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Feily Charges Mental Hygiene
Department With Evading CSEA
-Concern On Staffing Problems

(SEA's Pay Increase
- Task Force At Work

JBANY, Aug. 16 — The first step toward gaining
State employees a ‘“‘substantial salary increase in
1966" was taken last week with the announcement by
Joseph F. Feily, president of the Civil Service Employ-
pes Assn., that Solomon Bendet, chairman of the CSEA
Salary Committee, had called a meeting of the Asso-
slation’s pay increase task force for Aug. 19 in Albany.
Bendet said the committee will set a program of
basic tactics for getting fatter pay checks based on
the thesis that “the taxes, the money and the pledge
to provide State employees with a salary increase are
thege.” il
The committee chairman declared that “getting
the salary increase we were unjustly denied this year
will not be sufficient. We need those funds and more,
In order to keep pace with increased living costs and to
reach par with persons performing similar jobs in
private industry.”

Bendet's committee will evolve a salary resolution

State Industrial Commissioner
MP. Catherwood has announced

the appointmnet of Leon Cli-
menko, above, as Deputy Indus-
trial Commissioner for the De-
partment’'s New York City office.

(Special To

State Mental Hygiene Depar

Commissioner, on the grounds

2= | that CSEA was attempting to im-

properly interfere with manage-
ment.

In a letter to Dr. Terrence, Jo-
seph F. Felly, OSEA president,
questioned the ratio of ward serv-
ice employees to patients, basing

tain institutions the ratlo was in-
sufficient for proper patient care,

Dr. Terrence’s reaction was to
accuse the Employees Assoclation
of bordering on “being presump-
tious.” Felly's reply, in essence,
pointed out that his original ques-
tion was still unanswered.

In order to fully llluminate the
CSEA inquiry and Dr. Terrence's
atitude towards Employees Asso-
ciation interest and concern in
staffing problems the exchange
of letters is presented in full

Feily's Letter

were rebuffed by Dr. C. F. Terrace, acting

his inquiry on reports that in cer- |

The Leader)

ALBANY, Aug. 16—Attempts by the Civil Service Em-
ployees Assn. to determine whether or not ward staffing In

tment Institutions is adequate
Mental Hygiene

where a reduction in the patient
population affords a more ade-
quate patient - ward employee
ratio, to another Institution be-
cause of & more urgent need, does
{not and cannot lead to a perma-
| nent improvement in the staffing
of New York State Mental Insti-
tutions. It is our understanding
that some Institutions are so un-
derstaffed, with respect to ward
personnel, that one can find wards
to which no full-time Attendant
| assignment is made, Such a situa-
| tion is not only dangerous to the
| ward employees but also leaves
'much to be desired in terms of
| patient care.

“On several occasions, we have
| requested, through Mr, Hills, that
| we be sent a copy of the monthly
| statistical report of the Depart-
ment of Mental Hygiene which
shows the “movement of patients

that must be approved by delegates at the annual
meeting in October,

Title Appeal Heads List
0f L.1. Park Commission

Quick Action Sought
On Air Conditioning
For 80 Centre St.

ALBANY: Aug. 16 The |
Civil Service Employees Assn.
has urged the Office of Gen-
eral Services to take early ac-
tion to air-condition the state’s |

80 Centre Street Office Building |

“On July 18, 1965, we contacted | o\4 ward service persormel” In
Mr. Granvill Hills and expressed | oo0n instance we have been told
to him the concern of our mems- | that this report is for adminis-
bers at Brooklyn State Hospltal|,.iive use only and cannot be
over the fact that some Attend- | p.-4. avallable to us. Each time
ant and Nursing Items were being |we requested that the report be
transferred from Brooklyn State made available to us, we also gave

Hospital as a result of a decrease |3 yepbal guarantee that we would
in the patient population &t|ynot publish or print, in any form,
Brooklyn.

‘ (Continued on Page 16)
“We understand that the items | ——-

transferred from Brooklyn were |
vacant items, and as such, did |
not involve the actual transfer of |

- Goals Set For CSEA Action

ALBANY, Aug. 16—A 14-point agenda, submitted to the

Long Island Park Commission by representatives of the Civil
Service Employees Assn. at a recent meeting, was released

w== today by the Assoclation.

Heading the agenda was a dis-
cussion of the reclassification and
reallocation appeal for Commis-|
sion policemen, now on flle with |

J. Barl Kelly, director of the State |

® Need to keep the current
promotion list for ‘Traffic
and Park Sergeant and Lieu-
tenant in existence for its full

Division of Classification and four years.
Compensation ® Cash payment for accrued
The commission representatives overtime.

sald they would continue to sup-
port the appeal, which was filed
by the Patrolmen's Benevolent
Assoclation with the support of
OSEA. It was pointed out that, a
week previous to the meeting,
Comunission President Perry B.
Duryea and General Manager
Sidney M. Shaplro had met with
Kelly, urging his approval of the
requests. An early reply from
Kelly is expeoted,

® Patrolmen allowed to use
personal leave during sum-
mer months,

® Two grade differential be-
tween patrolman and detec-
tive patrolman. Also expan-
sion of detective bureau and

tive bureau and the appoint-
ment of an additional ser-

Among other Items on the geant.
agenda were: ® Patrol oars turned in at 75,-
® Immediste need for addition- 000 miles,

o personnel In supervisory

- ® Allow personnel to take off
ranks.

(Continued on Page 16)

appointment of officer rather |
than sergeant to head detec- ,

in New York City.

In a letter to Gen. CV.R.
Schuyler, commissioner of General |
Services, Joseph F. Feily, presi-
dent of the Employees Associa-
tion, sald “our many members
employed by the various agencles

(Continued on Page 16)

any employees. The reduction in
the number of Attendant and
Nursing Items at Brooklyn State
Hospital s cause for serfous con-
cern on our part as well as on
lt,he part of the Department of
Mental Hygiene, By transferring
| vacant items from an Institution,

" Legsatie

(Special To

The report also Includes bills
| that were passed but not signed
and bills that received action in
one of the two houses of the State
Legislature,

The bill descriptions include
Intro-numbers and sponsor,

The complete report follows:

Final report for the 1066 Leg-
fslative Session.

‘such as Brooklyn State Hospital,

Scorebo

The Leader)
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ALBANY, Aug. 16 — A final tally of public employee
measures enacted by the legislature and signed by Governor
Nelson A, Rockefeller has been released to The Leader by the
Civil Service Employees Assn,

! Legislature convened-—January

6, 1965.

Legislature adjourned—July 22,
1066,

Number of bills introduced in
assembly—6,174,

Number of bills introduced in
| Benate—4,742.

(Continued on Fage 8
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Repeat This!

(The following column is
the second in a series that
will present the civil service
platforms of the candidates
| for the office of New York
; City mayor, These articles are
being presented as they were

| submitted—The Editor.)

' The Mayoralty Race

Screvane Pledges
Expert Negotiator
To Speed Bargaining

{JDAUL R. Screvane, City
Council President and a
| candidate for the Democratie
| nomination for Mayor of New
| York City, has pledged a progres-
slve program for public employees
(Contined on Page A3)
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'NYS Employees Brotherhood |z &=

of an anuual obsercane,

Committee Plans For 1966 | ..ee ...

made for the seminar and Broth-

Luncheon At Commodore Hotel ==x <

dore Hotel in New York Olty.
The Brotherhood planning committee, which represents| pgapresentatives supporting

the 12 recognized employee organizations of New York State | shavelson are as follows: Marvin
civil service workers i1s already in action for the 1966 Brother- | Braham, State Tax Examiners
hood observance. The planning committee is headed by A. B.| Association; Adele Dubois and
Shavelson, president of The Jew- Austin M., Smith; Sylvia Green-
fsh State Employees Association. | develop, through the ocombined | baum, Florence Polett, JSEA.;
The Brotherhood Committee is| efforts of the employee organisa- | Bertram Harris, Sylvia A. Horo-
hopeful that it can successfully' tions, & new concept of inter- (Continued on Page 15)

WHAT
DOES

MEAN?

Civil Service Employees Know!

MEANS

free choice
of doctor—anywhere

MEANS

full home ana office protection—
including the first visit

MEANS

complete doctor services—without
deductibles or coinsurance

MEANS

paid-in-full benefits—
without income ceilings

ol

YOU'VE HAD THE REST
NOW CHOOSE THE BEST!

Group Health Insurance, Inc.
221 PARK AVENUE SOUTH/NEW YORK, N.Y. 10003
Phone: SP 7-6000, Extension 3100

Your Public
Relations 10

By LRO J. MARGOLIN

Mr. Margolin is Dean of Administration, Head of the
Division of Business Administration and Professor of
Business Administration at the Borough of Manhattan Com-
munity College and Adjunct Professor of Public Relations in

New York University’'s Graduate School of Public Adminis-
tration,

The President—A Pro

WE ARE MORE convinced than ever that every working
newspaperman, particularly those covering government,
should take an Intensive, graduate course in public relations.

the gummer issue of the “Colum-
bia Journalism Quarterly.” Of| communicating this performance
course, Mr. Bagdikian was writing through all possible media.
about Lyndon Johnson. | WELL, WHEN & magazine such
FOR JOURNALISTS success- as "Time", not particularly known
fully completing the public rela- for its kindness to anyone of the
tions course, there should be an President's political persuasion,
important professional dividend: reports that “the people consider
their petulance and nalvete won't | him a remarkably effective Presi
show so clearly In the sharp con-  dent”, Lyndon Johnson must have
trast of black type on white | some pretty good performance to
paper. ((o with his successful public ree
THE TONE OF Mr. Bagdikian's | lations.
article — and its contents — was| ME. BAGDIKIAN says that
clearly meant to shock and appall President Johnson “has proved
his readers. On the contrary, we himself an indefatigible practie
were pleased to learn from Mr. tioner of the art of public rela-
Bagdikian that, in addition to his | tions and s “deeply committed
many other talents, President |- - - - % his public relations prac-
Johnson is & top-notoh public re- | tee.”
lations practitioner and a first- WRITES MR. Bagdikian: “He

rate press agent. is not just another flack (press
WE HAVE SAID again and agent). He is a PR man In his

again during the past 4'; years (Continued on Page 15)

that & government executive's ad-

ministrative and political skill ‘i';::;;.f“&'::"""w‘::g

and effectiveness is immeasurably for Publie Employees

increased by his skill and effec- || 1 Daass 86, New Tark X.3 ooer

tiveness in public relations. """""‘hm '.:""";":':” 3-6010
[l wwiay

FIRST, HE must have good — | .““n';‘h: second-cluss matter and
e . second-¢ POsL pald, October 3,
preferably outoun.dmc perform 1088 at the ’m":"m' % Now Tork
ance, Second, this performance || N.Y. and at Bridgepert. Conp. under
must be exercised in the public|| 5° Ak f March 3. 1870, Member
interest. The third and final step Subscription Price $5.00 Per Year

in successful public relations ul Wdividual eopies. 100

v ‘MONTAUK YACHT CLUB’ WA’Y

Whether you come by boat or car you'll just

rustic shore line setting here at Montauk's
famous yacht club,

Fot your vacationing pleasure there is boating,
fishing, swimming and golf nearby.

'Just a short distance from historic Montauk Point,

o Notis ..wo. jocki |

FOR ROOM RESERVATIONS CALL
516-MO 8-2121

ASK FOR MANAGER TOM FENNER

ZMONTAUK YACHT CLUB

) MONTAUK, LONG ISLAND, NEW YORK

OUR STRONG opinion was confirmed after reading Ben
H. Bagdikian's article, “Press Agent—but still President,” in _1
I
|
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CSEA Candidates For Statemde Office

EDWARD CROFT

Candidate For President

Bd Croft's civil service career
started In 1935. He has worked
with the Employment Service in
Staten Island, New York City,
Westohester, Long Island, Bata-

via, Amsterdam and is presently |

assisgned to Rochester.
Ed Croft has been an active

member of the Clvil Service Em- |

ployees Assn for over 26 years.
His first committee assignment as
a CSEA member was In the late

1030's when he was appointed & economically and professionally

member of the Division of Em-
loyment special committee for
:ho Metropolitan area. Since then
he has served on many local
chapter committees and served
several vears as president of the
Metropolitan Divislon of Employ-
ment chapter. He hag been chair-
man of the Statewide Special Di-
vision of Employment Commitiee
for many years and has been very
active in negotiating for employ-
ees's rights under the civil service
merit system, He has been esne-
olally active in the fight for re-
allocation and upgrading of Divi-
slon of Emnloyee titles for many
years. He is a member of the
statewide oral examination com-
mittee and has fought consistent-
ly against the manner in whlph
the State Civil Service Commis- |

tory retirement system beocause of
permissive legislation and have,
as well, been able to choose from

the health insurance programs

for State employees Iimproved

during the Feily administration.
In terms of the future, Feily

has dedicated himself to a salary
program for State employees that
will truly make them peers with |

| thelr counterparts in private in-|

dustry and has dedicated himself |
to the task of bringing local gov=- |
ernment aldeg to the same stature

a8 State and Federal employees.
In terms of the inner CSEA,
Feily wants to complete his origi-
nal plans for the headquarters
expansion that is needed for the
material needs of the Employees
Asscciation and to complete the
legislative goals he has set for
both State and county members.

RAYMOND G. CASTLE
Candidate For First
Vice President

Ray Castle Is the present first
vice-president of the Association |
and is a candidate for re-election. |

He offers a record of leadership
and accomplishment to his fellow
workers in Civil Service. He jolned
CSEA on the same day he became
Reglonal Manager with the Com-

sion conducts oral examinations. | merce Department and has served

While assigned to the Metro-
politan area he was a member of
the Brotherhood of State Em-
ployees and acted as chairman
and vice-chairman on several oc-
oastons. He has always been ac-
tive in inter-racial affairs.

Croft is presently a member of
the following committees and or-
ganizations:

Monroe County
tions Board
mittee: PRochester School for
Practical Nursing — advisory
board: Monroe County Area Vo-
ocational Education Study; Ameri-
can Socicty for Public Adminis-
tration; Council of Social Agen-
eies, and Rochester Reglonal In-
terdepartmental Rehabilitation
Comunittee

Monroe County Youth Board-—
work, training committee; Gen-
esee Valley Personnel and Guld-
ance.- Association; International
Association of Personnel in Em-
ployment Security: Work and So-
cial Adjustment Program—Men-
tal Health Chapter of the Health
Association,

Croft awarded the Em-
ployee Performance Award and
Honorable Mention In the State
Merit Award Contest by the
IAPES in 1964.

Human Rela-

JOSEPH F. FEILY
Candidate For President

Joseph F. Feily, currently serv-
ing his third term as president of
the Civil Service Employees Assn.,
1s seeking re-election on the basis
of his past performance as leader
of the 130,000-member organiza-
tion and conceming the future of
CSEA In terms of tasks yet to be
completed

Durine Feily's term of office,
the Employee's Assoclation has
grown to be the largest indepen-
dent emnloyees organization in
America In terms of actual mem-
bership: State employees have re-
celved four salary inereases In
grade and three in terms of take-
home pay because of the adoption
of & non-contributory retirement

n: lopal government employees

ave had the door opened to
them on the same non-contribu-

Employment Com- |

on many Chapters, Conference

and State Committees. He served
four years as president of Syra-
cuse Chapter; two years as presi-
dent of Central New York Con-
ference; chaired the Special Com-
mittee on the Need for a New
York City Association office; five
years as member of State Educa-
tion Committee (Chairman two
years): as member of the Special
Committee to Study Nomination
and Election Procedures and
Chalrman of the Special Commit-
tee to Define Duties of Associa-
tion Committees., He was fourth
vice-president for two years;|
completed two terms as second |
vice-president and is currently |
first vice-president, During this |
time, he was on the Board of Di- |
rectors’ Committee and he was|
State Consultant to the Constitu-
tion and By-Laws and the Public
Relations Committees.

Ray Castle has constantly
worked to establish Civil Service
employment as a dignified, desir-
able and useful career-profession

Through his years of service, he |
has become thoroughly famillar

| partment Chapter for three years
| and wag president of the Canital

| Ted has been treasurer of the

| Fund.

| committee of the Upper

and dedicated campalgn for ade-
quate and equal salaries; effective
grievance procedures; better
working conditions and a pro-
gram of improvement in tenure,
vested-rights and retirement lib-
eralization.

His record of hard work and
achievement 1s a solid guarantee

of future service for the improved |
well being and security of Civil|

Service employees through in-
creased employee benefits and
better working conditions. It is
his earnest hope that he will con-
tinue to merit your suport.

THEODORE T. WENZL
Candidate For First
Vice President

Ted Wenzl was born in Port
Chester, New York. After having
been a mathematics teacher at

Oceanside, Long Island, he moved |
to Albany in 1940, as a career em- |

e 0 S q t e
'y

ployee in the finance division of from a few hundred to over 10,-

the New York State Education
Department. Through competitive
examinations he advanced|
| throuzh the ranks of senior, as- |
sistant, associate and bureau chief
in finance. In 1954 he became the |
director of the Division of School |
Financial Aid. Since August of
1964 he has been an assistant ex- |
eoutive secretary in the New York
State Teachers Retirement Sys-
tem.

Always an active member in the
New York State Civil Service Em-
ployees Assoclation, he served as
president of the Education De-

District Conference for two terms.

State association and has been a
member of the board of directors
of the Association for many years,
serving on numerous committees,
among them the grievance, salary |
and budget committees. Presently |
he is chairman of the Ps-nslon‘
Committee and of the John J,|
Kelly Jr. Memorial Scholarship

In his community, Ted is oresi-

| dent of the Bethlehem Central
| High
| and he has been president of the
! Delmar Public Library since 1950,

School Men's Association

His area-wide activities
being a member of the executive

Library Federation and he is sec-
retary of the alumni board of
directors of his fraternity at
Rensselaer Polytechnic Institute.

Ted Is seeking the office of first
vice president because he belleves
the enormous growth of th CSEA
requires new techniques in leader-
ship and practicality plus experi-

| mittee to Consider
Direct Dues Payments; co-chair-|

include |

Hudson |

ence with the past and the great |

traditions of CSEA. In this con-
text, Ted feels he can offer new
Ideas that do not interfere with
the nature of CSEA but will en-

hance its future In the struggle |
| to maintain its uniquely individ-

ualistic merits against the on-
slaght of labor unions and others
| greedy to misuse the sincere and
dedicated nature of the Employ-
ees Assoclation,

IRVING FLAUMENBAUM

Candidate For Second

Vice President

Irving Flaumenbaum, who 1s
seeking electdion as second vice
president, has always had as his

mot/o “CSEA, not labor unions, |

000 members.
Flaumenbaum offers a back-

ground of organization, eivic and |
that he feels!'

oharitable activity
would lend new weight to solving
public employee problems and in-
creasing CSEA membership.

Among some of hiz organiza-
tional acotivities have been: chalir-
man of the Boy Scout Pund Drive
of Baldwin, N.Y.; president of the
Welfare Bmployees Association
(1952-1958); president of the
Long Island Industrial Recreation
Association (1962-1964);
man of the Nassau County BEm-
ployees Division LI Fund (1962-
1964); chairman of the Nassau
County fund raising dinner;
member of the Civil Service Em-
ployeyes Assn. Political Action
Committee.

Flaumenbaum is a member of
the committee to raise funds for
the New Civil Service Employees
Assn. Headquarters, served on its
Publicity Committee,
Clause Committee,” Special Com-

man of the Statewide Member-
ship Committee: member of Pub-
licity Committee for Long Island
Conference; since 1955, president
of the Nassau County Chapter |
which dwying this period grew |
from 500 member; ty more than |

10,5600 members. Flaumenbaum s |

A member of the Nassau and Suf-

| folk Legislative Committee.

VERNON A. TAPPER
Candidate For Second
Vice President

Vernon A. Tapper is a native
Syracusan and a graduate of
North High School and Central
City Business School. A career
employee of the Department of
Parks, City of Syracuse for the |
past thirty-four years, he is cur-
rently Superintendent of Parks in
this same Department,

One of the organizers and first
president of Onondaga chapter,

| he has served on the State Board |

of Directors for the past 18 years

and is presently second vice presl- |
dent of the Association and ohair- |

man of the County Executive
Committee, In this capacity he

‘| has been Instrumental in develop-
ing an educational program for!

the committee's monthly meetings.
Much of his vacation and evening
| time he has spent furthering the
work of the Assoclation.

A keen student of civil govern-

with the problems and desires of | is the answer to public employee ment, he has consistently worked

employeus and the administration '
the Assoclation.

problems.” Flaumenbaum

feels towards establishing effective em-
Al the same the proof in this is the growth of ployer - employes

relationships

ume he has caried on & vigorous his own ohapter, Nassau County, with opportunity for worker par-

chair- |

“No-Strike |
Methods of |

| ticipation in- the formation of
sound policles and practices in
tenure, salaries, retirement liber-
alization and other fringe bene-
[ fits. He has served on p

every committee of the Associa«
tion and Is well versed in Associa«
tion affairs. He 1s currently serv-
ing as consultant to the insur-
ance, education, membership,
personnel and legislative com-
mittees.

A member of the Boy Scouts
for the past fifty three years he
holds both Scoutmasters Key and
Bilver Beaver Awards for out-
standing service to Boyhood. He
is President of Dawn Memorial
Park Cemetery Board and a Past
Master of Salt Springs Lodge No,
620 F. & AM

His past record of hard work
and achievement for the Associa-
tion is its own guarantee for fu-
ture service to its members.

CHARLES E. LAMB
Candidate For Third
Vice President

Charles E. Lamb entered State
service In 1037 "‘as a Correction
Officer at the State Vocational
1School also worked at Auburn
and Green Haven State Prisons,
Presently assigned as a Correc-
tion Sergeant at Sing Sing Prison.

For over 25 years, Charlie has
been elected by Civil Service Eme
ployees to represent them in vari-
| ous ca~acities where he has work-
ed actively and untiringly in their

|

|

behalf in securing adequate sal-
aries, improvements in retirement

and other increased employee
benefits and improved working
conditions,

Charlie was the writer of “Cor-
rectie Ceorner'” column in The
Civil Service Leader.
| On the State CSEA level

| Charlie has served two terms as

|mm vice-president, two terms as

fourth vice-president and one
term as third vice-president,
which has given him the oppor-
tunity to experience and under-
stand the problems of all mem-
bers of CSEA.

Other elected and appointed
posts held were president, vices
president, secretary, and ochalre
man of Resolutions, Legislative
and Publicity Committees of the
Southern Conference; departmens
tal representative of the Correc-
tion Department of the CSEA
Board of Directors; president and
secretary of the Correction De«
partment Civil Service Confer-
ence, and legislative chairman,
State-wide Prison Officers’ Con-
ference.

Also, delegate, secretary and
chalrman of Legislative, Publicity
| and Membership and Executive
| Committee of Sing Sing Prison

chapter, president of Correction
| Department Uniform Supervisors
| Association.

Charlle was also eleoted or ap-
‘pointed to the following Stateé
| wide CSEA committees as ohalre
man or consultant — Resolutions,
Legislative, Membership, Griev=
ance, Political Action, BSalary,
Personnel, Directors and Leader
| Contraot.

HENRY SHEMIN
Candidate For Third
Vice President

Joseph F. Felly, CSEA presis
dent, since 1859, has appointed
and reappointed Henry Shemin as
ochairman of the Resolutions
Committee, which Is 1ble
for drafting the program of th

(C on Page 10
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‘USS. Service News Items

By JAMES F. O'HANLON

Defense Asks 36,000
Additional Workers

Secretary of Defense Robent 8.
McNamara, testifying before »
Senate subcommittee has voiced
a need for his department to hire
an additional 36,000 civilian em-
ployees this fiscal year to support
U.S. military operations in Viet
Nam,

Under McNamara's plan the
additional workers would be “di-
yect hires.” These are work-
ers hired directly by agencies on
a temporary basis when no list of
eligibles are available. They have
no olvil service status, cannot be

and supply ocenters

This program, In addition to
other defense buildup costs,
prompted MoNamare to request
& total of $1.7 billion “to gear up
the production machine.'

New Closing Time

The U.8. Civil Service Commis-
sion's New York Information
Office at 220 Bast 42d Street has
extended its closing time from §
week as & result of President
pm, to 6:30 p.m. started last
Johnson's call for more effective

Post Office Employs
49,888 Women

President Johnson recently re-
celved a report that a record total
of 40,868 women are now eém-
ployed by the Post Office. The
figures, assembled by computers,
give the first accurate count of
female employment in the Postal
Service.

Lady letter carriers, virtually
unknown some years back, ac-
count for 370 of the distaff jobs
a8 compared to the 104 employed
in 1860. In some 34,000 post of-
fices, the top Jobe are held by
13,006 lady postmasters—about
38 percent of the total.

“This probably give us more
women ‘branch managers’ than
|any organization or business In
the nation,” Postmaster General
John A, Gronouski told the

Wage Hike
Developments

The House Post Office and
Civil Bervice Committee has ap-
proved the 4.5 percent Federal
and postal pay Increase bill in-
cluding a bonanza of new fringe
benefits and has stated {ts de-
termination to bring the measure
up rapidly for a House vote. The
bill has been called the “best bill
that oould have come out under
the ciroumatances.”

statements to the affect that he

the subcommittee proposal, the
Administration's resistence to
what might be termed Inflation-
provoking wage inoreases Is
growing strong once again as the
time grows near for the Senate
Post Office and Civil Service

Although there were other

White House wa sin accord with |

promoted or transfered to obher! communication between Federal

Jobs and cen be separated by ohe! agencies and the publie.
agencies at any time, The prm'm1| Lawrence H. Baer, the Com-

\m
Y- Committee to begin its pay hear-
0 . ln‘"

utstanding In the Senate, the full com- |
Performance mittee and not a subcommittee

will manufacture the pay pro-

Clarence L. Cobert, of Plain-

| ifled annuitants to make

person to be the chelf wreaker
of & noninflationary wage and
price policy.”

CSC Warns: Do Not
Cancel Health Insurance

The Civil Service Commission
is cautioning all retirees under
the Civil Service retirement sys-
tem not to cancel any of their
health Insurance coverage be-
cause of the passage of Medicare,
A notice to this effect is being
mailed out with the September 1
annuity checks,

The notice points out that the
benefits of the Medicare law
will not begin until July 1, 1966.
The Commission will give retirees
656 years of age or older full in-
formation on how Medicare af-
fects colvil service annuitants in
plenty of time to qualify for bene-
fits If they are eligible. This de~
talled Information will help qual-
in-

formed decisions.
The same caution not to can-

use of the new employees would | mission's Regional Director, an-

be accelerated munitions trans-
feral and stepped-up arms pro-
duction. Most would be alocated
to field activities such as arsenals

nounced that the later oclosing

time will be observed every

Iwork dey, Monday through Fri-
| day, until further notice,

High School Diploma Helps
You Get Better Job

Information is available to men
and women 17 or over who have
not finished high school, advis-
ing how they can complete their
education at home in spare time.
Information explains how you can
receive oredit for work already
completed, and covers selection
of courses to meet your needs whe-
ther you plan to attend college
or advance to a better job. Ao

cording to government reports high
school graduates earn on average
$75,000 more In their lifetime (from
$25 to $50 higher weekly pay) than

|those who did not finish, Without

cost or obligation learn how you
can be helped. Write for FREE
High School booklet and free les-
son today. American School, Dept,
9AP-18, 130 W, 32nd St., New York

36, N.Y. (or phone BRyant 9
2604),

fleld, N.J., management analyst |
in the PFirst Army Comptroller
Offlce at Governors Island, has
| received an outstanding perfor-

poal in order to expedite enact-

| ment.

Last week President Johnson
let it be known that he believes

mance award, and a quamy-m;
salary Increase. Colonel Laurence
T. King, Deputy Chief of Staff,
Comptroller, made the presenta- |
tion.

Cobert has worked as a Federal | 188 signed two military wage

the House pay bill could lead to
demands throughout the economy
for higher wages and result in
higher prices,

The President noted that he

cel present health Insurance cove
erage applies also to active em-
ployees who may be eligible for
Medlcare.

Buffalo Area
List Published

BUFFALO, Aug. 16 — The State

employee in the Army finance 3teP-ups in the past twenty|oyyi; gervice Commission today

field since 1946 at Ft. Hamilton,
Brooklyn, N.Y., and at Camp Kil-
mer, N.J,, and hag been with First
Army sinoe 1965.

FREE BOOKLET by U.S. Gov-
ernment on Soclal Security., Mail
only. Leader, 97 Duane Street,
New York 7, N.X.

THREE SYMBOLS OF SECURITY

YOUR ASSOCIATION

C.S.E.A. works in your behalf to provide the protection you and
your family deserve, It is your association, made up of people like you who
seek mutual security, As a member of this association, you benefit from

its programs,

YOUR AGENCY

Ter Bush & Powell, Inc., of Schenectady, New York, has been a
pioneer in providing income protection plans for the leading employee,
professional, and trade associations of New York State, Its staff of trained

personnel is always ready. to serve you,
YOUR INSURANCE COMPANY

The Travelers of Hartford, Connecticut, was the first insurance
company to offer accident insurance in America, More than 3,000,000
employees are covered by its Accident and Sickness programs, The Com-
pany pays over $2,000,000 in the average working day to or in behalf of

its policyholders,

Let them all help you to a fuller, more secure way of life.

SCHENECTADY

NEW YORK
EAST NORTHPORT

POWELL, INC.

BUFFALO
SYRACUSE

|months and recommended what

he considered to be equitable

'wage increases for Federal civil
| servants,

He sald he hoped employees

. who will benefit from the
recommendations that we have
made on all this legislation this
year, will not ask for any special
privilleges over and above what
we ask the rest of the country
to follow.”

He noted that both he and
President Kennedy have waged a
ocampaign to ocut down Inflation-
ary wage Increase spirals in pri-
vate industry. President Johnson
sald “. . .I do hope that I am
not confronted with & request
from the unions and from the
employers of this country that

say to me; Mr, President, you are |
an employer and you declded that !

you could give X-percent raise in-
crease; and we think we ought
to be allowed to have the same
privilege that you have; because
if you do that, you are going to
promote inflation, and our whole
noninflationary price policy is
going by the wayside.”
President Johnson sald: . .
it is going to be pretty difficult

. | State Racing Commission for

| listed Buffalo-area qualifiers in
recent examinations, The Mst:
l Clerk, Erie County Health De-
| partment, $4,230-35,340, Bertha
|Melloeh, Tonawanda; Sylvia Lu-
| kowski, Buffalo, and Jane E,
| Hodge, Buffalo.
: Clerk, Erie County Public
Works Department, $4,230-$5430,
| Petrina M. Pace, Buffalo,
| Stenographer Erie County
!Healoh Dept., $4,600-$5900, AM,
;Baginskl. Buffalo; Amella Mroz,
Buffalo; Bertha Melloch, Buffalo;
Sylvia Lukowski, Buffalo,
i Engineering techniclan, $5,200-
$6,385, Joseph Zelasko, Wesb
| Seneca; Dorr P. Town Wester-
field; Karl E, Stadler, Orchard
Park; Frank DeGeorge, Buffalo;
Loulg Lodinski, Tonawanda.
Senior landscape architect,
$10,000-812,110, Roy V. McCready,
Tonawanda.

Racing Commissioner
Governor Rockefeller an-
nounced the recess appointment
of Vincent de Roulet, Manhasset,
Long Island, as a member of the
a

term ending May 1, 1966,

fo you
to your job

Here Is the newspaper that
the job you want,

Make sure you don't miss
scription now.

Service Leader, filled with the

If you want to know what’s hnelll_ng

to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

tells you about what is happen-

ing in civil service, what Is happening to the job you have and

& single lssue. Enter your sub

The price is $5.00. That brings you 52 issues of the Civi

government job news you want

You can subscribe on the coupon below:

CIVIL SERVICE LEADER

97 Duane Street
New York 10007, New York

NAME

ADDRESS

1 enclose 8500 (check or money order for a year s subseription
to the Civil Service Leader. Please enter the name listed below
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6 7NewPatrolmen
Added To Housing

Authority Police

A new class of approximately 67 patrolmen were sworn-
in this week at the Housing Authority’'s new police training
center. 684 Water 8t. The men will be sworn-in by vice-chalir-

man Ira S. Robbins.

The new class of 67 men will
bring the Authority's police force
to a new high of 973, an increase
of 379 perceni over the 203-man
force when Mayor Wagner took

D office In 1954,

In 1054, the population in Au-
thority developments was 240,000
persons and a police force of 203
—one offier for every 1,183 resi-
dents. Today, the Authority's
population is 531,000 persons and
a police force of 973-—one officer
for every 546 persons.

Housing police today are re-|

celving more money and greater
benefits than ever before,

The recruits are now belng
given a seven-week course of aca~-
demic instruction plus one week
of field duty. They will receive
200 hours more Instrction than

the minimum standard set by the,‘

Munieipal Police Training Council
of New York Btate,

fensive tactics: a.first-ald course
approved by the American Red

Cross; the firing of 300 rounds of |

ammunition during an Intensive
in the proper |
handling of firearms; a course on
court procedures, rules of evidence
and arrest teohniques to be given
by the Pederal Bureau of Investi-
gation; a coursg on diserimination
and civil rights by the New York
State Comunission on Human
Rights and a lecture on juvenile
delinquency by Arthur Cohen,
Executive Director of the Grand
Street Settlement.

During the one-week field
training period, the recruits will

patrol the various developments !

accompanied by experienced
Housing Authority Patrolmen to
acquaint them thoroughly with
their duties and responsibilities.

Diplomas will be presented at

WOMEN 2o

Wanted by City of New York
Prepare for Official Written Exom

TMETER MAID

(Parking Enforcement Agt.)

i ST 81 15l

from
Plus $100 Annual Uniform
Allowance
Full Civil Service Benefits
PENSION, Soclal Securlty, ete.

OUR SPECIALIZED TRAINING

Prepares for Official Written Test
AN CONDITIONED Olassrooms
Practice Exam ut Every Session

For Complete laformation

Phone GR 3-6900

Be Our Guest nt & Class Besslon
Mon., Aug, 23 - 5:30 or 7:30 P.M.
dust Pill In and Brieg Coupen
S —————— - - -
! DELEHANTY INSTITUTE L817
115 Eost 15 St, ar, 4 Ave., N.Y.C,
Admit FREE to a Class Session for

Metor Mald on Mou, Aug, 23
G:30 or T30 pwm,

Zone
(Pleuse Print Clearly)
‘-----------------------‘

graduation ceremonies tentatively
scheduled for October 8

The Authority's new Police
Training Center set up in Viadeck
Houses at Water and Jackson
Streets, includes gymnasium fa-

| cllities for physical training as
'well as classrooms and adminis-

trative offices. Instruction In
handiing of firearms and marks-
manship 8 given at the 608th
Regiment Armory.

Joseph F. Weldon is the Au-
thority's Chief of Housing Police.

Last Week To Flle
For Sanitationman

Johs, Pays $5,540+

One week remains for filing for sanitationman jobs with New York City. The final
date to file for these jobs which pay from $5,544 a year Is August 24. In addition to the
salary, liberal fringe benefits such as sick leave, holiday pay and health insurance plan

choice are offered.

The written examination for the
position will be given on !'ebrusry[
5, 1966, according to the Depan-‘
ment of Personnel schedule. This
will be qualifying only with place-
ment on the eligible list determ-
ined by the physical examination
which has & 70 percent passing
mark.

Because of the extraordinary
physical effort required by this
position, an age limit of 40 has

Search For Govt.

The searoh to find the out-
standing Individuals among the
Federal, State, County, and City
employees In the Capital District
is currently under way. The pro-

@ gram s sponsored by the Advisory .
The seven-week course will in- |
clude physical training and de- |

Council of G-E-X Inc. of Albany.
Leading officials from all levels

of government and the Civil Serv- |

ice Employeyes’ Assn. are expeot- |

ed to attend an Awards dinner to
honor the four winners, who will
'be presented with a $100 U. e'
Savings Bond and a spochl
plaque emblematic of the award.
The dinner is scheduled for Mon-
day, Ootober 11, 6:45 p.m. at the
Holiday Inn, Route 5, Albany,
N.Y.

Many nominations are present-
ly being submitted, and the selec-
tion committee anticipates much
dificulty In reaching their final
decisions.

Winners will be chosen on the
basis of outstanding performance
in his or her work, special ocon-

ME AGES 18 to 40
(Velerans Moy Be Oldes)

Applications Close Aug. 24!

MIN. HEIGHT ONLY 5 Ft. 4 In,
Many Hundreds of Steady Jobs!

143

A WEEX
AFTER 3 YEARS

(inclodes Pay for
Helidsys oed Annval
Uniferm Allowence)

Must Pass Civil Service Exam for

SANITATION MAN

No Educational or Exparience Requiremants
FULL CIVIL SERVICE BENEFITS — PENSION
Prometion Opportunities 1o ASST. FOREMAN,
FOREMAN and DISTRICT SUPT,

OUR SPECIALIZED TRAINING
Prepures for Official Written Test

Practice Exoms at Every Session
For Complete Information

Phone GR 3-6900

Be Our Guest ot @ Class Sessien
In Manhattan THURS,, Aug. 19
at 5:30 or 7:30 P
Jamaica MON,, Aug, 28
at 5:45 or 7:45 P.M,
AIR-CONDITIONED!

Just Fill in and Bring Cowpon

[ Rkl bl LD DL L L L Ll
DELEHANTY INSTITUTE, L7

115 East 15 St Maunhatian or
8038 Merrick Blvd., Jamalos

Nawme L T TR
Address sosssnssssssnsrsnsnnsntns
Oy soavnnossnnnsnss 5000 40000

|

Admlt to One Sanitation Man Olass

Employee of Year

tributions to their unit, length of
service, personal attributes and
community endeavor, Selection of
the winner wil be made by the
G-E-X Advisory Counecil.

To nominate your favorite Gov.-
ernment Bmployee of the Year!
write for the Federal, State,
County or City nominations to;

G-E-X "Government Employee

of the Year” Committee, C/O!

G-E-X 1Inc. of Albany, 711

T r o0 y -Schenectady Road,

Latham, New York

Additional information may be
obtained by contacting G-E-X at
ST 5-5801.

— SAVE WATER NOW —

Applications Now Open!
START CLASSES NOW
Official Exam Oct. 16!

PATROLMAN

N.Y. POLICE DEPT.
NEW SALARY

173

A WEEK
AFTER 3 YEARS

(Ineludes Pay for
Holldays and Annueal
Uniform Allownnee)

Excellent Promotional Oppertunitie
PENSION AFTER 20 YEARS

Ages: 20 Obuub 28-—Min, Hgt. 5'8

OUR SPECIALIZED TRAINING
Prepares for Official Wrilten Test

AIR-CONDITIONED!
Practice Exams at Every Bession
For Complete Information

Phono GR 3-6900

Be Our Guest at a Class Session
In Manhattan TUES,, Aug. 17
at 1:15, 5:30 or 7:30 P.M,
Jamaica WED,, Aug. 18
at 5:45 or 7:45 P.M.

Just Fill In and Bring Coupon
DELEHANTY INSTITUTE, LS17

L6 East 15 54, Mashattan of
8025 Merrick Blvd, Jamalon

l BAWS ovvoninmmuntsnnsssonimessnn

AQATOM | o wnum e weme s o sss sninns e
OIY o ovvnnnnnnnnnnss BOD0, . 00uie
Admit FPREE te One Pateolman Clams

' A

FREE BOOKLET by U, 8, Gov-
ernment on Secial Security, Mall
, Leader, 97 Duane BStrecl,

oply
New York 7, N. &

been determined by the Civil Serv-
fce Commission. This does not ap-
ply to veterans who may subtract
the time in milltary duty from
thelr actua) age,

Applicants must be not less
than five feet, four inches in bare
feet and must be of normal weight
for the height,

Required vision 15 20-40 {n each
eye (corrected), each eye separate.
Candidates may be rejected for
any disease, injury or abnormality

such as hernia, color vision, heart
or lung defects, poor hearing or
varicose vains,

At the time of filing, eandidates
must hold a valid drivers license
issued in New York State and
must be qualified to operate a
class 3 or larger vehicle at the
time of appointment.,

Do not try to file for this ex-
amination except during the filing
period scheduled for August 4
through 24, 1065.

The DELEHANTY INSTITUTE §

MANHATTAN:

115 RAST 15 ST, Near 4 Ave.

(ANl Subways

JAMAICA: 89:25' MERRICK BLYD, bet. Jamsice & Hilside Aves
REGISTRAR'S OFFICE OPEN: '7iciosun satunnavs

50 Years of Successful Specialized Education
For Career Opportunities and Personal Advancement

or Write for Class

Be Our Guest at a Class Session of Any Delehanty Course or Phone
Schedules ‘

and FREE GUEST CARD,

PREPARE IN AIR-CONDITIONED COMFORT FOR:

* HIGH SCHOOL EQUIVALENCY DIPLOMA '
* ASST. GARDENER — wed. ot 5:30 or 7:30 P.M.

®* PATROLMAN - New Classes - Manhattan & Jamaica B
MAINTENANCE MAN — Thurs, 5:30 or 7:30 P.M.

METER MAID — MON, 5:30 or 7:30 P.M,

RAILROAD CLERK —

MANHATTAN:

SANITATION MAN — New Classes Just Starting
Thursdays ot 5:30 or 7:30 P.M. 1

Mon, & Wed. at 12 Neoan,
5:30 or 7:30 P M,

JAMAICA: Mondays et 5:45 or 7:45 P.M,

at 5:30 and 7:30 PM,

* POLICE TRAINEE —

Classes Now Forming Alse for Exams for

¢ GLERKS w— N.Y.C, Entronce Exam for Men & Women,
17 Yrs. Up. Registration Open. Class Starts Wed., Nov, 3

Classes Start October, 1965, \

Thorough Preparation for NEXT
® N.Y. CITY LICENSE EXAMS for

* MASTER ELECTRICIAN -« §i., sepi. .0 ot 7 P.M,

U
J
CLASS 8, {
|
|

CLASS STARTS

4 MASTER PLUM.ER * Tues., Sept. 14 at 7 P M,
* STATIONARY ENGINEER - Class Forming '
® REFRIGERATION MACHINE OPER. * wed.7rm

Small Growps — EVE, CLASSES — Expert Instructors

® PRACTICAL VOCATIONAL COURSES:
Licensed by N.Y. State—Approved for Veterans

AUTO MECHANICS SCHOOL

501 46 Road at 5§ St
Training on "Live” Cars

Complete Shep

Long Island City

with Spulo"uﬂu on Autometic Transmissions

DRAFTING SCHOOLS :

Manhattan: 123 East 12 St ar. 4 Ave.
Jamalco: 89-25 Merrick Bivd, at 90 Ave.

Architectural—Mechanical—Structural Drafting
Pipiag, Electrical and Machine Drawing,

RADIO, TV & ELECTRONICS SCHOOL §

117 Eost 11 St ar, 4 Ave., Manhattan )
Radlo gnd TY Service & Repalr, Color ;

TV Servicing, "HAM"

License Preparation.

* DELEHANTY HIGH SCHOOL '

Ascredited by Boord of Regen

L

9101 Merrick Boulevard, Jamaice )

A c.llor : Preparet
00

High Sc

for Girls as an Elective §
Preparation In lcluu ud

Students Who Wish to

oad Enginecring Colleges. Driver Educotion Courses.

Co-Educational Asademic \

Secretarlal Yulnlng Avaliable

t. Special |
ono-cﬂu for {
Qualify for Technol

For Information on All Courses Phone GR 3-6900
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Another Job Well Done

What's Doing
EWWMB

This year's New York City
Youth Board accelerated recrea-
tional program, providing hun-
dreds of soclal funotions for teen-
agers throughout the City s
emerging as the most succesful
of its kind In the Agenoy’s 17-year
history. The many dances and
partys which have already taken
place and those which are sched-
uled for the near future are mak-
ing this an exciting summer for
many youngsters who have not
been able to get inte the country

for a vacation.
L . L]

For the second consecutive year
the Employees’ Recreational Assn.
of the New York City Housing
Authority has set aside funds for
two college scholarships for ohil-
dren of Authority employees, Ira

UT for the brave efforts of some 500 firemen called to

quell a l0-alarm fire last Thursday in the Greenpolnt‘
section one can imagine what would have happened to one
of Brooklyn’s oldest neighborhoods,

These public servants waged a battle against the flames
in a four square block area for many hours before they were
allowed to return to their firehouses, bone weary, to awalt
their next response.

Twenty-four-hours later many were still at the scene,

The blaze took on such major proportions that other
City departments had to stand ready to assist the firefight-
ers—not in firefigting but in other ways.

Policemen had to be summoned to set up road blocks to
divert traffic from the area thus preventing interference with
the firemen, The Sanitation Department sent men to assist
in the removal of the rubble. The Department of Water Sup-
ply, Gas and Electricity had crewmen standing by in case
water pressure fell below that required by Fire Department
pumpers. It must be noted that Fire Commissioner Scott |
ordered the use of the brand new super-pumper to draft
water from nearby Newtown Creek to supply pumpers, This:
plus the use of fireboats to draft additional water netted the
City a saving of at least 12 million gallons of the now-scarce
water,

Transit officials- traffic supervisors and members of the
Mayor's emergency committee which encompasses employees
from practically all City departments stood by to help. Al-
though the firefighters took the brutal punishment which
only they are capable of enduring: all oother departments
stood ready to assist in any way possible.

Another job well done by your public employees.

BC1AL SECIIIIIY

‘ ﬂustlonl and Answers
e

Where does a domestic employ- | in my asking about soclal secur-
er get information and the neces- | ity?
sary papers to file? Yes, you definitely should get
Forms may be requested i touch with your nearest social
through your social security omce‘ security office. There have been
or directly from the District Di- Jiperalizations in the law in re-
rector of Internal Revenue in gent years, and your Chrismas

your area. "work may be sufficient to qualify
o - 1 you for a monthly benefit.
I estimated my earnings for St o

1964 as $1,500. Based on this es-

timate, I received benefits for! I plan to do part-time work. I
some months, Since my actual Was married 6 years ago and my
earnings were less than $1,500, | soclal security card still has my

do I have to file a report of my maiden name on it. Can I use

earnings with the Social Security | this card or should I get a new
Administration?

"~ Yes, It may be possible that
you are entitled to more benefits
than you received last year, as
your actual earnings were less
than your estimate, hTis can only
be determined after your annual
report of earnings s filed,

L) » »

1 am a 68-year-old Federal
Government employee. The only
work I have ever done under so-
olal security was part time work
every Christmas in & department

one?

You should get a new soclal
security card showing your pres-
ent name. To do this, obtain
Form OAAN-7003, “Request for
Change in Social Security Ree-
ords,” from your local social se-
curity office or from your post-
master. Fill out the form, attach
your present soclal security card
to it, and mall It to your social
security office. A new card will be
Issued to you showing the same
social security number but with

store. Would there be any point your present married name.

S. Robbins, Authority Vice-Chair-
man announced recently. These
four year scholarships at $350 per
year will be awarded to the high-
est-ranking candidates among the

, employees children participating

in the New York State Regents
Scholarships examination this
October.

. . -

“Project I - Orientation fto
Work” is a new course to be given
for the first time this fall in the
City's Junior and Senior High
Schools. Its object is to acquaint
potential dropouts with the nor-
mal procedures to be followed in
order to acquire and hold a good
Job, It is hoped that it would alse
lead to influencing many of the
students to remain in school un-
til graduation,

- L .

A total of 655 Junior High
School Students contributed al-
most 12,000 hours to community
service in the past school year as
part of the Junior Volunteer
Corps operated by the Yorkville
Youth Council in conjunction
with the Board of Education.

> L L

Mayor Wagner has announced
the appointmeent of Mrs, Alvin L.
Barach and the reappointment of
Mrs. George R. Dockery and
George Kent Weldon as members
of the New York City Community
Health Road. The posts are un-
salaried,

LETTERS
TO THE EDITOR

Letters to the editor must be
signed, and names will be withheld
from publication upon request.
They should be no longer than
300 words and we reserve the right
to edit published letters ag seems
appropriate, Address all letters to:
The Editor, Civil Service Leader,

Artists Models?

Editor, The Leader:

1 read you editorial “Battle of
the Bulge" In your issue of Aug.
18. What does M. Barnes want,
artists models?

H, ZUCKERMAN
Brooklyn

Wants Priority
For Pay Raises

Editor, The Leader:

I read with interest the edi-
torial in your issue of Tuesday,
July 29, 1065, entitled “1066 Em-
ployee Coals Are Ready For
Work",

Your editorial completely omits
any reference to the question of
falr and appropriate compensa-

(Continued on Page 12)

Civil Service
Law & You

By WILLIAM GOFFEN

(Mr. Goffen, a member of the New !onlu.inehulnw‘ath
College of the City of New York, is the author of many books and
articles and co-authored ‘“New York Criminal Law.”)

Judicial Review

OCCASIONALLY, A Court will overrule the petitioner's
contentions and, nevertheless, decide the case in his favor
on a theory none of the parties considered. When the cause
of justice is thereby served, the judicial processes is at its
best. A recent illustration is Robichaud v. Trustees of Union
Free School District No. 1, decided by the Second Department
on July 19, 1965,

THE PETITIONER, a high school custodian, employed in
the Sleepy Hollow High School, Tarrytown, Now York, was
notified after fourteen and one half years of service that he
faced dismissal because he was “unable to pertorm your cus-
todial duties in that you are unable to shovel snow, perform
any lifting in excess of 15 to 20 lbs., perform any duties re-
quiring excessive bending, perform any duties requiring the
pushing or moving of heavy objects, or perform the minor
construction and erection work normally done by custodi-
ans,”

FOLLOWING A HEARING on charges of incompetency

pursuant to Section 75 of the Civil Service Law, the Board !

of Education dismissed the petitioner,

A PETITION FOR judicial review pursuant to Article 78
of the Civil Practice Law and Rules was transferred to the
Second Department for determination by order of Justice
Leonard J. Supple of the Westchester County Supreme Court,
Such transfer is required when the determination to be re-
viewed is the result of a hearing.

THE BRIEFS OF both the petitioner and respondents
were concerned with the single question of whether the de-
termination of Incompetency was supported by substantial
evidence, The petitioner contended that the quality of the
evidence relied upon the respondents in reaching its determ=-
ination did not meet the test of substantial evidence in that
it was largely of a hearsay nature. For example: the Super-
intendent of Schools testified that his records showed that
the petitioner was involved in an accident resulting in per-
sonal injuries; that he was thereby placed on light work for
several months; and that it appeared that the petitioner
would be unable to do heavy physical work for the balance
of his life. On cross-examination the Superintendent con-
ceded that his knowledge was based upon the reports of his
subordinates. He testified: “Mr. John Cullen is responsible
for the entire operation of plant. He reports to me daily and
reported to me that Mr. Robichaud is unable to engage in
shoveling snow.”

THE TESTIMONY of Mr. Cullen himself appeared to be
predicated on repgqrts of Robichaud's immediate supervisor,
one Stanley Abelaf.

THE PETITIONER sought to cast doubt upon the reli-
ability of Abelaf’s testimony because he was working with
the Superintendent “hand and glove to get rid of petitioner.,”

THE RESPONDENTS’ brief made the single point that
the determination of petitioner’s physical inability to per=
form his full duties as a custodian is supported by substan-
tial evidence, It noted that the testimony against the peti-
tioner was given by the School District's physican and by an
Orthopedist, as well as by Cullen and Abelaf.

ON THE BASIS of the entire record, the Third Depart-
ment had no choice but to conclude there was substantial
evidence that his disability caused petitioner to be able to
do only light work, Two of the learned justices noted in a
dissenting opinion: “The evidence is more than adeuate to
support the finding that petitioner is physically unable to
perfomi the duties of school custodian, and the majority so
finds, That determination is the only question before us for
review,” Accordingly, the dissenting justices voted to con-
firm the respondents’ dettermination,

THE MAJORITY, however, noted that the petitioner
needed less than five additional months of service to be eligi-
ble for ordinary disability retirement on a pension, On this
very human ground, the majority could not bring itself to
confirm a determination which would have deprived an ems=
ployee of pension rights after more than fourteen years of
service, even though the determination could not possibly
be attacked on strictly legal grounds, The Court said:

Othe¢r than his service-incurred disability, his record
is without blemish, Under these ecircumstances, it was
harsh to remove petitioner after 14 years, 7 1/2 months
of service, Reinstatement as of February 1, 1965 will

(Contlnued on Page 12)
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- NICIAN, (Biology), Exam num- | SENIOR LABORATORY TECH-|$7,320 te $8,876.
State Promotion Exam ||n B e e R
$6.388. number 9018, Saelary renge ve Dept.
SENIOR LABORATORY TECH-| $5200 to $6,385. SENIOR STATE VETERANS
NICIAN, (Biophysics), Exam | PRINCIPAL KEY PUNOH op.| COUNSELOR, Exam number
n arluus epa me“ s number 0813, Salary range| ERATOR, Exam number 1788, 1793, Salary range $8,600 to
$6,200 to $6,388. Balary range $5,200 to $6,383. $10,385.

Be Open Through August 23

The following promotion

pervice are open for filing and will remain open until August
23. These tests are open to qualified employees of the depart-

ments noted.
Interdepartmental

SENIOR ACTUARIAL CLERK,
Exam number 1810, Salary
range $4,375 to $5,420.

SENIOR KEY PUNCH OPERA-
TOR, Exam number 1791, Salary
range $4,135 to $5,135,

SENTOR TELEPHONE OPERA-
TOR, Exam number 1781, Salary

In New York City
SPECIAL
LOW RATES
FOR STATE
EMPLOYEES

DAILY PER PERSON

$
Airline limousine, train
terminal, garage, subway,
and surface transportation
to all points right at our
d front door. Weather pro-
tected arcades to dozens of
office buildings.

NEW YORK'S
MOST GRAND CENTRAL LOCATION

42nd St. at Lm%lm Ave,,
New York 1

See your Travel Agent,
write direct or phone
(212) MU §-8000

ENTRANCE TO ENYIRE CITY

12 vee. !l
Daily Pers,

MIAMI sméi
Dole. Oceup,

r 5 50 of 215 loum
E Add 34 For
Aae 31 Ay B
L e
Disconnt for Civil
GOI25° ]
“Showar of Stars" snter
tainment, Fres Yacht
Cruise, FREE Beach
w‘ Party, FREE Movies,
Phose Belween
LOAM &5PM Daly
N.X. Oftice DI 40580
HOTEL
Pol
&-
Air-Condip
t -lumm.m-w um
se5— HIGH —ses
EQUIVALENCY
® Accepted for Civil Service

Cnairs, FREE Cocktail
Prepare For Your
® Job Promotion

| ® Other Purposes

| Plve Week Course prepares you te
take the Miate Edueation Department

| Examination for »

| Beb
| Equivalency Diploma, - -

ROBERTS SCHOOL
51T W. 57th Si., New York B
PLaza 7-0300
Plouo send me FREE inform-
| ation.

examinations In State civil

range $4375 to $5420.
SENIOR LABORATORY TECH-
NICIAN, (Blochemistry), Exam
number 9811, Salary range
$5,200 to $6,385.

SENIOR LABORATORY TECH-

SENIOR LABORATORY TECH-
NICIAN, (Chemistry), $5,200 to
$6,385.

SENIOR LABORATORY TECH-
NICIAN, (Clinical Pathology),
Exam number ‘9815, BSalary

range $5,200 to $6,385.

BENIOR LABORATORY TECH-

NICIAN, (Oytology), Exam
number 9816, Salary reange
$5,200 to $6,385.

SENIOR LABORATORY TECH-
NICIAN, (Microblology), Exam
number 0817, Salary range
$5,200 to $6,385.

Audit & Control

PRINCIPAL ACTUARIAL CLERK,
Exam number 1813, Salary
range $5,500 to $6,740,

HEAD ACTUARIAL CLERK, Ex-
am number 1816, Salary range
$6,020 to $8.400.

Commerce Dept.
TRAVEL PROMOTION AGENT,
Exam number 1767, Salary

range 36,180 to $7,635.

Correction Dept.
GUIDANCE SUPERVISOR, Exam
number 1787, Salary range

Dept. of Health
SENIOR LABORATORY WORK-
ER, Exam number 1702, Salary
range $4375 to 95,420,
DIRECTOR OF VITAL REC-
ORDS, Exam number 1783,
Balary range $8,600 to $10,388,

Insurance Dept.

HEAD ACTUARIAL CLERK, Ex-
am number 1817, Salary range
$6.920 to $8,400.

PRINCIPAL ACTUARIAL CLERK,
Exam number 1814, Salary
range $5,500 to $6,740.

(Continued on Page 12)

without question
sibly carry,

Why?

BLUE CROSS

Yes, indeed, my STATEWIDE PrAN “ID" card is

the best credit card 1 could pos-

For one thing, if I have to go to the hospital in
the middle of the night, or over the week-end, it
establishes my credit, I'll be admitted without mak-
ing a deposit or a lot of other fuss,

And when I leave, no worry about cash — Blue
Cross will pay for me,

s yﬂ bols

§ «umy

‘“‘Somewhere Iin this purse Is the
most valuable credit card | possess —
my Statewide Plan ‘ID’' cardl”’

So, do you wonder that I take good care of my
Statewipe Pran “ID” card and carry it with me

constantly? Take my word for it.

You couldn't pos-

sibly have better protection than the STATEWIDE
PLAN . . , Blue Cross Hospitalization — Blue Shield
Medical and Surgical — and Metropolitan Major

Medical.

See your payroll or personnel officer and get all
the facts about the STATEWIDE PrLAN,

¥ BLuE sHIELD

ALBANY *BUFFALO * JAMESTOWN * NEW YORK* ROCHESTER * SYRACUSHE S UTICA * WATERTOWN
THE STATEWIDE PLAN — COORDINATING OFFICE — 135 WASHINGTON AVENUE, ALBANY, N. Y,
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(Continued from Page 1)
Total number of bills Intro-
duced—10,916.
Number of bills that passed
both houses—1,641,
Number of bills signed by Gov-
ernor—1,074,

Number of bllls vetoed by Gov-
ernor—561, |
Bills that have been signed in-
to law by Governor Roockefeller: |
1. L-1b Non-contributory retire-
ment plan
Senate

Finance
Assembly (budget bill)

1019 Ways & Means
Senate—Lentol 2081 2130

Chapter 18, Laws of 1965
Establishes a non-contributory
retirement plan by suspending
contributions fo, all State em-
ployee members whose contribu-
tions are more than eight percent-
age points for a period of one year.
2, L-1C Non-contributory retire-
ment for political subdivisions
Senate—Lentol 4274 47825114
Civil Service

Chapter 411 Laws of 1965

This measure is an amendatory
bill to chapter 18 of the laws of
1965 and authorizes the political
subdivisions and the authorities to
participate in the noncontribu-
tory retirement.

3. L-1A — Provides payment of
health insurance for retired em-
ployees of State to the extent of
the dollar value of their accumu-
lated sick leave.

Senate intor 4668 print 5824
rules.

Assembly Intro. 60456 Print 7061
rules,

Chapter 570, Laws of 1965

Provides that upon retirement,
on or after July 1, 1965 a State
employee who is subject to plan |
for accumulation of sick leave,
and eligible to continue coverage
under health insurance plan after
retirement, the Civil Service De-
partment shall determine ac-
tuarial equivalent in monthly in-
stallments for remaining life ex-

l

(budget bill) 718 T18

1619

pectancy, of dollar value of
earned but unused sick leave at

| time of retirement, with contri-

bution in amount of such install-
ments to be paid from State’s
appropriation to health insurance
fund and applied towards charges
for health insurance on account
of such employee and his de-
pendents.

4, L121 Provides authority to
the Comptroller to pay wages lLo
survivors In excess of $1,000
Senate—Hoak 3287 3511 Judicary
Assembly—Rose 5128 5357 Judi-
ciary

Chapter 1051, Laws of 1965
This measure extends the auth-
ority of the State Comptroller to
pay wages to survivors of de-
ceased employees in excess of the
present limitaiton of $1,000 up
to $3,000.

5. L-24A Grant vested retire-
ment allowances to certain mem-
bers of the New York State em-
ployees' retirement system
Senate—Lentol 2082 2131

Chapte, 19, Laws of 1965

This measure allows members of
the age-56 plan and special serv-
ice plnas to recelve their vested
pension benefits at age 56 and re-
duces the service requirement to
10 years.

6. L-20A Reopen the 55-year
plan
Senate—Lentol 2084 2133

Chapte, 20, Laws of 1965

This will reopen the 55-year
plan from April 1. 1965 to De-
cember 31, 1965.

7. L-33A Uniformed correction
officers
Senate—Quinn 048 A-7218

Chapter 891, Laws of 1965

Provides & new 25-year retire-

ment plan for correction officers

{ with guaranteed half-pay.

8. L-33A-1 Compulsory separa-
tion from service of members of
the correction department.
Assembly 6103 7174 Rules

Chapter 890, Laws of 196

Provides that the correction law
be amended to provide for com-
pulsory separation from service

Celebrating our 215t Season “Ireland in the Catskills”

EMERALD ISLE HOUSE

RTE, 23 SO. CAIRO, N.Y.

TEL. (518) MADISON 2.9526

For the best vacation ever for young and old, Beautiful Lge, alry rooms, Innerspring
maltresses. Enjoy 3 deliclons Hot Meals Daily. Menn on request. (If you like to
eal, this Is for you), Large filtered swimming pool. Lawn sporis. Swings snd slides

for children, Free trans. to and from cha

reh. Dancing to our own Irish-American

orchestrs, Bar and Grill, TV. Rates $43 weekly inol. everyibing. Special low rates
for children and “Always Welcome." For reservations er bklt, cald or write, Owen
& Julla Lamb, Prop. Opens Fri, June 18th.

ENJOY A LOW COST VACATION
AT THE
TWIN OAKS HOTEL
AT THE ROCKAWAYS,

LONG ISLAND, N.Y,
ALSO ADJACENT HOUSEKEEPING
COTTAGES AVAILABLE
2, 214 and 4 ROOMS

ON A
DAILY OR WEEKLY BASIS
FROM $3.00 PER PERSON AND UP

— LIPANI'S ——

NEW PALTZ 5, N.Y, 914 TU 3.9368

ITALIAN-AMERICAN CUISINE

New Summer Resort—Dude Ranch

NEW DRIFTWOOD LOUNGE
SWIMMING POOL

RIDING HORSES ON PREMISES
78 miles out of N, ¥, City

1% wmiles of N, X, State Thraway
Call or write for Brochure

WRITE FOR OUR BROCHURES OR
CALL IMMEDIATELY VFOR
RESERVATIONS

TWIN OAKS HOTEL

145 Beach 70th Street, Arverne,

Long Island, N.Y.
Nos. 212 NE 446000 or
212 AT4-9546

Tel.

A FAVORITE FOR
STATF OFFICE OUTINGS

BROOKSIDE

PARK

WEST SAND LAKE, N. Y.
CLAM STEAMS — STEAK ROANTS
PLAN YOUR FALL PARTIES NOW

P.O. BOX 448,

WEST SAND LAKE, N. Y.

Tel. 273 . 6799

Nwned & Opernted By
“EA Mombers

R .

—_—

= SAYE WAIER NOW —

PLEASANT
ACRES

Leeds 5, N.Y. DIAL 518-943-4011
* POPULAR DANCE BAND
* OLYMPIC STYLE POOL
* PROFESSIONAL
ENTERTAINMENT
FINEST ITALIAN-AMERICAN
FOOD

ALL SPORTS
PRIVATE SHOWERS

* Freo color brechure and rates
4. Sauste & Son

FRONTIER VILLAGE

ON end AT Lake George, N.Y,
COUPLES |, |

Man Home-Cooked Meals, Use of Faell
Wiew . . . Waler y Canoes, Motor
Hoat  Mides, ofe. wute Beach -~
Write Por Brochure, Rates
BOLTON BOAD, LAKE GEORGE, N.¥Y.

of all members of the Department
of Correction at age 63 but ap-
plicable only to those members
who elect or are in the guaran-
teed half-pay 25year retirement
plan.

9. L-33B Reglonal State Park
Police
Senate—Speno 3340 3687 Civil
Service
Assembly—Huntingto 5227 5501
Ways & Means

Chapter 585, Laws of 1965

Provides & new 26-year retire-
ment plan for reglonal State park
police with guaranteed half-pay.

10, L-38B-1 Compulsory separa~-
tion from service of members of
regional State park police
Senate—Speno 3350 3588 Conserv,
Assembly—Huntington 5228 5602
Conservation.

Chapter 584, Laws of 1965

Amends conservation law to pro-
vide for compulsory separation
from service of all regional State
park police at age 62, applicable
only to those members who elect
new guaranteed half-pay 25-year
retirement plan,

11. L-39 Public school calendar
for Institution teachers and voca-
ftonal instructors

Senate (budget bill) 697 697,
3040,5565 Finance
Assembly—Whalen 4814 5037

Ways & Means

Chapter 454, Laws of 1965

Would provide a public school
calendar for institution teachers
and vocational instructors.

12, L-69 Protection against re-
moval for non-competitive em-
ployees after completion of five
years of continuous service in the
non-competitive class
Senate—Lentol 3436 3%708,5039,
5865 Civil Service
Assembly—Wilcox
6522 Civil Service

Chapter 738 Laws of 1965

Extends section 75 of the State
Civil Service Law providing pro-
tection against removal of non-
competitive employees after com-
pletion of five years of continued
service in the non-competitive
class.

13. L-69B Designaion of posi-
tions in the non-competitive class
In State service which positions
are confidential or require the
performance of functions influ-
encing poliey
Senate—Lento]
Service
Assembly—Wilcox 5281 555 Civil
Service

Chapter 224, Laws of 1965

Requires that the State Civil
Service Commission, by appro-
priate amendments to its rules,
shall designate among positions in
the non-competitive class in the
State service, those positions
which are confidential or require
the performance of functions in-
fluencing poliey.

14, L-80 Provides for appoint-
ment of local commissioners of
public welfare with Qualifications
Senate—Wilson 3408 3679,5195
Public Welfare
Assembly—Abrams 4785 4908,6144
Social Welfrae

Chapter 1071, Laws of 1965

Provides that ohief executive
officer of county and city public
welfare - department shall be In
hon-competitive class of civil ser-
viee and fixes qualifications and
method of appointments. Form-
er law provided for election to
ohlef executive officer, thus re-
moving promotion opportunities
o caree, service,

15, L-85 Retirement credit for
veterans of World War II or the
Korean conflict

5280, 5554,

3435 3706 Civil

| Se rvice Legislativé Report

Senate—QGlinskl 3782 4145882
Civil Serivee

Assembly — 6114  7205,7258,7287
Rules

Chapter 894, Laws of 1965

Extends definition of service
in World War II for State em-
ployees’ Retirement System pur-
poses, to Include military service
of person who became an em-
ployee while In armed forces
and who subsequently be-
came member of retirement sys-
tem on or before July 1, 1948 In-
stead of only if he was member
of system and employee of State
or of participating employer at
time of entry into service.

16. L-87 Improved ordinary dis-
ability
Assembly—Lis 3886 65614 Ways &
Means
Senate—Hoak 3398 51556 Clvil
Service

Chapter 1069, Laws of 1965

Bills that passed both houses
but were vetoed by the Governor:
1. L-1D Provide death benefit
of 1/30th salary for each year of
service
Senate—Browntein
Civil Service
Assembly—Wilcox 5507 5758 Ways
& Means
This resolution was implement-
ed by the introduction in the
closing days of the session of a
Rules Committee bill calling for
a new death benefit after retire-
ment in the sum of $2,000 for
all full-time employees of the
State whose salaries are paid di-
rectly by the State who have com-
pleted 10 years of service.
Assembly 6120 7228 Rules
Senate 4654 5808 Rules
© Vetoed
2. L-6 Forty-hour work week
for Barge Canal employees
Senate—Lentol 4363 4871 Civil
Bervice
Asembly—Lombard 4850 5997
Assembly—Finley 4595 6520
Vetoed
3. L-7 Provides 40-hour work
week for non-teaching school em-
ployees
Assembly—Thorp 3663 4048 Civil
Service

38156 4205

Vetoed

Would mandate a 40-hour work
week for all non-teaching school
employees In New York State
with no loss of salary.

4. L-9 Provide absolute pro-
tection of salary and position of
employee whose jobs, by reason
of automation or otherwise, are
adversely affected through no
fault of his own
Senate—Travers 4376 4884 Civil
Service
Assembly—Lombard 4061 4152

Vetoed

Would provide complete and
absolute protection of the salaries
and positions of employees whose
Jobs are abolished through auto-
matien or otherwise, who are
transferred or reassigned or de-
moted to other positions through
of their own,

4. L-10 Provide salary protec-
tion similar to that provided
State employees to employees of
political subdivisions whose jobs
are abolished by automation
Senate—Travers
Assembly—Lombard 4060 4151,
6361 Civi] Service

Vetoed

Would provide that employees
in the political subdivisions re- |
celve protection similar to that
presently provided for State em-

‘ployees whose positions are abol- |
ished because of automation or |retoor of Class)’

who are transferved or reassigned

~ R s

PR e

or demoted to other positions
through no fault of their own,

6. L-14 Provide same increment
earning level on reallocation
Senate—Lentol 4272 4780 Civil _
Service
Senate—Brownstein 3816 4206,
5603 Civil Service
Assembly—Day 3535
Civil Bervice

Vetoed

Would provide that when a
title 1s approved for reallocation |
to & higher grade, incumbents
would receive & salary in the
new grade (unless otherwise pro-
vided) to which the position is
allocated to provide that such em-
ployee would remain at the same , !
increment earning level as in thesfl
lower grade.

7. L-17 Provide non-contribu-
tory retirement at 1/60th of final
average salary in State and poli-
tical subdivisions
Senate—Duffy 3168 3376 Civil
Service

Assembly—Lifet 5465 5743 Ways
& Means

3573,7038

|

{

Vetoed

Would ' establish & non-can-
tributory retirement plan for all
employees in the State and poli-
tical subdivisions providing for
guaranteed retirement allowance
equal to 1/60th of final average
salar for each year of past, plus
future years of service at age 55.

8. L-27 Provide survivor bene-
fit protection for employees of
political subdivisions on the same
basis as for State employees.
Senate—Lentol 3344 3582 Civil
Service

Assembly—Baker 3818 3903 Ways |
& Means =
Vetoed

Would provide that political
subdivisions may pay & benefit
equal to the survivor's death ben-
efit now provided to State em-
ployees.

9. L-42 Prohibit removal of em=~
ployees from provisions of at-
tendance rules requiring com-
pensation for overtime work
Senate—Duffy 2527 2635 Civil
Service
Assembly—Fox 3611 3653 Civil
Service

Vetoed

Provide that Section 14 of the
Civil Service Law be amended to
prohibit the removal of any em- -
ployee or group of employees,
other than department heads and
their immediate assistants, from
the provisions of the rules of
attendance which require com-
pensation for overtime work.

10. L-51 Require budget diree=
tor to give reason in writing forws
veto of title reclassification or

| salary reallocation

Senate—Lent
Service

Assembly—8ox 4109 4200 Civil
Service

2493 2597 Civil

Vetoed

Would require that the Budget
Director state reasons In writing
for any veto of salary reallocation
or title reclassification approved
by the Director of Classificution
and Compensation or by the Civil
Service Commission, When the
veto is because of alleged lack
of funds, the Association take Lhe
necessary action to require the
Budget Director to request suf-
ficlent funds in the forthcoming
budget for these reallocations or
title reclassifications he previe
ously vetoed.

11, L-53 Time required by Die

'n end Coms §,
(Continued on Page #)
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Legislative Report A BETTER 108 — HIGHER PAY
(Continued from Page 8) Bills that passed ove House! Passed Senate
pensation to act on title cassifi- | 1. L-20 Provide optional retire-  would extend eligibllity for THE QU|CK' EASY ARCO WAY
eation ment for State Troopers aftey 20 |accidental disability retirement
ey v o gt o e, o For ovey s ARCO CIVIL SERVICE BOOK
Assembly—MkCarthy 3725 3767 |Senate—Laverne 2212 22704439, | , 1 o Amands the Civil Serve i oV WILE ©
Civil Bervice 8479, Civil Service fce Law to extend civil service have helped score high on their tes
Vetoed Assembly—Lapan 4893 50‘6,6359. e".lbl"w list where stayed by
Amends Civil Service Law to|6872 Ways & Means cours MAINTAINER'S HELPER, Growp B 40
provide that Director of Classi- Passed Senate Senate—Laverne 2402 25063950 | ACCOUNTANI AUOITOR 400 WNW"ER:‘ HELPER, Group 0 400
fication and Compensation Divi- Civil Servi ACCOUNTANT ®Mew York City) 400 MAINTAINER'S HELPER, Group E 40
sion shall make determination on Would provide that the State o ACCOUNTING & AUDITING CLERK 300 MAINTENANCE MAN 300
application for reclassification or Police shall enjoy an option 10 |Assembly—Ingram 4604 4727 Civil ADMINSTRATIVE ASSISTANT (Clerk, Gr, 5)  4.00  MECHANICAL TRAINEE 400
reallocation of position, after |'¢'iTé After 20 years at guaran- | Service AOMINISTRATIVE ASSISTANT-OFFICER 400 MESSENGER a0
hearing within 120 days from teed haif-pay similar to the re- Passed Senate AMERICAN FOREIGN SERVICE OFFICEA 400 MOTORMAN . 4“0
receipt of application, tirement plan presently enjoved | Amengs Civil Service Law 1O | yoppentice_dm CiASS 300 MOTOR VEWCLE LICENSE EXAMINR 400
12. L-78 Amends clvil Service DY the bpolice of the City of poyide that when appointments | ysspssorappansen 400 NOTOR VEWGLE OPERATOR “
Jaw In relation to health insur- | Ne¥ York. from civil service eligible list have | esistant ACCOUNTANT a0 NURSE Practical & Public Heaith) "0
ance for State and retired State | 2 24 Vested retirement rights | ouy stayed by ocourt, such st | ussisranr oeury coust cLey 400 OFFICE MACHINES OPERATOR o
employees reduced to age 56 after 10 years | gng)) pe extended for further | assisTANT FOREMAN Sanitation) 400 OIL BURNER INSTALLER “w
Senate—Berking 3500 1790 Civil of employment period in discretion of court. ASSISTANT STOCKMAN 300 PARKING METER ATTENDANT (Meter Maidd 300
Service o PAROLE OFFICER A
Assembly—Cabot 1923 1 1 to provide for non-contributory HAN | : 2
Bervice g 993 1028 Ol Ascembly—Ryan 3288 3310 Ways | retirement for employees of State m ‘:Ainm:r :: e by e
Vetoed & Means who are members of New York | satTaLion cHiEr ags PATHOLMAN, Police Depertment- TRAINGE 400
Aoy Ol BEviss  Saw 4o Passed Senate State Teachers Retirement Sys-| BEGINNING OFFICE WORKER Kty < TRRUONNEL Com W
provide that nothing contained | This measure was accomplished | tem BEVERAGE CONTROL IWVESTIGATOR 400  PLAYGROUND DIRECTOR=AECREATION
in sections relating to contract DY Chapter 19 of the Laws of | Senate 4548 5543 Rules BOOKKEEPER - ACCOUNT CLERK T e ; b
for health insurance for State |1965. (See L-24A) BRIDGE AND TUNNEL OFFICER 400 PLUMBER-PLUMBERS HELPER 400
Passed Senate POLICE ADMINISTRATION AND CRIMINAL
and retired State employees, shall | 3. L-32 Extended eligibility for CAPTAIN, FIRE DEPARTMENT e e e
b: construed as limiting power | Accidental disability from 60 to| Amends Education Law to Dro-| capenree R o ‘h
of participating employer to as- |55 vide for non-contributory retire- | cagmen . e Jop<
sume payment of employee as its | Senate—Mackell 95 95 Clvil Serv- | ment for employees of the State | cuemist 400 1\ icE PROMOTION, Vole, § & 2 doned set) 1080
own. ice of New York who are members of | oy SERVICE ARITHMENG 200  poar PATROL OFFICER 400
13. L-83 Provides for suspen- Assembly—Rice 699 699,6934 | the New York State Teachers | civiL SERVICE HANDBOOK L0 coer OFFICE CLERW CARRIER 300
slon of contributions of mem- | VoS & Means Retirement System. CLAIMS EXAMINER ;‘” POST OFFICE MOTOR VEWICLE OPERATOR 400
bers of State Employees' Retire- g::t :: :; ,': POSTAL INSPECTOR 00
ment System in employ of Dor- POSTAL PROMOTION SUPERVISOR -
mitory Authortiy or State Thru- CLERK Mew York City) 300
Wiy Authority CLERK. SENIOR AND SUPERVISING “w '°':"‘“‘" a0
Sriad CLERK-TYPIST, CLERK STENOGRAPHER, CLERK. Sy :::m::’:: (':"': ;:;) 3 Clasy :::
ICTATING MACHINE TRANSCRY '
e B ool SEMI-DETACHED g a 300 PRACTICE FOR CIVIL SERVICE PROMOTION 400
s SPLIT LEVEL RANCHES COMPLETE GUIDE TO CIVIL SERVICE J0BS 100 o' ct FOR CLERICAL, TYPING
Amends Retirement and Soclal AND STENO TESTS
Security Law to provide for sus- 2 FAM'LY HOMES g:::;’g;oz‘::’:::v :JI:N:INSKCIOI ::g PRINCIPAL CLERK (State Positicns) ::
pension of contributions of mem- All Fully Londscaped COuRT m(umm-umt;ma.; L ; PRINCIPAL STENOGRAPHER “w
bers of State Employees’ Retire- FEATURING: & ROOM OWNER'S APT. with COURT OFFICER 400 PROBATION OFFICER 400
ment System in employ of Dor- wood-paneled eat-in kitchen and dining room; 2-car garage; COURT REPORTERLAW AND COURT PROFESSIONAL CAREER TESTS N Y. & 400
mitory Authority or State Thru- gos hot water baseboard heating; maintenance-free fiber STENOGRAPHER 400 PROFESSIONAL TRAINEE EXAMS 400
way Authority, whose rates ex- glass garage doors DIETITIAN 400 PUBLIC HEALTH SANITARIAN 400
ceeds eight hundred, exclusive of PLUS; A 3-ROOM INCOME-PRODUCING RENTAL AFT. ELECTRICIAN 400 PUBLIC MANAGEMENT AND ADMINISTRATION 4.95
any increase, when Authority has with privete enfance. ELEVATOR OPERATOR 300 PAILROAD CLERK 300
elected, to have provisions hereof EMPLOYMENT INTERVIEWEP 400 PAILROAD PORTER 300
apply to its employees and to ENGINEER, CIVIL 400 RESIOENT BUILDING SUPERINTENDENT 400
make other provisions as to ENGINEER. ELECTRICAL 400 :z::ly :"'";:(iumt' 3:
waiver of suspension. This bill ENGINEER. MECHANICAL am | 3
wns rendered unnecessary by 109% Down—30 Year Mertgages DA NOE g0 SANITATION MaN 400
Chapter 413 of The Lews of 1008, ROCKAWAY, QUEENS FEOCRAL SERVICE ENTRANCE EAM 4o SCHOOL CRUSSING GUARD 300
14, L-184 Permit State em- FILE CLERX 300 SENWOR CLERICAL SERIES 400
ployees. the use of temporary or Model on Beach §3ré 31, near Beach Ghannel Drive FIRE ADMINISTRATION AND TECHNOLOGY 400 SENIOR CLERK 400
permanent parking facllities in Qractienes FIRE MYDRAULICS by Bomadeo 4.00 :::éz“:"i?u“ ::
i ‘ ; 2 eun IRE LIEUTENANT, F.D. 4 > 198
:Lc:mctga :;e State bulidings with BUY MODERN — ENJO st gdo to0 SOCIAL INVESTIGATOR TRAINEE RCAEATION
Assembly 5873 6595 Rules e § o A’ m FOREMAN 400 LEADER 0
Vetoed Medel Phose: ’““”’ GENERAL TEST PRACTICE FOR 92 US, J0BS 300 "o v SUPERVISOR 4%
Provides that where State has GUARD - PATROLWAN 300 SOCIAL WORKER 40
established temporary or perm- RIGH SCHOOL DIPLOMA TESTS 400 STAIF ATTENDANT 400
ent parking facilities adjacent to HOMESTUDY COURSE FOR CIVIL SERVICE STATE CORRECTION OFFICER-
or near State bulldings and faci- JOBS by Teines 455 PRISON GUARD 400
litles, State employees employed HOSPITAL ATTENDANT 300 STATE TROOPER 400
therein may use parking facili- HOUSING ASSISTANT 400 STATIONARY ENGINEER AND FIREMAN 400
ties without charge, subject to HOUSING CARETAKER 300 STENOGRAPHER, SENIOR AND
rules and regulations. I.IVE PRACTICALLY HOUSING GUARD 300 SUPERVISING (Grade 34) 400
Bills that passed both Houses RE"]- FREE' HOUSING INSPECTOR 400 STENOGRAPHER-TYPIST, GS 1-2 300
but did not reach Governor: HOUSING MANAGER-ASS'T HOUSING STEND-TYPIST (M. Y, State) ::
AN rovide lute salar MANAGER 500 STENO-TYPIST (Practical)
prolecuo’n P:oor fmpﬁe. in poll!-’ P LATITWOOD HOUSING PATROLMAN 400 ::03""{"":‘-‘ "'3:( 1 ::
tical subdivisions whose titles are ‘ r HOUSING OFFICER-- SERGEANT 400 Siuoeat TRm
ramttanadon e BRI IM@ INTERNAL REVENUE AGENT 400 SURFACE LINE OPERATOR 400
Senate—Hoak 3907 4200 Civil in the .x‘i‘lﬂ. INVESTIGATOR (Criminat and Law 400 TABULATOR OPERATOR TRAINEE (B 300
Service NEW ROCKAWAYS, QUEENS JANITOR CUSTODIAN 300 TAX COLLECTOR 3 ;,:
Senate—Morlarty 2169 2236 Civil :x""";: ';:‘r:":";::t": la::m':{.{:f,;’{i: ;:'r'l:'e: Z"‘:t: JUNIOR AND ASSIST CIVIL ENGINEER 5.00 'I;t:'m!ml');:ﬂl 0 =
Service Jor you and your children to live life at itw beat! JUNIOR AND ASSIST MECH ENGINEER 500 JowERMAN 400
Assembly—Terry 3962 4047 COivil YOur Be“ 2.Fam'ly Buy! JUNIOR BRAFTSMAN-CIVIL TRACKMAN 400
Service WALK YO0 SUBWAY! ENGINEERING ORAFTSMAN 400  TRAFFIC DEVICE MAINTAINER 40
Would provide that incumbents ONE OF THE FEW AREAS LABORATORY AIDE 400  TRAIN DISPATCHER 400
of positions in political subdivi- PRACTICALLY LABORER 250  TRANSIT PATROLMAN 400
sions who are reallocated to & FREE OF AIR POLLUTION LAW ENFORCEMENT POSITIONS 400  TRANSIT SERGEANT-LIEUTENANT a0
lower grade shall receive absolute nlllllmlnm * 3 Bedrooms o LIBRARIAN AND ASSISTANT LIBRARIAN 400  TREASURY ENFORCEMENT AGENT 400
salary protection in & manner W8 31 1. Treat Poren RV: 2 30 '“'..ﬂ"".: MACHINIST-MACHINIST S HELPER 400  VOCABULARY, SPELLING AND GRAMMAR 20
similar to that of State employees. 325.990 ME“ 32,490 m MAIL HANOLER :oo K-RAY TECHNICIAN 300
2. L-13 Require salary plans in 1u|c'rxonsu.(:"u SYa% or Conventiond! Mortgages MAINTAINERS'S HELPER. Group A and C
political subdivisions &:” .r“..'w m:&,z:ﬁ un,,'i?.".""zum - ORDII °|.‘CT "All COUPON -——-.-q
Senate—Lentol 2153 22204979, et Lo DeCouta Aver and mode), BY SUBWAY > §5c for 24-hour _speciel delivery
5253 Civil Bervice D, (Hth Ave.) Far Rocknway subway te th $7th C.0.0.'s 40c extra
(Gaston Ave.); walk to model, LEADER BOOK STORE
Assembly—Lafauci 3879 6360,6778 97 Duane 5t.. New Yeork 7. N.Y.
Civil Service Please send me pies of books checked above,
Would make it mandatory for | enclese check or money order §
al. applicable counties and sub- ! NAME
divisions to submit and adopt ADDRESS
definite salary plans with inere- ciry STATE
ments for all employees. b Be e to include 5% Sales Tex
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BE YOUR OWN
SHERLOCK!

In Comparing Health Plans
Ask A Few Probing Questions
~—Like These:

Q. Which health plan gives the broadest coverage — with no ifs, ands and
buts?

A. Let the Columbia School of Public Health answer that one. It studied New
York health plans and found that “the most complete contract offered for

sale in New York State is provided by the Health Insurance Plan of
Greater New York.”

Q. Does the plan really cover speclalist care?

A. Only H.LP. does a real job of covering specialist care. When it comes to to-
day’s vitally needed specialist services, other plans have expensive loop-
holes. Compara specialist coverage carefully. Note, for instance, that out-
of-hospital specialist care — so important and so costly today — is neven
a “paid-in-full” benefit in cash allowance or major medical plans,

Q. Is the plan concerned with the quality of care?

A. HLP. is. But it is the anly plan in the New York area that checks on the
quality of care provided by its affiliated physicians. Every doctor in every,
H.LP. Medical Group must be approved by a medical board of distine
guished physicians before he can serve members of the Plan, H.I.P, doe-

tors give only the kind of service for which they are professionally quali«
fied.

Q. Can you continue with comprehensive benefits (home and office calls) if
you leave your job before retirement?

A. Only HLP, permits this — with no strings attached. You need only be in
H.LP. for three months to be able to convert to a direct payment policy
without loss of home and office coverage, regardless of your age.

Choose Carefully. Write or Phone for “What's
The Difference?” — A Comparison of Benefils.

¢ HEALTH INSURANCE PLAN
OF GREATER NEW YORK

I 625 MADISON AVENUE, NEW YORK, M. Y. 10022 o PlLaza 41144

Long Beach
Cafeteria Unit
Sets Program

LONG BEACH, August 16—
A seven-point program Wwas
adopted recently by the Long
Beach cafeteria unit of the
Nassau chapter, Cibil Service
BEmployees Assn, st & recent
meeting In the recreation center
here.

The program adopted by the
unit includes:

® Proper salary schedule with

built in automatic steps

® Officlal and workable grieve

ance maochinery

® Job security and protection

® Senlority

® Sick leave

® Paid vacations (Easter week

and Christmas week)

® Pald holidays which occur

during working year

® Right to negotiate salaries

and fringe benefits

® Payroll deduction of dues

which will permit, installation
of low-cost Association life
insurance program

Suffolk County
Seeks Medical
Records Clerk

Medical records clerk applica-
tions will be accepted by the Suf-
folk County Civil Service Come
mission until Aug. 25. Salary in
this*job s $169 bi-weekly to stant.
| ©Oandidates must have been
| legal residents of the County for
| at least six months prior to the
‘examlnnuon date. For furher in-
| formation contact the County
) Civil Service Commission, Rivere
head.

TONE STOP SHOP

For All Official
Police « Correction -
'] Transit - Housing Equipment

| INCLUDING:

Guns, Leather Goods, Shirts,
Pants, Hats, Handcuffs,
Ni!M-Sﬁch. otc.

WE BUY, SELL OR TRADE GUNS
Eugene DeMayo & Sons
INC.

376 East 147th Street
[Betwoen Willis & Third Ave.)

Bronx, N.Y. MO 5.7075

We Honor UNI-CARDS

SPECIAL HOTEL RATES
FOR FEDERAL AND
STATE EMPLOYEES IN

WASHINGTON, D.C.

$8.00 single
$12.00 twin

14th and K Street, NW

Every room with Private Bath,
Radio and TV. 100% Air- -
Conditioned. Home of the

" R T

THE

11th to 12th on H, NW
Every room with Private Bath,
Radio and TV. 100% Air-
Conditioned.

FOR RESERVATIONS AT AL h“

In NEW YORK OQOITY ~ oall
MUrray HUI 3-4000
M ALBANY——mll ENteorise 6888

(Dial Operutor and ask for mumber)
= ROCH

—

ESTER — eall  232-4500
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=  surrogate Named

ALBANY, Aug. 16 — Governor
Rockefeller has announced the
appointment of Robert J. Me-
Dowell, of Cohocton, as Burrogate
of Steuben County. Mec-
Dowell will fill the vacancy
caused by the reslgnation of for-
mer Surrogate Emest G. Pelts,
and will serve under the appojnt-
ment until December 31,

LAURELTON VICINITY
RENT WITH OPTION

A Little Castle In brick- -stone l
timber. Exceptionally well-p

& designed. Large living rm, meo-
dern-age kitchen, 2 tone ecolored
tile bath, master nized & eross-ven-
tilated bedrms, finished & rentable
basemaent, Garmge. Large garden
plot. Ready for oceupancy. Only
$900 cash dowm.

LONG ISLAND HOMES

16812 Hillside Ave, Jam,
RE 97300

WHY PAY RENT

6 rm Ranch, new wall-oven
choice of gas or oil heat.

Custom built for you.
$18,490 — $990 cash

CO-OP APTS.
MANHATTAN

River-views avalilable, 200
duplexes. Apply now, For
information call 1 fo é p.m,

Call 341-1950

HOMEFINDERS, LTD.

192-05 Linden Blvd., St, Albans

Summer Home - Catskills

FOR SALE — 6 room sommer home,
furnished, In White Lake: 100 yards
from lake with boatlng, swimming and
fishing privileges: private community:
Iarge screened-in  poreh: full cellar;
heated for winter use; 7T0x110 lot:
$7.000, easy terms: Cald 212-DE 8-8408
or wrile to Box WL, Civil Service
Leader, 87 Duane Strect, New York City.

Lots & Acreage,
Columbia County

CHOICE LOTS

READY FOR USE. Beautiful erystal clear
Inke, road, elec, tel & water. Excel'ent
homesites & great play arvea for chil-
dren safety & pleasure, Price $295 &
up. Minlmum 3 lot. $10 down — 85
monthly. Rhods Lake Park,
Copake, N.Y. Exit Jackson Corners
Taconic Pkway., Phones §518.328.2261
or B18-325-7437.

Retiring?

BMALL, year round income producing
property in resort area, Box 48, Civil
Bervice Leader, 87 Duane Streel, New

\ork Clwy.

“Farms & Country Homes,
Orange County

W/M REALTY

“ll Much More Te Offer
RURAL PROPERTY SPECIALISTS
Ounly 77 Miles From N.Y.C,
Hwy 209, Box 14, Westhrookville, N.¥.
FREE LINTS

Farm_sv_&"Acfccgc.
Schoharie County

600D 7 room house, furnished, good
road, light, water ontside, 2 acres, clean,
3 mlies from (ttown. %3500,

LOVELY 7 room home. modern improve-
monts, new 2 car garage, barn, pond,
5 nlee acrew, fruiwe, $85.000. Dennis
Carmanco, Lie'd Broker, K. Maln St
Cobleakill, N.¥. Tel. AF 4-2015.

Summer Homes
.
Columbia County
SMALL 2 bedroom cottage on 2 lots at
Copake Lake. Little repairs needed for
excellent summer cottage. Short walk
lake with lakerights for boating & fish-
ing. Phnil
Sologub,
Phones
7437

Auerbach, Salesman, Louls
Broker, Copake Lake, N.Y,
(518) 3290-23601 or B18-3256-

" Houses - Ulster Counfy
SPECTACULAR VIEW

RETIREMENT 2 bedrmn modn  ald year

home, tile kitchen, war. Nv, lown
$£8.006. Termy, Others. Near Soyuzivka,
KOPP OF KERHONKSON, N.Y,
Dial \'ll U324 a‘pUU
Summer Homes
Columbia County
$ ROOM house, 2 bedrooms, loi 84x100
Paclng lake, with 20 1, ownership on
10 mile Copake Lake, Priced for guick
siale, Phid Auerbach, Salesman, Louls
Sologub, Broker. Copake Lake, N.Y,
Phones (518) 320.2261 or 518.-325-
7487,

Summer Homes For Rent
Columbia County

AVAILABLE for 1 or € weeks st Copake
wt  Lake, Houskoeplog unite from $65 »

West |
on |

| -z'IIIIIIIIIIIIIIIIIlllllllllll&

CALL BE 3-6010

wi

House For Sale -

SHOW-PLACE, 2 family brick, 2 car brick

room,
Tremendous paved cireular

room;
ly tenant already out, Ownoer, principad
only, CL 7-1984,

Chins  bath  basin

h" N.Y‘

and  bowl,
veranda,
th awning and wrought fron rall,
$34 yard weto-w carpetiog.
ment, kitchen, very large entertainment
bathroom, decontrolled, complete-

Finish base-

Catskill M#ts.

warage, approximately 23' living room, City water and sewernge, $4485,,
large Hollywood kitchen, tremendous terms. Redmond Agency, Arkville,
casement windows, beautiful tile bath. Phone: Margareiville 5864807,

8 ROOM Villsge Home, 135 baths, poreh,

good
NY.

ALL BRICK. fin, basement, So.
FHA, $300 Down,
BRICE, 3 bedroonw, 1

basement, Cambria Hts. This

8

INCLUDES AT
tormes, screens,

LINDEN HGTS

CAMBRIA HTS,
ALL BRICK

FULL PRICE $15.900
$790 CASH

SAME PRICE
refrigerator, wash-

ing machine, dryer, carpeting.

$119 MO. PAYS ALL
REALTY

1617 Linden Bivd., Cambria Hgts

4904,

Houses For Sale - Queens
Osone
Park, $15.500. GI's No Down Payment,

car garage, fin,
must
seen 1o be appreciated, $21.000,
no down payment, FHA $500. LA &

be
G.r

Greater Albany Area Including
Buburbs. <

@ Phote Brochures Avallable.

Philip E. Roberts, Inc.
1525 Western Ave., Albany
Phone 489-3211

ALBANY, NEW YORK

@ Albany's Most Progressive Real
Estate Firm Covering The Eotire

o z;gx::e.mg

L L L L L L L7 P77 777D

NEW 2-FAMILY HOMES

IN ROCKAWAY
WALK TO SUBWAY

ON BEAUTIFULLY
TREE-LINED STREETS

WALK TO BEAGII
WALK TO BA! [%%...c

&3

Only$990. CASH-G.1.’s

As Little As $88* MONTHLY PAYS ALL!

Owner’s Apt. Like Liv-
ing In Your Own 6-Rm.
Ranch Home

Plus 3 1/2 Room
“Rental” Apt. on
Street Level

With 3 large Bedrooms, spaci- | BOTH APARTMENTS con-
ous living room, Hollywood | tain formica kitchen cabinets,

kitchen,
wrought iron
garage.

railing,

NEAR FINE SCHOOLS,

front porch with orass plumbing throughout,
2-car | has hot water heat, beauti-

fully landscaped plots.
EXCELLENT SHOPPING

Street, Sidewalks, Sewers, Curbs In & Paid For

Introductory Price s2

5 g 990 , COMPLETE

Non-Vets—as litHe as $2,490 CASH DOWN

SEE MODEL AT

69-35 Bayfield Ave.

0ff Beach 69th St.

AMES

LARGEST BUILDER
OF NEW HOMES

MRECTIONS: (BY SUBWAY) 8th
AV IND sobway “A'" traln to Euelid
Ave. Change to Rockaway i(raim to
B, 87th St (Gaston Ave.) and walk
o model, (BY CAR) Belt Parkway
to Cross Bay Blvd. over Cross Bay
Wridge into Rockaway. Follow sigos
lowards Far Kockaway. Continue on
Beach Channel Drive (o 69th St, Left
to Bayfleld Ave. & model.

0L 8-4000

*With dewn payment & Ine. from lowee apt

ST. ALBANS

garage, park-like garden,

DOWN,

“'BEST BUYS—SEEING IS BELIEVING
NO CASH G.L‘'S
$16,4%0

Detached colonial, & rooms, mod-
ern kitchen, 3 bedrooms, "DIS.
COTEHEQUE" basement, 2 car
$590

LAURELTON

Detached majestic
rooms,

colonial,

DOWN:

AX I-'MIIO

S

WE HAVE A HUGE SELECTION OF TERRIFIC BARGAINS

JAXMAN REALTY
169-12 Hillside Avo.. Jam.

$16,990

7
modern kitchen, paneled
dining room, 3 master bedrooms,
fenced in park-like garden: $690

¥
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week, complete wiih all uillities, Ex.
eollent swimming, fishing & bostlng.
Aunerbach, B15-0356-7487,

CAMBRIA HTS. - Proper
$2,500 CASH

Ideal mother & danghter arrange
ment, Detached brick, 8 rooms, ¥
kitehens & baths, plos flulshed bas~
ment, 40x100. Fuly landscaped plet.
arLge gamge. Ouuu must sell
l«lutnl to e,

K - ‘J FAMILY

LAURELTON
40x100

Ne cash Vels8$000 FHA. Detached
8 Dbodrooms, colonlal, meodern kit-
chen, wall oven, gus stenm heat,
Aluminnm  storms & scrotns,

$15,990

City Line Viec. $20,000

Fully detached, 11 rooms, 6 over 5.
Possosslon 1st floar, 2 tlle baths,
8 modern Kkitohens, oll hot water
beating, Walk te subway,

$1000 CASH TO ALL

RICHMOND HILL $17,500
Detached « Brick

8 rooms, 8 bedrooms, ¥ full baths,
Gas steam hoat, garage. Must schl
by August 1,

ES-SEX

Take 8ib Ave. ‘B Trale to Sutphin Bivd. Statien, OFEN 7 DAYS A WEEK

ARG AX 7-7900 (1T

143-01 HILLSIDE AVE,
JAMAICA

:i'JIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIE

LAURELTON GARDENS
$15,990

OWNER RETIRING
Detached Colonial Situated On A
Pree Lined Street, 8§ Large Rooms,
Sun Porch, Finsihable Bemt, Garage,
Modern Baths, Immaculate Through-
out, 3,500 Feet Of Landacaped Gar-
den, Move Right In.

ST. ALBANS $18,990
TO SETTLE ESTATE

This Is & 4 Yr Old Brk Home Con-

sisting of 6 Large Rooms, 2 Bathe,

Garsge & Hundreds of Dollars Worth

of Extras. Take Over G.I. Mtge.

HOLLIS $23,990

SACRIFICE BSALE
Detached ® Year Ol Brick &
Shingle Legal 2 l’unll: in Ove Of
The Fioest Arens, With 2 Lurge
Modern Atpe. § Rme. for Owner
plas 334 Room Apt. For Income On
80x100 Landscaped Plot,

CAMBRIA HTS. $24,99%

7 & 3 ROOM APTS,
Detached Legal 2 Fam, Colonial Type
Home, Consisting of 7 Rooms Wiih
4 Bedrooms plus A 3
For Income, Ultra Mod. Kilchen &

Room Apt.

Small Downpayment Needed, NO
eredit  chedic.

G.l. $490 Down

Bath, Finished Bsmt Apt. 2 Car
Garage, Immediate Occupancy.

F.H.A, $690 Down

Many other 1 & 2 Family homes available
QUEENS HOME SALES

170-18 Hillside Ave. — Jamales

OL 8-7510

Call for Appt

Open Every Day

|

NO CLOSING FEES

GIGANTIC H

SECTION ROOM
Springfield Gdns
St. Albans
Jamaica
Springfield Gdns
So, Ozone Park
Jamaica

So. Ozone Park
Jam-Brick
Queens Village
Hollis

2 Family

6'/2 plus

6 plus Bath
5 plus Bath
6 plus 12 Baths
7 plus Bath

5 plus Bath
2 Family
2 Family
8 plus Bath

OUSE SALE

S

Dowu
Payment

$320
$290
$320
$340
$380
$250
$350
$380
$420
$350

$ 86.70
$ 78.42
$ 86.70
$ N7
$102.77
$ 7013
$ %44
s1z.n
$110.45
$ %443

Bath

Homes Are Vacant For Your Inspection—

You May Move In Any

Time After 2 Weeks.

Call Now For Early Appointments. 9 Agents

Ready To Roll Out The Red Carpet For You.

E ). DAVID RLTY. AX 7-2111

16805 Hillkide Ave,

NEAR PARSONS BLVD. SUBWAY
INCLUDING SATURDAY & SUNDA

Jamanica, N.Y.

STATION, OPEN EVERY DAY
Y == « 8:00 AM TO §:30 PM

Special For Gl
Very Large 2 Family
No Cash Down

A tremendous value! Fully detached
wn  fenced GO0x100 plot, 10 full
rooms = finlshed basement with full
bath, vpstairs 5 room apt. will rent
for $140 per mo. Puy wortgage plus
stxes. Balanee and other extras.

ONLY § MINUTES TO SUBWAY

Sales Price $20,000
Call AX 7-0540

Baisley Park
{1 Room Bungalow
$1,600 Down
G.1. $500 Down

Very large sprawling bungalow. 714
rooms on maln level plus 3% and
bath In huge finished expansion attle.
Full length finlshed busement with 3
rooms plus bath, — ldeal for large
tamily, Lumense GOx100 corner plot,
extended patio, Hollywood bath,
sutomatio hepting system, Call for
Information,

Call AX 7-0540

Brand New | Family
$1,200 Down FHA

$500 Down Gl
No Second Mortgage

Here s & very moderm home, ultra
futuristie kitchea with wall even,
knotty pine wulls, beautiiful modern
tiled bath, all bardwoed floors, bullt-
In garsge, plenty of yard space,
other extras.

Call Now. Only 3 Left
Call AX 7-1440

St. Albans
3 Bedroom Colonial
Minutes To Subway

This full detached home features
large L-Shaped kitcheo, formal din-
Ing room, closed In TV, playroom,
hedroom,
tree-

optional  4th
tiled bath, loested on qulet
lined street. Nico backyard area.

Sales Price $18,500
$800 Down

Call AX 7-1440

very large

BRITA HOMES GORP.

Two Convenient Offices in Queens

Open 7 Days
cd'c.bon

9:30 - 8:30
for directions

Mﬂn

+ REAL ESTATE VALUES +
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LET/ERS TO THE EDITOR

(Continued from Page 6)
Jdon to State Civ'l Service work-
ars. The Civil Secvice Employees
Assoolation had legislation intro-
duced in the State Legislature
this past session designed to ad-
just the salaries of State em-
ployees : 1 as to bring them in
line wil.a the recommendations
sontained in the McKinsey Re-
port of some years ago as brought
up-to-date by the Assoclation own
survey. In fact, the survey and
report of the Assoclation con-
tained strong support fo, a salary
Increase from the Department of
Civil Bervice of the State itself.
Regrettably it appears that,
“ James P, Feily, President of the

u‘“ WOMEN
ome o Hi-Pe
WAITER or WAITRESS

Full, part-time work, Top earnings In
salary and tips, No age or education
requirements. [oexpensive 1% weeks
course % nights weekly or Saturdays.
Free sivisory placement service

Quick FREE Booket. BE 33010

AD'ANCI BUSINESS INSTITUTE
weth S, NY.C 3

CSEA made s judgment that sal-
ary legislation was less import-
ant than the legislation freesing
in non-competitive ecployees who
had never qualified for their posi-
tions by taking competitive Civil
Service examinations, Apparent-
ly, & result of making this
judgment, the Association’s re-
sources were used to the maxi-
mum in supporting the non-
competitive freeze legislation to
the detriment of the salary legis-
lation since similar efforts of
support were not advanced In
favor of the salary legislation.
If our assumption regarding his
decision is correct, his judgment
on this point iz open to serious
question in view of the import-
ance of the salary legislation in
the Association's legisiative pro-
grah

However, it would seem that
in setting forth the goals for

STENOTYPE
OPERATORS

1959 Chevrolet

Radio & Heater
Good Rubber, Clean

No Problems

Garaged

Box 541A
Leader

97 Duane St
N.X., N.X, 1007

1965 PONTIACS
& TEMPESTS

INMEDIATE DELIV sn! ON
DELS

SPECIAL OFFER:

Bring In Your Identifieation For
Your Qivil Service Discount!

IMMEDIATE CREDIT OK!

Also Large Selection Of Used Care

ACE PONTIAC

MOST

Prepare Now For Oct. 16
Reporter Test

$15 a MONTH
Attend 4 EVENINGS A WEEK
Free Transcription Facilities

STENOTYPE ACADEMY
chamers 57, WO 20002

SPECIAL

DISCOUNTS Te Al

City, State & Federal
Employes on

1365 RAMBLERS

INVESTIGATE!

TRIAD RAMBLER
1364 394k STREET
(Bet. 13th & 14th Aves.)

1081 Jerems Ave, Brenx. OY 44424

BROOKLYN UL 43100

T0 HELP

GET THE ARCO STUDY BOOK
Railroad Clerk —

Asst. Gardener — $3.00

Staff Attendant — $4.00
Sanitation Man — $4.00

Contains Previous Questions and Answers and

Other Suitable Study Material for Coming Exams

YOU PASS

$3.00

ORDER DIRECT—MAIL COUPON

LEADER BOOK STORE

Name

Address
R A

Be sure

§5c for 24 hours special delivery
C.0.0.'s 40¢c extra

97 Duane St., New York 7, N, Y.

copies of books checked abeve,
| enclose check or money order for § .

A R R R N N )

e TR

EE R

te include 57, Seles Tex

s“h AR AR R R R RN

the 1066 legislative year The Civil
Servie Leader should go forward
and not abandon the needs of
the great mass of the membership
of the Association who far out-
number the persons benefitted by
the non-competitive freeze legis-
lation.

In other words, the needs of the
greater number not fully sup-
ported in 1965, as Indicated above,
should not be discarded. forgot-
ten or overlooked In 1966. In fact,
salary increase legislation should
be placed among the high, if not
highest, priority Mems on the
Association's 1966 legislative pro-
gram.

MYER POSES

President, Division of Housing

and Community Renewal,
Chapter CSEA, New York

Rockiand Sr. Clerk

Applications will be accepted
until Aug. 25 for the senior olerk
examination by the Rockland
County Civil Service Commission,
Salary in this position is $3,780
to $4,728. For further information
contact the County Personnel Of-
fice, New Clty. 2

State Promotion Exams

(Continued from Page 7)
Dept. of Labor
COMPENSATION CLAIMS EX-
AMINER, Exam number 1788,
Balary range 85,200 to $6,385.
HEAD ACTUARIAL CLERK, Ex-
am number 1818, Salary range

$6,920 to $8,400.

PRINCIPAL ACTUARIAL CLERK,
Exam number 1815, Salary
range $5,500 to $6,740.

Mental Hyglene

NARCOTICS SECURITY AS-
SISTANT, Exam number 1805,
Salary range $4.375 to $6,420.

PSYCHIATRIC CHIEF ATTEND-
ANT, Exam number 1808, Sal-
ary range $7,320 to $8,875.

PSYCHIATRIC HEAD ATTEND-
ANT, Exam number 1807, Salary
range $6,280 to $7,535.

PSYCHIATRIC SENIOR AT-
TENDANT, Exam number 1803,
Salary range $4,135 to $5,135.

PSYCHIATRIC STAFF ATTEND-
ANT, Exam number 1804, Salary
range $4.375 to $5,420.

PSYCHIATRIC SUPERVISING
ATTENDANT, Exam number
1806, Salary range $5200 to
$6,385.

Motor Vehicles

HEAD KEY PUNCH OPERATOR,

EXCLUSIVELY
FOR MEMBERS

GEX

G-EX * 711 Troy-Schenectady Rood * Lathom, New York
G-EX * 2500 Walden Avenve * Cheektowago, New York

G-E-X ELITE DIAMOND,
new modern stylings, gleam-
ing 14K gold, T diamonds.

plus tax

+ Shoppers Service Guide

l Elk 81, Albany. The
‘ocal chapter officers,

Get The Authorized CSEA License Plate T,

&y tha Civil Bervies Bmployees Assn. is that
plate which sells for

lhorln‘
which s sold through CSEA lnﬁu aarters,
$1, can slso be ordered through

KEYPUNCH OPERATORS
TEMPORARY OR PARI TIME

EARN EXTRA
MONEY FAST

Work any tlme of the day or night,
Awmsignments avallable st convenlont
loentions at the highest mte we've
over offeced, Thore's me fee of auy
ki, FVloase come In now. (Eveolug
and Saturday Interviews by appeint-
menk, WL0100.)

ECHELONS
OFFICE TEMPORARIES, INC.
39 Cortlandt St 55 W 42 S
45 W 34 S
For Sale - Chest of Drawers

HANDSOME warm brown Harvey Probber
chesl, threedrawers, ke new, origloal-
Iy 5300 — Asking $100. ULster 6-0506.

Concrete Work
DRIVEWAYS, sldoewalks, patios, concrete
and brick stoopa, concrele basemenls,
Ca¥l after § pom. 510 1V 9-9320.

DISCOUNT PRICES
Mm -uﬁbu'
Addressing Machines
Guaranteed. Alse Rentals, Kepaim.

H. MOSKOWITZ

87 EAST 2%0d STHEEY
mm:.l.t. 1004
V-5088

—

Help Wanted - Male

RETIRED FIREMAN, full thme, 3668-7500.
Business Opportunities
MONEY making busniesses avallable,
Luncheonetis & slationery — drug store
— bar & grill - motel — vacant
£8s station & country slore. Many other
good values. Phil Auerbach, Salesman.
Louls Rolognd, HBroker, Copake Lake,
N.Y. Phones (518) 3294201 or 518

3257487,

Sowli; Machine - For Sale

SEWING MACHINES = Freight damaged,

Manufacturer won't allow us to use
Brand nawme. (3) 1965 brand new
swing needle zig-zags. Scratched in
shipment. Buttonholes, sews on buttons
malkes fanvy stitches elo, No  attach-
ments nesded. $95.00 cash or $5.00
per month, 200-8141,
INVESTMENT WANTED
NEWS-CIGAR STAND in busy area of
New York City Melropolitan Area. Write
giving full details to Box RV, Civil
Service Le.ulu 97 Dcamo 8t, N.Y, K.Y,
10007,
ce Services
Oales & Service recond Relri Stoves

Waah Machines, combe sinks,
TRACY REVRIGERATION—OY, 25000
240 B 149 St & 1204 Castls Hllls Av. Bx

Cemetery Lots
BEAUTIFUL non-sectarian memorial park
fa Queens. Oune o 18 double lots,
Privato owner, For further information,
write: Box 541, Leader, 7 Dunne 54,
NY, 10007, K.Y,

EWRITER BAROGAINS
Illllh-‘l‘l“ Underwood $33.50; othery
Poarl Bros., (76 Smitu, Bklyn TR 5-3024

NYC EMPLOYEE PLATE

KMPLOYERS FRONT LICENSE
PLATE, Oxig in. Standard NYS alze,
slotied bholes for easy Red
& White Enamel. Plale omries, NYO
Seal with lettering. “cxu of New York,
Muaicipal

Exam number 1811,

range $6,540 to 87,9565,
DPW

ASSISTANT CIVIL ENGINEER,

Exam number 1783, Salary

range $8,175 to $9,880.
ASSISTANT CIVIL ENGINEER,

(Design), Exam number 1785,

Salary range $8,175 to $0,880.
SENIOR CIVIL ENGINEER, (De-

sign), Exam number 1700, Sal-

ary range $10,000 to $12,110.
ASSOCIATE CIVIL ENGINEER,
(Design), Exam number 1800,
Salary range $12.500 to $14,860,
Tax & Finance
HEAD KEY PUNCH OPERATOR,
Exam npumber 1812, Salary
range $6,540 to $7.955.
. Thruway
ASSISTANT CIVIL ENGINEER,
Exam number 1784, Salary
range $8,175 to $9,880.
New York County
SR. STENOGRAPHER, Exam
number 1800, Salary range
$4,550 to $5,090.

For further information and ap-
plications contact the State Civil
Service Commission, Albany,; the
State Office Building, Buffalo,
SByracuse and New York City.

Law And You

(Continued from Page 6)
permit application for ordine
ary disability retirement to be
made either by the petitioner
himself or by the head of the
department in which he is em=
ployed, or by any person acte
ing on petitioner's behalf (Re-
tirement and Social Security
Law, 8ec, 62).

PHILOSOPHIES of law differ,
8till, the Second Department's
decision must be applauded as an
example of the finest kind of
judicial review.

Clinton Co. Clerk

8enfor olerks are needed In
Clinton County at a salary range
of $3.475 to $4,115. Applications
will be accepted until Aug. 20. For
further information contact the
Clinton County Civil Service
Commission, Plattsburgh.

Salary

FREE BOOKLET by U.S. Gov~
ernment on Seclal Secarity, MAIL
ONLY. Leader, 87 Duane St., N.X.
City, N.X. 10007,

Guro forms a foundation for a
smart lasting hairdo with his master-
ful hair shaping; chick, exotic, long
or short, may eliminate need for
permanent. $4.00,
Also Permanent Hairstraighten.
w and Custom Permanent
aving. All Hair Problems
Solved.

Ulosed Mondays: Open Thurs, Eve &

Saturdays

Guro 19 E. 57+h St

(Eaat of Oth Ave. ar, Madihson Ave,)

PL 1-2778

INVESTIGATE

ACCIDENTS

Full or Part-time

Big earnings — tre-
mendous career,
Low cost 12-week
evening course to
licensel (2 nights
weekly). NO age or
education require
ments, FREE advie
sory placement
service,

METROPOLITAN INSTITUTE

from :
Anburs, MY, 20 'm St, N.Y.C. RE 23550
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Where fo Apply
For Public Jobs

The following directions tell
where to apply for public jobs
and how to reach destinations In
New York City on the transit
system,

NEW YORK CITY—The Appll-
cations Section of the New York
City Department of Personnel is
located at 49 Thomas St, New
York 7, N.Y. (Manhattan). It Is
three blocks north of City Hall,
ene block west of Broadway

Hours are 9 AM. to 4 PM
Monday through Friday, and
Saturdays from § to 12 noon
Telephone 566-8720

Mailed requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at least
five days before the closing date
for the filing ot applications.

Completed application forms
which are filed by mail must be
sent to the Personnel Departmeut
and must be postmarked no later
than twelve o’clock midnight on
the day following the last day of
receipt of applications.

The Applications Section of
the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Worth Street stop and the BMT
Brighton lccal's stop is City Hall,
Both lines have exits to Duane
SBtreet, a short walk from the Per-
sonnel Department.

STATE—Room 1100 at 270
Broadway, New York 7, N. Y.,
corner of Chambers St,, telephone
BArclay 7-1616; Governor Alfred
E Smith State Office Bullding and
The State Campus, Albany; State
Office Building, Buifalo; State
Office Bullding, Syracuse: and
600 Midtown Tower, Rochester
(Wednesdays only).

Any of these addresses may be?
used for jobs with the State. The |
State's New York City Office 1s
three blocks south on Broamuyi

from the City Personnel Depart
ment's Broadway entrance, so t.he’i
same transportation instructions

apply. Mailed applications needl
not ineclude return envelopes.

Candidates may obtain applica-
tions for State jobs from local
offices of the New York State
Employment Service.

FEDERAL -- Second U.8. Civll
Bervice Reglon Office, News Bulld-
ing, 220 East 42nd Street (at 2nd
Ave.), New York 17, NY, Just
west of the United Nations build:
ing Take the IRT Lexington Ave
Line to Grand Central and walk
two blocks east, or take the shut-
tle from Times Square to Grand
Central or the IRT Queens-Flush-
Ing train from any point on the
line to the Grand Central stop.

Hours are 8:30 am. to 6 p.m,
Monday through Friday. Tele- |
phone number i1s YU 6-2626. |

Applications are also obtain-
able at main post offices, except
the New York, N.Y. Post Office
Boards of examiners at the par-
ticular installations offering the
tests also may be applied to for
further information and applica-
tion forms. No retwrn envelopes
are required with malled requests
for application formas.

The city-wide telephone number |
to call in emergencies—4to summon
either police or ambulance — I8

| DON'T REPEA

(Continued from Page 1)
should he be nominated and
elected.

Hig civil service platform fol-
lows.

The Best Shall Serve

The success of any governmen-
tal administration rests in large
part on the abflity of its eivil
service personnel to carry out poll-
cies and programs for the safety,
security, health, welfare and well-
being of the people. Therefore, it
f& of the utmost importance in
the administration of the complex
affairs of our city that we seek
the best qualified In terms of
preparation, competance, dedica-

| be free of political interference of
any kind.
Salaries Classifications

2. Salaries and Classifications—
During the Wagner administra-
tion, I have been privileged to
participate extensively in the de-
velopment of the Career and Sal-
ary Plan, the Uniformed Forces
Pay Plans, and other plans which
have brought salaries and classi-
fications in our municipal civil
service to very high levels as com-
| pared to other governmental jur-
| sdictions and private industry.
i'l‘he«se levels must be maintained
| and, where . necessary,
| 80 that in no case will our mu-

T

_THIS |

educational preparation will be
provided wherever justified,

4. Training and Advancement—

salaries and benefits are paid in
whole or In part from city funds.

I propose development of a com-
lprehcndu in-gervice training
program ab all levels of service

'held i antieipation of needs
rather than after the needs have
developed and examination pro- |
cedures will be expedited,

The City Personnel Department
will be asked to accelerate devel-

| niques for selection, pllcement.'

and a broadening of the oppor-i
tunities for career advancement.
| Promotion examinations will be

A chief negotiator will be ap-
pointed. He will report directly to
me and will be authorized to ne-
gotiate full, written contracts for
the city with employee unions.

In addition, I pledge all the re-
sources at my command toward
repeal and replacement of the
Condon-Wadlin law.

As to the system of ocollective
bargaining between the city and
its employees, I will give special

improved | OPment of the most modern tech- | attention to the recommendations

of the committee of impartial

tion, honesty and integrity t0 | nicipal employees be required to | irénsfer and promotion of em- public representatives, city offi-

serve our people,

| subsidize services to the publie. |

ployees. |

cials, and union representatives

Accordingly, T subscribe to the | Pay Plans and Classifications will | A Plan for substantial salary appointed by the Mayor to review
following as my platform for the | continue to be updated with full | Increases upon promotion will be policies, practices and procedures

civil service:

‘1. Recruitment and Retention
of Personnel — The City Depart-
ment of Personnel under the di-
rection of the City Civil Service
Commission has the responsibility
to develop policies, methods and
procedures for attracting and re-

in our city or, if need be, any-
where else In the nation to serve
the people of our municipality. It
must operate in such fashion as
to Insure that in carrying out its
functions
municipal employment is open to
all who are qualified regardless of
race, color, creed or national
origin.

Under my administration ade-

participation of employees

provided,

through their freely chosen rep- |

in this regard.
5. Middle-management, Tech- 8. Pensions—I shall seek every

equal opportunity (orl

resentatives.

Speclal attention will be given
to the recommendations made by
!a special review board represent-
ing the Civil Service Commission

land other appropriate represen- |
taining the best qualified persons | tatives including union represen-  refarding middle - management,

tatives appointed by the Mayor
to determine necessary and ap-
propriate changes in the Career
| and Salary Plan. Special atten-
| tion will also be given to improve-
ment of policies relating to pay-
ment in cash for overtime and
holiday pay where warranted.

Benefits, Advancement

3, Fringe Benefits—Health in-
| surance coverage, welfare funds,

| nieal and Professional Penomwl’ possible device for more efficient
~The highest degree of priority, ' operation of our existing pension

quate staff and funds will be pro- | uniform allowances, scholarships
vided to the City Personnel De- and other such benefits will con-
partment to carry out its respon- tinue to be expanded and im-
sibilities and it shall continue to proved during my administration.

SINCE 1870

SERVICE

Without Service Charges

The Keeseville
National Bank

«« . TWO OFFICES

Keeseville, N.Y.

? am. till 3 p.m. daily
Open Sot. till' noon

Member

TO SERVE YOU ...

Pern, N.Y.

7:30 a.m. il 2 p.m. daily
Open Sat. Hill noon

of ¥.D.1.C.

consistent with avallable funds,
will be given to completing im-
plementation of recommendations
in the Bookings Institute Report

technical and professional per-|
sonnel.

6. Working conditions — Every
possible effort will be made to
improve physical facilities under
which employees are required to
work. Adequate space, modem‘
 equipment, air conditioning and |
iup-to-due communication sys- |
tems will be provided. A compre-
hensive ecity-wide safety program
will be established with full em- |
ployee participation.

Chief Negotiator

7. Labor Relations — 1 propose
the enactment of a local law
amending the administrative code
to establish a city employees’

ARCO
CIVIL SERVICE BOOKS

end all tests
PLAZA BOOK SHOP
380
Albany, N. Y.
Mail & Phone Orders Filled

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertisiog
Please write or eab
JOSEFH T BELLEW
303 80 MANNING BLVD.
ALIZANY & NY Phoane IV 28474

FREE FULL

AT STATE RATES!

FOR OUR ROOM GUESTS

BREAKFAST

ROOMS WITH BATH, TV AND RADIO

L

FROM $7 SINGLE $10 DOUBLE $i1 TWIN
FREE OVERNIGHT AND WEEK;E_!D PARKING
| COMPLETE BANQUET and

CONVENTION FA s

4 FINE RESTAURANTS
® STEAK and RIB ROOM
* EMGLISH DINING ROOM
* CAFETERIA

* TAP ROOM

fyueu«. New York

440 - 1234

Intimate coecktall lounge

« + + Family Owned end Operated . . .

Downtown Syracuse — O
% Blocks South of end of Route

- g\mn"l‘-o'm

systems, including modern mors
tality tables and Investment teche
niques, to the end that sufficlent
funds will be realized to make
possible non-contributory pens=
sions with vested rights.

FREE BOOKLET by U8, Gov~
ernment on Social Security. MAIL
ONLY. Leader, 97 Duane St.,, N.X.
City, N.X. 10007,

SPECIAL
FOR STATE EMPLOYEES

MAY FAIR
INN MOTEL.

ryot P
_‘_—' ’ .

N 1
ety in’ai' T

N THE WEART O OF DOWNTOWN SYRACUSE
SYRACUSE, N.Y.

Free Indoor Parking

Air Conditioned

Restaurant and Coffes Shep
Free TV

Swimming Poel

State Lodging Requests
Accepted

In Time of Need, Gall |

MAYFLOWER - ROYAL COUR)
APARTMENTS - Furnished. Un
furnished, and Rooms. Phone HE '

41994, (Albany)

SPECIAL RATES

SEIVICE L

I Livi gyee:s

HOTEL

Wellingmt;

DRIVE-IN GARAGE
AR CONDITIONING « TV
No parking
problems at
‘s
hotel , . . with
Albony’s only drive-la
goroge. You'll like the com-
fort and convenience, toel
Pemily retes. Cockirll lounge,

136 STATE 8
@PPOMTE STATE CAPIIOL

. Bea yowr lrisadiy travel agent.
SPECIAL WELKLY RATES

M. W. Tebbutt’s Sons

633 Central Ave.
Albany 489-4451

420 Kenwood
Deimar HE 9-2212

Over 114 Years of
Distinguished Funcral Serviee

YOUR HOST—
MICHAEL FLANAGAN

PETIT PARIS
RESTAURANT

BUSINESS MEN'S LUNCH
11:30 TO 2:30 — $1.50

BPRECIALIZING, AS ALWAYS, IN
PARTIES, BANQUETS &4 MEKTINGS

COMPOUTARBLE ACOODMMODATIONS
FRON 10 TO e

OPEN DAILY EXCEPT MONDAY,
SUNDAY AT 4 PM,
~ PREE PARKING IN REAR —

1060 MADISON AVE.
ALBANY

FOK EXTENDED STAYS

Phone IV 27804 or ¥ 20800
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(Continued from Page 3)

Association for oconslderation at
the annual delagate meeting.
After the close of the recent leg-
islative session, Harry Albright,
counsel to the Assoclation stated:
... it wag the imaginative leg-
islative program formulated by
the Resolutions Committee which
gave us the chance to do so well
with the Legislature.”

At the March, 1965 dinner-
meeling of the Association at Al-
bany, attended by the Governor
and other officials, Shemin served
as Toastmaster. He hag also been
requested to speak at varlous
Chapter and Conference meetings
throughout the State.

During his membership of 25

|
|

Ry
4

years In the Association, Shemin
has served on many statewide

committees, including the Civil
Service, Legislative, Nominating,
Pension, Constitution, Social and
Resolutions Committees. He is
also on the Committee studying
labor relations in public service,
Shemin was elected president of |
the Metropolitan Conference of |
the Association for two terms and |
has served on the Assoclation|
Board of Directors during the|
past 15 years. He is also on the |

Board of Directors of the New,\.‘

York City Chapter.

Shemin has spearheaded the|

Association drives for Social Se- |
curity, Health Insurance and sev

eral amendments to the Retire-

ment Law, including the elimina- |
tion of the “death gamble.” He |

campaigned for payment for ac-|

cumulated unused sick leave, re-| .
sulting in the recent recognition .

of the propriety of such payment
by the State.

He has constantly indicated the || ‘
necessity of protecoting and im-| =~

proving the merit system and was
Instrumental in having the Asso-
clation recently create a Merit
Committee for that purpose.

In his community Shemin Is
vice president of the Brooklyn
Library Council, served on the
Brooklyn Citizens Committee for
Natlonal Library Week, wags presi-
dent of Parent-Teacher associa-|
tions and was a Boy Scout Com-
mitteeman.

WILLIAM ROSSITER
Candidate For Fourth
Vice President

Willlam J. Rossiter, candidate
for the office of fourth vice presi-
dent, entered State service in 1831
and worked at Psychiatric Insti-
tute, Brooklyn State Hospital and
presently is a supervising nurse |
at Rochester State Hospital, Bill

| State

yeyars, Western cobremoe resis |
dent  two terms, &M
Board of Directors elaht years, |
Mental Hyglene representative on |
Board six years, Mental Hyglene |
Employees Assn,

Thig past vear he was appoint- |y
ed

by CSEA president Joseph
Felly to numerous committees
such as chairman of the No Strike
Committee and as a member of
| the Legislative, Directors Charter,
Leader Negotiations, Memorial
Placque, Mental Hygiene (con-
sultant), commitiees and the
Committee to Study Proposed
Dues Increase and the Mental
Hygiene Attendants Committee, |

Since becoming active in CSEA |
| Bil has been a member of nu-
merous other committees at
| chapter, conference and state-
wide level. He is presently serving
as Rochester State chapter dele-
gate, grievance comimittee con-
sultant, legislative committee
chairman, Conference parliamen-
tarian, and chalirman of the Con-
ference’s special appeals commit-

Bill has furthered his education
by attending evening classes for
four years at the University of
Rochester. For several years he
was the author of “Mental Hy-
giene Memo' for The Leader. He
likes to help his fellow man and
has been endorsed for the olhcel
of fourth vice president by the'
Western Conference, his own |

chapter and many other ohwters i

throughout the State.

Bill Rossiter's Jjudgement, ex- |
perience activity, courage and|
| outspokenness have been most |
{ helpful in promoting the objec-
| tives of the Civil Service Employ- |
| ees Assn. and all public employ-
ees,

CLAUDE ROWELL
Candidate For Fourth
Vice President

Claude E. Rowell, Is currently |
completing his first term as
fourth vice president of CSEA,
having served the Association as
fifth vice president for two terms
prior to the last two years. |

Long active and Interested In|

employee affairs, he served his
chapter as president four years; !
chapter delegate eight years; as
Western Conference vice presi-
dent two years; as president, two

years. Conference committees in-
clude: chairman, Constitution
and By-Laws; Speclal Insurance;
Special Citation; Auditing; So-
olal; Membership and Parliamen-
tarian as well as vice chalrman of
Legislative Contact Committee.
Rowell has served on such

| State-wide committeeg as Special

Regional Conference; S8ocial;
Plaque; member of Directors Com-
mittee; member of Board of Di-
rectors, elght years; Personnel
Screening Board; Special Atten-
dance Rules Committee, six years
as Consultant; Grievance Com-
mittee, four years as consultant;
Special Committee Reallocation
Office and Clerical Workers, four
years as consultant; Speclal Com- |
mittee Reallocation Office and|
Clerical Workers as eomulum:)
has appeared before the State|
Republican Platformm Committee
to cite needed legislation for the
employees.

He has been honored three
times as a chapter member ocon-
tributing outstanding services to
his  ohapter; awarded a “Citation
of Merit" by the Western Con-
ference and a “Special Award" by
the Western Conference as well
88 a “Speclal Award” by the
Western New York Oonference

“¢ | position that he presently holds
.|and has held for the past two

‘| community affairs in his neigh-

‘| lyn Law
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mmry -treasurer of the R.S.H.
Federal Credit Unlon for twenty
years; an active member
Ruling Elder of South Presby-
térian Church, treasurer of

Bullding :
Mental Hygiene Employeea Asso-
clation; other community affairs,

As a vice-president of the As- |

sociation, he has constantly advo-
cated bebter public relations be- |
tween State employees and the |
public, so that they may know
our problems and our services
rendered to them.

Hig record of proven Interest
and experience show proof of|
continued work and achievement
in behalf of all Civil Service Em-
ployees.

FRED CAVE, JR.
Candidate For Fifth
Vice President

Prederick H. Cave Jr. is a can- |
didate for the position of fifth
vice president of the Association
in the forthcoming elections, a

tee. Currently, chairman to study
Union Activity In Public Service.
Western Conference—President
1958-60. First vice president 1956-
58. Second vice president 1954-56,
Has served on committees; cur-
rently, chalmman of Publicity
Committee, member of the Leg-
islature Contact Committee, and
Constitution and By-Laws Com-
mittee.
Chapter — President 1049-58,
Delegate 1045-64, He encouraged
the founding of the Dr. McCanty
Memorial Foundation. He ap-

,| pointed the first committee for

its establishment; now serving as
a member of that board. Re-elect-
ed as chapter president in 1964,

Has been past ohief of the Hel-
muth Volunteer Fire Company,
active In the hospital Federal
Credit Union, served as a Credit
Committee member, on the Board
of Directors, and as vice presi-
dent. Currently, serving as presi-

& | dent.

* salary. His

Vito Is known for his fight for
a shorter work week and better
interests are better
and fully paid retirement plan,
State Health Insurance, pay for

" | unused sick leave, better promo-

years,
He is married and the father
of four children. He is active In

borhood. He is an attorney, hav-
ing receilved his LLB from Brook-

He has been active In CSEA
activities during the past ten
years; a past officer of his chap-
ter (Metro D of E chapter) and

a delegate to the annual dele- |~
gates' meeting from his chapter |’
and as a statewide-officer during

the past two years.

He hag represented members of | .

his chapter at disciplinary hear-
ings, grievances and rating ap-
peals and has actively gartici-
pated in the preparation and
presentation of briefs and argu-
ments for reallocation and reclas-
sification before the Civil Service

Commission and the Reclassifica- |

tion and Compensation Board.

He headed a committee which
revised the nomination and elec-
tion procedure for the use of
chapters and conferences. He has
served as a consultant during the
past two years to the following
committees: D of E Committee,
Civil Rights Committee, Member-
ship Committee, Committee to
study feasibility of removing the
S’zrlke Clause from the Constitu-
tion,

He has always been ready to
serve the Assoclation and fts
membenrship in whatever capacity
that wag demanded of him and
when requested has participated
in Seminars.

Fred solicits the continued sup-
port of all members of the Asso-
::imuou in the forthcoming elec-

on.

VICTOR J. FERRO
Candidate For Fifth
Vice President

Vito J. Ferro entered sme,
service in 1036 at Gowanda State
Hosplital, as an attendant; pro-

tional opportunities, and better
working conditions for all public
employees.

His record of hard work and
achievements makes him an ex-
cellent candidate for the office of
fifth vice president.

HAZEL ABRAMS
Candidate For Secretary

Hazel Abramg has served the
Association on the Board of Di-
rectors as Education representa-
tive and as Capital District Con-
ference President. She was chair-
man of the Nominating Commit-
tee (1959); a member of the Di-

rector's Committee; the Memorial
Plaque; Charter; Grievance; Leg-
islative;
Group Life Insurance; the study
of the Governor's Reorganization
Plan, and the sponsorship of the

| to

Cooperatlve Housing for employ- |

A native of Albany County,
Hazel Joined the Bducation De-

partment in 1027 where she pres- |

ently works in the Division of
Bualness Management and Per-

th ‘became interested in CSEA
during the battle to pass the
Feld-Hamilton Law, Aotive in her
chapter, she served as delegate
vice-president and three years as

moted to Staff Attendamt in 1“5
His experience includes:
Wide — Board of Directors 1961-|
60. Co-chalrman State Wide
Membership, Constitution and
By-Laws, Budget, Directors Com-
mittee, Memorial Placque, Nom-
Inating Committee, Special Men-
tal Hygiene

Attendants Commit- dent, she

President.

Appointed to the Department
| Merit Award Committee In 1055,
;19.5':! has been Becretary since

The Capital Distriet Conference
proz 2r2d  under Hazel's three
years as president, preceded by
two years as treasurer, As presi-

organized two seminars

unders«
standing between eivil m em-
ployees and the public. She has
given unselfishly of her time to
sponsor special low-cost travel
tours for fellow members,

Her record as State secretary
further Indicates her vital interest
in all Assoclation affairs.

Hazel presently is consultant
the State Social ittee;
the Memorial Plaque and the

Speclal Merit System Commit.

= | tees,

CLARA BOONE
Candidate For Secretary

I have been vitally Interested in
the Association ever since I en-
tered State Service in 1951 at the
Division of Employment, Utica,
New York. In 1964, I transferred
to the Department of State, Divi-
sion of Licensing Services, Utica
as Senior Stenographer.

My Association record includes
president, Utica Chapter (elected
to sixth term): second vice presi-
dent, Central Conference (now in
second term); State Public Rela-
tions Committee, two years;
chairman, Program Planning

Committee and member of co-
ordinating Committee of Central
Conference. My past records on

the local chapter and conference g

level speak for me.

I am a native Utican. Upon
graduation from Utica Free Aca-
demy, I entered the Utica School
of Commerce where I majored in
Secretarial Training and Office
Practices—graduated.

My interest and active partici-

| pation in Central New York com-
| munity affairs are many and

varied. I have been a member of
the YWCA since 1931, serving as
teen-age program advisor for five

- | years; delegate to three National

Conventions; six-year member of

Board of Directors, and member-

at-large for industrial workers in
the Utica area.
For six years, I served on Unit-

‘|ed Pund Drives for the Utlca

Community Chest and Planning
Council. Having a vital interest in
education, I served the State Con-
gress of the PTA as both com-
mittee member and officer on the
individual school level thru the
City Council (21 units); the Dis-
trict 5 County Board of Directors;
and Assistant Director for the
City of Utica’'s 21 PTA units, I
have been active In Cub Scouts;
served as secretary and treasurer
in four Utica Women's Bowling As-
soclations.

I have always advooated better -

public relations between State
employees and the public in order
that they may better understand

| our problems and our service ren-

Special Committee on | 9€red to them.

JOHN HENNESSEY
Candidate Fer Treasurer

Jack Hennessey has served. as
CSEA State treasurer for the past
two years. He was the president
of the Buffalo chapter for four
years and served as an officer of
the Western Conference for four
years. He has been chalrman of
several committees and very ac-
tive on all committees in the
ohapter, Western Conference and
the State. He has work vigorously
to obtain benefits designed to se-
oure equal treatment for all Civil
Service Employees.

John is 39 years old and like
many other men his age has seen
military service. He served ap-
proximately three years in the
g‘f Army, most of which was in

Bure n vr

Upon his return from service, i

(Continged on Page 16)
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- (Continued from Page 2)
obsession with image, his unre-
strained attempts to create Hlu-
slon for tactical reasons, and his
concern with appearances no
matter how implausable. But he
is also President of the United
Btates, carrying the burdens of
his office seriously."
CONTINUES MR. Bagdikian:
“The problem s that Lyndon
Johnsons appeals to reporters
with all dignity and power of his
position as President and when
this does not produce the results
he wants, beginse manipulating
them and the news in ways that
are not highly regarded even at
the Press Club bar.” (We should
include the men at the bar in the
public relationg course of study.)
MR. BAGDIKIAN 15 a worried

A CSEA Victory

county workers,

past president of Onondage ohep-
ter and coundy motor vehicle
commissioner, commented that
the pay hikes of eight per cent
“nearly meets the amount we
have been requesting for two

Arthur Kasson, Jr., lmmedlsu,

man. He says the newspaper cor-
respondents are also worrled be-
cause of “the conflict the Presi-

years at least.”

Leona Appel, chapter president
and a city employee, said she
concurred with Kasson's com-

dent creates in many serious cor- |
respondents who respect the of- | Ments.

fice of President and in man in it, | Wil Continwe

but whose professional standards / <asson said the chapter's of-

tell them that what is going on ::;r" :vould ”‘:':m mw “:::
fs common, ordinary press sts for those e

lower Increasee on Jan. 1, 1866,

agentry.”
Under the plan approved by the
,orw"‘l" WE HAVE & memage Baord of Supervisors last week,

Mr. Bagdikian: you better 0,
the county's salar n remains
take the course, too. You have| nmeyn pm:n:ux:ly: s 43-

public relations and press agentry

all mixed up. You also have no' srade, six-sep program adopled
appreciation of the high degree
of skill needed in public relations
and In press agentry Highly able
practitioners in both greas are
hard to come by, so don't down-
grade these technicians.

MR. BAGDIKIAN may have
missed his original target by &,
mile, but he did render a public|
service, He proved to government
executives everywhere not to
scare easily when the press opens
its guns and l‘” down a seem- (Con!lllle‘ from ,.‘e 2).
m'], mugh b‘fm'e. More often witz, John Gte!‘rm: C.J. Pﬂrrilh.
than not, they don't understand | Wilfred 8. Lewin, N.Y.8, Career-
the guns; they haven't studied | ists Society; Philllp Hecht,
the terrain and the trajectory;| I'‘AP.ES.; Ella Montgomery, St.
and they can't tell a public rela- George Association; Betty Her-
tion man from a press agent. In man, Adele V. West, James Man-
short, they haven't done their ger, Theodore ©. Neubome,
homework, so they stand in the CSEA; Samuel Tannenbaum,
corner and sulk. | Bnal B'rith and representatives
from the New York Stale Asso-
ciation and the American Legion.

According to the chairman, the
goal for attendance at the 1966
Brotherhood Day Observance Is
set at 1,000 employees,

for current year. The plan's sal-
ary grades run from 2,730 to $16,-
744.

To ‘“adjust” salaries higher,
new plan moves employees up in
grades.

About half of the county's 2.«
300 workers would be moved up
one grade and receive a four per

Brotherhood

Monroe County
Seeks Dietian

The Monroe County Civil Serv-
fce Commission has announced it
is accepting applications for an
open competitive examination for !
sasistant  dietitian.  Applicants
must be college graduates having |
specialized training in dieteties or |
nutrition or have equivalent ex- | 12 Noon Malled Same Day
perience. All candidates must be
residents of Monroe County for" “'.‘:‘.‘y'l“ :’M‘ ':-':".“.
st least four months and u-si-’ FAR i< A SR
dents of New York State for at | TR 6.7760
least one year,

FOR ALL TESTS

ARCO BOOKS AVAILABLE AT

PAUL'S BOOK STORE

18 E. 125¢h St, N.Y.City 35, N.Y.
All Books Ordered Before

FIRST OFFERING

on Long Island

COURT REPORTING

Evening Classes 6:30 - 9:30 P.M.
Mondays and Thursday beginning Sept. 13

Directed and Instructed by

MILTON JOSEPH REGISTER
Well-Known, Experienced Court Reporter IOW!
Another Long lsland Exclusive at

«“The
Prestige
School’

ADELPHI

BUSINESS SCHOOLS of Mineola
47 MINEOLA BLVD., MINEOLA  CH 8-8900

(% Block from Minecla 8us & LIRR Depots)
Co-Educational

|
county personnel commissioner's

’”

Onondaga AidesHitTarget
OnNewPayHikeSchedules

(From Leader Correspondent)

BYRACUSE, Aug. 16—Pay increases ranging up to eight per cent — almost the
amount sought at least two years by Onondaga chapter, Civil Service Employees Associa-
tion—will go to Onondaga County workers next year.

However, the boosts were coupled with a minimum 35-hour work week for all

cent increase in 1064,

About 26 percent—6560—will be
moved up two or more grades
,over & period of years, for even-
l tual increase of up to 20 per cent,
''But, for 1068, these workers will
g0 up one grade, for the normal
four per cent boost, and recelve
& special four per cent ralse, up.
| ping their salaries elght per cent
on Jan. 1.

Most of the remaining full time
employees are at the top of their
pay grades and will receive a
special four per cent boosts, Near-
ly 50 workers with flat salaries
|or in special oategories will be
| handled on an Individual basis,
county officlals said.

Work Hours Up

The 35-hour work week will
mean longer hours for many em-
ployees and add an estimated
75.000 man hours annually to the
county's working time. About 800

yees work 32'4 hours a
week 10 months of the year and
30-hour weeks In July and
August.

Other county workers have
| longer hours because of thefr
jobs or because certain offices
must stay open until times speei-
fled by law.

' County Officers
lTo Meet In Sept.

The 4lst Annual Fall Confer-
lenccz of the County Officers Assn.
of the State of New York will be
| held September 19-22 at the Ho-
tel Astor and Hotel Manhattan
in New York City.

 CHIROPRACTOR
Height

WE HAVE MNELPED others with Olvi}
Service height requirements, we may be
able to help you. By appelotment,
Jerome H, Siskin, D.C., Chiropractor,
114 West 10th St, New York, N.Y.
10023, AL 54083

Tractors Trailers Trucks

For Instroction and Kond Tests
Clase 1 -3
Training for Professional Drivers
Exclusively
COMMERCIAL DRIVER TRAINING,
Ine,

135 Sunrlse Hway, Amityville, L1
S 16808 H00
Baychester Ave. Cor,
212-882-3600

Bronx, USs 1

CIVIL SERVIOR COACHING
Ctly, Sate, Ved & Promotion Exame
Civil, Mech, Eleetrl, Engr Draftsmen
Math, Algebrn, Geom, Trig, Surveying
Civll  Serviea  Arithmetie-English
Wousing Tosp WS, Diploma
Engr Tech Asst Fed Enirance
Mauintenance Man Bldg  Custodlan
Trackmen Boller Tosp
Licenses-Stntionury, Refrig, Kleoi'n
Classes Doys, Evenlng & Sat Morning

MONDELL INSTITUTE

154 W 14 M (7 Ave) CH 3387

for the

Hearing Reporter Test
Exam on Oct, 16, 1945

STENOGRAPHIC ARTS
INSTITUTE

5 Beekman Street
New York, N.Y. 10038
FULLY AIR-CONDITIONED
ATEND 200 olus CLANS
TELEPHONE: 964.9733

“A Frofessiosal School Kun By
Professsionals'

= SAVE WATER NOW —

l Kasson also expressed thanks
to the county executive John H.
Mulroy, for his assistance in get-
ting the employees the pay In-
crepses. The plan was approved
by Mulroy, as well as the Person-
nel Committee of the Board of
Supervisors,

PREP. FOR HOUSING
INSPECTOR EXAMINATION
LEARN PLUMBING (BEGINNERS
» PREP, LICENSE) - OIL BURNERS

LEAD WORK
Nept. Classes

Berk Trade School

384 Ationtic Avenve
Brookiyn, N.Y.

UL 5.5603

Eoroll wow for

Qualify This Summer!

Equivalenc
DIPLOM

This N.Y. Stote diploma
V~\ is the legal squivalent
of graduation from a 4-
yeor High School. It Is valuable to
nen-graduates of High Schoel for:
® Employment  ® P
® Advenced Educational Troining
@ Personcl Satifaclion
Qur Special Intensive 5-Week
Course prepares for efficial exoms
conducted of regular infervels by
N. Y, State Dept, of Education,
AIR-CONDITIONED!
Attend In Manhaitan or Jamalen
ENROLL NOW! Start Classes Soon

Be Our Guest ot @ Closs!
Fill ¥n and Bring Coupen

DELEHANTY INSTITUTE
115 Eoit 15 S, Monhelton
9101 Merrick Bivd, Jamalen

"

L8517

B it iesstansremtadbiasts FY
: Adwmit te One H.5, Fquiv. Cless

City Exam Oeming Seen Fer

METER
MAID

Parking Enforcement Agent
Applications Open Sept, 1-21

INTENSIVE COURSE
COMPLETE PREPARATION
Class meets Mon, 6:30-8:30
beginning Sept. 13
wriite gt phope for fyll informagion
Rastern Scheeol AL 45020

91 Broadway, N.Y. 8 (near 8 )

Pleass wrile me free- sbon
METER MAID class, il

Address R T T Y Y )

Bore

resessanenrennnass P2, N0

City Exam Coming Dec. 28 For

ACCOUNTANT

$6.750-88,550

INTENSIVE COURSE
COMPLETE PREPARATION

Application open Sept. 1-21
Clasg meets Sat. 9:30-12:30
beginning Sept. 11

Write or Phome for Full Information

Eostern Scheol * AL 4.5029
721 Broadway, N. ¥, 3, (near § SL)

Please write mo
ACCOUNTANT

free about the
conrse,

NaI® seuvcenvssensvasssansannnes

AMIOSE Loovevnvrvnnnncnssssnanne

[ PP o PR # |

Earn Your
High School
Equivalency

ploma

for civil service
for personal satisfaction
Course Approved by N.Y, State
Education Dept,
_Write or Phone for Information

Eastern School AL 4-5029
721 Broadway N.¥. 8 (at 8 8t.)
Plasss wrile me free sbout the HBigh

Schoel Bouivalencey class.

Name B T TR

AdAress | . ouinnsnnarsnnnnss

Rore

wasannennnnnnennna P8, 11

———

SCHOOL DIRECTORY

BUBINKDSY SUHOOLS

6-Mo. or
10:Mo. Course

* 27 YEARS DEVOTED TO TEACHING STENOTYPE
OUR ONE COURSE TAKES YOU FROM
BEGINNER TO STENQTYPE REPORTER

DAYS or EVES,

or ONLY SATS,

Free Typing & Transcrintion

ENROLL NOW FOR SEPT, CLASSES

! SPECIAL CLASSES FOR HEARING-REPORTER TEST
| ATTEND 4 NIGHTS WEEKLY . . . $15. PER MONTH

259@_'!00‘

)

-

SERVICK TESTS, Bwitchboard,

EQUIVALENCY, Mod, Legal and

Placmnt Svea, 1712
A7 Mincola Bivad

Minsola, LJ

{ _STENOTYPE ACADEMY * 259 BROADWAY + WO 20002

MONROE INSTITUTE—IBM COURSES fc7punct.

BUSINESS SCHOOLS. "Top Training plus
L]
Pl’““'.' o IBM Keypunch, Tabs, stg. Computer Programming.
SECRETARIAL Bikpog,  swichbd, Complomelry Lictaph,
YPENOTYPY (Mach shorthd) E

PREP. for CIVIL SVOE. Co-Bd. D
Kioge Highway, Bklyn¢ Nexi to Avalon Theatre)
(at bus & LILR depoin), CH 55000

Learn Tractor Trailer Bus Driving In The Bronx
Sanitation — P.O: Tests — Individual Tralning Only — Road Tests = Rea. Rates
Teamster Training =~ JE §-1900,

Tab Wiring, SPEC1
PREPARATION FOR QIVI

Electrie Typing, NOR Boolkkeeping machine, HM,
Alv-Ling
Monroe Business Institnte, East Tremont Ave. & Boston Rd., Bronx, K1 086000

sccrefarinl, Day  apd  Eve  Classes,

ive. FREN
DE 67200,

oy &

SHOPPING FOR LAND OR HOMES
LOOK AT PAGE 11 FOR LISTINGS
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(Continued from Page 1)
any of the contents of this report
but would use it, at Headquarters
only, to keep ourselves informed
with respect to changing patterns
in the patient-ward service em-
ployees ratio at each Institution.
Obviously, any use of such ratios
could only result from an attempt
to justify additional positions for
Mental Institutions or to obtain
higher salaries for ward service
‘personnel. I cannot comprehend
how such objeotives could con-
fliot with the policies of the De-
partment of Mental Hyglene.
Therefore, I am once again re-
questing that you make the statis-
tical report pertaining to the
“movement of patients and em-
ployees” available to us on a reg-
ular basis.

Asks Cooperative Effort

.."'If the Information we have re-
celved from some of the Mental

Hygiene Chapters is correct, with |

respect to grossly inadequate ward
staffing patterns, then, I think it
would be in the best interest of
the Department of Mental Hy-
giene and CSEA to work to elimi-
nate such Inadequacies through
& cooperative effort. In order o
do this, it becomes necessary for
us, as well as the Department, to
become acquainted with facts of
the situation as they presently
exist with respect to ward service
staffing patterns in Mental Insti-
tutions, Thus, it would seem both
logical and appropriate for you
10 request from Institution Direec-
tors, numeric data which would
show the present ward service
employees-patient ratios by wards
and types of wards within each
Institution. Perhaps you have
such Information readily avail-
able to you. In any event, we most
certainly would be interested in
meeting with you to review such
information, once collected, so
that we could take appropriate
steps on a cooperative basis almed
at eliminating Inadequate ward
service employee-patient ratios,
not through the transfer of
vacant items among Institutions,
but through the justification of
new items to Improv~ such ratios
in all Institution-,

“I hope ¥y - will advise me con-
cerning _our thought on this
mal at your earliest conven-
ience."”

Terrence's Reply

“This {5 in response to your
letter of August 2. I am not cer-
tain as to what your lettey is try-
ing to convey to me. At one mo-
ment you speak of the obvious
overstaffing on a relative basis at
Brooklyn State Hospital and yet
considered it an injustice to remove
any items from Brooklyn and
place them where they properly
belong in an understaffed situa-
tlon in other locations, Your letter
would seem to indicate that you
understood such items would be
assigned to properly balance the
sttendant-patient ratio estab-
Hshed by the Division of the Bud-
get and that we in the Central
Office have no reallsm of “grossly
inadequate ward staffing pat-

“As a oitizen I respect your in-
terest but I am concerned if you
feel that you as a leader in the
labor movement are . going to
adopt the prerogative of admin-
fstration, No department has tried
harder or gained more in addi-
tional employees than has the
Department of Mental Hygiene in
the past year. The Governor, the

Answer

Divislon of the Budget and the
Legislature added monles to our
normal budget so that we can
make substantial contributions to
patient care in this year.

Doctors Only

“I am afraid I must agree with
Mr. Hills that giving you a copy
of our monthly statistical report
would be out of keeping with our
practice, If we gave a copy to you,
a copy would have to be supplied
to every labor group. Furthermore,
the statistical data in the month-
ly report can only be properly
read by people with medical
knowledge and an Intimate and
continuing experience with the in-
| stitutions concerned. The various
| staffing ratios are based on medi-
|cal judgements; therefore, the
bare figures mean nothing.

“Again I must say that I am
concerned with the implications
] of youy letter. I object strenuously
| to the Civll Service Employees
Association asking to share in
management judgements and ex-
ecutive decisions that must, of
necessity, flow from medical opin-
fon. It goes without saying that
this Department is highly con-
cerned with properly staffing all
our institutions, We welcome your
support In this worthy cause;
however, we cannot abdicate our
responsibilities to you. I would
| also like to add that in the short
time I have been Acting Com-
missioner I have met with you or
your executive group on three oc-
| casions and my oalendar shows
that a period of seven hours was
involved In such discussions. Cer-
tainly there is no other Commis~
sioner who has spent that much
time with your organization in
the past six months,

“I would be less than frank if
I said I was pleased with a letter
that borders on being presumptu-
ous; however. I am sure that this
is unintentional. I have discussed
this letter with Mr. Hills and he
and his staff will be available at
any moment for & discussion of
staffing patterns, the implications
of the supplemental budget, the
new positions assigned to the
various institutions, and employee
status in the new programs.

“If there are individual com-
plaints about substandard care of
patients I would appreciate your
writing to me about them."

Feily's Answer

“I am completely awed at your
obvious misinterpretation of my
recent letter to you pertaining to
ward staffing ratios at State Men-
tal Hygiene Institutions,

“Our purpose was not to ask
that we be permitted, as you
stated in your reply, “to share in
management judgements and ex-
ecutive decisions that must, of
necessity flow from medieal opin-
lon.” We are offering our coopera~
tion In obtaining more ward per-
sonnel in Institutions under your
Jurisdiction rathe, than merely to
criticize the administrative judg-
ments of department officials in
redistributing vacant positions,
Apparently, you would rather have
us criticize department adminis-
trative declslons, which cause our
members to express great concern,
than to offer our constructive co-
operation aimed at reaching a
solution to the problems brought
to our attention by institution
employees,

“We are most appreclative of
the snlendid cooperation we have
received from you, as witnessed
by your willinguness and readiness

o T A s e T s e
o

'CSEA Awaits Proper
On Mental Hygiene Staffing

&

woseRvice LEa
Quick Action

(Continued from Page 1)
in the building have appealed to
our Association for help.” ;

Effect on Health

He pointed out that, “in the
summer time, the temperature
and humidity on many days be-
comes unbearable and certainly
affects the efficlency and health
of the hundreds of State employ-
ees who work in the building."

newer Btate office bulldings are
air-conditioned, and that the Gov.
Alfred E. Smith Office Bullding
in Albany is being air-conditioned
at the present time.”

an early reply to his appeal.

to discuss problems which we
bring to your attention. We in no
way mean to distract from the
good relationship we have with
the Department of Mental Hy-
giene since you have been Acting
Commissioner,

“At no time did I intend to
convey the idea that we recog-
nized an obvious over-staffing at
Brooklyn State Hospital, Staffing
ratios may result from medical
judgements, but as such, are as
subjective as oral examinations.
The idea we were trying to convey
o you was that a reduction in
vatient population, with no re-
duction in ward service personnel,
would afford the existence of a
more favorable patient-employee
ratio than existed prior to the re-
duction in patient population, If
an “ideal” ratio could be ap-
proached in this manner at one
{nstitution, then it would seem
logical to strive for a similar ratio

vather than transferring vacant
ward service positions thereby
prohibiting the existence of an
Improved situation.

Proper Concern

“The significance of the statis-
tical data contained in your
monthly report probably extends
beyond its value to people with
medical knowledge and an Inti-
mate and continuing experience
with the institutions concerned.
Surely, anyone who can perform
simple arithmetic computations,
would be able to determine
monthly changes fn both patient
population and patient-ward per-
sonnel ratlos. The significance of
such changes, In terms of admin-
istrative decision making, from a
medical point of view should be
left to those who are proficient
In the medical profession. How-
ever, the significance of such
changes with respect to employee
work loads and promotional op-
portunities definitely falls within
the sccpe of Interest of an em-
ployee representative organization
such as the Civil Service Employ-
ees Association. You have not
| given us any concrete figures to
disprove the complaints of our
members pertaining to wards to
which no full time Attendent as-
signment s made, When we are
not permitted the avallability of
facts and figures to disprove such
claims we have no cholce but to
accept the complaints of our
members as being 100% valid.

“We would welcome an oppor-
bunity to meet with Mr. Hills and
his staff to discuss staffing pat-
terns, the implications of the sup-
plemental budget, the new posi-
Hons assigned to various institu-
tions, and employee status in the
new programs. I would hope that
such a meeting could be arranged
83 soon as possible and that Mr.
Hills would be kind enough to
advise us of a date that would be
convenient for him,

4 y"
pER

——

The CSEA president asked for |

at all of the other institutions

e

Buffalo and worked for the New
York State Department of Public
Works where he holds the title of
Assistant Civil

r.
It should be mentioned that
gohn'c ocareer included ﬂn

Felly also noted that “all of the |

| job of theatre manager of the
| Loew Chain, He is the past presi-
| dent of the Buffalo chapter of the
| New York State Assoclation of
| Highway Engineers and served as
| the assistant treasurer for the
State Board of Directors for this
Association. In the past six years
he has been very active in the
Civil Service Travel Club.
Hennessey was the treasurer of

structor of Hunter Safety, past
! officer of the American Legion,
and very active In recent charit-
| able fund drives,

LOUIS SUNDERHAFT

Candidate For Treasurer

Loufe G. Sunderhaft Jr. was
| born on January 1, 1929 in the
City of Utica, New York. He is
presently in

counting Department for the

charge of the Ac-|

a local Rifle and Pistol Club, in-

|

gonsonleenbnnoho!thev-&
avy. He was hono dis-
g‘“muwmn. C., In

In October, 1952 he married the
former Loretta Techmanski and
the couple now reside at 137
Richardson Ave., Utica, New York
with thelr three children, Lor-
raine, Janice, and Louie III. He
fs a member of Our Lady of
Lourdes Church, a Third Degree
member of the Knightg of Colum-
bus, a former director of the
Central Waterworks Asso, YMCA
member, staff member of the
Boys Club of Utica, Inc., former
coach of St. Joseph's CYO
basketball team., He has also
played semi-pro football in the
Utioa area.

Sunderhaft hag served as a
delegate for the Omeida County
chapter of the CSEA for the past
six years; he was temporary
chairman of the inaugurating
committee for the Utica City
chapter. In addition, he has
served on the following commite

Board of Water Supply and has tees of the Oneida County Chap-
| held this position for the past ten ter CSE A — Salary, Grievance,

years and upwards. His duties in-
clude preparing financial state-
ments, budget procedures, audit-

Supply.
Sunderhaft received his train-

|

|

Legal and Social,
Louis G. Sunderhaft Sr., the
late father of the candidate, and

ing, supervising payrolls for all his mother, Bertha Beil Sunder-
employees of the Board of Water haft, as well as his three sisters

and four brothers, were all resi-
dents of New York State,

(Continued from Page 1)

months.

® Expanded effort made to re-
cruit most qualified ocandi-
dates.

pearance in court with his
working schedule.
® Establishment of
training program for all per-
sonnel.
® Commisslon considera-
tion and support of a request
for non-contributory, half-
pay, 20-year retirement.
Another meeting will be held
shortly to obtain answers from
the Commission and to further
discuss items on the agenda.
CSEA representatives at the
meeting Inoluded Ptl. Barney
Aversano, president of Parkway
Police chapter; George Kooh, vice

counsel, and John D. Corcoran,
Long Island field representative.

P.myou'eopyolrh

president; John O, Rice, assistant |

C.S. Atorneys To._
Mrs.Toch,MissMcNamara

Ruth Kessler Toch, assistant solicitor general of the
State of New York and M. Frances McNamara, chief librarian
of the State Law Department Libraries (state-wide) are
scheduled to speak at a seminar to be conducted by the Com-

:
]

|

Hear

mittee on Post-Legal Education

TITLE APPEAL—PARK COM! | of the Assoclation of New York

State Civil Service Attorneys at
6:30 P.M. on August 24, 1865 at

ot least one half of their yn, New york Law School, 57
vacation time during summer Worth Street, New York Oity.

Both speakers are recognized
speclalists in the fields about
which they will speak.

® Liaison man be assigned to Mrs. Tooh will speak on “Ad-
coordinate patrolman’s ap. Ministrative Hearings and Judi-

cial Review."
Miss McNamara will speak on

thorough | “Techniques of Legal Research.”

These lectures should be of
particular interest to attormeys
who contempilate taking any of
the attorney examinalons which
have been scheduled for Septem-
ber 11, 1965,

The public is invited to attend.
There will be no admission
charge,

Paxon Named Judge

ALBANY, Aug. 9 — Governor
Rockefeller has announced the
appointment of Leon Willlam
Paxon of Akron, as Judge of the
Family Court of Erle County.
Judge Paxon will serve under the
appointment uniil December 31,

Leader on to @ non-member, | 1965.



