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Noth.ng on. Threl

There hes been muc‘h d:sset:sfac-
"tien in“the past-on what is normal

effort or; Whet is & day's work——or: "

Is it ;ust ‘common ., labor?: Well

'-whst is"your opinion of this Job. A

" Pete’ operates a paint ‘machine. m
the Refrigerator Department.- ‘The

productlon speed is' 131 per hour. .

. Pete lifts a 25-pound part from knee
lngh to over shoulder high placing it
m the machme and then takes a ﬁn;
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Toolmakers Rexect
Management 8 .
Answer

(Continued . &om Puqe l)

P g G (2) Lt
| Apprenttces will “reteive Glc ner
~hour upon graduation and will re-"
- ceive 8ic six months after greduatxon
and 93¢ after one year's experxence
after graduation. . _

“An apprentlce will be given prefer-
ence in filling openmgs on mechme

isnew oI u;;:-—nnue}icx upccnuwn TaC ""“W’Ol‘l{ lnclcem;al ‘to- tool WOI‘K',‘“"

blowing w:th air requ:res another let:
by Pete.

Petes effort formule. 131 per hr.
tlmes 3 ecquals 893 times 25 pounds
equals 9,825 pounds per hour-—close
to five tons per hour, or 39 tons for
a day's work, - .

- Pete is not a- smell fellow. He is
qutte a-man: It was necessary to send
out a request for some oversized fel-
lows to fill the qualtﬂcatlons, says the
fereman. |

Manngement SAY8 glortﬁed common
lnbor is, well paid._at_job. rate. of The.
per hour. ‘What -do you thmk?

'Relrigercitor Worl:ers

Request Further
Informanon "

Changes made w1thout ﬁrst dis-

‘ . cussing the change with the Union

IR

Representatwes is beginning {6 have

_its ‘effect in the Refrigerator Depart-
~ment. “The “idea of “introducing the

change on one of the three shifts

. usually at_the wenkest point is  be-

~ginning to ‘wear out. The foreman
then notifies the other two shifts that
it must-be 0.K,, because the other -
shift did it,

An’apprentice will-710t be placed
on -any job with" the intention of

keeping him as a permanent operator. i{

After graduation an apprentice
- will‘'be given preference on any open-
ing-in a tool reom, or shall be given
preference over new operators on
. highly skilled ‘machine operations,
such as: jig borer, Geddmg and Lew-
is, Keller, ete. | .

(3)
Inasmuch as they could not find
Gedding and Lewis in two communij-
_ties, we feel -that where these ma-

- chines are used in othes. industties, " §

then these industries should be used
as & comparison.. Furthermore,-Keller—
machmes had .a job rate of $1.10:
which ‘was lowered according to the

- management. - This does not concur

with the practices in other industries.
The Keller is rated one step higher
in other industries- than Gedding and
Lew1s.

SN € )

Because of the dissatisfaction ex-

‘isting among the toolmakers with the

‘present rates-and-classifications;and -
“after considering the management’

statement that rates are set based on-
the‘commumty rate surveyj it-is the..
opinion of the ‘majority of the tool-
makers that the ‘class of work done
in the Schenectady G. E. is of a much’
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I’HE VOICE OF THE UNI‘I'ED EI.ECTRICAI.. RADIO &
MACHII‘IE WORKERS QF AMEBICA Lecal 301 o CIO

Phone 4-7709'§

~~~~Co_mplete Home : Fumimra
131-133 Brocdwcty ' Phone 4-7341

Second Shtft Workers
Deplore Company S
Actlon on Bonus

At a ‘special called meeting of shift

- workers, the following resolution was
unammously adopted:

“WHEREAS, the comnany has re-

fused to give the second shift the ,

- 10 percent mght bonus, and

SWHEREAS, the. company_has re-

fused to 11berahze the pension and
remedy the injustice in the present
method of caleulation, and

~ “WHEREAS, the company has tak-
en the.cheapest -way out by giving

negative answers on mostly all ques- -

rti-ons'involving money, and -\

“WHEREAS  the company has"l'.

gtven unsatrsfnctory replies to the

union’s request for a standardized
* time study-and piece work procedure,ﬁ_

TUUAPHEREFORE CBE IT .
“R‘ESOLVED That . we, the shift
worlcers, endorse the union negotiat-

ing committee’s replies to ‘the com-

pany on pension and night bonus;
while we accept the granting of the
acditional bonus for third shift and

mg the late. afternoon.i
| second pnze

Mus1c all day.
Ladies’ softball games.

Fat man’s race.
.Three-legged race. .
Sack race.

Soccer game.

' The Activities Commlttee reported arrangements are.
nearly completed for the Field Day, Saturday, July 13th.
Transportation has-been arranged from Union.H adquar— |
_ters, at Liberty Street and Erie Boulevard, to the park on
half Hour service. Transportatmn is Lfree on presentation of
f*‘tmket ‘Gate prizes will be drawn at the field some tlme dur-

Prizes are: . $150. 00 hrst prtze
$50 00, third prlze.#

. ,-u-\..n

The P,ro'grcrm

---Chlldren s-races-and-games:-

-

$7')?'5.0“0. |

Tl n,
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Climbing grea'sfed pole contest

Ttme to Scrve tne
quner Act

There is stxll time to ssve the Wag-

oner labor relatlons act,

The House: has ‘passed - the - Snuth
: amendments by o vote of 258 to 129. .
These represent ~“the most" extreme
proposals. of the anti-union manufac-
turers for.the emasculation: of the:
‘act and the destruction of -labor’s
collective bargaining rights. ;

i, The Snnth amendmenrs Were de-‘-

nounced by - Senator Wagner ‘and -
every other friend of the Labor Act.

- Even’ Pres1dent. Green of the. APL de~ B |

clared-not long ago that ‘“‘the amend~

ments offered by the Smith commit---

‘tee as a whole strike in a destructive -

“wa_yat vital, fundamental pr1nc1ples
of the Labor Act n. . ~

\‘

Cnly an. amazmg last-mmute re- |

- versal of position by Green-made-pog.-- - -
“siblethe passage of the Smlth amend- .

ments. Without this;” even the most
reactionary members of Congress
- might have hesitated_to incui labor's:

wrath by voting for such a bare-:

~ faced destruction of labor's rights,
The eraft amendment embodled

If the change is.a reasonable,one, higher class compared to ‘what is be- ~Tug=o=way,— -~ et Y| dn the Slmth bill threatens the very

—— L

"it is not necessary to sneak.it under
the wire. A full explanation” to the
Union Representative would be an

- - overture of cooperation wh1ch is usu-
wd . ——ally-necessary on moves of this kind:

- If harmony is to exist in the Re-
frigerator Department, poliey of thls
type should be changed '_ .

Screw Mcrchme Ops
Ask Reclassrhcatton

Hand screw machlne operators re-
quest hlgher ‘rate for work that has -

“{olerances in ‘the tenths. Request is
also made for job definition to dis-
~ tinguish class of work.

The seréw machine departmenb is
contemplatmg a meeting to hear the
managements answer to these re-
quests.

- Company Requests

Change in Contract

The Company: requested the Unlon
to make change in contract embodied
in G, E. Q-106 under Decreasing of
FPorces. The present wording ™ is!

wdl not ‘be reduced until productton
has decreased at least 10 per cent
below that called for by the estab-*
lished working schedule and after
every effort is made to transfer em-
__Dloyees from. slack to busler depart-

ments. If reductions in~forces “are
neceseary, advancé notice will' be
"given together with. reasons for the
change. An employee to be laid off
for lack of .work for an ox'tended or
indefinite period will be given notice
of at least one.week."” S

The change suggested by the com-
pany is: Generally speaking the com.
pany-will-maintain-a-work schedule -

“of 40 hours per week until 121 per

cent: of the force has been. laid off,
Then hours will be reduced to 36
before nddltlonul lay offs are made.
If further reductions are necessary
consideration will be given additional =
. lay offs or shorter hours; Before em-
_ployees are laid off evepry effort will

be made to transfer them from slack
.to  busier departments. Employees

 scheduled for lay offs will be given

reasons for the change and if laid off

~ for an extended perlod will be given
notice of at lenst one, weel{.” |

‘ing done in the community. Moreover,

the Company has confirmed this opin-
ion, and claims five per cent was al“
lowed for the differential.:

‘This . committee..feels . that some-
 thing more tangible should be pro-

“duced in the form of -drawings, 8o we '
‘can assure ourselves and the employ-

ces we represent that a fair comparl.
son of jobs is bemg made,

(5) -...._.. R
Inasmuch as -there are rates of
$1.26 and $1.30 respectively, being
paid in our community for a particu-
lar class of work, we interpret this
as a going rate or actual rate paid to

- groups of employees. Therefore, we
feel that similar rates should prevail

in the Schenectady Plant for slmllar
work,

Rep. Crowther -

SpeaksUp |
CoOPY : COPY

‘In WAISHlI'NGTON The Lee Eouse, .

"15th & L Streets, Washington, D.C.

UNITED ELECTRICAL, RADIO &

MACHINE WO‘R‘KDRS or
AMERICA =

261 Fifth Ave. at 20th Street.

New York City

Leo Jandreau -

801 leerty St
Schenectady, N.Y.
3 Monday, May 6, 1940,
Rep. Frank Crowther: (R-NY) has
informed ‘me that he has decided to
vote .against any amendment: to the
“Wagner~Act—and 1" trust this~coin-

l
t
i
|
i
i
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- cides with any report you may have

gotten, I am sure that it is the pres-
sure Local 301 has been able to .put
on that has secured this vote for us
in the coming floor flght Wnth best
personal wishes, :
LYLE- DO‘WLPNG
C: Emspak,

Cc:lole Department

Requests Review

of Job Value ... .

 The employees on the galvnmzed |
braiders are requestlng a review of |
job value, Comparing the work on

these machines with others, the op- "

erators claim it to he low,.

New machines with higher output,
requiring more skill, have been in-
troduced ,s0 why not. more. money,. .
say the boys.

lllllllillllllll'lllllllllllllllllll!llllIlll!lllllllIllllllil’ltlllllllllllll m

'lllllltllll“lllllllllllll’ﬂll!’l

Telephone 6- 5747 Schenectcrdy

C. S. MOODY—OPTOMETRIST

P s

Eyes Examined Gldsses Fitted

115 BROADWAY
(Three Doors from State Street)’

YOUR

HERDQURRTERS?
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WHY NOT BRRRANGE_YOUR_SECT
THERE ARE MRNY GONVENIENCES IlC- :
COMMODATING ANY TYPE oFr ENTERTMNMENT THE USE |

OF THE HALL IS FREE TO MEMBERSHIP.

AND MAERE ARRANGEMENTS.

Cocrl Compdny

| IKeep the Warm ‘Air in Your Home|}

The Coal That Satisfies

"

-H ALL

§ |Pure with Lehlgthlley Anthracitel| -

‘CALL 'THE OFFICE

pllllllllllllllIllllllllllllllllllllillIlllllIIIIIIIIIIIIIIIIIIIIIIIOIIIIIIIIIHIIIIIIIIIIIIIIIIIIIIIIIIIIIllllllllllllllllllllllllllllllllllllllllllllllllil:
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Electricions Meet
—PDiscuss Shop

When You Have thshed Reading This
Why_l\lot Pass It On to Someone Else?

llllllllIlllllll!llllllllllllll

PATRONIZE THESE
UNION LAUNDRIES

ll!illlllllllIl!llllllllllllllllllllllll!llllll’llll! lllllllllllllllll!lllllE ; - -

e |

- P Oblems i sty S e

The’ Shop Electric turned out in
mass Thursday night, May 9th. Shop
problems of all sorts were discussed.
Plans were formulated to round out

-all the grievances into a program

covering working condition, job clas-.
sifications, and rates to be presented

to the superv:slon and management.

The “discussion " brought out  the
fact that considerable misunderstand-
ing existed which resulted in dissatis-
faction and worked to the disadvan-
tnge of the employees. The indication
is that the Electricians are deter-
mined to. elear this whole matter up.

‘IlllIllllll!llliIIlIIIllllllllllllll"lllllllIllllIllllllﬂllllllllll!ll' -! ’

JUNE BUTTONS
ARE IN

(e )

ARE YOU WEARING
" YOURBS? .

O L T LR TS L L N R LR EA LI AR T AR L LI LI

m et e _...:.. ﬁ
Amerxcom Cocrt. :Apron

and Laundry Co.
1030 Barrett Street
Phonc;r 4-3166

Serwce Linen Supply :

249 Green Street
Phone 6-5550
¢

Iin these two laundiies, all em-
ployces are working undet closed
shop, fair labor conditions, and
arve receiving union wages.

Help maintain  the Amaerican
standard of living in our com-

munity. Patronize our C. I. O..
UNION LAUNDRIES!.

P | = PG TR 4y " liberalization of vacation plan, we

deplore the negatlve answers given
by the comipany on other items.

“FURTHERMORE, We do not

thmh the econipany’s—wnswer Jusmﬁes_“

the refusal to grant the umons re-.

unS‘L e L, - - rlhemiat b Wt Dy ---..-.l..

HWa recommend that the member-
‘ship instruet our delegates to peti-

tion the national office” to. resume.'

negotiations and to take any neces-

sary steps to achieve the request the

union has made.”

As it was expected, the second shift

workers could not agree with the
company’s logie in .not giving_the

Bicycle race for boys and g1rls,
" Children participating will be obllged to brmg thelr blcycles.) )

(Note: Slowest one wins.

1

existence of' all 1ndustr1nl'umons. It

- would subject them to immediate

raids and division, even in; the face of .
emstmg contracts, It would also de-

___.__Roller,_ska.tmg._contest
Amateur pertormance.

.p11ze, $10.00.

had before.

Dancmg-from 8100:to 12:00,+ '. s
- Prizes will be a.warded to those sellmg the lnrgest number ,
of tickets. "First p1'1ze,--$...5 00; second prlze, $15.00; “third

The committee promises to top any prog ram that we have

The Commttte_e

e }.;. ey e '.‘:t'\

v

same consideration to them as ‘they

di dthe third shift, _The ‘discussion

centered about the guestion that “if

Westmghouse does it, why not G. B2

The granting of the bonus to only
third ‘shift was viewed" by those at
the meeting as an obhgntory act by
the company done in the cheapest.
way. In other words, the company-

wag_obliged to recognize the 10 per -
~cent-bonus-because: ‘Westinglicuse had " )I|’

prevmusly done it. The third. shift,
ususlly a skeleton shift and usually
a temporary one, was granted the 10
per cent. This, as the shift workers
expressed thems€lves, was the cheap-
est way out.,

Membershtp Endorses
Executive Board

Recommendotron

t.lmt. the local endorse the eontract
committee’s statements to the come

'pany on their refusal to grant the

union’s request to liberalize pensmn
and bonus to both shifts.

The boards recommends ncceptmg
of the liberalization of vacation plan
and 10 Percent for third shift and

‘other minor ‘concessions.

On the points the company refused
to go along” on: namely, Pensmns,
second shift ‘bonus; pay for legal

holidays, voluntary check off; time

—y Study and plece work. procedure the
| Loard recommends a long-range pro-
“gram should be initiited by the local’

protesting the compnnys answers on
these matters through means of: pub-
llctty in the local and national news-
papers and. other means that' nnght
be effective to convince the company

- that their negative answers atre not
‘accapted by the local miembership.

D et TR IeT N DI S TR U (L R Ty Ly

'I‘he L}.ecutwe Board recommends,

H. MacNicol, Bldg 85
W. Sanders, Bldg 85
W. Mastrianni, Bldg. 12
E Bauer, Bldg. 12 |
M. Tedlsco, Bldg 17
P Carrese, Bldg 53

~ Food—Ladies’ Auxiliary.

P De Slem, Chalrmen, Bldg 53
A. Eastman, Sec'y-Treas., Bldg. 16

v

The folloawing Field Day commlttees have been appomted:
Refreshments—A. Christison, Bldg 16
Dance—::l’ IBmspal,-Bldg. 46

Candy and Blankets—Bellinge, Bldg. 60.
Transportatlon—c White, bldg.-10 -J.-Rervetta Bldg, 76: |1
rr‘1(.ket. Selling—H. Rectoy, Bldg. 37; 8. Klem, Bldg. 9;
_R. Anderson, Bldg. 17; A. Lenta, Bldg.. 03 |
Sports—aIH, MacNmol Bldg 85.

Gate—G. Crandall and W. Plummen, Bldg 60
Parking—D. Belott, Bldg 19.

Vice-Chairman—E. Wallingford.

G. Barton, Bldg. 11

‘M. Phillips, Bldg. 12

H. Bryant, Bldg. 85

D. Belott, Bldg. 19
7). Corsetti, Bldg.

R, Coleman Bldg 85

10 Percent Bonus Pcud
-To Third Shtft

‘The third slnft. recewcd the 10 per

dent bonus which was retroactive Lo

nnd 21st. . .

There are some omployees worl\mg
on specml shifts that ‘extend their
‘working time into parts of both the
present shifts. These cases aro stil]
undex digeussion. S

© May 1st; in"their pay of June’ Otlt e

 Vacation Date
Changed for -
Befrigerator Dept,

‘that because of the extraordinary
refrigerdtor sales the scheduled va-
cation - for the rei‘r:gerator depnrt—
ment would have to be postponed un-

tnl the weeks- stsrtmg August Bth-and
August 1%11.

rnn«ﬁ‘ﬂm\a‘atw D-Nl-vumfd oy .\w..\mmwummm,“.“...;“.

b

Management notified the union

collective’ bargaining by permlttmg

est possﬂale untts for electton pur-
poses,

. But the amendments passed by the
IIouse go much further than this at-
tack on 1ndustrml unionism, They 1n-
clude numerous assaults on . the -or~

‘ganizing and bargaining rlghts of all
labor unionists,

ey letter to all CIO. afﬁlm‘bes,

—=stroy~eonipany=wide—or- =region-wide— .

wo- division-of al:-workevsiinta; the.smp,uw...'.. .

Pres. .Tohn L., Leiwis has urged That™
t.he following steps be taken;

(1) That letters :be written. to.
all Senntoru, purtlcularly the mem-
bers of the Senate Education and
Labor Comm:ttee, nnd Senator
‘Wagner, expressing opponat:on to
the . Smith amendments that have .
been brought beforo Congrean.- 1

(eon.mued on que 4)°

Fed Up thh AFL
Loccd Votes CIO
By Stol

(Unmn News Ser\nce) -
DAYTON, Olno, June 15 -—I‘ed up

 Intl, Moulders Umon, employees. at
‘the G, H. & R, I‘oundry voted 425-
127 to be represented in the future

==hy-thes CIO=Uiiitad Electrtcul 'Rndio

- & Machine ‘Workers, .
- Organization Director ‘James Mat~

les .of the UERMW said the “local

-group is the third AFL union which
~has swung . into the. VIO. affiliate’s
ranks in recent weeks. Earlier Local .
.~ B-1010-of the\Intl. Brotherhood "of -
 Electrical Workers in'New York City

and the' federal local ot the Reming- +

“ton-Rand plant in North. 'I‘onuwandn,
N. Y, ‘had lussed the i’oderntrou
goodbye. Co

The 127 vot.t.s onst; ngnmst the CIO

in the local NLRB: poll were not for'-" |

t,he APRL - organmnt‘.lon but -for - “no
Tnion.” Two years under a Moulder

Union contract loft ‘the AI‘L wn:h 80 -

little snpport. nntong the compunys
omployes that it could not: ‘even get
a plnce on the ballot.” -

~The plant-is-a-division’ of t.he Dny- ~

ton Mnlleable Iron Co. : | o o
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IS IT TRUE THAT
Employers Invest Money To Create Iobs‘?’

‘There is much’ propaganda in the world aimed at “convmcmg
‘men and women who work for a living that everything any em-
ployer may happen to do is bound to be penfect for the employee.
Some of it is very clever;-it consists of 'drumming away at pseudo-
facts—rfalse “facts”—to show 'that Mr. Employer is working night '
and day for the sole purpose of prov1d1ng his employees with a
living.

A recent example, for mstance, that comes to our desk 1ncludes
~the statement: |

“The steel mdustry, for instance, estlmates that 1t costs $10,-
000 to.make a job for-a worker in that field (37,300 to provide land,
bulldmgs and machinery; $1,800 to supply raw matemals and. $900
to meet incidental costs).” . -

This statement creates. an entlrely false plcture.

- For, obv1ous1y, the big industries do not in fact put out $10,000
per head in order to “malke a job for a worker,” but in order to draw
“larger and larger profits for the company 'One doubts seriously
- that any investment—even if it iwere twice $10,000—can be listed:

-.as-an_especially. charitable act when it brings back hundreds of mil-

hons of dollars in proflts, e\ecutlve selar1es, management fees, and
. special bonuses. - ‘ o
Nor is it true that mvestment of money 1nvar1ably makes jobs.

invested not to make jobs but to make fewer jobs. If a manage-
‘ment puts $‘10-,000 into a new automatic or semi-automatic machine,
it is not (for the purpose of employing more people, but for the pur-
pose of getting more product1on out of fewer people. - |

There may be a feiw cents mors in the pay envelope for the two
or three employees who stay to operate the new machine (and very
often these are among the lowest paid, for such machines tend to
~throw out of work the skilled men), but twenty, fifty, or even more

e - TROTE stag

“eniployees aré just out-of-lucki—

As long as the company propaganda sample we mention: cltes
- the steel industry, let's take a look at the steel industry.

In 1937, orgamzatlon of CIO in steel brought about a fa1rly
-general reduction in work<week \from 48 hours to 40 hours. This
naturally raised the numbert of wage-earners required to ‘produce
" 'the same number of 1ngots. ‘And in the same period, union activity
lifted average hourly earnings from 66.8 cents to 84.3 cents per
hour—and this raised the total payroll, (See transcript of hearings
~on steel mdustry before federal TNEC committee.) . -

’ Between September. 1937 and September 1939, the industry
began to feel the full impact of automatic strip mills and other new
~machines. Whole towns of steel-«worker and their families were
reduced to. poverty \

" And the number of Wage—earners dropped from 503,000 in Sep—
tember 1937 to 415,000 in September 1939—desp1te the fact that
product1on was not reduced.

JOLY Zad, 1940

(Federated Plcluresl

SOME PROFIT FIGURES

" c"’"’ | mfw r?#o fo zm

- 997,852
1,698,152
1490799

3t qusrter
L. AN

uglnc — *3!.53-.,37?
Feirchlld 209,102
Curtiss anht... 2,414,196
Unltod Airorafe. 2,380,029

m.scmcm. |

Here cmd There

[e———)

In Bmldmg 12 -
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By B. Gooroen

Sympathy 1s extended ‘to our fel-
“low worker on CF assembly, second
shift, Joe Lambert, whose. mother
- was’ called to rest.on May 25th. A
" floral tribute was sent by his Local
‘301 brothers. Burial in Gelns Falls,

. The first and. second shift are re-
Jomng over the fact that Tom Brad-

Mlmo, Glean L. r2,162,570 &2,4961__

Sidnenyebb.‘:Swre_lgr_yf,___;___ _

- Y - P __-"

~On the contrary, as technological change-advances, money-is- &

11,638,290,
5317798 26
56914 - 800

‘,c:.:yalqr 15142388
General hdoton.. 67,028,461
Studebaker —w 511,503

nland Stoel——. 3,059,844
Natmnal Steel. 4,009,193
U. 8. Steel—__ 17,113,995
American Rolling 1,005,194

2024600 51
2426669 65

660,551 2500
7934790 2

2,409,059 . - 350
27,007 480
532,899 480

Bothlehom . — 10,891,139 -
Youngstown 1253,929 |
Ropuhlm ltool_. 3,111 723

2373431 ° 62
60 72

.Floetric Goneral Rlectrio- 11,951 450
quﬁpmﬂm Wcuunghouoe 4041428

U. S Steel ehowe a 2500 mcrectse in the hrst cuarter of 1940 over -
the same period in 1939, The other companies listed in this chcm
taken from The- Economic Outlook are also doing nicely.

- “*THIS MIGHT BE Y.OU!”

--THE UNITED STATES DEPARTMENT OF I.ABOR
with ‘the ‘cooperation of thé.
MUTUAL BROADCASTING SYSTEM

A NEW

RADIO SE RI ES
- Beginning July 6 — on Sctturdays

at the following time — coast to coast

Eastern Central . Mou_ntem
STANDARD TIME +1:00pm.  12:00m.  11:00 @m.  10:00a.m.
 DAYLIGHT TIME = 2:00 pm. ~ ‘1:00pam. = 12:00 nu 11:00 cam.
- American workers today constitute a-major line .of cur defense.
“THIS MIGHT BE YOU!" tells of the progress in protection and human:

dignity made by America’s millions under our demecratic. system. .
" The title of the program, "THIS MIGHT BE YOU!", expresses the
.._.convlcllon that our_laws; State and Federal, for the protection of Amer-

Pacific

u:,y anu“ucru.y u.xanr\; SINILBCHE “WhU
were recent patients in Ellis I{ospz
tal have recovered from their opera-
tions and are again working in Bldg.
12, Both were greatly mlssed wlulc
they were away. !

Robert Perkins of our second sl'uft
group is confined to Ellis Hospital
wheré we hope his’ stay will be a:
short one. All Local 301 members of
Bldg. 12 express- the hope that “Bob"
will soon be working again.

And sometimes we wonder why we
have bosses, The way some certain
woman in the building gives orders.

, Since when have- certain individuals

" been given th1s euthorlty to- d1v1de
aluminum? -

thrt Do YOU Thmk?

- We heve not gwen too much
thought to the changes and trend of
Joh elassifications which are resulting
in reductrons of Job value affcctuﬁg

The
"question of ‘what is a minor's job, or
female's job, or man’s job 'has bec¢n
‘left mainly to opinion and the physi-

. eal possrb1hty-of doing it.

+ - There- 13 qmte an: mccntwe to
change a man's job- to a- minor or

. female. clussxﬁcat:on because of the

__Belle Bcﬁrters L
‘Dance Recital =
Highly Acclctxmedl

On Monday evening, June 24th -
Miss - Belle Mundon Baxtér handed:
“ everyone present’at her dance recital

hcld at:Erie Theatre a pleasant sur- "

prise.” The. finest- dance recital ever
held by a dance instructor in this area
was given. by Miss Baxter, . :

- Miss Baxter, who.is employed in
the General Dlectrlc Company, has

TR A W S S e

. 26°to 30 per cent difference in rate. -

The ‘question is usuall _ydisposed of

" on the basis: Is it simple enough for -
. a boy to do? The question of physi-

cal effort in deciding a boy’s job is .
-looked. at very lightly. We have boys
in the local plant that are required
-to work much harder than men, both
- working at comparable work.

The decision ‘as to what is a fe-
male’s job is generally based on phys-.
ical ability, We find the dividing line
in these cases creeping into whet has
always been considered man’s work.

The female employees do not profit
by this trend as they are obliged to
“apply more physical effort to their
work with the pay remalmng status

We are thoroughly convmced that —quo. We may at this ‘time cite a few

this column (Here and There.In Bldg.
12) -is muech read, as last issue went -
to press ‘without it, and oh boy, was’
there a howl! We shall try to give
- »you some Bldg. 12 news from now on
in every edition. :
Understand that a certam pretty
 Miss is sporting a 'large diamond ring,
"but we hear’ she wears it only on

- examples of recent date.

The . punch press operation. of
several years ago confined females to. .
small punch presses such as bench
presses or very light floor presses.
Teday we have women operating
large presses on jobs and machines
very comparable in skill required, but
earning 30c to 40¢c per hour less.

Saturdays and Sundays. Says she- gyme- jobs operated by girls require

‘doesn’t want the othcr g‘n‘ls to feel
bad

ofﬁce of late aslcmg about Mrs. Lil-.

han Vrooman who is confined to her

'home due to a slight illness. We uh-
derstand that Lillian will again be on
her job in a few days, which we hope
will be long before you read about
‘it in this paper. Lillian is a member
of 301, and is employed on the day
shift in charge of cafeteria. ,

Save your Larkin Co. coupons. We
hear some woman who has a racket.
in Bldg. 12 will soon be displaying™
_Larkin Co. premiums in Bldg. 12.

Speakmg about time . . . Did

-ican workers, are not yet ds tully understcod s they= new-’tc-l~o-—”—
they are to function to the best advantage. !
Fifteen mailbags of letters come into the Department of Labor every
. day. These ‘letters show that many workers do not know just what
~ their rights are under workmen's compensation, wage collection, mini-
mum ‘wéage, and other labor laws. Somé do not know where they can
get advice and help in claiming their rights. .
‘Actual experiences from the lives of working men and women - in.-
all states of the Union providé the drame for “THIS MIGHT BE YOU!"

TO HEAR THIS PROGRAM
To Extend Its Usefulness.in Your Community

. The Mutual Networl: will broadcast this program irom Washe .
-ington, D. C.

2, Local Mutual stations in each locqhty wﬂl usually carry the
program if it is requested.

8. Local newspapers will probably use a notice about the series,
R requested. becausé it is new, limely and of general interest.

- s

—— et e e ——
gy r— e e

Letter to the Echtor

ment, and we are getting the cut.

The girls. had a lot of faith in
‘He was the

building, but he is still in the depart-

Tlns paper will expemnent ‘with a

new column with the purpose’ of al-

“lowing the members to give their
personal views on matters affecting
the -employees in a department, or

what they tlnnk about questions such
company’s. answer-on-- l"‘““"‘“q ——and-hetookgood cave of his friends.”

as:
bonus for night workers, non-union -

George and why not?

boss’, as one of the girls put it. One |

of the girls said: “He was standing
along side of me with his arm around

my shoulder giving me the blarney—

the sky is the limit, he would not cut,

Something should be done about

members, ete.

It is expected that we will receive e
“many more=comiments’ “thati-=ouy Hii==~""Ge Tge cliims fo do all the hiring

this misrepresentation. Does the
company allow such tactics as these?

So, to-the-question of whethar uwcstment of $10,000"to make
2 Job for a worker' really. accomphshed that much, the answer is an.. "
emphatic no. Inuestment in automatlc strip-mills threw 88,000
workers out of jobs!

In our electrical manufacturmg industry, the picture is even
gering. ThHe piece of employer propaganda cited mentions
$4 800 as the amount, for example, that it is supposed to cost “to
‘make a job” for a worker in one section of the electrical mdustry
~ Well, the fact is that the amount of product employers in the
heavy goods end of the. electrical industry. get out oif each hour an
employoe iworks has shot up by 82 percént! Comparing 1939 against .
1987, we find that the labor cost for each ‘5100 of value produccd in
‘our industry is today. 14 percent less than-in-1939,-So-the-result of
- these $4,800-investments- appears to: have: been a good thmg fox
everyone except the employees. !

Much direct tcstlmony——letters from. the shops, reports from
ol.‘flcers and stewards—has come in to tell the grim story ol‘ men
. displaced by machines. .

When the lI\Tr.).tmnal Office df the UL put in its teshmony with

as long as I am in this department, I

ited space will allow us to use; how-
ever, equal consideration will' he al-
lowed to everyone.

the impression that they are obligat-

We did not think we needed a union,

Dear Editor: - | | v
‘ ® o Bld _ Us g11‘ls learned a lesson and it was
When George was in Bldg. 83, he .. "ooh 0 o1 in the union now.

—gaid T -guranr_on_a.stack.. nl’_-R1h]nq“_.-,_..--

icy in G.E. Q-105 that agrced with

will not allow you girls to take a cut  George.
Cin wages.” . .

"Well, Georg e may be " out of the

i

_Fraternally yours, .
" ANN. ASSEMBLDR

the federal TNDC comnnttee on technologlcal change, it summed
the situation up this way:

- “Technological change- today throws people out of work faster
than it-cheapens prices or-increases wages: The three do not keep i

pace. Of the enormous savings effected by such improvements, a

little may show up as a lower sale-price to the consumer, and a little
"may show up in the pay of those fgwer (worlkers lucky enough to ;
survive chsplacement-—-—but the bulk af the savmgs is retained as i

proflts by the company.’

h\\",l TERT

e e

‘h"&‘»‘l‘\ \\'&R‘ Lo “'\

in. this department, giving everyone -

ed to look and listen but not to talk.:

I eould-not fid uny company pole———"

~ you hear the one about “a girl” on “the
line .who bought a poppy on a Mon-

. day but due to her close cycle she
did not get a chance to pin it on-her

dress till Thursday? (It's a fact.)

© Ray Gardinjer, committeeman on

test, second shift, has recently been.
transferred to Bldg' 40, and his group
in Bldg. 12 wish him much success.
We hear the name of Wilfred Mat- -

trock prominently mentioned as the
one most likely to succeed as the next

committeeman for the test depart-

‘ment group on second shift,

Another one of our members who
was recently transferred to anothet
department is Eddie J. Sollohub from
the welding gang on clays. Eddie will

i~

‘work un government ‘jobs in Bldg. 60,

When pressed for a statement, ddie
~peplied, “The President says full
speed ahead, so I just had to get a
~job wheré I can do my bit.” Good
luck, Eddie.. |
_ Max Kremzier reports he cele-
brated his birthday on Tuesday, June
12th. . He. hopes next year the boys
won't forget him, but.he hopes the-
~ gang won't_buy him any knives... ... .
© George Smlth “in charge of check
~ volumetrie on days is out due to a
shght accident. We all wish George
a._speedy. recovery... . -

We wonder why our :Crxend Bro-‘
ther Murray, in test dcpartment
keeps saying to himself, “Oh, give
‘me my boots’ and saddle,” The boys
are thinking of donatlons of a wood-
en rocking horse so he can practn.e
riding.

s =Y oRT§ay Csomeone s mlssmg' from
the welders? Yep, our commitiee-
man, Eddie J. Bauers, is out siek.
‘JBddie Hus. been .out for a. week with
a shg‘htl infection of his arm. Indica-
“tions fire that Eddie will be out for

. _T!“.__‘_‘u.‘_ﬂnotilel' weels, but.all.mehbers.of 801....
in Bldg. 12 hope this isean ervor and
that our popular committeeman won’t

~3--he_ out another day. Hury back,

X Eclche. \

"Since:the last edition of our paper,
several lof our fairest in Bldg. 12
celebratc their. blrthdays. Theresa

lmm\m .

“Several 1nqu1r1es have come to the v

them to work in a standing position
all day. In one case where the job
requlred two- operator on & 100-ton -
press, a boy was used as a second
opérator. -

‘On an index punch press operatmn
where men have been used for 36
years, the proposal is to use girls, It
is said that the company is obliged to
do this because their competltors are
doing likewise." \

Every company has the same rea-
son. The moves are not generally
made because he sees the other fel-
low do it. Bach one moves on his own
initiative. One trying' to outdo the
other. This .poliey is in effect in"in-

train Local 391 kiddies free of charge-
to the members, and is certamly do-

- ing-a splendid job. S v

It 18 this self-sacrificing sp:rxt which
has made Local 301% possible.  We
often wonder ho wmuch sacrifice, if
any at all, is made by some of the
“rank and ﬁle of our Union who con-
stantly  eriticize what the- Unlon is
doing.

Qur Union: needs more of the gen-
erous spirit which is well exemphﬁed
by Belle. :

The Executive Board of our Umon
hereby extends the heartiest congrat-
“ulations and thanks to Miss Baxter
for her fine work. '

The - fine. program put on at the
Erie Theatre. by MISS Baxter was™
partlclpated in by the followmg prom-

1s1ng students: .

Junior LaRosa, Norma Cognlna, Bar
l)ara Nokowslki, Martha Matula, Carol
Garrett, Allce. leem Anna Grasso, Patty
Boivert, Ida VanDLten, Shiirley Burger,
Barbara Ann Mcel'arland, Patrlela Me--
Farinnd, BElizabeth Strang. Marlyne
. Legerre, Charlotte Grigoleit, Marion -
.mndreau. Lenora Fredericks, Barbara
Moreno, Catherine.Calking, Eleanor Or-
lando, Jennie Monticollo, 'Shirley Swee-
ney, Margarite Vottls, Ollve Grigoliet,
Russell Richard Brown, Shilrley Car-
pentier, Lucy Carpentier, Plerette Car-
pentier, Allce Stevens, Florence Scheni-,
_hrd, Minnle Schembrl, George VanBtten,
Caroline Rozzlcone, Anna Grasse, Mat=
shall Burger, Roselyn Harris, IFreder-
felx Grigolelt, -June Boivert, Dorothy
Bolvert, Lawrence Vanltten, mdith For-
man, Viela Pulver, Ella I\Iay Btkin,
Joseph: Emmi, Gladys Stramg, Mildred .
Kwolos, Carol, Cole, Elleen Domuminicl,
Janet Domminick, Angelo Grasso, Care
oline Miller, Anita Melewicz, Doris Cole,.
Jane Dobles. " Bleanor Dobles, . Irene’
Heinze, Dorly Miller, Frances Osinska,
Gertrude Strang, Rose Marle Sweeney,

_ Sadie Zelazny, Jean Smith, Charlotte
Mokowski, Angle DMessina, Iola Cor-
sattl, Clara D'Atalllo, Margarite Catal~
i‘amo, Itsther Grigelelt, Florence 3rozo-
stek, Ruby Crandell, Lester Crandell,
Irene. Palge, Shirley Naolson, Johnnle
Cznetski, . Sbirley Garrett, Geraldine

. Bright, June “Simmons, Barbara Sims
mons,’ Jmnes Burger, Barbn.m Moreno, -
Patricia Bogsrus .Tennle '\Iontlcollo.

l

(lustry What 18 your opmwn.~. =
‘More About the New
Sundory Paper

Circulation of subscr1pt1on blanks
for the Sunday Tribune began in
General Electric '‘Shops this wdek.
This action was the result of indorse-

“ment of the plan for the newspaper

at Local 301’s last general Wml..b..r o

ship meeting.
Shop committeemen w111 dlstrlhute

the blanks, Minimum subscription
price is 25 cents—payment for five
igsues.. . Thereafter. carrier boys will .
collect 20 cents monthly at the homes
of "subscribers. .

- As it was pointed out at a recent
meetlng‘ of the board whlch will ad-

El A

__....-....mhnea_nl]_ni’_.har umrnwhmnwfn_._.

DU'NLOP TIRE & BU'BBER co, -
788. Stuto St.

lﬂll’.l‘!Illill!liliil.tﬁlllblt

._ .El‘ll; :"';",_

"MAXWELL RUG CLEANERS
Tho only modern plant botwoon
' Now York Clity and Rocheater’ '_
" Orléntal and Domenﬂe Bugs
{| .  Repalring and Weaving.
111597 Stato St.

RIPh._Sch. 8-F700.... __David V. _Mavwalil )

Huto’-ﬁnt‘auullﬂlll&“ lulm“iuﬂﬂl“u”lﬂlHIN“”'””I*“’I? ‘

 Tolophons em#zg

- Schonoctedr. N Y; (

C O R N E LL’ S
Bral:e Servxce

Sclontiﬂc Brako cmd Wheel
. Aligning Servh.e B
~ DIAL 6 9734

279 Bczllston Ave.

Scotlcr, N Y.

Callfor....
Mynderse Beverages
© . DIAL 48378 - - ||

READ THIS
AND PASS IT ON

: _:_l_ar at your nelqhborhood elore ]

TO somsons srss L

“une atuutwcu, P

.I.)Ull.l.&l.l.l .nunun-nna. -A.u"‘
na Madonna, HMelen Cznetski, Helen

Madonna; Anthony Tano, John Andrews
and I'ranlc Ozeslkl,

Many Schenectady
Residents Are Still
Unemployed ™

During May unemployment insur-
ance benefits amounting to $10,376,~
190 in the form of 862,267 individual
checks, were paid to unemployed

port issued by Frieda Mlller Indus-
trial Commissioner.

May payments for Schenectacly
amounted to $45,908.60 in the form
of 8,806 individual checks to unem-
ployed persons formerly holding jobs -
in covered employment. The average
henefit payment for a single week of
unemployment in the Schenectady
area was $11.38 for the month.

menTand “womeénTHCCoTrd g T oA Tes g T

The above unemployed does not

‘vise on policy of the paper, it is vital represent the total unemployed in

that advance subscriptions be se-
cured. Unless a sufficient number
agree to read the paper no Sunday
" Tribune ean be published, -

Local 801, in endovsing the plan

for employment benefits, a person
must have worked in covered em-

thousand unemployed Schenectady

the Schenectady area. To be eligible .

. ——.—bloyment_the previous. year...Several....

Jo|

for the paper, realized the necessity

- for the -publication. It is now up to |

the membership of Local 301 to sup-
port this decision by subscribing.
Other unions and organized groups
‘which have endorscd the plan, are
giving the paper splendid support.
The Sunday Tribune will honestly
reprcsent ‘groups in Schenectady.
This is a vital need. But before this

-~ aim esn be realized, publication. must - ...
be assured by advance subscriptions.

Cooperate with your shop commit-
tecmen!
day Tribune! -
m —— = === . .

many happy returns- of the day t‘or

all.

~ The way the “Doctor” runs in and
out of the office makes us wonder if
anyone could be sick. Perhaps the
strong cigar someone in the office
smokes makes the group sick . . .
Could be. :

ORI,
R ‘Hs\‘\v‘**t W {t'e':ﬁl‘l?

:&\E"Hsg‘x
p’-.'

L.
3

Subscrlhc now to the Sun- o

residents are not eligible for insur-
ance because they did not have the
opportunity to work for the past sav-
eral years. - ;
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|CASH MARES THE DIFFERENCE

| BRugs - erets
|  Broadloom -

Speclal 'Sale of 9x12 Rugs
D.scontinued Paﬂeme

. e i At et cmaame et - . - ';'. ‘ | - ,4.“..,

Watch For CL
APRIL BROADLOOM SALE

789 STAIE STREET |
Phone 4-2863 " Schenectady

r—
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PHONE 4-5164 .

rseNKLIN

‘ Bcnley Rug Co.. Inc. '

- PRINTSHOP~
.. For
WEDDING ANNOUNCEMENTS
: 502 Broadway - Cor. -Edison Bve.
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THE CITY'S 2 BEST BUYS‘

OLD MAC

IOO PROOF

Rye Whnskey
~4V4 Yrs: Old:

Boﬂled ln Bond

M smame —a
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SOME PROFIT FIGURES U

Ccnmy lss quarier lu mm- 1260: ””
]

1940 3 -

K-gﬁ.__.#___

bongles ——o 31.804,877 WIS B4

Fairchild 209,102 56254 214
{Curtiss. Wright_. _2-414,196 1,598,152
{United Airorafe. 2,380,029 - 1,490,799

Murﬁe. Glenn L. 2,162.670 682.496 '

v Michael Tedisco -
, “Fred’ Matem, Chcxirmen
Editor — L Icmdrecru

E D lT I lAL

IS IT TRUE THAT .

Benlcxmm Geemen
Fred Schoeffler

There is much propaganda in the lworld almed at “convincing”
~men and. 'Women who work for a hvmg that everything any em-
plover may happen to do is:-bound to be penfect for the employee.

~ Sotne of it is very. clever;-it consists of drumming away at pseudo- |

facts—false “facts”—to show that Mr. Employer is working night
“and day for the sole purpose of prowdmg h1s employees Wl'Ln a
l1v1ng |

“A recent example, for mstance, that comes to our desk mcludes
the statement: " 3

~“The steel industry, for mstance estimates that it costs ‘1%10 C

000 to make a job-for a worker in that field ($7,300 to provide land,
buildings and. machmery, $1,800 to supply raw mater1als and $900
to meet incidental costs).”

This statement creates an. ent1rely false picture. .

- For, obviously, the big industries do not in fact put out $10 000
per head in order to “make a job for a worlxer " but in order to draw
larger and larger profits for the company. One doubts seriously

that any ihvestment—even if it iwere twice $10,000—can be listed

as an ‘especially. charitable act when it brings back hundreds of mil-
“lions of dollars in proflts, executive salaries, management fees, and
spec1a1 bonuses. ‘ -
~ Nor is it true that mvestment of money inv 11'1ably makes, Jobs.
On the contrary, as technological change advances. money is
‘invested not to make JObS but to make fewer jobs. If a manage-

L S

Chryn!cr 15.742,388 ll 638,290
Automobx!cs General Moton.. 67.028.461 53,177,928-
g (Btedcbnkcr — su,sos 56914

'3 059.844 2,024,601
2,426,669
660,551

793479

aland Btecl.....
Nltxonel Steol.. - 4,009,193
U. 8. Steel 17,113,995,
o Amerxcen Rollzng 1,005,194

. PLECTR ICM.QNNEW w3

thxt Do YOU Thmk?
In Buﬂdlng 12 We heve not gwen too much

, .. 'thought to the changes and trend of
. . BY B Geerﬂen - job-classifications which are resulting °
in rcductmna of job vulue affecting-
‘earnings  in many instances.” Tho
- question of what is a minor's -job, or
female’s -job, or- mens “job "has been--
~left mainly to opinion and the physl-
cal possxblhty of doing it. o

There 13 qulte an 1ncentwe toc-
change a‘ man’s-job to a minor or
fernale. classification ‘because of the -
25 to 30 per cent difference in rate.’
The- questmn 1s usuull ydlsposed of -

' Here and There
. Dance
Highly

| Sympathy is. extended to our fel-
“low worker on CF assembly, second
shift;- Joe - Lampert, whose mother
was - called to rest on May- 25th. . .A .
.. floral tribute was sent by his Local
- 301 brothers. Burial in Gelns Falls.
~ The first and second shift are re- -
_ joicing over the fact that Tom Brad-
. ley and - Henry (Hanl:) “Nitsehe-who -
‘were -recent patlents in' Ellis. Hospi-

“prise;” The-

“was given

sncnﬁced

2,409,059 -
217,107 480
- 532899 480

Bothichem . 10,891,139
Youngstown —— 1,253,929
chublw Steel.. 3,111, 723

2,373,431 62

Plectric' \ Geneml Electric. 11,951,450 | | |
2,356,150 72

Eﬂ\'lil‘mﬂ.l.“ Wcmnghouae- — -4,041,423

U S. Stesl ehowe a 25009, increuee in the first quce:ter of 1940 over
" the same period in 1939. The other companies listed in- this-chert-
taken from The Economic Outlook are: also deing nicely. B

. it

”THIS MIGHT BE You!'

THE UNITED STATES DEPARTMENT OF LABOR -
‘with the cooperation of the
MUTUAL BROADCASTING SYSTEM
announces |

B NEW RADIO SERIES
Begmnmg July 6 — on Seturdays

ct the following hme - coc:st to coast
.. . Eastern Central - Mountain )
STANDARD MME  1:00 p.m. ~ -12:00m.,  11:00 am. 10:00 cvm.
DAYLIGHT TIME . 2:00 p.m. 1:00 pam. 12:00 m. . 11:00 c.m.
: Amerlccrn workere today constitute -« mdjor line .of our defense.
"THIS MIGHT. BE YOU!" tells of the progress in protection and human
diqnity made by America’s millions under our democratic system.
The title of the program, "THIS"MIGHT BE YOU!", expresses the
‘.cenvlction that our laws, State and Federal, for the protection of Amer-
jcan ‘workers, are not yet as fully understood as they need to be ,if

Pacific

~ment puts $10,000 into a new autormatic or semi-automatic machine,

it is not lfor the purpose of employing more people, but Lo the pur-
~ pose-of gettlng more production out of fewer people. ‘

- There may be a few cents more in the pay envelope for the two |

‘or three employees who stay to operate the new machine (and very
often these are among the lowest paid, for such machines tend to

- throw out of work the skilled men), but twenty, fifty, or even move .

employees are just out of luck.-

-they-are-to-functien-te-the-best advantage. "

Fifteen mailbags of letters come into-the Depmtment of Labor every
day. These -letters show that many. workers do not know just what
-~ their rights are under--workmen's . compensation, wage collection, mini- -
mum wage, and other labor laws. Some do not know where they can
get advice and help in claiming their rights. "
B Actual experiences from the lives of werking men and women i
all states of the Union provide the drama for “THIS MIGHT BE YOoul"

TO HEAR THIS PROGRAM
To Extend Its Usefulness in Your Community
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As long as the company propaganda’ sample we ment1on c1tes "

‘ the steel industry, let’s take a look at the steel industry.

In 1937, organlzatmn of CIO in steel brought about a fairly
“general reduction in work-week ifrom 48 hours to 40 hours. This
naturally raised the number of wage-earners required to produce
the-same number of ingots. ‘And in the same period, union. activity.
lifted average hourly earnings from 66.8 cents to 84.3 cents per
" hour—and this raised the total payroll. (See transcript of hearings
on steel industry before federal TNEC committee.)

Between beptember 1937 and September 1939, the industry
began to feel the Tull nnpact of automatic strip mills and other new
machines. Whole towns of steel~workers and their families were
reduced to poverty.. 3

And the number of Wage~earners dropped Ifrom 503»000 in Sep-
tember 1937 to 415,000 in »September 1939——desp1te the fact that

roductlon was not reduced.

So, to the qu«.stmn of whether investment of $10, 000 to make

a job for a worker” really accomphshed that much, the answer is an
emphatic: no. Inyestment in automatic strip-mills threw 88,000
workers out of jobs!

~In our electrlcal manui‘acturmg industry, the picture is even
- more staggerlng The piece of employer propaganda cited mentions
“p‘4 800 as the amount, for example, that it is supposed to cost “to
make a job” for a worker in one section of the electrical mdustry

“Well, the fact is that ‘the amount of prodict eniployers in the

heavy goods end of the electrlcal industry. get out of each hour an
employee:works has shot up by 82 percént! Comparing 1939 against
1937, we find that the labor cost for each $100 of.value produced in

our industry is today-14 percent less thon-in-1939:-So theresult of

~these. $4q 800 investments appears to have been 8 eood thing for -
everyone except the employees. B

‘Much direct testimony—Iletters from the shops, veports from
officers and stewards—has come in Lo tell the grim story of men
dlsplaced by machines.

When the lNntwual Office of the UD put 111 its test1mony W1th

ington. D.C.
. Local Mutual stations in each locc:hty will usually coanry the
program if it is requested.
3.  Local newspapers will probotbly use « notice about ihe eeries.
S requested. bocause it is new, timely and of general interest.
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Letter to the Editor

The girls. had a lot of faith in
George and why not? ‘He was the
boss', as one of the girls put it. One
of the girls-said: “He was standing--
along side of me with his arm around
my shoulder giving me the blarney—
the sky is the limit, he would not cut,

This paper will experiment with a
new column with the purpose of al-
.~lowing the. members to . give. their .
personal views on mitters affecting
~ the employees in a department, or
what they think about questions such
ag: company's answer on pensions, and he took good cavé of his friends.”
bonus for night workenrs, non-union Something should be done about
members, ete. ~ this misrepresentation.  Does the
It is expected that we will receive company allow such tactics as these?
many more comments than our lim- Ge rge claims to do all the hiving
ited space will allow us to use; how- in this department, giving everyone
ever, equal consideration w1ll be al- the impression that they are obligat-
Towed to everyone. : ed to look and listen but not to talk. -
Dear Editor: We did not think we needed a union,
When George was in Bldg. 53; he "Us g;1rls learned a lesson and it was

. X . but we're all'in the union now. . -
said:>“Y swear on a stack of Bibles :
as long as I am in this department, I I could not find any company pol-
- {ey in G.E.Q-1056 that agreed- W1th
will not allow you glrls to take a cut

George.
in wages.”

) I‘ruternally yours, _
“Vell, Geor e muy "be out oi? the o ANN ASS*L‘"MBLER

the federal TNEC committee on technologlcal change, it summed
the situation up this way:

than it cheapens prices or increases wages, The thiee do not lceep
pace. Of the enormous savings effected by such Improvements, a
little may show up as a lower sale-price to the consumer, and a little

‘may show up in the pay of those fewer workers lucky enough to fif.
survive displacement—put the bulk of the savings is retained as -

profits by the company.” . |
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" building, but he iz still'in the depart~
ment, and we are getting the eut. ..

- “Technological change today throws: people out of work faster §

P T [ Sordeer

-

e e

VU D P VSTV S

T tal Have fécovered-irvm-thoir-oparas——

4&-—-&-‘.1\-&‘4‘“

o tne uuam., St nuuym EHU g LU
‘a boy to do? The question of phym- .
cal effort in deciding a boy's job is
+Jooked at very lightly. We have boys
in the local plant that are required
to work much hardet than men, both
working at comparable work."
The decision "as to what is a :l‘e- :
male’s job is generally based on phys.-
ical ability. We find the dividing line
* in these cases. creeping into what has -
always been considered man's work.
The female employees do not profit -
by this trend as they are obliged to
apply more -physieal effort to their
" work with the pay remaining status

‘tions and.are again' working in Bldg.
12, Both were greatly mlssed whlle
they were away.,

. Robert Perkins of our second shlft
group .is_.confined to Kilis Hospital
‘where. we hope his stay will be a
short one. All Local 301 members of
‘Bldg. 12 express the hope that “Bob”
~will soon be working again.. .
 And sofhetimés we wonder why we .
‘have bosses. The way some certain .
woman in the building gives orders,
_ Since when have certain individuals
" been given this authorrty to dnnde .
aluminum? X i |

We are thoroughly convmced that
" this colimn (Here and There In Bldg.
- 12) -is much read; as last issue went
to press without it, and oh. boy, W88
there a howl! .We shall try to give
you some Bldg. 12 news from now on
in every edition.. '

- Understand that a certain: pletty

. It is this
~has made

. any at all,
deing.

by Belle.

~examples of :recent date.

- The_ punch press operation of
“several years ago confined females to
small punech presses' such as bench
presses or very light floor presses.
Today we have women" operating
. large presses on jobs and: machines
Miss is sportmg a large diamond ring, " very comparable in skill required, but
‘but we hear she wears it only on earning 80c to 40c per hour less,
“'Saturdays and” “Sundays.  Says she ‘Some jobs operated by givls require
- doesn’t want the other glrrls to feel them to work in a standing posxtlon

Ifariang,

“Russell RI

Several 1nqu1r1es have come to the rl, Minnia

office of late asking about Mrs. Lil-
.lian Vrooman who is confined to her -
'home due to a slight illness. We un-"
derstand that Lillian will again be on
her job in a few days, which we hope
will be long before you read about
it in this paper. Lillian iz a member
of ‘301, and is employed on the day
shift in charge of cafeteria. '
Save your Larkin Co, coupons. We
‘hear some woman who has a racket
in Bldg. 12 will soon be displaying
Larlcm Co. premlums in Bldg. 12,

requ:red two operators on -a 100-ton-
press, -a boy was used as, & - second
operator.

_ where” men have been used for 36
years, the proposal is to use girls, It
is said that the company is obliged to
do this because their competitors are
“‘doing likewise.: :

Every company has the same rea-

IIelnz,c. Do
. Makowsltd,

“'made because he sees the other fel-
low do it. Bach one moves on his own

initiative. One trying to outdo the Bilsne.

Belle Bce:ter 8"

On- Menday evening, June 24th,
Miss Belle Mundon Baxter handed
“everyone present at her dance recital |
held af; Erie Theatre a ‘pleasant sur-

bad., - pentlor, Lucy Carpentler, Plérette Car=
a all -day. 'In one case where the job- Lentlm‘ ‘Alice Stevens, I'lorence Schem-

Becxtal
Acclmmed!

finest -dance -recital- ever

held bV a dancc mstructor in thls area mmmmmmunumummmnmuummmmumnmuun

by Miss Baxter,

'Miss Baxter, who is employed in -
the General Electric Company, has

all. of" her. spare time to .

train Loeal 301 kiddies free of charge
_to: ‘the members, and is, eertainly ‘do-
mg"‘u splendid-job. = T

self-sacrificing spirit whlclr
Local 801% possible.” We .

“often wonder ho wmuch sacrifice, if*"

.is ‘made - by some of the"

rank and ﬁle of our Union who con-
stantly” eriticize . what the Umon is

Our Union- needs more ‘of the gen~
érous spirit- which is well cxemphﬁed

~ The Dnccutlve Board of our Umon
hereby extends the heartiest congrat-
. -ulations and thanks to MISS Baxter
_for her fine work. :

The fine program put on at the
quo. We may at’this ‘time cite & feW . puje Theatre by Miss Baxter was

purtrclpated in by the followmg prom-

smg' students:-

~Junlor LnRosa, Norma Cognina., Bar- IR
bhara. Nokowsk!, Martha Matula, Carol.’
Garrett, Allce leem, Anna Grasso, Pa tty .
Bolvert. Jda VanEtten, Shirley Burger,
Barbarn Ann McKlarland, Patricia Mc- ;
‘Bllzabeth btrang
Legarrs, Charlotte Grigolelt, Marion
Jandreau,  Lenora IFredericks, Barbara
Moreno, Catherine Calking, Eleanor Or-
_lando, Jennle _Monticollo, Shirley Swee-
ey, Margarite Vottls,  Olive drigoliet,

Marlyne

chard PBrown, Shirley Car-

Schembri, George VankEtten,

" Carollne Rozzlcone, Anna Grasso, Mar-
shall Burger, Roselyn Hartrris, I'reder-
" lek  Grigoleit, June Bolvert,-Dorothy :
' : - Bolvert, Lawrénce Vanltten, Edith For-

'On an mdex punch press Opel‘atlon man, Violn Pulver, Ella May BEtkin,
Joseph Emmi, Gladys Strane, Mildred
Kwolosg, Carol Cole, Hileen Dommlnick,
Juanet Domminlcl, Angelo Grasso, Car«
ollwe Mlller, Anita Melewiecz, Doris Cole,
Jana Dobl

es. Tleanor Dobles, Irena
riz Miller, IF'rances (5311151{11, :

Gertrude Strang, Rose Marle Sweeney,
Sadle Zelazny, Jean Smith, Charlotte

Angie Messinn, Icla Cora

. . getti, Clara D'Atalllo, Margarite Catal- .
son. The moves are- nOt genelally fn.mo, Esthor Grigoleit, Mlotrence Brozo-

stely, Ruby Crandell, Lester Crandell,
Irene Palge, Shlrley Nelson, Johnnle

Shirley . Garrett, Geraldine

Bright, June Simmons, Barbary Sim-._

Speak]ng aboutwtlme — _%___nul__ ;.-_n'l'hn'lh.._'l‘l‘\m..'nnl1?11-_._1o«w::.c£fvvt rmvmﬂ——-mone_—.!'amcs—Burger. =Bigrbu i Moreno,

you hear the one about a g‘lrl on the dustry. What ls your. opmlon"
- line who bought a poppy on a Mon-

- day but due to her close cycle she

«June Stockwell,
na Mardonna,
Madonna, Anthony Tano, John Andrews

Patricin 1301::.13'1115 Jennie  Monticollo,
01

1nld Nolkowskl, Ane

Helen Czneotski, Helen

Qzeskl,

More A]oout the New and Trank

did not get 4 chance to pin it on her
“diess till Thursday? (It's a faet.)— =
Ray Gardinier, committeeman on Sundqy‘ Pqper
test, second shift, has recently been
transferred to Bldg. 40, and his group Circulation of subseription blanks
¢ in Bldg. 12 wish him much success. for the Sunday Tribune began in
We hear the name of Wilfred Mat- General Electric. ‘Shops this week.
This action was the result of indorse-

trock prominently mentioned as the
one most lilely-to-succeed-as-tha.naxt > ment_of_the.plan._for. +tha -newspaper—

committeeman for the test” depart- at Loecal 301's last general member-

ment group on second shift. , ship meeting. _ : o
Another one of our members who Shop committeemen will distribute

gras TCEHLW %ggSfe.;‘l‘%d 111-01 a};’lofther the blanks, Minimum subseription
epartment 1s 1e ollohub from . . B
théj welding gang on days. Eddie will P2 lee 1s 25 cents—'-pap'ment for \ltl
work on government jobs in Bldg. 60, 15SUes.. Thereafter carrier boys wi
When pressed for a statement, Eddie collect 20 cents monthly at the homes
~veplied; “The President says full of subscribers.
‘speed ahead, so I just had to get 8 Aq'it was pointed out at a redent

~Job where I can do my bit. ”* Good meeting of the board which will ad-.

luck, Eddie. vise on poliey of the paper, it is vital

Max Kremzier revorts: he cele-
“brated his birthday on Tuesday, June ~that advance- ‘gubseriptions ~be--se--
cured, Unless a sufficient number

12th'. ._IIc.hopcs next year the boys
won't forget him, but he hopes .the agree to read the paper no Sunday
Tribune ean be published.

gang won't buy him any knives, - =
Local 3801, in endorsing"t’he-\ plan

George Smith, in charge of check
for the paper, realized the neccessity

volumetric on days is out due to a
slight accident. We all wish George
" for the publication. It is now up to
_.the membership of Local 301 to sup-

During

amounted

in covered

represent

thousand

eral years,

- Moany Schenectady
Resxdents Are Stﬂl
Unemployed |

May unemployment insur~

ance benefits amounting to $10,376,- §|
190 in the form of 862,267 individual:_ -
chiecks,” were paid to unemployed |}
men and wonien according to a re-
port issued by Irieda Miller, Indus-
trial Commissioner.

May payments fox .Scheuectady

to $456,908.560 in the form

of 8,896 individual checks to unem-
ployed persons formerly holding jobs

employment. The average

‘benefit payment for a single week of
“unemployment in the - Schenectady-
area was $11.83 for the month.

The above unemployed' does not

the total unemployed in

“the Schenectady area, To be eligible .
“for employment beneﬁts, f  person
must have worked in covered em-
ployment the previous year, Several

unemployed Schenectacly

residents are not eligible for insur-
ance because they did not have“the
opportunity to_ work for the past sev-
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Ph. Sch. 6-6700." - David V. Ma.:wou
MM{WELL BUG CI.EANERS

*The only modern plunt betwoon
-—-—-—izzﬂ.l."—-.v-ﬂﬂk mtmand Roehautnr

Orlentnl nnd Dome-ﬂo nnm
Itennlrlns ard Weavlnu.'

1597 Ste.to St,’ Bchenoctedr. N. '!‘. -

C o] R N E L I.. S
- Brake _Serwce

Sclentiﬁc Brc:lce cmd Wheol
: mienlnq Serviee Qo
DIRL: 8-9794 "
2'79 Bc:llsten Ave. | Scotla, N Y

'Callfor-..o..'_‘ o
Mynderse Be vere:qee
v DIAL 4-8378 et
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ano THIS
| AND PASS IT on | .-
'; Te SOMEONE ELSE | .

Rugs Cou'pets
Broadloom |

D;econtinued Patterna

. Watch For -
APRIL BROADLOOM SALE,

Bailey Rug Co.. Inc.l :-

789 STATE srm-:nr‘ .
Schenectady |
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PHONE 4-5164
FRANKLIN
PRINT - SHOP

: For |
WEDDING ANNOUNCEMENTS

§502 Broadway - Cor. Edison Ave.
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a speedy recovery, :
We wonder why our friend, BIO
ther Murray, “intest department
keeps saying to himself, *Oh, give D01t this decision by subscribing.
- Other unions and organized groups
which have endorsed the plan, are
giving the paper splendid support.

‘mé my boots and saddle.” The boys
are thinking of donations of a wood- -

" The Sunday Tribune will honestly .
represent .groups in Schenectady..

~en rocking horse so he can practice
This is a vital need. But before this

riding.
.aim can-be realized, pubhcatlon must -

You say someone is missing from.
the weldaxry? Yep, our committee-

be assured by advance subscriptions.
~ Cooperate with your shop commit-

man, l‘clche J. Bauers, is out sick.
_Idddie bhs Dbeen out for.a week with.

teemen! Subseribe now to the Sun-
day Tribune!

a slight} infection of his sxm. Indica-
s

tions -gre that Eddie will be out for
notltr week, but all methbeis‘of 301
. in=BNe. 12 hope this iscan error and
that onir popular committeeman won't
.. another. day. I-Iu'rry back,
~Sinceithe last edition of aur paper, many happy veturns of the:day for -
severul \of our fairest in Bldg. 12 all. -
~celebratéd their. birthdays: Theresa
Minger g May 26; Irene Avery on
June. 8; Mary I‘ulconlo on June 17,
and Agncs\ Ivinski on 'June 17. To
all were extended birthday greetings
with the 110‘pe that there would ba

‘The way the “Doctor” runs in und
out of the office makes us wonder if
anyone could be sick, Perhaps the
strong cigar someone in the office
smokaes makes the group siek . . .
Could be.
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" THE CITY'S essr BUYS!

‘OLD MAC|

100 PROOF

Rye"Whn key
EYEYires Qid |
Bottled In_Bond
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- PAUL
WELMAMS
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