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M Reporb P^ess Limit,ti.. 
On State Contract Talks ng n.. of Overtime For Pensiei 

ALBANY — Theodore C. 
Wenzl, president of the 200,-
000-member Civil Service 
Employees Assn., reports 
"substantial and gratifying pro-
gress" in negotiations between 
the State and CSEA, which is 
currently speaking for some 140,-
000 employees in four of the 
state's bargaining units. 

"Unit negotiations." according 
to Wenzl, "are progressing 
smoothly. We are much further 
along this year than we had ex-
pected and we are optimistic 
about the contract possibilities." 

The public employee organi-
zation is in regular sessions with 
state representatives from the 
OfTice of Employee Relations. The 
pace of negotiations, on a co-
alition basis, is reported to have 
been accelerated in the past 
week. 

Meanwhile, separate meetings 
continue with each of CSEA's 
four individual unit bargain-
ing teams, which include Ad-
ministrative, Professional, Oper-
ational and Institutional employ-
ees. On the table in unit bargain-
ing are specific items directly af-
fecting state employees at their 
work locations. Educational 

grants, seniority considerations, 
travel allowance and hundreds of 
other items are now being con-
sidered. 

On a coalition basis, CSEA ne-
gotiates for all four units to-
gether. on such items as salary, 

(Continued on Page 16) 

Computation Unconstitutional 
A state law which limits the amount of overtime public employees may use in com-

puting base retirement compensation has been ruled unconstitutional when applied 
retroactively. 

New York City Supreme Court Justice Sidney H. Asch, in a decision rendered last 
week, declared that the law 

Hempstead Unit 
Sets March 15 
General Meeting 

HEMPSTEAD — The Town of 
Hempstead unit of the Civil Ser-
vice Employees Assn.'s Nassau 
chapter, will hold a general mem-
bership meeting March 15, ac-
cording to Kenneth Cadieux, 
president. 

Guest speaker for the occa-
sion will be Joseph Holtzman, 
field representative for the So-
cial Security Administration. 

The meeting is slated for 8 
p.m. in the Town Board Pavil-
lion of the Hempstead Town Hall. 

The Town of Hempstead unit 
is one of the components of 
Nassau chapter, largest single 
chapter in CSEA with nearly one-
tenth of the total statewide mem-
bership. Irving Flaumenbaum is 
chapter president. 

FINAL PREPARATIONS Members of the Civil Service 
Employees Assn. social committee make final plans for the upcoming 
March delegates meeting to be held at the Waldorf-Astoria in New 
York City. Left to right are Mary Hart. Robert Carruthers and Joyce 
Beckley. The committee, headed by Deloras Fussell, is particularly 
busy during this hectic pre-convention period, preparing schedules 
and events and handling other activities necessary to the annual 
spring delegates convention. Other members of the CSEA social com-
mittee are Irene Carr, Ethel Chapman, Edward Dudek, Joyce Jewell, 
Edna Percoco, John Sousa, Phillip Wexler, Mary McCarthy and 
John Tanzi. (See Page 3 for further details.) 

I N S I D E THE L E A D E R 
Legislature Votes To Extend Retirement Systems 

— See Page 3 

Town And County Column — See Page 3 

Parking Fees Still An Issue In Monroe — See Page 3 

CSEA Calendar — See Page 9 
Summon Fact-Finder Over Nassau Impasse 

— See Page 16 

Latest State Eligible Lists — See Page 16 

Hicksville Employees Vote To Stay With CSEA 
HICKSVILLE- The Civil Ser-

vice Employees Assn. scored a 
decisive victory over Local 100, 
Service Employees International 
Union, AEL-CIO. in the repre-
sentation election held Feb. 22 
for the custodial and mainten-
ance employees of the Hicksville 
Public Schools. Ut^D No. 17. 

The employees overturned 
SEIU's bid to represent thern by 
voting 51 to 32 for CSEA. 

Accoridng to Pat Morano. 
CSEA field representative, "It 
was a tough fight in the begin-
ning. Then the CSEA members 
started putting forth a night-
and-day effort. Once all of the 
employees understood the situa-
tion and what they could lose, 
we were on our way to another 
important win." 

Ed Perrott, president of tlie 

newly formed Nassau County 
Educational chapter of CSEA 
said, "I was very proud of our 
people. They worked together as 
a real team. Everyone did a ter-
rific job." 

The Nassau County Education-
al chapter, which was formed last 
October, represents the custodial 
and maintenance employees of 
the Hicksville Public Schools. 

Bonus Pay 
Is Delayed 
Until May 

(Special To The Leader) 
ALBANY — A one and 

one-half percent bonus, pay-
able th i s April to s t a t e em-
ployees as a result of a pro-
ductivity agreement reached be-
tween the Civil Service Employ-
ees Assn. and the State during 
their 1972-73 contract negoti-
ations, has encountered an "un-
foreseen administrative delay" 
that may forestall its payment 
until late May, according to 
Theodore C. Wenzl, president of 
the 210,000-member public em-
ployee union. 

The delay, not anticipated by 
the Office of Employee Rela-
tions during the productivity ne-
gotiations, is a "mathematical 
one," Wenzl said, "in that the 
bonus must be computed on the 
base salary for the past year up 
to as late as April 6, 1973, for 
some employees on the adminis-
trative payroll." 

State Department of- Audit and 
Control sources said that com-
putation of the salaries of more 
than 140,000 employees eligible 
for the bonus "may take weeks 
since the process must be done 
manually." 

While all State payrolls are 
on computer, the records are 
geared for an employee's gross 
salary, including overtime pay, 
shift differential and location 
allowances. These items are not 
included in the payment of the 

percent bonus. CSEA's con-
tract stipulates base salary. 

Reaction Varies 
CSEA's reaction to the delay 

were varied. Wenzl said, "The 
bonus was guaranteed in April 
and this is a clear-cut violation 
of our contract. To take action 
against the state presents prob-
lems, however, since fellow CSEA 
members are involved in pro-
cessing and computing each in-
dividual employee's bonus." 

Grace Pitzmaurice, CSEA rep-
resentative from Audit and Con-
trol, said she felt . that "Tlie 
state was definitely remiss in not 
checking with authorities in my 
department. Certainly," she de-
clared, "they would have learn-

(Continued on Page 3) 

could not be applied to workers 
who joined the New York City 
Employees Retirement System 
before April 1, 1972. 

An inquiry by Tlie Leader as-
certained that Judge Asch's rul-
ing would apply equally to state 
and local government workers 
elsewhere. 

The case was brought by Rob-
ert H. Kleinfeldt, a retired 
Transit Authority worker. Klein-
feldt challenged the law which 
Justice Asch said sought to "slow 
down the costs of pensions given 
to public employees." 

The law was passed by the 
State Legislature after it had 
been reported that Transit Auth-
ority employees were receiving 
large amounts of overtime in the 
last year that they worked. This 
overtime pay, added to their sal-
aries, fattened their last year's 
income which is used to deter-
mine their pensions. 

Kleinfeldt retired at the age 
of 62 on May 6, 1972, after 20 
years as a railroad porter and 
car maintainer trainee. 

When he joined the New York 
City Employees' Retirement Sys-
tem. he became eligible to retire 
after 20 years as long as he was 
more than 50 years old. 

The State's Retirement and 
Social Security Law was amend-
ed so that after April 1. 1972, 

(Continued on Page 8) 

RepeatThia! 

Decision Confirms 
Constitution Right 
Afforded Pensions 
A RULING in the State 

Supreme C o u r t last 
week declared invalid the 
retroactive effect of a State 
statute designed to upset a bar-
gained formula for pension 
rights of state and municipal 
employees. The statute, enacted 
last year, provides that for pen-
sion purposes earnings in the 
final year of employment may 

(Continued on Page 6) 
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The New York State Dept. of 
Civil Service has announced 32 
new exams open to the public. 
Applications for all exams must 
be filed by April 9 at the ad-
dresses listed under "Wh«re to 
Apply" on Page 15 of The Leader. 

All exams will be held May 12, 

unless otherwise noted. 
There are no experience or 

education requirements for build-
ing: guard and elevator operator, 
exam, 23-875. Applicants must 
have vision of a t least 20/40 In 
one eye, and have good hearing 
as well as good character. As with 

y C S . E . & R . A . V 
^ ^ ^ FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOl'R FAMILY 

SPRING PROGRAM 
MEXICO 11 Nishts 

(5 nights Mexico City, 5 ni{tits Acaputca, 1 nieht Taxco) 
At Deluxe Hotels Price $429.00 
K.404Q—Leaving April 13th and returning April 24th. Price includes 
air.transportation, sightseeing and transfers. Some meals. 

ST. LUCIA 9 Nights 
At the luxurious HALCYON DAYS HOTEL Price $369.00 

Taxes and gratuities $ 25.00 
K-4024—Leaving April 13 and returning April 22 (7 P.M. departure). 
Price Includes: Air transportation, breakfast and dinner daily, 
sightseeing. 

SAN JUAN 9 Nights 
At the luxurious RACQUET CLUB HOTEL Price $273.00 
At the deluxe EL SAN JUAN HOTEL Price $335.00 

Taxes and gratuities $ 15.00 
K-4025—Leaving April 15 and returning April 24. 
Price Includes: Air transportation and transfers and porterage. 
(NO MEALS.) 

JAMAICA 7 Nights 
At the deluxe RUNAWAY BAY HOTEL Price $339.00 

Taxes and gratuities . . . . $ 20.00 
K-4076—Leaving April 16 and returning April 23. 
Price Includes: Air transportation; American breakfast and dinner 
daily. 

MIAMI 10 Nights 
At the Superior 1st Class SANS SOUCI HOTEL $339.00 

Taxes and gratuities 26.00 
K-4603—Leaving April 14 and returning April 24. 

FLIGHT ONLY AVAILABLE $110.00 
Plus Tax . . . . 8.88 

Price Includes: Air transportation, three meals daily and cocktail 
party and transfers. 

MEMORIAL DAY WEEKEND 
ARUBA 3 Nights 

At the deluxe ARUBA CARIBBEAN HOTEL Price $289.00 
Taxes and gratuities — $ 10.00 

K-4087—Leaving May 25 and returning May 28. 
Price Includes: Air transportation; breakfast and dinner daily and 
cocktail party. 

BERMUDA 3 Nights 
At the beautiful CASTLE INN HOTEL Price $189.00 

Taxes and gratuities . . . . $ 15.00 
K.4083—Leaving May 25 and returning May 28. 
Price Includes: Air transportation; American breakfast and dinner 
daily. 

CURACAO 3 Nights 
At the elegant CURACAO HILTON HOTEL Price $279.00 

Taxes and gratuities . . . . $ 10.00 
K.4088—Leaving May 25 and returning May 28. 
Price Includes: Air transportation; American breakfast and dinner 
daily, cocktail party and free sauna. 

ICELAND 3 Nights 
At the deluxe HOTEL LOFTLEIDIR Price $229.00 
K4020—Leaving May 24 and returning May 28. 
Price Includes: Air transportation; three meals daily; sightseeing, 
taxes and gratuities. 

LISBON 3 Nights 
At the luxurious ESTORIL SOL HOTEL Price $249.00 
At the modern TOURING CLUB APARTMENTS Price $199.00 

Taxes for either hotel . . $ 15.00 
K-4082—Leaving May 24 and returning May 28. 
Price Includes: Air transportation and sightseeing; Continental break-
fast and dinner daily at the ESTORIL SOL; Continental breakfast only 
at TOURING CLUB. 

LONDON 3 Nights 
At the Superior First Class HOTEL METROPOLE Price.$219.00 

Taxes and gratuities . . . . $ 12.00 
K-4018—Leaving May 24 and returning May 28. 
Price Includes: Air transportation; Continental breakfast daily, 
sightseeing and ticket to theatre performance. 

Tour Chairmen: 
K-40 40—MISS DE1.0RAS G. FUSSELL. I l l Winthrop Ave., Albany, 

N Y. 12203 (5I«) IV 2-3?97 (Eveninf). 
K-4082—MR. IRVING FLAUMENBAUM. 25 Buchanan St., FreepofC, 

L.l.. N Y. 11520; (516) 86«.7715. 
ALL OTHER TOURS: MR. SAM EMMETT, 1501 Broadway, Suite 711, 

New York, N Y. 10036. Tel: (212) 868-2959. 
Available only to CSF.tcRA mtmbers and $h«ir immedisi* fdmilUs, 

FOR DETAILED INFORMATION AND THE NEW SUMMER FLYER 
WRITE OR PHQNE: 

CSE&RA, BOX 772. T IMES SQUARE S T A T I O N 
N E W YORK, N X 10036 

Tel: ( 212 ) 868-2959 ^ R 

all jobs, appointees in the New 
York City metropolitan area will 
receive $200 differentials. 

Salary for building guard Is 
$6,062. Many vacancies exist, 
particularly in Brooklyn, Harlem, 
Jamaica, Manhat tan, and up-
state. 

Salary for elevator operator is 
$5,742. Many vacancies exist 
state-wide including Creedmore, 
New York City, and Niagara 
Falls. 

Also of particular note is an 
opportunity for computer pro-
grammers, exam 23-684, with a 
starting salary of $9,535. Vacan-
cies exlisf state-wide. 

Minimum requirements for ap-
pointment as computer program-
mer are either one year of pro-
gramming experience, or an as-
sociate degree in electronic data 
processing, or a bachelor's degree 
in computer science. Eligible to 
compete also are those current-
ly enrolled in computer program-
ming courses leading to degrees 
by June 30, 1973. 

Also available are the follow-
ing exams: 

Associate Narcotic Rehabilita-
tion Counselor, Exam 23-876 
($15,512) — eight vacancies in 
New York City area in the Nar-
cotic Addiction Control Commis-
sion at present. Minimum quali-
fications; master's degree in ed-
ucation, psychology, social work 
or sociology, plus three years of 
paid counseling experience, one 
year of which must have been 
in supervision of professionals 
and professional trainees. 

Electronic Data Processing In-
structor, Exam 23-907 ($11,929) 
— one vacancy in Albany. Ap-
plicants must possess a bachelor's 
degree and have two years of 
experience in computer systems 
analysis or programming plus one 
year as an instructor of elec-
tronic data processing or as a 
college or secondary school teach-
er. 

Field Representatives, Office 
for the Aging, Exam 23-863 ($12,-
588); Senior Field Represent-
ative, Office for the Aging, Exam 
23-863, ($15,512) — several va-
cancies in Albany and New York 
City. Applicants must have a 
bachelor's degree plus two years 
of full-time paid experience serv-
ing the elderly in such fields as 
gerontology, adult education, rec-
reation and work placement. 

Heating and Ventilating En-
gineers: Assistant, Exam 23-851 
($12,588); Senior, Exam 23-852 
($15,512) — vacancies in Albany. 
Assistant: six years of engineer-
ing experience involving the de-
sign and preparation of heating, 
ventilating, and air conditioning 
layouts for buildings. Senior: two 
years of the above experience 
plus a professional engineer's 
license. 

Highway General Maintenance 
Foreman, Exam 23-882 ($9,535); 
Highway Light Maintenance 
Foreman, Exam 23-883 ($7,166) 

— state-wide vacancies with the 
Dept. of Transportation. Gen-
eral: 36 months of practical ex-
perience in the construction and 
maintenance of engineering 
structures or modern paved high-
ways. Light: 18 months of this 
experience. 

Institution Food Facilities 
Consultant, Exam 27-323 ($15,-
521) — one vacancy in the Dept. 
of Mental Hygiene in Albany. 
Applicants must have a masters 
degree in either dietetics, busi-
ness administration or food ad-
ministration, plus thiee years of 
supe^isorjr experience in a large-
scale food service facility. Train-
ing and experience will be evalu-
ated. There is no exam. 

Junior Architect, Exam 23-902 
($10,089) — Required: bachelor's 
degree in architecture. 

Junior Building Construction 
Project Manager, Exam 23-903 
($10,089) — one vacancy in Al-
bany. Required: bachelor's de-
gree in building construction or 
related field. 

Mechanical Construction En-
gineers: Associate ( Exam 23-867 
($19,175); Senior, Exam 23-866 
($15,512); Assistant, Exam 23-
865 ($12,588) — vacancies in Al-
bany. Requirements: Associate 
and Senior: professional engine-
er's license, plus two years of 
professional mechanical engineer-
ing experience; or a combination 
of both types of experience. As-
sistant: two additional years of 
the above experience. 

Museum Technician, Exam 23-
870 ($6,611) ~ one vacancy a t 
Bear Mountain. Required: two 
years of experience in the pre-
paration of museum materials for 
use in exhibits or for deposit in 
a collection. Completion of a 
two-year college ar t curriculum 
or art school courses will be ac-
cepted in lieu of two years' ex-
perience. 

On-the-Job Training Special-
ist, Exam 23-871 ($12,588) — 
sixteen vacancies state-wide in 
the Dept. of Labor. Required: 
bachelor's degree plus three years 
full time experience one of which 
was spent as a professional oc-
cupational trainer, with em-
phasis on development of a train-
ing program, its presentation and 
evaluation. 

Park and Parkway Foreman, 
Exam 23-910 ($7,166); General 
Park and Parkway Foreman, Ex-
am 23-911 ($9,535) — five va-
cancies for Long Island State 
Park. Required for 23-910: two 
years of experience in the con-
struction or maintenance of parks 
or paved highways. For 23-911: 
two years of supervisory experi-
ence of the above. 

Parkway Foreman, Exam 23-
908 ($7,366); General Parkway 
Foreman, Exam 23-909 ($9,735) 
— vacancies with the East Hud-
son Parkway Authority. Required: 
same as above. For general: three 
years of this experience, one of 
which must have been spent as 

Become a Stenotype Court Reporter 
The career is exciting the pay is good. 
Stenotype Academy can teach you how to 
enter this rewarding field if you have a high 
school diploma or equivalency. 
You can study 2-evenings a week, Saturday 
mornings or 5 days a week. We'll teach you 
everything you need to know. Stenotype Acad-
emy is the only school in New York City teach-
ing Stenotype exclusively that is Approved by 

the N.Y.S. Dept . of Educat ion , U .S . 
C^ov't A u t h o r i z e d for n o n - i m m i g r a n t 

A l iens a n d A p p r o v e d for Ve te rans . 
A p p r o v e d for N .Y .S . T r a i n i n g 
P r o g r a m s 

CALL TODAY FOR A FREE CATALOG 

i m O T Y r o j l C A D I I W Y 
W02-0002 
Exclusively at 2S9 Broadway 

(Opposit« Ci»y Hall) 

a foreman on highway construc-
tion or maintenance. 

Plumbing Engineers: Senior, 
Exam 23-869 ($15,512); Assis-
Unt , Exam 23-868, ($12,588) 
vacancies in Albany. Required: 
Senior: two years of experience 
in plumbing engineering, plus a 
license to practice such engineer-
ing. For assistant: bachelor's de-
gree in engineering or an asso-
ciate's degree in pre-engineer-
ing or construction technology, 
or six years of the above experi-
ence. 

Senior Apprentice Training 
Representative, Exam 23-877 
($13,595) — six state-wide v a -
cancies with the Dept. of Labor. 
Required: seven years of experi-
ence with an industrial con-
cern, labor or management or-
ganiaation, involving public re -
lations or promotional work, or 
a bachelor's degree plus three 
years of the above experience, 
or a combination of training and 
experience. 

Senior Building Mechanical 
Engineer, Exam 23-860 ($15,512) 
— one vacancy in the Division of 
Housing and Community Re-
newal In New York City, Re-
quired: professional ertgineer's 
license, plus two years of experi-
ence in design or supervision of 
installation of mechanical equip-
ment for buildings, or four years 
of mechanical engineering ex-
perience, or satisfactory com-
bination of both. 

Senior Computer Program-
mer, Exam 23-873 ($11,929) — 
state-wide vacancies with vari-
ous departments. Required: two 
years of full-time programming 
experience, or a bachelor's de-
gree and one year of experience; 
or an associate degree In elec-
tronic data processing and one 
year of experience, or a bachel-
or's degree in computer science 
and six months of experience. 

Stationary Engineer, Exam 23-
874 ($8,497); Senior Stationary 
Engineer, Exam 23-895 ($9,535) 
— vacancies state-wide in vari-
ous departments. Required: 23-
874: two years of experience In 
the operation and maintenance 
of steam boilers and/or auxiliary 
steam lines and equipment, or 
completion of a two-year tech-
nical Institute course in the me-
chanical-electrical trades and six 
months' experience in the oper-
ation of steam boilers. For senior: 
one year of experience in charge, 
on shift, of the operation and 
maintenance of steam or hot 
water heating and ventilating 
equipment or of steam-electric 
generating and heating equip-
ment. 

Supervisor of Cancer Institute 
Fiscal Adminstration, Exam 27-
326 ($21,271) — one vacancy 
with Dept. of Health in Buffalo. 
Required: eight years of pro-

(Continued on Page 15) 
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The Democratic Processes 
The Delegates Meeting scheduled for March 26 to 30 

promises to be another opportunity for our membership to 
express themselves. 

One of the things I like about the Civil Service Em-
ployees Assn. is its democratic approach to operations. No-
body is ever completely happy with events under a demo-
cratic system, but everybody has a real chance to be heard. 
The methods CSEA uses to insure this opportunity to be 
heard are many. Often they are not recognized as "demo-
cracy in action," but if we look closely it's exactly what 
they are. 

Starting from the top, CSEA has annual conventions 
and special conventions to discuss with hundreds of dele-
gates matters of importance to all CSEA. Delegates are 
elected by the membership or appointed by an elected board 
of directors. Every chapter has the right to be represented 
a t these conventions. Very few labor organizations hold as 
many conventions as does CSEA, but then very few run as 
democratically as CSEA. Convention meetings are filled with 
all kinds of rhetoric; complimentary, questioning, demand-
ing, pleading and, yes, even denunciating, as delegates 
thrash out solutions to problems as only delegates can. 
It's really an exciting thing! 

Then, CSEA sets up a governing body to make and 
carry out CSEA policy in the absence of conventions. Repre-
sentat ion on this body (Board of Directors) is by popular 
referendum and all members of CSEA are represented here. 
Board meetings are really small conventions and the rhetoric 
is definitely in the same class as that at conventions. 

To insure regional voices, CSEA has six conference 
areas (soon to be regional areas) . These conferences have 
officers, programs and responsibilities to fulfill. They are 
represented on the Board of Directors by their presidents. 
Conferences offer a proven way for area needs to receive 
immediate and effective action by area people, or for such 
needs to be brought before the Board of Directors, or even 
discussed at full conventions. Each participting chapter is 
granted delegate strength commensurate with membership. 
Under restructuring, changes which will increase the m e m -
bership role in selecting regional officers and delegates will 
take place. 

Finally, chapters and units: Chapters have elected offi-
cers, representation at conference level and on the Board 
of Directors, and at conventions. Members can voice ideas 
at chapter meetings and, thus, going up the chain, at 
conventions. 

Units, with similar structural set-up, follow the chain 
•of organization to chapter, to region, to Board of Directors, 
'to full conventions. 

It is a unique system and it involves all of us in the 
welfare of our Association. The opportunity to be heard is 
'there, we have but to seize it! 

To top all this off, restructuring has preserved or ex-
panded membership roles in each of these levels of par-
ticipation. Conventions will be longer and stronger on edu-
cation; regions will be stronger and more adequately re-
flect all membership in that region; the Board of Directors 
is expanded somewhat; chapter and units are directed to-
wards more active representation than ever. 

The Delegates Meeting, March 26-30 in New York, is a 
golden opportunity to "be heard." Be sure your chapter is 
•there. 

Extend Present Retirement Systems 
The I.egisluture hus voted to extend present retirement 

systems for county and municipal employees from March 31 to 
June 30, 1973. 

The bill was introduced by State Senators Richard Scher-
merhorn, cliairman of the Senate Civil Service Committee, and 
John Flynn, both of whom represent constituencies in West* 
Chester County. 

A third Westchester Senator, Joseph Pisani, explained that 
none of the municipal and county plans will be permitted to 
lapse at the former date and that the three^month extension 
will permit both the Legislature and the employees "to sive 
more deliberate consideration to long-term pension planning." 

Further details will be carried in next week's Leader. 

Bonus Pay 
Is Delayed 

(Continued from Page 1) 
ed that this manual computation 
can't be accomplished over-
night." 

Plans are now under way to 
delegate additional employees to 
the complex computation pro-
cess. While the best estimate of 
when the bonus will be paid is 
late May, some sources are more 
optimistic. 

Payment of the bonus will be 
in a separate check. State em-
ployees must have been on the 
payroll as of the first payroll per-
iod in April 1972 to be eligible 
for the additional increase. 

Expect 1,300 Delegates 
At CSEA Convention 
This Nlonth In NYC 

(Special to The Leader) 
ALBANY—Final program arrangements are being made 

for the annual March Delegates Meeting of the Civil Service 
Employees Assn., which will be held at the Waldorf-Astoria 
Hotel in New York City beginning March 26 and running 
through March 30. 

CO 

Some 1,300 delegates from 
across the state are expected to 
attend the four-day conclave to 
discuss and vote on such matters 

SULLIVAN SHARES Donations to the Civil Service Em-
ployees Assn. Welfare Fund continue to swell the emergency con-
tingencies kitty. Here CSEA president Theodore C. Wenzl, left, ac-
cepts $100 check from Sullivan County chapter president Jack 
Nemerson, center, and chapter executive representative Arthur 
Bolton. The Welfare Fund was established to aid CSEA members 
who were penalized for alleged participation in last Easter weekend 
contract dispute. 

Battle Still Wages Over 
Imposition Of Parking 
Fees In Monroe County 

(Special to The Leader) 
ROCHESTER—The battle continues between the Civil 

Service Employees Assn.'s Monroe County chapter and 
Lucien A. Morin, Monroe County Manager, over the coun-
ty's attempts to impose a charge for employee parking and 
whether the county has the right 
to unilaterally change the condi-
tions under which an increment 
is to be paid to employees in the 
CSEA bargaining unit. 

The conflict over the parking 
fee, not a new issue to CSEA as 
a statewide organization, evolved 
when Morin announced his in-
tention to charge a fee for em-
ployee parking at the community 
hospital and the health and so-
cial services complex on Westfall 
Road. 

CSEA members at the State 
complex in Albany faced a sim-
ilar problem last fall when the 
State's Office of General Ser-
vices attempted to charge a five-
dollar-per-month parking fee for 
large numbers of state employees 
parking in lots outside the down-
town area. 

A PERB decision ordered the 
state to negotiate the parking 
fee, declaring free parking a 
"past practice" that could "not 
be unilaterally changed.',' 

The county estimates a ten-
dollar price tag per month for 
employees wishing to park theiv 
vehicles at county Installations. 
Martin Koenig, Monroe County 
CSEA chapter president, argued 
that "The county failed to dis-
close any plans to institute paid 

parking outside of those provi-
sions already existing in the 
downtown area." 

Koenig said, "This is typical 
of the county method of doing 
'business. We are not inflexible. 
Why can't they see the value of 
negotiating in good faith." 

Morin also announced plans to 
change the conditions under 
which employees of the county 
were to receive increments. He 
called for a new grading system 
that would in effect eliminate 
merit increases to most of the 
employees of the county. 

Morin's plan outlined a pro-
gram of qualification that would 
award a passing grade "only to 
those who perform significantly 
better than the other employees 
in the department." 

CSEA attorneys, in filing the 
improper practice charge against 
Morin, stated that "if these 
guidelines are followed, it is not 
probable that a majority of the 
employees in a department will 
receive ratings of 1 or 2. Hence, 
Monroe County has unilaterally 
changed the method for deter-
mining who is entitled to a merit 
salary increment, without bar-

(Continued on Page 16) 

as constitutional amendments 
and programs to reorganize cer-
tain areas of the 210,000-mem-
ber union. 

Monday's schedule calls for a 
Board of Director's reception and 
luncheon, followed later that 
evening by a meeting of the 
State Division's departmental 
representatives. 

County Division Meeting 
The following morning, a sep-

arate County Division represen-
tatives meeting will take up the 
topic of proposed legislation by 
the State Pension Commission 
which, if passed, could drastically 
reduce benefits currently in ef-
fect for county and state mem-
bers of CSEA alike. 

Running simultaneously with 
the County Division delegates 
meeting will be a separate ses-
sion for each of the four State 
Division bargaining units. Th? 
state meetings, slated to be held 
in four different rooms, will 
cover the progress of the 1973-
74 negotiations. 

Tuesday afternoon. Wednes-
day and Thursday, will be taken 
up with reports from most of the 
standing committees of CSEA. 
The delegate business sessions 
are expected to cover reports on 
bills in the State Legislature and 
comprehensive recommendations 
from the committee to restruc-
ture CSEA. 

The meetings and business ses-
sions will continue through Fri-
day. March 30. if necessary. So-
cial events for the convention 
will be highlighted by a special 
cocktail party for all delegates 
on Wednesday evening sponsored 
by the Travelers Insurance Co. 
and Ter Bush and Powell Insur-
ance Agency. Thursday evening 
will feature another cocktail 
party for all delegates, compli-
ments of the Waldorf-Astoria. 

(Continued on Page 16) 
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Long Wait For Supper, 
But Stony Brook 
Finally Pays Off 

(From Leader Correspondent) 
STONY BROOK — Due to 

persistent efforts by Al Varaccht, 
president of the Stony Brook 
University chapter of the Civil 
Service Employees Assn., four 
employees have received supper 
money payments totalling $1,160. 

Administrators had withheld 
payments of supper allowances 
for the employees, who had work-
ed overtime shifts in the uni-
versity library, on the ground 
that the cost had not been com-
puted in their budget. 

"Our contract provides for $2.50 
supper money payments," Varac-
chi said. "This delaying tactic 
had become a flagrant abuse, and 
we are happy to see that the uni-
versity has brought the payments 
up to date'.' Three empl-»yce:i 
received $120 each and Hel^ii 

Greenfield received $820. 
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156 New Cops 
The following 156 men were 

appointed to the position of pat-
rolman on probation by order 
of the Police Commissioner and 
the City Civil Service Commis-
sion, effective Jan. 29, 1973: 
~"john A Abrahamson, Robert 
C Adams, Joseph A Agrestra, Ed-
ward K Ahrens, Landry R Alex-
ander, Philip Anastasia, Jr., 
George C. Bakos, Luigi Bara, Ed-
ward A. Bauer, Sylvan A. Black-
man, Edward J. Blair, Douglas 
Bolton, Ernest T. Borbee, Tim-
othy D Bowden, Thomas J 
Boyles, Thomas P Branchlni, 
Robert J Brennan, Julius C 
Brown, William M Buryk, Tho-

mas K Cardinal. 
Joseph J Carrado, John B Cas-

sidy. Luis Castro. William J 
Cavanaugh, Michael E Cerillo, 
Edward D Cerrone, Robert J 
Cerrone. Ronald J Cea, William 
J Church, Patrick P Codd, Jr., 
Michael A Colletti, Thomas A 
Connelly. Gerard P Conway, 
Dennis C Craig, Jeffrey C Cress-
well, James E Cullen, Dave 
D'Amico, Thomas E Daniel, 
James T Davey. Alfred J D'Elia. 

Robert P DeSantis. Thomas J 
Diehl. Francis H Dowd, Jr, Tho-
mas J Drogan, Richard J Dug-
gan, John H Ehlers, Basil S El-
kowich, Michael I Pandal, An-
thony J Farina, James M Par-
rell, John C Feldman, Hector T 
Peliciano, Bobby Pisher, Thomas 
M Fltzsimmons, John R Plynn, 
Philip P Pranzese, Gerald S 

Gajdusek, John J Gambonl, 
Mauro A Goffredo, John D 
Gormley. 

Thomas J Graham, Craig E 
Griffin, William P Haberman, 
Kenneth J Hadermann, Edward 
J Hanley, Kenneth R Hansen, 
Henry Harrison Jr, Charles W 
Hart, Ralph H Hess, John J Hop-
kins. Gilbert M Hydo, Anthony 
J Infelice, Richard T Innes, An-
thony Intrierl. Robert P Jacilla, 
Robert J Johnson. Thomas C 
Kalb, John S Kotyk, William T 
Kuhl, Vincent J Kwasnicki. 

John LaBarbera, George M 
Legaz, Charles L Lewis, Richard 
J LoGrippo, Gerard C Leonard, 
Richard A Lomax Jr. John J 
Lombardi, Gabriel R Lopez, Har-
ry T Lyde, Walter W Lynch, 
Robert E McGill, Michael J Mc-
Goldrlck, Joseph McGrath, Ger-

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE HAVE INCREASED THE LIMITS FOR 
THE DISABILITY INCOME BENEFITS . . . 

Now, 
if your 
annual salary 
Is 

Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
qualify for a 
monthly benefit of 

$100 a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

1. Please print your name, address, place of employment and employee item 
number in the spaces provided on the coupon below. 

2. Mail form to: TER BUSH & POWELL, INC. 
CIVIL SERVICE DEPARTMENT 
Box 9 5 6 
SCHENECTADY, NEW YORK 12301 

3. Or, call your nearest Ter Bush & Powell representative for details. 

TER BUSH/A P O W E L L , INC. 

SCHENECTADY 
NEW YORK 

FILL OUT AND MAIL TODAY . . . 

BUFFALO 
SYRACUSE 

Ter Bush & Powell, Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident 
and Sickness policy. 

Name-

Home Address-

Place of Employment 

Employee Item No 

P.S. Don*t forget^ new employees can apply for basic CSEA Accident-
and Sickness Insurance non-medically during the first 120 days of 
employment^ providing their age is under 39 years and six months. 

ard P McMahon, Philip McNer-
ney, Gregory D McPherson, 
James E Maceda, Joseph F Ma-
honey, Thomas A Mahoney, Pat-
rick Maisch. 

Lawrence Manglno, Dennis J 
Manning, Rocco P Marino, Rob-
ert W Marshall, Salvatore A 
Mattina, Victor Mayor, James R 
Meehan, Ronald Mellette, Joseph 
M Mendez, Matthew K Mitchell, 
Robert P Mitchell, Michael, J 
Moloney, Robert J Mongelli, 
Thomas Morris, Craig T Moruz-
zi, Peter J Mulroy, Kingston G 
Nelson, Dennis O'Hare, Roger E 
Olsen, Thomas M O'Malley. 

Anthony PG Orcinolo, Man-
ross D Perry, Anthony J Plzzolo, 
Stephen P Pohalski, Victor J 
Positano, Raymond T Powers, 
Anthony J Provenzano, Howard 
J Quigley, Donald Rauhofer, 
Charles W Reass, Rocco A Re-
gina, Donald J Reilly, Dale B 
Riedel, Ernesto Rivera, Charles 
Robinson, William A Robles, 
Gerard J Rogers. Richard A 
Ryan, Prank R Salsa, Anthony 
Sambrato. 

Robert L Sanford, John R 
Sardone, Gregory P Schultz, 
Walter J Scweltzer, James P 
Sexton Jr, Lionel A Simmonds, 
Philip E Smith, Robert Smith, 
Robert A Sorrentlno, Robert A 
Sowinski, Pedro Soto, Michael S 
Spalding, Brian P Stack, Law-
rence Steinberg, Robert Steven-
son, Theodore Stlth, Joseph C 
Tabone, Terence J Thompson, 
Thomas J Traino. 

Robert Unverzagt, Brian L 
Vanderhoef, Edward G Virbukas, 
Julio E Vigo. John N Volpe, 
Joseph N Walker. Jerome Wash-
ington, Clarence R Watson, Wil-
liam J Wellock, Theodore Wess 
Jr. Joseph M Wilczynski, David 
J Wood, Michael J Woods. Jim-
mie Woodson, Russell Zackman, 
Michael M Zonis. 

The following six women have 
been appointed to the position 
of policewoman on probation, 
effective Jan. 29. 

Judith P Ackerman, Catherine 
M Braun, Kathleen T Hunt. 
Carolyn E Murray, Alicia C 
Parker, Clarice Williams. 

18 Retire 
As of December 31, 1972, the 

following 18 members of the New 
York City Police Dept. retired: 

Lieutenant Carmine D. Pic-
colo; 

Sergeants John H. Comlsky; 
George M. Kay; 

Second Grade Detective Doug-
las J . Perrary; 

Third Grade Detectives Theo-
dore R. Oates; David L. Camp- , 
bell; 

Patrolmen Evans E. Gibbs; 
James J. McLoughlin; Richard 
H. Hunt; Edward Orzech; Arthur 
J. Elliott; Joseph Wing; Thomas 
J. Skea; Anthony M. Rodriguez; 
Alfred J. Kiggins; Winfred M. 
Cook; John A. Jaeger; 

Policewoman Madeline R. Kig-
gins. 

S p e c i a l H o n o r s 
The following three Firemen 

First Grade of the Fire Dept. 
were awarded Merit Rating Class 
II (two points toward promo-
tion) on Feb. 23: Robert J. Bab-
stock, L. 120, James F. Keenag-
han, E. 218. William D. Rice. L. 
14. 

The following four Firemen 
First Grade and Fire Marshal of 
the Fire Dept. were awarded 
Merit Rating Class m (one 
point toward promotion) on Feb. 
23: John F. Quinlan, E. 5. Philip 
M. Mahaney. L. 103. Robert O. 
Stanton. L. 124, George A. Eck-
ert, L. 9, Fire Marshal Anthony 
Romero, Bur. of Fire Investiga-
tion. 

3 M a k e L i e u t e n a n t ' 
The Fire Dept. has announced 

the promotion effective March 3, 
1973, of the following firemen 
first grade to Lieutenant: James 
R. McNally, Richard H. Schul-
ken, Andrew J. Babajko. 

5 7 R e t i r e 
The Fire Dept. has announced 

the retirement of the following 
57 members of the department 
effective between Feb. 5 and 
Sept. 15, 1973: 

Deputy Chiefs of Department 
Arthur Sauthof, Joseph P. Klec-
ka, Thomas R. Mosca. Walter G. 
Priton. Harold A. Anderson. Mic-
hael S. Barone. 

Battalion Chiefs Jordan B. 
Casani, William A. Pfeffer, 
George R. Bell. Thomas J. M. 
Lyons. Anthony R. Bade. 

Captains Arthur Wagner. John 
M. Mikulasovich, Arthur W. 
Daunt. William T. Bulger, John 
J. Prendergast, Walter J. Conk-
lin, Joseph L. Briggi, Robert M. 
Lynch. 

Lieutenants Walter C. Leh-
Lehman, William T. Owens, 
Prank P. Sposato, John R. Voigt, 

(Continued on Page 5) 

If you want to know wliat's liapponing 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REOUURLY! 
Here is the newspaper that tells you about what is happen-

ing In civil service what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

j CIVIL SERVICE LEADER 
I 11 Worroa Str«*t 
I N«w York. Now York 10007 

I enclose $7.00 (check or money order for a year's subscription 
to the Civil Service Leader. Please enter the name listed below. 

I 
I 
I 
I 
I NAME 
I 
j ADDRESS Zip Code 
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Edmund D. Hall. 

Firemen 1st Grade Peter R. 
•Avignon, Richard G. Orsini, Al-
fonse Kaziun, Robert C. Mur-. 
ray, Joseph G. Alenski, Joseph 
E. Grabov/y, Robert A Genmann, 
Adolph T Kostor, Arthur J . 
Cody, Joseph Flanagan, Charles 
W. Martell, William D. Murphy, 
Pi-ancis J. Murphy (2), William 
M. Wolf, Daniel Smith. John L. 
Lyttle, Frank R. Colavito, Doug-
las Sloan, William J. Gillespie, 
John J. Valentine. Jr., Anthony 
C. Laiso, Nathan J. Capobianco, 

James M. King, Joseph C. Reilly, 
Mario D Farina, Michael D. Cal-
andrillo, Edgar P. Murtie, George 
F. Vaeth, Carmelo C. Siracusa, 
William J . Hosford, Jr., John M. 
Brenner, Alexander C. Smoling, 
Angelo R. Bonifacio. 

221 New 
Appointments 

The city Dept. of Personnel 
has certified 221 firemen from 
a list which resulted from open 
competitive exam 0159, and one 
man from a special military list, 
for 100 position to be filled with-
in the Fire Dept. 

Certified from the open com-
petitive list, established Jan. 18, 

1973. are numbers 27 through 
800. Number 3343 was certified 
from the special military list re-
sulting from exam 7060, estab-
lished August 20, 1968. 

The Fire Dept. is now in the 
process of conducting medical 
and physical examinations, and 
should be hiring the required 
number of men by March 21, a 
department spokesman told The 
Leader. These men will swear in 
March 24 and begin their eight 
weeks of training March 26 at 
Welfare Island. 

Lives D e p e n d O n I t 
D O N A T E B L O O D 
C a l l U N 1 - 7 2 0 0 

Add 66 Exams To City Slate 
cn 

FROM BELL & HOWELL 

the 

SLIDE CUBE PROJECTOR 
a revolutionary concept in coior-siide projection 

and slide storage 

THE SLIDE CUBE" 
CARTRIDGE 
compact, dust-proof, 
holds 40 cardboard-
mounted slides 
ready for instant 
showing. 

PREVIEWER—lets 
you edit and preview 
your slides before 
they're shown. 

MODERN STYLING 
—blends with any 
decor, compact size 
only 9" X 9" x 8". 

Here's Bell & Howell 's Slide Cube 
Projector! Beautiful styling is 
combined with innovative design 
and precision construction. The 
compact Slide Cube cartr idge 
keeps your slides in exact.order 
—and you can store 640 slides 
in the same space as one bulky 
round tray, at just a fraction of 
the cost. 

Lots of other advanced features 
include a long-life quartz-haiogen 
lamp, slide recall, lens elevation, 
and easy-access slide changing 
mechanism. Different models are 
available, including ones with 
AUTOMATIC FOCUSING. 

Model 977Q with Remote Control 

SPECIAL OFFER '77 95 

WE CARRY A COMPLETE LINE OF 
BELL & HOWEL PRODUCTS 

BONDY EXPORT CORP 
40 CANAL STREET, N.Y. 10002 

TEL. 925-7785 - 6 
Closed Saturday 

C O R . L U D L O W ST. 
O p e n Sunday 

D i r e c t i o n : t a k e I N D " F " T r a i n T o E. B ' w a y S t a t i o n 

Twenty-seven open competi-
tive and 39 promotional exam-
inations were tentatively slated 
for filing last week by the city 
Civil Service Commission. 

Among the promotional ex-
ams are four newly created 
titles: associate budget exam-
iner, associate management an-
alyst, associate methods analyst 
and associate personnel exam-
iner. Piling has been tentative-

ly scheduled for April. 
All exams are listed below 

with their tentative filing per-
iods. The Leader will report def-
inite filing dates as they are 
announced. 

Open Competitive 
Administrative A s s i s t a n t 

(Parking Violation Bureau), 6-
73; Area Manager of School 
Maintenance. 9-73; Assistant 

(Continued on Page 10) 

THE DELEHANTY INSTITUTE 
59 years of education to more than a half million students 

CORRECTION CAPTAIN 
Classes N o w F o r m i n g 

Patrolman, N.Y.P.O. 
Policewoman, N.Y.P.O. 

Cont inuous Classes t o p r e p a r e f o r e x a m s 
o r d e r e d b y C i v i l S e r v i c e C o m m i s s i o n 

POLICE PROMOTION 
In tens ive course f e a t u r i n g n e w 

CASSETTE STUDY SERIES 
C o n v e n i e n t L o c a t i o n s — D a y & Evening Sessions 

FREE CASSETTE OFFER 
Exams o r d e r e d by C i v i l S e r v i c e 

Commiss ion f o r S e r g e a n t a n d L i e u t e n a n t 

FIRE LIEUTENANT 
most important of all Fire 
Promotion Study Course 

DEPUTY FIRE CHIEF 
Exam. Schedu led f o r June 9 t h . 

C lasses Resume A p r i l 2nd a n d b i - w e e k l y t h e r e a f t e r . 

High School Equivalency 
DIPLOMA PREPARATION 

5 week course—day & evening classes 
Etirollmetil now open 

Delehanty High School 
A 4 - y e a r C o - E d c o l l e g e p r e p a r a t o r y high school 

ACCREDITED BY THE BOARD OF REGENTS 

Vocational Division 
approved training in 

• AUTO MECHANICS 
• ELECTRONICS-TV 
• DRAFTING 

LICENSED BY THE NEW YORK STATE 
EDUCATION DEPT. 

The Delehanty Institute 
For Information on all courses 

GALL (212) GR 3-69GG 
Manhattan: l i s E. 15th Street 

Office Open Daily 9 A.M.-S P.M. 
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TUESDAY, MARCH 13, 1973 

The Heart Of The Matter 

IN ruling that a State law which limits the amount of 
overtime a civil servant could use in computing the 

basis for retirement benefits was unconstitutional when 
applied retroactively, Supreme Court Judge Sidney H. Asch 
did more than just render a decision. He also made some 
of the most succinct arguments concerning civil service 
pensions we have heard to date. 

In his decision Justice Asch said: "To say after a wage 
bargain is made that only a portion thereof will be comput-
ed in the salary base for retirement purposes is to destroy 
the underlying premise of the wage bargain." 

The judge said that civil service workers counted heav-
ily on their pensions and that it was a major incentive In 
their employment. 

"The civil servant," the judge wrote, "has undertaken 
the often dull or dangerous jobs which must be done, has 
given up the opportunities for large economic rewards. He 
has bargained away much of his legal freedom in return for 
the promise of security." 

"It is not just the civil servant who envelops himself 
in the security blanket of the government," he continued. 

"It is the farmer who receives subsidies for not work-
ing, the inefficient industrialist who is bailed out by gov-
ernment loans, the exploiter of natural resources whose 
gains are protected by tax shelters and loopholes." 

Need anything more be said? 

Questions . and Answers 
Q. My son, who's 39, has three, 

small children. Since he recenUy 
developed a heart condition, his 
doctor won't let him do any kind 
of heavy work, and he's been 
driving a cab part time while 
looking for a full-time job. The 
family is really in need finan-
cially. Could he get monthly so-
cial security disability payments 
for himself and his family? 

A, Probably not. To be able to 
get monthly disability payments, 
a worker's condition must be so 
severe that it prevents him from 
doing any substantial gainful 
work. Since your son does work 
part time as a cab driver and 
feels he could work full time, he 
probably wouldn't be considered 
totally disabled for ^social secur-
ity purposes. However, if he 
thinks he might meet the re-
quirements for disability bene-
fits, he should apply for pay-
ments and have a federal deter-
mination made. 

Q. After my husband died last 
May, my four children and I 
started getting monthly social 
security payments. Do 1 have to 

report these payments as income 
and pay income tax on these 
benefits? 

A. No. Social security benefits 
are not subject to Federal in-
come tax. 

Q. I'm planning a trip, abroad 
next spring to visit some of my 
relatives. My doctor has told me 
I'll need several shots before I 
CO. Will Medicare help pay for 
them? 

A. No. Vaccinations or inocu-
lations are covered under Medi-
care only If they are directly re-
lated to an Injury or direct ex-
posure to a disease. Preventive 
Immunization, such as you'll be 
getting, Is not covered. 

Q. I'm a widow, and I've been 
working since 1962 when my 
husband died. In a couple of 
months I'll be 60. Although I'm 
not disabled, I do want to cut 
down on my work. Would I be 
able to get any kind of monthly 
benefits from social security? 

A. You may be eligible for a 
reduced widow's benefit at 60 
Call, write, or visit any social 
security office for more details. 

(Continued from Page 1) 
not exceed 20 percent of earn-
ings in the preceding year. 

While the decision specifically 
concerned pensions negotiated by 
the Ti-ansport Workers and the 
New York City Transit Author-
ity, the ruling affects other pub-
lic employees with similar form-
ulas. Even more significantly, 
the decision confirms the con-
stitutional protection now af -
forded to the pension rights of 
public employees. 

Landmark Ruling 
The landmark ruling was 

handed down by Manhattan 
Supreme Court Justice Sidney i. 
Asch, a former Assemblyman 
and law professor at New York 
Law School. In discussing the 
collective bargaining that results 
in a pension formula, Justice 
Asch said: "Wage negotiations 
are bargained as 'package deals' 
on which prices are set. For the 
civil service employees, the price 
of the pension plan, whether 
specifically discussed or not, is 
part of the total wage package 
negotiated. To say after this 
wage bargain is made that only 
a portion thereof will be com-
puted in the salary base for re-
tirement purposes is to destroy 
the underlying premise of the 
wage bargain." 

In emphasizing the constitu-
tional protection that covers 
pension rights, Justice Asch said: 
"Any law which attempts to 
modify the [ pension 1 formula 
is an attempt to modify a con-
tractual right guaranteed by the 
Constitution." 

Justice Asch, whose legislative 
experience has given him pro-
found insights about the dedica-
tion of civil service employees, 
said: "The civil servant has un-
dei-taken the often dull or dan-
gerous jobs which must be done, 
has given up the opportunities 
for large economic rewards. He 
has bargained away much of his 
legal freedom in return for the 
promise of security. The purpose 
of the pension provisions is to 
provide an incentive for faithful 
service by assuring civil service 
employees of an adequate living 
income after their ability to work 
for the government has dimin-
ished by reason of age and dis-
ability." 

There is much in Justice" 
Asch's decision which makes it 
must reading for the members of 
the State Legislature and of the 
Permanent Commission on Pen-
sions. "The call for 'free enter-
prise,' " Justice Asch wrote, "is 
always most strident when there 
is opposition to higher taxes or 
new union demands, rather than 
when domestic manufacturers 
call upon government to raise 
protective tariffs. It is not just 
the civil servant who envelops 
himself in the security blanket 
of the government, instead . f 
relying on private initiative. I t 
is the farmer who receives sub-
sidies for not working, the in-
efficient industrialist who is 
bailed out by government loans, 
the exporter of natural resources 
whose gains are protected by ax 
shelters and loopholes." 

There is much wisdom in Jus-
tice Asch's sensitivity to the 
problems of the civil service em-
ployees Tlie Legislature would 
do well to follow the lead of the 
Justice by promptly killing the 
pension program proposed by the 
Pension Commission. It would be 
far wiser to destroy that pension 
program than to destroy em-
ployee morale. 

Civil Service 
Law & You 

By R I C H A R D G A B A 

Mr. Gaba Is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

No-Fault Insurance 
(Second Part of Two-Part Article) 

No-fault insurance benefits are payable to persons 
other than the occupants of another motor vehicle, for the 
loss arising out of the use or operation of the insured 
vehicle in this State and the owner and members of his 
household for loss arising out of the use or operation of 
an uninsured vehicle in this State. 

The insurer has the option of excluding from coverage 
the drunken or drugged driver, the driver committing a 
felony or seeking to avoid arrest, the participant in a race 
or speed test, the person driving or occupying a vehicle 
known to be stolen, aind the person intentionally causing 
his own injury. 

If the accident involves an uninsured defendant, the 
rights of the insurance carrier are similar to those that an 
insurance carrier has in workmen's compensation matters 
—the insurance carrier is given a lien for no-fault benefits 
paid and may bring a separate action against the tortfeasor 
to enforce the lien if the injured party does not do so with-
in two years. 

* * * 

PAYMENT OF FIRST party benefits are bo be made as 
losses are incurred. They are overdue if not made within 
30 days of proof of loss. Overdue payments bear 2 percent 
monthly interest. An attorney's fee is recoverable if suit 
to collect a claim is necessary. The claimant has the option 
of having his claim arbitrated. 

There are provisions in the new law for recomputing 
premiums and giving refunds of excess rates, including 
investment income in rating computations, establishment 
of profitability criteria by the Superintendent of Insurance, 
optional double first party benefit offerings, and guaranteed 
renewals for three years. 

The bill provides that the no-fault benefits are sub-
rogable as between insurance companies; however, the re-
covery for no-fault benefits as between companies will not 
be payable out of any liability coverage contained in an 
automobile liability insurance policy. Thus, the whole of 
bodily injury liability coverage is preserved for the recovery 
of "pain and suffering" immune to any lien or subrogation 
deduction. 

* * * 

THE NEW LAW Will have several positive effects. First, 
it will cut down on congestion and calendar traffic jams 
in the local civil courts and State Supreme Courts. Secondly, 
it will reduce premiums slightly. The assured will be reim-
bursed for out-of-pocket expenses much more expeditiously. 
The bill will also clamp down on fraudulent cases. Finally, 
the bill eliminates the psychological trauma of being ac-
cused of a wrong as a result of comparatively minor 
accidents. 

There also have been many complaints about the new 
law. Claims have been made that the statute discriminates 
against the poor, particularly regarding the $200 deductible 
provisions, and the $500 floor on medical expenses where 
a serious injury has not occurred. Only liability premiums 
are reduced. Rates are still determined on a local, rather 
than a statewide basis. Moreover, the new law does nothing 
to eliminate the inequities of the underwriting insurance 
companies, i.e., assignment to a high risk pool without 
justification. Finally, the bill fails to include herniated 
discs and simple fractures in the definition of "serious 
injury." s 

Chatham Workers Vole For CSEA 
CHATHAM — The Civil Ser-

vice Employees Assn. was elect-
ed as bargaining agent for the 
non-instructional employees of 
the Chatham Central School Dis-
trict in a Public Employment 
Relations Board election held on 
March 2. 

The vote was 61 in favor of 
CSEA and 9 in favor of no rep-
resentation. There are 97 em-
ployees eligible to vote in the 
unit which is composed of cus-
todians. maintenance workers, 
clerical workers, cafeteria em-
ployees and bus drivers. Bar-

gaining is expected to start with 
the school district shortly, ac-
cording to a CSEA spokesman. 

Lloyd Harbor Mediator 
LLOYD HAliBOR — The New 

York State Public Employment 
Relations Board has announced 
that Leon Applewhaite of PERB's 
New York City oflice has been 
appointed as mediator to the 
contract dispute between the Vil-
lage of Lloyd Harbor in SiifTolk 
County and the Civil Servica Em-
ployees Assn. 



False Alarms 
Drop: Lowery 

Malicious false alarms declined 
in February, according to Fire 
Commissioner Robert Lowery, for 
the fifth consecutive month. They 
dropped by 1,165 to 5.627. 

Cumulative totals also de-
creased, Lowery said, from 11,-
697 false alarms registered for 
the first two months of 1973 com-
pared to 13,843 for the first two 
months of last year. 

Lowery attributed the improve-
ment to the Community Rela-
tioiw Bureau's Youth Dialogue 
program, a federally sponsored 
project involving direct contact 
between youths from high false 
alarm areas and members of the 
Fire Dept., as well public edu-
cation campaigns and television 
spots, financed by contributions 
from the Association for a Bet-
ter New York, the Uniformed 
Fire Fighters Association, and 
the Uniformed Fire Officers Asso-
ciation. 

Wonna be a good quy? 
Give a pint of blood. 
Coll UN 1-7200 
The Greater New York 

Blood Program 

Help Wonted - M / F 

City of 
NEW YORK 

- INTERESTING 
OPPORTUNITIES — 

For Men and Women 
EXCELLENT BENEFITS: Vacation & 
Holiadys; Health Insur; Pension, etc. 

APPLY NOW 
Asst. Civil Enicnr. $12,100 
O v Eosnr. & C.E. <Hwy. Tiafc) 14.000 
Hearing Reporter 8,650 
J r . Qvi l Ensox. 10,500 
Shorthand Reporter 7,500 
Sr. Shorthand Reporter 8,535 
Social Worker (MSW) 10.600 
Stenographer 5,900 
Stcao. (Grand Jury) 8,650 
Therapists (Occ. & Phys.) 9.850 
Typist 5,200 
Veterinarian 16,000 
X>Ray Technician 8,250 

APPLY NOW TO MARCH 27, 197J 
Asst. Youth Svcs. Spec. 7,500 
Cable Splicer « . o i b r . 
Chemin (Toxicol.) 12.100 
Coltese Office Asst. A 6,600 
College Sec'trial Asst A MOO 
Electrician's Helper 5 .20hr . 
Elev. Mech. Helper 5.72 hr. 
CKamlner, Bd. of Educ. 35.4)5 
Field Supvr. (VISTA) 10.000 
Fingprot. Tech. Trne. 5.500 
Fire Alarm Dispatcher 9,000 

Sousing Constr. I n s p ^ . 9.500 

ispect. Low Pres. f i l e r s 8.550 
J r . Bacteriologist 8,800 
J r . Proi. Dcvlpmnt. Coord. 9,100 
Mgmt. Intern, (thru 3 /26 /73) 10,500 
Meat Cutter 7,150 
Pharmacist 14,640 
Purchase Inspector 10,000 
Putch. Inspect. (Textiles) 10,000 
Real Estate Asst. 6.200 
Retideat BIdgs. Supt. 11,600 
Sr. Attorney 15,850 
Sr. Bidg. Custodian 9,750 
Sr. Tm I * Limo. Dispatcher 9,400 
Steel Constr. Inspect. 9.500 
Utao. (Uw) 7,500 
Tclepbonc Oper. 5.900 

Mim, 9d., txp or tkiU rtqd. 
—CWI Service Tests Required— 

Ms. Cfnitll 
N.Y.C. OtpL 8f Nrt8Rnil 

41 Thomas St, NYC 
(212) SIM702 8r S<MMI An Equal Opportunity Eaiptoycf M/1 

Now there are 
three sedans 

built like 
If you think Voikswogens only come in one bosic sedan, here are three surprises for you. 

o» 

CM 

The 1973 Super Beetle Sedan is completely redone inside. 
It's bigger. It has a curved windshield that's 42?o larger and farther oway. 

It h(?S o podded eosier-to-read dash. Contoured front bucket sects. Four-wheel independent suspension. 
A sealed steel bottom. And Inertia type front seat belts. All stondord. 

If you'd like more room you'll like 1973 Ty|>e 3 Compacf Sedan. 
It comes with on air-cooled engine. Electronic fuel injection. Front disc brakes. 

Four-wheel Independent suspension, A sealed steel bottom, Four-on-the-fioor stick shift. 
A double-iblnted rear axle and front stabilizer bar for smoother cornering. 

If olso hos inertia type front seat belts. Front bucket seats. And two trunks. All standard. 

If you want a big luxurious V o l k s w a g e n , t h e 1973 4 1 2 4-Door Sedan is for yoi/. 
(t comes with an all-steel unitized body. Automatic 3-speed transmission. Front disc brakes. 
Electronic fuel injection, Four-wheel Independent suspensIon, ReclinJn§-ffOflt'bu(=ket seets."-' 
Qualify carpets. Metallic point. A glaris-proof padded dash. Inertia type front seat belts. 

An electric rear window defogger. And steel-belted rodial fires. All standard. 

Few things in life work as wel l as a Volkswagen. 
® VOIKSWASCM Of AloCK'C*, INC. 

Visit your New York Vollcswagen dealer and find out why there 
are over 4 million Volkswagens on the American road todoy* ® 
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Ruling Allows Overtime For Pension Computations 
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(Continued from Paee 1) 
the salary base for retirement 
purposes could not be more than 
20 percent higher than a work-
er's previous year's salary. 

When he retired. Kleirrfeldt 
was earning $4.65 an hour. From 
April 1 to May 6, 1972, he earned 
$956.60. In the same period in 
the previous year, he had earned 
$3.89 an hour totaling $769.50. 
For the period in question — be-
tween the time the law took ef-
fect and Kleinfeldt retired — he 
earned $33.50 more than the 20 
percent limit. This amount was 
deducted from his final year's 
salary base for computation of 
his pension. 

In his decision Justice Asch 
said: "To say after this wage 
bargain is made that only a por-
tion thereof will be computed in 
the salary base for retirement 
purposes is to destroy the imder-
lying premise of the wage bar-
gain." 

The judge said that civil ser-
vice workers counted heavily on 
their pensions and that it was a 
major incentive in their employ-
ment. 

"The civil servant," the judge 
wrote, "has undertaken the often 
dull or dangerous jobs which 
must be done, has given up the 
opportunities for large economic 
rewards. He has bargained away 
much of his legal freedom in re-
turn for the promise of security." 

"It is not just tlie civil servant 
who envelops himself in the se-
curity blanket of the govern-
ment, instead of relying on pri-
vate intiative," he continued. 

"I t is the farmer who receives 
subsidies for not working, the 
inefficient industrialist who is 
bailed out by government loans, 
the exploiter of natural resources 
whose gains are protected by tax 
shelters and loopholes." 

For civil service employees, 
Justice Asch said, the pension 
plan is part of the total wage 
package and cannot be legally 
changed retroactively. 

The amiual pension for most 
retirement system members is 
equal to about one half of their 
last year's pay, the judge noted. 

Kleinfeldt's cuiTent pension is 
about $395 a month, but it could 
not immediately be determined 
how much additional he will get 
as a result of the rulings. 

A spokesman for the City Cor-
poration Counsel said it could be 
presumed that the city would 
appeal the ruling. He also said 
there was no way of telling how 
many workers would be affected. 
(Full text of the opinion is re-
printed below.) 

Plaintiff Kleinfeldt worked for 
the City Transit Authority, and 
its predecessor, from Feb. 25, 
1952 to May 6, 1972, a t which 
time he retired at the age of 
sixty-two. Pursuant to the Ad-
ministrative Code, section B3-
36.6 after twenty years of service 
an employee can retire and, af ter 
he reaches fifty years of age, re-
ceiving an amount "equal to one-
half of his salary or compensa-
tion earnable by him for transit 
service in the year prior to his 
retirement." 

However, section 431 i4) of the 
Retirement and Social Security 
Law; effective "on or after April 
first, nineteen hundred seventy-
two" provides that the "portion 
of compensation earned during 
any twelve months included in 
such salary base period which 
exceeds that of the preceding 

twelve months by more than 
twenty per centum * * *" shall 
not be includable in the salary 
base for retirement purposes. In 
accordance with this statutory 
provision and with the opinion of 
the corporation counsel dated 
Aug. 15, 1972, there was a deduc-
tion of $33.50 in the final year 
salary base of the plaintiff for 
pension purposes. 

Since the above facts are un-
disputed, the only issue presented 
is whether section 341(4) by it^ 
own terms, or as it has been ap-
plied, is violative of the State 
Constitution, Article V, section 
7. I t is provided there that after 
July 1, 1940 "membership in any 
pension or retirement system of 
the State or of a civil division 
thereof shall be contractual re-
lationship, the benefits of which 
shall not be diminished or im-
pared." 

Kleinfeldt's pension benefits 
were adversely affected by the 
provisions of section 431 (4) of 
the Retirement and Social Se-
curity Law in a manner which 
will continue so long as his pen-
sion continues. He contends that 
the statutory provisions conflict 
with Article V, section 7 of the 
New York State Constitution and 
seeks an adjudication that he is 
entitled to retirement benefits 
calculated on an unexpurgated 
salary base. 

Before July 1, 1940, the ef-
fective date of the constitutional 
amendment, the law was clear 
that no member of the city or 
state retirement systems acquir-
ed a vested right to benefits un-
til his right to retirement actu-
ally matured. Prior to the date 
of such member's retirement, the 
inchoate pension was deemed 
gratuitous and could be modified 
or revoked by legislative mandate 
(Roddy V. Valentine, 268 N.Y. 
228, 1935). To provide the civil 
servant with a vested right the 
constitutional amendment was 
adopted, making the benefits of 
the Retirement System an en-
forceable contract (Matter of 
Day v. Mruk, 307 N.Y. 349, 1954). 

The Court of Appeals, there-
after, consistently resisted any 
attempt to take away the rights 
guaranteed by Article V. section 
7 of the Constitution of the State 
of New York (Birnbaum v. 
Teachers' Retirement Systems, 5 
N.Y. 2d 1, 1958; Matter of Ay-
man V. Teachers' Retirement 
Board, 9 N.Y. 2d 119, 1961), es-
pecially when the attempt was to 
be effected retroactively (Matter 
of Fisher v. State Retirement 
System, 279 App. Div. 315, 3d 
Dept., 1952, aff 'd, 304 N.Y. 899, 
1953; Cashman v. Teachers' Re-
tirement Board, 193 Misc. 57, 
Sup. Ct., N.Y. County, 1948, aff 'd 
275 App. Div. 905, 1st Dept., 
1949, aff 'd, 301 N.Y. 501, 1950; 
44 N.Y. Jur., Pensions and Re-
tirement Systems, sec. 27 at 310). 

As the court said in Kranker 
V. Levitt (68 Misc. 2d 224, Sup. 
Ct., Albany Co., 1971), when it 
found subdivision 1 of this sec-
tion 431 unconstitutional as con-
cerned the exclusion of vacation 
benefits from the salary base of 
those who entered the retirement 
system prior to April 1, 1972: 

"This declaratory judgment 
action poses important and far -
reaching questions as to the ad-
ministration of New York State 
Retirement System. It shall have 
a great financial effect on the 
employee who is within reach of 
the golden years of retirement. 
The employee has relied upon 
the security offered by member-
ship in the Retirement System 

which is generally regarded as 
an inducement to employment 
in State Service. It shall be of 
great importance to the service 
with the knowledge of the bene-
fit . . ." (at p. 227). 

In affirming the Kranker v. 
Levitt decision, the Court of Ap-
peals in a per curiam opinion 
(30 N.Y. 2d 574, 1972), stated 
that to include certain cash pay-
ments in determining the salary 
base for the computation of re-
tirement benefits constituted a 
valid contract between the Re-
tirement System and its mem-
bers; and tha t such payments 
fur ther represented compensa-
tion for services rendered. 

"Accordingly, the plaintiff and 
all others similarly situated have 
acquired a vested right to the 
aforesaid benefit, and tha t bene-
fit may not now be constitution-
ally Impaired. That being so it 
follows that subdivision 1 of sec-
tion 431 of the Retirement and 
Social Security Law . . . violates 
section 7 of Article V of our 
State Constitution if retroactive-
ly applied to the plaintiff and 
similarly situated." 

. The reasoning in the Kranker 
V. Levitt case (supra), seems sig-
nificant in this controversy. The 
Court of Appeals there affirmed 
the Supreme Court in insisting 
that the statutory amendment 
could not be applied retroactive-
ly; and that, to the extent that 
it was valid, it was so only in 
so far as the new provisions 
could affect only those civil ser-
vice employees hired subsequent 
to the date of its passage; to 
apply it retroactively was to im-
pair the contractual right of 
vested employees to receive their 
retirement benefits. 

This view finds additional sup-
port in the law. Statutory Con-
struction Law, section 51(e) 
states "The Legislature . . . may 
not enact retroactive statutes 
which will impair constitutional 
rights," and the annotation 
thereto (McKinney's ^ Consol. 
Laws, sec. 51, at pp. 98199) ex-
pands this statement to encom-
pass any "statute, which by reas-
on of its retroactive operation 
impairs the obligation of a con-
tract; deprives a person of due 
process of law; . . . or Interferes 
with a vested right . . ." Fur-
ther as clearly set forth in 
the annotation: "[WJhen the 
validity of a statute can be 
upheld by giving it a prospective 
operation although a contrary 
construction would result in Its 
Invalidity, the courts will resolve 
every doubt in favor of the val-
idity of the statute." 

The growing concentration of 
industry, the spread of urban 
life, the increasing substitution 
of collective for Individual bar-
gaining in labor relations, the 
gradual breakdown of the econo-
mic sanctity of contract, and 
finally, the enormous prolifera-
tion of the welfare and regula-
tory functions of the state, have 
transformed society. M a i n e ' s 
celebrated dictum that the pro-
gression from feudalism to free 
enterprise was essentially a 
movement from contract to stat-
us, has gradually been modified 
by events which have narrowed 
the freedom of the Individual by 
the restrictions of status (Fried-
mann, W., Law in a Changing 
Society, Penguin Books, 1964, p. 
89). The civil servant has under-
taken the often dull or dangerous 
jobs which must be done, has 
given up the opportunities for 
large economic rewards. He has 
bargained away much of his 

legal freedom in return for the 
promise of security. 

The call for "free enterprise" 
is always most strident when 
there is opposition to higher 
taxes or new union demands, 
rather than when domestic man-
ufacturers call upon government 
to raise protective tariffs. I t is 
not just the civil servant who 
envelops himself in the security 
blanket of the government, in-
stead of relying on private initia-
tive. It is the farmer who receives 
subsidies for not working, the 
inefficient Industrialist who is 
balled out by government loans, 
the exploiter of natural resources 
whose gains are protected by tax 
shelters and loopholes. 

For labor and management 
groups alike, wage negotiations 
are bargained as "package deals" 
on which prices are set. The par-
ameters of the price package are 
hammered out together with the 
point-by-point allocations. Thus, 
the greater percentage of the 
package that is spent in an 
across-the-board increase, the 
less the other benefits. For the 
civil service employees, the price 
of the pension plan, whether 
specifically discussed or not, is 
part of the total wage package 
negotiated when salary raises are 
determined. Pensions are bar-
gained as an integral par t of 
the wage-and-fringe benefit cal-
culus. 

In a spiraling price economy, 
the security conscious worker is 
worried about his post-laboring 
years as a pensioner on a fixed 
income in an inflation economy. 
The negotiation-table bargain, 
therefore, has been for a pension 
equal, for most retirement sys-
tem members, to one-half the 
last year's pay, which pay in an 
inflated economy is the highest 
pay most likely achieved, and the 
half of which will have to pro-
vide for the pensioner's remain-
ing years in an economy which 
may increasingly devalue its 
worth. To say af ter this wage 
bargain is made that only a 
portion thereof will be computed 
in the salary base for retirement 
purposes is to destroy the under-
lying premise of the wage bar-
gain. 

This bargain has been enacted 
into law. In 1967 (L. 1967, ch. 
171, sec. 1, ch.584, sec. 1) the 
Legislature provided for the san-
itationmen, and in 1968 (L. 1968, 
ch. 290, sec. 1) for the transit 
employees, the right to have pen-
sions computed to produce a re-
tirement allowance equal to one-
half of the employee's annual 
salary for the year prior to re-
tirement. This is the law. The 
Legislature may try to negotiate 
a lower salary; but any law 
which attempts to modify the 
formula rather than the input 
data is an at tempt to modify a 
contractual right guaranteed by 
the Constitution. 

The legal arguments asserted 
by the defendant and the attor-
ney general do not meet the 
challenge of the socio-economic 
factors or of the law. The clear 
purpose of the Legislature in 
passing section 431 to slow down 
the costs of pensions given pub-
lic employees does not overcome 
Its violation of the constitution 
(Kranker v. Levitt, supra; cf. 
Home Building & Loan Associa-
tion V. Blaisdell, 290 U.S. 398, 
1934; El Paso v. Simmons, 379 
U.S. 497, 1965; Legls, Conference 
pf the City University v. Board 
of Higher Education, 67 Misc. 2d 
648, Sup Ct.. N.Y. Co.. 1971. ap-
peal dism'd 38 A.D. 2d 524. 1st 

Dept.. 1971). 
E>efendant asserts that section 

431 (4) is not a limitation on re-
tirement benefits but a limita-
tion on salary. But Increased sal-
ary payments represent compen-
sation for services actually ren-
dered, and are properly includ-
able in the computation of a 
member's final average salary 
(Kranker v. Levitt, supra; cf, 
Hoar V. City of Yonkers, 295 N.Y. 
274, 1946; Doyle v. Wainwright, 
201 Misc. 884, Sup. Ct. Westch, 
Co., 1951; White v. Hussey, 275 
App. Div. 714, 2d Dept.. 1949). 

Defendant claims that section 
431 constituted a sort of implied 
waiver, with the consequence 
that any member of the retire-
ment system who accepted a pay 
check after its operative date 
waived his right to have his en-
tire compensation used in com-
puting his retirement benefits. 
But his argument is not support-
ed by the cases (Brooks v. City 
of New York, 68 Misc. 2d 866 
[Sup. Ct. N.Y. Co.. 1972]; cf. 
Matter of Carol v. Grumet, 281 
App. Div. 35 [1st Dept., 19521 
Iv. den., 281 App. Div. 863 [1st 
Dept. 19531 appeal dismissed 305 
N.Y. 692, 1959; Matter of Rosen 
V. New York City Teachers' Re-
tirement Board, 282 App. Div. 
216 [1st Dept., 1953] aff 'd 306 
N.Y. 625, 1953; Doyle v. Wain-
wright, supra). 

Finally, defendant urges, and 
the Attorney General apparently 
supports the proposition, that 
section 431(4) does not diminish 
or impair retirement benefits al-
ready earned by virtue of past 
service, but merely limits the 
benefits to be earned by virtue 
of service rendered af ter April 1, 
1972, the effective date of the 
statute. In face of the decided 
cases, this is an untenable posi-
tion (e.g.. Matter of Ayman v. 
Teachers' Retirement Board, 
supra; Birnbaum v. Teachers' 
Retirement System, supra; Mat-
ter of Fisher v. State Retirement 
System, 279 App. Div. 315, 318 
[3rd Dept.. 1952] aff 'd 304 N.Y. 
899, 1953; Cashman v. Teachers' 
Retirement Board, supra; Kran-
ker v. Levitt, supra; Matter of 
Leccl V. Levitt, 71 Misc. 2d 1091 
[Sup. Ct., Albany Co., 1972], 

The purpose of the pension 
provisions is to provide an in-
centive for fai thful service by 
assuring civil service employees 
of an adequate living income af -
ter their ability to work for the 
government has diminished by 
reason of age and disability. 

Before the famous trilogy of 
cases in 1937 (West Coast Hotel 
v. Parrish, 300 U.S. 379, 1937, 
upholding a minimum wage sta-
tute; NLRB V. Jones & Laughlin 
Steel Corp., 301 U.S., 1937, up-
holding the National Labor Re-
lations Act; and Steward Ma-
chine Co. V. Davis, 301 U.S. 548, 
1937, upholding the Social Se-
curity Act), the protection of 
property rights primarily bene-
fitted a very limited class of 
owners of land or commercial 
and Industrial Interests often 
curtailing the minimum essen-
tials of the rest of the commu-
nity. However, the common law 
conception of property was never 
restricted to the bare protection 
of "things" but extended to a 
broader range of legitimate eco-
nomic interests and expectations. 
For the vast majority of those 
who v/ork for government, a 
most essential economic interest 
is the right to use one's labor 
and skill and to be protected 
when one can no longer produc-

(Continued on Page 9) 



Onondaga PERB Rules P e n S l O I I Plail COUld Mcafl 
5% pay cut, Grossfleld Wams 

(Spec ia l to T h e Leader) 
SYRACUSE—The Onondaga County Public Employment 

Relations Board has issued a decision in favor of the Civil 
Service Employees Assn. turning down a petition by Local 
71-71a of the International Union of Operating Engineers 
to combine the sewage treatment 
plant operators in a "community 
of interest" with some 40 em-
ployees they currently represent. 

The Operating Engineers union 
had contended that since a sim-
ilarity existed in working condi-
tions, pay and hours of employ-
ment, there should have been 
justification to establish a com-
munity of interest, under Section 
207 (a) of the Taylor Law, be-
tween their employees and the 
more than 100 sewage treatment 
plant operators currently repre-
sented by the Onondaga County 
chapter of CSEA. 

Placito Argument 
Andrew Placito, Onondaga 

County CSEA chapter president, 
and Earl Boyle, CSEA regional 
attorney, argued against the pe-
tition stating that "while a com-
munity of interest may or may 
not exist, there is still more jus-
tification necessary to break up 
an established bargaining unit." 

The PERB hearing officer, 
Irving R. Markowitz, noted that 
the employees in each of the 
groups "spent at least some of 
their time doing work that 
closely resembles the work of 

employees in the other group." 
He cited the Janesville Peniten-
tiary where the operating engin-
eers alone run the sewage treat-
ment plant. 

Markowitz further stated, how-
ever. that "the case turns not on 
the question of community of 
interest but, instead, on whether 
there is a sharp conflict of in-
terest between the employees 
that the employer has cast into 
a single unit." 

The two groups currently have 
different salary plans, fringe 
benefits and personnel policy. 
Alluding to this, the PERB of-
ficer said, " I t is clear that the 
law as it presently stands will 
not permit the hearing officer 
to inconvenience the public em-
ployer by breaking up an estab-
lished unit unless a sharp con-
flict of interest exists between 
the employees cast in a single 
bargaining unit." 

The policy mandated by the 
state is that "fragmentation Is 
to be avoided unless there is 
present such a conflict of inter-
est as to preclude effective and 
meaningful negotiations." 

CSEA calendar ® 

ROCHESTER—Enactment of the proposed new uniform public pension system in 
the State Legislature would be equivalent to a 5 to 10 percent pay cut for public em-
ployees, says the president of the Civil Service Employees Assn.'s Western Conference. 

"By recommending that everybody start contributing 50 percent toward his pen-
sion, the state's Permanent Com-

Information for the Calendar may be submitted directly 
CO THE LEADER. It should include the date, time, place, 
address and city for the function. 

March 
13—New York Ci+y chapter executive board meeting: 5:15 p.m., 

Gasner's Restaurant, 76 Duane St., Manhattan. 
13—Metropolitan Conference grievance night (and every Tuesday): 

4:30 to 7:30 p.m. for field staff, CSEA regional office. I I 
Park Place, Manhattan. 

14—Capital District Retirees chapter meeting: I p.m., CSEA Head-
quarters, 33 Elk St., Albany. 

14—Onondaga County chapter meeting: 7:30 p.m., American 
Legion Post 1276, 101 Nicholas Ave., Eastwood. 

14—Capital District Retirees chapter meeting: I p.m.. conference 
room, CSEA Headquarters, 33 Elk St., Albany. 

14—Dutchess County Educational Employees chapter meeting: 7:30 
p.m., Poughkeepsle High School. 

19—Capital District Conference meeting: 5:30 p.m., Sheraton Inn 
Towne, Albany. 

20—Binghamton Area Retirees chapter meeting: 8 p.m., Centennial 
Room, 3rd floor, Binghamton Savings Bank, Exchange St., 
Binghamton. 

21—Suffolk Retirees chapter meeting: I p.m., Robblns Hall, Central 
Islip State Hospital, Carleton Ave., Central Isllp, L.I. 

26—Mental Hygiene Employees Assn. meeting: 12:30 p.m., Conrad 
Room, 4th floor, Waldorf-Astoria Hotel, Manhattan. 

26—Statewide Board of Directors meeting: Waldorf-Astoria Hotel, 
Manhattan. 

27-30—Statewide Delegates Meeting: Waldorf-Astoria Hotel Man-
hattan. 

A p r i l 
27-28—Central Conference meeting: Treadway Inn, Oswego. 

mission on Public Employee Pen-
sion and Retirement Systems is 
saying to state employees, 'We're 
going to cut your pay, '" accord-
ing to Samuel Grossfield. 

Grossfield also contended that 
state employees accepted im-
proved pension benefits over the 
past 14 years as an alternative 
to substantial salary increases. 

"But the state didn't do us any 
favor," he said. "If we had those 

Asch Ruling 
(Continued from Pa^e 8) 

tively employ them. The civil 
servant's earned pension is no less 
entitled to be protected as a 
property right than the stocks 
and bonds which constitute the 
capital of inherited wealth. "The 
notion that private property is 
an essential condition of human 
freedom is still accepted. We are 
perhaps giving the idea a 
greater practical effect than did 
our predecessors" (Harding, Free 
Man Versus His Government, 
1958, p. 106). 

There can only be one deter-
mination as to the validity of 
Subdivision 4 of section 431 of 
the Retirement and Social Se-
curity Law: it wold be uncon-
stitutional to apply the same to 
any civil service employee who 
became a member of the retire-
ment system prior to the effec-
tive date, April 1, 1972, of this 
enactment, although its prospec-
tive application is within the 
bounds of legislative enactment. 

Accordingly, summary judg-
ment is granted to the extent f 
declaring that as to the plaintiff 
and those similarly situated, sec-
tion 431(4) cannot constitution-
ally be applied. 

Settle order. 

higher wages, we'd also have bet-
ter pensions when we retired, be-
cause pensions are based on past 
salary. Now the state wants to 
punish us for having accepted 
what was more economical for 
them." 

To Alert The Public 
Grossfield. one of several 

speakers at a Rochester press 
conference on the pension pro-
posals, spoke following the con-
ference, the fourth in a series of 
sessions a union coalition is 
holding throughout the state to 
alert the public. 

Theodore C. Wenzl, CSEA 
president and co-chairman of the 
New York State Conference of 
Public Employee Organisations, 
attended the press conference. 
Others attending were A1 Sgag-
lione, president of the Police 
Conference of New York Inc.; 
Martin Koenig, president of 
CSEA's Monroe County chapter; 
Pat Timineri, president of the 
Rochester State Hospital chap-
ter, and Carmen Parrugia, pres-
ident of the State Agricultural 
and Industrial School chapter at 
Industry. 

Following the press conference, 
held at the Holiday Inn Down-
town, Dr. Wenzl, Grossfield and 
Koenig met with editorial writ-
ers. 

"Time and time again," Gross-
field said, "the media associate 
us with legislators and other 
elected officials, who have quite 
substantial pensions. By doing 
this, the media exaggerate the 
picture of the rank and file, who 
certainly don't receive any re-
tirement windfall." 

Below Poverty Leyel 
Until two years ago, the aver-

age state employee pension was 
only $1,800, Grossfield said. 
Since 1970, state pensions have 
been averaging $3,000 to $4,000, 

H A V I N G A BALL Churles Peritore, standing, president 
of Craig State School chapter of the Civil Service Employees Assn., 
stops by table of party-goers at the chapter's annual Valentine 
Bull. Seated, from left, are Vincent Loncao, Andrew Buchanan, 
Adelbert Dyer, Mrs. Buchanan and Mrs, Loncao. 

Increase Appropriation For Willowbrook 
(Special To The Leader) 

ALBANY — The State De-
partment of Mental Hygiene 
has estimated that it will 
have spent $31 million by 
the end of the present fiscal . 
year, March 31, for the operation 
and Improvement of the Willow-
brook State School for the men-
tally retarded. This figure is 
$2.3 million dollars higher than 
the amount spent in the pre-
vious fiscal year. 

This progress report was part 
of open affidavits filed in con-
nection with a court case in-
volving Willowbrook State 
School. The papers trace the 
steps which the State has taken 
since January 1972 to relieve 
the overcrowding situation and 
iniprove the conditions for pati-
ent care at Willowbrook. 

In outlining the fiscal pic-
ture, Dr. Fiederic Grumberg, 
Mental Hygiene deputy commis-
sioner for mental retardation 

and children's services, noted that 
in January 1972, after a full year 
of fiscal austerity, Willowbrook's 
annual level of expenditure was 
$27.9 million for its 5,200 res-
idents. 

That month the department 
began to hire 300 additional 
clinical employees at the Staten 
Island facility. 

The Legislature appropriated 
$30.7 million for the operation of 
Willowbrook in fiscal 1972. The 
$31 million figure was revised in 

late December. 
The proposed appropriation for 

Willowbrook next year, fiacal 
1973, is $35.5 million — a 4.5 
percent increase over fiscal 1972. 

In addition. Dr. Grunberg said 
that another $803,000 has been 
recommended for preparing plans 
to air condition various build-
ings at Willowbrook and an-
other $134,000 has been proposed 
to install insect screens on the 
terraces Qf baby buildings: 12, 
14, 16, 26 and 28. 

"which is still below the poverty 
level." 

By their unwarranted attacks 
on state employee pensions, leg-
islators "are using us as whip-
ping boys because they think the 
public will reward them," he 
said. "But charity begins a t 
home. They even have lulus (ex-
pense accounts) which are fig-
ured in for their pensions." 

Grossfield said attacks on 
state pensions are aimed a t the 
wrong targets. "We need more 
understanding and assistance, 
not abuse and reduction of bene-
fits. We won't tolerate it. We're 
not going to take it lying down." 

Public employees are being 
made scapegoats because money 
has been overspent on Governor 
Rockefeller's projects, he said. 
"Singling out public employees 
to make up for the millions 
squandered in the past is an old 
story." 

Grossfield said that the pen-
sion proposals were unilaterally 
inspired because there were no 
representatives from public em-
ployee unions on the commission 
making the proposals. 

The proposals would "create 
chaos and cause resentment 
among employees because new 
workers, who'd be getting re-, 
duced benefits, would be working 
side by side with workers getting 
different benefits." he said. 

The recommended changes al-
so would be the beginning of the 
undermining of other previously 
won contract improvements, such 
as health insurance, Grossfield 
contended. 

Breakdown Of Morale 
"Everyone can save money by 

simply turning back the clock, 
but no private organization 
would do it because they'd have 
an uprising, a complete break-
down of morale. Benefits like 
these have taken employees of 
private industry a half century 
to obtain." 

He said that when Eastman 
Kodak Co. or any other company 
increases its manpower, it also 
increases its cost of doing busi-
ness with more pensions and 
other benefits. 

"There's no way you can re-
duce costs without attacking the 
foundation of the accepted be-
lief that in a person's later years, 
he must be able to retire in dig-
nity," he said. 

Because their contracts are re-
newed every year, public employ-
ees of political subdivisions like 
cities and counties could be hur t 
even more by the commission 
proposals, he said. 

No public employees have 
large reserves like bank accounts 
and stocks and bonds to draw 
from in their retirement, he said. 
"The truth is that we get modest 
salaries and modest pensions." 

Grossfield also attacked the 
state's handling of the pension 
fund, saying fund investments 
were paying only 2 or 3 percent 
in the past and still are paying 
under 5 percent when they 
should be getting at least a 6 
percent re tum today. 

"If the state had invested the 
funds more astutely, the better 
returns would have helped reduce 
its contributions to the fund," 
he said. "So I say to the state, 
'Don't visit your negligence on 
us.' " 
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TO HHP YOU PASS 
GET THE m i c o STUDY BOOR 

BOOKS PRICES 

A«e6uiitaiit AHditer 4.00 
Adminlttrativ* A t m t a n t Officar A.OO 
A t * * t t * r A p p r a h t r (R,*al E t f o f t ) S.OO 
A t t M 4 « i i t J . . . . . 3.00 
AHorncy 5.00 
Ah4* Maeh inUt 4.00 
Auto Mechonie . * S.OO 
••«iniiiii« Office Worker . .5.00 
Beverage Control Invest. . . . . . . V 4.00 
BookJceepei^ Account Cltrk 5.00 
Bridqe and Tunnel Officer . . . . 5.00 
But Maintainor — Group B 5.00 
Bus Opera tor . . . . . . . . . . . . ' . . . . S.OO 
Buyer Purchasing Agent 4.00 
Captain Fire Oept t.OO 
Captain P.D &.00 
City Planner 5.00 
Civil Engineer B.OO 
Civil Service Arith. ond Vocabulory 3.00 
Civil Service Handbook 1.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 1.50 
Computer Programmer 5.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 5.00 
Court Officer 5.00 
Court Officer 5.00 
Dietition 5.00 
Electrician 5.00 
Electrical Engineer 5.00 
Engineering Aide 4.00 
Federal Service Ent. Exom 5.00 
Fingerprint Technician 4.00 
Fireman F.D 5.00 
Fireman in all Sta te O.P 4.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract , for 92 U.S. Jobs 5.00 
H.S. Diploma Tests S.OO 
High School Entrance and Scholarship Test 3.00 
H.S. Entrance Examinations ; . ! . 4 . 0 0 
Homestudy Course for C.S 5.00 
How to get a fob Overseas 1.45 

Hospital Attendant 4.00 
Housing Assistant 5.00 
lnvestigator>lnspector 5.00 
Jani tor Custodian S.OO 
labora to ry Aide 5.00 
Lt. Fire Dept 5.00 
I t . Police Oept 6.00 
Librarian . V 4.00 
Machinists Helper 5.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group B 4.00 
Maintainer Helper Group D ...S.OO 
Management and Administration p u i n e r 5.00 
Mechanical Engineer 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 5.00 
Forking Enforcement Agent 4.00 
Prob. and Parole Officer 6.00 
Patrolman (Police Dept. Troinee) 5.00 
Personnel Assistant 4.00 
Pharmacists License Test 4.00 
Playground Director — Recreation Leader 4.00 
Policewoman 5.00 
Postmaster S.OO 
Post Office Clerk Carr ier 4.00 
Post Office Motor Vehicle Opera to r 4.00 
Preliminary Practice for the H.S. Equivalency Diploma Test . . 4 . 00 
Principal Clerk-Steno S.OO 
Probotlon and Parole Officer i.OO 
Professional Caree r Tests N.Y.S. S.OO 
Professional Trainee Admin. Aid* .5.00 
Railroad Clerk 4.00 
Real Estate Manager 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
S e r t e a n t P.D S.OO 
Senior C ler ica l Series . • . i • • • . i • S.OO 
Social Case W o r k e r 5.00 
S t a f f Attendant and Sr. Af teadant 4.00 
Sta t ionary Eng. and f i r e m a n S.OO 
Storekeeper Stockman 4.00 
Snparvlsion Course S.OO 
Transi t Patro lman S.OO 

Contains Previous Questions and Answers and 
Other Suitoble Study Material for Coming Exoms 

Add 66 Exams To City Slate 

•Oc f a r 24 konrs special rfefivery for each book. 

LEADER BOOK STORE 
II W«rrtn St.. Ntw York. N.Y. 10007 

f l e a s * send m« c e p i * « a f b»*ks ch*ck*d abov* . 
I * n c l * s * ch*ck «r m * n * y o r 4 * r f « r S 

Name 

Addrast -

• • SMr* t* tacludt 7% Sel«» Ttt 

(Continued from PaffC 5) 
Area Manager of School Main-
tenance, 9-73: Assistant Mic-
robiologist, 7-73; Assistant 
Musical Supervisor, 5-73; Assis-
tant Supervisor of Electrical In-
stallations. 5-73; Associate Med-
ical Examiner, 5-73; Buyer. 7-
73; Chemical. Biological and 
Radiological Officer, 5-73; Chief 
Project Services Specialist, 7-
73; Hoists and Rigging Inspec-
tor, 7-73; Housing Planning and 
Redevelopment Trainee. 7-73; 
Human Resources Specialist, 5-
73; Institutional Trades Instruc-
tor. 9-73. 

Management Analyst Trainee, 

7-73; Marine Oiler, 6-73; Per-
sonnel Examining Trainee, 7-73; 
Plumbing Inspector, 6-73; Prin-
cipal Urban Designer, 8-73; Pub-
lic Health Sanitarian Trainee. 7-
73; School Custodian Engineer, 
7-73; Senior Planner, 8-73; Ship 
Carpenter, 6-73; Supervising 
Computer Operator, 6-73; Super-
vising Custodial Foreman, 7-73; 
Supervising Physician and Sur-
geon (NYCTA), 6-73; Trackman, 
9-73. 

Promotional 

Administrative Assistant CIBM 
Equipment). 5-73; Administrative 
Assistant (UNIVAC), 5-73; Ad-

/Vei/y York's Sheraton Motor Inn 
cares for your comfort. 
And your budget. 

$ 1 3 5 0 s i n g l e 
$ 1 9 5 0 d o u b l e 

parking free 

Special Civil Service Rates 
On the banks of the Hudson, overlooking the cruise 
ships, and just five minutes from midtown. Close to 
Lincoln Tunnel, just off the West Side Highway 42nd 
Street exit. Enjoy a comfortable room with river view, 
moderate-priced coffee shop, fine dining at the Compass 
Points Restaurant or Dolphin Pub. And a rooftop swim* 
ming pool in summer. Truly a special place 
to stay, at very special savings for govern-
ment employees. 

I S i e r a t o n M o t o r l n n - I \ e u , \ b r k C i t y 
SHERATON HOTELS & MOTOR INNS A WORlOWlOC SERVICE OF 111 

520 I2THAVEMUE. NEW YORK. N V 212/695-6S00 

ministrative Personnel Examin-
er, 7-73; Assistant Civil Engineer, 
7-73; Assistant Marine Engineer 
(Uniformed), 7-73; Assistant 
Microbiologist, 6-73; Associate 
Personnel Examiner (Engineer* 
ing), 7-73; Buyer, 6-73; Captain, 
(Men), 4-73; Captain (Sludge 
Boat). 7-73; Captain (Women), 
4-73; Foreman (Elevators and 
Escalators, 9-73; Foreman 
(Railroad Watchnian), Jj'lZl 
Principal Examining Trainee,' 7*-
73; Principal Human Resources 
Specialist (Management), 7-73. 

Power Distribution Maintain-
er, 5-73; Principal Urban De-
signer, 8-73; School Custo'dlan 
Engineer, 6-73; Senior Inspector 
of Ports and Terminals, 6-73; 
Senior Plumbing Inspector, 7-73; 
Senior Purchase Inspector, 7-73; 
Senior Purchase Inspector (Pipes 
and Castings); Senior Purchase 
Inspector (Printing and Station-
ary), 7-73; Senior Traffic Con-
trol Inspector, 7-73; Senior Wat-
erfront Construction Inspector, 
6-73; Signal Maintainer, 7-73. 

Structure Maintainer (Groups 
A, B, C, D. and E), 8-73; Su-
pervising Clerk, 7-73; Supervis-
ing Boiler Inspector, 7-73; Su-
pervising Custodial Foreman, 7-
73; Supervising Demolition In-
spector, 7-73; Supervising In-
spector of Ports and Terminals, 
5-73; Supervising Stenographer, 
7-73; Supervisor of Bridge Op-
erations, 7-73; Supervisor of 
Electrical Installations, 6-73; Su-
pervisor (Structures, Group C), 
6-73; Wiper (Uniformed), 7-73. 

Asst. Bridge Op. 
Of the 277 candidates who ap-

plied for open competitive ewtn 
no. 2032, assistant bridge operat-
or, during November, 1972, 45 
.were found not qualified by the 
city Dept. of Persomiel. 

B U Y 
U. S. 

B O N D S ! 

Better Buying Service 
of America 

can save all CSEA members money 
NO SERVICE CHARGE TO YOU 

BUY MERCHANDISE LIKE THIS FOR LESS: 
(Complete with factory warranties & service) 

AUTOMOftlLES Dishwashers GIFTS 
(SI 00 over dealer's wholesale Ranges ond Ovens Furs 
cost) Humidifiers Jewelry 
Americort Motors Dehumidifiers Watches 
Buick Diamonds 
Chevrolet 

PHOTO EQUIPMENT 
Silverware 

Chrysler-Plymouth PHOTO EQUIPMENT China 
Dodge Cameras luggage 
Ford Motion Picture HOME EQUIPMENT 
Mercury projectors Power tools 
Pontioc tenses Snow Blowers 
Oldsmobile Flash & Strobe Units Typewriters 
1 Lincoln. Corvette, Monte Enlorgers Colculotors 
Corlo and rnost foreign cars Slide Projectors HOME ENTERTAINMENT 
ovoiloble ot substantial Televisions 
sovingsl) HOME FURNISHINGS Radios 

Sofas & chairs Hi-Fi, Stereos 
AUTOMOTIVE TIRES Bedding Consoles 

Tables Stereo Cabinets 
MAJOR APFIIANCES Dining Room Sets Pianos 
Air Conditioners Bedroom Sets Orgons 
Washers Rugs & Corpeting Tope Recorders 
Dryers loinps Cassette-Recorders 
Refrigerators Custom Dropes OFFICE FURNITURE 
Vocuum Cleaners & Slip Covers . . . a n d more and more of 
freezers (Home Service) the things you need. 

GUARANTEED RELIABILITYi 
Customer Sotlsfactionl 

leweil Foiiibls frieat Uom oy«r 300 portictpoling dtoltrt ond swpp>i*ri in iti* Grcolar N«w 
York, long Islond, Watichtiltr Area ond the Stotet o( New Jersey, New York. By working with 
ortier orgonixoiiont like yovrt, with many thovsonds of coniumert. BBS hoi buying power lor 
greater rtwn cen be ettolned by ony individvot. It's colled COllCCriVf BUYING POWER. 

Call: (2121 371-9800 
BETTER BUYING SERVICE OF AMERICA 

Suit* 1209.400 M«disofi Av*nu«, Ntw York. N.Y. 10017 



FIRE ^ FLIES 
i i ^ i l l i f t i H t t i 

At 3 a.m. from my window 
in Holy Name Hospital in 
Teaneck, New York looks 
like a carpet of diamonds, 
pearls, rubies, and sapphires 
rather than a big city in 
which the police blotter 
probably shows that some 
unnamed derelict was found 
dead in some flop house 
near Chinatown, or that a 
three-car accident killed 
three and injured two on the 
Cross Bronx Expressway, or 
that Margaret Kelly, while 
on special medication to en-
courage multiple births, 
brought forth three babies 
in a midtown hospital, or 
that George Goldfarb, a taxi 
driver, got a bullet through 
his head because, as a taxi 
driver in Brownsville, he 
wasn't smart enough to 
know that it was time to 
quit rather than f ight about 
his right to keep his hard-
earned night receipts. 

Mary McLusky was telling 
George McVey (over the noise 
of the Jerome Ave. elevated) 
that they would have to stop see-
ing each other like this. Around 
the corner at 2145 Southern Bou-
levard in a five-story type B 
25x50-foot tenement, Fireman 
Albert Miskiewicz of Ladder Co. 
38, who came down leisurely 
from Granite Springs, N.Y., to 
make a relief about 5 p.m., ex-
pected to have a few small jobs 
and maybe a two and two, then 
call it a night with 38 Truck, 
as is usually the case. 

However, here he was at 3:40 
a.m. cast in the role of savior 
to a 20-year-old kid named Ray-
mond Ross whom fate had, at 

that very moment, placed in a 
fourth floor burning apartment 
very much in need of rescue. 
This didn't exactly have any-
thing to do with him personally, 
but somebody HAD started a 
fire and Ray DID live there and 
A1 Miskiewicz WAS a fireman. 
While none of them had met 
before, they were all sure as hell 
meeting now. A1 Miskiewicz held 
all the aces in the form of a 
twenty-foot scaling ladder which 
is a fiimsy matchstick sort of 
contraption invented by Leonardo 
Da Vinci for use in rescuing peo-
ple in Venice. There, the whole 
fire department is one big mar-
ine division and the scaling lad-
der is the answer to a lot of 

RETIRED? 
Retiring within 
one year! 
Live in 

Beverly Hills, 
FLORIDA 
For 4 Days and 
3 Nights 
As our GUEST 

See Before You Buy! 
5 different models 

starling Ml $13,990 
Sewers and City Water. 
Includes, Landscaped Lot, 

( 2 1 2 ) 5 2 3 - 6 1 6 0 o r 
( 5 1 6 ) 9 3 8 - 4 4 8 6 

Rollings Oaks Corp., 
106 Old Country Road 

Hicksville, Long Island, NY 11801 

Because it protects you and your family with 
tomorrow's medical care today. . . 

• PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from 
Participating Physicians, Family Doctors, and Laboratories-
regardless of what you earn 

• Free Choice of any licensed physician, anywhere 
• Preventive care to keep you well 

Home Calls 
Office Visits 
Doctor's visits for 
medical care in hospital 
Diagnostic X-rays out of 
hospital 

Diagnostic lab exams out of 
hospital 
Surgery 
Anesthesia 
Immunizations 
Specialists' Consultations 

Doctor b i l lbenef i tsfrom the first day,from the f irstdollar withoutdeductibles. 

GIB GROUP HEALTH INCORPORATED 
THEGHI BUILDING 

327 Wttt40th St., Nt« York, N.Y. 10011 (212) 8M M00 

otherwise unanswerable questions' 
such as "How the hell do I get 
out of here, if I get out at all?" 

Neither Fireman A1 Miskiewicz, 
the rescuer, nor Ray Ross ever 
imagined they would meet that 
night. But there was Al, going 
from the second to the third 
and then to the fourth floor 
just as he had been taught to 
do at school but never thought 
he'd have to do in real life any-
more than Jimmy Walsh of 28 
Truck thought he'd find him-
self dangling on the end of a 
roof rope one Saturday afternoon 
going after Minie Jones, who kept 
yelling at me to stop taking her 
picture and get her the hell out of 
there because her pants were 
starting to burn! Al Miskiewicz 
held Ray Ross on the scaling lad-
der and both took a hell of a 
feed until "the engine company 
made the situation tenable," as 
the report said, and Mini got 
snatched to safety by some guy 
from Squad I just as Jim Walsh 
was about to get her. 

Why all these thoughts should 

find themselves going on paper 
at 3 a.m. looking out at New 
York is about' as unanswerable 
as the question why an ugly city 
should look like a carpet of 
diamonds. Maybe the night Leo-
nardo Da Vinci got his idea for 
the scaling ladder, Venice looked 
the same way to him. Funny 
thing how from then to now peo-
ple just keep on doing things, 
not wondering much why fate 
put them in that spot to play 
out their little parts in a night 
full of jewels. 

Comm. Liaison Jobs 
The city Dept. of Personnel 

has announced the certification 
of 109 community liaison work-
ers from the eligible list which 
resulted from open competitive 
exam 0088 which was established 
March 9, 1972. The Housing and 
Development Administration has 
40 openings for such workers, to 
start at a salary of $8,300. Certi-
fied were numbers 276 through 
380. 

I N C R E A S E A T T I C 
I N S U L A T I O N 

W E A T H E R S T R I P W I N D O W S 
S A V E M O N E Y . E N E R G Y 

Do Your Neeed A 

HfghSehtol 
Equivalency 
Diploma 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved by 
N.Y. State Education Dept. 

Write or Phone for 
Information 

E a s t e r n School A L 4 - 5 0 2 9 
721 Broadway, NY 3 (at 8 St) 

Please write me free abou the 
High School Equivalency class. 

Name 

Address . . 

Boro LI 

0 B e l l & H d l u e l l 

BONDY EXPORT Corp. 
40 CANAL STREET, NEW YORK CITY 

TEL.: 925-7785 - 6 Corner Ludlow St. 
C l o s e d S a t u r d a y • O p e n S u n d a y ' 

Direction: Take IND "F" Train to East Broadway Station 
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Practical Nurse, Attorney 
Trainee State Filing Open 

OCB Legislation Stalled In Albany 

The New York State De-
partment of Civil Service 
has opened filing for prac-
tical nurse and for a trio of 
legal titles—attorney, assis-
tant attorney and attorney 
trainee. Application is open 
without deadline. 

A license as a practical nurse 
in New York State is required 
for practical nurse applicants, 
bub U.S. citizenship is not re-
quired. Jobs exist in the hos-
pitals. schools, and institutions 
under the Department of Mental 
Hygiene. Many vacancies are re-
ported. Salary is $6,411 to start. 

Application should be made 
directly to the personnel officer 
of the Institution at which em-
ployment is desired. A complete 
listing of mental hygiene facil-
ities is available at the state De-
partment of Civil Service offices. 
See Page 15 for addresses. 

Law school students in their 
senior year may apply for attor-
ney trainee, a $9,936 post which 
offers legal training to those who 
have not yet passed the bar 
exams. Upon admission to the 
Bar, attorney trainees will be ap-
pointed to assistant attorney. 

Candidates for assistant attor-
ney, at $12,588. must be members 
of the New York State Bar. Can-
didates for attorney, at $19,507, 
must be members of the New 
York State Bar. Candidates for 
attorney, at $19,507, must be 
members of the New York State 
Bar and have two years' experi-
ence in law practice. 

Prepare Now For Your 

S C H O O ^ 
* Equivalency 

DIPLOMA 
EXAM.INATION 

This N.Y. Stat* di-
ploma It the legal 
equivalent of qrad-

uation from a 4-year High 
School. It i> valuable to non-
graduatet of High School for: 

* Employment * Promotion 
* Advanced Education Training 

* Personal Satisfaction 
Our Special Intensive 5-We«k 
Course prepares for official 
exams conducted at regular in-
tervals by N.Y. State Dept. of 
Education. 

ENROLL NOW! Classes Meet 
IN MANHATTAN: 

Mon. & Wed., 6:30 P.M. 
Sat. Morn., 10:00 A.M. 

IN JAM.AICA: 
Tues. & Thurs., 6:30 P.M. 

i n 7 3 F D I T I O N 
;iASSISNIIWI()KMINr, 
'liiiiir til Willi' fill liilniiii.iliiiii 

Phone: G R 3 - 6 9 0 0 
DELEHANTY. INSTITUTE 

115 E. 15th St.. Manhattan 
91-01 Merrick Blvd., Jamaica 

S t e n o t y p e 
R high pairing 

exciting career. 

L T 1 - 0 2 7 0 
Sieflolype lnstitute.1780 Bdwf.N Y.C. 
Ny.ick, N Y. b/ / / 

H.'mpsto.icl, i ,1. I',If.) ?<1? y.i.U) 

A short written exam will be 
held as needed at various loca-
tions around the state. 

Among the many other New 
York State jobs open for appli-
cation without deadline are: re-
habilitation counsel trainee, hos-
pital administration intern, sen-
ior occupational therapist, sen-
ior physical therapist, senior 
speech and hearing therapist, 
senior recreation therapist, assis-
tant clinical physician, clinical 
physician I, clinical physician 
II, junior engineer, correction 
officer (male), public librarians, 
caseworker (outside of New York 
City), tax examiner and tax ex-
aminer trainee. 

More information and appli-
cation forms may be obtained at 
offices of the New York State De-
partment of Civil Service. See 
"Where To Apply" on Page 15 
for addresses. 

18 Employees Get 
Suggestion Awards 

Eighteen state employees re-
ceived cash and certificate 
awards last week in the February 
installment of the State Employ-
ees Suggestion Award Program. 
The top award of $30 was shared 
by George E. Cusack, Jr., of Troy 
and Joan C. Belegarde of Rens-
selaer, both employees of the De-
partment of State. 

Awards of $25 went to Lillian 
Barone of Buffalo, Dept. of 
Health; Paul H. Brendel of Buf-
falo, Dept. of Labor; Kishor M. 
Dave of Manhattan, Dept. of 
Labor; Patricia K. Dolezel of Al-
bany; Narcotic Addiction Control 
Commission, and Cecilia Maldo-
nado of the Bronx, Dept. of 
Labor. Eleven other employees 
received awards of $15 and $10. 

Ncttl .1 Diplomu.' 

HIGH SCHOOL 
EQUIVALENCY 

DIPLOMA 

ROBERTS S C H O O L S 
I 517 West 57th Street 

New York, N.Y. 10019 I 
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MIMEOS ADDRESSERS. 
STENOTYPES 

STENOGRAPH f o r l a l e 
a n d r e n t . 1.000 o t h e r * . 

L o w - L o w Pr ices 
A L L L A N G U A G E S 

T Y P E W R I T E R C O . . Inc. 
119 W. 23 S t . ( W . of « th Ave . ) 
N.Y., N.Y. C H t l i e a 3 -1084 

The City's Off ice of Collec-
tive Bargaining remains 
without jurisdiction to sett le 
improper practice charges as 
enabling legislation stalled 
last week in Albany. 

Although the legislation ap-
peared on both the Assembly 
and Senate calendars for last 
Monday, it has remained in 
committee. The bill would grant 
permanent jurisdiction to the 
OCB to resolve city disputes over 
the scope of bargaining issues, 
the jurisdiction of which elapsed 
March 1. The bill would also em-
power the state Public Employ-
ment Relations Board to review, 
at its discretion, all decisions of 
the now semi-autonomous OCB. 

The bill would also grant to 
PERB the right to impose penal-
ties, such as suspension of dues 
check-off privileges, on public 
employee unions found in viola-
tion of the Taylor Law prohibi-
tion against strikes. This pen-
alty power now rests with the 
courts in cases involving New 
York City employees. 

Another provision of the bill 
would let non-judicial employ-
ees in New York City courts come 

BRONX NEW 

I n t r o d u c i n g 

KINGSBRIDGE 
APARTMENTS 

170-200 KIngsbridge Rd. 
Betwetn Major Deegan Expressway 
And KIngsbridge Veterans Hospital 

L a r g e & M o d e r n A p + s . 
In A n 

Exclusive R e s i d e n t i a l 
S e t t i n g F e a t u r i n g 

—Private Playground 
—Social Room 
—Shopping Nearby 
—Excellent Schools 
—Al l Houses of Worship 

Near Subways, Buses and 
225fh Station of NYCRR 
Avail Soon For Rentals With 
Rent Supplements Under Sect. 

23(1 of The Federal Housing Act. 

O N E B D R M A P T 

• 5 WEEK COURSE $75 | 
• Wc prepare you to pass N.Y. State 

H.S. EQUIVALENCY DIPLOMA | 

$175 
T W O B D R M A P T 

I exams. In class or Home Study. 
Master Charge accepted. F R E E ' 

I B(X)KLET "L." I 

I PL 7 - 0 3 0 0 , 
I Df̂ DCDTC e ^ L l ^ ^ i e I 

$205 
•Approx rentals subject to cost 
adjustments for utilities. 

S H O W N BY APP'T O N L Y 
For Information, Call 

H U G H E. R O T H & C O . Inc. 
Rental & Mgmt Agt. Mon-Fri, 10-5 

(212) 532 -5172 
The Sponsor of the Development is 
Kingsbridgc Associates. Supervised 
by the Housing & Development Ad-
ministnition of the City of N.Y. 
Andrew l». Kerr, Administrator. 

SCHOOL DIRECTORY s i N O U E ? SSSSXS. 
M O N R O E I N S T I T U T E — I B M C O U R S E S 

Special PREPAJl - - — - •• • • 
UCR. Boukkeepin 
Special PKEPAJIATION FOR CIVIL SERVICE TESTS. Switchyard, 

:epiaf ^ 
EAST T R t M O N T AVE. ft BOSTON RD.. BRONX KI 2 5600 

Day & Eve Classes. macbioe. H.S. EQUIVALENCY. 
i l O N 

115 EAST FORDHAM ROAD, BRONX - 933-6700 
Appro*td for KWi fornfm Sktdtmtf. Aetrtd. S.Y. St»t€ Dtpt. of Edmf^iom. 

ANEW nlUitowMviaHcfaBnwWivaiirkMaf 
|Ma|ii«....yaur a n Vour lif«iyl«k MmlinMt. 
cBnvMTcial iMftiMInygw«MtsHilhlligacm •to brim your Mmk ^ 

"VuxyGith 
coomiiuiiMcanai 

wmmtrn Snv«uc,N.v.uHT«78M9O0 

under OCB's jurisdiction. Since 
the Judicial Conference is a 
statewide administrative t)ody, the 
legality of emplojrees' move in re-
questing OCB jurisdiction Is 
questionable. 

OCB chairman Arvid Anderson 
was scheduled to appear in Al-
bany on March 12 to argue his 
case before the legislators for 
speedy renewal of OCB's juris-
diction. 

The OCB, according to a 
spokesman, favors a bill submit-
ted by Assemblyman Albert H. 
Blumenthal (D-L, Manhattan), 
which would simply make perm-
anent OCB's jurisdiction over 
improper practices decisions. 

The OCB, the Lindsay admin-
istration and municipal employee 
unions all oppose granting ad-
ditional power over city labor 
affairs to PERB. The state repub-
lican leadership favors the move. 

Taxi-Limo Inspec 

Of the 101 candidates who ap-
plied during January, 1973, for 
open competitive exam no. 2158 
for senior taxi-limousine inspec-
tor, 58 were found not qualified 
by the city Dept. of Personnel. 

Tab . O p e r a t o r 

Of the 46 candidates who ap-
plied during December, 1972, for 
open competitive exam 2171 for 
tabulator operator, 17 did not 
qualify, according to the city 
Dept. of Personnel. 

For Federal Job Data 
previously available only in New 
York City, to other residents of 
the Metropolitan area. 

Persons located in New York 
City, Nassau and South West-
chester should call (212) 264-
0422. Elsewhere, (800) 522-7407. 

G O r R M E T ' S G U I D E 
P E R S I A N I T A L I A N A M E R I C A N 

T C U C D A I I 45 W. 44TH ST.. NEW YORKS No. 1 COCKTAIL LOUNGE 
I C n L n n l l FOR FREE MORS DOEURES — LUNCHEON-DINNER 

REAL ESTATE VALUES 
H o u s e For S a l e - Q u e e n s 

WEST HEMPSTEAD — Custom built 
61 ft. Cape, brick & stone, 4 bed-
rooms, 3 baths, family room, fin bsmt, 
with bar, patio, extras. Principal, 
516 OR 8-374< eves! Low 40's. 

R O O M f o r Rent — A l b a n y 
NEAR STATE OFFICE CAMPUS 

PLEASANT ROOM IN PRIVATE 
HOME, PARKING, CONVENIENCES. 

ALBANY (518) 438-7148 

House For Sa le - Queens 
LAURELTON, Tudor brick corner 6' / j 

Ige rooms, 3 bedrooms, 3 baths, fin-
ish basement, modern formica kitchen, 
woodburning fireplace, patio, porch, 
garaKC. Loaded with costly extras, im-
macuhite, exceptional value, mid 30's, 
principals only. Tel (212) LA 8-2123. 

183 ST. EAST OF CONCOURSE 
TIEBOUT TOWERS 

2332 TIebout Av«. New tidg. 
2^2 rooms, $195 

iVa rms, $235 AVa rms, $275 
Renting offc apt 31 or 2Ai 

5 1 4 - 9 7 5 4 

ST A L B A N S $ 3 0 , 9 9 0 
D O Y O U W A N T 

Q U A L I T Y ? 
Check this corner brick home with 5 
Ig rooms on one floor plus fin bsmt 
& gorgeous studio apt for income. 
Gar. 
R O S E D A L E $ 3 2 , 9 9 0 

R O O M T O R O A M 
5000 sq ft of garden grnds. Det brk-
shingle ranchlbung, 6 rms, 3 br, fin 
bsmt, extras. 
Q U E E N S V I L L G $ 3 7 , 9 9 0 

2 - F A M I L Y SET-UP 
Det brick. 6 Ige rms for owner (3 
br) & separate 3-rm apt for income. 
Gar. All Modern. 
MANY OTHER 1 & 2 FAM HOMES 

Queens H o m e s O L 8 - 7 5 1 0 
170-13 Hillside Ave., Jamaica 

Houses For S a l e - Q u e e n s 
U.S. GOVERNMENT 

F O R E C L O S E D H O M E S 
This is your chance to get a great 
buy on a vacant redecorated home. 
Little cash needed and no closing 
feef. 

$ 1 9 , 0 0 0 t o $ 3 0 , 0 0 0 
Call agent for appt. 

7 2 3 - 8 4 0 0 
2 k 9-12 Linden Blvd. 

Cambria Hts., L.I. 

Q U E E N S PROPER 
A garden spot in Queens! 1-family 
— 6 rooms, 3 bedrooms, exceptional 
basement. Modern, up-to-date. 

$29,990 and up. 

2-family — 7 8c 4. Custom built. 
Desirable location. Near subway 
transportation. Very low down pay-
ment for GIs or any buyer. Call or 
come in for aditional information. 

4H Years The Largest Real 
Estate Organization in Queens. 

BUTTERLY 
& G R E E N 

168-25 Hillside Ave. 

J A 6 - 6 3 0 0 

BUY D.S. B O N D S 

ijoy Your Golden Days in F l o r i d a J ^ ^ i 
V A C A T I O N . V I R G I N ISLES 

V I L L A F O R R E N T 
St . C r o i x , V I r g i i n Is lands 

Half P r i c e Rates 
For true island living, try your 
own de-luxe vacation villa. Res-
idents maid, cooks, cleans or baby 
sits. Beaches, golf, tennis and 
smorkeliog. 

C o l l ( 2 1 2 ) 4 4 2 - 1 8 2 7 

FLORIDA LIVING 
Live the good life at prices you can 
afford in Highland Village Mobile 
Home Community. Choose from over 
20 models with prices starting at 
$7,950 Complete recreation program. 

Write: 
HIGHLAND VILLAGE, 275 N.E. 48tli St. 
POIMPANO BEACH, FLORIDA 33064 

VENICE, FLA. — INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33595 

J O B S 
FLORIDA JOBS? Federal, State, 
County, City. FLORIDA CIVIL SERVICE 
BULLETIN. Suscriptiin $3 year. I 
Issues. 

P.O. I « i 14* L 
H. M i a n i . H a . 3 3 U 1 . 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lbs. to 
St. Petersburg from New York City, 
1472; Philadelphia, $448; Albany. 
$506. For an estimate lo any destin-
ation in Florida 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

DEPT. C, BOX 10217 
ST. PETERSBURG, FLORIDA, 33733 

BUY U.S. B O N D S 



merely the world's 
best 35 mm 

camera system 
Canon M 

G a n o n 

Designed for every photographic application, 
the F-1 accepts a multitude of accessories and 
over 40 interchangeable lenses. It's a truly in-
tegrated 35nnm camera system, with profes-
sional features yet an amazing ease of opera-
tion. You'l l have to see this fine s y s t e m — c o m e 
in for a demonstrat ion todav! 

Canon B e l l b H d l u e l l 

Authorized Dealer / S a l e s and Service 

Full-aperture and stopped-down defined area metering 
Titanium focal-plane shutter to 1/2000 second 
Breech-lock lens mount for Canon FD, FL, and R lenses 
Match-needle (CAT) flash exposure system 
and lots more! with FD 50mm f /1.4 Lens 

See Us For Our Low Low Price 

KUPER CORP C A M E R A A N D PHOTO SUPPLIES 

1225 BROADWAY, NEW YORK, N. Y. 10001 
TEL 686-1981 (CORNER 30th ST) ROOM 210 

I 
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TEACHER OF CLASSES FOR DEAF 
AND HARD OF HEARING 

IN DAT SCHOOLS 
(6-72 exam) 
Alternate A 

Eileen M McNulty, 7860; Brcnda J 
Axelsen, 7840; Margaret M Mavretich, 
7820; Dharmaratnam S Ambalavan, 
7780; Audrey M Ruhlmann, 7700; Pat-
ricia E Marquardt, 7520; Leslie C Max, 
7500; Janis Rebold, 7220; Mary D Bo-
Koard, 7180; Deirdre M McElroy, 6940; 
Maxine D Brandvine, 6900; Marion K 
Cooney, 6840; Susan A Andresen, 6800; 
Marilyn L Beckman, 6740; Claudia M 
Witte, 6720; Patricia A McHale, 6680; 
Rosemary A Nugent, 6520; Judith L 
Aschkenas, 6480; Valerie P Sable, 6480; 
Leanne Greenwald, 6380; Helen L Les-
nik, 6360; Christine G Nowak, 6300; 
Fdith H Lynk, 6240; Sandra J Wal-
man, 6140; Virginia V Grogan, 6120; 
Barbara J Wiener, 6060; Marilyn K Mc-
Gowan, 6060; William E Sullivan, 6040; 
Leo S Mandel, 5980; Toua Abramowitz, 
5960. 

TEACHER OF FINE ARTS 
IN JUNIOR HIGH SCHOOLS 

(5-72 exam) 
Alternate A 

Hilliare S Wilder, 8636; Barbara J 
Spiller, 8462; Forrest C Murphy, 8062; 
Toby R Harris, 7976; Marcia R Kamin-
sky, 6877; Warren J Perkins, 7866; 
Barbara F Andreas, 7786; James E 
Campbell, 7760; Marie A Zima, 7744; 
Dale R Zheutlin, 7686; Debra N Bern-
stein, 7684; Deborah J Wheaton, 7650; 
Jeanne G Kaskowitz, 7648; Constance 
Smith, 7644; Catherine D Mann, 7628; 
Gloria K Rubino, 7622; Elyse M Capell, 
7600; Daryl D Davis, 7564; Ann W 
Gabriel, 7564; Patricia M Gulino, 7546; 
Elizabeth M Piwiec, 7524; Eleanor R 
Lipkins, 7494; Sara F Goldstein, 7466; 
Sheila J Beckles, 7454; Claudia A 
Queens, 7448; Judy Krisel, 7424; Susan 
M Chin, 7396; 

Alice Lippman, 7394; Helen S Wein-
berg, 7392; Sali « Stern, 7304; Lois 
p Gri. th, 7294; Marilyn Wohl, 7280; 
Hope M Stevens, 7280; Carolyn E Cor-
bo, 7250; Susan H Pindzak, 7240; 
Hannah R Topel, 7230; Peter J Lucas, 
7206; Georgia H Bienstock, 7204; Chris-
tos Mirtsopoulo, 7160; Lillian D Seid-
man, 7152; Ruth P Ringenbach, 7094; 
Patricia A Perry, 7084; George B Stauch, 
7052; Richard A Capuozzo, 7050; Laura 
L Corebello, 7042; Joseph L Sarti, 7030; 
Carl S Kanzer, 7028; Joan P Freiman, 
7020; Richard Giotta, 6996; Jocelyn 
Polikoff, 6996; Sharman C Kamen, 
6988; Pamela J Ruck, 6934; Sylvia 
Sarner, 6898; Rita J Rotnofsky, 6892; 
Ann M Solomon, 6892; Merrill L 
Brenner, 6888; Lynn B Levy, 6842; 

Joan E Cuccioli, 6840; Mitchell S 
Lewis, 6826; Stewart Gaffan, 6806; 
lidith R Coleman, 6798; Randi L Pre-
zant, 6780; Michael P Miranda, 6774; 
Carney Xanthos, 6744; Ronnie S Asbell, 
6714; Linda D Grobman, 6710; Renee 
Vichinsky, 6700; Jeanette M Compere, 
6678; Sherryl B Siegel, 6670; Gail M 
Selinger, 6662; Lawrence A Carlin, 6648; 
Agnes Schonberg, 6632; Judith K Green-
berg, 6586; Marsha G Perline, 6584; 

B U Y 
U. S. 

B O N D S 

Carin R Blumenthal, 6576; Michelle F 
Fraum, 6566; Susan C Fishgold, 6566; 
Francine E Reuben, 6546; Marcia L 
Mallin, 6542; R j th S Pollack, 6534; 
Florence R Cobrinik, 6526; Patricia J 
Schultz, 6500; Stephanie G Friedm, 
6453; Joseph F Rotella, 6438; SheHa F 
Pearl, 6436; Rosalyn C Scheer, 6436; 
Michael Hornfeld, 6416; 

Marlyn E Kaplan, 6404; Susan G 
Herman, 6398; Phyllis M Ryan, 6374; 
Judith F Zauberman, 6366; Mary T 
Quenneville, 6362; Susan L Mittermeie, 
6334; Carol A Penn, 6328; Anna M 
Mauro, 6306; Cheryl A Barrett, 6292; 
Frances E Serpone, 6288; Maria J Katz, 
6286; Linda L Majewski, 6260; Ros-
lyn Epel, 6252; Annette Gellis, 6182; 
Fern M Schwartz, 6168; Barbara E 
Derasmo, 6144; William C Shing, 6122; 
Frances G Lobasso, 6112; Viviane J 
Lampach, 6090; Jean Giordano, 6058; 
James C Pointer, 6008; Trudy F Gewirtz-
man, 5998; Cathy T Sapienza, 5994; 
Diane A Lavinio, 5956. 

INDUSTRIAL ARTS TECHNICIAN 
IN SECONDARY SCHOOLS 

Alternate A 
(5-72 exam) 

John D. Marone, 69.10; Dana B. 
Totino, 66.96. 

BILINGUAL GUIDANCE COUNSELOR 
SPANISH 

IN SECONDARY SCHOOLS 
(2-72 exam) 

Simon Fellner, 8300; Bette K Kaplan, 
8250; Angel S Olmeda, 8225; Deborah 
Carron, 8175; Bertram Parks, 8150; Sid-
ney Barish, 8075; Dora A Pillot, 8075; 
James M Murray, 7950; Guillermina 
Fitzpatrick, 7900; Juan B Mateu, 7875; 
Joan F Jarvis, 7775; Gale M Reder, 
7675; Rosa M Roche, 7675; James P. 
Sammon, 7675; Alicia Sanchez, 7650; 
Judith Pietersz, 7575; Sol Mesholam, 
7550; Evelyn C Kantor, 7525; Nicola 
Provenzano, 7475; Ramon L Colon, 
7475; Steven Baker, 7450; Ruth L 
Greenblatt, 7450; Edgar V Hawkins, 
7425; Carmen M Lisboa, 7400; John 
P Casaubon, 7325; Ana E Collazo, 
7325; Arlen Baden, 7325; 

Francisca Salomon, 7300; Samuel Gro-
tas, 7300; Gilberto Vazquez, 7300r 
Judith M Rusch, 7250; Sara Narvaez, 
7250; Bienvenida Adorno, 7250; Philip 
Fohr, 7175; Raquel Santiago, 7150; 
Joseph B Judge, 7100; Corine Pettey, 
7100; Rita Flowerman, 7075; John F 
Janowski, 6975; Sigmund Fields, 6975; 
Philip L Bruno, 6975; Joseph Asher, 
6925; Jeffrey L Asbell, 6900; Edward 
Sotolongo, 6900; Richard A Sanford, 
6875; Zaida Rivera, 6800; Evangeline 
Arajoglou, 6750; Mildred McDaniel, 
6700; Anna D Soto, 6650; Francis J 
Steele, 6625; Edward L Cohen, 6600; 
Olga Beltran, 6575; Dalila Garcia, 6500; 
Mary J Hughes, 6500; Roy E Marzullo, 
6375; Esther Berlin, 6225. 

TEACHER OF CHEMISTRY 
AND GENERAL SCIENCE 
IN DAY HIGH SCHOOLS 
(11-69 exam) Supplement 

Joel L Naroff, 7053; Robert C Biniake-
witz, 6123; Laurence D Fogel, 6023. 

GUIDANCE COUNSELOR 
IN DAY HIGH SCHOOLS 
(6-69 exam) Supplement 

Sidney Rubin, 7600; Ila C Beards, 
7155; Ann R Davidson, 6770. 

THE EDUCATION ARENA 
By DR. J A C K B L O O M F I E L D 

EDUCATION DINNER DANCE — The state Education 
Department chapter of the Civil Service Employees Assn. held Its 
annual dinner dance at the Aurania Club. 25 South Allen Street, 
Albany. Pictured left to right at the head table are: Nicholas Fis-
carelli, chapter social chairman; and his guest. Mary Moore; Mary 
Spellman. member of the social committee: Marge Egan, chapter 
secretary, and Warren Shaver, chapter vice-president. 

[EACIIER EXAMS FOR SPRING 
S P R I N G T E R M . 1973 — D A Y H I G H S C H O O L S 

Bilingual Teacher — Biology and General Science (Spanish) 
Bilingual Teacher—Chemistry and General Science (Spanish) 
Bilingual Teacher—Earth Science and General Science 

(Spanish) 
Bilingual Teacher - Mathematics (Spanish) 

J A C K B L O O M F I E L D 

S C H O O L S . C H A N G E . A N D E Q U A L I T Y 
(Editor's Note: Dr. Bloomfield is surveying educa-
tion writing on current controversies.) 
SUCCESS OR FAILURE IN LIFE Has Little To 
-Do With Intelligence say Christopher Jencks and 
Mary Jo Bane in a Feb. 1973 Harpers article. 
They are co-authors with five others of a con-
troversial l a n d m a r k 
book. "Inequality: A 
Reassessment of the Ef-
fect of Family and 
Schooling in America." 

Bane and Jencks try 
to puncture five myths 
(as they see them); 

• That I.Q. (Intelli-
gence Quotient) tests 
are the best measure of 
human intelligence. But 
intelligence has not even 
been defined, since it 
only refers to what test-
ers have been able to 
measure. I.Q. tests may 
measure a limited kind 
of intelligence applicable to success in school. They 
do not test for success in adult life. 
. • That poverty stems from low intelligence (low 

I.Q. scores) or that the wealthy are bright (high 
I.Q. scores). But there is very little difference in 
I.Q. between the rich and the poor. The poor are 
poor because "they either cannot work, cannot 
find adquately paying jobs, or cannot keep such 
jobs." I.Q. is not significant. Those who do well on 
I.Q. tests do not perform much better than average 
on most jobs. Specifically. I.Q. can explain only 12 
percent of the differences. That leaves 88 percent 
um-elated. 

LUCK plays a more important role. "One man's 
farm has oil on it. while another man's cattle, 
get hoof and mouth disease." 

PERSONALITY traits have a high cash value. 
Any connection between high I.Q. and personality 
or charisma must be "very loose." 

Statistically, too. the difference in incomes be-
tween blacks and whites cannot be blamed on 
I.Q. Using the Armed Forces Qualification Test 
(AFQT) in the Selective Service System during 
1952 and 1962, researchers report that the average 
black earned 43 percent less than the average 
white. Generally, blacks with the same scores as 
whites earned 32 percent less than whites — 
and 11 percent difference, or one quarter. But, 
say the authors, "three quarters of the gap had 
nothing to do with test scores." 

As for whites, those with middle class families 
earn more than those with "working-class par-
ents." (The latter, presumably of low income.) 
According to Bane and Jencks, "Only 25-35 per-

cent of the gap is traceable to test-score dif-
ferences between the two groups." 

Actually, the best-paid fifth of all workers 
earn six or seven times as much as the worst 
fifth and. "most of that gap has nothing to do 
with test scores." The gap has nothing to do 
by equalizing test scores. And anxious parents or 
educational reformers should not expect signi-
ficant differences. A child with a high I.Q. will 
have only a slight income" advantage over one 
with a low I.Q. That's because occupations have 
a key role in determining earnings.' 

So people with high I.Q.'s may earn below-
average incomes and people with low I.Q.'s can 
earn above-average incomes. People in "low-status 
occupations (such as plumbers and electricians) 
often earn more than professionals (think of 
teachers and clergymen)." 

• That I.Q. is decided mostly by heredity. But 
"test results depend almost as much on variations 
in children's environments as on variations in their 
genes." Arthur Jensen's claim that genes explain 
80 percent of the difference in I.Q. is overstated. 
True, genes have some effect, but not that much. 

Jensen's reliance on studies of identical twins vs; 
fraternal twins show heredity to be important in 
developing likenesses. Yet, Jencks and Bane note, 
children of different genetic backgrounds adopted 
in the same home also come out very much alike. 
This provides an opposite picture from that pre-
sented by Jensen. 

Also, the authors says, the Jensen twin studies 
taken from England showed more significant in-
fluence of heredity than those from America. 
America's varied environment plays a greater 
role than England's environment. Therefore, when 
Jensen averages British statistics with American, 
American environment is given less importance 
than it should have. 

Besides, parents with favorable genes have 
above-average skills which they provide their chil-
dren as they offer them richer home environ-
ments. Bane and Jencks say, "Our calculations 
suggest that this double advantage accounts foi; 
a fifth of the variation in I.Q. scores." 

The effect of genes on intelligence? The two 
writers figure about a 45 percent influence against 
Jensen's 80 percent. The influence rises in small 
homogeneous communities but decreases when 
considering America as a whole. 

Genes do have some effect on lifestyles, learn-
ing and I.Q., minimal though the effect may be 
from a biological point of view. Genes affect how 
fast and how much an individual can learn from 
his environment. They affect how others in so-
ciety react to the individual and the group (phy-
sical appearance, skin color, and athletic ability, 
for example). Thus, the genes of heredity can de-
termine opportunities people will have to learn 
skills. 

TEACHER KEY ANSWERS 
BILINGUAL (GREEK) 

TEACHER 
OF COMMON BRANCHES 

Alternate A 
Test Held Dec. 12. 1972 

(1) 4; : (2) 3; (3) 1 ; (4) 4; 
(5) 2; (6) 1; (7) 3; (8) 2; (9) 4; 
(10) 1; (11) 4; (12) 4; (13) 1; 
(14) 2; (15) 4; (16) 1; (17) 2: 
(18) 2; (19) 4; (20) 1; (21) 3; 
(22) 3; (23) 2; (24) 1; (25) 2; 

(26) 3; (27) 3; (28) 2 ; (29) 4; 
(30) 3; (31) 1; (32) 3; (33) 3; 
(34) 4; (35) 1; (36) 3; (37) 4; 
(38) 2; (39) 4; (40) 1; (41) 3; 
(42) 1; (43) 4; (44) 4; (45) 3; 
(46) 2; (47) 1; (48) 4; (49) 1; 
(50) 3; 

(51) 4; (52) 3; (53) 1; (54) 4; 
(55) 2; (56) 3; (57) 3; (58) 1; 
(59) 2; (60) 4; (61) 3; (62) 1; 
(63) 3; (64) 3; (65) 1; (66) 2; 
(67) 1; (68) 4; (69) 4; (70) 2; 
(71) l; (72) l; (73) 2; (74) 4; 
(75) 4; 

Applications (76) 3; (77) 4; (78) 2; (79) 1; 
Open Close (80) 4; (81) 1; (82) 2; (83) 3; 

4- 9-73 5-12-73 (84) 1; (85) 2; (86) 3; (87) 4; 
4. 9-73 5-21-73 (88) 2; (89) 1; (90) 2; (91) 4; 

(92) 3; (93) 2; (94) 1; (95) 2; 
4-11-73 5-23-73 (96) 4; (97) 3; (98) 1; (99) 4; 
4- 3-73 5-15-73 ( 1 0 0 ) 2. 

TEACHER OF MUSIC 
IN JUNIOR HIGH SCHOOL 

Test Held Dec. 12. 1972 • 
(1) 2; (2) 1; (3) 3; (4) 4; 

(5) 2; (6) 1; (7) 1; (8) 1; (9) 3; 
(10) 1; (11) 2; (12) 4; (13) 3; 
(14) 1; (15) 2; (16) 1; (17) 3; 
(18) 3; (19) 2; (20) 3; (21) 4; 
(22) 3; (23) 2; (24) 4; (25) 1; 

(26) 2; (27) 1; (28) 3; (29) 3;' 
(30) 2; (31) 3; (32) 1; (33) 4; 
(34) 4; (35) 3; (36) 2; (37) 1: 
(38) 4; (39) 4; (40) 3; (41) 4; 
(42) 1; (43) 2; (44) 3; (45) 4; 
(46) 2; (47) l; (48) 3; (49) 3; 
(50) 4; 

(51) 2; (52) 2; (53) 4; (54) 1; 
(55) 3; (56) 2; (57) 2; (58) 3; 
(59) 4; (60) 1; (61) 2; (62) 4; 
(63) 3; (64) 2; (65) 2; (66) 2; 
(67) 1; (68) 3; (69) 1; (70) 4; 
(71) 2; (72) 2; (73) 3; (74) 2; 
(75) 4; 

(76) 2; (77) 1; (78) 3; (79) 2; 
(80) 1; (81) 2; (82) 3; (83) 4; 
(84) 2; (85) 2; (86) 1; (87) 3; 
(88) 2; (89) 1; (90) 2; (91) 4; 
(92) 1; (93) 2; (94) 3; (95) 4; 
(96) 2; (97) 4; (98) 4; (99) 1; 
(100) 4; 

(101) 2; (102) l ; (103) 4; 
(104) 3; (105) 2; (106) I; (107) 
4; (108) 2; (109) 4; (110) 1; 
(111) 3; (112) 1; (113) 4; (114) 

3; (122) 
(118) 3; 
3; (122) 
(125) 1; 

(126) 
(129) 2; 
4; (133) 
(136) 3; 
2; (140) 
(143) l; 
3: (147) 
(150) 4. 

2; (123) 4; (124) 3; 
(119) 2; (120) 1; (121) 
2; (123) 4; (124) 2; 

2; (127) 4; (128) 2; 
(130) 3; (131) 2; (132) 
2; (134) 3; (135) 1; 

(137) 4; (138) 3; (139) 
2; (141) 1; (142) 2; 

(144) 4; (145) 1; (146) 
1; (148) 4; (149) 2; 

Clerk Pool 
The city Department of Per-

sonnel reports that 369 appoint-
ments were made to clerk at a 
hiring pool held Feb. 26 and 27. 
Of the 1,000 eligibles called from 
the list of exam 2063, establish-
ed Feb. 7, 1973, 420 appeared. 
The last number appointed was 
eligible number 999 on the 7,784-
name list. 

Sr. Shorthand Reporter 
The starting salary for senior 

shorthand reporter has been 
raised to $8,535 a year by tlie 
city Civil Service Commission in 
its announcement for the con-
tinuously-open exam for promo-
tion to this post, exam 2641. 



^ Clerk Efigibles 
EXAM NO. 2062 

CLERK 
This list of 7,784 eliffibles, es-

tablished Feb. 7, resulted from a 
written test held Oct. 21, 1972. 

-A total of 24.145 candidates ap-
plied durinr the Sept. 6 to 26 fil-
hiK period. They were all called 
to the test, at which 11.783 ap-
peared. Salary starts at $5,200. 

A Department of Personnel 
spokesman said that list numbers 
of candidates with the same 
scores were assigned on the basts 
of their test paper numbers. Test 
paper numbers were determined 
randomly by where each candi-
date sat when taking the written 
exam. 

(Continued from last week) 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY—Persons 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and S p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 pjn. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the Department of Civil Serv-
ice are located at: 1350 Ave. of 
Americas, New York 10019; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Servic« offices can provide ap-
plication* in person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAI^The Ufi. Civil 
Service Commission, New Yoric 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264^0422. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Eile Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

No. 2321 — 90.0% 
2321 Louisa Council, Agarito O 

Arenas, Dora J Conyers, Phyllis 
G Young, Dorothy McLelland, 
Eileen E O'Connor, Frederick 
Games, Dolores Douglas, Irma L 
Guthrie, Marcia D Henson, Pam-
ela Fox, Sonla Hanna, Rose J 
Scagnelli, Edith M Valentine. 
Rosemary L Gallagher. Edward 
M Wells. Pearl Goldman, June 
M Greaves. Denis J Fay, Yvonne 
D Smith. 

No. 2341 — 90.0% 
2341 Beverly Wilson. Janet J 

Pearson. Walter G Goldsmith. 
Anahid A Sarklssian, Mary L 
Wheeler. William J Cromer Jr, 
Carol A Barker, Richard L 
Brown, Joyce B Boyd. Vincent 
W Clark, Leonard Jenkins, Jane 
L Gibbs, Anna M Leonard, Es-

• telle Sach, Antoinette Koeth,, 
Joseph Santana, Annette R Cog-
nata, Grace K Copp, Lucille De-
luca, Harriet T Dowe. 

No. 2361 — 90.0% 
2361 Helen White, Esther M 

Mlnenna, Raymond F Slegmund, 
Gloria A Battlsta, Kathleen D 
Sturges, Raymond A Magnuskl. 
Celeste Rivera, Dorothy J Ben-
dixen, Nancy A Carlettl, Ann G 
Annlcharlco, Elizabeth O'Brien. 
Vita Accornero, Louis Scelza, 
Gloria J Greenwaldt, Barbara 
M Becker, Lena Atlas, Miriam 
Rothsteln, Peter C Candelario, 
Stanley Roser, Morton Cohen. 

No. 2381 — 90.0% 
2381 Kenneth Copeland, Glenn 

M Fegglns, Angelo J Puma, 
Catherine Dougherty, Hor Brust-
meyer, Daniel Gallimore, Gert-
rude Baer, Allen Highsmith, 
Wayne R Starks, Ralph D Pic-
colo, James L Lawrence, Charles 
Laboard, Anthony J Gennaro, 
Ronald B Ramey. Joselino Ri-
vera, Joseph P Levine, Sidney 
Schneider, Carlos L Harewood, 
Nathan F Henderson, Peter J 
Neubig. 

• No. 2401 — 90.0% 
2401 Bernice V Lopez, Chal-

mers M McNeal, Louis T Haw-
ranick, Andrew Mastrangelo, 
Milton Finkelstein, Clifford S 
Ruff, Malvina A Jones, Willard, 
L Gardner, Arthur Goldberg, Ab-
raham J Steinberg, Sam Strack, 
Charlie Mason, Gary R Belletti, 
Sidney Mazo, Eva M Johnson, 
Sol Pinsky, Joseph Mayfield Jr, 
Philip Lillienthal, Mildred Por-
tela, Gametta L Smith. 

No. 2421 — 90.0% 
2421 Frank Vega, Rafael Ba-

del, Robert Ford, Shennan K 
Gore, Samuel S Warner, Barbara 
L Small, Christine Jones, Susan 
Williams, Celia Chaley, Edna M 
Ryan, Peter R Indycki, Fran S 

State Jobs 
(Continued from Page 2) 

gressively responsible experience 
In the fiscal administration of 
a hospital or other health-related 
facility, at least two years of 
which must have been spent as 
the chief fiscal officer of a hos-
pital of at least 250 beds with 
major responsibility for the ad-
ministration of research grants 
and contracts from the Federal 
government and other sources. 
Training and experience will be 
evaluated. There Is no exam. 

WELD (Work Experience in 
Labor Dept.) Project Field Rep-
resentative, Exam 23-862 ($12,-
588) — vacancies In Albany and 
New York City. Required: three 
years of experience in the ad-
ministration of programs design-
ed to improve the employability 
of youths or adults, plus four 
years of additional experience 
in employment counseling. 

Spector, Rose L Szemplinski, Ja-
nice E Wilkins, Celia R Person, 
Rita Silverman, Leonard Gard-
ner, Mattie M Adams, Elizabeth 
Carone, Margaret B McNeely. 

No. 2441 — 88.8% 
2441 Agnes C Wilder, Yolanda 

Jenkins, Kevin C Cooke, Idam 
Davis, Michael G Plotkln, Jared 
L McAllister. Ruby Bartley, 
Eartha M Williams, Ruth LisI, 
Nettie Sumberg. Edith Ruben-
stein, Barbara A Edge, Diana 
Johnson, Rose Greenspan, Jen-
Itha Metts, Jesus Nleves, Ethel L 
Martin, Thomas Dean, Roslyn 
Chesner, Barbara Weiss. 

No. 2461 88.8% 
2461 Esmeraldo Pardlnas Jr, 

Jacqueline Reese, Mary A Gil-
bert, Maria C Monteforte. Do-
lores R Jefferson, Gertrude Mc-
Nulty, Lillian L Rosen, Edna M 
Hayer, May F Rudomin, Kath-
erlne Bernardo, Maria L Dicks, 
Calvin L Birt, Barbara E Grant, 
Estelle R Welsenberg, Linda A 
Ivory, Esther Zinlck, Lucille Len-
kowsky, Veronica Kruk, Grace L 
Agostisi, Rose L Chu. 

(To Be Continued) 

| G O Y E R N O R S ; t 
I M O T O R \ H H t 
{ STATE A N D G O V E R N M E N T J 
* E M P L O Y E E RATES % 

i RESTAURANT — C O C K T A I L J 
? L O U N G E OPEN DAILY FOR * 
* L U N C H E O N A N D D INNER. J 

t L A R G E B A N Q U E T H A L L * 
? SEATS UP TO 175 DINERS * 
i A N D BUFFETS SERVED. J 
i FINEST F O O D A L W A Y S . * 
* EFFICIENCY A P I S . J 

i D A N C I N G T O A F I N E T R I O J 
I F R I D A Y — S A T U R D A Y N I T E S * 
* 9 : 3 0 - 1 : 3 0 J 
I FOR RESERVATIONS * 
t C A L L 456.3131 ^ 
* 4 Mi les W e s t of A L B A N Y Rt. 2 0 ^ 
|Box 387 , G u i l d e r l a n d , N .Y . 1 2 0 8 4 ^ 

S P E C I A L RATES 
for Civil Service f nifilnyrr-

HOTEL 
W e l l i n g t o n 

DRIVE-IN GARAGE 
AIR CONDITIONINQ • TV 

No porking 
problaini at 

Albany's largMt 
h o t a l . . . w i th 

Albany's only driv«-in 
goragt. You'll lik« tht com* 

fort and convtnionco, tool 
Family rotot. Cocktail loung*. 

136 STATE STREET 
OPPOSITE STATE CAPITOL 

S«a yovr IrUndly trovW egant, 

SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

A L B A N Y 
B R A N C H O F F I C E 
FOR I N F O R M A T K D N regarding adver-
tisement. Pleas* writ* or call: 

J O S E P H T . BELLEW 
303 S O . M A N N I N G BLVD. 

A L B A N Y 8. N . Y . P h e a * IV 2 - $ 4 7 4 

ARCO 
C I V I L SERIVE BOOKS 

and al l tests 
PLAZA BOOK S H O P 

380 B r o a d w a y 
A lbany . N.Y. 

Mo i l & Phone Orders Fil led 

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and Reoms. 
Phone HE 4-1994 (Albany). 

"Patricia Neal gives a towering performance." 
—FRANCES TAYLOR, Newhouse Newspapers 

"Warm, absorbing, refreshing and 
rewarding."—Jt/D/rw CRIST, New York Magazine 

l O V E 
B A X T E R ! 

A NATIONAL GENERAL PICTURES Rfk.w | P G | 

eS^'Si.'PtM/hcuse 
. 3fdAvfnueilM St." Rf 4 0302 

M c Q U E E N / M a c G R A W 

THE GETAWAY 
A SAM PECKINPAH FILM 

FROM FIRST ARTISTS P G 

Now at Red Carpet Theatres! 
[iiiiiiif^ fiioiwl 
TMNSIUI HTM ST. 

Uil FOKST WUS I 1»U» 

jSltfflKKl 
UAiAIYlON 

MOOM.TN 
tVMC.tfllrf ST Cixiu.ri 

NORTM 
CfNtlfH* « 

ART iTH ST. KINCSWOT 
ISTHTtmSLiMiDl 

|MSS*»| 

MONX 
MKRKAN HICHMONO 

nWKUST 
UALTMROOK 
U« MAOOWMOOK 

WlSTCHESnRj 
RIAlTt. 

iReCKUWOCHWTYl 
NAiTuET MAIIN..UII 
OTANMWIW 
UA 303 O.l.oa.NCiiu.o 
TOWNM.c.r. 

I Also AT THEATRES TĤGHOUT NEW JERSEY) 
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"THE FIRST IMPORTANT 
FILM OF 1973 AND 
POSSIBLY OF THE 
SEVENTIES!" 
-Arthur Knight, 
Saturday Review 

' > 

PARAMOUNT PICTURES CORPORAHON 
and F1LM̂ M̂ YS. INC. present 

JACK LEMMON 
in A NVWIN R/VMSOHOI-T Pr.xim tion 

"SAVE THE TIGER" 
co-starring JACK GILFORD i d c o i . o r a i w w m j v u ' k i d h i . ^ i n t . 

P^ j For your added convenience, feature times are staggered. | •.P/̂ ^Jy: 

LOEWS CINE I ^ LOEWS TOWER EAST 
3id AVE.AT 86m ST- 427-1332 72ND STREET AND 3RD AVE . 879 1313 

r Columbia Pictures presents 
R O S S H U N T E R ' S Musi:aiiwd<»c^ 

M u s i c by Lyrics by 
BURTBACHARACH • HAL DAVID 

""•rjyURRY KRAMER r * ^ ROSS HUNTER I"''̂ 'fi CHARLESJARROH 

Continuous Performances at all 4 Theatres March 15 
NEW YORK CITY 

LOEWS STATE 1 / LOEWS TOWER EAST 
BHOAUWAr AT4MhbTUttT bB2 5070 / . 72nd STREET AND 3rd AVE 079-1313 

LONG ISLAND NEW JERSEY 
UA SYOSSET CINEMA 

JlRiCHU TURNPIKE • Ibiei 921'&B10 ROUTE 46 • IS01I Sbfi U4a4 
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Job Security 
Major Issue In 
Lackawanna 

(From Leader Correspondent) 
LACKAWANNA — The 

more than 200 non-teaching 
employees of the Lackawan-
na Board of Education have 
voted to take job action if no 
agreement is reached soon be-
tween the Board and the Civil 
Service Employees Assn. 

William M. Kukoleca, presi-
dent of the school CSEA unit, 
said contract talks with consul-
tants hired by the Board have 
been under way without success 
for 13 months. 

He emphasized that the main 
difference between the two par-
ties was not money. "It is not 
wages we are seeking, it is job 
protection. We do not believe a 
person's livelihood should depend 
on political whims," Kukoleca 
said. 

He blamed "underhanded 
methods" by the paid consul-
tants for failure to reach an 
agreement. 

Negotiations 
Continue For 
Waterfront 

Next negotiation session 
between t h e Waterfront 
Commission of New York 

'Harbor and its Civil Service 
Employees Assn. chapter will re-
sume March 14, according to 
chapter president Harold Kran-
gle. 

Krangle expressed concern 
•with respect to the Commission's 
position on several issues. He 
cited the Commission's steadfast 
position against impartial griev-
ance apparatus and the Commis-
sion's failure to live up to the 
present agreement as major 
stumbling blocks. 

The chapter is negotiating for 
a salary increase, improved hos-
pitalization and other benefits. 
Negotiating team members for 
the chapter are Krangle, Law-
rence McPherson, vice-president; 
Nicholas Fransiosa, treasui'er; 
James Harrison, Albert Miller 
and William Schiavo. 

The Commission is composed 
of members from New York and 
New Jersey. 

Battle Still Wages 
Over Monroe Parking 

(Continued from Page 3) 
gaining for such a change with 
CSEA." 

PERB has called for hearings 
on March 14 and 15. CSEA rep-
resentatives and county manage-
ment have been asked to appear 
in person to give testimony. 

James Hancock, CSEA attor-
ney; Martin Koenig, CSEA pres-
ident, and Thomas Pomidoro, 
CSEA field representative, are 
slated to attend the hearings. 

HONOR 
ROLL 

B. R. O'Connel l , Wal te r Oe the r , A. 
J . V a r a a h i , Sccven Cohen, D. R. Hay-
ward. 

CHAP^IERS A N D U N I T S 
Fasicrn Barge C.anal il iapcer, $100; 

Fulcon Co. chapter , $100; New York 
Farole Distr i i t chapter $l,-400. 

BUY U.S. BONDS 

WESTCHESTER CHAPTER HAS OPEN HOUSE FOR NEW OFFICES 

Civil Service Employees Assn. president Theodore C. Wenzl, center, prepares to cut ribbon officially opening West-
chester chapter office at 196 Maple Ave., White Plains. Other CSEA and governmental dignitaries participating in 
the ceremonies are, from left, chapter second vice-president Stanley Boguski, Congressman Hamilton Fish, Jr. {R-C, 
25th CD), chapter president John Haack, Wenzl, State Senator John Flynn (R-C, 35th SD), Westchester County 
Clerk Edward N. Vetrano, former chapter president Michael DelVecchio and chapter third vice-president Sal Tra-
bakino. Chapter executive secretary Marilyn Matthews can be identified in background {between Haack and Wenzl). 

County Executive vice-chairman Arthur Bolton, left, has 
the attention of chapter president Haack, Congressman 
Fish and Rockland County chapter executive represen-
tative John Mauro during the get-together. 

State Senator Flynn and CSEA president Wenzl found one 
of the prettiest decorations at the open house to be chap-
ter delegate Irene Amaral. The open house was held Feb. 
24, and drew a large crowd of well-wishers. 

Earlier Settlement Rejected 

Summon Fact-Finder 
Over Nassau Impasse 

(From Leader Correspondent) 
MINEOLA — The Nassau Chapter, Civil Service Em-

ployees Assn., Friday called an impasse and summoned a 
fact-finder to resolve its demands for an improved contract. 

The chapter negotiating team submitted demands for 
an 8'/a percent increase with a 

Latest State And. County Eligible Lists 

minimum of $500 this year, 8V2 
percent with a minimum of $500 
or the cost of living, whichever 
is greater, in 1974 and the 75-i 
retirement plan. The package had 
been voted with almost total 
unanimity by the 76-member 
steering and program commit-
tee on Thursday night. 

County negotiators countered 
with an offer of 5 percent this 
year, 4 percent in 1974, and the 
75-i plan — and insisted that 
retroactivity was subject to a 
negotiation. 

Chapter president Irving 
Flaumenbaum said the program, 
which followed the rejection of 
an earlier proposed settlement, 
was "realistic in view of the 
rapidly escalating prices that we 
must pay." 

The national administration 
abruptly terminated price con-
trols days after the initial pro-
posed settlement had been reach-
ed, and prices have surged since 
then, Flaumenbaum noted. In ad-
dition, in the last few weeks the 

state Kinzel Commission has 
raised the spectre of an attack 
on pension benefits. 

"President Nixon and Grovernor 
Rockefeller injected these is-
sues," Flaumenbaum said, "We 
had hoped — and still do — that 
County Executive (Ralph G.) 
Caso would find a way to pro-
tect his county's employees. 

Delegates Meeting 
(Continued from Page 3) 

followed by the delegate banquet. 
Room assignments for the var-

ious meetings, according to Ed-
ward Diamond, CSEA's director 
of training and membership re-
cruitment, will appear in the 
final program, which will be dis-
tributed to the delegates when 
they register. 

Pass your c o p y o f 
The L e a d e r 

on t o a non«member . 

SR EXMR OF M U N I AFFAIRS 
£ X A M 34935 

Test Held Sept. 16, 1972 
List Fst. Feb. 21, 1972 

1 Smith G Spencerport 88.4 
2 Carpenter W Loirdonville 84.8 
3 Kerwin W Troy 84.1 
4 -Sk inne r D Delmar 82.1 
5 Symanski W Pine Bush 81.3 
6 Kelley J Albany 80.7 
7 Har t R Poughkeepsie 80.6 
8 Cafferillo D Binghamton 79.3 
9 Flatt E Buffalo 78.6 

10 Lebda } Rochester 77 .9 
11 Barton C Massena 76 .6 
12 Gardner R Schenectady 75.6 
13 Canale J Oswego 75.4 
14 Castner T Burnt Hills 74 .9 
15 Peters E Cheektowaga 74.6 
16 Brown A Lindenhurst 73.4 
17 Marcus M Fair lawn N J 73.4 
18 Brown E Amsterdam 73.3 

Contract Talks 
(Continued from Page 1) 

medical benefits, pension, and 
employee organization rights. One 
veteran observer of the negoti-
ation process summarized this 
year's bargaining as "The first 
time in quite a while we've 
seen the state actually sit down 
and make solid commitments on 
real items." 

Although the CSEA spokes; 
men were optimistic at this stage 
of the negotiations, they were all 
emphatic about the unpredict-
able nature of the final outcome. 
Wenzl said. "It hasn't been alto-
gether easy along the way, and 
our negotiating teams can cer-
tainly attest to this fact. We are 
not blinded by visions of rain-
bows and gold right now, and 
expect that there still could be 
a tough fight along the way." 

19 Duffy J N e w b u r g h 
20 Dangelo R Schenectady 
21 Slusarr D Buffalo 
22 Bagley N Watc r fo rd 
23 Arpei J Saratoga Spg 
24 Carbonc P Binghamton 
25 Catcrina V Niagara FIs 
26 Dinol fo R Rochester 
27 Gende lman I Yonkers 
28 Kaplan L Liberty 
29 EIniasry S Buffalo 

P R I N CIVIL E N G I N E E R 
EXAM 34679 

Test Held Apri l 22, 1972 
List Est. Feb. 20. 1973 

1 Cusseday W Cheektowaga 
2 Dickson A Dix Hills 
3 Purp le R Canadaigua 
4 Kikil lus W Patterson 
5 Ippol i to S Massapequa 
6 Geoffroy D Albany 
7 Ne imeth G N Massapequa . . 
8 Heineman D Spr ingbrook . . 
9 Pearcc R E Greenbush . . 

10 Chris tman W Delanson 
11 Barnes P Whi tcsboro 
12 Bauman A Poughkeepsie 
13 Randies D Schenectady . . . . 
14 T h r o o p R N e w Har t fo rd 
15 Thomas } Albany 
16 Dixon W Ballston Spa 
17 Shub D Dewit t 
18 Leonard I. Sianfordvi l 
19 Koch T H Greenbush 
20 Perry R Schenectady 
21 Par t i M Schenectady 
22 Herr (. Delmar 
23 Gardeski R Rhinebeck 
24 Fairbanks R Arkpor t 
25 Zaimes G N Massapequa . 
26 McGilray D Barneveld 
27 Murphy J Albany 
28 Campbel l F Wa ie r tuwn 
29 Sigal A K Nor thpo r t 
30 Ricckcr R Poughkeepsie 
31 Jeffers } W Babylon 
32 Radlirt R Rexford 
33 (iri l l i 1. Poughkeepsie 
3 t l lu tchins D Syracuse 

72.6 
72.4 
71.9 
71.9 
71.9 

.71 .9 
71.9 
71.8 
71.6 
71.1 
70.4 

97 .0 
. 97 .0 
. 96 .0 
95.4 
95.0 
94.1 

.94.0 

. 93.7 
92.0 
92.0 
91.7 
91.5 

.90 .3 
89.5 
88.7 
87.6 
86.5 
85.4 
85.1 
84.9 
84.3 
84.2 
81.9 
81.8 
80.8 
80.7 
80.3 
80.0 
79.9 
79.7 
78.8 
78.5 
78.4 
77.1 

S I P V R OF MAR F N V I R L C N T R L 
KXAM 3439 

Test Held Oct. 14, 1972 
List Est. Feb. 20, 1973 

1 Macmillan R W Sayville 
2 Redman J Brookhaven 

77.6 
.75 .8 t 


