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What Every Federal Employee 
Should Know About His Job-Future 

By CHARLES SULLIVAN 
WASHINGTON—Here are the 

all-important reduction in force 
regulations just issued by the U. 
S. Civil Service Commission. They 
tell you just how the axe is going 
to fall when, the war is over. 

Thjs is the order in which Fed-
eraFemployees will be fired when 
the time comes to get government 
back on a peace-time basis: 

1. Recalled persons who retir-
ed before the war and persons 
kept beyond the involuntary re-
tirement age. 

2. Temporary employees with 
appointments limited to one year 
or less and employees whose ap-
pointments are on a "when ac-
tually employed basis." 

3. War service appointments 

both with jobs under and excepted 
from classified service, and those 
serving temporary or trial periods. 
Tii's is called the "transitory" 
group. 

And the last to go: 
4. Career employees. 
The principles fallowed by the 

Commission in making the regu-
lations give priority in keeping 
jobs to the retention rights of 
career employees, veterans prefer-
ence, efficiency, and seniority. 

What's a Career Employee? 
Career employees are defined as 

"those employees with jobs in the 
classified service with permanent 
status, and employees who have 
jobs which are excepted by law 
from the classified service, but 
who have a maximum permanency 

of tenure attainable in their re-
spective agencies. 

As a result of the existence of 
the Starnes-Scrugham Veterans 
preference act, recently passed, the 
new regulations include all em-
ployees in the Federal executive 
civil service. Before the Act only 
persons with jobs in the classified 
(competitive) service were affect-
ed by reduction in force. 

No Cut in Sight 
With the issuance of the regula-

tions comes the warning to Fed-
eral employees tha t no cut in 
forces is as yet in sight. The Com-
mission says the regulations were 
issued at this time to fully ac-
quaint agencies with the rules and 
not because any reduction is im-

minent. The Commission makes 
a special appeal for all workers to 
stay on the job. 

In making any reduction when 
the time arrives, persons will be 
competing only with those in the 
same occupational groups,-such as 
clerks with clerks and accountants 
with accountants. 

In the first two groups above, 
workers without veteran prefer-
ence must go before those with 
veteran preference serving under 
similar types of appointment. 
Within the non-veteran and vet-
eran groups, less efficient employ-
ees must go first. When every-
thing else is equal the length of 
service will decide who stays. 

When necessary cuts have taken 
(Continued from Page 16) 

State Salary Board Adjusts Pay 
For Some Employees—But in 1945 

ALBANY—Under date of August 9th, the State Civil 
Service Department announced several allocations of 
groups made by the Temporary Salary Standardization 
Board with new salary allowances effective April 1, 1945. 

This action by the Board, fol-
lowing closely upon the resolutions 0f the Association of State Civil 
passed by the Executive Commit-
tee of the Association of State 
Civil Service Employees and repre-
sentatives of the Association of 

Service Employees s ta ted: "Evi-
dence of activity on the part of 
the Salary Standardization Board 
is pleasing. The salaries granted 

Employees of the Department of | are not those requested in each 
Mental Hygiene, encourages hope! case, but are an improvement 
tha t the large number of insti-
tutional employees in the remain-
ing 35 groups will have early de-
cisions as to their appeals. 

Must Wait Till 1945 
Commenting upon the reailoea-

over present allocations. We are 
greatly disappointed that the op-
portunity provided by the lump 
sum budget and available funds 
has not resulted in making the 
reallocations effective a t once in-

tmnc t , , stead of April 1, 1945. The Asso-tions of the Laundry and Physical | c i a t i o n h a s u r g e c l s t r o n g l y upon 
Therapy groups, a representative 1 the Salary Standardization Board 

and the Budget Director the de-
sirability of making adjustments 
effective before October 1st in 
order t ha t employees may have 
the benefit of the" higher scales 
and also increment allowances." 

Advice to The LEADER indi-
cates tha t Association Chapters 

Title 

throughout the State are active 
in seeking support of the ad jus t -
ments sought in appeals now 
pending before the Salary Stand-
ardization Board and the Budget 
Director. 

Below are the new salary sched-
ules: 

Service Salary 
& Grade Range Increment 

Chief Laundry Supervisor (reallo-
Range 

cated from l-4> 1-5 • $2400-2800 $100 
Head Laundry Supervisor (reallo-

$100 

cated from l-3b> 1-4 2000-2400 100 
Launderer (reallocated from l -2a> . . l -2aa 1200-1600 100 
Laundry Supervisor (reallocated from 

l-3a> l -3b 1700-2100 100 
Physical Therapy Technician (reallo-

cated from 2-2a) 2-2b 1650-2150 100 
Senior Launderer (reallocated from 

l-2b> l -3a 1500-1900 100 
Senior Physical Therapy Technician 

reallocated from 2-2b> 2-3 2000-2500 100 
Student Nurse Housemother l -3a 1500-1900 100 

Every regular New York City 
employee makes a contribution 
towards his retirement fund each 
payday. But judging from nu-
merous letters which have come 
to The LEADER, most City em-
ployees are not familiar with the 
workings of the pension fund. 
Ralph L. Van Name, Secretary 
of the NYC Bureau of Retirement 
and Pensions, has prepared a non-
technical explanation of the Re-
tirement System, showing how it 
works, how the City makes its 
contributions, what happens to the 
money and how the employee is 
protected. This is MUST reading 
for every New York City employee. 
The Police, Fire Departments and 
the Board of Education have their 
own pension systems; but they all 
operate similarly. 

Organization 
The New York City Employees' 

Retirement System is a munici-
pal corporation including in its 
membership 97,000 of the City's 
190,000 employees. The City's 
Board of Estimate is the legal 
head of the system and its re-
tiring Board. The eight members 
of the Board of Estimate are its 
trustees. The Comptroller of the 
City, one of the eight Board mem-
bers, is the legal custodian of the 
Fund. Because of the headship 
of the Board of Estimate, the 
New York City Employees' Retire-
ment System functions as a bu-
reau of the Board. The Secretary 
and Actuary of the Retirement 
System are appointed by the 
Board of Estimate under the pro-
visions of the Civil Service Law. 
Under the Charter, the Secretary 
is granted all the legal powers of 
a department head in respect to 
organization of his bureau and 
the officers and employees there-
of. There is a Medical Board of 
three members, one appointed by 
the Board of Estimate, one by the 
Commissioner of Hospitals; the 
third is the Chief Medical Of-
ficer of the Civil Service Commis-
sion. This Medical Board con-
ducts and passes upon all medi-
cal examinations incident to ap-
plications for ordinary and acci-
dent disability retirement and ac-
cidental death, and is the final 
judge of the facts developed in 
investigation of disability claims. 
Its decision as to the sufficiency 
of claim for disability retirement 
is f inal and cannot be overrid-
den by the Board of Estimate. 
Benefits and operating costs are 
provided by joint and approxi-
mately equal contributions of the 
City and the 97,000 members. 

Scope 
The business of the New York 

City Employees' Retirement Sys-
tem is: 

1. To provide old age income 
for its members. 

2. To provide disability income 
throughout incapacity for work 
resulting from ordinary and ac-
cidental disability. 

3. To provide dependents ha l f -
pay pension for the surviving 
wife, children under 18 or depen-
dent parents, on accidental death. 

4. To provide unemployment in-
come to r employees separated 
from service without fa "t or de-
linquency, according to length of 
service and age on separation. 

5. To provide E cash death ben-
(Continued on Page 16) 
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Final Rules Tell How Federal 
Employees Will Be Dropped After War 

WASHINGTON — Because of the passage of the 
Starnes-Scrugham Veteran Preference Act," and not with 
the thought that here is any imminent reduction in force 
likely because of a cessation of hostilities," the U. S. Civil 
Service Commission last week issued new regulations gov-
erning the manner in which Federal employees must be 
selected for separation from their positions in a reduction 
in force. 

Reduction-in-force regulations 
now apply for the first time to 
all employees in the Federal ex-
ecutive civil service. In the past, 
they applied only to incumbents 
of positions in the classified 
(competitive) service (positions 
subject to the provisions of the 
Civil Service Act). Extension of 
their scope is required by the 
Veterans' Preference Act of 1944, 
which provides tha t "In any re-
duction in personnel in any civil-
ian service of any Federal agency, 
competing employees shall be re-
leased in accordance with Civil 
Service Commission regulations 
which shall give due effect to 
tenure of employment, military 
preference, length of service, and 
efficiency ratings." 

What It Means 
According to the Commission, 

"reduction in force" means the 
involuntary separation from the 
rolls of an agency, or furlough 
in excess of 90 days, of one or 
more employees in order to re-
duce personnel. 

Reductions in force are made 
for such reasons as a decrease in 
appropriations, decrease in work, 
completion of a project, setting 
of personnel "ceilings," and re-
organization and merging of 
agencies. They are also made 
for the purpose of making posi-
tions available for former em-
ployees, particularly veterans, 
with established reemployment 
rights. 

You Won't Loose Job Quick 
The Commission explained that 

issuance of the new regulations 
does not mean that demobiliza-
tion of Federal employees, inci-
dent to termination of the war, 
is believed to be imminent, and 
advised employees against seek-
ing other jobs in order to avoid 
being "caught" in a reduction in 
force. 

"The public interest requires 
that every Government employee 
stick to his job as long as he is 
needed," the Commission said. 
"Where reductions in force have 
to be made, due notice will be 
given, and effected employees 
will be given help in getting other 
jobs in the Federal Government 
or in private industry." 

The new regulations contain 
detailed and explicit instructions 
as to the manner in which em-
ployees shall be selected for sepa-
ration or furlough in a reduction 
in force. The Commission said 
that in formulating them the 
guiding principle was the accord-
ing of just weight to these fac-
tors: (1) retention rights of 
"career" employees; (2) .veteran 
preference; (3) efficiency; and 
(4) seniority. 

Career-Employee Group 
The career-employee group, 

the last of four major groups to 
be reached in a reduction in 
force, consists of the following: 
(1) Employees who occupy posi-
tions which are in the classified 
(competitive) service and who 
have a classified (competitive) 
civil-service status, except those 
who are serving under appoint-
ments limited to 1 year or less, 
and (2) employees who occupy 
positions which are excepted 
from the classified (competitive) 
service and who have a maximum 
permanency of tenure attainable 
in their respective agencies (em-
ployees whose periods of tenure 
are limited to 1 year or less, or 

are conditioned upon the war 
period or other circumstances, 
are not included in the career 
group). 

How It's Done 
When officials of an agency 

find that a reduction in force is 
necessary, they must, as a pre-
liminary step, determine the orga-
nizational unit _ for example, an 
entire department, or a bureau 
of a department—and the oc-
cupational group in which the 
reduction is to be made. An oc-
cupational group consists of em-
ployees doing the same type of 
work. If a reduction is to be 
made in more than one occupa-
tional group, each group must 
be treated separately. 

The next step is to categorize 
the employees in a competitive 
group on the basis of the types 
of appointments they hold. The 
categories, in the order in which 
they are considered for reduction-
in-force purposes, are: (1) Re-
called annuitants and employees 
continued beyond the involun-
tary retirement age; (2) tempo-
rary employees—that is, em-
ployees serving under appoint-
ments limited to 1 year or less, 
regardless of whether they have 
a classified icompetitive) civil-
service status as a result of prior 
service—and employees whose ap-
pointments are on a when-actual-
ly-employed < WAE) basis; (3) 
"transitory" employees; and (4) 
career employees. 

Employees with similar types 
of appointment whose official 
positions are in an occupational 
group in which a reduction is to 
be made are considered to be "in 
competition" for reduction-in--
force purposes. 

"Transitory" Employees 
are 
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The following employees 
designated as "transitory": 

(1) Employees occupying posi-
tions in the classified (competi-
tive) service but who do not have 
classified (competitive) status, in-
cluding those serving probational 
or trial periods, those serving 
under war-service-indefinite ap-
pointments limited to the dura-
tion of the war and 6 months 
thereafter, and those who failed 
to qualify when they had an op-
portunity to acquire classified 
(competitive) status, and (2) em-
ployees occupying positions which 
are excepted from the classified 
(competitive) service who are 
serving under appointments which 
are not limited to 1 year or less, 
but are conditioned upon the war 
period or other circumstances. 

In each occupational group, em-
ployees in the first categories— 
(1) recalled annuitants and em-
ployees continued beyond the in-
voluntary retirement age; <2) 
temporary and WAE employees— 
must be separated before transi-
tory and career employees. In 
each of these two categories, em-
ployees without veteran preference 
must be separated before veteran-
preference employees serving 
under similar types of appoint-
ment. Within the veteran groups 
and non-veteran groups of these 
categories, less efficient employees 
must be separated first. As be-
tween persons with the same 
preference status, and of equal 
efficiency, the order of separa-
tion must be determined on the 
basis of length of service. 

Sequence of Selection 
If fur ther reduction in force is 

necessary, transitory employees, 
and then career employees, are 

i considered. The sequence of se-
lection within each of these cate-
gories is similar to tha t outlined 
for the first two categories. How-
ever, where an efficiency-rating 
system approved by the Civil 
Service Commission, or a similar 
system, is in use, "reduction 
credits" must be granted on the 
basis of efficiency ratings and 
length of service. Reduction cre-
dits are computed by giving a 
numerical value of 80 for a 
"Good" efficiency rating, 88 for 
a "Very Good" rating, and 96 for 
an "Excellent" rating, and ad-
dins 1 credit for each full year 
of service with the Federal Gov-

rnment, including active mili-

tary service. No reduction credits 
are given for a "Fair" efficiency 
rating, but persons with this ra t -
ing receive the same credit for 
length of service as do those 
with higher ratings. 

The following shows the se-
quence in which employees are 
considered for separation in a 
reduction in force within a t ran-
sitory or career category in an 
agency in which an efficiency-
rating system approved by the 
Civil Service Commission is in 
use: 

First—employees without vet-
eran preference who have "Fair" 
efficiency ratings, in ascending 
order of reduction credits. 

Second—employees with vet-
eran preference who have "Fair" 
efficiency ratings, in ascending 
order of eduction credits. 

Third — employees without 
veteran preference who have ef-
ficiency ratings of "Good" or 
better, in ascending order of re-
duction credits. 

Fourth, and last—employees 
with veteran preference who have 
efficiency ratings of "Good" or 
better, in ascending order of re-
duction credits. 

If No Efficiency Rating 
Where no efficiency-rating sys-

tem is used, or where the system 
used does not provide evaluations 
comparable to Commission-ap-
proved systems, the order of re-
duction within a transitory or 
career category is as follows: 
First, employees without veteran 
preference, in ascending order of 
length of service; then employees 
with veteran preference, in as-
cending order of length of service. 

The right to appeal from re-
duction-in-force a c t i o n , to the 
Civil Service Commission, is 
restricted to career and transi-
tory employees, and to employees 
who feel tha t their rights under 
veteran-preference laws have 
been violated. The period of ap-
peal has been lengthened from 
5 to 10 days. 

Included in the new regula-
tions is a priority guide which 
shows the reemployment rights 
of returning veterans and mem-
bers of the Merchant Marine, 
and of returning transferees. Re-
employment rights of these re-
turning employees "may conflict 
with each other and will conflict 
with the rights of other em-
ployees," the Commission said. 
"These conflicts must be resolved 
in deciding which position is to 
be filled by a returning employee, 
in deciding what assignments are 
to be made as a matter of place-
ment, transfer, or promotion, and 
in deciding whether a reduction 
in force is necessary." 

Priority Guide 
The priority guide, designed to 

resolve the conflicts, is as fol-
lows: 

1. Career employees with s tatu-
tory restoration, reemployment, 
or retention rights." 

2. Transitory employees (not in-
cluding war-seffvice appointees) 
with statutory restoration, reem-
ployment, or retention rights. 

(Within each of the above 
groups, those who served in the 
armed forces have priority over 
those who served in the Merchant 
Marine.) 

3. Career employees who have 

Lmwso* A. Moyer. Executive Di-
rector of the United States Civil 
Service Cenmlstlei, has me enor-
meet let his hands la the 
comfof demobilisation of Federal 

employees. 

veteran preference, other than 
those in group 1. 

4. Career employees who do 
not have veteran preference. 

5. Transitory employees who 
have veteran preference, other 
than those in group 2. 

6. Transitory employees who do 
not have veteran preference. 

In a section of the regulations 
devoted to a discussion of ad-
vance planning, the Commission 
said tha t it is the responsibility 
of heads of Federal agencies and 
establishments "always to be alert 
to evidences of overstaffing, 
diminishing work loads, approp-
riation and allotment restric-
tions, and other indications tha t 
reductions in force may be neces-
sary. 

'Wherever possible," the Com-
mission continued, "they should 
take remedial action which will 
avoid the more drastic action of 
making a reduction in force. 
Some of the measures which are 
effective in avoiding reductions 
in force are restrictions on new 
appointments, shifting of person-
nel to meet changes in work 
loads, and encouraging employees 
whose services can be spared to 
seek transfers." 

Sick Employee 
Can Have Annual 
And Sick Leave 

WASHINGTON—Under Annual 
and Sick Leave Regulations, a 
Federal employees who is required 
to resign his position because of 
his health, and this is substanti-
ated by a doctor's certificate, may 
receive all of his accumulated an-
nual and sick leave. 

The granting of sick leave in 
such cases is an administrative 
matter, but the employee is en-
titled to his annual leave, and this 
may not be denied by the agency. 

Hatch Act Cewrt 
Decision Will 
Be Appealed 

WASHINGTON — T h e United 
Federal Workers of America is 
taking an appeal to the Supreme 
Court from the decision rendered 
by the U. S. District Court, which 
upheld the constitutionality of the 
Hatch Act. 

Officials of the union stated 
tha t "the court-decision laid the 
basis for a successful Supreme 
Court appeal." Eleanor Nelson, 
secretary-treasurer, stated tha t 
"the District Court had rejected 
the claims made by the Depart-
ment of Justice tha t there was 
no basis for a suit by federal 
workers against the Hatch Act, 
and tha t the Civil Service Com-
mission was not the proper 
agency to be sued. On both of 
these issues, the Court upheld 
t h e contentions of the United 
Federal Workers of America." 

In answer to the Court's deci-
sion t h a t the Hatch ACt is a res-
triction against political activity 
imposed on federal workers in 
return for their security from the 
spoil's system, Miss Nelson said: 
"There can be no greater gua-
rantee for continued strengthen-
ing of the merit system than an 
active and intelligent body of fed-
eral employees who exercises 
their rights and duties as indi-
vidual citizens in the same way 
as the rest of the people in the 
country." 

The UJP.W.A.'s suit was heard 
in District Court June 29th by a 
three judge tribunal consisting of 
Chief Justice D. Lawrence Groner 
and Justices Jennings Bailey 
and James W. Morris. 

On The Agenda 
For Congress 

WASHINGTON — Congress has 
reconvened, and among the items 
on the agenda are measures a f -
fecting Federal workers. 

How much time Congress will 
devote to the problems of the Fed-
eral employees depends largely on 
the military situation, according 
to Capitol observers. Two im-
portant problems, however, will 
very probably come before the 
legislators. They are: 

1. A bill to give relief to Federal 
employees who now face multiple 
taxation where they live in one 
locality and work in another. 

2. Suitable provisions fo!*thp de-
mobilization of Fedeial employees, 
and help to tide them over un-
til they find post-war jobs. 

LOMS on your 
promise 
to repay 

• \ X 7 H E N p o s s i b l e , 'Persona l ' 
m a k e s l o a n s o n signature 

only. L o a n s are a l s o m a d e o n 
f u r n i t u r e or a u t o . W h a t e v e r 
p l a n y o u pre fer , y o u ' l l g e t 
p r o m p t , p r i v a t e s erv ice . C o m e 
in , p h o n e or w r i t e t o d a y . 

Te*t>onal FINANCE CO. 
OF NEW YOKK 

2 JOHN ST.. Cor. Hwuj 
7 BAST 42nd ST., 2il 11. 
Or Cull MISS O'BUIKN 

LOngncre fi-1112 

\ W \ % V S V V V W . V . S V V . V . W / . V . \ V . V W A W . V . V . V V 



CIVIL SERVICE LEADER Page Three 

Resolutions OK'd 
Affecting Many 
NYC Employees 

The New York Stat- Civil Ser-
vice Commission has approved 
recent changes in the NYC civil 
service rules which were passed 
by the municipal commission and 
approved by Mayor LaGuardia. 
These resolutions affect a variety 
of New York City employees. 

Following are the resolutions: 
1. Resolved. Tlilit the clnspifiention ot 

tlif- Municipal Civil Service t'omniiesion 
of New York in Part iiH. The Skilled 
Craftsman and Operative Service of the 
competitive clans be mid tlie came is 
hereby amended as follows: 

1. By strikine therefrom flic lille 
tlni1** I.ine Holler Knjcinwr. 

By striking therefrom the title 
Auto I.uwn Mower Knglnrer 

and by eubittitiiUng therefor 
Auto Lawn Mower Operator. 

1. Resolved. That Part .'Hi. The Rapid 
Transit Railroad Service, in the com-
petitive class of the classification of The 
City of New York, be and tlx- same is 
hereby amended as follows: 

1. By strikinpr from Group fl (per 
annum positions), Parasraidi (Ai the 
title oi Assistant Station Supervisor; 

•.'. By including under Group " (per 
ptinuni positions). Paragraph fA-5!) the 
title .of Asbistant Station Supervisor. 
-—and be it further. 
Resolved, That this resolution be ef-
fective July 1, 1044. 

.'{. Resolved. That the classification of 
t i c Municipal Civil Service Commission 
of The City of New York be and the 
lame is hereby amended as follows: 
, I. By striking from the Labor Class 
*Hhc following: 

Asphalt laborer 
Asphalt Worker 

. : 'l. By including in the Competitive 
Class under the heading, Part 38, The 
Skilled Craftsman and Operative Ser-
vice! the following: 

Asphalt Worker 
Unties: Under direct supervision, to 

work in a squad of men laying sheet 
asphalt pavements doing work such 
a* cutting out defective areas foe patch-
ing. painting the edges of cuts, curbs, 
manholes, etc., with hot asphalt and 
shovelling, raking tamping and smooth-
ing the hot asphalt; perform related 
work. 

4. Resolved, That the classification oT 
the Municipal Civil Service Commission 
is hereby amended by striking the follow-
ing from Part I of the non-competitive 
class under the heading "Office ot the 
M;*yor'': 

Telephone Operator — $1 ,<»K0 per 
annum without maintenance, 

«*-anc1 by transferring that position and 
the present incumbent to the correspond-
ing title and grade in the competitive 
Clase. 

5. Resolved, That the. classification of 
the classified service of The City ol New 
York be and the same is hereby amended 
as follows: 

I. By striking from the competitive 
class under the heading-. Part -17—The 
Airport Service: 

Assistant .Supervising Air Traffic Con-
troller. S.I.-'OO to but not includ-
ing $.i,K<N) per annum; 
By substituting therefor in the 

competitive class under the heading. 
Part 47—Tlie Airport Service: 

.Supervising Air Traffic Controller, 
*.'I.'-'»0 to but not including $.{.-
800 per annum. 

" Resolved, That tlie competitive clas-
sification of the Municipal Civil Service 
Commission of The City of New York be 
and the same is hereby amended by strik-
ing from Part .*I8, The Skilled Craftsman 
and Operative Service the title. Licensed 
Fireman (approved specialty—Incinerator) 
and including in the same Part the fol-
lowing: 

Stationary Fireman (Approved Speci-
alties—Coal; oi l) . 

Duties: To fire high pressure boilers 
with either coal or oil or both: perform 
related work. 

If You Want 
LaGuardia to 
Answer, Say So! 

The Engineers Club of the 
NYC Department of Water Sup-
ply, Gas and Electricity, recently 
sent a long memorandum to 
Mayor LaGuardia listing all their 
complaints and suggestions for 
improving the morale of the en-
gineers by helping their financial 
condition. The memo took up a 
lot of pages and represented con-
siderable thought and work on 
the part of the men. 

They expected a reply from 
City Hall, and waited and waited. 

Finally one of t h e members 
went over to Mayor's office to 
find out what had happened. 

"Sure, the Mayor got your com-
munication," said one of the 
mayoral office workers, "but it 
didn't say you wanted an answer, 
so he didn't answer it." 

Now the boys are planning to 
d r a f t a new letter to La Guardia, 
asking him to answer the memo-
randum, but they're afraid tha t 
maybe he won't answer the 
letter. 

Free Course For 
Electricians 

Men who are interested in get-
ting a license as Master Electri-
cian or City Electrician may now 
enroll in a free course which is 
offered at the Samuel Gompers 
High School, 145th ^Street and 
Southern Boulevard, the Bronx. 

n y c w o r k e r s w o n t i P r o p o s e d Budget Changes Would 
Use Carrier Pigeons 

The New York Telephone 
Company is short about 50,000 
phones and can't get new sets 
because of wartime priorities. 
So the telephone company 
asked the City, nlong wi t h 
other big phone users, to see 
how many sets could be turned 
in. 

Last week, af ter Budget Di-
rector Thomas J. Patterson sent 
out a notice, department heads 
were looking over ^heir offices 
to see where phones could be 
eliminated. The LEADER has 
it on good authority tha t city 
employees won't have to change 
to signal flags and carrier 
pigeons, but unused extensions 
will be eliminated: employees 
will have to share extensions.^ 

NYC Whitewings 
Want Overtime— 
But Can't Have It 

Many employees of the NYC 
Sanitation Department—who are 
current victims of Mayor La-
Guardia's anti-outside job cam-
paign—have a logical solution of 
their need for more money. 

"The department is short of 
men," they say. "We have to do 
extra work in order to make ends 
meet. Now, if the department 
would let us work a few extra 
hours a day, it would help solve 
their manpower, and our financial 
troubles." 

No Sunday Pay 

Until recently, they used to re-
ceive pay for working on Sundays, 
but tha t has been discontinued. 

However, legal technicalities 
prevent the Sanitation men from 
working overtime and being paid 
for it. If they work extra hours 
they are supposed to take time-
off to compensate for it. 

Here are the reasons why the 
overtime work idea can't be adopt-
ed — although some department 
big-wigs would like to do it. 

Why It Can't Be Done 
1. There are no funds in the 

Budget to provide for payment of 
overtime work. 

2. The City Charter does not 
permit the payment of overtime. 

3. The Administrative Code al-
lows payment of overtime for 
snow removal work only, and each 
item must be approved by the 
Budget Director. 

4. The scheduled working hours 
of Sanitation trucks are so ar-
ranged as to have the trucks out 
on the streets during hours when 
the traffic is at its lowest. Putting 
in more hours would mean tha t 
the men and vehicles would have 

to operate during rush hours and 
face the extra hazards of heavy 
traffic. 

However, the department |is 
trying to get more work for the 
mechanics who work on motor 
vehicle repair and maintenance. 
At present these men work on a 
five day week, and a back-log of 
work is piling up because of the 
help shortage. The Budget Bureau 
has been requested to allow ex-
tra funds so tha t they will be 
able to work on Saturdays, but 
the O.K. hasn' t come through 
yet. 

Freeze Pay, Hamstring Promotions 
By FRANCIS KELLY 

A threat to the financial welfare of New York City 
employees was disclosed last week, when details of mu-
nicipal budgetary changes proposed by the powerful 
Commerce and Industry Association were made public. 

This Association, which has op-
posed the cost-of-living increase 
to City employees, outlined its pro-
posals in a letter to Vice-Chair-
man Joseph T. Sharkey, of the 
City Council. 

The first seven of the Asso-
ciation's 12 proposals extend the 
period for consideration of the 
annual budget to allow for longer 
study by the Council and the 
public. 

Would Freeze Employees 
But the last five suggestions are 

those which materially affect City 
employees. In the opinion of City 
officials, if adopted, these pro-
r"j~;als would freeze many em-
ployees at their salary grades, 
would require practically all in-
creases to be approved by the City 

Council and the Board of Esti-
mate, and would tie up pay in-
creases in a morass of delay. 

Here are some of the proposals 
included in the Association's let-
ter to Mr. Sharkey: 

"No increase in salary shall be 
made during the year except those 
indicated in the budget as final-
ly adopted." 

"No provision shall be made In 
the Budget for additional com-
pensation or for the salary of any 
incumbent in excess of the civil 
service grade of such incumbent"; 
that is suggested as an amend-
ment to the City Charter. 

No "Modification" 
At present, increases are grant-

ed to City employees through a 
process known as "modification" 
of a budget line. That would be 
prohibited, except when author-
ized by the Board of Estimate, and 
approved by the City Council. 

Filling vacant positio . in the 
City service would become a com-
plicated process. The suggestion 
is that when a vacant position is 
dropped b" the City Council, tha t 
the position shall not be filled 
directly or indirectly, unless the 
Mayor vetoes the Council act, and 
his veto is not overridden by the 
Council. 

The present cost-of-living bo-
nus was met largely by using 
funds left by military accruals 
(salaries of men and women on 
military leave). The Association 
proposes tha t these funds be seg-
regated, and may enly be U£3d 
after a Board of Estimate resolu-
tion and approval by the City 
Council. 

It's Major Frank A. Schaefer now. 
As Or. Schaefer, secretary of 
tho NYC Municipal Civil Service 
Commission, he went Into military 
service back In October, 1940, for 
"at least one year." A former 
Instructor of Latin and Greek at 
Fordham University, he is serv-
ing with Military Intelligence. 
Since his departure, two acting 
secretaries have functioned in his 
place —William B. Murray and 

Edwin C. Dobbins. 

It Took Lots of Law, 
But He Gets His Job Back 

A New York City fireman won a point from Fire Com-
missioner Patrick Walsh, but it took an act of the State 
Legislature and an opinion from the Corporation Counsel 
to get him back on the department rolls. 

Back in February, 1944, First 
Grade Fireman Francis J . Shields, 
Jr., figured that he would be do-
ing more for the country by serv-
ing with the Army Transport Ser-
vice, than by staying at his fire-
house. 

He applied to the Fire Commis-
sioner for permission to sign up 
with Uncle Sam, but Walsh, 
wouldn't give permission. So he 
joined up anyway. 

That amounted to resignation 
from the Fire Department. 

Then the State Legislature 
passed an amendment to the 
Military Law which seemed to in-
clude the Army Transport Serv-
ice, so ex-fireman Shields applied 
for reinstatement. 

The department asked the Cor-
porational Counsel for an opinion, 
and the City's legal division said 
he should be taken back. That 
was done, and he was reinstated 
as of February 21, 1944, the day 

he left. 
The Law That Saved the Job 
Here is the addition to the law 

which saved Fireman Shield's job: 
Included under the legal defini-

tion of "military service" is: 
"Service as an officer or mem-

ber of the crew on or in connec-
tion with a vessel documented 
under the laws of the United 
States or a vessel owned by, char-
tered to, or operated by or for the 
account or use of the United 
States, as an enrolee in the United 
States Maritime Service on active 
duty and, to such extent as may 
be prescribed by or under the laws 
of the United States, any period 
awaiting assignment to such serv-
ice and any period of education or 
training for such service in any 
school or institution under the 
jurisdiction of the United States 
government." 

rr 
Shop Around—See 

If They'll Take You 
The New York City Departments hire provisional clerical work-

ers when vacancies have to be filled, and there is no list of eligibles 
who can be appointed. Then, when the Civil Service Commission 
gives an examination, and a list is published, the provisional em-
ployees have to be let out. 

But, at the same time tha t the 
temporary employees are dismiss-
ed, other departments are looking 
for people to take jobs, but there 
is no way for the discharged 
worker to find out where there 
are openings. 

The only advice they can get 

is "shop around and see if some 
other City department wants 
you." 

For a while, the City Civil Ser-
vice Commission kept a list of 
provisional opportunities in the 
varous City departments, but tha t 
has been discontinued. 

Flaw in U. S. Vet Preference Act 
Might Work Out Against Returning Gl's 

But here's the gimmick: 
There is nothing to prevent an 

appointing officer from filling 
these veteran - restricted j o b s 
from within, by promotion, t rans-
fer, or reinstatement. Section 3 
of the Act says plainly tha t tlie 

Several Federal officials claim they've found a flaw 
in the Starnes-Scrugham. This measure provides prefer-
ence in civil service for war veterans, their wives, and their 
widows. One of them says: "It 's a hole big enough to drive 
a team of horses through and then admit hordes of non-
veterans to those positions specifically reserved for 
veterans." 

Under the terms of the act, 
the positions of guard, elevator 
operator, messenger, and custo-
dian in the Federal service, are 
restricted to veterans so long as 
there are enough former Gl 's 
available who wish to compete for 
those jobs. This restriction of jobs 
to veterans is to last for 5 years 
af ter the war. Moreover, either 
the President or Congress, by con-
current resolution, can add other 
positions to this list. 

The "Hole" 

for entrance into the service." 
This is taken to mean original 
entrance. As some Federal'officials 
interpret the Act, nothing con-
tained in it prevents the appoint-
ment of qualified non-veterans 
already in the service to posts 
assumed to be reserved to vet-
erans only. 

How It Might Work 
How would this work in prac-

tice? 
Suppose an agency head has 

10 guard jobs to fill. He tells the 
Civil Service Commission. The 
Commission sends him over a list 
of names of veterans. The agency 
goes over the list, then returns it 
tc the Commission with a note 
saying: "Please cancel the certifi-
cates We've decided to fill the 

preferences refer "to applicants positions by promotion. We have 

enough qualified persons available 
among our permanent employees." 

The agency then proceeds to 
promote 10 clerks to the job. 

Or, the agency could simply 
transfer employees of the same 
grade and earning the same sal-
ary, to the guard jobs. 

Probably Wouldn't Happen 
H. Eliot Kaplan, Executive Sec-

retary of the Civil Service Reform 
Association, who was aware of the 
"inside" activity which preceded 
the writing of the bill, told The 
LEADER: "Theoretically, such an 
abuse of the Act's objective is 
possible. However, the Civil Serv-
ice Commission has powerful 
controls which it can exercise. 
First, it can approve or disap-
prove promotions. Secondly, it 
can determine how certain posi-
tions shall be filled. And it can 
call to account any appointing of-
ficer who seems deliberately to be 
evading the objectives of the act, 
by asking him to give his rea-
sons for failing to appoint vet-
erans, and then turning down 
those reasons if they're frivolous." 

'Nothing New1 

On Grade 3, 4 
Clerk Promotions 

"Nothing new," is the report 
at the New York City Civil Ser-
vice Commission on progress of 
the Clerk, grade 3 and 4 promo-
tion tests which were held last 
November. 

However, candidates may have 
some news on the examinations 
within a few weeks. 

Over 70, They 
Stick to the Job 

Two old-time employees of the 
Board of Transportation were 
granted permission last week to 
stay on the job although they 
have passed the mandatory re-
tirement age of 70. 

They are: Dr. Lemuel D. Ayers, 
Physician for the Board of Trans-
portation; and Assistant Counsel 
Arthur G. Peacock, both of whom 
were granted permission to re-
main at the job for another year. 

Future NYC 
Promotion Tests 

Another group of promotion 
and open-competitive examina-
tion has been announced by the 
NYC Civil Service Commission. 
No dates have been set for the 
receipt of applications, but The 
LEADER will carry this informa-
tion when available. 

Following are the prospective 
tests: 

Promotion 
Auto Machinist, Depts. Sanita-

tion, Parks and President, Bor-
ough of Manhattan. 

Stenographer, Grade 4, Munici-
pal Civil Service Commission. 

Open Competitive 
Chief of the Division of Re-

search and Training (Child Hy-
giene), Grade 4. 

Chief of the Division of Physi-
cally Handicapped Children, Or, 
4; Stenotypist. Grade 3. 
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• STAR LAKE CAMP * 
In the Glorious Adirondacks 

Between Thounands Inlands and Aus-
able Chwm. A marvelous pleasure 
playground, 1,800 fnet elevation and 
ritfht on tho lalie with plenty of *or-
irnous woodlands. Bunwalows and 
lodsros with hot and cold running 
water and modern conveniences. Ten-
nis Courts. Canocingr. Swimming. 
Handball, Baseball, Ping Pong. Pish-
ing. Saddle Horses, Golf, Cards, 
Dancing, etc. Delicious wholesome 
meals. Dietary La wo. Rate $35 .00 
a wceJt and $37 .50 per person for 
c o u p l e s . 
Send for Bo«fcfet — fecw Turk Office 
3 M BROADWAY CO. 7-2967 

Room 1 3 0 I 
Sun., Rrct., HoMRys — PH. 4-139® 

f i r w c m n h i m m w n 
SS MUm from N w Y—k a w n i M ' W * , " 
k r « M k - t t i i > ( l r M a a t i f s l ( t s s t n r t M i -

mMIM-H> 
vilOMliai .o joyabl . outdoor tportii T i — i i 
•wunmiac—piae poog—»oII«y b«M—bowline 
mm oui^Mc ^MMIM— »«lim — i i m i ^ m i i 
i U i a | u d gol I aoarby ) . ~ 
Y M ' N » i f c a t w at M t 

M t e ForYgiO^&tionVobsS* m® 
STATE | X ^ > G H W A Y ON 

Mv/msm — imimmmi'k 
SEPTEMBER 

| FILTERED SWIMMING POOL | 
% MAKE RESERVATIONSIKWFQR JEWISH HOUDAYS 0 

Swvien M» prtmim—Oratii to our pmt« 
Homi-lilit OWiia*—Di«tor| Lam 

P A R K S V i L L E , IN.Y. 

- -and "everything" that makes a dream 
vacation a t Chester* includes: FAST 
CLAY TENNIS COURTS • LARGE FIL-
TERED POOL • PRIVATE LAKE • and 
man* exiciting; etcetere's . . Swoll adult 
fun. Open-hearth Fires. Music Treasures. 
Dancing Instruction. Arts and Crafts, 
Entertainment Staff that really ENTER-
TAINS! . . . Food? Mmmmmmmmm. 

Accommodation* from tegular to De luxe . 
Attractive rotes throughout the Summer. 
Easy to reach b y train, bus. or door-to* 

door taxi service. 
\ WOODBOURUE, N. Y. Tel. 1150 -

CHISTIRS 
UADCllGHTfUL MOUUHMY IN Wf MOUNIAWS 

65 Mites, train N. Y. C. 
a . I t . Station; Pawling, U. T. 
TM. Hopewell Junction 2701 

MverpSitort * Recreation 
GOLF VREBt on Promiuea 

Social y i d Athletic Staffs 
HILLTOP . . _ PO».*i?HH UT-
MOST* IIT VACATION VALUE) 

Directors: 
P a u l Wolfsun A Sol Rothanser 
N. ¥ . (Mfiea: 3 7 7 BROADWAY. 

TeL: COrtlandt 7 - 3 0 6 S 

H O P E W E L L J U N C T I O N , N.Y. 

There a r e . m a n y 
way» of having fun a t 

ARROWHEAD 
Errf»rfainm«nt, Lectures, 

E v e r y O u t d o o r 

ELIZABETH HOUSE 
Big Indian, N. Y. Pino Hill 2686 
H o m e c o o k i n g a n d b u l l i n g . R u n -
ning- w.'itar in rooms. Showers, 
a l l s p o u t s . . . C h u r c h e s n e a r b y . 
$25 u p . P l e n t i f u l t a b l e . 

Ulster County Cutskill Mis. 

You Can Decline NYC Job, 
Stay on Eligible List 

By J E R O M E TALE 
You may be in the same fix as a lot of other people who 

are on a New York City eligible list. Today you are mak-
ing more money than you would if you had taken the C^y 
job. But you are interested in a post-war career, and 
would like the permanency of a municipal position. 

satisfactory statement of the facts 
behind the refusal. Illness, fam-
ily circumstances, inability to ob-
tain War Manpower Commission 
release, a re among typical reasons. 
In this case, the Commission will 
with-hold future certifications un-
til you notify i t that you are able 
to accept the job. . 

4 M a n y positions, a t present , are 
being offered for" indef in i te ," 

" temporary , " or "mi l i ta ry subst i -
t u t e " appoin tments . You may de-
cline such a n offer , and in the 
f u t u r e you will only be certified 
for p e r m a n e n t positions 

5 T h e "object ionable n a t u r e " of 
t he dut ies of t he position are 

also valid grounds fo r re fusa l if 
the opening is in a hospital , mor -
gue or s imilar ins t i tu t ion. 

Reply Quickly 
Another po in t to remember is 

th i s : You mus t reply wi th in fou r 
days a f t e r receiving a n oiler of 
appo in tmen t or your n a m e may be 
s t r icken f r o m the l i s t ; a n d r e -
stored only a f t e r f i l ing a wr i t ten 
applicat ion w i t h t he Commission, 
subjec t to approval by the Com-
mission. 

I t is possible to re fuse t h e of 
f e r of a job, an d still r emain on 
t h e list, w i th an excellent chance 
of tak ing the job in t h e fu tu r e . 
Bu t you mus t re fuse under cer-
t a in s t a ted condit ions. 

T h e Condit ions 
Following are t he condit ions u n -

der which the City Civil Service 
Commission will accept refusals , 
and still keep t h e eligible on the 
l ist : 

Ilf you live in a borough other 
t h a n t h a t in which the posi-

t ion is offered, t h a t is a valid r ea -
son for no t accept ing the position. 
I n such cases, you will not be 
certified for a position in any 
borough o ther t h a n the one in 
which you live. But you may, a t 
a n y time, no t i fy the Commission 
t h a t any Borough is O K a n d in-
crease your chances fo r a n ap -
po in tment . 

2 " Insuf f ic ien t sa lary." If the 
position is of fered below t h e 

m a x i m u m s ta ted in t he announce -
m e n t of t h e examinat ion , t h e n you 
have the r ight to refuse. You will 
not , in t he fu tu re , be certified to 
any opening paying less t h a n the 
salary you refused. 

3"Tempora ry inabil i ty to ac-
cept the position." T h e Com-

mission may require a fu l l an d 

MILK FARM FOR TRIM FIGURES 

REDUCE & RELAX 
AT 

MONA LEEAS FAMOUS 

PEARL RIVER MILK FARM 
Pearl River, N. Y. 

1 HOUR—VIA 
ROCKLAND COUNTY 

SPRING VALLEY E X P R E S S 
BUS L I N E 

Vacation and Slenderize 
AT OUR B E A U T I F U L 

( a R D E N S P O T 
COMFORTABLE HOUSING F A C I L I T I E S 

SPACIOUS QUARTERS 
THOSE DESIRING SECLUSION 
FOR COMPLETE RELAXATION 

A P P L Y FOR 

NEW HILL TOP 
RUSTIC C E N T E R ACCOMMODATIONS 

RESERVATIONS 
P H O N E OR W R I T E 

1776 BROADWAY, P L . 3 -7007 . 

W & X A N a d u l t ' 
^ RESORT 

10 Miles From N. T. City 

A u g u s t Spec ia l 
FOR >14 .50 

YOING FOLKS Wk. 
(Room to Share) 

Private Golf Course Private 
I'.ake- — Boating. Bnthins. 
Fi&ninK. All Sports--Social 
Activities. Excellent accom-
modations—Delicious Meals 
Weekenders Accommodate* 

iteecrvoMonr 4 K a U t : 
NYC Office: 1457 Broadway 

(Room »U> or Phone: 
Wlacumla 7.1*13 

WIMCBALE.N.Y. 

employ—9 of the MTC Depart-
mm a t of Welfare were saddend 
to learn of the death of Eleanor 
IH», former department social 
worker who was serving with 

the American t e d Crass In China. 
While an doty la China, she con-
tracted a serious Illness, and was 
ftown to India, where she died 
and was burled In a U. S. Army 

Comofary. She had bean with fhe 
Red Cross since shortly after 
Pearl Harbor, and had served in 
Norfh Africa daring the desert 

campaign. 

. CAMP 

A N N I S Q U A M 
GLOUCESTER, MASS. 

.A BR AM RKSN1CR, Direct** 
THIS ADULT CAMP . . . ill safe little 
sheltered cove near picturesque Glouces-
ter. Salt water swimming, roiling, boat-
inn and f ishing on premises. Dancing, 

,tennis, trips, and all sports. S i * hours 
bv train Item New Yor*. Writ* tor 
booklet and rates. 1 LA-ruin w»nnr -̂,TMriirB-iirii—irr ' , - - - * * * — - - -• 

2t<y» DISCOUNT 
To oH single mon in tho 

Arm ad Fare** 

S C A R O O N 
M A N O R H O T E L 
( t n S C H R O O N L A K f N Y. 

V I L L A T O N C A M P E , H a s t S h o r e , 
L a k e H o p a t c o n e r , N . J. H o m e l i k e — 
G o o d T a b l e . . . . D i r e c t l y 011 L a k e . 
W a t e r S p o r t s . P . O. Mt. A r l i n g t o n , 
N. J. B o x 15a. 

=== 1QO A urea—2,300 ft. elevation 11 

MOUNTAIN LAKE FARM 
UNION GROVH, Ulfil.AW VKH CO.. N . y . | | | 
liUBUully beuutli'ul locution with two 

largo hikes ou tliu premises lor awiiniuiny 
ami boafiuv. Off tho beutuu path. Milos 
of wooduil mountain trails. 
All spurts: fast clay tenuis courts, regu-
lation ping pun? tallies, luuulbull, hunting 
and fiuhinif. 01U-fa»hioueU country square 
dunces. 
Grand meals—not strictly Kosher. No 
social stalf. , 

$35.00 and Up 

Eo or plionu Livingston Manor 18'!-J-3 
itu Jack Reiser, Union Grove, N. ¥ 

Take train or bus to 
LiriDgetou Muuor, New York 

Hines Case 
Has Big Lessons 
For Employees 

T h e civil service angles beh ind 
the recent decision in t he Phil ip 
Hines Pension case are of in t e r -
est to every public worker. Th i s 
legal tangle, in which the courts 
prevented Hines f r o m receiving a 
large yearly pension, shows the 
necessity of hav ing wide-awake 
organizat ions to protect the op-
erat ions of the Meri t System. 

Here is the whole s tory: 
Phil ip Hines h a d an exempt 

(political appo in tment ) job as 
deputy City Clerk. He held th is 
position for 25 years, hav ing 
served the City 30 years in all. 
He suddenly decided to ret ire. 

Ineligible for Pension 

According to the law, h is p re -
cipi tate resignation made h im in-
eligible for pension, even though 
he was a member of the New 
York City Re t i rement System An 
applicat ion for re t i rement mus t 
be made while still in service, an d 
a t least 30 days before the d a t e 
of leaving the position. Each re -
t i r emen t appl icat ion mus t be a p -
proved by the Board of Es t imate . 
When Mr. Hines ' appl icat ion 
came before t h a t body, a solution 
was f o u n d I t seems t h a t the re 
was a vacancy for a clerk i n t h e 
City san i t a r ium a t Otisville, New 
York. Mr . Hines ' qual i f icat ion 
apparen t ly were jus t w h a t t h e 
d ep a r tm en t needed, because he 
was appoin ted t o t h e j o b a n d 
exactly fou r days a f t e r he came 
back to work, Mr. Hines aga in 
filed a n appl icat ion fo r re t i re -
m e n t , 

T h e Munic ipal Civil Service 
Commission was no t i f i ed of t h e 
appo in tmen t on December 4, 1942. 
I t took no act ion unt i l December 
14, t h e n approved t h e appo in t -
m e n t retroactively to November 
5, 1942. T h e ac t ion of t h e Com-
mission was no t unanimous , Mrs. 
Es the r Bromley dissenting. 

Prompt ly , t h e day a f t e r t he Com-
mission's action'—December 1&— 
Hines resigned a n d applied f o r 
re t i rement . 

T h a t s t a r t ed t he legal fireworks. 
T h e Civil Service R e f o r m As-

sociation, t h rough Richa rd Wel-
ling, its president , de termined to 
f igh t this newly acquired legal 
s t a t u s of Mr. Hines. H. Eliot K a p -
lan, secretary of t he Assoriation, 
began act ion. 

At t he same time, Hines 
brought a suit agains t Mayor £.a-
Guard ia , demand ing recognit ion 
of his pension s ta tus , which the 
City h a d resisted, alleging mis-
conduct in office. Hines argued 
f h a t any alleged misconduct h a d 
no th ing to do with his r ights to 
a pension. 

Came Before Court 

Both legal act ions were con-
solidated and came before Just ice 
Jul ius Miller of the Special Te rm 
of the Supreme Court . T h e judge 
ruled t h a t the Hoard of Es t imate 
h a d no power to re fuse the pen-
sion on the grounds s ta ted, bu t 
t h a t th© pension should be denied 
because Mr. Hines ' last appoin t -
men t did no t meet t he legal re-

quirements . 
Decision Reversed 

Hines appealed, and in April, 
1944, t h e Appellate Division r e -
versed Judge Miller and ordered 
to Ci ty to pay. Here t h e rul ing 
was t h a t the Civil Service Com-
mission h a d made a pract ice of 
approving appo in tmen t s re t roac-
tively, and t h a t th is was in ac-
cordance wi th law; also t h a t t he 
Boa rd of Es t imate had no r igh t 
to withhold the pension, as Mr. 
Hines h a d resigned and had no t 
been dismissed for misconduct . 

Reversed Again 
T h e n the cases went h igher , 

up to the Court of Appeals. T h e 
h igher court reversed Judge Miller 
a n d held t h a t Hines was no t en -
ti t led to a pension; t h a t service in 
his last City position (hospital 
clerk) could not be counted prior 
to act ion by the Civil Service Com-
mission; and t h a t t he pension 
applicat ion was fau l ty because of 
fa i lu re to make applicat ion 30 days 
before leaving the City service. 

Civil Service Consequences 
T h e civil service consequences 

outs t r ip any immedia te result to 
to Hines. Legal s ta tus to a civil 
service position m a y not be ac-
quired except t h rough orderly, 
legal act ion by the Civil Service 
Commission. This takes in all m u -
nicipal posts, competitive, n o n -
competitive, labor class, p e r m a -
nen t or provisional; all except t h e 
exempt jobs. A secondary result 
of this decision is to protect t h e 
pension system against g rab-bag 
raids. 

Boys 16-17 May 
Learn Trade, 
Be Paid for It 

There ' s a chance for young men 
of 16 and 17 to learn mechan ica l 
t r ades a t t h e Brooklyn Navy Yard , 
s t a r t ing a t $4.84 a day, and work-
ing u p t o $7.52 a day . 

Appl icants m u s t be American 
citizens, pass a physical tes t and 
a wr i t ten mechanica l ap t i t ude 
test . Most p re fe r red ure young 
m e n who have completed a course 
a t a vocat ional school or have h a d 
some mechan ica l background. 

T o obtain this opportunity, ap« , 
ply at either of the following: 

1. T h e Recorder , Labor Board , 
U. S. Navy Yard, Brooklyn, N. Y, 

2. U S Civil Service Commission, 
641 Wash ing ton Street , New York 
City 

Among the d i f fe ren t t r ades 
which will be t a u g h t a r e : b lack-
smith , boatmiJcer, bot lermaker , 
coppersmith , electrician, joiner , 
lof ts m a n , machin is t , molder, p a -
in ter ; pa t t e rmake r , pipefi t ter , sa i l -
maker , sh ipf i t te r , sh ipwright a n d 
toohnaker . 

Training Courses 
Of Interest to 
Civil Employees 

A n u m b e r of courses of in te res t 
to civil service workers a r e o f fe r -
ed by the School of Business of 
t h e City Collge a t Lexington Av-
enue a n d 23rd St ree t , New York 
City. Evening courses in m a n y 
fields a r e offered, and consu l tan t s 
a re available to he lp choose t h e 
best subjects . 

Among t h e courses which will 
open in September a re : Account-
ing, advert ising, a r t , business law, 
languages , economics, fore ign 
t rade, office mach ine opera t ion, 
public speaking, purchas ing, rea l 
estate, stat ist ics, secre tar ia l a n d 
cul tura l courses. 

A Job Tra in ing Booklet may be 
obtained by writ ing to Rober t A. 
Love, Director of t h e school, a t 
the Lexington Avenue address . 

12 Older Men Heeded 
For Easy Work 

Twelve m e n a re needed for 
w h a t t h e NYC D e p a r t m e n t of 
Public Works describes as "easy 
outdoor work." These jobs, a s 
bridge t ende r s on the smal l 
bridges a round the City, en ta i l 
l ight cleaning and o ther dut ies . 
T h e salary is $1,440 a year, a n d 
older m e n — u p to 70 —are desired. 

Apply to t h e Personnel R e p -
resenta t ive of t h e D e p a r t m e n t 
Room 1821-A, t he Municipal 
Building, P a r k Row, New York 
City. T h e office is open f r o m 9 t o 
5 daily. 

Manhattan 

SEVStt-PASSENGER CARS TO SULLIVAN ft ULSTER COUNTIES 
Door to Door Service to M>« Mountains, via the 

TIKt-BORO MOUNTAIN LINE, INC. 
18T Clinton Street, How York City 

X. Y. Phone: GR. .VH477 - 8 3 0 3 . . . Mt. Phone: Woodti 
CARS TO H U B FOR ALL OCCASIONS 

HS* 

CARS TO THE MOUNTAINS 
Door to Door Service — Leave Daily 

MT. AUTO SERVICE 
170 Clinton St. ORchard 4-3.370 GRameroy 5 -8011 . Mt. Phone Liberty J 1 3 

Bramx 

DAILY TRIPS TO THE MOUNTAINS 
PROM YOUR HOME TO YOUR HOTEL 

Special Door To Door Serviee 
CALL LL'dlow 7 - 3 1 3 1 - 3 1 3 0 . . . Return: Woodkourne 1013 

For Reasonable Rates To 
MontiI'ollo Liberty White Lake 
Ellenvil la , Fallsburgh Parkaville 

and other popular stops. 

CRESCENT CADILLAC LINES 
lOOa J IS ROME AVENUE, N. V. C. 

Brooklyn 
H n r l e y v i l l e 282 - 283 B k l y n . E>lckena «-*8<S0 

RELIABLE ORANGE W A Y LINE. Inc. 
I. C. C. C a r r i e r 

7 - P a s s e n j r e r D e l u x e I n s u r e d C a r s . . . D o o r t o D o o r 
D a i l y T r i p s to a n d f r o m M o u n t a i n s 

1 S 4 4 S T R A U S S M'V. N . Y . Oltl.'r 
( F o r m e r l y DOUKIUNN S t . ) I tKLY.V. 3 0 3 B . 5'I'l l S'F. G R . 3 - 2 0 3 0 

Rosenblatt's Friendly Mountain Line, Inc. 
Deluxe Cadillac 'Cars Leave Dally 

To and from tlm Mountains . . . LUWliST RATES 
License by X. C. C. 

Oil ier 4-11 ICVWnB A V K . , n i t O O K L Y N R e * . 4 1 3 M O N ' P t U K A V E . 
S K l i l m o r e 4-15UU M t . lMioi ie , U u r l o y v U l e .V. V. l i ! 8 

KINGS H IGHWAY MOUNTAIN LINE 
D A I L Y 'PIMPS T O A.KO F R O M T H B M O U N T A I N S 

U W t U T O D O O R S K R V I C K 
B r o o k l y n i»Rou«, U K w t y 0 - 0 7 U 1 - 0 7 S 3 - tt«34 

M o u n t a i n P h o u e B l l l a u v i l l e 0 1 7 - HIS 

RUTLAND MOUNTAIN LINE 
7 Passenger Insured Cars Leaving All Hours to all parts of the mountains. Door to 
Door service. 76 Aocluway Pkwuy, Vioukiju, $Locuui 0-38128, Liberty 1316. 
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New York City 
^ Eligible Lists 

Promotion to Stenographer tirade I 
Department of I'urkH 

1 G. M. Cunninirham 4 M. Mr-Knlirht 
« M. Hhautrhneaiiy 5 Grace M. GlennoH 
3 Ada M. Harrison(1 Aline L. Motrins 
Promotion to Junior ChemUt (Toxicology) 

Of fire of Chief Medical Examiner 
1 Saul Hehenkel 

Promotion to Clerk of Court Grade .1 
Court of Special HCSHIOIIM 

1 JulltlR WiriHtock 11 Ed. I. BaHiett 
2 Thon̂ HH Graham 
3 Arthur Keller 
4 Milton Hartmati 
B P . A. Taylor 

12 J. L. Calamari 
13 William Seherr 
14 William Barrett 
15 Osfar C. Raney 

6 1. C. A. H''tmen«y lti J. L. MoKinle.v 
7 J. P. Herbert 17 Robert M. Healy 
8 Maurice Golomb 18 R. Lederman 
0 Raymond Colby 10 Joseph Ramson 

( 10 George Hoden 
Promotion to Telephone Operator Grade 

Trihoroujrtt Bridge Authority 
1 Mary A. Supples 

Htea infitters Helper 
J Janien Flynn 75 F. Lepere 
it James J. Brady 76 Thomas La 
3 John T. King 
4 S. J. Marocco 
5 J. J. Patterson 

Salle 
77 Vincent Gamba 
78 W. S. Waddell 
70 John A. Jordan 

H Salvatore Capasso 80 F. J. Dippoid 
7 Patrick Flannery 81 Ernest Mazza 
8 M. Benjaminson 82 T. M. Mallinson 
9 Leo A. Easop 

10 J. H. Geisler 
11 Martin Isaacs 
12 M. J. Radigran 
13 John A. Riss 
14 V. DiGiovanna 

83 Harold J. O'Neill 
84 A. J. Lapreta 
85 John W. Gobbi 
80 James Gainc 
87 L. A. Murray 
88 M. J. Contauro 

15 Louis T. I)i Palo 80 Charles Fiore 
16 Frank J. Krieger 00 J. M. Brennan 

. ^ 1 7 F. Pauling 1)1 Roland Malerba 
18 George T. Kin* 02 Thomas Dipalo 
10 Patrick Palpatio 03 W. G. Schmid 
20 B. V. Neviiln 
21 8. A. Naticlio 
22 M. L. De Musi 
23 J. Paccionc 
24 Louix Tausck 
25 M. P. Grimaldi 
26 F. J. Kenny 
27 Rudolph Stauck 

,.38 A. F. M. Nally 
20 S. Galiti 
SO H. J. Culligran 
31 J. J. M. Kcnna 
32 Samuel Orner 
33 Harry Math 
34 Ed. F. Raftery 
35 A. A. Power 
36 M. F. Eustace 
37 Daniel De Poalo 
38 C. A. Mauro 

. 30 Joseph Stnckip 
40 Joseph Meg-lino 

E. J. Enright 
George A. Lamb 

43 John C. Smith 

04 D. Quas-lia 
05 J. F. Cacacc 
06 C. Calandra 
07 W. F. O'Shea 
08 Frank Perone 
00 J. J. Donohue 
100 Harry Diamond 
101 J. Di PaJb 
102 Ed. C. Heck 
103 John Buckley 
104 C. H. Reister 
105 Henry D. Burk 
100 Robert Spinner 
107 Joseph Suda 
108 Ed. J. Hendricks 
100 M. J. Valerio 
110 H. A. Graschew 
111 J. V. Byrnes 
112 H. A. De Marco 
113 S. J. Obenkosky 
114 J. R. Flynn 
115 John Sloane 
116 Samuel Weber 
117 William T. James 

B o o t b l a c k s D o n ' t 
W a n t N Y C J o b s 

New York City depa r tmen t s 
are faced with a tough m a n -
power s i tuat ion. So tough, in 
fact , t h a t one d e p a r t m e n t ap -
proached bootblacks who work 
in t he Pa rks nea r t h e municipal 
office buildings to see !f they 
could be ta lked into tak ing 
jobs with the City. 

But when they learned t h a t 
t he salary of fered for laboring 
Jobs, was only $1,200 a year, t h e 
boys said. "Phooey!" 

Impartial Board 
To Hear Problems 
Of Subway Men 

A new deadlock between t h e 
employees and t h e New York City 
Board of T ranspor t a t ion will now 
be brought up before an impar t ia l 
board of a rb i t ra tors . T h e T r a n s -
port Workers Union is dissatisfied 
with progress under t h e present 
setup, in which Deputy Commis-
sioner Edward C. Maguire is in 
charge of personnel m a t t e r s an d 
labor adviser to t h e Board of 
Transpor ta t ion , and has asked t h e 
Mayor to set up mach inery for 
a rb i t ra t ion . This is provided by 
the Wilkinson Trans i t Commit tee 
which Mayor LaGuard ia ap-
pointed last year. 

LastWeek's Action on NYC 
Rosters 

Following are recent certifications made,by the New 
York City Civil Service Commission to depar tments having 
vacancies: 

. . "iiiiam j.-. jair 
It l'n°Znt A" K a " e " 8 J. P. BarreuH 45 F. Savarese 
46 Alfred Irene 
t o G" Al('*ander 
48 Lusene Rote 
40 J. A. Cain an 

, 60 Joseph Dubies 
B1 Rubin Pressman 
62 Moe Pinn 
63 P. J. McKIroy 
64 L. L. Weismau 
65 P. Do Donna 
6« Peter Palmierl 
67 Herbert Kemp 

119 J. J. Stewart 
120 A. C. Galiuno 
121 E. J. Roskos „ 
122 N. J. Capizzuto 
123 R. H. Davis 
124 Samuel Witchel 
125 L. A. Mannariuo 
126 Max Levine 
127 Irving Liekver 
128 Ed. E. Harty 
120 John Hughes 
130 C. Branchetto 
131 John Bologno 

Kfl n ' P ' „ K " r i p h t 132 t " d . MeDermott 
BO George Kunble 133 C. Schneider 

134 E. J. Fitzgerald 
136 H. Brandmeier 
130 D. Parascondola 
137 M. J. Berry 
138 A. H. Nutini 
130 Milton Tipper 
140 V. C. Gailicchio 
141 F. J. Scully 

60 C. L. Stoinliauer 
•f 61 John Drew 

62 Charles Heiley 
63 Oscar Andrceon 
64 Peter Capella 
65 Bern a i d Hi gas 
66 John P. Shields 
AH « ROTHFT'ISTREIEH J.,* R. J . scuuy 
«n M ? J * o s w , f e l d 1 4 2 R- J- Lawless 

P T
T e , T a "° Louis Keifetz 

70 Paul J. Meiemo 144 Frank Gill 
71 Joseph Lusai 145 Arnold Betige 

* 72 Charles Neiritt 146 A. Scarpa 
73 John Panyke 147 J. Brogan. Sr. 
74 Harry McKenna 148 J. F. Kehoe 

Office Appliance Operator Grade 2 
Remington Hand, Dalton Duplex Book-

keeping Machine 
1 Marta Kuehn 11 V. M. Charles 
2 Evelyn Gettler 12 Mary E. Lynch 
3 M. E. Hays 13 A. R. Boulter 
4 Virginia Lee 14 J. Marrese 
6 W. W. Hediger 16 Harold A. Sohu 

• 6 M. E. Reams 16 E. M. Pletseher 
7 M. A. Marziotlo 17 P. Stiebeling 
8 M. A. Millman 18 G. L. Cooper 
9 H. V. C'onkha IB B. Z. Coulter 

10 A. G. De Nilo 
Promotion to Oar Inspector 

New Vork City Transit System 
BMf Division 

1 Manuel Mendes , 
Promotion to Car Inspector 

New Vork City Transit System 
y 1RT Division 

1 George J. Hill 3 J. G. Wheatley 
X Bernard Kieruan 

Office Appliance Operator Grade 2 
Burroughs Accounting or Bookkeeping 

Machine 
1 Clara Ruseublatr 4 Mae Klaueer 
2 Sylvia Brenuer 5 B. Kirshncr 
3 T. F. Skclton 6 S. Remerfeld 

L. CIVIL SERVICE C O A C H I N G 
Apprentice mechanical trades, 
technical adviser. Electric Insp., 
Jr. Gaa En^r.. P.O. Clerk-Carrier 

ALL city, state, federal, prom, exams 
DRAFTING. DESIGN. BLUEPRINT 

BEADING. MATHEMATICS 
LICENSES—Prof. Engrr, Architect, Sur-
, veyor, Stat'ry, Electrician, Plumber 

M O N D E L L INSTITUTE 
230 W. 41st St. State He . WI 7-3086 

Eyt» 
Examined 

Glaiwi 
Ntt«d 

4* Flatbiiah Ave., Brooklya 
FOFU(.AK LOW FMCIS 

Chauf feu r s In Demand 
Several City depa r tmen t s a re 

making appo in tments f r o m the 
open-competi t ive list for Auto E n -
gineman a t $1,500 a year. Number 
1362 was t he last reached on the 
list which has been sent to t h e 
Welfare , Pa rks an d Hospitals De-
pa r tmen t s . 

Quick Action 
T h e list fo r Off ice Appliance 

Opera to r (Reming ton -Rand Dal -
ton Duplex Bookkeeping Ma-
chine) , G r a d e 2, open-competi t ive, 
which was published on August 
8, 1944, ha s been sent t o t h e 
Comptrol ler 's Off ice fo r appoin t -
men t s a t $1,440 a year . P e r m a -
nent , Tempora ry , Mil i tary Subst i -
tu te a n d Leave-of-Absence posi-
t ions a re open. T h e f i rs t 14 names 
on the list were cert if ied. 

Another off ice appl iance opera -
tor list went to t he F inance De-
pa r tmen t . T h e R e m i n g t o n - R a n d 
Key Punch , Grade 2 list will be 
used to fill a vacancy at $1,440 a 
year. T h e f i rs t 13 names were sent 
to t h e depar tmen t . This list was 
published on J u n e 31, 1944. 
Bookkeepers a t $1,201 or $1,320 

T h e open - competit ive list fo r 

Bklyn Clerk Wants 
For Postal Zoning Idea 

A Brooklyn postal clerk feels tha t he's the originator 
of the zoning system which is now in use and tha t he 
should get some credit for the idea. 

As Ernes t Set t imo explains i t : 
H e w J o b f o r D e p u t y 
W e l f a r e C h i e f 

Many- jobbed Fi rs t Deputy Com-
missioner Joseph P. Piccirillo of 
the NYC Welfa re Depa r tmen t h a d 
ano the r ass ignment h a n d e d to h im 
last week. 

Acting Commissioner Har ry W. 
Marsh appointed h i m to t h e De-
pa r tmen ta l Board of Examiners 
who pass on t h e qual if icat ions 
of employees h i red directly by 
the depa r tmen t . 

O the r members of th is Board 
are Mrs. Marga re t F . Bourke and 
Miss Dorothy V. Zeman. 

7 Helen I.ove 9 L. Schwartz 
8 R.uth Pearl 10 E. M. Raebur* 

Promotion to Clerk of Court Grade 4 
Court Special (Sessions 

1 J. Weiustocit 2 F. A. Taylor 
PromoUoa to Oar Inspector 

New York City Transit System 
IN0 Division 

1 Anthony Berruso 18 J. D. Cetta 
2 W. J. Coarad 19 FrauJs Merenda 
3 B. L. Cammarata20 Irving: Topi 
4 P. P. Kikedes 21 Emil JCroll 
6 J. R. Carbone 
6 A. PompUio 
7 H. H. France 
8 John P. O'Hara 
9 K. J. Barone 

10 H. F. Fulton 
11 S. M arson 
12 M. J. McNauiart 

22 W. J. Dot an 
23 C. Jenkins 
24 S. G. Stimburis 
25 Thomas Kelly 
26 Victor Koema 
27 John J. Vesey 
28 M. Goldstein 
29 Harry Stone 

13 Arnadec Sany.one 30 F. F. Yaunucei 
14 L. J. Urbach 31 S. U. De Maria 
16 J. S. Corradi 32 Ed. L. Kester 
18 J. M. Polito 33 D. W. Merinrelo 
17 A. T. Ferrara 

Assistant Librarian 
Subject (o Medical Examination 

1 J. A. Borome 3 M. Allyn Fox 
2 M. P. Odcrman 

Office Applicant* Operator Grade t 
Burroughs Accounting or Bookkeepiug 

Markka* 
1 C. Rosenblatt 6 S. Remerfeld 
55 Sylvia Brenuer 7 Helen Love 
3 T. F. Skelton 8 Ruth Pearl 
4 M. Kluuser 9 L. Scfcwarte 
5 B. Kitschuer 10 E. M. Raebura 

Back in 1930, as a postal clerk, 
he h ad trouble learn ing the com-
plicated " scheme" of s t reets a n d 
house numbers which postal clerks 
m u s t memorize. And a t t h e t ime 
he was a subst i tute and wasn ' t 
m a k i n g enough a t the Post Office, 
so he had to find o ther jobs. 

He Gets an Idea 

T h a t m e a n t he h a d still less 
t ime to s tudy t h e "scheme," so, 
a f t e r considerable though t , he 
says, a p lan came to m i n d which 
would make l ife easier fo r t h e 
postal clerks. 

His idea was to divide t he City 
in to zones, an d t h en to sub-divide 
it into le t tered sections, "A" "B," 
"C," etc., wi th each le t te r rep-
resent ing a carr ier route. 

(Continued on Page IS) 

FOX BABY'S SAM 
On 

American Sterilized Diaper Serviea 
Sanitary-Sealed 

Deodorized Hospital Container* 
AMERICAN 

MAPER SERVICE, krc. 
City Wide Service 

6!I0 W. 27th St., N. Y. C. CH. 4-3328 

GASH Oil SIGHT F O R A L L 
PAWN TICKETS 

fCOVWINT TICHTt O M 
MCUU.TT 

^ PRICES UP 75% 

M f i r a r i L o T w w 

WATCH THIS SPACE 

N E W Y O R K 

ELLBEE 
FURRIERS 

. UPTOWN OFFICE 

2 0 0 W. 135th ST. 
R O O M 2 I S A 

80 4-1100-1-2-1-4 H. E. PtERCt 

Bookkeeper was sent to the Board 
of T ranspor t a t ion to fill two posi-
tions at $1,201. T h e same list was 
also sent to NYC Housing Author -
ity for appo in tmen t a t $1,201 plus 
a bonus of $119. T h e last n a m e 
reached was number 88. 

Correction Promot ion 
J a m e s W. Nugent was cert i f ied 

f r o m t h e promotion list for Cap-
tain, D e p a r t m e n t of Correction, a t 
$2,401. He is number 16 on t h e 
list. 

San i ta t ion Doctors 
T h e open-compet i t ive list for 

City Medical Off icer was used to 
make th ree cer t i f icat ions fo r ap -
po in tments as Medical Examine r 
in t h e D e p a r t m e n t of San i t a t ion 
a t $4,550 a year. Samuel A. Peley, 
number 16; Myron A. Sallick, 17, 
an d S h e p h a r d Siegal, 21, were t h e 
th ree doctors. Names of o thers 
who are in mil i tary service were 
not sent in as t he D e p a r t m e n t ot 
San i ta t ion has refused to accept 
the names of eligibles who are in 
service. 

BOOK 5 
Make patchwork quiltt, 
pot-holders. other at-
tractive novelties. BAR-
GAIN OFFER includes 
500 assorted percale, 
print, broadcloth patch 

pieces. ALSO FREE instruction book with 
31 quilt patterns. Also sample pot-holder. 
ALL FOR ONLY $1.25. SEND NO 
MONEY. Pay postman $1.25 plus postage 
Send now for this amazing value. 
MRS THOKNBURGH'S QUILT PIECES 
l'XN. Monroe St. Wichita FaUs, Tex. 

D o b b i n s B e c o m e s 
C i v i l S e r v i c e S e c ' y 

T h e confusion a t t he NYC 
Civil Service Commission is ended 
now. Will iam J . Murray , f o r m e r 
act ing secretary ha s gone over t o 
t he Board of Educat ion, where h e 
will head the Bureau of Supplies. 

Edwin C. Dobbins is now ac t ing 
secretary, in place of F r a n k A. 
Schaefer , now a ma jo r , who is on 
leave f r o m his position as secre-
ta ry . 

mmmmm mmmrnm 

Win. L. CARSON 
REAL ESTATE 

BRONX & WESTCHESTER 
COUNTY HOMES 

• 4 8 E. 217TH STREET BRONX 
OL. 5-0633 

FOR RETIREMENT 

Farms & Country Homes 
Near Pougfikeepsie 
Send for Catalog or Call 

New York Office Mondays Only 
! • EAST 43D ST. Mil S-7988 

R. B. Erhart, Realtor 
Pleasant Valley, N. Y. 

W H I T E S T O N E 
14GTH ST., 13-04—Modern. 3 years bun-

galow, brick-frame, elate roof; 5'/i 
rooms, 2 baths, open and screened porches, 
sun deck, doable attached garage, fas heat, 
extra lavatory in basement, corner plot 
over 5.000 sq. ft.: distant view; conven-
ient: $11,950. 
lent: $11,950. 
Egbert at WKitestone. FL 3-7707 

J f M S T ^ ^ k M 

HEATINV 
PLANTS±1QC 
C O M P L E T E L Y T # M Z M 
I N S T A L L E D m m w 

• _ Includes reconditioned BOILER 
I . RADIATORS—FIFES * FITTINGS 
I LIFETIME SERVICE—TOtlT GUARANTEED 
| EASY TERMS ARRANGED 
J FIRST PAYMENT NOVEMBER 
| Wunilrtdi satisfied emtomen in N.Y..N.J.AC«en 

PI F A S F I «iv* full dlr«etiM« u r L C A » C « jrijf k*uM. CealMtr «in caH only when Mr. an* Mri. art hsm*. 

I DIESEL HOME HEATING DIVISION 
• 121.21 J arnica Art., Jamaica. Vl. 7-3SM 

MADISON STREET—Four-story, 4-family 
brick. 23 rooms: ail improvements; lot 

C5k100. Income $2100. 6 minutes In-
dependent Subway. Price $0,000 for quick 
sale. $2000 Cash. Charles J. Hilton. 384 
Hancock St.. Brooklyn. N. Y. GL. 5-3547 

ROOMS for select tenants. No 
children. Sunlit, airy, safe, home-
like, for those who waut a re-
spectable home. Cull or write for 
reservations. Conveuient for trans-
portation, ZT.l Lenox Ave. between 
123rd and 1'Mth Sta. 

THE HOME YOU'VE ALWAYS 
DREAMED OP! 

Michael MercoglSano 
108-04 SUTPHJN BLVD. 

JAMAICA. L. I. 
Call REpublic 9-9480 for 

fail detail*. 

C I R O V I T I E L L O 
11 JOHN STREET 

Specializing in Identification 
Bracelets for our Fighting Men 
and Women. 

Back The Attack! 
BUY MORE AMD MOR E 

WAR BONDS! 

L i fe - F i re - A u t o 

INSURANCE 
MORTGAGE LOANS 4% 
Anthony T. Samochile 
(Ret. Fireman M. B. En*. Co. 32) 

154C 38th ST., BROOKLYN 
WI. 5-1013 

(CIVIL SERVICE A GOVERNMENT 
EMPLOYEES 

Be Comfortable at 
New York's New Club Hotel 
HOTEL P A R I S 

97H. St. . West End Ave. 
(1 block from Riverside Drive) i 

Swimming Pool—Solarium— 
Restaurant—Cocktail Lomice 
From $3.50 Daily Single— 

$ 3 M Daily Doable 
I Riverside 9-3890 W. E. Lynch, Mgr. | 

302 WEST 22d SI . 
Ama*x — 350 WEST 23d ST. 

Hie ALLERT0N HOUSE 
FO* MEN and WOMEN 

®?™eHka «ooma—other features Incl. 
C k b r M U , Special L a u x t r y -

Kltchenrtte Service. Restaurant. 
$7 to S9 Par Week 

The L0NGACRE 
MT WEST 4S«h ST. 
FOR WOMEN ONLY 

••aaaittto f » i M nIMea T—tarw laeL 
i i lbray , ClBbfoomi, Special Laundry— 

KHdhcMtta Socviee. Rcitaoraat. 
Rate*—87 to 89 Per Week 

RHODODENDRON 
MAXIMUM 

2-3 ft., 25 for $4.50; 100 for $25 

FLAME AZALEA 
2-3 ft., 25 for $i.50; 100 for $25 

CANADIAN HEMLOCK 
2-3 ft., 25 for $4.50; <01 for $2S 

11-24 inches, $15 per <00 
Pleat* p lace your fall o r d * now for 
la ter d a t e shipment . 

WM. R. McGUIRE 
Bex 323 Jobnsea City. Tee*. 

COWS—Hereford Angus. Sborihorn breeder 
•teera and heifera Carlota or less. High 
ffrade dairy eowa. and heilera. All kinda 
of sheep. Lewia H. Furgason. Windham. 
N. Y. 

W A N T T O B U Y O R S E L L A H O M E ? 
SIT DOWN end FILL OUT THIS COUPON NOW and lei us know 

your Real Estate Problem. We will direct your problem to an expert 
wHo specialize* in the type of property you want to buy or sell. 

1 want to 
Buy Q SeK Q Home Q Land Q 

For Living [ ] For Investment Q 

LOCATION 

NO. OF ROOMS 

APPROXIMATE PRICE 

NAME 

* H M > 
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Concerning State 
Pay Adjustments 

THE recent official decisions of the State Salary Stand-
ardization Board, referr ing to laundry and physical 
therapy employees, ignore the request of the workers 

tha t pay increases be made effective immediately instead 
of April 1, 1945. 

The Board, the State Budget Bureau, the Civil Service 
Commission, and the Mental Hygiene Depar tment must 
know that salary reallocation may, under the lump-sum 
budget, be made legally effective retroactively or at the 
time clcisions are made—they needn ' t wait upon the be-
ginning of the fiscal year 1945. And they should know 
how badly the institutional service needs these salary ad-
justments. 

Employees in the State's institutions have been ex-
tending themselves to the utmost in caring for patients. 
They've done it under a heavy work-load made heavier 
by the inability of the State to recruit new employees. And 
they've been doing the job under conditions which iind 
the institutions undermanned by the thousands. 

Moreover, the employees haven ' t asked hugely spiral-
ing wage increases. They haven' t even asked for adjust-
ments they might have demanded to bring their pay up to 
wart ime levels. It may be said tha t their requests have 
been comparatively moderate . 

ONLY ACTION CAN IMPRESS THEM 
We are dealing here with a mat te r involving the 

normal application of a law of the State, approved in 1937 
by a Republican Assembly and a Democratic Senate. Em-
ployees cannot at this late date well be impressed by 
Standardization Board or Budget "studies." Nor can they 
be expected to shout in elation over Rule VIII-C, issued by 
the Civil Service Commission, which by-passes present ap-
peal and decision machinery. Nor can they grow 
maudlin with excitement over proposals to give "flex-
ibility" to the sound 1937 career service law. Employees 
are literally amazed and confounded at the length to 
which present procedures of State agencies dealing with 
personnel problems are limiting and delaying institutional 
salary adjustments . Employees are becoming ever more 
impatient of decisions and lack of decisions which result 
ultimately in the same thing—their salaries remaining un-
improved af ter , in some cases, more than 20 years of ne-
glect. 

Who is being fooled by this petty s t ra tegy? We 
wonder. . 

letters 
How to Get Job 
As Police Temp 

' m : l a m interested in apply-
ing tor the position of Tempo -
r a n Pa t ro lman with the New 
Yoi'i, City Police Depar tment . 

P >w do I go about getting an 
applicat ion for this position? 

HAROLD SULLIVAN. 
The NYC Police Department is 

now accepting applications from 
men interested in the $2,000 a 
year duration jobs. You may ap-
ply at Police Headquarters, 240 
Centre Street, Manhattan. The 
department will give written and 
physical tests to applicants — 
Editor. 

Likes Articles, 
Likes Miss Hudson 

Sirs: I enjoyed your articles 
about the S t a t e re t i rement sys-
tem. I know it is supposed to be 
a very good plan, but wha t pro-
vision, if any, is made for de-
pendents of an employee in case 
of the dea th of said employee, 
e i ther before or a f t e r re t i rement . 

Your "Miss Civil Service" con-
test was fine. But I th ink Miss 
Hudson, who won the War Serv-
ice contest , ra ted a f ron t -page 
position. She's mighty photogenic 
•as well as being patriotic. 

STATE WORKER. 

She's Worried About 
Post-War Job 

Sirs: In your July 19 issue you 
h a d an article about the War 
Service Appointee having a 
chance to hold his job a f t e r the 
war. 

T am now a war service ap-
pointee at the ODB in Newark. I 
tQok a civil service examinat ion 
Janua ry , 1942, l'rom which I was 
appointed to my job. When the 
ODB moved to Newark, they hired 
many with no civil service exami-
nat ion and many who never even 
kn?w wha t civil service was. 

A.s fa r as I can see there has 
bern no seniority given those with 

civil ser ice rat ings. I n fact I 
have seen in one uni t two grade 
2 clerks given Assistant Group 
Leaderships while the re were a t 
least 20 or more grade 3's r ight 
t l e r e . No explanat ion was offered. 

Now what I a m trying to find 
out is: Wi th all this pos t -war 
p lanning for the civil service 
worker, will we who have worked 
h a r d to get a civil service position 
and to keep it be le f t out without 
any seniority r ights and those 
who have come in without exami-
nat ions be kept on? 

T h a n k - y c u very much for your 
a t ten t ion to this m a t t e r . 

F. M. 
See articles on pages 1 and 2.— 

Editor. 

Thanks f rom BMT Clerks 
Sirs: Please accept our sincere 

thanks for publishing our griev-
&11C6S 

HELEN M. HEENAN, 
Clerk*—BMT Div. Power l.iues 

1114 Atlantic Avenue, Brook-
lyn, N. V. 

Thank* from Wives 
Of the Firemen 

Sirs: We want to take this op-
poi tun i ty to t h a n k you for the 
f ine communicat ion you sent t he 
Brooklyn Commit tee of Fi remen 's 
Wives. Since t ha t time, the vari-
ous borough organizat ions have 
been consolidated into one organi-
zation known as the Fi remen 's 
Wives Association of Greater New 
York. 

We thank you for your sup-
port . 

FLORENCE GRAETZ. 

Federal Km ploy ee 
Presents His Plight 

Sirs: Your "gripe contes t" in-
spired the poem which follows. 
Before present ing it, I want to 
express, in advance, my appre-
ciation for any th ing tha t The 
LEADER would pr int which would 
help improve the conditions com-
plained of in the poem. 

Although I am signing my 
name to t h i s letter, for obvious 

Repeat This! 

Military Stuff 
Is it true that one of the Ictid• 

ing heroes of If or Id War II has 
been heavily on the pan by the 
Army, and may even hate been 
court-martialed? . . . When the 
U. S. 4rmy in France needs moth-
ers, here's how they're recruited: 
The- Labor Exchange posts u no-
tice on an outside bulletin board, 
just like the private employment, 
agencies do along old Sixth Ave-
nue in NYC. . . . Other recruit-
ment publicity stunts: sound-trucks 
going through the workers' sec-
tions Americans are finding 
native French labor leaders who 
escaped the Germans, and these 
leaders are. note urging the French 
workers to take jobs with the 
Americans. . . . In some cases we 
pay less than the Nazis did, but the 
French realize that prices hare 
gone way down, and they no longer 
have to pay the huge indemnity 
imposed by the Nazis. . . . Where 
the French workers know no Eng-
lish and the supervising Americans 
know no French, sign language is 
used—and very successfully, too. 
. . . They say a Navy man would 
rather be a civilian than have to' 
work' under Army orders, but just 
that is the fate of one Navy ad-
miral, J. W. . Bunkley, Ret. As 
Supervisor of New York Harbor, 
he keeps the waters clear of flot• 
sum and jetsam, but he's under the 
jurisdiction of the U. S. Army 
Engineers. . . . Congressman Jim 
Fay, who lost a leg in World War 
I, is acting in movie shorts being 
produced lor the convalescents of 
World War 11. . . . Victory, the 
U. S. propaganda magazine put out 
by OWl and edited by Ken Purdy, 
is a better job than most private, 
picture magazines. . . . 

New York Items 
The Phil Dunn and Clarence 

Neal factions of Tammany Hall 
are farther apart than ever, with 
Ed Loughlin, leader of the Hull, 
in the midille. The Dunn faction 
wanted the recent Supreme Court 
nominations, hut they didn't get it. 
There's possibility they might be 
appeased by having their man ap-
pointed Jim McNally's successor as 
U. S. Attorney. . . . Former Su-
preme Court Judge Jeremiah Ma-
honey will be campaign manuger 
for Senator Robert Wagner. . . . 
John Furia, a New York City offi-
cial, heads a group of Federal per-
sonnel executives. . . . Carey, NYC 
Sanitation head, will receive a most 
unusual present from his employees 
on his birthday, which comes soon. 
. . . New bold Morris, President of 
the NYC Council, likes his com-
fort. He patters around City Hall 
in a pair of bedroom slippers. . . . 
I.ast week, the NYC Budget Office, 
on the 12th floor of the Municipal 
Building, became enveloped in 
clouds of siuoke and dust. Reason: 
Pipes being fixed. . . . 

Merit Men 

J. Frank O ' M a r a h 

J . FRANK O ' M A F A F has jus t 
been appointed chief of a new 
bureau a t an age t h a t p rompts 
most m e n to seek re t i rement . 

O 'Marah entered S ta te service 
53 years ago when t in 1897) he 
became s tenographer and secre-
ta ry t o the super in tendent of St. 
Lawrence S ta t e Hospital . Since 
then , he ' s advanced f a r in the 
service. . 

As director of the new bureau 
of Rights of Way and Claims in 
t he Public Works Depa r tmen t , it 
will be O 'Marah ' s task to set 
a func t ion ing un i t of 50 or more 
employees. Th i s bureau will nego-
t i a t e t he p a y m e n t of upwards of 
$50,000,000 in the nex t few years 
fo r r ights of way fo r h ighways and 
bridges under a new law which 
t r ans f e r s t h e acquisit ion and cost 
of r ights of way f r o m the coun-
ties to the S ta te . 

His Methods Becomes Model 
For m a n y years, O 'Marah h a s 

headed a smal l claims bureau de-
voted to t h e purchase of l and 
needed by the S t a t e for grade 
crossing el iminat ion pro jec ts and 
fo r flood control. More t h a n 90 
per cent of these land acquisi-
tions have been successfully nego-

t iated by O ' M a r a h without r e -
cdHrse to court ad judica t ion , at a 
saving, of course, both to t he 
S ta te and landowners. Indeed, 
the organizat ion and methods he 
used became a model for t he 
nat ion. 

Formula for Success 

O'Mnrah is tall, th in and wiry. 
He is one of the most se l f -e f fac ing 
of public servants . He never 
raises his voice; is blessed with a 
sense of humor ; and because he 
can see, tolerate and analyze the 
o ther fellow's point of view, he 
has been an outs tanding success 
in dealing with all kinds of people 
whose proper ty was required by 
the Sta te . 

What He's Achieved 

During his period of service, 
about 1,000 grade crossing el imi-
nat ion projects have been unde r -
t aken and completed, involving 
4.000 to 5,000 claims for the value 
of land appropr ia ted and legal 
damages. I n addit ion, m a n y o the r 
projects have been completed, in -
cluding Albany-Rensselaer Bridge, 
T roy-Menands Bridge, Rip Van 
Winkle Bridge, Litt le Falls High 
Level Highway a n d about $3,000,-
000 for r ight of way on flood con-
trol projects . 

I n a recent publication issued 
by the Federa l Public Roads Ad-
minis t ra t ion , the Commit tee on 
In te r - reg ion Highways recom-
mended t h e adopt ion of O 'Marah ' s 
procedure used on grade crossing 
el iminat ion pro jec ts for use o n 
S ta t e h ighway pro jec t s t h r o u g h -
out the United S ta tes as a model 
of eff iciency and effect iveness. 
Mr. O ' M a r a h has been in charge 
of th is procedure since 1928 a n d 
wi th o thers in t h e D e p a r t m e n t of 
Public Works and the At torney 
Genera l ' s D e p a r t m e n t is largely 
responsible f o r t he effect ive op-
era t ion of the law a n d method of 
acquiring r ight of way for S t a t e 
projects . 

O ' M a r a h is marr ied . He h a s 
two children, Cap ta in F rank l in 
O 'Marah , now with t h e 8vh Air 
Force "somewhere in Eng l and" 
and Mrs L. W. Austin, who re -
sides in Miami Springs, Fla . 

POLICE CALLS 

An Idea—Mobile Kitchens for Cops 
Why not mobile k i tchens for cops who are covering big events 

over a period of hours? W h e n the pa t ro lman has to cover a ball 
game or a big outdoor meet ing or a parade or an election or some 
municipal emergency, seems to us a good idea to make provi ion 
for h im by set t ing up a system of mobile Kitchens v h e r e he can 
get himself donuts a n d coffee and a sandwich. 

As it is today, Police Calls isn't 
revealing any secrets by a f f i rm ing 
t ha t t he average cop on such a 
detail h a s to sneak off when he 
feels he can in order to sna tch a 
f a s t bite. Mobile k i tchens would 

be formed to confer with o ther 
bona fide civil service groups. . . . " 

Can you imagine such "com r -
r ing" when the resolution con-

be much better , don ' t you th ink? i tained the following nasty words 

reasons, I prefer t h a t you vise the 
pseudonym, "Uphill F igh te r " if 
you see fit to publish this poetical 
gripe of mine, otherwise known 
as "The Plight of the Federal 
Employee." 
The average federal employee 
Who feels that he should get a raise. 
Must either pans a promotion test 
Oi» wait eighteen months of very lont 

days. 

When he passes a test that is not lor 
promotion 

Ami then asks hie "super" to have him 
transferred. 

He wilt probably get the nioet elutiuent 
l>ran>e, 

And just bora use he is able, his transfer's 
deferred. 

Now along with these major difficulties 
Is the p-hip lok oi tiie allotted 'half hour 

tor liuit'h, 
By the time he arrives at his favorite 

"Joe H Ha.*." 
A very uttiek bite will be all ht> can 

inuuou, 
UPHILL F I G H T E R . 

$5 FOR BEST LETTERS 
Put it in words! 
Each month , T h e LEADER 

will pay $5 in war s tamps for 
the best letter dealing with a 
civil service problem. So, if 
there 's a gripe bothering you, 
or if you have an idea to im-
prove things, or jus t want to 
talk, put it into a le t ter! Ad-
dress the Editor, Civil Service 
Leader. 97 Duane Street , NYC. 

At the same time, the m a n 
would be available quickly when 
needed. And he wouldn' t be t a k -
ing the chance of not being 
a round if a superior off icer 
should ask for h im. 

Who would put up these mobile 
ki tchens? Why not the PBA? 
Seems to us an excellent service 
the organizat ion could render i ts 
members . If the PBA doesn ' t do 
it, maybe Commissioner Valen-
t ine or Mayor LaGuard ia could 
f igure out something. Cer ta inly 
the cost isn' t overwhelming. 

I n peacet ime we'd suggest t h a t 
some of the pr iva te organizat ions 
take this over, but r igh t now 
they ' re all t ied up with mi l i tary 
work, and shouldn ' t be side-
t racked . 

Anyway, Police Calls would like 
to hea r f rom men on the force 
about th is idea. Do you approve? 
Has it got any bugs in i t? How 
can it be m a d e ti> work? Wri te 
in, give us your \ iews and sug-
gestions. 

PBA Delegates Veto 
Employee G r o u p Plan 

Well, the PBA delegates a t the 
monthly meeting last week de-

i l'eated the resolution (described in 
last week's Police Calls) for setiJng 
up a new employee organization. 

PBA President Pa t Harnedy 
says: " T h e PBA does not intend 
to form a city-wide employees' 
organizat ion." 

Of course not — the resolution 
which would have been the f irs t 
s tep in this direction was killed 
by the delegates. 

Pa t says t ha t the idea of the 
resolution was t h a t " a c o m n n u c c 

about o ther employee organisa-
t ions (we quote now f rom the 
resolut ion) : 

"Whereas, t h e r e is no collective 
bargaining organizat ion f o r . m a n y 
of these (NYC) employees; nor is 
the re any civil service association 
having as i ts p r imary motivat ing 
principle t he be t t e rment of work-
ing, wage, or o ther condit ions n a -
tive to general employment in civil 
service; 

"Whereas, the need for a un i fy -
ing force is necessary to bring 
about the enhancemen t of the pre-
rogatives and privileges associated 
with employment in t he Cit.y of 
New York. . . ." 

Seems to us t h a t any bona tide 
civil service organizat ion would 
resent these cracks at i ts " m i -
mary motivat ions." I t would be 
pre t ty h a r d to get t hem to do any 
"confe r r ing" a f t e r s lapping them 
in t he face like tha t . 

T h e resolution even proposed a 
name for the new municipal em-
ployee association. I t w*as to have 
been called, says t he resolution, 
the "League of Civil Service O r -
ganizations." 

Harnedy says t ha t the letter 
which he sent out to the delegates 
containing the resolution "co.ild 
hardly be considered an endorse-
ment of the resolution." O.K.! We 
take Pa t ' s word for tha t . 

T h e delegates knew full well 
what they were doing when they 
killed t h a t resolution. 

Yes, there is plenty of room lor 
cooperation among civil service or -
ganizat ions in New 'York City. 
T h e LEADER has of ten evuic-sM d 
this opinion. But cooperation 
can ' t begin by slapping the otiier 
i'ellow a round . 
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3 f « r JH The State 
h m k • , ..^k p y 

Employee 
By CLIFFORD C. SHORO 

President. The Association of 
State Civil Service Employees 

in writing "The State Employee" as a regular weekly feature of The 
LEADER, Clifford C. Shoro discusses all and any matters of interest to 
employees of the State of New York. He is writing this column with 
complete leeway to express his own views. 

Headlines 
TIME WAS when we opened our morn ing papers to read h e a d -

lines t h a t gave us news of local,, na t iona l and in te rna t iona l h a p p e n -
ings of a world a t peace. News of sports, politics, educat ion and all 
peaceful activities of h u m a n endeavor. News of accidents, some of 
which ended in sad fatal i t ies. News of t h e progress of political c a m -
paigns, campaigns fo r raising f u n d s fo r endowments of colleges, 
hospitals , etc. 

In t h e news of our war t ime day, there is all too f requent ly a n 
unwelcome i tem suggesting serious lack of patr iot ism, of common 
sense, or of sound h u m a n re la t ionship and procedures. Breaking in 
upon the news of t he solemn sacrif ices and devotion of t h e f ight ing 
m a n , t h e conscientious e f fo r t s of good s ta tesmen, t h e loyal laborers 
of fac to ry an d f a r m , 1s t h e callous headl ine announc ing unresponsible 
s t r ikes—and more strikes. T h e very word is beginning to arouse 
sen t iments an d passions inimical to na t ional welfare and par t icular ly 
t h e welfare of workers. 

Cer ta inly t h e s t r ike—the force weapon of labor—is no t just i f ied 
as a protes t aga ins t minor grievances. Certainly s toppage of produc-
tion, t empora ry or prolonged, e i ther directly or indirectly, connected 
wi th t h e top speed prosecution of t h e war . is an act t h a t may cost 
t h e lives of American soldiers and is, therefore , indefensible on any 
grounds. 

State Workers Have Acute Problems 
STATE EMPLOYEES are organized in the i r own Association. 

T h e y have faced m a n y labor problems in t h e past . They have prob-
lems in t h e ins t i tu t ional services now t h a t a re acute. Employees of 
t h e Menta l Hygiene hospi tals and schools have been seeking fo r years 
t o obta in w h a t they earnest ly is economic equal i ty wi th o the r 
workers. They, too, a r e t empted now and again to register the i r 
protes t agains t inact ion by const i tu ted author i t ies in a forcefu l 
m a n n e r . Only last week a t Albany, serious delegates represent ing all 
of t h e thousands of workers involved, ta lked of t h e seeming fu t i l i ty 
of peaceful peti t ions a n d appeals. Bu t S t a t e employees have a way 
of reasoning th ings out f r o m mora l s tandpoints , as do m a n y self-
disciplined groups of American workers. They know str ikes a re fu t i le 
a n d they have outlawed t h e m in t h e by-laws of the i r Association. 

Sound Relations Can't Be Ignored 
SOUND E M P L O Y E R - W O R K E R RELATIONS m a y not moral ly 

be ignored by employers, public or private. Pet i t ions of employees are 
sacred documents—jus t as was t h e pet i t ion to King J o h n a t R u n y -
mede in 1215. T h e r ight t o peti t ion is a const i tut ional r ight . Se l f -
discipline within worker groups implies t h e same self-discipline an d 
su r render to mora l considerat ions on t h e p a r t of business, indus t ry 
a n d public agencies dealing wi th personnel problems. 

Recognit ion of h u m a n dignity, a n d man ' s social progress, will 
out law the str ike ent irely in good t ime. 

The Aims of Social Security 
IN OUR SOCIAL SECURITY aims we mus t recognize t h a t not 

only is unemployment a th ing to p lan agains t , bu t also employment 
a t low wage scales wi th low s t anda rds of living, poor hea l th sa fe -
guards , poor housing, lack of ability t o support t h e home, t h e chu rch 
a n d the school. Labor relat ions based upon close employer- labor-
government cooperation, is one with t h e problems of el imination of 
str ikes 

In th is period of crises for civilization, we mus t p ray as never 
before for Divine guidance in solving t h e problems of a social just ice 
t h a t will sat isfy t h e real aspira t ions of mank ind without recourse 
to force. 

What Bigelow 
Told the Mental 
Hygiene Employes 

ALBANY—The s t a t emen t of Dr 
Newton J . T. Bigelow a t a mee t -
ing of the Menta l Hygiene E m -
ployees Association has aroused 
m u c h interest among employees 
of the depa r tmen t . Dr . Bigelow 
served in the dual role of Deputy 
Commissioner, Depa r tmen t of 
Menta l Hygiene, and C h a i r m a n of 
the Salary S tandard iza t ion Board. 
Here are t he per t inen t sections of 
his s t a t e m e n t : 

"Our chief cu r ren t preoccupa-
t ion is salary scales. A recent le t -
ter to Mr . Shoro set f o r t h t he s i t -
ua t ion . [See LEADER for August 
1.] T h e Salary Board is cont inuing 
to meet regularly each week, h e a r -
ing appel lants an d considering a p -
peals f r o m th is a n d other depa r t -
ments . Recommendat ions have 
been made and have been a p -
proved respect ing occupat ional 
therap is t , tailor, shoemaker a n d 
physical t he rapy technic ian posi-
tions in our D e p a r t m e n t . T h e 
research man ' s repor t will soon be 
available. Cer ta in groups are be-
ing considered in advance of t h a t 
repor t where essential fac t s a re 
available. 

"Later you Will have a p lan 
laid before you in a pre l iminary 
fash ion designed t o provide flex-
ible sa lary schedules. [This p lan 
was carr ied in fu l l in T h e LEAD-
ER for August 8.] Th i s should 
enable t h e Board to m a k e equi t -
able allocations a n d would remove 
serious s tumbl ing blocks. 

Second Headache 
" T h e nex t largest headache is 

reclassif icat ion. T h e remain ing 
two members of t h e Board a r e 
working day a n d n ight . You know 
t h a t they have waded t h r o u g h the 
appeals a t more t h a n half of t he 
inst i tut ions. Very soon you will 
have specific in fo rmat ion . Individ-
ual hear ings for each a n d t h e mass 
of paper -work following pro-
longed discussions of policy have 
been t ime consuming. I can as-
sure you, however, t h a t b o t h 
Boards a r e ac t ing sympathet ica l ly 
an d conscientiously. 

"Also unde r s tudy a r e f u r t h e r 
re laxat ion of rules relative to hos-
p i ta l meals fo r employees, aboli-
t ion of pa t i en t food hand le r s a n d 
t h e separa te es tab l i shment of ca f -
eter ias fo r employees. 

" O n t h e sub jec t of meals you 
will also be glad to know t h a t a 
supervising diet i t ian will soon be 
instal led in t h e cen t ra l office. 

" T h e D e p a r t m e n t is otherwise 
busy wi th rout ine adminis t ra t ion , 
some o the r innovat ions a n d p a r -
ticularly wi th a huge pos t -war 
building pro jec t . Th i s concerns 
you. incidentally, in t h a t your 
work should be p leasanter and 
easier in modern buildings." 

New State Retirement Head Promises 
To 'Humanize' Present Pension System 

STATE C I V I L SERV ICE BRIE c c 

By THEODORE BECKER 

ALBANY—State Comptroller Frank C. Moore re-
vealed this week that he had designated Deputy Comp-
troller Edwin B. Kenngott of Buffalo in charge of the 
State Retirement System. 

Mr. Kenngo t t told T h e LEADER 
t h a t he in tends la ter to confer 
with representat ives of the Asso-
ciation of S ta te Civil Service E m -
ployees on proposals to " h u m a n -
ize" the re t i rement system as sug-
gested by Comptroller Moore. 

Charles C. Dubuar , cha i rman of 
t h e Association's commit tee s tudy-
ing the re t i rement system, said 
he expected to wri te up a report 
On t h e commit tee 's recommenda-
tions for p resen ta t ion and discus-
s i o n wi th Deputy Kenngo t t and 
fylr, Xandsowne. T h e report will 
go in to cost s tudies of t he p ro-
posed liberalization of various 

Mr. Dubuar said. 
His Background 

Mr. Kenngot t has been Deputy 
Comptroller heading the Munici-
pa l Affairs Division, Depa r tmen t 
of Audit and Control, since No-
vember 8, 1943. I n assigning h im 
to his new duties, Comptroller 
Moore said, "For more t h a n a 
year the recodification of t h e 
Re t i rement Law has been under 
way. This will be completed in 
t ime for submission to t he Leg-
islature, a t its next session, fo r its 
approval . 

"Recently, we engaged the ac-
count ing f i rm of Eisner & Lubin, 
of New York City, to make a s tudy 
of t h e System f rom an adminis -

mus t I r e tu rn? 
about my seniority 

What Is Involved In 
A Leave of Absence 

I F YOU HAVE ever considered 
taking a leave of absence f rom 
your competi t ive S ta te job, you 
have undoubtedly been troubled 
by several questions. 

Am I enti t led to a leave of 
absence? 

When 
W h a t 

r ights? 
Will I loose any salary incre-

ments? 
The answers to these questions 

o f t en decide whether you apply 
fo r t h e leave or not . 
Leaves of Absence Discretionary 

Wh ethe r or not you get a leave 
of absence depends, f i r s t of all, on 
your appoint ing officer. If he 
tu rns you down, t h a t ' s t h e end 
of it . There is no appeal . By its 
very n a t u r e a leave of absence 
mus t be discret ionary with your 
appoint ing officer. T h e leave, 
once gran ted , is almost like a 
cont rac t . The appoint ing officer 
agrees to hold your job open for 
you and promises to re ins ta te 
you on your r e tu rn . 

Duration of Leaves 
Leaves of . absence may be 

g ran ted for a fixed period, such 
as th ree months , six months , 
n ine m o n t h s or a year, or may be 
fo r an indefini te period no t ex-
ceeding one year. 

If you get a definite t h ree 
m o n t h s leave, you mus t r e t u r n 
when the th ree m o n t h s a r e up, 
unless your appoint ing officer 
g ran t s you a n extension. Th i s 
addi t ional leave mus t no t extend 
your to ta l leave of absence be-
yond a year . If you do no t get 
an extension a n d fai l to show 
u p for work a t t h e end of your 
leave, you are A. W. O. L. and 
m a y be removed f r o m your posi-
t ion or otherwise disciplined. 

If your leave of absence is for 
a n indefini te period (e. g., unt i l 
you get over a serious illness) 
t h e n you mus t r e t u r n within one 
year of the commencement of 
t h e leave. Otherwise, you will be 
deemed to have resigned on t h e 
da t e when your leave began. 

T h e only type of discret ionary 
leave of absence which does no t 
require t h a t you repor t back for 
work within one year is a leave 
of absence gran ted unde r t h e 
S t a t e Civil Service Rule XVI 
( l b ) . Th is leave, which requires 
t h e consent of t he Budget Direc-
tor as well as of your appoint ing 
officer, is g ran ted for t he p u r -
pose of engaging in war work 
or in Federa l government service, 
an d is renewable each year on 
like consent wi thout requir ing you 
to repor t back for work between 
leaves. This type of leave, how-
ever, cannot extend beyond six 
m o n t h s a f t e r t he te rmina t ion of 
t h e war. 

Affect of Resignation During 
Leave 

Persons who resign f rom service 
may be re ins ta ted within one year 

a t the discretion of the appoin t -
ing officer. If you take a leave 
of absence, you mus t r e tu rn wi th -
in one year . If you should sub-
mit your resignat ion before your 
year 's leave of absence is up, it 
will not have the effect of giving 
you an ext ra year within which 
to obtain re ins ta tement . For ex-
ample, if you took a leave of 
absence on Ju ly 1, 1943, you 
would be required to r e tu rn by 
J u n e 30, 1944. If you had r e -
signed on J a n u a r y 1, 1944, you 
would still have to r e tu rn by 
J u n e 30. 1944, r a t h e r t h a n by 
December 31, 1944. You are a l -
lowed only one year 's cont inuous 
separat ion f rom the service—in-
cluding both the t ime spent on a 
leave of absence and the t ime 
out on resignation. 

Effect on Seniority Rights 
Seniority, apa r t f rom its effect 

on your pension rights, plays an 
impor t an t par t in promotions 
and lay-offs. 

In promotion examinat ions a 
r a t ing is given each candida te 
based on his to ta l cont inuous s ta te 
service. T ime spent on a leave 
of absence is deducted, inasmuch 
as only actual work on the job 
is considered. 

I n figuring seniority for lay-
offs, however, t ime spent on a 
leave of absence followed by r e -
ins t a t emen t is no t deducted. I n 
lay-offs, t he impor t an t th ing is 
t he da te of original appo in tmen t 
in t he service, provided service 
h a s been cont inuous since then . 
T h e first appointed is the last 
to go. Inasmuch as a leave of 
absence does no t break the con-
t inui ty of service it is t rea ted as 
service on the job. In th is 
respect, a resignation followed by 
re ins ta tement is entirely d i f ferent 
f rom a leave of absence. A resig-
na t ion is considered a n absolute 
break in service. Even where t he 
resignation is followed by re in-
s t a t ement , seniority mus t t he re -
a f t e r be f igured f r o m t h e date of 
r e ins ta tement r a t h e r t h a n f rom 
the da te or original appoin tment . 

Effect on Increment Rights 
If you occupy a Fe ld -Hami l ton 

position and are no t already a t 
the m a x i m u m of your grade, you 
may lose an increment if you 
take a leave of absence. If you are 
out on leave of absence for six 
m o n t h s or more between the 
period f r o m April 1 to Mrrc i i 31, 
you are not eligible for an in -
c rement on the following April 
1. If your leave is for le°s t h a n 
six mon ths you do no t lose an 
increment . 

w h « n yon a re reinstate"', a f t e r 
a leave of absence, you r e ' a n 

prior incremsnt -e r r n i r ~ 
service and need not corns b s ' *. 
a t t h e min imum of the grade. ' 
your salary was two i nc r sm^n . i 
above the min imum when yen 
went on leave, you are e n t i l e ! 
to a salary of two incv /menvj 
above the min imum ui?cn your 
re ins ta tement . 

f e a tu r e s of the re t i r ement plan, t ra t ive s tandpoin t , with a view 

to modernizing an d reorganizing 
the System so t h a t bet ter service 
may be rendered to the more t h a n 
106,000 members . 

"We have also ini t ia ted a sur -
vey to de termine opportuni t ies for 
increasing the benefi ts of the 
System, within the l imita t ions of 
sound ac tuar ia l practice. 

"Wi th assets of $230,000,000, 
our Re t i rement System is t he 
largest of its k ind in the coun-
try. All of its f u n d s are invested 
in obligations of t he Uni ted 
S ta tes Government and New 
York S t a t e municipali t ies . 

"A m a n of the highest qual i -
f icat ions and of proven adminis-
trat ive ability is needed to head 
the System an d to complete i ts 
organizat ion. I know of no one 
bet ter f i t t ed fo r th is impor tan t 
position t h a n Mr. Kenngot t , and 
I have accordingly designated 

h im." 

Wttlard State 
Workers Deserve 
A Great Big Cheer 

WILLARD—Employees of Wil-
lard S ta t e Hospital have gone all-
out in the i r aid to the war via 
t h e Blood Bank. After the Roches-
te r Mobile Uni t had recently 
passed through, here 's how the 
score s tood: 

Seventh Donation 
K e n n e t h Keill, Edward Limner . 

Sixth Donation 
Edwin Pemberton, Clifford Bas-

t ian , Myra Cole, Robert Cole. 
F i f t h Donation 

. Edgar Fr i t t s , Clarence Vallee, 

J ames Kelley, Emery Bar re t t , 
Leona Bell, Ear l Bogardus, Carl 
Paulsen, Ju l i an Rogers. 

Four th Donat ion 
Allan Beaver, J o h n Engel, Eu -

gene Hayes, Edward McDonald, 
Herber t Milford. Jus t in Keady, 
Loret ta Rooney, Leva Kelleher, 
Samuel Peltz, Burgess Guilfoos, 
Myra Guilfoos, Margueri te P a m -
philon, Dorothy Moses, Ra lph 

Paul Warne , G e o r g e Salzer. 
Lewin. 

Th i rd Donation 
Mary Hayes, Estella Dunbar , 

Helen Petersen, *L.ettie Smith , 
Mary Taylor, Clara Covert, Marie 
Fisher, Walter Kipp, Edward F in-
negan, Shirley Pearsall , Angelo 
Raffae le , Andrew Simmons, Mary 

Simmons. David Tripp, Elaine 
VanVleet. 

Second Donation 
R u t h Blocm, I rene Pember ton, 

Anne Miles, F r ank Peltz, Mildred 
Voigt, Ra lph VanNostrand, Mar -
garet Lewin, Mar ian Lihmer, K e n -
ne th McGuire, Lena Terryberry, 
Margare t West. Alliene Chapman , 
Ka th leen Lochren, Margare t Mul 
vaney, Iola Eddy, Harry Jo rdan , 
William Keebler, Eleanor Malone, 
Glenn Shannon , Vergne Trask , 
Charles Carroll. 

Firs t Donat ion 
T h e r e s a Carroll, r nces 

S p r i g g s, Margare t McDonald, 
Gladys O'Brien, Elaine McGuire, 
Lawrence Fox, J o h n Maher , Mar -
ilyn Mathews. 

Ex-CI Promotion Chances 
Better Than Supposed 

Employees who have missed promotional examinat ions be-Pi""; 
they were in mil i tary service benefit by an a m e n d m e n t to the £ . e 
Mili tary Law. This goes for employees of New York City and other 
Municipalit ies as well as t he S ta te . 

regulat ion of t he I n NYC, a 
Municipal Civil Service Commis-
sion required veterans to repor t 
to the Commission within 60 days 
a f t e r their d ischarge f rom the 
a rmed forces to de termine wha t 
promotion examina t ions they had 
missed and to apply for a special 
mil i tary examinat ion . 

However, the S ta t e Legislature 
passed an a m e n d m e n t to the law 
which sets t he period for this re -
quest as 60 days a f t e r res torat ion 
to his position. 

Text of the Law 
Following is the text of t h e 

S ta t e legislation which sets the 
procedure for the t r e a tmen t ol 
such employees: 

"If a promotion examinat ion is 
held while a public employee en-
titled to par t ic ipate there in is on 
mili tary duty, such public em-
ployee shall be given a compara -
ble examinat ion, provided he 
makes request therefore within 
60 days a f t e r res torat ion to his 
position, and if he passes such 
examinat ion, his n a m e shal l be 
entered on the regular promotion 
eligible list in relative order of 
ra t ing and shall remain thereon 
unti l such list expires or is can-
celled. If such list expires or is 
cancelled within two years a f t e r 

I the name of such public employee 
1 has been placed thereon, and if 
' lhe n a m e of such public employee 
' would have been reached for cer-

tification while he was on mil i tary 
duty, had h.s name appeared on 
the original eligible list w l ' h the 
ra t ing ul t imately received, tl:e 
n a m e shall be plaeed on a cpec.'&l 
mil i tary list for the remainder of 
such two year period. Such special 
eligible lit,t shal l be certified be-
fore certif ication shall be m a d s 
f rom a subsequent eligible list lor 
the same position." 

Farm Workers 
Meet in Albany, 
Discuss Salary 

ALBANY.—Last week, off icers 
of the Executive Committee, New 
York S ta t e F a r m and Grounds 
Employees Association, met at the 
Hotel Wellington in Albany. 
President of the Association is 
R. Van Dorpe. 

Among other f a r m problems, 
the question of salary ad jus tmen t 
for f a r m workers came up. Re-
quests for better pay were brought 
to the a t tent ion of the Civil 
Service Depar tmen t and of the 
S ta t e Sa lary s t a n d a r d i s a t i o n 
Board Members cV 11 r : u ce 
urged eavl" r e ' n uy uio o iu i .d-
a r d i z a t i o u i ^ . - i - l . 
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New York State 
Eligible Lists 

Htatlniiea Olwk 8 IB, Statistics Cl*k 8 IB, A » . 
Hoc. Pram. 

88030 
88243 
87050 
86770 
84658 

When an Employee Gets in Trouble 

80134 
88476 
88070 
07301 
87123 

87280 
80771 
88007 
85057 
85320 
85320 
85250 
84004 
84550 
84470 
84447 
84134 
84003 
83011 
82650 
82475 
82343 

Taplln Lucy. Allamont 
Kmerlch Marie. Wateicliet 
Dulln Mary C., Albany 
Batton Mildred. Troy 
Oraoe Catherine M.. Albany -
T ^ CopyUt Or. 4 Que** County. PronL 
Bfeberberr. Helen . Maspeth 1 0089-
Stern. Anne. Jamaica f 
Diescher, Alrtia, Rldgewood » 
Obrlen, Rose. Ozone Park 
Bullock. Helen. Laurelton 
Mann. Irene. „ « 
iVatiiUv Anne M.. Albans i SSSSSil Supt . Dept of Correct^, Prom 
B«ker. Rpnneth. Fort Ann 1 8»«JU 
Kennedy. Michael. Dannemora 3 £9780 
Hider. Charles. Alexander 3 80040 
Harding Sherman. Auburn 4 85 .40 
Davis Dewltt, Middletown 5 81 

Hten on ra plier, Dept. Health. Prom. 
Tillim Blanche, Rochester 
Jungers, Kathleen, Attica 
Bowman. Mildred. G. Troy 
Chernlak. Jeanne, Castleton 
Hernleln, Margaret. Buffalo 
Lonergan, Nancy, E. Troy 
Heald. Marguerite. Nivorvllle 
Welssman. Sylvia. Bklyn. 
MarkB. Loretta, C.. Hornell 
Bedford. B. J., Kingston 
Galvin, Eileen. Maspeth 
Stephenson, Dorothea. Albany 
Beuway Roris. E.. Albany 
Riley. Catherine, A., Kingston 
Magadlchian Julia. Watervliet l o 
Rogers Olive, M.. Rensselaer 0 
Wojnas. G.. Amsterdam 17 
Whitcomb. Edna. Saranac Lake 8 8^000 
Dunn Claire. Albany ' 
Wood, Anna. C.. Rensselaer 
Macallster, Mary M.. Albany . 
Tierney, Margaret, Albany 
Nachtrier, Jennie. Albany 
Cox, Helen M„ Cohoes 
Butler, Alice, E.. Albany -

Sr. Stenographer, Dept. Agr. 
Alb. Off. Prom. 

I.ask<-r, Judith, Tioy 1 
George, Anne, Albany 
Cheeseman, Dorothy. Watervliet 3 
Brownstein, Mary. Albany 4 
Green, Rhoda, Albany 5 
Holmes, Elciinor, Albany 0 
Patterson, Martha, Delmar 7 
Jadlos. Mary. T„ Cohoes 8 
r.eggett. Ida &.. Albany 9 
Baxter, Mary M., Watervliet 10 
Hershberg, Rose, Albany 11 
McDermott. Lillian, Albany 13 
Holmes, Elsie V., Watervliet 13 
Oppe, Marjorie, Albany 14 
Dumary, Ruth C.. Albany 15 
Lichtenfels, Rose. Albany 10 
Waters, Man C„ Troy 17 

Supervising Audit Clerk Westchester 
County. v Prom. 

Knox, Hazel L., Mt. Vernon I 01379 
Trlearico. Sabina, White Plans 3 01397 
Donegan. John. Mt. Vernon 3 88533 
Rux. Rachel, Yonkers 4 80278 
Rollinson, Jack, Yonkers 5 84429 

Chief Dept. Police Westchester County 
Prom. 

Warren. Robert J., Rye 1 91320 
Balls, Cornelius F„ Rye 3 90400 
Flick, Harold G.. Rye 3 85979 
Jennings, William, Rye 4 81210 
Johnston, Axel, Rye 5 80030 

Jr. Typist West" Co., Open-Comp. 
Saile, C. White Plains 1 02300 
Stowell, Emily M., White Plains 3 83020 
Dempsey, Regina, Rye 3 77140 

80060 
80059 
80(144 
80579 
78115 
77403 
70244 

Mkts., 

92408 
1)0725 
89075 
88790 
87550 
87424 
87128 
87128 
87118 
80938 
80320 
80380 
85840 
85483 
84840 
84840 
81700 

By Frank H. Denser 
Civil Service Consultant, State Civil Service Department 

Th3 following article, written for The LEADER by Mr. Frank 
H. Densler, is intended to explain, in simplest form, what hap-
pens when a New York State employee finds himself in trouble 
—what his department can do and what he can do. This article 
is so basic I hat the editors suggest all employees clip and file 
for possible (but let's hope not) future use. Mr. Densler has 
long been affiliated with the State Department of Civil Service, 
and is considered an outstanding expert on civil service law and 
civil service technicalities. 

Types of Trouble 
T h e types of t rouble In which 

an employee may get Involved an d 
which may cause his boss to th ink 
t h a t drast ic act ion is necessary, 
come under two general categor-
ies: (1) incompetency, an d (2) 
misconduct . 

Incompetency h a s close in tegra-
tion wi th the per formance of duty. 
I t may be said to be inability or 
fai lure to pe r fo rm reasonably well 
the duties which may be properly 
assigned to the position held by 
the employee. I t usually results 
f rom lack of interest or lack of 
knowledge. I t may also result 
f r o m physical defects or men ta l 
incompetence. 

Misconduct implies wrongdoing 
in some degree and this t e rm in-
cludes many acts, such as insub-
ordinat ion, repeat* 1 tardiness in 
report ing for work, absence wi th-
out permission, intoxication du r -
ing working hours, or absence 
caused by intoxication, neglect of 
duty, violations of rules of the de-
pa r tmen t , mis t rea tment or assault 
of persons under the care of the 
employee while on duty, bribery, 
and those instances of misconduct 

Prin. Acct. Clerk Dept. Public. Works. 
Prom. 

Dayton. Frank J., Wynantsklll 1 90275 
MeCormack. F. M.. Rochester 3 80380 
Ilettrieh, Paul W., Buffalo 3 88103 
Hamill, Lillian, Rochester 4 88150 
Cosgrove. John E.. Watervliet 5 87308 
Clancy Edward F., Delmar H 80395 
Arnold', Herbert, Hornell 7 84075 
Fetzfir. Norman M., Buffalo 8 84290 
Peckliam, Lillian, tltica 9 82510 
Byrne, Charles. Albany . 10 81850 
Smith, Francis R.. Hamburg II 81585 
Goyette Bert E.. Rochester 13 80001 

l,itl>. Technician, Open-Comp. 
Potash, Leola. 
Schalz, Ruth. 
Little, Georgf. 
Camerino, M . 

Bronx 
Bklyn. 
Elmhurst 

N YC 
Oniskr.vich. Vera. NYC 
Taitl. Anita G.. NYC 
Jacob-son, Doris. B'kl.vn. 
Alexander. L. E.. NYC. 
Kittel, Josephine M., Troy 
Furia, Elena, NY<\ 
Schaefcr, Ruth. NYC 
Cooley, Mary, Albany 
Langley, M.. Albany 
Goldstein, Florence. B'klyn. 
Baran, Harry, Bklyn. 
Ausubel, Pearl, Bronx 
Brandstein. Flora, Bronx 
rreedman, Doris M., B klyn. 
Siegel, E<lilh, NYC 
Guernsey, Marian, R. Albany 
Schleimer, Sylvia K„ B klyn 
Flynn, Jane M . •Kenmore 
I.iebowltz, Judith, Bron* 
Grossman, Samuel, B'klyn. 
Repert, Virginia. Albany 
Lundberg. Thelma, Albany 
Hamlin, Maxine R„ Utiea 
Ressler, Ed.ward B., B'klyn. 
Drucker, Ruth E., NYC 

1 

3 
4 
5 
0 
7' 
8 
9 10 

1 I 13 13 
14 
15 
10 
17 18 
19 
20 21 
23 24 
25 
20 
37 38 29 

82350 
81005 
81415 
81 105 
80500 
70750 
79585 
79585 
791 15 
7858: 
78415 
78000 
77015 
77915 
77585 
77250 
77250 

7033,5 
70250 
70105 
75015 
75750 
75005 
75005 
75500 
75414 
75415 
75250 
75000 

outside of employment which 
would a f fec t the charac te r and fit-
ness of the employee for his po-
sition. 

What the Employer 
Can Do 

Under the Civil Service Law, the 
employer may apply cer ta in pen-
alties. T h e employee may be (1) 
dismissed f rom service; (2) de-
moted in title and grade; (3) sus-
pended without pay for a period 
of no t exceeding two months ; (4) 
f ined in a n amoun t not exceeding 
$50; or (5) repr imanded 

If the employer decides t h a t the 
employee's action war r an t s disci-
pl inary measures, he mus t give the 
employee wri t ten notice of the 
charges preferred. These charges 
should be specific an d each charge 
should be followed by a brief and 
accura te s t a t emen t of f ac t to sub-
s tan t i a te it . The s t a t emen t should 
include, so f a r as possible, such 
details as dates, ident i f icat ion of 
the incidents, an d names of per-
sons involved. T h e employer mus t 
give the employee a reasonable 
t ime in which x> answer the 

charges in writing. Although the 
Law is not specific as to what 
constitutes a reasonable time, the 
State „' Civil Servit r Commission 
has advised employers that at 
least four and preferably eight 
days should be allowed for an-
swer. If the employee is a U. S. 
War Veteran or is an exempt vol-
unteer fireman as de'ined in the 
General Municipal Lr.w, the ap-
pointing officer must give him a 
hearing upon the charges before 
rendering a decision 

Pending a de te rmina t ion of the 
charges, t he employer may sus-
pend the employee wi thout pay 
for a period not exceeding th i r ty 
days. But if the employee is la ter 
acquit ted, he mus t be restored to 
his position with ful l pay for the 
period of suspension. 

After considering the employee's 
reply to t he charges, the employer 
mus t give wr i t ten notice to the 
employee of his decision and, if 
the employee is found guilty, a 
copy of the charges preferred and 
t h e answer there to ipust be en-
tered on the rccords of t he de-
p a r t m e n t and a copy mus t be filed 
with the Civil Service Commis-
sion. 

What Redress Has 
ihe Employee? 

If a S ta te employee believes 
himself aggrieved by the penal ty 
or pun ishment , t he Law provides 
t h a t where the p in i shment is dis-
missal, demotion, or suspension 
wi thout pay fo r more* t h a n ten 
days, the employee may appeal 
e i ther by a n application to the 
S ta te Civil Service Commission or 
by a n applicat ion to the S ta te 
Supreme Court . If he appeals to 

Llndheimer, Harriet, Albany 3 84830 
Carriero, D. M. Albany 4 84012 
Shapiro, Gertrude, Albany 6 5 83588 
Keeler, Lena B., Troy 0 82328 
Kaplovsky, Alice B„ Chatham 7 83228 
Borden. Eleanor, Cohoes 8 81687 
Donohue, Ethel, Albany 9 81458 
Knight, Hilda. Yonkers 10 80900 
Nowoein. S. M., Buffalo 10 11 80790 
Szczephowski. A. M. Albany 13 79839 
Shae, John J..Delmar 13 79829 
Barten, Mildren W., Albany 14 79813 
Miller. Kathleen. Albany 15 79770 

Intermediate Typist West Co. Depts. 
Insts., Open-Comp. 

Braun, G., White Plains 
Platte, Augusta, White Plains 
Eccles, Mary, New Roohelle 
Ferrara, J. E., White Plains 
Vankuren, D.. White Plains 
Pizzuto. 9.. White Plains 
Fraioli, Marie, Mamaroneek 
Basset t. Margaret, Rye 
Denton, Evelyn. White Plains 

Intermediate Stenographer West Co., 
Open-Comp. 

Yerks. O.ive, Armonk 
Wightman,. G., Yonkers 
Tirino, F„ White Plains 
Gaddis, Jeanne, White Plains 
Codalla, V. T.. White Plains 
Braun, G. S., White Plains 
Miller, B. C., White Plains 
Downey. Florence. Ardsley 
Barton, Rose, N. Tarrytown 

1 
3 
3 
4 
5 
6 *7 
S 
9 

Mondel.'o t'ounie, Mamaroneek 10 
McCarthy, M. A., Yonkers 11 
Pape, Dorothy, Ossining 13 
Cullen, Alice, Mount Kisco 13 
Zincani, V. C. Port Chester 14 
Trfcarico. M.. White Plains 15 
Ferrara, J. E.. White Plains 10 
Pizzuto. -S.. White Plains 17 
Rizzon. M. A.. White Plains 18 
Vankuren, D. M.. White Plains 19 
Duustan,' Marion, Ossining 20 
Trodden, L. E., Hartsdale 31 
Romauello, M.. Pt. Chester 33 

89214 
80050 
80414 
84412 
83051 
83314 
82575 
82211 
77024 

03430 
90050 
89000 
89150 
80000 
88514 
88139 
87700 
80787 
80302 
80314 
85703 
85588 
84713 
84503 
84327 
84204 
83589 
82051 
82775 
7054!) 
78412 

New Buildings 
To House State 
Departments 

ALBANY—An annex to cost 
a round $175,000 is p lanned for 
the S ta te Office Building in B u f -
fa lo; an d a new building, ant ic i -
pa ted to house S ta te offices in 
Syracuse a f t e r the wr.r, when men 
and mater ia ls become available. 

This was disclosed as the S ta te 
Public Works Depa r tmen t began 
a s tudy of S ta te office needs in 
the pos t -war era. A s tar t l ing dis-
closure was t h a t no more r en t -
able office space exists in Albany. 

"When we sh i f t ti.e Commerce 
Depa r tmen t f r o m the S ta te Office 
Building to the S t anda rd Build-
ing in downtown Albany in a few 
weeks, t he last available com-
mercial space in Albany will be 

taken," said Commissioner Charles 
H. Sells, S t a t e Super in tenden t of 
Public Works. He said the ac-
quisition of space fo r warehouse 
or record storage purposes is not 
a problem in Albany, but t h a t any 
fu tu r e expansion of the agencies 
wo id present a ser f -us problem. 

Will Rent in NYC 
On the basis of present costs, 

it is indicated t h a t the S t a t e finds 
it Cheaper to ren t offices in Albany 
an d New York City t h a n to build. 
This Isn't t rue in the Buffalo and 
Syracuse areas. Thus :'t appears 
t h a t for a few years a t least the 
S t a t e will continue to ren t space 
in New York City r a the r t h a n ex-
pand its own building a t 80 Center 
Street . Studies are being made, 
however, part icular ly with respect 
to Albany, which presents the 
most serious s i tuat ion. T h e S ta te 
now is paying $19,180 a year for 
some 448,924 square feet of space 
in commercial buildings in Albany. 

Sr. Clerk Alb. Off Dept. Law, Prom. 
Rogers, Estellc, Albany 1 92489 
McGee, Eleanor, G„ Rensselaer 3 88783 
Behtley Inez, Albany 3 88050 
Ohara, Catherine, Albany 4 88146 
Jelinek, Anna, Albany 6 88086 
Conway Mary, M. Albany 6 85083 
Fitzsimmons, Anna. Albany 7 83743 
Mr. Acct. Clerk Alb Off. Insurance Dept. 

Prom. 
Brown, Dorothy, Albany 1 81813 
Finkelstein, Helen, Albany 3 81373 
Slutsky, Winnie B., Albany 3 81131 

Asst. Dir. l,ab. Sanitary Analjt 
Chemistry Prom. 

Gilcreas F. W., Albany- 3 1 90038 
Institution Teacher KlemenUry Subject*, 

Opefi-Cemp. 
Russo, Laura. NYC 1 
Holbrook, Sara, Chazy . 3 
Mushtare, Bessie, Owls Head 
Elliot Mabel L„ Bombay 
Ryan. Kathryn, Monticello 
Reich, Ethel, Ovid 
Hughes, Madeline. Albion 
Carmody. Mary, NYC 
Mella, Constance N„ Bronx 
Porrey,' Vera I., Gonyea 
Sprague, Helen, Rome 
Connors, Frances, Dannemora 
Armstrong, Ethel Brushton 
Miiiphy, Anna, White Plains 
MoVay, Violet, Albany 
Rayne.r, S. C., NYC 
Podli-wski, Madeline, Rome 
Blaustein, 0„ NYC 
Magoon, Edna, Dannemora 
Fiocca. Irma, Albion 
Hort, Vivian. NYC 
Tobey. Maude H., Albany 
Drake. E. Glenny, Sonyt-a 
Peulichizal, Josephine, NYC 
DeMayo, Laura, Bklyn 46 
LAkart, Anne. NYC 
Schechntr, F„ Long Branch 
Beimaut, Ruth. NYC 
OtatUtle. (H«rk 3 18 D*pt. Health, Prow 
riitz, Kul* b., Albany I 88677 
Tyll, Helen H., Troy i 86046 

3 
4 
6 
6 
7 
8 
9 

10 11 
13 
13 
14 
15 
16 
17 
18 
19 
20 
31 
33 
28 
34 
35 26 
37 
28 

95000 
93000 
92000 
90000 
87000 
86000 
85000 
84000 
83000 
8COOO 
81000 
81000 
80000 
79000 
79000 
78000 
78000 
77000 
77000 
77000 
77000 
77000 
76000 
'.5000 
75000 
75000 
76000 
75000 

Jr. stenographer West. Co. Depts. Insts., 
Open-Comp. 

Fink, Janice. Yonkers • 1 91030 
Prout, R„ White Plains 3 88780 
Richards. Julia, Tarrytown 3 81300 
Sollazzo Margaret, Harrison 4 80920 

Jr. File Clerk West. Co., Open-Comp. 
91841 
91350 
ill 191 
91076 
80291 
85066 
80091 

Ogden, Ida E„ White Plains 
Rossi, L., White Plains 
WolUns, Frances, Yonkers 
Sandberg, Lauda, Elmsford 
Covert, Esther M. Elmsford 
Popp H„ White Plains 
Welsh J. M. White Plains 

Jr. Clerk West. Co., Depts. Insts., 
Open-Comp. 

Gourdine,- Wiihelmina, Ossininr 1 76000 
Hogle. Chester A.. Hawthorne 3 75000 
StatUtlcs Clerk Alb. Off. Dept. Afr. Mkts., 

Prom. 
Stewart, John F., Albany 1 90973 
Baker. Irma, Watervliet 3 90180 
Dublin, Brenda, Albany 3 9000ft 
Devine. Kathryn J., Albany 4 86418 

Head Aeet. Clark Dept. Audit Cintrol, 
Prom. 

Kearney. Edward J., Albany l 80006 
Vanamburgh.' W. J., Albany 3 87783 
Walsh, William C\, Albany 3 85694 
McGlynn, Edward J„ Troy 4 84091 

Prin. Actuary, Social io»., Oput., 
Open-Comp. 

Weinstein, M. N. PeekskiU 1 78800 
Morrison, Nathan, B'klyn. - 3 77660 

Library Assistant, Dept. Itfueatioa, 
Open-Comp. 

Goettel, Harold M., Warwick 1 
a 
3 
4 
6 
6 7. 
8 
9 10 

11 
13 
13 

84500 
83250 
83000 
82500 
81000 
80750 
80000 
80000 
78150 
78000 
77760 
76500 
75500 

Crane, Gertrude, New Tork 
Borome, J. A., L. I. C. 
Truesdale, D., Rochester 
Mahar. Mary H.. Schenectady 
Dye, Jessie, C., Buffalo 
Tureott, Ruth Albany 
Clum, Hudna, Troy 
Rubin, Heleu, NYC • 
Walton, E. R.. Schnectady 
Streun Eleanor D., Rome 
Gallagher, D. N„ NYC 
Hulburd, Francene, Albany 
Statl .de. Clerk a IB, Dir. Comm. Kxte. 

Dept., Promotion 
Hayes Martha P.. Albany j 94440 
W W - . Albany 3 92408 
Burdick, Mary, Troy 3 81614 
Bernstein Gloria. Albany 4 81545 
Lynch, Helen, Castleton g 79303 
Br. 1 j pl.t Account*. Albany, Dent. Pub 

Selig, Clara M„ Albany 1 89870 
Albany L S S 

Chele. John J„ Troy 3 86903 
Am t . Librarian Law Kd««atl«i B*pt . 

Smith, Hilda Y., Albany 1 870M 

Progress Report 
On State Exams 

Open Competitive -
JUNIOR INSURANCE QUALIFICATIONS 

EXAMINER, Insurance Department: 79 
candidates, held January 33, 1943. The 
rating of the written examination is 
completed. Investigations of training 
and experience made. 

ASSOCIATE EDUCATION SUPERVISOR 
(BUSINESS EDUCATION): 37 candi-
dates, held May 0, 1944. Rating of the 
written examination is completed. Ra-
ting of training and experience to be 
done. Interviews to be held in August. 

BUSINESS CONSULTANT. Div. of Com-
merce: 93 candidates, held May 0, 1944. 
Rating of the written examination is 
in progress. 

JUNIOR STATISTICIAN: 04 candidates, 
held May 6. 1944. Rating of the written 
examination is in progress. 

MOTION PICTURE INSPECTOR. State 
Education Dept.: 16 candidates, held 
May 6, 1944. Rating of the written 
examination* is completed. Investigations 
of training and experience are in prog-

SENIOR BUSINESS CONSULTANT, Di-
vision of Commerce: 09 candidates, held 
May 6. 1944. Rating , of the written 
examination is in progress. 

SENIOR CIVIL SERVICE INVESTIGA-
TOR, Dept. of Civil Service: 338 candi-
dates. held May 6. 1944. Rating of the 
written examination is in progress. 

SENIOR STATISTICS CLERK: 330 candi-
dates. held May 0. 1944. Rating of the 
written examination is in progress. 

JUNIOR STENOGRAPHER, Albany Area: 
455 candidates, held June 17 and 24, 
1944. Rating of written examination 
is in progress. 

JUNIOR TYPIST. Albany Area: 711 cau-
didates, held June 17, 1044 and June 
24, 1944. Rating of the written ex-
amination is in progress. 

STENOGRAPHER. Albany Area: 380 can-
didates. held June 17 and 34, 1944. 
Rating of the written examination is 
in progreaa. 

JUNIOR CLERK. Albany Area: 1189 can-
didates, held July 15, 1944. Rating 
schedule being prepared. 

PROMOTION 
HEAD CLERK (Motor Vehicle) Depart 

ment pf Taxation and Finauce: 
candidates, held February 20. 1944 
Rating of tne written examination be-
ing checked. 

SENIOR PAROLE OFFICER, Division of 
Parole, Executive Department, New 
York District. Buffalo Region: 46 
candidate., held February 36, 1944 
Rajinr of the written examination is 
completed. Rating of training and ex 
poiience i . completed. 

SENIOR DAMAGES EVAT.l'ATOH, De 
paitwent of Taxation and Fiuanct: 10 

candidates, held May 0, 1944. Rating 
of the written examination is com-
pleted. Rating of training and experi-
ence lo be done. Interviews to be held. 

STENOGRAPHER. Department of Civil* 
Service: 27 candidates, held May 27, 
1944. Rating of the written examina-
tion is completed. 

ASSISTANT DEPUTY CLERK. Appellate 
Division, Supreme Court. 2nd Judicial 
District: 13 candidates, held June 10, 
19J4. Rating of the written examina-
tion is completed. Interviews may be 
held. 

PRINCIPAL CLERK, Dept. of Taxation 
and Finance: 9 candidates, held June 
10. 1944. Rating of the written exam-
ination is in progress. ~ 

RETAINER CLERK-TYPIST. Appellate 
Division Supreme Court. 2nd Judicial 
District: 10 candidates, held June 3. 
1944. Rating of the written examina-
tion is completed. Interviews may be 
held. 

TAX ADMINISTRATIVE SUPERVISOR 
(Corp.) Taxation and Finance: 10 can-
didates. held June 0, 1944. Rating of 
the written examination is in progress. 

ADMINISTRATIVE ASSISTANT - COM-
MISSIONER OF CORRECTION. Dept. ot 
Correction: 10 candidates, held June 
June 24, 1944. Rating of the written 
examination is in progress. 

CLERK, Division of Commerce, Executive 
Department: 10 candidates, held June 
34, J044. Rating of the written ex-
amination Is in progress. 

CLERK, Department of Taxation and Fi-
nauce: 31 candidates, held June 24, 
1944. Rating of the written examina-
tion is in progress. 

FILE CLERK. Health Department: 14 can-
didates, held June 34. 1944. Rating 
of the written examination is in pro-
gress..., 

STENOGRAPHER, Conservation Depart-
ment: 6 candidates, held July 8, 1944. 
This examination has beep sent to the 
Administration Division for printing. . 

STENOGRAPHER. Department of Social 
Welfare: 9 candidates, held July 8. 
1944. '1'hiB examination has been sent 
to the Administration Division for 
printing. • 

TYPIST, Division of Laboratories and Re-
search, Department of Health, held 
July 8. 1944, Rating of the written 
examination is in prog>es*. 

TYPIST. Department of Health: 39 can-
didates. held July 8. 1944. Rating at 
the written examination is in progreaa. 

ASSISTANT LIBRARIAN (Traveling Li-
braries) Education Department: 7 can-
didate., held July 16. 1944. Rating «1 
the written examination is in profiese. 

STENOGRAPHER (LAW). Department of 
Taxation and Finance: & candidates, 
held July 16. 1044, Ratinr of the 
written examination i . computed. Pend-
ing receipt «f Mi'vice record raiioge. 

the State Civil Service Commis-
sion, he must file his appeal in 
written form within twenty days 
after receiving a written notice 
of the employer's decision and the 
State Civil Service Commission or 
its authorized representative shall 
hold a hearing and make such in-
vestigations as may be deemed 
advisable. 

In these Civil Service hearings, 
compliance wi th t he technical 
rules of evidence is not required, 
but bo th t he employer and t h e 
employee are permit ted to sum-
mon witnesses and are allowed 
representa t ion by counsel. T h e 
decision of t he S t a t e Civil Serv-
ice Commission is f ina l and con-
clusive a n d is no t subjec t to any 
f u r t h e r review in t he Courts. 

T h e S t a t e Civil Service Commis-
sion gives these appeals ca re fu l 
and serious considerat ion, bu t 
should it decide t h a t there is in -
suff ic ient evidence of the em-
ployee's guilt, t h e Commission is 
not empowered under the law to 
order t he appoint ing off icer to r e -
store the employee to his posi-
tion. I t can, however, direct t h a t 
the employee's n a m e be placed on 
a prefer red list fo r appo in tmen t 
to a vacancy in a similar type of 
position or i t can permi t the t r an s -
fer of t he employee to a similar 
position in ano the r division or de-
pa r tmen t . Bu t where t he employee 
chooses to appeal his case to t h e 
Courts, they can order t h a t t h e 
employee be restored, with back 
pay, to t he position f rom which 
he was removed. 

Examples 
An example of a successful a p -

peal to t he S t a t e Civil Service 
Commission is the case of a dis-
charged ins t i tu t ional employee 
who denied the charges t h a t he 
he h a d been ta rdy on several oc-
casions and h a d le f t his pa t ients , 
without permission, one hour be-
fore t h e end of h i s work sh i f t . 
T h e Commission found t h a t n o 
t ime records h a d been kept and 
the charges h a d been built en t i re-
ly on the s t a t emen t s of the im-
mediate supervisor of the e m -
ployee, but was able only to have 
his n a m e placed on a prefer red 
list a n d certified fo r positions in 
o ther inst i tut ions. Of interest and 
in cont ras t wi th th is case, is t he 
one where it was proved conclu-
sively t h a t t h e employee obta ined 
one m o n t h of sick ?eave with pay, 
by convincing Lis employer t h a t 
he was too ill to work an J needed 
a complete rest . He then used the 
t ime in ga infu l employment ou t -
side of the public service. T h e 
Commission under t he c i rcum-
stances susta ined the depa r tmen t 
head in d i s m i s s a l of th i s 
employee. 

City and County Service 
Employees in a service under 

the jurisdict ion of a City or a 
County CiVil Service Commission 
or a County Personnel Off icer , 
usually have no recourse of ap -
peal to a Civil Service Commis-
sion. However, these employees 
can bring a n act ion in the Courts 
on the grounds t h a t , the removal 
wr s not made in accordance with 
the procedure required by the law. 
General ly speaking, the a t t i tude 
of the courts in such cases may 
be i l lustrated by t h e following 
court opinion (1) " in a proceeding 
to review and annu l a d e t e r m i n a -
tion removing an employee f r o m 
his position, province of the court 
is restr icted to questions of com-
pliance of the presenta t ion of the 

(Continued on Page 15) 

B A N K R A T E S 
Usually, Without Co-Makers 
Prompt, Courteous Service 
Write, Phone or Call . . . 

B R O N X C O U N T Y 

2804 THIRD AVENUE 
N t W YORK CITY. 55, N. Y. 

MEIrost 6-4900 
Member Federal Deposit Insurance Corp 

Meuber Federal Reserve System 
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NEWS ABOUT STATE EMPLOYEES 

Craig Colony 
MANY E M P L O Y E E S were 

shocked by the death of Stanley 
Robinson attendant for m a n y 
years a t t h e Laurel cottage. He 
was known affec t ionate ly as "Pop" 
Robinson to t he pa t ien ts and em-
ployees. Our sincere sympathies 
a re extended to his widow. 
Kathryn Robinson. . . . A special 
meet ing of t he local Chap te r was 
held on August 1, for discussion 
of t he f u t u r e p lans of the Menta l 
Hygiene Association., Walter Man-
nix, Vice-President of t he Chapter , 
a t t ended the meeting a t Albany 
on Aug. 3rd as delegate, and sub-
mi t ted his report to t he Chap te r 
upon his r e tu rn on August 4th. . . . 
Ray Crocker and- Ted Whitcher 
a re f ishing a t Picton, Ont . . . . 
Grace Walker and Barbara Applin 
are away on vacation. . . . Dr. and 
Mrs. Willard H. Veeder recently 
en te r ta ined a large group of em-
ployees and officers a t lawn pic-
nics a t the i r home and a good t ime 
was had by all. . . . Dr. George M. 
Doolittle and family are vacat ion-
ing a t the i r cot tage a t Conesus 
Lake. . . . Manager George Rich-
ardson and the Sonyea Nine a re 
now out in second place in the 
Genesee VaHfey League and one 
game behind the leaders, Attica, 
a f t e r defeat ing Perry, Attica and 
Gainsville. Louis Belliotti, the pep-
pery guardian of th i rd base, was 
accidentally spiked on the knee in 
t he game with Gainesville. Three 
clips were needed to close t he 
wound. He is gett ing along nicely 
now. . . . Felicitations are being 
extended to Jimmy Kerns, Sr. 
Stores Clerk and Frances Picault 
on the i r recent marr iage . . . . 
Major and Mrs. Eugene Davidoff 
have announced the b i r th of a 
baby girl in Lebanon, Missouri. I t 
is No. 4 on the Baby Parade . . . . 
T h e Chryslers, Hazel and Elmer, 
are t he best anglers a t the Colony. 
The bass are bit ing poorly all over 
Canada ' s lakes, bu t they didn ' t 
know it, for they pulled out a 5-lb. 
bass and quite a few 3 and 4 
pounders. . . . T h e President of the 
Local Chapter found himself with 
a treble hook caught neat ly and 
f i rmly in his hand , but was for -
t u n a t e to have the aid of two 

nurses, Hazel Chrysler and Vivian 
Greene, who dislodged the hook. 

Central I slip 
AN ENTHUSIASTIC meet ing of 

ASCSE was held recently. Despite 
t he prevailing hot weather , shor t -
a g e of gas, and o ther c i rcum-
stances, the meeting was surpr i s -
ingly well a t tended. Purpose of 
th is special meet ing was to give 
every employee an oppor tuni ty to 
express an opinion with regard to 
improving the present pension 
system. A resolution was u n a n i m -
ously adopted in favor of a 25-
year s t ra igh t service, wi thout re-
gard to age, while re ta in ing all 
the advantages of t h e present 35-
year se t -up. T h e S tandard iza t ion 
Board hear ings was discussed. A 
motion was carr ied to set up a 
s t rong legislative committee, re-
presentat ive of t he d i f fe ren t de-
pa r tmen t s in t he hospital , to as-
sure t h a t t he S tandard iza t ion 
Board h a n d s u p i ts decisions on 
the various hear ings now and not 
in 1945. The members of this com-

mi t tee—Roy Scott, Frank Walsh, 
Alexander Stadtmiller, Thomas 
Purtell, Michael Murphy, Jerry 
Sheedy an d Charles Trink'e - a r e 
to t ake immedia te act ion a n d i t is 
hoped t h a t th i s ac t ion in con junc -
t ion with t h a t of several such 
commit tees t h roughou t t h e Sta te , 
will bear f ru i t In season . . . Said 
one chap te r off ic ial : "Too long 
have we been lured by t h e apple 
on the st ick; too long has our posi-
t ion been t h a t of t h e donkey a n d 
the hay. We are t i red of gags and 
t h r eadba re excuse and are pa in -
ful ly concerned with appa ren t 
disregard of consequences to m a i n -
ta in ing proper care of pa t ien ts 
with present salary condit ions and 
shor tage of help which a r e ag-
gravated by the delays both as to 
Classification and sa lary S t a n -
dardizat ion. Our pat ience is ex-
a c t e d with having th ings held 
dangl ing before our eyes and we 
demand action NOW an d NOT in 
1945." 

Warwick State School 
T H I S I S T H E LAST column 

which Lar ry Zuccolo, Warwick 
correspondent , will write fo r t he 
durat ion. Says La r ry : " I t ha s been 
f u n relaying news about th is 
School, but now it will be Uncle 
S a m for whom I'll be working— 
beginning August 10th. . . . Lou 

Horowitz is p lnch-h l t t ing fo r 
Harry Collins, Social Welware 
Director, who is on vacat ion. . . . 
"Doc" Fry and Susan Fry have 
re tu rned f r o m a week's vacat ion 
a f t e r visiting relatives in Ful ton , 
N. Y, . . . C. W. Wilson Is In New 
York purchas ing motion pictures 
. . . AT. Fitzgerald has done • It 
aga in : Won a door prize In an 
event held by Democrat ic Club 
. . . As soon as Al Raponi com-
pletes a driving course f r o m HL 
P. Goettel, he'll be sport ing his 
newly purchased car. Claims to 
have a diesel motor too. . . O r -
chids to : Taylor Dickman, U. S. 
Navy, who visited Warwick week 
before last. S ta t ioned in Norfolka 
Va. . . . Ross Dietrich, cann ing 
specialist, is doing o b a n g - u p job 
of cann ing vegetables harves ted 
by the boys. . . S taff members 
will go for blood donat ions Au-
gust 30th. . . . Harold P. Goettel 
has placed f i rs t on Civil Service 
Librar ian test. . . Bet te r t h a n 200 
boys and the i r supervisors have 
been helping sur rounding f a r m s 
with the i r daily work and to 
those who have been purchas ing 
bonds and s t amp a f t e r the i r 
w a g e s . . . To Jerry Lynch: h is sof t -
ball t e am who have been playing 
schedule. 

Free Copy of 
S t a t e Govt. S to ry 
Ready for You! 

T h e S ta t e Assn. ha s available 
a limited supply of copies of t h e 
book, t he "Story of Government , 
S t a t e of New York," which it 
published in 1942. Thousands 
of copies of th is interest ing and 

in format ive book were sold to 
persons within and without New 
York Sta te . This is a paper 
bound 300-page volume con ta in -
ing a very complete non- t ech -
nical description of t he organi -
zation, services and activities of 
t h e nineteen depa r tmen t s of 
New York S ta t e government , 
prepared by the chief executive 
off icers of these depar tments . 

Every S ta t e worker should 
have a copy. I t costs $1, but 
th is is how to get your copy 
f r ee : Send one new member -
ship applicat ion with annua l 
dues of $1.50 fo r 1944, to Asso-
ciation Headquar te rs , together 
wi th your n a m e and address 
and membersh ip number . 

flLLSpuk 

KNOTTY 
JO H N J . HYLAND, TFTANAQEA. 

Albany 
Shopping 
Guide 

Hobbies 
AIRPLANES, Stamps, Boats, Railroads. 
Bought and 6old. . Idyde Wylde Hobby 
Shop. 448 Broadway. Albany. 

Schools 
COMPTOMETER—Burroughs or Monroe 
Machines., Combination typing and ealcu 
latin g. Blush-up courses. Day or eve 
ninff classes. HURLBURT OFFICE SER 
VICE, 186 Lark St.. ALbany 4-6031. 
Mr*. Edward J. Hurlburt Director. 

For The Ladies 
T a i X V FOUNDATIONS and Health Sup 

ports* Free figure analysis at your con 
•etrieac*. CAROLYN H. VAN ALLEN 
46 Me Idea Lane, Albany. N. Y. Albany 

c . 

<••-:. New Used Tirm 
F & v a H I V 1 C E STATION, 667 Central 

A»#„ Albany. W. T . Battery, Ignition 
MM* Complete Lubrication Service. Car 
washing and Accessories. Day and Night 
Towing Servlco. Call Albany 2-9706 

W A N T E D 
DIAMONDS AND AMTtQUf 

JKWILKttY 

WC PAT rOUH MMC*. 

UNCLE JACK'S LOAN OPfiCE 
a s Groca St, Albany 4 -8023 

- M O R E M O N E Y " 
Is What You'll Get 

For Your Car 
See Ray Howard 

ALBANY GARAGE 
, U m 4 C a r L«» 

MENANDS 3-4233 

*00 for on«y#- m<Uim»l«r 
onti-mircrmft gun toundt likm 
m lot of money, <&>«•»'t ItP 
But this typo gun la m r+ml 
"plon«-croahor"—ono th«ll 
from it eon im«h m hotf-
million potior Jmp bo in It rr 
f w l c i i w thmn you con i u « r 
• fly 

THIS ANTI-AIRCRAFT 
GUN COSTS $ 5 0 , 0 0 0 
Y O U R HOUSE may not be a military target, 

but bombs don't stop lo inquire. Bombs 
don't ask your name or the names of your 
children, either. In this war, as in no jotlier 
in history, we arc all targets. Blackouts merge 
soldiers and civilians alike. "War is hell" . . . 
/or all of us. And it is costly . . . for all of us. 
Who's going to pay the hill? Not only for the 
guns, but for the tanks and ships and planes 
our boys must have to smash the Axis? 
Who? Why, all of us . . . you and me and 
the man next door. Because we are all in this 
war, and because blood and tears and sweat 
don't mean a thing if they do not come from 
everybody. Everybody must put every dime and 
dollar he can spare into Bonds and Stamps, 
even if it means going without something 
else . . . realizing that we are apt to go without 
everything, unless we win. 

Remember you can start buying Bonds by buy 
ing Stamps for as little a* 10 cents and that 
you get a $25 Bond (maturity value) for only 
$18 .75 . 

Help W in the Wmr With the Money You Smve 

t BONDS ML STAMPS 

This advertisement is m contribution lo America's all-out war effort by 

HARRY RAPAPOhT 
JOHN HEITMAN.N 
LUHRS BROS. 
M. GARFINKEL, INC. 
FRANK PETRONE CO. 
ANTHONY CUIDA 
ANTHONY GALENO 
JOE'S *LUNCH 
LOUIS KOVES 
M. NACHA 
H. NEWBORN 
CUS WATERMANN 
TAIGORO TAN A It A 
NAT A. BLOCK 
ADOLPH GOLDSTEIN 
MAX I.AUBER * & 

TONY'S HARDWARE STORE 
L. SCHOR 
FRED FINKBEINER 
SACK ft BAND 
KARP'S LINOLEUM CO. 
ROBERT L. CHIN CO., INC. 
MORRIS BRACHFELD » 
KARL SCHUHMANN 
JAS. F. ALBES 
j . KASPER, JR. 
BEEKMAN HILL GROCERIES 
1 SI DOR WAGNER 
WILLIAM STRAHL 
A. MENACED 
FRANK'S TEA SHOPPE 
JAMES ALBES 

JOHN COLONNA 
BROOKLYN SPORTSWEAR CO. 
AUGUST KRATZER 
ELDRIDGE JOBBING HOUSE 
JOSEPH EISMAN 
CROSS ISLAND DELICATESSEN 
ACME CONCRETE BURIAL 

VAULT CO. 
SIXTY EIGHT RESTAURANT 
RADER & WACHTER 
WEARBEST EMBROIDERIES, 
T H i PRINCESS CO. 

INC. 
BOROUGH CAFETERIA, I N C 
MANDARO * CO. 
GEORGE BRANDT 

MANHATTAN KREOLE 
PRODUCTS, INC. 

SAMSON CHENILLE CO. 
MAX LAUBER 
ADOLPH GOLDSTEIN 
ISIDORE GREENSPAN 
PREMIER MEAT MARKET, I N C 
BROOKSIDE FOOD SHOP, INC. 
M. LEHMANN 
MAX TROY 
JOHN GLUESING 
HUGO A. PANKOKE 
JERRY LA RUSSO 
BENJAMIN BURSTIN 
QUONG YUEN SHING * CO. 
THEO S. GLUSNENOK 
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A Page of Post-War Jobs Now Open 
State Opportunities 
For Permanent Jobs 

T h e S t a t e Civil Service Commission h a s opened a large number 
of positions to open-competi t ive examina t ions leading to pe rmanen t 
posts. These posts a re both in t h e S t a t e and in t h e county service. 

W h e n writ ing f o r detai led cir-
cular and applicat ion form, speci-
fy number and t i t le of position 
and enclose a 3-7/8x9 or larger 
self addressed envelope, bearing 
6 cents postage. Address request 
to : Examina t ions Division, S t a t e 
Depa r tmen t of Civil Service, Al-
bany, N. Y. Applications m a y 
also be obtained a t t he S t a t e O f -
fice Building, New York City. 

Applications for t he wri t ten 
examinat ions listed below will be 
received up to September 1. Most 
of these examinat ions will be held 
on September 28, 1944. Some may 
be held earlier or la ter as circ-
umstances require. I n case of any 
change f r o m the scheduled date , 
candida tes will be given adequate 
notice. None of these examina-
tions, however, will be held before 
September 9, 1944. 

Applications, together with t h e 
required fees, should be filed or 
pos tmarked on or before Sep tem-
ber 1 for wr i t ten examinat ions . 

A salary range is given fo r each 
of the examinat ions listed below. 
Appoin tment is expected a t t h e 
min imum plus a war emergency 
bonus. 
8071. ASSISTANT ARCHIVIST. Division 

of Archives and History. Department 
of Education. Usual salary ran* $;i ,4000 
to $3 ,000 . Application lee $2 .00 . 

Minimum Qualification* 
Either (a) three years of saisfactory 

experience in research in American his-
tory or in editing historical documents, 
manuscripts or other historical material, 
preferably in tho field of American his-
tory arid graduation with a Master's de 
gree in history, preferably American his-
tory, from a university of recognized 
standing: 
or (bt a satisfactory equivalent combina-
tion of the foregoing training- and experi-
ence. Satisfactory experience a,« a teach-
er in the livid of Aniericau history in an 
accredited college or university will be 
accepted in partial fulf i l lment of the his-
torical research or editorial experience 
but not to exceed two years of such ex-
.porience. 
807;:. ASSISTANT BIOCHEMIST. Division 

of Laboratories and Research, Depart-
ment of Health. Usual salary range 
$'2,400 to $3,000. Application fee $2.00. 

Minimum <)uullflcation« 
Either (a ) two years of responsible 

experience in professional laboratory work 
in biochemistry, and graduation from * 
reeosrnized college or university Irom 
four year course for which a bachelor's 
degree is granted with specialization in 
science, supplemented by post-graduate 
work in chemistry and physics equival 
cut to that represented by a Pli.' D. degree: 
or (bi a satisfactory equivalent com-
bination of the foregoing training and 
experience. 
8073. ASSISTANT DISTRICT HEALTH 

OFFICER, Department 0 f Health 
U-uial sal v y range $4 ,000 to $5 ,000 
Application fee $3 .00 . This examina 
tiou will be held September 0. 

M in'mum Ouullf lent ions 
Either <n> four years of full-time 

pci'lencc in a responsible public health 

position, within the six years immediate-
ly preceding the announced date of this 
examination: , 
or (b) six months of full-time experience 
as apprentice epidemiologist or in another 
full-time accept&blc public health position, 
and satisfactory completion of a post-
graduate course in public health ap-
proved by the Public Health Council of 
one academic year in residence. 
8074. ASSISTANT L A B O R A T O R Y 

WORKER. Division of Laboratories 
and Research, Department of Health. 
Usual salary range $1 ,150 to 1 .650. 
Application fee $ .50 . 

Minimum (tualifiratlons 
Either ( a ) two years of practical ex-

perience in routine laboratory work in 
connection with the production of media, 
and/or sera and/or the injection and 
bleeding of laboratory animals, in a pub-
lic health laboratory or in a commercial 
laboratory engaged in the wholesale man-
ufacture of bioloricals, including some 
supervision over subordinate employees, 
and graduation from a standard senior 
high school with courses in science: 
or (b) equivalent combination of the fore-
going experience and education. 
8075. ASSISTANT LIBRARY SUPER-

VISOR (PUBLIC LIBRARIES) . Divi-
sion of Adult Education and Library 
Extension, Department of Education. 
Usual salary range $2 ,400 to $3 ,000 . 
Application fee $2 .00 . Candidates may 
compete also in No. 8083 Junior Lib-
rarian (Extens ion) . A separate appli-
cation and fee must be filed for each. 

Minimum Qualifications 
Either (a) f ive years of public library 

experience of which two years must have 
been in a supervisory capacity, and grad-
uation from a recognized college or uni-
versity from a four year course for 
which a bachelor's degree is granted, sup-
plemented by satisfactory completion of 
one ful l year of work in an approved 
library school; 
or (b) three years of public library ex-
perience, of which one year must have 
been in a supervisory capacity, and grad-
uation from a recognized college or uni-
versity from a four year course for 
which a bachelor's degree is granted, 
supplemented by two full years of work 
in an" approved library school: 
or (e) a satisfactory equivalont com-
bination of the foregoing training and 
experience. 
8076 . ASSOCIATE EDUCATION SUPER-

VISOR (CHILD DEVELOPMENT AND 
P A R E N T EDUCATION). Division of 
Elementary Education, Department of 
Education. Usual salary range $4 ,000 
to $5 ,000 . Application fee $3 .00 . 

Minimum Qualifications 
Either (a) f ive years of teaching or 

guidance experience with young children 
and parents, such as teaching in a nuraey 
and parents, such as teaching in a lyursery 
guidance clinic, of which two years must 
have been in a responsible supervisory ad-
ministrative capacity, including extended 
supervisory experience in parent educa-
tion and experience in the training of 
lay teachers in parent education, and 
graduation with a master's degree from 
a recognized college or university with 
major emphasis on child development 
and eariy childhood education: 
or (b) two years of responsible super-
visory experience in the field of early 
childbood education, including extended 
supervisory experience in parent education 
and experience in the training of lay 
teachers in parent education, and gradua-
tion with a doctor's degree -with major 
emphasis on child development: 
or (c) a satisfactory equivalent combina-
tion of the foregoing training and ex-
perience. 
8077 . ASSOCIATE EDUCATION SUPER-

•wVISOR (MENTALLY 
CLASSES). Division of Vocational and 
Extension Education. Department of 
Education. Usual salary range $4 ,000 
to $5 ,000 . Application fee $3 .00 . 

8078. ASSOCIATE EDUCATION SUPER-
VISOR (PHYSICALLY HANDICAP-
PED H I L D R E N S CLASSES I. Division 
of Vocational and Extension Educa-
cation, Department of Education. Usual 
salary range $ 4 , 0 0 0 to $5 ,000 . Appli-
cation fen $3 .00 . 

8070 . EMBALMING AND UNDERTAK-
ING INVESTIGATOR, Bureau of Em-
balming and undertaking. Department of 
Health. Usual salary range $2 ,000 to 
$2 ,500 . Application fee $1 .00 . At 
present, a vacancy exists in the Al-
bany Office, 

8080 . FIELD INSTRUCTOR IN PUBLIC 
HEALTH EDUCATION. Division of 
Public Health Education. Department 
of Health. Usual salary range $2 ,100 
to $2 ,600. Application fee $2 .00 . 

Minimum Qualifications 
Either ( a l three years full-t ime experi-

ence in community organization and public 
health education involving the planning 
and execution of field health campaigns 
together with the direction of the ^vork 
of others, one year of such experience 
preferably shall hare been in the em-

RETARDED ploy of a state, county, or municipal 
health department, and graduation from 
H college or university of recognised 
standing preferubly with specialisation in 
journalism or community organisation: 
or (b) a satisfactory equivalent combina-
tion of the foregoing training and ex-
perience. Additional credit will be given 
in rating training, experience, and gen-
eral qualif ication requirements for com-
pleted courses in public health or other 
college work which bears directly upon 
preparation for educational work in the 
public health field. * 
8081 . INSTITUTION EDUCATION SUPER-

VISOR (HOME ECONOMICS). Depart-
ment of Correction. Usual salary range 
$2 ,500 to $3 ,100 . Application fee $2 .00 . 
At present, a vacancy exists at. West-
f ield State Farm. Candidates may com-
peta also in No. 8 0 8 2 Institution Teacher 
(Home Economics) . A separate appli-

(Contlnued en Page 1 2 ) 

LEGAL NOTICE 

LEGAL NOTICE 

Future Tests 
For Permanent 
NYC Positions 

Following are tests fo r p e r m a -
n e n t jobs with New York City 
which h a v e been ordered held 
by t h e Municipal Civil Service 
Commission. Residence in New 
York City fo r " th ree years p re -
ceding t h e da te of t he examina -
t ion" is required for pract ical ly 
all of these positions, by t h e 
Lyons Law, Except ions a r e t he 
T u n n e l a n d Bridge Authori t ies, 
the Boards of Educat ion an d 
Higher Educat ion , New York 
City T rans i t System, a n d some 
individual jobs. If you're i n t e r -
ested, you should s t a r t p repar ing 
now. Application periods for these 
test, when announced, will appear 
in T h e LEADER. 

Assistant Architect 
At tendan t , M a n and Women 
Auto Mechanic 
Chief of Child Hygiene Service 
Chief of t h e Service of Crip-

pled Chi ldren 
Clinical Assis tant * 
Consul tan t ( M e d i a l Social 

Worker) 
Director of Research Tra in ing 
Home Economist 
In t e rp re t e r (Yiddish <fe Eng-

lish) 
Laundry B a t h Assistant 

(Women) 
Public Hea l th Nursing Con-

su l t an t 
Research Director 
Senior Bacteriologist 
S ta t ionary Engineer 
Stenotypist , G r a d e 3 
Supervising Tabula t ing Machine 

Operator , Grade 4 (Reming-
ton -Rand Powers Ins ta l la -
t ion) 

Supervisor (Dyanometer S t a -
tions) 

Tunne l Supervisor (Equipment) 
Typist , Grade 2. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, as.: I do hereby certify that a 
certif icate of dissolution of MICHAEL'S 
BEDFORD SERVICE STATION. INC. 
has been filed in this department this day 
and that It appears therefrom that such 
corporation has complied with Section 1 0 5 
of the Stock Corporation Law. and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 25th day of Juljr, 1044 . 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate ot dissolution of UNISITE 
LENS COMPANY. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied wi th Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State at the City of Albany. (Seal) 
this 25th day of July. 1044. 
Frank S. Sharp. Deputy Secretary of State. 
«" -" * " ' Dejfhty Secretary of State. Walter J. Going. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate of dissolution of NORGE 
ELECTRICAL APPLIANCE SERVICE 
CORP. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate u%Jer my 
hand and official seal of the Department of 
State, at the .City of Albany. (Seal) 
this 28th day of July, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank 9. Sharp, Deputy Secretary of State. 

NRRA Jobs Will Last 
Wo Post-War World 

Thore is still a chance for persons having top-no tch experience to 
overseas jobs with Herber t Lehman ' s United Relief an d R e h a -

•'.lltation Adminis trat ion. Many applicat ions have been received, bu t 
; is still possible to qualify for one of these interest ing and vitally 
aiioi ' tant jobs—helping to rebuild Europe in t he wake of t h e vic-
arious Allied armies. 
The positions r a n g e f rom s teno-

graphic ppsts to mission chiefs, 
and include many varied fields of 
business, professional, social -
work, legal, financial a n d indus t -
. ir.l wcrii. 

The salaries for m a n y of these 
positions are high, some will reach 
$1,000 a year. T h e deciding f ac -
tor in set t ing the scale will be the 
past earn ings and qualif ications 
of the candida te . Please don ' t ap-
ply unless you ara absolute " top-
no tch" in your field 

To apply, get appl icat ion f o r m s 
f rom Mrs. Marion Ray , B o o m 
920, 641 Washing ton St ree t . New 
York City, Mrs. Ray is in charge 
of th is recrui t ing program. Those 
appl icants who seem to meet re-
qui rements will be called in for in -
terviews late in August. But if you 
file, and don' t hear anything, t h a t 
doesn' t wean you're out of t he 
picture. You may be called in at 
some fu tu r e time. 

Here are the positions and the 
general experience requirements : 

Chief of Mission*, Deputy ('liirfu and 
Assistant t l i i e f»: Hequireiiu-ilW—Bioail 
oxivutivr. or administrative experience in 
a Urge government agency or industry. 

Ui strict Director, Deputy District Di-
rector: Ineiimbeut of thin position must 
have good working U 'IV.I IK of prob-
lems of public li'Mlth. so '.it welfare, dis-
tribution. and mad:. >. , , Musi be ca-

pable leader. 
Secretary: Ability to transcribe accu-

rately, and al rapid rate of speed dicta-
tion. Must be able to undertake respon-
sible clerical tasks. 

Field Officers Experience in responsible 
administrative or executive positions with 
considerable authority, particularly in re-
lief or distribution. 

Distribution * Officers: Desirable quali-
fications include 5 years experience in 
work involving procuring, warehousing, 
distributing of supplies in large volume. 
At least 3 years supervisory experience in 
same field. Experience in large chain 
companies or mail order houses particu-
larly desirable. Knowledge of . foreign 
countries, supply points, transportation 
and storuge facilities, monetary systems, 
helps. 

Price Control Specialists. 
Km luning Specialists. 
Marketing Specialists. 
Ciller, Asst. Chief W a r e h o u s e m a n ; Qual-

i f icat ions—Five years' experience admin-
istering u warehousing program, large 
volume. Thorough acquaintance ware-
housing standards, procedures. 

t'hier. Asst. Chief Trausport Officer: 
Wide experience in operation of trucking 
system, such an is gained by the man-
ager or dispatcher of a large trucking 
concern; or traff ic manager or freight 
agent for railway company, or shipping 
agrul for inland waterways company. 

Legul Adviser: At least 10 years prac-
tice of law, u knowledge of international 
law and o l tlie laws and legal practices 
of the countries under jurisdiction, 
should in familiar with economic, social 
and political conditions of such coun-
tries. 

Financial Adviser and Financial An-
ul>i»t: College degree in economic* and 
extensive experience iu fields of interna-
tional currency exchange and public 
linanci^. 

Intelligence Officer, ,\s»t. Intelligence 

Officer: College degree plus experience 
in either financial, currency, or market-
ing research, or in analytical studies of 
conditions in foreign countries. 

l'ubllc Relations Officer. 
Finance Officer. 
Deputy Chief of Mission for Finance 

anil Administration. 
Deputy Chief id Mission: Bureau of 

Requirements Coordination and Supply— 
An unusual degree of administrative ap-
titude, experience in private business, 
training in economies, knowledge of world 
trade, procurement shipping. 

Statistician. 
Coordination and Supply Special ists: 

Training In marketing, statistics, world 
trade. 

Director of Agricultural Rehabilitation: 
Responsible experience in large-scale food 
production, food processing, fishing in 
dustry, or in planning, ordering, distribut-
ing supplies. 

Rehabilitation Specialists In following 
fields: Livestock, f ishing supplies and 
fishing gear, pesticides unit fertilizers, 
farm machinery, seeds food processing 
and containers, hard goods poultry. 

Agricultural Rehabilitation Officer 
Experience in work involving producing 
procuring, distributing supplies used in 
food, or production and distribution of 
processed foods. 

Director, Asst. Director, Camp Admin-
istration: Experience as cauip director or 
coordinator for such agencies as NYA, 
C C C . 

Displaced Persons Specialist: Broad ex-
perience iu work involving (a) commu-
nity organization for programs covering 
large numbers of people; movements of 
large group: foreign languages. 

Director of Welfare: At least 7 years 
administrative experience in some type 
ol work involving operations with com-
munity organizations. 

District Welfare Officer: Training iu 
welfare work plus experience iu settle-
ment or relocation projects. Work in-
volving assistance to welfare organiza-
tions. 

Welfare Specialists in each of the fol-
lowing fields: General relief, child care, 
registration Information and advice, 
emergency feeding, emergency shelter, 
camp welfare, community organization, 
occupational training and self-help. 

Welfare Field Officer. 
I n d u s t r i a l K e h u b l l i t u t i n n S p e c i a l i s t s : 

Extensive experience in plant construc-
tion, plant management, utility develop-
ment, building trades, transportation. 

Engineers in following fields: Public 
utilities chemical agricultural products, 
processing (textiles, clolhfna, leather, 
shoesj . 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate of dissolution of KAPPA 
FROCKS. INC. 
ha9 been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law. and that it 
Is dissolved. Given in duplicate under my 
hand and off icial seal of the Department of 
State, at the City of Albany. (Seal) 
th i s 1s t day of August , 1844. 

T h o m a s J . Curran, Secretary of State. By 
taTrank S. Sjiarp. Deputy Secretary o t State. 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss .: I do hereby certify that a 
certificate of dissolution of CAPITOL 
DECORATORS, INC. 
l ias been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 1 0 5 
of the Stock Corporation Law, and that It 
is dissolved. Given in duplicate under my 
nand and official seal of the Department of 
State, nt the City o f Albany. (Seal) 
this 27th day of July, 1044. 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp, Deputy Secretary of 8tate . 
STATE OF NEW YORR, DEPARTMENT 
OF STATE, ss . : I do hereby certify thot a 
certificate of dissolution of ATLANTIC 
CAR CORPORATION, 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 1 0 5 
of the Stock Corporation Law, and that it 
i s dissolved. Given in duplicate under m y 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 20 th day of July, 1044 . 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp. Deputy Secretary of S late . 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss . : I do hereby certify that a 
certificate of dissolution of PRIVATE 
GARAGE APARTMENTS, INC. 
and that it appears therefrom that such 
corporation has complied with Section 10ft 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department ot 
State, at the City of Albany. (Seal) 
this 25th day of July, 1044 , 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 

KOSMINSKY. BERTHA—CITATION-— 
The People of the State of New York, 
by the Grace of God Free and Independnt. 
To Hilda Gottesman, Robert Gottcsman, 
Joseph Sonand, Helen Sonand, Carole 
Sonand, Max Sonand, Benjamin Kochman, 
Harry Kochman, Oussie Kochman, Abra-
ham Kochman. Anna M. Turno, "Jane" 
Proch. the name "Jane* being f ic t i t ious 
and all other daughters of Esther Proch, 
parties Intended being the daughters of 
Esther P r o d i : "Jane" Proch. the name 
"Jane" being f ict i t ious and all other 
daughters of Pincus Proch. partiea in-
tended being the daughters of Ptakus 
Proch: being the persons interested as 
creditors, legatees, devisees, beneficiaries, 
distributees, or otherwise, in the estate o f 
BERTHA KOSMINSKY, deceased, w h o a t 
the t ime of her death was a resident of 
107 West 86th St., New Yoek CHy, Send 
Greetings: 

Upon the petition of PKARL SAMUELS, 
residing at 920 48th St.. Brooklyn. N. T . 

You and each of you are hereby cited 
to show cause before the Surrogate's Court 
o f New York County, held at tbe Hall of 
Records in the County of New York, on 
the 15th day of September, 1044. at ha l f -
past ten o'clock in the forenoon of that 
day, w h y the account proceedings of 
PEARL SAMUELS as executrix and w h y 
legal fees of Nathan R. Shapiro of $ 4 0 0 . 0 0 
of which $ 1 0 0 . 0 0 has been paid, should 
not be paid and for leave to sell prop-
erty located at 4 7 5 West 130th St., 
N. Y. C., fot the purpose of paying debts, 
administration expenses and for distribu-
tion, should not .be judicially settled. 

IN TESTIMONY WHEREOF, w e have 
caused the seal of the Surrogate's Court 
of the said County of New York to be 
hereunto aff ixed. Witness^ Honorable 
James A. Foley, a Sufrogate of our said 
county, at the County of New York, the 
31st day of July in the year of our Lord 
one thousand nine hundred and forty-four. 

(L.9.) GEORGE LOESCH. 
Clerk of the Surrogate's Court. 

Advertisement 

SCHOOL DIRECTORY 
LISTING O F CAREER T R A I N I N G S C H O O L 

Academic and Commercial—College Preparatory ' 
BOKO HALL ACADEMY—Flatbush Ext. Cor. Fulton St., Brooklyn. Regents Accred-

ited. MA. 2-ii447 
Auto Driving 

A. L. B. DRIVING SCHOOL—Expert instructors. 620 Lenox Ave.. New York City. AUdubon 3-1433. 
Business and Foreign Service 

Latin American Institute, 11 W. 42nd St .—All sccretaiial and business subjects In 
English, Spanish. Portuguese. Special courses in international administration and foreign service. LA. 4-3835. 

High School 
DELEHANTY INSTITUTE--00 -14 Sutphin Blvd.. Jamaica, L. I. — Jamaica 6-8300 . 
Evening Classes. 

BEDFORD ACADEMY—200 New York A v e - Brooklyn. N. Y., Tel. PR. 4 - 3 4 0 4 — 
High School and College Preparatory. 

Languages and Business 
P 0 7 . A I N S T I T U T R — 3 3 W . 42d. ( L O 5 - 4 6 6 6 ) . E n g l i s h , S p a n i s h , P o r t u g u e s e , Commercial Courses. 

Medical • Dental 
MANHATTAN SCHOOL—X-Ray: Med: Lab.. Dental Asst'g. Day-Eve 
MU. 2 -6834 60 E. 42nd. 

Radio Television 
RADIO TELEVISION INSTITUTE—480 Lexington Ave.—Laboratory Training—Day 

and Evening Classes. PLaza 3-4585—Dept . L. 

Secretarial 
BBAITHWAITE BUSINESS SCHOOL—2376 Seventh Ave. ( 1 3 0 t h ) . AUdubon 9 8 0 0 . 

Courses for Civil Service jobs. 
HEFFLEY A BROWNE SECRETARIAL SCHOOL—Day A Eve .—7 .Lafayette. A v e , 

Cor. Flatbush, Brooklyn 17. NEvlns 8-2041. 

MANHATTAN BUSINESS INSTITUTE—147 West 42n<| St. Summer Courses. Typlnf , 
Comptometer Opor.. Shorthand, Stenotype. BR 0-4181. Open evenings. 

S U M M E R S C H O O L 
F I L E C L E R K 

3 month course $20 .00 

COMBINATION BUSINESS 
SCHOOL 

130 W. 125 St. UN. 4 -3170 
Write far 1041 catalog 

mmm H M K 9 
RADIO-TELEVIS ION | 

ELECTRONICS 
PREPARE NOW for posttvur oppor- |§ 
(unities iu this vast, new lieldt 
Classes day and eveuiug. Call dally ^ 

0-0. Sut. 0-2, or Write 
RADIO TELEVISION INSTITUTE H 
180 Lexington Ave., (4t)tli St.) S§ 

l'l.uzu 3 -1585 
Licensed by N . , Y. Stute 

MBNMKS 

S T E N O G R A P H Y 
TYPEWRITING • BOOKKEEPING 
Special 4 Mouths Course • Dsy er Eve. 
CALCULATING OR C0MPT0METRY 

Intensive 2 Months Course 

B0R0 HALL ACADEMY 
427 FLATBUSH AVENUE tfXT. 

* Cor . Fulton St. MAin 2-2447 

MILITARY . C IVIL IAN 
Opportunities are best lo 25 years. 
DENTAL TECHNICIANS are needed by 
3 . 0 0 0 laboratories. You can start NOW. 
Call dally 10-0, phone or write Dept. C 

NEW YORK SCHOOL OF 
MECHANICAL DENTISTRY 

125 W. 31 Bt., N.Y. Phone: CU. 4 -3004 
"Ex-servicemen—prepare for post-war" 

BECOME A PROFESSIONAL 

H Y P N O T I S T 
Increase your earnings—Help others 

"ENTERTAIN AT CLUBS 
A N D PARTIES" 

OR 
" PRACT ICE H E A L I N G 

BY S U G G E S T I O N " 
We touch you to become expert 
Low rutes. Guaranteed Results. 

Institute of Applied Hypnology 
1674 BROADWAY. Cor. 52nd St. 

CIRCLE 7-3450 
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Help Wanted—Mmle 

Employment 

Opportunities 

BOYS! 

PERMANENT 
POSITIONS 

Immediaie 
Openings 

for Boys and Men 1R 
years and UP. You'll 
work in our Commis-
sary at La Ouardia 
Field. 4 8 hour week. 
Automatic increases. 
Good health necessary. 

APPLY 

COLONIAL 
AIRLINES, INC. 

Room 3164 
630 FIFTH AVE. 

Radio City, New York 

Help Wanted—Male 

AERO 

OPERATION 
SHEET WRITERS 
TOOL DESIGNERS 
METHODS ENG'RS 

DRAFTSMEN 
INSTRUCTION 

SHEET WRITER 
TABULATING 

MACH. OPERATOR 
PROJECT & TEST 

ENGINEERS 
Jobs in Belleville and Bloom field 

Interviews 8-5; Sats. 8 -12:30 P.M. 

APPLY EMPLOYMENT OFFTCE 

WALTER KIDDE 
& COMPANY, INC. 

10 WEST ST. BLOOM FIELD, N. J. 
USES REFERRAL NECESSARY 

Radio Technicians 
f « r l B t e r n « f i e . « l f o i a t - t o - P e i a t 
R A D I O cominmt ica t iea i t a t i u i . 

M u s t possess a t l e a s t 2 n d c lass 
r e d i o t e l e g r e p l i e r s l i cense . 

C o d e s p e e d 20 w o r d s p e r m i n u t e . 
A s s i g n m e n t o u t s i d e N . Y. C . 

Radio Telegraphers 

CLERKS 
W e will e m p l o y you if you pos se s s 
a k n o w l e d g e of t y p i n g a n d p r o -
v i d e you m e a n w h i l e with a n o p -
p o r t u n i t y t o l ea rn r a d i o t e l e g r a p h 

o p e r a t i n g . 
Apply weekdays except Satur-
day between 10 a.m.and 4 p.m. 

Essential workers need release. 

R .C .A . C o m m u n i c a t i o n s , Inc. 

46 B R O A D STREET . N E W Y O R K 

MEN 
N o E x p e r i e n c e N e c e s s a r y 

GENERAL FACTORY 
WORK 

ASSIST SHIPPING 
AND RECEIVING 

U n i f o r m s F u r n i s h e d 

D a y o r 

L a t e A f t e r n o o n Sh i f t 

T i m e a n d a H a l f f o r 

O v e r t i m e 

GEORGE W. LUFT 
CORPORATION 

34-12 36th AVE., L. I. C. 

WANTED! 

TEST SET 
TECHNICIANS 

Radio or electrical back-
ground desirable for build-
ing: and maintaining elec-
tronic testing equipment 

INSTRUMENT 
MAKERS 

Machinists or men with in-
strument making experience 
for building mechanical parts 
for electronic testing equipment 

Apply: Employment Dept. 
Mon. through Sat. 

8:30-4:110 

Western Electric Co. 
ROOM 40 i t , 4TB FLOOR 

403 H U D S O N ST., N . Y . C . 

MEN 
NO EXPERIENCE 
MEALS AND UNIFORMS 

FURNISHED 

F U L L O R P A R T T I M E 

B A K E R S 

L A U N D R Y W A S H E R S 

D I S H W A S H E R S 

P O T W A S H E R S 

P O R T E R S , D a y o r N i g h t 

S O D A M E N , 
G o o d A p p e a r a n c e 

BONUSES—PAID VACATIONS 
PERMANENT POSITIONS 

SCHRAFFT'S 
APPLY ALL DAT 

56 W. 23rd St., N. Y. 
O r Apply 5 t P. M . 

1381 bway, nr. 38 St. 

MEN 

Help Wanted—Male Help Wanted—Male 

M E N — M E N 
' G E N E R A L F A C T O R Y W O R K 

E X P E R I E N C E N O T N E C E S S A R Y 
Opportunity l or Advancement 

OVERTIME ami ROM S 
Good Work rendition* 

l.lineheoii n u l l i t i e s 

HENRY HEIDE, Inc. 
Kmplo>ment l>c|it., K t Vumlum (7th 
Axe. Null, to Houston or Kill Ave. 

^ Snb. to Spring). Essential workers 
need release statement. 

S A L E S M E N W I T H C A R S 

PART TIME 
NO I'REVlOt S REAL ESTATE 

E X I' H7KI ENt' E N FX E SS A It Y 
COMMISSION PLUS l.IBEHAL 

C A R E X P E N S E 

* A p p l y I I A . M . t o 6 P . M . 

R o o m 8 1 9 

A I E. 4 2 d S T . ( c o r M a d i s o n ) 

GUARDS 
PORTERS 

HORNI SIGNAL 
MFG. CORP. 

73 V A R I C K ST. , N . Y . 
Canal St. Station—All Subways 
Essential Workers Need Release 

FIREMEN (2) 
F o r K i l c y I ' l i t lcrfYci l S i n k e r s 

A J T L V 

Louis Dejonge & Co. 
a;i(i T O M P K I N S \ \ K . 

S T A T K N I SI A M ) 
Irl lu'ul lut 7-2104 

WAR WORKERS 
MEN URGENTLY NEEDED DY 

THE PULLMAN CO. 
NO EXPERIENCE REQUIRED 

Pullman Porters, Laundry Workers 
Car Cleaners 

LIMITED EXPERIENCE REQUIRED 

Upholsterers, Electricians 
Essential War Workers Need USES Release 

Statement And Consent of The Railroad 
Retirement Board 

A P P L Y 

THE PULLMAN CO. 
EMPLOYMENT OFFICE 

R o o m 2 6 1 2 , G r a n d C e n t r a l T e r m i n a l , N e w Y o r k C i t y 
Or R n l l r o n d H c l i r e m e n t . H o a r d , 3 4 1 N i n t h A v e n u e , N. Y . C, 

MEN 
P a r t T i m e 

E v e n i n g s O n l y 

N o e x p e r i e n c e n e c e s s a r y 

A p p l y 

C O TWO FIRE 
EQUIPMENT CO. 

©r 

1 1 2 4 R a y m o n d B l v d . 

C a s e y J o n e s B u i l d i n g 

N e w a r k , N . J . 

o r C u l l B I 8 - 2 2 0 0 

E x p e r i e n c e U n n e c e s s a r y 
T o F o l d C l e a n D i a p e r s 

Pleasant Working: Conditions 
FREE MILK AND COFFEE 

C A N E A R N $ 3 5 W E E K O R 
M O R E I N S H O R T T I M E 

G e n e r a l D i a p e r S e r v i c e 
Albion Ave.. Klmhumt, L. I. 

EInihurst Ave. station, Intl. subway 

American Airlines 
Needs Mechanics 
For, the following positions »t 

LaGuard ia Field 

Sheet Metal Mechanics 
Aircraft Mechanics 

Machinists 
Radio Mechanics 
Spray Painters 

S t a r t i n g r a t e s : 6 5 c , 75c , 80c , 

8 5 c , 9 0 c , $ 1 . 0 0 p e r hour , 

b a s e d o n p a s t e x p e r i e n c e ; 

4 8 - h o u r w e e k . 

Part Time — Full Time 

SALESMEN 
WITH CARS 

To sell low-priced, near-
by Long Island acreage 
for»Victory Gardens. No 
previous real estate or 
selling experience neces-
sary. You simply make 
appointments, E V E -
NINGS, with families in 
the Metropolitan area 
WHO HAVE ANSWER-
ED OUR ADS, to visit 
our property, w h e r e 
closers will consummate 
the s$e. Tremendous ad-
vertising campaign un-
der way—-hundreds of 
leads on hand. Generous 
commission basis PLUS 
a $10 CASH BONUS 
for each trip you make 
with your car to the 
property. 

Apply 
D a i l y 9 A . M . t o 9 P . M . 

R m . 8 0 6 , 5 0 0 5 t h A v e . N . Y . C . 

Battery Mechanics 
Automobile Mechanics 

S t a r t i n g r a t e s : 6 5 c , 75c , 8 0 c , 

8 5 c , 9 0 c p e r hour , b a s e d o n 

p a s t e x p e r i e n c e ; 4 8 - h r week . 
All WMC rules observed. 

Apply i t "r.-:•» AH'-.*:. In- , 
103 E. 41st St.. N.Y.C., bet . » A.M. 

and 5 P.M. (Sats. till 12:30 P.M.) 

FULL 
or 

PART TIME 

CARPENTERS 
SHINGLERS 
ROOFERS 

Steady Work 
High Rate of Pay 

Plus Bonuses 
Equipm't Furnished 

Call JAmaica 6 -5900 

MMCRISAK AJRLSKES 
Need* Young Men 17 or Over 

For permanent positions a* the 
ovorhuuJ base at l.aGuurdia Field. 

STOCK CLERKS 
PARTS CLEANERS 

AIRPLANE CLEANERS 
S t a r t i n g r a t e 60c p e r hour 

f o r 48 hour week . 
AlMili'Unts lU'i'd not i?o U . S . mail*. 

All WM«' rules observed. 
A p p l y : 103 E. 41s t S t r e e t . N . Y . C . 
9 A . M . t o 5 P.M. ( S a t u r d a y till 

12:30 PM.J 

Help Wanted—Male 

MEN WANTED ~~ 
7 0 c - 7 5 c H O U R 

Plenty of overtimes essential « » r 
work. 

Steady Job after tlie war. 
A T L A N T I C Z I N C W O R K S , 

I N C . • 

2 1 0 Vim Bront St., Bkl jn , N. V. 

Help Wanted—Female 

AERO 

STENOGRAPHERS 
TYPISTS 
CLERKS 

TABULATING 
MACHINE 0PER. 

Jobs in Belleville and Bloom field 

APPLY EMPLOYMENT OFFICE 

WALTER KIDDE 
& COMPANY, INC. 

00 WEST ST. BT.OOM FIELD. N. ,T. 
USES Referral Necessary 

C I W O M E N 

fat least 18 years of age) 

N o e x p e r i e n c e n e c e s s a r y . 

K n o w l e d g e of -typing p r e f e r r e d . 

W e will e m p l o y you in I n t e r e s t i n g 

work, h a n d l i n g 

I n t e r n a t i o n a l R A D I O G R A M S . 

O p p o r t u n i t y m e a n w h i l e t o t e a m 

T e l e t y p e or R a d i o t e l e g r e p k 

O p e r a t i n g in ou r f r e e schoo l . 

Apply weekdays except Safer-
day between 10 a.m.mad 4 p.m. 

Essential workers need release. 

R . C . A . C * m m i i i i i c a t i « M , Inc . -

44 B R O A D STREET . N E W Y O R K 

BENCH LATHE 
JIG BORE & 

MILLING MACHINE 
OPERATORS 

TOOL GRINDERS 

LAYOUT MEN 

LABORATORY 
MECHANICS 

MEN 
foi- <fonr>i"' Ti- ' l iop work 

TURRET LATHE 
SET UP MEN 

& OPERATORS 

T00LMAKERS 

SPERRY PRODUCTS 
1505 WILLOW AVE., HOBOKEN 

Essential workers need l-please. 

GIRLS & WOMEN 
NO EXPERIENCE 

P U L L O R P A R T T I M E 

B A K E R S 
C O U N T E R G I R L S 

P A N T R Y W O R K E R S 
S A L A D M A K E R S 
S T E A M T A B L E 
D I S H W A S H E R S 

W A I T R E S S E S 
f u l l Time-Part TIBM 

Lunch Hours 
Also & P.M. to 1 A.M. 

H O S T E S S E S 
C O O K S 

D E S S E R T M A K E R S 
F O O D C H E C K E R S 

| L A U N D R Y W A S H E R S 
S A L E S G I R L S 

MEALS AND UNIFORMS 
FURNISHED 

BONUSES—PAID VACATIONS 
PERMANENT POSITIONS 

OPPORTUNITIES FOR 
ADVANCEMENT 

SCHRAFFT'S 
APPLY ALl DAY 

56 W. 23rd St., N. Y. 
Or t .pply 5 t o t P. M. 

1381 Bway, nr. 38 St. 

Help Wanted—Female 

Glrls-Wsmen, 18-35 
E x p e r i e n c e U n n e c e s s a r y 

TO FOLD CLEAN DIAPERS 
Pleasant Working Conditions 
FREE MILK AND COFFEE 

$ 2 3 W E E K T O S T A R T 
C A N E A R N $ 3 5 W E E K O R 

M O R E I N S H O R T T I M E 
G e n e r a l D i a p e r S e r v i c e 

10-55 Albion Ave., Elmlinrst, L. L 
Elmhnrst Avo. station, Ind. subway 

G IRLS—WOMEN, 
WAR WORK 

EXPERIENCE NOT NECESSARY 
General Factory Work. Opporiun. 
ity for Advancement and Itonun. 
Overtime. Good work conditions. 
Luncheon facilities. 

H E N R Y H E I D E , I N C . 
Employment Dept.. 8-1 Vnndain C. Hi 
Ave. Sub. to Houston or 8th Ave. 
Sub. to Spring). Essential workers 
need release statement. 

WOMEN & GIRLS 
PART OR FULL TIME 

LAUNDRY WORK 
or 

CANDY PACKING 

SCHRAFFT'S 
56 West 23d St.. N. Y. 

GIRLS-WOMEN 
AGES 16 UP 

N O E X P E R I E N C E 
We train yon and 
P A Y Y O U while 
learning. Important 
war industry. Plant, 
located in the heart 
of Manhattan. 

After short training 
. period, many ad-

vancement opppr.tnni-
ities, with automatic 
I N C R E A S E S IN 
SALARY. 

E X P E R I E N C E D 

M A C H I N E O P E R A T O R S 

D R I L L P R E S S * L A T H E 

GOOD PAY. Choose 
your own sir 'ts — 
day or night work. 

< B r i n g P r o o f o f A g e ) 

UNIVERSAL 
CAMERA CORP. 

Personnel Dept., 33 WEST 28d ST. 

G I R L S 

M a c h i n e S h o p 

L i g h t work 

5 5 c t o s t a r t 
Excellent Conditions 

Aerial Machine Tool 
CORPORATION 

38-47 30th St., Lou* Island 

GIRLS, 16-45 
No experience accessary 

fJH.HO—'id. Week to .Start 
4 8 hours week—Liberol Bonus 

Night or Day Work 
A E R O S P A R K P L U G 

C O . , I N C . 
422 Hudson St. (7th Are. Subway 
to Houston St. or ind. Subway to 

Spring Street Station 
Essential workers need release 

statement. 

Help Wanted—Male ie Female 

MEN 
V — 4® HO I B« 

Lifeiit, Chan, Stock Vork 
STEADY 

Sears, Roebuck & Co. 
3rtO WE 'T 31st ST.. X. V. C. 

(5th Floor) 

EXPERIENCED 
W O O D PATTERN 

MAKER 
I. 'ill wo Icing conditions 

I xcfcilent salary 

Also 

CORE MAKERS 
FOUNDRY & 

MAINTENANCE 
LABORERS 

Good Postwar Future for A l l 

COLUMBIA MACHINE 
WORKS 

i.>A (hes tuut St.. Hrooklyn, N. Y. 
U.M T. Jamaica Line lo 

Ci'esetul bt. Sta. 

MEN A N D WOMEN 
FOR LIGHT FACTORY WORK 

CONVENIENT HOURS 

NO EXPERIENCE NECESSARY 

LOOK FOR BIG WHITE BUILDING 

EASILY REACHED BY ALL SUBWAYS 

LOOSE-WILES BISCUIT CO. 
29-10 Thomson Ave. Long Island City, N. Y. 

Help U anted—Male 

EARN EXTRA MONEY 

$ 1 8 - $ 2 4 

I n Y o u r S p a r e T i m e 

E v e n i n g s f r o m 6 P . M . 

AS NIGHT SALES CLERKS 

Hanscom Bake Shops 
36? LEXINGTON AVE. {4l»t St.) 

Room 300 or Phone Ml) S-9133 

MEN & WOMEN 
f o r 

T R A I N S E R V I C E 
and S T A T I O N DEPT. 

N » e x p e r i e n c e n e c e s s a r y , 

Apply by letter only 

HUDSON & MANHATTAN 
R.R. C O . 

Kouiu I l.'t-E. 30 t ' l iurch St, 
N e w Y o r k 7 , N. V. 

E s - i n t i a l w o r k e r s n e e d 
release s t a t e m e n t . 
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The NY State Positions Listed Here Are Permanent 
(Continued from Page 10) 

catlbn anil Ice must be filed for euch. 
Minimum Qualifications 

Either (a) 2 0 credit hours in educa-
tional methods and procedures and not 
less than 15 credit hours in graduate 
eouises of which at least 8 credit hours 
must have been in tho field of educational 
supervision or administration; 
or (b) 15 credit hours in educational 
methods and procedures and not less than 
10 credit hours in graduate courses of 
which at least 0 credit hours must have 
been in the field of educational super-
vision or administration and one year of 
satisfactory teaching experience in Home 
Economics work in a correctional institu-
tion. 

In addition to (a ) or (b) they must 
hare had three years of recent satis-
factory Home Economics or vocational 
hotnemaklng teaching experience, or two 
years of satisfactory teaching experience 
in a correctional institution. 
8082. INSTITUTION TEACHER (HOME 

•CONOMICS), State and County De-
partments and Institutions. Usual salary 
range S3 .000 to $2 ,000 . Application 
fee $1 .00 . At present, a vacancy exists 
i»t Westfield State Farm at $1 ,450 
and maintenance If eligible, candi-
dates may compete also in No. 8081 
Institution Education Supervisor (Home 
Economics) . A separate application 
and fee must be filed for each. 

Minimum Qualifications 
Candidates must have or be eligible for 

a certificate to teach Home Economics 
in the public schools ®f New York State. 
In addition, they must have had three 
years of satisfactory experience in teach-
ing Home Econolica, including or supple-
mented by one year of experience in (lie 
supervision or management of a cafeteria 
or other commercial or institutional food 
service establishment serving not less 
than 100 persons at each meal. 
8083. JUNIOR LIBRARIAN (EXTEN-

SION). Division of Adult Education 
and Library Extension. Department of 
Education. Usual salary range $1 ,800 
to $2 ,300 . Application fee $1 .00 . If 
eligible,- candidates may compote also 
in No. 8075 Assistant Library Super-
visor (Public Libraries). A separate 
application and fee must be filed for 
each. 

M i n i m u m Q u a l i f i c a t i o n s 
Either (a) one year of professional li-

JOHN EMANUEL 
Telephone CHickering 4-1010 

Fine Furs 
2 0 5 W . 2 9 t h St. 

N e w Y o r k City 
Furs Made to Order 

Remodeling and 
Repairing 

10% Discount to All Civil Service Employees 
Upon Identification 

LIVE CHICKENS and FRESH EGGS 
RIFKIN LIVE POULTRY 

MARKET, Inc. 
O Cleaned and Dressed 
O Special Prices to Churches * 

Civil Service' Functions 
1S4 W. 145 St. ED 4-0725 

2142 Madison Avo. All 3-4864 

(sTor) For the Record 
g m j k ABBOTT APPLIANCE & 

MUSIC has a complete 
line of the newest rec-
ords. Radio Dept. will 
service and repair your 

~ radio. Tubes available. 

2101 Grand Concourse, Bronx 
FO 7-410t 

I N V I S I B L E G L A S S E S 
are marvelous for your sight and your 
appearance! Safe and unbreakable. 
You'll see better and look better. Have 
FREE trial f i t t ing. Consultation wel-
comed to-8 p.m. daily; 2-4 p.in. Sunday 

J. H. WILDAY 
Times Bldg. (43dB'way) BRyant 9-S?i«Je 

MEN'S SUITS 
S L I G H T L Y U S E D 

B E T T E R T H A N N E W 
$ 7 . 5 0 a n d U p 

We Also Buy Pawnticket* 
For Diamonds and al l Kinds 

of Jewelry 
Al's Clothing Exchange 
««•: Myrtle Ave., off r ia tbush Ext . 
Brooklyn, N. Y, TRiaugls 0 -0190 

W E B U Y 
A T T O P P R I C E S 

Complete Apartments. Pianos, Odd 
Pieces, Rugs, Refrigerators, Comb. 

Radios. Sewing Machines, etc. 

F U R N I T U R E 
d e l t a ! Security A t * 9 * 6 4 8 6 
3110 Third Ave. 

LEGAL NOTICE 

lirary experience preferably in a public 
library, and graduation from a recognised 
college or university from a four year 
course for which a bachelor's degree is 
granted, supplemented by satisfactory com-
pletion of an approved course in library 
science of a least one year; 
or (b) a satisfactory equivalent combina-
tion of the foregoing training and experi-
ence. 
8081. JUNIOR X-RAY TECHNICIAN 

( T H E R A P Y ) . State Institute for the 
Study of Malignant Diseases. Depart-
ment of Health. Usual salary range 
$1 ,400 to 1.000. Application fee $1.00. 

Minimum Qualifications 
Either (a) s ix months o£ experience 

in the operation and maintenance of hiirli 
voltage therapeutic X-ray equipment, and 
high school graduation including a course 
iu physics; 
or (b) a satisfactory equivalent combina-
tion of the foregoing training and experi-
ence. 
8085. PHYSICIAN, State and County 

Departments and Institutions. .Usual 
salary rang $3 ,180 to $ 3 * 7 0 . Applica-
tion fee $3 .00 . At present, a vacancy 
for a woman physician exists at West-
field Farm. This list will not be used 
to fill vacancies where male physicians 
are required. Appointments of men 
physicians are being made on a "war-
duration" basis. 

Minimum Qualifications 
Candidates must be grauuates of a 

recognized medical school and must be 
licensed to practice medicine in New York 
State. They must have served one yar 
iu a rotating internship in an approved 
general hospital and have had two years 
of acceptable medical experience with 
major emphasis on gynecology or basic 
obstetrics and pediatrics. Candidates must 
have a thorough knowledge of the 
principles and practices of medicine and 
surgery: skill in diagnosis and treatment; 
sympathetic understanding of the sick; 
tact; good judgment; and good address. 
8080. SENIOR EDUCATION SUPER-

VISOR (BUSINESS EDUCATION), 
Division of Vocational and Extension 
Education, Department of Education. 
Usual salary range $3 ,120 to $3 ,870 . 
Application fee $3 .00 . One appointment 
expected in January, 1045. 

Minimum Qualifications 
Either (a) three years of diversified 

teaching experience in business education 
within the last f ive years, preforably in 
a New York State public secondary school 
or in a private school of comparable stand-
ing, and graduation with a master's de-
gree in business administration, business 
education or education administration from 
a college or university of recognized 
standing; 
or (b) one year of recent diversified teach-
ing experience in business education as 
described under (a>- and graduation with 
a doctor's degree with major emphasis 
on busiuess administration or business ed-
ucation from a college or university of 
recognized standing; 
or (c) a satisfactory equivalent combina-
tion of the foregoing training and ex-
perience. 
8087 . SENIOR EDUCATION SUPER-

VISOR (DENTAL HYGIENE). Division 
of Health and Physical Education, De-
partment of Education. Usual salary 
range $3 ,130 to $3 ,870. Application 
fee $3 .00 . 

Minimum Qualifications 
Either (a) three years of satisfactory 

experience as a dental hygiene teacher 
iu New York State, one* year of which 
must have been in a responsible super-
visory or administrative capacity and 
graduation from a recognized college or 
university from a lour-year course for 
which a bachelor's degree is granted with 
specialisation in Health Education; 
or (b) a satisfactory equivalent combina-
tion of the foregoing training and experi-
ence. 
8088. SENIOR LABORATORY TECH-

NICIAN (CLINICAL PATHOLOGY), 
State and County Departments and 
Institutions. Usual salary range $1 ,650 
to $2 ,150 . Application fee $1 .00 . At 
present, a vacancy for a male tech-
nician exists in Sing Sing Prison, De-
partment of Correction. 

Minimum Qualifications 
Either (a) two years of experience in 

aa approved scientific laboratory M m 
technical assistant in clinical pathologi-
cal procedures, and graduation front a 
recognized college or university from a 
four-year course for which a bachelor's 
degree i s granted, with specialization in 
chemistry, including courses in organic 
and inorganic chemistry and qualitative 
aud quantitative analysis; 
or (b) three years of experience in an 
approved scientific laboratory as a techni-
cal assistant in clinical pathological pro-
cedures, and graduation from a recognized 
college or university from a four-year 
course for which a bachelor's degree is 
granted; 
or (c) a satisfactory equivalent combina-
tion of the foregoing trailing and experi-
ence. 
8080. SENIOR MEDICAL BIOCHEMIST. 

Division of Laboratories and Research, 
Department of Health. Usual salary 
range $4 ,000 to $5 ,000. Application 
fee $3 .00 . 

Minimum Qualifications 
Candidates must be grauates of a medi-

cal school ot recognized standing, and 
most b« licensed to practice medieiue iu 
major biochemical research or any satis-
factory equivalent experience. Candidates 
must have a thorough knowledge of or-
ganic and biological chemistry; ability 
to plan and direct important biochemical 
work; ability to direct subordinates; a 
high degree of technical ability; accu 
racy; dependability: and good judgment 
8000. SENIOR TUBERCULOSIS HOS 

PITAL PHYSICIAN, Division of Tuber 
cuiosis. Department of Health. Usual 
salary range $4 ,000 to $5 ,000 with 
suitable deduction for maintenance 
Application fee $3 .00 . 

Minimum Qualifications 
Either (a) lour years of l additional 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, as.: I do hereby certify that a 
corlif icale of dissolution of McCANN, 
MOUSE * GROSSMAN. INC. 
baa becu filed in this department this day 
aud that It appears therefrom that such 
corporation baa complied v i t h Section 105 
of the Stock Corporation Law, and that it 
U dissolved. Given i s duplicate under my 
baud aud official seal af the Departuieut of 
SOete, at the City of Albany. (9»al) 
this l S t k day o t July. 1944. 

Thomas J. Curran. Secretary of State. B# 
PRNUK 8. Sharp. Deputy Secretary ot Slat*. 

Municipal Research Assistant. A sep-
arate application and fee must be 
filed for each. 

Minimum Qualifications 
Either (a) four years of satisfactory re-

sponsible experience in public or busi-
ness administration, including some 
stenographic experience, and graduation 
from a standard senior high school; 
or (b) graduation from a recognlxed col-
lege or university from a four-year course 
for which a bachelor's degree is granted, 
with at least twelve credit hours in gov-
ernment, political scieneo or business ad-
ministration and supplemented by a sat-
isfactory course in stenography: 
or (c) n satisfactro.v equivalent combina-
tion of the foregoing training and experi-
ence. „ 

8008. MUNICIPAL RESEARCH ASSIST-
ANT, Municipal Accounts Division De-
partment of Audit and Control, Usual 
salary range $2 ,400 to $3 ,000 . Appli-
cation fee $2 .00 . Candidates may com-
pete also in No. 8007 Junior Research 
Aide (Municipal Af fa i r s ) . A separate 
application and fee must be filed for 
each. 

Minimum Qualifications 
Either (a) f ive years of satisfactory 

responsible experience .in the field of pub-
lic administration, of which two years 
must have been specialized in municipal 
finance, and graduation from a standard 
senior high school; , 
or (b) two years of satisfactory respon-
sible experience in the field of public 
administration, specializing in municipal 
finance, and graduation from a recognised 
college or university from a four-year 
course for which a bachelor's degree is 
granted, with at least twelve credit hours 
in public finance or public administra-
tion; , 
or (c) a satisfactory equivalent combina-
tion of the foregoing training and experi-
ence. „ 

8099. SENIOR HEARING STENOGRA-
PHER State and Couuty Departments. 
Usual salary range $2 ,000 to $2 ,500 . 
Application fee $1 .00 . At present, vacan-
cies exist in the Buffa lo and Rochester 
Offices of the State Liquor Authority. 
Candidates must be free to travel to 
other sections of the State when nec-
essary. This list will be used for mak-
ing temporary military substitute ap-
pointments and permanent appoint-
ments. 

Minimum Qualifications 
Candidates must have had two years of 

satisfactory verbatim reporting, preferably 
including the taking of medical, legal, or 
other technical verbatim hearings. Candi-
dates must have a good command of Eng-
lish and spelling aisi must be familiar 
with legal terms. They must state clearly 
on their applicatinos the type of verbatim 
reporting in which they have had experi-
ence and the usual subject matter, pref-
erably including samples of their work. 
The stenographic test will probably simu-
late a hearing, including examination of 
witnesses. 
8100. WOMEN'S PAROLE OFFICER, De-

partment of Correction. Usual salary 
range $1 ,800 to $2,300, or $1 ,500 to 
$2 ,000 plus maintenance. Application 
fee $1 .00 . Appointment expected at 
$1 ,500 plus maintenance. At present, a 
vacancy for a woman parole off icer 
exists at Albion State Training School. 

State Unwritten Examination ot 
September 38 

(Applications should be filed by 
September 2 3 ) * 

Minimum Qualifications 
Either ( a ) f ive years of full-time paid 

paid experience in social case work, with-
in the last ten years, with a public or 
private social agency adhering to accept-
able standards, and graduation from a 
standard aenior high school or equivalent 
education; 
or (b) one year of experience as de-
scribed under (a) aud graduation from a 
recognised college or university from a 
four-year course for which a bachelor's 
degree is granted; „ 
or (c) college graduation as described 
under (b) with courses in sociology or 
related fields: 
or (d> a satisfactory equivalent combina-
tion of the foregoing training and experi-
ence., 
8102. INDUSTRIAL FOREMAN (FIN-

ISHER-TEXTILE SHOP), Department 
of Correction. Salary range $2 ,100 to 
$2 ,000. Application fee $2 .00 . At 
present, a vacancy exists in Auburn 
Prison. 

Minimum Qualifications 
Candidates must have had f ive years 

of satisfactory apprenticeship and journey-
man experience iu the wet and dry fin-
ishing of worsted and wooldn fabrics, 
three years of which must have been iu 
a responsible supervisory capacity. Can-
didates must be thoroughly familial' with 
the wet finishing of worsted and woolen 
fabrics such as the ful l ing and scouring, 
crabbing and extracting, and the various 
soap aud chemical formulas used in proc-
essing those goods and the necessary 
shrinkage calculations to attain desired 
finished weight and also of the dry finish-
ing processes such as tentering, napping, 
shearing, pressing, conditioning and de-
catinff of fabrics, perch inspection, fold-
ing and wrapping. Candidates must be 
capable of instructing inmates and be 
firm but fair in dealing with them so as 
to get the men to work together effec-
tively. 
8103. SENIOR TRANSPORTATION EN-

GINEER, Departuieut of Public Serv-
ice. Usual salary range $4 ,000 to 
$5 ,000 . Application fee $3. At present, 
one vacancy exists iu the Albany Of-
fice. Maximum age limit is 50 years. 
Candidates must be physically abia to 
climb bridges and other railroad struc-
tures. 

Vet Agency Jobs 
Last a Long 
Time to Come 

Veterans Adminis t ra t ion is one 
"war baby" agency of the F e d -
eral Government whose work will 
car ry on, and in all probabil i ty 
increase a f t e r t h e end of. t h e 
war. Now, the Federa l Civil Serv-
ice Commission is recrui t ing he lp 
for th is impor t an t b r anch of t h e 
Oovernment . 

Here are the present needs of 
"Vets": 

S tenographer , $1,440 a year, 
plus overtime, bringing the sa l -
ary to $1,752 or $34 a week. High 
School g radua tes with commerc-
ial t ra in ing should be able t o 
pass t h e shor t qual ifying ex-
amina t ion . 

Typists, also $1,440 plus over-
t ime. 

Clerks: Those with a year 's 
business experience can s t a r t a t 
$1,620 a year, plus overt ime, 
about $38 a week; wi thout ex-
perience, a t $34 a week. 

Also: A card punch opera tor 
a t $34 a week; a mimeograph 
operator , wi th li t t le experience, 
$30 a week and folding mach ine 
opera tor a t $34. 

To get one of these jobs while 
they are available, apply a t t h e 
U. S. Civil Service Commission, 
641 Washington Street , New 
York City. 

How'd You Like Extra 
Cash Week-Ends? 

If you like to drive a car and 
want to drive out in to t he coun-
try on week-ends, you can make 
as m u c h as $24 a day tak ing 
prospects out to R a m a p o M o u n t -
a in Lakes, 28 miles fir n Times 
Square on Sa tu rdays and S u n -
days. T h e company is paying $12 
per t r ip and two tr ips a day a re 
normal . 

Apply a t the 16th floor of t h e 
Herald Tr ibune Building, 230 W . 
4l"st St., between noon a n d 8 P. M. 
daily. 

LALOR SHOES 
215 Broadway, Haw York CHy 
Here's good news for you! At last— 
A shoe that really fits the most im-
portant part of tho foot . . . tho 
Bottom. 
Thousands of man and woman In 
every walk of life find that long 
hours "on their feet" seam shorter, 
much leu tiring, thanks to the fntl-
guc-froe comfort of LALOR SHOES. 

Ramamber, the fit b the tiring—N 
aaO appearance 

D. J. LALOR 

medical experience of which two years 
must have been In full-time resilient work 
in a tuberculosis hospital, sanatorium, or 
tho tuberculosis department of an ap-
proved general hospital, having teaching 
connectiona with an approved medical 
school: 
or (b) a satisfactory equivalent combina-
tion of the foregoing experience and ad-
ditional medical education. 
8091 . ASSISTANT STATE REPORTER. 

Law Reporting Bureau of the State of 
New York. Usual salary range $2 ,041 
to $3 ,240 . Application fee $2 .00 . At 
present, one vacancy exists at $3 ,000 . 

Minimum Qualifications 
Either (a ) f ive years of practice of 

law, including or supplemented by one 
year of satisfactory legal editorial work 
or actual law writing, for publication in 
this State, necessitating the examination 
of judicial opinions: 
or (b) three years of practice of law, in-
cluding or supplemented by one year of 
the type of legal editorial work or actual 
law writing described in (a) above, and 
graduation from a recognized college or 
university from a four-year course for 
which a bachelor's degree is granted: 
or (c) three years of the type of legal 
editorial work or actual law writing de-
scribed in (a) above: 
or (d) a satisfactory equivalent combina-
tion of the foregoing training and experi-
ence. • % 

8092. ASSISTANT TO SUPERVISOR OF 
INSURANCE CONTRACTS, Division of 
Standards and Purchase. Executive De-
partment. Usual salary range $3 ,450 
to $4 ,200 . Application fee $3 .00 . At 
present, one vacancy exists. 

Minimum Qualifications 
.Either (a) eight years of full-time ex-
perience as an insurance broker or under-
writer selling or underwriting diversified 
policies and contracts of insurance, ine-
cluding a variety of casualty, fire, b u r -
glary liability, fidelity and surety lines, of 
whieh four years must have been in a 
responsible capacity either making deci-
sions as to the rwulred coverage in im-
portant specific riskB in several lines of 
insurance or reviewing the varied risks 
submitted by agents and brokers for in-
surance company underwriting purposes: 
or (b Hour years of the specialized ex-
perience as described under (a) and gradu-
ation from a recognized college or uni-
versity from a four-year course for which 
a bachelor's degree is granted in finance, 
economics or business administra(ion in-
cluding or supplemenled by courses in 
insurance: 
or (c) a satisfactory equivalent combina-
tio nof the foregoing training and experi-
ence. 
8093. CHIEF ACCOUNT CLERK, Bureau 

of Accounts, Department of Educa-
tion. Usual salary range $4 ,000 to 
$5 ,000. Application fee $3.00. 

Minimum Qualifications 
Either (a) eight years of recent satis-

factory high grade accounting or auditing 
experience of which f ive years luust 
have been in a responsible administra-
tive capacity in charge of an accounting 
or auditing program involving multiple 
problems of control; 
or (b) f ive years of the responsible ex-
perience described under (a ) and gradua-
tion from a four-year course for which 
a bachelor's degree is granted in account-
ing, finance, or busines administration 
including or supplemented by 24 credit 
hours in accounting courses; 
or (c) a satisfactory equivalent combi-
nation of the foregoing training and ex-
perience. 
8094 . ELECTRIC INSPECTOR. Depart-

ment of Public Service. Usual salary 
range $1 ,800 to $2 ,300 . Application 
fee $1 .00 . At present, two vacancies 
exist in the New York Office of the 
Power Bureau. 

Minimum Qualifications 
Either (a ) two years of satisfactory 

experience in electric light and power 
company service including some experi-
ence in the construction, repair or test 
inr of electric meters, and graduation 
from a standard senior high school; 
Qr (b) graduation from a recognized col-
lege or university from an electrical engi-
neering course for which a degree is 
granted; 
or (c) a satisfactory equivalent eontbi 
nation of the foregoing training and ex 
perience. 
8096. JUNIOR GAS ENGINEER. Depart-

ment of Public Service. Usual salary 
range $2 ,400 to $3 ,000 . Application 
fee $2 .00 . At present, a vacancy exists 
in the New York Office of the Power 
Bureau. 

Minimum Qualifications 
Either (a) six years of satisfactory 

general experience (exclusive of valua-
tion or appraisal) with a public util ity 
or regulatory body in engineering work 
for the production and distribution of 
gas; 
or (b) two years of the general experi-
ence stated in (a* and graduation from 
a recognized college or university from 
a mechanical engineering course for which 
a degree is granted: 
or (c) a satisfactory equivalent combina 
(ion of the above stated education and 
experience. 
8096. JUNIOR OFFICE MACHINE 

OPERATOR (CALCULATING.) State 
and County Departments. Due to war 
conditions, the minimum salary will 
probably be $1 ,320 until at least 
March 31. 1945, although the usual 
salary range for this position ia $900 
to $1 ,400 . Application fee $.50. At 
present, vacancies exist iu the New 
York Office of The State Insurance 
Fund. 

Minimum QualiffoeUeua 
Either (a) one year of satisfactory ex 

periauce iu the operation of one or more 
of the standard types of calculating ma-
chines, and graduation from a standard 
junior high school: I 
or (b) three mouths of satisfactory ex -1 - _ 

Column for Car Owners 
senior high school: 
or (c) a satisfactory equivalent combiua 
tion of the foregoing training and experi 
ence. 

— T O BE SUR1 
YOU GET 

HIGHEST PRICE 
F o r Y o u r Car 

ANY YEAR OR MAKE 
S E E O R P H O N E 

DEXTA 
A T . 9 - 2 9 9 8 

1st A v e . - 9 7 t h St . , N. Y . 

Wendel-Hall Pontiac Cc. 
PAYS HIGHER PRICES 

FO* 

USED CARS 
1930 to 1 9 4 3 models. 

Ws will give yon a postwar 
new ear priority. v 

Will send buyer with CASH 
1700 Jerome Ave. 

(Near 175th St.) 
TR. 8-3048 

CARS WANTED 
Al l Makes, 1 0 3 2 - 1 0 4 3 
T O P PRICKS P A I D 

PITKIN AUTO 
DeSoto - Plymouth Dealer 

125 P E N N S Y L V A N I A AVE. , B K L Y N . 
A P 7 - 0 0 8 8 

CARS WANTED 
A L L M A K E S 1 9 3 6 - 1 0 4 2 

Top Price* Paid 

FIELDST0NE MOTORS 
N e w Y o r k ' s O l d e s t D e S o t o . P l y . 

Dealern 
B R O A D W A Y a t 2 3 8 t h S T R E E T 

iMArfe le 7 - 0 1 0 0 1 

8097. JUNIOR RKSEARCH AID (MUNI-
CIPAL AFFAIRS) . Municipal Accounts 
Division, Department of Audit aud 
Control. Usual salary rauge $1 ,800 to 
$2 ,300. Application fee $1 .00 . CaiMli-
datoa may compete also in No. 8 9 0 8 

Whao Your Doctor Picacribee OaM 
M A R T O C C I All ProttcrloUoan Filled by Isolator ad 
Oraduate Ph arm acinic 

PRISCRIFTIOMS - M U « | 
MARTOCCI PHARMACY 
MSt 1Mb Awn. M.I. 

Vknrn»n«r 

CIVIL SERVICE LEADER, 97 Duane Street, New York City 
CAR APPRAISAL SERVICE BUREAU 

If you wish to sell your oar, send in the following information 
or write to one of tho dealers listed below.: We will f e t an 
wi t iwi to i valuation for yam baaed on tho boat marked price 
wo oaa find from a reputable dealer. 

Make W Oar. Year. 
Yypa Mileage 

• • • • ( • • • • • I | t « • * * » • « • • « « . « M M I M I I M I M M M I M I I 

Condition of Tiros • • • « • • • • « • Y o w OWB Appraisal:•»•••»«••» 

Y S M S N A H | ( • • • » • • * » » « I S I I t l l l l M I M M i l M I I M I I I M I M I I M I 

I I M M I I I I I I l > l 1 1 1 l i t I I I | M I I I I • I I M I I I I I I I I 
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Employees Asked 
To Cut Down Use 
Of Envelopes 

Lates t conservation drive in t he 
New York City government is to 
save white envelopes. 

I n a memo to all City depa r t -
ments , Commissioner Albert Pley-
dell of t he D e p a r t m e n t of P u r -
chase gives some t ips on enve-
lope economy: 

1. Do no t use envelopes fo r 
i n t e r - d e p a r t m e n t communicat ions . 

2. Accumulate all mai l dur ing 
t h e day, a n d t h e n pu t together 
mai l which is going to a common 
des t ina t ion . 

3. Save envelopes t h a t come in, 
a n d use t h e m for le t ters t h ^ t are 
delivered by hand . o * 

4. Bu t conf ident ia l mai l should 
be pu t in to an envelope, h e says. 

LEGAL NOTICE 

LEGAL NOTICES 

ol her death a resident of J00 West 56th 
Street, City of New York, the County of 
New York. 

Therefore you and each of yon are 
cited to show cause beforo tho Surrogate'* 
Court of our County of New York at the 
Hall of Rccords, In tho County of New 
York, on tho 8th day of September, one 
thousand nine hundred and forty-four, at 
half-past ten o'clock in the forenoon ol 
that day, why the said will and testa-
ment should not bo admitted to probate 
as a will of real and personal property. 

In testimony whereof, wo have caused 
tho seal of tho Surrogate's Court of the 
said County of New York to be hereunto 
affixed. Witness Honorable James A. 
Foley, Surrogate of our said County of 
New York, at said county, the 31st day 
of May, in thb year of our Lord one 
thousand nine hundred and forty-four. 

GEORGE LOESCH, 
t. a. Clerk of the Surrogate's Court. 

THE PEOPLE OF THE STATE OF NEW 
YORK, By the Grace of God Free and 
Independent, 

To- WARREN TODD FURNISS, JAMES 
PINE FURNISS, HENRY DAWSON 
FURNISS. 3RD. Inlant, PETER RAN-
DALL FURNISS. Infant. PACIFIC 
MUTUAL LIFE INSURANCE COM-
PANY OF CALIFORNIA, TRAVELERS 
INSURANCE COMPANY and THE 
NORTH WEBTERN MUTUAL LIFE 
INSURANCE COMPANY, being the per-
sons interested as creditors, distributees, 
or otherwise, in the Estate of H. Daw-
son Furniss, deceased, who at the time 
of his death was a resident of No. 6 
Henderson Place, New York, New York, 
SEND GREETING: 
Upon the petition of Ruth Pine Fur-

risB, residing at No. 6 Prospect Place. 
New York, New York, and Henry Dawson 
Furniss. Jr.. residing at No. 10 Fern 
Street, Aubnrndale, Massachusetts. 

You and each of you are hereby cited 
to show cause before tho Surrogate's 
Court of New York County, held at the 
Hall of Records in the County of New 
York, on the 15th day of September, 
1044, at half-past ten o'clock in the fore-
noon of that day, why the account of 
proceedings of Ruth Pine Furniss and 
Henry Dawson Furniss, Jr., as Executors, 
and the account of Henry Dawson Fur-
niss, Jr.. as Trustee, should not be judi-
cially settled, and why Henry Dawson 
Furniss, Jr., should not be granted per-
mission to abandon certain worthless as-
sets, should not bo instructed as to 
whether the net proceeds of radium should 
bo paid to Ruth Pine Furniss as legatee, 
and whether certain discretionary powers 
may be exercised by Henry Dawson Fur-
Hiss, Jr., as Substitute Trustee. 

In Testimony Whereof, we have caused 
the seal of the Surrogate's Court of the 
said County of New York to be hereunto 
affixed. 

WITNESS, HONORABLE JAMES 
A. FOLEY, a Surrogate of our 
said county, at tho County of 

tSeal) Now York, the 15 th day of 
July, in the year of our Lord 
one thousand nine hundred and 
forty-four. 

GEORGE LOESCH, 
Clerk of the Surrogate's Court. 

DeWASSERMANN. OLGA LEONIE.—Ci-
tation.—P. 1300, 1044.—The People of 

tho State of New York, by the grace of 
God free and independent, to George A, 
Wasserman, 7 Astell House, Astell, Lon-
don. S. W. 3, England one of the next of 
kin and heirs at law of Olga Leonie de-
Wassermanti, deceased, send greeting. 

Whereas Rowland W. Lassen, who re-
sides at 511 West 232d Street, Bronx 62, 
N. Y„ the City of New York, has lately 
applied to tho Surrogate's Court of our 
County of New York to have a certain in-
strument in writing dated the 24th day 
of July 1042, relating to both real and 
personal property, duly proved as the last 
will and testament of Olga Leonie deWas-
sermann, deceased, who was at the time 

STATE OF NEW YORK. DEPARTMENT 
OF STATE. I do hereby certify that a 
certificate of dissolution of GROSS 
PLUMBING AND HEATING CO.. INC. 
has been filed in this department this day 
and that It appears therefrom that nich 
corporation has complied with Section 106 
of the Stock Corporation Law, and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 1st day of August, 1044. 

Thomas J. Cnrran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of 32 HOLD-
ING CORP. 
has been filed In this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock CorporaUon Law, and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 27th day of July, 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp; Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss. : I do hereby certify that a 
certificate of dissolution of GOLDTEX 
MANUFACTURING CO., INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under nay 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 1st day of August. 1944. 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

, LEGAL NOTICE 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
Certificate of dissolution of BROKERAGE 
ASSOCIATES COMPANY, 
has been tiled in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 

Thomas J . Curran, Secretary of State. By 
Fiank S. Sharp, Deputy Secretary of State, 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, as.: I do hereby certify that a 
certificate of dissolution of PEACH 
DRESS CO., INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 4th day of August, 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
cate of dissolution of VALENSI REALTY 
CORPORATION, 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 5th day of August, 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 
STATE OF NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of SOUTH Oth 
STREET REALTY CO.. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 25th day of July, 1044. , 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of ROCKAWAY 
CATERING CO.. INC. 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 106 
of the Stock Corporation Law, and that it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 7th day of August, 1944. 

Thomas J. Curran. Secretary of State. By 
Frank S. Sharp; Deputy Secretary of State. 

STATE OF NEW YORK. DEPARTMENT 
OF STATE, as.: I do hereby certify that a 
certificate of dissolution of MAY CAB 
CORPORATION. 
haa been filed in thiB department this day 
and that it appears therefrom that auch 
corporation haa complied with Section 106 
of the Stock Corporation Law, and that it 
la dissolved. Given in duplicate under my 
hand and official seal of the Department of 
State, at the City of Albany. (Seal) 
this 4th day of August, 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 
STATE OF NEW YORK. DEPARTMENT 
OF STATE, aa.: I do hereby certify that a 
certificate of dissolution of H. S. R. 
REALTY CORPORATION, 
has been filed in thia department this day 
and that it appears therefrom that auch 
corporation haa complied with Section 105 
of the Stock Corporation Law, and that It 
is dissolved. Given in duplicate under my 
hand and official seal of the Department ot 
State, at the City of Albany. (Seal) 
this 31st day of July, 1944. 

Thomas J. Curran, Secretary of State. By 
Frank S. Sharp. Deputy Secretary of State. 
CORPORAL COMPANY—Notice is hereby 

riven that the persons herein named 
have formed a limited partnership for 
the transaction of business in the State of 
New York and elsewhere, and have filed 
a certificate in the office of the Clerk of 
the County of New York, which is sub-
stantially as follows: 

The name of the partnership is COR-
PORAL COMPANY. 

The character of the business is that 
of theatrical producers. 

The location of the principal place of 
business is 1564 Broadway, Borough of 
Manhattan, City of New York. 

The name and place of residence of 
the members are: William B. Fried!ander, 
154 West 70th Street, New York City, 
who is the general partner, and E. Rich-
ard Bagarozy 730 Riverside Drive, New 
York City, Harry Fromkes, 336 Central 
Park West. New York City, Otto Simetti, 
213 East 58th Street New York City, 
who are limited partners. 

The term for which the partnership is 
to exist is at the will of the partners. 
Tlie amount of cash contributed by each 
limited partner is as follows: E. Richard 
Bagarozy, Eleven thousand ($11,000.00) 
Dollars, Harry Fromkes, Seven thousand 
five hundred ($7,500.00) Dollars. Otto 
Simetti, One thousand five hundred ($1.-
500.00) Dollars. No other property is 
contributed and no additional contribu-
tions are agreed to be made by any limited 
partnership. 

The time when the contribution of each 
limited partner is to be returned is upon 
the dissolution of the partnership. 

The compensation of all the limited 
partners is seventy (70%) per cent of 
the net profits of the partnership to be 
divided among them in the ratio of their 
respective contributions to the total cap-
ital contributed. 

No right is given a limited partner to 
substitute an assignee as contributor ki 
his place, nor may the partners admit 
additional limited partners. No right to 

LEGAL NOTICE 

priority is given any limited partner over 
the others as to contribution or aa to 
compensation by way of income or other-
wise. In case of the death or insanity of 
tho general partner, the partnership shall 
be terminated unless the remaining part-
ners cleet otherwise. 

Tho certificate referred to above has 
been signed and acknowledged by all th« 
partners, general and limited. 

Dated, July 12th, 1944. 

CROWN LEATHER PRODUCTS.—We, 
tho undersigned do hereby give notico 
that we have signed the following in sub-
stance on a certificate of Hmitetf copartner-
ship, subscribed and acknowledged by all 
the partners and filed In tho New York 
County Clerk's office on the 24th day of 
July. 1944. 

The name of the partnership ia Crown 
Leather Products: ita business is manu-
facture, purchase and sale of leather ar-
ticles or any other products akin thereto. 
Its principal place of business is 137 East 
26th Street, in the City) of New York. The 
name and addresses of the general part-
ners are Isidore Cohen, 1049 Montgomery 
Street. Brooklyn, New York, and Ellas 
Avram. 762 East 61st Street. Brooklyn, 
New York. The name and address of 
the limited partner is Philip D. Firman. 
310 West 72d Street, New York City. 
,The termination of the partnership is in-
definite, commencing July 20th, 1944; tht 
amount of cash contributed by the lim-
ited partner is four thousand ($4,000) 
dollars and no other property is con-
tributed and no additional contributions 
are agreed to be made by any of the lim-
ited partners; the contributions of the 
limited partners are to be returned 
upon dissolution of the partnership; the 
compensation of the limited partner is 
fifty (60%) per cent, of the net profita 
of the partnership after the payment of 
salaries and other expenses. 

That the limited partner shall have no 
priorities over the general partners in the 
return of the contributiona, but shall be 
returned to the general and limited part-
ners on a pro rata basis. That the gen-
era] and limited partners have the rights 
to continue in business upon the death, 
retirement or insanity of the general or 
limited partners. In the event of death, 
retirement or insanity of a general or 
limited partner, his estate shall be paid 
his interest according to the book value 
as to the net worth of the business, plus 
the good will. 

That the limited partner shall have no 
right to receive other than cash in return 
for his contribution. 

Said certificate was duly signed and 
acknowledged by all of the general and 
limited partners. 

DR. Ha SCHLISSEL 
Dental Surgeon 

STAPLETON, 5. I. 
580 BAY ST. (II 7-1085 
Tues., Thurs., Sat., 9 A.M. - 7 P.M. 

BRONX, N. Y. 
1 EAST FORDHAM RD. SE 3-7610 

Moil., Wed., Fri., 9 A.M. - 7 P.M. 

Palmer's "SKIN SUCCESS" Soap is a n/nr/nl lunp 
containing the same co*tlv medication «s 104 year 
proved Palmer's "SKIN SUCCESS" Ointment. Whip 
up the rich cleansing, MM.WY MA)H I1IOX with 
finger tips,' washcloth or brush and allow to remain 
on 3 minutes. Amaiingly quick results come to many 
skins, afflictcd with pimples, blackheads, itching of 
MttiM, snd rashes externally rnus<fl that need the 
xientif ie hygiene action of Palmer's "SKIN SUC-
CESS" Soap. For your youth-clear, soft loveliness, 
f i ve your skin this luxurious 3 minute foamy niedicn-
tion-treatment At toiletry counters everywhere 25e 
or from E. T. Browne Drug Company, 127 Water St* 
Mew York 5. N. Y. 

of NERVES, SKIN AND STOMACH 
Kidney. Bidder. Ceneral Weakness, 

Lame Back. Swollen Glands. 
PILES HEALED 

Pos i t i ve P r o o f ? Former p a t i e n t * 
can tell you how I healed their 
piles without hospitals, knife or 
pain. 

Consultation, 
Examination & 

Laboratory Test $2 
VARICOSE V E I N S T R E A T E D 

MODERATE F E E S 

Dr. Burton Davis 

For Kind, Sympathetic and 
Efficient Service 

CONSULT 
C H A R L E S W . BRYANT, Director 

COMMUNITY 
FUNERAL HOME 

I899A FULTON ST., B R O O K L Y N 
Bus., G L 2-5622 Res., G L 5-7537 

(Co lored C l i e n t e l e ) 

West Hill Sanitarium 
West 252nd St. and Fieldstone Road 
FOR MENTAL DRUG, A L C O H O L I C 

A N D REST C A S E S 
SEND FOR BOOKLET 

H E N R Y W . LLOYD, M.D. 
Klngsbridge 9*8440 

CHRONIC AILMENTS 
MEN A N D W O M E N 

STOMACH, SKIN AND NKRVIS 
HEMORRHOIDS &.. other RECTAL 
DISEASES, KIDNEY, BLADDER, 
STOMACH DISORDERS, CHRONIC 
ULCERS, GENERAL WEAKNESS, 
L A M E B A C K , R H E U M A T I S M , 
X-RAY, BLOOD A N D URINE 
EXAMINATIONS ASSURE CORRECT 
D I A G N O S I S A N D P R O P E R 
TREATMENT. 

AU Chronic Diseases Treated 
— F E E S A H E MODERATE— 
Medical Examination 

D r . Z I N S 
110 East 16 St., N. Y. 

Near Union Square 
Hours 9 a.m. to 7 p.m. Sun. 9 t o 2 

Chronic and Neglected Ailmente 
SKIN and NERVES 

KIDNEY — BLADDER 
RECTAL DISEASES 

SWOLLEN GLANDS 
Men and Women Treated 

Dr. DERUHA 
128 EAST 86th STREET 

Above Lexington Ave. Subway Station 
Centrally located, easily reached 

from everywhere 
iieparate waiting rooms for women 

Daily 10-2, 4-0. Sundays 10-3 
THOROUGH EXAMINATION IN-
CLUDING BLOOD TEST — $3.00 

MR. FIXIT S L 
Clockwork 

KEEP IN TIME] Have your watch 
eheeked at SINGER'S WATCH RE-
PAIRING, 1(30 Park Row. New 
York City. Telephone WOrth 2-3271. 

Patent Attorney 
GEORGE C. HEINICKE—Register-
ed in all States. Have you an idea 
or Invention that should be pat-
ented? Come in and talk it over 
at no cost to you. Open 10 A J f . 
to 4 P.M. 147 Fourth Ave., Room 
320, N. Y. C. Tel.: ALfonquln 
4-0086. 

Piano Tuning 
EXCELLENT, RELIABLE turning 

—53. Repairing, reconditioning, 
reasonable. Go any distance. Refer-
ences: Hunter College, Bd. of Educ. 
JOSEPH ALPREDGE, 220 72nd 
St.. Brooklyn. SH. 6-4723. 

Typewriter* 
TYPEWRITERS, adding, calculating 
machines Addressograplia, mimeo-
graphs Rented. Bought. Repaired, 
Sold. Serviced. Wormser Type-
writer and Adding Machine Corp., 
052 Broadway at 23 St. AL 4-1772. 

Upholstery 
BROADY'S UPHOLSTERY CO. 
Slip Covei'B and Draperies made to 
order. Furniture repaired. Large 
selection of materials. 2214 Eighth 
Ave.. N.Y.C. Phone MO. 2-4020. 

Carpets 
USED CARPETS, BROADI.OOMS, 
Ruga, Stairs Linoleum, Rubber Tile, 
Carpet Cleaning. Bought and Sold. 
347 West 23rd—CHelsea 2-8707 — 
6768. 

Auto Service 
A. L. EAST.MONO, formerly ot 37 
W. 114th St., is now located at 
300-8 W. 143rd St., nr. 8th Ave., 
and offers his old customers and 
friends tlie same reliable collision 
and towing service. ED. 4-3220. 

Radio Repairs 
FOR GUARANTEED RADIO RE-
PAIR Service, Call GRam. 3-3092. 
All makes. Limited quantity of 
all tubes now available. CITY-
WIDE RADIO SERVICE, 50 Second 
Ave. (Nr. 3rd St.) 

Scientific Hug Cleaning 
ORIENTAL AND DOMESTIC RUGS 
CLEANED and Shampooed. If it's 
your rugs or carpets, call MO 2-
tiatll. Carvell, 80 St. Nicholas Ave., 
NYO. at 11411 St. Frte Storage 
until Sept. 1st, 

F urniture 
MR. FIXIT — Furniture bought, 
sold; bric-a-brac, china works of 
art. Lamps mounted. Kerosene 
lamps converted. Furniture repaired. 
57 Greenwich Ave. CH 3-9753. 

Messenger Service 
DELIVERY Si PICKUP SERVICE. 
Railroad, theatre tickets and reser-
vations; at low cost. MERCURY 
MESSENGER SERVICE. LE 2-0543. 

MISS & MRS. 

Electrolysis. 
HAIR PERMANENTLY REMOVED 
Guaranteed. Painless Method. 
Strictly private. Ms. I. Dudley. 1316 
Theriot Ave, Bronx. UNderhill 
3-1704. 

Wedding Gown* 
Mme. Baldwina will complete your 
wedding gown and outfit your entiro 
wedding party within 24 hours. 
Mme. Baldwina, 301 and 387 E. 
Fordham Rd. SEdgwiek 3-4760. 

Beauty Culture 
The BEAUTY Bar, Specializing in 
all Branches of Beauty Culture 
Expert Operators. M. Smith, Pi-op, 
203 West 145th St.. Aud. 3-8085 
JOLA WHITE, Proprietor of The 
Washington Beauty Salon, former-
ly of Washington, D. C„ is now 
established at 764 East 165th St.. 
Bronx. Opportunity for two oper-
ators. DAyton 3-8308. 

WHERE TO DINE 

EAT AND MEET at tho RED 
BRICK RESTAURANT, 147 E. 
51st St. Enjoy "Home Atmosphere." 
Good Food—Tho Way You Like It. 
Sorry—Closed Saturday & Sunday. 
PR EE TEA CUP HEADING. Hedy's 
Tea Garden. Tea anil Cookies 35c. 
Weekdays 11:30 A.M. to l> P.M.. 
Sat. & Sun. 5 P.M. to 0 P.M. 401 
East Trent on t Are. Near Crotona 
Thea. 1 flight up. 
MRS. BROWN'S, YOUR FAVORITE 
eating place, is now located in its 
own spacious establishment—op-
posite the Old Stand, 2415 Seventh 
Avenue, N. W. comer 141 St. Spe-
cializing iu southern homo cooking. 
VIRGINIA RESTAURANT, 271 
West 110 St. (Between St. Nicholas 
and 8th Ave.), serves delicious 
dinners. UN. 4-8800. Mary Aber-
Uitth>, Prop. 

R E A D E R ' ! S 

S E R V I C E 

G U 1 D E 

AFTER HOURS 

MARRIAGES ARB NOT MADE IN 
HEAVEN! Introduction* arranged 
CAREFULLY. Call Mr. Chan as, LO. 
6-0044. 

SOCIAL INTRODUCTION SERV-
ICE opens new avenues to pleasant 
associations for men and women. 
Responsible, digniiied clientele. Non-
sectarian. Personal Introductions. 
Confidential. MAY RICHARDSON, 
36 W. 69th (Central Park So.) 
PLaza 8-2346. 10 a.m. to 8 p.m. 
daily and Sunday. 

ARE YOU FRIENDSHIP OR MAR-
RIAGE MINDED? Investigate my 
Method of Personal Introduction. 
Finest references and recommenda-
tions. CONFIDENTIAL Service. 
Helen Brooks. 100 W. 42d St., 
WI 7-2430. 

BUSINESS SOCIAL INTRODUC-
TIONS—Meet new frieuds from 
among thousands refined men and 
women everywhere. Recognized4 In-
ternational known organization. 
Registration fee low as $10. Daily 
Sunday till 0 P.M. Contact Center 
Hotel Wentworth, 66 W. 47th. 
Br. 0-8043. 

HERE'S A JOB 

tffc Help Wanted Agencies 
A BACKGROUND OF SA-

^ T * T IS FACT ION in Person-
^ ^ ^ nel service 3lnce 1010. 
Mulo and Female Secretaries. Stenog-
raphers, File—Law Clerks, Switch-
board Operator. BRODY AGENCY 
(Henrietta Roden Licensee), 240 
Broadway, BArciay 7-8133 to 8137 

EVERYBODY'S BUY 

Clothing 
HARLEM FUR EXCHANGE— 
Buys. Bella, Exchanges Furs. Stor-
age, Insurance, Clean, Glaze. Re-
model, Restyle. New coats, individ-
ually styled. Phone Ed. 4-6646 or 
visit 2228 Seventh Ave. (131 St.) 
NEW AND SLIGHTLY USED SUITS 
and Top Coats. Such standard 
brands as Bonds, John David, Kus-
mart Clothes. All 3-piece suits, 
$10.50 to $22.60 for aU sizes and 
shapes. Grand Clothing Co., 619 
Lenox Ave., Bet. 135 & 136 Sts. 
PAY A VISIT TO THE BORO 
Clothing Exchange, 39 Myrtle Ave., 
Bklyn. We carry a full line of men's, 
women's and children's clothes of 
the best advertised brands. All dry 
cleaned and pressed for Jurt a frac-
tion of their original coBt. Write 
for Catalog 0. Easy to reach by 
all cars, aud buses and subways. 
TAUB'S MEN'S Clothing Shop, 
new and slightly used. Pants to 
match. We buy and sell used 
clothing. Suits aud coats from $5 
up. Quality brands. 600 W. 42 St. 

Thrift Shop 
BEAT THE RISING PRICES! Buy 
Quality Merchandise at Bargain 
Prices. Clothing for men, women, 
children. Homo furnishings, novel-
ties. TilE TIPTOP, 20 Greenwich 
Ave. WA. 9-0828 

Household Necessities 
SUBSTANTIAL SAVINGS, GIFTS 
—ull occasions. Also appliances: 
alarm clocks, juicers, etc. FOR 
SMALL gift sltops. Unique person-
alized plan. Small lots wholesale. 
Municipal Employees Service, 41 
Pork Row, 

Dogs for Adoption 
RED SETTER. English Setters, 
Collie Pups, Toy Spitz, Fox Ter-
riers, Poodle, Spaniel, Pomeranean, 
Hounds, Spitz, Police Dog and Po-
lice Puppies. Chow and Collie. 
Little Home for Friendless Animals, 
Inc., East Islip, N. Y. Phone Isiip 
1259. 

Mexican Art* 
MEXICAN ARTS-CRAFTS, Las 

Noredades , 87 Christopher St. 
(Village). 11:00 A. M. to 11:00 
P. M. 

Beauty School 
A L M A N E L L O ( A l m a G r a n t 
F o u n d e r ) T e r m s v e r y r e a s o n -
ab le . Call , p h o n e or w r i t e f o r 
p a r t i c u l a r s , 2157 S e v e n t h A v e . 
(nr. 128th St . ) UN. 4-936«. 

Tire* 
TIRES-TIRES-TIRES—Have Otem 
Recapped. Rebuilt, Rctreaded and 
Vulcanized by Experts at the 

RIVERSIDE TIRE SERVICE 
270 9th Ave., LOngaere 6-8304 

Used Furniture 
FRED RABUANO—pays highest 
prices for your used furniture. 
Furniture bought and sold. 162 
Myrtle Ave., Brooklyn, near Flat-
bush Ext. 

Photos 
ANGELA AND HER CAMERA— 
Make natural—hard to get—pic-
tures of your babies and pets at 
your home or her studio. By ap-
pointment ANGELA O â J"»e St. 
CU 3-1735 

Specially Shop 
NOW OPEN — TITO's Specialty 

Shop, 2752 Eighth Ave (near 
146th * t ) , ED 4-6081. Full lino 
of Ladies' Hosiery, Lingerie, 
Dresses, etc. 

MERCHANDISE WANTED 

CASH PAID IMMEDIATELY for 
Pianos and Musical Instruments. 
T0LCH1N, 48 E. 8th St. AL 4-6917. 

HEALTH SERVICES 

Dentist* 
DR. S. GLOUBERMAN, 1666 Town* 
send Ave., near Mt. Edeu Ave., 
Bronx Tel. TRemont 8-9758. (For-
merly at 22 East 170th St.) 

Health Bath* 
RELAX and RECUPERATE. Massage 
Cabinets Baths, Colonic Irrigation. 
Expert Licensed Operators. Hydriatie 
Baths. Hotel Astor, CI. 6-9891. 
Women 9 AJf . - 2 PJ4. Men 2 8 
2-8 P . M . 

Optometrist 
EYEGLASSES—As low as 97, which 
includes through examination and 
first quality lenses and frames. 
Dr. A. H. Hansen, Optometrist. 119 
E. 39th St.. New York City. LEx-
ington 2-4996. Hours 10 A . M . te 
8 P .M. 

Druggists 
SPECIALISTS IN VITAMINS AND 
Prescriptions. Blood aud urine spe-
cimens analyzed. Argold Drug Co. 
prescriptions to Sept. 15, 1043 re-
filled on our premises. Notary Pub-
lic, 15c per signature. Jay Drug Co., 
305 B'way. WO 2-4736. 

Masseur 
Louis Wattien, Licensed Masseur, 
Lie, No. 370795. Residence Serv-
ice. Medical massage. DAyton 3-
6639. 1021 Trinity Ave., Bronx. 
Office Hours 4-9 P.M. 

Convalescent Home* 
CONVALESCENT Si CHRONIC cases; 
Swedish massages aud medicated 
baths: nurses; day-niglit; diets; 
spacious grounds: reasonable rates. 
PARKER SANATORIUM, 40 Waring 
PI.. Yonkers, N. Y. YOnkers 3-8887. 

Buhl Heads 
CLARENCE GREEN'S MIRACU-
LOUS DISCOVERY restores hair lo 
buld heads; age or condition of bald-
ness does not matter; Hoots don't 
die. For particulars call, phone, 
Clarence Green, 64 llrudhurst Ave, 
(cor. 145th St.), N.Y.. AU 3-0746. 

Scalp-Hair Treatment* 
EDITH BRADLEY gives * ientifie 
sculp and hair treatments in your 
home. Over 20 years experience 
in New York, Paris. Free 'con-
sultation. Call JA 9-01T8, 
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YOUR BLOOD CAN SAVE H I S LIFE 

Blood plasma is ammunition. 

Only you on the home front cen provide that blood so necessary to 
carry on at the battlefront. 

There are many others in your department who are helping to 
provide life blood for America's fighting men. 

Have you done your part? 

Call your Red Cross blood donor service today for appointment. 

The pint of blood you give, painlessly, may mean the difference 
between life and death for someone's brother or husband or father. 

In New York City 

BLOOD DONOR SERVICE - 2 East 37th Street, N. Y. C. 
MUrray Hill 5-6400 
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reston Sturges was his usual 
rical self when he wrote and 

ed his newest P a r a m o u n t 
the Conquering Hero" now 

Ing a t the N. Y. P a r a m o u n t , 
saw " T h e Miracle of Mor-

Creek" you have the pe r -
cample of the type of c h a r -

Idie Bracken plays. Eddie 
foodrow Truesmi th , f inds 

nself a discharged Mar ine for 
ke decidely un roman t i c reason of 
jioronic hayfever . Six r e a l 
l ada lcana l heros, with a mothe r 

jlex, escort h i m home on a 
of glory, elevate h im to t h e 

Ss of a war hero, make h i m 
^brity, under false pretenses, 
(generally cause a s t a t e of 
sion. Will iam Demares t as 
jf t he Marines, a n d Ella 

as the "gi r l I le f t beh ind" 
s i tuat ions pathet ical ly 

a n d chock f u 1 of emot ion-
al. 
c a n ' t he lp bu t like t h e 

ig s tage show. Vaughn 
sings i n h is inimitable 

wi th svelte Maryl in Duke 
t h e f ema le songstress i n a d -

jon to Bobby Rickey, Oi l 
ison in "Doggone Nonsense", 

S la ter as t h e "Tempt re s s 
ips", a n d Gene Sheldon, 

s t a r of " T a k e a Bow." 
lond Massey, W a r n e r Bros. 

&ct player, leaves N e w 
tor Hollywood tomorrow t o 
york on t h a t studio's f i lm 

ient of "God Is My Co-
t h e autobiography of Col. 
Lee Scott . Ann Sher idan 

sn picked by Jask W a r n e r 
le t i t le role in for thcoming 

farner Bros.' f i lm "Calamity 
je". T o m m y Tucker and his 

Fenestra a re in their second 
i Y. S t r and stage. Mother Goss, 
Jioneer women of t he old west, 
the next role for Major ie Main, 

\e s ta r in MGM's "Gent le 
being prepared for early 

Iction. Van Johnson of the 
Jillespie series is now work-

the MGM lot in "Dr. Red 

TRAL COIN COLLECTION 
fURES ANCIENT MONEY 

| i t r a l Savings Bank is exhib-
in the lobby of its uptown 

iffice a t 73rd Street and Broad-
ly, unusual port ions of the cele-

rated Chase Coin Collection of 
3,000 coins. The exhibit will be 
]«3n for public inspection during 

cing hours unt i l a f t e r Labor 

SINGERS-
f A X T A C A R E E R ? 
M4U A LB A NO, ono or tiiu world's 
st baritones, original prodigy of 

is personally interested In rap-
[leveloping a small number of 

Tsts for BANDS, RADIO, STAGE, 
SCREEN. Direct Management! If 
inletited, money no object. 
SECRETARY ENdicott 2 -23 . i l 

TOMMY TUCKER 
who h headlining the stage skaw 
far the second week at the N. Y. 
Strand with "Joule" as the cur-

rent screen attraction. 

S C A R O O N M A N O R H A S 
PLAN F O R S E R V I C E M E N 

S u r e , our en te ra iners a re do-
ing a wonder fu l job, but it isn ' t 
only Miss Hollywood or Miss 
Broadway who are making cont r i -
but ions to soldiers' morale. Sca-
roon Manor , t he popular resort of 
Scaroon Lake, in t he Adirondacks, 
has ins t i tu ted a policy of allowing 
special discounts in weekly ra tes 
to men in un i form. 

When a State 
Employee Gets 
Into Trouble 

Continued f rom Page 8) 
charges in accord with s ta tu te 
a n d whether the charges are of 
a serious and substant ia l n a t u r e " ; 
(2) "in revfewing de termina t ion 
t h a t an employee has been guilty 
of misconduct or incompetence in 
serious par t iculars war ran t ing dis-
missal, the court ha s no r ight to 
review fac t s generally as to weight 
of evidence, beyond seeing to it 
t h a t there is subs tant ia l evidence 
to suppor t such determinat ion ," In 
a Court proceeding the Court will 
usually look into a claim t h a t the | 
charges by the appoint ing officer 
have not been r nade in g o o d 
fa i th . 

Public employees who are vet-
erans or exempt volunteer fire-
men may obtain a full review of 
their cases by applying to the 
Courts. 

An appeal to the Court must be 
inst i tuted by the employee within 
four mon ths a f t e r receiving no-
tice of his discharge f rom public 
service. 

DPUI Employees 
Lose Daily 
Rest Period 

Employees of the New York 
City off ice of the DPUI have a 
new complaint . Last week the 
staff u p - S t a t e was lopped because 
ol lack of work. 

T h e n a memo came down to t he 
New York off ice ordering imme-
dia te abolition of all organized 
res t periods. Formerly, t he DPUI 
workers used to get 10 minutes 
off In t h e morning, ano ther 10 
minu tes in t h e a f te rnoon. But t he 
order , signed by Howard A. Kier -
n a n , ass is tant director, s topped 
t h a t . Now they have to manage 
without the i r pause to relax. 

Hew Identification 
System Devised 
For State Exams 

A new examina t ion identif ica-
t ion system, replacing the fo rmer 
me thod of assigning specific iden-
t i f icat ion number s for each ex-
amina t ion , h a s been ins t i tu ted by 
t h e New York S ta te Civil Service 
Commission. 

Under t he new system, candi -
dates will place their n a m e s a n d 
o ther ident i fy ing in format ion on 
a detachable s tub which will fo rm 
a pa r t of t h e examina t ion book-
let. Iden t i fy ing in format ion will 
no t appea r on any o ther p a r t of 
the examina t ion mater ia l an d 
candida tes will no t know the i r 
ident if icat ion number . Prior t o 
t h e scoring of examinat ions , all 
s tubs will be given a number , the 
numbers will be placed on t h e 
examina t ion booklets, an d the 
s tubs will be de tached f r o m the 
examina t ion papers , placed in en-
velopes, and sealed. Only a f t e r 
the examina t ion papers are scored 
will the envelopes be opened to 
ident i fy t h e examinat ion papers . 

U Stunning 
S h o w . & 

Corker 99 
Crew tlier, Ti>n<! 

a 2 0 t h Century-Fox Picture 

JSADB 

8 

"fie Biggest Small Program on the Air' 

listen TONIGHT to TOM MURRA" 
ind FREE SMOKES to the SERVICE 

fUNDAY NIGHTS: I I to 12 M. 

IICE OF THE SERVICE" HOUR 
tation WHOM — 1480 on Your Dial 

l o s l J e w e l e r s -
SPONSORED 

BY 

O N STAGE FRED WARING 
and HIS PENNSYLVANIANS 

D O X Y S X 

I ' tS^SS i i i iH 

LAST 6 DAYS 
M-G-M's Talont-Topping-Triumph 

BATHING BEAUTY 
in Technicolor 

staking Red Skelton 
WITH 

ESTHER WILL IAMS 
HARRY JAMES XAVIER CUGAT 
ft his Music Makers « his Orchestra 

Continuous a a * a B r o a d w a y 
popular prices A S T f l K •* ** St 
• t the cool n w • W • • Doors Ope 

Broadway 

Open 
10 A.M. 

C O M E IN AND PARTAKE OF OUR 
DAILY SPECIALS. Delicious Chow Meln, 
tasty sandwiches, appetizing salads. Tea 
Leaf Readings an entertainment feature. 

Alma's TEA ROOM 
773 Lexington Ave. N. Y. C. 

"The New Eating Place 
PARK DELICATESSEN 

77 CHAMBERS STREET, near Broadway 
AT LAST! 

Delicious Hot Sandwiches . . . 
H o t C o r n e d Beef H o t Pas t r ami 

In the Heart ot the Civil Service District 
Try our Quick Lunch Delivery Service. 
Call WOrth 2-9630. Hot sandwiches 

delivered to your oftice. 

Bklyn Clerk 
Claims Credit 
For Zoning Plan 

(Continued f rom Page 5) 
Then, the clerk would get a 

piece of mail, would jus t have to 
look a t th* zone and let ter , and 
drop the missive into the r ight 
cubby-hols . 

To acquaint the public with the 
new plan , he proposed t h a t each 
s t reet sign carry the new postal 
designation, and t h a t it become 
par t of every house number . 

Got Sarcast ic Response 
He submit ted this p lan to his 

local postmaster . He says he got 
back a sarcast ic let ter advising 
h i m to spend more t ime s tudying 
his "schemes" a n d less t ime work-
ing on plans for remodeling the 
postal setup. 

Then , la ter in 1930, he sent the 
p lans to Wash ing ton and received 
a le t ter advising h im t h a t the 
idea was " impract ica l ." 

W h e n the zoning system was 
set up last year, Set t imo fel t t h a t 
h e should finally get some recog-
ni t ion fo r t he idea, so h e wrote 
to Washing ton , reminding the 

Pos tmas ter t h a t he made this 
suggestion back in 1930, 

Many Suggestions 

Back came a let ter which did 
not sat isfy h im. I n pa r t it r eads : 
"The plan involved is not to bfi 
a t t r ibu ted as or iginat ing f r o m 
any single individual. Dur ing the 
pas t several years similar sugges-
t ions have been received f r o m su-
pervisors and employees th rough-
out t he service, none of which em-
bodied all the fea tu res of the 
present plan, but which never the-
less aided the Depa r tmen t in fo r -
mula t ing the completed p lan ." 

T h a t le t ter was signed by K. P. 
Oldrich, F i r s t Assistant Pos tmas-
ter Genera l . 

Now, Mr. Set t imo is asking 
Sena to r Mead to have the Post 
Oflice search their files and give 
h im adequate credit for having 
been the real or iginator of the 
idea. 

Incidental ly, he h a s recently 
submit ted to Pres ident Roosevelt 
a "simple" plan on how to prepare 
for the period of industr ia l re-
conversion which will soon be 
here . 

SHE'S THE GLEAM IN THE EYE OF EVERY G.I. 

"JANIE" 
WARNER HIT e WITH JOYCE REYNOLDS. ROBT. HUTTON, 
EDW. ARNOLD, ANN HARDING, ROBT. BENCHLEY, ALAN HALE in persoxt 

TOMMY TUCKER AND HIS ORCHESTRA 

Air-Contioned Strand Bvay & 47th st. 

4 1 

BETTE DAVIS 
In Warner Bros. HITI 

MR. SKEFFINGT0H" 
with 

Claude Rains 

B'WAY AT 51st ST. HOLLYWOOD 

RADIO CITY 
M U S I C H A L L 

Showplace ot the Notion 
ROCKEFELLER CENTER 

Powerful p ic ture of love and courage 
based 011 Pearl Buck's great novel . . . 

M-G-M'a Production 

"DRAGON SEED" 
KATHARINE HEPBURN 
W a i t e r Huston - Aline MacMahon 

Akim Tamiroff - Turhan Bey 
ON THK GREAT STAGE: "SKY 
HIGH"—Tops in melody and glamour 
. . . featuring- the Rockettes, Glee Club, 
Corp de Ballet, and Music Hall Sym-
phony Orchestra. 

First Mezzanine Seats Reserved. 
_ _ _ _ _ PHONE CIRCLE 6-1(500 

• • 
i PRESTON STURES' 7 

HAIL THE 

HERO 
Starring E d C l « 6 B ^ O k e H 

With 
ELLA RAINES - WILLIAM DEMAREST 

In Person 

VAUGHN MONROE 
ANI) HIS ORCHESTRA 
Plus G I L M A I S G H 

Extra GENE SHELDON 

P A R A M O U N T 
TIMES SQUARE 

Restaurants Restaurants 

Zimmerman's Hungaria 
AMERICAN HUNGARIAN 

163 West 46th St., East of Bway. 

Nationally famous for its quality food. 
Dinner from f l . X S served till closing;. Ex-
cellent Floor Show. (»ypsy and Dance 
Orchestra. No cover ever, no mill., M. 
Saturday, after » P. M. Tops for parties. 
Air conditioned. LOnff. 3-01 IS. 

HARBOR REST 
SEA FOOD HOUSE. Inc. 

HEW MANAGEMENT 
Famous tor 

SHORE DINNERS • LOBSTER 
STEAK • CHOPS • CHICKEN 

v' Wines and Liquors 
Catering to Parties and Conventions 

On the Bay—B. 116th St. & Beach Channel Dr. 
Rockaway Park Free Parking BEIIe Harbor 5-0777 

Plymouth 
RESTAURANT 

103 HENRY STREET 85 CLARK STREET 
FORTIFY YOURSELF to meet the hardships ol 
war with rood wholesome vitamin-bursting food at 
sensible prices Regular Luncheon and Dinner 
Bar and Cafe Also a la Carte Air Conditioned 

B a r a n d G r i l l . . . S e r v i n g t h e F i n e s t I s 
THIRD AVENUE RENDEZVOUS 

( F o r m e r l y B & K B a r & t l r i l l ) 
Wines - Liquors - Heers 

Y o u r d e n i a l H o s t s — C. H O O P E R a n d A. W E E K S 
3377 T I I I U U A V E N U E , C o r . 166tl> S t r e e t N K\V V O I l i i C I T Y 

mmm 
DINING 
ROOM 

975 ST. N I C H O L A S AVE. 

ELSIE'S For the FINEST FOODS . . 
Strictly Home Cooking 

— Special Catering to Clubs — 
For Reservations Tel. WAdsworth 3-9503 
Bet. I59TH & I60TH STREETS 

ELSIE TAYLOR. Proprietor ^ l a i ^ ^ r t f m i i v 
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SEEN AND HEARD IN VET AGENCY 

Vet Agency Sets Up Unit to Hear'Beefs, 
Ideas Sought to Improve Supervision 

Charles Reichert, Manager of the Veteran Administra-
tion Office in New York City, told a LEADER reporter 
he is desirous of overcoming the difficulties existing be-
tween employees and management in his agency. He ad-
mits Ireely that such difficulties as The LEADER has writ-
ten about are present, but says that the causes are not 
always easy to find nor, once found, to eradicate. 

He has taken a major step, 
however, in the direction of im-
proving the present situation. He 
proposed to Washington head-
quarters that an employee rela-
tions unit be set up. This unit 
would serve as a clearing house 
for grievances, discipline, nego-
tiation. 

Last week, Washington gave 
its blessing to the suggestion. 
Machinery is already being set up. 

Functions of New Unit 
As outlined by Washington, the 

new unit will consist of 2 em-
ployees relations officers, 3 clerks 
and 1 stenographer. Any employee 
with a complaint or a grievance 
will have the right to present his 
case. He will not have to ask 
permission of his supervisor, nor 
will he have reason to fear re-
prisal f rom his superiors, if his 
complaint should concern his 
supervisor. 

Specific functions of the new 
unit will be these: 

1. Maintaining and controlling 
procedures for handling emploree 
grievances. 

2. Supervising employee wel-
fare, relief housing, and recrea-
tion. 

3. Personnel counselling. 
4. Interviews with employees 

leaving the agency. 
5. Supervision of medical ex-

aminations. 
6. Caring for the safety of em-

ployees. 
To Encourage Appeals 

In addition, The LEADER h a s 
been informed, a memorandum 
will be issued, probably th is 
week, encouraging employees to 
take appeals from efficiency r a t -
ings if they honestly feel those 
ratings are not in accord with 
the facts. 

In general, Mr. Reichert 's idea 
is to get employees to ta lk out 
their complaints and grievances 
freely and openly. If the re is 
substance to these complaints, 
"something will be done about 
them," he says. 

The Supervision Problem 
The frank-speaking Manage* 

also is aware of that supervision 
in the offices under his adminis-
tration can be improved. He is 
willing to listen to suggestions, 
and in fact has only recently 
received a list of suggestions f rom 
Federal Civil Service and W a r 
Manpower officials. He points out, 
however, tha t his agency h a s 
mushroomed vastly, tha t oppor-
tunities for promotion have been 

both upon entering and upon provided to thousands of em-

ployees. and t h a t h igher positions 
had to be filled with such speed 
t h a t mistakes were inevitable. He 
adds t h a t no one holding h igher 
t h a n a grade 4 position can get 
there without a college education, 
and t h a t m a n y employees who 
want the supervisory jobs jus t 
haven ' t the necessary background. 
Courses will cont inue to be given 
in t h e func t ions of supervision; 
bad supervisors will be weeded 
out ; and " the personal e lement ," 
if it exists in promotion (many 
employees have claimed t h a t 
favori t ism is a fac to r ) will be 
ext i rpated when proven. 

Refresher Course 
At the same time, t he agency 

has s ta r ted a re f resher course 
in typing and s tenography. T h e 
course is voluntary, and may be 
a t tended dur ing working hours 
by members of the staff who wish 
to improve the i r ability. 

T h e a g e n c i e s under Mr. 
Mr. Reicher t expresses himself 

as imperatively anxious 'to solve 
employee problems, so t h a t his 
uni t can get on with the huge job 
of adminis ter ing veteran insur-
ance. 
Reichert ' s m a n a g e m e n t are a t 
346 and a t 350 Broadway, 2 L a f a -
yette Street , 2 Park Avenue, and 
a new office a t 34th Street and 
10th Avenue. 

T h e organization is expending 
rapidly, and can use all t he 
clerical, typing, and s tenographic 
help it can get. 

What Every U. S. Employee 
Should Know About 
'Reduction in For^e 

(Continued from Page 1) 

all the persons in the first two 
groups, only then do transitory 
(which includes war service jobs) 
and career personnel start getting 
the axe. 

Order of selection for release is 
the same in the last two groups 
as in the first two, with the ex-
ception tha t the efficiency rating 
is considered. A system of "re-
duction credits" is figured on a 
basis of length of service and ef-
ficiency rating. 

Reduction Credits 
Reduction credits are compu-

ted by giving a numerical value 
of 80 for "good," 88 for "very 
good," ana 96 for "excellent." One 
credit is added for each full year 
of service including military ser-
vice. No credits are given for a 
"fair," but persons with this rating 
receive the same credit for length 
of service as those with higher 
ratings. 

According to the regulations, 
"where no approved efficiency 
rating system is used, or where 
the system used does not provide 
evaluations comparable to com-
mission-approved systems the or-
der of reduction within a transi-
tory or career category is as fol-
lows: First employees without vet-
eran preference, in ascending or-
der of length of service; then em-
ployees with veteran preference, in 
ascending order of length of ser-
vice." 

According to the regulations the 
right to appeal from reduction in 
force action is restricted to career 
and transitory employees, and to 
employees who feel that their 
rights under veteran preference 
laws have been violated. 

Appeals must be made within 
10 days. 

The rules give maximum pro-
tection to the career employee 
group. The following rule is the 
most important in that respect: 

"Whenever it is finally deter-
mined in a reduction in force that 
a career employee reached for ac-
tion is to be separated from the 
rolls or furloughed in excess of 90 
days, and there is within the de-
partment at the same geographi-
cal location a position not occu-
pied by a career employee which 
the career employee so reached is 
qualified to fill, the career em-
ployee so reachd shall be trans-
ferred or assigned to such posi-
tion." 

It is also stated in the regula-
tions that persons who were trans-

ferred or promoted into a war ser-
vice job must be returned to a 
a position at the same geograph-
ical location wherever possible 
with seniority, status, and pay at 
least equal to the former job be-
fore being subjected to competi-
tion for reduction. 

One of the most important f a c -
tors in a reduction procedure is 
the determination of the area of 
competition. The area is set up 
in the rules as a "governmental 
entity" defined as follows: 

"Governmental entity means an 
executive department, a bureau of 
an executive department, a pa r -
ent organization, a consti tuent 
agency, an independent establish-
ment, an entire field installation, 
an entire regional office, an en-
tire field station, a depar tment of 
the municipal government of the 
District of Columbia, or any other 
such organization or separate gov-
ernmental agency of the Federal 
Government created by act of 
Congress or executive order." 

If career or transitory em-
ployees are involved in a par t ic-
ular reduction, no smaller area 
can be used without t he prior 
approval of the commission. Ap-
proval for the use of a smaller 
area will be given only if t h e 
area is large enough (1) to pre-
vent the loss of highly efficient 
employees, (2) to allow t rue com-
petition to exist, and (3) to per -
mit the retention of pe rmanen t 
employees and those entit led to 
veteran preference. 

30 Days Notice 
Thirty days rotice, or more is 

required for any cut. Wherever 
possible, there shall be 30 days 
notice before active duty stops. 
Where conditions do not permit 
30 days notice before active duty 
stops, an employee may be placed 
in a leave status, \mt he may not 
be separated from the rolls before 
the end of the 30 days. 

Included in the regulations is 
a priority guide which shows the 
re-employment rights of re turn ing 
veterans and members of the Mer-
chant Marine, and of re turning 
transferees. Rights of these re-
turning employees may conflict 
with each other. The guide, de-
signed to resolve these conflicts 
is set forth by the conunission and 
gives the following priori ty: 

1. Career employees with s t a tu -
tory restoration, re-employment, 
or retention rights. 

2. Transitory employees (not in-
I eluding war-service appointees) 

Wants to Chane 
His Job. Gets 
Tied in Red Tape 

A New York City Correction 
Officer h a s been on the job for 
six years, wants to t r ans fe r to 
another depa r tmen t where h e 
would have bet ter chances for ad-
vancement , but is enmeshed in 
red- tape . 

As Correction Officer Frederick 
Mathesie tells t he s tory: 

"When Mr. K e r n was Civil 
Service Commission president, he 
informed me t h a t I could t r a n s -
fer to the Sani ta t ion Depa r tmen t 
as a Sani ta t ion Man . After secur-
ing the necessary sanctions, and 
greatly bother ing the commis-
sioners of the two depa r tmen t s 
involved, Mr. Kern ' s Civil Serv-
ice Comissioners denied the t r ans -
fer request on the ground t h a t 
the duties were dissimilar, t h e 
examinat ions dissimilar, and the 
qualifications for the jobs like-
wise dissimilar. (This was obvious 
r ight f rom the s tar t . ) 

"Recently when I communica t -
ed with the Commissioner of Civil 
Service (Mrs. Es ther Bromley) 
and asked her advice as to 
whether or not a t r ans fe r could 
be effected, she tersely told me 
it was no t "her funct ion to do 
this." 

Now Mr. Mathiese doesn't know 
where to tu rn . He'd still like to 
get away, but can ' t figure out how 
to do it. He knows t h a t he can ' t 
t r ans fe r to the Police or Fire De-
pa r tmen t , but th inks the re a re 
a lot of o ther City jobs in d i f -
fe ren t depar tmen t s t h a t call for 
the qualifications of a Correction 
Officer. 

with s ta tu tory restorat ion, r e - em-
ployment, or re tent ion r ights . 

(Within each of the above 
gorups, those who served in the 
armed forces have priority over 
those who served in the Merchan t 
Marine.) 

3. Career employees who have 
veteran preference, other t h a n 
those in group 1. 

4. Career employees who do not 
have veteran preference. 

5. Trans i tory employees who 
have veteran preferer.ee, other 
t h a n those in group 2. 

6. Trans i tory employees who do 
not have veteran preference. 

All agencies are asked in the 
regulat ions to keep a carefu l 
check of the work load in offices 
and let turn-ove* take care of 
cuts where necessary. I t is said 
this will ease the blow of re-
ductions in force. 

I t is also urged t h a t personnel 
men encourago the use of the 
t r ans fe r wherever possible and 
so make reductions unnecessary. 

Now turn to page 2 for addi-
| tional information. 

Yeoman Is Just 
A G r a d e 1 Clerk 

From Victory News, green -
covered magazine pu t out by 
the staff of the NYC Excise T a x 
Bureau, comes a let ter wri t ten 
by William Handelsman, fo rmer 
clerk, now a yoeman in the Na-
vy, s tat ioned on the Hawai ian 
Island of Mani . I t was select-
ed as their best let ter of the 
month , and reads, in p a r t : 

"Now I 'm a duty yoeman. (A 
yoeman is a clerk, grade 1, 
with a knowledge of typing a t 
less t h a n $840). I 'm the boy 
who tells what boys clean what , 
and my name never appears 
on the duty sheet . 

"All in all, th is place is a 
bit of all r ight. We have movies 
here—jus t th ink next week we 
have "Harold Lloyd in Ch ina -
town!" There are swell basket 
ball courts, and handba l l facil i-
ties. I don ' t indulge as it may 
make me too heal thy. They pick 
out the strong, hea l thy boys to 
build air-fields. I keep telling 
them, "wha t possible help can 
I be—me and my typewriter , 
in construct ing air-s tr ips ." I 
h u n c h my shoulders, cough a 
li t t le and give the officers my 
best near-s ighted look. I get 
along." 

War Dept. Gives 
Its Views on 
Employee Groups 

WASHINGTON — W a r Depa r t -
ment , in a recent circular to com-
manding off icers of all ins ta l la-
tion. has outlined its s t and on t h e 
question of unionism in the Gov-
e rnmen t service. 

" T h e desire of Government Em-
ployees for fa i r and adequate pay, 
reasonable hours of work, safe 
and suitable working conditions, 
development of opportuni t ies fo r 
advancement , facilities fo r f a i r 
and impar t ia l consideration and 
review of grievances, and o ther 
objectives . . . is basically no di f -
ferent f rom t h a t of employees in 
pr ivate industry . Organizat ion on 
thei r p a r t to present the i r views 
on such ma t t e r s is both n a t u r a l 
and logical." Tha t ' s t h e "way the 
circular begins. 

No Collective Bargaining 
However, Government canno t 

enter collective bargaining. On 
t h a t : " T h e process of collective 
bargaining, as usually understood, 
cannot be t r ansp lan ted in to t h e 
public service. . . . T h e very n a t u r e 
and purposes of Government make 
it impossible for adminis t ra t ive o f -
ficials to represent fully or bind 
the employer in mutua l discus-
sions with Government employee 
organizations. . . . Administrat ive 
officials and employees alike are 
governed and guided, and in m a n y 
instances, restricted by laws which 
establish policies, rules, or proce-
dures in personnel mat ters . 

Departmental Policy 
" I t is t he policy of t h e Depar t -

m e n t tp recognize the r ight of em-
ployees to organize into groups, to 
give p rompt consideration to pet i-
t ions or presenta t ions of t h e 
groups, and to allow them f ree -
dom to pursue a program of ac-
tivities consistent with t h e pur -
poses of t he organization and 
within the limits imposed by t h e 
c i rcumstances of Government em-
ployment. I n recognizing this 
r ight , it will be expressly unde r -
stood t h a t t h a t no one group can 
be considered as solely represent -
ing the interests of employees of 
an Installation. Fur the rmore , em-
ployment 6f workers will not be 
cont ingent upon the i r member -
ship in an organization, because 
membership in organizat ions is 
entirely voluntary in t h e W a r De-
pa r tmen t . T h e relat ionship of 
employees to t h e depa r tmen t is in -
dependent of t he fac t of member -
ship in an employee organizat ion." 

Postmen Vie 
At Ball and Beer 

Flushing and Yonkers le t ter 
carr iers met at a combinat ion soft 
ball and eat ing contest at Yonk-
ers last week. T h e outdoor a f f a i r 
lasted for 6 hours and the menu 
shows t h a t mai lmen have good ap-
petites. Hot roast beef sandwich-
es, clam chowder, clam broth, 
s teamed c l a m s , cherrystone 
clams, corn-on- the-cob, hot dogs, 
fr ied eels, beer and soda made up 
the eatables. Pinochle and poker 
players also had their innings. 

On the comittee for the event 
were: Sal De Ruggiero, Bill S u t -
ton, Hank Panzer , F rank Fenton, 
Ma t t Bucsko, Tom Ahearn, Ray 
Sellet, and Herb Gebhard t , presi-
dent of Yonkers Branch, Nat ion-
al Association oi Let ter Carriers. 

N Y C Retirement 
System Explained 
By Van Name 

(Continued from Page 1) 
employees dying otherwise than 
in the pe r fo rmance of duty. 

6. To accumulate on an insur-
ance basis and to invest and dis-
burse the City or taxpayer con 
t r ibut ions for the above purpose.,. 

7. To accumula te on a savings 
bank basis employee-contributions 
toward the annui ty part of thf 
service or superannuat ion retire 
ment allowance, to invest tho? 
contributions, and to disbui 
them as annui t ies throughout li 
on the re t i rement of individut 
contr ibutors .'or service, an& 
throughout c -d inary or accident 
d i s a b i l i t y or unemployment 
th rough dismissal without faul t 
or delinquency, and to refund 
such accumulat ions to the indi 
vidual contr ibutor on dismissal o 
resignation before retirement, c 
to the designated beneficiary of a» 
individual contributor on hi? 
dea th before ret i rement . 

Investment of interest, whic 
const i tutes over 20% of the R 
t i rement System's total incom 
is an impor tan t function. Invest 
men t may be made in any se-
curity legal fo r savings banks cu 
the S ta te of New York, but, in 
practice, investments are in two 
kinds of security only. First, and 
principally. New York City bonds, 
and, secondly, loans to members 
of the Re t i rement System not ex* 
ceeding 40o/r of the amount 
their accumula ted savings, r 
p yable in regular installmen 
f rom the i r ci ty-paid, salaries. 

To be continued in next week 
LEADER. 

I 'm wa lk ing on air ! 
FOOT-STICK. Cools and 
soothes tired, hot feet. 
Relieves itching, scaling 
and cracking of 
Athlete's Foot. Antiseptic. 
Deodorizing. 
Purchased separately 1.00 

Results a r e quick! 
SUAVE-STICK. Brushless. 
Works whether water is 
cold, hot, hard or soft. 
Contains Active Ozone. 
Purchased separately .50 

You ' r e breathless! 
MOUTH MIST. Refreshing 
mouth wash. Marvelous 
dentifrice. Excellent for 
massaging gums, too. 
Purchased, separately 1.00 
NO ftdtral fx 

HOUSE OF GOURIELLI 
16 E. 55th St.. New York 22. N. Y. 

(Non-Sec ta r i an ) 
BUSHWICK AV. * 

CONWAY ST. 
Brooklyn 

CILeiimore 9-3300-3301 
T h e new Gibron Section 
complete ly landscaped and 
all wi th perpetual care, is 
now open for both single 
graves and plot*. 

I'KICK O f LOTS 
Depending upon Local ion 

Persona desiring timo tor 
payment will be accomodated. 
Single Graves for three interment! in 
the N e w Park Section with perpetual 
cure and inc luding the first open-
ing $175 
Single Graves for three internments iu 
other sect ions w i thout perpetual cure 
but including the first opening. 9 1 0 0 

SUMMER HAIR CUTS 
For a beaut i fu l , easy-to-managc coif-

fure . it 's the cutt ing that counts ! 
iJiing out your best features. Natural 
wave encouraged by celebrated person-
al i ty lnoltler. Consultation and styling 
( inc ludes s h a m p o o and s e n . y.'t.ftO. 

:nt» nth A v. Ci.v.ut 
>11 n a y Hill 3 -H3I I 

H A l l t NT VI.I M i 
BILL BAILEY 


