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HDITOR'S NOThs s e e it it I e et o Older Injured Workers in Sad Plight as
cannual wage inereases is inflationary. S . - ¥ | AR
‘Higher Benefit Rates Take Effect July 1

The new law, increasing weekly benefit rates for injured

~ WHO IS CAUSING INFLATION?
\{ror'kers, goes into effect on July 1, 1958. All workers who

GE talks fluently about money paid out in wages. What
about money pai . to executives? | on J ‘ ¥
l’l;nl :(;g;‘ I\/jl:‘.m(]j(::.l:]i{nt.:.“dr(.w in salary and should be injured or disabled after that date will receive week-
" 'CASH vrofit %(ldmrin} e $264,973 ly benefits of up to $45.00 a week. Minimum benefit rates have
S ) B commromEet e | T heen set at $20.00 a week. e ’ A%
As _Lliesc rates go into - effect,” irony of this sad §ituwt.iun is th
- 108s00() S workers who were injured: years while these injured workers of old
are suflering through their remain-

ago when rates weie much lower,
) 2 are wondering whether any consid- | FoHBR LE TER
Total ___.t...__.$372.973 e (m"‘i" ) 3 ing yoears, the Special Conservation
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He was given also 1863 shares of stock as
profit sharing. This was worth to the
company at $58 a share ___ ____ e m i

[

The Voice of GE Workers, Local-301, S chenéctady, N.Y.

June 27, 1958
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: . . . . cration /is going Lo be given to ) o e o g o :
In addition to further give him “incentive” to _ L te Lowislnlure Fund which was set-up to take care {f: i : B E

oo = mo v BN - = them by the State Legislature, Ce e v LhAN. SEVON VOiLrs 2 . -k \
. "work hard he was given permission to buy 45,000 Phere are instances where injured n: llﬂ.lt_ltlg-& m'“rl & .jllc}“ .-_H,f;‘l_-"‘ years | i - BEM - W V1 & | . iUl CHEEE |
< shares of stoek at $23.75 a share. This stock was workers. unable to do any work hee O cconsists of milliong ol accum- 7T g . A , i g A S 5 |

. Hh N : i r i b ' C M [y y \\()l AY o . ver 4 . T . - :I . 4. s - ) . mg . . . . . o . . .
“worth $58 a share to the company. In 1957 he (”mgfv of their injurics, are receiv- ulated dollars to which more money AT ; ]ﬁ} tlmd l}ll]fl E;:;ployment Security Conference which was held in Washington, D.C., on ays mﬂ
bourht 4.500 shares. The net gain to him was___$154,125 . 7 0 1 e w00 nep 18 heing added annually. - IR June 13th an 1, Mayor Stratton endorsed the IUE 8-Point Employment Security Program. - . o
B ’ ‘ PV R - | ' ing benefits us low us 3,00 per It is up to the labor unions to K v | ‘ ploy : y William S. Ginn, G.E. Vice-Pres-

Potal benefit from 1957 employment_______$527,098

This is more than five times the:salary of the President of

the United States, It is nearly equal to the total salary of a
quarter of the members of the U. S. Senate.

| It is obvious from these figures, taken "f.l"om _GE'_s_o.w_l‘l’
“financial reports, that wages have not caused inflation in GIE. -

Wage cost increases have been made up by increased produc-
tivity. .

- CE's argument_ that.-it would be inflationary to provide
unemployed workers and workers who face unemployment,
“with some security, is just plain ridiculous. Actually, not to

weelk!

From time to time, as the Legis- .
lature has increased benefit rates

to mect the new economice changes
which have taken place over the
yeurs, no thought has heen given
to those workers who were alieady
disubled. Their rates lum'_e'ul\,vuysl
remained unchanged.,  Ten years
ago, the State Legislature raised
the benefit rates from $28.00 to
$32,00 per week, Those who -had

grive consideration to their former
members who are now disubled an
to move the State Legislature in
making their lot more decent, Leg-
islutive committees of the locul

Cunions dre giving this problem top
- priority during the coming year,
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3 Mayor S‘tmt’t'oln said the people did not elect him Mayor to preside over the liquidation
(,M.gf Schenectady and that since the number of jobs at G.E. had been declining steadily for the

ast few years, he should try to do something about it. He $aid that after studying the IUE 8-

-7 Point Program, he felt it would help to bring about Job Security. in Schenectady. He further

stated that the program was good, not only for employees at G.E. but for the City as a whole.
He pointed; out that just as employees with Job security can plan for the future; so can the

* city in which they work.

IUE Local 301 feels that Mayor Stratton is to be commended for his forthright and
courageous position. ‘ :

; d'l:he following is the IUE' 8-Point Employment Security Program which the Mayor en-
orsed: o T -

ident, says the future of Schenec-
“tady G.E. is bright. We certainly
hope and pray that his prediction
-is accurate; however, we have been
told for years that the future .
“looked bright and yet the record
shows employment has -continued
to go down. We have lost 12,000
Jobs in Schenectady G.E. since
1954, Most of these losses were -
due to departments movingrout of

¥ 4 S . - R : Scheneetady.
A "h@lp them WO'Uld! fl.ll‘ther diminish IJUPClﬂasmg power and“would already been disabled when those RN 1. Guara“t.eed Annual wage - L o We ave also prompted to think’
E increase the suffering created by deflation. © 8 voint Embl vites went into effect received mo SRR B ~ More than ever before a Guaranteed Income Flan must be negotiated. There are now *bout the story G.E. told the peo- .
E ‘We must press ahead for the following 8 point Bmploy- .60 from the inerease, - Four a : | approximately 5,000,000 unemployed. Many others are working less than 40 hours. Stil] Ple‘in Bloomfield. The community -
._".fj' ment: S_ecur‘1ty Program-in the September negotiations: yeurs ago, the rates again’ were | co 0. P. Eo others have been downgraded to lower rated jobs as the workers in the Schenectady Plant there was also told that the future
4 -~ The Guaranteed Annual Wage raised  from $32.00 to $36.00 per - T o 3 well know. A G.A.W. Plan is overdue in the IUE and this year the people stand ready to fight looked bright and later the Com-
Ry Severance Pay o week. Aguin the already disabled - (Committee of Politieal Education) for an adequate plan in face of rising unemployment. Today more titan 4,000,000 people are P& made an about-face and told
‘? . {}esf.riitio“s t(m tm‘n;mg ()];llt- Ott N\;m‘k " workers were given no considera- by William‘Gm'rison covered by’ SUB or bt’her similar p]ans‘, ‘ -_» bt ' o the community they were going to
# rotection of seniority in Plan ovement o, Cthut the rates have heen TS o —_ i - ) ) ; move out. If this should come to
g " Ending area and sex wage diﬂ!ere“tials‘ :'l:(l)il;mINL(:J“.‘i%:g-(l)LO tl]::;!‘l\:’t-‘lﬂlfli::’;'{“illjlt‘;:]'n (w)cl;t:lll&::)::le\:u&)l Uﬁxl*?ﬁfe 1:;:32 .-u]‘jm‘% ( 5‘!' Severlance or Term'nah on Pay \ | T pass, many long service employees
e -Handling the problems. of automation consideration has been  given 0 gundidates | hefore the public. T —” . The present contract provides for severance pay only when an entire plant closes down. Wil be without. jobs.
r Improved schreduling of work the alrendy disabled workers.. " osts monay to educate AFL-CIO The proposal is that; termination or severance pay be provided for those with at least three Mr. Ginn also commented on
! Reduction of hours of work I every permanently disabled © ombers' to the eod of political years of service, with one week's pay for each year of service where the termination is not GE’s “Operation Upturn”, saying

The employees need it!

. . due to discharge for cause. Two-thirds of the 1700 agreements analyzed by the U.S. De- they must give customers extra
The communities need it!

worker were receiving maximum - oiicition and political action. . . - . ‘ ‘ |
M ediication and | - partment of Labor disclosed that the number of workers covered by termination pay totaled ' values and services. It seems to us

benefits it would be. difficult in it-

Big Business is pouring millions
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Top of the Labor News . . ..
‘ GOMPERS ADVOCATED POLITICAL ACTION BY LABOR
T WASHINGTON (PAD—Samuel Gompers' own written words refute
Senator Burry Goldwater's (R, Ariz) remark . at the Senate Labor Sub-
committee hearings that workers might “get -back Lo the ‘suggestion of
Samuel Gompers that they stay out of polities.”
In the library of the AFL-CIO there is a slim pumphlet published in
1920, Called “Labor's Political Bunner Unfurled” it was written by the
late president of the AFL, - ' :
“Boxed on the title page is Gompers' political eredo. Tt reads:
“Stand faithfully by our friends and eleet them, Oppose our cnemies
—und defeat them; whether they be candidates for President, for Congress
“or other offices, whether Executive, Legislative or Judicial.”™
' i #* L #

INDIANAPOLIS, Ind. (PAl)—The Intemmtinhul Labor D'ress As-

our present inflationary cera cven
on full wages; but, in fact, very
few of the injured workers who
have been permanently disabled do
reccive maximum  benefits,  As

matter of faet most of them re--

ceive only o portion of the maxi-
mum rate. This is due to the fact
thut the law permits o man to be
eviluated as heing able “to do
some work” even though he is too
disabled to be able to-find work
and. where -this happens he is de-
clared to be only “partially” dis-
abled whereupon his rate of com-

ing to influence public opinion and
to help elect Big Business candi-
dates. In the 1956 elections, for
instance, 12 wealthy big business
families gave $1,153,735 to poli-
ticul candidates according to fig-
ures filed with the ec¢lerk of the
House of Representatives, The
Duponts gave $248,423 in 1956 and

“members of the Pew family gave
at least $216,800, The Roclmfellerr“’%
were worth $152,604 to their fav?

orite candidates and the Whitneys,
$121,450,
To hold its own against the

- heavy flow of campaign and poli-

als. Such severance pay will also help the community by allowing a worker to make an ad-
justment there. | - , _

3. Protection of Sen56rify in Plant Movement

. The many workers who have been displaced and downgraded because of the movement
of jobs out of Schenectady will recognize the importance of this proposal. Workers who have
8iven years of service should certainly have a right to move to a new plant carrying their
seniority with them, There can“be no security of employment for the men and women in our
industry as long as the Company can arbitrarily move from one location to another without
taking care of their present employees. - ' |

8. Farming Out of Work

_ The farming out or sub-contracting of work. is becoming more and more pronounced in
view of the critical unemployment situation we all face. | o o

. Some employers sub-contract work to non-union shops where employees are obliged to do
it under non-union conditions, In some cases employers have even paid higher sums to have

% GE can afford it! self hecause overyone knows how o dollurs into campaign. advertis- _7i3 111111‘1911_._th only will termination pay -provide an income while readjustment is taking that “Operation Uptuin” is only a
| §; difTicull it is to make ends nicet in’ : place but it -will help to prevent plant shutdowns, runaway and other unnecessary dismiss- ‘slogan; however, a cut in prices

would make it real and encourage
people to buy. The profits enjoyed

by G.E. can certainly allow a price

cut and still maintain a healthy
business.

As for making GE’s future in
Schenectady a bright one, we would
suggest the adoption of the ITUE 8-
Point Employment Security Pro-
gram, ‘We are behind any program
to bring about an upturn and we
feel the IUE Program will do it.

Mr. Ginn described the Schenec-.
tady Plant as the “Operating
Heart of the G.E. Company. It
would appear now and particularly

pensation may be put as low as tieal “public relations” money from work sub-contracted simply in order to create a feeling of insecurity amon rshi - , : . .
; sociation’s Ixeeutive Couneil rebuked both the National Association of 204 of his maximurtrrs =% (he fow, labor must raise funds for | Many IUE c:ontracPtsyalready require that no WO%k may be fagmed Olgt ?ll:iiiintei?;bfe&ﬁh(:g: f::-éth:?o\l:wbpelfm;\ l;:idha(\);; lﬁell ‘:I}lld
; Manulteturers and the U. S, Chamber of “‘Commerce for unfair attacks 1t is no wonder then, .“mt work-  political action Mrom the many. Big pacity of the plant has been fully utilized and all employees on layoff have been recalled. This Company has hea‘rt tmublelta )
e upon the American labor press. The resolution called the attacks “an ers who were injured  1hHoor ]:'ill l'msinTs‘s' andidates rlucei\'e lllmg'o provision should be incorporated in our agreement. -
A obvious attempt to intimidate the labor press and thereby lower an iron  years ago and wiio were never able  contributions  rom the mnillion- . : ' _ g
\\ ~ . _curtain between union members and any facts which management finds - to return to work are receiving aives, the large corporations, the 5. Handhng the Problems of Automation ‘ . ~ Attend Your Union Meet:
f".‘"i:;}a? | embarrassing in its cconomic and political objectives.” shameful benefits  of  $3.00 and  manufacturers  associations  and ‘.,Au_tom.atlor.l 15 dg—':fmltely a p}‘obleni of employment security. There is no question but eeting
r\\ff . ' | s L. * $8.00 per week and ure expected to  the. banks, C.O.P.E. depends on kéﬁ\" Yhat automation is going to require neW_t.Vpe% of _-Skills which in many cases do not exist
’{\r} WASHINGTON (PAT)—Senator Irving S. Tves (R, N.Y.) told Don- live on this income. OF course, small contributions from individual Ses ~Among the current employees. :]_‘he question Qt semor;ty must be r_e-studied and the seniority  NOTICE
ﬁ»: Culd D Hardenbroaok, of the National Association of Manufacturers, that  these workers ecould not live on workors ungl their families. R l.mltS broadened so tha,t.people in one Dept. with considerable service are not thrown out of TO OUR MEMBERS
':pz his organization’s program for repressive lubor logislation “wnu_lﬂ destroy  such an income; us a result, many Your investnient of $1.00 in the o Jobs where shorterserwgze people in another Dept. get these new jobs. We propose a training )
AV the trade union movement.” The Senator’s comment was provoked hy o them have heen reduced to de- 1958 C.O.P.E. campaign beginning | program be. set up well in _advance of the setting up of any autematic equipment. “All Union Barber Shops will be
)r!::?  Hardenbrook’s testimony hefore the Senate Labor Subcommittee. x ':1(l‘ing' condition ‘of 'l)ecmm.ng' an June. .l.st, will :1.1(1 in supporting’ R 'i'_“» 6. Emproving Scheduling Of work U T e o "'ogenﬁ' ‘Monday, 'J!}li'é" 30th, but {
H:;i s i * i i public charges! Their guilt, which  the ]mlltl.'{lll eandidates, “fh“ ave . - ' We nrovose that a dditi b ‘-d . . ‘t hi . ‘ will 13(—‘ closed Friday, July 4th
ﬂ{ o SPRINGFIELD, Mass., (PAD)~—Chairman Paul M. Butler, of the = brought them to such a pass, ap- pledged to insure your family, with G " there are 'lé of%s‘in or‘xe Selét? léon le Ta € 1n Ot{l con rl‘?clf which would provide that where | and Saturday, July 5th,
'),‘}- Democratic National Committee, speaking to the Springfield Chamber of parently lay in the fact that, sn'ul}d legislation for a better way ) & --I‘I laid off wozbfkers ha ‘b 031 0 lladp and‘ nﬁ O_rer lmEil wi e conducted in anc’ther until t.he PATRONIZE THE UNION
RAED Commerce, rebuked the U, 8. Chamber of Commerce for an intemperate  through no fault of their own they  of life. G to 4 ‘ : Ve een recallea an .a those who can do the work have an opportunity BARBER SHOP
\"‘:{;\m{ | attack on labor at the national Chamber’s atinual convention, become permanently crippled. The Muny small make a great! I 'i‘-‘ ,-." '_ 0 S0, (Continued on Page 2)
b | \_ |
Wi : .



' Bldg. 16: The group undel Shop
Steward J. Corless feel that F. A,
"Nevins should be allowed the same
consideration in displacing a CL
A. Erector as wias shown an em-

ployee returning from the non- |

bargaining unit,

Bldg. 12: The group under Shop ¢«
Steward A. Durante are charging:

violation of contract under Article

- VI, Sect. 4-B in this instance the

“offered price will not enable the
operators to mamtdm then . pre-
 vious average earnings.

" Bldg. 12: The group under -Shop
Steward A. Durante feel the penal-
ties assigned by the Company to
the Mica Tapers are un,}uet and
should be rescinded.

Bldg. 12: The group under Shop

.St(.ward A. Durante feel that 447--

279 job was not assigned to the
second shift but instead was kept
for the day shift in an attempt to
create an incident which would
cause poor employee employer re-
lationship.

Bldg. 12: The group under Shop
Steward A. Durante do not feel

that there is a change in method
on job 447-227 and request that

: ;_the original price. be restored,

‘Bldg. 273: The group under Shop <

. Bldg. 52: The Union feels that
Orman Muzzy who works in Shop
Steward H. DiCaterino’s group
should- be allowed to take the
Welders Test as his qualifications
would enable him to quallfy WIth

incidental training.~ -
under

Bldg. 273: Tho,_ gl oup
Shop . Steward ~ A.: "l‘homas are
charging  violation /" of contract

under Article I, Sect..1,-in this in-

~stance Foreman Swan doing work

which falls into the bargaining

unit, - o
Bldg. 49: The group under Shop

Steward B. Sharmose feel that the

Class B. Milling  Machine rate
should be rated the same as Class

B Milling Machine in Steam Tur-

bme since the work is comparable.

" Bldg.-273: The Union 1s;ch.1rg.mg'
violation of contract under Article -

VI, Sect. 4-B, in this instance the
oporator Edwin H. Cole who works

in Shop. Steward A. Signor's group, -

is unable to nmmtam his previous

earnings after a mdnufacturmg‘

change.

Bldg, 227: The group undel‘ Shap
Steward J. Ferradino are request-
ing that the Navy job done hy

_ Do the Salarﬁed
Workers Need

A Union?

The f()“()Wll]f.’,' should he 1)1()()f"‘

that they need a Union to pmte(t

‘their seniority:

F. Remis, check #63984, was in

Power Tube when it moved out in’

1957. His service date is 5/29/31.
Mr. Remis was a Planning Special-
ist for years, The Company refused
to put him on a job he had previ-
ously held but instead they placed

F. Jones, check #24392, who has

a release (late of July and a service
date of 8/6/51,
A. Cremo, check #62903, on this
same planning | job with 2/19/51.
So it appears that in the "salaried

- group, even though you may have

200 years more service than another

employee on a similar job, you can-

still not be properly placed. Per-

haps they are covered by the so- -
“should not be required or forbid-

called “nght to Work” Laws

SMALL P@@pl@

C'.l.rﬂ-“o i

Uﬂoeooebf

NEEW MORE
JIME TOTHINK

There is also Mr.

Transportation Dept. for the past -~}

“ 15 or 20 years be preturned to that
department. They feel that Patrol
has no rightto opemte tr ucl\ and
do this work .

Steward R. Bergin feel that the
price on the finish BTF operation
on outer shell 7223E75/76 is in-
adequate and request proper puy-
- ment for work performed

Mayor Slmllen Emlerses lllE Pmeram

(Continued from Pag‘e l)

7. Area and Sex Wage Differentials

This is also a problem which affects the questlon of security very greatly Area Wage

OVER WHETHER
HE SHQULD SIGN
OD OQ NO-\ln Vo

Copyrighted: Labor Features

”d1fferent1als have become a feature of G.E. with differentials in wages amountlng to 60c or .

more between workers in two plants doing the same type of work.
Where such differentials exist there is a tendency of employers to move work from the
higher paid to the lower pald plants, therefore promoting employment insecurity in the older

plants.
d An agreement should be made in these negotiations to make a start in 1958 and to pro-

gressively over a reasonable period of time establish the principle that a person will be paid

for what he does and not where he does it.

The same problem exists with regard to sex differentials.. Where a person is paid a
smaller wage because of his or her sex, that tends to increase the insecurity of people of the
other sex. The problem is especially acute in the lamp plants. In some cases the most skilled
female worker gets a wage either lower or barely equal to that of the male laborer. This is
contrary to all engineering and job evaluatlon prmmples |

8. Reduction in Hours of Work

Employers who had ‘cried out against labor's program for reduction of hours of work
are now engaging in that program themselves. However, there is one important difference—

the employer program is one of “Share the misery”. Millions of workers today are on short

work weeks with reduction in their weekly pay. In 26 IUE plants, hours of work are fewer
than 40 hours a week.

However, labor wants the reduction of hours of work because there has been a growmg

surplus of labor even during periods of prosperity, brought about by increases in produc-
tivity. Ev1dently productivity increased in the G.E. Chain by at least 6%, -
- The program of G.E. will fiean either a stagnant or dechnmg labor force espemally in

the older plants. . | ‘
Our program calls for one of a carefully worked out reduction of hours of work with-

out-reduction in weekly or yearly pay.

-We do not propose here any fixed method for such a reductien, It can come in increases

m hohdays and vacations, long weekends, and reduction in daily or weekly hours.

Employers have met this program of labor by wild denunciations of “tremendous
costs", how it would “bankrupt industries”, “promote idleness”, “moonlighting” and so on.

However, it should be recalled that the same arguments have been made when the ques-
txon concerned reductlon from 14 to 12 to 8 hours a day

Dr. Carothers
Defends the
Union Shop

It was very refreshing, to say.

_the least, when a prominent church-__
man, Dr. J. Edward Carothers (Q )

Schenectady’s  First  Methodi
Church, spoke out in support of
the Union Shop and at the same
time spoke out in opposition to the
so-called “Right to Work” Laws.

We regret that we do,,‘inoht have

spice in this paper to print the
complete text of Rev. Carothers’
address..

He said he believes that the Un-

ion Shop properly safeguarded can

- be more productive of social valu('""}
Ll-..,/

than other forms of labor organiz
tions .and that in. lus opmlon it

den by law, He further stated that
whether there is a Union Shop or
not should be left to agreement by
management and labor through
collective bargaining. Dr. Car-

‘others also said that the so-calléd

“Right to Work” Laws are in his
opinion a hindrance’to freedom be-
cause they limit the scope of col-
lective' bargaining and they actual-
ly make the open shop compulsory.

~_In doing this, he said, they deny

the social values which are obtain-

“able through the plopuly safe-
guarded. Union Shop., | ﬂ:}?

As for the moral issue, he salka

that there is a moral justification
for compulsory membership in an
occupational group if its purposes
are clearly designed to serve the
needs ~which workers inevitably
have for group discussion, provid-
ed certain safeguards are continu-

-ously operative, He said the Union

Shop is morally justified because
it requires that those who benefit
from services rendered will share
in the cost of those services, and
it is morally justified because it
requires all of the workers to as-
sume. some degree of “mutual re-
sponsibility for standards of per-

formance, conditions of work alL D

quality of service,

Dr. Carothers said the burden of .

proof is now upon the leadership
of the Union Shops. They must
prove their moral capacity to be
trusted with these organizations of

‘men who must belong to a Union

to continue working at a job they

~ have assumed. He went on to say

there is probably not a greater
responsibility which can be placed

given the sacred trust of atten
ing to the interests of workers i
our complex industrial order who
have consented to Union member-

' upon & man than this: that he {\l

ship- as- a condition “of their- em~ =~ )8R ;

ployment, "

New York’'s GOP
Leaders Oppose -
Right to Work Laws .
Following is the text of a Tele-
gram by Assemblyman John L.

Ostrander, Saratoga County, Chair- -

man ‘of the Joint Legislative Com-
mittee on lnduatlial and Labor
“\Conditions,
/sored by thr_ Industrial Union De-
pmtment of the AFL-CIO at the
Hotel Commodore, New York City
June 18-19, 1958:

New York’s Repubiican leglsla-

tive leaders have 1epeate(llv stated.
their strong opposition to so-called
- right-to-work laws, The 1956 Re-

publican Legislative Program
stated: '

“We reject, therefore, such decep-
tive devices as c.ompulson,r arbitra-

tion and the union- buqtmg “right-

“to-work” "laws. Where they have

lwen tried—dictated by one in-

terest when it achieved political
(lommdnee at the expense -of the

t)tl]Ol—~tllC\’ have failed to make
any contribution to labor-manage-
ment harmony. They are irrespon-

sible experiments with limitations

on freedom. The State of New
York must never become such an
experimental station in any such
‘retreat from progress. .

We ure constrained to note thdt
of the 18 states with so-called
“right-to-work”. laws, “such laws
were endcted by Democrat adm’im-

e strations in 13 states whose repre- .
bentatives
emocrat Party in the COIlP,lebS ol"

v1rtually control the

the ‘United States.

The 1957 Republican Leglqlatw

Program expressed even imore
pointed aversion to right-to-work
legislation as particularly ill-suited
to the State of New York where
labor relations have developed
healthy maturity under sound Re-
publican policies de31gnecl to ex-
. tend, rather than to limit economic
freedom. ,
- Firm . opposition wus reiterated
in the 1958 Republican Legislative
Program;.

As Chairman of the Joint Legis-

__lative Committee on Industrial and

abor Conditions, I feel that you

~“should be made fully aware of this

Republican position and I look for-
ward to working with you on our
common effort to achieve higher
living standards for ell the people
of the state.

(Signed) John L. Ostrander,

Chairman Joint
Legislative Commit-
tee on Industrial

and Labor Condi- -

| ) - tions.”

to the meecting spon-

pany-

- Management

Sorenson
Speaks Witha
Foried Tongue

G.E., Mr. Sorenson, Man-

“ager of Union Relations, Bldg.

41, and Mr. Hughes and Com-
speak with smooth
tongues, meek as lambs but
actually wolves in ,sheeps

‘clothmg

It is most unfortunate tlmt the
enmployees of G.E. and the respon-
sible leaders of the communities,
civie and moral, are not, and cannot
be, present when union grievances
are being discussed at- Bldg, 41

course, would, if allowed to happen,
prove to them that the thousands

of dollars spent by G.E. to poison

the communities with anti-labor

propaganda and so-called labor's .
“ irresponsibility should be and

would serve a better purpose if
directed toward educating some of
the 'new talents in Bldg.” 41 and
departments  who have the au-
thority to settle grievances. |

I had the occasion to present
Docket #8475 which involved the
Sheet Metal Workers, Bldg. 273

The case, involved violation ol',the

- Union Contract ITUE-CIO and G.E,,

Article 6, Paragraph 2, -National
Contract -and the Umona Supple-
mental -
covers unilateral decisions made
by manageient representatives in
the dGpplication ofour agreement,

which are definite violations, with-.

out any consultation with the

Union. They refused to give em-

ployees who have been laid off
from applying their service to com-
parable work, They also refused to

grant incidental training as per

Union and G.E. Agreement.

Mr. Sorenson and Mr.
surround themselves with dignity
and decorum and say that they are
the sole judges and jury on the
question and application of the
contract, Sorenson and Co., with
tengue in cheek, say that Sheet
Metal Workers from #2738 who
are laid- off cannot transfer in
Bldg. 60 Sheet Metal Group, He
insists that the people in the Sheet
Metal Group have
senjority and no one can transfer
to Bldg. 60 unless Sorenson gives
his authorization on an individual

. busis, even though Bldg., 60 Sheet"

Metal Group  ecan transfer into
other buildings. Sorenson deliber-
ately and with full knowledge
violates the Union Contract,

- The trouble with Sorenson and
the Company’s position is that they

- wish to.interpret the existing.con- :
tract on a narrow, callous, technic-

al und theoretical basis. He makes
the grievance procedure a sham-
bles, a mockery completely ignor-
ing the moral and civic responsibili-

ties and also violates the Federal

~Levels.  This, of

Agreement, The cuse

Hughes -

department

and his
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LuborLmr.é:which require'an em-
ployer to bargain in good faith. -
As I sat in Bldg, 41, listening to

othér grievances, such as upgrades,

transfers, proper placement of em-
plovees, pensions, etc,, I saw the
narrow approach taken by the
(,ompany to settle these grievances,
@ slow but sure deterioration of the
grievance machinery as a result of

the wunilateral changes of policy«

and personnel made by manage-
ment under
prograni. -

Mr. Sorenson seeks to feather
his own nest and his selfish ambi-
tions by capitalizing on the un-
employment SltUdthll .and the un-
fortunate people who have been or
are being laid off, forgetting that
capital is the fruit of labor's blood
sweat and tears,

Mr, Sorenson. and Company éven

give lie to the words of his own:

boss, Virgil Day, Manager Union

Relations, who sent a letter dated”

Feb. 4, 1958, to James Carey,

‘President of the IUE-CIO, explain-
ing how. G.E. always lives up to

an agreement, bargaining in good
aith and will do”everything pos-
sible to help people that are being
laid off or who have been laid off.

The Union members should re-

cognize the fact that our Union
and- our contract and labor are at
the beginning of one of the great-
est attacks that has ever been
directed against labor. This attack
is not the result of hasty drawn
plans but of a carefully conceived
action planned far ahead (the ten
year plan of G.E. the Decentrali-
zation Program, the New Look,

Operation Upturn) postponed for .
when the time is ripe, such as the

present tlme

Now, I do not ‘infer that G.
Virgil Day, Sorenson and Compdny
are not nice gentlemen, but speak-
ing of vacuums. and . philosophies
as Mr. Sorenson does in Bldg. 41,
1 say that these are the kind,
courteous gentlemen in nine out of
ten relations, but in the tenth rela-
tion where it strikes their pocket-
book, they become stark and ruth-
less.

There are but two issues that
are at stake that the Union and

its .members must recognize: does-

Mr, Sorenson and Company break
the Union and Union Contract or
does- Mr. Sorenson and Company
policies ‘seek greener
pastures elsewhere. The "decision

is up to the Union members.

the decentralization

' to the satisfaction of all.

Mayor Speaks
'lo Pensioners

by Ben Geersen

I‘les, Retired kaem
of America, Local 301 Branch

Mayor Sam Stratton was the in-

 vited guest speaker at the regular

monthly meeting of the Retired
Workers of AmEllCd, Local 301,
IUE, branch.

‘The Maym spoke uabout the
many problems; of the pensioners
and - senior citizens—he felt that
something has to be done m their
behalf due to the increases in the
cost of living as it affects people
on fixed income, such as people
on Social Security and pensions.

Mayor Stratton also gave a very
enlightening talk on the problems
of being the mayor of a large in- -

dustrial community like Schenec-
- tady.

‘After his talk he was asked
many questions which he answered
“ For his
interest in the Pensioners he was
given a rising vote of thanks and
by a motion made.and seconded,
he  was unanimously endorsed as
then' candidate for Congress of the
32nd District.

The local .branch of Retired
Workers of Amervica represents
approximately 700 members  in
Schenectady County. Bennie Geer-
sen is president and John S. Lind-
say is secretary of the loeal branch.
Mr. Lindsay is also.a vice-president
of the National Conference Board,
R.W.A., whose headquertexs is in

Washmgton, D. C

GE’s ‘“‘Better Living
~Program” Attacked

— By GE

For the past three years GE has .
preached and written about a five
year “Better Living Program” for
its employees. |

What they were referring to, of
course, was a five year contract
negotiated and signed with IUE.

Now GE asserts that current
wage ‘increases are holding back
business recovery and in a news-
letter to management says it will
not again sign a long-term wage
agreement wlth automatic annual
increases.

After hearing this the GE sl'og*an
writers of phrases like ‘“Better
Living Program” and “balanced
best interests” must have shook a
little. -

The roof really fell in on them
when Ralph Cordiner, Chairmen of
GE, addressed a Senate hearing in

Washington and lashed out against- - - -

“escalator™ clauses which tie wages
into the cost-of-living,

Cordiner declared;: “Escalator

clauses compound the evil (infla-
tion) by making these effects auto-

“matie.”



