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Exams Open for NYC
High School Teachers

All Subjects—See Page 10

Us. JOBS-NO TESTS

JUST WALK IN-TAKE CLERK JOB-GOOD PAY

See Page 16

Also—Listing of White Collar, Business, War Posts;
New York Gity, New York State Open Permanent Johs

See Pages 10, 11, 14

WHAT EVERY U.S. EMPLOYEE SHOULD

KNOW ABOUT FORTHCOMING PAY RISE

See Page 2

A GUIDE FOR NYC EMPLOYEES:

a~
-

One of the advantages ol

New York City employment

i8s membership in the New

York City Employees Retire-

= ment System, However,

W many persons coming into

the City service make the

mistake of choosing the

smallest possible pension

payments; then realize later
that they might have made
a better choice of pension
plan,

“The flexibility of
pal retirement

vr

system,” says

Ralph L. Van Name, secretary of
the pension bureau, “is perhaps
its best feature” Following is a
guide, prepared by Mr., Van
k Name, to help NYC employees
make thelr selection among the
options offered by the retirement
P laws when they enter the service

or later during their empolyment, |

It i5 possible—
Al entrance:

the munici- |

basis instead of 33, 34 or 35 year
half-pay basis, That is, for
years of service, a pension of
1/120 of “final compensation™
and the annuity purchasable by
3 contribution calculated to
match the pension at the mini-
mum service retirement age.
During first year of first member-
ship:

To purchase credit for city-
service rendered since eligibility
to membership first began,
During service:

To increase contributions by 50

per cent for purchase of addi-
tional annunity,

To contribute any additional
lump sum necessary to produce

half-pay (where prospective serv-

ice to the minimum service re-
tirement age is not suflicient to
produce half-pay).
Upon transfer o or from N. Y.
State seryice:

To transfer your membership
funds, reserve and service credit
to or from New York State Em-

each |

be repald to age 65 by additional
contributions of 10 per cent of
compensation

Until minimum secvice retice-
ment age:

To pay any additional
sum necessary for half-pay.
During 5 years preceding retive-
ment:

To pay in during 5 years or less
immediately preceding retire-
ment, any additional installments
necessary to purchase half-pay.
(This privilege not avallable be-
fore age 50.

After attaining minimmm service
retirement age and completing
service necessary for halfpay:

To discontinue further contri-
butions,

After cancelling rate of ocontri-
bution:

To withdraw annually in cash
the 4 per cent interest thereafter
credited to accumulated contri-
butions, and to restore such with-
drawals if desired,

Upon resignation or dismissal:

ump

How to Choose Your Pension P lan

(in s0me Cases, Mmore) years un-
less more than two-fifths of the
accumulated contributions are
withdrawn,

From age 70 to 80:

To have service extended in
periods not exceeding two years,
provided department head and
Board of Estimate approve

Until death in servioe:

To elect annuity to beneficiary
at member’'s death or
benefit,

At relirement:

To take a maximum retirement |
lesser retirement |
with |

allowance or a
allowance under options,
provision for payment of a lump
sum or a life income o a named
survivor,
Advice

To obtain the maximum of City
assistance toward benefits, and
since the privilege does not
main open, it would be well ax

the beginning of membership to]
con- |

consent to the additional
tributions necessary to provide an

| not otherwise, a pension of 1/120

'of

cash death i

re- |

“final compensation’
year of service upon
tirement

Later, for a still larger annuity,
yYou may increase your future
contributions.

for each
service re-

The annuity obtained by addi-

tional contributions will depend
on the amount accumulated at 4
per cent interest and the age of
actual retirement,

The Retirement System offers
excellent and flexible facilities for
bullding up additional lif. income

at minimum cost by a lump sum
payment or by contributions over
A period of years,

If you remain in service beyond
the planned retirement age, your
life annuity will be increased, for
accumulated contributions earn
interest, and cost of annuity de-
Creases as age increases,

Deposits, both below and above
$5,000, with 4 per cent annual
interest, are conservatively in-
vested and guaranteed against
1085 by the City of New York.

Special Information not
ered in this artile may be

cov-
re-
quested in writing from the office

ployees’ Retirement System, To withdraw all or any accu- | annuity of approximately 1/120 of _t)u- Retirement System, Room
To choose lesser minimum rve- | After 3 years of membership: mulated deductions including 4 | of salary for each year of service|316, 52 Chambers St., Manhattan,
' tirement nge of 55 Instead of 58 To borrow not exceeding 40 | per cent interest insteand of the lesser fraction|or by telephoning WOrth 2-4560,
{ 89 or 60 per cent of accumulated contri- | After resignation or dismissal: which you have the right to elect, | “Retirement  Information Bu-
. To choose 30 year half-pay ' butions and not more than can To retaln membership for five ' The City will then provide, and reau
4 o ® . . sitions having titles similar| (f) Open competitive eligible lists
C'V" serv,ce comm'ss,on Te,’s c,erks to the reclassified titles; | for positions having titles
(b)) Preferred eligible lists for po- similar to the former titles
Ab f R hf P ’ N T f’ sitions having titles similar | which were reclassified
' to the former Ctitles which The new classifications
ou ,g s' r,v' eges ’n ew , es were reclassified All Junior Clerk positions to
! (¢) Promotion eligible lists for | Clerk
\ ALBANY-—Th ate Civil Service Commission has answered a  shall be deemed Lo be the service positions having titles similar All Junior Typist positions to
) variely of quoestior ! om .‘.. rical employee .lll’,l eligibles concerning record ratings for the reclassified to the reclassified title Typlst
the upward classification of titles which went into effect April | Litle that for the purpose of (d) Promotion eligible lists for All Junlor Steno wpher posi-
These upward classifications had been ommended by the Classifi- | determining eligibill'y for rein- positions having titles similay | tions to Stenographel
| cation Board and approved by the Director of the Budgel statement after resignation, em- Lo the former itles which All Junlor Dictaling wehine
Increment Credit LA AN, < e Ve ployees who have resigned from were reclassified Franscriber positions 1o Dictating
The State Civil Bervice Com- 3'1". ."l l,l': .|,i' A-w“'x.l‘.‘,. _!':"' l’l positions under the old titles listed | (¢) Open competitive eligible list fachine Transcriber
mission has ruled that the incums [.l‘. nt lu"l t any such -‘rl L |.-|:\’ | SRave ",'“ be deemed to have for positions having Utk All  Junior Office Machine
Nahte v b veslassified Do -\i“; I‘. l".‘a )'.“[]- ..‘l‘l D ‘.HA ul :‘:Ml,- resianed .I.Hl{ position under the .-l.nl to the reclassified Operator positions to Offi Mn-
tions shall be entitled to the 3 -‘- u ; Sy g et ‘_ respective reclassified title: Ulies chine Operator (group of classes),
i oAy service under their formet
rights and privileges of the re- ‘ title hall be ecredited with such Priority of Lists
classified titles without furthes ervice In the reclassified titles: The Commission has also ruled
\ --\.nnmla';w;. that for the pur- | that for the purpose of promotion | that existing ellgible lists shall be
Pose Of computing future inore- and salary Increments, the last | certified to fUll sucl eclassifie
"“"l"-' in the reclassified positions ervice record ratings received by p(mnunl\ in ,lkn' Xu);m.lyuiz (:;l\i‘-‘: For MOfe Sfafe News
sueh Incumbents shall be coredited | the incumbents of sucl: reclassi- | of priority
with the number of years of serv- | fied positions in thely former titles | (a) Preferred elizible lists for PO- see Pages 6. 7' 8‘ 9. IO' ,6
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WhatU .S.Worl;é;; Should K now AboufSBO;

The material which follows isn't high-winded theo-
retical stuff. It's bread-and-butter stuff, literally. S.
807 is the thing that says you're to get more pay; and the
article below says that the Civil Service Commission and
the President of the United States are backing you up.
Moreover, it explains this measure so you'll know exactly

how it applies to you. And

he gave to the Senate Civil Committee last week.

this is an outline of testimony
It's ar-

ranged so you can understand it.

By Arthur S. Flemming
Member, U. S. Civil Service Commission

Introduction

A. 5,807 is the most far-reach-
ing and the most significant legis-
lative proposal affecting the wel-
f of the employees of the fed-
el government that

laced before the Congress of the

nited States In recent years.

B, The legislation contained in
5807 relating to the executive
branch Is, with the exception of
one minor provision, enthusiasti-
cally endorséd by the United
States Civil Service Commission.

C. We are authorized by Mr.
William H. McReynolds, Admini-
strative Asistant to the President,
and by the Director of the Bureau
of the Buget to state that the
legislation contained in S.807
which relates to the executive
branch of the federal government
would be, with the exception of
one minor provision, in accord
with the program of the President
of the United States.

D. We have also been Informed
by Dr. George W. Taylor, Chair-
man of the National War Labor
Board, "the proposed incresse of
15 per cent for the federal white-
collar workers Is entirely consist-
ent with the Little Steel formula

has been |

President's Cost of Living Com-
mittee, of &t least 26 per cent in
the cost of living since 1841, This
Committee also reported that on
top of the 26 per cent “allowance
should be made for a hidden in-
crease in the cost of Nving*

4 The present Overtime Pay
Act does not in any way correct
this inequitable situation.

(a) The employees of private
industry and the skilled and un-
skilled employees of the Federal
government working, for example,
in nayy yards and arsenals, have
been grantec both increases In
basic rates of pay and overtime
compensation.

5. The Federal government's
palicy in connection with within-
grade salary advancements, trans-
fers and promotions has not
brought about any overall cor-
rection of this inequitable situa-
tion, In fact. in some Instances
these policier have simply served
o aggravate matters,

(a) The provision of law that
there must be & walting period of
18 months when the within-grade
salary advancement is $60 or $100
and a waiting period of 30

and the national wage stabiliiza- | months when the within-grade
tiqn policy.” salary advancement js $200 or

1. This conclusion is likewise|$250 is far less liberal than the
concurred in by Willilam H. Davis, | formula which has been approved

Director of the Office of Economic | B¥ the National War Labor Board |

Stabilization.

E Genernuy speaking, those
proyvisions of S5.807 which relate
to the executive branch of the
government affect approximately
1,525,000 positions

1. 5.807 does not apply to—

(a) Elected officials.

(b) Judges.

(¢) Heads of departments,
dependent  establishments,
agencies.

fd) Officers and employees in
the field service of the Post Office

in-
and

Department,
(¢) Employees whose basic
compensation is fixed and ad-

justed from time to time in ac-

cordance with prevailling rates by |

wage boards or similar adminis-
trative authority serving the same
puzpdse,

{f) Employees outside the con-
tinental limits of the United
States, Including Alaska, who are
paid in accordance with local na-
tive prevalling wage rates for the
area in which employed.

(g) Officers and employees of
the Inland Waterways Corpora-
tion, employees of the Transpor-
tation Corps of the Army of the
United States on vessels operated
by the United States, and vessel
employees of the Coast and Geo-
detic Survey

How Much Pay Raise?

A. The Congress should, In our
judgment, grant to the salaried-
federal employees covered by this
bill an increase of 15 per cent in
basic rates of compensation as
provided for in section 306,

1. The Little Steel formula of
the National War Labor Board
provides that appropriate units of
employees, who have not received
increases in their basic rates
amounting to 15 per cent above
their average straight-time hourly
earnings in January, 1041, may
recelve increases up to the 15
pes cent,

(a) General speaking, the
wages and salaries of Industrial
workers have been increased In
accordance with this formula.

(b) Also, skilled and unskilled
Federal workers who are employed

in government operated navy yards |

and arsenals, have had thelr basic
yates of pay adjusted upwards In

accordance with this formula,
(¢) Also, a second large group of

Federal employees — the postal

workers—have been granted 4a

tempornry war-time bonus of §300,
and legislation is now pending be-
fore the Congress which would
Increase this to $400 and make
It permanent,

3. By and large, there have been
no Ineceases in the basic rates of
competsstion for the positions
held by the 1,635,000 vmployees
covered by this bill since 1930.

3. This situation prevalls In
spite of the fact that there has

| for private industry and for em-
| ployees working in
government’s field establishments,

For example, under one plan
approved by the Natiopal War
Labor Board, an employee cov-
ered by this bill and hired for a
CAPF-5 182,000) job could receive
increases totaling $400 in one
vear. Under the present provi-
sions of the Classification Act,
however, it will tzke him six
years to advance $400 within that
graqe.
| Or, if an alternative plan also
approved: by the National War
Labor Board were followed, this
same employee could advance
| from the minimum ($2,0000 to
the maximum (§2600) in two
years Instead of the 9 years that
it would take him under the pres-
ent provisions of the Classifica-
tion Act,

Obviously, therefore, within-
grade salary advancements can
not in any way offset the disparity
between the pay received by em-
ployees under the Classification
Act of 1923 and the pay recelved
by industrial workers either in or
out of government,

(b) Nor has the provision In
the Classification ‘Act permitting
within-grade advancements for
meritorious service helped to cor-
rect the existing inequitable situa-
tion. Out of the approximately
1,200.000 employees involved, only
950 received meritorious within-
grade salary advancements in the
fiscal year 1042; only 1575 re-
celved such advancements In the
fiscal year 1943, and only 808 re-
ceived such advancements in the
fiscal year 1044.

(¢) The Federal government's
war transfer program has not
served In any way to wipe out
these inequities,

From March 19 to the end of
December, 1944, there were ap-
proximately 174,000 transfers ap-
proved by the Civil Service Com-
mission, Of this number 128332
were from positions where salaries
were fixed in accordance with the
| Classification Act of 1923 to po-
(sitions where salaries were fixed
in accordance with the Classifica-
tion Act of 1923,

Of this 128,332, 85,114 —or 74.1
| per cent—were transferred at the
| same or & lower salary, while only
| 38,218—0r 269 per cent-— were
| transferred at a higher salary.

(d) Finally, It seems quite clear
| that promotions made by the de-
partments and agencies within
| their own establishments have not
had_any appreciable effect on the
overall picture,

For example, In 1942, 719 per
cent of the total number of em-

ployees on the Federal payroll re-
celved less than $2,000 a year. In
1944, 67 per cent received less

than $2,000 a year,
In 1042, 236 per cent received
$2.000 or more but less than

been an increase, necording to the ' $3,800, while in 1044 27.1 per cent !

the Federaliempmy"“ in® this group receive

were within these salary brackets,
In 1042, 45 z
$3.800 or more less than $9,000
while in 1944, 59 per cent were In
these salary brackets,

A shift such as is reflected

shift, assuming that the
departments and agencies were
following & promotion - from-
within policy.

(e) That all of these factors—
within-grade salary advancements,
transf ons—ha

picture is demonstrated conclu-
sively by figures compiled by the
Bureau of Labor Statistics which
show that the average weekly

cent  received | the

earnings of Federal employees

306 and e that employees under

tion Act be given an
increase of 15 per oent in basic
rates of pay. Just plain ordinary

Justice requires it,
Overtime Pay

B, We believe that the provision
for genuine overtime pay for the
1525000 employees covered by
this bill, as set forth in section
102, should be enacted Into law.

1. From the employee's stand-

had | point, he should receive extra pay

for work beyond his normal work-
ing hours, and the rate of over-
time pay should be higher than
the regular rate to compensate
for increase in fatigue, decrease
in normal Jeisure time, and, in

time-ond-a-half

Harry B. Mitchell and Arthur S. Flemming, President
respectively, of the U. S, Civil Service Commission, which has come
out in favor of a 15 per cent pay roise to salaried employees ond

and Commissioner,

overtime pay.

covered by this bill have increased
from January, 1941, to December,
1944, by only 26.9 per cent.

Now, remember, that included
in that figure is 20.3 per cent in-
crease which on the average all

for working 8 hours a week over-
time. Included, also, is an unde-
termined amount of compensation
beyond the 20.3 per cent for work-
ing more than 8 hours a week
overtime. So that at the very!
outside within-grade salary ad-
vancements, transfers, and pro-|
motions have not accounted for |
more than a 5 per cent increase |
in the average weekly earnings of
Federal employees over a priod of
4 years,

And let's remember again that
workers in private plants and the
skilled and unskilied Federal
workers have, in addition to re-
ceiving an increase in the take
home of 30 per cent—not 203
per cent—because of overtime and
in mnddition to receiving transfers
and promotions, also recelved in-
creases in basic rates of pay of
15 per cent over the rates pald in
January of 1941,

6. There would seem, therefore,
to be no valid reason for refusing
to grant to the employees covered
by this bill the relief from in-
creases In cost of living provided
for by the Little Steel formula—
& relief which has already been
granted to industrial workers, and
to approximately 50 per cent of
the employees now on the Federal
payroll,

That is the main reason why we
enthusiastically endorse section
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many Instances, additional ex-
pense,

2. Looking at it from the stand-
point of government, &5 an em-
ployer. overtime should result in
extra pay at a premium rate as a
device for discouraging overtime,
and, holding it down to a mini-
mum

Furthermore, in the post-war
period, overtime work schedules
shoulc Le done away with, in both
industry and government, in favor
of affording more widespread op-
pdttunity for employment.

3. The Federal government, as
an employer, has already recog-

as a permanent proposition, ex-

by the provisions of this bill,

(a) In the Postal Service, by
permanent law, additional com-
pensation is authorized for work
In excess of eight hours & day
performed by employees in the
more numerous occupational
groups. Also, for work on Satur-
coy permanent law permits many
groups of postal employees to be
given compensatory time off,

ployees of the Federal govern-

nized the soundness of this policy, |

cept for those employees covered |
| tion Act

| ment's salary stabilization policy

ment who work In field establishe
ments are, by permanent law, en-
titled to additionai premium pay
for all hours worked in excess of
40 hours a week,

4. The provisions of sectjon 102
of this bill are vastly superior to
the provisions of the temporary
Overtime Pay Act which will ex«
pire on June 30 of this year,

(@) The present law is temse
porary.

{b) The so-called provision for
time sand one-half pay for over=
time, In the existing law, is &
misnomer. The existing law pro-
vides, in fact, for only time and
one-twelfth pay for overtime work,

5. The present Overtime Pay
bill provides that overtime compu-
tation for salaried workers is to
be limited to that part of a pere
son's salary not In excess of &
rate of $2.900 per annum.

In the case of those Federal
workers who are engaged In
skilled or unskilled work in field
establishments such as navy yards
and arsenals, there is, of course,
no salary ceiling in so far as pay-
ment of overtime is concerned.

To the extent possible under the
government’s salary stabilization
policy, we believe the inconsise
tency in overtime pay computa-
tion method for skilled and une
skilled workers and for salaried
workers should be corrected.

Section 102 sets forth a method
of equalization which is in cone
formity with the salary stabilizas
tion policy.

For employees recelving basio
compensation at a rate of less
than $3,800 a year, the overtime
hourly rate would be computed by
dividing the annusl rate by 2,080
and multiplying by 1'%. For this
group, therefore overtime will be
compensated at true time and
one-half rates. .

For employees receiving basic
compensation of $3,800 or mare,
a specific schedule of overtime
rates based on 416 overtime hours
(8 hours a week for 62 weeks) is
provided in the bill, The purpose
of this schedule is to taper off the
overtime rate of true time and
one-half at 83,800 a year, down to
a flat amount of $6564 at $6.,500
and higher for the 416 overtime
hours,

For employees receiving basie
compensation of $3.800 or more,
the schedule of overtime rates ens
deavors to apply to the Classifica=
schedules the governs

for industry,

The government’'s stabilization
policy In this respect is based on

| the recognition that when hours

are extended and some workers
receive additional pay for overs
time they may, unless some pro=
vision i made for workers at

 higher levels, recelve more total

|
(b) Skilled and unskilled em- | ¢OMpensation than employees dos

(Continued on Page 12)

BUT...DON'T
REDEEM YOUR
WAR BONDS TO
GET EXTRA CASH!

Your Uncle Sam wants you to keep physically fir. You
help the war effort, do your work better, when you're up 1o
par. If you need extra money to complete your vacation
plans, see us about a Personal Loan, instead of cashing
your War Bonds. The cost is low, and you can repay the
amount borrowed out of income.

ATIONAL BANK
of Brooklyn in New York

100 LIVINGSTON STREET
lalayetto Ave, 1873FultonSt, 345 Ninth St 414 Bay Parkway

Measber Federal Reserve Syitem and Federal Depesit Insurance Corporation
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Which Means
More—Education
Or Experience?

A project to measure the rela-
tive values of education and ex-

rience in civil service examina-
fons and employment has been
Iaunched jointly by the Maryland
state department of employemnt
and registration and the Goucher
pollege (Baltimore) department of
political science,

Results of the study may be of
considerable potential value be-
cause of the effects of the war on
the educational progress of war
veterans, and because cf trends in
veterans® preference legislation
eliminating educational require-
ments as a prerequisite in eivil

service examinations, the Civil
Bervice Assembly reports, |
Civil service officials hope the

study will yield informution use-
ful In shaping practical policles
regarding establishment of educn-
tional and experience requite-|
ments In connection with civil
service tests, ‘

Three major points are empha- |
sized In the study:

1. To determine whether there|
is a trend away from the estab-
lishment of hard and fast ndm';\-!
tional requirements,

2. To compare the Job success
of employees having extensive
educational qualifications,

3. To identify the occupalional
fields in which specific educational
requirements are necessary, in
contrast with those In which the
substitution of experience is prac- |
ticable, ‘

Resulls of the study, flrst of its|
kind to be made, may be of value !
to clvll service Jurisdictions
throughout the country v their |
efforls to establish education and |
experience requirements for um-‘
ployees after the war, when a
great many applicants will be war
veterans who did not complete
thelr formal education before en-
tering the service, In some cases,
experience gained in mlilitary
seérvice might well ald applicants |
in qualifying for positions former- |
ly requiring formal educational
training. (The NYC Civil Service
commission allows credit for mili-
tary experience.)

Personnel Rating |
Boards Name
New Personnel

Changes in the personnel boards,
which review the service ratings
of NYC employees in thelr de-|
tmrtmenw. were made las* week by
he Borough President, Manhat- |
fan, the Department
and Aviation, and the
partment,

The Borough employvees elected
the following Board: Gertrude
J. Cronin, Albert Dick, Charles
McCarthy, Willlam P, Vanden-
Dries. Thomas P. Cooney, Rocco |
J. Masuccl, Ernest Hochwald, and
Mary O. M. Sullivan. \

Marine and Aviation had the
following slate chosen by the De-|
partment: Joseph A. Boylan, Ken-
neth P. Behr, John C. Fleming,
Alfred Wagner, Israel A, Mar-
golius, Ferdinand Lapen, Joseph
A. Cronin, Lorenz Sanzone, Gar-
rett E, Moore, James J. Smith,
John White, William C. Withers, |
and Charles J, Smith, porsonnei'

of Marine |
Law De-

Transit man at work, While the New York City budget grants them en Increase in
to dotermine lust how that raise goes into effect, and whe gets it, So

v
Both of these men, employees of
the NYC Dopartment of Water
Supply Gos and Electricity, have
made the supreme socrifice in

World War Il. Willlam Martone
lleft) wos @ seaman with the
Army Transport Service, Private
Irving Benimoff was also with the
ATS when his death in service

was reported.

Employee War
Casuaity Lists
Continue to Grow

Four war casualties have been

| reported among service men from

the New York City Department
of Water Supply, Gas and Elec-
tricity, They are:

Pvi. Irving Benimoff —Clerk,
Bureau of Water Register, Brook-
Iyn. Inducted 4-1-42 U.S, Army—
Medical Corps.
12-1-42, Reported
Action at Sea” in
European area.

“Missing In
the Western

Bureau Water Supply, Croton
Div, Inducted 2-23-43 U.S. Army
—Infantry. Killed in Action In
Italy 11-8-43.

Pvt. Dominick Masiello—La-
borer, Water Supply—Bronx. In-
ducted 1-27-3¢ US. Army-—-In-

fantry. Killed In Action in Ger-
many 2-26-4b,
William Martone — Laborer,

Water BSupply—Nassau County.
Enlisted 5-9-44 —Merchant Ma-
rine (Ordinary Seaman!. Died in

Army Hospital in Ttaly 12-26-44.
Correction

From the NYC Department of
Correction comes reports that
both of their war casualties were
first lleutenants. James R, Garry,
former correction officer, who was
killed in Italy on June 2, 1840;
and Andrew T, Hucko, former in-
structor In farming, killed In
Wales on April 2, 1944
CITY COURT LIBRARIAN
JOB STAYS COMPETITIVE

After holding a public hearing,
the NYC Civil Service Commis-
sion voted to retain the position
of Principal Librarian (Law), City
Court, in the competitive civil
service,

The Commission was consider-
ing an amendment which would
have placed the position in the
non-competitive class. The posi-
Lion Is listed as paying ''$3,000 a
vear and over,”

officer,

In the Law Department, Cyrus!

C. Perry was designated to suc-
ceed H. Broadman Epstein as
chairman of the Personnel Board
when he took over the position
of executive Assistant of the de-
ptmitmem, formerly held by Ep-
stein,

and of the Board of Transportation are getting together

Missing in action |

own office have filed a protest
against the recent promotion ex-
aminations to Clerk, Grade 3 and
4, but so far they haven't been
answered by the Civil Service
Commission. . . . Time clock in
Sanitation headquarters went
awry last week, but 1t didn’t mean
that people could come and go
at will. Time sheets made their
appearance in the offices, and a
red line was drawn across the
| page at 8:30, when the day be-
gins, ., .

. . .

QUERY OF the week came to
Sam Greenberg, info clerk at the
Civil Service Commission, ...
Someone had heard about jobs
out west  “shooting coyotes.”
He had heard it on the radio and
wanted more information.
Some Cily departments are snafu

e Lt el o 2%l ) ' Mja

CLERKS in Mayor LaGuardia's

so far as returning service man | thing
are concerned. The boys come' Catholle

b Lot L L)

o U P =g

N el 3

back from service. No one tells
them about checking In at the
Civil Service Commission 1>y see
If they have missed any p-omo-
tion examinations. Then when
they hear that a “spécial mili-
tary" test is being given, it's too
late for them to file. The law
says they must report to the
Commission within 80 days after
discharge to protect their rights
to promotion tests they might
have missed. . . .
- . -

THE DIFALCO Bill to Increase
penalties in the Fire Department
to 45 days for a single violation
seems to be on the skids. ., .. Last|
week, the sponsor, Councilman 8.
Samuel DiFalco, asked to have It
held back to the next Council
meeting. He is expected to have
it killed as a result of the cppo-

sition expressed by many firemen |
and officers. That's the smart
to do, Councilman. , . .
Gulld of Court Attaches'

Is awarding five free scholarships
to parochinl High Schools, Chil-
dren of members have until May
5 to get their applications to Ray-
mond E. Hussey, 52 Chambers
Street, . ..
. - »

NYC CLERK list has been ex-
hausted for certification for tem-

rary appointment as Book-
eeper, . . . If you're on the Fire-
man, F.D. eligible list. an have
been skipped because you were in
1-A, and aren't now, le the Civil
Service Commission know about
it. Seventeen appointments are
expected soon, and you may be in
line for one of the jobs, . .. Here's
an angle off Fireman John
Crane's return to the City from
his 10-month Staten Island exile,
.« It isn’t a break for him. The
story is that he was just getling
ready to move into the summer
home he has taken on the Island,
near his job, when the order
came shifting him to the Bronx.

|

Fire Groups Clash in Council Hearing
On Measure to Change Pension Trustees

The present state of the

| The Chief Officers Associatlon,
| Officers Association, Captains and
| Lieutenants Associations appeared
'Lo ask preservation of the old

system under which the presidents

of the groups serve as Pension
Trusiees,
Backing thelr argument was

| Vincent Kane, president of the
| Uniformed Firemen's Association,
who at the time, didn't have au-
thorization from his group to ap~
pear agginst the proposals, How-

ever, at & UFA meeting the next
| day, Kane succesded in having a
| resolution passed approving his
! appearance against the measure,
| In favor of the bill, the Citizens
| Unlon appeared, and also the
inewly organized Unformed Fire

Officers Organization, headed by
| President Caplain Winford Beebe,
| gave reasons why a change was
| necessary,

UFO Arguments

| They pointed out that since the
Iendowmuut features of the offi-
| cers’ groups had been dissolved
| by the State Insurance Depart-
| ment, the men had lost confidence
|in the old organizations. Another
| point brought out was the fact
that the cld officers' groups were
subject to dissolution at any time,
by order of the State Insurance
Department, “That,” sald UFO
spokesmen, “opens the possibility
of men on the trustee board rep-
resenting nobody.” Attorney Isaac
Goldstein of the State Insurance
Department, verified the fact that
liquidating groups were subject to
complete dissolution by the Insur-
ance Department at any time,

Chief argument of the propon-
ents of the Carroll Bill was the
fact that the change would sub-
stitute a democratic means of

pay, it lsa't simple
representatives of the employees
te irom out the wrinkles,

“old-line"

Fire Department, which are under liguidation by the State Insurance
| Department, highlighted a public hearing on the Carroll Bill to change
5 | the setup of the Trustees of the Fire Department Pension Fund
Pfc. Charles Leddin—Laborer, | pagore the City Council Finance Committee last week.

organizations in the NYC

election of the pension trustees,

Against the argument that the
old organizations had been In ex-
istence for fifty years, the UFO
members brought up the fact that
changing conditions had elimi-
nated need for the old groups
which were primarily benefit as-
sociations to provide life insur-
ance for firemen--who years ago |
were unable to obtain insurance
from commercial Insurance com-
panies.

Dugan’s Arguments

One of the chief spokesmen
against the bill was Captain Wal-
ter Dugan, president of the Offi-
cers Assoclation. He sald that his
group still had “1,400 members,"”
but added that members who did
not pay dues were not dropped
from the organization, “but would
be welcomed back at any time”
His statement on membership
brought & roar of laughter from
50 firemen present.

He stressed the fact that the|
whole matter was a fight within|
the department which didn't call

for any changes in the laws regu-
lating the Board of Trustees.

However, his offer to accept the
“prodigals” didn’t find any takers
on the UFO side of the room, The
UFO men countered that they
had all formerly been members
of oneé or more of the old groups,
but had dropped out and felt that
there was no purpose in perpetu-
ating the old system.

Some members of the UFO bloe
indicated that Councilman Louis
Cohen's questions (as chalrman

{of the Finance Committee, he

presided) showed a tendency L

favor the old organizations in
thelr opposition to the Carroll
BilL

Among those who appeared in
favor of the bill were: Captain
Winford Beebe, Lieutenant
Charles Freely, Captains Ryan
and Whitney and Lieutenant
Faley of the Fire Department, and
Major Albert De Roode, attorney
for the UFO, and George Hallet
of the Citizens Unlon,

No decision by the Finance
Committee was made al the ter-
mination of the hearing. The
Committee may present the meas-
ure ta the Council for a vote with
a favorable report, or may kill it
in committee,

$10,000 and $144 Job

-
Have It in Common

The non-competitive class of
the NYC Civil Service includes
positions for which the Civil
Service Commission considers
it impracticable to give com-
petitive examinations. Qualify-
ing tests for such positions are
given elther by the Commis-
sion or the depgriment.

The listing includes such un-
usual positions as: Armorer,
City College, not to exceed $720
per annum; Confidential Food
Inspector in Markets; Curator
at Jumel Mansion, at $1,823 a
vear: Sump Tender, $6 a day,

Top job in the list is Director
of Management, NYC Housing
Authority, $10,000 & year, The
bottom, financially, is the po-
sition of Guage Keeper, for the
Department of Wsater Supply,
Gas and Electricity, at $144 a

year,

O

_—

New Leave Rule
Promised for
NY Navy Yard

New slck-leave regulations have |
been promised to workers in the
New York Navy Yard. Repoumg'

on negotiations with the admini-
stration, the CIO technical union
reports:

“At a conference held for the|
purpose of discussing the Union's
proposals for changes In  slek- |
eave regulations, Commander N.
D. Hubbell revealed (o Union
representatives that a new order
will soon be promulgated V&h.‘l’
will put into effect several im-
provements over the present pm-|
cedure. Nolarized corroborative
affidavits will no longer be re-
quired, and doctor's vm‘lm«:utvz,1
will not be needed for short term
illnesses, oven after the third in

{ sition of

Bill Proposes Pay
For Workers Who
Take Holidays Off

A bill, which, if passed, would

| establish a law granting nald time-
off to NYC employees for ob-

servance of religious holidays, Is
now in the hands of the City
Council’s Finance Committae,

Introduced by Councilman Hart,
the measure provides an amend-
ment to the Administrative Code
which allows the City Council to
specify the days which will be
recognized as religious holiflays.
Then the Council would notify the
head of each department of these
days,

Any employee applying for the
day off for religious observances,
must be given the leave. The pro-
posed bill also says that: “Any
Commissioner or head of a City
agency who wilfuly violates any
of the provisions of this section
shall be gullty of a misdemeanor
and, upon conviction thereof, shall
be removed from office.

At present, there Is no way in
which per diem employees may
be pald for religious time. The
new bill specifices that all per
diem employees absenting them-
selves on religious holidays “shall
recelve per diem pay for each of
sald days”

six months, The Yard will erack
down on abuse of sick leave by
greater use of investigators, The
Union’s main proposal, calling
for continuity of pay during i«
ness by & temporary charge on
annual leave was accepted by the
Yard but has met with the oppo-
the Navy Dept. The
Union has written to Washington
in an attempt to persuade the
Navy Dept. to agree to the ine
corporation of this feature in the
new regulations,”



What NYC Employees Should Know

Eligible Lists

Different types of eligible lists
for the same positions are & part
of the civil service setup which
confuses many employees. Follow-
ing Is an explanation of the “eli-
gible lists" maze:

In fllling vacancies the issue
often arises as to which eligible
list must first be certified for fill-
ing the vacancy. There are four
types of lists usually avallable and
authorized to be established under
the Civil Service Law, from which
appointments may be made. They
are: (1) Lists established after
open competitive examinations;
(2) promotion eligible lists; (3)
preferred lists (or reinstatement
lists); (4) special Iists established
pursuant to the Military Law,

Priority of Lists

(1) Preferred lists, Section 31
of the Civil Service Law provides
that persons on a preferred (re-

instatement) list shall be certified |

for reappointment before resort is
had to any other eligible list for
filling vacancies;

(2) Promotion lists. Section 186
of the Civil Service La's provides
that vacancies must be filled by
promotion wherever practicable;

(3) Open competitive lists, In
the absence of a preferred list or
a promotion eligible list, resort
may be had to open competitive
lists for filling vacancies.

A Post War Problem

With the termination of war,
the civil service commissions will
be confronted with the problem
of certifying from special eligible
lists, both promotion and open
competitive, established under the
Military Law for those who had
been reached for appointment
and had been passed over while
they were in military service, Such
lists will have to be certified for

appointment before resort may be
had to any eligible list therenfter
established,

Ordinarily eligible lists are es-
tablished for filling & specific posi-
tion, and the title of the eligible
list usually conforms with the title
of the position to be filled. How-
ever, the Civil Service Law author-
fzes the commission in filling va-
cancies to certify names from the
most nearly appropriate eligible
list. The commission may, there-
fore, in the absence of an eligible
list created for the specific posi-
tion, certify another list which in
its discretion Is believed to be an
appropriate list,

“Appropriate” Lists

An appropriate list is one where
the general qualifications sought
to be tested in the examination
are sufficiently similar or equiva-
lent to the requirements for filling
the position under conslderation.
For example, the commission may,
in the absence of an eligible list
for a position of a general clerical
nature, certify the existing list for
bookkeeper, statistical clerk or
file clerk, whichever list the com-
mission believes most appropriate.

Occasionally the commissicn
finds it desirable under certain
circumstances to hold both a pro-
motion and an open competitive
examination for the same class of
position, Where this practice is
followed the promotion list takes
precedence over the open com-
petitive list even though the pro-
motion and open competitive ex-
aminations were identical. The
circumstances under which both
promotion and open competitive
tests may be concurrently held
are extremely limited, and the
practice should be applied with
caution,

Transcribing Typists in Welfare Dept.
Must Take Exam to Earn Higher Pay

Transcribing typists, whose dispute with the Department of Wel-

fare has beéen going on for years,

The typlsts, who work from
dictaphones and ediphones, have
maintained that thelr work calls
for a higher t of skill than
that of ordin typists, Em-
ployee organizations in the de-
partment have asked that these
employees be reclassified to a
higher grade In view of their
work, At present, most of the
transcribing typists are grade 1
(81,200 a year base pay). They
have been requesting reclassili-
cation to grade 2 ($1,200-81,800
a year).

However, after considering their
situation, the Municipal Civil
Service Commission decided that
the position did call for « grade 2
salary, but did not order reclas-
sification of the typists now work-
ing as transcribers.

Exam Set

Last week, the Commission
wrote to Harry M. Marsh, Com-
missioner of Welfare, advising
him:

“At a meeting of the Munici-
pal Civil Service Comimission the
following promotion examination
was ordered for your department
-Transcribing Typist, Grade 2."
The Commissiorers also told
Marsh that subjects, weights and
terms of the examination had not
yet been approved.

In ordering the examination,
the Commission noted that the
Department of Welfare had long
desired this examination and that
the Budget Director has givea
his consent,

The LEADER will follow the
progress of this examination and
carry full details when the ap-

Word Test Part of

Clerk Grade

2 Exam

Vocabulary tests are an important part of NYC clerical nromo-

tion examinations. Following are

samples of the type of word-tests

which are used on the promotion to Clerk, Grade 2 exam. The NYC
Civil Service Commission has ordered this examination, many clerks

are waiting for the filing period to

open. Answers to these questions

will be found in next week's LEADER. Answers to last week's set |

appear at the botton of this artic
1~"Comrlbulloxm to the employ-

ee’s welfare fund shall be pro- |

rated.” The word proraled means
most nearly!
A. On a voluntary basis,
B. Divided proportionately.
C. Compulsory for all,
D. Regular in payment.
E. Audited.
2—"Complcle cooperation by the
members of the stafl is postu-
lated.” The word postulated
means most nearly:
A. Encouraged.
B. Endangered.
C. Achieved.
D. Obviated,
E. Assumed.
—To say that a clerk is dynamic
means most nearly that the
clerk is:
A. Careful,
B, Stubborn.
C, Energetic,
D. Insubordinate,
E. Dutiful.
4—1‘0 say that a clerk has mis-
construed directions means
most nearly that the clerk has:
A. Followed instructions im-
plieitly,
B. Displays
genuity.
C, Acted in a supervisory capa-
city.

We Pay Top-Prices For
.Sﬂ'ond-lmnd Men’s (flolhing‘

pJohn’s Merchandise Exch.q

§93--8th AVE,
Near 3ind St NV, L u-u':n.
BUYS , SELLS . EXCHANGES ‘
ANYTHING OF YALUE
CAMERAS, BADIOS, MUSICAL .
INSTRUMENTS BOUGHT
CASH FOR _PAWN TICKE'TS -

commendable in-

Eyes Examined - Glasses Fitted
Prescriptions Filled

(Over 35000 Prescriptions on File)
Br. B. Senter
Optometrist

427 B6th St (4th Ave.), Brookliyn
SH 5.3532 Hours 10-7 Daily

le.

D. Interpreted his
erroneously,

E. Listened carefully to his in-
structions,

—*“The supervisor advised his

staff that the benefits of the

proposed plans are likely to be
transitory.” The word fransitory
means most nearly:

A, Significant,

B, Temporary.

C. Obvious.

D, Cumulative.

E. Determinate,

—An action which is inexplica-

ble is:

A. Not explicit.

B. Incapable
plained.

C. Ineffectual.

D. Inexpedient.

assignment

of being ex-

ANTIQUES

and MODERN FURNITURE—
BRIC-A-BRAC, eofc.

WANTED TOP PRICES PAID

' Radiow, Elvetrie Mems, Linens, House-
hold Articles of All Kinds
BOLUGHT AND SOLD

TREASURE HOUSE

BO-—Nth Ave ut B3ed St N, ¥, U,

{ Clecle 5-8043

Let Skilled Craflumen

REMODEL YOUR FUR
COAT fo Latest Style

REPAIRING INCLUDED
Wark Guaranteed—From szs“

Additional Material ot Cost

RICK-MILLER Mfg. Fureiors 25 Yin
231 West 204h Street Gth Fleor

Unity Opticians

— Kstallished 1010—

Makers of
Dependable Eyeglasses

| lest

FE. Inappropriate to the end In
view,

—To say that the circumstances

surrounding an act were ex-

tenuating means most nearly that
the circumstances:

A. Were stimulating.

B. Tended to be sustained,

C. Existed for a considerable
time before the act,

D. Tended to excuse the act,

E. Were variable and incon-
sistent.

—*“In presenting his argument,
the clerk should be careful
his argument be speclous."
The word specious means most
nearly:

A, Deceptively correct,

B. Irrelevant.

C. Unintelligible,

D. Heated,

E. Somewhat verbose,

Answers to last week's ques-

tions: 1, C: 2.D; 3, A 4, B; 5 D; |

6, E.

CEMETERY
(Non-Sectarian)
BUSHWICK AV. &
CONWAY ST,

Brookiyn
GLenmate 5-0300-3301
The onew Gibrop Section
completely landscaped and
all with perpetnal care, w»
now open for both single

graves and plots.
PRICE OF LOTH
Depending upon Location

Dayment nted.

Single Graves for three interments
‘the New Park Section with perpetus)
care and (nciuding the (first open-
g ; 178
Single Graves for three internments o

didn't do too well last week,

pllcalon period Is opened by the
Civil Service Commission,
The Line Count Affair
The transcribing typists in Wel-
fare came into the limelight when
they protested violently against

P.O. Carriers
To Hold
Memorial Rites

The annual Memorial Service of
Empire Branch No. 36 and the
New York Letter Carriers Associa-
tion, will be conducted on Sunday,
May 13, at 2:30 p.m., at Our Lady
of the Scapular R. C. Church, 339
East 28th Street.

Rev. Andrew P, McHugh, O.,
Carm., will officate. He is the son
of Carrier Philip P. McHugh, Sta-
tion H, who is Chalrman of the
Memorial Service Committee, His
topic will be “The Meaning of
Memorial Service,”

Branch President Emanuel
Kushelewitz and President Joseph
DiPerna of the New York Letter
Carriers Association urge every
member to attend, in summer uni-
form, If possible, together with
their families and friends.

On the committee are Milton
Adams, Secretary; Thomas D.
Marin, Station K; Raymond
Casey, Times Square; Noel Mor-
rell, College Station and William
Gowrie, Jr., Washington Bridge.

the imposition of a “line-count™
minimum production quota by the
department. At that time Edith
Alexander was the d-partment's
director of staff relations, and
heated discussions were in proe
gress for months until the de-
partment modified its ruling.

Fur Coat Sale

Direct from
Manufacturer

$49.50 _ $gQ.50

and up plus tar

MEYER'S FURS

385 Bridge St Brooklyn, N. Y.

Repairing Rem~“alling

TRiangle 5-3400

PHOTOSTAT
PRINTS

Commerce Photo-Print
CORPORATION
| WALL STREEY M MAIDEN LANE

213 BROADWAY 20 EXCHANGE ML
33 W, a2nd STREET 80 BROADWAY

Dighy 4-9135
(Connects all Offices)

"A Wideipread Repatation for Immedia
Service, Painttaking Quality and ”
Reascoable Rafes."

ALL CARS WANTED

Any Make or Model
1934 to 1942

HIGH CASH ON THE LINE

Automobile Distribators

PARKER MOTORS

INCOHPORATED
Bedford Ave., Brookly
MAin 2-5649 l

1530

—YOU TRY US —
Fot Befter Prices on Your

Car or Truck
Or M You Want a Geed Used Car
See Un

TRIANGLE CHEVROLETY, Inc.
FLATHUSH AVE, EXTENSHON
At Myrtle Avenne, Brooklyn
TRinngle 5-5000

Used Cars Wanted
M

For Good Low Mileage
38-39-40-11-42 Cars
)
CASH
YOU DESCRIBZ CAR . ,

WE WILL SEND BUYER
WITH CASH

ENdicont 2-9730 - 9731

anhattan Motor Sales Co.
1900 B’way, ecor. 63rd Se.

TOP PRICES PAID

FOR ALL CARS MAKES & MODELS
WANTED FOR DEFENSE AREAS

CASH WAITING FOR YOUR CAR
Granite Motors
Sales & Serviee, Ine.

15810t Ave, nr, 35th S, N, Y, O,
Tel, Longacres 05-0334

! WILL PAY LIMIT
FOR ANY YEAK CAK
BUYEE WILL CALL WITH CASH
ok prive 0 FREINSMITH

12 EMPIRE BLYD.
‘ NEAR FLATBUSH AVE.

BUck, 4-0480
Eves. Wind, 6-45%4

Spot Cash  Top Prices

For all ears, trucks & Sta. Wagons

BRIDGE MOTORS
JEROME 7-°°00

Jerame Av. bet, 160 & 170 Sts, Bronx

HIGHEST PRICES PAID

All Makes And Models
BUYER WILL CALL

ENGEL & MEAKIM

JASH WAITIN
FOR YOUR CAﬁ
WE PAY MORE
All Makes and Models

John A. Dursi, Ine.

215 Broadway, New York Ciy

A shoe that really ft« the most im-
‘::::”ndihkd.. the
Thousands of men and womes in
avery walk of life find that long
hours “on their feet™ seem shorter,
much less tiring, thanks to the fati-
gue-free comfort of LALOR SHOES.
Remember, the it is the thing—i

D. J. LALOR

Factory on Premises
Glasses Promptly Duplicated or
Repaired.
Prescriptions Filled
Special Consideration o Civil
Service Personnel.
2149 East 14th St

(Cor, B Ave,)
10 AM. 109 P M, GR. 7-7939

CASH PAID FOR
Provident Pawn Tickets
DIAMONDS
WATCHES — OLD GOLD
A. WEISNER

384 FULTON ST, BEKLYN, N. Y.

..-. LR T O R A

A B NP BBMA TS M s T e

-~

Inciudd epening. 620-630 EAST FORDHAM ROAD
(e R fae .l 2063 CONEY ISLAND AVENUE BRONX FO 4-5600
Nr. Wighway DEwey
Seeer e ST, ‘.'.::":l-h
LALOR SHOES EARE MIANTED USED CARS WANTED

Any Make or Model
We den't quibble aboul price. Am
prepared to O.F.A, ceiling pcioms.
Prateronce Given oo Postwar Purchase
of Dodge Plymouth cars.

Your Name ..,

m'0!!.OO..............II...Q. 'm*i....'.l.....
BOulpmieml ... oo rnnnntssssssssssssnstnonssss sosssnssnsnns
Condition of Tires .......000 Your Own Appraisali,...ooovee
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Last week's revolt of the Bor-
ough Presidents and Comptroller
MoeGoldrick against Mayor La-
Guardia’s budget has important
aspecls to every New York City
employee.

For the past twelve years, new
appointments to fill vacancles in
the Borough offices and promo-
tions, required the approval of
the Budget Director—in effect a
Mayoral OK, But last week's
faction of the Board restores au-
tonomy to the Borough Presi-
dents in their personnel matters,
gives them the right to fill their
vacancies: make promotions;
grant step-up ircreases to their

employees without hnvlng o get
permission of City Hall

Despite reports of some daily
{t‘pen that it increases the pa-
ronage powers of the Borough
Presidents, it was pointed out by
the office of President Nathan f
Manhattan that the changed set-
up merely gives the Presidents
“more {reedom to grant their
Civil service employees the fullest
benefits of civil service law.” For
instance, it will now be possible
for a Borough President to make
promotions which invo ve actual
cash benefits to employees in-
stead of following the administra-
tion's policy of limiting promo-

tions to employees who only re-
celve 81 extra when they are

’rhe liberal bonus granted to
members of the Bo.rd of Educa-
tion staff resulted in quick re-
sentment among the general City
employees who find the teachers
recelying a bonus jump from $240
to $350 and the “ceiling” for the
bonus raised from $5,000 to $10,.-
000. “That’s fine,” was a typical
comment, “but why only teachers
and not all of us?”

Top-Bracket Change

Upper-bracket City employees
find their status changed by a
resolution, adopted by the Board,
to eliminate the provision that
any increases granted to New
York City employece earning 8$5.-
000 a year, or over, must have

the separate approval of the
Mayor,

One effect of these changes, of
interest to civil service employ-
ees, will be to make jobs with
the Borough Presidents much
more desirable than those with
City departments under the
Mayor. In the past, such antono-
mous bodies as the Housing and
Tunnel Authorities have provided
better working conditions than
the mayora: departments, Now
the Borough Presidents will come
into the “desirable” category.

Payless Furlough Possibility
The possibility of employees

facing payless furloughs in the
(Continued on Page 16)

Wide Effects on NYC Employees Foreseen
As McGoldrick Crosses Up LaGuardia

VET DISQUALIFIED FOR
SANITATION POST

A disabled veteran, Peter H.
Stokolosa, number 305 on the NYC
list for Sanitation Man, Class A,
was declared not qualified for the
Sanitation job last week by the
Municipal Civil Service Commis-
sion, but was approved for other
City posts.

The Commission declared him
qualified as: elevator operator
(for passenger elevators where
operation can be performed with
the left hand); attendant;, mes-

senger; watchman: process server;
caretaker,

Sanitation Men

iln Service

'Win for Tales

Employees of the NYC Departl-
ment of Sanitation can win a
prize of $50 or $100 by telling
the best story: even it is isn't
exactly a fact.

A committee representing the|
Joint Board of Sanitat.on Locals, |
A. F. of L., have presented a very
unique offer., They are offering
two Tth War Loan Bonds in de-
nominations of $100 and $50 re-
spectively, as a first and second

nen and women for the “tallest"
Jetter written concerning an out-
standing incident or incidents.
either hazardous or amusing,
which occurred to them, or they
have wilnessed, since they have
been in the service.

The interpretation gathered
from the commitiee as to what
they consider a “tall” story is
one which describe the Incident
related by the serviceman of the
experience he writes about In
such descriptive and embellished
fashion as to render it almost
unbelievable, in brief, a paradox
~—a canard,

Those desiring

prize to the winners of a contest
‘ to be held among the D.S. service

to participate

in the contest will address meirl

letter to the editor of “The Spec-
tator,” NYC Departmen of Sani-
tation and have the envelope
g}a!nly marked *“Tall Letter.”

he contest will close on July
1st, 19045, after which the Con-
test Committee comprised of the
five union officers, Commissioner
Wm. F. Carey, Administrator Har-
ry R. Langdon, Radio Announcer
Lowell Thomas and Radio Star
Kate Smith will review the letters

Pathologists Will
Be Discharged

k If They're Not M.D

L

“ra year, and that rate,

The NYC Hospitals aepartment
will be forced to discharge pro-
visional employees in the de-
partment, who are working as
pathologlsts or assistant pathol-
ogists, but who are not licensed
physicians,

Al Lthelr meeting last week, the
Civil Service Commissioners ruled
that payrolls for such provisionals
who are not M.D.’s would not be
honored after April 30, 1045,

Practically all of the depart-
ment's regular pathologists are
now in military service. Pro-|
visionals are receiving salaries of
from $2,220 to $3,780, The as-
sistant pathologists start at $2,000
the City
finds It difficult to obtaln the serv-
ices of physicians,

Largest Sclection of
All Kinds of

FRESH SAUSAGES, BOILED
and SMOKED HAM and
FRESH PROVISIONS

For the past 48 yoars we have
Huved wuly ONE  gquality—ihe

HENRY KAS'I’, Inc,

271 (arecnwlch Street
Bot, Murray and Warren Sts, N.X,

)
T Beach St., Stapleton, 8. L

A procedure for

has been set up by Fire
missioner

| fort will be made to give our

reinstating nently entitled,
firemen who return from the wars set up in this department a spe-
Tom- cial bureau composed of veterans
Patrick Walsh. Basisof this war who have come back
of the plan, says the Commission- to the department, to handle this
| er, Is that “every reasonable ef- work.”

and there will be

The Commissioner's cnnounce-

returned servicemen the type of ment indicates that sll returned
work for which they are so emi- men will be reinstated, on some

from the presidency of the UFA.

Before the eclection, in June,
members of the “anti” ticket plan
to visit every firehouse in the
city and personally present their
argumenis to the men.

Willlam J. Reid, candidate for
the presidency in 1943, has an-
nounced his place on the oppo-
sition ticket as candidate for
vice-president, Heading that tic-
ket is Fireman John P. Crane,
present vice-president, who was
recently brought back from de-
partmental exile in State Island
for breaking the “gag rule” order
of Commissioner Patrick Walsh.

Fireman Gerard W. Purcell is
candidate for treasurer,

As “prime objectives to be
gained now,"” they list:

1. The return of all delingquent
members and the restoration of
confidence in the UF.A,

2. The full cooperation with
the Civil Service groups and the
protection of our Civil Rights,

Fire Officers,
Firemen's Wives,
Chide DiFalco

NYC Councilman S. Samuel Di-
Falco was chided last week by
the Firemen's Wives Association
of Greater New York and by the
Uniformed Fire Officers Associa-
tion becnuse of his sponsorship
| of the Council bill to Increase
the punishments for depart-
ental violation from 10 Lo 45
days’ suspension, In a friendly
manner, both groups suggested he
wnltlhdmw the highly-unpopular
bill,

The “Wives" suggested, instead,
legislation to provide that cause
for dismissal in the department
should be limited to:

1. Conviction of criminal
fense,

2. Gross culpable negligence,

3. Willful incapacity.

“The passage of such a bill
would,"” they said, “afford some
measure of security . . would
provide the necessary safeguard
against repetition in the future
of such dastartdly action as seen
in the dismissal of fourleen fire-
men.”

of -

UFO Against Bil

The new Uniformed Vire Offi-
cers Association Is continuing to
mobilize s strength agalnst the
bill, In & circular letter to all
fire officers, the Executive Board
of the UFO advised the men that
llw bill has been laid over, but
“Is not killed."

With each letter was enclosed
& post card on which the fire of-
ficer could indicate his opposition

Lo the DiFalco bill,

UFA Officers' Slate
Urges 10-Point Reform

With a ten-point program of reforms as thelr platform,
opposition slate in the coming election of the NYC Uniformed Fire-
men’s Association is waging a hcat.ed campaign to oust Vincent Kane

the

3. The elimination of the long
drawn out bickering, fighting, and
stalling on every question, result-
ing in the loss of every fight
before we start,

4. The Immediate introduction
of our overtime pay suit.

. To inform the members, the
public, the city officials and all

concerned as to the real facts of
any controversy we might be en-

gaged in.
6. To seek a more equitable

system and the elimination ot the
24-hour day.

7. To stop the deliberate delay
on the $400 back pay gestion as
time is running out on some of
these men.

8. To start planning now for
the expansion of the Fire De-
partment through the introduc-
tion of new members, opportun-
ity for promotion for non-vet-
erang, as well as veterans, and a
48-hour leave,

9. A strong legislative program
to seek a permanent pay increase.

10. To seek additional revenue
for our pension system through
liquor taxes, fire insurance, etc,,
0 that present high payments
can be reduced

Subway Board,
TWU Meet tolron
Out Pay Problem

The five-cent an hour increase
granted to NYC transit workers
by Mayor LaGuardia in the 1945-
46 budget is more complicated
than just adding five cents an
hour to each employee's earnings.

A meeting has been scheduled
for this week between members
of the Boayl of Transportation
and representatives of Transport
Workers Union to try and work
out ways Lo apply the five-cent
formula,

The salary schedule of the NYC
Transit system is an  elaborate
setup with minimum and maxi-
mum rates for the different titles.

Some employees are on hourly
rates, others on regular annual
salary, Worki out suitable

ways of applying the increase Is
expected to present many prob-
lems,

Representing the TWU at the
meeting with the Board members
will be Douglas MacMahon, presi-
dent; Peler McLoughlin, William
Gregory, and Gustave Faber,

Our fighting men need more
than mail, Your blood-—given at
& KBed COross Blood Bank-—goes
overseas (o the front lines, Make
your appointment today!

All Firemen, Eligibles in Armed Forces
To Receive Jobs on Return, Says Walsh

job which they can handle if
they are no longer capable of tak-
ing on the full fire duty. Said
Wailsh: "“All men on military
leave will naturally be given the
work for which they are physical-
ly qualified. But those who have
been injured in line of duty will
receive assignments in which they
can function efficiently. There
is ample work of this kind avail-
able.” The Office of Adminis-
tration has been commissioned to
make a study so that ample jobs
will be available,
Eligibles
Another significant statement

by Walsh was to the effect that
those men who were passed over
for appointment because of their
selective status, or becauce they
were in the armed forces, will re-

ceive the same treatment as those
on military leave. This will be
Interesting news to the men now
engaged in the famous "“3-A"
case—men who were passed over
for appointment because they
were in 3-A draft classification
when their names came up, and
who subsequently went to court
in an attempt to win the appoint-
ment,

Men who are reinstated, ac-
cording to the order which is be-
Ing sent to every Fireman in the
service, will be employed in a
rank or grade no lower than that
held when they left to enter
military service.

Transicnts ,

RATES wp DAY OR
$1.50 NIGHT

250 ROOMS AVAILABLE DAY OR HIBI'IT

. Single or Couples

M.“ up WEEKLY

313 West 127th Streel

(N. E. Corner St. Nichalas Ave.)
8h Ave, Subway at Door

271-275 West Street

[Near 8th Ave, and All Trans-
porfation Facilities)

Phone:

~ The HARRIET HOTELS

UNiversity 4-9053 and 4-8248
Owned and Ope ruh-d by Colored — l'.. y oA Rhndu, Prop.

NEwton 943607
L. S. REED
Licensed Real Estate Broker
108-01 Northern Blvd., Corona, L. 1.
We have a large number of desirable
homes on reasonable terms,  Also a
number of fine luvestment oppoctuns

Itles, Give us n call, L, 8. REED,
Joa. B, Sampson, Mgr.
NE, 94367

HOUSES WANTED
QUEENS . NASSAU - SUFFOLK
Buyery with $2.000 cash nnd "y

CARITA V. ROANE
Real Estate

107-31 PRINCETON STREETY
REpublic 9-8094 Jamaice, L. I,

VETERANS—NEW HOMES—NOW
Immpdiate construction, Beick bungs-
low und two-story homes build to order.
Excellent location, near water, Francly

Lowis Park, Belt  Purkways and
Whitestone Weidge at 8th Ave. and
14T St Whitestone, 8,900 up, Leg
Cash, 20 year 1%:% mortgage. Con-

struction sturfed, For Information,
EGBERT at Whitestone, FL. 47707,

Invesl in a Home Now!

OXNE FAMILY, Detachod, plot 50x100,

6 rooms and sunporch, Good s35°o

comtition, Cuash S1000, Price
ONE FAMILY FRAME. Detachod, 6

roonis  and sunporch, steam

heat, convenlout to tr.uu 8‘150
portation, Cush S1O00, Pricy

TWO FAMILY HRIC K‘ Attached, B
rooms, 2 batha unrqnul

fMooes, plot 25x100, ,'36300
$1 8500 Frion

Other Bargning from 1500 lo
510000 and up

F. G. WILLIAMS & CO.

IO Merrviek Blvd, JA GR270-5078
Open Evenings and Ssuvioys
One of Loog Ieised's Leading Realiors
Established since 1010
Hotels

NEW HOMES

FARNMINGDALE—Beautifully  locsted

By 1ed, 1% story, OO0x100; 4% p

roome, wpace  for % rooms o ul’.h-‘; BEyant 95800

FHA 00.yrar morigage; price 88,0100 Heart of Times Square

Cush F850. balatee terms! Socalogu

Ave. ang Ellzabeth 8t § blocks across SINGLES With BATH

KR station, See Mre. Meper, Agent on $2.00 U' $3.00Up

redulscs, Or phoae owner, Loog Deach

46 or 1104 DOUBLES BATH
— —_— $3.50 $4.00, $5.00
_-.:;;_',.._ e e - e

HOTEL REMINGTON

129 WEST 46th ST, N, Y, £,

I want 1o, ..,

BUY []  SELL [
ROCATION. .. .iceavnenses
TYPE OF HOUSE. |

"' BUY o« SELL » HOME?

Let us help you with your Real Estate problem,

VET.. .
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We Analyze an Editorial
In Another Newspaper

HE CIVIL SERVICE LEADER has been honored by

I an editorial, a full column in length, in the Bingham-

ton (N, Y.) Sun. “It's a good newspaper, "says the

Sun, for which kind words we say Thanks, But the next

clause gives the gist of the Sun's view. “It's a good news-

aper, from the viewpoint of anyone on the public payroll.”

g‘he Sun has a gentle prejudice against people on the public

payroll. LEADER headlines are quoted to show that pub-
Jic employees have the “gimmees”.

“State Board (Gives New Salary to 68 Positions.”

“Your Post-War Job Safer Than You Think.”

“Chances of U. 8. Pay Raise Measure Depend on How
Good a Case Is Made Out.”

“You Can Belong to the Armed Forces One Day a
Week."

“If You're Fired, You Get Paid, Says New Bill for
U. S. Employees.”

The Sun feels that public employees are making a main
assault upon the solvency of the United States. But when
you look more closely, what do you find? Let's take those
headlines:

The State Salary Standardization Board provided new
salary schedules for 68 positions, but only after extended
hearings had shown that the salaries previously being paid
were out of line in terms of the jobs performed, and in
terms of salaries paid for similar work elsewhere, In
many cases, the salaries were below subsistence levels, as
the Binghampton Sun can discover by making the rounds
of one or two mental hygiene institutions in its area.

What means more to any human being than the se-
curity of his job? So, when the news came out that re-
gignations, transfers, and change of duties might make
unnecessary mass firings among Federal employees, we
considered that big news. We ran it under the headline
“Your Post-War Job Is Safer Than You Think."

“Chances of U. S. Pay Raise Measure Depend on How
Good a Case Is Made Out.”” Well, surely, the editor of
the Binghampton Sun doesn’t advocate that Federal em-
ployees should not make out the best case they ean.
Incidentally, they haven't gotten a pay raise since the war
began, and have to work a 48-hour week at a lower rate
of overtime pay than private employees earn. The Sun
doesn’t mention these things,

And the other headline: “You Can Belong to Armed
Forces One Day a Week,” referred to a bill passed by
both houses of the State Legislature and signed by Gov-
ernor Dewey, permitting public employees to go on duty
as temporary Coast Guard reservists, one day a week, and
thus relieve regular Coast Guardsmen for duty abroad.
Is that bad ?

“If You're Fired, You Get Paid, Says New Bill for U,
S. Employees.” This relates the story of a bill which
would give to Federal workers unemployment insurance
if their jobs fold up, a protection which all industrial
workers now possess, and which is accepted—for non-
governmental emplovees—as a fundamental necessity.
If anybody needs such protection, Federal employees do,
for they have nothing to look forward to when their jobs
are finished, no security, no future.

1t looks to us that the Binghampton Sun, while saying
nice things about us as a newspaper, nevertheless has a
deep and unhealthy prejudice against public employees.
It's a bias completely unfounded in facts, as comes out in
the statement about Federal employees: **. . . they [are]
holding down positions of questionable importance—at
least in thousands upon thousands of instances . . .”
We've heard that one before. Nobody ever came up with
the proof,

Final note to the editor of the Binghampton Sun: Tt
nsed to be considered quite the thing to make whipping-
boys out of public employees. It's passe now. So, won't
you please look at the case of the public employees before
writing such an editorial again?

fested Interest when he showed

- -
san'*a*lon Men 01}1' ((’:om'lglss}lon:r gm Care‘)"
Offer Sympathy |1 siiine 10" e o

Sanita Hills vacation resort ad-

To Mrs. Roosevelt |iwcent o nis property.

Officers of the Joint Board of
Sanitation Locals of the NYC
Banitation Department have sent
fn Jetter to Mrs. Roosevelt on the
death of the last President.

The communication read:
“Mrs. Eleanor Roosevelt
Hyde Park
New York
My dear Mrs, Roosevell:

The Joint Board of Sanitation
Locals representing over 10,000
employees wish to express to you
their heartfelt sympathy in the
Nation's loss,

The Boaxd feels that the late
President was a part of the Sani.
tation family because of his mani-

R R R PP T LRI

Then on your visit to Sanita
Hills at Holmes, N, Y. with Mr.
John Golden, the Department em-
ployees were again reminded of
the deep Interest the lale Presl-
dent had In the working classes,
which Interest you actively share,

The Board feels it would be re-
miss If it did not send you an
expression of regret on the pass-
ing of our President and friend,

Sincerely yours,
JOINT BOARD OP
SANITATION LOCALS"™

The letter was slgned by J. J.
DeLury, ILocal 308; Anthony
Greco. Looal 238; Ells Shapiro,
Local 111; James Duggan, Local
T60; Michae! Moro, Local 43.

Merit M

¥
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Rudolph Halley

MERIT MAN Rudolph Halley,
fearless Chief Counsel of the
Mead Committee to Investigate
the National Defense Program,
and formerly Executive Assistant
to Hugh Fulton when the Com-
mittee was headed by Harry
Truman, has made a brilliant rec-
ord in Washington, This young
attorney has worked for all three
branches of the Federal Govern-
ment, Judicial, executive and
legislative; and he has investi-
gated, in one way or another, al-
most every agency of the United
States, as well as some of the
country's biggest industries, .

Halley first came to Washing-
ton as liaison between the Depart-
ment of Justice and the Truman
Committee in March of 1942, He
was attached to the Small Busi-
ness Section of the Anti-Trust
Division during this time. In
June, 1942, he left the Depart-
ment of Justice to become Execu-
tive Assistant to the Chief Coun-
gel of the Committee, a position
he retained until August, 1944,
when, on the resignation of Hugh
Fulton, he became Chief Counsel
of the Committee,

On the committee he was In
charge of many of the field in-
vestigations which resulted in its
acquiring its reputation for fear-
less investigation. He headed in-
vestigators in Pittsburgh who dis-
covered and proved that the Car-
negie Illinois Steel Corporation
was furnishing steel to the Navy
and to shipbullding companies
under false specifications.

He and his crew of investigators
went to Cincinnati and proved
that the Curtiss Wright Aircraft
Company's subsidiary, the Wright
Aeronautical Corporation, was
making defective alrplane en-
gines and getting them past Army
inspection. The story was, of
course, one of the great news
pieces of the land and ran under
page one scare-heads In every
daily,

Vigorous Probes Continue

As Chief Counsel of the Com-
mittee, Halley has attemptec to
continue -its policy of vigorous
investigations no matter where
they may lead. The committee's
report on the Accumulation of
Surpluses (issued several months
ago) analyzing wasteful practices
of the armed forces, was charsc-
terized by editorial writers as a
devastating expose, Lately, the
committee has concentrated on
surplus property disposal, includ-
ing investigations of the practices
of Waxy Gordon in this field, in-
vestigations of manpower, of hous-
ing, and of war material produc-
tion,

Committe Investigations have
taken Halley Lo every state of the
Union, to Alaska, and as far out
on the Aleutians as Attu and
Kiska, which he visited with a
subcommittee just a few weeks
after the Japs left Kiska, He has
visited hundreds of war plants in
every state of the Union, has
studied and analyzed such diverse
problems as steel, rubber, mica,
manpower,

He belleves firmly In President
Tuman's adage as Chalmman of
the Committee—"Get all the
facts, and they will speak for
themselves. Reasofable men will
not often differ on the solution of
a problem, once they have agreed
on the facts."

Vital Statistics

He was born June 19, 1813, in
Harrison, New York, but lived in
New York City since he was one
year old.

Educated in public schools of
New York City and Townsend
Harris High School, he was grad-
unted from Columbla College in
1632, Columbia Law School

£
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News for Federal People

PRESIDENT Truman's speedy Urips lo the Pentagon and other
agencies in Washington have governmental offices in a dither. Th
don't know where he's likely to show up next, President Rooseve
was restricted from such activity by his infirmity, but Mr, Truman
likes to go out and see for himself whal's doing. Result: There has
been sharp curtaiiment of hall-strolling and corridor-smoking, . . «
Here's good news for War Dept, employees! Before very long, any
civilian employee leaving the department will get his retirement re=
fund jrom the payroll officer without any delay. That's according
to new regulations, The delay had resulted {n lots of complaints. ., .
Federal cervice will curd vacations again this year. Maximum: two
weeks plus travel time. Could even be your vacation might be can=
celled. . ., . Rep. Jed Johnson of Okiahoma didn't make nimsel)
popular with nhis sarcasm about incenlive program which pays em=
ployees for ideas. He should look at the record, see how many mil= '

e

fions were saved. Yaun can be pretly sure Johnson won't win the
Collier Magazine $10,000 award which ts going to that Congressman
who most distinguishes himself this year, .

Albany Stuff -
ODD THING: The men around Thomas Dewey don't scem to
grow old. Paul Lockwood looks just as he did when he was serving
in the DA's office in New York City. Al Goodrich, now Deputy |
Comptroller, looks even younger., Jim Hagerty, the Governor's press
aide, and John Burton, Budget Director, have aged not at all. Amaz-
Ing, considering how hard they work. . . . Dewey Is said to be seeking
another big issue like the anti-discrimination issue which was se
popular this year, . . . Charles Foster, of Budget Office, a father, . . .
Study in seriousness: Charles Campbell, J. Palmer Harcourt, and Earl
Kelly, State civil service officials, discussing the enormity of thelr
pol-war problems, over luncheon in the capital cafeteria, . .

Polities, Inc. ’

LOOK FOR Major Raobert Wagner, son of the U, 8 Senator, 0 =
be the Democratic candidate for Manhattan Borough President,
He's now overseas, , . . It Isn't absolutely certain that Frank T. Hogan
will be renominated as New York District Attorney by the Democrats,
At the moment his position is in jJeopardy., Organization Democrats
would like to avold naming him again, and probably won't unless
they have to, If LaGuardia comes up from his present precarious
political position and looks like a strong contender for the Mayoralty, {
the organization boys won't dare take a ehance and refuse Hogan
the nomination. They're sensitive to what the newspapers might
say. On the other hand, if they think they can win without news=
paper or editorial support—that is, {f LaGuardia isn’t in the picture
—they'll likely take a chance and dump the non-political inde-
pendent Dewey successor, . . . Some smart organization men feel
that In such a case Hogan would get Republican and Liberal support,
and maybe win the election notwithstanding Tammany. . . .

4

POLICE CALLS ¥
PBA Important, Says Candidate

It does matter to the man on the force who heads the NYC
Patrolman’s Benevolent Association, says John Carton. He intends
to battle with Pat Harnedy for the latter's post as head of the organ-
jzation In the election this summer,

“The benefits now enjoyved by
the police came as a result of a

cal treatment) was also of im=- &

strong organization,” says Carton,
“and there is always the danger
of losing them unless the PBA is
& powerful organization, headed
by an effective leader,"

Among these benefits, Carton
lists the 8-hour day: 3-platoon
law; entrance salary protection;
$3.000 maximum; and the Merit
System which fills higher posts
from the ranks.

“A strong and active spokes-
man for the PBA" Carton added,
“can assure the improvement of
working conditions in accordance
with the advances galned by or-
ganized labor.”

More on Albany Legislation

A PBA delegate takes issue with
Peter Keresman, secretary of the
State Police Conference, over the
statement, made in Keresman's let-
ter and quoted in POLICE CALLS
last week, that the 2-year statute
of Hlmitations on disciplinary
proceedings and the bill to pro-
vide that municipalities must pay
expenses for men injured in line
of duty didn't affect NYC police.
He says:

“The 2-year bill (which was
vetoed by Goverror Deway as was
the other measure), was intro-
duced after many members of the
NYC police were called in for
quizzing In the recent Amen in-
vestigations. Many of the cops
were grilled on incidents which
occured as far back as 1928, It
certainly could be called one of
the PBA measures which got no-
where, The other bill (on medi-

portance to big-City police.. At
present, under a law which many
consider lll-drawn, a New York
City policeman, injured in line of
duty, is provided with ward ac-
comodations.
olice carry their own hospital-
zation policies. As it works out,
if the cop takes sick, his policy
provides medical care in & semi-
private room. But if he s injured
on theé job, the policy doesn't

But many of the -

cover him, but he is dumped into °

& ward by the City. Besides that,

the City doesn't pay the hospital .

bill unti]l after the Comptroller's
office has gone through the re-
quired red-tape, and hospitals
which have had sad experiences
waiting for City checks aren’t too
anxious to take in the cop and
then have to walt for thelr
money."

A Pyrrhic Victory

That’s what Pat Harnedy won
Iast week, when his entire Board
decided to run for re-election
with him. It's the kind of victory
that sort of pushes the victor
behind the waiting 8-ball.

While this declsién gave Har=
nedy some support, it didn't do
him much good In some strong
PBA circles, The greater part of
the Harnedy boosting lately has
come from the Brooklyn dele-
gates, But pleking the same Board
to run again has left Brooklyn
Delegate Ed Phelan out in the
cold; and it's Phelan who has
been carrying the ball for Hare
nedy when the golng got tough,

1934, At law school he was one
of editors of the Columbia Law
Review and and held a faculty
scholarship and a Kent scholar-
ship.

On graduation from law school,

Halley became law secretary
o Willinm Bondy, United
States District Judge In the

Seventh District of New York,
This appointment was obtained
through the Columbia faculty
which Judge Bondy had asked to
recommend his law secretaries
whenever s vacancy occurred, Al-
though Bondy was a Republican,
he recommended Halley for ap-

intment as an Assistant United

tates Attorney for the Seventh
Distriet of New York, and Lamar

in | Hardy, then Unlted States At~

—

torney, appointed him,
Asst, U, 8. Attorney

Halley served In  this role
from September, 1037, until
March, 1942, when he resigned to
come to Washington.

Since he started working, Hale
ley was never out of a job for
even a day, He was hired by
Judge Bondy before the end of
the school year in June, 1934, He
didn't have time to take bar ex-
aminations until March of the
following year. In fact, tghl
have always overlapped so0 thad
on starting a new job, he always
had to finish up work on an
one,

In the United States Altorney's
office, Lamar Hardy assigne) Hals

(Continued on Page 15)
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Charles Burlingham Heads Committee
Making Harold Fisher Memorial Award |

Who has done most, in

The State

Employee

By CLIFFORD C. SHORO
The Association eof

President,
State Civil Service Employees

In writing “The State Su:byu‘ucnul. weekly feature o The
LEADER, Clifford (. Shoro discusses all m: any matters of interest to
employces of the State of New York. He is writing this column with
complete leeway 1o express his own views.

Promotions

THE RAISING of the minimum salary to $1,200 In the perma-
nent Feld-Hamilton Law has ralsed many questions on the part of

* employees in the next higher grades. In the minds of employees

with long service, the matter of dealing with future promotions

looms large.

The Report of the Joint Legislative Committee of 1832 (Legis-
Iative Document 55) pointed out clearly the chaotic conditions rela-
tive to compensation which then existed. The report shows 106
stenographers receiving $648 per annum and a considerable number
of positions with salaries from $540 to $840 per year. This disgrace-

ful condition as to pay for State
Grade in the Clerical Service with

workers gave way to the Junlor
a range of $900 to $1,400 in 1938.

1944, to advance the ideals
of the merit system and im-
prove the standards of State

service ?

The Civil Service LEADER will
present the Harold J. PFisher
Memorial Award to the person
selected., Actual job of selection
has been turned over to the Civil
Service Reform Association, which
will make an objective survey of
State employees and officials to
find the winner. The evaluation
of candidates and the dec'sion
will be made by a commitiee of

three prominent Reform Assocla- |

tioh members, They are:

Charles C, Burlingkam, eminent
attorney and governmental an-
thority.

Howard C. Kelly, member of
the Board of Education of the
City of New York. e

you think he should be given th-
award. Address vour communica-
tion to the Harold J. Fisher
Memorial Award Comraitiee, Civil
Service Reform Association, 67
West 44th Street, New York City.
Every entree will recelve the most
eareful consideration. Bpeed i5
urged.
To Be Announced in May

The winner of the award will
be announced some time this
month.

The Harold J. Fish.r Memorial
Award, which will be 'made for
the first time in 1945, Is an an-
nual event, In tribute to the
memory of the man who passed
away last year, while President
of the Association of State Civil
Service Empioyees. Governor
Dewey said of Mr, Fisior:

“A devoted and Intelligent puh-
lic official. Mr. PFisher will best
be remembered, and most de-
servedly, for his contributions in

Together with this minimum grade went the classification of posi-
tions and the beginning of orderly recruitment and promotion. When
the Feld-Hamilton services and grades were first established, the
incumbent attained to the minimum or the maximum of his grade,
if he were below such, only by yearly Increments, Thus it took many
vears for some employees to attain the minimum of their salary
grade. 5 : : .

TODAY, with all appointments being made at the minimum of
the grades, and with the higher minimum established in the several
grades where it was below $1,200, we have the situation as to those
long employed of the person coming in at the eleventh hour, so to
speak, recelving the same as one longer employed in the title. Cer-
taily we cannot complain because the State of New York Is taking
a more enlightened view of State employment conditions and has
seen fit to raise the minimum to $1,200. We would like to see this
minimum at an even higher figure. The cost of living and the high
tax rate so reduce the income of workers that maintenance of sound
health and social status is a constant worry and often an impossi-
bility in the case of those receiving the minimum or even the
maximum of some of the present salaries. Certainly, every employee
will welcome the betterment of pay of fellow workers even though
it does bring them to a salary status which it took some long years
to attain. We are living in an age when the importance of the
worker is coming to be more and more appreciated and attention
more and more directed to what constitutes falr living standards,
This i5 a trend which this Association did much to create and which
it must do even more to extend.

-

IT IS REASONABLE to expect that In the matter of promotion

improving the working conditions
of the employees of all depart-
ments of New York's State Gov-
ernment, He worked lonz and
hard to Improve those conditions,
and was finally responsible in
large measure for passing of the
Feld-Hamilton Act In 1937. . .
Harold Fisher will be long remem-
bered with affection and gratitude,
not only by the employees of the
State, but by the people of New
York whom he served falthfully
and well"”

H. Eliot Kaplan, Executive Sec-
retary, Clvil Service Reform As-
sociation.

The commitiee is communicat-
Ing with all State departments,
requesting suggestions., All em-
ployees and officidls are invited
to submit suggestions, also. If
you know of anyone who, in your
opinion, should be considered for
this award please write to Charles
C. Burlingham, giving the can-
didate’s name, title, department,
and in full detail the reasons why

Harold J. Fisher, whose death last
year wos a deep shock to State
employees, Is belog remembered
In The LEADER'S annual Memorial
Award, given in his nome to the
employee or official who has con-

* tributed most o the advancement

of State service,

New State Law Protects Pension Rights

When Maintenance Value

ALBANY—One of the Important civil service measures enacted
into law by Governor Dewey's signature is the Hatfield bill (Assembly
Int. 888). The bill was drafted by the Association of State Civil
Service Employees. :

examinations, action will be taken to recognize the ability and ex-
perience of the worker by credit for senlority and for efficiency
ratings, Employees who have worked through the junior grade and
have been promoted to the next higher grade and have worked in
that grade for some time, should be much better qualified than
others who have but recently entered the service. Written exami-
nations will not always disclose this difference which is, nevertheless,
often very tangible, and senifority would seem to be the best means
of evaluating the valuable experience gained. ;

It is true that as time has progressed since 1938 when the Feld-
Hamilton was first established In departmental service, the breadth
of differentiation between the duties and responsibilities of junior
and assistant positions has narrowed and the merging of these two
grades called for action by the Civil Service Commission.

Progress

WORD from many Chaplers indicates that as the classification
and allocation work thus far completed is applied, general satis-

faction is expressed by employees,

This is not apparent at the

ivstitutions where the Classification Board has not as yet appeared
to hear the appeals of employees or to survey conditions at first
hand. It is doubtless apparent to the Classification Board that many
institutions have special problems and also that no service or agency
is completely static, There are some cases where employees do not

feel that their duties were properly

tunity for reappeal to the Civil Service Commission.

the general problem has not been

evaluated. They will have oppor-
In other cases,
finally deeided by the Board,

New Boards
THE ASSOCIATION will make recommendations to the Gov-
ernor as to the personnel of the Perminent Salary Standardization
Board, the Personnel Board and other agencies having to do with

personnel administration.

To this end,

special conferences have

The new law sperves an essential
purpose in protecting the retire-
ment rights of employees in State
institutions who were adversely
affected in their pensirn rights,
when a reduction in the value of
their maintenance accompanied
the extension of Feld-Hamilton
to the institutional service.

The Background

Prior to October 1, 1843, the
value of maintenance for retire-
ment purposes was fixed at one-
half the cash se'ary received by
the employee in accordance with
a ruling of the Comptroller which
had been in effect since 1925. The
employees paid both Federal and
State taxes on this basis in ac-
cordance with ruling# of the State
Tax Department, Under the sys-
tem which prevailed before Octo-
ber 1, 1843, if an employee re-
cetved a cash salary of $2,000, his
maintenance was figured at $1,-
000, making a total gross salary
of $3,000 on which retirement con-
tributions as well as income taxes
were based,

This system was changed on
October 1, 1943, and maintenance
is now fixed at varying values as

determined by the Director of
the Budget in accordance with
Civil Service law, Section 42. In
many cases, the new value is sub-
stantially the same as the old,
but in some cases the ne ; value
is considerably less tha 1 the pre-
vious value. In such cases, the
employees’ pension rights might
have been adversely affected by
the reduction in gross salary.
Employees Protected

The new law protects those em-
ployees who were harmed by the
changeover to the new system,
It permits them to continue their
pension contributions at the rate
established by the Comptroller
before Qctober 1, 1943, and to
use the gross salary then estab-
lished as the basis for pension
contributions. A change in the
law was essential to prevent these
employees from being prejudiced
by the new means of computing
maintenance,

In urging the Governor's ap-
proval of the bill, the State As-
soclation pointed out that there
was ample precedent fo. afford-
ing the employees this rellief. In
1936, provisions of the Civil Serv-

been held., The sponsorship by the Assocation of the new boards
and the fine cooperation of the administration in approving them,
indicates that the Governor will welcome constructive suggestions
a5 to the members of the boards and as to the future activities
relating to State employment, The importance of the Classification
Board, the Salary Standardization Beoard and of the Personnel Board,
as well as the functioning of the various State agencies having to
do with personnel, is a constant concern of Association officers and
committees. On th: practical application of the principles enun-
clated in the Feld-Hamilton and other laws by the members of these
boards, depends to a large extent the efficiency and advancement
of State service, Employee welfare depends much upon just and
humane considerations of employment problems by personnel leaders,

Believe It or Noi—12,750
Vets Will Seek State Jobs

ALBANY-—-Well, they've worked out, down to the last digit, how
many veterans are going to seek jobs with the State of New York.
The number Is 12,750. Here's how they got that number:

A recent survey of Army en-| —
listed men and officers discloses
that approximately 5 pereent have
definite plansg for entering Fed-
eral, State or municipal civil
service, Another 5 percent have
indefinite plans in this direction,
while an additional 8 percent
are Interested. Veterans Indi-
cated preference for employment
in the Federal Civil Service, O&,
those with definite plans t~ enter

rough messure of the number of
such veterans who will seek em-
loyment in clvil service reveals
5,000 with definite plans for be-
coming government employees: an
equal number would consider
government service, but aren't so
definite about it. Of those with
definite plans, 45,000 would pre-
fer Federal employment; 1°.750
State employment; 12,250 county

Is Reduced

ice Law provided that employees
who received sclary reductions
should have the right to continue

pension contributions at their
former rate.
Suit Pending

In addition, a law suit is pend-
ing in the Supreme Court, to
compel the Retirement System to
accept contributions on the basis
of gross salary before October 1,
1943. The provisions of the bill
would accomplish the same ob-
jective as the Court proceedings,
and moreover, permit a more
expeditious handling of the prob-
lem than would be possible if the
matter were settled through litiga-
tion, If the law suit should be
decided in favor of the employees
involved, the State would be
obliged to revise pension payments
for all employees in this category,
even though the differerce might
be trifling in many cases, Under
the terms of the law, contribu-
tions are changed only where the
employees elect to make the addi-
tional pension payments,

Thus, the new law simplifies
the administrative problems of
the retirement system and its
adoption is an act of fairness to
the affected employees without
imposing any undue adminis-
trative or financial burden on the
retirement system.

State Classification Board
Hears Willard Employees

ALBANY—
The Classifica-
tion Board re-

of appeals of
Institutional
employees of
the Department
of Mental Hy-
glene on April
168, st Willard
State Hospital,
During the re-
cent legislative
session, the
Board had to
remain in Al-
bany in order
to service the
classification
needs of all de-~
partments, some
of which are in
the process of
reorganization.

appeals, It is hoped that the!
notices will be ready for mailing
early this month,

With its completion of the Wil-
lard hearings, the Classification
Board has now heard 2 total of
3.044 appeals filed by the em-
ployees of the menta' hyglene
institutions. Six more institu-
tions must be visited before the
hearing work is completed. These
six represent a total of about
900 appeals which must still be
heard and determined, 2As rapid-
ly as possible the field trips for
these remaining institutions will
be scheduled. Although the hear-
ing process has been time con-
suming, its soundness has been
amply demonstrated.

Assn. Heads |
Visit Chapters

Earl Kelly, head of

the State Classi-
fication Board. The Willard
hearings, total-

eivil service, 60 percent favored
the Federal service, 17 percent the
State service, 3 percent the coun-
ty, 15 percent city or town serv-
ice, 5 percent did not answer,
Applying Percentages
Applying these percentages to
3,500,000, the estimated number
of New York Siate velerans, o

employment; 11,250 city and town
employment: and 3,760 would in-
dicate no preference,

All these figures have been
compiled by the Research and
Planning Division of the New
York State Veterans' Commission,
Head of the Commission is Lieut,
General Hugh A, Drum (Ret,)

ing 201, extended through the en-
tire week, As soon aas the Board
is able to discuss its recommenda-
tions resulting from these hear-
ings with the Director of the
Budget and prepare Individual
notices announcing the Board's
asotion, these employees will be
informed the ouwg of their

Around the State

ALBANY -Clifford C. Shoro

Willlam F, McDonough, Jesse B,
MceFarland, and other Stale As-|
soclation executives, as well' as
Counsel John T, DeGraff, have
towred many of the State's es-
tablishments In recent months,

15, the following institutions re-
celved visits from the Assocla-
tion’s Executive Representative:
Middletown State Hospital, Roek-
land State Hospital, Buffalo State

Hospital, Craig Colony, Attica
Prison.

John T, DeGraff recently spoke
te the members of the Hudson

State Training School chapter.
President Shoro, In addition to
his many other duties as Presi-
dent of the ASCSE, has taken
time to visit the New York City
chapter, Distriet 2 of the Publie
Works Department, the Buffalo
State Chapter, Matteawan State
Hospital, and others,

Additional schools, hospitals,
and institutions visited so far this
year iInclude: Wassale State
School; Kings Park State Hos-
pital;, Central Islip, Pllgrim State
Hospital;, Rome State School
(Fort Stanwix Chapter); Roches-
ter Chapter; Syracuse Univer-
ity; St. Lawrence State Hospital;
Ray Brook State Hospital,

The activity of officers and
committeemen in "“gelgting
around” is constantly iner A
and members of the Executive
Committee express the hope that
even more of this actlvity will In
the near future be undertaken,

The visits to the various chap-
ters have taken place this year
despite the press of legislative
work, travel difculties. and an

In one week, phe week of April! ald, |

enlarged program of employee

Ot S i

L Y .



;"‘WW'&

NEWS ABOUT STATE EMPLOYEES|

Central Islip

IT'S vacation time for Mr, Joe
Marcellus who is hiaving an enjoy -
able time upstate, ., . also
for Mr. and Mrs. Michael Murphy
and Mary McTiernan who are
spending theirs In horticultural
pursuits at their homes on
“Brieatside Ave." . . . Cadet Rob~
ert Crowley, son of Michael Crow -
Jey, Chief of Police Dept., had
the honor of being on the firing
squad at the grave of the late
President F. D. Roosevelt, . . .
Get well wishes go to the follow-
ing on the sick list In “J": Pat
Murphy, Mrs. Blydenburg, Mrs. G.
Bill Rust and Mrs. Smith of group
“A" ... A new addition to "J" is
Marge Tilden on the evening shift,
« +« « The hoys in the service are
gradually returning fo their posts
in the hospital and the Jatest ar-
rival Is Patrick Walers who now
werks in D6, . ., . The 11th annual
Irish-American dance, held in the
village of Central Islip recently,
proved a very enjoyable event and
was well patronized by the hospi-
tal employees, Congratulations go
to Bill Blomberg, chalrman of the
Committee, who did an admirable
job in directing the affairs of the
evening, . . .

Brooklyn State Hospital

Rev. James D, Farraher, a for-
mer attendant at the Brooklyn
State Hospital, completed his
studies at the diocesan seminary
of the Immaculate Conception,
Huntington, N, Y., and was re-
cently ordained at St. James Pro-
Cathedral. . . . Father Farraher
celebrated Mass in the hospital
chepel on Sunday. Dr. Clarence
H. Bellinger, Director, Dr. John B.
Byrne, member of the Board of
Visitors, members of the medical
staff and former co-workers were
ifn attendance. Following the
Mass, & breakfast was served at
the hospital, at which Father
Farraher's parents, Mr, and Mrs.
Martin Farraher 132-15 41st
Street, Flushing, and the hospital
staff were present, Father Farra-
her was presented with a purse
a8 a token of esteem from his
former fellow workers and friends.
As he accepted the warm, sin-
cere congratulations of those
with whom he had been asso-
ciated, Father Farraher stated he
would always be proud of having
worked with such kind and con-
siderate people and that he would
cherish many happy memories of
Brooklyn State Hospital and re-|
member all in-his prayers, , , .|
The best wishes of his former
fellow workers and [riends [for
8 long and fruitful ministry of

his priesthood go with Father
Farraher as he takes up his
appointment to St Joseph's

Church, Kings Park, N, Y. ., . .|
Kathryn Madden, popular infir-|
mary nurse, continues on sick
leave. . . Staff attendant Emil |
Alberts 18 enjoyving & few days'

vacation. . . . Miss Lucy Egan is |
confined to her home in the
Bronx by illness, . . Gertrude

Lewis, senior cadet nurse, reported
to England General Hospital, At-
lantic City, for six months' senior
cadet service. on April 15, .
Margaret Kabak, R.N., 1944 gmd
xfle recelved orders to report to
Camp Dix for induction into the
Army Nurse Corps. . Anastasia
Stone had a very pleamnt Bos-
ton vacation. Miss Margaret
Gannon has been transferred to
the Manhattan State Hospital,
. . Mrs. Sally Tif/t has Joined
the office force, .

New York City
MEMBERS of the NYC Chapter
of the Association are sorry to

learn of the coming retirement of |

popular Clinton DeForest Ganse.
He's been with the New York
City office of the Bankin: De-
partment for over forty- one |
years, and has beeén an active
member of the ASCSE ever since
it started. In recent years, he
has been the Asociation repre-
sentative for the Department,
He's planning to move down to
the sunny shores of Florida to
enjoy his retivement, . . . Last
week's meeting of the NYC Chap-
ter was devoled to the adoption
of the new Constitution, President
Charles Culver presided over the
well-attended gathering, . . .

Newark State School

THE LOCAL ASCSE Chapter
presented a Minstrel show which
proved Lo be a huge success, A
banquet was given to those who
puarticipated. Leo Gurry, Presi-
dent of the Mental Hyglene As-
sockation, was guest of honor. He
spoke of eyents of the past year
and of things to come regarding
the Assoclation. Harland Craver,

President of the Local Chapter,

presided., . . . Stanley Jewell,
Farm Manager, retired In March
because of 1l health, A party
was given In his honor at which
he was presented with a rowboat.

Craig Colony
Hears About
Assn. Origins

ALBANY—Willlam F, McDon-
ough, Executive Representative of
the Assoclation of BState Civil
Service Employees, addressed aa
enthusiastic group of members at
a dinner meeting at Dansville,
N. Y., on Monday evening, April
23.

McDonough gave a detalled ae-
count of the grcwth and azcom-
plishments of the Association of
State Civil Service Employees
since its inception over 30 years

State Assemblyman Ernest |. Hel-

fleld, who Introduced the bl
since become law, whick profects
the pensions of employees whose
maintenance may have been re-

REO,

duced hu page 7).,

City, State Social Workers
To Attend Conference

Many of the soclal workers In State and New York City depart«
ments are planning to participate in the coming “National Confer-
ence Day" of the National Conference of Social Work. Post-war
they affect the staff social worker will

problems as
at the conference.

New York City's social-work
group will have thelr own “Na-
tional Conference Day"” on Mon-
day, May ‘28th, at the Hotel
Pennsylvania, according to an an-
nouncement by Mary L. Gibbons,
First Deputy Commissioner of the
New York State Department of
Social Welfare, who is chairman
of a representative local commit-
tee sponsoring the meeting, Mem-
bers of the committee include
Linton B. Swift, Ralph . Hurlin,
Frances Taussig, and Lester B,
Granger, who are members of
the Executive Comittee of the
National Conference, also the fol-
lowing:

Marguerite Boylan, Catholie
Charities of the Diocese of
Brooklyn: Stanley P. Davles,

—

e e

Community Service Society; Mrs.
Gertrude Davis, Jewish Famlily

Incompetency or Insub-
ordination?

If your appointing officer should
charge you with incompetency but
specify instances of misconduct
and should find you gullty of such
acls of misconduct, you cannot
avoid the consequences of the
punishment meted out on the
grounds that you were improperly
charged with incompetincy, This
iz the conclusion to be drawn
from a recent court case decided
by the Supreme Court of New
York County.

Specified Acts of Insubordination

In this case an employee was
found guilty of repeated instances
of insubordinaticn of which he
had been accused although the
charge against him had been
characterized by the appointing
officer as incompetency. In sus-
taining the punishment, the Court
pointed out that although the ap-
pointing officer's affidavit in the
case did contain a statement that
he was convinced the employee
was not competent, the record of
the hearing clearly establishes
that the dismissal was based on a
finding that the employee was

| gullty of the four specific charges

of insubordination made against
him.

The Court’s Conclusion

The Court concluded that “the
mere circumstances that petition-
er's conduct may have been char-
acterized as incompetence rather
than &s insubordir :tion is imma-
terial, for the charges of which the
petitioner (employvee) was found
gullty justified his dismissal re-
gardless of the term or expression
used to describe them" (Sofsky v.
O'Rourke),

Credit for Provizsional

Service
Under the provisions of the re-
| cently enacted Fine Law (Chap-
ter 671, Laws of 1945) no credit in
a promotion examination may be
granted to any person for any
time served as a provisional ap-|
pointee, except that credit shall be
ghen such persor for service In
his permanent position for time
spent as a provisional.

State Practice Unchanged

This law makes no change in
the practice followed in th- State
service, although it may result in

| State service, a provisional ap-

of provisional service, with serv-
ice performed in the position held
Just before taking the provisional
position. In cases of open com-
| petitive examinations, the provi-
‘ sional appointee is deemed to con-
tinue in his last job for purposes
of determining his eligibility to
compete and for rating training
and experience. Similarly, in the
| case of a promotion examing-
tion, the provisional promotee is
deemed to continue in his regular
permanent position for the same
purposes, The instant law, there-
fore, requires no change in this
practice,

New

State Promotion

Opportunities
Employees of the State Tax
Department who are employed in
the several Surrogate’s Courts

tion with the determination of
estate tax labllity are granted an
avenue of promotion from their
hitherto deadend jobs under the

(Chapler 634, Laws of 1945),

changes in other jurisdictions. In |

pointee is credited, for the period!

throughout the State in connec- |

|

STATE CIVIL SERVICE BRIEFS

By THEODORE BECKER

This law provides

in promotion

rogate’s Court
estate tax positions,
spective courts, that are

of appointment,

1945 Increments for For-
mer Rule VIII-12. Rule
VIII-A and Rule VIII-C

Employees

Feld-Hamilton employees con-
tinuously employed in Rule VIII-
12 (substitute), Rule VIII-A
(temporary war) and Rule VIII-C
(emergency staff nurse) positions
who receive permanent appoint-
ments in the same or in similar
positions are entitled to receive
the salaries which they would
have received in their temporary
positions on the date of perma-
nent appointment, and, {here-
after, for the purpose of comput-
ing future increments they are
credited with the number of years
of service in their positions which
corresponds with such salaries.

Accordingly, If the permanent
appointment is recelved before
October 1, an increment is earned
next April 1, However, If the ap-
pointment occurs on or after Octo-
ber 1, no increment can be granted
the following April 1, unless ap-
pointee had more than six months
continuous service in his tempor-
ary and permanent position com-

that these
clerks and assistants may compete
examinations to
other positions In the particular
Surrogate’s Court where they are
employed. Provision is also made
for the promotion of regular Sur-
employees to the
in their re-
under
the State Tax Department's power

Welfare Society, Brooklyn; Robert
P. Lane, Welfare Council of New
York; Harry W. Marsh, Commis-
sloner, New York City Depart-
men' of Welfare; Bernard Segal,
Soclal Service Employees Union;
Program Committee chairman;
Russell H. Kurtz, Russell Sage
Foundation; Publicity Committee
chalrman; Clare M. Tousley,
Community Service Society; Ar-
rangements Committe chalrman;
John Moore, New York War
Fund; Report Committee chalr-
man; Mrs, Mary Routzahn, Rus-

sell Sage Foundation: Finance

Committee chairman; Arthur

Huck, Children’'s Aid Sociely.
The Aim

In calling the New York City
meeting, Miss Gibbons empha-
sized that It was designed to
give the rank and file workers in
social work needed stimulation
and help In planning for the

PoOSt-war
ahead, since difficulties and dis-
locations of the past few turbu-
lent years had prevented many
from
Conferences. This one-day Con-
ference
Bourd members frmiliarize them-
selves with
fronting professional staffs.

According
“National Conference Day"
open with the Presidential ad-
dress by Dr. Ellen Potter of Tren-
ton, N. J., President of the Na-
tional Conference of Social Work,
to be dellvered nt the mst meet-

period immediately

attending the National

is also aimed to help
the problems con-

to present plans,

will

be considered

Ing at 9:30 am in the Hote)
Pennsylvania. Six meetings will
run simultaneously at 11:00 a.m.
and 2:30 pm,, subjects to be an«
nounced later,

Headquarters of “National Cone-
ference Day"” are at the New
York State Department of Social
Welfare, Room 500, at 205 East
42nd Street, New York. Mrs. Mary
Holsinger, secretary of the State
Conference of Social Work, is
secretary for “National Confer-
ence Day."

Scheools
STENOTYPE SECRETARIAL STUDIO-—A

rapldly growing machine methos eof
stenography. Evening classes avery Mons
day angd Wednesday, 7 P.M  Albany
Stesotype Secrednrial Studie, Palnce The
ALbany 3-0307,

Furs

aler Bhlg.,

CUSTOM AND READY MADE FUR
COALS, Good work OUR HOBEY, He
wodeling, Repalring, Cleaning, losured

cold storage. A complete far servies

on premises, BRCK FURS, 111 Clintom

Ave, ALbany 5-1734.
Millinery
HATS INBPIRED WITH qualily and

boanty. $1.60 to §5.00 Over 1 000 hats

to select from. THE MIIIINFHY
MART, Cor. Broadway and Malden Lane
{Oppoeite Post Office), Albany, 120
Main St. Gloversville, N. Y.
Specialty Shop
LARGE SELECTION—SILK and  hooss

dresncn, Sizes 1835 to 60 $4.88 up,
Spocializing im hosiery, flannel Fowne
and pajamas; snugrish. At low prices,
K's Specialty Shop, 178 South Peard
S, Albany

Where to Dine
TRY OUR FAMOUS spaghott! Juncheom
with meat balle, BOe. Itallan bome
cooking our specialty, Deliclons caffes,
EAGLE LUNCHEONETTE, 38 Eugle St
talangonally opposite De Witt Clinton).

Open § AM. to 8 P M,
Beauty Salon

OTTO——Mairdresser—Latest o permanent
waving. Hair styling, Bfficient operators
slways In attendonce, 144 Washinglon

Ave. ALbany 4-4431,

Books
BOOKS—Sce our large sock ol ueed
books., We van onder any NEW BOOK.
Lovkrow's Book Store (2 blocks from

State Oflies
Anmu\ 4, N.

Bldg), B0 Spring Streely

bined, In other words, if the tem-
porary appointment took place|
prior to October 1, 1944 and the
permanent appointment took plal.e'
on or after October 1, 1944, an in-
crement is earned on April 1, 1845, ‘

It should be noted that this ap-
plies only to Rule VIII-12, Rule
VIII-A and Rule VIII-C service
and not to other types of tempor-
ary service,

Shoro to Preside
Over State Assn.
Executive Confab

ALBANY—A meeting of the
Executive Committee, Association
of State Civil Service Employees,
is scheduled for Tuesdiy, May 1.
It will begin at 6 pm. in the De-
Witt Clinton Hotel, and will be
presided over by Clifford C. Shoro,
President of the Assoclation,

The meeting, described as ‘‘a
very important one,” will deal
with a variety of problems. There
will be &' review of legislative ac-
tion, Among other subjects on
the agenda are: What procedures
to follow under the new Feld-
Hamilton law in order to obtain
special salary recognition for haz-
ardous and arduous positions;
recommendations for the Salary
Standardization Board and the
Personnel Board; the question of

equal pay for women in State
service,

NEW YORK STATE EMPLOYE

May Now

423 STATE STREET

Purchase Surgical Expense
Paying You a Stipulated Sum for Almost AlL Operations

The Cosi—Males, 10¢. Females G0e
Per Pay Day

Write Now For Details

C. A. CARLISLE, Jr.
Ter Bush & Powell, Ine.

iS
A

Insurance —

SCHENECTADY, N. Y.

1—No Co-Maker or col-
lateral required,

2 Loans not limited to
$300.

3—-Low Interest rate of
4'2% discount per
annum,

4-—Repayment in 12 in-
stallments. If loan Is

Main Ofice:

Consider
the advantages of our Loan plan

for GIVIL SERVICE EMPLOYEES

for educational, med-

THIS is the plan that has helped thousands of City,
State and Federal Employees.

Bronx County Trust Company
NINE CONVYENIENT OFFICES

THIRD AVE. at 148tk ST,
NEW YORK 55 N. Y,

Membar Federal Deposlt Insurance Corp., Federal Reserve Syatem

L

ical or funeral pur-
poses—longer periods

. can be arranged.
Loans over $1.500 up
to 24 months,

S3—Borrower's life in-
sured,

6 - Immediate action,
courteous considera-
tion, strictly confiden-
tial.

« v+« Let Ut help YOU!

MEirose 5-6900

We Are Paying More Than Ever

For Used Cars

SUE KAY HOWARD

ALBANY GARAGE

Used Car Lot

provisions of the Barreit Law!

Menands 3.4233

3
“Member Albany Auto Dealers Aswn.™

WHEN FRIENDS DROP IN

TREAT

@OLDEX BROWNX

Alwoys Fresh , . . At Your Delicatessen

LCRISPS

POTUTO CHIPS

o
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Civil Service
Bills Approved
And Vetoed

Following is action taken by
Governor Dewey on Important
eivil service legislation which was

both houses of the
State Legisiature and placed be-
fore him for approval or disap-

proval.
Approved Bills

(Now State Laws)

A. Int, 1004, Mr. Ryan. Pro-
vides that guard or employee of
Btate Correction Department may
retire on disability after 20 years
of service.

‘A, Int. 373, Mr. Fine, Provides
that no credit on promotional ex-
amination may be given for szerv-
ice as a provisional,

A. Int. 2352. Rules Committee.
Allows members of State Employ-
€es Retirement System right of
optional retirement at age 55,

S. Int. 1306. Mr, Hults. Allows
retirement credit for State em-
ployees for prior service on com-
pletion of two years' service after
geparation,

S. Int. 152, Mr, Bainbridge. Al-
Jows NYC employee choice of any
five years as computation of “final
service."

8. Int, 1304, Mr. Oliver. Allows
NYC employees prior pension
credit for Federal service on pay-
ment of contributions.

S. Int, 1310. Mr. Hults, Mini-
mum retirement age for State
employees set at 80 except for
those choosing 55; changes super=
annuation rights and other pen-
sion provisions.

S. Int, 1309, Mrg Hults, Pro-
hibits duplication of benefits be-
tween workmen's compensation
and pension fund.

A. Int. 2728. Mr. Lupton, This
bill liberalizes the provisions of
Feld-Hamilton Law. Was hailed
by ASCSE as “a bill of major
importance."

A. Int. 2242, Mr. Lupton. City
eivil service employee, dropped
without misconduct charge shall
be placed on preferred list, Re-
instatement within one year shall
be considered continuous service,

A. Int. 1451, Mr. Van Durer.
Provides that public employee in-
Jured on military duty may be
transferred to vacant position
which he can fill, if rate of pay is
not greater than his original posi-
tion,

S. Int. 561, 1252; A. Int, 1142
These bills allow Courts in New |
York City the power to set the
salaries of thelr employees, rather
than sallow the municipal admin-
istration this power.

Vetoed Measures

S. Int. 7. Mr. Wicks, Provide
payment of prevailing wage to

manual workers in clty-owned
subways.
S. Int. 848, Fixes salaries of

supervisors and parole officers in

State,

A. Int. 573. Mr. Berge, Would
give military credit for service
with the U. 8. Public Health

Bervice,

CERTIFIED

FUR STORAGE

® REPAIRING « REMODELLING
@ GLAZING - HOLLANDERIZING
® REASONABLE RATES

J. A. BROWN
formerly with Russek's

1990 Archer St

Bronx
Nr. White Plaing Rd.

TA 2-R500

Advance 19486

FUR FASHIONS

FUR COATS JACKETS SCARFS
Lerge Stock to Select From

Trede in Your Old Fur Coal Now for a
New Ons — Liberal Allowance

LEDER FURS

12808 SIXTH AVE, Near 51st St
NEW YORK CiTY

SUITS

TROPICALS-—SPORTS
AND BUSINESS S0ITS
RAIN COATS—TOP COATS

$5.00 510,00 $15.00

Friced originally from
$45.00 10 $100.00

Full Line of Women's and
Children's Clothes
Complele Seloction of Men's

Work Clothos
Ark for Catalog 8

BORO CLOTHING EXCHANGE

3% Myrtle Ave. Brookyln, N. Y.

DONT DISCARD YOU kmm—

i Silver Fox

Garment, No matter how
W,
'HERTZ BROS, 1 ..3’" Y

rubbed, matted or worn,

R oquéve’ 't K‘.Rc w
FURSichde

A, Int, 928, Shaw.
vides additional death benefit for
members of NYC employees Re-
tirement System,

A. Int, 2057. Mr. Shaw. Allows
State employees pension service
credit for time on sick leave on
preferred list,

8. Int, 1162, Mr. Hults. Allows
State employees pension service
credit for time on sick leave on
preferred list,

8. Int, 1152. Mr. Hulls. Allows
State legislators prior credit for
service with State, city or county.

8. Int. 153. Mr. Bainbridge, Al-
lows pension credit for time on
leave for war work to NYC em-
ployees,

A. Int, 1810, Mr. Foy. Exempis
State employees retirement benefit
from State taxation.

5. Int. 1465, Mr. Hults. Any
flve consecutive years of Stlate
service may be used in computing
final average compensation for re-
tirement,

A. Int, 1851, Mr .Selimayer. Al-
lows State employees prior service
credit in other retirement system,
ven If transfer rights had been
avallable.

A, Int. 1039. Mr. Bacon. Allows
claim for overtime pay by em-
ployees of Rome State School,

A, 1237. Mr. Ryan, Allows over-
time claims against Dannemora
State Hospital,

A. Int. 1005, Mr. Ryan. Pro-
vides additional death benefits
for employees in- the Department
of Correction.

S. Int. 5. Mr, Wicks, Extends
prior-service credit for NYC tran-
sit employees under certain con-
ditions.

8. Int, 1585. Mr. Hults. Com-
panion to Assembly bill to allow
prior credit in other retirement
system to State employees.

8. Int. 184, Mr. Condon, Pro-
hibits discrimination in rate of
pay because of sex among State
and municipal employees. Called
“unnecessary."”

S. Int. 54, Mr. Halpern.
Changes classification of hospital
nurses in civil service from junior
professional to professional serv-
ice, Change duplicated In other
legislation,

S, Int. 644 Mr. Halpern. Pro-
vides mandatory promotion or ap-
pointment of eligible In military
service reached on eligible list.

A. Int. 1323. Mr. Thompson,
Sets salary schedule for employees
{ in the taxation group in competi-
tive and non-competitive class,

A, Int, 349. Crews. Waives edu-
cational requirements for certain
promotional examinations.

S, Int, 8. Mr., Wicks. Requires
munleipalities to continue pen-
sion system in effect when taking
over transit system.

A. Int. 304, Mr. Lama. Allows
change to age 55 retirement for
NYC employees up to October 1,
1045,

S, Int. 1818. Mr. Halpern. Giv
employees right of appeal to civl
service commissions In cases of
disciplinary action,

A. Int. 195. Mr. Bennett. Al-
lows NYC employees, who is vet-
eran, to retire at age 55 after 20
years of municipal service.

S, Int. 643;: A. Int. 1046; A. Int,
1280. These bills make changes in
the Military Law, were opposed
by both the Association of State
Civil Service Employees and the
Civil Service Commission.

A. Int. 1815, Mr, Mailler, Would
have required filing of disabled
veterans claims only after com-
p}elton of civil service examina-
tion,

A, Int. 1071. Mr, Sultor. Fixes
maximum hours for firemen in
cities; grants time-off after extra
work: 3-platoon system.

A. Int. 1200, Mr. Crews. Would
exténd the eligible list for Clerk,

Grade 7, Supreme Court, Kings
County,
A. Int. 274 and T42. Mr. De-

Salvio and Mr, Berge. These bills
grant veterans prior service credit
for time in uniform.

S. Int, 1432, Mr. Burney. Sets
salary schedules for employees of
the Niagara Frontier Authority.

8. Int. 1305, Mr. Hults Reduces
charges on loans by members of
State Employees Retlrement Sys-
tem 2

A. Int, 2125, Mr Barrett, Pro-
vides for transfer of employees of
industrial board to workmen's
compensation bureaus.

A Int. 1B830. Mpr, Sellmayer
Changes Retirement provision for
State hospital employees to allow
optional death benefits,

S. Int, 6 Mr. Wicks. Would
allow persons ordered by Presi-
dent of U, 8. agency Lo go into
war work pension credit for such
time: reinstatement after war-
work ends,

A, Int, 1831, Mr. Sill,
vides chief abstractor i St Law-
rcace County would recelve us

This pro-

fee, 60 per cent of money recelved
from search work,

o Sh‘l'e Seeks Appllcanl's
For Permanent Positions

ALBANY—The State of New York will hold a new serles of ex-

rmanent appointment. The posts will cover a wide
ons, and offer good opportunities, The salaries listed
below do not Include the additional war bonus which varies from
20 per cent for all jobs paying less than $1.500 & year, to 10 per cent

aminations for
area of otcupa

for posts paying over $4,000.

Applications for the examinations may be obtained from the
State Department of Civil Service, State Office Bullding, Albany,
550, 80 Centre Street, New York City. When writing
for detailed circular and application form, give the number and title
osition and enclosed a large, self-addressed envelope. Do not
enclose application fee with the request.

Ni % Ot
of

Deadline for filing is May 11,
May 26 (with one exeepuon)

Below are the jobs

No, 2038 — EXEC lmvr, OFFICER,
Caynga County, Alcoholic Beverage Con-
trol Board, Usual salary range $2000 fo
$2500 plus o \ur emorgoncy bonus, Ap-
plication fee $1.

MINIMUM QUALIHCA'I’!ONB Can-
didates must meet the reguiremenis of
onn of the following groups:

Bither (a) eight years of satisfactary of-
fice experience of which two
yoars must have been in &
responsible  supervisory oaps-
ity
two sears of satlsfactory of-
fice experignice of which one
year must have been in o re-
sponsible supervisory capacity
and completion of two years
of study at a recognized col-
lego or university;
a salisfectory combination of
the foregoing truining and ex-
pericnee.

Subjects of Examination:

Written examination on the knowlodgos
snd abilitics involved in the performance
of the duties of the position—relative
weight 4,

Tminlng and experience (An evaluation
of the candidate’'s past eduecation and
work expecience in relation to the mink-
mum  quidifications for the posiiton)—
relative welght 6,

Arlf.' OF EXAMINATION: May 26

46

or (b)

or (e)

10

No, 2036 — ASKSISTANT  DISTRIOT
HEALTH OFFICER, Depariment ol
Health, Usual salary range $4000 1o
$5000 plus o war emergency bonus, Ap-
plication fee $3.00,

MINIMUM QUALIFICATIONS: Candi-
datos must be gradustes of an approved
medical school and must be leensed to
practiop medicine in New York State or
boe oligiblo to enter the examination for
such license. (Succesaful candidates who
bave not obtained their loenses at the
time the eligible list is established will
not have their names certified for ap-
pointment until they have recelved their
llcenses and have 20 notlfied the Depart-
ment of Civil Service.) In addition, they
must meet the requirements of ove of the
following mroups:

Bither (a) four years of satisfactory full
time experitnee o & Tospon-
wible publia
within the wix years Iimme
dintely preceding the ans
nounced dale of this examina-
flon;

wix months of satisfactory
full-time expertence W ap
prontice epidemiologist or In

health  position

w (o)

another full-lime  acceptable
public health position, within
the three years Immediately
precoding the announced date
of this examination, and sat
infactory ocompletion of »
post graduante courss in public
health

Written examination on the Xnowledges
amd abidities involved in the performanioe
of the duties of the position—relative
woight B

Tralning and experience (An evaluation
of the candidates past education  and
work exporignce in relation (o the mini-
mum qualifications for the posiiton)—
relative welght &,

THIS EXAMINATION MAY BE HELD
AT A LATER DATE' THAN MAY 26,
1045,

No. 2000—EDITORIAL ASSISTANT,
State anmd County Departments and ¥nsti.

tutions, Usual salary range 3600 1o
$3205, plus n war emergency bonus. Ap-
plication foo $2.00, At present, one va-

concy exints In the Albany Office of the

Educstion Department,

MINIMUM QUALIFICATIONS: Candi-
dates must meot the requicements of one
of the following groups:

Either (&) two years of satislactory edl-
torial experience invalving
proofrending, writing, compili
tion, vevision and preparation
of wmpouscripts, including ot
supplemented by one year of
newapaper or otber publicity
work, and sraduation from &
recornizegd  college o unvers
ity from & foutr year course
for whkich & bachelor’s degree
bhaa been granted, preferably
with specialiaation in journai-
s or English;

or ib) a satisfactory equivalen!
combination of the (oregoing
training and experience,
Subjects of Examioaliont

Written examination on the knowledges
and abilivies invelved in the performunce
of the duties of the position——relative
weight 6,

Tralnlng and experienee (An evaluation
of the onndidate’s past  educiktion  and
work experience in relabion 10 the wminks
mum  qu ..lm-..uou- for the position)—

relative weight 4,
18 D:'l‘n OF l'XAMlhATlUN MAY %6

No. 1038~~SENIOR ADMINISTRATIVE
ASSISTANT, Stute lustitution for the
Study of Maligoant Daresse, Bulfulo, De-
artment of Health, Usual salury range
4000 to 000 plus » war gmergency
bonus, Application fee 33,00, Al present,
One Yacaucy exists

MINIMUM QUALIFICATIONS Cani
dates must meet the requiremonts of one
of the following sroups
Eithey () wrmduption  from & standard

sonlor high school, and elght
yours of satisfactory progres.
sive sxpevience In sevounting,
publio  sdmipisteation, person
el administration,  fnaneial
wohaveuient  or olber celated
fokds, of which five Yvars
st have been o o sipees
Visory “r DN ITTRRIEA § R AR U
DALY
or (b)) gradustion from o rocogslzsed
vollege  oF wiYermily froum
our  yeur coutse for whivh
a bachelor's degree Is vrantsl
widd Dve years of sutisluctory
vARENIence I acconniing, pube
e admioistration personnel
wlmdnisbiyation, Hohoscial man-
savment or other related tields
n -uunvlmry Or sl
slrative vnpavity
o (0} & salinlpctory quv.h-l oum -

The examinations will be held on

bination of

the foregolng
training

and experience,
Subjects of Examination:

Writien examination on the knowledges
and abilities Involved In the performance
of the dutles of the position—relative
welght 4.

Tealnlng and experience (An evaluation
of the candidate’s past oducation and
work experience o relation to the minl
mum qualifications for the position)—
relutive weight 6,

DATE OF EXAMINATION: May 20
1948,
No. 2038—SENIOR SUPERVISOR OF

NURSING EDUCATION, Depariment of
Education, Usudl wsalary range $3120 (o
$I570 plue & war emergency bonus,  Ap-
plication fee $3.00. At present, one va
cnnc{ exists in the Albany Office,
NINUM QUALIFICATIONS, Candi.
dotes must be gradustes of an accredited
school of nursing, and must be licensed
an registered professional nurses in Now
York State or be eligible for such license
(Successful candidates who have not ob-
tnined dqheir licenses ot the time the
cligible Jist in established will not have
their names cortified for appolntment un-
til thay bave rtecelved thotr lomses and
so notifisd the Department of Civil Serve
ice,) In addition, they must moet thy
requirements of ono  of the following
Broupe:
Either (a) seven yoars of acceptuble ex
perience  in the practice of
nursing of which three shall
have been in nursiog education
sl two In an administrative
capacity, und completion of
four full yeurs of study al a
recognised college or univerwity
Including or wsupplemented by
one full year of wstudy of
tenching, supervision and i+
winistration of nursing oducas
tion:
& satisfactory equivalent com
bination of the foregoing
training and experience,

er (b)

abd abilition Ilvo)v-d in the w!omune‘

ol duties of the position—relative
ng and experience (An evpaluation

of \he c-mlmno'n pant  educntion and

work experience in relation to the mink-

mum  qualifications for the pasition)e=

relative wreight 6,

n-?bAT‘ OF EXAMINATION: May 126,

lbe
4

No, R040-~SUPERVISOR OF VOOA-
TIONAL HEHABILITATION, Divislon of
Vocational Rehabilitation,

Department of
Bdueation,

Usual salary range $2700 to

$30300 plus & war pmorgency bonus, Ap-
plication fee $2.00,
MINIMUM QUALIFIOATIONS: Cuandis

dates must be gradostes of & recownized
college or university from o four year
course for which & bachelor's
uranted, Tn addition, the
requirenients of one o
oy !
ther (a) completion of

degree
must meet |
the following

undergradunte
or graduate conrses of o lesst
cightoen coredit hours In any
of the following subjects: oo-
cupational guidance, personnel
management, Industrial  mane
weement, Industrial and voegs
tonal peychology, and 1wo
yvars of recent satisfactory
experience In a responsible po-
sition in one of the following
fledds:  voeational rehabilitas
tion of vivillans, safely serys
ive, administration of works
men's compensation, placenyent
wervice  (limited to  employ-
ment counselors and persons
engaged in the aotual place
went of individusls In indoe-
fry): voeational  guldance,
personnel  management,  voons
tional instroction, or ln & -
peryisory capacity In a large
ndustrial organization "
manager, production manager,
superintendent or foreman;
three years of recent satlsfoc.
tory experience in o responsls
ble position n one of the
Helds of experience deseribed
under (o)t

or (¢) » sutinfnctory cqttivalent come

(Continued on Page 10)

o (b)

SOMETHING NEW ***|
RELIGIOUS PICTURES

Lithographed In beautiful colors
made of unbreakable PLASTIC
Ax10 in attractive frame,

THE SACRED HEART OF JESUS
THE BLESSED MOTHER
THE HOLY FAMILY

and 18 other subjects,

$i 49

va for Complete CQircular

Star Mail Order House

Including Postawe.
Send check or Money Order,

Subjects of Exnmination: Station B, Box No, 62 N.Y. 2, N.Y.
Written exnmination on 1he knowledges | N
PUBLISHED

What will the Confere

?

the Dumbarton Qaks

’h

neces in San Francisco mean

% to the peoples of the world?

Proposal really a valid foun-

M dation for world cooperation and security?
Have you read the Dumbarton Oaks Proposal?

Do you know -why the

League of Nations failed?

THE TASK THAT
LIES BEFORE US

by ROBERT PYZEL
A COUNTER PROPOSAL FOR THE

CHARTER OF THE

UNITED NATIONS

with e discussion and onalysis of

THE

DUMBARTON OAKS PROPOSAL

and of -

THE LEAGUE

OF NATIONS

copies of which are included in the oppendix

HERE 1S A BOOK WRITTEN WITH

COURAGE, CLEAR-THINKING AND

FAITH IN THE PEOPLES" ABILITY TO CREATE A BETTER \WORLD.
THE AUTHOR ANALYZES WITH EXCEPTIONAL CLARITY WHY WHAT

IS MAPPENING TODAY RESEMBL

ES TOO WELL WHAT HAPPENED

TWENTY-FIVE YEARS AGO — AND PRESENTS A NEW AND INSPIR.

ING PMAN FOR THE CHARTER OF THE

UNITED NATIONS.

AT ALL DOOKSTORES~—70 PAGES, $1.00
J. M. BARRETT Corp., Publishévs, 220 1. 42 %1, N. Y, V7

Equipment,

Weekly Rates,
For lul

307 East 334 5t

r W Yrans

$¢. Josep
HACKETTSTOWN, NEW JERSEX
FOR BOYS ONLY — Ages 8 10 14
8 Week Season — July 2 to August 26

The Pinest Your Money Can Buy in Siwe,
Supervision and Sanitation

e ModernBungalows - All Comforts - $20,000 Swimming Pool
XAVERIAN BROTHERS in FULL CHARGE

REV.

‘s Villa

$15 — Season, $112

olmation and Llusirated Booki ',
JOSEPH CONGEDO

New York 16, N Y. CAledonis 5614

Expenianne 0 Cothishie Canping




NYC OpensVariety of Tests|~i 5555 s Sl'afe Seeks Applicants
gl‘f:::ub:m' T The ey parHit

Competitive,

Applications for the following NYC Civil Service open com
and promotion examinations may be filed at the Application

Promotion

titive
ureau,

NYC Civil Service Commission, 96 Duane Street, Manhattan, between

9 am, Tuesday, May 1, and 4

pm, Wednesday, May 16, 1045,

Applications may be brought in person or maliled.
Custodian

Solury: Depends on the stze and oslure
of the building to which the sppointee I
asslgned, This Is no voeraded position

v : Approximately 40 in the
Dep-rlmcnl of Eduention at salaries nel-
ting $1.800 to $T600 a year alter pay-
g mmum-

Reatiibonsents: At least threo years ox-
perionce of a naturp to qualify for the
duties of the position I the responsibile
care of bulldings with heating plants; or
two years of such experience and one
yoor of sultable technleal training: or a
satinfactory equivalent,

Testn:  Wreitten, expotionce and oral,

Chief of the Division of Venereal

Discase Research, Gr-de
Salury: $5.000 & year and over, The
silary of “this position s ta be pald out
of Federal funds, therefors competition is
apens 1o all citizens of the United Statns,
Fillng perdod unitl May 29,
Vacanclon:  One expocticdl In the De
partment of Hoalth ot 35,950 a4 sowmr
Requirements: Candidates must hpve o
Hoenee o practios medicine 1 New York
State at time of appolntment,  Must be
gradinates of an approved scliool of oodi-
vine: bave one year of inlermesiip in oan
upproved geoersl bospdtal; one yesr of
clinieal experience in the Oeld of veueral
diseusen; (wo  year's expecience In the
field of expecimental resesrch in veneral
diseases; two year's expecjence in the man-
ngement of a Iaboratory amd a  clinical
reseurcls unit: or sutisfaciory equiviadent,
Teats: Writlen, oral, experiensce,

Consultant (Medical Social Work)

(Reopened)

Salary: $3.800 to but not including
$4.200 w yoar; pakl out of funds of Fed.
eral Government, so competition 1s open
to aull U, S. citizens, Filing period until
May 20,

Vacuncien: One expocted In Department
of Heoulth at $3.600,

Requiremonts: Gradoation from a two-
Joar course In an approved  school of
wocinl work: siX yours of experionce in
soclal  work (medical) n & mecognized
socinl  servicn departiment, one year of
which must have been o8 A supervisor,
and two years with an ageocy  treating
the physicully handlcapped: or a sntis
foctory equivalent

Towts: Wreitten, \rainlog.
personal qualifications.

Physician (Venereal Disease
Research), Grade 4

Sulary: $3,000 a year and over: paid
out of Tunds of the Foderal Goverument,

oxperience wnd

s compoetition in open te all U, 8§,
oltizons,
Vacancies: One expected in the Des

partment of Health at $35.000 a year,
Requiroments: Candidatess must be li-
oonsod o practice medicine In the  State
of New York at tme of appointment;
graduate of an spproved school of meodis
clne: oo yoar of Intorneship n an aps
provesd hospltul; one year of post-gradu-
nte study In venerenl diseases: two yoars
experionce In the clinteal and laboratory

phases of vonersul disease worlk: or &
--l‘lb_ulutory equivalent,
(L UN

Written, experionce,
Promotion to lnngh'n‘: Supervisor
(Electrical Power)

(Reopened)

Salary: SH.000 to $4.000
Requirenents:  Open  to h\(. ’I‘nulull
employres  who aret  foreman  (electricnl
power):  foreman  (powee-cables): have
served in wmich title for one year: have
served slx months coutinuously prior 1o
dnte of written test: are otherwise elgible

Promotion to Auto Engineman
Department of Hospitals

Salury: This s an  uneraded position,
Appointments are being made at $1.600
A your,

Vacancles: Twenty ot
PXpooted.

Roaquiremenis
omployeess  In

present,  othees

Open to pertsnent waly
Hospitals Departnent in
Inbor or notcompetitive cluss for ooe
yoenr, Muost have a chanffear's Heense on
dutle of practicsl test

Testn: Written, July 10, 1045,
cal on lght trock to be beld Inter,
onl and physical

Promotion to Plumber

General Promotion

Sualury: Provalling rate, at present $12
a day plus $1 bonus,

Vaosnvieg: Ocenr from time to e,

Reguiremients: Open to permanent en:-
ployees with one year's exporience @as:
Plumber's helper: Gas  Fitter's helper;
Steam Flter's beiper: Gas Fitter: Steam
Fittee; Inwpector of Water Consumition:
Inspecior of Plumbing: Sanitary Inspece

Praetl:
Medi-

tor. Five year's practical plumbing ex-
perience,
Testa: Written, June 23, 19045, Per.

formance tost with tools later:

Promotion to Satisfaction Clerk,
Grade 4
City Reglster

Salury: S2401 to but not Including
$3.000 a year.
Vacancles: Oune ot present; others oc-

olir from time 16 Sime.

Requiremienis: Open o employees (n
Grade & or 4 of the Clerieal or lFeosal
Servico with one year's exporionce in the
City Rewinlor

Tesln: Written, June 10, 1045,

Promotion to Supervisor

(Electrical Power)

(Reopened)
Solary: $4.001 to $0,000 a year.
Vacancies:  Five st present; others

[rom tine 10 Lioe,

Rogutirements:  Open to employoes of
the NYOQ Transit System who are Assist-
ant Supersisor (Electrionl Power): have
one year's service in litle] are otherwise
eligible,

NOTE: No date has yet beon st for
filing ol applications for Promotion to

Clerk, Grade 2, despité reports in othor
papers.

High School Teacher Tests

Examination for License as
Substitute Teacher in the
NYC JYunlor High Schools

(Men nid Women)

The Board of Examiners announces that
an oxamination will be held for lvensa
ne  substituto  tencher in  junior  high
schools in the following subjects:

NOTE—The numernl preceding the sub
Jeot lndlvates the obairman of the coms
wittee A chargs of the exmuination, as
listiad below, All requests for information
should be addeessed (o the chiaivrinan of
the appropeiate conmptuities,

General Subjects
111, Eugilsh,

1. Goeneral sclence

1. Mathemntics
11. Social studies
Y. Spunish

Specinl Subijeets
LIL. Tushiness  Cradoing.
IV. Fino arts.
V., Health education
VI Home eoononiles.
VI. Musle.
VI, Orchestrul musie.

MAY 14th: Final date fop filing appli-
citlons,
MAY 21isti Applicanis will receive nollos

of admission to the examination,
WEEK OF MAY 284th: Date of the writ,
ol tests, excopt for the flne arls ex-
amination, which will be held the week
of June 11th,
SEPTEMBER 10th:
phicants must meet
auinrments,
APPLICATION FEE: $2.00,
SALARY: $8.25 per diem for oach day
of actual service,
Committer Chalrmen
I, Joseph Jablonower
11, Harold Pielde
111, Howry Levy
1V, Mrs, Vesta Davis
V. Samuel Streloher
VI, Willipme A. Haunlg
Ibllity Nequirementis

Date by which ap-
the cligibility e

MININUM AGE: Applicants must be al
least I8 years of age by Seplesuber
LOth, 1045,

MAXIMUM AGE: 40 yeam. (Howevur,
until  September st 143, the Board

of Educasion has suspended the uppor

age Mt for  all substitute loehses,
subject to the statutory lmitation of
TO Years.)

PREPARATION:
o saulysiont

A baccalaureate degree

(a) 18 wsemester hours o approved
ootsses o the Tollowing flelds, lacludiog
uie course in each of such fields

(n-1) History, philosophy, priociples,

or problenis of education,
(2 Adolosoont, developaent or
wationnl psychology.
(a3 Mothods eof
tlooal mensurements
(a-4) Methods of teaching the subject,
(D) Olwervation aad supervised praoe
e teaching (190 olook” hours),

odil-

teaching or educa-

anl
(L) For gesemal subjects: 84 semester
hours 10 apbroved coursos related to the

subrjeat
For speelal sublects: 30 semoster
hours m spbrovod courses relatigd o the
subjoc
Bl BN l’lll TION: An applieant sar aller,
e Nen of & oostrse 1 obwery ation  and
siporyised  praciion leaching, ooe year
of Wwaching e elowmentary or secondary
shools, o a camblustion ef three

howrs of mnmwuw a:&

hours) and one-half year of acceptable
toaching experience. (No olher com-
binations will be accepted.) Such sub-
stitution shall be in diminution of the
18 semester Hours by  slx  semester

hours,
TIME EXTENSION: During the perlod of
the war emecgency spplicants will have

wntil  September 10th, 180 to com-
plete 6 of the requicesd 18 semester
bours in education and 10 of the re-
quired hours in  eontent course (24

stmester hours in Whe case of yeneral

siibjocts and 30 semester hours Iy the

case of specinl subjects.) 1L they do

not fulfill all requirements by that diate,

their Hovnses will terminate,

Geneeal Regulations

Application forms may boe obtoined at
tho Intormation Division, Room 4487, 110
Livingston Steeet, Drooklyn, or will be
sonl upon recelpt of a wrilten roguest
wocompanied by o large  selladdressed
stamped envelopwo

Cltizenship

Applicants must be citisens of the
United States or legal declaranis of their
intention 10 become citizons of the United
Sintes,

Military Regulations

Persons who will be preveonted from
taling or completing the examination by
sorvion in the armed forcgs, by service
in the United States Merchant Marvine, by
sorvicw oversoas with the  American Red
Ceons In connection with the armed forces
or who mre on “extended military leave'
(released from military duly to eogoge
in essontial wor work), or who expect to
be Induoted in the near future, or who
have been honorably discharged, are ad-
vised to send & self-addressed envelops to
the Board of Examiners for a circular
sotting  forth (o full the “Resulations
Governing Porsons on MUitary Leave."

Out-oftown Applicania

Resldence or previous service In New
York Clty or New York Stute s nol
required uud will not enter into the de-
termination of competence.

Standurds

Persons lacking normal use of arms or
legw Or purspus with serious Joss of vislon
or of arlng or with organio b
defects, or with other plysionl dis Liow,
such as diminutive stature, exoosslve do-
viaton from normal welght, or nurkod
spinal curvature, ete., are advised 10 send
for (he cireulue eotitled “Health Stand.
wrds for Teachers,”

Seope of Examinutlon

The examination may inciude all or
several of the followlog:

(n) A short-answer
subjoot matter;

(b)) An essay-type written fost on sibe
Jeob  muatter, i which o satistactor,
standard of attaloment i written Engl
will be reghiired;

(C)eAn luterviow test 1o ascorialn the
applicant’s fitoess with respect o certain
aspecis of personality (uppearance, bears
I, mann anlmation, polse, ete):
and his nse of oral English (oral reading,
speech, enunciation and pronunciation, and
volee):

1d) A performancn test, in the case of
applicants for loense to toach » spockal
subject  (exoept o the sublects of e
counting sl business praotion, buisloss
traluning, and apesch) ;

(o) An  appralsal  of the applicant's
recard, as & stidont, as o leacher, or as
an cmployes M My capacity, aod as a
oltlaen:  sioh Wdjudged

wrilten st on

04 the

recom be vaccinated. cer-
lmvntn showing that tho applioant has
beon  vacelnated  within  the past  five
years, or cortifientos whowing immunity
aftor two recent vacclnations may bo sc-
oepted In Hew of & new vaceination, Al
applicants must pass an Xe-ray oliest exe
amination econdneted by
City Board of Healih,

Examination for License as
bstitute Teacher

an examination will be
s substitute teacher In duy high schools
In the follewing subjects and in wecord-
ance with the following wschedulo:
NOTE: The numeral preceding the wsub-
Joot Indicates the chadrmian of the com-
mittee In charge of the examination,
e listed below. ANl requests for infore
mation  shonkd be addressed (o the
chutrman of the approprinta commities,
General Babjects
I. Blology and weneral solence,
I. Cliemistry and general sclenoe,
1. Beonomics and econamic geography.
111. English,
1. History am! civies,
1. Mathemntics,
1. Physles and general sclence,
1. Physiography and senecal sclence,
Speeinl Subjects
IIT. Accounting and business practice.
IV. Fine aris.
V. Health edueation.
VI. Home economios.
VI Musie.
VI, Orchestral musio.
IIL. Speech.
ITL. Stenography and typewrlting
(Grege)
IIL Stenokraphy sud Wypewritiog
(Pitman) .
MAY Final date for fillng appli-
ontions.
MAY 2lst:

Date by which applicants
will receive notice of admission 10 the
examination. Applicanis who do nol
receive notice Ly this date are advised
to communicate at once with the
Chairman of the committee In charge
of the examination,

WERK OF MAY 28th:
ten tests, oxeept for the fine arte ex-
nmination, which will bo held the week
of June 11th.

SEPTEMBER 10th: Date by which ap-
plicants must moet the eligibility re-
guiretents,

SALARY: S0A0 per diom for each day
of actual service.

Commlittee Chalrmen
1. Jostph Jablonowser
11, Harold Fields
111, Henry Levy
IV, Mrs. Vesta Davia
V. Samuel Strelcher
VI, William A. Hannkg

Fligibllity Requiremonts

MINIMUM AGE: Applicants must ba at
least 18 years of age by Heptember
10th, 1946,

MAXIMUM AGE: 40 yoars. (Howover,
until September i, 1045 the Hoard of
Education has suspended the upper ago
lmit for all applicants for substitute
llcenses, subject to the statulory limit
ot 70 yoars.)

EXPERIENCE: One yoar of toachlog.
Teachlng experience may have been In
any subject avd on  any Jevel, but
must have becn class tesching In
graded school approved by the Regonts
of the University of the State of New
York., (Six semester bours of observa-
tion  and  supervice-practics  teaching
(120 clock hoturs) may be offersd in
lisu of ihe required year of coxperience
in teaching.)

Date of the writ.

PREPARATION: A baccalsureats degree
or equivalent: and, either in graduste
or under work :

(n) 12 semester hours In appropriate
courses in the following ficlds, iocloding
one course i each of such fields:

1, History, philosophy, principles,
mm‘or problems of education,

2. Adolescent development of educar
tional phychology,

3. Methods of teaching or sducations

Al messurements,

4. Methods of teaching the sbject)
nt

(b) For general subjects: 36 somester
hours in approved coursos related o the
subject,

For special subjects: 42 semester
hours s approved courses related to the
subject,

TIME EXTENSION: During the period of
tha  war emergency or until otherwise
directed by earllor action of the Board
of Bducation. an exteasion of time until
Soptember 10th, 1046 has been granted
for the completion of 12 semester hours
of the roquired courses related to the
subjoct, and 6 of the required 12 som-
estor bours I eduention,

Genveenl Regulations

Application forms may be oblained at
the Information Division, Room 437 of
this office. or will be sent upon receipt
of A writlen . request sccompanied by =
large self-addrossed stam envyelope,

Cltizen

»
Applicants must be cltizens of the
United States or legal declaranis of their
Intention to become citizens of the United

Hlatos,
Military fons

Peorsous who  will provenied from
inking or complesing the examination by
service 1o the armed forces, by service
in the United States Morchant Marine, by
servioe oversess with the Americsn Red
Cross 1u connection with the urmed foroes
or who are on “extended military loave"
(released from mililary duly 0 engage in
vasentinl war work), or who expect to
be inducted in the near future, or who
have been honorably discharged, are ad-
vised to send a sell-addressed eavelope to
the Board of Examiners for s cirealar
setting forth In full the “Hegulations
Governlng Persons on Military Leave."

Out-of-town Applicants
Resldence or previous service in la'
York City or New York State Is not
quired and will not enler into lho do-
termination of compelence.

Persons lacking normal usse of arms of
legs  or persons with serlous loss of
vision or of or with organie
spoech  defects, or with other physical
disabilities sich as diminuitive saure, ex-
cesslve deviation from normal welght, or
marked spinal curvature, ete, are od-
vised to send for the olromlar entitled
“Health umndud:‘ l‘ot Towchers,"

»e

ape samloation

The examination way isclude all or
soveral of the followlog:

(a) A ashort-answor  writien tost on
subjeot matter;

(b) An essay-iype written test on sub.
Joot  matler, in  which » satisfactory
standard of attaloment la writien Eug-
Hah will be required;

(o) An interview test (0 ascortaln the
applicant's Titness with respect L0 onr-
LAl wapecis of personality (appearance,
bearing, manners, solmation, polse, eto,) ]

his use of oral Englah (oral read-
g, aud vronuuuch-

M Ry Y

For Permanent Positions

(Continued from Page 9)

bination of the foregoing
tralning and experionos,
of Exnmination:

Weltten examination on the knowledges
wind abilitiea involved in the performance
of \hlt'dum- of the position—relative

Train and experionee (An evaluation
of the mdld-h'c past  eduontion and
worlk once in relation to the mini
mum qualifications for the position)-—
relative wolght 5,

4 DATE OF EXAMINATION: May 20,

NO WRITTEN EXAMINATION WILL BE
REQUIRED

For the following position, no written
examination will be required, but eandi-
dates will be Interviewed at a later date
for the purpose of ovalunting thelr train.
Ing and expecionoo. and their knowledge
and ability in relation 10 the sdmiglstra-
tive and professionnl dutles and require
quirements of the position.

Appliontions for this unweitien exami-
nation will be redelved up to and Incld-
lox May 25, 1945,

No. 2041—CHIEF SUPERVISING AT-
TENDANT, Syracuse State School, De-
partment of Mental Hygiene, Usual sal
ary range $2400 to $2800 plus a war
omergency bonus, Application fee 22,00,

MINIMUM QUALIFICATIONS: Candi-
dales must meet the requilrementa of one
of the following groups:

Bither (a) eight yoars of resslye, re-
sponsible experionce (o caring
for patients in a8 meoxnized
school for mental defectives,
of which threa years shall
have boen In A supervisosy po-
sition  directing  subordinate
omployees in such oare of pa-
tients;

#ix years of progresalve, To-
sponsible experience In caring
for patients In a recognized
school for mental defectives,
and graduation from n recog-
nisod college or unlversity
from n courss for which a
bacholor's  degres is granted,
rnteub\v with  spocialization

choloxy:
- -ll sfactory squivalent com-
bluation of the forrgoing ex-
perienico and education.
Subjeets of Examian 3

Oral  examination on the knowledges
vl abilities involved Lo the performance
of the duties of the position—relntive
wuolght &,

Training sond experiones (An evaluation
of the candiadte's poat eduecation and
work exporionoe In relation to the mini-
mam  qulitications for 1he position)—
relative weight 6,

or (b)

No, S042—HEAD LAUNDRY SUPER-
VISOR, Institutions, Department of Meo-
tal Hyglone, Usual salary range 0 to
53400, Application fee $1.00. At present,
vaoancies exist in Rome Siats School and
S¢, Lawrence Stute Hospital,

When applientions, ecandidatos
must signify -haﬂu or not |h¢v would
be willing te ot an t of
Head Laundry Bupervivor at Rome State
Sehool or at St Lawrence Siate Woapital,

It offered sueh position from the oligible

MININUM QUALIFICATIONS: Candi«
dites miust meet the requirements of one
of the following groups:

Rither (a) throe years of satiafuctory exe
porienicn I lorge  soale  come
mercial or Institution laundey
work, two of which
shall  have involved regular
supervision over other ems
ployers or over working lne
mates of an (ostitution;

n satisfactory combination of
train and  experience In
Inundry work of oqual  or
groater value, which must los
clude the two yoars of wsue
rvrvl.ory oxperience as  ouls
In«l In (n),

Jects of Examination:

Wrmon nn-ulnnuon on the knowledgers
and abilities involved In the performance
of the duties of the position—relativa
welght 5,

Training and experience (an svaluation
of the candidate’s past  education and
work exporience o relation o the minis

or (b)

mum  qualifioations  for the position) —
relative welght 6
NOTE: A promotion exmmination for

the :onuloo will be held at the same time
wa this open competitive examination. Als
though the law requires that the promoe
tion Hist be wsed first In mnking ap -
ments, i s lnuvlmtd lhnt there wi bo

» aufficent
that the open eomumln lint will bo
used alvo,

Ds\'l'l-} OF EXAMINATION: May 20,
10406,

No. 2043 — SENIOR MAINTENANCH
SUPERVISOR, Institutions, Departinent of
Mental Hygiene. Usual salary raoge $2400
to $3000, plus & war emergency bonus
of $360. Application fee $2.00. Al pres-
ent, vacancies exist nt Bingbhamton State
Hospital, Central Islip State Hospital and
at Pilgrim State Hospital,

NOTE: A &m.oﬂ examination for
the position will be held at the same time
an this open competitive examination. Al

lh-uth the Inw that
tion Hat be -ni in making
ments, it is pnted um M wlll

be » llﬂhhl b
num»nco-umlnllﬂwlllh
used nlno.

MINIMUM QUALIFICATIONS: Candi-
datos must meet the requirements of one
of the following groups:
Either (n) ecight years of
progressively  rosponsible exe
perionce in the bullding con-
siruction field, of which three
yours must have been in re-
sponsible  supervision  over
journeymen and/or  building
maintenance men:

& satisfactory equivalent cotne

bination of the forexving exe

perience
Subjects of Rxamination:

Written exmmination on the kmwlrdm
and sbilities involved In the porforman
ol “um ﬂd‘m" of the poultlon-—nlnuvo
wol ‘

Trining and experience (An avaluation
of the candidate’s past education and
worlk o (0 relation to the mink
mum qualifications for the position)—=
relative weight

satinfactory

or (b)

0.
1.?:" OF EXAMINATION: May 260,

Government Openings

This is general information

which you should know about

United States Government employment: (1) Applicants must be citi-
zens or owe allegiance to the United States; (2) Applicants must be
physically capable of performing the duties of the pesition and must
be free of defects which would coenstitute employment hazards,
Handicapped persons who feel their defects would not interfere with
their ability to perform the duties olt.hcpodthu.mmedb

apply; (3) Veterans’ preference Is granted to

honorably

discharged
members of the armed services. Wives and widows of honorably dis-
charged veterans are also entitled to consideration for preference
benefits; (4) Appointments are made under war service regulations,

which means they will

generally be for the duration of the war and

in no case will extend more than six months after the war's end;

(5)

Persons now employed in essential occupations must receive

statements of availability In order to be eligible for Federal jobs.
An offer of a position will be accompanied by instructions advising
what steps to take in order to secure the necessary clearance; (6)
unless otherwise noted, application forms are available at the Sec-
ond Regional Office, Federal Bullding, Christopher and Washington

Streets, New York 14, New York.

Read the Job -listing below.
When you have spotted the job
for which your training or expe-

rience fits you. cg the office
:l‘ ma'l Wuhmzton at.. New
York City. You'll need a certifi-
cate of snﬂnbinty if you're now
&uuod an essential occupa-
on,

Apply in Room 662
1104—Export Accounting Clerk,
828—Pwychlatric  Nurses (Reg-

Duty .Gu'llo.
uty : Mason "
Breatwood, L, L..... 38190.00

1818—0ard @MW

- A ok idoanle $2100.00
o—oucnmc nl

ale) ... S010000
ow—hw.un: Equipment l--
’ porvisor . ..,...,. 3810000

1040—-Property and Supply Clu't

socountiagy aud business practios, bual-
noss training, aand )i
(8) An  wpi of the applicant's

an employes In any capacily, and s a
cltisen: such recard must be
;M:-t se of Scplember 10th, 1045,
A oa
oonduct and character of an L
My period may be

(1) A phy maodical ex
tion  conducted ous of the
employed by Hoard
Applicants must, If the examining physi-
clans %0 be vaccinated, Ounly

rocon
&mutlcm nwlnl thn'l“.a’ A
M booa
five yoars,
mnlu nlut two recent vaccinations may
in lew of & vew vndn;
s r a

mwwﬂﬁ“‘

Dul Lmllu Field, Vire-
ini ", 9210082708
azu—cmuuo Clock-Transla-

tor (Dutch)

)
Duty: Camp
New Hnuwkk. NJ. $1671.00
" ale
m

one
Bxperk
Duty: lehv. N, J. S2433-52708

h ‘f&o W §i000, l.ul-ln)

Alu (91500 to 82300, laclusive)t
Consorvation (Batavia, Flemington,
wich ), n wical ’Bk‘m
]

m (§2000) :
Amum (B2000 to 53200, Inalusiveds
Naval, Associate.

CHEMIST (352000 to $3700, w
CONBERVATIONIST ($2000 (o

ol ey o 1 gy
t:.“"... ‘( Now uu-nln

»."l'sm (Mnst.),

u

PRAFTSMAN (umumm
(Coalinucd on page ML)

-



:

—— -

Engr.  (Arch),  Pletortm,
Radio), Lithowraphie,
Ener, (Ship), Fuokr,
Corps Equip., Klectrieal,
(Hul),

ENGINEENS (32000 to $56000, Inclosive)t

cirfenl, Radio, Equipment, Sig.
Meoh,
(Meeh,),
Fire Protection,

Eaulpment, Mechanical,
frigerntion), Malntenanse
Slectrieal (Trinddad),
Engr,  Alde
(Chemidal),
Wier),
Control,
nanee,

(Moch,), Eogr,
Materinls, Mech,
Packing,  Stroctaral,
Matine,
Petroloum,
Alde  (Radie),
Alde (Hlpe,),
Safely,
drologle,

Mech, (Rall),
Ener, Alde

BRTIMATOR ($2300 to 83200 Inel.):
Planner EBw

Planner Estimator (Va,),

timator Ass't (Va.),

EXPERTS ($2000 ta 83200, Tnclunive) 1

Spare  Parts

(Marine),
Labrication

Spare

ll.’\.l&‘l’ﬂ&‘l‘ﬂl ($2600) ;

rt.

INSPECTOR (32000 to
Plant Quarantine,

Texitle, Rall,
nary Meout,

Food and Drue
Materials,

INSTRUCTOR (83200) ¢
Drafting,

MANAGER ($2000) 1
Building,

MECHANICH (52000) ¢
Orthopedic

METALLURGIST ($2000).

METEOROLOGIST ($1000),

OFFICER ($3200 to $1600, Inclusive):
Disposal,

Modleal, Property and
erly and Supply,

PHYSICINT (82000 (0 S3800 Inclusive),

ARMACIST ($2000),

PROJECTIONIST ($2000).

SPECTALIRT (32000 (o $1000, Inclusive)

Packing, graphic Egimovnt,
LB roduction, Industrial
nolowist (Spanishh, Proay

Toolhinologlst (Russian),

BUPERVISOR (532000 to 2500 Incl):
Photo Eguipmient

Farm Labor Program,

Snev.

SUNVESOR (33200 14 S3800, Inclusive) :
Marine

TECHNOLOGIST  ($2000) ;
Toxtile

TECHNICIAN (82000) ¢
Photographio (Fhoto Revords)

TERMINAL

THRAFFIC ASSINTANT (32000),

Apply to Room 960

AGENT (33200 to $3800, Inclusive):

Mirchasiog,

ANALYSTS (83200 (0 $1000 Inel):
Wake Rate, Price,

Classitication,
tical, Purchase Cowt.

ASSISTANT $1800 (o S3800, Inclusive);
Conmuadity,

In-Service
ployee

Tralning,
Relatlons,

CLEEK (52000 to $3200, Inclusive):
tlegul), R. R. Rate,

T hnn wl
Service 'lmlhlnw

EXVEDITER (2600 to 30200 Feel),

INNTRUCTOR  ($2600) ©

Hadio
I\NI"A'TOR ($0200) ;
Lost,
¥ IIII ARIAN (32000),
OTIATOR ($3800),

N K4
OFFICEKS ($2000 te $5%200, Inclusive) :
Relocution,

Balew (General), Assistant
Employes  Relations,
laneous),
Sules (Hardware),

Snles

BPECIALIST ($2000 to 35600, Tnclusive) ¢

Training, Marketing,
istribuition,
ien  Promotion,
Cireneat,

Storage,

Commercinl,

STATISTICIAN (82000 to ’4000. Tnel.),

SLIPERINTENDENT ($1800
Aust, Repalr Bhop

TRANSLATOR ($1800) :
Censorship Clerk (German),

Apply Room 544

Attendant, $1200-%$1620 pa.d
b $20.00-520.00 p.w,

Chmuffenr, $1320-51080 p.a: B65c97c br.
$0.24 per diem,

$30.40-%34.00

Cajpenter, $1860 p.a;
1.14-51.20 per hr,

Cooks, $.80-%.00 per hr;
per wk.: $1500 p.a,
Checker, $1440-52000 poa,

Fievator Operator, $1200-%1320 pa,
$1320

Stationery Boiler
87eilic p.h;
Electrician,

Firoman,
$7T.04.55.00 pd

$2200-52000 pa;
‘l l‘u

llu-luhler 11080»5‘:040 A
Guard, $1500:-S1860 p.a,
Melper:

Helper Trealnee. 750800 ph
Helper General, 8d4c ph.}
pad: FI1500 pa.
Helper Machinist, 7%
Helper Elcotviclan, 77¢-80 p.h,

Ordoance Helper, Gde ph,
Apprention Mechaulical Trades,
General Utility Man, $1500 p.a.
Helper Shipfitter, 770:-800 p.h,
Helper Sheetmietnl Worker, 77
Helpor Pipelitter,
$13%0 pa: Tde ph,
Janitor, $1200 p.a.;
Window Washer, $1320 p.a.;

Laborer, $1200-51680 p.a:
br.; $0.925-36,40 per dlem.

=80 ph,

Laundry Operator, $1200-$1600 pa.;
$24.80-520.00 per -l

T8c per hr.:

Helper Shiplitter,

Marine  Positions,
$.70.51.97 por hr,

97c.80¢ p.h,

Machinist, $1.07-31.30 ph.;
Mechanier
Auto Mochanie, $1860 pa.;

T0031.04 p.h,
Mochanto ( Dochbuler ),

S0AS pal,
Mochanie, $1.20 p.h

Alrovaft Mechanle, $2900 poa,

Mechanie Learner, $5.19 pa.;
pal: T0¢ ph
Machinist (Auto Mech.),
LIS .4,
Moechanle Foreman, S4500 pa
Mochanie-Palntne, SI¥00 poa
Geoceal  Mechanlo, %1 .00.%1.10

LRG0 poa,
Lubelcation Mechanle, Tde p
Alveralt Propeller Meobguie,
Parachute Moch.. $8.04 p.ad

LU

Sub, Genern) Mechanie, 70e ph,

Ouier, YOO8 palt Y0c840 ph,
Jr, Meohanle, Stde ph

Aute Equipment Hepalper,
Alreraft Service Mochanie, $90

Miscolinneous:

Bieamfitier, $15G0 pa
Hope & Wire Splicer
Shipfitier, $1.14-51.20 p.h.
Shipwright, 31.14-51 20 ph.
Fipofitiee, $1.01-5)1 20 ph,
(ouwumhh ll L0512 pb,
Welder, $1.0 W,
Carelaler- Omlmu. uaoo »a
Wharfbulkler, 800-81.20 ih.
Sandbluster, 83c-%1.00

sda ph,

U.S.Jobs

(Continued from Page 10)
Engineerine,

(Moch, ), ’
Chiet Engr,

Asronantical,
Jr. Enginees, Ener,

(Physios),
Reconding, Architectnre,

tRail), Lubrication,

S0 l.ri‘.) 3

Sanitary,

¥
FHOTOGRAFIER (52300 to $2000, Incl.);

ANSISTANT ($2000),

Sales (Medical & Surgieal),

Packing, Defense Secqr-
M formation,

$0.04-57.12

o800 p.h
T70:80c ph.; $1200-

540 pad.:T4e ph,
860 p.h,
b3c86c per

$I10B0-37800 pa:
90.12 pa

$8.64

$1040 pa
Helvigerativn & Aly Conditivoiug,

000 poa.

$1.14 ph

h
000 pa
Addrossograph Machine Mechanle

$540

Sallmaker, ll.“-lt ph,
m‘ Preumatic Th tor, 80c¢ p.h,
Millwright, l “s

Jr, lltolnggur ﬂl RN

Cooper, $7 l.

Yudm-mr. $1.13 ph

fostrument Makor, nooo p.d.

Toolmaker, $1,91

Apprentice Toulma er. 44¢ ph,

Blucksmiith, $2200 p.a.

Loocksamith, Dbc:. ;

Brakeman, 04¢.$1.00 p.h.

Boatbullder, $1.14-%1.20 'P

Alreraft Fabric Worker, ona

Assistunit Foreman Shop (Ovuml).
$I11.08 pd,

Railroad Conductor, $1.00.5118 ph.

Locomotive Engineman, $1.04-8116 p.h,

Ropo & Wire Splicer, B¢ ph,

Plpefitter, $1 Ol—‘ll -'u nh

Drillor, $1.14-51.2

Chipper & Cnulknr 91 14.81.20 p.h,

Stonmfitier, $18680 p

Waolder, $1.14-81, !!0 P

Shipfitter, $1,14-51.80 ph,

Coppersmith, $1.20-91 42 ph.

Shipwright, $1.14.51.96 p.h.

Wharfbuilder, $1.14-$1.20 ph.

Cleaner, $4.48 p .,

Operator, $6.60 pd.

Power Machine Operator, 670730 ph.

Sirer. Marker, Examiner, Folder, 0%7¢ ph,

Sewer, §5,02.$640 pa,

Distributor, 6bec p.h.

Sceamstress, 700 ph

Cutters Helper, 07¢ p

h. .

l‘u«hrr. 87c00e ph.: $1020 pa: $7.44

pd
'50‘“’!" 07¢ ph.
Keopatrman:

Offiee  Appllance  Rephirman, $1680-

S1%00 poa,

Rudlo Repalrman, $1.10 ph,

Raincoat Repalrman, Obc ph,

Sewing Moachine Repalrman, $1.24 ph,

Arvtigt Mustrator, $1440-526000 p.a
Senle Repatrman, 70¢ per hour)
Clothing Designer, $3800 p.a.
Tool Designer, $3000 p.a.
Sheot Metal Worker, $1.02-81.28 ph,
Opetating Engineer, $1880 pa: $1.00
p.h.
Eopgineer-Stationery, $0.00-510.03 pd.
Storekerpar, SL440 p.a.
Stock Selewtors, 9%¢ ph,
Allawaoce Alde, $2000 poa.
Artist astrator, S2300-550(
Tneineering Atde, S1A40-32708 poa.
4500 p o,

Hug Deslgner

ol Deslgner, $2000 poa,
Fochnionl Consnltant Traines, 32000 pa
Eloct, Technicing, S2000 poa.
Tuspectors:

Inspector O, M. $1440-52300 pa,
Inspector Eog. Mat, $1440.32000 pa
Inspector of Rudlo, $1620.52000 p.a.
Tnspector ©.W. Material, $1200.$1440
pa,
Inspector of Textiles, $2000-83200 pa.
Maoterial Inspector, $3000 p.a,
Inspector Knitted Goods, $3000 pa,
Rail Inspector, SIG00 p.&,
Inspector, $2000 poa,
Fire Prevontlion Inspecior, $2000 p.s,
Ship Repair Inspector, $2300-32600 pa,
Prin, Sanitary Inspector. $2300 pa.
Negative Cutter, $2000-32600 p.u,
M.P. Lab, Tech., $2000 p.a.
M P, Printer, $1020 pa,
Deputy Mavshall, 52000 pa,
Spare Parts Export, 3“000 "
Machinist, $4200 p
Fhotographer, ﬂoo~$"300 DA,
Inspector Film Procurement, $3300 pa.
Firechle! Commitnications, $1.10 p.bh,
Property Man, Ungr., $2000 pa,
Photographer (Enlarger), $1830 pa.
Phtographer (Contact Prioling, $1620 pa
Negative Cotter, $2600 p.a,
3 Tech %”000 P,
HJ' l'nnh-r 'le“O
Deputy Marehall, S“onu n.A,
Soonie Artint, S2000-$2300 p.a.
Locomotive Messenger, $2000, p.a
Langly Field, Va. and oiber Pederal
Agoncies In the Fowrth District:
Obhecker, $1020-53000 p.a,
Starekeeper, $I1260-51440 poa,
Tallyman, $1800 p.a,
Timekeper, $2300 pa,
Property and Supply Clerk, $2600 pa

OVEKRSEAS IOSITIONS
Armatire Winder, $1.60 ph,
Firelighter, $S8G00 poa.
Laborers, $1.00 ph,
Evaporator Operitor, $1.90 ph,
Mechanie (Refrigeration), $1.00 ph
Power Plant Switchboard Operator, $1.86

vl

Boiler Operator, $1.46 ph,
Diesel Operator, $1.50 p.h.
Mechanie (O Burner), $1.00 ph,
Diesol Oider, $1.20 ph,
Piro Truck Driver, $2400 pa.
Ico Plant Operater, $1.66 p.h,
Cribtender, $347 p.a.
Senlor Refvigeraticn Mechane,
Lineman, $3200 pa,
Mochanic Refrigeration, $3200 pa,
Foreman - Mechanie (Refrig,), $3600 p.a,
Armorers, §1.44 ph,
Armament Mochinists, $1.60 ph,
Watch Repalrman, $1.20 h,
Auto Mechanic, $1.26-S1.60 ph,
Oversens Communicator, $8788 pa,

ODB Employees
Contribute 2,500
Pints of Blood

NEWARK—The Red Cross Mo-
bile Unit, at its periodic visit to
the Office of Dependency Benefits
for blood collection last week
brought forward four more em-
ployees of the ODB who have
given a full gallon.

This brings to 22 the ODB
membership in the “Gallon Club,”
General Gilbert pointed out,

"Well over 2,500 pints of blood
have now been donated by our
employees,"” ODB Director Brig.
Gen. H, N. Gilbert stated., "Ac-
cording to Red Cross statistics,
this ratio Is nearly twice as high
as that of the city as a whole,
One ODB employee is a 2-gallon
donor, Our workers may be justi-
flably proud of such a record.”

The new members of the ODB
Gallon Club are Ruth Hollis, of
17 Plaipfield Avenue, Metuchen:
Mrs, Anna Gold, 227 Park Ave-
nue, East Orange; Margery Boy-
ack, 28 Winams Street, East
Orange: and Helen Kaplun. 214
President Street, Passalc,

$U200 P,

Our hiing men need more
than mall, Your blood—given at
& Red Cross Blood —goes

overseas Lo the front lines, Make
your appeintment today!

Career Plan
For NYC
Health Nurses

The New York City Health De-

partment has completed its plans
to build the department's Public
Health Nursing service
career for women In the field of
nursing. As soon as the employees
of the department now in military
service return, the plan will be
established,

into a

One sore point in the depart-

ment has been the fact that top-
ranking positions ususlly had to
be filled from the outside because
of the lack of any regular means
of advancement for nurses in the
department,

However, the Munlecipal Civil

Service Commission has recently
set up a new classification of the
Public Health Nursinn Service as

follows:
Public Health Nurses $1.500 to
Assistant Supervising Public

Health Nurse, $2,401 to $2.700.

Supervising Public Health
Nurse, $2,701 to $3,500,

(The title of Consultant Public
Health Nurse, $3.001 to $3,500,
will be added to this classifi-
cation later.)

Assistant Director Public Health
Nursing, $3,500 to $4.500.

Director of Public Heallh
Nursing, $4500 or over,

At present there are 899 public
health nurses on the rolls of the
department, Future plans call for
the expansion of this force to
meet anticipated post-war needs.
Then there will be 62 assistant
supervisors in the table of organi-
zation, 31 supervisors, 2 assistant
directors and 1 director.

Recent

Appointments
In NYC Agencies

Department of Welfare
Marian €, Quiun, Special Patrolwoman
st $1.500,

Office of the c«mg1 troller

Nettie Siegel, Temporary Cleck at §4.50
& day. Celis Solotar, Temporary Comp-
tometer Operator al $1.440, Bernard M,
Goldberg, Temiporary Jovestigator at $1..
B00 and Aasron Zitman, Accouniant at
$2.401,

'hmporw; Clerka at $1.200: Kathyryn
4. Ward thel 7. O'Hure, Nisie Anl,
and Elizabeth Pitts,

Department of Marine and

Aviation
Jossph Bonora, Temporary Laborer at
$1 K00, Philllp J, Mione, Temporary

Deckband at $1,020. Awmy Camera, Tem-

potary Uleaner at 54 .50 a day.
Department of Housing and

Bulldings

5 nih: F. Campbell, Temporary Clerk st

1,200

President, Borough of Manhattan
Joseph E. Stankiewicz, Temporary Sur-

face Heator Operator at §8 & day.

Office of the City Sheriff

Gladys Kaplan, Clork at $1.440,
Department of Public Works

Jobn T, Grace, Ond Assistant Marine

Englueer (Diesel) at %200 a month,
Huarry A. Zuch, Assistant Mechanloal En-
wineer al $3,120. COleaness ot $1,040

Adelaide Hurd, and Tillie Nerer,
partment of Health

Sally Goldmark, Adminisirative Assists
ant at 33,000, Fannle Tomson, Assistant
Health Officer at $4.000. Thomas J,
Kerr, Auto Bogiheman at 51,500,  Jose-
hine J. Annunziata, Ada M. Bartoll and
eanueite Henry, Junior Bacteriologints at

Bacteriologieal Laboratory Assistant sl
$1,200: Harriet Gottlieb,  Stanford J.
Grayson, Lillian Welngavien, Gwendolyn
O, Hacone, Cleaners at §1.200: May €
Davis, Maa J. Haley, Beuatries Farowitch,
Clerk at $1.620,

Clerks at $1.320: Livia DiNapoll, Yo-
bhannes Muller, Florence E. Holland, Helen
B, Morrison, John A, Peters, Rita VY,
Bodrie, Virginia Nush, Eugene 8. Knlsley,
Jumes ., Quinlan, Nary Wolfe, Maximil-
lian Navarco, Lilllan DeLawrenoe, Teddie
M. James, Elsle C. Hoey, Jeanns Heedy
Florenon  Groen, Laboratory  Helper  al
$1.200, 0. Winfield Keloham, Laborer st
$1.200, Margaret Masella, Office Appli-
wnop Operator atl $L.440, Concetia Vasia,

Porter at $1,200
Publioc Health Nurses at $1.6880: Irene
Cress, Emma J,

E, Cohen, Ruth H,
Grube, Edith O, Herbert, Natalie L. Har
Beatrice L, Jones,

rison, Mary Huunka,
Dora H. Kave, Beatrice G. Dall, Alice B
Ruby B, Small,

Gureene, Leons Lenzslowe,
Dorthy M. Spencer, and Anne Zimmerman

Mary M. Hurley, Senior Statistician at
$3.000, George Kerchuer, Senlor Statis-
Uolan at $5.600. FPlorenos Eisingor, Stas
Ustlolan al $3.400, Stenoxraphers ot 51+
201: Helen  Rappaport, Dorothy Loviae,
Esther Daly, Thelma P, DeCosta,  and
Almia Teed, Trpivts at 51,2007 Mirium
Hosenn, and Sadle Rothstein, Typisis at

$1.59%20,
Board of Education

Ruoth Welsenfeld, Temporary Typist at
1,900, office of the Superintendont of
Schools May Ann Dolie, Temiporary
Cleek at S1.800. Rose M, Lozito, Sten
okrnpher at $1L320 (Military Substitute),
Edna Togram, Clovk at 31,9200 (Miltary
Substitute), Helen Gallop, Office Applis
g Operator at $1.00%. Nomua Martin,
Temporary Cloek ot 31,900, Bureaun of
Refeconco Resenrvh aod Statistics,  Brid-

got Walsh, Cook at 78 ocnils an hour,
and  Dorthy Barpett, Burean of School
Latne hen,

Lunchroon Melpors ot 00 conis  an

hour, Bureaun of Kchoel Lunches: Anna
Bortha

Marshall  woul

De Muesschalok, Beulah Copelund,
Lebrech, M,
Olive Anderson,

Cathorineg

Hubway Exama, Supervisor
fures, track), Maintainer,
patoher, Towerman, Motor Instructor,
MATHEMATICS & BOTENCER
Arith,, Algobra, Geom,, Trig, Culeulus,
Physice, Prop, Enrin'r's Collogos, West
Poinl, Navy Rny 'Il"hl'l Maritime Aond,

Architectural, Nnvh'l l!l"c(r'!. Stroo-
tural  Deslen, nullm Fatimating,
LICENSE NS

PATROLMAN
& FIREMAN

CLERK PROMOTION, Gr, 2

FREE MEDICAL EXAMINATION
Where oxaminations require  deflnite
physical standands, applicants are in
vitedd to onll at ope offics for exani.
nution by onr physician without churge

or obligation,
 12:30-2

Prof. Eninecr, Architeel, Surveyor,
Siationary,  Blectrician,  Plumber,
Hetrigeration, Ol Burner,

MONDELL INSTITUTE

250 West 410t Biate Lle. W1 72086

Dr.'s Hours: Thursde
and 5:30.8:30 P.M.

Architectural and Mechanical

DRAFTING

Day and Evenipg -

» .l

PRAFTING

Mechanloal,  aeromautical, electrical,

design, ma-

It qualified under GI

traming o avallable under
Goverinnent ausploes.

architectural, tool and die
china deslgnn,
Bill, this

Men and Women

Secretorial Tralning

HIGH SCHOOL New York Dnmng ll‘:n.nllule-
R 0. 105 W, 46th (cor, Bway ‘1 70000 §
P Snt Rydiing CoRdnoatisal PREE TRIAL TO TEST APTITUDE |

Vislt, Phone or Write for Delalls

The DELEHANTY
INSTITUTE

SPANISH LANGUAGE STUPIO

Small select groups $6 monthiy (4 pupils)

private lesrons.  Immediate  conversas

tion, IProf. Villary, 22 East 20(h Streed,
LEsington 2-2000

115 East 15th St N. Y, Ciy ot
Phone Stoyvesant 98000

Divry’s Spanish-English and
tlgmh-lnnl nlomnny

EVENING HIGH SCHOOL

ENROLLMENTS for SUMMER and

FALL TERMS ARE LIMITED "nhl ;al Eaglish
o atert  Techsieal,

Registrations are now being ac-
cepted. Prospective entrants are
advised to mnke application at vy

lhls time. Sponish £ English

Scieatific sed Mili.
tary Terms, El
sty of Grammar,
llngdn Yerbs,
f Cities and Popale.

® plish- Spanish tions, Colaced Mape,

DILTHONARY Indispessable ie

NEW YOR Eo
tors, Barviness Men.

Complete, relinkle
lél. “w te i’u.

., ix
613, Plositle Cleih
!znllu., Partpaid
s2 with Iae
] d'-u-‘l 50, Lanther

PREPARATORY

Eve. Dept. of Dwight School
for Boys
ERNEST GREENWOOD, Headmaster
12 PARK AVE.,, Nr. 38%h St  N. Y,

CO 5.5541 On Sole ot All Leading Boadalores ar

P. € DIVRY, Ine, Pubmhon

240 W. 23rd ST., NEW YO

STENOGRAPHY
!?PIWI&G . loomtrmo

Coursa * Day or
mcuwmo OI comonmv

IORO HAI.I. ACADEMY

427 FLATRUSH AYENUE EXT,
Cor. Fulton 5t., Bhiyn MA 2.2447,

RADIO

TECHNICIAN COURSES
Consideration given to Veterans eli-
gible for wwaining spproved under
G. 1. Bill of Righte.

AMERICAN RADIO lllmﬂll'l

101 WEST 63rd STK
New Yerk 23, N. I.

Fernandez Splnlsll School

Dynamle Teaching,

ot gy :"';Z“: ".‘.f' "c’.':. RARSS-TRLEVIRION
-ar. san.

eonducted eatirely ln Spanish by ne- ELECTRONICS

Uives. Conversatlon from wlart, Ad v Sor pont-war

opertumitine.
vaneed, Intermediste & Beginsers Seasless. Horell sew for now ""‘“‘

::;un'lm'x‘d.: Beglnners’ Clase Siarks m"l % R pteram il
ALSO PRIVATE LESSONS . Wml
Eighth Ave, ¢ 4ed . Lexinplen Awe, M. Y, { )

o Lo, 58318 4 P la Bty Mosneid by M. Y. Stew

SCHOOL DIRECTORY

LISTING OF CAREER TRAINING SCHOOL

Academie and Commercial—Callege FPreparatory
BORO WALL ACADEMY—Flatbush Ext. Cor. Fullon 8i, Brooklyn, Regenis Accred-
ited. MNA. 2-2447
Aulo Driving
A, L, B, DRIVING SOUOOL—Exper! Inatruclors, 620 Lenox Ave, AUdubon $-1438,
MODEL AUTO DRIVING SCHOOL, 290 East 14ih 8t Jearn to drive throorh
srallic jn safely dual coontrol cars, OR 785714,

DPustness Schools

MERCHANTS & BANKERS, Coed. 87th Year—=220 Bast 42ud 81, New Yurk Ciky,
MU 20880,
Business and Forelgn Serviee
LATIN AMERICAN INSTITUTE—11 W 42 8i, Al secrotaria)l and business sublects
in Boglish, Spanish, Portuguese. Special courses o luleruational aduminisivation
aod foreign worvice, LA, 438356,

Cuitara) and Professlonal Sehool

THE WOLTER SUMOOL of Bpeeeh and Drnmn—kst, over 0 yoars In Carnogle Hall,
Cultured spovch, A strong  well modolated voice. ohamn af manner; reannlity,
ele. Through training iy acting for stage, screen aod riwbo. OF T-40568,

Dauncing

ME, & MRS, OSCAR DURYEA DANCE CLASSES, Tuee. & Sun. nights, Hotel Des Ar

tistes, 1 W. 67 56 Instruc, 8 PM. Dunciog @ "M, lo 12, BN 2-0700. Foe ¥1.00.
Drenfting

NATIONAL TECHNICAL INSTITUYE, 566 W. 4%20d Si: LA 49020—Mechanieal,
Architectural, Day. eveulngs. Moderaie rates. Veleruns gualified tnviled.

N, Y. TECHNICAL INSTITUTE, 108 Bth Ave, tio), Day, Eve, ciasses now (orming,
Votorans avited

Elementury Courses for Adults

THE COOPER SMCHOOL--I10 w. 130th St NY.C wpeciadiziog In adult education,

Mathematios, Spanish, French-Latin Grammar, Aflcriouns, evenlogs, AU 30470,

English and Arithmetle
RBASTERN INSTITUTE, 140 W. 42 5t W1 7-2087.~—Al branches. Our private lossons
teach you quickly,
Glove Making
HUMMEL GLOVE sTUDIO, 110 W, 60 B, Deslaning, pattern making, eutting, sawing,
frof caw shine o bandannde gloves; privele duy-uvening classes: plicements,
TR 44000

High Sohowt
DELEHANTY INSTITUTE.~00-14 Sutphun Bivd, Jamalca, L, | = Jupsica 0-8300,
Duy Evening Classes, Summer, Fall  aud Winter sesslons,
Commorcial Courses,

Lauguuges (Spanksh)

FERNANDEZ SPANISH BCHOOL, 648 Eighib Ave. (ur. 4404 B0 ~—=XNow classes sian
overy Monday. Alse private lessons. LO 6 0418,

Musle
NEW YORNK COLLEGE OF MUSIC (Chartered 1576), AN vranches, Day and avening
wnstraction, 114 Fast 8BS Bt, N, Y. 0. BUMerheld 80077,
SALATONE MANETYO, Concert Vieliniet, Courses 1o Viohio, Viela, Bosomble Pisy bug
and Harmony, Studio, 310 Bleschor 8%, CH 2-¥100,
Publle Bpeuking
WALTER 0, IOlll\hON. LULD.~—Est, 80 yra. In Curnegle Mol
Private & cliss lessonn, seif-confidonco, publio speaking,
effoctive, vultired sposoh Illoll. pleusing velee, el
dlo  Commnnlentbm
MELVILLE NADO l\bl'l'ﬂ.'ll. CD West 45th 81,

aend by radie e,

N Y. 0 CI 74083,
Watfonu deporunuil, sle,

N Y. O—A radlo schodl mane
Training avallable 1o guualified yelerane,

Wadto Teloviston
HADIO-TELEVISION l\ﬁ‘ll'l’ll'l‘l. 480 Lexingtlon Ave (401h 81), N Y. €. Day sd

ovening. FL 94
Reerelaria

."'I.Il & BROWNE SECRETARIAL Itll”ﬂlq 7 Lalayetle Ave, ecor. Flatbush,

Brooklyn 17. NEving B-2041, Day sod evening.
MANMATTAN BUSINESS INSTIY 147 Wesl 4850 84,

—Bocratarial Book-
'.'W‘ll AMENCIAL, e e e e R
BlanogTAMS, Becrdiarial, DAY b Bre. Session. Karoll naw 8eod for boskiek

e
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Page Twelve

* What Every U. S. Worker
~ Should Know About S.807

(Continued from page .2)
ing more difficult or responsible
work.

The overtime pay provisions of
B.807, If enacted into law, would
provide the government with a
permanent overtime pay policy
which would be fair to both the
employee and the government,
and which would, at the same
time, keep government In line
with its own wage stabilization
policy, We urge favorable con-
sideration of this section.

Night Pay Differential

C. We believe that the provi-
slons for a night pay differential
as set forth in section 104 of this
bill should be enacted into law.

1. The objectives of providing a
night differential are to compen-
sate employees for working at un-
desirable hours, and for the dis-
location and disruption of their
lives which results from such
work,

2, The validity of these reasons
has been recognized by the Fed-
eral government by making it pos-
sible for the following groups to
receive & night pay differential:

(n) Per hour and per annum
employees of the Government

= Printing Office,

(b) Plate printers, craftsmen
and clerical mechanical employ-
eés of the Bureau of Engraving
and Printing.

(¢) Employees of the Postal
Service, including all custodial
employees except those charmen
and charwomen working part
time

(d) Per diem employees in the
fleld service of the Navy Depart-
ment, except master mechanics,
foremen and other employees in

AMADA A acal LUBME L A A e e i B
.

charge appointed by the Secre- |

tary of the Navy.

(f) Certain field employees of
the War Department who are sub-
ject to the jurisdiction of wage
boards, whenever the payment of
such a differential is a part of
the prevailing wage structure.

2. Provisions for night differen-
tial pay for industrial workers on
regular night shifts are very com-
mon.

4. This bill would apply to the
Federal service generally the pro-
visions now applicable to the
Postal Service, namely, that per-
sons working between the hours
o 6 pm. and 6 am. shall, for
work performed between such
hours, be paid a differential of
10 per cent,

Holiday Pay

D. We believe that, following
the war, employees who are called
upon to work on a holiday should
be compensated at time and one-
half rates as provided for in sec-
tion 1056 of the proposed bill,

1. In private industries having
war contracts, Executive Order
9240 of September 9, 1942, states
that work on 6 of the 8 usual na-
tional holidays shall be compen-
sated at time and one-half rates.

2. Our recommendation for
premium pay for holiday work is
based on conformance with in-
dustrial practice and on the de-

» sirability of paying a Federal em-
plovee more for a holiday on
which he is required to work than
he would be paid for such a holi-
day when he Is excused from
working because of the occurrence

| of the holiday.

Types of Jobs

E. We believe that the Civil
Service Commission should have
the right to recognize the exist-
ence of separate types of jobs
within the various grades of the
Classification Act, and then where
the nature of the work Jjustifies
such action to authorize depart-
ments and agencies to hire per-
sons at a rate of pay higher than
the minimum of the grade, Sec-
tion 302 of the proposed bill grants
such authority,

1, If this section 15 approved,
the Civil Service Commission
might, for example, recognize
stenographers as a separate class
within grade CAF-3, We might at
the same time decide that the du-
ties of stenographers, a8 com-
pared with other types of positions
within grade CAF-3, are sufli-
clently more difficult to justify an
entrance ratée of pay of $1.740 a
year instead of the minimum rate
of $1,620.

Or taking, for example, the
higher brackets, we might recog-
nige the existence of a separate
olass within grade CAF-12, Lhe

e ontrance rate for which Is §4,000,
and specify that the duties and
| ponsiblities of that class are

sponsibilities of other classes In
CAF-12 to justify an entrance
rate of $5,000.

2. The passage of this section
would introduce Into the Classi-

fication Act a flexibility which
does not exist at the present time
and which, if introduced, would
enable the Commission and the
departments and agencies to op-
erate In a much more realistic
manner than at the present time,

Within Grade

Advancement

F, We believe that the waiting
period for within grade salary ad-
vancements should be reduced
from 30 and 18 months to 18 and
12 months as provided for In sec-
tion 303 of the proposed bill,

1. We have already pointed out
the disparity which exists between
practices approved by the National
War Labor Board for industry and
the provisions of existing law,

2. Within-grade salary ad-
vancements are supposed to be
a recognition for good work in a
particular job. Such recognition
should take place much more fre-
quently than is provided for by
present law., Fallure to grant such
recognition within a reasonable
period of time always results in
unusual pressures belng exerted
to bring about reallocations of po-
sitions, The Federal pay structure
could be administered in a much
more effective and efficient man-
ner if this provision were enacted
into law.

Extra Rewards

G. We believe that definite pro-
vision should be made by the
Congress for rewarding superior
accomplishment as provided for
in sections 304 and 305.

1, Stated simply, if these sec-
tions were enacted Into law, de-
partments and agencies would be
able to grant one additional with-
in-grade salary advancement
within each waiting perlod, as-
suming that the accomplishment
upon the part of the employee
measured up to standards pro-
mulgated by the Civil Service
Commission.

A program of this kind properly
administered will pay for itself
many times over in terms of im-
proved efficiency in the Federal
service.

Special Provisions

H. In 50 far as the general pro-
visions of Title IV are concerned,
we desire to call attention to just
two sections, 403 providing for an
increase in basic rates for cus-
toms clerks and section 405 re-
lating to the suspension of the
Saturday half holiday law.

1. Section 403 is designed to
provide a basic pay increase of 15
per cent for customs clerks whose
base pay rates, $1,700 to $2,100 a
year, are now established by the
classes of customs employees, all
Bacharach Act of May 20, 1928.
This law formerly covered other
classes of customs employees, all
of whom, except customs clerks,
have now been brought under the
Clasification Act pay scales by
legislation.

We can not recommend section
408 as desirable legislation. We
believe it preferable to bring cus-
toms clerks within the purview of
the Classification Act. If this is
done, they would then immedi-
ately become subject to the pro-
vigions of this bill relating to In-
creases in basic rates of compen-
sation and to overtime pay.

40-Hour Week

2. As a substitute for section
405, we recommend the following:

SEC, 4056 (a)—It shall be the
duty of the heads of the several
exccutive departments, independ-
ent establishments and agencies,
including government-owned or
government-controlled  corpora-
tions, and the municipal govern-
ment of the District of Columbia,
to require of all full-time em-
ployees in their respective organi-
zations in the departmental and
the field services, a basic admin-
istrative workweek of 40 hours
within any one period of seven
consecutive calendar days: Pro-
vided, That suoh heads may, with
the approval of the President, es-
tablish a basio administrative
workweek of less than 40 hours,
whenever the President finds in
the particular situation, that such
shorter basic administrative work-
wteek M%ry in the lnt:mu
of na employmen -
ioy, or that the mﬁuhmu?d
. » »

.

of | City

of
compensated as overtime employ~
ment in accordance with the pro-
visions of this Aot,

Computing Your Pay

(b) For all pay computation

of compensation established by or
pursuant to law shall be regarded
as payment for employment dur-
ing fifty-two basic administrative
workweeks of not to exceed 40
hours, as established under Sec-
tion 405 (a) of this Act,

(¢c) Where the basic rate of any
employee is annual or monthly
the following rules for division of
time and computation of straight-
time or basic pay for services ren-
dered are established:

(1) A monthly rate shall be
multiplied by 12 to derive an an-
nual rate;

(2) An annual rate shall be di-
vided into twenty-six equal in-
stallments, one of which shall be
the rate for each pay period,
which shall consist of two basic
administrative work-weeks estab-
lished under Section 405(a) of
this Act;

(3) In making payments for a
fractional part of such pay period,
the pay-period rate established
by paragraph (2) above shall be
divided by the total number of
hours (not to exceed 80) in the
two basic administrative work-
we;ks to derive an hourly rate;
an

(4) An hourly rate will be mul-
tiplied by the number of hours
in the basic administrative work-
day to derive a daily rate.

General Bradley's Column
By Brigadier General John ]. Bradley (Ret.)

be [Exam fo Open for

Merchant Marine Cadets

Commission.

Qualifications

Men who are unmarried citizens
and who are 16 years and six
months of age and not yet 23 may
submit application for appoint-
ment as cadet-midshipman. The
minimum requisite for admission
to the examination iz 15 high
school credits. The competitive
examination for appointment will
be based upon high school courses
in English, mathematics, physics,
modern history and th2 general
knowledge that a young man
should acquire In attaining 15
high school credits.

Entrance to the Cadet Corps in
the order of the highest rating
received in competitive examina-
tion will be based upon State
ttz!uots.s according to the popula-

on.

Physical requirements corre-
spond to those of the Navy De-

2 PARK AVENUE Is still having
its difficulty with administrative-
personnel problems, according to
reports reaching this reporter.
This time it's the Readjustment
Allowance Subdivision, headed by
Chief Herbert A, Hutson, said to
be & personal pal of the General,
Frank T, Hines. . . ., Pettiness
and child-tactics practiced by
Chiefs, Assistants, and those per-
sons in a supervisory capacity is
beyond everything previously re-

orted by this column since its

ception, employees tell us. , . .
Persons leaving their desk are
timed and it is noted how many
times they leave. Employees
are censured for errors without
the person in charge checking to
see If any instruction had been
given on those phases of the
work—the persons in charge seem
to forget that if the employee
hasn't learned it's because maybe
the supervisor hasn't taught. . . .
gossiping and rumor-mongering
are pmvalen&.

IS THIS the way that the vet-
erans' administration expects to
continue serving those who made
sacrifices? If staff and adminis-
tration can't get along and these
tactics persist, then there's some-
things wrong and a Congressional
probe is in order. . . . The matter
of service to the ex-servicemen
and women of past wars and this
one should be handled in an ef-
ficient competent manner and not
subjected to the low ebb that re-
quired various columnists to write
Ysearing m:u.u of ex.poee" slee

THE LETTERS and phone calls
that this columnist has received
since he first started this column
in 1942 when the New York
Branch Office of Central Office
came Lo New York City have
served for a basis of many of the
items that have found thelr way
into this column. . . , More than
once, in interviews with Manager
Charles Reichert, at 346 Broad-
way, this reporter has suggested
solutions to stop these tactics.
This column believes that My,
Reichert would sincerely like to
do something about the trouble
in his sgency, but he's caught up
in a slugglshness which originates
in Washington, . . , The fuct
that Manager Reichert admits
that there I1s much to be done to
rectify conditions and the in-
stituting of the Employees Rela-
tions Unit was a step in the right
direction, , . . it is suggested
that this step be taken by all of
the divisions of the Veterans' Ad-
ministration within the New York

area, to rec employee-
ances and for a 'u

be heard, . . But all this is
only the beginning, the Chiefs
and Assistants, as well as those
in supervisory capacity through-
out Veterans' Administration,
should be instructed In the proper
fulfillment of their duties and
then reassigned if they fail to fit
the bill due to temperament or
some other difficulty, . . .
L ] - L

THIS PAST WEEK found this
reporter at several of the dis-
charge-rehabillation centers where
V. A, Representatives have been
assigned, It would all have been
grand if ., ., . if some of those
V. A. Representatives knew just
what they were there for and
what thelr duties were. . . . In
interviewing several of them, with-
out them knowing who this re-
porter was, It was apparent many
of them required more instruc-
tion on their duties and how to
handle problems of the average
veteran tactfully. . . .

Help Wanted—Male

MEN
WITH CARS

PART TIME

Will Not Interefere with Any

Other Job ! !!
CAN ALSE USE A ¥EW FULL-
TIME SALESMEN

Wo want men from ALL SECTIONS
—especially from BROOKLYN,
and QUEENS,

NO SELLING

LIONS HEAD LAKE, loe,
670 Seventh Ave, Cor. 4isf, N, ¥,

GUARDS

Kellred Fire or Folicemen
For War Plant

Hammarlund Mfg. Co.
460 W. 34th St N. XY, G

FULL-TIME PORTERS

Hours 8 AM, to 0 M,
STEADY WORK

Apply lower floor

Macy’s Parkchester

1AL METROFOLITAN AVE,

BRONX, N, Y,

SALES CONTACT
REPRESENTATIVE
Good Nalary = Stessly

! wnlty
th pay

Knickerbocker Ice Co.

Bip M %S
ry
L b

The next competitive examination for appoint«
ment as cadet-midshipman in the United States
Merchant Marine Cadet Corps during 1945 has
been set for May 26, the War Shipping Adminis«
tration announced today.

Other examinations set for this year will be
held on the last Saturday of September and
November and on the last Wednesday in July,
They will be conducted by the U, 8. Civil Service

Application forms and Information booklets
relative to admission to the examination and the
Academy at Kings Point may be obtained by writ-
ing to the SBupervisor, U. 8. Merchant Marine
Cadet Corps Training Organization, WSA, Na-
tional Theatre Bullding, Washington, D. C.

partment for appointment as mid«
shipmen in the U, §. Naval Re-
serve and are the same for deck
or engineer candidates. No can-
didate will be appointed who fails
to meet with these rigid physical
requirements, regardless of the
grade achieved in the competitive
scholastic examination.

War Dept. Allows Men
To Take Civilian

Jobs When on Leave

The War Department {5 encours«
aging military personnel, while on
leave, pass or furlough, to employ
free time in essential war indus-
tries or agricultural pursults. Coms«
manding officers have been au-
thorized to permit such work, but
passes or furloughs will not be
granted simply because a man
may want to take such a job.

The War Department neither
encourages nor authorizes employ-
ment at such times which renders
direct personal service to the gen-
eral public, such as operation of
streetcars or busses, employment
as salesmen or store clerks, or as
v aiters, elevator operators or driv-
ers of taxicabs,

Help Wanted—Male

CHAUFFEURS

TOP PAY

Expeciencond deiving truovks or Dusos

MECHANICS and
Mechanics Helpers

ESSENTIAL INDUSTRY
Plenty of Overtime
Paid Vacallons, Group Insurance

Apply in Person

Green Bus Lines, Inc.
114802 14Tth Ave.

donlen, L. 1,

o —

Route Delivery Men

Good Salary
| Vacation with Pay
Steudy Work - Post-War
See Supt.

Knickerbocker Ice Co.
226 East 55th St N. Y. C,

ASSEMBLERS

for work om small mechanivms
ESSENTIAL INDUSYRY
OVEKRTIME PERIODLIO INUREASKS

BELL TELEPHONE
LABORATORIES

714 Washington BSt,

Tih or Bth Ave Subway to 141h S,
S50, of W, 12, W, of Hudson i,
e
RETIRED
Firomon wnd Polloesuen

Enmn $75 to 180 Per Week
Cudl an gualilied leada—prescut oup
cducstional service, We rain you.
Dignified, interestiog, Part or full
Ume, Metropolitan or Upstalo terrie
tortes, Mr. Hall, COroller Socisty,
8 Woesl Abih 81, New York,

—

MEN — WAR WORK

NIGHT SHIPy
Also General Factory Workers
"ENSARY

EAVERIENCE NOY
Oppactunity for
Adviuneement sad Overtlme
Permaneat Posltiolog
HENRY HEIDE, INC,
vor, Vaudam

g o

Ave, Bab,



M '-u,i—ldo

SALESMEN

WITH CARS
$200 and up per week ||
Part-Time Full-Time

To sell low-priced, near-
by Long Island acreage
for Victory Gardens.
Year-round vacation or
retirement home. No
previous real estate or
selling experience nec-
essary. You simply make
appointments, EVEN -
. INGS with families in
‘ the Metropolitan area
WHO HAVE AN-
SWERED OUR ADS, to
visit our property,
where clogers will con-
summate the sale. Tre-
mendous advertising
campaign under way—
' hundreds of leads on

hand. Generous com-

misgion basis PLUS a
$15 CASH BONUS for
J each trip you make
4 with

P

- — TGP W ey R

-~

7y

your cars to the
property. °
Apply
. Long Island Acres, 8th Floor
»  Michael Corkery

Daily 9 AM. to 9 PM.
Rm. 806, 500 5th Ave,, N.Y.C.

CHickering 4-1408

METALLURGISTS

One ferrous and one non-
ferrous (brass and bronze)
also one electrical engineer
for large manufacturing
plant near New York City.
College degree necessary. 2-
5 years' experience desired
These positions have essen-
tial war ratings, will continue
through post-war period and
have advancement oppor-
tunities. Salaries, while not
war inflated, are equal to or
above that paid by stable
industries,

Kindly submit qualifications
together with minimum sala-
ry desired. Box 414 Civil
Service Leader, 97 Duane

St, N. Y. C

BOOKKEEPER

Steady — Post-War Oppty.
Good Salary
Vacation with pay

Knickerhocker Ice Co.

226 East 55th St. N, Y. C.
See Mr, Robt, Gadner

L

v

2

e

| \KEEP 'EM ROLLING

Essential Industry

Urgent Need to Move
Service Men and Women

LIMITED EXPERIENCE REQUIRED
ELECTRICIANS
UPHOLSTERERS

NO EXPERIENCE REQUIRED

PULLMAN PORTERS
COMMISSARY LABORERS
| Male and Female |
LAUNDRY WORKERS CAR CLEANERS

WMC rules must be observed

THE I’ULLMAN CO.

EMPLOYMENT OFFICE |
Room 2612, Grand Central Terminal, New York City |

24-12 Bridge Plaza South, Long Island City
Or Rallroad Retirement Board, 110 W, 4ind 5¢, (Room MD. Cc.

MEN — BOYS

For Material Handling
Machine Operating
General Factory Work
Young Men to Learn Trade

Part-Time Work
W M C Rules Observed

| ARVEY CORPORATION

| 22 MONITOR ST. JERSEY CITY

Full.- Time .

Help Wanted—Male - Female

LOOSE - WILES BISCUIT CO.

29.10 THOMSON AVENUE LONG ISLAND CITY

GIRLS —WOMEN
16 to 50

for General Work and
PACKING SUNSHINE BISCUITS
No Expericnce Necessary
FULL or PART TIME
Part Time — 4-Hour Shifts:
10:30 AM. 2:45P.M,
9:00 AM. 10 4:00 PM,

6:00 AM. 7:15 P.M,

RADIO

Project Engineer
\ Manufacturing experience
: Assistant Plant Manager

— also —

DRAFTSMAN

Pre-war experience
on Home Radios

Excellent opportunity
with Postwar Future
Hamilton Radio Corp.
510 6th Avenue, N. Y.
(at 14th St.)

Sy

BOYS —MEN
16 to 50

for General Work: Packing:; Baking
24-Hour Operation
Time and o Half for Overtime
Part Time Hours Starting:
1:00 AM. 5:40 AM. 9:00 AM,
5:00 P.M. 7:00 P.M. 11:00 P.M.
PLEASANT WORKING CONDITIONS

UNIFORMS FURNISHED AND LAUNDERED FREE

CAFETERIA ON PREMISES

"STOCK MEN
AND PACKERS

OPENINGS IN MAIN STORE
also

LONG ISLAND SERVICE BLDG,

4A0-hour — S5-day week

Apply Employment O?u

\ Bloomingdale's

§9%h S4, Lexington Av., N.Y.C.

-—

-~ e

IOYS — MEN

Day sud Night Shifis
No Experionee Work
$45 Up

Goraral Fuolory Work
Permanont  Veace Ume Jube

Yulcan P

M Ave, io« ATih :uul
ooklym, N,

—

APPLY Employment Office: Daily—8:00 AM.. 5:00 PM.
Mon. & Wed. Eve, —5:00 P M.. 9:00 PM,
Sat, —9:00 AM. - 12:00 Noon

Essential Workers Need Release Statement

NOTE TO
JOB APPLICANTS

The regulations of the War
Manpower Commission per-
wit you to apply for any
job lsted in thin newspaper,
directly 0 e employer or
through an  Rmployment
Agoncy, Either may inlers
view you and arrange olear
wMiov with  the War Man-
power Commislon.  When
applylng for positions, men-

HOTEL HELP

WOMEN & MEN-—NO AGE LIMIT
PERMANENT-—EXP, UNNECES.
NO AGUNNCY FER
POR HOTELS McALFIN, NEW
WESTON, WELLINGTON, WIN-
SLOW AND OTHERS

KNOTT HOTELS

FREN EMPLOYMENT SERVIOE

204 Tih Ave, bet, 234 & 24th Bis, ol this advertisement
Bescstial Workors Nood Reloass | For dob Advertisement Infornmation
Blatoment il SAM GUNYAN (0 -0

We train you and PAY
of
Many sdvancement opportunities,

GIRLS—WOMEN
BOYS—MEN

JOIN OUR STAFF OF WAR WORKERS
NO PREVIOUS EXPERIENCE REQUIRED

ponam WAR Indust Plant located In the heart
Manhattan, uo?ului to all

Chnse your own shift—day eor night work!

UNIVERSAL CAMERA CORPORATION

PERSONNEL OFFICE, 32 WEST 23d ST.

YOU while learning. Lm-

tranapertation,
wilh sutomatie Increases In pay.

Help 'am‘—hwuh

MEN and

Experienced

MEN FOR GENER

FADA RADIO & EX
30-20 Thomson Ave.

WOMEN

For Wiring and Soldering

or Trainees

AL PLANT WORK

WOMEN FOR LIGHT PARTS PACKING
GOOD OPPORTUNITY

JBCTRIC CO.. INC.
Long Island City, L. L

WOMEN-MEN

Needed At Once

Steady Postwar Jobs
Starting Rates
Men . . o000 . $33.50
Women . $24.50 10 $26.50

5 days - 40 hours - Mon-
day to Friday, inclusive.
Permanent.

Apply in Person for
Interview.

United Cigar-
Whelan Stores

Employment Office - 5th Fi.
80—39th St., Brookiyn, N.Y,

WOMEN-MEN

PART TIME
CLERICAL and

STOCK WORK
Daily 5 P.M. or 6 - 10 P.M.

S. KLEIN

6 UNION SQUARE
NEW YORK CITY

Help Wanted—Female

GIRLS & WOMEN
No Experience

FULL OR PART TIME

WAITRESSES

Full-Part-time, Lunchg hours

BAKERS
COUNTER GIRLS
Pantry Workers
SALAD MAKERS
Sandwich Makers
STEAM TABLE
DISHWASHERS
HOSTESSES
COOKS
Dessert Makers
Food Checkers
Laundry Washers
SALESGIRLS
CANDY PACKERS
CLERKS -

CASHIERS

MEALS AND UNIFORNS
FURNISHED

BONUSES—PFAID VACATIONS
PERMANENT POSITIONS

OPPORTUNITIES FOR
ADVANCEMENT

SCHRAFFT'S

APPLY ALL DAY
56 West 23rd St., N. Y.

Or Appl- 5 to 8 P.M.
1381 Bway, nr. 38 Su

MEN WOMEN
2L 2140
for for
Traln Service Station Pept,

I68705¢ hr, siart  68.705¢ hr. siart

No expericnce necessary.
Apply by loMer only

HUDSON & MANHATTAN

Roeem 110K, 30 Church 8,
New York 7, N, ¥,

RELEASE REQUIRED

ay Allolp l".’“lnud—-_lr"'cmclo

CLERKS

Permunent Postwar Position

Exparienced or Recent Graduate

40 Hours « 5-Day Week
Lower Manhattan

Box 348 vl nnin 1 onder

Girls - Women, 18-50

Experience Unnecessary
TO POLD CLEAN DIAPERS

Pleasant Working Conditions
FREE MILK AND COFFEE

$23 WEEK TO START

CAN EARN $35 WEEK OR
MORE IN SHORT TIME

General Diaper Service
TO8 Alblan Avey 8mburst, L, 1,
Bimbhurst Ave, station, Ind. subway

WANTED—TYPISTS

5-DAY WEEK
PLEASANT SURROUNDINGS
PERMANENT POSITIONS
VACATION WITH PAY
OLD BSTARLISHED CONCERN
830 WEEKLY TO START
GHOUP INSURANCE PLAN

Wrile: Bax 5848, Clvil Serv, Leader,

07 Duaue 54, N, N,

PR T RV NS S A

BT Duane St, NYO,

GIRLS!
AND MORE GIRLS!

needed for

“Bulova Watch Time”

to turn out
«  MORE AND MORE
FINE MILITARY WATCHES
demanded by
ARMY ORDNANCE & AIR CORPS
IN 148

WE ALSO NEED
EXPD MACH OPRS!

Also Stenographers
TYPISTS & CLERICAL
BOTH FULL-TIME &

HALF-TIME JOBS AVAILABLE
ASSURED FUTURE OPPORTUNI.
TIES, EXCELLENT WORKING
CONDITIONS IN QUEEN'S MOST
MODERN PLANT)
LIBERAL TIECE RATES 4
PENSION PLAN 1
CAFETERIA
MUSIC
Apply Mon. to ¥rl, 84
Hill noon, (I under 21,
proof of age),

BULOVA WATCH CO.

0210 Woodside Ave,, Woodskie,
Uueens 'J

IRT - BMT - LIRR t0 Woudside Sta, |

'STENOGRAPHERS ‘

Permanent Postwar Position
Experienced or Recent Graduate
40 Hours - 5-Day Week
Lower Manhattan

Satn
bring

-

Box 029, Clvil Service Lender.
87 Donne M, N. V.

SALES
CLERICALS

40-Hour — 5-Day Week
Apply Employment Office

Bloomingdale's

004k 8¢, Lexinglom Ave, N. Y. @,

SALESWOMEN

Full or Part Time

CLERICALS
CASHIERS
STOCK GIRLS
RESTAURANT WORKERS

HEARN'S

At Fifth Ave. and 14th St
New York City

COMPTOMETER
OPERATOR
EXPERIENCED

5 Days - 40 Hours 1

Apply Employmont Offices
drd  Floor

THE NAMM STORE

452 Fullon al Hoyt Street
Brooklym, N, ¥

GI.EIIKS
TYPISTS

Full or Part Time
Beginners Acceptable

Important Positions
Await You Here

I you aee seeking & better ype
position with

GOOD PAY
Post-War Future!

This s yoar opportunity to Jjoin
A progressive roladl  ormanization,
where working conditions are un»
Usually pleasant and where abili
andd  initative w well  reward
You'll really lke working hore,
Come and talk It over

FINLAY STRAUS

B8 West 10th 8, New York

TYPISTS

Permunent Postwur Position
Experienced or Rocent Graduate
40 Hours - 5Day Wee
Lower Munhuttan

Box 0248, Clvil servien Lesdor

97 Dusoe B, N, N, el

R ol
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READER 'S SERVICE

L FIXIT L MISS & MRS, AFTER ROURS Druggtsts Dogs and. Cits CREATIONS N STYLE AND
Youth—Beauty FERSONAL INTRODUCTIONS FOK | SPECIALISTS (N VITAMING AND | piiie vINCENT KESSELS, o0p | VASHIONS wa seen in  Harpar's
FACE LIFTING—No wirgwcsi cor- | SERIOUS MINDED PEOPLE, All| Frescriplions. Blood and arine epe | (0" AN SR Bazaar, Vogus, ete. foaturiog eee
rootu, rebnilds contour, REDUCING .| cimens analyzed Argold Drag Co | Third Avenue. Expert dog traln site
Clockworh ot a1l over. No diet, exerclee, hoat. | Relglons, Al Ages, Finest Relfor- | poodntions to Sopt, 10, 1042 te | lng. We bonrd aoas  sate. ‘eoa | ™ sulls, streot and cockial
REEP IN TIME! Have p | AMIGNMENT COUCH; Increnses | onces and Recommendations, Con- | filled on our premises. Notary Pub AL 2 dresses for fall and winter. M
your waloh holght. Pres. deronsirations other wmall anima's.  Attendant
Wscked &y SINGER'S WATCH RE- | v it 50 B. 634 B PL. 0.anas | fdontisl Service. Inictview Froe, | Moo 180 per signature, Jay Deug €0. | . iiubts 10.00 i, 10 10,00 pm, | SOMPlele store of Ha kind ls oy,
PAIRING, 100 Park Row, Now & 0% =0 po SR Bl o W Helon Brooks, 10U West 4%nd Si. \pfnrd 7 MU 60517, y . | DPOROTHE'S EXCLUSIVE "DRESS
L Corner Oth Ave. Room 002 Wis Optomerrist BHOPPE., %70 81 Nicholas Ave
B o &g o e e Tm_“”ff:‘icﬁtl{l!nf et | comin 7-8430, EYES EXAMINED—glasses fiitod. Household Necessities (Cor. 124th S1) UN. 47700,
Prompt sorvico. Nathan Wolk. 10 | thag couxes a wave info a wonans | NWW FHIENDS ARE YOURS: | Modorn eys wear o moderale Dricet. | GUBSTANTIAL SAVINGS, GIFTS
W, 47(b. Room 1206. BR 0-1054. | hair or molds the foundation for & T;hrunlh’ '?ur l'c*nbn.\iu l.u:m'll‘ulc- 10 6o 8 Closes 8at. 8. Q. BEDLIK -'-.u oecbl:.!m’ lAle -v‘::un'cao.: Florist
SEE o =i Hons, o] Ill“‘l‘. our  Soct « L} ~ e 2 e alarm o L N ulcers, ¢
ciale Tor %ﬁ?'&.afnﬁ“'}.‘"ﬂl Which for you? Confowrent, $1.60. | Diseriminating  Cllentele. — on Sec: {uccessor {0 . ¥. Hocwita). ;201 | SMALL gift shops. Unique person [ ARTINTIC FLORAL CREATIONS
Presont {his Ad and Recoivo Specint | Complimentory analysis and “iyp. | {0ran, - Original - Dating  Buecan. | 7 FWAY for. Jeffersony, . | alized plan. Small lots wholesale | Considecation fo Civil Service Por-
Discount, 160 Weat 34th Stecot, | 1ng" by CA{:QAR. 4121-5th  Avo., ::.“':("E,”’:‘“wq:""”t..:' ,B“w‘i; ;,,’3 EVERYBODY'S BUY Municipal  Emplosees Bervice, 41 | nonnel Star Florlst (Thos. Mollas
B3 l.lho{x ,4“04‘7.3')—"1'( l$!:-¢‘} NYLO, | ne. 8000 8L, CA 527760, “,';-“ Bt Ave ), END. 8.4080, _»_V_‘E _q__ Park Row, 5 ,.mp,'n,:, Flatbush Ave.. Diiys,
R rth Control Thrift Sho, urs MAln 2-0120
BEDUCH o DIy IDUALIZED R R Tty Magics, | SEAT TN Risio Phons) ey | russ sxPAIRED, XEMODRLED, ____ Musie
Radio Repatrs DIETS,  Exorcires “For Yon'" :::]"f"'u‘l‘d‘““":il m_.‘bon_‘"mm,; Quality Morchandise a4 Bargaio | export ¢lasing. blending: all kinds RiE(ORD‘L\Osu-mn:lvInlyu!n home;
FOR GUARANTEED RADIO RE. | One hour massage and combination ariloten ‘nmw-ur ~m “Liberty," Prices. Clothing for men, women. | of furs for sale BROADWAY | *ine, recite, or.hhr your instras
PAIR Scrvice, Call GRam. 39002 | deep-pore facial witl prove wond: | St o Winleoun “aud othef ua. | Shildeen _Home furnishings, sovel: | FURRIEAS, 305 7th Ave. 7th | Fint A} BOwe while belng recordad
Al makes Limited quantity of | 73 Chulaca Studio, 36 B. 40t B { o\ Sy Vot pnuines glving testimony | ot THE TIFTOF, 80 Grecawich | floor OB 46005 b bbb o Mg L
All tubes aow  avallavts,  COITY- [ % © : to Clara Lsne's record of sccom: | AF8 ; g FUR MANURACTURER selts mink, | filly  ziven.  Custom Recordingm,
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The San Francisco Conference is making plans for a world at GEORGE LOESCH, certificnts.af eusalusion o OF STATE. wa.: I do horeby certily that &

peace, but peace itselfl will be made by G.I. Joe and the war workers
on the Home Front who are turning out the weapons and supplies
that G.I, Joe must have to beat the enemy. Statesmen and diplomats
will chart the peace, but thelr plans can become fully effective only
when the last shot is fired and the enemy can no longer fight back.
To finish the war quickly, thousands of additional war workers,
men and women, skilled and unskilled, are needed Immediately.

Everyone able to work can be used,

And the more people take up war

work, the sooner will the war be over. So if you want an early peace

and are willing to work for {t, ha

States Employment Service, They

ecan help, Call CHickering 4-8800 fo
Among jobs now open are:
SKILLED AIRCRAFT WORK-

ERS ... Men over 18 ‘o work for
& Syracuse plant engaged in the
manufacture of aviation engines,
MACHINE PARTS INSPEC -
TORS, TOOL MAKERS, JOB
STTTERS, ENGINE ASCEM-
BLERS, and OPERATORS of
BORING MILLS, ENGINE
LATHES, MILLING MACHINES,
RADIAL DRILLS, SCREW MA-
CHINES and UNIVERSAL

LEGAL NOTI(K

ROUND THRIF COMPANY-Nollce of sub

sance of certificate of lmited  pastners
ship subseribed and acknowiedgsd by all
piartaers. Gled n the New Yoark Connty
fledk’s Office on Apcdl  Bitth, 1045, on
which duate sald pastnershio  commpnemd
Bod ds 19 coutinge until all sils of the
partiprshin 0 the piay shall e termi-
Paled

Nam Round Trip Company Buisliess
Piovpelng  aod  fueniog  to acootut  the
lay tound Trip, Localion 4 Waest
d6th Steeet, New York Cils. New Yook,
Gonera partner:  Chfford  Huymian, 234
Woast 44th Streot, New York Cay, Limited
pariners,  thelr  addresses g cash  con-
tributions: Renee Careoll, D35 Wesl 4410

Bireel
LULETA R
Sireet,
000 00
syivanie

New Yook Clty, contribubing $10..
Samuel Berkowite, S40 Eant B7th
New York City, conloibuding $56.-
Skiney M. Lide, Newporl, Peni-

contributing  S20,.000.00 Lim-
ol puvtnors’ eontribution relumable o
casdh only after play openy in New York,
abnd payment of or provision for all i
bilities.  pins coash restrve of 39 050 00;
Ml cash In excess of sald reserve payable
monthly to lmited partoesrs ncluding any

Mditional bmited partoesa heosinadier re
ferred 1o, until their tolal coniributions
shiall have been returned,  Fach Timioesd
partner shall pecolve that portion ol such
Cush monthly excess of cashh as the toin)
of his contribution bears to the aggrewate
aaount of all contribitions made by all
Hesited partaers, Limited puariners  con
tnbutony not theretolare returosd are to
I relurtey] to them upon the tenmination
OF 1he parinership after paywcnt o8 ea
Yislon  for payment of paviosrship  ba
bitities,  Ldmited wpoartuers shall  recelve
e percentage of net prealits lor  each
dollar comtribnted s capital, ns Tollows
Rovee Currol 123%95: Swoue! Berkewits
0% % el Sldoey M. Lide 20 romuining
B %% of the ol profily o genoral
partner, Clitford Hpymoan: sieh paymenis
1o be mwmle monthiy I parvinershin
mber retuming  contributions to  Mivitest

parinees or distriboting probits 1o haited

Pparinees ated general partoer beoomes  une
able W pay all of s Habilibws,  then
the limited partnees and  geiernl  pariey
Mhill be reguired 1o reture all ar A part
of such contributions amd/or prolits
$ho manner set forth o the Tomited part
tvshin  agreement,  Addibional  pariiees
Mossable, but share of pralils payabl
only out of general partner = shioan sul
situte  Lmlted  parinors  prohibgsed No
lu‘m.v\ 10 any Hmited pariner me 10 con
vibutions or compensation Partnership
totminatos o death, losanity o et
ment of genoral partner Unloss agroml in
In writing by all partoers, no bmited
partner has the riaht 19 demand ar  pe-
celyn propesty other than eash i wlarn
for Bis vontribotion,
ROHINSON, GRACE R~ Peaple of
the Staln of Now York, by he Gras
of GUod Froe and Todepeswlent. 1o MR, M
V., RUUEER, 14060 Cypivss Sirncl, Louis
Vil Kentnoky LILLICE GXRIEF, alwo
Koown as LILLICE BAIRD and LILLIAN
RAIRD, Memphis, Teun, & siaier of sald
dccnsed, E Mviog, i doml, har ex
ecutors,  adminisiraiors  and sl disiribn-
fovm,  botrs-atdnw,  woxt ol i, logatoos
wnd adeviscow of sald LALLICE GRIEP,
aleo kiown Wi LILLICK BALRD and LIk

ve a conference with the United
can tell you how and where you
r the address of the nearest office,

GRINDERS will be paid from 81
cents to $1.256 an hour, depending
on skill and experience. Apply at
the Manhaitan Industrial Office,
87 Madison Avenue,

SEWING MACHINE OPERAT-
ORS . .. Men and women over
18, to work on canvas army tents
for a Brooklyn plant. Any power
sewing machine experience is ac-
ceptable and operators can earn
55 cents to $1.25 an hour to start.
Later they will do piece work, at
which they can average from $40
to $60 a week, The work is for §
days, 40 hours a week, with op-
tional overtime at time and one-
(Continued on Page 16)

LEGAL

LIAN BAIRD, sendd greeling?

Lpon the potitlipn of DON H. ROBIN-
SON, who reshdos at 244 W, T4th Sireet,
Now York City, you and esch of yop
herohy coited {0 show cause befors the
Surrogate’s Court of New York County,
held at the Hall of Reconds in the County
of New York on the S0ih day of May,
LIMG, at hull-past ten o'%ock in the fore.
noon of that day, why an application for
denlal to probate of two lostruments pur-
porting 10 be Wills, execulod by sald de-
codent, dated July 24, 1044 and July 28,
1044 and an wpplication  for Jelters of
sdministration of the goods. chattels and

NOTICE

crodits of GRACE R, ROBINSON, de-
conetd, whose lasl residence was 244 W

T4tk Sireet, New York Cliy, should nop
be granted 1o pelitioner,

IN TESTIMONY WHEREOF, we have
caitsed the seal of the Surrogale's Court
of the sald County of New Ywk to be
hereinto affixed,

WITNESS, Honorable James A,
Surrogate of our

FOLEY, a

sald couuty, at the County of

New Yook, the 13th day of

Apeil In the year of our Lond
nine  hundred

ore  Lhousand
LOKSCH,

und Forly five
GEORGE
Surrpgate’s Court,

Olerk ol the

GEFFEN, CHARLES @, (P1026, 1045) =~

CITATION—The FPouple ol the State of
New York by the Gracv of God Free and
Independent, to JULIUS GEFFEN, indl-
vidually and as & distributee of Trving
GEFFEN, deotased, I, Bonla Skop. in-
dividually amd as o disteibites of IRVING
GEFFEN, deovasod, If lving, or If dead,

hor heirsat-daw, oext of kin, distributees
ad  legal represcbintives, U oauy, whoso
names and plaves of rvstdence are Awnknown
At cannot  afier dibigent ingalry be wse
cortalned, the Hext of Ko and  hoirs al
law of UCHARLES G, GEFFEN, deceased,
sl geeeling

WHEREAS., JULES SHAPIRO, who re-
witdes Wb 19 Eoasl Nibth Streel, the Uity of
New  York, has lately appliest to  the
Burogate’s Cort of our County of New
York 1o have & ceclaln lostromeot in
wriling bearing date May 17, 1689 relats
Ing 10 both real and personal propesty,

duly proved as the Jasr will and testument

of CHARLES G, GEIVEN, decensod, who
wiawr ab e Lme of his death o rosidont
of the Park Contral Holel. Tth  Avenuo
o Filtydifih Btreet, the County of New
York, state of New York,

THEREFORE, you and each of you we
cited 10 show cmibe befwre tho Burrognte’'s
Court of our County of New York, at the
Hall of Wocords In the Counly of Now
York, on the Sih day of May, ong thou-
wand nine hundred and forty five, at half-

piask won Q'lock in the forvnoon of that
day why the siil will and  tweslament
should pnot e admitied 1o probale a8 B

will of real and pessonal praperty,

IN TESTIMONY WHEREOF, wo have
valsod  the seal of the Surrogate’s Court
of tho sald Connly of New York to be

Olerk of the Surrogute's Court

HESKETH, ANNIE P, (P848, 1045)—

CITATION—The Praple of the Statp of
New York, by the Grace of God Free and
Independent, ta MRS, G, W, RICHARD-
SON, 8 Crossley Road, Sale, Near Man-
vhoster, England, and to GEORGE WIL-
LIAM HESKETH, if lviog and T dead
1o his personal representatives, distribu-
toon, legatess, devisees and wiccesaors In
Interest claiming through wsald GEORGE
WILLIAM HESKETH, the next of kin and

heirs at law of ANNIE P, HESKKETH,
deceasod, send greetings:
WHHEREAS, LUCIE E, RALL, residing

at Hotel Woodward, G56th St and Broad-
way, Borough of Mankattan, City of New
York, and LOUDIS BRINGEMAN, residing
at 10312 21Rth Place, Queens Village,
Long Island, New York, have lately ap-
plisd to the Surrogate's Court of our
County of New York ta have o certain
instrument in writing, bearing date De-
cember 20th, 1044, relating to both real
and personnl properiy, duly proved as the
Ingt  will and testamont of ANNIE P,
HESKETH. deceased, who was at the time
of her death & restdent of 545 West 135th
Streat, the County of New York, and
WHEREAS, there hnaa boen filed herein
a cectain undafed aud unattested testa-
mentary instrument, bearing the purported
subgeriplion of ANNIE P. HESKETH, de-

ceased, and naming WINNIE RICHARD-.
SON, & Crossley Road, Sale, Near Man.

chester, Bugland, as beneficlary of certain
articles therein enumerated,

THEREFORE, you and esch of you are
cited to show cause before thoe Surrogale's
Court of our County of New York, at the
Hall of Records in the County of New
York., on the £4th day of May, one thou-
sand ning buodred amd forty-five, at half-
pasl ten o'¢lock in the forenoon of that
day, why the 2ald will and testament,
bearing date Decomber 201k, 1044, should
not be admitied to probate as a will of real
and peesonal pooperty and why the sald
undated and unattested testamentary in-
pirument shonld not Le denled probate,

IN TESTIMONY WHEREOF, wo have
cnused the seal
of ths said County of New York to e
hereunlo affixed

WITNESS, Honorable James A,
Foley, Surrogate of our sald
Connty of Now York, at sald
county, the 18th day of April,
in the yoar of our Lard one
thonsand ning  hundred and
foriy-five

GEORGE LOESCH,

Clerk of the Surrogate's Court.

(L. 8)

SUPREMBE

COUNTY,

DOROTHY R, WALLACE, an Infant Over
the Age of Wourteen Years, by Ruth Grace
Kirkham, hee Guardian ad Titom, Flaintifl,
agalost WILLIAM H, WALLACHE, Deiend.
ant, Summonz "“Action to Annul  Mare
riage.”

To the above named dofeadant:

You are heroby summoned (o, answer
the complaint In this uction and Lo merye
o copy of your anawer, or, if the complaint
s not served with this summons, Lo sarve
a nollce of appearnnce on the plaintifi's
attorney  within twenty dayy aflor the
sorvice of this summons, exolusive of the
doy of service, In case of your fallure
Lo appear or answer. judgement will be
taken againe! you by default for the relief
demandad 1o the complulnt,

Trial ta be held 1o the Conuty of Rans-
selanr,

Dated, thin S1day of Januoary, 1045,

SIDNEY LA CHOLTER,
Atlorney for FPlaintifl,
Office and P, O, Address
75 State Street,
Albany, New York,
10 WILLIAM H, WALLACE, defendant.

The focegolig sumnionys s sorved upon
you by publication, purstiant 10 an  ofder
of Hon, Francts Bergan, Justloe of the Su-
prome Court, dated the 87th duy of March,
LIMG, and filed with the complaind ln (he
office of the Clerk of the Counly of Rens:
selncr, nd the County Court House In the
Uity of Troy, Counly of Hensselaer, N, Y.,
on the 30Ih day of March, 1040,

SIDNEY LA CHOLTER,
Allorpey for Plalnidf,
Olfice and ¥, O, Address,
75 Stale Sireel,

Albany, New Yurk,

STATE OF NEW YOLE, DEPARTMENT
OF BTATH, sa.: 1 do horeby cortify that »
cortilicale of disselution of
THE ESMOND BLANKET SHOP, INO
has been ftled tn thls dopactmient this day
and that 8 appoars therefrom that wuch
corparation has complied with Bection 106
of the Steck Corporation Law, and that i
in dissolved. Given in duplicate under my
otficial seul af the Dopartmeni

COURT RENSSELAER

of the Surrogate's Court |

MYDIN REALTY CORPORATION
lins Doen filod in this Gopartment this day
and that 1t appears thercfrom that such
corporation has compliad with Section 105
of tha Btock Corporation Law, and thas it
s dissolved. Given in duplicate under my
band and official seal of the Departmant of
State, at the Clty of Albany. (Soal)
this 10th duy of Aprll, 1940,

Thotse J. Curran, Secretary of State. By

certifivate of dissolution of
ARVEY CREATIONS, INO,
has been filed In this dopartment this day
and that [t appears therefrom that such
corporation has complied with Scction 108
of the Stock Corporation Law, and that it
I8 dissolved. “Given in duplicate under my
hand ang officia]l seal of the Departmont of
State, at the City of Albany, (Seal)
this 12th day of April, 1045,

STATE OF NEW YORK, DEPARTMENT
OF STATE, sa.: I do hereby certify that »
cectificate of dissolutlon of
ROBERT STUART, INC,

has been filed in this dopartment this day
and that It appears therefrom thal such
corporation bas complied with Section 105
of the Stock Corporation Law, and that it
s dissolved. Given in daplicate nwior my
band and officis! seal of the Department of
Siate, at the City of Albany. (Seal)
this 18th day of April, 1945,

Thomas J. Curran, Secretary of State. By
Frank 8, Sharp, Deputy Secretary of State,

NOTICE 1S HERRBY GIVEN that License

No. RL 1033 has been Issued to the
undersigned to sell bear and wine at retail
in u restuurant anmer the Awonolic Bevers
age Conirol Law, &l 42 H, 60 51, Clty
and County of New York for on premises
consumpiion, LORENZO GRASSIS, ¢/o
Chafesun Moderne Restuurant, 4% E, 50
81,

STATE OF NEW YORK, DEPARTMENT
OF STATE, ss.: 1 do hereny cerility that a
curillicate of dissolution of

TEMLEE MVFG, CO,., INC
has boen filed In tuis gepartment this day
and that (4 appears therefrom that such
oorporation has complied with Section 108

J. H, MACKLER, A.B, Opt.
Optometrist
Eyes Exomined — Glasses Fitted

122 EAST 34th ST. N. Y. C.
bat. Park and Lexington Aves,

Palmer's "SKIN SUCCRSS"” Soap ks 8 apwrinl soap

contalning same costly medication as 104 year
proved Palmer's "SKIN SUCCESS” Ointment. Wha
up the rich cleansing. PO LVY MEDM ATHIN m\:
Tinger tips, washiloth or keush and allow to remain
on 1 minutes. Amaringly nusch resulis come o many
sking, alfticted with pimples. blackheads, itching of
ectema, and rashes eaternally caused that need the
sclantific hyglene action of Palmer's “SKIN SUC.
CESS" Boap, Fer your youthclear, soft loveliness,
wive your akin this lustrious 3 minute foamy medics.
vanAreatment. At Loilclry eounters sverywhere 2¢
or from E. T, Browne Deug Company, 127 Water S,
New York O, N Y,

Arch Supports

A new kind, no metal, semi-flex-

Ible, hand made work, individual-

ly fitted ot REASONABLE PRICES
Especially for Workers,

Hugo Loew
Formerly M.D. o
Europs, now ¢o.
operating with the
Orthop. Section of
Harlem Hopilal,

220 W. 98th

Cor, Broadwe
Only by Appoint,
AC. 4-2344

J, Curran, Secretary of State.
Frank S, Sharp, Depuly Secretary of Slu.u’.

I. STERNBERG

OPTOMETRIST
Announces NRemoval fo
971 SOUTHERN BOULEVARD
Bet, 183rd ST. and WESTCHESTER AVE,
In the Loew's Spoomer fheatre Building
Spacializing (n the Examination o) the
Eyer and Correction of Yision

HAIR REMOVED

PERMANENTLY.”
BY ELECTROLYSIS
e R e
Men nlno treatod, Privatels

ERNEST V. CAPALDO

y .::666

Cold Preparations as directed)

<.

AT FIRST
SIGN OF A

HOLLANDER, M.
Foot Correction Applismess

369 7th Ave. bet, 30th & 313t Sts,

Visit my office wnd let me show you

by sclentitle upplication of ap

I ean eliminate your foot trouble,
30 Yoars of Experience

869 Tth AVE, ur, 30th  BE 22000

GHR ‘ .
“of NERVES, SKIN AND STOMACH
g P der gSatirst Waaknaes,

PILES HEALED

Positive Froof? Farmer pationts
can tell you how I healed thele
plllu witheut hospitals, knife or

X-RAY
AVAILABLE

pain,
Consultation,
Examination &

uboumg st §2

VARICOSE VEINS TREATED

MODERATE FE

Dr. Burton Davis
415 Lexington Ave 75t o

Hours Daliy: + am, to 7 p.m., Tuss. &
Thurs, ¥ 1o 4 Sun. & Holidays 10-12,

LIGHT-HEAT Eleflficily HAYS BNERGY

-—Far All (‘hfoul,c—'nll;h Dh;m
‘R ) .12 a.m, 57 B,

DR. G. FILIPPI 51, 1002

203 Mountvose Ave, Bkiyas 6, l'-'\’-

Rheumativm, Sciatica, Artheitly thma, Pross
tatls, Paralysh, Yaricoss v.m}’o..l'u.t:‘ Neres
arhy,
Fe

ous Ditordars, Manopause, H
all Growth, liching, Anal

wre, Leg Ulcers, Erorlom, "
HEMORRHOIDS  yamarsise

M T b b




L e g

L e ol

i
T T R T
»

Merit Man
(Continued from Page 6)

ley to the Civil Division, but he
never handled a civil case In the
entire five years, On his first
day, he was asked to assist on a
criminal case, the prosecution of
Disability Insurance frauds, and
as a result he never did get to
oivil work., There wae always a
criminal case- which the United
States Attorney wanted him to
handle befors he began his civil
Division activities.

During the last two or three

rs in the United States At-
orney's office, Halley has worked
almost exclusively on mail fraud
and financial cases. He was Chief
Assistant to Hugh Fulton In - os-
ecution of Howard C, Hopson for
defrauding the Associated Gas and
Electric Company. Hopson was
one of the most fabulous of the
large utility magnates, He was
convicted of stealing $20,000,000
and sent to jail for five years.

Kleirs:

LLSID=E
H’ I_7H|¢MV

‘ON Srare

FOR JOYOUS LIVING"

NT
rAlomae s
: Modern Throughout

," Cloy hﬁ&";"iroukrs & Poed Blctorc comlngdtoFonnhlmgo;).
Baseball * M- d Halley progecute riuny Pub-
" o sk = Boshetben lishing Company and exposed the
ISR < s Mvevy Vanity publishi cket, which

> SOCIAL & ATRLETIC rosecution attracted nati
2y STAFFS prosecution attracted nation-wide
TRUATRICALS * NUSMALS * INFORMAL FROLIS attention because there were thou-

~ FAMOUS DIETARY CUISINE
TEL. WOODRIDGE 33
g Write for Boskiet 3

PWOODRIDGE NY.|

I 272 Horsr
OPENS MAY 25th
WODERN BLDOS. S DISTANY FooL

aow. MAY & JUNE

[PARKSVILLE. N.Y |

sands of victims In every state.
Witnesses included Sinclair Lewis,
Boake Carter and other prominent
figures,

Halley also assisted Hugh Ful-
ton on prosecution of Stephen
Paine for defauding investment
trusts, After Fulton came to
Washington head the Truman
Committee staff, Halley stayed In
New York to continue prosecution
on his own, but after war broke
out, he was requested by Fulton
to join the Truman staff, and did.

Family Life
Mr. Halley is marriec to Grace
Ralston, a New York teacher now
on maternity leave from Stephan

Frederick's

Decatur Junior High School in

Brooklyn, They have two chil-

North View Farm & Lake dren, Marion, 3, and Henry, six
All Sports, Lake—Pavillon—Sguare months. His hobbies are his chil-

Dancing-—Chiurchos

$26 WEEK wup
J. A. FREDERICK

N, D, I—Kast Stroudstinrg, Pa,
2002 Writs for Dooklet ©

dren and playing tennis,

Long Island Acres
Waterfront Plot

One of the largest land pur-
chazes on Long Island in recent

OLD HOMESTEAD FARM

BECHLEHEM, CONNROCTICUT years was made by New York's
};“nmml thirty years for foremost acreage dealer, Walter
n

Johngon's cooking,
Our own bountiful dalry,
pouliry, farm products,

Few Accommodations Only
N. Y. Oftlce: 303 5t Ave. MU 4-3800

T. Shirley, of 500 Fifth Avenue,
N. Y, C.

Mustic Acres is located about
60 miles from New York and &
Long Island R.R. station is at
one sectlion of the property. There
| is over a mile of frontage on the
| Montauk Highway and over seven
miles of waterfront,

v MILES from
n tha Heart of

MANHATTAN

the Poconow

Supert .hvu‘_m-q. Freo  riding ! This will be the first point
Excell .::"T'll.', | east of Jones Beach where indi-
sltie- " De Tuxe viduals can obtain & home site

Huoeh house
Unrestrictod

Consult

jon or near the bay and from
}nhich they can walk to the ocean
ront.

T

WINDSOR LIGUOR

WO-2.5370

INVITATION TO RELAX
Enjoy the serenity of Plum Polal, Gorgeous
countryside, 'o(;;l{;q

Y

fireplace dalicious food
—and 55

.'2‘1':: RESERYATIONS STORE, INC.
EARLY - - L1l
Lum n Choice Wines ., Liquors
Ay Cordials
Yow 2 Imported and Domestic
WILLIAMS LAKE HOTEL T YaNIES

Rosendale, Ulster County
Spring season begins March 30, Plan
your Vacation, Honeymoon or Furlough
now. 54.70 o doy a persons ls average

1273—43rd St,, Brooklyn

Windsor 6-9070

U
DORELELRRORERRRER R RO RN AT

=
wports. Torscunck ridine and ieyeting | | IMIIIRIRERERERUERERURRRURRRRRVENVRNENS
on  premises, Bar. Special bus o . — - - -
:‘mlrsl’un( :l'l:’ ):ﬁl.!rw'rf.’n‘::th:" “(:'.5

f:ll:ll l\lll:)'n l‘lu'l‘rl. ';‘h:lra _“:”‘"«‘\) l'hut:r T E N N I s

Rosendale 3101, Booldet. Red Courts
Lockers = Showers

Bacquels Restrung
CULYER TENNIS COURTS

McDonsld Ave.~Ave, 8, Brookiyn
(Colver Line to Kings Highway Sts))

Sallsbury Mills, Orange Co., N. X.

80 milea from New York ln the Schun.

nemunk Mountsine, Ideal for rest or

recrention, Excellent food, 24 woeekly

up $4  daily, Adivondack Bus o

Washingtonville -
Phone Wusbingtonvilie 31

DEEP SEA FISHING

DELCAR MANOR, Mountainville, N.

Y. CAPY, CHARLES KAMMEHRKR
Sring Vacations. %22 up woekly, ™ OPEN PARTY BOAY BETSY R.
dally. Excellent meals, seasangl aotivities

BAILS DAILY
From Central Fishing Statian,
Smmis Beach
DOUGHTY BLVD., LAWRENCE, L. L
FARE tocludes BAIT and TAX 8145
ALSO ROW BOATS |, BAIT |, TACKLE
Cedarhuest 4500

tennis, dancing, horses, Hshing, Churches
Booklet, C. L. MUENCH, Cornwall 3549

Convalescent Homes
MAMARONECK, N. ¥,

Souud Sk
Slmospher
culsine iy

Porches,
Kindly

Suny
wre

Huppy
Exoulient

Ay WEVIeR B specially COME IN AND PARTAKE OF OUR
- :' '\"'-“”»NI' ED STAF] DAILY SPECIALS. Delicioms Chow Mein,
or nvalide, Chropivs undd Sonik N
tasty sandwiches, appefizing selads lea
Tel, Momareneck 3320

Leal Reading: an entertaloment feature

Alma's TEA ROOM
773 Lexington Ave. N. Y, C.

OAKWOOD

NEW WINDSOR, N.Y. Newburgh 4477

Delightful—boatiug oo onr private lnke HOLIDAY HOUSE, Miller fMuce. Long Ta
Diffecent—the coloalul atmosplicre latl, North Shore. minlmum cost, wmini-
Dolelous—anr unexoelivgd culsine mum travel. privale beaoh, soclal reervn
Plverting—tooordings Tor listening and tlonu) aotiy ithos Tar business vivls,  Exoplleot

dantlng tod,  Informal.  Doscriptive Jeativl, Now

Al this snly 53 miles fram N, ¥, Cly Vol Losgue  of  Givls Cluby, 55 Wesl

dith S, NY.G

| Greatest

ALAN LADD plays the title role
of "Salty O'Rourke,” which is the
latest screem atfraction of the
Paramount Theatre. Starring in

“Salty O'Rourke” with Alan Ladd
in the title role and Gail Rus-
sell a5 co-star takes the limelight
at the Paramount Theatre. Ladd,
who is once again as “tough” as
his fans could desire, is supported
by Stanley Clements, and Willlam
Demarest, The in-person show is
headed by Charlie Spivak and his
Orchestra and features lovely
radio singer Jo Stafford and the
satirist Dean Murphy, along with
Tip, Tap and Toe, Jimmy Saun-
ders, Irene Daye and Alvin Stoller.

. Jack Benny, Alexis Smith,
Dolores Moran, Guy Kibee and
Reginald Gardiner continue to
tickle the funny bones of the
helpless audiences at the New
York Strand Theatre which is
currently screening the Benny
starrer, “The Horn Blows at Mid-
night,” Sngiing maestro Vaughn
Monroe and his Orchestra head
the stage show which includes
Ziggy Talent, Rosemary Calvin,
the Norton Sisters, Bobby Rickey,
Johnny Bond and Andy Bagnl.

. . . At the Radio City Music
Hall, “Without Love,” co-starring
the now famous team of Tracy
and Hepburn, continues for an-
| other week.

Vil AL

§ MADISON SQ. GARDEN
“ow TWICE DAILY

incl. SUNDAYS
2:15 4830 P. M.

DOORS OPEN
otlond 7P, M,

Performance
in the Glorious
History of

SOLSEAT AL PERFRMIT
S

R S T
T IITA

via™m Y,

By J. RICHARD BURSTIN

¢

the role of the trumpet-blowing

angel in the gay Warner comedy,

"The Horn Blows at Midnight,”
is Jack Benny.

RADIO CITY

MUSIC HALL

Bhowpines o1 the Nation
ROCKEFELLER CENTER

A sereen trivmph from Marcin Duven-

port's gripping novel . . . & story

turbulent, emotionsl. dramatic,
in M-G-M's

Greer Gregory

GARSON PEC
‘The Valley of Decision’

with
Donald Crisp — Lionel Barrymore
Mrected by Tay Garnett - Producesd
by Edwin H. Koopf,

ON THE STAGE
YSUMMER IDYLL " Melowds T i1 le b
spectacke produeed hy Teonidoff, wet-
tings by Bruno Malae ., ., . with the |
Corps de Ballet, Gloe Club,
and Symphoay Orchestra,
Erno Ruapee,
Reserved  Seatz niny
ADVANCE

Rocketton
diveetion of

be purchased IN
by mail or at box offioc

| Exclusive!

VYOGEL TO SPEAK
AT FIRE VETS MEETING

Councilman Edward Vogel will
address the Veteran Flremen's
Association on Saturday after-
noon, May 6th, at 2:30 pm, at
Volunteer Firemen's Room, Room
No. 9, Borough Hall, Brooklyn,
It was announced by Jacob Em-
mann, Jr,, President of the Asso-
ciation.

Councilman Vogel will discuss
his bill to increase the pensions
of retired fireman and policemen.

LADD RUSSELL
"SALTY
O'ROURKE"

With William Demarest
Bruce Cabot
Spring Byington end
STANLEY CLEMENTS
Pircoted by RAOUL WALSH

A Paramount Picture
IN PERSON

CHARLIE SPIVAK

Trenie Daye, Jimmy Baunders, Alyvin
Stoller, Jo Mafford, Tip, Tap & Toe,
Deun Murply, Don Baker st the organ,

PARAMOUNT

Times Square
Buy Thet Extro Boad Now!

A NATION :
GROWS MIGHTY -
... A GIRL e
LIVES ITS GLORY!

AXTRIND

Release

[

Seuiie

Onginal Score by DMITRE SHOSTAKOVICH
Erafish Text by HOWARD FAST

FIRST SHOWING!
Extrgr  "NAZI MAIDENEK

DEATH CAMP"

Seenes of Horror That Shook the Warkl,

"Marshal Stalin's Report"

STANLEY Tth Ave.  bel.

Aod & 11 By,

DOORS OPFEN DAILY B:5 A,

wih PHIL SILVERS
WILLIAM GAXTON
BEATRICE KAY

CARMEN CAVALLARO ! i\

Directed and Written for the Scroen by

GEORGE SEATON Other Big Acts/
Produced by WILLIAM PERLBERG
(1~'u’.-':o| DOO{S open Oxy 71h Ave.
e 10 A M. & 50M S,

ES

COUNT BASIE

I AND HIS ORCHESTRA

Extral
JERRY LESTER

Jack Benny

Yaughn Monroe
BEN BERI J

Alexis Smith

WARNER BHOS. NEW sIT)

“THE HORN BLOWS AT MIDNIGHT”

IN PERSON

AND  HIN ONCHESTRA

ALSD IN PERSON

EAN, JACK & JUDY

STEVE EVANS
sroaoway a aith sT. STRAND

—

BETTE

In WARNER

"“"THE CORN

BUY PONDS!

WITH
JONN BDALL ® JOAN LORRING
NIGEL BRUCE @

HOLLYWOOD

DAVIS

BROS. HIT!

IS GREEN"

RHEYS WILLIAMS

B'WAY of 513t ST,

Zimmerman’s Hur~~ria
AMERICAN HUNGARIAN
163 West 40th St, East of Bway,

for parties,

Natlowally famous for s yuality foed,
Dinners  froon 5180, with  Musl
Sparkling Vieor Shows Dally frem 0
PN sumday feam 3 ML Gypsy and
Dance Orehentrns, No  cover ever, Tops
LOoguere 301010,



[

War Jobs Open
For Experienced
And Unskilled

{Continued from Page 14)

mt pay., The firm Is reached by
Avenue and IRT subways, Ap-
g{llt the Brooklyn Needle Trades

ce, 206 Schermerhorn Street,

Traineos

Women over 21, to learn to do
spection or soldering for & Long
sland City employer. No experi-
ence is required, and applicants
will earn 60 cents an hour while
training. There are three shifts,
and bonuses are given for night
shifts. Workers can work . days,
or 5 nights, 48 hours or more,
with time and a half rates for
work over 40 hours. This light and
airy plant also provides rest pe-
riods, and s conveniently reached
by the IRT or 8th Avenue sub-
ways. Apply at the Bank of Man-
hattan Bullding, Queens Plaza,
Long Island City or the new Ja-
maica office at 90-01 Sutphin
Boulevard.

DRAFTSMEN . .. MEN over 21,
for work on alrcraft and alreraft
parts for & Manhattan war plant,
Applican®s should have at least 2
yeéars' experience, Architectural,
Structural and Mechanical experi-
ence are acceptable, The pay runs
from $1.15 to $1.44 an hour, de-
rendlng on skill, The work week
5 6 days, 48 hours, with time and
one-half paid for all work over 40
hours a week. Apply at the Pro-
fessional Office, 44 East 23rd

Budget Gains Aid |
Employees of
Boro President

(Continued on Page 5)

event that _heir departments did
not follow the financial polices of
the Mayor was also ended by
another change. The following
gection of the “Terms"” was elimi-
nated: “Employees in depart-
ments were required accruals de-
ducted from personal service
¢odes are not realized may be
required to take payless furloughs
at the end of the fiscal year in
amount to make up the deficit.”

That section was & powerful
weapon Iin Mayor LaGuardia's
hands, enabling him to contral

the filling of vacant posts; mak-

ening to withhold salary checks
from employees i tne =vent thal
department heads didn't follow
his recommendations,

Street, Manhattan,

LABORERS, Men 17 to 50, by a
meat packing plant in midtown
Manhattan, Applicants should be
active and fairly strong, able to
stand all day. The pay I8 T2
cents an hour, with time and a
half for all work over 40 hours a
week and 5 cents an hour bonus
after 6 pm. The regular work
week 1s 48 hours, making the take-
home pay $37.70 a week, and
there is opportunity for overtime
in addition to.these eight hours.
Employees have the privilege of
buying meat in the company store
&t wholesale prices, No experience
is required for these jobs. Apply
at the Manhattan Industrial Of-
fice, 87 Madison Avenue.

INDUSTRIAL ENGINEERS and
MECHANICAL DRAFTSMEN by
an industrial plant manufacturing
glass products at Corning, N, Y.
College graduates will be pre-
ferred, but n degree is not abso-
lutely essential. Sdlaries range
from $1.850 to $6,000 a year, de-
pending on ability and experience,
Time and & half is paid for all
work over 37'2 hours a week.
Any qualifying experience will be
considered. Apply at the Profes-
sional Office, 44 East 23rd Street,
Manhattan,

EXPERIENCED WASHERS and
STOCK CHASERS, men over 18,
by a modern war plant in Ja-
malica, Long Island. WASHERS
will be pald 75 cents to T9 cents
an hour, and their work will con-
sist of washing parts in solution to
remove paint, STOCK CHASERS
will do foliow-up on tools distrib-
uted throughout the plant and
will earn 83 cents an hour. Open-
ings for Stock Chasers are on day
and night shifts, and for Washers
on the night shift only. The work
is for 6 days, 48 hours a week,
with & 10% bonus for night work
and time and one-half over 40
hours. This modern plant offers
many employee benefits such as
a cafeteria on the premises, rec-
reation rooms, group life insur-
ance and sick benefit, hospitali-
zation and credit union plans. The
8th Avenue subway is convenient
for transportation and there is
also A company rider system, Ap-
ply at the Queens Industrial Of-
fice, Bank of Manhattan Building,
Queens Plaza, Long Island City,
or ai: the Jamaica Industrial Of-
fice, 90-01 Sutphin Boulevard.

James E. Rossell, Reglonnl Di-
rector of the United States Civil
Service Commission, stated last
week that the oclerieal sivuation
in Government offices is more se-
rious In the New York City area
than it has ever been before in
the history of the Commission, At
the present time, there are more
than 1,000 clerieal vacancies going
begging and Mr. Rossell has de-
cided to speed the hiring process
by eliminating the written exami-

ften Tes

nation previously required for

. L O e DY

clerieal positions In the CAF-2 and
CAF-3 grades.

Hereafter, persons applying for
clerieal positions at, $34.00 per
week or $38 per week will be rated
eligible upon the basis o® one year
of clerical experience and will be
put to work immediately, Clerical
experience in a volunteer organi-
zation will also qualify. Mr. Ros-
sell emphasized that no written
examination would be required for
clerks except where the required
experience is not shown.

It Is expected that the new pro-

Just Walk in, Take a Job — $38 a Week

cedure will ald materially In soly~
Ing the serious problem which the
Civil Service Commission faces in
staffing Federal agencies In this
region.

All applicants should report at
once to Room 662, Federal Build-
ing, 641 Washington Street, New
York 14, N. Y., where those quali-
fled will be hired on the spot, All
appointments in the Federal serv<
Ice are made in accordance with

War Manpower Commission regu-
Iations,

Gen. Hines Proposes 3 Hours Exira
Each Day for Vet Agency Employees

WASHINGTON —Assuring veterans their full rights—in and out
of Government—Is occupying increasing official attention here, with
strong support for the proposal that Veterans Administration be
glven cabinet status and converted into & Department of Veterans,

Two major problems are cur-
rently worrying the officials, One
Is the backlog of veterans clailms
in the Veterans Administration,
piled up through lack of adequate
staff, The other is trouble pre-
dicted by personnel officers in
restoration of veterans to their
old Jobs unless Civil Service Com-
mission spells out regulations
more clearly.

Three Hours Exira Work

Veterans Administrator Frank
T, Hines has conferred with
President Truman and has pro-
fosed that the agency be allowed
o work its employees three hours
more each day to catch up with
work. The extra work would be
on a voluntary basis, The agency
is already on & 48-hour week.

General Hines hopes to get
volunteers from other Federal
agencies who would llke to earn
aditional overtime pay after their
regular jobs, This extra pay
might also be partial answer to
the strongly documented charge
that Veterans Administration
employees are underpaid.

General Hines also discussed
with the President the shortage

of nurses for which strong re-
crultment plans are now under

way. Indicative of the staffing
problem In VA, the agency now
sends dictation to New York for
transcription, This is one factor
in holding up 150,000 unpaid- vet-
erans’ claims,

Wage Regulations

Personnel officlals claim that
re-employment regulations for
veterans are vague, They say
there is danger of a Congressional
investigation back of each mis-
handled veterans’ case. They pose
these hypothetical problems for
demobilization day: What of the
veteran who returns qualified by
service training for a higher po-
sitlon? WIill the agency be re-
quired to give him a better job?
What of the veteran who comes
back Incapacitated for his old
job? What happens when more
than one veteran seeks one Job
for which, theoretically, only one
has re-employment rights?

Civil Service officials see little
difficulty in the cases cited by
personnel officers, declaring that
if an agency properly releases an
employee for military duty and
takes correct steps to re-accept
him, no difficulty need arise.

PAY CHECKS CASHED

MEMBER PEDERAL DEPOSIT
INSURANCE CORPORATION

A SYMBOL OF

Effective May 14th

our office at

51 Chambers St.

will remain open until

6p.m.

Mondays & Fridays

CITY, STATE AND FEDERAL

51 Chambers St.
Right ot City Holl

Uptown Branch:
5 East 42nd 51,

SECURITY SINCE 1850

Recent NY State
Eligible Lists

Clerk, Tax and Finanee, Prom,

Sherman, Mary, Sohuyleeville 3 BOaso
Shoridan, Henry, Albany % BT
Struminsk!, Adolf. Brooklyn 4 BBG62N
Mann, Helen M., Shorack Ldg, 4 SROAT
Waterman, M. E.. Albany G 34147
Eoonome, Ethol J., Albany i BB16G7
Tobey, Maude R., Albany o 7 BS1LH
Guay, Annetie R, BHuftalo N Si1506G
Chamberian M, K, Cohoos . BAGC4
Cavanaugh, John J,, Coboes 10 83658
Radin, Jabet, Troy 11 83096
Magiltons, Jean M. Albany 15 82168
Shay, Mary E.. Albany 1 NISK)
Hanley, Macie A.. Hrooklyn 14 HKISUS
Sheehan, Elizabeth, Schtdy, 16 BORLGS
Pottit, Ronald 5., Bionx 10 BOdBs
King. Rita C,, Belio Harbor 17 80261
Linch, Mary ¥., Albany 18 8So01n2
Larosa, Bernleo, Albany 16 BO147
Kelly, Jeanne ¥F., Albany 40 70807
Durkee, Huxel ¥F. Albany 21 79068
Shapiro, Rachel, Albany a8 70740
Rampey, Boatrice, NYC /W 705887
Bergman, Marle, Brooklyn %4 70957
Breon, Rhoa M., Schidy, 25 70085
Lowls, Virginia €, Albany 26 706830
MacManus, M. Agnes, Albany 27 78645
Holian, Ellsa T, Troy 28 76866
Embalming and Understaking Investigator,
OpennLomp.

Young, Everetto W., Apploton

Disabled Veteran e 1 BL100
Murphy, Mary E. Malono.... 2 B7080
Eosign, Herbert, Cambridge. ., 8  BBOR0
Loucks, Sherman, Ellenville... 4 81500
Brox, ¥Frank, Hrooklyn 6 BOL40
Cocll, Toon, $o. Rochestor 6 78700
McCarolo, ¥Francis J.. Kineston 7 75200
Walton, Sponcor L.. Watervhiet 8 77380
Lulves, James ¥, Coenwall. .. 0 77320
Cavon, John, Poughkoepsio A0 F8300
Donahue, Francis, Oxone Pavk. 11 76200
Deofrieat, David, Southold, . A8 70100
Potitto, A, .. Albany oo 10 T000
Vinclguerra, Anthony, NYC.,. 14 75700
Dorey, Arthur T. Buffalo, .. . 186 763460
Clok, Edward, Rochester. .., .10 75000
Ulerk Gr, &, OFf, of Dist, Alty, N, X, Co.,

Prowm,

Lipaohite, Samuel. NYO . ,,. 1 01T
Felld, Charles A, Bronx. ..., & 01242
Scher, Benjamin, NYC . .,... & B8bpo
Stahl, Ienjamin, NYO «v 4 B6485
Karney, Jacob, NYO B BALRA

Exceutlye Offlcer ARC Bourd, Greens

County, Dpen-Comp,

Dodge. George ¥.. Ashiand 1 SAUK0
Moore, Robert V., Catslill.. | r TORAO
Clerk, Gr, 8, Off, of Dist, Atly,, N, X, Co,
Dank, Haery, Brooklyi, « ... 1 DROss
Murphy, Thomas, NY( ciae % DOBRO
Messer, Gerald E, NYO. . .... 8 K540
Coyle, Francha T. Hronx . 4 BROMD
Glordano, Anthony P, Fioshing b B7153
Lind, Charlea B, RYC, .. .. .. LI /p BT
Fay. Willlum J., Brooklyn . T aaG3

Typist, Si Tust, Mallgnant Diseases,

Health, From,

Hilso, C. B, Buflalo. .. vu4s 1 BA4IBS
Burne, Monloa, Bulfalo...... 2 T0014

Our fighting men need more
than mail. Your blood-—given at
4 Red Cross Blood Bank-—goes
overseas to the front lines, Make
your appointment today!

Cleaning Women

Want Bonus, Too

In the 1945-6 Budget, the clean-
ing women in the NYC Depart-
ment of Public Works are carried
at a salary of $1.140 a year. For-
merly some of them earned $1,040,
others $1,140 for a 36-hour week.

But the women, represented by
the American Federation o State,
County and Municipal Employees,
are not satisfied. They're nego-
tiating for the cost-of-living
bonus, Because they have recently
been granted an increase, they're
out of the present bonus,

" BULLETIN
BOARD

. -

Following are meetings of New
York City employee organizations
which are taking place this week.

Organizutions who wish their
meetings listed in this column
may communicate with the editor
of THE LEADER, who will' be
pleased to include them.,

Tuesday, May 1, 1945
Loonl 111, Hoealth Department, State
County and Munivipal Workors of Amers
fom, G:30 pm. at 13 Astor Place.

Wednesday, May 2, 1945

Locil g% < American . Federation of
State, County and Municipal Employees,
Depuctment of Purchase, 5:80 pamm, aé
210 Hroadway,

Thursday, May 3, 1945
Loonl 633, AFSCME, Department eof
Public Works., 6 pan,, at Termiual Bage
quet Hall, 47 Vesey Streel.

Tuesday, May 8, 1945

Local 632, AFSCME, Depoartment of
Water Supply, Gas and Electrieity, 8 pam,
al 201 Broadway,

Local 111, SUMWA, Finaoce-Complrols
lor, Executive Committee, H:10 pm
Loctal 383, Saoltation, 8 pm, st 18
Astor Pluce,

If you care for your country,
and if you are not mow in war
work, TAKE A WAR JOB!

Advertisement

4-Week Evening Typing Course

The Victory Typewriting Institute,
Paine-Hall School, 101 W, 315t Strcer,
New York City, offers a 4-week typing
course, beginning Tuesday, May 8, on
Tuesdays and Thursdays, from 6 to

8 p. m,

Q‘hc course includes mastering the
keyboard, speed development, letter
arrangement, tabulation, and stencil
cutting. A typewriter is available for
home practice,

A free demanstration lesson and
registration will be held at the school
at 6:30 p. m., on Wednesday, May 2.
Attendanee does not obligate,

Write for information, Adv, L,

Do'ou“dvo A Problem?

¢ Are you Worrled about your Job?
¢ Do yow seek @ position with @ Post-War Fuluro?

¢ Do you wont to make wee

¢ Would you tike # position in a Growing tndvstry?

of your Mechanical Aptitude?

v Are you “Airglane Mindedt

RADIO CITY, 630 5th AVE, M Y.
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