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POST-WAR JOBS

NOW OPEN

BIG LISTING—ALL FIELDS—SEE PAGE 10

. ShouldK

By CHARLES SULLIVAN

WASHINGTON-—Here are the
all-important reduction in foree
regulations just issued by the U,
8. Civil Service Commission, They
tell you just how the axe is going
to fall when, the war is over.

This is the order inswhich Fed-
eral employees will be fired when
the time comes to gel government
back. on a peace-time basis:

1. Recalled persons who retir-
ed before the war and persons
kept beyond the involuntary re-
tirament age.

2. Temporary employees with
appointments Umited to one year
or less and employvees whose ap-
pointments are on a “when ac-
tually employed basis.”

3. War service appointments

State Salary Board Adjusts Pay
For Some Employees—But in 1945

ALBANY—Under date of August 9th, the State Civil and the Budget Director the de-
Service Department announced

Tuesday, August 15, 1944

}

- What Every Federal Employee
now About His Job-Future

both with Jobs under and excepted
from classified service, and those

Tu's is called the "transitory”
group,

And the last to go:

4'Career employees,

The principles fillowed by the
| Commission in making the regu-
lations give priority In Kkeeping
Joos to the retention rights of
| career employees, veterans prefer-

| ence, efficiency, and senlority.
What's a Career Employee?

'clnssi[‘.e_‘rl service with permanent
| status, and employees who have

jobs which are excepted by law |

| from the classified service, but
whio have & maximum permanency

several allocations of

groups made by the Temporary Salary Standardization
Board with new salary allowances effective April 1, 1945,

This action by the Board, fol-
lowing closely upon the resolutions
passed by the Executive Commit-
tee of the Assoclation of State

Civil Service Employees and repre- |

sentatives of the Assoclation of
Employees of the Department of
Mental Hyglene, encourages hope
that the large number of insti-

tutional employees in the remain- |

ing 36 groups will have early de-
cislons as to thelr appeals
Must Wailt Till 1845

Comumenting upon the realloca-

tions of the Laundry and Physleal
Therapy groups, a representative

| of the Assoclation of State Civil
Service Employees stated: “Evi-
| dence. of activity on the part of
the Salary Standardization Board

Is pleasing, The salaries granted '
are not those requested in each |
are an improvement |

case, but

greatly disappointed that the op-
portunity provided by the lump
sum budget and available funds
has not resulted in making the

! reallocations effective at once in-
stead ol April 1, 1845. The Asso-
ciation has urged strongly upon
the Salary Standardization Board

Price Five Cents

serving temporary or trinl periods, ‘

Career employees are defined as |
“those employees with jobs in the |

over present allocations, We are |

N

NYC Retirement
System: How It Works

By Ralph L. Van Name

Secretary, New York City Employees Retirement System

o Every regular New York City

\

‘mment. The Commission makes |
| a special appeal for all workers to |
stay on the job.

In making any reduction when |
the time arrives, persons will bc;
competing only with those in mca
same occupational groups,such as |
| clerks with clerks and accountants |
with accountants,

In the first two groupe above,
workers without veteran prefer-
ence must go before those with
veteran preference serving under
similar types of appotntment.[
Within the non-veteran and vet- |
eran groups, less efficient employ-
ees must go first., When every-
thing else is equal the length of
service will decide who stays.

When necessery cuts have taken

(Continued from Page 16)

. of tenure attainable In thelr re-
spective agencies,

As a result of the existence of
the Starnes-Scrugham - Veterans
preference act, recently passed, the |
new regulations include all em-

ployees in the Federal executive
{ civil service. Before the Act only
| persons with jobs in the classified
tcompetitive) service were affect-
ed by reduction in force.
No Cut in Sight
With the issuance of the regula-
tions comes the warning to Fed-
eral employees that no cut in
| forces is as yet in sight, The Com-
| mission says the regulations were
Issued at this time to fully ac-
quaint agencies with the rules and
| not because any reduction is im-

| sirability of making adj throughout the State are active
sirability of making adjustments | in seeking support of the a il
effective before October 1st in g supi djust

order that employees may hm,elments sought in appeals now

the benefit of the higher scales| Pending before the Salary Stand-

and also increment allowances.” [ ardization Board and the Budget
Advice to The LEADER indi- | Director.

cates that Assoclation Chaptem“ Below are the new salary sched-

| employee
| towards his retirement fund each

ules:
Title Service Satary
& Grade Range Increment
Chiel Laundry Supervisor (reallo-
COLEH TXOMI =) . i v cvnoneaonsonse 1-5 $2400-2800 $100
Head Laundry Supervisor (reallo-
cated from 1-3B) ... ..i0ivirvrrne 1-4 2000-2400 100
| Launderer (reallocated from 1-28),. 1-2aa 1200-1600 100
Laundry Supervisor (reallocated from
{ 1-38) ..vuns A T R N 1-3b 1700-2100 100
1 Physical Therapy Techniclan (reallo-
cated from 2-28).,....,.... veis 230 16560-2150 100
Seéenlor Launderer (reallocated [rom
) T AR R AL 1-3a 1500-1900 100
Senior Physical Therapy Technician
reallocated from 2-20) ., ..00vnrss 2-3 2000-2500 100
Student Nurse Housemother........ 1-3a 15600-1900 100

makes a contribution

payday. But judging Jrom nu-
merous letters which have come
to The LEADER, most Clty em-
ployees are not familiar with the
workings of the pension fund,
Ralph L. Van Name, Secretary
of the NYC Bureau of Retirement
and Pensions, has prepared a non-
technical explanation of the Re-
tirement System, showing how it
works, how the City makes s
contributions, what happens to the
money and how the employee is
protected, This is MUST reading
Jor every New York City employee,
The Police, Fire Departments and
the Board of Education have their
own pension systems; but they all
operate similarly.

Organization
The New York City Employees’
Retirement System is a municl-

pal corporation including In its
membership 97,000 of the City's
190,000 employees, The City's
Board of Estimate is the legal
head of the system and its re-
tiring Board, The eight members
of the Board of Estimate are its
trustees. The Comptroller of the
City, one of the elght Board mem-
bers, is the legal custodian of the
Fund., Because of the headship
of the Board of Estimate, the
New York City Fruployees' Retire-
ment System functions as a bu-
reau of the Board, The Secretary
and Actuary of the Retirement
System are appointed by the
Board of Estimate under the pro-
visions of the Civil Service Law.
Under the Charter, the Secretary
Is granted all the legal powers of
a department head in respect to
organization of his bureau and
the officers and employees there-
of, There is a Medical Board of
three members, one appointed by
the Board of Estimate, one by the
Commissioner of Hospitals; the
third Is the Chief Medical Of-

| ticer of the Civil Service Conunis-

sion, This Medical Board con-
ducts and passes upon all medi-
cal examinations inclident to ap-
plications for ordinary and acci-
dent disability retirement and ac-
cidental death, and is the final
judge of the facts developed in
investigation of disability clalms.
Its decision as to the sufficiency
of claim for disabllity retirement
is final and cannot be overrid-
den by the Board of Estimate,
Benefits and operating costs are
provided by joint and approxi-
mately equal contributions of the
City and the 97.000 members,

Scope

The business of the New York
City Employees' Retirement Sys-
tem is:

1, To provide old age Income
for its members.

2. To provide disability Income
throughout incapacity for work
resulting from ordinar’ and ac-
cidental disability,

3. To provide dependents half-
pay pension for the surviving
wife, children under 18 or depen-
dent parents, on accidental death.

4, To provide unemployment in-
come #or employees separated
from service without fa °t or de-
linquency, according to lenath of
service and age on separation,

6. To provide 2 cash death ben-

(Continued on Page 16)
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Final Rules Tell How Federal B
Employees Will Be Dropped After War

WASHINGTON — Because of the passage of the
Starnes-Scrugham Veteran Preference Act,” and not with
the thought that here is any imminent reduction in force
likely because of a cessation of hostilities,” the U, 8, Civil
Service Commission last week issued new regulations gov-
erning the manner in which Federal employees must be
selected for separation from their positlom in a reduction

in force.

Reduction-in-force regulations
now apply for the first time to
all employees in the Federal ex-
ecutive civil service, In the past,
they applied only to incumbents
of positions in the classified
(competitive) service (positions
sukject to the provisions of the
Civil SBervice Act).

Veterans' Preference Act of 1544,
which provides that “In any re-
duction in personnel in any civil-
lan service of any Federal agency,
competing employees shall be re-
leased In accordance with Civil
Service Commission regulations
which shall give due effect to

tenure of employment, military
preference, length of service, and
efficlency ratings.'

What It Means

According to the Commission,
“reduction in force” means the
involuntary separation from the
rolls of an agency, or furlough
in excess of 90 days, of one or
more employees in order to re-
duce personnel.

Reductions in force are made
for such reasons as a decrease in
appropriations, decrease In work,
completion of a project, setting
of personnel ‘“cellings,”
organization and merging of
agencies. They are also made
for the purpose of making posi-
tions available for former em-
ployees, particularly veterans,
with established reemployment
rights.

You Won't Loose Job Quick

The Commission explained that
{ssuance of the new regulations
does not mean that demobiliza-
tion of Federal employees, inci-
dent to termination of the war,
{s believed to be imminent, and
ndvised employees against seek-
ing other jobs in order to avoid
being “caught” in a reduction in
force. :

“The public Interest requires
that every Government employee
stick to his job as long as he is
needed,” the Commission said,
“Where reductlions in force have
to be made, due notice will be
given, and eflected employees

will be given help in getting other |

jobs in the Federal Government
or in private industry."

The new regulations contain
detalled and explicit instructions
u5 to the manner In which em-
ployees shall be selected for sepa~-
ration or furlough in & reduction
in force, The Commission said
that in formulating them the
guiding principle was the accord-
ing of just weight to these fac-
tors: (1) retention rights of
“career" employees; (2) veteran
preference; (3) effciency; and
(4) seniority.

Career-Employee Group

The career-employee group,
the last of four major groups to
be reached in a reduction in
force, consists of the following:
(1) Employees who occupy posi-
tions which are in the classified
(competitive) service and who
have a classified (competitive)
clvil-service status, except those
who are serving under appoint-
ments limited to 1 year or less,
and (2) employees who occupy
positions which are excepted
from the classified (competitive)
service and who have a maximum
permanency of tenure attainable
in thelr respective agencies (em-
ployees whose periods of tenure
are limited to 1 year or less, or

CIVIL SERVICE LEADER
97 DUANE STREET, NEW YORK CITY
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Extension ofi
their scope is required by the|

and re-|

| called annuitants and employees

| competition™

loluding those serving probational
| or

| tion of the war and

| length of service, Reduction cre-

| ding 1 oredit for each full year
| of service with the Federal Gov-

are conditioned upon the war
period or other circumstiances,
are not Included in the career
group).

How It's Done

When officials of an agency
find that a reduction in force is
necessary, they must, as a pre-
liminary step, determine the orga-

nizational unit __ for example, an
entire department, or a bureau
of a department—and the oc-
cupational group in which the
reduction is to be made, An oc-
cupational group consists of em-
ployees doing the same type of
work. I a reduction is to be
made in more than one occupa-
tional group, each group must
be treated separately.

The next step Is to categorize
the employees in a competitive
group on the basis of the types
of appointments they hold. The
categories, in the order in which
they are considered for reduction-
in-force purposes, are: (1) Re-

continued beyond the involun-
tary retirement age; (2) tempo-
rary employees—that is, em-
ployees serving under appoint-
ments limited to 1 year or less,
regardless of whether they have
a classifled (competitive) ecivil-
service status as a result of prior
gservice—and employees whose ap-
pointments are on a when-actual-
ly-employed (WAE) basis; (3)
“transitory’” employees; and (4)
career employees,

Employees with similar Lypes
of - appointment whose official
positions are in an occupational
group in which a reduction is to|
be made are considered to be “in
for reduction-ins}

force purposes.

“Transitory” Employees

The following employees are
designated as 'transitory':

1) Emplovees occupying posi-
tions in the classified (competi-
tive) service but who do not have
classified (competitive) status, in-

trial periods, those serving
under war-service-indefinite ap-
pointments limited to the dura-
6 months
thereafter, and those who failed
to qualify when they had an op-|
portunity to acquire classified |
(competitive) status, and (2) em-
ployees occupying positions which
are excepted from the classified
(competitive) service who are
serving under appointments which
are not limited to 1 year or less,
but are conditioned upon the war
period or other circumstances,

In each occupational group, em-
ployees in the first categories—
(1) recalled annuitants and em-
ployees continued beyond the in-
voluntary retirement age; (2)
temporary and WAE employees—
must be separated before transi-
tory and career employees. In
each of these two categories, em-
ployees without veteran preference
must be separated before veteran-
preference employees serving
under similar types of appoint-
ment, Within the veteran groups
and non-veteran groups of
categories, less efficient emﬂoyb‘
must be separated first. As
tween persons with the same
preference status, and of equal
efficiency, the order of sépara-
tion must be determined on the
basls of length of service.

Sequence of Selection

If further reduction in force is
necessary, transitory employees,
and then career employees, are
considered, The sequence of se-
lection within euch of these cate-~
gories Is similar to that outlined
for the first two categories, How-
ever, where an efliclency-rating
system approved by the Civil
Service Commission, or a simlilar
gystem, Is In use, '“reduction
credits” must be granted on the
basis of eMciency ratings and

dits are computed by glving a
numerical value of 80 for a
“Good" efficilency rating, 88 for
a "“Very Good" rating. and 98 for
an “Excellent" rating, and ad-

rnment, including active mili-

tary service, No reduction credits
are given for a "Falr" efMfclency
rating, but persons with this rat-
ing recelve the same credit for
length of service as do those
with higher ratings.

The following shows the se-
quence in which
considered for separation In a
reduction in force within & tran-
sitory or career category in an
agency in which an e
rating system approved by the
Civil Service Commission is in
use:

First—employees without vet-
eran preference who have "Fair”
efficiency ratings, in ascending
order of reduction credits,

Second—employees with vet-
eran preference who have “Fair"
efficiency ratings, in ascending
order of eduction credits,

Third — employees  without
veteran preference who have ef-
ficlency ratings of “Good" or
better, In ascending order of re-
duction credits.

Fourth, and Jast—employees
with veteran preference who have
efficiency ratings of “Good" or
better, in ascending order of re-
duction credits.

If No Efficiency Rating

Where no efficiency-rating sys-
tem is used, or where the system
used does not provide evaluations
comparable to Commission-ap-
proved systems, the order of re-
duction within a transitory or
career category Is as follows:
Pirst, employees without veteran
preference, In ascending order of
length of service; then employees |
with veteran preference, in as-
cending order of length of service.

The right to appeal from re-

employees are

Lewson A. Moyer, Executive Di-
rector of the United Stafes Civi

Service Commission, has an enor-

mows Job eon his hands In the

coming demoblliization of Federel
employees.

veteran preference, other than
those in group 1,

4. Career employees who do
not have veteran preference.

5., Transitory employees
have veteran preference,
than those In group 2.

6. Transitory employees who do
not have veteran preference,

In a section of the regulations
devoted to a discussion of ad-
vance planning, the Commission
said that it Is the responsibility
of heads of Federal agencies and
establishments “always (o be alert
to evidences of overstaffing,
| diminishing work loads, approp-
riation and allotment restric-
tlons, and other indications that

who
other

duction-in-force actlion, to the
Civil Service Commission, is|
restricted to career and transi-!
tory employees, and to employvees
who feel that their rights under
veteran-preference laws have
been violated. The period of ap- |
peal has been lengthened homl
5 to 10 days,

Included in the néw regula-
tions is @& priorily guide whichx
shows the reemployment rights
of returning veterans and mem- |
bers of the Merchant Marine,
and of returning transferees, Re-|
empioyment rights of these re-
turning employees “may conflict
with each other and will conflict
with the rights of other em-
ployees,” the Commission sald,
“These conflicts must be resolved
In deciding which position s to
be filled by a returning emplc:).\ﬂee.I
in deciding what assignments are |
to be made as a matter of place- |
ment, transfer, or promotion, and
in deciding whether a reduction
in forece is necessary.”

Priority Guide

The priority guide, designed to
resolve the conflicts, is as fol- !
lows:

1, Career employees with statu- |
tory restoration, reemployment, |
or retention rights’

2. Transitory employees (not in- |
cluding war-service appointees) |
with statutory restoration, reem-
ployment, or retention rights.

(Within each of the above
groups, those who served in the
armed forces have priority over
those who served Ln the Merchant |
Marine,)

3. Career omployeu who have

SUITS

TROVICALS
SPORTOCOATS
LEISUKE COATS
BAINCOATS

%5-°10-°15
Originally $3510 §75 '
Onr ummdm |

ted mkel &0

umon hn

a wuh

Wu W umml I

W

I BLOCK WEST OF BROADWAY

ESTABLISHEL 14y

reductions in force may be neces-

| Sary.

“Wherever possible,”! the Com-
mission continued, ‘‘they should
take remedial action which will

| avold the more drastic action of

|making & reduction in force.
Some of the measures which are
effective In avoiding reductions
in force are restrictions on new
appointments, shifting of person-
nel to meet changes in work
loads, and encouraging emvloyees
whose services can be spared to
seek transfers.”

Sick Employee

‘Can Have Annual

And Sick Leave

WASHINGTON—Under Annual
and Sick Leave Regulations, a
Faderal employees who is required
| to resign his position because of
his health, and this is substanti-
ated by a doctor's certificate, may
recelve all of his accumulated an-
nual and sick leave.

The granting of sick leave in
such cases I8 an administrative
matter, but the employee Is en-
titled to his annuaj leave, and this
mar not be denied by the ugem‘y

e

A five-day week, no overtime, six weeks
vacation with double pay and right across
the street there's u Chock Full O' Nuts,

‘&h&ax L TR

Hatch Act Ceourt
Decision Will
Be Appealed

WASHINGTON — The United
Federal Workers of America 18
taking an appeal to the Supreme
Court from the decision rendered
by the U. 8, District Court, which
upheld the constitutionality of the
Hatch Act.

Officials of the unifon stated
that "the court-decision laid the
basis for a successful Supreme
Court appeal.”” Eleanor Nelson,
secretary-treasurer, stated that
“the District Court had rejected
the claims made by the Depart-
ment of Justice that there was
no basis for a suit by federal
workers against the Hatch Act,
and that the Civil Service Com-
mission was not the proper
agency to be sued. On both of
these issues, the Court upheld
the contentions of the United
Federal Workers of America.”

In answer to the Court's deci-
gion that the Hatch Att is a res-
triction against political activity
imposed on federal workers In
return for their security from the
spoil's system, Miss Nelson said:
“There can be no greater gua-
rantee for continued strengthen-
ing of the merit system than an
active and intelligent body of fed-

vidual citizens In the same way
utherutott.hopeoplelnthe
co

The U.FW.A s suit was heard
in District Court June 29th by a
three judge tribunal consisting of
Chlef Justice D. Lawrence Groner
and Justices Jennings Bailey
and James W. Morris,

On The Agenda
For Congress

WASHINGTON — Congress has
reconvened, and among the items
on the agenda are measures afe-
fecting Federal workers,

How much time Congress will
devote to the problems of the Fed-
eral employees depends largely on
the military situation, according
to Capitol cohservers. Two im-
portant problems, however, will
very probably come before the
legislators. They are:

1. A bill to give relief to Federal
employees who now face multiple
taxation where they live in one
locallity and work in another,

2. Suitable provisions fof® the de-
mobilization of Fedeial employees,
and help to tide them over un-
m they ﬂnd post-war jobs.
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Resolutions OK'd
Affecting Many
NYC Employees

The New York Stat- Civil Ser-
vice Commission has approved
recent changes In the NYC civil
service rules which were passed
by the municipal commission and
approved by Mayor LaGuardia,
These resolutions affect a variety
of New York City employees.

Following are the resolutions:

1. Mesotved, That the classifiention of
the Munlolpm) Civil  Service  Comsniissinng
Of New  York o Part 38 The Skl
Craftsman ang Operitive Sepvice of e
competitive  class b and the  same s
Boroly  amended  ws  follows

1. By siviking  therelroo  the Hie

Genss Line Roller  Engineer,

2. By osteiing theeefrons thy fitle

At Luwn Mower Euglneer
wind by wnbstituling  therefor
Aute Lawn Maower Operator,

1. Resalvesd, That Part 88, The Rupld
Tranait  Rallrosd  Servies, in  the com
potitive wlgss of the classification of Thy
Uity of Nvw York, be aod the spine e
berohy ameoded as Tollows:

1, Hy stnking from Group 2 iper
Anum positions ), Parpgraph (AL ihy
Htle ol Awsistant Siation Supery sor

2, By inoluding under Group 0 (g
Annvm positions ), Paragraph (A2 the

sitie ol Assislont  Station Supwryisor,
weqtis] be it further
Resplved, Thot thin revolution  Ix
foctive July 1, 11M4,

3. Resalvodd, Tht the olpssification of
the. Muanicipal  Civil Servies  Comsimission
of The Cily of New York bo
eume by heeehy pmended as  follows

1. By strikting from the Labor s
Whe tollowing
Asphalt  Laboree
Anphallt  Worker
20 By including o the Competiitve

Cluss umsder the honding, Part 38 The

Sidlled Crafteman and  Operative  Sér

witw, the following:

Asphalt Warker
Dutles:  Under

dirdol  supervision, o

| Sanitation Department—who are

of- | Guardia’'s anti-outside job cam-

nod the | men,” they say, “We have lto do

WOrK In & daquad of men laping sheet |

waphinlt pavements  dolug work
ov cuttimg put defeotive areay fos palch-
Ing, pointing the edges of outy, carbs
manholés, ele,, with hot ssphalt  and
shovelhing, raking tamping and swiooih-
g the hot asphalt; perform selated
work

4. Bosolvad, That the classitication ol
the Municips Civil  Service Comnyission

bo horgby ametided by steilting the follow-
Ine from. Part I of the non-conpelitive
class nider the heading “Office ol  the

aror'':

Telephone Operator — $1,U80  per
annum without maintenance,
w-and by transferring that position  aod
the present Incaomboot 1o the correspomnds
ior title angd grade In the competitive
Clivan
0, Resvived., That the olassitication of
the classified servico of The City of  New
York be and the samo 6 horeby amended
a8 utlows;
I, By sindiking from the compotitlye
Class undor the heading, Part 47T
Avporl Serviee:

Asnistant Supervising Ale Toaffie Con-
troller, ®,200 1o but vot loclud-
Ing $3.800 per unnum;

. By substitgling  thocelor ln (u
compriitive  elass  under the heading
Part 47—The Alrport Servios

Supervising  Ale
5,200 o but
W0 per wnnum.

Tenffle Controler,
not Including  $,.

B Rosolved, Thnt the competitive olps-
milicatton of the Municipal Civil Seevi
Cammbsalon of The Clly of New York In
Wikl e same i heteby amended by strik.
g from Pact 38 The Skillnd Ceaftsman
Wnl Operntive Servies the tifle, Liconsid |
Firsunan (approved shecialtys<lacineratar s
RO ladding Iy the same Parl the fol
lowing

Siutlonary  Fireman (Approved Speci
altles—tonl; wil),
Dutles: To fice high prossien
Witk alther coal or ol or both
related work,

If You Want
LaGuardia to
Answer, Say So!

The Engineers Club of the
NYC Department of Water Sup-
ply, Gas and Electricity, recently
sent a long memorandum to
Mayor LaGuardin lsting all their
complaints and suggestions for

improving the morale of the en-
gineers by helping thelr financial
condition, The memo took up a
lot of pages and represented con-
siderable thought and work on
the part of the men.

They expected a reply from
City Hall, and walted and walted,

Finally one of %he members

bollocs
periorm

weng over to Mayor's office to;

find out what had happened.

“Sure, the Mayor got your coms-
munication,"” sald one of the
mayoral office workers, “but it
didn't say you wanted an answer,
50 he didn't answer it."”

Now the boys are planning to
draft a new letter to La Guardia,
asking him to answer the memo-
randum, but they're afrald that
maybe he won't answer the
letter,

Free Course For

Electricians

Men who are interested In get-
ting a lcense as Master Eleotri-
cian or City Electrician may now
enroll in a free course which is
offered at the Samuel Compers
High School, 145th -Street and
Southern Boulevard, the Bronx,

wich |

|

|

{

NYC Workers Won't

Use Carrier Pigeons
The New York ‘Telephone
Company is short about 50,000
hones and can't get new sets
ause of wartime priorities,
80 the telephone compan
asked the City, «long wit
other big phone users, to see
how many sets could be turned
n.

Last week, after Budget Di-
rector Thomas J. Palterson sent
oul a notice, department heads
were looking over their offices
to see where phones could be
ellminated. The LEADER has
it on good authority that eity
.employees won't have to change
to signal flags and carrier
pigeons, but unused extensions
will be eliminated; employees
will have to share extcns!onL

NYC Whitewings
Want Overtime—
But Can't Have It

Many' employees of the NYC'

current vietims of Mayor La-

paign—have a logical solution of
theiy need for more money.
“The department is short of

extra work in order to make ends
meet, Now, if the department
would let us work a few extra
hours & day, it would help solve
their manpower, and our financial
troubles.”

No Sunday Pay

Until recently, they used to re-
ceive pay for working on Sundays,
but that has been discontinued.

However, legal technicalities
prevent the Sanitation men from
working overtime and being pald
for it. If they work extra hours
they are supposed to take time-
off to compensate for it.

Here are the reasons why the
overtime work idea can't be adopt-
ed — although some department
big-wigs would like to do it.

Why It Can’t Be Done

1, There are no funds in the
Budget to provide for payment of
overtime work.

2, The City Charter does not
permit the payment of overtime

3. The Administrative Code al-
lows payment of overtime for
snow removal work only, and each
itemm must be approved by the
Budget Director,

4, The scheduled working hours
of Sanitation trucks are so ar-
ranged as to have the trucks out |
on the streets during hours when
the traflic is at its lowest, Putting
in more hours would mean that
the men and vehicles would have
to operate during rush hours and
face the extra hazards of heavy
trafiic,

However, the department lis
trying to get more work for the
mechanies who work on motor
vehicle repalr and maintenance,
At presentg these men work on a
five day week, and a back-log of
work is piling up because of the
help shortage. The Budget Bureau
has been requested to allow ex-
tra funds so that they will be
able to work on Saturdays, but
the OX. hasn't come through

nicipal budgetary changes
Commerce and Industry

This Association, which has op-
posed the cost-of-living Increase
to City employees, outlined its pro-
posals in a letter to Vice-Chair-
man Joseph T, Sharkey, of the
City Council.

The first seven of the Asso-
clation’s 12 proposals extend the
period for consideration of the
annual budget to allow for longer
study by the Council and the
publie.

Would Freeze Employees

But the iast five suggestions are
those which matorinlly affect City
employees, In the opinion of City
officials, if adopted, these pro-
rosals would freeze many em-
ployees at their salary grades,
would require practically. all in-
creases to be approved by the City

Asgsociation were made public.

proposed by the powerful

Council and the Board of Esti-
mwate, and would tie up pay In-
cresses In a morass of delay.
Here are some of the proposals
included in the Assoclatior’s let-
ter to Mr, Sharkey:
“No Increase In salary shall be

mede durlug the year except those |

inaicated in (he budget as final-
ly adopted."

“No provision shall be made In
the Budget for additional com-
pensation or for the salary of any
Incumbent in excess of the civil
service grade of such Incumbent”;
that iz suggested as an amend-
ment to the City Charter,

No “Modification"
At present, increases are grant-

Proposed Budget Changes Would
Freeze Pay, Hamstring Promotions

By FRANCIS KELLY
A threat to the financial welfare of New York City
employees was disclosed last week, when details of mu-

ed to City employeeas through a
process known @s ‘'‘modification”
of & budget line. That would be
prohibited, except when author-
{zed by the Board of Estimate, and
approved by the City Couneil,

Pilling vacant positio . in the
City service would become a come-
plicated process, The suggestion
is thal when a vacant position s
dropped by the City Council, that
the position shall not be filled
directly or indirectly, unless the
| Mayor vetoes the Council act, and
his veto s not overridden by the
Council.

The present cost-of-living bo=-
nus was met largely by using
funds left by military accruals
tsaiaries of men and women on
military leave). The Association
proposes that these funds be seg-
regated, and may cnly be uged
after a Board of Estimate resolu-
tion and approval by the Clty
Council.

It's Mojor Frank A. Schaefor now.

As Dr. Schaefer, secretary of
tho NYC Municipal Civil Service
Commission, he went into military
service back in October, 1940, for
“at least one yeor. A former
instructor of Latin and Greek at
Fordham University, he is serv-
ing with Milltary Intelligence.
Since his departure, two acting
secretories have functioned in his
place —Willlam B. Murray and
Edwin C. Dobbins,

It Took Lots of Law,

But He Gets His Job Back

A New York City fireman won a point from Fire Com-
missioner Patrick Walsh, but it took an act of the State
Legislature and an opinion from the Corporation Counsel
to get him back on the department rolls,

Back in February, 1944 FPFirst
Grade Fireman Francls J. Shields,
Jr., Tigured that he would be do-
ing more for the country by serv-
ing with the Army Transport Ser-
vice, than by staying at his fire-
house.

He applied to the Fire Commis-
sloner for permission to sign up
with Uncle Sam, but Walsh,
wouldn't give permission. So he
joined up anyway.

That amounted to resignation
from the Fire Department.

Then the State Legislature
passed an amendment to the
Military Law which seemed to in-
clude the Army Transport Serv-
ice, so ex-fireman Shields applied
for reinstatement,

The department asked the Cor-
porational Counsel for &n opinion,
and the City's legal division sald
he should be taken back. That
was done, and he was reinstated

as of February 21, 1944 the day

he left,
The Law That Saved the Job

Here is the addition to the law
which saved Fireman Shield's job:

Included under the legal defini-
tion of “military service' is:

“Service as an officer or mem-
ber of the crew on or in connec-
tion with a vessel documented
under the laws of the United
States or a vessel owned by, char-
tered to, or operated by or for the
account or use of the United
States, as an enrolee in the United
States Maritime Service on active
duty and, to such extent as may
be prescribed by or under the laws
of the United States, any period
awalting asslgnment to such serv-
ice and any period of education or
training for such gervice in any
school or Institution under the
jurisdiction of the United States
government.”

“Shop Around—See

If They'll Take You"

The New York City Departments hire provisional clerical work-

ers when vacancies have to be filled, and there is no list of eligibles

who can be appointed. Then, when the Civil Service Commission

gives an examination, and a list
ployees have to be let out

But, at the same time that the
temporary employees are dismiss-
ed, other departments are looking
for people to take jobs, but there
is no way for the discharged
worker to find out where there
are openings.

yet,

The only advice they can get

is published, the provisional em-

{s “shop around and see If some
other City department wants
you."

For & while, the City Civil Ser-
vice Commission kept a list of
provisional opportunities in the
varous City departments, but that
has been discontinued,

Flaw in U. S. Vet Preference Act
Might Work Out Against Returning GI's

Several Federal officials claim they've found a flaw
in the Starnes-Scrugham. This measure provides prefer-
ence in civil service for war veterans, their wives, and their
widows. One of them says: “It's a hole big enough to drive
a team of horses through and then admit hordes of non-

veterans to those positions specifically

veterans,”

Under the terms of the act,
the positions of guard, elevator
operator, messenger, and cousto-
dian in the Federal service, are
restricted to veterans so long as
there are enough former GI's
avellable who wish to compete for
those jobs. This restriction of jobs
to veterans 1s to last for 6 years
after the war, Moreover, elther
the President or Congress, by con-
current resolution, can add other
positions to this lst,

The “Hole"

But here's the gimmick:

There is nothing to prevent an
appointing officer from filling
these veteran - restricted Jobs
from within, by promotion, trans-
fer, or reinstatement. Seotion 3
of the Act says plainly that the
preferences refer “to applicants

reserved for

for entrance Into the service,"
This is taken to mean original
entrance, As some Federnl officials
Interpret the Act, nothing con-
tained in it prevents the appoint-
ment of qualified non-veterans

already in the service to posts
assumed to be reserved vet-
erans only,

How It Might Work

How would this work in prac-
tice?

Suppose an agency head has
10 guard jobs to fill. He tells the
Civil Bervice Commission, The
Commission sends him over a list
of names of veterans, The agency
goes over the lst, then returns it
tc the Commission with a note
saying: “Please cancel the gertifl-
cates. We've decided to fill the
positions by promotion. We have

enough qualified persons available
among our permanent employees,”

The agency then proceeds to
promote 10 clerks to the job.

Or, the agency could simply
transfer employees of the same
grade and earning the same sal-
ary, to the guard jobs,

Probably Wouldn't Happen

H. Eliot Kaplan, Executive Sec-
retary of the Civil Service Reform
Assoclation, who was aware of the
“Inside" activity which preceded
the writing of the bill, told The
LEADER: 'Theoretically, such an
nbuse of the Act's objective is
possible, However, the Civil Serv-
ice Commission has powerful
controls which it can exercise.
First, it can approve or disap-
prove promotions, Secondly, it
can determine how certain posli-
tions shall be filled, And it can
call to account any appointing of-
ficer who seems deliberntely to be
evading the objectives of the act,
by asking him to give his rea-
sons for failing to appoint wvet-
erans, and then turning down
those reasons If they're frivolous,"

‘Nothing New'
On Grade 3,4
Clerk Promotions

“Nothing new," is the report
at the New York City Civil Ser-
vice Commission on progress of
i the Clerk, grade 3 and 4 promo-
tion tests which were held last
November, ;

However, candidates may have
some news on the examinations
within a few weeks,

Over 70, They
Stick to the Job

Two old-time employees of the
Board of Transportation were
granted permission last week to
stay on the job although they
have passed the mandatory re-
tirement age of 70.

They arve: Dr. Lemuel D. Ayers,
Physiclan for the Board of Trans-
portation; and Assistant Counsel
Arthur G. Peacock, both of whom
were granted permission to re-
main at the job for another year.

Future NYC
Promotion Tests

Another group of promotion
and open-competitive examina-
tion has been announced by the
NYC Civil Service Commission,
No dates have been set for the
receipt of applications, but The
LEADER will carry this informa-
tion when available.

Following are the prospective
Lests:

Promotion
Auto Machinist, Depts. Sanita-
tion, Parks and President, Bor-
ough of Manhattan,
Stenographer, Grade 4, Munici-
pal Civil Service Commission,
Open Competitive
Chief of the Division of Re-
search and Tralning (Child Hy-
giene), Grade 4,
Chlef of the Divislon of Physi-

cally Handicapped Chilldren, Gr,
4, Stenotyplst, Grade 3,
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* STAR LAKE GAMP

In the Glorious Adirondacks

Botween Thowsands Ielands and Aue
able Chasm. A marvelons plensiire
playground, 1,800 feet elovation and
right on lhnllnho wuln plrr_ny of got-

reous we
lodges wWith hot and cold runting
walne A convenionces, Ten-
nia Courts, C© ing, Swi §

Handball, Faseball, Ping Pong  Plsh
fng, Soddle Torses Golf, Carde,

meals, Distary La 4
s woek and $IT.50 per poerson for
couplen,

Bend for Booklet — New
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Yurk Office
00, 7-2007
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Moevs- il Cvivas Detwry Lawe

P 4

erything

1

g —and “evergthing’ that mekes a dream
2 vocation at Chesters [ncludes:  FAST
CLAY TENNIS COURTS @ LARGE FIL-
TRRED POOL @ FRIVATE LAKE e and
many axicitimg efcetera’s , . Swell adult
fun. Open-hearth Fires. Music Treasures,
Dancing Imtructiom. Arts and Crafts,
Entertalnment Steff that really ENTER-
TAINS! . . . Food? Mmmmmmmmm,

Accommod fram requtar 1o DeLuxe.

Altraciive rotes: througheut the Summer,

Easy to reach by twain, bus, er doorio-
doar foxi ce,

service.
| WOODROURNE, N. Y. Tel. 1150

23 what yeu

HOPEWELL JUNCTION N

Entertainmant, Lectures,
Every Qutdoor
Spart, including

bieycling,

ELIZABETH HOUSE

Big Indian, N. ¥. Pine Hill 2686
Home cocking and baking. Run-
ning woater In rooms. Showers,
all spoxts. . . Churches noarby.
§20 up, Plentiful table.

Ulster County Catskill Mus,

You Can Decline NYC Job,
Stay on Eligible List

By JEROME YALE

You may be in the same fix as a lot of other people who
are on a New York City eligible list, Today you are mak-
ing more money than you would if you had taken the ity
job. But you are interested in a post-war career, and

would like the permanency of a municipal position.
It & possible to refuse the of- | satisfactory statement of the facts
fer of a fob, and still remain on | behind the refusal. Illness, fam-
the list, with an excellent chance | iy circumstances, inability to ob-

of taking the job In the future, | tain War Manpower
refuse under cer-

The Conditions
Following are the conditions un- the j
der which the City Civil Service Many positions, at present, are
Commission will accept refusals, being offered for“indefinite,”
and still keep the eligible on the | “temporary,” or “military substi-
1 e e
If you lve in & borough other an er,
than that in which the pesi- | future you will only be certified
tion Is offered, that is & valld rea- | for nent positions =
son for not accepting the position. 5 “objectionable nature” of
In such cases, you will not be the duties of the position are
certified for a position in any | alse valid grounds for refusal it
other than the ome in | the opening is in a hospital, mor-
which you live. But you may, at [gue or similar institution.
any time, the Commission Quickly
that any Borough is OK and In- Another point to remember is
crease your chances for am ap- reply within four
peintment, }_ﬁn after receiving an offer of
»Insufficlent salary.” If the
position is offered below the
maximum stated in the announce-
ment of the examination, then you
have the right to refuse. You will
not, in the future, be certified to
any opening paying less than the
salary you refused.
“Temporary inability to ac-
cept the position.” The Com-

The civil service angles behind
| the recent decision in the Philip

MILE FARM FOR TRIM FIGURES

REDUCE & RELAX

Employecs of the NYC Depart-
ment of Welfore were soddend
fo learn of the death of Elecnor
Wiss, former depertment soclol
worker who was sorving with
the American Red Cross In China.
While on dety In Chino, she con-
fracted a serious Hiness, and was
flown fo Indie, where ske died
ond wos burled In a U. S, A

Cemedery. She had been with the
Red Cross since shortly offer
Pearf Harbor, atd had served in
Neorth Africa during the desert

campoign.

'.qulremcnu.

Decision Reversed

Hines appealed, and in April,
1944, the Appellate Division re-
versed Judge Miller and ordered
to City to pay, Here the ruling
was that the Clvil Service Com-
mission had made a practice of
approving appointments retroac-
tively, and that this was in ae-
cordance with Iaw; also that the
Board of Estimate had no right
to withhold the pension, as Mr,
Hines had resigned and had not
been dismissed for misconduct,

Reversed Again

Hines Pension case are of inter-
est to every public worker. This
legal tangle, in which the courts

AT
MONA LEEA'S FAMOUS

PEARL RIVER MILK FARM
Pearl River, N. Y.

1 HOUR—VIA
ROCKRLAND COUNTY
SFRING VALLHEY RXFRESS
BUS LINE

Vacation and Slenderize

AT OUR BEAUTIFUL

GARDEN SPFOT
COMPORTADLE BWOUSING FACILITIES
SPACIOUS QUARTIRS
THOSE. DESIRING SRULUSION
FOR COMPLEVE RELAXATION
APPLY FOR

NEW HILL TOP |

RUSTIC CENTRER ACCOMMODATIONS
RESERVATIONS
PHONE OR WRITH

large yearly pension, shows the |
necessity of having wide-awake |
organizations to profect the op- |
erntions of the Merit System.

Here s the whole story:

Philip Hines had an exempt |
(politieal appointment) Job as|
| deputy City Clerk. He held this
| position for 25 years, having
| served the Cilty 30 years in all
He suddenly decided to retire.

Ineligible for Pension :
According to the law, his pre-;
cipitate resignation mwde him in- |

1778 BROADWAY, FL, 37007 eligible for pension, even though |
= he was a member of the New
York Clly Retirement Sygstem Anl

application for rpetirement nmst!

AN ADULT be made while still in serviee, and

RESORT at least 30 days before the datc\

70 Mides From N, ¥. Gity (t)i’r leeving thﬁ D«gfman. Eagg re- |

] ugus ecial ement application must ap-

A FOIL ¢ SP,:“M proved by tHe Board of Estimate. |

YOUNG FOLKS
(Rowm o Shore)
Private Golt Qourse Privale
Lake — Boating, Bathing
Flaning, All Sparia. - Sociol
Activities. FExcellent sccoms
modations--Delicious Meals

When Mr. Hines’

application |

was found It seems that there
was & vacancy for a clerk in the
City sanitarium at Otisville, New
York., Mr. Hines' qualification

/SNty 2o

Reservaliony & Retee:
NYC Omen: 1457 Bryi

(Mo SLAN or Iil.-tm
Wiscemsin 7.0803

, because he
' sppointed to the job and
| exactly four duys after he came
| back to work, Mr, Hines again
filed an application for retire-

The Municipal Civil Service
was notified eof the
appointment on December 4, 1942,
It tock no action umtil Deecembew
I4, then approved the appoint-
ment retroactively to November
5, 1842, The action of the Com-

CAMP

)

| ANNISQUAM
GLOUCESTER, MASS,

JABRAM. RESNIOK, Dirscles
THIS ADULT GAMP . . , in exfe jitle !
shieltored cove mesr plULUTERqUE
coy. Sall waler swimming, suiling, boat-
| §1on snd Mohiog om D

| conniw, trips, sad . Sin houet § | mingion was not unanimous, M.

‘ R el York. *1 | Esther Bromley dizsenting,
f | Promptly, the day after the Com-
misston’s lcﬂum;smhr 15—
20% DISCOUNT Hines resigned applied for

To ol single men in the retirement, o

Armed Forces m“m Clwvum& mul':a u': ‘."’"‘s'k"_ ‘
ation, throu chard Wel-
SCAROON ling, its president, determined to
MANOR HOTEL fight this newly acquired legal

YW HRAOON LAKE N Y

|| lan, secretary of the Assoriation,
\ time, Hin
brought = suit against Mayor L:
Guardia, manding recognition

de:
of his pension status, which the
City had resisted, alleging mis-
conduct in office. Hines argued

VILLA YON CAMPE, Nast Shore,
Lake Mopatcong, N Y. Homaliite—
Good Tuble. . ., . Direotly ow Lalte.
Water Sports. P, Q. Mt Avlington,
N. J. Box 154

 came before that body, a solution |

apparently were just what the |
department needed,

status of Mr. Hines. H. Eliot Kap- |

Then the cases went higher,

wp to the Court of Appeals. The!

higher court reversed Judge Miller

prevented Hines from receiving a | 80d held that Hines was not en-

titled to & pension; that service in
hiz last City position (hospital
clerk) could not be counted prior
to action by the Clvil Service Com-
mission; and that the pension
applicntion was faulty because of
failmre to make application 30 days
before leaving the City service.

Civil Service Consequences
The civil service conseguences

" outstrip any immediate result to

to Hines, Legal status to = civil
service position may not be ac-
quired except through orderly,
legal action by the Clvil Service
Commission. This takes In all mu-

| nicipal posts, competitive, non-

competitive, labor class, perma-
nent or provisional; all except the
exempt jobs. A secondary result
of this decision Is to protect the
pensiont system against grab-bag
raids.

Boys 16-17 May
Learn Trade,
Be Paid for It

There’'s a chance for young men
of 16 and 17 to learn mechanical
trades at the Brooklyn Navy Yard,
starting at $4.64 a day, and work<
ing up to §7.52 a day.

Applicants must be American
citizens, pass a physical test snd
a written 1 aptitude
test. Most pref e young
men who have compieted a course
at & vocational school or have had
some mechanical background,

To obtain this opportunity, ap-
ply at either of the following:

1. The Recorder, Labor Board,
U. 8. Navy Yard, Brookiyn, N. Y,

2. U 8 Civil Service Commission,
gl Washington Street, New York

ty

Among the different trades
which will be taught are: black-
smith, boatmsrker, boflermaker,
coppersmith, electrician, joiner,
loftaman, machinist, molder, pa<
inter; pattermaker, pipefitter, sail<
maker, shipfitter, shipwright and
toolmaker.

°
Training Courses
Of Interest to

-
Civil Employees

A number of courses of imterest
to civil service workers are offer-
ed by the School of Business of
the City Collge at Lexington Av-
enue and 23rd Street, New York
City. Evening courses in many
fields are offered, and consultants
are avallabfe to help choose the
best subjects.

Among the courses which will
open In
ing, advertising, art, business law,
languages, economics, foreign
trade, office machine operstion,
public speaking, purchasing, real
| estate, statistics, secretarial and
cultural courses,

A Job Training Booklet may be
obtained by writing to Robert A,
Love, Director of the scheol, at
the Lexington Avenue address,

I2 Older Men Needed
For Easy Work

Twelve men are needed for
what the NYC Department of
Public Works desecribes as “easy
outdoor work.,” These jobs, as
bridge tenders on the small
!'brldgcs around the City, entail
| light cleaning and other duties,
| The salary is $1,440 a year, and
older men—up to 70 —are desired,

Apply to the Personnel Repe
resentative of the Department
Room 1821-A, the Municipal
Building, Park Row. New York
City. The office is open from 9 to
5 daily,
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New York City |
Eligible Lists

Promotion to Senogemplior Grade o
Depmriment of Parks

1 G M Cunninehomd M, MeKnleht
% M. Shaughoessy 0 Grace M. Gleanoll
8 Ada M, Murvisan Alice 1., Hlggine

Fromotion 1o Sunioe Chomint (Toaxicology)
Offiee of Chief Mediosl Examiner
1 Sanl Schenket

Promotion te Clerk of Court Grade 0

Court of Npoelnl Kesslons
1 Jultus Winstock 11 B4, 1. Bavoeld
2 Thowias Grabam 12 J. L. Calamary

& Arthur Keller 13 William Scherr

4 Milton Hartman 14 Wiltiam  Barrett
6 F. A Taylor 16 Oscar C, Raney
0 J. 0. A Heunesay 16 J, T, MeKinley

7 4. P Rerbert 17 Robert M. Healy
8 Maurice Golomh 18 B, Ledorman

0 Ruymond Cothy 10 Joseph Ramson

Fromellon te Telephone Operntor Geade 2
Triborough Bridge Awnthority
1 NMary A. Supples
Stramfitters Helpor

Jumes Fiynn T8 ¥, Lepete

damies J. Brady 76 Thomas La Sslie
Johny T, King 77 Vincent Gamba
5. J. Marowo 78 W, 85, Wadden
J. J, Patierson 70 John A, Jordan
Salvators Capasso 80 ¥, J. Dippold
Patriok  Flannery 81 Ernest Maxzs

M, Beojaminscn 82 T, M, Mallioson

Leo A, Pasop 83 Harold J. O'Neill
" J. ", Geivier 84 A, J. Laprein
11 Martin Issaos 86 John W. Gobbi
M. J. Rudigan B0 James Gaine
Jobn A, Riss 87 L. A, Murray
V. DitGiovannn B8 M, J. Contauro
Lowis T. TN Paly 80 Charles ¥iore
Fraok J. Kvleger D0 J, M, Hronnan
-\ F. Pauling Bl Roland Malerhs
Georgr T, King 02 Thomas Dipalo
’ Patrick  Puloeann 08 W, G, Schmid
B. V. Nevisle B4 D, Quaglin
5. A. Natiello 093 J, P. Choser
RS M. L. De Munl M C, Calandra
23 J. Pacolgw 07T W. ¥. O'Shen
%4 Louis "Taush OB Frank Peronw
256 M. P. Grimusi 00 J, J. Donohue
26 F. J. Kenny 100 Harry Diamond
27 Budolph Stumdk 101 J, Di Pak
C #BB A F. McNally 102 Ed, O, Heck
20 8, Gallp 103 Jahn Buckley
30 B. J, CoMigun 104 O, H. Redntor
31' J'. 4. MeKeona 106 Henry D. Burk
2 Samuel Ornr 106 Robert Spinner
83 Hwry Math 107 Joseph Suda
3¢ Bd. F. Rariery 108 Ed. J. Hondricks
45 A A Power 100 M, J, Valerio
40 M. ¥. Bustace 110 H, A, Gruschrw
47 Daniel Do Poalo 111 J. V, Byrues
I8 O, A Mauro 112 H. A. De Marce
« 89 Joseph  Btockie 113 8, J, Obenkosky
1 40 Joseph  Mogling 114 J. R. Fiynn
C'! E. J. EBaright 115 John Sloane
- :;3' ?'urn»‘ A. Lamb 118 Samuel Websr
‘:‘ ohn ', Smim 117 Willlam T, James
Vinownt A, Kave 118 J. P, Barrens
45 P. Ravurese 119 J. J. Blowart
48 Allreg Irene 120 A. C. Gallane
&7 AL G, Alexundor 171 E. J, Roskos
48 Bugene Rote 122 N. J, Caplzzuio
40 J, A, Calvan 128 R. H. Davis
« 50 Joseph Dubles 124 Samue! Witehed
Bl Rubin Prossman 125 L, A, Manuwlvo
62 Moe Piyn 126 Max Lavioe
63 » J. MoKlroy 127 Irving Lickver
64 L. L, Wolsniag 148 Bd. B, Harty
66 P, D¢ Donne 129 John Hnghen
| 68 Puter Palinler] 130 0. Branchetto
87 Herbert Kemp 131 Jobn Bulogne
B8 W. P. Bunght 132 T, D, MeDermol
6o George Kimble 1338 O Schnelder
60 O, L. Stelnhayer 134 E. J, Pitzgernld
~ 681 John Drew 136 H. Brandmeior
62 Charles AH«-llc-y 136 D, Parascondols
. ar ireson 187 M, J. r
84 Petor Capella 138 A, H. Yf’:‘ur:l
66 Hernard Rirus 139 Milton Tipper
John P, Shields 140 V. C. Gallicohio
07 J. Rothanutreich 141 P, J. Scully
85 M. H. Mosenfeld 142 R. J. Lawicss
89 N. F. Torrano 143 Louls Kelfelx
70 Paul J. Melomo 144 Frank Gil
71 Josepk Lussi 145 Amold Benge
F 9% Charles Nerritt 148 A. Scarps
’ 78 Johnn Panyke 147 J. Brogan,
| T4 Hury McKenna 148 J. ¥, Kehoe
Offiee Applinnee 2
inglon MNund, Palton Duplex Beok
1 Machine
1 Marta Kuchn 1L V. M, Charles
2 Evelyn Gettler 12 Mary B. Lonch
! S M, ¥ Huys 18 A. R. Boulter
4 Virginla Lee 14 J. Marrese
B W, W. Hediger 15 Harold A. Seha
S M B Kearms 18 B, M, Pletachor
T M. A Marsiolo 17 P, Stsbeling
B M A Millman 18 G. L, Coupar
W V. Conkiia 19 B, Z. Coulter
10 A, G, Dy Nilo
Peomation te Car Lspector

r

b

|4
u

v

New York Oty Translt Systom
BMT Divisien
1 Manue! Moendes
Fromotion te Oar Toapector
Now York Cily Traosit System
IRT Division
1 Gowrge J. Hil 8 J. G. Wheatley
2 Bernwd  Kiocnan
» Olﬂ". Auﬁlhnu Operntor Grade 2
wrroughs  Acvcounting or Bookkeopl
o ng

1 Clarn Rossablutf 4 Mas Klauser
2 Sylvie Beenver 6 B. Kirshoor
ST ¥ Skelton 6 8. Romorfold

CIVIL SERVICE COACHING
Apprentioe  mechanioa! trades,
techniosl adviser, Rlootric Inap.,
Jr. Gas Engr, PO, Clerk-Carrier

!sloner Edward C. Magulre Is In

‘Bootblacks Don't
Want NYC Jobs

New York City departments
are faced with a tough man-
power situation. So tough, in
fact, that one department ap-
proached bootblacks who work
In the Parks near the municipal
office buildings to see i they
could be talked into taking
jobs with the City.

But when they learned that
the salary offered for laboring
Jobs, was only $1,200 a year, the
boys said, “Phooey!"

—

vacancies:

chnuﬁmn In Demand

Several City depariments are
making appointmentz from the
open-competitive list for Auto En-
gineman at $1,500 a year, Number

list which has been sent to the
Welfare, Parks and Hospitals De-
partments.

Quick Action

The list for Office Appliance
Operator (Remington-Rand Dal-
ton Duplex Bookkeeping Ma-
chine), Grade 2, open-competitive,
A nov, Sontlook between e D TR PR 50 fnei
employees and the New York cu,' Comptroller's Office for appoint-
Board of Transportation will nowW | ments at $1.440 .Ml ’lftu m-
be brought up before an impartial | nent, Temporary, ary -
board of arbitrators, The Trans- | tute and Leave-of-Absence posi-
port Workers Union s dissatisfied | tions are open. The {irst 14 names
with progress under the prese‘xs\t | onAthe list ‘;g; ml::w 3

Commis- nother pers-
B nard G, Mae tor list went to the Finance De-
partment, The Remington-Rand

Impartial Board
To Hear Problems
Of Subway Men

charge of personnel matters and

labor adviser to the Board of | Key Punch, Grade 2 list will be

Transportation, and has asked the |
Mayor to set up machinery for
arbitration. This is provided by
the Wilkinson Transit Committee
which Mayor LaGuardia sp-
pointed last year.

used to fill & vacancy at $1.440 a
 year, The first 13 names were sent
to the department. This list was
published on June 31, 1044,
Bookkeepers at $1,201 or $1,320
The open - competitive list for

Bklyn Clerk Wants Credit
For Postal Zoning Idea

A Brooklyn postal clerk feels that he’s the originator
of the zoning system which is now in use and that he
should get some credit for the idea.

7|  As Ernest Settimo explains it:
New Job for Deputy | Back in 1930, as a postal clerk,

Welfare Chief he had trouble learning the com-

plicated ‘“scheme’” of streets and
Many-jobbed Pirst Deputy Com- | pouse numbers which postal clerks
missioner Joseph P. Piccirillo of A ot ‘the thme
the NYC Welfare Department had | must memorize. And
another assignment handed to him | he was & substitute and wasn't
last week. making enough at the Post Office,
Acting Commissioner Harry W.| so he had to find other jobs,
Marsh appointed him to the De-
partmental Board of Examiners He Gels an Idea
That meant he had still less

who pass on the qualifications
time to study the “scheme,” so,

of employees hired directly by
the department.

Other members of this Board :j;‘: ‘mmwm‘h:mx
are Mrs. Margaret . Bourke and woul'd mpmsk‘e wm“: mtor the
Miss Dorothy V. Zeman. tal clerks. easier

His Idesa was Lo divide the City
into zones, and then to sub-divide
it into lettered sections, “A" “B"”

7 Helen lLove 9 L. Schwarts
8 Ruth Pearl 10 E. M. Rasbura
Fromotion te Clerk of Court Grade 4

Court Bpecial “C." etc, with each letter rep-
1 7. Weinstook 2 F. A, Paylor resenting a carrier route,
Promotion te Csr Inspectior
Now York City Transht System (Continwed on Page 15)
IND Divisien
1 Anthouy Berruse 18 J. D, Cotta e
S :’i“ Conrad ;2 zuul :::remh
4 . Cammarsts ving Topi
4 P. P. Kikedrs 21 Essil Krel FOR BABY'S SARE
6 7, R. Carbone 22 W, J. Dotan Gne
¢ A. Pompllio 28 C. Jenkiny Amecican Sterilized Diapor Berviea
7 H., H. France 24 8. G. Stmburie Banitary -Sealed
8 Johm F. O'Hara U5 Thomas Kelly Deadorized Mosplial Containces
,0 : Ji l;rm 26 Victor Koema AMERICAN
O n. » Pullon 27 John J, Vesey
11 8. Marson 8 M. Goldeisin PIAPER SERYICE, lec.
11; Al...J. MeNamars 28 Hary Stone Oy Wide Service
adoc Sanvone 350 ¥. ¥, Yaauucol X 2a%e
14 L, J, Urbach B1 5. U, DeMuria 00 W A s e Yo - O
16 J, §. Corradi 42 Ed. L. Xeater
18 J. M. Polite #4D, W, Meriugelo
17 AT Perraa

Aswintant Libracian
Sublect (o Medieal Examination

I J. A, Berome 4 M. Allyn Fox
2 :1 P, Oderman

fios Applicance Oporator Grade 2
Burrouchs Afm-unb.. Bookkenping

1 C. Rosemblatt

£ Syivia Breoner 7 Leve
& T, ¥, Skoten B Ruih Poar!
4 M, Klausee P L, Schwaris
b B, Kitachner 10 E. M. Basburn

~ LastWeek's Actionon NYC
Eligible Rosters

Following are recent certifications made by the New
York City Civil Service Commisgion to departments having

1362 was the last reached on the |

Bookkeeper was-sent to the Board
of Transportation to fill two posi-
‘ tlons at $1,201. The same list was
| also sent to NYC Housing Author-
ity for appointment at $1,201 plus
a bonus of $119, The last name
reached was number 88.
Correction Promotion
James W. Nugent was certified
from the promotion list for Cap-
tain, Department of Correction, at
$2,401. He is number 16 on the

list.
Sanitation Dooctors

The open-competitive list for
City Medical Officer was used to
make three certifications for ap-
pointments as Medical Examiner
in the Department of Sanitation
at $4.550 a year, Samuel A. Peley,
number 16; Myron A. Sallick, 17,
and Shephard Siegal, 21, were the
three doctors. Names of others
who are in military service were
not sent in as the Department ol
{ Sanitation has refused to accept
| the names of eligibles who are in
service.

Make potchwork quilts,
pol-holders, otber at-
traciive novelties,
GAIN OFFER includes
500
print, broadcloth patch
pleces, ALSO FREE instruction book with
U1 quilt patterns. Also sample pot-holder,
ALL FOR ONLY 8145, NO
MONEY, Pay postman $1.26 plus postage
Send wow for thiy amazing wvaloe,

MKS THORNBURGH'S QUILT YIECES
1200 Mouroe St Wichila Falls, Tex,

. & T T I T

‘WM. L. CARSON |

REAL ESTATE i

BRONX & WESTCHESTER
COUNTY HOMES
948 K. 20ITH nnxg BRONX

OL, 546
L R RTINS T

FOR RETIREMENT
Farms & Country Homes

Near Poughkeepsie
Sead for Catalog eor Call
New York Office Mondays Only
18 EAST 430 5T, MU 35988

Erhart,

R. B. Realtor
Pleasant Valley, N. Y.

WHITESTONE |

146TH 81, 13.04—Modern, 3 years bun-
galow,  brickframe, alale roof; 5%
rooms, T baths open and screcnsd porches,
sus deck, double attached garage, cas beat,
extra lavatory i basoment, coroer plot
over D000 sq. ft.: distamt view: cenven-
ioat: $11.860,
foat: $11.950.

Egbert at Whitestone. FL 3.7707

G

STEA M

HEATIN

ELANTS$295:

WARTIDA SRS S Frries
EASY TERMS
FIRET PAYMENT NOVEMOER

Wundrede satiefled coslomens In N.Y. N .J, & Conn

olve fwll  dirsstisny %
e,
tall ealy when B'.'-l -«'.".7'{.'.'.'.'

DIESEL HOME MEATING DivISION }
8 12020 Jumaica Ave, Jemaica, VI, 7.36M [

ALL cily, stale,

READING, MATHEMATICS
LICENSES—Prof. Enge, Architoct, Sar-
veyor, Stat'vy, Kleotriolan

, Plumber
MONDELL INSTITUTE

280 W, 41a St Sinte Lie, WI 72080

Eyes Over
Ecemined 50 Yeors
- of
Glasses Friendly
Fitted Service

46 Fothush Ave,, Broekiys
POFULAR LOW PRICES

WATCH THIS SPACE

NEW YORK

ELLBEE
FURRIERS

CASH ON SIGHT FOR ALL

PAWN TICKETS

FROVIDENT TICKATS OUR

SPECIALTY
PRICES UP 75%

W el Lo Eai

 UPTOWN OFFICE
200 W. 135th ST.

MASON STRERT—Vour-story, & family |

brick, 25 rooms; all lmprevemenis; lot |
S6x100, Income $L100. & minutes In- |
depondent Subwuy, Price $6,000 for quick
sile. $2000 Cash, Charles J. Hiton, 354
Hancock &t., Breoklyn, N. Y, GL, 5-3047

ROOMS for seloot enanis, No
childron, Sunlit, alry, safe, hame-
ke, JTor those whe want & e
apecisble bome, Call or wrile for
rearcvations. Conveulnt for trans-
portation, 274 Lenox Ave, belwesn

‘swsoried  percale, |

Dobbins Becomes
Civil Service Sec'y

The confusion at the NYC
Civil Service Commission {s ended
now. William J, Murray, former
acting gecretary has gone over to
the Board of Educsation, where he
will head the Bureau of Supplies,

BEdwin C, is now acting
secretary, in place of Frank A,
Bchaefer, now a major, who is on
:mve from his position as secre-

ary,

THE HOME YOU'VE ALWAYS
DREAMED OF!
108-04 SUTPHIN BLYD, .

JAMAICA, L. I,
Call nwm 99480 for
details,

-
—_

CIRO VITIELLO

11 JOHN STREET

Spocialhinzw in Identification
Bracelets our Fighting Men
and Women.

S
Back The Attack!

BUY MORE AND MOR E
WAR BONDS!

Life - F_Ire - Auto
INSURANCE

MORTGAGE LOANS 4%
Anthony T. Samochile
¢

Bt M. B, Eng, Co, 22)
1346 J8th ST, BROOKLYN
WL 54613

CIVIL SERVICE & GOVERNMENT
EMPMAYEES
Be Comfortable st
New York's New Club Hotel
HOTEL PARIS

97¢h SP. - West End Ave,
1 block

from Riverside Drive)
Poel—Solartum—

Kest Cockinll Lowng
From ll-ﬁ&l Daily Slogle—

®iso r
Rivewside 93500 W, K. Lynch, Mge,

FOR WOMEN ONLY

R

Ratos—37 to 39 Per Week

e

RHODODENDRON
MAXIMUM

23 M, 35 for $4.50; 100 for $25

FLAME AZALEA

23 1, 25 for $6.99; 100 for 335

CANADIAN HEMLOCK

23 M, 25 for $4.50; 100 for 35
1824 inches, $15 per 100

Mease place your fall order now for
later date shipment.

@
WM. R. McGUIRE

Box 323 Johnsen City, Tenn,

COWS—Herolord Angus, Shorthorns brecder
slecrs and holfers Carlots or loss, High

grade deiry cows, and heifers, All Xinda

I128nd ang 194tk Sta,

;l u‘awon. Lowis H. Fargsson, Windbham,

WANMT TO BUY O

your Real Estate Problem,

I want te
B'u‘yD Sell [T}
For Living [

lm‘mnl..'..l.'.'.l.....
NO. OF ROOMS. .....oo0vinvi0

ROOM 215A
ED 4-8300-1-2-34 H. E. MERCE

APPROXIMATE PRICE.
w- L
‘“llloouooooocoooconl

R SELL A HOME?

SIT DOWN and FILL OUT THIS COUPON NOW and let us know

We will direct your problem to an expert
who speciulices im the type of property you want to buy or sell,

Home [7) Land 7]
For Investment 0

L N R I R N -

L R N N SR

AR R R R RN )
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#7 DUANE STREET NEW YORK CIry COrlndt 70005 epeat Thls. saving, of course, both {o the
State and landowners., Indeed,

Concerning State

Pay Adjustments

HE recent official decisions of the State Salary Stand-

I ardization Board, referring to laundry and physical

therapy employees, ignore the request of the workers

that pay increases be made effective immediately instead
of April 1, 1945.

The Board, the State Budget Bureau, the Civil Service
Commission, and the Mental Hygiene Department must
know that salary reallocation may, under the lump-sum
budget, be made legally effective retroactively or at the
time deisions are made—they needn’t wait upon the be-
ginning of the fiscal year 1945, And they should know
how badly the institutional service needs these salary ad-
Jjustments,

Employees in the State's institutions have been ex-
tending themselves to the utmost in caring for patients.
They've done it under a heavy work-load made heavier
by the inability of the State to recruit new employees. And
they've been doing the job under conditions which find
the ingtitutiong undermanned by the thousands.

Moreover, the employees haven’t asked hugely spiral-
ing wage increases. They haven't even asked for adjust-
ments they might have demanded to bring their pay up to
warlime levels, It may be said that their requests have
been comparatively moderate,

ONLY ACTION CAN IMPRESS THEM

We are dealing hére with a matter involving the
normal application of a law of the State, approved in 1937
by a Republican Assembly and a Democratic Senate. Em-
ployees cannot at this late date well be impressed by
Standardization Board or Budget “studies.” Nor can they
be expected to shout in elation over Rule VIII-C, igsued by
the Civil Service Commiszsion, which by-passes present ap-
peal and decision machinery. Nor can they grow
maudlin with excitement over proposals to give “flex-
ibility”’ to the sound 1937 career service law. Employees
are literally amazed and confounded at the length to
which present procedures of State agencies dealing with
personnel problems ave limiting and delaying institutional
salary adjustments. Employees are becoming ever more
impatient of decisions and lack of decizions which result
ultimately in the same thing—their salarvies remaining un-
improved after, in some cases, more than 20 years of ne-

glect,

Who iz being fooled by this petty strategy? We

wonder, :
lettars

How to Get Job civil ser. ice ratings. In fact 1

As Police Temp

‘qpi 1 am interested In apply-
ing .or the position of Tempo-
rayy Patrolman with the New
Yo1;, City Police Department,

I' )w do I go about getiing an
appication for this position?

HAROLD SULLIVAN,

The NYC Police Department is
now accepling applications from
men interesied in the $2,000 a
year duration jobs. You may ap-
ply ut Police Headguarters, 240
Centre Street, Manhattan, The
depariment will give written and
physical tests to applicants, —
Editor,

Likes Articles,
Likes Miss Hudson

Sirs: I enjoyed your articles
about the State relirement sys-
tem, T know it is supposed Lo be
® very good plan, but what pro-
vislon, if any, Is made for de-
pendents of an employvee in case
of the death of sald employee,
either before or after retirement,

Your “Miss Clvil Service" con-
test was fne, But I think Miss
Hudsgon, who won the War Serv-
ice contest, rated a front-page
position, She's mighty photogenic
#5 well a8 being patriotic,

STATE WORKER.

She's Worvied About
Post-War Job

Nirs: In your July 18 issue you
had an article about the War
Service  Appointee  having &
chance to hold his job after the
Wi,

Y am now a war service ap-
pointee at the ODB In Newark, 1
tgok a civil service examination
January, 1042, from which I was
appointed to my job. When the
ODB moved to Newark, they hired
many with no ¢ivil service exami-
nation and many who never even
kns>w what civil service was.

As fur as 1 con see there has
bern no senjority given those with

have seen in one unit two grade
|2 clerks given Assistant Group
Leaderships while there were at
least 20 or more grade 3's right
t! ere, No explanation was offered.
Now what T am trying lto find
out is: With all this post-war
planning for the clvil service
worker, will we who have worxed
hard to get a civil service position
and to keep it be left out without
any senjority rights and those
who have come in without exami-
nations be kept on?
Thank' yvou very much for your
attention to this matter. @
F, .

See artickes on pages | and 2,—
Editor.

Thanks from BMT Clerks
Sirs:
thanks for publishing our griev-

ances,
HELEN M. HEENAN,
Clirke—BMT Div, Powes Liues
LIA4 Atlanbic Avenue, Brook
an, N, XY,

Thanks from Wives
Of the Firemen

Sirs: We want to take this op-
poitunity to thank you for the
fine communication you sent the
Brooklyn Committee of Flremen's
Wives, Since that time, the vari-
ous borough organigations have
been consolidated into one organi-
zation known as the PFiremen's
Wives Association of Gieater New
York.

We
port,

thank you for your sup-

FLORENCE GRAETZ,
Federal Employee
Presents His Plight

Sirs: Your "gripe contest" in-
spired the poem which follows,
Before presenting It, I want to
express, In advance, my appre-
| clation for anything that The
| LEADER would print which would
‘lhelp improve the conditions com-
| plalned of in ‘he poem,

Although T am algning my
hwne Lo this letter, . for obvious

Bt i i ot

| a8
IMease accept our sincere |

Pipes being fixed. . . .

“g/a 8
Sy

Militury Stul¥

Is it truwe that one of the load.
ing heroes of World War Il hax
been heavily on the pun by the
Army, und may even hme been
court-martialed? . ., . When the
L. S. drmy in France needs work-
ers, here's how they're recriited :
The Labor FExchange posts u no-
tice on an owside bulletin bourd,
just like the private employment
upgencies do wlong old Sixth Acve.
nie in NYC, . . ., Other recruit-
ment publicity stunts: sound-trucks
going through the workers’ sec-
tions. . . « Americans are finding
native French labor leaders who
evscaped the Germans, and these
leaders are now urging the French
workers to ke jobs with the
Americans, . . . In some cases we
pay less than the Nazis did, but the
French realize that prices have
gone way down, and they no longer
have to pay the huge indemnity
imposed by the Nazis, . ., Where
the French workers know no Eng-
lish and the supetvising Americans
know ne French, sign language is
wsed—and very successfully, too.
v+« I'hey say a Navy man wonld
rather be a civilian than have to'
work under Army orders, but just
that is the w!ala of ope Navy ed-
miral, J. W. Bunklev, Ret. As
Supervisor of New York Harbor,
he keeps the waters clear of flot-
sum and jeisam. but he's under the
jurisdiction of the U. S, Army
Eugineers, . . . Congressman Jim
Fay, who lost a leg in World War
1, is acting in movie shorts being
proditced for the convalescents of
World War Il. . . . Victory, the
U. 8. propaganda magasine put out
by OW1 and edited by Ken Purdy,
is a better job than most private
picture magozines. . . .

New York Items

The Phil Dunn wnd Clurence
Neal factions of Tammuny Hall
are farther upurt than ever, with
Ed Loughlin, leader of the Hall,
in the middle. The Dunn faction
wanted the recent Sapreme Conrt
nominations, hat they didn't get it
There's possibility they might be
appeascd by having their mun ap.
pointed Jim McNully's successor as
U, S Atorney, . . . Former >Su
preme Court Judge Jeremiah Ma-
hone! will be cumpaign mansger
for Senator Robert Wagner, . . .
John Furiu, a New York City offi
cinl, hoads a4 group of Federal per-
sonnel oxecutives. . .. Carey, NYC
Sunitation head, will receive u most
unususl present from his emplovees
on his birthday, which comes soon.
« « « Newbold Morris, President of
the NY(C Council, likes his com-
fort. He patters around City Hall
ina peit of hadroom slippere, . , .
Laust week, the NYC Budget Office,
on the 12th floor of the Municipal
Building, became enveloped in
clonds of smoke and dust. Reagon:

the organizatior and methods he

used became a model for the
nation, -

Formula for Success

O'Marnh Is tall, thin and wiry.
He 15 one of the most self-effacing
of public servants. He never
raises his voice; s blessed with a
sense of humor; and because he
can see¢, tolerate and analyze the
other fellow's point of view, ‘he
| has been an outstanding success
| In dealing with all kinds of people
whose property was required by
the State,

What He's Achieved

| During his period of service,
about 1,000 grade crossing elimie
nation projects have been unders
| taken and completed, involving
| 4,000 to 5,000 claims for the value
of land appropriated and legal
damages. In addition, many other
projects have been completed, ine
cluding Albany-Rensselner Bridge,
Troy-Menands Bridge, Rip Van
Winkle Bridge, Little Falls High
Level Highway and about $3,000,«
000 for right of way on flood con«
trol projects,

In a recent publication issued
by the Federal Public Roads Ade
ministration, the Committee on
Inter-region Highways recom-
mended the adoption of O'Marah's
procedure used on grade Crossing
elimination projects for use on
State highway projects through-
out the United States as a model
of  efficiency anc . effectiveness,
Mr. O'Marah has been in charge
of this procedure sinoe 1928 and
with others in the Department of
Public Works and ‘the Attorney
General's Department is largely
responsible for the effective op-
eration of the law and method of
acquiring right of way for State
projects,

)

J. Frank O'Marah

J, FRANK O'MAPAF hsas just
been appointed chief of a new
bureau at an age that prompts
most men to seek retirement.

O'Marah entered State service
53 years ago when (in 1897) he
became stencgrapher and secre-
tary to the superinteadent of St,
Lawrence State Hospital, Since
then, he's advanced far In the
service, .

As director of the new bureau
of Rights of Way and Clalms in
the Public Works Department, it
will be O'Marah's task to setl @
a functioning unit of 50 or more
employees. This bureau will nego-
~tinte the payment of upwards of
$50,000,000 in the next few years
for rights of way for highways and
bridges under a new law which
transfers the acquisition and cost
of rights of way from the coun-
ties to the State,

His Methods Becomes Model

For many };lemi:. O'bgamh l:’as
headed a small claims bureau de-
voted to the purchase of land O'Marah s married. He has
needed by the State for grade | \wo ‘children, Captain Franklin
crossing elimination projects and | O'Marah, now with the 8th A_i'{
for flood conirol. More than 90 Force “somewhere in Englandg
per cent of these land acquisi- | and Mrs L. W, Austin, who re-
tions have been successfully nego- | sides in Miami Springs, Fla.

POLICE CALLS
An Idea—Mobile Kitchens for Cops

Why not mobile kitchens for cops who are covering big evonts
over s period of hours? When the pajrolman has to cover a ball
game or a big outdoor meeting or a parade or an election o1 some
municipal emergency, seems fto us a good idea to msake provivion
for him by setting up a system of moblle witchens here he van
get himself donuts and coffee and & sandwich.

As It is today, Police Calls isn't | —
revealing any secrets by atfh'n;]ing be formed to confer with othor
that the average cop on such &) s OUDR: % 35"
detail Has to sneak off when he COD& fide civil s«:rvlce “':,_‘:‘on :
feels he can In order to snatch a| C&n you imagine suc i xe
fast bite. Mobile kitchens would ring” when the resolution cons
be much better, don't you think? | tained the following nasty words

gbout other employee organiia-

At the same time, the man ‘
would be available quickly when  tions twe guote now from ibe
resolution) ;

reasons, T prefer that you use the
pseudenym, “Uphill Fighter" if
you see fit to publish this poetical
gripe of mine, otherwise known
“The Plight of the Federal
Employee.”

The average federal coployee

Whe fecls that be should ged & ralse,

Must eithor pass o promotion  tesl

O wall sighioen wonths of very long
ayn.

When e posses o test that Is not for

oot lon

And then aslis bis stiper’ fto have him
Lemmn fer el

He will prabably get 1the most  eloguent
Priine,

A Just Decaiise be (& able, hin transfer's
(V8 CUSRUT M

Now alane whith  thess
In the ywop Pk af the
Lo Toieh
By the time be
SJoe s Ka
A vy aulek hite will b

Wi,

nunoe  diffoultbes
ool half how
Arrivos  wl his favorie

o he o

UPHILL FIGHTER.,

-
%5 FOR BEST LETTERS
Put It In words!

Each month, The LEADER
will pay $5 In war stamps for
the best letter desling with a
civil serviee problem, So, If
there’s a gripe bothering you,
or i you have an idea to im-
prove things, or just want to
talk, put it Into a letter! Ad-

dives the Editor, Civill Service
Leader, 07 Duane Street, NYC.

L —

needed. And he wouldn't be tak-
“Whereas, there {8 no coliective

ing the chance of not being |
faround if a superior officer .,cqining organization for. many
of these (NYC) employees; nor is

should ask for him,
Who would put up these mobile | {y0ve any civil service association
having as its primary motivaling

kitchens? Why not the PBA?
Seems to us an excellent service pncipie the betterment of wik=
the organization could render its|jng wage, or other conditions na=
zlemmb:;%e "Ccl,'x:ml;ggngggwa‘lego' tive to general employment in oivil
tine or Mayor LaGuardia could Mf,”;'e' h a foi iy
figure out something, Certainly !~ Whereas, the need for a o
the cost isn't overwhelming. | Ing force I8 necessary 'to bring
In peacetime we'd suggest that sbout the enhuncement of the pres
some of the private organizations | rogatives and privileges associated
take this over, but right now with »mploymc.x'n in the City of
'they're all tied up with miitary New York. ...
work, and shouldn't be side- Seems to us that any bona lde
elvil serviee organization would
resent these cracks at s “‘nvis

tracked,
Anyway, Police Calls would like | mary motivations.” It would be
pretty hard to get them fo do uny

to hear from men on the force
about this idea. Do you approve? “conferring” after slapping them
in the face like that,

Has it got any bugs in {t? How
can iv be made t6 work? Write

In, give us your views and sug-  Vhe resolution even propossdd a
gestions, name for the new municipal sm-
| ployee association. It was o have
been called, says the resoluiion,

|
P'A DC'.gﬂhS VC’O the “League of Civil Service Ore

ganizations,”
Employee Group Plan = mamedy says that the lotier
well, the PBA delegates at the Which he sent out to the delegates
monthly meeting last week de-

contalning the rosalution “could
| feated the resolution (described in

hardly be considered an endorre=
last week's Police Calls) for seteing ment of the resolution.” O.K,! We
|up 8 new employee organization.,

take Pat's word for that,
PBA President Pat  Harnedy The delegates knew full well
says: “The PBA does not intend | what they were doing wheén they
[to form a olty-wide employees'

kKilled that resolution,
| organization,"”

Yes, there is plenty of room for
Of course not — the resolution | cooperation among civil service or=
which would have been the [ivst

ganizations In New 'York Oity,
step In this direction was killed | The LEADER has often ev o ssaed
‘by the delegates,

this opinion. But coopeintion
Pal says that the idea of the | cun't begin by slapping the other

o Jesolution was thatl "a commitive

iellow around,

: |
i

“
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Page Seven

The State
Employee

What Bigelow
Told the Mental
Hygiene Employes

ALBANY--The statement of Dr
Newton J. T. Bigelow at a meet-
ing of the Mental Hyglene Em-
ployees Association has aroused

By CLIFFORD C. SHORO much interest among employees

What Is Involved In

A Leave of Absence
IF YOU HAVE ever considered
taking a leave of absence from
your competitive State Job, you
have undoubtedly been troubled
by several questions,

STATE CIVIL SERVICE BRIEF®

By THEODORE BECKER

nt the diseretion of the appoint-
ing officer. If you take a leave
of absence, you must return with-
in one year. If you should sub-
mit your resignation before your
year's leave of absence is up, it
will not have the effect of giving
you an extra year within which

President, The Association of
State Civil SBervice Employees

In writing “The State Employee™ as a regular weekly jeature of The
LEADER, CI,M C, Shoro sses all and any matters of interest to
employees of the State of New York. He is writing this column with
complete leeway to express his own views,

Headlines

TIME WAS when we opened our morning papers to read head-
lines that gave us news of local,, national and international happen-
ings of a world at peace. News of sports, polities, education and =il
peaceful activities of human endeavor. News of accidents, some of
which ended In sad fatalities, News of the progress of political cam-
paigns, campaigns for raising funds for endowments of colleges,

of the department. Dr. Bigelow
served In the dual role of Deputy
Commissioner, Department of
Mental Hygiene, and Chalrman of
the Salary Standardization Board.
Here are the pertinent sections of
his statement:

“Our chief current preoccupa-
tion is salary scales. A recent let-
ter to Mr, Shoro set forth the sit-
uation. [See LEADER for August
1.] The Salary Board is continuing
to meet regularly each week, hear-
ing appellants and considering ap-
peals from this and other depart-
ments, Recommendations have
been made and have been ap-

Am I entitled to a leave of  to obtain reinstatement. For ex-
nbsence? ample, if you took a leave of
When must I return? ! absence on July 1, 1943, you
What about my seniority would be required to return by
rights? June 30, 1944 If you had rec-
Will T loose any salary incre- | signed on January 1, 1944, you
ments? would still have to return by

The answers to these questions
often decide whether you apply
for the leave or not,

Leaves of Absence Discretionary

Whether or not you get a leave
of absence depends, first of all, on
your appointing officer. If he
turns you down, that's the end
of it. There is no appeal. By its

June 30, 1944, rather than by
December 31, 1944, You are al-
lowed only one year's continuous
separation from the service—in-
cluding both the time spent on a
leave of absence and the time
out on resignation,

Effect on Seniority Rights

Rospitals, etc,

In the news of our wartime day, there is all too frequently an
unwelcome item suggesting serfous lack of patriotism, of common
sense, or of sound human relationship and procedures, Breaking in
upon the news of the solemn sacrifices and devotion of the fighting
man, the conscientious efforts of good statesmen, the loyal laborers
of factory and farm, is the callous headline announcing unresponsible
strikes—and more strikes, The very word is beginning to arouse
sentiments and passions inimical to national welfare and particularly

the welfare of workers,
Certalnly

the strike—the force weapon of labor—is not justified
as a protest against minor grievances. Certainly stoppage of produc-
tion, temporary or prolonged, either directly or indirectly, connected
prosecution of the war, is an act that may cost
the lives of Ametican soldiers and is, therefore, indefensible on any

State Workers Have Acute Problems
STATE EMPLOYEES are organized in thelr own Association,
They have faced many labor problems in the past, They have prob-
Jems in the institutional services now that are acute. Employees ol
tmmmnmwmm:muhsnmm for years

with the top speed
grounds.

to obtaln what they earnestly
workers, They, too, are tempted

protest against inaction by constituted authorities in a forceful
manner, Only last week at Albany, serious delegates representing all
of the thousands of workers involved, talked of the seeming futility

of peaceful petitions and appeals,

of reasoning things out from moral standpoints, as do many self-
disciplined groups of American workers. They know strikes are futile
and they have outlawed them in the by-laws of their Association.
Sound Relations Can't Be Ignoréd

SOUND EMPLOYER-WORKER RELATIONS may not morally
be ignored by employers, public or private. Petitions of employees are
sacred documents—just as was the petition to King John at Runy-
mede In 1215. The right to petition is a constitutional right, Self-
discipline within worker groups implies the same seif-discipline and

surrender to moral considerations

and public agencies dealing with personnel problems,
Recognition of human dignity, and man's social progress, will
outlaw the strike entirely in good time,

The Aims of Social Security

IN OUR SOCIAL SECURITY

only is unemployment & thing to plan agsinst, but also employment
at low wage scales with Jow standards of living, poor health safe-
- guards, poor housing, Iack of ability to support the home, the church
and the school. Labor relations based upon close employer-labor-
government cooperation, is one with the problems of elimination of

strikes.

In this period of crises for civilization, we must pray as never
before for Divine guidance In solving the problems of a social justice
that will satisfy the real aspirations of mankind without recourse

to force.

proved Trespecting occupational
theraplst, tailor, shoemaker and
physical therapy techniclan posi-
tions in our Department. The
research man's report will soon be
available, Certain groups are be-
ing considered in advance of that
report Wwhere essential facts are
avallable,

‘“Later you will have a plan
Iaid before you in a preliminary
fashion designed to provide flex-
ible salary schedules. [This plan
was carried in full in The LEAD-
ER for August 8] This should
enable the Board to make equit-
able allocations and would remove
serjous stumbling blocks.

:

“The next largest headache is

economic equality with other two memb:‘r?.ot .!?.l‘:::° B':‘M are
now and again to register their working day and night. You know
that they have waded through the
appeals at more than half of the
institutions, Very soon you will
have specific information, Individ-
ual hearings for each and the mass
of paper-work following pro-
longed discussions of policy have
been: time consuming, I can as-
sure you, however, that both
Boards are acting sympathetically
and conscientiously,

“Also under study are further
relaxation of rules relative to hos-
a:l meals for employees, rboli-

of patient food handlers and
the separate establishment of caf-
eterias for employees.

“On the subject of meals you

But State employees have a way

on the part, of business, industry

aims we must recognize that not

ticularly with a huge post-war
building project. This concerns
you, incidentally, in that your
work should be pleasanter and
easier in modern bulldings."”

New State Retirement Head Promises
To ‘Humanize' Present Pension System

ALBANY—State Comptroller Frank C.

Moore re-

very nature a leave of absence
must be discretionary with your
appointing officer. The leave,
once granted, is almost like a
contract. The appointing offieer
agrees to hold your job open for
you and promises to reinstate
you on your return,

Duration of Leaves e~

Leaves of . absence may be
granted for a fixed period, such
as three months, six months,
nine months or a year, or may be
for an indefinite period not ex-
ceeding one year.

If you get a definite three
months leave, you must return
when the three months are up,
unless your appointing officer
grants you an extension. This
additional leave must not extend
your total leave of absence be-
yond & year. If you do not get
an extension and fail to show
up for work at the end of your
leave, you are A, W, O. L, and
may be removed from your posi-
tion or otherwise disciplined,

If your leave of absence is for
an indefinite period (e. g.. until
you get over a serious illness)
then you must return within one
year of the commencement of
the leave. Otherwise, you will be
deemed to have resigned on the
date when your leave began,

The only type of discretionary
leave of absence which does not
require that you report back for
work within one year is a leave
of absence granted under the
State Civil Service Rule XVI
{1b). This leave, which requires
the consent of the Budget Direc-
tor as well as of your appointing
officer, is granted for: the pur-
pose of engaging in war work
or in Federal government service,
and i renewable each year on
like consent without requiring you
to report back for work between
leaves, This type of leave, how-
ever, cannot extend beyond six
months after the termination of
the war,

Affect of Resignation During
Leave

Persons who resign from service
may be reinstated within one year

Senlority, apart from its effect
on your pension rights, plays an
important part in promotiona
and lay-offs.

In promotion examinations a
rating is given each candidate
based on his total continuous state
service, Time spent on a leave
of absence is deducted, innsmuch
as only actual work on the Job
is considered,

In figuring seniority for lay-
offs, however, time spent on a
leave of absence followed by re-
instatement is not deducted. In
lay-offs, the important thing is
the date of original appointment
in the service, provided service
has been continuous since then,
The first appointed is the last
to go. Inasmuch as a leave of
absence does not break the con-
tinuity of service it is treated as
service on the job., In this
respect, a resignation followed by
reinstatement is entirely different
from a leave of absence A resig-
nation is considered an absolute
break in service. Even where the
resignation is followed by rein-
statement, seniority must there-
after be figured from the date of
reinstatement rathér than from
the date or original appointment,

Effect on Increment Rights

If you occupy a Feld-Hamilton
position and are not already at
the maximum of your grade, you
may lose an increment if you
take a leave of absence. If you are
out on leave of absence for six
months or more betwesn the
period from April 1 to Morch 31,
you are not eligible for an in-
crement on the following April
1, If your leave i{s for le’s than
six months you do not lose an
increment.

VYihan yon ave reinstated aftor
a leave of absence, you re'nn
prior incremant-commic
gervice and need not come bz-
at the minimum of the grade, °!
your salary was two Incramon.
above the minimum wh:in po
went on leave, you are entil: |
to a salary of two incr ment;
above the minimum upcn ‘your
reinstatement,

vealed this week that he had désignated Deputy Comp-
troller Edwin B. Kenngott of Buffalo in charge of the

State Retirement System,
Mr. Kenngott told The LEADER
that he intends later to confer
with representatives of the Asso-
ciation of State Civil Service Em-
ployees on proposals to “human-
ize" the retirement system as sug-

gested by Comptroller Moore,
Charles C, Dubuar, chairman of
the Association’s committee study-
ing the retirement system, sald
e expected to write up a report
on the committee's recommendas-
oas for presentation and disous-
with Deputy Kenngott and
Mry Landsowne, The report will

g0 into cost studies of the pro-
posed liberalization of various
features of the retirement plan,

Mr. Dubuar said.

His Background

Mr. Kenngott has been Deputy
Comptroller heading the Munici-
pal Affairs Division, Department
of Addit and Control, since No-
vember 8, 1943, In assigning him
to his new duties, Comptroller
Moore sald, “For more than a
year the recodification of the
Retirement Law has been under
way, This will be completed in
time for submission to the Leg-
Islature, at its next session, for its
approval,

“Recently, we engaged the ac-
counting firm of Eisner & Lubin,
of New York City, to make a study
of the System from an adminis-
trative standpoint, with a view

to modernizing and reorganizing
the System so that better service
may be rendered to the more than
108,000 members,

“We have also initiated a sur-
vey to determine opportunities for
increasing the benefits of the
System, within the limitations of
sound actuarial practice.

“With sassets of $230,000,000,
our Retirement System Is the
largest of its kind in the coun-
try. All of its funds are invested
in obligations of the United
States Government and New
York State municipalities,

“A man of the highest quali-
fications and- of proven adminis-
trative abllity is needed to head
the System and to complete its
organization. I know of no one
better fitted for this Important
position than Mr, Kenngott, and
}}1 have accordingly designated

m."

Willard State **
Workers Deserve
A Great Big Cheer

WILLARD—Z2mployees of Wil-
lard State Hospital have gone all-
out in their ald to the war via
the Blood Bank. After the Roches-
ter Mobile Unit had recently
passed through, lere's how the
score stood:

Seventh Deonation

Kenneth Kelll, Edward Limner.

Sixth Donation

Edwin Pemberton, Clifford Bas-

tian, Myra Cole, Robart Cole,
Fifth Donation
Edgar Fritts, Clarence Vallee,

James Kelley, Emcry Barrett,
Leona Bell, Earl Bogardus, Carl
Paulsen, Julian Rogers.

Fourth Donation
Allan Beaver, John Engel, Bu-
gene Hayes, Edward McDonald,
Herbert Milford, Justin Keady,
Loretta Rooney, Leva Kelleher,
Samuel Peltz, Burgess Guilfoos,
Myra Gullfoos, Marguerite Pam-
philon, Dorothy Moses, Ralph
Salzer, Paul Warne, George
Lewin,
Third Donation
Mary Hayes, Estella Dunbar,
Helen Petersen, “ettle Smith,
Mary Taylor, Clara Covert, Mavie
Fisher, Walter Kipp, Edward Pin-
negan, Shivley Pearsall, Angelo
Raffaele, Andrew Shnmons, Mary

Simmons, David Tripp, Elaine
VanVieet,

Second Donation
Ruth Blocm, Irene Pemberton,
Anne Miles, Frank Peltz, Mildred
Voigt, Ralph VanNostrand, Mar-
garet Lewin, Marian Limner, Ken-
neth McGuire, Lens Terryberry,
margaret West, Alllene Chapman,
Kathleen Lochren, Margaret Mul.
vaney, Iola Eddy, Harry Jordan,
Willilam Keebler, Eleanor Malone,
Glenn Shannon, Vergne Trask,
Charles Carroll,
First Donation
Theresa Canoll, T nces
Sprigegs, Murgaret McDopald,
Cladys O'Brien, Elaine MeGulre,
Lawrence Fox, John Maher, Marv-
| Hya Mathews.

Ex-GI Promotion Chances
Better Than Supposed

Employees who have missed promotional examinations besevea
they were in military service benefit by an amendment to the & - 2
Military Law. This goes for employees of New York City and cihor
Municipalities as well as the State,

In NYC, & uregula:ion cgf t[he Y —
Municipal Ciyv ervice minis- | tification while he was on militar
sion required veterans o report| quty had h's name appearcd og
to the Commission within 60 days | the original eligible Ust w:'h the
after thelr discharge from the| rating ultimately received. tie
armed forces to determine what| name shall be plazed on a gpec'al
promotion examinations they had | military lisy for the remalnder of
missed and to apply for a speclal | sych two year period. Such specinl

military examination. eligible list shall be certified be-
However, the State Legislature | fore certification shall be mada

passed an amendment to the 1law | from a subsequent el ot
which sets the period for this re- | the same position " gible list for
quest as 60 days after restoration
to his position,

Text of the Law

Following Is the text of the
Btate legislation which sets the
procedure for the treatment of
such employees:

“If a promotion examination s
held while a public employee en-
titled to participate therein Is on
military duty, such public em-
loyee shall be given a compara-
le examination, provided he

Farm Worke:s
Meet in Albany,
Discuss Salary

ALBANY.—Last week, officers
of the Executive Committee, New
York State Farm and Grounds
Employees Association, met at the

makes request therefore within|Hotel Wellington In  Albany,
60 days after restoration to his| President of the Association Is
position, and {f he passes such | R, Van Dorpe.

examination, his name shall be
entered on the regular promotion
eligible list in relative order of
rating and shall remain thereon |
until such list explres or Is can- |

Among other farm problems,
the question of salary adjustment

for farm workers came up, Reés
quests for betler pay were brought

celled. If such list expires or is|to the attention of the Civil
cancelled within two years after | SBervice Department and of the
the name of such public employet | State  Salary Elendrrdieation
has been placed thereon, and if | Board Memwi hef nitice
the namo of such public employee | urged cayl b LY Lo Sntids

L would have been reached for cer- ' wmrdization Lot

1
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"By Frank H. Densler :

State Civil Service Department
Tha Erllowln‘ article, written for The LEADER by Mr. Frank
, is intended to explain, in simplest form, what hap-

s when a New York State employee finds himself in troub
‘—’zhﬂ his department can do and what he can do. This article
is so basic that the editors suggest all employees clip and
for possible (but let's hope not) future use. Mr. Densler has

long been agiliaced with the State Department of Civil Service,
nds is considered an outstanding expert on civil service law and

outside of employment which
would affect the choracter and fit-
mas of the employee for his po-
sition.

What the Employer
Can Do

Under the Civil S¢ivice Law, the
employer may apply certain pen-
alties. The employee may be (1)
dismissed from service; (2) de-
moted in title and grade; (3) sus-
pended without pay for a period
of not exceeding two months; (4)
fined In an amount not exceeding
$50; or (5) reprimanded

If the employor decides that the
employee’s action warrants disci-
plinary measures, he must give the
employee written notice of the
charyes preferred, These charges
should be specific and each charge
should be followad by a brief and
accurate statement of fact to sub-
stantiate it, The statement should
include, so far as possible, such
details as dates, identification of
the incidents, and names of per-
sons involved., The employer must
give the cmployee a reasonable
time in which (0 answer the

rges in wri Although the
w s not as to what
constitutes a reasorable time, the
State . Civil * on
has advised that at

employers

least four and prefera“ly eight
days should be allowed for an-
swer, If the employca.ls a U, B,
War Veteran or is an exempt vol-
unieer fireman as delined In the
General Municipal Low, the ap-
ting officer must give him &
earing upon the charges before

rendering a decision

Pending a determination of the
charges, the employer may sus-
pend the employee without pay
for a period not exceeding thirty
days. But If the employee is later
acquitted, he must be restored to
his position with full pay for the
period of suspension.

After considering the employee's
reply to the charges, the employer
must give written notice to the
employee of his decislon and, if
the employee is found guilty, a
copy of the charges preferred and
the answer thereto must be en-
tered on the rocords of the de-
partment end a copy must be filed
with the Civil Service " Commis-
sion.

What Redress Has
the Employee?
If a State employee belleves
himself aggrieved by the penalty
or punishment, the Law provides

that where the p inishment is dis-
missal, demotion, or suspension

‘without pey for more, than ten

days, the employece moy appeal
either by an application to the
State Civil Service Commission or
by an applicatiun to the State
Supreme Court. If he appeals to

Statistles Clerk 8§ 38, AR, Off,

Soe. Welt. Prom. Civil Service

Taplin Lucy, Altamont
mm"x-m ":!“l’a‘l;:;ﬂ g :ggg
Dulin  Mary C,

Batton Mildced, Troy ¢ o H. Dens:

Geace Catherine M., Albany Prew.

Type Copyst Gr, 4 Uueens County, HORDE
Pieberbeey, Melen, Maspeth ; 20200
dtaen. Anne, Jamalos g 8019
Dlescher, Almn, Ridrewood 3 Sssts
Obtlen. Ross, Orzone Park HE 1S
pullack, Helen, Liaurelton o701
Mann, Ireno, Jamaiva ": phip
kel ment Mvor. of Corrsetion, Prom. | @

P X " ; p £ Lty
ner, Kennern, Forl Ane 3 S0 | civil service technicalities,
Kennedy, Michael, Danne 3 RO040

. Charles, Alexandor . -

nmnt Shermuan, Auburn : ;?5.‘53 TprG of Trouble
Daxls, Dewlt X Dept. Healih. _Prom. The types of trauble in which
Tilim, Blanehe, Rochester § 22,32? an employee may get inyolved and

. L '

dungers, Kathleen, AMcR 5 Gioe7 which may cause his boss to think
Bowman, Mildred, 8. CERF L 5557 | that drastic action is necessary,
Gherniak, deanne, Coifalo 5 #6320 | come under two general categor-
Lonergan, Nancy, B Troy g :ggag jeg: (1) Incompetency, and (2)
Hoald, Margucrite, ;:_t;‘r’;llh % sqop4 | T conduct,

T eettn, ¢, Hornell 0 #4850 |  Imcompetency has close integra-
Hedford. B, J., Kineston 19 %1447 |ton with the performance of duty.
Galvin, Efloen, Maspelll = 0 %94 | It may be said to be inability or
e ls, E. Albany 13 #4003 | fajlure to perform reasonably well
wiley, Catherine, A Kingston 13 EFRG | the duties which may be properly
Magadichian Jolla. Watverliel 38 (5005 | assigned to the position held by
R, - Amsierdam 17 #2343 | the employee. It usually results
Whitcomb, Edna, Savanac Lake }3 :;:"gg from lack of interest or lack of
Duna, Cluire, Aoy = 59 sooso | knowledge. It may also result
323:’;..?3"'&5.?', . Albans 51  sSoud4 [ from physical defects or mental
Terney, Margaret, Albany ~ 32 HTH| ncompetence,

o n;mirl‘:ll;'n ’.’.““’f:’;.\..’,‘l.“" a4 77408 |  Misconduet implies wrongdoing
u?n'w. Alioe, B, Albany 25 76244 | {n some degree and this term in-

Sr. ‘Steoxiapher, Dept. Agr. Mkts, | olndes many acts, such as insub-
Lanker. dudiin ity ™ 4 posos | ordination, repeatri tardiness in
George. Anne, Albany ¢ 00725 | reporting for work, absence with-
Uhoesnman, Dorolhy, Wateevliel 3 BEGTH | out permission, intoxication dur-
TRl iy W id 5 s-ss0|Ing working hours, or absence
‘.‘.:,';,',‘;.. Kleunor, Albany 4 87424 | caused by intoxication, neglect of
Patterson, Mariha, Delmar 2 ":}j{: duty, violations of rules of the de-
TG WAy T » R411s | partment, mistreatment or assault
et vy M. Watersiet 10 sooas | of persons under the care of the
Hershbors, Hose, Albany 11 86320 | employee while on duty, bribery,
MoDermott, Lillian, Albany 1% KOLE0 | o those instances of misconduct
Holmes, Elaln V.. Watervliet 13 BBS4G
Oppe, » Marjorie, Albany 14 RBART
Dumary, |Km'h . :'IL;uuy :: ::::2 -
Lichtentols,  Hose any B
w:“Q':'". '“."" ¢, Troy )7  BL708 Lindheliser, Harriet, Albany A B4R30

Supervising Audit Clerk  Westchester Curriero, D. M. Albany 4 Bs4012

County, . Prom. Shapiro, Geritude, Albany 8 6 R30S

Knax, Mazel [, M1, Vernon 1 0178 | gsior, Lena DL, Troy 0 HUUoH
Tricarico, Subins, White Plane % 207 | vy, Alice B, Chatham 7 F2028
Donngan, Joho, M1, Vernon 3 MBBIZ | poigen, Eleavor, Cohoes M KlES8T
Rux, Rachel, Yookers 4 NOZTR | hosohve, Bthel, Albany 9 B1458
Rollinson, Jack, Youkers O 84450 | goighe, Hilde, Yonkers 10 B0H0D
Chlef, Dept. Police Westohester Counly | nouoein, 8. M., Bulfalo 10 1L 80790

' Prom, e Szearphowski, A, M. Albsny 13 79829

Warrem, Robert J.. Ryo 1 91320 | ghup, John J.Delmar 14 - TH829
Halls, Cornelius F, Ryo T 00400 | gurren, Mildron W, Albany 14 78812
Flick, Harold G, Wye 4 BBOTH | Miller, Kathicen, Albany 16 70770
Jennings, Willlamy, Rye 4 s1210 Intermediate Typlst West Co. Depla.
Johnston, Axel, Rye 6 BOG36 Tnsts,, Open-Comp.

Jr. Typint West Ceo,, Open-Comp. Hraum, G., White Plaing 1 AD214
Salle, .. Whita Plalns 1 02200 | piatte, Augusta, White Plaine 2 500560
Stowell, Builly M., Whils Plains 2 82020 | Beoles, Mary, New Rochelle 3 Bodi4
nnmmr.y Regina, Rye 3 57140 rn-rrm"u, J, x White, Plainy 4 54412
Prin, Acet, Cloek Dept, Publle Waorks, | vankuren, D. White Plains 6 B3051

From, | Pigzuto, S. White Floins 6 B34

Dayton, Frank 4., Wynantskill 1 10275 | Praigli, Marie, Mamaroneck 7 82575
MoCormack, F. M. Rochestor ¢ RDING | Bassott,  Margaret, Rye # B2%11
Hettrich, Paul W, Bulfalo § 8RLG2 | Denton, Evelyn, white Plaios 0 77694 |
Humi1l, l.nl!n.m l!u\»“h»hln‘r' : ; ::l"‘;: Intermedinte .:Iﬂll:l(lnv'lﬂ West Co., |
! we. J E.. Watervhe i n-Comp,
:'T:",:,;Y'}:ql:’.::?‘l .. Delmar 6 RO300 | Yerkin' Odver Arroenx 1 gaao |
Arnold, Heewort, Horoell 7 RAOTS | Wightman, G, Yonkery LR ) L IO
Vt‘ruru Norman M, Boffalo 8 NALPHO | Tirino, F.. White Plaine J 80600 |
Peclcinm, Lillian, Tilos B 8RS10°) Gadddie, Jeunne, White Plaios 4 KBGO
Il\'-rm-, Charles, Albony 10 SISHU | Codstln, V. P, White Flains B HO0G0
Salth, Franc R. Homburg 11 WRIOSSH | Braun, G, S, While Plains 5 HR5I¢
Govelis, Dert E. Rocheslér 19 BOGOL | Miler H, 1 White Plalns 7 RRISD

: Y Tabh. Techniclan, Open-Camp. | Downey, Florehew, Anlsley 5 87700

Potush, Leola, Hronx 1 N2E00 ) Barton, Rose, N. Tarrytown U BUTAT
Schalx, Hoth Balyn S BG40 | Mondello Ponnie, Mamaropneck 10 8Sga00 |
Little  Georgh  Elmhburst PS40 MoCurthy, M. A Youlers ‘L HO014
Canmering, M., NYO i B1148 | Pape, Dorothy, Ossining 13 #5762 |
Onlieyieh. Vera, NYC 6 NOGUO | Calien,  Alee, Bounl Kisco 13  SOO8N
Tallt, Anita G NYC 6 710750 [Zinean, V. €. Port Chester 34 84713 '
Jacobeon, Dorls, B'hlyn 7 "r"' arieo, M. White Plaine 10 lennl:ll
Alesondes, L. E. NYC, b i Fervava, J. E.. White Plains 16 84327
Rittel, Josephine M. Troy ] .‘1I'|Ulm) S, White Fluins 17 S4zo4 |
Furla, Eless, NYI 10 O | Rizzon, M. A, White Plains 18 83580
Schanfer,  Ruil,. NYQ 11 TR415 Vankuten, D, M., White Plulns 10
Coaley. Mary. Alboasy 2 Dinstan, Muorlon, Ossining 0
Lavigley. M. Albuiy B Trodoen. L. B, Harisdale (Y| N
4.:ulnf-ln'ln Plotenee, B kiyu 51 Romauella, M., Pt, Chester 8y % 4
Baran, Hurry ||'~l‘,\u | dr, H‘Fm-urunhr:’"\:::g. ("’q. Depts, Inals, E

J Pear), Ironx Lomp,

i‘ll"’.’l‘l‘l:::l‘llﬂl II";lnr‘.- ll'n..nx | Fink, Janlee, Yonkess - 101020
freedmun, Dords M Hwiyn 18 Touas | Prout,. R, White Plains 4 KRTRO
Sirgel I",.Alnlh NYQ 19 e2s0 | Richurds,  Julls, Tarrstown 3 Risso
i.‘m'rn'-.vy Macian, R Albany 40  Ta1da | Sollagso  Mavaret, Harrlson 4 BO920
8¢ 'Ill'lnlt'l; srlvin K MIAL)l'l 21 501 e, File Clerk West, Co,, Upen-Comp.
Pivon, June M., * Kenmore 4% 76780 | Oxden, Ida B, White Plaing 1 U1841
Lisbowits, Judith, Bronx R TAGGS | Rossl, L., Whits Plains 4 918560
Grossman, Samuel, Buiyn 24 75005 | Wolling, Frances, Yonkers 4 911m
Repert. | Virginia, Albany 2% 78800 | Saudbitk, Lauda, Elmsford 4 01078
Lundberg. Tholma, Albany 2g 70414 | Covert, Esther M. Elmsford 5 Ro21
Hamlin, Maxine i, Ution u7 70415 | Popp H, White Plains % 8560400
Hesaler, Bdward B, Bkiyn 298 702060 | Welsh J., M. White Plains 7 80081
Devcker, Ruth E., Ng'.(: : ?-‘Dr ';:000 dr. Clerk “:"-mf_::"lkﬂl. Inats.,

s rom. A

l‘(o::.r-("'f'i:vl‘l!'.. 2,":3,‘, »t "'| peasg | Gourdine, Wilkelming, Osaining 1 76000
MoGee, Rleanor, G, Rermeluer 4 K782 Hogle, Chester A, Howthoarne % 76000
Bonlley Ines, Albany 4 -4h0h8. Ntatistles Cleek Mhr-'!.l:. Dept, Agr, Mits.,
?Sﬁ:k (A'-:::”n;iu:nl;’m’ & R808S | Stewart, John ¥, Albany 1 80673
Conway Mary, M. Albany o BGO8: | Buker, Jrma, Watecyliet 3 90180
flllll‘;\’mom. ‘Anna. Albany 7 BETAD B“N"‘- Brenda, Albany 3 Poosa
Me, Acct, Clerk .uro Off, Tnsnrance Dept. "‘m ::cl‘hr::‘-.i Mbn,z““ :‘- :xu

rom. . O Dept.

R 1 S1KI3 From,
ﬁ::.'i;.f.’.‘.""?.’.;..‘"i‘:ﬂiu 2 a:um Kewrney, Edward J., Albany 1 88008
Slitaky, Winuie B., Albany 3 R1195| Yaoambiveh, W, J., Albany % N778§

b, Dir, Lab. Saniary Amalyt Walsh, William C., Albany 3 85004

" T Chemistry Prom. McGlyon, Edward J,, ‘voy 4 B408)
Giloress, ¥. W. Albany 9 I...o;):}!.l Frin. Actuary, “z,'.:l' Ioe., Dput,,
Instiintion 'l'mh“ .:4‘11-.-’. bary v Weinatein: M. NM' oo (N . “vihan
Ruseo, Laura, NYO 1 BB000 "'l':::’“» Nathan, B'kiyn. 2 77560
Helbrook, Suara, Chasy | ] o:!g% ary  Asslsbant, N'ot. uontlon,
Mkt Mabel T, b 4 90000 Soettel, Hurold X.. Warwlck 1 84500
Ryan, Kathryn, Monticello : ::ooo l:vur::e.m-!r."‘:f."r.f"x' L1;«»:. 3 ~gw
5;‘“35."?.'13,3;:" Albion 7 #5000 | Truesdale. D, Moohester 4 $2500
Carmody, Mary, NYC 8 84000 | Maber, Maiy . Scheoectady § 81000
Mella, Constance N. Bronx 9 83000 | put SEeRe O ontiale 6 80750

Porrey, Vera 1., Gonyca 19 88000 Clum, Hudna ,“w“ z
30“!“6. Helen, Rome i 81000 Rubln, Helew, YO :
Jonnars, #rancer, Dannemors 19 B1000 | oy b T W, Schasoiads g 8150
a""""’"‘- ‘"‘”"‘,h?’“':,'l'“ :‘: m% Stéeun ' Rleanor D., Rome l? TT750
MOVas Vielet, Albany " 13 10000 | Gdlagher, D. N.' NYO 18 765
.;,::" » ‘.' ‘NYO y 16 .‘"woo ;lnlburd. Francene, Albany 14 76038
Podlewski, Mudeline, Rome 17 78000 Intietics “".2,," 18, Dir. Comm. Exse.
Minustein, U, XYQ ] 77000 - . Fromet
Muagoon, Funa, Dannemors 19 77000 :‘((:?::l'l ’;:nf":":" :lbm 3 Be440
Horh viviea X¥O 3 77000 :,“,’“":‘,:n My, 'i:f:{b a sisne
L o Tia,
xl;obl". Naude B, Albany EQ ::000 Lynch, Melen (‘l“l:(::’ : glbtb

roke, B, Glenny, Sonses M 70000 | ke Vg int Ad D03
g. m";.'. Jnnp:l::‘. n{: 3: '.m g -“.-,..A‘.%h-:. Bepl. Fub,

o, e, Bklyn, s 9 » 3
L&karl, Aune. NYC 28 75000 | MF. C1ya M., Albany 1 s0w70
Schochuar, ¥, Long Branch 47 75000 | @S0 JMle O Albany 4 :
Bermant, Rulh, XNYO au T000 : h'l o e 4  Bssee
Siatlalies Oterk 8 18 Depl. Moalth, From. d '“." law Nducatien Bept,
Fiils, Bula B, Albsay 1 BeY .

Tyl Melew M. Troy 4 M0040 Swith, Bids Y. Alawy 1 e
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New Buildings
To House State

Depariments
ALBANY—An annex to coset
around $175,000 is planned for

the State Office Building in Buf-
falo; and a new bullding, antici-
pated to house State offices In
Syracuse after the war, when men
and materials becon.e avallable,
This was disclosed as the State
Public Works Department began
& study of State office needs in
the post-war ers. A startling dis-
closure was that no more rent-
able office space exists in Albany.
“When we shift tie Commerce
Department from the State Office
Building to the Standard Build-
ing in downtown Albany in a few
weeks, the last available com-
mercial space in Albany will be

taken," sald Commissioner Charles
H. Sells, State Superintendent of
Public Works, He sgid the ac-
quisition of space for warehouse
or record storage purposes Is not
& problem in Albany, but that any
future expansion of the agencies
wa 'd present a ser-us problem,
Will Rent in NYC
On the basis of present costs,

'hen an Employee Gets in Trouble

the State Civil Bervice Commis-
sion, he must file his appeal in
written form within twenty days
after recelving a written notice
of the employer's decision and the
State Civil Service Commission ‘or
its authorized representative shall
hold a hearing and make such In-
vestigations as may be deemed
advisable, :

In these Civil Service hearing
complinnce with the technical
rules of evidence is not required,
but both the employeér &nd the
employee are permitted to sum-
mon witnesses and are allowed
representation by counsel, The
decision of the State Civil Serv-
lce Commission is final and con-
clusive and is not subject to any
further reéview in the Courts.

The State Clyil Service Commis-
sion gives these appeals careful
and serlous consideration, but
should it decide that there is in-
sufficient evidence of the em-
ployee's guilt, the Commission is
not empowered under the law to
order the appointing officer to re<
sltore the employee to his posi-
tion, It can, however, direct that
the employee’s name be placed on
a preferred list for appointment
to a vacancy In a similar type of
'position or it can permit the trans-
! fer of the employee to & similar
| position in another division or de-
partment. Bu’ where the employee
chooses to appeal his case to the
Courts, they can order that the
employee be restored, with back
pay, to the position from which
he was removed,

Examples

An example of a successful ap~
peal to the State Civil Service
Commission is the case of a dis-
charged institvticnal employee
{ who denied the charges that he
he had been tardy on several oc-
casions and had left his patients,
without permission, one hour be-
fore the end of his work shift,
The Commission found that no
time records had been kept and
the charges had been built entire-
ly on the statements of the im-
mediate supervisor of the em-
ployee, but was able only to have
his name placed on & preferred

it is indicated that the State finds4 !1st and certified for positions in

it ¢heaper to rent offices in Albany

and New York City shan to bulld, |

This Isn't true in the Buffalo and
Syracuse areas, Thus 't appears
that for a few years at least the
State will continue to rent space
in New York City rather than ex-
pand its own bullding at 80 Center
Street. Studies are being made,
however, particularly with respect
to Albany, which presents the
most serious situation. The State
now is paying $19,180 a year for
some 448 924 square feet of space

in commercial buildings in Albany. l

Progress Report
On State Exams

Open Competitive -
INSURANCE QUALIFICATIONS
EXAMINER, Insurance Depaftment: 79
cundidates, hold January 22, 10430, The
viallng of the written examination is
vompleted.  Tovestigations of  traloing
ain! pxperionce Deolng  mude

HDHCATION HSUPERVISOR
(BUSINESS EDUCATION): 27 candi
dutes, held May 6, 19044, Ratlog of the
written examination s completod, Ra-
ting of tralniog and experivnce 0 be
done, Interviews to be held in August

HUSINESS CONSULTANT, Div, of Com-
maree: U8 candidates, heid May 0, 1944
Rating . of the wrilten exumination Iy
In progross,

JUNIOR STATISTIOTAN: U4 vandidates,
held Muy 6, 1944, Rating of the wrilten
examination s in progress.

MOTION PICTURE INSPECTOR, State
Bducation Dept,: 18 candidatos, beld
Moy 6, 1944, Rating of the wrltten
examination’ s completed, Investigations
of training and experience are in prog-

Yeas,

SENIOR BUSINESS CONSULTANT, DI
vision of Commerce: 89 candidates, held
May 6, 1044, Raling  of the wrilten
examination ln in progross,

SENIOR OIVIL, SERVICE INVESTIGA.
TOR, Dept, of Civil Berylee: D88 candl-
dates, held Moy 6, 1044, Rallog of the
wrillen examination s In progress,

SENIOR STATISTICS CLERK: 220 candi-
dates, held May 0, 1944, Rating of the
Wiltten examination I In progress.

JUNIOR STENOGRAFHER, Albany Aves
435 candidates, held June 17 and 24,
1644, RHating of wrillen examination

s ln progress,

JUNIOR TYPIST, Albany Area: T11 ocan-
didates, held Jume 17, 1044 wid June
4, 1044, Rutlng of the wrilten ox-
amination s In progress,

STENOGHAVHER, Al Area: 380 can-
Idintos, beld June 17 and 34, 1044

wling of the wrltten examination is
in progiess,

JUNIOR CLERK, Albany Arves: 1180 can-
didates, held July 15, 1844 Nating
sohodule being propared,

FROMOYION

HEAD CLERK (Motor Vebicle) Depart-
ment of Taxation and Finanee: 2%

candidates, held February £0, 1944
Ml Of (he wrillen examination be-
ing chvoked, .

SENIOR PANOLE OFFICKR, Division of
Parele, Executive . Department, New
York Distzict, Bulfslo Reglon: 45
randidates, Fobruary 26, 1044,

of the writlen sxamination I
pleted, Rating of (ralnlng wnd ex-
patlence 1s  completed.

SENIOR DAMAG EVALUATOR, De
patiment of Taxation aud Floance: 18

candidates, helg May O,
aul  the writlen
pleted, Huting
onoe Lo be dor,
STENOGRAVHER,
Serviee: 2V candidates,
1044, Rating of
Hon s compluted.

ASASTANT DEPUTY CLERK,

1944, RuaMux
examination s dem-
of training and expoerks
Intervinwa to be hold
Department of  Cled
héld May 497,
the writben exnminng.

A ppeilinte

Division, Supreme Courl, Und Judicial
Digtrdet: 18 candidutes, held June 10,
1934, Raling of the written examina.
tion s completed, Interviews may be
held b

PRINCIPAL CLERK, Dept
and Filoance: 0 wididutes, held Juoe
10, 1944, Hating of the written oxam
nation Is in progross,

RETAINER CLERK-TYPIST
Division Supremo  Cgurt,
Diptriee: 10 candidates,

Appellate
“od Judkcis)
held June 3,

1044, Rating of the wiitien examina-
ton s completed, Interviews may be
held,

TAX ADMINISTRATIVE
(Corp,) Taxation and Finunce: 10 cap-
didates, held June 6, 1044, Yating of
the writlen examination s In progress,

ADMINISTRATIVE  ASSISTANT - COM-
MISSIONER OF CORRECTION, Dept. of
Corrgotion: 10 candidutes, held June
June 24, 1044, Rating of the written
examination i In progress.

CLERK, Divislon of Commerce, FEascutive
Department: 10 casdidates, beld Jane
24, 4044, Rating of the writign ex.
amination Is In progress,

CLERK, Department of Taxation apd W
nanee: W1 candidates, beld June ¢,
1944, Raling of the written examioa
ton is in progress,

FILE CLERK, ¥uallh Department: 14 can-
Qidates, held June 24, 1644, Rating
of the written examination Is In pro-
sreea,

STENOGRAFHER, Conservation Depart.
ment: 6 candidates, held July &, 1944,
This examination has been neni to the
Adminisiration Division for printing, .

STENOGRAPHER, Depariment of Sopial
Woltare: 9§ candidates, held July &
1044, This exumination bas been sent
0. the Adminlsiration Divisien for
prinling. .

TYPIST, Divislon of Laboratories and Re-
seirch, Department of Health, kel
July 8, 1044, Rating of the written
cxamination is in progtess.

TYPIST, Department of Health: 08 can-
Ollates, bedd July ¥, 1044, Rating of
the writlen examination ls in progress

ASSISTANRT LIBRARIAN (Traveling Li-
bravies) Education Depuriment: 7 ean-
didates, beld July 15, 1044, Rating !
the wrlllen examination is o progress,

STENOGRAFHER (LAW), Department of
Taxution * and Floance: 5 candidates,
held July 15, 1044, RMatlog of the
willlen examinalion s compleled, Pend:
log recelpt ol serviee record ralipge.

"ty

other institutions. Of interest and
in contrast with this case, is the
one where It was proved contlu-
sively that the employee obtained
one month of sick 'eave with pay,
by convincing i.is employer that
he was too i1l to work anl needed
o complete rest. He then used the

side of the public service. The

of Taxation |

SUFPERVISOR |

Commission under the circum-
| stances sustained the cepartment
lhead in dismissal of this
| employee. /
City and County Service

Emplojees in a service under
| the Jurisdiction of a City or a
| County Civil Seivice Commission
or & County Personnel Officer,
lummlly have no recourse of ap-
| peal to a Civil Service Commis~
sion. However, these employees
can bring an aclion in the Gourts
on the grounds that the removal
wes not made in sccordance with
the procedure requircd by the law.
Generally speaking, the attitude
of the courts In such cases may
be illustrated by the following
court opinion (1) “in & proceeding
to review and annul a determina-
| tion removing an employee from
his position, province of the court
is restricted to questions of com-
pliance of the presentation of the

(Continued on Page 15)
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Proﬁpl. Courteous Service
Write, Phone or Call . . .
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2804 THIRD AVENUE
NEW YORK CITY, 85, N. Y,
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Member Federal
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: : mittee—Roy Scott, Frank Waish, | Horowits s pinch-hitting for | ~~ - n
/S ABO " P A Ptadtmiller,  TRmas | yorry  Colling, Soclal Welware Free C t .
> NEWS UT STATE EMPLOYEES Sheedy and Charles Trink’e —are | Director, who is on vacation. . , .| free Lopy o 1
7 SRR TS o8 oY o to take Immediate action snd it is | “Doc” Fry and Swsan Fry have| State Govt. Story ;
: | hoped that this action In conjunc- | returned from a week's vacation Ready for You! ‘,
i Hazél Ch¥fster and Vivian commmittees throughout the Siate, | Alter Visiting relatives in Fulton, e e i i
Sy oy, Greene, who dislodeed the hook. | will hear frult in season . . . Said | N. Y. .. . C. W. Wilson is in New | The State Assn, has availabie ‘
MANY EMPLOYEES were ; one chapter official: “Too long| York purchasing motion pictures| & limited supply of coples of the j
shocked by the death of Stanley Central laup have we been lured by the apple|. . . M, Fitzgerald has done’ it| pbook, the “Story of Government, 1
g Robinson attendant for many , on the stick; too Jong has our posi- | again: Won a door prize In an| gi.re of New York,” which it
" years st the Laurel cottage, HE | AN ENTHUSIASTIC meeting of | tion been that of the donkey and | event held by Democratic Club| 0 5% o000 ™m0 0
was known affectionately as "Pop” | AgCSE was held recently, Despite | the hay. We are tired of gags and | . . . As soon as Al Raponi com-| Publl ' OUsH
Robinson to the patients and em- | 41,0 "5 availing hot weather, short- | threadbare excuse and are pain- | pletes a driving course from H.| of coples of this interesting and
ployees. Our sincere sympathies | g, "or cas and other circum- |fully concerned with apparent | P. Goettel, he'll be sporting his| informative book were sold to
are extended to his WIdOW, | \onces the meeting was surpris- | disregard of consequences to main- | newly purchased car. Claims to| persons within and without New -
Kathryn Robinson. . . . A special | yror"wall attended, Purpose of | taining proper care of patients | have a diesel motor too. . . Or-| York State. This s a paper ‘
meeting of the local Chapter WS | ype” chaninl meeting was to give | with present salary conditions and | chids to: Taylor Dickman, U. 8.| bound 300-page volume contain-
held on August 1, for discussion | syary employee an opportunity to | shortage of help which are ag- | Navy, who visited Warwick week | ing a very complete non-tech- ]

& of the future plans of the Mental | oy 5reee an opinion with regard to | gravated by the delays both as to | before last. Stationed in Norfolka | nical description of the organi- i
Hyglene Assoclation, Waller Man= | gy ioving the present pension | Classification and salary Stan- | Va. . ., . Ross Dietrich, canning | zation, services and activities of }
nix, Vice-President of the Chapter, | cocton A resolution was unanim- | dardization. Our patience is ex- | specialist, is doing o bang-up job| the nineteen departments of
attended the meeting at Albany | o g0 ‘adopted in favor of a 25- | austed with having things held | of canning vegetables harvested| New York State government,
on Aug. 3rd as delegate, and sub- | vop " ot rajght service, without re- | dangling before our eyes and we | by the boys. . . Staff members| prepared by the chief executive
mitted his report to the Chapter | go.q "to age, while retaining all | demand action NOW and NOT in | will go for blood donations Au-| officers of these departments.
upon his return on August 4th. ... | {he sdvantages of the present 35- | 1945." gust 30th, . . . Harold P. Goeltel Soety  Stath- wotket  ihoii
Ray Crocker and' Ted Whitcher | voqr cat-up, The Standardization W ick'S School has placed first on Civil Service ery 10 costh 1. DOE

.« Are fishing at Plcton, Ont. « . .| Boord hearings was disoussed. A arwick State Schoo Librarian test. .. Better than 200 mlve La tc“g?vsv.m ec:s B
Grace Walker and Barbara APPUR | motion was carried to set up a| THIS IS THE LAST column |boys and their supervisors have | I8 15 BOoW "6 EEC VOUC CCRY
are away on vacation. . .., Dr, and strong legislative committee, re- | which Larry. Zuccolo, Warwick | been helping surrounding farms s{‘?e eucnuon with annual iy
Mrs. Willard H. Veeder recently |y ...antative of the different de- | correspondent, will write for the | with their daily work and to Aee of ST.56 167 1046 (o ARd0N \
entertained a large group of em-| povnanie in the hospital, to as-| duration. Says Larry: "It has been | those who have been purchasing cll:\tlon Headquarters, together i
ployees and officers at lawz g')!c- sure that the Standardization |fun relaying news about this|bonds and stamp after their| Cf1OT o€ ngme o . o .
nics ?’t lhgir mlsme ar};i a Ggoo cn;{c Board hands up its decisions on l School, but now it will be Uncle | wages. . . To Jerry Lynch: his soft- and myembershlp numbes .'
;:slit:t(: a{,:’f‘n;n"i a"‘;e v?cragt‘:on-' the varlous hearings now and not | Sam for whom I'll be working— | ball team who have been playing : ?

& m: at thelr cottazc it Conasts in 1945, The members of this com- ! beginning A\_sgst 10th. . . . Lou schedule. - S — — !
Lake. . . . Manager George Rich- :
ardson and the Sonyea Nine are
now out In second place In the
CGenesee Valey League and one
game behind the leaders, Attica,
after defeating Perry, Attica and
Galnsville. Louis Belliotti, the pep- |
pery guardian of third base, was|

* accidentally spiked on the knee in | .
the game with Galnesville, Three
clips were needed to close the
wound. He is getting along nicely
now. . . . Felicitations are being
extended to Jiém;‘w Kcn;;s. S’r‘.

Stores Clerk an rances Picau
on their recent marriage. . . . N(

+ Major and Mrs. Eugene Davidoff t{g
have announced the birth of a e ~
baby girl in Lebanon, Missouri. It '

§ is No. 4 on the Baby Parade, . . . e 4
' The Chrysiers, Hazel and Elmer,
are the best anglers at the Colony, )
The bhass are biting poorly all over
Canada'’s lakes, but they didn't
know it, for they pulled out a 5-1b. _

¥ bass and quite a few 3 and 4
pounders, . . . The President of the
Local Chapter found himself with
a treble hook caught neatly and
firmly in his hand, but was for-
tunate to have the aid of two

i r ]
r N r
I'HIS ANTI-AIRCRAFT
hl ~
GUN COSTS $50.,000
YOL‘R HOUSE may not be a military target,
but bombs don’t stop to inquire. Bombe
don’t ask your name or the names of your
children, either. In this war, as in no other
in history, we are all targets. Blackouis merge
soldiers und civilians alike, “War is hell” . , .
for all of us. And it is costly . . . for all of uas.
Whae's going to pay the bill?  Not only for the
guns, but for the tanks and ships and planes
our boys must have to smush the Axis?
Who? Why, all of ws . , . you and me and
the man next door. Because we are all in this
war, and because blood and tears and sweat
don’t mean a thing if they do not come from
everybody. Everybody must put every dime and
dollar he can spare into Bonds and Stanmips,
even if it means going without something
3 s else . ., realizing that we are apt to go without
:::::‘,I&A.\nﬁ. ‘:L-jlf\ln-id,_‘l'l‘;1m'v0‘.,_"»“ "“ih" everything, unless we win.
AR 408 “OroadmaY. 43040 Remember you can start buying Bonds by buy-
Schools ing Stamps for aa little as 10 cents und that
~—~Burroughs or Mobroe
mmf“&mmﬁéu" t;pl.nt and calvw !4;: get a 325 Bond (maturity value) for omly
Inting.  Brash-up courses, Day or eve $18.75.
(- Bapsnst AURCHORE orbiol 5t i . 7
;:?'um J. Huviburk Director. Q":'"‘" d'dlli‘l-una“ﬁc Belp Win the Wer Widh the MOM” You
: - moneay, dosen’t isF
For The Ladies But this type gun is & resl y iff ;
“plane-crasher’’—one shell vy w
PSRN Juis, e lhon S o, St
o CAROEYN e YAN ALLEN B v v i BONDS & STAMPS
45 Maldon Lane. Albany, N. Y. Alvawy - fly.
30800 -
. New and Used Tires
PAY'S SERVICE STAVION, 007 Cenua
Ave, Albany, W, Y. Baltery, Ignition
s Complete Lubilcation Service, Cw
washiong abd Accessorics. Day and Night
Towing Sexvice. Call Albany 2-8780. h
- This advertisement is a contribution to America’s all-out war effort by
w A N T E D HARRY ‘l.\P.\PUQ\ 1§ TONY'S HARDWARE STORE JOHN COLONNA MANHATTAN KREOLE
JOHN _IIEITMANN L. SCHOR BROOKLYN SPORTSWEAR CO. PRODUCTS, INC, -
PIAMONDS AND ANTIOUR LUHRS BROS. FRED FINKBEINER AUGUST KRATZER SAMSON CHENILLE C©O,
JEWILERY M. GARFINKEL, INC. SACK. & BAND ELDRIDGE JOBRING HOUSE MAX LAUBER
we' PAY YOUR PRICE FRANK PETRONE CO. KARP'S LINOLEUM CO. JOSEPH EISMAN ADOLPH GOLDSTEIN
v 9 ANTHONY GUIDA ROBERT L. CHIN CO., INC, CROSS ISLAND DELICATESSEN | ISIDORE GREENSPAN
VHCLE JACK'S LOAN OPMCE [J| AN NY GALENO MORRIS BRACHFELD | ACME CONCRETE BURIAL PREMIER MEAT MARKET, ING
8 Green Bt Albany 48028 JOE'STLUNCH KAHRL SCHUHMANN VAULT CO, BROOKSIDE FOOD SHOP, INC.
—_— LOUIS KOVES JAS, F. ALBES SIXTY EIGHT RESTAURANT M. LEHMANN
M. NACHA J. KASPER, JR. RADER & WACHTER MAX TROY
MORE MONEY H. NEWBO BEEKMAN  HILL GROCERIES WEARBEST EMBROIDERIES, JOHN GLUESING
Is What You'll Get GUS WATERMANN ISIDOR WAGNER THE PRINCESS CO, HUGO A. PANKOKE
Fos Y. TAIGORO TANAKA WILLIAM STRAHL INC, JERRY LA RUSSO
or Your Car NAT A, BLOCK A. MENACGED BOROUGH CAFETERIA, INC, BENJAMIN BURSTIN
See Moy Howard ADOLPH GOLDSTEIN FRANK'S TEA SHOPPE MANDARO & CO, UONG YUEN SHING & CO,
Al.m\ul:‘\'cct’.icl AX LAUBER & J ES | GEORGE BRANDT EO §. CLUSHENOK
. ar '
MENANDS 3.4203 & A ;
~ ¥ A
: i7 -l
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State Opportunities
For Permanent Jobs

The State Civil

Service Commission has opened a large number

of positions to open-competitive examinations leading to permanent

posts. These posts are

both In the State and in the county service,

When writing for detailed cir-
cular and application form, speci-
fy number and title of position
and enclose a 3-7/8x9 or larger
self addressed envelope, bearing
6 cents postage, Address request
to: Examinations Division, State
Department of Clvil Service, Al-
pany, N. Y. Applications may
also be obtained at the State of-
fice Building, New York City.

Applications for the written
examinations listed below will be

recelved to September 1. Most
of these eu:umlmuom will be held
on September 28, 1944, Some may
be held earller or Il:ber &sfc:r:;
umstances require. case O

change from the scheduled date,
candidates will be given adequate
notice, None of these examina-
tions, however, will be held before

September 9§, 1944,

Applications, together with the
required fees, should be filed or
postmarked on or before Septem-
ber 1 for written examinations.
A salary range is given for each
of the examinations listed below.
Appointment s expected at the
minimum plus & war emergency
bonus, -

R071. ASSISTANT ARCHIVIST, Division
ol Archives nnd History, Department
of Bducation. Usual salary rang $2.4000
16 23,000, Application fee $2.00,

Minimum  Qualifientions

Either (n} threo yoars of walsfactory
experionce i resenrch in Americun his-
ey or I editing  historical dectments,
wihaseripta  or other . historieal material,
peeferably In tho feld of Anerican his-
fory and sraduation with » Master's de-
geee Iy history, preferably Amorican i
tory, from  a Suniversity of recommieed
slandivg:
a¢ (bt o sutisfactory equivalvnl combinu-
tion of the foregoing training and expeeis
ence.  Satisfociory expecionce as o icach-
o dn the (1510 of Amerieas hiatory in un
aocredited  college  or unlversity  will be
aeceptsd in partial fuifiiiment of the hin-
torlenl  rescarch  or editarin)  experience,
but not o exceed two years of such ex:
porlence, £
078, ASSISTANT BIOCHEMIST, Diviston

of Laboratories amd Research, Depart-

ment of Health, Usual salary range

22,400 10 $3,000, Applivation fec $:3.00.

Minlmum  Qualifieations

Bither. (a) two years of responsitile
experience in peafeasional laboratory worl
19 blochemetry, and graduation Irom a
reonenized  college or untversity from =
fone year course for which a bachelor's
degroe i granted with  speclalization in
solence,  supplonwnied by  post-graduate
worll Lt chemistry and physies equival-
ent to thnt represcaled by & Ph D, degree;
or (e satisfactory  eguivalent com-
hinatlon  of the foregolng  tralning  and

experionce
BOTH, ASSISTANT DISTRICT HEALTH
OFFICER, Departnient ol Health,

anal salary vange $4.000 1o 55,000,

Avpliontion fee $3.00, This examing-
oo will e held Septemboy B,
Min‘mum Qualifientions

Kithvry (no Tour yenrs of fall-time ex-

pedenoe e u responsible  publie  health

position, within the six years immediate.
Iy proceding the announced date of this
examination: »
or (b) six mouths of full-time experienoco
as apprentiee ephdemiologist or in snother
full-time accwptable public henlth position,
and mtisfactory complotion of & post-
gradunte course in  publle health ap-
proved by the Public Health Council of
one academnio yeur in residence,

BOT4, ASSISTANT LABORATORY
WORKKR, Division of Laboratories
andd  Hesearch, Department of Health,
Usiial salury range $1.160 to 1,650.
Application (e $.050,

Minlmum Qualifications
Either (8) two years of practical ex-
perfencs In  routing laboratory work iIn
cotnection with the production of mecdia,
and/or sermn and/or the injection and
bleading of laborstory asnimals, in & pub-
lie health laboratory or In a commerciul

Jaboratory engnged in the wholesale man-

ufseture of blologicals, Including some

supervision over snbordinate employees.
graduation from o standard senlor
high school with courses in sclence:

or (b) equivalent combination of the fore.

going experience and education.

8075, ASSISTANT LIBRARY SUPER-

~ VISOR (PUBLIC LIBRARIES), Divi-
slon of Adull Education and Library
Extension, Department of  Education,
Ustual salary range S2.400 to $3,000.
Application fes $2.00. Candidates may
campete nlso In No. 8083 Junior Lib.
rarian  (Extension). A separale
eation and fee must be filad for each,

Minlmum Qualifieations

Hither (&) five years of public lbrary
experience of which two years must have
boon in a supervisory capacity, and grad-
uation from & recognized college or uni-
versity  from @ four year course for
which & bachelor's degroe is granted, sup-
pleented by satisfactory completion of
one full year of work in an approved
library wschool:

or (b) three ysars of public library ex-

perience, of which oue yoar mmat have

Boen In o supervisory capacity, and grad-

ustion from & recognized college or unl-

versity from o four year course for
which m bachelor's degree s granted,
stipplemented by (wo full yoars of work

i i spproved libeary school:

or  (¢) & satlsfactory cquivalont com-

blsation of the forcgolng training ‘and

expericnce.

K076, ASSOCIATE EDUCATION SUPER-
VISOR (CHILD DEVELOPMENT AND
PARENT EDUCATION). Division of
Elementary Education, Department of
Eduoation, Usual salary range $4,000
to $6.000. Application fee $3.00,

Minlmum

Bither (a) tive years of teaching or
guldance exporience with young children
and parents, such as oaching in & nursey
and parcits. wch aa tesching in & pureery
guldnnes elinte, of which two years musi
have bovn im & responsible suporvisory ad
ministrative eapacity, including extended
suporvisory experience in parent eduea-
ton and experience in the traloing of
lay teachers in  parent oducation, and
geadiation with & moster's degren {rom
3 recognised college or university with
major esmphasis on  child development
and cariy ohildhood education:
or (b} two years of responsible supes
visory oxperience in the fieid of early
childbood odueation, including  extonded
supervisory expeclence in parent education
ang  experince  in the training of lay
1 in pareat edocation, and gradun-
tlon with » doctor's degres Wwith major
emphasis on child development:
or (¢) » satiafactory eguivalent combina-

tion of the foregoing training aod ex:
povience
B0T77. ASROCIATE EDUCATION SUPER-

VIsOR (MENTALLY
TLASSESY, Diviston of Votatlonal snd
Extension Education, Depactment of
Eduontion, Usunl snfucy range $4,000
to %5000, Application fee $3.00,

BOTH. ASSOCIA' EDUCATION SUPER-
VISOR (PHYSICALLY MANDIOAP-
PED HILDREN'S OULASSES), Division
of Vocational and Extension Educs-
eatlon, Departmont of Bdication. Usnal
walnry range 34,000 to $6.000. Appli-
cation feo $3.00,

§07H, EMBALMING AND UNDERTAK-
ING INVESTIGATOR, Bureau of Em.
balming and wedertaking, Department of
Mealth, Usual salary range $2,000 to

$2,500, Application fee $1.00. AL
present, & vacancy exista In the Al
bany Offics,

BOR0O

, FIELD INSTRUCTOR IN PURLIC
HEALTH EDUCATION, Division of

Public Health Edtucation, Deparimont

of Health, Usual salury range $2.100

to $9.600. Application fee $2.00, -

Minimum Qualifiestions

Either (a) three years full-thme experi.
snee In community organization and public
heslth education Involving the planning
und execution of field health campaigns
together with the direction of the work
of others, onn year of such expecienos
preferably shall have been in the em-

Future Tests
For Permanent
NYC Positions

Following are tests for perma-
nent jobs with New York City

which have been ordered held
by the Municipal Civil Service
Residence in New

the date of the examina-
tion"” is required for practically
all of these positions, by the
Lyons Law, Exceptions are the
Tunnel and Bridge Authorities,
the Boards of Education and
Higher Education, New
City Transit System, and some
individual jobs, If you're inter-
ested, you should start preparing
now. Application periods for
test, when announced, will appear
in The LEADER,

Assistant Architect

Attendant, Man and Women

Auto Mechanic

Chief of Child Hygiene Service

Chief of the Service of Crip-

pled Children
Clinical Assistant
Consultant (Medgeal Social
Worker)
Director of Research Training
Home Economist

York
ceding

Interpreter (Yiddish & Eng-
lish)

Laundry Bath Assistant
(Women)

Public Health Nursing Con-
sultant

Research Director

Senior Bacteriologist

Stationary Engineer

Stenotypist, Grade 3

Supervising Tabulating Machine
Operator, Grade 4 (Reming-
ton-Rand Powers Installa-
tion)

Supervisor
tions)

Tunnel Supervisor (Equipment)

Typist, Grade 2.

(Dyanometer Sta-

YNRRA Jobs Will Last
"nieo Post-War World

Thore 5 still & chance for perso

ns having top-notch experience to

| overseas jobs with Herbert Lehman's United Rellef snd Reha-

ltation Administration. Many

I5 still possible to qualify for one of these interesting
aportant jobs—helping to rebulld Europe in the wake

wious Allied armies.

The posilions range from steno-
caphic posts to mission chiefs,
and include many varied fields of
business, professional, social -
work, 'egal, finencial and indust-
ial wori,

The salsiies for many of these |
vasitions are high, some will reach
$2.000 a year, The deciding fac-
tor in setting the scale will be the
past earnings and quelifications
of the eandidate. Please don't ap-
ply unless you ara absalute “top-
noteh” in your fleld

To apply, get application forms
from Mrs. Marlon Ray, Room
20, 641 Washington Street, New
York City, Mrs. Ray is in charge
of this recruiting program, Those
applicants who seem to meel re-
quirements will be called in for in-
torviews late In August. But if you
file, and don't hear apything, that |
doasn't wean you're out of the!
ploture, You may be called in at
soane future time,

Here are the positions and the
general experience requirements:

Chief of Misslons, Deputy Chlefs sl

Aanintunt  Chilefs: Rearirotmedts—Heond
Aot or mdasindstrative  oxpevieone "

' g SRR T onry ol sl ry
latriet Dlovetor, Depaty  Bisirhs -
tecfor:  Tovpaibend of thils pesdiiion st !
Bare  gun kg b wl  piroh
e ad paisl L[] (11 ¥ Y i

LT L1 B TR T sl b (]

applications have been received, but

and vitally
of the vic-

pable Jesder
Seerelury: Aty to tvanseribe  acon
vatoly, and at rapid rate of speed diota.

tiols, Must be able o undertale respos-
sible clerioa) Laxks,

Pield Officers Exporience in responsiple
administeatlve or exeouilye positions with
conslderable authority, partloulariy in re-
Lief or distribntion,

Distribution * Offleers:  Desieable  aguall.
Heations  nclude 5 years experlence in
work dnvelving  procuring,  warchaising,

Mistributing of supplies in large volumws
AL Joast 8§ yoars supervisory expericacs

samo  fiold.  Experience in  large chaln
companies or moll ordor houses pardous
larly desirable,  Knowledie ol | forelgn

countrisw, supply points,  transporiation
and  wtorage facilities, monetary sysiems,
hyips,
Friee Control Specinlisia,
1

Katloning mpecialista.
Marketing Speckalists,

Chief, Assl, Chlef Warehousemun; Qual.
Hiontlons—Five years' exporience  admin
Istering  a warchousing  peogesm,  largy
volume,  Thorough  acqualuiiee warns
housdng standande. procedures,

Chief, Assl. Ohief Trunsport Offleer:
Wide experience In operation of trucking

mystemn, such as be galoeg by
ager or dispateber of a large
voncern:  ar trallfle manager  or  fredght
et for rallway company, or shipgpdng
airul for odand watorways oo pany,

Loegal Adviser: At loast 10 years prae-
1! of law, a Knowimdge of Interuational
aw amd of the luwe and leged preadtioos
ul e COUnITies M ey Jurisdiethon
Bhondd be familiar with economle, sooial
ahd  paaticnd  eonditions el stivh
Iries

Flounelal  Adylser
wipsk:  LCollege
rRArOnive
thaanl i)
e

lutelligeovy

the man

winl  Fliyanclal
WeErew N oo s
experieney in fields of

e hane el

Ane
wud
wrrnn
[a
Uitewr,

Awaly butelligenee

tracking |

plus  caperionce
or  narket-

studies of

College  degroe
in elthor floancial, currocey
ing research, or b analyues:
couditions n foreken colintries,

Publie Relations Offieer.

Vinanes Officer,

Deputy Chief of Mission
and Administration,

Degaty Chief of Misslon: Burcan ol
oquirrments Coordination and  Supply——
An unusual degree of administrative ap-
ttade,  exporisnoc in  private business,
training in occonomics, knowledge of world
trade, procurement shipping,

Statistiolan,

Coordlpution  and  Supply
Training 0 moariketng,
trade,

Director of Agrienltural Rebabilitation:
Rosponsible experirnes Loy lnrgosscale food
production. food procvssing, flshing ln-
dustey, or in planuing, ordering, distribut-
Ing supplies,

Rehnbilitation Speclalisty  In  followlng
felds:  Livestock, (hlilng puppligs and
fishing  gear, pesticides and fertilisers,
farm  machinery, seeds food processing
mikl containers, harnd goods poniin,

Axrioultneal Rehabilitation  Officer:
Experience in work involving - produciog,
procuring.  distributing  supplies used in
food, or production and distribution of
pragessd foods.

Director, Asst, Diregtor, OCamp Admin-
Istration: Exporience as camp direclor or
u(x:fdmuor for wtich mwencies se NYA,
e

Displuced Persons Speelnlint: Brong ex:
pocience in work Involving (a) commn-
nity organization for programs covering
lnrge numbers of people! movements of
large group: forolen languages,

Divector of Weliure: At loasl 7T
whlinisirative experience o some
of work involving operationy with
munity orgaslsations.

Officer:

for Finance

Speclalists:
stativtion, world

yYears
type
M-

Distriet Welfare Officer: Trealolog in
welfare work plus experhnes  ln settle-
nient o pelocation  poojects, Work o

VUving  Assistanaee
tans,
Welfare Speclalists In oach of the fol-

e welfare orgunisne

l luwing Nedds: Geoeral relief, child oare,

registeation Infarimution wiwl mdvice,
IS G | feeding vmesgeney  shelior,
omp  welfarn Communty  organisation
Occlpationsl  rainluy - and weif-help,

Welfare Field Offieer,

tudunstrial  Kehahititation
Extousive  experivace i planl  coo
oo, plant mansgoment.  wtility  dovelop
et B UAMEAE  Arades,  LrRosgortation

Engineers 0 (ollowing  Hielis Public
Wlites  ehirmndenl letlturel  produyots
L rouseing Gbuntiles,  gluthing,  Jeudbuy
e,

Specialinta:

ar Jobs Now Open

RETARDED

loy of & wiale, county, or municipal
enlth depariment,  snd  graduntion  from
a college or of recogmised
standing preferably with specialisation in
Journalism o  community organisasion:
or (b} & satisfactory equivalent combina.
tlon  of the tralning  and  ex-
prelence,  Additional oredit will be given
i rating  tralolng, experfence, and  gene
eral qualification m&mmh for eom-
plted courses In Py health or other
college work  which bears directly upen
preparation for educationnl work in the
;g::kl::nlm field, ”
. ANSTITUTION EDUCATION SUPER.
VISOR (HOME ECONOMICS), Depart-
ment of Correction. Usual salary range
32,500 10 $3,100, Application fee $9,00,
At present, & vacancy exista at Wost.
field State Farm, Candidates may com-
pela alwo in No, BOBS muuuan%m
(Mome Economics). A soparste appli-
(Continued on Page 13)

LEGAL NOTICE
STATE OF NEW YORK, DEPARTMENT

OF STATE. sn.: 1 do hersby
certificate of dissolution RS

eertl
of NICHAEL
PEDFORD SERVICE STATION, INC, 2
has been filad In this dopartment this
M!hunwmmunl'g
corporation has complied with Soction 106
of the Stock Corporation Law, and that it
is dissolved. Glven in duplicate under my
hand and official seal of the Department of
State, st the City of Albany, (Seal)
this 25th duy of July, 1044,

Thomas J. Curran, Secretary of State, By
Prank 8. Sharp, Deputy Socretary of Stale.

STATE OF NEW YORK, DEPARTMENT
e g8 dmat” STt
2 msolution of U
knmmcoxmx\'. INC, ks
an n filed in this department this
and that it appears therefrom that .33
oorporation has complied with Section 108
of the Stock Corporation Law, and that it
is dissolved, Given in duplicate under my
hand and official seal of the Departmont of
Stato, st the City of Albany. (Seal)
this 35th duy of July., 1044,
:’vnnk 8. Bharp, Depyly Secretary of State,
aiter J. Going, ty Scoretary of State.

STATE OF NEW YORK. DEPARTMEX
OF STATE, us.: I do hereby certify thn:z:

certificate  of  dissolution of NORG
(l%:grmcn AFPLIANCE SEBVFICE

han beon filed in this department thi
and that it appears therefrom thl'cg:;
corporation has complied with Seotion 105
of the Stock Corporation Law. and {hat it
Is dissolved. Given in duplicate usder my
hand and official seal of the Départment of
Stato, at the City of Albany (Secal)
m:;_h:zsm (;l\!c of July, 1044,

omas J, Corran, Secreiary of State.
Frank 8, Sharp, Deputy Secretary of !lu,o.’

STATE OF NEW YORK, DEPARTMENT
OF STATE, as.: 1 do hereby certify that a
;«r!lﬂcate of dissolution of KAFPPA

Bas been' filed in this dopartment thi
"
and that it appears therefrom that -3:!,\
corporation haw complled with Section 108
of tho 8tock Corporalion Law, and that it
is dissolved. CHveo in duplicate under my
hand and official seal of the Department of
State. at the City of Albany, (Scal)
this 1st d:yco( August, 1044,
Thomas-J, Curran, Secretary of State.
rank 8. Sharp, Deputy Scerelary of su?a’

LEGAL Noriln

STATE OF REW YORK, DEPARTMENT
OF STATE, st 1 do horeby certify that &
cerlificats  of dissolution of CA 1
DECORATONS, INC.

Mas been filed In this department this d
and that 1t appears therefrom that so
sarporation has complied with Section 103
of the Stock Corporation Law, and that i
fa diszolved, Glven in duplionte under my
nand and offieial seal of the Department of

Ntate, at the City of Albany. (Seal)
this 27th day of July, ml.
Thomas J. Curran, Secretary of Ny

Prank 8, 8h Depu loaw

STATRE OF !&w vo'ﬁn. D

OF STATH, w.: T do hereby cortl »

certificate of dissolution of A

CAR CORPORATION,

has boen filed in this departmont this

and that It appears therefrom
ne

st the City of Albany.
this 20th day of July, 1044,
Thomans J. Curran, Secroinry of State, By
Frank 8. Sharp. D.:-og Socrotary of Hisle,
STATE OF NEW K, DEPARTMRENT
OF STATE, m.: I gdo horeby certify that &
cortificate of dissolution of PRIVATHE
GARAGE APARTMENTS, INC, '
and that it appears therefrom fhat such

At tha City of Albany.
Thocans 3 Cuer ln:::l‘n f State, By

omas J, ‘an, of State,
Prank 8. Sharp, Deputy Secretary of State,

KOSMINSKY, HERTHA-CITATION-—-
Tho Peoplo of the Siate of New York,
by the Grace of Gogd Free and Independnt,
To Hilda Goltesman, Robert Gettcsman,
Joweph Sonand, Helen Sonand, Carols
Sonand, Max Sopand, Beojamin
Harry Kochman, Cussle Kochman, Abras
ham Kochman, Anns M. “Jane'"

not be paid and leave to sell
orty Mng"fs West  130th

N. Y. O, for the rpose of
wdminisiration et i:d g

8L,

HER

cpored o sl ot e Suroeia chi

bereunto  affixed,. Wi )

m;y.Ailm"Co‘msu of l;.:'o'Y:. ﬁ

ooy e Bl AT B AR
L3 LO®SC v

A B~ EORGE g
Clork ol the Strrogate’'s Courd.

Advertisement

SCHOOL DIRECTORY

LISTING OF CAREER TRAINING SCHOOL
Academic and Commercial—College Preparatory '

BOKO WALL ACADEM Y—
Mod, MA. 20447 TR At

A. L. B. DRWING SC1I00
AUdubon 5-1438, ket

. Cor. Wulton St, Brookiyn. Regenis Accreg-

Auto Driving ’
port instructors, 820 Leoox Ave. MNew York Cliy,

Business and Foreign Service

Latin Amecioan Institule, 11 W, 42
Euglish, Spanish, Portuguese,
and forcign scevicy,

DELEHANTY INSTITUTE- -00-
Eveniog Classes. $0:14

High School and College Proparatory.

Zod St-All socretasial and business subjects In
Ly 0-:832"“’“ courses la leruatiosal adminietration

High School
Sutplun Blvd, Jamnlea, L. L = Jamatca 6-8200.
BEOFOKD ACADEMY-—200 New York Ave.,

Hrooklyn, N, Y, Tel. PR. 43404—

Languages and Business

POZA INSTITUTE—33 W,
Commervial Coursew,

Sl Medical
NHATTAN SCHOO)—X-

MU, ¢.6204 e

Dontnl Asst's. Day-Eve. 60 B, 4%nd.

Radio Television

RADIO TELEVISION INSTITUTE—480
and Evening Cfuuuo.

Pladh Baos chhu.'.ma Ave.—Laboratory Traluing—Day

Secretarial

BRAITHWAITE BUSINESS SCHOOL—2370 Seveulh Ave (130th).

Coamses for Clvil Sorvice jobs.

AUdubon 3-3860,

HEFFLEY & BROWNE SECKETA ;
Cor. Platbush, Brooklyn 17. NEvine 8804t~ * Sve—7.lataseiie, Ave.

MANHATTAN BUSINESS INSTITUTE—147 West 4204 8 uraes, Typ
Comptlometor Opor, Shorthund, Stenotype. BR ﬁl.lll‘. s o -

“Open evenlngw,

SUMMER SCHOOL |

FILE CLERK

3 month course $20.00

COMBINATION BUSINESS
SCHOOL

189 W. 120 84,

UN. c-ano
| Write for 1041 salalog
|

AL AN W‘ ’
.~ RADIO-TELEVISION "
ELECTRONICS

PEEPAKE NOW for war -
tunities In this n:.,“nw =.Hl

Classos oy and evenlog. Call dally
Y, Sat. 02, er wrlle

| RADIOTELEVISION INSTITUTE

‘ 480 Lexington Ave, (40th Bt.)
_ Vlass S-4580

4 Livstised by N, ¥, State

STENOGRAPHY
TYPEWRITING » BOOKKEEPING
Special 4 Mouths Cosrne * Day wr Eve,
CALCULATING OR COMPTOMETRY 3
latensive 2 Months Course
BORO HALL ACADEMY
427 FLATBUSH AVENUE EXT,
Cor, Fulton 5t.  MAla 2-2447

MILITARY . CIVILIAN

rtunitl
R Ml 1S
Call a&b;'fo-s. ..“'..“.'..'ﬁ:' ot ¢
NEW. ¥ Lm&
125 W. 51 Bk, N.Y, Phone: Cil, 4-3004

“Ex-servicenien—prepare for post-war"

BECOME A FROFESSIONAL

HYPNOTIST

"VENTERTAIN AT CLUBS™

AND PARTIES"

"PRACTICE HEALING
BY SUGGESTION"

We tench 304 to become expert

o B A B
ntitute o pao
1674 BROADWAY, Cor. E2nd 51

CIRCLE 7.2450

-

»

w

v

-

12d. (LO 5-4866). English, Spanish, Portuguese,

« Dental
Med: Lab,,

-
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Help Wanted—Male

Help Wanted—Male

Help Wanted—Male Help Wanted—Male

Employment
Opportunities

BOYS!
MEN!

PERMANENT
POSITIONS

AFRO

OPERATION
SHEET WRITERS
TOOL DESIGNERS
METHODS ENG’RS

DRAFTSMEN

INSTRUCTION
SHEET WRITER
TABULATING
MACH. OPERATOR
PROJECT & TEST
ENGINEERS

Interviows R85 Sate, %412

WALTER KIDDE
& COMPANY, INC.

Immediate
Openings

for Woys mml Men IR
yonrs und UP, You'll
work In our Conmais.
wnry st La Cuurdie
Fisld, 48 hour weok,
Auntomatie Inervases,
Good bealth necessdry,
APPLY

COLONIAL
AIRLINES,  INC.

Room 3164
630 FIFTH AVE.
Radio City, New York

A\AAAAAAAAAAAALAALAALL L

Radio Technicians |

for lnternational hm-h-hm
RADIO communication stations,
Must possess ot least 2nd class
radiotelegraphers license.
Code speed 20 words per minute.
Aulgnm-nf ouhldu N.Y.C. |
l

Radio Telegraphers |
CLERKS

We will employ you if you poscess

& krowledge of typing and pro-

vide you meanwhile with an op-

portunity te learn udlohloquph
operating.

Apply weekdays except s-m-.

day between 10 a.m.and 4 p.m. |

Escoutial warkers need rolease.
R.C.A, Communications, Inc.
46 BROAD STREETY, NEW YORK

10 WEST 87 BLOOMFIELD, N.J
USES mnnuu \-F‘( ESSARY

Jobs In Boellevile ang Bloombield |
q0 PM |

APPLY EMPLOYMENT OFFICR |

Help Wanted—Male

WAR WORKERS

MEN URGENTLY NEEDED BY

THE PULLMAN CO.

NO EXPERIENCE REQUIRED

' Puliman Porters, Laundry Workers

Car Cleaners
LIMITED EXPERIENCE REQUIRED

Upholsterers, Electricians

Essential War Workers Need USES Release
Statement And Consent of The Railroad
Retirement Board

APPLY

THE PULLMAN (0.

EMPLOYMENT OFFICE
Room 2612, Grand Central Terminal, New York Clty

WANTED!

TEST SET
TECHNICIANS

Radlo eor electrical back.
ground desirable for build-
Ing and maintalning elee-
tronie testing  equipment

INSTRUMENT
MAKERS

Machinista er men with in-
sgtrument maling  expericnce
for building mechanioal paris
for electronic testing equipment

Bmployment Dept,
St

Apnly:
Mon. through
8:30-4¢:30

Western Electric Co.
ROOM 40u, 4TH FLOOR
463 HUDSON ST., N. Y. €.

MEN
NO EXPERIENCE

MEALS AND UNIFORNS
FURNISHED

FULL OR PART TIME

BAKERS
LAUNDRY WASHERS
DISHWASHERS
POTWASHERS
PORTERS, Day or Night

AAAAAAAAAAMAAAAAAAAA

MEN

No Experience Necessary

GENERAL FACTORY
WORK |

-

SODA MEN,
Good Appearance

BONUSES—FAID VACATIONS
PERMANENT POSITIONS

SCHRAFFT'S

APPLY ALL DAY
56 W. 23rd St.,, N. Y.
OrAply"olPH
way, nr. 38 St.

ASSIST SHIPPING || !
AND RECEIVING

Uniforms Furnished

Day or
Late Afterncon Shift

Time and a Half for
Overtime

GEORGE W, LUFT |
CORPORATION

Or Naoilrond Retirement Bonrd, 341 Ninth Avenue, N, Y.

Part Tlme

.~ Full Time

SALESMEN
WITH CARS

To sell low-priced, near-
by Long lIsland acreage
for,Victory Gardens. No
previous real estate or
selling experience neces-
sary. You simply make
appoiniments, EVE-
NINGS, with families in
the Metropolitan area
WHO HAVE ANSWER-
ED OUR ADS, to visit
our property, where
closers will consummate
the sdle, Tremendous ad-
vertising campaign un-
der way—hundreds of
leads on hand. Generous
commission basis PLUS
a $10 CASH BONUS
for each trip you make
with your car to the
property.
Apply
Daily 9 AM. to § P.M.

Rm, 806, 500 5th Ave. N.Y.C.

Part Time
Evenings Only

No experience necessary

Apply

C-0 TWO FIRE
EQUIPMENT CO.

or

1124 Raymond Bivd.
Casey Jones Building
Newark, N. J.

or Cal Bl 8-2200

American Airlines
Needs Mechanics

For the following positions at
LaGuardia Field

Sheet Metal Mechanics
Aircraft Mechanics
Machinists
Radio Mechanics

BENCH LATRE
JIG BOKRE &

Spray Painters MILLING MACHINE
Starting rates: 65¢, 75c¢, 80c,
85¢, 90c, $1.00 per hour,
based on past experience;

48-hour week,

TOOL GRINDERS

Experience Unnecessary
To Fold Clean Diapers

Pleasant Working Conditlons
FREE MILK AND CONFEE

MORE IN SHORT TIME

General Diaper Service

34-12 36th AVE, L. 1. C. |

-— e ——————

MEN—MEN

GENERAL FACTORY WORK

EXPERIENCE NOYT NECESSARY

Vpportonity Far Advancewsiont
UVERTIME and BHONLS

toud Work Comtithens

Luncheon Fuvilities
HENRY HEIDE, Inc.
Favploymient Dept,, B8 Vaudum (3t
Ave, Sub, (o Hauslun or Bh Ay
Bub, (o Spring).  Essentia) workers

nud w lru\r ‘luln uwu(

SALESMEN WITH CARS |

PART TaMN
B PRENIOUS REAL ExTATE
EXFERIENCE NECESSARY
CONMISSION PLUS LIBEKAL
VAR EXIENsR
Apply |1 A M, to 6 P.M,
Room BI9

41 E. 42d ST. (cor Madison)

CAN EARN $35 WEEK OR

0058 Atbles Ave., Elmburst, L. 1,

OPERATORS |

MEN WANTED
70¢-75¢ HOUR

Plenty of avertime) sssentind war
vmll
Stenaly Job after the war,

ATLANTIC ZINC WORKS,
INC.

210 Van Hrant il nll)n Ny

Help W nmﬂl—-P vmn!a

AERO

STENOGRAPHERS
TYPISTS
CLERKS

TABULATING
MACHINE OPER.

l he in Bellevile

it Bloom field

\Pil\' EMPLOYMENT OFVIOR

WALTER KIDDE
& COMPANY, INC.

30 WERT ST NLOOMFIELD, N X
USHES Roferral Nooessary

"V""'V'"VVY""'
GIRLS

C' =n"q WOMEN

fat least 18 years of age)

No experisnce necessary.
Knowledge of typing preferred. I
Wae will emplay you in interesting
work, handling

International RADIOGRAMS.
Opportunity meanwhile to tearn
Teletype or Radiotelegraph
Operating in our free school.

Apply weekdays except Satur-
day between 10 a.m.and 4 p.m,

Enscential workers need telease.
R.C.A, Communications, Ine. .
66 PROAD STREET, NEW YORX

AAAAAAAAAAAAAAAAAAAL

GIRLS & WOMEN
NO EXPERIENCE

FULL OR PART TIME

. BAKERS
COUNTER GIRLS
PANTRY WORKFRS
SALAD MAKERS
STEAM TABLE
DISHWASHERS
WAITRESSES
Full Time Fart Time
Lunchk Heurs
Alse & P.M. to 1 AM,
HOSTESSES
COOKS
DESSERT MAKERS
FOOD CHECKERS
| LAUNDRY WASHERS
SALESGIRLS

MEALS AND UNIFORMS
FURNISHED
SONUSES——PAID VACATIONS
PEEMANENT POSITIONS
OPPORTUNITIES FOR
ADVANXCEMENT

SCHRAFFT'S

APPLY ALL DAY
56 W. 23rd St.,, N. Y

spply 5 te 8 P M.
1381 Bway, nr. 38 St.

Help W anted—Female

Girls-Women, 18-35

Expe NNECessn
o r{;’fg?ngx DIAI'IIR?
Pleasant Worklng Conditions
YREH MILK AND COFFER
$23 WEEK TO START
CAN EARN $3i56 WEEK OR
MORE IN SHORT TIME

General Diaper Service
TO05 Alblon Ave, Fimbuorest, L. &
Elmburst Avo, station, Ind, subway

GIRLS—WOMEN,
WAR WORK

FEXPERIENCE NOT NECESSARY

General Factory Work, Opporfun.
Iy for Advancement and Monos,
Overtime.  Good werk conditious.
Lunoheon fneilition,

HENRY HEIDE, INC.

Emplayment Dept., 81 Vavdam (34h
Ave, Sab, to Houston or 8th Ave,
Sub, to Spring). Essentinl workers
need release atatement,

WOMEN & GIRLS

PART OR FULL TIME
LAUNDRY WORK

CANDY PACKING
SCHRAFFT'S

' 56 West 23d St., N. Y.

GIRLS—WOMEN

AGES 16 UP
NO EXPERIENCE

We train you  and
PAY YOU while
lwearaing. Important
wor Industry.  FPlunt
locatled in the heart
of Manhattan,

After short trainine
period,  muny -
vandement oppros innt
Itles, with automaltie
INCREASES IN
SALARY,

| EXPERIENCED

MACHINE OPERATORS
DRILL PRESS & LATHE

GOOD PAY. (Choose
your own shiits -—
day or nigbt work,

i(Bring Proof of Age)

UNIVERSAL
CAMERA GORP.

Personmne! Dopt,, 32 WEST 954 ST

GIRLS
Machine Shop
Light work
55¢ to start

Excollent Canditlons

Aerial Machine Tool

CORPORATION

I3 30tk St., Loug Island 4,

GIRLS, 16-45

Nao expericice necessary
SU8,00-—26, Week to \inu
4% hoars weck——Liberol Noums
Night or Day Wark
AERO SPARK PLUG
CO., INC,

420 Hudson St (Tth Ave, Subway
to Houston BL. or Ind, Bubwnay le
Spring Btreet Statlon
Ewsential workers need volease
statement

Hdp chud—Mdc & Fomdc

Battery Mechanics LAYOUY MEN
Automobile Mechanics nRY
Starting rates: 65¢, 75¢, 80c, L::g::ilocns\
85¢c, 90c per hour, bhasod o&n
+ 48 : \
f.:' A‘II,PW‘):'C":SI:I obuvvrndwe:. AT h‘l l:AN.-'.“ s
e 2 s";'us' AL <|:m Mab A G, TIIRRE'I‘ LATHE
g SET UP MEN
FULL & OPERATORS
|
i e S TOOLMAKERS
PART TIME SPERRY PRODUCTS
1506 WILLOW AVE,, HOBOKER
GARPE"TERS Basentinl workers npeed velense,
SHINGLERS MEN
Bl = 40 MOLURS
nonFEns l Llgbt, Cloan, Stoek Waork

SEEADY

Steady Work
High Rate of Pay

A0 WE YT disl ST, N, ¥V, 0,
(Mh Floor)

Elmburst Ave, statlon, Ind, sibway " B e _—
"', °"“r | EXPERIENCED
GUARDS ‘EI“'I”“ t Furnished, \ 500 pATTERN
MAKER
PORTERS Call JAmaica 6:5900 | 1o 2 S
HORNI SIGNAL | —— PR s 'WAKERS
MFG.0ORD, [ AR Atpeimes | M
73 VARICK ST. N. Y. “'?:.'."\". 1 .f e ot FOUNDRY &
s, o) Siplen—all Subous || ror il ariis, et MAINTENANCE
‘ “Seetd | | waous
B FIREMEN (2) | AIRPLANE CLEANERS| o mwiw rus o
| For iley \]”"| .L‘\‘ U Sokers Starting rote 60c per hour GOLUh'|‘ MAG"'"E

'Louis Dejonge & Co.
350 TOMPRINS AVE,
PUATEN InLAND
Glhraltur 72104

(ov 48 haw weok,
sl M bo H. S ¥
\n \\ \|| |n| & Ol vl

Apply: 103 E, 419 S'uoi N.Y.C
9 AM, 1o 5 PM. (Seturday fill |
12:30 PM.)

Al

155 Uhestuut 50, Meoskn, N, Y
UM bwnaing Lin w
Clysonud 2L Jin

Sears, Roebuck & co.'

29-10 Thomson Ave.

|

MEN AND WOMEN

FOR LIGHT FACTORY WORK
CONVENIENT HOURS

NO EXPERIENCE NECESSARY
LOOK FOR BIG WHITE BUILDING
EASILY REACHED BY ALL SUBWAYS

LOOSE-WILES BISCUIT CO.

Long Island City, N. Y.

Help Wanted—Male

EARN EXTRA MONEY
$18-%524

In Your Spare Time
Evenings from & P.M,

!

AS NIGHT SALES CLERKS

Hanscom Bake Shops

MY LEXINGTON AVE, {4ip 54
Rgom 300 or Phone MU 59133

MEN & WOMEN
for

TRAIN SERVICE
aend STATION DEPT,

No waperivnce necossaiy,

Anply by lwilesr woly
HUDSON & MANHATTAN
R.R, CO,

Mown 1K, SO Churek W,
New Yk TN N,

Esembtial wos htrs  tesy

Pedcuns  shatvinent,
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The NY State Positions Listed Here Are Permanent

(Continued from Page 10)

bo filed for each,
flentions

Bither hotirs In  educs-
fHonsl methods snd  procedures and not
Joss than 16 ecredit hours In griduste
courses of which at least 8 orpdit hours
must have beets In the field of educational
sipervision or sdministiration:
or (b) 18 crodit hours in edueational
methods ami procedures and not less than
10 credit hours in  sradunte courses of
which at loawt 8 credit hours must have
boon in the feld of educational super-
vislon or administration and one year of
satisfnctory teaching experience in Home
Foonomios work in o correctional institi-

fon .

In addition to (s) or (b) they must
have had thres years of recont estis-
fadory Home Economios or vooational
homemaking toaching experience, or two
yours of satisfactory teaching experience
in & correctional Institution,

brary experience  preferably o & publio
Ibrary, and gradustion frotm a rocognised
college or university from a four yoar
cotrss for which a bachejor's degree s
grinted, supplementsd by satlefactory com-
plotion of an approved course in library
science of & loast One year:

or (b) & satisfactory equivalent combina.
tion of the foregoing tralning i experk
hoe,

NOBL, JUNIOR X-RAY TECHNICIAN
CI'HERAPY). State Institute for the
Study of Malignant  Diseases, Deparl-
meat of Haalth, Uwnal salary range
$1.400 to 1,000, Application fes S1.00,

Minimum Qualifications
Bither (n) #ix months of expericnce
in the operation and muintenance of hich
voltage therspeutie X-ray equipment, and
high school graduation including a course

i physios;

or (D) n satisfactory equivaleny combina.

tion of the foregoing training and experis

medical experiencs of which (wo  yoars
must have beon In full-time rosdient work
in o tuberculosis hospital, sanatorinm, or
the  tuberculoss drnur{m:n mn'l an I.p-
proved geacral lhosplial av toaching
cobneotions with  an  approved  modlosl
schiool;

or (B) & satisfactory equivalent combing.
tion of the foregoing expecionce and ad-
ditlonnl medioal edueation,

8001, ASSISTANT STATE REPORTER,
Law Reporting Burean of the State of

Wow York, Usial salacy range $3.041
o $3.840, Application fee $2.00. At
prosent, existn ol 93,000,

one  YRosney
Minimum Qualifientions

Either (a) give years of practiee of
Iaw, loel or supplemmiod by one
yoar of sollsfactory Jogsl oditorial work
or actual law writiug, for publication In
this State, necesalinting tha examination
of Judicial opindots:
or ’(b) thres yoars of praciice of law, in-

Vet Agency Jobs
Last a Long

Municipal Research  Assistant. A sep- T'm c
rl.‘l' 'umu:‘?huuu and  feo musmt  be ‘ +° om‘
e for oneh.

Minimum Quall

tieations
Bithor (a) four years ol satisfactory re-
spansible exporiencg
ness  administestion,
stenographle  experience,
from & mAndard senlor
or (b) graduation from
Jege or university from s four-xoar course
for which s bashelor's dewroe I8 granted
with at loast twelve oredit hours in gov.
arumant, political salence or business ad-
ministration and supplemontesd by & sal-
isfactory coitrse In stsnography:
or () n satisfastroy equivalent comblne.
ton of the foregoling irainine sod experi-
oence,

”
B0P8, MUNICIPAL RESEARCH ASSIST.

in public or busi
and graduation
high school;

A recognised col

ANT, Municipal Accounts Divigion De-
partment of Audit and Control, Usial
salary range $2.400 to 38,000, Appli.

including wome

Veterans Administration is one
“war baby" agency of the PFed-
eral Government whose work will
carry on, and in all probability
increase after the end of the
war. Now, the Faderal Civil Serv<
fce Commission is recruiting help
for this important branch of the
Government,

Here are the present needs of
uvm":

Stenographer, $1440 a Vyear,
plus overtime, bringing the sal-
ary to $1.752 or $34 a week,. High
School graduates with commerc-
ial training should be able to

e St = LSSk A A S nl S S A e o Rl Al -

ence. cluding or supplemented by ons year of
SO, INSTITUTION TRACHER (HOME | goss, PHYSICIAN, State and County | (e typo of lekal editorisl work or setdnl “:"‘0"“::' i”#"' ;“w? may Jom- | pass the short qualifying ex-
m.m.“ws"i l:::l‘. “"N’ gm:.l'ub'- Departments a0 lnclls‘llsi‘“:;\l-A-U;“‘l Iaw  writing deseribed in :.)l °b°lr°- and Rm: (Ilun:'ln:l‘ Amu-l;" o; -'D:r:ur amination.
L tutions, Usual salary salnry rang $3,1%0 to 334870, Applica- aduation from a recognized college or . 5
renge 852,000 to $2.000, Application tiot Ttee $5.00. Al present, # VACAUCY :;.m.“, from n fouryest ocourse for :&";“"“"“ and fee must be filed for Typists, also $1.440 plus overs
feo $1.00, AL present, s vacahcy exisiy for » womaty physiclan oxists at Wost- | whioh u bachelor's degree is granted: . time. :
™ Westlielg State  Foarm  at  $1.460 fislg. Parm. This list will not be used | o0 (5) three years of the type of legal Minlmum Qualifiostions . ith A
Wil maintenance, T4 oligible, candi-| 1o 11l vacancios whero mals phyvicinns | cditorial work or sotusl law writing de-| Either (a) five years of satistactory | Clerks: Those with a year’s

dates may compete also In No, S081 men reaponsible experlonon jn the fleld of pub-

e administration,

wre required, Appointmentis of seribed in (a) above:

" business experience can start at
or (d) a sallsfsctory equivalent oombina-

Institotion Bducation Supervisor (Homn hysicians aro being mude on & 'war- of which Iwo years

B )« A separate appliontion Su;ullol" Dusis, tion of the foregoitw teaining und experi- | must have been speclalized in municlpal ‘nhoul'”f ‘gl ye".eek%tgv?me.

wnd fee must bo filed for cach, Mintmum Qualifications ance, ’ . finance, and graduation from a standard & Week; oul ex«

Minimum Qualifications Cundidates must be gracuates of & goon  Ascremanmy MO SUPERVISOR O | *nior high schooi; . perience, at $34 a week.

Candidates must have or bo eligible for | ppcogniaed medical  school and must be INSURANCE CONTRACTS. - Divixion of | 97 (D) two years of satisfactory reapon- Also: A ocard ch operator
A oortifionte to tesch Home Foonomios | jormsed to practice medicine in Now York Standurds and Purchnee, Exocutiyn Do. | #0Ie expecionce in the field of public . pun pe
in the public schools of Naw York State. | State. They must have served ono ¥ac |  SRp L n iant” salary range 53,450 | Mministeation, speclalizing in  municipal at $34 a week: a mimeograph
In  addition, they must have hod theeo | (0 s rotating internship in an approved to $4.200. Application fes $3.00. At finanor, and graduation from a recognizad | operator, with little experience,
yoars of patisfactory. experionow in tosch- | genornl hospital and huve hod Iwo years PEoSaBt . U8 VaeRicy existh. < | collage  or university from a four-year 830 a week and folding machine
ingk Home Eoonofice, including or supple- | of wecoptuble medical experience  with Minimtm Qunllllu.ﬂon- conrse for which a bachelor's degroo s
meatod by one yosr of experienos in (he | major emphasls on gynecology or baalc| o AT yomrs of full-time ex- granted, with ot least twelve eredit hours | OPerator at $34,
supocvision or managoment of n cafeterin | pbsteteios and pediateics, Candidates must 'uv-rirn‘-u a» &n inmiesnce broker of undes- in public finunce or public sdministra-

oF other commoreial or jnatitutional food | huve «  thorough knowledge of the writer selline or underwriting diversifiod tion: To get one of these jobs while

.

sorviee  establishoont  sorving 0ot Jeas | principiss  and practioes of medicine and < R . o ] OF (€} & salisfoctory equiyalent combloa- ‘hey are avaﬂable, ‘pply “ the
(hin 100 porsons ol esch meal, ‘.url;r:y: wlcill mp dingnosin and treatment: f’;:,‘;‘:: :"3"(;:'(';'::(“«:1ut?;.m:l"':'h::‘r'~ ton of the foregolne tratning and experi- | U. 8, Civil Service Commission,
BORE.  JUNIOR LIDBRARTAN (EXTEN.| srmpatbetic  andorstanding of the sick: ghary lnbitity, fidelity and surely lines, of enee. - . 641 Washington Street, New

SION|.  Divisloh of Adult Edication | thet: wood Judgmont: and good nddress, which four years niust bave been in 8| gopp SENIOR HEARING STENOGRA- | York City

and Tabrary Fxtenwion, Department of | 4086, SENIOR  BEDUCATION SUPER- | responsible capacity either making decl- PHER, Siate nbd County Departments, J

:;'“;M.'ﬁ'::i u;u.ul salary rango 1800 VISOR  (BUSINESS muuxﬂom. sions as to the r&uired coverage In nz'- Usunl salary range $2,000 to $2.500.

STA00.  Application fea $1.00, If dston of Voostional und Extensloo | portant specific risks In soveral lines cation foo $1.00, At present, yacan- '

eligible, candidates may compete also l)';:;\:.'_-',,u'u", Dopartment  of Fducation, | insurance or reviewing the variod risks ‘fts:":“‘::"”:"' \h: Buffalo and Rochester HOW d YOII L'k. Elfl'd

In No. BOT6 Assistant Library Supor- Usunl salary range $3.1%0 to $S4.870.] submitted by agents and brokers for - oiﬁm. of the Stato Liguor Authorify,

visor  (Public Libraries), A  separate Application fee $3.00, One appolniment | sirance company underwriting DUrposes: Candidates must be freo to travel to cash week.End'7

applivition and fes must be filed for expected In January, 10456, or (b )four years of the specialised ex- other sections of the State when nec-

phch Mintmum Qualifientions porionca e described under (a) and gradu- pseary. This ltst will be used for mak- If you like to drive a car and

Minimum Qualifications

Eithor (#) threo years of diversified | ation from n recognizsd college of uni- ing temporary military substituie sp- ) coun=-
Hithee (a) one year of profussionnl Ii- | teaching experience in business education | veesity from m four-year conrse for which poitments and  permanent  appoints xmtntowde:l;_ee:g: inta) the co o
| within the last five years, preforably in | & bachelor's degree in granted in finunce, mente Y O , you can ma

in-
in

coconomice or business administration
chuding or supplementied by courses
Insurance

or (0) a satisfactory equivalont combina-
tio nof tha foregoioe tralning and experi-

4 New York State public secondary school
or In & private sehool of comparable stand-
ing, and graduation with a moaster's de
gree 0 business sdministration, business
education or education sdministration frot

as much as $24 a day taking
prospects out to Ramapo Mount-
ain Lakes, 28 miles fr' 2 Times
Square on Saturdays and Sun-

Minimam Qualifications
Candtidates must have hoad two years of
sitisfactory vecbatim reporting, preferably
including the taking of medical, logul, o
othor techuleal verbatim hearings, Candi-

JOHN EMANUEL

Telephone CHickering 4-1010

& college or university of recognixed | wnoe, distes must huve u good command of Ene- | days, The company is paying $12

standiug 8064, CHIEF ACCOUNT CLERK, Bureau | lish and spelling avd must bo fumiliar | nep trip and two trips o day are
ne III'S or (b) one year of recent diversified toach- of  Accounts, Department of Eduea. | with Jegal terms. They must state clearly § o0 oy

Iog oxperience in business oducation as ton, Usual salury range $4,000 to | on their applicatinos the type of voerbatim .

deseribod under (a) and geadustion with
n doctor's dogres with major emphasis
on bLusiness administration or busines: ed.
ucation from a oollege or university of

reporting in which they have had experi-
ence and the usual subject maller, pref-
erably Including samples of (helr work,
The stenographic test will probably simu-

£5.000. Application fee $3.00,
Minkmum Qualifications

Either (a) cight years of recent satls.

factory high grade accounting or unditing

Apply at the 16th floor of the
Herald Tribune Building, 230 W,
415t St,, betveen noon and 8 P. M,

205 W. 29th S
New York City

recognixed standing; sxperietios of which five yours iotet | 1810 & hearing, Including examinstion of | daily.
F“'. ".‘. to 0"‘0" or (o) = satisfactory equivalent combioa- have been in & mpnnnbh-,mlmunmrn- wiinesses,
Remodeling and | tlou of ihe foregolng tralning and  ex- | vy capacity in charwe of an accounting | $100. WOMEN'S PAROLE OFFICER. De-
Repuairing perishion. or auditing prograui involving mulliple partment of Coprsction, Ususl salury

RO87. SENIOR EDUUATION SUPER.

TO BE SUR

problema of gontrol:

10%, Discount to All Civil Servicea Employess range SLEOD 1o SLA00, or $1.500 to

VISOR (DENTAL HYGIENE), Division| or (b) five yoars of the responsible ex- $2.000 plus maintenance,  Application P
Upen Idenfificetion of Health n‘hnd Physioal Eduecation, De« | parionce desoribeg nnder (a) and gradua- foo $l.&). Appointment expecied ot 308 8
partment of BEducation. Usnal  salary | tion from s four-year course for whick $1.600 plus maintenance, AL present, & H'GHEST PRICE
riange z:l,le:u to $J.870. Applcation | u bacheoler's dogres Is granted In sccount- vaosncy for @ woman poarols efficor
ire $3.00, ing, finance, or busines administration exista at Albion State Training School,
LIVE CHICKENS and FRESH EGGS Minimum Qualifications including - or aupp ted by 24 cosdit State Unwritien Exanmination of For Your Car
RIFKIN LIVE POULTRY Either (a) three yeurs of salisfactory | hours in serounting coursce: Soptember 23 ANY YEAR OR MAKE
exporience aa & dental hygiens teacher | or (o) n aatisfactory equivalent combi- (Applications shotld be filed by SEE OR PHONE
MARK‘T' Inc. In Now York State, one’ year of which | nation of the foregoing training and ex- mber 28) -

muwt bhave boon In & respousible wapere

perisnce.
visory or administratlye odpacily and

8064, BLEOTRIC

Mizimum OQu

alfications
® CUlenned and Bither (n) five yoars of {ulliiime paid

Dressed
® Special FPrices to Churches &
Functions

DEXTA

INSPRECTOR, Depart.

it Servics s, ftom & ‘Tokoc Couns, dop| Mat of Pubio Servies Ueial ssiaey | Pold cxpecicace o soclal saee work itk AT. 92998
. 1 . rangn  §1, 1o 32800, Application ¢ 2
154 W, 145 $¢. ED 728 :!:‘;,':":“Rz.bdf: .xd::{";:’ ';-::::l'.::..'"h fea $1.00. At presont, two vacancies | Private soolsl ayemoy adhering lo accepi- 1st Ave.-97th 8'., N. Y.
2142 Madison Ave, AU 3-4844 : 4 : exist In the New York Offics of the| Able standards, and sraduation from o

or (b) = satisfactory esquivalent combina-
tion of the foregoing training wnd experi.

LTSN

HONS, SENIOR LABORATORY TECH-
NICIAN (CLINICAL  PATHOLOGY),
State  snd County Departmonts and
lustitutions, Usual salary range $1,660
o $2.100, Application feo $1.00. At
prosent, & vacancy for a mals tech-
niclan exisie in Sing Sing Prison, De-

Power

staudarg senior high school or equivalent
edu. H

For the Record

ABBOTT APPLIANCE &
MUSIC has & compiele
line of the nowest reocs
ords. Radio Dept. will

Hureau.
Minlmum Qualifications
Blithor () two years of sstisfactery
expecience in  elociric Mabt  and power
compuny wsorvies including soma .
onoe i 1he comalruction, ropair or lest-
Ing of elecleic metars, and graduaation
from a siandsed senior high school;
or (b) graduation from a recoguized ool-
legw or university from an electrical engl-
s

or (b)) ume year of oxporiencs s de-
scribed under (a) and graduastion from a
recoguized college or university from a
four-year course for which a bachelor's
dogres In granied: “
or (c) oollege graduation as described
undee (b) with courses in socielogy or
reinted fielda:

Wendel-Hall Pontiac Ce.
PAYS HIGHER PRICES
rox

Division of

rartment of Correction, neerin ur for which degroe or (d) a aatisfactory equivalent combina-
::':.‘:‘ :‘%_"9:::“:;;' Minimum Qualifications l'lh‘lt‘:’lf o T g tion of the foregoing (raining ausd oxperi- uszb c‘”
PR c' Be ; Either x" two r(';:u :l.vlwmllfe infor (c) w satisfactory equivaleni combi. | *00e-
rand Concourse onkx A8 Appre wedentd orsfory s 8| nation of oreg . 108, ISTRIAL . 1906 odels,
FO 7-4108 ; technionl ssaistant in clinical pathologi- | perisnce. 'S olug -trainips and ' ou- | S198 r#an,:x Sﬂzg’“[‘h'par:m-ﬁl g s S
e ea ™ Fadustion fvom 8| 5095, JUNIOR GAS ENGINKER, Depart.| of Correction. Salury range $2.100 to bt iR trie b i
(ohr-:vu' course for 'hh-l: 8 bac hv-‘l"or': ment of Fublic Servies. Usual m :."'E:::“;. l‘\: “202 hu“ hE- 40 Priai,
g . ’ range $2.400 1o $3,000. Applicstion . oo ol i
-~ dowroe ia Eranied. with eveclaliration |  {00%89 00, "% present,  vacency eeiwis| Prise. Wik wud bever wih -GS
INVISIBLE GLASSES :::: ltlnlums::-"hchummry and aqualltative Il;'m"h.‘:,‘x”' York Office of the Power Candidsies mnst have had five yoars 1700 Jerome Ave.
ace marvelous for yeur ight aad yous || 480 Sssiiisive analpal " Misimum Guaitications ot sliaitctory"wppecniceabis ana Jour: Neae 17510 B4)
sppearance! Safe and mabrembable. || S0 C T Un MR | Bither (8) wix years of satlsfuctory | AR expericnos i the wol e A TR. 8-3048
You'll soo botter and look better, Mave §| i oosisiant in clinical pathologioal pre- | S04M  experbonco (oxclusive of valua. reingf Bl g Bl N S
FREE teinl titting, Conwultation wel- N iurue, and gradustion from & recognized | HO° OF appralsal) with a public utility e oIt IM — .u-‘x-.hw”c oy e
cotned 10-8 pam. dally; 2-4 pan. Sunday college or university froms a four-year| fo. regulatory body in encinoering  work &d::go::u:l. b:um‘;ﬁr:u { ::’ Ulm' i
3. M. WILDAY vuunnllot which & bachelor's degres in :: e productien and dlatribution of | $uC Ll Mol aning of 'f:r-ltd.:\d‘.:m‘;llr.
. . Franted; 2
w B TimesBidg. (4208'way) DRyant 9-2288 ) : | O () two years of e goneral expaet. | f0eics such aa the tutline aod wowrior. | (CARS meED
dg :m(‘of.lh:‘::::=$;: e‘gg:.m:m:n:lu:;m euce siatod In (&) and graduation ;:‘om erabbing and exteacting, and the various
ety a rnﬂ:‘ml‘m collegn or university from m‘"‘:l:):'mt:uwwn ux-dni: proc ‘1":)!'-"! ul.‘;‘l'.;l
a4 mee inooriog o CoRsAry
8089. SENIOR MEDICAL RIOCHEMIST. | o desres is granted: - ¢ WO | ihcinkage calulations (o aithin  dest PITKIN

AUTO

tories and Reseurch, finished weight and uleo of the dey u..;:'.‘.

or (o) a uu.fulor.’ equivalent comblog.

'
Depariment of Health, Usual salary | tion of the satl ing procossos such as tealerin
— abav ¢ g 0Da A
IAE‘N ssulTs range $4.000 1o $6.000. Application | ex ' o mated education wnd shoaring. ~ pressiow. . donditionioe An?lN:- e Pmﬂ:;z.;‘skmlrl‘hvgoll.ﬁl‘tu
SLIGHTLY USED foe 93.00, 8008.  JUNT ) , caling ©f fabrics, poroh inspection, {okd: TUUUUAR To0088 i
meich e ~ Minimum Qualifications OFERATOR  (CALLTE Ao ACHINE | jor and wropping. Caodidstes miust be S
Blz'l'l‘l'.R TH.A.N N“.‘ Candidales must be graustes of o modi- and Count: D( . 'ULATING.) State capable of instructing iomates and be
‘7 50 and U’ oal sohoo! of recognized standing, and aitt ’“w"v“'."""“f_'_ Dus e war| firm but fair in dealing with \hewm 50 as
. must be losnsed fo practice medicine in | peohabily be  $1.320 falary will | 1o got the mou 10 work together effec
We Alse Buy Pawntlokets major biochemical rosearch or any sadis- March 31, 104 e until - st loast | tively, CARS WANT!D
For Ditmonds and ol Kinds factory equivalent experience, Oandidates| saliry ranwe. for (bl Ukl the weusl | o\ 0p ' sENIOR TRANSPORTATION
of Jewelry must have a thoroush knowledse of or-| Yo 14000 Ario, Pottion le $800 | I wER, Department of Tublic '“‘ ALL MAKES 1880-1043
"" GIQﬂ“ Elﬁh‘ #anic and blological chemistry: ability |  shesmni  vacarbacktien Tee .50, ALf LUTERCE g oy B Top Pricea P
.‘ ? to plan and dircet important biochemioal York 'o‘“,u‘nc:"“:”“ in the MNew uo« ADnllvMJo: l-:n:'.l Al.. m-en‘o
18t Mrile Ave, oft Flatbush Ext. MOER: ey 8 Jirect suboedinates; 8| pung - Stato Tummranes | O vecancy wintd la the  Albeny O FIELDSTONE lom”
Seooklyn, N, ¥, Wlang : g e g Minlmum fhoe, Mazhmum nge Hmit is 50 »
Zﬁii. "ﬁ'?&?ﬁ"”hv’ﬁ’é’m‘ﬁ?‘ba’&“'“ﬁ%’ét Either (a) one »-?m“‘?.':'mm - Candidates must be physioally sm W S m- Beloten S5,
PITAL PHYSICIAN, Division of Tuber- g‘f";‘g:'.::m:h:d operuiien of ous or wore ‘;:::‘“: bridges and olher rallroad srue- 'l BROADWAY at 339th STREET
culosis, Department of Health. Usial < Pl l' 'J'D('l of calculating ma . MArble 7-R100
salury range $4.000 1o $8.000 with | Sunior high schaci " Om & standerd
suitable  deduction  for mainteasnce. | or (b) thres i
Application fos $3.00 months of satisfuctory ex-

Perienos in the opuration of oue or W ore
?I'm::: :‘::.uhnl Iu:'m- of caleulatios miae
N eroduntion 1
o e o o A slandard
or {0) u satisfactory equivaleat .
Moo ol the foregoloy tralning nnm:::-
e,
FOBT. JUNIOR RESEARCH AID (MUXNI
CIPAL AFFAIRS)., Musloipal Au‘*oulh
Division, Departnent of Audit
Control, Usaad anlary range $1.800 to
39,500, Application fes $1.00, Casdi-
WAy eompote alse In No, 3008

Minbmum Qmiﬂullo.-
Eithor (8) four yeass ofl additional

LALOR SHOES
215 Brosdway, New York Chy

Here's good news for youl At la
A shoe that really fits the most im-
‘:'r:u’ part of the foot . . . the

Column for Car Owners

CIVIL SERVICE LEADER, 87 Du Street, New X
CAR APPRAISAL SERVICE IUI.:A.U R bl

If you wish to sell your oar, send in the following information
or wrile te one of the dealers listed below.: We will get an
hu.l-luhu-uhd"

Ueited
LIS LT

wary  At, 9-6486
led Ave,

LEGAL NOTIOE

estimated waluation for price
wo oam find from a repu

STATE OF NEW YORK, DEPARTMENT
OF STATE, st 1 do hersby cortify that a

om,
Thousands of men and women
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Tuesday, August 15, 1944 CIVIL SERVICE LEADER
LEGAL NoTics . LEGAL mm LEGAL NOTICR
vm A.k‘d of hor death » of 100 West 65tk | STATE OF NEW YORK, priofity e given any Hmited partner over
T c“ Down U” ;u-t.ycty cl New York, the County of .mru‘!l..-.z '.u:‘” gmgnao: the others ma to m.l;ﬂnun or u“u
floate ponsa Income or-
o K mmmmamol ASSOCIATES '; ?.'.mn.mu'u'!mm.:u".,.:

Of Envelopes

Latest conservation drive In the
New York City government is to
save white envelopes,

In & memo to &Il City depart-
ments, Commissioner Albert Pley-
dell of the Department of Pur-
chase gives some tips on enve-
Jope economy:

1. Do not use envelopes for
inter-department communications.

2. Accumtulate all mail during
the day, and then put together
mail which is going 0 a cormon
destination,

3. Save envelopes that come in,
and use them for letters thgt are
dellvered by hand, o«

4. But confidential mail should
be put into an envelope, he says.

are
cltod to show onuse before the Surrogata’s
Court of our County of Now York at the
Hall of Rocords, In the Connty of New
York, on the Sth day of Soptember, ono
thousand nine handred and forty-four,
halt-past ten o'clock in the foronoon ot
that day, why the snld will and tesis-
ment should not be admitted to probate
o o will of real and personal proporty.
In testimony whereof, wo have

has been filod In (his duw'tmenl this &
and that it appears thergfrom that su
eorporation hos compliod with Seotion 105
of the Stock Qorporation Law, and that it

Stato, at the Oity of Albany. )
Thoman J, Curran, Secrednry of Sinte, By
Frank 8, Sharp, Deptily Secrstary of State,

the senl of the Surrogate’'s Court of the
sald Comn! York to h" hereunto
ames

mdmnﬂc«nﬁ&

Folay,

I:Y st sald cotnty, the 31st day
of May, the your of our Lord one
thousand nine bundred and forty-four,

GEHORGR LOESCH,
L Clerk of the Surrogste’s Couri.

STATE OF KEW YORK, DEPARTMENT
OF STATE, m.: I do heroby certifty that a
certifionte  of dissclution of GROSS
PLUMBING AND HEATING CO.

LEGAL NOTICE

THE PEOPLE OF 'ﬂli‘ ETATE OF NEW
YORK, Dy the Groce of God Free and
Indopendent,

To: WARREN TODD FURNISS, JAMES
PINE FURNISS, HENRY DAWSON
FURNISS. OGRD, Infunt, PETER RAN-
DALL FURNISS, Infant, PACIPIC
MUTUAL LIFE INSURANCE COM-
PANY OF CALIFORNIA, TRAVELERS
INSURANCE COMPANY and THRE
NORTHWESTERN MUTUAL LIFE
INSURANCE COMPANY, being the pors
wons interestod s creditors, distributecs,
or olherwise, In the Estate of H, Daw-
wont Furniss, doceased, who ot the time
of his death was & resident of No. 6
Henderson Place, Now York, New York,
SEND GREETING:

Upon the petition of Ruth Pine Fur-
niss, residing at No, 6 Prospect Place,
New York, New York, and Henry Dawson
Furniss, Jr. residing st No, 10 Fem
Streot, Auborndale, Massachusetta,

You and cach of you are herchy olted
to show cause before the Surrogate’s
Court of Now York County, held at the
Hull of Records in the Countly of New
York, on the 15th day of September,
1044, at half-past ten o'clock in the fore-
noon of that day, why the nccount eof
proceedings of Ruth Pine Furniss and
Henry Dawson Furniss, Jr., as Executors,
and the account of Henry Dawson Fur-
niss, Jr., as Trastee, should not be judi-
clally wottled, aml why Henry Dawson
Furnlss, Jr., shonld not be granted per-
mission to abandon certpin worthiess as-
sots, ashould not be Instructed @ 10
whether the net proceeds of radinm should
be paid to Ruth Pine Furnies ns legntee,
and whether certaln  discrotionary powers
may be exercised by Henry Dawson FPur-
niss, Jr., as Substitite Trustee,

In Testimony Whereo!f, wo have cansed
the seal of the Sarrogate’s Court of the
eiid County of New York to be hercunto
alffixed,

WITNESS, HONORADLE JAMES
A. YOLEY, a Surrogate of our
sild county, ot the County of
New York, the 1In6th day of
July, In the year of our Lord
one thousand npioe hundred and
Jorty-four

GEORGEH LOESCH,
Clerk of the Surrogate’s Court,

(Soal)

DeWASSERMANN, OLGA LEONIE.—CI-
tation.~F*. 1200, 1844 .—The Peoplo of
tho State of Now York, by the grace of
God free asnd Independent, to George A,
Wasserinan, 7 Astell Honse, Astell, Lon.
don, 8, W, 3, England ono of the noxt of
Kin and hoirs ot law of Olga Leonie de-
Wassertnann, deceased, send greeting,
Whereas Rowland W. Lasscn, who re-
sldos wt 611 West 2324 Steeet, Bronx 62,
N. Y., the Oity of New York, hos lately
applicd to the Surrozate’s Court of our
Connty of New York to have a certain in-
strument in writing dasteq the 24th  day
of July 1142, relating to both real and
personal property, duly proved as the last
will and testament of Olga Leonls deWne-
sermann, deceased, who was at the time

i MR. FIXIT i-

Clockwork
KEEP IN TIME! Huve your watch
ehecked wt SINGER'S WATCH RE-
PAIRING, 100 Park Row, Now
York City., Telophone WOrih 2-3271,

Patent Attorney
GEORGE ©. HEINIOKE-—Reglstor-
ed in all States. Have you an idea

ME,
sold;
art,

nod that i om that
compllied with Section

of the Stock Law, and that it

s dlswolved. Given in duplicnte under my

hand and | seal of the Department

this 1Ist doy of August. 1944
J. Curran, Secretary of Stute, By
Frank 8, Sharp, Deputy te,

STATE OF NEW YORK, DEPARTMENT
OF STATE. ss.: I do herchy certify that a
cate of dasolution of VALENSL REALTY
CORPORA'TION,

has been flled in this department this day
and that it appears therefrom that such
corporation has complied with Section 105
of the Stock Corporation Law, and that it
fa dissolved, Given in duplicnto under my
haod and official seal of the Depariment of
State, at tho City of Albany. (Seal)
this Oth day of August, 1044,

Thomaa J, Curran, Sc-.m!nry of State, Dy
Frank 8. Sharp, D.mny Secrelary of Sintes

IATE OF NEW YORK, DEPARTMENT
OF STATE, se.: I do hercby cortify that a
ceriificule of dissolution of SOUTH Oth
STREET REALTY 0, INC,
boaa been filed In this department this day
and that it appears therefrom that such
corporation has complied with Section 108
of the Stock Corporation Law, and that it
In diesolved, Given in duplicste under my
hand and official seal of the Depariment of
State, at the City of Albany. (Sc-lll
this 256th day of July, 1044,

Thomas J. Curran, Secrotary of S!Me By
Frank 8, Sharp, Deputy Secratary of State.
STATE OF NEW YORK, DEPARTMENT
OF STATE, ss.: I do herebhy certify that a
certificate of dissolution of ROCEAWAY
CATERING €O, INC,
tns beon filed in this department this day
and that it appears therefrom that such
corporation has complied with Section 106
of the Stock Corporation Law, and that it
is dissolved. Given in @uplicato under my
band and offieial senl of the Department of
State, ot the City of Albany. (Beal)
this 7ih day of August, 1044,

lampe converted, Furniture repaired,
87 Grecawich Ave

DELIVERY &
Rallrond, theatro tickots and resers
vations:
MESSENGER SERVICE, LE 2-0543.

Thomas J. Curran, SBecretary of Siate. Ry
Frank 8. Sharp: Deputy Scceetary of State,

Furniture
FIXIT — Furniture  hought,
bric-w-brae, china works of

Loamps mounted, Kefusense

CH §-9703,

STATE OF NEW YORE, DEPARTMENT
OF STATE, sa.: I do herohy certify that a
certificate ol dissolution of MAY OAl
CORPORATIO

mmmuuuw

sod that it appears (herefrom that such
m—mmﬁnmxu
Corporation

the Stock Law, and that it
Is dissolved. Glven in under my
hand and officlal seal of Department of
m.um-mvummz“ (Seal)
this 4th day of August, 1 %

Thomas J, Curran, Secrotary of By
Frank 8, Sharp, Deputy Secretary State,

%g

the County of New York, which s sub-
stantially as follows:

The name of the parinership is COR-
PORAL COMPANY,

The charsctor of the business |s that
of theatrical prodouoors.

The locatlon of the principal place of
business is 1004 Broadway, Borough of
Manhutian, City of New York.,

The uame and place of realdence of
the members are: Willlam B, ¥Friodiander,
154 West 70th Street, New York City,
who s the general parther, snd B, Rich-
ard  Bagurozy T30 Riverside Drive, New
York City, Harry Fromkes, 336 Central
Park West, Now York Clty, Otto Simedti, |
213 East O88th Streot Now York City,
who are lmited pariners,

The term for which the parinership is |
fo exist in ot the will of the partners. |
The smount of cash contributod by each
limited partner is as follows: B. Richard
Bagaroxy, Eleven thousand ($11,000.00)
Dollars, Harry Fromkes, Seven (housand
five hundeed (97,500.00) Dollars, Olto
Simetll, One thousand five hundred (31,
5600,00) Dollars. No other property is
contribuled and no additional ocontribu.
tlons are agreed to be mnde by any Jumited
partnorship,

The thine whon the contribution of each
Hmited partner is to be returned s upon
the dissolution of the partnecship.

The compensation of ull the Imited
partoers Is seventy (70%) per eont of
the net profits of the partnership to be
divided smong them in the ratio of thelr
rospective contributions to the total cap-

the general partner, the parinership shall
bo terminatod unlesa the remaining parts
ners oleet otherwine,

The cortificate referred to wbove haw
boen aigoed and scknowledieed by all the
partners, genoral and limited.

Datedd, July 12th, 1044,

OROWN LIIATREBMPIODL'CT! ~We,

Palmes's “SKIN SUCCESS™ Soap by o spevind sonp
containing the same comly medication na 104 yesr
proved Palmer’s “SKIN BUCCESS" Ointmunt, W
up the rich clesnsing, FOINY MEDI ATHON wi
Tin tipe, washelot! or brush and allow to remain

?:nmm. Amaxingly quich resulty come 19 many
shine, .msma with pim blackheads, itching of

rashes extormally caunell that
:."-‘.'.ﬁu.,..... setion of Palmer's "SKIN SUCH
CESs” our youth-clear, soft Toveliness,
uﬁn this lusurious 3 minute foamy mediens
Mml. Al toiletry counters evarywhern e
from E. T, Browne Drug Company, 127 Water Sty
7-\ LNY,

the undersigned  do reby give notlee
that we have following In sub-
stance on flonte of Hmited copartner-
shilp, sobscribeg by al
the partners fllad in the New York
County Clerk's office on the 24th day of
“"Botu. wt'auﬂn is Oro
name » wn
Products; its business is manu-
fant shle of loather ar
ticlos or other in ,

25th Street, in the City of New York, The
name and addresses of the general part-
mm:ullw
an

The termination of the m

definite, commencing July 20 u« m
amount of cash contributed by the lim-
ited partner s four thousand ($4,000)

Ited partners; the contributions of the
limited poartoers .‘m w returned
compensation the &nl‘d partoer
mu (B0%) per cemi, of the net profits
tha partner: ufter ﬁo payment of
nl-rlu and other

That the llmllad paﬂn- aball have no
priorities over (he tners In the
return of the contriby
mumed o the general and Hmited part-

& pro rats basis. That the gen-
-rnl nd Hmitedd partners have the

upon dissolution
of

NERVES, SKIN AND STOMA

Kidney, ll or, _Coneral Wul-n.

PILES HEALED

Positive Prool? Former nunu
1
...l.u“wll oot Borptialy: Lathe o8
‘Olll"l”.l. X-RAY '
Examination &
Laboratery Test §2 AVAILABLE
VAmoosz vas gskun

Dr. Burlon Davis
415 Lexington Ave.57ius, ot

Hours Daily: 9 a.m. & 7 p.m., 1wws &
Thurs. ¥ to 4 Only. Sun. & Holldays 10}

Hmited pariner, his estate nhnl be lﬂd
hin interest to the book value
us 1o the ml worth of the business, plus
the good wi

That lln umned partner shall have no
right 10 recelve other thun cesh in return
for his contribution.

Said oertificats vn daly wigned and
mcknowledged by all of the general and
lmitod partners. p

DR. H. SCHLISSEL

Dental Surgeon '

STAPLETON, §
DRO BAY ST, GI 7-1085
Tues,, Thurs, Sat, 8 AM.-7 P.M,
BRONX, N. Y.
1 EART VFORDIAM RD,
Mon,, Wed.,, ¥ri,,

SE 3-70640
9 AM, -7 PM,

For Kind, Sympnﬂnhc and
Efficient Service

CONSULT
CHARLES W. BRYANT, Director
COMMUNITY
FUNERAL HOME
1899A FULTON ST., BROOKLYN

Bus,, GL 2.5622 Res,, GL 5.7537
(Colored Cliontele)

wm Hill Salllhl'lum

West 252nd St, and Fleldstone Road

FOR MENTAL DRUG, ALCOHOLIC
AND REST CASES

¥ TERERERR R

T

ital contributed,

No right s miven a Hmited pariner to
substitute an assignee as contributor
his pluce, por may the partoers sdmit
additionnl Mmited partners. No right to

READER'S

SEND FOR BOOKLET

HENRY W. LLOYD, M.D.
Kingsbridge 9-8440

Dogs for Adoption

Messenger Service
PICKUP SERVICE,

at low cost, MERCURY

SERVICE |

lice FPupples. Chow and

or Invention that should be pat-
eoted? Come in and \ulk 4 over
o no cost to you. Open 10 AM,
to 4 P M. 147 Fourth Ave., Room

&mss&m

G UI D E

820, N. Y. C, Tel: Algonguio
+-0080.

Pi Tuni
EXCELLENT, RELIADLE twrning

~—$3, Ropalring, mcndu.bnlu,
reasonable, Go any distance, Refer
ences: Huoter College, Bd, of .
JOSEPH ALFREDGE, 220 72nd
St., Brooklyn, BH. b6-4723.

Typewriters
TYXPEWRITEKS, adding, calculating
machines Addressographs, mimeo-
graphs Rented, Boughi, Repalred,
Sold, Berviced. Wormeer Type-
writer and Adding Machine Corp.,
959 Broadwoy at £3 St. AL 41778,

pholst

DROADY'S urno‘l'}wul Co,
Blip Covers and Draperios made to
order, Furniture repadred,  Lavgoe
moloction of materinly, €214 Mighth
Ave, NY.CO. Phone MO, 24020,

UsED l&"‘;ﬂ DLOOMS,

HAIR FERMANENTLY REMOVED
Guarantiesd. Palnless

Striclly private, Me. I. Dudley, 1815
Therlot  Ave,
SAT04.

Mme, Baldwina will compiete your
weddiog gown and outfit your eotire
wedding parly within

Electrolysis.

AFTER ROURS

EVERYBODY'S BUY

Mothod.
Bronx. UNderhill

24 hours, | SOCIAL

MARRIAGES ARE NOT MADE
HEAVEN! Introductions arranged
CAREFULLY, Call Mr. Chancs,

INTRODUCTION SERV-

llun. Stnlr- Linoloum, Hubber Tile,
Carpet Cleaning, Bought and Sold,

WHERE TO DINE

Clothing
HARLEM FUR EXOHANGE—~
10, | Buys, Sells, Exchanges Fuie, Stor-
age, Insuranes, Clean, Ro-
model, Resiyle. New
ually piyled. Phone Ed, 4-6046 or
vislt 8328 Seventh Ave, (131 Bt.)

RED SETTER. Euglish Selters,
Collie Pupe, Toy Spits, Yox Ter
riers, Poodle, Spaniel, Pomerancan,
Hounds, Spitz, Police Dog and Po-

Little Home for Friendless Animals,
Inc., Bast lalip, N. Y. Phooe hilp

(nr, 128th Bt.) UN, 4-8366,

CHRONIC AILMENTS

MEN AND WOMEN
STOMACH, SKIN AND NIRVES'

ISEA KIDNEY, BLAD
STOMACH msononk CHRONIE
DAt E BAGK m':inu»fﬁ'nsu
R RAT D URINE

BL D
iNA onsusunnoo RECT
DIAGNOS1S CAND "PROPER
TREATMENT.

'All Chronic Diseases Treated
~PFEES ARE MODERATE—~

Medical Examination $2

Dr. ZINS

110 East 16 St, N. Y,
Near Unlon Square
Hours 9 a.m. to 7 p.m, Sun.9 to2

Chronie and Negleeted Allments
BKIN and NERVES
KIDNEY — BLADDER
RECTAL DISEASES
SWOLLEN GLANDS
Men and Women Treated

Dr. DERUHA

128 EAST 86th STREET

Above Lexington Ave. Subway Station
Contrally Jocated, easlly reunched
from ovcryvhcro

Uepnrate walting rooms for women
Dally 10-2, 4-0. Sundays 10-8

THOROUGH EXAMINATION IN«
CLUDING BLOOD TEST — £3.00

@ HEALTH SERVICES

Dentista
Collie, | DR. 5. GLOUBERMAN, 1568 Tows
sind Ave, near Mt, Eden Ave,

Bronx Tel. THemont 80788, (¥or-
meorly a4 28 East 17000 8i.)

1250,

Health Baths

Mexican Arta ;‘M.; uwﬂ ..% muo:rilﬁr:i l?uun
ta Bat olonle Ireign

o™ ARTLSRATIE, Bar| BT e il il
Vi . § » 8 ! stor, P 2
{Village). 31:00 A, M. o 11:00 Women DAM3 PN, Nen 98

Beauty School Optometrist
AUMANELLO (Alma  Grant N A—rAr hew e A e
I'l'orma Very reasom- | 5,4 qualily lenses and framen,
Glage. sbl-. 1, phone or write for | 1, "A 'H. Hansen, Oplometrist, 118
ceals, individ- | Partieulars, 3167 Seventh Ave, | g, d0ih 1., New York Cily, Liw-

ington 2-4000, Hours 10 A M, W
8§ PN

Mme, Baldwine, 801 and 887 B, | ICE opos new aventes to picasant SLIGHTLY USED SUITS Druggists

Yorduam Rd. SEdrwick 34700, | Mesociations for men and wemen. | B A Coats. . Buch - siandard Tires BPECIALISTS IN VITAMINS AND
Beauty Culture soctarian, FPermonal introductions, | brands » m Jobn David, Xus- | TIRES-TIRESTIRES—Have (hem | Prescriptions. Blood and urise lg:

The BEAUTY lar Specializlug In | Confidential, MAY RICHARDSON, | mart All 3-plece sults, | Recapped, Rebuilt, Refreaded and | cimens analyzed. Argold Dv:‘l‘

all Branches of Beanty Culture | 36 W, bG6th (Contral Park So.) swu w 829,50 for all sizes and | Yuloantzed by Experts at the prescriptions to Sept, 15, 1 P'I:

Export Operators, M, Bmith, Prop. | PLass 83345, 10 am. to § paw, Grand Clothing Co,, 8518 RIVERSIDE TIRE SERVIUE flled on our premises, Notary Pu

203 Weast 145th Bl Aud, 3-808 dally and Sunday, !“ Ave, Bet, 100 & 130 Ste. | 270 0th Ave, LOngacre 0-8304

Mo, 18¢ por signature. Joy Drug Coy
J05 Bway. WO 24730,

JOLA WHITE, P felor of Th PAY A VISIT T0 THE BORO

Washinglon Beauty Saion, foruer: | ARE ¥0U FRIENDSWIP O MAW. | Clothing Exchangs, 10 Myrile Ave. Used Furnlture P

Iy of Washington, D, . i now | BIA vestisn D, W oArTy & full | FRED RABUANO— hi t | Louls Whaltien, Licensed Masseur,

ostablished at 764 Eust 100tk St llcrhod ot lhnoul Introduction, u‘:nun and chlhlx:'ul cl‘% d:; prices for your m””'mmfa'.‘f.'. Lie, No, 370706, Residonee l.;.

Bronx, Wun"’. for- iwe  epen tho mnwwlw Bervice. | cloaned and pressod for just & frac- Purniture bourht and sold, 108 | lee. Modical massage. DAylon

sors, DAFIon 38308, m',‘:' Brooks. 100 W. 424 81| thon of thelr original cost. Write | M¥rtle Ave, Brooklyn, oesr Flal- | 8039, 1021 Trinity Ave, Uroox.
WI 7-2430, : for Catalog O, Basy lo reach by | Dush Bxt, Offico Houre 4-0 PN,

all cors, and buses and subways, Photos

REE V0N Sted—Orelieg 504707 == BURINESS =~ SOCIAL INTROBUC | pyums MEN'S Clothing  Bhop, | (yowr o Ax ; ER CAMERA o Commolascoms Mopiie. -
¥708, EAT AND MENT at the RED | TIONS—Mest uew iriends 1000 | jow and alighily used. Paots to | ANOELA AND MER CAMERA-— CONVALESCENT & CHRKONIC cases;

Auto Service BRICK RESTAURANT, 147 B | AWOnE Ihousands re fnedt to | match.  We biy and wil used | (URER BAHERAME. 0GR | Swadlah . manshpes ARG RN
A, L. BASTMOND, formerly of 07 | 34158} wnjoy “Hame Aimosphere,” | WOmAn evorywhere, HeCOFnin clothing. Sults and oouts from $6 | tWree of your bables and péts at | baths: nurses:  duy-nlghti i
W. 144ih B, s now located ot ~ " : ’ toruational  knewn  organlzation, wality brands. OO W. 42 8¢, | your home or her siudio. By ap- [ spacions grounds: reasonablo rates,
808-8 W, 144rd 5t nr. 8th Avo Qle l'u'ud-lllo Way You Like It Registration feo low as $£10. Daily | W9 Quality brands. ST TN polntmaont ANGELA 04 Jane S0 | PARKER SANATORIUM, 40 Warlng
and offurs his old  eustomers and | S0rF¥—Closed Saturday & Sunday. | guugay 4il) 0 PN, Cantact Center CH 3-1746 Pl Yonkers, N. ¥. YOukers 3-8687,
frionds the same rellable colliaion | VREE TEA CUP BEADING. Hedy's | Hotel Wentworlh, 58 W, 47ih Thrift Shop
ad towing eervice, KD, 49520, .\l\."q“‘:“'\"h.nll,r':;: l:.;‘.‘(".k::‘.l':‘al" Br, 08043, BEAT THE RISING PRICES! Buy Specialty Shop Bald Heads

Radio Repairs Sat. & Sun. b PM, 10 0 PM. 401 Quality Merchandise at  Bargain ar ety CLARENCE  GREEN'S  MIEACD
FOR GUARANTEED HADIO RE- l'.:u"l‘:“:::uul o “hiear Cratona 5 Prices, Clothing for men, women, Ml‘m)' 0'_7’,'\ )_‘». Ilfl‘:n..\\il ""-""‘; LOUS DISCOVEKY rostoces e o
J o 1 3 a.8088, | 4 RE'S A JOB children, Home furnishings, novel: i . X W |l heads: aen or condition of bakd
PAIR Borvice, Call GRam, S3082, | fnen, 1 flight up, HE 1401k #.). ED 40081, Full ) awld hea
ALl makes, Limited quantily of ““," BROWN'S. YOUR FAVORITHE tlea, 'I'HE 'nm;:‘n-. 49 Urocowich P Sy P L 1"“W‘l':_“ ness doos not matter!  Roots 'dnn‘l
:*"lll))ldml,l.:hl':;':I‘l?;"i:!;;"‘é'o :‘”.:i L~ul|;|;; pluce, n'm.w lmu.‘lul n s "“ W i A i Ave. WA, 0-083 Devason, olo, ;!:o‘n‘."“‘)‘:u“::;:rl:h-:zll.n;“‘.:‘...'l‘ll;“:\ |Am‘u“,‘

5. . Bevond | gwn  spacions  establishinegl~——op- ant encies g ) | ¥ AL B
"‘é (Nr. ‘}:"' :“’ Cloani posite the Ol Stand, 415 Heventh A :AC(OII)UNID'HI‘ A Household Necessities tcor, MGth 5100, N.Y. AU 30740
Scientific Rug Cleaning Avouue, N, W, corer 141 8(, Spe- TIRFAUTION o Peosol | sUBSTANTIAL SAVINGH, GIFTS : S >

ORIENTAL AND DOMESTIO KUGS | clalizlog o southern home cooking, nel service asluee 1010, | __an w(“w““_ Also appliasces: | MERCHANDISE WANTED Scalp-Hair Treatments
CLEANED and Shampoosd. 1 s | VIRGINIA RESTAURANT, 971 | Malo ang Pemals Secretacion, Senog- | siarm clocks, julcers, eofe, FOR EDITH BRADLEY glves wontifie
your rugs or carpets. oall MO 2-| West 118 81, (Between 51, Nicholas | raphers, Wile—Law Clorks, 8wl SMALL gift shope, Unlque persan: scalp wnd hale g e A e
6501, Carvell, 80 8t Nicholas Ave, | and Bt Ave.), seeves  delicious | bosrd Ognw. HRODY A alisod plan, Small lets  wholesale, PAID MM THRLY for | hauns. Otn‘;ﬁl n:n 'v:w ~
NYO, at 11443 S Free Storage | dinuers. UN. 48500, Mary Aber | (Heurleile Redes License), 240 Buployses Servics, 41 | Baste Sad  Nusitel Pl g o Ol
UL Sopr du, sathy, Prop, Droadwiy, BArclay 7-8133 (o 817 Park Row, TOLCMIN, 48 B, 8ib §6, AL 40047, " sultation, Call JA 00178,

g
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YOUR BLOOD CAN SAVE HIS LIFE

Blood plasma is ammunition.

Only you on the home front cen provide that blood so necessary to
carry on at the battlefront. :

There are many others in your department who are helping to
provide life blood for America's fighting men.

Have you done your part?
Call your Red Cross blood donor service today for appointment.

The pint of blood you give, painlessly, may mean the difference
between life and death for someone's brother or husband or father.

In New York City

BLOOD DONOR SERVICE - 2 East 37th Street, N. Y. C.
MUrray. Hill 5-6400

+
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ston Sturges was his usual
1 self when he wrote and
pd his newest Paramount
the Conquering Hero" now
ng at the N, Y. Paramount,
saw "The Miracle of Mor-
Creek"” you have the per-
ample of the type of char-
iddie Bracken plays. BEddie
Voodrow Truesmith, finds
o discharged Marine for
¢ decidely unromantic reason of
oronic hayfever, Six real
ad anal heros, with a mother
gaplex, escort him home on a

of glory, elevate him to the
is of a war hero, make him
brity, under false pretenses,
generally cause a state of
slon, William Demarest as
bf the Marines, and Ella
as the “girl I left behind”
¢ situations pathetically

.nd chock fu'l of emotion-

csn‘t. help but like the
PMing stage show. Vaughn
proe sings in his
s, with svelte Marylin Duke
the female songstress in ad-

player,

for Hollywood tomorrow to
work on that studio’s film
hent of “God Is My Co-
the autobiography of Col.

Lee Scott. Ann Sheridan

n picked by Jask Warner

fhe title role in forthcoming

arner Bros!' film “Calamity
p”’. Tommy Tucker and his
stra are In their second |

Y. Strand stage.
oneer women of the old west,
he next role for Majorie Main,
he star In MGM's
8" being prepared for early |
ction.
Billesple series is now work- |
i the MGM lot in "Dr. Red

RAL COIN COLLECTION
RES ANCIENT MONEY
ta atral Savings Bank Is exhib-

¥, unusual portions of the cele-
ated Chase Coin Collection of
0,000 colns. The exhibit will ba
an for public inspection during
aking hours unfil after Labor

oy J. RICHARD BURSTIN

TOMMY TUCKER
who ls headiining the stage show
for the second week at the N. Y.
Strand with "Janle'" as the cur-
reat screen affraction.

SCAROON MANOR HAS
PLAN FOR SBERVICEMEN

Sure, our enterainers are do-
ing a wonderful job, but it isn't
only Miss Hollywood or Miss
Broadway who are making contri-
butions to soldiers’ morale, Sca-
roon Manor, the popular resort of
Scaroon Lake, in the Adirondacks,
has instituted a policy of allowing
special discounts In weekly rates
to men in uniform.

Whena State

Mother Goss, |

“Gentle I

Van Johnsgon of the |

in the lobby of its uptown |
fce at 73rd Street and Broad- |

y - X ‘
ANT A CAREER?
KD ALBANO, one of the world's
t barltomes, orighnal prodigy of
I8 personally Interested In rap-
pveloping »  small number of
; fits for BANDS, RADIO, STAGE,
WREEN, Dirget Manngement! 1n
milented, umnlq no objoct,

SEORETARXY ENdicoth 2-2331

Employee Gets
into Trouble

Continued from Page 8)
charges In accord with statute
and whether the charges are o!
& serious and substantial nature"
(2) “in reviewing determ!nuhon
that an employee has been guilty
of misconduct or incompetence in
| serious particulars warranting dis-
missal, the court has no right to

review facts generally as to weight
{ of evidence,

that there s
to support such determination,”

In

a Court proceeding the Court will |

usually look Into & claim that the
| charges by the oppointing officer
have not been wmade
| falth

Public empioyees who are vet-

lerans or exempt volunteer fire-
luurn may obtain a full review of
| their cases by applying to the |
| Courts,

An appeal to the Court must be
instituted by the employee within
four months after receiving no-
tice of his dischmrge from public
ser'.ice.

ISAD“,.“ -

AMUSEMENT
PARK=NEW JERSEY

.ﬁ
st

.| without their pause to relax.

beyond seelng to it
substantial evxdenct« !

in good |

NDAY NIGHTS: (I

SPONSORED
BY

he Biggest Small Program on the Air™
isten TONIGHT to TOM MURRAY

nd FREE SMOKES to the SERVICE |

JICE OF THE SERVICE" HOUR
ation WHOM — 1480 on Your Dial

fo 12 M.

osl Jegclcrs

DPUI Employees
Lose Daily
Rest Period

Employees of the New York
City office of the DPUI have a
new complaint, Last week the
stalf up-State was lopped beécause
of lack of work.

Then a memo came down to the
New York office ordering imme-
diate abolition of all organized
rest periods. Formerly, the DPUX
workers used to get 10 minutes
off In the morning, another 10
minutes in the afternoon, But the
order, signed by Howard A. Kier-
nan, assistant director, stopped
that, Now they have to manage

New ldentification
System Devised
For State Exams

A new examination Identifica-
tion system, replacing the former
method of assigning specific iden-
tification numbers for each ex-
amination, has been instituted by |

the New York State Civil Service
Commission.

Under the new system, candl-
dates will place their names and
other identifying Information on
a detachable stub which will form
a part of the examination book-
let, Identifying information will
not appear on any other part or,
the examination material and
candidates will not know their¥
identification number. Prior to
the scoring of examinations, all.
stubs will be given a number, the |
numbers will be placed on the
examination booklets, and the
stubs will be detached from t.he|
examination papers, placed in en- |
velopes, and sealed. Only after |
the examination papers are scored
will the envelopes be opened to
identify the examination papers.g

66 Stunning

Show. A

I
Cre ~L’I"' Tlrﬂ(

Tty

20"! Century-Fon Pictwra

—«Ah‘ﬂt.-:n“'
on sTact FRED WARING
ond HIS PEMSYL!ANIA

TihAve.
50&5'

ROXY

OA
PM

,, u:'-\"*

,gm 9. 005 MM
lcu:ﬁ;':" 655

LAST 6 DAYS
M-6-M's Talent-Topping-Triumph

BATHING BEAUTY

in Technicolor

stamive Red Skelton
ESTHER WILLIAMS

HARRY JAMES XAVIER CUGAT

& MNs Music Makers & his Orchastra

Continvous Irnoﬂvn
e vrics ASTO

::Th‘o”c:;l i A T RD‘I’:"AM

COME IN AND PARTAKE OF QUA
L DAILY SPECIALS. Delicious Chow Meln,
fasty sandwiches, appelizing salads. Tea
Leal Readings an enterfainmant feature.

Alma's TEA ROOM
773 Lexington Ave. N, Y, C,

“The New Eating Place
PARK DELICATYESSEN
77 CHAMBERS STREEY, near Broadway
AT LAST!
Delicious Mot Sandwiches . . .
Hot Corned Beef Hot Pastrami

In_the Heart of the Civil Service Digtrict
Try our Qulck Lench Dalivary Service,

Call WOrth 2-9430. Hot sandwiches
daliverad 1o your office.

—

Postmaster that he made this
suggestion back in 1030

Many Suggestions

Back came a lettéer which did
not satisfy him, In part It reads:
“The plan involved is not to he
attributed as originating from
any single individual, During the
past several years similar sugges-
tions have been recelved from su-
pervisors and employees through-
out the service. none of which em-
bodied all the features of the
present plan, but which neverthe-
less alded the Department in for-
mulating the completed plan.”

That letter was signed by K. P,
Oldrich, First Assistant Postmas-
ter General,

Now, Mr. Settimo is asking
Senator Mead to have the Post
Office search thelr flles and give
him adequate credit for having
been the real originator of the
fdea.

Incidentally, he hsas recently
submitted to President Roosevelt
A “simple” plan on how to prepare
for the period of industrial re-
ﬁonverslon which will soon be

ere.

Bklyn Clerk
Claims Credit
For Zoning Plan

(Continued from Page 5)

Then, the clerk would get a
plece of mall, would just have to
look at the zone and letter, and
drop the missive into the right
cubby-hole,

To acquaint the public with the
new plan, he proposéd that each
street sign carry the rew postal
designation, and that it become
part of every house number.

Got Barcastic Response

He submitted this plan to his
local postmaster. He says he got
back™ a sarcastic letter advising
him to spend more time studying
his “schemes” and less time work-
ing on plans for remodeling the
postal setup.

Then, later in 1930, he sent the
plans to Washington and received
a letter advising him that the
{dea was “impractical.”

When the zoning system was
set up last year, Settimo felt that
he should finally get some recog-
nition for the idea, so he wrote
to Washington, reminding the

SHE'S THE GLEAM IN THE EYE OF EVERY G.L

“"JANIE"”

WARNER HIT e WITH JOYCE REYNOLDS, ROBT. HUTTON,
EDW. ARNOLD, ANN HARDING, ROBT, BENCHLEY, ALAN HALE

in persoua

TOMMY TUCKER AND HIS ORCHESTRA
Strand

BETTE DAVIS

In Warner Bros. HITI

“MR. SKEFFINGTON"

with
Claude Rains

pway At sist st HOLLYWOOD

Air-Contioned B'way & 47th Su

SR | PRESTON STURE.: =

‘ | "

MuUsiC ALy || "HAIL THE
Showplace or the Nuatlon {

CONQUERING

HERO
Eddie Bracken

With
SLIA KAINES - WILLIAM DEMAKESY

In Person

VAUGHN MONROE

AND HIS ORCHENTRA
Plus GIL MAISGN

Extra GENE SHELDON
PARAMOUNT

ROCKEFELLER (ENTER

Poweriul
based on

piclure of Jove and coursgn
Pearl Buok™s great novel
M-G-M's Production

“DRAGON SEED”
KATHARINE HEPBURN

Walter Huston - Aline MacMahon
Akim Tomiroff - Turhan Bey
ON THE GREAYT STAGE “SKY
HIGH"—Tops in melody and glamour
.+ Teaturing the Rockettes, Glee Club,
Corp de Bailet, and Music Hall Sym-

phony Orchestra

Virst Mezzanine Seats Rearsved,
L_ PHONE CIRCLE 1000 )

Sarring

Restauranis

Restaurants
; - .\'—-Il_ws-ull ’;;-;:}u<“. quality food,
Zimmerman’s Illlllgll’h Diuner from $1.25 served (1) closing.  Ex-

Gypsy nnd  Dance
Orchestra, No cover ever, ne  min, ex,
Saturday, after © I, M. Teops for parties.
Alr conditioned, LOng. 30115,

HARBOR REST

SEA FOOD MOUSE, Inc.

AMERICAN HUNGARIAN
163 West 40th St,, East of Bway.

NEW MANAGEMENT

Femous for
SHORE DINNERS * LOBSTER
STEAK * CHOPS * CHICKEN
Wines and Liquors
Catering to Parties ond Conventions

On the Bay—B, 116th St & Beach Channe! Dr,
Rockaway Park Free Parking BElle Harbor 5-0777

Plymouth

103 HENRY STREET
FORTIFPY YOURSELF te owel the bardubips of

85 CLARK STREET

war with good wholesome vitamin-bursting food al
RESTAURANT sunsible prices Regu'ar Luncheon and Dinper
tar nn«l Cufe  Also a Ia Carte  Alr Conditioned

l!ur and Guill . . . 5-1\!:1;. the llmr( )
THIRD AVENUE RENDEZYOUS
(90 mnurl) B & K Bar & arlll)
Wines - Liquaors Heers
Your Genial Hosts - O, HOOPER and A, WEEKS

331'7 THIND AVENUR, Cor, 1ith Illtcl

hl'i\\ \Ulll‘ oYy

|

e 3@ DINING For the FINEST FOODS . .
| ELSIE'S 2o iy Hona Conking " |
dd siarvations Te sworth 39503 |
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SEEN AND HEARD IN VET AGENCY T
Vet Agency Sets Up Unit to Hear'Beefs',
Ideas Sought to Improve

Charles Reichert, Manager of the Veteran Administra-
tion Office in New York City, told a LEADER reporter
he is desirous of overcoming the difficulties existing be-
tween employees and management in his agency. He ad-
mits freely that such difficulties as The LEADER has writ-
ten about are present, but says that the causes are not

always easy to find nor, once

He has taken a major step,
however, in the direction of Im-
proving the present situation, He
proposed to Washington head-
quarters that an employee rela-
tions unit be set up. This unit
would serve as & clearing house

for grievances, discipline, nego-
tintion,
Last week, Washington gave

its Dblessing to the suggestion,
Machinery 18 already being set up,

Functions of New Unit

As outlined by Washington, the
new unit will consist of 2 em-
ployees relations officers, 3 clerks
and 1 stenographer. Any employee
with a complaint or a grievance
will have the right to present his
case, He will not have to ask
permission of his supervisor, nor
will he have reason to fear re-
prisal from his superiors, if his|
complaint should concegn his|
supervisor.

Specific functions of the new
unit will be these;

1. Maintaining and controlling
procedures for handling empldaee
grievances.

2, Supervising employee wel-
fare, relief housing, and recrea-
tion

3. Personnel counselling.

4. Interviews withk employees
both upon entering and upon

found, to eradicate.

leaving the agency.

5. Supervision of medical ex-
aminations.

6. Caring for the safety of em-
ployees,

To Encourage Appeals

In addition, The LEADER has
been Informed, a memorandum
will be issued, probably this
week, encouraging employees to
take appeals from efficiency ral-
ings if they honestly feel those
ratings are not in accord with
the facts,

In general, Mr. Relchert's idea
is to get employeeés to talk out
their complaints and grievances
freely and openly. If there is
substance to these complaints,
“something will be done about
them,"” he says.

The Supervision Problem

The frank-speaking Managetr
also is aware of that supervision
in the offices under his adminis-
tration can be Iimproved. He is
willing to listen to suggestions,
and in fact has only recently
received a list of suggestions from
Federal Civil Service and War
Manpower officials, He pointsout,
however, that his agency has
mushroomed vastly, that oppor-
tunities for promotion have been
provided to thousands of em-

-

Supervision

ployees, and that higher positions
had to be filled with such speed
that mistakes were inevitable, He
adds that no one holding higher
than a grade 4 position can get
there without a college education,
and that many employees who
want the supervisory Jjobs Just
haven't the necessary background:
Courges will continue to be given
in the functions of supervision:
bad supervisors will be weeded
out; and “the personal element,”
if it exists in promotion (many
employees have claimed that
favoritism Is a factor) will be
extirpated when proven.
Refresher Course

At the same time, the agency
has started a reéfresher course
in typing and stenography. The
course {s voluntary, and may be
attended during working hours
by members of the staff who wish
to improve their ability.

The agencies under Mr,

Mr. Reichert expresses himselfl

as imperatively anxious ‘to solve
employee problems, so that his
unit can get on with the huge job
of administering veteran insur-
ance.
Reichert's management are at
346 and at 350 Broadway, 2 Lafa-
vette Street, 2 Park Avenue, and
a new office at 34th Street and
10th Avenue.

The organization is expending
rapidly, and can use all the
clerical, typing, and stenographic
help it can get.

What Every U.S. Employee
Should Know About
‘Reduction in Force'

(Continued from Page 1)

all the persons In the first two
groups, only then do transitory
(which inciudes war service jobs)
and career personnel starl getting
the axe

Order of selection for release is
the same in the last two groups
as In the first two, with the ex-
ception that the efficiency rating
is considered. A system of '‘re-
duction credits" Is figured on a
basis of length of service and efl-
ficiency rating.

Reductiorn Credits

Reduction credits are campu-
ted by giving a numerical value |
of 80 for “good” 88 for ‘very
good," ana 96 for “excelient."” One
credit 1s added for each full year
of service including military ser-
vice. No credits are given for a
“fair,” but persons with this rating
receive the same credit for length
of service as those with higher
ratings,

According to the regulations,
“where no approved efficiency
rating system is ysed, or where
the system used does not provide
evaluations comparable to com-
mission-approved systems the or-
der of reduction within a transi-
tory or career category is as fol-
lows: First employees without vet-
eran preference, in ascending or-
der of length of service; then em-~
ployees with veteran preference, in
aincendhu. order of length of ser-
vice,”

| tire field station, a department of

According to the regulations the
right to appeal from reduction in |
force action is restricted to career
and transitory employees, and to
employees who feel Lhat thclr'
rights under veteran preférence
laws have been viola.ed. |

Appeals must be made within
10 days.

The rules give maximum pro-
tection to the caredr employee
group, The following rule is the
most important in that respect:

“Whenever it Is finally deter-
mined in a reduction in force that
a career employee reached for ac-
tipn is to be separated from the
rolls or furloughed In excess of 90
days, and there s within the de-
partment at the same geographi-
cal location a position not occu-
pied by a career employee which
the career employee 80 reached is
qualified to fill, the carveer em- |
ployee so reachd shall be trans- |
ferved or assigned to such posi- |
tion."” * |

It 15 also stated in the reguln- |

tions that persons who were trans- | cluding  war-service appointees) |

ferred or promoted into a war ser-
vice job must be returned to a|
a posifion at the same geograph-
ical location wherever possible
with seniority, status, and pay at
least equal to the former job be-
fore being subjected to competi-
tion for reduction.

One of the most important fac-
tors In a reduction procedure is
the determination of the avea of
competition, The area is set up
in the rules as a “governmental
entity"” defined as follows:

“Governmental entity means an
ex:cutive department, g oureau of
an executive department, a par-
ent organization, a constitusni
agency, au independent establish- |
ment, an entire fleld installation, !
an entire reglonal office, an en-

the municipal government of the
District of Columbin, or any other
such organization or separate gov-
ernmental agency of the ederal
Government created by nct of
Congress or executive order.”

If career or transitory em-
ployees are involved in a partic-
ular reduction, no smaller area
can be used without the prior
approval of the commissicn, Ap-
proval for the use of a smaller
area will' be given only if the
area is large enough (1) to pre-
vent the loss of highly efficient
employees, (2) to allow true com-
petition to exist, and (3) to per-
mit the retention of permanent
employees and those entitled to
veteran preference,

30 Days Notice

Thirty days rotice, or more is
required for any cut, Wherever
possible, there shall be 30 days
notice before active duly stops.
Where conditions do not permit
30 days notice before active duty
stops, an employee may be placed
In a leave status, Hut he may not
be separated from the rolls before
the end of the 30 days,

Included In the regulations s
a priority guide which shows the
re-employment rights of returning
veterans and members of the Mer-
chant Marine, and of returning
transferees, Rights of these re-
turning employees may conflict
with each other, The guilde, de-
signed to resolve these conflicts
1§ set forth by the comunission and
gives the following priorvity:

1. Career employees with statu-
tory restoration, re-employment,
or retention rights,

2. Transitory employees (not in-

Wants to Chane
His Job, Gets
Tied in Red Tape

A New York City Correction
Officer has been on the job for
six years, wants to transfer to
another department where he
would have better chances for ad-
vancement, but is enmeshed in
red-tape.

As Correction Officer Frederick
Mathesie tells the story:

“When Mr. Kern was Civil
Service Commission president, he
informed me that I could trans-
fer to the Sanitation Department
as a Sanitation Man. After secur-
ing the necessary sanctlons, and
greatly bothering the commis-
sioners of the two departments
involved, Mr, Kern's Clvil Serv-
ice Comissioners denied the trans-
fer request on the ground that
the duties were dissimilar, the
examinations dissimilar, and the
qualifications for the jobs like-
wise dissimilar. (This was obvious
right from the start.)

“Recently when I communicat-
ed with the Commissioner of Clvil
Service (Mrs, Esther Bromley)
and asked her advice as to
whether or not a transfer could
be effected, she tersely told me
i; iwms not her function to do
this.”

Now Mr. Mathiese doesn't know

| where to turn. He'd still like to

get away, but can't figure out how
to do it. He knows that he can't
transfer to the Police or Fire De-
partment, but thinks there are
& lot of other City jobs in dif-
ferent departments that call for
the qualifications of a Correction
Officer.

with statutory restoration, re-em-
ployment, or retention rights.

(Within each of the above
gorups, those who served in the
armed forces have priority over
those who served In the Merchant
Marine.)

3. Career employees wha have
veteran preference, other than
those in group 1,

4. Career employees who do not
have veteran preference.

5, Transitory employees
have veteran preference,
than those in group 2.

6, Transitory emplovees who do
not have veteran preference,

All agencies are asked in the
regulations to koep n careful
check of the work load in offices
and let turn-ove: take care of
cuts where necessary., It is sald
this will ease the blow of re-
ductions in forece,

It I8 nlso urged that personnel
men encourage tho use of the
transfer wherever possible and
50 make reductiors unnecessary.

Now turn to page 2 for addi-
Honal information,

who
other

| ployees to organize into groups, to

feoman Is Just

A Grade 1 Clerk

From Victory News, green-
covered magazine put out by
the stalf of the NYC Excise Tax
Bureau, comes a letter written
by William Handelsman, former
clerk, now a yoeman in the Na-
vy, stationed on the Hawalian
Island of Mani, It was select«
ed as their best letter of the
month, and reads, In part:

“Now I'm a duty yoeman, (A
yoeman is a clerk, grade 1,
with a knowledge of typing at
less than $840). I'm the boy
who tells what boys clean what,
and my name never appears
on the duty sheet, S

“All In all, this place Is a
bit of all right, We have movies
here—just think next week we
have “Harold Lloyd in China-
town!" There are swell basket
ball courts, and handball facili-
ties. I don’t Indulge as it may
make me too healthy, They pick
out the strong, healthy boys to
build alr-fields. I keep telling
them, “what possible help can
I be—me and my typewriter,
in constructing air-strips.” I
hunch my. shoulders, cough a
little and give the officers. my
best near-sighted look. I get
along.”

War Dept. Gives
lts Views on
Employee Groups

WASHINGTON — War Depart-
ment, in a recent circular to com-
manding officers of all installa-
tion, has outlined its stand on the
question of unionism in the Gov-
ernment service, Y

“The desire of Government €m-
ployees for fair and adequate pay,
reasonable hours of work, safe
and sultable working conditions,
development of opportunities for
advancement, facllities for fair
and impartial consideration and
review of grievances, and other
objectives . , . is basically no dif-
ferent from that of employees in
private industry. Organization on
their part to present their views
on such matters is both_natural
and logical.” That's the ‘way the
circular begins.

No Collective Bargaining

However, Government cannol
enter collective bargaining, On
that: *“The process of collective
bargaining, as usually understood,
cannot be transplanted into the
public service, , .. The very nature
and purposes of Government make

—_

ystem Expla 3
By Van Name

_ (Continued from Page 1)
employees dying otherwise than
in the performance of duty,

6. To accumulate on an Insur-
ance basis and to invest and diss
burse the City or taxpayer cons
tributions for the above purposes

7. To accumulate on A saving
bank basis employee-contribution
toward the annuity part of the
serviee or supesannuatipn retire
ment allowance, to invest. tho
contributions, and to disbhw

indl

them as annuities th(x;?uch t 1
on the retirement vidu
contributors Jor service, and '
throughout c.diaary or acoldent
disabllity or unemployment
through dismissal without fault | |
or delinquency, and to refund 4
such accumulations to the ind
vidual contributor on dismissal o,
resignation before retirement, o
to the designated beneficiary of ai
individual contributor on his
death before retirement . 0
Investment of Interest, whial
constitutes over 20% of the
tirement System’s total Ine
is an important function, Inves
ment may be made in any
curity legal for savings banks ¢
the State of New York, but, In
practice, investments are in two
kinds of security only, First, and
principally; New York City bonds,
and, secondly, loans to members.
of the Retirement System Not e .l
ceeding 400, of the amount o
their accumulated savings, re
p yable in regular lustallme
from their clty-paid, salaries..
To be continued in next J
LEADER.

It impossible for administrative of-
ficials to represent fully or bind
the employer In mutual discus-
slons with Government employee
organizations. . . . Administrative
officials and employees alike are
governed and guided, and in many |
instances, restricted by laws which
establish policles, rules, or proce-
dures in personnel matters.

Departmental Policy

“It Is the policy of the Depart-
ment tp recognize the right of em-

glve prompt consideration to peti-
tions or presentations of the
groups, and to allow them free-|
dom to pursue a program of ac-
tivities consistent with the pur-
poses of the organization and
within the limits imposed by the
circumstances of Government em-
ployment. In recognizing this
right, it will be expressly under-
stood that that no one group can
be considered as solely represent-
ing the interests of employees of
an installation. Furthermore, em-
ployment of workers will not be
contingent upon thelr member-
ship In an organization, because
membership In organizations 1s
entirely voluntary in the War De-
partment, The relationship of
employees to the department {5 in-
dependent of the fact of member-
ship in an employee organization.*

Postmen Vie
At Ball and Beer

Flushing and Yonkers letter
carriers met at a combination soft
ball and eating contest at Yonk-

ers last week. The outdoor affalr |
lasted for 6 hours and the menu
shows that mallmen have good ap-
petites. Hot roast beefl sandwlch-l
es, clam chowder, clam broth,
steamed clams, cherrystone!

clams, corn-on-the-cob, hot dogs. ! o

fried eels, beer and soda made up
the eatables, Pinochle and poker
players also had their innings,
On the comittee for the event
were: Sal De Rugglero, Bill Sut-
ton, Hank Panzer, Frank Fenton,
Matt Buecsko, Tom Ahearn, Ray
Sellet, and Herb Gebhaydt, presi-
dent of Yonkers Branch, Nation-
al Assoclation of Letter Carrviers,'

’m walking on air!
foot-s1icK. Cools and
soothes tired, hot feet.
Relieves itchin?. scaling
and cracking o

Athlete’s Foot. Antiseptic,
Deodorizing.

Purchased separately 1,00

Results are quieck!
SHAVE-STICK. Brushless,
Works whether water is
cold, hot, hard or soft,
Contains Active Ozone,
Purchased separately .50

Yowu’'re hreathless?
mouTH MIST. Refreshing
mouth wash., Marvelous
dentifrice. Excellent for
massaging gums, too.
Purchased separately 1.00
NO federal tax )

HOUSE OF GOURIELLI
e 16 E. 55th St.. New York 22.N. Y.

CEMETERY

(Non-Sectarian)
BUSHWICK AV, &
CONWAY ST,

GLleamaore & 1
The noew Glbeon Secotion
complotely landseaped  and
all with perpetunl care, »
now open for both single
graves aml  plole,

IRICE OF LOYTS
Dopending upon  Loostion
Pervons  desleing  time  for
will be accomodsted
Graves for three inlerments in |

payment
Single
the New Park Seetion with perpetual

oure mid  lncluding  the flest opans

L R e SR NS e
Bingle Graves for (hree Internments io
other sectious without perpetual o

but neluding the fret opening, uﬁ

SUMMER HAIR CUTS

For n beautiful, sasy1o4nanpsy culfs
fure, It's  the cuttlog that  coulis !
Bring out your best fealures, Naturad
wave encodraged by celebralod porsite
ity miolder, Consulintion sod siyliog

Clodides  shuopue  wikl  sef), 53004,
DI Gth Ay, (35000 din, b
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