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BOlllel‘lbm 15 again exposmg its (,mfty hand in GD The ESSLNCD or BOULWARISM is, as IUL l\uows lt first to "
FIGHT IUE with every weapon at its command to prevent IUE from becoming bargaining agent of GE emp loveee, seeond
if that fails, to IGNORE IUE—to the fullest extent that the Taft-Hartley law so generously permits,—and third, NEVDR :
TO GIVE IUE CREDIT for the contracts it uegotmtes and the lmprovemente 1t obtains in GE workmg conditions. =

In 1955 we becdme hopetul that GE lmd realued that Boulwarlem was ponson for good mdustrul relations. The 19&)0
celltract negotlatlons were cofiducted in a ~apm‘lﬁ of mutual consideration and respect which seemed to indicate that futuree

relations between IUE and GE would be more harmonious and productive than in previous years, ) I

v

. In recent months, however, GE has resortod to its old tactics. At new pldnte where campaigns are in progroee 1t is tell ‘

mg emplovees that a union is not noedvd It is boa,etmg about the worlmlg conditions which IU]L negotiated, without giving - B

IUD credit and arguing that such good conditions show that the IUE ‘should be defeated! The growing number of incidents
m wlnch GE seeks. to dlseredlt IULE in plants where it ls Nnow the bargammg agent once agam mehdSl!eS the now] tor a umon

security cl.mse in th(, national agreununt :

- Even as our Conterenw Board began its meeting m Louisville, l\entuck\, .on O(,tober 11, 1‘).)() Presulent Cordmer of
GE was deelarmg in a speech in- Vlrg‘mm that GE should mveet its shareholderb mone5 in states that have anti-union |
RIGIIT-TO WORK liws, and whose eourl decisions are mght—tor GE—and whose pohtnuans have the rig ht attltude—to GE.
To J.dd insult to injury, this speech was made in a place whvre GE wnll make automatic machineis wlu(,h wnll .throw men'f_l

OUT OF WORK IR T . - , E
A clear e\ample of Boulwarism is tlu- company’ pubhutv on the r(-(,ent wage mereme. . Under the contract negotmtm@
by IUE with GE in August 1955, it w l‘» agreed, among many other-things, that a 3¢ wage increase would be put into

effect in Sopu,mbor 1956. A 36 111('1'(“\% was put into. effect—but in full page statements in GE News at all GE locations, -
NOT A WORD ‘WAS MILNTIONI D ALOUT TH]*"‘ CONTRACT WIT HIUE! In:,te l'] GE dttrlbutes thls increase to its Better

C rj’,*ﬁr S ( ) i

{

November 2, 1956

The Umon was called upon to be present at City Hall last
‘Monday by the committee that was appointed by City Manager
Arthur Blessing ‘as the result of a resolution introduced by
Councilman K. Sheldon and passed by the City Council. Rep-
resentatives of the Compam’ had been called m just prnor to
the Union appointment. = -

Representing the comAnuttee were Cltv M.man'er Blessing,
Father Van Meter, Dr. Isabella, Mr. Gmy of H. S. Barne3 Co.,

- and Mr. 8. Hesson, Pres. of Bar Association. Mr. Owen Begley, |
~ attorney and former mayor of Schonectady[ was not present. .

Representing the Union weré: -Pres. J. Cognetta, Vice-
- Pres. J. Alois, Treasurer J. Wlutbeck, Chief Steward W Mas-
trla.m, Trustee W. ‘Garrison and Business Agent L. Jandreau.

'The purpose of. this meeting was to establish the scope of

" the committee’s investigation. The Union committee took the
~yosition that if the causes of work stoppages were not elim-
“mated, the work of the committee would not be effective -inso-

~far as reachmg the goal of better labor relations in the future.

The Union pointed. out that General Eleetric, through M.

- Stevens, claimed that work stoppages would discourage. top
G.E. management from expanding in Schenectady and by in-

Visit Schenectady

Si'evens B!ows Hof and Cold“‘ -

Less'than 5 weeks from the time Mr. Stevens sent a letter .
to Leo Jandreau, Business Agent of Local 301, threatening to
“fire workers and legally sue:the Union, he sends a letter of
congratulations that during the last 25 regular work' days-'
there has not been a work stoppage.

The Business Agent notified Mr. Stevens during a dis-

 cussion this week that the content of ‘his letter of October
- 26th, was based on flimsy reasoning because the causes of

work stoppages are. still predominately existing and the Com~

"pany has resisted and rejected any proposals made by the

Union to eliminate them. Jandreau ‘pointed out that the Union
and its leadership resented the methods and means referred
to in the letter to express the feelings publicly of the vast
majority of GE factory employees who ‘are members of the
Union.  Mr. Stevens says his
“Grapevine”«letters, his unofficial
e "_*‘-\’iSith‘- and other means of. contact:

“ have convinced the local manage-’

Japanese Unﬁonists
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ucndo inferred that Schenectady may become another Am- V¢ hitve been informed by U‘” ment that the employees are happy
sterdam, N. Y., if G.E. decided to move its work out of Sche: © U+ S Dept. of Lubor thab three © that the problems have been re-
l’ [ ] B

nectady. The Union committee pomtod out that- th(xv werpe -Jupunese Trade Unionists will visit  solved. We may have a few mem-
Schenectady in the near future and  hers in our Union who speak out

I..wmg I’rogmm. |

This so-called program is no more than the coutract lUl ne'rotmtefl w:tll GE. But GE seceks to make its vmployees.
bvlneve that all tlus comes from the g.,onorosnty of the compam, ‘ml not trom the etruggle of IUF to- lmprove the workmg,
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3 ready to. prove the following: ot . b
g e 1. That k st have be tl . we huve been invited to act as their  of two sides of their mouths for -
(,ondltmns of GE unployeee. That is lioul\mmsm in actlon. \ | i e +ab work stoppages have not been the reason | " o explaining how Local the designed purpose of hetieving
| o L that motivated G. D to move work out; ot Sche . - : e : ) , :
i . 301 operates in the field of Col- “their own personal status or for |
Thie pl ide that GF has shown.in.the terlm of tlu, agreement it nv,_gotutvd wnth IVE 5110111(1 have an effect proueely opposm’: ﬁl} nectady, | - lective Bargaining. \ other ulterior motives: howoever,
| A . . o ) v )
to that shown by GE. That ag,reement should be tlle basle of increased eoopemtlon between the companv and the union. Both | 2. . 1?l‘lla‘l, tG K. .;lus las adreason 101 ttll(ll‘-, (i)(;nlmlﬁut\ The Jupanese are leddmg Trade  these individuals number a fow and
| Ky - threat a well planned. program of ‘doubling their  (,ionists in the libor movement of certainly do not express the senti-
tie he reason why all new GE )l mts should be orvmmed in IUE and thereby go tar to est: lbllSh ol- i . , due - AN o not express the seuli
parties should p()lllt t(; it ‘ht: e tl GE 231 P 5 Y8 ‘ ¢ ;ﬁ i -pl‘OIiltS by Spebdtllﬂg gl’ “lorkm‘% and r(,du(ing piece  thut country, They are in the Uni-  ments of the. majority.It is strange
l(‘(;thG bdl‘gdllllllg lllll YI lll l(J ell ll‘(‘ X 1 l(l;lllo ‘ | l{h . “’Or { l)rlC(‘S ﬂll JO Va: llGS, ’ te(l Stutes 011 1 thl'(\_c-n‘lonth Suit= W h\v a \('l\' QllCLC‘thU] cor [)Ol-dt“)n' }
l 53‘ ) [} B . r ' f . '
: . . L . T ‘ N 3. That work stoppages should not impalr the fu-  vey of Anlerican Trade Unions, In-  such as G.I% would: indulge in such -
~ There is an even more eemoue aspeet of the matter. While bea,tmg their. lruma about. theii B( tter Living Pl ogram, GEis - - : ~ ture of any communities where G.E. is located dustrial Relations and Amerienn hypoeriticul tactics that are moti-
promotmg‘ 2 BETTER WAGE-CUTTING PROGRAM Under the gunse of ""I‘eamwork Rewards” and other lug,h-soundmg._ o ‘because the National Company has agreed that Life. Their visit to this country is  vated for the sole purpose of cover-
plans, as ‘well as by the usual reclassifications and rate adjustments, GE is not only trying to get more productmn witl:out . work stoppages are permissible. | under the nuspices of the Internu- —ingup the fucts, |

tionul Exchange Program of the

2
P

‘We notified G.Iu. m.umgement Lhm

¥,

paying for it, but even trwng to*pay less tor higher production than they are paying now! WE WILL NOT ALLOW SUCH
THINGS TO HAPPEN! We are never unmindful of the fact that ths wage-cuttmg program, in conjunction with the steady

drive toward automation, is an ever prebent threat to job' security It is beeonung (Lulv more’ evident tlmt a eound plan for .

employment security muet be made part of the IUL ‘agreement wnth GE.

e
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Sohd umtv of a(,tlon among all IUE locals in tlu, GE clm,.n is reqmre(l 'l‘h'e "-iUE:'(__i‘E Confer‘ehce‘,‘ Board therefore ro-

2solvess

1 That werv IUL-GI] Loca,l will wgorously contmue thel-- efforts to close tlwu' rank'-. m their plantb,

i

. That everv IUE-GE Local will contmuously expose an | attack ovory piece of propa.;.,aml.l. bv which GE eeeke ""tiof'un--
dermme IUE and denv it (,redlt for the improvements it has brought to GE emplm ees; :

3. That every IUL-GL Loeal wnll vigorously resist every e‘lort of GIE to cut wag‘es in its eampmgn to get more work lor
less pay. When a local calls a strike against the company’s wage- euttmg campaign, the Chairman of the COlliLl‘LllCL Board is
“authori zed, after consulting with the President of IUE and the negotiating eommnttw of the Conteronce Bom'd to call a
_ spoc ial :1100t111g of the B oal'd to conbuler uctmn to be Jdaken in support of the strike. . . o

I~

4. That conversations h(, held between Pr ‘Hl(](‘llt Carey and otlwr reprvsultatlvos 01 lUlL. \Vlth I’rosulull (‘01'(111101' and
other representatives of GI to discuss measures not only for aveoiding the worsening of relations between 1UE and .GIE and
preveating the increase of industrial confliet, but also for-establishing a permanent basis for mutual aceeptance and respect,

oo
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The Union committee pointed out that the cause of. work :

btoppageq revolved around three baenc issues:
‘1. Job Rates . : SRR
- 2. Upgrading : e
3. Piece Work Prices

There must: b a. mutually satisfactory underbtundmg on theeo
'3 points, the Union committee claimed, or there is going to be

o say that if the City Manager’s committee can recommend
a mutually satnsfaetory solution to these issues, then the com-

O v ~ontinuation of trouble. The Union representatives went on

mittee will have done a . service. to ‘our eommmuty On - the-

other hand, if the committee deals only with generalities and
platitudes, thev will have served no purpose because the prob-
Iem and causes of work stoppages will still exist and G.E.
workers will continue to fight to preserve the gains they have

-made over the last 20 years through their Union,

The Union representatives said they- did not’ ‘think tlm,t -
~_anyone in our cominunity should join in support of a program.
“that was designed to lower the standard: of llvmg in Schenec-
tady to that which exists in Roanoke, Virginia, or Jonesboro;

Mkaneas, or in nany other-small southern communitics where
G.E. has located in the past few years, The Union committee

said thev (hd not think the leaders of our unmmmltv or our
. ((‘ontmued on l-'ng-e H

L mim e L

U. S. Dept. of State. A State Dept.
interpreter is accompanying ‘the
visitors.

The positions held in the Japun-

vse Labor Movement by theee visi-
tors are:

week that there are unsettied gricv-
ances which have been through all
levels of the "grievance pl'oceduu.

. and under .our contract “we would

huve the vight to stop work. While
e have not exercised this right,

Member of Central Commlttee of. the Touson is hused solely on the -

Japunese Federation of Trade Un-  pyot that we are soliciting the

ions o | united support of all TUE-GE Lo-
President of Electric  Power. aylg to join in the case to eliminate.

Workers Union and.labor member ‘the causes of these grievances: We

of d State Lubor Relations Bourd  hyve said that until we ‘have reach-
Secretary General of the Metal of o satisfactory solution for re-

Waorkers Union solving mmpl.unts mvolvm;, the
IJU('RI 601 Oﬂl(’.ﬂlq hd\'e d(.('(.'])lul thlGL hdﬁl(‘ 15511(_\‘-. J“h :R"lt'e.11

tlu, invitation tn coopemte ' 2, Upgrades and 3. pmw Work

Fncu, there will be lahor (]lhl)llU‘H
EXECUTWE T
BOARD MEETING

under our contract. ,
M. Stevens suays 25. du\'w with
-Monday; Nov. 12, 1956 -
7:30 P.M. :

no  trouble ave gratifying,  He,
. UNION HEADQUARTERS

however, says there are many: un-
solved problems existing. At the
saime time he only pays lip serviee

(Continued on Page 2)
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L nf Juablonski’s death,

few
- that J ablonski had & hewprt attack,

o

} [THE LEGAL CORNER—|

Jﬁﬂﬂﬂﬂﬂﬂl

Morc-. than a year

in his shot blast room.

o
.
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Doctors’ bisputeDélays CompehSation
Benefits in Shot Blast Operator’s-Death  -:

1

By’ Leon Novak of Novak and Diamond, Attorneyb N

-
ur,mu P Y

and ahalf ago, on April 4th, 1955, John
Jablonski, a shot blast operator in Building 57 was found dead .
Since that time,

tho widow huas been

represented by the union's lawyer in many long hearings in

order to establish her right to compensation bene hts as
sult of her hushand’s death whilet at \\'()I"l\.

AS wis pointed out-in an .utl\.l
thee delavs in o
reenlt
fact that doctors somoetinies
In the

two %t'])(‘i{l-]i‘-%l'-‘; ll'l\'l'

It \‘.'l!(_.‘k. mast of
compensation cuase {rom
with each other. ..ln)IHlIHl\I

t"wllhl'tl
e -

Thejr

ke,
do not- agree over
tosti-

very  hmportant

:“
.

clt-pumhn;, upon \\]mm- upmmn is
Lhu

witdow

-uuptcd hy the ]lu]p;t'
for for the
stand or full. =~ - "

bonefits will

l|lt"Hl\ have heen
M‘m.\f

Nine luf:u'inp;
held i’ the "Jablonski
witnesses have testified,
fellow workers of the deceased as
well as o general foreman and
foremun,  Photografihs of the shot
hlast room, and of ‘equipment Llht'(l

IN:.

tthlv, were put into f\l(h e, Fven

part of u shot. blast operitor’s
W ml\mp; clothes were hl'ought into
court to -he shown to the refer ree.
Then  the  dectors - testified. - Al-

“though their testimony took _pl:u-.-

over several hours, their mediead
opinions can be summarized in a
~words, - Both doctors .lj,'lll‘l‘tl
whilu working in the ‘x.'\hl)t hlast:
roon, (This fact initsel would not
he cnouph Lo prove the widow's

:_ll;.,h[ Lo benefits unless . the deuath
ol - her

husband-can he conneetod
with his work,) One (l'ivtul"'hm\"
ever, whose testimeny is Frvorable
to the widow's eluim agninst thye
Company stated that althouph the
man had o heart atlack he pln!)—

“ubly wuul(l hl\l‘ survived -the at-

tack and- would have lived - i not
the  econstricling proteetive
clothing which he was wiv wing anl.
sameinjuries he sustained Lfrom
the shot blast itselt, The other
doctor, whose testimony would de-
feat the  widow's ~elaim, testified

tlmL the man dicd instantly whew

he had his heet attuck and that
the injuries to his hody came after
nis death, Upon erosssoxamination,
this specindist admitted  what  we

Sl know, namiely, that persons who
Aave Hedart abtacks-eah survive doud
uwmw' but that.in J; lhlun Ri's in-.
utmt‘l}_’ Woe ll_‘.
he was'

stinee his ehnees nl
reduced Ly the Tuet that
wonring elothing which prevented
adequade supply ot oxygen from
caching him, | |

Ji hlonski's

H]l'
difFer

I)u‘ LUSe

Cldlnl

ineluding

a re-

W

One more hearing must be held in

cose hefore o decision
1!1'-‘
ing is for the |n11|m~.- ol IIh[l g
tin lhq" of

physician, This bearing, it is

tnomade by This hear-

.

Jurdgpee,

l.!'hlll.!HH} the HIIHIH'I s

BN -

peeted will be the tenth and last

hewring, and is. to be }iel'l.(' at e

Court  House: o December drd,
195i.  Theoughout  the  hearings,
members of  the worker's  family

\\'u-r-_-‘ [|)'I'-‘l':'4!'l'l1.>ill thu hearing reom.

.Siévens Blows

Hot and Cold

(Conlinued from Page 1)

on the question of trying to elim-
inate the probifiems or their eauses.
The respoeet o

"\h' Stevens  talks about can
Taehioved”! only through actions and
ol words, W advised him this

week that if he ﬁ()lll'sﬂ.\'_l‘}g.'“v\'t',\‘ i

st enoperation forothe dinien-

hieo settlernent of problems and o
botter
iion, he sionld
e Union’s genuine  opinien on
matters alfeeting 1 Relations
throuweh the recognized formal ehan-
nels and not by baek door methaods,
vartituliy “he ‘
dizes the publics an™such maiters,
Wieosay to Mreo Stevens Toirmallys

sttt by aretting

I_Iiull

oo

- HL -h{ s o Iulh‘”'

Stevens  knows  that  better thuan
anyone - the problems are still
there, - “ e

The letter of threats to the Un-

wits “Hot',
to the Union on

ion on September 20,
while the letter

COctober 26th, was “Cold”,

future xelationship with the

el under standing th: W

he

propagii- -

Cdon't be so h.kll‘w“(ll with the |m-~:'__
Rel: l“lm‘\ b
CeduGe it hus not changed a hit—Mr,

IR

Ulnion,.

LB, muanagement in Roanoke,

IUE Petitions for

Election at Roanoke,
Vlrglma

.
The UK has “petitioned
NLRE for an eleetion to determing
whether the new General
plant inRoaneke, Virginia, will he
m\mml In the 1UL G]. contract,
This is the new
producineg  industr inl
apparius that was formaerly done
here in Sehenectady, We huve been
informed that the olestion will he

control

sebeduled for Wednesday, Noveni-
Cher i 19560 The Union has over
S0 ol e vmployvees who are

eligrible (o vole <iirned up on :mp]l-—

1

ertion eards, b

G management in the Waynes-

Dhore, Virginia, ieetion  wired n
terrifie battle apainst the Union

and-influenced the majority of (: I\,
workers not o vote in favor of the

is permitted under the Taft-1Huet-
ley Act but was considered illegal
under theé old Wagner Act. The
Vir-

< ginig, is expeeted . to wage the same
type of campaign prior to Novem-
hor 14N, to prevent a union from
:\ttlhllslun;, union standards in the
runaway Gk, pl,mt

t‘ f"\v ¥ r""’
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Business Agent Leo Jandreau explaining to Union members the facts on *What is hehind the Stevens
letter which threatens the community and the Union mrembers”, | ' '
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This Lvpe of eampaigning

~= tory job,
L Iposition
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~Current Events
‘In My Section

ALLEN E. TOWNSEND_#

<
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by ‘wm

Dmmg the ]mht {wo weeks there
hits heen o distinet change in the
Company’s attitude on  seniority.

The Union has been able to rise

the ceiling date of women in the
plant to 99143 from 3 SLAAs0 This
means that women with 971408 or
more service on layoff will get an
offer in the plant on a 40-hr. fuc-
The ‘Company
thut this - date  will
wiped out in o short time, but we
feel after much investigition that
women's, ]Hhh should Tevel off and
hold ot llus ate until at least the

takes the
ho

ﬂﬂﬂﬂﬂlﬂﬂﬁﬂﬂﬂ!ﬁa\-----'

carly part of 1457, In :nlclltm-n Lo
. . ' N L “ (.
this, we are hoping that the Com- B MO APy d

. that if they
“in the welfare of Schenectady,

puny will got some jobs into the
plant that- will abserb ‘the many
women with long, servied \\'ho:,jm'e
out on lack of work., We nre sure
are honestly interested
ns
they have' suid so ofte n, they will
e wmf'thlm, to achieve this end.
I want to take this opportunity

to point out that cur Placement

'a ommittee is doingtan outstanding

- off placed. In the past

|nh in getting these people on lay-
fow onths
we have }ll‘u(‘i_'hhl,‘ll nuny plieenient
cases and the conmmmittee, which is
eomposed of: Toni Smith, Joe Sick-
inger uand John DeGraft, hus been
very  successful in gelting these
people placed.

In elosing T wunt to touch on the

placement ecases of two long serv-
fee men, one with 36 years of H(‘l\-
e and one with 24 years servieo,
W hn has been ladd nll due to their
department moving oul of town.
The Compiny tukes the position
that these men cannol even
Jobs servicing men’s wish

t:lki'

oS

Silue to the faet that these men have

Thoy,

..'I,"h‘n faet is the jobs that
formerly” had  were just

1, . N
fmitations,

R

Chaed as the wash room jobs, As wo

2o to press,

wo are doing our- ut-
most (o ;,ut these mon pl; unwl

, Workmen's Compensation
Beneflts Not Taxable

has

The  Union = lnwyer I
ceived 7 sevirnl enlls asking
whether  contpensation  benefits

are

RS

sthject Lo ineome tax. Work-
are informed that not only
e compensation henelits pro-
tected agadnst being taxed by
oither the Foderal or State Gov-
crnments hut that they are pros
lt‘t‘ll'fl AN .1,\..__”1.\1 ereditors
anel Judgments)” Compensation
benefits need” not he ineluded
income (X reports,

Clee Thursday, October -,

~-hi IT--I' ‘
Iuwph

('lmirm'.m. and Angie

1

Yalmer,
Saccocio, Bldg. 60, and Marshall White,

SR Yy £y hE
AR .’"‘--*‘;’*'r.’- ‘-4!\‘?,’.'}\ i B LRI
A5 LY ,..-'},‘-‘ Y ‘,\.-R,;;'L

Bldg 24,

Bldg. 60, .

telft to t'iﬁllf: \\’illium:' “Noo;le.""iBldg. 273 Joseph I)rnzclmwln. Hl(h,. 24 Roh.t Hvrrmgt(m, Bldu, 244 Rm‘
Back row: Waltér '\Lnlm. Bl(lp; 60 I’.ml Brlg 'S, Bl(lg. 52

R
bl

1 Lo
i

A(,tlvnles (,ommlllc,e Inspect Chnstmas Glf ts

Activities
Committee Busy

Th
!l‘.ittn:}.f
Loeal

above me mh(-rh of the com-
Were” pruwnt 'll a meeling
B0 Activities Commit-
to ds-
euss Lhe progr i and pldn.s for the
children's Christmas Party  which
will be held at Union Headguarters
on December lhv. 1058,

ol

The gifts that witl he given’ to

the children of Local 301 moembers
will be segregated according to age
Broups, us I'nllo\\s' up to 3 vrs ¥
4 to YIS, T to 9 yrs and 10 o
12 yrs. \hnut one-third of the gifts
have arrived: at Union Hall and the
:-n'hi‘l'nittpu has-been meeting once

273

Bldg.-
Steward
seniorily r\huultl he {
mhulm;,, netor when upgirading o
Cliss AN Cranelollower tos Le; ulul'
They Il'l‘] thuat this was not lol-
Clowed inoa reeent upgrading. and
request responsible  managgement

SThe group under Shop
L hl(‘hl"all'l' foels that

mvestigate and correet this witu-
ation,. .
Bldy, 16—Management of LM&G

maele ane agreement to . furnish 2

the magjor eon-

copits ol personnel analysis sheets

when group sunnrod a layofl, In
Foreman Drown’s group this W0
ment was not kept, Shop Steward

L Willinms is o requesting U

msurement investignte and UM

voect this matter, : |
Blde, 1215, Zumpelln and R

Dwyer in Hhup Steward J.o- Korkin's
groupi e Pequesting_that
pair work on treiselad and spoeial

motars be put on POV Thesd same
motors are pssemblod on oo VW,
hasis,e In view of this they feel

that this work should alwo e done
by piece warkers ot o P W rate,

Fhe ro-

AU week to
‘cording Lo

o

By s

Cstewsrd

segregate thugifts ace-
age bracket,
have been writing out  invitation
cards w hich will be required in or-
der to receive o gift: o

Tach shop steward has hu ‘N pro-

member's name and the names of @

his children and their ages, Invita-
tion cards are being mude out from’
these forms as they are returned
the Union office.  Every shop
stewird has been urged to canvas
his.or her group, and return the in-
formation (o tlm

n|llltI\|\ HE ]nmklhlt‘

The  Activities C nmmtltw
urges Lhe ‘1]111[) stowards Lo hll‘}) up
the sales on the Christmas P ity
Givenway tickets and make their
returns Lo the offiee sS00n

nlso

HK is

They also

vided with a form for listing the

passible, "\Imul:t‘\'.‘ November 1 :'.’., "s
the deadline for m: ll\mp; returns 01‘1
ticket \llt‘S The drawings for'the
prizes - will be at the November
Membership Meeting  which © will
take: pl we on Mnmlu\' Novemhm‘
10th: '

i

Union ﬂ[f:t‘t‘ as

NOTICE
- Activities
Commuﬂ'ee

- Meeting

Wednesday, Nov. 7, 1956
L 7:30 PM.
© UNION HALL
“121 Erie Blvd,

~

N

iy
mnd.f of grievances at all levels
each year,

¢Xa

‘steward-foreman level, to be pro-
cessed at nmnaqement level, -

. ———

UE lLocal 301 haidles thou-
These are just a few

mples . of cases, not settled at

feols that
Raymond Ginae treated
unfiirly by bheing placed  one a
antter hoving mill while there is
work available on his own. Im.,ur

Uinion
is being

Blde, 60--The

puill,
Bl 27‘:%------I{ichm'd e ;\Ium-_ll
‘vliu wintks  inc Shop Steward (.

Fhstrom's group feels that the of-
fored  price on TISGKLLZED 0 (170-
incelequate and he re-
Qilests proper paynie nt [m'
pertornmed,

Bldw, 19-"The l..nlnn Fm'lw that
it new job must be developoed by
e operadar for plmluvtum RUIBTIFIE
sl Tor the Cotipany’s convenienee,

Swvork

the operator, Walfoer Hooker! should -

boopadd average canrnings {ov llw

time spenl,
”11\

D, hll

Martin: Teol “Uhit |
pitinter h]lnllltl be hiked Lo do tlu‘
patinting in the woest main’ huv in
Bhl;, G0 and the Assembler Paint-
ers in Group #2(:0 be permitted to
romain in thetr own group doing
their own work, f

@it under hhn]l

"y e b unit,

Bl 16--The “lt)ll]) under Shop
Steward G, Johnson is protesting
the assigning of @ Lathe .Operator
to“Wark on o serew maee hine Whllt‘
lh.- group i orotating heenuse of o'
Inek of work situntion,

Bldyg, 269—The group under Shop:
Steward CoSalinski feel that due to
the added duties and responsibili-
tics on the Seal On and Bxhaust
Class I3 Job, an upw m'(l u\\mnn m

pite g justificd,

Bldy.” 273—ITarold (.1thvn
wurks in Shop Steward G. Rose's
group feels that the pr e Tor \\'l‘](l
ing Pt. # Nipple on 72171510/ IR
inadequate. He s requesting |n(m-
cr paymoent for welding performed,

Genernd-—The Union feels that
the "Pechnical Trainees on Test in
the plant should be ineluded in the
We feel that their
jub- 1~\ similar Lo an Apprentice’s
ioh in relation to test and should
Te tnetuded in the h.ugunmg unit
as other Apprentices ave, - One spe-
eifie instanee in lhn plant is in
A0S,

whn -



