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% By DR. THEODORE WENZL 
% President, 
I Civil Service Employees AssoGiation 

THE MESSAGES from your elected leaders in this most 

timely and important Convention Issue of The Leader 
contain valuable information on New York State's biggest 
and strongest public employees union, the Civil Service Em-
ployees Assn. The messages relate, region by region, the 
problems facing CSEA today, as well as our accomplishments, 
victories, priorities, philosophy and goals, both long-range 
and immediate. 

My own report will discuss the overall statewide situa-
tion of CSEA. 

Some of our highest priorities right now include: exten-
sive revisions in the Taylor Law; new approaches and greater 
funding in the area of political action; unalterable opposi-
tion to the investment of retirement funds in bailing out 
bankrupt political entities; infusion of new ideas and per-
sonnel in state negotiations, and solid salesmanship in 
meeting all rival union challenges by spreading the truth 
that CSEA is, far and away, the best union for the job 
of representing all governmental employees. * * 

CSEA WILL PRESS for extensive revisions to the Taylor 
Law in the next legislative session. We will ask for changes 
in the following items: the strike provision; agency shop; 
last-offer binding arbitration; balance of penalties between 
employer and employees; effective bilateral participation in 
all procedures related to splintering of present bargaining 
units; open verification of challenges made by rival unions; 
a changing role for PERB, and separation of PERB from the 
executive branch of state government. 

Political action activities must be more clearly defined 
and better coordinated. We will accomplish this through the 
efforts of the top leadership and through revitalization of 
the state and local legislative and political action commit-
tees. 

CSEA has been using every possible pressure in our 
legal and public relations departments to stop retirement 
funds from being forced into insolvent political entities such 
as New York City. 

• • • 

AS FOR THE UPCOMING state negotiations, our first 
goal is to right the wrong that has been done to us by the 
Governor and the Legislature. The Governor did not keep 
his campaign promises, and the Legislators gave first pri-
ority to themselves at the expense of the state worker. For 
us, the only acceptable contract is one that would correct the 
wrongs of the past and counter the devastating effects of 
rampant inflation upon the state worker's salary. 

A hastily put-together hodgepodge with very question-
able legal validity called PEF has set out to challenge CSEA's 
right to represent the state Professional, Scientific and 
Technical Bargaining Unit this fall. Our goal here is to 
make sure the PS&T Unit members get all the facts, because 
it's the facts and the truth that will convince them, without 
a doubt, of the wisdom of staying with New York State's 
Number One public employees union—CSEA. 

INSIDE THE lEADER 
News of Long Island Region I See Page 14 
News of New York City Region 11 See Page 16 
News of Southern Region III See Page 17 
News of Albany Region IV See Page 19 
News of Syracuse Region V See Page 3 
News of Western Region VI See Page 9 

B I J I . I . E T I N 

MANHATTAN — Special 
Sessions Court Chief Judge 
Charles Breitel reserved de-
cision last week on a suit 
brought here by the Civil Ser-
vice Employees Assn. to block 
the purchase of Municipal As-
sistance Corp. bonds with pen-
sion fur: ds of state and city em-
ployeas. 

CSEA alleges tha t such a pur-
chase is illegal. 

CSEA is also fighting the pro-
posed pension fund purch-ase of 
the securities in the State Court 
of Appeals, Albany. It is antici-
pi3ted tha t this appeal will be 
decided on or before Sept. 30. 
The action states that the pur-
chases of the MAC funds is in 
violation of the New York State 
Constitution. 

DOT Worker Case 
Will Resume Oct. 7 

ALBANY—The next round 
of arbitration hearings in 
the case brought by the Civil 
S e r v i c e Employees Assn. 
against the State Department of 
Transportation, in which the 
union seeks to obtain full back 
pay for 369 DOT workers laid 
off July 1, is set for Oct. 7-10 
here. 

Additional hearings will also 
be held in November and De-
cember, according to CSEA at -

(Continued on Page 17) 

Wenzl Blasts Plan 
Requiring Pension 
Plan Contribution 

ALBANY—"Gentlemen, you are now trying to take away 
negotiated benefits!" 

That was the core of the message delivered last week 
by Theodore C. Wenzl, president of the Civil Service Em-
ployees Assn., in his remarks to 
the Assembly Standing Commit-
tee on Government Employees. 
The coimnittee is now studying 
reintroduction of a contributory 
pension plan for state employees. 

Assranblyman Stephen R. 
Greco (D-C, Erie), the commit-
tee chairman, sponsored three 
bills during this year's legisla-
tive session which had to do 
with mandating employee contri-
butions to pension plans, Dr. 
Wenzl pointed out. Assembly 
Bill 8015 requires an employee 
who joined or rejoined a public 
retirement system af ter July 1, 
1973, to contribute, starting on 
July 1, 1976, 8 percent of his or 
her gross annual earnings to-
ward the cost of his or her 
membership in the system; As-
sembly 8016 requires prospective 
members of the State Retirement 
System to contribute in the same 
manner as Assembly 8015, and 
Aissembly 8017 requires legisla-

tors who joined or rejoined a 
retirement plan after AprU 1, 
1973, to contribute at the same 
rate. 

" I would like to comment 
about Assembly 8015," Dr. Wenzl 
told the committee. "CSEA's 
counsel has some question as to 
whether or not this type of ac-
tion would be in violiation of 
Article 5, Section 7, of the New 
York State Constitution. 

"As you know, that Section 
of the Constitution prohibits the 
diminishing or impairing of ben-
efits heretofore provided on a 
permanent ibasis. This bill 
amends Article 11 of the Retire-
ment and Social Security Law 
by merely adding a new Section. 
Article 11 did not create a dif-
ferent system mandating em-
ployee contributions but merely 
set limitations which are applic-
able to new entrants. Therefore, 

(Continued on Page 3) 

New Discipline Rules Are Termed 
More Advantageous To Workers 

ALBANY—Several major Improvements in disciplinary procedures for New York State 
employees resulted from the 1975' contract-reopener negotiations between the state and 
the Civil Service Employees Assn. 

Article 33 of the contract now guarantees an employee that he can have union rep-
resentation during his interroga-
tion and prior to his being re-
quested to sign any statement. 
In the previous article, the word-
ing on this matter allowed dif-
ferent interpretations, while the 
new lianguage constitutes an 
"iron-clad guarantee" of an em-
ployee's right to such union rep-
resentation throughout each step 
of the disciplinary procedure, 
according to Bernard J . Ryan, 
CSEA's State Programs Atoiin-
istrator. 

Another benefit of the new 
procedure is tha t now, in cases 
where a department head or his 
representative fails to answer lan 
employee's grievance within a 
specified time limit, the em-
ployee has the right to proceed 
directly to binding arbitration, 
resulting in a speedup of the dis-
ciplinary proce^. 

A major change in the dis-
ciplinary procedure involves em-
ployees who have been suspended. 
Under the previous wording of 
Article 33, employees often had 

to remain suspended, without 
pay, for long periods of time, 
while lengthy departmental 
hearings dragged on. Under the 
new wording, a suspended em-
ployee can waive the depart-
mental hearing and go directly 
to arbitration The American 
Arbitration Assn. is then directed 
to give the case priority and 
must hear the case within 14 
days. This change gets the em-
ployee back on the job and on 
the payroll weeks earlier than 
wias previously postsible. 

Also, in cases where the ar-
bitrator of a suspension can 
reasonably assume the hearing 
will last more than one day, the 
union now has the right, jointly 
with the state, to authorize the 
arbitrator tO' issue a n interim 
decision on whether or not there 
was probable cause for the sus-
pension. If the 'answer is "No," 
the employee can go back to 
work until the arbitrator has 
time to hear the entire case. 

This situation is likely to arise 
(Continued on Page 20) 

Can Legislature 
Legally Mandate 
Use Of Pension $ 
1 "̂ HE State Court of Ap-

peals held an unusual 
session in New York City on 
Friday to hear arguments in 
a law suit challenging the valid-
ity of the law that mandates in-
vestments of state employee 
pension funds in bonds issued by 

(Continued on Page 6) 
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Name New DMH Deputy Chief 
ALBANY—Thomas Cough-

lin, 37-year-old executive di-
rector of the Jefferson Coun-
ty Assn. for Retarded Chil-
dren and a former state trooper, 
has been appointed by Gov. 
Hugh L. Carey as the new De-
partment of Mental Hygiene's 
deputy commissioner for mental 
retardation. 

Mr. Coughlln succeeds Robert 
W. Hayes -as deputy commission-
er. The new apiwlntee had 
served as chairman of the De-
partment 's advisory committee 
on retardation. Mr. Coughlin i5 
a 1962 graduate of the State 

Police Academy and wtas a troop-
er for 10 years. He also attended 
Jefferson Community College 
•and Goddard College, Plainfleld, 
Vt. The post pays an annual 
salary of $45,071. 

SUSSKIND T O MVB 
ALBANY—Arthur Susskind J r . 

has been named assistant to Ed-
ward O'Neil, recenitly appointed 
public relations officer for the 
New York State Department of 
Motor Vehicles. Mr. Susskind was 
appointed by DMV Commissioner 
James P. Melton. 

^^^^^^vat 
C S. E. & R. A 

FROM CIVIL SERVICE EDUCATION A N D RECREATION 
ASSOCIATION FOR VOL A N D MEMBERS OF YOUR FAMILY 

FALL PROGRAM 
CB.. 

COPENHAGEN — 6 NiKbts 
5292 Lv. Oct. 16, Ret. Oct. 23 
At the Suiwrior F i m Clasj HOTEL IMPERIAL 

MINI FIESTA — 7 Nights 
Weekly Departures 
3 Nights Mexico City, 1 Night Taxco or 
Ixtapan, 3 Nights Acapuico 

MEXICO FIESTA — 14 Nighrs 
Weekly Departures 
6 Nights Mexico City, I Night Taxco, 
7 Nights Acapulco 

GUADALAJARA & PUERTO VALLARTA — 8 Nights 5305 Lv. O a . 11. Ret. Oct. 19 
5306 Lv. Nov. 8, Ret. Nov. 16 
3 Nights Guadalajara, 5 Nights Puerto 
Vallarta EP, From. 

BERMUDA — 3 Nights 
5312 Lv. Oct. 10. Ret O a . 13 
At the BELMONT M A N 6 R HOTEL & GOLF CLUB MAP. 

MARTINIQUE — 7 Nights 
5316 Lv. Oct. 10, Ret. Oct. 17 
5317 Lv. Oct. 24, Ret. Oct. 31 
At the Deluxe MERIDIFJV HOTEL 

GUADELOUPE — 7 Nighu 
5319 Lv. Oct. 9. Ret. Oct. 16 
5320 Lv. Oct. 23, Ret. Oct. 30 
At the First Class ARAWAK HOTEL 
Or at the deluxe MERIDIEN HOTEL 

G R A N D BAHAMA ISLAND 
5324 Lv. Oct. 10. Ret. Oct. 13 (3 Nights^ 
At the G R A N D BAHAMA HOTEL & COUNTRY CLUB 

LAS VEGAS — 3 Nights 
5255 Lv. O a . 9, Ret. Oct 12 
At the HILTON INTERNATIONAL 
Or at the FLAMINGO HOTEL 

WALT DISNEY WORLD — ORLANDO — 3 Nights 
5 326 Lv. Oct. 10, Ret. Oct. 13 
5327 Lv. Oct. 24. Ret. O a . 27 
At the RAMADA I N N Wl ST 
Or at the CARLTON HOUSE RESORT I N N 

EXOTIC ST. MAARTEN — 7 Nights 
At the luxurious CONCORD HOTEL & CASINO 

October/November 

.$399 

EP. From S329 

EP, From $389 

$316 

$249 

AB. .$339 

CB.. 
A B . 

EP, 

.$298 

.$329 

..$149 

CB.. 
EP. 

.$239 

.$229 

$149 
$169 

via KLM Scheduled Flight 
Moniday & Wednesday Departures Weekly Most Meals $299 

THANKSGIVING PROGRAM 
CB $2.39 

F U G H T ONLY $229 

Most Meals $299 

CB 
F U G H T ONLY 

CB 
ONLY 

LONDON — 3 Nights 
5264 Lv. Nov. 26. Ret. Nov. 30 
At the First Class HOTEL 
ROYAL KENSINGTON 

ST. MAARTEN — 7 Nights 
5101 Lv. Nov. 24, Ret Dec. 1 
At the luxurious C O N C O l D HOTEL 
& CASINO 

MIAMI — 4 Nigiitt 
5251 Lv. Nov. 26, Rei. Nov. 30 MAP $209 
At the beautiful HOTEL MONMARTRE FLIGHT ONLY $159 

LOS ANGEI.BS—3 Nights 
5 348 Lv Nov. 26, Ret. Nov. 30 FLIGHT ONLY $189 

LAS VEGAS — 3 Nights 
5256 Lv. Nov. 27, Ret. Nov. 30 
At the FLAMINGO HOTEL EP $229 

YEAR-END PROGRAM 
LONDON — 10 Nights 

5151 Lv. Dec. 23, Ret. Jan. 3 
At the Superior First Clnss CB...., 
HOTEL METROPOLE FLIGHT ONLY 

R O M E — 8 Nights 
5089 Lv. Dec. 24. Ret. Jan. 2 
At First Class Hotel 

AMSTERDAM — 8 Nights 
5247 Lv. Dec. 23. Ret Jan. 1 
At the First Oass HOTEL PARK FLIGHT 

ST. MAARTEN — 7 Nights 
5220 Lv. Dec. 21. Ret. Dt>c. 28 
5221 Lv. Dec. 28, Ret. Jan 4 
At the luxurious 
CONCORD HOTEL «r ASINO AB... 

HOLIDAY .SURCHARGE 
MIAMI — 9 Nights 

5252 Lv. Dec. 24, Ref Jan 2 
At the bt^autiful HOTEL MONMARTRE MAP 

F U G H T ONLY 
LOS ANGELES — 9 Nights 

5102 Lv. Dec, 23. Ret. Jan. I F U G H T ONLY $18') 
PRICES FOR ABOVE TOURS INCLUDE: Air transportation; twin-
bedded rooms with bach; transfers and baggage handling: abbreviations 
indicate what meals are included 
ABBREVIATIONS: CB — Contini-ntal Breakfast daily; AB — American 
breakfast daily; MAP — breakfast and dinner daily; EP — No meals. 
NOT INCLUDED: Taxes and gratuities. 

PIMASV WRITE FOR OEl AILED FLYER ON EAU. 
& YEAR END PROGRAM 

FOR ALL TOURS: Mr. Sam Emniett. 1060 E. 28th St.. Brooklyn. N.Y. 
11210 — Tel: (212) 253-4488 (after 5 p.m.) 
All prices are bused on rates existing at time of printing and are subiea 
to change. 

ALL TOURS AVAILABLE ONLY TO CSEARA MEMBERS A N D 
THEIR IMMEDIATE FAMILIES. 

CSE&RA, BOX 772. TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

T«l: (212) 575-0718 

.$339 
$249 

$399 
.5299 

$309 
S239 

«379 
...S20 

$399 
S15«J 

Not Too Late 
For College 
Dropouts 

For adults who wLsih bo re-
turn to college, there is Brooklyn 
College's Adult Learning Center. 

The center, in operaitlon for 
over a year, offers three pro-
grams to persons whose studies 
have been interrupted. They in-
clude Liberal Studies for Police, 
Veterans Outreach and Down-
town Adult Education. 

"The primary objectives of the 
Learning Center are to create an 
environment where adults can 
work productively and to pro-
vide a solid liberal arts back-
ground In course work for stu-
dents there," said College Presi-
dent John W. Kneller. 

Police officers can earn up to 
12 college credits In the Liberal 
Studies Program for Police which 
is administered im cooperation 
with the College Liaison Unit of 
the New York City Police Acad-
emy. The first group of police 
officers—men and women'—al-
ready joined students a t the col-
lege's main campus. 

Students must spend their first 
year a t the down'town campus at 
7*2 Schermerhom Street. 

Beame Picks 
2 Executives 

NYC Mayor Abraham D 
Beame has appointed two busi-
ness executives to serve as non-
salaried consultants on the staff 
of Kenneth Axelson, the new 
deputy mayor for finance. 

The new appointees are Joseph 
W. Bower, 60, a certified public 
accountant who recently retired 
from the firm of Coopers and 
Lybrand, and Kevin J . Collins. 
36, a vice-president with First 
Boston CJorp., an investment 
banking concern. 

Mr. Axelson was sworn in 
two weeks ago as the city's top 
fisdal officer. 

Motor Vehicle Tax 
ALBANY—State Comptrol-

ler Arthur Levitt announced 
the distribution of $5,073,-
135.03 as the third 1975-76 
installment of motor vehicle tiax 
receipts to the counties of the 
State and to the City of New 
York for the counties comprising 
the City. New York City's share 
of this total is $1,283,535.06. 

This total is a share of the 
State-collected motor vehicle fees 
for the three montlis ending June 
30, which Is being returned to 
the counties in accordance with 
the State Highway Law. 

S o m e o n e N e e d s Y O U ! 
M a k e a m i r a c l e . 
A y o u n g w o m a n o w a i t i n g 
o p e n h e a r t s u r g e r y . 
A c h i l d w i t h L e u k e m i a . 
M a k e a f r i e n d y o u ' l l n e v e r 
m e e t . D o n a t e b l o o d soon . 

f^ • I' Y fe , You may not bo dying 
y^ S, ^ Hv ^^ gfvo blood, but some day you 

BONDS! may be dying to got It. 
iiiiiiiiiiiiniiiiiiiiiiiiiiiiiiiifiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiH 
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I Leave Your Troubles Behind You, Come To | 

C I V I L SERVICE LEADER 
A m e r i c a ' s Leading W e e k l y 

For Public Employees 
PublitheU liach Tuesday 

PublishinK Office: 
11 Warren Sc.. N.Y., N.Y. 10007 

Buiineu and Editorial Office: 
11 Warren St.. N.Y., N.Y. 1000? 
Entered as Second Clau mail and 
Second Class postage paid. October 
i , 1939. at the Post Office, New 
York, New York, under the Act of 
March 3. 1879. Additional entry at 
Newark. New Jersey 07102. Mtm-
ber of Audit Bureau of Circulation. 
Subscription Price $9,00 Per Y e w 

I ndividual O^ptel. 20c. 

Sara toga Springs' | 

Only I 
X 

Maintenance-Free 1 
s 

Leisure | 

Community | 

2, 3. and 4 Bedroom Ranches & Raised Ranches 
In Beautiful Pine W o o d s 

Ideal for Retirement & Semi-Retirement, Park Wilton even makes daily bus 
service available for shopping, entrtainment & group excursions. 

O p e n H o u s e 
Weekdays 12 to 7 
Weekends 12 to7 

O r By Appo in tment 
C a l l C o l l e c t : 

(518) 587-7080 

As Little As 

5% D O W N 
And 

$ 2 0 3 . 4 6 
(Mo. Mortgage) 

MAKE NEW FRIENDS 
• No More Snow Shovelling 
• No Lawn Mowing 
• No Leaf Raking 

i DIRECTIONS: Take Northway. l-87-Nbrth of Albany to Saratoga Extt 15, So E 
= 1 Block West on Route SO toward Saratoga and Turn Right on Gick Road ^ 
I For 1 Mile. | 
S Park Wilton—Jones Road—Rd. No. 2—-Saratoga Springs, N.Y. 12866 s 

liiiiiiiiiiiiiniiiiiiiuiininiiiiiiiiiiiiiiiiiiiiHiiniininiiiiiiniiiiiiiiiiiiiiiiiniiiiiiuinniiiiiiiiiiiii^ 

OPEN SUNDAYS 
STARTING SEPT. 21 THRU O C T . 12 

The Hew M 
ARTSAHB 

A H T I Q e S 

IFLEAIMARKETI 

Z d t n 5 T . — 

Sienotype reporter in court 

Train for Success As 
A Stenotype Reporter 

If you're tired of a humdrum, low-pay 
job you owe it to yourself to learn 
about the money-making opportuni-
ties for Stenotypists. STENOTYPE 
ACADEMY trains you as a Stenotype 
Reporter—at hearings, conferences, 
in the courts, or as a Stenotype 
stenographer. You can work full time 
or free lance. Classes held daytime, 
2 evenings, or Saturday mornings. 

• Licensed by N.Y.S 

Education Dept. 
• Approved for 

Veterans training 
• Authorized for 

foreign (non-
immigrant) 
students 

• Approved for 
Student Loans 

For FREE catalog, call WO 2-0002 
STENOTYPE ACADEMY 

259 Broadway, N.Y. 10007 (Opposite C]ty Hall) ^ 



A Videotape On Retiremeht 
Screened By DOT Region 3 

SYRACUSE—Richard E. Cleary, president of Syracuse Region V, Civil Service Em-
ployees Assn., informed Region members that State Department of Transportation Region 
3 will screen a special pre-retirement videotape series. 

Ward Bury, DOT Region 3 personnel officer, is coordinating the viewing schedule. 
The videotapes are available for 
screening by state employees 
over 53 years of age. 

"So far, we've been pleased 
with employee response to the 
tapes," Mr. Bury said. "The tui-n-
outs for sessions have been good 
and the overall comments made 
by the viewers indicate that the 
tapes are quite informative." 

The DOT Region 3 videotape 

series will be held In the seventh 
floor training center of the John 
Hughes State Office Building. 
Syracuse. Mr. Bury said that 
other state departments can 
make arrangements for viewing 
the tapes through his office. The 
telephone number there is (315) 
473-8153. They are one to two 
hours in length and cover such 

Win Back Broome Holiday 
BINGHAMTON — Main-

tenance, athletic department 
and laboratory assistant em-
ployees of the Broome Com-
munity College unit. Civil Ser-
vice Employees Assn. are entitled 
to the day after Thanksgiving 
as a paid day off according to an 
arbitrator's favorable decision 
based on a class grievance argued 
in their behalf by CSEA Region 
V attorney John Rittinger. 

The unit employees involved 
had, in the past, received pay 
for the day after Thianksglving 
without being required to work. 
The week before the 1974 
Thanksgiving holiday, employees 
learned of the county's decision 
to charge the day off after 
Thanksgiving to each employee's 
accumulated vacation or person-
al leave. 

The County, in its argument, 
cited inequities "among county 
employees regarding compensa-
tion for the disputed holiday 
while claiming that, according 
to strict interpretation of the 
CSEA contract, the employees 
should be working th-at day. 

In his report, Public Employ-
ment Relations Board arbitrator 
Philip Ross wrote that, "unit 
employees have enjoyed the ben-
efit of the use of the day after 
Thanksgiving as a paid holiday 
for many years" and, to ignore 
the contract's provision regiard-
ing "previous rights, privileges 
and benefits" would itself "vio-
late the contract." He concluded 
his report by "sustaining" the 
employees" grievance and credit-
ing them with a paid day off 
after the Thanksgiving holiday. 

Wenzl Blasts Plan 
( C o n t i n u e d f r o m P a ^ e 1 ) 

I feel, gentlemen, thiat this legis-
lation may be unconstitutional." 

Dr. Wenzl pointed out tha t 
prior to the inception of the 
Taylor Law, which governs con-
duct by public sector employees, 
CSEA was responsible for nego-
tiating many benefits for state 
employees, many of them in the 
area of retirement improvements. 

"In 1957, CSEA was responsi-
ble for gaining Social Security 
coverage for state and local gov-
ernment employees on a permis-
sive basis," the CSEA chief said. 
"In 1960, CSEA won a reduction 
of 5 percent in the employee 
contribution to the State Retire-
ment System. This benefit was 
negotiated in lieu of a salary 
increase. In 1964, we further 
reduced the employee contribu-
tion rate by an additional 3 per-
cent. The salary increase se-
cured in that year was minimal. 
In 1965, we negotiated a noncon-
U-ibutory i-etirement system for 
laJl state employees and, let me 
add, in lieu of any salary in-
crease. 

"Gentlemen, you are now try-
ing to take away negotiated ben-
efits!" 

Dr. Wenzl avowed that critics 
of the noncontributory aspect of 
the retirement system forget that 
the benefit was won at the ne-
gotUating table and that pay 
raises were sacrificed in favor of 
gains in the retirement plan 
area. 

"When we negotiated these 
benefits during pre-Taylor Law 
years, it was our expectation 
that these benefits would con-
tinue until changed through the 
procea of negotiations," Dr. 
Wensl stated. "The bUls that 
you u e proposing appear to be 

topics as Social Security, em-
ployee health Insurance, survi-
vors' benefits, budgeting income 
and other retirement topics. 

DOT sections, viewing times 
and dates are: 

Oct. 14. Section 6, 9 a jn . . 
Wayne County. 1 p.m. 

Oct. 22, Equipment Manage-
ment, 9 a.m.; Onondaga East, 
1 p.m. 

Oct. 29, Onondaga West. 9 
a.m.; Cayuga County. 1 p.m. 

Nov. 5, Tompkins County, 9 
a.m.; Seneca County, 1 p.m. 

Nov. 12, Section 5, 9 a.m.; 
Cortland County, 1 p.m. 

Nov. 19, Oswego County, 9 
a.m.; Floating Plant Section 5, 
1 p.m. 

E>ec. 3, Oswego County, 9 a.m.; 
Cayuga County, 1 p jn . 

Dec. 17, Section 5, 9 a.m.; Sec-
tion 6. 1 p.m. 

la. usurping of the right given 
the Executive Branch by the 
Taylor Law, the right to bil-ater-
ally agree on chan^ges in bene-
fits. This type of unilateral 
action is abhorred by CSEA." 

The statement has been made, 
Dr. Wenzl noted, that given the 
spiraling inflation rate of the 
1970's, public employees should 
develop a more responsible atti-
tude so as to eia.se the fiscal crisis 
facing government. 

"Let me assure you, the mem-
bership of CSEA was made well 
aware of the inflationary prob-
lems of the 70's and the fiscal 
crisis facing government," Dr. 
Wenzl commented. "Last month, 
we received a so-called bonus 
check which amounted to a 
measly $175. This was our total 
wage settlement for the siame 
12-month period that showed tlie 
cost of living rising at a rate of 
10.2 percent. 

"My membership is a respon-
sible group, and we realize that 
times have changed in public 
service and that the public de-
mands that the cost of govern-
ment be kept at a responsible 
level. What you are now pro-
posing is asking the ordinary 
worker to suffer a further reduc-
tion in his take-home pay by 
contributing to a retirement 
plan. 

"The three bills that hav|e 
come before your committee pro-
pose a projected contribution 
rate of 8 percent of gross an-
nual earnings," Dr. Wenzl told 
the committee. "Had this deduc-
tion been in effect in 1975, a 
state employee earning $9,000 
who received the bonus would 
have received a decrease in his 
annual net earnings of $541.28. 

'The erosion in wia«es caused 

Palega And Saleski 
Win Fourth Term 
With Central Barge 

SYRACUSE — Chester P. 
Palega was elected president 
and first delegate and F. 
Ronald Saleski was named 
secretary and second delegate, 
each for their fourth terms, by 
the Central Barge Canal chlap-
ter. Civil Service Employees Assn. 

Albert G. Albro was named to 
hLs third term as treasurer by 
the chapter members. Following 
a tie vote for first vice-president, 
a run-off election was held. In 
this election, Donald M. McKln-
non was named to the post. The 
.second vice-president slot was 
taken by Prank Cinelli while 
Richard Greer and Clarence 
Bullock were elected lalternate 
delegates. 

Marcy PC Future 
Will Be Discussed 

YORKVILLE — A general 
meeting of the Marcy Psychi-
atric Center chapter. Civil 
Service Employees Assn., will 
be held at the Monarch Restau-
rant here Friday, Oct. 24. The 
meeting will begin at 7 p.m. 

Attendees will hear- remarks 
from Keith Hoffman, MPC dep-
uty director for administration, 
on the future of the institution, 
especially on the proposed merg-
er of Utlca PC and Marcy PC. A 
question and answer period will 
follow Mr. Hoffman's talk. 

SeJan Returns 
VESTAL—Peter SeJan. presi-

dent of the VestJal unit. Civil 
Service Employees Assn., has re-
turned to work on a half-day 
basis following a heart attack 
suffered July 4. Mr. SeJan is 
also a member of the executive 
board of the Broome County Ed-
ucational chapter. CSEA. 

by inflation has imposed a great 
enough hardship on government 
employees without adding^ the 
additional burden of a contribu-
tory pension plan. 

"We feel this iegislatioin is to-
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By R ICHARD CLEARY 
CSEA VIee-President/Region S President 

MY thanks to the membership of the Syracuse Region 

fo r their support in returning me to office as the Re-
gion 5 President. 

I consider it a distinct honor to represent them. My in-
tention is to serve you and promote the growth and ideals 
of CSEA. 

We are again in a difficult challenge period both a t 
the State and the local levels. Rival unions have their eye 
on the financial gains they can make by taking us over 
and are willing to spend huge sums, hoping for a fast return 
on their investment. 

CSEA stands on its record! We do not make grandiose 
promises tha t cannot be met. Our purpose is to truly repre-
sent the membership. This is being done now, and we do 
not have to send our tribute to Washington to determine 
our mission and purpose in the negotiation area. 

It certainly will be to our interest to have lobbying 
done at the Federal level but the cost of the rival union 
lobbying is prohibitive, with no guarantees tha t money ex-
pended will go to our programs. 

CSEA lost a skirmish this year, but our strength is 
great and we will go on to greater benefits and greater 
battles. 

The disgruntled number of members is small in com-
parison to the large segment that knows CSEA's history. 

We have our record of achievement and the determina-
tion of the membership can only improve and expand this 
record. If * >K 

POLITICAL ACTION is paramount in the region. Each 
member is asked to contribute individually to the program 
and I am also asking each chapter to send 20 cents per 
member to our treasurer to be used for Political Action. 

This will be discussed at the region meeting to be held 
at the convention. Notices will be posted as to time and 
location. 

Time is short to gear up for the local elections, but 
we must plan and gain experience for next year's state 
legislative election. Effort expended now will help us in our 
negotiations at all levels of government. We must show the 
elected legislatures that CSEA is to be reckoned with and 
that our support will be withheld from those who oppose 
our aims. 

The Political Action committees a t the state and region 
levels have a decisive responsibility ahead of them. We 
must back their recommendations with contributions, paid 
ads on radio, TV and the newspapers. We can also help 
them by our direct labor. I will ask the retirees' chapters 
to help in this matter by working in candidates' offices to 
gain support from our members. Many of our members are 
restricted by the Hatch Act, but this does not apply to 
retirees. Our lobbying has to extend to the grass roots to 
build a firm foundation for our programs. 

« H< • 

AN EDUCATION PROGRAM is being advanced by the 
regional committee for presentation this October. Its purpose 
is to train the chapter officers in their duties. The program 
will be explained more fully at the convention region 
meeting. 

The petitions and signed cards obtained by the chal-
lenging union in the PS&T sector are being vigorously chal-
lenged by CSEA. Many cards were signed by non-members, 
unemployed persons, employees in other bargaining units 
and others not eligible. We have demanded that PERB vali-
date and prove conclusively that the proper number of 
challenge cards exist. 

There are 3,882 PS&T members in Region 5 and 1,299 
non-members. Each chapter president will be asked to set 
up a challenge committee to combat this Intrusion. There 
is no doubt in my mind that we will win, but I want to 
win big to demonstrate to our rivals that future efforts 
will be futile. 

You will be hearing more from the Region and 33 Elk 
St on this matter. 

Best wi&hes>4for a successful Annual Meeting and a 
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Lazar Giving Transit Course 
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DISCUSS SOCIAL ISSUES Members of the Civil Service Employees Assn. statewide Social 
Services Committee discuss local conditions with Long: Island Region I social service workers a t a recent 
meeting in hetadquarters a t Amityville. From left a r e Gerrie McGraw. Cattaraugus County; Grace Vallee, 
Rensselaer County; Steve Ragan, St. Lawrence County; Patricia Spicci, Rockland County, vice-chairman 
&t the statewide committee, and Haward Quann, Nassau County, chairman of the mini-Social Services 
Connunittee for Long Island. 

MANHATTAN—New York 
City Transportation Admin-
istrator Michael J. Lazar will 
teach a course entitled "Mass 
Transportat ion: Politics and 
Strategies" at the Center for 
New York City Affairs of the 
New School for Social Research 
this faU. 

Eight sessions, beginning Wed-
nesday Nov. 19, will examine 
past and current and future 
transportation policies and their 
effects on consumers of the ser-
vices as well as non-users. Lec-
tures and discussions will focus 
on the relative importance of 
political versus mechanical con-
siderations and the effects of 
economic considerations on the 
day-to-day business of getting 
I>eople from place to place. 

Guest lecturers will include 
Raymond T. Schuler, New York 

Veterans Administr 
Information Serv 
Cal l (202) 389-2 

Washington, D. C . 
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State Commissioner of Transpor-
tion and William J . Ronan, 
Chairman of the Port Authority 
of New York-New Jersey. 

The lectures will be held on 
Wednesdays from 5:55 to 7:25 
p.m. a t the New School, 66 West 
12th St., Manhat tan. Registra-
tion may be made in person 
through Oct. 3. 

B U Y 
U. S. 

B O N D S ! 

"Join The New York 
Army National Guard 

Band" 
The band with a purpose thai 
offers a vast musical experi-
ence for men and women be-
tween the ages of 17 and 35. 
W e feature Stage band, Con-
cert band, Marching band, 
Combos and Jazz workshops. 
Enjoy the benefits of good 
pay, prestige, P.X. privileges 
and ret irement benefits. For 
more information write to 
199th A r m y Band, 643 Park 
Ave . , N .Y . , N . Y . 10021 or 
jhone 212 BU 8-0200 . W e 
lave openings for woodwind 
players and lower brass. 

LEGAL NOTICE 

Substance of Certificate of Limited Part-
nership filed in N e w York County 
Clerks Office on Sept. 9, 1975 duly 
signed and acknowledged by ail of the 
partners. Name and locat ion—MOUNT-
BATEN EQUITIES, 210 E. 86th St.. 
N.Y. . N.Y. Purpose—To acquire, hold, 
improve, operate and dispose of certain 
property located in N .Y . County, N .Y. 
and to engage in any related aaivities. 
Term—Sept. 9. 1975 until Dec. I, 2025 
unless sooner terminated as per agree-
ment. General Partnen, names and id-
dresses—Barnet L. Liberman, 15 Jones 

'St.. N.Y. . N.Y.; Winthrop D. Cham-
berlin, 519 E. 82nd St.. N.Y. . N .Y. 
Limited Partners, names and. addresses 
and contributions—Lawrence A. Benen-
son. 60 Sutton PI. So.. N.Y. , N .Y. , 
515,000; Barnet Liberman, 300 Central 
Park West, N .Y. . N.Y. SIO.OOO; Samuel 
Malamud. ' 5 4 Eastern Parkway, Brook-
lyn, N.Y. . 510,000; Murray Liberman. 
630 West 2-<6th St.. Bronx, N.Y. , SIO.-
OOO; Dorothy Chamberlin. Lakeville. 
Conn.; SIO.OOO. Limited Partners shall 
be required to contribute additional 
amounts of cash to the Partnership upon 
the terms of the partnership agreement. 
The capital of the Partnership shall be 
distributed to the Partners upon dissolu-
tion and termination of Partnership or 
prior thereto as per agreement. Limited 
Partners as a class receive 90Cf of proli:s 
of partnership until 50'> of capital con-
tribution is reached and . then 2CKc of 
profits thereafter and in same proportion 
that their capital contributions bear to 
capital contributions of all the Limited 
Partners pursuant to the Agreement. A 
Limited Partner may not assign his in-
terest in the Partnership without consent 
of General Partner. General Partners 
have the right to admit a(iditional Lim-
ited Partners Until aggregae capital con-
tributions reach 5450.000. If Partnership 
ii dissolved as per agreement, owners 
of majority in interest of Limited Part-
ners may continue said Partnership. If 
a General Partner withdraws remain-
ing General Partner continues the busi-
ness unless Partnership's counsel deems 
otherwise as per agreement. 

LEGAL NOTICE 

H A M P T O N ASSOCIATES 19-'5. c / o 
Migdal. Tenney, Glass & Pollack. 598 
Madison Avenue, N.Y.C.—Substance of 
the Certificate of Limited Partnership 
filed in N e w York County Clerk s Office 
August 26. 1975. Business: Motion pic-
ture production services and exploitation 
of films. General Partner: Everett Rosen-
thal. 2-' West 72nd Street. N.Y.C. Claw 
A Limited Partners and cash contribu-
tions: Daniel Glass. $500.; Stephen W 
Sharmat. S500. Term: August 13. lO'? . 
to December 31. 1999, unlets sooner 
terminated. N o additional contributions 
to be made. Additional Class B Limited 
P.irtners may be admitted by General 
Partner. Contributions returned after 
payment of all debts and upon termina-
tion. SharM of profits: General Partner 
shall receive 1.34<> of profits, Class A 
Limited P.utners shall receive 2.66^7 and 
Class B Limited Partners shall receive 

of profits. Limited Partner may as-
sit:n interest only with written consent 
of General Partner. N o priority among 
Limited Partners as to contributions or 
.IS to compensation by way of income. 
Remaining Partners have the right to 
continue busineM upon the dtrath, retire-
ment or icuaaity of the General Partner. 
N o Limited Partner shall demand prop-
erty other thao c u h in return for b u 

cuntributioa. 
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CSEA Diversity 
DELEGATES representing the '230,000 members of the 

Civil Service Employees Assn. in 305 chapters through-
out the state converge this week in Niagara Falls to chart 
a course for the next year. 

CSEA is composed of public employees who are grouped 
into 222 chapters for state employees, 55 chapters for county 
and local government employees, 8 chapters for non-teach-
ing employees of school districts, 10 chapters for Authorities 
employees and 10 chapters for retirees. 

Most of the state chapters are organized along depart-
mental lines, although some, such as the New York City 
chapter, third largest of CSEA's chapters, combijie mem-
bership from various departments within a geographic area. 

Because of the immense size of some of the county 
qjiapters, they are broken down further into units. For ex-
ample, Nassau County chapter, whose 23,000 members ac-
count for 10 percent of the total CSEA membership, has 
nearly a hundred units, some of which are larger than many 
chapters. In Westchester County chapter, second largest in 
the state, units are broken down even further into sections 
for greater rank-and-file participation. 

The educational chapters, composed of non-teaching 
personnel, are relatively new on the CSEA scene. Previously, 
school employees had been included withm the county 
chapters. Now, if there are more than a thousand school 
employees in a county, they have the option of forming 
their own chapter. Thus, Suffolk County chapter, which had 
been the second largest in the state, dropped to fourth with 
the creation of Suffolk Educational chapter, which ranks 
12th in size. 

Represented on the CSEA State Executive Committee 
are the Authorities. These are not really state departments, 
but special commissions set up to oversee operations on the 
Thruway, East Hudson Parkway, New York Harbor and State 
Bridges. The Authorities conduct separate contract nego-
tiations with the State apart from those of other state 
workers. 

The retiree chapters are composed of former employees 
in all the above-mentioned categories. These are organized 
along geographic lines. 

It is not an easy task to administer these diverse groups, 
and so the Association has been divided into six regions, 
with roughly the same membership, but vastly different 
geographic sizes. These range from the compact New York 
City Region II to the sprawling Syracuse Region V, which 
covers a 20-county area. Western Region VI, with its twin 
population centers of Buffalo and Rochester, Includes 14 
counties, as does Albany Region IV. 

Within the regions, though, there may be major dif-
ferences in the type of employees who are represented. Most 
obvious examples here are New York City Region II, where 
there are no local government employees, and Long Island 
Region I, where local government employees far outnumber 
state employees. 

Yet, it is the Southern Region III, middle-sized in both 
size and number, where much of the greatest activity within 
the past year has taken place. It is here that CSEA turned 
back challenges in Orange, Sullivan and Ulster Counties, 
conducted a successful strike in Dutchess County (first 
major strike by a county in the state's history) and reached 
a contract settlement in Putnam County after members 
there voted to strike. 

Yet, this week, all these diverse people will come to-
gether and somehow manage to hammer out a program that 

(Continued from Page 1) 
the Municipal Assistance Cor-
poration. 

Ths suit was instituted by the 
Civil Service Employees Assn. 
and by the State Conference of 
Police Officers. The law in-
volved was enacted at the recent 
special session of the State Leg-
islature and was designed to as-
sist New York City out of its 
financial crisis, when it appeared 
that the bonds of the Municipal 
Assistance Corpwration would 
not be marketable through nor-
mal investment channels. 

Mandate By Law 
The state law mlandates the 

making of such Investments. 
State Comptrollsr Arthur Levitt, 
who initially refused to make 
such investments on the general 
theory that investments of that 
character were improvident, is 
mandated under the law to buy 
those securities. In addition the 
law exculpates the comptroller, 
as sole trustee of the state pen-
sion funds, and the trustees of 
pension systems operated by the 
City of New York, from lany lia-
bility that may accrue, in the 
event that the Investments turn 
sour. 

The precise issue before the 
Court was whether such man-
dated investments violate the 
State Constitution, which pro-
vides that pension systems are a 
contract and that rights under 
the systems may not be dimin-
ished or impaired. At Leader 
presstlme, the" Court had not 
yet handed down its decision. 
There had been la Supreme Court 
decision which upheld the valid-
ity of the law, on the general 
theory that the dollar volume of 
mandated Investment was rela-
tively small in comparison to 
the total value of pension fund 
assets. 

On the other hand, the State 
Law involved m'ay be an entering 
wedge into further legislation to 
Increa-se the -amounts that the 
pension funds will be required to 
invest in Municipal Assistance 
Corporation bonds. There are 
already rumors that such legis-
lation may be sought, since MAC 
is still faced with difficulties in 
marketing its bonds. 

Actually the proportion of in-
vestment to total pension funds 
assets, as a guide to judicial de-
cision, seems to be an irrelevant 
one. The real Issue is that at 
least in this respect the Legis-
lature has substituted itself for 
the State Comptroller as the 
trustee of the pension funds, at 
least to the extent of this invest-
ment. Having done so once with 
respect to this amount of invest-
ment, the Legislature would seem 
to have the power to Increase 
the dollar volume of the man-
date. 

Thus the real question before 
the Court is whether the State 
Lagislature can willy nilly be-
come the trustee of the pension 
funds and use assets of the pen-
sion systems for purposes that 
have nothing to do with the wel-
fare of members of the pension 
system and the rights of those 
who are beneficiaries of the sys-
tem. Viewed from that vantage 
point, it is hard to see how such 
legislation does not impair the 
rights of those entitled to pen-
sions. 

Reaction Of Lawyen» 
A curious sidelight to all of 

this is the reaction of lawyers 
who drafted that legislation to 
a propo£>al advanced by Mauihat-

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.O., and chairman o»f the Nassau County Bar Association Labor 
Law Committee. 

Broader PERB Powers 
The New York State Public Employment Relations 

Board, in a two-to-one decision, h^is opted to increase its 
jurisdiction. PERB has decided that where an employer en-
gages in conduct which constitutes a violation of a collec-
tive agreement, it will almost invariably take jurisdiction 
under C.S.L., (Section 209-a.ld) on the theory that there 
has been a unilateral change in terms and conditions of 
employment. PERB will take jurisdiction, perhaps decide in 
favor of the employees, and then mournfully relate tha t it 
has no power to order the employer to do anything except 
negotiate regarding the matter. 

« <• 

THE DISSENTING OPINION points up a typical situa-
tion. A collective agreement calls for premium pay for work 
on a holiday. The public employer refuses to make the pay-
ment called for by the contract. This would constitute prima 
facie an improper practice—which PERB is powerless to 
remedy. Assuming' that there is no procedure in the con-
tract for binding arbitration, the employees may be without 
a remedy. If the employee organization (charging party) 
knew that PERB would not exercise jurisdiction over such 
a case, it could immediately proceed to a lawsuit in the 
state courts for breach of contract. Nowhere in the Taylor 
Law is PERB given the authority to litigate contract dis-
putes where the parties to the agreement have a difference 
as to the meaning of certain language. 

* ft 
THIS IS FAR different from a situation where the em-

ployer unilaterally withdraws a benefit not provided for in 
the contract without negotiating it or where the employer 
unilaterally institutes a term or condition of employment 
not provided for in the agreement. Clearly, in these latter 
two cases, PERB has jurisdiction under Section 209-a.l(d). 
"However," says the dissent, "in a situation where the em-
ployer refuses to Implement an express provision of the 
contract, or does so in a manner which the employee or-
ganization feels is not in accordance with the provision in 
the contract, what would be involved is a pure contractual 
question and the enforcement of the contract as such, and 
thus outside the jurisdiction of this Board." The dissent 
goes on to say that Legislature should address the problem 
either by giving PERB jurisdiction in breach of contract 
cases, or requiring a grievance and arbitration procedure for 
the resoltulon of such disputes. (Town of Orangetown, Case 
Nos. U-1052 and U-1130. July 1, 1975, 8 PERB 3069.) 

* <> « 

IN ANOTHER two-to-one decision Issued on the same 
date, PERB held, reversing the hearing officer, that the 
grievance procedure In a prior contract remained viable 
during negotiations for a successor agreement. In the Spring 
of 1974, • the parties commenced negotiations for a new 
contract to commence July 1, 1974. Both sides had agreed 
that all items in the current contract would remain the 
same unless one party requested a change In a particular 
item. The demands by the employee organization did not 
seek a modification of the grievance-arbitration procedure. 
The public employer did not offer any modifications of the 
grievance procedure and the subject was not even discussed 

^during negotiations. The Board did not address itself in this 



(Continued from Page 6) 
tan Borough President Percy 
Sutton and City Council Presi-
dent Paul O'Dwyer. Their pro-
posal calls for the establishment 
of a Municipal Bond Investment 
Fund, and all banks, insurance 
companies, and other financial 
institutions, including public em-
ployee pension funds, would be 
required to invest a portion of 
their portfolios in securities of 
tha t fund, which would become, 
in effect, the marketing agent 
for bonds of lall municipalities in 

the state, not just those af fec t -
ing New York City. 

The lawyers who drafted the 
legislation to compel public pen-
sion funds in MAC bonds argue 
tha t the Sutton-OT)wyer pro-
posal Is imconstltutlonal In tha t 
It is virtually confiscatory with 
respect to the assets of the 
banks, insurance companies and 
other financial Institutions. I t 
Is, of course, difficult to see why 
the legislation Is any less con-
fisoatory when it applies only to 
public employee pension funds. 

Questions & Answers 
Q. While I was in the hospital 

last month, I received radiology 
services from a doctor. I thought 
the charges for these services 
would count toward my medical 
insurance deductible, but the 
doctor said they don't. Is this 
true? 

A. Yes. While you a re an In-

patient In a hospital, medical in-
surance pays 100 percent of the 
reasonable charges for services by 
doctors in the fields of radiology 
and pathology. Because the full 
reasonable charges are paid, they 
do not count toward the $60 
annual medical insurance deduc-
tible. 

Two Are Appointed 
To Prisons Board 

ALBANY ~ The last two 
vacancies on the State Com-
mission of Correction have 
been filled by appointments 
made last week by Gov. Hugh 
L. Carey. 

Named to the Commission 
were Eugene S. LePevre, super-
intendent of the Adirondack 
Treatment and Evaluation Cen-
ter, Dtajinemora, and Dorothy 
Wadsworth, a member of the 
McKay Commission which stud-
ied the 1971 prison uprising a t 
Attica. The positions pay $36,100 
annually. 

The Commission, which was 
overhauled earlier this year, 
monitors the state 's correctional 
facilities. 

B O N A C U M APPOINTED 
ALBANY—William T. Bona-

cum, former New York City Po-
lice Dspartment assistant chief, 
has been named deputy commis-
slonier of the S ta te Dlivisdon of 
Criminal Justice Services. The 
post pays $37,500. Mr. Bonacum, 
52. will head the Division's Iden-
tification and Information 
Servioes. 

Civil Service Activities Association 
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U.S. on certificated jet airlines, incl. Pam Am, TWA and 
others. We now carry $500,000 program insurance. 

P.O. BOX 809 
MOID CITY STATION. NYC 1001 

Til. ai2) 5I&4134 
CSL.9.30 

n Send the Fall and Xmas Schedult 

Address 
City State Zip 
All Travel Arrangements Through T /6 Travel Service, 

111 West 57th Street, New York City 10019 
Available only te members and their familiet. 

ROLLINS UNITED BUYING SERVICE 
INVITES YOU T O . . . wnoowshop 
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The tape deck. You can afford a little more now 
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appliances and tires, you get up to 6 0 % off!" 
Call today. 
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I Civil Service Law & You I 
(Continued from Pagre 6) • 

case to the arbitrability of the merits of the d i s p u t e -
but only to the effectiveness of the grievance-arbitration 
procedure. Thus, the Board concluded that "the respondent 
has violated Section 209-a.l(d) of the Act by refusing to 
negotiate in good faith . . The employer unilaterally 
withdrew a previously enjoyed benefit of binding arbitra-
tion of grievances while the parties were negotiating a 
successor agreement to the one which expired June 30, 1974, 
(Board of Ed., Malone CSD, Case No. U-1319, July 1, 1975, 
8PERB 3073). 
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I Letters To The Editor 
"Hard To Swallow' 

Q < 
r 
^ m » 
t—» 
n 
n 
r m 

I g 

Editor, The Leader: 
The Committee to Maintain 

Pire Protection, a n independent 
group of citizens wiho have con-
ducted extensive research Into 
the present New York City fire 
situation, find the recent head-
line on a story In The Leader 
tha t "Plre Service High Despite 
Cuts," dealing witih assertions by 
fire commiBsioneT John T. O ' -
Hagan, haixl to swallow. 

During til© 10 years tha t 
O'Hagan has been a prdme force 
motivating the Plre Departrpent 
policies as chief of deportainent 
and more recently a s both chief 
and fire commissioner, f ire deaths 
tn New York City have risen 60 
percent and Insured fire losses 
100 percent. In the face of such 
statistics, the commissloni^, in 
the name of economy, has Insti-
tuted and backed policy changes 
which haive in effect reduced to 
a pre-19i39 level the Idfesaving 
and flreflghtling capacity of a 
fire depar tment burdened with 
a workload which has Increased 
in t he ncdghborlhood of 700 per-
cent since 1939. 

iPor the most pa i t , such pro-
graons, audaciously referred to as 
"innovatioins" aaid "tmprove-
ments" by Pire Departiment pub-
lic relations men, were imstituted 
long before any alleged "fiscal 
necessity" to reduce fire protec-
tion and have enlhanoed little 
more than the oommissioner's 
image a s a thr i f ty administra-
tor. I n the liast few years, 20 
fire companies have been dis-
banded whUe otHiers have been 
transferred out of the neighbor-
hoods they had been protecting 
foa* many years. In each irtstance 
the response tione t o fires, and 
therefore the likelihood t ha t life 
and property would be lost, has 
been substantially Increased, 
despite Fire Department claims 
to the contrary. 

Commissioner OHiagan's state-
ments regarding the validity of 
of a 20 percent rise in Injuries 
to firemen a re hardly worth com-
ment. However, I think the fol-
lowing statistics will serve to put 
things into their proper perspec-
tive. A 30-yeM: study (103f9-69) 
conducted by the Uniformed Pire 
Officers Assn. revealed a 9.5-1 
Une of duty death rat io between 
city firemen and persons doing 
police work in this city and a 
12-1 rat io in hear t ailments. In 
addition, New York Oity fire-
fighters <ae nine yeans sooner 
t h an the national mortality rate. 
Since 1969, n::kaRpower has been 
reduced from approximately 14,-
000 to less than 9,500, while 
alarms have increased f rom 
240,000 to a projected 400,000-
plus this year. 

I t seems conceivable enough 
tha t with considerably fewer fire-
men fighting so many more fires, 
the likelihood tha t the rate of 

tlceably increased. The commis-
sioner, however, a t t r ibutes the 
rise in injuries to a change in 
at t i tude and a failure to "hang 
in there" on the p a r t of f ire-
fighters who presumably are 
claiming bogus injuries. Consid-
ering the malpractice suite re-
cently brought by firemen who, 
al though seriously injured, were 
returned to duty by Pire Depart-
ment doctors of whom i t is agreed 
t h a t they acted under pres-
sure from the top, it seems high-
ly Improbable tha t anytihing but 
bona-fide tajurles are Included 
In these figures. Moreover, a 
policy t ha t re turns f iremen otver-
come by smoke to duty a f t e r 
two hours ' rest, with 7S percenit 
of the carbon monoxide still in 
the blood, under threat of mal-
ingering charges, mus t s u r ^ 
discourage firemen wishing to 
report Injuries. Also, those 
"awarded" this rest period are 
not considered injured when 
compiling Injury statistics, mak-
ing the 20 percent rise in in-
juries hardly representaitiye of 
reality, 

Mike Highan, NYFD (Ret.) 
CoDuniitee Technical Advisor 

Staten Island 

NEW CAREER? 
The finest movie 
theatres in New 
York seek 

ASSISTANT 
THEATRE 
MANAGERS 

$9,500 to 
s t a r t 

Call Leslie 
at PI 2-3200 
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OF SURPLUS CITV-OWNtO REAL ESTATt 
404 P A R C E L S 

C O M W E R C I A l R E S I O E N T I A L . 
I N D U S T R I A L P R O P E R T I f S 

TUESDAY L O C A T I O N S IN 
B R O O K L Y N A N D BWONX 

W E D N E S D A Y L O C A T I O N S IN M A N H A T T A N . 
S T A T E N I S L A N D A N D Q U E E N S 

TUESDAY, OCTOBER 28. 197S «:)OAM StStlON-PAMCtlS I'M llOrM USSKM-MKCtLSMhltl 
WEDNESDAY. OCTOBER 29. 1975 

«'90AM UUION-MIICUl IM'MJ 1 MPU UStlOM -PAIICUS»4-M4 
HOTEL COMMODORE 42n<l St 4nd Lcimgton Av*., Manhattan 

AUCTIONSaR STANLEY SIEBCRT 
530 KIFTM AveNUC New YORK. N Y 1CX>17 YU S'ttOOl 

INCOHMATION AWIte on CALL SAi t s Division OÔ ANIMtNt Of MtAl eSTATl, i I Af AVI r ir --.r noom 1903 

THE CITY OF NEW YORK 
MUNICIPAt SERVICE ADMINISTRATION 

DEPARTMENT OF REAL ESTATE 
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Former presidents of Western Regrion (or its predecessor Western Conference) offer consrratulations 
to Robert Lattimer, right, the current title holder. The former presidents and their current position 
in CSEA are, from left. Celeste Rosenkranz, statewide education committee chairman; Melba Biiui, 
retiree; John Adamski, board member of Roswell Park Memorial Institute chapter; Samuel Grossfield, 
president of Rochester chapter, and William McGowan, statewide executive vice-president. 

Named chairmen of key regional committees were Rochester chapter's 
John Garvey and SUNY at Buffalo chapter's Jerry Frieday. He will 
head regional CETA committee, and she will coordinate regional 
meetings. 

New presidents, from left, Lyle Sloctun, of Steuben Coun-
ty, and Ruth Robinson, of Yates County, go over materi-
al with Phil Logan, president of Homell chapter. These 
three, from the southeastern section of the region, 
probably traveled the farthest to attend meeting. 

Cattaraugus County delegation Included, from left, 
chapter secretary Maxine Tanner and past president 
Phyllis Felton. Seated behind them are Industry leaders 
Edward Gilbert and Paul Blanchard, chapter president 
and child care representative, respectively. Seated next 
to Mr. Gilbert is his wife, Jerry. 

Members of regional field staff were on hand to ob-
serve deliberations and to provide service to delegates. 
Shown here are Pat Phelan, left, and Ray Ducharme, 
both assist field representatives. 

(Leader photos by Hugo Unger) 

Regional attorney Charles Sandler, left, receives plaque from former 
Western Region president William McGowan, who Is now CSEA 
executive vice-president. Mr. McGowan cited Mr. Sandler 'for his 
services to the region and his success in helping the membership. 

Long-time CSEA activist Maye Bull, president of Gowanda Psychia-
tric Center chapter, expresses her appreciation af ter she had been 
presented plaque by William McGowan. Ms. Bull, now retired, said, 
"I might fight with you all, but I'm with CSEA." 

Lee Andrews, first vice-president 
of the Buffalo Labor chapter, ex-
horts members to hav« "faith in 
negotiating teams." 

Ronald Stanton, new president 
of Buffalo Psychiatric Center 
chapter, wa« active participant in 
dlaeucsion. 

CSEA president Theodore C. Wenzl, right, drove from Albany to 
Buffalo to attend Western meeting. Here he is shown with two 
Erie Educational unit presidents, Norman Lemke, of West Seneca 
Central l!k?hooto, and Ruth Walker, of Lancaster School District. 

Western Thruway Authority chapter's outgoing and inoomlnf pretl-
derts and their wives shared table at Saturday evening dinner. At 
left are the chapter's new president Frank Bumpus and his wife, 
Mary. Seated across from thero are Albert SlblUo. now a chairter 
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Officers of CSEA Western Resion VI are installed by statewide president Theodore C. Wenxl at the 
regional meeting earlier this month. Left from Dr. Wenzl are secretary Judith Burgess. Ontario 
County; third vice-president Romona Gallagher, Labor, Buffalo District: first vice-president Gene-
vieve Clark, Roswell Park Memorial Institute, and president Robert Lattimer, Labor, Buffalo District. 
Unable to attend the meeting were second vice-president Robert Smith, SUNY at Buffalo, and 
treasurer Barbara Fauser, Health Research, 

W e s t e r n De lega tes W a r n e d 
A b o u t O u t s i d e Contractors 

(From Leader Correspondent) 
CHEBKTOWAGA — An 

alarm was sounded at a Civil 
Service Employees Assn. 
Western Region VI meeting 
last week about atiate elfcnrts to 
supplamt CSEA workers with out-
side cooKtraotors in' the Mental 
Hygiene Etepaptment. 

Ronald Stanton, president of 
the CSEA chapter at Buffalo Psy-
chiatric Center, waimed delegates 
to t he meeting in the Holiday 
Inn here that state officials have 
organized a "corporate system 
to compete with sitate workers in 
the field." 

The system, Mr. Stanton said, 
was mamned by out-of-work col-
lege professors wjilling to accept 
low-wages dviring tihe economic 
crisis. 

He said the "takeover of Men-
tal Hygiene services results in 
the lessening of civU service 
stalais and civil service person-
rkel." 

The professors, he added, were 
assuming civil service "job func-
tions a t cheaper wages . . . scab-
bing against us. 

"This is sonneithing tha t can 
spread," he warned delegates 
from chapters in other state de-
partments. 

The mfietln« was the first 
presided over by Robert Lattimer, 
recently elected Region VI presi-
dent. 

He and other officers—Oene-
vieve Clark, first vice-president; 
Robert Smith, second vice-presi-
de3:yt; Romona Oallagher, third 
vice-president; Barbara M. Paus-
er, treasurer, and Judy Burgess, 
secretary — were installed arti a 
dinner following the aiftemoon 
business session. 

Mr. Lattdimer pledged durtng 
the meeting to "work with any-
one and everyone in thUs organi-
iubtion to further the best inter-
ests of this organdaation. I 'm not 
the type of person who is very 
good a t participating in a popu-
larity contest," he added In 
promising to maike "an objective 
lanalysis of each problem" and 
"not always say 'Yes.' 

"This is the only way I know 
how to operate." he added. 

"I wouid hope," he continued, 
"th«t during the next two jnears 
w« are going to pull together aiKi 
work for t ^ one common goal 

elected officers: a responsibility 
to work for the membership and 
CSEA." 

He asked delega)tes in dealing 
with him to "put all the cards 
on the table" during discussions 
of problems. "Everyone has the 
right and obligaitdon to hold me 
acountable for everything that 
happenis in this Region," he add-
ed. "I accept the- responsibility 
with no qualms" and "I think 
we can provide leadership and 
examples for the rest of the or-
ganization." 

William McGowan, CSEA ex-

James Bourkney, president of the 
host West Seneca Developmental 
Center chapter, acted as master 
of ceremonies at the Saturday 
evening dinner. 
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WESTERN 
REGION 6 

R « g i o n Q l Heodquartcrs Office: 
4122 Union Road 

Cheeiitowoga. N X 14226 
Plione: (716) 634-3540 

ecu'tive vice-president and out-
going Region VI president who 
was presented an at tache case 
during the dinner, made a pitch 
at the meeting for CSEA to pay 
the staite salaries of region presi-
dents for the entire two years 
of their office. Currently, CSEIA 
has been paying the regional 
presidents' salaries under an 
agreement that ends next month. 
Mr. McGowan said he owed the 
state 396 hours of work when he 
was elected to tihe statewide post. 
"In order to do the Job you've 
got to have the time," Mr. Mc-
Crowan said. "You've got to get 
out to the rank and file." 

Problems, he said, are creaited 
when C3EA leaders have no 
time to explain CSEA rules and 
procedures to members and giude 
them through crises. 

Mr. Lattimer agreed with the 
McGowan proposal. "I myself am 
finding there is plenty for me 
to do," he said, adding, "I'm not 
making any money on it." 

Mr. Lattimer also asked the 
delegaites to keep watch for vio-
lations of the Comprehensive 
Employment and Training Act. 
"Most of us have had bad situa-
tions with CETA," he sadd. 
"We're not against the act in 
theory, we're against the act in 
implementation." 

(Continued on Pa«« 20) 

Erie County's George Clark, second from left, accepts congratulations 
from Vic Marr, his predecessor as chairman of the Western Counties 
Workshop. At left is Niagara County's Dorothy Hy. re-elected as 
secretary-treasurer, and between the two men b Cattaraugus County's 
Jean Freeman, outgoing vice'ciutirman. Niagara County's N ^ 

By ROBERT LATTIMER 
CSEA Yice-President/Region 6 President 

WHILE there may be a great temptation in beginning 
a new term to launch new projects, and perhaps aban-

don those started by predecessors, in Western Region 6 we 
plan to expand and refine the programs of my predecessor, 
CSEA executive vice-president Bill McGowan. 

These plans include improvements in our communica-
tions and education facilities, activities and capabilities. 

First comes communication. For a democratic organi-
zation to function, communications must be free, fluid, and 
flowing in both directions. There must be information from 
the leadership to the membership and feedback from the 
membership to the leadership. With information there is 
greater participation, and with greater participation, there 
is more accomplishment and satisfaction of the functions 
of our union. 

It will be my job to keep officers and committees func-
tioning, and I hope the membership will take this oppor-
tunity to provide them with the information to steer them 
in the direction the membership wants them to take, to 
nurture them with ideas and nourish them with cooperation 
and involvement by everyone on the following regional 
committees; Budget, Audit, Constitution and By-Laws, Edu-
cation, Finance, Legislative and Political Action, Member-
ship, Public Relations, Resolutions, Citations, and County 
Affairs. 

i» « « 

TO MAKE THE PARTICIPATION more meaningful and 
productive, I hope to expand and multiply our education 
programs. This will include, hopefully, greater participation 
by officers and members in the continuing and revolving 
(to permit new entrants at any time) two-year Labor 
Studies courses conducted by Cornell University, offering 
college credits. The region will continue half-scholarships, 
and I hope to encourage all chapters to pick up the tab for 
the other half—thus offering our members another free 
benefit, and an invaluable benefit to CSEA. 

While plans are in the works for training seminars for 
various officers, stewards and others, to be held at various 
locations, there are still openings for additional requests 
and suggestions. 

And while these requests and suggestions can be made 
at any of the regional meetings which will be held a t various 
locations throughout the region, they can also be made 
directly to regional headquarters at 4122 Union Rd., Cheek-
towaga, N.Y. 14226, phone (716) 634-3540. (Invitations to 
host meetings should be made to Gerri Frieday at 424 Esther 
St., North Tonawanda, N.Y. 14120, phone (716) 831-2835. 

• « * 

WHILE ON THE SUBJECT of invitations, everyone is 
invited to the grand opening of the Rochester Office located 
in the Win-Jeff Plaza at Winston and Jefferson roads on 
Saturday, Oct. 25. 

* « Hi 

AT BOTH LOCATIONS are various publications with 
factual CSEA materials which will rebuff anything put out 
by PEF or any other group. 

And that 's all I ask our members to consider on this 
PEF challenge in PS&T—the facts. On facts, CSEA will 
win every time. 

To illustrate, PEF's latest publication makes a big to-do 
about a contract demand form printed therein, as if It were 
invented by them. CSEA members, however, know that con-
tract demand forms have been part and parcel of CSEA 
for so long that we don't even claim the invention anymore. 
But it is time for state workers to fill them out and feed 
them to the negotiating team. This is the necessary feed-
back. 

As to when negotiations will begin, that will depend 
on when the PEF challenge is resolved. At the moment, 
there is uncertainty about whether there are sufficient PEF 
cards for an election and court or other proceedings could 
postpone things, as they do in all challenges. Nevertheless, 
now is the time tor membership participation in the neito-
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In t h e closing days of the regular 1975 Legislat ive Ses-
sion, specia l a l lowances , above a n d beyond sa la r ies a n d 
expenses , were a l loca ted for 167 l eade r sh ip posi t ions in the 
S t a t e S e n a t e a n d t he Assembly. 

Distribution of the nearly 
$1,000,000 for allowances, includ-
ed in the supplemental budget 
that also provided a $250 non-
recurrinR bonus for. state civil 
service employees, wa.s by title 
and not by niame. 

Therefore. The Leader is 
printing the names of those 
senators and assemblymen who 
share in the "Lulus," ranging 
from $1,000 to $21,000. Also listed 
are their titles and the amounts 
they receive. 

Although 167 titles are reward-
ed—103 in the Assembly and 64 
in the Senate, several of the leg-
islators hold more than one po-
sition. 

THE ASSEMBLY 
n - N f w York Stanley Stt-ingut, D N t w York Citv, 

speaker, S 2 1 . 0 0 0 
Albert H. Blumenthal. D - N e w York 

City, majority leader. S I8 .500 . 
Perry B. Duryea, R-Montaiik, minority 

leader, 518 ,500 . 
l-ouis DeSalvio , D - N e w York City, 

speaker pro tempore, SI i .000. 
Wi l l iam Passannance, D - N e w York 

City, majority coordinator standing; com-
mittees and chairman joint conference 
committee, 514 ,000 . 

Charles D. Henderson. R-Hornel l , mi-
nority chairman joint conference com 
mittee, 510 ,000 . 

Wil l iam L Burns, R-Amityvil le , mi-
nority coordinator standing committees, 
S7 ,500 . 

Francis J. Grif f in , D-Biiffalo, deputy 
majority leaider, 510 ,000 . 
Dominick L. DiCarlo, R-Brooklyn. depu-
ty minority leader, 510 ,000 . 

Arthur O. Eve, D-Buffa lo , assistant 
majority leader, $10 ,000 . 

James L. Emery, R-Geneseo, assistant 
minority leader, 5 1 0 , 0 0 0 

Guy R. Brewer, D- jamaica . majority 
whip . 59 ,000 . 

Glenn H. Harris, R-Canada Lake, mi-
nority whip , 5 9 , 0 0 0 . 

Thomas W. Brown, D-Albany, chair-
man majority conference committee. 
S8,000. 

Louis N i n e , D-Bronx. vice chairman, 
majority conference committee. S-<.00(); 
also, vice chairman social services com-
mittee. S I , 0 0 0 . 

Peter G. Mirto, D-Brooklyn, secretary 
majority conference committee, 5 4 , 0 0 0 ; 
also, vice chairman insurance committee. 
S I . 0 0 0 

Don W. Cook, R-Henrietta. chairman 
minority conference committee. 58 .000 . 

John A. Esposito, R-Queens Vil lage, 
vice chairman minority conference com 
mittee, 54 ,000 . 

Clarence D . Rappleyea, R-Norwich , 
secretary minority conference committee, 
54 .000 . 

Nei l W. Kelleher, R-Troy, minority 
coordinator legislative operations, 55 .000 . 

Oliver G Koppcl l , D-Bronx, chairman 
majority program committee, 51 ,000; also 
chairman subcommittee on public author-
ities of committee on corporations, 
54 ,000 . 

Benjamin P. Roosa, R-Beacon, chair 
man minority program committee, 51 ,000 . 

Daniel Haley, D-Waddington , majority 
coordinator federal and state relations, 
51 ,000; also chairman subcommittee on 
energy of committee on environmental 
conservation, $ 4 , 0 0 0 . 

Constance E. Cook, R-Ithaca, minority 
coordinator federal and state relations, 
51 ,000 . 

Burton G. Hecht , D - N e w York City, 
chairman ways and means committee, 
518 ,000 . 

Arthur J Kramer, D-Long Beach, vice 
chairman ways aad means committee, 
52 ,000; also, chairman corporations au-
thorities and commissions committee, 
55 ,000 . 

Wil l i s H. Stephens, R-Brewster, rank-
ing minority member ways and means 
committee, $9 ,500 . 

Joseph M. Margiotta, R-Uniondale , as-
sistant ranking minority member ways 
ind means committee , $2 ,500; also rank-
ing minority member education commit-
tee. $4 ,000 . 

John S. Thorp , Rockvtl le Centre, chair-
man judiciary committee, $ 9 , 0 0 0 

•« Leonard P. Stavisky, D - W h i t e i t o n e , 
vice chairman judiciary committee , 
$2 ,000; aUo, chairman education com-
mittee, $7 ,000 . 

Gordon W . Burrows. R-Yonkers. rank-
ing minority member of judiciary com-
mittee, $5 ,000 . 

Richard E- Manaix , R-Mamaroneck, 
assistant ranking minority member judi-
ciary committee, $1 ,000 . 

Stanley Fink, D-Brooklyn, chairman 
codes committee, $9 ,000; also, vice chair-
man bankt coAmit tee , $2 ,000 . 

Mil ton Jona«. R-Mlneola, ranking tni-
nority member cod«s committee . $ 5 , 0 0 0 

George A. Cincotta, D-Brooklvn, chair-
man banks committee, $7 ,000 . 

D o n a l d L. Taylor, R-Water towo , rank-
ing miaority meoiber banks committee . 
»4 .000 . 

Anthony G- DiFalco. D - N e w York 
City, chftirmao committee on cttie*, 
17 ,000 . 

Jol io T . rtack. K-Gleadslc . r soking 

minority member committee on cities, 
s ( .000. 

John B Daly, R-Niagara Falls, aisis 
tant ranking minority member education 
tommittet'. 51 ,000 . 

Herbert J. Miller, D-Kew Gardens, 
chairman health committee, S7,()0(). 

Kmeel S. Betros, R-Poughkecp^ic, rank-
ing minority member health committee, 
><).()()(). 

Raymond J. Lill. D-Rochester, chair-
man l(K'al governments committee, 57 ,000 . 

Aivin M. Suchin, R-Dobbs Ferry, rank-
ing minority member local governments 
committee, S4 ,000 

Daniel B. Walsh, D-Franklinvil le . 
chairman agriculture committee, 55 ,000 . 

Richard L. Marshall, R-Klmira, ranking 
minority member <vgricuUure commit tc f , 
"^^,500; also, assistant ranking minority 
membiT environmental con.scrvation com-
mittee. S 1,500. 

Arthur J. Cooperman, D-Jamaica, 
chairman commerce industry and econom-
ic developmental committee , 55 ,000 . 

Phil ip B Healey, R-Massapequa, rank-
ing minority member commerce, indu* 
try and economic development commit-
tee. S.V500. 

Herbert A. Posner, D-Far Rockaway, 
chairman environmental conservation 
committee, S5 ,000 

Clarence D. Lane, R-Windham. rank 
ing minority member environmental con-
servation committte , 53 ,500; assistant 
ranking minority member rules commit 
tee, S3 .500 . 

Thomas J. Murphy, R-Syracuse, rank 
minority member corporations, authori-
ties and commissions committee, 53 ,500 . 

Alan Hochberg, D-Bronx, chairman 
ethics atvd guidance committee and chair-
man subcommittee on Mitchell-Lama of 
housing committee, 55 ,500 . 

George A. Murphy, R-Long Island, 
ranking minority member ethics j>nd 
guidance committee , 53 ,500 . 

Stephen R Greco, D-Buffa lo , chair-
man goveriunental employees committee . 
S5,()0(); vice chairman rules committee, 
S2,000. 

Seymour Posner. D-Bronx, vice chair-
man governmental employees committee, 
SI .000; also, chairman labor committee. 
S6,000. 

L. .S. Riford, R-Auburn, ranking mi-
nority member governmental employees 
committee , 53 ,500 . 

Joseph F. Lisa, D-Flushing, chairman 
governmental operations committee, 
S5 ,000 . 

Lawrence Herbst, R-Newburgh , rank-
ing minority member governmental op-
erations committee , S3 ,500 

Armando Montano, U-Bronx, chairman 
housing committee , 55 ,000 . 

Rosemary R. Gunning . C-Ridgewood, 
ranking minority member housing com-
mittee, S3 ,500 . 

Leonard Silverman, D-Brooklyn, chair-
man insurance committee, 55 ,000 . 

Wi l l i am R. Sears, R-Woodgate , rank 
ing minority member in.surancc commit-
tee, 53 .500 . 

Nicholas J. Calogero. R-Utica, assistant 
ranking minority member insurance com-
mittee. S I . 0 0 0 

Joseph M. Reilly, R-Glen Cove, rank-
ing minority member labor committee. 
S3 .500 . 

George W. Miller, D - N e w York City, 
chafrman social services committee. 
S5.C(K). 

Clark C. W e m p l e , R-Schenectady, rank 
ing minority member social services com 
mittee, S3 ,500 . 

Thomas R. Frey, D-Rochester , chair-
man transportation committee, S5,()00 

Ronald H. Til ls , R-Hamburg, ranking 
minority mem'ber transportation commit 
lee, 53 ,500 . 

Thomas R. Fortune, D-Brooklyn, chair 
man committee on aging, 55 ,000 . 

Fred G. Field, R-Newtonvi l l e , ranking 
minority member committee on aging, 
S3.500. 

James W. McCabe, D-Johnson City, 
chairman mental health committee. 
S5.00() 

Robert C. Wertz , R-Smithtown, rank-
ing minority member mental health com-
mittee, 5 3 , 5 0 0 ; also, ranking minority 
member subcommittee on insitutional care 
or committee on health, $2 ,500 . 

Irwin J. Landes, D-Great N e c k , chair-
man higher education committee . 55 .000 . 

Hyman Miller, R-Fayetteville, ranking 
minority member higher wkication com-
mittee. 53 .500 . 

Brian Sharof f , D-Brooklyn. chairman 
real property taxation committee, $5 ,000 . 

Andrew W . Ryan, R-Plattsburgh, rank-
ing minority member real property taxa-
tion committee, 53 ,500 . 

Melvin H. Miller, D-Brooklyn, chair-
man election law committee, 55 ,000 . 

John G. LoPresto, K-Astoria, ranking 
minority member election law committee, 
$3 ,500 . 

Richard N . Gottfe ied, D - N e w York 
City, chairman child care committee. 
55 .000 . 

Alfriidi A. Del l iovi . R-Richmond Hil l , 
ranking minority member child care com-
mittee, $3 ,500 . 

Harvey L. Streliin, D - N e w York City, 
chairman contumer protection committee, 
55 ,000 . 

Eugene Levy, R-Suffern, ranking minor-
ity member coiuumer protection commit 
tee, $5 ,500 . 

Richard C. ROM. R-Mouot Vernon, 
tanking minority member tubcommittee 
on publ ic authoritiei committee on cur-
poratioiu. $2 ,500-

Gerald B. Solomon, R-Glemi FalU. 

ranking minority member subcommittee 
on energy committee on environmental 
conservation, 52 .500 . 

I. Wi l l iam Blanchi, D-Patchogue, chair-
man subcommittee on towns and villages 
of committee on local governments. 
Si.(100. 

John J. Flanagan. R-Greenlawn, rank-
ing minority member subcommittee on 
towns and villages of commit iee on local 
governments. 52 ,500 . 

Alan G. Hevesi . D-Forest Hills, chair-
man subcommittee on institutional cart 
of committee on health. 54 .000 . 

Saul Weprln . D-Jamaica. chairman 
subcommitee on corrections of committee 
on codes. 54 .000 . 

James F. Hurley. R-Lyons. ranking 
minority member subcommittee on cor-
rections of committee on codes. 52 ,500 . 

Guy J. Velel la . R-Bronx, minority 
member subcommittee on Mitchell-Lama 
of committee on housing, 52 ,500 . 

Frederick D Schmidt, D-38th Dis-rici 
majority coordinator legislative operations, 
S5 .000 . 

THE SENATE 
Warren M. Anderson, R-Binghamton, 

temporary president, 521 ,000 . 
Wi l l iam Conklin, R-Brooklyn. deputy 

major leader, 518 ,000 . 
Manfred Ohrenstein. D - N e w York City, 

minority leader. 518 ,000 . 
Robert Garcia, D-Bronx, deputy minor-

ity leader, 56 ,500 . 
Wi l l iam T. Smith. R-Big Flats, ma 

jority chairman of the Senate Conference. 
S3.000; also chairman of the Social Ser-
vices committee. S5.000. 

Vander L. Beatty. D-Brooklyn. chair-
man of the minority police committee . 
S3 .000; also ranking minority member 
of Senate housing and urban develop-
ment committee. 53 ,500 . 

John D. Caemmerer. R-Wil l is ton Park, 
majority secretary of the Senate confer-
ence. S2 ,000; also chafrman of transpor-
tation committee , 55 ,000 . 

James D. Griff in , D-Buf fa lo , secretary 
of the minority policy committee, S I , 5 0 0 ; 
also ranking minority member of health 
committee, 54 ,000 . 

John Marchi, R-Staten Island, chair-
man of the f inance commTtTee, 518 ,000 . 
Jeremiah B. Bloom, D - N e w York City, 
ranking minority member of f inance com-
mittee, 59 .500 . 

Bernard Gordon, Peekskill , chairman 
of the judiciary committee , S9 ,000 . 

Jack E. Bronston. D - N e w York Ci:y. 
ranking minority mtmber of judiciary 
committee, $5 ,000 . 

H. Douglas Barclay, R-Pulaski, chair-
man of codes committee , S9,000. 

Abraham Bernstein, D - N e w York City, 
ranking minority member of codes com-
mittee. 55 ,000 . 

Jay P. Rolison, R-Poughkeepsie , chair-
man of banks committee , 57 .000 . 

Joseph L. Galiber, D-Bronx. ranking 
minority members of banks committee. 
S-I.OOO. 

Leon Giuffreda. R-Long Island, chair-
man of education committee. S7 .000 . 

Fred J. Eckert, R-Rochester, vice chair-
man of education committee, 53 ,500 . 

Albert B. Lewis. D - N e w York, ranking 
minority member of education committee. 
^4.000. 

Tarky Lombardi, R-Syracuse. chairman 
of health committee . 57 .000 . 

Jess Present, R-Jamestown. chairman 
of local government committee . 55 ,000 . 

Caesar Trunzo, R-Brentwood. vice 
chairman of local government committee. 
S3,500. 

Linda W i n i k o w , D-38th District, rank-
ing minority member of local govern, 
ment committee , 53 ,500 . 

Norman Levy, R-Merrick, chairman of 
labor committee , 55 ,000 . 

Frederick L. Warder, R-Geneva, vice 
chairman of labor committee, S3,500. 

A. Frederick Meyerson, D-Brooklyn, 
ranking minority member of labor com-
mittee, 53 ,500 . 

James D o n o v a n , R-Cha<}>wick, chairman 

of n»ental hygiene and addiction control 
committee, 55 ,000 . 

Dale Volker, chairman of subcommit-
tee on alcoholism of the mental hygiene 
and addiction control committee, 53 ,500 . 

Fred Isabella. D-Schenectady, ranking 
minority member o f Senate mental hy-
giene and addiction control committee, 
s 3,500. 

John R. Dunne . R-Garden City, chair-
m:in of Senate Insurance committee, 
SS.OOO. 

Israel Ruiz. D-31st Senate District, 
ranking minority member of insurance 
committee, 53 ,500 . 

Major Owens , D-17th Senate District, 
ranking minority member of social ier-
vices committee, 53 ,500 . 

Douglas Hudson, R-Castleton. chair-
man of tax committee , 55 ,000 . 

Martin Auer, R-Syracuse, chairman of 
subcommittee on federal aid cutbacks of 
the tax committee , 53 ,500 . 

John D Perry, D-53rd Senate District, 
ranking minority member of Senate tax 
committee , 53 ,500 , 

James T. MacFarland, R-Buffalo , 
chairman of corporations, authorities and 
public utilities committee . S5,00(). 

Chester J. Straub, D-Brooklyn, ranking 
minority member of corporations, author-
ities. and public utilities committee, 
S3 ,500 . 

Frank Padavan. R-Queens Vi l lage, vice 
chairman of transportation committee . 
S3,500. 

Joseph A. Tauriel lo , D-Buffa lo , rank 
ing minority member of transportation 
committee, 5^,500-

Edwyn Mason, R-Hobart , chairman of 
agriculture committee , $5 ,000 . 

Howard No lan , D-Loudonvi l le . rank-
ing minority member of agriculture com-
mittee. 53 .500 . 

John Flynn, R-Yonkers, chairman of 
cities committee . $7 ,000 . 

John Santucci. D-Richmond, ranking 
minority member of cities committee . 
s-f .ooo. 

Richard Schermerhorn, R-Newburgh . 
chairman of civil ser\Jce and pensions 
committee , 55 .000 . 

Franz Leichter. D . 2 9 t h Senate District, 
ranking minority member of civil service 
and pensions committee, 53 ,500 . 

Martin Knorr, R-Ridgewood', chairman 
of commerce and economic development 
committee , 55 ,000 . 

John Moore, D-Jackson Heights, rank-
ing minority member of commerce and 
economic deve lopment commit t ee . , 53 .500 . 

B. C. Smith, R-North Port, chairman 
of conservatfon and recreation committee . 
SS.OOO. 

Lloyd Paterson, R-Niagara Falls, vice 
chafrman of conservation and recreation 
committee, 53 ,500 . 

Carol Bellamy, D-Brooklyn, ranking 
minority meitfber of conservation and 
recreation committee , 53 ,500 . 

Joseph Pisani, R - N e w RcKhelle, chair-
man of consumer protection committee. 
S5 ,000 . 

Karen Burstein, D - W o o d m e r e , ranking 
minority member of consumer protection 
committee. $ 3 , 5 0 0 . 

Ralph Marino, R-Oyster Bay, chairman 
of crime and correction committee . 
5^,000. 

Emanuel Gold, D - N e w York City, rank-
ing minority member of crime and cor-
rection committee. 53 .500 . 

Jofin Calandra, R-Bronx. chairman of 
elections committee, $5 ,000 . 

Carl McCall. D-28th Senate District, 
ranking minority member of elections 
committee. 53 .500 . 

RonaUJi Stafford, Peru, chairman of 
higher education committee . $5 ,000 . 

O w e n Johnson. R-4th Senate District, 
vice chairman of higher education com-
mittee, 53 ,500 . 

Donald Halperin, D-Brooklyn, ranking 
minority member of higher education 
committee, $3 ,500 . 

Roy M. G o o d m a n . R - N e w York City, 
chairman of housing and urban develop-
ment committee . 55 ,000 . 

$31.4 Million 
Is Distributed 
By Comptroller 

ALBANY - S t a t e Compt ro l -
ler A r t h u r Levi t t a n n o u n c e d 
t he d i s t r ibu t ion of $31,487,-
912 in per c a p i t a a s s i s t ance 
to counties, towns, villages and 
town-outside village municipal-
ities. 

Included in the payment are 
all 57 counties of the State, ex-
cluding the five which comprise 
the City of New York. 556 vil-
lages and 930 towns. 

Unlike other types of state aid, 
which are granted for a specific 
purpose, such as education, 
highways and health, the per 
capita aid can be used for lany 
general municipal purpose. 

This payment is allocated to 
the local units of government on 
a per capita basis. The payment 
formula for all units of govern-
ment except counties has two 
parts, a basic minimum, 'and -an 
adjustment factor to compensate 
for deficiencies in local property 
taxes. The formula for the fol-
lowing minimum annual pay-
m3nts per municipal resident is: 
town-wide—$3.55, village—$3.60. 
and town-outside village—$2.05. 
With the exception of town-
wide, these minimums are in-
creased Ijy five cents per capita 
for cach $100 by which !a muni-
cipality's per capita full valua-
tion is less than $8,000. 

The county formula is an 
amount equal to the population 
of the county multiplied by 65 
csnts plus an increase of five 
cents for each $100 or part 
thereof in which the county 
average of full value and per-
sonal income per capita is less 
than $8,000. 

Iri addition, all localities share 
on a pro-rata basis the differ-
ence b3tween 9 percent of the 
New York State Personal In-
come Tax Collections for the 
State fiscal year ended March 
31 and the total paid under the 
•.ibove foiTnul'a. 

BRANCHE APPOINTED 
ALBANY—Harvey P. Branche, 

of Watertown, has been ap-
pointed by Gov. Hugh L. Carey 
to the Thousand Islands State 
Park and Recreation Commis-
sion. Mr. Branche, a retired 
master sergeant in the U.S. Air 
Force, succeeds Ray M. Reeves, 
of Sackets Harbor, whose term 
expired. 

Public Interest Group Claims 
Lefkowitz Stalls 'Lulu' 

MANHATTAN—The New York Publ ic I n t e r e s t R e s e a r c h Group , Inc. , a n o n - p r o f i t 
r e sea rch o rgan i za t i on suppor t ed a n d di rec ted by New York S t a t e college a n d un ivers i ty 
s t u d e n t s , las t week accused A t to rney G e n e r a l Louis Lefkowi tz of s t a l l i ng t ac t i c s in d e t e r -
m i n i n g t he cons t i t u t i ona l i t y of t h e Legis la tu re ' s " lulus ." 

"The Attorney General has re-
fused to 'allow legislators to turn 
over documents to show what 
services thsy performed for their 
"lulus, " said NYPIRG director 
Donald Ross, who is also a plain-
tiff in a case brought by the 
advocacy group. 

A NYPIRG attorney recently 
asked the legislators to turn over 
=uch documents to the group-
Most legislators Ignored the re-
quest, "presumably on the advice 
of the Attorney General," who 
criticized the group for making 
it. "The Attorney General has 
left us no choice but to subpoena 
the evidence." said NYPIRG at-
torney Martin Garbus. 

The "lulu case" is currently 
before the Supreme Court in Al-
bany County as a result of suits 
filed by NYPIRG and others. 
NYPIRG contends that the bonus 
payments made to 163 out of 
210 members of the Legislature 
on the next to the last day of 
the legislative session violate Ar-
ticle 3, Section 6 of the New 
York State Constitution which 
prohibits legislators from in-
creasing their own salaries dur-
ing their terms of office. 

"Instead of dc'illng with the 
Important constitutional ques-
tion, the Attorney General has 
sought to slow down the pro> 

ceedlng and dodge the real is-
sue," Mr. Ross said. "The Attor-
ney General Is the lawyer for all 
of the people of New York State. 
The people deserve to have this 
case hsard as rapidly as possi-
ble." 

MS. WOLFE N A M E D 
ALBANY—Norma Sue Wolfe, 

a former staffer for ex-Manhat-
tan Disto^lct Attorney Richard H. 
Kuh, has been named public Im-
formatlon officer fox the State 
Division of Criminal Justice Ser-
vices. The announcement was 
made by Frank J. Rogers, chief 
of Che Division. 
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REAL ESTATE VALUES 
or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
arc informed that all dwellinj^ adver-
tised in this newspaper are available on 
an equal opportunity basis. 

Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

F a r m s - N . Y . S t a t e 
SUMMER Catalog of Hundreds of Real 

F.state & Business bargains. All types, 
sizes & prices. DAHL REALTY, 
Cobleskill 7, N Y . 

H o u s e F o r S a l e - Q u e e n s 

CAMBRIA HEIGHTS 
F U L L P R I C E $ 4 1 , 9 9 0 

S O L I D R E D B R I C K 
Precious genuine 4 bdrm home full 
detached on exceptionally landscaped 
grounds complete w/patio, barbeque 
pit & oversized gar. Modern country 
kitch I 2 full Hollywood baths & 
knotty pine-fin playrm bsmt, freshly 
decorated, equipped with new gas 
heat. 

V E T E R A N S $ 1 0 0 0 
N O N - V E T S $ 2 9 5 0 

Is the full down payment needed. 
Call us now to see this beauty! 

B T O R E A L T Y , I N C . 
7 2 3 - 8 4 0 0 

229-12 Linden Blvd. Cambria Heights 
OPEN 7 DAYS 

M O L L I S $ 3 6 , 0 0 0 
4 B E D R O O M S 

Detached 1 family. Good location. 
Big lot. 2 car garage. Call: 

Q U E E N S H O M E S A L E S 
172-35 Hillside Ave., Jamaica 

6 5 8 - 7 5 1 0 

F a r m s & C o u n t r y H o m e s . 

U l s t e r C o u n t y r N T ^ ^ a t ^ ~ 
C O U N T R Y L I V I N G 

Let your investment pay for itself. 2 
family home, 2 car garage, stream op-
posite, near shopping. Tenants available. 
$16,900. Terms. 1 /3 down. 

KOPP OF KERHONKSON, N Y 
DIAL (914) 626-7500 

H o u s e F o r S a l e — L o n g I s l a n d 

Levlttown $41,500 
Expanded Cape 

Income Apt. Immaculate 
516 PE 5-7208 

Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs to 
St. Petersburg from New York City, 
$583.20; Philadelphia, $553.20; Hartford, 
Conn., 4,000 lbs., $612.80, or an esti-
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. . INC. 
Tel ( 8 1 3 ) 822-4241 

DEPT. C, BOX 10217 
ST. PETERSBURG. FLORIDA, 33733 
VENICE, FLA. — INTERESTED? 

SEE H. N. WIMMERS, REALTOR 
ZIP CODE 33595 

F L O R I D A J O B S 
Federal, State, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$S yearly. 6 issues. 

P . O . B o x 4 4 0 9 9 9 1 
M i a m i , F l a . 3 3 1 4 4 

F L O R I D A M O B I L E H O M E 
L I V I N G I S E A S I E R 

Your choice of 3 areas: Pompano B«ach 
in S. Fla., Sebastian ia Indian River 
country & Venice on the Gulf Coast. 
All homes badced with full 1 year 
warranty for your proteaion. G«ne 
Metzger's Highland Mobile Home 
Sales. 4689 N. Dixie Hwy., Pom-
pano Beach. Fla. 33064, ( 3 0 5 ) 
946.«961. 

Madison Seeks 
A Psythologisf 

W A M P S V I L L E — A p p l i c a -
t i o n s a r e b e i n g a c c e p t e d u n -
til Nov. 14 for s u p e r v i s i n g 
p sycho log i s t in t h e M a d i s o n 
County Mental Health Depart-
ment. At preisent there is one 
vacancy for the $21,140 a year 
position. 

All candidates must be le^al 
residents of Madison County for 
at least four months prior to the 
Nov. 14 filing date. A license or 
limited permit to practice psy-
chology issued by the State De-
partment of Education and one 
year's experience in the practice 
of psychology will qualify ap-
plicants. 

Thei^ will be no written or 
oral for this position. Candidates 
will receive a rating based on 
their training and experience. 
For complete information and 
applications, candidates should 
contact the Madison County Civil 
Service Commission, County Of-
fice Building, Wampsville. N.Y. 

Corrected Comment 
A s to ry a p p e a r i n g S e p t . 23 

in T h e L e a d e r c o n c e r n i n g 
t e s t i m o n y de l ive red by So lo-
m o n B e n d e t , p r e s i d e n t of 
New York City Region n . Civil 
Sei-vice Employees Assn., before 
the State Assembly's Government 
Employees Committee, incorrect-
ly quoted Mr. Bendet as stating 
tha t state pension systems in 
1930 were non-oonbributory. At 
the time, employees were re-
quired to make pension contri-
butions. 

L U G A R N O M I N A T E D 
WASHINGTON, DX?.—MMton 

L. Lugar, of Albany, director of 
the State Division for Youth 
since 1966, has been nominated 
by President Gerald Pord to be 
an assistant administrator of 
law enforcement in the Depart-
ment of Justice. Mr. Lugao-, 50, 
will head the Office of Juvenile 
Justiioe and Delinquency Pre-
vention of the Department 's Law 
Enforcement Assistance Division. 

V e t e r a n s A d m i n i s t r a t i o n 
I n f o r m a t i o n S e r v i c e 

C a l l ( 2 0 2 ) 3 8 9 - 2 7 4 1 
W a s h i n g t o n . D . C . 2 0 4 2 0 

ft^ good for a 
room discount at the 

HoUd^Inn 
Downtown Rochester. 

If you're a government employee, 
you've got a discount coming on first 
class accommodations at the dov*^n-
town Holiday Inn in Rochester. 

See, you can afford to bring your 
family if you want to. 

Each of our rooms has two double 
beds, color TV and individually 
controlled air conditioning. 

At the downtown Holiday Inn, you'll 
enjoy the Windsor-Tiffany Room, the 
place in Rochester for the complete 
night out. Intimate atmosphere. Fine 
Food. Great Drinks. Dancing. And big 
exciting entertainment. 

And, it won't b e hard at all, with the 
discount, to stay within your travel 
budget. 

The discount is for Federal, State 
and City government employees . 

All you n e e d to get it is to show us 
your ID card. 

Special s ingle 
room rate for you: 

$15 
Special double 

room rate: 

These rates do not apply to groups. 
120 Main St. East 

Rochester, New York 14604 (716) 546-6400 

Legal Secrefaries 
Paralegal Assistants 

W o m e n and men, 18-35 years old, are urged to consider a 
rewarding second career in the U.S. A r m y Reserve. Serve as 
an A r m y Reserve legal clerk/legal secretary in a newly-formed 
legal section at Fort Hami l ton in Brooklyn's Bay Ridge. 

Earn from $53.12 to $57.44 (to start!) per 16-hour month plus 
2-weeks active duty pay & allowances plus many addit ional 
benefits! 

Your rate of pay is directly dependent upon the level of your 
educat ion/experience! Those with prior military service may 
have maximum age limit waived. 

8 I 8 T H H O S P I T A L C E N T E R , U.S. A R M Y RESERVE 
Telephone: (212) 836-9021 for more details. 
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Exprinter 
and 
Holland America Cruises 
present 
Another Great 
Jazz Festival at Sea. 

^ h o u i b o c i l ^ 
Aboard the SS Rotterdam 
December 13-20,1975 
New York /Nassau/ 
Bermuda /New York 
7 days from $490 to $820*. 
F e a t u r i n g , in a l p h a b e t i c a l o r d e r : 

^ Billy Daniels 
• Stan Getz Quartet 
* Woody Herman 

and his Orchestra 
^ Ahmad Jamal Quintet 
^ James Moody 
^ Sarah Vaughn & her Trio 
^ Leonard Feather 

Jimmy Tyler * Carl Warwick 
A g a l a x y of j a z z c o n c e r t s t a r s p l u s j a z z 
h i s t o r i a n L e o n a r d F e a t h e r a b o a r d t h e l u x u r i o u s 
S S R o t t e r d a m wi l l m a k e t h i s t h e s w i n g i n g - e s t c r u i s e 
e v e r — t o B e r m u d a a n d N a s s a u , 
t h e h a p p y i s l a n d s . 

Reservations are limited. For addi-
tional inlormation,contact your 1 ravel 

Agent or mail coupon below 
'Rates per person, based on double oc-

cupancy and subject to availability. 
The SS Rotterdam is registered in the Nether 
lands Antilles 

Send Coupon to: 
Exprinter International, Dept. 
500 Fifth Avenue. New York 10036 

Name 

Addrett 

Ciiy Stite 
Or contact your trav«l agant 

3 
•r 
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EXAM 35-607 
PRIN AOCTNT PUB SRVC 

Test Held Jan. 18. 1975 
List Est. May 11, 1975 

1 Kennedy Colm J Schoharie 87.8 
2 Sokoloff Herman NYC 84.2 
3 Mackesey W F Loudonville 79.1 
4 Healy Kathleen NYC 78.5 
5 Coney Beartke Woodside 76.0 
6 Perkins F J Kenmore 71.3 

EXAM 35-690 
ENGRG TECH 

Test Held March 22. 1975 
List Est. May 11. 1975 

1 Carr Craif W Boonville 101.4 
2 Todd Daniel F Hornell 99.5 
3 Freiie Rusiell Binghamton 99.3 
4 Mangione T S Troy 98.9 
5 Pickens Albert Albany 98.7 
6 Warner Joseph M Eggertsville ...98.1 
7 Rotnanowski John Rochester .. .98.1 
8 Tuccio JosetJh C Boardalbin 97.7 
9 Oeleon Richard Saratoga Spg .. .97.6 

10 Wilson Robert K W Babylon .97.3 
11 Fcdorow Nelson Albany ...97.3 
12 McLaughlin T W Hornell 97.2 
13 Matera Donald A Hyde Park 95.8 
14 Digiacomo D M Staten Is 95.8 
15 Solomon Andrew Johnson City ....95.3 
16 McKeIvy James A Howes Cave .. .95.1 
17 Carlos Alan J Schenectady 94.4 
18 Crampton Donald Johnson City. .94.3 

19 Lawrence M F Conklin 94.3 
20 Austin Anthony Rochester 94.3 
21 Walker Charles Binghamton 94.2 
22 Richers Paul E Lk Katrine 93.8 
23 Fimmano John H Herkimer 9 3 » 
24 Jenkins William Bainbridge ....93.8 
25 Woodroff Thomas Johnson Cty..93.8 
26 May John A Nineveh 93 8 
27 Lamonte Edward Canaseraga 93.4 
28 Esposito B Bayport 93.4 
29 Darling Lynn F Cortland 93.3 
30 Emrich James L Herkimer 92.8 
31 Franklin John E Herikmer 92.8 
32 Bump Joan E Windsor 91.3 
33 Ferone Richard NYC 91.3 
34 Wybron Peter R Lockpori 91.3 
35 Cornish Robert Hornell 88.3 
36 Giovannini L J Endicott 88.3 
37 Lorrow Roy M Hornell 88.3 
38 Miller James R Albany 87.8 
39 Wigley William Ballston Spa ...87.5 
40 Roberts John L Binghamton 86.8 
41 Gin Dennis NYC 86.8 
42 Tuk lames A Buffalo 86.8 
43 McCrone James Binghamton 85.4 
44 Thomson Edward Bayside 85.3 
45 Rooke Raymond H Albany 85.3 
46 Jones William V Hornell 84.8 
4"' Sky Irene Greenwoodi 84.8 
48 Griggs Kenneth Schenectady 83.8 
49 Hallenbeck M C Buffalo 83 8 
50 Lashure Robert Canisteo 83.4 
51 Hooper Richard Syracuse 82.8 

llllllllllllllllll 

Open Continuous 
State Job Calendar 

Assistant Actuary 
Assistant Clinical Physician 

$10,714 
$27,942 
$18,369 Associate Actuary (Life] 

Supervising Actuary (Lite) $26 ,516 
Principal Actuary (Life) $22,694 
Associate Actuary (Casualty) $18 ,369 
Supervising Actuary (CasuaHy) $26 ,516 
Senior Ac tuary (Life) $14 ,142 
Clinical Physician I $27,942 
Clinical Physician II $31 ,056 
Compensat ion Examining Physician I $27 ,942 
Denta l Hygienist $ 8,523 
Diet i t ian $10 ,714 
Supervising Diet i t ian $12 ,760 
Electroencephalograph Technician $ 7 ,616 
Food Service Worker $ 5 ,827 
Hear ing Reporter $11 ,337 
Histology Technician $ 8,051 
Hospital Administrat ion Intern $10 ,118 
Assistant Hydraul ic Engineer $14,142 
Senior Hydraul ic Engineer $17 ,429 
Industrial Foreman $10,714 
Laboratory Technician $ 8,051 
Public Librarians $10,155 & U p 
Licensed Practical Nurse 
Maintenance M a n 

$ 8,051 

(^Mechanic—Statewide except Albany) 
»di< 

. $ 7 ,616 
$27,942 
$33,704 
$35,373 

Med ica l Specialist I 
Med ica l Specialist II (Bd. Eligible) 
Med ica l Specialist II (Bd. Cer t i f ied) 
M e n t a l Hyg iene Asst. Therapy A i d e $ 7 ,204 
M e n t a l Hygiene Therapy A i d e (TBS) $ 7 .616 
M o t o r Equipment Repairman 

(Statewide except Albany) $ 9 ,546 
Nurse I $10 ,118 
Nurse II ' $11 ,337 
Nurse II (Psychiatric) $11 ,337 
Nurse II (Rehabilitation) $11 ,337 
Of fset Printing Machine O p e r a t o r $ 6 ,450 
Pharmacist $12 ,670 
Senior Pharnnacist $14 ,880 
Principal Actuary (Casualty) $22 ,694 
Psychiatrist I $27 ,942 
Psychiatrist II (Board Eligible) $35,373 
Psychiatrist U (Board Cert i f ied) $35,373 
Radiology Technologist ($7.632.$9.004 
Radiology Technologist (T.B. Service) ($8 ,079-$8,797 
Senior Med ica l Records Librarian $11 ,337 
Asst. Sanitary Engineer $14,142 
Senior Sanitary Engineer $17,429 
Specialists in Education ($ I6 ,358«$22,694) 
Stationary Engineer $ 9 ,546 
Senior Stationary Engineer $10 ,714 
Steam Fireman $ 7 ,616 
Stenographer«Typist $ varies 
Var i type O p e r a t o r $ 6,811 

Addi t ional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civi l Service: State Of f ice Building Campus, Albany 
12226. AppUcants can file in person only at Two W o r l d Trade Center , 
New York 10047; or Suite 750. I W e s t Genessee Street. Buffalo, 
New York 14202. 

Specify the examination by its number and titi||k M a i l your 
appl icat ion form when completed to the State Depar tment of Civi l 
Service, State O f f i c e Building Campus, Albany, New York 12226. 

•Ill 

20-556 
20-413 
20 -520 
20-522 
20-521 
20-416 
20-418 
20-519 
20-414 
20-415 
20 -420 
20-107 
2 0 - 1 2 4 
20-167 
20 -308 
20-352 
20-211 
20-170 
20-555 
2 0 - 1 3 5 
20-136 
20-558 
20-121 
20-339 
20-106 

varies 
24 -407 
20 -408 
20-408 
2 0 - 3 9 4 
20-394 

varies 
20-584 
20-585 
20 -586 
20-587 
2 0 - 4 0 2 
20-194 
20-194 
20-417 
20-390 
20-391-
20-391 
20-334 
20-334 
20-348 
20-122 
20-123 
20-312 
20 -100 
20-101 
20-303 

varies 
20 -307 

n d C01 
52 Keeney Michael W Seneca .82.3 
53 Sivoren Thomas Blasdell 82.3 
54 Chew Thomas E Lindenhurst .. .81.8 
55 Spencer Steven Ithaca 81.7 
56 ReadI Beverly A Williamsvil 81.6 
57 Aulin Roy 1 Corning 81.6 
58 Heerdt Paul H Kenmore 80.8 
59 Feth James A Kingston 80.8 
60 McHugh Joseph J Binghamton ..80.8 
61 Hubbard John J Commack 80.8 
62 Keegan Joan E Watertown 80.8 
63 Cline Leo E Canisteo 80.3 
64 Ziskin Ethel H Plainview 79.4 
65 Rivenburg C D Unadilla 79.3 
66 Shortt Robert E Poughkeepsie ...79.3 
67 Young Roger A Truxton 79.3 
68 Schofield Paul Binghamton 79.2 
69 Duell Lee Port Byron 79.0 
70 Motzer John C Kerhonkson 78.4 
71 Rehberger E P Peekskill 77.8 
72 Sears Ronald V E Nassau 77.8 
7 3 Cuiffo Philip Lindenhurst 77.8 
74 Beman Ned A Rochester 76.9 
75 Skellan Edward Syracuse 76.9 
76 Gaynor John J Cohoes 76.4 
77 Marks Warren L E Branch 76.4 
78 Granger Gregory Albany 76.3 
79 Bronski John J Jamaica 76.3 
80 McCormick R D Depew 76.3 
81 Gray Michael T Windsor 76.2 
82 Scarlata Arthy W Coxsackie 76.0 
83 Cable Laurence Deposit 75.8 
84 Berry Thomas J Hornell 75.6 
85 McUmber Thomas Newark 75.4 
86 Coppa Dominick Troy 74.8 
87 Libriti Joseph Utica 74.8 
88 Matthaei Edtward Bellmore 74.8 
89 Morgan Rickey L Johnsonville .74.8 
90 Argersinger D H Amsterdam 74.4 
91 Lenhardt tarl G Slingerlaods ....74.3 
92 Spairana J M Troy 74.2 
93 Zubriycki M W Cheektowaga .,..73.9 
94 Brown Stephen L Hornell 73.8 
95 Benjamin Thomas Endwell 73-3 
96 Heckel John M Hornell 73.3 
97 Remington E L Adams 73.2 
98 Pierson William Hudson 71.9 
99 Miller Joel R Schenectady 71.8 
100 Rice Edward J Watervliet 71.8 
101 Capraro L J Utica 71.8 
102 Flansburg C R Hornell 71.8 

6 Firefighters 
End Training 

s ix members of the New York 
City Fire Department have suc-
cessfully completed a course in 
the care and operation of ladder 
trucks and have been designated 
chauffeurs and tillermen. The 
men can be used by either de-
partment ladder companies or 
rescue companies throughout the 
city. 

The six are Killiam J . O'Keefe. 
Ladder 4; James P. Noonan, 
Ladder 44; Lawrence W. Brenan, 
Ladder 120; Robert J . Ferriola. 
Ladder 137; Wiliam G. Lee. Lad-
der 148; and Carl R. Bayer. Lad-
der 172. Mr. Brenn^an achieved 
the highest rating in his class. 

Two Rensselaer 
Slofs Available 

t r o y — Applications are 
being accepted until Oct. 22 
for open-competitive posi-
tions as accountants and 
drug abuse counselors. Candi-
dates for both positions must be 
legal residents of Rensselaer 
County for at leiast four months 
prior to the Nov. 22 written test. 

Application forms and detailed 
announcements may be obtained 
from the Rensselaer County Civil 
Service Commission. Third Floor. 
Court House, Troy. 

Diploma Test Set 
Individuals, a t least 19 years 

old. who have been New York 
State residents for a t least 30 
days are eligible for take the 
high school equivalency diploma 
examination. They are held peri-
odically at state testing centers 
in New York City. 

Persons under 19 years old are 
also eligible if they meet special 
requirements of the State Edu-
cation Department. 

No fee is charged. Applications 
can be obtained by writing: 
G.E.D., Box 289. Congers. N. Y. 
10920. Ijetters should enclose a 
stamped self-addressed envelope 

10.̂  Ordway Jack L Hornell 71.1 
104 Spena Frank P Watkins Glen ..71.1 
105 McLaughlin M J Scotia 70.4 
106. Galloway P J Syracuse 70.3 
107 Leanza Robert A Greenville ....70.3 
108 Ossman Gail J Poughkeepsie 70.3 
109 Hunt Teresa D Victor 70.3 
n o Stremich S R Hamlin 70.3 

EXAM 35-691 
SR ENGRG TECH 

Test Held March 22. 1975 
List Eft. May 11, 1975 

1 Hager Jay F Afton 91.4 
2 Weber William C Rome 90.3 
3 Canfield James Windsor 90.1 
4 Dahl Gary J Watertown 90.0 
5 Shaut Rodney A Ilion 89.5 
6 Ladage Leonard Wellsville 89.5 
7 Windus John W Rochester 88.S 
8 Puffer Dona J Hornell 88.5 
9 Thomas Roger E Alfred 88.2 

10 Mason Alan R Hornell 87.6 
11 Mauro Thomas J Bath 87.3 
12 Sleaak Anthony Amsterdam 87.2 
13 Jasinski Oyde Utica 87.0 
14 Pilawa Donald A Whitesboro ....86.9 
15 Koteckt Richard Cheektowaga ....86.2 
16 Meade Ediah S Binghamton 86.1 
17 Frasier Charles Mt Pleasant 85.8 
18 Grimm Robert F Schenectady ....85.4 
19 Forrester R L Almond 84.0 
20 Thompson Robert Liverpool 83 9 
21 lonto David V Marcy 83.3 
22 Mercer Ronald D Binghamton ....83.3 
23 Pardy Robert L Canastota 82.9 
24 Reiss Carl N Allegany 82.9 
25 List Robert A Herkimer 82.9 

Lists 
26 Kraemer Gregory Kenmore 82.8 
27 Roller Richard Kanona 82.7 
28 Danner Richard Buffalo 82.4 
29 Bu<k>sh David M Binghamton ....81.9 
.30 Giovannelli A Endicott 81.9 
31 McNally Thomas Troy 81.9 
32 Penton Thomas P Johnson Cty ..81.9 
33 Marleau George Baldwitisvil 81.9 
34 Beaver Gary D Buffalo 81.8 
35 Stepp James E Monroe 81.2 
36 Boire John L West Seneca 80.9 
37 Cox Donald H Syracuse 80.9 
38 Farrand Dale C Canisteo 80.3 
39 Kosty Michael W Endicott 80.0 
40 Mason Arnold E Gouverneur 79.9 
41 StPierre Terry Watertown 79.9 
42 Kordrupei John West Seneca ....79.0 ' 
43 Beckwith Brian Hannibal 79.9 
44 Marshall John G Poughkeepsie ..79.8 
45 Makofke Raymond Hudson 79.7 
46 Trotta Joseph F Utica 79.7 
47 Young Sharon M Binghamton ....79 5 
48 Sheehy Norman H Castleton 79.3 
49 Thornton W T Lagrangevil 79.2 
50 Firsching R J Binghamton 79.1 
51 Kubisty George Buffalo 78.9 
52 Pfeffer William Rocky Point . ..78.9 
53 O Toole Michael Rochester 78.9 
54 Hogan Thomas A Hornell 78.9 
55 Suda Douglas C Lackawanna 78.8 
56 Kyriakakos G P Orchard Park ....78.5 
57 Thayer Wendall Albany 78.4 
58 Hammond Richard Albany 78.3 
59 Smith Wayne E Staatsburg 78.3 
60 Telecky Donald Cheektowaga ....78.1 
61 Preston Victor Canisteo 78.1 
62 Kostraba Dennis Avon 78.1 

(Continued on Page 15) 

THE MOST STYLISH 
BROADWAY MUSICAL 
SINCE T I P P I N ; A 
SIGHT TO BEHOLD, 
SPECTACUUR LOOK-
ING AND SLICKLY 
DONE." 

- Douglas Watt. Daily News 

Pot Group S«lM only call: 354-1032 

'MAJESTIC THEATRE 247 west 44th st 246-0730" 

THE O f j f l A N D ONLY L O N G E S T 
iOJNNING SHOW ON BROADWAY 

There"^ a reason for that! 

• n A U TffiATKi «STH anrKErr w d BDACMKr 
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TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accountant Auditor 6.00 
Administrative Assistant Officer 6.00 
Assessor Appraiser (Real Estate) 6.00 
Attorney 5.00 
Auto Miechanic 6.00 
Beginning Office Worker 5.00 
Beverage Control Invest. 4.00 
Boolckeeper Account Clerk 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainer — Group B 5.00 
Bus Operator 5.00 
Captain Fire Dept 8.00 
Captain P.D 8.00 
Cashier 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 1.50 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer 6,00 
Const. Supv. and Inspec. 5.00 
Correction Officer 5.00 
Court Officer 6.00 
Dietition 5.00 
Electrician 6.00 
Electrical Engineer 5.00 
Federal Service Ent. Exam 5.00 
Fireman F.D. 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept 8.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodkin 6.00 

5.00 
4.00 

Laboratory Aide 
Ubrar ian 
Machinists 
Maintenance Man 
Maintainer Helper A and C 
Maintainer Helper Group D 

6.00 
5.00 
4.00 
5.00 

Managemwnt and Administration Quizzer 6.00 
8.00 
5.00 

I Mechanical Engineer 
Motor Vehicle License Examiner 
Notary Public 4, 
Nurse (Practical and Public Health) 6. 
Parking Enforcement Agent 4, 
Police Administrative Aide 5, 
Prob. and Parole Officer 6 
Police Officers (Police Dept. Trainee) 5 
Playground Director — Recreation Leader 4 
Postmaster 5, 
Post Office Clerk Carrier 4, 
Post Office Motor Vehicle Operator 4 
Postal Promotional Supervisor-Forenmn . 5 
Preliminary Practice for H.S. Equivalency Diploma Test 4 
Principal Clerk-Steno 5 
Probation and Parole Officer 6 
Professional Trainee Admin. Aide 5 
Railroad Clerk 4 
Sanitation Man 4 
School Secretary 4 
Sergeant P.D. 7 
Senior Clerical Series 5 
Social Case Worker 
Staff Attendant and Sr. Attendant 4 
Stationary Eng. and Fireman 6 
Storekeeper Stockman 5 
Supervision Course 5 
Technician Aide 
Transit Patrolman 5 
Vocabulary, Spelling and Grammar 4 

Contoins Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

00 
00 

00 
,00 
,00 
,00 
,00 
,00 
00 
,00 
,00 
,00 
.00 
00 
, 00 

00 
00 
00 
00 
,00 
00 
.00 
.00 
.00 
.00 
00 
.00 
.00 

ORDER DIRECT-MAIL COUPON 
LEADER B O O K STORE 
I I W a r r e n St.. New York. N . Y . 10007 

Please send copies of books checked above. 
I enclose check or money order for $ 

Nanrte 

Address 

C i t y _ _ State 

• y i y y i 

You may not b e dying to 
give blooa, but s o m e day you 
may b e dying to get it. 
Donate Blood. 

Veterans AdmlnlstraHon 
Information Service 

Call (202) 389-2741 
Washington. D. C. 20420 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper tha t tells you about what is happen-

ing in civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. Tha t brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

C I V I L S E R V I C E LEADER 
11 W a r r e n S t r e e t 
N e w Y o r k , N e w Y o r k 1 0 0 0 7 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 

8 New Complaint 
Board Members 
Are Appointed 

MANHATTAN—Eight new 
members of the New York 
City Police Civilian Com-
plaint Review Board have 
been designated by Police Com-
missioner Michael J . CJodd. 

Bernard Kelland of the De-
partment 's Employment Division 
will head the group with PameXa 
D. Delaney as vice-chalrmaai. 
Other members of the board are 
Deputy Commissioner Roosevelt 
Dunning, Deputy Commissioner 
Pi-ancis B. Looney, Nelson Al-
monte of the ESnploymeint Divi-
sion. Michael Amarosa of Sup-
port Services Bureau, Carol Belk 
of the Deputy Commissioner's 
Office and Allan J. Graham of 
Audit and Accoimts Ettvision. 

The civil ian complaint review 
board investigates charges 
brought against New York City 
police officers by members of t h e 
community. They recommend ac-
tion to be taken and submit their 
ideas to the Police Commissioner. 

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. Made Products 

CO 

L/fe Insurance 
IbuCan Afford 
CSEA, using the vast purchasing power of its 200,000 members, 
offers YOU the opportunity to purchase low-cost group life 
insurance through special arrangement with The Travelers 
Insurance Company, Hartford, Connecticut. 
It's easy to buy-easy to pay for. The amount of insurance YOU 
are eligible for and the premium you pay are determined by your 
annual salary and age. 
I f - for example - you are under age 30 and are paid bi-weekly, 
you'll pay just 100 per payday for each $1,000 of group life 
insurance to which you are entitled in the schedule. And that 
includes an equal amount of accidental death insurance. 
Regardless of agef your premium can be automatically deducted 
from your paycheck. Chances are, you won't even miss the 
pennies it costs to get this valuable protection. 
For complete information, and costs, complete and mail the 
coupon below. Or call your nearest Ter Bush & Powell represen-
tative for details. 

r T E R ^ U / ^ H / A P O W E L L . , I N C . 
icmmc^ 

SCHENECTADY NEW YORK 

SYRACUSE 

COMPLETE AND MAIL TODAY 

TER BUSH & POWELL, INC. 
Civil Service Department 
Box 956 
Schenectady, N.Y. 12301 
Please give me complete information on the CSEA group life 
insurance plan. 
Name 
Home Address 

Where Employed _ 
Employee Item No. 
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Regional l ieadquarters Office: 
740 Broadway (Route 110) 
Amityvil le, U . . N.Y. 11701 

Phone: (516) 691-1170 

By IRVING FLAUMENBAUM 
CSEA Viee-President/Regioii 1 President 

IN Long Island Region 1, we like to say "we're number 
one!" I think our 50,000 members are backing it up by 

being tops in CSEA-consciousness. 
Never before has there been such intensity of identi-

fication with the Civil Service Employees Assn.—and with 
each other—among employees in state hospitals, two great 
counties, more than 100 school districts, and so on. Regard-
less of the identity of the employer, our members are cons-
cious as never before that what affects one group of civil 
service employees will affect the welfare of others. 

I say we're tops because I am proud of our membership, 
but, of course, it is true throughout the state. 

And, it's a good thing, too. Because, be it upstate or 
downstate, municipal, county or state, we are faced with 
a fashion among politicians to make civil service the scape-
goat. 

The rank-and-file membership realizes that their personal 
security depends on their commitment to a massive, unified 
CSEA. 

The leadership of our chapters and the Region have 
responded to the times with a demonstration of coopera-
tion and unity. 

• •!• • 

THE REGIONAL PROFESSIONAL staff has been greatly 
strengthened with the addition of a full-time public rela-
tions spokesman, a research analyst and clerical staff. They 
supplement the first-rate services of our 12-man corps of 
field representatives under the direction of Edwin J. Cleary, 
and they, incidentally, consistently lead the state in re-
cruiting new members. 

The Region has also opened a satellite office in Haup-
pauge, supplementing our free-standing CSEA regional 
headquarters building in North Amityville. 

CSEA is poised with the best spirit, organization and 
tools that we have ever had. 

Region 1 has come through a lot in the last year. The 
Long Island State Parks chapter had to go to picket lines 
before excessive cutbacks were rescinded. 

The State Department of Transportation Region 10 
chapter required all the resources of CSEA in the Region 
and state to overcome a renewed threat of a parking fee 
at the State Office Building in Hauppauge. The mental 
hospitals. Pilgrim, Central Islip, Kings Park and Suffolk 
Developmental Center, required long and dedicated work 
by elected representatives of the employees and the pro-
fessional staff to weather through the threats to close one 
of them. 

Hundreds of municipal subdivisions represented in the 
Nassau and Suffolk chapters waged hundreds of skirmishes 
adding up to a massive battle for fair contracts. 

« * * 

WE ALSO INSURED completely democratic elections, 
notably in the Central Islip chapter, where the state elec-
tions committee finally decided on a run-off. With the 
cooperation of all, that chapter is past a difficult period 
and firmly on the road to serving its membership. 

These and many things were made possible by the spirit 
of mutual assistance among the chapters. 

I'd like to commend all the chapter presidents, and 
the regional officers: Ralph Natale, Nick Abbatiello, Bob 
Conlon, Ruth Braverman, Sam Piscitelli and Dorothy Goetz. 

While we have had a great deal of success, we are all 
intensely aware that the deck is stacked against the em-
ployees by the antiquated Taylor Law. 

The Region has taken a lead in agitation and lobbying 
for reform or repeal of the Taylor Law, as well as maintain-
ing pressure on legislators to relieve the impact of inflation 
and to protect our pension funds from Governor Carey's 
fiscal raids. 

The Region LS able to speak with the voice of 50,000 
members in two counties, and we expect our elected rep-
resentatives to take notice of our needs. 

Ernest Signorelli, standiitf, addresses a meeting of the Suffolk County Educational chapter. Civil Service 
Employees Assn. Mr. Sigrnorelli, a candidate for Suffolk County surrogate judge, was one of several 
candidates who spoke to the CSEA chapter at a recent meeting. The meeting also saw the formation 
of a political action committee. At the dais with Mr. Signorelli, are, from left, Walter Weeks, chapter 
president; Robert Conlon, second vice-president; John Reilly, first vice-president; Vincent DiBrienza, 
fourth vice-president, and Frances Bates, treasurer. 

Suffolk's Educational Chapter 
Forms A Political Action Group* 

MIDDLE ISLAND—A five-member political action committee has been formed by 
the Suffolk County Educational chapter. Civil Service Employees Assn. 

The role of the new committee was described by chapter second vice-president 
Robert Conlon in an address to the chapter exhorting them to support pro-CSEA legis-
lators and to vote against those 

trict; Nicholas Avella, Elwood 
School District, and Augie Gal-
braith, Lindenhurst School Dis-
trict 

whose actions hurt the union. 
"We plan to find out who the 

legislators were who voted against 
us," Mr, CJonlon promised the 
chapter meanbers, "and we will 
vote them out of office." 

The Suffolk Educational chap-
ter members also heard addresses 
by ai'ea political candidates at 
the meetin-g, which was held a t 
the Island Squire Inn here last 
wBBk. These included Judge Ern-
est Signorelli, candidate for 
county surrogate judge; Joihn 
Wehrenberg, Suffolk Eighth Dis-
trict incumbent legislator, and 
Ellen Davis, incumbent Town.of 
Brookhaven council member and 
a former Suffolk Educational 
chapter member. All the candi-
dates asked the support of the 
chapter In the coming fall elec-
tions. 

The members of the new poli-
tical action committee are John 
Reilly, first vice-president, chair-
man; Thomas Corridan, Deer 
Park School District; William 
Connors, Smithtown School Dis-

On the dads with chapter pres-
ident Walter Weeks were Mr. 
Reilly and Mr. Conlon; Rudy 
Scala, third vice-president; Vin-
cent Di Brienza, fourth vice-pres-
ident; Prances Bates, treasurer. 

and Joseph Quinn, sergeanit-at-
arms. Also atberwJlng the meeting 
weî e Warren Smith, Region I a t -
torney; Ed Perrott, president of 
the Nassau Educational chapter, 
and Hugh OUaire, Region I pub-
lic relations associate. 

CSEA field repreeentaibves 
John Cuneo and Irwin Scharfeldi^ 
also attended. 

Adopts A Schedule To Fight H'wy Jams 
FARMINGDALE — Em-

ployees at the State Univer-
sity of New York at Farm-
ingdale campus are testing a 
new work schedule negotiated by 
the Civil Service Employees 
Assn. intended to eliminate rush-
hour automobile traffic Jams 
near the campus. 

The schedule, secured by 
chapter president Arthur Hen-
nessy and a labor-management 
committee, provides a staggered 
schedule of quitting times. These 

run from 3:30 to 4:45 p.m. Un-
der the old schedule, employees 
left the campus only to be 
trapped in heavy 5 p.m. traffic 
generated by offices, stores and 
factories clustered along Route 
110. 

The new staggered end-of-
work schedule agreed on by the 
labor - management committee 
was published by Charles W # 
Laffin Jr., president of the 
SUNY Agricultural and Tech-
nical College, a t the start of the 
fall semester. 

Kings Park Shop Stewards 
Taught Gr ievance Tactics 

KINGS PARK—A seminar on the techniques of handling grievances for shop stew-
ards was held here last week by the Civil Service Employees Assn.'s Kings Park State 
Hospital chapter. # . 

The 90-mlnute session was the first of a year-long series of twice-monthly in-ser- | 
vice training seminars planned 
by the chapter. 

Gregory Szurnicki, president 
cf the Kings Park chapter, dis-
cussed "PAR (problem, apprais-
al and resolution) value of a 
grievance" before an audience of 
more than 30 stewards. Execu-
tive board members, fleldmen 
and i^Klonal staffers aJ&o at-
tended the meeting at the Com-
munity Store on the Kings Park 
grounds. 

"The grievance process Is the 
most important and difficult 
service the union provides for its 
members," Mr. Szurnicki said. 
"No steward can call himself 
competent until he has mastered 
the art of processing grlev-

ances." 
The seminars will be divided 

Into two-month courses. Diu-lng 
the first half-year, stewtards will 
learn how to research and pre-
pare the necessary paper work 
for grievances. They will be edu-
cated also on regulatory' law. 
past practices and the CSEA re-
sources at their disposal. In the 
second six-month period, stew-
ards will be taught county, state 
land federal laws and regulations 
that affect their members. Stew-
ards will also receive a review of 
the Taylor and Civil Service Law. 

For stewards of exceptional 
ability, the chapter has available 
a limited 

scholarships to the Cornell Uni-
versity State School of Indus-
trial 'and Labor Relations. 

At the close of the meeting, 
Mr. Szurnicki told the stewards, 
"We will give you all the edu-
cation, the resources and the 
backup of the CSEA so that you 
will be a unit unto yourself. The 
CSEA steward is the man on the 
line; the link to the i*ank and 
file membership. You are the 
person members will come to 
when they need help from their ' 
union." 

The next stewards seminar 
will take place in the third week 
of October and a date and pHace 

Mk 



Latest State And County Eligible Lists t n 

(Ck>ntlnued from Pa^e 12) 
6 3 Gruver James M Bath 78 .0 
64 B«Mette Robert Chateaugay 7 7 . 9 
65 Bf i t ton Garry P Bergen ,..11.9 
66 Wesse ls Stephen O x f o r d 77 .9 
67 Dreier David A N Tonawanda . .77 .9 
68 Sheridan W R Yaphank 77.R 
6 9 D a n k o Denni s S Wappinger FIs . 77 .8 
70 Hildreth Jon P Amsterdam 77 .6 
71 Kenny Raymond E Geneva 77 .5 
72 Zaiac Henry F L I City 77 .4 
73 Savage George A Port Crane 77 .3 
74 Bock John E Glen Head 77.2 
75 Marleau Johann Syracuse 77.1 

•GiDeonqpi^nam. 
C / V » ho t c l a i swa i oca swVj 

% SARATOGA SPRINGS, NEW YORK 12866 
STATE RATES 

C O N F E R E N C E C E N T E R 
B A N Q U E T C A T E R I N G 

Yoel Eisen 518-584-3000 

7 6 Dozo i s Luella M Watervl iet 77 .1 
76A Harnos Frank W Brooklyn 77 .0 
77 Sharrino Frank Frankfort 7 6 9 
78 Costel lo John L Lancaster 7 6 . 9 
79 Holakowski S J Cheektowaga . . . .76.9 
8 0 Kile John W W Seneca 76 .9 
82 Kingsland R H Blasdell 76 .4 
8 3 Derocco Raymond Albany 76 .3 
84 Cotton Joseph S Canisteo 76 .3 
85 Johnson Marvin Jamestown 76 .3 
86 Gould Bruce A Latham 76.1 
87 Reinhard Dennis Binghamton .. . .76.1 
88 Nystoriak M Troy 7 6 . 0 
8 9 N o o n a n D e w e y J Johnson City . .75 .9 
9 0 Carpenter D A H e r m o n 75 .9 
91 Beach Edward R Webster 7 5 . 9 
92 Sheldon Allen L Johnsonvi l le . . . .75.9 
93 Warner Dav id E Binghamton . . . .75.6 
94 Freeland Dona ld Cameron 75 .5 
95 Myers H o w a r d R Rensselaer 75 .4 
9 6 Colin Ronald J Sackets Hbr 75 .4 
97 Alderwick C R Whi tesboro 75 .3 
98 D a w s o n Barry L Fulton 7 5 . 3 
9 9 Vetere Michael Kingston 75 .2 
100 Pease Lynn A Portland 74 .9 
101 "Noah Gregory S Wil l iamsvi l 74 .9 
102 Klimek David G Mottvi l le 7 4 . 9 
103 Firenaie Joseph Fulton 74 .9 
104 Miller James R Albany 74 8 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

J O S E P H T. BELLEW 
303 SO. M A N N I N G BLVD. 

A L B A N Y 8. N .Y . Phone IV 2 - 5 4 7 4 

POUGHKEEPSIE 
Edison Motor INN - RT 55 

$13.50 Single State Rate 
Free Continental Breakfast 

Luxurious R o o m s — Bar 

For reservations 914-454-3080 

105 Badger Eugene B Windsor 74 .8 
106 Rutski Walter O N Hornel l 74 .5 
107 V o r W i l l i a m F W a t e r l o o 74 .5 
108 Stricos Robert Albany 74 .5 
109 Christman James Slingerlands . .74.4 
110 Jessup John E Montgomery . . . .74.3 
111 Joyce Susan J H o p e w e l l Jet 74 .1 
112 Kelly Peter D Albany 74.1 
113 Ricciardell T J Buf fa lo 74.1 
114 King Charles L Binghamton ... .74.1 
115 Gri f f in S J Binghamton 73 .9 
116 Peffers Paul M H o l c o m b 73 .9 
117 Ward James W CoW Brook 73 .9 
118 Zerbini Elio J Brooklyn 7 3 7 
119 Nash Gary D Port Crane 73 .5 
120 Blackman James Guldrind Ctr . .73 .3 
121 Graham Gary B Valley Falls .. .73 .3 
122 Martineau John Bridgeport 73 .3 
123 Davis Alan J Utica 72 .9 
124 Reed Richard J Binghamton . . . .72.9 
125 Fletcher C R Rochester 72 .9 
126 Smith Charles E Solvay 72 .8 
127 Kays Stephen D Hornel l 72 .5 

. 1 2 8 W e b e r Richard S Liverpool 72 .2 
129 Along! Peter Mastic 72 .2 
130 Mason Robert H Remsen 72.1 
131 Beord Gary R Binghamton 72.1 
132 Hoppel W a y n e C Ouaquaga 72.1 
133 Kenney T h o m a s R Holtsvi l le 7 2 . 0 
134 Hall Darryl E Carthage 7 1 . 9 
135 Buchwald W E Hamburg 7 1 . 9 
136 Skura Joseph R Buf fa lo 7 1 . 9 
137 W h a l e n Robert E Johnson City. .71.9 
138 Orshal T h o m a s J Pt Crane 7 1 . 9 
139 Gordon Dav id H Plattsburgh .71 .9 
140 Tarleton Gary L Weedsport 71 .8 
141 Lyng Patrick M W a t e r t o w n . . . .71.6 
142 Swarthout Gary Schuylervil 71 .5 
143 Hathaway D a v i d Ut ica 71 .4 
144 W a z e n k e w i t z D S Yorkvi l le . . . .71.4 
145 Feak Robert M Liverpool 7 1 . 3 
146 Robinson T J Arkport 71 .3 

147 Gil lan D e a n P W a t e r t o w n 
148 K o n o p a THbmas J Cheektowaga 
149 Betan ios M J Wal lk i l l 
150 Y o u n g Robert L Canisteo 
151 Stewart J A Conklin 
152 Cordelli George Albany 
153 Bi l lman Gerald T o n a w a n d a 
154 Johnson Arthur Isl ip 
155 Duscher Russell Buf fa lo 
156Tanner T i m o t h y Theresa 
157 Duengfe lder J S Blasdell 
158 Garvey Sally Brentwood 
159 Glass Charles W Saratoga Spg . 
160 Faucher Keith R Poughkeepsie . 

7 1 . 3 
7T.3 
71 .3 

.71 .3 

.71.2 

.71.1 
.70 .9 
.70 .9 
.70 .9 
.70 .9 
70 .9 
70 .9 
70 .9 
7 0 . 9 

S a v e o n t h i s m a g n i f i c e n t 
Tw^vk J u i m l y B i b l e 

Publisher's retail price $39.95 

only 
20.95 

from 

$ 

Civil Service Leader 
11 W a r r e n St reet 

N e w York. N.Y. 10007 
T h u distinguished beautiful Bible is one of the most useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that wiU last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehens ive Concordance of the H o l y Scr ip tures . 
• Brief h is tory of t h e or ig in and purpose of t h e B ib le . 
• W i l l i a m Smith B ib le D i c t i o n a r y . 
• References to insp i r ing and conso l ing B i b l e C h a p t e r s . 
• Over 6 0 . 0 0 0 column re fe rences . 
• Great Events in the l i ves of N o t e d B ib le C h a r a c t e r s . 
• Synops is of t h e Books of the B ib le . 
• C o m p l e t e B ib le course on Persona l i t y D e v e l o p m e n t . 
• C h r i s t i a n Charac te r A n a l y s i s . 
• I n te res t ing Fac ts and Figures about t h e B ib le . 
• Se lect Scr iptures for Spec ia l N e e d s . 
• B ib le Stor ies For Your>g People . 

SPECIAL COLOR FEATURES INCLUDE 
• Grea t Moments in Old Testament H i s t o r y . 
• P a l e s t i n e Where Jesus Walked . 
• The Land of I s rae l in Modern T i m e s . 
• Ful l Color Sect ion of the T w e l v e A p o s t l e s . 
• Ful l Co lor B ib le maps w i t h cross r e f e r e n c e index to 

g i v e v i s u a l understanding of the H o l y L a n d . 
• F a m i l y Record S e c t i o n . 
• P resen ta t ion Page. 
ProlctUni edition i* the lulhoriud King Jaoiri IrintUlion ronuininf balk tb« OU 
and New Teitamenlt. 
Catholic edition: THE NEW AMERICAN BIBLE. A Uilhful new irtiwlsliMi ia 
•imple, modern, eitily readable Ennlith (or today. The FirtI New Bible in Engliak 
(or the Roman Catholic Church in more than 200 years, under the •ponaorahip of tii« 
Catholic hierarchy in the United State*. Nihil Ob.tat — Rev. Stephen J. Hartde|CD, 
O. F. M., S. S. L and Rev. Chriuian P. Ceroke, O. Carm.. S. T. D. Imprimatur — 
•!• Patrick Cardinal O'Boyle, D. D. Archbithop of Wathington. Catholic edition alto 
contain* full (our<olor aection* o( the Vatican, 32-page (our<olor Ma** Section and 
(ull<olor illutlration* o( the Li(e o( Mary with the Story of the Roaary. In addition 
• he Bible contain* a Catholic Encyclopedia and i* profu*ely illu*trated with reproduc-
tion* in full color of world-famou* painting* by the old ma*ter* of religiou* art. 

W e h a v e m a d e s p e c i a l a r r a n g e m e n t s w i t h 
the p u b l i s h e r s of t he F i r e s i d e F a m i l y 
B i b l e to o f fe r th is m a g n i f i c e n t v o l u m e to 
our r e a d e r s for on l y $19.95 (The pub-
lisher's normal retail price is $39.95.) 
It IS a v a i l a b l e fo r i m m e d i a t e s h i p m e n t in 
e i t h e r t he K i n g J a m e s P r o t e s t a n t e d i t i o n 
or t he N e w A m e r i c a n B i b l e C a t h o l i c 
e d i t i o n . T h e F i r e s i d e B i b l e is a d e l u x e fu l l 
f a m i l y s ize B i b l e w i t h c l a s s i c g o l d 
e m b o s s e d p a d d e d cove r a n d m o r e t h a n 
950 g o l d - s t a i n e d pages . It is an e x c e p -
t i o n a l va lue , a n d w e are q u i t e p r o u d to 
mal^e t ^ i s s p e c i a l of fer to our r e a d e r s . 
T o o r d e r , Cl ip a n d m a i l the c o u p o n at ngMt, 

MAIL T O : 
C IV IL SERVICE LEADER 

11 W a r r e n St., N e w York, N . Y . 10007 ' 

Zip City State 
P l e a s e s e n d m e the n u m b e r of 

F i res ide Fami ly Bib les I h a v e 
i n d i c a t e d in the squares at r ight. 

M y c h e c k (or m o n e y order ) in the 
a m o u n t of $ is e n c l o s e d . 

PlasM writs lh« number o* FirMid* 
Family Bible* you want in tha 
appropriata box. 

• • Profilani 
Edition 

CathoHe 
Edition 

Name 
Address. 
City 

1 3 9 0 Smith T h o m a s E Albany ... 
1391 N u r n b e r g Kurt Nassau 
1392 Hurst Dav id Massapqua Pk. 
1393 Hurley Raymond Staten Ii . 
1394 Berak Anthony B Niagara Fb. 
1395 Mercurio M P Brooklyn 
1396 Ferris Earle E Arcade 
1397 Perrotti M A N Y C 
1398 Heintr Jeffrey Wil l iamsvi l ... 

( T o Be Cont inued) 

. .82 .0 

. .82 .0 

. .82 .0 

. 8 2 . 0 

. .82 .0 

. .82 .0 

. .82 .0 

. .82 .0 
. . .82.0 

EXAM 24-018 
PRK P T R L M N T R F C PRK OFFCR 

Test Held N o v . 9 . 1974 
List Est. April 18. 1975 

(Cont. f rom Previous Edit ion) 
1369 N e g u s John S Pt Jefferson 82 .0 
1370 Popadick John W Kenmore . . . .82 .0 
1371 Sigault Michael Holbrook 82 .0 
1372 T i g h e James J Staten Is 8>.0 
1373 Dipa lma A R i c h m o n d HI . . . .82.0 
1374 Pignataro J T Seaford 8 2 . 0 
1375 Hayes Edward J Islip 8 2 . 0 
13 76 Styka Gary J Kenmore 8 2 . 0 
1377 Scho l i Edwarl H Schenectady 82 .0 
1378 Schichtel J H Buffalo S I 0 
1379 Johnston James VTantagh 8 2 . 0 
1380 Bailey T h o m a s J Staten Is . . .82 .0 
1381 Barber Francis E Hampton . . . . 82 .0 
1382 Bartone Gerard LI City 8 2 . 0 
1383 Bailey Gary L Ft Hunter 8 2 . 0 
1384 Carlson Richard Gloversvil . . .82 .0 
1385 Cairo John Richmond HI . . . .82.0 
1386 Dar l ing Joseph Albany 8 2 . 0 
1387 Parrino T o n y T Tonawanda . . . . 82 .0 
1388 Garil le T Levi t town 8 2 . 0 
1389 Suprenant T D Cohoes 82 .0 

WHERE TO APPLY 
FOR PUBLIC JOBS 

state. Zip. 

NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
TND (Chambers St.); BMT (City 
Hall>; Lsxington IRT (Brooklyn 
Bridge*. For advance informa-
tion on titles, call 566-8700. 

Several City ag;nciei do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201, phone: 596-
8060: NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
par tment directly. 

STATE — Regional offices of 
the Department dl Civil Service 
•are located at the World Trade 
Center, Tower 2, 55th floor. New 
York 10048 (phone: 488-4248: 10 
a.m.-3 p j n , ) ; State Office Cam-
pus, Albany, 12226; Suite 750, 1 
W Genesee St.. Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Emptoyment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Sendees 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y,, 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza, New 
York 10007. I ts hours are 8:30 
a.m. to 5 p.m.. weekdays only. 
Telephone 264-0422. 

Federal ent rants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal jobs. 
It is located at 90-04 161st St., 
Jamaica, Queens, 11432 and of-
fice hours are from 9 a.m, to 
5 p.m. weekdays. The phone for 
Information about city jobs is 
523-4100; for state, 526-6000: 
and for federal. !iaA.A1Q2 
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NEW YORK CITY 
REGION 2 

Regional Headquarters OfFice: 
11 Park Place (Room 1210) 
New York Ci ty . N.Y 10007 

Phone: (212) 962-3090 

By S O L O M O N BENDET 
CSEA Vice-President/Region 2 President 

WHAT is past is prologue. The 65 years of growth and 

progress by the Civil Service Employees Assn. has been 
an enviable record of accomplishment for New York's public 
employees, but we must constantly face the problems of 
the present and anticipate those of the future. 

The newly elected officers of New York City Region II 
are prepared to tackle those problems. It is encouraging to 
note that of the six regional officers, two are newcomers 
to regional office. This is a healthy sign that new opinions 
will continue to be blended with those of the experienced 
leadership. 

It is also a good sign that each of the six officers has 
a different home base. No single chapter has more than one 
person represented among the officers, thereby creating a 
wide basis for input into top-level regional matters. 

• •!• • 

HEADING THE LIST of priority items is negotiations 
with the state for a new contract for state employees. The 
Region II executive council, meeting earlier this month, 
selected those persons to be considered as regional represen-
tatives on the statewide negotiating teams. Negotiations are 
due to begin soon, and a wide range of opinions is important 
in order to determine the course of action that will best 
unify the total membership. Strong united effort will be 
especially vital during the next year as we face a State 
Administration that has already threatened to continue its 
anti-employee stance of this year. As we all know, that 
stance resulted in a before-taxes insult bonus of $250 and 
three-quarter increment for eligible state employees. 

We also face a new threat to our hard-earned pension 
rights. Not only is our pension security undermined by the 
state's promise to purchase bonds from the Municipal As-
sistance Corporation in order to bail out New York City, 
but new attacks are being made on the non-contributory 
aspect of the pension plans. Earlier this month, I appeared 
before the State Assembly's Government Employees Com-
mittee to protest efforts to take away pension rights that 
were negotiated through long-standing contracts with the 
State. I reminded the legislators that through the years, 
CSEA members had accepted reductions in their personal 
pension deductions in lieu of salary increases. As a result, 
pensions since 1965 have been non-contributory — and we 
intend to keep it that way. 

THE CONTINUING EFFORTS by AFL-CIO unions to 
destroy CSEA's independent status have been an irritating 
but expected side effect of the Taylor Law. Ever since pub-
lic employees in New York State were granted the right to 
negotiate for their contracts, outside unions in one disguise 
or another have tried to lure away segments of CSEA's 
membership. So far, the members have realized that these 
efforts to splinter CSEA would only result in several weak, 
puppet organizations controlled out of state, 

* » « 

LOCALLY, safety conditions in the World Trade Center 
continue to be a major issue. Perhaps this should be at the 
top of the list; whereas the previously noted items deal with 
our day-to-day livelihood, our future retirement security 
and the unity of strength we need to achieve our goals, the 
World Trade Center safety issue deals with our very lives. 

Some improvements have been made to improve condi-
tions at WTC, but rest assured that we will continue our 
efforts of the last three years to force the responsible gov-
ernmental bodies to eliminate all safety hazards. Perhaps 
our proudest achievement as a union is the attention we 
have focused on the inherent dangers of the World Trade 
Center, and the improvements that we have forced to be 
made to safeguard the lives of our members and other citi-
zens-at-large who conduct business there, 

I am grateful to be able to devote full time to my duties 
as president of New York City Region II. There are many 
tasks to be accomplished in the region; the members have 
my word that I, the other officers and members of the staff 
will do their utmost to provide the services they need from 
their union. 

Taylor Law Revision, CreJibilityr 
Layoffs Among Major Problems * 
Comerning Region II Officers 

MANHATTAN—The Civil Service Employees Assn,, whose delegates meet this week 
in Buffalo, will be entering a year of crises when it expects to do battle on several fronts 
to maintain its "unity and to preserve and improve the hard-won gains of its members. New 
York City Region II officers feel. 

Responses elicited from them 
predict a difficult year aihead in 
several areas when they were 
asked the question, "What are 
the pressing concerns faced by 
CSEA, which in your opinion 
should have priority a t the up-
coming Convention?" 

However, the officers were firm 
in their belief tha t the Associa-
tion will emerge stronger t h an 
ever as the leading public em-
ployees union in the state. 

Solomon Bendet, president of 
Region n and first vice-president 
Vincent Rubano saw revision of 
the Taylor Law, the challenge of 
a rival union, and the possible 
modifying of the Retdrement Law 
as moihi areas of concern. 

On the other hand, William 
DeMartino, second vice-president, 
envisioned a clear need for 
credibility on the pa r t of tihe 
union officers and srtaff, whereas 
third vice-president WUliam 
Cunnintgham expressed appre-
hension on layoffs. 

The Region n officers hoped 
tha t the problem areas indicated 
would be in the forefront of the 
thinking of the delegates and 
t ha t positive action would be 
taken a t the Annual Meeting to 
give the members-at-large a feel-
ing of strong leaderdilp and uni-
fied purpose. 

SOL BENDET 
"The delegates a t this meet-

ing will have to face squarely 
and deal with several areas of 
concern for CSEA to continue as 
a viable, and effective labor un-

Region II Selects 
Oct. 25 Installation 

M A N H A T T A N — N e w Y o r k 
Ci ty R e g i o n I I , Civil Serv ice 
E m p l o y e e s Assn. , will h o l d 
i t s i n s t a l l a t i o n m e e t i n g S a t -
urday. Oct. 25, a t the New Hyde 
Park Inn, 214 Jericho Turnpike, 
New Hyde Paiic. The event is 
scheduled for noon. 

Officers to be Installed are 
Solomon Bendet, president; Vin-
cent Rubano, first vice-presidenft: 
William DeMartino. second vice-
president; William Cunningham, 
third vice-president; John Evers-
ley, treasurer; Gloria Kanifer, re-
cording secretary, and SaWatore 
Butero, oorrespondkng secretary, 

CSEA president Theodore C. 
Wenzl is expected to be the In-
stalling officer. 

Metropolitan PSC 
Installs Its Leaders 

MANHATTAN — Officers 
of the Metropolitan Public 
Service Commission chapter. 
Civil S e r v i c e Employees 
Assn., were Installed Sept. 24. 
a t a luncheon meeting held at 
Joe's Chinatown, New York City. 

Those installed were Cynthia 
Doyle, president; William Bren-
nan. vice-president; Paul Oaa-
pard, treasurer, and Mae Oreen-
berg, secretiary, 

Vincent Rubano. first vice-
president of CSEA's New York 
City Region II, was the install-
ing officer. 

RUBANO DeMARTINO CUNNINGHAM 

ion. We caai all take pride in 
our many accomplishments of 
the past but to rest on our laxirels 
would be a tragic error. Our 
members are being threatened 
daily amd look to CSEA for strong 
leadership and counter-action. 

"First, a militant CSEA should 
In the year ahead seek to rectify 
tihe shortcomings in the Taylor 
Law so tha t It may be more re-
sponsive to the rights of the pub-
lic employee. 

"Second, we should secure such 

on guard to prevent any eroalon 
of our present level and still 
fight to get enough to compen-
sate for any losses. The pulsion 
system now emerges f rom a 
three-year hia tus and is on cen-^ 
ter stage, as evidenced by ttoe 
Governor's actions in using penf-
slon funds for MiAC. a n d the 
Leglslaitlve body's current a t tack 
on the Retirement System. 

"I support, then, a strong 
CSBA legislative and political ac-
tion program aimed at changing 

salary imcreases as will compen- N the Taylor Law so t h a t f rom the 
sate for the loss of purchasing 
power infhcted on oixr members 
by inflation; and we should en-
sure the restoration of manda-
tory increments which were in 
effect up to 1973. 

"Third, t he constitutional right 
of employees to a court hearing 
in disciplinary aotiions should 
not be abrogated. 

"Fourth, never should we per-
mit budget-conscious officials to 
take away hard-won benefits In 
order to balance the budget. The 
state must be prevejited from 
eroding salary grades, pensions 
and fringe benefits; and any a t -
tempt bo do tbls should be con-
sidered a provocative act. 

"Fif th, we should strive to ob-
tain for the public employee a 
IDenslcn equivalent to the half 
pay af ter 20 years service tha t 
the Legislature voted itself. In 
addition, (tensions should be tied 
to salary grade a t retirement so 
thait the pension is increased 
whenever the salary grade is 
increased. 

"The internal operations of our 
union should be tightened to 
Kuard against Inside enemies who 
In one guise or another seek to 
infil trate and destiny CSEA. I 
also strongly endorse paid shop 
stewards who will supplement the 
work of the field staff in prop-
erly servicing our members and 
in fighting rival organizations 
who seek to supplant us." 

VINCEN'T RUBANO 
"Ahead of us in the comtng 

year CSEA will encounter several 
areas of concern. A definition 
of these areas is appropriate so 
tha t we a/void a "Shot«un BlaM" 
approach and instead ad<^t a 
hard hitting selective program. 
Four areas of concern will vie for 
equal standing a t this aimual 
meeting, 

"The foremost, because of 
timing, is the challenge by a 
rival group, but I feel we can 
surmount vhis and forge ahead. 

"The next two a m i s ar« 
wages azKi pensions, wlih wages 
getting the edge. We will have 
to sMve hard and b* conatantly 

crucible of crisis, a stwMiger m i ' 
ion will emerge." 

W I L L I A M DeMARTINO 
"First and foremost, in my 

opinion, is the restoration of our 
credibility a s Jin effective, bona 
fide labor organiasatlon. This c a n ^ 
only be achieved through devel-
oping better delivery of our ser-
vice systems to the members. 
Further , in light of our recent 
experience with the Governor and 
the Legislature, we should launch 
and engage In a massive political 
•aoilon campaign stressing, 
through public retotionB, our 
jjower and tnifaent to reward our 
friends and punish our enemies. 

"There is a definite need to 
encourage and t ra in new leaders 
from our ranks, and to provide 
our professional staff with the _ 
tools needed to improve p e r f o r - ® 
mance. 

"Attaining these goals will in-
still confidence in our members 
and place CSEA in a favorable 
position to fight off the PEF 
challenge and the expected con-
flict next April." 

W I L L I A M C U N N I N G H A M 
"The recurring and immediate 

pwblem facing CSEA members 
today i-s t h a t of layoffs. We have 
lost hundreds of s ta te empk}yees 
and members through cutbacks 
In t he Departments of Mental 
Hygiene. Transportation and La- w 
bar to name a few. Our brothers 
and sisters in the political sub-
divisions have similarly been buf-
feted. 

"The CSEA must take a strong 
s tand against layoffs, and if re-
ductior>s are necessary, then we 
should demand negotiations or 
arbi'tration providing for an or-
derly procedure Including relo-
cation and absorption by other 
departments. 

"Our members lo(^ to their un-
ion for protection, and our f irst 
obligation is to see tha t they keep 
their Jobs. Too many employeM % 
with 20 and 30 years of servioe 
have been M d off because t h i i r 
department wvb shut down. This 
must be 
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Back Pay Is Won Through CSEA 
Suit For 7 Region III Schoolers 

HASTINGS-ON-HUDSON—Seven cafeteria employees of the Hastlngs-on-Hudson 
School District have been awarded 20 days' back pay each as a result of a grievance won 
by their union, the Civil Service Employees Assn. 

CSEA's Hastings-on-Hudson non-teaching school unit president, Sal Nespola, said 
school district unilaterally re-

teria employees for any loss suf-
fered by them as a result of 
the Employer's unilateral change 
of the length of theii- work year." 

By JAMES LENNON 
^ CSEA Vice-President/Region 3 President 

SOUTHERN REGION III of CSEA is entering this, the 
Bicentennial year of the United States, with a very deep 
awareness that this is going to be a year of challenge al-
most as great as our country had in 1776. 
> • 'We are very much aware that the American people and 
especially our public employees here in New York State are 
being hit harder and harder by a constant inflation, which 
is eroding their purchasing power and threatening their 
hard-won standard of living. 

We are also aware tha t some politicians and other 
misguided people are trying to make public employees, and 
the labor organizations that represent them, the scapegoat 
0 r the troubles this country and many of its governmental 
units are going through. 

We have seen this attitude cause mass layoffs of needed 
and capable public employees who thought they had Job 
security. We have also seen attempts to welsh out on ne-
gotiated contracts on the grounds tha t "these are tough 
times" and we see a stiff-backed reluctance to grant any-
thing like the necessary salary increases needed to keep 
wages in line with the sky-rocketing rise in the costs of 
everything. 

This attitude has even worked itself down to individual 
public employees where many are given the impression that 
"you better not step out of line or you know what you will 
get." This is certainly no way to get creative and whole-
hearted cooperation to get the job done 

^ • » • 

TO COUNTER all of these bad things we see around, 
we find that CSEA, and I am proud to say Southern Region, 
has developed especially during the last few years, a new 
unity and a better and tighter organization to help win 
battles for public employees. 

This new unity and hard-driving organization was very 
evident last summer in the Dutchess County strike, which 
I call Southern Region's "finest hour." The sight of all these 
men and women on the picket lines during those hot, humid 
days and their unalterable determination to win will always 
be with me. 

One thing we learned during that largest and most 
effective county employees strike in the history of New 

^ o r k State, is that there are no differences between state 
employees, county employees, town employees, clerical staff, 
highway department workers, or medical technicians or 
others. We are all public employees and we have to stick 
together and help each other in order to defend our rights. 
This unity was made "perfectly clear" when help and con-

P' tributions to our strike fund poured in from all sections of 
CSEA. 

• • 

THERE CONTINUES to be a need to improve services 
for our members. As I said last year we are working for 
quality service in Southern Region and not just for quantity 
service. To provide quality service I have asked for additional 
clerical and field staff for Southern Region. We have begun 

^ o increase our regional staff and on Sept. 24, Frank A. 
^ l a r t a r a n o joined us as Regional Research Assistant. 

We have also expanded our Regional Office in Fishkill, 
and plans are pending to expand our White Plains Satellite 
Office and to create an additional Satellite Office west of 
the Hudson River to serve members in Orange, Sullivan and 
Ulster Counties. 

I also see a need for a change in our bargaining units 
particularly when it comes to bargaining for employees at 
a large state institution. Why should there be bargaining 
for one big chapter representing clerks, medical personnel, 
truck drivers, attendants, etc.? A better way would be to 
have the parent chapter consist of smaller bargaining units 
with each representing different categories of employees. 

Political action is another field where I believe more 
^should be done and more is being done now by political 
^ac t ion committees in each of the seven counties of Southern 

Region. We are now getting down to the true grassroots of 
political action with our county committees discussing who 
tliey should endorse for local office. 

duced the worldng year for the 
seven employees from 200 days 
to 180 days, thereby depriving 
them of 20 days' pay. 

Mr. Nespola Immediately 
brought the problem to the a t -
tention of CJSEA field represen-
tative Donald Patrick and CSEA 
Southern Region lH attorney 
Arthur Grae. The union pointed 
out in its grievance that the 
workers' contract reads: "A 200-
working day schedule shall be 
established for cafeteria person-
nel." 

I t was on the basis of this 
wording In the cantoact, which 
runs from July 1. 1974, through 
June 30, 1976, that the CSEA 
filed the grievance. The union's 
case was backed up by the evid-
ence of a letter writtem to Mr. 
Nespola by the district's assistant 
supertntendant, Glno Oualandl, 
which said in part. "It is recog-
nized that by conrtract the dally 
rate and annual salary are based 
on a 200-day work year." 

Nevertheless, t he district tried 
to substantiate its position on 
the basis that It had no funds 
and had to reduce tihe work y ^ r 
for the cafeteria employees. The 
district discontintied its hot-
lunch program and In its place 
has set up a few vendiing ma-
chines, according to Mr, Nespola. 

The cases went to arbitration 
and arbitrator Bertram .T. Kup-
sinel ordered the district to 
"make whole the full-time cafe-

Mr. Nespola said of the recent 
decision, "Our CSEA members 
got what they wanted, and what 
they deserved . . . Our contract 
clearly called for a 200-day year, 
and the board of education ob-
viously wanted to cut it to 180 
days' pay." 

Arbitrator Kupsinel in his de-
cision stated. "It is clear and 
undisputed that the Board of 
Education approved the current 
collective bargaining agreement 
which continues the 200 working 
day schedule for cafeteria per-

sonnel . . . I t is also clear and 
undisputed tha t the employer 
sent notices to the individual 
employees, basing the salaries on 
a nine-month employment period, 
rather than on a 10-month em-
ployment period. It is also un-
disputed that this change was 
unilaterally determined by the 
employer because of a budget re-
duction . . . I find that the Em-
ployer unilaterally reduced the 
work year of the full-time cafe-
teria employees 200 days to 
180 days. I conclude tha t the 
Employer thiis violated the cur-
rent collective bargaining agree-
ment . . . The Education Law 
provides no basis for excusing the 
contract violation" 

Region III Will Screen, 
Then Endorse, Candidates 

FISHKILL—Southern Region III of the Civil Service 
Employees Assn. is reaching down into the grassroots In 
its political action program to screen and then endorse 
candidates for local office in each of the seven counties 
of the Region. 

Putnam and Ulster County 
chapters are the latest to get 
into the swing of deciding on 
candidates ruiming for county, 
town, city and village offices In 
the November election. 

Putnam County's <^ai>ter has 
organized six political actkm 
committees, one for each of the 

CSEA CAN WIELD a big stick in this political action 
game, particularly in a county like Dutchess where there are 
nearly 10,000 public employees. 

We also have to do more towards providing for the safety 
of public employees on the job. I am thinking about prisons 
and state institutions where criminal inmates or mentally 
III patients through loosened and more permissive proce-
dures can often get a chance to assault or even kill em-
ployees doing their job. We have to get after the state on 
this one and bse that the maximum protection possible is 
afforded to the men and women who undertake this type 
of often hazardous work. 

The pressure has been on our County Division during 
the past year, and I can say they came through with flying ^ 
colors—not only In the Dutchess County strike but m turn-
ing back the challenges of SEIU In Sullivan, Orange, Rock-
land and Ulster Counties. We should continue to strengthen 
our County Division, while at the same time doing as much 
as possible to help our state chapters and units. 

Our retirees have also organized chapters in every one 
of our counties with special commendation to Nellie Davis, 
Mary Blanchini and John Van Dusen. The retirees came out 
and helped during the Dutchess strike and during the SEIU 
challenges. They may be enjoying rest and quiet after a 
lifetime of work, but when they hear the trumpet of alarm 
sound, they are ready again to jump into the battle to 
defend CSEA. 

* >» 

A WORD SHOULD also be said about the Southern 
Region staff which provides the machinery that keeps this 
outfit running. The staff headed by regional field supervisor 
Thomas J. Luposello continues to do a truly magnificent 
job—not only in such crises as the Dutchess strike and the 
SEIU challenges, but in the day-to-day operation of working 
on grievances, helping employees with problems and nego-
tiating contracts. Special praise should go to John Deyo, 
Flip Amodio, Thomas Brann, Joe O'Connor and Ron Mazzola, 
our field staff members, and also to Tom Mahar our regional 
attorney and Judy Morrison, the regional office secretary 
and Alice Dittmar, dictating machine transcriber. 

Southern Region will continue to go forward during 
the coming year and in the years to come. We've got the 
people, the leadership and the incentive, and I believe that 
there will be no stopping us. 
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towns in the county and has 
held several work sessions prior 
•to screen candidaites for endorse-
ment. Marie 01>ell, chalrmain of 
the chapter's political action 
committee, is also launching a 
voter regis'trabion drive to insure 
all public employees in the coun-
ty are registered to vote. 

Ms. O'Dell is also soliciting 
contributions for the Putnam po-
litical action fimd and suggested 
that public employees contribute 
•to it from their recently ne-
gotiated salary increase. 

The Ulster County chapter 
held a "Meet the Candidates" 
night on Sept. 17. Ptfteen Re-
publican, Democratic, Liberal aind 
Conservative party oandddates at-
tended. 

Nina Yeager, chairman of the 
program and vlce-presideint of 
the Ulster chapter, said it would 
launch a political action pro-
gram, "becaiise as residents of 
Ulster County, CSEA members 
need good government; as em-
ployees, we need a good employ-
er." 

3-County Retirees 
Set Oct. 8 Meeting 

MIDDLETOWN — T h e 
Orange, Ulster and Sullivan 
Counties Retirees chapter, 
C i v i l Service Employees 
Assn., will hold a meeting 
Wednesday. Oct. 8, a t the Mid-
dletown Psychiatric Center here. 
The meeting, which will begin a t 
2 p.m., will coaslder the state's 
action in using pension funds to 
purchase Munlciipal Assistance 
Corp, bonds. 

DOT Worker Case 
(Continued from Page 1) 

torney James Roemer. Six ses-
sions have lalready been held. 

The union contends that the 
DOT workers were Illegally laid 
off as the CSEA-State contract 
forbids layoffs of permanent 
employees when it contracts out 
for services. 
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Newly «leoted members of Re«rion IV Executive Council 
pose for 8TOUP photo. From left are Jimmy Gamble, 
Environmental Conservation; Margaret Dittrich, Motor 
Vehicles; Earl Kilmartin, General Services; Ernst 

Stroebel, Laboratories and Research; Kaye Yuschak,-
Division of Employment; Nick Fiscarelli, Education; 
HoMrard Cropsey, Albany County, and Timothy Mcln-
erney, Transportation Region 1. These at-Iarge repre-

sentatives serve with the regional officers and 
ate past president of region as the interim policy 
body for the region. 

flm f-^'-MIM am 
Motor Vehicles' Eileen Salisbury was elected by delegates to be 
regional third vice-president, succeeding John Vallee, who 
moved up one position. Here Mis. Salisbury is installed by re-
gional president Joseph McDermott. 

Jean C. Gray, left, candidate for re-election as regional first 
vice-president in special election currently being held in Re-
gion IV, confers with Insurance chapter delegate Virginia 
Kiddle, standing, and State departmental representative Loretta 
MorelU. 

Three members of CSEA Board of Directors discuss plans for 
Convention. From left are Tax and Finance's Jack Dougherty, 
Motor Vehicles' Thomas McDonough and Health's Ernst 
Stroebel. Mr. McDonough is also chairman of State Executive 
Committee. 

Rennselaer County's John Vallee was ele-
vated to regional second vice-presiidetnt 
'from third vice-president, filling vacancy 
left by resignation of Boyd Campbell. Here 
Mr. Vallee keeps tab on vote for regional 
executive council candidates. 

Delegates from Racing and Wagering chapter, newest m e m b ^ 
of Albany Region IV, caucus before casting ballot 'for regional 
executive council candidates. Shown here are Barbara Miller 
and Robert Cole. 

Two chapter presidents sample the buffet luncheon provided between 
morning and afternoon sessions of the regional meeting at Latham 
Holiday Inn. Shown here are Margaret Douglas, of Adirondack 
Correctional Treatment and Evaluation Center, and Evelyn Hayes, 
of Empire State College. 

Labor representatives to CSEA 
Board, A. Victor Costa, explains 
recommendations that restruc-
turing committee will bring to 
Convention this week. 

Regional secretary Julia Braden, left, of Motor Vehicles chaptcr, 
gets some pointers from statewide secretary Dorothy MiaoTavish 
regional president Joseph McDermott listens during break in businew 
session. 



Heition, Challenge, Canventian 
Discussed At Region IV Meeting 

By ALAN BERNSTEIN 
LATHAM—Elections, challenges to the representation rights of the Civil Service 

Employees Assn. and the upcoming delegates convention in Niagara Falls highlighted the 
Albany Region IV meeting held here Sept. 20. 

Joseph McDermott, Region IV president, in opening the first Region meeting since 
recent statewide and chapter 
elections, stressed organization 
as the nrnin factor in keeping 
CSEA and the Region powerful. 

"Over the piast two years, 
chapters have been very well 
represented at region meetings." 
said Mr. McDermott. "That was 
our main goal when we started, 
and we have to continue to have 
training sessions to inform dele-
gates on how CSEA, up and down 
the line, works. Without organi-
zations nothing gets accom-
plished." 

Mr. McDermott also said that 
"i challenge by the Public Em-
ployees Federation (PEP) to 
gain bargaining rights of work-
ers in the Professional, Scien-
tific and Technical Unit will be 
a "squeaker." 

"The challenge is important 
because 40,000 potential mem-
bers are gone if we lose," said 
the Region president. "It 's an 
awful big share of CSEA." 

Mr. McDermott said he be-
lieves the state would take ad-
vantage of CSEA if PEP wins 
because it would have two large 
bargaining groups opposing each 
other, thus causing a whipsaw 
effect. 

Albany Region IV and state-
wide CSEA officials are making 
direct mailings to PS&T work-
ers to inform them what is going 
on, he noted, land CSEA is ready 
to have chapter presidents con-
tact workers personally to in-
form them of the facts. 

An important item of business 
at the meeting was the election 
of a Region second vice-presi-
deht. Former second vice-presl-
dent Boyd Campbell resigned be-
cause of ill health. Mr. Campbell 
had informed CSEIA that he 
would not be able to handle the 
duties of office right before re-
gional elections in June. As it 
was then too late to replace him 
on the ballot, the results of the 
election, which Mr. Campbell 
won, were voided. 

Mr. McDermott recommended 
John Vallee, currently the third 
vice-president, for the vacant 
post. With almost total approval 
of delegates attending the meet-
ing, Mr. Vallee was elevated to 
the higher post, leaving a va-

cancy in the third vice-president 
spot. 

The race for third vice-presi-
dent was run between Eileen 
Salisbury, Motor Vehicles; Pat 
Martinez, Health; A1 Mead, 
Health; and Gerry Dickson, Edu-
cation. Out-polling her nearest 
opponent by more tJhan 4-1, Ms. 
Salisbury^ took her seat with 
other region officials. 

The election of the nine-
member executive committee 
triggered a disagreement be-
tween Mr. McDermott and A. 
Victor Costa over the eligibility 
of dandidates and voters. Mr. 
McDermott said that, to be eli-
gible, candidates must be perma-
nent delegates to region meet-
ings. But Mr. Costa said some 
proxies always attended meetings 
representing their delegates un-
able to attend and, therefore, 
should be allowed to vote. After 
minimal discussion, the issue was 
settled through a vote, with per-
ntanent delegates being the only 
ones fallowed to run. 

CSEA 'Milestone' 
The delegates convention a t 

Niagara Palls (Sept. 28-Oct. 3) 
was extensively discussed at the 
meeting. In his restructuring 
committee repjort, chairman A. 
Victor Costa said the new pro-
posals would be a "milestone to 
get CSEA on the move." 

He said he believes the most 
significant proposal made by his 
committee, In reliation to Region 
rv chapters, is the establishment 
of a coordinator of training. Two 
coordinators would cover tiuee 
regions: one for Regions I, H 
and i n and the other for Re-
gions rv, V and VI. They would 
circulate through the field es-
tablishing a better relationship 
between the coordinator and 
chapters. 

"It is a necessity, it's life and 
death to have highly educated 
officers in the region," fiadd Mr. 
Costa. The programs would ben-
efit everyone with CSEA mem-
bers being able to learn all 
about their rights." 

Another Important proposal 
conceived by his committee, said 
Mr. Costa, Is revamping of the 
Board of Directors from 150 

members to about 60. The Board 
would be split into two sections, 
one handling county problems, 
the other state problems, but 
would keep the same autonomy 
and voting rights as the present 
Board. Both boiards would con-
sider problems dealing with gen-
eral problems. 

The convention might also 
present an opportunity to other 
unions to try to entice CSEIA 
members to sign pledge cards 
for new bargaining unit elections 
while the delegates are away, 
said Ernst Stroebel. However, 
Mr. McDermott assured members 
that the Region office will have 
field men covering chapters and 
work sites to defend CSEA in-
terests. He stressed that chap-
ter presidents should let region 
headqularters know where they 
will be during the convention if 
such challenges arise. 

Delegates to the meeting also 
agreed to investigate starting a 
buying program that would en-
able CSEA members In the Al-
bany Region to purchase grocery 
items at 10 percent above whole-
sale prices. The program pre-
sented by Chet Sadowskl of the 
Uptown Committee, would re-
quire $50,000 to begin; delegates 
appefared enthusiastic about the 
program. The stores would be 
run on a non-profit basis with 
the 10 percent used to pay sala-
ries, for advertising and over-
head. 

Jean C. Gray of the Thru way 
Authority, said the aid would 
help beat today's high prices and 
$2 from each member, which 
would be returned after one 
year, "is not much to task." 

Mr. Sadowskl said he is also 
looitlng into other areas where 
members could set up union 
stores; such things as gas sta-
tions ace being considered. 

"There is no reason why CSEA 
members should not be able to 
buy gas at under 50 cents," he 
pointed out. 

A regional workshop will be 
held the weekend of Nov. 14 at 
the Queensbury in Glens Falls. 
The complete package is $80 for 
a single and $68 for lan individual 
In a double room. 

ALBANY 
REGION 4 

Regional Heodquarters Office: 
10 Colvin Avenue 

ALbany. N.Y. 12206 
Phone: (518) 459-5595 

Uptown committee chairman Chester Sadowskl, of Criminal Justice Services chaptcr, counts vote on 
plan to institute discount grocery stores for CSEA members. Delegates enthusiastically endorsed the 
Idea to be discussed within their chapters before further action is taken. In foreground are regional 
secretary Julia Braden and regional president Joseph McDermott. 

By JOSEPH McDERMOTT 
CSEA Vice-President/Region 4 President 

r p H E need to participate is what makes our Region go! 
1 Most of our functioning—socially, administratively and 

educationally, within our union structure, is the result of a 
deep desire within individuals to be part of the ozone or 
glue which molds our organization together. As the mem-
bers or bricks are added, the need for more cement to build 
the wall of unionism higher is constantly required. 

The Albany Region CSEA got off to an auspicious start 
by recognizing the need for this participatory cement. The 
involvement of the regional delegates has been a credit 
to their respective chapters as well as to the individuals 
themselves. Of course, the region would and shouW claim 
some credit for recognizing the need for more participatory 
action and our committees have led the way by pressing 
their programs in a manner which allows for multifarious 
thinking and action. 

Our social and activities program has been geared to 
the across-the-board desires and age groups of our mem-
bership. It has been addressed to both individual members 
and union activities. Our education program has been broad 
in scope; the material has been innovative and digestable. 
It has been aimed at all levels of the organization: units, 
chapters, CSEA officials, ordinary members, delegates and 
the general public. In some respects we have combined 
education and public relations. 

* * * 

OUR UNION ORGANIZING effort within our 14-county 
area has taken on a meaningful ideal both at the staff 
and elective level. 

Our constantly ongoing local regional negotiations have 
developed new devices at the regional level for assurance 
of a job well done, and acceptable to the local membership. 
Indeed our unitized record reference library is, I believe, a 
first within our CSEA regions. It is a credit to our regional 
office staff and a tool which will pay dividends for all in 
the future. 

Progress has been steadily gained. It appears at times 
that we have produced the best ever, yet, each time a ven-
ture is undertaken, new gains are recognized. 

* * * 

A MAJOR AREA of immediate regional concern in the 
participatory category is the potential representation 
challenge. 

We in CSEA do not have answers to all the desires and 
needs of our membership, yet, over the long history of our 
organization we have made gains in an extremely large 
number of these two items—members' needs and desires. 

My own thinking as to the necessity of continuancy of 
our CSEA brand of unionism is simply that we in CSEA 
know what we, the unique public sector membership, are 
all about. Not discounting our faults, errors and omissions 
in the areas of labor relations, we see the need to represent 
ourselves in gaining for the public employee his place in 
the sun. To insure our union building reaching out of the 
shadows of the other challenging union buildings, our 
members must also recognize that our aims are truly theirs 
and are not selfish and money-motivated! The members 
must be participants by using their ballot voice if an outside 
union challenge arises. 

• » • 

FOR THE FIRST TIME within the Corporate structure, 
our vice-presidents have an active policy-making role. Fre-
quent meetings of your statewide officers have already had 
a positive effect upon the day-to-day CSEA operation. 

This methodology should also be utilized at the regional 
levels. Frequent and productive meetings of our Albany 
Region officers can only benefit our 86 Region IV chapters. 

Performance at all levels, however, can only be con-
sidered within the realm of time allowed to do a good — 
necessary — adequate — or lousy job! 

A region, chapter—yes, even CSEA itself—is only prop-
erly measured by the time that the members can address 
themselves to setting policy or solving problems. 

Full-time officerships are a good first step toward 
making Your Union more attuned to you and your problems. 

Have a good convention, CSEA! 
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STATEWIDE 
PERSPECTIVE 

Warned About Outside Contractors 

By W I L L I A M M c G O W A N 
CSEA Executive Vice-President 

THIS h a s certainly been a most chal lenging year for 

CSEA. The union h a s been under c o n s t a n t a t t a c k f rom 
near ly every side, and we have been tes ted as never before 
in our long history. T h e last chap te r h a s no t been wr i t ten 
to th is story yet, and it r emains to be seen wha t overall 
e f fec t the events of th is year will have upon CSEA. I, for 
one, believe we will weather th is t rying period in our h is -
tory and emerge even s t ronger a n d more effect ive t h a n ever. 

One t h i n g is cer ta in . T h e days of a cooperative, some-
t imes fr iendly, governor and legislature are over. Given 
the real i ty of t h a t fac t , presidents , off icers , and members 
of t he Board of Directors mus t de termine the f u t u r e course 
th is union will take. And wi th the help of t he delegates 
and the s t r eng th and de te rmina t ion of t he membersh ip , 
we mus t resolve to f i rmly set sail on t h a t char te red course. 

Negotiat ions a t t h e s t a t e level will begin short ly. I 
canno t emphasize enough the imp>ortance of hav ing our 
priorities in o rder when those negot ia t ions s ta r t . And we 
mus t keep in mind a t all t imes t h a t negot ia t ions a t t h e 
s t a t e level have a direct e f fec t upon negot ia t ions in the 
political subdivisions. We mus t succeed a t t he one level 
in order to win improvements in salary and working con-
dit ions for our members a t t he o ther level. 

* * 

TO THE MEMBERS we represent , I say to you—it is 
no longer enough to jus t pay your dues and sit back. You 
mus t become active and involved. Your negot ia t ing t eams 
mus t go to the table wi th the knowledge t h a t t he ful l po-
ten t ia l s t r e n g t h of t he membersh ip is behind them. And you 
mus t join in a forcefu l political act ion program under your 
union 's guidance and leadership to achieve wha t is needed 
legislatively, a t both the s ta tewide and local levels. And it 
is up to us to pu t together a s t rong political act ion commi t -
tee t h a t can "communicate wi th t h e membership , a n d t h a t 
will keep t h e membersh ip abreas t of t he union 's legislative 
program. 

I know, f rom personal experience, t h a t CSEA h a s the 
s t rength , knowledge, ability and s taf f to do the job t h a t 
mus t be done, and h a s been done, for our members . We 
do have a number of immedia te concerns, including nego-
t ia t ions, and it is up to all of us to pull together as a t e a m 
to achieve our goals. 

By now everyone knows t h a t o the r labor unions are 
desperately t rying to merge wi th us. Stop and t h i n k a mo-
ment—why now? W h a t will it do for our members? Will 
i t be any help a t all to accomplishing the needs of t he 
CSEA membership? And, wha t have they accomplished for 
the i r members th is year? We need positive answers to these 
and a hos t of o ther impor t an t questions, but t he o the r 
unions seem unwill ing to provide those answers. 

* * * 

I HAVE BEEN an active union member for more years 
t h a n I care to count , in bo th the private sector and with 
CSEA. I know, personally, t h a t CSEA represents our m e m -
bers be t te r on an individual basis t h a n do unions in the 
pr iva te sector, and I believe t h a t we per fo rm our dut ies and 
responsibilit ies fa r be t t e r t h a n pr ivate sector unions. I hope 
everyone remembers t h a t f ac t when they compare CSEA 
versus private section labor organizat ions. 

If the re is a dis t inguishable quali ty to my te rm as your 
executive vice-president , I hope it is t h a t I a m known for 
being active and available. I a m always available to off icers 
a n d members alike, and if any of you desire my a t t e n d a n c e 
a t any meet ing, please drop me a line or give me a call and, 
if m y schedule permits , I will be there. 

Elizabeth Costa Meeting In Buffalo 
TROY—Hmbeth M. Costa 

died Sept. 20 following an ex-
tended iUness. 

Mrs. Costa is tihe mother of A. 
Victor Costa, former second vice-
president of the Civil Service 
Employees Assn. and long-time 
chairman of the union's restruc-
turing committee. 

BUFFALO—The Buffalo chap-
ter, Civil Service Elnployees Assn,. 
wil hodd a dinner meeting here 
Wednesday, Oct. 15, at the Hotel 
Statler. The meeting will begin 
at 6 pjm. 

Buy American! 

(Continued f rom Page 9) 
Mr. Lattimer said CETA state 

workers enrolled through county 
employee lists were paid the $250 
bonus negotia,t<ed for only state 
employees by CSEA. He said 
CETA problems were "like fight-
ing brush fires—put one out and 
10 erupt someplace else." Mr. 
Lattdmer reported that he ap-
pointed John Garvey, of the 
Rochester Department of Labor, 
as the region's CETTA watchdog. 
Also anaiounced at the meeting 
was the apiwintmenit of Jerry 
Prieday, of the SUNY at Buffalo 
chapter, to co-ordiinabe scheduled 
Region-wide functions. 

Special thanks for their efforts 
in CSEA work were given at the 
meeting in tihe form of plaques 
to Charles Sandler, regional at-
torney for the past 26 years, and 
Maye Bull, long-time president 
of the Gowanda Psychiatric Cen-
ter's chapter. Mr. McGowan 
made the presemfcations. 

Celeste Rosenkranz, head of 
the Region's education efforts, 
also was singled out for praise 
by Mr Lattimer for her labor 
studies programs. She received a 
standing ovation from the dele-
gates for compiling a chapter 
president's manual. Ms. Rosen-
kxianz disclosed plans at the 
meeting for tihe second year of 
the labor studies program con-
ducted by Cornell University at 
the State' Universiity College of 
New York at Buffalo. She said 
increased fees and the additional 
expense of books have raised 
the per-pupil cosit of a semester 
from $60 to $95. The delegates 
approved a resolution by Salva-
tore Mogavero to have the re-
gion's budget committee investi-
gate the possibility of the region 
picking up the tab for the added 

New Discipline 
(Continued f r o m Page 1) 

in any case where the union or 
the state, or both, have many 
witnesses to present, Mr. Ryan 
said. 

CSEA has also established de-
tailed operating procedures for 
the depiartmental meeting that 
must be held in a disciplinary 
case. Previously, Mr. Ryan said, 
the meeting was often used by 
the employer to make vague 
charges against the employee in 
an attempt to intimidate him. 
Now, the union has written into 
Article 33 actual operating pro-
cedure which says that the em-
ployer must disclose all the evi-
dence thfat will be used against 
the accused employee. Li addi-
tion, the employee now has the 
right to remain silent at the de-
partmental meeting. Under the 
old Article 33, an accused em-
ployee's silence was often inter-
preted as an admission of guilt, 
according to Mr. Ryan. The new 
language guarantees the em-
ployee's right to remain sUent, 
and ensures th'at such silence 
will not be incriminating. 

The new Article 33 also allows 
the employee's union representa-
tive time off for attending hear-
ings and investigating charges 
against the employee. 

Further, in the case of a sus-
pension, the arbitrator now has 
jurisdiction to hear the em-
ployee's defense that the state 
failed to follow the proper pro-
cedure for suspending him. The 
arbitrator also has the power, 
for the first time, to decide al-
legations that the time limits 
have not been met. 

costs. Last year, the region re-
imbursed each chapter half of 
each student's tuition. Ms. Ros-
enikraniz has schieduled a training 
session Nov. 1 in Bataviai for all 
chapter officers in the region. 

Samuel Grossfield, president of 
•the Rochester chapter, an-
nounced at the meeting that the 
defense fund for Donald Anti-
nore, a CSEA member dismisi^ 
from the State School of Indus-
try, is depleted. Mr. Grossfieild 
said $1,200 was needed to fight 
the Antinore dismissal in the ^ 
state's highest court. 

ntieodore C. Wenzl, CSEA 
president and principal speaker 
at the installaition' dinner, was 
introduced during the business 
session. He referred to a remark 
by Sandler regarding "rocky 
roads" in CSEA history and said: 

"I wish we had those "Rocky"0 
roads again." 

During the morning county 
workshop session, George Clark, 
president of tihe Erie -CSEA chap-
ter, was elected its president. 
Neil Gruppo, of Niagara chapter, 
was elected vice-president and 
Dorothy Hy, also of Niagara 
chapter, was re-elected secreibary-
treasurer. 

The region's financial report 
was submitted by Genevieve 
Clark, who filled in for Barbara 
Fauser. Ms. Fauser was imjiured 
in an automobile accident the 
evening before the session. Her® 
car was heavily damaged, but she 
was reported not seriously hurt. 

The West Seneca Developmen-
tal Center chiapter, headed by 
James Bdurkney, was host for 
the meeting. 

Outspoken leaders of two local government chapters confer on busi-
ness dur ing Western regional meeting. Will iam Doyle, lef t , presi-
dent of Niagara County chapter , looks over notes being t aken by 
Sam Mogavero, president of Erie Educat ion chapter . Mr. Mogavero 
is also cha i rman of CSEA's County Executive Committee. 

CSEA calendar 0 

Information for the Calendar may be submitted directly 
to THE LEADER, It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

OCTOBER 
7—Rochester chapter "mini-convention": 8 p.nn., 40 and 8 Club, 

933 University Ave., Rochester. 
8—Orange, Ulster and Sullivan Counties Retiree chapter nneeting: 

2 p.m., Middletown Psychiatric Center, Middle+own. 
9—City of White Plains unit "Meet the Candidates Night": 7:30 

p.m., White Plains Public Library conference room. 
15—Buffalo chapter dinner meeting: 6 p.m., Statler Hotel, Buffalo. 
18—Mental Hygiene Employees Assn. meeting: Ramada Inn, Western 

Ave., Albany. 
18—Syracuse Region V clambake: 1-6 p.m., Regan's Silver Lake, 

Oswego. 
,20—Albany Division Thruway chapter unit I "Night at the Rf^ces": 

6:30 p.m., Saratoga Raceway. 
24—Marcy Psychiatric Center chapter general meeting: 7 a.m.. Club 

Monarch Restaurant, Yorkville. 
25—Western Region VI satellite office dedication: Win-Jeff Plaza, 

Winston and Jefferson Rds., Rochester. , 
25—New York City Region li installation meeting: Nlew Hyde Park 

Inn,. Jericho Turnpilce, New Hyde Park. 


