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Steno and Typist Lists Ready

Final results of the U. S. exams for Stenographers
and Typists will be ready this week. A total of
22,000 papers were graded and thousands placed on
four new eligible registers. — See Page 3

xclusive:
obhs for Al 2,741 W elfare Eligibles

— See Page 2

ay Unitons Strike
Against the Government?

May unions of government employees operate the
same way as unions in private industry? Here are the
answers to the questions all civil service employees
have been asking since the city's dispute with the
Transport Workers Union.

e — Page 9

L THE FACTS ABOUT NAVY YARD JO B S

— Page 2
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CIVIL SERVICE LEADER

All the Facts About
JVavy Yard Jobs

LEADER OBTAINS FIRST

If you want a job at the Brooklyn N avy Y a
ivhen you’ll get it. Because the Navy Yard does
reason too.

This was the explanation given yesterday for
and unskilled laborers who have filed applications
year. i

“We draw upb reagisters and tions. Only 2,864 of these men

i p 9 have been notified whether they

make appomtments as -the are eligible to take a job. These
needs of the service require,” are the Shipfltter Helpers. The
explained H. F. O’Connor, Re- reason? Because Shlpfltters are

corder. The methods used by
the Navy Yard, he said, differ
from those of the Civil Service
Commission because of the
unsettled nature of the work.

“We may have to build a battle-
ship next winter—and again we
may not,” he pointed out. “Or
Congress may start on an econ-
omy wave, or the war in Europe
may stop tomorrow and we

might have to lay off 800 or 900
men.”

Explanation

Tills accounts for thie uncer-
tainty of appointment for the men
who file. This explains too® why
many men have to wait so* long
between the time they file and the
time they are notified of the out-
come of their applications.

For instance, last spring 11,844
men filed for six “helper” posi-

sorely needed by the Yard, and
anyone who is qualified can get a
job. Those who filed for the oth-
er five jobs are still waiting for
their registers to be made up. At
present there are previous regis-
ters which are being used for these
positions, and consequently there
is no reason for going to the ex-
pense of rating the applications.
However, If the Navy Yard is sud-
denly called on by Congress or the
Navy Dept, to build a battleship or
do other work calling for new
men, then these applications will
come in handy. The five “helper”
positions which have not yet been

rated are (with the number who
filed):
Boilermaker Helper..... 756
Coppersmith Helper..... 560
Molder Helper. . 440
Rigger Helper ... 1175

SANITATION MAN (Physical)
PATROLMAN— FIREMAN (Mental & Physical)
PRISON GUARD (STATE)

POST OFFICE CLERK-CARRIER
RAILWAY POSTAL CLERK

We offer thorough preparation, mental and physical, for the

above examinations (Sanitation Man, physical only).
home study material,
payable

consist of class
examinations.

lectures,
Moderate fees,

Courses
written trial

In Instalments.

Tills is a school In which every enrolled student receives the

personal attention of its directors.
pared thousands of candidates for civil service positions.

We have successfully pre-
Our

experience in teaching civil service extends over a period of 30

years.

If Interested In any of above examinations, please call, phone

or write for further particulars.

SCHWARTZ-CADDELt kHOOL

GYMNASIUM
60-62 East 11th Street
neor B'vay
GRamercy 5-8830

OFFICE & LECTURE HALL
N.E. Cor. Fourth Ave. &
13th St.
AlLgonquin 4-6169

INFORMATION ABOUT BAD JOB SITUATION

rd, don’'t expect to know
n’'t know. A nd for good
the thousands of skilled
for jobs during the past

Student Nurse

The United States Civil Ser-
vice Commission has announced
a competitive examination for
Student Nurse to fill positions
In St. Elizabeth’s Hospital in
W ashington. The exam is open
to men and women between 18
and 30 who are high school
graduates; It is also open to
senior students In high school.

Those who pass and are ap-
pointed will serve a three-year
training period, during which
time they will receive $288 a
year In addition to mainten-
ance. If they successfully com-
plete the course and are pro-
moted to the grade of nurse,
they will receive $1,620 a year.

Full official requirements, fil-
ing dates and other information
for this examination is pub-
lished in The Leader on Page
15. A sample test appeared in
last week’s Leader.

Electrician Helper ...

These jobs, which pay
$4.89 per day to $5.85 per day, are
now closed to filing.
No Notification to Skilled Men

At present, the Navy Yard has 28
skilled jobs open for filing. Those
who fill out applications may not
be notified of their chances for a
job for many months, maybe a
year. These same jobs were open
for filing all last fall, were closed

on December 28, and then reop-
ened in January. Many of those
who filed in the fall have been

called to work. Others have not.
And here is the reason:

Basis of Selection

The Yard has not had time
to rate all the applications for
these jobs. Therefore, because of

the necessity for filling vacancies,
tem porary appointments were
made. The men who got these ap-
pointments were chosen on tlie
basis of the experience they
claimed in their applications and
the order of their filing. If, ac-
cording to their own statements,
they fulfill the experience require-
ments, they are called for woik.

MAINTAINER’'S HELPER

This rxanilnatloii oUvth nn excellent opportunity for men who have been graduated from technical and vocational hiirh

ichoots or who have had Kome experience in the varlons trade* to secure position!

leading to a life-time career in the New York City railroad lyctem.
CLASS FORMS MONOAY, APRIL 15 8:30 P.M.

SANITATION MAN

Pb;siral preparation 3 times weekly at hours to suit the convenieuce of the student in the larfest and best

ped Kyinnasiums in New York.

STATE COURT

V mnkD

It A A

FACTORY

INSPECTOR-

ATTENDANT-

at HELPERS or MECHANICS

county)—classes MEET MONDAY, WEDNESDAY
and FRIDAY AT 8:30 P. M.

CLASS FORMS THURSDAY, APRIL

I AT 830 P. M.

Physical and Mental Preparation

FIREMAN -

PATROLMAN

- STATE

PRISON GUARD

Exams for Which Applications Have Been Filed

College Clerk
e Law Stenographer

* POST OFFICE

Attend the school loith a background of over

CLERK-CARRIER
* RAILWAY POSTAL CLERK .

® Structure Mointainer .
® Court Stenographer .

Telephone Operator (Fed)
Apprentice

e Jr. & Sr. Stenographer and Typist (Fed)
Examinations Expected in the Near Future

TELEPHON
® FIRST GRADE CLERK

300,000 students,

® STENOGRAPHER TYPIST Gr. 2

E OPERATOR (Female)

recommended ty 80% of the

personnel of the various City, State, and Federal departments.

The De

ehanty In

115 EAST 15th STREET, N.Y.C.

StItyte

STuyvesont 9-6900

Anm

New Dismissal plgl

For Postal

Woriter

Over a nation-wide radio hook-up Senator Jampc
(Dem. N. Y.) will urge the adoption of legislation »

a court of appeals in dismissal

cases for postal

Senator Mead will speak over a coast-to-coast hn

10:15 p.m. Wednesday.

He is urging the legislation in”
behalf of 3,600 branches of the
National Association of Letter
CaiTiers. For many years the
postal workers have asked that a
boai'd of appeals be created to re-
view the cases of employees dis-
missed on charges. Senator Mead
has introduced a bill (S. 3592) in
the Senate which would establish
such a board. Its membership
would consist of a representative
of the U. S. Civil Service Commis-
sion, one from the National As-

see Jobs fo
On Investig

Two hundred ellglbles on the Social

Thursday night to decide ways and

sociation of Letter .
Carriers

a third chosen 'by the fifl!
The board would have th

word in deciding

suspension, reduction in .

other  penalties, itg dpa}'l
ecl:

would be final.

Led py members jf
York Letter Carriers’ Assod. ')
some 30,000 postal emplTel!™
expected to listen to
Mead’s address.

Al 2,14
ator List

Investigator list, mee
means of ousting 176 provisig

in the Department of Welfare’s Veterans Bureau, learned that ns

every one of the 2,741 on the list may get a job.

Further, they h

that each member of the list Is directly affected by the contempii
suit to force removal of these provislonals.

FollowlIng this, the
voted to retain H. Eliot Kaplan,
counsel to the Civil Service Re-
form Association, as their legal
guide.

j. Walter Sherman, research
chairman of the association, had
facts and figures at his finger-tips.

1) As of last week, all provl-
sionals outside the veterans bu-
reau have been replaced. The last
permanent appointment was No.
488, the last temporary No. 582.

2) Unofficial estimates place
the turnover figure at 4-5 per
cent. This will mean about 200

jobs a year. 4,500 Social Investi-
gators are in the department.

3) Declinations so far have been
at the rate of 30 per cent.

4) 200-300 promotional ap-
pointments will be forthcoming
when litigation ends and a pro-

motion list promulgated.

On the basis of these facts, the
following should be reached:

at the end of six months 730

at the end of one year...' 850

at the end of two years. .1275

at the end of three years. 1725

at the end of four years. .2150

Should the veterans wlio are un-
der fire be replaced, these figures
change:

at the end of three

months . 920
at the end of six months 1000
at the end of one year...1100

SANITATI

Open Air
Fence now
training.

Regulation

Come in gjid
n A i 1 Morn. »
PAY AS YOU GO! weekly 9

Track,
ready for,complete,
look

Afern’n # Eve. # 3 Sessions
Saturday Class ForminK.

ellglbles®-

at the end of two years..iD
at the end of three years.D
at the end of foiu’years..24

Thanks from the Cops]

Mr. Jerry Finkelstein, Pudu
Civil Service Leader

Dear Jerry:—Now that
hectic Legislative Sessiondc
banj/ is finished, and we ar®
breathing easier, | am ta
this opportunity to eiiend|
thanks to you and, the
Service Leader’ on behod
the organized patrolmen o/j
City of New York, for the]
sistance rendered in our bef
particularly in connection
the dangerous Babcock-S®
pension bills.

The support extended
by you and your paper is>
tainly highly appreciated.

The novelties introduce™
you, such as the "handso
cop contest” and the
calls” column have crq
viuch interest in behalf d|
paper arid of course the It’s
civil service neios is bath
the-minute, and accurate.

The conduct of your
will, without doubt, sl
cess without any further

ment from us.
JOSEPH J. BURKAI

president.
Patrolmen’s Benevole®

0N MA

Per

Wee
Untl
Exoi

Vaults and ~
intensive
us over!

Under personal suBervision of Deputy Chief Robert

(Ret.), N. Y. Fire

Personalized Civil

Park Foreman, Asst. Engineer, Mech., Jr. Engineer, Sanitao. "

ept. Over 30 years of experience in civn A

Service Coaching
Prow*™",

eer. Court Attendant, ColieKe Clerk, Factory Jnsp., Marine ®

Consumption, Insp._Iron & Steel Const.
shed Insp., Asst. Train Dispatcher,
Assessor  (Utility, Bldgs.,
Carpenters, Plumbing,
Maintainer’s Helper,

Mechanics, Jr.

ing Supt.

Structural Maintainer,
Drafts, Postal Clerk, Carrier, Railway Postal

, Personal 0
Station Supervisor, “ *
RR. Valuation),

Accountant. )
Adm. Asst., Tt'
Agrrentlce we ' n

erk, Radio

LICENSES—Professional Engineer, Architect, Stationary Eng"

Teacher’s Vocational, Applied Math.
Special Private Tutoring in Civil
Trigonometry, Calculus, Physics,

Service Arithmetic,
Chemistry,

A

(A
**ydrauiK . t

Drafting, Blue Print Reading. Architeetural, Airplane, “ Tono**" ,id H

Heating A Ventilating, Piping, Ship, M

veying, Building Estimating,
leges.” West Point, Flying Cadet exams.

MON DELL INSTITUTE

arine,

reparation for Cooper U"

Animated Carto

S3* W. 41st St., N. Y. C. - Tel Wisconsin 1-20%6 - Coll
161-19 Jamaica Ave., Jamaick 6-6288. Evenings Only5’CG®



Gty Eas

Four new exams have just been ordered by the Municipal Civil

e commission. The series
Statistician ($3,000);
~  mption, Grade 2 ($1,800);

includes one competitive test 'for

two promotion— Inspector of Water

Junior Administrative Assistaiit

$3,000; and one change of title—to Hostler (City-wide),
~ro7sio7ia.ls are now holding jobs as Senior Statisticians in the
ith Department, and the competitive exam for this post is be-

held to replace them.

take over the work.
until after July. 1.

They are working on a special research
I'efffinanced through Social Security funds.
Riling Mr these positions will not be

After June 30 the

The test for Inspector of Water Consumption will probably be

to employees of the Department of Water Supply.

Any

city employee will be eligible for the promotion test to

fnior Administrative Assistant.

Full official requirements, filing dates and other information
for these exams will be published in The Leader as soon as they are

released.

JetvBudget Clips
Commission Work

-§ie Municipal Civil
commission joined its fellow com-
missions in the State and nation
on the chopping block this week.
Mayor LaGuardias executive
budget lopped close to $190,000
fromits 1940-41 request.

Asum of $199,520.21 above its
19BDstipend was sought by the
Commission; instead it received an
Increase of $8,845.29. This repre-
sents an actual decrease, as more
than $10000 goes for mandatory
salary increments.

The budget now goes to the
Board of Estimate, which has call-
ed public hearings for April 16-17.
The Board, which is to have its
say by April 27 has power to raise
o lower any budget item. The
ileight-of-hand necessary to raise

the Commission’s figures is un-
bown.

Most significant, according to
the Commissions request, is the

(49200 asked for transfer of per
dikm (paid by the day) workers
to peimanent titles. The Com-
mission feels that temporary em-
ployees are 2/3 as effective as per-
manent workers. If the $49,200
were not given, the Commission
suggested that $75,000 more would
be needed to pay temporary em-
ployees. It got neither.
Examination Slowed

Hit most directly by the appro-
priation is the examining division.
Atotal of 190 exams—equally di-
Ticed between promotion and open
competitive titles—have been or-
Jd«ed by the Commission but not
yet held. Each will now be push-
edseveral months further into the
tuture.

At the same time, marking of
«oie 0000 papers now before
“le Commission is likewise to oe

eeriously slowed up. Among the
popular exams before Its
barkers are 78,000 Sanitation

Man papers, 22,000 for Type-Copy-
28,000 for Auto Englneman.
if no new exams are given,
the Commission, it would take
July 1 1941, to finish all
with its present staff,
Aompieteiy done away with are
eral entire bureaus: training,
yneaich, recruiting. The tenta-
Gstory in each Is:
Taining: in-service courses go.

publication of the
j ‘c Personnel Quarterly (vol.
lid » appeared), and
tfT examinations, are ended,
tlon the public informa-
Photi® visitors, 15,000

letters a month
AN"es to an end.

Thp . ) o
quest “°"M«nisslon’s original re-

Iti chock full of statistics.
Per cenf example, a 25
number of city

80 per

oation. Increase. Classlfl-
«e vpft- before the end of
bv to 100 per

N «ivi fapplications during
rate® “ve-year period was at

1935

1936 oovvrrinnie ®®-265

167 e

188 . 138,845
103,958

Service®-

ore Jobs
Af-lor Cops

Another 100 men from the
Patrolman, P.D. eligible list will
receive appointments in the Po-
lice Department as civilian tele-
phone operators within a few
days. This was revealed to The
Leader late last week by Paul
J. Kern, president of the Muni-
cipal Civil Service Commission.

Recently the top 200 men on
the list were certiJled for Tele-
phone Operator jobs, and 95 ac-
cepted. The new certifications
will beginAwith number 200.

Men who get the jobs will
serve provisionally until they
are appointed patrolmen, or un-
til a new eligible list Is estab-
lished for Telephone Operator.
The latter position pays $1,200.

Of the first group of 95 who
took Telephone Operator posi-
tions, five were lawyers.

New appointees are sent to
the Police Academy for a period
of 10 days for preliminary In-
struction In the duties of Tele-
phone Operator.

CmL SERVICE LEADER

Paos T hi

Qg 3Mayor Cracks ito$vn

On Salary Railses

Uses Budget to Outwit Hard-Won Increments

Two years ago city

to w in the W exler dec

ments under the

LaGuardia and the

a way that increments w o

year after an em ployee

ployee appointed on July

1939 because he had not

July 1,1940.

The court, agreeing with the
point of view expressed by the
SCMWA In the dispute, direct-
ed that the increments begin
as soon as an employee had
served one year regardless of
the date when he was ap-
pointed.

Mayor LaGuardia has smarted
under this decision ever since,
pleading frequently that the ad-
ditional funds the city must pay
for the “anniversary increments”
constituted a heavy burden. He
added that the original Intent of
the McCarthy law had never been
to pay Increments except at the
beginning of the fiscal year.

Last week to scanners of the
Mayor’s new 1,000-page budget,
a new and ominous threat to the
Wexler increments appeared.

“No appointments,” said the
Instructions which will govern
the operation of the budget, “shall
be made except on July 1st of
the fiscal year for which this bud-
get Is adopted to any position In
this budget except in hospitals or
where necessary for the preserva-
tion of health or for the custody of
prisoners, where the appointee
will become entitled to an Incre-
ment on the anniversary date of
his entrance Into the service.”

In other words no competitive

employee In the salary group
earning less than $1,800—those
covered by the McCarthy law—

will be appointed except on July
1. After July 1, a full 12 months
will elapse before additional ap-
pointments are made, except In
cases of extreme emergency.

Such a proviso is Interpreted as
the Mayor latest attempt to force
the City Council to amend the
McCarthy law.

em ployees

M cCarthy
Budget

had

served a

fought a hard

ision by w hich they

law as soon as they

Director had

uld begin only on July 1,

served a full

3, 1938 would not

full year. H e

LLOYD H. SUTTON AND PAUL J.

battle
were
served one
interpreted
the
12 months.
receive

would

through the courts

granted salary incre-

full year. M ayor

the M cCarthy law in such

beginning of the fiscal

In other words, an em -

an Increment on July 1.

have had to wait until

BRUDERER

are shown as they received the Samuel H. Ordwcy medals
for distinguished service from Mayor La Guardia on Friday.
Bruderer is a superintendent of Laundries in the Depart-
ment of Correction, and Sutton is foreman of sewer repairs

in the office of the Borough President of Manhattan.

Both

men were rewarded for efficiency and initiative in saving
large sums of money for the city.

Climber-Pry

Practical tests for several

|

h. <r'iil-'be ud Primer

applicants will begin on Wednesr*?.y, ..r ¥ ‘0 i»

ditions permit.

This series of tests

(o g 1 n t in

esting the Municipal Civil Service Comr

didates have to shinny up to the top of 4G-foot ftr- i
once at the top, tie difficult knots, demonstrate an aointy
to prune limbs and do other work.

About 15 men will be examined®-

every day and the tests will con-
tinue until the end of the month.
Parts of the examination will in-

Tyoist® Steno Lists Ready

U. S. COMMISSION FINALLY COMPLETES HUGE TASK

Months of waiting by thousands of men and women who took exams for Junior and

Senior Typist and Junior and Senior Stenographer In the U. S. Civil Service will be ended
this week when they are notified of the results.

According to James E. Rosselle, ®
for jobs in New York State only.
Other natlon-vide
able for
appointments.
possibilities

district manager of the Commis-
sion, the results are now complete
and candidates are being notified
whether they passed or failed.
AccordlngL to_ his calculations, a
total oft*"5~izt~rwrsons passed. At
the sam¥ tlnie, 11500 applicants
from New York State flunked the
tests.

Many of those who were suc-

cessful placed on two, and some
placed on as many as four, of
the eligible lists.

The Commission has been

working at top speed during the
last few weeks to complete the
huge job of grading 22000 papers.
Handicapped by lack of funds and
personnel, and responsible for the
handling of many other large
lists, the Commission has been
hard put to keep abreast of Its
work. IXirlng recent weeks many
employees have been working
overtime to get the Typist and
Steno lists out of the way.

These new lists ai'e prepared

Subway Exam

The written exam for Foreman
(Track) which was open to As-
sistant Foremen in the city-owned

subway system will be held on
Wednesday, April 10 at 1 p.m.
After the results of the written

exam are in, tests

will be given.

practical-oral

lists are avail-
departmental and field
The appointment
of the new eligibles

are best for those who are willing
to accept jobs in wupstate New
York. For some time appoint-
ments to positions In New York
City have been proceeding slowly.

Federal Appointments
Cease for New Yorkers

All appointments to the departmental service in Wash-
ington. D. C. from federal eligible lists in New York State
were stopped point-blank last week, when a new tabulation

showed that for the first time
the federal
Under this system, each State
the departmental
Its population.

ceeded Its quota under

ber of jobs in
allotment Is based on

in years, New York had ex-
apportionment system.
is allowed a certain num-
service In Washington. Its
Because New York is

so heavily populated, its quota is large and it rarely runs over.

However, last week’s figures show that the State is al-
lowed 5,303 positions; that it has at present, 5487. There-
fore no new jobs can be filled from local eligible lists until

New York falls under quota.

New Quotas Coming

Only about half the total

W ashington are affected by the quota system.
In the field service and are not subject to

considered to be
apportionment.
The chances are that
the departmental service
New quotas are
two weeks. It

will

is possible

this

issued every month,
that

jobs filled by New Yorkers in
The rest are

blocking of appointments in
not continue for very long.
and are computed every
the next set of figures will

show that New York is again in the clear and can begin using

Its eligible
months

lists;

may elapse before

but the possibility also remains that several
this

occurs.

elude questions on the identity of
trees by their bark or foliage,
queries on elementary tree surgery,
etc.

30 Vacancies
At least 30 vacancies will be
filled as soon as a new eligible list
is prepared. Other vacanices are

expected this summer. Appoint-
ments are made ~t $6 a day.

After three years of experience
as Climber and Pruner, employees
are eligible to take promotion tests
for jobs in the competitive class.

Captain Candidates Need
Three Years Service

Candidates for tlie promotion
exam to Captain (Department of
Correction) must have three years
of service as Correction Officer,
according to an announcement last
week by the Municipal Civil Ser-
vice Commission. Requests that
this requirement be eased or
waived were denied by the Com-
mission. In explaining its action
the Commission said that the
number of prison officials eligible
for the exam had increased in re-
cent years and that it was neces-
sary to limit the number of appli-
cants. The last eligible list for
Captain was exhausted several
months ago.

Purchase In-Service Talk
Frank M. Knox, president of
the Prank M. Knox Co., con-
sultants in printing control and
standardization, will address a
Etepartment of Purchase m-
service training course on Mon-
day, April 15, at 6 p. m. /e will
speak on “The Preparation and
Functional Use of Office Forms."
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Leader Scoops Adgain!

Here’S an example of the efficiency with which
The Leader is able to scoop even daily newspapers
on iviportant civil service news:

Last Sunday. April 7, the New York Times car-
ried a front-page article under the head “27,000
Transit Men Facing Rigid Tests.” The information
contained in this had appeared, almost word for
word, in The Leader dated April 2—a scoop of five
days over New York’s most authoritative daily.
More than that: the essential facts behind this
story had been dug up by Leader reporters just
two weeks before. They appear on page 2 of the
March 26 issue.

For accurate, thorough, speedy news-coverage
and dependable interpretation of civil service
events, there is no medium like The Leader.

Security for Doctors

HERE’S a little item in the Mayor’s budget which
I ordinarily would pass without comment from the
ordinary observer. It says, that physicians and

dentists in the Department of Health are to be placed on
a “per diem” basis, instead of being paid, as they now

are, on an annual basis.

That little item carries dynamite for the people in
New York. |If the Board of Estimate lets it go through,
the saving in money will be peanuts: but the effect on

the city’s healtli work will be enormous.

When doctors are on a “per diem” basis, it means
they are subject to call at the whim of the department
head. A man who has been in the department ten years,
may be called for work two days a week. A man fresh
out of school may be given a full week’s work.

Obviously, such uncertainty means that the quality
of w'ork deteriorates. So does morale. So does interest.
If a dentist doesn't know from day to day whether he’s
going to work on the same child, how can he plan a
long-range program? How can a physician become ac-
quainted with the characteristic ills that develop in cer-
tain sections of the city, if his contact is only sporadic?
W hat kind of doctor-patient relationship can develop?
W hat happens to a piece of research that a doctor hap-
pens to be working on?

The Mayor indicates he’d like to get rid of the “old-
sters” in the department. These “oldsters” have made
New York one of the healthiest cities in the world. Their
accomplishments are the admiration of every other large
city. And what attraction can work for the city be to
a young man, if it’s on the uncertain “per diem” basis?

Under the “per diem” set-up, loyalty to the city
would be rewarded with a kick in the pants.

The “per diem” idea smacks of skullduggery.

It’s a bad precedent to set up.

The doctors are getting together to fight.

The city should see to it that a fight becomes un-
necessary.

Three Strikes

N PREVIOUS occasions we have bemoaned In
O these columns the budgetarial fates of the U. S.

and New York State commissions. The Federal
Commission receives a stipend considerably below that
which is necessary to keep things on an even keel. The
State Commission gets what appears to be an increase
over its current budget: subtract the salary increases and
fees bureau, and it amounts to the lowest budget since

1937.
Last week they had to make way for the Municipal
Commission. Although its figures seem to be $8,000

ahead of last year’s budget, again the mandatory in-
crements bring it below last year’s. In services, it means
the end of valuable bureaus, postponement of exams,
delay in marking papers.

The budget axe seems to fall most frequently just
when the commissions are doing tlieir best jobs. More
and more positions come under the merit system, in-
creasing the work of the commissions, yet resultin' in
huge savings for the public. Then the budget-makers
get to work. It just doesn’t make sense.
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uring the world war, Di.
D John Joseph Puria, director

of training for the Munici-
pal Civil Service Commission, and
Secretary of the Mayor’s Council
for Public Service Training, was
arrested and accused of being a
“German spy.”

It seems that a plumber, called
to Furia’s house to repair a leak,
saw vials of gunpowder and other
explosive chemicals. With patri-
otic ferver, he called the police
who promptly arrested Dr. Furia
in the midst of a class he was
teaching at New York University.
The Doctor was lecturing on “Ex-
plosions and Explosives” and the

gunpowder \*as for use in his
classes.
At his trial the court declared

that it was unlawful to own more
than a certain quantity of “explo-
sives.” Furia asked the Judge if
he owned a pistol. The Judge said
he did. Furia then made some
rapid calculations and figured out
that the powder in the shells the
Judge had, exceeded the legal limit.
He also declared that under cer-
tain circumstances water was an
“explosive.” ' To prove it he ex-
ploded some in court, after break-
ing it down into hydrogen and
oxygen.

The court acquitted Furia with
apologies.

This episode is only one of many
that Dr. Furia has crammed into a
colorful and varied life.

In-Service Pet

For the last four years he has
been a Senior Examiner for the
Municipal Civil Service Commis-
sion. He conducts exams for high

administrative and technical Jobs.
Since last May he has been direct-

Bttas
Postal P

It was with great interest that
in your April 2 issue of The
Leader an article "So You Want to
Enter the Postal Service.” My attetn-
tion was particularly focused on the
following paragraph:

“Promotion opportunities, always
good in the Postal Service, have be-
come even better since the Postmasters
came under Civil Service two years ago.
Positions as Foreman, Supervisor and
Assistant Postmaster have always been
filled from the ranks.”

It would be very interesting to talk
to some of the Clerks presently employ-
ed in the Department and ask them re-
garding promotional opportunities. Af-
ter they have reached their $2,100 maxi-
mum, they are at a “dead end.” Posi-
tions as Foreman, Supervisor and As-
sistant Postmaster have always been
filled from the ranks, it is true. But
your article does not say how the va-
cancies for Foreman and Supervisor are
filled from the ranks. Do they come
through promotional examinations, as
is supposedly good Civil Service prac-
tice and good personnel administration?
No, they do not! The jobs are filled
from the ranks, not because of promo-
tional exams, not because of adequate
service or performance on the job, not
because of open competitive exams, but
because you know someone who wants
you there for a score of possible rea-
sons.

Sirs:
1 read

For Better Civil Service

Less Noise Wanted

Sirs: Perhaps you remember last
November 18 when a large number of

Merit
M en

he
ioater . ..

exploded some

John Joseph
Furia

ing an in-service training program
for city employees. This is one of
his pet projects.

Funds for the program are paid
jointly by the city and federal
government. “We’'ve done a cork-
ing good job on a shoestring,” says
Furia proudly. “6,500 city, em-
ployees have spent a total of more
than 125,000 hours in training
classes at a net cost of only $2.50
per employee.”

At the moment there’s a grave
danger that the training program,
which was supposed to be expand-
ed next year, may be dropped. No
provisions were made to continue
it in the Mayor’s new budget.
However, Furia and the Municipal
Civil Service Commission  will
make an effort to save the pro-
gram which has proved extremely
popular.

Versatile

Dr. Furia is an eminent engi-
neer with a long «tring of patents

on radio, motion picture, record-
ing and other devices. These
bring him a substantial, income
from royalties. He’s also an ex-

pert on mass production methods
in industry and an authority on
management and personnel.

Dr. Furia became interested in
Civil Service, he says, “because |
saw an opportunity to carry over
to government some of the effi-
ciency methods developed in pri-
vate industry. Government ser-
vice in most places is a wide open
space for efficient methods, prin-
ciples, and practices of operation.

“l became interested in the pos-

sibilities of increasing efficiency
in government after the Fusion
administration came into power,”

romotion

candidates attempted to take a Promo-
tion to Clerk Grade 2 examination at
Abraham Lincoln High School but were
hindered because of the noise of a foot-
ball crowd in the stadium next to the
school. This worked a hardship on ev-
eryone in that room. Nothing was done

This column is
offered to readers

who have legit-
imate complaints
to make about

their jobs, salar-
ies. working con-
ditions, etc. Only
initials are used
with letters.

HOSPITAL WORKERS
SAD PLIGHT

Mayor LaGuardia is always
speaking on behalf of other de-
partments and their value to the
city; but he overlooks the Depart-
ment of Hospitals.

We Maintenance Men in the De-
partment of Hospitals have wives
and children to support on a
meagre salary of about $60 a

month, while engineers and me-
chanics get a decent salary al-
though they really don’t do the

actual work.

On weekends the responsibility
of seeing that all runs smoothly
In the hospital rests on Mainten-
ance Men, besides doing the ne-

Tuesday, Ann,

he explains. “Some of niv f.
suggested that | take a Civii
vice exam instead of a nr
appointment.  Curiously
about that time a test w
nounced for Examiner.”

He took the exam and
first out of 326 candidates

“The most important nePH
Civil Service today,” he sav °
the ttnimg of honest and i ™
tent  pegple iR AAMINIRAR*
posts. We must devise tesh?
honesty and improve thasp
competency.” ‘or

Furia loves his work. Even wh
he takes a vacation, he exo
ments with recording machin™I'
other devices. He ?”~.signcd and
stalled the machinery which
Civil Service Commission uses *
make records of oral exams dur'n®
one brief vacation a couple
years ago. His office is equinnl
with hidden microphones, dev?
to record telephone conversatioru
an electrical filing machine am
other tricky gadgets.

But that’s not all. His home i
the Bronx and his country pij
in Connecticut are honeycombed
with gadgets. Up in New Fair-
field he has a six acre farm aiwe
with cats, dogs, turtles and birds
On his farm Furia has an intrl.

cate communications system
through which he can talk by
short-wave or telephone to aw

room or building on the place.

And o Marksman

Among other things, Furia isan
expert marksman and has held
National, New York State and New
York City rifle championships, Al
told, he’s won more than two doz
en medals for skill with rifles and
pistols.

A few years ago he was held up
and robbed. Now he carries a gun.
“l thought it was pretty silly fora
fellow who could handle a pistol a
well as | can to be held up.” H«
hasn’t been bothered again, but if
a thug attempts to rob him, the
gentleman will be in for a surprise.

Furia is an expert on illusions.
—those strange drawings which
look one way one moment and
then suddenly change. He used
to design them for the Eden Mu
seum on 14th Street.

Today Furia publisher a steady
column of articles on technical
and personnel subjects, teaches a
class at NYU, serves as consultant
for a number of companies, ex
periments with scientific devices, j
and takes a leadership in a num-
ber of professional societies in ad-
dition to his Civil Service.

Troubles

by the Civil Service Commission totj
edy the situation. the list ?
this examination will be released,
can convince the Commission thatj
deserve better treatment, we way
given another chance at the
—TWO w ho Took the

Soon

com plaint
cornel*
cessary repairs both erec i j
mechanical. . mud

Don’t you think we men
raise in salary so that've |
give our families some oi

forts of life? of '
MAI»TEK .S« » »
BELLEVUE
Ed. Note: The eA
heartedly agrees that hosi
ployees — maintenance
pital helpers, H
and many others — rH
serve a raise. The , Jiigdm

veatedly campaigned J
salaries in this

wage standards are al

low for most einviovV” |
campaign VAIl continV'
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:By BURNET

patrolman’s Benevolent As-

A MNill have a meeting of

on Tuesday, April 9. An

dele"M”ent to the by-laws will be

Hto provide for the addition

Roard of Trustees of a reo-

Jje Staten Island,

resell  j. expected that this
~A°Indment will not pass.

® r PBA notes: nomination
ficers for 1940-41 will take
Tuesday. May 14. Joe Bur-

T hs second year in office ends
The accomplishments of
include the establish-
t of a Social Welfare Bureau:
fhfadoption of the new pension
Ilram: pay while on sick leave;
Jo year retirement; and lower pn-
ces’for uniforms.

fjie jirst meeting of the new
Rdie Pension Board was held
Monday. April 1. At the meeting
inspector Patrick Daly teas elected
Le-chairman; Sergeant Fred
mer, vice-chairman, and Joseph
BurUrd, secretary. Commissioner
Lenms J- Valentine is designated
chairman by law. Thomas Gaffrey
ucs appointed treasurer.

Xhe chances are bettei than
tven that no new appointments
to the Police force will be made
until July. If this happens the city
will have gone a whole year with-
out addins: a single new cop, which
issome sort of a record. Vacancies
inthe department for Patrolman
range from 420 to 600.

The budget submitted last week
tothe Board of Estimate contains
an item of $182,700 to replace 130
petrd cars and to buy 20 addi-
tional ones and to replace 65 and
huy 15 more motorcycles.

Ca

T MURPHEY

K

Francis W. Barrett, former pat-
rolman who resigned in 1937.
started suit in Supreme Court be-
fore Justice Miller last week to
force Commissioner Valentine to
retire him at half-pay. Barrett
contends that he was seriously in-
jured on May 7, 1936 while on du-
ty. and that as a result of this he
suffered a series of other accidents
and illnesses. Finally, he says,
his mind became clouded and at
the suggestion of a superior of-
ficer he resigned. He did not
realize what he was doing because
of his mental condition, he con-
tends, adding that his mind
cleared completely two months
ago.

Barrett maintains his resigna-
tion was illegal because of the
circumstances under which it was
made.

David Stanley,
Assistant to Col. Brehon B. Som-
ervell, Works Progress Adminis-
trator. conducted us through the
new building at 306 W, 54th St.,
which will soon house the IStii
Precinct. The swanky, five-story
building will be completed around
April 27 and will be ready for oc-
cupancy S0071 afterwards. The new
building is equipped with alumin-
um doors, marble lavatories, and
other fancy touches. It also has a
private prison-cell block which
will hold 32 men. The Station
House will cost $500,000 when
completed.

Administrative

Lt. Joseph E. McCullough of
the Tottenville Station, S. |I.
became the first member to re-
tire under the new pension pro-
gram. The Board of Trustees.
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at its initial meeting last tceek,
voted him $2000, half his active
duty pay.

Fourteen member of the force

will meet in matches Tuesday,
April 9, in the Police Memorial
Fund boxing card at the Bronx

Coliseum. All the contestants are
Patrolmen. A large turnout is ex-
pected.

Here’s the lowdown on the sur-

prise transfer of Vinccnt Kane to
his old Eng. Co. 276 in Brooklyn,
a couple of blocks from his home.
Kane has four votes, through the
UFA, n the new retirement board.
Commissioner McElligott’s pen-
sion status is very much in doubt.
If he goes out in a few weeks or
months it will be up to the re-
tirement board to set the amount
of his pension. Naturally, he
doesn’t want to have four hostile
votes in a block stacked against
him. With so much at stake, he’s
willing enough to overlook a
grudge and end the vyear-old
Kane-McElligott feud.

Another angle: Mayor LaGurdia
is grateful to Kane for his part in
putting over the new pension pro-
gram. He probably told McEIIli-
gott to patch things up and send
Kane back to his “home” station.

A member of the Fire Depart-
ment can be retired for disability
when the medical board finds in
“good faith” that he is disabled.
Such decisions are final unless
proof is made that the board acted
upon false information or through
a mistake or fraud. |If there Is a
dispute on these points the case
must be tried in court.

A mere difference of opinion,

however, between tlie medical
board and a 7ireman’s private
physician is not sufficient reason

for voiding a retirement.

R
Friday

To Send i Your Nomination for New York's
Most Popular Fireman!

Nominated so far:

Henry Huncharoff. Hook
and Ladder 28; Sanford
Goldberg, Ejigine 282; Jos-
eph j. Jones, Hook and Lad-
der 40; Anthony Flaherty.

Headquarters Staff; John
O’Connor, Headquarters
Staff; Hugh Halligan, De-
partment C hie f; Joseph

Slamm, Hook and Ladder
143; James Fitzsimmons,
Engine 233; Deputy Chief
Dennis Curtin, 5th Division;
Frank Hanifin. Hook and
ladder 80; Arthur Hines.
Woofc and Ladder 104; An-
thony Jireck. 32nd Batt.
Chief; Joseph Kierney. En-
27; Joseph Christiano.
Engine 228; Harold P. Delle,
Rescue 4; Thomas Dore;
William Euler. Engine 20;
Martin D. Farrell. Truck 12;
'I"eph  Michael Finn. 51,
August H. Fritz. En-
39; James J. Hughes.
Engine 39, Charles H. John-
Jon, 31st Batt. Chief; Vhes-
G. Kendall. Engine 23
‘“dgar Slovak. Engine 6;
Alexander ‘‘Scotty” Stewart.
. and Ladder 31; Wil-
liam \wijlis;  otto  Wulff;
Mtenant Edward Gorham,
00A and Ladder. Stapleton,
Chief John J.
y> Headquarters
Tommy Kane. Engine

St A

9n°Nse A. Ryan. Wi
°“«ahon; Richard P. O’-
~oofc and Ladder

* Julius Fried. Rescue Co.

LariH~" Costello. Hook and

n B. Bacon,
ne 210.

It’s coming to an end, boys it’s coming to an end!

Fri-

day is the last, final, day—Friday, midnight ends your op-
portunity to nominate the most popular, best-liked man in

the fire department.

than any other?

Who is he? What company houses
the man who enjoys good-will,

respect, and liking more

For over a month, now, The |*eader has been asking
you to aid in the hunt for New York’s most popular fire-

man,

In fact, we're not doing the hunting at all—you are!

The only way to select the Most Popular Fireman is by
nomination and vote—the good old democratic method.

So, if you've been too lazy heretofore to nominate the

man who’s most popular, wait no longer!

Bestir yourself

at once—right now—for Friday Is the deadline for nomi-

nations.

of New York City may vote.

The winning fireman will

Let’s see the votes pile up for the popular lads.
Everybody in the fire department is eligible.

All residents

receive a silver cup from

The Leader, plus a free uniform made to order by the

SEailors of Merson Clothes, Inc.

You must use the coupon below to record your nomination.

Civil Service Leader

Most Popular Fireman Ed.itor

97 Duane Street, New York City

My choice for Most Popular Fireman is

of Company

Pace Fivi
S he Deserves Better!

This was the decision of Su- tours of duty. The new rules:
preme Court Justice Samuel Hof- “No member ohall be permitted
stadter in the Maxwel vs. Mc- to exchange a tour of duty or
Elligott case last week. portion thereof with another

member without the written ap-

E P Dutton Co. has just proval of the officer authorized

published The New York Fire De-
partment, Manual of Instructions.
Lowell Llmpus edited the 255-
page book. A review will appear
in this next column next week.

Fire Dept. Branch 141 of the
Holy Name Societu will hold its
annual mass at St. Patrick’s
Cathedral on Sunday, April 21
at 9 a.m.

Fire Commissioner John J. Mc-
Elligott issued an order last week
amending the rules and regula-
tions of the department with ref-
erence to voluntary exchanges of

Send items to Box

100, Civil Service
Leader, 97 Duane
St.. N.Y.C.

OE BALDWIN failed to let
J Mrs. Earle in on his most re-
cent amendment to the man-
datory increment law even
though the two jointly introduced
the first amendments into the City
Council two months ago ... Hearty
policemen are grumbling that
only Harper’s Bazaar is on hand
in the PBA reception room
The city commissioners’ luncheon
Wednesday was in the nature of a
bon voyage for South America-
bound Bill Carey . How come
Mayor LaGuardia still keeps call-
ing for the counsel of Nat Fraen-

kel . though Mrs. Henry (So-
licitor General) Epstein has re-
placed Nat as the Mayor's labor

adviser?

A complete study of government-
employee relations is about to be
undertaken by one of the city’s
larger universities It will be
hidden under an absurdly-innoc-
uous title

The Legislative Commission
on Extension of the Civil Service
was officially dubbed the Fite
Commission at a recent meet-
ing ... in honor of the chair-
man ... For » while U was

to grant sucli permiiSsion.”
“Applications for permission to

voluntary exchange tours of duty

must be based on good and suf-

ficient reason be " Siws-
through o! ic'Ji" chunnpi®- ro f-
officer f.O.h* i/r-fi to art 1 -
such app..ic.'-:

“Applict tio;:s Chiei

thief Off:- f-rs
by th#* Cluef

ficers and Acting
shall be ac'ed
of Departmnn. pi'.  wiis Irnai
all other mm :ail be acted
upon by Division Commanders ...”
“Members who are assigned to
fixed groups may be permitted to
exchange tours of duty witia mem -
bers who are assigned to other
groups.”

known as the Geddes Commis-
sion . but no one seemed to
know who “this Geddes guy”
is ... Geddes happens to be th«
name of the town involved in
the court case which resulted in
appointment of the Commission

. Research experts of the
Commission reported themselves
stymied in one town .. A recent
Democratic appointee was un-
able to help them out ... He
apologized: “My Republican pre-
decessors refuse to tell me any-
thing.”

DPUI officials fear that tlie U.S.
Social Security Board will demand

it meet certain personnel stand-
ards . the way it did with the
Social Welfare Department

Appointing officers thorughout the
State will soon be asked to buy
50-cent fingerprint pads ... Don’t
be too surprised if some personal
rumpus blasts Tom Dewey out of
the presidential picture . Tlie
State stopped publishing a list of
its employees back in 1921 as
part of Governor Miller’s economy
program Dusty files reveal
that only 50 years ago, State work-
ers were receiving as little as 60
cents a day . .,
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SCHOOL NEWS
Rt His Flctian

Close to $2,000,000 was cut from the Department of Edu-
cation last week by Mayor LaGuardia, as its contribution to a
total saving of $6,395,594 over the current budget, that appears
in the executive budget for 1940-41. The Board of Estimate, to
which the Mayor submitted his total of $581,114,244, will hold

public hearings, then make its

The hearings are scheduled for®— --

Tuesday, April 16, at 2:30 p.m., and
for Wedne.sday, April 17, at 10:30
a.m.

Under the Mayor’s proposal, the
Department of Education receives
$151,662,922, a dip from this year’s
$153,229,819 appropriation.

Most spectacular among the
school savings is elimination of
$100,000 worth of administrative
Jobs; they went unfilled this year.
Also, an Assistant Superintendent
position will be dropped as soon as
one becomes vacant.

Supervisory jobs numbering
more than 30, amounting to a sal-
ary total of $150,000, are also
dropped. Included are clerks, ar-
chitects, and special teachers.

When the decreased number of
classroom teachers, particularly in
the elementary school division, is
added to this, the two million fig-
ure is accounted for. The elemen-
tary school division feels the cut

because of the steady drop in i\S
attendance figures. For ten years
now, it has been losing on the

average of 20000 pupils a year.

CIVIL SERVICE AID STUDY
BOOKS

Law & Ct. Stenog

The most complete study
book available for the

coming: exam — .. li.oo
COLLEGE CLERK «m
JR. PROF. ASST . »i «0
POST OFFICE CLERK $i.00

By mall $1.05; COD $115
riioiie orders Mu jt-OlVid
Wc have a full line of books
for all Civil Service exams

CIVIL SERVICE AID

PUBLISHERS

(MK 5th Avc. (K¥) N.Y.C.

Why Pay for Snooty Labels?
For beautifully fashioned and
original drosse.'!, coats and
liund-marte hats to top off
costume see MISS GOO, AN,

471 Seventh Avc., near St.
LA, 4-40i:»
Urcssefi, $13.75 up; Hats $5 up

Important and EuliK;htenini; Book—
HISTORY OF THE NEW YORK
FIRE DEPARTMENT

The complete
la New York,

story of flre-flghting
showing the Dppart-
nienfs technical development, its
long struggle against machine
politics, and the Inspiring records of
its many able and honest career-
men. By Lowell M. Limpus. Fully II-
lustrated

And, just off the press: "The New
York Fire Department—MANUAL

OP INSTRUCTION. An officer’s
manual, for professional firemen.
$1.8.5.

Both book.s available at E. P. DUT-
TON & CO., SOO Fourth Ave. or at
The LEADER Office.

COURSES FOR OFFICE APPLIANCE
OPERATOR PRACTICAL TEST

e« College Clerk
e Law Stenographer
e Jr.-Sr. Stenographer

e Jr.-Sr. Typist

ST"eVIOVARY EVGINEER’S LICENSE

DRAKE

School of Civil Service
Thoinaii G. O’Brien,

154 NASSAU ST.
(Opposite City Hall)
Tcl.: BEckman 3-4840

There Is a Drake School In
Each Borough

1*re».

own report on April 27.

City in Court

A suit to compel the City to pay
salaries to nine recently-appointed
staff members whose salaries are
being held up because the Budget
Director did not authorize their
appointment is to be brought by
the Joint Committee of Teachers
Organizations.

"A principle vital to all educa-
tional employees is at stake,”
blazed the Committee. It ex-
pressed fear of a precedent: that
the salary of any school employee
could be held up at any time by
the City administration.

“This would give the City au-

thorities political control over
school employees,” warned the
Committee.

The nine include newly-ap-

pointed assistant directors of spe-
cial subjects, attendance officers,
and psychologists. They were
added to the staff on February 1,
failed to receive checks at the be-
ginning of March and April.

Mental H

A weekly department for employees of
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C age

H

This begins the department, announced last
week, devoted to the Interests of employees

in the Welfare Department.

“Case Histories”

will be a weekly Leader feature.

The boys who man the Commo-
dities Distribution Division depots
are handing out the following free
federal foods to relief families this
week: 2 dozen eggs, 5 pounds of
commeal, lgound of butter.

TRANSFERS: Sidney Schumn,
formerly Office Manager of D.

0. 4, now holds down a similar
post in the Division of Veteran

Relief at Central Office . .. Ju-

lius Levine, formerly Case Su-
pervisor of D.O. 24, is now Case

Consultant in the Division of
Field Administration . Doro-
thy Prighozy has been upped
from Unit Supervisor in the
Division of Veteran Relief to
Acting Case Supervisor at D.
O. 17. But doesn’t get a salary
raise (more’s the pity) because
of budget-tr’?uble.

Commissioner W illiam Hodson
(remember him? He achieved a
Leader Merit Man) swung out last

ygiene
Notes

New York State institutions

The return of Governor Leh-
man from a post-legislative vaca-
tion in Florida promises to be a
red-letter day for the Mental Hy-
giene institutions.

State Civil Service Commission-
er Howard P. Jones announced
last week that shortly after the
Governor comes back to Albany,

10,000 Attendants are to be trans-

ferred from the non-competitive
to the competitive class. This has
been expected to be the first job
of the 12man commission ap-
pointed in the Fall by Lehman;
tiie end of the legislative session
has been unofficially predicted as
the go-ahead signal.

In making the switch, the com-
mission will undoubtedly follow
Governor Lehman’s expressed
wish that exams NOT be given to
those already on the job. Future
vacancies, however, will be filled

Train for

SANITATION

Civil Service

Physical Exams

at the
TWENTY-THIRD STREET

Y.M.C.A.

23rd  STREET AND 7th AVENUE

CLASS INSTRUCTORS

Large, Fully Equipped
Gymnasium

10 Handball Courts

Weight Lifting Room
Wrestling Or Boxing Room

Indoor Tracl'”
Private Locker
Open 9 AM. t«

A 10-Story Club Building

Dues and Privllneo Fees

Swimming Pool
Hot Room
10 P.M.

Quarterly or Annual Basis
M ake Health Your Hobby
Phone,

WILEY C. CLEMENTS
Membership Secretary

Phone CHelseo 3-1984
ASK FOR FREE GUEST PASS

Write or See

after competitive tests. This is the
same policy that will be used on a
larger scale by the Fite Commis-
sion.

Commissioner Jones made his
announcement in the midst of a
discussion of the Feld-Hamilton
law at Rockland State Hospital,
Orangeburg. On the same pro-
gram was John T. DeGraff, coun-
sel to the Association of State
Civil Employees: he outlined legis-
lative hopes of the Mental Hygiene
employees.

Lehman’s commission—Grace A.
Reavy, head of the State Com-
mission, is its chairman—was
given the expressed mandate to
extend competition to as many of
the 20,000 non-competitive em-
ployees in the State as practicable.
The bulk of this number— 16,972
in 1938—are in the institutions.

Terming the extension “part of
a program to establish a real car-
eer service in the State govern-
ment,” Commissioner Jones furth-
er revealed that other institutional
posts, such as the 2000 in the
Nursing service, may be moved in-
to the competitive class later on.

Bill McDonough, who works In
the Albany office of the State De-
partment of Agriculture and Mar-
kets, has just taken on the job as
Albany representative of tlie Men>
tal Hygiene workers. Bill will be
in the center of things, but that
shouldn’t daunt him. When he was
president of the Association of
State Civil Service Employees a
few years back, membership rolls

swelled. Right now he’s chairman
of the Association’s legislative
committee.

A report on bills affecting Men-
tal Hygiene workers will be given
to the Binghamton State Hospi-
tal Employees Association Tues-
day, April 7. President Andrew
Augustine  and Bioice  Chase
brought the report back from a
recent meeting in Albany ... Was-
saic State School was represented
by George Penfield, of the Boys’
group, and Byron Evans, who hails
from tlie machine shop ., . Vice
president Louis Garrison and ex-
president G. Carlton Nuhn were
there for Hudson River State Hos-
pital . . . and Charles Schwimmer
and Edward Fleming for Harlem
Valley State Hospital.

week in a hard-hitting radio ora-

tion. His subject: business recov-

ery and unemployment. The pro-

gram: The People’s Platform. Over

the Colombia Broadcasting Sys-

tem. Bill ha*s a good radio voice.
« *

W ith spring finally fimctioning,
the staff is making preparation
for the withdrawal of the winter
heating allowances from the relief
budgets of those families who live
in buildings without central heat-
ing facilities.

« *

Cancelled; Departmental pro-
motion exams ordered for Assist-
ant Supervisor, Grade 2; Super-
visor, Grade 3; Senior Supervisor,
Grade 4; all in the Board of Child
W elfare.

Micro-Biography: Gertrude M.
Ruskin, Research Assistant, is stu-
dying for the degree of Master of
Public Administration. She’s in
the graduate division for 'l'Yaining
in Public Service, at NYU, where
all good welfare people seem to go.
Miss Ruskin was one of the four

City employees to rcv -ve a La
Guardia scholarship last year . . .
At one time, Gertrude almost be-
came an actress under Eva Le
Gallienne’s tutelage . . She was
saved for the Welfare Department
by becoming a lawyer, then reha-
bilitating homeless men at the
Bowery YMCA In her spare
time, our Gertie sings in the choir
at Plymouth Church of the Pil-
grims in Brooklyn . functions
as president of the Eleanor Rus-
kin Rohdie League acts as
publicity representative for the
church ... plays fiddle in a string
ensemble practices on the
piano . and experiments with
short stories.*Wh*ew!*

On the evening of April 13, the
SCMWA is holding a dance at the
Manhattan Center. Two bands
will give the boys and lassies a
good-enough workout.

On Friday, April 12, Commis-
sioner Hodson will meet with

committees of the various staff
organizations. Full, free, and
frank discussion of all matters
concerning the relations between
the administration and the staff
is on the program. The meet-
ings are periodic affairs; they
help iron out any frictions which
may exist.
. . '

The second most important job
in the District Office is that of
Case Supervisor. Each Case Su-
pervisor has charge of about 4500
families, and guides 80 to em-

ployees. The job’s responsibilities
are large. The position pays $2,-
400. Yet there are fifteen Case

Supervisors now receiving $1,900
or $2,100. The money Is avail-
able. But tough budgeteer Ken-
neth Dayton won’t release it. The
only way that the Supervisors can
be given this low-category salary
is by placing the word “Acting” in
front of their titles. The employ-
ee;. don’t like being mulcted. The
Department doesn’t like compen-
sating a job at a lower salary. But
there It is.

* *

«

Note for economy-howlers:
Of the 10,000 employees and of-
ficials in the Welfare Depart-
ment, only 43, or less than one-
half of one percent, receive over
$3,000 a year. 00

Required Reading for all New
Yorkers as well as members of the
staff] *'The Reorganization of

Tttcgday. n

1StOTIe g

Public Assistance.”
ating story.

itv, ,,
~»scln.

Addenda: Walter p BtUi n
rector of the Division of ,
Studies, has a hobby of
im detreeo. This ju Ift
pects to obtain a MASter’s dea'
in Public Administration Z
NYU-to add to Ws
(Fordham "24), L.i.b
John’s ’35) and LLM
John’s ’36) .. . An7iette Tavhr
Administrative Assistant 10 th
Director of the Division of
eran Relief, has just returned
from a vacation in Pimta Gorda
Florida Henry j,
Bureau of Finance and Statis'
tics, will disport himself at Man'
hattan Beach this summer
Commissioner Hodson’s
Friday, Secretary William m
M cClure, is back from a two
week jaunt in the southwest ';
Ray Auerbach (Mrj.j.Hurwitz) ]
who's been with the Statistical:
Division since 1932, is habyingi
.. . Polly Carter Field, Assfjfant
Director of Public Information}
is back at work after a brief rf-;
spite. Polly has the perfect tele-i
phone voice, incidentally . .J
Edith Alexander, Assistant IM]
rector of Community Relations,\
addressed the students of Wad]
leigh High School last weekl
Edith told 'em about the careers\
open to women ... A bahy fitrl:
weight 7 pounds: to Mrs. .Var-l
guerite Shaw of the Division dj
Field Administration. '

Why dismissals?
ending March 30, tl
firings, and these the -

For the yea
were ¢
sons

Unsatisfactory performance.
Absent without leave nore
than 6 days
Unprofessional conduct ....
Insubordination ...
Violation of Departmental
rules (principally outside
employment)

Central office is especiall.v ch
turbed about the second item
the list.

Harry Sussman entered the
ERB in 1935 as a clerk. Today
is Assistant Director of the
ision of Statistics. Was Nuni

1 on the Statisticians’ list.
ceived A in all mathemaiq
courses in town. Awarded "

Belden Gold Medal for Exceiieno

in Pure Mathematics.
stuff.
‘ ] *
CLOSE-UPS: PbiHP

Office Manager in the Division
Blind Assistance, avoided to i
Rudolph . . . Impatiently PI'
time unUl Der Tag, which is

t
26 for Sally Finger, seexe ary,,

George Riddle iH*

be delighted to

expert at making her ow
especially daring f v
Sally dabbles ™ jfchamPl'
and tosses off aphtet e
ships on the side, J

recently won in a
nament at the Berks i

Club . . . Over in the
vice Section, the arro

hitting true—Marion
said the word to Na

Belle Glassman ha"*
Harry Singer . . e

&
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distant Mechanical Enslneer,Grade 4. April 23 7

promotion
stunt Mechanical Engineer, Grade 4, Cltywide.April 22 7
lj, Department of Correctlor ... April 22 7

¢ (>ctor of Iron and Steel Construction, Grade 4 7

~jpector oi water Consumption, Grade 3 7

frads Licsfise

Motion picture Operator April 32

COUNTY
roniP~Mive
itaugua County: Case Worker 13 13
county: Assistant Clothing Deputy.. April 12 13
county: Photostat Operator April 12 13

*#%%e county: Telephone Operator. April 12 13

tr«ra county: Medical Cleric April 12 13
daga County; Assistant Chief Accountant....... April 12 13

eens County: Probation Officer 13

n*litand rounty: Probation Officer . 13

Crolman April 10 13
ffnik county: Dirfcctor, Board of Child Welfare....... April 12 3
Stores Clerk April 12 13

fflster county: Posting Clerk April 12 3
Supcr'lsory Clerk April 12 3

STATE

open competitive

Assistant Director of Cancer Control....... April 12 8

Assistant Supt. of Tuberculosis NUTrSiNg...... April 12 8

associate Diagnostic Pathologist May 3 8

Director of State Archives of History May 3 3

Head Tuberculosis Hospital Nurse, Type 8

Head Tuberculosis Hospital Nurse, Type 8

Head Tuberculosis Hospital Nurse, Type 8

orthopedic Public Health Nurse 8

public Health Nurse 8

Radio(?rapher and Clinical Photographer ... April 12 8

Senior Laboratory Technician April 12 8

X-Rav  AsMstnnt April 12 8

promotion

Dirprtor ot Recreation andAthleticS. ... April 12

FEDERAL

Qpen Competitive

Anglesmitli, Heavy Fires Open 15

Aiiglesmith, Other Fires Open 16

Animal  Geneticist .. April 22 14

Assistant Animal Geneticist April 22 14

Assistont coal Price Analyst. April 22 14

Assistant Inspector, Ordnance Material.......... May 22 14

Associate  Animal  Geneticist April 22 14

Asfocial" Coal Price Analyst.. April 22 15

Associate Inspector, Ordnance Material...nn May 22 14

Blacksmith, Heavy Plre Open 15

Blacksmith, Other' Fires Open 15

Boatbulldcr Open 15

Boilermaker. Army TransportServiCe ... May 8 14

Boilermaker, Navy Yard , Open 15

Carpenter May 8 14

Chief Tool and Gauge Designer Open 13

Chipper and Caulker, Iron Open 16

Coppersmith Open 15

Die Sinker Open 15

Driller, Pneumatic Open 15

Flange Turner Open 15

Frame Bender Open 16

Gas Cutter or Burner Open 15

HOIAEI-ON e Open 15

Information Specialist May 6 15

Information ~ Specialist, Assistant 16

Information ~ Specialist, Associate 19

Information  Specialist, Principal 15

Information ~ Specialist, Senior 15

Inspector, Ordnance Material 14

Junior Graduate Nurse 13

Junior Inspector, Ordnance Material... 14

May 8 14
Open 15

Machinist, Army Transport ServicCe....... May 8 14

rlachinist. Ordnance Open 13

Master-at-Arms May 8 14

............................................ Open 15

Park Superintendent May 6 15

Wopecovpier and Insulator Open 16

...................................................................................................... May 8 14

flncipai Tool and Gauge Designer Open 13
™cher and Shearer Open 16
15

16

" 16

16

14

&"Z Geneticist April 22 14
Inspector, Ordnance Material . 14
SheeT Designer 13
15

@ 15
“wnghl 5
14

1B

Gr PRk 14

U

13

Ciiill 1B

“ May 8 14

Weidjf’ (Specially skilled) ... Open 16

' Open 16
How to Apply for Tests

period™ may apply to take exams during the
For applications are being received.

Yite APP~cation blanks and further information,
Citv person to the following offi*ces!
Stai Duane St., West of Broadway.

Centre St., corner Worth St.

Sher St Washingfton St., corner Chris-

CIVIL SERVICE LEADER

CITY TESTS

Assistant Mechanical
Engineer, Grade 4
(Competitive)

Salary: $3,120. Fee, $3. Pile
by April 22. The eligible list may
be used for appointments to low-

er grades in this position.

Duties

Under general supervision, to
perform important mechanical
engineering work requiring the
exercise of independent judg-
ment and skill in the investiga-
tion, development, design, con-
struction, inspection, testing, op-
eration, maintenance and repair
of mechanical engineering works
for city power plants, rapid
transit railroads, vehicles, pub-
lic buildings, schools, pumping
plants, sewage disposal plants,
movable bridges, etc.; collect
data, engage in engineering re-
search: confer with department
officials, manufacturers and en-
gineers with respect to this work;
supervise the keeping of records
and preparation of reports.

Requirements

An engineering degree and
five years of recent satisfactory
practical mechanical engineer-
ing experience of a character to
qualify for the duties of the po-
sition; or a satisfactory equiva-
lent. Before certification, can-
didates must have a New York
State Professional Engineer’ Li-
cense.

Weights

W ritten, 50; training, experi-
ence and general qualifications,
50. e

Assistant Mechanical
Engineer, Grade 4
(City-Wide)
(Promotiop)

Salary: $3,120. Fee, $3. File
by April 22. The written exam
will be held May 17.

Duties

Under supervision, to perform
important mechanical engineer-
ing work requiring the exercise
of independent judgment and
skill in the investigation, devel-
opment, design, construction, in-

spection, testing, operation,
maintenance and repair of me-
chanical engineering works for

city power plants, rapid transit
railroads, vehicles, public build-
ings, schools, pumping plants,
sewage disposal plants, movable
bridges, etc.; collect data, en-
gage in engineering research;
confer with department officials,
manufacturers and ‘engineers
with respect to this work; super-
vise the keeping of records and
preparation of reports.
Requirements

Open to city employees in the
following titles and grades who
have served the indicated period
of time: Junior Engineer (Me-
chanical), one year; Mechanical
Draftsman, Grades 3 and 4 (all
subtitles), one year; Junior Me-
chanical Draftsman (all sub-
titles), one year; Inspector,
Grade 4, of Boilers, Elevators,
Fuel, Heating and Ventilation;

RHUMBA-TANCO

WALTZ - FOXTROT - Etc.
$5.00 PER MONTH
RUYELS BANeiNS 18, @

ELdorado 0-9873

PREPARE FOR

ASST. MECHANICAL
ENGINEER

Civil Service Exam—May 21, 1940
la two-hour lectures—Pee $15
Mon. and Wed. Nifhts, «;»0 - Kb»U
First Lecture—Wed., April 10, (»30
Betgister at Once. Class Size Limited.
Intensive review of power plants, re-
frigeration, heating and ventilating,
air condltionin, sewage treatment,
pumping stations, essentials of ma-
chine design and of thermodynamics,

engineering economics.

FEDERATION

TECHNICAL SCHOOL
iia B. lath St, N.y.c. st. 97771

and Plumbing—one yeav.

Requirements also include an
engineering degree and five years
of recent experience in practical
mechanical engineering of a
character to qualify for the po-
sition.

Weights

W ritten, 25; record and sen-
iority, 30; training, experience
and general qualifications, 25.

Captain
(Department of Correction)

Promotion

Salary: $2,400 to $3,000.
by April 22. Fee, $2.

Duties

To supervise male Correction
Officers and to be responsible
for routine administration un-
der the general direction of the
Warden or Deputy Warden of
the institution. Such supervision
may include the following:

To act as Deputy Warden or
as commanding officer of a
small institution such as a hos-
pital prison ward or a district
prison; to have charge of prison
processes, such as classification,
industries, social services; to
have charge of the prison ar-
mory and the repair and main-
tenance of equipment therein;
to have charge of discipline, roll
calls, lateness and absences, and
court matters; to supervise the
custodial force and officers in
charge of inmate labor gangs.

Requirements

Open to all Correction Officers

(male) who have served at least

File

The Pause that —
Spend 0 minutes.
Examine a Cord
Text. Dependabili- MXeWCITUS
ty and accuracy
of research Is the keynote.

COLLEGE CLERK

Higher Education, The City Colleges,
Numerical Calculations, Spelling, Rea-
soning Ability, Vocabulary, Mental
Alertness, Stenography, Mun. Gov't
Outline Chart, Exam. Aids and sug-
gestions* Sealed Trial Examination.

(Exam April 27)

LAW fr CT. STENO.

ji.oo

Previous Exams, Legal Forms, Steno-
graphy Dictation and Transcription,
Dictionary of Legal Terms, Office Ma-
fihlnes and Procedures, Courts (City.
County, state & Fed.), Special Biblio-
raphy, Sealed Trial Examinatio

g(E><F;1my April 27) .. I\ﬁ)

STENOTYPISTSr«_.»
P.O. STUDY BOOK

For Oth*r Titles Call AL. 4-5198

Mailed, Add 100
Be sure to get

CORD
At. R. H. Macy,
Barnes Noble,
Gimbet’s, A.&S.,
Municipal Bldg.,
Womrath  Stores.
The Leader, and

CORD

Publishers
147. Fourth Ave.

Paoe Seven

Uiree years in the title on or b«”
fore trhe de.t4 of the wi*idten test
and who are otherwise eligibfiK

Record and senioriljy, 80i writ*
ten, 30,

Insoe«tor o? Iron and Steel

Construotlon, (Brade 4
(f*romoti®)

Salaryl 78,000. iw, $2. Fili
by April 2. Date <X writteiS
test: May 24.

Duties

Undei’ general supervision, to
Inspect in the field the erection
and repair of steel fbr bridges
or other public work.

Requirements

Open to Inspectors of Iron
and Steel Construction, drade 3
who have served one year In
the title,

Weiglits

Record and senioritry, 30; writ-

ten 50.

Inspector of W ater
Consumption, Grade 1
(Promotion)

Open only to employees of the
Department of Water Supply.
Salary: $2,400 to $3,000. Date
of written test: May 13. File by

April 22.
Duties

1~ supervise the work of In*
spectors of Meters and W ater
Consumption, Grade 2; read wa-
ter meters: estimate unmetered
water consumption; approve set-
ting of meters; report unmet-
ered fixtures and equipment; in-

spect piping and fixtures for
cross - connections between the
city water supply system and

sewer or other unsanitary water
systenw; “nd for dangerous in-
(Continued on Pag. 8)

PROBATION
OFFICER

Sessions Court, S3,000 Per

Exam Expected in June.
First Session:

TI1 ESDAY, APRIL i), 6:30 P. M.

FACTORY
INSPECTOR

state Labor Dept., Slfi0 to $3,000

Per Annum. Exam Expected in June.
First Session:

TUESDAY, APRIL 9, 6:30 P. M,

COLLEGE
CLERK

WEDNESDAY, 6:30 P. M,

POSTAL
CLERK

TUESDAY, 6.0 P. M.

Gen.
Annum.

Attend Any First Session
FREE
R A N A 7 E. 15th St
Educational AL 4304

WANT A

U S GARNVIN J2
A Start $1260 to $2100 a Year

men— WOMEN
Prepare now, for New York-Brookiyn and vicinity examinations

52,206 U. S. Government Civil

Service Appointments in 1939

Government Year

Many appointments
each year

Full

|
*

particulars
FREE /
Call or mail coupon at /
once. Open until 9 P.M., ,
Saturday until 6 This

may result in your /

getting a big paid /

U. S. Government . Name
f Address

“U. S.
How to Get Them”; (3) List of U.
Government Jobs;
qualify for one of these jobs.

A Franklin Institute

/ Dept. E-247
130 W. 42 St. (nearB’way) N.Y,

~ Rusti to me entirely free of
charge (1) a full description of
U. S. Government jobs; (2) Fre*
copy of illustrated 32 page book
Government Positions and

(4) Tell me how to

Use this ooupun before you mislay it—writ* or print plainlr



Page Eight

More City Tests

(Continued from Page 7)
terconnections; prepare neces-
sary reports.

Requirements

Open to employees in the
following titles with the indicat-
ed periods of service: Inspector
of Meters and Water Consump-

tion, Grade 2—one year; and
Estimator, one year.
Weights
Record and Seniority, 50:
written, 50.

License for Motion Picture
Operator (Trade License)
Pee, $5. Pile by April 22.

Requirements

Candidates must be at
21 and citizens of the U. S.

Examination

Those candidates who pass the
written examination will be giv-
en an oral practical test. All
candidates'must pass both parts.
No exemption from either part
will be allowed.

least

STATE TESTS

EXAMS WILL

BE HELD MAY 4

if eligible, candidates may compete in any two of the following tests,
but » separate application and fee must be filed for each.

Assistant Director of Cancer
Control
Division of Cancer
Department of Health.
$6,450), Fee, $5.
12.

Control.
($5,200-
File by April

Duties

Direct surveys and epidemio-
logical and statistical surveys
relating to canccr, and collect
and analyze reports of cases;
confer with physicins and ad-
dress meetings on cancer con-
trol; assist the Dii-ector of
Cancer Control, and act for him
when absent; related work.

Requirements

Graduation fn m medical
school and a license to practice
in New York State. Candidates
must have served one year’s in-
terneship and completed a one
year post-graduate course in
public health. They must have
practised medicine for five
years, two years of which were
in the public health control of
cancer and one year in clinical
study and cure of cancer cases,
or its equivalent.

Weights

W ritten, 4; training, experi-
ence, and general qualifications,
6.

Assistant Superintendent of
Tuberculosis Nursing
Division of Tuberculosis, De-
partment of Health ($1,800 plus
maintenance). Fee, $2. The list
will be used for Assistant Direc-

tor of Nursing, File by April
12.

Duties
Assist in the conduct and

management of the nursing ser-
vice of a State Tuberculosis
Hospital; instruct students in
an affiliate school of tubercu-
losis nursing and a post-grad-
uate course in tuberculosis nurs-
ing; lecture on tuberculosis
nursing; related work.
Requirements
Graduation from a senior high
school, or equivalent education.
License to practice as a regis-
tered professional nurse in New
York State, or eligible for a Ili-

cense. In addition, either (a)
six years’ nursing experience,
two years of which were in a
supervisory capacity, and two

years in tuberculosis, plus grad-
uation from an accredited
school of nuising. and 60 credit
hours of college work in subjects
preparatory for teaching and
administrative work in nursing

schools; or (b) a satisfactory
equivalent.

Weights
Written, 4; training, experi-

ence. and general qualifications.
6.

Head Tuberculosis Hospital
Nurse, Type B

(Operating Room Supervisor)

Division of Tuberculosis, De-
partment of Health. ($1,400 plus
maintenance). Fee $2. The list
will be used for Supervisory Op-
erating Room Nurse. File by
April 12.

Duties

Be in charge of the surgical
nursing service and of the oper-
ating room suite; be responsible
for the proper care of instru-
ments and equipment; oversee
preparation of bandages, dress-
ings, solutions, and other sup-
plies; assist at operations; train
and instruct nurses in operating
room technique; related work.

Reauirements

Graduation from a senior higli
school, or equivalent education.
License to practice as a regis-
tered professional nurse in New
York State, or eligible for a li-
cense. In addition, either a)
four years’ operating room ex-
perience, one of which was in a

®

supervisory capacity; or b) one
year post-graduate training in
operating room technique and
three years’ surgical training
experience in the operating room
of a hospital or clinic, one year
of which was in a supervisory
capacity; or c) one year post-
graduate training in operating-
room technique and one year
experience in the operating
room of a hospital or clinic
where thoracic service is main-
tained; or d) a satisfactory
equivalent.
Weights

Wrritten, 4; training, experi-
ence, and general qualifications,
6.

Head Tuberculosis Hospital
Nurse, Type C
(Anaesthetist)

Division of Tuberculosis, De-
partment of Health. ($1,200-
$1,300 plus maintenance). Fee,

$2. The list will be used for
Anaesthetist. File by April 12.
Duties

Administer anaesthetics as
prescribed by the physician for
major and minor operations in-
cluding differential pressure and
endotracheal techniques; be in
charge of the supplies necessary
in administering anaesthetics;
train and instruct nurses in an-

aesthetic technique; related
work.

Requirements
Graduation rrom a senior

high school, or equivalent edu-
cation, and graduation from a
school of nursing. License to
practice as a registered profes-
sional nurse in New York Sfate,
or eligible for a license. In ad-
dition, either a) six months’
post-graduate training in anaes-
thesia and three years full-time
paid experience as anaesthetist
in a hospital or clinic; or b) six
months’ post-graduate training
in anaesthesia and two years
full-time experience as anaes-
thetist in a hospital or clinic,
including six months on thor-
acic surgical service; or c) four
years’ full-time paid experience
as anaesthetist in a hospital or
clinic; or d) a satisfactory
equivalent. Experience must
have included "open-chest” op-
erations in which differentia]
pressure and endotracheal tech-
nique were used.
Weights

Written. 4; training, experi-
ence, and general qualifications,
6.

Head Tuberculosis Hospital
Nurse, Type D
(Surgery)

Division of Tuberculosis, De-
partment of Health. ($1,200-
$1,300 plus maintenance). Fee,

$2 The list will be used for Su-
pervising Surgical Nurse. File by
April 12.
Duties

Be in charge of the nursing
service of a surgical ward or
floor of patients as assigned; be
responsible for the medicines,
equipment, and supplies; super-
vise treatments given by staff
nurses or nursing attendants;
supervise nursing technique re-

|[blood-skin)

KC/KMA, PIMPLES, ITCHINO, ARTHRITIS,

I.LOW VITAUTV, WEAKNESS, BLADUER

STOMACH

(Indigestion, Burning, Bclchlinr,
Ulcer) Abdominal, Women’s Diseases
carefully treated Fluoroscopic
X-KAY, Urinalysis, Blood Tests and
Examination, Medicine: TWO Dollars.

hD CDFFh 20B6E 78th st

/1. or LLU Ave.)
[ﬁily U to 4 to Mau. Sunday 11 to 1
Years’ Practice Abroad and Here-

CIVIL SERVICE LEADER

lative to pre-operative and post-
operative care; assist in train-
ng post-graduate nurses
specializing in the surgical as-
pect of tuberculosis nursing and
of affiliated undergraduate
courses: related work.

Requirements

Graduation from a senior high
school, or equivalent education,
and graduation from a school
of nursing. License to practice
as a registered professional nurse
in New York State, or eligible
for a license. In addition, either
a) three years’ experience in
pre-operative surgical nursing,
one year of which was as head
nurse or a supervisor in an in-
stitution, including six months
in tuberculosis surgical nursing
Involving some thoracic surgery,
or a six-month course in thor-

acic surgical nursing; or b) a
satisfactory equivalent.
W eights
W ritten, 4; training, experi-

ence, and general qualifications,
6.

Orthopedic Public Health
Nurse
Division of Public Health

Nursing, Department of Hospi-
tals. ($1,800-$2,300). Fee, $1.
Open to non-residents of New
York State as well as residents;
however, preference in certifi-
cation will be given to residents.
File by April 12.

Duties

Assist the district orthopedic
surgeon in the care of crippled
children; organize and conduct
clinic; make arrangements for
medical care or special health
or educational services involv-
ing details of State aid under
the Physically Handicapped
Children’s Law; organize work
within a local health district of
two or three counties, and ac-
cept responsibility for all details
connected with orthopedic nurs-
ing service; instruct and demon-
strate poliomyelitis after-care;
teach corrective exercises for
various types of orthopedic cases
as recommended by orthopedic
surgeons; related work.

Requirements

Graduation from a senior high
school, or equivalent education,
and graduation from a school
of nursing. License to practice
as a registered professional
nurse in New York State, or
eligible for a license. Candi-
dates must have had a course in
orthopedic nursing for four
months. In addition, either a)
two years public health nursing
experience and completion of a
post-graduate course in public
health nursing of one year in
residence at a college or uni-
versity; or b) three years’ pub-
lic health nursing experience,
and a cour;® of public health
nursing of four months at a col-
lege or university; or c) a satis-
factory equivalent. Candidates
must know the mechanics of
braces, how to measure, fit, and
adjust other orthopedic appli-
ances. They must be able to
do muscle grading of new and
chronic poliomyeletic patients
plus a knowledge of muscle re-
education. A practical test on
these abilities will be given to
those who pass the written test.
Good physical condition is es-

sential. A driver’ license must

be shown prior to appointment.
Weixhts

W ritten, 3; training, experi-

ence, and general qualifications,
7.

|1 week (dally), kfternooB,
evening. yping 9L Oreff-PItmRn
befinners, review.

LAW STENOGRAPHERS
Special evening class.

FOUR.VOICE
TESTIMONY

COURT _ REPORTER PROMOTION
TEST, daily « to » p.m. «6 any ten

sessions. “Q A A Phrases” 91. Q Xk
A Wax Disc 92-3S.  Stenof.ypists wel-
come.

BOWERS

228 W. 42d St. BRyant 8-9002

Tu««iay,

STATE JOBS OPEN

Public Health Nurse

County service, wherever va-
cancies occur. ($1,200-$1,500)
Fee, $1. Open to non-residents
of New York State as well as
residents; however, preference
in certification will be given to
residents. The list will not be
used for appointment in West-
chester, Cattaraugus, or Suffolk
counties. File by April 12.

Duties

Do professional nursing work
in the promotion and conduct
of clinics, conferences, consulta-
tations, home visits, and dem-
onstrations of approved methods
of care in homes, and clinics,
and in other group conferences
and courses; related work.

Requirements

License to practice as a reg-
istered professional nurse in
New York State, or eligible for
a license. In addition, either
a) graduation from a senior
high school, or equivalent edu-
cation, if graduated from a
school of nursing after January
1, 1932; if graduated from a
school of nursing before 1932.
and entering public health nurs-
ing for the first time, either 1)
three years public health nurs-
ing experience; or 2) one year
public health nursing and a
course in public health nursing
of four months in college or uni-
versity; or 3) post-graduate
course in public health nursing
of one academic year in resi-
dence at a college or university;
or 4) a satisfactory equivalent.
Candidates must have a thor-
ough knowledge of the princi-

ples and practices of public

health nursing. Good physical
condition is essential.
W eights

W ritten. 4; training, experi-

ence, and general qualifications,
6.

Radiographer and Clinical

Photographer
Department of Health, ($2,000-
$2,500). Fee $1. File by April
12.
Duties

Be in charge of the x-ray and
photographic laboratory of a
hospital; perform especially
complex work in operation of x-
ray and photographic appara-
tus; supervise a small group of
assistants; related work.

Requirements

Either a) four years experi-
ence in operating x-ray appara-
tus or equivalent equipment,
one year of which was prefer-
ably in clinical, research, or
public x-ray laboratory; grad-
uation from a senior high
school, and special training of
value in the principles and op-
eration of x-ray apparatus; or
b) two years’ experience in op-
erating x-ray apparatus and
auxiliary equipment, and grad-
uation from college with spe-
cialization in physics, mathe-
atics, and chemistry; or c) a
satisfactory equivalent. Candi-
dates must be thoroughly fa-
miliar with the construction,
care, and use of x-ray apparatus
and instruments, and clinical
macro and micro-photographic
equipment. They must have a
knowledge of human anatomy,
superior skill in operating x-ray
laboratory apparatus, ability to
making running repairs to x-ray
equipment and to supervise and

Workw-ARCO

You can’t itfford to take chaneee
with yoar chances for a Job.

COLLEGE CLERK

study now! Study welll

Maké no mistake;—Work

with  ARCO, » thoroufh

preparation ... 1.M
APPRENTICE

(Mechanical Trades) fl.00
STUDENT NURSE

A complete course

lao pages ............................. a.®
LAW fr CT. STENO . A®
POSTAL MANUAL ..9®

Insist on ARCO Books att Maoyf,
QImbel’s, Barnes and Noble, Muni-
cipal Buildluf, and ARCO. Phone
Orders: ELdorado ff-«031.

CIVIL SBRVIOE PUBLIOATIONS
480 Lexington Avenue, Room MS

instruct others in x-rav
clinical photo technique
Weights

W ritten, 6; training, exn. .
ence, and general qualificatiJJ®'

Senior Laboratory Tech-

nician
(Bacteriology)

Psychiatric Institute and
pital. Department of mSS
Hygiene. Pee $1. Pile by April ?

Duties

Do specialized technical ifth
oratory work of an advanced”
complex character in a laborn
tory, or supervise assistants- nc*
sist in research or other scVn'
tific work; do responsible'bni
repetitive work in bacteriolopv.
related work.

Requirements

Either a) three years experl
ence in practical laborator®
work in bacteriology, or thrp®
years graduate study in ba”

teriology and graduation from
college with specialization in
chemistry, including courses in
organic and inorganic chemls-
try, qualitative and quanMta
tive analysis, and physics; or
b) a satisfactory equivalent
Candidates must have a thor
ough knowledge of bacterlol
logical laboratory procedures
and skill in performance, abll-
Ity to do special technical lab-
oratory work and to supervise
others, and ability to assist in
professional scientific research.
Weights
W ritten, 4; training, experi-
ence, and general qualifications
6.

X-Ray Assistant
(Therapy)

State Institute for the Study
of Malignant Diseases, Depart-
ment of Health. ($1.400-$i,900).

Pee, $1. File by April 12.
Duties
Under supervision, operate x-
ray apparatus and auxiliary

equipment for therapeutic pur-
poses and assist in the adminis-
tration of x-ray treatments; re-
lated work.
Requirements

Either a) six months experi-
ence in operation and mainten-
ance of high volta;ie x-rcy
equipment, and graduation from
senior high school, plus two
years college or technical scliool
work, including 15 credit houvs
in physics and electriicty; or b)
a satisfactory equivalent.

Weights

W ritten, 5; training, experl*
ence, and general quaiifV allcns,
5.

Associate Diagnostic
Pathologist

{Unwritten)
Division of Laborato.y and
Research, Department of
(Continued on Page 13)

THE FINEST

for

THE FIFFAT

UNIFORMS

POHCEMFN-FIR5M5N
end all Civil $«rvje«

Made to Individual nitasuij®
mei™ts and custom tailored w
» perfect fit.

We also carry a complet* il®

f
CIvi LIAN0 CLOTHfS

READY-TO-WKAK
CUSTOM TAILORIID
MERSOH
INC.
254-8 Canal St, N.Y.C-

CA. 6-3311

rsASf
IMPORTANT

Any city “ccount
opén a  charge
without a depos f
wlthoutaddiftonas~”
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lay Unions Strike Against the Government?

ioni

goyernmenf the same as unions in privote industry? Con col-

ijargoining be corried out between employee representotives and

is the merit system consistent with union organizotion?

The

Ifracas between the Tronsport Workers Union and the Moyor brought

problems home to every New Yorker.

For the first time since the

testarted/ a noted student gives a dispassionate/ factual answer in the
Ioves> This orticle is a significant contribution to o field where the
precedents ore still to be mode.

_ controversy just ended between
trecity of New York and the Trans-
port Workers” Union was no routine
«dispute over wages, hours and work-
tondltlons. It was a conflict over basic
There was, on the one hand, the
shythe city that, as a public author-
"twes entitled to special rights as an
jyer. Tliere was on the other hand the
the union that its members, as
Bind workers, were entitled to full
[ind industrial rights; and that the
a an organization is entitled to
dinin the same way as the rest of
llibor movement.

especific points in controversy have'
19aed over and over again in the
pes. The union has contracts with
,and B.M.T. systems which do not
wuntil 1941, The union asked tftie
kiotake over the contracts. !

;1 city objected to the provisions of
[tontracts providing that all employee”
jonthe union or lose their jobs. It
dthat the civil service clause ot
I'steconstitution, the civil service law]
¥ eWicles Act blanketing the privatei
ffiworlcers into the competitive cfvil
r;rendered the union shop provisions!
icontracts illegal. These issues must
othe courts for final settlement.

tisof Government

fproblems involved have their roots;

finthe theory of the state. }
Temment has always claimed thalt
linsition as sovereign entitled it tp:

p and privileges as an employer tdi
'no other employer could lay clainil
as the maintainer of law and!
I"Kovernnient insists, compels .it tpj
obedience from its servj®
~is makes it improper for the govi-i
ntto recognize the exercise of righlia
"mnemployees which it compels pri-i
Rployeis to recognize on the part of
| f hd government sgUafan-
light of private employees; t<i
AWtl4ulions of their choosing;- It
weir employers to interfere wilili
Gits and compels them to defrl,
[}&_ll\w.cdited representatives oi
icers.

employer, hbwevdr'
taken the position
following words of Pi'esldeipp

na'r of collective bajr*
1 5 transplanted into i/id
*e . . the very nature ai™d

o "'m a k e it mpoij;
N,/ > V>jistrative officials to M U
r discussions wiih
~Ojlerjj organizations. The
"egijs 1’ people who speak
“ratij, Accordingly, ad-
are 1 facials and employees
N gnided, and in
'ihnQ- J"fNicted. by law% which

Procedures or rtUes in

In view of this position regarding col-
lective bargaining, it is not surprising to
find the public employing authorities re-
peating as a matter of course the dogma
“one cannot strike against the govern-
ment.” To President Roosevelt this was
Just a matter of common sense. To Mayor
La Guardia, also the mere statement of
the dogma with all due emphasis seemed
an adequate substitute for its analysis.
And the same goes for the editorial writ-
ers of the daily papers.

Private Different from Public?

But after all, the strike isconsidered so
necessary a weapon and essential a right
for workers in industry that the govern-
ment guarantees it to them. On what
grounds does it seek in such matter-of-

; course fashion to deny it to its own tran-
sit workers?

Suppose there had been no unification
and the B.M.T. and I.R.T. had continued
l,under private operation. Its employees
could strike as thefy had done in the past

' to obtain improved working conditions or
to preserve their labor standards. _ The
- city will operate the same roads with the
same men. How would a strike by these
workers under public employment affect
the community any differently than under
private employment. Would not a candid
person be compelled to admit that there
would be no difference? :

Public

wages,

employees
homes and

have probleitns of
working (jonditions
just as private employees have.' The ease
with which the economy forces have been
abl6 to arouse sentiment for civil service
salary” cuts, to attack ha,rd w6bn public*
iemployment ' standards » and .eyeji to
thfeaten the continued existence 6f im-
portant public agencies on the ground of
cost, Clearly, public em-
ployees must have weapons as citizens
and workers to combat these threats to
their pay and standards' as well.as to
public services.

is well known.

i
Restrictions on ~

Civil Service Workers
The freedom of action of Civil Service
employees is now In the process' of being

By Prof.

Graduate Division for Training

reduced through regulations and legisla-
tion like the Hatch Act. Thus the publicly
employed worker is faced with the situa-
tion of being denied the right to strike
on the ground that such action would
be a challenge to public authority: of
being denied the right to engage in politi-
cal activity on the ground that such ac-
tion would threaten the political
partiality of the service; of being refused
the right of collective bargaining on the
ground that the “very nature and pur-
poses of government make it impossible.”

How Rights Were Won

These tendencies involve no tiny seg-
ment of the population but nearly one
in every ten employed wage earners, for
that many earn their living working for
some unit of government. The history
of the American public service
that the rights ahd advantage*
public employees have
gifts from on high.

im -

shows
which
today wwre not
They were won by
militant organized employee activity, from
reluctant employers freciiiently resortin.n:
to the methods of laboi” suppression fam-
iliar in private,, industry. Publicity and
vigorous political;action and sometimes
picketing, strike threats and actual walk-
outs were the means by which today’s
standards were achieved. Had civil serv-
ice workers of the past unquestioningly
accepted the legalistic pronouncement re-
garding the special riglits of their public
employers, they could to this day still
be forbidden to join organizations of
which their 'superiors disapproved, par-
ticularly If such group were affiliated with
outside labor movements. Nor could they
seek to influentie legislation on their be-
half save through the heads their
services. v * i

of

Contracts / .

The demand for collective bargaining
made in the public scrvice today by civil
service organizations is but a logical ex-
tension of the process of employee or-
ganization. Many local governments to-
day have contracts with their organized
employees regulating wages, hours and
working conditions. Most of these, true,
are with small cities or counties which

sallCC

A queston that for many years has agitated people in Civil Ser-

vice is: Are veterans entitled to the many preferences shown them

in the government service? A battle page, detailing the pros and

cons of the situation, appears in next week’s Leader.

STERLING D. SPIRO

in Public Service

New York University

have no merit systems of civil service. Yet
one such contract of the American Fed-
eration of State County and Municipal
Workers (A.FX.) recognizing the union
as “sole and exclusive bargaining agent
of all employees in any bureau or
department In which the wunion shall
procure or continue to have a majority
of the employees as members”—is with

the city of Philadelphia. This wunion,
and the State, County and Municipal
Workers (C.1.O.), each has nearly a

dozen contracts, some granting exclusive
bargaining rights, some calling for volun-
tary check or union dues, some calling for
union shops, some morally obligating the
city to use Its infuence In inducing em-
ployees to join the union, and practically
all providing for the arbitration of dis-
putes. Tlie Trustees of the Boston Elevated
Railway, a state agency, has contracts
with the Amalgamated Association of
Street and Electx’ic Railway Employees
(A.P.L.) and the various craft unions on
the road. They do not provide for a
completely closed shop. In the federal
service the T.V.A. according to Its regula-
tions, “bargains collectively” with its or-
ganized employees and publishes the
results of its negotiations, which are de-
clared to be binding on all parties. “Other-
wise,” according to the T.V.A., “the pro-
cesses of collective bargaining have no
real significance.” The T.V.A., however,
does not enter into formal signed agree-
ments with the unions of its workers.
Thus even within the framework of Presi-
dent Roosevelt’s statement a way Is found
to meet the realities of modern employ-
ment relations.

The Transit Controversy

In the light of these tendencies, the re-
sults of the transit controversy In New
york take on added significance. The issue
Isnot whether the merit and fitness clause
or any merit system of selections and civil
service empWyment permits or forbids
the acceptance of the union contracts by
the city. The courts can find good legal
grounds for deciding the issue either way.
The issue is, what should the public policy

be in the situation; what law on the
subject should public policy Involve?
At the moment and until the courts

decide, the union, by forcing the City to
go as far as It actually could by taking
over the contracts pending adjudication,
has won a battle for civil rights. If this
victory stands, the tendency toward the
expansion of labor’s rights under public
employment will be promoted. If the
courts decide against the union, and the
decision is used to destroy collective bax‘-
gaining on the lines, the opposite tend-
ency win be promoted. In that case the
organized labor movement might recon-
sider the dangers of government owner-

ship to workers rights pointed out by
Samuel Gompers.
If the State Is to be permitted to de-

prive workers of ch’ll rights when they
come on Its payroll then every step In
the expansion of governmental activity
will be a step toward totalitarianism.

Another view of this question tcill appear
in a forthcoming issue of The Leader,
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HERE YOU SEE POPULAR HARRY LANGDON

of the

of students who want to learn

to become

the many instructors who

service

By Donald MacDougal

N May 2, 1939, the Municipal Civil
O Service Commission assigned a half
dozen of its examining staff to a
new bureau. This bureau was to survey

training needs and facilities in the New
York City government and develop a

complete in-service training program in
cooperation with the various depart-
ments. This activity was ordered discon-

tinued in the Mayor’s Budget Message
published April 2.

Are these activities fads and fancies?
Are they too expensive? Are they really,

HANDS'OMEST COFP

O 11t-0f-Towmners

N A HOT Summer day last August,
Patrolman Leon Jansen was stopped
by a group of visitors in Central

Central Park.
"*How do you get to that?” "W hat did you
think about the other thing?”

They were the umpteenth out-of-town-
ers to stop him tliat day, but Leon didn’t

“Where can we find this?”

Department of Sanitation,
more
more efficient city workers.
ore giving

employees— and

addressing an overflow class

about their jobs in order

Mr. Langdon is one of

their time to aid civil

so to aid the city.

as the Mayor intimates, desirable but not
absolutely necessary?

The economic experiences of the past
decade have led to emphasis on greater
efficiency of the public personnel, and
one way of securing such efficiency has
been through the training of public em-
ployees.

In 1936 Congress passed the George-
Deen Act, making available to States and
municipalities funds for the training of

public service employees, which were
matched by the local governments apply-
ing for such grants-in-aid. It is under

CONTEST

mind. He answered every question pa-
tiently, then asked for more.

These people, he learned, came from
Lebanon, Pennsylvania. And anytime he
chanced to come to Lebanon, they would
be glad to tell him about the sites. As
a matter of fact, the visitors insisted on
taking a remembrance of Leon back with
them. Someone fished out a camera, and
the deed was done.

Your Killlot

Handsomest Cop Editor
Civil bcrvicc Leader
97 Duane St-, New York City

Your search for New York Sl.ite's handsomest cop is over!

/le's
of the.
1Signedl Name

Addre:s

5 1

N TN G

Tuesday, April 9
1940

Whats Al About?

Everybody in civil service welcomed in-service training.

So popular are the

various training courses, that frequently people hove to be turned away f(.

lack of room.

Yet this part of the civil service program has gone ahead
quietly, that it wos sliced out of the Mayor's budget.

Here is what civil

service workers stand to lose if the in-training program goes.

this act that New York City, through the
State Education Department, has been
operating its Bureau of Training at one-
half the actual cost. Although the State
Education Department has made $30,000
available to New York City for the fiscal
year ending June 30, 1940, the City has
availed itself of this offer only to the ex-
tent of $9,000, and the Bureau of Train-
ing has been operating on a budget of
only $18,000, as compared to the $60,000
it would have had if the City had ac-
cepted the full grant offered by the State.

To what use has the City’s investment
of $9,000 been put so far? The first course
undertaken with the cooperation of the
Bureau of Training was in the Depart-
ment of Water Supply, where 800 em-
ployees began an orientation course on
the functions and procedures of that de-
partment, on September 20, 1939. Since
then the Bureau has organized 25 courses
with a total enrollment of about 6,500
City employees. The cost to the City for
each employee trained so far is about
$1.38.

The Bureau of Training is prepared to
organize in-service training courses for
21,000 employees during the first year of
its existence, which, as a result of the
Mayor’s suggestion, will end on June 30.

Types of courses include the work of
each department, problems in office man-
agement, interviewing techniques, psychi-
atric and welfare aspects of probation
work, investigation procedures, plant
operation, medical terminology and sten-
ography, engineering lecture series, case
work practice, developments in laborato-
ry techniques, practical purchasing, of-
fice procedures, and personnel problems.

In a recent resolution the Civil Service
Commission assigned one of their number
and one examiner on its staff to conduct
field investigations before certifying ap-
propriate lists to other departments. In
cases where eligible lists were not in ex-
istence up to this time, appi-opriate lists
were certified without field investigation
of actual job conditions—and frequently
returned with the position unfilled be-
cause the department would disagree with
the Commission as to the appropriateness
of the list certified to them.

The bureau has planned a multitude of

Uff the B

This week the picture returned to New
York, to the desk of the Handsomest Cop
Editor of The Leader.

“We would like to cast our votes for
Leon Jansen,” appeared on the accom-
panying letter. And it was signed by

Albert Kline, Mary Deck, Calvin Day, J.

H. M. Johns, Paul Loeb, A. H. Keller, Mrs.

Minnie Zeitley, Mrs. Annie Johns, Henry
Roth, Elaine White, Edward C. Weise,
Tillie Lehman, A. C. Homickell, Catherine
M atterneo, G”ne Fittery, and Ella Wolf.

Less vigorously supported, bUt equally
nominated were:

Nathan Brief, 80th Precinct.

Eugene Mooney, 110th Precinct

Herman E. Hart, Troop G, New York
State Police

Harry Duberg, 114th Precinct

George Maguire, 79th Precinct

Kenneth E. Goodspeed, Troop B, New
York State Police

Eugene J. Rosenberg

George Walsh, Traffic E—“The Voice
of Safety”

Shield No. 16646, 100th Precinct
William Agnew, 1425 Amsterdam Ave.

courses to meet the multifarious needs
modern municipal government admini
tration. Can the City afford not to ha
them, when the cost is so negligible?

Costly Errors

Examples abound of time and monev
wasted in the normal operations of goy.
ernment which in-service training can to
a very great extent minimize or eliminate
In a recent radio program the Commis-
Sion showed how wide awake employeesin
minor posts are able to perform more
responsible, more useful activities through
information and skills acquired by in.
service training methods. In one of the
operating departments, for example, a
$7,500-a-year engineer prepared specifi-
cations for the enactment of a local law.
Instead of preparing them for the atten-
tion of the City Council, which is the sole
municipal body having authority to pass
local laws, the report was misdirected to
the Board of Estimate.

The Bureau pointed out that with pro-
per training, even clerks, typists, and
stenographers in the lower grades would
have been aware of such an error and
seen to its correction in time.

Employees Approve

How the employee feels about in-service
training can be determined by the over-
whelming approval shown in such things
as the registration of 1500 Sanitation
Department employees in one conrse last
week, and by the attendance in a Borough
of Manhattan engineering course of em-
ployees from 12 other departments, taxing
seating facilities to such an extent that
at each session 70 or more of them have
been forced to stand. Reports on the at-
titude of department heads and employees
is overwhelmingly in favor of the continu-
ation of in-service training.

An example of the insignificance of the
cost of the in-service training program in
New York City is found in the appropria-
tion by the Federal Social Security Board
to the New York City Health Department
for training purposes in 1938 of the sum
of $75,000. For the entire city, in con-
trast, the Bureau of Tiaining has had
only an $18,000 appropriation.

allot Box

James Jefferson, 78th Precinct
Bill Boarman, 78th Precinct
Anthony Santangelo, 79th Precinct
George Hodgson, 109th Precinct
Barney Kamine, 4th Precinct
John Kunz, Mounted Squad E
George Coffey, Traffic A
Donato Camoia, 92nd Precinct
Michael Corso, 87th Precinct
Edward Kilbride, 22nd Precinct
William Bodenburg, Grand
Parkway .

George Logan, 167th Precinct
Detective Fred Rott, Headquarters
John Murray, 76th Precinct

Arthur Fried 40th Precinct

Barnet Cohen, 73rd Precinct
Charles Saylor, 71st Precinct

Caspar Hoffman Jr., 92nd precnKj?

the judges
GERTRUDE LAWRENCE

DOROTHY LAMOUR
COBINA WRIGHT JR-

Centi‘a’
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Civil

Fite
fo

pension of Civil Service is not as
le as it sounds. Once the Legis-
decides to add 200.000 to the
service rolls, the fun begins.

00 What. When, Why, and How?

prolessor Fite gives you all the ques-

tias

gj. week we took a journey on the

pite Commission Special that
J brought us two years ahead in time,

learned that not all the vacancies to
@after Civil Service comes to 200,000
MW counties throughout the State will
S filled by competitive examination.
L5 remain on this magical trip. Let’s
beck up. though, to the time when the
pot of the Fite Commission goes to
jipLegislature. For the second time let’s
jssume that the Legislature has placed
these jobs under Civil Service. Who is to
Jdnimist«r the Civil Service Law in these
Hcounties?
Doyou hear all that noise? That’s from
ctizz's of New York State arguing in
far of one or the other of the various
plans in prospect. Of all the problems
fadng the Fite Commission, this would
semto be the most troublesome.
The possibilities of administration boil
danto three: 1) centralized administra-
tim by the State Civil Service Commis-
st 2 decentralized administration oy
locd commissions: 3) a combination of
the two.

Administration Problems

The 1939 report of the State Civil Ser-
vie Commission has just been issued,
its pages we learn that a high water
of 64,302 jobs is under its jurisdic-
tion Several weeks ago, w'e read that the
41 budget of the Commission will re-
«in at the $300,000 mark.
Noone will say that the State Commis-
can do the extended job on its pres-
et budget. If it’s to take over ailmin-
wation of the Civil Service Law in every
of the State’s 62 counties—today it
MYaes only in 18—it will certainly have
“expand. The staff must be increased;
siclerably greater appropriations must
K®e from the Legislature: regional offi-
» "1 probably have to be set up,
n the other hand, suppose the prob-
AN ISdumped in the laps of local com-

A group of questions come
blackboard. First, what unit will
e county, or what? Are

M MMicipal commissions already m
to remain independent? Or
Elsghey be inerged with county commis-

regional commissions be
. from two to ten coun-
cil the borders of the commissions

Now you sgg them—now you don’t!

crernents this

what does the increment law provide?

Comm

Service

year—and every year

CmL SERVICE LEADER

Third Article

P

ission:

By EMERSON D.

Chairman,

Chairman, Assembly

coincide with assembly districts, or sen-
atorial districts, or judicial districts?
W hat about the commissioners them-
selves: who shall appoint them, and who
is to pay their salaries and administration
expenses?

The third alternative is a combination
of the State and local jurisdictions. Like

all compromises, it raises even finer
points.

State-Wide Clerks

For example, should some exams ae

held by the local commissions and others
by the State Commission? Certain titles,
as Clerk and Stenographer, exist in all
jurisdictions. Should the State Commis-
sion hold State-wide tests for these jobs,
then certify local residents to local com-
missions for appointment? Should the
State Commission lend technical assist-

ance to local commissions, to aid in pre-
paring and marking papers? Or sha)l
each local commission do the job entirely
by itself?

Perhaps you’ll answer that the State
should pick that administration which
will do the job with the least expense and
the most efficiency. It costs plenty of
money to hold exams, certify lists, audit
payrolls.

Whichever way this question is finally
settled, it wall have a far-reaching effect
on the entire set-up of local administra-
tion throughout New York State.

Residence Restrictions

Woven into this huge general problem
are a number of subordinate issues. For
example, what about residence qualifica-
tions? Shall applicants be certified for
appointment on a State-wide basis, or
shall residence barriers be raised through-
out the State. 'New York State is cov-
ered by a maze of different jurisdiction
types. Suppose residence restrictions are
raised, which unit shall be the determin-
ing one: town, village, city, county, judi-
cial district?

In the same bracket falls another group
ot problems. Shall transfers be allowed
from one unit to another? Or shall sep-
arate exams be required for appointment
in each? For example, shall an employee
ot a town or village be eligible to compete
in promotion exams for positions in
county or State government? Or must
appointment to such positions be made
only on the basis of open-competitive
exams?

Next, what to do with these 200,000
employees once they enter the service.
One of the most attractive features of a
Civil Service system is that of pensions.
Shall membership in the retirement sys-
tem be compulsory or optional? W hat
type retirement system shall be instituted?
Today, local units of government under

State employees will get
afterwards, they hope.

Who gets regular

"3'ses? When? And how much? Read
n
The Feld-Ham ilton Law
coming soon in the
Civil Service Leader

Fite

Civil

71 11es

FITE

Commission

Service Committee

Civil Service have the option of joining
the State Retirement System, Some, on
the other hand, guard their own retire-
ment system.

For Legal Minds

Finally, there is a serious legal barrier
that must be hurdled. Many special
statutes on Civil Service already are in
effect. 1 Among them are measures reg-
ulating appointment and promotion of
village and town police. Others affect
employees of certain counties.

A compiehensive plan for administra-
tion of Civil Service in all units of gov-
ernment will, of course, mean revision or
repeal of these statutes. Careful consid-
eration must be given to this problem.
The entire State must present a legal
picture conforming throughout with the
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that face us. They are serious, granted.
That is as it should be, for extension of
a new type of personnel law to three-
fourths of the State is a very serious mat-
ter.

They Can Do It

But it is not an unsurmountable prob-
lem. Close contact the.se past few month.s
with my colleagues assures me that If
any group can do the job, it is the gentle-
men who make up the Fite Commission.

Maybe answers to come of the ques-
tions already pop into your mind. Fine.
The most important characteristic of the
Pite Commission, | believe, is its eager-
ness to learn. We want you to prepare
your ideas on how this extension may best

be accomplished. When we hold public
hearings in your particular section of the
State, please be ready to tell us what you
think.

Consider yourself an wunofficial mem-
ber of the Fite Commission! We'll all work
it out..

{The Leader invites discussion on all
problems concerning extension of Civil
Service. Its correspondence columns will
welcome serious thoughts on the issues
raised by Professor Fite. This article con-
cludes Professor Fite’s three contributions-
to this exclusive Leader series on the Fite
Commission. Next iveek, Counsel John T.
DeGraff will answer the question, “Why
the Fite Commission?" He will point out
court and statutory rulings which make
this extension of Civil Service necessary
at this time.—Ed. Note).

By Charles Sullivan

general procedure to be adopted by the
Legislature.

There, in essence, are the problems
150 Federal Jobs Sliced O ff

Abolition of the Federal government’s
Radio Division by the House of Repre-
sentatives will throw about 150 New York
actors and actresses out of jobs; that is,
unless the Senate overrides the House
and puts the money back in the 1941
Labor ’Security Appropriation Bill.

All money for the Radio Division, a bu-
reau in the Office of Education, was
stricken out by the House Appropriations
Committee and the House upheld the
committee’s drastic action.

The division has a staff of 215, chiefly
actors and actresses who take parts in the
dramatization of radio programs that de-
pict the work of Uncle Sam’ depart-
ments. Best known of the radio pro-
grams are “Democracy in Action,” and
“The World is Yours.”

Vastly important to Federal employees
in New York State is the fact that an
attempt will be made in the Senate to
strike out that portion of the Ramspeck
bill that would give President Roosevelt
authority to extend the Classification Act
to the field.

Certain economy-minded Senators point
out that it would cost the Government
$14,000,000 additional annually to meet
increased salaries in the field that the
Classification Act, if extended, would re-
quire. Salaries of most Federal employ-
ees in Washington are determined by the
Classification Act and there has been
agitation for years to extend the act to

the field in order to make all Federal

salaries uniform.

Thumbs Down on N ew Y ork
New York’ two U. S. Senators, Robert

W agner and James Mead, can be counted
on to fight the patronage rider that was
nailed onto the Labor-Federal Security
Appropriation Bill that would, for the
most part, prevent New Yorkers from ob-
taining non-Civil Service jobs in a dozen
Federal agencies in Washington,

Rep. Tarver, the drawling Georgia
Democrat, who succeeded in getting the
House to accept his substitute patron-
age after a similar committee amend-
ment had been knocked out on a point
of order, readily admitted that the rid-
er teas aimed to prevent Neto Yorkers
from getting any more non-Civil Ser-

vice jobs in Washington until all the

other 47 states had their proportionate
share of jobs based on population.

The National Labor Relations Boan
the Georgian explained, has 428 non-Civ.
Service jobs, lawyers, economists, ana
such. Residents of New York hold 100 of
these jobs, roughly 20 per cent. Under the
Tarver rider, New York would be denied
additional non-Civil Service jobs at the
NLRB until the other 47 States had been
given.a proportionate share.

National Youth Administration also was
cited by Tarver as giving New York more
than its share of jobs, NYA has 203 non-
Civil Service employees in Washington
and 22 of them are New Yorkers, the next
nearest State is Pennsylvania. Of the
total of 1762 non-Civil Service jobs in the
State and field offices, 123 are New York-
ers, |Illinois is second with 91,

N ot

At the Railroad Retirement Board, 12
of the 33 attorneys—all non-Civil Ser-
vice—are New Yorkers. A similar per-
centage exists among Wage and Hour’s
attorneys.

Of course, Civil Service advocates are
dead set against the rider. It might pre-
vent department heads from choosing con-
fidential aides because the person hap-
pened to be from a state that was above
its quota. The rider is distinctly anti-
merit because in any number of instances
it would keep the best man from getting
the job.

Moreover, the rider would be an admin-
istrative headache. Each agency affected
by the Labor-Security bill would be re-
quired to set up a state quota system
based on population of the several states
as a guide to select non-Civil Service em-
ployees. Briefly, it would result in more
cumbersome red tape in our Federal gov-
ernment.

Agencies affected by the rider would
be Railroad Retirement Board, Nation-
al Mediation Board, National Labor
Relations Board, Employees Compensa-
tion Commission, Labor Department,
Federal Security Agency, that includes
Civilian Conservation Corps, National
Youth Administration, Social Security
Board, Office of Education, and Public
Health Service.

the Best M an
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Q uestion,

ELIOT
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CONTRIBUTING EDITOR

Lyons Law

J.S.—Just what constitutes "legal resi-
dence” In New York City under the pro-
visions of the Lyons Law has never been
definitely settled. Apparently it means
actual dwelling and voting in the city.

Probationary Period

J.R.—An employee can be fired during
his probationary period or at the end of
it if his services are unsatisfactory. The
department head does not have to give
any reasons for such dismissals. If an
employee is dropped as unsatisfactory,
but without "prejudice,” he can be re-
stored to the eligible list for certification
to another department.

What's 'Temporary”

D.a.—The subject of “temporary” em-
ployees is very confusing. Technically,
there are only two types authorized by
the Civil Service law. One is a provisional
Apointment—permitted only when elig-
ible lists aren't available. Provislonals can-
not hold Jobs longer than four months.
An “emergency” appointment can be
made from an eligible list for a period of
a month, and the Civil Service commis-
sion can select any person on a list, re-
gardless of his standing. |In exceptional
cases “emergency” appointments can be
made for periods of four or five days
without taking a person from an eligible
list.

Recently the courts have ruled that a
person appointed as a “temporary” em-
ployee who serves the six months’ proba-
tionary period acquires a “permanent”
status. There are exceptions to this, how-
ever. A person who fills in for an em-
ployee on leave of absence doesn’t acquire

CIV

Special Delivery
Under Civil Service?

*TT PSTATE representatives In Con-
| gress are being urged to support
A the Wood Bill placing postal Special
Anelivery Messengers under Civil Service.
Fathered by Congressman R. T. Wood, of

Missouri, the measure provides that in
eacli first-class post office in which
the Postmaster General certifies to tlie

U. S. Commission that when the volume of
mail warrants full-time employment for
one or more Special Delivery Messengers,
presto—tlie title goes into the classified
Civil Service.

The local Postmaster has lots of power.
He would fix the number of positions in
each post office, likewise the basic salary
and pay to be given prior to appointment.
Tliese messengers would come under the
benefits of the Civil Service Retirement

Act.

Twice the bill has passed the lower
house, but always manages to get stuck
in the Senate. Maybe this is its lucky
year.

More Welfare Dope

Since last Monday, 1,058 welfare em-
ployees in 44 counties have been enjoying
provisional Civil Service status. They’re
the boys and girLs who have to take com-
petitive exams in October because of tlie
meanies in the Social Security Board.
Some amplification of their status—and
it’s not sucli good news—came this week
at a Binghamton meeting. Tliey can
Still be fired without hearing prior to the
time of permanent employment. So said
State Commission officials at a conclave
called to explain exactly what this Civil
Service means. And they ouglit to know.

~Good Will
The Good Will Association of the Div-
ision of Standards and Purcimse recently
held an election. When tlie ballots were

a “permanent” status. Also If employ-
ment is for a specified period of time
fixed by a special appropriation, a per-
son cannot become “permanent.”

Residence

M.S.—An employee oi the Manhattan
Post Office can move to Brooklyn or else-
where if he likes. There is no restriction
that prevents a resident of Manhattan
from taking an exam for Jobs In the
Brooklyn Post Office; but since residents
of that borough are given preference in
appointment, a non-resident has little
chance of getting a job. He would receive
appointment only If no residents were left
on the list, a situation which would prob-
ably never occur.

Job Titles

W.A.C.—The Civil Service Commission
will not allow a department to change the
title of a Telephone Operator to that of
Clerk, even though the employee is doing
clerical work. The Civil Service Commis-
sion can change the titles of Jobs in a
general reclassification to correct irregu-
larities in the titles and duties of posi-
tions. This happened In the State Service
in 1932 when a sweeping reclassification
was made of many Jobs.

'El' Workers

C. B. Jr.—My opinion is that employees

engaged on the elevated lines of the
B.M.T. and I.RT. will be entitled to go
on preferred lists for re-employment by
the city In similar positions In the sub-
way system after unification.

Appointments
W. McH. — A department head may,
under civil service rules, decline to make

This department of

Information
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The Civil
If space does not allow printing your

to Question, Please?
St., New York City.
answer, you will
your name and address.
thorough analysis from

an appointment from an eligible list
containing less than three names, or from
any certification of less than three
names. He may insist upon filling the
position temporarily until a new list with
sufficient ellgibles is established.

Feld'Hamilton

H.T.G.T.—The State Commission has
been swamped with appeals for changes
in classification under the Peld-Hamll-
ton Law, and it is proceeding as rapidly
as possible to review such appeals. Your
particular case may not be finally dis-
posed of for months yet. The budget cuts
last year held up much of the work re-
lating to the classification of positions in
the state service. The Commission is
acting on the cases more expeditiously
now.

Permanent Jobs

M. D. K.—”Not every appointment be-
yond one month is necessarily a perman-
entone. Itdepends on the circumstances,
how the certification was made, the num-
ber of persons on the list who pass up
the appointment as temporary, etc.

Appropriate Lists

W. D. T.—There Is no way of checking
in advance when the State Commission
will declare a list appropriate for another
position.

Residence Law

R. R. C.—Those who take federal jobs
in Washington do not lose their rights
to appointment to city positions under
the Lyons law. They also retain the right
to compete in city and State exams, even
though they are living in Washington.

STATE
NEWS BRIEFS

IL SERVICE

counted, the following picture unfolded:
W illiam O. Cullen, president;; Edgar J.
Murphy, vice president; George H. Pick-
ett, treasurer; Beatrice Shanahan, secre-*
tary.

City Slicker

Captain Joseph Murray, retired from
the New York City Police Department,
has just started the job of reorganizing
Middletown’ finest. He’ been hired be-
cause of the many doubts as to liow fine
the force really is. «After six months
Murray is expected to istep out in favor
of a local officer, who will ;tak6 Ov&
the job permanently. Present members
of the department are poring over the
books in preparation for the exam which
will select Murray’s successor.

Editorial writers don’t approve too
heartily. They think that all qualified
applicants, regardless of present connec-
tions or where they live, should be ad-
mitted. Otherwise, argue the scribes,
what good will have come of the receht
aldermanic investigation?

1,000 Per Cent

Either Syracuse Civil Service ..exams
are too easy, or its citizens are too.smart,
Last week the local commission reported
that every one of 10 competitors for a
$1,320 Public Health Nurse post mftde the
list. Not only that, but the three can-
didates in the promotional race to Super-
visor and Social Worker likewise passed.

The State Commission was partly re-

sponsible for the Nurse test, preparing
and rating the written. Local examiners
took care of the rating on education,

training, and experience.

Calling All Detectives
A one-man police commission was re-
cently voted by the Poughkeepsie Com-

mon Council. When it goes into effect
within the coming weeks, a drastic
change in the detective situation is

promised. Rumor hath it that Captaiii

Brophy will be removed from the top post
in the. department. A better position
looms for George A. Leach, who has been
trained in New York and the FBI, and
is said to be well up on the latest man-
hunting methods. Lots of other changes
also are in the picture for the future.

A good Charlie Chan is needed to clear
matters up.

End of a Decade

For ten years now, Erie County em-
ployees have been squawking about In-
equalities in salaries. A survey completed
a year and a half ago reclassified about
800 jobs. Laist week the Board of Super-
visors voted to put this schedule in effect
on January 1 or next year; It will be the
first plan of its kind in the county. The
vote was 31-12, along party lines; the Re-
publicans are,in control, and approved
despite Democratic opposition.

Employee groups appeared at the meet-
ing, to ask for a policy of Asteady salary
increases. The Board declined, on the
theory that the present body cannot es-
tablish mandates for its successors.
Nevertheless, several hundred employees
are in for increases next year in the move
to bring some sort of equalization into the
county’s salary scheme.

The State Commission has to approve
the plan; reports have it in favor.

Wanted: New Lists
The State laio states that titles of

open competitive lists requested by de-
partments or institutions must be pub-
licly announced for 15 days before the
State Commission takes action. The.
following lists are now being advertised
(the date denotes when the 15 days
are up):

April 9 — Social Welfare — Assistant
Steam and Electrical Operating Engineer.

April 13—Westchester County — Su-
pervising Clerk.

April 13—Public Service —
Accountant.

April 13—Public Service — Senior Ac-
countant.

Assistant

receive a reply by mail.
Questions for this column receive

Address your questions
Service Leader, 97 Duane

Therefore, state

noted Civil Service authority

Promotion Eligible Lists
C. H.—Pi-omotlon eligible lists must b>

certified before competitive lists. Th
Civil Service Commission, however, mav
certify a competitive list when no promo
tlon list is available, even though there
might be people in a department who
would be eligible for a promotion exam if
one were held. Appointments from orig,
inal entrance lists need not be held im
pending establishment of promotion
lists. However, frequently both the de-
partment heads and the Civil Service
Commissions will delay appointments to
higher positions until promotion lists am
available. ®

Length of Lists
G. O. R.—Eligible lists may last from

one to four years. |If the list is to end
before four years, the various commis-
sions must fix the expiration date, a list
may be cancelled If notice is given one
year in advance. The publication of a
new eligible list automatically cancels an
old one.

By OSCAR A. SPIER, M.D.

Pimpfcs, Teeth

E. B. Pimples will not cause you
to be disqualified from taking Uie
Sanitation test. If some of youi'
teeth are missing, you need not
worry—"provided the rest of your
teeth are in good condition.
Round Shoulders

A. B. If your round shoulders
(Scoliosis) are very pronounced,
you may be rejected in the San-
itation physical. | would advise
you to take exercises In a gym
and wear shoulder braces.

April 13—Agriculture and Markets —
Milk Accounts Examiner.

April 13—UIster County Highway De*
partment — Senior Engineering Aid.

April 13—Health—Junior Camp Sani*
tarian.

April 13—W estchester County — Toll
Collectors.

April 13—Westchester County Surro-
gate’s Court—Senior Court Clerk.

April 17—rRensselaer County Public

Welfare — Fireman.

April 17 —I1Westchester County — Su-
pervising Toll Collector.

April 18 —1Division of Placement and

Unemployment Insurance — Assistant
Tabulating Clerk.

April 18 — Iconservation — Game Pi'O’
tector, Monrie County.

April 18 — Onondaga County Public
W elfare — Stenographer.

Murky Slies
Sun-burnt,Mayor
returned to liis desk
Hall last w”'ek after
the sunny,skies of Mexico.

lems were the first to greet him.
seems that the cost of street cleaning tl"is
past Winter, was not only unusually
high, but aqtually put the city in
red. The street cleaning rolls had to be
swollen frequently with temporary woil*
ers, in additton to the regular Civil Si™
vice stalwarts. Commissioner George
Ballantyne told Marvin that the $25.0
originally set aside for the entire
was used up by the end of January,

Rolland B. Marvin
in Syracuse’s City
a vacation ‘neatli
Snow piob-

cost the city an additional $100,000
clean the streets after that.
The whiter the city, the redder |
'By morion
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More State Tests

mntinued from Page 8)
*m $6450). Fee. $5. Open

($5,200® ’ijjents New York
o well as residents. File
Exam after May 4.

Duties
Hurt  highly important

ConfllJj\.ed experimental re-
»Od }pjn pathology, with the
s@& f one or more assistants:
JHE in diagnostic surgical
collaborate with and

Pf ® oathologists in local ap-
5 d laoratories: related

Requirements

,vense to practice medicine
1"'ryorlt state, or eligible
inter an exam for such a li-
in addition, either a)
Sraduate work in path-
flr and five years subsequent
Sience in pathological lab-
"iv work, including three in
1V pathological research: or
?, a satisfactory equivalent,
fandidates must have a funda-
Sntal knowledge of pathology.
H teriology. and organic chem-
wv and specialized knowledge
surgical pathology: ability to
rresearch: ability to pre-
Le results of expei'imental
Ly as shown by meritorious
scientific  reports: recognized
jtanding in the field.

pirector Of Stote Archives
and History

(Unwritten)

Department of Education.
(J5,200-S6.450). Fee. $5. File by
byMay 3. Exam after May 4.

Duties

Plan and direct the prepara-
tion of publications relating to
the history of the Colony and
State of New York; act for the
protection, preservation, and re-
trieval of public records
throughout the State; supervise
erection of historical markers
and momunents; co-operate in
planning and management of
occasions in celebration of his-
toric events; co-operate with
colleges and schools in encour-
aging and promoting historical
study and understanding; co-
operate with local historians,
historical societies, and patriotic
organizations in promoting in-
terest in the history of the Col-
ony and State of New York; as-
sist officers of the State and
local governments in all matters
relating to such histoi-y; related
work.

Requirements

Either a) five years experience
in historical research, shown by
publications in American his-
tory. Two years must have been
in work involving administra-
tive responsibility, preferably in
direction and management of
historical research projects.
Graduation from college, and
graduate study and research in
history with special reference to
American history, and/or allied
fields, preferably including a
Ph.D or its equivalent; or b) a
satisfactory equivalent. Candi-
date must have a thorough
knowledge of New York State
and special ability in research
in this field; ability to lay out
and direct work for a historical
research staff.

COUNTY TESTS

EXAMS WILL BE HELD MAY 4

(Open Only to Residents of the Counties specified)

Chautauqua County
CASE WORKER. Division of

Child Welfare. Department of
Rl Welfare. ($1.500-$1,800).
Fe $1. Pile by April 12.

Requirements

Graduation from a senior high
Khool, or its equivalent. In ad-
dition, either a) four years full-
time paid experience within the
lsst Dyears in social case work
with a public or private social
«ency. one year of which was
with a child welfare agency; or
b graduation from college; or
Q a satisfactory equivalent.

Erie County

ASSISTANT CLOTHING
DEPUTY, Purchasing Depart-
®q¢t.  (Salary varies; appoint-
Beatexpected at $1,500). Pee $1.
by April 12.
Requirements
Either a) five years full-time
wslneM experience, two years
wwhich were in the purchase
I handling of clothing, dry
2~. footwear, etc.; or b)
years business experience,
years of which were in the
~fhase and handling of cloth-
“ry goods, footwear, etc.,
htl Braduation from senior
N school; or c) a satisfac-
"quivalent. It is desirable
AnNidates be familiar with
in wholesale lots,
specifications,

K Koods, footwear,
them™ ™"ith the inspection of
tn compliance with writ-
specifications.
County
G VV?®TAT OPERATOR.
Office. (One

at $2101 another
Pee $2. Pile by

«
AAs0)-
- st bas
In the Photostat recorder
copying of recorded In-
related work.

Requirements
Either q

ODpif ear's @xperi-
'Nes Photostat ma-
Maignep ,, “1 six months’ ex-

[*nior hiffh  Kiaduation from
n schoolT or ¢) a
Jtes nius? Muivalent. Candi-
f th,, ®N knowl-
M« gf ®,c*re and mainten-
ahia ? machines,
Sfrate Z show ability to
| Recoidei?
performance
Ketieia, experience,

qualifications, 3.

Monroe County
TELEPHONE OPERATOR.

Department of Public Welfare.
(One appointment at $960. an-
other at $1,080). Fee, 50 cents.
File by April 12,
Requirements

Either a) one years’ experi-
ence as phone operator; or b)
six months’ experience and
graduation from senior high
school; or c¢> a satisfactory
equivalent. Candidates must be
aljle to operate a Stromberg-
Carlson P.BJC. Switchboard.

Niogora County

MEDICAL CLERK, Depart-
ment of Public Health. ($80 a
month). Fee, 50 cents. File by
April 12.

Requirements

Either a) five years’ office ex-
perience, one year of which was
devoted to financial, medical, or
case record keeping; or b) one
year devoted to financial, medi-
cal.'or case record keeping, and

graduation from senior high
school: or <c¢) a satisfactory
equivalent. Candidates must

be famjliar with m”ical terms
and various categories of relief
and methods of payment. They
must be able to handle corres-
pondence with regard to diag-
nosis, prognosis, etc.

Onondaga County

ASSISTANT CHIEF AC-
COUNTANT, ($2,100). Fee $2.
Write for special circular, direct
to State Civil Service Commis-
sion, Albany. N. Y. Pile by April
12.

Queens County

PROBATION OFFICER, ($2.-
000). age limits; 21-55. Fee. $1.
File by April 19. Exam after
May 4.

Requirements

Graduation from a senior
high school, or equivalent edu-
cation. In addition, either a)
three years full-time paid ex-
perience in probation work or
social case work with a social
agency; or b) one year experi-
ence in probation work or social
work with a social agency, and
a college degree; or c) a satis-
factory equivalent. Full-time
training with supervised field
work in school of social work
may be substituted, year for
year, for required experience.
Candidates must show experi-
ence or knowledge to qualify
them for probation work. A
physical exam may be

required.

CIVIL SERVICE LEADER

Rockland County
PROBATION OFFICER, ($1,-

200) age limits; 21-55. Fee, $1.
File by AprU 12.
Requirements
Graduation from a senior

high school, or equivalent edu-
cation. In addition, either a)
one year full-time paid experi-
ence in probation work or social
case work with a social agency;
or b) six months’ such experi-
ence, and two years’ college
work; or c) a college degree;
or d) a satisfactory equivalent.
Candidates must show experi-
ence or knowledge which would

qualify them for probation
work. A physical exam may be
required.

PATROLMAN, Police Depart-
ments, all towns and villages.
Age limits: 21-35. File by April
19. Pee, 50 cents. Exam prob-
ably will be held May 11. Open
to legal residents of Rockland
County only. Preference in cer-
tification will be given to resi-
dents of the towns and villages
in which the vacancies occur.

Requirements

Height of 5 feet, 8 inches;
140 pounds minimum weight;
good physique; good address;

good moral character and hab-

its; mental alertness; freedom
from all physical defects; no
conviction of felony. Candi-

dates who pass the written ex-
am will be given a medical ex-
am. Weights

Written, 6; training, experi-
ence, and general qualifications,
4.

Suffolk County

DIRECTOR. Board of Child
Welfare ($2,400-$3.000). Fee.
$2. File by April 12.

Requirements

Graduation from a senior
high school, or educational
equivalent. In addition, either
a) nine years’ full-time paid ex-
perience. within the last
years, in social work with a
public or private social agency,
two years of which were with a
child welfare agency, and one
year as a case supervisor or in
an administrative or executive
capacity; or b) five years ex-
perience in social work with a
public or private social agency,
two years of which were with a
child welfare agency, and one
year as a case supervisor or in
an administrative or executive
capacity, and a college degree;
or c) a satisfactory equivalent.

STORES CLERK,
ment of Public Welfare,
$1,040). Fee. 50 cents.
April 12.

Requirements

Either a) six years’ experi-
ence, one year of which was in
receipt, storing, and distribu-
tion of perishable food stuffs,
etc.; or b) two years’ business
experience, one year of which
was in receipt, storing, and dis-
tribution of perishable food
stuffs, etc., and graduation from
a senior high school; or c) a
satisfactory equivalent.

Depart-
($900-
File by

Ulster County
POSTING CLERK. Depart-
ment of Public Welfare, ($720-
$900). Pee. 50 cents. Open to
legal residents of Ulster County
exclusive of Kingston. Pile by
April 12.
Requirements
Either a) two years’ office
experience; or b) graduation
from senior high school; dr c)
a satisfactory equivalent.
SUPERVISORY CLERK, De-
partment of Public Welfare.
($900-$1.200). Fee, 50 cents.
Open to legal residents of Ulster
County exclusive of Kingston.
Requirements
Either a) four years’ office
experience, one year of which
was in posting accounts or re-
cords; or b) one year’s office ex-
perience in posting accounts or
records, and graduation from a
senior high school; or c) a satis-
factory equivalent.

City ond Town of Newburgh
BOOKKEEPING MACHINE

OPERATOR, Department of
Public Welfare, ($900-$1,300).
Pee, 50 cents. Pile by April 12

CLOTHING SUPERVISOR,

Department of Public Welfare.
($1.040-%$1.440). Fee, 50 cents.

MEDICAL CLERK, Depart-
ment of Public Welfare ($900-

$1,300). Fee, 50 cents. File by
April 12.

TELEPHONE OPERATOR.
($900-$1,200). Fee, 60 centa.

File by April 12.

PAOB *yHIRTEEN

U. S. TESTS

Chief Tool and Gouge
Designer ($2,600)

Principal Tool and Gouge
Designer ($2,300)

Senior Tool and Gauge
Designer ($2,000)

Tool ond Gauge Designer
($1,800)

Place of employment: W ater-
vliet. New York. Open to any
resident of New York State. No
closing date has been set for
filing. Age limit: 18 to 55.

Duties

Chief Tool and Gauge De-
signer: To caiTy out details
involved in prescribed or stand-
ard methods, to perfonn the
most difficult and responsible
subprofessional work in the de-
sign of tools, jigs, fixtures,
gauges, or other related equip-
ment required in the manufac-
ture, a.s.sembling, or inspection
of machinery, machine parts or

other equipment of similar
nature, involving the applica-
tion of a thorough knowltldge

of shop manufacturing methods
and processes, tool or gauge
practice and design, and mech-
anical drafting room practice;

to supervise a small number of
senior tool or gauge designers
and others of lower grade.

Principal Tool and Gauge De-
signer; Under professional gui-
dance to carry out the details
Involved in prescribed or stand-
aid methods, to perform very
difficult and responsible sub-
professional work in the design
of tools, jigs, fixtures, gauges,
or special equipment required
in the manufacture or inspec-
tion of machine parts or mech-

anisms, involving the applica-
tion of a considerable knowl-
edge of .shop manufacturing

methods, tool or gauge practice
and design, and mechanical
drafting-room practice; to sup-
ervise the work of a few as-
sistants or others of lower
grade; and to perform related
work.

Senior Tool and Gauge De-
signer: To work out original
designs for tools; dies, jigs, etc.,
by rough sketch and complete
drawings in detail; to calculate
necessai'y dimensions not shown
on drawings for toolmakers to
work to; to plan macliine
operations and other work
necessary in production to lay
out sketches of punches, dies
etc., for developing odd shapes
and forms of work; and to per-
form related work.

Tool and Gauge
To work out original designs
for tools, dies, jigs, by rough
sketch and complete drawings
in detail; to calculate necessary
dimensions not shown on draw-
ings for toolmakers to work to;
to plan machine operations and
other work necessary in produc-
tion; to lay out sketches of
punches, dies, etc., for develop-

Designers:

ing odd shapes and forms of
work; and to perform related,
work.

Requirements
Chief Tool and Gauge Design-
er; Applicants must show that

they have had at leaist seven
years of mechanical drafting
experience which has included

the designing and checking of
tools; jigs, fixtures and gauges;
or.at least four years of mech-
anical drafting experience, and
in addition, at least three years
of experience in the supervision
of a force of tool and gauge de-
signers, or of a shop force
manufacturing such equipment.

Principal Tool and Gauge De-
signer:  Applicants must have
had at least six years of mech-
anical drafting experience,
and in addition, at least three
years of experience in the super-
vision of a force of tool and
gauge designers, or of a shop
force manufacturing such equip-
ment.

Principal Tool and Gauge De-
signer: Applicants must have
had at least six years of mech-
anical drafting experience
which has included the design-
ing and checking of jigs, tools,
fixtures and gauges; or at least
three years of mechanical draft-
ing experience in the manufac-

ture of tools, gauges, and fix-
tures. One yeai of experience
in the supervision of a force

of tool and gauge designers, or
of a shop force manufacturing
such equipment must be shown,
which experience may have
been included within the six-
year period.

Senior Tool and Gauge De-
signer:  Applicants must have
had at least five years of mech-
anical drafting experience in-

cluding the designing of jigs,
tools, fixtures, and gauges, or
must have had at least three

years of such mechanical draft-
ing experience, and in addition,
at least two years of machine
shop experience in the manu-
facture of tools, gauges, and
fixtures. Toolmaking experience
alone is not acceptable.

Tool and Gauge Designer:
Applicants must have had at
least four years of mechanical
drafting experience including
the designing of jigs, tools, fix-
tures, dies. etc.. or at least two
years of mechanical drafting
experience and. in addition, at
least two years of machine shop
experience in the manufactur-
ing of tools, jigs, dies, fixtures,
etc. Toolmaking experience
alone is not acceptable.

Weights
Applicants will be rated on
the quality and quantity of
their experience and fitness, on
a scale of 100

Machinist

Ordnance Service. War De-
partment. Watervliet Arsenal.
W atervliet. N. Y. ($6.48-$8.08 a
day). Filing open. Age limits:
18-50. Pile with secretary, Board
of U.S. Civil Service Examiners,
W atervliet Arsenal.

Duties

Operate machines and tools of
all types common to a modern
machine shop, read drawings,
make construction lay-outs and
set-ups; obtain from blueprints
a full knf "ledge of all tools,
fixtures, and material required;
be familiar with and use the
various precision measuring in-
struments; be acquainted with
mathematics of pulley ratios,
gear ratios, taper computations;
speeds, and feeds.

Requirements

Pour years’ apprenticeship or

experience.

Toolmaker
Ordnance Service, War De-
partment, Watervliet Arsenal,
W atervliet, N.Y. ($7.52-$8.88 a
day). Filing open. Ag limits,
18-50. File with  Secretary,
Board of U.S. Civil Service EXx-
aminers, Watervliet Arsenal.
Duties
Under general supervision,
perform work of average diffi-
culty in bench, machine, and
hand work in the making of
gauges and tools in machine or
instrument shop. cut. grind,
lap, polish, tempei, anneal, and
harden tools and gages; related
work.
Requirements

1Four years’ apprenticeship or
experience.

Junior Graduate Nurse
Open
($1,620); not over 35 years
old; filing open. U. S. Public
Health Service, Federal Security
Agency, and Veterans’ Adminis-
tration.
Duties
Under Immediate supervision,
do general nursing work in hos-
pital wards, infirmaries, or san-
atoria.
Requirements
Completion of a four-year
(Continued on Page 14)

Stato Promotion

Filing lor one promotion exam ends this week.

Friday, April 12
DIRECTOR OF RECREATION AND ATHLETICS

No. 1099.
ment of Correction.
maintenance;
imum.) Fee, $1.

New York State Vocational Institution, Depart-
(Usual salary range, $1,800-$2,300 without
appointment may b? made at

less than min-
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(Continued from Page 13)
high school course; completion
of a course in a recognized
nursing school with a residence
of two years in a hospital with
a daily average of 50 bed pa-
tients: registration as a gradu-
ate nurse. Those in the final
year in nursing school will be

accepted if they furnish proof
of fulfilling requirements dur-
ing life of register.

Sr. inspector, Ordnanca
Moferial ($2,600)

Inspector, Ordnance
Material ($2,300)

Asso. Inspector, Ordnance
Material ($2,000)

Asst. Inspector, Ordnance
Material ($1,800)

Junior Inspector, Ordnance
Material ($1,620)
Open
Junior and assistant grades,
20-48 years; other grades, 21-55
years. File by May 22. Ord-

nance Dept., War Dept.

Duties

Inspect and test, at contact
or plants, varied raw metallic
materials, mechanical parts,
castings, assemblies, and com-
ponents of ordnance materials;
prepare inspection reports; re-
lated work. Duties for the vary-
ing grades differ in degree of
responsibility. In Inspector and
Senior Inspector grade, duties
involve planning, organizing
and supervising work of subor-
dinate inspectors.

Requirements

High school graduation or
completion of 14 units of high
s«.;hool work. Experience (Junior

Inspector, 1 year; Assistant In-
spector, 2 years; Associate In-
spector, 3 years; Inspector, 4

years; Senior Inspector, Byears)
in inspecting and testing, to de-
termine compliance with speci-
eifications, of ordnance ma-
terials as armament, armor-
plate, demolition bombbodies,
etc., or raw materials includ-
ing metal shapes formed with
dies, sheets, and bars, and ma-
chined parts. Experience must
have included use of testing
equipment for the determina-
tion of physical properties as
tensile strength, yield point,
etc., and determination of agree-
ment of finished components
with specifications through
checking dimensional require-
merits by the use of such stand-
ard equipment as micrometers,

verniers, calipers, and gauges.
Applicants for Inspector and
Senior Inspector must show

specific knowledge of machine
tool processes, acquired either in
actual mechanical shop prac-
tice, in school shop courses, in

process inspection on machine
components, in tool, gauge, and
fixture designing, or related
capacity through which the

requisite knowledge of shop pro-
cesses could be acquiied; and
experience in planning, organiz-
ing. or supervising the work of
subordinate inspectors. For
Senior Inspector, this experience
must have included supervision
of other inspectors.

For the grades of Associate
Inspector, and Senior Inspec-
tor only, college courses in en-
gineering or metallurgy may be

substituted, one year for six

months’ experience, up to two

years.

Senior Animal Geneticist
($4,600)

Animal Geneticist ($3,800)

Associate Animol Geneticist

($3,200)

Assistant Animal Geneticist
($2,600)

Bureau of Animal Industry,

Department of Agriculture. File
by April 22. Age limit: 53.
Duties

Under varying degrees of su-
pervision, and with responsibili-
ties increasing progressively in
the higher grades, to plan, con-
duct, or assist in the prosecution
of research in animal-breeding
iiivestigations, including the in-
terpretation of results and prep-
aration of such research for
publication.

Requirements
Education: applicants must
possess a bachelor’s degree.
Experience: except for substi-
tution of additional education
for experience, as outlined be-

low, applicants must have the
following:
Senior Animal Geneticist: six

years OLresponsible and success-
ful research experience in some
phase of animal genetics. The
experience record as a whole
must demonstrate outstanding
ability for planning, directing,
and coordinating research in
animal genetics, and a record
of achievements of such high
order as to constitute important
contributions to the field of ani-
mal genetics.

Animal Geneticist: five years
of responsible and successful re-
search experience in some phase
of anirral genetics. The experi-

ence record as a whole must
demonstrate the applicant’s
ability to plan, organize, and

supervise important research in
the field of animal genetics.

Associate Animal Geneticist:
three years of responsible and
successful research experience
in some phase of animal gene-
tics. The experience must dem-
onstrate the applicant’s ability
to conduct independently, or
with others, important research
in the field of animal genetics.

Assistant Animal Geneticist:
two years of successful research
in some phase of animal gene-
tics.

Substitution of additional
education for experience: Ap-
plicants may substitute, year for
year, for the experience require-
merts, postgraduate study suc-
cessfully completed in a college
or university, up to a maximum
of three years.

Recency of experience: at
least one year of the prescribed
education or experience must
have been obtained within the
five years preceding the clos-
ing date of applications.

Weights

Applicants will be rated on
the basis of their fitness, edu-
cation and experience on a scale
of 100

Boilermaker ($1,500, less
$330 for maintenance)

Carpenter ($1,272, less
$272 for maintenance)

Linenman ($1,152, less $272
for maintenance)

Machinist ($1,590, less
$330 for maintenance)

Master-At-Arms ($1,242,
less $252 for maintenance)

Plumber ($1,590, less $330
for maintenance)

Second Steward (1,392, less
$252 for maintenonce)

Stewardess ($1,350, less
$330 for maintenance)

Third Steward ($1,392, less
$252 for maintenance)

Wheehnan (1,242, less $252
for mointenance)

File by May 8 Place of em-
ployment: Army Transport Ser-
vice, War Department, Brook-
lyn, New York (Home Port) for
duty on transports plying be-
tween Brooklyn. Panama, Puer-
to Rico, San Francisco, and
Hawaii. Age limits: 50.

Duties

Boilermaker: To make repairs

while at sea to any part of
boilers, including furnaces, mud
drums, headers, tubes, stay-
bolts, riveted or welded joints,
plating water columns, steam
drums, internal lead piping,
boiler mountings, fastening,
handhole plates and any or all
other equipment directly per-

taining to marine boilers; to re-
pair high pressure steam valves
up to 350 pounds, auxiliary ma-
chinery foundations and seat-
ings, pipe hangars, pipe guards,
incidental steel plate work, etc.

Carpenter: To perform car-
penter work of all kinds aboard
ship.

Linenman: To
men authorized

issue linen to
to draw from

CIVIL SERVICE LEAOEE

ships’ linen for use each day;
to take care of soiled and clean

linen; to keep record of linen
exchanged from day to day; to
keep record of linen sent to

laundry at each port to check
same on return to the ship, and
to furnish the steward with a
list of any shortage; to make
rounds of the ship twice a day,
picking up any linen that may
be thrown about the ship.
Machinist: To operate lathes,
shapers, and drill presses to
make or repair marine machin-
ery parts such as nuts, pump
rods, valve seats, valve stems,
etc., using steel, bronze and mo-
nel metal; and to maintain and
repail’ the machine shop equip-
ment necessary in line of duty.
Master-At-Arms: To exercise
gen eral policeman’s duties
aboard ship, reporting and tak-
ing any necessary action in con-
nection with any infractions of
discipline; to be responsible for
cleanliness of latrines used by
deck department and troops.

Plumber: To maintain and
repair while at sea fresh and
salt water piping, fittings,
valves, flushometers, soil lines,
traps, strainers, pumps, and all
water supply and drainage sys-
tems and fixtures in connection
with messrooms, pantries, scut-

tlebutt. galleys, washrooms,
bathrooms, steam heating sys-
tems, steam tables, vegetable

peelers, laundry equipment, etc.;
to cut and thread pipes, reams
and tap pipe fittings, etc.
Second Steward: To be re-
sponsible for the care and com-
fort of all first cabin passengers,
the proper maintenance of first
cabin quarters, the preparation
and service of the meals, and
the discipline of employees of

the first cabin mess; and to

perform the duties of chief

steward when necessary.
Stewardess: To take care of

nursing mothers and children;
to arrange baths for women pas-
sengers, to take care of emerg-
ency cases of illness among wo-
men and children passengers
and in general administer to
the comfort of women passen-
gers.

Third Steward: To be in
charge of second cabin quar-
ters and the preparation and

service of meals in the second
cabin mess, including the prep-
aration of menus and the su-
pervision of waiters and other
employees, and to be respon-
sible for proper berthing ac-
comodations.

W heelman: To steer the ship
while at sea and to stand watch
at gangway or other part of
the ship designated by officer
of deck while in port or at an-
chor. Appointees should be fa-
miliar with all signal flags and
codes and the use of the lead
line, sounding machines, and
gyroscopic and radio compasses.

Requirements

Boilermaker: Pom’ years of
apprenticeship as boilermaker
or foiu’ years of practical ex-
perience in the trade which is
the equivalent of completed ap-
prenticeship. Applicants must
show that in this experience
they have at least one year of
experience on water tube boil-
ers constructed for at least 150
pounds working pressure.

Carpenter: Pour years’ ap-
prenticeship as carpenter or tlie
equivalent; not less than one
year must have been on ship
carpenter work. Special credit
will be given for sea experience.

Linenman: One year’s experi-
ence as linenman in charge of
linen; or two years of experi-
ence as steward or assistant
steward, where experience in-
cluded care and issuance of
linen.

Machinist: Four years’ ap-
prenticeship in tlie machinist
trade or four years of practical
experience In the trade equiva-
lent to apprenticeship, and not
less than one year of marine
experience.

Master-At-Armsi  One year’
experience in the deck depart-
ment of ocean vessels, includ-
ing six months’ experience as
Master-At-Arms, or one year’
experience in the rating of sea-
man, second class, or six
months’ experience as seaman,
first class or higher, in tI* sea»
man branoh the United

u. S.

States Navy. They must also be
certified lifeboat men.

Plumber: Pour years of ap-
prenticeship in the plumbing
trade or four years of practical
experience in the trade equiva-
lent to such apprenticeship. Ap-
plicants must show that they
have included within their ex-
perience not less than one year
of marine plumbing and piping
systems.

Second Steward: Three years’
experience as Steward on ves-

sels. preferably on ocean ves-
sels. Additional credit will be
given for ability to speak and
understand modern foreign
languages and for supervisory
experience.

Stewardess: Six months’ ex-

perience as stewardess on coast-
wise steamers carrying passeng-
ers or experience on at least
one transoceanic voyage in the
same capacity on a passenger
vessel. Should the appointing
officer so request, certification
will not be made on eligibles
who have not reached their 35th
birthday.
Third Steward: Applicants
must show that they have had
at least two years’ experience as
a steward on vessels, preferably
ocean vessels. Additional cre-
dit will b# given for ability to
speak and understand modem
foreign languages, and for su-
pervisory experience.
Wheelman: Two years’ ex-
perience in the deck department
of ocean vessels. At least six
months of the experience must
have been in the position of
wheelman or other position
having similar duties. They
must also be certified lifeboat
men.

Weights

For all these positions, no
written tests will be given. Ap-
plicants will be rated on their
experience and fitness on a
scale of

Associate Coal Price Analys
and Investigator ($3,200)

Assistant Coal Price Analys
and Investigator ($2,600)

Bituminous Coal Division, De-

partment of Interior. File by
April 22. Age limit: 53.
Duties

Associate Coal Price Analyst

and Investigator. — To make
statistical and factual studies
of coal prices and marketing
under marketing rules and regu-
lations established under the
Bituminous Coal Act. The
studies will be concerned with

such matte'rs as returns obtain-
able from schedules of minimum
prices, effects of price differen-
tials, discriminations, and in-
equalities in the application of
minimum price schedules; and
violation of established market-
ing regulations. The work re-
quires a knowledge of the in-
voicing and distribution records
of coal producers and distribu-
tors; familiarity with such com-
mercial practices as sizing,
grading, handling, and ship-
ping; and knowledge of Govern-
ment price schedules, including

amendments or official inter-
pretations thereof. The studies
referred to above will include

assembling, verifying, and ana-
lyzing evidence, accounts, and
statistical records of sale and
distribution, making analytical
computations, and preparing
memoranda and reports. The
design and preparation of
standard codes for the machine
punching and tabulation of price
and invoice data is also an im-
portant phase of the duties.

Assistant Coal Price Analyst
and Investigator. — Duties of
this position are similar to those
outlined above, but appointees
will be assigned to the less dif-
ficult and complex cases, and
will assist in the more difficult
cases.

Requirements
Experience

Associate Coal Price Analyst
and Investigator. — Except for
the substitution provided below,
they must show that they have
had the experience specified In
(A), (B), and (C), as follows:

(A) General experience.
Five years of practical experi*
Ace as a coal accountant, coal
snipping clerk, coal rate clerk,
<Sin such other employment in
~e coal industry, a coal tra<le
association, or the ooal traffic

JO B S
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department of a coal-nvi«'
ing: railroad or related

tion, as will give a know S'AA!
sizing, classification, inyS
and pricing of coal,

(B) Specialized experieno”
Two years of specialized
perience as statistician m
countant with governmenf
cies coal trade associaS:
coal mming companies, coa

tributors, or related o iilt"
tions in one of the following
(1) In making  anaivf-

studies of schedules of minimjj!
prices, proposed or establS
under the National i~i S
Recovery Act, the B itusS”"
Coal Act of 1935, or the BiS'
minous Coal Act of 1937- or

(2) In applying the schedule,

of mmimum prices (of Ng
above) to the invoice or
tailed distribution records of

group of coal producers such *
a district, sub-district, Q r?
gional marketing agency or
(3) In analyzing the invoirp
or detailed shipment records nf
a coal producer, distributor n-
marketing agency, covering'thl
output of several mines, surh
output being sold widely in in
terstate commerce, for the our
pose of determining distribu’
tion, ascertaining income de
rived from different classes of
sales, and supplying data for the
purpose of guiding the opera
tion of the selling department
At least 2 months of such ex’
perience under (B)-(S' shall
include the use. as described in
(1) or (2) above, of official
schedules of minimum prices
(C) At least one year of the
General Experience or Special-
ized Experience must have been

in a responsible supervisory
capacity.

Applicants must have dem-
onstrated by their experience

ability to plan and conduct dif-
ficult analyses under limited ad-
ministrative guidance. Addi-
tional credit will be given for
experience in the use of me-
chanical tabulation methods.

Assistant Coal Pricc Analyst
and Investigator. — Except for
substitution provided  below,
they must have had at least
four years of the general ex-
perience prescribed above under
(A), and at least one year of
the specialized experience pre-
scribed under (B). Their ex-
perience must have demon-
strated ability to conduct analy-
ses of moderate difficulty under
general supervision. No super-
visory experience is required for
the Assistant grade.

Substitution  (education for
general experience). — Asso-
ciate and Assistant positions.—
Applicants may substitute, year
for year, up to a maximum of
three -years, study successfully
completed in a college or uni-
versity of recognized standing
for the general experience spe-
cified above under (A), pro-
vided they have had an average
of 6 semester hours a year in
any one or a combination of
the following subjects: Eco-
omics, business administration,
statistics, accounting, geology-
mining engineering, geography,
physiography, math ematics,
chemistry, and physics. Eacn
completed year of full-time day-
school study, or a time equiv-
alent of evening school study,
in an accounting course m a
residence school of accountancy
may also be substituted, up w
a maximum of three years, [0
the general experience specine
under (A). In no case, how-
ever, may education be sudsi -
tuted for more than three years
of such experience.

Substitution (specialized eX
perience for general expenei® j
—Associate and Assistant
tions.—Applicants may suds»
tute, year for year, ~nder
experience as prescnbta u
(B) above for the general w
perience prescribed unaei
above, provided that Mal
stituted experience is ad™*, .
to that prescribed undei t

Substitution not allo",
No substitution will be
for the specialized
prescribed under (B)
one year of supervisoiy e
ence required for the pos
Associate Coal Price Anai>"i
Investigator.

Weights

Candidates will Ajgh and
their experience, educa 3
general fitness for the Jo

scale of 100 5

(Continued on
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federal Tests Open

.nuod from Page 14) Driller, Pneumatic; Flange
(Cont Turner; Frame Bender; Gas
Cutter or Burner; Holder-On;

.Studen’t Nurs_e Loftsman; Molder; Pipecoverer
Elizabeth’s Hospital (Fed- and Insulator; Puncher and
t Tnstitutlon gor Treatment Shearer; Riveter; Rivet Heater;
Disorders), Depart- Sailmaker; Saw Filer; Sheet

O f nf the Interior, Washling-
~ n C expected that 15
to® 3B female students

Metal Worker; Shipfitter; Ship-
wright; Toolmaker; Welder, EI-

enrolled, as the result of ectric (Specially Skilled); and
, Welder, Gas.
J test, after September 1.
The salary of student .
is at St. Elizabeth’s Hospi- P,ark Supe”ntenqem
Jwill be $288 a year with quar- National Park Service, De-
N subsistence, laundry, and partment _of Interior. Salary:
attention, except during $6,500. File by May Age
when the student limit: 53. )
lay not receive the sal- Duties )
given by the affiliating hos- To serve as the responsible

administrative officer in charge
of the park system of the Dis-
trict of Coliunbia and en-
virons.

its own students. Stu-
nurses who complete the
Sse and are graduated will be
Lible for promotion to the
ffTice of nurse at $1,620 a year,
whsequent promotions may be
to higher positions on the
iiursing staff, depending upon

Requirements
Education. — Except for the
substitution of additional experi-
ence for education provided for

the occurrence of vacancies and below, applicants must have
Sie efficiency of employees. Age successfully completed a full
Lit; 18 to 30. File by April 29. four-year course _Ieadmg to a
The St. Elizabeth’s Hospital bachelor’s degree in a college or
school of Nursing offers a three- university of recognized stand-
vear course of training to those Ing. o .

desirin? to become graduate Substitution of experience for
nurses. The course extends over education. — Applicants may
«period of three years, consist- substlt_ute, year for_year, for the
igof a probationary term of educatl(_)n presc_rlbed ) above,
months: a junior term of responsible experience in park
months; and a senior term of  Work. ~Such experience must
Pmonths. The hours of duty have been in addition to, .but

need not have been of the high
quality of, the experienced re-
quired below, but should have
been in some administrative
capacity wherein the applicant
gained a broad knowledge of
park operations.

Experience. — Except for the
substitution provided for below,
they must show that they have
had at least seven years of full-
time progressive, responsible,
and successful experience in the
administration of park activi-
ties, three years of which were
in the administration of a large
municipal, metropolitan, or
county park system.

Weights

Candidates will be rated on
their education and experience
on a scale of 100.

will not exceed 48 a week, ar-
ranged according to the required
class of work. Those success-
fuly completing the course will
iegranted certificates of gradu-
ation and will be eligible for pro-
motion to positions on the nurs-
ing staff, depending on vacan-
ces and efficiency during the
course of training. Those stu-
dents who are found, during the
course of training, not to be
acceptable to the duties of nurse
inapsychiatric hospital, or who
& not maintain a satisfactory
record during che course of
training, will be separated from
the service.

Itequirements
Education.—They must have
been graduated from an ac-
credited high school giving a 4-
year course upon completion of
a least 16 units, including: 4
uni.s of English: 1 unit of high-
school mathematics; 2 units of
science, including a general
science of biology and a second

Principal Information
Specialist

Optional subjects: 1) press
and publications; 2) radio. Sal-

science, preferably some form of ary $5,600. File by May 6. Age
chemisty (home economics limit: 53.

wn , |} not constitute accept- Duties

able science units); units of Option 1 (Picss and Publica-
history d unit must be United tions). — Under administrative

direction with wide latitude for
independent or unreviewed ac-
tion or decision, 00 assume
major responsibility foi infor-
mational activities of the agency
in which employed: to inaugu-
rate, review, recommend, and
develop informational programs
designed to interpret the work
of the agency to special groups
and the general public: to ad-
vise the agency head and his
staff on information problems.

Staes history except that W
unit of civics may be substituted
B{ 72 unit of United States
i'tory).
~3nior students.— Applications
"4l be accepted from students
ranked as seniors and now in
sitendance in cheir last year of
A ‘Orhigli school, provided that
W cants are otherwise quali-
ncL and subject to their fur-
nishing during the existence of
eligible register resulting
“Om this examination proof of
wc-ess-ul completion of their
,.f“;S=hool course prior to June
ani Aincluding the 16 units
the required number of
in each subject specified
ove), Thig proof should con-
m,° " certified or photostat
h:* ° diploma, or letter or
from the proper
sen?i ?"icial. The names of
Ibii? “~ ®nts who attain eUg-

Option 2 (Radio). — Under
administrative direction with
wide latitude for independent or
unreviewed action or decision,
to assume major responsibility
for radio broadcasting activities

e examination may of the agency in which em-
» provisional ployed. )

a.nS'*ent may |, made at Requirements

M ~heir names are reach- Education.—Except for the sub-
during the stitution provided for below, ap-

blit eligible register, plicants must have success-

m ~ieibles may not enter fully completed a full four-year

nish-ri® 'A7til they have fur- course leading to a bachelor’s

Ketinn °f successful com- degree in a college or univer-

- , sity of recognized standing.
course!'®

Substitution of additional ex-
perience for education. ~ Ap-
plicants may substitute, year for
year, for the education described
immediately above, experience
(in addition to that required
below) in writing or editing for
newspapers, magazines, news or

Weights
test. 100,

Navy yard jobs

information service agencies,

@fiiijo pobs are open college or university extension

Brooklyn Navy services, or Federal or State dg-

%ed may be se- partments or agencies or in
w Navy Yard, from radio broadcasting.

itcifIPi or from any Experience.—"Applicants must

show in their applications and
corroborative evidence, full
tinw paid experience as follows:

Option 1 (Press and Publica-

FatioQ Win vf* Office. No exam -
is given, but experi- in
The jobs are:

Fires; Black- tions). — A minimum of seven

P'her "y Fires; Blacksmith, years of broad, progressively
o or* Boatbuilder; Boil- responsible, professional experi-
cnnS *ng Caulker, ence on an exceedingly ‘high
°PPersmith; Die Sinker; order In interpretative writing

C im SERVICE LEADER
or editing for a large daily news-
paper, national magazine, news
or informational service operat-
ing on a national scale, college
or university extension service,
or Federal or State department
or agency, at least two years of
which must have been in &h ex-
ecutive or senior administrative
capacity in which the diiection
of reporting, writing, editing,
and interpreting of current in-
formation and developments re-
quired a comprehensive knowl-
edge of public affairs or scien-
tific achievements.

Option 2 (Radio). — A mini-
mum of five years of broad,
progressively responsible experi-
ence of an exceedingly high or-
der in radio broadcasting, at
least three years of which must
have required the preparation
or the supervision of preparation
of radio manuscripts and the
managing and broadcasting or
recording f6 broadcasting of
radio programs in an executive
or administrative capacity.

Weights

Basis of rathigs. — The ex-
amination will consist of con-
sideration of the qualifications
of applicants and assignment of
ratings by the special boards of
examiners.

Senior Information
Specialist ($4,600)

Information Specialist
($3,800)

Associate Information
Specialist ($3,200)

Assistant Information
Specialist ($2,600)

Optional Subjects

1. Pi’ess and “ublications:

a) Conservation (Natural Re-
sources)

b) Economics

c) Sociology and Social Wel-
fare

d) Agriculture (Biology, Phy-
sical Science, Agricultural Eco-
nomics, and Rural Sociology)

e) Aeronautics

f) Public Health

g) Forestry

h) Education
2. Radio:

a) Conservation (Natural Re-
sources)

b) Economics

c) Sociology and Social Work

d) Agriculture (Biology, Phy-
sical Science, Agricultural Eco-
nomics, and Rural Sociology)

e) Aeronautics

f) Public Health

g) Forestry

h) Education

i) Radio and Motion Picture
Script Writing.

Pile by May 6. Age limits, 53.

Separate lists will be established
for each of the optional subjects
in each of the grades.

Duties
Option 1 (Press and Publica-
tions). — To direct or assist in

directing informational activi-
ties of the agency in which em-
ployed: to plan and prepare
or direct the preparation of in-
terpretative publications, docu-
ments, articles, reports, or
manuscripts for dissemination
of information to special groups
and the general public; to make
critical studies and analyses of
the content, arrangement, and
presentation of written ma-
terial; and to organize, rewrite,
and otherwise prepare such ma-
terial for publication; to edit
periodical publications of the
agency In which employed; to
initially write interpretative ar-
ticles for publication; and to
perform related work as as-
signed.

Option 2 (Radio). — To direct
or assist in directing the radio
broadcasting activities of the
agency in which employed; to
plan and prepare or direct the
preparation of interpretative
radio manuscripts for dissemin-
ation of information to special
groups and to the general pub-
lic; to make critical studies and
analyses of the content and ar-
rangement of written material
and to organize, rewrite, and
otherwise prepare such material
for broadcasting; to represent
the employing agency as a
speaker on radio programs: and
to perform related work as as-
signed.

Requirements

Education. — Except for the
substitution provided for be-
low, applicants must have suc-
cessfully completed a full four-
year course leading to a bachel-
or’s degree in a college or uni-
versity of recognized standing.

N E W C

fied for appointment.

ITY

The following eligiblt list has been established by tHd
Municipal Civil Service Commission.

Page Fittbbn

LIST

Eligibles are now quali-

JANITOR ENGINEER (CUSTODIAN ENGINEER)

(Siibjacf to M«dlcal Examination)

De Lorma B. Morrow, Jr., 87.69.
Earl D. MUler, 87.38.
William J. Scribner, 80.40.
John L. Anderson, 65.88.
Edward J. Norton, 85.69.
Mark Caldwell. 85.35.
William T. Hamilton, 85.07,
Tobias N. Hoyt. 84.57,
Michael J. Kovacs, 83.88.
10. Milton N. Kraus, 83.09.

11. Philip Grass, 83.30.

13. William S. Aruldson, 83.13.
13. Hugh N. West, 83.01.

14. Alfred N. Oormscn, 82.88.
15. William P. Oraepel, 82.73.
18. Matthias R. lgoe, 82.54.
17. Nils SJolln, 82.14.

18. Howard M. Anderson, 82.00,
19. Samuel W. Perris, 81.85.
20. Samuel J. Cullen, 81.60.

21. Arthur J. Butz, 81.44.

22. James B. Jones, 81.33.

23. John F, Ryan, 81.30.

24. Kenneth O. Fleming, 81.20.
25. John O. Grimes, 20.89.

20. Amos S. Abrams, 80.25.

27. Sven E. Akerlund, 80.09.
28. Frederick Maass, 79.93.

29. Joseph H. Mellen, 79.88.

30. John Belrne, 79.68.

31 Frank P. Gllleeney, 79.45.
32. James P. Lupton, 79.02.
33. Raymond O. Hudson, 78.85,
34. Charles P. Forman, 78.77.
35. Patrick Hegarty, 78.73.

36. Paul C. Nielsen, 78.61.

37. Robert V. McQuillan, 78.54,
38. Cornelius T. Kilmlinster, 78.53.
39. John Klernan, 78.48.

40. Philip Caldararo, 78.44.

41. Frederick O. Gallmann, 78.
42. George Grelfenstein, 78.34.
43. Oliver B. Van Hlse, Jr., 78.
44. Clarence Kane, 78.22.

45. Henry Cotter, 78.17.

COND WD

Substitution of additional ex-
perience for education. — Appli-
cants may substitute, year for
year, for the -education pre-
scribed immediately above, ex-
perience (in addition to that
required below for the grade) in
writing or editing for news-
papers, magazines, news or in-
formation service agencies, col-
lege or university extension ser-
vices, or Federal or State de-
partments or agencies or in
radio broadcasting.

Experience. —  Applicants
must show in their applications,
and in corroborative evidence,
full-time paid experience as fol-
lows:

Option 1 (Press and Publications)

Senior Information Special-
istt—A minimum of five years
of comprehensive and progres-
~vely responsible, professional
experience of a very high order
in writing or editing for a large
daily newspaper, national mag-
azine, news or informational
service operating on a national
scale, college or university ex-
tension service, or Federal or
State department or agency, at
least one year of which must
have been in interpretative
writing in one of the subop-
tional fields listed under Option
1 (Press and Publications).

Information Specialist. — A
minimum of four years of pro-
gressively responsible, profes-
sional experience of distinctive
merit in writing or editing as
shown for Senior Specialist.

Associate Information Spe-
cialist. — A minimum of three
years of progressively respon-
sible, professional experience of
considerable merit in writing or

editing as shown for Senior
Specialist.

Assistant Information Spe-
cialist. — A minimum of two

years of successful, responsible
professional experience in writ-
ing or editing as shown for
Senior Specialist.

Note. — The special experi-
ence requirement for interpre-
tative writing is not intended to
embrace such employment.® in
the newspaper or journalistic
field as general news report-
ing, editing of news, copy read-
ing, or make-up. Experience
only incidentally involving in-
terpretative writing in a sub-
optional field will not be ac-
cepted as meeting the require-
ment of writing in .such field.

Experience in business man-
agement or advertising cannot
be accepted for any of the qual-
ifying experience.

Option 2 (Radio)

Senior Information Special-
ist. — A minimum of.four years
of comprehensive and progres-
sively responsible experience of
a very high order in radio broad-
casting, at least two years of
which must have required the
preparation or the supervision
of preparation of radio manu-
scripts and the manaffinpr and
broadcasting oi recording for
broa<lcasiinp: of laciiii piO};r;unr.
At least one year of this experi-

46. Orvis Ellgen, 78.05.

47. Robert T. Bweeney, 78.04.
48. Seymour 8. Van Kirk, 78.00.
49, Prank W. Flanagan, 78.00,
50. Milton W. WInberg. 77.96.

51. Stephen McLaughlin, 77.81.
52. Joseph Carroll, 77.80.

53. Anthony Greer, 77.43.

54,

. Sidney Nichamoff, 77.28.
55. Samuel L. Newton, 77.03.
50. Frank J. Safran, 76.97.

57. Harwood T. Smith, 76.85.
58. Silverlo L. Bazzochi, 76.70.

59. Howard B. C. Parlow, 76.77.
00. Edward J. Condon, 76.74.
61. Joseph G. Welch, 76.65.

02. Gustave G. Folberth, 70.03.

63. Luther T. Anthony, 76.42.
64. Frank W. Sanderson, 70.39.
65. Bernard R. Edwards, 70.24,
66. Timothy J. Ryan, 76.20.
67. Edgar C. Harper, 76.02.

08. Murdoch MacParquhar, 75.93,
69. Irving H. Jones, 75.88.

70. James J. McGarrlty, 75.>8
71. John P. Butterfield, 75.33.
72. William J. Downey, 75.26.
73. Stephen P. Jewett, 75.10.
74. Frederick H. Blume, 74.55.
75. Delsford B. Sauve, 74.54.
76. Thomas M. Tangney, 74.50.
77.  IX)UiS A. Wilson, 74.49.

78. Elmer G. Oliphont, 74.39.
79. Arthur M. Spurway, 74.31.
80. Robert Henderson, 74.29.
81. Prank Raphaelian, 74.27.
82. Marlon L. Kennedy, 74.05.
83. Walter A. Sund, 74.02.

84. James Sweeney, 73.94.

85. Charles Bradwell, 73.41.

86. Henry J. Hclneman, 73.00.
87. Harry P. Peters, 72.69.

88. Harold R. Gray, 72.10.

89. Ernest J. Kaufner, 71.02.

ence must have been in one of
the suboptional fields listed un-
der Option 2 (Radio).

Information Sped«*Mj-
minlmum of tl-rec- ,, \s
perience at shown fc 1k
Specialist.

Associate Informal w*
cialistt — J, m'v
years of ex.
for Senior £ A oi.

Assistant Information Spe-
cialist. — A minimum ot one
year of succ ui responsi' I
experience in radio broadca
ing including the preparat
of radio manuscripts and
broadcasting or recording 0)
broadcasting of radio progrein
At least six mdnths of this
perience must have been in IO
of the suboptional fields li * ~’
under Option 2 (Radio).

Practical test of radio voi
Applicants for Option 2 (Ra -«
attaining an initial eligible .
ing in the subject of education,
experience, and fitness may be
required to demonstrate posses-
sion of .suitable voice qualities
for radio broadcasting.

Weights

Basis of ratings. — Competi-
tors will be initially rated on the
subjects listed below, which will
have the relative weights indi-
cated. In Subject 2, competitors
will be rated on the extent of
their education, and on the ex-
tent and quality of their experi-
ence relevant to the duties of the
position applied for, and on their
fitness, such rating being based
upon competitors’ sworn state-
ments in their applications and
upon corroborative evidence.
Applicants should submit with

their applications a brief but
comprehensive description of
each employment offered as

meeting the experience require-
ments of this announcement.

Subjects V/cights
1. General qualifying test.
(See “Ratinp:s required”
below.) (No sample
questions are available.)
2. Education, experience,
and fitness ...

Total e 100

If conditions permit, an oral
examination will be given to a
sufficient number of competi-
tors in the order of their stand-
ing to meet the needs of the
service. Adjustments may be
made in the ratings in accord-
ance with the evidence thus se-
cured for the record as a result
of the oral examination.

In addition, a practical test
of radio voice may be given.
Ratings required. — In Sub-

ject 1 nonpreferr'nce competi-
tors must attain a rating of at
least 70,, competitors granted
military preference a rating of
at least 65, excluding preference
least 70, competitors fjranted
disability preference a rating of
at least 60, excluding preference
credit. Persons who fail to at-
tain tho 7atin'Ts required in this
te.st will be declared ineligible

in the entire examination.



P age Sixteen

M unicipal

READ THIS FIRST

1. CecrtiHcation docs not
tarily mean appointment.

2. The Department Head who re-
ceives the Certification from the Civil
Service Commission generally appoints
persons who head the eligible list to
fill existing vacancies-

3. He does not necessarily notify all
persons certified, and he is privileged
to withhold appointments for fifteen
days-

4, Therefore, those listed below
may or may not be notified of their
certification or appointment.

5. Anyone who has a question con-
cerning a position for which he is cer-
tified should call or write the Infor-
mation Bureau, Municipal Civil Service
Commission, 299 Broadway; telephone
COrtlandt 7-8880.

neccs-

MON.,

ASSISTANT

APRIL 1, 1940

CHEMIST (competitive
list); prom. 4-20-38; lor As.st.
Chpmist, Dept, of Purchase, %fd)
hattan; two vacancies at
probable permanent—2, Moe
Bravcrinan. 94.60; 4, Isidore Ruth-
stein, 89.60: 10. Louis Sherman,
88.1!'); 13. Nathan Korovin, 86.00;
15. Jesse Bellet, 85,80; 16, Jo.seph H.
Schubert. 85.50; 17, Bernard Wager,
84.53; 1B, Charles Sankel, 84.70.

ASSISTANT GARDENER
list); prom. 4-12-39; for Asst. Gar-
dener, Dept, of Parks, all boro.s;
about 90 vacancle.s at $5.50 per day:
indefinite, may exceed six months,
and is, therefore, considered prob-
able permanent — 589, Morris Sha-
piro, 81.38; 591, Thomas M. Brown,
81.34: 592, Anthony Mele, 81.31; 593,
Robert S. Dunlop, 81.27: 594, William
J. Blue, 81.26; 595, Robert B. John-
son, 81.24: 596, Thomas F. Mayhew,
81.23; 597, Prank H. Schmardel,
84.2'?; 598, irvinK Friedman, 81.20:
509, George E. Sternemann, 81.20:
600, Alfred E. Stuckert, 81.20; 601.
Robert J. Geriipp, 81.17; 602, Ros-
ario Baccarella, 81.17; 603, James
C. Jackson. 81.17; 604, Edward H.
Heller, 81.17; 605 Fred J. Bur-
hart, 81.14; 606, Raphael Ciafone,
81.14; 607, Hilbert C. Reinhardt,
8111; 608. Philip Valenti, 81.11;
609, Aloyslus W. Glennon, 81.11;
610, BenJ. Janu.sklewlcz. 81.11:
611, John F. Whelan, 81.10; 612, Lee
Kempner, 81.00.

613, Philip E.

(competitive

Introcaso, 81.07;
614, Nicolia J. Mazzuki. 81.05; 615,
Charles R. Campbell, 81.05; 616,
Jolin F. O Sulllvan. 81.05; 617. Louis
Hilburg, 81.03; 618, John Korotky,
81.02; 619, Ed. J. Blake, 81.01; 620,
Michael A, D’Anna, 80.99; 621,
Philip D'Alcasandro, 80.99; 622,
Edward F. Madden. 80.99: 623. Wil-
liam J. Robins. 80.98; 624. Joseph
Bambacs, 80.96; 625, Anthony J.
Lategola. 80.98; 626, John Purcell,
80.96; 627, Wm. Pettit. 80.95; 628,
Wm. F. Newman, 80.90; 629, Geo. B.
Rind. 80.90; 630, Camillo A. De-
olerlco, 80.90; 631. Edward R.
McFadden. 80.89; 632, Stephen Kos-
cio. 80.84; 633, Edward Walentu-
konis, 80.84; 634, Joseph Brescia.
80.83; 635, Thomas S. Walsh. 80.81.
636. Maxine Pomada, 80.80; 637,
Alfred W. Dldlo, 80.80; 638, Joseph
E. Rose. 80.78; 640, Steven Dubov-
skv, 80.76; 641, Raymond W. Mag-
nus, 80.76; 642. Alfred Purtner, 80.75;
643, August O. Jaschke, 80.72; 644,
Ernest c. Damiano, 80.71; 645,
Jo.seph PolchInskl, 80.70; 646, Casi-
mir A. Naglel, 80.69; 647, Wm. T.
Doerr, 80.67; 648, Bernhard Prey-
land, 80.67; 649, Waller O. Nocker,
80.67; 650, John A. Detmer, 80.66;
651. John J. Oajauskas. 80.66; 652,
Sidney B. Smalls. 80.64; 653, Benja-
min C. Savage. 80.63; 654, Daniel V.
F. Kenney, 80.63;- 655, Wm. J. Kudlo,
80.59; 658, John Armstrong, 80.58.
657, Herbert P. Volz, 80.57: 668,
Joseph A. Mroz. 80.57; 659, Charles
L. Montanti, 80.57; 660, Walter H.
Petersen, 80.56; 661, Attilio Volpe,
80.53; 662, Joseph Rosenfold, 80.53;
683, Arthur L. Wendler, 80.52; 664,
Prank 8. Gallagher, 80.52; 665,
Francis J. Ostrowski, 80.52; 666,
Christopher Ferine, 80.51; 667, John
L. Espo.sito, 80.48; 668. AlfredMon-
gelll. 80.47; 669, John H. Olbermann,
80.46; 670. Joseph J. DeCaprio, 80.42;
671, William A. Fuchs, 80.42; 672,
Harold Comppen, 80.42; 673, John T.
Brusger, 80.42; 674. Charles P.
Handler, 80.40; 675, Frank P. Mig-
Ilno, 80.40; 676. Edward J. C. Hart,

80.40; 677, John S. Mantove, 80.40.

679, Jerry J. Marino. 80.36; 680,
John A. Serio, 80.36; 681, Anthony
Oufice. 80.36; 682, Albert H. Wish-
meyer, 80.35; 683, Wm. S. Childs,
80.34; 684, Leonard Spano. 80.33;
685, Walter Robbins, 80.32; 686,
Joseph P. Kiggs, 80.30; 687, Marvin
P. Smith. 80.29; 688, Joseph Cirig-
liano, 80.28; 689, Nicholas A. Troi-

ano, 00.28; 690. Frank Labato, 80.28;

691, Francis J. Gates, 80.28; 692,
Audrey W. E. McGill, 80.28; 693,
Hugh A. MacKenzle, 80.28; 694,
Chariesllr IgnioSa 5bA2J*066!

Charles Signoralll, 80.22; 695, Jos-

eph V. Carrubba, 80.22; 696, Leopoldo
J. Mayya, 80.22; 697, Albert Salter,
80.22; 698, Anthony Accardo, 80.18;
699, Thomas J. B. Hunt. 80.16; 700,
James C. Agnew, 80.16.

AUTO TRUCK DRIVER (regular list);
appropriate for Laborer, NYC Hous-
hig Authority, all boros; three va-
cancies at $4 per day; temporary,
not to excced six months — 25699,
James J. Lainbertl; 25848, Vincent
Candolfo; 25910, Thomas P. Mat-
thews; 26378. Joseph M. Carasi;
26415, Salvatore Ullsso; 28417, Nicola
J. Tricarico; 26422, John Buchkeit;
26423, Sam A. Cavallo; 26428. Jos-
eph S. Catrlno; 26429, David Cohen;
26430, Sidney Herskowltz; 26434,
Carl Starishipky; 26437, Gudlo J.
De Errico, 26438, Edwin J Buchler;

LICENSED FIREMAN (preferred

MARINE STOKER

26440, Luigi A. Cervera; 26441, Jghn
H. Gloster; 26442, Thomas J. Ca.s-
lelii; 26443, Frank J. Detto; 26446,
Joseph J. Aleesi; 26447. John Schu-
mann; 26450, Dominick Maccareill;
26452, Ralph P. Starling; 26456,
Donatop Christlano; 26457, Jack
Mallne; 26459, Adolph P. Schinlel;
2GAGO, Peter J. Fornabalo; 26462,
James A. White; 26464, Anthony
Capolino.

26465, John Marchlo; 26467,
Pignatelli; 26470, John F.
26472, Salvatore M. Andretta; 26473,
Antonia Di Michele; 26474, Gennaro
J. Laurelli; 20477, James V. Rutuelo;

Nunzl
Cahill;

26478, Dominick J. Longo; 26481,
Arthur C. Dauphin; 26482, Joseph
J. Cupo; 2G485, Jo.seph Di Carlo;
2G488, William H. Heidt; 2G489,
Pasquale Manisculco; 26491, Robert
N. Di Gl.se; 26492, Domenick Blanco;
26490, Pasquale P. Paris!; 26496,
Michael L. Racanelll; 26497, William
Wnldman; 26503, Allpio Gomez;
2G507, Frank Lombardo; 2G508, John
Uunocuri; 26509, John J. Montoro;
26511, John J. Salvio; 26513, Thomas
J. Lennon: 26514, Martin P. Mes-
sano; 26515, John J. Harageim;

26516, Harry Keene.

AUTO TRUCK DRIVER (regular list);

appropriate for Laborer (Fireman),
Dept, of Welfare, 11 vacancies at
$1,200; probable permanent (names
to be considered in order on cer-
tification of March 29)—26492, Dom-
enick Blanco; 26495, Pasquale P.
Parisi.

CLERK CIR. t (competitive list, male);

prom. 5-1-36; for Clerk Gr. 1, Dept,
of  Purchase, Manhattan; $840;
probable permanent—2602, Austin H.

Nienstedt, 84.00; 2684, Irwin R.
Berman, 83.50; 2931, Frederick
Schroeder, 83.00; 3058, Morris A.
Cohn, 82.50.

CLERK, GR. 2 (competitive list, men);
prom. 2-15-39; appropriate for Li-
brary Helper, Brooklyn College;
$600; probable permanent — 310,
John G. Hanifin, 89.56; 1823, Philip
Levanda, 85.97: 2085 ~ George G.
Gula, 85.55; 2224, William D. Katz,
85.36; 3083. Norton Savage, 84.35;
3158a Julius G. Lavender, 84.26;
3452, IrvingGinsburg, 83.92; 3564,
Bernard Baranovsky, 83.78; 3577,
Morris Rosenbaum, 83.76; 3581,
Harry Shapiro, 83.76; 3588, Alex-

ander Firfer, 8375; 3632, Arthur L.
Zwickel, 83.71. 3655, Fred Wishnoff,
83.68; 3673, Albert T. Jacobs, 83.67;
3726, Meyer Dolinko, 83.61; 3780,
Emanuel J. Congedo, 83.56; 3788,
Abraham Siegel, 83.55; 3811, Robert
Haber, 83.53; 3819, Leroy Davis,
83.53; 3827, David A. Henderson,
83.52; 3833, Samuel Gutrlde, 83.51;
3850, Isidore Hyman, 83.51; 3854,
Eliot Wagner, 83.50; 3880, Milton S.
Sokolnik, 83.47; 3897, Norman
Scholder, 83.46; 3915, Sidney Rob-
bins, 83.44; 3934, Raymond Shorr,
83.44; 3930, Joseph Gottlieb, 83.43;
3933, David Milch. 83.43; 3953,
George Feldman, 83.41.

HANDYMAN (regular list,

for Maintenance Man
NYC Housing Authorit.v, Brooklyn.;
one vacancy at $1,500; probable
permanent — 35003, Vincent A. Ma-
tera; 35020,Norman C. Hammer;
35023, Amerlco Tirella.

electrical);
(Electrical),

JUNIOR ENGINEER GR. S (competi-

tive list, electrical); prom. 11-1-39;
appropriate for Cable Tester, Fire
Dept.; one vacancy at $8 per day;
probable permanent — 91, Henry |I.
Heilman, 76.96.

LICENSED FIREMAN (regular list);
prom. 1-5-38; for Licensed Fireman,
Dept, of Public Works; one vacancy
at $7 per day; Indefinite, probable
permanent — Patrick McArdle.

list);
for Licensed Fireman, Dept, of Pub-
lic Works: $7 per day; indefinite,
probable permanent (one on regular
list certified ahead of this) — James
Doyle.

(preferred
Licensed

list):
appropriate for Fireman
(if they have a license®. Dept, of
Public Works; $7 per day; indefinite,
probably will exceed six months and
is, therefore, considered probable
permanent (two on other lists cer-
tified ahead of this) — Pasquale
Simeone, Abraham Wexler, Anthony
Lemich, Francis Toal, Leif Berge-
sen, William J. O’Brien, John J.
Cahill, Albert Martins. William Day,
Vito Langone, Patrick McHale, Bur-
ton A. Grasey.

STENOGRAPHEE-TYPEWRITER GR.

* (competitive list,
11-7-38; appropriate for Type-Copy-
ist Or. 1, NYC Housing Authority,
Brooklyn; one vacancy at $960; tem-
porary, not to exceed six months
(two on Type-Copyist Or. 2 list cer-
tified ahead of this) — 1062, Jessie

HRD); prom.

Carter, 84.63; 1117, Lillian R. Lazar.
84.33; 1166, Barbara M. Pernice,
83.95; 1181, Jeannette G. Moroch,
83.83; 1203, Lillian S. Nedal, 83.66;
1239, Angela T. Cltarella, 83.39;
1342. Genevieve P. Hawkins, 83.33;
1246. Sylvia Kaplan, 83.31; 1249,
Rosalind Laster. 83.30; 1253, Pearl
V. Dunbar, 83.17; 1269, Josephine
Ferro, 83.06; 1277, Grace Barbieri,
82.96; 1281, Anne P. Fitzgerald,
82.96; 1287, Edna V. Clark. 82.89;

1289, Estelle Cohen, 82.87; 1292. Rose

M.  Tlechler, 82.81; 1297. Kate
Grenet, 82.77; 1311, Selma A. Adams,
82.65; 1312, Dora Geaner, 82.68; 1318,
Hanna Blank. 82.59.

1321, Dorothy Thompson, 82.56;
1326, Dorothy Fischer, 82.51; 1330,
Gertrude Neugeboren, 82.49; 1339,
Ruth Hartman. 82.43; 1340, Rachel
Bromberg, 82.38; 1347, l.etltia Chan-
oux, 82.24; 1361, Rose Plost, 82.07:
1367, Kirsten Christensen, 82.03;
1374, Paula Parnes, 81.96; 1376,
Dorothy B. Weishaupt, 81.87; 1379,
Jerrle Roseman, 81.86; 1381, Mary
Quagllano, 81.86; 1383, Simone
Cohen, 81.83; 1383, Adela Unger-
sohn, 81.83; 1384. Edith Kislowktz,
81.83; 1385a. Miriam P. Klubok,
81.80: 1391, Marguerite A. De Meo,

81.65; 1396, Helen Coheu, 81.58; 1398.

CIVIL SERVICE LEADER

Certi

catirons

Your Chances for Appointment

This chart tabulates all open competitive lists of 100 names
or more from which certiiications were made to city agencies dur-

ing the week ending April Z:

Title

Architectural Draftsman,

A.ssistant Chemist

Assistant Gardener ..

Assistant Supervisor, Grade 2 ..

Associate Assistant Corporation Counsel; Grade 4 (Ad-
ministrative Code) (for appropriate appointment)

Grade 4..

Attendant-Messenger, Grade 1 (for appointment at
BL200) oo

Attendant-Messenger, Grade 1 (for appointment at
$1080)

Attendant-Messenger, Grade 1 (for appointment as
Porter. R.R.)

Auto Truck Driver (forappropriateappointment’

Bookkeeper, Grade 1 (MEeN; s

Cashier, Grade 3

Cement Mason ..
Chief Inspector of Light and Power, Grade 4, Depart-
ment of Water Supply, Gas and Electricity (Pro-
motion)
Clerk, Grade 2 (for appointment at ($1200)
Clerk, Grade 2 (forappointment of men at $600) ..........
Clerk, Grade 2 (for appointment of men temporarily
At $B40) o
Clerk, Grade 2 (for appointment of women tempor-
arily at $840)
Court Attendant
Elevator Operator
Fireman, Fire Department
Gardener ..
Handyman
Inspector of Foods, Grade 2
Inspector of Masonry and Carpentry, Grade 3.
Inspector of Plumbing, Grade 3
Inspector of Plumbing. Grade 3 (for appropriate ap
pointment at $1680)

Junior Accountant, Grade 1, New York City Housing
Authority (Promotion) e
Junior Engineer (Electrical) Grade 3 (for appointment

at $2160) 85
Junior Engineer (Mechanical) Grade 3 32
Junior Engineer (Mechanical) Grade 3 34
Laboratory Assistant (Bacteriology) .. 45
Laboratory Helper (Women) (for appointment at $780) 412
Law Clerk, Grade-Law Examiner, Grade 2 .....ccceevvuenne. 22*
Locksmith 6
Pharmacist . 7
Playground Director (Men) 139*
Playground Director (Women) 100*
Policewoman 23*
Power Operator, Railroad 23
Printer . 4*
Probation Officer, Domestic RelationsCourt.. 48*
Public Health Nurse, Grade 1 177*
Signal Maintainer, Railroad, Board of Transportatlon

(Promotion) e H
Signal Repairman. Railroad, Board of Transportation

(Promotion) e 4
Social Investigator (for temporary appointment) 576
Social Investigator (for permanent appointment) 280
Special Patrolman (for appointment at $1769) ............ 39
Station Agent, Grade 2 . 845*
Stenographer and Typewriter, Grade 2 (for indefinite

APPOINTMENT) s 945
Stenographer and Typewriter, Grade 2 (for temporary

appointment at $960) . 1,401
Supervisor, Grade 3 (for appropriateappointment)... 119*
Supervisor of Markets, Weights and M easures 34a"
Telephone Operator, Grade 1 303*
Telephone Maintainer 52
Thijid Rail Maintainer .. 4
Typewriting Copyist, Grade 1 2,278
W atchman-Attendant, Grade 1 534*
*Last eligible permanently appointed.

Prances A. Goldfarb, 8156, 1399, ATTENDANT-MESSENGER GR. 1
Freda Scharf, 81.56; 1400, ldelma, (competitive list, male); prom. 12-
Lettry, 81.51. 21-37; for Attendant-Messenger Gr.
1, NYC Tunnel Authority. Manhat-

STENOGRAPUER-TYPEWRITER  GR tan; one vacancy at $1,080; prob-

(competitive list, HRD); prom. able permanent — 450. Robt. R. P.
11-1-38; for atenotypist Or. 2, NYC Bozzomo, 91.30; 485, John D. Dennis.

Housing

i Authppity, Brooklyn; one
vacancy at $iﬁﬁ probable per-

515, W. Fabbrl, 91.07;

Last Number Certified

17*

382
700

901
26,516
735*
36*
3*

933*
4,027

3.720

124*
3,173*
86*
35,023
71*
21

38

91.17; 505, Anthony PeUegrino, 91.10;
558, John H.

manent — 380, Sylvia S. Hyams. Geddes. 90.85; 560, John T. Cronin.
90.08; 638. Madeline O. Schaum- 90.87: 615. John M. T. Molloy. 90.68;
berg. 87.78; 721, Carmen %& 621, George Braver, 90.65; 625, Wm.
87.17; 775. Freda J. Orossfield. Pesek. 90.64: 631. Albert Sbarbaro.
863, Esther Oberter, 86.11; 870, 90.62; 644, Floyd J. Loring, 90.67;
Sylvia Rubin, 86.09; 945 Beatrice 648. Samuel Oorden, 90.55; 657, Leo
M. Hoffman, 85.58. Cohn, 90.52; 663, Jos. A. Mandato,
90.49; 666, Jeremiah Claps. 90.49;
STENOGRAPUER-TYPEWRITER GR.  oT% Siiney Blumented. Sous: et
(com_p(:tmve list, HRD); ~prom. Theodore J, Stong. 90.43; 689. Wer-
éflﬁ-i_igi)itglrs Séerrégt(yl%szt ﬁrz‘og_’ ;?rec?gi ner Criessing, 90.41; 690. Laurence
able permanent — 34, Marlon E. f)anelgeoag% 90.40; 700, James R. Tal-
Shea, 94.97; 350, Sylvia S. Hyams, on, 90.57.
berq 6778 776 Preda 5 Orosefield,  ATTENDANT-MESSENGER ~ GR 1
Go05; 843, Esther Oberter. soit . (Compellive ls; prom. 12217
ﬁ;o’ Bsr);mes‘te?numgé 058.6'098‘;0 93‘|0r,en%elll_e Hospitals, Brooklyn; one vacancy at
Siégel 86.59 ' o ’ ’ $1,014; probable permanent — 450,

Robert R. P. Bozzomo.
John D. Dennis.

XYFEWRITING-COPYIST GR. S Pellegrino. 91.10;

91.30; 485.

91.17; 505, Anthony
515, Wm. Pabbri.

(competitive list); prom. 6-23-38; 91.07; 560. John T. Cronin, 90.87;
appropriate for Type-Copyist Or. 1, 615. John M. T. Molloy. 90.68; 621,
NYC Housing Authority, Brooklyn: George Braver, 90.65; 625, William
one vacancy at $960; temporary, not Pesek, 90.64; 640. Cbas. W. Absen-
to exceed six months — 883, Helen ger, 90.58; 644, Floyd J. Loring,
Marotta, 86.70; 1150, Theodore A. 90.57; 648, Samuel Gordon, 90.55;
Levey, 85.79, 656, Geo. Trott, 90.62; 687, Leo
Cohn, 90.53; 665 Joseph A. Man-
dato, 90.49; 666, Jeremiah Claps,
90.49; 676, Sidney Blumenfeld, 90.46;
TUES’ APR”‘ 2’ 1940 685, Moe Kestenbaum, 90.43; 686,
ASSISTANT CHEMIST  (competitive Theodore J. Stone, 90.43; 689, Wer-
list); prom, 4-20-38; appropriate by ner Orlessinic, 90.41; 690, Laurence
Bd. action 3-20-40 lor Inspector of Oeneleas, 90.40; 695, Paul Bcharil,
Equipment Or. 3, Comptroller of 90.39; 697, Roland Menard, 90.38;
N. Y. City, Bureau ot Welfare Pay- 700, James R. Tallon, 90.37.
ments; one vacancy at $1,800; prob- . i
able permanent — 1S. Charles San- CLERK OB. 1 (competitive list, Xe-
kel, 84.70; 19, John P. Jones, 64.50; male); prom. 13-31-37; appropriate
20, Roy Ollck, 84.09; 31, Sjdney D. for Clerk Or. (female) (Harlem
Barlow, 83.80; 31, David Salten, kad Fordham Hospitals), Dept, of
63.60; 33, Beoj. Schuelderman, 63.00. Hospitals, Manhattan and Bronx;

Tuesday, Anni 9

two vacancies at $8‘D

not to exceed six months

Teresa Witt, 85.39-

Zowntsky, 84.84; 271n , Ao

cones, 84.78; 2826, >

man. 84.65; 2834. Sda

84.64; 3308, Sylvia Da;w,on

3326, Mildred R. Weins

3329, Mary C. Krakow -

Ethel Weiner, 83.99-3"fini ’

Winterfeld, 83.98; d

Moretzky, 83.98; 3417,
83.96.

verman, «anche 3.

CLERK GR. 2 (competitive list ,
prom. 2-15-39; appropriate forT"*

Gr. 1 (male, rotating hu-. '
night work). Dent, of **"*'*""
Brooklyn: one vacancy at $84(i .
porary, less than six months

of regular employee! — ion/ o™
Moscowitz, 87.44; 1823. Hhllin i *
enda, 85.97; 33R0, j,Uu< el
84.00: 3474, Dominick 'Bonomn
83.90; 3489. Harold Voro'

3495, Sidney Houbcn. 83R- b
Louis Pox, 83.87; 3507, Daniel v
83.85; 3509, David Ncuhau>. rT
3525a, Paul Frank, 83

Julius E. Bayevsky, 83.80; -nh!
Lindsey, 83.76; 3584a, Carl g;-“i
83.76; 3586, Harvey Licht N-
3588, Alexander Firfer, ﬁg'-ﬁw
John Posavetz, 83.71; h v
Dubin, 83.71; 3636, Howard BMV
83.70; 3643, Bernard Orcene rij,
3649, Paul M. Pailey, 83.6a;
Fred Wishnoff, 83.68; 36&4 DiviH
Rubin, 83.67; 3674. Robert C%,
83.66; 3677. Andrew Gerblno, g}
3698. Abraham N. Shanes’ i

3720, Joseph D'Antoni, 83,61

CLERK GR. 2 (competitive list, tnale-
prom. 2-15-39; appropriate for Cleri
Gr. 1 (male, rotating shifts and
night work). Dept, of

Hospi;ﬁn
Manhattan; one vacancy at
with maintenance; probable per-

manent — 1823, Philln Lave.i
85.97; 3588, Alexander Fir‘fer,%
3623, John Posavetz, 83.71:
Fred Wishnoff, 83.68; 3726. Meverl
Dolinko, 83.61; 3780. Emanuel
Gongado, 83.56; 3788, Abraham Sif-
gel, 83.55; 3811, Robert Haber, 8353
3819, l.eroy Davis, 8352; 3823 Ari
nold Roe, 83.52; 3827, David a
Henderson. 83.52; 3833, Samuel Out-
ride, 83.51; 3850, Isidore  Hvmar
83.51; 3854, Eliot Wagner. &5
3865, Oliver Kraetz. 83.4a; 30
Milton S. Sokolnik, 83.47; 3897, Nor-
man Scholder. 83.46: 3915, Sidne-;
Robbins. 83,44, 3924,  Ravmond
Shorr, 83.44; 3930, Jo.seph Gottllei),/
83.43; 3935, David Milch, 8343; 33>
Geo. Feldman, 63.41; 3999, Jacoj
Panzer, 83,37; 4022. Maxwell Ros-
83,33; 4027, Harold Freedman, 8333

CLERK GR. 3 (competitive lis'": pmr
ferred for certification bv !
tion 2-7-40 for Clerk Gr, 2 Coi'n
Special Sesgi, all boros: one va-
cancy at $i% probable pirmaneiU
—869, Tillie Block, 87,77,

INSPECTOR OF CONSTKt'CTION AR
(preferred list, BTi; appropriate
by Bd. action 3-26-40 for Inspector
of Equipment. Comptroller. Bureaa,
of Welfare Payment.s: three varan-*
cies at $2,080-$1,872: probable per-
manent — Henry J. Wulf, Joseph
A. Mullen, Joseph E, Ramus, Edward
H. Belt, Joseph F, Morrison, Thomas
Ashley, James F. Shea, Carl G, Fors®
berg.

INSPECTOR OF PI *
(competitive list); prom,
appropriate by Bd. action 3-28-«|

tor Insp. of Equipment Gr 1 Comp
troller. Bureau of Welfaie P»
ments; one vacancy ai, $1,680. prw
able permanent — 27, Jos. J. Ha

day, 81.50; 28, Samuel Lent. IgL»
30, Geo. A. Morris, & 3
Pleron, 81.50; 32. Henry F. Hog|
81.50; 33, Geo. A 3
35, Geo. J. Rosenbluth.

Louis B. Nielse n

P. Hartel, 81. 00 '38, U*vid B Doug
las. 81,00.

LICENSED FIREMA.S’ (preferred WU
for Licensed Fireman, DeP;;
Hospitals, Manhattan;
definite — John F. >aughn«n.

J. Mulligan, John Treniior. j
Doylei James McGinnis, Ja""
Rooney, Walter Kearns

PHARMAGIST (Competitive

prom. -23- 37 PP* Pi““ec'or o
ction

Eu?pment Comptrol'ler ,
Welfare Payments, Six on
$1,800; probable Pe“manei

Asst. Chemist list certi B

thi - I
a. ISZBeo. P. west, 87.57, 4M We$

gein. 87.47; 5, Leo t
Ed M. Oerstenzai'*’
Beryl Domoff, 86.53.

SOCIAL WVESTIG”rOR

list); prom. 2-7-40. i
vestigntor. Dept, of oj-ary, .
vacancies at Jieave A »+

to exceed six ®,,|oyee> "

RNESn éoldstem 897 ¥
Rips, 84.35: 228,

vitz, 82.63; 250,

2«2,  Alexander

363, Jerome Feldnia™;
Ralph IIM Bertvsn',*;
J, _Miller, 14. An
Leffert, «2%&4 J* 7
polsky. 82.10; 410 J k'o gni, i
kowski. 81.46;
ircv"M 'wSk.
873, Irvmtg % Be"*
ing Hech 80.64;
Teicher, 80.64; " Bingley J
ilﬁ %race %osen 8u>» gern»'
PhIIIIPS Vg v é(
Brown. 81-08: Slatgr. @
sky, 81.01; 6 %r ,
SOCIAL INVESTIGATOR ~Socj*' fn
!/'esstgi;gaf’orP,H»Deﬁ{. i vr-
vacancies
manent — 36 ,, ojps,
«5.7S; 83. H.
—
BTSN s2.44, 263 AlSX il

(Continued on
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LATEST CERTIFICATIONS

yontinued from Page 16)
36: 263. Jerome Feldman,
275, Ralph M. Pepe, 82,25;
J- Miller. 82.14.

investigator (competitive

M orom. 2-7-40; appropriate for

H Jdnurce consultant. Dept, Wel-

*1 740; probable permanent —

Goldstein. 85.78; 83. H.

¥ ¢ Hips, 84.35; 228, Marcus Jaco-

82.63; 250. Harry Levtow,

14 262, Alexander Alexander,

263, Jerome Feldman, 82.36;

i”, Ralph M. Pepe, 82.25; 280, Mar-
|;]. Miner, 82.14.

WED., APRIL 3, 1940

.TO TRUCK DRIVER (regular list);
1 nnrooriate for Laborer, Bd. of Edu-
ction; one vacancy $5.50 per day:
obable permanent—25699, James J.
fnmberti; 25819, Rocco A. LaCourte;
Vincent Oandolfo; 25910, Tho-

I' Matthews: 26184, Gasten Dy-

“mn 26220, John J. Mntto; 26235,
ppl, N. Abltante; 26250, Leonard
26253, Joseph Sclara; 26266,

Vincent Fairbrother; 26287, Andrew
Plzzuro: 26288, Michael P. DeMagglo;
26291. Francesco Leone; 26297, An-

gelo Rini

riFRK GRI (competitive list, male);
nrom 5-1-36; for Clerk Gr. 1 (male),
nept of Housing & BIdRS.. all boros
but Richmond: four vacancies at
,«in- probable permanent—2366.
Herbert S. Levine, 84.50: 2602, Austin

H Nienstedt, 84.00: 2684, Irwin R.
BermBH, 83.50: 2831, Frederick
Schroeder. 83.00; 3058, Morris A.
Cohn, 82,50.

fiFRK OB. « (competitive list, male);
nrom. 5-1-36; for Clerk Gr. 1 (male),
\yc Housing Authority, Manhattan;
tuo vacancies at $840: probable per-

nt—2366, Herbert S. Levine,

;. 2831, Frederick C. Schroeder,
830 o
CiFRK GR. 1 (competitive lifit, male);
nrom. 5-1-36; for Clerk Gr. 1, Dept,
of Hospitals, Oti.sville, N. Y.; $600
with maintenance; probable perman-
ent 2366. Herbert S. Levine, 84.50.

CLtRK GR. 3 (competitive list, male);

prom. 2-15-39; appropriate for Clerk
Gr. 1 (malei. Dept, of Housing &
Bidt'. nil boros but Richmond: four
vacancies at $840; probable perman-
ent ‘five on Grade 1 list certified
ahead of this)—310, John G. Hani-
fin, 89.56; 1015a, Saul Moskowitz,
87.44; 1823, Philip Levanda, 85.97;
2085, Geo. G. Gula, 85.55; 2224, Wm.
D Kntz, 85,36; 277!), Jack L, Froh-
lick, 84.70.

.
ILKRK GR. | (competitive list, male);
prom. 2-15-39; appropriate for Clerk
Or. 1 Imale), NYC Housing Author-
ity, Manhattan; two vacancies at
}840: probable permanent (two on
Grade 1 list certified ahead of this)

7310, John G. Henifin, 89.56; 1015a,
Saul Moskowitz, 87.44; 1823, Philip
Levanda. 85.97: 2085, Geo. G. Gula,

& 2224 Wm, D. Katz, 85.36; 2779,
Jack 1. Frohlick, 84.70; 2881, Solo-
mon Malkoff, 84,58: 3158a, Julius G.

Lavender. 8“ 26: 3171, John C. Stan-
ner, 84,25: 3218, Max Gold. 84,19;
32in, Murray Weinstein. 84.18; 3243.
Morris Feffer, 84.16: 3246, Alexander
Wettan, 84,16; 3258, Jack P, Perl-
man, 84.14; 3266, Nathan Miller,
LT

(LERK GR ' (competitive list); prom.
2-15-39: appropriate for Clerk Gr. 1,
Dept, of Hospitals, Otisville, N.Y.;
one vacancy at $600 with mainten-
ance: probable permanent (one on
Grade 1 list certified ahead of this)

1192:;, Antigone Gazetas, 87.07;
2719, Jack L. Frohlick, 84.70; 3651,
Datsv  Wilson. 83.68; 3654, Betty
Gold.-itein, 83.68; 3676, Sylvia Reff,
66; 3733, Sylvia Nelson, 83.61;
3ir>7, Pearl Bernstein, 83,58; 3770,
Esther Weingarten, 83.57; 3782, Irene
Sommers, 83.56; 3796, Martha L.
Tichener. 83.54; .3819, Leroy Davis,

83.52; 3820. Shirley Greenwald, 83.52;
3826, Celia Greenberg, 83.52; 3836a,
Ada Strull, 83.51; 3848, Garrle No-
relll, 83.51; 3856, Gertrude Zinnen,
8350; 3955a, Helen Lewis, 83.41;
3974, Ella L. Allen, 83,39; 3975, Es-
ther Chlftte. 83.39; 3987, Mary Bur-
nick. 83.38; 3989. Eleanor Hall. 83.38;
3993, Rebecca Taxer, 83.38; 4016.
Pay Kessler. 83.36; 4033, Harriet
Karmel, 83.35; 4041, Olga H. Rlchek,
83,34; 4044, Ellen J. Auslander, 33.34;
<054, Muriel Leibowitz, 83.33; 4057,
Florence Stieglltz, 83.33; 4101, Arthur
Tambrino, 8'5.28; 4120, Marlon Clark,
83.26; 4130, Vivian G. Lewin, 85.26;
«31, John Arrigo. 83.25; 4144. Ella
Dubrow, 83.34; 4163, Pauline Javltz,
8322; 4166, Louis Llss, 83.22; 4167,
oennaro V. Talanl, 83.22; 4172, Helen
ueutsch, 83.22; 4174, Dorothy Hutter,

Barnet Shapiro, 83.21;
181 Louis Flschbach, 83.21; 4182,
fiagar c. Spivey, 83.31; 4201, Salva-

«re J. Tarantino, 83.20; 4207, Geral-
“we A Brennan, 83.19; 4227, Anna
~aulson, 83.16; 4235, Abraham Sel-
83.15; 4245, Louis Bril},
Albert Bohenck, 83.13;
Rl.chman, 83.11; 4306,

wrothy Schneider, 83,10.

prom- 8-21-38;

Piiwi J, ® Cleaner (men). Dept.
, all boros; three vacan-
B. probable permanent—
OM«; “‘P Clark; 139, Raymond V.
Prank Santoralll; 160,

toll* . " Alulsio; 163, Joseph Celso-
emn ‘o > AIPh Limone; 182, Clar-
1&con™ ~f®rcer; 191, Michael Della-
Anthnr,”. * Joseph Orlando; 201,

« ~o"iano; 204, John Han-
ter T2 L.~ 2 Ph, Vaccaro, Jr.; 209,
ﬁ) TMH&* gi@, Louis'Schneler;
O8Bris:" 2 -

A Nat Welnstocic; 225,
OamML. *“?iarchl: 224, Antonio
0 -226, Peter Rodriguez;
Klein- better el; 231, Morris
Angpii i * Eugene Plerpaoll; 236,
238, Frank iS,

John crn!l* 270, John Spada; 2«,
257, 44, Paul J. Aqullinai
263, Antonld

’ 265, Louis. O. Brogna.
ACl4] ~
(competitive
‘sitator n' 2-7-40; for Social Inves-
“ ie i Welfare; gl 740
Permalient—a, Bernard Ber-

ger, 90,17; 6, Samuel
8, Daniel H. Neubourg,
Lawrence Rubensteln,
Adele S. Trobe, 87.13; 27,
86.23; 28, Helen Wilson,
Solomon Levine. 86.15.

Podell, 88.29;
87.69; 11,
87.13; 12,
Ida Jones,
86.19; 29.

TEMPORARY TITLK EXAMINER GR *

(competitive list); prom. 4-28-37;
for Title Examiner Or. 2, Law Dept.,
Dlv. of Real Estate and Condemna-
tion; one vacancy at $1,800; tem-
porary, not to extend beyond June
30.—76, Carl Hauptman, 80.26; 78,
Herman M. Frank, 80.16; 79, Arthur
Harrison, 79.94.

THURS., APRIL 4, 1940

ARCHITECTURAL DRAFTSMAN, GR. 4

(competitive list); prom. 4-13-38; ap-
propriate for Jr. Arch. Draftsman
Gr. 3. Bd. of Education. Manhat-
an; one vacancy at $2,160; probable

permanent—7, Charles F. Kennell.
87.75.
ATTENDANT (preferred list, male,

temporary service only); for Attend-
ant, Dept, of Hospitals, Brooklyn;
one vacancy at $780; temporary, not
to exceed beyond June 30—Michael
D. Carr, Sidney H. Newman, Ral-
eigh Latimer, Albert Kimbrig, Angelo
J Monachino, Harry Traister, Mack
J. Perlow, David Taylor, Louis G.
Baumler, Max Hyman, Lou Israel,
Morris Schneider, George H, Frank-
lin, Vincent R. Barra, Franklin V.

Johnston, Emmett H. Mattingly, Al
bert Beck, Salvatore Anzalone, Da-
vid Goldin, Jack Barnes.

CLERK GR..1 (competitive list, male);
prom. 5-1-36; for Clerk Gr. 1 (male).
Triborough Bridge Authority, Ran-
dall's Island, Manhattan; two va-
cancies at $900; probable permanent
—1942, Alexander Infanger, 85.50;
2308, Jacob Woeissbluth, 84.50; 2366,
Herbert S. Levine, 84,50; 2462, Philip
Schecter, 84,00; 2602, Austin H. Nien-
stedt, 84.00; 2605, John F. Dour,
84,00; 2614, Joseph R, Prinz, 84,00;
2623, Louis J. Raksenberg, 83.50: 2684,
Irwin R. Berman, 83.50; 2691, Joseph
Scherer, 83.50; 2697. Rubin Horo-
witz. S'WO; 2704. Chas. E, Whelan.
83.50; 2746, Clark Donnelly, 83.50;
2783, Chas. J. Eiwen, 83.50; 2790,
Charles O. Morson, 83.50: 2818. Fran-
cis L. Kiernan, 83.00; 2831. Frederick
Chroeder. 83.00; 2891, Thomas A. J.
Schroeder, 83.00; 2893, Carl H. Young,
quist.  83.00.

2901, Thomas J, Doran, 83,00; 2904,
Joseph L. Wohlers, 83,00; 2961, Chas.

T. Loughlin, 8250: 3018, Hugh J.
Kelly, 82.50; 3058, Morris A. Cohn,
82.50; 3066, Louis S. Kefer, 82.50;

3079. Harry Hyman. 82.00; 3117. Maur-
ice Davis, 82,00; 3119, Stephen Bucz-
ka, 82.00; 3148, Walter F. Woebcke,
82,00; 3166, Vincent J. McCabe, 81.50;
3167, Victor L. Russo, 81,50; 3193, Eli
Devinsky, 81.50; 3209, Sam Margolis,

81.50; 3224, Morris Levine. 81.00;
3251, Sidney A. Lazarowitz, 80.50;
CLERK GR. 1 (competitive list,
male); prom. 5-1-36; for Clerk
Gr. 1 (male). Second Deputy Com-
missioner. all  boros but Rich-
mond: $840; probable permanent—
2366. Herbert S. Levine, 84.50; 2602,

Austin H. Nienstedt, 84.00; 2684, Ir-
win R. Berman, 83.50; 2831, Freder-
ick Schroeder, 83.00; 3058, Morris A.
Cohn, 82,50.

CLERK GR. 1 (competitive list, male);
prom. 5-1-36; for Clerk Or. 1 (male).
Dept, of Housing & Bldgs. and the
NYC Housing Authority, all boros
but Richmond; six vacancies in the
two departments; probable perman-
ent (name to be considered No. 1
on certifications sent earlier to both
departments)—1942, Alexander J. In-
fanger, 85,55.

CLERK GR. 1 (competitive list, male);

prom. 5-1-36; for Clerk Gr. 1 (male,
rotating shifts and night work).
Dept, of Hospitals. Richmond; one

vacancy at $600 with maintenance;
probable permanent—1942, Alexander
J. Infanger, 84.55; 2366, Herbert S.
Levine, 84.50.

CLERK GR. 2 (competitive list, male);
prom. 2-15-39; appropriate for Clerk
Gr. 1 (male). Second Deputy Com-
missioner, all boros but Richmond;
$840; probable permanent (five on
Grade 1 list certified ahead of this)

—310, John G. Henifin, 89.56; 1015a,
Saul Moskowitz, 87.44; 1823, Philip
Levanda, 85.97; 2085, Geo. G. Gula,

85.55; 2224, Wm, D. Katz, 85.36; 2779,
Jack L. Frehlick, 84.70.

CLERK GR. 8 (competitive list); prom.
2-15-39; appropriate for Clerk Or. 1
(male, rotating shifts and night
work). Dept, of Hospitals, Richmond;
one vacancy at $600 with mainten-
ance; probable permanent (two on
Orade 1 list certified ahead of thlsj
— 1823, Phillip Levanda, 85.97; 3568,
Alexander Firfer, 83.75; 3655, Fred
Wilshnoff, 83.68; 3726, Meyer Dolln-
ko, 83.61; 3780, Emanuel J. Congedo,
83.56; 3788, Abraham Siegel, 83.55;
3811, Robert Haber, 83.53; 3819, Le-
roy Davis, 83.52; 3823, Arnold Hoe,
83.52; 3827, David A. Henderson,
83.52; 3833, Samuel Cutrlde, 83.51;
3850, Isidore Hyman, 83.51; 3854, El-
ipt  Wagner, 83.50; 3865,  Oliver
kradtz, 83.49; 3880, Milton S. Sokol-

nlk, 83.47; 3897, Norman Beholder,
83.47; 3915, Sidney  Robbins, 83.44;
3924, Raymond Shorr, 83.44; 3930,
Joseph Gottlieb. 83.43; 3936, David
Milch, 83.43; 3953, Oeo. Feldman,
83.41; 3999, Jacob Panzer, 83.37; 4022,
Maxwell Boas, 83.35; 4027, Harold
Freedman, 83.35; 4071, Adrian Wein-
mann, 83,31; 4074, Harry Edman,
83.31; 4077, Morton Kaplan, 83.3%;
4079, Walter Waresuk, 83.30; 4101,
Arthur Tambrino, 83.28.

CLERK, GR. 9 (competitive list, men);
prom. 2-15-39; for Clerk Or. 1 and
Clerk Gr. 3, Dept, of Welfare; one
vacancy at $1,200 (Grade 3) and
five vacancies at $840 (Orade 1);
probable permanent (one on promo,
tion Oracle 2 list certified ahead

tjbls)—13, Wailliam Forman, 82.73;
46a, B. Rossomondo, 01.73; 113. Eu*
ipno Goldberg, 90.80; 117, Murray

Freet], 90.76; 116, Solomon Moskow-
It|, 90 76; 3i%a, Jofieph Catuhi, 89,68;
310, John 0. Hanlhh, 89.58.

CLERK OR. 2 (competitive list, male);

prom. 2-15-39; for Clerk Or. 1
(male). Civil Service Commission,
Manhattan; six vacancies at $840;

temporary, less than six months—310.
John O. Hanifin, 89.56; 1015a, Saul
Moskowitz, 87.44: 1823, Philip Levan-
da, 85.97; 2224, Wm. D. Katz, 85.36;
2779, Jack L. Frohlick, 84,70; 2881,
Solomon Malkoff, 84,58; 3303, Sidney
Schulman, 84,08; 3431, Lester Ko-
ver, 83.95; 3441, Leon J. Lader, 83.94;
3451, Eli Dormont, 83.93; 3452, Irving
Ginsberg, 83,92; 3474, Dominick Bon-

omolo, 83,90; 3489, Harold Vogel,
83.88; 3495, Sidney Houben, 83.87;
3499, Louis Fox, 83.87; 3507, Daniel
Klein, 83,85; 3509, David Neuhaus,
83,85.

CLERK GR. 2 (promotion, ,citywide,
men); prom. 3-22-38; for Clerk Gr.
2 and Clerk Or. 1, Dept, of Welfare;
one vacancy at $1,200 (Grade 2) and
five at $840 (Grade 1); probable
permanent—150, Irving S. Price, 82.15.

INSPECTOR OF STEEL GR. 8 (pre-
ferred list); for Insp. of Steel Or. 3.
Bd. of Water Supply and Tribor-
ough Bridge Authority; one vacancy
in each department at $2,400; prob-
able permanent—Max Zeigher.

LABORATORY ASSISTANT (competi-
tive list. Bacteriology); prom. 9-27-
39; for Lab Asst. (Bact.), Dept, of
Health, Manhattan; one vacancy at
$960; temporary, about three months
—14. Sylvia S. Robbins. 90.75; 57.
Florence Valenstein. 86.30; 59. Rose
Leokum. 86,25.

PHYSIO THERAPY TECHNICIAN
(competitive list); prom. 1-17-40; for
Physio-Therapy Tech.. Dept, of Hos-
pitals; $1,200; temporary (leave of
absence- of regular employee)—11.
Charles H. Kelner, 85.00; 12, Abra-
ham Seltzer, 83.80; 13, Isidore Nag-
ler, 83.20; 14, Alexander O. Zarskl.
83.20; 15. Henry W. De Sadow, 83,00;
16, Thomas J. Sheehan, 82.80; 17,
Samuel Silverman, 82.60; 18, Charles
L. Brick, 82.20; 19, Everett J. Alward,
81,40; 20, Samuel Berger, 81,20.

SENIOR ENGINEER GR. 4 (competi-
tive list. Sewage Plant Operation);
prom. 4-3-40: for Sr. Engr. Gr. 4
(Sewage Plant Operation), Dept, of
Public Works: one vacancy at $5,700;
probable permanent—1, Samuel |I.>
%éaglg 86.88; 7, Samuel L. Tolman.

Is YOu

Below is the latest news from the Municipal Civil Service Comnn.--
of exams which attracted 300 or more candidates.

TELEPHONE OPERATOR OR. 1 (com-
petitive list, female): prom. 7-15-36;
for Telephone Operator Or. 1, Of-
fice of the Comptroller, Manhattan;
one vacancy at $4 per day; tempor-
ary, until June 30—282, Helen A.
Byrnes, 83.10; 304, Margaret M. Lein-
inger, 82.50; 306, Anna T. Pape. 82.50;
328. Dorothy E. Jones. 82.10; 331,
Mae L. Ryan, 81,90; 334, Kitty Tames,
81,80; 338, Frances H. Haugh, 81.70;
340, Katherine R. Merritt, 81.60; 343,
Gladys Sternberg, 81.60; 349, Marie
L. Finan, 81.40; 356, Antoinette A.
Ruvo, 81.30: 357, Helen J. Hazel,
81.20; 358, Dorothy R. Jones, 81.30;
359, Mary E. Figliola, 81.20; 361,
Catherine T. O’Connor. 81.10; 364,
Mary E, Casey, 81.10; 365, Evelyn M.
McQuade, 366. Catherine M. Gustain,
81,00.

FRI., APRIL 5, 1940

ADDRESSOGRAPH OPERATOR GR. t
(competitive list); prom. 1-20-37; for
Clerk, with knowledge of Addresso-
graph (male). Office of Comptroller,
Manhattan; one vacancy at $1,200;
temporary, until June 30 (leave of
absence of regular employee)—54,
John Canaras, 81.68: 59, Albert C.
Minner, 80.84; 60, Joseph H. Ander-
son, 80.44; 61, Isaac Heimberg, 80.20;
62, George A. F. Moran, 80.00; 63,
Morton Rappaport, 79,84; 65 Harry
Finkelstein, 79.44; 66, Stephen Fuchs,
79.44; 68, Raymond Finkenstadt,
79.40: 69, Joseph Kaufman, 79.04; 70,
Thomas J. Sheehan, 78,68.

ARCHITECTURAL DRAFTSMAN OK. 4
(competitive list); prom. 4-13-38; ap-
propriate for Jr. Arch. Draftsman
Or. 3, Dept, of Public Works, all

boroughs; one vacancy at $2,160;
probable permanent—7, Charles F.
Kennell, 87.75.

CLERK GR. 1 (competitive list, male);
prom. 5-1-36; for Clerk Gr. 1 (male),
Bd. of Estimate, Bureau of Real Es-
tate. Manhattan: one vacancy at
$840; probable permanent—1942, Al-
exander Infanger, 84,55; 2366, Her-
bert S. Levine. 84,50; 2602. Austin H.
Nienstedt. 84.00; 2684. Irwin H. Ber-
man. 83,50; 2831. Frederick Schroed-
er, 83.00; 3058, Morris A. Cohn, 82.50.

CLERK GR. 1 (competitive list,
prom. 5-1-36; for Clerk Gr.
night). Dept, of Welfare. Manhat-
tan Lodging House; five vacancies
at $840; probable permanent— 1942,
Alexander J. Infanger, 84.55; 2366,
Herbert S. Levine, 84.50.

(male);
1 (male,

CLERK GR. 8 (competitive list, male);

I Exam

soon as they are made known.

COMPETITIVE
Accompanist: The rating of
qualifying experience is in pro-
gress.
Administrative Assistant (Wei

fare): Objections to tentative key

answers may be filed not later
than April 15.
Architectural Assistant, Grade

2; Rating of Part | is completed.
Rating of Part Il has begun.

Assistant Engineer, Grade 4:
Rating of Part | of the written
test has been completed. Work on
Part Il has begun.

Automobile Engineman: Objec-
tions to tentative key answers are
being considered for final report.

Baker: This examination is be-
ing held in abeyance pending re-
classification of the position.

Carpenter: 1396 candidates were
summoned for this examination,
held on March 30.

Clerk, Grade 2 (Bd. of Higher
Education): The written test will
be held on April 27 for 7,832 filing
candidates.

Court Stenographer: The writ-
ten test will be held on April 27
for 570 filing candidates.

Electrical Inspector,
(Engineering  Assistant) (Elec-
trical) : Objections to tentative
key answers are being considered.

Elevator Mechanic’s Helper:
The rating of the written exam-
ination is nearing completion.

Engineering Inspector, Grade t
(Board of Water Supply): Rating

Grade 2:

of Part Il of the written test is in
progress.

House Painter: The final key
has been validated.

Janitor (Custodian), Grade 3:
The oral interviews have begun
and will continue through May.

Janitor Engineer (Custodian
Engineer): All parts of this ex-
amination have been completed.
The eligible list appears on Page
15.

Junior Administrative Assistant
(Welfare) i Objections to tentative
key answers may be filed not later
than April 15.

Junior Administrative Assistant
(Housing) | Objections to tentative
key answers may be filed not later
than April Id.

Junior Architect, Grade 3: Part

Il of the written examination is
being rated.

Junior Engineer (Civil) (Hous-
ing Construction), Grade 2: The

final key has been validated.

Junior Statistician: The key has
been validated. Rating has begun.

Management Assistant (Hous-
ing) Grade 3: Objections to ten-
tative key answers are being con-
sidered.

Management Assistant (Hous-
ing) Grade 4: Objections to tenta-
tive key answers are being con-
sidered.

Marine Stoker (Fire Dept.):
This examination will be given on
April 15 to 531 filing candidates.

Office Appliance Operator: The
qualifying practical tests were
held for the Remington Rand
(Powers) Machine. Other qualify-
ing practical tests will be held this
month.

Playground Director (Female
and Male): The final key has been
validated.

Research Assistant (City Plan-
ning) : 655 candidates were quali-
fied for the written examination,
which will probably be held on
April 19.

Sanitation Man, Class A: The
key has been validated. Rating of
the written examination has be-
gun.

Steamfitter: Rating of the writ-
ten examination has begun.

Stenographer (Law) Grade 3:
The written.-test will be held on
April 27 for-2.30a4;andidates.

Stenotypist, iSrade 2: The ex-
amination will be held on April

27 for 754 candidates.

Structure Maintainer: Qualify-
ing experience is being rated for
1,600 filing candidates. The ex-

amination will probably be post-
poned pending the receipt of
applications for the promotion ex-
amination.

Telephone Operator, Grade 1
(Male): Objections to tentative
key answers are being considered.

Title Examiner, Grade 2: Ob-
jections to tentative key answers
are being considered for final re-
port to the Commission.

The Leader wil.
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prom. 2-15-39; ap,»ropriate for Clerk
Or. 1 (male, night). Dept, of Wel-
fare, Manhattan Lodging House;
five vacancies at $840; probable per-
manent (two on Grade 1 list certi-
fied ahead of this)-3380, Julius
Skolnik, 84.00; SSO-, Morris David-
owltz, 83.99; 3426, Harold Blum,
83.95; 3429, Daniel I, Greenberg,
83.95; 3431, Lester Kovar, 8394;
3425, Nathan  Zuckerman,  83,95;
3439, Ira Tolvin, 83,94; 3441, Leon
J. Lader, 83.94; 3451, Ell Dormont,
83,93; 3452, Irving Ginsberg, 83.92;
3450, Louis Bercovitch, 85.91; 3458,
Nathaniel Schwartz, 83,91; 3469, Jo»
seph A. Pluto, 83,90; 3479, Mendy
Zwiebach, 83.89; 3480, Bernard |I.
Margolis, 83.89; 3482, Isidore Berg,
83,89; 3484, Seymour D. Levinson,
83.89; 3486, Alfred O. Riehl. 83 88;
3489, Harold Vogel, 83.88; 3495, Sid-
ney Houben, 83.87; 3499, Louis Fox,
83,87; 3502, Wallace Levin, 83.86;
3503, Arnold Wexler, 83,85; 3505, Sam
Werner, 83,85.

CLERK GR. 2 (competitive list): prom.
2-15-39; for Clerk Or. 3 (malel, Bd.
of Estimate, Manhattan; one vacan-
cy at $1,200; probable permanent—
. 46a, Edward Rossomondo, 91,73; 113
Eugene Goldberg, 90.80; 117, Murray
L. Freed, 90.76,

CLERK GR. ? (competitive list): prom.
2-15-39; for Clerk Gr. 2. Ct. of Spe-

cial Sessions, all boros: one vacan-
cy at $1,200; probable permanent
(one on promotion list certilied

ahead of this)—12. William Formnn,
92.73; 46a. Edward Rossomondo. 91.73;
113. Eugene Goldberg. 90.80: 117,
Murray L. Freed. 90,76,

CLERK GR. 2 (promotion):
28-38: for Clerk Or, 2. Ct. of Spe-
cial Sessions, all boros; one vacancy
at $1,200; probable permanent 130,
Irving Price. 82.15,

prom, 3-

CONDUCTOR (promotion. 1. C. O, S.);
prom, 4-26-39: for Conductor, Bd. of
Transportation. Manhattan: one va- ~
cancy at 65 cents and 75 cents per
hour; probable permanent—46. George
Saueracker. 77,41: 47. Dewey Broad-
nas, 77.40; 49. Louis Hershkowitz,
77,29.

TRANSITMAN GR. | (promotion, city-
wide): prom. 7-29-38; for Tran.*;it-
man Gr, 4. Bd, of Water Supply, out-
side N, Y. City: one vacancy: prob-
able permanent—1, David Caplan,
87,65; 5, Wm. Karas, 86.02; 10. W'l
lard W. Rankin, 85,25; 11, Fr~-
Pryzgodzki. 85,12; 12, F*

Hally, 85,12: 13. Isitlr
85.02: 15. Matthew-
Morris S. Apr>"

J i

-ji the status
it ulish chanc

Trackman: Rating of tI'
ten test has been complet
practical test will be admi
as soon as practicable.

Typewriting Copyist, C
Rating of the written te i.
progress.

PROMOTION

Assistant Engineer, Grade 4
(City-Wide): Rating of Part I of
the written test has been com-
pleted. Work on Part Il has be-
gun.

Assistant Supervisor, Grade 9
(Social Service), (City-Wide) i
This examination is being held 2>
abeyance pending the outcome ol
litigation.

Clerk, Grade 2: Rating of this
examination is in progre.ss.

Clerk, Grade 3: Objections to
tentative key answers are being
~considered.

Clerk, Grade 4: Objections to
tentative key answers are being
considered.

Junior Statistician (City-Wide) i
The key has been validated. Rat-
ing has begun.

Lieutenant (Fire Dept.): A re-
port on the final key has been
prepared for the approval of the
Commission.

Lieutenant (Police): Parts A
and B of the written test are being
rated. The final key for Part 0
Is being validated.

Park Foreman, Grade 2 (Men
only): Th<e examination date has
been scheduled for June 1.

Stenographer-Typewriter, Grade
2 (City-Wide): Rating of this ex-
amination is in progress.

Stock Assistant (Men) (City-
Wide) : The competitive physical
was completed on March 28. The
eligible list will be published
shortly in The Leader.

Supervisor, Grade 3
Service) (City-Wide): This ex-
amination is being held in abey-
ance pending thi outcome of liti-
gation.

Climber and Pruner: The prac-
tical tests will probably begin on
April 10 and continue for .several
days.

iSocial
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JOB STUDY MADE

The Municipal Civil Service Commission revealed this week
that a study of all Civil Service positions in New York City has
been made and may be released soon to the public. The study w ill
show the number of employees in each grade and service of the

city.

Its purpose is to inform employees of their promotional

opportunities and enable the Commission to determine the num-
ber of persons eligible to compete in promotion examinations.
The study w ill be revised in July, when many positions are

reclassified.

Other items on the Commission’s calendar are as follows:

Bridge Operation Service
1575. The Commission reserved deci-

sion another week on the proposed
amendment to the Bridge Operation Ser-
vice, involving salary changes for Bridge
Operator and Supervisor of Bridge Oper-
ation.
Occupational Aide

1576. Decision on whether to change
the title Occupational Aide from the Un-
graded Service to the Instructional Ser-
vice was held over until next week.

School Lunch Helper

1577. The Commission is yet undecid-
ed which list to declare appropriate for
School Lunch Helper in the Board of
Education. A study is still being con-
ducted.
Service Ratings

The Director of Examinations suggest-

CLEANER, $1,200

ed to the Commission a procedure to fol-
low in connection with the recognition of

schools and courses for service rating
purposes. The Commission reserved de-
cision.

Management Assistant

1586. The list for Management Assist-
ant, Grade 4, Housing Authority, will be
appropriate to fill the position of Super-
visor of Housing Section, Dept, of Wel-
fare. The list has not yet been promul-
gated.

Clerk Pronrotion Exam
1587. Because there are no vacancies,
the Commission denied, for the present,
a request of the Law Dept, for a promo-
tion examination to Clerk, Grade 5, in
that department.
Aetna Company Circular
1590. The results of an investigation

Dept, of Public Works.

CLERK, Grade 2, $1,440. War Dept., Wash-

ol a circular Issued by the Aetna Casual-
ty and Surety Company were reported to
the Commission. The circular, which was
said by one Commissioner to be an adver-
tisement of the company’ bonding busi-
ness, concerned the examination for Li-
cense to Install Oil Burning Equipment.
Decision was reserved.

Junior Engineer, Grade 3

The Commission approved the action
of the Certification Clerk in declaring the
list of Junior Engineer (Mechanical),
Grade 3, as appropriate for the position
of Car Draftsman, Grade 3, at $2,140. The
list was certified to the Board of Trans-
portation.

Social Investigators

1599. Supplementing its action of last
week, the Commission waived the 90-day
rule for Social Investigators appointed
temporarily to the Board of Child Wel-
fare. Last week the rule, which prohibits
acceptance of a permanent job for 90
days, was waived for temporary appoint-
ments to the Welfare Dept.

Engineer Designers

1608. Because there may not be any
vacancies to fill, the Commission failed to
act on a request of the Association of En-
gineers of New York, Inc. The Associa-
tion asked that the open competitive lists
for Assistant Engineer (Designer), Grade
4, Board of Water Supply, be used as ap-
propriate for certification to the Tunnel
Authority for design work on the proposed
Battery-Brooklyn Tunnel. It was ex-

10 a.m.-5 p.m., six day.s a week. Transfer

plained that a number of perqIT T '?
in the Board of Transportation ” oft
Office of the Borough of Manhan™*"*
be sufficient to fill any va”!

will occur. that

Consultant Architects

1610. The Commission officiQii
proved the firms of Harvey Steven
Parsons, Klapp, Brinckerhoff anrf
las as Consultant Authorities in

of Borough Works. The apDrov! @
made effective as of March i

Social Security Projects

1614. Pending the decision of thp p
eral Government to continue sevprl, .
clat SEEUrity PY¥dfects sponsored hv &°
Dept, of Health, the CommigsiQfyndpion
until July 1 the matter of preparii®
aminations for the positions involved
the projects become nermanent ther
mis.sion will proceed with the’
tions. 1

Name Changes

1631. The following changes of nam'i
were approved:

Dept, of Hospitals: Prances Ward i
Frances Bauer. ®

Dept, of Parks: Felicia B. Caminifi
to Felicia C. Ragonese; Marguerite a
Nauss to Marguerite A. O'Neill; Esther r
Jackson to Esther R. Gerstein.

Fire Dept.: Daniel Doboshinsky to Dan
iel Dobbs.

Board of Child Welfare: Florence ji
Victory to Florence V, McGee.

NYC Housing Authority: Seyn;ourTab.
achnikoff to Seymour Tobert.

Dept, of Welfare: May K. Epstein ,
May Zbar; Barbara M. Owens to Barba;

M. Miller: Maxine Anthony to Man
Markoff.
Dept, of Sanitation. William p. CaM

field to William P. Caufield.

STENOGRAPHER AND  TYPEWRITF.1

City Court House, 52 Chambers St., ington, D. C. Transfer with Clerk, Grade to0 playground, Manhattan or Bronx. Box Grade 2, $1,200. Dept, of Welfare
Man. Transfer to Laborer, any depart- 2 In any government department In New 82. fer to position In Dept, of Hospluifc
ment, In Manhatt.un. Box 97 York City or vicinity. Box 105. Manhattan. B#v MI. n
Job Xchange y y P. O, CLERK, $1,900. Midtown Manhat-
CLEANER. $1,500. Board of Education, CLERK, Grade 3, $1,320 ($1,440 under tan. alternating tours. Transfer to any
Brooklyn building. Transfer with La-  wexler decision). Police (Dept., down- daytime Federal position in N. Y. C. or STENOGRAPHER  AND  TYPEWKITH
borer in same dept, or Dept, of Public town! Transfer, preferably to Dept, of Vicinity, $1,600 minimum. Box 144. Grade 2, $1,440.  Police Dept, dowi

If you wish to exchange your pres-

Works, or Office of Borough President, In

Housing and Bldgs. or Housing Authority.

town office. Employed since Aug isu.

: N o Manhatt B B 74, o ) Transfer, preferably to Bronx or upto»]
ent job for another in the Civil Ser-  onnattan or Bronx.. Box Box 112 PWci)thCJ'}'.ERB'%|écg"i’5tgrjage’cﬁze’%ﬂgt JTr.ra;SOfg{_ Manhattan. Box 93
vice, send your requests to Xchange ; ogist, Jr. Professional As«t, etc. Will ac-
; i - CLEANER (female), $860. Dept, of Public CLERK, Grade S, $1,200. Dept, of Welfare. ' ini N icini
Positions Editor, Civil Servicc Leader, — works, city courtnouse, 52 Chambers St.  District Office 21 E. road St Man. gipb\lﬁlsﬁ?r?gtn;r;nmsumc InB’\l')iWJOOFk vicinity STENOGRAPHER  AND  TYPFWRITRI
97 Duane St-, New York City. In- gHUUFSI 1T am-f to 6 a.hm'f’ Ofl' 4 37-"1- to Near subway, elevated, and bus lines. o ’ Wg;rl;ﬁdeSt zyMgﬁyzoobay wgfll(th T?gﬁ;férH
. . a.m. ransfer to shift from p.m. Transfer to other department, preferably i K 5 '
(.:IUde all necessary details.  Service  “}; p.m. or to day work In any dept. in Manhattan. Box 92 P. O LABORER, S$LB00. Morgan Annex night work. Box 103
is free- P. O., 30th St. and 9th Ave. Transfer
. In Manhattan. Box 129. to any safe Federal position at $1,600
When enswering, tend Utter* to CLERK, Grade 2, $1,200. Dept, of Welfare. minimum. Box 145. STENOGRAPHER ~ AND  TYPEWRITE!
appropriate box number, c'o The CLERK. Grade 1, Dept, of Welfare, D. O. Home Relief Division, Henry and Rut- Grade 2, $1,560. Bd. of T(antportatioa
! 11, 157 Henry St., Manhattan. Transfer gers Sts. Transfer to same or other de- P. O. LABORER. $1,600. New York G.p.0 Hours: 9 a. m. to 5 p. m Transfer u
Leader. to any other district office In Brooklyn. partment In Brooklyn. Box 62. Tronsfer to any federal position paying similar position In any city dept. Box 12U

Exchanging jobs is permissible un- Box 137

der Civil Service rules if the depart-

CLERK, Grade 1, $960.

Dept, of Welfare,

CLERK, Grade 2, $1,200. Dept, of Welfare.

$1,500 minimum. Box 89.

P. O. CLERK, $1,900, downtown Manhat-

STENOGRAPHER AND  TYPEWRITFI

ment heads of the transferees give Long lIsland City. Transfer to any city Brlgésktf;,lgt ?p;:sf;?’ tOZngyN(())s{threarndde’;Aavre{_ tan. Transfer to Customs Dept, as Grade 2, $1,200. Welfare Dept, 214
their approval. dept, in Queens or Manhattan. Box 138. ment for night work beginning Feb. I. Clerk or guard, etc., at minimum salary 125th St., near subway and trolley lire
Box 63. @ e of $1,700 in city or vicinity. Box 125. Transfer to any department In Manhitii
: , A CLERK. Grade 1, $840. Dept, of Sani- 0 or Bronx. Box 107.
ASTiIAM® WORKER, $6.72 1 day. Office “iavion [ower Manhattan, 5-day week. CLERK, Grade /533*1'1208\-, Dept, of Welfare  sTENOGRAPHER ~ AND  TYPEWRITER,
of I?remdent of Borough of Manhattan. g mmer hours: 9 am. to 4 p.m. Trans- . |sttr|ct oftice 33, the dt tt rtan_s- Grade 2, $1,560. Located In Jamaica. .
Transfer to Queens. Box 90. fer with clerk to any engineering dept, 1cf 10 same or anotner department 1IN \york every eighth Saturday. Transfer TYPEWRITING COPYIST, Grad* 1 U
or any other office on staggered 6-day DSrooklyn or lower Manhattan, preferably \,nteq outside Jamaica. Box 117. Dept, of Welfare, Home Relief DivUia
ASSI.STANT ACCOUNT CLERK. »1200. week. Box 139 near BMT subway, or “el” lines. Box 67. DIst. Office 28. 74 W. 124th St,
Stale Service, Albany. Transfer to any STENOGRAPHER AND TYPEWRITER, [Iransfer to same or other department
department. In New York City. Will con- CLERK, Grade 1. $840. Dept, of Welfare, CLERK, Grade S $1,740. Federal Civil Grade 2, $1,200. Board of Transporta- Bronx. Box 111
alder lower salary. Box 123. D. O. 48. 188th St. and Webster Ave. Service, Brooklyn. Excellent sten- tion (Construction Division), 250 Hudson
Transfer to lower Manhattan or to Cen- ographer. Will accept same grade and St.,, Man. Transfer to another depart-
ASSISTANT CI-ERK, State Dept., desires tral office. Box 140. salary In New York City. Box 142 ment In Bronx or Manhattan. Box 68. U'\"3?5559?:;3IggbiceSCIEGl\:’gé(e A3|D,(15
transfer to any State Dept, in New York i . PRV
City. Box EYid : CLERK, Grade 1, $840. Dept, of Sanita- CQURF ATTENDANK, $1,920. ~ Court of STENOGRAPHER = AND = TYPEWRITER, Xl?;e”ﬁ;sl_acblgi?ctglry’sgrtﬂaklyn'r’;‘;nvi%efr]
By waske 3 aprﬁ o 4 bm Special Sessions, Manhattan. Transfer Grade 2, $1,320. Office of President of Washinaten. b. . Bo 8'7
ASSISTANT CLERK, $1,200, State Service, Transfer to HOL)I,Sing Authority, Comptpr'oli to City Court or Municipal Court, Brook- BIOrough‘t'of Bro&klyﬂ,ttTransger t502 sim- ington, D. C. x 87.
Albany. Transfer to any Department In ler's Office, Bd. of Education or any de- Y0 OF Manhattan. Box 104. flar position in Manhattan. 80X
New York City. Box 102. gggrtment In Municipal Bldg., Man. Box CUSTOMA GUARD, $1,920. Employed In STENOGRAPHER AND TYPEWRITER, X-RAY TECHNICIAN, $143 a
ASST. BOOKKEEPER AND CASHIER, ) New York City, opportunity for advance- _ Grade 2, $1,740 (1,799.99). Board of  out maintenance, State Dept, of
$1,200. State Department, Farmingdale, ment to customs Inspector. Transfer to Transportation (Construction Division), N||t~ &Ao;r'sgﬁb”‘émos's Hoslplta:j’a T
L. 1. Transfer to Manhattan, Brooklyn CLERK. Grade L $840. Dept, of Welfare. any federal position In New York City. 250 Hudson St., Man. Transfer at same rls, N. Y. owed one meal a day. Tn
Box 133 ' Non-aettled Divslon, 116th St. and Box salary to department In Jamaica or Rich- fer to any New York State Hospitii,
or Queens. Box : Lenox Ave. Transfer to different dept. mond Hill. Box 65. uardless of location. Box 8.
ASSISTANT GARDENER, $5.50 per day. 'n”igh'\fa\'fvgflzta”Bg; Bronx. Would accept JUNIOR ACCOUNTANT, $%,1800- Dept of
Dept, of Parks, Central Park, Perma- ! fer “:gng:'y ngf’krs' Bo’:('mgll- p.m. rans- U S E D C A R G U |D E
nent. Tran.sfer with Asst. Gardener In : :
Bronx. Box 130. CLERK, Grade 1, $840. Dept, of Welfare.
DO 26. 74 W. 124th St. Transfer to JUNIOR CLERK, $900. Division of Place- "NEVER BEFuI?
ASSISTANT GARDENER, $550 a day. any Bronx District Office. Box H2. ment and Unemployment Insurance, Al- H d | V | - u
Dept, of Parks. Permanent. Employed . bany. Transfer with Junior Clerk In any e a In e a u e S Have We Offered
at 172nd St. and Ft. Washington Park, CLERK, Grade 1, $960. Dept, of Finance, State dept. In New York City or vicinity.
Man., 8 a.m.-4:30 p.m. Transfer to same Lower Manhattan. Transfer to aay de- BOX 113. 1938 1034 1036 BETTER CARS
Job In Brooklyn, preferably In Benson- partment, Jamaica, L. I, day work. Box Ply. Sedan Ford Packard Sedan Chevrolets—Fords-»od**»
hurst.  Box 77. JUNIOR STENOGRAPHER, $1,200. State 4 Door Conv. Coupe 4 Dr. Trunic plymoutlis— Pontlacs-BulcM
CLERK, Grade 1, $980. Dept, of Welfarg, Dept, of Public Works. Division of High- $33 . p : Olds—Cliryslers,
ASSISTANT STENOGRAPHER,  $1,200. Old Age Assistance Division, 902 Broad- ways, Babylon, N. Y. Transfer to Brook- 5 $95 $295 Coupes— Sedans-ConvertiWM
State Dept, Elmira, N. Y. Male only. way. Transfer to any other division In lyn or Manhattan. Box 64. Station  W»«on»
Transfer to State Dept. In New York Dept, of Welfare, or to any other depart- 1935 1o3(! 1937
City or vicinity. Box 135. ment. Box 70. JUNIOR CLERK, $900. State Service, Al- Ply. Sedan Chev. Sedan Dodge Sedan Hundreds to choose frow-
bany.  Alternate Saturdays off. All 2Dr. Trunk 4 Door 4 Door All Reconditioned f
ATTENDANT, Grade 1, $1,200. Office Of | Rk Grai)« 1, $840. Family Court Saturdays off July and August. Transfer $165 $195 $325 a Money Back Guarantee
President of Borough of Richmond. Brooklyn. Hours: 9 a.m.-4:30 p.m. till to any department ih New York City. !
Hours: one week, 7:30 am. to 3:30_P-M. 405 on alternate Saturdays. Transfer to BOX 134 KROGER - JONAS. l«i
next week, 3:30 p.m. to 11:30 p.m. Trans- night shift (4 p.m.-midnight) any depart- USCO CAH ' . [
fer to Queens or Brooklyn, day or night 5 Brooklyn or Manhattan, isox 94. LABORER, $550 a day. Board of Water DIVISION N. Y.’s Leadinc
work. Box 69. Supply, Manhatta}n. Transfer to stime or t»72 BROADWAY 811.) 1ST AVE. AT 95TH
ATTENDANT. Grade 1 $1200. Trib , CLERK, Grade 8 $1200. Dept, of Wel: other department in the Bronx. Box 76. ATw. 9-3005 Opens Sum- __~
, Grade 1 ,200. Triboroug fare, downtown. Transfer to any other
Bridge Authority, Queens. Shift Work. city dept., day or night work, anyy bor- '—A&i\%ﬁgﬁ P:ﬂfo %l_ra(:]é;)f’ér ?c?rkBSrog)lfll;E’
Transfer to day work. Box 134 . . . ! -
y ough. Box 141 preferably Coney Island. Box 80. . . BKLYN'S biggest
AUTO ENGINEMAN, $2,280. Dept. of CLERK, Grade 3, $1.200-$1,320. Dept, of | \poRER. $1.600. P.O. Dept. Station K SlX SeleCted SpeC|a.IS
Water Supply, Gas and Electricity. Six-  welfare, Bronx. Transfer to work In 50" g2t st man. ;pt. 6 a oh'ft' BUYS
<Jay week. Transfer with Auto Engineman courts or night work. Prefer Corporation ' gaan. Rotating snlits,
In any department In New York. Box 114 Counsel Box day off for work every third Sat. Trans- (831 Chev. Coach ... $ 30
’ fer to Guard, Customs service. Box 81
AUTO ENGINEMAN, $2,040. Dept. Of Sani # 38 Bulck 7-Pass. Sedan.,. 115 1937 Cheyv.
) ,040. Dept. anl- CLERK. Grade 8 (CAP 2), $1,440. Census i i
tation. Transfer to Dept, of Highways.  Bureau, Dept, cff Com)mes:fce, Washing- LAV\?SEES Tr?'sosrgoktlj;r{' ‘T’?gﬁssferDep{b 9 36 Ford DalL.Sedan 335 (Radio & Heater) ]
Box  109. ton, D, C. Permanent status Transfer queens. Box 83 # 37 Olds SedanR ~ H.... 436 1937 PIYm. DeUxe
Ali;rt(i)onENglljlglil\s/IAN_l,_rﬁﬁ.S?é)'; Itjoepsti'moilfarsapnci- partment in New York Oltil/ or vicinity. 9 38 Bulok Sedan R & H ..., 036 (Immaculate) .
) . - Bo 118.
ey, | Kansfer fo simiiar por Box L/i]%vovRE/r;,rkiisg.eom p;rmgsl);.n Parks Dept. # 39 Olds  Sedan . 696 1937 DOdg_e Conv. Co B
ision in Office of Borough President of CLERK, Grade « $1,200. Dept, of Welfare, Queens, Sanitation Dept. Box 136 ) (Radio perfect)
Queens. Can operate any type crane or  poO. 53. Van Wyck Blvd., Queens. ' ' ’ Time Payments - Trades 1938 Olds. 4 Seda:
basin machine. Box 09. Transfer to Finance Dept. In Brooklyn, ) . -Door 1
downtown Manhattan or Long Island City, LABORER, $5.50 per day. Board of Wat«r up to Montbi to Pay (Like New)
CLEANER, $1,300, Municipal Bildg., Man. or to any other dept. In downtown Man- _ Simply, Queens. Transfer to same dept, . .
Transfer from 5 a.m.-l p.m. or 12 p.m.- hattan. Box 119. in Brooklyn. Box 128. Girard Motor Soles. Inc 1937 Buick 4-Dr. Tr
8 a.m., to shift,6 p.m.-2 am. or 4 p.m.- ! : (Mechanically Perfect’ |
12 p.m. Box 56. CLERK, Grade «, $1,200. Dept, of Welfftrs, LETTER CARRIER, top grade, $2,100. 148 E, 149th St MO. 9-8197
10th Ave. and 36th St., Man. (Office Hamilton Grange Station, Manhattan. Bronx

ULEANER, $1,200, Dept, of Public Works,
Queens, Hours; midnight to 8 a. m.
Transfer to day work. Box 120. Box 116.

CLEANER, $1,200. Dept, of Public Works,

Brooklyn. Hours: midnight to 8 a.m. 902 Broadway, Man. Transfer to other . address at least on* week
Transfer to evening work, 4 p.m. to inld- citv department In Manhattan or Bronx. PLAYGROUND _ piRfSCTDR, $1,360. Parks d
night. Box 138. Box Sl. Dspt. Triboro T« PUyground, Astorie, advance.

soon to move downtown
Transfer to similar position

CLERK, Grade *, $1,200.

In Manhattan).
In Brooklyn.

LETTER CARRIER, $3,100. Working In Subscribers are requested to In-
Brooklyn. Transfer to an federal po- f h f h f
Dept, of Welfar*. sltlon In New York City. B ic 106. orm The Leader of any ohanre o

Transfer to Brooklyn, post office. Box 141

JOE RUDERMA"

1430 BEDFORD_*
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published Weekly

M ilitary
A ssociation

A meeting of the Civil Service
tinitAry Association Is scheduled
for Tuesday. April 9 at 8:30 p.m.
In the Pulitzer Building, 63 Park
uov Manhattan. Members of the
ij y National Guard and Naval
Militia and former members, as
well as Civil Service eligibles with
military service are invited to at-
tend tlie session.

Dept.

Sanitation
In-Service

Lecture

rincinerators and W ater-Front
Dumps” will be discussed Tues-
day night, April 9, at the second
of ten in-service training course
lectures for Department of Sanita-
tion employees. The course is be-
ing held at the 23rd St. and Lex-
ington Ave. buUding of C.C.N.Y.

Scheduled speakers are Joseph
Zengerle, chief of the engineering
department: Clarence Ketcham,
assistant chief, and Fred Lee, in
charge of water-front docks.
Service credit ratings will go to
the 1,500 who registered for the
course. The fees paid in will cover
such miscellaneous costs as mim-
eographing the lectures for em-
ployee use.

Gardeners

Dance

A dance and entertainment of
the Assistant Gardener Eligibles
Association is slated for May 25 at
the Park Palace, 110th St. and
Fifth Ave.,, M anhattan. The affair
starts at 8:30 p.m.

Postal Group

Meets

The Joint Conference of Affilia-
ted Postal Employees will meet
Wednesday night, April 13 at the

Morgan Annex Post Office on
Ninth Ave.

Comiminion

Planned

Third Annual Corporate Holy

Communion of the Catholic em-
ployees of the State Insurance
fA~d will be held on Sunday,
April 14. Mass will be celebrated
at tlie Church of Holy Innocents,
~Jth St. and Broadway at 9 a.m.

Foreman
Eligibles

The Assistant Fcreman Eligibles

'‘Department of Sanitation) will
CLASSIFIED
USED CAR
than CROSLEY CAR. run less
Bllon T 35 to 40 miles per
Driwrt! condition. Reasonably
demonstration write Box. 1001.
41 ~*INISHED apt. to let
ttent, s MODERN IMPROVE-
resm’'oM”~  switches, tiled bath room,
1685 Park

sonable a. >I1SKISOF,
'onaf '1-2628. .

BULLETIN

All organkationi which have

Ciyll Service interests are

B O ARD

invited to moke The Leader's

Bulletin Board their own official bulletin board for the announcement bf meetings, enter-

toinments, campaigns, elections, etc.

Send your information by Saturday of each week

direct to The Bulletin Board, in care of The Leader.

meet Wednesday, April 10 at 8

p.m. in the Sanitation Building’s
Conference Room, 125 Worth St.,
Manhattan.

Hebrew Society’s

Annual Dance

The eighth annual entertain-
ment and ball of the Hebrew
Spiritual Society, Inc. of the De-
partment of Sanitation will be
held Saturday night, April 20 at
the Royal Windsor, 66th St. at Co-
lumbus Ave., Manhattan.

SCMWA BaU

The annual ‘Spring ball of the
State, County and Municipal
Workers of America will be held
Friday night, April 13 at Manha't-
tan Center, 311 West 34th St.,
Manhattan.

Association of
Competitive Employees
(Dept, of Sanitation)

We are happy to announce the
amicable settlement of the griev-
ances recently put forward.

This week Emma V. Cronin
seems to hold the spotlight for the
excellent work she is doing as
chairlady for our annual dance,
not to mention the splendid throw-
away devised by her.

To those members who will par-
ticipate in the coming examina-
tion for Sanitation Man including
Don Murphy, Bill Greenspun, Mike

Paprista, Julie Bernstein, Dave
Scuyer, Harry Goldberg, Mike
Kenny, Dan Flynn, etc., happy
landing!

An additional report on the
“Babcock Seeley” Pension Bill will
be read at the coming meeting
April 12th.

Every effort is being made to
make our Spring Dance at the Ho-
tel Taft a success. The time is
short; have you done your part?
If not, why not now. To Fred Mil-
ler and Al Von Huegel go honor-
able mention for their untiring ef-
forts to make this affair the best

of them all.

Don’t forget! Send in your
money for the Spring Dance
NOW. H.S.B.
Postal Workers
To Instal Officers

Installation of newly-elected of-
ficers will be held at the next
meeting of the Jewish Postal
Workers’” Welfare League at 2:30
pjn., Sunday, April 14. The meet-

TRAIN FOB
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ing will take place at the Manhat-
tan Center, 311 West 34th St.

Porter Post Band
To Hold Dance

The concert and dance of the
Porter Post Military Band will be
held Friday night, April 12, at the
Porter Memorial Hall, 52nd St.
and Fourth Ave., Manhattan. Ber-
nie Weller’s Orchestra will play
at the dance.

Fete Retiring

Employees

Eldon F. Nelson and George W.
Montgomery, were honored at a
banquet Thursday, March 28, at
the Walnut Inn, Garbutt, N. Y.
Nelson will soon leave the Parole
Department to become Junior As-
sistant Warden in the federal ser-

vice. Montgomery, formerly at-
tached to the State Agriculture
and Industrial School at Indus-

try, N. Y., has recently accepted
a position in the Rochester branch
of the Catholic Charities. Thirty
members of the staff of the State
Agriculture and Industrial School
at Industry attended the affair.

Dance Scheduled

A dinner and dance will be held
Saturday night, April 13, by the
Laborers, Pipe Caulkers and Tap-
pers CouncU 78 (Civil Service
Forum). The affair will take
place at the Hotel McAlpin.

Accountants to Meet

Job possibilities will be dis-
cussed by the Junior Accountant
Promotion Eligibles when they
meet at 5:30 p.m. Wednesday,
April 10, in Room 212 of the City

Court House, 62 Chambers St.,
M anhattan.

M ilitary Concert

A concert and dance will be

given by members of the Porter
Post Military Band on Fiiday,
April 12 at the Porter Memorial
Hall, 52nd St. and 4th Ave., Brook-
lyn. The Post is affiliated with
the Robert I. Porter Post, Veterans
of Foreign Wars. :

Holy Name Mass

The 19th Annual Communion
Mass and Breakfast will be held
by the New York Office Holy
Name Society, Branch 273, Sun-
day April 7. The mass will be
conducted at St. Patrick’s Ca-

thedral at 8 a. m., and the dinner
will follows at the Hotel Astor at
9:30 a. m.

Forum Delegates
To Meet Tuesday

Discussion of the legislative ses-
sion will be the principal item of
business when delegates to the
Civil Service Forum meet at 8:15
p.m. Tuesday, April 9, at the City

Court House, 52 Chambers St.,
M anhattan.
Council 72 to Meet

A legislative report will be given
when the Municipal Firemen, Oil-
ers, Engineers and Marine Stokers
Council 72 (Civil Service Fomm)
meets at 8:30 p.m. Wednesday,
April 10, at the City Court House,
52 Chambers St., Manhattan.

Park Employees
Council to Meet
The Manhattan Council of the

Greater New York Park Employees
Association will meet Thursday,

April 11, at the Harlem Court
House, 121st St. and Third Ave.,
Manhattan. Newly elected presi-
dent of the Council is James
Pettit. Other officers are John
Keefe, first vice president; John
Corbett, second vice president;
Patrick Burke, treasurer; Clar-
ence Brown, financial secretary;
and August J. Shultz, recording

secretary.

Bronx Mutual Benefit

Association Meeting

The Bronx Central Annex Mu-
tual Benefit Association of the
Bronx Central Annex Post Office

will hold its regular meeting on
Wednesday, April 10, at 8 p.m., in
VaSsa Hall, 149th St. and Wal-

ton Ave., the Bronx.
Members will discuss the annual
Spring get-together scheduled for

Saturday, May 18, at 9 p.m., in
the New Terrace Gai'den, 181st
St. and Boston Road.

Post Office Symphony

An introductory concert of the
New York Post Office Symphony
Orchestra will be held Sunday
evening, April 14 at Julia Rich-
man High School. Proceeds from
the concert will go to the Morgan

Hospital Bed Fund, the Com-
munity Chesi, and to defray the
expenses of iht orchestra. Post-

master Albert Goldman and his
official staff are expected to at-
tend.

Foremen and Engineers
Hold Meeting

A meeting of the Foremen and

P ttfu n d t

By James Clancy Munroe

Johnny Apollo (20th Cen.). We
were getting a little tired of pan-
ning so many shows and hoped
that this week things would pick
up. But no. This is the worst
week in a long time. The only
film really meriting notice is this
melo with a fairly usual cops-
and-robbers theme. Edward Ar-
nold, Dorothy Lamour, and Tyrone
Power head a competent cast.
Probably it’s the fault of her pub-
lic, but Dotty doesn’t seem au fait
sans sarong and assorted siroc-
cos. Arnold is his usual compe-
tent self and even Power isn’t
quite as hopelessly miscast as usu-
al; perhaps the directing of Hen-
ry Hathaway (Lives of a Bengal
Laocer) had comething to do with

it. (The Roxy will run it shortly.)

Claudine (Phoenix). This is a
delicate little story of first love
and heartbreak. The French, who
usually do this sort of thing much
better than we more frigid folk,
have let us down a bit as the
picture is a bit slow-moving de-
spite occasional moments of su-
perlative photography. Little Car-
negie.

Adventure in Diamonds and
Zanzibar are a waste of anyone’s
good time. The former is the out-
at-elbows plot of the beautiful
lady thief reformed by a pui'e love.
The latter is fierce tripe of the
jungle variety, witli skulking na-
tives and those noisy crickets so
dear to the heart of Hollywood.

Pack Nineteen

APRIL 9, 1940

Steam Roller Engineers (affiliated
with the Federation of Municipal
Employees) was held Monday,
April 1, in the offices of the
Federation, 63 Park Row, M anhat-
tan.

Auto Enginemen

The Municipal Automobile En-
ginemen (affiliated with the Fed-
eration of Municipal Employees)
will meet at the City Courthouse,
52 Chambers St., on Wednesday
night, April 13.

Joint Postal Conference
Mass Meeting

The Joint Conference of Affili-
ated Postal Employees of Greater
New York will hold a mass meet-
ing on Sunday, April 14, in tht
Central Commercial High School,
42nd St. and 3rd Ave. at 2 p.n..
The meeting is being held to win
public support for a measure in
Congress which would provide a
Court of Appeals to review cases
of dismissal in the Postal Service,
Letter Carriers, Clerks, Railway
Mail Clerks, Laborers and other
employees are expected to attend
the meeting. Among the prom-
inent speakers expected to address
the session are Senator James M.
Mead and Representative
old Flannery (Deiii., Penn.),
Emanuel Kushrl*vitz, vice-presi-
dent of the New York Letter Car-
riers Association, is chairman of
the Mass Meeting Committee for
the Joint Council.

Veterans Union

Plans are under way to form a
Postal Garrison of the Army and
Navy Union for veterans and ex-
service men of the New York City
Post Office. Postal men interested
in joining the Garrison have been
invited to contact C. Suthard
W illiams, 81 Linden St., Brook-
lyn, who is Department Inspector;
or Harry Spiegel, Publicity Offi-
cer, and the General Post Office.

Postal Workers

Louis Blumberg, president of the
Jewisli Postal Workers Welfare
League, is to be lionored by a din-
ner May 4 at Manhattan Center,
311 West 34th St.

Letter Carriers Dance

The Ladies Auxiliary No. 37 of
the National Association of Letter
Carriers will give a dance at the
Grand Opera House, 309 West
23rd St., Manhattan, on Saturday,
April 20, at 8:30 p.m.

Anything you want to know about
Civil Service? Come in and inquire
of the Civil Service Leader's

FREE Information Bureau

It's at 97 Duane Street, just off
Broadway, New York City.
UNBIASED
complete, accurate

Civil Service Leader
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1700 Jobs Hidden inNew

LEADER Tuesday, April 9

Trained Nurse (203) at $i ora

-
- Hospital Attendant (8) at t?, 1

Hospital Attendant (82) at iS
Hospital Attendant (Ioaﬁ?t 84“ 1®

b Hospital Attendant (U4 to i

$1,199; Hospital Attendants

- - - - time) at $360; Cook (i) ,N0)
- (2) at $1,500: Cook (6) at

I I I X I clan (1» for 323 sessions at «
, Sion; Internes (2i at $2ie

DEPARTMENT OF CORREr-r,*
Captain (5) at $2,400; Bact.T'*N

Enerffetic little Fiorello LaGuardia emerged last week from a six-day “budget retreat” and the  vLaporatory = Assistant

Trained Nurse (2) at $%2n i

fruits of his labor were a 30-page message of transmittal and a 1,000-page itemized budget. What the (tailoring) (1) at $1.200;

aveiage city employee would have seen if he scanned the detailed

ag<; would have been this: a lopping off of $6,395,595 from last year’s total, the abolishment of 2,992

. y 1 00; I n
budget or studied the Mayor's mes- 5™ % $136  correct.
(men) (10) at $1,769; cook (2
DEPARTMENT OF PUBLIC

ans through the device of dropping vacancies, salary raises, albeit modest, to hospital helpers, nurses, Inspector of Carpentry and Mo.

iind internes, and the creation of more than 1,700 new positions.

le new positions range from®

1 position as Interpreter (Chi- Junior TopoRraphlcal Draftsman (3) Grade 2 (4i at $1,620;

TAX DEPARTMENT brarian, Grade 3 (4) at $1,980; Librarian, $1,800 — six months; Laboratory Assist-

at $2,400;  Assistant Engineer
eratlon) t $3,120; Assistant r'' »
(1) at $ Junior Electricals$s

(1) at $2,160 to $2,700; Junior
Engineer (1) at $2,160; Engine! ?2"""

Librarian, Grade ant (1) at $1,200 — six months; Watch- t (Tunnel Construction/ ,2* %

' to scorcs of jobs as Hos- at $2,160. &‘ (ZdO) at $(12,)320:t0;19a5r88r é6|) kat (&1),200; man 2 hat $8510:T Ba_ritaer(l)(l) tat$l 5330; $ . to, $2400; Engineerine
f andyman a ,500; er a enographer an ypis a ,200— Y
HEIper' HOSpItaI Attendant, BOARD OF ELECTIONS $820; Checkroom Attendant (3) at $600; six months; Hospital Helper (4) at $720; |nspec|tt()er(IL('|1|;e at (%% 10%tt0$2’§26?1n-

Engineman, various Engin- Inspectors  (four for cach ot 3920 Attendant or Watchman

election districts for five days at $4 a Matron (1) at $960.

eering positions, Nurse, Student day of refclstration and one day of regis- DEPARTMENT OF PARKS Nurse (70) at $240; Hospital Helper (1)
Cleaner (15) at $1,200; Swimming Pool &t $720; = Laundry Worker (1) at $720;
Operator (2) at $1,800;

Nurses, Physicians, Foremen, La- tration at $8 Clerks (two for each of
borers, Teachers, Librarians, Col- 99 election districts at $8 for three days.

(9) at $1,200; Hospital Helper (8) at $720 — six

months, Physician (2) at $600; Pupil (Mechanical) (1) at $1800 to

spector of Masonry Construction 7,
$2,400; Inspector of Carpentry and li *
ry (1) at $2,160; Core Drill Oper”>

SuHervisor of Senior Dietitian (1) at $2,000; Physician ot g1800; Accountant (1) at dm

PRESIDENT BOROUGH OF f (2) at $1,200—six months: Trained Nurse ? p
Iege Clerks, etc. BROOKLYN Park Operations (1) at $1,666.66 — four or Nurse (4) at $900—six months; H'os- ulating Machine Operator_(u
The |argest increases in new h : months. pital Attendants (12) at $480; Hospital Se(t:on,s' Mate E(l)-at $2,16%|S_e_cond a
. . ) Foreman (Maintenance and Operation) NEw YORK ZOOLOGICAL SOCIETY Helper (5) at $480; — six months; Hos- 22160' a;'"e. npgmeer ( eueg
jobs were registered in the De- (2) at $1,800. (NEW YORK AQUARIUM) pital Helper (2) (part time) at $360 — 2160 Senior Porter (i) at $i Q&
partment of Hospitals—with near- PRESIDENTUI?EONRSOUGH OF Matron (1) al $§ a day for 80 days. X menths; Laboratory A?s;stant Dt DEPARTMENT OF DOCKS
. R ' ; ccupational Aide (1) at $1,500; Transltman (1) at $3,120; EngiL
ly 994; the Board of Higher Edu- ;. En(g?inemen (18 at s1500, BROOKLYN INSTITUTE OF ARTS  phygio-Therapy Technician (1) at $1.200; Assistant (1) (a1$2,160 fo $2 400 U
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Sanitation Men

Add 5% or More to Your Score by Training
at Home the
Schwartx - Caddeil
Way
COMPLETE HOME

SANITATION PHYSICAL
TRAINING COURSE

No Sanitation Man can afford
to be without this valuable
book, written by Schwartz-
Caddell experts.—Here, for the
first time in printed form—not
mimeographed—is everything
you need to know about the
coming physical exam.

Exercises for training the
shoulder muscles

Instructions for increasing
your endurance

12 ways to increase your
running speed

How to lift the 120-pound

ash con
How to climb over an 8-
foot wall

Complef'e Home Sanitation
Physical Course
This extremely helpful book NOW
ON SALE AT ALL NEWS-
STANDS. Leave your order with
your newsstand dealer or use
coupon below, to be sure
you get your copy. It’s
Only 50c.

SCHWARTZ-CADDELL SCHOOL
N. E. Corner 13th Street at 4th Ave.

Please send me \ copy of “Complete Home Sanitation
Physical Training Course.” 1 enclose 50c (check or money
order). Add Ic sales tax and 3c mailing fee.

Name

Address

j NAME

Two Full Hours
ForOnly §1.00

Two full hours of special coaching: by expert physical trainers,—
that is what you get at the modern Schwartz-Caddell gym.
For only $1.00 you get a thorough physical examination in

]. STRENGTH 2. AGILITY 3. ENDURANCE
This Is an exam exactly like the one you will have to take» clocked
and graded, with the percentage you score on each test.

Then a Schwartz-Caddell expert will give you personal advice, tell
you how to correct your weakness and a list of suggestions for home
training.
SANITATION MEN
You Can”t Afford to Miss this Full 2 Hour Exam and Test
ENROLL TODAY

Sessions Every Sunday. Morning 10:30.
Afternoon 12:30, 2;30, 4:30, 6:30.

The Schwartz-Caddell School Gymnasium

60-62 EAST 11th ST. (Near Broadway) NEW YORK CITV
Phone GRamercy 5-8830 .
Office and Mental Classes: N. E. Corner 4th Ave. and 13th street

Phone ALgonquin 4-6169
You May Use This Coupon to Enroll -r

r” SCHWARTZ-CADDELL SCHOOL
. N. E. Corner 4th Ave. and 13th Street |
| New York City

| Gentlemen: Please enroll me for your special physical training session.
| enclose $1 (bill, check, or money order) in full payment.
| I can come on the following Sunday (March 31 or any Sunday there'

| after until the exam) .
* lcan come at the following hour: (check) 10:30, 12:30, 2:30, 4:30, 6:3v<

| ADDRESS e

CITY




