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Mileage
Now 15¢
In Fulton

JOHNSTOWN — Pay In-
creases and a- hike in the
car mileage allowance from
12 cents to 15 cents per mile
are provided in a new agreement
between Fulton County and the
Fulton County chapter, Civil
Service Employees Assn,

The wige InCreases are retro-
active to January 1, and the our-
rent contract is extended for oneé
year, with a cost-of-living pro-
vision {n 1975 according to the
chapter president, William Sohl

Employees had been working
under a two-year contract run-
ning through 1974, but. that
agreement had set aside the sum
of $100,000, the exact distribu-

tlon of which wuas to be nego- .

tinted later.

Negotiations on this were open-
ed late last year. Originally, the
sum had been [ntended to lm-
plement results of 4 -job evalua-
tion study by the county and the
funds left over would go for wage
benefits. However, CSEA said the
job study requirement would cost
$64.000, and leave little remain-
ing for benefits, and the union
asked that the entire $100.000
g0 Lo wages.

After negotiation, CSEA and
the county decided to extend the
present contract through 1975
and implement the job study re-
sults by spreading the cost over
i two-year period.

CSEA also got the county to
open }he contract regarding pen-
slon benefits, and agreements
were subsequently approved by
both the county and CSEA

Under the job evaluation pro-
gram, all workers getting less
than the evaluation study reports
the job worth will be brought to
the prescribed figure and will also

(Continued on Page 14)

Chenango

MEETING OF MINDS — One of the side advantages of
the statewide conventions, such as the one held by the Civil Service
Employees Assn. recently at the Concord Hotel, is that it gives
members of some of the state's far-flung agencies and departments
an opportunity to get topether for an exchange of ideas, Here CSEA
delegates employed by the, State Insurance Fund discliss some of
their mutual problems, From left, rear, are Helen Bynum, Rochester
office; Fran Stocki and Patricia Maxwell, both of Buffalo office.
From left, lurr;rouhd. are James Ganovon, John Glashun and Vin-
cent Rubano, all of New York City office. Mr. Rubano is also presi-
dent of the State Insurance Fund chapter.

CSEA Leader Urges
Grass-Roots Support
Of Legislative Goals

(Special To The Leader)

ALBANY — A personal appeal has been made by the
president of the Civil Service Employees Assn. for an all-
out letter writing campaign to promote passage of state
legislation for State-administered safety and health stand-

ards, agency shop for public
employees, and inclusion of
Waterfront Commission employ-
ees under the Taylor Law.

Dr. Theodore C. Wenzl told
The Leader that he wanted to
emphasize “'in every way pos®
sible” the urgent need for wide-
spread grass roots saction by
CSEA members, thelr relatives
and friends In following through
on official resolutions adopted
at the union’s recent delezate
. meeting calling for mass mail
contact with members of the
Legislature on these issues.

Al of these three items are
of top priority W our members.”
Dr. Wenzl sald. "Getlng New
York Harbor Waterfront Com-

Probation .Prob.e: Results 'Appallihg'

SYRACUSE . The chair-
man of the Civil Service
Employees Assn.'s Statewide
Probation Committee said he
and other committee members
are "appalled at conditions of
employment of probation offi-
cers in Onondaga County” as re-
vealed by Onondaga County pro-
bation officers during a recent
committee hearing in Liverpool,
near Syracuse

James Brady of Erie County,
chairman of the 9-member com-
mittee, said his group is com-
plling o detalled report on its
findings based on statements
and testimony from a number of
Onondaga County probation of-

Ties Pay

Hike To Auto Talks

NORWICH-—The Chenango County chapter, Civil Ser-
vice Employees Assn, has rejected the Board of Supervisors

request to reopen the current
auto mileage allowance.

The CSEA members, In &
statement lssued by the presi-
dent, Prank Knapp, would agree
to reopen the contract only if
cost-ol-living Increases were to
be a topic, besides mileage, and
the county refuses this

The chapter’s statement fol-
lows:

“*The County employees CSEA
Unit was recently approached by
the Officers Committee of the
Chenango County Board of Sup-
ervisors with a proposal to open
the Iabor agreement between

contract Lo discuss increased

them to discuss an upward re-
vision of the mileage alowance
to those using their vehicles on
County business. The present
rate s 10 cents a mile and has
been unochanged for several
Yyears,
. Affects 29

“The mileage allowance af-
fects, In varying degrees, ap-
proximately 28 out of about 200
employees, aso  department
heads, thelr deputies and others
not covered by the labor agree-

(Continued on Page 3)

ficers at that meeting. The re-
port, to include demands and
recommendations by CSEA to
rectify what Mr. . Brady called
“a deplorable situation,” will be
filed with both Norman V. Mc-
Intyre, Onondaga County direc-
tor of probation, and Walter
Dunbar, New York State direc-
tor of probation.

“Among several specific de-
mands,” Mr. Brady said, “will be
that of the immediate upgrad-
ing of all Onondaga County
probation officers to a level com-
parable to other probation of-
ficers with similar dutlies and
responsibilities across the state.”
Mr Brady sald preliminary

Lon?”
RepeatThis!

Wilson and Beame

Professionals Help
Clear The Way

OV, Malcolm Wilson and

Mayor Abraham D.
Beame are both political
pros and government ex-
perts. Each understands the
practical limitations of po-
litical power and the real-
istie limitations of the public
purse.
(Continued on Page §)

findings by his committee indi-
cate that' probation officers in
Onondaga County are paid about
$2,000 below probation officers
with similar responsibilities in
other locations.

Seck Improvements

In addition to wages, the
CSEA committee intends to de-
mand {mprovements In several
areas "to increase the level and
sense of professionalism™ and to
improve the morale among pro-
bation officers in the county,
Mr. Brady sald, The demuands
will be based on the testimony
of probation officers as well as
results of Investigation by the
statewide committee into pll as-
pects of conditions of employ-
ment of the officers in the
county, he noted.

Among those who spoke out at
the hearing was Bermmard M
Marosek, a spokesman for the
probation officers assgelation in
the county. Mr. Marosek told
the OSEA statewide committee
that during & recent four and
one-hall year period, probation
officers were resigning in On-
ondaga Counly at the rate of
one every 34 days. "It should be
obvious that something is dras-
tically wrong with a turnover
rate of that magnitude” Mr.
Brady said, “and we must find
solutions to the problems quick-
v

Statements by a number of
probation officers revealed,
mnong other things, that there
have been no general staff
meetings or divisional ataff
meetinga for probation person-

(Continued on Page 14)

mission workers covered by the
Taylor Law is long overdue, It's
very obviously the right thing
to do—so let's go ahend and tell
our legislators we want it, and
get It passed once and for all”

Provision of agency shop was
equally overdue, said Dr. Wenal,
The mensure, which in its
simplest form would permit a
public employee union to collect
from employees it represented-——
but who are not members—a
sum eguivalent to the union's
dues, was termed by the CSEA
prcaidén'. as "the basic need re-
maining to make public em-
ployee unions in New York State
first-class citizens in the labor
movement.”

Passage of the so-called OSHA
bill s vital, according to Dr.
Wenzl, to allow administrafion
and enforcement of safety and
health standards for public em-
ployees by state rather than
federal officials, and also to pre-
serve the jobs of a significant
number of state employees.

For purposes of dentification
in making legisiative contact re-
garding the measures, numbers
and sponsors are as follows:

* OSHA bil - Sponsored in

Senate by obert Garcian with

(Continued on Page 14)

Ladder Talks

Trickling On

ALBANY - Talks between
leaders of the Civil Service
Employees Assn. and the
State's Office of Employee
Relations on an expected ex-
tension of the recently expired
career ladder study program for
certain State worker occupa-
tional groups are still contin-
uwng.

A CSEA spokesman sald agree-
ment “seemed within resch.” but
that the parties were still “some
distance apart" as to what the
duration of the program's exten-
sion should be.

Employeo groups involved in
the bilateral career ladder de-
velopment talks proided for In
the first year of the present
three-year work contract be-
tween CSEA and the State were
personnel engaged in food ser-
vice and preparation, clerical
and maintenance work, and the
tax examiner series
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Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Please write me free abour the
High School Equivalency class

L

ALBANY — Dr. Matthew D.
Levin, of Mahopac, tms been
reappointed a member of the
Board of Visitors to Wassalc
State School for an unsalaried
term ending Dec. 31, 1976. He
has been a member since 1046,

JUDGE DARONCO

ALBANY —Westchester Family
Court Judge Richard J. Daronco
has been named a judge of the
County Court by Governor Wil-
son. He wil serve until Dec. 31,
of this year, but is expected to
run for a full term In November,

USE YOUR FINGERS

STENOTYPE ACADEMY

259 Beoadway - Opposite City Hall

Anchor Club To St, Rose's

The Anchor Club, FDNY, Is
making Its 26th annual visit to
Bt. Rose’s home for terminal can-
cer cases, on April 28. The home
is located at T Jeckson St
Manhattan,

The Anchor Olub has present-
ed two reclining wheel chalrs to
the home as well as a cash dona-
tion. A program of music and
entertainment will be provided
during the visit ss the firemen
move from floor to floor of the
home,

For further information, con-
tact John Cashin at WO 4-9542.

CHILDREN'S BOARD
ALBANY—Ruth Reingold, of
Forest Hills, has been named a
member of the Board of Visitors
of Queens OhNdren's Hospital
for a term ending Dec. 31, 1875.

Members serve without pay.

Employees Federal Credit Undon,
Charter 16207. Other officers In-
clude Gordon E. Timerman, vice-
president; Patricia M. Johnston,
secretary, and Dorothy M. Kim-
ball, treasurer.

Other members of the board of
directors, who elected the offl-
cers at the tenth annual meet-
ing, include David L. Fisk,
Dwight Halstead, John A. Lar-
ney, Donald P. Quencer, and Jo-
seph J, Schepis,

Credit committee members are
George M. Delaire, chalrman;
Homer L. Earl, Jr,, and Richard
W. Burns. Richard D. MiHer con-
tinues as chairman of the super-
visory committee and Willam J.
Whalen a5 assistant treasurer,

State-Wide

still saves you BIG MONEY
on NO-FAULT

AUTO INSURANCE

BODILY INJURY
LIABILITY AND
NO-FAULT

CAR PROPERTY
COLLISION DAMAGE
LIABILITY

* OFF ADVISORY RATES

lower,

on to you.

BROOKLYN

NO. BRONX

SO. BRONX
MANHATTAN
QUEENS

QUEENS Suburban
HEMPSTEAD
NO.HEMPSTEAD

send us

Compare our low rates!
Non pay nulu ‘l”.w.

State-Wide has been saving BIG MONEY for many thousands
of policyholders who renew with us year after year. Now, with
mandatory NO FAULT insurance, State-Wide's rates are even

you can save even more!

With additional No-Fault options which you may select, your
savings can amount to substantial money. You owe it to
yourself to find out fast just what State-Wide can do for you.
Remember — you deal directly with State-Wide, eliminating
salesmen's commissions, which is one of the savings passed

Wreite i rate you pay

wou pay only 108.00*
pon pay only 133,00
you pay only 114.00*
wou pay only 108.00%
yon pay only 100.00*
wou pay only  B86.00* e
you payonly 77.00*

SFULL YEAR PREMIUM for minimum lhability and mandatory No-Fault insurance
requitements of Mew York State Law for eligible drivers in class 811110

STATE-WIDE INSURANCE COMPANY

A STOCK COMPANY

GREAT NECK, L.I., N.Y, — 11 Geoce Ave 11021 (516) 466-6200
QUEENS — 9010 Sutphin Bivd , Jomoico 11435
BROOKLYN — 2244 Flatbush Ave 11234

657-4900
2589100

. State-Wide Insurance Company CSL 49

this 11 Grace Avenue, Great Neck, N.. 11021
Without obligation rush full information

COUDOﬂ! I on n:: mot::-uvm‘ Insurance.
FOR |
EXACT ¥ o
RATES Adarers
onvour Ve, 2 r‘-\.&wfl
CAR! | Phone mo L‘q- o

 Biee

BERMUDA — 4 Nights

dicate what wmesls wre included,

ALL S ~ Mz

Day Charter Flights

Ly, 19
3 Week Charter Fl

Lv. June 29

aris
portation, Detalled

&
-

ORIENT
JAPAN—13 N
Lv. July 8 e

HONG KONG—10 Days
L. July 17 and Aug 11

CSE&RA.

FROM CIVIL SERVICE EDUCATION AND RECREATION
ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

MEMORIAL DAY PROGRAM

K5098 Lv. May 23. Ret. May 27 AP, $309
At the deluxe HAMILTON PRINCESS HOTEL
JAMAICA — 4 Nights ]
K5101 Lv. May 23, Ret. May 27 MAP. ..... $239
At the luurious JAMAICA HILTON HOTEL
BARBADOS-7 Nights
K-5089 Lv. May 26, Ret. June 2 MAP_. . $389
At the luxurious BARBADOS HILTON HOTEL
MIAMI — 3 Nights
KS111 Lv. May 24, Ret. May 27 MAP...... $189
At the beautiful MONTMARTRE HOTEL
e A $130
MONTREAL — 3 Nights
K5216 Lv. May 24, Ret. May 27 ... $158

At the SHERATON MOUNT ROYAL HOTEL (one dinner and show)
PRICES FOR THE ABOVE TOURS INCLUDE: Air tramsporiation; twin-
boddod room: with bath in fust clesy botels; tramifers; abbreviations -
ABBREVIATIONS: MAP . Breakfast and dinoer daily,

NOT INCLUDED: Texer and greatwitics. Please comnit special figer,

TOUR K-5089 (BARBADOS) - Dolores Fussell, 111 Wiathrop Avesue,
Albany, N.Y. 11203, Tel: (518) IV 2.3597.

OTHER TOURS . Sam Emmetr, 1060 E. 285, Bkiya., N.Y,
11210, Tel: (212) 2534488 (after 5 pm.)

SUMMER PROGRAM

29, July 11 and July 18

BRUSSELS-10 Day Charter Flight
AMSTERDAM, BRUSSELS, COPENHAGEN—

Lv.m3,4,lﬂ.lguldm2.8.l3
AMSTERDAM—4 Week Charter Flight

Exm tour program to Scandinavia,

WM«\M« lights or on scheduled air trans-
tineraries available on request.

One week to Caribbean Islands with choice of Grand
mmummuw"

ALL TOURS AVAILABLE ONLY TO CSEARA MEMBERS AND THEIR
IMMEDIATE FAMILIES,

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Tel: (212) 868-2959
on
M RTINS ﬂu' g

Frem...___$240

S /| )
n, Greece, Israel, Italy, London

Use of Anti-Crime §

The Subcomnitiee on Crime,
part of the House Judiciary Com-
mittee, plans to hold hearings on
the use of the federal tax dollars
that are distributed to states to
fight crime. This money is dis-
tributed by the Law Enforcement
Assistance Administration.

During the past four years,
LEAA has expended $2.4 billion,
and over the next two years will
use more than that, coming to
& total of $6 billion In six years.

The hearings were inspired by
a recent report from the General
Accounting Office revealing de-
ficlenales In centaln operations
of the LEAA. The report, entitled
“Difficulties of Assessing Results
of LEAA Projects to Reduce
Crime,” discloses that the states
have not established standards or
criteria necessary to judge the
comparative success or fallure of
funded projects.

Judiciary Committee Chalrman
Peter Rodino (D-NJ.) said that
with no review of the use of
LEAA money, and without con-

3514 held Nov. 10, 1673, wil be-
gin April 16. None of the 20935
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MHEA DELEGATES BACK CAREER LADDERS

Edna Percoco drafts letter to
Dr. Allan Miller, director of
Department of Mental Hy-
giene, after MHEA delegates
had wunanimously approved
Rockland State Hospital del-
egate Mary Ann Luccketti's
motion to go on record in
support of career ladder for
food service employees.

el

Doraothy Moses and Doris Pratz,"both of Willard State Hos-
pital, discuss election procedures with MHEA president

Irene Hillis, right.

MHEA fourth vice-president Salvatore Butero speaks on
career ladders as other officials listen. From left are con-
sultant Nicholas Puzziferri, first vice-president Richard

Snyder and secretary-treasurer Edna Percoco.

Leo Weingartuer, at microphone, looks for reaction from MHEA officers as he delivers
My, Weingartner emphasized that MHEA
and CSEA elections should be held separately, Seated, from left, arve president Ivene Hillis,
second vice-president Ted Brooks and third vice-president Eileen Cole,

report ag chairman of nominations committee,

Ulster Presses
For Reopener

KINGSTON — The county unit of the Ulster County
chapter, Civil Service Employees Association, has launched
an all-out campaign to convince the Ulster County Legisla-
ture to reopen the unit's current two-year contract to nego-

tinte & wage adjustment retro-
active to Jan. 1, 1074,

In a concentrated effort begun
only last week, CSEA county
unit leaders hope to generate
upwards of 3,000 Iletters to
county lawmakers and the at-
tendance of several hundred
county employees, friends and
relatives at the legislature’s April
11 meeting. CSEA leaders hope
the strong showing of unity and
support will convince the legis-
lators to act favorably on the
union’s call for a wage adjust-
ment reopener to the current
contract.

Decision Due
The all-out campaign was de-
veloped when CSEA leaders

were informed by the chalrman
of the Ulster County Legislature
that the governing body would
meet In executive session at its
April 11 meeting to decide
whether or not to reopen the
contract to discuss wage adjust-
ment in its second year. The
contract expires Dec, 31, 1974.

Hoping for a favorable decl-
slon on its request, Ulster County
CSEA leaders are seeking to ne-
gotiate a salary adjustment re-
tropctive to last Jan. 1,

Unit president Walter Parslow,
a member of the. CSEA county
unit negotiating committee, says
Inflation has wiped out any
benefits from wage inoreases
contained in the contract, He
sald there is a need for “a slg-
nificant pay adjustment" retro-
active to the first of this year to
partially make up the damage
done by rising Inflation and to
carTy county employees through
the remainder of 1874, The
Ulster County unit has been
trying for months to convince
the county legislature to reopen
talks without success,

Wenzl Support

Theodore C. Wenzl, president
of the slatewide union, entered
ne fray In late February by ex-
pressing the complete support of
the CQCivil Service Employees
Assn. to the Ulster County unit's
demand for mmediate reopen-
ing of negotiations on salaries
covering the final year of the
two-year agreement., “Salaries
which seemed adequate for 1074

Chenango: 'No Go' On Auto Mileage

{(Continued from Page 1)
ment. The same rate would pre-
sumably also be adopted, as it
has in the past, by the 23 mem-
ber Board of Supervisors for
thelr own relmbursement of
miles traveled attending Board
or Commitiee meetings or other
travel on County business.

“When the County's proposal
was presented to the member-
ship, It was their declsion to
accept the offer provided that
discussion was entered into at
the same time concerning some
form of cost-of-living salary in-
crease for all employees.

“The decision of the member-
ship, together with facts sup-
porting it, was presented to the
board who referred It to the Of-
ficers Commitiee.

“The Officers Commitiee sub-
sequently informed COSEA that
they had considéred the matter

and, while sympathetic with the
employees problems, were only
willing to discuss the mlileage
allowance and would discuss this
only if the CSEA would enter
into & written agreement in ad-
vance that it would be the only
sublect discussed.

“The declsion of the Officers
Committee was conveyed to the
membership at a meeting held
on Wednesday, March 27, and
discussed at some length, No
reason was given by the Officera
Committes for refusing to dis-
cuss the salary situation which
is primarily caused by the sub-
standard level of County wages

“The employees had been led
10 belleve, during the last nego-
tiations, that an improved sal-
ary and grade plan was being
developed and would be put into
effect the first of this year.

“If this had been done, the

!

ST AL

problems caused by the Increase
in the cost of living would have
been no more serious for County
employees than it is for everyone
elge. County employses now find
that they were mistaken in be-
lieving that they had a gentle-
men's agreement on the im-
plementation of & more equitable
salary plan,

“"Furthermore, they have re-
ceived no Indication from the
county that any moves are be-
Ing mad2 in this direction,

“The ewmployees find it diffi-
cult to understand what would
Appear, on the surface, to be a
callous attitude on the part of
the county. The only reasonable
explanation, in thelr estimation,
must be that & majority of the
board of supervisors, including
those on the Officers Commit-
tee, are not fully awure of the

seriousness of (the situatiog and
Ty

Its effect on the employees,

“After extensive consideration,
it was the unanimous decision
of the meeting that CSBEA
should inform the Officers Com-
mittee that the CSEA continued
to be more than willing to co-
operate with the county to re-
open the labor agreement to
discuss revision of the mileage
relmbursement provided that
discussions were entered into at
the same time oconcerning &
coit-of-living adjustment in sal.
arles for all county employees.

“It was thy membership's
feeling that this action was'the
omly avenu: open to them by
which they might hope to im-
press upon the Board of Super-
visors the extreme gravity of
ths situation in which employess
find themselves as & result of
the oxisting county salary
levels.”

when they were being negotiated
back in the fall of 1872 are ob-
viously way out of step after the
unbelievable spiral In the econ-
omy this past year,” Dr. Wenzl
stated.

Unit leaders have called on
all of the 900 county employ-
ees to write their county legis-
lator urging his or her support
in obtaining a reopener, and to
have at least two more people do
likewise. This could result in a
flood of some 3,000 Jetters to the
legislators. Additionally, CSEA
leaders have called for the en-
tire 900 employees, plus friends
and relatives, to attend the April
11 meeting to show unity and
support of CSEA efforts to ob-
tain the reopener.

Probation Meet
For Westhury

WESTBURY—The Civil Serv-
ice Employees Assn's statewide
Committee to Study Probation
will conduet an open meeting for
all probation officers of Nassau,
Suffolk and Westchester Coun-
ties on April 22.

Meeting place will be the Hol-
day Inn, O Country Rd,, West-
bury, starting at 7 pam. There
will be a discussion of probation
officers’ accomplishments and
the goals of the CSEA commit-
tee, and a question and answer
period.

The committee urges the at-
tendance of all probation offi-
cers in the area.

Watertown Unit
In Negotiations

WATERTOWN — The City
unit of the Civil Service Employ-
ees Assn’s, Jefferson chapter,
and the City of Watertown are
continuing negotiations on a new
contract to replace the present
pact which expires June 30.

Five meetings have been held
to date, with the CSEA negotia-
ting committee reporting prog-
ress. The CSEA team Includes
Richard G. Grieco, unit presi-
dent; Willlam Murray, Eleanor
Howland, and Patrick Moore,
representing 223 members of the
city unit. City Manager Ronald
G. Forbes is the city's chief ne-
gotiator

The CSEA seeks a one-year
contract to Include across-the-
board percentage pay increases,
improvements in fringe benefits
and retirement programs

Washingion Dance

SCHUYLERVILLE — The re-
céntly reorganized Washington
County chapter of the Civil Serv-
fce Employees Assn. held (ts first
socinl get-together of the year at
the Some Place Else Restaurant
here. Approximately 140 mem-
bera attended,

Thomas 8 Whitney, former
CSEA field representative w
Washington County and now
CSEA employes relations—per-
sonnel officer, spoke on various
matters of Interest to the
memnbers.




38 Promotions Open To April 22,
Including Trackman, Battalion Chief

City employees in specified
agencies have through April
22 to submit applications to
take a variety of promotional
exams.

Promotion to furniture main-

and Development Admin., are
two of the 38 opportunities open
this month. .

Also open are promotion to
trackman, with the Transit
Authortly, and promotion to
battalion chief, which is open to
captains in the Fire Dept,

Applications for all exams may

BEEfE,S

;535235?55
iyl
Epske
i
g

i

Stenographer, Exam 4546
600)—open to grand jury stenos
who have served at Jeast six
months prior o June 10, date

have served at least six months
prior to June 10, date of prac-
teal test

with EPA who have served at
least six months prior o June
M, date of technical-oral Lost
Prom. t0 Distriet Foreman
(Sewer Malntenance), Exam
3607 (516,360)—open o fore-
men  (sower maint,) who have
served al least six months prior
o June 29, date of written teést.
Prom. (o Foreman (sewer
malntenance), Exam 3610 (515,
175)—open W laborers E who
have served at least six months
prior o June 29, date of written
test,

Prom. o Seslor Automolive
Specialisd, Exam 3673 (§5.500) —
open W auto servicemen with
EPA who have served sl least

six months prior to June 15, date
of practical-oral test.

Fire Dept.

Prom. to Battalion Chief,
Exam 3671 (Mi—m to
captains who have served at
least one day prior to June 15,
date of written test.

Prom. Lo Supervising Fire
Marshal, Exam 2667 ($18,560)—
open o fire marshals (uniform-
ed) who have served one day
prior to June 27, date of written
test.

Health Serv Admin

Prom. (o Administrative Nu-
tritionist, Exam 4504 (519,589
and more) — open to principal
nutritionists with HSA who have
served at least six months prior
to May 29, date of technical-oral
test.

Prom. to Senlor Chemist (lox-
icology), Exam 3622 ($16,400) —
open to chemists (toxicology)
with HSA who have served at
least six months prior to May 21,
date of technical-oral test,

Prom. to Senior Psychologist,
Exam #4523 (§$17,000) — open to
psychologists with the HSA who
have served at least six months
prior to June 5, date of tech-
nical-oral test,

Housing and Devel Admin

Prom. to Principal Real Estate
Manager, Exam 4518 (519,589
and more)—open o sapervising
real estate managers who have
served at least six months prior
to May 22, date of written test.

Prom. fo Rent Examiner,
Exam 3666 ($8)108) —open to as-
sistant rent examiners with
HDA who have served al least
six months prior to June 27, date
of written exam.

Prom. (o Senlor Rent Exam-
iner, Exam 3661 ($10,250) —
open to rent examiners with
HDA who have served at least six
“Thonths prior to June 27, date of
written test

Prom. to Supervising Housing
Inspector, Exam 4530 (513.200)
— open to senlor housing in-
spectors with HDA who have
served at least six months prior
to June 22, date of written
test,

Prom. to Supervising Rent Ex-
aminer, Exam 3662 ($11.500) —
open to senlor rent examiners
with HDA who have served al
least six months prior w0 June
27, date of written test.

Human Resources Admin

Prom. to Assistant Director
(welfare), Exam 3584 (513,100
and more) — open Lo supervisor
I (welfare), (child welfare) or
(welfare training) with the HRA
who have served al Jeast six
manths prior to June 19, date of
written test

Prom, te Supervisor Il (wel-
fare), Exam 3637 (§14200) —
open to supervisor I (welfare),
(child welfare) or (welfare train.
Ing) with HRA who have served
for at least six months prior to
June 15, date of written test,

Interdepartmental

Prom. to Adminstrative Man-
ager, Exum 3501 ($19.589 and
more) —— open to sr. administra-
tve assistants, administrators, sr,
adminstrators, personnel adminis-
tmalors, &, personnel adminis-
trators, efe, who have served al
Jeast three months (n any affect-

ed city agency by June 15, date
of written test

Prom. to Engintering Techni-
cian, Exam 4511 ($9,500)—open
to assistant engineering techni-
cians with any affected agency
who have served at least six
months prior to June 15, date of
written test.

Prom. to Foreman of Mecha-
nies, Exam 4513 (51140 per
hour)—open to foremen (carpen-
ter, door stop maint,, electrician,
glevator mechanie, furniture
maintainer, glanier, house paint-
er, locksmith, maohinist, paint-
er, plumber, steam{itter, thermo-
stat repairer, sheetmetal worker
or roofer! with either the City
School District or the Dept. of

Social Services, who have served

at least six months prior to
May 25, date of written test,

Prom. o Laundry Supervisor,
Exam 4516 ($10,500)—open to
Inandry foreman with either the
Dept. of Correction or the Clty
Health and Hosp. Corp. who
have served at least six months
prior to June 6, date of tech-
nical-oral test.

Prom. to Principal Investiga-
tor, Exam 4537 ($14,000)—open
to supervising investigators with
either the Dept. of Personnel or
the Dept. of Social Services who
have served st least six months
prior to June 13, date of tech-
nical-oral test.

Prom. to Principal Quantitative
Analyst, Exam 4517 ($13,100 and
mare) — open Lo & quant. an-
alysts, associate budget exam-
iners, associate management or
methods analysts with sny af-
fected city agency who have
served at least six months prior
to June 29, date of wrilten test.

Prom. to Senior Quantitative
Analyst, Exam 4524 ($17,450) —
open to quant. analysts or pro-
gram research analysts with all
affected city agencies who have
served at Jeast six months prior
to June 29, date of written test.

Prom. to Supervising Real Es-
tate Manager, Exam 4532 ($14.-
800) —open to assistant supervis-
ing real estate managers with
either the Transit Auth. or Mu-
nicipal Services Admin, who
have served at least six months
prior to May 29, date of tech-
nical-oral test

Munic Serv Admin
Prom. to Fumniture Maintainer

(woodwork), Exam 4514 (5635
per hour) — open to furniture
maintainer’s helpers with MSA
who have served at least six

months prior to June 12, date of
practical test.

Social Services
Prom. to BSenior Statisticlan,
Exam 4526 (511,700) — open to
statisticlans with Bocial Services
who have served at least six
months prior to June 20, date of
written test.

Transit Authority

Prom. to Assistant Superinten-
dent (buses and shops), Exam
3564 (513,100 and more)—open
to supervisors (buses and shops)
who have served al least one
year prior o June 21, date of
written test.

Prom. (0 Assistant Superin-
tendent (surface transportation),
Exam 3565 (513,100 and more) —
open o chief surface Une dis-
patchers who have served ut

least one year prior to June 286,
date of written test.

Prom. to Assistant Supervisor
(stores, materials & supplies),
Exam 3583 ($17,332)—open to
foremen (s, m & 8) who have
served at least one year prior to
June 21, date of written test.

Prom. to Mechanical Main-
tainer (Group B), Exam 3552
($5.4150 to $5.9550 per hour)—
open to maint's helpers (group
A) or maint's helpers (group B)
or mechanical maint's helpers
(group B) who have served at
least six months prior to June
24, date of practical test.

Prom. to Motorman Instruc-
tor, Exam 3554 ($15,995 to $17,-
107)—open to motormen who

have served at least two years,
with at least one year of road
revenue service, prior to June
29.. date of written test.

Prom. to Senjor Surface Line
Dispatcher, Exam 3556 (§$17,528
to $18,905)—open to surface line
dispatchers who have served at
Jeast one year prior to June 22,
date of written test,

Prom. to Trackman, Exam
3560 (§5.0950 to $5.3550 per
hour)—open to shop and car
servicemen  (car malnt) who
have served at least one year, or
to car cleaners, raflroad porters,
caretakers or watchmen who
have served at least two years
prlor to June 15, date of written

City Ellglble Lists

EXAM 3657
PROM TO TRAFFIC
CONTROL AGENT

Transport Adm.

This list of 141 eligibles, estab-
lished April 3, 1974, resulted
from Nov. 17, 1973, written test-
ing for which 216 candidates
fHed, 212 were called and 168
appeared. Salary is $8,500.

No. 1 — 93.855%

1 Eddie F Samuels, Joseph
Walters, Feiton K Gwaltney,
Irene Schucker, Richard M Bel-
okour, Richard R Ince, Booker
T King, James Arena, Stuart C
Meitzer, Robert J Hansen, Frank
Droughn Jr, Wilma Moore, Mary
M Edwards, Joseph O Bennett,
Ricardo Martin, Linda Chicchet-
tl, John Valles, Allce Anderson,
Lenon 8 Wesley, Janice B

No. 21 — 8853%

21 Gilenell Watson, Rocco J
Barjetta, William C Jenkins,
Eleanor M Thompson, Carmen C
Silva, Harold D Peand, Peggy
L Patton, Betty A Atkinson,
George A Bethea, Michael
Owens, Quentin J Randolph,
Madeline A Spininger, Chanjotte
Gibbs, Benjamin F Hutto, Dor-
othy C Donoghue, Benjamin M
Houston, Robert A Coles, Broth-
el Dean, Charles Montgomery,
Dolores Hampton.

No. 41 — 8585%
41 Audrey E Reld, Eddie A

. Thomas, Jacqueline Moses, Carol

P Bellamy, Melvin L Stanford,
Regina L Williams, Evans J
Moore, Allen F Foster, Alecin
L Borders, Eva N Pugh, Willlam
Smalls, Veronica A Amon, De-
lores E McCray, Mary L Wil-
bright, Magnolia Thomas, Char-
Ue L Hart, Luis F Acosta, Na-
thaniel Anderson, Frank C Mays,
Miguel A Vasquesz,
No. 61 — 83.35%

61 Celia A Chandler, Lillian
O Jones, Sanitiago Z Gonzales,
Richard C Mercer, SBuro Renad-
do, Stephen C Mayers, Lenore
Blaman, Arthwr 8 Griggs, Bes-
sle eWhbster, Juan J Cuadrado,
Howard W Baker Jr, Lenora
Casclottl,

w:mwwsuu.
ton, oJhn E Rivera, Norman M
McGlone, Rose M Austin,

No. 81 — 80 43%

81 Carol A Didonato, Armelia
D Lacey, James Green, Frank J
Albanepe, Irene Daniels, James
A McCormick, Pauline Farrior,
Giladys G NiM, Edna M Stoude-
mire, Asalee Gumbs, Orace N

Johnson, James A Davis Jr,
Maria C Burnette, Gwendolyn
Southeriand, Sarah L Willlams,
Louise W PFranks, Cartha M
Giles, eJanette E Slaughter,
Blanche M Jones, BHly O
Young.
No. 101 — 76.705%

E Tucker, Jossie Macklin,
Edward D Grant, Marie Venable,
Willle M Leonard, Purnell D
Blake, Broadies K Grovner, Wal-
ter L Brown, Royetta C Alston,
Robert T Whitlock, Jacqueline
Wilkins, Mae B Cunningham,
Dolores Pope.
No. 121 — 74.20%

121 Margaret H Brishbon, De-

loris Greene, George Washing-

Corine Bryant, Carrie B Peter-
kin, Willean Wilson, Jaime L
Jimenz, Freddie E Taylor, Car-
men H Rivera, Mae Sterling,
Barbara A Boykin, Margie R
Steele, Frank G Robinson, Hen-
rietta Patterson, Doris R Stilley.
No. 141 — 70.225%
141 Vivian Smith.

EXAM 3522

PROM TO STRCTR, MAINT
GRPS A—E
Transit Auth.

This list of 29 eligibles, estab-
lished Aprid 3, resulted from
Nov. 10 written testing for which
100 candidates were evaluated.
Salary s $5.74 to $6.31 per hour,

No. 1 — B1.095%

1 AM Zuvich, P A Leota, W
K Feltham, D W Walker, W
Glovannelll, J M Donnelly, J W
Lindenfelser, G Moskos, K C
Smith, A T Majkowskl, J Wol-
son, A Kurylas, H M Connelly,
M J Hutohinson, A L Washing-
ton, J A Keane, J Barbera, F
La Gamma, C A Lamaque, J T
Goodwin,

No. 21 — 76.085%

21 J T Bibach, J M Pizsirusso,
J Korczak, J Purich, A R Searle,
J N Lovelace, M Bona, R Fer-
raro, T Brattis.

DeVaul To District Admin.
SYRACUSE —-Stewart DeVaul

Syracuse Office of the New York
Btate Workmen's Compensation
Board, according to WOB Chalr-
man Albert D'Antond.



L )

Mechanics:

Get Fix-Up
With PO Job

Three years of experlence
demonstrating a good work-
ing knowledge of conven-
tional parts of mechanical,
electrical and electronic,
pneumatic and hydraulic
mechanisms qualifies candi-
dates as a mail processing
equipment maintenance me-
chanic with the Jamaica
post office. Salary starts at
the PS-6 level, which Iis
$9,905 a year, or $4.93 per
hour.

Candidates must be U. 8. citi-
zens and at deast 18 years old
(unless they are high school
graduates, in which case they
may be 16 years old). Work ex-
perience should also include abil-

Aty to read and interpret sche-

matics, blueprints, wiring dia-
grams, and specifications; ability
to use the proper tools, gauging
devices, mechanical, electrical
and electronic test equipment in
repair and adjustment of the
above mentioned mechanisms;
ability to troubleshoot and to
correct equipment malfunctions
and faflures.

A course from a mechanical,
electronic or electrical trade
school may be substituted for
one year of the experience re-
quirement on a month-for-
month basis.

The basic duties and respon-
sibilities of this position are io-
cating the causes of malfunction
or fallure; and performing test,
repair, overhaul and mainte-
nance work on a variety of types
of machinery and equipiment
used in processing mall.

Applications will be recelved
from now untdl further notlce.
Qualified candidates will be
glven a three and one-half hour
written exam coyering electrical,
electronde and mechanical fields.
Successful test-takers will be put
on a register of eligibles from
which future vacancies for ma#l
processing equipment mainte-
nance mechanics and related po-
sitions will be filled,

For more information and ap-
plications—form 247-B—write to
the postmaster, 88-40 164 St.
Jamalca, N. Y. 11431, Refer to
the job title In all requests.

50,000 Jobs
Open In Brazil

Are you qualified for semi-
skiled or unskilled labor and
have an urge to travel? Employ-
ment In Brazml might be your
Answer,

According to a nowspaper ar-
ticle inst week, Brasil now has
& need for 50,000 unskilled and
semi-akilled workers in the con-
struction Industry. Jobs are
avaliable also for bus drivers
and garbage collectors and in
the cork, leather and paper in-
dustries.

Salary, though, compared to
wages In the United States, may
soem & bit low. The legal mini-
muwm wage is less than $56 »
month, but bricklayers In Seo
Paulo, Latin America's largest
city, eam close to $00 a month.

ALUCASFIM LD COPPOLA CO MOOuChon « A UNVIESA ICTURE « EOMCOLONS

NOWn Universal Spnﬂlym
i

80 Dealers

On an .Acre
G&e - lork Of .Antigues
ql‘es Open 10:30-6;

Thurs.10:30-9
Sun, 1-6; Closed Fridays:

IT'S ALL AT 962 THIRD AVE.
688-2293 between 57th ard 58th street

[iravel

Easter Flights from $119
Packages from $149

eek Trips Dnrilg April 5 fo April 28
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Ready Now!
SUMMER '74
JET FLIGHTS
1-2-3-4 WEEK

PACKAGES

WEEKENDS

All in one Big 96 Page
Book Available Only
From CS.AA.

OTHER TRIFS AVAILABLE DURING SPRING

Available only to Civil Service Activities Asseciation
Members and theisr immediste families.

Send me complete information on the above checked trips.
e e Sanhdas (= ——i
Addroms e
City Shabe e
My Vacation Dates ove .
ANl Travel Arraagemests Prepared by CSL 49

T/6 TRAVEL SERVICH
1 W, 574 Sb, New Yerk City 10019

Radie City Shaion, Tel (212) 5665104

City Station, NYC 10019

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountant Asditer ............cccivenvinnnnns ce e b 600
Administrative Assistont OMICOr ..................cceinns 6.00
Assessor Appreiser (Reol Estate) ............... Ve te v aey 6.00

ORDER DIRECT—MAIL COUPON | -—

LEADER BOOK STORE
11 Warren St., New York, N.Y. 10007

Plosse sond w0 . ....... copées of boeks checked adove.




Civil Seowica
LEADER

America’s Largest Weekly for Public Employees
Member Audit Bureau of Circulations
Published every Tuesday by
LEADER PUBLICATIONS, INC.
Publis Office: 11 Warren Street, New York, N.Y. 10007
Business & Editorial Office: 11 Warren Street, New York, N.Y, 10007

* 212-BEekman 3-6010
Bronx Office: 406 14%th Street, Bronx, N.Y. 10455

Je Finkelstein, Publisher
Paul Kyer, Associote Publisher
Mcnl- luloy. Editor
q !h? Editor
Jack Grubel, Anoelon Edit atharine Seelye, Assistant Editor

N. H. Mager, Business Monager
Advertising Representatives:

ALBANY — Joseph T. Bellew — 303 So, Manning Bivd, IV 2.5474
KINGSTON, N.Y, — Charles Androws — 239 Wall St 'ldor-l 8-8350
15¢c per copy. Subscription Price: $3.80 to members of the Civil
Service Employees Associotion. $7.00 to non-members.

TUESDAY, APRIL 9, 1974 ¥

And Still The Best

N a bylined story in New York magazine of March 25,

1974, Nicholas Pileggi takes New York City Mayor Abra-
ham Beame to task for his heavy reliance upon civil servants
in his administration.

After taking a few potshots at the Mayor as an organi-
zatlon man who pays his political debts, the writer then
goes on to point out that his appointments to administra-
tive posts have often gone to long-time career employees
instead of to campaign managers and political advisors
as has been traditional practice,

The irony of Mr. Pileggi's argument is that he implies
‘that the Mayor has surrounded himself with hacks and
encrusted civil servants, yet he makes an issue of the fact
that they must preside over situations of existing chaos,
controversy and corruption.

If such chaos, controversy and corruption in previous
administrations did exist, then why, we ask Mr. Plleggi,
do you anguish so at the thought of non-political adminis-
trators taking a turn at gulding the city's destiny.

If the Mayor is to be denigrated on one hand for his
traditionalist, cautious approach to solving the city's myriad
problems, then why can't he be given credit for his inno-
vational reliance upon the civil servants of the city.

Eight years ago, Mayor John Lindsay was off to a gal-
luping start, with bright ideas sparking off the hoofs of
his magnificent white steed. By the end of two terms as
Mayor, Lindsay was being accused of riding roughshod
over the interests of the city's establishment.

Now there is a new Mayor, and, with {t, the need for a
whole new set of quibbles to keep the city's chief executive
humble. There are certainly great differences in the per-
sonal styles of former Mayor John Lindsay and incumbent
Mayor Beame, and for all the Lindsay charisma, he never
won an election mandate the size of the one that Beame
rolled up last November (albeit remembered that Lindsay's
losing opponent in 1965 was Beame, which should show
that perseverance has some rewards).

What is bothersome about Mr, Pileggi's viewpoint is that
he uses the term “civil service” as though it were some
dirty expression to set dedicated public employees to
blushing.

There are differences of opinion on the effectiveness
of civil service as it is now set up. As an example, Mayor
Beame has ordered top-of-the-list appointments to civil
‘service positions instead of the one-of-three system still
used In the state. And while statewide Civil Service Em-
ployees Assn. president Theodore C. Wenzl has often called
for the top-of-the-list practice to be Instituted within the
state civll service, it remains a matter of some honest dispute,

The point still remains, though, that like democracy,
eivil service may have its faults, but until something better

is devised, we'll still support it for its superiority over
alternative systems.

FIGHT SHOPLIFTERS
The State Commerce Depart-

FILM IS WINNER
“Bountiful Boundary,"” a color

ment sponsors anti-shoplifiing
workshops throughout the state
in cooperation with local retall
organizations and chambers of
commerce to help store execu-
tives and sales personnel combat
the problem of shoplifting which
resul's In Josses of more than
$300 million annually to the Em-
pire State's retall and service
tradesmen.

film highlighting the Thousand
Islands and St. Lawrence River
Valley vacation region, produced
by the State Commerce Depart-
ment in cooperation with loeal
promotion groups, was chosen the
finest outdoor travel motion ple-
ture in the 1973 National Out-
door-Travel Film Festival

SAVE A WATT

(Continued from Page 1)

Thus, a sense of serenity per-
vades the atmosphere of nego-
tiations between the Wilson and
the Beame nadministrations on
finanecial aid to the city. In past
years, Mayor John V. Lindsay
sought to clobber Gov. Nelson A.
Rockefeller and the State Legis-
lature Into submission to his
demands for fiscal relief.

Aid To Urban Areas

To that end, Mayor Lindsay
organized a union of the State's
Blg Six Mayors to give added
publicity to his demands for
greater financial ald to the
state’s urbanized areps. No one
doubts that considerable prog-
ress along those Hnes was
achleved through that technique.
But It did sharpen the tensions
that normally exist between the
state's urban, suburban and ru-
ral areas.

In contrast to the Lindsay
technique, the Beame approach
is low profile and low key. Un-
like Lindsay, Beame i5 thorough-
ly at home with budget figures
and enjoys tossing them around
until they balance llke a well-
baked souffle.

The same is true on the state
side of the bargaining table.
Governor Wilson is a recognized
expert on state government
through his many years as a
legisiator and as Lieutenant
Governor. Assembly Speaker
Perry B. Duryea, Jr., has made
the state’s budget his special
area of Intensive study. Senate
Majority Leader Warren M. An-
derson has for many years served
a5 chairman of the Senate Fi-
nance Committee, The present
chalrman of that Committee,
Senator John lnmhs. WAS rec-
ognized as a fiscal expert long
before he assumed that post.
His counterpart In the Assem-
bly, Chairman Willls Stephens
of the Ways and Means Com-
mittee, has an equally estab-
lished reputation for his fiscal
expertise. On the Democratic
side, the negotiations will be
helped by Senate Minority Lead-
er Joseph Zaretzkl and Assembly
Minority Leader Stanley Stein-
gut, who are watching out for
Beame's interests.

The state team of negotiators
will be helped by a professional
group that includes Dr. Norman
Hurd, the Governor's executive
secretary; Budget Director Rich-
ard Dunham, and the staffs of
the Senate Finance and Assem-
bly Ways and Means Committees.
Beame, of course, will have on
his side Deputy Mayor James
A. Cavanaugh and & group of the
city's fiscal experts.

Election Year

Despite the fact that the ne-
gotiations are low keyed, the
problems confronting the nego-
tiators are difficult ones. Beame
estimates a city budget gap of
over one billion dollars but
knows that there I8 no prospect
of financial aid of those dimen-
slons. Moreover, since this Is an
election year, Beame s fully
consclous of the fact that both
the Governor and the State Leg-
islature are unlikely to go for
any kind of a tax hike,

On the other hand, Beame
knows that he is in the process
of getting a fair hearing. Gov-
ernor Wilson has already put
through 'the Legislature his pro-
gram Lo save the city's subway
fare, in an amnibus bill that also
assists mass transportation In
arcas outside the city. In this
way, the Governor avolded the
usual legislative declsion between

szl Service

Law & You

By RICHARD GABA

Mr. Gaba is a member of the firm of White, Walsh and Gaba,
P.C., and chalrman of the Nassau County Bar Association Labor
Law Committee.

Support ‘Agency Shop’ Bills

SECTION 200 of the Civil Service Law declares it to be
the public policy of the State ahd the purpose of the law
to promote harmonious and cooperative relations between
government and its employees, Section 209-a makes it an
improper practice for an employer or an employee organi-
zation to discriminate against any employee for the purpose
of encouraging or discouraging membership or participation
in the activities of any employee organization. Section 202
of the law provides: “Public employees shall have the right
to form, join and participate in, or to refrain from forming,
joining or participating in, any employee organization of
their own choosing.”

Experience indicates that cooperation and harmony in
labor relations, as well as stability, are best achieved where
the union is not constantly required to flex its muscles and
impress the employees for the purposes of attracting and

keeping union members. This problem has been largely -

eliminated In the private sector due to various forms of
union security which do not permit the “free rider" to reap
the benefits of union representation without bearing his
share of the cost.

The New York State Labor Relations Act which covers
the private sector, enacted some 39 years ago, permits the
closed shop, the strongest form of union security. Under
this system, no employee may be hired by an employer for
a job unless he {s a member of the union which represents
the employees of that employer, The National Labor Rela-
tions Act (Taft-Hartley) permits a union shop, which means
that an employee may be hired if he is not a member of
the union, but he must join the union after 30 days if he
wishes to keep his job.

THE SO-CALLED “agency shop” would make it lawful
to require all employees to pay an agency fee to the bar-
gaining agent for representation services without requiring
actual membership In the union. A clause In the collec-
tive bargaining agreement requiring payment of the agency
or support fee as a condition of continued employment is
a matter for negotiation between the employer and the
union.

There are presently in effect throughout the State numer-
ous collective bargaining agreements covering public em-
ployees which contain various forms of union security
clauses. Such clauses are not presently enforceable.

It is for the Legisiature to speak out and amend the
Taylor Law s0 it is crystal clear that union security, at least
in the form of an “agency shop,” is legal. Until this occurs,
there will always be animosity between fellow employees—
between those who pay their own way and those who are
the “free loaders.”

Presently, there are small groups of employees who
must go unrepresented because without the agency shop
it is not economically feasible for a union to represent them.
The law casts a burden upon an employee organization to
represent all persons In the negotiating unit—even those
who do not support the union.

IF IN FACT the public policy of the State of New York
and the purpose of the Taylor Law is to “promote har-
monious and cooperative relations between government and
its employees,” then let the Legislature demonstrate that
f:ct by amending the Taylor Law to permit the "agency
s op "

The “agency shop" is within the grasp of all public
employee organizations, but they and thelr members must
work for its passage,

Contact your New York State Assemblyman and Sena-
tor without delay and urge them to vote in favor of Assem-
bly Bill A-11044 and Senate Bill 8-5301.

NAME 3 BORO HEADS

John Zuccottl, chalrman of
the NYC Planning Commlssion,
last week named three urban
upstate and clty legislators. It
is likely that some part of the
eity's financial needs will bé met
In a way that wil avold the
Lindsay abrasiveness of past
years,

planners, who are also career
eivil servants, new directors of
the Commission in three bor-
oughs,

Harvey Schultz will head the
Brooklyn office at $24,860; Wil
llam Donohoe, the Queens office,
at $22,660; and Robert Millward,
the Staten Island office, at

\(



. FIRE & FLIES -

Two weeks ago I received
a call from my very good
friend Robert Perez, secret-
ary of the Fire Dept. He
mentioned that on April 1
about 400 fire fighters and
their officers from West
Germany would be the
guests of the department. In
composing a program for the
welcoming ceremonies, en-
tertainment was desired and,
he had heard via the grape-
vine, that I had been shoot-
ing footage with a view to-
ward producing a documen-
tary.

Could I work on it to give the
visitors some idea of the fires
we hold to one alarm? I broke
into a cold sweat and sald yes.
“One other thing,” sald the Sec-
retary, “it will have to be nar-
rated In German” (More cold

. which would be some day shown
as “The Flrefighter.”

I started cutting at once, First,
I cut and threw away 600 feet
of Junk. The remainder was
aliced Into small scenes with all
four walls of my apartment fes-
tooned with strips of fiim, label-
ed and numbered.

Meanwhile, the narmtion
problem: was really not a prob-
lem ¥ I could prevall upon the
good nature of my intended vic-
tim. Battalion Chief . Arthur

soript? My God! I forgot about
& script! I made false promises.

It tock from Monday moming
through Thursday night, with
time out to do eight hours duty
at my job, and then back to the
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and a medal of friendship from
the German Firefighter's Fed-

Then Paul Thayer and his un-
finished fikm got served up for
dessert. Chief Otto did beautl-
fully with his narration. Those
noises that enthrelled audi-
ences make, (especially at the
rescues of little ohiidren and
animals) Indicated their pleas-
ure. The applause which fol-
jowed was heartwarming and
made the effort very worthwhile.
Much thanks to you, Chief Otto,
for saving the day!

. Letters To

No Patent Ona Youth

Editor, The Leader:

of my employers
at 30 but made a come-back,
staying on until he was 86 with
over 1,000 patents to his credit.
Aina L. Anderson
Ravena
Social Security Pay

Editor, The Leader:

For the benefit of some of
your readers, a clarification: So-
cial security regaidations read
vaguely in reference to earnings.
A recipiert can earn over $2,400

The Editor

per year, {f, after that maximum
is reached, earnings do not go
over $200 per month without
penalty.
Passage: “"No matter how much
you earn, you'll get a full social
socurity check for any month
you do not earn over $200 as an

!

Many do not understand that
—and even an information clerk
in a Brooklyn office was giving
out the wrong informetion,

Aaron Pellman

Brooklyn

Editor’s note: For every two doi-

lars earned over $2,400, the re-
ciplent will Jose one dollar.

Pass your copy of
The Leader
on fo a non-member.

Monat Appointed VP

MANHATTAN—Dr, Willlam
Monat has been appointed vice
president for academic affairs
at Baruch College, President
Clyde Wingfield announced last
week.,

Classified Assn Meet

MANHATTAN-—The Assn of
Qlassified Employees of the Dept,
of Banitation, Local 444, will hold
its regular meeting at 8 pm,
April 11 in the second floor audi-
torium at 126 Worth St., Man-
hattan,

Pulkaski Assn Meet

MASPETH-—The regular meet-
ing of the Pulaski Assn. of the
Sanitation Dept. will be held at
8 p.m, April 11 at Maspeth Hall,
61-80 58 Road, Maspeth.

Still about 25 miles per gallon.'
Still pints instead of quarts of oil.,
Still no anti-freeze.
Still high resale value."
(The average 1972 Beetle retails
for as much today as it did new.)
Still considering any other car?

COVERED BY VOLKSWAGEN'S OWNER'S SECURITY BLANKEY
WITH COMPUTER ANALYSIS.

wuw:wmto_t.wmmwmumcmgu if ony, odditionol
thileage bored on Germon indusiry test track stondards. TTApril, 1974 NADA guide book —Eastern edition

Visit your local authorized Volkswagen dealer and find out why

there are over 4 million Volkswagens on the American road today.

AUTHONZED
DEALLH

#261 ‘6 mdy ‘lepsony, ‘HAGVAT TWMANTIC TIAM
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Legal commitfee Report

The following report was delivered
by committee chairman Abraham

Kranker. Other comniittce mem-

bers are Judy Burgess, Dale Du-
sharm, Fred Gurtowski, Gerald
Hart, Dermott Reilly, Alvin Rubin,
Frank Sanders and Edward Wil-
coz.

Our committee is pleased (o report
to the delegales as to the cost of our
Legal Assistance Program for the period
trom Oot. 1, 1973, through Feb. 25, 19T,
the last date figures are avallable to
our comimittee,

By “successful” in disciplinary cases
we mearl the charges were dismissed;
“part successful," while the charges were
sustained, the penalty directed was
either a fine or a reprimand; “unsuc-
cessful” means the employee was found
gullty and dismissed; "results unknown"
indicates that as of the reporting date,
we have not been advised of the re-
sults, In court cases where the results
are unknown, {t means that the court
has not rendered a decision as of the
reporting date.

During the reporting perod from
Oct. 1, 1973, through Feb, 25, 1974,
our committee recommended legal as-
gistance in ninety-eight (98) discipiin-
ary c¢ases of which forty-five (45) in-
volved persons in the State Division,
and fifty-three (53) involved County
Division personnel, for a total cost of
$27,001.15. We were successful in forty-
five (45) cases, part successful in twen-
ty-two (22) cases, we lost fifteen (16)
and the results are unknown in six-
teen (16) cases.

During this period we recommended
legal assistance in twenty-one (21)
grievance appeals (that {s, at the Ap-
peals Board level or binding arbitra-
tion). Six (6) of these grievance appeals
involved State Division mmatters and
fifteen (15) County Division griev-
ances for a total cost of $6,780.52. We
won fifteen (15) of these grievances
and lost six (6)—very impressive re-
sults due to careful screening by our
Committee.

During the reporting period, we rec-
ommended to the Board of Directors
and they approved of legal assistance
in twenty-four (24) court aotions of
which fifteen (15) involved State Divi-
sion matters and nine (9) County Di-
vision matters for a total cost of $13,-
061.20. We were successful in nine (9)
cases, we lost five (5) and the results
are unknown in ten (10) lawsuits.
These twenty-four (24) court acotions
do not include the two (2) appeals to
the United State Supreme Court, one
of which we lost Involving the Taylor

JLaw provision preventing management

personnel from being members of the
CSBEA, and the other ocase, which is still
pending, involving the constitutionality
of that portion of the Taylor Law which
provides sanctions for people alleged to
be gullty of strike action. We have not
received bilis for either of these two
appeals.

OQur share of fees for hearing officers
and arbitrators for this period amount-
ed to $8,372

Legal fees in connection with the
defense of those of our members who
were charged with engaging In un-
lawful strike action amounted to $4,-
233.00. We are successful in reversing
90 percent of these charges of engeg-
ing In strike action,

Miscellaneous costs, such as print-
ing, transcripts, telephone charges,
fares, ete., totaled $3,236.02,

We also pald the sum of $.,772.00
for legal services In an unsuccessful
appeal to the Clvil Service Commission
from an adverse determination by its
Divislon of C .ssification and Compen-
satlon with respect to the removal of
parenthetical titles in the Insurance De-
partment in which legal fees amounted
to $1,773.00

The total cost of our Legal Assist-
ance Progriun for the period of about
five (8 months beginning with owr

new fiscal year amounted to the sum of
$54 458.61. We have, In the last two (D)
months reported favorably on & num-
ber of requests for legal assistance for
which we would probably be obligated
for an additional $20,000 in legal fees.
The chairman of this committee is
presently engaged .with counsel and
staff in updating to our chapter officers
and field staff a letter indicating the
legal assistance avallable to our mem-
bers and how to obtain the same. Such
statement will be forwarded to inter-
ested parties In the near future.
Our Board of Directors in September
1969 made it a policy that the em-
ployee's share of the cost of arbitration
proceedings be borne 50 percent by the
state association and 50 percent by the
chapter involved. They also directed that
the institution of arbitration proceed-
ings should be approved by the Legal
Commitiee on recommendation of the
chapter involved before such arbitra-
tion proceedings are brought. On rec-
ommendation of a special funding com-
mittee appointed by the Board of Di-
rectors, the Board at their Jan. 23, 19M
meeting, adopted a new policy with re-
spect to fee-sharing of arbitration pro-
cesdings In view of the amended dis-
ciplinary proceedings involving state
employees under the contracts now in
existence. The new policy with respect
to such fee-sharing is this:

“All employee Association share of

arbitration fees and expenses are to

be paid by the Assoclation up to the
first $250 thereof, and that amount
of such arbitration fees and expenses
in excess of $250 shall be paid by the
Association in the following propor-
portions: 60 percent of the excess by
the state association and 40 percent
of such excess by the chapter in-
volved."

Since most of the arbitration fees so

all arbitration fees on the part of
the employee organization be applied
1o and be effective as of the date this
Board adopted the foregoing resolu-
tion as to al arbitrations instituted
after this date (that is Jan. 23, 1974)."
The Board of Direotors at its meet-
iniz in September 1970 adopted the fol-
lowing resolution with respect to legal
assistance for members of competing
labor organdzations:
“With respect to furnishing legad

gional attorney, then no legal assist-

state employees. The contract provides
for binding arbitration with respect to
disciplinary procedures for Iincompet-
ency or misconduct instead of the pro-
cedure specified in Sections 76 and 76
of the Civil Service Law,

Under the contract procedure, if the
appointing authority seeks the imposi-
tion of a reprimand, suspension with-
out pay, a fine, & reduction in grade, or
dismissal from service, a notice of such
discipline shall be made in writing and
served upon the employee. The contract
now requires that the specific acts for
which the discipline is being Imposed
and the penalty sought shall be speci-
fied in the notice. The notice served
on the employee shall contain a de-
scription of the alleged acts and con-
duct including reference to dates, times
and places. In addition, the Exeoutive
Director of our Association shall be
advised by registered or certified mall
that a notice of discipline has been
served on the named employee indicat-
ing the department or agency of which
he is & member. In addition, the no-
tice of discipline that is served on the
employee shall contain a written state-
ment of certain rights as outlined in
the agreement. The employee involved
is allowed & ten day period during which
he may contest the notice of discl-
pline or a request for resignation.

In connection with a request for
resignation, the contract requires that
no employee shall be required to sub-
mit to any interrogation before a con-
templated notice of discipline or re-
quest for resignation is made, or even
after a notice of discipine has been
served on him, unless he hag been given
notice in advance and has had the op-
portunity of having a CSEA representa-
tive present, and that the employee is
advised In writing of all his rights as
set forth in the contract. Further, the
contract provides that no employee can
be requested or required to sign any
statement regarding his Incompetency
or misconduct unless a copy of such
statement is supplied to him. The con-

Probation Committee Report

The following report was delivered
by committee chairman James
Brady. Other committee members
are Eulis Cathey, Sr., Harold Fan-
ning, James Frisina, Joe Gilligan,
Alan Greenfield, Peter Grieco and
James Mattei, Nels Carlson is staff
coordinator.

The Committee o Study Problems of
Probation Officers has met three times
since reorganizing in January, The
main problem of enforcement of stand-
ard specifications for Probation Offi-
cers Is currently under study. The com-
mittee s ocurrently looking into pro-
posed staffing patterns which were
established on May 1, 1973, On Feb, 25,
194, the committee met with Walter
Dunbar, State Director of Probation, and
Robert Sullivan, Deputy Director of
Probation, with the primary purpose of
trying to determine M the State De-
partment was going to rigidly enforce
the minimum standard specifications
and also the suggested staffing patierns
that were established on May of 1073,
The committee further suggested (o

JAMES BRADY

mandsted minknum starting salary of
$14.000 for all Probation Officers in
the State of New York, The comunittee
cited examples of where the state has
taken over probation in the counly gov-
ernment. They have already established
the minimum starting salary of $14,000,
Therefore, the committee concludes that
the state has determined the starting

tract also provides that any statement
or admissions signed by him, without a
copy having been supplied to him, may
not subsequently be used against him.

Under the agreement, in the event a
notice of discipline is served upon the
employee, he has a right to object to
such notice by filing a grievance within
ten days, The grievance is to be a
meeting before the department or agen-
cy head or his designee, so that the
employee may present his position with
respect to this notice of discipline. It is
contemplated that this grievance or
hearing will probably be in the nature
of an Informal one, whereby the em-
ployee or his representative might con-
vince the department or agency head
that the charges are not serious enough
to warrant the type of pénalty requested.
In effect, this grievance at Step 3 does
not contemplate what we would nor-
mally call an adversary proceeding, At
this meeting no proof on behalf of the
employer as to the truth of the charges
Is required. That is reserved for the
binding arbitration as above referred to.
The contracts also provide that in all
disciplinary hearings under either Sec-
tion 75 or the supplemental -procedure
ghove recited, the employee shall be in-
nocent until proven guilty, and the
burden of proof is on the department.

Qur Board of Directors at thelr Sept.
30, 1973, meeting made the folowing
resolution with respect to the new dis-
ciplinary proceeding:

“Al of our members who are in-
valved in disciplinary proceedings
under our present contracts with the
State, will be eligible for legal repre-
sentation at the final or arbitration
step. This is consistent with our pre-
sent poMoy for legal assistance In dis-

(Continued on Page 14)

.
salary and therefore should mandate
such starting salary to local county
governments.

The committee {s investigating several
complaints of the newly established
Probation Academy and will investigate
these complaints and make a report in
the near future to the delegates.

On March 18 of this year, the Com-~
mittee held a public hearing in Syra-
ouse, Now York, for the purpose of al-
lowing local Probation Officers to give
input to the committee in regards to
their problams and their desired changes
they wish the committee would address
themselves to on the state level

The committee feels that this ap-
proach to discuss problems of Proba-
tion Officers on a grass-root level pro-
vides a unique exposure w comumitiee
members to develop grass-root programs
that would advance the condition of
employment for Probation Officers
throughout the state,

The committee is sttempling to sel
up additional hearings throughout the
state 50 as to give most Probation Of-
ficers & ochance to appear before the
committee. The committee will con-
Wnue to maintain an aoctive interest in
the probation problems throughout the
State, and we ocomunit ourselves Lo
utilize sl the resources avallable Lo see
that the Probation Department em-
ployees' Interests are protected.

»




WILLING HANDS — vVincent Rubano, left, second vice-president of the New York City Region,
installs new officers of the Public Sarvice Commission chapter, CSEA. They are, from left: Cynthia

Doyle, president; Willlam Brennan, vice-president; Vicki Tiger, secretary, and Kenneth McKnight,
treasurer.

Adirondack Workshop Readied

WESTPORT-—Preparations are in high gear for the one-day workshop gathering
April 27 of the four counties in the Adirondack Council of the Albany Region 4, Civil Ser-
vice Employees Assn., at the Airport Inn here.

The agenda and moderators are set, and the seminar chairwomen Doris Bourdon

and Helen Shedd, . have sent
letters to chapter and unit presi-
dents urging participation by as
many members as possible.

Ms. Shedd Is handling room
accommodations, and asks that
requests be sent to her at P.O.
Box 312, Willsboro, N. Y. 12996.
Motel rates In the area are $10
single and $12 to $16 double,
plus tax.

The workshop will be divided
into three sections. The state
and county divisions wil meet
separately in the morning, and
all delegates will meet together
after that.

Joseph McDermott, president
of the Albany Reégion, will pre-
side at the evening's banquet to
close out the activities.

The Adirondack Council covers
Clinton, Essex, Washington and

Warren Counties in northeast
New York.
The agenda follows
State Division:
8:30-9:30 a.m. — Registration.
9:30-10:30 a.m. — Qrieyance

and disciplinary procedure, with
John Carey, coordinator of state
negotiations.

Ravena School
Pact Approved

ALBANY —-Members of the
Ravena - Coeymans - Selkirk
unit of the Civil Service Em-
ployees Assn. have unani-
mously ratified a contract agree-
ment with the Ravena-Coey-
mang-Selkirk school district at a
meeting on March 27. The sohool
district has already approved the
contract,

The contract provides:

® A cost-of-lving Increase
for 1974-75 to be based on the
cost of lving Index for June of
1974, plus scheduled increments.

* An Improved retirement
plan

* Binding arbitration as the
final grievance step,

® Increased vacation and per-
sonal leave

The CSEA unit had declared
an impasse In February, and the
services of a medistor were em-
ployed to resolve difficulties be-
tween CSEa and the school dis-
trict.

Non-teaching employees of the
Ravena~-Coeymans-Selkirk school
district, who are represented by
CSEA, have been working with-
out a contract since July 1073

10:30-11:30 a.m. — Employee
development and training, with
Edward Diamond, director of ed-
ucation.

County Division:

8:30-9:30 a.m. — Registration.

9:30-10:30 a.m. — Grievance
procedure, with John Corcoran,
Reglon 4 supervisor.

10:30-11:30 a.m, — Negotiating
process, with Neis Carison, col-
lective bargaining specialist.

Full participation:

11:30 a.m.-12:30 p.m.—Retire-

Psych Dance Due

MANHATTAN-—-The Psychiat.
ric chapter, Civil Service Em-
ployees Assn., will conduct its
annual dinner-dance April 26 at
the Trocadero Caterers, 179
Dyclkman St eet. Cocktalls will
begin at 7:30 pm. and dinner at
8:30. The chapter president,
Salvatore Butero, said retirees
will be honored.

ment, with Emmest Wagner,
chairman, Pension Committes.

12:30 pm.-1:15 pan. — Lunch-
eon.

1:30 pm.-2:30 p.m. — Parlia-
mentary procedure, with Harold
Ryan, Region 4 treasurer.

2:30-3:30 p.m. — Membership
drive, with Joseph Lochner,
CS8EA executive director, and
Edward Diamond.

3:30-4:30 pm. — Commumica-
tions and fleld services, with
John Corcoran and Joseph Do-
lan, director of local government
affairs.

4:30-5:30 p.m.—Open time for
informal discussions with repre-
sentatives from Travelers Insur-
ance, Ter Bush & Powell, Blue
Cross and GHI.

6:00-7:00 p.am. — Cocktall par.
ty.
7:00 p.m. on—Banquet, Joseph
McDermott, Albany Region pres-
ident, master of ceremonies.

Lawmakers Given CSEA’s
Proposals On Legislation

NORTH AMITYVILLE — The Long Island Region, Civil
Service Employees Assn,, played host to area legislators at
& political action reception in regional headquarters here

recently.

Regional president, Irving Flau-
menbaum and about 25 regional
and chapter leaders presented the
CSEA 1974 legislative program
and explained to the legislators
the significance of the ltems In
the package.

“I think we made & great deal
of progress by talking with our
own legislators here on their
home ground"” Mr. Flaumen-
baum declared, The ocoasion also
served to introduce the legisla-
tors to the new CSEA reglonal
office here,

The session was arranged
by the Regional Legislative and
Political Action Committeée chalr-
ed by Ralph Natale.

US. Representative Otis Pike
(D-Riverhead) and Norman F.
Lent (R-East Rockaway) disouss-
ed federal issues, including fuel
and gasoline price control and
education ald.

State legislative issues were dis-
cussed by State Senators John
Dunne (R-Garden City) and
Owen Johnson (R-West Baby-
lon), and Assemblymen John
Flanagan (R-Greenlawn), John
8. Thorp (D-Valley Stream).

The CSEA leaders emphasized
the agency shop, retirement and
revision of the Taylor Law
provide penalties for employers
that violate the law among the
ftems in the CSEA legisiative
Program.

Troy Unit Is Ubheld
In Pay Tiff With City

TROY-—The City of Troy unit of the Civil Service Em-
ployees Assn. has won a8 major grievance with the City of
Troy concerning city employee salaries and contract in-

terpretation,

Irving R. Shapiro, chairman
of the Grievance Board, issued
the favorable declsion on March
26, which will increase the sal-
arles of Troy City employees 4
percent retroactive to January 1.

CSEA and the City of Troy
entered Into a two-year con-
tract January 1, 1973,

5% Increase

On the anniversary of the first
year of the contract, a 5 per-
cent ralse was to be pald along
with a cost-of-living incresse M
the US. Department of Labor's
Labor Statistics Consumer Price
Index increased over 6 percent.

The City of Troy paild the 5
percent ralse but determined
that the cost-of-living adjust-
ment was to be 19 percent.

CSEA objected and claimed a )

23 Increase was due,

CSEA based its case on the
findings of the US. Department
of Labor, Bureau of Labor Sta-
tistics Consumer Price Index for
New York for November 1973,
published Dec. 20, 1973, which
showed an Increase of 83 per-
cent over the Index of Novem-
ber 1972. This is a 2.3 percent

PERB Lists
3 Mediators

ALBANY-—The State Public
Employment Relations Board has
appointed three mediators and
two fact-finders to various dis-
putes throughout the state in-
volving the Civil Service Em-
ployees Assn.

The foHowing have been
named mediators: Leon B, Ap-
plewhaite of PERB's New York
OCity office to the dispute between
the North Merrick Schoal Dis-
trict and the Nassau County
chapter of CSEA, Frank A. Mec-
Gowan of PERB's New York Qity
office to the dispute between the
Yorktown School District and the
Yorktown oustodial unit of
CSEA, and Martin J. Houlihan
of Loudonville to the dispute be-
tween the Village of Herkimer
and CSEA.

The following have been named
fact-finders: Will Maslow of New
York City to the dispute between
the Locust Valey School District
and CSEA, and Josef P. Siref-
man, of Glen Head, to the dis-
pute between the State of New
York and CSEA (State Palice
Comanissioned Officers chapter),

Increase over the 6 percent limit
established iIn the contract.
City's Pesition
The City clakmed that the
comparison was to have been
made on an October 1973 to

October 1972 comparison.

The arbitrator found that the
CSEA interpretation of the con-
tract was correct and that the
City of Troy was in error. ¥

The arbitrator ruled that em-
ployees were due a 2.3 percent
increase and awarded them the
difference between the city's
claim (19) and CSEA clalm
(23) or a 4 percent Increase.

A spokesman for CSEA estim-
ated the cost to the City of Troy

to be in the thirty thousand
dollar area,

Regions 1-3
Set Confab
At Concord

KIAMESHA LAKE—Repre-
sentatives of Region 1, 2 and
3 and the New York City
chapter, Civil Service Em-
ployees Assn., will meet for a
workshop and convention at the
Concord Hotel May 27-29.

Solomon Bendet, president of ’

the chapter and New York City
Region 2, said the commitment
had been signed for the chap-
ter's annual convention before
the formation of the new Re-
gions, He said the Regilons, in-
cluding Long Island Region 1
and Southern Region 3, asked to
join the gathering and the plan
was accepted.

The hotel's convention office is
offering a package rate of $61
per person, double occupancy,
for a standard room with private
bath in the main bullding. The
rate includes five meals and din-
ing room and chambermald gra-
tuities, The rate for single oc-
cupancy is $5 additional per
night. The children’s rate, for
children sharing their parents’
room, is $35 each.

The schedule will be announced
later by the committee, which in-
cludes Mr, Bendet and Martha
Owens and Seymour Shapiro,

Pass your copy of
The Leader
on o o mon-member.

POLITICAL GET-TOGETHER —Lawmakers got CSEA's ideas on legislation at a re-
oent reception with the Long Island’'s Region's political actions commitice. Among those attending,

from left, were: Tony Giannettl, treasurer, Town of Hempstead unit;
Island Armories chapier; Assemblyman Armand D’Amato;

Bill Kempey, president, Leng

Ralph Natale, committee chalrman and

third vice-president of the Region; Irving Flaumenbaum, Region president,

PL61 ‘6 Mdy ‘depsan], ‘YHAVAT ADIAHMAS TIAD
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 SHAPE-UP FOR EXAMS 1]
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HOLIDAY INN
WANTS GOVERNMENT EMPLOYEES

City, State and Federal employees and their families are eligible
for special rates at Holiday Inn Rochester, New York.

Show us'your government 1D SPECIAL SPECIAL Wind§or Room, for e_xample. you
card and we'll show you 1o first SINGLE RATE DOUBLE RATE can dine and dance in style and

class accommodations at reduced save money doing it. And you'll
rates. It's a deal so good you can 313 sl.‘! enjoy all our luxury features even
afford to take your family with you. more knowing you're staying

Each of our rooms has two double = within your travel budget.

beds, color TV and individually “OMN\ QM So if you work for Uncle Sam,
controlled air conditioning. The DOWNTOWN ROCHESTER, N.Y the State or City government, we
Downtown Rochester Holiday Inn gy B want you. And we're willing

is famous for its good food and ‘%&; b Stree! ;:':hw 2400 to give you a great deal

great entertainment. At the 1525 Aiige Aoed West T16.621: 3300 to get you.

The most arcommodalnng people in the world®

ClTy
)
New York d

SN—— % { ]
6,400

N.Y.C. DEPT. OF

PEISONN!L
9 Thomas $t, NYC  ©
(212) 5668702 or 5660389

OoR
Intgovil Job lnfo & Teming
Center

920-04 161 Se, Jamaics, N.Y.
(212) 523-4100

Proteec b k
cr3, ex. with these stickers. Easy to
Mo-‘- just peel off backing and
szick doors, windows, walls, etc.
Each set comisty of 4 front adhesive
mhlnﬂedg—dnﬂd
out, § back adbesive
style for use oa solid doors and other
opaque surfaces. Color of background
is greea with lertering.  Siae
lﬁ = IN" of viayl, Barglars
you have sa alacm  system.
12 for $2.00 .
Ridgewood House
Dept. C1. Box 5, Ridgewood S

STATE
RETIREES—

ACT!
g NoCoddl.Ml’ @
Sa
th'CuhAn
Up 38% Sisce '69
Join With Others for a
Botter Deal.

215 West 23rd 54,

Satarday, April 20th, at 11 AM
N Y. Saw

Asngices: Hmgioyees

Box 533, Bmbaswe, N, Y, 11573 .
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SEATS NOW AT BOX OFFICE
THE

K OVER \}
HERE!

THE NEW BIG BAND MUSICAL COMEDY

FOR GROUP SALES ONLY CALL: 354-1032

SHUBERT THEATRE

44th ST. W. OF B'WAY. » 246-5990

ROBEAT s MIA
REDFORD~ FARROW

Continuous Performances Now

Ony Tl Wa ST WOE O Tret £AST M0

LOEWS STATE |, 2 (3 ORPHEUM TOWER EAST

BWAY AT 2557 582 5070 5 57 A 350 VT 2894507 TZST B IRD MVE 6791013

Reserved Performances Now PARAMOUNT

BWAY AT 6] 5T 247 5010

Can you“five”inFlorida

2 ’ 9
mM.
residents say...
CHECK! / Living costs are among the lowest in the
S. Property taxes only $9.25 a month!

Us,
CHECK! ./ Beverly Hills is a total planned cemmuni:zc
with our own snopplnp center, houises of worship,

W alrudr ive here.
1/ Enjoy golf, swimming, fishing . . .p’lus danc-

ua.smvm. parties, In our recraation center

CHECK! / You can buy one of our lovely homes — 6
maodels to choose from — for only $19,990 to $35.990,
Including landscaped lots!

CHECK US ouT!

« Visit our model home in Hicksville and arrange for a

visit 1o Beverly Hills (you must see It before you buy!)

» Send coupon for FREE Informational brochure,

~Hicksviile Sta,
CLOSED EASTER SUNDAY.

Rolling Oaks Corp,, 106 Oid Country Rd., Hicksville, N.Y, 11801

Name

GSL 4.9
Phone

Address

City

Zip

Ratiremant Date

State

PRCA Plans

To Spruce Up
Central Park

Plans to rehabilitate and pre-

over the next ten years, accord-
ing to the Parks, Recreation and

for this fiscal year, at
$45 milllon worth of work will
be started. Among the projects
that will go into construction are
the rehabilitation of the Belve-
dere and the Dalry, the dredging
of the Pond and the stabilization
of the surrounding hillsides, the
reconstruction of bridges, arches,
and ornamental masonry struc-
tures and the refitting of the
Maine Monument.

Also planned is the rehabilita-
tion of the walks, lawns, and
beénches, pruning of the trees and
shrubs, replanting of areas where
plant life has been lost, and the
reconditioning of the drainage
systomm, which, in {ts present
state, threatens further erosion
and decay.

A model of the park, designed
by PRCA architect Adrienne
Bresnan, {5 now on display In
Central Park's American Museum
of Natural History, in conjunc-
tion with a museum show about
the park.

First Test April 19

Suffolk Jobs
For Lifeguard

Exams for jobs as Mfeguards
in Suffolk County will be held
regularly starting in April and
will continue through the sum-
mer. Applicants need not be resi-
dents of Suffolk, but must be at
least 16 years oM,

The first test will be held:

Aprll 19 for pools and still
waters. The first test for ocean
Ifeguards will be held June 22.
Tests for both will continue at
two week Interwals through
August,

There will be a first ald writ-
ten test, and the candidate must
also demonstrate his proficiency
in performing standard life-sav-
ing techniques and abllities In
pools, stdll or ocean waters, Ocean
water certifications will be valid
for stil and pool work; still
water certifications will be valid
for pool work, and pool certifica-
tions will be valid for pool work
onky.

Candidates must present an
original birth certificate (coples
will not be accepted) and must
present form L-74 (Red) signed
by a physician,

The April 19 pool and still wat-
er test will be held at 7 p.m, at
Connetquot HS, pool, Sycamore
Ave,, Bohemia,

For apploations and further
information, contact the Suffolk
Co. Dept. of Personnel, Veteran's
Memorial Highway, Hauppauge,
NY 11787; phone (516) 979-2266.

BONK DIRECTOR

ALBANY — Willlam A. Bonk,
of Schenectady, a career person-
nel officer with the Department
of Civil SBervige since 1964, has
Just been appointed personnel
director for the Department of
Agrioulture and Markets by
Commissioner Frank Walkley.
Salary is $20,176,
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The

Transit
Beat

By JOHN T. MAYE
. President, Transit Police
Patrolmen's Benevolent Ansa,

T O T T T T

(The views expressed in this column are those of the writer and
do not necessarily constitute the views of this newspaper.)

No Room For Rivalry Among Unions

In recent weeks the New York City Patrolmen’s Benevo-
lent Assn. has allowed the parity issue to quiet down con-
siderably, and the reason is not hard to find. The notorious
billboard campalgn, in which the PBA sought to improve its
own lot by discrediting the employees of another government
service, provoked an enormous backlash of resentment, not
only among the maligned civil servants, but among the gen-
eral public and, perhaps most significant, among many of
the City patrolmen themselves—especially those who come
from civil service families and have first-hand knowledge of
the job performed by services other than their own.

It is easy enough to understand the internal political
reasons behind the PBA leadership’s drive to change the
established salary relationships of the various municipal
services. What is more disturbing i{s that the underlying
principle of the parity attack is another instance of a very
destructive trend that has become evident In the labor
movement in recent months.

.
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The basic conception of the labor movement is that by
standing together, working men and women can multiply
their strength in the eternal confrontation with manage-
ment. In union there is strength; and the very word "“union"
means together. By standing together, the labor unions
made their early gains, and this Is especially true in the case
of civil service unions.

It is especlally important for government workers to
preserve that unity, because they deal with an employer
whose awesome powers far exceed those of employers in the
private sector. There Is, for example, no law that protects
private employers the way the Taylor Law protects the state
and local governments in New York,

In recent days, however, we have seen that necessary
unity begin to dissolve. Is {t because our early hunger has
been stilled, and we can now afford the luxury of “every
man for himself?” Whatever the reason, we will all pay
dearly if we take that attitude, because some things never
change. At the first sign of discord among civil service em-
ployee groups, management will seize the initiative, drag
its heels on progressive wages and legislation, and begin
to cut back on the benefits we have struggled so hard to
achleve. We will be heading right back to where we started,
and we will have to learn the lessons of unity all over again.

That's why it's so disheartening, for example, to see one
civil service union try to boost itself by stepping on someone
else's head—especially when the reason is just a need for
short-term political advantage, By boosting each other
through a system of widespread alliances and understand-
ings, municipal employee unions have traditionally been able
to leapfrog their wages and benefits. In addition, strong
coalitions have succeeded In winning legislative gains that
have worked to the advantage of all. Even from a selfish
point of view, the greatest individual progress has always
resulted from selfless dedication to joint effort,

It will be a costly time for all of us if petty rivalries and
internal political squabbles destroy the system which has
brought us all to so high a level of social and economic
attainment,

Declare Action Week

MANHATTAN--This week of
April 7 to 11 has been proclaimed
Community Aoction Week by
Mayor Beame, in honor of the
city Council Against Poverly, a
nine-year old program.

Steuben Assn Meet

MIDDLE VILLAGE — The
meeting of the Sanitation Dept.'s
Steuben Assn. will begin at 5:30
pa. April 11 at the Germnan
Sports Olub, 60-60 Metropolitan
Ave, In Middle Village,

LABOR PANEL

II

ALBANY —Thomas Stainback, -

president of the New York
Chamber of Commerce and In-
dustry, has been appointed an
employer representative on the
State Labor Management Ad-
visory Board for a term ending
April 24, 1977, At the same time,
the reappointment of Harry Van
Arsdale, Jr., president of the
New York City Central Labor
Council, was announced &s a
labor representative for the same
torm. Members recelve $50 for
each day spent on panel affairs
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Comiortably rustic, your resl log home brings New care

a DWW o0 yow ound hang pre-cut 1og packages
Nave 50h3 87 1o 117 desmeter 0g wals You can buld

m YOUr own dream, o fely Of yOur CONtracior Choose
froen 20 models compact hede-

LOG HOMES

Lake Macd

homes &

Send for free Brochure, of encloss
$200 for compiele catsog of
modet planh and costs

18 ™Y

VERMONT LOG BUILDINGS INC.
DANIEL K. DEIGHAN

159 Main Streer !
N.Y. 11940 SI8-523. 2400 ,

REAL ESTATE VALUES

Laurelton $39,000
4 Bedrm Brick Cape Cod

St. Albans $32,000
Legal 2 .Fam,, Fully Der, with 9 rms
Jamaica $21,500
5 Rm Duplex, Fin Bame. Good Area
Queens Village, $40,000
Legal 2.Fum. § & 3
Mtge. Money Avaiable

Vets No Cash Down
Minimum
FHA Cash Down
Easy Credit Terms

Owner Broker
FHA & 61 Terms Arranged

OWNER'S AGENT 7238400
229.12 Linden Bivd,

Acreage For Sale, N.Y, Suste

15 Acres
Stream
$5800

Upstate New York near
Lowville are 15 pretty acres oo
both sides of year round trout
sream.

The land Is wooded and
open, with several excellent
vantage points o which w0
build. Fronmage on wown road.

over 7
ments of $76.70 including in-
terest at 7.55% per annum.

John Holmes Andrus
REALTOR

Coatact Jack Lomeo

RFD No. 2 Lowville, N. Y,
(315) 376-7209
Laurelton $34,500

Detached Tudor
614 lacge toda, 3 bedrms, formal din
rm, 2 baths, Nite club fin bame, Gar.
220 wite. To see s to buy—Call for
appointment.

Cambria Hts $35,000

Almost New Colnl
Comer Brk & Shingle, 6 Ig rms,
sidehall, 2 baths. Gar. Fin., basme.
Many many extras.

$44,500

Spfd Gardns
" 3-Family Set Up
Detach'd bek /shingle modern home.
S rmw, 4 rooe & fin baame apt, Gar,
:m parden grounds. A real good
Y.

Queens Home Sales, Inc.
17013 Hillside Avenue

amaics, N. Y, OL 87510

Farms, C‘;ﬂry Homes
New York State

SPRING Catalog of Hundreds of Real
Faarr & Businems Bargains. All oypes,

vser & prices. Dakl Realry, Coble

skill 7, NY
L e
SPRINGFIELD
GARDENS ESTATES
$29.7%0
RANCH

This beautiful ranch i oaly in
i reens. Completely detached,
40%100 landscaped groands, gar
age, modern upao.date 6 rooms,
} bedrooma, all on one floor. Fin
ished nireclub basement, with ex-
tra  kitchen, All appliances in-
cluded. GI asnd FHA — low
down payment available, Near
huge shopping ceater and b

way /bus trassportation. Ask for
Mr. Fredericks.
LAURELTON
$34.990
CORNER BRICK
Once in a lifetime, down to
carth sacrifice! 65 Rms with
b ful  fin. B modera

wall-oven Kitschen, 145 baths, 3
Ige bedrooms, 20 fr. living room,
banquet size dining room, maio
floor powder room, garage,

heat, washing machine, ulrv-
erator, air conditioner, Everything
will be left without additional
charge. Ask for Mr. Alix,

ST. ALBANS ESTATES
$31,990
ALL ALUMINUM HOUSE

Estate authotized us 10 sell this
beautiful home. Move-in  coodi.

tion, pretty 83 s picture and
peat as & pin, 7 rooms, 3 extra
large  bed profexsionall

lanscaped grounds. Decorated from
op to bottom. New kirchen, all
appliances. Gls ——~ $1,000 down
Call Mr. Soto for appointment

LAURELTON PROPER
534,990
BRICK
6 cooma, 1% baths, 3 large bed
roomy, banquetsized dining room,
gargae, sutomatic heat, and a loag
liste of extras. Gls — only $1,000
down. Take advanmage of this once
in a lifetime, down to earth
scrifice. Call
appoiarment.

BUTTERLY

& GREEN

168-25 Hillside Ave.
JA 6-6300

SRS T
BUY

Mr. Rogens for
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X% e 2 Florida =il

Highland Meadows

Offers you the good way of life
ilniSOu'utvMolY“r
Lease with homes pricad from
$7,995.00.

HIGHLANDS MOBILE HOME
SALES, 44689 N. Dixie Hwy.,
Pompano Beach, Fla. 33044,

SAVE ON
YOUR MOVE
TO FLORIDA

Compure our com per 4,000 Ibs. w0

$304.40; $477.20,
Coas., 4,000 Ibs, $530
For an i w sy ineth
in Pioride,
Write

SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 8224241

BEPT. €, BOX 10217
§T. PETERSAURS, FLORIDA, 33733

VENICE, FLA. — INTERESTED?
SEE H, N. WIMMERS, REALTOR
ZF CODE 33%

"Enjoy Your Golden Days
In Florida"

Live on Florida's beautiful Suncoast
{Clearwater-Largo-Dunedin), Send to-

for your FREE copy of the
“Sparkling Realtor Magazine," which
shows the finest homes, conde-
miniums, acreage, commercial proper-
ties, and business opportunities in
the ares. Please indicate the type
of property we interested in,
Write; Realter  Magarine,

P.O. Bex 689, Clearwater. Flerida
33817,

“"PERSONALS"

OVERWEIGHT? Get Shim! Stay Slim! Use my special beverage. Noth
Results will amaze you! Free information. Louise Nettielon, Box Ne.

Burbank, California 91507.

like it.
1189,

“A major work of the American cine-

matic imagination.”
—Howard Kissel, Women's Wear Daily

“A daZZ|ing film.”" —John simon, Esquire

“Gripping and hypnotic. A quietly per-

fect film. —nrex Reed, Syndicated Columnist

B65m St at 2nd Ave  RE 72622

From Warmes Broa.
Ammm° m

NEW EMBASSY 46th St.

Bwiry o 46 St PL-208

DON'T MISS THE BIGGEST Lot
"ADVENTURE FILM

OF ALL TIME!

MLED ARTESTS gree

NOW PLAYING AT A SHOWCASE THEATRE NEAR YOU!
-
(5u77001]
ARANOT § URANDT 5 CONTUNY 5 CREATIVE §
ALLERTON ALAN
WET 7TH A BTH AVES | BRANDTS MEW HYDE PARK PORT unl"-so:' 2
O D N IEN 1Y COOr CiTY
CRITERION -
BRANDT & u m LALT MOCRAWAY
ARANDT'S UA
COLONY MANHASSEY
CENTURY 5 JACKSON MEIGHTS
i.‘~i' % IIQ
AN S weGo paan | BEISRAGE
MANN 5
SEAVIEW UA I
UA WALKER FLUSHNG wcasnLLE

Eligibles

EXAM 3530%

ASSOC RESEARCH ANALYST
Test Held Sepe. 15, 1973
List Fsr. Mar. 7, 1974

Wilsoo Willlam Schenectady ...
Alterman Hyman NYC ..
Billera Richard Voorheetvil
Peak Jonn W Albany ...
Wolf David A Schenectady . ...
Burke William E Albany ... .
Putz David G Guilderiand ...
Schweikeri R C E Geeenbush .,
Salter Ruth Albutoy ....oiinn
Neylan Thomas P Albasy ..
11 Wilson C C Delmar ...
Bevetly Robert Scocia ..,

»
L B R

Family Counseling

«A FABUL

1 FOUND
HILARIO 5 S

Freen Wnener Bree °l“

NOW PLAYING AT A

OUsLy C
ONvy
Donald

RAZY moV'™
. l»;.SlNGLY

from the people who gave you “The Jaxx Singer”

Campany

125-10 Queens Bivd.
Kew Gardess, N. Y. 11413
Tel (212) 2246090

AMERICA'S
AWARD WINNING

MUSICAL!

“WINNER OF
24 LOCAL AND
NATIONAL AWARDS

FOR MUSIC, LYRICS, DIRECTION,
PERFORMANCES AND BEST
BROADWAY CAST ALBUM

DoRT BoTHeR
ME,
i CaT coPE

. AT
EXTRA PERF, EVERY SAT. a1 10P M.

Gison Thedive

47 St W.of B'way » 757-7164

GOURMET’S GUIDE

MANHATTAN

mm. A5 WEST 44TN ST. MU 28588. No. | Cocktail place for free
hors d"oeuvres. Howard Hillman, a top awthority in New Guide
Book Inside M.Y. Famed for Seafood — Steaks — Persian and Italian specialties.
Curtain time dinner, After theatre cochtails. Parties of 400. — Luncheon —
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TYPEWRITER Inc.

119 W. 23 54, (W. of 4% Ave.)
MY, NY.  CHelson 3-0004




dnions Line Up For Escalator
Clause To "Emerald City"

If all the other City unions
demand equality with the
transit workers who just
squeezed a cost-of-living es-
calator clause into their new
contract, it might take a
veritable Wizard of Oz to

Qb\d a solution to the money
dilemma,

The clause, which may be de-
manded by virtually all of the
clity’s municipal undons, has been
A staple in contracts between
other cities and thelr workers, as
well as In the private sector,
for years.

Roughly 17 percent of 286
various public employee oon-
racts with cities of 10,000 or

re residents, have the prized
escalator clause, Those cities In-
clude Los Angeles, Chicago, De-
troit, Buffalo, Baltimore, Cleve-

Consumer Price Index

Annual Percentage Rise
NY US
1973 6.3 62
1972 4.4 33
197 58 43
@® 1970 74 5.9
1960-69 21 2.4

jand, Milwaukee, Toledo and
Olklahoma City.

The clause provides for an In-
crease in salaries based on the
rise in the consumer price index
(CPID).

clause, will be based on the New
York-Northeastern New Jersey
regional CPI. This covers prices
in New York City, Westchester,
Rookland, Suffolk and Nassau
Counties In New York and Essex,
Morna Hudson Unlon Pusau:

OPENS SUNDAY, APRIL 14

ARTS AND
ANTIQUES

ARK

The New York

Bergen, Middlesex and Somerset
Counties in New Jersey.

Percentage rises In prices gen-
erally are higher for the New
York region than for the country
as a whole.

The escalator clause holds that
every time the regional CPI, or
cost-of ~living, measures a rise in
prices of 0.4, workers will get an
hourly Increase in thelr wage of
one cent, Or, when the CPI goes
up one point, workers will get
& 25-cent hourly increase.

l’ms escauwr goes only one

wWay—ap,

The CPI is made up of various
components. The categories
measured are food, housing, ap-
parel and upkeep, transportation
and health and recreation. Each
category has a number of sub-
divisions, such as meats, poultry
and fish or dalry products under
food; or fuel o and coal or gaa
and electricity under housing.

Each subdivision is measured
separately. Thelr overall average
is computed and results in the
CPL.

253th Street and 6th Avenue
| Open Noon to 7 PM. Admission $1.25

State OC Eligible Lists

The Leader reprints all eligible
lists resulting from city exams
as well as lists resulting from
state promotional exams, State
open competitive lists, however,
are not reprinted as most of our
state readers are already public
employees and therefore in‘erest-
ed mainly in the promotional
lists. Copies of state open com-
petitive lists established since
Jan. 1, 1974 only may be ob-
tained from The Leader. The
following state OC lists were es-
tablished last week:

Director of Labor Training
and Staff Development, Exam
23-361—T7 names.

Career Bmﬂ-nlty Field Rep-
resentative, Spanish Speaking,
Exam 239804 names.

SRR

State Pro
Job Ca

Security Officer, Spanish
Speaking, Exam 23848—6 names.
Assistant Park Maintenance
Supervisor, Exam 23985 — 4
names.

Psychiatric Social Worker Su-
pervisor IHI, Exam 23-920 —45
names,

Psychiatric Social Worker Su-
pervisor II, Exam 23-918 — 42
names.

To Head Appeals Bureau

IMANHATTAN—Assistant Dis-
trict Attorney Lewis FPriedman
has been named Chicf
Appeals Bureau of the New York
County District Attorney's Of-
fice, District Attorney mct.\lnd
Kuh announced last week.

I

mtlnal
lendar

Applications Accepted To April 22
Written Exams June 1

Assistant Retirement Benefits Examiner 0P
Assistant Civil Engineer (Planning) DOT
Associate Civil Engineer (Planning) DOT

Principal Civil Engineer (Planning) DOT
Senior Civil Engineer (Planning) DOT

Oral Exams In June

Director of Community Services CORRECT SERV

Director of Sales Tax TAX & FINAN .
Metropolitan Deputy Tax Commission

Applications Accepted To May

........ 6- 7 35-500
............ 618 35486
............. 6-27 35-488

.............. 6-31 35-489
............... 623 35487
...... 627 33014
............... 6-38 38-004
TAX & FINAN .. G-38 38005

Written Exams Jume 22

Clerical Positions 1DP
Account clerk
Audit Clerk

By A BRLL /P Y SIOOLCTION O

A GEORGE ROY ML Fitm

THE STING

TECHCL LS A Lt A INCT s

E A SO D JANUCE, TAVD B0WH T %4 5 NIANON

NOW at l COnvcmﬁy Located Blue Ribbon Theatre 3

_mm» - BRODILYN -~ QUEENS - NASSAU — SUFFOLK
1| AR | et P vasse1 | Uk BATSHORE
owiv & :l“ i woR .'.‘-55.’!,‘-'. [t‘:n‘u ‘_ .,.ll;“
- LIMEMA el bl PRI
T iy STATEN | e | UL e
.-lllm\ ANy L Hap v unlw‘n‘ ﬁi"‘"“l
STMPHONY I‘u-.- uﬁ PAAET TR | SUNTIRG O
WESTCMESTER| — ROCKLAND - RLSTATE
ANt . C N A 3
SN s “ e it %O Uil
e Ramat ulm u.-o\ et
il "iuq‘_ M TIES wALL T |
R— ﬁﬂm
—— a.'.'i-m."-_w._. BANTHAT  UAWALIO UAWAYME
-,_M,.] -y o SEE
A
emu DOVER 1t v ﬁ‘l»unu ..:: -

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES U'-”m Progtamming

Sﬁu‘ PREPARATION l'OI civiL SE.IVSJ
Hs l&lVALi Y Diy Y

machine.

TAST TREMONT UVEY

Swiucnbosrd.
Eve Chuu
KI 25000

113 EAST FORDHAM ROAD, BRONX -~ 9530700
Approvad for Vets and Forvign Sindewis, Acsred. NY, Staie Dept, af Bdusaion,

of the .

$L61 6 [dy ‘swpsonp ‘WAAVAT HDIAYES TIAD
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Probation
Probe

(Continued from Page 1)
nel In geveral years, and that
there are no staff development
and tralning programs or op-
portunities avallable, Other com-
plaints registered included the
lack of a structured and sup-
ervised orientation and training
program for new probation of-
ficers in the county, and the ab-
sence of a community relations
and publle education function
within the department.

"Coupled with low wages,
these unfavorable conditions
have helped keep morale at a
very low level and this situa-
tion simply must be Improved,”
Mr. Brady sald

Members of the CSEA state-
wide committee, In addition to
Mr. Brady, are Alan Greenfield,
of Sullivan County: James Fris-
ina, of St. Lawrence, Peter Grie-
co, from Jefferson; Joe Gliligan,
of Suffolk; James Mattel, of
Nassau; Harold Fanning, from
Monroe, and Bulle Cathey Sr
from Erie. Nels Carlson s the
CSEA staff coordinastor for the
commitiee.

The recent Liverpool open
meeting was part of a serles of
such hearings the committee
plans to conduct in varlous areas
of the state. The next session
will be for probation officers in
Nassau, Suffolk and Westchester
Counties and will be held Apri
22 at 7 p.m. at the Holiday Inn,
Old Country Road, Westbury,
Long Island. A}l probation of-
ficers In the three countles are
urged to attend that meeting

(Continued from Page 1)
geL a $150 annual increase,

For those receiving more than
the listed worth of the job, wage
increases this year will reflect
the difference between the job-
worth figure and the $150 across-
the-board increase, but the (n-
crenset would not be lower
§75 In any instance

Regarding pensions, the ngree-
ment provides that effective June
30, 1974, the county will provids
pension coverage under
751 plan

ian

the new

known ass the 20-year

plan
For 1875 the agreement pro-

vides all employees a §300 across-
the-board wage increase

but will
be-tied to cost-of

f-living figures,
and the amount can increase

WEST SENECA MEET

WEST SENECA The West
Seneca State School chapter
Civil Service Employees Assn
will have a general meeting May
0. There will be a discussion of
compensation and state insur-
ance funds,

Legal Committee Report

(Continued from Page 8)

ciplinary proceedings. It will continue
to be based upon recommendations of
the chapter president, subject to the
approval of the President of our As-
soolation, and on the recommendation
of the Chalrman of the Legal Coms-
socordance with
resolutions adopted by our delegates
back in 1960 and 1861, Prior to that
stage of the disclplinary proceeding,
any member of our Association, fol-
lowing the favorable recommendation
of the regional attorney and region-

mittee, This 1s In

NEW CHAPTER = Ronnie Smith, left, first vice-president of
the New York City Region, installs the slate of officers of the new
CSEA chapter at the Kings County State School at the Brooklyn

Demoted Monroe 5
Due Court Hearing

ROCHESTER—Five members of the Civil Service Em-
ployees Assn, here will receive a hearing on whether they
were unjustly demoted by the new Monroe County sheriff
four days after he took office

Martin Koenig, president of
the CSEA's Monroe chapter, said
the hearing will be held shortly

petitions for the hearings under
Article 78 of the state Civil Ser-

in State Supreme Court here vice Law,
Within the county Sheriff’s The petitions request that Mr
Department, two of the men Winterman, County Manager

were promoted to sergeant, two
to lleutenant and one to deputy
chief by outgoing Sheriff Albert
W. Skinner four days before he
left office,

Four days after Sheriff Wil-
liam Lombard took over, he re-
turned the men to their former

Lucien Morin, Sheriff Lombard
and County Personnel Director
Fred Lapple appear In court to
answer the grievances

Grass-Roofs

(Continued from Page 1)

positions, charging the promo- the bill number S 9698. In

tions were not based on profes- the Assemtly the sponsor is

slonal standarvds Assemblyman  Alvin  Suchin
Charges ‘Error’ and the number is A, 4642

He charged that Mr. Skinner ® Taylor Law Coverage o

had made "an administrative Waterfront Commission em-
grror and that he wi cor- ployees Senate sponsor s
recting It by the demotions Richard Schermerhorn and
“Although the CSEA doesn't the bill S. $507. Assemblyman
advocate political patronage In Suchin s sponsor in the As-
the promoting of personnel,” Mr sambly, where the bill num-
enlg sald, "these men never- ber 1= A, 11070
are members of the ® Union Security
and we are representing LAgency Shoj
the grievance proced- SP01 n
1re John I th  num-
H aid Bernard Winterman ber S, 5301, In the Assembly
county manager of labor rela- the sponsor 15 William Buins
rees. with  the SEA and the number 15 A, 11044

that the Anvone in doubt on
legisiators

advised to

Sheriff's Department
should be restored to of
former positions area is

the name
particular
refer to o

employee

rom i

I'ne CSEA wants the sheriff complete lLsting of Incumbents
to abide by the county's position beginning on page nine of the
or have the county enforce the Civil Service Leader of Mareh

declzlon made by one of il own 19, 1874, While home addresses

employees, Mr. Winterman,"” Mr are shown in that listing, it is
Koenlg sald usually preferable during the
File For Hearing legislative session to mail all
Because of the sherifl's re- communications to senators and
fusal to implement the county assemblymen to: State Capitol,
decislon, the CSEA has flled Albany, NY

time

Our committee has recommended to
all persons involved that rather than
accept a suspension without pay that
whey agree to a dollar fine. The reason
is obvious. Where a person is suspended
without pay, his dependent may not be
eligible for any death benefit showld
employee dle during the Hrst
days following such sus-

al field supervisor, may consult with
the reglonal attorney with respect w
his discipMnary matter.”

Our comumittee, in line with this reso-

lution by the Board of Direstors, has such
advised our fleld staff, who were di- ninety (90)
rected to advise the chapter officers in pension

thelr reglons of thelr willingness and ob-
ligation to represent our members at
the so-called plesn bargaining session
They were directed and advised 0 as- tha
certaln  the state’'s evidence of the of
charges presented, but never o agree
to any determination which will sub-

ject the member involved to any sus-
pension without pay for any period of

In u recent disciplinary proceeding
involving an employee of the State Uni-
versity of New York at Stony Brook,

arbitrator found that as a resultl
the presumption of innocent untdl
proven gullty and based upon the re-
quirement that the burden of proof is

Development Center. The officers, from left, are: James Gripper,
president; Joseph Piscatelln, first vice-president; Eduardo Paterson,
second vice-president; Jerry Shargel, treasurer; Sharon Katz, corres-
ponding secretury, and Verdeen Gaddy, recording seeretary.

- CSEA

s [ amappa=es g LE

calendar © >

injormation for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function,
April
7—Downtown unit, Erie County chapter, informational meeting:
5:30 p.m,, Carl Meyer-Hof, 45 Court St,, Buffalo,
|0—~Health unit, Erie County chapter, meeting: 8 p.m., Candlelite
Restaurant, 3740 Harlem Rd., Cheektowaga.
|0—Ithaca Ares Retirees chapter meeting: 2 p.m., Moose Hall,
“-”n‘,".'r] .
|0—Metropolitan Armory Employees chapter meeting: 2 p.m., 69th
'1‘.3"“." f'\'r*\.'_;rl‘r, 48 Lc-lﬁ‘.‘_}":‘ﬂ"- Ave,, Neaw York ley
I'I=Cenira tal chapter meeting: 8 p.m,,
Hall, Central lshp. .
§—Rochester chapter meeting: 8 p.m., 40 & 8 Club, Rochester.
| 7—Buffalo chapter, dinner meating: & p.m,, Plaza Suite, | M & T
Plaza, Buffalo,
19-20—-Western Region & meeting: Holiday Inn, Fredonia
SUNY, Fredonia, host chapter,
22-Open meeting for all Nassau, Suffolk and Westchester proba-

lsip State Hospi Legion

Chau-

ftaugua ':_-:un'-,'

tion officers: 7 p.m,, Holiday Inn, Old Country Rd., Westbury.
23—Syracuse Area Retirees chapier luncheon meeting and electio
' officer p.m., Lakeview Lanes, Route 3 &
25—Orange County chapter meeting: 7:30 p.m.; chapter head
juarters, Casa Filesta Bldg., Rt. 21|, Middietown.
25| 1 lsland Reaion Executive Board meeting: 7:30 o.m., Reqir;.r
h viia sty ¥ ’ A \ v |
26—Psychiats nstitute chapter annual dinner-dance: 7:30 p.m,,
| terers, 179 Dyckman St, New York City.
26-28-—Alca { by Mantre but leaves State
ympus Sida 1.0 I )
27 N Aibany n o4 Yorkshap: ¥ a.m,,
29 ' [ Jaad il me 4 oum
®
MAY
b P esting: 8
8- pter me n., Robir al
L [ ]
nauet 6:3U0 p.m,,

Community Center

pter slection meeting: 4:30
- ' Nt‘w

conventio .

sthern Region®

Washington Ave

and

on the employer and because the em-~
ployer had not met that condition, the
employee was exonerated of some very
serious charges,

In another case involving a suspen-
sion without pay, the arbitrator in t
discipiinary proceeding found that
employer, through the hosptial direc-
tors, had not accorded the employee the
right of & hearing before such employee
was suspended, and accordingly, the em-
ployee's suspension was illegal and vold
under the contract, and the employee
who was found innocent of the charges,
wias directed to be reinstated with full
back pay, The import of this latter de-
cision 1s that in all cases where an em-
ployee is suspended, unless there ls o
hearing first before the suspension, sud)
suspension may be held to be void



WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
secking jobs with the City
should file at the Department of
Personnel, 40 Thomas 8t. New
York 10013, open weekdays be-
tween 9 am. and 5§ pm, Special
hours for Thursdays are 8:30
am. to 5:30 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.
By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For advance informa-
tion on titles, call 566-8700.

Several City agencies do their

370 Jay B8t., Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE — Reglonal offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York, 10048, (phone: 488-4248):
State Office Campus, Albany,
12226; Suite 750, 1 W. Genessee
St., Buffalo 14202. Applicants
may obtain announcements
either in person or by sending
a stamped, self-addressed envel-
ope with their request.

Varfous State Employment
Service offices can provide ap-
plications In person, but not by
mail.

Judicial Conference jobs are
filled at 270 Broadway, New
York, 10007, phone: 488-4141.
Port Authority jobseekers should
contact their offices at 111
Eighth Ave, New York, phone:
620-7000.

FEDERAL —The US, Civil
Service Commission, New York
Region, runs a Job Information
Center at 268 Federal Plasa, New
York 10007. ¥ts hours are 8:38
am. fo 5 pm., weekdays only.
Telephone 264-0422,

Federal entrants lving upstate
(North of Dutchess County)

Federal titles have no deadline

TURNPIKE MOTEL
— -

lisle™
XY

New Job
Is What's
Up, Doc

Filing for compensation

tice. Anyone who possesses
or is eligible for a license to
practice medicine in New
York State, with three years
of practicing medicine, In-
cluding one year in treating
traumatic injuries or indus-
trial or occupational flinesses
and Injuries, qualifies. Start-
ing salary Is $27,942.

This position s with the
Workmen's Compensation Board

Appointees In the New York City
and Monroe County areas will
recelve an additionai $200 an-
nual salary differential.
Candidates who meet the qual-
iications will be called for an
oral Interview to evaluate ability
to read and interpret case histo-
ries, medical reports and x-rays,
and to make acourate dlagnoses
and prognoses therefrom; to or-
ganize ideas logically, and to
communicate ddeas clearly and
effectively: to deal with others
with tact, discretion, patience,
and even temperament; and to
make sound medical judgments,
For more Information and an
application, see page 15 of the
Leader under “Where To Apply"”
for the various addresses to di-
rect Inquiries. All questions
should Include the job title and
exam no.—20-420,

GELLMAN IS DA,

ALBANY — Emanuel Gellman,
of Monticello, has been appoint-
ed Sullivan County district at-
torney to fill a vacancy until

Dec. 31, 1974. The post will be
fhiled for a full term this fall.
ALBANY

BRANCH OFFICE

FOR INFORMATION regerding ad-
vertisemant. Please write or call:

JOSEPH T. BELLEW
303 SO. MANNING BLYD.

Govi. Is Fastest Growing Industry

Prediction For Workers In 1980:
Outlook Bleak For College Grads

the demand for them. The
government, especially on
the state and local levels,
will still be the major source
of jobs.

the Labor Dept.'s Bureau of
Labor Statistics in New York,
before the Conference on Coop-
erative BEducation discussing
“The Emerging Manpower Re-
Mr. Blenstock sald the annual
growth rate of the labor force
from 1955 to 1968 was 15 per-
cent, and from 1968 to 1980 it
is projected at 1.8 percent. But,
he warned, a “sharp drop" Is
anticipated during 1980-1985,
down to 1.1 percent, with slower
rates of increases projected dur-
ing the “iate 1980's and pos-
sibly beyond.”
Employer-educational institu-
tional relationships will have to
be directed at the development
of manpower skills “needed to
support the economic activities

of the nation during this period,”
he said.

Surplus of College Grads
Demand for college graduates
outstripped supply during the
1950's and '60's, Mr. Bienstock
noted, and we moved to a period
in the 1970's when supply and
demand were roughly equal.

But In the 1080's the supply
“will increase faster than the
demand” and the surplus may
amount to about 140,000 per
year during the 1980-85 period.
That is more than 10 percent of
the projected demand.

among college grads, Mr. Bien-
stock offered oheerfully, only

tween 1972 and 1985 will be open
to persons who have not com-
pleted four years of college.

Post-high school tralning,

such as that obtained through

apprenticeships and jundor and

ucational requirements  will
continue to rise for most jobs,
inciuding oclerical and blue-col-
lar ones. But “four out of every
five jobs to be filled in the next
decade will be fllled with per-
sons who have less than four
years of coliege education.”
More Gov. Workers
The government, particularly
on the state and local levels, has
grown faster than any other in-
dustry, and will continue to be a
“major source of jobs" through

ALBANY 8, N.Y. Phone IV 2.5474 mean large-scale unemployment the mid-1080's, Mr. Blenstock
DEWITT CLINTON a PHONE: 518
State and Eagle Sts., Albeny 4344111

A KNOTT HOTEL

A FAVORITE FOR OVER 30
YEARS WITH STATE TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES

BANQUET FACILITIES AVAILABLE
Call Albany NE 46111

THOMAS H. GORMAN, Ges. Mgr.

"
GOVERNORS
MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT — COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER,

LARGE BANQUET HALL
SEATS UP TO 175 DINERS
AND BUFFETS SERVED,
FINEST FOOD ALWAYS.
EFFICIENCY AFTS.

DANCING TO A FINE TRIO
FRIDAY - SATURDAY NITES
9:30-1:30
FOR RESERVATIONS
CALL 456-313)
Miles Wast of ALBANY Rt. 20

Gullderiand, N.V. )

great
place

-
stay in Albany

SPECIAL CSEA RATE
$135° sinGLE

Call us for —
* Meetings
* Parties
* Banquets

smummmmm

SHERATON HOTELS AND MOTOR INNS. A WORLOWIDE SERVICE OF o2

®

explained. By then, employment
In the public sector may be as
much as 42 percent higher than
in 1972,

1972, the

Feniahed,
Phoss NE 41504 (Mbanyl.

St

$261 ‘6 1wdy ‘depseny ‘YAAVIT FDIAMAS TIAD
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BETH STOVER RONNIE SMITH FELTON KING GEORGE BISPHAM HAROLD KRANGLE
Binghamton State Willowbrook Willowbreok Region 2 Supervisor Waterfront

CSEA CONVENTION: DEMOCRACY IN ACTION

CIVIL SERVICE LEADER, Tuesday, April 9, 1974

IRENE CARR
Oneonta

Record. number of delegates were on hand for March 25-28 Delegates Meeting at Concord Hotel, Kiamesha
Lake. Sites chairman Richard Tarmey revealed that preconvention registration totaled 1409; highest ever.

L

HAROLD DOBSTAFF KAY SMALLBACK

EDNA DI FIORE GERALD PURCELL
Erie Educational Erie Educational

Yonkers General Services

SALVATORE MOGAVERO EDWARD DUDEK SRR T LILL )
Erie Educational SUNY at Buffale RESIRTRRTRLLLLL L
SRISEIII AL
AR E SRR I B
AR AR RN I Yo
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CSEA's two top officers, president Theodore ©. Wensl, l L SN
Sullivan County chapter members hear CSBEA vice- left, and executive vice-president Thomas H, Me- Mid-Hudson Psychiatric Center chapter delegates, from
president Irving Flaumenbaum, left, and CSEA Region Donough, right, review the day's asccomplishsuents left, Warren Smerigtio, Willlam Koslow and Larry Na- .

1 supervisor Edwin Cleary explain how strong leader- with Joseph Dolan, CSEA director of local government toll, chaptler president, compare notes as they pause
ship within chapter can bolster CSEA effectiveness. affairs. (Lender photos by Tod Kaplan) between meetling asssignments,




