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ELEC TION COMMITTEE CONDUC TS
_SHOP STEWARD | ECTIONS
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=oha] 301 met on lueqday, | L
The meetlng was pre51ded£over by Chalrman John Sacc00109;.

mfﬁw&uthorlzed to conduct and. superV1se and be re5p0n51ble for the
%current electlons° '%p;,;”..g o B N U R
F e .ﬁﬁ-%jj' N s The Commlt+ec members were ln"‘f@ 
e S B "} structed by Chairman oacc001o as ‘to
g sINFORMATJON ON PENSION AT TIME -1 the rules of procedure, ~Individual
el e 20 T OR- LAY OFEF “H*u,\,“,.y, assignments in connection with the
J*fﬂﬁ= by Allen Ee 1nwnqend ;w»;%fjﬁ election of Shop Stewards were alsow-"

e : - “ﬁf announced by the Chalrman.-
" Duehio the many peOple ‘who N | | S
. come-to*Union Headquarters with " L f: - He POlniOd OUt to the Commlttee@@y
ithiss problem, it seems. an. appIOpn I that members were aSblgned wherever
@ffrjate time to issue al word of warnw,fe391ble to groups in their part1c~ n
- ving-to people who go: out on lack ofl ular area or to locations in which -
§§work9 on. the eubject of pensmons. they were famlllar0 This was not o
ST o i possible in somecases because of the |
S '\Nany Unlonﬁmomberb who are on ‘geographical location from which
~lack of work. make tne very bad mis-| some Election Commlttee members were
- take of gomng A to “the Company as -elerted |
- soon as they are plncned for money'| .. | |
and drawing outwthe. pens;on money - Z“‘- The Commlttee superv1sed the
credited to their. accountD In electlon of Shop Stewards held on ,
- order to get ‘this” money, the Com= {Wednesday, November 29th, and Thurs-
“Lopany requires thcm to quit G.E. hday, November 30th, They will also
“'This means that the only way they ‘be in charge of the nominations and

. . can be re-employed would be as a. {elections of Board Members, . Nomlnm“'-
"*i“eW employee'9§$ &wﬁ% B ~tations will take place on WOdnesday,
I | December 6th, and elections will be
. This qtep takenls 1rrevocable held on Wednesday, December l3th |
and. representb a doss to an in- 1961. | _ . ,
dividual of many thousands of | U e BRI N
- dollars in frxnge bGﬂOfltSo ‘This "“‘ " The term of offlce of Shop Stew~*ﬂ
«g_‘”substantlal Yoss is s sustained by - |ards and Executive Board Members
. the individual for ‘a temporary = |elected will commence on January 1,
‘;_:,Wlndfall of a few. hundred dollarS.'.1962 and will explre on December Slst
e - 1963 | |
L 'Remember a person on Jack of . - | | ' |
o “work can always negotlaue forup .- Durlng October the Executlve
.~ to $300,00 on: hig" pension w1thout *fBoard conducted a survey for shop
{;g“lOSlng any rights,". ‘Also, in most33_steward representation. The results S
*. cases pension contrlbutlons are © Idisclosed that there are presently

sent to the individual at the end |364 Shop Stewards and 25 Executive

“QngOf gge year with no 1055 Of th@lr;;fBoard Members lncludlng all. shlfts.
rwfusriq Se ‘y'a.@vw | 5

3 : K} | Next week's issue of the Local
The bGSt adV1cn that we can {301 News will carry further infor-
ﬂ_ﬁ_glve a person. contemnlatlng a move |mation regarding the elections,
~of this nature isitowcheck with | - 7 % a |
_.__.A.'.your Um.on fepreﬁentat* ve at UnlOl']-'i'
 Headquarters, He always is ready | L

- to give the proper advlce on matLer
:;of thls J.mportanc:ea ﬁ$>¢; .
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Bldgs. 105 nnd JOO‘worklng on horn.
1neulat1no
maehlnes recelve pald Junch perlod

Iﬁ; plus personal tlme aelowanceo

L.'{‘: :

Employees on al three ehlfts

have ‘dueto the manufacturlng pro-

ijaround thesclock even durlng ‘their
}3normal lunch perlod ‘ |

“time guaranteed under ‘the' IUE=GE
Contraet and also a lunch peraod.

| A Unlon rtpresentatlve was‘ej
made aware of“this condition and
~he thereUpon requested a. meetlng

i 1w1th management to dlSCUSS the

‘situationas” it existeds: it this™
meetlng 1t was; mutual]y deolded to
-conduct a’ 301nt 1nveat¢gatjono The
results of the, 1nvestlgat;on're»
afflrme&“the Unlon 'S posetlon.;

S aubaequent mtetangs werc held
‘.and a findl- ‘agreement was reached
whereby the employeeaﬂlnvolved
~would be pald A 20 minute lunch
- period- and would: have at their dlSm
- posdl 24 minutes. pereona] tlme
Wlthln thomr 8whour work day,
Unlon negotlators who argued
the oase weress: President Shambo,ﬁ~
- Chief Shop Steward Mangino, Board |
Member Mastriani,. Shop Steward- Reed
~and Assistant Buq1ne5° Agont Blll
Chrlstmanui ‘ .
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" Machlne~operators in. ere M1llz S

-,v1olatlon of contract because‘approxw'f*“
;;1maLely 9 months ago managemen“”ln -
tSteam Turbine initiated a move. an

redure iH use,’: tradltlonally workedft o T A - T
i Unlon representatlves have,.“ o
f“flled formal grievances wherever suchj_”
e i “gorartloes are in. evs_dencen EERIET R

- Thls meant that the employeesujhmy\ L W
hed been deprived of ‘their personal;r
aControl Personnel were taking over

aining Unit,
-argument,

thhe Union and Company and: th@f”
?_ulated evidente was made . a pa3 Of .
lthe reCOId with the reSUlt thaf the &t;ﬁi

.ot salary peoole in the other groups.

Jf,negotlateng for the complete remova -
tof the e 1nd1V1duals from the Jobs.fﬁvmwfa

“*VIOLALIOU OF COMTRACT

tUnlon charge Company w1th

some -sections to utilize salary _g;];ag
workers ‘on-jobs which fall within. = .

the jUIJadlCtIOﬂ of our Bargalntng '“gffff

UI'll t . 5 ll

To olte Lwo‘rn.tanoes, Qua*_ty

¢ duties of Inspectors and 51m11ar«f*

,le, salary people assuming duties
2;trad1t1onally aset
g“i,Followersn b A

gned to Produetlonm

The Lom anyfaoparcntly“aﬁ?trym-FgEin

ang to- make thns a standing poliey,

jone which they hot
be used throughout the plant, T
'?attempt to justify “these changes by
|saying that

will eventuallvéﬁﬁﬁfﬁf
They | oo

‘this work.does noticome =
under the ‘jurisdiction of the, Barg -

To refute this weak

Unlon repreaentatlvee have o
for months dlllgently gathered in= o0

tformatlon and-evidence proV1ng the U
*fallacy of the:r clalms.f‘~w Y

Many meeilngs were held&

Company has agreed to eliminate S
salary workers from one area and theyjm$;
have ‘greatly curtailed the aot3v1t1eamw*“

The Union is still in the process. of
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In tatklng to members who have
flnd that-many.workers are. corifused
“and benefits ‘which the Compeneatlon
W1ll briefly try:to answer a few of
by members,

0Of course, it is. 1mpossmble in these short articles to

- ORKREN‘“ COMPENSATION' "*"m '”af'

suffered 1ndustr1al aocadonts, we
about the scope of the proteotlon
Law: prov1des.- In this issue, we
“the mdére common questions raised.

S cover every situation which may arise when a worker is hurt on the job

-or suffers an oorupatlonaJ disease,

If a member has a SpOlelC problem,

he should contact his. attorney or the Unlon Offlce.

4iﬁieo

_Can the Company lay orf a worker who auqtalned an 1nduqtr1al acc1dent?

The Compensatlon law does not guarant e a JOb for an 1n3ured employee

. The Company is free to terminate a worker while he is disabled,

or.to

refuse to rehire him after the doctors report him able to. Tesume worka*-

Your employment rights are contiolled by the Union Contract

‘which does V“ N,

have a provislon.fier some additional protgction of aenlorlty rights if ‘p”;

you are absent .from work due to a compensable 1nJuryo

Contact your Board

‘Membér or Assistant’ Bu51ness Agent Aif, you have any questlons about

reemployment rlghtb.‘”ﬁ*“~

TR -
ATe aJl aoars left by 1n3ur1ee componeablea -

?—a
- No. The laW‘prOVldES compeneatlon only for serious head and faolal
dlsftgurnment. Scars-on-other parts: of the body are not covered,

matter -how ugly they may be,
beauty may not be pald for soara on

Even. alprofessnonwl moclel or bathlng

the-arms, lega or back,‘

(Addltlonal questnons & anqwore W11L afpoar 1n fnture od1t:onq )
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