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Chanukah Greetings H

% To all our friends of the Jewish faith, we extend
best wishes for a meaningful holiday season and g
_‘ good health and prosperity in the new year.

Theodore C. Wenzl, President,
Civil Service Employees Assn.
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Flaumenbaum Gives An OK $§trike, No- Strlke

To Proposed Nassau Pact

MINEOLA — Irving Flau-
menbaum, president of the
Nassau County local, Civil
Service Employees Assn., last
week recommended acceptance
of a proposed two-year, 12.5 per-
cent salary increase package.

New Thruway Vote
Intends To Decide

Mr. Flaumenbaum's recom-
mendation followed by one day
County Executive Ralph Caso's
acceptance of a fact-finder’s rec-
ommendation to give Nassau's

(Special to The Leader)

ALBANY—In order to get a more precise reading on
whether the majority of the Civil Service Employees Assn.'s
membership within the State Thruway Authority unit I
approves of—and would support—a possible strike against

1,280 public employees a 6% per-
cent increase next year and 6
percent in 1968. The cost of the
package is set at $44 million.
Public Employment Relations
Board fact-finder Joseph French,
of Long Beach, prepared the 15-
page report which also recom-
mended an increase in night dif-
ferential pay from 30 to 35 cents
an hour; salary ceiling for over-
time eligibility ralsed from $15,-
000 to $16,000 in 1977 and to $16,-
500 In 1978; mileage allowance
up from 15 to 17 cents per mile,
and vacation day accumulation
of up to 55 days.
In addition, the present graded
(Continued on Page 3)

Wenzl Raps The South Mall’s Fire Hazards

ALBANY — Theodore C.
Wenzl, president of the Civil
Service Employees Assn., has
criticized the State Office of
General Services for holding “a
dangerously unresponsive utti-
tude toward correcting fire and
safety hazards that present need-
less perll to the lives of state

TAXING TIMEON TY
One of the training tools used at recent worksh
Finanee Depariment union leaders was video tape of typical situatfons,
Here Ronald Townsend, right, president of Civil Service Employees
Assn. chapter 690 in Albany, and Donald Giek, who handles labor
relations for the department, view the presentation, (Other coverage

for Taxation and

the Authority beginning at 12:01
am. Dec. 31, the CSEA wil
conduct a strike vote of those
toll collectors, maintenance and
clerical personnel.

Ballots were malled from
CSEA Albany Headquarters to
the nearly 1,500 members, the
majority of whom recently turn-
ed down the latest proposed con-
tract settlement between CSEA
and the Thruway Authority.

The deadline for return of
ballots is 5 p.m. MondgyyDec. 27.

This ballot calls”for either a
“yes” or “no" vote to indicate
approval and support of a strike,
Only actual ballots received will

The strike vote ballot was
necessitated when, in the earlier
voting, Thruway employees split
almost right down the middle
with 50 percent of them reject-
ing a proposed contract.

The previous contract expired
June 30. The new agreement, if
ratified, would remain in force
until June 30, 1979.

of the Tax workshop appears on Page 14.)

employees and others who work
in Albany's South Mall facilities.”

Dr. Wenzl said that a recently
reletased report by State Senator
Norman J. Levy (R-Nassau)
chairman of the Senate Labor
Committee, confirmed the CSEA's
contention that fire safety con-
ditions, procedures and equip-

ment in the South Mall state
office bulldings are “grossly in-
adequate.”

The committee’s report cited
inefficient fire alarm and
sprinkler systems, unsatisfactory
personnel evacuation plans and
the current inablility of fire ap-
paratus to reach the Mall's sub-

Moore, In Testimony, Attacks
MH Deinstitutionalization Plan

UTICA—The president of the Utica Psychiatric Center local, Civil Service Employees

Assn,,

testified before a joint committee of the state legislature that one of the CSEA’s

major concerns is the “dislocation of employees” that would be caused by the state’s pro-
jected phase-out of its large mental Institutions.

James Moore told a joint hear-
ing of the Senate Select Com-
mittee on Mental and Physical
Handicaps and the Assembly
Standing Committee on Mental

Health that the union, which
represents 55,000 employees of

the State Department of Mental
Hygiene, Is also concerned with

Says Media Sensationalized
Isolated Cases Of Dishonesty
In Reporting The MV Scandal

ALBANY-—While some newspaper headlines around the

state recently suggested that the majority of employees in

the Department of Motor Vehicles have been involved in

lllegal actions, the union representing them has been meet-
(Continged on Fage 16)

the delivery of “‘efficient, effec~
tive and economical services to
the consumers of those services—
the residents of our Mental Hy-
glene facilities.”

He pointed out some of the
obstacles blocking the path to
those goals, stating the state’s
own attitude is one of those
obstacles.

He revealed that the state has
prepared a report on its planned
phase-out of large mental facili-
ties—a report that deals with
preferred lists, layolfs, transfers,
and other matters of vital in-
terest to the employees,

Yet, he sald, the state has re-

(Continued on Page 16)

R —
be counted in the tally on Dec. mtw
28.

GOP Leaders Wary
As Carey Warns Of
Billion-Dollar Deficit

N less than a month, the
State Legislature will con-
vene for its 200th session. At
the moment there seem to be
no plans to celebrate this historic
(Continued on Page 6)

ground level parking areas and
machine rooms.

“The CSEA has consistently
demanded that fire and other
safety equipment and procedures
be 100 percent functional before
the state opens a new facllity,”
said Dr. Wenzl. “The recent in-

(Continued on Page 3)

COLD BUT DETERMINED

Members of Civil Service Employees Assn, Local 691, representing
SUNY at Albany employees, get ready to picket SUNY Central Ad-
ministration offices at 99 Washingten Ave,, Albany, on the day
after Thanksgiving, SUNYA was the only University closed down
that day in an “energy conservation” move, Local president Art Burt
assists treasurer Mary Jarocki in attaching her informational ploket
sign as other protesters watch: from left, David Thackrah, regional
public relations assoclate Daniel Campbell, Warren Maloney, Danlel
Grygas and Gerald Lindermann,
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Federal
Job Calendar

Detailed announcements and applications may be obtained by
visiting the federal job information center of fho U.S. Civil Service
Commission, New York City Region, at 26 Federal Plaza, Manhattan;

271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90-04 1615t Street, Jamaica, Queens.

Applications for the following positions will be accepted until
further notice, unless a dcmn’ghdm is specified. Jobs are in various

federal agencies throughout the country.
Agriculture
Title Salary Grade  Exam No.
Food INSPOEHOr ....oooeeceeererrrerec 655 CH-6-05
Warehouse &nm e e A GS-5, 7 CH-0-02
Engineering And Scientific
i ., Physical Sciences and

hmm ................................ GS-5 to I5 424
Meteorological Technician ........................ G546, 7,9 NY.-8.43
Life Sciences ... AU - I 4 421

General
ion Officer 41
m I i 5.7, 9 WA-6-13
.................. NY-5-13
Senior Level Positions .. ... . 408
Technical Assistant ... ... ... ... NY.5-07

Stenography And Typing

Stenographer ... ... GS3, 4 118
Secretaries, Options |, I, 1IN ... ... GS5, 6 NY-5-04
1 R Sy IS I A CRONNS et GS-2, 3 NY-1-18

Medical
Avutopsy Assistant AR AN T G653 ord NY-5-10
Careers In Thoups.”' .GSb6t09 WA-8-03
Dentsl Hygienist, ol Lab Technician .. GS-5, 7 NY-5-09
Licensed Practical Nurse ‘ .GS-3, 4,5 NY-5-06
Medical Machine Technician cerenrn, S5, 6 NY-3.02
Medical Radiology Technician .............6S-5, 6 NY-0-25
Medical Technician ... GS5, 6,7 NY-3-01
Mod'oul Todnologm e s RN S ) NY-6-03
Nurses S AN R R S GS.5 to 12 419
Physician's RO . RN GS.5, 7 428
Veterinarian Trainee ... GS-5, 7 WA-0-07

Mmtary

Air Reserve Technician (Administrative
Clerical /Technical) ... G55 to 12 AT-0-59

Social And Education

Social Wofhr and Correctional Treatment GS-9 to 12 426

i NN LGS-11, 12 WAS.13
Professional Careers for Librarians ............ GS—7fol2 422

Info Available For W'Chester
Women’s ‘Non-Traditional’ Jobs

WHITE PLAINS-—Westchester County Executive Alfred
B. DelBello has advised that all county women interested
in learning more about the non-traditional jobs program
recently funded by the U.S. Department of Labor may obtain
information from the Westches-
ter County Women's Center (914)
948-3440, extension 37.
According to Mr. DelBello,
“Labor Department statistics and The intent of the federal fund-
our own experience has shown IN& grant is to provide a variety
that many women are segregated ©f alds to women, such as career
in a few occupational areas, such counseling, career materials
as nursing, teaching and clerical training grants, and on-the-job
work. The term ‘non-traditional’ ‘raining opportunities
refers to those employment areas
where women have been repre-

ing, machine repalr, for ex-
ample."

sented only in rare instances, CIVIL SERYVICE LEADER
fields such as carpentry, print- America's Leading Weekly
Publ

EAT YOUR HEART OUT | |11 was "5 8a2"0 socer

Il Wamren S0, NY NY.‘:t;lln
Eatered Second Class mail and
MorTing Fong Resh | |55, ' T o Sed
Mandarin Ssechuan Cusine Yok ’f"?.‘y'%'ﬁﬁ" s :
60 Mulberry Street Masch 3, ) ioaal
Newark, New Jersey 07102,
(Chinatewn) h:'d Awdic Boareau of Circulation.

Private Party Rooms e idaal Covi, 20 T

SYSTEMS PLANNER EXAMINER LIST FOOD MANAGER

ALBANY — A senlor systems ALBANY-—A junior insurance ALBANY—A correction facility
planner commission eligible list, examiner eligible list, resulting food manager eligible list, result-
resulting from open competitive from open competitive exam 24- ing from open competitive exam
exam 24-455, was established 420, was established Nov. 18 by  24-422, was established Nov. 17
Nov. 26 by the State Civil Ser- the State Civil Service Depart- by the State Civil Bervice De-
vice Department. The list con- ment. The list contains 112  partment. The list contains 13
tains 3 names. names. names,

BUY U.S. BONDS Buy American! Give a pint of blood.

STATE EMPLOYEES

IN THIE .
HFALTH INSURANCEI’I.AN(X:GREAWNEWMK

751 & ,  6395u898
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HIP Health Security means;
«NO MONEY out of pocket!
«NO MONEY claims to fll out!

« NO waiting for MONEY payments!
«NO major MONEY headaches!

See your Payroll Clerk or Health Benefits Officer
State Employees Nov. 1 fo Dec. 31

h......Q....C...............C.C........................

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEW YORK, N.Y. 10022

«******Civil Service Activities Association®*********

cExciting Christmas
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INSTITUTIONAL SERVICES UNIT TEAM BEGINS NEGOTIATIONS
The Civil Service Employees Assn.'s Institutional Services Unit negotiating team, comprised of two mem-
bers each from the union's six regions, met last month to prepare its position, At the first meeting
with the state, the CSEA team reopened on Article 35, Protection of Employees, and on Article 28, Sen-
lority, while the State reopened on Article 4, Employee Organization Rights, and on Article 10, At-
tendance and Leave, The current CSEA-State contract provides for a reopener on salary as well as
on two additional articles, with terms of the new agreement to become effective April 1, 1977. In-
stitutional Services Unit chairman James Moore, standing far right, of Utica Psychiatric Center chap-

ter 425, is shown here with other members of the team

. Seated from left are Elaine Mootry, West

Seneca Developmental Center chapter 427; John Weidman, Albany Agriculture and Markets chapter
650; Greg Szurnicki, Kings Park PC chapter 411; David Strader, St. Lawrence PC chapter 423; Genevieve
Clark, Roswell Park Memorial Institute chapter 303; Alex Hogg, Middletown PC chapter 415; Doro-
thy King, Creedmoor PC chapter 406, and Ben Kosiorowski, Pilgrim PC chapter 418, Standing are Jose
Samson, Labs and Research chapter 665; Harold McKinney, Hudson River PC chapter 410; Ann Wad-
as, Institute for Basic Research in Mental Retardation chapter 438, and Mr. Moore. All are with the

Department of Mental Hygiene except Ms. Clark and Mr.

Samson, of Health Department, and Mr.

Weidman, of Ag and Markets, The bargaining process has also got under way by the other three nego-
tiating teams; Operational Administrative and Professional-Scientific-Technical.

$150 Across-The-Board
Recommended For School
Employees In Watertown

WATERTOWN-—A Public Employment Relations Board
fact-finder has recommended a $150 across-the-board salary
increase for custodial employees of the Watertown City
School District,. Jefferson County.

Garnar V. Walsh, of Potsdam,
is the fact-finder in a contract
dispute between the school dis-
trict and the Watertown Custo-
dial unit., Civil Service Em-
ployees Assn

Dr. Walsh indicated that the
increase for the 52 employees
in the unit would amount to ap-
proximately $9,000.

Other recommendations
clude:

® Rejection of re-opener clause
to cover parity with six other
negotiating units with regard to
fringe benefits or salary.

® Parties to pay health in-
surance cost on a 950 percent-
10 percent basis of the total pre-
mium costs; for 1876-77 this
would amout to $709.78 for the
district and $78.86 for the em-
ployee for the family plan or
$290.41 and $32.27 for the in-
dividual plan. Both parties were
urged to investigate the possibil-
ity of switching to another in-
surance carrier with resulting
estimated savings.

® No change in vacation of two
weeks after one year, three after

in-

Parole’s Weisz Refuses Settlement of Gnevance

MANHA'I'I‘AN—-The president of the New York Parole
District local, Civil Service Employees Assn., has refused to
accept a proposed settlement of a grievance involving the
state’s delay of medical examinations for two employees
prior to their return to work. s

Jack Welsz, the local presi-
dent, described the grievance of
Michae! Cohen and Irving Green-
berg, who were attempting to
return to duty following sick
leaves this way: “Mr. Cohen and
Mr. Greenberg were = medically

state deliberately delayed it. The
result was that Mr. Greenberg
could not return to work until
28 days after he was medically
able and Mr. Cohen was delayed
more than 30 days.

“Mr. Cohen and Mr. Greenberg

approved by their doctors to re-
turn to work and they so noti-
fied the state.

“Instead of schéduling a med-
lcal examination within the con-
tractual five-day perfod, the

were forced to charge these days
to their leave credits. The loss
was a financial one."”

In & letter to CSEA attorney
Pauline Rogers, Mr. Weisz noted:
“You advised me that Howard

SES AN S SR RS S S

o CSEA calendar °

Information for the Calendar may be submaitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.
Attn.: CSEA Calendar,

DECEMBER

17—Oneida County chapter Christmas party: 6:30 p.m., Twin Ponds
Golf and Country Club, Utica.

18—Buffalo chapter Christmas party: 7 p.m., John's Flaming Hearth,
Lackawanna.

18—Broome County chapter Christmas party: & p.m., St. Mary's
Church, Baxter Street, Binghamton,

2| —Buffalo-Niagara Frontier Retiree chapter meeting and Christmas
party: 1:30 p.m., Hotel Lennox, 140 North St., Buffalo.

21 —=Westchester County local holiday open house: noon-8 p.m
headquarters, 196 Maple Ave., White Plains.

23-Long Island Region | meeting: 7:30 p.m., region office, 740
Broadway, Amityville

29-Nassau County Retiree chapter 919 Christmas party: 11:30 a.m,,
Community Room, American Savings Bank, Modell Shoppmq
Center, Hempstead Turppike, East Meadow.

JANUARY

4—-West Seneca chapter white collar unit meeting: West Seneca
Town Hall,

6—Syracuse ‘Area ' Ammory Employees chapter meeting: | p.m.,
New York National Guard Armory, 174 South St., Auburn.

17—-Albany Region IV meeting: 5:30 p.m., Mario's Restaurant, Troy.
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Rubenstein, assistant director of
the Office of Employee Relations,
had offered to settie these griey-
ances . . and that the state
would (in the future) guarantee
a medical examination within
10 days . . "

Mr. Weis,z who also serves on
the CSEA Board of Directors as
representative for the Depart-
ment of Correctional Services,
then said: "I cannot accept or
be part of the above described
settlement,

“My entering into any such
agreement would constitute a be-
trgyal of trust imposed on me by
the CSEA membership and the
Professional, Scfentific and Tech-
nical Bargaining Unit negotiat-
Ing team of which I am a mem-
ber. Any such agreement would
constitute a by-passing of the
negotiating procedure and modi-
fy Article 13.1 without the full
membership voting their approv-
al or disapproval.

JACK WEISZ

“I will under no circumstances
betray the full CSEA membership
by entering into any memoran-
dum of understanding which will
by-pass the negotiating teams or
tamper with the rights of the
full membership of the CSEA."
Mr. Welsz's letter concluded.

nine years, four after 17 years
and five after 23 years.

® Establishment of a dental
plan with the District paying
80 percent of the plan and the
employees 10 percent.

® Incorporation of a posting
and bidding procedure in the
contract, Guidelines should fol-
low those aready established for
the 10-month clerical unit, Dis-
trict employees are to be given
notification and consideration
with senlority to be taken into
account, but this should be only
one of several criteria. The pro-
cedure should be based on the
district’s placing the best per-
son in the best job, once the
administration has evaluated
the credentials of each applicant.

Thruway Vote

(Continued from Page 1)
salary plan would be gradually
phased out. New employees hired
after Jan, 1, 1877, would not be
on graded plan but current em-
ployees would continue to receive
increments until they reach the
top of the plan,

“It's not everything that we
asked for, by far, but we can
live with it,” sald Mr. Flaumen-
baum, who {is also leader of
CSEA's Long Island Region L
“Were we to turn the offer
down, the alternatives would not
be very pleasant. We could wind
up in a legislative hearing with
the same board of supervisors
who imposed a wage [reeze on
us this year. Moreover, no one
that I know thinks that Nassau
Cqunty Executive Ralph Caso
would agree to give us more than
what the fact-linder recommend-
ed,” he added.

Mr. Flaumenbaum pointed out
that court employees, who will
transfer to state employment sta-
tus this year, will be assured of
the terms of the package if it
is passed.

It the county's offer. Is ap-
proved by the rank and file,
Mr. Flaumenbaum sald that the
CSEA would attempt to have the

first check reflect the new sal- "
. ary plan in the Jan. 1 payroll.

South Mall Fire Hazards

(Continued from Page 1)
flux of state workers into the
South Mall high-rise bulldings
once again brings to light the
need for improvements and ex-
tensive analysis in the coritical
aret of fire and safety precau-
tions."

He said that the CSEA had
attempted to act as a watchdog
for fire and safety violations
from the early 1960’s when the
state office campus in Albany
was first occupled.

“We've constantly complained,
we've filed grievances, we've sent
memos, we've held meetings o
demand nothing less than per-
fection when it comes to fire and
safety precautions,” sald the
CSEA chief, “We offer programs
in the training of volunteer fire
marshals and wardens, but all of
this means nothing if OGS offi-

cials will not cooperate with us
or—worse yet—attempt to ra-
tionalize thelr shortcomings as it
appears lately they have,” Dr.
Wenzl sald.

CSEA Albany Reglon IV field
supervisor John D, Corcoran
agreed with Dr, Wenzl's account
of the union's commitment to
the constant monitoring of safety
and fire procedures and equip-
ment,

“It's been an uphill fight for
years to get the state to udopt
effective evacuation plans for its
numerous bulldings." commented
Mr. Corcoran, “The state Aap-
pears to be especlally lax in this
area and this is basic to all
safety procedures. It seems as if
OGS is dedicated to getting the
employees In as fast as possible
and has little or no considera-

tlon to'get them out in the face

.......... L

of impending danger,” Mr, Cor-
coran sald. He added that the
Albany Re2gion considered the
Issue of fire safety a top priority
because of the concentration of
high-rise state office bulldings In
the capital

“We are committed to this
cause now and will be In the
future,” Mr. Corcoran said

Ernst Stroebel, a CSEA dlrec-
tor representing the unlon's
members in the State Health De-
partment, sald that numerous
departmental labor management
meetings on the subject of fire
safety procedures and equipment
hiad produced certain lmprove-
ments by the state,

However, he sald: “Much more
would have to be done at this
point in time for us to be com-~
pletely satisfled with the state's

! unam of this'crucial problem,”

........... D LT B
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Accountants. MH Aides, Nurses Sought By State

ALBANY - The state Civil Service Commission is con-
tinnously recruiting college graduates with at least 24 ac-
counting credits for assistant state accounts auditor and
examiner of municipal affairs positions.

The Comumission is also con-
Unuously accepting applications
for Mental Hygiene therapy aide
traince (Englith-speaking and
Spanish-speaking ), which has no
special training or experience re-
quirements, and for nurse 1
and IL

The accountant positions (Or-
al Exam 20-127) are with the
State Department of Aundit and
Control.

Although each appointes must
be evalmated Individually, ex-
perfence In some of these posi-
tions is sufficient to qualify for
certified public accountant exam.
For accountant jobs, candi-
dates must have a bachelor's
degree with at least undergrad-
uate or graduate accounting
credits. College seniors may ap-
ply nine months prior to grad-
uation,

Starting salaries vary accord-

ing to the job locations and can-
didate’s qualifications. New York
City area appointees in the top
third of their college graduating
class or who have master’s de-
grees will be paid $12,.264.

Madison Opens
Custodian Post

WAMPSVILLE—The Mad-
ison County Civil Service
Commission has opened fil-
ing for head custodian until
Jan. 5, 1977

An open competitive examina-
tion (No. 65-193) will be held
Feb. 5, 1977. The salary varies
according to jurisdiction. Three
years’ building, cleaning or main-
tenance experience or an equiva-
lent combination of training and
experience is required.

For further Information con-
faet the commission at County
Office Bullding, Wampsville,
N.Y. 13163.

Other New York City area
appointees will earn $11,364. Up-
state appointees with the special
academic status get $11,164. Oth-
er upstate appointees get $10,714.
In Monroe County, $200 addi-
tional is paid.

Mental hygiene therapy aide
trainees (Exam 20-394) start at
$7.204 and $8,051 after the one-
year training period. There are
jobs in many hospitals, schools
and other institutions of the
Mental Hygiene Department
throughout the state,

Applications for the trainee po-
sitions should be submitted to
the individual facilities. List of
facilities are available from the
State Civil Service Department.

Nurse I candidate needs a
New York State nursing license
for the $10,118 a-year-job. Sal-
aries vary throughout the state.
It is $11,324 in New York City.

Nurse II requirements are a

Prevent cav

family.

A sound dental plan—at a reason-
able price —is a big step toward family
health security. If your employee
group is even considering a dental
plan, talk to the Blues. We just might
have the answer for you. After all —
were the ones who invented pre-paid
health insurance.

ities!

It's too bad that science can't invent a magic lollipop which
would prevent cavities and tooth decay simply by eating it.
It'll never happen.
Dental research has come a long way in the past quarter
century. but the same old rules still apply. Good daily dental
care, a healthy diet and regular visits to a dentist.
Sure —dental care can be expensive, and too many people
wait to visit their dentist until they're having trouble. 4
That's where we come in. Our dental plans put the empha-
sis on prevention —not only for children, but for the entire

0.
GV

BlueCrossand
Blue Shield Plans
of New York State

EqQual Oppron iwmty Engiloyer

registered nurse license and one
year's experience. Nurse II psy-
chiatric or rehabilitation candi-
dates need specialized experience.

Nurse II receive $11,337 a year
in most locations but receive
$12,456 in New York City. There
are also higher salaries for work-
ing certain hours and in certain
specialities.

Positions are with various de-
partments throughout the state.

Deadline Near
For Vet Info

BRONX-Joseph C. Ander-
son, director of the New York
State Division of Veterans’
Affairs, said veterans, their
widows and dependents who re-
cently received annual-income-
questionnaires should complete
and return the forms as soon as
possible.

Failure to return the question-
naires by the Jan. 1, 1977 dead-
line could result in a discon-
tinuance of future pension
checks.

Mr. Anderson urged individ-
uals having difficulty in com-
pleting the forms to contact the
Division of Veterans' Affairs
counseling center located at 1910
Monterey Ave., or 2488 Grand
Concourse, Bronx, N.Y.

State veteran counselors are
available to advise and assist
pensioners in completing the
questionnaires.

It is absolutely essential that
the annual forms be completed
and submitted on time since the
amount of monthly pension
checks is based on income from
all sources.

Monthly pension payments are
provided for eligible war-time
veterans with non-service-con-
nected disabllities which are per-
manent and totally disabling.
The veteran must have served
at least 90 days, unless dis-
charged for a service-connected
disability. Moreover, his dis-
charge must have been under
other than dishonorable condi-
tions.

Shorter CSEA
Convention Set

ALBANY--Civil Service Em-
ployees Assn. officials have de-
cided to have a three-day con-
vention this coming March rath-
er than the five-day gathering
of previous years.

A saving of about $56,000 Is
expected to result because of the
abbreviated session. The conven-
tion has been scheduled for Sun-
day through Wednesday noon,
MarcH 20-23, at the Concord
Hotel, Kiamesha Lake.

Suﬁolk;s Map Exam

ALBANY—The State Civil
Service Department has an-
nounced filing for a senior
career oppertunities field
representative promotional test
until Dec. 217.

Candidates for the January
exam (No. 39-170) require one



By PAMELA CRAIG
QUESTION

Commerce Commissioner Dyson has said he would like a certain per-
centage of the staff in all state departments not to have civil service
status. He thinks this would encourage more rapid advancement for the
best qualified people, without regard 1o seniority rules or longevity in the
job title. What do you think?

William DeMartino, employment service repre- Michael Miller, employment interviewer:
sentative: “I feel it would be a
tragic mistake to In any way
circumvent the Merit System.
I think history teaches us a
lesson Tregarding

you know, but

herence to the Merit System."

Seymour Rosenzweig, employment Interviewer:
“Commissioner Dyson's opin-
fon will make it even more dif-
ficult for state civil service
workers to remain employed, If
his suggestion is adopted, as
the chairman of the civil ser-
vice list committee, he will
make {t more difficult to ascer-
tain who s where and on
what lst. I also feel that I
his suggestion is put into law
it will legalize something that
has been done all along anyway. This Is why
a strong union, to assure that the
Merit System s strictly adhered to.”

we need

Herbert Aronson, employment interviewer: “I dis-

" spread abuses of the spoils sys-
tem. This proposal attempts to

~ revert to that system of abuses.

Appointments to state govern-
ment would come from the
clubhouse. It would again be-
come A situation of not what
who you know, and who you've
helped. In my Civil S8ervice Employees Assn. local,
we are dedicated to the concept of strict ad-

THE PLACE
Brooklyn

the wide-

agree with the commissioner’s

IR

Q. I belong to a local club that

A. Soclal security offices keep
& survey report on health facill-
tles that provide Medicare ser-
vices in their area. The report,
called "“Statement of Deficiencles

opinion. When you have peo-
ple appointed outside of the
civil service list, you get into
the areas of nepotism, and you
perpetuate the spolls system.
The Merit System is totally ob-
jective, while the other is tot-
ally subjective, Qualified mem-
bers from any minority group
could be hurt if they are not
members of the prevailing mi-
nority. The Merit System has proven itself as
the best method for evaluating job qualifications."”

- Questions & Answers :

IS

ease provision, your coverage will
begin either the first day of the
third month after the month
a course of dialysis treatment
begins or, if earlier, the month
you are admitted to an approved
hospital and receive a kidney
transplant (or the month before
kidney transplant takes place)
if you are admitted to an ap-
proved hospital for the purpose
of preparing you for the trans-
plant. You can apply for Medi-
care at any social security office.

Q—1 wused my automobile
grant when the maximum was
$2,800. I understand the amount
now is $3,300, Can I recelve the
additional §500 difMerence?

A—No. However, the law does
provide for repair or replace-
ment of udaptive equipment nee-
essary for safe operation of an

automobile acquired under this
benefit.

You may not be dying fo
glnNood.Mu:’ozym

Y DLy

equitable. His suggestion to take away
centive for advancement can only, in the
hour, destroy the system.”

Marsha Groob, employment counselor: I think

it is a good idea to have a cer-
tain percentage of employees
not under civil service. I feel
that often the civil service test-
ing is not Indicative of the
ability of certain higher level
positions. I think some objec-
tive criteria should be imposed
such as high standards for edu-
cational requirements and per-
sonal interviews or similar cri-
teria used in private enterprise.

In the supervisory and mid-level positions, ap-
pointed positions could be imposed.”

o AP
| LETTERS TO

"A Mockery”

|

:

i
HIHH

E
|
!

H

<
g’

i

!
iz
|

FE
;
(11
1]
1
f
1
i

................

RETIREMENT
NEWS & FACTS

By A. L. PETERS

CIERERECERRR
i
I
il

|
|

5
E

E g
161
LT

goedgh

i

a;iai

|

ice people applying for employ-

1
4

"
|
E

i

]

|
E

;
E

B

i
1

i
]
i

g
i

f
ilﬁ
i
il

1
GES
{

3

a

5;|i
I
(4]
g
H
{

il
%

g
i

THE EDITOR

i
i

I'
j
L

it
g

i

s

T
i
i
l?l"!

Ty
»

are being bo-passed have worked
hard, taken written tesis and

=
€
L
;
i
g
»
i

|

if

!
s

961 ‘L1 *oquadeq ‘deplag ‘HAGVAT HDIANAS AL



CIVIL SERVICE LEADER, Friday, December 17, 1976

y Gl S

EADER

R e S e T e e T TS T
America’s Largest Weekly for Public Emplogees

Member Audit Bureau of Circulatiom
Published every Friday by

LEADER PUBLICATIONS, INC.
Publishing Office: 11 Warrea Street, New York, N.Y. 10007
212-BEekman 3-6010
BSronx Office: 406 149th Street, Broax, N.Y. 10455

Jerry Finkelstein, Publisher
Paul Kyer, Associate Publisher

» Marvin Baxley, Editor
Hercourt Tymes Charles O'Neil Jane Bernstein
CHy Editer Associate Editor Features Editor

N. K. Mager, Business Monager
Advertising Representatives:
ALBANY—Joseph T. Bellew—303 So. Manning Bivd,, (518) IV 2.5474
KINGSTON, N.Y.— Charles Andrews — 239 Wall St., (914) FE 8-8350
20c per copy. Subscription Price: $5.30 to members of the Civil Service
Employees Association. $9.00 to nommembers.

FRIDAY, DECEMBER 17, 1976

TR = e *'.
Motor Vehicle Scandal

FRAYS before the Motor Vehicles scandal broke, it was

rumored that Commissioner James P. Melton would re-
veal that fraud had existed within the department for the
past 50 years. :

It reminds us of movies like Serpico, where the basic
supposition is that every cop is on the take.

Are there dishonest civil servants?

We are sure there are; and they probably exist in greater
numbers than we would like to admit.

The fact is that we live in a soclety that adores money.
Once a criminal has gained money-—and resultant power—
even some decent, law-abiding citizens tend to stand in
awe. Witness the crowds of people who turned out recently
to pay their respects at the death of a Mafia kingpin. Never
mind the murders, the violations of the law, the drugs . . .
he was a kingpin,

Little wonder, then, that when a motor vehicle clerk
or a cop comes to believe that “everyone does it.” Some
decide to go along with schemes of personal enrichment,

Just as Watergate tarnished the reputation of many
politicians—so it is with other public servants who happen
to work in the same department as an exposed wrongdoer,

Commissioner James Melton himself has since pointed
out that the various media tended to sensationalize his re-
marks at a press conference at which he revealed the wrong-
doing by certain Motor Vehicle Department employees.

He noted that he had prefaced his statement by ac-
knowledging that the overwhelming majority of Motor
Vehicle employees are honest, hard-working employees.

But.

Honesty is not news. Dishonesty and public betrayal
are news.

For some reason, undoubtedly because taxpayers believe
that public employees are their own, personal servants,
the public expects civil servants to be 100 percent perfect:
No human frailties, no allowance for human error, nothing
less than perfection will do.

Yet, civil servants are merely one segment of a greater
public: no better and no worse than their neighbors in the
private sector. It must also be remembered that President
Nixon was re-elected by a large majority after the Watergate
scandal had broken,

What we find disheartening about the current Motor
Vehicle scandal i{s that so many innocent people's reputa-
tion will be smeared. How? By the assumption of guilt by
association.

We refer again to the movie Serpico. Remember that
Serpico himself was portrayed as a good cop, and that there
were other good cops. He just happened to be assigned
to.work with some police officers who misused their badges.

Initial implications are that certain Motor Vehicle bigs
were engaged In some outright shady deals. Notwithstand-
ing that, however, It was the department head himself who
pulled the rug out from the under the alleged perpetrators
of fraud.

When the initial headline hysteria has subsided a bit,
we are sure that the public will realize that the majority
of Motor Vehicle employees are indeed honest. (M.O0.B.)

L aell sl o2io B

(Continued from Page 1)
anniversary with any special
events or programs.

In a way that is unfortunate.
Those hardy souls who braved
the wintery winds and the rigors
of the Revolutionary War to
meet in the first session of New
York's birth as a sovereign state
deserve a special tribute for their
fortitude and vislon.

Whether the occasion is cele-
brizted or not, this session of the
legislature will certainly set off
its own.brand of fireworks. In
fact, the first shot has already
been fired . . . by Governor Carey
with the announcement that the
state faced a budget deficit of
one billion dollars for the com-
ing fiscal year. This means that
the legishature will have to grap-
ple with the problem of piling
new retrenchment programs
upon those that were imposed
just a year ago, in order to meet
this year's budget crunch,

Sudden Turn Of Events

Strangely enough, the grim
picture the Governor painted of
the state's fiscal problems was
followed a day later by an an-
nouncement from Mayor Beame's
office that New York City has
somehow found a surplus of $300
million in its current budget.
Legislators, no less than the
public, are likely to be confused
by this sudden turn of events in
the fiscal pictures of the state
and the city.

The political lines on the
looming battle of the budget are
already forming. Senate Major-
ity Leader Warren M. Anderson
iscribed the state's bleak fiscal
posture to the fallure of the
Governor's office to maintain
sharp controls over his adminis-
tration's spending policies. ASs-
sembly Minority Leader Perry B.
Duryea, Jr., has challenged the
statistical accuracy of the Gov-
ernor’s projections.

Anderson and Duryea are re-
garded as the most likely oppon-
ents of Governor Carey in the
election campaign of 1978, and
each of them will make as much
political hay as possible out of
the Governor's program for re-
trenchment, Since the Republi-
cans control the Senate, Ander-
son will be obliged to play a
rather cautious game in order to
avoid charges of irresponsibility.
Duryea will have no such prob-
lem. With the Assembly over-
whelmingly controlled by the
Democrats, he can sit back with
his delegation and watch the
Democrats carry the full political
onus for putting through a re-
trenchment program of some
kind.

Relying On Carter

Both Governor Carey and
Mayor Beame are relying heavy-
ily for assistance from President-
elect Carter, While there can be
no doubt of Carter's good will
towards the state and the city,
the amount of help that can be
expected from Washington re-
mains up in the clouds, both as
to the extent and nature of the
assistance and Its timing.

Governor Carter takes office
on Jan. 20, and he will not be
able to do anything without ac-
tion by Congress. Unfortunately
Congress s a ponderous body
and tends to move at a glaclal
pace. The deadline for the state
is April 1, when the new fiscal
year begins, Whether Congress
can complete action on any pro-
gram to provide greater federal
ald to urban centers as demand-
ed by Beame and the United

(Continued on Page 10)

Law & You

By RICHARD GABA

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee,

‘Bumping’ Rights

Callahan v. Ward, 87 Misc. 2d 39 (1976), involved the
issue whether a permanent employee, whose position had
been abolished, should be allowed to “bump,” in order of
seniority, any temporary, provisional or probationary em-
ployee in the same or substantially similar title in the
entire layoff unit. This case was brought as an Article 78
proceeding by a parole officer in the Department of Cor-
rectional Services of the State. As a result of budgetary
cutbacks, he and 22 other parole officers were told in Jan-
uary 1976 that their positions were being abolished effective
Feb. 23, 1976. Petitioners were given, in order of seniority,
a cholce of “bumping” one of the 23 least senior parole
officers in the Department of Correctional Services. These
23 least senlor parole officers were all probationary em-
ployees.

L - .

PETITIONERS CONTEND that they should be allowed
the choice of “bumping” into any probationary position in
the statewide layoff unit, i.e., Department of Correctional
Services, and not just the least senior probationary posi-
tions. The respondents argue that they followed the Civil
Service Law and the guidelines of the Civil Service Depart-

ment concerning layoffs. “Bumping” would be allowed into °

only the 23 least senior parole officer positions in the entire
Department of Correctional Services. It was acknowledged
that certain of the petitioners would have to relocate in
order to take advantage of their “bumping"” right.

. . .

IN DECIDING THIS case, the court looked first to a
memorandum of the Civil Service Department dated January
1975 and entitled, “Layoff Law and Procedure."” The court
stated that, “while said memorandum does not have the
force of law, it serves as the Department of Civil Service’s
interpretation of the, as of then, uninterpreted statute.” The
court observed that the statute in question, Section 80 of
the Civil Service Law, was drafted in part by officlals of
the Department of Civil Service. In these circumstances, an
administrative interpretation which was contemporaneous
with the enactment of the statute, would be entitled to
great weight.

. L L

THE COURT ALSO pointed out that the reviewing
court's function was limited where the question is one of
specific application of a broad statutory term in a proceed-
ing In which the agency administering the statute must
determine it initially. Board v. Hearst Publications, 322 U.S.
111, On these bases, the court found the procedures promul-
gated by the Department of Civil Service under Section 80
of the Civil Service Law were equitable and fair., While the
court acknowledged that the procedures would inevitably
result in the hardship of relocation and the uprooting of
families, the court determined that a policy decision had
been made in an attempt to be fair to all employees on a
statewide basls,

(Continued on Page 10)
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ADVANCE INTEREST OF PSYCHIATRIC NURSES
The new nurses affairs committee of Kings Park Psychiatric Center chapter 411 of the Civil Service
Employees Assn. plans political and legislative action programs to advance the interests of psychiatric
nurses throughout the state. From left are Maureen Ferrari, R.N.; Assemblyman Robert C. Wertz of

Smithtown (R); CSEA chapter president Greg Szurnicki, and Martina Benjes, vice-president representing
the PS&T Unit of the Kings Park CSEA chapter.

Women’s Upward Mobility
On Job Explored By Film

WASHINGTON, D.C.—The U.S. Civil Service Commission
is recommending for use by public agencies and other inter-
ested groups an award-winning training film on the upward
mobility of women entitled “How Many Eves?"”

“How many Eves?"” dramatizes
the personal reactions and man-
agerial considerations associated
with the difficulties encountered
when women enter top-level ex-
ecutive positions. Emphasizing
that all personnel decisions must
be based on legitimate merit con-
siderations, the film also illu-
strates the problems of lower
level employees, both men and
women, and of minority em-
ployees.,

The Commission is using “How
Many Eves?” in its own training
courses and recommends the film
for use in agency manager, sup-
ervisor, equal employment op-

©'World Wide Volk rwagen Corp.
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With fuelinjection- No carburefor-

No catalytic convertor-Runs on regular gas.
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1] deckr Odelivery Charges aoklhond

*Suggesied 1977 retgil price $3 499 ¢ we Roblut n

el ingectipn siendard Transportation, loc! Waxes,

Visit your local authorized Volkswagen dealer and find out why
there are over 4%: million Volkswagens on the American road today.

AUTHORIZED
CrAaLEN

portunity, and federal women's
program training courses. It is
accompanied by a discussion
leader’s guide to assist trainers
in leading comprehensive discus-
sions of the problems encountered
by women in the work force.

“How Many Eves?” received
the Bronze Award at the 1976
International Film and TV Fes-
tival. It was written and co-
produced by Zelda Zeldin, Presl-
dent of the Women's Media
Workshop, Inc., with co-producer
Walter J. Klein Co., Ltd, and in
cooperation with the US. Civil
Service Commission.

The 16mm, color film is 15
minutes long. It is available for
screening and purchase from
Walter J. Klein Co., 6301 Carmel
Road, Charlotte, N.C. The $275.00
price Includes discussion guide,
reel, case, shipping, and free life-
time repairs.

Don't Repeat This!

(Continued from Page 6)
States Conference of Mayors, or
on a program to provide greater
federal ald to the Northeastern
region as demanded by Governor
Carey and a group of governors
in this region, is highly ques-
tionable.

What may well exacerbate the
legislative sesslon is the fact
that politics in New York City
will reach the bolling point with
the city election just over the
horizon. There seems to be but
little doubt that Beame will
make another try at the job, but
will face vigorous opposition in
the Democratic primary.

One significant straw in the
wind about the Mayor's plans 1s
the fact that the staff in the
office of Corporation Counsel
that deals with legislative mat-
ters is burning the midnight oll
to wrap up the most massive
program ever sent by the city for
action by the Legislature,

No doubt the City's program
will add to the fireworks and
the verbal assaults and bombard-
ments that will characterize the
200th session of the Legislature,

Civil Service
Law & You

(Continued from Page 6)

UNDER THE procedures set
forth by the Department of Civil
Bervice, employees would not
have thelr senlority rights Im-
paired by the arbitary determin-
ant of the locale of their em-
ployment. Accordingly, the court
held that there was a reasonable
basis for the action taken by
the Department of Correctional
Services and dismissed the peti-
tion herein,

HEALTH TECH

ALBANY — A public health
technician eligible Mst, resulting
from open competitive exam 24-
418, was established Dec. 1 by
the State Civil Service Depuart-
ment. The list contains 30 names.

-
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CSEA CONVENTION

REPORTS, PHOTOS

Insurance Committee Report

The following is the Standing Insurance
Committee Report submitted at the
CSEA annual convention this fall
Chairman is James Corbin, of Suffolk
County chapter, and committee mem-
bers are Joseph Alello, Carl Behr, Mary
Converse, Patricia Crandall, Hugh
Crapser, Carl Garrand, Evelyn Glenn
and Paul Sats,

Our Standing Insurance Committee
has met several times during last year.
Unfortunately, a severe crisls developed
in the automobile Insurance industry
which caused practically all insurance
companies writing automobile insurance
to increase their premium rates thereon.
Hospital and medical expenses connect-
ed with disability resulting from auto-
mobile accidents skyrocketed, as did the
cost of automobile repair and replace-
ment of parts made necessary by ac-
cidents. The Travelers Insurance Com-
pany representatives, as well as those
from our insurance agency, Ter Bush &
Powell, Inc, met with our committee
on at least two occaslons to fully discuss
the need of a 30 percent increase under
the CSEA MasterPlan, which provides
auto/home owners insurance and such
increase was put into effect szeveral
months ago. :

There was llkewise in the acciden®
and sickness Insurance industry a very
unfavorable situation which some ex-
perts blamed on the economic recession,
which made it necessary for practlically
all insurance companies writing acel-
dent and sickness insurance to Increase
premium rates, reduce benefits, or in-
stall larger waiting periods before bene-
fits become payable.

Representatives of the Accident De-
partment of The Travelers, with repre-
sentatives of our insurance agency, met
with our committee on two or three
occasions to discuss the very unsatls-
factory loss experience on the CSEA
Accident & Health Insurance Plan, In
which almost 60,000 CSEA members are
insured, It became necessary to put
through a 20 percent increase in pre-
mium rates on the CSEA Accident &
Health Insurance Plan, effective June
1, 1976. In spite of the premium in-
creases on both the Auto/Home Own-
ers Plan and the Accident and Sickness
Insurance Plans, the members particl-
pating in such plans still enjoy a sav-
ings as compared to what they would
have to pay for similar insurance cov-
erage if arranged on an individual basls
with an average Insurance company.
These members do, therefore, still enjoy
considerable savings by reason of par-
ticipation in the CSEA plans.

The following report is made on each
of the CSEA insurance plans:

GROUFP LIFE INSURANCE

Approximately 90,000 CSEA members
participate in the Group Life Insurance
Plan, which has been in existence since
1939 and is underwritten by the Travel-
ers Insurance Company. The exhibit
attached shows the experience under
the plan for the policy years 1968
through 1975. The experience shown is
for the policy years starting around
June 1 for each year listed. The loss
experience under the plan from the
1968 through the 1972 policy periods
was very unsatisfactory, which resulted
in the plan being in a half million debit
situation at the end of the 1972 policy
period. The policy periods of 1973, 1074
and 1975 have improved somewhat, en-
abling a turn-around and accumula-
tion of a half miljon dollar adverse loss
ratio reserve at the end of the 1975
policy period. The loss experience for
the period June, 1976, through the cur-
rent date is about the same as during
the 1975 policy period. It is hoped that
this salsfactory loss experience trend
will continue so that adequate adverse

loss ratio reserves can be accumulated
and in the reasonable future considera-
tion can be given to Improvement of
benefits under the plan or payment of
some form of dividend.

Since 1939, when the plan started,
& number of benefits were added with-
out increase in the contributions from
members, such as double indemnity for
accidental death, walver of premiums
in the event of total disability prior to
age 60, additional insurance without
charging additional premium, and a re-
duction in the cost to members par-
ticularly in the higher age brackets.

The financial picture for the policy
period of 1975 was improved over the
prior year by a reduction in the num-
ber of accidental deaths that provide
payment of double indemnity.

In 1956, without additional cost to
the member Insured, premium walver
in the event of total disability occurring
prior to age 50 was added to the plan.
In recent years, the cost of this pre-
mium waliver has increased substantially
but has levelled off during the last two
policy periods.

The combined enrollment activities
of the company, the Insurance agency,
and the association produced during the
1975 policy period about 7,000 new
member policy holders, of which 33 per-
cent were new members, which is the
highest produced in any year in the
history of the plan by a comfortable
margin.

Since 1939, the Group Life Insurance
Plan has provided lesser amounts of in-
surance for women insured under the
plan than for men in each salary brack-
et. While it was felt that this arrange-
ment did meet the desires of the ma-
jority of women members, CSEA did
receive some complaints from women
members who desired the same amounts
of insurance as issued to the men in-
sured. These complaints mostly came
from women who were the maln sup-
port of their family unit and from
those in the higher salary brackets.
CSEA tried to meet this complaint by
establishing a head of household cate-
gory under the Group Life Plan which
would enable issuance of the amounts
of insurance issued to the men to those
women who could qualify for such cate-
gory. This proposal did not meet the
approval of the State Insurance De-
partment and had to be abandoned. To
meet the complaints, CSEA then estab-
lished the Supplemental Life Insur-
ance Plan underwritten by the Mutual
of New York Insurance Company
(MONY) and women members could
secure additional amounts of insurance
under the Supplemental Plan to equal-
ize with the men, but this meant that
they had to file an application in an
additional company, and in the two
top age groupings in the Supplemental
Plan, the premium cost per thousand
of insurance is higher,

Our Standing Insurance Committee
gave a great deal of prolonged consid-
eration to this problem. The Committee
Chairman, assisted by Vice President
William Conboy of the insurance agen-
cy, and CSEA Executive Director Joseph
Lochner met on a8 number of occasions
with representatives of the Travelers
Insurance Company to work out a plan
to enable women members to secure the
same amount of insurance as men under
the CSEA Group Life Insurance Plan.
We have finally developed a proposal
which has been presented to the CSEA
Board of Directors and we will proceed
on that proposal. The following is a
description of the proposal as presented
to the CSEA Board of Directors,

It 1s proposed that:

(1) On or about December 1, 1976,
& direct maiing will be made to all
CSEA members Insured under the CSEA

(Continued on Page 9)

CSEA president Theodore C. Wenzl, right, chats with cross-section of active union
workers from various areas of state. From left are statewide membership com-
mittee co-chairman Samuel Emmett, of New York City chapter 010; convention com-
mittee chairman Richard Tarmey, of Montgomery chaptler 429; Western Region VI
second vice-president Robert Smith, of SUNY at Buffalo chapter 602, and statewide
social chairman Mary Hart, of Education chapter 657.

¢ Y8 FowN \ A
Putting their heads together as they examine the insurance commitiee report are
three stalwarts from Erie Educational Employees chapter 868. From left are chapter

treasurer Kaye Smallback, West Seneca Central School District unit president Nor-
man Lemke and chapter first vice-president Jeanne Ripstein.

Amount of Group Lile Renewable Term Inswrance
The amount of insurance provded under the Group Lite Polcy « based on anacal salary as lollows
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Statewide unlon education chalrman Celeste
Rosenkranz, of Buffalo chapter 003, looks reflec-
tive as she listens to Leader associate publisher

Paul Kyer,

Insurance Committee Report

(Continued from Page 8)
Group Life Insurance Plan.

(2) Such mailing will announce a
change in the Plan which will enable
all members, men and women, to ob-
tain the same life insurance benefit
under the Plan, and that the low cost
of same will remain In effect.

(3) The mailing will advise all mem-
bers that effective April 1, 1977, with-
out evidence of insurability, all women
currently insured will automatically be
increased to the amount of life insur-
ance as indicated under “Option A" as
indicated on the attached sheet. The
men covered under the Plan already
have “Option A" amounts. The amount
of Insurance issued Is Based on an-
nual salary and the member contribu-
tion amount is based on age and
salary, as indlcated on the attached
sheet.

(4) Members who desire “Option B"
amounts (as shown on the attached
sheet) MUST sign and return the
card, which will be provided, to CSEA
Headquarters no later than February 1,
1977. Members who do not return the
card requesting “Option B" amounts
of insurance will be Issued “Option A"
amounts effective April 1, 1977. Those
insured members who sign and return
the card provided will be issued, effec-
tive April 1, 1977, the “Option B"
amounts,

(5) Puture requests for changes from
“Option B" to “Option A" after Feb-
ruary 1, 1977, will require evidence of
insurablility and must be submitted
prior to August 1 of any future year
for the additional coverage to take
effect on the following November 1.

(6) Any additional insurance issued
under this proposal will become effective
on the last date of the payroll period
on which the increased member's con-
tributions can be arranged, provided
the insured member is actively at work
on such date.

(7) Future increases in amounts of in-
surance issued under the plan will be-
come effective November 1 each year
following your eligibility for increased
insurance and provided you are actively
at work on that date,

(8) In the malling which will be
made to all insured members under the
plan on or about December 1, 1976, an
updated certificate of insurance will be
provided which will explain “Option A"
and “Option B" as referred to herein.
The new certificate will also contain a
couple other minor changes in the in.
surance plan which were approved by
the Assoclation since the last Insurarce
certificate was updated and distributed
to the insured members.

(8) This proposal will remove all
claimed discrimination between men
and women under the Plan, It will en-
able & woman member to secure the
same amount of insurance as & mar
in the same salary bracket by making
only one application to the Travelers
Insurance Company and secure the in-
surance at the same cost per thousand
of insurance.

ACCIDENT & HEALTH INSURANCE

As stated In the opening paragraphs
of this report, the Accident & Health
Insurance industry generally experienced
a very high loss experience during the
last couple of years. Almost all insur-
ance companies increased their insur-
ance premiums on Accident & Health
Insurance during the last year, includ-
ing the Travelers Insurance Company,
which on individual policles, increased
premium rates 30 percent or more, and
on renewal of such policles amended
same to remove less than a 30-day
waiting period after beginning of dis-
ability before benefits could be pald.
It became necessary for the Travelers
Insurance Company to request a 20
percent increase In premium rate on
policies issued under the CSEA Accl-
dent & Health Insurance Plan, and the
company proceeded to file its rate in-
crease with the State Insurance Depart-
ment, The State Insurance Depart-
ment approved the rate incresse but
ordered the company to change the
policies Issued under the CSEA plan
to have the premium rate on the policy
issued to each member based on the
member's age and sex. The Insurance
Department mandated that the plan be
revised accordingly by July 1, 1977.
The insurance company and our agen-
¢y have been studying this matter for
the purpose of recommending to CSEA
such mandated plan for the approval.
At our Insurance Committee Meeting
on September 7, 1976, the company
and agency representatives made their
first report on the progress they have
made In preparing the revised man-
dated plan, and as soon as the detalls
of this revised plan are presented to
our Insurance Committee, we will give
very careful and detalled consideration
to the matter and make appropriate
recommendations to the CSEA Board
of Directors,

The company representatives advised
us that the 20 percent rate increase
under our plan put into effect on July
1, 1976, has re-established the plan on
a sound basls with funds avallable to
establish the reserves necessary under
the plan. Of course, the time since the
rate Increase took effect is short, and
our Committee will continue to glve
the results of the rate increase very
close examination, You can be sure that
our Committee will very carefully con-
sider the recommendations of the In-
surance Company and Agency with ref.
erence to the plan revision mandated for
June, 1977, to make certain that our
members get the best treatment possible
under the circumstances that exist. We
will, of course, do our utmost to fully
protect the Interests of our almost
70,000 CSEA members who participate
in the CSEA Accident & Health Insur-
ance, In spite of the recent rate in-
crease, ouwr members through the CSEA
plan secure accident and sickness in-
surance protection at a lesser cost than
they could secure comparable protection
through the ordinary insurance chan-
nels,

Ed Gilbert, president of Industry (State Indus-
trial School) chapter 552, and his wife, Jerry,
were one of several husband and wife #ams at
convention.

Karen Gray, of Environmental Conservation chapter 655, learns
how it is done as she checks blood pressure of Suffolk chapter 852
president James Corbin under watchful eye of Long Island Region
I's “official” chiropractor, Dr. Harry Paritsky. The test must have
been all right, since Mr. Corbin was later able to give statewide
insurance committee report.

MASTERPLAN
AUTO/HOME OWNERS INSURANCE

As referred to in the opening para-
graphs of this report, a serious crisis
developed in the auto insurance indus-
try about a year ago and practically
every insurance company was forced to
increase its premium rates. A well known
insurance company, which on many oc-
casions underbid our MasterPlan with
reference to bids furnished CSEA mem-
bers, experienced extreme difficulties
and had to put into effect substantial
rate increases to barely survive. As
could be expected, all companies ex-
amined their portfolio of risks and took
steps to withdraw from furnishing auto
insurance to substandard risks,

The CSEA MasterPlan did not escape
this very unsatisfactory trend and had
to put into effect a rate increase. Like-
wise the Travelers Insurance Company
had to take steps to cut down on the
unsatisfactory insurance risks it cov-
ered and thus underwriting policies were
made much more restrictive. We are ad-
vised that the crisis s not yet over but
we are hopeful that the plan can con-
tinue without drastic changes, as the
members insured under the plan do en-
joy about a 15 percent less cost on auto-
mobile insurance than if they purchased
it on an individual basis from the same
company and they do have the conven-
lent method of payment of premiums by
payroll deduction, We are advised that
& number of the companies who went
into mass merchandising of auto In-
surance have withdrawn from any plan
they established where payment was by
payroll deduction because of the high
administrative costs resulting from fre-
quent change in deductions made neces-
sary by the nature of the automobile
Insurance coverage. Our Committee will
continue to give attention to the prob-
lems that exist under the CEBEA Master-
Plan Auto/Home Owners Insurance with
the hope that the auto insurance in-
dustry itself will stabilize and in futurz
years the plan can service additional
assoclation members on & satisfactory
basis,

SUPPLEMENTAL
LIFE INSURANCE

During the last year, the CSEA
Supplemental Life Insurance Plan, un-
derwritten by MONY, enjoyed greater
growth than in any prior year. It In-
creased from 18,000 covered members
to 22,000, The annual premium [n-
come grew to $2,100,000.

During the past year, the loss experi-
ence under the plan has continued at
approximately the same level, and based
on such continued favorable experience,
an increased dividend will be paid for
the year ending October 31, 1976. The
dividend scale will be:

Under Age 45 ey BT 15%
45 — 49 YA 10%
50 and over ..... ; S 5%

This dividend payout compares with
the prior year dividend of 10 percent
under age 45 and 5 percent for 45
years or older.

We are hopeful that the growth of
this plan will continue during the cur-
rent year. The Supplemental Life In-
surance Plan provides an opportunity
to our members who are insured under
the Basic Group Life Insurance Plan
underwritten by the Travelers Insur-
ance Company to secure additional life
insurance up to three times their an-
nual salary and also to secure life in-
surance coverage on their spouses and
on thelr children. Of course, the pre-
miums for Supplemental Life Insurance
are payable through the convenlent pay-
roll deduction arrangement for State
employees and for local government
employees where this arrangement has
been made available for our members,

Because of ongoing important mat-
ters concerning the CSEA Insurance
programs, our Committee anticipates
that it will meet on a number of oc-
casions during the coming year. You
can be sure that our Committee will
look into every aspect of the CSEA
insurance programs and give the time
necessary to prepare constructive rec-
ommendations to the Board of Direc~
tors and chapter delegates to protect and
promote the interests of ouwr members
insured under such programs,

9L61 ‘LI equmoa( ‘depry ‘HAAVAT FADIAYAS TAD
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THE WORLD'S GREATEST STAGE AND SCREEN SHOW
RADIO CITY

e MUNIC mlg«.,%““_
proudly announces

» The Thanksgiving-Christmas Attraction

. ¢

The Sl

- The Story of Cinderella
A Universal Release of G ==

A Paradine Co-Productions Film &% ™=+

Pamavision™ Technicolor ™ |

oty
— ON THE GREAT STAGE e
The World-Famous Two-Part Presentaton

“THE NATIVITY”
plus "SNOW FLAKES” produced by PETER GENNARO
featuring The Rockettes, Symphony Orchestra &

UNGeT e GIechion Of Will win Sefegs by kohe Wi Kack Costares Dy s Somrce

PARKING FOR PATRONS AT ROCKEFLLIIR CENTER GARAGE 6P M 1O T
I230AM (EXC SAT ) $200 PLUS TAX VALIDATE YOUR PARKING CHECA

3

v

THE NEW MUSICAL

slarang

JOHN CULLUM
1975 TONY AWARDS

BESTACTOR
IN A MUSICAL-
JOHN CULLUM

BEST MUSICAL
BOOK-
SHENANDOAH

oniGINAL CAST ALBuM IR A recoros & Tares
American Express Accepled. Tickets Also Available at Ticketron
FOR GROUP SALES ONLY CALL: 212) 796-3074
CHARGIT: MAIOR CREDIT CARDS CALL: (212) 239- 1177
ALVIN THEATRE 52nd Street West of Broadway /757-8646

The world’s most
acclaimed play!

Anthony
!?erkins

EQUUS

Tony Award Winner! Best Play

HELEN HAYES THEATHLE
210 West 46th St N YC 10036 246 6380

SPERFS.THISWEEKEND
FRI.AT8,SAT.AT2&8,SUN.AT3&7:30 |

Eligibles

SR STATE ACCOUNTS AUDITOR
OPTION A

Test Held Sepe. 18, 1976
List Est. Nov. 26, 1976

1 Jexlorski § ) Elmhuest .............99.8
2 Hancox David R Albany 8.7
3 Zelmanovitx J Brooklyn —— X |
{ Disgricoli € P Whirestone . " o J
$ Burxzi Adriano Albany M4
6 Harrison S C Albany ... FRALPRA 92.5
7 Krassik Donald Rego Park ... 925
8 Nelkin James R NYC EINIRE ¥
9 O'Brien Timothy Menands ... 92.2
10 Reiss Norman H Brooklyn ... 92.2
10A Mohrmann George Ossining ...91.1
11 Mazulsa Roger C Waterford ......91.0
12 Hackett Susan E Watervliet A8.9
15 Ferlmutter F S Albany ........588

14 Lederman Harold Brooklym ... 88.2
15 Altman Bruce | East Meadow .. 87.7
16 Girard Peter G Seaten Is ... 867
17 Pornink Robert Albany
I8 Coben Allen ) Brooklyn ...
19 Dolson Stuare J Brooklyn ..
19A Duffy Thomas Albany
20 Pautler William Waterviiet
21 Palmer Roland ) Fulton ...
22 Sossei Sceven E Albany ... . B4,
23} Stewart David C Latham ...

24 Goldman Larry ) Brooklyn
25 Chin Henry M Brooklyn ...
26 Fasano Rita L Brooklyn i
27 Manzella Vito W Brooklyn
28 Cirillo Frank J Seaten Is .81
29 Spence Robert D Scotia ...

30 Skantze Ronald Latham
31 Bullwinkle R D Utica .......oooon
32 Mussman Jay M N Woodmere ....76.9
33 Manning Michael Latham
34 Bassin Douglas Rosedale ...
35 Messing Barry ] Briarwood
3SA Noviello Peekskill

36 Lafrank John F Albany ... ....767
37 Harris Raymond Ballston Spa ...76.3
38 Wohlberg Emma Brooklyn ....75.7
39 Coulombe D D Waserford 738
40 Belostock Gregg Glen Oaks LT34
41 Sobel Barry L Bronx .........734
42 Hernas Karl A Schenecady .......T3.4
43 Cervsio E A Troy v 128
44 Sepsowitz G Brooklyn ... 727
45 McCarren John M Albertson ...72.6
46 Brevda Marsha Brooklyn ... 714
47 Levinson M A Brooklyn .......7L3
48 Stowell Warren Albany . et 1.2
49 Pirinea Joseph Brooklyn A 702

50 Friedman Ralph Howard Beach 70.1

EXAM 39-147
PRINCIPAL VOCATIONAL
REHABILITATION COUNSELOR G-28
Test Held Nov. 1976
List Est. Nov. 30, 1976

| Schechter Leo Long Beach ... 978
2 Lebeaux Somya NYC ... 95.9
3 Hedgeman Howard NYC . .949
4 Richmood Nsomi NYC ... 930
5 Powell Arthur L Roosevelt 925
6 Clark William P Schenectady .. .90.8
7 Beady Mary A Manlive 87.2

8 Owen John A Hamburg ... 855
9 Paterson W F Cambria Hes .. B85.0
10 Sturm Roland Cemterreach ... 82.6
11 Swaono Raymond Poughkecpsic 82.0

12 Sccinberg R Brookiyn e 800
13 levine ¥ E Codarharst ........78.0
14 Donowitzx Jerold Rocky Point ...77.4
15 Regpentine € D Lockport 162
16 Truchon Emile B Udca ... 75.8
17 Zinn Sidoecy Monsey 740
18 Plrommer Paul E Ontadio ...72.7
EXAM 35-9%5%

SR SYSTEM PLANNER COMM
Test Held Sepe. 18, 1976
List Est¢. Nov. 26, 1976
1 Brady David § Syracuse WITRE, L

EXAM 35957
ASSOC SYS PLNR OOMM
Temt Held Sepe. 18, 1976
List Ew, Nov. 26, 1976
1 McConkey Frank R Cliltom Pk . 900
2 Sieg Douglas E Gloversville 87.0

SAVE A WATT

GOOD SEATS AVAiLABL

WINNER OF 7
TONY AWARDS
1975 including

BEST

MUSICAL

REDUCED PRICE PREVIEWS BEC. DEC. 28

OPENS WED. JAN. 12

CHARGIT- 2397177 TICKETRON 5417290

THEATRE PARTIES CAN BE ARRAMGED BY CONTACTING
SYLVESTER LEAKS, 340 Mew York Ave Bklyn N.Y. 11213

(212) 1716518

WHIZ GROUP SALES CO . 850 Tth Ave. N.Y 10019, (212) 489-6570

HARKNESS THEATRE
B'WAY at 63RD ST. (near Lincoin Ce
581-6000 ALLMAJORCREDITCARDS ACC 2180

THE NpONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE 45710 STREET W of BROADWAY

FF AR DS FORTF T

Seats Now at B”ox Office! _

A Ssaring, Colebration
[nSeng.

VINNETTE CARROLL'S

ARMS
T00 SHORT To BOX

WITHGOD

PREVIEWS BEGIN FRIDAY,  DEC 17, THRU TUESDAY, DEC. 21

OPENS WEDNESDAY EVE DEC 22 » MAILORDERS NOW
POCES Lam My Sor bugs B Mon Bsg Dec 20 ar 400 PM A S begn of TOOPM Oect & Boses S8 Mgy
$5 W W0 B 37 Mol S o 200 PN S 8 ) PM Oxen B S 5150 Mt 1) 50 M50 950 Bok
2050 Sowcxs Naw woor s b oorts 08 700 & W00 PA Onch & Soses 750 Moo M750 M 12 hox 5550
MOUse COCRe O Wi GOV SOrMEOd OPWIRODe « 8% CPec s o oy Orce Ly Oenncie ok

For Group Sakes only coll (212) 354 1032

\\_ LYCEUM THEATRE 149 Wes! 45th Street » JU 2-3897

BROADWAY THEATRE,
Broadway at 53rd 51, C1 7-7260
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Feds Open A Variety Of Posts '
WASHINGTON, D.C.—The Piscal and accounting support, also under the mid-level an-
US. Civil Service Commis- shorthiand reporter, reporting nouncement. GET THE ARCO STUDY BOOK
sion has opened filing for stenographer, sales store checker Fiscal and accounting support
several positions on its gen- @&nd structural firefighter areé pogitions, which currently have BOOKS PRICES
eral notice listing. included. Textile conservator is vacancies in Orange and Rock-
land Countles, require one year's Accountant Auditor 6.00
Y 8.00
general clerical experience and Administrative Assistant Officer et
one year's specialized experience Assessor Appraiser {Real Estate) 8.00
. at the GS-4 level, which pays Attorney FEEOE AN ORVECRY PR D SEPHRE S s
en Continuous 50 s o vers wecr: | ae secton o
ized experience is required for mmm g::’ " 400
G8-5, which pays $9,303. Bookkeeper Account Clerk . 8.00
lalized - Bridge Tunnel Officer 5.00
State Job Calendar e o - = i
quired depends on the particular g Bpapeces 5.00
Auistant Clinicel Phyician . WO - TR | e Gt i e ol vl et 5.00
Associate Actuary 318369 20520 .o Lok payment roll, ac- Captain Fire Dept. o
Supervising Actuary (Life) - .. .. ... SIBIS IR o afrterance. ek Dio- Captain P.D. 400
Principal Actuary (Life) ... ... . ... ... .. $22,694 20-521 Shoelily: Yol ex‘mlnlng na Chnl‘“m"m 8.00
Associate Actuary (Casualty) ... .. $18.369 20416 ol SRNE | Saks B, ath Civil Service Arith. and Voen-hn 4.00
Supervising Actuary (Casualty) ... . .. . $26516 20418 DUV . Civil Service Handbook 3 2.00
Senior B SIGHE - N T Ve, Clerk N.Y. City 4.0
Clinical Physician | $27,974 20414  Shorthand reporter requires &m‘t: Guide t:“g : Jobs e
Clinical Physician Il . $31.055 20415 One year's experience for G8-1, Conet. s:”" e g 5.00
Compensation Examining Pl\ysmonl $27942 20420 wmch‘ pays $11533, and three Correction Officer .. . 6.00
Dental Hygienist v $ 8523 20.107 years' for G8-8, which pays $14,- Court Officer 6.00
Dietitian ... .. ; $10,714 20-124 997 General Entrance Series 4.00
Supervising Diotitlan ... $12,760 20-167 Reporting stenographer, which Genenl Test Pract. for 92 U.S,. Jobs ::
Electroencephalograph Technician $ 74616 20-308 Pays $90,303 at G8-5, has no Lt ::ekeml';:'pt. 8.00
Food Service Worhr Vel $ 5827 20-352 "::‘:‘5 or experience require- Electrician, 8.00
Hearing Reporter . .. . .. ... .. $It3Y 2D3)) s Electrical Englheer 5.00
Hldol:qqy echalolia $ 8051  20-170  Sales store checker requires six | gyreman F.D. 6.00
Hospital Nursing Services Consultant $16,538 20.112 months’ general experience or a Foreman 5.00
Industrial Foreman ... ... . . ... ..$10,714  20.558 high school diploma for GS-2, Prob. and Parole Officer 6.00
Institution Pharmacist $12,670 20.129 Wwhich pays $6,572, and one Notary Public 4.00
Legal Careers $11,164 20-113 Vvear's experience that includes Nurse (Practical and Public Health) 8.00
Public Librarians .. 310,155 & Up  20-339 & haif year's sales store checker PACE Pro & Adm Career Exam 6.00
Licensed Practical Nurse $ 8,051 20-106 Ccxperience for GS-3, which pays Parking Enforcement Agent 4.00
Maintenance Man (Mechanic) $7.408. Police Administrative Aide ::.0
(Except for Albany area) $ 7616  Various Strucu:nral firefighter requires Dietitian ; X
Medical Specialist | $27942 20407 One year's general experience and H.S. Diploma Tests 5.00
Medical Specialist Il $IE04 . J0408 0% yeera foaisbang sipstince: | S8 Swieanse BEMERetions e
Mental Hygiene Therapy Aide Trainee $ 7204  20.394 for GS-4, which pays $3316, ll:?:o :‘ :;'::' . S 145
Mental Hygiene Therapy Aide (TBS) . . .. $ 7616 20-394 9nd an extra year's speclalized Hospital" Mmm‘u N 400
Motor Equipment Mechanic experience for GS-5, which pays Housing Assistant 5.00
(S’aiomdo uoopf Albany) ... $ 9.546 varies $9.303. A high schoal diploma Investigator-Inspector 5.00
Nurse | $10,118 20.584 ©An be substituted for one year’s Laboratory Alde 5.00
e Sl Sl 311,337 20805 Seneral experience and an ap- - TR AR e 800
Nurse I (Psydmfm:l $11,337  20-58% Propriate associate degree is fully Machinists 6.00
Nurse |l bilitation) ..$11,337 20587 Gualilying for GS-4. Maintenance Man . 5.00
Nutrition ices Comulhm $31404  20-139 There is one vacancy In New Maintainer Helper A and C 4.00
tional Tl\ou $11,337  20.176 York City for textiles conserva- Maintainer Helper Group D 5.00
Principal Actuary mhy) $22,694 20417 tor, which pays $14,007. Applica- Man & Admin Quizzer * 8.50
Principal Actuary $22,694 20.521 tions will be accepted until Jan. Mechanical Engineer 8.00
Physical Therapist $11337  20-177 3. Two years' speclalized experi- Motor Vehicle License Examiner 5.00
Psychiatrist | .. . $27942 20-390 ence is required. Notary Publie ...... R ot 6.00
Psychiatrist 1l . $33,704  20-391 Sheet metal mechanic is open Police Officers (Police Dept. Trainee) 6.00
Rldooloqy Todlnolog (’7.632-”.“ 20.334 In Orange and Rockland Coun- Playground Director — Recreation Leader 6.00
Radiology Technologist (Tl Some.) ..($8,079-$8, 20-334 tles. Boat operator Is open in Postmaster 5.00
Senior Actuary (Life) $14,142 20.519 Nassau and Suffolk Counties, Post Office Clerk Carrier 5.00
s.|“°f M.d.c.l R.cofd’ L.b'.".n L sl |.337 20,34. Hish VO"“C electrician has been Post Office Motor Vellkle Opef'l(or 4.00
Senior Occupational Therapist $12,670 20-137 closed, Postal Promotional Supervisor-Foreman 5.00
Senior Phyucal Therapist $12,760 20-138 For further information con- Preliminary Practice for H.S. Equivalency Diploma Test  4.00
Stationary Engineer / $ 9,546 20-100 tact a Federal Job Information Prinelpal Clerk-Steno " 5.00
Senior Sanitary Engineer $17.429 20-123 Center. Probation and Parole Officer 6,00
Asst. Sanitary Engineer :|4.|42 20-122 I’N‘ﬂ:l:nll Trainee Admin. Aide :::
Stenographer-Typist $ varies varies _Erwin S Railroad Clerk .
V.ﬂfy’p'ophporzf':r e LR SO A AT IS e $ S811 20-307 win Schepses— ] Sanitation Man 4.00
Pharmacist . . $12,670 20-194 ELMHURST — Erwin Sch- School Secretary 4.00
Specialists in Education . ($I6 158.$22, 694) 20-312 epses, a member of the Civil Sergeant P.D. 7.00
Senior Stationary Engineer $10714  20-101 geryice Employees Assn. for Senior Clerical Series 6.00
Assistant Stationary Engineer . $ 7616 20-303 3 d Social Case Worker . .. ... 8.00
years and who retired | o o s iendant and Sr. Attendant .90
ify the examination by its number and title. Mail from state service in 1966, died Slattaneie Wb TE .00
application form when completed to the State Department of i| recently. Slarekasmer Slaokmnd 6.00
Service, State Office Building Campus, Albany, New York 12226,  Dr. Schepses, 80, was a form- S 5.00
New York 14202. er wmmfammyo:u\ parole di- Trandit Dosnalmas : 5.00
Additional information on required qualifying oupononco and rse:hozl ‘;or tBoys, “V:,‘":Em;: Vocabulary, Spelling and Grammar 4.00
application forms may be obtained by mail or in person at the State | .\ cies i Bimnurst s
Department of Civil sm.c. State Office il’mldwg 'ﬁ.;np:: el.ban SHh e wits  Senth ; Contains Previous Questions and Answers and
12226. icants can file in person at Two World Tra nter, s . :
New York 10047; or Suite 750, | Wast Genessee Street, Buffalo, critios ot Borie Moot wn Other Suitable Study Material for Coming Exams
M .5 Germass. s ol
umbia University., From 1923 to

ORDER DIRECT—MAIL COUPON |-

1935 he was a judge in Ger-

“THE BEST WOSICAL D ammenmant’
®

and

Tichels by phone. CHARGIT: 238-1177

e
/
}N * Tighets alse al TICKETRON 541.7290

MARK HELLINGER 51 St. w. of B'y/757-7064

GROUP SALES ONLY: (212) 3541032

man Courts, During World War
II, he served as & New York
State social worker. After the
war he worked with the US,
military government as a wel-
fare specialist in Hesse, Germany,
returning to state service in 1947,

He was the author of & number
of works on the problems of
Juvenile delinguency.

Full Employment
Is The Key

To Prosperity.
Buy U.S. Made Products

———————

LEADER BOOK STORE
11 Warren St., New York, N.Y, 10007

Please send me
I enclose check or money order for §

Name

copies of books checked above,

Address

City

Be sure 10 include 896 Sales Tax :
BOOKS NOT RETURNABLE AFTER 10 DAYS

B

R e e o e T Y " " W - —— - -
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REAL ESTATE VALUE

Publisher's Notice:

All real estace adversised in this sews-
i 0 the Federal Fair

per subject advertising for real estase which
mu-n.AqdlﬂM-h-ll is in_violation of the law. Our readers
illegal to advervise proference, lim-  are informed that all dwel adver-
ittion, or based on race, tised in this are on
color, religion, »ex, or oaticoal origia, n«mulm:b.h.

Property Sought Houses Wanted

WILLING to purchase houses uader

LAND, six acres of more sought in $25,000 in need of repair. From West-
Suffolk County preferably W hasmp w M sk. No Brok
won w M k. No Brok Mail Mail replies ro: WALTER

replies to: WALTER THOMPSON,
258 Broadway, N.Y. 10007,

THOMP-
SON, 258 Broadway, New York, N.Y,
10007.

BN e Florida =l

SAVE ON
YOUR MOVE
TO FLORIDA

Compare 4000 Ibs 10
St. Petersburg from New York Cicy,
$5813.20; Philadelphia, $553.20; Hartford,
Conn., 4/ Ibs., $612.80, or an esti
mate 10 any destimation in Florida

Write

SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 822-4241
DEPT. C, BOX 10217

our cost per

FLORIDA MOBILEHOME
LIVING IS EASIER

warranty for your protection. Geoe
Metzger's Highland Mobile Home
Sales, 4689 N. Dixie Hwy., Pom-
pano Beach, Fla. 33064, (30%)
946.8961.
FLORIDA
FROM | w 10 Acres Ranchettes with

used or refurbished mobile home from
$9.900, A minifarm 1o raise chickens,
grow vegetables, a place 10 live real
good and  inexpeasively. Easy terms
Call owner: (212) 8665122 or write
P & B Ranchewwes, P.O. Box 437,
Valley Sueam, N.Y. 11580,

to you

to your job

the job you want,

scription now.

If you want to know what's hb}lening

to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen.
ing in civil service, what is happening to the job you have and

mumywam'tlhhnduhm.mmmm
The price is $9.00. That brings you 52 lssues of the Civil

Service Leader filled with the government job news you want.
You can subscribe on the coupon below:

CIVIL SERVICE LEADER
11 Warrea Sireet
New York, Mew York 10007

below.
NAME

I enclose $9.00 (check or money order for & year's subscrip-
ton) to the Civll Service Leader. Please enter the name listed

cITY

Fact-Finder Suggests A 5%
Hike For White Plains Unit

WHITE PLAINS-—-A Public Employment Relations Board fact-finder has recommen-
ded a 5 percent salary increase, plus incremsnts, for certain non-teaching employees of
the White Plains City Schools.

Erwin M. Blant, of Port Chester, is the PERB fact-finder in a contract dispute be-

tween the school district and the
non-teaching unit of the Civil
Service Employees Assn. The ap-
proximately 300 employees in the
negotiating unit include teach-
ers’ aldes, cafeteria personnel,
custodial and clerical employees.

Mr, Blant recommended a one-
year contract with the 5 percent
plus increment increase to ap-
ply to all employees except cafe-
teria workers, and to be retroac-
tive to the commencement date
of the new contract year. Cafe-
teria workers are to recelve an
increment, but no salary in-
crease,

Other recommendations In-

clude:

® Rejection of a request to
provide full-time benefits to
part-time cafeteria personnel and
continuation of present mora-
torium on cafeteria workers for
the coming year. which is seen
as a test of whether or not the
District will continue operating
the cafeteria in the future.

® Rejection of a request to
lower guaranteed number of
work days to 172,

® No change in procedure for
payment of overtime, in sick
leave policy with regard to com-
pensation for unused sick time,

N.Y. Offices Are Closing
For The Coming Holidays

ALBANY-—AIl offices of the State of New York will be
closed Friday, Dec. 24, and Friday, Dec. 31, in observance of
the Christmas and New Year's Eve holidays.

The State Civil Service Employees Assn. contract stipu-

lates that when a holiday falls
on a Saturday, as with the two
coming holidays, employees will
be entitled to a compensatory
day off. It is the option of the
state to allow the employees to
select a day off, or to stmply
dictate that all offices will be
closed on a particular date. In
this instance, the state opted to
close its offices on the 24th and

the 31st.

In February 1977, a similar
situation will arise, with Lin-
coln's Birthday falling on a
Saturday.

Tentative plans call for the
state to offer a “floating holiday”
to be taken at the employee's
option as compensatory time for
Lincoln’s Birthday.

Feds Oper; Three Titles

MANHATTAN — The New
York City Area Office of the
U.S. Civil Service Commis-
sion has reopened filing for
shorthand reporter at Grades
GS-T7 and GS-9, and for engineer
equipment mechanic and repair-
er at Grade WG-10. It also re-
opened sales store checker at
Grade GS-2 for the U. 8. Mil-
itary Academy at West Point

Shorthand reporters need one
year's experience for GS-T,
which pays $11528, and three
years for GS-9, which pays $14.-
097.

There are no training or ex-
perience requirements for re-
porting  stenographer, GS-5,
which pays $9,303. Written tests
will be gilven.

This Winter a Month in
SOUTHERN CALIFORNIA
e 000
incl. mir fare, own ap't, maid service

Stony Brook Travel

Box "AT,” Scomy Beook, NY 11790
$16.751-1270 212-895.2197

VMEm-=—wEmep<—

TN W, 23 S (W, of 4tk Ave.)
NY, WY, CHeolsea 1-5084

Sales store checker requires a
high school diploma or six
months® genemal experience for
the GS-2 level, which pays $6,-
572. FPor GS-3, which pays $7.-
408, one year's experience Is re-
quired, with at least 8 year of
that as a sales store checker. A
training course in sales store
checking ocan be substituted for
three months’ specialized exper-
fence. Clerical work or schooling
above the high school level can
be substituted for six months’
genemal experlence.

For further information on the
jobs, which fall under General
Notice NY-6-06, Amendment No.
b, contact the commission at one
of the federal job information
centers. These are listed on this
page and can also be found in
area telephone directories under
“U.S. Government" listings.

VYeterans Administration
Information Service
Call (202) 389-2741

Washington, D. C, 20420

bt "+ L
Special State Rates

$15.00 Single
$22.00 Twin

1444 WESTERN AVENUE
ALBANY, NEW YORK

Tel. (518) 4383594
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in policy of giving reason for
use of personal leave, in bullding
and grounds employees work on
snow days and in employees’
working during emergency clos-
ings.

¢ Rejection of a request that
hourly employees be guaranteed
their contract hours if they re-
port to work and of request that
teachers' aides and assistants
who are part-time be given same
paid holidays as full-time em-
ployees.

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 pan, Special
hours for Thursdays are 8:30
am. to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
include: Board of Education
(teachers only)., 65 Court St
Brooklyn 11201, phone: 596~
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly

STATE — Regional offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 §&§5th
floor, New York 10048 (phone
488-4248: 10 am.-3p.m.); State
Bullding Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 am.-4 pm. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1208, Office of Court
Admin,, 270 Broadway, N.Y.,
phone 488-4141.

FEDERAL — The US. Civil
Service Commission, New York
Reglon, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to 5 pm, weekdays only.
Telephone 2064-0422.

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd. West,
Syracuse 13202. Toll-free calls
may be made to (800) 523-7407.
Federal titles have no deadline
unless otherwise indicated.




A FISCAL YEAR
North Hempstead Town Supervisor Michael J. Tully, Jr. joins members of the town's credit union during
their annual luncheon at Lauraine Murphy's Restaurant in Manhasset. From left are seeretary Connie
Petrie. of Williston Park; loan officer Alex Bozza, of Albertson; Mr. Tully; president Charles Milo, of
New Hyde Park; vice-president Donald M. Mahoney, of Westbury; receiver of taxes Robert J. Valli,
of New Hyde Park, and treasurer Ethel Morrison,of Mineola.

Campaign Is Launched In Fight
On Pregnancy-Disability Issue

ALBANY—Supported by the Civil Service Employees Assn., a group of Albany-area
women has begun a drive to collect signatures on petitions protesting the recent U.S. Su-
preme Court decision allowing employers to omit pregnancies from disability insurance

plans.

“We believe the Court’s ruling
to be discriminatory to millions
of working women in America,
and we're hoping for a minimum
of 50,000 piotest signatures on
our petitions,” sald Jean C.
Gray, of Niskayona. “I can't see
any reason why we shouldn't be
able to get 100,000 or more in
the relatively short time we ex-
pect to run this campaign,"” add-
ed Ms. Gray, an employee at the
NYS Thruway Authority head-
quarters in Albany.

Ms. Gray will lead the petition
campaign along with Helena Bar-
low, of Northville, an employee
of the State Office of General
Services in Albany. The two have
organized a core group of more
than two dozen other area wo-
men, mostly state employees, to
assist in the campaign.

Both Ms. Gray and Ms. Barlow
have been in contact with area
women's rights activist groups
and expect to dovetall their petl-
tion campaign with other actions
protesting the court’s ruling.

Both women are active in the
CSEA, which has endorsed their
campaign and is supporting the
project by providing a state-
wide distribution system to reach

the more than 300,000 public em-

ployees in New York State it
represents,
Ms. Gray is chairman of

CSEA's statewide special civil
service committee, which oversees
the union’s affirmative action
programs, and Ms. Barlow is a
member of CSEA's statewide spe-
cial human rights committee

“Because of our roles in these
areas of the union, it seemed a
natural that we take some firm
step to protest the court ruling,”
Ms. Gray said. “"When we asked
for the support of CSEA in this
effort, the union gave us that
support. Nearly half of the more
than 300,000 public workers rep-
resented by the CSEA are wo-
men, and the CSEA has long
been a union that supported and
advanced women's rights in em-
ployment.”

Ms. Gray and Ms. Barlow
pointed out that all women em-
ployees represented by the CSEA
have maternity leave protection
as a result of the union's nego-
tiations,

“Our concern is with those
millions of women workers who
do not have negotiated preg-
nancy-related disability protec-
tion, and who may never achieve

it now because of the court's
ruling. And we're just as con-
cerned that employers may drop
that protection where it is now
given, undoing the advances al-
ready made." said Ms. Barlow.

Both women sald that com-
pleted petition forms will be
presented to New York State
congressmen L show grssrools
support for congressional action
to legislate pregnancy disability
coverage.

“Anything less is discrimina-
tory and denies fair and equal
treatment to working women,”
they said

Westchester Local
Holding Open House

WHITE PLAINS--The West-
chester County local, Civil Ser-
vice Employees Assn., will hold
& holiday season open house on
Tuesday, Dec. 21,

The party, which will run from
noon to 8 pm, will be held at
the local's headquarters at 196
Maple Ave., White Plains, accord-
ing to president Raymond Cas-
sidy.

Pregnancy Petition

working women,

ADDRESS:

CITyY:

I deplore and protest the recent U.8. Supreme Court ruling that employers may lawfully
exclude pregnancy from disability insurance plans,

I believe the ruling is discriminatory and denies fair and equal treatment to millions of

I urge the appropriate parties, including members of Congress, to take immediate action
to correct this flagrant injustice.

Completed forms may be sent to Jean C. Gray, c¢/o: Civil Service Employees Assn., 33 Elk St.,

Albany, N.Y. 12207,

SHORT TAKES

UPHOLD PREGNANCY RULE |

In an opinion affecting women workers in both the public and
private sectors all over the country, the Supreme Court, in a 6-3
decision, ruled that excluding pregnancy from an employee's dis-
ability insurance plan is no violation of federal law. Frank Benoit,
chief of employee relations for the New York State Civil Service
Department, sald the state, as an employer, currently treats preg-
nant women as disabled, He noted, however, that many female
state employees revert to a leave-without-pay status if they are
able to return to their jobs after pregnancy but elect not to do so
immediately. If a woman finds herself unable to perform her duties
on the job as a result of her pregnancy, she then receives disability
payments, Mr. Benoit said, adding he did not know what result the
high court’s ruling would have on standing state policies on the
matter, In the decision, Justice Willlam H. Rehnquist, speaking
for the majority, said that leaving pregnancy out of sickness and
accident plans is not based on sex considerations. He said the
plan of the General Electric Co., the employer involved in a test
case on the issue, is no more than an insurance plan which covers
some situations but not others. The plan had been challenged in
a suit brought by 43 women in GE facllities around the country.
Attorneys for the International Union of Electrical Workers, AFL-
CIO, and some feminist groups, sald an immediate effort will be
made to have Congress overcome, by legislation, the effects of the
Supreme Court decision.

FISCAL OUTLOOK 'VERY GRIM'

A Syracuse University political scientist has estimated that
the state’s fiseal stagnation has been responsible for the loss of
more than $6 billion in potential tax revenues since 1973 and, as
a result, New Yorkers cannot expect public services to be main-
tained at present levels—such as they are—much longer. Accord-
ing to Ray Bahl, public services have been largely maintained despite
the tax losses through discretionary changes made in state and local
tax structures. The strain, however, has been such that the state’s
tax base can no longer be expected to support quality public schools
and extensive social services. In an interview with Associated
Press, Mr. Bahl observed: “The day when New York State could af-
ford the mest advanced educational system and social services is
probably gone . . . The economy of the state is moving toward a
lower equilibrium. It is on its way down and has not bottomed
out.” The Syracuse University political scientist noted that spend-
ing by state and local governments has not reflected this shrink-
ing tax base. For example, he said, although the state's popula-
tion increased less than 3 percent from 1963 to 1975, spending in that
period increased by about 150 percent. He also said the state's public
sector is overdeveloped in relation to what it can afford. “New
York State behaved in a different way than the rest of the country,
When the rest of the country saw a slower growth rate, they did some
belt-tightening, New York State acted as if nothing was happening.”

CHARGE SUNY MISMANAGEMENT

The New York Higher Education Assn. has charged the State
University of New York with violating the rights of SUNY faculty
members who have lost their jobs because of budget cutbacks, The
NYHEA has supported a statement issued earlier by the American
Assn. of University Professors that demanded an investigation into
the firings on & number of SUNY campuses, Said the NYHEA:
“We support this call for an investigation and hope it will shed
some sorely needed light on examples of mismanagement and
abuse of power by the SUNY administrators. The president of a
third involved group, however, Samuel J. Wakshull, of the United
University Professors, labeled the AAUP investigation “a sham.” Mr.
Wakshull, whose group represents about 15000 SUNY staffers
statewide, said: “Our position is that AAUP is a competing union.
They are using this sham of an investigation under the guise of
a professional organization to hide the fact that they are a com-
peting union.” He added that on two previous occasions, the
AAUP has attempted to challenge UUP for its SUNY members.
“NYEA is just riding the coattails of AAUP because they couldn't
get anywhere on their own,” said Mr. Wakshull,

BAN CO-ED BPC AWARD

Buffalo State Supreme Court Justice Frederick M. Marshall
has ordered autherities at Buffalo Psychiatric Center to stop housing
male and female patients in the same wards. A suit filed by Buffalo
attorney Thomas P. McMahon had alleged that the center has male-
female wards as well as restroom and bathing facilities used by
both men and women at the same time. “There have been re-
ports of increased numbers of rapes and sexual incidents since the
institution of co-ed wards, and these reports have been inadequately
investigated,” the suit charged. The suit asked the court to order
the center to provide care and treatment in accord with Department
of Mental Hygiene guidelines. It was brought by Mr, McMahon in
behalf of the families of two women who are patients at the center.
However, it was a class action suit, meaning any court orders would
apply equally to all patients at BPC,

PROPOSE TAYLOR LAW CHANGE
Donald H. Wollett, director of the State Office of Employee

posed Taylor Law change immediately drew fire from police and
firefighting officials. They contend that the present arbitration
procedure has prevented strikes and harmful job ac Officials
of the cities and municipalities, however, have sald they would
like to do away with arbitration proceedings.

€l
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CAIRO—The first of two
tor Jack Dougherty.

Directors, explained that the
workshop resulted from a de-
partmental agreement between
the union and the department
administration.

The workshop was held last
month at the Friar Tuck Inn
near this Greene County resort
area. Attending were union
members {from Albany Taxation
and Finance chapter 690, headed

Taxation and Finance chapter 690 president Ronald Townsend takes by Ronald Townsend.

turn as instructor for one of the work sessions. Here he describes the Another workshop will be held
various steps to be followed in resolving grievances affecting work In a few months for T&F union
conditions of departmental employees. leaders who work in other areas.

Y . o 2l g 35 ; ol v _ v e

Albany chapter 690 leadership reviews workshop program. In front, from left, are delegate Lee Johnson,
first vice-president Roger Hoyt, secretary Santa Orsino, president Ronald Townsend, third vice-president
Mary Jaro and second vice-president John Gully, In back are delegate H. Butrym, treasurer Steve

Coupos, departmental representative Jack Dougherty, delegate Molly Kanczewski and delegate Carmen
Bagnoli.

Serlousness of discussion is reflected on  Study group gathers ‘'round table to pool their skills in problem

face of Mary Jane Glaquinto, carefully grievance cases. Three women in center of photo are, from left, Mary Brown, Donna

taking notes, as Herbie Cleveland con- Mel and Nancy Mallory, That's back of Sara Pollack's head, jeft, and Lee Johnson, as CSEA
centrates on listening. right.

Catherine Corselt, left, and Hilda Coyne compare notes Attention is focussed on speakers by, from left,
during one of the group sessions in which participants Loucks, Bertha Churchill and Sarah Pollack

Tax Department Workshop

shop steward seminars for the state’s Department of Taxa-

tion and Finance employees was termed successful by Civil Service Employees Assn. direc-

Mr. Dougherty, who represents the department employees on the union Board of

Jack Dougherty, CSEA director representing Tax and Finance em-
ployees, was instrumental in setting up the departmental workshop.
Here, as CSEA education director Edward Diamond listens, he ex-
plains that it is & cooperative effort with the department.

solving of hypothetical Carmen Bagnoli stands by to make pres-
entation to the workshop participants,
field representative James
Cooney surveys the audience for reaction.

Shirley Everett Ford appears to be mulling over gquestion as
during Olene McDowell looks a bit apprehensive about answer,

(Leader photoe by Ted Maplasr) *
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SINCE 1848

Bright
Jdeas

Make short work of your gift list!
With lustrous chrome writing
instruments by Cross. Beau-
tiful and useful; mechani-
cally guaranteed for a
Iifetime.

Pen or Pencil $6.00
Set$12.00

Christmas

. BINCE

service!

Set $30.00

CROSS
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Delight them with 14 karat goid '
filled or sterling silver writing ¢
instruments by Cross. Dis-

tinctive, And guaranteed to

give a lifetime of flawless

Pen ar Pencil $15.00
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CROSS
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Desk Sets

Walnut Desk Set

THE JOMPOLE COMPANY, INC.

330 SEVENTH AVENUE, NEW YORK, N.Y. 10001

(Corner 29th St.)

SHOP BY MAIL

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\

\\\\\\\\\\\\\\\\\\\\\\

3rd Floor
SHOP BY PHONE

TEL. 594-0440 |

AZTATAAAAAAAAAAAAAATTATATTHTTETAETAATATSTSSASSTSESSSSSASSSSS S S SS S S S S S SN S SN
9L6T ‘L1 *oqueseq] ‘Aeply ‘YAAVIT ADIAUAS TAD

SHOP IN PERSON |

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\



16

CIVIL SERVICE LEADER, Friday, December 17, 1976

CSEA Launches Campaign
To Keep Warwick State
Schoolers On The Payroll

ALBANY—The Civil Service Employees Assn., the union
representing Division for Youth employees throughout the
state, has undertaken a battle on several fronts in an at-
tempt to keep hundreds of DFY workers among the ranks

of the employed.

Sol Willlams, president of the
Warwick State School local of
the CSEA, said a series of meet-
ings has taken place in recent
weeks between the CSEA and

the DFY, the State Correction
Department, and the Division
of the Budget, to ensure that

when the Warwick [facility is
transferred to the administration
of the Corrections Department
Feb, 1, 1977, all 130 CSEA mem-
bers at Warwick will have jobs.

According to the contract ne-
gotiated by the CSEA last spring,
the state must provide six
month's notice to all employees
of any facility that is scheduled
to be shut down. Warwick, sald
Mr. Williams, is one such facllity.

“One thing the union is doing
is trying to see that the state
lives up to its obligation under
the contract to provide ample
notice to employees slated to be
laid off,” he said. At presstime,
the 130 CSEA members at War-
wick had not yet received writ-
ten notices.

The union has already held
several meetings with the state
with a view toward lining up
some form of job security for the
workers by Christmas.

“We'd love to be able to tell
the people exactly what they'll
be doing and where they'll be
going,"” Mr, Williams said. “That
would be the nicest Christmas
present of all.”

So far, Mr. Willlagps and
CSEA collective bargaining spe-
cialist Jack Conoby have held
a number of meetings with state
officials with the goal of mov-
ing the DFY employees Into jobs
near Warwick and within the
state Corrections or Mental Hy-
giene Departments. There are
several Mental Hyglene and Cor-
rections institutions in the War.
wick vieinity.

“Ideally, we'd llke to ensure
that the Warwick people remain
in their professional area of ex-
pertise, that Is, within the Di.
vision for Youth," Mr. Comoby
sald. “We are also concerned
with the fate of the boys who
are under the care of the War-
wick facility, we are trylng to
make sure that they will be
properly placed and cared for
when Warwick closes. There are
many aspects of this situation
that the union is involved with."

Current plans call for the boys
who are now residents of War-
wick to be transferred into small
youth development centers.

Also Involved in the attempt
to help the Warwick members is
CSEA Southern Region III presi-
dent James J. Lennon.

Mr, Lennon serves on the
statewide continuity-of-employ-
ment committee, a joint labor-
management team formed to
deal with such problems as are
being faced at Warwick.

“We have discussed the War-
wick situation in committee
meetings and have assigned {t
a high priority,” Mr. Lennon sald.

CSEA members at Warwick
have job titles involving clerical,
maintenance, food service and
telephone-operator functions, as
well as Youth Division aide titles.
CSEA officials say they see no
reason why all the Warwick em-
ployees could not be absorbed
into the present facility when
the Corrections Department takes
it over or be given first priority
for vacancies at other facilities
in the immediate area.

Mr. Conoby has set up another
meeting with Mr, Willlams and
Office of Employee Relations
official Thomas Gibbs later this
month to discuss the matter
further.

“While everything is tentative
so far, we have hopes that all
our meetings and discussions will
result in an orderly transfer of
responsibilities for all Warwick
employees, without any layoffs,”
Mr. Conoby sald.

Buffalo-Niagara

BUFFALO—A combined
business meeting and Christ-
mas party has been sched-
uled for Tuesday, Dec. 21, by
the Buffalo-Niagara Frontier Re-
tiree chapter 903, Civil Service
Employees Assn,

Chapter president Mary Gorm-

SUPERVISOR LIST

ALBANY—A supervisor of cor-
rectional facility volunteer ser-
vices eligible list, resulting from
open competitive exam 27-581,
was established Nov, 18 by the
State Civil Service Department.
The list contains 24 names,

O

ERNEST WAGNER FETED AS HE L

EAVES STATE SERVICE

Ernest K. Wagner, center, a major figure in recent Civil Service Employees Assn. history, was honored
recently at a testimonial dinner. Mr. Wagner has moved out of state and, consequently, has left state
service here. Prior to his election in 1969 as president of the union’s Capital District Conference, he
had been president of the Employees' Retirement System chapter 652. He served two terms as the
conference president, declining renomination when the CSEA conferences were restructured into re-
gions. He ran unsuccessfully for statewide treasurer in 1973, but continued as chairman of the union's
statewide pension committee, a subject in which he was considered expert. At the statewide Delegate’s
Convention last spring, he was also appointed parliamentarian. In the meantime, his career with the
state had shifted from ERS to the Audit and Control Department, Among those turning out to honor
Mr, Wagner at Mario’s Restaurant in Troy were, from left CSEA director A. Victor Costa (Labor),
one of Mr. Wagner's predecessors as conference president; CSEA director Jack Dougherty (Taxation
and Finance), who had served as Mr. Wagner's first vice-president in the conference; Stanley Winter,
Audit and Control Department, director of manpower; Albany Region treasurer Mary Jarocki, and
Mildred Wands, Capital District social chairman during Mr. Wagner’s terms as president and reci-
plent of the Conference President’s Award in 1971. Ms. Wands herself has since been honored at a
similar testimonial at Mario’s in recognition of her sevices to the union prior to her recent retirement.

CSEA Defends The DMV

(Continued from Page 1)

ing with the Department Com-
missioner in an attempt to set
the record straight concerning
the reputation of the vast ma-
jority of employees.

Commissioner James P. Mel-
ton, meeting with Civil Service
Employees Assn, DMV Albany
local president Margaret Dittrich
and CSEA Albany Region IV
field supervisor John D. Corcor-
an Jr., stated that he was very
concerned by the adverse reac-
tion of the public caused by his
recent press conference in which
he sald there have been substan-
tial losses of funds in the DMV

Retirees Meet

ley sald the combined meeting-
party will begin at 1:30 p.m. at
the Hotel Lennox, 140 North St.,
Buffalo, At the meeting, legisla-
tive lobbying goals for the com-
ing year will be discussed and a
chairman for a chapter officers’
nominating committee will be
named by Ms. Gormley.

Louls J. Braun has been ap-
pointed to complete the 1976-77
office of treasurer for the chap-
ter, Ms, Gormley sald. Mr, Braun
replaced the former treasurer
Joan Fink. He is a former super-
visor with the Office of Voca-
tional Rehabilitation and only
recently retired.

The losses, he sald at the time,
were due to improper security
safeguards, loss of registration
stickers and, “unfortunately, in

some cases dishonesty on the
part of individuals.”
The Commissioner said he

prefaced his remarks with the
statement that the overwhelming
majority of DMV employees
were honest, sincere, hard-
working and dedicated.

However, the CSEA represen-
tative explained to the Commis-
sioner that most of the media
which covered the conference
failed to carry this observation,
ind Instead suggested the whole
DMV was dishonest.

Because of this, the CSEA of-
ficlals s=aid, many DMV em-
ployees In contact with the pub-
lic have bzen subjected to har-
assment, foul language and
abuse, This treatment has re-
sulted in one office filing 85
grieviances against the DMV,

To resolve the situation, the
Commissioner agreed to put out
a statement to all DMV employ-
ees and office managers. The
statement will outline the rules
of public decorum to the office
managers, who were advised to
assist on-line employees in any
case of harassment.

The statement lso contained
the Commissioner's reaction to
“this regrettable incident" and
his request that the employees,
management and the CSEA work

WOULD IT WERE FULTON SUMMER AGAIN
For meonths, Fulton chapter 818 CSEAers have been asking what happened to some photos that
they had sent to The Leader. At last It can be sald The Leader has recelved them. Just to show
that patience has its reward, we're going to print the photos anyway, even though, with snows swirl-
ing about, it sounds a little silly to say “recently last summer.” Here is CSEA president Theodore C.
Wenzl being greeted by Fulton chapter president Willlam Sohl at the chapter's annual clambake,
and the Fulton Infirmary float being prepared for the Gloversville parade.

more closely on efforts to insure
the personal dignity of employ-
ees. The statement was also
signed by Ms. Dittrich.

Albany Region IV, following
the meeting, sent a letter to Mr.
Melton demanding that the
union be Informed of any future
press conferences which may
cdause the public employees to be-
come the target of unnecessary
public ridicule.

Moore Assails
DMH’s Scheme

(Continued from Page 1)
peatedly refused to give a copy
of the report to the CSEA. Those
who have denied requests for the
report include John J. Laggatt,
the assistant commissioner of
the Department of Mental Hy-
giene’s Office of Manpower and
Employee Relations, Jerry Dunn,
deputy commissioner for admin-
istration of the DMH, and Don-
ald Wollett, director of the Of-
fice of Employee Relations for the
State of New York.

“The preparation of recom-
mendations of this type without
consultation with employee rep-
resentatives and the refusal to
share the report with anyone
outside the department is irre-
sponsible,” Mr, Moore said.

“I further suggest that the de-
partment has not been entirely
candid with the legislature or
the public concerning the cost
of de-institutionalization,” Mr,
Moore sald, He proposed that if
an estimate of the cost is awail-
able, then the public has a right
to it.

“The CSEA is determined to
work with the legislature and
the public in the interest of the
welfare of our residents and we
only hope that the department
of Mental Hygilene will work
with us in this effort,” he added.

Mr. Moore concluded that the
union hopes that the state will
“work with the CSEA to see that
if de-institutionalization s to
proceed, the state’'s most import.
ant resource in patient care—
namely the wealth of dedicated
and experienced employees—will
not be lost."



