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HE MESSAGES from your elected leaders In this most

timely and important Convention Issue of The Leader
contain valuable Information on New York State’s biggest
and strongest public employees union, the Civil Service Em-
ployees Assn. The messages relate, region by region, the
problems facing CSEA today, as well as our accomplishments,
victories, priorities, philosophy and goals, both long-range
and immediate.

My own report will discuss the overall statewide situa-
tion of CSEA.

Some of our highest priorities right now include: exten-
sive revisions in the Taylor Law; new approaches and greater
funding in the area of political action; unalterable opposi-
tion to the investment of retirement funds in bailing out
bankrupt political entities; infusion of new ideas and per-
sonnel In state negotiations, and solid salesmanship in
meeting all rival union challenges by spreading the truth
that CSEA is, far and away, the best union for the job
of representing all governmental employees.

. " o

CSEA WILL PRESS for extensive reyisions to the Taylor
Law In the next legislative session. We will ask for changes
in the following items: the strike provision; agency shop;
last-offer binding arbitration; balance of penalties between
employer and employees; effective bilateral participation in
all procedures related to splintering of present bargaining
units; open verification of challenges made by rival unions;
a changing role for PERB, and separation of PERB from the
executive branch of state government.

Political action activities must be more clearly defined
and better coordinated. We will accomplish this through the
efforts of the top leadership and through revitalization of
the state and local legislative and political action commit-
tees

)

CSEA has been using every possible pressure in our
legal and public relations departments to stop retirement
funds from being forced Into insolvent political entities such
as New York City.

- - .

AS FOR THE UPCOMING state negotiations, our first
goal is to right the wrong that has been done to us by the
Governor and the Legislature. The Governor did not keep
his campaign promises, and the Legislators gave first pri-
ority to themselves at the expense of the state worker, For
us, the only acceptable contract is one that would correct the
wrongs of the past and counter the devastating effects of
rampant inflation upon the state worker’s salary.

A hastily put-together hodgepodge with very question-
able legal validity called PEF has set out to challenge CSEA's
right to represent the state Professional, Scientific and
Technical Bargaining Unit this fall. Our goal here is to
make sure the PS&T Unit members get all the facts, because
it's the facts and the truth that will convince them, without
a doubt, of the wisdom of staying with New York State’s
Number One public employees union—CSEA.
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MANHATTAN — Special
Sessions Court Chief Judge
Charles Breltel reserved de-
cision last week on a suit
brouzht here by the Civil Ser-
vice Employees Assn, to block
the purchase of Munlcipal As-
sistance Corp. bonds with pen-
sion furds of state and city em-
ployess.

CSEA alleges that such & pur-
chase s fillegal

CSEA is also fighting the pro-
posed pension fund purchase of
the securities in the State Court
of Appeals, Albany, It is antici-
pated that this appeal will be
decided on or before Sept. 30,
The action states that the pur-
chases of the MAC funds is in
violation of the New York State
Constitution.

DOT Worker Case
Will Resume Oct. 7

ALBANY—The next round
of arobitration hearings in
the case brought by the Civil
Service Employees Assn.
against the State Department of
Transportation, in which the
union seeks to obtain full back
pay for 369 DOT workers laid
off July 1, is set for Oct, 7-10
here.

Additional hearings will also
be held in Novamber and De-
cember, according to CSEA at-

(Continued on Page 17)

Wenzl Blasts Plan
Requiring Pension
Plan Contribution

ALBANY-—“Gentlemen, you are now trying to take away

negotiated benefits!”

That was the core of the message delivered last week
by Theodore C. Wenzl, president of the Civil Service Em-

ployees Assn, in his remarks to
the Assembly Standing Commit-
tee on Government Employees.
The commitiee 15 now studying
reintroduction of a contributory
pension plan for state employees.

Assemblyman Stephen R.
Greco (D-C, Erie), the commit-
tee chairman, sponsored three
bills during this year's legisla-
tive session which had to do
with mandating employee contri-
butions to pension plans, Dr,
Wenzl pointed out. Assembly
Bill 8015 requires an employee
who Joined or rejoimed a public
retirement system Qfter July 1,
1973, to contribute, starting on
July 1, 1976, 8 percent of his or
her gross annual eamnings to-
ward the cost of his or her
membership in the system; As-
sembly B016 requires prospective
members of the State Retirement
System to contribute {n the same
manner as Assembly 8015, and

Assembly 8017 requires legisla-

tors who Joined or rejoined a
retirement plan after April 1,
1973, to contribute at the same
rate.

“I would like to comment
about Assembly 8015, Dr. Wenazl
told the committee. “CSEA's
counsel has some question &s to
whether or not this type of ac-
tion would be in vioktion of
Article 5, Sectlon 7, of the New
York State Constitution.

"As you know, that Section
of the Constitution prohibits the
diminishing or impairing of ben-
efits heretofore provided on a
permanent basis, This bill
amends Article 11 of the Retire-
ment and Social Security Law
by merely adding a new Section.
Article 11 did not create a dif-
ferent system mandating em-
ployee contributions but merely
et limitations which are applic-
able to new entrants. Therefore,

(Continued on Page 3)

New Discipline Rules Are Termed
More Advantageous To Workers

ALBANY—Several major improvements in disciplinary procedures for New York State
employees resulted from the 1975 contract-reopener negotiations between the state and
the Civil Service Employees Assn.

Article 33 of the contract now guarantees an employee that he can have union rep-

resentation during his interroga-
tion and prior to his being re-
quested to slgn any statement,
In the previous article, the word-
ing on this matter allowed dif-
ferent Interpretations, while the
new Jinguage constitutes an
“iron-clad guarantee” of an em-
ployee's righ: o such union rep-
resentation throughout each step
of thes disciplinary procedurs,
secording to Bernard J. Ryan,
CSEA's State Programs Admin-
istrator.

Another benefit of the new
procedure is that now, In cases
where a department head or his
representative falls to answer an
employe2's grievance within a
specified time limit, the em-
ployee has the right to proceed
directly to binding arbitration,
resulting in & speedup of the dis-
ciplinary process.

A major change in the dis-
ciplinary procedure involves em-
ployees who have been suspended.
Under the previous wording of
Article 33, employees often had

to remain suspended, without
pay, for long perlods of time,
while lengthy departmental
hearings dragged on. Under the
new wording, a suspended em-
ployee can walvz the2 depart-
mental hearing and go directly
to arbitration The American
Arbitration Assn. is then directed
to give the case priority and
must hear th: cas: within 14
days. This change gets the em-
ployee back on the job and on
the payroll weeks earlier than
wias previously possible.

Also, in cases where the ar-
bitrator of a suspension can
reasonably assume the hearing
will last more than one day, the
union now has the right, jointly
with the state, to authorize the
arbitrator to. issue an Interim
decision on whether or not there
was probable cause for the sus-
pension, If the answer is "“No,"
the employee can go back to
work until the arbitrator has
time to hear the entire case.

This situation 1s likely to arise
(Continwed on Page 20)

Can Legislature
Legally Mandate
Use Of Pension $

HE State Court of Ap-
peals held an unusual
sesslon in New York City on
Friday to hear arguments in
a law suit challenging the valid-
ity of the law that mandates in-
vestments of stale employee
pension funds in bonds lssued by
(Continued on Page 6)
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Name New DMH Deputy Chief Not Too Late

ALBANY—Thomas Cough-
lin, 37-year-old executive di-
rector of the Jefferson Coun-
ty Assn. for Retarded Chil-
dren and a former state trooper,
has been appointed by GCGov
Hugh L. Carey as the new De-
pariment of Mental Hyglene's
deputy commissioner for mental
retardation.

Mr. Coughlin succeeds Robert
W. Hayes as deputy commission-
er. The new appointee had
served as chairman of the De-
partment's advisory committee
on retardation. Mr. Coughlin is
a 1962 graduate of the State

Police Academy and wis a troop-
er for 10 years, He also attended
Jefferson Community College
and Goddard College, Plainfield,
Vt. The post pays an annual
salary of $45,071.

SUSSKIND TO MVB

ALBANY—Arthur Susskind Jr,
has been named assistant to Ed-
ward O°'Nell, recently appointed
public relations officer for the
New York State Department of
Motor Vehicles. Mr. Susskind was
appointed by DMV Commissioner
James P. Melton,

CSE&R A

FROM CIVIL SERVICE EDUCATION AND RECREATION
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

FALL PROGRAM

COPENHAGEN - 6 Nighes

5292 Lv. Oct. 16, Ret. Oct. 23

At the Superior First Class HOTEL IMPERIAL B $199
MINI FIESTA — 7 Nighos

Weekly Departures

3 Nights Mexico City, | Night Taxco or

Ixtapan, 3 Nighus Acapulco EP, From.., $329
MFXICO FIESTA — 14 Nighs

Weekly Departures

6 Nights Mexico City, | Nighe Taxco,

7 Nights Aoxpulco EP, Fram $38Y
bUADALAJARA & PUERTO VALLARTA - 8 Nights

5305 Lv,_ Ocx 11, Ret. Ocr, 19

5306 Lv. Nov. 8, Rer Nov. 16

3 Nights Guadalajara, $ Nights Puerto

Vallurta EP, From, $3l6
BERMUDA — 3§ Nilhﬂ

5312 Lv. 13

At the BFWONI MANOR HOT[L & GOLF CLUB MAP, $249
MARTINIQUE - 7 Nights

5316 Lv. Oxt l u Ou l7

$317  Lv. Oct, ., Ot

At the Deluxe MERIDIE\ HOT!L AR, £330
GUADELOUPE -~ 7 Ni

$319 Lv, Oc. 9, Oct. 16

$320 Lv. Oc. 23, Rec Oct. 30

At the First Class ARAWAK HOTEI CB.., $298

Oc¢ ot the deluxe MERIDIEN HOTEL AB -$329
GRAND BAHAMA ISLAND

53247 Ly. Oct, 10, Ret. Ocr. 13 (3 Nighes) 2P, $149

At the GRAND BAHAMA IIO’Tﬂ. & COUNTRY QU !
LAS VEGAS — 3 Nighes

$255 Lv. Oct. 9, Ret. Dt 12

At the HILTON INTERNATIONAL cB $239

Or at the FLAMINGO HOTEL EP $229
WALT DISNEY WORLD — ORLANDO 3 Nighes

5326 Lv, Oct. 10, Ret, Oct. 13

5327 Lv, Oct 2-‘ Ret. O 27

At the RAMADA INN WIST Ep $149

Or art the CARLTON HOUSE RESORT INN EP $169
EXOTIC ST. MAARTEN — 7 Night
At the luxurious CONCORD HOI'I:L & CASINO

October/November

via KLM Scheduled Flight

Moniday & Wednesday &panuru Weekly Most Mealy £299

THANKSGIVING PROGRAM

LONDON — 3 Nights

5264 Lv. Nov. 26, Ret. Nov, 30
At the First Class HOTEL B 8239
ROYAL KENSINGTON FLIGH§ ONLY . 5229
ST MAART!N—- 7 Ni.h
si01 Nov, 24, |
At the Iu:nrimn (DVOO'm HOTEL
& CASINO Most Meals 5299
MIAMI — & Ni
S‘Ml Lv ! MAP $200
At the beaugiful Hml NOVMARIRI FLIGHT ONLY $159
LOS ANGELES--3 Nights
5348 Lv Nov. 26, Ret. Nov. 30 FLIGHT ONLY $189
LAS VEGAS — 3 Nlahn
5256 Ly, Nov. 27, Ret. Nov. 30
At the FLAMINGO HOTEL $229
LONDON — 10 Nighs
5151 Ly, Dec. 23, Ret. Jan, 3
At the Superior First Clans CB $3v
HOTEL METROPOLE FLIGHT ONLY $249
ROME 8 Nighos
S089 Ly, Dex. 24, Ret Jun B $3199
At Fiest Class Hotel FLIGHT ONLY $299
AMSTERDAM — f Nights
§247  Lv. Dec, 25, Ret, Jan ch $3049
At the Firm n.m HOTEL l‘\Kk FLIGHT ONLY $239
ST. MAARTEN T Nighn
§220 Ly, Dec. 21, Rer. Dec 2K
5221 Lv. Dec. 2K, Rer. Jan 4
At the luxorious
CONCORD HOTEL & ASING AR $379
HOLIDAY SURCHARGE $20
MIAMI 9 Nighn
$252 Lv. Dec, 24, Rer
At the besurifyl H(\IH \l()\\l\ﬂfﬂ[ MAP $3199
FLIGHT ONLY $1%0
LOS ANGELES — 9 Nights
5102 Lv. Dex. 23, Ret, Jan, } FLIGHT ONLY $180
PRICES FOR ABOVE TOURS INCLUDE: Afr transportation; twin.

bedded rooms with bath; transfers and baggage

indicate what meals are included

ABBREVIATIONS: Co
breakfast duily; MAP
NOT INCLUDED:

« Contineninl Breakfane daily; AR
~ breakfmt and dinner daily;

Taxes and gratuities,

handling: abbreviations

American
No meals

PLEASE WRITE FOR ”l'l AILED FLYER ON FALL

FOR ALL TOURS: M:
11210 - Tel: (212)

& YEAR-END PROGRA

Sam Fmumett,
2334488 (after 5§ pm))

1060 E. 28th S« Beooklyn, NY

All prices are based 00 rates exivting at tme of printag and ace subjecy

1w change

ALL TOURS AVAILABLE ONLY TO CSEARA MEMBERS AND
THEIR IMMEDIATE FAMILIES

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036
Tel: (212) 575-0718

For College
Dropouts

For adults who wish to re-
turn to college, there Is Brooklyn
College's Adult Leaming Center.

The c¢enter, in operation for
over a year, offers three pro-
grams to persons whose studies
have been Interrupted. They in-
clude Liberal Studles for Police,
Veterans Outreach and Down-
lown Adult Education.

“The primary objectives of the
Leaming Center are to create an
environment where adults can
work productively and to pro-
vid> a solid liberal arts back-
ground in course work for stu-
dents there," sald College Presi-
dent John W. Kneller.

Police officers ¢an eam up to
12 college credits in the Liberal
Studies Program for Police which
is administered In cooperation
with the College Liaison Unit of
the New York City Police Acad-
emy. The first group of police
officers—men and women—al-
ready joined students at the col-
ege's main campus,

Students must spend their first
year at the downtown campus at
T2 Schermerhorn Street.

Beame Picks
2 Executives

NYC Mayor Abraham D
Beame has appointed two busi-
ness executives to serve as non-
salaried consultants on the staff
of Kenneth Axelson, the new
deputy mayor for finance

The new appointees are Joseph
W. Bower, 60, a certified public
accountant who recently retired
from the firm of Coopers and
Lybrand, and Kevin J. Collins,
36, a vice-president with First
Boston Corp., an investment
banking concern.

Mr. Axzlson was sworn in
two weeks ago as the city's top
fiscal officer.

Motor Vehicle Tax

ALBANY—State Comptrol-
ler Arthur Levitt announced
the distribution of $5,073,-
135.03 as the third 1975-76
installment of motor vehicle tax
receipts to the counties of the
State and to the City of New
York for the counties comprising
the City. New York City's share
of this total i3 $1,283,535.06

This total is a share of the
State-collected motor vehicle fees

for the three months ending June
30. which ls being returned to
the counties In accordance with

the State Highway Law

Someone Needs YOU!

Make a miracle.

A young woman awaiting
open heart surgery.

A child with Leukemia.
Make a friend you'll never
meet. Donate blood soon.
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BUY You may not be dying te
U, S give blood, but some day you
BONDS! may be dying to get it.

L L L e
Leave Your Troubles Behind You. Come To

Saratoga Springs’
Only

Maintenance-Free

Leisure
Community

2, 3, and 4 Bedroom Ranches & Raised Ranches
In Beautiful Pine Woods

Ideal for Rutirement & Semi-Retirement, Park Wilton even makes daily b
service available for shopping, entrrainment & group excursions.

As Little As

5% DOWN

Call Collect:
( Sl 8) 587-7080 s(%oongug)é

MAKE NEW FRIENDS
® No More Snow Shovelling
® No Lawn Mowing
® No Leaf Raking

DIRECTIONS: Take Northway, 1-87—North of Albany to Saratoga Exit 15, Ge
1 Block West on Route 50 teward Saratoga and Turn Right om Bick Read
For 1 Mile,
Park Wilton—Jooes Road—Rd, No. 2—Saratoga Springs, N.Y. 12866
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OPEN SUNDAYS

STARTING SEPT. 21 THRU OCT. 12

The New Jork ﬂ%ﬁ?

Open House
Woeekdays 12 to 7
Weekends 12 to7

Or By Appointment

&th Avo.

Noon-7PM. et Admission $1.25
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S!eno!ype reporter in court

Train for Success As
A Stenotype Reporter

If you're tired of a humdrum, low-pay
job you owe It to yoursell to learn
about the money-making opportuni-
ties for Stenotypists. STENOTYPE
ACADEMY trains you as a Stenotype
Reportar—at hearings. conferences,
in the courts, or as a Stenotype
stenographer. You can work full time
or free lance. Classes held daytime,
2 evenings, or Saturday mornings

® Licensed by N.Y.S
Education Dept

® Approved for
Veterans training

® Authorized for
foreign (non-
immigrant)
students

® Approved for
Student Loans

For FREE catalog, call WO 2-0002
STENOTYPE ACADEMY

259 Broadway, N Y. 10007 (Opposite City Hall)




A Videotape On Refl;remen'f
Screened By DOT Region 3

SYRACUSE—RIichard E. Cleary, president of Syracuse Region V, Civil Service Em-
ployees Assn., Informed Region members that State Department of Transportation Region
3 will screen a special pre-retirement videotape series.

Ward Bury, DOT Region 3 personnel officer, is coordinating the viewing schedule.

The videotapes are avallable for
screening by state employees
over 53 years of age.

“So far, we've been pleased
with employee response to the
tapes,” Mr. Bury sald. "“The turn-
outs for sessions have been good
and the overall comments made
by the viewers indicate that the
tapes are quite informative."

The DOT Region 3 videotape

Win Back Broome Holiday

BINGHAMTON Main-
tenance, athletic department
and laboratory assistant em-
ployees of the Broome Com-
munity College unit, Civll Ser-
vice Employees Assn. are entitled
to the day after Thanksgiving
a3 a pald day off according to an
arbitrator’'s favorable decision
based on a class grievance argued
in their behalf by CSEA Reglon
V attorney John Rittinger

The unit employees involved
hady In the past, recelved pay
for the day after Thanksgiving
without being required to work.
The week before the 1974
Thanksgiving holiday, employvees
learned of the county's declsion
to charge the day off after
Thanksgiving to each employes's
accumulated vacation or person-
al leave,

series will be held In the seventh
floor training center of the John
Hughes State Office Building,
Syracuse, Mr. Bury said that
other state departments can
make arrangements for viewing
the tapes through his office. The
telephone number there is (315)
473-8153. They are one to two
hours In length and cover such

The County, in its argument,
cited Inequities *among county
employees regarding compensa-
tion for the disputed holiday
while chiming that, according
to strict intarpretation of the
CSEA contract, the employees
should be working that day,

In his report, Public Employ-
ment Relations Board arbitrator
Philip Ross wrote that, "unit
employees have enjoyed the ben-
efit of the use of the day after
Thanksgiving as a paild holiday
for many years" and, to ignore
the contract’s provision regurd-
ing “preyvious rights, privileges
and benefits"” would itself “vio-
late the contract,” He concluded
his report by "sustaining" the
employees” grievance and credit-
ing them with a paid day off
after the Thanksgiving holiday,

Wenzl Blasts Plan

(Continued from Page 1)
I feel, gentlemen, thist this legis-
lation may be unconstitutional."

Dr. Wenzl pointed out that
prior to the inception of the
Taylor Law, which governs con-
duct by public sector employeecs,
CSEA was responsible for nego-
tiating many benefits for state
employees, many of them in the
area of retirement improvements.

“In 1957, CSEA was responsi-
ble for gaining Social Security
coverage for state and local gov-
ernment employees on & permis-
sive basls,” the CSEA chief sald.
“In 1960, CSEA won a reduction
of 5§ percent in the employee
contribution to the State Retire-
ment System. This benefit was
negotiated in lieu of a salary
increase, In 1964, we f{urther
reduced the employee contribu-
tlon rate by an additional 3 per-
cent, The salary Increase se-
cured in that year was minimal
In 1965, we negotiated a noncon-
wibutory retirement system for
3l state employees and, let me
add, in Heu of any salary in-
crease,

“Gentlemen, you are now try-
ing to take away negotiated ben-
efits!"

Dr. Wenzl avowed that critics
of the noncontributory aspect of
the retirement system forget that
the benefit was won at the ne-
gotiating table and that pay
ralses were sacrificed in favor of

gains in the retirement plan
area,
“When we negotiated these

benefits during pre-Taylor Law
years, it was our expectation
that these benefits would con-
tinue until changed through the
process of negotiations,” Dr.
Wensl stated. “The bills that
YOUu are proposing appear to be

v usurping of the right given
the Executive Branch by the
Taylor Law, the right to bllater-
ally agree on changes In bene-
fits. This type of unilateral
action is abhorred by CSEA."

The statement has been made,
Dr, Wenzl noted, that given the
spiraling Inflatlon rate of the
1070°s, public employees should
develop A& more responsible atti-
tude 50 as to éise the fiscal crisis
facing government

“Let me assure you, the mem-
bership of CSEA was made well
aware of the inflationary prob-
lems of the 70's and the fiscal
crisis facing government," Dr.
Wenzl commented, “Last month,
we received a so-called bonus
check which amounted to a
measly $175. This was our total
wage settlement for the same
12-month period that showed the
cost of living rising at a rate of
10,2 percent

“My membership 15 a respon-
sible group, and we reallze that
times have changed in publie
service and that the public de-
mands that the cost of govern-
ment be kept at a responsible
level, What you are now pro-
posing 15 asking the ordinary
worker to suffer @ further reduc-

tion In his take-home pay by
contributing to a reyrement
plan.

“The three bills that have
come before your committee pro-
pose & projected contribution
rate of 8 percent of gross an-
nual earnings.” Dr, Wensl told
the committee. “Had this deduc-
tlon been in effect In 1975, a
state employee earning $9,000
who recelved the bonus would
have recelved a decrease in his
annual net earnings of §541.28,

"“The eroslon in wages

topies as Soclal Security, em-
ployee health insurance, survi-
vors' benefits, budgeting income
and other retirement toples.

DOT sections, viewing times
and dates are:

Oct. 14, Bection 6, 9 am,
Wayne County, 1 p.m.

Oct. 22, Equipment Manage-

ment, ® am.; Onondaga East,
1 pm.
Oct, 29, Onondaga West, 0

am.; Cayuga County, 1 pm.

Nov. 5, Tompkins County, 9
a.m.; Seneca County, 1 pm.

Nov. 12, Section 5 9 am.;
Cortland County, 1 p.m.

Nov. 19, Oswego County, 9
a.m.; Floating Plant Section 5,
1 pm,

Dec, 3, Oswego County, 9 am.;
Cayuga County, 1 pm,

Dec. 17, Section 5, 8 am.; Sec-
tion 6, 1 pm,

Palega And Saleski
Win Fourth Term
With Central Barge

SYRACUSE — Chester P.
Palega was elected president
and first delegate and F,
Ronald Saleski was named
secretary and second delegate,
each for their fourth terms, by
the Central Barge Canal chap-
ter, €lvil Service Employees Assn.,

Albert G. Albro was named to
his third term as lreasurer by
the chapter members. Following
a btie vote for first vice-president,
& run-off election was held. In
this election, Donald M. McKin-
non was named to the post, The
second vice-president slot was
taken by Frank Cinelll while
Richard Greer and Clarence
Bullock were elected alternate
delegales

Marcy PC Future
Will Be Discussed

YORKVILLE — A general
meeting of the Marcy Psychi-
atric Center chapter, Civil
Service Employees Assn,, will
be held at the Monarch Restau-
rant here Friday, Oct. 24, The
meeting will begin at 7 p.m,

Attendees will hear. remarks
from Keith Hoffman, MPC dep-
uty director for administration,
on the future of the institution,
especinlly on the proposed merg-
er of Utica PC and Marcy PC. A
quesilon and answer pertod will
follow Mr. Hoffman's talk,

SeJan Returns

VESTAL—Peter SeJan, presi-
dent of the Vestal unit, Civil
Service Employees Assn., has re-
turned to work on & half-day
basis following & heart attack
suffered July 4. Mr. SeJan is
also a member of the executive
board of the Broome County Ed-
ucational chapter, CSEA

by Inflation has imposed & great
enough hardship on government
employees without adding, the
additional burden of a contribu-~
tory pension plan.

“We feel this leglslation s to-

SYRACUSE
REGION 5

Regional Headquarters Office:
Midtown Plaxa (Room 118)
700 East Water St.
Syracuse, N.Y, 13210
Phone: (315) 422-2319

By RICHARD CLEARY
CSEA Vice-President/Region 5 President

Y thanks to the membership of the Syracuse Region

' “for their support in returning me to office as the Re-
gion 5 President.

I consider it a distinet honor to represent them. My in-
tention is to serve you and promote the growth and ideals
of CSEA.

We are again in a difficult challenge period both at
the State and the local levels. Rival unions have their eye
on the financlal gains they can make by taking us over
and are willing to spend huge sums, hoping for a fast return
on their investment.

CSEA stands on its record! We do not make grandiose
promises that cannot be met, Our purpose is to truly repre-
sent the membership. This is being done now, and we do
not have to send our tribute to Washington to determine
our mission and purpose in the negotiation area.

It certainly will be to our interest to have lobbying
done at the Federal level but the cost of the rival union
lobbying is prohibitive, with no guarantees that money ex-
pended will go to our programs. ?

CSEA lost a skirmish this year, but our strength is
great and we will go on to greater benefits and greater
battles.

The disgruntled number of members Is small in com-
parison to the large segment that knows CSEA’s history.

We have our record of achievement and the determina-
tion of the membership can only improve and expand this
record.

POLITICAL ACTION (s paramount in the region, Each
member s asked to contribute individually to the program
and I am also asking each chapter to send 20 cents per
member to our treasurer to be used for Political Action.

This will be discussed at the region meeting to be held
at the convention. Notices will be posted as to time and
location.

Time Is short to gear up for the local elections, but
we must plan and galn experience for next year's state
legislative election. Effort expended now will help us in our
negotiations at all levels of government, We must show the
elected legislatures that CSEA is to be reckoned with and
that our support will be withheld from those who oppose
our aims,

The Political Action committees at the state and region
levels have a decisive responsibility ahead of them. We
must back their recommendations with contributions, paid
ads on radio, TV and the newspapers. We can also help
them by our direct labor. I will ask the retirees’ chapters
to help in this matter by working in candidates' offices to
gain support from our members. Many of our members are
restricted by the Hatch Act, but this does not apply to
retirees. Our lobbying has to extend to the grass roots to
bulld a firm foundation for our programs,

» .

AN EDUCATION PROGRAM is being advanced by the
reglonal committee for presentation this October. Its purpose
is to train the chapter officers in their duties. The program
will be explained more fully at the convention region
meeting.

The petitions and signed cards obtained by the chal-
lenging union in the PS&T sector are being vigorously chal-
lenged by CSEA. Many cards were signed by non-members,
unemployed persons, employees in other bargalning units
and others not eligible, We have demanded that PERB vali-
date and prove conclusively that the proper number of
challenge cards exist,

There are 3,882 PS&T members in Reglon 5 and 1,200
non-members. Each chapter president will be asked to set
up a challenge committee to combat this Intrusion, There
is no doubt in my mind that we will win, but I want to
win big to demonstrate to our rivals that future efforts
will be futile.

You will be hearing more from the Region and 33 Elk
8t. on this matter,

Best wishes for a successful Annual Meeting and a
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DISCUSS SOCIAL ISSUES — Members of the Civil Service Employees Assn. statewide Social
Services Committee discuss local conditions with Long Island Region I soclal service workers at a recent
meeting in headquarters at Amityville. From left are Gerrie McGraw, Cattaraugus County; Grace Vallee,
Rensselaer County; Steve Ragan, St, Lawrence County; Patricla Spicel, Rockland County, vice-chairman
of the statewide committee, and Haward Quann, Nassau County, chairman of the mini-Social Services
Committee for Long Isiand.

Lazar Giving Transit Course

MANHATTAN-—-New York
City Transportation Admin-
Istrator Michael J. Lazar will
teach a course entitled "“"Mass
Transportation: Politics and
Strategles" at the Center for
New York City Affairs of the
New School for Social Research
this fall.

Elght sessions, beginning Wed-
nesday Nov. 19, will examine
past and current and future
transportation policies and their
effects on consumers of the ser-
vices as well as non-users, Lec-
tures and discussions will focus
on the relative importance of
political versus mechanical con-
siderations and the effects of
economic considerations on the
day-to-day business of getting
people from place to place

Guest lecturers will include
Raymond T. Schuler, New York

Veterans Administration
Information Service
Call (202) 389-2741

Washington, D. C. 20420
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State Commissioner of Transpor-
tion and Willlam J. Ronan,
Chalrman of the Port Authority
of New York-New Jersey

The lectures will be held on
Wednesdays from 5:55 to 7:25
p.m. at the New School, 66 West
12th St, Manhattan. Reglstra-
tion may be made in person
through Oct. 3,

!"Join The New York
Army National Guard
Band"

The band with a purpose that
offers a vast musical experi-
ence for men and women be- |
tween the ages of 17 and 35.
We feature Stage band, Con-
cert band, Marching band,
Combos and Jazz workshops.
Enjoy the benefits of good
pay, prestige, P.X, privileges
and retirement benefits, For

more information write to
199th Army Band, 643 Park
Ave.,, N.Y, N.Y. 1002! or

Ehone 212 BU 8-0200. We
ave openings for woodwind
|players and lower brass.

Substance of Certificate of Limited Part-
nership filed in New York County
Clerk's Office on Sept. 9, 1975 duly
signed. and acknowledged by all of the
partners, Name and location—MOUNT-
BATEN EQUITIES, 210 E.  86th St

NY.. NY. Purpovwe~—To acquire, hold,
improve. operate and dispose of cegtain
propercy Jocated in N.Y. County, N.Y

and to engage in any relasted acuvities
Term—Sept. 9, 1975 until Dec. 1, 2025
unless sooner terminated a8 per agree-
ment. General Partoers, names and -
dresses—Barnet L. Liberman, 15 Jooes
$t.. NY., NY., Winthrop D, Cham.
berlin, 519 E 820d 5S¢, NY. NY
Limited Pariners, names and addresses
and comributions—=Lawrence A, Benen.
san, 60 Sumon PL So., NY., NY.,
$15,000; Barner Liberman, 300 Central
Park West. N.Y., N.Y, S10.000; Samue!
Malamud, ~S4 Eastern Parkway, Brook
Iyn, N.Y.. S510,000; Murray Liberman,
630 West 246th St., Bronx, NY., S10.
(K Doraothy Chamberlin, Lakeville
Conn,, S10,000, Limited Pactners ahall
be  eteqguired 0 contribute  additional
smounts of cash to the Partneeship upon
the teems of the partnership agreement
The capital of the Partnership shall be
distributed to the Partnen upon dissolu.
ton and termination of Partaership or
prior thereto as per agreement Limited
Partoers as a class receive Y007 of profin
of partneship until S0 of capital con
teibution s reached and then 1047 of
profn theceafter and in same proportion
that their capital contributions bear 10
capital contributions of all the Limited
Partners pursuant to the Agreement. A
Limited Partner may not assign his in
terest in the Partnesship without consens
of General Partner. Genecal Partners
have the right 1o admit agditional Lim
ited Partoers Until aggregae capital con
tributlons reach $450.000. If Partnesship
it dissolved as per agreement. owners
of majority in interest of Limited Pare
ners may continue said Partnesship. I
3 General Partner  withdraws remain
ing General Partner continues the busl
ness  unless Partnenhips coumsel deems
otherwise as per agreement

LEGAL NOTICE
HAMPTON ASSOCIATES 1078 /o
Migdal, Tenner, Glass & Pollack. 598
Madison Avenue, N.Y.C -—Substance of
the Certificate of Limited Partaesship
filed in New York Coumty Clerk's Office
Auguse 26, 1975, Busines: Modion pic
ure production services and exploitation
of hims. General Partoer: Everett Rosen
thal, 27 West "2nd Street, NY.C Clawn
A Limited Partners and cash contribu

tions: Daniel Glan, $500: Stephen W
Sharmat, $300, Teem: August 13, 1978
0 December 3, 1999, unless ro0ner

terminated. No  additional contributions
10 be made Additional Class B Limited
Pattowrs may be admined by General
Pariner Contributions  retuened  aleer
pavment of all deba and upon terming
tion. Shares of profiin: Geaeral Partoer

shall receive 1347 of profins. Clas A
Limited Partners shall receive 26677 and
Class B Limired Partoers shall receive
96 of profin. Limited Partner may s
sign  nterest only with written consent

of Geagral Partper. No priority among
Limied Pactness as 0 conteibutions or
M 0 compenaation by way of income.
Remaining Partners have the tight w0
continue business upon the death. retire
ment or losanky of the Geoeral Partner
No Limited Partaer shall demand peop-
ety other than omh in return for hi
coninibution
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CSEA Diversity

ELEGATES representing the 230,000 members of the

Civil Service Employees Assn, in 305 chapters through-

out the state converge this week in Niagara Falls to chart
a course for the next year,

CSEA is composed of public employees who are grouped
into 222 chapters for state employees, 55 chapters for county
and local government employees, 8 chapters for non-teach-
ing employees of school districts, 10 chapters for Authorities
employees and 10 chapters for retirees.

Most of the state chapters are organized along depart-
mental lines, although some, such as the New York City
chapter, third largest of CSEA'’s chapters, combine mem-
bership from various departments within a geographic area.

Because of the immense size of some of the county
ghapters, they are broken down further into units. For ex-
ample, Nassau County chapter, whose 23,000 members ac-
count for 10 percent of the total CSEA membership, has
nearly a hundred units, some of which are larger than many
chapters. In Westchester County chapter, second largest in
the state, units are broken down even further into sections
for greater rank-and-file participation. .

The educational chapters, composed of non-teaching
personnel, are relatively new on the CSEA scene, Previously,
school employees had been included within the county
chapters. Now, if there are more than a thousand school
employees in a county, they have the option of forming
their own chapter, Thus, Suffolk County chapter, which had
been the second largest in the state, dropped to fourth with
the creation of Suffolk Educational chapter, which ranks
12th In size,

Represented on the CSEA State Executive Committee
are the Authorities. These are not really state departments,
but special commissions set up to oversee operations on the
Thruway, East Hudson Parkway, New York Harbor and State
Bridges. The Authorities conduct separate contract nego-
tiations with the State apart from those of other state
workers.

The retiree chapters are composed of former employees
in all the above-mentioned categories. These are organized
along geographic lines.

It is not an easy task to administer these diverse groups,
and so the Association has been divided into six regions,
with roughly the same membership, but vastly different
geographic sizes, These range from the compact New York
City Region II to the sprawling Syracuse Region V, which
covers a 20-county area. Western Region VI, with its twin
population centers of Buffalo and Rochester, includes 14
counties, as does Albany Region IV.

Within the reglons, though, there may be major dif-
ferences In the type of employees who are represented. Most
obvious examples here are New York City Region II, where
there are no local government employees, and Long Island
Reglon I, where local government employees far outnumber
state employees,

Yet, it is the Southern Region III, middle-sized in both
size and number, where much of the greatest activity within
the past year has taken place. It is here that CSEA turned
back challenges in Orange, Sullivan and Ulster Counties,
conducted a successful strike in Dutchess County (first
major strike by a county in the state’s history) and reached
4 contract settlement in Putnam County after members
there voted to strike,

Yet, this week, all these diverse people will come to-
gether and somehow manage Lo hammer out a program that

‘Dot Repeat This!

(Continued from Page 1)
the Municipal Assistance Cor-
roration. 1

The sult was instituted by the
Civil Service Bmployees Assn,
and by the State Conference of
Police Officers, The law In-
volved was enacted at the recent
spechal session of the State Leag-
islature and was designed to as~

sist New York City out of its

financial crisis, when it appeared
that the bonds of the Municipa!
Assistance Corporation would
not be marketable through nor-
mal investment channels,

Mandate By Law

The state law mandates the
making of such investments,
State Comptrollsr Arthur Levits,
who Initially refused to make
such investments on the genersl
th2ory that investments of that
character were improvident, is
mandated under the law to buy
those securities. In addition the
law exculpates the comptroller,
as sole trustee of the state pen-
sion funds. and the trustees of
pension systems operated by the
City of New York, from any lia-
billly that may accrue in the
event that the investments turn
sour,

The precise issue beéfore the
Court was wheather such man-
dated investmonts violate the
State Constitution, which pro-
vides that pension systems are a
contract and that rights under
the systems may not be dimin-
ished or Iimpaired. At Leader
presstime, thé Court had not
yet handed down its decision.
There had been 2 Supreme Court
deciston which upheld the valid-
ity of the law, on the general
theory that the dollar volume of
mandated investment was rela-
tively small in comparison to
the total vajue of pension fund
nssets,

On the other hand, the State
law Involved nyiy be an entering
wedge into further legislation to
Increise the amounis that the
pension funds will be required to
invest in Municipal Assistance
Carporation bonds, There are
already rumors that such legis-
Iation may be sought, since MAC
is still faced with difficulties in
marketing ils bonds.

Actually the proportion of in-
vestmeant to total pension funds
assets, as a gulde to judicial de-
cision, seems to be an irrelevant
one. The real issue is that at
least In this resp2el the Legis-
lature has substituted itself for
the State Comptroller as the
trustee of the pension funds, at
least to the extent of this invest-
ment, Having done so once with
respect to this amount of Invest-
ment, the Legisiature would seem
to have the power to Increase
the dollar volume of the man-
date

Thus the real question before
the Court is whether the Slate
Lagisiature can willy nilly be-
come the trustee of the pension
funds and use assets of the pen-
sion systems for purposes that
have nothing to do with the wel-
fare of members of the pension
system and the rights of those
who are beneficlaries of the sys-
tem. Viewed from that vantage
point, it is hard to see how such
legislation does not impalr the
rights of thoss entitled to pen-
slons.

Reaction Of Lawyers

A curious sidelight to all of
this is the reaction of lawyers
who drafted that legislation to
A proposal advanced by Manhat-

Law & You

By RICHARD GABA

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C,, and chairman of the Nassau County Bar Association Labor
Law Committee.

Broader PERB Powers

The New York State Public Employnient Relations
Board, in a two-to-one decision, hks opted to increase its
Jurisdiction, PERB has decided that where an employer en-
gages In conduct which constitutes a violation of a collec-
Live agreement, it will almost invariably take jurisdiction
under C.S.L., (Section 209-a.ld) on the theory that there
has been a unilateral change in terms and conditions of
employment, PERB will take jurisdiction, perhaps declide in
favor of the employees, and then mournfully relate that it
has no power to order the employer to do anything except
negotiate regarding the matter.

L - °

THE DISSENTING OPINION points up a typical situa-
tion. A collective agreement calls for premium pay for work
on a holiday. The public employer refuses to make the pay-
ment called for by the contract. This would constitute prima
facie an improper practice—which PERB is powerless to
remedy. Assuming that there is no procedure in the con-
tract for binding arbitration, the employees may be without
a remedy. If the employee organization (charging party)
knew that PERB would not exercise jurisdiction over such
a case, It could immediately proceed to a lawsuit in the
state courts for breach of contract. Nowhere in the Taylor
Law is PERB given the authority to litigate contract dis-
putes where the parties to the agreement have a difference
as to the meaning of certain language.

. . L

THIS 1S FAR different from a situation where the em-
ployer unilaterally withdraws a benefit not provided for in
the contract without negotiating it or where the employer
unilaterally institutes a term or condition of employment
not provided for in the agreement. Clearly, in these latter
two cases, PERB has jurisdiction under Section 209-a.1(d).
“However," says the dissent, “in a situation where the em-
ployer refuses to implement an express provision of the
contract, or does so in a manner which the employee or-
ganization feels is not in accordance with the provision in
the contract, what would be Involved is a pure contractual
question and the enforcement of the contract as such, and
thus outside the jurisdiction of this Board." The dissent
goes on to say that Legislature should address the problem
either by giving PERB jurisdiction in breach of contract
cases, or requiring a grievance and arbitration procedure for
the resoltujon of such disputes. (Town of Orangetown, Case
Nos. U-1052 and U-1130, July 1, 1975, 8 PERB 3069.)

IN ANOTHER two-to-one decision issued on the same
date, PERB held, reversing the hearing officer, that the
grievance procedure in a prior contract remained viable
during negotiations for a successor agreement. In the Spring
of 1074, -the parties commenced negotiations for a new
contract to commence July 1, 1974, Both sides had agreed
that all items in the current contract would remain the
same unless one party requested a change in a particular
item, The demands by the employee organization did not
seek a modification of the grievance-arbitration procedure,
The public employer did not offer any modifications of the
grievance procedure and the subject was not even discussed
during negotiations. The Board did not address itself in this
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tan Borough President Percy
Sutton and City Council Presi-
dent Paul O'Dwyer. Thelr pro-

posal calls for the establishment
of a Municipal Bond Investment
Fund, and all banks, insurance
companies, and other f(inancial
Institutions, including public em-
ployee pension funds, would be
required to invest a portion of
their portfolios in securities of
that fund, which would become,
in effect, the marketing agent
for bonds of &ll municipalities in
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the state, not just those affect-
ing New York City.

The lawyers who drafted the
legislation to compel public pen-
sion funds in MAC bonds argue
that the Sutton-ODwyer pro-
posal 1§ unconstitutional in that
it is virtually confiscatory with
respect to the assets of the
banks, Insurance companies and
other financial Institutions, It
is, of course, difficult to see why
the legislation is any less con-
fisoatory when it applies only to
public employee pension funds.

- Questions & Answers |

Q. While I was in the hospital
last month, I received radiology
services from a doctor. I thought
the charges for these services
would count toward my medical
insurance deductible, but the
doctor said they don’t. Is this
true?

A. Yes. While you are an in-

patient in a hospital, medical in-
surance pays 100 percent of the
reasonable charges for services by
doctors in the fields of radiology
and pathology. Because the full
reasonable charges are paid, they
do not count toward the $60
annual medical insurance deduc-
tible.

Two Are Appointed
To Prisons Board

ALBANY -—- The last two
vacancles on the State Com-
mission of Correction have
been filled by appointments
made last week by Gov. Hugh
L. Carey.

Named to the Commission
were Eugene S. LeFevre, super-
intendent of the Adirondack
Treatment and Evaluation Cen-
ter, Dannemora, and Dorothy
Wadsworth, & member of the
McKay Commission which stud-
fed the 1971 prison uprising at
Attica. The positions pay $36,100

annually.
The Commission, which was
overhauled earlier this year,

monitors the state’s correctional
facilities.

BONACUM APPOINTED

ALBANY —Wiljam T, Bona-
cum, former New York City Po-
lice Department assistant chief,
has been named deputy commis-
sioner of the State Division of
Criminal Justice Services, The
post pays $37,500. Mr. Bonacum,
52, will head the Division’s Iden-
tiflcation and Information
Services.
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(Continued from Page 6)
case to the arbitrability of the merits of the dispute—
but only to the effectiveness of the grievance-arbitration
procedure, Thus, the Board concluded that “the respondent
has violated Section 208-a.1(d) of the Act by refusing to

negotiate in good faith . .

' The employer unilaterally

withdrew a previously enjoyed benefit of binding arbitra-
tion of grievances while the parties were negotiating a
successor agreement to the one which expired June 30, 1974,
(Board of Ed., Malone CSD, Case No. U-1319, July 1, 1975,

8 PERB 3073).
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- Letters To
"Hard To Swallow"

Editor, The Leader:

The Committee t0 Maintain
Fire Protection, an mdependent
group of citizens who have con-
ducted extensive research into
the present New York City fire
situation, find the recent head-
line on a story iIn The Leader
that “Fire Service High Despite
Cuts,” dealing with assertions by
fire commissioner John T. O'-
Hagan, hard to swallow.

During the 10 years that
O'Hagan has been a prime force
motivating the Fire Department
policles as chief of department
and more recently as both chief
and fire commissioner, fire deaths
in New York City have risen 60
percent and msured fire losses
100 percent. In the face of such
statistics, the commissionér, in
the name of economy, has insti-
tuted and backed policy changes
which have in effect reduced to
a pre-1939 level the lifesaving
and firefighting capacity of a
fire department burdened with
a workload which has increased
in the neighborhood of 700 per-

to firemen are hardly worth com-
ment. However, I think the fol-
lowing statistics will serve to put
things into thelr proper perspec-
tive, A 30-year study (1938-69)
conducted by the Uniformed Fire
Officers Assn., revealed a 9.5-1
line of duty death ratio between
city firemen and persons doing
police work in this city and &
12-1 ratio in heart atiments, In
addition, New York Oity fire-
fighters die nine years sooner
than the national mortality rate.
Since 1968, manpower has been
reduced from approximately 14,-
000 to less than 9,500, while
alarms have increased from
240,000 to & projected 400,000~
plus this year,

It seems concelvable enough
that with considerably fewer fire-
men flghting 50 many more fires,
the lkelihood that the rate of

JETCTAT IO P ET B T TTETY. Wsves a—

The Editor |

ticeably increased, The commis-
slorrer, however, attributes the
rise in injuries to a change In
attitude and a fallure to “hang
in there" on the part of fire-
fighters who presumably are
claiming bogus injuries, Consid-
ering the malpractice suits re-
cently brought by firemen who,
although seriously injured, were
returned to duty by Fire Depart-
ment doctors of whom #t is agreed
that they acted under pres-
sure from the top, it seems high-
ly improbable that anything but
bona-fide Injuries are included
in these figures, Moreover, &
policy that returns firemen over-
come by smoke to duty after
two hours' rest, with 76 percent
of the carbon monoxide stfll in
the blood, under threat of mal-
ingering charges, must surely
discourage firemen wishing to
report  Injuries, Also, those
“awarded" this rest perfod are
not considered Injured when
compiling Injury statistics, mak-
ing the 20 percent rise In In-
juries hardly representative of

reality.
Mike Highan, NYFD (Ret.)
Commitiee Technical Advisor
Staten Island
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Former presidents of Western Region (or its predecessor Western Conference) offer congratulations
to Robert Lattimer, right, the current title holder, The former presidents and their current position
in CSEA are, from left, Celeste Rosenkranz, statewide education committee chairman;
retiree; John Adamski, board member of Roswell Park Memorial Institute chapter; Samuel Grossfield,

Melba Binn,
mentings.

president of Rochester chapter, and Willlam McGowan, statewide executive vice-president,

New presidents, from left, Lyle Slocum, of Steuben Coun-
ty, and Ruth Robinson, of Yates County, go over materi-
al with Phil Logan, president of Hornell chapter, These
three, from the southeastern section of the region,
probably traveled the farthest to attend meeting.

Cattaraugus County delegation Included, frem left,
chapter secretary Maxine Tanner and past president
Phyllis Felton. Seated behind them are Industry leaders
Edward Gilbert and Panl Blanghard, chapter president
and child care representative, respectively, Seated next
to Mr, Gilbert is his wife, Jerry.

Named chairmen of key regional commitiees were Rochester chapter's
John Garvey and SUNY at Buffalo chapter's Jerry Frieday, He will
head regional CETA committee, and she will coordinate regional

& Y ;
Members of regional field staff were on hand to ob-
serve deliberations and to provide service to delegates.
Shown here are Pat Phelan, left, and Ray Ducharme,
both assist field representatives,

(Leader photos by Hugo Uager)

Regional attorney Charles Sandler, left, recelves plague from former
Western Reglon president Willlam MceGowan, who Is now CSEA
executive vice-president. Mr. McGowan cited Mr, Sandler for his
services to the region and his suceess In helping the membership,

Ronald Stanton, new president
of Buffulo Psychiatric Center
chapter, wag aotive participant in  Erie Educational unit presidents, Norman Lemke, of West Seneon

ssion.

OSEA president Theodore O, Wenzl, right, drove from Albany to
Buffalo to attend Western meeting, Here he s shown with two

Central Schools, and Ruth Walker, of Lancaster School Distriol,

Long-time CSEA activist Maye Bull, president of Gowanda Psychin-
tric Center chapter, expresses her appreciation after she had been
presented plaque by Willlam MeGowan, Ms. Bull, now retired, said,
“I might fight with you all, but I'm with CSEA."

Lee Andrews, first vice-president
of the Buffalo Labor chapter, ex-
horts members to have “falth in
negotiating teams."

£

Western Thruway Authority chapter's outgeing and Incoming presi-
derts and their wives shared table at Saturday evening dinner. At
left are the chapter's new president Frank Bumpus and his wife,
Mary. Seated woross from them are Albert



regional meeting earlier this month. Left from Dr. Wensl are secretary Judith Burgess, Ontario
County; third vice-president Romona Gallagher, Labor, Buffalo District; first vice-president Gene-
vieve Clark, Roswell Park Memorial Institute, and president Roberi Lattimer, Labor, Buffalo District.
Unable to attend the meeting were second vice-president Robert Smith, SUNY at Buffalo, and
treasurer Barbara Fauser, Health Research.

Western Delegates Warned
About Outside Contractors

(From Leader Correspondent)

CHEEKTOWAGA An
alarm was sounded at a Civil
Service Employees Assn.
Western Reglon VI meeting
last week about state efforts to
supplant CSEA workers with out-
side contractors in the Mental
Hyglene Department,

Ronald Stanton, president of
the CSEA chapter at Buffalo Psy-
chiatric Center, warned delegates
to the meeting In the Holiday
Inn here that state officials have
organized a “corporate system
o compete with state workers in
the field."

The system, Mr, Stantorn sald,
was mammed by out-of-work col-
lege professors willing to accept
low-wages during the economic
crisis,

He sald the “takeover of Men-
tal Hygiene services resuits in
the lessening of coivil service
status and civill service person-
nel."”

The professors, he added, were
assuming civil service “job func-
tions at cheaper wages . . . scab-
bing against us.

"“This is something that can
spread,” he wamed delegates
from chapters in other state de-

presided over by Robert Lattimer,
recently elected Reglon VI presi-
dent.

He and other officers—Gene-
vieve Clark, first vice-president;
Robert Smith, second vice-presi-
dend; Romona Gallagher, third
vice-president; Barbara M. Paus-
er, treasurer, and Judy Burgess,
secretary — were instalied at a
dinner following the afternoon
business sesston,

Mr, Lattimer pledged during
the meeting to "work with any-
one and everyone in this organi-
aation to further the best inter-
ests of this organdzation. I'm not
the type of person who s very
good st participating in a popu-
Jarity contest,” he added In
promising to make “an objective
analysis of each problem" and
“not always say ‘Yes'

“This s the only way I know
how to operate.” he added,

“1 would hope,"” he continued,
“thet during the next two years

are going o pull together and
work for the one common goal

elected officers: a responsibility
to work for the membership and
CSEA."

He asked delegates in dealing
with him to “put all the cards
on the table"” during discussions
of problems, “"Everyone has the
right and obligation to hold me
acountable for everything that
happens in this Reglon," he add-
ed. “I accept the. responsibllity
with no qualms" and "I think
we can provide leadership and
examples for the rest of the or-
ganization.”

William MeGowan, CSEA ex-

James Bourkney, president of the
host West Seneca Developmental
Center chapter, acted as master
of ceremonies at the Saturday
evening dinner,

ecutive vice-president and out-
going Region VI president who
was presented an attache case
during the dinner, made & pitch
at the meeting for CS8EA to pay
the state salaries of region presi-
dents for the entire two years
of their office. Currently, CSEA
has been paying the regional
presidents’ salarles under an
agreement that ends next month.
Mr. McGowan sald he owed the
state 306 hours of work when he
was elected to the statewide post,
“In order to do the job you've
got to have the time' Mr. Me-
Gowan said, “You've got to get
out to the rank and file”

Problems, he sald, are created
when OCSEA leaders have no
time 1o explain CSEA rules and
procedures to mambers and glude
them through crises.

Mr. Lattimer agreed with the
McGowan proposal. “I myself am
finding there is plenty for me
to do,” he said, adding, “I'm not
making any money on "

Mr. Lattimer also asked the
delegates to keep wateh for vio-
lations of the Comprehensive
Employment and Training Act,
“Most of us have had bad situa-
tlons with CETA" he sadd.
“We're not against the act in

theory, we're against the act in
implementation,"
(Continued on Page 20)

Erle County’s George Clark, second from left, accepts congratulations
from Vie Marr, his predecessor as chalrman of the Western Countles
Workshop, At left is Niagara County’'s Dorothy Hy, re-clected as
secrelary-treasurer, and between the two men is Cattaraugus County's
Jean Freeman, oatgeing vice-chalrman, Niagara County's Nell

WESTERN
REGION 6

Regional Headquarters Office:
4122 Union Road
Cheektowaga, N.Y. 14226
Phone: (716) 634.3540

CSEA Vice-President/Region 6 President

HILE there may be a great temptation in beginning

a new term to launch new projects, and perhaps aban-
don those started by predecessors, in Western Reglon 6 we
plan to expand and refine the programs of my predecessor,
CSEA executive vice-president Bill McGowan.

These plans Include Improvements in our communica-
tions and education facilities, activities and capabllities.

First comes communication. For a democratic organi-
zation to function, communications must be free, fluid, and
flowing in both directions. There must be information from
the leadership to the membership and feedback from the
membership to the leadership. With information there is
greater participation, and with greater participation, there
Is more accomplishment and satisfaction of the functions
of our union.

It will be my job to keep officers and committees func-
tioning, and I hope the membership will take this oppor-
tunity to provide them with the information to steer them
in the direction the membership wants them to take, to
nurture them with ideas and nourish them with cooperation
and Involvement by everyone on the following regional
committees; Budget, Audit, Constitution and By-Laws, Edu-
cation, Finance, Legislative and Political Action, Member-
ship, Public Relations, Resolutions, Citations, and County
Affairs.

TO MAKE THE PARTICIPATION more meaningful and
productive, I hope to expand and multiply our education
programs. This will include, hopefully, greater participation
by officers and members in the continuing and revolving
(to permit new entrants at any time) two-year Labor
Studies courses conducted by Cornell University, offering
college credits. The region will continue half-scholarships,
and I hope to encourage all chapters to pick up the tab for
the other half--thus offering our members another free
benefit, and an invaluable benefit to CSEA,

While plans are in the works for training seminars for
various officers, stewards and others, to be held at various
locations, there are still openings for additional requests
and suggestions.

And while these requests and suggestions can be made
at any of the regional meetings which will be held at various
locations throughout the region, they can also be made
directly to regional headquarters at 4122 Unlon Rd,, Cheek-
towaga, N.Y. 14226, phone (716) 634-3540, (Invitations to
host meetings should be made to Gerri Frieday at 424 Esther
St., North Tonawanda, N.Y. 14120, phone (716) 831-2835,

. 3 .

WHILE ON THE SUBJECT of invitations, everyone is
invited to the grand opening of the Rochester Office located
in the Win-Jeff Plaza at Winston and Jefferson roads on
Saturday, Oct, 25,

AT BOTH LOCATIONS are various publications with
factual CSEA materials which will rebuff anything put out
by PEF or any other group.

And that's all T ask our members to consider on this
PEF challenge in PS&T-—the facts. On facts, CSEA will
win every time.

To illustrate, PEF's latest publication makes a big to-do
about a contract demand form printed therein, as if it were
invented by them. CSEA members, however, know that con-
tract demand forms have been part and parcel of CSEA
for so long that we don't even claim the invention anymore,
But it is time for state workers to fill them out and feed
them to the negotiating team. This I8 the necessary feed-
back.

As to when negotiations will begin, that will depend
on when the PEF challenge |s resolved, At the moment,
there Is uncertainty about whether there are sufficlent PEF
cards for an election and court or other proceedings could
postpone things, as they do In all challenges. Nevertheless,
now is the time for membership participation in the newo-
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Legislators’ Lulu List: Who Gets $$

In the closing days of the regular 1975 Legislative Ses-
sion, speclal allowances, above and beyond salaries and
expenses, were allocated for 167 leadership positions in the
State Senate and the Assembly

Distribution of the nearly
$1.000.000 for allowances, includ-
ed In the supplemental budget
that also provided a $250 non-
recurring bonus for state civil
service employees. was by title
and not by mame.

Therefore, The Leadsr s
printing the names of those
zenators and assemblymen who
share in the “Lulus” ranging
from $1.000 to $21,000. Also lsted
are their titles and the amounts
they raceive

Although 167 titles are reward-
ed-—103 in the Assembly and 64
in the Senate, several of the leg-
islators hold more than one po-
sition.

THE ASSEMBLY

Stanley  Steingut, DNew  York  Ciry.
speaker, S21.000

Alberr H. Blumenthal, D-New York
City, majority leadee, SI8,500.

Perry B. Duryes. R-Montauk, minority
leader, SI1B, 500

Louis DeSalvio, D-New York City,
speaker pro tempore, 514,000

William  Pamannante, D.-New York
City, majority coordinator standing com.
mittees  and  chairman joint  conference
committee, 514,000,

Charles D. Henderson, R-Hotnell, mi-
nority chairman joint confecence com
mittee, $10,000.

William L Burns, R.Amuyville, mi-
nority  coordinator  sanding commitrees,
57,500,

Francis ). Griffia, D-Buffalo, deputy
majority leader, $10,000,

Dominick L DiCarlo, R:Brooklyn, depu-
oy minority leader, $10.000.

Arthur O, Eve. D.Buffalo, usstant
majority Teader, $10,000,

James L. Emery, R.Geneswo. assistant
minority leader, $10,000

Guy R. Brewer, D-Jamaica, majociny
whip, $9.000,

Glenn H, Hacris, R.Canada Lake, m
nority whip, $9,000,

Thomas W, Brown, D.Albany, chair
man  majority conference committee,
$8.000.

Lowis Nine, D-Bronx, vice chairmun,
mujority conference commirtee, 54,000,
also, vice chairman socinl services com
mittee, $1,000

Pewer G. Mirto, D-Brooklyn, secretary
majority conference committee, $4,000;
also, vice chairman insurance committee,
1,000

Don W, Cook, R.-Henrictts, chaltman
minority confecence committee, $8,000

Jobhn A. Esposito, R.Queens Village,
vice chairman minority conference com
mittee, $4,000

Clarence D. Rappleyea, R-Norwich,
secretary minority conference committee,
$4.000,

Neil W. Kelleher, R Troy, minority
coordinator legislative operations, $5.000

Oliver G Koppell, D-Broox, chairman
majority program committee, $1,000; also
chairman subcommitter on pablic author
ities ol committee on  corpatations,
$4.000,

Benjamin P. Rooss, R.Beacon, chair
man minority program committee, $1,000

Daniel Haley, D-Waddingron, majority
coordinator federal and state relations,
S1,000; also chairman subcommittee on
cootgy of committes o0 environmental
consecyation, $4,000,

Comtance E. Cook, R.Ithaca, minority
coordinator federal and state relations,
$1,000,

Burton G. Hecht, D-New York City,
chairman ways and means committee,
$14,000.

Arthur ) Kremer, DLong Beach, vice
chairman ways and means commitiee,

S2,0000 abo, chairman corporations aue
thorities and  commissiom committee,
$5.000

Willis H. Stephens, R.Brewster, rank.
ing minority member ways and means
commiuee, $9,500,

Joseph M, Margiota, R.Uniondale, as.
sutant renking  minority member ways
and means committee, $2,500; ulso rank.
ing minority member education commit
tee, $4,000,

John §. Thorp, Rockville Centre, chair
man judiciary committee, $9.000
s lLeonard P, Stavisky, D Whitesione,
vice chairman  jodiclary  committee,
$2,000; abo, chairman education com-
mittee, §7,000,

Gordon W, Burrows, R-Yooken, rank-
ing minority member of judiclary com-
mitee, $5,000,

Richard E  Manaix, R-M k
amistane ranking minority member judi.
clary committee, §1,000.

Siwanley Fink, D-Brooklyn, chalrman
codes commitiee, $9.000; also. vice chalr
man banks committee, $2,000

George A Clagota, D-Brooklyn, chair.
man banks comminee, $7,000.

Donald L. Taylor, R-Watertown, rank.
a minority member banks commitiee.

Anthoay DiFslco, D-New York
mmmnm
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minogity
S4.000

John B Daly, R-Niagara Falls, assis
wnt ranking minority member education
commintee, $1,000,

Heebert ), Millee, DKew  Gatdem
chateman  health commattes, $7,000

Emecl S Botros, R-Poughkeepsic. rank
ing minority member health committee,
SH UMK

Raymond J. Lill, D<Rochester, chuse-
man local governments commitree, 57,000

Alvin M. Suchin, R-Dobbs Ferry, runk
mg minornty member local governments
commuttee, $4,00¢

Daniel B Walsh, D.Franklinville
haremun agricalture commiteee, $5,0040.

Richurd L Manshall, R-Elmira, ranking
minority member agesculiure  commitece
S35000 alvy, sssistant ranking minogity
"‘l'ﬂl'Nl’ vovironmental COMUETYRLION oM.
mitee, S1.500,

Arthur ), Cooperman, D Jamalca,
chaitman commerce industey and econam-
w developmental commitree, $5,000,

Philip B Healey, R-Massapequa, rank
g minority member commerce, indus
oy and economic development commit-
e, 53,500

Herbert A, Posner, D-Far Rockaway,
chaloman  environmental  canservation
commirtee, $5,000

Clarence D Lane. R-Windham, rank-
ing minocity membed eavitonmental con
servation  committie, $3,500;  sssistant
ranking minority member rules commit-
e, $3,500.

Thomas J. Murphy, R-Syracuse, eank
minocity member cocporations, authori
ties and commissions committee, $3,500,

Alun Hochberg, D-Bronx, chairman
othics and guidance committee and chair
man subcommittee on Mitchell-Lama of
housing committee, $5.500,

George A, Murphy, R-Loog Dland
ranking minority member  ethics  and
gurdance comminee, $3,500,

Stephen R Greco, D-Buffalo, chair
man_governmental employees committee,
S5UNNK; vice chairman rules committee.
$2,004,

Seymour Posner, D:Broax, vice chair.
man governmental employees commiteee,
S1.000: alw, chairman labor committee,
S6,000.

L. S Riford, R-Auburn, ranking mi.
oty  mumber  governmental employees
commitiee, 53,500,

Joseph F. Lisa, D.Flushiog, chatrman
povernmental operations committec,
$5.000,

Lawrence Herbst, R.Newburgh, tank.
Ing minority member governmentsl op
erationy committes, $3.500

member  committes  On  Citivs,

Armando Montano, 1-Broax, chuirman
housing commitier, $5 000

Rosemsary R. Guaaning, C-Ridgewood,
ranking minotity member housing com-
mittee. $3,500.

Leonard Silverman, D Brooklyn, chair
man inwrance committee, $5,000

William R Sears, R-Woodgate. rank
ing minotity member inurance commir-
1ee, $3.500,

Nicholas ). Calogero, R-Utica, sssistant
ranking minocity member insurance com.
micee, $1,000

Joseph M. Reailly, R.Glen Cove, rank.
ing minority member Jabor committee,
S5,500.

George W. Miller, D.New York Ciry,
chalrman  social  services commistee.
$5.800.

Clatk €. Wemple, R-Schenectady, rank-
ing munocity member social services com
mittee, $3,500

Thomas R. Frey, D-Rochester, chair-
min trampormion committee, $5,000

Rosald H. Tills, R-Hamburg, ranking
minority member teansportation commit
we. $3.500.

Thomas R. Fortune, D-Brooklyn, chair
man committee on aging, 3,000,

Fred G, Field, R.Newtonyille, ranking
minotity member committee on  aging,
$4,500

James W, McCabe, D Johmson Ciry,
¢halrman  mental  health committee
$5.000

Robere €. Wertz, RSmithtown, rank
ing minority member mental health com.
mittee, $3.500; also, ranking minority
member subcommittee on imitutional care
or committee on health, $2,500,

Tewin ). Landes, D.Great Neck, chair.
man higher education committee, $5,000

Hymu Miller, R.Fayetteville, ranking
minority member higher oducation com:
mittee, $3,900.

Brian Sharoff, D-Brooklyn, chalrman
real property taxation committer, $95,000.

Andtew W Ryan, R.Platsburgh, rank
ing minority member real property taxa:
Hon committee, $3,500,

Melvin H, Miller, D.Brookiyn, chair
man election law committee, $5,000.

John G LoMresto, K.Asoria. ranking
minority member slection law committee,
$3.500,

Richard N. Gottfeiod, D-New York
City. chaieman  child  care  committee,

040,

Allrod A Delliovi, R-Richmond HI
ranking minority member child care com
mittee, $3,500,

Harvey L. Scelzin, D-New York City,
chalrman consumer peotection commiee,
g Levy, R-Suff anking mino

Eugvace Suffera, 1 0
iy member coosumet protection commis
tee, $3,500,

Richard € Ros, R.Moumt Veraons,
ranking mioority member subcommittes
o0 public authorities committee on cwi-
porations,

$2,500.
Gerald B Soloms, RGileas Falls,

ranking minoriny member subcommittee
on  encrgy committee on  eaviroamental
comservution, $2.500,

1 William Blanchi, D.Patchogue, chair
man subcommittee on towns and villages
of committee on  local  goveraments,
SIL00N

John J. Flansgan, R.Greonlawn, rank-
g minocity member subcommitive on
tawm and villages of commitiee on Jocal
woverameRtT, $2.500.

Alan G. Hevesi, D-Forest Hills, chair-
man subcommitter on  iostitutional care
of committee on health, $4,000

Saul  Weprln, D.Jamaica, chairman
subcammiter on corrections of committee
on codes, £4,000

James F. Hutley, R-Lyoas, ranking
minority member subcommitiee on Jor
rections of committee on codes, 82,500

Guy ). Velella, R-Bronx, minority
member subcommittee on Mirchell-Lama
of committee on housing, $2.500,

Fredecick D Schmidt, D:38th Discricr
majority coordinator legislative operations,
£45.000

THE SENATE

Warren M. Anderson, R.Binghamton.
temporary president, $21,000.

William Conkiin, R-Brooklyn, deputy
major leader, S18.000,

‘.\lu\hrd Ohrenstein, D:-New York Ciry,
minority leader, S$18,000.

Robert Garcin, D.-Bronx, depaty minor-
iy leader, $6.500,

William T, Smith, R-Big Flaes, ma
floeity chairman of the Senate Conference,
S§3,000; also chairman of rthe Soclal Ser
viees committee, 85,000,

Vander L Beany, D-Brooklyn, chair-
man of the minority police committee,
$£3.000; slso ranking minority member
of Senate housing and urban develop
ment committee, $3,500,

John D. Caemmerer, R-Willison Park
majority secretary of the Senare confer-
ence. $2O000; also chaiiman of transpor-
ration committee, $5.000.

James D. Griffin, D.-Buffalo, seceetary
af the minority policy comminee, $1,500,
alto ranking minority membet of health
committes, $4.000,

John Marchi, R-Staren Iland, chair.
man of the finance commitfee, $18,000.
Jereminh B, Bloom, D/\New York City,
ranking minority member of finnnce com-
mitree, $9.500,

Bernard Gordon, Peekskill, chairman
of the judiciary committee. $9.000,

Jack ¥ Beonston, D-New Yark Ciiy,
rankiag mioority mimber of jodiciary
committee, $5,000.

H. Douglas Barclay. R.Pulaski, chair
man of codes committee, $9,000,

Abraham Berastein, D-New York Ciry,
rankiog minority member of codes com
mittee, $5,000,

Jay P. Rolison, R- Pnu.hknm.c chair-
man of banks committee, 87

Joseph L. Galiber, D:Broax, rnnlun;
minotity members of banks commirttee.
4,000,

Leon Giulfreda, R.-Long lIstand, chnir
man of education committee, $7,000

Fred ] Eckeet, R-Rochester, wice chair.
man of education commitier, $5,500,

Albert B. Lewis, D-New York, rankiog
minogity member of education committes,
54,000,

Tarky Lombardi, R-Syracuse. chairman
of health commitee, $7,000

Jess Present, R-Jamestown, chairman
of local government comminee, $5,000.

Caesar Trunzo, R-Brentwood, vice
chpirman of local government committee,
$3.500

Linda Winikow, D-3Bth Districe, runk-
ing minority member of local govern.
ment committee, 53,500

Noeman Levy, R-Merrick, chairman ot
labor commitiee, $5.000

Frederick L Warder, R-Geacva, vice
chairman of labor committee, S3.500,

A Frederick Meyerson, D-Brooklyn,
ranking minocity member of labor com-
mirtee, $3,500.

James Dooovan, RChadwick, chairman

of mental hygiene and addiction control
commitee, $5.000,

Dale Volker, chaitman of subcommit-
tee on alcoholism of (he mental hygiene
and addiction control committer, §5,400

Fred Isabells, D-Schenectady, tanking
minority member of Semate mental hy.
wene and addicton control  commitiee
s3.500

John R. Dunne, R-Garden City, chair-
min  of  Senate  Iosurance  committee,
LR NI A

Israel  Rufz. D-31st Senate  District,
ranking minority member of insurance
committee, $3,500.

Major Owens, D 17th Seoate Distelct,
ranking minority member of soclal wer-
vices commitee, 53,500,

Douglas Hudson, R-Castleton, chair.
man of tax committer, $5,000,

Martin Auver, R-Syracuse, chairman of
subcommittee on federal ald cutbacks of
the tax committee, $3.500,

John D Perry, D.5S3rd Senate Districe,
ranking minority member of Senate 1ax
committer, $3,500,

James T.  MacFarland, R-Buffalo,
chuirman of corporations, suthorities and
public utilivies committes, $5,000,

Chester J. Straub, D-Brooklyn. ranking
minority member of corporations, Author.
ihes.  and  puoblic  utilities committee,
$A.500,

Frank Padavan, R-Queens Village, vice
chairman  of wransportation  committee
S4.500.

loseph A, Tauricllo, D.Buffalo, rank
iog  minority member of transportation
committee, §3,500,

FEdwyn Mason, R.Hobart, chairman ot
agriculture commitee, $5.000,

Howard Nolan, D-Loudoaville, rank.
g minority member of agriculture com.
mitter, $3.500.

John Flyon, R:Yonkers, chairman of
vities committee, $7.000,

Jobn  Santuccl, D-Richmond, ranking
minority member of cities commirttee.
S4.000.

Hichard  Schermerhorn, R-Newburgh
chatrman of civil seevice and  pensioms
commitee, $5,000

Franz Leichter, D.29th Sennte District,
ranking minority member of civil service
and pensions commitee, 51,500,

Martin Koore, R-Ridgewood, chalrman
of commerce and economic development
committee, $5,000

John Moore, D Jackson Heights, rank.
ing mlnomy mmbu of commerce and
(3 ittee, $3,400

B C Sumh K-Noﬂh Poer, chairman
of conservation and recreation committee,
<4,000

Lloyd Paterson, R-Niagara Falls, vice
chafeman of conservation and recreation
committee, $3,500.

Carol  Bellamy, D.Brooklyn, ranking
minority menfher of conseevation  and
receeation committee, $3,500

Joseph Pisani, R:New Rochelle, chair.
man of coasumer protection commitiee
5,000,

Karen Bunstein, D-Woodmere, ranking
minority member of consumet protection
committee, $3.500.

Ralph Marino, R-Oyster Bay, chairman
of c¢rime and cortection commiriec.
£5.000.

Emanuel Gold, D-New York City, rank-
ing minocity member of crime and cor-
rection committee, $3,500.

John Calandrs, R.Broox, chairman of
elections committee, §5,000

Carl McCall, D-2Kth Senate Districr,
ranking minority member of electiom
committee, $3,900.

Ronald  Swafford, Perw, chairman of
higher education committee, $5,000,

Owen Johnson, R.dth Seante Disteict,
vice chairman of higher education com-
mittee, $3,500,

Donald Halperin, D-Brooklyn, ranking
minority member of higher cducation
committee, $3,500.

Roy M. Goodman, R-New York City,
chaitman of housing and arban develop.
ment committee, $5,000

$31.4 Million
Is Distributed
By Comptroller

ALBANY —State Comptrol-
ler Arthur Levitt announced
the distribution of $31.487,.-
912 in per capita assistance
to countles. towns, villages and
town-outside village munieipal-
ities,

Included i the payment are
all 57 counties of Lhe State, ex-
cluding the five which comprise
the Clly of New York. 556 vil-
lages and 930 towns,

Unllke other types of state ald,
which are granted for n specific
purpose, such as education,
hizhways and health, the per
capita aid can be used for nny
general municipal purpose,

This payment is allocated to
the local units of government on
A& per capita basls, The payment
formula for all units of govern-
ment except counties has two
parts, a basic minimum, nd an
adjustment factor to compensate
for deficlencies in locsl property
taxes. The formula for the fol-
lowing minimum annual pay-
meants per municipal resident Is:
town-wide—83.55, village-—$3.60,
and town-outside village —$2.05.
With the exception of town-
wide, thesz minimums are in-
creased Qy five cents per capita
for cach $100 by which 3 muni-
clpality’s per capita full valua-
tion 18 less than $8,000.

The county formula is an
amount equal to the population
of the county multiplied by 65
cantz plus an increase of five
cents for each $100 or part
therzef in which the county
average of full value and per-
sonal income per capita is less
than $8.000.

Ity addition, all localities share
on a pro-rata basls the differ-
ense batween 9 percent of the
New York State Personal In-
come Tax Collections for the
Staiz fiscal year ended March
31 and the total pald under the
above formuba,

BRANCHE APPOINTED

ALBANY —Harvey P. Branche,
cf Watertown, has been ap-
pointed by Gov, Hugh L. Carey
to the Thousand Islands State
Park and Recreation Commis-
sien, Mr, Branche, a retired
master ssrgeant 4n the US, Air
Force, succeeds Ray M. Reeves,
of Sackets Harbor, whose term
expired,

Public Interest Group Claims
Lefkowitz Stalls 'Lulu’ Case

MANHATTAN-—The New York Public Interest Research Group, Inc., a non-profit
research organization supported and directed by New York State college and university
students, last week accused Attorney General Louis Lefkowitz of stalling tactics in deter-
mining the constitutionality of the Legislature's “lulus.”

“The Attworney General has re-
fused to allow legislators to turn
over deruments to show what
services they performed for thelr
“lulus,” sald NYPIRG director
Donald Ross, who s &lso a plain-
Uff In a cas® brought by the
advocacy group.

A NYPIRG attorney recently
nzked the legislators Lo turn over
such documenis to the group.
Mo:t legislators ignored the re-
quest, "presumably on the advice
of the Attorney General,' who
criticized the group for making
it, "The Attorney Oeneral has
left us no cholee but to subpoens
the evidence," said NYPIRG at-
torney Martin Garbus,

The “lulu case” is currently
before the Supreme Court in Al-
bany County as a result of suits
filesd by NYPIRG and others.
NYPIRG contends that the bonus
payments made to 163 out of
210 members of the Legislature
on the next to the last day of
the legisiative session violate Ar-
ticle 3, Section 6 of the New
York State Constitution which
prohibits legislators from in-
creasing thelr own salaries dur-
ing thelr terms of office.

“Instead of dealing with the
important constitutional ques-
ton, the Attorney General has
sought to slow down the pro-

ceeding and dodge the real is-
sue,” Mr. Ross sald, "The Attor-
ney General is the lawyer for all
of the people of New York State.
The people deserve to have this
case haard as rapidly as possi-
ble"

MS. WOLFE NAMED

ALBANY —Normma Sue Wolfe,
a former siaffer for ex-Manhat-
tan Distriol Attomey Richard H,
Kuh, has been named public in-
formation officer for the State
Division of Criminal Justice Ser-
vices. The announcement Wwas
made by Frank J. Rogers, chief
of the Division.

T




Madison Seeks

It

SCHOOL DIRECTOR

@ MONROE INSTITUTE — IBM COURSES i, "iifrea

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchbonrd
NCR Bookkeeping machine. H.S EQUIVALENCY, Day & Fve, Classes tions are being accepted un-
FEAST TREMONT AVE & BOSTON RD., BRONX — KI 2.5600 til Nov. 14 for supervising

113 EAST FORDHAM ROAD, BRONX 9346700
Approved for Vel and Foreign Studenss. Acered, N.Y, State Dept, of Education. "5y0)10l0213t in the Madison

A Psychologist

WAMPSVILLE — Applica- Legal Secretaries

Paralegal Assistants

b

QUL UMM RGN BRI AR NOHHTT

REAL ESTATE VALUES

Publisher's Notice

All real estare advertised (in this news.
per Is subject to the Federal Fair
fousing Ace of 1968 which makes |t
illegal to advertisve “'uny preference, lim-
ftatron, or discrimination based on race,
color, religion, sex, or nutional origin,

Farms - N.Y. State

SUMMER Catalog of Huadreds of Real
Fatate & Businesy bargains, All types,
sizes & pricess DAHL REALTY
Cobleskill 7, NY

House For Sale - Que;ns

CAMBRIA HEIGHTS
FULL PRICE $41,990
SOLID RED BRICK

Precious geauvine 4 bdem home full
detached on exceptionally landscaped
grounds complete w/patio. barbeque
pit & oversized gar, Modern country
kiteh + 2 full Hollywood baths &
koatty pine-in playrm  bhamr, freshly
decorated, equipped with new gy
heat. .

VETERANS $1000
NON-VETS $2950

Is the full down paymen: necded.
Call w now to see this beaury!

BTO REALTY, INC.
723-8400

229.12 Linden Blvd, Cambria Heights
OPEN 7 DAYS

or an intention o make any such prefer-
ence, limitation, or discrimination,”
This newspaper will not knowingly ac.
cept any advertising for real estate which
is in violation of the law. Our readers
are informed that all dwellings adver.
tived in this newspaper are available on
an equal opporrunity basis

HOLLIS $36,000
4 BEDROOMS

Detached 1 family. Good location.
Hig lot. 2 car garage, Call

QUEENS HOME SALES

17238 Hillside Ave., Jamaica

658-7510

Farms & Country Homes,

Ulster County, NY State
COUNTRY LIVING

Let your investment pay for itself, 2
family home, 2 car garage. Mream op-
posite, near shopping. Tenants available

$16900, Termw, 1/3 down.

KOPP OF KERHONKSON, NY
DIAL (914) 626-7500

House For Scio—:Long Island

Lr-\qllown‘ I i‘l;’u)o
Expanded Cape
Income Apt. Immaculate

516 PE 5-7208

B = se > FloridaX=aiil

"SAVE ON
YOUR MOVE
TO FLORIDA

C ¢ our cost per 4,000 Ibs o
St.  Petersburg from New York City,
$583.20; Philadelphia, $553.20; Hartford,
Conn., 4,000 = 12.80, or mn est.
mate 0 any destination in Florida

Write

SOUTHERN TRANSFER
and STORAGE CO,, INC.
Tel (813) 822-4241

DEPT. C, BOX 10217
ST. PETERSBURG, FLORIDA, 33733
VENICE, FLA. — INTERESTED?

SEE H. N. WIMMERS, REALTOR
ZIP CODE 33595

FLORIDA JOBS

Federal, State, County, City.
FLORIDA CIVIL SERVICE BULLETIN.

$5 yearly. 6 issues.

P.O, Box 440999 1L
Miomi, Fla. 33144

LIVING IS EASIER

Your choice of } areas: Pompano Beach
in 8 Fla, Scbastinn in Indian River
country & Venice on the Gulf Coast.
All homes backed with full 1 year
warranty for your protection. Gene
Metzger's Highland Mobile Home
Sales, 4689 N. Dixic Hwy, Pom.
pano Beach, Fla. 33064, (305)
246-8961,

County Mental Health Depart-
ment. At present there is one
vacancy for the $21.140 a year
position

All candidates must be legal
residents of Madison County for
at least four months prior to the
Nov. 14 filing date. A license or
limited permit to practice psy-
chology Issued by the State De-
partment of Education and one
yvaar's experience in the practice
of psychology will qualify ap-
plicants.

There will be no written or
oral for this position. Candidates
will receive a rating based on
their training and experience.
For complete information and
applications, candidates should
contact the Madison County Civil
Service Commission, County Of-
fice Building, Wampsville, N.Y

Corrected Comment

A story appearing Sept, 23
in The Leader concerning
testimony delivered by Solo-
mon Bendet, president of
New York City Region II, Civil
Service Employees Assn., before
the State Assembly’s Government
Employees Commitiee, incorrect-
iy quoted Mr, Bendet as stating
that state pension systems in
1930 were non-contributory. At
the tme, employets were re-
quired to make pension contri-
butions.

LUGAR NOMINATED

WASHINGTON, D.C.-—-Miiton
L. Lugar, of Albany, director of
the State Division for Youth
since 1966, has been nominated
by President. Gerald Ford to be
an assistant administrator of
law enforcement in the Depsrt-
ment of Justice. Mr, Lugar, 50,
will head the Offlce of Juvenile
Justice and Delnquency Pre-
vention of the Department's Law
Enforcement Assistance Division,

Veterans Administration
Information Service
Call (202) 389-274)

Washington, D. C. 20420

Its for
momdis’oe:‘ﬁnta?the

These rates do not apply to groups

budget,

If you're a government employee,
you've got a discount coming on first
class accommodations at the down-
town Holiday Inn in Rochester

See, you can afford to bring your
family if you want to.

Each of our rooms has two double
beds, color TV and individually
controlled air conditioning.

At the downtown Holiday Inn, you'll
enjoy the Windsor-Tiffany Room, the
place in Rochester for the complete
night out. Intimate atmosphere. Fine
Food. Great Drinks. Dancing. And big
exciting entertainment,

And, it won't be hard at all, with the
discount, to stay within your travel

The discount is for Federal, State
and City government employees.

All you need to get it is to show us
your ID card,

Special single
room rate for you

Special double
room rate:

§i9 .

Moliday, Dwwt

120 Main St. East
Rochester, New York 14604 (716) 546-6400

Women and men, 18-35 years old, are urged to consider a
rewarding second career in the U.S. Army Reserve. Serve as
an Army Reserve legal clerk/legal secretary in a newly-formed
legal section at Fort Hamilton in Brooklyn's Bay Ridge.

Earn from $53.12 to $57.44 (to start!) per |16-hour month plus
2-weeks active duty pay & allowances plus many additional
benefits!

Your rate of pay is directly dependent upon the level of your
education/experience! Those with prior military service may
have maximum age limit waived.
818TH HOSPITAL CENTER, U.S. ARMY RESERVE
Telephone: (212) 836-9021 for more details.

Exprinter
and
Holland America Cruises
present

Another Great

Jazz Festival at Sea.

Yhowboat

Aboard the SS Rotterdam
December 13-20, 1975
New York/Nassau/
Bermuda/New York

7 days from $490 to $820".

Featuring, in alphabetical order
* Billy Daniels
*» Stan Getz Quartet
» Woody Herman
and his Orchestra
*» Ahmad Jamal Quintet
» James Moody
* Sarah Vaughn & her Trio

+ Leonard Feather
Jimmy Tyler * Carl Warwick

A galaxy of jazz concert stars plus jazz

historian Leonard Feather aboard the luxurious

SS Rotterdam will make this the swinging-est cruise
ever—to Bermuda and Nassau,
the happy islands.

Reservalions are imited For addi
tonal information, contact your Itavel
Agent or mail coupon below

*Rates per person, based on dowble oc
cupancy and subject to avadability

The SS Rotterdam is registered in the Nethes
tands Anlilles

Send Coupon to
Exprinter International, Dept
500 Filth Avenue, New York 100368 « Tel: (212) 244-7856

Name

City Slate Zip
Or contact your travel agent

Addiess =
L

€261 ‘0f Pquadag *sepsan ] ‘YAAVAT HDIAHAS TIALD
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Latest State And County Ellglble Lists

PRIN Accrm' mn SRVC
Test Held Jan. 18, 197§
List Bs. May 11, 1975

| Kennedy Colm ) Schoharie 878
2 Sokoloff Herman NYC dscieihinnn 842
1 Mackesey W F Loudonville ........79.1
4 Healy Kathleen NYC .. .. ... .78%
3 Cooey Beartice Woodside 76,0
6 Perking F ] Kenmore .. . T1.3
EXAM 35.690
ENGRG TECH
Test Held March 22, 1978
List Bse. May 11, 197%
| Carr Craig W Boonville 101.4
2 Todd Damiel F Hornell 29.4
3 Freize Rusecll Binghamton 99.3
f Mangione T § Troy 98.9
5 Pickens Albert Albany 987
& Warner Joseph M Eggertaville . 98.1
7 Romanowski Johm Rochester . 981
R Tuccio Joseph C Boardalbin 97.7
9 Deleon Richard Saratoga Spg 97.6
10 Wilson Robert K W Babylon .. 97.3
11 Fedorow Nelson Albany 97.3
12 McLaughlin T W Hornell 97.2
13 Matera Donald A Hyde Park LLR
14 Dminromo D M Seaten Is 058
14 8 Andrew Joh City ...9%)
16 MtKelvy James A Howes Cave . 95.1
17 Carlos Alan ) Schenectady 044

IR Crampton Donald Johnson City 94,3

19
20
21
22
25
24
25
26
37
8
19
A0
|
N2
A
"
i
A6
e
8
L]
0
u
‘2
i3
ad
‘"
6
-
L]
9
50
51

Lawrence M F Conklin ...

Austin  Anthony Rochester
Walker Charles Binghamton
Richers Paul E Lx Katrine

Fimmano John H Herkimer . .,
Jenking William Bainbridge

Woodroff Thomas Johnson
Muy John A Nineveh
Fdward C
fapomo B Bayport .,
Darling Lynn F Cortland
Emeich James L Herkimer
Franklin Joha E Herikmer
Bump Joan E Windsor
Ferope Richard NYC
Wybron Peter R Lockport
Cornish Robert Hornell
Giovannini L ] Eadicor
Lorcow Roy M Hornell
Miller James R Albany

Wigley William Ballston Spa

Roberrs John L Binghamron
Gin Dennis NYC

Tuk Tames A Buffalo
McCrone James Binghamton
Thomson Edward Bayside
Rooke Raymond H Albany
Jones William V Hornell
Sky lrene Greenwood
Griggy Keoneth Schenectady
Hallenbeck M C Buffalo
Lashure Robert Canisteo
Hooper Richard Syracuse

TAgR

94,3
94,3
94.2
938
93%
SUEN |
Cry, 93,8
938
944
934
913

.. 928
928
.91
+ 913
013
BR.3
88.3
883
878
87.%

. B6H
86.8
86,8
BS54
853
85.3
848
R4.9
RN
BiN
R34
82 M

(i
Open Continuous

State Job Calendar

Assistant Actuary

Assistant Clinical Physician
Associate Actuary (Lifo)
Supervising Actuary (Life)
Principal Actuary (Life)
Associate Actuary (Casualty
Supervising Adua (Cnua y)
Senior Actuary (L

Clinical Physician I

Clinical Physician |l

Compensation Examining Physician |

Dental Hygienist

Dietitian

Supervising Dietitian .
Electroencephalograph Tachnician
Food Service Worker

Hearing Reporter

Histology Technician

Hospital Administration Intern
Assistant Hydraulic Engineer
Senior Hydraulic Engineer
Industrial Foreman

Laboratory Technician

Public Librarians

Licensed Practical Nurse
Maintenance Man

Mechanic—Statewide except Albany)

Medical Specialist |

Medical Specialist |l (Bd. Eligible)

Medical Specialist Il (Bd. Cortified)

Mental Hygiene Asst. Therapy Aide
Mental Hygiene Therapy Aide (TBS)

Motor Equipment Repairman
(Statewide except Albany)

Nurse |

Nurse |l

Nurse Il (Psychiatric)

Nurse Il (Rehabilitation)

Offset Printing Machine Oponior

Pharmacist

Senior Pharmacist

Principal Actuary (Casualty)

Psychiatrist |

Psychiatrist 1l (Board Eligible)

Psychiatrist Il (Board Certified)

Radiology Technologist

Radiology Technologist (T.B. Service)

Senior Medical Records Librarian
Asst. Sanitary Engineer

Senior Sanitary Engineer
Specialists in Education
Stationary Engineer

Senior Stationary Engineer
Steam Fireman
Stenographer-Typist

Varitype Operator

$10,714
$27.942
$18,369
. 326516
$22,694
$18,369
$26516
$14,142
$27.942
$31,056
$27,942
$ 8,523
$10,714
$12,760
$ 7616
$ 5827
$11.337
$ 8,051
$10,118
$14,142
$17,429
$10714
$ 8,051
$10,155 & Up
$ 8,051

$ 7616
$27 942
$33,704
$35.373
$ 7,204
$ 2616

$ 9,546
$10,118
$11,.337
$11,.337
$11,337
.$ 6450
$12,670
$14,880
$22,694
$27.942
$35.373
$35,373
($7.632-$9,004
($8,079-$8.79
$11,337
$14,142
$17.429
($16,358-522,694)
$ 9.546
$10,714
$ 7616
$ varies

$ 6811

20-556
20-413
20-520
20-522
20-521
20416
20418
20519
20-414
20415
20-420
20-107
20-124
20-187
20-308
20-352
20-211
20-170
20.555
20-135
20-136
20-558
20-121
20-339
20-106

varies
24.407
20-408
20-408
20-394
20-394

varies
20.584
20-585
20-586
20.587
20-402
20.194
20-194
20417
20-390
20-391"
20-391
20-334
20-334
20-348
20-122
20-123
20.312
20.100
20.101
20-303

varies

20-307

Additional information on required quaMymg experience and
application forms may be obtained by mail or in person at the State
Department of Civil Service: State Office Building Campus, Albany
12226, Arploconh can file in person only at Two World Trade Center,

New York 10047; or Suite 750,
New York 14202,

| West Genessee Street, Buffalo,

Specify the examination by its number and tithe Mail your
application form when completed to the State Department of Civil
Service, State Office lmlqu Campus, Albany, New York 12226,

2 Keeney Michael W Semecn ... 823
M Sevoren Thomas Blasdell ... B2}
54 Chew Thomss E Lindenhurst . 81,8
35 Spencer Steven Ithaca . .. ) P
6 Readl Beverly A Wlllhlmvil sL6
57 Aulin Roy 1 Corniog .. BL6
S8 Heerdt Paul H Kenmore 808
49 Feth James A Kingston ..., B80.8
60 McHugh Joseph J lln;h-vmon RO.8
61 Hubbard Joha ) Commack 808
62 Keegan Joan E Watertown 80.4
63 Cline Leo E Canisteo ..o 803
64 Zikin Fihel H Plainview »79.4
65 Rivenburg € D Usadilla . 793
66 Shorrt Robert E Poughkeepsie | 79.3
67 Young Roger A Truxton .......79.3
68 Schofield Paul Binghamton ... 792
69 Duell Lee Port Byron 79.0
0 Motzer John C Kerhonkson ~Th.4
"1 Rehberger E P Peeckskill 7178
*2 Sears Ronald V E Nassau 7.8
74 Cuiffo Philip Lindenhurst 778
74 Beman Ned A Rochester 76.9
74 Skellan Edward Syracuse 76.9
16 Gaynor John ) Cohoes J6.4
77 Marks Warten L E Branch 6.4
78 Granger Gregory Albany 76.3
70 Bromki John J Jamaica 763
R0 McCormick R D Depew 76,3
%1 Gray Michael T Windsor | 76.2
82 Scarlata Acthy W Coxsackie 76.0
#3 Cable Laurence Deposit . 75.8
84 Berry Thomas J Hornell . 75.6
RS McUmber Thomas Newark 754
86 Coppa Dominick Troy 4.8
&7 Libritz Joseph Utlea 748
KA Matthaei Bdward Bellmoce ... 748
89 Morgan Rickey L Johmsonville 748
90 Argersinger D H Amsterdam ... 74.4
01 Lenharde Farl G Slingerlands .74.3
92 Spairana ) M Troy e 14,2
03 Zubraycki M W (}s«hovm 73.9
94 Brown Stephen L Hornell . 738
9% Benjamin Thomas Endwell 733
96 Heckel John M Hormell . 133
97 Remington B L Adams ... 132
98 Pierson William Hudson KRRy ) L]
99 Miller Joel R Schencctady 7.8
100 Rice Edward J Watervliet 718
101 Capraro L J Utica .ooiminis 71.8
102 Flamsbarg C R Hornell 71.8

6 Firefighters
End Training

Six members of the New York
City Fire Department have suc-
cessfully completed a course in
the care and operation of ladder
trucks and have been designated
chauffeurs and tillermen. The
men can be used by either de-
partment ladder companies or
rescue companies throughout the
city

The six are Killlam J. O'Keefe,
Ladder 4. James F. Noonan,
Ladder 44; Lawrence W. Brenan,
Ladder 120; Robert J. Ferriola,
Ladder 137; Wiliam G. Lee, Lad-
der 148; and Carl R. Bayer, Lad-
der 172. Mr. Brennan achieved
the highest rating In his class.

Two Rensselaer
Slots Available

TROY — Applications are
being accepted until Oct. 22
for open-competitive posi-
tions as accountants and
drug abuse counselors, Candi-
dates for both positions must be
lega) residents of Rensselaer
County for at least four months
prior to the Nov. 22 written test,

Application forms and detailed
announcements may be obtained
from the Rensselaer County Civil
Service Commission, Third Floor,
Court House, Troy.

DiplomaTest Set

Individunls. at least 19 years
old, who have been New York
State residents for at least 30
days are eligible for take the
high school equivalency diploma
:xamination, They arz held peri-
odically at state testing centers
in New York City,

Persons under 19 years old are
also eligible if they meet special
requirements of ths State Edu-
cation Deparunent,

No fee |5 charged, Applications
can be obtained by writing:
GED, Box 280, Congers, N, ¥
10820, Letters should enclose a
stamped seif-addressed envelope

103 Ordway Jack L Hornell . ST
104 Spena Frank P Watking Glen 71 1
103 Mclaughlin M J Scotia 704
106 Galloway P ] Syracuse ... ... 703
107 Leanza Robert A Greenville .. 703
108 Ossman Gail J Poughkeepsie ... 703
109 Hunt Teresa D Victor. ey | X |
110 Stremich § R Hamlin 703

EXAM 35.691
SR ENGRG TECH
Test Held March 22, 1973
Lise Ese, May 11, 1975

| Hager Jay F Afon ..o,
1 Weber Willlam C Rome
i Canfield James Windsor ... ..
{ Dahl Gary )] Watertown ...
§ Shaut Rodoey A llion o
6 Ladage Leonnrd Wellsville. ...
7 Wiodus John W Rochester
R Puffer Dona J Hornell ...
9 Thomas Roger E Alfred .
10 Mason Alse R Hornell N
11 Mauro Thomas J Bach ...
12 Slezak Anthony Amsterdam
13
14
15

Jasinski Clyde Utica ...

4 Pilawa Domald A Whitesboro ...
Kotecki Richard Cheektowags .. B6.2
16 Meade Edlah S Binsghamton ... .86.1
17 Frasier Charles Mt Plemsant ... 858
I8 Grimm Robert F Schenectady .. 85.4
19 Forrester R L Almond . ... 840
20 Thompson Robert Liverpool ... .R3.9
21 Jonto David V Marcy . ..BYA
22 Mercer Ronald D Binghamton .. 833
23 Pardy Robert L Cansstotn 82,9
24 Reims Carl N Allegany H2.9
25 List Robert A Herkimer 82.9

6 Kraemer Gregory e M2
1" Roller lklurd Knon- SieaniiBdeT
28 Danner Richard Buffalo ... 824
19 Bodosh David M Binghamton . 819
A0 Glovaannelll A Eadicoet 819
A1 McNally Thomas Troy ... 8.9
32 Penton Thomas P Johmon Cry 81.9
A3 Marleau George Baldwinsvil ... 819
A4 Beaver Gary D Baffalo . LR
A5 Stepp James E Monroe ..., 81.2

Boire John L West Senecn ..80.9
Cox Donald H Syracuse ... 809
Farrand Dale C Canisteo ... 0.3
Kosty Michael W Eodicoer ... 80,0
Mason Arpold E Gouverneur ..., 79.9
ScPierre Terty Watertown ... .79.9
Kordrupel John West Senecs ...79.9
Beckwith Brian Hannlbe) ......79.9
Marshall Joha G Poughkeepsie 798
Makoske Raymond Hodson.. . 797
Trotta Joseph F Uticn .............79.7
Young Sharon M Bioghamton .79 ¢
Sheehy Normao H Castleton ...

Thornton W T Lagrangevil |
Firsching R J Binghamton ...

Kubhty George Baffalo ........78.
Pleffer William Rocky Poimt .. 789
O Toole Michael Rochester ......78.9
Hogan Thomas A Horeell ........78.9
Suda Douglas C Lackawanna ... 78R
Kyriakakos G P Orchard Park ... 78.5
Thayer Wendall Albany ... .....78.4
Hammond Richard Albany ... 783

Smith Wayoe E Sceacburg ...
Telecky Donald Checktowags

Preston Victor Canisteo ... &
2 Kostraba Dennis Avon ..........78.1

(Continued on Page 15)

“THE MOST STYLISH
BROADWAY MUSICAL
SINCE 'PIPPIN." A
SIGHT TO BEHOLD,
SPECTACULAR LOOK-
ING AND SLICKLY
DONE.”

-~ Douglas Watt. Daily News

For Group Sales oniy call 3549032

MAJESTIC THEATRE 247 West 44th S1 + 246-0730

10w MUK T Ion of
The Wondertl Wizerd of O

@LU[ﬂ VRDON- CHITA RVERA
J[KF\T ORBACH

46th STREET THEA.
206 W. 46 51.-246.4271

AND ONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!
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TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Auditor 6.00
Administrative Assistant Officer : 6.00
Assessor Apmlnr (lul mu) )

Attorney . figes

Auto Mechanic ..

Beginning Office Worker
Beverage Control Invest.

Cashier :

Civil Engineer

Civil Service Arith. and Voeabulary
Civil Service Handbook
Clerk N.Y. City

Complete Guide to C.S. Jobs
Computer Programmer
Const, Supv. and Inspec,
Caorrection Officer

Court Officer

Dietition .

Electrician

Electrical Bn(lneer

Federal Service Ent. Exam
Fireman F.D.
Foreman .

General Entrance Series

General Test Pract. for 92 U.S. Jobs
Lt. Fire Dept.

LA, Police Dept, .

H.S. Diploma 'l‘au S

High School Entrance and Scholanhlp Test
H.S. Entrance Examinations

Homestudy Course for C.S.

How to get a job Overseas

Hospital Attendant

Housing Assistant .

Investigator-Inspector

SScisssss 582558 858

Machinists

Maintenance Man

Maintainer Helper A and C

Maintainer Helper Group D :
Management and Administration Quizzer
‘Mechanical Engineer

Motor Vehicle License Examiner

NXDNEAUD AUD G MR GRRD DXOTR D T DU DN 00 ® uuyc_.f? So

22228222 322 2 2253232 2538 823 223333

Notary Public 4.00
Nurse (Practical and Public Health) 6.00
Parking Enforcement Agent 4.00
Police Administrative Aide 5.00
Prob. and Parole Officer 6.00
Police Officers (Police Dept. Trainee) 5.00
Playground Director — Recreation Leader 4.00
Postmaster 5.00
Post Office Clerk Carrier 4.00
Post Office Motor Vehicle Operator 4,00
Postal Promotional Supervisor-Foreman 5,00
Preliminary Practice for H.S. Equivalency Diploma Test 4.00
Principal Clerk-Steno 5.00
Probation and Parole Officer 6.00
Professional Trainee Admin. Aide 5.00
Rallroad Clerk 4.00
Sanitation Man 4.00
School Secretary . 4.00
Sergeant P.D. : 7.00
Senlor Cherical Series 5.00
Social Case Worker 6.00
Staff Attendant and Sr. Attendant 4.00
Stationary Eng, and Fireman 6.00
Storekeeper Stockman 5.00
Supervigion Course 5.00
Technician Aide 6.00
Transit Patrolman 5.00
Vocabulary, Spelling and Grammar 1,00

Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT—MAIL COUPON

LEADER BOOK STORE
Il Warren St., New York, N.Y. 10007

Please send me coples of books checked above.
I enclose check or money order for §

Name

Address

City State

You may not be dying fo Veterans Administration

give blooo, but some day you Information Service 8 "ew cﬂmph'llt 5

€

may be dying %o get it. Call (202) 389-2741

Donate Blood. Washington, D. C. 20420 Board Memhers

Are Appointed

MANHATTAN—EIght new

If you want to know what’s happening

+ o members of the New York
o i City Police Civillan Com-
to your chances of promotion plaint Review Board have
to your job been designated by Police Com-

missioner Michael J. Codd,
Bernard Kelland of the De-
partment's Employment Division
will head the group with Pamela
D. Delaney as vice-chalrman,
Other members of the board are
Deputy Commissioner Roosevell
Dunning, Deputy Commissioner
Francis B. Looney, Nelson Al-
monte of the Employment Divi-
sion, Michael Amarosa of Sup-
port Services Bureau, Carol Belk
of the Deputy Commissioner's
Office and Allan J. Graham of
Audit and Accounts Division.

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here I5 the newspaper that tells you about what is happen-
ing in civil service, what is happening to the Job you have and
the job you want,

Make sure you don't miss a single {ssue. Enter your sub-
scription now.

The price is $9.00. That brings you 52 Issues of the Civil
Service Leader filled with the government job news you want,

You can subscribe on the coupon below:

-

The civillan complaint review

€261 ‘0§ quadag *lepsan ], “YAAVAT ADIANAS TAD

CIVIL SERVICE LEADER board investigates charges
11 Warren Street brought against New York Ciy
New York, New York 10007 police officers by members of the
I enclose $0.00 (check or money order for a year's subscrip- community. They recommend ac-

tion) to the Civil Service Leader, Please enter the name listed ton to be taken and submit their
below. ideas to the Police Commissioner.
NAME ___ - Full Employment
ADDRESS : Is The Key

1
& Zip Code ' To Prosperity.

,

Buy U.S, Made Products

Life In nce

You Can Afford 9

CSEA, using the vast purchasing power of its 200,000 members,
offers YOU the opportunity to purchase iow-cost group life
insurance through special arrangement with The Travelers
Insurance Company, Hartford, Connecticut.

It's easy to buy—easy to pay for. The amount of insurance YOU
are eligible for and the premium you pay are determined by your
annual salary and age.

If—for example—you are under age 30 and are paid bi-weekly,
you'll pay just 10¢ per payday for each $1,000 of group life
insurance to which you are entitled in the schedule. And that
includes an equal amount of accidental death insurance.

Regardless of age! your premium can be automatically deducted
from your paycheck. Chances are, you won't even miss the
pennies it costs to get this valuable protection.

For complete information, and costs, complete and mail the
coupon below. Or call your nearest Ter Bush & Powell represen-
tative for details.

TER qu,sy;.d POW@LL. INC.

SCHENECTADY NEW YORK
SYRACUSE

COMPLETE AND MAIL TODAY

r————————————————

TER BUSH & POWELL, INC,

Civil Service Department
Box 956
Schenectady, N.Y, 12301

Please give me complete information on the CSEA group life
insurance plan.

Name

Home Address

Where Employed
Employee [tem No.

-—-—-——J
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LONG ISLAND
REGION 1

Regional Headquarters Office:
740 Broadway (Route 110)
Amityville, LI, N.Y, 11701

Phone: (516) 691-1170

By IRVING FLAUMENBAUM
CSEA Vice-President/Region 1 President

N Long Island Region 1, we like to say “we're number
one!” I think our 50,000 members are backing it up by
being tops in CSEA-consciousness.

Never before has there been such intensity of identi-
fication with the Civil Service Employees Assn.—and with
each other—among employees in state hospitals, two great
counties, more than 100 school districts, and so on. Regard-
less of the ldentity of the employer, our members are cons-
cious as never before that what affects one group of civil
service employees will affect the welfare of others.

1 say we're tops because I am proud of our membership,
but, of course, it is true throughout the state.

And, it's a good thing, too. Because, be it upstate or
downstate, municipal, county or state, we are faced with
a fashion among politicians to make civil service the scape-
goat.

The rank-and-file membership realizes that their personal
security depends on their commitment to a massive, unified
CSEA.

The leadership of our chapters and the Region have
responded to the times with a demonstration of coopera-
tion and unity.

THE REGIONAL PROFESSIONAL staff has been greatly
strengthened with the addition of a full-time public rela-
tions spokesman, a research analyst and clerical staff, They
supplement the first-rate services of our 12-man corps of
field representatives under the direction of Edwin J. Cleary,
and they, incidentally, consistently lead the state in re-
cruiting new members.

The Region has also opened a satellite office In Haup-
pauge, supplementing our free-standing CSEA regional
headquarters bullding in North Amityvilie,

CSEA Is poised with the best spirit, organization and
tools that we have ever had.

Region 1 has come through a lot in the last year. The
Long Island State Parks chapter had to go to picket lines
before excessive cutbacks were rescinded.

The State Department of Transportation Region 10
chapter required all the resources of CSEA in the Region
and state to overcome a renewed threat of a parking fee
at the State Office Building in Hauppauge. The mental
hospitals, Pilgrim, Central Islip, Kings Park and Suffolk
Developmental Center, required long and dedicated work
by elected representatives of the employees and the pro-
fesslonal staff to weather through the threats to close one
of them,

Hundreds of municipal subdivisions represented in the
Nassau and Suffolk chapters waged hundreds of skirmishes
adding up to a massive battle for fair contracts,

WE ALSO INSURED completely democratic elections,
notably in the Central Islip chapter, where the state elec-
tions commitiee finally decided on a run-off, With the
cooperation of all, that chapter is past a difficult period
and firmly on the road to serving its membership,

These and many things were made possible by the spirit
of mutual assistance among the chapters.

I'd like to commend all the chapter presidents, and
the regional officers: Ralph Natale, Nick Abbatiello, Bob
Conlon, Ruth Braverman, Sam Piscitelll and Dorothy Goetz.

While we have had a great deal of success, we are all
intensely aware that the deck is stacked against the em-
ployees by the antiquated Taylor Law.

The Reglon has taken a lead in agitation and lobbying
for reform or repeal of the Taylor Law, as well as maintain-
Ing pressure on legislators to relleve the impact of inflation

and to protect our pension funds from Governor Carey's
fiscal raids.

The Region is able to speak with the voice of 50,000
members In two counties, and we expect our elected rep-

Ernest Signorelli, standing, addresses a meeling of the Suffolk Couniy Educational chapter, Civil Service
Employees Assn. Mr, Signorelll, a candidate for Suffolk County surrogate judge, was onc of several
candidates who spoke to the CSEA chapter at a recent meeting. The meeting also saw the formation
of a political action committee. At the dals with Mr, Signorelli, are, from left, Walter Weeks, chapler
president; Robert Conlon, second vice-president; John Reilly, first vice-president; Vincent DiBrienza,
fourth vice-president, and Frances Bates, treasurer,

Suffolk’s Educational Chapter
Forms A Political Action Group

MIDDLE ISLAND—A five-member political action committee has been formed by
the Suffolk County Educational chapter, Civil Service Employees Assn.

The role of the new committee was described by chapter second vice-president
to the chapter exhorting them to support pro-CSEA legis-

Robert Conlon in an address

lators and to vote against those
whose actions hugrt the unfon.

“We plan to find out who the
legislators were who voted against
us," Mr, Conlon promised the
chapter members, "and we will
vote them out of office.”

The Suffolk Educational chap-
ter members also heard addresses
by area political candidates at
the meeting, which was held at
the Island Squire Inn here Jast
week. These included Judge Em-
est  Signoreill, candidate for
county surrogate judge; Jahn
Wehrenberg, Suffolk Eighth Dis-
trict incumbent legislator, and
Ellen Davis, Incumbent Town of
Brookhaven council member and
o former Suffolk Educational
chapter member. All the candi-
dates asked the support of the
chapter in the coming fall elec-
tions,

The members of the new poli-
tical action committee are John
Reilly, first vice-president, chair-
man; Thomas Corridan, Deer
Park School District; William
Connors, Smithtown School Dis-

trict; Nicholas Avella, Elwood
School District, and Augie Gal-
braith, Lindenhurst School Dis-
trict

On the dais with chapter pres-
ident Walter Weeks were Mr.
Reflly and Mr. Conlon; Rudy
Scala, third vice-president; Vin-
cent Di Brienza, fourth vice-pres-
ident; Frances Bales, treasurer,

Adopts A Schedule

FARMINGDALE — Em-
ployees at the State Univer-
sity of New York at Farm-
ingdale campus are testing a
new work schedule negotiated by
the Civll Service Employees
Assn. intended to eliminate rush-
hour automoblle traffic jams
near the campus.

The schedule, secured by

chapter president Arthur Hen-
nessy and a labor-management

committee, provides a staggered
schedule of quitting times. These

and Joseph Quinn, sergeant-at-
arms. Also attending the meeting
were Warren Smith, Region I at-
torney: Ed Perrott, president of
the Nassau Educational chapter,
and Hugh O'Haire, Reglon I pub-
de relations assockate,

CSEA field representaitves
John Cuneo and Irwin Scharfeldl
also attended.

To Fight H'wy Jams

run from 3:30 to 4:45 p.m. Un-
der the old schedule, employees
left the campus only to be
trapped in heavy 5 p.m. traffic
generated by offices, stores and
factories clustered along Route
110.

The new staggered end-of-
work schedule agreed on by the
labor - management committee
was published by Charles
Laffin Jr.,, president of the
SUNY Agricultural and Tech-
nical College, at the start of the
fall semester.

Kings Park Shop Stewards
Taught Grievance Tactics

KINGS PARK—A seminar on the techniques of handling grievances for shop stew-
ards was held here last week by the Civil Service Employees Assn.'s Kings Park State

Hospital chapter,

The 90-minute session was the first of a year-long series of twice-monthly in-ser-

vice training seminars planned
by the chapter,

Gregory Szurnicki, president
of the Kings Park chapter, dis-
cussed “PAR (problem, apprais-
al and resolution) value of a
grievance' before an audlience of
more than 30 stewards Exescu-
tve board members, fieldmen
and reglonal staffers also at.
tended the meeting at the Com-
munity Store on the Kings Park
grounds.

“The grievance process 1s the
most important and difficult
service the union provides for its
meémbers,” Mr. Ssurnickl sald
“No steward can call himself
competent until he has mastered

ances."

The seminars will be divided
into two-month courses. During
the first half-year, stewurds will
learn how t research and pre-
pare the necessary paper work
for grievances. They will be edu-
cated nlso on regulatory’ law,
past practices and the CSEA re-
sources at thelr disposal, In the
second six-month period, stew-
ards will be taught county, state
und federal laws and regulations
that affect their members. Stew-
ards will also recelve & review of
the Taylor and Civil Service Law.

For stewards of exceptional
ablility, the chapter has avallable

scholarships to the Cornell Uni-
versity State School of Indus-
trial 4nd Labor Relations

At the clos» of the meeting,
Mr. Szurnickl told the stewards,
“We will give you all the edu-
cation, the resources and the
backup of the CSEA so that you
will be & unit unto yourself, The
CSEA steward is the man on the
line; the link to the rank and
file membership. You are the
person members will come Lo

when they need help from meu.

union."

The next stewards seminar
will take place in the third week
of Oclober and 4 date and plce
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Save on this magnificent

This distinguished beautiful Bible is one
large type on finest English finish . T
Richly textured gold embossed

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE
» Comprehensive Concordance of the Holy Scriptures,
» Brief history of the origin and purpose of the Bible,

o William Smith Bible Dictionary.
« References to inspiring and consoling Bible Chapters.
* Over 60,000 column references.
e Great Events in the |ives of Noted Bible Characters.
» Synopsis of the Books of the Bible.
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« Palestine Where Jesus Walked,
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o Family Record Section,
» Presentation Page.
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WHERE TO APPLY
FOR PUBLIC JOBS

=+ —— ——
NEW YORK CITY — Persons
seeking jobs with the City

should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special
hours for Thursdays are 8:30
am, to 5:30 pm,

Those requesting applications
by mall must include a stamped,
self-anddressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall)! Lexington IRT (Brooklyn
Bridge!. For advance informa.
tlon on titles. call 566-8700,

Several Clty agzneies do thelr
awn r?u\l.lmg and hiring. They
include Board of Education
iteachérs only), 65 Court St.,
Brooklyn 11201, phone: 596
8080. NYC Transit Authority,
370 Jay S8t., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ.
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly

STATE — Regional offices of
the Department of Clvil Service
are lofated at the World Trade
Center, Tower 2, 55th floor, New
York 10048 (phone: 488-4248: 10
am.~3 p.m.); State Office Cam-
pus, Albany, 12226; Suilte 750, 1
W Genesee 8t., Buffalo 14202:
9 am. -4 p.m. Applicants may ob-
tain announcements by writing
(the Albany office only) or by
applying In person at any of
the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
malil.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1208, Office of Court
Admin,, 270 Broadway, NY,,
phone 488-4141.

FEDERAL — The US. Civil
Service Commission, New York
Regilon, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am, to 5 p.n, weckdays only,
Telephone 264-0422,

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd. West,
Syracuse 13202, Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise Indicated,

INTERGOVERNMENTAL
The Intergovernmental Job In.
formation and Testing Center
supplies  information on NY
City and State and Federal jobs
It s looated ot 90-04 1681st St
Jamaioa, Queens, 11432 and of.
fice hours are from # am. W
5 pm. weekdays. The phone for
information about city jobs is
523-4100; for state, 526-8000;
and for federal K2R.R102
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Regional Headquarters Office:
11 Park Place (Room 1210)
New York City, N.Y 10007

Phone: (212) 962-3090

By SOLOMON BENDET
CSEA Vice-President/Region 2 President

HAT Is past is prologue. The 65 years of growth and

progress by the Civil Service Employees Assn. has been
an enviable record of accomplishment for New York’s public
employees, but we must constantly face the problems of
the present and anticipate those of the future.

The newly elected officers of New York City Region II
are prepared to tackle those problems. It is encouraging to
note that of the six regional officers, two are newcomers
to regional office. This is a healthy sign that new opinions
will continue to be blended with those of the experienced
leadership.

It s also a good sign that each of the six officers has
a different home base, No single chapter has more than one
person represented among the officers, thereby creating a
wide basis for input into top-level regional matters.

HEADING THE LIST of priority items is negotiations
with the state for a new contract for state employees. The
Region II executive council, meeting earlier this month,
selected those persons to be considered as regional represen-
tatives on the statewide negotiating teams. Negotiations are
due to begin soon, and a wide range of opinions is important
in order to determine the course of action that will best
unify the total membership. Strong united effort will be
especially vital during the next year as we face a State
Administration that has already threatened to continue its
antl-employee stance of this year. As we all know, that
stance resulted in a before-taxes insult bonus of $250 and
three-quarter Increment for eligible state employees,

We also face a new threat to our hard-earned pension
rights. Not only Is our pension security undermined by the
state’s promise to purchase bonds from the Municipal As-
sistance Corporation in order to bail out New York City,
but new attacks are being made on the non-contributory
aspect of the pension plans. Earlier this month, I appeared
before the State Assembly's Government Employees Com-
mittee to protest efforts to take away pension rights that
were negotiated through long-standing contracts with the
State, I reminded the legisiatofs that through the years,
CSEA members had accepted reductions in their personal
pension deductions in lieu of salary increases. As a result,
pensions since 1965 have been non-contributory —and we
intend to keep it that way,

» . L]

THE CONTINUING EFFORTS by AFL-CIO unions to
destroy CSEA's independent status have been an irritating
but expected side effect of the Taylor Law. Ever since pub-
lic employees in New York State were granted the right to
negotiate for their contracts, outside unions in one disguise
or another have tried to lure away segments of CSEA's
membership. So far, the members have realized that these
efforts to splinter CSEA would only result in several weak,
puppet organizations controlled out of state,

LOCALLY, safety conditions in the World Trade Center
continue to be a major {ssue. Perhaps this should be at the
top of the list; whereas the previously noted items deal with
our day-to-day livelthood, our future retirement security
and the unity of strength we need to achieve our goals, the
World Trade Center safety issue deals with our very lives,

Some improvements have been made to improve condi-
tions at WTC, but rest assured that we will continue our
efforts of the last three years to force the responsible gov-
ernmental bodies to eliminate all safety hazards. Perhaps
our proudest achlevement as a union s the attention we
have focused on the inherent dangers of the World Trade
Center, and the Improvements that we have forced to be
made to safeguard the lives of our members and other citi~
zens-at-large who conduct business there,

I am grateful to be able to devote full time to my duties
as president of New York City Region II. There are many
tasks to be accomplished In the region; the members have
my word that I, the other officers and members of the staff
will do their utmost to provide the services they need from
thelr union.

Taylor Law Revision, Credibility,

NEW YORK CITY Layoffs Among Major Problems
REGION 2 Concerning Region Il Officers

MANHATTAN—The Civil Service Employees Assn., whose delegates meet this week
in Buffalo, will be entering a year of crises when it expects to do battle on several fronts
to maintain {tsunity and to preserve and Improve the hard-won gains of its members, New
York City Region II officers feel

Responses elicited from them
predict & difficult year ahead in
several areas when they were
asked the question, “What are
the pressing concerns faced by
CSEA, which in your opinion
should have priority at the up-
coming Convention?"

However, the officers were firm
in their belief that the Associa-
tion will emerge stronger than
ever as the leading public em-
ployees undon in the state.

Solomon Bendet, president of
Region II and first vice-president
Vincent Rubano saw revision of
the Taylor Law, the challenge of
a rival unfon, and the possible
modifying of the Retirement Law
as maln areas of concern.

On the other hand, William
DeMartino, second vice-president,
envisioned a clear need for
credibility on the part of the
union officers and staff, whereas
third vice-president  William
Cunningham expressed appre-
hension on layoffs.

The Reglon II officers hoped
that the problem areas indicated
would be in the forefront of the
thinking of the delegates and
that positive action would be
taken at the Annual Meeting to
give the members-at-large a feel-
ing of strong leadership and uni-
fied purpose.

SOL BENDET

“The delegates at this meet-
ing will have to face squarely
and deal with several areas of
concern for CSEA to continue as
A viable, and effective labor un-

Region Il Selects
Oct. 25 Installation

MANHATTAN-—-New York
City Region II, Civil Service
Employees Assn., will hold
its installation meeting Sat-
urday, Oct. 25, at the New Hyde
Park Inn, 214 Jericho Turnpike,
New Hyde Park, The event is
scheduled for noon.

Officers to be installed are
Solomon Bendet, president; Vin.
cent Rubano, fivst vice-president:
Willlam DeMartino, second vice-
presidert; Willam Cunningham,
third vice-president; John Evers-
ley, treasurer; Gloria Kanfer, re-
cording secretary, and Salvatore
Butero, corresponding secretary.

CSEA president Theodore C.
Wenaz! is expected to be the in-
stalling officer,

Metropolitan PSC
Installs Its Leaders

MANHATTAN — Officers
of the Metropolitan Public
Service Commission chapter,
Civil Service Employees
Assn,, were Installed Sept, 24,
at & luncheon meeting held at
Joe's Chinatown, New York City,

Those Installed were Cynthia
Doyle, president; Willilam Bren-
nan, vice-president; Paul Gas-
pard, treasurer, and Mae Green-
berg, secretary,

Vincent Rubano, first vice-
president of CSEA's New York
City Region II, was the install-
ing officer.

RUBANO

jon, We can all take pride in
our many accomplishments of
the past bui to rest on our laurels
would be & tragic ermor. Our
members are being threatened
daily and look to CSEA for strong
leadership and counter-action,

“First, a militant CSEA should
in the year ahead seek to rectify
the shortcomings in the Taylor
Law so that it may be more re-
sponsive to the rights of the pub-
lic employee.

“Second, we ghould secure such
salary increases as will compen-
sate for the loss of purchasing
power infMcted on our members
by inflation; and we should en-
sure the restoration of manda-
tory increments which were in
effect up to 1973.

“Third, the constitutional right
of employees to & court hearing
in disciplinary actions should
not be abrogated.

“Fourth, never should we per-
mit budget-conscious officials to
take away hard-won benefits in
order to balance the budget, The
state must be prevepted from
eroding salary grades, pensions
and fringe benefits; and any at-
tempt to do this should be con-
sidered & provocative act,

“Fifth, we should strive to ob-
tain for the public employee a
pension  equivalent to the half
pay after 20 years service that
the Legislature voted ftself, In
addftion, pensions should be tied
o salary grade at retirement so
that the pension s increased
whenever the salary grade is
increased,

“The imternal operations of our
union should be tightéened to
guard agamst inside enemies who
in one guise or another seek to
infiltrate and destroy CSEA, 1
also strongly endorse paid shop
stewards who will supplement the
work of the field staff in prop-
erly servicing our members and
in fighting rival organizations
who seek to supplant us"

VINCENT RUBANO

“Ahead of us in the coming
yvear CSEA will encounter several
ureas of concern. A definition
of these areas 1s appropriate so
that we avold a "Shotgun Blast"
approach and instead adopt a
hard hitting selective program.
Four areas of concern will vie for
equal standing at this annual
meeting.

“The foremost, because of
timing, 1s the challenge by @
rival group, but I feel we can
surmount this and forge ahead,
next two areas are

on guard to prevent any erosion
of our present level and still
fight to get enough to compen-
sate for any losses. The pension
system now emerges from a
three-year hiatus and is on cengy
ter stage, as evidenced by the
Governor's actions in using pen-
sion funds for MAC, and the
Legislative body's current attack
on the Retirement System.

“I support, then, a strong
CSFA legislative and political ac-
tion program afmed at ochanging
the Taylor Law so that from the
crucible of crisis, a stronger un-
fon will emerge.”

WILLIAM DeMARTINO

“Pirst and foremost, in my
opinfon, is the restoration of our
eredibility as dan effective, bona
fide labor organization. This can'®
only be achieved through devel-
uping better delivery of our ser-
vice systems to the members,
Further, in light of our recent
experience with the Governor and
the Legislature, we should launch
and engage in a massive political
sotion campaign stressing,
through public relations, our
power and intent to reward our
friends and punish our c¢nemies.

“There is a definite need to
encourage and train new leaders
from our ranks, and to provide
our professional staff with the
tools needed to improve perfor-.
mance,

“Attaining these goals will in-
still confidence In our members
and place CSEA in a favorable
position to fight off the PEF
challenge and the expected con-
flict next April."

WILLIAM CUNNINGHAM

“The recurring and immediate
problem facing CSEA members
today is that of layolffs, We have
lost hundreds of state employees
arnd members through cutbacks
in the Departments of Mental
Hyglene, Transportation and u-.
bor to name a few, Our brothers
and sisters in the political sub-
divisions have similarly been buf-
feted,

“The CSEA must take a strong
stand against layoffs, and If re-
ductions are necessary, then we
should damand negotiations or
arbration providing for an or-
derly procedure Including relo-
cation and sbsorption by other
departments.

“Our members look to their un.
fon for protection, and our first
obligation is Lo see that they keep
their jobs, Too many employees @
with 20 and 30 years of service
have been Mdd off becsuse thedr
depariment was shut down. This
must be stopped.”
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By JAMES LENNON
o CSEA Vice-President/Region 3 President
SOUTHERN REGION III of CSEA is entering this, the
Bicentennial year of the United States, with a very deep
aAwareness that this {s going to be a year of challenge al-
most as great as our country had in 1776.

' * 7 'We are very much aware that the American people and
especially our public employees here in New York State are
being hit harder and harder by a constant inflation, which
is eroding their purchasing power and threatening their
hard-won standard of living.

We are also aware that some politicians and other
misguided people are trying to make public employees, and
the labor organizations that represent them, the scapegoat
@r the troubles this country and many of its governmental
units are going through.

We have seen this attitude cause mass layoffs of needed
and capable public employees who thought they had job
security. We have also seen attempts to welsh out on ne-
gotiated contracts on the grounds that ‘“these are tough
times” and we see a stiff-backed reluctance to grant any-
thing like the necessary salary increases needed to keep
wages in line with the sky-rocketing rise in the costs of
everything.

This attitude has even worked itself down to individual
public employees where many are given the impression that
“you better not step out of line or you know what you will
get,” This is certainly no way to get creative and whole-
gemed cooperation to get the job done.

TO COUNTER all of these bad things we see around,
we find that CSEA, and I am proud to say Southern Region,
has developed especially during the last few years, a new
unity and a better and tighter organization to help win
battles for public employees.

This new unity and hard-driving organization was very
evident last summer in the Dutchess County strike, which
I call Southern Region's “finest hour.” The sight of all these
men and women on the picket lines during those hot, humid
days and their unalterable determination to win will always
be with me,

One thing we learned during that largest and most
effective county employees strike In the history of New

@ork State, is that there are no differences between state
employees, county employees, town employees, clerical staff,
highway department workers, or medical technicians or
others. We are all public employees and we have to stick
together and help each other in order to defend our rights.
This unity was made “perfectly clear"” when help and con-

’t,rlbution.s to our strike fund poured in from all sections of

b

CSEA.
. . .

THERE CONTINUES to be a need to improve services
for our members. As I said last year we are working for
quality service in Southern Region and not just for quantity
service. To provide quality service I have asked for additional
clerical and field staff for Southern Region. We have begun

increase our regional staff and on Sept., 24, Frank A,
tarano joined us as Reglonal Research Assistant.

We have also expanded our Regional Office in Fishkill,
and plans are pending to expand our White Plains Satellite
Office and to create an additional Satellite Office west of
the Hudson River to serve members in Orange, Sullivan and
Ulster Counties.

I also see a need for a change In our bargaining units
particularly when It comes to bargaining for employees at
a large state institution. Why should there be bargaining
for one big chapter representing clerks, medical personnel,
truck drivers, attendants, etc.? A better way would be to
have the parent chapter consist of smaller bargaining units
with each representing different categories of employees.

Political action is another field where I believe more

.sbould be done and more Is being done now by political

action committees in each of the seven counties of Southern
Region. We are now getting down to the true grassroots of
political action with our county committees discussing who
they should endorse for local office,

Back Pay Is Won Through (SEA
Suit For 7 Region Il Schoolers

HASTINGS-ON-HUDSON—Seven cafeteria employees of the Hastings-on-Hudson
School District have been awarded 20 days' back pay each as a result of a grievance won
by their union, the Civil Service Employees Assn.

CSEA's Hastings-on-Hudson non-teaching school unit president, Sal Nespola, sald

school district unilaterally re-
duced the working year for the
seven employees from 200 days
o 180 days, thereby depriving
them of 20 days' pay.

Mr. Nespola immediately
brought the problem to the at-
tention of CSEA field represen-
tative Donald Patrick and CSEA
Southern Region I atlorney
Arthur Grae. The unjon pointed
out in its grievance that the
workers’ contract reads: "A 200-
working day schedule shall be
established for cafeteria person-
ml.lu

It was on the basis of this
wording in the comtract, which
runs from July 1, 1974, through
June 30, 1976, that the CSEA
filed the grievance. The union's
case was backed up by the evid-
ence of a letter written to Mr.
Nespola by the district’s assistant
superintendant, Gino Gualand],
which said in part, "It is recog-
nized that by contract the dally
rate and annual salary are based
on a 200-day work year."

Nevertheless, the district tried
to substantiate its position on
the basis that it had no funds
and had to reduce the work year
for the cafeteria employees. The
district discontinued its hot-
lunch program and in its place
has set up a few vending ma-
chines, according to Mr. Nespola.

The cases went to arbitration
and arbltrator Bertram T. Kup-
sinel ordered the distriot to
“make whole the full-time cafe-

teria employees for any Joss suf-
fered by them as a result of
the Employer's unilateral change
of the length of thelr work year."

Mr. Nespola sald of the recent
decision, “Our CSEA members
got what they wanted, and what
they deserved . . . Our contract
clearly called for a 200-day vear,
and the board of education ob-
viously wanted to cut it to 180
days' pay."

Arbitrator Kupsinel in his de-
cision stated, “It is clear and
undisputed that the Board of
Education approved the current
collective bargaining agreement
which continues the 200 working
day schedule for cafeteria per-

sonne!l ., . . It is also clear and
undisputed that the employer
sent notices to the individual
employees, basing the salaries on
a nine-month employment period,
rather than on a 10-month em-
ployment period. It is also un-
disputed that this change was
unilaterally determined by the
employer because of a budget re-
duction . . . I find that the Em-
ployer unilaterally reduced the
work year of the full-time cafe-
teria employees from 200 days to
180 days. I conclude that the
Employer thus violated the cur-
rent collective bargaining agree-
ment . . . The Education Law
provides no basis for excusing the
contraoct violation™

Region Il Will Screen,

Then Endorse, Candidates

FISHKILL—Southern Region III of the Civil Service
Employees Assn. is reaching down Into the grassroots in
its political action program to screen and then endorse
candidates for local office in each of the seven counties

of the Region.

Putnam and Ulster County
chapters are the latest to get
into the swing of deciding on
candidates running for county,
town, c¢ity and village offices In
the November election.

Putnam County's chapter has
organized six political action
committees, one for each of the

CSEA CAN WIELD a big stick in this political action
game, particularly in a county like Dutchess where there are
nearly 10,000 public employees.

We also have to do more towards providing for the safety
of public employees on the job, I am thinking about prisons
and state institutions where criminal inmates Or mentally
Ill patients through loosened and more permissive proce-
dures can often get a chance to assault or even kill em-
ployees doing their job, We have to get after the state on
this one and s2e that the maximum protection possible is
afforded to the men and women who undertake this type
of often hazardous work,

The pressure has been on our County Division during
the past year, and I can say they came through with flying
colors—not only in the Dutchess County strike but in turn-
ing back the challenges of SEIU in Sullivan, Orange, Rock-
land and Ulster Countles. We should continue to strengthen
our County Division, while at the same time doing as much
as possible to help our state chapters and units.

Our retirees have also organized chapters in every one
of our countles with special commendation to Nellle Davis,
Mary Bianchini and John Van Dusen, The retirees came out
and helped during the Dutchess strike and during the SEIU
challenges. They may be enjoying rest and quiet after a
lifetime of work, but when they hear the trumpet of alarm
sound, they are ready again to jump into the battle to
defend CSEA,

L . .

A WORD SHOULD also be said about the Southern
Region staff which provides the machinery that keeps this
outfit running, The staff headed by reglonal field supervisor
Thomas J. Luposello continues to do a truly magnificent
Job—not only in such crises as the Dutchess strike and the
SEIU challenges, but in the day-to-day operation of working
on grievances, helping employees with problems and nego-
tiating contracts. Special pralse should go to John Deyo,
Flip Amodio, Thomas Brann, Joe O'Connor and Ron Mazzola,
our fleld staff members, and also to Tom Mahar our regional
attorney and Judy Morrison, the regional office secretary
and Allce Dittmar, dictating machine transcriber,

Southern Region will continue to go forward during
the coming year and In the years to come, We've got the

people, the leadership and the incentive, and I believe that
there will be no stopping us.

towns in the county and has
held several work sessions prior
10 screen candidates for endorse-
ment. Marie O'Dell, chalrman of
the chapter's political action
committee, Is also launching a
voter registration drive to insyre
all public employees in the coun-
Ly are registered to vote.

Ms, O'Dell is also soliciting
contributions for the Putnam po-
litical actjon fund and suggested
that public employees contribute
to it from their recently ne-
gotinted salary increase,

The Ulster County chapter
held & "“Meet the Candidates”
night on Sept, 17, Fifteen Re-
publican, Democratic, Liberal and
Conservative party candidates at-
tended.

Nina Yeager, chairman of the
program and vice-presidemt of
the Ulster chapter, said it would
launch & political action pro-
gram, “because as residents of
Ulster County, CSEA members
need good government; as em-
ployees, we need a good amploy-
er.”

3-County Retirees
Set Oct. 8 Meeting

MIDDLETOWN -— The
Orange, Ulster and Sullivan
Counties Retirees chapter,
Civil Service Employees
Assn, will hold a meeting
Wednesday, Oct, 8, at the Mid-
dletown Psychiatric Center here.
The meeting, which will begin at
2 pm,, will congider the state's
action in using pension funds to
purchase Municipal Assistance
Corp. bonds.

DOT Worker Case

(Continued from Page 1)
torney James Roemer. Six ses-
sions have already been held.

The union contends that the
DOT workers were illegally lald
off as the CSEA-State contract
forbids layoffs of permanent
employees when it contracts out
for servives.

Ll
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Newly elected members of Region IV Executive Council
pose for group photo, From left are Jimmy Gamble,
Environmental Conservation; Margaret Dittrich, Motor
Services; Ernst

Stroebel,

Vehicles; Earl Kilmartin, General

CIVIL SERVICE LEADER, Tuesday, September 30, 1975

R rmim .
Motor Vehicles' Eileen Salisbury was elected by delegates to be
regional third vice-president, succeeding John Vallee, whe
moved up one position. Here Ms. Salisbury is installed by re-
gional president Joseph MeDermott.

Three members of CSEA Board of Directors discuss plans for
Convention. From left are Tax and Finance's Jack Dougherty,
Motor Vehicles' Thomas McDonough and Health's Ernst
Stroebel, Mr, McDonough is also chairman of State Executive
Committee,

Laboratories and Research;
Division of Employment;

e SR .
Rennselaer County's John Vallee was ele-
vice-president
from third viee-president, filling vacancy
left by resignation of Boyd Campbell, Here
Mr. Vallee keeps tab on vole for regional

vated

to regional second

executive council candidates,

Two chapter presidents sample the buffet luncheon provided between
morning and afternoon sessions of the regional meeting at Latham

Hollday Inn. Shown here are Margaret Douglas, of Adirondack
Correctional Treatment and Evaluation Center, and Evelyn Hayes,

of Empire State College,

Labor representatives to CSEA
Board, A. Victor Coesta, explaing
recoommendations that restruc-
turing committee will bring to
Convention this week.
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Kaye Yuschak,
Nick Fiscarelll, Education;

Howard Cropsey, Albany County, and Timothy Mecln-
ernty, Transportation Region 1. These at-large repre-

sentatives serve with the regional officers and -
ate past president of region as the interim policy- g
body for the region.

Jean C. Gray, left, candidate for re-election as reglonal first
vice-president in special election currently being held in Re-
gion 1V, confers with Insurance chapter delegate Virginia
Kiddle, standing, and State departmental representative Loretia
Moreili,

Delegates from Racing and Wagering chapter, newest membd
of Albany Region IV, caucus before casting ballot for regional
executive council candidates, Shown here are Barbara Miller
and Robert Cole,

/
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Regional secretary Julis Braden, left, of Motor Vehicles chapler,
gels some pointers from statewide secretary Dorothy MaoTavish as@)
reglonal president Joseph MeDermott listens during break In business
sesalon.



 Flection, Challenge, Convention
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'"* Discussed At Region IV Meeting

By ALAN BERNSTEIN

LATHAM-—Eiections, challenges to the representation rights of the Civil Service
Employees Assn. and the upcoming delegates convention in Niagara Falls highlighted the
Albany Region IV meeting held here Sept. 20.

Joseph McDermott, Region IV president, In opening the first Region meeting since

recent statewide and chapter
eleciions, stressed organization
as the main factor in keeping
CSEA and the Region powerful.

“Over the past two years,
chapters have been very well
represented at reglon meetings,"”
sald Mr. McDermott. “That was
our main goal when we started,
and we have to continue to have
training sessions to inform dele-
gates on how CSEA, up and down
the line, works, Without organi-
zations nothing gets acoom-
plished.”

Mr. McDermott also said that
. challenge by the Public Em-
ployees Federation (PEPF) o
gain bargaining rights of work-
ers in the Professional, Scien-
tific and Technical Unit will be
& “squeaker.”

“The challenge is Important
because 40,000 potential mem-
bers are gone if we lose,” sald
the Region president. “It's an
awful big share of CSEA"

Mr, McDermott zald he be-
lleves the state would take nd-
vantage of CSEA if PEF wins
because it would have two large
bargaining groups opposing each
other, thus causing a whipsaw
effect.

Albany Region IV and state-
wide CSEA officials are making
direct mailings to PS&T work-
ers to inform them what Is going
on, he noted, and CSEA is ready
to have chapter presidents con-
tact workers personally to In-
form them of the facts.

An important item of business
at the meeting was the election
of a Reglon second vice-presi-
dent. Former second vice-presi-
dent Boyd Campbell resigned be-
cause of ill health, Mr, Campbell
had informed CSEA that he
would not be able to handle the
dutles of offfce right before re-
gional elections in June. As it
was then too late to replace him
on the ballot, the results of the
election, which Mr. Campbell
won, were volded.

Mr. McDermott recommended
John Vallee, currently the third
vice-president, for the vacant
post, With almost total approval
of delegates attending the meet-
ing, Mr, Vallee was elevated to
the higher post, leaving a va-

cancy in the third vice-president
spot,

The race for third vice-presi-
dent wes run belween Elleen
Salisbury, Motor Vehicles; Pat
Martinez, Health: Al Mead,
Health; and Gerry Dickson, Edu-
cation. Out-polling her nearest
opponent by more than 4-1, Ms.
Salisbury, took her seat with
other region officials.

The election of the nine-
member executive committee
triggered a disagreement be-
tween Mr. MceDermott and A
Victor Costa over the eligibility
of oandidates and voters. Mr,
McDermott sald that, to be eli-
gible, candidates must be perma-
nent delegates to region meet-
Ings, But Mr, Costa said some
proxies always attended meetings
representing their delegates un-
able to attend and, therefore,
should be allowed to vote. After
minimal discussion, the issue was
settled through & vote, with per-
manent delegates being the only
ones illowed to run.

CSEA "Milestone’

The delegates convention at
Niagara Falls (Sept, 28-Oct. 3)
was extensively discussed at the
meeting, In his restructuring
committee report, chairman A,
Victor Costa said the new pro-
posals would be a “milestone to
get CSEA on the move."

He said he believes the most
significant proposal made by his
committee, in relation to Reglon
IV chapters, is the establishment
of a coordinator of training. Two
coordinators would cover three
regions: one for Regions I, II
and III and the other for Re-
gions IV, V and VI. They would
circulate through the fleld es-
tablishing a better relationship
between the coordinator and
chapters.

"It is a necessity, it's life and
death to have highly educated
officers in the regilon," sald Mr.
Costa. The programs would ben-
efit everyone with CSEA mem-

bers being able to learn all
about thelr rights*”
Another Important proposal

conceived by his committee, said
Mr. Costa, 1s revamping of the
Board of Directors from 150

members to about 60. The Board
would be split into two sections,
one handling county problems,
the other state problems, but
would keep the same autonomy
and voting rights as the present
Board, Both boards would con-
sider problems dealing with gen-
eral problems,

The convention might also
present an opportunity to other
unions to try to entice CSEA
members to sign pledge cards
for new bargaining unit elections
while the delegates are away,
sald Emnst Stroetel, However,
Mr, McDermott assured members
that the Region office will have
fleld men covering chapters and
work sites to defend CSEA in-
terests, He stressed that chap-
ter presidents should let region
headquiarters know where they
will be during the convention if
such challenges arise.

Delegates to the meeting also
agreed to investigate starting a
buying program that would en-
able CSEA members In the Al-
bany Reglon to purchase grocery
items at 10 percent above whole-
sale prices. The program pre-
sented by Chet Sadowskl of the
Uptown Commitiee, would re-
quire $50,000 to begin; delegates
appéared enthusiastic about the
program. The stores would be
run on a non-profit basis with
the 10 percent used to pay sala-
ries, for advertising and over-
head.

Jean C. Gray of the Thruway
Authority, sald the ald would
help beat today's high prices and
$2 from each member, which
would be returned after one
year, "is not much to ask."”

Mr. Sadowskli sald he is also
looking into other areas where
members could set up union
stores; such things as gas sta-
tions are being consldered,

““There is no reason why CSEA
members should not be able to
buy gas at under 50 cents,” he
pointed out

A reglonal workshop will be
held the weekend of Nov. 14 at
the Queensbury in Glens Falls,
The complete package is $80 for
a single and $68 for an Individual
in a double room.

!

Uptown committee chalrman Chester Sadowskl, of Criminal Justice Services chapter, counts vote on
plan to institute discount grocery stores for CSEA members, Delegates enthusiastically endorsed the
idea to be discussed within their chapters before further action is taken. In foreground are regional
secretary Julia Braden and reglona! president Joseph MeDermott,

ALBANY
REGION 4

Regional Headquarters Office:
10 Colvin Avenue
Albany, N.Y. 12206

Phone: (518) 459-5595

By JOSEPH McDERMOTT
CSEA Vice-President/Region 4 President

rpHE need to participate is what makes our Region go!

Most of our functioning—socially, administratively and
educationally, within our unfon structure, is the result of a
deep desire within individuals to be part of the ozone or
glue which molds our organization together. As the mem-
bers or bricks are added, the need for more cement to build
the wall of unionism higher is constantly required.

The Albany Region CSEA got off to an auspicious start
by recognizing the need for this participatory cement. The
involvement of the regional delegates has been a credit
to their respective chapters as well as to the Individuals
themselves, Of course, the region would and should claim
some eredit for recognizing the need for more participatory
action and our committees have led the way by pressing
their programs in a manner which allows for multifarious
thinking and action,

Our social and activities program has been geared to
the across-the-board desires and age groups of our mem-
bership. It has been addressed to both individual members
and union activities. Our education program has been broad
in scope; the material has been innovative and digestable,
It has been aimed at all levels of the organization: units,
chapters, CSEA officials, ordinary members, delegates and
the general public. In some respects we have combined
education and public relations.

OUR UNION ORGANIZING effort within our 14-county
area has taken on a meaningful ideal both at the staff
and elective level.

Our constantly ongoing local regional negotiations have
developed new devices at the regional level for assurance
of a job well done, and acceptable to the local membership,
Indeed our unitized record reference library is, I believe, a
first within our CSEA regions. It is a credit to our regional
office staff and a tool which will pay dividends for all in
the future.

Progress has been steadily gained. It appears at times
that we have produced the best ever, yet, each time a ven-
ture is undertaken, new gains are recognized,

» » L

A MAJOR AREA of immediate regional concern in the
participatory category is the potential representation
challenge.

We in CSEA do not have answers to all the desires and
needs of our membership, yet, over the long history of our
organization we have made gains in an extremely large
number of these two items—members' needs and desires,

My own thinking as to the necessity of continuancy of
our CSEA brand of unionism is simply that we in CSEA
know what we, the unique public sector membership, are
all about. Not discounting our faults, errors and omissions
in the areas of labor relations, we see the need to represent
ourselves in gaining for the public employee his place in
the sun. To insure our union bullding reaching out of the
shadows of the other challenging unilon buildings, our
members must also recognize that our aims are truly theirs
and are not selfish and money-mouvatedf The members
must be participants by using their ballot voice {f an outside
union challenge arises.

FOR THE FIRST TIME within the Corporate structure,
our vice-presidents have an active policy-making role, Fre-
quent meetings of your statewide officers have already had
a positive effect upon the day-to-day CSEA operation,

This methodology should also be utilized at the regional
levels. Frequent and productive meetings of our Albany
Region officers can only benefit our 86 Reglon IV chapters.

Performance at all levels, however, can only be con-
sidered within the realm of time allowed to do a good —
necessary — adequate — or lousy job!

A region, chapter—yes, even CSEA itself—is only prop-
erly measured by the time that the members c¢an address
themselves Lo setting policy or solving problems,

Full-time officerships are a good first step toward
making Your Union more attuned to you and your problems.

Have & good convention, CSEA!
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By WILLIAM McGOWAN
CSEA Executive Vice-President

HIS has certainly been a most challenging year for

CSEA. The union has been under constant attack from
nearly every side, and we have been tested as never before
in our long history. The last chapter has not been written
to this story yet, and it remains to be seen what overall
effect the events of this year will have upon CSEA. I, for
one, believe we will weather this trying period in our his-
tory and emerge even stronger and more effective than ever.

One thing is certain. The days of a cooperative, some-
limes friendly, governor and legislature are over. Given
the reality of that fact, presidents, officers, and members
of the Board of Directors must determine the future course
this union will take. And with the help of the delegates
and the strength and determination of the membership,
we must resolve to firmly set sail on that chartered course.

Negotiations at the state level will begin shortly. I
cannot emphasize enough the importance of having our
priorities in order when those negotiations start. And we
must keep in mind at all times that negotiations at the
state level have a direct effect upon negotiations in the
political subdivisions. We must succeed at the one level
in order to win improvements in salary and working con-
ditions for our members at the other level

TO THE MEMBERS we represent, I say to you—Iit is
no longer enough to just pay your dues and sit back, You
must become active and involved. Your negotiating teams
must go to the table with the knowledge that the full po-
téntial strength of the membership is behind them. And you
must join in a forceful political action program under your
union’s guidance and leadership to achieve what is needed
legislatively, at both the statewide and local levels. And it
Is up to us to put together a strong political action commit-
tee that can communicate with the membership, and that
will keep the membership abreast of the unlon’s legislative
program.

I know, from personal experience, that CSEA has the
strength, knowledge, ability and staff to do the job that
must be done, and has been done, for our members. We
do have a number of immediate concerns, including nego-
tiations, and it is up to all of us to pull together as a team
to achieve our goals,

By now everyone knows that other labor unions are
desperately trying to merge with us. Stop and think a mo-
ment—why now? What will it do for our members? Will
it be any help at all to accomplishing the needs of the
CSEA membership? And, what have they accomplished for
thelr members this year? We need positive answers to these
and a host of other important questions, but the other
unions seem unwilling to provide those answers.

* . s

I HAVE BEEN an active union member for more years
than I care to count, in both the private sector and with
CSEA, I know, personally, that CSEA represents our mem-
bers better on an individual basis than do unions in the
private sector, and I believe that we perform our duties and
responsibilities far better than private sector unions. I hope
everyone remembers that fact when they compare CSEA
versus private section labor organizations.

If there is a distinguishable quality to my term as your
executive vice-president, I hope it is that I am known for
being active and available, I am always available to officers
and members alike, and If any of you desire my attendance
at any meeting, please drop me a line or give me a call and,
if my schedule permits, I will be there.

Elizabeth Costa  Meeting In Buffalo

TROY—Elizabeth M. Costa

died Sept. 20 following an ex-
tended Hiness,

Murs, Costa is the mother of A,
Victor Costa, former second vice-
president of the Civil Service
Employees Assn. and long-time
chairman of the union's restruc-
turing committee.

BUFFALO-—The Buffalo chap-
ter, Civil Service Employees Assn,.
wil hold & dinner meeting here
Wednesday, Oct, 15, at the Hotel
Statler. The meeting will begin
at 6 pan,

Buy American!

Warned About Outside Contractors

(Continued from Page 9)

Mr. Latthmer spid CETA state
workers enrolled through ecounty
employee lists were pald the $250
bonus negotisted for only state
employees by CSEA. He said
CETA problems were "like fight-
ing brush fires—put one out and
10 erupt someplace else” Mr.
Lattimer reported that he ap-
pointed Johnm Garvey, of the
Rochester Department of Labor,
as the region's CETA watchdog,
Also snmounced at the meeting
was the appointment of Jerry
Frieday, of the SUNY at Buffalo
chapter, to co~ordinate scheduled
Region-wide functions,

Speclal thanks for their efforts
in CSEA work were glven at the
meeting in the form of plaques
to Charles Sandler, regional at-
torney for the past 26 years, and
Maye Bull, long-uime president
of the Gowanda Psychiatric Cen-
ter's chapter. Mr, McGowan
made the presentations.,

Celeste Rosenkranz, head of
the Region's education efforts,
also was singled out for praise
by Mr Lattimer for her labor
studies programs. She received a
standing ovation from the dele-
gates for compiling a chapter
president's manual, Ms. Rosen-
lramz  disclosed plans at  the
meeting for the second year of
the labor studies program con-
ducted by Comnell University at
the State University College of
New York af Buffalo, She said
increased fees and the additvional
expense of books have raised
the per-pupil cost of a semester
from $60 to $95. The delegates
approved a resolution by Salva-
tore Mogavero o have the re-
gion's budget commitiee investi-
gate the possibility of the region
picking up the tab for the added

New Discipline

(Continued from Fage 1)
in any case where the union or
the state, or both, have many
witnesses to present, Mr. Ryan
sald.

CSEA has also established de-
tailed operating procedures for
the depuartmental meeting that
must be held in a disciplinary
case. Previously, Mr. Ryan sald,
the meeting was often used by
the employer W make vague
charges against the employee in
an attempt to intimidate him.
Now, the union has written into
Article 33 actual operating pro-
cedur? which says that the em-
ployer must disclose &ll the evi-
dence that will be used against
the accused employee. In addi-
tion, the employes now has the
right to remain silent at the de-
partmental meeting., Under the

old Article 33, an accused em- SO

ployee's silence was often inter-
preted as an admission of guilt,
according to Mr, Ryan. The new
language guarante¢s the em-
ployee's right to remain silent,
and ensures that such silence
will not be incriminating.

The new Article 33 slso allows
the employee’s union representa-
tive time off for attending hear-
ings and investigating charges
against the employee.

Further, in the case of a sus-

pension, the arbitrator now has 2

jurisdiction to hear the em-
ployee's defense that the state
failed to follow the proper pro-
cedure for suspending him. The
arbitrator also has the power,
for the first time, to decide al-
legations that the time limits
have not been met.

costs. Last year, the region re-
imbursed cach chapter half of
ecach student’s tuition, Ms. Ros-
enkranz has scheduled a training
gession Nov, 1 in Basavia for all
chapter officers in the region.

Samuel Grossfield, president of
the Rochester chapter, an-
nounced ai the meeting that the
defense fund for Donald Anti-
nore. & OSEA member dismissed
from the State School of Indus-
try, s depleted., Mr. Grosstield
said $1,200 was needed to fight

the Antinore dismissal In the
state’s highest court,
Theodore C. Wenzl, CSEA

president and principal speaker
at the installation dinmer, was
introduced during the business
session, He referred to & remark
by Sandler regarding ‘‘rocky
roads"” in CSEA history and sald:

“1 wish we had those "Rocky'@
roads again,”

During the moming oounty
workszhop session, George Clark,
president of the Erle CSEA chap-
ter, was elected itz president.
Netl Gruppo, of Niagara chapler,
was eleoted vice-president and
Dorothy Hy, also of Niagara
chapter, was re-eleoted secredary-
treasurer.

The region’s financial report
was submitted by Genevieve
Clark, who filled in for Barbara
Fauser, Ms, Fauser was injured
in an sutomobile accident the

4

evening before the session. Her@®

car was heavily damaged, but she
was reported not seriously hurt,

The West Seneca Developmen -
tal Center chapter, headed by
James Bourkney, was host for
the meeting,

Outspoken leaders of two local government chapters confer on busi-
ness during Western regional meeting. William Doyle, left, presi-
dent of Niagara County chapter, looks over notes being taken by
Sam Mogavero, president of Erie Education chapter. Mr. Mogavero
is also chairman of CSEA’s County Executive Committee,
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