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Sick Pay Deductible 
Under New U. 5. 
Income Tax Law 

See Page 14 

Governor Harriman's Program for Civil Service 
Includes 40-Hour Week Extension, Adjustment 
Of Pay Scales, Prepaid Health Insurance Plan 
Cut Vacation 
Time Brings 
P. W. Lawsuit 

ALBANY. Jan. 10 — Several 
hundred employees of the State 
Department of Public Work.s in 
engineering and land and claims 
adjuster titles have started suit 
against the State over cancelled 
vacation time. 

The representative petitioner Is 
L. Lowell Wright, an assistant en-
gineer. Hi.s case is typical. On 
April 1, 1953, In addition to the 
vacation to which he was entitled 
for service in the previous twelve 
months, he had 21 days of accrued 
vacation, days he would have taken 
off, but pressure of duties in the 
department prevented him. Tiie 
Thruway was being built. 

On April 1 the Superintendent 
of Public Works wiped out the 21 
days' vacation. This act, say the 
petitioners, through their attor-
neys, DeGrafF, Foy, Conway, and 
Holt-Harris, was "arbitrary, capri-
cious, unreasonable, and without 
foundation in fact or law." 

John J. Kelly, Jr., a member of 
the law firm, said the petitioners 
are entitled to be refunded for the 
vacation time denied them, be-
cause the denial was forced on 
them, and they should not be pe-
nalized for something beyond their 
control. 

What the Rules Say 
A provision of the Attendance 

Rules states that employees accrue 
"annual vacation, with pay. at the 
rate of four calendar weeks for 
each year of service." The Rules 
also state that "vacation earned 
during an employment year but 
not used, may be carried over from 
that year to the next succeeding 
one only, with the approval of the 
department head." This limitation 
to one year of back vacation had 
been waived for several years prior 
to April 1, 1953, by action of the 
Civil Service Commission, with the 
approval of the Governor, Mr. 
Kelly said. 

An application to the Civil Serv-
ice Department for a waiver In this 
case was denied. A request for pay-
ment in lieu of vacation produced 
no results. Then followed the law 
case, seeking compensation for the 
denied vacation. 

Job Being Created 
In Harriman's Office: 
Helping the Aging 

ALBANY, Jan. 10 — A new job 
Is going to be created in Governor 
Harriman's office: a special as-
sistant will be appointed who will 
devote full-time to helping the 
aging. His task will be to develop 
"a coordinated and effective pro-
gram on the part of appropriate 
State departments In cooperation 
with local public and private 
agencies." 

The Governor has given no in-
dication of his choice for tlie job 
nor what it will pay. 

Harriman, Dewey Hail LEADER on 
Distinguished Journalism Citation 

STATE liEAUT PROGKAM 
FOR AIDES IN NYC 

ALBANY, Jan 10—The Health 
Department program for detecting 
heart disease in State employees, 
hitherto confined to Albany, will 
be extended to New York City. 
Governor Harriman announced the 
move last week, but no details 
have yet been forthcoming. 

For an analysis of civil service 
problems in the forefront of tiie 
news, rend H. J. Bernard's weekly 
iDolumii. "Lookiiif luslde." See 
r « f e 6 . 

MAXWELL LEHMAN. Editor 
Civil Service LEADER 

I have read with Interest the Citation for 
Distinguished Journalim which was awarded 
to the Civil Service LEADER by the Depart-
ment of Journalism of Long Island Univers-
ity. This citation was richly merited and I 
am happy to congratulate you. Jerry Pinkie-
stein, and the entire staff of the Civil Service 
LEADER on the recognition you have re-
ceived for outstanding performance in the 
weekly newspaper field. 

The civil service employees of New York are 
fortunate in having such a vigilant journalis-
tic champion as well as a dependable chan-
nel of news in the specialized field of civil 
service. 

I extend my best wishes for the new year 
to you and your associates and through you, 
to the thousands of devoted civil service em-
ployees of New York State. 

AVERELL HARRIMAN 
Governor 

MAXWELL LEHMAN, Editor 
Civil Service LEADER 

To the editor and staff of the Civil Service 
LEADER, I send heartiest congratulations 
upon receiving the Citation for Distinguished 
Journalism which .your newspaper was 
awarded by the Department of Journalism of 
Long Island University. 

The growth and appeal of The LEADER, 
the scope of its coverage and the service it 
renders, emphasize the efforts spent by the 
st?(T of your publication to earn this honor. 

I feel confident that the Civil Service 
LEADER will continue to serve its readers in 
a manner which will bring additional honors 
to the papei'. 

THOMAS E. DEWEY • * » 

Award Presented December 17 
The Long Island University Department of 

Journalism presented a Citation for Dis-
tinguished Journalism to The LEADER on 
December 17. 

Firings Will 
Be Humane 
Says Javits 

ALBANY. Jan. 10 — A letter sent 
by Attorney General Jacob K. 
Javits to staff members of the State 
Law Department has cau.sed con-
troversy: did it mean that there 
would be dismissals of exempt em-
ployees? The LEADER has pro-
cured a copy of the letter, and It 
is reprinted below: 
"Dear Colleague: 

"On the occasion of my being 
sworn in as Attorney General 1 
am writing you this personal note. 
I shall take great pride in the 
office and want the morale of all 
who serve the people in the De-
partment to be very high. 

"It may help you to know how 
I consider the Department's job to 
fit into the State Government. I 
believe we are the people's lawyer 
and that in exercising this respon-
sibility I have as my partners all 
who hold a position in the Depart-
ment both exempt or civil service. 
In this spirit I trust that every 
one in the Department will con-
tinue on his job, giving the same 
high level of service with which, 
under my distinguished predeces-
sor, the Hon. Nathaniel L. Gold-
stein, the Department has been 
identified in the public's mind. 

" I am continuing to make a 
careful survey of all our opera-
tions in the light of today's con-
ditions. May I assure you that if 
any separations other than for 
cause are indicated, they will be 
handled with all human consid-
eration and understanding and not 
in any summary way. Also, I con-
sider the civil service employees 
a vital part o r the Department, 
and I trust that, like my predeces-
sor, I shall deserve and keep their 
confidence. 

"One new factor of which all 
should be aware is the taking ef-
fect of tlTe Code of Ethics for pub-
lic officials with the administra-
tion of which the Attorney Gen-
eral is especially concerned. I have 
retired from the law firm of which 
I have been a member for many 
years and have In every other way 
sought to arrange my personal af-
fairs so that there may be no 
complications in my own compli-
ance in letter and spirit with the 
Code of Ethics. I trust that every 

(Continued on Fate 16). 

2,000 Nassau Employees 
Cain 40'Hour5'Day Week 
Without Reduction in Pay 
HEMPSTEAD, L. I. — Nassau 

Couiity has made several big con-
cessions to its employees. 

1. The 5-day 40-hour week has 
been granted 2,000 per diem em-
ployees without any reduction in 
pay, which will be the same as 
they received for working six days 
formerly, 

2. The $850 cost-of-living bonus 
has been frozen in as part of base 
pay for all County employees. 

Both measures are effective as 
of January 1. 

The Nassau chapter. Civil Serv-
ice Employees Association, was be-
ing credited with a substantial vic-
tory In gaining these objectives, 

although they represent a mini-
mum in the chapter's aims. The 
organization had also campaigned 
for a $300 annual Increase in pay, 
reclassification of jobs, and Im-
proved working conditions. 

150 Join 
Result of the chapter's action is 

that 150 employees joined it in a 
single week recently. 

An open meeting of the chapter 
will be held on Wednesday, Janu-
ary 19, 8 P.M.. at the Elks Club, 
Hempstead. All County employees 
are invited to attend. 

The chapter will continue to 
campaign for its additional objec-
tives. 

Downgraded Clerk Sues, 
Alleges Broken Promise, 
Violation of Constitution 

ALBANY, Jan. 10 — Governor 
Harriman has a seven-point pro-
gram of civil service development. 
In his address before the Legisla-
ture on Wednesday, January 5, he 
said that he proposes to work for 
these objectives: 

1. Equal pay for equal work; 
2. Extension of the 5-day 40-

hour week; 
3. Full-scale in-service training 

program; 
4. Repeal of the Condon-Wadlin 

anti-strike law; 
5. Adjustment of grievances 

"consistent with the accepted 
principles of collective bargain-
ing"; 

6. Exploration of the possibil-
ities of a prepaid health Insur-
ance system for State employees; 

7. A study to determine whether 
present procedures are adequate 
to keep subversive elements out 
of State government. 

No Reference to Retirement 
The Governor made no refer-

ence to a retirement program, al-
though he said during the cam-
paign that he would call in em-
ployee representatives and exam-
ine the possibilities of improving 
existing retirement legislation. 
Presumably he will have more to 
say on this later. 

Wage Adjustments 
As to the possibilities of wage 

adjustments, it is know that Bud-
get Director Appleby is gravely 
worried about "where are we go-
ing to find the money." One of the 
Governor's closest aides said re-
cently, in private conference: 
"The situation is worse than peo-
ple realize." The Governor's com-
mitment during the campaign 
was: "Sufficient money must be 
appropriated to assure adequate 
and equitable pay for all State 
employees." 

Overtime Pay? 
Mr. Harriman made reference to 

overtime pay in his message to 
the Legislature, although he per-
sonally favors extension of the 
time-and-a-half pay principle to 
public service. 

Extension of the 40-hour week, 
as proposed by the Governor, will 
bring problems of its own. For 
example, when present workers on 
a 44 or 48-hour schedule go down 
to 40 hours, will they go at the 
same pay they now earn, or will 
they be forced to accept a 10 or 
20 per cent pay reduction? This is 
a problem that has long worried 
employees. The length of the 
work week is intimately tied to 
the question of overtime pay. 

ALBANY, Jan, 10 — Retroactive 
downgrading of an employee is a 
violation of his rights under both 
Federal and State Constitutions: 
that contention is made in a suit 
brought by a State employee. 

The case is that of Mrs. Mae E. 
Hotaling, a principal statistics 
clerk In the Department of Agri-
culture and Markets, who was 
downgraded to senior statistics 
clerk, notice dated October 1, 
1954, and effective on the same 
day, "retroactive to April 1, 1954." 
In other words, the downgrading 
was to take efi'ect six months be-
fore the employee received notice 
of it, and there would be the dif-
ference in pay to make up. The 
case is now in Supreme Court, Al-
bany. 

Her answer sets forth that "the 
reclassification of your petition-
er's position 'retroactive to April 
1, 1954', is arbitrary, capricious, 
unreasonable, without foundation 
in fact or law, unconstitutional, 
and contrary to the provisions of 
Article 1, Section 6, of the State 
Constitution, and the 14th Amend-
ment of the Federal Constitution, 
In that your petitioner was de-

prived of substantial property 
rights for a period prior to the 
date on which the determination 
was made." 

Hundreds Affected 
While the present case directly 

affects only Mrs. Hotaling, the 
principle is applicable to any other 
retroactive downgrading. Several 
hundred other employees have 
been downgraded, or are in dan-
ger of being downgraded, as the 
result of reclassification under-
taken last year. 

The positions, says the petition, 
have been given new titles "allo-
cated to lower salary grades effec-
tive October 1, 1954, retroactive to 
April 1, 1954." Many other posi-
tions are proposed for downward 
reclassification, the petitioner re-
ports. Others in the same title, 
with lesser seniority, would not be 
downgraded. 

The petitioner has heard that 
the Attorney General ruled infor-
mally that such action would be 
contrary to Section 31 of the Civil 
Service Law. After that reported 
decision, the number of titles to 
be downgraded at the time was 
sharply reduced; only tluee titles 

in the competitive class were to be 
downgraded then. 

The suit is brought against the 
Budget Director, the Director of 
Classification and Compensation, 
the State Comptroller, and the 
members of the State Civil Service 
Commission, by DeGraff. Foy, Con-
way. and Holt-Harris, as attorneys. 

Broken Promises Alleged 
Mrs. Hotaling's case is unusual, 

however, in that she was notified 
as far back as 1952 that down-
grading was on the way for her 
job, but was later assured by her 
department that no action would 
be taken until after she vacated 
the position. The Director of Com-
pensation and Classification agreed 
to that. The Appeals Board took 
no action on her appeal, because 
no present change, and none af-
fecting her personally, was pro-
posed. She says she received 
the intimation that the deferment 
of the downgrading might be jeop-
ardized, if she urged an ap-
peal. Thus when she got the notice 
of October 1, 1954, which she re-
ceived actually three days later, 
she was dumfounded. She felt 
she had received a promise and 
now it was being broken. 

Attached to the petition is a 
copy of a letter from Sherburne 
H, Fogg, executive officer. Depart-

(Continued on Pase 16) 
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Governor Harrimans 
Civil Service Program 

Below is (Governor llarriman^s statement on civil 

seriire in his Message to the Legislature. 

By very reason of the fact that strikes by public employees 
cannot be tolerated, such employees should have the right to 
have their grievances presented by representatives of their own 
choosing. Their grievances should be considered and mutually 
adjusted in an amicable manner, consistent with accepted prin-
ciples of collective bargaining. There must also be effective 
mediation procedures for resolving critical disputes. 

I am convinced that the continued presence on the statute 
books of the punitive and unworkable Condon-Wadlln Law will 
only impede the task of attaining proper labor relations for 
public employees. Accordingly," I recommend its immediate re-
peal. 

I propose to work toward the following objectives to the 
extent that the stringent State fiscal situation will permit: 

1. To equalize pay scales for work of equal responsibility; 
2. To extend the 5-day 40-hour week as uniformly as pos-

sible; 
3. To initiate full-scale in-service training programs. 
I propose also to explore the possibilities of a prepaid health 

insurance system for State employees. 
At my request a study is now under way to determine 

whether present State laws and administrative procedures are 
adequate to keep communists and other subversive elements 
out of State Government, while at the same time safe-guarding 
the rights of State employees. When this study Is completed, I 
will determine what action is desirable. 

MEET 

Three Men Around Harriman; 
Bingham, Gutman, Van Devander 

Jonathan Bingham 

Of the new team being assem-
bled by Governor Harriman, three 
men working around the clock with 
him, and in constant communica-
tion with him are Jonathan Bing-
ham, his secretary; Daniel J. Gut-
man, his counsel; and Charles Van 

U. S. Jobs Open 
Apply at addresses indicated, 

until further notice. 
Rotating interns, $2,800 a year; 

psychiatric resident, $3,400 to $4,-
200; and neurologic resident, $3,-
400 to $4,200. Jobs in St. Eliza-
beths Hospital, Washington, D. C. 
Apply to Board of U. S. Civil Serv-
ice Examiners at hospital. Wash-
ington 20, D. C. 

Stenographer, $2,750 to $3,175, 
and typist, $2,750 and $2,950. Jobs 
In Washington, D. C. area. Apply 
to U. S. Civil Service Commission, 
Wa.shington, D. C. 

Highway engineer trainee, $3,-
175 and $3,410. Jobs in Bureau of 
Public Roads in Washington, D. 
C. and throughout country. Apply 
to Board of U S. Civil Service 
Examiners, Bureau of Public 
Roads, Department of Commerce, 
Washington, D. C. 

Design patent examiner, $3,410 
and $4,205. Jobs in U. S. Patent 
Office, Washington, D. C. Apply 
to Board of U S. Civil Service 
Examiners, U. S. Patent Office. 
Washington, D. C. 

Ocean transportation specialist. 
$4,205 to $10,000. Jobs with Mili-
tary Sea Transportation Service 
and other agencies in Washington, 
D. C. Apply to Board of U. S. Civil 
Service Examiners, Department of 
the Navy, Main Navy Building. 
Washington 25, D. C. 

Fishery marketing specialist. 
$3,410, for Jobs in Fish and Wild-
life Service. Apply to Board of 
U. S. Civil Service Examiners, De-
partment of . the Interior. Wash-
ington, D. C. 

Correctional officer (male), 
$3,410. Jobs in Bureau of Prisons, 
Department of Justice. Apply to 
Board of U. S. Civil Service Exam-
iners, U. S. Penitentiary, Leaven-
worth, Kansas. 

Card punch operator, $2,750 and 
$2,950; tabulating machine opera-
tor. $2,750 and $2,950; and tabu-
lating equipment operator, $2,950. 
Jobs at Jollet, 111., Arsenal, Ord-
nance Ammunition Command, 
and other Federal agencies at 
Joliet. Apply to Board of U. S. 
Civil Service Examiners, Jollet Ar-
senal. Joliet, 111. 

Clinical psychologist. $5,940 to 
$10,800, for work in hospitals, 
regional offices and centers of Vet-
erans Administration in U. S. and 
Puerto Rico. Apply to Board of U-
B. Civil Service Examiners, Vet-
erans Administration. Washing-
ton 25, D. 0. 

433 (B). SYSTEMS ACCOUNT-
ANT (general, cost, property), 
$7,040 to $10,BOO- Jobs in Wash-
ington, D. C., and vicinity. Re-
quirements: six years' accounting 
experience, including three years 
in planning, development, revision, 
installation or administration of 
accounting systems. College study, 
teaching or CPA certificate may 
be substituted for three years' ex-
perience. Men only. Apply to Board 
of U. S. Civil Service Examiners, 
Department of Defense, The Pen-

tagon, Washington 25, D. C. (No 
closing date^ 

2-43-2 (54). AUDITOR, $4,205 
to $10,800. Jobs in field offices of 
the Auditor General, U. S. Army, 
throughout the country. Minimum 
of three years' experience in au-
diting and accounting. Post-high 
school study may be substituted 
for part or all the experience re-
quirement. Apply to Board of U. 
S. Civil Service Examiners, Mid-
dletown Air Material Area, 111 E. 
16th Street, New York 3, N. Y. 
(No closing date). 

CIVIL SERVICE LEADER 
%merica'b Leading Newsuiasa-

zine for Public Employees 
CIVIL SERVICE LEADER. Inc. 
97 Duane St.. New York 7. N. Y. 
Telephone: BEekman 3-6010 

Entered as second-class matter 
October 2. 1939. at the post of-
fice at New York, N. Y., under 
the Act of March 3. 1879. 
Members of Audit Bureau of 
Circulations. 
Subscription Price 13.00 Per 
Year. Individual eopies. 10c. 

270 Port 
Workers 
Get Raise 

The Army-Air Force Wage 
Board has approved two general 
wage increases, aflecting about 
270 workers at the New York Port 
of Embarkation. 

General harbor craft personnel 
will receive an increase, retroac-
tive to February 1, 1954, of from 
$190 for deckhands to $270 for 
masters of Class "A" tugs. In ad-
dition, they will receive increases 
ranging from $390 to $400 effec-
tive December 16, 1954. The total 
of the two increases averages 
about 15.5 per cent. 

Derrick barge personnel, with 
the exception of derrick engineers 
and assistant derrick engineers, 
will receive, retroactive to Febru-
ary 1, 1954, increases ranging 
from $330 to $450. All derrick 
barge personnel, including engi-
neers and assistant engineers will 
receive a $320 to $440 raise, eflec-
tlve December 16, 1954. The total 
Increase for derrick barge em-
ployees is approximately 13 per 
cent. 

A deckhand's annual salary will 
rise from $3,260 to $3,850 a year; 
masters and mates aboard Class 
"A" boats will be paid $5,140 and 
$4,830, instead of $4,470 and $4,-
180, respectively. Derrick masters 
were raised from $5,870 to $6,520, 
and derrick mates from $4,060 to 
$4,830. 

Jan. 20 Last Day 
For Personnel Jobs 

Thursday, January 20 Is the 
last day to apply for personnel 
Jobs, $5,060 to $5,940 a year to 
staft, with Federal agencies in 
NYC, upstate New York and New 
Jersey. 

Three years' experience In per-
sonnel work Is required, but post-
high school education may be 
substituted for part of the re-
quirement. 

Apply to the U. S. Civil Service 
Commission, 641 Washington St., 
New York 14. N. Y. until January 
20. The exam Is No. 2-178 (84). 

Better Deal 
Is Asked For 
Clerks in NYC 

NYC's proposed reclassification 
of the clerical service includes "a 
drastic reduction in higher grade 
jobs," Henry Feinstein, president 
of City Employees Union, Local 
237, AFL, complained. 

He listed the duties, as proposed 
for qualifying for each grade, and 
asked: "How many jobs are there 
in any department that are cov-
ered by the stated tasks? A hand-
ful. For the, overwhelming bulk of 
clerical employees, this classifica-
tion means a dead end to their ca-
reers in their present grades. 

"We propose a plan that shows 
proper appreciation of the vital 
and complex duties now performed 
by clerical employees and main-
tains avenues of advancement for 
all." 

Union's Proposal 
The Teamsters Union, of which 

CEU is •a local, has proposed that 
titles equivalent to the four pres-
ent grades of the clerical service 
be set up with the following table 
of equivalencies: present grade 2, 
$3,000 to $3,900; present grade 3, 
$4,000 to $5,080; present grade 4, 
$5,150 to $6,590; and present grade 
5, $6,750 to $8,550. 

The union's answer to the De-
partment of Personnel question-
naire declared that the four 
grades should not include such 
positions as assistant office man-
ager, office manager, chief clerk, 
personnel clerk, bureau or division 
heads. 

"These postiions should be 
placed in additional clerical titles 
which should be set up above the 
four basic titles in the clerical 
service," the union stated. "Many 
positions presently within the ad-
ministrative service should prop-
erly be allocated to these addi-
tional clerical sei-vice titles." 

OWENS IS RE-ELECTED 
David A. Owens has been elect-

ed to his eleventh consecutive 
term as president of Watchmen's 
Council 368, affiliated with the 
C i v i l S e r v i c e P n n i m . 

Daniel J . Gutman 

Devander, his executive assistant, 
whose job Is public relations. 

What kind of men are these 
three, who will have so much in-
fluence on the course of State gov-
ernment? No greater differences 
could be imagined than among 
these — on the surface: tall, lanky 
typical New Englander Bingham; 
short, dynamic, typical New York-
er Gutman; slow-speaking, almost 
farmer-like in appearance, news-
paperman Van Devander. But the 
resemblances are more funda-
mental. The outlook of all three 
is "social" — in the New Deal-Fair 
Deal sense. They see major Issues 
the way the Governor sees them. 
They are alert, intelligent, and 
each in his own way charming. All 
three are easy to talk with. Each 
has made substantial contribu-
tions to his field. And each has 
written a book. — 

Jonathan Bingham 

If you put Jonathan Brewster 
Bingham in costume, he would 
look precisely "right" as one of 
his own New England forebears. 
He is a descendent of Deacon 
Thomas Bingham, an American 
colonist of seventeenth century. 
He has a straight-out philosophy 
which he calls "practical idealism." 
and he has tried all his adult life 
to put it into practice. An example 
of this philosophy is his view that 
people of under-developed areas 
must be helped in our own interest 
— that this is how to stop com-
munist expansion. Increased food 
production and control of disease 
are two of the major objectives of 
the celebrated Point 4 program on 
which he worked from October 
1951, to March, 1953, most of that 
time as deputy director. It was 
here that he drew the material for 
his book "Shirt-Sleeve Diplomacy." 

He stands tall — six feet two 
inches — and lean. His voice is a 
resonant baritone, and there is 
about him an aura that says at 
once: "Intellectual." 

August Hecksher said of him: 
"He represents the type of younger 
public servant, not dulled by too 
much contact with red tape nor 
carried away by delusions of 
power." 

Born in New Haven 
Jonathan Bingham was born in 

New Haven, Conn., on April 24, 
1914, the year during which his 
father, an historian, author and 
explorer, began the last of his 
organized expeditions in South 
America. Hiram Bingham, a Re-̂  
publican, later served eight years 
in the United States Senate. 

Phi Beta Kappa 
Jonathan is a Phi Beta Kappa 

graduate from Yale University, 
and here too he took his law de-
gree. He has been a free-lance 
foreign correspondent, counsel to 
the New York State Labor Rela-
tions Board, and counsel to the 
Office of Price Administration. He 
also has been with the State De-
partment. He enlisted as a private 
in World War II and emerged a 
captain. After the hostilities, he 
became a partner in the law firm 
of Cohen and Bingham. 

Met Harriman in Washington 
It was in Washington that he 

met Averell Harriman, and the two 
became close friends. Listening to 
him on the telephone, talking to 
the many visitors who come to see 
him, making split-second decisions. 
It is clear that he Is in a position 
of real authority with the Qov-
ernor. 

But better than politics. Jona-
than Tllnohatn lilroo 

Charles Van Devander 

He enjoys string quartet playin?^ 
and takes any role — violin, viola, 
or cello, although he admits that 
he's not so good on the cello part* 

He's married to a niece of Sena-
tor Herbert Lehman. 

Daniel J. Gutman 

Daniel J. Gutman stands no€ 
very much over five feet, smiles 
easily, talks without the slightest 
trace of iiomposity, looks a 
lot less than his 54 years, and 
dresses well. He has been a judge 
since his election to the Municipal 
Court in 1943. 

Life has been running fast for 
Danny Gutman. An intimate of 
Mayor Robert F. Wagner, he was 
appointed President Justice of 
the Municipal Court in February^ 
Five weeks ago he was named 
counsel to Governor Harriman* 
A month ago, he was married* 
Last week he went to Albany, for; 
a job that will be more grueling^ 
he admits, than any other he has 
ever held. But he'll maintain his 
Brooklyn residence; Albany is a 
"way" stop. 

Civil Service Record Good 
Civil servants remember him 

from his days in the Legislature 
— 1938 in the Assembly, 1939 in 
the Senate. His record there was 
considered good, from the civil 
service viewpoint. 

He speaks wistfully of two bills 
he introduced, both of which were 
defeated at the time. One of his 
measures called for a study of tha 
concepts of the criminally insane^ 
to bring them in line with the 
scientific facts. Although sup-
ported by psychiatrists, the bill 
never got beyond committee. Tha 
second measure would have out-
lawed discrimination in employ-
ment. It was a prelude to thei 
Ives-Quinn anti-discrimination bill 
which eventually became law. 

Interest in Health ' 
He has had intensive experienca 

in bill-drafting and analysis, train-
ing which will be exceedingly help-
ful to Governor Harriman. 

Judge Gutman's interest in juve-
nile crime and the problems of 
mental health has continued. Ha 
wrote a book, "Youth and the Pre-
vention of Crime," and has lec-
tured extensively, without pay, onl 
the subject. He has organized 
youth groups and health councils* 
initiated activities in Brooklyn foil 
the detection of TB and diabetes. 
He once managed to get kits oC 
special equipment distributed to 
20,000 diabetics. He headed men-
tal health clinics and organized 
child guidance work in Canarsie* 
It may be anticipated that Danny 
Gutman will take largo interest in! 
the work of four big State depart-
ments—Mental Hygiene, Correc-
tion, Health, Social Welfare. 

He also would like to see greater 
consolidation of courts and sim-
plification of court procedures. 

As a child, Danny was sickly, bufl 
he became interested in athletics* 
did a lot of camping, played a 
good game of handball, and grew 
to be a sturdy young man. He still 
likes to get out into the woods 
with an axe or go down an un-« 
charted stream In a canoe. i 

Charles Van Devander ^ 
Charles Van Devander, Gover* 

nor Harriman's first appointee, fell 
Into the role of public relations 
man with a smoothness that sur-
prised old-timers. He had beert 
working with young Fianklin D* 
Roosevelt before the campaigns 
Harriman asked him to join tb « 
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Thruway Staff Reorganized; 
Former Public Works Men 
Get High-Pay Thruway Posts 

Business office employees of Binghamton S ta te Hospital are pictured at a recent party. 
Seated, front row, from left, Evelyn Corkery, Peggy Buck and Collette Nolan; back row, 
Doris Fisher, Rose Barden, Theresa Bowell and Betty Pope. Standing, front row, Florence 
Drew, Eleanor Prentice and Mary Foster; back row, Robert E. Jones, the Rev. Walter H. 
Read, James Vreeland, Ruth Ballard, Ruth Christophori, Elizabeth Groff and Phyllis Houpt. 

CSEA Life Insurance v 
Plan Again Liberalized; 
''Free' Coverage Rises to 15% 

ALBANY, Jan. 10 — The Civil plan was started in 1939, insured 
Service Employees Association has 
announced another liberalization 
In the insurance proaram it makes 
available to members. Because of 
the favorable experience under its 
group life insurance plan, which 
covers thousands of its State em-
ployee and local government em-
ployee members, the free Insiu'-
ance made available under tae 
plan to insured members was 
Increased, effective November 1, 
1954, from 10 per cent to 15 per 
cent of the amount of the insur-
ance issued to each member, with 
a minimum of $250 free insur-
ance to each member. 

Since the Civil Service Em-
ployees Association's group life 

members have received many ad-
ditional benefits because of the 
favorable experience, without in-
crease in premium, such as dou-
ble indemnity for accidental 
death. 15 per cent free Insurance, 
waiver of premium in event of 
total and permanent disability 
starting before age 60, and reduc-
tion in premium rates for insured 
members under age 40. 

The pension-insurance commit-
tee of the Association is composed 
oi: Charles C. Dubuar, chairman; 
Stephen J. Banks, Henry Clark, 
Sarah Collins, Ann LeVine, John 
Mullaney, Joseph Osborne, Cor-
nelius O'Shea, Kenneth Riexinger, 
J. Allyn Stearns and Gerald Vi-
cino. 

Southern Conference Plans 
To Probe 'Discriminatory' 
State Attendance Rules 

OSSINING, Jan. 10 — Discrimi- where this equipment is necessary 
natory practices under present at-
tendance rules will be a major item 
on the agenda of tlie Southern 
Conference, Civil Service Employ-
ees A.ssociation, at its annual win-
ter meeting. The event is sched-
uled to be held at the State Armory 
In Newburgh on Friday, January 
21, beginnin,? at 7:30 P.M. Mary 
Goode Krone, State Civil Service 
Commissioner, and John J. Kelly, 
Jr., Counsel to the Civil Service 
Employees Association, have been 
Invited to address the group, 

O'Brien to Report 
John O'Brien, chairman of the 

Conference legislative committee, 
and former member of the CSEA 
Board of Directors, will deliver a 
report on legislative objectives of 
the Conferences. 

Other subjects for consideration 
are: allowances for uniforms. 

for proper performance of assign-
ments; the Civil Service Commis-
sion's proposal to extend the pro-
bationary period to promotions. 

Charles E. Lamb, Conference 
president, has invited delegates 
from all chapters in the Confer-
ence area to attend the meeting. 

Expected as guests are Frank 
Casey, CSEA field representative; 
Robert Soper, 2nd vice-president, 
CSEA; Maxwell Lehman, editor, 
Civil Service LEADER. 

Conference Officers 
In addition to Mr. Lamb, Con-

ference oflTicers are: Roland 
Schoonmaker, 1st vice-president; 
William Nelligan, 2nd vice-presi-
dent; Herbert Nelson, 3rd vice-
president; Kitty Glass, 4th vice-
president; Robert L. Soper, treas-
urer; Joseph Grable, sergeant-at-
arms. 

Harriman 
Lauds State 
Employees 

ALBANY, Jan. 10 — At a press 
conference. Governor Harriman 
issued his first prepared statement 
to the public employees of New 
York State. It reads: 
To the Employees of 
New York State: 

"Like anyone arriving on a new 
job, I have been looking forward 
to meeting my fellow employees. 
During the coming years I hope to 
see many of you personally, but at | 
this early date I am grateful for ' 
the chance to greet all of you at 
one time. 

" I have long been aware of the 
unparalleled reputation for accom-
plishment enjoyed by the civil 
servants of our State and of the 
impressive jobs turned in by them. 
Indeed, no state can claim a more 
admirable body of employees. 

"Just as I am concerned with 
the progress our State makes 
through your efforts, I am sin-
cerely interested in the progress 
you make in your relationship with 
the State. The two are inseparably 
bound together. Your continued 
well-being is of much importance 
to me. 

"Although I am a new member 
of the public service team, I am 
an enthusiastic one who will make 
every effort to insure bright suc-
cess. I am confident that your own 
contribution will be equally whole-
hearted. You and I. working as a 
team, have a common responsi-
bility to serve the welfare of the 
people of our State, and I am 
sure I can count on your loyal and 
whole-hearted cooperation in our 
joint efforts. 

" I know that in the future we 
will have many opportunities to 
exchange ideas. For now, let me 
wish you and your families happi-
ness in the coming year." 

Like Woods? 
Maybe This 
Is for You 

ALBANY, Jan. 10 — The New 
York State Thruway Authority 
has announced reorganization of 
its staff. 

Holden A. Evans, Jr., had been 
designated General Manager, and 
will be responsible for the admin-
istration of the expressway and 
its staff. Mr. Evans has been han-
dling similar duties as Executive 
Assistant to B. D. Tallamy, Thru-
way Authority Chairman. 

Several additions, transfers and 
promotions were made on the 
Thruway staff. 

William J. LaFleur, former Di-
rector of Public Relations for the 
State Public Works Department 
and for about 20 years an em-
ployee of the Bridge Division of 
that Department, has been ap-
pointed to the Authority staff as 
Bridge Maintenance Supervisor at 
S8.500 a year. 

Jules Dulce, formerly with the 
Executive Department of State, 
has been transferred to the Au-
thority as Confidential Assistant 
in the Thruway Legal and Claims 
Department. The post pays $8,000 
annually. 

yer, Albany, have been promoted 
to posts in the Syracuse and Al-
bany Divisions, respectively, as 
Division Operation Supervisors, at 
$7,500 a year. Mr. Pague formerly 
was Commercial Promotion Rep-
resentative for the Authority and 
Mr. Colyer has served as an assis-
tant to the Director of the Depart-
ment of Operations, Warren M, 
Wells. 

Joseph H. Grady, former Ad-
ministrative Assistant in the Pub-
lic Works Department, has trans-
ferred to the Authority as Senior 
Administrative Assistant to the 
Director of the Department of 
Operations, and will succeed Mr. 
Colyer. The post pays $6,590 a 
year. 

John Pendleton, former Assis-
tant Civil Enrrineer, Traffic, in the 
Public Works Department, has 
been transferred to the same title 
with the Authority at $6,128 a year. 

Richard Winchell, former Junior 
Personnel Assistant in the Public 
Works Department has been 
transferred to the Personnel Bu-
reau in the Authority's main of-
fice as Personnel Administrator, at 

Brotherhood 
Luncheon 
Next Month 

The annual Brotiierhood lunch-
ton of State employees will be held 
the last week in February in NYC. 
An award will be made to an out-
•tanding person who, by his con-
duct and record, has best exempli-
fied the true spirit of brotherhood. 

Gladys Snyder, president of the 
Bt. George Society; Morris Gim-
pelson. president of Jewish Em-
ployees Association; and Arthur 
Mendelson and Theodore Ayervais, 
past presidents of Excelsior Lodge, 
B'nai B'rlth, are concluding ar-
rangements with Henry Shemin, 
chairman of the Metropolitan Con-
ference, Civil Service Employees 
Association. 

All State employee organizations 
Vho wish to participate in the 
sponsorship of this event are in-
Vitid to communicate with Mr. 
Mendelson or Mr. Ayervais at 
Muiray Hill 2-1530. 

SOCIAL SECURITY fo r pub l i c 
cwitloyeesi. Follow tlie news on this 
Important subject in The LEAD-
EH weekly. 

Nurses Act 
In Pay Appeal 

At the recent salary appeal 
hearing in Albany on nurses' sal-
aries, Delia O'Dowd and Joseph 
Farsetta represented the nursing 
staff of Brooklyn State Hospital. 
This meeting was also attended 
by Josepii Munn. president of the 
Nurses Alumni Association. Jesse 
Alvarez attended at the request 
of the New York State Nursing 
Association as representative of 
that organization, which is in-
terested in these hearings. There 
will be a report given at the gen-
eral nurses' meeting and also at 
the next alumni meeting. 

John M. Pague and Paul E. Col- $4,772 a year. 

Hearings on Pay Appeals 
Now Under Way; Tolman, 
Kerker, Calpin Appearing 
ALBANY, Jan. 10—The hearings 

before the Division of Classifica-
tion and Compensation, State 
Civil Service Department, on tlie 
allocations under the new com-
pensation plan are now under 
way. They began on January 3 
at 9:30 A.M. and, according to 
the announced schedules, will be 
held every working day through-
out the months of January and 
February. 

The Civil Service Employees As-
sociation is actively assisting its 
members by helping to prepare 
appeals, iiolding pre-hearing con-
ferences, and also aiding through 
representation at the hearings. 
Dr. Frank L. Tolman has been re-
tained as a consultant. Philip 
Kerker, because of his previous 
experience as a member of the 
Temporary Salary Standardization 
Board from 1939 to 1943, is assist-
ing P. Henry Galpin and John J. 
Kelly Jr. in the processing of these 
appeals. Mr. Kerker is CSEA pub-
lic relations director, Mr. Galpin 
is salary research analyst, and Mr. 
Kelly is assistant counsel. 

Recent hearings already held 
are listed below, together with the 

CSEA and employee representa-
tives: 

Monday, January 3 
Instructor of Nursing—Dr. Tol-

man, for the CSEA; and Mrs. 
Alice Marsden, Kings Park State 
Hospital. 

Domestic — Messrs. Galpin and 
Kerker, for the CSEA. 

Tuesday, January 4 
Institution Patrolman — Mr. 

Kerker, CSEA; and Charles D, 
Methe, Marcy State Hospital; 
Thomas Conkling. Willowbrook 
State School; Alexander McGill 
and Johanna Feiizer, We.stfleld 
State Farm; Douglas Hayes, Al-
bion State Training School, and 
Henry Marier, Rockland State 
Hospital. 

X-ray Aide, X-ray Technician, 
Senior X-ray Technician—Messrs. 
Tolman and Kelly, CSEA; and 
Emmet Durr and Francis Hockey, 
Ray Brook State Hospital. 

Milk Sanitarian—Messrs. Kelly 
and Tolman, CSEA; and Paul 
Brooks, Angelo Vetucci and B. J. 
Schuman, Health Department, Al-
bany. 

(Continued on Page H ) 

I 'UENUEROAST BEGINS 
SAFETY UIRECTOB DUTIES 

ALBANY, Jan, 10—Michael H. 
Prendergast, New York State's new 
Directcu' of Safety, began his 
duties of coordinating the State 
Fire Training and Fire Mutual Aid 
programs. Police Training and Mo-
bilization, State Civil Defense Res-
cue School, and the Employee 
Safety Program covering 80,000 
State workers. 

He resigned his position with 
War Relief Services, National 
Catlioiic Welfare Conference. He 
is captain of Rescue Hook and 
Ladder Company No. 1, Haver-
straw Fire Department. 

ALBANY, Jan. 10 — Woodsmen 
who know their New York State 
species of fish and gaine, and like 
extremes of outdoor weather, can 
compete in a civil service exam to 
be held February 19 for the Job 
of game protector. The pay is 
$2,870 to $3,700 a year. Applica-
tions will be accepted up to Janu-
ary 21. 

A State game protector has a 
chance for promotion to assistant 
district game protector and on up 
to the top conservation law en-
forcement job of chief, bureau of 
law enforcement and field services. 

Qualiflcations 
To qualify, candidates must be 

between 21 and 36 years old. They 
must have had a license to hunt 
and fish some time during the past 
ten years, or must give other proof 
of their interest in practical wild-
life conservation. 

Other requirements include two 
years of a college course in wild-
life management, forestry, or the 
natural sciences. However, Instead 
of college training, candidates may 
substitute a high school diploma 
plus three more years as a licensed 
hunter and fisherman, or other 
proof of interest. Candidates must 
have been residents of the county 
in which they seek appointment 
for at least four months immedi-
ately preceding the date of the 
examination. At present, there is 
one vacancy eacii in Delaware, 
Dutchess, Genesee, Orleans, Sara-

(Continued on Page 14) 

To State Aides: Want 
CSEA to Represent You in 
Salary or Grade Appeals? 

ALBANY, Jan. 10—John P. Powers, president of the Civil Service 
Employees Association, has urged members of the Association who 
have appealed for reallocation from the salary grades setup under 
the new compensation plan, to inform the Association promptly if 
they desire it to officially represent them at the hearings. Mr. Powers 
emphasized it is not legally possible for the Association to appear 
at the hearings unless authorized to do so by the appellants. Form 
letters relative to this have been sent to all of the appellants whose 
CC-54 or reallocation form are on hand at the Association oflice. Mr. 
Powers also urged that, in every case where representation is de-
sired, a copy of the appeal application (or form CC54) be furnished 
the Association. 

The form letter which Mr. Powers would like ansv/ered and 
returned is as follows: 
Dear Appellant: 

The schedules of hearings for salary appeals lists. 

.to be heard 

.at. .In. 

Would you kindly answei 

the following questions relative to the hearing? 

1. Do you Intend to be present at the hearing? 
2. Do you wish to be heard? 
3. Do you wish formal representation by Tlie Civil Service Eiu« 

ployees Association? 

4. If a prehearing conference is arranged at CSEA Headquarteri 

on at will you attendf 

Please return this form Immediately, 



3 Men Close to Harriman 
(Continued from Page 2) 

new Democratic team after tlie 
election. 

Enormous Job 
His job is to handle tlie press 

and to advise on public relations 
policy. In this role, he'll probably 
be exercising important influence 
on policy. The job, known as a 
"back-breaker," pays $16,900 a 
year plus $3,000 for expenses. It's 
a 24-hour a day stint. He must be 
ready at any time to jump into a 
.situation requiring public relations 
treatment and "handle" it. He 

must keep the insistent press corps 
in Albany happy. He must see that 
the supply of news from the Gov-
ernor's offlce gets out promptly and 
most effectively. Ho must organize 
Mr. Harriman's press conferences. 
He must assist in the drafting of 
the Governor's statements. He 
must take phone calls and com-
munications from newspapers all 
over the State. And often he must 
speak for the Governor. 

Newsmen Like Him 
Charlie Van Devander is a chain 

cigarette-smoking, poicer-playing, 

A U T O M O B I L E S • 

Pontlae ' 4 0 , sharp, radio anil heater SlfiO 
Plymouth '40. pc l f c f t . radio & heater .¥17,') 
DPSOIO '4(1. good, ruilio anil hiatcr $175 
Mercury ' 4 7 , clean, radio and heater $ 1 7 5 
Doilg-e '40. eolipn $2(15 
Crcvrolel '49. sedan $3(15 

M A N Y OTHER TERMS 
JOE LISS, LU 8-8891 

J IB.'S River Ave. I I I . 

I 'OR S A I . « 
"ST t lDEDAKER CHAMPION, in,--..!, 
eriuipped automatic drive, vh i t c wall 
tirpB, under 4000 mlleii. AS «-72H7. 
Call after 7 P .M . " 

BUY YOUR 
Beautiful New 

1955 
CHRYSLER 

PLYMOUTH 
from 

IN T I IK UKONX 

JOHN A. DURSI, Inc. 
Established IflS'.! 

630 E. FORDHAM RD. 
cvn-i'ioo 

I N W H I T E P L A I N S 

D U R S I M O T O R S 
80 W. POST ROAD 

wii 8-:uoo 
— Dlrrrl Knetory Ui'ulrr — 

A U T O R A D I O S 
ALL TYPES INSTALLED 

AND REPAIRED 

MOTOROLA, PHILCO, 
DELCO AND SYLVANIA 

MILLER AUTO RADIO 
3230 B'way, (Nr. 130th Street) 

N.Y. City MO. 2-9100 

W H Y 
P A Y 

MORE? 
You can't buy better than 

ALLSTATE 
Auto Insurance 

see or phone . . . 

A LLSTATE 
INSURANCE COMPANY 

326 E. 149 ST. 
LU 5-9300 

\ ^vholly-owiu'd tultNidinry of Sean. 
Rnobiick and Co., with nHNeU and lln-
bfliUos diHtlnct and sepiirate from the 
parent coi>UMin}. Home oflioe: Skokle. 
llllnoltt. 

Montrose-Pont̂ ac 
Brooklyn's Largest Pontlac 

Dealer 

NEW '55 PONTIACS 
For the Bt̂ st Deal In 

Town See Us Before You Buy 

Montrose-Pontiac 
4S0 B'way. B'klyn EV 4-iOOO 

Chrysler-Plymouth 
We Offer An 
Exceptionally 

Aftraefive Deal to 
Civil Service Workers 
Henry Caplan, Inc. 

Direct Factory Dealera 
1491 Bedford Ave.. Brooklyn 

IN 7-8000 
Eal.ihllsher! Over ;i,5 JearB 

FOR CIVIL SERVICE EMPLOYEES ONLY 

DANE MOTORS. INC. 
PRESENTS: 

NEW 1955 
CHEYROLETS 

1955 Chevrolet BELAIRS 
Radio & Heaters, Directional signals, clock, undercoat-
ing, simonize and winterize, foam rubber cushion, tube-
less tires with all accessories. 

$2,095 
1955 Chevrolets 210 Sedan 

Radio & Heaters, Directional signals, clock, undercoat-
ing, simonize and winterize, foam rubber cushions. 

$1,995 
1955 Ford Custom Liner 

Radio & Heater, Driver signal, undercoating, simonize, 
foam cushions, tires with all accessories. 

$1,995 

DANE MOTORS INC 
WHOLESALE DISTUIBUTOKS TO 

GOVEKNMENT EMPLOYEES ONLY 

4042 AUSTIN BLVD. 
ISLAND PARK. LONG ISLAND, N. Y. 

Phone LOng Beach 6-8104-5 
OPEN 9 A M. TO 10 P. M. 

topnotch newspaperman. Othqj-
newsmen like him. He has covereii 
politics and governmental activi-
ties In Washington, New York 
City, and Albany. He was chief of 
the Washington bureau of the 
New York Post from 1941 until 
1950, when he became publicity 
director for the Democratic Na-
tional Committee. 

Oddly, he began his career by 
studying to be an engineer, after 
attending Georgia Tech. But news-
paper work beckoned, and he camc 
to New York, where he got his first 
job with the Brooklyn Eagle. Later 
he worked wtlh a news association 
and with the New York American. 
His work on the New York Post 
was by-lined, and his scoop stories 
gave him great readership value. 
He was at one time president of 
the Inner Circle, an association of 
political news writers. 

No 'Hidden' News 
There is an obliging quality 

about Van Devander that makes 
him popular with the men who 
have the tough task of assembling 
and gathering news. He knows 
their problems, he still feels like 
one of them, and he'll go out of 
his way to help them on a news 
story. "Hidden news" will not be 
a characteristic of the Harriman 
administration so long as Charlie 
Van Devander is press chief. 

31,000 WERE EMPLOYED 
ON AGRICULTURAL CENSUS 

WASHINGTON, Jan. 10-About 
31,000 temporary workers were 
employed during November on the 
agricultural census, the U. S. Civil 
Service Commission reported. Al-
most 19,000 of them comprised 
additional employees. The hiring 
of the 19,000 was responsible for 
most of the 24,827 rise in U. S. 
employment that month, bringing 
the total to 2,362,588. 

CIVIL SERVICE COMMISSION 
PROMOTES TWO AIDES 

WASHINGTON, Jan. 10—John 
Rode, U. S. civil service represent-
ative at Detroit, and Travis Mills, 
manager of the U. S. Civil Service 
Commission's branch oflRce at New 
Orleans, have been named exam-
ining repre.sentatives in the Wash-
ington olBce of the Commission. 

CORRECTION CORNER 
Below is a new column especially for employees of the State 

Correction Department. It is written by Jack Solod, himself an em-
ployee of the department with intimate knowledge of worker prob« 
lems in his agency. Mr. Solod has been given a "free hand" in 
wriing his material, and his views are his own. The column will ap-
near from time to time. Members of the department who would like 
Mr. Solod to discuss matters of especial importance to them are 
urged to write him in care of the Civil Service LEADER, 97 Duane 
Street, New York City 7. 

By JACK SOLOD 

YEARS back in Correction, we had Correction Retirement. After 
25 years work, you retired at half pay. Cost to you: nothing. Through 
the years we have progressed and now, after 30 years work, at ago 
55 and the payment of over $10,000 in contributions, you can retire 
and never hope to reach half pay. SOME progress. 

You were a faithful employee. You worked 31 years and did a 
swell job. Time to retire, the fellows bought you a gold watch and 
pretty speeches were made about you all evening the night of your 
farewell party. 

Now comes the time for playing games with the SUte Retire-
ment System. Which option to take — let's see — I'm 61 years old; 
according to statistics I have 6 years to live; might as well take 
the option which permits the highest retirement. What? I owe the 
retirement fund $6,000 back payments? I can retire at $1,800 a year? 
Crushed, gone are the dreams of a secure old age. Gone the so-called 
security you dreamed about. 

Unusual? No, this is a typical case. After 31 years of .service and 
contributions of about $8,000, this man can retire on the magnifi-
cent sum of $1,800. 

Disillusion 
Disappointed, disillusioned, bitter, you retire. Now listen to this 

and mark it well. You live for two years after your retirement day 
and all told collect $3,600, then pass on to tlie place all good guards 
go. Left in the retirement fund is $4,400 of your money — money 
accumuated by your hard work — YOUR money! And who gets this 
$4,400? Your wife? No, no. Your beneficiary? No, no. The State Re-
tirement System gets your money!! Yes, that's right, the State Retire-
ment System keeps your $4,400. This is only one act in the fantasy 
of State Retirement. 

Overhaul Overdue 

The cry Is always, "the system must be actuarially sound." I am 
not a pension expert but it seems to me that a complete overhauling 
of the State Pension System is overdue. The State of New Yorlc 
should have a better reward for faithful old employees who have 
spent most of their lives in making State Government tick. The 
present pension system is just about enough to keep you off the re-
lief rolls, but it is actuarially sound. 

PHOTO C o w E c U ^ m 

| « p A Soaked play clothes are ready to wear again—fast—when 
yjjy pQp jjjgjj, JjjJq oh automatic clothes dryer. Gone forever 

are hanging chores, chilled hands. Snow, sleet or rain are no worry! Drying clothes 
is a cinch with a modern clothes dryer and low-cost Ck>n Edison electricity or gas. 
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Looking Inside 
By H. J . BERNARD 

Senate Commiffee Can Show the W«i/ 
To Safe Loyalfy-Seeurify Programs 

NOT ONLY FEDERAL EiMPLOyEES. but all public employees, 
would like to sec the U. S. loyalty and security programs improved, 
because what the Federal government does in this regard largely 
InHuences State and local governments. The States have followed 
the Federal pattern to an extent, where they have seen fit to under-
take the responsibility at all; local governments do not seem to be 
much afflicted, so generally adopt a hands-off policy. 

U. S. Senators and Representatives, mostly Democrats, complain 
that the U. S. fails to distinguish clearly between firings for loyalty 
reasons, under the executive order, and resignations of persons under 
loyalty inquiry who may not even know they are being investigated. 
The resentment over high-handed, though Ijonestly motivated, in-
difference to basic rights, lius much justification. 

The whole loyalty program is experimental. President Eisenhower 
himself as much as admitted it was no howling success. He yearned 
for some generally satisfactory solution. Every day he gets some new 
Ideas, as well as old ones, on how to cope with this serious problem. 
As yet, nothing suggested has prompted revision of the obnoxious 
and confusing loyalty-security programs. 

Marked Difjerviice in Tno Areas 
The two programs are sharply different. Disloyalty and subversion 

are covered by the President's executive order. Security is checked 
continuously under an order of the Budget Director. Everybody can 
imagine what disloyalty and subversion must mean. Security is more 
elusive. Offenses included are talking too much, character defects, 
drunkenness, criminal record, behavior or associations that tend to 
prove lack of reliability or trustworthiness, and sex perversion. Much 
of the security program lias tiie familiar sound of disqualification 
from appointment because oi failure to meet minimum requirements. 
By stricter investigation of eligibies and other prospective appointees, 
the U. S. could avoid much of its troubles on both the loyalty and 
security scores. 

The government must have the fullest protection against disloyal, 
subversive and other dangerous employees, but employees as a whole 
must have fullest protection, too. Under the present loyalty program 
they may be fired without actual proof, hence on suspicion. Though 
the Eisenhower administraiion does not call it suspicion, that's what 
it is. Even the grounds, and the identity of the accuser, need not be 
stated; hence the accused does not have the right to be confronted 
by his accuser, and may not even know of the existence of the ac-
cusation, hence not even be informed why he is being fired. 

When the government must decide cases involving persons who 
may be plotting its overthrow, there is a natural tendency to be 
severe. That tendency may even lead to the adoption of techniques 
associated with totalitarian government. There can be no temporiz-
ing with disloyalty. Totalitarian methods, if not always just, are 
always swift. But the citizens of the United States, a nation founded 
on new concepts of human rights and the dignity of man, do not 
want to see the principles of the U. S. Constitution violated, even 
though the Constitution itself may not apply directly to protecting 
employees in their relationship to their jobs. We do not want the 
presumption of innocence supplanted by the presumption of guilt, 
not even in civil cases of employees, who have no constitutional 
right to their jobs. 

The employees themselves want the government to have a program 
that offers the greatest possible protection to national safety and 
defense, and highest standards of government service to the people. 
Never have the employees opposed any loyalty or security program, 
as such, but only the rigors that might induce injustice. The em-
ployees have protested, although in vain, against the method and 
scope of the present dual programs. 

A Senate committee is about to investigate the programs. If the 
Inquiry concerns itself mostly with the facts and the law, and is 
relatively free of political bias, it can produce an improvement in 
both the loyalty and security standards, and the method of their 
application. The committee could put no finer feather in its cap 
than by proposing detailed loyalty and security programs, including 
every necessary safeguard to both government and employee. Thus 
would the committee be answering the President's prayer for a satis-
factory solution, even though there was no plank in the Democratic 
platform requiring providential Democrats to fulfill even the most 
devout aspirations of a Republican President. 

Every Accused Employee 
Should Be Entitled to a Trial 

ALL PUBLIC EMPLOYEES should have a right to a hearing on 
etated charges, and representation by counsel or union of their own 
choice. Veterans have such rights; non-veterans are indebted to 
veterans for showing the way. 

The distinction between veterans and non-veterans, in this regard, 
never was valid, and is based on the excuse that equalization would 
Impose too much of a burden on a department. But when one has 
to defend his fitness to hold a job, the principles of justice should 
carry greater weight than the service of departmental convenience. 
Life must not be made easier for officials at the expense of even ac-
cused employees. 

Laws Slioiild lie Liberalized 
The Federal and State laws should be liberalized, to put all em-

ployees on a basis of equal opportunity to defend themselves, and 
to appeal. Merely serving stated charges, and giving an employee 
an opportunity to answer them, is not enough. When one's job is at 
stake, the non-veteran is entitled to the same safeguards as a veteran 
or volunteer llreman. 

Even when a trial results in exoneration, the employee often suffers, 
as the Uniformed Fire Oilicers point out. Recently a few fire officers 

(t'untiiiued un Page 13) 

U. S. Employees Campaign 
For at Least 7 P. C. Raise, 
Retroacfiye to Jan. 1, '55 

WASHINGTON, Jan. 10 — Em- the White House. It is a much 
ployee organizations are busy cam-
paigning for a higher rai.se than 
the one the Eisenhower adminis-
tration proposes. The raise recom-
mended by the U. S. Civil Service 
Commission, with White House 
approval, ranges from 4.9 to 7.4 
per cent, and averages 5 per cent 
of payroll. 

Employee groups seek 7 to 10 per 
cent and intend to fight for that. 
They have been button-holing 
Senators and Representatives and 
have obtained some promises of 
support. 

Quieter Atmosphere 
The hectic atmosphere that 

marked last year's pay fight is 
absent, now that a raise is assured, 
and only the amount is in dispute. 

A raise bill was passed last year 
but the President vetoed it, be-
cause no postal rate increase was 
voted, to finance postal raises, and 
no postal reclassification included. 
While the insistence on reclassifi-
cation is not now repeated, the re-
quirement for an Increase in postal 
rates still stands, and menaces a 
postal increase. 

A job evaluation plan for the 
postal service Is now proposed by 

Dr. Siegel Recovers; 
Prefers Mai Sent 
To His Home 

ALBANY, Jan. 10—Dr. William 
Siegel, widely known to State em-
ployees, is home after a long seige 
of illness. Active in employee af-
fairs as a member of the CSEA 
Board of Directors, Dr. Siegel had 
been receiving quantities of mail 
at Roswell Park in Buffalo. Dr. 
Siegel asks that his friends ad-
dress him hereafter at his home: 
23 Norwood Street, McKownville, 
N. Y. That's just outside Albany. 

Dr. Siegel reports that he hopes 
to be fully recovered and back 
at work in the near future. He ex-
presses gratification for the many 
thoughtful remembrances he re-
ceived while he was hospitalized. 

Correction Society 
Installation Jan. 15 

Officers of Gibborim Society, 
NYC Department of Correction, 
will be installed Saturday evening 
January 15 at Rappaport's Restau-
rant, NYC. 

They are: Philip Sherman, 
president; Milton Kleinman, 1st 
vice president; Alexander Schach-
ner, 2nd vice president; Sam 
Goldstein, secretary; Ben Maka-
shay, financial secretary; Ran-
dolph B, Grasheim, treasurer; 
Michael Spector, sergeant-at-
arms; Harry Sllberglitt, Milton 
Klein and Sam Domroe, trustees; 
Aaron Feltsenstein, historian, and 
Rabbi A. Burstein, chaplain. 

JR. ENGINEER LIST 
HAS 38 ELIGIBLES 

Thirty-eight names will be on 
the junior civil engineer eligible 
list (10th filing period), to be is-
.sued by the NYC Department of 
Personnel on Wednesday, January 
12. The list may be seen at the 
offices of the Civil Service 
LEADER, starting at 9:30 A.M. on 
January 12. 

HOUSING AUTHORITY 
ISSUES REPORT 

Improved civil service proce-
dures in the NYC Housing Author-
ity are noted in the Report of 
Operations, a 27-page booklet of 
the Authority's Personnel Depart-
ment, headed by Joseph Rechet-
nlck. 

Highlights, Mr. Rechetnick re-
ports, include: integrated in-serv-
ice training programs, conducted 
with the cooperation of the NYC 
Board of Education; increase of 
awards for meritorious suggestions 
by employees, from a top of a $50 
savings bond to $100 cash; exam-
inations for provisional promotion, 
to anticipate the rating of eligibles 
on subsequent civil service lists; 
and providing promotion oppor-
tunities for housing caretakers, to 
housing fireman. 

"Lookintf Inside," L E A D E R ' S 
weekly column of analysis and 
forecast, by IL J. Bt-iiiard. Read 

it regularly. 

softened version of last year's re-
classification insistence, and not 
too much employee opposition to 
it may be expected. 

A Tempering Effect 
The new coat may not be a com-

plete reversal of the old, but the 
pattern is not the one proposed by 
the engineering firm that made a 
survey for the Post Office Depart-
ment and handed in a report that 
roused postal employees' wrath. 
The adamant stand by the ad-
ministration last year has been 
tempered no doubt by the results 
of the last election. 

The raises the Eisenhower ad-
ministration proposes are flat 
amounts, applied to each grade, 
the same amount for any step in 
a grade. They run from $125 for 
grade 1, to $800 for grades 15, 16 
and 17, with no raise for grade 18 
($14,800), unless Congress sees fit 
to vote one, an action to which 
the White House would not object. 

Amounts of Raises 
The flat amounts of raises fol-

low, with grades given flist: 1, 
$125; 2, $135; 3, $150; 4, $165; 5, 
$190; 6. $205; 7, $210; 8, $230; 9, 
$240; 10, $300; 11, $360; 12, $460; 
13, $40; 14, $600; 15, 16 and 17, 
$800; 18, none. 

For the crafts, protective and 
custodial employees, a schedule is 
included, to take care of interim 
pay, pending changeover to the 
wage board system: 1, $75; 2, $75; 
3. $73; 4, $135; 5, $126; 6, $140; 7, 
$165; 8, $260: 9, $265; 10, $285. 

R«troactive Benefit Sought 
The employees want the raise, 

whatever it turns out to be, retro-
active preferably to last August, 
when the President vetoed the bill; 
at worst, retroactive to January 1, 
1955. The White House is dead set 
against any retroactive provision. 
That fact would make It all the 
more important to employees that 
the raise bill be voted as soon as 
possible, for it would take effect 
to begin at the next pay period, 
if the President has his way. 

Democrats Aiding Employees 
Employee groups have induced 

16 Democratic Senators to promise 

Visual Training 
OP CANDIDATES For 

PATROLMAN 
HOUSING OFFICER 

FOR THE EYESIGHT TESTS OF 
CIVIL SERVICE REQUIREMENTS 

DR. JOHN T. FLYNN 
Optometrist - Orthopflst 

300 W e s t 23rd St . , N. Y . C . 
B j Alipt. Dill}' « ' A . 0-5B10 

united support to a bill for a 10 
per cent increase, or $400, which 
ever is greater, and expect to add 
a considerable additional number 
of Democratic Senators to the list, 
and then seek similar promises 
from House Democrats. Thus the 
effort to get a higher raise than 
the President proposes may turn 
out to be a political battle. 

One question still unsettled Is 
whether tlie departments and 
agencies, other than the Post Of-
fice, would have to absorb the cost 
of any raise. Conferences on the 
subject have been held between 
department heads and Budget Di-
rector Rowland R. Hughes. De-
partment heads say they are hav-
ing trouble even now In keeping 
within their budget, and if they 
have to absorb any raise, there 
would have to be a small-scale re-
duction in force. 

Although the President wants 
the postal raise to be financed by 
increased postal rates, there is no 
certainty that the Senate and the 
House would agree. The last ses-
sion of Congress refused to go 
along with him on the same issue, 
one reason why he vetoed last 
year's raise bill. 

VETERANS World War I 

ATTENTION! 
World War One Veterans, who hayo 

retired Ironi any Branch of Civil Serv-
ice, who are about to retire, or who 
are in Private Industry and wiah to 
add to their iniDiue, tJiru Non-Serviee 
Connected Disability Pensions, may 
aecure information along- these lines 
Jiom Brooklyn Barracks No. 11, Vet-
erans o l World War One. U.S.A., 446 
De.m St. Brooklyn 17, N.Y.. by send-
iny a Stamped Selt-Addresged Envelope 

At our recent convention in BufTalo. 
N. y . we voted the following: proerramr 

1. To .Seonrp thru the ConKress of 
the ITiilteil Sliiten, I.eKlslHtlon Uiat wil l 
Bive WOKIJ ) W A K 0 \ K V E T K R A N S 
PKX.SIONS OF » I 0 0 per MONTH, BE-
CIAKOLKSS <»K r iN .VNCIAL A B I L I T Y , 
or rli.vslral ritness. 

S. Hnspltali/.atlon In all Govern-
ment Veterans llospWaU without hav-
Ins to sign the so-called " P A U P E R ' S 
O A T I I . " 

.1. To Apply for • Congregilooal 
Charter. 

4. A Bill relative to V .A . Compen-
sations, to Inrrpiise th « same where 
Worhl ^Var One Veterane are con-
cerneil. 

n. A Bill on Subversive Activities, 
concli'tnnlng the Kecent Aot loni of 
CunKress. 

Tl ie Income UoQUirements on the 
Non-Seryice ConnecteU Disability Peu-
•sions are at present $1,400 per year, 
if singrle or without dependents. If 
married or with dependents, $3,700 
per year. 

Social Security or private Pension 
Funds have no bearing: on income. 

Brooklyn Barracks No. 11 
Veterans of World War I 

41U Dean Street 
Brooklyn J 7, New York 

STATE CLERK 
Be Our Guest At Opening Class Session 

WEDNESDAY. JANUARY 12 
MANHATTAN: At 5:45 or 7:45 P M. 
JAMAICA: At 7:30 P.M. 

PATROLMAN CANDIDATES 
All who hov* paisod th« written oxam ihoyld begin training 

at one* for th« phyilcol which Is a tavcro test of 
AGILITY - ENDURANCE - STRENGTH - STAMINA 

Classes at convenient hours — Doy or tvening 

COURT ATTENDANTS _ Men and Women 
Salary Ranges from $3,425 to $4,525 

Promotional opportunities to Court Clerk. All Clerks In the various 
courts are promoted from Court Attendants at salaries of 

$4,221 to $7,715 
Classes in Manhattan and Jamaica at Convenient Hours 

AUTO MECHANICS — $5,265 a year 
PAINTERS — $5,337 a year 

CARPENTERS ~ $5,950 a year 
Based on prevailing scale and guarantee of 250 days a year 

P. O. CLERK in CHARGE — FOREMAN 
syso Our Home Study Book prepared by experts In the Post Otlice 

field. Purchasers wlio reside in tiie metropolitan area will be 
invited to attend a special lecturee Immediately before exam. 

DELEHANTY 
MANHATTAN: 115 EAST 15th STREET — GR. 3-6900 
JAMAICA: 90-14 SUTPHIN BOULEVARD — JA. 6-8200 

OlUre Uourai MON. to rK I . . O AM l » U I'.M; SAT. U AM ( « I I'M 
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Harrimans Civil Service 
Views and the Legislature 

Comment 

GOVERNOR HARR IMAN 'S statement on civil service, 

in his Messajre to the Legislature, had much in it 
•which public employees will commend. It was not as in-
clusive as could have been wished, but perhaps this might 
be said of many sections of any Governor's message not 
intended to spell out in detail every objective and every 
means of attaining it. The Message can be compared with 
Mr. llarriman's campaign commitments, and a poi-tion of 
those commitments are contained in the Governor's first 
presentation. 

On one point, more specific approach ought to be forth-
coming. The Governor favors equal pay for work of equal 
responsibility. Last year-, a wholesale revision of the State's 
classKication and compensation plan was made. The re-
sult has been that 1,200 appeals involving 50 percent of 
all State employees, are now being processed. The new 
salary plan has certainly proved far from an unqualified 
success. The principle of equal pay for equal work is 
directly involved. The Governor will be operating on a 
tight budget, but pay equality is one commitment that he 
appears sincerely desirous of fulfilling. There could be 
no other way if the classification plan is to be a true and 
realistic one. Dr. Paul Appleby, the Governor's Budget Di-
rector, is sweating it out now on the question, "Whe r e do 
we get the money?" It is to be hoped that the Legislature, 
Republican-controlled, will not be obstructive. The pres-
ence of T. Norman Hurd, Governor Dewey's Budget Direc-
tor, as a fiscal adviser to the legislative leaders, may be a 
good sign. He is a tough negotiator, but he also knows the 
score. And he is in a position to advise the legislators on 
the facts, and to urge that the inequities in the salary plan 
be eliminated. 

Five-Day, 40-IIoiir Week 
Extension of the five-day, 40-hour week, favored by 

the Governor, will be applauded. But there are knotty 
problems involved, as recent letters from our readers make 
clear. The problems would be more readily open to solu-
tion if time-and-a-half pay for overtime work over 40 
hcHirs, were to become State policy, as in private industry. 
Governor Harriman, let it be added, is committed to time-
and-a-half overtime pay. 

An increase in the in-service training program, pro-
posed by the Governor, is desirable. The existing State 
program, operated by executives of the Civil Service De-
partment, has proven its value. This is one area in which 
every penny spent "pays o f f " in greater efficiency and 
better supervision. 

As Governor Harriman said, the Condon-Wadlin anti-
strike law should be repealed. Its harsh penalties have 
done nothing to alleviate injustices existing in various 
units of government; it has demonstrably huit commun-
ities as well as public employees; and its penalties are un-
enforceable in large departments. 

W e understand that the Governor plans to overhaul 
existing personnel relations procedures. The administra-
tion wishes to institute a plan that will provide a forum 
and methods that can effectively deal with employee dis-
putes. 

The Governor also proposed to explore a study of 
the possibilities of a prepaid health insurance system. 
This would constitute one of those " f r inge benefits" which 
both parties, Democratic and Republican, espoused during 
the recent campaign. It is a welcome movement. 

Mr. Harriman suggested a study to determine whether 
pi'ei-'ent procedures are adequate to keep subversive ele-
ments out of State government. If such a study should be 
made, great care must be taken not to create a problem 
where one hadn't existed before ; and to assure that the 
unseeming hassles which have surrounded the Federal 
loyalty and security programs are not repeated here. W e 
might suggest, too, should such a study be approved, that 

HOW SHQULD A 40-HOUR WEEK BE INSTITUTED? 
Editor, The LEADER: 

Mr. Edgar Graham's letter per-
taining to the present controversy 
over "48 hours pay for 40 hours 
work" recently quoted in the "Com-
ment" column of The LEADER 
and editorially eulogized did noth-
ing to dispel the confusion. 

Take his "facts" obtained from 
Connecticut, Pennsylvania, New 
York City, and Itha ca. Very inade-
quately presented! If all the em-
ployes of the affected jurisdictions 
were simultaneously reduced to a 
40-hour week from a 48-hour week 
without a cut in pay, certainly 
there would be no difference in 
take-home pay. And certainly 
there would be no injustice to any-
one involved! And certainly no 
one could deny that they had all 
received an equal pay raise! 

Now in all fairness to New York 
State, let's admit that two basic 
work-weeks are in existence, the 
37 "2 hour week for State depart-
ment offices and the 40-hour week 
for institutions, with additional 
compensation allowed or time off 
granted for work in excess of the 
standard basic 40 hours. It is just 
as fair to accuse industry of main-
taining a 16-hour work-day be-
cause they operate two shifts as it 
is to accuse Now York State of 
extorting overtime work from its 
employees without added compen-
sation. True, some New York State 
positions require a 44-hour week, 
some a 48-hour week, but in those 
cases the employees are compen-
sated by 10 and 20 per cent in-
creases over basic salary respec-
tively. Perhaps even Mr. Graham 
will admit that. 

If facts are needed, let's go back 
to 1947 in New York State institu-
tions, as Mr. Graham did, and see 
what really happened. Chapter 270 
of the Laws of 1947 stated that the 
work week for basic salaries for all 
institutional employees shall be 40 
hours. Then, because of a tight 
manpower situation, the Budget 
Director was authorized to desig-
nate certain positions to work 44 
and 48 hours per week and be 
compensated by additional salary. 
The whole crux of the situation is 
that Mr. Graham and others like 
him want to discontinue the over-
time work but not the overtime 
pay. In simple words they want to 
"freeze" into their base pay their 
20 per cent overtime compensation 
without granting a similar increase 
to those now working 40 and 44 
hours per week. As a sop to the 
40-hour people he holds out the 
glowing promise that some day in 
the indistinct future maybe the 
40-hour week will be lowered still 
further to 35 or even 30 hours. His 
sarcastic remark addressed to the 
40-hour people — 'If they are 
underpaid for the work performed 
that is another matter" — is not 
calculated to win friends nor fav-
orably influence people. 

Mr. Graham blandly quotes in-
dustrial leaders who are thinking 
along quite dissimilar lines about 
other problems. But, for the sake 
of argument, let's turn to industry 
which sets its salaries on an hour-
ly basis. For comparison we will 
take three State positions which 
are equal In responsibility and sal-
ary and designate them Position 
X, Position Y and Position Z with 
basic weekly gross salaries (for 40 
hours of work) of $40 each, or for 
exact comparison with industry 
$1.00 per hour. However, since Po-
sition X works 40 hours. Position 
Y 44 hours, and Position Z 48 
hours, the incumbent of Position X 
receives the basic salary only, but 
the incumbent of Position Y re-
ceives a 10 per cent increase in his 
salary to $44 per week, and Posi-
tion Z receives an increase of 20 
per cent to $48 per week, thereby 
still maintaining the comparable 
responsibility and equality of the 
positions by awarding the em-
ployees extra salary for the extra 
time worked above 40 hours. This 
is exactly what happens in indus-

(Continued on Page 7) 

M O D E R N P U B L I C 
A D M I N I S T R A T I O N 

Thit column is designed to be of service to admiiiislratorsf 
supervisors, and employers who arc interested in new ideas per* 
taining to government operations. The material is gathered frotit 
communities throughout the United States. 
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POLICE, F I R E DEPARTMENTS HOLD OPEN HOUSE 
OPEN HOUSE in two cities, Detroit, Mich., and Middletown, O., 

helped acquaint residents with the functions of public safety. 
In Detroit, the open.house was part of "Know Your Police Depart-

ment Week." More than 20,000 persons visited headquarters and tha 
14 precincts where they could inspect equipment, hear radio calls< 
ride in scout cars, and meet police personnel. Visitors were given a 
pamphlet explaining the work of the department and listing hints 
on home protection. TJiey also received a card on which they could 
record serial numbers of valuable belongings. 

Officials said that the open house was in large part responsible 
for the fact that applications to join the department Increased 129 
per cent. A total of 324 applications came in during the .lix daySg 
compared to about 140 applications received in other periods of tha 
same length. 

More than 1,400 persons came to a two-day open house held by 
the Middletown fire department to display new equipment bought 
after voters approved a $475,000 bond issue. Three 45-m;nute flro 
displays were held, during which firemen put out a chemical fire 
and showed life-saving and fire-fighting methods. Oflicials distributed 
fire safety and fire prevention literature. 

* • • 

VARI-COLORED PINS SHOW PUPILS WAY HOME 
PUPILS of a school in Philadelphia, Pa., wear pins that are col-

ored according to the homeward routes they are supposed to take^ 
under a plan worked out by safety officials, parents, teachers, and tha 
children. 

The idea is to make sure that the pupils go home by the safest 
route, the American Municipal Association says. School guards sta-
tioned at intersections wear pins of the same colors as those worn by 
the children who are supposed to go home that way. When a guard 
or traffic officer sees a child with a pin of the wrong color, he knows 

1 that tlie child is crossing at the wrong intersection. 

» » • 
NEW BOOK WRITTEN FOR PLANNING COMMISSIONERS 

FEW of the 15,000 to 20,000 Americans who serve as unpaid 
members of local planning commissions have had previous training 
in city planning. 

For this reason, Public Administration Service has published 
"Mr. Planning Commissioner," an 81-page, paper-bound book written 
to give those serving on planning commissions a better undsrstanding 
of the planning field and of their ov.'n powers and responsibilities^ 
The author is Harold V. Miller, executive director of the Tennessea 
State Planning Commission. 

Among the subjects discussed are use of basic planning data^ 
relations with the planning staff, the major street plan, land sub-
division, schools, recreation, utilities, parking and traffic, zoning^ 
capital budgeting, annexation, and the comprehensive plan. The 
book is illustrated with maps and diagrams to help explain such 
aspects of planning as land use, house numbering, land subdivision^ 
and zoning. 

* « « 

CLASSES PLANNED TO GIVE AGING SPECIAL J O B SKILLS 
THREE government agencies in Rhode Island have joined 

forces to offer a training program that will equip middle-aged per-
sons with special skills to make them more attractive as potential 
employees. 

Last spring, as an experiment. Providence Central High School 
opened commercial classes to twelve women who were past 35. Tha 
superintendent of schools reported that their teachers "were im-
pressed by the ability, interest, and persistence of the candidates 
assigned to them." Seven of these first students, ranging in aga 
from 43 to 58, found jobs. The success of that trial project gave im-
petus to the present plan. 

Vocational subjects taught the men In the group include auto-
motive repair, woodworking, machine shop and sheet metal worlt. 
Sewing classes train women students to do alteration work in stores 
or their homes. 

• • * 

SHOULD CITY BE PAID FOR WASTE COLLECTION? 
WASTE from commercial establishments ought not to be col-

lected free of charge. This was recommended to NYC's Mayor Wagner 
by the Commerce and Industry Association. Free waste removal by 
the Sanitation Department should be discontinued for all business 
establishments, regardless of the type of premises occupied, and such 
service ought to be provided on request at rates based on actual 
costs of collection and disposal, the Association says. This would 
provide savings of $10 to $12 million a year. The proposal is likely 
to be looked upon favorably by the City, and may offer suggestions 
to other communities. 

the British system of governmental security be explored. 
In this regard. Governor Harriman will be interested to 
know that the investigating division of the State Civil 
Service Commission has found nearly 100 percent loyalty 
among State aides; the evil acids of subversion have not 
corroded State workers. 

A l l in all, we feel that public employees will find in 
Mr. l larriman's words a sympathetic slant toward their 
problems and aims. W e hope his views are fo l lowed with 
affirmative action. And we can add the hope that "poli-
tics" and visions of 1956 will not impel the Legislature to-
ward frustrating the Governor's meritorious suggestions. 

SECURITY GOES W I T H .^GE-70 J O B EXTENSION 
ALBANY, Jan, 10 — A persoa 

continued in service after reach-
ing 70 may be removed during 
such extension only pursuant to 
Section 22 of the Civil Servica 
Law, relating to dismissals, N a -
thaniel L. Goldstein ruled in a 
formal opinion, during his last 
month as Attorney General. A p -
proval of continuance by tha 
State Commission on Pensions, ha 
added, must be tor a deflnlta 
period not to exceed two year* 
each. 
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trjr — the employee gets paid for 
tlM time he works, and at the same 
rate as similar positions. Now let's 
•eo what happens if Mr. Graham's 
•cheme is put into effect by reduc-
ing time with no reduction In 

I lake-home pay. Position X still 
receives $1.00 per hour; but now 
Position Y becomes $1.10 per hour 
I<$44 divided by 40 hours) and 
Position Z becomes $1.20 per hour 
|($48 divided by 40 hours), an ob-
Tious distortion of basic rates. 
iWhat, then, has become of Mr. 
Graham's assertion that the rate 
iwould not change? Where is the 
fairness in the system to either the 
40 or the 44-hour people? What 
has become of the principle of 
•'equal pay for equal work"? 

If Mr. Graham and others want 
the 40-hour week with 48 hours 
pay he could have the full support 
of the 40-hour people and the 44-
hour people, if he would at the 
same time advocate a balancing 
eo and 10 per cent raise respec-
tively for the ones who have not 
had the opportunity for these 
many years to earn the extra com-
pensation that those on 48 hours 
have taken home. Then the ques-
tion would become, as It should, 
ona of a raise for all, not for a few. 

Thomas Q. Prltchard, Molly 
Van Buren, Margaret Bennett, 
Violet Hoagland, Estelle Long, 
Irene Lavery, Thomas Drago, 
Margaret W. Duncan, James 
Cicero, John L. Schinner, 
Ruby Byron, Charles J. 
Constantine. Kenneth Diehl, 
Thomas P. Battaglia, Inez K. 
Graves. 

Mount Morris Tuberculosis Hosp., 
Mount Morris, N. Y. 

The question of a proper work-
week, and the most equitable man-
ner of instituting It, has long dis-
turbed State employees. Part of 
the difficulty arises from the fact 
that overtime pay in State service 
Is not the same as it is in private 
Industry: time-and-a-half. The 
LE.ADER would be glad to hear 
the views of other emptoyees on 
this important issue.—Editor, 

duty and 400 hght-duty men. The 
light duty men Can replace the 
building inspectors and naturally 
the full duty men can be returned 
to their companies for the duties 
the City hired them to perform. 

All these vacancies can be re-
placed by civilian clerks. Inspec-
tors, auto enginemen, telegraph 
dispatchers, lawyers and various 
other titles now held by uniformed 
men. 

The huge savings effected by the 
replacement of civilian help for 
office-working firemen can be used 
for hiring of additional firemen If 
needed. 

The recent statement of the Fire 
Commissioner that he will return 
the full-duty men for a 21 day a 
year duty'tour in the undermanned 
fire houses, shows that there is 
a supply of firemen on hand that 
can be used in this emergency. 

CIVILIAN EMPLOYEE. 
New York City. 

Question, Please 
I SERVED continuously for 

more than three years as an in-
definite U. S. employee during 
World War II. Next I v/orked in 
private Industry for two years. 
Now I have been back in U. S. 
employ for two years. Do I be-
come career, or only career-con-
ditional? L.P. 

Answer — Career-conditional, If 
you were appointed as the result 
of having passed a regular exam. 
What prevents you from becoming 
career right away, even if you 
were appointed as the result of 
passing an exam, is that the break 
In service exceeds 30 days. 

FIREMEN ON 
CIVILIAN DUTIES 
Editor, The LEADER: 

In recent statements by the NYC 
Commissioner and the President 
of the Uniformed Firemen's Assn. 
we hear of the crying need of 
more firemen to fill the vacancies 
and the undermanned equipment. 

In the various bureaus of the 
Fire Department there are over 
600 uniformed men who can fill 
this gap. There are over 200 full-

RE: FEDERAL 
SECURITY PROBES 
Editor, The LEADER: 

I have no authority to speak for 
my fellow civil service workers, but 
at the risk of being presumptuous, 
I venture to say anyone or all of 
them would be only too glad to go 
anywhere anytime to answer what-
ever questions might be asked by 
any lawfully constituted "loyalty-
security" committee. And why not? 

Your editorial (December 28) 
did not give the kind of Informa-
tion that Is needed, especially now-
adays, In regard to newly formed 
"do good" organizations, so that 
a fair appraisal might be made of 
the As.soclatlon of the Bar of the 
City of New York, as well as the 
Foundation for the Republic. Who 
pays the bills and why? Who de-
cides how and for what the money 
is to be spent? What does the 
"Foundation for the Republic" 
really mean? Is that what has been 
basically wrong all along with the 
country — no foundation? 

Seriously, I am more skeptical 
of the motives and methods of 
these organizations than I am of 
the motives and methods of the 
United States Government, or any 
other government of the people, 
by the people, for the people. 

You should make it your busi-
ness to find out what most civil 
servants think on this vital matter 
of "loyalty-security" tests, and 
then let the citizens, who pay our 
salaries, know where we really 
stand. They would be interested 
to know and I trust the answer 
woul dbe reassuring to them. 

EDMUND T. CAROLAN 
Ozone Park, L. I. 

WHEN AN EMPLOYEE resigns, 
may he not be rehired, without 
passing another exam? A.H. 

Answer — Yes. But there is no 
obligation on the government unit 
to rehire him, only the authority 
to do so. In New York State, the 
limit is one year after resignation; 
in the U. S. government, three 
years for non-veterans, no limit 
for vets. An employee who left U.S. 
service while serving a probation-
ary period will be required to serve 
a new probationary period after he 
is reinstated. Under most condi-
tions, a career-conditional em-
ployee who is reinstated will have 
to begin a new three-year condi-
tional period. 

DOES A WORKER in private 
Industry or government, age 72 or 
more, have the right to a Social 
Security pension, if he was cov-
ered under Social Security, even 
though now earning more than 
$1,200 a year? J.K.L. 

Answer — Yes. The 81,200 rule 
does not apply to such persons. 
Also, application for coverage may 
be made now, as well as for res-
toration of pensions that were sus-
pended prior to the new law taking 
effect on January 1, 1955. 

WHAT IS "substantially con-
tinuous service" for purposes of 
completing the three-year condi-
tional period necessary to become 
a U. S. career employee? J.W.C. 

Answer — In general, if a break 
of more than 30 days occurs, the 
employee begins to serve a new 
three-year conditional period. 

Employee Wins $500, 
Top Award for Idea; 
16 Others Honored 

' Seventeen NYC employees share 
($940 in cash awards for ideas to 
increase economy and improve ef-
ficiency in the City's operations. 
The awards, made by the Sugges-
tion Award Board, include one 
maximum award of $500. two for 
1175, one for $50, seven for $25, one 
tor $15, five for $10 and two cer-
tificates of merit. 

B Roy Leslie, crane engineman. 
Department of Sanitation, re-
ceives $500 for a pile driver type 
machine to install litter fence 
posts on landfills. Mr. Leslie's ma-
chine will not only increase pro-
duction 10-fold at considerable re-
duced costs, but will relieve his 
fellow-workers of the arduous and 
disagreeable task of back-filling 
the holes. 

Other Winners 
Richard Mack, auto mechanic, 

and Ernest L. Martin, auto ma-
chinist, both of the Department of 
Sanitation, each received $75 
awards for Improvements on truck 
hand brake mechanisms. 

Two radio operators, Tracy Diers 
and Gilbert Alexander, receive $25 
aach for an automatic Conelrad 
alerting device for use In the De-
partment of Education's broad-
casting station. 

Thomas J. Killelea, park fore-
man, and Edward Fennel, auto 
angineman, receive $25 each for a 

.method which they devised to hold 
'lth« hoist assembly of Department 

I 'of Parks mechanical lawn mowers 
{In a vertical position while the 
machine is In operation. 

Bertram Coller, clerk, grade 4, 
pixi filAiui Suudick. typist, giade 

2. receive $25 each for a joint Idea 
to eliminate transcribing more 
than 11,000 medical reports In the 
Department of Health's school 
placement program. 

Benjamin Perrone, storekeeper, 
grade 3, City Magistrates' Courts, 
receives $50 for suggesting that 
hard cover canvas binders used for 
court records be replaced by more 
economical pressboard binders. 

Money and Certificates 
Artur Fox, clerk, grade 3, City 

Register, receives $25 for propos-
ing that the first and last step of 
each flight of stairs be painted a 
distinctive color. 

William S. Ross Jr., assistant 
clerk, Municipal Court, receives 
$15 for suggesting the elimination 
of the general calendar docket. 

Joseph L. Mapelll, clerk, grade 5, 
of the same court, receives $10 for 
a suggestion to improve the court's 
record-keeping. 

The following four employees of 
the Department of Health receive 
$10 each: Anna M. Pietryka, lab-
oratory helper; Martin Chelkln, 
junior bacteriologist; Elvi Cohan, 
public health assistant, and An-
thony Russo,-clerk, grade 2. 

Daisy Crawford, cleaner, and 
Mrs. Mildred Fessler, public health 
assistant, both also employed in 
the Health Department, receive 
certificates of merit. 

See "Looking Inside", Page 2, 
for a discussion by H. J. Bernard 
of the dangers in the new U. S. 
liulicy of injecting politic! Into 
civU t)«rvice. 

DO ALL KINDS of Federal serv-
ice count toward the three-year 
period? E.L. 

Answer — No. In general, the 
three-year period must begin with 
a non-temporary appointment to 
a position in the competitive serv-
ice. An indefinite appointment is 
a non-temporary appointment. 

ARE THERE any circumstances 
under which a career employee 
who has served his three-year con-
ditional period will have to serve 
another conditional period? C.V.B. 

Answer — No. Once the three-
year conditional period is served, 
a career employee will not have 
to serve it again. 

DOES a career-conditional em-
ployee serve a probationary period? 
L.C.B. 

Answer — Yes. He serves a one-
year probationary period, duiing 
which he may be dismissed if he 
does not learn how to do his job. 
A probationary period has always 
been a feature of care^ appoint-
ment and is considered part of the 
examination. After completing his 
probation, a career-conditional 
employee cannot be removed ex-
cept for cause. 

MAY a career-conditional em-
ployee be promoted and trans-
ferred? E.L. 

Answer — Yes. His promotions 
and transfers are subject to the 
same conditions as those of career 
employees — he must meet civil-
service qualification requirements 
and any applicable time limita-
tions. 

I HAVE more U. S. ainnual leave 
than I am permitted to carry over 
Into this year, but I am unable to 
take it because of a heavy work-
load in our office. Does my agency 
have the right to deny me leave 
In these circumstances? J.E. 

Answer—Yes. Granting of leave 
is up to the agency. 

WHAT I.S the limitation on the 
lump-sum payment for annual 
leave that can be paid to an em-
ployee when he leaves the rolls? 

C.E.L. 
Answer — He may be paid for 

no more than 30 days of leave un-
less he has a higher Individual 
ceiling. If he has a higher indi-
vidual ceiling, he can be paid a 
lump sum for leave up to the 
celling. 

Faets of lite 
For 

Mental Hygiene 
Employees 

For a century, the average number of hours spent 
on the job has been declining steadily at about the 
ra te of three hours a decade. The work-week has fal-
len to 40 hours from 70. The six day week began to 
fade in the Wor ld W a r I period. The five-and-a-
half day work-week began to disappear in tha 
I920's . The five-day week, which has been stand-
ard for only a decade or so—is now starting to 
give way . 

BUT, Mental Hygiene employees still plod 
along at a Wor ld W a r I pace—a six-day, 48-hour 
work-week. Salary scales are N O T up to modern 
standards. Mental Hygiene workers do N O T enjoy 
time-and-a-half for overtime. 

Employees in the State Mental Hygiene De-
partment should band together and put their shoul-
ders to the wheel to help achieve the five-day 40-
hour basic work week. 

1. The strength of organized employees 
was shown in the past year by the MENTAL 
HYGIENE EMPLOYEES ASSOCIATION, reach-
•ng ever larger groups through the media 
of communication. 

2. A meeting was called last January, 
with a group of legislators present. These 
men were informed of the reasonable object 
•ives of the Mental Hygiene Employees Asso-
ciation. The spadework done here bore fruit; 
more of our aims were achieved than in pre-
ceding years. 

3. Growth of the Mental Hygiene Em< 
ployees Association has added forcefulness 
to its aims. The institutional employees have 
been able to recruit effective assistance of 
the parent-body, the Civil Service Employe 
ees Association. 

Continued all-out efforts of the organi-
xation will be maintained. In order to achieve 
the aims of shorter work-week, higher pay, 
better conditions of work, we urge you to 
help strengthen yourself by strengthening the 
organization. Join the Mental Hygiene Em-
ployees Association. Pay your $1 dues to 
your membership committee or forward the 
coupon below to Dorris Blust, secretary, 
Mental Hygiene Employees Association, 
Marcy State Hospital, Marcy, N. Y. 

' THIS IS THE ONLY ALL-STATE MENTAL HYGJENB 
EMPLOYEES A5SOCIATIOH 

Dorris Blust, Secretary 
Mental Hygiene Employees Association 
Marcy State Hospital 
Marcy. N. Y. 

1 wish to join the Mental Hygiene Employees 
Association. Enclosed is $1, in payment 
of dues for 1954-55. 

Nome T i t l e . t j 

Institution 

Home Address 

Post Offico 



Variety of Jobs Offered by State 
Applications will be accepted 

until Friday, February 4, in the 
State's new series of exams. Writ-
ten tests arc scheduled for Satur-
day, March 5, except that key 
punch operator candidates will 
take a performance test on March 
12. 

U. S. citizenship and one year's 
residence in New York State is re-
quired, unless otherwise indicated. 

Apply in person or by represen-
tative to oflHces of the State Civil 
Service Department, at Room 2301 
270 Broadway, NYC; Stale Office 
Building or 39 Columbia Street, 
Albany: and Room 212, State Of -
fice Building. Buffalo. Send mail 
requests to the 39 Columbia Street 
address, and enclose a large self-
addressed envelope bearing six 
cents postage. 

STATE 
Open-Competitive 

0315. ASSISTANT ARCHITECT, 
$5,360 to $6,640; one vacancy in 
Department of Public Works, Al-
bany. Requirements: high school 
graduation or equivalency diploma, 
(2) one year's professional exper-
ience in architecture; and <3) 
either (a) bachelor's degree in ar-
chitecture plus one more year's 
professional experience and one 
year assisting in architectural 
work, or <b) master's degree in 
architecture plus one year's exper-
ience, or (c) five years' general 
experience plus one more year's 
professional experience, or <d) 
equivalent. Fee $5. (Friday, Feb-
ruary 4). 

0316. SENIOR GAS ENGINEER. 
$6,590 to $8,070; one vacancy each 
In NYC and Albany. Require-
ments: (1) State license to prac-
tice professional engineering; ' 2 ) 
two years' experience with public 
utility or regulatory body, involv-
ing design, construction or oper-
ating engineering work for the 
production and distribution of 
gas. Fee $5. (Friday, February 4). 

0317. ASSISTANT GAS ENGI-
NEER, $5,360 to $6,640; three va-
cancies in Albany, one in NYC. 
Requirements: (1) bachelor's de-
gree in civil, chemical, mechani-
cal, metallurgical, marine, hydrau-
lic, or related field of engineer-
ing; (2) one year's engineering 
experience with public utility or 
regulatory body dealing with pro-
duction and distribution of gas; 
and (3) either (a) master's degree 
In one of above fields plus addi-
tional year's experience, or (b) 
one more year's experience de-
scribed in (2) above, plus one 
year's engineering experience, or 
(c) equivalent. Fee $5. (Friday, 
February 4). 

0318. GAS TESTER, $3,180 to 
$4,070; one vacancy in NYC. Re-
quirements: either (a) bachelor's 
degree in mechanical or chemical 
engineering, or (b) two years' ex-
perience in engineering or com-
mercial department of gas com-
pany, Including experience in test-
ing of gas for heating value and 
chemical constituents, operation 
and adjusting of recording calori-
meters, use of monoxide detecting 
devices, and related chemical la-
boratory work, or (c) two years' 
experience in industrial chemistry, 
or (d) equivalent. Fee $3. (Friday, 
February 4). 

0319. BOILER INSPECTOR, $3,-
820 to $4,950; one vacancy in De-
partment of Labor, NYC. Require-
ments: five years' experience in 
boiler making, boiler installation 
and inspection, boiler shop prac-
tice, or operation and maintenance 
of high pi'essure boilers. Fee $3. 
(Friday, February 4). 

0320. PAYROLL AUDITOR. $3,-
360 to $4,720; vacancies in NYC, 
Albany, Rochester, Syracuse and 
BuflTalo. Appointment will be made 
to trainee position of junior pay-
roll auditor, $3,369. Upon success-
ful completion of one-year In-sei--
vlce training period, appointee will 
receive permanent promotion to 
payroll auditor without further 
examination. Requirements: (1) 
one year's experience as auditor, 
accountant, full-charge bookkeep-
er, or similar position; and (2) 
either (a) two more years' exper-
ience, and high school graduation 
or equivalency diplomacy, or ib) 
two-year course with specialization 

in accounting at State Techuical 
nstltute or registered business 

ichool, or (c) 24 credit hours in 
accounting at college or university, 
or (d) equivalent. Fee $3. (Fri-
day, February 4). 

0321. KEY PUNCH OPERATOR 
( IBM) , $2,450 to $3,190; vacancies 
In NYC and Albany. Require-
ments: either (a) experience In 
operation of IBM key p w c h or 
verifying machines, or (b) com-
pletion of course in operation of 
luch machines. No written test 
feeifoimance test, in operatioa ot 

Type 24 IBM alphabetic key 
punch, scheduled for March 12 in 
NYC and Albany only. Fee $2. 
(Friday, February 4). 

The following exams, previously 
announced, remain open until the 
dates indicated at end. 

0310. GAME PROTECTOR, $2,-
870 to $3,700; one vacancy each in 
Delaware, Dutchess, Orleans, Sar-
atoga, Steuben and Suffolk coun-
ties. Candidates must be resi-
dents of the county in which they 
seek appointment, and be at least 
5 feet 9 inches tall, at least 160 
pounds, and In good physical con-
dition. Requirements: (1) poses-
slon of license to hunt and fish for 
one year within last 10 years, or 
satisfactory equivalent of interest 
in practical wildlife conservation; 
(2) either (a) two-year course in 
study of wildlife management, for-
estry or natural sciences in col-
lege or university, or (b) high 
school graduation or equivalency 
diploma and three more years as 
described in (1), or (c) equivalent. 
Age limits, 21 to 36. Fee $2. (Fri-
day, January 21). 

0243. ASSISTANT IN TEST DE-
VELOPMENT, $5,360 to $6,640; 
one vacancy in Albany. Require-
ments: (1) bachelor's degree with 
12 semester hours in education; 
(2) two years' experience in ob-
jective test administration, ana-
lysis or construction; and (3) 
either (a) two years' additional 
experience, or (b) two years' ex-
perience in education, or (c) mas-
ter's degree in education and one 
year's experience, or (d) equiva-
lent. Fee $5. (Friday, January 21). 

0299. SENIOR PHYSICIAN, $7,-
300 to $8,890; one vacancy In 
Women's Relief Corps Home at 
Oxford. Requirements: (1) State 
license to practice medicine; (2) 
medical school graduation and 
completion of internship; and (3) 
either (a) four years' experience 
in medical practice, or (b) equiva-
lent combination of training and 
experience. Fee $5. (Friday Jan-
uary 21). 

0304. PAROLE OFFICER, $4,-
130 to $5,200; two vacancies for 
women at Bedford Hills and Sy-
racuse, and two for men at NYC 
and Elmira. Requirements: (1) 
bachelor's degree or equivalent; 
and (2) either (a) one year of 
graduate study in social work, or 
in graduate program leading to 
master's degree in correction 
treatment or administration, or 
(b) two years' social case work ex-
perience in recognized agency, or 
(c) two years' experience in guid-
ance or counselling of Inmates In 
correctional institution, or (d) 
equivalent. Age limits, 21 and 60. 
Fee $4. (Friday, January 21). 

0305. ASSISTANT DIRECTOR 
O F PSYCHOLOGICAL S E R -
VICES. $6,250 to $7,680; one va-
cancy in Albany. Requirements: 
(1) completion of all requirements 
for Ph.D. in psychology; and (2) 

four years' experience in clinical 
psychology. Fee $5. (Friday, Jan-
uary 21). 

0306. PSYCHOLOGICAL AS-
SISTANT, $3,360 to $4,280; one 
vacancy each at Hudson River 
State Hospital, Wassalc and Wil -
lowbrook State Schools. Require-
ments: (1) 30 graduate hours in 
psychology. Including clinical p.sy-
chology and testing; and (2) 
either (a) six months' experience 
in clinical psychology, or (b) 15 
more graduate hours in psychol-
ogy, or (c) equivalent. Fee $5 
(Friday, January 21). 

0307. T H R U W A Y PROMOTION 
REPRESENTATIVE, $5,090 to $6,-
320; one vacancy in Albany. Re-
quirements: (1) high school gradu-
ation or equivalency diploma; (2) 
four years' experience in business 
organization, chamber of com-
merce, board of trade, etc., in-
cluding two years in high level 
public contact work; and (3) 
either (a) two more years' ex-
perience, or (b) bachelor's degree 
with specialization In economics, 
business administration, market-
ing or industrial management, or 
(c) equivalent. Fee $5. (Friday, 
January 21). 

0308. SENIOR MECHANICAL 
STORES CLERK, $3,020 to $3,-
880: two vacancies in Syracuse. 
Requirements: either (a) voca-
tional high .school graduation and 
one year's experience in storing 
and issuing mechanical parts and 
tools; or (b) senior high school 
graduation or equivalency diploma, 
and two years' experience; or (c) 
two years of high school and four 
years' experience, or (d) equiva-
lent. Fee $3. (Friday, January 21). 

0309. SENIOR CLERK (MAIN-
TENANCE) . $2,870 to $3,700; one 
vacancy in Saratoga. Require-
ments: (1) one year's experience 
in the keeping of time records, 
stock records and clerical reports 
in a construction company or en-
gineering office; and (2) either 
(a) high school graduation or 
equivalency diploma; or (b) two 
years' experience, or (c) equiva-
lent. Fee $2. (Friday, January 21). 

0312. SENIOR CLINICAL PSY-
CHOLOGIST. $5,090 to $6,320; 23 
vacancies expected in institutions 
throughout the State. Open to all 
qualified U. S. citizens. Require-
ments: (1) 30 graduate hours 
leading to advanced degree in 
psychology, including advanced 
courses in clinical psychology and 
testing; (2) two years' experience 
in clinical psychology; and (3) 
either (a ) one more year's exper-
ience in psychology, or (b) com-
pletion of all requirements for 
Ph.D. in psychology, or (c) equi-
valent. Fee $5. (Friday, January 
2 1 ) . 

STATE 
Promotion 

Candidates must be present, 
qualified employees of the State 

department or promotion nnit 
mentioned. Last day to apply giv-
en at end of each notice. 

9079 (reissued). PRINCIPAL 
ACTUARIAL CLERK (Prom) , 
New York cfiice. State Insurance 
Fund, $3,730 to $4,720; one vacan-
cy. Persons who applied previously 
need not file again. One year in 
clerical po.^ition formerly allocat-
ed to G-6 or higher, and now al-
located to R-7 or higher. Fee $3. 
(Friday, January 21). 

9090 (reissued). SENIOR 
(Continued on Page 9) 

NASSAU TO FILL PUBLIC 
HEALTH AND WELFARE JOBS 

Nassau County Civil Servlca 
Commission will hold written tests 
on February 19 to fill Jobs with 
the Public Welfare and Health 
Departments. Last day to apply at 
1527 Franklin Street, Mineola, Is 
Friday, January 28. 

Candidates must have one 
year's residence in New Yorlc 
State. 

The Public Welfare posts: casa 
supervisor (child welfare >, $4,270 
to $5,236. 

Health Department jobs: junior 
public health engineer, $4,252 to 
85.540; assistant public health en-
gineer, $4,725 to $5,880, and sani-
tary Inspector, $3,408 to start. 

LATEST QUARTERLY 
p,„. DIVIDEND 

EXTRA DIVIDEND V.% 
ends comDounded and c red i t ed four t imei ' ^ 

rCK ANMUM 
Dividends compounded and credited four timet 

a year en balances of $5.00 or more 

14 Extra Dividend Days! 
D a p o i l t * m o d * e n o r b a f o r a JANUARY 14th 

a o r n I n t a r a s t f r o m JANUARY 1st 

EMIGRANT 
Industrial 

SAVINGS BANK 
One of America'! Great Savings InstituHont 

51 Chambers Street 
Just across from City Hall Park 

New York 8, N .Y . 

5 East 42nd Street 
Just off Fifth Aver)ue 
New York 17, N . Y . 

7th Avenue and 3:st S t . 
Jost across from Penn Station 

New York 1, N . Y . 

Enclosed $ 

w h e n 

MEMBER F E D E R A l D E P O S I T I N S U R A N C E C O R P O R A T I O N 

iMf affiKoM with U. S. CovtrnmfnO 

GovERiNJMEivrr E m p l o y e e s 9 m w u u u x G > m p a n ^ 
' « O V E R N M ( N T IMPLOYEES I N S U R A N C I t U I L O I N e , W A S H I N G T O N t . 0 . C . 

g SIngU 
N«m« 
R«tid*nc« Addrtii. 

I City 
I Location of Car. 

A9* • Marriad INo. of Childraii -
0 « t i P * ' > o n 

...Zona County Stato 

Ytar I Maka I Modal IOI«.,«tc.l|No. Cyl.l tody Styla I Coit Purchaia Data 
/ / Uiad 

Aga Ralation Marital Status No. of Childran %ofiito ' 

2. lal Dayi par waah auto drivan to work? Ona way diltanca it milai. I 
Ib) It car usad in any occupation or butinatt? lEacludinq to and from work) Q Yat D No 1 

3. Ettimatad milaaga during nait yaar7 My praiant inturanca aipirat / / I 
4. • Pleota Includa Inlstmolion on Compratitniiva Paiionol llobility Iniuianca. 019 ! 

MAIL TODAY FOR "RATES"-No obligation! j 

G o v e r n m e n t E m p l o y e e s ^Mufumce ( ^ n f i a n ^ f ^ 
statistics prove that Civil Service employees are 
better than average drivers and deserve lower 
auto insurance rates. 

Our modern plan qualifies you for savings on 
your automobile insurance of up to 3 0 % be low 

manual rates. Y o u deal d i rea ly with the Company 
and eliminate the added expense of soliciting 
agents and brokers. 

Wherever and whenever you need service, over 
550 professional claims adjusters are ready and 
waiting to help you 24 hours a day. Send for rates 
on your car. 

O V f R A QUARTER MILLION POLICYHOLDERS . . . OVER $30,000,000 IN ASSETS 
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Opportunities for Jobs with State 
STATE 

Promotion 
(Continued from Page 8) 

TRUCK WEIGHER (Prom.), De-
partment of Public Works, $3,020 
to $3,880; 20 vacancies through-
out State. Persons who applied 
previously need not file again. 
Three months as truck weigher. 
Fee $3. (Friday, January 21). 

9108 (reissued). ASSISTANT IN 
TEST DEVELOPMENT (Prom.), 
State Education Department, 
$5,360 to $6,640; one vacancy In 
Bureau of Examinations and 
Testing, Albany. Persons who filed 
previously need not file again. 
One year as test development 
aide, assistant education examin-
er or examinations editor. Fee $5. 
(Friday, January 21). 

9156. CRIMINAL HOSPITAL 
SENIOR ATTENDANT (Prom.', 
Matteawan and Dannemora State 
Hospitals, Department of Correc-
tion, $3,540 to $4,490; 10 vacancies 
at Matteawan and two at Danne-
mora. Appointment will also be 
made to criminal hospital senior 
attendant (TB service). $3,920 to 
$4,950. One year as criminal hos-
pital attendant. Fee $3. (Friday, 
January 21). 

9157. SENIOR X - R A Y TECH-
NICIAN (Prom.), Roswell Park 
Memorial Institute, Buffalo, De-
partment of Health, $3,540 to 
$4,490; one vacancy expected. 
One year a.s X-ray technician. 
Fee $3. (January 21). 

9158. HEAD ATTENDANT 
(Prom.), Newark State School, 
Department of Mental Hygiene, 
$3,920 to $4,950; one vacancy. One 
year as supervising attendant or 
three years as staff attendant. 
Fee $3. (Friday January 21). 

9159. ASSOCIATE L IBRARY 
SUPERVISOR (Prom.), Division 
of Library Extension, State Edu-
cation Department, $6,590 to 
s8,070; one vacancy in Albany. 
Six months as senior library su-
pervisor. Fee $5. (Friday, January 
2 1 ) . 

9161. SENIOR CLINICAL PSY-
CHOLOGIST (Prom.), Depart-
ment of Mental Hygiene, $5,090 
to $6,320; 3 vacancies expected 
at Institutions throughout State. 
Six months as clinical psycholo-
gist. Fee $5. (Friday, January 21). 

9163. P R I N C I P A L A C C O U N T 
F 'LERK, P R I N C I P A L A U D I T 
c : l E R K (Prom.), interdepartmen-
tal, $4,130 to $5,200. Three 
months in clerical position for-
merly allocated to G-6 or higher, 
now allocated to R-7 or higher. 
Fee $4. (Friday, January 21), 

9163 SENIOR MtCHANICAL 
STORES CLERK (Prom.), State 
Thruway, $3,020 to $3,880; one 
vacancy in Syracuse. One year in 
position formerly allocated to G-2 
or higher, and now allocated to 
R-3 or higher. Fee $3. (Friday, 
January 21). 

9164. SENIOR MECHANICAL 
STORES CLERK (Prom.), De-
partment of Public Works, $3,020 
to $3,880; one vacancy in Syra-
cuse. One year in position former-
ly allocated to G-2 or higher, and 
now allocated to R-3 or higher. 
Fee $3. (Friday, January 21). 

9165. SENIOR CLERK (MAIN-
TENANCE) (Prom.), Department 
of Public Works, $2,870 to $3,700; 
one vacancy in Saratoga. One 
year in clerical position formerly 
allocated to G-2 or higher and 
now allocated to R-3 or higher. 
Fee $2. (Friday, January 21). 

9166. PRINCIPAL PERSONNEL 
TECHNICIAN (EXAMINA-
TIONS) (Prom.), Department of 
Civil Service. $8,090 to $9,800; 
one vacancy in Municipal Serv-
ice Division. One year as associate 
personnel technician (examina-
tions), associate engineering ex-
aminer or associate personnel 
technician (research). Fee $5. 
(Fiiday, January 21). 

* 9167. PRINCIPAL PERSONNEL 
TECHNICIAN (CLASSIFICA-
TION) , (Prom.), Classification 
and Compensation Division, De-
partment of Civil Service, $8,090 
to $9,800; two vacancies. Two 
years as associate personnel tech-
nician (classification) or associ-
ate personnel technician (re-
search). Fee $5. (Friday. Janu-
ary 21). 

9168. ASSOCIATE PERSONNEL 
TECHNICIAN (EXAMINA-
TIONS) I Prom). Examinations 
Dlflsion, Department of Civil 
Bervlce, $6,590 to $8,070. Employ-
ment in competitive class since 
October 1, 1954 or earlier as se-
nior personnel technician (exami-
nations) or senior engineering ex-
aminer. Fee $5. (Friday, January 21) . 

9169. ASSOCIATE PERSONNEL 
TECHNICIAN (CLASSIFICA-
TION) (Prom». Classification 
•nd Coinp«asatioa Divisiou, De-

partment of Civil Service, $6,590 
to $8,079; two vacancies. Employ-
ment since October 1, 1954 or 
earlier as senior personnel tech-
nician (classification) or senior 
personnel technician (research). 
Fee $5. (Friday. January 21). 

9170. SENIOR PERSONNEL 
TECHNICIAN (EXAMINA-
TIONS- (Prom.), Department of 
Civil Service, $5,090 to $6,320. 
Employment In competitive class 
since October 1, 1954 or earlier 
in position allocated to R-14 or 
higher. Fee $5. (Friday, January 
2 1 ) . 

9171. SENIOR PERSONNEL 
TECHNICIAN (CLASSIFICA-
T ION) (Prom.), Department of 
Civil Service, $5,090 to $6,320. 
Employment in competitive class 
since October 1, 1954 or earlier 
In position allocated to R-14 or 
higher. Fee $5. (Friday, January 21). 

9172. PERSONNEL TECHNI-
CIAN (Prom.), Department of 
Civil Service, $4,130 to $5,200. 
Open to qualified employees in all 
State departments. Requirements 
for Civil Service Department em-
ployees: either (a ) competitive 
class since October 1, 1954 or 
earlier in position allocated to 
R-10 or higher, or (b) successful 
completion of State employee 
traineeship. Requirements for 
employees of other departments: 
either (a) bachelor's degree and 
employment since October 1. 
1954 or earlier In title for which 
the eligible lists for professional 
and technical assistant, public ad-
ministration intern or accounting 
assistant have been considered ap-
propriate, or (b) successful com-
pletion of State employee trainee-
ship. Fee $4. (Friday, January 
2 1 ) . 

9173. JUNIOR ADMINISTRA-
TIVE ASSISTANT (Prom.', De-
partment of Health, $4,130 to 
$5,200; one vacancy in office of 
Medical Defense, Albany. Six 
months In position allocated to 
G-9 and now allocated to R-10 
or higher. Fee $4. (Friday, Janu. 
ary 21). 

9178. CHIEF, SOCIAL SECUR-
ITY AGENCY (Prom.), Depart-
ment of Audit and Control, $6,940 
to $8,470; one vacancy in Albany. 
One year In position which, as of 
March 31, 1954, was allocated to 
G-25 or higher. Fee $5. (Friday, 
January 21). 

9079. PRINCIPAL ACTUARIAL 
CLERK (Prom.), New York office. 

State Insurance Fund, $3,730 to 
$4,720; one vacancy. Persons who 
filed previously need not file again. 
One year in clerical position for-
merly allocated to G-6 or higher, 
or now allocated to R-7 or higher. 
Fee $3. (Friday, February 4.) 

9179. SENIOR TYPIST (Prom.), 
Westfield State Farm, $2,870 to 
$3,700; one vacancy. One year In 
position allocated to G-2 or hlgh-
et, or now allocated to R-3 or 
higher. Fee $2. (Friday, February 
4.) 

9180. SENIOR TYPIST (Prom.), 
State University College of Fores-
try at Syracuse and State Univers-
ity Upstate Medical Center at Sy-
racuse, $2,870 to $3,700; one va-
cancy at College of Forestry. One 
year In position formerly allocated 
to G-2 or higher, or now allocated 
to R-3 or higher. Fee $2. (Friday, 
February 4.) 

9181. STATISTICIAN (Prom.), 
Division of Housing, Executive 
Department, $4,130 to $5,200; one 
vacancy In NYC. One year as 
junior statistician, junior graphic 
statistician, Junior economist or 
economist. Fee $4. (Friday, Feb-
ruary 4.) 

9182. HEAD CLERK (LOCAL 
HEALTH RECORDS) (Prom) , 
Department of Health (exclusive 
of the Division of Laboratories 
and Research and the institu-
tions), $4,350 to $5,460; one va-
cancy in Albany. One year in cleri-
cal position formerly allocated to 
G-10 or higher or now allocated 
to R-11 or higher; or two years in 
clerical position formerly allocated 
to G-6 or higher, or now allocated 
to R-7 or higher. Fee $4. (Friday, 
February 4.) 

9185. SENIOR GAS ENGINEER 
(Prom.), Department of Public 
Service, $6,590 to $8,070; one va-
cancy each In Albany and NYC. 
One year as assistant gas engineer 
or assistant valuation engineer; 
plus State license to practice pro-
fessional engineering. Fee $5. (Fri-
day, February 4.) 

9186. ASSISTANT GAS ENGI-
NEER (Prom.), Department of 
Public Service, $5,360 to $6,640; 
three vacancies in Albany, one In 
NYC. Six months as Junior gas 
engineer or junior valuation engi-
neer. Fee $5. (Friday, February 4.) 

9187. SUPERVISOR OF MOTOR 
CARRIERS (Prom.), Department 
of Public Service, $5,640 to $6,970; 
one vacancy in Albany. One year 

as supervising motor vehicle In-
spector or supervising motor car-
rier Investigator. Fee $5. (Friday, 
February 4.) 

9188. SENIOR SOILS ENGI -
NEER (Prom.), Department of 
Public Works. $6,590 to $8,070; 
one vacancy in main office at Al-
bany. Two years as assistant soils 
engineer, a.ssistant civil engineer, 
assistant civil engineer (de.slgn), 
assistant civil engineer (highway 
planning), assistant civil engineer 
(bridge and grade separation) or 
assistant laboratory engineer; plus 
State license to practice profes-
sional engineering. Fee $5. (Friday, 
February 4.) 

9189. ASSISTANT ARCHITECT 
(Prom.), Department of Public 
Works, $5,360 to $6,640; one va-
cancy In Albany, 14 more expected. 
One year as junior architect. Fee 
$5. (Friday, February 4.) 

9190. SUPERVISING LICENSE 
INSPECTOR (Prom.), New York 
ofllce. Department of State, $4,-

830 to $6,020; one vacancy. Two 
years as license Inspector. Fee $4. 
(Friday, February 4.) 

9191. COMMODITIES TAX EX-
AMINER iProm.), Department of 
Taxation and Finance, $4,130 to 
$5,200: four vacancies in NYC, 
one each In Rochester, Syracuse 
and Utica. One exam will be held 
for both commodities tax exam-
iner and stock transfer tax exami-
ner, one list established, and ap-
pointments made to both titles 
from the one list. Three months 
as junior tax examiner. Pee $4. 
(Friday. February 4.) 

9192. EXECUTIVE OFFICER C 
(Prom.), Alcohol Beverage Con-
trol Board, Nassau County, $5,660 
to $6,970; one vacancy. One year 
as beverage control investigator. 
Fee S5. < Friday. February 4.) 

9194. SENIOR TYPIST (Prom.), 
metropolitan area offices. Tempo-
rary State Housing Rent Commis-
sion, $2,870 to $3,700; one vacancy. 
One year in position allocated to 

(Continued on Page 13) 
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Supervisor Postal 
Transportation Service 
Problem Solving in fhe Postal 

Transportation Service 

Supervisor 
Job Instruction 
General Exam Preparation 

LEADER BOuK STORE 
97 Duene Street, N. Y. C. 

M O R E G O O D NEWS FROM T H E FRIEND OF T H E FAMILY 

14 EXTRA DIVIDEND DAYS 
in January at the famous Dime ^ 

Here's your chance to get extra dividetKis on your savings. 
The money you deposit today or any day up to and including 

January 14th will earn dividends from January 1st. 
Money deposited after January I4 th will earn dividends from 

day of deposit — compounded quarterly. 
Open your account today at the famous Dime with as little as $5— 

as much as SI0 ,000 ($20,000 in a Joint Account) . T o do it by mail, use 
the coupon below. W e pay postage both ways when you bank by mail. 

SAVINGS BANK OF BROOKLYN 
lONNTOWN . . F u l c o n S t ree t a n d D e K a l b A v e . 
lENSONHIIRST . . 8 6 t h S t r ee t a n d 1 9 t h A v e n u e 

Mtinb9r Pttierat Deposit 
htsuranct Corporation 

FIAIBUSH... A v e . J a n d C o n e y I s l a n d A v e n u e 
CONEY ISLAND . . M e r m a i d A v e . a n d W . 1 7 t h S t . 

mnniiii 
01 (he rate of 

.. with t 
u Trust Account for J 

'•int Nam. in full 

A d d r s M . 

• fsoM Oil of^fpflsn* • »'«•!«- —^—• • 

• • - . • J l i 
'"V' •SW^WM.W.VVW^WÂ ^̂ *' '.A*. • . • V . -

City. 2on. No., Stale. 



I 

Stafe Agency to Handle 
Social Security Benefits 
For Totally Disabled 

Determination of disability, disability also had to be counted 
whereby Social Security benefits 
are computed on a more liberal 
basis, will be decided by State 
agencies. The standardo to be used 
have been set by the U. S. De-
partment of Health, Education 
and Welfare. 

Under the liberalized law that 
went into effect on January 1, 
1955, persons totally disabled over 
a long period can have their bene-
fit nains protected, despite the 
fact un;y did not wors during 
that peiiud. The lioeralization a f -
fects DJin those disabled persons 
receiving Social Security pen-
sions, *,iio would get increased 
pension, and those who are un-
der the Go retirement age, though 
the latter must wait until they 
are Go to get any benefits. 

Intsivsts Public Employees 
As i0u,000 employees of New 

York State and local governments 
in the S,-ate are under Social Se-
curity, tne new law is one they 
should know about, and one under 
whicii the totally disabled among 
them may gain benefits they 
never e.xpected. 

What the Change Provides 
The amendment provides that 

during prolonged disability there 
shall oe no change in the eligible 
worker's average earnings or in 
the amount of work he needs to 
qualify for future payments. For 
this reason it is called the disabil-
ity "freeze." 

Old-age and survivors insurance 
payments are figured from the 
worker's average monthly wage. 
Under the old law the average 
monthly wage had to be figured 
from a specified starting date un-
til the worker became 65 years of 
age or died. Those who could not 
work over a long period of time 
because they were disabled had 
their average earnings reduced by 
tliese periods of no earnings or of 
low earnings. These months of 

SOFA BOTTOM REPAIRED. $10 
Chair $5 Cushions, upholstery 

work 
Slipcovers — Custom Mads — 

2-Pieces, $55 
Shampoo—2-pc. set—$13 

Reupholster — Latest Fabrics — 
2-pc. $112.50 

All Work Guaranteed 
We Go Anywhere 

DON GATTI 
ES. 6-1546 

in figuring whetner or not the 
person had done enough work 
covered by the law to make a pay-
ment possible. 

Under the new law an individual 
who qualifies for a disability 
freeze will, in addition to having 
his record of earnings frozen 
while he is disabled, be permitted 
to drop five years or less of low 
earnings or no earnings in figur-
ing his average earnings for bene-
fit purposes. This will increase the 
amount of his retirement pay-
ments, and in the future it will 
make it easier for him to qualify 
for payments. 

Just as in the case of retired 
persons, the benefit payments to 
survivors depend on the average 
earnings of the worker. Since long 
periods of disability will no longer 
pull down the average earnings of 
persons who establish their dis-
ability before they die, the new 
law will in the future make higher 
payments possible for their sur-
vivors. 

One Limitation 
However, the disability freeze 

does not affect the benefit being 
paid to survivors or people who 
die before July 1, 1955, or to the 
sui-vivors of those who die later, 
without disability determination 
having been made. 

An additional purpose of the 
new law is to bring to the atten-
tion of State vocational rehabili-
tation agencies disabled individu-
als who can be restored to gain-
ful work. Individuals applying for 
the "freeze" will be referred to a 
State agency to see if rehabilita-
tion services may aid them. 

Persons totally disabled over 
extended periods will be protected 
in their rights to monthly pay-
ments in old age and m their 
families' rights to survivors' bene-
fits in case of their death. An in-
dividual eligible to have his earn-
ings "frozen" while he is disabled 
will have his old-age and survivors 
insurance rights figured, with the 
period during which he was dis-
abled being disregarded. No bene-
fits are payable to him, however, 
until he becomes 65. 

If an individual is already re-
ceiving old-age insurance pay-
ments but was totally disabled for 
an extended period before reach-
ing age 65 and is still disabled, 
his benefit may be reflgured to see 

Transit Group Instals 
Officers on Jan. 24 

NYC and Transit Authority of -
ficials, and representatives of TA 
employee organizations, will be 
guests of the Sholom Society of 
the transit system, at its installa-
tion ceremonies January 24 at 
Fraternal Clubhouse, 108 W. ^Sth 
Street, Manhattan. 

The officers: Samuel Ury, presi-
dent; Michael Weinger, vice presi-
dent: Ralph Marcus, financial sec-
retary; Jack Kolodin, recording 
secretary; David Odoroff, treas-
urer; Herman Terr, sergeant-at-
arms; Rabbi Joseph Pollack, spiri-
tual director; and Edward Weiss, 
counsel. 

Members of the Board of Direc-
tors: Louis Friedman, Edward 
Weiss, Charles Steinberg, Nathan 
Latman, Mac Smith and Henry 
Weintraub. 

whether the new law will Increase 
the benefit amount. 

State Agency to Be Decided 
No decision has been made yet 

by New York State as to which 
one of its agencies will handle the 
total disability determination, but 
it is expected that it will be the 
Division of 'Vocational Rehabilita-
tion, Education Department. 

Any person seeking benefits un-
der the new law should go to the 
district office of the Social Se-
curity Administrsrtion. He may lo-
cate that office as follows: look in 
the local telephone directory, un-
der U.S. Government; find the 
Department of Health, Education 
and Welfare, and under that head-
ing locate the nearest Social Se-
curity (Old Age and Survivors 
Insurance) district office. 

The applications, with medical 
documents, will be forwarded to 
Department of Health, Education 
and Welfare, in Washington, D. C., 
which will then transmit applica-
tions to the designated State 
agency. 

There is no provision under the 
Social Security Law whereby any 
benefit is paid to an insured mem-
ber who is totally disabled, or to 
any member of his family on his 
account, simply because of total 
disability. Attainment of retire-
ment age of 65, and sufficient 
number of quarters of coverage 
are necessary. A "quarter" is 
specific three-month period. 

Senate to Investigate 
U. S. Loyalty Program 

WASHINGTON, Jan. 10 — In 
edch of nine departments 100 or 
more employees were dropped un-
der Executive Order 10450, "be-
cause of security questions," the 
U. S. Civil Service Commission re-
ported. The tally: Navy, 638; Air 
Force, 371; Veterans Administra-
tion, 353; Post Office, 324; Army, 
302; Foreign Operations Adminis-
tration, 184; Interior Department, 
140; Agriculture, 102; Treasury, 
100. The reported total is 3,002. In 
addition, there were 5,006 resig-
nations of persons under inquiry 
under that order. 

The Senate is to conduct an in-
quiry into the loyalty and security 
programs of the Eisenhower ad-
ministration. The Democrats, now 
in power, charge that figures the 
Commission supplies do not clear-
ly show how many were actually 
dropped on charges involving their 
loyalty, and lack other necessary 
identification. 

Under a Budget Director order, 
employees are to be checked on a 
continuous basis, for security rea-
sons, independent of loyalty, and 

not related to criminal charges^ 
Against this program the Demo-
crats also have objections. 

President Seeks Improvement 
The Senate Post Office and Civil 

Service Committee will conduct 
the investigation. Senator Olln 
Johnston of South Carolina is tha 
new chairman. Senator A. S-
(Mike) Monroney, a committe® 
member, said the figures the Com-
mission gives out are still meaning-
less. He wants subversive and dis-
loyalty cases clearly separated 
from security ones, that includa 
such "offenses" as loud talking, 
and disapproved behavior activi-
ties or associations. 

The loyalty program, under tha 
executive order, is attacked also 
on the ground it denies employees 
basic rights to presumption of in -
nocence and even disclosure of 
who the accusers are. 

President Eisenhower promisei 
to improve the loyalty and se-
curity program, but finds it diffi-
cult to devise a generally satis-
factory program. He also wants 
to forestall the effect of the in-
vestigation. 

Security Program Gives 
Employees All-Day Jitters 

MORTUARY CARETAKER 
LIST HAS 52 NAMES 

The NYC mortuary caretaker, 
grade 1, eligible list, containing 52 
names, will be estabUshed on 
Wednesday, January 12 by the 
Department of Personnel. The list 
will be at The LEADER office, 97 
Duane Street, Manhattan, Janu-
ary 12 to 19. 

• S H O P P E R S S E R V I C E 4 ; i I I D E • 
JANUARY SALE OF SALES 
SI.Il 'S i IIAI.I ' M.II 'H «l..-|« 

Two fur 4;:!.IIU 
JKliSMV SI.ITS !«»(• 
NVl.ON I -ANTIKS ll»i' 
NVI.ON ( i l )\\\S . . , iJ-.M).-, iinil 

G. M. C. STORES 
178 CHURCH STKEI;T 

Itot. Ki'ililc ,V Diiiiili' 
New York Cit.v 

Household l\ecessHiei 

I 'UKNiTLKlS l i l U S 
AT I ' l i K K S VOL CAN A r F U U D 

Furiiitiirr, iippliaiici's, gil'U, clotlthig. etc. 
(at real siivIiikk) Aluiiiciiml eiii|>lo.vre4 Sep 
» l t e . Kooili 4:8, 15 I'lirk liuw. CO 7-331)0. 

AISriQVES 

"For Budget Minded People" 
Original Lamps anc Baskets, 

Framing and Old Prints, 
Furniture 

TWIN SHOPS 
235 E. 56th St. PL 5-4221 

Gifts, Jenelry, ISoveltiet 

J A P A N F O L K C R A F T 
Nsw and UnusudI Folk C r j f t 
Jl ST AHUIVED FROM J A P A N 
Wuii't You Visit Our D I S ! I ! J . . 9 

172 West 4th St., NYC, OR 5-2385 

Salesmen aiileJ 

' 4 M E N 
I-11 new CallioUf Missiil, all v i i j i i i ter-
ritory, huint'diale connuiiiiioHJ. Be jm-
• o i l eiicoui'uKcU. TU 5 '.iSUl. 

I C . & H . F . i 
172-20 AUSTIN ST.i 

LI 4-9689 i 

Ladies' Suits andi 
Coats To Order: 
Expert Tailoring! 
and Alterations j 
on all Ladies' 

i Garments 

Upholiteriiig 

I'ets 

TKEFI fXlCH'S PET SHOP 
228 Fulton St.. N.Y.C. CO 7-4060 
ALL BREEDS OP PEDIGREED 
PUPPIES & A PULL LINE OP 

ACCESSORIES 

Paintinfis 

JAPANESE AKT 
NETSUKE—INRO--PA1NTINGS 

JOSEPH U. SEO 
166 MADISON AVE. TR 9-OUO 

Upholstering • New & Old 
Slip Covers • Draperies 

Made to order jout or our fabrics. Also 
travcrs rods, any lenmli, aiade to order 
and inslalled at reasonable prices. 

si'Kt iAL sAiJii a tvi!:i:KS o.nli 
Sufu; T w o CliuiK and fi Cushion Sliy Cov-
ers yua.UUi Formerly (135.00. 

f r e e eetiinatcs 

ANDREW FISCHER 
Open eveuiugs tul 6 H.M 

134 7tU Ava. S.. or. lOtli St.. CH 3-71&8 

Moving and Slorag* 

A sampling of 70 high-ranking 
U.S. employees shows they are 
growing more and more cautious 
about what they say and even in 
selecting what to read, and where 
to read It, lest they be Jeopardized 
in their jobs. 

That report was made by Dr. 
Marie Jahoda, who conducted a 
"climate-of-thought" study. She Is 
associate director of New York 
University's Research Center for 
Human Relations. 

The employees interviewed work 
in 12 agencies, including the 
Atomic Energy Commission, the 
Library of Congress and the Vet-
erans Administration. 

Self-Inspecting Questions 
Employees reported asking them-

selves questions like these: 
"If I subscribe to the Nation 

magazine, and have it sent to my 
home, should I take It to the of-
fice?" 

"Should I remove some contro-
versial books from my shelves 
when friends come into my home?" 

"Is that man crazy or just pro-
voking me when he wants to dis-
cuss admitting Red China into the 
United Nations?" 

Dr. Jahoda commented: "Gov-
ernment employees now watch 
what they say even over the lunch 
table." 

Her talk was part of a discus-
sion of "What Is the Security Sys-
tem Doing to Our Security?" 

REAL ESTATE 
BROOKLYN 

MACON ST. 
Near Howard Ave. 

2 story & basement, brown-
stone, 10 rms., 2 baths, steam 
heat, all vacant. $15,000. Cash* 
$2,000. 

H. ROBINS, Inc. 
« 962 Halsey St. Brooklyn k 
I G L . 5-4600 I 

I • » 
RETIRING? 

Come to Hollywood, Florida, 
friendly city of homes and 
sunshine — seven miles of 
public beach located 18 milei 
north of Miami. 

For information, write to 
LOUIS A. CHARNOW. 

Realtor, 
2037 Harrison St.. 

Hollywood, Fla. 

LOADS, pan loads all over USA. specialty 
Calil. and Florida. Special rales to CivU 
Service Workers. Doughboys. W A 7-8000. 

TOSCANO'3 NEW INSURED VANS 
$7 Kr. Flat Rate to All Points CY 8-2110 

TV Service—Today! 
1 0 " 
1 2 " 

1 6 " 

$17.95 
20.95 
21.95 

Picture Tubes, Full Year 
Warranty 

$ 9.95 17" 
11.95 19" 
16.95 20" 

luslallatioii 111 your Home f ; ) Ex tm 
rayiuents arranged. No money 

down! 1̂1 Prices Include Your Dud 
TV Repairs a t Low Pr ices 
BRONX — MANHATTAN 
BROOKLYN — QUEENS 

;al l BU 4 - 0 2 0 0 ^ h 

M\HI.\ J IMINKZ 
•nUKSSMAKKH—l iU inAL GOWNS 

All Kinds o ( Allcriilii ins—Rfasiinablp. 
50 WKST « a BT, N Y C T R 3 7184 

Mr. Fixit 

PANTS OR SKIRTS 
To uiat'Oi youi lackeu. SUU.UOU pattama 
Lawaoo I 'ailoruu * Weartni Co., 10S 
fultoD S t . corner Broadwaj. N . T A ( 1 
aUbi apt WOrtb 8-tiS17-8. 

I ' Y P E W R I T E R S l iENTED f o r C j »U SarTlce 
Exauis. We do deliver lo tbe Ezamiua 
tlun Uoonis. All makes. Easy terms. Add-
ins Ma.bines. Mimeograpbs. Luteroationil 
Typewriler Co.. '3-l(> E. Btlth Alii t-7UU0 
M. X. C. Ovea UU «;60 p.iu. 

POWER TV 
Usually Within the 

Hour -!- PARTS + 
LABOR. Minimum Per 
Home Call. Easy Pay-
ments Arranged. 9 A.ML 

TO MIDNIGHT 

GR 7-5391 - AL 4-5059 
Itlunliattan-ltroui-B'klyn-Uurcni ^ ^ 

HELP WANTED 

WOMEN: Earn part-time money 
at home, addressing envelopes 
(typing or longhand) for advertis-
ers. Mail $1 for Instruction Man-
ual telling how. (Money-back 
guarantee) Sterling. Dept. 707, 
Great Neck, N, Y. 

MOVING AND TRUCKING 
RUSSO BE. 2-2MI 

r : 

Where to Apply for Public Jobs 
S.—Second Regional Office, 0 8. Civil Service Ccmmisslonj 

641 Washington Street, New York 14, N. Y. (Manhattan). Hours 8:3(> 
to 5, Monday through Friday: closed Saturday. Tel. WAtkins 4-1000, 
Applications also obtainable at post offices except the New York N Y.. 
post office. ' • "* 

STATE—Room 2301 at 270 Broadway, New York 7. N. Y . TeL 
BArclay 7-1616; lobby of State Office Building, and 39 Columbia 
Street, Albany, N. Y.. Room 212. State Office Building, Buffalo 2. N. 
Hours 8-30 to 5, excepting Saturdays. 9 to 12. Also. Room 400 at 155 
West Main Street. Rochester, N. Y., Tuesdays. 9 to 5. All of foregoing 
applies also to exams for county Jobs. 

NYC—NYC Department of Personnel, 96 Duane Street, New York 
7, N. Y. (Manhattan) two blocks north of City Hall, just west ot 
Broadway, opposite the LEADER office. Hours 9 to 4, excepting Sat-
urday, 9 to 12. Tel. COrtlandt 7-8880. Any mail Intended for th® 
NYC Department of Personnel, should be addressed to 299 Broadway, 
New York 7. N. Y. 

NYC Education (Teaching Jobs Only)—Personnel Director. Board 
of Education. 110 Livingston Street. Brooklyn 2, N. Y. Hours 0 ta 
3:30; closed Saturdays. Tel. ULster 8-1000. 

NYC Travel Directions 
a,apld transit lines for reaching the U. 8., State and NYC Clvtt 

Service Commission offices in NYC follow: w v u 
State Civil Service Commission, NYC Civil Service Commission— 

iND trains A. C, D, AA or CC to Chambers Street; IRT Lexingtoi* 
Avenue line to Brooklyn Bridge; BMT Fourth Avenue local oa 
Brighton local to City Hall. »vt:uu« i o lw oc 

D. S. Civil Service Commission—IRT Seventh Avenut local t « 
Christopher Street station. 

Data on Applications by Hall 
Both the U. S. and the State issue application blanks and receive 

fUled-out forms by mall. In applying by mail for U. S. Jobs do not 
enclose return <3ostage. If applying for State Jobs, enclose 6-cen1l 
stamped, self-addressed 9-lnch or larger envelope. Both the U.S. and 
the State accept applications if postmarked not later than the closin* 
date. Because ot curtailed collections. NYC residents should actuaU* 
do their mailing no later than 8:30 P.M. to obtain » postmark ol 
that date. 

NYC does not issue blanks by mall or receive them by maU exoepl 
for nationwide tests and for professional, sclentlflo and admlnistratlv* 
tobs. and then only when the exam notice so states. 

The U. 8. charges no application fees. The State and Uw loca l 
Civil Service Commissions charge fees at rates fixed by-law. n 



> M E A L E S T A T E > 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

BROOKLYN LONG ISLAND LONG ISLAND LONG ISLAND 

G. I . ..'s 
LIVE RENT FREE 

Only $250 Cash 
Pays All 

Vacant 2 & 3 family 
houses. Your rental 
income pays all 
carrying charges & 
leaves a profit. Only 
1 mortgage for 25 
years at 4'/2% with 
payments at low as 
$75 monthly. 

NO CASH 
ON ANY 

1-FAMILY HOUSE 
Payments as low as 
$60 monthly. Good 
areas, clean build-
ings, oil steam. Va-
cant. Only 1 mort-
gage, 25 years at 
4 ' / 2 % . 
May be purchased 
by civilian with low 
down payment and 
long term mortgage. 

Peerless Realty 
577 Nostrand Ave. 
(Nr. Paciflc St.) 
SLocum 6-3340 

I LINCOLN PLACE f 
Near 8ih Avenue ? 

story & basement, brown-4 
• stone, 17 rms., 4 baths, heat, a l i i 
f vacant. Price $21,500. Cash® 
• $2,500. I 

) H. ROBINS, Inc. { 
0 9G3 Halsey St. Brooklyn a 

tGL. 5-4600 i 

i t * ^ ^ * * * * * * * * * * * * * * * * * * * * * 

1 SPECIAL HAPPY | 
NEW YEAR PARCELS 

NO CASH TO Gl's 
S. OZONE PARK 

Brick, attached, 1 family, 5 
rooms, garage, $10,990. 

JAMAICA 
Detached 1 family, B'i rooms, 
oil, 50 X 100 landscaped plot, 
$10,990. 

MAURER REALTY 
IRO-On l l i l fa idr A r e . 
OL 7-0' ;00 

Jamaica 
Opf l l 7 Dajr» 

LOW CASH G.l.'s 
S. OZONE PK. $13,400 
Detached 6'/2 rooms, I'/a bath 
oil heat, garage, 2 blocks shop-
ping and transportation, fin-
ished basement, laundry room. 
Excellent condition. No. 184. 

ST. ALBANS $10,500 
Detached 5 rooms, on one floor, 
newly decorated Inside and out, 
garage, many new extras. 2 
blocks shopping and transpor-
tation. No. 190. 

THOMAS F. MALONE 
117-07 SUPTHIN BLVD. 

JAMAICA, N. Y. 
JA 9-1345 

I t L V E r o i N T (2mi lr8 ncHt o t r a U l i o g u e ) 
LANMAR HOMES $16,990 

Brick buiifra'iow, wooded plot. 60x100 : 
Uvinff room, .i bcilrooniB, i l inctte & bit-
c l i fn, cusciiicnt windowB, pk.'etric range, 
roleniai i JUn)r furnace. Clowe to sehoole. 
I'liurclics anil b 'adjes . 1 block to Sunrise 
l l i l ibway. l innc'diate occupani-y. IJircctions; 
Montauk Hi?h\v;i.v to 1 block east o t Blue 
J'oirit trall ic litrlit, north iin Kennedy St. 
to O.akwooil and model, fK lueh ing : y-VIO^Il 
or Blue I 'o int 4 :!,S41.M. 

» * 
t DIRECT FROM OWNERS * 
* ALL VACANT % 
* FENIMORE ST. * 
:i!l2 Rooms, detached, driveway,^ 
* completely modern. Call f o r * 

* * 
$ terms. 
« HOWARD AVE. 
*Near Chauncey. 2 Family, brick, * 
2modern. Price $12,000. 
» ASHFORD ST. ^ 
jNear Glenmore. 2 Family,* 
Jsteam, oil, brick. $12,000. % 
» PATCHEN AVE. * 
J3 Family. $11,500. * 
£ U a n j S P E C I A L S aTa l lKU* to 01*. $ 
5 DON 'T W A I T A C i T O D A * J 

I CUMMINS REALTYI 
:jc Ask for Leonard Cuminins * 
> jc l » U a c U o a r a i SI. Urook l iB ,|c 

* PR. 4-6611 * 
^ O p m ttuoUaji 11 t « « £ 
>k :k * * * * * * * * * * * * * * * * * * * * * * * * 

I PARK PLACE J 
• Near Troy A 
A 2 story & basement, room.s, 21 
^baths, extra lavatory, steam-® 
•oil. Price $14,500. Cash $2,000.4 

) H. ROBINS, Inc. J 
« 963 Halsey St. Brooklyn A 
I GL. 5-4600 I 

Professional Building 
For Lease 

Doctors offices with living 
quarters. Ideal location on 
busy street. 
S. OZONE PK. $7,900 
Detached 5 room house, 
steam heat, lovely neighbor-
hood. G.I. $400 down. 
S. OZONE PK. $11,500 
2 family, 10 rooms, finished 
basement, 3 baths, oil heat, 
near everything. 

\ laree arlectton or other cliolce home* 
In all price ranges 

O P E N 7 D A Y S A W E E K 
Uorteaiset sud T e r m i Arranged 

DIPPEL 
115 .43 Sutphin Blvd. 

(Corner 115th Drive) 
OLympic 9-8561 

MOLLIS 
The best buy for the 

New Year! 
Love l y . piotureBquo brick bunitfc. 
low, located in beaut i fu l Ho l l i i . 
Styled In al l br ick. C o n i l i t l n i o ( 
• i s lii'-ge r o o m ' i w i th Ho l l ywood 
bath and extra l ava to ry ; finish-
f d baHfment wi th eom\)lete bar ; 
oi l heat w i th g l eaminr parquet 
floors. Complete ly detached on 
larife plot 40x100. A l l e x t r a i at 

$10,999 

Call Agent 
OL 7-4681 

FURNISHED APTS. 
White - Colored. 1 and 2 room 
RPts., beautifully furnished, kitch-
enettes, bathrooms, elevators. Kis-
met Arms Apartments, 57 Herki-
mer St., between Bedford and Nos-
trand, near 8th Ave. and Brighton 
lines. 

VACANT—ST. ALBANS 
$1,500 DOWN 

2 fani i iy ~ 10 rooms both floora ready 
f o r occupancy, uowly decorated, 2 
bulhs. :i kitchnns, ioparate entrances. 
2 KuraB^'S UiuehcU bus-. tiieiU, oil heat 
Excel lent con«lUion. Small carryiutf 
charge. 

C A L L OL 7-1635 

SACRIF ICE — LINCOLN PL. 
Legal 2-family brick, 11 rooms, 
oil steam. Perfect condition. $1500 
cash down, balance easy terms. 
C A L L OWNER SLocum 6-3340 

"Looking Inside," L E A D E R ' S 
weelily column of analysis and 
forecast, by H. J. Bernard. Head 

it regularly. 

EARLY 

1 9 5 5 Bargains 
Springfield Gardens 
I . i vc rent free in thie beau-
t i fu l two fami ly homo con-
nistine o t 5 room Uown and 
H rooms up with 2 bathf , 'J 
hitchcni), newly dceorati'il ia 
and out. Modern throurhol i t . 
t in larKc plot 40x1(10, easily 
wor th much mor e.A eteal at 

$12,500 

So. Ozone Pak. 
BARGAIN 

Here Is a beaut i fu l det.lched 
homo In reiiidential Ozono 
P a r k w i th three rooms up 
and three down, modera 
bath, iraras:e. finished base-
ment. I ' r lce only 

$9,000 

Addisleigh Pk. 
SPECIAL 

J.ooU thin special o v e r — 1 -
fa in i ly detached fl rooms, 
Ho l l ywood tile bath and 
• luiwer. finished basement 
w i th carabel bar, 1 car ga-
Time, plot 40.X100. Built t o 
last. ExclUKive renidentinl 
n('iE:hh<>rhoo<!. .vet only a f ew 
minutes f r om shop iAnj . Only 

$13,500 

Baisley Blvd. 
NEW 

6 l ove ly rooms, only three 
years old, built of ever last-
ing briclt w i th every luxuri-
<)Us ami modern convenieni-e. 
w i l h oil beat on 40x1011 
plot. Only 

$10,500 
F. II. A . 4 01 

MorlEiiges Arranged 

Arthur Watts, Jr. 
11'>-(S« l i s IMaee. St. A lban l 

J A 6-8269 
e A M to 7 PM Sun. 11 B PM 

G.l.'s $500 DOWN 
S. OZONE PK. $15,500 
2 family, solid brick, Hollywood 
colored tile bath, wood-burning 
fireplace. 3 finished rooms in 
basement. Sunken living room, 
English Colonial rafters, loads 
of other features. Small cash. 

ST. ALBANS $12,900 
1 family, 7 rooms, oil heat, 2 
car garage, large plot, newly 
decorated, a good buy. Act 
quickly. Small cash. 
SPRINGFIELD 
GARDENS $10,500 
1 family bungalow, modern tile 
bath and kitchen, lot 40 x 100, 
a steal at this price. Act quick-
ly. Small cash. 

MOLLIS & ST. ALBANS 
2 FAMILY HOMES PROM 

$12,700 UP 
1 FAMILY HOMES FROM 

$10,800 UP 
M A N l O T U K K S T O CHOOSE F H O U 

MALCOLM BROKERAGE 
106-57 New lorlt Blvd. 

Jamaica 5. N. V. 
RE, 9-0645 — JA. S-2716 

JANUARY BARGAINS 
ST. ALBANS $10,990 
Detached 6 room home, extra 
large plot, 1 car garage, auto-
matic heat, excellent neighbor-
hood. Lots of extras. 

S. OZONE PARK $12,900 
2 family, 6 rooms first floor, 4 
rooms second floor, oil unit, ga-
rage. First floor vacant. Nice lo-
cation—plenty extras. 

T u m t 01 Course 
M A N V CiOOD UUV8 

Jamaica tit. Albuus. So. Osone F^u'k 

CALL JA 6-0250 
The Goodwill Realty Co. 

WM. RICH 
U a Broiler tteal Estats 

108-43 New Vork Blvd. . Jauiaica, N .S . 

NEW YEAR SPECIALS 
PARKWAY GARDENS 

$7,900 
NO C A S H G. I. 

§1,500 Civilian 
Fu l l y dclachml nnd shlnt-led. 1 
fami ly , 5 overHized l-oomp, mod-
e m kitchen, fu l l b.n<cment. n i w 
oil-stcani hent, overs ized ga rnpc .— 
No . H I 

BAISLEY PARK 
$9,990 

NO C A S H G. I. 
§1,900 Civilian 

6 V j rooms, i) bodnmms. Rpa^l^^^ 
utiu-po flnioli, mod i rn kitoheo, ful l 
ba»««'nu>nt, ovn-sizrd gTitft^e, " 
}»IO«UB to aii convonuno 'S. — 
N o . H-55 

S. OZONE PAHK 
$8,900 

NO CASH G. I. 
$1,000 Civilian 

FiiHy ilc'tac'hcil ntul shintrhil. fl^i 
rnoniP, U bedrooms, hot ^^:lt('l• lua t . 
pr ivate rlrivcwa.v and Kai'Jifff. ' X -
l.ansion Jittic, qii lot i-csUb'ntial an-a. 
> o . Ii-40 

ST. ALBANS 
$10,900 

NO CASH G. I. 
$1,500 Civilian 

T>rta«'hoil bungalow stylo. -J Vi nvrp-
f i/ «d rooms, oi l-hot water hoalinir, 
ful l bas/'ninnt, modern kitchni aitd 
batl i , no X 100. landsrapid plot. 
Vin i'iis T o p Di 'awcr area. — 2 
No . B 103 

E - S ' S ' E - X 
143-01 Hillside Ave. 

JAMAICA, L.L 
Call for Detail Driving Directions — Open Every Day 

^ ^ ^ ^AX. 7-7900 A A A 

EXCLUSIVE HOMES in NASSAU&QUEENS 
HEMPSTEAD, VALLEY STREAM, ELMONT, LYNBROOK 

ST. ALBANS: Impressive detached solid brick house. Features 
6',2 extra large beautiful rooms, brand new oil burner, brick 
garage with new overhanging doors, 50 x 100 land- fr | M Q f l A 
scaped plot. Ideal location. Reduced to ^ l * t | T w W 
JAMAICA PARK: Near everything. Detached 7 rooms and sun 
porch, steam heat, 1 car garage. Cash and terms C O O A A 
arranged. Must be seen to be appreciated # W w 
BUSINESS PROPERTIES: Stores with Apartments. 
HILLSIDE GARDENS: 9 room brick ftl 1 ftflA 
(tailor sliop) 
HOLLIS: 9 room frame C I ft OftA 
(beauty parlor) ^ I W | T U w 

SMALL CASH AND MORTGAGES ARRANGED 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Evenings 

OLympia 8-2014 - 8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

1G8-18 Liberty Ave. Brokers Jamaica, N. Y. 

1"! 

NO CASH FOR Gl's 
LOW CASH FOR CIVILIANS 

SPRINGFIELD GARDENS 

$10,990 
Fi iHy i le ta 'hed 0 modern room®, pa-
rajfe, oil burner unit,exot' lk'»t« 'omU-
l ion, near everytliintr. Many extras. 

SPRINGFIELD GARDENS 
$12,990 

Modern fi love ly rooms, nnd poi-ch, 
•t Ox 100 plot, choico location on trce-
lineil street. Kxcel lent buy lor tiiiicU 

Several Desirable Unfurnisiied Apts. for Rent 
TOWN REALTY 

186-11 Merrick Blvd. Springfield Gardens, L.I. 
LAurelton 7-2500 — 2501 

1955 
FOR NEW HOMES 

FOR RESALE VALUES 
IN EVERY SECTION OF 
LOVELY LONG ISLAND 
1 & 2 FAMILY HOMES 

Corner Building Lots 

$1,000 up 
Stores with Apartments 

Reasonably Priced 

MORTGAGES ARRANGED 
Listings Wanted 

LEE ROY SMITH 
192-11 Linden Blvd., St, Albans 

LA 5-0033 JA 6-4592 

Questions answered on civil ser-
vice, Address Editor. The LEADER, 
97 Puaae Street. New York 7. N.Y. 

B U Y I N G A H O M E ? 
CONSULT 

R U B Y 0 . W I L L I A M S 
Specialist in 

1 & 2 
FAMILY HOMES 

IN QUEENS COUNTY 
MOST DESIRABLE 

INTERRACIAL 
AREAS 

OPEN DAILY 

R U B Y 0 . W I L L I A M S 
l lG-04 MERRICK RD. 

JAMAICA 

LA 8-3316 



Reduced Vet Preference 
On Way for U. S. Jobs 

WASHINGTON, Jan. 10—Limi-
tations on veteran preference in 
competition for U. S. jobs, appears 
certain. The Hoover Commission 
will make such a recommendation. 
The Eisenhower administration is 
reported to favor limitation. 

The Hoover Commission is ex-
pected to recommend that veteran 
preference should apply only to 
Jobs paying $7,500 or less, and that, 
where veteran prefei'ence is to 
remain applicable, it should be 
limited to five years after dis-
charge from the armed forces. 

Those who enter the armed 
forces after June 30, 1955, would 
be considered peacetime veterans, 
and not being war veterans, would 
be entitled to no preference for 
such service. June 30 is the date 
when the draft law expires. Presi-
dent Eisenhower wants the draft 
extended. He -has said nothing 
about extending veteran prefer-
ence to those who enter the armed 
forces after June 30. The draft law 

provides for the Inclusion of vet-
eran preference. 

MORE THAN HALF 
FAIL TRANSIT TEST 

Less than 50 per cent of the 
applicants for NYC power distri-
bution maintainer jobs with the 
Transit Authority pa.ssed the writ-
ten test, the Department of Per-
sonnel reports. Failures notices 
went out to 158. 

There were 355 candidates; 328 
•showed up for the written test on 
October 16, and 170 passed. The 
pass mark was 70 per cent. 

W O M A N ATTENDANT LIST 
The NYC attendant (women), 

grade 1, eligible list, with 1,282 
names, will be made public by 
the Department of Personnel on 
Wednesday, January 12. The list 
may be seen at The LEADER of-
fice, at 97 Duane Street, Manhat-
tan, two blocks north of City Hall, 
just west of Broadway, January 
12 to 18. 

For Coming City Court Attendant Test 
S T U D Y THE B O O K 

COURT ATTENDANT 
(Uniformed Court OfTicer) 
A N ARCO PUBLICATION 

Simple Study Material; Exam Questions and Answers 
To Help You Pass the Test. 

Price $2.50 

LEADER BOOK STORE 
97 Duane St., New York 7, N. Y. 

CIVIL SERVICE EMPLOYEES 
BUY AT VARIETY AND SAVEI 

F A M O U S 
DISCOUNT 

HOUSE 

V A R I E T Y 
FURNITURE CO. 

518 WEST 57th ST. NEW YORK 

SPECIAL 
> 2-PIEGE 
SOFA BED & CHAIR 

> 3-PIEGE 
BEDROOM SUITE 

'129 
'249 

VARIETY 
Furniture Company 

518 WEST 57th ST. NEW YORK 
OPEN EVENINGS BY APPOINTMENT 

Looking Inside 
(Continued from Page 5) 

were tried for Infraction of departmental ruies. The daily press gave 
considerable space to the charges. Accusations against public officials 
and public employees alike seem to make news. But complete vindi-
cation does not seem to be news. It is not a case of newspapers being 
hostile to public employees, for the same policy applies in nearly all 
other cases, except sensational court trials, in whiclj the public awaits 
the verdict with supposedly baited breath. 

The UFOA states that when a man pleads not guilty in a depart-
mental trial he should not be suspended. 

"In the American system of the administration of justice," say 
the fire officers, "a person is presumed innocent until proven guilty. 

"Our newspapers usually headline the suspension of a member of 
the department. Most persons seem to assume that, if a member 
of the department is suspended, he Is guilty. If the man is later ex-
onerated in a department trial, the result of the trial does not seem 
as sensational as the suspension, and there are no headlines. To his 
fellow-citizens and neighbors, the man is still 'guilty' because of his 
widely advertised suspension." 

The UFOA, with the permission of Fire Commissioner Eaward F. 
Cavanagh Jr., recently set a precedent by submitting a brief at a 
departmental trial on behalf of an accused officer. 

"We believe this precedent" says the UFOA, "embodies a right 
that should be enacted Into law." 

In other words, the right to which veterans are entitled is one to 
which non-veterans are equally entitled. That argument is so funda-
mentally sound that the discimination should be ended by an act of 
the 1955 State Legislature that started Its career last week. 

NYC Opens 
More Exams 
For Teachers 

The NYC Board of Education 
has announced license exams for 
teaching, psychological and ad-
ministrative jobs with City schools. 
Apply, until the dates given below, 
to the Board of Examiners, 110 
Livingston Street, Brooklyn 1, 
N. Y. 

Men and women are eligible in 
all the exams, except that certain 
trade specialties specify one sex 
only. 

February 21 is the last day to 
apply for teacher and substitute 
teacher in day high schools, for 
assignment to biological and chem-
ical subjects, and mechanical, 
structural and electrical subjects. 
Pay for regular teachers, $3,450 to 
$6,750; for substitutes, $3,450 to 
start. 

Apply until February 21 for 
teacher and substitute teachers in 
a wide range of shop subjects 
(trades) and technical subjects In 
the day high schools. Pay for regu-
lars, $3,450 to $6,750; for substi-
tutes, $3,450 to start. 

Psychology and Psychiatry 
The license exams in psychology 

and psychiatry, with salary and 
last day to apply indicated, are; 
school psychologist - in - training, 
$16.75 a day (March 4); school 
psychologist, $4,516 to $6,950 
(March 4); supervisor of school 
psychologists, $7,505 to $7,450 
(April 28); and school psychiatrist, 
$10,450 (April 22). 

License exams will also be given 
for principal of a day high school, 
and for principal of a vocational 
high school. Salary ranges In both 
titles, $11,500 to $13,450. 

I . i ; ( i .\L N O T I C E 

This Week Special 
Ap*x VaeuHm Cleaner 

C a n l i U r Type 
List Price $89.95 

Nov^ $34.75 
Super Chef Broll-9u>ek 

Regular $79.95 

Now $44.95 
REFRIGERATORS 

RADIOS 
TELEVISIONS 

WASHING MACHINES 
RANGES 

PHONOGRAPHS 
AIR CONDITIONERS 

DRYERS —IRONERS 
VACUUM CLEANERS 

TOASTERS 
PRESSURE COOKERS 

ROTISSERIES 
STEAM IRONS 

SCHICK RAZORS 
HOUEHOLD WARES 

KITCHEN CABINETS 
ETC. 

Free Deliver/ In the 5 Bores 

J. EIS & SONS 
APPLIANCE CENTER 

105-7 First Ave. (Bet. 6 & 7 Sts.) 
New York City 
GR 5-2325-6-7-8 

Closed Sat. — Open Sun. 

C I T A T I O N r 3T:;(P. 1!I54 T H K P E O P L E OF 
T H E S T A T K OF N E W Y O R K 1)Y T H E 
G l l A C E OF CiOI) F H K E A N D I N D E P E N D -
E N T , T o A N N A I ' A I ' A D O I ' O L L O , THEO-
D O R E GIASE.MIS Ihe next o t kin anil 
heirs at l aw o ( JOHN U I A S K M I S , dcccaseU. 
Bend ffi-ceting. 

WhcreiiK, L 'HRVS C. D E M E T R I A D I 9 , 
who resides a l :;.">-45 ISOlh St., Jaekson 
Heigl i t , Bornush of Queens, the City ot 
N e w Y o r k , has lately applied to the Slir-
ros:ate'3 Court of our County ot N e w Y'ork 
to have a certain instrument In writintr 
bearinff date the 3rd day ot January 1JI.'>1 
relatinif to botl i real an.! piM-sonal proper ly , 
duly proved as the last wi l l and testament 
of JOHN GIASKMTS, deeeased, who was 
at the t ime of his death a resident ot 
the City of N e w York , the County o l New-
Y o r k . 

There fo re , you and each of you are 
cited to show cause be fore the Surrog'ate'fl 
Court ot our Count.v of New Yo rk , at the 
Ha l l of Records in the Coiui ly o t N e w 
Y o r k , on tho 18th day of February , one 
thousand nine hundred and fltty-fivc. at 
hal f -past ten o 'c lock in the fo renoon of 
that day, why the said w i l l and testament 
should not be admitted to i irobato as a 
w i l l of real land personal proi ierty. 

l a test imony whereo f , we have caused 
Ihe seal o t the Surrogate 's Court 
of the said County of New Y o r k 
to be hereunto alf ixed. Witness. 

( L . 9 . ) Honorable Georffe Frankenthaler . 
Svirrosate of our said County of 
N e w York , at said county, the 
;ird day of January in the year 
of our Lord one thousand nine 
hundred and f l f t y flive. 

P H I L I P A . DONAHT IE 
Clerk of the Surrogate 's Court 

T h e undersiffned have filed a Certif i-
cate of L im i t ed Partnei-ship. in pursllaiu-o 
o t I » 1 of the Partnership L a w of N . Y. 
wi th the County Clerk f o r N . Y . County, 
settinic f o r th tho f o rmat i on e f f ec t i ve Jan. 
1, IB.'iS of a L imi ted Par lnership to en-
ffaffo in the general eeeurit ies and broker-
age business under the name of F . S. 
M O S E L E Y & C O M P A N Y w i th its principal 
ofl lco at BO Cons-ress St.. Boston. Mass,, 
and a N e w Y o r k oltiee at 1+ Wa l l St.. 
N . Y . City. T l ie term of the partnershii* is 
t w o years to De f . . t l , l itSO. T h e names 
and addresses of the L imited Partners are 
Neal Rantoi i l . (!0 West St.. Bever ly Farms . 
Mass., and Ar thur Per ry . Pegan Lane , 
Dover , Mass. T h e contr ibutions of the 
L imi ted Partners are to be returned at 
the expirat ion ot the tei-m o f the partner-
ship except that in Ihe event of Ihe death 
of I . ini i led I 'ar tner Perry , 1 of his con-
tr ibution is to be returned 3 monlhs there-
a f ter , another 1 / y at the expirat ion of 0 
monlhs f r om his death and the balance 
at tho expirat ion of I ' l niontha f r om the 
date of his death, eubjeet to compl iance 
by his representatives or trustees wi th his 
commi lmen t in respect of eontributinir 
$50.00t) as l imited capital to continuing 
or successor partnersips. Ne i ther L im i t ed 
Par tner has made any agreement to make 
addit ional contributions, has any r ight 
to demand or receive i ) roperty o ther than 
cash in return f o r hia contr ibution, or 
any r ight to substitute an aasingee other 
than Ilia execiitori ' , ai lministrators or tho 
trustees under his wi l l . Tho share of 
pro f i ts or other compensation to which 
each L im i t ed Parner is I 'ntitled Is Interest 
a l the rate of 6 % per annum pa.vable 
( luarterly on his contr ibul ion. Addi t ional 
L im i t ed Partners may be aihnitted. There 
is no priority of any one L im i t ed Partner 
ove r other L imi ted Partners. The remain-
ing general i^artners may continue the 
business on the death, ret irement or in-
sanity of a general partner during and 
throughout tho term of the Partnership. 
Jon O. Stubbs, Bli(» Cay St., Weatwooi l . 
Mass.: Harry C. Robbins, « a Mostyn St,, 
Swanipscol t , Mass, : M a x O. Whi t ing , (!1 
Beacon St., Boston, Mass. ; Warren D, 
Arnold, BO Glenoe R d „ Brookl ine, Mass, ; 
Chai ies C. Auehincloss, l ! : o 70th S t „ 
N e w Y o r k . N , Y , ; W i l l i am Bayne, Brook-
v i l l e , N , Y . ; Howard M . Dlscoe, J r „ 70 
Laurel Rd., Brookl ine, Mass. : Freder ick C. 
l lraun. Jr.. S7 Red Oak PI., Massarieciua, 
L . I.. N . Y . ; W . El lery Bright, Jr., 14 Al -
goniuUn R<l.r Worcester, Miuis.: Rodney W , 
Brown, Bancro f t Rd., Andoyer . Mas » . ; 
A r thur A . Browne, 0118 Spring Hi l l Rd., 
Indianapol is, Ind.; K. Wadswor th Busk, 
Lowe l l Rd.. Concord, Mass.; Charles Cutler , 
H80 L a k e Shore Dr.. Chicago, 111,: Chartes 
M. Enders, H Peter Cooper Rd., N e w Y o r k , 
N . Y , : Harold Q, Laun, l a i O As tor St., 
Chicago, I I I , ; Preston J. MeNur len . ao.lB 
Ueechwood Ave. . Wi lmet te . 111.: Ben; P .P. 
Moseley, Sprng St., Ipswich, Mass. ; A r thur 
Perry , Jr., Spencer Brook Kd., Concord, 
Mass, ; Joseph A, Uichaidson. S08 Wine low 
R d „ Waban, Mass.; Henry B, Rising, B3 
Huiulreds Circli-, Wel les ley Hills, Mass,: 
Richard K, Thorndike, 14S Va l ley S I . 
Bever ly Farms. Mass,; E inea l J, Woe l l e l , 
i buuimik St., i 'eubuOy, Mas* . 

O'LEAHY RE-ELECTED 
KERRYMEN'S PRESIDENT 

The Kerrymen's Protective and 
Benevolent Association re-elected 
Denis P. O'Leary as president. 
Other officers: Michael J. O'Con-
nell, vice president; James C. 
O'Leary. recording secretary; John 
J. O'Connell, financial secretary 
and treasurer; and John Curran, 
warden. James O'Keefe, Michael 
White and MiChael O'Connell com-
pri.se the board of trustee.s, and 
John J. Plynn. John McElligott 
and Kevin Coffey, the board of 
audit. 

The association will hold a 
dance on Saturday evenins. Jan';-
arv 15 at the Manhattan Center, 
NYC. 

I .KOAI . NOT ICE 

E H X E K T . W l f . l . V — s r P P I . E M E N T A r i 
C I T A T I O N . — P 1!l.->+ — T H K P K I ) . 
P I .E OF T H K S T A T E OF N E W Y O R K TiV 
T H K ( ; U \ C K OF c o n F R E E A N D TND'O. 
I ' K N D K N T . T O : R f D O L F D K H N E R T , ,U) . 
I I A N N K HKMM.VNN, M A U G A U V . T E K E S H . 
L K R . Ihe nexl of l;in anil h'^irs al l aw o t 
W I I . L Y D E H N E K T . deeeased. send gree t , 
ins : 

W I I E I I E A ? , S .\ :MrEL C O N R A D COHETT, 
who l;,"siili's ;tt .">'̂ ) West End Avenue, the 
City of New Yoi-k. has late ly applii'd In 
the Surrogat'.^'8 Court of (JUr County o t 
Ni'W Y o r k to have a certain inst-ninent 
in wr i t ing bc.-irin;,' date July 10, I f l o ' ^ re-
lat ing to both real and personal p roper l y , 
iluly proved as Ihe last wi l l anil teslEmient 
of W I L L Y D E H N K R T , decc.ased. who w a l 
al Ihe t ime ot his death ;i resident of 
West RSth S l r i e t . the County of Nevr 
Yo rk , 

T H E R E F O R E , you and each of you aro 
f i l e d to show cause be f o r e the Surrogate 's 
( !ourt of otir County of N e w Yor l : . at Ihe 
Hal ' o f Records in the County of N e w 
York , on tho lOth day of February , ona 
thousand nino hundred aiul f i f t y - l i ve , at 
half-naBl te.-i o'l 'Ioi'k in l l ie forenoon o f 
that d.ay. why the said w i l l and testament 
should not be ai imil led to i i robale as a 
wi l l of real :ui(l itcrsonal property . 

I N T E S T I M O N Y W H K R E O F we b a v » 
causc.t ttie seal of Ihe Surro-
gate 's Court of Ihe said Count.r 
of N e w Yo rk to be hereunto a f -
tlxeit \\ ITNESS . HONORABI .F l 

( L . S . ) W I t . L I A M T. C O L L I N S . Sur : o . 
g:ite of our said County of N e w 
"^'ork, al said county, the HHtll 
day of Dceeniber, in Ihe year 
of our T.ord one lhou?aiid nin9 
bimdi-ed 'inil fifty-four. 

PH1 I , I P A . n O N A I U E. 
Clerk ot the Surrogate 's Court , 

D U n U C H . A M E L I A . — C I T A T I O N . — 
T H E P E O P L E OF T H E S T A T E OF N E W 
Y O R K . By the Cbace of Cod Free ;ind I n . 
4lependent, T O : Raymond A . Dubueh (i lea-
ignated in W i l l as Raymond Dubueh I : 
Mi ldred Sarah Dubueh (dcsignuted in W i l l 
as Mi ldred Dubueh) : Jo A n n e M a r g a r e t 
S m i t h : T e r r y L a w r e n c e Smith (an i n f a n t 
under 14 years of a g e ) : Becky Jo Smi th 
(an i n f an t under 14 years of a g e ) : Joyce 
Mi ldred (G lun t ) R e n o : Michael L e e Ghn i t 
(an i n f an t under 14 years of a g e ) : J o i m 
Randolph MeAus lnnd ; Randolph Nea l Me l -
v i l l e McAus land (an i n f an t over 14 years 
of age l : John Nea l McAus land (an i n f a n t 
over 14 years of a g e ) : L inda McAus land 
(an in f an t over 14 years of a g e ) : Rober t 
A n d r e w M c A u s l a n d : Roger G. McAus lan i l 
(an i n f a n t under 14 years of ae l and 
Rober t Hunter McAus land, also known aa 
Rober t Hunter L ew i s ( an i n f an t over 14 
years of a g e ) , being the persons interest-U 

creditors, legatees, devisees, bencfr- i-
aries, distributees, or otherwise, in f i a 
Esta te of Ame l i a Dubueh, Deceased, w h o 
at the t ime of her death was a resident o f 
the County and State of N e w Yo rk , S E N D 
G R E E T I N G : 

Upon the pet i t ion of T h e Hanove r Bank 
( f o r m e r l y known as Centra l Hanover . Hank 
and Trust Company ) , a domestic corpora-
tion, hav ing its pr inc ipal office at 70 Broad-
way , Borough of Manhat tan, Ci ty , County 
and State of N e w Y o r k , as Surv i v ing T r u s -
tee, and the Bank of T h e Manhat tan C o m -
pany, a domestic corporat ion, hav ing i t s 
pr inc ipa l off ice at 40 W a l l Street, Borough 
of Manhat tan , Ci ty , County and State o f 
N e w Y o r k , as Executor of the Las t W i l l 
and Tes tament of F letcher L . Gil l , a De-
ceased Trustee of the Trust created pur -
suant to Pa rag raph " F I F T H " ot the I.aslj 
W i l l and Tes tament of A m e l i a Dubueh, 
Deceased ;— 

Y O U and each of you are hereby c i ted 
t o show cause be f o r e the Surrogate 's Court 
of N e w Y o r k County, held at tlie Ha l l o f 
Records in the County of N e w Yo rk on 
the 15th day o t February , 1955, at 10:30 
o'clock in the forenoon of that day : — 

1. W h y the intermediate account o t pro-
ceedings of T l i e Hanove r Bank ( f o r m e r l y 
known as Centra l Hanove r Bank A n d 
T rus t Company ) , aa Surv i v ing Trustee o f 
the T rus t c r j a t ed under P a r a g r a p h 
" F I F T H " of the Las t W i l l and Tes t amen t 
of Ame l i a Dubueh, Deceased, cover ing tha 
per iod f r o m July 20, 1950 to A p r i l 26. 1958 
should not be judic ia l ly aettted and w h y 
said Surv i v ing Truatee should not be dis-
charged of and f r o m all l iabi l i ty responsi-
b i l i ty and accountabi l i ty as to its acts aa 
s u c h ' S u r v i v i n g Trustee dur ing the perioi l 
accounted f o r he re in ; 

2. W h y the final account of proceed ing* 
of Bank of T h e Manhat tan Company as 
Executor of the L a s t W i l l and Tes tament 
o f F letcher L . Gil l , a Deceased Trustee o t 
the T rus t created under P a r a g r a p h 
" F I F T H " of the Las t W i l l and Tes tament 
of A m e l i a Dubueh, Deceased, cover ing tha 
period f r o m July 20, 1950 to A p r i l 26, 1953 
should not be judic ia l ly settled and w h y 
said Executor should not be discharged o t 
and f r o m all l iabi l i ty , responsibi l i ty ami 
accountabi l i ty aa to the acts of said 
F letcher L . Gill as Trustee as a foresa id 
dur ing the period accounted f o r here in ; 

3. W h y the commissions of the said 
Truateea as set f o r th in Schedule " K " o t 
the account ahould not be p a i d ; 

4. W h y the fees of R i ege lman, Strasser 
& Spiege lberg f o r legal services rendered to 
the Trustees in connect ion wi th this ac-
count ing proceeding should not be Axed 
and determined in the sum of 1750.; 

6. W ^ y the costs and disbursements o t 
R i ege lman. Straaaer & Spiege lberg as taxed 
in this proceeding should not be pa id ; and 

6. W h y 8uch other and fu r the r rel ief as 
to the Court may seem just and proper 
ahould nut be granted. 

I N T E S T I M O N Y W H E R E O F , we h u v « 
caused tho seal of the Surro-
gate ' s Court of tha said County 
of N e w Yo rk to be hereunto a f -
fixed. W I T N E S S I I O N O U A B L H 

[ L . 3 . ] W i l l i a m T . Coll ins, a Surroga te 
of our said County, at the County 
of N e w Yo rk , the 2;ird day o f 
December in the year of our I .ord 
One Thousand N i n e Hundred and 
I ' i f t y -Four , 

j l - r u P I l l L l P A . D O N A H U l ' , , 
C lerk ul the tiitiLugtWi Cuuct 



12 Suspended 
For Po itical 
Activities 

WASHINGTON, Jan. 10—The 
TJ. S. Civil Service Commission 
lound that 12 employees and 
former employees of the Rochest-
er, N. Y. Post Office engaged in 
political activities in 1952. The 
Commission charged them with 
violation of v.he Ha'ch Act and 
has imposed suspensions ranging 
from 90 days to six months. 
Eleven others were exonerated. 

Included among the 12 were 
three holding supervisory jobs. 
They are William B. Attridge, as-
sistant mall superintendent; John 
F. McOuire, former assistant post-
master; and David H. Moore, then 
foreman of the carrier section. All 
were found guilty of selling tickets 
to a political dinner. Mr. Attridge 
was given six months' suspension, 
the heaviest penalty. The Com-
mission ordered Mr. McGuire sus-
pended for 100 days and Mr. 
Moore for 90. 

Committeemen Suspended 
Eight others were found guilty 

of serving as party committeemen 
•while holding part-time po-stal 
employment, and were suspended 
for 90 days. They are John P. 
Lyons, William J. Heim, Daniel P. 
Casey, Everett E. Carr, Andrew 
Carpeno, Philip J. McMahon, 
Louis Mazzola and Charles Petra-
lis. Mr. Carpeno is no longer in 
Federal employ. 

Another employee, Nicholas Del 
Conte, was charged with having 
president of a party ward organi-
zation while holding postal em-
ployment. He was suspended for 
80 days. 

Apply Nov/ for State Clerical Jobs; 
First Nev/s of Requirements, Pass Mark 
The annual series of clerical ex-

ams for jobs with State depart-
ments and agencies, throughout 
the State, is now open for receipt 
of applications. 

The series, called beginning of-
fice worker, is exam No. 0333. 

Jobs in four general categories 
will be filled: clerk, account clerk, 
statistics clerk, and file clerk. 

Starting salary is $2,320, $44.60 
a week. There are live annual pay 
inci-eases up to a maximum of 
$3,040, $58.46 a week. Promotion 
opportunities to higher-paying 
Jobs are open to all clerks. 

No Experience Required 
There are no minimum educa-

tional or experience requirements. 
Candidates must be U. S. citizens, 
and legal residents of New York 
State since March 26, 1954. 

There are no specific age limits, 
except as provided by law. Mini-
mum age is 18, except for high 
school graduates; maximum 70, 
the compulsory retirement age in 
State service. 

About 1,500 jobs will be filled. 
Most vacancies are in Albany; 
some are in State institutions. 
State parks. State schools, and 
State offices throughout the State. 
Relatively few vacancies will be 
in NYC. 

The eligible list will be Issued no 
later than early September, and 
appointments will be made soon 
thereafter, said the State Civil 
Service Commission. 

Candidates may compete in any 
one or more of the categories. Only 
those candidates will be consid-
ered for clerk or for file clerk jobs 
who, when filling out their identi-
fication sheets on the day of the 

EXAMS NOW OPEN 
STATE 

Promotion 
(Continued from Page 9) 

G-2 or higher, or now allocated 
to R-3 or higher. Fee $2. (Friday. 
February 4.) 

9915. PRINCIPLE MAIL AND 
SUPPLY CLERK (Prom.), Divi-
sion of Employment, Department 
of Labor, $3,540 to $4,490. One 
year as senior mail and supply 
clerk. Pee $3. (Friday, January 
21). 

COUNTY A N D VILLAGE 
Open-Cumpetitive 

Candidates must be U. S. citi-
zens and residents of the locality 
mentioned, unless otherwise indi-
cated. Apply to offices of t!ie State 
Civil Service Dep.-.rtnient, in NYC, 
Albany and Buffalo. u'i!c.ss another 
address is given. Last iU.y to file 
applications appears at end of 
each notice. 

0614. ENGINEER ASSISTANT, 
Erie County, $2,710 to $3,510. (Fri-
day, February 4.) 

0615. SENIOR ENGINEER AS-
SISTANT, Erie County. $3,140 to 
$4,040. (Friday, February 4.) 

0616. PRINCIPAL ENGINEER 
ASSISTANT, Erie County. $3,690 
to $4,730. (Friday, February 4.) 

0617. POLICE PATROLMAN, 
Villages of Ticonderoga ($1.34 an 
hour), Keeseville ($45 a week) and 
Lake Placid ($57.75 a week), Essex 
County. (Friday, February 4.) 

0618. POLICE PATROLMAN, 
Village of Groton, Tompkins Coun-
ty, $65 a week, (Friday, February 
4.) 

0619. JUNIOR ENGINEERING 
AID, Westchester County, $2,695 
to $3,295. (Friday, February 4.) 

0620. JUNIOR ENGINEERING 
AID, Village of Scarsdale, West-
chester County, $4,088. (Friday, 
February 4.) 

C021. SENIOR ENGINEERING 
AID. Westchester County, $3,375 
to $4,155. (Friday, February 4.) 

0C22. TABULATING MACHINE 
OPERATOR, Erie County, $2,900 
to $3,720. (Friday, February 4.) 

0623, FILTER PLANT OPERA-
TOR, Village of Westfleld, Chau-
tauqua County, $1.50 an hour. 
(Friday. February 4.) 

0632. TABULATING MACHINE 
OPERATOR. Westchester County, 
$3,015 to $3,915, (Friday, February 
4 . ) 

0435. JUNIOR ENGINEERING 
AID, Town of Cheektowaga, Erie 
County, $3,500. (Friday, February 
4.) 

0517. SENIOR PUBLIC HEALTH 
ENGINEER, Tompkins County, 
$7,000 to $8,000. (Friday. January 
21) . 

0600. SENIOR PUBLIC HEALTH 
ENGINEER, Chautauqua County, 
$6,204 to $7,454. (Friday, January 
2 1 ) . 

0611. J U N I O R PERSONNEL 
TECHNICIAN, Department of 
Personnel, Westchester County, 
$3,480 to $4,440. (Friday, January 
2 1 ) . 

0613. PARKING METER RE-
PAIRMAN. Village of Liberty, Sul-
livan County, $3,830. (Friday, 
January 21). 

114. MORTGAGE TAX CLERK, 
Orange County, $2,700 to $2,900. 
Apply to Orange County Civil Ser-
vice Commission, County Building, 
Go.shen, N. Y. (Wednesday, Jan-
uary 12). 

115. JANITOR. Board of Super-
visors, Orange County, $2,500 to 
$2,700. Apply to Orange County 
Civil Service Commission, County 
Building, Goshen, N. Y. (Wednes-
day. January 12). 

231. JUNIOR PUBLIC HEALTH 
ENGINEER. Suffolk County, $4,850 
to $6,050. Open to all qualified 
State residents. Apply to Suffolk 
County Civil Service Commission, 
Riverhead, N. Y. (Wednesday, Feb-
ruary 9). 

0636. POLICE PATROL MAN. 
Towns and Villages, Rockland 
County. Entrance salaries vary de-
pendlnar on locality. (Friday, Feb-
ruary 4). 

COUNTY A N D VILLAGE 
Promotion 

Candidates must be present, 
qualified employees of the depart-
ment mentioned. Last day to apply 
given at end of each notice. 

9485. SENIOR ENGINEERING 
AIDE (Prom.). Department of 
Public Works, Westchester County, 
$3,375 to $4,155. (Friday, February 
4.) 

9486. TABULATING MACHINE 
OPERATOR (Prom.), Department 
of Public Welfare, Westchester 
County, $3,015 to $3,815. (Friday, 
February 4.) 

9487. JUNIOR CIVIL ENGI -
NEER (Prom.), Department of 
Public Works, Westchester Coun-
ty, $3,855 to $4,955. (Friday, Feb-
ruary 4.) 

9488. ASSISTANT CIVIL ENGI -
NEER (Prom.), Department of 
Public Works, Westchester County, 
$5,135 to $6,535. (Friday, February 
4.) 

PAID FIREMAN BETTER NOT 
BE A VOLUNTEER ONE, TOO 

ALBANY, Jan. 10 — It is doubt-
ful whether a paid fireman em-
ployed by a fire district may at 
the same time continue his mem-
bership as a volunteer fireman in 
a volunteer fire company serving 
the district, ruled former Attorney 
General Nathaniel L. Goldstein in 
h i s l a x t m o n t h I n n f f i r . f l . 

written test, indicate they would 
be willing to work as clerks or as 
file clerks. All candidates will be 
considered for the two other posi-
tions. 

Appointment of a candidate to 
any position will remove his name 
from all lists. 

Specialties Included 
Appointment from the clerk op-

tion may also be made to office 
machine operator jobs in the fol-
lowing specialties: addressograph, 
blueprinter, mimeograph, offset 
printing, photocopying, printing, 
and tabulating. Because the blue-
printer specialty may require lift-
ing of heavy blueprint rolls and 
machine parts, men only will be 
appointed to these jobs. 

Appointments from the account 
clerk option may al.so be made to 
positions of audit clerk and book-
keeping machine operator. The 
starting salary of bookkeeping 
machine operator is $2,450. There 
are five annual pay raises, to a 
maximum of $3,190. 

Appointments from the statis-
tics clerk option may also be made 
to actuarial clerk and office ma-
chine operator (calculating-key 
set). 

All candidates will take the 
same written test, on Saturday, 
March 26, which will include al-
phabetization, name and address 
checking, vocabulary, reading com-
prehension, arithmetic and table 
interpretation. The various sub-
jects will have different weights for 
different examination options. The 
exam will last about two hours. 
The pass mark is 75 per cent. 

Candidates for file clerk will be 
able to obtain good scores without 
answering the more difQcult arith-
metic and table Interpretation 
questions, the State Civil Service 
Department advises. 

Applicants whose religious be-
liefs prevent their taking exams 
before sundown, and physically-
handicapped candidates who re-
quire special exam facilities, will 
be accommodated at special exams. 

Exam Centers 
The written test will be held at 

exams centers throughout the 
State. In NYC, Albany. Albion, 
Amsterdam, Auburn, Babylon, 
Batavia. Binghamton, Brentwood, 
Buffalo, Cairo, Catskill, Chatham, 
Cobleskill, Coxsackie, Dannemora. 
Dover Plains. Dunkirk, Eiizabeth-
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E YMCA Evening School E 
= IS W . G3rd St.. New York «3, N .S . E 

E BNdlcott 2-8II7 S 
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LEARN IBM KEYPUNCH Nos. 
016, 024, and 031, Veriferies, Sort-
ers, Duplicators, Etc. Monitor 
switch board, Typing, Comp-
tometer operation, EC Bookkeep-
ing and Typing, etc. Dorothy E. 
Kane School, 11 W. 42nd St. W L 
7-2318-9. 

1955 U. S. GOV'T JOBS! Men-
Women. 18-55. Start high as 
$350.00 month. Qualify N O W ! 
23,000 jobs open. Experience often 
unnecessary. Get FREE 36-page 
book showing jobs, salaries, re-
quirements, sample tests. WRITE : 
Franklin Institute. Dept. A-17, 
Rochester, N. Y. 

Sadie Brown tayt:' 

t VETERANS 
and CIVILIANS 

tun |>i'H)(ure for Buccesiiful 
Buslnei^tt CHn'ers. Diiy or Kvv i i in f . 

• U S I N E S S A D M I N I S T R A T I O N 
E X E C U T I V E S E C R E T A R I A L 

w U b 8i>eeiulizt:lion in Sulcttiimntihlp. 
\ilvertlKiili:, Mert'liaiicllsliig, 

Kelttiliiie, Fiiiuiife, Miinufiii'turlns, 
Budlo uiiU TclavUloii. etc. 

HIGH SCHOOL 
e q v i v A i j ' i N t V DIPLOMA 

Come In uixJ §ve me perMoimlly. I will 
Advitie and giildf yuii. No obliKUtluii. 

COLLEGIATE 
BUSINESS INSTITUTE 

•voi MailUoii M r I.YJ Sl.l |'L B-HfJV 

town, Elmira, Fillmore, Gcneseo, 
Geneva, Glens Falls, Gowanda, 
Hoosick Falls, Hornell, Hud.son, 
Huntington, Ilion, Ithaca, James-
town, Johnstown, Kingston, Lock-
port, Malone, Middletown, Mineola, 
Monticello, Newburgh, Norwich, 
Nyack, Ogdensburg, Olean, One-
onta, 0.ssining, Oswego, Plattsburg, 
Potsdam, Poughkeepsle, Riverhead, 
Rochester, Rome, Saranac Lake, 
Saratoga, Schenectady, Syracuse, 
Troy, Utica, Warsaw, Warwick, 
Watertown, White Plains and 
Whitehall. 

The exam centers in NYC are: 
Stuyvesant, George Washington, 
Seward Park and Charles Evans 
Hughes High Schools, Manhattan; 
Roosevelt High School, the Bronx, 
and Brooklyn Technical High 
School, Brooklyn. 

Where to Apply 
Application forms may be ob-

A Special Combination Course 
PBX in Monitor Switchboard and 
typewriting at a very moderate 
rate. Dorothy E. Kane School, 11 
West 42nd St., W I 7-7127. 

Asst. Meoh. C iv i l Kncli ieer BIiIr Conut 
Jr Civ i l . Mech. Elcotr ieal Engrincer 

Supt Blilg Const Hoiler IilBprt'tor 
Jp. A r c h i l e f t Insp C.'irii & Ma.=>niy 
Custodian Knyr Foreman-Proni 
Mar ine Engineer Transit Exams 

LICENSE PREPARATION 
K E K K I ( i E R . \ T I 0 N OI 'ER.ATOR 

ST/VT IONARV K X f i l N K K K 
S I A S T K R B L E C T R K I . A N 

P r o f . Enirr. Aroh. Surveyr . Por tab le Ene. 
P R A F T I N G — D E S I G N — M A T H E M A T U S 

MONDELL INSTITUTE 
230 W . 4 U t Her. T r ib . BMr . W I 7-20S0 

Dranches B ron i , Bli lyn & .lamalea 
Over 40 years P i epar ing Tl ioneands f o r 

C iv i l Service, Engrg. & Llcensn Exams 

Do You Need A 
t High School Diploma? 

(EquIv<I«ncy) 

F o r P e r i o n a i S a t i i f a c t l o n 

F o r J o b P r o m e t i e n 

F o r A d d i t i o n a l E d u c a t i o n 

: TRY THE "Y" PLAN 
• C O A C H I N e COURSE 
• FOR MEN AND WOMEN 
• SMALL CLASSES 
• SVISIT A CLASS FREE 
• START ANYTIE 

$ 3 5 TOTAL COST $ 3 5 ^ 
•4 

t Y M C A EVENING S C H O O L ^ 
15 W e i t 43rd St., N*w York 23, N . Y. ^ 

TEL: ENdlcotf 2-8117 4 

•MAAAAAAAAAAAAAAAAAAAAAA^ 

Prepare to Pass 
Physical Tests 

for 

Patrolman 
Expert Instructors 

Required Equipment 
Available In specially 

Reserved Gym 
8 a.m. to 10 p.m. Weekdays 

Central YMCA 
55 Hanson PL Brooklyn 

T w o m l n u t e i f r o m a l l S u b w a y 

l i n « « a t F l a t b u i h A v t . a n d L . I .R .R . 

Phone St. 3-7000 

tained, in per.son or by repre.sen-
tative, from offices of the State 
Civil Service Department: Room 
2301, at 270 Broadway, Manhat-
tan, corner Chambers Street: street 
floor. State Office Building, Al-
bany; Room 212, State Office 
Building, Buffalo; and Room 400, 
at 155 West Main Street, Roches-
ter <on Mondays and Tuesdays 
only in Rochester). Send mail re-
quests for applications to the State 
Civil Service Department. State 
Office Building, Albany 1, N. Y. 

Pilled-out forms must be re-
turned to the department by Mon-
day. February 14, accompanied by 
a $2 application fee. 

I H 
Advertising Desisn • Chemical 

Electrical • Mechanical 
Medical Lab • Construction 

Industrial Distribution • Dental lab 
Hotel • Retail • Photography 

Advertising Production Management 
REGISTRATION 

Jan. 29,10 A.M. to 2 P.M. 
Jan. 31, Feb. 1-2,6 to 9 P.M. 
Spring Term Begins Feb. 7th 

nCQUEST CATALOG U • Minimum Ftei 

Ennlm Couriai LMd te Ceiilfliitt tr D<|r«i 

NEW YORK CITY 
COMMUNITY COLLEGE 

I 300 Pearl St . B'klyn 1, M. Y . « T R 5-3954 ] 

C i t y E x a m C o i n i n g F o r 

AUTO 
MECHANIC 
$6,265 f o r 250 days a year 

B years experience iieciitd 

I n t e n s i v e , T h o r o u g h C o u r i e 
C o m p l e t e P r e p a r a t i o n 

Claas.Meets TliiirgilayB 7 to » P .M. 
Beginning January :!0 

Wr i t e or P l ione f o r More In format ion 

E a s t e r n S c h o o l A L 4 - 5 0 2 9 
1 3 3 2 n d A v e . , N . Y . 3 ( a t 8 S t . ) 
Please wr i te nie. tree, about your 
A u t o Meclianlcs conree, 

N A M E 

ADDRESS 

BORO r z L i 

City Exam' Coming For 

PAINTERS 
ja.OS H o u r l y — 2 5 0 Days a Y e a r — $ 0 3 0 0 
A s e l imi t 50. Helper experieuce counts 

F i l ing Jan. B- ' , '0—EX.AM SOON 

INTENSIVE PREPARATION 
NEW COMPLETE CLASS 

M E E T S E V E R Y T H U R S D A Y at 7 P .M. 
On the last Foreman of Painters 
exam. 8 o f tlie top 10. and 17 cut ot 
ttie 25 who paseed, were our students. 

•Write or P l ione f o r In fo rmat ion 

E a s t e r n S c h o o l A L 4 - 5 0 2 9 
133 <nd Ave . , N . S . 3 (at 8 St . ) 

Please wr i to me, f ree about your 
course f o r tbe Paiuter examination 

N A M E 

ADDRESS 

BORO PZ 1.2 

SCHOOL DIRECTORY 
Acadeinle aud Coinmorclal Co l lF i r Preparatory 

Building A rtunt Mauageiurnt, Htat ionar j A Custodian Engineers Lleense !*r( 'p»rntluni 

BORO H A U L A C A D G M S , F la tbutb Ext . Cor. Fu l too , Bk lya . Regent* & 01 App iuv td . 
U L 8-2447. 

Businias l icboolt 

W A S H I N l i T O N UUS INKSS INST . , ' . j l05-7lli A v e . (cor r.jr>tli S t . ) , N.V.C. Sec le lur i l t 
and c iv i l •ervu'e training. Switci it ) oarU. Moi ic iato cost ISO 2-GOIiO. 

U O N K O E SCHOOL OF UUSINKSS. Secretariat. Accounuue Veterans Accepted. Civ i l 
Service preparation ICurt 1771b St. and Boston Koad l U K O Ciiester T i i ea t r * 
Bidg. i . Bronx U1 2 6000 

• 11(11.1 D l l i v r ' u Dorothy Kane Soiiool, 
L L A K I N i u M K f c i P U I N L H - — i i w 4a st., nvc um 7110 vvi 7-7K'i 

I . B. U . UACI I IN ICS 

IBM Key Punch&Tab Training, combniation Business achooL laa west 
186th St UN 4-3170 l>'ree Piaceni iui Service. 

SMrrtar la l 

U K A K K N . i l i * N A S N A U S T K B K T , N.V.C. S<'erctariat Accounting, Dra f t ing , Journal i t ia, 
O i v M U f b t . W r i M l o r Catalog, h a S i S l U . 



Sick Pay Isn't Taxable 
Under New Income Tax Law 

sick pay is not taxable 
certain cases under the new 
U.S. income tax law, and the bene-
fit is retroactive to January 1, 
1954, hence applies to the tax re-
turns public employees are about 
to make for the calendar year 1954, 

For the benefit to apply, the fol-
lowinn; conditions must be met: 

1. The employee must have had 
his pay continued while he was 
absent from work because of ill-
ne.ss or injury. 

2. If the employee was ill, and 
not hospitalized for at least one 
day during the period of illness for 
which his pay was continued, the 
first seven days of such pay is 
taxable. 

3. If the employee was ill, but 
was hospitalized for at least one 
day mot necessarily during the 
first seven days of illness) the en-
tire period during which sick pay 
was continued is excluded from 
tax. 

4. If the employee suffered per-
sonal injuries, the seven-day ex-
clusion does not apply, and he does 

In not have to be hospitalized, to gain 
the tax benefit. 

$100-a-VVeek Limit 
The maximum amount you can 

deduct during any one week is 
$100, since public employee plans 
are not contributory; under any 
contributory plan there is no limit. 

What the Report Says 
A Congressional report states 

that "in the case of a period dur-
ing which the employee is absent 
from work on account of sickness, 
the exclusion shall not apply to 
amounts attributable to the first 
seven calendar days in such 
period unless the employee is hos-
pitalized on account of sickness 
for at least one day during that 
period. For example, if on the 
tenth day of the period during 
wliich the employee is absent from 
work on account of sickness, he Is 
admitted to a hospital on account 
of sickne.ss, and is discharged from 
the hospital two days later, the 
employee may exclude from gross 
income (subject to the $100 per 
week limitation) any amount to 

Best Assessors to Be 'CertSf ed' Ones 
THE NATIONAL Association of A.ssessing Officers has announced 

a program of recognizing ability witliin the assessing profession by 
conferring on persons who qualify the title of "Certified Assessment 
Evaluator." 

The certification will be like that used in designating Certified 
Public Accountants. 

To qualify for certification, an applicant must be at least 30 
years old, must have belonged to the a.ssociation for at least five 
years, and must have at least five .years' experience in assessment. 
He must also have at least 100 credits. These are earned by meeting 
the following six requirements, the first two of which are mandatory: 

(1) Submission of two assessment appraisals on acceptable 
property, 20 credits, (2) Passing an examination, 45 credits. (3) 
College degree, 15 credits. (4) Attendance at training sciiools, five 
credits for each certificate but no more than 15 credits. (5) Teaching 
In-seivice training courses- or writing articles on assessment, no more 
than 15 credits. And (6i assessment experience over the required 
five years, three credits for eacli year, not to exceed 30 credits. 

The general exam is to be given each year and will include true-
false questions, multiple-choice questions, and specific problems in 
land valuation and appraisal of buildings. It may also include ques-
tions to be answered orally. 

which subsection (a'* applies at 
tributable to the entire period of 
absence from work." Subsection 
(a) relieves sick pay, within limits, 
from taxation. 

In.iury Cases Different 
A sharp distinction is made be-

tween personal injury and sick-
ness, Personal injuiy is subject 
only to the $100-a-week limitation. 
However, if an employee is absent 
from work for three days, and is 
not hospitalized, he is not entitled 
to be excused from ta::ation for 
the sick pay received for those 
three days. If on the fourth day he 
incurs an injury that compels his 
absence from work for an addi-
tional five days, the benefit would 
apply to the five days he was off 
because of injury, and not to any 
part of the three days during 
which he was not in an injured 
condition. 

Benefirial Precaution 
The 1954 withholding slip for 

State employees does not roflect 
the sick-leave provision of the law, 
It is therefore important that em-
ployees be familiar with this pro 
vision of law, so they may make 
appropriate deductions when filing 
their returns for 1954. Becau.se the 
withholding slips, the W-2 forms, 
do not indicate in most cases pay-
ment for sick leave, it is quite pos-
sible that returns for the year 
1954 claiming such deductions may 
be audited by the Internal Revenue 
Bureau in the future. However, if 
such is the case, the claimed de 
duction may easily be verified by 
the department by wliich the em 
ployee was employed at the time 
of the Illness or Injury. 

PHOTOSTAT OPERATOR LIST 
The NYC promotion list for 

photostat operator, grade 3, De-
partment of Health, will contain 
four names when it is released on 
Wednesday, January 12, by the 
NYC Department of Personnel. 
The list may be seen at The 
LEADER office. 97 Duane Street, 

Manhattan, until January 18. 

TIV1T1I< : .S O F K . ^ I F I . ^ I Y K K S T H K O I J 4 . i l l » U T N E W V O l l K S T A T E 

State Fund Bowlers 
In Hoi Competition 

NEW YORK CITY, Jan. 10 — 
The S.ate Insurance Fund Bowl-
ing league is as hot as the Davis 
Cup matches. 

Last year champions are back in 
first place; no one seems to be 
able to stop them. Medical back 
to last year's old form, took Ac-
tuarial to the cleaners for three 
points. At one time Policyholders 
looked like a great contender for 
second place b'at were pu.shed back 
into ninth place by Payroll Jun-
iors, the team that is suppose to 
split the league so that the mother 
team can slip into first place. But 
It's iv:)t working, the other teams 
are wise to the move, Cls. Exam-
iners are still moving up the lad-
der slowly; they stopped Safely 
Engineers for four points. Payroll, 
the power team, is still having 
trouble, but managed to hold Cls. 
Seniors in second place by shut-
ting them out for four points. Cls. 
Seniors still doing all right in sec-
ond place and keeping pace with 
Medical. Accounts was expccled to 
do better this year after receiving 
new blood, but still in last place. 
Safeiy took four points from Ac-
counts. . . . 

Safely Service employees regret 
the passing of their co-worker 
Frances Stember, may her soul 
rest in eternal peace. 

Rumors are flying, but is it true 
that the Fund moves into the new 
deluxe building on January 28? 
What was the real story behind 
the senior clerk examination'? . . . 

If you have some news, please 
send it to Nat Lewis, 7th Floor. . . . 

Here are some of the new mem-
bers of the CSEA: Isadore Mandel, 
Onelia Knight, Rosamond Booker, 
Lilian Waller, Charlotte Smythe, 
Gertrude Banks, Marion Luckey, 
all from Underwriting; Genevieve 
Fiedler. Anna Kelly, Greta Rosen-
baum, Blanche Cappello, Rosalyn 
Wedes, Grace West, Elaine Dug-
gms, Sophie Pearl, Barbara Walk-
er, all from Actuarial Department; 
Walter Hess from Legal Depart-
ment; Edythe Caldwell, Careto 
Plckraum, Jo Forno and James 
Sheridan from I.B.M. Department. 

N Y C Chapter Aides 
File Salary Appeals 

NEW YORK CITY, Jan. 10 — 
Appeals on behalf of all examiners 

Lists State 
Issued in 
December 

ALBANY, Jan. 10—Twenty-five 
open-competitive and promotion 
eligible lists, with a total of 250 
names, were established during 
December by the State Civil Serv-
ice Department. The lists have 
been sent to personnel officers In 
the appropriate State departments 
for appointment to exi.sting vacan-
cies. The lists, and number of eli-
gibles: 

OPEN-COMPETITIVE 
A.ssistant hydraulic engineer, 1. 
A.ssociate biostatistician. 5. 
Executive officer, F. Herkimer 

County Alcohol Beverage Control 
Board, 7. 

Guidance counselor, 32. 
Junior civil engineer, 24. 
Junior electric engineer, 5. 
Junior gas engineer, 2. 
Junior heating and ventilating 

engineer, 3. 
Principal office machine opera-

tor (reproduction), First, Second 
and Tenth Judicial Districts, 7. 

Senior clinical psychiatrist, 1. 
Senior X-ray technician, 13. 
Supervising physical therapist 

(public health), 6. 
Supervi.sor of social work (psy-

chiatric), 8. 
Tree pruner foreman. 3. 

PROMOTION 
Conservation 

Assistant superintendent of 
Jones Beach State Park, 3. 

Division of Employment 
Assistant employment security 

superintendent, 13. 
Education 

Principal statistics clerk, 5. 
Health 

A.ssociate biostatistician, 1. 
Director of medical defense, 1. 
Supervi.sing physical therapist 

(West Haverstraw), 2. 
Interdepartmental 

Senior office machine operator 
(key punch), 20. 

Mental Hygiene 
Supervisor of social work (psy-

chiatric), 10. 
Public Works 

Junior civil engineer, 63. 
Principal civil engineer (design), 

4. 
Senior engineering aide, 11. 

He Died Just 
A Little Too Soon 

It can happen here. 
It did happen In New Jersey. 
Samuel Gordon, a State en-

gineer, died two hours and 18 
minutes too soon. The result: 
his widow loses $9,740 in an-
nuity benefits. 

Mr. Gordon retired on Octo-
er 1, 1953, and died on the 
night of October 30. The re-
tirement contract specified that 
he must wait 30 days before its 
provisions go into effect. Other-
wise, only his own contribu-
tions are returned, not the 
State's portion. 

Mrs. Gordon sued, and the 
Appellate Division decided her 
husband had not quite waited 
the full 30 days required in 
order for her to get all the 
benefits. If he had managed to 
stay alive another 139 minutes 
It would have been different. 

Via 11 

with the Division c< Classification 
and Compensation By the depart-
ment and the Association of New 
York State Insurance Department 
Examiners. 

Mamie L. Blount, Charlena A, 
Harris and Hattie Williams are 
new members of the New York 
City chapter, CSEA, Edward S. 
Azarigian, chapter publicity man, 
has informed the LEADER. 

Happy birthday greetings to 
Winifred Barrow, BMV Safety 
Responsibility Section, who cele-
brated on January 10. 

More than 120 employees of the 
Piles Division, BMV, held a gala 
Christmas party, at which a turkey 
dinner with all the fixin's, coffee 
and cake, dancing and entertain-
ment were enjoyed. One of the 
most successful Christmas parties 
ever held by the division, reports 
indicate. 

Vivian Mendelsohn. BMV Safety 
Responsibility Section, is leaving 
to await the arrival of the stork. 
Best wishes. Vivian. 

Four more members have been 
added to the ranks of New York 
City chapter. The chapter wel-
comes Pearl Blake, Minnie Sue 
Bratton, Frederick J. Greve and 
Eleanor C. Sergott. 

Nathan Klein, delegate of the 
Division of Employment, was elect-
ed a trustee in his lodge of Knights 
of Pythias. The installation took 
place January 7, which also hap-
pened to be his birthday. Double 
congratulations. 

On January 5, the regular 
monthly chapter meeting was held 
at Gasner's Restaurant. After an-
other one of Gasner's excellent 
dinners, the officers and delegates 
retired to an upstairs room for 
the business meeting. President 
Sol Benclet presided over discus-
sions of employee and chapter 
problems. 

A delegation will be sent to the 
semi-annual meeting in Albany In 
February. 

A very Happy, Healthy and Pros-
perous New Year to all from NYC 
clTapter, 

4 D E Staffers in N Y C 
On Road to Recovery 

NEW YORK CITY, Jan. 10 — 
The Employment chapter of 
CSEA, NYC and suburbs, reports 
the following news: 

Staff of L.O. 200 Is glad to hear 
_ that Joseph Rose, associate em-

KfkAn f ^ l o H ' r t lm.mAnf monocra i* ia wa l l Vll 

way to recovery. . . . Best wishes 
for speedy recoveries are extended 
to Bill Kleinman, L.O. representa-
tive of 710, and to Dotty Fleming, 
L.O, 610, who is still hospitalized. 

Sal Carbone, L. O. 730, resigned 
to accept a position with the 
United Seamen's Service . . . Three 
new staffers joined the office. 

Yonkers: Get well wishes to 
Charles Haradon, who is back in 
the hospital . . . Two claims clerks 
just couldn't wait. Michael Cardo-
move and Mary Prince eloped. 

Eligibles 
COUNTY A N D V iLLAGE 

Open-Competitive 

Onondaga Chapter 
New Member 'Bonus' 

SYRACUSE, Jan. 10—A special 
"bonus" will be given for securing 
new members for Onondaga chap-
ter, CSEA, in the January and 
February membership drive. The 
chapter will present a ticket to 
the 1955 clambake for every five 
recruits brouglit in by a present 
member. 

"You aren't confined to any de-
partment or bureau," the mem-
bership committee advises. "Get 
busy and get new members." 

Membership chairmen of each 
department will meet January 19 
at 8 P.M., in the lounge of the 
Merchants National Bank, to map 
out new operations. 

Onondaga chapter extends sym-
patliy to Winifred Dwyer of the 
Finance Department on the death 
of her father, and to Mrs. Oscar 
Golden of the Public Library on 
the death of her monther. 

Woman's Bowling 
For Ceniral Islip 

CENTRAL ISLIP, Jan. 10 — A 
special tournament in the Central 
Islip State Hospital Woman's 
Bowling League is now in progress 
at the hospital alleys. Nassau-
Suffolk Woman's Association is 
assisting in the three-week meet, 
which got under way last Thurs-
day. 

The league has reached the 
half-way mark in the sea.son's ac-
tivities. The team captained by 
Eleanor Durachko is leading the 
field, having won 29!^ games and 
lost 6'/i!, followed closely by Marie 
McAdam's team, 26 and 10 

High game title Is held bj Lidu 
McCrone, 198, who also holds ttie 
honors for tluee-game high total, 
dr.fi 
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Hearings On 
Poy Appeals 

(Continued from Page 3) 

Milk and Food Inspector —-
Me.ssrs. Galpin and Tolman, 
CSEA; and Rex Still well, Edward 
Morette, DeForest May, Michael 
Roman and Emanuel C. Julian, 
Department of Agriculture and 
Markets, Albany. 

Wednesday, January 5 
Senior Clerk (Maintenance) — 

Mr. Kerker, CSEA; and Thomas 
E. Burke, Ft. Edward. 

Truck Weigher — Dr. Tolman^ 
CSEA; and Lincoln Stivers, Irvin 
Maxwell, Arthur Ebert, Carl H. 
Genovese and Wilburn J. Merittg 
weighting station 25, Fair Oaks. 

Thursday, January (i 
Bindery helper and bookbinder 

—Mr. Kerker, CSEA; and George 
Miller, Utica State Hospital. 

Printer — Mr. Galpin. CSEA; 
and Albert Bamberg, Utica State 
Hospital. 

Print shop foreman and print-
ing shop assistant foreman — Mr. 
Galpin, CSEA; and Clarence 
Hughes, Utica State Hospital, and 
Mr. Marks, Public Works, Albany. 

Barber and beautician—Dr. Tol-
man, CSEA; and Patrick Healy, 
Kings Park; Tiiomas Purtell, Cen-
tral Islip; Louis DePurio, Normaa 
Seemann, Ola Armstrong, Ger -
trude Damuth, Marcy; Harold 
Mayer and Jack Frazer, Bing-
hamton; Rudolph LaFave, Syra-
cuse State School; Clyde Doug-
lass, E. Wayne Sunderland and 
E. B. Taber, Hudson River; and 
Hazel Benson, Gowanda. 

Criminal hospital staff nurse 
and criminal hospital head nurse 
—Mr. Galpin, CSEA; and Robert 
Haight, Anna Hoffart and Miss 
Hammon, Matteawan. 

Stall nurse, head nurse, super-
vising nurse, chief supervising 
nurse, and head nurse (psychia-
tric) — Dr, Tolman, CSEA, B'or 
staff nurse, Harry Kobat, For 
head nurse, Joseph Munn, Delia 
O'Dowd and Jessye Alvarez, 
Brooklyn State Hospital; Gene-
vieve Kolger and R. W. Swope, 
Middletown; William Kotz and 
Thomas Ward, Sc. Lawrence; 
John Sutton, Hudson River; and 
Edward Hamberger, Marcy. For 
supervising nurse, Niva Schoon-
over. Pilgrim; Joseph Farseta, 
Brooklyn State; Arthur Marx, 
Hudson River; Anna Golden, 
Marcy; Albert Launt, Bingham-
ton; and Fred Walters, Middle-
town. For super chief supervising 
nur.se, Lawrence McDonald, Mil -
dred Currier and Virginia Unis, 

Friday, January 7 
Practical nurse — Messrs. Ga l -

pin and Tolman, CSEA; and Mrs. 
Eldrige and Mrs. Bianchi, Rock-
land State Hospital. 

Assistant principal, school of 
nursing, and principal, school of 
nursing—Dr. Tolman, CSEA; and 
Mrs. McSweeney. 

ANOTHER JOB PUT 
IN II. S. SCHEDULE C 

WASHINGTON, Jan. 10 — The 
U. S. Civil Service Commission has 
placed In Schedule C the new po-
sition of controller in the office of 
the Secretary, Dept. of State. 
Schedule C jobs are policy-de-
termining or confidential and are 
outside the competitive civil serv-
ice. Since April, 1953, 1,134 jobs 
have been placed in Schedule C; 
308 were new postions, 269 were 
taken from the competitive service, 
557 from Schedule A, and two 
f i ' n m R/>hpHnlH R 

Game Protector 
(Continued from Page 3) 

toga, Seneca, Steuben, and Suffolk 
counties. 

Due to the nature of the work, 
candidates must also meet physi-
cal and medical requirements. 

Additional information and ap-
plication blanks can be obtained 
by visiting a local office of the New 
York State Employment Service, 
or by writing to the Recruitment 
Office, State Department of Civil 
Service, Albany, New York. 

ONLY ONE ELIGIBLE 
IS ON THIS LIST 

A lone eligible will be on th« 
City's electric engineer (electron-
ics) list when It is made publla 
nn WpHnAS/ inv .TnnilA.l*v 12 



Job Opportunities Offered by NYC 
Apply either In person or by 

representative at 96 Duane Street, 
NYC, two blocks north of City 
Bali, Just west of Broadway, unless 
It is otherwise stated. Open-com-
petitive exam* are open to the 
public, promotion tests open only 
to qualifled present employees. 
Last day to apply appears at the 
•nd of each notice. 

These Tests 
Close Jan. 20 

N Y C 
Open-Competitive 

7342. A S S I S T A N T D I K E C T O R 
O F G R O U P W O R K A N D R E C -

ENJOY DELICIOUS 
GOLVeH BK.OI¥tt 

POTATO CHIPS f i f U f . 
Thinner—Crispier—Mora flavorful—Keep lots 

en hand always . . . Guaranteed Freshl / J Tommy Tnet 

HERE IS A LISTING OR ARCO 
COURSES for FENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 

8 Administrative Ati i i tant 
Accountant & Auditor 
N. Y. C. - $2.50 

• Auto Engineman 
• Auto Machlnlit 
• Army & Navy 

Praetie* Tests -
• Asi't Foreman 

(Sanitation) 
n Attendant 
• Attorney 
• Bookkeeper 

,.$2.50 
..$2.50 

. .$2.00 

..$2.50 
. . .$2.00 
..$2.50 
,..$2.50 

g 
• Bridge & Tunnel Officer $2.50 
• Bus Maintalner $2.50 
• Captain (PJ).) $3.00 
• Cor Maintalner $2.50 
^ Chemist $2.50 

Civil Engineer $2.50 
• Civil Service Handbook $1.00 
• Claims Examiner (Unem-

ployment Iniuronc* $4.00 
• Clerical Assistant 

(Colleges) $2.50 
• Clerk. C A F 1-4 $2.50 
• Clerk, 3-4.5 -....$2.50 
^ Clerk. Gr . 2 _..$2.50 

Clerk, Grade 5 $2.50 
Conductor $2.50 
Correction Officer IT.S $2.50 
Court Attendant - $3.00 
Deputy U.S. Marshal $2.50 
Dietitian $2.50 
Electrical Engineer $2.50 
Elevator Operator $2.00 
Employment Interviewer $2.50 
Fireman (F.D.) $2.50 
FIro Capt $3.00 
Fire Lieutenant $3.00 
Foreman $2.50 
Gardener Assistant $2.50 
H. S. Diploma Tests $3.00 

d Hospital Attendant $2.50 
~ Housing Asst $2.50 

Housing Caretakers $2.00 
• Housing Officer $2.50 

• Law ft Court Steno $2.50 
• Lieutenant (P.D.) $3.00 
• Librarian $2.50 
a Maintenance Man - $2.00 
a Mechanical Engr $2.50 
• Mointalner's Helper 

(A ft C ) $2.50 

• How to Pass College En 
trance Tests $3.50 

• How to Study Post 
Office Schemes $1.00 

• Home Study Course for 
Civil Service Jobs $4.95 

• How to Pass West Point 
and Annapolis Entrance 
Exams $3.50 

• Insurance Ag't-Broker ....$3.00 
• Internal Revenue Agent $2.50 
• Investigator 

(Loyalty Review) $2.50 
• Investigator 

(Civil and Low 
Enforcement) $3.00 

H Investigator's Handbook $3.00 
Jr . Management Asst. -..$2.50 

• Jr . Government Asst $2.50 
• Jr . Professional Asst $2.50 
• Janitor Custodian - $2.50 
n Jr. Professional Asst $2.50 
• Law Enforcement Posi 

tioni 

• Mointalner's Helper (B) $2.50 
a Mointoiner's Helper (D) $2.50 
a Mointoiner's Helper (E) $2.50 
• Messenger (Fed.) $2.00 
• Messenger, Grade 1 $2.50 
• Motormon $2.50 
• Motor Vehicle License 

Examiner 
• Notary Public 
a Notary Public 
• Oil Burner Installer 
n Park Ranger 
• Patrolman 
• Patrolman Tests In All 

States 

..$2.50 

. .$1 .00 

. .$2 .00 
$3.00 
.$2.50 
,$3.00 

.$4.00 
• Playground Director $2.50 
• Plumber $2.50 
• Policewoman $2.50 
• Postal Clerk Carrier ....$2.00 
• Postal Clerk In Charge 

Foreman $3.00 
n Power Maintalner $2.50 
• Practice for Army Tests $2.00 
• Prison Guard $2.50 
• Probation Officer $2.50 
• Public Health Nurse $2.50 
• Railroad Clerk $2.00 
a Real Estate Broker $3.00 
n Refrigeration License „..$3.00 
• Resident Building Supt. $2.50 
a Sanltotionman $2.00 
• School Clerk $2.50 
• Sergeant (P.D.) $2.50 
• Social Investigator $3.00 
n Social Supervisor $2.50 
a Social Worker $2.50 
• Sr. File Clerk $2.50 
a Surface Line Dispatcher $2.50 
a State Clerk (Accounts, 

File ft Supply) $2.50 
n State Trooper $2.50 
• Stationary Engineer ft 

Fireman $3.00 
n Steno Typist (CAP-1-7) $2.00 
• Stenographer, Gr. 3-4 ....$2.50 
• Steno-Typist (Practical) $1.50 
• Stock Assistant -$2.00 
a Structure Maintalner -..$2.50 
• Substitute Postal 

Transportation Clerk -..$2.00 
• Surface Line Opr. - $2.00 
• Technical & Professional 

Asst. (State) $2.50 
n Telephone Operator $2.50 
• Title Examiner $2.50 
• Trackman - $2.50 
• Train Dispatcher $2.50 
n Transit Patrolman $2.50 
• Treasury Enforcement 

Agent $3.00 
n U. S. Government Jobs $1.50 

.$3.00D Uniform Court Attendant $2.50 

F R E E ! W i t h Eve ry N . Y . C . A r c o B o o k — 
Y o u W i l l R e c e i v e an Inva luable 
N e w A r c o " O u t l i n e C h a r t of 
N e w York C i t y G o v e r n m e n t . " 

I ORDER DIRECT—MAIL CO^JPONT 
35c for 24 hour special delivery 

C. O. D.'s 30« extra 

L E A D E R B O O K S T O R E 

97 Duane St . . N e w York 7 . N . Y . 

Pleaie tend me copies of booli checked above. 

I encloie check or money order for $ 

N a m * 

A d d r e s s 

C i t y State. 

REATION, NYC Youth Board, 
,191. Fee $5. Tentative date of 

teclinical test, Wednesday, March 
9. Candidates must have a bac-
calaureate degree from an insti-
tution which has had such degree 
registered by the University of the 
State of New York; In addition, 
the following or Its equivalent: 
(a) proof of graduation from an 
approved school of social work as 
evidenced by a certificate or mas-
ter's degree, and (b) seven years 
of full-time paid social work ex-
perience in an agency adhering to 
acceptable standards, five years of 
which must have been in the field 
of group work and three years of 
which must have been in a super-
visory, administrative, or consul-
tative capacity of a character to 
qualify for the position. Tests: 
Technical, weight 40; oral, weight 
30; training and experience, 
weight 30. The factors In tlie oral 
test will l>e speech, manner and 
judgment. The technical test may 
be written or oral. (January 20). 

7343. ASSISTANT DIRECTOR 
OF YOUTH GUIDANCE, NYC 
Youth Board, $6,191. Fee $5. Ten-
tative date of technical test, Tues-
day, March 29. Candidates must 
have a baccalaureate degree from 
an institution which has had such 
degree registered by the University 
of the State of New York. In addi-
tion, the following or its equiva-
lent: (a) proof of graduation from 
an approved school of social work 
as evidenced by a certificate or 
master's degree, and (b) seven 
years of full time paid social case-
work experience in an agency ad-
hering to acceptable standards, 
four years of which must have 
been in the field of family case-
work, child welfare or psychiatric 
casework and three years of which 
must have been in a supervisory, 
administrative, or consultative 
capacity of a character to qualify 
for the position. Tests: Technical, 
weight 40; oral, weight 30; train-
ing and experience, weight 30. The 
factors in the oral test will be 
speech, manner and judgment. 
The technical test may be written 
or oral. (January 20). 

LOOKING INSIDE, Informative, antbor iUt ive comment column, 
W P e a n weeklj la Tlie LEADEft. Be wue te read M. 

7325. DENTAL ASSISTANT, 
$2,510. Fee, $2. Tentative date of 
written test, Tuesday, March 22. 
Candidates must have one year of 
full-time paid experience as a 
dental assistant, or a satisfactory 
equivalent. Tests: Written, weight 
100. Ail candidates who pass the 
written test will be required to 
pass a qualifying test on their 
ability to perform the duties of the 
position and will be summoned in 
order of their standing on the list. 
No second opportunity will be 
given to candidates who fail in or 
fail to appear for this qualifying 
performance test. (January 20). 

7413. ELECTRICAL ENGI -
NEERING DRAFTSMAN, $4,080. 
Fee $3. Vacancies, 50. Fourth filing 
period. Tentative date of written 
test, Wednesday, May 25. Appli-
cations issued and received by 
mail, also. Graduation from a 
senior high school required and 
(1) four years' practical exper-
ience of a nature to qualify for 
the duties of the position; or (2) 
a baccalaureate degree in engi-
neering issued upon completion of 
a course of study registered by the 
University of the State of New 
York (persons who expect to re-
ceive their engineering degree by 
June 30, 1955 will be admitted to 
the examination but must present 
evidence at the time of investiga-
tion that they have obtained it'; 
or (3) a combination of experience 
and technical training on a year 
for year basis. Tests: Written, 
weight 100. The written test will 
consist of electrical engineering 
problems and drawing. (March 23). 

7239. HEALTH OFFICER, grade 
4, $6,595. Pour present vacancies 
in Health Department. Mail ap-
plications also issued and accept-
ed. Fee $4. License to practice 
medicine required; also graduation 
from a school of medicine whose 
course of study has been approved 
by the University of the State of 
New York and completion of one 
year as an Intern in an approved 
general hospital. In addition, can-
didates must have each of the fol-
lowing or its equivalent: (a) a 
master's degree in public health 
from an approved school of public 
health; (b) one year of approved 
residency field training in genera-
lized public health administra-
tion, or one year of satisfactory 
full-time experience in a responsi-
ble supervisory position in public 
health practice. Tests: Technical, 
weight 40; oral, weight 30; train-
ing and experience, weight 30. The 
factors in the oral test will be 
speech, manner, and judgment. 
The technical test may be written 
or oral. (January 20). 

7336. HEALTH PUBLICITY 
ASSISTANT, 13,425. Vacancies In 

Health Department. Tentative date 
of written test, Wednesday, March 
23. Fee $3. Candidates must have 
a baccalaureate degree from an 
institution Which has had such de-
gree registered by the University 
of the State of New York and a 
master's degree in public health 
with major study in public health 
education from an accredited 
school of public health; or a bac-
calaureate degree from an insti-
tution which has had such degree 
registered by the University of the 
State of Nev/ York In the biologi-
cal sciences, social sciences or ed-
ucation and two years successful 
full time paid experience in pub-
lic health education with a volun-
tary or an official health agency. 
Test: Written, weight 40; training 
and experience, weight 30; oral, 
weight 30. The factors in the oral 
test will include manner, speech, 
judgment, and technical compet-
ence. (January 20). 

7279. INSPECTOR OF STEEL 
(SHOP), GRADE 3, 54,016. Open to 
all U.S. citizens who qualify. Mail 
applications issued and received al-
so by mall. Four vacancies in NYC 
Transit Authority, for work in Pitts-
burgh and Bethlehem, Pa., Ham-
mond, Ind., and Granite City, 111. 
Other vacancies there and in NYC 
expected. Fee $4. Tentative date of 
written test, Thursday, April 21. 
Requirements: three years' ex-
perience inspecting in shop con-
cerning the whole process of steel 
fabrication for both riveted and 
welded structures, including work-
manship, verification from shop 
drawings, accuracy, surface and 
physical defects, painting, weigh-
ing, and shipping; keeping records 
of inspections and making reports; 
doing related work. At least one of 
the three years must have been on 
welded structures and one other of 
the three years as foreman, super-
intendent or inspector; or a satis-
factory equivalent. Written test 
weight, 60; experience weigh, 40. 
Exams will be held in NYC. and 
elsewhere, as circumstances re-
quire. (January 20). 

7306. JUNIOR ARCHITECT, 
$4,080. Vacancies, 20. Tentative 
exam date, Friday, March 25. Fee, 
$3. Requirements: A baccalaureate 
degree in architecture recognized 
by the University of the State of 
New York, or a satisfactory ex-
perience equivalent. Persons who 
will be graduated by June 30, 1955, 
will be admitted subject to proof 
of graduation. The written test has 
a weight of 100. (January 20). 

7192. PAINTER, $3.05 an hour 
in NYC Housing Authority (NYC 
residence not required for HA 

New Exam 
For Social 
Investigator 

A new social investigator, grade 
1, exam for Jobs with the NYC 
Department of Welfare is ex-
pected. 

A 1.268-name eligible list, es-
tablished December 22, should be 
nearly exhausted when 778 va-
cancies in the department are 
filled in the coming months. 

Permanent appointments from 
the list have been lield up pend-
ing completion of investigation 
of eligibles. There are 773 pro-
visionals in the social investigator 
title. This month the Welfare De-
partment plans to replace 63 of 
them by persons at the top of the 
roster, on a provisional basis. As 
soon as they are certified, they 
will go on the permanent em-
ployment rolls. 

Salary is $3,425 a year. 

of Marine and Aviation. Jobs as 
letterer to be lilleci from same 
list. Fee, 50 cents. No date for 
written test has been set yet. Re-
quirements: (a) Five years' prac-
tical experience as a painter; or 
(b' a combination of not less than 
two and one-half years of recent 
practical experience as a painter, 
plus sufficient recent acceptable 
experience as a helper or related 
educational training to mr.ke a 
total of five years of acceptable 
experience. Each twelve months of 
acceptable experience as a iieiper 
or of related educational ti-aining 
will count as if six months' ex-
perience. Applicants must not 
have passed their 50th birthday on 
January 5, but this does not ap-
ply to war veterans, and, besides, 
others who had recognized mili-
tary service may deduct the 
length of that service. A rigid 
medical-physical test must be 
passed. (January 20). 

7338. VETERINARIAN, $4,546. 
Applications also issued and re-
ceived by mail. Vacancy in Health 
Department. Fee $4. Tentative 
date of written test, Tuesday, 
March 15. Requirements: Candi-
dates must have a degree in veter-
inary medicine, recopnized by the 
University of the State of New 
York. (January 20). 

Promotion 
7319. LIEUTENANT (Prom.V, 

Fire Department, $5,975. Two 
years as fireman, engineer of 
steamer, pilot, marine engineer 
(uniformed), chief marine engine-
er (uniformed). Fee $5. (Tluus-

jobs), $20.44 a day in Department day, January 20). 

Who wants to get into civil service? 
Have you a relative or a friend who would like to work for 

the State, the Federal government, or some local unit of govern-
ment? 

Why not enter a subscription to the Civil Service liCader for 
him? He will find full job listings, and learn a lot about civil 
service. 

The price is $3 — That brings him 52 Issues of the Civil 
Service Leader, filled with the government job news he wants. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
97 Duane Street 
New York 7. New York 

I enclose $3 (check or money order) for a 
year's subscription to the Civil Service 
Leader. Please enter the name listed below: 

STAME 

ADDRESS 

i CITY ZONE 

Complete Guide to Your Civil Service Job 
Get the only book that gives you 111 26 pages of tampla civil 
service exams, all subfects; 121 requirements for 500 government 
lobs; (31 Information about how to get a "patronage" job—without 
taking a test, and a complete listing of such fobs; 141 full Informa-
tion about veteran preference; (51 tells you how to transfer from 
one lob to another, and 1,000 additional facts about government 
lobs. "Complete Guide to Your Civil Service Job" is written so 
you can understand It, by LEADER editor Maxwell Lehman and 
general manager Morton Yarmon. It's only SI, 

LEADER BOOKSTORE 
97 Duano Street, New York City 
Please send me a copy of "Complete Guld* to your Civil Service 
Job" by Maxwell Lehman and Morton Yarmon, I enclose $1 In 
payment plus 10c for postage. 

Name 

Address 



A C T I V I T I E S OF E M P L O Y E E S T H I t O U C H O U T N E W l O R K STATE 

'Brisk' Ticket Sale 
In B'klyn State Dance 

BROOKLYN, Jan. 10 — A brisk 
sale of tickets is reported for 
Brooklyn State Hospital chapter's 
annual winter dance, which will 
be held Saturday, January 22 at 
the gym. The dance committee's 
preparations are In full swing, and 
promise another outstanding 
event. 

The membership committee, 
striving for 100 per cent CSEA 
membership, reminds all em-
ployees to remit Association dues 
promptly. 

A drive for Mental Hygiene 
Employees Association member-
ship will get under way shortly. 
MHEA is the only all-Mental Hy-
giene organization. Dues are $1 a 
year. 

Both organizations should be 
supported to further the benefits 
of Mental Hygiene employees. 

Congratulations to: Pat Parrell, 
switching to the night shift so he 
can attend Brooklyn College for 
R.N.; Aaron Berger, engaged to 
Miss Meuman; Donald Bragg, on 
entering military service; Cather-
ine Mclnerney Collette, on a ma-
ternity leave; and Maxwell Leh-
man and The LEADER, on the 
Journalism award. 

Recent vacationers: Dr. Robert 
Muliin, George Fleming, Dorothy 
Wilson, Anne Boye (Kingston, Ja-
maica), Evethlyn Kidd, Estelle 
Boddie, Catherine Cecil, Cleopatra 
Jackson and Clara Belle Wills. 

In sick bay last week were: Dr. 
Albert Gordon, Anthony Contento, 
Paul Buccelato, John Hennessy, 
Sadie Genduso, Mildred Boone, 
Myrtle Douglas. Margaret Jeron-
sky, Josephine Cronln and J. Man-
deiino. 

Resignations: Dorothy O'Reilly, 
Margaret Dunlop, Grace Thomp-
son, Homer Gates and Isaac How-
ard. 

John Shea and Nora Judge 
have returned from sick leave. 

Condolences to: Mr. and Mrs. 
Charles Tyree on the death of his 
sister-in-law, and to the family 
of Dale Gordon Wheeler of Har-
lem Valley State Hospital. B.S.H. 
graduate, class of 1936, who 
passed away. 

Psychiatric Institute 
NEW YORK CITY, Jan. 10 — 

P.>ychiatric Institute chapter. 
CSEA, will sponsor an employees" 
party and dance on Saturday. Feb-
ruary 12. Tickets are $2 each. 
There will be a limit of two tickets 
per person. 

John J. Kehlrlnger, chapter 
president, reported on the Metro-
politan Conference, at the chap-
ter's December 15 meeting. He, 
James Shanks and Biaglo Romeo 
were delegates. 

All Institute employees, regard-
less of CSEA membership, said 
Mr. Kehlrlnger, may obtain from 
chapter delegates two booklets with 
which they should be familiar — 
"What Every Worker Should Know 
About Workmen's Compensation" 
and "Your Retirement Benefits in 
a Nutshell." 

Mr. Kehlringer urged all mem-
bers to attend chapter meetings. 
"Officers are doing their best to 
serve you," he said, "but you must 
take an active part." 

Wlchaelangelo in Manhattan 
"Has everyone," asks Georgia 

Oeorgeson, chapter publicity chief, 
"seen the stained glass windows in 
the dining room?" They were made 
by James (O. R.) Fields, the 20th 
Century Michaelangelo. During 
the holidays, Mr. Fields directed 
and played the role of the King in 
"Rumpelstlltskin," a City Island 
Players presentation. Man, what 
talent! 

Saul Lehman, Nursing Depart-
ment, proud father of a daugh-
ter, Karen Ida, born December 19. 
Weight, 7 lbs. 14 oz. Mrs. Lehman 
recently worked at P. I. as dieti-
tian. 

Ml.ss Morgan,'nursing director. 
Visited her family In Ashville, N. 
C., during the holidays. 

Joe Nash, research project, also 
dancer and former student of the 
American Theatre Wing, appeared 
Thank.sgiving Day on NBC-TV in 
the Tri-Century production, "The 
Ballad of Jacob Stein." He was 
choreographer and danced the 
leading role in the Blue Venus 
Bea Ballet at the Christmas Cotil-
lion in Philadelphia. 

Mrs. Katherine Northcott. Nurs-
ing Department, back from her 
vacation to sunny California, 
where she had served the U.S. 
Mttvy during the war as lieutenant 
commander. The trip proved a re-
union with her former shipmates, 

Alice Wick, same department, 
•porting a diamond from Willard 
u . H a n s e n , He ' t i c h i e f e n g i h e e i ' o f 

Ofrtcers of the Broome County chapter, CSEA. Top row: Ida Gianella, Mary Martone, 
Percy Mortin, directors; Freida Graf, assistant treasurer; Arland Gage, director. Bottom 
row: Georgia Yetts, treasurer; William Miller, 1st vice president; Lula M. Williams, presi-

dent; Harry Eaton, 2nd vice president; Doris Bellis, secretary. 

the cargo ship on which she was 
a passenger at the start of her 
round-the-world trip. A shipboard 
romance that really made the 
grade! 

Holiday Scene 
Miss Wenz, schoolteacher 4S, re-

covered sufficiently from her frac-
tured arm to go ahead with plans 
for a happy holiday season with 
the children. The classroom, as 
every year, was a Christmas fairy 
land; the program and party were 
highlights of the holidays at P. I. 
Congratulations to Miss Wenz on 
the wonderful job she does all 
year long. 

Away for the holidays were: 
Stuart Martin, steward, in Utica 
to visit his family, friends and 
former co-workers; Dorothy Mere-
ness. In Madison, Kan., to play 
Santa to her brand new niece, 
Diane; Pat Tlbbels and her sis-
ter, a student nurse at P. I. flew 
to Kentucky for a family reunion; 
Barbara Sholik, chapter secretary, 
in Methuen, Mass.; and Mrs. A. 
Martin, housekeeper, by boat 
(Staten Island ferry) to visit her 
sisters-in-law, Etta and Kate. 

A welcome visitor to P.I. was V. 
Jane Ransone, who retired three 
years ago after 23 years as night 
supervisor of nurses. Miss Ran-
.sone, who lives in Mores-ville, 
N. C., with her sister, spent the 
holidays with her niece, who is 
an Air Force Lieutenant and an-
aesthetist at Mltchel Air field. 

Dr. Max Beucher, former resi-
dent- at P.I., sent a Christmas 
greeting from Paris, France. 

Mrs. Leonore Bauer (Evans) 
sang at the 21st annual perform-
ance of Handel's Messiah, at the 
Union Congregational Church In 
Upper Montclair, N. J. 

James (O, R.) Fields, that 
man!, won second prize in a con-
test for best Christmas house dec-
orations sponsored by Leonard 
Hawkins Post 56, American 
Legion. No money—but plenty of 
publicity. 

Immortal Lip-priiits 
Betty Hobart, Miss Kuenstner 

and escorts spent a gala New 
Year's Eve at El Borracho. Miss 
Hobart was asked to have her lip-
prints put on the wall of the Kiss 
Room, and they are now immortal-
ized with those of some of the out-
standing glamour gals of the 
country. Look for them the next 
time out at El Borracho. Incident-
ally, the tab must have been pretty 
high; Betty and her escort walked 
all the way home. 

One of the nicest events of the 
Christmas season was the nursing 
department's annual eggnog party 
and open house. Miss Guya and 
Miss Sullivan were perfect hos-
tesses, and made sure that every-
one had an enjoyable time. This 
year, the department sponsored a 
contest. The winners: Mrs, Rita 
Higgins, 1st prize; Mrs, Ruby Don-
ovan, 2nd; Karl Beckson, 3rd. 

The O.T, department sponsored 
a Christmas party for the patients. 
Plenty'of good refreshments, danc-
ing- and enthusiastic group sing-
ing. 

All the departments did beauti-
fully in decorating P.I. and con-
tributing toward tiie spirit of good 
will to all, and, though tlie deco-
rations are down and the parties 
over, the holiday spirit continues. 

Do yourself a favor. Resolve 
that you'll attend all chapter 
meetings in 1955. Make your As-
sociation worli for you. 

Haverstraw Supports 
New Time-Qff Policy 

WEST HAVERSTRAW, Jan. 10 
—Rehabilitation Hospital chapter, 
CSEA, has given Its full support 
to a Southern Conference petition 
looking toward a new time-off 
policy for 40-hour employees when 
a holiday falls on Saturday. 

Members were requested to in-
form the chapter, in writing, of 
any matters they wish presented 
at the February meeting in Al-
bany. 

Francis Casey, CSEA field rep-
resentative, assisted hospital em-
ployees in salary appeals, during 
a recent visit. 

Ruth Whitten. Mrs. Cole-Hat-
chard, Mary Bussemer and Fred 
Malone have returned from sick 
leave. 

7 8 Donate Blood at 
Vifillard State Hospital 

WILLARD, Jan. 10 — The usual 
cooperation of Willard State Hos-
pital employees was demonstrated 
when 78 persons donated blood at 
the recent semi-annual visit of the 
American Red Cross Bloodmoblie. 

Althougla Willard holds its own 
in donations to this worthy cause, 
in comparison with other institu-
tions, more donors are needed. All 
donors are treated royally: a cup 
of fruit juice is provided before 
the donation, the donor lies on a 
clean, comfortable bed while the 
blood is drawn painlessly by a Red 
Cross nurse, a resting period is al-
lowed, and light refreshments are 
offered. A blood donor's card is 
something that any American is 
proud to possess. 

The bloodmobile will return to 
Willard in about six months. Em-
ployees are urged to participate. 
A percentage of the blood from 
Willard donors remains in Seneca 
County for local use. Perhaps it 
will be your donation that will save 
one of your loved ones when his 
life depends on receiving human 
blood. 

The Donors 
Those who contributed at the 

December 27 bloodmobile visit 
were: Ruth Barrett, Louis Chatelle, 
John Kopsa, Edwin Pemberton, 
Michael Lebeda, Donald Herman, 
Louis Granger, Hazel English, 
Mary Collins, Dr. Charles Russell, 
Alfred Prouty, George Lynd, Irene 
Mason, Victor VanVleet, Dr. Jack 
Hammond, Maynard Brewer, Dr. 
Oscar Diamond, Robert Montford, 
Alvls Van Lone. Pauline Bevan. 

Donald Carlson, Marie Fisher, 
Lena Dltmars, Herbert DeLyser, 
Alonzo Ross, Kenneth VanNos-
trand, Clayton Traphagen, Harold 
Gassner, Robert Guthrie, Mort 
Haring, Beatrice Kalchln, Ray-
mond Hurlburt, William Langley, 
Joseph Rlzzleri, Vivian Powers, 
Gabriel Slnicropi, Myra Guilfoos, 
Burgess Guilfoos, Daniel Norman, 
Priscllla Perry. 

Dennis McGadey, Nell Kenyon, 
Mary Utter, Bessie Turner, Ber-
nard Gizzi, LeRoy Northrup, Cath-
erine McCann, Gloria Rice, Leva 
Kelleher, Arthur Bedford, Blanche 
Mailer, William Clark, Josephine 
Nealon, Fred Krebbeks, Orion Mc-
Guire, John VonBergen, John 
Braisington, Robert Woods, Joseph 
Matarewski, Arlene Blanctiard, 
William Srmack, William Warne 

Francis Peltz, Edward Finnegan, 

Donald McArdle, Frank Mann, 
lola Eddy, William VanNostrand, 
Erma Moore, Everett Moore, Elisa-
beth Brewer, Mary Everts, Doro-
thy Moses, George Llchak, William 
Fritts, Dorothy Peltz, Jack Van-
Nostrand and Harold Cuer. 

Philip Hull is expected to return 
to work soon after his recent op-
erations. Elmer Black is expected 
back after receiving injuries in an 
auto accident recently. Ruth 
Brown is also recuperating from 
injuries received in an auto acci-
dent. Wishes for speedy recoveries 
go to them, and to Laure Keller 
and Mary Keller, who are ill. 

Lorraine Somerville has resigned 
to join her husband in Germany. 

S. H. Anderson 
Lauded on Retirement 

BINGHAMTON, Jan. 10—Stuart 
H. Anderson, a civil engineer with 
the State Department of Public 
Works, retired January 1 after 
more than 40 years' service. One 
of Binghamton chapter's oldest 
members and stanchest support-
ers, he entered State service as 
survey rodman and advanced 
through the ranks to design en-
gineer in the Bridge Division, in 
the District 9 Office at Bingham-
ton. 

"Andy" has always had a deep 
interest In the advancement of his 
fellow-workers in all State de-
partments. He served for many 
years as treasurer of the Bing-
hamton Section, State Association 
of Highway Engineers, and was 
one of the prime movers in the 
formation of Binghamton chap-
ter, CSEA, which he served as 
treasurer and member of several 
committees. 

He was a member of the board 
of directors and the supervisory 
committee of the Binghamton Dis-
trict. State Employees Federal 
Credit Union. The phenomenal 
growth of this organization was 
in no small way a reflection of 
Mr. Anderson's earnest and ener-
getic work. 

Andy's interest in people is 
unbounded. Many will testify that 
his coaching in engineer studies 
has materially contributed to their 
advancement. He is always the 
patient counselor to the many who 
seek his guidance. 

Andy has achieved considerable 
prominence in art work in tire 
Binghamton community. 

His fellow-employees congratu-
late him on his well-earned re-
tirement, although an unmistak-
able void will be felt in District 
9. They look forward to his visits 
to the office and drafting room, 
and anticipate with pleasure the 
future social events where once 
again they will enjoy his edifying 
conversation and the refreshing 
humor which is peculiarly his. 

Gheff and Potter Feted 
At Tompkins Hospital 

ITHACA, Jan. 10—Two mem-
bers of the staff of Tompkins 
County Memorial Hospital were 
feted at parties recently. Robert 
ChefT, laundry manager for 30 
years, was presented a watch, and 
John Potter, hospital ciief for 25 
years, was also given a watch. 

Aena Mead of tiie nursing stafi 
and Almft £iy o( X-ray are ilU 

Rome State School 
Club Elects Officers 

ROME, Jan. 10 — News from 
Rome State School, as reported 
by Mary Alice Burns, secretary of 
Fort Stanwlx chapter, CSEA: 

New officers of the Employees 
Club are: Lila Larrabee, presi-
dent; Marie Maclag, vice presi« 
dent; Muriel Kenneeley, secre-
tary; and Earl Hyatt, treasurer. 

Congratulations to Mr. and Mrs. 
William Ward, parents of a brand 
new daughter, and to Mr. and 
Mrs. Floyd Rouse, on the birth of 
a son. 

Best of luck to Mr. and Mrs. Al-
fred Stroup. The bride is the 
former Goldie Barnes. 

Sympathy is extended to Wil -
liam Lyons in the loss of his 
brother, and to Mrs. Gladys Petrie 
In the loss of her father. 

Everyone was glad to see the 
Blue Cross policies, at last. 

Kings Park Employee 
On Round-World Trip 

KINGS PARK, Jan. 10—Martin 
Friendman, who was until recently 
a member of the recreation depart-
ment, Kings Park State Hospital, 
has started on a trip which will 
eventually take him around the 
world. Mr. Friedman plans to 
spend most of his time in Japan 
and India where he has several 
concert engagements. He will be 
a guest member of the staff at a 
university in Mussoorie, India, 
where he will instruct a violin 
course and conduct the orchestra. 

Antoinette Lopes, also of the 
recreation department, will be 
married to Albert Massalone on 
January 16. 

Get well wishes to Bill Under-
wood of the barber shop, who i.1 
convalescing at home following an 
operation. 

Jim Hagan of the fire depart-
ment and his wife are vacationing 
in the Deep South. 

Recent reports indicate that 
Harry Madden is getting along 
well; everyone hopes to have him 
back in the fire house soon. 

Bernadette Keane is now work-
ing in Group 1 Female, 

Holiday Doings 
Keep Aides B u z z i n g 

MT. MORRIS, Jan. 10 — Em-
ployees of Mt. Morris State TB 
Hospital are still talking about 
the round of holiday parties, and 
holiday vacationers have been 
buzzing with news of near and 
distant places. 

The hospital's CSEA chapter 
and friends enjoyed a Christmas 
party at the Leicester Casino. En-
tertainment and dancing were 
featured. The housekeeping de-
partment's Christmas dinner at 
the Main Hotel was most enjoy-
able. 

Catlierine Chiolino spent the 
holidays in Ludlow, Vt., and Phoe-
be Smith visited Oneonta and 
Kingston. At this reading, Mary 
Nicastro should be back from a 
three-week trip to California, 
where she visited her brother and 
his family. Joan Dagan and Gus 
Gill have also returned from va-
cations. 

Best wishes are in order for 
Mr. and Mrs. Richard McClurg, 
who were married December 18, 
and to Mr. and Mrs. Peter Least 
on the birth of a daugliter Janu-
ary 3. 

Mary Hughes was a guest at the 
nurses' residence last week, and 
Maryalyce Kamp visited Mt. Mor-
ris for several days. 

Florence Hallower is back after 
a week's illness, but Agnes Mc-
Clurg is on the sick list. 

Mike Plraino has resigned from 
the housekeeping department. He 
and Mrs. Piralno have gone to 
Milwaukee, Wis., where he will 
spend the next year at a radio 
and electronics scliool. 

Javits 
(Continued from Page 1) 

member of the staff is well ac-
quainted with the requirements of 
the Code of Ethics and will take 
the same position which I have 
taken with respect to it. 

" I hope to meet every one of 
the staff personally. If you see me, 
please do not hesitate to say hello 
and to identify yourself." 

Downgrading 
(Continued from Page 1) 

ment of Agriculture and Markets, 
in which he told her of tlie pos-
sible adverse effect of waging an 
appeal from the fUst proposed 
downgrading. 


