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- Qualiﬁcations: ~Fourteen and more years of factory experience at ‘the GENERAL ELEC-
| TRIC COMPANY. in Schenectady. Experienced in the following work: Bench Assembly, ,:Panel
Wiring, . Inspection, Electrical Test, Packing, Shipping, Punch Press, Drill Press, Tapping Machine,
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and many other jobs, too numerous to mention,

: - Vol 3 — No. 8
"",Duriﬂng World War II we were called upon to do many types of jobs that are presently held by |
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The Voice of GE Workers, Local 301, Schenectady, N. Y.

men. The record will show we performed our jobs in a satisfactory manner.

Decentralization of GE a Threat
To Satisfactory Labor Relations

At a meeting of the GE National Negotiations Committee
with the General Electric N ational Management last Friday-in
- New York City, Leo Jandreau said: ‘‘The Company’s De-
“ centralized Labor Relations policy has caused a considerable
~amount of ill''will among the General Electric workers
throughout the Company which has resulted in serious mis-

-~ understandings and work stoppages.”

¥ -f}f“ - No Compulsory Overtime Work
| Says National IUE-GE Committee

In a Signed Statenient delivered
1o the G. E. Top Management last

‘- | CHHSB Of Unemploymfem: General Electric has translferred our work out of town. The IN- :
| DUSTRIAL CONTROL DEPARTMENT that provided many hundreds of women with jobs has | T L
| been transferred to Roanoke, Virginia, and Wayn¢sboro, Virginia, and many other cqi_nmunities in L0 b ;\lci:llont:m ég;n?f:e?lt:ﬁl:xn*ii&sr?\ MW@I Spr "?g

| the United States. The Porcelain Dept., which provided many jobs for us was transferred to Balti- 4l suid the IUE-CIO-GE  National. ﬁiveﬂway
:‘ _more, Md. | - : : .- o N L Agrecment  does not compel an : .

et R S ——
-~ rs

+-employee to work overtinie, The Activities Committee’s an-

they hc_ai"- that the violator is G.E., they back down.

We have been r"équired-ltd absorbchanges bn our job which the 'GENERALELECTRIC Manage-

ment has called progress. These changes required us to have more. knowledge and skill

This was-happening repeatedly, but-we did not object to this so-called “progress”, even though

the G.E. Co. did not increase our rates accordingly.

We have worked on -jobs that require practically the same skill as men. But our jobs have been
evaluated :10c to 20c an hour less than the comparable jobs performed by men. We have peti-

tioned the New York STATE DEPARTMENT OF LABOR, under the EQUAL PAY FOR |
EQUAL WORK LAW, to investigate this matter. We met with no success because as soon as

]

The GENERAL ELECTRIC COMPANY, in their Community Relations Program, which is de-
signed to win the people in this community to their point of view, has talked about stoppages as

Signed  WOMEN MEMBERS
| IUE Local 301 AFL-CIO
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- thing- which

The Statement which was signed
by all the members of the National
Committee read as follows: “Thru
clumsy statements issued in Lynn

~and elsewhere, the General Elee-

‘tric Company has sought to convey

Olq impression that it has the right
—Ander GE-IUE National Agreement

to compel employees to work over-
time. The Compuny contends that,

even if this right does not appear )

in the written agreement, it was
conceded by IUE negotiators in

1955,

assertions are
The wuritten

“Management’s
absolutely untrue.

nual Spring Giveaway Program is
 under way. The proceeds will be

used to help financeé the annual
Children's Christmas Party which
will be held next December. Tick-
ets can be purchased from your
shop steward at 3 for 25e.

The 14 prizes to be given away
are listed below:

1. Power Mowes.

2. Marn or Woman's Clothing
Outfit ($100.00 value.)

3. Lawn Table, Umbrelln and' 4
Chairs.

4. Portable Radio.

-

. Pointing out the 17 Manage

ments in the Schenectady Plant
as an example, the Business
Agent said that “in most of the
old locations of the Company the

~same problem exists. New people
. with little experience trying to
make a new record by scrapping

all the rules that have been es-

“ tablished in Labor Relations over

the years, in an attempt to cut
cost and be more efficient.” Jan-
dreau said that “the General El-
cctric had willfully planned this

change of Company representation,

which has caused the Union a ter-

Proposed Changes

In Unemployment

laws

The changes passed by the State
Legislature and sent to the Gov-
ernor include the following:

1. Benefit rates are raised to a
muximum of $45 per week on a

) 5. Fishing Rod and Reel. OB : . N . sraduated seale, For ey
agreement confers no such right : e rific - added expense, and also  gluduated scal MPOI example, a
6. Lawn Chaise Lounge. made it near impossible to nego- person earning $75.00 to $77.00 per

on the Company, nor does any-
Union, negotiators

against their will,

The statement went on to say
that in light of the serious layoffs
that have” taken place throughout
the GE chain, the Union is tully

- convineed - that their -position in

i

_-Q

Flash Camera.

~ proposed by the Company has prov-
en entirely right. The current em- °
ployment situation calls not for

cxtensive use of overtime but for
adherence to the 40 hour week,

and indeed a shorter work week, -

~ tiate a uniform application of the

agreement reached eliminated work

stoppages on this ‘same question

in this Dept. However, when the
Union attempted to negotiate the

sune- Agreement in the remaining

~ (Continvued on Page 2)

week would receive $38.00 in bene-

to be seen whether the 'Governor

the problem affecting our community. WE CAN SAY THAT THERE HAVE NOT BEEN ANY said in 1955. Never has the Union O Hlectric o pan, National Agreement.” l‘lt:ine‘%f}j‘}ﬁsb‘;fmfist"; t\‘:}j"@‘iﬂ‘lﬁ’#ég i
3 - | ) - ‘ - -~ or any of its spokesmen apreed t v dLiectrl - dlaker, - “There are serious implications an ¢4 Jenelits and ear
STOPPAGES CAUSED BY DISCRIMINATI ON" AGAINST WOMEN WORKERS T '- ;110 1:(;\-0(')151;351'?gﬁ]tt*?\:;:§'lll1 tlzﬁ;Lgl(lmt«? - 10. Aluminum Picnic Table, ~ of violations of the intexllt of the ©of $100 or more would give $45 in i
UP TO THIS TIME. - . | ' - | - o pany now claims it has.” 1L C_olemar‘l Cafn'p Stove. . imtiqnal agreement because”, said benefits, ' }
o : ; i | | | L o The Statement went on to say g gugzdololA%’oxtabécla ?00191‘ the Business Agent, “when the pro- 2. Lligibility requirements are i
| ' : - ‘ A A ‘ - ' 0Py 18, Travel Alarm Clock. Medon o g . - , o o D |
But thC GENERAL ELECTRIC MANAGEME er HAS GONE I‘URTHER THAN JUST DE- (—';_')mt the Company submitted a Pro- 14 Kitehen Clock ‘i'SLOC::is it?fw:h‘eba::fc; ezl;nle:;]lf \;gie :nadc;' a'bllnﬂe easx;n. P’lle(\lfltlﬁslb;, to - ?
_ : ‘ . : : v : . - - Nodosal in the 1955 tintions that ) ' _ . S1f S e ' e eligible a worker had to show e
:  PRIVING WOMEN OF THE RIGHT TO W ORK IN SCHENECTADY The Gompany— has g {V%F::i clllI:iv:zecll"lt;tichlglg; '1111'1’:;:;1;(1 t]hlo ) Tl;ie Igl‘a\\'mg‘hfol‘Jthe prizes will  rent status of procedure both on  that he was employed for at lenst T
B . N . : . . N ’ RN . be held at the June 17, 1957 tl ement and Uni ides; 20 we : ar . - R
| REFUSED to recognize our contract on SENIORITY RIGHTS. Under the Decentralization Pro- present Provision in the Contract \p o0 o8 e Ot ;}fefiﬂ?i'fmeﬂt e &';’0(’3‘0,‘:’:;3; 20 weoks in the year before apply- :
- ~ - ‘ ‘ o, . - that estublishes a 5 Day week and | Slher party to the ing with average wages of at least W
gram of G.E. the INDIVIDUAL 15 Managements are harboring shorter service women and lay- a forty hour week. The Company’s ‘ - makes radical changes in repre- §15 per week. This requirement. N
Do . e | . s : IR P IY. . . . , " proposal for a 16 C weelt was NOTICE sentation, it makes the application  still stands but now a second alter ol
ing Oﬂ: lOI]ger Service women. ThlS 1S a dehberatc VlOlEillOI‘l of the Ul’llOIl Contlact. ﬁi:)l}]);)(? 11(1;3.111 Lb;()fililéol;}“}‘;)?lC;\:&‘j. ) E i‘ive B rd of the Contract’entirely different native can be offered for eligibil- b
| " : - e - . . N - itteo & i ithdrawn by : . than’it was understood at the date ity; a person must show that he Ly
At present the New Management of G.E. says that they arc'in accord with the present application i ?ﬁlettgi lﬁlfﬂwmfa“y withdrawn by |, XECH_ 4 Od of the signing. There is serious worked at least 15 weeks 1. the
ot . o | | ‘ o B g L . " question as to whether there is & yoar before applying but that he Lo
of our conract. ' The Union’s. statement said that Meeﬁsﬂg riolati * law. involved” said the . . b
' | , | i the GE management has the right il violation of law.involved” said the worked at least 40 weeks in the
‘ : h — v management has the right Business Agent , . e PN I 1
: . i) N . . . wo years before applying and ey
: . . \ . ® g _ . e B b oask an employee to work over- MONdCﬂY: April 22, 1957 | e an . . . s ) -
The Union has processed the present violation of contract by the Company L () ook an employ compel them to U730 PM. i Sehanectady as serious  hat he averaged at leust $15 per
. : : oo ' \ B ke - o ’ - weolk, .
: o e ' E oo | | : | 8. do so. - - UNION HALL labor' dispute affecting upgrading s ‘ (o
thl'Oﬂ“h the.. oprievance pl‘Oc,edul'e W_lthout SUCCess. i The Union' pointed out that the 121 Erie Blvd. of long-service employees, which o Lugibility for those on vaca- R
o = | O - . a1V SvSt ad vielded nlone _ . s - tion where there is a vacation shut- o
. | , E ) voluntary system had yielded plen ‘ — -resulted in a work stoppage ifi the lown i - practionlly - letel bt
Lo ‘ o - : . ty of willing overtime workers in RN~ " Steam Turbine Dept., the applica- “OWI' 18- practically -completely L
. 1 d f . G E g | TP 'A.b.l. :C the past and there was no reason 'EE}N.ON'_ ,Pé’"mnd - tion of the contiact on upgrad- Climinated. . : “ ;
We are det@r‘mllle tO Oorcée ol le manabement tO I CCOngZG ltS I‘GSPOHSI RRE~ A to shift to a scheme that would en- “auv‘oNlDN"‘ Um'tm lﬂ ing was negotiated satisfactorily Labor unions, were opposed to ’t
0 N ¢ ‘ . \ | | able the Company to coerce em. —WHRGGARRACETT . U[ ~ 7« ' between'the Union and the Steam. . some. provisions of the.,new..‘.-lz}w- E R 1
‘ EM:S under our contracto . e . ployees -into working overtime 1955 to feject a longer work week Turbine Dept. Management. The and are protesting them. It awaits [1
o R et L \ - LG‘N{‘{

will sign this bill.
At a later date, more details will
be furnished concerning this law,

as up to now the complete bill has.

not beer:received at this office.
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argument this question wus
cided in Bajer's. fayver, . o

--------
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This week we finally closed
docket #6721-57 regarding upgrad-
ing in the decentralized trading
groups. We have been negotiating
on this grievance for the past
three months and finally arrived at
a settlement with the company
that is satisfactory to the decen-

tralized trades groups. In the fu-
ture Class B and C jojll‘neymen in

these groups who can do work of
a higher classification will be up-

graded on the basis of job .senior-

ity. During the next two wecks the

company will review the various

groups, namely—cuarpenters, steel-

workers, millwrights, riggers and

crane and clevator repair men with

a view of possible upgrading-in

their own groups,
Upgrading from advanced help-

‘er to journeyman will continue to
take place on a plant wide basis,
considering first the advanced help- -
er, who has bcén the longest on

the trade and who has the neces-

sary qualifications’ to learn the

trade. This procedure will continue
to be monitored by the central

Events i

By Assistant Business Agent Allen E. Townsend

in My Section

n My

employment office. In determining
this occupational seniority, time
off from the job for any reason in
excess of two weeks is deducted.

Upon request; information on the

relative position of individual trade
helpers for upgrading considera-
tion will be made available to the
individual or his steward through
the foreman. R

A iecent placefn_ént case 7089-57

involved a Class C Inspector with

11/18 /40 service who was having
difficulty in getting placed on a job

- which would fit his physical limita-

tions. While we were discussing
the case, the company placed him
on a job in turbine at a terrific
cut in pay. After we pointed out
to the Company that there was a
shorter service Class C inspector

on the job that his man could

physiecally do, the Company realiz-
ing this man had been placed im-
properly, agreed to put him on the:
job that we pointed out. This is

~an example of where a man would

have suffered. a-terrific cut in pay
if we hadn’t been policing seniority
closely.

Five ‘Yeab's Delay, Two Company Appeals
End When [njured Worker Wins Case

Peter Bajer, who had worked as

The second question arose from

a chipper for 12 years and was .-the fact that Bajer contracted sili-

then transferred to Heat, Power
& Light has waited five years and
has helped to decide two important
questions as to.the rights of in-
jured workers. Iortunately, Bajer,
who is now on pension, has not
waited in vain because both ques-

tions of law were decided in his-

favor and both questions will help
workers in similar situations in the
future, Bajer was represented by

"Leon Novak, the Union’s lawyer.
The, first ol the two questions

whilh/was considered by the Work-
men’s Compensation Board can he

- stated as follows: Can a worker

who is totally disubled by cach of
two separate work-connected
causes (one by accident and the

other by a Jung discase resulting

from his work) collect benefits at
the same time from both of these
disabilities? Bajer claimed, with
the help of his lawyer that he was
entitled to twice the usual rate of
compensation benefits of $32.00 per

~week (in 1952 the maximum rate
" was $32.00, today it is $36.00) or
'$64.00 per week because he was
disabled from two separate causes.

The Company argued that no per-
son should be entitled to more than
$32.00 per week at any onc time,
After a trial, legal briels ahd légal
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de- ‘
¢ i legal arguments.

cosis of the lungs whilé he was
working” as a chipper but.worked
for six years after he was trans-
ferred to another job, The Com-
pany argued that even if Bajer
was disabled by silicosis, he was
not entitled to benefits because the
law says that a worker, to be en-
titled to such benefits Lor this type
of lung disease, must show that
he was disabled within two years
after the last exposure to  the
hazards which gave him the dis-
ease. Here, too, DBajer's lawyer
argued. that Bajer was exposed to
such: hazavrds for six years after
he was transferred away from his
job as a chipper because in Power,

Heat & Light Bajer handled harm- -

ful dusts such as coal dust, ash”
dust, heat and carbon monoxide.
The  Warkmen’s - Compensation
Board agreed with the argument
presented in Bajer's favor and re-
jected the Compuany’s argument.

- Bajer now has a sizeable sum of

money coming 1o him for retro-

“active compensation benefits which

will be paid immediately if the
Company does not take still a third

appeal tothe Courts:” Throughout -

the proceedings handled by the
lawyer, Bajer’s son, Thaddeus, em-
ployed us a toolmaker in Building
17, took & close personal interest
and attended all the trials and

L2 PR

Questions Lack of

Work for Women

The National Negotiations Gom-

mittee of IUE-CIO propsed that

Generd] Ilectric take immediate
steps to alleviate the critical unem-
ployment condition affecting wo-
men® workers with 14 years of
service in the Schencctady and

Pittsfield G. E. plants. The Union
‘committee charged G. L. manage-
.ment with the responsibility of

causing this unemployment situa-
tion by transferring work on which
many of the women were employed
to new locations throughout the
country. '

General Ilectric should train
these long service women to do jobs
that are being, filled by short ser-
vice men with a year or less of
service. The committee pointed out
that women were used on the jobs
during war periods and did the

Aork satisfactorily and there isn’t

any justified reason why they can-

‘not fill some of these jobs again.

This question is scheduled to be
on the agenda of the next General

Electric Conference ‘meeting.

. the Union.

~ 1 Union Committee Labor Relations

(Continued from Page 1) -~

sixteen. Departments in Schene

tady, there was a refusal on the"

part of the other Managements
to accept.the Turbine Agreement.

In citing the upgrading as an ex-

ample of the impossible uniform

application of our Contract within
the . bargaining unit
Union represents, it can be said
that the¢ same problem applies to
the application of the Union's

Contraet with the Company on .
Seniority, and other various basic
provisions of the Agreement. . O

“There is ‘no Central Manage-
ment overall responsibility and
authority,” said Jandreau,
applies even to thée New York
level of the Grievance Procedure
so that when we. have a grievance
that implies a contract violation,
or an injustice, the- New York

Management will not override the

Local Dept. Management’s unjust
decision, even when it agrees with
They refer it back
locally for final disposition.”

This method of operating has
led towards contract violations on
the part of management which

have resulted in the present lowr™
level of Labor Relations and worl&

stoppages.

& AS

Docket #G735-57 wus a case
where management tried to force
Inspectors to work out of their
classification. : .

A grievance was turned in by

Steward Cadger, #49, who pro-.

tested the assigning of mechanical
inspection to a Welding Inspector.
After receiving the usual unsatis-
[actory answer from the foreman,

- who stated he saw nothing wrong -

with giving a Welding Inspector
mechanical inspection to do so that
he would have a full day’s work,
Steward Cadger brought the griev-

Cance to Board Member Mangino.

They discussed the case and sub-

sequently the grievance was f‘oi‘;—._.
. warded to -the Union Office for -

further processing.

A meeting with management at
the 2nd level was held and Steward
Cadger and Board Member Man-
gino werve able to settle the case
with the understanding that the

Welding Inspector would not do

mechanical inspection.’

Docket F7119-87 clearly shows

the value in dollars and cents to a .

Union member as to what ean be

“accomplished through the griev-

ance procedure,
. Ap-Assembler in #2783 requested

ST gk T S
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by CHARLES SCOTT

a merit raise to the top of his rate.
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The supervisor told him that he
felt the man was not qualified. The
Assembler went to his Shop Stew-
ard, A. Merendo, who filed a griev-
ance, After receiving an unsatis-

fuctory answer from the foreman, -
Shop Steward Merendo brought thf - |
- prievance (to Board Member Collis

who forwarded it to the Union
office for [urther processing.

At a second level meeting with
management, Shop Steward Mer-
endo, Bourd Member Collis and

~Coordinator Vitallo were able to

settle the case with the under-

standing  that the man would be

given the top rate of the job.

DONT LET Hin MAKE* [T U
 GET AWAY..,
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yin the Schenectady area who has

i
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- aids as well as the loan of equip-
ment needed to use them. If lead-

[

‘Selidy School

ept. Offers-
Special Services

o MKgsistance to any man or woman

the job of planning programs for
any adult organization is offered
without charge as.an educational
service of the Adult Education Di-
vision of Schenectady Public
Schools. The assistance comes in the

.'f)’orm of moving pictures, filmstrips
—0r

slides, recordings, and similar

ers outside the group are needed
in order to build a satisfactory
program, advice and help is also
provided in this matter.

The materials which cun be bor-
rowed cover-a wide range of cur-

~rent topics of local, national and
" international " interest, = and
with such immediate topics as

deal

family life and local government;
such controversial topics as racial

segregation; and such“long-range

issues as the problems of interna-

', ional peace. For example, among

available films are: ‘“Waste Not,
Want Not” on the Hoover report on
efficiency in government; “Secure
the Blessings” on public education
in a’'democracy; and “Leaving. it to
the Experts” on the question of
what decisions it is wise for citi-
zens to turn over to the experts.

The only requirement for using
the materials is that at least 12
adults be expected at the meeting;

that at least 45 minutes be avail-.
able for the program; and that

somme provision be made for formal
or informal group discussion of the
topic presented in movies, slides,
ete. ‘

- There ‘is no maximum size of
~ She group for which aid will be

“provided, and some of the ma-
terials ave perfectly useful in large
meetings. However, the emphasis
in selection of materials is on the
needs of groups of small or inter-
mediate size. ' "
The service also includes instruc-
tion and suggestions by a member
of the adult education staff in the
use of the materials and equip-

~ment, and consultations on details

) any program. Information can
be secured by phoning FR 7-6486,
the Adult Education office, which
is open-every business day except
school holidays from 8:30 to 4:30.

Arrangements for borrowing ma-

terials and appointments for con-
sultations about programs may be

_ made at this same office. 'l"he ad-
... dress _is 108 Union_ Street. . .

90% ARE MEMBERS
~ LET'S MAKE IT 100%

P

$5,592 Annual Wage
Needed by Family of 4

The University of California’s
Heller Committee in preparing a

Budget for a Family of Four, hus-

band and wife and two children

called- for an annual wage of

$5,5692.59" in order to enjoy a rea-
sonable standard of living. The
Heller Committee has been prepar-
ing budgets since 1920, and their
reports are accepted standards for
many parts of our country.

The ‘-j_budgetc.r. prov’ides for on_ly".
modest ' living standards such as
- $568.50 a month for:rent of a five

room dwelling. Under the clothing
allotment the husband must make
his topcoat. go 10 years, while
the wife’s coat estimated to cost
$30.19, must go for five years,
For recreation the budget pro-
vided for one week’s vacation and

Bldg. 49: The é;roup under Shop

"S‘teward S. Lupi are charging the

Company with violating the con-
tract under Art. VI, Sect. 5, Part.
4, Para. C-4, when the Company
upgrades a. shorter service em-
ployee. o

Bldg, 4Y%: An agreement was
reached between supervision and
Union representatives to pay ad-
ditional for off-station work. The
complainant, William Martin, who
works in Shop Steward J. Man-
gino’s group, feels that the Com-
pany is net living up to this-agrec-
ment in regards to work being done

on dry machines that was planned

for wet machines.

Bldg. 60: The group under Shop
Steward P. Briggs feels that the
price of job 52918100 docs not in-
clude scalfolding as the job is 9’7"

high. They are rcquesting proper,

payment for scaffolding,

Bldg. 60: The-group under Shop
Steward P. Bripgs is protesting the
assigning of stator [rames and ro-

tor spiders normally done by the

Chippers in the Main Buay in #60
to other groups.

Bldg. 81: 'i‘he group underShop

- Steward J. Obercon feels that the
" “Development, Wire and Connect”

job in Bldg. 81, which has heen
rated as $1.895 D.W,, is as good or
better than the same type of jobh
in Bldg. 50-2, which has been rated

as $2.125 D.W. They are asking -

that management immediately cor-
rect this inequity in rate.

Bldg. 273: The group under Shop
Steward J. Grabo fecls that the
Company is taking excessive time
in returning wvouchers from the
piece rate men and planners. They

. request that  supervision investi- |

gate and be able to return vouch-
ers in as short a time as possible,

Bldg. 18: James Cuain, a Utility-
man, who works in Shop Steward
P. Russell's group. is requesting
that he be reclassified to Material
Handling due to the contents of

his job.

!

6.E. Record Profits

For 1st Quarter

~ General ‘Eleetric has announced

record-breaking profits for the first
three months of 1957. ,

The profits for first quarter of
over 64 nﬁllion\vus 169 greater
than last year during the same
period. . . '

The Compdny also reported that
it expected to invest 200 million in
new plants and equipment during
‘1957, S

the renting of a camp for $36.29.
For the wage earner’ that owns
his home ‘another budget is recom-

" mended by the Committee. The an-

nual wage for the home

owner is
$5,849.67. .
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Widow Gets Benefits
After Long Trial
Mrs. Eva Jablonski, the wid-

ow of John M, Jablonski, a shot

at work in his shot blast room
in Building 57 on April 4, 1955,
has finally won her compensa-
tion benefits after a long trial
conducted by the union’s lawyer
in her behalf. ' The Company
has been required to pay Mrs.
~Jablonski benefits at-the rate of

funeral expenses. It is esti-
| mated that, based on the life
cexpectancy of the widow, the
Company will pay approximate-
Iy $16,000.00 in- henefits to the”
widow as a result. of. ‘the help
furnished through the Union’s
legal division, =~

P

sands of grievances at all levels.
each year. These are just a few .
examples of cases, not settled at
Steward-foreman level, to be pro-
cessed at management level,

IUE Lacals ‘301 handles' thou-

Bldg. 227: The group under Shop
Steward C. Bascom are protesting
the fact thut patrolmen and in-
ternes are driving vehicles which
the men in Transportation should

drive, They feel this practice should"

be stopped and the work given to
the men in. the transportation
group. e
. Bldg. 49: Vincent J. Van Hoesen,
who works in Shop Steward W.
Gage’s group, is protesting state-
ment by supervision that the job
to which he is assigned, classified
as LEng. Lathe Dup., will he lower
rated than originally stated.

Bldg., 273: Lawrence Sonycalb,
who works in Shop. Steward C.
Brothers’ group, is requesting that
muanagement investigate the lack
of cutters available for the Slot-
ters and correct this situation,

Bldgs. 18, 408, 42: The Union
feels that the division management
is unjust and unfair when they al-
locate nameplate stamping work to
male test workers in Bldgs. 18 and
408 when they know how critical
the femule employment situation is

~in the Schenectady plant. Also, in
Bldg. 42 and other sections women
aré only allowed to do part of the

job. .The Union is requesting a '

meeting to discuss this whole situ- , .
: ' - say they have overpaid. *

ation. :

Bldg. 49: M. Dillenbeck who
works in Shop Steward J. Man-
gino’s’ group feels that when he is
working under direct orders from
his supervisor and tears down a
job  for production reasons, he

should be compensated for time

lost,
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blast operator, who died while |

$24.00 a week from the date of |.
~death and also $400.00 towards | -

Bl(lg. 19: The group under Shop

Steward A. Paniceia feel that qual--

RS SO S RANA R ST T MDA DM

ified Welders should be ecalled in.
and usced to weld defects and the. .

foreman should not weld jobs him-

self, ~

Bldg. 49: The group under Shop
Steward A. Burditt feel that em-
ployees not classified as Stockroom
workers should not be allowed to
go into the Stockroom and do that
type of work.

_ Bldg. 49: M. Subik who works in
Shop Steward W,
feels that he should be paid the job
rute of the job he is now on. llis
buckground consists of Boring Mill
Operator and C1 BB Machinist which
should qualify him Lor'the job rate,

Bldg. 12: George Lehman who
works in Shop Steward 8. Gaida’s
group feels that the prices on en-

graving are inadequute and re-
quests an adjustment.
Bldg., 16: DMichael Polikowski

who works in Shop Steward C.
Munier's group leels that' he was
patid the correet rate for the clussi-
fication he lheld, and, when the
Company reclassilied him  and
changed his rute, they should not
go back und deduct money they

Bldg. 46: D, Cozzolino who works
in Shop Steward N. Levine's group
and is classified as a Radinl Driil
Press Operator at a $2.075 A.ER.,
fecls that he has been improperly
placed in Bldg. 46 on a job at $1.73
D.W, e is requesting, therefore,
that he revert to his original lack

Gage's group

of work so that he can find a more

suitable job plantwide.

Bldg. 23: Shop Steward J. Lu-
mia, who represents office service
workers, feels that the present

- practice. in. regards. to -window -

washers is unsafe. He believes that
they should always work as a team

to eliminate the hazards of this

paarticular job, ,
Bldg, 285: The group under Shop
Steward J. De Georgia are reguest-
ing a change in starting time from
730~ 4:00 to 7:00 - 3:80. S



