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olman, McFarland Nominated for
Association

Ml Service

residency,

iLBANY, August 1—Dr. Prank
Tolman, incumbent president,

VAT REPEAT THIS

SPLACE of the Dont Repeat
column on politics, which ap-
s regularly here, we use this
eagain to ask your opinion—
R do from time to time. Dd
like Don’t Repeat This an-
is? Do you read the column
istently? Is there some politi-
situation puzzling you which

like to have explained or
lyzed. Please send vyour re-
[l to Don’t Repeat This, 97
ine Street. New York City,
us have your views about any
tical matter youd like to
tid off about. Thanks.

[elly TellsH
ar

LBANY. Aug. 1 — How to ap-
for a change in title or salary
ke has been explained by J.
Kelly, director of the Division
)lassification and Compensa-

Yy Mr. Kelly:
“ou may be wondering how to
lout seeking a change in your
title or salary grade or for
mployee who works under you,
kind of hearings the Division
whether you should be rep-
lied by counsel, or what has

Manne Ope

iU. S. Civil Service Commis-
has announced six Marine
itor Examinations at en-
esalaries ranging fix*on $1.33
urto $4,280 a year. Last date
tle agaplications is Monday,
M 15.

ancies are with Department

Other

and Jesse B. McFarland, incum-
bent 1st vice-president, have both
been nominated as candidates for
the top office in the Civil Service
Employees Association.

he Association’s ncminating
committee, meeting on July 28,
selected multiple candidates for
five out of eght major offices; and
paired candidates for several of
the department-wide oflEices on
the Board of Directors.

Vice-Presidencies
Candidates for the five vice-

presidencies include:
1st vice-president—John Powers.

2d vice-president — Francis A.
MacD&nald, Frederick J. Walters.

3d vice-president — J. Allyn
Stearns, v

4th vice-president — Ernest L.
Conlon, Robert R. Hopkins.

appened to appeals previously
filed with the Classification Board
and the Salary Standardization
Board, both of which were abol-
ished on July 1 Here are the
answers to your questions.

File the Form

“A new form has been developed
on which you can file a request for
either a change in title or a change
in salary grade. It should now be
available through the personnel
ofRce of your department, or it
may be obtained directly from the

of Army installations in Brooklyn,
;I'he Bronx, Queens and Manhat-
an.

The titles are:

Mate (Tug-Class 1I).

First Assistant Engineer. Steam
and Diesel.

Boastwain.

IYC Workers Ask
tore Promotions

leakers at last week’s hearings
he safeguards that should be
Uted in making a Career and
Plan study for NYC, and
broad policies tlmt should

Books for Exams

books for Patrolman,

Stenographer, Mail Handler,

Niner’s Helper (all ?roups in
S

— I”0k), and boo or other

exams -are on sale at

bookstorK 97 Duane

1" New York N. Y, two

morth of CI~ Hall, just
.a Broas .

continued to
program set

obtain, in general
depart from the
for the hearings. The%/ talked of
what was closest to their hearts.
They asked for a five-day week in
all NYC departments and agencies,
upgrading of particular titles, im-
proved promotional opportunities
and in one instance a speaker de-
nounced departmental adminis-
tration.

Budget Director Thomas J. Pat-
terson and Civil Service Commis-
sion President Joseph A. McNa-
mara let them talk as they
pleased, within the

(ContinuQd p» Page W.

owto Hi
INn Title

allotted 15

ests

5th vice-president — Dr. David
M. Schneider, Biagio Romeo.

Secretary — Janet Macfarlane,
Charlotte Clapper.

Treasurer — Harry Fox.

Department Candidates

Most of the incumbents in State
departmental posts were renomi-
nated, but a few contests were
assured by action of the nominat-
ing committee. Additional contests
are expected, as independent nomi-
nating petitions come in for other
candidates. The departmental can-
didates for the State executive
committee are:

Executive Department—Samuel
Viner (Charles Foster, incumbent,
has gone to the State University).

Conservation Department—Noel
MacDonald, James V. Kavanaugh.

Public Works—Joseph Crobty,

o By

Division of Classification and Com-
pensation in the State Office
Building, Albany.

“The Division prefers to have
you file this form through your
immediate supervisor and your de-
partment head, because contact
with them will be necessary be-
fore any determination of your
case can be made. The usual pro-
cedure Is fpr you to fill out the
form and give it to your super-
visor to review. He may be able to

(Continued on Page 4)

rator Joos OBE”

Deckhand (Ferr
Staff Engineer (Ferryboat).
Applicants for all positions ex-
cept Boatswain and Deckhand
(Ferr&/boat) must have a license
issued by the Merchant Marine
Inspection Service, U. S. Coast
(Continued on Page 9)

Look-In at a

Revenue

The largest single investigating
unit of the U. S. Internal Revenue
Bureau is staffed top to bottom
with civil service employees—not
a single patronage job in the en-
tire office.

With 756 public workers, the
office at 9th Avenue and 29th
Street—known simply as the In-
ternal Revenue Agents Office, Up-
per New York Division—covers a
territory holding approximately
7,000,000 people—all of Manhattaa

INn View

Charles J. Hall.
Social Welfare — Charles H.
Davis, Michael Brennan.

Agriculture & Markets—William
F, Kuehn.

Audit & Control—Leo P. Mullen.
Banking—P. Raymond Krause.
Civil Service—Theodore Becker.
Commerce—Mildred O. Meskil.
Correction—Harry Fritz.

Educational—Dr. Albert B.

Corey.

Health—Charlo'tte Clapper.

Insurance—Solomon Bendet.

Labor—Christopher J. Fee.

Law—Francis C. Mabher.
~Mental Hygiene—John M. Har-
ris.

Public Service—"Kenneth A. Val-
entine.

State Department—Isabelle M.
Ol-lagan.

Taxation—Arnold W. Wise.

Judiciary—Walter J. Nolan.

Legislative—William J. King.
Where there were contests, the
nominating committee toss” a
coin to determine which candidate
would (?et top spot on the ballot.

Independent Nominations

Independent nominations for

State-wide offices are possible upon

(Co7itinued on Page 3)

200 Nurses Needed

In Polio Emergency

The NYC Department of Hospi-
tals needs 200 temporary Nurses
to help cope with the polio emer-
gency. The full-time pay rate is
3,000 a year and the part-time
rate $11 a day. Apglicants must be
graduate nurses (R.N.).

Hospital Commissioner Marcus
B. Kogel said that polio cases need
expert nursing care.

Apply to the Director of Nursing,

Department of Hospitals, 125
Worth Street, Manhattan, four
blocks north of City Hall; or

telephone the Director, WOrtih 2,
4440, Extension 515. Applications
may also be made to any of the
three communicable disease hospi-
tals where the nurses would work
—Wi illard Parker, in ManhatWan;
Kingston Avenue, in Brooklyn, and
Queens General, in Jamaica.

n e s S

V i o m e n

e c o d

See Page 8
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Study material is presented by
The LEADER this week for the
Mail Handler examination, for
which 29,206 men applied. The
examination date has not been set
yet, but will probably be late in
August.

[A pamphlet of study material
for Mail Handler has been pre-

pared by The LEADER. For
copies, send 10 cents for postage
and handling to The Leader
Book Store, 97 Duane Street,
New York 7, N. Y]

The examination will be simple,
a test of whether an applicant can
read and write, follow simple di-
rections and perform easy compu-

(Continued on Page 9)

R r

Wage-Hour
Investigator
Exam Closes
Aug. 2,5 p.m.

An examination for filling po-
sitions as Wage-Hour Investiga-
tor, U. S. Department of'Labor,
In New York and New Jersey, was
announced on Thursday by the
Executive Secretary, Board of
Civil Service Examiners, Wage
and Hour and Public Contracts
Divisions, Labor Department,

(Continued on Page 8)

Clerk-Carrier
Test Sets Record

The largest number of candi-
dates ever called to one examina-
tion by the Second Region of the
U. S. Civil Service Commission
was notified to appear at various
places In the five boroughs of NYC,
to take the Postal Clerk-Carrler
test last Saturday — 19,000.

The examinations will continue
daily without Interruption, until
about August 12, when a final ex-
amination will be held for all
those not examined previously
and may involve 8,000 to 10,000.

James E. Rossell, director of the
Second Region, concentrated his
staff on the work of expediting
and completing the examination,
and used NYC high schools, as well
as Federal quarters that were large
enough, including his own exami-
nation room, to cope with the
huge demand.

The number of applications ex-
ceed expectations by about 24,000
as a total of 49,000 applied.

Typical Intemal

e\ Agent's Office-
Cwvl Se“’!f?%l?&f[xo Bottom

and 21 upstate counties.
No Fancy Titles

Working with quiet efficiency,
this office—and all such offices In
the nation—eschew fancy names.
Its head Is simply the Internal
Revenue Agent In Charge; and In
this case he’s quiet, professional
Ralph A. Wheeler, a civil service
employee himself for 26 years, a
man who reached his position the

hard wa?/—by working up the pro-
motion Tladder.
Doesn*t Collect Taxes
The Internal Revenue Agent’s
Office doesn’t collect any taxes.
Its job Is the auditing and verifi-
cation of the larger corporation
and individual Income tax returns.
You ﬁay your taxes to anotiier
branch of the Treasury Depart-
ment -tho Collector @t Internal
Reveniu'. And the size of the re-
(ConLinued on Page 12)
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Sometimes employees who are
members of the State Retirement
System, with 35 years of mem-
ber-service under the age 60 plan,
are surprised to find that the ex-

ected half-pay retirement al-
owance will not be realized, and
wonder what happened.

The reason for their astonish-
ment is that the fraction on
which the State’s budgetary con-
tribution toward the retirement
allowance—that is, the amount
of tihe pension— is 1/140, and
if the actuarial value of the
other part of the retirement al-
lowance—the annuity created by
the employee’s contribution from
salary—is equal, the fraction s
doubled to 1/70. So, for each
year of member service, at 1/70
of final average salary, 35 years
woud produce 35/70 or half pay,
longer or shorter service periods
proportionately. But what caus-
es the retirement allowance for
35 years, for instance, to be less
than half pay, is the insuffici-
ency of the contributions from
salary, toward the annuity ac-
count, as distinguished from the
pension the State contributes.

Reason for Insufficiency

The insufficiency is caused by
the lower salary, hence less ab-
solute contribution by the em-
ployee, compared to the best con-
secutive five years that are the
basis of the “final average” salary
on which the State’s contribution
is computed.

The .situation was
thoroughly by John
a letter to a prospective pen-
sioner, who had found to his
dismay that half-pay retirement
was not attainable by him, con-
trary' to his expectation, and
sought elucida. The employee,
who works in one of the Depart-
ment of Mental HHygiene Institu-
tions, wrote to Dr. Frank L. Tol-
man, president of The Civil Sei-v-
ice Employees Association, who
referred the letter to Mr. De-
Grafl, counsel to the Association.

explained
DeGrafl in

What Law Provides
M1 DaGraff wrote the in-
atuirer;
“The ordinary retirement al-

lowance consists of two pai'ts—
(1) an annuity, which 1is paid
from your own contributions, and
(2) a pension, which is paid by

CIVIL
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Why Retirement Allowance w hat mployees should km
Falls Short of Expectations

the State.

“The law EL))rovides that the
pension shall be 1/140th of your
final average salary multiplied by
the number of years of member
service credit. This is a fixed
amount and. no matter how high
your salary may go, the State,
with its own funds, pays 1/140th
of your average salary for your
highest five years of service. ‘Pin-
al average salary’ is defined in
the Retirement Law as the high-
est average salary which you re-
ceive over a consecutive five year
period. Consequently, after 35
years of service, the State would
jray a pension equal to |/4th of
your final average salary.

“The annuity is supposed to be
approximately equal to the pen-
sion. Therefore, it is often said
that the retirement allowance at
age 60 is equal to I/70tn of the
members salary multiplied by his
ears of service. This is not true,
owever, at present, because all
the law actually says is that the
annuity shall be the actuarial
equivalent of your accumulated
contributions.

How Difficulties Arise

“The difficulty arises because
the contributions which you make
to the Retirement System, to build
up your annuity, are estimated
at the time you join the System.
Some years ago, when the rate
of contribution was established by
the Retirement System, the rate
of salary increase was compara-
tively slight. For example, a pub-
lic employee, who entered the
service at $3,000 might be ad-
vanced enough to receive $4,000
when he retires. All the estimates
were, therefore, set up on a basis
under which it was assumed that
an employee would be receiving
only a slightly higher salary when
he retired than when he entered
the service. The inflation of re-
cent years has made all these es-
timates erroneous. Now, in many
cases, an employee, because of a
general increase in salary levels,
may receive double the salary be-
fore retirement that he received
when he entered the service. This
means that the contributions to
his credit are not sufficient to
purchase an annuity which will
equal the pension that is paid for
by the State.

Innovations Win Awards,
Advance State Methods

ALBANY, Aug. 1—Mrs. Claudia
J. Lundberg’s idea on how to foil
thieves has won her a $25 award
and Certificate of Merit from the
Moiit Award Board.

Emplovod in the Department of
Taxation & Finance, Albany, she
proposed through the Employees’
Suggestion System Uiat a special
type of watchman’s signal be
placed in the Division of the
Treasury where the safes are lo-
cated which house checks, cash,
and valuable papers.

“Good idea”, said the building
maintenance authorities, “the sig-
nal will be installed as an extm
safety precaution,”

Four Split

For doing more than their regu-
lar jobs called for, four State
employees will split a $400 group
award granted by the Board. The
recipients, George M. Card, John
W. Clas, Andrew Matthews and
Albert F. Grant, all of Albany,
pained this significant recognition
for the outstanding initiative and
ingenuity which they demonstrated
in designing and constructing com-
plex, technical apparatus for the
State Health Department Labora-
tory.

According to a fully documented
report from Health Department
officials, two pieces of equipment
in particular have proved to be
real time savers. The first, a bat-
tery of pipette washers, is a radi-
cal improvement over the com-
mercial type of single washer

The second display of skill con-
sists  of an automatic agitator.
The Laboratory examines daily
approximately 1000 specimens of
available. By passing through three
compartments, the pipettes are
now washed, rinsed with distilled
water and dried automatically,
whero three separate manual op-
eratioas were formerly required.
The washer is capable of process-
ing 2000 pieces per hour and will
reduce by 50 per cent the time and

labor necessary to cleanse the
188,000 pipettes used monthly in
the laboratory. Since handling is
minimized, breakage, of the glass-
ware is cut down.

The process requires the
agitation of the contents of the
test tubes which heretofore had
to be shaken by hand. The device
constructed by the four enterpris-

ing employees eliminates this
manual procedure and provides
for constant and more uniform

agitation. In the opinion of a
Health Department spokesman,
the equipment is such an improve-
ment over existing types, it will
undoubtedly be adopted by other
laboratories having large serologic
services.

The award is the second largest
granted by the Board. In com-
menting on it. Henry A. Cohen,
chairman, said that the efforts
and ingenuity demonstrated by
these employees have far-reaching
effects.

“In materially helping to in-
crease efficiency and economy in
the laboratory operations, they
indirectly have made an import-
ant contribution to the health of
all_dof the citizens of the State,” he
said.

The Boai-d, established by Gov-
ernor Dewey in 1946 to administer
the Employes’ Suggestion Program,
is authorized to gi'ant awards for
both meritorious employee sug-
gestions and accomplishments. To
date 2,164 proposals and docu-
mented statements of exceptional
job performance have been sub-
mitted to the office of the Board
It Is estimated that $270,000 in
savings has accrued to the State
from approved employee ideas
since the Program was imple-
mented. Based on its success in
New York State, Maine, at the
last session of its legislature, voted
to Install a Suggestion System
patterned very closely after New
York’s.

For example: A man may work
20 years at a salary of $2,000 and
pay contributions on this basis.
During the last five years, his
salary may be advanced to $5,000.
The State pays its pension on
the basis of the employee’s $5,000
salary. The employee has contri-
butions. however, for 20 years at
the rate of $2,000 and five years
at the rate of $5,000, so that the
amount of actual contributions
is insufficient to buy an annuity
which equals the pension.

“If the employee in this hypo-
thetical case had worked at £5,-
000 for hi® whole 26 years, then
his annuity would be equal to, or
perhaps slightly greater than, his
pension, but in the situation in
which we find ourselves today, al-
most all employees who retire find
that their contributions to the
System™ are not large enough to
buy an annuity which is equal to
the pension.

Present Age 55 Plan

The same situation is true with
relation to retirement at age 55
uder section 86 of the Civil Serv-
ice Law. Retirement at 55 is the
same in principle as retirement
at age 60, except that the em-
ployee pays all the additional con-
tributions necessary to bring about
his earlier retirement. Of course,
when ?/ou retire at age 55, your
month retirement allowance is
somewhat smaller than it wpjuld
be if you retired at age 60,.be-
cause your life expectancy at this
age is longer than it is at age 60.

“The State pays the same
amount that it pays for retirement
at a%e 60, but the employee makes
up the difference. When you read
section 86, you get the impression
that the retirement allowance will
be 1/60th of his final average
salary for each year of his to-
tal service.” The section does not
actually say that, however. What
it says is, that the additional con-
tributions ‘shall be computed to
be sufficient to provide an an-
nuity at such age which, with the
total pension . . . will produce a
retirement allowance of 1/60th
of his final average salary for
each year of his total service.’

State Complies With Law
“Consequently, it is the com-
putation of your contributions,

made some years ago, which makes

our total retirement allowance
ess than the 1/60th referred to
in the statute. What happened is
that your salary was comparative-
ly low when you joined the Sys-
tem and when ou made your elec-
tion to retire at age 55.

“The State is paying its pen-
sion part of the retirement al-
lowance exactly as the statute
requires. Because your salary, dur-
ing the past five years, is great-
er than the amount estimated at
the time you made your election
of the 5-year option, your contri-
butions are not large enough to
produce an annuity which is equal
to the pension paid by the State.
For that reason, your total retire-
ment allowance Is somewhat be-
low the amount you assumed it
would be.

“The State has not broken its
contract with you and the Re-
tirement System has complied with
the provisions of the Retirement
Law. They did make an erron-
eous estimate in 19931 when you
filled your 55-year election, but,
of course, no one could foresee
what your exact salary would be
in the subsequent eighteen years.™*

"Two Systems Compared

Contrasting the State Retire-
ment System and the Hospital
Retirement System, to answer a
question raised by the member,
Mr. DeGraff wrote:

It is true that the 25-year Hos-
pital Retirement System is now in
some respects more favorable than
the State Employees Retirement
System. This is due to a court
ruling in a case | handled about
two years ago. The law gave each
member of that system the option
to transfer to the State Retire-
ment System, but the law does not
permit the re-transfer back when
the oonditlons change.

“l can, however, offer you
word of encouragement. | believe
that at the next session of the
Legislature the new 55-year re-
tirement option proposed by the
Association will be enacted. I this

bill is adopted, there will be
very material liberalization for
your benefit, in that the State

will pay one-half of the cost of
retilement at 55.”

How Your Training and Experience Mark Is Fin

By THEODORE IECKER

IF YOU have been admitted to a
civil service examination and pass
all tests, the chances are you will
receive a rating on your training
and experience. You can easily
find.out if your education and
work experience will be evaluated
by checking the examination an-
nouncement. There you will see
whether or not training and ex-
perience is given any weight in
determining the final mark. For
example, the written examination
may have a weight o 6 out of 10
and training and experience a
weight of 4. This means that the
written test is considered a better
indicator than training and ex-
perience of your probable success
on this particular job.

There are some jobs, suc” as
the lower grade clerical positions,
for which no rating is given for
trainin? and experience. This is
especially common where a per-
formance test, such as one for
typing or stenography, is given.
There are other jobs for which the
only rating given is for training
and experience. This is by way of
the so-called “unwi’itten examina-
tion,” used wihen it is not con-
sidered practicable to hold a writ-
ten or other test of relative merit
and fitness, apart from a scoring of
appropriate schooling and work
experience. )

Factors in the Rating

In rating your training and ex-
perience, the civil service examiner
Is trying to judge its relative value
for ‘the job you are seeking. He
may take into account the recency
of your work experience, for ex-
ample. Of two similar positions
which you held in the past, the
one you held within the last five
years is probably more helpful
than the one you held ten years
ago. Some experience may be so
old as to contribute little or noth-
in? of value. )

n addition to quantity and re-
cency of experience, quality is
taken into account. In other words,
the more a previous job tends to
make you a_better prospect for
the civil service position you .seek,
the greater its value. For example,
a candidate for a supervisory job
may receive as many points or
credits for one year of experience
as a supervisor as he gets for two
years as a subordinate.

Education is similarly scored on
Its value for the particular job
you seek.

In arriving at a score for your
education and work experience,
the civil service examiner uses the
announced minimum training and
experience requirements as a
starting point. If you meet these
requirements, you will receive the
established passing mark, such
as 75, fixed In the rules or regu-
lations of your civil service agency.
Additional appropriate education
and experience results in addi-
tional points beyond the minimum:

It is the relative nature of your
training and experience, coupled
with th* fact that you are also
rated against your  coimpetitors,
which explains why your rating
varies from examination to ex-
amination. The same amount and
quality of experience will be given
a higher or lower rating on two
different examinations, held at or
about the same time, depending
on the extent to wihich such ex-
perience exceeds the announced
minimum_ requirements.

In addition, if your experience
{f eatly exceeds that of your com-
:petitors, it may be evaluated close
uo the maximum=>=—100. But if yours
is the poorest experience among a
group of competitors, it will prob-
ably be rated closer to the mini-
mum, This is fair, because actually
you are competing against the
other candidates for a position on
the eligible list .In accordance with
your merit and fitness.

Accordingly, you may receive the
same mark on training and ex-
perience today as you received four
years ago for the same job, despite
valuable experience gained in the
meantime. This could result from
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(Continued from Page 1)

ijtions signed by 5 percent of
,total Association membership,
iei*ndent nominations for de-
rtmental representatives must
gcf~nipanied by 10 percent of
total number of employees in
department involved. All such
jitinating petitions must be in
hands of the Association secre-
by September 4. They should
iddressed to Janet Macfarlane,
cretary, Civil Service Employees
jociation, 8 Elk Street, Albany,

r¥ie date. of election will be
tober 4, *and ballots will be
jled to all Association members
Bciently before that date so that
i will I>e plenty of time for
imto cast their votes,
spirited contest is anticipated,
greater interest than ever
ae. Dr. Schneider, who was
irinan of the nominating com-
ttee, anticipates that at least
@Dvotes will come in*
ill Association members vote
the presidency and for the

ployees Let Of?
rller on Hot Days;

3 Depts. Hold Out.

ILBANY, Aug. 1—The weather
itinues to be “the burning ques-
with State employees, with
iperatures ranging in the mid-
sin Albany last week,
lighlighting the situation was
evident lack of uniformity in
eduies for perhiitting State
*kers to leave work early.
4 State departments, except-
Civil Service, Public Service
the State Liquor Authority,
mitted employees time off be-
i#*of the heat last Wednesday,
n those departments allowing
lier departure, the quitting time
eed from 2 p.m. to 4 p.m.

CIVIL SERVICE LEADER

STATE AND COUNTY NEWS
Ipinted Contests Foreseen
Race for CSEA Offices

Committee Names Two for Eacli of Tliree Vice-Presidencies

vice-presidencies. Only State em-
ployees vote for representatives
of their departments.

Where Nominees Are EmpFoyed
Of the persons nominated as
ofIBcers, Dr. Tolman is retired. He
served with the State Education
Department before becoming pres-
ident. Mr. McFarland is with the
Social Welfare Department, Al-
bany ofiBce. Mr. Powers is employed
b¥ the State Insurance Fund, NYC
office. Mr. MacDonald is at the

4 State Jobs
Are Put In
Exempt Class

ALBANY, Aug. 1 — The State
Civil Service Commission has
granted requests by four State De-
partments to place four ranking
ositions in the exempt class ,as
ollows:

Assistant Deputy Commissioner,
Commerce Department.

Deputy Commissioner, Motor
Vehicles in the Taxation and Fi-
nance Department.

Processing Plant Investigator,
Agriculture and Markets Depart-
ment.

Public Relations OflQcer, State
Education Department.

The Commission refused to put
the position of Building Construc-
tion and Maintenance Operator,
Education Department, in the ex-
empt class. It approved the De-
partment of Correc Jon’s request
to put Maintenance Foreman in
the non-competitive class, and the
Taxation and Finance Depart-
ment’s similar request for the
Senior Special Motor Vehicle In-
spector position.

pans for Steady

STATE

Promotion

I57. Bank Examiner, Banking
partment, $4,242 plus five an-
il increases to $5,232. Fee $4.
Itten test September 17.
los Friday, August 12).
126 Associate Personnel Ad-
listrator, $5,232 plus five an-
Hincreases to $6,406. Fee $5.
Jece degree plus six years’ ap-
Jpiiate  experience  required.
Itteu test September 17
%s Friday, August 19).
197, Assistant Director of Per-
and Office Administration,
2 plus five annual increases
)6,406. Fee $5. College degree
siXx years' appropriate ex-
fence required. Woritten test
Hember 17. (Closes Friday,
m 19).
~150. Associate Milk Accounts
»alner, (Prom.), Department
Agriculture and Markets,
«2, plus five annual increases
5406 Fee $5. Wrritten test
Hember 17. (Closes Wednes-
P August 3).
Head Mail and Supply
(Prom.), Department of
ffttion and Finance, $3,582 plus
annual increases to $4,308.
$3. Written test September
(Closes Wednesday, August

Principal Mail and Sup-
Clerk, (Prom.), Department of
lotion and Finance, $2,898 plus

annual increases to $3,582.
*2. Written test September
(Closes Wednesday, August

Accountant. (Prom.), De-

It of Social Welfare, Erie

$2,700 pills $500 bonus

Fee $2. Written test

ei.->er 17. :<Closes Wednes-
I, August 3).

Head IM»ll and Supply

[7 <Prom.), DfSpMrtment of

Pinancie, $S,582 plus

increase”™ to $3,308,

Fee $3. Written test September
%{ (Closes Wednesday, August

Open-Competitive

0'288. Bath Attendant, $1,840
plus <five annual increases to
$2,530. No written test. Fee $1.
(Closes Saturday, September 17)!

0268. Senior Research Analyst
(Veterans’ A ffairsO ne vacancy
in New York. Requires college
graduation, and 5 years’ exper-
lence, or satisfactory equivalent.
Salary $5,232. Five annual salary
increases to maximum of $6,406.
Fee $5. Written test September
17. (Closes Friday, August 12).

9153.
partment of PuDllc Works, $5,232,
plus five annual increases to
$6,406. Fee $5, Written test Sep-
tlezn)”lber 17. (Closes Friday, August

9152. Junior Civil Engineer, De-

Henry Honegger Dies;

Chapter's First President

Henry Honegger, first president
of the Public Service Motor Vehicle
Inspectors’ chapter. The Civil
Service Employees Association,
died recently and was buried in
Lynbrook, L. I.

At its last annual meeting the
chapter voted him an honorary
life membership.

William  B. Filkins, chapter
president, said: “He was the
pioneer in the establishment of

chapters as part of civil service
organization and this was back in
1936 and 1937. He was twice re-
elected, serving three terms. He

retired from State service last
February because of ill health.
Under his administration the

chapter reached the highest per-
centage of membership of any
chapter in the State and has held
that position ever since.”

Senior Civil Engineer, De-annual

State Training School for Boys,
Warwick; he is also chairman of
the Southern Regional Conference.
Mr. Walters works at Middletown
State Hospital. Mr. Stearns is
Collector of Tolls for Westchester
County, and is on the Board of
Directors of the Westchester Coun-
ty Competitive Association. Mr.
Conlon is an employee of the
Alcoholic Beverage Control Board,
Binghamton office. Mi. Hopkins, of
Buffalo, is with the DFUI, and was
formerly chairman of the Western
Regional Conference. Dr. Schnei-
der is with the Social Welfare De-
partment, Albany office. Mr.
Romeo is employed at the Psychi-
atric Institute, NYC. Miss Macfar-
lane is with the headquarters of-
fice of the Mental Hygiene Depart-
ment, Albany. Miss Clapper is in
the State Health Department, Al-
bany office. Mr. Fox is employed
by the State Civil Service Com-
mission.

[Fuller details about the back-
grounds of all the candidates will
appear in succceding issues of
The LEADER.]

335 Are Appointed
In Hiring Pool

For Clerical Eligibes

ALBANY, Aug. 1—Recent place-
ment pools, conducted in the As-
sembly chambers by the State
Civil Service Department, resulted
in a total of 335 permanent ap-
pointments in the clerical field.

Apgomted were: 97 as File Clerks
and 238 as Cleik.

The pools, started by the de-
partment last year, facihtate ap-
pointment procedures whenever
vacancies exist in large numbers.
Candidates invited to attend the
mass interviews were persons pass-
ing the February 19 Big Six series.

Joos

partment of Public Works, $3,450,
plus five annual increases to
$4,176. Fee $3. Written test Sep-
tlezryber 17. (Closes Friday, August

9151. Associate Special Tax In-
vestigator, Bureau of Taxation
and Finance, $5,430, plus five an-
nual increases to $6,595. Fee $5.
Written test September 17. (Closes
Friday, August 12).

0294. Director of Personnel,
$6,700 plus five annual increases
to $8,144. Fee $5. College degree
plus seven years’ appropriate ex-
perience required. Written test
September 17. (Closes Friday,
August 19).

0295. Director of Mental Hy-
giene Personnel, $6,700 plus five
increases to $8,144. Fee
$5. 'College degree plus seven
years’ appropriate experience re-
quired. Written test September
17. (Closes Friday, August 19).

0298.
istrator. $4,242 plus five annual in-
creases to $5,232. Fee $4. Col-
lege degree plus four years’ ap-
propriate  experience  required.
Written  test September 17.
(Closes Friday, August 19).

Following Close August 12
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The Public
Employee

By Dr. Frank L, Tolman

President.
Association,
ployees’ Merit Award Board.

The Civil
Inc., and Member

Service Employees
of Em*

"GOOD LORD, HOW HOT IT GROWS "

THE HUMAN ANIMAL is a perverse and cantankerous
creature at times, especially when the temperature and the

humidity conspire together.

The LEADER has urged general air-conditioning as the
secret to hot-weather happiness. We agree, but in the mean-

time we ask temporary relief.

Employees of the Federal Government speak well of the
formula tliat governs closing in their public offices — a
formula based on temperature combined with humidity. We
New York employees want a similar plan. We public em-
ployees in New York State have, 1 think, a just complaint
in the lack of consideration of our frailties and limitations
when exposed to near-boiling temperature. (I use “boiling”
in preference to “roasting” because it implies a high mois-
ture content or high humidity.)

Local Agencies Shouldn’t Judge
There is no validity in the claim that uniform rules or

regulations are not practical.

It is just not true that each

department or oftice is the best judge of local conditions

and therefore should exercise sole control

arbitrary decision on closing

and make its

his or her office.

It is true that excessive heat and humidity increase the
discomfort of the worker to a point where compulsory work
becomes waste. It is equally true that lack of fair and equal
treatment of all employees under torrid conditions inflames
the human thermometer more than does the heat itself. The
final result of lack of uniform fair regulations is to reduce
the worker, for the time being at least, to a quivering bundle
of over-excited nerves. The permanent result is a consider-
able loss to the State through heat fatigue.

This summer is the worst on record for heat, humidity
and lack of any relief. Now is the time to reconsider a
do-nothing policy, or a “let John do it” policy in the light
of a real change in climate for the Empire State.

We could endure weather neglect and closing caprice when
the vast majority of our days and nights were deliciously

soothing and satisfyingly cooling and

invigorating, but

those days are of the dear departed dead variety. The em-
loyees ask and expect relief from the one agency that can
urnish relief — the Civil Service Commission.

Mental
Meets

A meeting of the Mental Hygiene

Employees Association, hel in
Albany on Thursday, July 28,
heard institutional leaders de-

scribe the pr-oblems being faced
by workers in that department,
and laid down tactics for improve-
ment of conditions in institutions.

The group also took action to
endorse three men running as

Senior Personnel Admincandidates for office in Tlie Civil

Service Employees Association —
John Harris, as departmental rep-
resentative, and Frederick J. Wal-
ters and Francis A. MacDonald,
both nominated for the position of
second vice-president. The en-
dorsements were made before the
nominations had been d'ecided

Leaders Talk
All three men — Messrs. Harris,

0286. Psychologist. $3,450, plusipon.
five annual ‘increases to $4,176.
plus five annual increases to
$5,232. Fee $4.

0289. Senior Education Super-
visor, $4,242, plus five annual in-
creases to $5,232. Pee $4.

0292. Senior Identification Of-
ficer, Department of Correction,
$2,898, plus five annual increases
to $3,582. Fee $2

0293. Identification Officer, De-
partment of Correction, $2,346,
plus five annual increases to
$3,036. Fee $2.

0301. Office Machine Operator
(Offset Printing), $1,840, plus five
annual increases to $2,530. Fee $1.

0304. Office Machine Operator
(Printing), $1,840, plus five an-
nual increases to $2,530. Fee $1,
Fee $3.

Walters, and MacDonald — ad-
dressed the Mental Hygiene group.

Mr. Harris made a report on
work for the year. He told of
meetings with Dr. Frederick Mac-
Curdy, Mental Hygiene Commis-
sioner, and the manner in which
problems were considered. He
answered a variety of questions
from the floor, dealing with indi-
vidual problems and matters of
policy.

Walters Tells of Problems

Mr. Harris also announced the
news, which saddened the assem-
blage, that the retiring president,
Walter Mannix, was ill and would
no longer participate actively in
the work of the group. Mr. Mannix
had been one of the leaders.

Hygiene
In Albany

Mr. Walters told the group about
the problems of Mental Hygiene
employees. He talked of the need
for promotional opportunities, of
education, and improved retire-
ment standards. He also described
some of the conditions under which
employees work in the more dis-
turbed wards, and recommended
that cognizance be given to these
conditions by the State.

MacDonald Urges Care

Mr. MacDonald, although an
employee of the Social Welfare
Department, was invited by the
group because he is a former
Mental Hygiene worker and now is
employed in an institution. Mr.
MacDonald told the group that it
will become more difficult to make
new gains and even to hold the
gains already made. He urged that
th strongest kind of unity be
maintained by the employees in
order to achieve their obljectives.
He also urged upon his [listeners
the careful, patient, considerate
treatment of the charges under
their care.

Mcthe New President

Charles Methe, of Marcy State
Hospital, was elected president of
the Mental Hygiene Association.
Frederick Krumman, of Syracuse
State School, was named 1st vice-
president, and Biago Romeo, of
Psychiatric Institute, 2d vice-presi-
dent. Dorris Blust, of Marcy, is
secretary.

(Names of the new executive
council will appear in next week’s
LEADER.)
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Sept. 30 Deadline Stands
For Non-Citizens Holding
State Competitive Jobs

ALBANY, Aug. 1—Despite ap-
peals by the State Department of
Mental Hygiene, the State Civil
Service Commission refused to
change its deadline on the em-
ployment of non-citizens in com-
petitive class positions in State
institutions.

At its July meeting, the Com-
mission “laid over” until Septem-
ber a final decision on the ques-
tion, but said its deadline of
September 30, after which non-cit-
izens can not be employed in com-
petitive jobs, still stands.

Dying Salary

The Department of Mental Hy-
giene has held that the ruling
setting September 30 as the final
date for employment works a
hardship on those non-citizens
who made a contribution to
State service during the war and
have not yet had sufficient time
to complete the citizenship pro-
Cess.

A State ruling prohibiting em-
ployment of non-citizens in com-
petitive jobs was lifted tempor-
arily during the war when re-
cruitment, particularly in State
institutions, was difficult.

Board Says

No' to Pay Rise Appeals

ALBANY, Aug. 1 — Pay in-
creases were denied by the State
Salary Standardization Board to
1,700 engineers, as one of its last

acts.

The 1,700 engineers are em-
ployees of the Public Works De-
partment and are located through-
out the State, Present pay ranges
from $2,070 to $10,900 a year. A
committee had asked for increases
ranging from about $700 for the
lowest paid to about $1,700 for the
highest.

he Salary Standardization
Board, created in 1945, ended its
work as of July 1and is succeeded
by the Classification and Compen-
sation Aﬁpeals Board.
Other Appeals Denied
The Standardization Board also

denied the following appeals for
salary increases:

Junior Compensation Reviewing
Examiner

Senior Compensation Reviewing
Examiner

Assistant Compensation Review-
ing Examiner

Senior Clerk (Compensation)

Assistant Compensation Claims
Examiner

Associate Compensation Claims
Examiner

Principal Compensation Claims
Examiner

Senior Clerk Underwriting

Assistant Underwriter

Associate Underwriter
) ?ailroad Inspector (Public Serv-
ice

Kelly Tells How to Apply
For Title and Pay Changes

(Continued from Page 1)

help you. If you dont wish to do
It this way, you may file your re-
%uest_d_irec_tly with the Division of

lassification and Compensation.
Many requests for changes in title
or salary grade are Initiated by
supervisors or department heads
who are aware of Inequities, rather
than by the employee himself. In
either case, the procedure followed
by the Division Is the same.

Then Job Is Studied

“When a request is filed, a tech-,
nician is assigned to study the job
in question. He must find out just
what you do and how much time
you spend doing different parts of
your job. how much and what kind
of responsibility you carry. In
some cases a questionnaire helps
him get ills information. You will
study not only your job, but simi-
lar and related ones in your own
or other departments to help him
fit your individual position into
its proper place in tlie State’s title
and salary structures.

Hearings Are Informal

“A hearing may be the best way
of getting some of the necessary
information, gearings on classi-
fication and salary matters do not
follcw technical lailes and are not
at all like hearings in court. Tliey
are conducted in a way that makes
it wholly unnecessary for you to
retain an attorney to represent
you. They are informal discussions
which provide an opportunity to
talk freely about {our Job and ycur
reasons for thinking Its title or
salary grade should be changed.
Experience has shown that the
hearings which have been of great-
est value are those in which the
employee does his own talking.
You know more about what you do
than you can possibly tell an at-
torne?/, so the whole procedure is
greatly simplified If you speak for
yourself. If you wish to bring with
you to a hearing your supervisor
or a representatve of the employee
organization of which you are a
member, you are quite free to do

60.

“If you are to appear at a hear-
ing, it will be scheduled to suit
your convenience as well as that
of others who will be present. It
probably will be held at or near
the place where you work. Hear-
ings Involving large groups of em-
ployes In various locations
throughout the State may be ar-
ranged for different places on
different dates to give as many
employees as possible aa oppor-

tunity to their views

present
orally.
It’s All Examined

“On the basis of the report sub-
mitted by the technician and, if
there has been a hearing, the
record of that hearing, the Direc-
tor decides the disposition of your
case. If your petition Is for a
change In salary grade, the find-
ings of the Division of Personnel
Research, which studies jobs in
private industry and other gov-
ernmental jm-isdictions for com-
parison with state salaries, are also
examined and considered. If you
and your departpient head ai-e
satisfied with the decision, that
ends the inatter, provided approval
of the Director of the Budget is
secured. If either of you Is not
satisfied, however, you may go to
the Classification and Compensa-
tion Appeals Board which has been
provided by law to review dis-
puted decisions,

“All aﬁpeals previously filed with
eitlier the Classification Board or
the Salary Standardization Board
have been turned over to the Di-
rector of Classification and Com-
pensation. He also has all the
records of cases determined In the
past by both boards. If you have
filed an appeal with either board,
and your case has not yet been
decided, it will be taken up by the
Division. It is not necessary for
you to file a new appeal for re-

classification of your job or real- perience required. Written test
location of your title to a new September 17. (Closes Friday,
salary grade.” August 19).

- Forests, Department of Conserva-

Pr0m0t|0n tion, $5,232[,) plus five annual in-

L. creases to $6,406. Fee $5. Writ-

_9160.  Principal, School of Nursen test September 17. (Closes
ing, Department of Mental Hy- Friday. August 12).

giene, $4,242, plus five annual in- 9156,  Supervising Mine and

creases to $5,232. Fee $4. Writ-
ten test September 17. (Closes
Friday, August 12).

9157. License Examination
Tecimician, Department of State,
$4,836, plus five aimual increases
to $5,818. Pee $4. Written test
September 17. (Closes Friday,
August 12).

9158. Superintendent of Land
Acquisition, Department of Con-

servation, $5,232, plus five an-
nual Increases to $6,406. Pee $5.
Written  test  September 17.

(Closes Friday, August 12).
8159. Superintendent of State

C om m e n

Efficiency Ratine System
Editor, The LEADER:

We employees received out
efficiency ratings at Harlem Val-
ley State Hospital and discussed
them thoroughly. Many employ-
eet feel that the present system
should be discarded in favor of
one less open to the practice of
prejudice.

Too many of us do not worry
about our rating and scoff at low
marks until a crucial moment
arrives and then It is to late.
Those deserving a low rating are
the least worried and It is doubt-
less if they would try for more.
Another group feels that it de-
serves more, but because of dis-
crimination did not receive it. The
pay was not cut and to protest a
score Tjfould put an employee in
bad with his superiors. So why
not sit back and say nothing.

Feels Work’s Not Appreciated

The employee who really tried
and won a good mark honestly is
not questioned. But due to the
fact that he has not received any
hignei score than the glamour
boys, teachers’ pets, hand-shakers
and back-slappers, he feels that
his work was not appreciated.
Thus a plan which was to create
incentive does not.

In this country a man is sup-
posed to be innocent until proven
guilty. But our system of rating
employees would have an opposite
tendency. It is much easier to
see the good in a person whom
we admire. A person is not al-
lowed on Jury when he even
knows the defendant, because his
views might be biased by his
opinions. Are our supervisors im-
pregnable to any of this? Most of
them, | think, are, but so long as
even one is not; and an employee
suffers by it, then a better plan
should be considered.

Quotes Dewey

Would not a demerit system
do much better? An employee
would lose a point or two In case
of infractions to degrade your
rating, something wrong would
have to appear against you. It
seems to me'this would prove to
be better.

Some supervisors are reluctant
to make up the present efficiency
ratings because of the difficulty.
Let’s be thankful some are this
serious about It. Some employees
have been given a good rating by
their supervisors only to have it
lowered by a superior who just
didn’t like that guy.

Governor Dewey in his speech
at the annual dinner of the Civil
Service said that, when you could
measure zeal, determination and
imagination, then you could
realy make civil service work. |
am of the opinion that these
qualities are not administered
fairly under our present ratin
plan. And when an employee’s
chance for promotion might be
thrown out the window for this
reason alone, it Is time a change

was made.
ELLIS L. CARTER

Personnel Administrator

Test Closes Sept. 17

0299, Personnel Administrator,
$3,582 plus five annual Increases
to $4,308. Fee $3. College degree
plus two years’ appropriate ex-

Tunnel Inspects:, Department of
Labor (reissued), $4,836, plus five
annual increases to $5,818. Pee
$4. Woritten test September 17.
(Closes Friday, August 12).

9149. Supervising Attendant,
Department of Mental Hygiene
(reissued) $2,346, plus five an-
nual Increases to $3,036. Pee $2.
Wrritten test September 17. (Closes
Friday. August 12).

9155.

Senior Mine and Tunnel

Inspector, Department of Labor,
$4,110, plus five annual increases

to $5,100. Fee $3. Written test
September 17, (Closes Fri<iay,
August 12).

Tnctday, Awg—t 2, 1949

State Exans Ar™ Open

For Research

New York State is locking for
experienced research personnel to
fill jobs in the Albany and NYC
offices of several State depart-
ments, President J. Edward Con-
way of the State Civil
Commission announced. Examina-
tions will be held on September
17 for positions with starting sal-
aries which range from $3,174 to
6,700.
+y Friday, August 12.

The positions cover such fields as
municipal planning, labor research
and statistics, editorial work on
publications dealing with eco-
nomic research, and research in
criminology, insurance and veter-
an’s affairs.

The titles and salary ranges are
as follows:

Service g

Personnel

Associate Research
éVeterans’ Affairs)  $6.77on
8,144, A

Assistant Director of Labor
search and Statistics, $8 7dft

Senior Research Analy.st (v
erans’ Affairs) $5,232 to $6,

Senior Research Analyst (c

Applications must be filed inology) $5,232 to $6,406.

Senior Economics Researoh
tor. $4,242 to $5,232.

Research Assistant (Veter
Affairs) $3,450 to $4,176.

Insurance Research Assist
$3,174 to $3,846.

Senior _Planning
$4,110 to $5,100.

Planning Technician, $3450
$4,176.

Technici

Mail andSupplyClerk Eligibles

Last week The Leader pub-
lished the names of the non-vet-
eran eligibles on the Mail and
Supply Clerk list. State Depart-
ments and Institutions, through
number 400. Now the list contin-
ues through non-veteran 500. The
remaining names will be pub-
lished in future issues.

MAIL AND SUPPLY CLERK

State Departments and
Institutions

Non-Veterans

401 Klahn, M., Albany 90340
402 White, J., N. Y. C 90280
403 Soharfberg, C., Bronx..90280
404 Lewis, R., Catskill 90280
405 Comiskey, M., N. Y. C.. .90220
406 Lowy, L., BronX.......... 90220
407 Deyo, G., Dannemora.. .90220
408 Edmonds, H., Bronx. 90220
409 Wilson, E., Syracuse 90160
410 DCLuc.., J., Bklyn 90100
411 Polder. 1., Buffalo 29980
412 Russell, B., N. Y. C 89980
413

Small, G., Bklyn.............. 89980
Kirton, E., N. Y. C.. .

Klein, H.,, N. Y. C....

418 Carr, M., Albany.............

419 Eschbach, E., N. Y. C...80:33
420 Furnari, S., L. I. City...89680
421 Hayes, J., Queens VIg...89620
422 Sokclsky, S., Bklyn 89620
423 Connors, C., Watervliet.89620
424 Curtwright, W., N. Y. C..89560
425 Moserowitz, M., Bronx. .89560
426 Woodcock, M., Corinth.89440

427 Corey, C., Woodside.. .89440
428 Shipley, C., N. Y. C 89440
429 Zuckerman, D., Bklyn..89380
430 Griffin, Helen, Albany. .89320
431 Lynch, E., Rensselaer.. .89320
432 Linzey, J.,, N. Y. C 89320
433 Bloom, R., Bklyn 89260
434 Hyatt, T., N. Y. C 89260
435 DelLuca, H., Bklyn 89260
436 Coyle, C., BronX.....oeoouu.. 89260
437 Jewell, K., N. Y. C 89260
438 Backmender, H., Bklyn. .89260
439 Schaeffer. H., Bronx...89200
440 Burnett, C.,, N. Y. C 89200
441 Purow, L, Bklyn.- 89080
442 Thomas, A.,, N. VY. 89080
443 Branch, S., Bklyn 89080
444 Crowley, M., Auburn... .89020
445 Oserin, R.,BronX........... 89020
446 Kelly, G., WatervUet...89020
447 Kwartler, J., Bronx 88960
448 Varricchio, C., Bklyn... 88960
449 Harris, M., Bklyn 88960
450 Tomasulo, A., N. Y. C...88960
451 Stankus, A.. Bklyn 88960
452 Skelly, J.. Albany 88960
453 Lailey, H., EImhurst... .88900
454 Pereira, A........ Bklyn.88840
455 C?harles, A.3kl?/n 88840
456 Wallace, J., Albany 88840
457 Miller. H.. Otisville 88780
458 Duffy, J., N. Y. C 88780
459 Holmes, S.. Schtdy 88780
460 Taylor. A, N. Y. C. 88780
461 Micihel, A., Bklyn 88720
462 Leibowitz, M., Bronx... .88660
463 Hopkins. K., Bronx 88600
464 Heller. B.. Kew Gardens.88600
465 Latko, L.. BKklyn.............. 88600
466 Wehnau, R., Rensselaer.88600

PHOTOGRAPHY

INSTRUCTOR

Exeperienccd in all branches
of Police work. Established
school in Manhattan. Fall or
part time. State education,
detailed cxperienee and sal®

10X f29

Civil Service Leader
f7 D«an« StrMt. NYC

467 Emery, T., Chaumont...
468 Chapman. E.. Bklyn.......
469 Stevens, J., Bronx..........
470 Flint M., Troy
471 Skepner. B.. Bronx
472 WMson, D., St. Albans..
473 Haines, H., N. Y. C.....
474 Bonner, Bklyn.........
475 Foy, B., Schtdi ........

476 Kaplan, M., Bklyn
477 Malko. M.. Staten
478 Sack, S., N. Y. C.........
479 Goldfinger, R., N. Y. C..
480 Reynolds, E.. Buffalo...
481 Crawford, W., Albany..
482 Finkel, M,, N. Y. C.....
483 Claxton L.. N. Y. C......
484 Colon, B.. Bronx............
485 Perdelwitz, H, N. Y. C.
486 Koiner, C., Bronx..........
487 Marlow, H., Ogdensburg.
488 Harris,

491 Hecht, ,
492 Murphy, R.,
493 Runte, A., N.
494 Samilow, H.,
495 Kittel, G., N.
496 Bowens, B., N.
497 Spraggs, R., N. Y. C.......
498 Butter, B., Bklyn.... .
499 Weston, ., N. Y. C....
500 Siragusa, J,, Roches
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Those Who Passed Test
State Hle Clerk Jdos

pelow continue the names of
jn-veterans on the File Clerk,
(jte Departments and Institu-
wrs, eligible list, starting with
Hinber 270. More nevt week.
FILE CLERK
State Depfirtments and
Institutions
Non-veterans

0 Cohen, P., Bklyn 85800
N Friedman, M., Bronx .85790
12 Finger, P., Elsmere ....85770
BHagy, S., Watervliet ...85710
7 Redder, J., Albany ....85670
LVitl. C.,, NYC ... 85670
JﬁBessette, T., Cohoes 85640
n Greene, E., Bronx 85630
BYoung, A, NYC ...... 85620
7 Glaubach, A, NYC ...85580

DTurano, L S Ozone Pk.85510
jl Fader, 1., NYC
2 Russo, D., Mechnicvle.85440
8 Brascho. H., N.Syracuse.85340

Finnen, M., L | City .. .85320
j5 Bryan, R., Hempstead .85240

B Sweet, F., Attica ... 85200
i’ Bennett, J,, Blyn = ------ 85200
18 Allen, R., Fredonia ...85170
@ Simmons, G., Bronx ...85160
¥ Scollar, D., Staten Isl...85140
9 Ross, M., Bronx ... 85100
@ Langman, R., NYC 85070
B Maxwell, D., Bklyn 85050
AFilm, B., Troy ... 85050
% Thomson, J,, Albany .,85030
% Palmer, E., Albany 85030
g Meyer, J., Watervliet ..85020
8 Gillaren, 1., Utica .85010
@ Schlegel, M., Buffalo .. .84970

Ward, A., Bronx ... 84940
D Cichon, E., Bviffalo 84790
@ Berard, E., Albany 84790
®B Kohler, E., Bklyn «4750
04 McCoy, E., N.Y.C............ 84710
& Butter, B., Bklyn 84670

Trumble, P., Troy 84670
7 Millett, M., Rochester.. 84600

Marcy, J., Buffalo 84590
® Kiah, T., N.Y.C......oeuene. 84520
D Bowens, B., N.Y.C 84510
1 Marks, H., Bklyn 84470
P Sturgess, M., Troy 84450
BShapiro, B., Buffalo... .84380
U Robinson, H., Buffalo. .84380
5Snody, G., Clemons,.. .84330
B Dabney. B.. Bronx 84320
T Engelson, D., Bklyn 84320
BBoysman, S., B’ldw’svl. .84310
DlLittle. J,, N.Y.C....o...... 84310
D Saunders, R., Roch’stT,b 84250
n Barth, E,, Troy......... 84220
» Graham, L., Gasport...84210
BShapiro, K., Bklyn 84610
2Seligman, E,, N.Y.C 84150
B5Austin, A, Bklyn 84150

B HoiTmire, J,, N. Boston.84130
ZFord, M,, N.Y.C................ 84130
BCapitano, M.. Buffalo. .84080
29Tremel, M,, Woodside. ,84080
DWind, C., Attica............ 84040
1Dawley, F., Perrysburg.84010

2Whipple, H., Utica 83990
“ 3Roth. H,, BronX.............. 83990
KKatz, S,, Nassau.. ..83950
Johann, P,, Albany... .83910
$Goff, D.,, Bronx............... 83840
3 Zanders, E, N.Y.C 83820
Blhamasett, E., P’rysbrg,83790
DParker, T., Albany.... 83780
WFisher, M., Albany....... 83740

1Forget, M,, Cohoes........ 83740
2McGurn. M,, N.Y.C........ 83740
BDavid, D., N.Y.C.......... 83670
Burnett W Jefferson. .83660
bFord, R., Albany .............. 83630
|«Galet, A., N.Y.C....... 83610
» Arroyo, B., Bronx 83580
kPalmer, F., Utica 83570

jLaditsky, S., N.Y.C....... 83560

A Campion, G, Bklyn 83560
Tanner, B., Bronx 83450
INSTRUCTORS

I'Wished private trade ecliool in Man-
“Jii has opeiiiiig-g at attractive salaries
Iull or iiari time instructors in criniin-

cliinents of criminal law. finper-

“Ipiitilication, and applied laiboratoiy
Illoto raplue tecliniaues in _investiffa-
| "oik. State education, experience, and

Rl Ixiiected. UoK Civil Service
7 Duane St.. NYC.
U spare time eaj-ning:s. Sell Christ-
A nils, etatioMer.v, napkins 50 _with
An1.00, FUKE SAMPLES. 50 nioney-
Christmas. Everyday, Plastic
Ai'X'ial Items. Write “to ay. Empire
Klmii-a. N, Y.

CLASSROOM
INSTRUCTOR

Detection
prefera-

* Investigation,
?J Criminology;
esetired member of the
oiug Department. Esiab*
itcliool in Manhattan.
t'r part time. State edu-
B4 tailed experience

ular.

10X 792
Nivii Servictt Leader
DHQie Street NYC

352 Papiernik, A., Buffalo. .83430 426 Hertz, P., Bronx... ...82040
353 Conder, M., Albany... .83390 427 Busse, L, Bronx 82030
354 Litvack, L,, Bklyn........ ,83380 428 Cullen. E,. Watervliet. .82010
355 Little, C,, Watervliet...83370 429 Klein, J., BronX....cceeu.... 82000
356 O’Connell, F., Ossining .83370 430 Brown. G, Jamaica... .81960
357 Murphy, C., Dannemora .83360 '431 Clothier, H.. Buffalo 81950
358 Wehnau, R,, Rensselaer,83350 1432 Peterson, D., E. Rok'wy.81930
359 Holland, C,, Bronx....83310 433 Trawick, L., Schtdy 81910
360 Turner. B., N.Y.C.....83290 434 Sloan, F., Buffalo 81900
361 Schroff, P., Utica.. .83280 435 Vandervoort, J., Troy..81890
362 Brown, Q., Bronx.. .83270 1436 Jones. G.. Bkljm ................ 81880
363 Eustace, C., Troy.... .83250 ,437 Pinsky, M.. N.Y.C 81850
364 Marks, M,, Bronx......... .83230 1438 Salzman. B., Jamaica681840
365 Orenstein, D., Bklyn.. .83200 439 Majorossy, C., N.Y.C...81840
366 Curiale, J., Bronx......... .83160 440 White, M., N. Y.c 81840
367 Zimmerman, B., Bronx .83140 441 Fahey. J., Albany 81820
1368 Davis. O., N.Y.C......... .83100 1442 Savoy, Y., N.Y.C 81800
369 Cordiner, D., WatervI’t .83090 *443 Sullivan, J.. Bingh'mtn. 81790
370 Russell, H,, N.Y,C..... .83050 444 Fey, B., N.Y.C..oooeovvrre 81780
371 Minnatee, E,, N.Y.C.... .83010 445 Gottlieb, N.. Bklyn 81740
372 Lieberman, M., Bklyn, .83010 446 Harding. W., Wy’dch. .81730
373 Holloway, A Bklyn___ .83010 447 Rao. L.. Corona............ 81680
'374 Trojanczyk, W Buffalo .82990 448 Seckell. E., Bklyn............. 81680
375 Scott, M., Flushing_ .82990 449 Goldman, S, N.Y.C....81670
1376 Greaney, T., Bklyn___ .82970 450 Lewis. N., N.Y.C 81660
1377 Kistreff, 1., N.Y.C...... .82940 451 Raguso. N.. N.Y.C 81630
1378 Mills, W.. Watervliet.. .82890 452 Stockweather, A.. Hunt.81630
379 Small, L., Bklyn............ .82870 1453 Fried, M.. BronX............ 81600
380 Trepper, R., N.Y.C........ .82860 454 Puleo, A.. Bklyn
381 Lahue, G., Ogdensburg .82830 455 Schiavone, W,. Buffalo 81600
382 Wareham, M., N.Y.C... 82820 456 Edge. E.. Albany........... 81590
383 Oram, M., Germantown .82820 457 Vankampen. P., Albany.81560
384 Mays, F., N.Y.C..... ,82800 458 Forbes, E., N.Y.C............ 81560
385 Engelson, A., Bklyn.... 82790 459 McKeown. E., Buffalo. .81540
386 Bader, R., Bklyn......... 82780 460 Ferguson, A.. Albany...81530
387 Richburg, P., Bklyn.... .82750 461 Arena, S.. N.Y.C........... 81510
388 Shepherd, J., N.Y.C.... 82730 j462 Sassi, A, Staten Island.81480
389 Read, W., Rome” ,82720 ue63 Samilow H., N.Y.C 81470
390 Brooks, Z., N.Y.C... 82720 464 Brandt, S.. Bklyn 81460
391 Lewis, F,, '‘N.Y.Coooororii. 82710 465 Hutchinson. L, Bklyn..81420
{392 McBride, R., Jamaica,. ,82700 466. Ballantine, D.. W’trtnh, 81340
1393 Marion. L,, W atervliet. ,82700 467 Smith. A, Buffalo 81330
1394 Scraggs, B., EIIenviIIe.,82670 468 Coulthurst, E., Bklyn,. .81330
1395 Carter, M., N.Y,C........... 82670 469 Roberts, H., Babylon 81330
396 Vacicek, M., Alpine.....82620 470 Reynolds, J. E., N.Y.C.. .81310
397 Meade, V., N.Y.C......... 82610 471 Holler. C.. Lockport 81310
398 Passmore, M., Schtdy.,82600 472 Rabsatt, L. N.Y,C 81300
399 Rogers, E., Buffalo__ .82600 473 Strzelecki, E., G’d’n’vle, 81300
400 Kahn, R., N,Y,C........... 82520 474 Ruth, H.. Bklyn........ 81290
401 Doyle, M., Troy ... 82520 475 Gorman, R., Bklyn 81280
402 Ryan, M., Watertown.. 82480 476 Hartmann, W,, Bklyn.. .81270
403 Taylor C Bklyn............ 82470 477 Mallia, C., N.Y.C 81270
404 Calabrese, A., Bklyn....82410 478 Coleman, M,,B’ngh’'mt’n,b81270
405 Zicari, P., Endicott......... 82370 479 Watson, D,, Pittsford...81260
406 Petrocelli, J,, N.Y.C,...82340 480 Powell, B,, N,Y.C 81260
407 Karolak, E., Albany.....82340 481 Zack, P.. Flushing 81250
408 Piper, A., Albany........ 82320 482 Frederick. A, Buffalo,..81220
409 Stewart, E., N.Y.C........82320 483 Harzenski, J, Albany. 81140
410 Lorenzo, P., N.Y.C......,82300 484 Senn, D.. Williamsv’l...81090
411 Bullock, M., N.Y.C......... 82290 485 Lombardi, J,, Bklyn1 ) 81080
412 Seibold, J.. Rensselaer.82290 486 Wischfrath. E.. Syrt’se.81080
413 Logan’ |\/|.7 Albany ......... 82260 487 SpeIrS. _G,. JameStOWr_]. .80980
; 488 Urbanski. J.. Watervliet.80950
414 Cornell, P., Watervliet...82200
"R 489 Small. G, Bk lyn 80880
415 McMahon, F.. Hd B’ch,,82190 490 K M. Alb 80860
416 Jackson. L,. Bklyn......... ane, M, any
417 Grey, F,, Bronx........ _Jl_enbnings v ,,BJamaica. %%%38
418 Calway, F., Buffalo ubazio ronx
Levy. T., Bklyn .................. 80810
419 Eversley, A., Bklyn... ’
Smith. G., Ravena 80790
420 Moses, A. Bklyn.... Pearson, A.. Albany 80770
421 Goff, M,, BronX.............. . '
496 Alexander, C., Rochter.80740
422 Nichols, M, UtUica___ 82100 497 Decker. R., Albany 80730
423 Holley, J., BKIyn............ 82100 498 Bakerman. S.. Bklyn... 80690
424 Pangburn, M., Albany..82070 499 Curry, L. N. Y. 80670
425 Smith, M., N.Y.C........... 82070 500 Baker. R, Bronx... 80670

Titles of

Issued by

The following open-competitive
and promotion lists, for use by
State departments and agencies,
have been established between
June 15 and July 14

The figure after each title rep-
resents the number of persons who
passed the test.

Open-Competitive Lists

Account Clerk, State Depart-
ments 8c Institutions, 290

Assistant Archivist, Education,

Assistant Education Supervisor,
(Professional Education), 3

Assistant Gas Engineer, Public
Service,

Assistant Heating & Ventilating
Engineer, Public Works, 5

Assoc. Education Supervisor
(Guidance), Education Dept.,

Assoc. Education Supervrsor
(Professional Education),

Assoc. Education Supervisor

(Secondary Education),

Clerk, State Departments and
Institutrons 3633

Conservation Education Assist-
ant, Conservation Dept., 3

Conservation Publications Edit-
or, Conservation Dept., 1

Correction Institution Vocation-
al Instr. (Machine Shop), 16

Pile Clerk, State Departments
and Institutions, 971

Housing Propert
ision of Housing,

Officer, Div-

Lists
State

Jr. Heating & Ventilating En-
gineer, Public Works.

Mail & Supply Clerk, State De-
partments & Institutions, 1821

Museum Education Supervisor,
State Museum, Education Dept., 6

Museum Exhibits Designer, Ed-
ucation Department, 1

Parkway Foreman, Division of
Parks, Conservation Dept., 35

Physical Therapy Technician,
State Departments & Insts.. 9

Principal Scientist, (Geology),
Education Department. 2

Sr. Conservation Publications
Editor. Conservation, 1

Sr. Education Superwsor, (Bus-
iness Education), Education, 7

Sr. Education Supervisor, (Guid-
ance), Education,

Sr. Education Supervisor (Pro-
fessional Educationg)

Sr. Physical Therapy Tech-
nician, St. Depts. & Insts., 21
Sr.  Scientist, (Archeology),

State Museum. Education, 1
Senior Scientist, (Entomology),
Education Department, 1
Statistics Clerk, State D “art-
ments and Institutions, 249
Supervrsm% Physical Therapy
Technician

Promotion Lists

Conservation

Prin. Water Power
Engineer, 2.

<t Contfol

the
Service Employees Association, is up.
on his vacation,
the chapter offices are closed, but
Max Lieberman, of the Safety and
Responsibilltly

P«|Ee Five

Lieberman Pinch Mils For NYC Cliapfer

Michael L, Porta,
NYC chapter

president of will

of The Civil

Vehicle Bureau,

He may

and meanwhile Motor Vehicle Bureau,

phone COrtlandt,

Division, Mo'tor sjon 524

CAREER OPPORTUNITIES

A Civil Service Career Offers These Advantages:
e Permanent Tenure ¢ Good Salaries <« Sick Leave
e Automatic Increases * Promotional Opportunities
¢ Vacation ¢ Pension
Civil Service Elisible Lists Remain in Effect for Fotir Yean
Acceptance of Appointment May Be Deferred if
During the Life of the List

Desired

Permanent Positions for Men and Women, J8 Years and Upwardi
N.Y.C. EXAMIMATION ORDERED! oOver 1,000 Existing Vacancieg

GRADE A TOTAL OF AT LEAST 3,500
n APPOINTMENTS EXPECTED

CLERK

NO EXPERIENCE OR EDUCATIONAL REQUIREMENTS

Opportunities for promotion to higher grades paying
as much as $6,000 a year, and in some instances more

ENROLL NOW! Claiie«; Mob, and Wed. o» 1;15, 6 or 8 P.M.

S ANITATION M A N
SPECIAL GYM CLASSES!
Only a Very Few Weeks Remain to Get in Shape
Over 16,000 Will Compete. If You Aren’t in the

Top 2,500 Your Chance of Appointment Is Slim.
Gym Classes Meet Every Hour from 10 A.M. to 9 P.M.

P. 0 CLERK CARRIER
MANHATTAN: Wed. & Fri.,, 10:30 A.M., 1:15, 6 or 8 PM.
JAMAICA, 90-14 Sutphin Blvd.: Wed & Fri.,, 1:15, 6 or 8 PJH.

HOME STUDY COURSE

Available for Those Unahle to Attend Clai®ses

APPLICATION DATES NOW OFFICIALLY SET

Delay May Mean Failure.,Prepare NOW!
NEW YORK CITY EXAMINATION FOR

PATROLMAN

AUTOMATIC
INCREASES
IN 3 YRS. TO

STARTING
SALARY

A

eek
A Week

Our Experience In This Field of Preparation Is Unequalled

FREE Medical Examiation by Our Physicians Before Enrollment

New CLASSES NOW FORMING
Attend at Convenient Hours in Manhattan or Jamaica

10:30 A.M., 1:15, 5:30 & 7:30 P.M.
at 1:15, 6 and 8 P.M.

MANHATTAN: Wed. & Fri.;

JAMAICA: Tues. and Thurs.
N. Y, City Examinmtloa

Ordered

250 Days Work m Year Guaranteed
Re((ardlefl« of Weather

WAL §'1% A0

($4,812 a Year)
‘Oiliert Up to SO Years of Aga
S fears Experience Qaaflifes — Numerous Vacancies

CARPENTER

Preparation for N. Y. City License Examinations
¢ STATIONARY ENGINEER + MASTER ELECTRICIAN
« MASTER PLUMBER
Also Practical Shop TrainiRg In Joint Wiping & Lead Work

pualifying for N. Y. State
INSURANCE

Broker’s License Exams,

Accredited by State Ins.
Approved for Veterans

COURSE
Dept.

Class Mon.& Wed. at 6:30 P.M.

Inquire for Full Details of Any Civil Service Position
Most Courses Available to Veterans Under 1. liili
fREE MEDICAL EXAMINATION WHERE REQUIRED
You Are Invited to Attend Any of the Above Classes as a Guest

VOCATIONAL COURSES
TELEVISION— Radio Service & .lepair— F,(..C. Licenses
DRAFTING— Architectural, Mechanical, Struct. Detailing

"DELEHANTY

**35 Years of Career Assistance to Over 400,000 Students"

115€e. 15 st, Nn. v. 3 i GRamercy 3-6900

OVnCK UOCRS-Mcmi. to Fri.: 9:34 n.m. to B;30 p.m. S«t.: 0:30 ».iu. to 1 p.r

act on any
emergency matters as may come
be addressed at the
80 Center
Street, New York 13, N. Y, tele-
7-9800, Exten-
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W h vy S hould P ublic
W orkers O rganize?
J ust how important is it for public employees to be
stroiip:ly oi” aiiizod?
A sharp, cleai- aiiswei- to this question occurs in an ad-

dress delivered,

not by an employee representative,

but by

the Counsel to the Govei’noi' of New \ork State.

In talking bel'ore the mid-summer

Bar Association,

good editorial and

Chai’les Breitel launched
tion of the impoi-tance of organization.
they’re

meeting of the State
into a considera-
His wovds make a

important for public em-

ployees to remember. Here’s what he said:

“ |t

is a simple fact of human nature that the average

individual does not intrude on affairs that do not personally

concei-n him.

Most of us need direct motivation.

For that

reason we should expect to find that professions, occupations,

trade groups and oi'ganizations dedicated to particular in-
terests should seek legislative advancement of their pur-
poses. It is thi-ough such oi-ganization that in recent years

we have seen great objectives sought oi- achieved. The prob-
lem of palsied children comes to mind, the provision of new
buildings for schools, the elimination of racial and religious

discrimination, the

improvement of the merit system for
civil sei'vice employees and the

legion of other proper in-

ter(?sts, whether sought by those who would directly benefit
or by othe]-s, have been achieved through organized groups.

They have had

to opei-ate sometimes through the acfmini-

stration and sometimes on their own. The individual, as
such, is, of course, politically weak. He is, therefore, rela-
tively ineffective in bringing his point of view to bear on
the instrumentalities of government. Oiganized, these in-

dividuals become collectively strong and politiciU strength—

using the term in

its best sense—is the way

in which the

people’s will is expi’essed in a self-governing system.”

Civil

Disgraces

Service

ltself

A nother example of too short a period for the receipt of
x\a|)plications, the intended effect of which is to limit the
number of applicants, is afforded by the U. S. Civil Service

in the Wage-Hour
today (Tuesday).

Investigator

examination, which closes

No adeciuate provision was made for apprising the public
of this examination, for the privately admitted reason that
it is being held so that employees who do not have status,
but are in such jobs, may obtain permanence. The objective

may have worthy aspects,

b

ut fulfillment would be more

decently accomplished if the U. S. Civil Service Commission

amended
eligible lists
minimum
a real

in tests given
seniority, but sti

opportunity to compete.

its examination pi'ocedure to establish preferred
to such

incumbents of certain
affording the general public
The present quick closing

comes as near to shutting out the general public as the most
brazen oj)erator would dare to attempt and tends to make
a mockery of the merit system. Other examples have been
for the same pui’pose of befriending incumbents.

The practice of having shoit periods for receipt of appli-
cations, of giving abrupt formal notice, without any advance

inrormation,
Service administration.

is employed exclusively by the Federal
New York State and NYC

Civil
respect

the public’s riglits, usually with filing periods of two weeks

or nio)-e, so that

adequate publicity can be given

to the

examinations through all recognized and all effective chan-
nc'is. Th(' Federal manipulation of dates, to escape wide and

timely disscMninatiun of notice of examinations,

and cause

last-minute flun-y ot candidates who may even lose a day’s

j)Juy to get the application

in on time, constitutes arrogant

and disgracc'ful trickery so far removed from the high plane

1!'at all supi)orters of the mei'it system cherish that even if it
it would hardly end

wei’e stopped today,
liic already bcsmiiX'liQd hyiio

J1

in time to save

" of thy. U. i“ivii S.eAiivc.

SERVICE

LEADER

Merit Man

Max S. Weinstein, chief actuary
for the State Retirement System,
had no intention of making a
career of public service when he
started out some 23 years ago as
a clerk in the State Insurance
Department.

Yet today, he is a striking ex-
ample of New York State’s career
service, based on promotion
through merit and fitness.

Planning an engineering career,
Mr. Weinstein accepted a position
of clerk with the state while at-
tending Cooper Union. He won
his engineering degree In 1928,
but has never practiced in this
field.

Started New Career

Stymied by lack of job oppor-
tunities in engineering in the late
20’s, he began an entirely nev/
career with the state, which has
taken him by promotions to one
of the top positions in the state’
vast retirement system.

As chief actuary, Mr. Wein-
stein is responsible for determ-
ining how much money the State
Retirement System needs each
year to operate. But while this
may be a broad generalization of
his work, one of the reasons he
like his job is that it gives him
an opportunity to help other State
employees with their retirement
problems.

Easily accessible to members of
the system, much of his working
day Is often taken up with “talk-
ing over” retirement questions
with persons coming to his of-
fice at 256 Washington Ave.

Now a ‘Profesional’

His interest in the actuarial
field started while he was work-
ing for Charles Hughes, auditor
and actuary for the Insurance
Department. Twelve years later,
he had finally completed his
training and he now is a member
of these professional organiza-
tions:

A fellow of the Actuarial Society
of America; a fellow of the Am-
erican Institute of Actuaries and

an associate of the Casualty Ac-
tuarial Society. He Is also vice-
president of the Albany Chapter
of the American Statistical As-
sociation.

There are at the present time
only about 1,000 recognized ac-
tuaries in the country, according
to the professional societies in
the field who carefully test all
those seeking membership in this
select group.

More Are Contributing

Mi. Weinstein, who will com-
plete his fifth year as chief ac-
tuary in October, says the amount
the State and other units of gov-
ernment contribute to the Retire-
ment System is going up.

Individual members of the sys-
tem are contributing more with
the increase in salaries over the
past several years, and because
people are living longer now.

Examined Metropolitan

Before passing a competitive
examination for his present job,
Mr. Weinstein was a senior ex-
aminer in the Insurance Depart-
ment. When chosen to help in
conducting a survey of the re-
tirement system in 1944, he had

just completed examining the
Metropolitan Life Insurance
Company.

On completion of the survey,
when the job of chief actuary was
established, he was recommended
for the appointment.

He’s Popular

A story told by one of his co-
workers, illustrates his popular-
ity. When a statistics association
sponsored several courses in Al-
bany, Mr. Weintein was called on
to teach one of the classes. At
the end of the term, he thought
this work finished, but Instead
his class petitioned him to teach
a more advanced course, which
he then gave the following year.

He lives at 83 Melrose Avenue.
Albany, with his wife, Evelyn, and
their two children, Stephen, 11,
and Betty, 6. Reports by his fam-
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MAX S. WEINSTEIN

ily give his hoDbies as photo
raphy and gardening. n
sports field, he likes handball

swimming.
The Weinstein family g
their vacations at Lake Geor

but they plan to spend a sunitn

traveling to Palestine. Recent
Mrs. Weinstein won a trip
Palestine, sponsored by

Pioneer Women of America, a

Mr. Weinstein hopes to accoir

any her when the trip is mg
Active in Assn.

An active members of The d
Service Employees Associate
Mr. Weinstein strongly advocat
the Association’s 55-year retii
ment proposal, which failed
pass the Legislature this year.

Speaking on the bill, he o
The LEADER; “This provid
real benefits for members of t

system and it was one the Sta
could afford.”
This is a brief picture of

state employee who has to thii
in millions In helping to run N
York’ retirement system, yet
individual problem of one of t
system’s members is too small
him to take It up personally.

Thousands Obtain Better Jobs
With High School Equivalency Diploma

More than 80 per cent of the
candidates for a high school
equivalency diploma in New York
State passed the examination suc-
cessfully. Up to April 30 last,
18,269 applied, 15,711 passed, 2,558
failed.

The project is administered by
the New York State High School
Equivalency Testing Program, 46
Chapel Street, Albany 7, N. Y.
Cornelius P. Turner is the director.

Director Turner stressed the
“far greater vocational and edu-
cational opportunities” opened up
by a possession of the diploma.

“Thousands have been able to
obtain civil service jabs or pro-
motions in such jobs,” he added,
“and positions in business and in-
dustry formerly denied to them,
while many others have resumed
their studies at the college level
in the fulfillment of their am-
bition.”

Tests at Least Monthly

The tests are given at least
once each month in each of the
five boroughs in NYC and each
of the other areas where tests are
scheduled. Almost every State in
the union offers a similar equiva-
lency diploma, or credit, although
some States limit this privilege to
veterans.

In New York applications should
be madd”at any local high school.
A fee of $4 is charged. Candidates
who fail have the privilege of
taking the test only once again,
so it is particularly important to
prepare adequately for the ex-
amination. Several books have
been written for this purpose and
a number of courses are given
that are helpful. High scores are
of particular importance to those
seeking college entrance.

An interesting fact is that about
75 per cent of those who take the
tests are veterans.

Director Tiu-ner said:

“This program was established
nearly two years ago by the Board
of Regents to provide the adult
residents of New York State who
are 21 years or over with a
means of determining their edu-
cational competence at the high
school graduation level.

“The large majority of adult
residents did not or could not stay
in high school long enough to com-
plete their formal high school grad-
uation requirements. There Is no
question that an education can
be achieved better and more
quickly UUIQUtih formal scUooling,

but it is also recognized that there
are many other media through
which an education may be ob-
tained.

“This program was established
to serve those adults who have at-
tained an education equivalent
to that of high school graduates
through means other than for-
mal schooling. It opens up to
such adults far greater vocational
and educational opportunities
than were formerly available to
them.

Recognition

“The State Education Depart-
ment presented a bill to the 1948
Legislature amending the statute
relating to professional licensing
requirements. This amendment
was enacted. As a result, the Ed-
ucation Department will recog-
nize and accept the State high
school equivalency diploma as the
equivalent of high school grad-
uation or the completion of an
approved four-year high school
course, just as it recognizes and
accepts a Regents or a local high
school diploma.

“It should be clearly understood
that no high school diploma. Re-
gents diploma, local high school
diploma, or the equivalency dip-
loma, in and of itself, guarantees
admission to any college, univer-
sity or professional school. Each

Myrtle A. Shaver Dies;

Was Public Health Nurse

Myrtle A. Shaver of Ogdensburg,
former St. Lawrence county Public
Health Nurse, died in St. Joseph’s
hospital, Peterboro, Ont., after a
long illness.

Miss Shaver retired last Septem-

ber after nearly 18 years of serv-
ice.
Miss Shaver was born at Peters-
burg, and moved to Watertown as
a young woman to enter the Mercy
School of Nursing. Upon her gi*ad-
uation 41 years ago, she was en-
gaged in private duty nursing
here.

Wihile serving as field nurse
for the St. Lawrence County Tu-
berculosis and Public Health Asso-
ciation, Miss Shaver was lauded
by tlie State Charities Aid for her
service in that capacity in 1827.
More children had been immun-
ized in St. Lawrence county than
in any other in the state, popula-
tion considered.

college determines its own
quirements for admission
these are usually above and
yond those requirements for
issuance of any high school di
loma.

“Many holders of the Ediilvi
ency Diploma have been adniitt
to colleges in New York State |
not on the basis of the fact th
they possess the equivalency d
loma. but rather on the basis
the quality of their test som
The actual test scores which
college will accept are detennin
solely by the individual instlt
tion. The State Education
partment makes no recommenc
lions to colleges concerning sn
which they should accept.

Idea of the Scope

“The brief statistical analy
(see below) of the testing whi
has been conducted in New Y
State since the beginning of t
pi-ogram, through April 30
applies only to testing conduct
at the agencies established in N
York State.

“In addition to these agenci
the equivalency diploma is i-i
on the basis of other forms of
test to service personnel on act
duty who complete the tests
der the supervision of the uni
States Armed Forces Institute
Madison, Wisconsin; to vetei'i
who are confined to veteran
ministration hospitals throus
out the country and who can
avail themselves of the opP
tunity of being tested at our
cles; and we have arranged
to make this program avails
to inmates of prisons and refoi'

atories_ in New York State
to patients in sanatoriums
hospitals.”

What the Figures Show
TESTING ANALYSIS

(To April 30, 1949)

Total Number
Number Failing
Number Veterans ...........
Number Non-veterans .ee

Average Age

Average Years out of School

Average Number of Years oi
Schooling Completed

AQE KRSOR F o appiCAIIR

1. Eligibility for job...

2. Job promotion

3. Personal satisfaction

4. To qualify for advancefl
educational trftining
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[a/ Dept. Employees Do DelMarco Cash Now Com

lang-up Job In Wide Held

I/OIBANY, Aug. 1 — A little
1"ized story Is the operation
the State Law Department,
e biggest law ofBce in the

this department are some
“employees, who are called upon
[handle complex legal questions
T>wide range. Here too Is as-
nbled a battery of experts, at-
[leys, investigators, title ex-
jiers and even stenographers
clerks who must know com-
~ted legal procedures,
gnder the direction of Attorney
neral Nathaniel L. Ooldstein,
.department employees handle:
gations for other State depart-
nts; title searching activities
[the State’s expanding highway
o’tiuction program; prepara-
n investigation and trial work
all claims filed against the
e and many other types of
practices.

50 Assistants in Albany

Albany alone, there are 50
itant attorney generals, three
[whom are assigned to the Di-
on of Placement and Uneih-
ment Insurance and four
s to other operating depart-

its.

tie department’s activities In
York City require the work
assistant attorney generals,

nvestigators, 3 title attorneys

lone title examiner, as well as

[general clerical workers.

Stationed Around State

Other department workers are
Jtioned In  Auburn, Buffalo,
Ittsburgih, Rochester. Since most
the department’s title work is

in Albany, there are 22 title
lormeys employed here and 33

ClVIL

SERVICE
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title examiners. Albany also has
about 100 general clerical workers.

One of the most important
phases of the department’s activi-
ties is Its Court of Claims work.
Last year over $7 million in actions
against the State were disposed of
by the court. This required in-
tensive work by department em-
ployees in preparing the State’s
defense.

Lleberman Heads Chapter

Percy Lleberman is president of
The Law Department Chapter of
The Civil Service Employees As-
sociation, whose members repre-
sent all piiases of the department's
activities.

The chapter, organized last year,
will hold its annual election of
officers September 19. Mr. Lieber-
man has announced appointment
of a nominating committees The
members are:

Loiiis N. Rosen, chairman;
Estelle J. Rogers, Jacob H. Pinkle-
stein, Alfonso Bivona Jr., Richard
A. Eagle, and M. Kathleen Bourke.

Present officers, in addition to

Mr. Lleberman, include: Mildred
C. Munson, vice-president; Elea-
nor McGee, secretary; John A

Hartigan, treasurer. The chapter’s
executive committee members are:
Joseph L. Fitzgerald, Harry L.
Ginsberg, Emil Woldar, Jacob E.
Finklestein and Edward Siegfried.
Committee Heads

Committee chairman are: John
J. Fitzpatrick, legislative; lIrwin M.
Ives, publicity; Edward J. Grogan
Jr., social; A. W. Feinberg, griev-
ance; Frances McNamara, educa-
tion; William Hughes, auditing.

Francis C. Maher is the chap-
ter’s representative on th Asso-
ciation’s state committee.

upervising Personnel
xams Close on Aug. 19

Rwe State tests in personnel ad-
ustration will be open for fil-
until Friday, August 19. The

are: Director of Personnel,
ctor of Mental Hygiene Per-
rel, Associate Personnel Ad-
strator. Assistant Director of
konnel and Office Administra-
\ Senior Personnel Adminis-
lior and Personnel Administra-

iiMlaiting Salaries range from

‘® to $6,700. There are six-

. vacancies at present, all in
tiBany.

iifom two to seven ?/ears’ expe-

i"pce, as well as a college degree,

rpquired. Experience must have

in the professional or tech-

phases of personnel admin-

‘0

listration,

and should include re-
sponsibility for recruitment, exam-
ining, placement, classification,
job analysis, training, administer-
ing of employee evaluation pro-
grams or resolution of personnel
problems relating to appoint-
ments, Promotions, reinstate-
ments, layoffs, and other types of
personnel work.
Application forms may be ob-
tained at the State Civil Service
Commission’s NYC office, 270
Broadway: or from the Alban
office. State Office Building, Al-
bany 1, New York, Forms must be
filed at the latter address, accom-
panied by the proper fee.
Appi-opriate graduate study may
be substituted for part of the ex-
perience on a year-for-year basis.

Public Service Tests

h’Promotion Called Unfair

~~BANY, Aug. 1 — Two recent
[t? promotion examinations for
clate and Senior Accountant,
Jc Service Commission, con-
N by the Sta™e Civil Service
[Jiiisslon, have been termed
Nr to the career employees”
promotion within the de-
cent.
H charge has been leveled by
[the v*mployees of the Albany

DEVOTIONS

IN HONOR OF

the assumption
_AT THE
SHRINE CHURCH OF

CONEY ISLAND, N. Y.

Sunday, Aug. 7 to
Monday, Aug. 15
* 9:30 AM. and 8 P.M.

Sundays a'. 4 P.M.
CONDTICTED BY
OAVID MURPHY. C.SS.R.

vwi 0 oclock g»i>h Morniiir
of tlio Novwia
1"'¢ " ith Uclio of Our Laity's Veil
Kith Ji volion

office of the Accounting Division
of the Public Service Commission
who participated in the examina-
tions.

The group contends that more
than one-half of all the questions
in the tests did not deal with the
duties of the position.

Listing 16 Instances in which
the questions related to matters
“outside of the scope” of the du-
ties of the positions, the candi-
dates *have asked the State Com-
mission to hold new examinations,
which would be restricted to pub-
lic accounting matters.

Average 20 Years on Job

In their formal protest to the
Commission, the group pointed
out:

“The eleven undersigned candi-
dates for promotion in the Ac-
counting Division of the Public
Service Commission have a total
of approximately 227 years of
service as civil service employees of
the State of New York, or an av-
erage of over 20 years per person,

"Our individual* efficiency rat-
ings are above the average and
we believe that we are thoroughly
familiary with the duties of the
positions for which the promotion
examinations were held and are
capable of satisfactorily perform-
iip such duties in the manner
required by the Public Service
Commission.”
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Fast:4,500 Clains Processed

ALBANY, Aug. 1.—More than
4,600 claims for payments under
the DeMarco case decision have
already been processed.

The Department of Audit andi
Control does not know how many;
additional employees will be in-
cluded under the provisions of
the law granting the additional
pasmients, and the celebrated law
case which sealed the matter in
favor of the employees; but un-
official estimates would indicate
that perhaps another 4,000 State
workers will be entitled to back
pay together with additions to
their current salary, as a result of
having been reallocated to a high-
er salary grade by action of the
State Salary Board between April
1 and October 1, 1947.

The controversy — whether or
not such reallocations were re-
troactive to April 1, 1947— was re-
solved when the Court of Appeals
sided with John T. DeGraff, coun-
sel for the employees. The State
had contended that the employees
were not entitled to the benefits
until in the natural course of
events they reached the maximum
of their grade — often several
years later.. .

The Legislature had appropri-
ated $3,000,000 for the purpose of
making the adjustments. But only
a tinﬁ portion had been expended
for the purpose, and it was con-
sidered necessary that the matter
be taken to covirt at that time.

2,207 Claims Paid
So far, 2,207 employees have
already been paid, in nearly all
departments. The Division of
Placement and Unemploment In-
surance has adjusted salaries of
its employees as of July 31. Back
pa?/ments will be made later, prob-
ably this month, in the form of
a lump sum. In the DPUI, it was
found that 500 adjustments had
to be> made for people no longer
working in the department, in ad-
dihion to 1,400 still on the pay-
roll.
¥619,000 Paid Out

In all departments, rapidity of
payments has been complicated by
the fact that some employees have
been transferred, others are no
longer with the State. But in the
main, the processing of claims has
gone along smoothly. So far, $619,-
000 has been paid out, and it is
estimated that an average of
about $300 each has gone to em-
ployees affected by the DeMar<jo
decision. Some are less, and some
are very far above that figure.

The payroll section in each de-
partment works out the claims,
making up a worksheet based on
instructions from the Civil Serv-
ice. Commission. Then the list of
names is submitted to the Com-
mission, and finally to the Depart-
ment of Audit and Control. After
these departments have stamped
“OK,” the claim is ready for pay-
ment.

Any employee who thinks he
may be entitled to a DeMarco
adjustment, but has not been In-
cluded, Is advised to see the pay-
roll chief in his department.

A description of the difficult
DeMarco case appeared in The
LEADER for March 8. It is re-
peated below for the benefit of
employees who may not be aware
of the issues involved.

Draw 3 Ladders

Draw a picture of three lad-
ders side by side on a piece of
paper. Put six rungs in each of
these ladders. The rungs represent
annual Increments. Above the
first ladder place the old Feld-
Hamilton grade. 2-lb. Above the
second ladder, place the Insignia
G-2. Above the third ladder place
G-3. The second and third lad-
ders represent the new grades set
up by law in 19947

On March 31, 1947, Daniel De-

FINGERPRINT
INSTRUCTOR

All phases of fingerprint identi-

fication. Established school in
M anhattan.
Pull or part time. State edu-

cation, experience, salary. Box
616, Leader, 97 Duane St NYC.

Marco was at the fourth rung of
the first ladder, earning $1,500 a
year. Under the new law, he was
converted, as of April 1, 1947, to
the fifth rung of the second lad-
der. His salary was then, with
cost-of-living bonus included, $2.-
080 a year (the range in the grade
is $1,600 to $2,180). He rose to the
fifth ladder because an increment
of $120 was due him on that date.

Now, the law also provided that
if between April 1, 1947 and Oc-
tober 1, 1947, the Salary Board re-
allocated any job upward, the re-
allocation would be considered re-
troactive to the April 1 date. This

was done because the Salary
Board, with a huge job on its
hands, just couldn’t finish It in

time.
DeMarco Reallocated Upward

DeMarco’s job was reallocated
by the Salary Board to G-3, with
a salary range of $1,700 to $2,300.

Question: Should DeMarco gon
to the fifth rung
(G-3)) ladder, which would give
him a salary of $2,180, or does he
o down between the fourth and
ifth retaining his $2,080
pay?

The State said he should go

rungs,

down to the fourth rung. DeMar- jand

wise he would get no immediate
benefit from having been reallo-
cated upward.

Under the civil service law, such
reallocation would not ordinarily
carry with it a change-over (con-
version) of salary from the old
IIncrement level to the correspond-
ling Increment level under the
new salary range. With the ex-
ception of employees at the mini-
mum salary, those who.se jobs are
placed in a higher salary bracket
would obtain no immediate bene-
fit except the opportunity ulti-
mately to attain a higher max-
imum’ salary.

Accordingly, for DeMarco to
benefit immediately from the re-
troactive allocation, the conver-
sion as of April 1, 1947, had to
be made to the fifth rung of the
G-3 ladder.

He wurged that this was the
Iproper method of conversion;
lamong other reasons, because only
labout $200,000 of the $3,000,000

of the third yequested and appropriated to take

Icare of the adjustments would

jhave been needed if his Interpre-

;tation were incorrect.

In all the courts, the case was
decided in favor of the employ-
iees; and in the Appellate Division
in the Court of Appeals,

co, through his attorney, said he jwhere more than one judge sit,

should stay at the fifth; other-
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Junior Assistant

Bans to

WASHINGTON, Aug. 1 — The

Junior  Professional  Assistant,
Junior Management  Assistant
and Junior Agricultural Assist-

ant examinations are bein? plan-
ned for opening in the fall. Jobs
will be located In various parts
of the United States.

Regional ofTices of the U. S.
Civil  Service Commission  will
open tests for such specialties for
which personnel is needed, in-
cluding the First Region, which
takes in New Yoik State and
northern New Jersey,

Do not apply until the exam-

ination is open. Watch The
LEADER for announcement of
the opening date.

If the policy of former years is
followed, no college degree will be
required. The annual exams were
begun in 1939.

pportunities are expected to
be even greater than those afford-
ed in last years examination, but
competition is expected to be
keen, because the Federal pay
now equals or exceeds that of pri-
vate industry for similar jobs.

What Jobs Would Be Filled

The Junior Management As-
sistant examination will be used,
it is expected, to fill general ad-
ministrative, budget, and” person-
nel positions in Washington and
In a number of the States. Per-
sons applying for either the
Junior Management Assistant or
the Junior Professional Assistant
examinations will take difficult
written tests. Persons applying
for the Junior Management As-
sistant examination  normallly
undergo additional tests to en-
sure that those with the greatest
executive ability will be placed
high on the list of eligibles.

The original grades of Junior
Management Assistant appli-
cants will be based on their rat-
ings in the written test. These

Open

grades may be modified by the
degree to which they possess per-
sonal characteristics essential to
job success, such as initiative, re-
sourcefulness, co - operativeness,
and ability to get along with peo-
ple. Persons who come through
these tests with high grades may
later be given oral interviews
and failure to qualify in the In-
terview will result in an ineligible
grade in the examination.

The Junior Agricultural Assist-
ant examination recruits young
men and women seeking careers
as agricultural scientists in the
Federal service. It opens for
these agriculturally-trained can-
didates opportunitities similar to
those offered in the Junior Pro-
fessional Assistant examination.

The Junior Professional Assist-
ant and Junior Management As-
sistant positions pay $2,974.

JPA Specialties Listed

Likely Junior Professional As-
sistant specialties are as Astrono-
mer, Bacteriologist, Chemist,
Economist, Food and Drug In-
spector, Geographer, Legal As-
sistant, Psychologist, Social Sci-
ence Analyst, Statistician, Tech-
nical Editor (physical science),
Textile Technologist, and Tiade
Mark Examiner.

Boatmen's Harbor

A Fisherman's Haven

Boatmen’s Harbor in Cutchague,
Long lIsland, is a paradise for
fishermen. Services include fine
fishing craft, overnight accomo-
dations and early morning break-
fast, bait, tackle, row boats, box
lunches, refreshments and Gulf
petroleum product.”. Reservations
are handled promptly. Call Peconic
6487.

Public Almost Shut Out
Of U S Wage-Hour Exam

(Continued from Page 1)
with closing date tcday (Tuesdaﬁ).
Any members of the public who
want to compete for the $3,727
position will have to get Card
Form 5000-AB, fill it out and de-
liver it to the Executive Secre-

tary GOf the Board, at the above
address by 5 p.m. today.
The LEADER attempted to

have the closing date extended,
but the request was refused. Al-
though the Second Regional
Office of the U. S. Civil Service
Commission does not honor ap-
plications that are not actually in
its hands before the close of bus-
iness on the 5 p.m. on the clos-
ing date. The LEADER was In-
formed at the Wage and Hour
Division of the Department of
Labor that applications post-
marked up to midnight will be ac-
cepted in this instance by the
Executive Secretary, at the Ninth
Avenue address. But the examina-
tion notice states otherwise, say-
ing they “must be on file” by
August 2, and it is dangerous to
go against the official notice,
which was “widely distributed” to
the daily press which doesn’t usu-
ally publish exam news.
Where to Apply

Application forms may be ob-
tained from the Executive Secre-
tary of the Board of Examiners,
at the Ninth Avenue address, also
at the Second Regional Office of
the U. S. Civil Service Commis-
sion. 641 Washington Street,
Manhattan, and at first and sec-
ond-class post offices, excepting
New York, N. Y. (Manhattan and
The Bronx). But the applications
must be filed with or mailed to
the Executive Secretary of the
Board of Examiners. The position
is Grade CAF-7.

Tlie examination announce-
ment advises employees serving
in Region Il of the Divisions as
Wage-Hour Investigators, CAF-7,
8 and 9, to “apply for this ex-
amination if they do not have
permanent status and wish to
compete for probational (perma-
nent) appointment.” Such em-
ployees received five days’ notice
of the examination’s closing date,
as they got the announcement
issued on Thursday, but the gen-
eral public would have to look for
notices in post offices and at the

Commission’s  Regional  Office,
which get little attention, to have
equal advance notice.

Places of Employment

At the time of examination, ap-
plicants will be required to indi-
cate the duty station or stations
at which they will accept appoint-
ment. Duty stations in Region Il
are located at Albany, New York,
Buffalo, Rochester and Syracuse
in New York, and in Camden and
Newark In New Jersey.

How the public in Albany, Buf-
falo, Rochester and Syracuse,
learning of the exam for the first
time on the last day to apply,
are to get their applications In
at the Ninth Avenue, N. Y. C,
address by that date, as the offi-
cial notice requires, was not ex-
plained by the Wage and Hour
Division.

Experience Required

Applicants must pass a written
test. In addition, they must have
had three years of progressively
responsible experience In Govern-
ment, business, or industry of a
type which has provided a gen-
eral knowledge of finance, eco-
nomics, accounting, statistics, law,
or business administration; and
one year of progressively respons-
ible experience which has pro-
vided (a) a general knowledge of

employment records regarding
wages, hours, labor productivity,
or industrial processes, and (b)
familiarity with payrolls, and

time, tax, and related fiscal rec-
ords. Appropriate study success-
fully completed in a residence
school above high school level
may be substituted for part of the
required experience.

Says the official
ment:

“Applications must be on file
with the Executive Secretary,
Board of U. S. Civil Service Ex-
aminers, Department of Labor,
Wage and Hour and Public Con-
tracts Divisions, 341 Ninth Ave-
nue, New York 1, N. Y., not later
than August 2, 1949.”

A study book for Wage-Hour
Investigator has just been pre-
pared by the Arco Editorial

Board. Copies are available at
The Leader Book Store, 97
Duane Street, New York 7, N. Y.
The price is $2.

announce-

SERVICE LEADER

EXAM S

NYC

Open-Competitive

5809. Instrument Maker, $2,700
for 276 days. Two vacancies at
present. Fee $2. Five years’ exper-
ience required. Performance, but
no written test. (Opens Monday,

September 12. Closes Tuesday,
September 27.).
5671. Dietitian, $2,200 with

maintenance, $1,320 without

maintenance. There are 83 vacan-
cies without, and five with main-
tenance. Open to all qualified cit-
izens of United States. Fee $1.
College degree in home economics,
or satisfactory equivalent required.
Written test. Applications may be
obtained and filed by mail at the
NYC Civil Service Commission,
96 Duane Street, New York 7,
N. Y. When requesting applica-
tion by mail, enclose self-ad-
dressed, 9-inch envelope, stamped
6 cents. Applications must be
notarized. (Open Monday, Septem-
ber 12. Closes Tuesday, Septem-
ber 27).

5810. Welder, $4,500. Three
vacancies at present. Fee $4.
Performance test; written test may
also be given. Five years’ exper-
ience required. (Opens Monday,

September 12. Closes Tuesday,
September 27).

5974.  Stenographer (Report-
ing), Grade 3, $2,461, plus four

annual increments of $120. Per-
formance, but no written test.
Fee $1. No experience or educa-

Pace College Course

On Accountancy Review

The first session of the Com-
prehensive Accountancy Review
Coiu-se offered by Pace College,
Manhattan, will be held on Wed-
nesday evening, August 3.

Robert S. Pace, president of the
College said that tthe 20-weeic
course is designed as an intensive
review of professional account-
ancy subjects for advanced stu-
dents planning to take the Fall,
1949, Certified Public Accountant
examinations.

The course includes 27 sessions
in Accounting Theory and Prob-
lems, 12 sessions In Auditing
Principles and Pfocedures, and 12
sessions in Buaine«s Law and
Cases. Classes meet three nights
a week.

Jas Offered for B.Ane

Applications will be received
until Tuesday, August 16 for the
U. S. examinations for Industrial
Specialist, $3,351 to $6,235, an#
Contrat Negotiator, $3,727 to
$6,235. The examination number
is the same for both—182. The
positions are in Washington, D.C.;
Arlington county, Virginia, and
Prince Georges and Montgomery
counties, Maryland.

The Industrial® Specialist exam-
ined to be used for filling posi-
tions as Industrial Specialist,
Commercial Specialist, Equip-
ment Specialist, Industrial Plan-
ning Specialist, Industrial Sur-
vey Specialist, Industrial Analyst
and Business Analyst.

The Contract Negotiator test
will be used for filling positions
as Contract Negotiator, Contract
Administrator, Contract Renegoti-
ator, Contrat Termination Nego-
tiator and Contract Assistant.

Industrial Specialist

In the Industrial Specialist test
the official experience require-
ments are:

Except for the substitution of
education for experience, appli-
cants for all these positions must
show that they have had the
length of experience specified be-
low for the various grades. This
experience must have been pro-
gressively responsible experience
In industrial management, plan-
ning, engineering, cost accounting,
business analysis, distribution, or
other activities, which demon-
s'trated conclusively a thorough
knowledge of one or more of the

Tueeday, August 2,1949

tion requirements, but candidates
will have to take dictation at 155
words pv minute for perform-
ance test. (Opens Monday, Sep-
tember 12. Closes Tuesday, Sep-
tember 27).

5836. Bookbinder’s Seamstress,
Labor Class, $1,860. One vacancy
at present. Fee $1. Performance,
but no written test. Three years’
experience required. (Opens Wed-
nesday, September 7. Closes Fri-
day, September 9).

5871. Locksmith, $2,640. Fee $2.
Five years’ experience required.
Performance, but no written test.
(Opens Monday, September 12.
Closes Tuesday, September 27).

5746. Assistant Superintendent
of Construction (Buildings), Grade
4, $4,750. Ten vacancies at pres-
ent. Fee $2. Five years’ exper-
ience required.  Written test.
(Opens Monday, September 12,
Closes Tuesday, September 27).

5848. Nutritionist, $3,300. Ten
vacancies at present. Fee $2. Col-
lege and master’s degrees in foods
and nutrition plus two years’ ex-
perience or satisfactory equivalent

required. Written and oral tests.
(Opens Monday, September 12
Closes Tuesday, September 27).
5808. Gasoline Englneman

(Marine), $3,300. Onavacancy at
present. Fee $2. Three years’ ex-
perience, plus U. S. Coast Guard
Marine Inspection Service license
to operate motor boats required.
Performance but no written test.

(Opens Monday, September 12.
Closes Tuesday, September 27).

5784. Inspector of Foods, Grade
3, $3,0561. Three vacancies at
present. Three years’ experience
required. Fee $2. (Opens Mon-
day, September 12, Closes Tues-

day, September 27).

Promotion

5867. Rammer, $3,850. Fee $3.
One vacancy at present. Perform-
ance test, to begin November 16.
No written tesU. Open only to em-
ployees of Board of Transporta-
tion now serving as Laborer.
(Opens Monday, September 12
Closes Tuesday, September 27).

5816. Senior Pharmacist, $3,101
to $3,700, Fee $2. Written test
January 12, 1950. Open only to
employees of Department of Cor-
rection now employed as Pharma-

cist. (Opens Monday, September
12, Closes Tuesday, September
27).

5776. Gardener (General),

$1,860. This is an ungraded po-

following: Production
and processes in one or more
manufacturing or natural re-
sources industries; factory man-
agement surveys; market® an-
alysis; sales management; traffic
management; price analysis;
profit analysis; production en-
gineering; financial structure of
Industry; industrial planning;
construction management; pack-
aging; distribution control; allo-
cation of materials: export-Im-
port operations; domestic trade;
purchasing and procurement; or
similar aspects of commerce or
industy or of a commodity.”

Except for the few positions
which require a knowledge only
of general industry or business
conditions, applicants’ experience
must show specialization of the
extent and thoroughness indicat-
ed below for the various grades, is
one or more such industries, com-
modltltes, or activtles as:

methods

Primary metals and metal prod-
ucts

Machine tools

Electrical machinery and equip-
ment

Communications and electron-
ics equipment

Machinery other than electri-
cal or machine tools

Aircraft and components

Transportation equipment other
than aircraft

Professional an d scientific
equipment and services

Military  material, including
ordnance and accessories

Other fabricated metal prod-
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aner pply

U. S.—641 Washington
Td. WATtkins 4-1000, ana

State—Room 2301 at

BArclay 7-1616. State Offi
302, State Office Building

for county jobs.

NYC—96 Duane Stree
COrtlandt 7-8880. Opposit

NYC Education (Tea
Brooklyn 2, N. Y.

New Jersey—Civil Ser
1060 Broad Street, Newar
of State agencies.

Promotion exams are
employ, usually in particu

NYC does not receive
State both issues and recei
all applications be post-m
The U. S. also issues and
that applications be actual
of that date is not sifBdi
applying for an applicatio:
but a 6-cent stamped, ad
should be enclosed with th
the State and should be
dress above).

The NYC and State
Sundays and holidays, fro
9 a. m. to noon. The U
8:30 am. to 5 p.m., except

How to Get There—]
reaching the U. S., State
in NYC, follow:

State Civil Service Qx
IND trains A, C, D, AAa

Avenue line to Brooklyn
Brighton local to City H
U. S. Civil Service C

Christopher Street station
\Y

sition. Fee $1. Written t
cember 3. Open only to
ees of Departments of H
Parks, Public Works an
Housing Authority now
as Assistant Gardener.
Monday, September 12
Tuesday, September 27).

5668. Electrical Engineoi
to $6,000. Candidates w
in June, 1949 need not fi
Open only to employ
Boards of Transportat
Water Supply, Departm
Education, Public Works
Supply, Gas and Electrici

Sanitation, Parks, Polic
pitals and the Bureau
Budget employed as

Electrical Engineer, Fee $
ten test October 22. (Opei

ucts

Medical supplies and
ment

Food, beverages, and
products

Tobacco products

Textile mill products

Apparel

Lumber and wood
(except furniture)

Furniture and fixtures

Paper and allied prodw

Printing,” publishing, ar
Industries

Chemicals and allied

Products of petroleum

Rubber and rubber pr

Leather and leather 1
including footwear

Stone, clay, and glass

Miscellaneous maniifac

Forestry

Fisheries

Mining (ores and conce
and oil drilling

Construction (include
building

Wholesale and retail tr

Foreign trade

Public utilities (includi

Bortatiqn)
ackaging,
handling

Services

Requirements by Gr

storage,

For grade CAF-6.
plicants must have had
3\2 years_ of
tﬁpe described above, ro
the positions to be filled
1 year of this experien
have been in work 01
difficulty relating to a

14, N. Y, (Manhattan)
side oi New York, N. Y.
York 7, N. Y. Tel

Ly 1, N. Y., and Room
Same applies to exams

y. (Manhattan). -Tel.
)*ER office.
1110 Livingston Street

State House, Trenton;
den; personnel officers

already in government
js specified.

;s by mail. New York
jmail and requires that
it of the closing date.
J5 by mail, but requires
losing date; a post-mark
Hage is required when
Qwil jService Commission
373x9 Inches or larger,
application blanks from
the Albany office (ad-

open every day, except
1and on Saturday from
k open every day from
i's and holidays,

that may be used for
irvice Commission offices

il Service Commission—
i Street; IRT Lexington
Fourth Avenue local or

Seventh Avenue local to

itember 12, Closes Tues-
itember 27).

Furniture Malntainer
Work), $1,700 to $2,000.
ancy at present. Fee $1.
nee test, to begin No-
3 No written test. Open
employees of Department
N works now serving as
e Maintainer’s Helper.
Monday, September 12.
lilesday, September 27).
Supervisor of Menagerie,
"d over. One vacancy at

Fee $2. Written test No-
55 Open only to em-
o Department of Parks
loyed as Senior Men-
Kaper. (Opens Monday.
r 12. Closes Tuesday,
T 27).

FOR UBLIC
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A-40. Fish Culturlst, $2,152 to
$3,727, SP-2 through SP-8. Va-
cancies in various eastern states,
including New York and New Jer-
sey. Six months to five years’ ex-
perience required; specialized ex-

perience required in higher grades.
Substitution of appropriate edu-
cation allowed. Obtain forms from,
and file with Regional Director,
First Civil Service Region, Post
Office and Courthouse Building,
Boston 9, Massachusetts. Written
test. (Closes Monday, August 8).

173. Medical Officer, Rotating
Intern, $2,200 first year, $2,400
second year; Psychiatric Resident,
$2,400 to $4,100; Surgical Resi-
dent, $3,400 to $4,150. For duty
in St. Elizabeths Hospital, Wash-
ington, D. C. Requirements: Ap-
propriate education. Approved In-
ternship also required for psy-
chiatric and surgical resident, and
an additional 3 years as resident-
in-training In surgery for surgical
resident. No written test. Maxi-
mum age limit: 35. (No closing
date).

148. Highway Engineer and
Highway Bridge Engineers* $3,727
to $5,232. No written test. The
duties require moderate to ar-
duous physical exertion Involving
rotating assignments, indoors and
outdoors, in various parts of the
country. Employees will be re-
quired to perform land surveys,
technical field operations and in-
spectlonal duties connected with
engineering structures and pro-
jects. Arms, hands, legs, and feet
must be sufficiently intact and
functioning to perform this work.
Applicants must possess sufficient-
ly good distant vision, with or
without glasses, be able to read
easily material the size of type-
written characters, and be able
to hear the conversational voice,
with or without a hearing aid, to
permit the satisfactory perform-
ance of the duties described In
this announcement. Any physi-
cal condition which would cause
the applicant to be a hazard to
himself or others, or which would
prevent efficient performance of
the duties of the position, will
disqualify him for appointment.
A physical examination will be
made before appointment. Per-
sons who are offered appointment
must pay their own expenses in
reporting for duty. If, upon re-
porting at the place of assign-
ment, they are found ineligible

CiIvliL SERVICE:
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because of physical defects, they
cannot be appointed and no part
of their expenses In returning
home can be paid by the Gov-
ernment. (No closing date).

4*34-4 (49). Electronic Scientist,
$3,727 to $10,305. Jobs are in
Washington, D. C., and in Mary-
land, North Carolina. Virginia,
and West Virginia. Appropriate
education or experience plus pro-
fessional scientific or engineering
experience which included elec-
tronic research is required. No
written test. Apply to the Board
of U. S. Civil Service Examiners
for Scientific and Technical Per-
sonnel of the Potomac River Naval
Command, Building 37, Naval Re-
search Laboratory, Washington 25,
D. C. (No closing date).

U. S. Marine Operator

Exam Is Opened
(Continued from Page 1)

Guard. Familiarity with all har-
bors and water ways in New York
Harbor and vicinity is required.

Apply for blanks to the Second
Regional Office, U. S. Civil Service
Commission, 641 Washington
Street, New York 7, N..Y., or to
any first or second-class post of-
fice, excepting New York, N. Y.
(Manhattan and The Bronx) or

to the Executive Secretary, ad-
dress above. Filled-in blanks
should be in the hands of the

Executive Secretary at the Wall
Street address by Monday, August
15. The exam 1Is number 2-25-2
(49). Mention it, besides title,
when appliyng. Apply by mail or
in person.

Postal Players' Show

Given on Vet Boat Ride

Continuing their policy of con-
tributing their services gratis to
cheer the bed-ridden, the veterans
In hospitals, the orphans and the
aged, the post office players of the
New York Post Office presented a
full program during a boat ride
given for veterans.

The Post Office Players are re-
hearsincf; under the direction of
Bob Suffes for their annual pres-
entation, “Schemes of 1949”. The
proceeds will go to the Edward
M. Morgan Foundation which
provides free hospitalization for
postal employees. Aid is needed as
props and scenic movers, electrical
helpers and general stage hands.
Address Joseph A. Pollack, 1995
Creston Avenue, N. Y. 53, N. Y.

id Industrial Experience

commodity, or activity
ore of those listed above,
t have demonstrated the
is ability to work satis-
under close supervision.
6 months of the experi-
have been of a level
ilty comparable to that of
«rade CAF-5.
<rades CAF-7. 8 ($3,727,
?}Jplicants must have had
experience of the type
" above. For most of the
at least 1 year of this

e must have been in
ting to a specialized in-
commodlty, or activity,

ore of those listed above,
have demonstrated the
5 ability to perform dif-
'‘ak under moderate su-
*At least 1 year of the
e must have been of a
difficulty comparable to
"ork at ‘grade CAF-5.
‘ades CAF-9, 10 ($4,479,
aopplicants must have had
experience of the type
above. For most of the
;at least'2 years of this
€ must have been in
sydifficult and important

'iting to a specialized in-

commodlIty, or activity
one of those listed above,
have demonstrated the
ability to perform dIf-
under only general
At least 1 year of the
niust have been of a
Jlifficulty comparable to
Mork at grade CAF-7.
CAF.11 ($5,232), ap-
wust have had 6 years

of experience of the type de-
scribed above. For most of the
positions, at least 3 years of the
experience must have been in
work in the field of a specialized
Industry, commodity, or activity
such as one of those listed above.
The experience must have demon-
strated the applicants initiative,
resourcefulness and ability to
perform work of the type speci-
fied of greater than ordinary dif-
ficulty and under only very gen-
eral supervision. At least 1 year
of the experience must have re-
quired the performance of diffi-
cult and Important work com-
parable to that required at grade
CAF-9.

For grade CAF-12 ($6,235), ap-
plicants must have had 6 years
of progressive, responsible expe-
rience of the type described above.
For most of the positions, at least
3 years of the experience must
have been in work of a compre-
hensive and difficult character in
a specialized Industry, commodity,
or activity such as one of those
listed above, and must have dem-
onstrated the applicant’s ability
to supervise the activities of a
small staff engaged In the prep-
aration of business studies or sur-
veys or the promotion or regula-
tion of trode or industry, or his
ability to conduct high-grade
surveys or studies individually. At
least 1 year of experience must
have ben of a level of difficulty
and responsiblilty comparable to
that of work at (3aP-11.

For any grade, the required

amount and type of experience
will not in itself be accepted as
position. The applicant’s record
of experience must show that he
has the ability to perform com-
pletely the duties of the position
for which be is considered.

Part-time or unpaid experience,
if valuable, will be honored in
both tests. Only experience or ed-
ucation acquired prior to August
16, 1949 will be considered.

Applicants must be citizens or
owe allegiance to the United
States. Age limit Is 62, but does
not apply to veterans.

Disabled veterans get 10 points
added to their earned score, non-
disabled veterans five points.
There will be no written test,
however; candidates will be rated
for their experience aind educa-
tion.

How to Apply

Apply to the U. S. Civil Serv-
ice. Commission’s Second Region-
al Office, 641 Washington Street.
New York 14, N. Y., in person or
by mall, for Exam 182, Industrial
Specialist and Contract Negotia-
tor. Blanks may be obtained also
at any first or second-class post
office, excepting New York, N. Y.
(Manhattan and the Bronx). File
Ciird Form 5001-ABC and. If
claiming veterans preference. Form
14. Also file a separate Form 57
for each of the two general po-
sitions if you’re applying for
both.

Send filled-In forms only to the
U. S. Civil Service Commission,
Washington 25, D. C.
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Study Material

For Mall
(Continmd from Page 1)
tatlons. However, the part of the
test Involving Interpretation of
directions, and the doing of arith-
metic examples, are most likely

ones to prove bothersome.

The Study material follows and
will be continued next week:

The forthcoming Mail Hand-
ler exam will Include a written
test for the first time. Fields cov-
ered will include spelling, vo-
cabulary, grammar, interpreta-
tive reading, arithmetic and sim-
ple task questions.

In the following sentences, the
capitalized word is mispelled.
Write the word correctly in the
space following.'

1. The man’s AGRESSIVE-
NESS made him a success in the
business world......cccoeoeevieiinnicnnnns

2. “Bungling BUROCRACY”
was a charge frequently levelled
at the administration of the late
President Franklin D. Roosevelt.

3. The President introduced
the Vice-President as his honored
COLEAGUE.....coierveesre

4. Seen from above, the gaily
decorated room was a KALIED-
ESCOPE of colors....ccovvveevrvvncnnne,

5. The slave bowed OBSE-
QUOUSLY before his master.

In questions 6-10, select the
word whose meaning is closest to
that of the first word in each
sentence.

6. Corpulent means most near-
ly (a) pearlly (b) fat (c) indul-
gent (d) corpuscular (e) dis-
gusted.

7. Contiguity means most near-
ly (a) adjacent (b) ambiguity
(c) configuration (d) contrari-
ness (e) convalescence.

8. Dichotomy means most near-
ly (a) autocratic form of goven-
ment (b) enclosed body of water
(c) autopsy (d) dictating ma-
chine (e) two-part classification.

9. Obsolete means most nearly

(a) intellectual (b) solitary (c)
observant (d) oUt-of-date (e)
startling.

Questions 11-15 consist of five
sets of sentences, each illustrating
an important point of grammar.
Only one sentence in each group
is correct.

11. (a) She dont ever agree
with me (b) She don’t never
agree with me (c) She doesnt
never agree with me (d) She
doesn’t ever agree with me.

12. (a) He wallcs like he has
a stiff neck (b) He walks like as
if he has a stiff neck gc) He
walks like if he has a stiff neck
(d) he walks as if he has a stiff
neck.

13. (a) This is the secretary of
whom we were speaking (b) This
is the secretary who we were
speaking about (c) This is the
secretaiy who we were speaking

of (d) This is the secretary
which we were speaking of.
14. a) My dress |Is different

then years (b) My dress Is dif-
ferent to yours (c) My dress is
different from yours (d) My dress
is different than your dress.

15. (a)' There lIsn't any ap-
ples left (b) There isnt no ap-
ples left (c) There aren’t no ap-
ples left (d) There aren’t any
apples left.

KEY ANSWERS

1, aggressiveness; 2,
cracy; 3, collea™e; 4,
escope; 5, obsequiously;

bureau-
kaleid-
6, B; 7,

Jobs Offered

Handler

A; 8 E; 9, D; 10, A; 11, D; 12. D;
13, A; 14, C; 15, D.

The arithmetic questions likely
to prove most bothersome are
those Involving percentages. The
questions sometimes are so stated
as to call for a certain profit from
a business transactions, but the
basic problem is still one of per-
centages. In general, when per-
centage questions are asked, they
involve dividing a larger number
into another smaller one, hence
the answer is less than the
number 1. It Is written as a deci-
mal fraction, as .78, which would
be said as 78 per cent. If the can-
didate is undecided which to di-
vide into which, the foregoing rule
may be applied with safety in
nearly every case. Another point
about percentages In questions is
that they sometimes do not direct-
ly give the two numbers that are
to be the subjects in the division
operation. Instead, one has to add
or subtract, possibly multiply or
divide, other numbers, but this
part is usually very easy. What
one must watch for, however, are
extraneous facts that are some-

times inserted in questions, for
instance, figures or numbers or
quantities that dont play any

part in the result. For instance, if
the percentage to be struck is on
the basis of the number of lemons
In a cargo, any figures giving the
number of oranges would be ig-
nored.

Here are some sample arithmetic
questions:

16. A dealer pays 60 cents a
dozen for peaches and decides to
sell them at a profit of 40 per cent
each. At which price must he sell
a peach to attain this profit?

(If peaches are 60 cents a dozen
they cost the dealer 5 cents each.
If he wants to sell them at a
Erofit of 40 per cent he must get

ack 100 percent to cover his
cost, plus 40 per cent to cover his
prfit, or 1.4 times the cost price,
equals 1.5 times 5 or 7 cents).

17. What is the result when one
adds 121/a and 3 1/5 and 672?
(This is a problem in clearing the
fractions.. They must have as de-
nominator the lowest common
number. One number that would
certainlg be common to 85 and 2
would be the product of these
numbers, or 80, but that wduld not
necessarily being the smallest
number common to all. Divide the
80 in half. Now you have 40. All
three numbers—8,5 and 2—divide
into 40, but no lower number than
40 will contain all three without
leaving additional fractions. So
40 Is the least common denomi-
nator. Therefore treat v as 5'40,
1/5 as 8/40 and w2 as 20/40. Add
the fractions and you get 33/40. If
adding fractions produced a whole
number, add that whole number
to the other whole numbers, but
it doesn’t, so just add the three
whole numbers—12, ,3 and 6—
and spffix the fraction 33/40. The
answer is 21 33/40.)

NYC BRIEFS
The Typist, Grade 2 eligible lis't
was published last week by the
NYC Civil Service Commission,
with 859 names. This list will be
used to replace 451 provisionals
In various City departments.

Sixteen Maintainer’s Helper,
Group D, eligibles were certified
last week by the NYC Board of
Tiansportation. They will take the
ﬁlace of provisionals who formerly
eld the positions.

In Turkey

And on Pacific Isles

The Civilian Recmitment Of-
fice, Singla Corps Photographic
Center, 35-11 35th Avenue, Long
Island City 1, announced a new
list of vacancies in overseas areas.
Interview hours are from 9 a.m.
to 12:30 p.m., Monday through
Friday. Men from 21 to 50 are
acceptable. The only job for wom-
en Is Telegraphic-Typewriter Op-
erator, (21 to 40).

Hourly wage rates are for a 40-
hour week. Differential for over-
seas service Is Included in all sal-
aries listed.

TURKEY

(One-year appointment)
Radio Repair Technician $5040.
Wire, Telephone Repair

Technician 5040.

JAPAN
(Two-year appointment)
Electrical Engineer,

Radar $4927.56
Engineer (Crystal &

Instrument) 4927.56
Radio Technician 4099.92

Engineering Aide (Radio) 4099.92
Operating Engineer
(Power Equipment)
(One-year appointment)
GUAM. SAIPAN, TINIAN,
IWO-JIMA
(Two-year appointment)
Radio Engineer $6540.00
Telegraphic-Typewriter

1.72

Operator 3122.85
Electronic Equipment

Repairman 173
Communications Cable

Splicer 1.87
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WASHINGTON. Aug. 1 — The
battle for higher pay ison in earn-
est. Employee organizations are
putting all their strength into it,
as they feel that the situation de-
mands the most alert and aggres-
sive action ever undertaken.

The Senate Post Office and Civil
Service Committee received the
Administration’s Reclassification
Bill, with its meagre average of $50
a year increase, of which no em-
ployee organization, and few
others, have .spoken Kkindly. Ef-
forts succeeded in bringing the
pay bills before the full commit-
tee without delay, especially as

many legislators have ideas far
different from tho.se embodied in
the AdminL”tration -bill.

The Senate full committee is

Near
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expected to report out a bill,
which raises the hopes of some
action at this session, and em-
ployee interest centers on what

amounts of increase will be pro-
vided. Employees are asking for
considerably more than

economy-minded among the legi:®
lators have shown any readiness
to support, although in the main
the employees have obtained en-
couraging promises from members
of the House particularlﬁ.

A move initiated y Rep-
resentative John R. Walsh (D.,
Ind.), to bring the reclassification
bill directly to the House floor,
without hearings, by discharging
it from the House Post Office Com-
mittee succeeded.

Cee GM ToYar Gul Savice Jdb

Get Hte only book tkaf givos yoa Ill 24 pages of sample elvilt
serv/c* exams, oil s«b/ecft; (21 reqalnments for 500 govormnenf
lobs; 131 litformafloH obenf how to get a "potronoqo” fob— wiffcoii#
faking a test and a eomplofe listing of such fobs; (41 full Morma-
lon about veteran preference; 151 tells yoa how to transfer from
one fob to another, and 1,000 additional facts about government
fobs. “Complete Guide to Your Civil Service Job" h written so
you can understand If, by LE4DER editor Maxwell Lehman and
general manager Morton Yarmon. It's only $1.

LEADER BOOKSTORE
97 Duane Street, New York City

Please tend me immediately ¢« copy of "Complete Guide to Your
Civil Service Job"™ by Maxwell Lehman and Morton Yarmon. |
enclose ST in payment, pins 10c for postage.

Name D e ——————
Address
Gef Your

RO GHHGE
AHK- (AR

Study Book $ i-0 0

To Help You Pass the Test
Sorting Vocahulaiy
Judgment Analogies
Reading Comprehension Spelling

at the
LEADER BOOKSTORE, 91 Duane SI.

r.ea<ler Bookstore, 97 Duane Street, N. Y.

Please send me copy P. O. Qerk-Carrier
Study Book. | enclose $2. plus 15c postage.

AAIS1E
ADDKESS

muFOR JOB SECURITY

JOIN

Federal Career Employees Association — New York Chapfer
The mailing address of the Association is 234 Sevonth Avenue, New York
Il. N. Y. Phone: WAtkins 9-7611 or PResident 2-7202.

FILL IN AND MAIL BLANK

Federal Career Employees Association ~ New Yofk Chapfer
| herewith apply for membership in the Association and wiH assist In
every way possible to achieve job security for non-veteraR career env-
pioyees, and to preserve the Career System in Civil Service,

name

HOME ADDRESS -

AGENCY- Lo - -LOCATION -

| acquired permanent Civil Service status on

Date of application: SIGNATURE

(Membership dues are $5.00 per year, and may be paid !n one sum or
two monthly instalments Make chocks and money orders payable to
Fedora! Career Employees Assn., and mail to ROSINA D. STICH, Treasurer,
215 Manhattan Avenue, New York 25, N. Y. Phone MO 6-3093).

LEADER
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IN THE FEDERAL ARENA

The stor?]/ about the Federal
employee who, through a loophole
in the Civil Service Retirement

Law, was all set to gain a pension
of $17,500 a year, on the basis of
a ccwitribution to the Retirement
Fund of only $7.43, got a good
play in newspapers throughout the
country. A proposed amendment
to the law is now before Congress,
which would prevent the windfall,
and limit the employee, whose
identity the Civil Service Commis-
sion is withholding, to $1,950 a
year. Based on life expectancy
figures, he would have got $150,000
total, for his $7.43. Here’s his case.

Even if the big rake-in could be
worked, it would be applicable
only to a few, because of special
circumstances. There are about
20 similar cases, but, to date, all
are slated for downward revision.

As a Referee in Bankruptcy he
was paid 1 per cent of the assets
actually distributed and in the
six months ended June 30, 1947
collected $200,000. The position
was not then covered by the Re-
tirement System, but was included
in the System later. So up to liiis
point he wouldn’t be entitled to
a pension and had made no coa-

U. s.

6-42-11 (49). Air Force Pro-
curement Inspector, $3,727 to
$4,479. Jobs are in the Air Ma-
teriel Command, U. S. Air Force,
in various locations throughout
the country. Written test plus ap-
propriate experience or experience
and education are required. Apply
to Executive Secretary, Board of
Civil Service Examiners, Wright-
Patterson Air Force Base (MCA-
CXB), Dayton, Ohio. §CIoses
Tuesday, August 16).

182, Industrial Specialist, $3,351
to $6235; Contract Negotiator,
$3,727 to $6,235. Requirements:
Appropriate experience or experi-
ence and education. No written
test. (Closes Tuesday, August 16).

5-83-2 (49). Insect and Rodent
Control Aid, $2,284 to $3,727; In-
sect and Rodent Control Special,
ist, $3,727 to $7,432. Jobs are lo-
cated in various States through-
out the country. Requirements:
Appropriate experience. Pertinent
education may be substituted for
experience. No written test. Apiply
to the Secretary, Board of U. S.

Exams Now Open

Civil Service Examiners, Federal
Security Agency, Public Health
Service, Communicable Disease
Center, 605 Volunteer Building,
Atlanta, Georgia. No closing:
date).

183. Vocational Rehabilitation
Adviser-Specialist, $4,479 to $7,-
432; Vocational Rehabilitation
Adviser, $5,232 to $10705. Jobs
are in Washington and country-
wide. Requirements: Appropriate
education and/or experience plus
professional expeiience. No writ-
ten test. (Closes Tuesday, Sep-
tember 6).

171. Nursing Consultant, $4,470
to $7,432. Positions are in Wash-
ing*ton, D. C., and country-wide.
Appropriate training and exper-
ience In the field of nursing and
current registration as grsiduate
professional nurse are required.
No written test. (No closing date).

172. Engineering Aid, $2,152 to
$3,727. Most jobs are In Wash-
ington and vicinity; a few are In
mobile field units throughout the
country. Requirements: Appro-
priate experience and/or educa-

tion. No written test. (No clos-
ing date).
2-3-1. Power Sewing Machine

Operator (Female). $8.72 to $10.64
per day. Positions open at naval
establishments In the five bor-
oughs of NYC. Six months ex-
perience required. Performance,
but no written teet. Obtain vh
plication forms from either (a)
any first or second-class post-
oflBce except New York, N. Y. poai
office; (b) Recorder, Board of U.S.
Civil Service Examiners, Naval
Clothing Depot or (0> Director,
Second U. S. Civil Service Region,
Federal Building, Christopher
Street, New York 14, New YoA.
File forms with Recorder, Board
of U. S. Civil Service Examiners,
Naval Clotliing Depot. 29th Street
and Third Avenue, Bro<~lm 82,
New York, <No closing date).

93. Physicist $3,727 to $6,235,
grades P-2 to P-5. Applications
must be sent to the U. 8. Civil
Service Commission Washington
25, D. c. (Closes TUiU'Sday, Sep-
tember 29),

tributions. He gave up the bank-
ruptcy job in December, 1948, to
take a small-paying position as
an aid to a Representative in Con-
gress. and as such he made his
contribution to annuity, the $7.43.
He was now in the System and had
reached retirement age, so applied
for a retiremnt allowanc of $17,-
500 a year for himself, or with
the option of $15,000 a year for
himself until he died, and $8,500
a year to his widow thereafter.

Even a law passed last year,
Iimitin? pension benefits to those
eamable by a $10,000 salary,
doesnt apply to him, as he worked
during a period preceding that
enactment.

Looi”(ries are discovered In the
Retirement Law now and again
and are plugged up by Congres-
sional enactment.

A bill introduced by Chairman
Dougiiton, of the House Ways and
Means Committee, with Admini-

to contribute 1vz per cent
salary up to $4,800 of pay. Old-s
survivorship and long-term dj,
abilitg benefits would be accordel
The bill is expected to be pas”
by the House. Employee organlz#
tions are split over it.

Some pension bills are encoimt
ering tough sledding. One meas
ure, to reduce the annuity of i
married man who retires, to 5
cent imder full quota should h
desire to provide for his widow a
survivor, instead of the prespn
10 per cent charge, has been .sn
back to a House sub-committee ly
the House Post Office and Gy
Service Committee. One objectiol
is to making any reduction
rates where an employee is to re
ceive a retirement allowance o
$2,400 or more. The Senate ha(
approved the bill. Anothel
measure would allow a pensione
to retain the increased pensioi
granted under last year's amend

stration approval, would cover ment to the law. Objection tot
temporary employees totalUng was made in the Senate, while thi
350,000, into the Social Security House Rules Committee has asket

System. The employees would have for additional facts.

SCHOOL DIRECTORY

AeadMBle CemMtekU— CeUcge
BOBO HAM. ACADEMY— B'Utboab Bzt Oer roltoo St.BUyn. Beeenta Aocre<(jlt«i
MA. S-2447.
BARBBB SCB4IOL
LEAKII BARBERINO. Day-BrM Special Clasae* for women Ql'a welcoin*. Alin

Barber School. 21 Bowery. N.T.C WA 5-0933.

BusinHM Sohoolfl

LAMB'S BVBINK88 TBAININO SCHOOL—Day and evenings. IndlWdnal tnetnictino,
S70 8th St. at Otb Are. Brooklyn 15. M. T. SOntb S-42S0.

MAMHATTAM BVSINBSS ENSTITUTK, 147 Weat 42nd St.—Secretarial and Book®
keepinc. lupins Comptometer Oper.. Shorthand Stenotype BB 0-4181 Open evta

WASHINGTON BUSINESS INST., 2105— 7th Ave. (cor. 125th St.) M.T.O Secretsrlil
and dvil errice tralninv. Moderate co«t. MO 2-0088.

DEnXBi: A BROWNS SECBETARLU. SCHOOL, 7 Lafayette Are. cor Platbuik
Brooklyn 17. NErUu 8-2841 Day and eTeoinc Veterans Elivible.

MONROB SCHOOL OF BDSINESS8, Secretarial, Accounting. _Stenotyfe. Approved
train veterans under G.I. Bill. Day and evening. Bulletin C. 177th St., Bosloi
Road (R K O Chester Theatre Bids.) Bronx, DA 3-7300-1.

Basineaa aai Forelm Serrlec

LATIN AMERICAN INSTITVTE—11 Weat 42nd St. H.T.C. AIll eecretartal and

nesa anbjecta in English, Spanieh. Portugreae. Special course in Intematiunil
admiinistration and foreiffn aervia. LA 4-2835.
Draftint

OOLDMBCS TECHNIOAL SCHOOL, .130 W. 20th bet. Oth ft 7th Area.. N.T.C. drafta
man traininc_for careers in the architectural and mechauaical fields. Immediat*
enrollment. Tote ellfibla. Day-evea. WA 8-6625.

NATIONAL TECHNICAL INSTITUTK—Mechanical. Archltectnral,
Manhattan. 55 W. 42nd Street LA 4-2828. in Brooklyn. 60 Clinton St.
Hall). TB 5-1811. Is New Jersey. 116 Newark Are.. BErven 4-2250.

}ob estimatin*
(Bon

Detection A Criminology

THE BOLAN ACADEMY. Empire State Bide., N.S.O JAMES S. BOLAN, rORMGS
POLICE COMMISSIONER OT N. T. offers men and women an attractive o>
Bgrtonlty to prepare for a fntnre in Inreatl®ation and Criminolo»y by Conipr*

nalTB Home Study Coarse. Pree placement serrlce assIBts graduates to obtali

Approrad nnder 01 Send for Booklet L

Jobs. Bill of Bi«rhta.

Elementary Coarses for Adnlts

TIOlI COOPKK SCHOOL—310 W 180th St. ».T.C« specirtiiin*
M athematics. Spanish. IVench-Latin Grammar. Afternoon, evenings.

in adnlt educatloa
An 3-6470.

lingsrprtattas

fAIMOT nNOER PRINT SCHOOL. 288 Broadway (ni Chambera St.). NTG. Modernlr

aoaipped S<diol (lie. by State of M. T.). Phone BB 8-8170 tor Infonnatioo.
LanKuacM
BUOOM SCHOOL OF LANGUAGES (Est. 190Q) — 524 W. 123. Vocal StudeDU

shorten your studies by derelopinr attractive singringr through the lons Icnows
Mias Buccini's expreeaire ItaUan. Also Engrlish, (Rl 8-3294).

Mer«<uuit Marta*

AnANTK) MERCHANT MARINE ACADEMY, 44 WhltehaQ or 8 State St.. «
Bowline Oreen 8-7MO0. Preparation for Deck and EnrlneeriBK OfOcers’ lioeuiii* -
ocean coastwise and harbor, alao ateam and Dteael Veterans eligible and*

BUL Send for catalog. Poatttons aTailabla. "

Mattoa PM mt OpctMug

BMMKLTM XMCA TBAM BOHOOL—IIIB Bedford Ava (Oitea). Bklyn. MA S-HO*

W music—19 West eeth Stnat. N

rmm l.
Stale Bd. of Bd.) Details

rauuts MYSVMI academy
«: Fa allowad foB snbaUteaos <appr. M. T

BX B"4S0.

T 0
Ot

Prtvate or eiatf

MMW SOM OBUJKW M MVSK) (Ckartersd 1878) nU branchea.
T. Catalorie

Inatraettoo. 114 sm| 85tb Stfeat BO 8-8ST7. M. T. W. w.

nmbiag and OB Bnniec

BCWMNLr--884 Atlantle Ave. Brooklyn, M. T.PInmMn«.
wlptav. Begtaasaa aad advanoad. €). |. ApproraL Full or

OU-tmmer.
part tlaaa.

IAINHMBUDOTBOMMM BOMOAL OV NSW XORIC. M Broadway. H. T. Approred”

Tatarana. Radio, Xstoirlsion. FJI. Day-eveninga. Immediate aoroUmeat. BO”"
Unc Greea (KIIM.

*ADWIJrSUCYISIOM INSTTrUTE. 480 Lssliigtoa At«. (400i St.). M. T. 0. Dw
eraoinc. PL 8-4586.

SasretarW

OOMBINANON BUHNE88 BOHOOL, Prepare now for aU OIYXL SBRVICB EXAMINE
TIONS. Oraphotypa, -eddreseoffraph, mimeorraph, multivraph. Card Puncu<
(dertw, stenographera, etc. 188 W. 1S5 St. N. T. 27 N. T. UN 4-3170

DRAKES. 154 NASSAU STREET, M.Y.a SecretariaL Accoanting. Drafting, Joamali«<®
Day-Night. Write tor catalog BE 8-4840.

BEFRIGEEATIGN. OIL BURNERS

NEW YORK TECHNICAL INSTITUTK—«58 Sixth Ava. (at 15th St) N.T.O. D»f f
Ere. daaaea. Domestic * oommercial. Installation and servicing. Our 80th yf>*
Reqgnest catalogue L. CHelsea 2-6330.

— d
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New Correspondence School

GUARANTEES*

The Eauivalent of a

HIGH SCHOOL DIPLOMA

*WE GUARANTEE TO KEEP TRAINING YOU
UNTIL YOU RECEIVE YOUR DIPLOMA'I

N.Y. STATE EXAMS . .

INSURANCE COURSES

Sfarli Wed., Sept. 7, for N
Brokers' Examination on Dec. 20 ~

>0 e

alt'tid! ‘'I'ne Diploma you will rcoeivc iq

it you never reccivrd a Hitli School rc'oi.”nl/,iil 1>y (‘iiiployprs, I1"Hlup.sg and

The Sub-Committee of the required little questioning. He 'REAL ESTATE COURSE* tDiplorgui ycnnd I?iigw Iicnév _d_illiciil\llt it is vocation,il 5|?00N Ilevll Sch|IC|’> Coni-

N . o get a pood job or advaiico. ow iiiis-ions as iti(> I'nual of a I'ctiilar 4-ycar

— Juse Post Office and Civil Service assured the committee that his x SfarfsThurs., Sept 8, for AN you can pet the cmiivalont of a Higii Hitrh School Diploin.i. Kiiitlurmoro,~ we

.mniittee met today under tihe

School Diploma by shulyintf for tlie next
’\alrmanshlp of Representative

organization still is strongly in g inati A
fagor of a salary increase 0? %650‘ 0 Brokers' Examination on Jan. 10 few niontim i»t biiine, in jour spare time! ri'ccivo your diplomal Write t»MIHy for

n ”» H - No ionsr study liotns . , . no cl.issrn to lull il'taiN . DO oliliffalioii.
iorray and heard testimony from 26 and 15" on vacation and sick «NOTARY PUBLIC COURSE* .
,\“%m C Armblrust president 0; !:erz\ége |Ir?n%ﬁ\elltr){ourﬁ;o?gt'goga in- ' Sarts Tes, Sept. 6 for Sept, 27 0 CAREER INSTITUTE, Dept. 10. 207 Market St, Neworli, H. J.
'ited National Association o i Boo

Office Clerks, and Andrew T. Substitutes and elimination o the 0 write, phone Or call for X Kiet 0 MW Vo ftIk SCHOO.I
filker, president of Branch One, first four grades of salary, thereby « D A U C institute of *

making the entrance salary $2950. * r U N O INSURANCE -
Present with Mr. Murray on the 2 wersert 9. pons. Foude Dredor .

%cesident Armbrust was accom- €
Committee today were Represent- 5 154 Nassau Street. New York 7, N. Y.

Hed to the stand by Mr. Walker
besides submitting testimony,
fogliy answered all questions put
,him by the committee and made
atements concerning conditions
pplicable to New York, N, Y.
Armbrust’s testlmony was
,04 complete and concise and

Americu*8 Oldest School of Dental Technology
ESTABLISHED 1920—LONG BEFORE G. I. BILL
Approved for Vetcrsns o

Complete Trnininr: Plnte, Brideework,

atives Sadlak, St. George, Rees, Opp. City Hall—Tel. COrttandt 7-7318 -
Davis and Whittaker. Representa- . g5 % Niitirance and Under 6. 1 il #
tive Miller, al_,lthQI’ of .H'R'. 4495, e o o o o o 0 o 0 e e e e s o o I'nstinR, P’orrcinin, Chronie, Alloy.
sat on the sidelines listening to LICENSKD BY NEW VOKK sind NEW JEKSEV MATES
i Call, write phone for FUKE CATALO

all_ tesimony. o st office and Civil NEW YORK ‘SCHOOL OF MECHANICAL DENTISTRY

e ; ; A TELEVISION 125 Wesi 311* Street, New York 1, N. Y.
Sei'vice Committee met in execu ) ; >
- : Train at an InNiitiito that pionrertnl 138 Washington Street. Newark 2, New Jersey
tive session. in TKI.KViSION TKAININtJ since

1»38. Moriiins:. Aftwiioon or Kven-

InB .Se«nlons coveriiiK all pliUHOs of
Riulio, Fre<nienoy, .Modulation. Tele-

Immediate Enrollment

OPEN ALL YEAR

sf.CRETARIAL—JOURNALISM

SHORTHAND SPEED

vision, li>nd to oppormmtloH in In- P : .
drafting—ACCOUNTING ith d dustry, nrondruHtinK or own lluni- <COMI'LEI B Civil Service Exam Preparation
Commercial Spanish Dept. Wit recoras netis. Approved for Veterans. TYPING CUUKSE) $10

A 4 Porbepalhelghfg}' aeart?]eihtesr ENKOI-I. NOW FOR NKW I'LASSKS Lowest Katefi Sten. Bk. Comptonietry, etc.
n civil “service, busl* RADIO TELEVISION INSTITUTE Stenotype (Miiciiine Free) "0 niontiily E a s tn '~ 'S !
ﬂ%%s mgﬁrtmgmeflrc%cs 1<0 LexinKton Ave. N.V. 17 (1« St.) individual Instruction +° Hours to Suit E C CAINES, A B, Pres.
most successful dicta- Pli«i7.a 3-4585 Licensed by N.Y. State AltIST A 710 Itrondway SECRETAR1AL& ACCOUNTING
SCHOOLS IN ALL BOROUGHS Hon. For ALL short. GKainerey 3-3053 Alto

SPANSH
SINH

441 Lexington Ave., N.Y. MU. 2-3527
(411h 'st.)

Sys
D\Y : NIGHT : AP'TER BUSINESP practical” results with

positions Secured-Ask for Catalog STENOSPEEO OiCTATION RECORDS

Develo Speed,  Accurac Confl: i i
New York, 154 Nassau dence. pIndl\?ldual records )éo éb Gfvll Service COB.ChII"Ig
OPF. CITY HAT.L BKekninn 34840 words a minute. Onl eacli. . Set

of 8 records for $ .6 FREE liter- STATE BANK EXAMINER

ature, write, phoné DIgby 9-3128. 'JAV tCWg EIHQIIEHEEF Jr. ?K;neﬁl{mll A'del Building and Plant Mgmt.
STENCEPKO (0 141 BROPDMAY, NEWYCRK6, NV, Enrr. Supt. BIdR. Construction. Hub- Tlicorcticai and I'racticai
\aathaExanllgrem(%alnlgtlgeelrS Insllzlge)rr) for
- i N '
You Are Invited to Also Available at Leader Booh Store  cidiodidn EnRinect. Jr. . Statietieinn, STATIONARY ENGR'S. SUPTS,, TYPEWRITING-BOOKKEEPING
Stock Asst., P.O. Clerk-Carrier. CUSTODIAN & FIREMEN tSpeciiil 1 Montlis Course - Day or Kve.
Attend a Class as Our Guest LICENSE PREPARATION Licence I'rep. — Appcl. for Vets i
_X_ RAY_ l?/lmtt EEnlglr:eer Arsctluttect Su’r\>|/eyor Day and Evening ClasHCfl Calcmatmgnfﬁ\teCc%mﬁctome”y
aster Electrician ationar arine
HEALTH INSPECTOR ) Engrr, Refrigr, (I)lll Burner, IPortgllble Engl;rr AMERICAN TECH R BORO HALL ACADEMY
COACHING COURSE Basic and Advanced Oroffing, Math. & Coach Courses 44 Court Street, Hliiyn,, M. 6-"714 w17 ELATINS  AVENIK  KAT.
H rch’l, Mech’l, ectr’l, Struct’l, Topogr- . . H’ Ai -
Classes Now Formlng rapblcal, Civil Serv, Arith,, Alggbga. Cor. Fulton St Hklyn RiAin 2-1147
Enroll Now at Visit School Day-Eve. Get tree boob Qeom, Trig. Calculus. Physws Design
R. O. l.’s Accepted. State LicenBcd. g\lllljzchlggnggrtt:%uraslur(\:lgglcr{gte Piping) ‘“TEWER JOBS
Arco Career School, Inc. MANHATTA N S | Condition Yourself at the “Y" for
. MONDELL CNISTITUTE ARE OPEN FOR CIVIL SEItVICU
480 Lexington Avenue, Nyc /80 Brsodway (57 S«l i 7-827S 230 w.41st Hen, Trib. Blde W 7-2086 PHYSICAL EXAMS
9 ’ Inquire for Courses In 163-18 Jamaica Ave. Jamaica AX 7-242U THE UNSKILLED”
Eldorado 5-6542 MEDICAL LAB. & DENTAL ASST'G 35 So. Bway.. White Plains 8-2987 ! N SANITATION
Most Courses Approved for Vets Multiply YOUR Opportunities!
Over 3S Srs. Preparing for Civil Service
Technical A Engineering Exams. Complete Secretarial M AN

Stenography - Typewriting
Mtixiniuni KeNUltn « Mininiuni Xinio
DAY — EVENING — TAKX TIME

DELEHANTY sHms

Keg. by N. Y, State Dept, at tdutatlon
MANHATTAN: 1IS E. IS ST.-CR 3«900
JAMAICA: 90-M Sutphin Blvd.-JA 6-8200

Facilities available every week-
day from 8 AM. to 10:30 P.M.
Three Gyms, Running Track
Weights, Pool and feenera)
Conditioning Equipmenf
Appfy Membership Department

BROOKLYN CENTRAL
Y M C A

TYPEWRITER

REPAIR

New lorfc State Licensed
Approved for Veterans
Immediate Enrollment

Fall Time and Part Time CiMset

STENOTYPE
COURSE

i i laciiiding Free Maclila*
BE A Office Equipment $99 50 55 Hansen PI. B’klyn 17, N.Y.
f . Phone STerling 3-7000
FLIGHT NAVIGATOR Repair School = M al - s Hel You May Join For 3 Months
Qu?jllfleg \{etérlanSfEélglﬁle 404 Fearth Ave. MU. 4-B027 r«8dy for eivH Mrvfee or alntainer’s Helper
‘PREPARE TOR YOUR® Cor. 28tli St. in “five month GROUPS A, B. C. TESTS
[c. A. A. EXAMINATION Pfacemeiif S«rvfe« ARCO'S Wonderful New SUTTO X
CAJX OR WRITE
STUDY BOOK BVSINKSS INSTITUTE
CAPT. 4. J. SCHULTZ, DU. MANHATTAII Maintai Hel $2.00 . ENG |103U
; aintainer’s Helper, . Prepare for Civil Service Exams
A tlantic M erchant For BUSINESS INSTITUTE A | rl) Spee%, Brnsfa Up, Drilia, Siiort Cuts
. t t
M arine Academy moW.4M St (Cor Bwiy. N.T.0) Dot axanimatons. quéstions - and Dictation-Typing, $1.50
44 Whitehall St.. N.Y. 4. N.Y. HEALTH INSPECTOR answers; invaluable study material. A

ROwiing Green 9-7086

LEGAL NOTICE

\riON — THE PEOPLE OP THE
TK OP NEW YORK. By the Grace of
Free and Independent. TO JOHAN
JLSSON: ERNST AXELSSON: AL-
JBIDA KARLSSON; consul GENERAL
SWEDEN; belng the persons interested
creditors, next of kin or otherwise in
estate of EMILY AUGUSTA AXELS-
also_known as AUGUSTA E. AXEL-
aiul EMILY AXELSON. deceased, who
thn time of her death was a resident
1) East 88th Street, New York City,
Greeting:
JIPon the petition of The Public Ad-
piinisirator of the County of New York
his office at Hall of Records, Room
Borough of Manhattan, Clty and
“~ity of New York, as administrator of
iroods, chattels and credits of said
iwased:
,You and each of you are hereby cited
* Miow cause before the Surrogate’s
Jiit of New York County, held at the
of Records, in the County of New
on the 23rd day of September 1940,
“ait- past ten o’clock in the forenoon
tliat day, Whg the account of proceed-
of The Public Administrator of the
ly of New York, as administrator of

soods, chattels and credits of said
sho not be E’Jdlmallstettled
IN TESTIMONY WH have

caused the seal of the Surrogate’s
Court of the said County of New
York to be hereunto affixed.
. WITNESS, HONORABLE
i“CM] GEORGE FRANKENTHALER
Surrogate of our said County, at
ounty of New York, the
day of June in the year of our
Lord one thousand nine hundred
and forty-nine.
PHILIP A. DONAHUE
Clerk of the Surrogate’s Court.

Tell advertisers you saw it in

e LEADER. That helps you—

ithese advertisers offer you bar-

that aid in keepmg down

- high-cost-of-Hvin And it

foPs us help you—with more sat-

advertisers, we may still be

to keep The LEADER’S news-

* price at five cents—the same
it's been,ever since we

business back Jin 1039, A

Study ARCO
Health Inspector. 2.50

Contains previous exams with answers.
Doties, laws and all related material.
I MUST lor all Applicants

Add 16c Postage

LEADER BOOKSTORE
97 Dnaii* Str««f. N. Y. C.

_i
vz
mo

Koo get tnltloD and rabsistenee
$18.76 to 960 a month while attending
era. acMiont f75 to 911i0 day mMmsSl

M O N R O E

SCHOOL or Mismcts

1. 177 ST. * BOSTON ROAD - BROMX
B.K.O. Cheater Theatre Bldg.

PA 3.7300-1

For

APPRENTICE t
If. s. JOBS

AH who filed for tiiis Mam
lilould study this <nfC«Uen|
ARCO Book

Apprentice
Add 160 Poetage

LEADER BOOKSTORE
n Daan* Str«et. N. Y. C.

i

$2.

STUDY BOOKLET

The LEADER has pre«
p«red an eight-page book-
let of study material for
the MaU Handler test that

be of help in the forth*
coming exam. Send 10
cents to cover mailing and
handling to The LEI“"ER
Bookstore, 97 Duane Street,
New York 7,

ie r*«dy wlieii Mxt New York, Bronx, Brooklyn,

START

AS

bools you can’t afford to bo without
Add 16c for Postage

LEADER BOOKSTORES
I 97 Duane Street, N. Y» 0.

SANITATION MEN

Prapare for PhysicoJs in Brooklyn
RESULTS GUARANTEED
Individual Instruction

Start Now |
ADONIS GYM Brooklyn, N. Y.
t-10 F.M. Phone DI X-2840

M EN W OMEN

Long
and Vicinity exomination is held.

HIGH AS

$3,351.00 A

Week Encb
1 Subject ?2.00 Week
Special Month Rates

Beginners Advanced
117 We«t 42nil Street, N.V.C. LO S-0330

MEDICAL LABORATORY

TRAINING

Qualified technicians in demand!

Day or Evening eoiirses. Write for

free booklet “C.” Register now!

Veterans Accepted Under Gi Dill
ST. SIMMONDS SCHOOL

2 Easf 54th St.. N.Y.C. El 5-3688

. U SGOVERNMENT JOBSI

lilond, New™ Jersey

YEAR

Prepare Immedialely in Your Own Hi>niu

THOUSANDS OF PERMANENT AP-

/"M ftiivV M N

POINTMENTS NOW BEING MADE // Pept. w-"s, 130 West i2ikl M.
Veterans Get Special Preference / NEW YORK 1«, N.Y.
POLL PARTICULARS AND 40-PAGE A IluNh to me, entirely free ol clisirkKe> U) i full
BOOK ON CIVIL SERVICE FREE / eo “liow to UM n

UM of tlUB coupon can mean much to JOU« /\/

Write four name and address on coupon and

mail
gionsored this can *

ft;-. a

at once. Although not Government
tlie first »tep in A
your (etting a big-paid U» S. Govt. J~ . n

This Coupon Befo

py of illuHtruted 40-pu(fe iionlt:
Government Job” 3
(4) Xell me how to

'S
M_ (ioveiniiu nt loDH
I'S." Uuvtrnincnl Ji

édall?y rgl '_z'i

re You Mislsiy It— Write or [I’riiit rinliily
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Patronage Fnds No Place
In Internal Revenue Unit

(Continued from Page 1)
turn determines where It goes for
auditing.

Heres how it works today.

All returns go the Collector’s
office—as you know, because you
sent yours to the one nearest your
home. Here they are classified as

Kjr Order Of
Inc. Village <# Amllyvill*

55 RES.
PLOTS

THIS IS NOT k

TAX SALEI
Village of AmHyviUm j
| own* fhit property la FEE

NO HEASONABLE OFFEU
O WILL K REFUSED

u

Write

or —. 8 P. M,

Phone for T [I|[fC , Municip»l
FREE 1

. Booklet Aup*

Huildinp,
IROreon AV,
W. of B'wayl

Brokeni® Coo|X‘ration invit«d
Aiictione4>rrR: JFroU Ufre-er,
Nat. Krefetz, Chaa Braua

-W JIM ilffl.n m
“Action by Auction” 4

70 wAIL ST, N. y. 6, N. Y. ¢
HA 2-0»f)l «

>4 > <
2

*OoOo=—"

HOME OWNERS

July - Aug. Sale
FREE ! ! FREE ! !

We wiH paint abselafel]f
FREE
All outside winduwo, duora Kkiid
trim MMany oidinf; jnb cuiiiriH'{«ri
in Jul.v.
NO IM)WN PAYMENT
KASY TKKMH
AM- TYI*KH KOOKING
SIlINtiMNC. SININ(
I'OK FKKK ICSTMATI-a

Call TI. 2-5354
(I>i»y or Nicht)

WIfIITILSTONK, L. I.
3.'M5 140 St.. dctach«l, briok frame 5
looms, rolon'd tile, hath, Klc*ain-oil unit.
LrindHiaiXHIl i>lot 3K x 100. K.'cofllicnt con-
tliliiin. Convenient Uronx-Whitestone Bridte
ily Aj>i)ointinent.

$14,500
EGBERT at WHITESTONE

FUshing 3-7707

Driving Instruction

LEARN TODRIVE

VETERUS
General A«to Driviag School

404 Jay St. 25A Hanson PL
1144B Fulton St.
B’klyn,!S.Y. ULster 5-1761

LEARN to DRIVE

Ton rain confidence quickly with oni
eourtpoui* eiperi inRtructora, E*riv«te
loHPotip day 01 <;vpnin*  far your
safety we use 1049 Dual Cuntrol CarB.

VF.TE»ANC’S ~:"';qai
tdiider 01 Kill without ro*t to ''Od

MODEL AUTO SCHOOLS
no W 1l St ((5-J Avcbh.) (11 a-»563
St:o K 14 st («-a -\vp».) gk 7-8*19
30" 'VniHtiTdum Av. (74) KN 2-G08S
Open Sundays ni 145 W l4t.b

»

LEARN TODRIVE

AUTO DRIVING SCHOOL

1912 Broadway, N Y. C.
(Del. 63 and 64 Si.)

Cort for Road Test
ENDKXm 2-2564

LEARN TODRIVE

iNSTKLtrmN a mgiii
CAIC H»K XTATK KXAMINATIU>
Veleran» under G.L BiU

Ai>i»rove<i 0> % » Stutr

Itoitro of Mdiiciitlou

Times Square

Bel. 6f>il. St ffe 67ih Si. N.Y.
K7

Collector’s Returns Revenue
Agent returns.

Now the Internal Revenue Agent
in charge determines how many
returns his staff will be able to
examine. A team from the 9th
Avenue office descends on the Col-
lector’s office, and picks out from
the returns classified as “agent’
returns” wihat appear to be “the
l)est ones”—that Is, the returns
whlcji seem to require investiga-
tion because of overpasrment or
underpayment of taxes.

or

Test Musi Be Fair
More and more, the Internal
Revenue Agents office stresses

that an examination must be fair,
whether the results are for or
against the government. The ul-
timate object is to make such com-
prehensive examinations that the
general public wiU be educated to
the point where the percentage of
accurate returns will be measur-
ably enlarged. When this happens,
the amounts which the govern-
ment coUects based on investiga-
tions win be much reduced; but
the amounts taken in initially will
be enlarged.

The Processes

When a tax return reaches the
Upper New York Division office,
it undergoes a whole series of pro-
cesses, each of them rigidly con-
trolled.

First, an agent contacts the tax-
payer, makes his investigation,
and reports his findings.

Second, a reviewer goes over
these findings.

Third, the report is typed, and
the taxpayer is fiu-nished a copy.

If, at this point, the taxpayer
has agreed to the changes, the case
is closed.

If the taxpayer doesn’t agree, he
has 30 days to protest the findings,
stating his reasons.

Conference

Then the matter goes to the
Conference Section—also manned
exclusively by civil service em-
ployees. A Conferee hears out the
taxpayer and the agent. Then,
on the basis of all the evidence
before him. oral and written, he
reaches his decision and submits a
report.

*1116 taxpayer and the agent
enter the Conferee’s Office on a
basis of equality, so far as their
relative claims and points of view
are concerned.

The taxpayer may win at this
point. £ven if the decision is ad-
verse, remedies aren’t exhausted.
He may carry his case to the
Technical Staff of the Internal
Revenue Bureau, which is in the
Emi:)ire State Building and is en-
tirely independent of the Agent’s
office.

If there is no agre«tnent here,
the Internal Revenue Agent’s of-
fice issues a statutory notice, at
the direction of the Staff. The
taxpayer has 90 days to petition
the Tax Court.

Informal Procedure

Most cases never get this far.
In fact, there is still another—
and highly effective—procedure,
an informal one, down at the level
where the agent makes » report.
At this point, if the taxpayer dis-
agrees with the changes, he can
have an informal conference with
the Group Chief—who has a num-
ber of agents working under him.
Cases are frequently and amicably
closed at this level.

85% Are ‘Agreed’

So successful is the work of the
9th Avenue office, that 85 percent
of all cases are “agreed” cases—
settled before reaching the formal
conference stage; and closed to

Summer Special
Brake Adjustment—$1

1. Ij{-f-inqvu I'ront Wheels A InHiiect
1JEiiiir;

2. luHfUTt, Clemi, Kn>uck Front Wheel
ItenriiiRH

InK]iwt Kruke Driiing
4. C:heck & Adjust Brake
. AdjiiNt HIiih'h to Drum
tt. Catrefully Ti-tit itruke«
(reiienitorH StarterH Ignition
Service - Wheel ItulaneinkK
Willard Batteriea u. 8. Tirf*

Muw

U, S, Tire Supply
938 Southern Blvd. (163 St.l
DA. 9-7337

INSURE YOUR CAR

NOW IEFORE IT'S TOO LATE
Tinir imynientit nrntiiKed, Immediate
rotection  Special eonHidoratlaa t*
‘ivll  Hervice cniploreeM. 87 Malden
Luae, N 7

WILLIAM BECKER CO.

ao. 9-ii85 um iEvaw.|

the satisfaction of all parties.
The employees in this office bear
comparatively few civil service
titles. They are Internal Revenue
Agents, grades 5 through 15; Es-
tate Tax Agents (a comparatively
small group), bearing the same
grades; stenos, grades 3 and 4;
clerks, grades 2, 3 and 4; tjrpists

and comptometer operators.

Promotion from Within

Higher Jobs are filled from
within. When a vacancy occurs for
Reviewers, the Group Chiefs are
asked for recommendations of
agents qualified for the position.
Volunteers are called for from
those recommended. The man fla-
ally selected is then given a trial
of 6 months to a year.

The same procedure holds ia the
choice of the Conferee, who is
generally selected from among the
Reviewers. Its a step upward on\
the promotion ladder. The Con-
feree Job is divided into junior
and senior titles—-an office title,
not a civil service title, of course.
The man who gets tibe Conferee
Job must have shown qualities of
mind indicating fairness, good
judgment, and objectivity.

And above the Conferee, there
is a Conferee Reviewer.

So that, at each point in the
picture, everything is checked and
cross-checked.

Conferee and Conferee Reviewer
jobs go to men of Ion? experience
and the best possible technical
background. In the Upper New
York Division office promotions are
almost entirely automatic, based

on a man’ efficiency rating
record, and %_eneral background
Chance plays little part in promo-

tions. The nature of the work is
so highly technk:al and important,
that promotions must be made on
the basis of merit, both from the
point of view of objectives of the
service and the morale of the em-
ployees. !
Employee Mojale

Employee morale in the office is
ttiigh. An employee suggestion sys-
tem is utilized in this office, as in
all other Treasury Department of-
fices, and has brou”t in ideas
which have from time to time
been utilized all over the United
States. A total of 91 suggestions
have been submitted through the
Cash Awards for Employee Sug-

gestions Program since August
1947, of which 12 have been
adapted and awards have been

paid totaling $515. The highest
award paid in this Division was
150, a second of $75, several of
1150. The percentage of adoptions
is good when it is considered that
several ideas were rejected be-
cause they were similar to earlier
filed suggestions. Altogether, the
merit award incentive plan has
proven its value in this office.

Grievances aren’t particularly
heavy. Most “gripes” are settled
on the supervisory level. But when

satisfactory solution cant be
reached at this level, the employee
may go to the Assistant Internal
Revenue Agent in Charge, and
from there, he may appeal to the
Agent in Charge. Aside from in-
sisting on these channels, the of-
fice allows any employee with a
grievance to present his case as
as effectively as he can.

Courtesy — A ‘Mart*

On larger issues—such as rates
of pay, retirement, veterans pref-
erence, seniority, etc.—"the em-
ployees are represented by the
regular employee organizations,
largely the American Federation
of Government Employees (AFL).
the United Public Workers (Cl10),
and the National Federation of
Federal Employees (independent).
On civil service matters affecj;ing
veterans, the American Legion
and Veterans of Foreign Wars
frequently act as the employee
representative.

One thing Mr. Wheeler insists

CRYSTAL SPUING LODGE
For a perlect vacation, fiahing'. Bwiin-
nilntr, huntintr, lawn 8i)orts “available
Good Food, Cocktail Bar, $35 wk & up.
Open all .vear round.

I'hoiie RosHMulale 2141

Paul Wilson Box 131, Koeendale, N. Y.

iKi'OKE YOI Arrantje a VACATION
SEE MR. ELLIS

For Fine Resorts in all I’rice Rane:ce
THU EI.IJS VACATION EXUIBIT
For ft wide rangre of Selection.

E'ree adniission

Reaerviatloua made »t no cost to yoa

Opnn H'eekdaye 9-7; 8nRd»ya 1-S FJtt.

130 Wrat 4Snd 18th Fluor BE. 0-4942

RAL NEWS

on in h<s field agents is courtesy.
A complaint that an agent has
been discourteous is not treated
lightly: A single complaint may
merely mean a clash of personality
between a taxpayer and an agent.
But when a number of complaints
come in about an agent, the Office
takes it seriously. To many tax-
payers the agent Is Mr. Govern-
ment, and they would rather not
complain, feeling it might rebound

v A C A T |

fo. 0. -

LIVINGSTON MAN

0]

hotel

INII

to their disadvantage. That*, u
so at aU. The office haa'a sta> i
courteous agents, just u

payer has.

Far from the typical caric&t
of a government “bureaucrat ,
civil service men and women
the Internal Revenue Agent's
flee are performing an excel]
service for the American pee
—and doing their job quietly
efficiently.

LORRAINE

Ol S. NEW YORK

WMtrm, au roMWi witti iMt aai e*U mnnlns water; devatioa 1S94

ft, Nm bay fever. Handball, saddle horsea, awlnuniiis, rowing, |«t«,
m rfi. Moalealaa, danciac. reeord library, miule. Fine, teaty, homo
eMkinc, STKICTLT KO8HEB. Cldldrea ace—lodated. Write for wu,|

BMklet. TelepbaM 81ft.

BOATHOUSE

18-01 STEINWAY STREET
ASTORIA, L.1. AS. 8-3700
Haw Oader the ManaKement Mdcl™*

. Sheepriiewl ~
"Never a Cover or a Minimum”

S IH o i”
|$ev%llYaI3urI#|(Sa S\

>\Ir rrem Yerli

RATES that

are RIGHT

Write for our Book*
let oa Lu*h lving
fer Il'eani People

NT OFFICEI
*5 ANN STKEBT

CO. 7-S98B

la the Glorioat Adirondacks

Betweea Thousand lalanda and Ausable
Chasm. A mJu“relouB _ pleasure p_Iae‘/-
ground. 1,800 foot elcTation and rinht
on the iake with plenty of erorpeoua
woodlands. Bunralowa and loueee with
hot and cold running water and modem
conveniences Tennis Courts. Canoeing.
Swimmtnc, Handball, Baseball. Pin
Pong. Pishing, Saddle Horses. Gol
Cards. Dancing etc. Interesting one-day
trips arranged. Delidoua wholeaom-
meala. Dietary Laws. Bates $50. $55.
$80 per person.

Send for Booklet-Neto York Office

820 Broadway Boom 90S CO 7266'
Sandaya. Erenings. Holidays-PR. 4-1800

only 53 miles to

O AKW O OD

Mow W M mt, M. T. Mewbargh 44T7

Infonaal Coloaial BaUte. Beaatifal
Chwnada. _ Private Imk*. . Sparta, Golf
Msarby, Televlaiaa. Unaarpasaed aieala.

Moderate latea.

VILLA VIGGMNO

HIGHLAND. N.Y.

Bear Poagbkeepsie
DeUelaos Itallaa Food earefoUy pre-
pared. Bates: iaetnde room and S

whotaMMne meals per day. WEEKLY.
Adnlts fSS, Chlldrea (under 10) fll.LOO
to $19.00. DAILY $6. Children $3.
OanelBg, Kntertainment, Bar, All Sports.
N.X. phone WA. 4-9821 ar Highland
3890.

"BOATMEM’S HARBOR"
Overlooidng beautiful I’econic Buy at
Fleet's Neek. Outcfaogue. L. 1. Attrac-
tive aecommodutions on daily, weekly
or holiday basis at reasonable rates.
Excellent = meals. Boating, fishing,
swimming and outdoor sports.
Descriptive paniplilet sent upon
quest. For reservations, phone

PEconle 6487 or 6986

re-

Western Atmosphere. Kates from

$39. Weekends $1U.50. Western

liar. Free Booklet. Cliarles W.
Degen, Owner.

COWBOYS - UOKSES - RODEOS
Tel. Clinton Corners 4331
N.Y.C. BE. 3-8997
the Tnronir Range. Duchess

CLINTON CORNERS 7. N. Y.

In Co.

wya€mtiOH fun i

GEBBEB * FAMIILT

BOOKINGS NOW OFKM
FOB OUB BANQUET HAU.

ACCOMOOATB8 WEDDINGS AN}
PABTIES OF 10 TO tM

SPECIAL RATES TO

SERVICE ORGANIZATIONS
DANCING

EVKBI SATURDAY NIGHT TO i
the music OF the 4 YACHT8HE"

Clvn.

Vaeaf/oR at LOON LAKE
in heart of the Adlrondacki

Booatlag — Fishing — BofftliJ
Rate $35 ap
LAKESIDE HOUSEI

H. Oon.ell. Prop.
Chestertown. N Y

A real vacation on a farm. All Sporu
lake on premises, complete children

layground, dietary laws. Rates rediioed
gftgrg Aug. 15. y

$35perW k TheRIVERVIEW
N. t

Accord. .
Write for booklet C. Tel. PR 8-5386

Pennsylvania

b 0« the Mountain top
A Eighth Scenic Wonder of the World!
yHotel Delaware Water Gap

Hotel Reenleigh

Style Cooking-Kecreution-$iiort»
HONEYMOON 1'AKADISK
Request Folders and Rates
1Deleware Water Gap. Pa. 308
y W. J. TOPE Owner-Managcr )
"AAAAAAAAAAAAAAAAAAAAI

fNMONOCRES

Pocono Pines, Pa.
2,000 Acre Resort

“Atop the Poconos." Everythii
for an enjoyable and restful r
3ation. 3 hours from New Yur
3 Modem Hotels. Coiy Cottate
Delicious Meals. Casino. la
with White Sand Beach. Teml
Ridii«r.  Golf. Movies.
Honeymoon Haven. Protesim
and Catholic Churches nearb

$38 t 70.
X O 11 W, 4X at. (8'm. 1ST

I>0 6-1500

‘Home
)

)
'Phone

WOODYCREST COTTAGI

Henryville, Pa.

High elevation, excellent scenery, tw
tiful table. Teams, handball courts, shuffl
board: private dance hall. Hot and «
running water and innerspring mattress

in rooms. Reasonable Rates. Martz iu
Greyhound buses to Tannersville.
Stroud”urg 2038-13 E. M. Munch.

IDYWILE COTTAGE

PHONE M. P. 3081 MT. POCONO. f
A pleasantly informal and homelike pl*
for a vacation to remember All food
home—cgukingA and served family st
Matt Viola Curran, Owners-MuiiaK'
Write for booklet.

A BETTER VACATION

Informal )

Comfort Enloymeni

. Beautjful e

High Mountain Loriitiiin

e Excellent home cooked n»*“"

e Dancing nigiitly at the Tavt'f

* Swimming pool, tennis,boating.

Write or Phone for Booklet and

GREENWA, Henryville. R>
Stroudsburg 6097-R1

MOUNTAIN TOP FARM

Tobjhanua, Ta,
Spend your Tacatioo on the top ox”
t>ocono» at MOUNTAIN TOP FARH"®
venient to churches and amusements.
home cooking, three meals daily. 1SO
of fields and woodland Make “reservatio
now Rates $30 weekly. $6.60 daily.
phon« Mount Pocooo 6849.
aEfiXSA O. McIMTTAB
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NEW YORK CITY NEWS
Sanitation Hires A. J Davis
" To Head Labor Relations

for Hm ‘HATIOIIAL"R view Boo
kA m .M

lerk-C arrier-*1*n

of fke

t O ffice C

97 Boane Street

or OPTIMO CIGAR STORE

Christopher t Hudson Sfreeis v
tuild a B etter Future Toh
Summer W ith These Books
That Mean More $$% for You

For A Cl/y/f Service Job

1.

I
Complet* Gaide to Civil Service Jobs — 26 pag«t of
sample civil servic* tests; requirements for 500 jobs;

patronage jobs; vet preference, transfers, etc...... »—$1.00
2. Handbook for New Yerii City Employees — Rnles,
regulations, promotions, functions, hints for possing
tests ... 1.00
4. How to pass a civil service physical examination —
Exercise1 for home training - JtO
5. High School Diploma Equivalency Test — To prepare
you for the new examination which anyone can take
for a high schoo;! diploma — 2.00
6. Maintainers Helper, All Grades — 1949 book for the
current examination 2.00
7. Civil Service Arithmetic ft Vocabulary — A special
training for all civil service tests which contain
this series ... ——-meememmemmeeeen 1”0
8. Employment Interviewer — A new Arco book for the
current test 2.00
9. Practice Tests for all Jobs — Practical material, study
outlines, refresher courses, technical, mechanlcal etc. 1.49
To Pass Those License Tests
10. Oil Burnr Manual — Text widely used In schools.......... 2.50
12. Oil Bui;per Handbook — Guide to installing industrial
and domestic burners L — 2.50
14. Real Estate Brokers State Manual 3.00
15. C. P. A. Review — Auditing ft Theory — Based om
actual questions. 430 pp. ... 2.00
For a Buffer Job
22. The Art of Extempore Speaking by Abbe Bautain —
Of inestimable value to both the experienced profes-
sional speaker and to the beginner .—..... — e j89
23. 106 Success Opportunities. How to shop for the life
work you'll like. A survey of what is needed to be
successful In major lines of work. 2.50
25. Bookkeeping & Accounting — Introductory course ia
bookkeeping and accounting ... — s 1.50
26. How to Land a Job ft Get Ahead — Gmde to
beHer jobs 49
27. She's Off to Work — A Guide to successful earning
and living — originally $2.50 ...... ... .B9
28. Civil Service Training for Stenographers, Typists ft
Clerks — A complete course for clerical exams. ........ 1.00
29. New Physics Guide -0 A handy brush-up course with
accompanying tests. .89
40. How to Buy a Farm ... .$1.00
41. Creative Cartooning ......... 1UH)
42. Handbook Nurses Aide ..... 1.50
43. How a Plane Flies 1.50
For Promofion Exams
31. Practice for Civil Service Promotions — An Arco
study book 2.00
32. Hydraulics for Firemen — A basic booh on an essen-
tial subject L 2.00
33. The Policeman's Textbook — A basic text. .............. 3.00

LEADER BOOK STORE
97 Duane St., N. Y. 7, N. Y.

Please send ne books aiHnbercd above:

I enclose check or moaey order for
Add 15c for postage.

NoMe

Address

City and State

I“um an

chil senrioe, expert analysis flight NYC Employee eolnmn in

coart o

Interest aspects ot tion of trends hlvhlii~t the top-

ases and sharp evalua- The LEADETft, every

Tht MTC ScAitatioD Department
has m mew labor xelatkms man.

He*s Andrew J. Davis, formerly
of deneral Aniline and Film Cor-
porattoQ. He takes the place of
John J. Woods, who went to the
Board of Transportatlon as deputy
commissioner in charge of labor
relations, at a salary figure nearly
twice that paid by Uie Sanitation

Department. Mr. Davis* salary is
18.000 a year.

The task taken over by Mr.
Davis includes handling the labor
Broblems of 12,000 employees 000»-

ined In a multitude of unions.

Studied Abroad

The new Sanitation ofBcial is a
native of Ireland, and served in
the U. S. Army medical corps

Page ridrtm

during World War n. His home
is in Manhattan. Mr. Davis was
educated in Ireland and in Paris,
and studied labor relations in New
York University. While employed
by General Aniline, he handled
contracts negotiations, grievances
and similar matters which now
become his responsibility as a
member of Commissioner William
Powell’s staff.

List of Hreman Higibles

The Fireman list in probable ap-
pointment order is continued:

1JSOI, Edwin Larkin, Jr., John
Konrand. William HoIIer, Francis
Free, John Meaney, John Devery,
Victor Collymore, Dominick Sac-
co, William White, Richard Abott,

Edward Golas, Fred Hogg, Jr.,
Frank Konen, Walter Glessner,
Edward Cullen. David Loiacono,

Etaymond Herbst, Frank Mar-
siello, Jerold Watson. Thomas
Bsnrnes, Daniel Gilbride, Robert
Boyd, Peter Delise, Frank Powers,
Carmine Salemi, Joseph McAuley,
Sam Fortunato, John Pennisi,
John Gandolfo, Edward Fogarty.
John Kane, Robert Rediger, Ray-
mond Dimn, Robert Snediker,
Thomas Holian, Mario Farina,
John Hahan, Eugene Lavin, Vin-
cent Riordan, Edwin Vopelok,
Joseph Rizzi, Joseph Yorks, Nicho-
las Camerino, Edward Flynn, Dan-
iel Leibmann, Cyril Byron, John
O’Connell, Charles Horath, Harry
Kaminski, Eugene Cullington.

1,551, Thomas McGowan, An-
thony Antich, Edward Kulis,
Frank Clementl, Albert Ring,
James McNeely, Julian Robinson.
Joseph Brown, Wynand Morell,
James Kaht, Fitzherber Smith,
r., Clifford Reed, Thomas Lane,

Nicholas Proto, William Kelly,
Stanley  Grazulewicz, = Walter
Ruger, Gerald Manning, Charles

Abbott, Eli Michfelotti, Kare Buck-
holtz, James Murphy, Michael
McNulty, George Moorehead, John
Garvey, Walter Graham, Robert
Bergman, Jr., Joseph Priore,
Henry Brakel, Joseph Black,
Thomas Brailey, John Duffy, Fred-
erick Lowry, Wailliam Bullard,
George Hunt, Jr., Stephen Hurles,
Richard Lewandowski, John
Roche, Dave Pascal, Frank Bar;
baro, Frank Tracy, Milton Miller,
Joseph Gibbons, Edward Tom-
masulo, John Meyers, Rudolph
Gulbrandsen, Rudy Hofstetter,
John Healy, Frank Owens, Thom-
as O’Donoghue.

1.601, John Doran, Walter Saw-
ickl, George Castas, Herbert John-
son, Robert Martinez, Jerome Lo-
monte, Harry Shaw, Ralph Rea,
Martin Scotto, Alan Burnside,
Michael Fischetti, Arthur Chase,
Joseph Goode, Richard Murphy,
Robert Meyerhoff, John Totillo,
Michael Fay, Joseph Zimmerman,
Milton McCalla, John Fitzpatrick,
Anthony Garblno Francis Wal-

lace, George Wehrman, Thomas
Finn, James Cassidy, Richard
Clark, William Peters, John Dool-
ey, Edward Spikoski, Charles
Woglom, John Keane, Ludwig
Seegitz, Jr., Valentine Kober, Ig-

natius Piazza, Eugene Culligan,
John Duggan, John Keohane, An-
gelo Angona, Raymond Flynn, Ar-
thur Toal, Patrick Quinn, James
Jahrsdorfer, Walter Kain, Wil-
liam Golde, Matthew Feeley, Hi-

ram Bartz, Philip Rega, Joseph
Benda, Stanley Lichota, Jacob
Torba.

1.601, John Doran, Walter Saw-
Gallagher, John Hoban, John
Unkletter, Milton Meehin, Frank

Dicapua, William Ferguson, Eras-
mus Alfano, William Belfleld, Jr.,
LeRoy Cox, Michael Taddeo, Eu-
gene Biroc, Eugene O’Kane, ‘John
Stavola, Benjamln Cataldo An-
thony Oermano. Charles Leigh,
Joseph Vogt, Emil Barber, Donald
Smith. John Rubino, James
Licausi, WilUam Clifford, Robert
Kelly, Clem DeSantis, Francis
Gallagher, James Hippie, Fred-
erick Schurr, Joseph Saccente,
Frank Geres, James Halligan, Jr.,
Adolph Ehlers, Angelo Messano,
John Whateley, John McGahey,
Martin Carlo, Wilbur Day. Thom-

as Murphy, Charles Vonwelsen-
steln, Thomas Cox, Thomas
Houston, Robert Knox, Charles

Gehring, John Gallagher, William
Clements, Vincent Barry, Thomas
Kirk, John McGee, Charles Spano,
li<4)ert 8ti'»uU

1,701, Andrew Kozer,
Hack, Walter Beatty, Jr.,
Dellacroce, Jr., Martin Ferrick,

Henry Kavanagh, John Pica,
Philip Spieler, William Hennessy,
Jr., Daniel Rodgers, Vincent Sci-
alo, Hugh Caulfield, Daniel Per-
ugini, John O’Sullivan, Charles
Woglom, Carmine Rotunda, Vic-
tor Dellaflora, Louis Argondizzo,
Stephen Albanese, Edward Mc-
Kenna, Wenceslaus Pietrowski,
Thomas Logan, Frank Smith, Wil-
liam Callahan, Jr., John O'Leary,
Kenneth Sauer, Lawrence Miller,
Timothy Murphy, John Jones,
Edward Higgins, Fred Rao, Vin-
cent Bartolomeo, Benjamin
Brandes, Frank Barnes, Anthony
Carlucci, David Friedman, Ray-
mond Morrison, John  Thill,
Michael Kemak, Victor Ammirati,
Kasmer Grudzien, Frank Bianco,
John Driscoll, Martin Getzer. Ed-
ward Kempf, James Fitzpatrick,
Stanley Corselli, John DePerte,
Franklin Natale, James Murphy.

1,751, Matthew Wood, Paul Ca-
hill, Anthony Rainone, Harold
Shields, Walter Duval, Frederick
Donnelly, Daniel Peterson, Earl
Simmons, John Cunningham,
James Byrne, Charles Redman,
Jr.. William Gaitings, James Har-
ford, Hulbert Archer, Walter Tor-
binski, John Scalia, Norman Sund-

Anthony

bert, Prank Poniatowski, John
Reich. Richard Krol, Thomas
Brennan, Vito Gientile, Jamei
Rnk, Kenneth Horner, Alfreu
Gray, Michael Ring, Joseph
Venezia, John Brandmaier, John
French. Charles Kraus, Jr., Don-

ald Devine, William WIlhite, Marvin
Bloom, Emanuel Fradkin, James

Georg@ooker,

Joseph Fedoryk, Joseph
Reich, Calvin Schunke, Joseph
Knlght Thomas Fleming, Thomas
FAnn, John Kennedy, Frank Cas-
ertano, William Houlihan, Joseph
McCIeIIan, Thomas Collins, Arth-

ur Conkling, William Hall, Milton
Harmatz, Joseph Blayer.
1,801, George Larkins, Valen-

tino Moretti, Peter Breen, Michael
Madden, Jr., Kenneth Fallon,
Joseph Delia, George Dilgaro, Eu-
gene Luhrs, James Wrynn, Ed-
ward Malloy, John Boyce, Liborio

Testa, William Tursellino, Wil-
liam Fraser, John Darcey, John
McCarthy, Joseph O’Neill, John

Smith, Joseph O’Donohue, Frank
Piccerelli, Thomas Glennon, Dom-

inic Napolitano, Andrew Stan-
wick, Joseph Grabowy, Charles
Geier, Edward Skeely, James
Ducey, Jr., Robert Ellis, Donald

Howarth, Joseph Bressler, George

Kopecky, Ado Leporati, Howard
Leyden, Arthur Thom, Robert
Casey, John Hagens, Jr., Willilam

Meehan, Edmund Peters, Edward
Pica, Patrick Burke, Albert Maz-
zarella, Joseph Pietrocola, Wil-
liam Majuk, John Quinn, John
Dolan, Richard Schwartz, Harold
Rosenthal, Albert Hein, Thomas
Baldwin, Dominick Quaranta.

(Continued Next Week.)

Immediate Jobs Available
for Quiilined PerRonnel
Office— Social Service— Medical
Technical-“Engineering

See Mr. C'oprlani],
formiT rivIl S«*rvipp Kxnmmpr
QUALIFIED PERSONNEL AGENCY
114 Liberty St. Hm. 400
REctor 2-7003-J
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« Television
« Refrigerators

« Autom atic
W ashers

20 to 40% OFF
On Your Favorite Brand

up to
36 months to pay

LAKIN'S APPLIANCES

738 Manhattan Ave. EV 9-4374

GREENPOINT. BKLYN., N. Y.
Ind. Sub. GO Train, Nattsau Ave. Sta.

Open Eves till D Except Wednesday
Civil Service Employees Only

DISCOUNTS— From 20% to 40%

Everything In the way of NMlonallj
FMnoos Hoasehold Appliances. Buch
itenia m «

TELEVISIOIV
PreMure Cookersi Bandwieh OrillB;
Klectrle Tralna; WMhing [IMaehlnw:
RefrireratorBi Radio; l'onntalo Pens:
Jewelry, ct«.

VEE DS, 15 East 26th St
MU 6-4443. 4 New York

TELEVISION SALEI
Minimum discount 25%
ON any set on our floor
Popular Brands Only.
BRODY SALES CO.
1536 Boston Rd. Bronx. N. Y.
LUdlow 9-7400
THOR WASHERS 7 f f

Dresses
FACTORY PRICES

on sale at
Tremeiuioug Savings
Sizes IW to 18
Satnrdays only 10 to 6 P.M.
LEE NORA DRESS CO.
555 Fifth Ave.. Bklyn (Cor. 16 St.)
1 flight up

$ SAVE DOLLARS $

WE HAVE EVEKVTHINO FOB

TIHK fiOMH

Television Uefrifferators

Washing Maciiinep
Vacuum Etc

STANDAKE MERPHANDISB

EMfIRE RADIO CO
684 Third Ave. at 1.Srd St.
L 7-8008

Radios -

Toaster* Iroua -

N. X.

Tl\/h om%ﬁﬁuﬁ, fruludl

I\hIIalnl
||%§ZPI'€/\T)¢H§EF J;

Th<* John Stanley IIovvurlI Corp
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lork CIIy IMoni- l«i.” [I-nCHC
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f "OtK PKIZEU .
| COSTUME JEWELRY N
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|&AII lewelry watches and silverware at<iu
RKAISAVINGS

«
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11 John St Km 608

"a

N.I.C.¥

Always a Beffer Buv

4t STEKLIISC"S

Save Up To 56%
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Patterson Sees Employee Benefits

The NYC Empioyee

ly H. J. BERNARD

The impersonators and substi-
tutions—a distinction without a
difference — that occur in NYC
service examinations ale com-
mitted in 90 per cent of the
cases by relatives of the candi-
ates, particularly relatives witih
the same last name.

The fingerprints of all candi-
dates are taken at all satges of
an investigation and are record-
ed by the Civil Service Commis-
sion. After the candidate (or his
alter ego) passes, the fingerprints
are taken in advance of appoint-
ment, this time by the depart-
ment hiring him, and are com-
paéed with the Commission rec-
ord.

“The whole precaution is real-
ly addressed mainly to the ex-
erci.se of mar*'mum caution upon
appointment,” said Jahn Ferrone,
head of the Commission’s finger-
print Bureau.

He has as aids Louis Chonolies,
John Taylor and Frank Guaglia.

Ttvo Bites

President Joseph A. McNamara
can have two chances to act on

protests against tentative key
answers in examations. Hes a
member of tlio Commibtee on

Manifest Errors, along with two
examiners if the committee’s
decision is unanimous, it stands.
If there’s a split decision, the
question goes before the Com-
mission. of whigjh Mr. McNam-
ara is a member. All he has to
do is to convince one member of
the Commission he’s right to get
a majority. Latest problem on
Manifest Errprs concerned the So-

cial Investigator examination.
(wleatiin”s

When Bronx County Demo-

cratic Boss Ed Flynn, Bronx

County Judge Jim Barrett, U.S.
District Court Judge John Clan-
cy, Supreme Court Justice John
McGeehan and President Joseph
McNamara, of the NYC Civil Serv-
ice Commission, were walking In
Foley Square recently, on their
separate ways, tliey could have
held a reunion, had they met. All
are graduates of Foidham Law
School, class of 12 . . . The va-
garies of civil service have cost
many persons their jobs in pri-
vate industry. One eligible ap-
pointed as Correction Officer,

ELECTROLATION
1500 linirp, rcMiioved pFrm.'tticndy
(in o’lp hour

Face « Arms =« Body =« Legs
Scparou- Mch’h Dipt.
Writp foi fipp Kolili

CLARA REISNER INSTITUTE

of COSMETOLOGY
505 Fifth AVI2. N. Y. VA 6 IG'iP

and who’d bought his uniform,
had resigned his job in private
industry so when he lost
out as Correction Officer through
no fault of his own, he was out
of work. The same thing hap-
pened to eligibles appointed to
the Inspector of Markets,
Weights and Measures jobs from
the Transit Patrolman list, when
the Supreme Court, New York
County, held that the Transit

Patrolman list was not a proper
one from which to make the In-
spector ,appaintmentjl...A form-
er NYC Patrolman was ruled in-
eligible on charactor to be a
Transit Patrolman. He’d been on
the NYC Police Force only six
months and two Intoxication
charges were made against him.
He’d shot off his gun on one oc-
casion, while allegedly drunk, and
was dismissed from the depart-
ment. He wanted to be approved
for the Transit Patrolman list on
the ground that he’s sworn off
APinking, but the Commission
woulcfti’t take a chance. It ex-
ﬁressed a willingness to qualify
im as Conductor, for which he’s
also aiming; he’s taken a dozen
or more tests and still at it . . .
A former Policeman (P.D.) dis-
missed for intoxication  nine
years ago, was qualified for Sani-
tation Man . . The Commis-
sion Is processing disabled vet-
eran claims every few days, to
be able to promulgate lists fast-

er, so that DV’ won’t miss out
pn_appointment or promotion
until the next certification. Spe-

cial meetings of the Commission
are called to approve or deny
veteran disability claims . . . The
hiring pools proved very suc-
cessful. the Commission reports.
It cites the Clerk. Grade 2 jobs,
for which eligibles were inter-
viewed in one day In one .spot
by personnel officers of 49 differ-
ent departments. Hov/ long would
it take candidates to find out
where they’d prefer to work, if
they had to visit 49 different de-
partments at 49 different loca-
tions? In the hiring pools, all
questions are answered on the
spot, at the Commission’s of-
fice. In the fall the pools will be
resumed.

Baby Carriage Banking

Begun by Dime, Brooi<lyn

Baby carriage banking, an ex-
clusive service offered by The
Dime Savings Bank of BrookQ/n,
was officially introduced Thursday
at The Dime’s branch offices in

Flatbush and Bensonhurst In
Brooklyn. The Dime is the first
Savings Bank in Greater New

York to offer this type of bank-
ing service.

Tuesdayv August g, 194#

Hom Career and Salary Plan

Undoubted benefits from the
Career and Salary Plan study will
be derived by City employees and
the City generally. Budget Direc-
tor Thomas J. Patterson said in
an interview with The LEADER.

“Mayor O’Dwyer is in favor of
the reclassification,” said Mr. Pat-
terson, “and I'm eager to give all
po.ssible help.”

Mr. Patterson explained that the
reclassification would result In the
elimination of many of the inequi-
ties that now prevail, some of
wthich have endured for years, and
also should provide better promo-
tion opportunities to those en-
titled to them. He emphasized,
however, that the reclassification
and pay plan “would be no
panacea,” and that It would be
impossible to accede to all the de-
maftd.i of City employees without
incurring expense that was out of
all bounds.”

Has Employees’ Confidence

On the question of a)é, although
it is one with whic e is con-
stantly associated, and with which
he has been grappling for many
years, he spoke enthusiastically of
an overall survey, that would per-
mit adjustments to be made on a
citywlde basis. He felt that he was
familiar with practically all the
Broblems that have been'discussed

y employees so far, at the hear-
ings of the committee appointed
by the Mayor, of which he is co-
member with President Joseph A,
McNamara, of the Municipal Civil
Service Commission, and that his
reoord has been one that has
caused employees to have confi-
dence in him. At a meeting of a
large employee group, after he
had been introduced at a dinner,
he was roundly cheered.

The full expectation is that
John T. DeGraff, experienced in
classification and pay problems of
(he State and local governments,
will head the survey, as the Mayor
Intends. The appropriation for the
purpose of the study by Mr. De-
Graff, and aides he will select, will
be voted on by the Board of Esti-
mate after the present preliminary
committee renders its report on

safeguards and general poffcy de-
sired by employees. So far the
he«irings have elicited few per-
tinent recommendations.

Sees Opportunity

“The Budget Director’s office has
had considerable experience with

civil service matters,” continued
Mr. Patterson, “as these are In-
extricably woven Into the pay

fabric, so that one study that In-
cludes both phases could render an
outstanding result.”

Mr. Patterson’s views on some
long-standing points of discussion
are well known to employees. He
Is definitely opposed to requiring
that Auto Enginemen be paid the
prevailing rate of wages applying
in private Industry, under Section
220 of the Labor Law, but should
have full leeway to semiannual
wage agreements.

Doctors and Dentists

Also, he feels still that the
Doctors and Dentists in the Health
Department, now on a per-session
pay basis, are not entitled to per-
annum status, with increments.
They won a court case in which
increments were ordered, when
they were on a per-annum basis,
but he feels that the Increment
law was not meant to cover part-
time employees. A previous ad-
ministration put the employees on
a per-session pay basis, to end the
benefits of increments, after the
employees won in court. On the
score of promotions for those in
the ungraded service, Mr. Patter-
son feels that the employees’ titles
should not be made eligible, but
rather the line of promotion as
established in the graded service,
should be followed. Tlie solution is
to have promotion examinations
as far as practicable for the right-
IK eligible titles, he feels, and if
these don’t produce enough can-
didates, hold open-competitive ex-
aminations, in which the ungraded
employees may compete with the
general public.

On the score of annual agree-
ments with employees who are
either under the Labor Law, or
who are borderline cases, his argu-

ment is that the men have tJ
option of signing agreements 1
roceeding under the Labor rJ
ut that when they elect n
course they can not borrow »
benefits from the other. One

the benefits under the agreerne,
is guaranted annual employmeJ
He doesn’t feel that employeesl
Laborer titles, who are aiming f]
Labor Law benefits, will succ?
in ooui't.

Auto Enirineanan Forecast

“Employees may be expect,
to be agreeable to many parts
a report containing reclassificatiJ
and pay recommendations,” coa
mented Mr. Patterson, “but therd
bound to be dissatisfaction wiu
the denial of claims that the cij
simply can’t afford to grant if]
is to continue its present scale,
operation and even expand.”

Concerning the Auto EnginemeJ
who had another hearing at
office last week, he said a thod
sand had signed agreements i
ready, more would do so, and
the end few would be found
sisting on prevailing rates.

Some Knotty Problems

The knotty problems of estall
lishing pay rates so that all supeA
visors will get more money thai
the men they supervise, and thJ
men doing the same work will gl
the same pay, and not be deprive)
of maximum benefits by tit]
manipulation, is one of the chi*
Broblems that will confront th
asic study that Is to follow
sumission of the preliminary rd
port.

Another problem is that of pro
motions to jobs paying less nione|
than the incumbents now get, fo
which no solution has been prol
posed, nor acceptance of promol
tion even recommended on ccol
nomic grounds. A possible solutioif
would be to permit the promote
employee to carry more of his dd
salary, to a degree, into the el
grade, and rely on annual increjI
ments to bring him back to, o
beyond, where he was, with thi
new possibility of further promo|
tions which would be free of tl
snag of higher-jojj-at-less-pay.

Speakers on Career-Salary Plan Miss
Point of Hearings, Says McNamara

That the addresses made at the
preliminary hearings on a pro-
posed Salary and Career Plan in
general escape the purposes, was
the observation made to The

LEADER by Joseph A. McNamara,
President of the Civil Service
Commission.

“Before we even started the
hearings,” he said, ‘we especially
asked for constructive suggestions,
but what we have received are
mostly individual complaints of in-
justice, mainly about budgetary
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problems and administration.

“It was not the purpose to hear
the speakers on these topics and
the talks given on subjects ex-
traneous to the hearing are a
waste of time.

“Those who appear and have
prepared copy, should submit the
the memorandum to the commit-
tee, instead of reading it. All
briefs and memorandums filed
with the commmittee will be read
carefully by Budget Director
Thomas J. Patternson and myself.
(The committee consists of those
two officials).

“The constructive suggestions
about a proposed Career and Sal-
ary Plan should deal with safe-
guards desired and other broad
policies, and not wth Individual
grievances, which would be con-
sidered in tile study itself. The
Present hearings are merely pre-
iminary to the stud¥, which is a
full-time job in itself.

“What the administration should
do to better the conditions of the
employees, in fairness™o the em-
ployees and to the taxpayers, is
what should be discussed, not in-
dividual grievances which we have
no authority to adjust.

“There are 160,000 employees
and we’d never get anywhere if
we heard the individual grievances
of all of them, case by case.”

The hearings are being held by
direction of Mayor William
ODwyer, following statements
made by some employee repre-
sentatives at a Board of Estimate

hearing on June 16, when they
favored th? inclusion of safe-
guards. One of these, already

promised by Mayor O’Dwyer, is
that no employee’s salary will be
reduced as a result of reclassifi-
cation.

At the Board hearing a resolu-
tion was up for consideration
whereby $150,000 was to be appro-
priated for a study leading to a
Salary and Career Plan. Now the
preliminary hearings, to provide
a basis for any desirable safe-
quards, and other broad objec-
tives, are under way on Wednes-
day aAd Friday mornings at the

offices of the Civil Service Com]
mission, 299 Broadway, NYC. ThJ
committee expects to close thJ
hearings on August 26 and submil
a report to the Mayor by Sepi
tember 15.

Pohs Sees Opportunities

In Insurance, Real Estate

“Although plenty of people a™
talking about business recession
for people trained in insurance qj
real estate there are big oppori
tunities ahead,” said Herbert jj
Pohs, founder-director of the Poll
Institute of Insurance. 154 Nassail
Street, NYC.

“The birth rate has been climb®
Ing, t<he population has grown trej
mendously, and practically everyj
body sooner or later is a prosf
for insurance. More homes a®
being bought and sold today thaij

ever before. Every real estaW
transaction means business f®
men and women trained in rea

estate.”

The Institute prepares men and
women to pass the State insurance!
real estate, and Notary Public exj
aminations.
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HoHdaya 10-1* A.M. Closed Taee
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New Social Investigator
Test Hinges on List Size

Keariy a hundred protests were
ceived «g»inst the tentative key
gwert In the NTC examination
Sodal InTestigator. Hie Com-
ttee on Manifest Errors, con-
ing of Civil Service Commission
sident Joseph A. McNamara
Qtwo examiners. Is studying the
otests. In addition, the commit-
will scan the examination pa-
er on Its own aocount. It is ex-
cted that some questions will
eliminated, hence many candi-
dates who figured ttiey’d flunked
[letest, on the basis of the tenta-
ywe key answers, will find that
liey passed. The Commission de-
» as large a list as practicable.
Whether another Social Ihvestl-
Irator exam will be held soon will
“epend on tdie number of ellgibles
the list, on the basis of the
il key, said President McNa-
Ipara.
“If we get enough ellgibles to
K the jobs of all the provisionals
the title,” he said, “there

wo\Udn’t be another exam in less
than six months. If the number of
ellgibles faUs short of tbe number
of provisionals, an exam would
probably be held in the IMI1/’

He gave assurance that all pro-
tests would be carefully consid-
ered.

Cites Provfekmals Fhmking

Eve Falaschl, another candidate,
wrote:

“l refused a position in person-
nel work upon my graduation from
college. I went to college because
I want to do social service work.
According to the original key, |
haven’t even passed the test. And
I have no job.

“l took the course at City Col-
lege, not expecting to_get the ans-
wers to the examination, but with
the earnest desire to prepare my-
self for a position which | felt
capable of f|||ing?.

“If provisionals in the depart-
ment were xmable to pass, tihat re-
veals that the test was inappropri-
ate and deficient in its purpose.”

Ciaimants Get $69,890
Hom Defunct Police Fund

Checks were mailed from the
IHw York State Insurance De-
(partment Liquidation Bureau, 160
IBroadway, N. Y. C., in payment
jof a first dividend of 40%,
Ifunounting to $69,890.70, to the
1334 claimants whose claims were
lallowed in the liquidation of the
N Y. C. Police Endownment Pmid.
It is a defunct voluntary associa-
tion of members of the police
force whose primary object was
to pay benefits on the death of
1its members or their retirement.

After operating successfully for
Imore than 30 years, this associa-
tion became unable to pay its
benefits as they matured; and on
July 18, 1944 the State Super-
intendent of Insurance was di-
Irected by an order of the New
jYork Supreme Court to take pos-
Isession of the property and li-
quidate the business.

The liquidator filed his report

Crime Laboratory

Technician instructor
Experienced in police crime
detection technique. Full or
part time. Established school
in Manhattan. State educa-
tion, experience and salary.

Box 470, LEADER
n Duane St.. N.Y.C.
LEGAI. NOTICE

riTATIGN, The People of the State ol New
York, By the Grace of God, Free and In-
doiiendent, TO: Attorney General of the
State of New York; aiul to MARY DOE
the iiaiuo MARY DOE being: fictitious, the
»llee«3d widow of GEORGE O. MOSELEY,
also known as George Moseley, de<®eared,
1 living:, or ti dead, to the exeoutoi's, ad-
Diinistrators and next of kin of said MARY
D<)E deceased whose nartes 5hd Post Of-
fice addresses ai'e unknown and c'annot after
oilitrent inquiry be ascertained by the
petitioner herein, and the next of Kkin
of GEORGE O. MOSELEY, also known as
GEORGE MOSELEY, deceased, whose
jiaines and Post Office addi-esses are un-
J'lown and cannot after dilig:ent inquiry

ascertaied ,by the petitioner taei«in
bfcing: the persons interested as creditors,
Bext of kin or otherwite in the estate of
GKORGE O. MOSELEY, also known as
GEORGE MOSELEY, deceased who at the
“me of his death was a resident of 130
J;Mt 13th Street, New York City, SEND
GREETING:

Upon the petition of The Public Ad-
juuistrator ol the County of New York,
gaving: his office at Hall of Records, Room

Boroug:h of Manhattan, City and
bounty of New York, as administrator of
‘lie goods, chattels and of said
I'-oeased:

You and each of you are hereby cited
w show cause before the Surrogate's Court

New York County, held at the Hall ol
jw-'ords, in the County of New York, on

30th day of September 1849, at half-
Pwt ten o’clock in the forenoon of that
W, why the account of proceedings of
“ne Public Administrator ol the County of

York, aa administrator of the goods,
~oattels and credits of said deceased.
**'ould not be judicially settled.

1ln Testimony Whereof We have caused
the seal of the Surrogate’s Court
of the said County of New York
to be hereunto affixed.

Witness. HONORABLE GEORGE

PRANKENTHALER. a Surrogate
ol our said County, at the County
of New York, the 22nd day ol
July in the year of our Lord
one thousand nine hundred and
forty-nine.

PHILIP A. DONAHUE

Qerk ol Uxe fiurroyate'a Court

credits

19EAL]

with the Supreme Court on March
2, 1948, stfid it was confirmed in
all respects November 19, 1948,
with the exception that the court
appointed a referee to take evi-
dence and report on the issues
raisd by certain objections to the

recommendations made by the
liquidator.
The referee died before filing

any report, but a successor was
appointed; and recently, by
means of his reports and the

confirming court orders, the ob-
jections were sufiBciently dis-
posed of to permit the payment
of the present dividend.

The referee has approved the
recommendations of the liquid-
ator in all matters settled. The
principal matter remaining be-
fore the referee is determina-
tion of the period for which the
members are liable for dues. When
the referee’s work has been com-
pleted and approved by the
court, .and the sale and collec-
tion of assets has been finished,
the distribution of cash to the
claimants will be completed by
the payment of the final dividend.

Letter Helps Get Award

For Sanitation Loader

A former Army medical corps-
man turned Sanitationman won
the fifth $25 prize awarded in the
Department of Sanitations 10-
week courtesy contest. He is John
Petfcas, of Queens, loader of a Sani-
tation refuse collection truck. A
letter of recommendation from a
Queens householder helped to get
Mr. Pettas the award.

fiitef MtrgtKt from Chicago,

Key Answers

PUBLIC HEALTH ASST.

(WOMEN)

1,A; 2.D; 3,D; 4,B; 5C; 6,D;
7.B; 8,D; 9,B; 10,D; 11,C; 12,B;
133; 14J)>; 15,C; 16,A; 17,D;
18,C; 19J); 20,D.

21,A; 22,C; 23,A; 24,A; 25B;
26,C; 27,C; 28,B; 29,Db; 30,D;
11,B; 32,A: 33,D; 34,A; 35C;

C

36J>; 373, 38,A; 393; 40A
41,C, 42,C, 43,B; 44B,; 45,C,
46,D; 47,A; 48,A; 49,D; 50,C; 51,C;

52.A; 533; b54,A; 55C; 56,D;
57.C; 58,B; 59,C; 60,D.

61B; 62,A; 63,0; 64,L; 65X;
66,J; 67,F; 68,K; 69,D; 70,U;
71,Q; 723; 73,S; 74,G; 75W;

76,V; 77,P; 78,C; 79,N; 80,H,
Last date to protests, Monday,
August 8.
CAR INSPECTOR
NYC Transit System

SECTION 1
1,D; 2,Db; 3,C; 4.C; 5D; 6,B;
7,D; 8B; 9A; 10,0; 11,C; 12C;
13,D; 143; 14,B; 15,C; 16,C;
17,A; 183; 197; 20,A; 21,E; 22A;
23,C; 24,D; 25,C; 26,B; 27.C;
28,A; 29,A; 30,A; 31,B; 32,D;
33,A; 34D; 35B; 36A; 37.C;
38,B; 39,A; 40,B.
SECTION 2
41,D; 42,C; 43,B; 44,D; 45A;
46,C; 473; 48,C; 49,G; 50,D;
51,B; 52,A; 53J3; 54.B; 55,B;
56,D; 57,C; 58,C; 59,B; 60,B; 61,C;
62,A; 63B; 64,A; 65B; 66,C;
67,D; 68,B; 69,A; 70,B; 71,C;
72,A; 73,B; 74,C; 75,B; 76,D; 773;
78,C; 79,D; 80, C.
SECTION 3
41,D; 42,C; 43,B; 44,D; 45A;
46,C; 47,B; 48.C; 49,C; 50,D;
51,B; 52,A; 53,D; 54,fc; 55,A; 56,D;
57,B; 58,E; 59,B; 60,B; 61,C;
62,A; 63,B; 64,A; 65B; 66,C; 67,D;
68,B; 69,A; 70,B; 71,C; 72,A; 733;
74,C; 75,B; 76,Db; 77,B; 78,C;
79,.D; 80,C.
SECTION 4
41,D; 42,C; 43,B; 44,D; 45A;
46,C; 47,B; 48,C; 49,A; 50,D;
51,B; 52,A; 53,C; 54.C; 55.B; 56,D;
573; 58,E; 59,E; 60B; 61,C;
62,A; 63,B; 64A; 65B; 66,C;
67JD; 68,B; 69,A; 70,B; 71.C;
72,A; 73B; 74,C; 75B; 76,D;
773; 78,C; 79,D; 80,C.

Last date to protest, Tuesday
August 9.

Fred Berger to Auction

Bungalows on Aug. 6

Following up his successful auc-
tion sales of 56, 18 and 62 Rocka-
way bungalows on April 20, May
7th and July 16th, respectively,
Fred Berger, president of Fred
Berger Co. Inc., today announced
details of an auction of 14 addi-
tional such bungalows to take
place under a tent on the prop-
erty at “Anthony Cowu*t”, Simis
Beach, Sea Girt Avenue, near
Beach 9th Street, Far Rockaway,
adjacent to Atlantic Beach, on
Saturday, Augsut 6 at 2 p.m.

The bungalows are newly dec-
orated, completely furnished and
contain 5 rooms (3 bedrooms),
bath with shower, screened-in
sleeping porch, refrigerator, gas
range, and extra outdoor sho\ver.

All bungalows will be offered
separately with several available
for immediate occupancy.
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Lifeguard's

Charge of Promotion Denied
To.Him Because of Religion

The State Commission Against
Discrimination is investigating
charges by Lifeguard Hyman
Goldberg, stationed at Bay 2,
Coney Island beach, that he hsis
been discriminated against on re-
ligious grounds. He reported that
he was No. 1 on the eligible list
for promotion to Chief Lifeguard,
but was passed over, although the
10 others on the list were pro-
moted, and also provisionals re-
ceived promotions.

Mr. C3K)ldberg stated that he has
been an employee of the Parks
Department for 12 years, that in
summer he works at the beaches
as Lifeguard, and in the winter at
indoor pools, except that for two

Fire Officers
New Gray Shirt
Now on Display

A large shipment of the new

gray shirts for Fire officers is
expected, the Uniformed Fire
Officers Association reports. The

Fire Department adopted the new
shirt after a series of conferences

with the UFOA, and published
the adoption on Special Order No.
114 of 1949. Samples of the new
shirts may be seen at the Fire
College, and may be purchased
there or elsewhere, provided they
meet specifications and get a
stamp of approval from the Fire
College. Price of the shirt is $2.65,
and there will be a slight delay
before delivery from the manu-
facturer.

W onderful

years he was kept at indoor pool
wqrk even during tihe summer,
until finally his protests caused
him to be returned to beach work.

Job Policy Under Inquiry *

The Commission Against Dis-
crimination has assigned the case
to Commissioner Elmer A. Carter,
who wrote Mr. Goldberg:

“An investigation is now being
conducted into the charges you
made. This will also include an
examination of the entire em-
ploy{nent policy of the depart-
ment.”

Mr. Goldberg cites his record of
never having lost a life, of having
rescued even a Lifeguard a few
years ago, and of having made
two notable rescues this year.

Reid Heads
Legion Post,
Schaefer Aids

The Mayor W." Arthur Cun-
ningham Post No. 1243, American
Legion, in Queens, has a new
commander. He is Arthur M.
Reid, Assistant Civil Engineer,
Queens Borough President’s Office.
Elected 1st vice-commander was
Dr. Frank E. Schaefer, secretary
of the Municipal Civil Service
Commission, who is chairman of
the legislative committee of the
Queens County Legion. Dr.
Schaefer was active in support of
the Mitchell amendment to the
veteran preference law.

Mr. Reid, a veteran, was former-
ly with the Board of Transporta-
tion and the NYC Law Depart-
ment. He™ives in Beechhurst.
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ARCO BOOKS!

PASS ALL TESTS!

Accountant & Auditor >$2.00
Bookkeeper
Bus Mointainer (A &B) $2.00

Cor Mointainer
Civil Service Aritlimetic
and Vocabulary
Civil Service Handbook $1.00

—~ —
S

Q
1 Clerk, CAF 14 ... $2.00
Q Clerk, Grade 2 ... $2.00
Q Clerk'Typist-Stenographer
$2.00
r~| Complete Guide
Civil Service Jobs ... $1.00

Q Electrician $2.50
Q Engineering Tests $2.50
r~| Factory Inspector $2.00
Q Fingerprint Technician $2.00
0 Firemon (1949 Edition) $2.50
N G-Man ... $2.00

General Test Guide $2.00
[J Guard Patrolman __ $2.00
r~| Health Inspector ... $2.50
I H. S Diploma Test $2.00
Q Housing Manager $2.00
r~) Immigrant Inspector $2.00
Q Jr. Professional Asst $2.00

Insurance Ag‘t-Broker - $3.00
0 Librarian .o $2.00
QJ Mointoiner's Helper $2.00

I P. O. CLERK.CARRIER

Examinethese and manyother
liooksture, 97DuaneStreet,

FREE!

With Every N.Y.C. Arco
Book — Invaluable New
drco “Outline Chart of
New York City Govt.”

f~I Mail Handler ............. $2.00
Q Messenger .. $2.00
Q Motorman $2.00

I Motor Veh. Lie. Exam >$2 00
Q Office Appliance Optr. .. $2.00

Q] Oil Burner Installer $2.50
I Park Ranger ... $2.00
Q Patrol Inspector ... 7$2.00

0 Patrolman ('49 Edition) $2.50

r~j Plumber .. $2.00
I | Practice for Civil Service
Promotion ... $2.00
r~| Printing Plant Worker .. $2.00
Q Real Estate Broker $3.00
Q Resident Bldg. Super $2.00
[ Sanitation Man (B) $2.00
f— Scientific Aid ... $2.00
Q Special Agent _ $2.00
Q Statistical Clerk -......... $2.00
[11 Stationary Engnr. ft
Fireman ... $2.00
Q Student Nurse $2.00
Q Structure Mointainer .... $2.00
Q Student Aid ... $2.00
Q Telephone Operator $2.00
Q Treasury Enf. Agt. _ $2.00
Q U. S. Secretary— (Study
Steno-Typist, CAF 7) .$2.00
Q] Sr. File Clerk ..o $2.00
Q Wage-Hour Investigator $2.00
............................ $2.00
helpful titles at the l.eatler
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(Continued from Page 1)
mlnutes each, and submit ertten
memorandums on any topic, but
President McNamara called a halt
to the employee who charged the
Park Department with declaring
there was a seven-year backlog on
Retting trees pruned, although
Pruners were doing Attendants
work and otherwise performing
duties out of title.

Warnlng by McNamara

“You’re complaining about the
way a department is being admin-
istered,” warned President McNa-
mara. “That’s not one of the sub-
{'_ects up for discussion here. We
iave no jurisdiction over depart-
mental administration.”

The speaker, John Ri/zo, had at
first applied for permi.ssion to rep-
resent a Queens county civic as-
sociation, although the hearings
are open only to City employees
and their representatives. He then
qualified as a City employee. He
f,aid he was a Plumber in the
Parks Department and added that
he represented bcth American
Federation of Labor and Civil
Service Forum groups of Parks De-
partment employees.

“Pruners are cleaning sewers,
repairing manholes and doing
every other kind of woik, except
pruning,” he complained.

He found fault with the promo-
tion system in the department,
because Attendants get “promot-
ed” to Assistant Gardeners at a
$700 reduction in pay. He men-
tioned that the U. S. government
safeguards an employee’s pay on
promotion, to the point where the
carried-over salary does not
pierce the top of the promotion
grade. New York State affords the
same protection. NYC does not.
The difference in policy was
stres.sed by other speakers.

Auto En;>iiicman Vocative

An Auto Englneman Robert J.
Gambon, representing Council 194
of the Forum, said that the “gen-
eral picture of a reclassification
was satisfactory to the members
of his Council, except that as
there was no actual Career and
Salary Plan in existence now, an
cpliortunity should be afforded to
employees to study and make sug-
gestions for changes in any pro-
posed Plan.

“We’d like an opportunity to
review the proposed Plan, piece
by piece, item by item,” he ‘said.

He thought that the hearings,
which w(?re hold by Messrs. Pat-
terscn and McNamara as a com-
mittee appointed by Mayor Wil-
liam O'Dwyor, were important
enough to the taxpayers to de-
serve to bo broadcast over WNYC.

More l)(»wirw’;«rd Promotions

“All tnxpayers, all employees
and all oincials of NYC are inter-
ested in rectifying the conglam-
eration of titles, and the mixup
in the job situation that obtain
today,” he continued. “We are
more inclined to favor a reclassi-
fication along educational lines
that will improve conditions so
that employees with even 20 years
of service or more w'n’t be pre-
v_%r;ted frcém r(%_etthlng more respor}
sible an igher-payin osl-
Tons.” g paying p

He included in his plea a word
for those employees, like himself—
in jobs with a set entrance sal-
ary but no promotion ladder and
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NEW YORK CITY NEWS
Employees Ask More Promotions

no maximum salary as in graded
titles—who actually escape the de-
light of promotion, because the
aesthetically higher job pays less
money. He was concerned wit<h his

own plight, too, as the father of
four children, and an eligible on
two promotron lists, who would
have to suffer a $700 pay cut, also,
if he accepted promotion. Mr.
Patterson remarked that the
.speaker was referring to a most
exceptional case, but that the dif-
ference could be made up through
increments in four years or so.

“1d like to ask you,” returned
Mr. Gambon, “what you’d do if
you were in my predicament?”

“I wouldn’i want to take a $700
pay cut,” Mr. Patterson admitted,
co- eryployees were attorneys ad-
mitted

Battle for Opportunity

The Auto Enginemen have long
been striving to obtain promotion-
al opportunities. Their main com-
plaint is that they are not made
eligible to compete in promotion
examinations which they feel they
should be allowed to take. Employ-
ees in titles in the regular grades
of promotion usually oppose such
widening of eligibility, to which
the ungraded employees reply
that there are only few employ-
ees eligible for promotion In
many examinations, and broad-
ening the eligibility is in order.
Mr. Patterson inclines toward
open-competitive examinations, in
such a case, to fill jobs left over
when promotion eligible lists are
used up.

Mr. Patterson finally remarked
that the man who accepted the
promotion at the reduced pay
would benefit in the long run, es-
pecially as higher promotional
r<]Jpportunities might be opened to
im.

Low-Paid Investigators

An argument in the same vein
—in favor of grading, with suit-
able promotional ladders and in
addition increased pay for in-
cumbents—came from Abraham
Sinorfsky. He’s an Investigator in
the Investigation Unit, Bureau of
Excise Taxes, Comptroller’s Office,
He described the duties of the
job, told how much money the
Investigators bring to the City
treasury through their tax investi-
gations. stated that most of his
co-employees were attorneys ad-
mitted to practice and charged
that their job *“was one of the
most underpaid and unrewarded
n the City's history”

The salary is $2,710 a year,
which he compared with Federal
pay of $3,727, State pay of $3,450
and salaries in private industry
that run, he said, considerablly
higher, to $5,000 and $6,000. He
also compared the qualifications
for the $2,710 job with those for
Patrolman and Fireman, $3,150;
Sanitation Man, $3,090; Railroad
Clerk, $2,949 and others, where
there are promotion ladders, be-
sides, he noted. While the In-
vestigators could be paid more,
under the law, he said that only
two had been able to win any
higher pay, and that was seven
or eight years ago.

Herbert S. Hirschman, secre-
tary of the Supervisory Council
of Greater New York Park Em-
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ployees, favored the study on
which the Career and Salary
Plan is to be based, and said that
such a Plan “would raise the
morale and better the conditions
of NYC employees.” He liked the
Idea of having skilled analysis of
the facts, accompanied by rec-
ommendations. .Mayor O’Dwyer
has announced that John T. De-
Grafif, who has had much experi-
ence in grading and salary mat-
ters affecting the State, had been
asked to head the study.

Mr. Hirschman asked that, as a
precaution a five-day week for
all Park Department employees
should be made a condition prec-
edent to the survey, as employees
work six days, and that promo-
tional. opportunities <n the depart-
ment should be increased.'

He asked that Park Foreman,
Grade 2 and up, should be pro-
motional only. He complained
that pay was low, only $12.50 a
day for Grade 3. He wanted the
efilciency rating method changed,
so that ratings should be either
Good or Bad, beause the present
method of attempted graduation
doesn’t work.

Pay Disparity Stressed

Edward E. Cohen, president of
the Bridge Tenders and Oper-
ators’ Mutual Aid Society, De-
partment of Public Works, spoke
also on behalf of the Bridge
Operators’ 'Civil Service Forum
Council 31. He complained about
disparity of pay for the same
work, whereby some Bridge
Operators get $120 a year less
than others, while still other
Bridge Operators, doing super-
visory work, get no more money,
sometimes less, compared to
those whom they supervise. He
asked that Bridge Tender pay be
$2,400 to $3,000 and Bridge Oper-
ator, $3,001 to $3,600. He also re-
quested that a five-day week be
established for men In those titles
and that promotional opportu-
nities be improved.

Michael DeConzo, president of
Local 924, State County and
Municipal Employees, A. F. of L.,
Department of Parks; Thom-
as Wade. General Foreman of
Parks Department Local 924,
and Gerard Coughlin, president
of the Greater New York Parks
Association, were heard also.

Mr. Coughlin favored an up-
ward reclassification and praised
the objective of a Career and
Salary plan, if provisos were in-
cluded WhICh guaranteed a five-
day week, long-range incre-
ment plan and consultation of em-
lolyees on any proposed recla.ss-
ification plan. He said that a
Career Service should be set up.

“We feel,” declared Mr. Cough-
lin, “that a general reclassifica-
tion plan will be successful.”

Philip F. Carolan, representing
ihe Supervisors of Park Opera-
tions, submitted a brief.

*The first hearing of last week
was held on Wednesday morning,
the second on Friday morning.

At Fridays hearing employees
again stressed the need for up-
grading of salaries, better pro-
motion opportunities and the need
for employee representation on
the panel that will make the
study that Mr. DeGrafl is slated
to head.

Julius Holtz, public relations
director, Joint Board of Sanita-
tion Locals, which is a member of
the Central Trades and Labor
Council, A. F. of L., indorsed the
principle of reclassificaticns whole-
heartedly eand hailed the assur-
ances of Mayor O’'Dwyer that there
would be no salary cuts and no
other downward revisions. He
said that Central Trades desired
that labor should be consulted
when the findings of the study
panel are ready, and before they
are published, so that labor would
have a full opportunity to present
its vleyvpoints.

Asks Five Reforms

Theodore McGill, secretary. Dis-
trict Superintendents Association,
Department of Sanitation, sub-
mitted a brief and gave a short
oral talk. He asked that repre-
sentation be granted to the As-
sociation on the Career and Sal-
ary Plan Committee; that the du-
ties of supervisors be measured
by a yardstick that included in-
tangible, as well as tangible mat-
ters; that salary should be set
according to responsibilities, with
uniformity on this score on a city-
wide basis:
sponsibilities be definitely defia-

that areas of job re-

ed, and that the practice of paying
supervisors less than the employ-
ees(,j they supervise be discontin-
ued.

President McNamara said that
employees' viewpoints would be
sought and carefully considered,
but that it would be practically
impossible to give representation
to each and every group. He also
commented that supervisor’s pay
would have to be higher than
that of employees covered by the
Labor Law, who get the prevail-
ing wages in private Industry, if
Ehgl requested proportion were es-
ablish

Talk by Bausch

Saying that he represertted prob-
ably the largest organization of
white collar workers in the NYC
government, and practically all of
that of that type employed in the
Department of Sanitation, Her-
bert S. Bausch, president of Lo-
cal 1140, A. F. of L., declared for
the ﬁrrncrple of reclassification,
but thought that two years was a
long time to wait for improve-
ments. He commented that re-
classification projects in the past
have been a disappointment to em-
Bloyees of each department should
e on the panel that will make the
study.

President McNamara asked
what he thought of reducing the
number of clerical grades from
five to three, so that the entrance
title would be Junior Clerk, with
promotions successively to Clerk
and Senior or Supervising Clerk,
Mr. Bausch said it wouldn’t work
in large departments where the
more numerous grades are pref-
erable, although the idea was all
right for small departments.

When  President McNamara
called to his attention the fact
that there is no maximum salary
for Clerk, Grade 5, the speaker
said that the pay of Clerks, Grade
5 was low, considerin the duties
they perform and that private
industry pays a great deal more.
When Mr. McNamara cited in-
stances of Clerks. Grade 5 getting
more than $5000 a year, Mr.
Bausch said they were exceptional
cases, that $70 a week was about
the limit, usuall?/, and then that
higher pay would result from a
$120 increase and entailed serv-
ice of 35 to 40 years. He didn't
think $5,000 was too much to pay
an employee who had worked for

Tuesday, August 2, 1945!

tr}e Clty as a clerk for that i<h
0
Complalns of Injustice

James E. Henry, represenn.
the General Mechanics of the
partments of Hospitals and Pou
complained that the General S
chanic title was an Injusticp
the employees holding It and th
they should be paid as ml
as the employees in other tit
who do the same work, but w
have the benefit of the Labor I»
provisiCns that the pay m,
not be less than that obtaim'
in private industry. He nip
tioned cabinet makers, electri
ians, plumbers and bricklaye
dorng such work under the Ge,
eral Mechanical title. He sa
that the victimization was pro
ticed by a previous administr
tion.

“The attempt was to hire ni
chanics at low an during ad
pression,” remarked President M
Namara, not apologetically, ho
ever.

“The General Mechanics
the exploited emplc')_?/ees of th
City,” declared Mr. Henry. “Th(
get low pay, and have no pr
motion opportunities.”

He wanted a proper' title
up for the Mechanics, in the
respective specialties, with a
quate pay to match the work, an
a promotion ladder whereby the
could rise to foreman jobs.

Multi-duty Job

Al J. Delgade, Watchmai
Department of Parks, outlined th
multifarious duties of Watchmei
and Attendants, and said recogn
tion should be given to
crowded hours of work of man
varieties that are performed,
addition merely to watchrng
building.

“We don’t propose to cut d,
any promotion opportunities, b
to increase them as much as w
can,” assured Mr, McNamara.

Word for Library Staff

Olive Sprague, president of t
United Staff Association of th
NYC Public Libraries, said th
while pay had been improved
was under par and asked wheth
the committee would like to s
a report on library titles, an
pay, brought up to date. Mr Pa
terson encouraged her to sub
mit such a memorandum.

[Interviews with Messrs.
terson and McNamara, P. 141
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