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Ssive tax -

46 percent,

The AFL-CIO Tax Program for 1958

-

retlrement f unds

i, Ralse basic exemptions from $600 to 5700
Eliminate income taxes on contrlbutlon to Government

3.0 hecapture revenue by closing tax loopholes that are used
by those in the high income

brackets and corpomtmns

4  Ease the tax burden on small companies.

The $600 exemption was set by
the government in 1948 as the min-
imum basic living allowance for the
taxpaver and his dependents. Since
1948 the consumer price index has
risen aimost 19 percent. Today, in
order to equal the purchasing pow-

~er of this basic exemption at the
me that it was ost.lbhshul almaost

ten years ago, the $600 L\Pmptlml
would have: to be raised to $713
The llell(_l Committee l'cpm‘ts
that o wape carner with a family
of four needed an annual income
of $5,832 to rent his home, pay
taxes and maintain o commaonly

~uceepted living standard in  Sep-

tL.mbu‘ 957, while for a wage
carner of f(umllu that owned their
home wqmm(] an income of §6,204.
Obvicusly, action is long overdue
by Congress to raise the basic per:

sanal exemption from §600 to $700°

in addition to organized labor ne-
gotiating substantial wage increas-
os I'or the wm'kc s, -

While our income tax structure
still retaing o schedule of progres-
ates from 20 to 0L per-
cent, thé higher rates in most in-
stances have become meaningless,
Upper income taxpayers utilize a
ariety of tax avoidance devices Lo
reduce substantially the impact of
schedules rates.

Theé Treasury Department’s Sta-
tistics of Income provides some in-
sirht into this issue. Ifor example,
the 1955 figures report w total of
267 individuals filing income tax
returns with an adjusted gross in-
come of $1 million or more. Total
adjusted gross income reported by

these individuals was over §550
million. However, four of these in-

dividuals did not pay even one cent
in taxes to Uncle Sam. The tax
linbility of the remaining 263
amounted to $291 million or 53 per-
cent of their total adjusted gross
income. This is certainly a far ery
from the 80 percent or higher rates
which on paper apply to these in-
comes, xamining other high in-
come categories, it develops that
for all returns reporting adjusted
gross income over §100,000, the ef-
faoctive tax rate in 1955 was only
This contrasts to the
scheduled rate of 76 percent and
over for incomes above $100,000.
" Phe contrast between the sched-
uled rate and the rate actually paid
confirms the cffectiveness of the
previously mentioned taux-avoidance
(lwww- :L\"'liluble tu
faxpayers.
Fliminate the cavey-back, carry
forwarn ]HH\'lhl(m of the covporate
ineome iy which grants special
Lax windfalls to purchasers of corp-
porativns with heavy losses, which

Cwages  for )
However, there.should be an upper”

uppm'-inum'ne |
o Lhis 2004

\\1ll give the government appmu-
mately $100° million in added rev- :

¢nue,
Kliminate the I'Lqunemt.nl, that

workers pay income taxes on their”
“econtributions to government retire-

ment funds. One very special tax
problem: of workers is the fact that
the present law forces them to pay
income -taxes on income which is
actually used to contribute to vari-
ous government retirement sys-
tems (Old Age and Survivors In-

surance, Civil Service, and Rail-
road Retirement). This inecquity

should be eliminated by excluding
these contributions from income for
income tax” purposes and vfrom
withholding purposes.

limit of §500 p_lach on the amount

of contributions that could be thus

excluded from income.

Action is long overdue to restore
the principle of taxation according
to ability to pay to its rightful
place as the first principle. of the
Amoerican Income Tax System. -
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The pious attitude of . munage-

ment when wailing to the public

press about the sacredness of the
Contract is 1 wondrous sight to be-
hold especially when you compare
their attitude toward the same

Contract when it applies to em-

ployees who uare being transferred,
When, after a vicious barrage of
abuse, a group finally in despera-

tion walks-out to aveid-u continu- _

ance of this abuse, mahagement
runs to the public press loudly pro-

- cluiming these workers have vio-

lated o contract which we hold in
high regard and we will now punish
these workers and their families by
giving them penalty time off and
cutting their pay. Weeping “croc-
odile tears”, management then
says they must do this becuuse
these men must be taught that ¢

contruact is not. s,umethm;r to be 10-‘

garded ligh tly.”

Case #8H32-
the Company feels toward the Con-
tract in regards to transfer of em-

ployees who are being displaced

because of the General Eleetrie's
“prunaway  shop — higher profit

The employee involved in
has seniority over 17

plan®.

The Present Ummm@ymem Situation

(Continued from Page 1)

Anothcr strange fantastic idet
on the part of G.E. is found in its
“Yoar-lind Review”, It declares:
“Many thoughtful observers be-
lieve that our country’s output is
now
city of our greatly improved exist-
ing ftwlll.tl(‘.h‘.tuul our present per-
sonnel for the hours presently

worked,”

Let us remind Gl tlmt, if they
complain the workers are irrespon-
sible, it is because they in the past

have not made them responsible,

The best defenders of true capi-
talism are those who have some
apital to defend, Workers might
sit down on someone else’s tools,
but they will not sit down on their
own, B .
(LI further states that a change
in attitude alone can appavently
add something like 209 of our
country’s gross national product
withh no more facilitics, no more
workers and no longer hours.

We wonder whether GE's state-
Cordiner, Mr.

ment refers to My,
Boulware, Mr. Day, Pres, Iisen-
hower or whether the “work foree”
simply refoers
in the office and on the production
line, Howoever, let us assume that
inerease in-productivity
is possible and workers on the pro-
duction line put owr 2000 more
worly, would they pe. Yo' higer
wages and purchashie: powey
While we tind on the one hand

casily 2056 helow actual e api-

to poople who work .

that G is l')‘('jdsting' f’of its ‘‘Better
Living Program”, on. the

inflationary and,  therefore, ruin-
ous., Apparently, G.I% has o slogun
for cach situation, no matter how

~contradictory they ave.

Some of the blame for the pres-
ent depression could be placed on
some of our well known politicians
who believe in the <trickle down
system—that if enough is given to

‘those on top, those on the bottom
~will geet what trickles down,

The President himself blissfully
unaware of what has been happen-
ing, unly a few months ago warned
people not to spend so much and
no doubt many people heeded his
warnings. The TFederal Reserve
Board curtailed credit * to  small
husinessmen, bLO])[)Od communities

from pursuing their huilding pro- -

jects, raised interest e Lt\.q to hor-
rowers of money, ‘
Therefore, the problem of em-
ployment sccurity deals, not only
with problems of steady work and
income, but also with many mnew
issues created by the technological
revolution we are going thru.

Loc 11 3] nl Llw Bw\\'uw WOI‘l\L‘I‘h

Union has sceured five weeks an-
nual paid vacation for its members

Cinits new contract with the Toed-
tort Malt Co. of Milwaukee, Wisc.

-classification.

_answer

)8 bhO\\‘.S thc way

other
hand it is compLumnp: that these .
inereases that it ‘hus given us are

%ﬂﬁ‘ﬂ"iﬂﬁﬂﬂﬂ.ﬂﬂ'ﬁ 'xﬂaﬂﬂﬂ-ﬂﬂ-’ﬂﬂﬂﬁ#ﬂﬁﬂ‘ﬂﬂlﬁﬁfﬂg
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by CHARLES SCOTT; TR N NN SN ﬂ ’ ﬂ‘\

other employees on the identical
When Union repre-
management " to

sentatives  asked

bump longer service employees in-

to this classification, management¥”
to the Union was we wi¥
not allow anyone to bump into this
classification unless they are quali-
fied. We did not agree and had
muny discussions with munagement

protesting this arbitrary attitude, .‘

When the complainant in Case
#8532-58 was reached on a luck of
work, we informed management
that we have an employee with the
identical classification and rate and

he should be allowed: to displace o

Look” now is: you are not qualified

enough'

I"want the unployecs of Schenec-
tady ' G.E. to clearly understand
that this employee had more serv-
ice than 17 other employces, as

‘much as 3 years difference.

The answer given by muanage-

ment at-the sccond level wus “We .

will not allow this ecmployee “to
bump?”. :
How many more violations of the

Seniovity Supplement will have to _

veeur before the membership takei

steps to correct this type of viola=*

tion by management is entirely up
to each member reading this
article.

Tuke time out now to remember
that o Union was formed to pro- -

teet the very thing, scniority, that
the Company now diSregards,

If you, the members, allow your:

contraet to be slowly torn apart,
you will soon be back to the “good

old days” of building supervisor's:
amps on your weekends and mak- ’

ing sure that the car you bought
ame from the right dealer,

suaLL People

v ALWAY'S
COMPLAINING

ABOUT THE
ONIONZ (HE'S
NEVER BEEN |
TO A ONION
MEETING 2

CRERs 460
Copyrightad: Labor Features

~ Did You Know?

A Baxiey, Georgiy, law t'equn'ed

‘that cach union org: anizer pay o

$2,000 license fee plus $600 for

eich member signed up. ",
The Supreme Court recently de- .
unconstitutional

clared this  law
and illegal.

shorter service employee on hj 3§
classification. Management then=
changed  from  their first story

which was—you must be u qualified
employee to bump. The “New

b e
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Aprnl 18 , 1958

In a vicious attempt to dlSCI‘edlt the leaders of Local 301,
G.E. management took a blown-up story of an oil can to the

commumty

al

How sﬂly can G.E. get? Did they really think
-hat the community  would believe such a fantastlc, childish
{terpretatlon of a strike issue?

‘Here are the real issues of the case:—

The Chipper and Flame Gouger

Groups in’the L.S.T & G. Dept. on *
1/31/57, processed a case protest-

ing bemg assigned work out ‘of
their classification.
answer was unsatisfactory, so the
group did the assigned work under
protest.;” The Union moved the case
to the second level of the grievance

procedure. At that level it was not -

settled ecither, so the case was
moved to the third or New York
level in accordance with the Con-
tract. On 3/13/58, the answer in
) Y. was the same as usual —

oy agreed with ‘local manage-
ment. N. Y. no longer tries to re-
solve ‘issues but makes the de-
partment managers take the re-

* sponsibilities of which they do not
. seem capable.

- If the General Electric Company
was sincere in theu‘ efforts to settle
this case, they would have done as
they did in a.previous grievance in
Bldg. 49.
ation existed in that building., The
Company tried to assigh a liquid
penetrant (red dye) check to the
Inspectors instead of the Magna
IFlux Checkers. This was settled by

~'~aving the job where it belonged

having the Magna Flu\ Check-
“érs do it.

Under decc,ntralmatlon it is be--

coming more evident each day that

although a case may be settled sat- -
isfactorily in one -departmeént, an-.
other identical case may show up -
in another department and that’

department’s manager will not set-
tle on the basis of the previous
case, This forces the Union to take
more and more of the same type of

‘}es to different managers for sot-

~<ment, In the past when central
~management made the decisions

and all department managers had
to abide by that deeision, muany

_problems were settled once and for

all time, Many problems face our
members today because of decen-
tralization
interpret the
Each man-

Contract differently.

o

“The foreman's

In 1956 a similar situ-.

~the steward refused,

following, the.

and the fact that all’
Sseventeen managers

ager tries to get away with as

much as he can and whén he finds

he is in trouble, he knows the Com-
pany must back him up to save

face.

. The week after the case of the
Chippers and Flame Gougers was

talked in New York, the Company’

tried to assign some of the Magna
Flux Checkei’s work to them. When
they refused to“do. this work and

pointed out that- their case had.

been to N. Y. and now they could
strike-if necessary, the department
changed their approach. Two lubor
relations people talked to the men
and said that the Mag Testmen

~would do their work and the Chip-

perscand Flame Gougers theirs,

Following this agreement on
March 31st, a foreman told the
shop steward who represents the
Chippers

Mupnetic
When
he wuas sent
home and the rest of the group fol-
lowed. When it became evident
that the case was not going to be
settled, a strike vote wuas taken in
the Turbine Dept. The issue was
clear to all the members in that de-
partment that the Company was
determined to work this group out
of classification through one means
or another, so the vote wus over-
whelming, in favor of a strike.
On April 8th, a meeting wus held
in-the Turbine Dept. It was the un-
derstanding of the Union Negoti-
ating Committee that Mr. Saupe,
the Manager, was to attend. The
meeting was not successful and it
must be pointed out that Mr. Saupe
was not there. After the meeting,
the whole Turbiné Dept. went on
strike, At that time and in the days
propaganda from
this department was based on a big
lie of how many people were work-
ing each shift. This -was an at-
tempt to start u back to work
(Continued on Page 4)

formerly used by the
Testmen or be sent home.

and Flame Gougers that -
he must use the liquid penetrant -

~{abulous salar
Litle ercated for him to give hinmi“a

v

“ored.

ﬂ sl . .
sort of guidance,
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Thmgs G.E. Does Not
Tell the Public

The psychological cruelty im-
posed on people with as high as 44
years of service. In this case where
the cleaning area of some porters
was doubled und sometimes ‘tripled
"while Mr, Boulwire, a G.E. Viees
President with ~approximately 10
veurs of service, is being paid a
HERN (-.pnsultant,_;_u

chance to taper off and get in the
habit of being retired.
“ A case involving a long service

‘employee who put in a request for

the 1st shift, Since he has put in
his request for the Ist shift, there
have been shorter service employ-
ces placed on the same occupation
on the day shift, We fee] that the
employee’s

'Sie‘lps Needed to Solve

Wage Problems -

It is clear, th(\n, that attaining
of the annual wage ideal involves
the solution of three gleaL econ-
omic problems, um'cgulau.d compe-
tition, concentration of economic
power and consequent price domin-
ation, and the revival of stricken
industries. None of these problems
cannot be solved by laboi alone.

The absence of & genuine coopera-.

tive spirit among business men, of
. widespread sense. of social re-

sponsibility and a concern for the |

rights of the consumer, precludvq
such action, The oms_will bo-
come far worse if we persist in the
grea; rreat _Alperican tradition of indi-

__\1(111;1.11:»;.1. It seems. that tlw‘ “—,I-\'
practical solution ~involves “sonie
e P

regulation and
supervision by the ageney entrust-
od with the prinml'\' right and duty

of promoting the general welfare,

namely, the bm'meu,n State, 1t
would ba preferable if most of
these steps woere fostered as far as
possible by the parties directly.in-
volved.

" challenge

request should be®hon-

~ burgaining unit,

contracted,
power and fuacilitics

Grass Roots
Meefings Irritafe
General Electric

Vital issues at stake between the
Company and the TUL on a nation-
al level were highlighted in resolu-
tions adopted by the IUE represen-
tatives in Pittsfield, atuuldy. April
12, 1958

The reqolutmns adoptul .1L tho
Pittsfield conference Saturday on.
nationwide G.E. labor practices
~a press release of last
week in which G
not grant any substantial employ-
ment  seeurity demands  of the
Union. *~ '

Under a “reopener clause” in
1955 contract, IUE-GE negotiations
are scheduled to begin-Sept. 1, with
a right to strike if no agreement is

~reached by Oct. 1.

(Continued on Page 4)

Farming Out
Of Work

An increasing threat to the em- -

ployment seeurity of our members

is posed by a growing pructice of

farming out or sub-contracting
work that properly belongs in the

Some  employers  sub-contract
work to non-union shops where em-
ployces
non-union conditions. In some cases
employers have even paid higher
sums to have work sub-contracted
~1mpl\' in order to create a feeling
ol inscceurity among our member-
ship.

Many UL contracts already- re-
quire that no work may be farmed
out until the full capuaeity of the
plant has been utilized and all em-
ployees on layoff have been re-
ralled. This- provision should be in-
corporated in our agrecdment and

the manner in which sub-contract-

ing may he
spelled out, :

Where work cannot properly be
performed within the plant there is
no reason why it should not be sub-
But where the
are available
certainly  an employment sceurity
program should provide that limi-
tations should bhe [)Llccd upon this
ractice,

qarried on should be

1..

madt-

N

- states, “it will

are obliged to do it under

L RS - L



. agement:

~in their flelds,
came up with four recommenda-.

g - s
! " l

Docket #7893-57 filed in the
" Tube Dept. shortly after the recent

death by electrocution of one of our -

fellow workers points out the cal-
lous disregard of Tube manage-
ment to cven a few suggestions by
the Union in the name .of safety.

The subject matter of this griev-
ance which speaks for itself is as
follows:

“We feel that ‘the management
,of the Tube Dlvmon failed - to
maintain proper safety precautlons
as provided in Article III (1) of the
contract in the untimely death of
‘one of our co-workers on Novem-
ber 1, 1957. We have waited for
two weeks for an answer to our
original written grievance in the
shop but none has been given to
the shop steward. Perhaps man-
feels. the
held in the department on about
November 8, 1957, with the Union
answers the case. In our opinion

a further meeting is necessary to -

find out what corrective measures
will be taken by the Company to
prevent- a recurrence of this.”

~ After this grievance was filed, a
joint investigation was held with
Tube management on November 20,
1901, The Union committee was
composed of a Cl A Electrician
and a Cl. A Testman, both experts
‘This committee

tions which are as follows:

1. Eliminate ground contacts by
using rubber nmts or rubber
lmbe spray. :

Cun‘em Evems In My Sechon

by Allen E. Townsend

investigation .

essary.

2. Install a shelf on the inside

of the eage door on which to
place the calibrating meter.

3. To have calibration of meters

done by qualified E lectricians

. or the General I‘ngmeermg
© Lablin the future.

4. To have the grill work cov-
ered with plexi-glass to a safe
height to putting
leads through the gnll work.

prevent

- On November 27, 1957, these rec-
ommendations were put in letter

form .1nd mailed to the Tube man- -
agement. . We stated in this letter

we felt if these improvements were
made, it would prevent any recur-

rence of this unfortunate accident.
About one month ldter on Dccem-:,
ber 31, 1957, we received a letter .
from Tube management thanking

us for our interest in the matter
and assuring us that our sugges-
tions would be given every consid-
eration, After waiting another

twelve weeks with no further .word
- from the Company, we

desperation. rescheduled the case in
the department for final disposi-
tion. At this meeting Tube man-
agement stated flatly that our safe-
ty recommendations were not nec-

er received any communication
from Tube management stating
what corrective measures, il any,
they would take to prevent another
accident of this type..

Corporation Profits

Up--Employment Down

. Cash dividends in 1957 by com-

panies issuing public reports to-

taled $11.5 billion, which is $200
million more than the 1956 record,
according to the U. 8. Department
cof Commerce.

Meantlme, the Interstate Com-

1merce Commission reported that

the nation’s railroads inereased
their dividend payments from
$328,500,000 in the fist 11 months
of 1956 to $340 million in the same
period last year.

No mention was made of the fact
that 12 percent of all rail workers
are now jobless and that employ-
ment on the rails has dropped be-
low one million for the first time
since the Great Depressmn of the
1930s.

U. 8. Steel earned all-time rec-
ord profits last year, desplte lower
_production . and employment.
profits were $419,000,000, although
operations only averaged 86 per-
cent of capacity. An average of
270,988 workers were employed
last year as against 272,646 two
years ecarlier,

‘Net
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‘NOTICE
Specially Called

Executive Boerd
Meei'mg

Monday, April 28, 1958
| 7:30 P.M.

UNION AUDITORIUM
121 Erie Blvd.

finally in .

‘To this date, we have nev-

G.E. Deiiberaiely
‘Misleads Offlce

Workers

After the IUE called a meeting
of office workers which was to. be
held at the Union Hall on April 10,

ganization of its office workers into
a powerful union, issued a deliber-
ately misleading letter to its office
workers informing them that
“members of management” were
not ‘to attend this meeting. No-

that office workers are not mem-
bers of management and that office
workers have a legal and moral
right to organize a union. Only
supervisot'y employees are mem-
bers of management and if the
Company did not seck to interfeve
with the office workers’ desire to
improve their wmlmu, eondltlom

the Compdny would have made it
- clear that they were lefenmg only

to supervisory emplovees :

This proves agam that the Co"n-
pany has been getting away with
arbhitrary and callous treatment of

their office workers by trying to-
make them believe that they are
members of munagement instead of -

employees who are pushed around.
Office workers will be asked to at-
tend another meeting soon and su-
pervisory employees should stay
away. The meeting which was held

‘!‘

1958, the Company fearing the or-

‘Survey Shows

Union Methods
Democratic

Trade union leadership is
voted to the democratic processes,

ducted by ‘the Umvelunty of Dé.
ver,

The findings indicate that a ma-
jority of current trade union lead-
ership is striving at a conscious
level to breathe new life into their

de-

according to a recent study (?‘ )

organiaztions with grass roots in- -

AT 50 TP jection of democracy.
where did this letter make it clear 3 ' y

The Denver University professor
who made the study, Don A, Sea-
stone, found there is no basis for

the idea that there are many “labnoe.,

hosses” who “conduct unions wi

lon ;111(1 welfare.

Reminder to
Horean Vets

Korean war veterans who have

- exhausted State Unemiployment In-

surance payments “were reminded
today that they may bhe eligilhle for
{ederal henefits of $26 a week un-
der the Unemployment Compensa-
tion for Veterans Program’ estab.
lished by the Veterans Readjust-
ment Act of 1952, S

)

out reference to mnl\ and file opin=

on April 10th, was successful ¢n-.

spite the Company and the Cd

pany will soon feel its results.

\‘-

SPEAKERS
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SHLARIED WORKERS MEHNG"
~ APRIL 30th, 1958 — 7:30 P.M.

EDWARD PELKE—Pres. Salaried Workers of
. Local 255-G.E., Pittsfield

JOHN DILLON—NohonaI Chairman, 1UE-AFL- Cld
' Salaries, Professuonal & Techmcal
Workers

_ Please plan to gﬁ‘end clnd ‘b'i'ing a co-worker. ( }
o ‘ e i : I

sl - _l .

-y

A Pat on the Back
For . Hallenbeck

To some foremen in G.E. clasm-'_

ficntion means nothing, if it will

.~ put a feather in their cap. Just
“-such a forenmn, we have in Bldg.

17-1, Machine - Repair. IForeman
Hallenbeck doesn’t care what he
tells his men to do, carpenter worlk,
steel work or painting., The next
thing he will try

Take it easy, Mr. Hallenbeck,

‘you are no different from anyone | °

else, You too

utilized.

Attend Your

are going to be

Union Meeting |

<ol $12,000-a year were cut 10%.

and have them do
is hang doors, He has even tried to
have Machine Repair men weld,

Did You Know?

Erie Raiilroad President told
stockholders at the annual meet-
ing in New York that at the
start of 1958, salanes of all ex-
ecutives receiving more than

OFFICIAL ORGAN OF LOCAL 301,
REPRESENTING SCHENECTADY
GE WORKERS .

i 2 .
© Publishad by tha Ecitorial Conwnlites

Prosidont o Harry Willlams
Vico Prosidontacacncnemanoman John Shambo
Troasuror o cceamecnmmaceon Gerald Q'Brien
Recording Secrefaryececmmuccnnea Larry Gebo
Asy't Racording Secreiary..-Michaal Rakvica
Chiet Shop Stoward..ue.. =Yincent Dilorenzo

121 ERIE BLVD, SCHEN!CTADY, N, Y.

IUE-CIO LOCAL 301 NEW\_‘]')
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ﬂttatude of coiome Poﬂuce Protested

A copy of the following letter along with a letter from the
‘Executive Chambers, has been sent to the Chief of Police of
- Colonie. It is expected that the Colonie Police will begin to
treat the strikers falrly and cease thelr dlscmmmatory prac-
‘tices.

On Friday, April 4, 1958, State Mediator Ernest Lanoue
)was ordered into the dlspute by the New York State Adminis-

tration. The IUE has agreed to discussions between Streck s,

IUE and arbltrator
* * *, Lo
, o _. ’ ~ April 2, 1958
Hon. Governor Averell Harriman
Executive Chambers
State Capital

| Albany, New York

Dear Sir:

On March 11, 1958, the employees of Streck Machine Co., Wetervllet
N. Y., demanded recognition or an immediate election for representation
)by IUE ATFL-CIO on collective bargaining. Mr. Streck, President of the
company, refused and instead informed the employees that they would
be layed-off the followmg day.

The men then struck the plant on March 12, 1958 State Mediator
. Hazel offered to intercede twice, his offer was accepted by the IUE but
1eJected by the company. Father Liimanna, 2 member of the elelgy, also
offered to intercede but was also rebuffed by the company.

During this period the Colonie police have subjected the pu.l\ets to
verbal abuse and threats, f, . .

Foreman Chester Cerwonka has threatened over the phone to run
over any pickets that are in his way., He made two attempts to run over
peaeeful pickets and was successful on April 2

6:50 A.M. at which time he Lnocked down and meed three (3) pickets,
and continued on his way.

']“here was no attempt by the two w1tnessmg Colonie pollcemen to

- Stop Mr. Chet Cerwonka. On the insistance of myself, Sid Teachman, and

ooy
. K‘w@ \

"‘}unlte a delay took him to the Colonie police station. M,

- were forced to leava,

_others, the police finally brought this man out of the plant and after
Teachman and

r. Cooney went to the police station and demanded the anest of Mr.
Cerwonka., They were then subjected to vile language and’ threats and
The police wrote down Mr. Cerwonka’s
then returned him to the plant and released him.

This has caused great unrest among the strikers and brothers and
sisters in the IUE-AFL-CIO. Peaceful picketing is allowed by the law

of this Nation and State.and strikers are entitled to the same protection
- as non-strikers,

This is not the case in Watervliet, and I am asking you
to take immediate steps to correct the abuse of pickets by the Colonic

police. :
" Respectfully,

Jack R. Suarez, President L
Distriet #3, TUE, AFL-CIO
VJRS/gc S
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T.G.
when they went to L.S.T.G. that .
“You are not going to make it” and
“after a week in L.S.T.G. were told
they were not qualified and sent
out the gate.

The Company is at the present
time continuing their policy of vio-
lations of the Local Supplement.
Seniority which is one of the most
important factors in' our contract
is constantly under attack by the
representatives of management. In
most divisions we find classifica-
tions which havé short service em-
ployees remaining . while longer
service employees are going out of

the plant to the street. If these em- -
. ployees were indispensable,. there -

perhaps would _be some logical ex-
planation, but as every employee

“has found out,”no one person or .

group of persons is indispensable,
By exploring the motives behind
such behavior, we can get an in-
sight on what the Company is do-
ing and what their ultimate goal is.
It is my opinion that these persons
are being kept not through any re-
gard for the short service employ-
ees but instead just for their nui-

sance value; for each employee who -
©is laid  off points at these short
service employees and rightly so.

These longer service ecmployees
have the feeling that the Company
has treated them unfairly and they
are right,

‘No matter what weak excuse is
giverr by different personnel men
or by central management, it still
boils. down to the fact that the
Company intends to violate the

Seniority Supplement at every op-
- portunity and.cause as much dis-

ruption among their employees as
possible and in doing these things,
I feel that the Company is bargain-
ing in bad faith, -
‘Take "~for example L.S.T.G.s
stand on Cranefollowers Cl. A.
There are longer service Cl. A
Cranefollowers from other divis-
ions who have gone out the gate;

for L.S.T.G, "said that .they were
not qualified to do L.S.T.G. work.

These men who wez}_t out were fully
qualified and had done Cl. A work

for years before they went to L.S.

- heard—
| an!!

TheSe men were actually told

Now to get the employees in L.
S.T.G. riled up, LM&G tells Tur-
bine Sheet Metal Enclosure men
that they cannot bump Sheet Metal
men in LM&G, because they do not
have single continuous pass weld-

ing in - their -classification. Even
though single continuous pass

welding could be learned in a min-
imum break-in time, LM&G gives
L.S.T.G. enclosure men the single
pass test immediately and when
they don't pass, the old ery is again
“You don’t ‘qualify for the .

‘Welders \vlth longer service than

shorter service Pipe. Welders are

sent on the street because the di-
visions say we will not give these
longer service Welders the pipe
test so they could possibly (]Udllfy;
to displace shorter service Pipe
Welders. |

Of course, the Hh()l'tel sérvice
people in these various occupations’
will say, “What's wrong with the

“way the Company is domg this”,

not realizing that they are being
used as a tool to break seniority,
and forgetting that when G.I. is
through using a tool or person, it
or they are thrown on the scrap
heap and discarded. This vicious
plan of G.E. is to use the basic fear
of an employee, losing his job, to
destroy whatever gains have been
made for all employees in the bar-
gaining unit.

[ am quite sure that these ficts
will never appear in the local press
to point out to the community that
the Company, whose slogin is “We
do right voluntarily”, ‘has an un-
derground plan of disruption with
a casual disregard for their em-
ployees as a whole.

Grievances Settied
Without Formal
Meetings

Unknown to many of our Union

members is the fact that many
grievances are settled satisfactor-
ily by ‘the Business Agents on the
phone. These grievances are_filed

in the Union's records as “A Dock— i

ets.” They run in number to many
hundreds a" year. These dockets
deal with, many - different  type
grievances, such as vacations, holi~

day pay, insurance; hospital plan, -

discrimination '

~ and many other subjects too nu-
merous to mention, The record of

pengions, service,

satisfactory wsettlement on these
“A Dockets” is about 956%.
is a classic example of the Union
at work doing u job for its mem-
bers.
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Company Ordered to Pay Compehsaﬁon, ,

Makes Second Try to Escape Paying

When Dominick DiCocco, Building 85, filed a claim against

the Company for Workmen's Compensation benefits due him
when he sustained a hernia from heavy lifting, the Company
decided to fight his case. This required the union’s, lawyer to

prepare for o trial. The trial wias
held on May 7th, 1957. Through an
crror in Albany, the decision of the
referee was not sent to the union’s
lawyer until November 27th, 1957!
~ The decision was against DiCocco
and in favor of the Company. Al-
though an appeal must be taken
within thirty days after a decision,
the union’s lawyer could not do so

hecause of the mistake made in Al-
o X S i
hany, Nevertheless, an appeal was -

taken on the same day that the de-
cision reached the lawyer. The
Company's attorneys shumelessly
camé in to oppese the appeal on
the technical ground that the ap-
peal was too late because it was
made more than thirty -days, after
the decision was issued, although
the union’s lawyer could not pos-
sibly have known about the decis-
ion 'since it was never mailed to
him. ‘The Company’s action in ob-
jeeting to the appeal, aftey they
had. already objected to “paying
henefits is part of the “get tough”
policy. S
Argument on the appeal between
the attorneys before the Board was
held in Albany on February 4th,

1058, Th].'- Board ducidud that thé

“referce had been wrong in disal-

lowing the elaim. It reversed his
decision and ordered the Company
to pay benefits.

Instead of doing so, the Company.

immediately made a new appeal to

the Board for it to rceconsider its
- decision

in- favor of the injured
worker and,to decide in favor of
the Company. The Company filed
a new brief in support of their new
position, The outcome of the Com-
pany's second request remains to
be seen. - " E

In the meantime, ull that DiCocco
is asking of the Company, in view

~of the fact that he sustained a
“hernia, is for the Company to pay

the medical bills for an operation

and” for cight weeks compensation

benefits after the operation. These
benefits for lost til]lo.""‘@ould be «
total of $288.00. :

It is obvious that the Company

is willing to spend a lot more than-

$288.00 to defeat an injured work-
er's claim rather than to pay him
that amount while he is convales.
cing from an accident.

Company Vields fo
Union Demands

(Continued from Page 1)

movement but was unsuccessful. -

The members- from Turbine were
not to be fooled.

The following day. the Negotiat-
Cing Committee met with Mr. Stev-
ens in an effort to settle the strike

through central management. Mr. -

“Stevens pointed out that this was
a° Turbine problem and they must
gottle it. He agreed he would . try
to arrange i meeting with them.
The next meecting took place on
April 10th, in the Turbine Dept.
There was o morning and an aft-
crnoon mecting with the Company
taking the position that any work
assigned to the Chippers and Flame
Gougers such as using the pene-
trant fluid or assisting the Mag-
netic Testmen in any way must be
done. The Union Negotiating Com-
mittee and Turbine management
_ mot again the following day. When
no settlement way reached, the Un-
ion insisted that a meeting be

held on Saturday. Arvbitration had

heen offered hy the Union with the

Company ~ refusing.~ The depart-- -

moent said they would give an an-
swer Monday on abritration, hul
1t the insistence of the Union they
agreed to meet Saturday morning.

At that meeting they also agreed

-community either,

Attend Your
Meefings

Regularly

to arbitrate the case but with great
reluctance, It may be the plan of

“GUE. to try to get cach Local out

on o strike over a local issue be-
fore the contract reopener negoti-
ations start in an effort to weaken
them. We won't be fooled by them
if this is a program of theirs nor
will we give up .our militancy when
we feel that the Company has an
obligation to our members. '

GE's propaganda didn't fool the

used the newspapers,  radio “and
telovision to try to fool the publie,
the facts are now clear. Turbine
management by their own admis-
sion says the case is that they ex-

pers to do any Magnetic Test work

assigned to them. These are the

faets! S

& spocial Membership Meeting
was - ealled  Saturday, April 12th,
at 7:00 pam,, and at that time the
membership of Loeal 301 approved

Although they

peet- the Flame Gougers and Chip-+

the recommendation of the Nego-

tinting Committee that the case be
submitted to arbitration,

Bldg. 49: Peter W. Gill who
works in Shop Steward P. Mur-

phy's group feels that his classifi-

ention should remain Cl. A Cutter
Grinder as there is enough Cl. A
work to keep him on the jobh.

_Bldg. 19: The group under Shop
Steward 8. Lupi feel that Mr. Wil-
letts by his attitude and provoca-

- tive orders ig deliberately tryving to.
provoke trouble between the: em- -

ployees and their employer, the G.Iu.
Company, by ordering,'in an arbi-
trary manner, employees to work
out of their classification in disre-
ard of the safety rules,

T Bldg. 52: The group.under Shop
Steward C. Winkler feel that by re-
moving one of the battery trucks

from the second shift, there will be

2 curtailment of service to the pro-
duection workers and. the accumu-
lated material which will not be
able to- he moved because of lack
of service will donstitute a safety
hazard, Ce S
Bldg. 16: The group under Shop
Steward R. Cochrane are charging
violation of contract under Article
VI, Sect, 4B, in this instance the

-~

Grass Roots
(Continued from Page 1)
Bargaining next. faull is expected
to focus on employment security
provisions. TUE has charged that
unemployment in. GE. where at
least 25,000 production workers
across the country are jobless, . is a
considerably  higher  percentage
than unemployment in the entire
clectrical industry. |
“G.E. is one of the most profit-
able of American corporations and

the most backward on the question -

of employment security.”

The TUE resolution calls upon
the entire G.E. membership includ-
ing those represented by other
ARI-C10 unions or by no organ-
ized union at all”, to close ranks in
the face of this callous, arrogant
attitude on the part of the corpor-
ation,

The uniof’s program for dealing

_with layoffs and subsequent unem-
ployment hardships includes:

1. The guaranteed annal wage
-2, Severance pay | '

3. Protection of seniority in

plant ‘relocations .or in move-

ment of Dep'ts. - i

4. Restrictions on the farming
“out of work from G.E. plants
to other Co.s, and a program
to handle problems created by
automation.

wage differentials and im-
proved scheduling of work.
6. “A start” on the reduction of
+ yearly hours of - work-without-

a reduction of yearly pay.
"The DPittsfield meeling was the
first in W series of “grass roots

meetings” for G.E. employees.

He Elimination of area and sex

Company is not limiting the chunge
in price to the parts affected by thefge
change, | W
Bldg. 285: Robert R, Hinman who
works in Shop Steward W, Bie-
lawa'’s group feels that he is not
being paid enough for the handling
of the 43”7 buckets and that there
should be a jib crane installed to
- correct the safety hazard,
NBldg. 273: The group under Shop
Seeward A. Merendo feel that when
the lowest service employee on the
3 shifts is removed from the group,
he should be allowed to displuce a
shorter service employee in Floor
Assembly or Irecfion, P
Bldg. 49: The group under Shopp 2
Steward A. Benaquisto feel thatdd
due to height of the racks that the
Battery Truck Operators have to
service, they should be classified”’
1.7.0. High Tiering. R
Bldg. 273: The group under Shop
Steward R. Bergin are protesting
the method study on the horizontai
bar in K-Bay. We feel that there
is sufficient data already taken on
similar bores and slots and this
latest method study is unnecessary.
Bldg. 60: The group under Shop
Steward A. Campana feel that em-
ployees who perform work should

. be given the vouchers for the work

they perform. They also request
that work be more fairly distrib-
uted so that one job is not continu-
ously given to the“zame operators,

Bidg. 24: The group under Shop
Steward M. Milkins working on 5/3:7™.
to 4% in. Hand Machine are asking$_ i
that the grinding wheels in their
group be dressed and new ones be
“installed where needed.

Bldg. 107: The group under Shop
Steward J. Coonradt are protesting
the muaintenance men in the Var-
nish Dept. #67 doing the Stecl-
workers' job of putting-up Jib
cranes and taking down monorail
chain hoist. The foreman of this
group claims the job is much
cheaper for his men to do it and in-
tends to continue,

Bldg. 18: The Union feels that
the Company has violated the con-
tract when they time studied the
conduit Boxes. These boxes have
hud a standard price for the past
18 yueurs. The method which was
used in the time study is also the
same method which has been used#¥,
for the past 18 yvears. The comi¥ iy
plainant in the case is Frank Mat-™
“teo who works in Shop Steward C. -
De Marco's group.

NOTICE

MEETING

Monday, April 21, 1958 (&

" 2nd Shift—1:00 p.m.
1st and 3rd Shifts—7:30 p.m.

Report of Committees
‘Regular Order of Business ™

Union Auditorium
121 Erie Blvd.
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April 18, 1958

 Mr.'H¢ Reed

Room 210 - o
Bldg. #41 B

I usuglly feel that the scurrilous”material“in the

1\T_. N . - @ " -
OIUE News should not be digniiied by an answer in our

publications., However, there 1s one statement in this

selr g y R ‘ T A |
weelkls l1ssue about which an editoriesl should be written,

T T b < . " ‘
It appears in the last paracraph of the third colunn as

of? B L 3 "e-‘ k - o} T |
follows o e 0caa0 p;QulemS will become Tar woree if we nerSiStr

I\

In the preat American tradition of individuallsm

8 & 0 @

ne 1.l"1 an i 'PV . | | l
the only practical solution involves ..... ruldance, repulaw

tion and supcrvision by se... the Sovereisn State', :

Mqu Levy



