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Mileage 
Now 15c 
In Fulton 

JOHNSTOWN — Pay in-
creases and a • hike in the 
car mileage allowance from 
12 cents to 15 cents per mile 
are provided in a new agreement 
between PuJton County and the 
F îlton County chapter, Civil 
Service Employees Assn. 

The wage increases are retro-
active to January 1, and the cur-
rent contract is extended for on6 
year, with a cost-of-living pro-
vision in 1975 according to the 
chapter .president, William Sohl. 

Employees had been working 
under a two-year contract run-
ning through 1974, but • that 
agreement had set aside the simi 
of $100,000, the exact distribu-
tion of which was to be nego- • 
tiated later. 

Negotiations on this were open-
ed late last year. Originally, the 
sum had been intended to im--
plement results of a -job evalua-
tion study by the ooifnty and the 
funds left over would go for wage 
benefits. However, CSEA said the 
job study requirement would cost 
$64,000, and leave little remain-
ing for benefits, and the union 
asked that the entire $100,000 
go to wages. 

After negotiation, CSEA and 
the county decided to extend the 
present contract through 1975 
and implement the' job study re-
sults by spreading the cost over 
a two-year period. 

CSEA also got the county to 
open the contract regarding pen-
sion benefits, and agreements 
were subsequently approved by 
both the county and CSEA. 

Under the job evaluation pro-
gram. all workers getting less 
than the evaluation study reports 
the job worth will be brought to 
the prescribed figure and will also 

(Continued on Page 14) 

CSEA Leader Urges 
Grass-Roots Support 
Of Legislative Goals 

(Special To TJie Leader) 
ALBANY — A personal appeal has been made by the 

president of the Civil Service Employees Assn. for an all-
out letter writing campaign to promote passage of state 
legislation for State-administered safety and health stand-
ards. agency shop for public 

MEETING OF MINDS one of the side advantages of 
the statewide conventions, such as the one held by the Civil Service 
Employees Assn. recently at the Concord Hotel, is that it gives 
members of some of the state's far-flung agencies and departments 
an opportunity to get together for aii exchange of ideas. Here CSEA 
delegates employed by the. State Insurance Fund disctiss some of 
their mutual problems. From left, rear̂  are Helen Bynum, Rochester 
office; Fran Stocki and Patricia Maxwell, both of Buffalo office. 
From left, foreground, are James Gannon, John Gl^hun and Vin-
cent Rubano, all of New York City office. Mr. Rubano is also presi-
dent of the State Insurance Fund chapter. 

employees, and inclusion, of 
Waterfront Commission employ-
ees under the Taylor Law. 

Dr. Theodore C. Wenzl told 
The Leader that he wanted to 
emphasize "in every way pos-
sible" the urgent need for wide-
spread grass roots action by 
CSEA members, their relatives 
and friends in.following through 
on official resolutions adopted 
at the union's recent .delegate 

. meeting calling for mass mail 
contact with members of the 
Legislature on these issues. 

"All of these three items- are 
of top priority to our members," 
Dr. Wenzl said. "Getting New 
York Harbor Waterfront Com-

Probation Probe: Results 'Appalling' 
. SYRACUSE - . The chair-
man of the Civil Service 
Employees Assn.'s Statewide 
Probation Committee said he 
and other committee menJaers 
are "appalled at conditions of 
employment of probation offi- ' 
cers in Onondaga County" as re-
vealed by Onondaga County pro-
bation officers during a recent 
committee hearing in Liverpool, 
near Syracuse. 

James Brady of Erie County, 
chairman of the 9-member com-
mittee, said his group is com-, 
piling a detailed report on its 
findings based on statements 
and testimony from a number of 
Onondaga County probation of-

ficers at that meeting. The re-
port. to include demands and 
recommendations by CSEA to 
rectify what Mr. .m-ady called 
"a deplorable situation." will be 
filed with both Norman V. Mc-
Intyre, Onondaga County direc-
tor of probation, and Walter 
Dunbar. New York State direc-
tor of probation. 

"Among several specific de-
mands." Mr. Brady said, "will be 
that of the immediate upgrad-
ing of all Onondaga County 
probation officers to a level com-
parable to other probation of-
ficers with similar duties and 
responsibilities across the state." 
Mr. Brady said preliminary 

Chenango Ties Pay 
Hike To Auto Talks 

NORWICH—The Chenango County chapter, Civil Ser-
vice Employees Assn., has rejected the Board of Supervisors 
request to r«open the current contract to discuss increased 
auto mileage allowance. 

The CSEA members, in a 
statement issued by the presi-
dent, Frank Knapp. would agree 
to reopen the contract only if 
cost-of-living increases were to 
be a topic, besides mileage, and 
the county refuses this. 

The chapter's statement fol-
lows: 

"The County employees CSEA 
Unit was recently approached by 
the Officers Committee of the 
Chenango County Board of Sup-
ervisors with a protiosal to open 
the labor agreement between 

them to discuss an upward re-
vision of the mileage allowance 
to those using their vehicles on 
County business. The present 
rate is 10 cents a mile and has 
been unohanged for several 
years. 

• Affects 29 
"The mileage allowance af-

fects. in varying degrees, ap-
proximately 29 out of about 200 
employees, also department 
heads, their deputies and others 
not covered by the labor agree-

(Continued on Page 3) 

Wilson and Beame 

Professionals Help 
Clear The Way 
Go v . Malcolm Wilson and 

Mayor A b r a h a m D. 
Beame are both political 
pros and government ex-
perts. E^ch understands the 
practical limitations of po-
litical power and the real-
istic limitations of the public 
purse. 

(Continued on Pace f) 

findings by his' committee indi-
cate that - probation officers in 
Onondaga County are paid about 
$2,000 below probation officers 
with similar responsibilities in 
other locations. 

Seek Improvements 
In addition to wages, the 

CSEA comniittee intends to de-
mand improvements in several 
areas "to increase the level and 
sense of professionalism" and to 
improve the morale among pro-
bation officers in the county, 
Mr. Brady said. The demands 
will be based on the testimony 
of probation officers as well as 
results of' investigation by t.he 
statewide committee into all as-
pects of conditions of emiploy-
ment of the officers in the 
county, he noted. 

Among those who spoke out at 
the hearing was Bernard M. 
Marosek,- a spokesman for the 
probation officers association in 
the county. Mr. Marosek told 
the CSEA statewide committee 
that during a recent four and 
one-half year period, probation 
officers were resigning in On-
ondaga County at the rate of 
one every 34 days. "It should be 
obvious that something is dras-
tically wrong with a turnover 
rate of that magnitude," Mr. 
Brady said, "and we miist find 
solutions to the problems quick-
ly." 

Statements by a number of 
probation o f f i c e r s revealed, 
among other things, that there 
have been no general staff 
meetings or divisional staff 
meetings for probation person-

(Contlnued on Page 14) 

mission workers covered by the 
Taylor Law is long overdue. It's 
very obviously the right thing 
to do—so let's go ahead and tell 
our legislators we want it, and 
get it passed once and for all." 

Provision of agency siiop wa§ 
equally overdue, said Dr. Wenzl. 
The measure, which in its 
simplest form would permit a 
public employee union to collect 
from employees it represented— 
but who are not members—a 
sum egr.ivalent to the union's 
dues, was termed by the CSEA 
president as "the basic need re-
maining- to make public em-
ployee unions in New York State 
first-class citizens in the labor 
movement." 

Passage of the so-called OSHA' 
bill is vital, according to Dr. 
Wenzl, to allow administration 
and enforcement of safety and 
health standards for public em-
ployees by state rather than 
federal officials, and also to pre-
serve the jobs of a significant 
number of state employees. 

For purposes of identification 
in making legislative contact re-
garding the measures, numbers 
and sponsors are as follows: 
• OSHA bill — Sponsored in 

Senate by Fobert Garcia with 
(Continued on Page 14) 

Ladder Talks 
Trickling On 

ALBANY — Talks between 
leaders of the Civil Service 
Employees Assn. ' and the 
State's Office of Employee 
Relations on an expected ex-
tension of the recently expired 
career ladder study program for , 
certain State worker occupa-
tional groups are still contin-
uing. 

A CSEA spokesman said agree-
ment "seemed within reach," but 
that the parties were stUi "some 
distance apart" as to what the 
duration of the program's exten-
sion should be. 

Employee groups involved in 
the bilateral career ladder de-
velopment talks pro'.'ided for In 
the first year of the present 
three-year work contract be-
tween CSEA and the State were 
personnel engaged in food ser-
vice and preparation, clerical 
and maintenance work, and the 
tax examiner series. 
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Eastern School AL 4-5029 
721 Broadway. NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 
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DR. DEVIN REiVAMED 

ALBANY — Dr. Matthew D. 
Levin, of Mahopac. has been 
reappointed a member of tbe 
Board of Vlalitors to Wassalc 
State School for an unsalaried 
term ending Dec. 31. 1976. He 
has been a meml)er jainoe.l94i6. 

JUDGE DARONCO 

ALBANY—Westchester Family 
Court Judge Richard J. Daronco 
has been named a judge of the 
County Court by Governor Wil-
son. He wiU serve until Dec. 31, 
of this year, but is expected to 
run for a fuM term in November. 

USE YOUR HNeERS 
TO SET AHEAD! 

Learn to be a Stenotype Reporter. 
Work when you wish—for good pay. 
Licensed by N.Y. State Educatton 
Dept. 

FOR FREE CATALOG 
CALL WO 2-0002 

STENOTYPE ACADEMY 
259 Broadway - Opposite City Hall 

State-Wide 
Still saves you BIG MONEY 

on NO-FAULT 
AUTO INSURANCE 

IF YOU LIVE IN NEW YORK 

you get at least 

20% 
BODILY INJURY 
LIABILITY AND 
NO-FAULT 

you also get 

2 0 % 
CAR 
COLLISION 

you also get 

PROPERTY 
DAMAGE 
LIABILITY 

• OFF ADVISORY RATES 

State-Wide has been saving BIG MONEY for many thousands 
of policyholders who renew with us year after year. Now. with 
mandatory NO FAULT insurance, State-Wide's rates are even 
lower. 

you can save even more! 
With additional No-Fault options which you may select, your 
savings can amount to substantial money. You owe it to 
yourself to find out fast just what State-Wide can do for you. 
Remember — you deal directly with State-Wide, eliminating 
salesmen's commissions, which is one of the savings passed 
on to you. 
Compare our low rates! W r i t e i n r a t e y o u p a y 

B R O O K L Y N 
N O . B R O N X 
SO. B R O N X 
IMANHATTAN 
Q U E E N S 
Q U E E N S Suburban 
H E M P S T E A D 
N O . H E M P S T E A D 

lion pay only 
yan pay ouly 
yon pay only 
you pay ouly 
you pay only 
yon pay only 
yon pay only 
yon jHty only 

$138.00* 
108.00* 
133.00* 
114.00* 
108.00* 
100.00* 
86.00* 
77.00* 

'FULL YEAR PREMIUM for minimum liability and mandatory No-fault insurance 
requirements of New York SUti Law for elifibla drivtrs in class 811110. 

STATE-WIDE INSURANCE COMPANY 
A STOCK COMPANY 

GREAT NECK. L.I.. N.Y. - n Groc, A», noji (516)466-6200 
QUEENS — 90 10 Sulphm Blvd , Jomoxa 11433 657-4900 
BROOKLYN — 3344 Fiotbush AV«. 11334 258-9100 

send us 
this 
coupon! 
FOR 
EXACT 
RATES 
ON YOUR 
CAR! 

' S ta te -Wide Insurance Company 
I 11 Grace Avenue. Great Neck, N.Y. 11021 

I Without obligation rush full information 
on your money-saving Insurance. 

CSL4-9 

C. I , { . p . 

Aackor CIvb To St. Hom's 

The Anc^r Club, PDNY, is 
makiiie its 2eth annual visit to 
St. Rose's home for terminai can-
cer cases, on April 28. Hie home 
is located at 71 Jackson St.. 
Manhattan. 

The Anctior dub has present-
ed two reclining wheel chairs to 
the home as well as a cash dona-
tion. A program of music and 
entertainment wUl be provided 
during the visit as the firemen 
move from floor to floor, of tbe 
home. 

For further information, con-
tact John Cashin at WO 4-9&42. 

CHIIJ)BEN'S BOARD 
AliBANY—Ruth Redngold, of 

Forest HiUs, has been named a 
member of the Board of Visitors 
of Queens Children's Hospital 
for a term ending Dec. 31, 1975. 
Members serve without pay. 

Nelimrei Praddeiil 

Of CS Credit U i io i 
WATBRTOWN—eaUy F. Hel-

meroi has been elected presi-
dent of the State Civil Service 
Bmpiloyees Federal Credit Union, 
Charter 16207. Other officers in-
clude Gordon E. Tbnerman, vice-
president; Patricia M. Johnston, 
secretary, and Dorothy M. Kim-
ball, treasurer. 

Other members of the board of 
directors, who elected the offi-
cers at the tenth annuail meet-
ing, include David L. Fisk, 
Dwight HIalBtead, John A. Lar-
ney, Donald P. Quencer, and Jo-
seph J. Schepis. 

Credit committee members are 
George M. DeLaire, chairman; 
Homer L. Earl, Jr., and Richard 
W. Burns. Richard D. MiUer con-
tinues as dhalrman of the super-
visory committee and WilUam J. 
Wlhalen as assistant treasurer. 

^^^^^^^trar 
C S. E. & R. A V. 

FROM a V I L SERVICE EDUCATION AND RECREATION 
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

MEMORiAL DAY PROGRAM 
BERMUDA — 4 Nifhts 

K-5098 Lv. May 23. Ret. May 27 MAP $309 
At the deluxe HAMILTON PRINCESS HOTEL 

.$239 

$369 

.$199 

.$130 

JAMAICA 4 Nifhts 
l « 1 0 1 Lv. May 23, Ret. May 27 MAP. 
At the luxurious JAMAICA HILTON HOTEL 

BARBADOS-7 Ni{lits 
K-5089 Lv. May 26, Ret. June 2 MAP.. 
At the luxurious BARBADOS HILTON HOTa 

MIAMI — 3 NifMs 
K-5111 Lv. May 24, Ret. May 27 MAP. 
At the beautiful MONTMARTRE HOTEL 
Right Only 

MONTREAL — 3 Nifhts 
K-5216 Lv. May 24, Ret. May 27 . $159 
At the SHERATON MOUNT ROYAL HOTa (one dinner and show) 

PRICES FOR THE ABOVE TOURS INCLUDE-. Ah trmmsportMliom; tufim-
bmUwd rooms with hsib im firit cUss botmU; tramf«rs; mbhrevUtions tm-
dicstt wbst m»slt imchUwd. 
ABBREVIATIONS: MAP . Breakfast and dinner daily, 
NOT INCLUDED: Taxts smd grstmitUi. Plemse comuU tPtcUl fh«r. 
TOUR K-5089 (BARBADOS) — Dolores Fussell. I l l Winchrop Avenue, 

Albany, N.Y. 11203. Tel: (518) IV 2-3597. 
ALL OTHER TOURS — Mx. Sam Enunett, 1060 E. 28St., Bklyn., N.Y. 

11210. Tel: (212) 253-4488 (after 5 p.m.) 

SUMMER PROGRAM 
EUROPE 

PARIS-7 Day Charter Flights 
Lv. June 29, July 11 and July 18 _..4275 
AMSTERDAM or COPENHAGEN-8 Day Charter Rights 
Lv. Aug. 7 and 14 — 4 2 5 9 
BRUSSELS-10 Day Charter Flight 
Lv. Aug. 19 .$249 
LONDON, AMSTERDAM, BRUSSELS, C0PENHA6EN-
3 Week Charter Rights 
Lv. July 3, 4, 10, 25 and Aug. 2. 6, 13 Frea - . -$249 
AMSTERDAM-4 Week Charter Flight 
Lv. June 29 j$279 

Extensive tour program to Scandinavia, .Spain, Greece, Israel, Italy. London 
Paris and Copenhagen based on charter flights or on scheduled air trms-
portation. Detailed itineraries available on request. 
THE ORIENT 

JAPAN-13 Nights 
Lv. July 8 $149 
HONG KONG-IO Days 
Lv. July 17 and Aug. 11 $ s n 

WESTERN HEMBPHERE 
One week trips to Caribbean islands with choice of Grand 
Bahama. Jamaica, Martinique and Guadeloupe Fraa. - 4 1 8 9 
SOUTH AMERICA-16 Days 
Lc. July 7 and Aug. 4 x J $ m 
MEXICO-8 Days & 15 Days 
Featairing Mexico City, Acapuico, Taxco & Ixtapan F r m 4219 
WEST COAST CHARTER mGHTS-14 Days 
To San Francisco and Los Alleles 
Lv. every Tuesday from July 2 throug Aug. 20 F ^ . . . 4119 

r a ^ m S a ^ ocMreq^^ coaaeoioa with thcM filcfao. Detailed itiiicr-

ALL TOURS AVAILABLE ONLY TO CS£*KA MEMBERS AND THJBIR 
IMMEDIATE FAMILIES. 

CSE&RA. BOX 772. TIMES SQUARE STATION 
NEW YORK, N.Y. 10036 

Tel: (212) 868-2959 
OR 

Mr. Sam Bmmtw. 1060 B. 28th Sc. BrooUm N.Y. 
11210 Tel (212) 2S3-H88 (aitcr 5 PJSl) r 

Hoase Uait To Review 
Use of Aati-Crime $ 

Hhe Sirt>ooininit4«e on Crkne, 
part of tbe Hoiise Jucttclary Com-
mittee, plans to hold hearlnee on 
the use of the federal tax dollars 
that are dlstifbuted to states to 
fight crime. Hits mon^ is dts-
trUtmted by the Law Enforcement 
Assistance Administration. 

During the past four years, 
LEIAA has expended $2.4 billion, 
and over (jhe next two years wlH 
use more than that, ccxnine to 
a totad of $6 billion in six years. 

The hearings were inspired by 
a recent report from the General 
Accounting Ofifice repealing de-
ficiencies in certain (^rations 
of the LEAA. The report, entitiled 
"Difficulties of AssessUng Results 
of LEAA Projects to Reduce 
Crime," discloses that the states 
have not established standards or 
criteria necessary to judge the 
oomparative success or failure of 
fimded projects. 

Judiciary Committee C3halnn®n 
Peter Rodino (D-N.J.) said that 
with no review of the use of 
LEAiA money, and without con-
cern for leadership and account-
atxility, much of the money 
"might simply go down the 
drain." 

Qfificials of the OiAO wiU brief 
members of the crime subcom-
mittee, and then high-level oflfi-
daJs in both the Justice Dept. 
and LEAA wiU testify before the 
subcommittee to determine tbe 
extent of the problems raised 
in the report. 

Sergeant Exam Boord 

Hearings Held Apri l 15-26 

Hearings on proposed key an-
swers to sergeant, PD, exam no. 
35a4 held Nov. 10. 19T3. wHl be-
giin April 16. None of the 20,936 
candi^tes who took the test may 
ajppear. The hearings wiSl be con-
ducted by a ^>eoial]y-appointed 
test validati(m board which will 
review protests submitted by the 
oandidBtes and take testfancmy of 
"duly (luaUIled experts" who 
must register <Mie we^ before 
they wish to appear. 

The hearings, to begin at 
9:30 ajn. at PoUce HQ, are sched-
uled as f<^ws: April IS. ques-
tions 1 to 10; Aprtt 16, ld-20: 
April 17. ai-30; April 18. 31-40; 
April 19. 41-50: AprH 22. 91-60; 
AprU 33. ai-70; April M. Vl-SO: 
April 26. 81-90; April 26, 91-100. 

Presiding at tbe hearir^s wiU 
be retired Civil Court Judge 
Francis Rivers. Serving on the 
board by desigmtlon of the Ser-
geants Benevolent Assn. are 
Capt. James HUderbrand, TYaf-
flc division, aiMl Oapt. DcxiaM 
MOBS, 47<tti Pet. Other boaxd 
members are Alfred Hell, direc-
tor. Bureau of Examinations 'A' 
and Charles Setser, special assist-
ant to the asstataot Personnel 
director. 

CIVIL SIRVICi LIAOU 
AsMrice's Uatflsg WeeUy 

F«r PsMlc lapleyeM 
Published Each Tueadajr 

Pobliahint Office: 
11 Wanen Sc. N.Y.. N.Y. 10007 

Boaioeai and Editorial Office: 
11 Wane* Sc.. N.Y.. N.Y. 10007 
fiotered at Secood Oaa aail aad 
Second daii poetw paid. October 
3. 1939. at tlM fom Office. New 
York. New York, nader the Ao of 
March 3. 1879. Additioul mur at 
Newark. New Jeney 07102. Meet, 
ber of Audit Bureau of Circulation. 
SubtcriMioo Price S7.00 Per Year 

todiVidval Copies. 19c 



MHEA DELEGATES BACK CAREER UDDERS 

Dorothy Moses and Doris Pratz,^oth of Willard State Hos-
pital, dismiss election procedures with MHEA president 
Irene Hillis, right. 

Edna Percoco drafts letter to 
Dr. Allan Miller, director of 
Department of Mental Hy-
giene, after MHEA delegates 
had unanimoiisly approved 
Rockland State Hospital del-
egate Mary Ann Luccketti's 
motion to go on record in 
support of career ladder for 
food service employees. 

MHEA fourth vice-president Salvatore Butero speaks on 
career ladders as other officials listen. From left are con-
sultant Nicholas Puzziferri, first vice-president Richard 
Snyder and secretary-treasurer Edna Percoco. 

Ulster Presses 
For Reopener 

KINGSTON — The county unit of the Ulster County 
chapter, Civil Service Employees Association, has launched 
an all-out campaign to convince the Ulster County Legisla-
ture to reopen the unit's current two-year contract to nego-
tiate a wage adjustment retro-

Leo Weingartner, at microphone, looks for reaction from MHEA officers as he delivers 
report as chairman of nominations committee. Mr. Weingartner emphasized that MHEA 
and CSEA elections should be held separately. Seated, from left, are president Irene Hillis, 
second vice-presideyit Ted Brooks and third vice-president Eileen Cole. 

active to Jan. 1, 1974. 
In a concentrated effort begun 

only last week, CSEA county 
unit leaders hope to generate 
upwards of 3,000 letters to 
coimty lawmakers and the at-
tendance of several hundred 
county employees, friends and 
relatives at the legislature's April 
11 meeting. OSEA leaders hope 
the strong showing of unity and 
support will convince the legis-
lators to act favorably on the 
union's call for a wage adjust-
ment reopener to the current 
contract. 

Decision Due 
The aill-out campaign was de-

veloped when CSEA leaders 
were informed by the chairman 
of the Ulster County Legislature 
that the governing body would 
meet in executive session at its 
April 11 meeting to decide 
whether or not to reopen the 
contract to discuss wage adjust-
ment in its second year. The 
contract expires Dec. 31, 19̂ 74. 

Hoiping for a favorable deci-
sion on its request, Ulster County 
CSEA leaders are seeking to ne-
gotiate a salary adjustment re-
troactive to last Jan. 1. 

Unit president Walter Parslow, 
a member of the- CSEA county 
unit negotiating committee, says 
inflation has wiped out any 
benefits from wage increases 
contained in the contract. He 
said there is a need for "a sig-
nificant pay adjustment" retro-
active to the first of this year to 
partially make up the damage 
done by rising inflation and to 
carry county employees through 
the remainder of 1974. The 
Ulster County unit has been 
trying for months to convince 
the county legislature to reopen 
talks without success. 

Wenzl Support 
Theodore C. Wenzl, president 

of the statewide union, entered 
the fray in late February by ex-
pressing the complete support of 
the Civil Service Employees 
Assn. to the Ulster County unit's 
demand for immediate reopen-
ing of negotiations on salaries 
covering the final year of the 
two-year agreement. "Salaries 
which seemed adequate for 1974 

Chenango: 'No Co' On Auto Mileage 
(Continued from Page 1) 

ment. The same rate would pre-
sumably also be adopted, as it 
has in the past, by the 23 mem-
ber Board of Supervisors for 
their own reimbursement of 
miles traveled attending Board 
or Committee meetings or other 
travel on County business. 

"When the County's proposal 
was presented to the member-
ship. it was their decision to 
accept the offer provided that 
discussion was entei-ed into at 
the same time concerning some 
form of cost-of-living salary in-
crease for all employees. 

"The decision of the member-
ship, together with facts sup-
porting it. was presented to the 
board who refen^ed it to the Of-
ficers Committee. 

"The Officers Committee sub-
sequeoitly informed C6EA that 
they had con£l4ered the matter 

and, while sympathetic with the 
employees problems, were only 
willing to discuss the mileage 
allowance and would discuss this 
only if the CSEA would enter 
into a written agreement in ad-
vance that it would be the only 
subject discussed. 

"The decision of the Officers 
Committee was conveyed to the 
membership at a meeting held 
on Wednesday, March 27, and 
discussed at some length. No 
reason was given by the Officers 
Committee for refusing to dis-
cuss the salary situation which 
is primarily caused by the sub-
standard level of County wages. 

"The employees had been led 
to believe, during the last nego-
tiations. that an improved sal-
ary and grade plan was being 
developed and would be put into 
effect the first of this year. 

"If this had been done, the 
,*. I'lM* ' I ' 

problems caused by the increase 
in the cost of living would have 
been no more serious for County 
employees than it is for everyone 
else. County employees now find 
that they were mistaken in be-
lieving that they had a gentle-
men's agreement on the im-
plementation of a more equitable 
salary plan. 

"Furthermore, they have re-
ceived no indication from the 
county that any moves are be-
ing mad^ in this direction. 

"The employees find it diffi-
cult to understand what would 
appear, on the surface, to be a 
callous attitude on the part of 
the county. The only reasonable 
explanation, in their estimation, 
must be that a majority of the 
board of supervisors, including 
those on the Officers Commit-
tee. are not fully aware of the 
seriousness of (the situatiooi and 

• t • f 1 

its effect on the employees. 
"After extensive consideration, 

it was the unanimous decision 
of the meeting that CSEA 
should inform the Officers Com-
mittee that the CSEA continued 
to be more than willing to co-
operate with the county to re-
open the labor agreement to 
discuss revision of the mileage 
reimbursement provided that 
discussions were entered into at 
the same time concerning a 
cott-of-living adjustment in sal-
aries for all county employees. 

"It was th9 membership's 
feeling that this action was the 
only avenue open to them by 
which they might hope to im-
press upon the Board of Super-
visors the extreme gravity of 
ths situation in which employees 
find thenxselves as a result of 
the existing county salary 
levels." 

when they were being negotiated 
back In the fall of 1972 are ob-
viously way out of step after the 
unbelievable spiral in the econ-
omy this past year," Dr. Wenzl 
stated. 

Unit leaders have called on 
all of the 900 county employ-
ees to write their county legis-
lator urging his or her support 
in obtaining a reopener, and to 
have at least two more people do 
likewise. This could result in a 
flood of some 3,000 letters to the 
legislators. Additionally, OSEA 
leaders have called for the en-
tire 900 employees, plus friends 
and relatives, to attend the April 
11 meeting to show unity and 
support of CSEA efforts to ob-
tain the reopener. 

Probation Meet 
For Westbury 

WESTBURY—The Civil Serv-
ice Emiployees Assn.ls statewide 
Committee to Study Probation 
will condtict an open meeting for 
all probation officers of Nassau, 
Suffolk and Westchester Coun-
ties on April 22. 

Meeting place will be the Holi-
day Inn, Old Country Rd., West-
bury, starting at 7 p.m. There 
will be a discussion of probation 
officers' aocomiplishments and 
the goals of the CSEA commit-
tee, and a question and answer 
period. 

The committee urges the at-
tendance of aU probation offi-
cers in the area. 

Watertown Unit 
In Negotiations 

WATERTOWN — The City 
unit of the Civil Service Employ-
ees Assn.'s, Jefferson chapter, 
and the 6ity of Watertown are 
continuing negotiations on a new 
contract to replace the present 
pact which expires June 30. 

Five meetings have been held 
to date, with the CSEA negotia-
ting committee reporting prog-
ress. The CSEA team includes 
Richard G. Grieco, unit presi-
dent; William Murray, Eleanor 
Howland, and Patrick Moore, 
representing 223 members of the 
city unit. City Manager Ronald 
G. Forbes is the city's chief ne-
gotiator. 

The CSEA seeks a one-year 
contract to include across-the-
board percentage pay increases, 
improvements in fringe benefits 
and retirement programs. 

Washington Dance 
SCHUYLERVILLE — The re-

cently reorganized Washington 
County chapter of the Civil Serv-
ice Employees Assn. held its first 
social get-together of the year at 
the Some Place Else Restaurant 
here. Approximately 140 mem-
bers attended. 

Thomas S. Whitney, former 
OSEA field representative to 
Washington Countiy and now 
OSEA employee relations—per-
sonnel officer, spoke on various 
matters of interest to the 
members. 



38 Promotions Open To April 22, 
Including Trackman, Battalion Chief 

City emi^yees in specified 
agencies bave tbrough April 
22 to submit applications to 
take a variety of promotional 
exams. 

Promotion to furniture main-
tatner with ttie Municipal Ser-
vices A<bnln.. and promoUon to 
rent examiner with the Housing 
and Development Admin., are 
two of the 38 opportunities open 
this month. , 

Also open are promotion to 
trackman, with the Transit 
Authortiy. and promotion to 
battalion chief, which is open to 
captains in the f i re Dept. 

Applications for all exams may 
be obtained from the city Dept. 
of Personnel, 49 Thomas St., 
Manhattan. Forms must be re-
turned by April 22. 

Following is i. complete iist of 
all promotions with exam num-
ber. salary, minim^im require-
ments and test date. These 
exams are open only to employ-
ees presently working for speci-
fied city agencies. 

Titles are listed according to 
Uie city agency for whk^ the 
exam is being held. "Ihterde-
partmentair refers to exams in 
two or more affected agencies. 

a t y Plomiag 
Promotfm Aaristant rtun-

ner. Exam 45M ($12.4M) — 
open to Junior planners in the 
Dept. of City Planning who have 
served at least six months prior 
to June 22. date of written test. 

From, t* Urban Designer, 
Exam 3S39 ($15.17*)—open to 
assiatant urban designers who 
have served at least six months 
by June 26, date of technical-
oral test. 

Correciioa Dept. 
Prom. tO' Superintendent of 

Laundries, Exam 4528 <$U.CZ5) 
—open to laundry foremen who 
have served at least two years 
prior to June 6. date of tech-
nlcal-orai test. 

DistHct Attorney Offices 
Prom, to Senior Grand Jury 

Stenographer, Exam 454€ ($9,-
6M)—open to grand jury stenos 
who have served at least six 
months prior to June 10, date 
of practical test. 

Prom, to Senior Hearing Be-
porter. Exam 4547 ($9.60«) — 
open to hearing reporters who 
liave served at least six monttis 
prior to June 10, date of prac-
tical test. 

Eaviroa Profect Adaiia 
Prom, to AatMooUve Special-

ist, Exam 3599 (|1S,4N)—open 
to assistant mechanical engineers 
with EPA wtK) tuive served at 
least six months prior to June 
24. date of technical-oral test. 

Prom, to District Foreman 
(Sewer Blaintenance). Exam 
3M7 (116^)—open to (ore-
men (sewer maint.) wtio have 
served at least six months prior 
to June 29. date <A written test. 

Prom, to Foreman (sewer 
maintenance). Exam Ml* ($15,-
175)~open to laborers E wtio 
have served at least six months 
prior to June 29. date of written 
test. 

Prom. U 8eni«r AntomoUve 
Specialist. Exam S€7S (|«,5*«) — 
open to auto servicemen with 
ISPA who have served at least 

six months prior to June 15, date 
of practical-oral test. 

Rre Dept. 
Prom, to Battalion Chief, 

Exam S671 ($23',242)—open to 
captains who have served at 
least one day prior to June 15, 
date of written test. 

Prom, to Snpo-vising Fire 
Marshal, Exam 2667 ($18,560)--
open to fire marshals (uniform-
ed) who have served wie day 
prior to June 27. date of written 
test. 

Heoltli Set^ Admin 
Prom, to Administrative Nu-

tHtionist. Exam 4504 ($19,589 
and more) — open to principal 
nutritionists with HSA who have 
served at least six months prior 
to May 29. date of technical-oral 
test. 

Prom, to Senior Chraiist (tox-
icology), Exam 3622 ($16,400) — 
open to chonists (toxicology) 
with HSA who have served at 
least six months prior to May 21. 
date of technical-oral test. 

Prom, to Senior Psychologist, 
Exam H523 ($^7,000) — open to 
psychologists with the HSA who 
have served at least six months 
prior to June 5, date of tech-
nical-oral test. 

Hoasia^ aad Devel Admia 
Prom, to Principal Seal Estate 

Manager, Exam 4518 (119,589 
and more)—open to supervising 
real estate managers who have 
served at least six months prior 
to May 22. date of written test. 

Prom, to Bent Examiner, 
Exam 3666 ($8^0*)—open to as-
sistant rent examines with 
HDA who have served at least 
six months prior to June 27, date 
of written exam. 

Prom, to Senior Bent Exam-
iner. Exam 3661 ($1*,250) — 
open to rent examiners with 
HDA who have served at least six 

"ihonths prior to June 27, date of 
written test. 

Prom, to Sapervising Housing 
Inspector, Exam 4530 ($13,200) 
— open to senior housing in-
spectors with HDA who have 
served at least six months prior 
to June 22, date of written 
test. 

Prom, to Supervising Bent Ex-
aminer. Exam 3662 ($11,500) — 
open to senior rent examiners 
with HDA who have served at 
least six months prior to June 
27, date of written test. 

Humaa Resoarces Admia 
Prom, to Assistant Director 

(welfare). Exam 3594 ($13,100 
and more) — open to supervisor 
I I I (welfare), (child welfare) or 
(welfare training) with the HRA 
who have served at least six 
months prior to June 19, date of 
written test. 

Prom, to Supervisor III (wel-
fare). Exam 3637 ($14,2*0) — 
open to supervisor n (welfare), 
(child welfare) or (welfare train-
ing) with HRA who have served 
for at least six months prior to 
June 15, date of written test. 

ia.terdepoi li—atol 
Prom, to Adminstrative Man-

ager, Exam 3591 ($19,589 and 
more) — open to sr. administra-
tive assistants, administrators, sr. 
adminstrators, personnel adminis-
trators. sr. persomiel adminis-
trators. etc.. who have served at 
least three monthg In aov affect-

ed (^ty agency b(y June 15, date 
of written test. 

Prom, to EnginMring Techni-
cian. Exam 4511 ($9,500)~open 
to assistant engineering techni-
cians with any affected agency 
who have served at least six 
months prior to June 15, date of 
written test. 

Prom, to Foreman of Mecha-
nics, Exam 4513 ($11.40 per 
hour)—open to foremen (can>en-
ter, door stop maint., electrician, 
elevator mechanic, furniture 
maintainer, glazier, house paint-
er, locksmith, machinist, paint-
er. plumber, steamfitter, thermo-
stat reptairer, sheetmetal worker 
or roofer) with either the Cnty 
School District or the Dept. of 
Social Services, who have served' 
at least six months prior to 
May 25, date of written test. 

Prom, to Laundry Supervisor, 
Exam 4516 ($10,500)—open to 
laundry foreman with either the 
Dept. of Correction or the City 
Health and Ho^. Corp. who 
have served at least six months 
prior to June 6, date of tech-
nical-oral test. 

Prom, to Principal Investiga-
tor, Exam 4537 ($14,000)—open 
to supervising investigators with 
either the Dept. of Personnel or 
the Dept. of Social Services who 
have served at least ^ months 
prior to June 13. date of te<^-
nical-oral test. 

From, to Principal Quantitative 
Analyst, Exam 4517 ($13,100 and 
more) — open to sr. quant, an-
alysts, associate budget exam-
iners, associate management or 
methods analysts with any af-
fected city agency who have 
served at least six months prior 
to June 29, date of written test. 

Prom, to Senior Quantitative 
Analyst, Exam 4524 ($17,450) — 
open to quant, analysts or pro-
gram research analysts with all 
affected city agencies who have 
served at least six months prior 
to June 29, date of written test. 

Prom, to Sapervising Beal Es-
Ute Manager, Exam 4532 ($14.-
800)—open to assistant supervis-
ing real estate managers with 
either the Transit Auth. or Mu-
nicipal Services Admin, who 
have served at least six months 
prior to May 29, date of tech-
nical-oral test. 

Munic Serv Admia 
Prom, to Furniture Maintainer 

(woodwork). Exam 4514 ($6.35 
per hour) — open to furniture 
maintainer's helpers with MSA 
who have served at least six 
months prior to June 12, date of 
practical test. 

Social Services 
Prom, to Senior Statistician. 

Exam 4526 ($11,700) — open to 
statisticians with Social Services 
who have served at least six 
months prior to June 29, date of 
written test. 

Traasit AatlioHty 
Prom, to Assistant Superinten-

dent (buses and shops). Exam 
3564 ($13,100 and more)—open 
to supervisors (buses and shops) 
who have served at least one 
year prior to June 21, date of 
written test. 

Prom, to Assistant Superin-
tendent (surface transportation). 
Exam 3565 ($13,100 and more) — 
open to chief surface line dis-
patchers who have served at 

least one year prior to June 26, 
date of written test. 

Prom, to Asristant Supervisor 
(stores, materials & supplies).) 
Exam 3583 ($17.332)—open to 
foremen (s, m s) who have 
served at least one year prior to 
June 21. date of written test. 

Prom, to Mechanical Main-
tainer (Group B). Exam 3552 
($5.4150 to $5.9550 per hour) — 
open to maint's helpers (group 
A) or maint's helpers (group B) 
or mechanical maint's helpers 
(group B) who have served at 
least six months iMlor to June 
24, date of practical test. 

Prom, to Motorman Instruc-
tor, Exam 3554 ($15,995 to $17.-
107)—open to motormen who 

have served at least two years, 
with at least one year of road 
revenue service, prior to June 
29.. date of written test. 

Prom, to Senior Surface Line 
Dispatcher, Exam 3556 ($17,528 
to $18,9(k5)—open to surface line 
dispatchers who have served at 
least one year prior to June 22, 
date of written test.' 

Prom, to Trackman, Exam 
3560 ($5.0950 to $5.3550 per 
hour)—cxpen to shop and car 
servicemen (car maint) who 
haw served at least one year, or 
to car cleaners, railroad porters, 
caretakers or watchmen who 
have served at least two years 
prior to June 15, date of written 
test. 

City Eligible Lists 
EXAM 3657 

PBOM TO TBAFFIC 
CONTBOL AGENT 

Transport Adm. 
This list of 141 eligibles. estab-

lished April 3. 1974, resulted 
fnMn Nov. 17, 1973, written test-
ing f(N- which 21« candidates 
fJded, 212 were called and 168 
appeared. Salary is $8,500. 

No. 1 — 93.855% 
1 Eddie F Samuels. Joseph 

Walters, Pe4ton K Gwaltney, 
Irene Schucker. Richard M Bel-
okour. Richaxd R Ince. Booker 
T King, James Ar^ia, Stuart C 
Meltzer, R<rt)ert J Hansen, Prank 
Droughn Jr. WUma Moore, Mary 
M Edwards, Joseph O Bennett, 
Ricardo Martin. Linda Ohicchet-
ti. John Valles, Alice Anderson, 
Lenora S Wesiey. Janice B 
aark. 

No. 21 — 88.53% 
21 Olenell Watson. Rocco J 

Barletta. William C Jenkins. 
Eleanor M Thompson, Carmen C 
Silva, Harold D Peana, Peggy 
L Patton, Betty A Atkinson. 
George A Bethea. Michael 
Owens. Quentin J Randolph. 
Madeline A Spininger, CHiariotte 
Oibbs, Benjamin F Hutto. Dor-
othy C Donoghue. Benjamin M 
Houston, Robert A Ooles, Broth-
el Dean. Charles Montgomery, 
Dolores Hampton. 

No. 41 — 85.85% 
41 Audrey E Reid, Eddie A 

^ Thomas, Jacqueline Moses, Carol 
' P Bellamy, Melvln L Stanford, 
Regina L Williams, Evans J 
Moore, Allen P Poster. Alecla 
L Borders. Eva N Pugh, William 
Smalls, Veronica A Amon, De-
lores E McC:iuy, Mary L Will-
bright, Magnolia Thomas, Ohar-
Ue L Hart. Luis F Acosta. Na-
thaniel Anderson. Prank C Mays, 
Miguel A Vasquez. 

No. 61 — 83.35% 
61 Cella A Chandler, Lillian 

O Jones. Sanitlago Z Gonzalez. 
Richard C Mercer. Suro Renal-
do, Stephen C Mayers, Lenore 
Bisman, Arthur S Grtergs. Bes-
sie eWbster, Juan J Cuadrado. 
Howard W Baker Jr, Lenora 
(Tasciottl, Herman Held, David 
G Belanger, Eddie Mitchell, 
Donald E Douglas, Robert S Mil-
ton. oJhn E Rivera, Norman M 
McGlone, Rose M Austin. 

No. 81 — 80.43 % 
81 Carol A Didcmato, Armelia 

D Lacey, James GFreen, Frank J 
Alhaneze. Irene Daniels, Jaznes 
A McCormick. Pauline Parrior, 
a>ladys G NIU, Edna M Stoude-
mlre, Azalee Oumbs, Orace N 

Johnson. James A Davis Jr, 
Maria C Burnette, Gwendolyn 
Southerland, Sarah L Williams, 
Louise W Franks, Cartha M 
Giles, eJanette E Slaughter, 
Blanche M Jones, Billy O 
Yoimg. 

No. 101 — 76.705% 
101 Beacher F Pratt, Carolyn 

M Baxter. Rosa O Thompson. 
WUUe S Mltchem, Ruby L Tho-
mas. PhillU> Lee. Joe E Pass. 
Kay E Tucker, Jossle Macklln, 
Edward D Grant, Marie Veruible, 
WlUle M Leonard. Pumell D 
Blake, Broadles K Qrovner. Wal-
ter L Brown, Royetta C Alston, 
Robert T Whltlock, Jacqueline 
Wilklns, Mae B Cunningham, 
Dolores Pope. 

No. 121 — 74J!0% 
121 Margaret H Brishbon, De-

loris Greene, CJeorge Washing-
ton. Era Tucker, Henrietta Gort-
man, Amie Jenkins. Ibaijella 
Henderson, Albert J Lockley, 
Cortne Bryant, Carrie B Peter-
kin, WlUean Wlilson, Jaime L 
Jlmenz, Freddie E Taylor, Car-
men H Rivera. Mae Sterling, 
Bait)ara A Boykin. Margie R 
Steele, Frank G Robinson, Hen-
rietta Patterson. Doris R StlUey. 

No. 141 — 70.225% 
141 Vivian Smith. 

EXAM 3522 
PBOM TO STBCTB. MAINT 

GBPS A—E 
Transit Auth. 

This list of 29 eligibles. estab-
lished April 3, resulted from 
Nov. 10 written testing for which 
109 candidates were evaluated. 
Salary Is $5.74 to $6.31 per hour. 

No. 1 — 87.075% 
1 A M Zuvlch, P A Leota. W 

K Feltham, D W Walker, W 
Glovannelll. J M Donnelly, J w 
Llndenfelser. G Moskos, K C 
Smith. A T Majkowskl, J Wolf-
son. A Kurylas. H M Ck)nnelly. 
M J Hutchinson. A L Washing-
ton. J A Keane, J Barbera. F 
La Gamma. C A Laraque, J T 
Goodwin. 

No. 21 — 76.025% 
21 J T Bibach, J M Plzzlrusso, 

J Korczak, J Purloh, A R Searie, 
J N Lovelace. M Bona. R Fer-
raro. T Brattls. 

DeVaai To District Admia. 
SYRACUSE-^Stewart DeVaul 

of Brewerton has been named 
district administrator of the 
Syracuse Office of the New York 
State Workmen's Compensation 
Board, according to WOB CiSuOr-
man Albert D'Antonl. 



Mechanics: 
Get Fix-Up 
With PO Job 

Three years of experience 
demonstrating a good work-
ing knowledge of conven-
tional parts of mechanical, 
electrical and electronic, 
pneumatic and hydraulic 
mechanisms qualifies candi-
dates as a mail processing 
equipment maintenance me-
chanic with the Jamaica 
post office. Salary starts at 
the PS-6 level, which is 
$9,905 a year, or $4.93 per 
hour. 

Candidates must toe U.S. citi-
zens and at least 18 years old 
(unless they are hl«ih school 
graduates. In which case they 
may be 16 years old). Work ex-
perience should also include abil-

i t y to read and interpret sche-
matics, blueprints, -wiring dia-
grams, and specifications; ability 
to use the proper tools, gauging 
devices, mechanical, electrical 
and electronic test equipment in 
repair and adjustment o( the 
above mentioned mechanisms; 
ability to troubleshoot and to 
correct equipment malfunctions 
and failures. 

A course from a mechanical, 
electronic or electrical trade 
sctiool may be siAstituted for 
one year of the experience re-
quirement on a month-for-
month basis. 

The basic duties and respon-
aibUities of this position are lo-
cating the causes of malfunction 
or failure; and performing t&t, 
repair, overhaul and mainte-
nance work on a variety of types 
of machinery and equiplment 
used in processing mall. 

Applications will be received 
from now until further notice. 
Qualified candidates will be 
given a three and one-half hour 
written exam coyerii^ electrical, 
electronic and mechanical fields. 
Successful test-takers will be put 
on a register of eligttries from 
which future vacancies for mail 
processing equipment mainte-
nance mechanics and related po-
aitlans wiU be filled. 

For more information and ap-
plications—4orm 247-B—write to 
the postmaster, 88-40 164 St.. 
Jamaica. N. Y. 11431. Refer to 
the Job title In all requests. 

50M0 Jobs 
Open In Brazil 

Are you qualified for semi-
skilled or unskiUed labor and 
have an urge to trav^? Empknr-
ment in Brazil might be your 
answer. 

Accordliv to a newspaper ar-
ticle last wed^. BrasU now has 
a need for 50.000 unaUUed and 
aeml-skiUed workers in tftie con-
struction industry. Jobs are 
available for bus drivers 
and garbage coUectors and in 
the coik, leather and i>ai>er In-
dustries. 

Salary, though, comiMred to 
wages In the United States, may 
seem a bit low. Tbe legal mini-
mum wage Is less than $55 a 
moDtb, tout brioklayefs tai Sao 
Pwdo, Latin America's largMt 
city, earn doae to $90 a month. 
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Reody Now! 
SUMMER 74 
JET FLIGHTS 

1-2-3-4 WEEK 9 
PACKAGES • 
WEEKENDS | 

AlllBOBeiig96Poge • 
Book Available Oaly 

From C.SJ^JL 
OTHH TUPS AVAILAMJ DUUNO SMIN« 

AvcilabU o«ly to Civil Swvic* AclivHiM AfMci«Ho« 
Mamb^ Md tfccir inMMdi«t« famiRM. 

Smid m« compl«t« iirforuMtion on Hm abev* cliocUd trips. 

N«nm ToUpliMa. 

St«t« -ZIP 
My VaMtioM Dates ar* .. 

AN Travel 
T/ « TIAVIL SMVICI 

111 W. if«k St^ Nmv Vwrk City I M I t 
CSAA P.O. Im W* 
lUdio City Statioa. NYC 10019 

OSLO 

TiL(212)B8U1M 

TO HELP YOU PASS GET THE ARCO STUDY BOOK 
BOORS PRICES 

Accanifmt AvditM- «.«§ 
Adaiiaiatrafiv* Assisiaaf Officar 4.t0 
Assessor Apt»raiser (Real Estata) A.OO 
Altaraay 5.00 
Aato Mockiaist «.00 
Aato Me«kaaic *.00 
Ba^iaaia^ Office Worker 5.00 
Beverage Ceatrol lavecf 4.00 
Bookkeeper Accoaat Clerk 4.00 
Bridge oad Taaael Officer S.00 
Bas Maiatoiaer — Groap B 5.00 
Bas Operator 5.00 
Bayer Parckasiag Agaaf 4.00 
Coptola Hre Dept. S.00 
Coptaia P.D 1.00 
Caskier 4.00 
Civil Eagiaaer B.00 
Civil Service Arifk. oad VocaMary 
Civil Service Hoadboek 1.00 
Clerk M.Y. City 4.00 
Caaiplete Gaide to C.S. Jabs 1.50 
Coaipafer PrograaiaMr 5.00 
Coast. Sapv. oad laspec 5.00 
Correctioa Officer 5,00 
Coart Officer 4.00 
Dietitioa 5.00 
Electriciaa 5.00 
ElectHcol Eaqiaeer 5.00 
Eagiaeeriaq Aide 4.00 
Federal Service Eat. Exaai 5.00 
Hreaiaa F.D. - 5.00 
Poraaiaa SJO 
fteoeral Eotroace Series 4.00 
«eaeral Test Proct. for 92 U.S. Jabs LOO 
HS. DipiaaMi Tasfe 
Hi«k Sckoal Eatroace oad Scbatarsblp Test 
HwS. Eatroace Enariaatioas 4.00 
Haaiaitady Coarse for C.S. .5.00 
Haw ta «et a ieb Overseas 1.45 
HaspHal AtteiMlaat 4.00 
Heasiaf Asslstaat 5.00 
lavestigator-laspecter .*. SJO 
Jaaitor Castodia^ 4.00 
Laboratory Aide 5.00 
It. Hre D ^ . 5J0 
Lt. Police Dept. t.00 
Ubrariaa 4.00 
MackiaisH Helper 4.00 
Malateaaace Maa 5.00 
Maiataiaer Helper A aad C 4.00' 
Maiataiaer Helper «raap D 5.00 
Maaagaaisat aad Adaiiaistrotioa Qaiuai 4.00 
Meckaaical Ea*iaeer 0.00 
Meter Vehicle Ucease Exaariaer 5.00 
Notary PabHc 4.00 
Narse fPractical aad PaMic HeaHhl 5.00 
ParUaf Eaforcaaiaat A9eot 4.00 
Police Adadaistrative Aide ^..5.00 
Prab. aad Parole Officer 4J0 
PatralMoa (PaUce Dept. Troiaeel 5.00 
Pkanaacbts liceasa Test ,.4.00 
Playfraaod DIrectar — Becraaliaa Leader 4.00 
PaOcawaaKNi 5.00 
Postaiaster • • • . . • . . . • • . • . • . • • . . . • . • . • • • • • . . . . . . • . . . . . . . 5 .00 
Past Office Clerk Carrier 4.00 
Pest Office Motor VeUcIc Operator 4.00 
Postal PraaiaWaaal Sapsfwbar Faraaiaa 4.00 
Preliwiaary Practice far the H.S. Eiprivaleacy Dlplaaa Test . .4.00 
Prtecipal Clerk-Steaa 5.00 
PrabaWaa aad Parole Officer 4.00 
Proiessiaaal Career TesH II.T.S. 5.00 
Prafassiaaal Traiaii Adada. Aide 5.00 
lallraad dark 4.00 
Saaitatiaa Maa 4.00 
School Secretary 4J0 
Serveoat P.D. 4.00 
Seaiar Clerical Series 5.00 
SocM Case Worker 5.00 
Staff Attaadoat aad Sr. AHsadaat 4.00 
Statioaary Eof. aad Firsaaa 5.00 
Starahaepar Itarkaaa i M 
Saparvlsiaa Caarsa 5.00 
Traosit Patralaiaa 1.00 
Vacahalary. SpaWâ ^ âod graaiBiai 4.0t 
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And Still The Best 
IN a byllned story in New York magazine of March 25, 

1974, Nicholas Pileggi takes New York City Mayor Abra-
ham Beame to task for his heavy reliance upon civil servants 
In his administration. 

After taking a few potshots at the Mayor as an organi-
zation man who pays his political debts, the writer then 
goes on to point out that his appointments to administra-
tive posts have often gone to long-time career employees 
instead of to campaign managers and political advisors 
as has been traditional practice. 

The irony of Mr. Pileggi's argument is that he implies 
"that the Mayor has surrounded himself with hacks and 
encrusted civil servants, yet he makes an issue of the fact 
that they moist preside over situations of existing chaos, 
controversy and corruption. 

If such chaos, controversy and corruption in previous 
administrations did exist, then why, we ask Mr. Pileggi, 
do you anguish so at the thought of non-political adminis-
trators taking a turn at guiding the city's destiny. 

If the Mayor is to be denigrated on one hand for his 
traditionalist, cautious approach to solving the city's myriad 
problems, then why can't he be given credit for his inno-
vational reliance upon the civil servants of the city. 

Eight years ago. Mayor John Lindsay was off to a gal-
luping start, with bright ideas sparking off the hoofs of 
his magnificent white steed. By the end of two terms as 
Masror, Lindsay was being accused of riding roughshod 
over the interests of the City's establishment. 

Now there is a new Mayor, and, with it, the need for a 
whole new set of quibbles to keep the city's chief executive 
humble. "There are certainly great differences in the per-
sonal styles of former Mayor John Lindsay and incumbent 
Mayor Beame, and for all the Lindsay charisma, he never 
won an election mandate the size of the one that Beame 
rolled up last November (albeit remembered that Lindsay's 
losing opponent in 1965 was Beame, which should show 
that perseverance has some rewards). 

What is bothersome about Mr. Pileggi's viewpoint is that 
he uses the term "civil service" as though it were some 
dirty expression to set dedicated public employees to 
blushing. 

There are differences of opinion on the effectiveness 
of civil service as it is now set up. As an example. Mayor 
Beame has ordered top-of-the-list appointments to civil 
service positions instead of the one-of-three system still 
used in the state. And while statewide Civil Service Em-
ployees Assn. president Theodore C. Wenzl has often called 
for the top-of-the-list practice to be instituted within the 
state civil service, it remains a matter of some honest dispute. 

The point still remains, though, that like democracy, 
civil service may have its faults, but until something better 
is devised, we'll still support it for its superiority over 
alternative systems. 

F I G H T S H O P U F T E R S 

nie state Commerce Depart-
ment sponsors anti-shoplifting 
workdiops throughout the state 
In cooperation with local retail 
organizations and chambers of 
commerce to help store execu-
tives and sales personnel combat 
the problem of sh<vlifting which 
results in losses of more than 
$300 million annually to the Em-
pire State's retail and service 
tradesmen. 

F I L M IS W I N N E R 

"Bountiful Boundary," a color 
film highlighting the Thousand 
Islands and St. Lawrence River 
Valley vacation region, produced 
by the State Commerce Depart-
ment In cooperation with local 
promotion groups, was chosen the 
finest outdoor travel motion pic-
ture In the 1973 National Out-
door-Travel Film Festival. 

SAVE A WATT 

(Continued from Page 1) 
Thus, a sense of serenity per-

vades the atmosphere of nego-
tiations between the Wilson and 
the Beame administrations on 
financial aid to the olty. In past 
years, Mayor John V. Lindsay 
sought to clobber Gov. Nelson A. 
Rockefeller and the State Legis-
lature into submission to his 
demands for fiscal relief. 

Aid To Urban Areas 
To that end. Mayor Lindsay 

organized a union of the State's 
Big Six Mayors to give added 
publicity to his demands for 
greater financial aid to the 
state's urbanized areas. No one. 
doubts that considerable prog-
ress along those lines was 
achieved through that technique. 
But it did sharpen the tensions 
that normally exist between the 
state's urban, suburban and ru-
ral areas. 

In contrast to the Lindsay 
technique, the Beame approach 
is low profile and low key. Un-
like Lindsay, Beame Is thorough-
ly at home with budget figures 
and enjoys tossing them aroimd 
until they balance like a well-
baked souffle. 

The same Is true on the state 
side of the bargaining table. 
Governor Wilson is a recognized 
expert on state government 
through his many years as a 
legislator and as Lieutenant 
Governor. Assembly Speaker 
Perry B. Duryea, Jr., has made 
the state's budget his special 
area of intensive study. Senate 
Majority Leader Warren M. An-
derson has for many years served 
as chairman of the Senate Fi-
nance Committee. The present 
chairman of that Committee, 
Senator J<^n Marohi, was rec-
ognized as a fiscal expert long 
before he assumed that post. 
His counterpart In the Assem-
bly. Chairman Willis Stephens 
of the Ways and Means Com-
mittee, has an equally estab-
lished reputation for his fiscal 
expertise. On the Democratic 
side, the negotiations wild be 
helped by Senate Minority Lead-
er Joseph Zaretzkl and Assembly 
Minority Leader Stanley Steln-
gut, who are watching out for 
Beame's Interests. 

The state team of negotiators 
will be helped by a professdonal 
group that Includes Dr. Norman 
Hurd. the Governor's executive 
secretary: Budget Director Rich-
ard Dunham, and the staffs of 
the Senate Finance and Assem-
bly Ways and Means Committees. 
Beame, of course, will have on 
his side Deputy Mayor James 
A. Cavanaugh and a group of the 
city's fiscaJ experts. 

Election Year 
Despite the fact that the ne-

gotiations are low keyed, the 
problems confronting the nego-
tiators are difficult ones. Beame 
estimates a cdty budget gap of 
over one blUlon dollars but 
knows that there Is no prospect 
of financial aid of those dimen-
sions. Moreover, since this Is an 
election year, Beame is fully 
conscious of the fact that both 
the Governor and the State Leg-
Isdature are unlikely to go for 
any kind of a tax hike. 

On the other hand, Beame 
knows tihat he is In the process 
of getting a fair hearing. Gov-
ernor Wilson has ali^ady put 
through the Legislature his pro-
gram to save the city's subway 
fare, In an omnibus blU that also 
assists mass transportation In 
areas outside the city. In this 
way, the Governor avoided the 
usuâ l legislative decision between 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the firm of White, Walsh and Gab«, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Support 'Agency Shop' Bills 
SECTION 200 of the Civil Service Law declares It to be 

the public policy of the State ahd the purpose of the law 
to promote harmonious and cooperative relations between 
government and its employees. Section 209-a makes it an 
improper practice for an employer or an employee organi-
zation to discriminate against any employee for the purpose 
of encouraging or discouraging membership or participation 
in the activities of any employee organization. Section 202 
of the law provides: "Public employees shall have the right 
to form, join and participate in, or to refrain from forming, 
joining or participating in, any employee organization of 
their own choosing." 

Experience indicates that cooperation and harmony in 
labor relations, as well as stability, are best achieved where 
the union is not constantly required to flex its muscles and 
impress the employees for the purposes of attracting and 
keeping union members. This problem has been largely 
eliminated in the private sector due to various forms of 
union security which do not permit the "free rider" to reap 
the benefits of union representation without bearing his 
share of the cost. 

The New York State Labor Relations Act which covers 
the private sector, enacted some 39 years ago, permits the 
closed shop, the strongest form of union security. Under 
this system, no employee may be hired by an employer for 
a job unless he is a member of the union which represents 
the employees of that employer. The National Labor Rela-
tions Act (Taft-Hartley) i>ermits a union shop, which means 
that an employee may be hired If he is not a member of 
the union, but he must join the union after 30 days if he 
wishes to keep his job. 

« * * 

THE SO-CALLED "agency shop" would .make it lawful 
to require all employees to pay an agency fee to the bar-
gaining agent for representation services without requiring 
actual membership In the union. A clause in the collec-
tive bargaining agreement requiring payment of the agency 
or support fee as a condition of continued employment is 
a matter for negotiation between the employer and the 
union. 

There are presently in effect throughout the State numer-
ous collective bargaining agreements covering public em-
ployees which contain various forms of union security 
clauses. Such clauses are not presently enforceable. 

It is for the Legislature to speak out and amend the 
Taylor Law so it is crystal clear that union security, at least 
in the form of an "agency shop," is legal. Until this occurs, 
there will always be animosity between fellow employees— 
between those who pay their own way and those who are 
the "free loaders." 

Presently, there are small groups of employees who 
must go unrepresented because without the agency shop 
it is not economically feasible for a union to represent them. 
The law casts a burden upon an employee organization to 
represent all persons in the negotiating unit--even those 
who do not support the union. 

* * * 

IF IN FACT the public policy of the State of New York 
and the purpose of the Taylor Law is to "promote har-
monious and cooperative relations between government and 
its employees," then let the Legislature demonstrate that 
fact by amending the Taylor Law to permit the "agency 
shop." 

The "agency shop" is within the grasp of all public 
employee organizations, but they and their members must 
work for its passage. 

Contact your New York State Assemblyman and Sena-
tor without delay and urge them to vote in favor o( Assem-
bly Bill A-11044 and Senate" Bill S-5301. 

NAME 3 BORO HEADS 
John Zuccotti, chairman of 

the NYC Planning Commission, 
last week named three urban 

upstate and city legislators. It 
Is llkedy that some part of the 
city's financial needs will be met 
In a way that wlU avoid the 
Lindsay atbraslveness o(f past 
years. 

planners, who are also career 
civil servants, new directors of 
the Commission In three bor-
oughs. 

Harvey Schultz will head the 
Brooklyn office at $24,860; Wil-
liam Donohoe, the Queens office, 
at $22,660; and Robert Mlllward, 
the Staten Island office, at 
$22,660. 



Two weeks ago I received 
a call from my very good 
friend Robert Perez, secret-
ary of the Fire Dept. He 
mentioned that on AjM-ii 1 
sJx>ut 400 fire fighters and 
their officers from West 
Germany would be the 
guests of the department. In 
composing a program for the. 
welcoming ceremonies, en-
tertainment was desired and, 
he had heard via the grape-
vine, that I had been shoot-
ing footage with a view to-
ward producing a documen-
tary. 

CouM I woiiE on it to give the 
visitors some Mea of the fires 
we hold to one alarm? I broke 
into a cold sweat and said yes. 
"One other thing," said the Sec-
retary, "It wHl have to be nar-
rated In Oennan." (More cold 
sweat). I h\mg up the phone. 

I've been shooting film for a 
year and a hailf, but as It came 
from the labs. I would Just run 
it on to a supply reel and tdiat 
wotdd be that. TcMnorrow, next 
week, m a j ^ next ^?ring wotdd 
be time enough to start cutting! 
Now I had seven days to cut 
3,000 ft. of film and make a be-
lievable story out of what I felt 
was nothing compared to the 
footage required to teU the story 

^ which would be some day shown 
as "The firefighter." 

I started cutting at once. Rrst, 
I cut and threw away 600 feet 
of junk. The remainder was 
sliced into small scenes with all 
four walUfi of my apartment fes-
tooned with strips of film, label-
ed and numbered. 

Meanfwhile, the narration 
problem was reaiUy not a prob-
lem if I could prevail upon the 
good nature of my intended vic-
tim. Battalion Chief G. Arthur 
Otto, Commander of Battalion 
16 where I hang my hat, has 
made several trips to Germany 
and. I assumed he spoke Ger-
man. I called. Tes he did. Yes, 
he would be glad to narrate. 
How soon couM he have the 
script? My God! I forgot about 
a script! I made false promises. 

It took from Monday morning 
through Thursday night, with 
tkne out to do eight hours duty 
at my Job, and then back to the 
cutting machine. By Thursday 
night I had a reasonable show 
of fire fighting which could be 
presented to so critical aa audi-
ence. I tried it out on two i te-
toons of members (rf 28 TYuck 
and 69 Engine and tibey Uked it. 

Then on Saturday, Ohief Otto 
had volunteered to help Chap-
lain Bokhart with his wonderful 
work called "Operation Eye 
Opener" and on that rainy 
snowy day, 30 people from Yodc. 
Pa., were at the church. Would 
I come down and run the £Mm 
so the ChiflC would have one 
last chance to go over the acr^t 
—which he was translating into 
German as he went? Sure, and 
down I went. They were nice 
people and, like most civilians, 
take their fire protection for 
granted. But they aeemed quite 
impressed and asked a lot of 
very ezoeUent questions after 
the viewing. 

Ttien came the big day! In 
the audltortum of the O h a n ^ 
(rf Commerce on liberty St., 400 
people sat waiting for Commis-
sioner O'Hagan to receive gUts 

and a medal of friendship from 
the German Firefighter's Fed-
eration. Secretary Perez also re-
ceived a simUar medal. 

Then Paul Thayer and his un-
finished fikn got served up for 
dessert. GMef Otto did beauti-
fiilly with his narration. Those 
noises that enthralled audi-
ences make, (especially at the 
rescues of little ohUdren and 
animals) Indicated their pleas-
ure. The applause which fol-
lowed was heartwarming and 
made the effort very worthwhile. 
Much thanks to you, Chief Otto, 
for saving the day! 

lettm To 
No Paf»nf O n Youfh 

EAtor, The Leader: 
No one has the moral right to 

set a mandatory age retirement 
of 05 or 70 years. 

What about our Smators and 
Congressmen? They held in 
office beyond these years. 

One of m^ eraidoyerB retired 
at 30 but made a come-back, 
staying on until he was 96 with 
over 1,000 patents to his credit. 

Aina L. Anderson 
Bavena 

Social Seeurify Pay 
Editor, The Leader: 

For the benefit of s(xne of 
your readers, a cOarifllcatlon: So-
cial seourity regiidations read 
vaguely in reference to earnings. 
A recipient can earn over $2,400 

The 
per year, if, after that maximum 
Is reached, eamings do not go 
over $200 per month without 
peiuilty. 

Passage: "No matter how miu(^ 
you earn, youH get a fuB social 
security check for any month 
you do not earn over $200 as an 
empkiyee . . ." 

Many do not imderstand that 
—and even an InConm^ion clerk 
in a Brooklyn ofVice was giving 
out ttie wrong infonnation. 

Aaron Pellman 
Brooklyn 

Editor's note: For every two dol-
lars earned ovw $2,400, the re-
cipient will lose one dollar. 

Pass your copy of 
The Leoder 

OR to o Mon-member. 

M o n o t A p p o i n t t d V P 

MANHATTAN—Dr. WlHlam 
Monat has been appointed vice 
president for academic affairs 
at Banich College, President 
Clyde Wlngfield announced last 
week. 

Classified Assn Meet 
MANHATTAN—The Assn of 

Classified Emfdoyees of the Dept. 
of Sanitation. Local 444, wUl hold 
its regular meeting at 8 pjm. 
Aq;>ril 11 in the second floor audi-
torium at 125 Worth St., Man-
hattan. 

Puiicaslci Assn K4eet 
MAfiPETH—The regular meet-

ing of the Pidasfci Assn. of the 
Sanitation Dept. will be held at 
8 pjn. April 11 at Maspeth Hall, 
61-60 56 Road, Masipeth. 
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Still about 25 miles per gallon.* 
Still pints insteacJ of quarts of oil. 
Still no anti-freeze. 
Still high resale value.^ 

(The overage 1972 Beetle retails 
for as much tocJoy as it cJicJ new.) 

Still consiidering any other car? 

COVERED BY VOLKSWAGEN'S OWNER'S SECURITY BLANKET 
WITH COMPUTER ANALYSIS. 

•Sedon Ul suagMtad raiotl pries P.O.C.. locol Ioxm and other dMl«r delivery charges, if ony, addilionol. 
based on Gef«on indwUry le(t track standords. ttApril, 1974 NADA guide book—Eastern ediKon. 

Visit your local authorized Volkswagon doalor and find out why 
thore aro ovor 4 million Volkswagons on the American road today. 

® 
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The follounng report was delivered 
by committee chairman Abraham 
Kranker. Other committee merri-
bers are Jvdy Burgess, Dale Du-
sharm, Fred Gurtowski, Gerald 
Hart, Dermott Reilly, Alvin Rubin, 
Frank Sanders and Edvmrd Wil-
cox. 

Our committee is pleased to report 
to the delegates as to the cost of our 
Legal Assistance Program for the period 
irom Oct. 1. 1973, through Feb. 25. 19T4, 
the last date figures are availa.ble to 
our oominittee. 

By "successful" in disciplinary oases 
we meari the charges were dismissed; 
"part successful," while the charges were 
sustained, the penalty directed was 
either a ftne or a reprimand; "unsuc-
cessful" means the employee was foxind 
guilty and dismissed; "results unknown" 
indicates that as of the reporting date, 
we have not been advised of the re-
sults. In court cases where the resuliB 
are unknown, it means that the court 
has not rendered a decision as of the 
reporting date. 

During the reporting period from 
Oct. 1. 1973, through Feb. 26, 1974, 
our committee recommended legal as-
sistance in ninety-eight (98) disclplih-
ary Cases of which forty-five (45) in-
volved persons in the State Division, 
and fifty-three (53) involved County 
Divigion personnel, for a total cost of 
$27,001.15. We were successful in forty^ 
five (45) cases, part successful in twen-
ty-two (22) cases, we lost fifteei^ (15) 
and the results are unknown in six-
teen (16) cases. 

During this period we recommended 
legal assistance in twenty-one (21) 
grievance appeals ( l ^ t is, at the Ap-
peals Board level or binding arbitra-
tion). Six (6) of these grievance appeals 
involved State Division matters and 
fifteen (15) Ckmnty Division griev-
ances for a total cost of $6,78Q.52. We 
won fifteen (15) of these grievances 
and lost six (6)—^very impressive re-
sults due to careful screening by our 
Committee. 

IXuring the reporting period, we rec-
ommended to the Board of Directors 
and they approved of legal assistance 
in twenty-four (24) court actions of 
which fifteen (15) involved State Divi-
sion matters and nine (9) County Di-
vision matters for a total cost of $13,-
061.20. We were successful in nine (9) 
cases, we lost five (5) and the results 
are unknown in ten (10) lawsuits. 
These twenby-foiu- (24) ooiui; actions 
do not include the two (2) appeals to 
the United State Supreme Court, one 
of which we lost involving the Taylor 
•Law provision preventing management 
personnel from being members of the 
OSBA, and the other case, which is still 
pending, involving the constitutionality 
of that portion of the Taylor Law which 
provides sanctions for people alleged to 
be guilty of strike action. We have not 
received bills for either of these two 
appeals. 

Our share of fees for hearing officers 
and arbitrators for this period amount-
ed to $8,372. 

Legal fees in connection with the 
defense of those of .our members who 
were charged with engaging In un-
lawful strike action amounted to $4,-
233.00. We are suocessful In reversing 
90 percent of these charges of engag-
ing in strike action. 

Miscellaneous costs, such as print-
ing, transcripts, telephone charges, 
fares, etc., totaled $3,238.02. 

We also paid the sum of $-,772.00 
for legal services in an unsuccessful 
appeal to the Civil Service Commission 
from an adveree determination by its 
Division of L ossification and Compen-
sation with respect to the removal of 
parenthetical titles in the Insurance De-
partment in which legal fees amounted 
to $1,772.00. 

The total cost of our Legal Assist-
ance Program for the period of about 
five (5) months beginning with our 

new fiscal year amounted to the sum of 
$54,458.61. We have, in the last two (2) 
months reported favorably on a num-
ber of requests for legal assistance for 
which we would probably be obligated 
for an additional $20,000 in legal fees. 

The chairman of this committee is 
presently engaged with counsel and 
staff in updating to our chapter officers 
and field staff a letter indicating the 
legal assistance available to our mem-
bers and how to obtain the same. Such 
statement will be forwarded to inter-
ested parties in the near future. 

Our Board of Directors in September 
1969 made it a policy tiiat the em-
ployee's share of the cost of aibitration 
proceedings be borne 50 perc^t by the 
state association and 50 percent bar the 
chapter involved. They also directed that 
the Institution of arbitration proceed-
ings should be approved by the Legal 
Committee on rec(Hmnendation of the 
chapter involved before such arbitra-
tion proceedings are brought. On rec-
ommendation of a special fiuKling com-
mittee appointed by the Board of Di-
rectors, the Board at their Jan. 23, 1974 
meeting, adopted a new poUcy with re-
spect to fee-sharing of aibitratton pro-
ceedings in view of the amended dis-
ciplinary proceedings lnv(4vlng state 
employees under the contracts now tn 
existence. The new policy with respect 
to such fee-sharing is this: 

"All employee Association share of 
arbitration fees and expenses are to 
be paid by the Association up to the 
first $250 there<rf, and that amount 
of such aibitration fees and expenses 
in excess of $250 shall be paid by the 
Association in the following propor-
portions: 60 percent of the access by 
the state association and 40 percent 
of such excess by the chapter in-
volved." 
Since most of the arbitration lees so 

far have not exceeded $250, the exposure 
of the chapters will be minknuj, 

The Board also adopted the ftMow-
ing resolution: 

"This fee-shanng arrangement of 
all arbitration fees on the part (rf 
the employee organization be applied 
to and be effective as of the date this 
Board adopted the foregoing resolu-
tion as to aH artutrations instituted 
after this date (that is Jan.-23,1974)." 
The Board of Directors at its meet-

inti in September 1976 ad(H>ted the fol-
lowing resolution with respect to legal 
assistance for members of competii^ 
labor organizations: 

"With respect to furnishing legal 

assistance uzvder our Le8«l Assistance 
Program to members of our Associa-
tion who are also members of a com-
peting labor organization, our Com-
mittee concluded Hmt in order not 
to aid and abet the competing organi-
zation treasury that such member 
would be required to use the services 
of our regional attorney only in order 
to obtain legal assistance. If such 
dual member refuses to retain oiu" re-
gional attorney, then no legal assist-
ance ^ould be rendered to Mm." 
The current contracts have amended 

the disciplinary action as they involve 
state employees. The contract provides 
for binding arbitration with respect to 
disciplinary procedures for incompet-
ency or misconduct instead of the pro-
cedure specified in Sections 75 and 76 
of the Civil Service Law. 

Under the contract procedure, if the 
appointirtg authority seeks the imposi-
tion of a reprimand, suspension with-
out pay, a fine, a reduction in grade, or 
dismissal from service, a notice of such 
discipline shall be made in writing and 
served upon the employee. The contract 
now requires that the specific acts for 
whdch the discipline is being imposed 
and the penalty sought shall be ^ecl-
fied in the notice. The notice served 
on the ranployee shall contain a de-
scription of the alleged acts and con-
duct including reference to dates, times 
and places. In addition, the Executive 
Director of our Association shall be 
advised by registered or certified mail 
that a notice of discipline has been 
served on the named employee Indicat-
ing the department or agency of which 
he is a menAer. In addition, the no-
tice of discipline that is served on the 
enH>loyee ^al l contain a written state-
ment of certain rights as outlined in 
the agreement. The employee involved 
is allowed a ten day period durii^ which 
he may contest the notice of disci-
pline or a request for resignation. 

In connection with a request for 
resignation, the contract requires that 
no employee shall be required to sub-
mit to any interrogation before a con-
templated notice of discipline or re-
quest for resignation is made, or even 
after a notice of discipline has been 
served on him, unless he has been given 
notice in advance and has had the op-
portunity of having a OSEA representa-
tive present, and that the employee is 
advised in writing of aU his rights as 
set forth in the contract. Further, the 
contract provides that no employee can 
be requested or required to sign any 
statement regarding his incompetency 
or misconduct unless a copy of such 
statement is supplied to him. The con-

Probation Committee Report 
The foUovjing report tww delivered 
by committee chairman James 
Brady. Other committee members 
are EuUs Cathey, Sr., Harold Fan-
ning, James Frisina, Joe GHUgan, 
Alan Greenfield, Peter Grieco and 
James Mattei. Nels Carlson is staff 
coordinator. 

The Committee to Study Problems of 
Probation Off&cers has met three times 
since reorganizing In January. Ihe 
main problem of enforcement of stand-
ard specifications for Probation Offi-
cers is currently under study. The com-
mittee is currently looking into pro-
posed staffing patterns which were 
estabJdsiied on May 1, 1973. On Feb. 25, 
1974, the committee met with Walter 
Dunbar, State EHrector of Probation, and 
Robert Sullivan. Deputy Director of 
Probation, with the primary purpose of 
trying to determine If the State De-
partment was going to rigidly enforce 
the minimum standard q^eciflcatlons 
and also the suggested staffing pattens 
that were established on May of 1973. 
The committee further suggested to 
Mr. Dunbar certain changes in the 
minimum standard specifications, live 
committee also Impressed on the state 
director their desire to establLeb a 

JAMES BRADY 
mandated minimum starting salary of 
$14,000 for ail Probation Officers in 
the State of New York. Itie committee 
cited examples of wlliere the state has 
taken over probation in the county gov-
ernment. They have already established 
the minimum starting salary of $14,000. 
Therefore, the committee concludes that 
the state has determined the starting 

A b r a h a m k r a n k e r 
tract also provides that any statement 
or admissions signed by him, without a 
copy having been supplied to him, may 
not subsequently be used against him. 

Under the agreement, in the event a 
notice of discipline Is served upon the 
employee, he has a right to object to 
such notice by filing a grievance within 
ten days. The grievance is to be a 
meeting before the department or agen-
cy head or his designee, so that the 
employee may present his position with 
respect to this notice of discipline. It is 
contemplated that this grievance or 
hearing wUl probably be In the nature 
of an informal one, whereby the em-
ployee or his representative might con-
vince the department or agency head 
that the charges are not serious enough 
to warrant the type of penalty requested. 
In effect, this grievance at Step 3 does 
not contemplate what we would nor-
mally call an adversary proceeding. At 
this meeting no proof on behaJf of the 
employer as to the truth of the charges 
is required. That Is reserved for the 
binding arbitration as above referred' to. 
The contracts also provide that in all 
disciplinary hearings under either Sec-
tion 75 or the supplemental -procedure 
above recited, the employee shall be iit-
nocent until proven guilty, an<! the 
burden of proof is on the department. 

Our Board of Directors at their Sept. 
30, 1973, meeting made the following 
resolution with respect to the new dis-
ciplinary proceeding: 

"All of our members who are In-
volved in disciplinary proceedings 
under our present contracts with the 
State, will be eligible for legal repre-
sentation at the final or arbitration 
step. This is consistent with our pre-
sent policy for legal assistance in dls-

(Continued on Page 14) 

salary and therefore should mandate 
such starting salary to local county 
governments. 

The committee is investigating several 
complaints of the newly established 
Probation Academy and will Investigate 
these complaints and make a report in 
the near future to the delegates. 

On March 18 of this year, the Comr 
mlttee held a public hearing in Syra-
cuse, New York, for the purpose of al-
lowing local Probation Officers to give 
input to the committee in regards to 
their problems and their desired changes 
they wish the committee would address 
themselves to on the state level. 

The committee feels that this ap-
proach to discuss problems of Proba-
tion Officers on a grass-root level pro-
vides a unique exposure to committee 
members to develop grass-root programs 
that would advance the condition of 
employment for Probation Officers 
throughout the state. 

The committee is attempting to set 
up additional hearings throughout the 
state so as to give most Probation Of-
ficers a ohance to appear before the 
committee. The committee wlH con-
tinue to maintain an active interest in 
the probation problems throughout the 
State, and we commit ourselves to 
utilize all the resources available to see 
that the Probation Department em-
ployees' Interests are protected. 



WILLING HANDS Vincent Bubano, left, second vice-president of the New Yoik City Region. 
Installs new officers of the Public Ssrvice Commission chapter, C ŜEA. They are, from left: (Tynthia 
Doyle, president; William Brennan, vice-president; Vicki Tierer, secretary, and Kenneth McKnicht, 
treasurer. 

Adirondack Workshop Readied 
WE8TPORT—Preparations are in high gear for the one-day workshop gattiering 

April 27 of the four counties in the Adirondack Council of the Albany Region 4, Civil Ser-
vice Employees Assn., at the Airport Inn here. 

The agenda and moderators are set, and the seminar chairwomen Doris Bourdon 
and Helen Shedd. . have sent 
letters to chapter and unit presi-
dents urging participation by as 
many members as possible. 

Ms. Shedd Is handling room 
accommodations, and asks that 
requests be sent to her at P. O. 
Box 312. WUlsboro. N. Y. 12996. 
Motel rates in the area are $10 
single and $12 to $16 double, 
plus tax. 

The workshop will be divided 
Into three sections. The state 
and county divisions will meet 
separately In the morning, and 
all delegates will meet together 
after that. 

Joseph McDermott, president 
of the Albany Region, will pre-
side at the evening's banquet to 
close out the activities. 

The Adirondack Coimcll covers 
Clinton, Essex, Washington and 
Warren Counties in northeast 
New York. 

The agenda follows. 
State Division: 
8:30-9:30 a.m. — Registration. 
9:30-10:30 a.m. — Grievance 

and disciplinary procedure, with 
John Carey, coordinator of state 
negotiations. 

Ravena School 
Pact Approved 

ALBANY—Members of the 
Ravena - Coeymans - Selkirk 
unit of the Civil Service Em-
ployees Assn. have unani-
mously ratified a contract agree-
ment with the Ravena-Coey-
mans-Selklrk school district at a 
meeting on March 27. The school 
district has already approved the 
contract. 

The contract provides: 
• A cost-of-living Increase 

for 1974-75 to be based on the 
cost of living index for June of 
1974, plus scheduled increments. 

• An Improved retirement 
plan. 

• Binding arbitration as the 
final grievance step. 

• Increased vacation and per-
sonal leave. 

The CSEA unit had declared 
an Impasse in February, and the 
services of a mediator were em-
ployed to resolve difficulties be-
tween CSEa and the school dis-
trict. 

Non-teaohlng employees of the 
Ravena-Coeymans-Selkirk school 
district, who are represented by 
CSEA, have been working with-
out a contract since July 1973. 

10:30-11:30 ajn. — Employee 
development and training, -with 
Edward Diamond, director of ed-
ucation. 

County Division: 
8:30-9:30 a.m. — Registration. 
9:30-10:30 a.m. — Grievance 

procedure, with John Corcoran, 
Region 4 supervisor. 

10:30-11:30 a.m. — Negotiating 
process, with Nels Carlson, col-
lective bargaining specialist. 

Full participation: 
11:30 a.m.-12:30 pjn.—Retlre-

Psych Dance Due 
MANHATTAN—The Psychiat-

ric chapter. Civil Service Bn-
ployees Assn., will conduct its 
annual dinner-dance April 26 at 
the " Trocadero Caterers, 179 
Dyclunan Street. Cocktails will 
begin at 7:30 pjn. and dinner at 
8:30. The diapter president, 
Salvatore Butero, said retirees 
will be honored. 

ment, with Elmest Wagner, 
chairman. Pension Committee. 

12:30 pjn.-1: IS pan.—iMinch-
eon. 

1:30 pjn.-2:30 pjn.—Parlia-
mentary procedure, with Harold 
Ryan, Region 4 treasurer. 

2:30-3:30 pjn. — Membership 
drive, with Joseph Lochner, 
CSEA executive director, and 
Edward Diamond. 

3:30-4:30 pjn. — Communica-
tions and field services, with 
John Corcoran and Joseph Do-
lan. director of local government 
affairs. 

4:30-5:30 p.m.—Open time for 
infcMrmal discussions with repre-
sentatives from Travelers Insur-
ance, Ter Bush & Powell, Blue 
Cross and GHI. 

6:00-7:00 pjn. — COcktail par-
ty. 

7:00 pjn. on—Banquet. Joseph 
McDermott, Albany Region pres-
ident. master of ceremonies. 

Troy Unit Is Upheld 
In Pay Tiff With City 

TROY—The City of Troy unit of the Civil Service Em-
ployees Assn. has won a major grievance with the Oity of 
Tit)y concerning city employee salaries and contr^t in-
terpretation. 

Lawmakers Given CSEAs 
Proposals On Legislation 

NORTH AMTTYVn.T.K — The Long Island Region, CivU 
Service Employees Assn., played host to area legislators at 
a political action reception in regional headquarters here 
recently. 

Regional president Irving Flau- Hie CSEA leaders emphasized 
menbaum and about 25 regional the agency shop, retironent and 
and chapter leaders presented the revision of the Taylor Law Uf 
CSEA 1974 legislative program provide penalties for employers 
and explained to the legislators that violate the law among the 
the significance of the items in Items in the CS£A legislative 
the paclcage. < progi^m. 

" I think we made a great deal 
of progress by talking with our 
own legisla<;ors here on their 
home ground," Mr. Flaumen-
baum declared. The occasion also 
served to introduce the legisla-
tors to the new CSEA regional 
office here. 

The session was arranged 
by the Regional Legislative and 
Political Action Committee chair-
ed by Ralph Natale. 

US. Representative Otis Pike 
(D-Riverhead) and Norman P. 
Lent (R-East Rockaway) discuss-
ed federal issues, including fuel 
and gasoline price control and 
education aid. 

State legislative issues were dis-
cussed by State Senators John 
Dunne (R-Garden City) and 
Owen Johnson (R-West Baby-
lon), and Assemblymen John 
Flanagan (R-Greenlawn), John 
S. Thorp (D-Valley Stream). 

Irving R. Shapiro, chairman 
of the Grievance Board, Issued 
the favorable decision on March 
26, which will increase the sal-
aries of Troy City employees .4 
percent retroactive to January 1. 

CSEA and the City of Troy 
entered into a two-year con-
tract January 1, 1973. 

5% Increase 
On the anniversary of the first 

year of the contract, a 5 per-
cent raise was to be paid along 
with a cost-of-living increase if 
the n.S. Department of Labor's 
Labor Statistics Consumer Price 
Index increased over 6 percent. 

The City of Troy paid the 5 
percent raise but determined 
that the cost-of-^llvlng adjust-
ment was to be 1.9 percent. 
CSEA objected and claimed a 
2.3 increase was due. 

CSEA based Its case on the 
findings of the U.S. Department 
of Labor. Bureau of Labor Sta-
tistics Consumer Price Index for 
New York for November 1973. 
published Dec. 20, 1973, which 
showed an Increase of 8.3 per-
cent over the Index of Novem-
ber 1972. This is a 2.3 percent 

PERB Lists 
3 M e d i a t o r s 

ALBANY—The State Public 
Employment Relations Board has 
appointed three mediators and 
two fact-finders to various dis-
putes throughout the state in-
volving the Civil Service Em-
ployees Assn. 

The following have been 
named mediators: Le^n B. Ap-
plewhalte of PERB's New York 
Oity office to the dispute between 
the North Merrick School Dis-
trict and the Nassau County 
chapter of CSEA, Frank A. Mc-
Gowan of PERB's New York Cdty 
office to tdie dispute between the 
Yorktown School District and the 
Yorktown custodial unit of 
CSEA, and Martin J. Houlihan 
of Loudonvllle to the dispute be-
tween the Village of Herkimer 
and OSEA. 

The following have been named 
fact-finders: WiU Maslow of New 
York City to the dispute between 
the Locust Valley School District 
and CSEA, and Josef P. Siref-
man, of Glen Head, to the dis-
pute between the State of New 
Yoric and OSEA (State Police 
Comonissloned Officers chapter). 

Increase over the 6 percent limit 
estabUahed in the contract. 

City's Position 
The City dakned that the 

comparison was to have been 
made on an October 1973 to 
October 1972 comparison. 

The aiiiitratbr found that the 
CSEA intennretation of the con-
tract was correct and that the 
City of Troy was in wror. 

The arbitrator ruled that em-
ployees were due a 2.3 percent 
increase and awarded them the 
difference between the city's 
claim (1.9) and CSEA claim 
(2.3) or a .4 p^cent Increase. 

A spokesman for CSEA estim-
ated the cost to the City of Troy 
to be in the thirty thousand 
dollar area. 

Regions f-3 
Set Confab 
Af Concord 

KIAMESHA LAKE—Repre-
sentatives of Ree^n 1. 2 and 
3 and the New York City 
chapter. Civil Service Em-
ployees Assn.. will meet for a 
work^iH) and convention at t^e 
Concord Hotel May 27-29. 

Solomon Bendet. president of 
the chapter and New Ycark City 
Region 2. said the coomiitment 
had been signed f<»- the cbap-
ter's annual convention before 
the formation of the new Re-
gions. He said the Regions, in-
cluding Long IsiaiMi Region 1 
and Southern Region 3. asked to 
join the gathering and the plan 
was accepted. 

The hotel's convention office is 
offering a package* rate of $61 
per person, dotdale occupancy, 
for a standard room with private 
bath in the main building. Tbe 
rate inoliides five meals and din-
ing room and chambennald gra-
tuities. T^e rate for single oc-
ciqianoy is $5 additional per 
night. Ilie cbildren's rate, for 
children sharing their parents' 
room. Is $35 each. 

The schedule will be announced 
later by the committee, which in-
cludes Mr. Bendet and Martha 
Owens and Seymour Shapiro. 
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P O L I T I C A L GET-TOGETHER — Lawmakers got CSEA's ideas on legislation at a re-
cent reception with the Long Island's Region's political action, committee. Among those attending, 
from left, were: Tony Giannetti, treasurer. Town of Hempstead unit; BUI Kempey^ president. Long 
Island Armories chapter; Assemblyman Anuand D'Amato; Ralph Natale. committee chairman and 
third vice-president of the Region; Irving Flaumenbaum, Region president. 
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WHERE IT'S HAPPENING 
^TUESDAY NIGHT 

j g t ^ CIVIL SERVICE and 
UNION MEMBERS 

^ NIGHT 
. Top Rock Groups For Dancing 

^ \ Prie* for Itt Drink wHh 
Union Card or Civil Sarvica Idant. 

For Private Parties Call NANCY 
BARNEY GOGGLES 

226 E. 86th St. Naw York City 
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FMt TRAINING COURSf INCLUDED 

QUWrODUNTTcTTSA^ C O -ro aOX 31 LITTLC MECK. N. V. II13UI 1974 Cf<M%Count'V T'Ml<n<iCo..M*«« 

HOLIDAY INN 
WANTS GCyVERNNENT EMPLOYEES 

City, State and Federal employees and their families are eligible 
for special rates at Holiday Inn Rochester, New York. 

Show us your government ID 
card and we'll show you to first 
class accommodations at reduced 
rates. It's a deal so good you can 
afford to take your family with you. 
Each of our rooms has two double 
beds, color TV and individually 
controlled air conditioning. The 
Downtown Rochester Holiday Inn 
is famous for its good food and 
great entertainment. At the 

The 

SPECIAL SPECIAL 
SINGLE RATE 

si3 
DOUBLE RATE 

$17 
DOWNTOWN ROCHESTER, N Y 

Mam and St Paul Streets 716 546-6400 
SOUTH ROCHESTER. N Y 

4950 W Henrietta Street 716-334 2400 
NORTHWEST ROCHESTER. N Y 

1525 Ridge^Road West 716-621-2300 _ 

most accommodating people in the 

Windsor Room, for example, you 
can dine and dance in style and 
save money doing it. And you'll 
enjoy all our luxury features even 
more knowing you're staying 
within your travel budget. 

So if you work for Uncle Sam, 
the State or City government, we 
want you. And we're willing 
to give you a great deal 
to get you. 

world^ 

N E w Y o R k 
INTERESTING 

OPPORTUNITIES 
for Men and Women 

CXCOLIimmStVxaliMft 
WMm; Nnm t^-i tie. 

APPLY NOW 
A m Air FoUat Comr Bag f I 3300 
A « t Clril Biw 13300 
ASK Ptea fhrmw (Ndci) 13.700 
OTU EOS T r * 11.500 
Elect Eas - 1 6 ^ 
PCrdiotosiK 14,750 
Stcooypliff ••••••••••• «,100 
Thempbt (Ooc ft Phys) 9.850 
Vecerinarira 16,740 

APPLY THRU APR. 22, 1974 
Mail applic. rcqoeia anuc be 
poatBMffced br Apr. 15, 1974 

Suoqied Self-Addteiaed Sanrdope Heqd. 
Admia Camp Hldi Coocd.419,589-36,620 
Asst Dir Tecli Sms: 19,589-36,620 

(Bmiwn lomtr-Mobl Soorcet) 
(Emisui lamtr-Statrr Sontccs) 
Rdd Oper) 

Admin Dtr Compot 
Trmfc Coott 419.589-36,620 

A m Urban Dotgner 413,300 
Anomer True 
Auto Mecfa (Dieael) 
Auto Spedalitt .... 
Captain (Engiarer) 
Crew Chief ( Po t Contr) 
Conod Foranu 
Dir Man Tdepbooe Sroe 
Electr Inspect 
Eler Starter 
Inspea (Hways ft Sewcfs) 
laboratory Tccfa 
laadaJff Pr<jcr< Spcc Trae 
Muat U p r (B) ( N Y C T A ) 
Medkal Clerk 

12,000 
.™8.34 hr. 

16,400 
21,480 
7,100 
7325 

13,700 
— 10300 

7,600 
— 10.500 

8.950 
11300 

-4.7575 hr. 
6,100 

Mental HIdi Worker 6.400 
Oiler .6.93 hr. 
Photosrapber 9,550 
Photottat Oper 6,100 
Phunber's HIpr 6.82 hr. 
P^rdiiatrisc 
Rent In j ec t 
Sc..Cofli9Cr Inflect 
Sr Grd Jurr Sccno 
Sr Hfy RepOftcf 
Sf PiljrcJiictriK 
Sr PnU Hlth Adrsr 

(Coamnm Dtt Cootri) 

17300 
8,000 

11,750 
9,600 
9,600 

18,450 

Sapns Lndoiks Preserr Spec 
SnpTsr Diesd Eag Mntce 
Tracur Oper 
Vent ft Drace Maim 5^415 hr. 

~ 9,400 
~ 15,750 
.. 18^00 

20,300 

All jobs rcq. ed., exp. or skill 
—Ciril Senrice Test* Required— 
Staaqted Self-Adrsed Enrlpe Reqd.' 

for mail appllc reqnesu. 
Please call, or write: Ms. CoakM 

N.Y.C. DEPT. OF 
PERSONNEL 

fr 49 Thomas St., NYC S 
<212) 566-8702 or 5664)389^ 

OR 
latgoTtl Job Info ft Testias 

Center 
90.04 161 Sc.. Jaauuca, N.Y. 

(212) 523-4100 
Am Etmif OpporUmitf Emplofer 

M/P 

%Mp Bmtan Oit 
BURGLAR ALARM SUCKER . . . 
Protect asainst batdars. hooMbreak-
ets. ets. with these stidcen. Easy to 
appir . . . just peel off backing and 
stick on doors, windows, walls, etc. 
Each set consists of 4 front adhesive 
style for iaskle of (lass doocs aad 
windows fadns out, 8 bade adhesive 
style for ose on solid doors aad other 
opaque surfaces. Color of backsrooad 
is areea with yeOow Ictterias. Siae 

a 3H' ' . of Tiayl. Bnf«iafs 
dunk yoa hawe an alarm syMesa. 
12 for 42U)0 

RM^swood Hoss# 
Dcpc. O l . Boot 5, Ridaawood Sia. 
N.Y. 1127 Dcaleta laqairles 

STATE 
RETIREES— 

ACT! 
r Ho C M f o f L M s f 

Smpphmmi* S lac* '49 
Ama U¥la§ Coth Aro 

Up 3 t % S i m '69 

Join WHLI OHmts for a 
Bettor DmL 

MflBamer TMCA 
ZU Weal Strd Si. 

Satuday. April Stth. at 11 AM 

Aaifkm: R Y . Siatt HlMl i f iw 

Boa S3S. F l ^ a m . N . Y . 1197} 



SEATS NOW AT BOX OFFICE 

ANDBEWSSISTMS 

HMtEl 
TB* MKW BIO BAND MUStCAl COMBDY 

FOR GROUP SALES ONLY CALL: 354-1032 

SHUBERT THEATRE 
44th ST. W. OF B'WAY. • 246-5990 

ft08€RT end mifl 
R€DFORD FnmOUU 

TH€ 
GR€RT 
GRT/BV 
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iPGj liiCoicx I'liiH, ov TluvioioU I 
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ContiriLKDus fVformances Now 
ON the west side on the east side 

LOEWS STATE I 2 ( 3 ORPHEUM TOWER EAST 
B WAY A t 4 5 ST 5 8 2 5 0 7 0 8 6 ST 4 3 R 0 AVE 2 8 9 4 6 0 7 7 2 ST 4 3 R D AVE 8 7 9 1 3 1 3 

Reserved FVformances Now PARAMOUNT 
B WAY AT 6 1 ST 2 4 7 5 0 7 0 

Can you'lv^ n Hoiida 
toon your 

SodolSe^diedc? 
5900BeveriyMb 

residonls siiyu* 
CHECK! J Living costs are among the lowest in the 
U.S. Property taxes only $9.25 a month! 
CHECK! y Beverly Hills is a total planned community 
with our own shopping center, houses of worship, etc. 
7000 people already live here. 
CHECK! y Enjoy golf, swimming, f ishing. . . plus danc-
ing, movies, parties, in our recreation center! 
CHECK! y You can buy one of our lovely homes - 6 
models to choose from - for only $19,990 to $35,990, 
including landscaped lots! 
CHECK US OUT! 
• Visit our model home in Hicksville and arrange for a 
visit to Beverly Hills (you must see it before you buy!) 
• Send coupon for FREE informational brochure. 

MODEL HOME: HICKSVILLE. L.I., 
N.Y. corner Old Country Rd. & 
Jtrusaiem Ave. OPEN 7 DAYS 10 AM 
to 6 PM. Call tor easy-directions: 
(212) 623-I1N $t (811) •N-44ai 
or call tor free pickup i t L.t.R.R. 
-HIckivi l le Sta. 
CLOSED EASTER SUNDAY. 

Rolling Oaks Corp., 106 Old Country Rd., Hicksville, N.Y. 11801 
CStO 

Name Phone 
Address 
City 
Zip 

State. 

r 
.Retirement Date. 

Nnii 

PJfCA Plans 
To Spruce Up 
Central Park 

Plans to rehabilitate and pre-
serve the historic stnwturee of 
Central Park, as well as the 
basic plantings, call for the ex-
penditure of some $50 million 
over the next ten years, accord-
ing to the Parks, Recreation and 
Cultural Affairs Administration. 

In the first phase, scheduled 
for this fiscal year, at least 
$4.5 million worth of work will 
be started. Among the projects 
that will go into construction are 
the rehabilitation of the Belve-
dere and the Dairy, the dredging 
of the Pond and the stabilization 
of the surrounding hillsides, the 
reconstruction of bridges, arches, 
and ornamental masonry struc-
tures and the refitting of the 
Maine Monument. 

Also planned is the rehabilita-
tion of the walks, lawns, and 
benches, pruning of the trees and 
shrubs, replanting of areas where 
plant life has been lost, and the 
reconditioning of the drainage 
system, which. In its present 
state, threatens further erosion 
and decay. 

A model of the park, designed 
by piRCA architect Adrienne 
Bresnan, is now on display in 
Central Park's American Museum 
of Natural History, in conjimc-
tion with a museum show about 
the park. 

First Test April 19 

Suffolk Jobs 
For Lifeguard 

Exams for Jobs as lifeguards 
in Suffolk County will be held 
regularly starting in April and 
will continue throxigh the sum-
mer. Applicants need not be resi-
dents of Suffolk, but must be at 
least 16 years old. 

The first test will be held-
AiprU 19 for pools and stUl 
waters. The first test for ocean 
lifeguards will be held June 22. 
Tests for both will continue at 
two week Intervals through 
Atigust. 

There will be a first aid writ-
ten test, and <the candidate must 
also demonstrate his proficiency 
In performing standard llfe-sav-
Ing techniques and abilities in 
pools, still or ocean waters. Ocean 
water certifications will be valid 
for stlU and pool work; still 
water certifications will be valid 
for pool work, and pool certifica-
tions will be valid for pool work 
onliy. 

Candidates must present an 
original birth certificate (copies 
will not be accepted) and must 
present form L-74 (Red) signed 
by a physician. 

The April 19 pool and stUl wat-
er test will be held at 7 p.m. at 
Connetquot HS. pool, Sycamore 
Ave., Bohnnla. 

For applications and further 
Information, contact the Suffolk 
Co. Dept. of Personnel, Veteran's 
Memorial Highway, Hauppauge, 
NY 117«7; phone (516) 97«-2266. 

BONK DIRECTOR 
ALBANY — William A. Bonk, 

of Schenectady, a career person-
nel officer with the Department 
of Civil Service sli\ce 1964, has 
Just been appointed personnel 
director for the Department of 
Agriculture and Markets by 
Commissioner Frank Walkley. 
Salary is $20,176. 

>tiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiim I The 
I Transit 
1 Beat 
I By JOHN T. MAYE 
S • Pr*slrf*fif, TramtH Pefle* 
E Pafrefmen's f*n*vof*«f Attn. 

riiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiir 
(The viewB expressed in this column are those of the writer and 

do not necessarily oonstitnte the views of this newspaper.) 

No Room For Rivalry Among Unions 
In recent weeks the New York City Patrolmen's Benevo-

lent Assn. has allowed the parity issue to quiet down con-
siderably, and the reason is not hard to find. The notorious 
billboard campaign, in which the PBA sought to improve its 
own lot by discrediting the employees of another government 
service, provoked an enormous backlash of resentment, not 
only among the maligned civil servants, but among the gen-
eral public and, perhaps most significant, among many of 
the City patrolmen themselves—especially those who come 
from civil service families and have first-hand knowledge of 
the job performed by services other than their own. 

It is easy enough to understand the internal political 
reasons behind the PBA leadership's drive to change the 
established salary relationships of the various municipal 
services. What is more disturbing is that the underlying 
principle of the parity attack is another instance of a very 
destructive trend that has become evident in the labor 
movement in recent months. 

The basic conception of the labor movement is that by 
standing together, working men and women can multiply 
their strength in the eternal confrontation with manage-
ment. In union there is strength; and the very word "union" 
means together. By standing together, the labor unions 
made their early gains, and this is especially true in the case 
of civil service unions. 

It is especially important for government workers to 
preserve that unity, because they deal with an employer 
whose awesome powers far exceed those of employers in the 
private sector. There is, for example, no law that protects 
private employers the way the Taylor Law protects the state 
and local governments in New York. 

In recent days, however, we have seen that necessary 
unity begin to dissolve. Is it because our early hunger has 
been stilled, and we can now afford the luxury of "every 
man for himself?" Whatever the reason, we will all pay 
dearly if we take that attitude, because some things never 
change. At the first sign of discord among civil service em-
ployee groups, management will seize the initiative, drag 
its heels on progressive wages and legislation, and begin 
to cut back on the benefits we have struggled so hard to 
achieve. We will be heading right back to where we started, 
and we will have to learn the lessons of unity all over again. 

That's why it's so disheartening, for example, to see one 
civil service union try to boost itself by stepping on someone 
else's head—especially when the reason is just a need for 
short-term political advantage. By boosting each other 
through a system of widespread alliances and understand-
ings, municipal employee unions have traditionally been able 
to leapfrog their wages and benefits. In addition, strong 
coalitions have succeeded in winning legislative gains that 
have worked to the advantage of all. Even from a selfish 
point of view, the greatest individual progress has always 
resulted from selfless dedication to joint effort. 

It will be a costly time for all of us if petty rivalries and 
internal political squabbles destroy the system which has 
brought us all to so high a level of social and economic 
attainment. 
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Declare Action Week 
MANHATTAN—This week of 

April 7 to 11 has been proclaimed 
Community Action Week by 
Mayor Beame, in honor of the 
city Council Against Poverty, a 
nine-year old program. 

Steuben Assn.Meet 
MIDDLE VILLAGE — The 

meeting of the Sanitation Deipt.'s 
Steuben Assn. wlU begin at 5:30 
pm. April 11 at the Qennan 
Sports Club. 60-60 Metropolitan 
Ave., in Middle Vlldage. 
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LABOR PANEL 
ALBANY—Thomas Stainback, 

president of the New York 
Chamber of Commerce and In-
dustry, has been appointed an 
employer representative on the 
State Labor Management Ad-
visory Board for a term ending 
April 24, 1977. At the same time, 
the reappointment of Harry Van 
Arsdale, Jr., president of the 
New York City Central Labor 
Council, was announced as a 
labor representative for the same 
term. Members receive $i60 for 
each day spent on panel affairs. 
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a brand new 
very old 
idea. 

H E A L ^ 
LOG HOMES 

Co«ntoflaWy rustic, yoor real log hom« bnngs r>ew care-
free year-round liviog Complffe pre-cut log packages 
have soltd 8 ' to 11 dwmeter log walls You can build 
your own dream, or rely on your contractor Choose 

from 29 models-compact hide-
aways to fun two story all season 
homes ^ 
Send for free txochure, or enclose 
$2 00 for complete catalog of 
model plans and costs 

VERMONT LOG BUILDINGS INC. 
OANIKI. K. DHIGHAN 

15') Main Street 
Lake Placid. N.Y. I29<6 518-523-24H8 

"PERSONALS" 
OVERWEIGHT? Get Slim! Stay Slim! Use my special beverage. Nothing like it. 

Results will amaze you! Free information. Louise Nettleton, Box No. 1189, 
BurbanX California 91507. 

REAL ESTATE VALUES 
Laurelion $39,000 

4 Bedrm Brick Cape Cod 

St. Albans $32,000 
Legal 2-Fain., Fully Det. with 9 rms. 

Jomaiea $21,500 
9 Rm Duplex, Fin Bsmt. Good Area 

Queens V i l lage . $40,000 
Legal 2-Fain. 5 ft 3 

M f g e . Money Avaiable 
Vets No Cash Down 

Minimum 
FHA Cash Down 

Easy Credit Terms 
Owner Broker 

FHA & 61 Terms Arranged 
OWNER S AGENT 723-8400 

229-12 Unden Bird. . 

Acreage For Sale, N.Y. Scate 

15 Acr«s 
Streom 
$5800 

Upstate York near 
Lowville are 15 pretty acres on 
both sides of year round trout 
stream. 

The land is wooded and 
op?n, with several excellent 
vantage points db which to 
build. Frontage oo town road. 

$800 Down 
Balance of $$,000 payable 

over 7 years with monthly pay-
ments of $76.70 including in- ^ 
terest at 7.5% per annum. 

John Holmes Andrus 
REALTOR 

Cootaa Jack Lomeo 
RFD No. 2 Lowville, N. Y. 

(315) 376-7209 

Laurelfen $34,500 
Detached Tudor 

large rou, 3 bedrms, formal din 
rm, 2 baths. Nite club fin bsmt. Gar. 
220 wire. To see is to buy—Call for 
appointment. 

Combrio Hfs $35,000 
Almost N e w Colnl 

Corner Brk a: Shingle, 6 Ig rms. 
sidehall, 2 baths. Gar. Fin. basmt. 
Many OMUiy extra*. 

Spfd Gardns $44,500 
' 3 . F o m i l y Set Up 

Detach'd brk/shingle modem home. 
5 rms, 4 rms ft fin basmt apt. Gar. 
Large garden grounds. A teal good 
buy. 

Queens Home Sales, Inc. 
170-13 Hillside Arenue 

Jamaica. N. Y. OL 8-7310 

Farms, Country Homes 
New York State 

SPRING C.atalog of Hundreds of Real 
F-itaie & Business Bargains. All types, 
fixes St prices. Dahl Realty, Coble-
skill 7, N.Y. 
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I SPRINGFIELD | 
= GARDENS ESTATES i 
= $29,750 = 
S RANCH = 
= This beautiful ranch is only in = 
= its teens. Completely detached, = 
= 40x 100 landscaped grounds, gar- . = 
S age, modern up-to-date 6 rooms, H 
= 3 bedrooms, all on one floor. Fid- = 
= ished niteclub basement, with ex- = 
= ira kitchen. All appliances in- = 
S eluded. GI and FHA — low S 
= down payment available. Near = 
= huge shopping center and sub- H 
= way/bus transportation. Ask for = 
= Mr. Fredericks. = 

I LAURELTON | 
= $34,990 = 
= CORNER BRICK = 
= Once in a lifetime, down to = 
= earth sacrifice! Rms with = 
= beautiful fin. Basement, modern = 
= wall-oven Kitchen, baths, 3 = 
= Ige bedrooms, 20 ft. living room, = 
= banquet size dining room, main = 
= floor powder r(x>m, garage, = 
= heat, washing machine, refrig- = 
= erator, air conditioner. Everything = 
= will be left without additional = 
= charge. Ask for Mr. Alix. = 

1 ST. ALBANS ESTATES 1 
= $31,990 = 
= ALL ALUMINUM HOUSE S 
= Estate authorized us to sell this ^ 
= beautiful home. Move-in condi- = 
= tion, pretty as a picture and = 
= neat as a pin. 7 rooms, 3 extra- = 
= large bedrooms, professionally = 
= lanscaped grounds. Decorated from = 
= top to bottom. New kitchen, all = 
= appliances. Gls — $1,000 down. = 
= Call Mr. Soto for appointment. = 

I LAURELTON PROPER 1 
= S34.990 = 
= BRICK = 
= 6 rooms, IVi baths. 3 large bed- = 
= rooms, banquet-sized dining room, = 
= gargac, automatic heat, and a long = 
= list of extras. Gls — only $1,000 = 
= down. Take advantage of this once = 
s in a lifetime, down to earth = 
= sacrifice. Call Mr. Rogers for = 
= appointment. = 

I BUTTERLY 1 
I & GREEN I 
i 168-25 Hillside Ave. | 
I JA 6-6300 I 
iltlllllHIIIIIilHIHtlllllllllllllllllllllllllllllilllllllllllli 

B U Y 
U. S. 

B O N D S ! 

S d t e D v a Florida 
HigUaid Msadows 

Offars you the goodi way of lifa 
in • S Star Park with a 5 Yaar 
Laasa with komat priced from 
$7.99S.OO. 
HIGHLANDS MOIILE HOME 
SALES. 4M« N. Dili* Hwy.. 

P e a i M a v I m c I I . N O . 3 3 0 « 4 . 

"Enjoy Your Golden Days 
in Florida" 

S4VE ON 
YOUR M O V E 
T O FLORIDA 

Coaopare our c«>« per 4,000 lbs. to 
St. Petersburg from New York Gty, 
$504.40: PtulMlclplua. S477.20: 
Hartlord. Coon.. 4,000 lbs.. $S30. 
For as estiouue to aay deniaarioo 
in Florida. 

Wrif9 

SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

T«l ( 8 1 3 ) 822-4241 
•EFT. C. MX 11217 

n. mEnnHW. nunk nm 

V E N I d . FLA. — I N T I U S T I D ? 
S U H. N. V l M M n S . U A L T O K 

ZIP CODI 3 }S» » 

Live on Florida's beautiful Suncoast 
(Clearwater-Largo-Dunedin). Send to-
day for your FREE copy of the 
"Sparkling Realtor Magazine," which 
shows the finest homes, condo-
miniums, acre^e, commercial proper-
ties, and business opportunities in 
the area. Please indicate the type 
of property you are interested in. 
Write: SparidiRf Rultsr IbfaziM. 
P.O. Bex M9, Cltamtir. FlKiia 
33517. 

J O B S 
aOIIDA JMS? FtNrai. State, 
CMitf, City. FlOllOA CIVIL SEIVICE 
lULLEnN. Sakscriptiai |S ywr. I 

P.O. I * ! M* L. 
N. Mienil. Pta. 33141. 

Norido Proporties 
DEVELOPED bomcaitc* ia Port Sc. Lucic, 

Port Oiartncte, K m Malabar aad other 
romnmiriaa Big tavinfi, taty (craa. 
Brohtr. 916 •72-3532. 

'A major work of the American cine-
hriatic imagination." 

—Howard Kissef, Women's Wear Daily 

'A dazzling film.' —Jofin Simon, Esquire 

'Gripping and hypnotic. A quietly per-
fect film.—Rex Reed, Syndicated Columnist 

From Whnw Bd i 
A Wkrai ConnuvMora Conptny' 

B E E K M A N I 
65m St at 2nd /We RE 7-2622 

NEW EMBASSY 46tli St. 
Bwayat 46thSt PL 7-2408 

DON'T MISS THE BIGGEST 
ADVENTURE FILM 

OF ALL TIME! 
Alll£DM)TISTSu'l'̂<'>•>̂  

KkQUEEn HOFFtnUI 
.(RANHIINI SCMTFIKRi*" iwuon 

PUNMtSION-TECHNlCOlOr AlUEO MUSTS O D 

N O W PLAYI 
MANHATTAN 

BRANDT S 
APOLLO 42nd ST. 
BET 7TH « 8TH AVCS 

STN AVE. CINEMA 
a c t l?in » iJih SIS 

BRANDT S 

DELUXE 
UAOUFHELO 
CENTURY S 

MIOWOOD 
MANN'S 

SEAVIEW 
UA WALKER 

BRANDTS 

COLONY 
WHITE P O I N S 

IB AT A SHOWCASE THEATB 
mm 
BRANDT S 

A l l E I T O N 
BRANDT S 

CITYCHIEMA 
CO OP CITY 

UA ASTORIA 
BRANDI'S 

COLONY 
JACKSON HEIGHTS 
BRANDT S 
DRAKE REGO PARK 

U A Q U A R T H I 
fLUSHINC 

CENTURY S 
ALAN 
NEW HYDE PARK 
CENTURY S 
AR60 
ElMONT 

CRITERMIN 
t * S t ROCKAWAY 

UA 
MANNASSCT 
UA MIO-ISLAND 
BETHPAGE 
MANN'S 
TWIN SOUTH 
HICKSVILLE 

WfSTCHfSTf/i 

TRIANGLE'S 

PKKWiCK 
DOBBS FERRY 

•UAPUYNOUSE 
MAMAMONCCH 

^Taso PtWING AT THtATHiS IN-NCW JERSEY • UPSfm Ni^l 

NgBYOU! 
CREATIVE S 

C M E M A i n i ' Z 
PORT J E F f ^ S O N 

UA 
N0RTNRABV18N 
UA PLAZA 
PATCHOGUt 

UASHITNTOWN 
A U WEATHER D . L 
NESCONSET 

UA 
s o u T N A a m i 

BRANDT S 

NYACK 
NYACM 

f r o m t h e p « o p l e w h o gave you MThc Jas z S l i i f « r *> 
^ ^ t CwMMMcaMH* Ca 

MOW PUIVIMG AT A TNEJURE MEJUI VOU! I S 

Eligibles ^ 
EXAM 35305 

ASSOC RESEARCH ANALYST 
Tew Held Sept. 15. 1973 

•List Eit. Mar. 7. 1974 
1 Wiboti William Schenectadr M.3 
2 Alterman Hrmaa NYC 83.5 
3 Billera Richard Voorheervil 83.2 
4 Peak Jonn W Albanr 83-2 
5 Wolf Darid A Schenectadr 82.2 

5A Burke William E Albany ;...82.1 
6 Putz Darid G GuilderUnd 82.1 
7 Schiretkeri R C E Greetsbush ....90.5 
9 Salter Ruth Albanr 79.5 

10 Neylan Thotnas P Albanr _78.7 
11 Wilfoa C C Delmar 78.1 
12 Beverlr Robert Scotia 7 6 . ; ^ 
13 Donnellr Heorr Voorheesvil 76 .2^ 
14 Sartrff Elliot D Albany 75.9 
15 Sco« Eugene A Slingerlands 74.9 
16 Israel Preston Brook I rn 73.7 
17 Israel Rita Brooklrn 72.6 
18 Holsapple R M Albany 72.5 
22A Schneider N R Albanr 71.6 
20 Rodick Thomas A Scotia 72.0 
21 Herbst Jacob S Elnora 71.7 
22 Spiegelman I Brooklrn 71.7 
23 Ketchum Malcoimn Waterfonl ....71.1 

EXAM 35337 
ASSOC TRANS ANALYST 
Test Held Sept. 29, 1973 

List Est. Mar. 5. 1974 
1 Palmteri Fedele Ballscon Lk 91-9A 
2 Dowling Edward Saratosa S m ....86.9" , 
3 Colchamiro D L Guilderiand 84.2 
4 Putz Darid G Guilderiand 83.2 
5 Bolte Richard A Latham 82.1 
6 Yukobouskr R F Albanr 81.0 
7 McColl. WilUam Schenectadr 8a4 
8 Daulton T « » R Bath 79.5 
9 Jocke Joseph M Hambors 79.4 

10 Perrr Richard W Balbcon Lk 77J 
H Oswald Bradford Albany 74.4 
12 Green David A Latham 74 J 
13 Roaii Loui« P Albany 73.8 
14 Cottrell D F Schenectady „72.9 
15 Bers Steren M Albany 72.2 
16 Knoll John A Albany „..71.9 
17 Vachon RosseU Albany 71.2 
18 Beach . FoMer Ballston Lk 71.1^ 
19 Guptey Lewis M Waterford 70 .7# 

EXAM 3507S 
Test Held BCar. 24. 1973 

List EW. Bfar. 4. 1974 
1 Bladen T Brooklyn 93.5 
2 Levine Herben FlusUns ~...89.1 
3 Girner Seymour Howard Beacb ....84.7 
4 Warm Bert Occamide 84.7 
5 BeloCiky SyWia B r o o ^ ai.4 
6 Ginsburg W H Brooklyn _«1.4 

Conciliation Senrico, 
Inc. 

Family CoansdfiMg 
125-10 Queens Bird. 

Kew Gardens. N. Y. 11415 
TeL (212) 224-6090 

AMERICA'S 
AWARD WINNING 

MUSICAL!* 
^WINNER OF 

2 4 LOCAL AND 
NATIONAL AWARDS 

FOR MUSIC. LYRICS. DIRECTION. 
PERFORMANCES AND BEST 
BROADWAY CAST ALBUM 

DoNT BoTiieR 
ME 

ICaNrcOPE. 

EXmPERF.EVEIVSAT a t l lPH. 

47 St.. W. tf 8 WW • 757-1184 

G O U R M E T ' S C U I D E 
M A N H A T T A N 

PERSIAN - ITALIAN 
T F H F M H ^ ^ ^ ^ ^ ^ 
I H I U l M I l hofJ d'ofuvrti. Howard Hillman, a top authority in N«w Guide 

Book Insida N.Y. Famtd for Saafood — Staaks — Parsian and Italian spacialtits. 
Curtaia tina dinnar. Anar thaatra cocktails. Partial of 400. — Lunckaon — 
Cocktails — OiaMr. 

A 
D 
D 

I MIMEOS ADORfSSIRS. ^ 
J STiNOTYPiS ® 
* STINO«KAPN fw- siri* S 
^ « M l r M f . 1 . M t • I t o r a . 

Low-Lew PHcet 
ALL L A N « U A « f S 

T Y P I W t r r i t CO^ lac. 
l i t W. 21 St. (W. •§ Mk A««.l 
ILY^ N.V. CH«Im« 



JUnions Line Up For Escalator 
Clause To ''Emerald City" 

If all the other City unions 
demand equality with the 
transit workers who just 
squeezed a cost-of-iiving es-
calator clause into their new 
contract, it might take a 

^eritable Wizard of Oz to 
^ i n d a solution to the money 

dilemma. 
The clause, which may be de-

manded by virtually aU of the 
city's municipajl unions, has been 
a staple in contracts between 
other cities and their workers, as 
well as in the private sector, 
for years. 

Rougihliy 17 percent of 286 
various pulblic eni(doy<ae oon-

^^ ' t i c ts with cities of 10,000 or 
P^f iore residents, have the prized 

escalator clause. Those cities in-
cliKie Los Angeles. Chicaso, De-
troit, Buffalo. Baltimore. Cleve-

Coasitmer Pr ice index 
Annual Percentage Rise 

NY US 
1973 6.3 6.2 
1972 4.4 3.3 
1971 5.8 4.3 

# 1970 7.4 5.9 
1960-69 2.7 2.4 

land, Milwaukee, Toledo and 
CMolahoma City. 

The clause provides for an in-
crease in salaries based on the 
rise in the coneumer price index 
(C3PI). 

So a worker's wages wdll climb 
at the same rate as the ever-

^piraUng cost of living, padding 
this wallet somewhat and keeping 
bds purchasing power from biting 
the dust. 

Hiere are two levete of the 
GOPI, the U.S.. which reflects the 
average of prices all over the 
country for a given period of 
time, and the regional, which 
measures the fluctuation of 
prices in a specific area of the 
country. 

A The index to be used for the 
transi t workers, and aU New 

York Oity employees who sub-
sequently obtain the esoal&tor 
clause, will be based on the New 
York-Northeastem New Jersey 
regional C3PI. This covers prices 
in New York City, Westchester, 
Rockland, Suffolk and Nassau 
Counties in New York and Essex, 
Morris, Hudson, Union, Passaic, 

Bei^en, Middlesex and Somerset 
Counties in New Jersey. 

Percentage rises in prices gen-
erally are higher for the New 
York region than for the country 
as a whole. 

The escalator clause holds that 
every time the regional CPI, or 
cost-of-living, measures a rise in 
prices of 0.4, workers will get an 
hourly increase in their wage of 
one cent. Or, when the CPI goes 
up one point, workers will get 
a 2.5-cent hourly increase. 

This escalator goes only one 

way—up. 
The OPI is made up of various 

components. The categories 
measured are food, housing, ap-
parel and upkeep, transportation 
and health and recreation. Bach 
category has a numlber of sub-
divisions, such as meats, poultry 
and fish or dairy prodwts under 
food; or fuel oU and coal or gas 
and electricity under housing. 

OPENS SUNDAY. APRIL 14 

The New Kork 

glEAIMAREETI 
U S t U i ^ l r e e i a n d 6 t l i A v e n u e 

«|OpenNoon to 7 P.M. A d m i s s i o n $ 1 . 2 5 

State OC 
The Leader reprints all eligible 

lists resulting from dty exams 
as well as lists resulting from 
state promotional exams. State 
open competitive lists, however, 
are not reprinted as most of our 
state readers are already public 
employees and therefore interest-
ed mainly in the promotional 
lists. Copies of state open com-
petitlTe lists established since 
Jan. 1, 1974 only may be ob-
tained from The Leader. The 
following state OC lists were es-
tablished last week: 

Director of Labor Traininc 
and Staff Development, Exam 
23-361—7 names. 

Career Opportunity Field Rep-
resentative, Spanish Speaking, 
Exam 23^89—4 names. 

Lists 09 

Security Offlccr, Spanish 
Speaking, Exam 23948—6 names. 

Assistant Park Maintenance 
Saperrlaor, Exam 23955 — 4 
names. 

Psychiatric Social Worker Su-
pervisor i n , Exam 23-920 — 45 
names. 

Psychiatric Social Worker Su-
pervisor n. Exam 23-918 — 42 
names. 

To Head Appeals Bureau 
MANHATTAN—ASBistant Dis-

trict Aittomey Lewis Friedman 
has been named Chief of the 
Appeals Bureau of the New York 
County District Attorney's Of-
fice, District Attorney Richard 
Kuh announced last week. 

Each subdivision Is measured 
separately. Their overall average 
is computed and results in the 
CPI. 

T • • " T " ^ 

State Promotional 
Job Calendar 

Applications Accepted To April 22 
Written Exams June 1 

Assistant Retirement Benefits Examiner IDP G- 7 35-500 
Assistant Civil Engineer (Planning) DOT G-19 35-486 
Associate Civil Engineer (Planning) DOT G-27 35-488 
Principal Civil Engineer (Planning) DOT G-31 35-489 
Senior Civil Engineer (Planning) DOT G-23 35-487 

Oral Exams In June 
Director of Community Services CORRECT SERV G-27 39-014 
Director of Sales Tax TAX I FINAN G-38 39-004 
Metropolitan Deputy Tax Commission TAX & FINAN . . 6-38 39-005 

Applications Accepted To May 13 
Written Exams June 22 

Clerical Positions IDP G- 5 35-519 
Account clerk 
Audit Clerk 
Statistics Clerk 
Additional information on required qualifying experience and exam 

subject can be obtained by requesting a job announcement from the 
state Dept of Civil Service or your state agency personnel office. 

Regional offices of the Dept of Civil Service are located at the 
Worid Trade Center. Tower 2. 55th floor. Manhattan. 10047, 488-4248; 
State Office Campus, Albany, N.Y., 12226; and Suite 750, 1 W. Genesee 
St.. Buffalo. 14202. 

Applicants may obtain announcements either in person or by send-
ing a stamped, self-addressed envelope with their request Be sure to 
specify the exam title and number. 

G 
r 

n 
w 
< 
n 
n 
r ffl > 

•o 
m 
PS ^ 

H e « m & 
fi3 

> 

vO 
<1 

TNCSilNO-
ACADEMY AWARD NOMINATIONS 

m U L NEWMAN ROBERT RCDfORD 
ROBERT 
IN ABUl/PMUllf̂  HCOOCrON Of 
A GEORGE RCV HUl FILM 

^ H I E S i l N O 
tPQ AflCHMnozANucK/u°MDa0OiM4 msNunoN 
M M ^ ^ B u c H N C a o n * AUMV^hsaipcture 

N O W at a Convvniintly Located Slut Ribbon Theatre 
•MMkLVNl/QUÊ rHN ^ SUWlfl j 

UACAni 4CKCRMAN \ 
IWUIMi 
CWEMA 

miENBL 

UARIVOU 

UAKtkST.UST 
STMfNONT 
[ilCTCNESTER 

HYIAN CMUM Ni* ounr 
-{lOCKUi^ 

UA BArSMMl •At'.HOM 
lU USTHAMPTON CA&THAMFTOM 
PMt CNKMAccm 

N(« »OCHtl.ll 
luiitwnpuuNs 
«H4rC riAIMS 

-[mjATC 
11. LJUiMtM-. 
UA CMUUciio MIIUIT MAU 

CMmN«u.. 
OUNtfMNK 

iSBLUmif 

AiCAOttN UIMNS 
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Probation 
Probe 

(Continued from Page 1) 
nel in several years, and that 
there are no staff development 
and training programs or op-
portunities available. Other com-
plaints registered included the 
lack of a structured and sup-
ervised orientation and training 
program for new probation of-
ficers in the county, and the ab-
sence of a community relations 
and public education function 
within the department. 

"Coupled with low wages, 
these unfavorable conditions 
have helped keep morale at a 
very low level and this situa-
tion simply must be improved," 
Mr. Brady said-

Members of the CSEA state-
wide committee, in addition to 
Mr. Brady, are Alan Greenfield, 
of Sullivan County; James Fris-
ina, of St. Lawrence; Peter Grie-
co, from Jefferson; Joe Gilligan, 
of Suffolk; James Mattel, of 
Nassau; Harold Fanning, from 
Monroe, and Eulis Cathey Sr. 
from Erie. Nels Carlson is the 
CSEA staff coordinator for the 
committee. 

The recent Liverpool open 
meeting was part of a series of 
such hearings the committee 
plans to conduct in various areas 
of the state. The ne"xt session 
will be for probation officers in 
Nassau, Suffolk and Westchester 
Counties and will be held April 
22 at 7 p.m. at the Hohday Inn, 
Old Country Road, Westbury, 
Long Island. All probation of-
ficers in the three counties are 
urged to attend that meeting. 

Mileage Now 15c 
(Continued from Page 1) 

get a $150 annual increase. 
For those receiving more than 

the listed worth of the job, wage 
increases this year will reflect 
the difference between the job-
worth figui-e and the $150 across-
Uie-board increase, but tihe in-
crease would not be lower than 
$75 in any instance. 

Regarding pensions, the agree-
ment provides that effective June 
30, 1974, the county will provide 
pension coverage under the new 
751 plan, known as the 20-year 
plan. 

For 1975 the agreement pro-
vides all employees a $300 across-
the-board wage increase, but will 
be-tied to cost-of-living figures, 
and the amount can increase. 

WEST SENECA MEET 
WEST SENECA — The West 

Seneca State School chapter. 
Civil Service Employees Assn., 
will have a general meeting May 
6. There will be a discussion of 
compensation and state insur-
ance funds. 

NEW CHAPTER Ronnie Smith, left, first vice-president of 

the New York City Res îon, installs the slate of officers of the new 

CSEA chapter at the Kings County State School at the Brooklyn 

Demoted Monroe 5 
Due Court Hearing 

ROCHESTER—Five members of the Civil Service Em-
ployees Assn. here will receive a hearing on whether they 
were unjustly demoted by the new Monroe County sheriff 
four days after he took office. 

Martin Koenig, pi-esident of 

Development Center. The officers, from left, are: James Gripper, 
president; Joseph Piscatella. first vice-president; Eduardo Paterson, 
second vice-president; Jerry Shargel. treasurer; Sharon Katz, corres-
ponding secretary, and Verdeen Gaddy, recording secretary. 

the CSEA's Monroe chapter, said 
the hearing will be held shortly 
in State Supreme Court here. 

Within the county Sheriff's 
Department, two of the men 
were promoted to sergeant, two 
to lieutenant and one to deputy 
chief by outgoing Sheriff Albert 
W. Skinner four days before he 
left office. 

Four days after Sheriff Wil-
liam Lombard took over, he re-
turned the men to their former 
positions, charging the promo-
tions were not based on profes-
sional standards. 

Charges 'Error' 
He charged that Mr. Skinner 

had made "an administrative 
error" and that he was .cor-
recting it by the demotions. 

"Although the CSEA doesn't 
advocate political patronage in 
the promoting of personnel," Mr. 
Koenig said, "these men never-
theless are members of the 
CSEA and we are representing 
them in the grievance proced-
ure." 

He said Bernard Winterman, 
county manager of labor rela-
tions, agrees with the CSEA 
that the Sheriff's Department 
employees should be restored to 
tlieir former positions. 

"The CSEA wants the sheriff 
to abide by the county's position 
or have the county enforce the 
decision made by one of its own 
employees, Mr. Winterman," Mr. 
Koenig said. 

File For Hearing 
Because of the sheriff's re-

fusal to implement the county 
decision, the CSEA has filed 

petitions for the hearings under 
Article 78 of the state Civil Ser-
vice Law. 

The petitions request that Mr. 
Winterman, County Manager 
Lucien Morin. Sheriff Lombard 
and County Personnel Director 
Fred Lapple appear in court to 
answer the grievances. 

Grass'Roofs 
(Continued from Page 1) 

the bill number S. 9998. In 
the Assem-ly the sponsor is 
Assemblyman Alvin Suchin 
and the number is A. 4642. 

• Taylor Law Coverage for 
Waterfront Commission em-
ployees — Senate sponsor is 
Richard Schermerhorn and 
the bill S. 9507. Assemblyman 
Suchin is sponsor in the As-
sembly, where the bill num-
ber is A. 11070. 

• Union Security Provision 
(Agency Shop> — This is 
sponsored in the Senate by 
John Flynn; the bill is num-
ber S. 5301. In the Assembly, 
the sponsor is William Burns, 
and the number is A. 11044. 
Anyone in doubt on the name 

of legislators from a particular 
area is advised to refer to a 
complete listing of incumbents 
beginning on page niiie of the 
Civil Service Leader of March 
19, 1974. While home addresses 
are shown in that listing, it is 
usually preferable during the 
legislative session to mail all 
communications to senators and 
assemblymen to: State Capitol, 
Albany, N.Y. 

injormation for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

April 

9—Downtown unit, Erie County chapter, informational meeting: 
5:30 p.m.. Carl Meyer-Hof, 45 Court St., Buffalo. 

10—Health unit, Erie County chapter, meeting: 8 p.m., Candlellte 
Restaurant, 3740 Harlem Rd., Cheektowaga. 

10—Ithaca Area Retirees chapter meeting: 2 p.m., Moose Hall, 
Ithaca. 0 

10—Metropolitan Armory Employees chapter meeting: 2 p.m., 69th 
Infantry Armory, 68 Lexington Ave., New York City. 

11—Central Islip State Hospital chapter meeting: 8 p.m.. Legion 
Hall, Central Islip. ' 

15—Rochester chapter meeting: 8 p.m., 40 & 8 Club, Rochester. 
17—Buffalo chapter, dinner meeting: 6 p.m., Plaza Suite, I M & T 

Plaza. Buffalo. 
19—20—Western Region 6 meeting: Holiday Inn, Fredonia, Chau-

tauqua County. SUNY, Fredonia, host chapter. 
22—Open meeting for all Nassau, Suffolk and Westchester proba-

tion officers: 7 p.m.. Holiday Inn. Old Country Rd.. Westbury. 
23—Syracuse Area Retirees chapter luncheon meeting and election 

of officers: I p.m., Lakevlew Lanes, Route 3. W 
25—Orange County chapter meeting: 7:30 p.m.. chapter head-

quarters, Casa Fiesta BIdg., Rt. 211, MIddletown. 
25—Long Island Region Executive Board meeting: 7:30 p.m., Region 

headquarters, North Amityville. 
26—Psychiatric Institute chapter annual dinner-dance: 7:30 p.m.. 

Trocadero Caterers, 179 Dyckman St.. New York City. 
26-28-—Albany Region 4 excursion to Montreal: bus leaves State 

Campus BIdg. 12 at 3 p.m.. Apri l 26. 
27—Adirondack Council of Albany Region 4 Workshop: 9 a.m.. 

Airport Inn, Westport. 
29—Stony Brook SUNY chapter general meeting: noon to I p.m.. 

on campus. ^ 
MAY 

6—West Seneca State School chapter meeting: 8 p.m. 
8—Long Island Area retirees chapter meeting: I p.m.. Robins Hall, 

Ce,ntral Islip State Hospital. 
IS—St. Lawrence County chapter spring banquet: 6:30 p.m., 

Grand View, Ogdensburg. 
20—Albany Region 4 meeting: 5:30 p.m.. Polish Community Center, 

Washington Ave. Ext., Albany. 
21—Metropolitan Armory Employees chapter election meeting: 4:30 

p.m., 102nd Engineer Armory, 216 Ft. Washington Ave.. New 
York City. 

27-29—New York City chapter annual workshop and convention 
conjunction with New York. Long Island and Southern Region?: 
Concord Hotel. Klamesha Lake. 

Legal Committee Report 
(Continued from Pasre 8) 

clplinary proceedings. It will continue 
to be based upon recommendations of 
Che chapter president, subject to the 
appix)val of the President of our As-
sociation, and on the reoommendation 
of the (Chairman of the Legal Com-
mittee. This is in aocordance with 
resolutions adopted by our delegates 
back in 1960 and 1961. Prior to that 
stage of the disciplinary proceeding, 
any member of our Association, fol-
lowing the favorable recommendation 
of the regional attorney and region-

al field supervisor, may consult with 
the regional attorney with respect to 
his disciplinary matter." 
Our committee. In line with this reso-

lution by the Board of Directors, has 
advised our field staff, who were di-
rected to advise tlhe chapter officers In 
their regions of their willingness and ob-
ligation to represent our members at 
the so-called plea bargaining session. 
They were directed and advised to as-
certain the state's evidence of the 
charges presented, but never to agree 
to any determination which will sub-

ject the member Involved to any siis-
penslon without pay for any period of 
time. 

Our committee has recommended to 
all persons Involved that rather than 
accept a suspension without pay tihat 
they agree to a dollar fine. The reason 
Is obvious. Where a person Is suspended 
without pay, his dependent-may not be 
eligible for any death benefit should 
such employee die during the first 
ninety (90) days following such sus-
pension. 

In a recent disciplinary proceeding 
Involving an employee of the State Uni-
versity of New York at Stony Brook, 
th3 arbitrator found that as a result 
of the presumption of Innocent untdl 
proven guilty and based upon tihe re-
quirement that the burden of proof Is 

t 

on the employer and because the em-
ployer had not met that condition, the 
employee was exonerated of some very 
serious charges. 

In another case Involving a suspen-
sion without pay, the arbitrator In t 
disciplinary proceeding found that Ui 
employer, through the hosptial direc-
tors, had not accorded the employee the 
right pf a hearing before such employee 
was suspended, and aocordlngily, the em-
ployee's suspension was lllegaJ and void 
under the contract, and the employee 
who was found Innocent of the charges, 
was directed to be reinstated with full 
back pay. The Import of this latter de-
cision Is that In all cases wihere an em-
ployee Is suspended, unless there is a 
hearing first before the suspension, s u ^ 
suspension may be held to be void. 



WHERE TO APnr 
FOR PUBLIC JOBS 

NEW TOBK CITT —Persons 
seeking Jobs with the aty 
should file at the Department of 
Personnel. 49 Thomas St.. New 
York 10013, open wedidays be-
tween 9 MJn. and 8 pju. Special 
hoars for TliOfsdaTS are 8:St 
ajB. to 5:St pjn. 

Those requesting applications 
by mall must include a stamped, 

A self-addressed envelope, to be 
received by the Department at 
least five dajrs before the dead-
line. Announcements are avail-
able only during the flUng period. 

By subway, applicants can 
reach the filing office via the 
DID (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
— own recruiting and hiring. They 

include: Board of Education 
(teachers only), 65 Court St.. 
Brooklyn 11201. phone: 596-
8060; NTC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

® STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York. 10048. (phone: 488-4248); 
State Office (Campus, Albany. 
12226; Suite 750, 1 W. Oenessee 
St., Buffalo 14202. AppUcants 
may o b t a i n aimouncements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

0 Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial Conference jobs are 
filled at 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at i l l 
Eighth Ave., New Yoric, phone: 
620-7000. 

FEDERAL —The U.S. Civil 
# Service Commission, New York 

Region, runs a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hoars are S:39 
tuau to S pjn.. wedidays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 

A, Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and State and Federal Jobs. 
It L> k>cated at 90r04 161st St., 
Jamaica. Queens, 11432 and of-
fice hours are from 9 ajn. to 
5 pjn. weekdays. Hie phone for 
information about city Jobs is 

^ 523-4100; for sUte, 526-6000: 
* «iMl for federal. 536-6192. 

New Job 
Is What's 
Up, Doc 

Filing for compensation 
examining physician I has 
been opened by the state 
from now until further no-
tice. Anyone who possesses 
or is eligible for a license to 
practice medicine in New 
York State, with three years 
of practicing medicine, in-
cluding one year in treating 
traumatic injuries or indus-
trial or occupational illnesses 
and injui^s, qualifies. Start-
ing salary is $27,942. 

This position la with the 
Workmen's Compensation Board 
in the Albany, Binglhamton, Buf-
falo, Hemostead, Manhattan. -
Rochester and Syracuse offices. 
Appointees In the New York City 
and Monroe County areas will 
receive an additional $200 an-
nual salary diflerential. 

Candidates who meet the qual-
ifications wiH be caOled for an 
oral interview to evaluate ability 
to read and interpret case histo-
ries, medical reports and x-rajns. 
and to make accurate diagnoses 
and prognoses therefrom; to or-
ganize ideas logically, and to 
communicate ideas clearly and 
effectively; to deal with others 
with tact, discretion, patience, 
and even temperam«it; and to 
make sound medical judgments. 

For more information and an 
application, see page 15 of the 
Leader und^ "Where To Apply" 
(for the varioiis addresses to di-
rect inquiries. AU questions 
should include the job title and 
exam no.—tO-420. 

GELJLMAN IS D.A. 
ALBANY — Emanuel CJeHman, 

of Monticello, has been ai^xibit-
ed SuUivan Ck)unty district at-
torney to fHl a vacancy until 
Dec. 31, 1974. The post wUl be 
fiUed for a full term this fall. 

A L B A N Y 
B R A N C H O F F I C E 

FOR INFORMATION regarding ad-
vartiMmaiit. PImm writ* or call: 

JOSEPH T. lELLEW 
303 SO. MANNING ILVD. 

ALIANY t, N.T. PhoM IV 2-S474 

TURNPIKE MOTEL 
CLiAN HOTIL ROOMS 

AND 
ruMimia pficieiicies 
LONC n SMOIT TOMS 

LOCAL RESIDENCY 
WILCOME 

2341 WESnRN AVL CAMPUS AREA 
lUILOERLANB. N.Y. 120M 
PNONE S1I • 4 » ) a M 

DEWin GUNTON 
Staf* oad E««l« Sis.. Albaay 

A KNOTT HOTEL 
A FAVORTTB FOR OVER 30 

YEARS WITH STATE TRAVELERS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BANQUET PACtLnriBS AVAILABLE 

Call Alboay HE 4^111 
THOMAS H. GORMAN, G««. Mgr. 

Govf. Is fastest Growing Industry 

Prediction For Workers In 1980: 
Outlook Bleak For College Grads 

cn 

r 
STATE AND •OVKINMENT 

EMPLOYEE RATES 
RESTAURANT — COCKTAIL 

LOUNGE OPEN DAILY FOR 
LUNCHEON AND DINNER. 

LARGE BANQUET H A U 
SEATS UP TO I7S DINERS 
AND BUFFETS SERVED. 
HNEST FOOD ALWAYS. 

EFFICIENCY APTS. 

Tlie UJ3. Dept. of Latx* 
has forecast a grim view of 
the next decade in terms of 
the work force: first of all, 
they predict a "sharp slow-
down" in the growth of the 
labor force, and secondly, 
the supply of college gradu-
ates will increase faster than 
the demand for them. The 
government, especially on 
the state and local levels, 
will still be Uie major source 
of jobs. 

The predictions were made 
April 2 by Herbert Bienstock. 
assistant regional director of 
the Labor Dept.'s Bureau of 
Labor Statistics in New Toik, 
before the Conference on Coop-
erative Education discussing 
'"Hie Emerging Klanpower Re-
source." 

Mr. Bienstock said the annual 
growtti rate of the labor force 
from 1955 to 1968 was 1.5 per-
cent, and from 1968 to 1980 it 
is projected at 1.8 percent. But, 
he warned, a "sharp drop" is 
anticipated during 1980-1985, 
down to 1.1 percent, with slower 
rates of increases projected dur-
ing the "late 1980's and pos-
sibly beyond." 

Eknployer-educational institu-
tional relationships will have to 
be directed at the development 
of manpower sklUs "needed to 
support the economic activities 
of the nation during this period," 
he said. 

Surplus of CoUege Grads 
Demand for college graduates 

outstripped supply during the 
1950's and '60's, Mr. Bienstock 
noted, and we moved to a period 
In the 1970's when supply and 
demand were roughly equal. 

But in l^e 1960's the supply 
"will increase fast» taian the 
demand" and the suti;dus may 
amount to about 140,000 per 
year during the 1980-85 period. 
That Is more than 10 percent of 
the projected demand. 

The surplus, however,'wW not 
mean large-scale imemployment 

among college grads, Mr. Bien-
stock offered cheerfuUy, only 
that graduates may be denied 
their first choice of jobs. 

As college graduates become 
more available, there may be a 
rise in the level of requirements 
for certain jobs, he suggested. 

"U steps are not talcen to fa-
cilitate the transition from un-
dersupply to oversupply," he 
said, "we may be faced with a 
large number of disappointed 
college graduates and another 
group of workers with less than 
a college education, concerned 
about competition from college 
graduates for promotion to or 
employment in better-pairing 

Promising For Emirioyers 
•Rie findings of these projec-

tions may suggest "promising 
prospects" for employer partici-
pation in "cooperative educa-
tion," Mr. Bienstock indicated. 

For example, the number of 
professional and technical jobs, 
requiring a college dej^ee, will 
continue to grow faster than the 
number of jobs in any other oc-
cupational g ^ p . 

But the "vast majority of the 
60 million job openings" ex-
pected to become available be-
tween 1972 and 1985 will be open 
to persons who have not com-
pleted four years of ooUege. 

Post-high school training, 
such as that obtained through 
apprenticeships and junior and 
community collies, will take on 
increasing Importance, and ed-
.ucational requirements will 
continue to rise for most Jobs, 
including clerical and U u e ^ l -
lar Mies. But "four out of every 
five Jobs to be filled in the next 
decade will be filled with per-
sons who have leas than four 
years of college education." 

Moie Gov. Workers 
The government, particulaitty 

on the state and local levels, has 
grown faster than any other in-
dustry. and will continue to be a 
"major source of jobs" through 
the niid-1980's, Mr. Bienstock 

G O V E R N O R S ^ l 
M O T O R I N N * 

DANCINtt TO A NNI TRIO 
FRIDAY • SATUIDAY NITIS 

f:3t-1:3f 
FOt RESERVATIONS 

CALL 454-3131 
t4 MIIm WMt of AUANY M. M 3 
I lo i SI7. ••IMMteatf. N.Y. 110t«i 

PHONE: 578 
434-4111 

a 
great 
place 
to 
stay in Albany 

SPECIAL CSEA RATE 
SINGLE 

Call us for~ 
• Meetings 
• Parties 
• Banquets 

Sheratott4imTofwneMotor 
aOOBROAOWAV 

SHERATON HOTELS AND MOTOR INNS. A WORLOWlOE SERVICE OF m 

explained. By then, employment 
in the public sector may be as 
much as 42 percent tiigher than 
in 1973. 

Between 1960 and 1972. the 
government force grew by al-
most three-fifths, from 8.4 mH-
lion to 13.3 mfllian. Tbe state 
and local lev^ds alone expanded 
by more than two-thirds. Fed-
eral government increased atMut 
21 percent. 

Public employment increased 
the most in agencies providing 
^ucatlon, health, sanitatkm, 
welfare and protective (fire and 
police) services. 

Employment needs on the 
state and local levels may rise 
to 16 million by 198S. about 50 
percent higher than the 10.6 
million level in 1972. Federal 
^nployment may rise slowly to 
about 2.8 million In 1985 to 
150,000 or six percent above the 
1972 level. 

Mr. Bienstock said we could 
expect a continuation of the 
rapid growth of white-collar oc-
cupations, a slower-than-aver-
age growth of blue-collar Jobs, a 
faster growth among service 
woi^ers and a decline of farm 
workers. 

The slow growth rate tar Mue-
collar and farm workers reflects 
the expanding use of lab<Mr-
saving equipment in industries 
and the relatively slow erowth 
of the goods-producing indus-
tries that onploy large {mqwr-
tions of blue-collar workers. 

Its Bliilion By 1SS5 
The total labor force of the 

United States is projected to in-
crease by nearly 13 miUion be-
tween 1972 and 1980, btim 89 
to about 102 nriUion. and by 
almost 6 million between 1080 ' 
and 1985, reaKdiing Just under 
108 miUion in 1965. 

The proportion of women 
workers is expected to cmtinue 
to rise, but at a mudx more 
moderate pace than that during 
the 1960-72 period (32.3 percent 
to 37.4 percent). By 1980 it is 
e3q;>ected to rise to 38.5 percent, 
with Mttle change by 1985 (38.7 
percent). 

The projection also reveals a 
major shift in the distrtbutlon 
of the labor fOTce by age. re-
ftectimg the Impaot of past 
changes in fertility, particularly 
the movement into the young 
adult group of the large post-
war "6a by boom" off-spring. 

8EGAIX. SET 

ALBANY—^The Governor has 
named HaroU A. SegaM, of Har-
rison, a member of tbe Council 
of the State Univeraity OoHeee 
at nirchase for an unsalaried 
tenn encHng July 1, 1979. 
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JTEAN C. GBAT 
Authorities 

BETH STOVER 
Mngrhamton State 

RONNIE SMITH 
Wniowbrook 

FELTON KING 
Wmowbrook 

GEORGE BISPHAM 
Region 2 Snperrisor 

HAROLD KRANGLE 
Waterfront 

CSEA CONVENTION: DEMOCRACY IN ACTION 

LORRAINE SCOTT 
Letchworth VDla^e 

IRENE CARR 
Oneonta 

Record number of delegates were on hand for BSarch 25-28 Delegates Meeting fit Concord Hotel, Kiamesha 
Sites chairman Ricl̂ ard Tarmey revealed that preeonvention registration totaled 1,409; hisrhest ever. 

HAROLD DOBSTAFF 
Erie Educational 

KAY SMALLBACK 
Erie Educational 

EDNA DI FIORE 
Yonkers 

GERALD PURCELL 
General Services 

SALVATORE MOGAVERO 
Erie Educational 

EDWARD DUDEK 
SUNY at Buffalo 

Sullivan County chapter members hear CSEA vice-
president Irving Flaumenbaum. left.' and CSEA Region 
1 supervisor Edwin Cleary explain how strong leader-
tihip within chapter can bolster CSEA effectiveness. 

CSEA's two top officers, president Theodore C. Wensl, 
left, and executive vice-president Thomas H. Mc-
Donough, right, review the day's aceoinpllshments 
with Joseph Dolan, CSEA director of local government 
affairs. (Leader phoco* by T«d KnpUn) 

it 
Mid-Hudson Psychiatric Center chapter delegates, from 
left. Warren Smeriglio, William Koslow and Larry Na-
toU. cliapter president, compare notes us they pause 
between meetinir assignments. 


