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Promotions for
Grade 2 Clerks

In an efTort to bolster the morale
of city clericnl workers, Mayor
LaGuarclia has authorized, and the
Budget Director’s Office has worked
out a plan, to promote about one-
fourth of.the eligibles on the Clerk,
Grade 2 list, and from 30 to 40 rlij”-

ibles on the Stenographer, Grafle 3
list.

This was learned late Inst week
when a check-up with city depart-
ments revealed that certificales for
these promotions were beinj; issued
by the Rud™'et Director’s OfTice. No
official comment was forthcoming on

these promotions, but it was rlef-
initely established that they were
beinfi made.

Appointments from the Clerk.

Giade 2 list, which has never been
used before, will affect from 200 to
2'i0 elifiibles. It was understood that
the Budget Director’s OfTice is mak-
inf» promotions on a system pro-rated
nccordinK to the personal service
budget of various city departmctits

The city-wide clerk list is sub-
divided into departmental lists and
In each department those standinr
highest on their respective lists are
receiving the appointments in almost
all cases. The appointments are be-
ing made etTective January 1

Salary Increases

The appointments mean a substan-
tial salary raise for about half those
involved: for the rest the increase
amounts to one cent, or a jump from
$1,199.1)9 to a> even $1,200.

The list for Stenographer, Grade
3 has already been used to make
about 20 appointments, and a small
number of additional ones are ex-
pected.

At the same time, Tiik |.fauir
learned that a number of other pro-
motions will be, or are being made
in the non-mandatory groups. No
official would confirm this or say
how many employees are affected,
but it was obvious that an attempt
is being m.ide (o smooth out inequal-
ities in salaries among employees
who cannot receive raises by fixed
mandatory increments. For the most
part the positions involved are those
which pay $2,400 or more. The
McCarthy Increment law provides
for raises only up to a maximum of
$2,400.

Get Raises

Fifteen eligibles on the promotion
list for Accountant, Grade 2 (Sales

Tax), will receive advancement in
grade and a one-cent salary in-
crease this week. The Lkader has
learned.

They are now receiving $2,399 and
their salaries will be stepped up to
$2,400, thus enabling them to com-
pete in the next examination for a
higher grade.

These Accountants have actually
been performing the duties of the
Grade 2 position, and for this reason
the Budget Director’s Office agreed
to the promotions.

Kern Probe
Deferreq

The City Council Committee
Investigating the Municipal Civil
Service Commission and its
president, Paul J. Kern, will not
resume public hearings until
some time after January 15

Meantime, the committee has sub-
poenaed a large number of records
of the Commission which it is study-
ing. There has been no indication
of what cases will bo on the docket
when the hearings are resumed.

More fireworks seem likely at the
resumption of the investigation, since
Attorney Einil K. Ellis has declared
that he will ask the committee to
prevent K.ern from interrupting the
proceedings. Kern, on the other
liand, has given every indication that
he will attend the sessions and
probably speak up when he feels he
and the Commission are being un-
fairly treated.

Sometime this montli it is expected
that the Court of Appeals will hand
down a decision on the contempt
citation obtained bv the committee
after Kern refused to testify in

rivate before a one-man sub-coin-
littoc, .. .,
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Sergeant Test Postponed

Two Years Patrolman Experience May Be Enough

The long-awaited promotion
test for Sergeant (Police Depart-
ment) ran into another delay
last week when the Budget Di-
rector’s Office failed to approve
its announcement this month.
Originally the filing period was
.scheduled to open' on Tue.sday,
January 7, and the Municipal
Civil Service Commission intend-

ed to receive applications until
Lhf end of the month.
The Leader has also for the

first time learned that all Patrol-
men with two years or more of
service will be permitted to take
the test unless some change is
made in the requirements.
OfTicials of the Budget Director’
office refu.sed to comment on why the
Sergeant’s test had not been ap-
proved, but it is provable that they

were acting on orders from the
Mayor. The Mayor is anxious to
have the situation concerning the

draft cleared up before any appoint-
ments are made, or even before any

new exams involving the Police and
Fire Departments are given. ¢

Announcement in February

According to the Civil Service
Commission there is an “excellent
chance” that the test will be an-
nounced during the flnst week in
February.

Full details on the progress of the
Sergeant’s test will appear in future
i.ssues of The Leader as well as study
material for candidates.

Study material, by an authority
appears belotv.

WhatbverySargeattSouldKknow

Conning Police Test

Study Material for

This study series, consisting prin-
ipally of questions and complete an-

iwers, will be basecMor the most
art on “lice procedure. In addi-
lon to being informative, it is de-

igned to test the knowledge, judg-
ment, and intelligence of the student,
rospective sergeants and other in-
terested persons who haven’t seen
la.st week's issue are advised to ob-
tain a copy, and to file all is.sues
*"rom now until the time of the exam,
‘because this series of articles will
constitute a complete study course,
and it will occasionally be nece.ssary
to refer back to preceding i.ssues.
Last week’s que.stion was only
partly answered. The remainder of

below. The

*

the answer appears
question is repeated:

Question 1

An unconsciQUIiL man is found lying
in the roadway, apparently the vic-
jtim of an accident. Witnesses dif-
fered in what took place. Two wit-
Inessessay they heard shots and saw
:the man fall or jumpfrom a speed-
,ing automobile. A third witne.ss
isays that the man was cro.ssing the
Istreet and was struck bythe auto,
Iwhich did not -stop. He admitted
,hearing loud reports, but states they
were from the automobile back-
firing. The licen.se number of the
lauto was not obtained due to a dirty

rear licen.se plate. The injured mar
died without regaining con.sciousne.'-

and bore no apparent means "
identification.  Briefly outline thr
duties of each member, bureau o

division of the department concernec’
in this case.

Last week’s issue explained ir
detail the duties of (a) First office
on the scene; (b) Sergeant on patrol
(c) Desk officer.

Nouj continue:

D. Precinct Qetective Squad
1 Ranking officer of
Division assumes charge of inve.sti-
gation.
(Continued on Page 16)

The Court oj\yaaeals Decides

Important Civil Service Cases

Temporary Appointments Versus
Permanent Appointments. Apparent-
Ily department head.? can make ap-
I pointments for temporary service for
Ilonger than one month, in .spite of
; the provisions of old section 15, sub-
division 1, of the Civil Service Law,

according to the decision in the Hil-
,senrad case. The Court of Appeals
reversed the lower court rulings that
no appointment for longer thati one
month may be made on other than a
permanent basis. Whether an ap-
pointment may be for a permanent
or temporary period must depend on
the circumstances of the appoint-
ment, the nature of the employment,
etc. The new law relating to tem-
porary appointment.® which went
into effect on October 1, 1940, will
more definitely control temporary
appointments, it is believed. It places
the responsibility for determining
the nature and duration of temporary
appointments on the Civil Service
Comniission and prohibits temporary
appointments beyond six months in
any case, except because of a leave

of absence, when one year is the
maximum.
Grading: of “Ungraded” Social In-

vestiKator.s In Child Welfare Board.
When positions in the ungraded serv-
ice are reclassified and placed in
the graded service, the incumbents
may continue to receive the salaries
they were receiving before the grad-
ing is effected, and they each fall in
the grade in which their salaries
place them, although it is not neces-
sary fmo assign them to do supervis-
ory service as called for by their
new grade titles, the Court of Ap-
l)eals held in the Beggs, Seaman,
etc., cases ngalnst the Municipal
Commission. A number of Social
Investigators in the Child Welfare
Board were paid anywhere from
$1,200 to $3,000 a year, while the po-
sitions were in the ungraded service.
The Commission graded the positions
as Social Investigators, Assistant
Supervisors, and Supervisors, fixing
salary maxima for each grade at
$1,800, $2,400, $3,000. The Commis-
sion agreed to let all of the Social
Investigator® contiiuie to get their
old p;o’, but refused to permit them
io continue in the new grades above

Social Investigator until they passed
a promotion examination for the
higher grade. Under that arrange-
ment, the department head coufd re-
duce any of the Social Investigators
to the minimum of the grade at any
time in the future, placing the em-

ployees potentially in a precarious
position. The court questioned the
authority of the Civil Service Com-
mission to make such conditions in
connection with the grading of the
positions.

I Can’'t Compel State Commission to
| Extend Rules to Local Jurisdictions
juntil Legislature -\cts. Employees
lof one of the school districts in West-
chester County brought a proceeding
to compel the State Commission to
classify their positions under the Civil
Service_“law and extend the rules to
their school district. They argued
that the Commission had to do this,
and could not wait until the Fite
Legislative Commission studying ex-
tension made its recommendations to
the Legislature. The Appellate Divi-
sion upheld the employees’ conten-
tion and ordered the Conmiission to
extend the rules and classify the
positions. The Court of Appeals re-
versed the lower court’s decision and
held that the Legislature could de-
termine the method of extension of
the rules, and inasmuch as the Legis-
lature is aware of the problem and
is making rea.sonable effort to com-
ph' with the constitutional require-

(Continued on Page 8)
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15 Subway
Teste on Way

A series of 15 subway exam]

1941

nations will probably be nn-
nounced in February, the
nicipal Civil Service CommissjQ”*
revealed this week. Five ol
the group are competitive and
the remainder are promution
A ests.

Included in the series are the
following:

Competitiv e—Car Maint:.
Grroup A, 80 cents an houi: Caf
Maintainer, Group F, 80 ccni
lour; Power Distribution Main!;.

ID cents an hour; Telephone £
3iner, 85 cents an hour; ar!d i mi
itile  Maintainer, various
ecales.

Promotion — Assistant Fdi.
Power Distribution), 95 ccn;
our; Assi.stant Foreman <T* k)

5 cents an hour; Assistant Fi)icti;,,,"
'"Turnstiles), 95, cents an hour; f.ir

laintainer. Group A, 80 ccnt an
Iour; Car Maintainer. Group f, &
ents an hour; Mechanical

ainer, Group A, 80 cents an hour;
Techanical Maintainer, Group f* &
t1ents an hour; Power Distrib\ition
Maintainer. 80 cents an hour; Tole-
ohone Maintainer, 85 cents an hdur-
ind Trainmaster, $3,600 a year.

Full official Tequiremevta.
dates and other details on all of ihese

Detectivcpositions will appear in The L kader

as soon as
nounced.

they are officmUy on.

City Opens Two Tests

Only ttoo new city e.raiiis,
both  promotion, were n2-
nounced this week by the Munir-
ipal Civil Service Commission.
The Commission declared lost
week that it intended to opoi
seven exams in its Janw:nj
series, but it failed to get the
OK of the Budget Director on
the other five.

The new exams are:
tor of Pipe Laying, Grade
Dept, of Water Supply; and
Inspector of Fuel, Grade 3
(city-wide). Full requirements
are published in the exaviina-
tion section of this issue of The
Leader.

Inspec-
2

Purchase Department
Starts ISeiv Course

A new training course for city
employees on the Elements of Pur-
chasing was started January fi
Ranking officials of the Department
of Purchase and other city depart-
ments and outside experts are con-
ducting the course, which consi.-ts ol

10 weekly se.ssions on Mondays,
from 5:30 to 7 p.m. in room 224
Municipal Building.

Who Gets Disciplired, and WWhy

Personnel Heads Discuss Problems of Fining and Hring

The delicate job of handling
discipline in the Department of
Sanitation falls on the shoulders
of chimky, smiling Deputy Com-

missioner Matthew J, Diserio. In

his big, well-lighted office on the
seventh floor of Sanitation head-
quarters, 125 Worth Street, Com-

missioner Diserio performs the
function of judge over men who
have left their posts during work-
ing hours, have imbibed a wee
bit too much, have insulted su-
periors, or committed any of a
variety of offenses listed in the
department’s Code of Discipline.

Never an easy job, one which can
lead to error on the side of harshness
or of laxity, the problem of employee
discipline is conceived by Diserio in
this light: “There is no reason why a
Commissioner cannot step aside, for
the moment, from his official role
and transform the trial into what has
been referred to as a ‘soul clinic’.”

Writing on the subject of employee
discipline in the Public Personnel
Quarterly, Di.serio explains how he
goes about his job:

"Before recommending a penalty
or dismissal, the employee is care-
fully questioned and an honest en-
deavor is made to ascertain what was

the underlying cause which impelled Ithe President of the Borough of Man-

this employee so to- lose control of
himself as to incur the displeasure of
the department...An immediate ef-
fort is made to invite the confidence
of the employee against whom
charges have been preferred, and
this is what can be ascertained, that
perhaps there has been a maladjust-
ment in home conditions; the em-
ployee’s wife has suddenly left home
or perhaps they are separated or
even divorced...There may have
been the death of a beloved member
of the family; a fancied grievance
against one of his co-employees or a
superior officer; a feeling of preju-
dice or unnecessary hounding.”

Hard-Boiled Welfare

Discussing the same subject, Mar-
garet M. Flanagan, Personnel Repre-
sentative in the Department of Wel-
fare, indicates that less emphasis is
placed on “psychological factors”
when a breach of discipline occurs.
She says: “We believe that such prob-
lems can be kept at a minimum by
the establishment of sound personnel
policies providing for careful assign-
ments, adequate supervision and
training, and an opportunity for dis-
cussion of problems relating either
to performance or to working rela-
tionships between ‘'supervisors and
workers, or between workers.”

Gilbert E. Goodkind, Assistant to

feels

hattan, divides disciplinary cast> into
two categories — “psychological” and
“non-psychological.” Mr. Goodkind
recognizes that frequent drunken-
ness may require psychological treat-
ment. On the other hand, he refii-'fs
to regard as a psychological problem
the employee “who peddles policy
slips among his fellows, or"even the
employee who studies for Civil Ser-
vice promotion exams on city time."

The Department of Purchase it i*
explained by Deputy Commi.”sioner
Albert Pleydell, has set up a strict
code of personnel regulations, A
copy of this code is given to t'ery
employee. Minor breeches of disci-
pline result in a reprimand, When
heavier charges are brought against
an employee, they are con."Niderw
against his past performance.

On the opoosite side of the
from Pleydeil is Joseph Recheinif'”;

IChief of the Personnel Division, Ne"

York City Housing Authority,
that a trained psychokigis
could do much to solve the discipl™
problems of city employees.

Civil Service Leader
Copyright. 19> by Civil Service
Pubhcations, Inc, Entered as
ond-class matter October 2, ®
the post office at New York, N *1

under the Act of March 3. 18™
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Class Problems Schedule for

(;ad 0 Competitive Class Is Thorny Mam amer S

A nf the second hearing,
lal  y at the offices of the
lid N Commission, concern-
M T ScaSn of labor titles to
I uve class, several thorny

unsolved.

. niiiong these problems
[prinfi®sy of: Where does the
F lhe hearing spoke at some

¢ the blanket title of
suspicion and occa-
rvice man

iV Ditterness Wwere in their
Would this be a catch-all

title that could be stuck

i>h and lower the prevailing

* John J. Brennan, Sec-

r f the Building and Construc-
rT,Ses Council, wanted to know
h'lniind him stood a battery of
onntives from the A.F.L. Was
vXc man title inserted to give

" R.dcct Director a means of get-
| a oSnd salary problems by pro-

iiding the serviceman

what are the duties of a service man7 N

helper?
which
workers
swered.

These were the questions
representatives of asphalt
and laborers wanted an-

Kern Explains

President Paul J. Kern explained
that the primary purpose of the reso-
lution is to get rid of the labor class,
to place tenure rights and promotion
opportunities “on’an orderly basis.”
The poi/its raised by the speakers
would be given careful thought, the
Commission’s headman promised.

Two representatives of the State,
County and Municipal Workers ar-
gued that the Hospital Helpers
should be included in the reclassifi-
cation, since their pay and working
conditions are such that they need
protection more than other groups.
They pointed out that 500 provision-

(Continued on Pagre 16)

elfare Case Again in Court
igibles and Vets in Four Actions

Itntr the judicially-draped lap of
lim e Court Justice Louis A.
fcE week came the long-

W d matter of 115 jobs adminis-
Eng relief in the Welfare Depart-
feent’s veterans bureau. Four sep-
tate actions were argued on Friday
efore Valente, who inherits them
~om the late Mr. Justice Noonan.
[Taxnay<'r flichard Welling, presi-
ent of the Civil Service Reform As-
Lation. seeks to end the employ-
ment of 115 veterans serving provi-
lonally ns Veteran Relief Investiga-
jrs in a suit against City Treasurer
lortfolio. Comptroller McGoldrick,
nd Welfare Commissioner Hodson.
e says that the Board of Estimate
dassified the title from Social In-
stigator late last summer as a sub-
Lfuge to give the veterans jobs to
lhich Social Investigator eligibles
lad already been certified.

I'he Actions
[The four actions are:
11 Welling seeks a temporary in-
jiictioii restraining the payment of
;s and halting further employ-

ment. Attorney H. Eliot Kaplan con-
tends that the city officials have al-
ready admitted the points involved.

2. The veterans themselves, inter-
vening, seek to have the complaint
dismissed on the ground of insufTi-
cient evidence.

3. Welling seeks a permanent or-
der ending the employment of the
115 veterans, maintaining that the
first action is already settled.

4. The city seeks to consolidate
Welling’s action and that brought in
the name of eligible Henry Zucker.
Kaplan contends that this is a move
to “obfuscate” matters: he says that
the Zucker case is a dispute on the
facts, while the Welling action rests
simply on the law.

In his brief, Kaplan adds a new
argument to others previously heard
in the court. He says that even if
the provisional appointments as Vet-
eran Relief Investigators could have
been made, more than four months
have already elapsed, and their em-
ployments ended as a matter of law
on December 17, 1940.

nswers to Four
ecent City Exams

i Tentafii'e key answers for four ex-
(minaliolis were announced this
peek by the Municipal Civil Service
Commission. Candidates will have
I'ltil January 20 to file objections to
[il)/ of these tentative answers.

1 At the same time the Commission
pled a number of changes in
to other crams and declared the
ollowing answers the correct ones:
iAIr Port Assistant: (19) B; (70) A
"d D; (97)D and E.

| Promotion to Assistant Station Supeervisor,

Kew York City Transit System:

Junior Psychologist: (14) A or B;
(25) B or E; (46) A or B; (70) A or
B.

The Commission also announced

that the tentative keys recently an-
nounced for the following tests had
been adopted as the final correct
answers: Promotion to Tailor (Men),
Department of Hospitals; Promotion
to Seamstress {Women), Department
of Hospitals.

The four new key answers follow:

Independent Division of the

1 @A (2D (3 A (4 B, (5 B, (6) B, (7) C, (8 A, (9 C, (10) D,
1jl) B, (12A, (13)C, (14) A, (15) B, (16) C, (17) A, (18) C, (19) D,
1200 A, (21)C, (22) C,(23) C, (24) C, (25) A, (26) B, (27) B, (28) A,
1D, (30) D, (31) D, (32) B, (33) B, (34) A, (35 c, (36) D, (37) A,
Ip8i A G, c, (40) A, (41) A, (42) C,(43) B, (44) D, (45) D, (46) A,
"> B, .48) C,(49) D, (50) A, (51) B.(52) B, (53) D, (54) C, (55) B,
Is8» C (57) D, (38) B, (59) A, (60) C,(61) A, (62) D, (63) C. (64) B,
1B, () D, (67) A, (68) D, (69) A, (70) B, (71) B, (72) C, (73) A,
B (75) C, (76) D, (77) D, (78) C, (79) D, (80) C.
| to Senior Dietitian, Department o( Hospitals:
I (1) B (2i D, (83 C, (4) D, (5) B, (6) A, (7) C, (8) D, (9) A. (10) *A
111) B, (121c, (13) A, (14) B, (15) A, (16) D, (17) A, (18) C, (19) D,
1f' A" '211C, (22) C,(23) A, (24) A, (25) C, (26) B, (27) C, (28) C,
I'w B (30)c, (31) B, (32) D, (33)*,(34) A, (35) C, (36) B, (37) B,
1U7 B. 139) B, (40) D, (41) A, (42) C,(43) C, (44) D, (45) B, (46) D,
R’ ~49) C, (50) B, (51) F, (52) A, (53) H, (54) B, (55) G,
(57) ¢, (58) J, (59) E, (60) I.
Stricken out.
Asphalt Worker:
") A, (4) O, (5) D, (6) A (7) B, (8) B. (9) A, (10) D,
1(20) 4 M3)D, (14) B, (15) B, (16)A, (17) D, (18)C, (19) C,
("9 R A22) C, (23) B, (24) A, (25) C, (26) B, (27)C, (28) D,
|(38)-r on’  A31) D, (32) A, (33) B. (34) C, (385) A, (36)D, (37) B,
47> A B, (41)C, (42) C, (43) A. (44), A, (45)D, (46) C,
1(56) R A, (50)D, (51) A, (52) B, (53) B, (54)D, (55) B,
[junio; 2 * 758) D, (59) C, (60) B.
I (K A “K'neer (Mechanical), Grade 3:
rU) A rio C, (4 c, (5) B, (6) E, (7) D, (8) D, (9 C, (10) B,
120) b' O, M3)C, (14) A, (15) A, (16) E (17) B, (18) D, (19) C,
1(29) n' (22) B, (23) B,(24) A, (25) E, (26) C, (27) D, (28) E,
1(38) D B, (31) ¢, (32) E, (33) A, (34) D, (35) C, (36) E, (37) D,
d’ iQ E, (41)C, (42) E, (43) B, (44) C, (45) A, (46) D,
|(56) d’ E, (50) A, (51) B, (52) B, (53) A, (54) A. (55) A,
d’ 21 ‘58) E, (59) C, (60) A, (61) C, (62) D, (63) C, (64) E,
14 k' T (67)B, (68) D, (69) D, (70) A, (71) D, (72) A, (73) D,
F', E (R’ (76)B, (77) C,(78) B, (79)A, (80) D, (81) E, ((82)) A,
N) ¢’ D, (86) B, (87) E, (88) A, (89) D, (90) D, (91) D,
) I(Q\ B, (94) ((95)) Q. ((AGf E, {97? (98) C. (99) A, (100) C.

Physical Tests

Competitive physical tests will be
given during the rest of the month
for the majority of Maintainer’
Helper candidates in the various
group.s, with the exception of Group
D, which is finished.

To each group, a final day has been
set for competing in the tests. A
number of postponements from the
original notification date will be al-
lowed to men who are ill or other-
wise unable to participate; but in no
case will any exams be given after
the final date.

The schedule for this month’s tests
and those of the first part of Feb-
ruary follow by groups:

Group A—January 6, 7 and 9; last
day January 17.
Group 6—January |II, 15, 21, 22,

24, 25, 29 and 30.
ary 6.

Group C—January 14 and 15;
day January 17.

The Commission also announced
this week the results of the physical

Last day Febru-

last

tests for Group A candidates. The
final tabulation showed that 1,734
passed; 30 were rejected; and 261

failed to appear.

Additional details of these exams,
with dates for the practical part,
tvill be announced in future issues
of The Leader.

SANITATION ELIGIBLES!

So many men on the list have
asked us to extend our offer of
two weeks ago, that for a limited
time—

The Civil Service LEADER s
offering all the men on the list
a $1.00 discount on a year’s sub-
scription.
ad-
list,

Simply send in your name,
dress, and number on the
together with $1.00.

A group of 36 competitive, 22
promotion and three labor class
tests have been ordered by the

Municipal Civil Service Commis-
sion. No official requirements or
filing dates have yet been an-
nounced, but as soon as they are

WPA Poli

Is a special police foixe going:
to be created from WPA workers? j

This is the question that had
eligibles on the Patrolman P. D.
list tearing their hair. Tliwarted

in their attempts to receive ap-
pointments -for more than six
months (only three hundred men
have been appointed from the
list of more than 1,400, since it
was established in October, 1939)
the eligibles last week heard with
amazement and alarm of a bul-
letin the Works Projects Admin-
istration has been sending around
to its workers.

The bulletin said that the Police
Department would accept a limited
number of applications for tempo-
rary appointment, of WPA workers
from 40 to 50, as special guards at
$25 a week. The position would not
be under Civil Service and could be
terminated at any time. Preference
would be given to veterans.

It’s News to Police

A high official of the Police De-
partment told The Leader last week
that the plan was “news to me.” A
spokesman for the Mayor’s office re-
fused to comment; so did Oliver A.
Gottschalk, acting administrator.

It was recalled that some months
ago Mayor LaGuardia released the
outline of a plan to hire a large
number of veterans at $25 a week
to form a special police force, if and
when an emergency should develop.
This plan brought forth the fire of
veteran and police groups who con-
tended that the $25 a week salary
was a threat to the salaries paid to
regular members of the Police Force.
Other individuals and groups oppose
the plan because there are a large
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GIFT OF MERIT
Lloyd Sutton (left), who last summer received a merit award

os the city's outstanding employee,

receives a moving pic-

ture projector from Manhattan Borough President Stanley M.

Isaacs. Mr.

Isaacs presented the gift on behalf of the Fed-

eration of Municipal Employees in recognition of Mr. Sutton's
work in obtaining better wages and working conditions for

sewer laborers.

Lloyd Sutton is General Foreman of Sewers

of the Borough President's office. Sutton, together with HeYiry

Feinstein, President of the Federation, made a spectacular

presentation before the Board of Estimate last summer by
showing a movie of sewer laborers at wo-V

\eriiety of ity Tests Ordered

Includes Transit Jobs, Barbers, Electricians, Doctors

complete details will appear in
The Leader.

The following list, with the
tests ordered last month in bold
type, includes all those now

scheduled by the Commission:

(Compelilive
Alienist (Psychiatrist), Grade 4.

ce Force?

number of vacancies in the regular
force; there is an eligible list avail-
able and ready to use; and the city
has consistently refused to uiake ap-
pointments, first for one reason and
then another.

Last week’s WPA bulletin had the
earmarks of being a part of the
Mayor’s original plan, but some ob-
servers speculated that it might be
a brand-new program.

Assistant Director of Public Assist-
ance (Care of Homeless and Tran-
sients). .

Assistant Engineer (Specifications),
Grade 4 (CoUege F.iiulpinent and Sup-
pUes).

AHsiatncit Librarian (Music).

Barber.

Bridge Painter.

Cancer Research Assistant.

Car Maintainer—Group A, N.Y.C.
Transit System.
Car Maintainer*Group F, N.Y.C.

Transit System.

Civil  Service Examiner (Civil En-
gineering).

Conductor. N.Y.C. Transit System.

Director of Cancer.

Director of Medical Social Work,
Grade 6.

Electrician.

Engineering Inspector, Grade 4

(Board of Water Supply).

Foreman of Pavers.

Hospital Helper (Orange County and
New York City).

Junior Actuary.

(Continued on page 8)

Two Tests Cancelled

Conductor Jobs for Sanitation Eligibles

Two popular exams, listed
among the city tests ordered by
the Municipal Civil Service Com-
mission this week, will be can-
celled, the Leader has learned
from Paul J. Kern, president.

The tests are for Conductor, on
the city subway lines, and for
Telephone Operator, Grade 1 (fe-
male). There has been a great
deal of speculation in recent
months on these tests and
whether the Commission would
hold them.

While it has not taken the ofTicial
step of cancelling the exams, this
jmeasure will occur soon, Kern said.
The reasons are that* the Sanitation
Man. Class A, eligible list will be de-
clared appropriate for the Conductor
jobs; and a selective certification,
now in progre.ss, on the Clerk, Grade
2, list will furnish the necessary
number of Telephone Operators.

Sunitation Eli"il>leg
The use of the Sanitation list for
Conductor jobs greatly increases the

appouitment chances of 7,500-odd
men on the eligible list. It means
that as many as 500 a year, or more,

will receive appointments in the sub-
way .system, many of whom might
not otherwise get jobs.

In addition to using this list for
Conductor posts, the Commission in-
tends to use it tor many other posi-
tions, so that all men on the list may
eventually be offered either tempo-
rary or permanent jobs.

The Leadfr will keep Sanitation
eligibles fully informed concerning
their job opportunities.

Sanilation Men

NEXT WEEK

What is the financial set-up of
Abe Kasoff’s organization in the
Department of Sanitation? Read
what Kasofls own members
have to say about it. Pollow this
up with several other interesting
episodes from Abe’s career in
Sanitation—and decide for your-
self whether he’s a fit person to
exercise power among the men
who keep New York clean.
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Hospital Attendant Eligibles

They Get Questionnaires, No Offers of Appointment

Although no appointments 4
from the new Hospital Attendant
list have yet been made, can-
vassing of the eligibles indicates
that action can soon be expected.
In zone 4, which takes in New
York City, Long Island, West-
chester and Rockland counties,
the canvass has gone down to
number 608.

The eligibles are receiving ques-
lionnaircs which .specifically state
they are not ofTers of appointment.
Eligibles are asked to note in which
of the instiliitions v.lihin their zone
they will work, whether they will
nccept temporary employment, and
how soon they will be available
fhoiild they be notified that they
have been certified.

Once an eligible’s name has been
certified, hi.s appointment is in the
hand.s of the superintendent of the
particular institution. Under the
Civil Service law, an appointing ofTi-
ccr may select any one of the first
tliree names submitted to him. Prior
to appointment, the eligible must
pass a thorough medical exam, prob-
ing him on the following 14 points:

14 Points
Hearing, vision, tuberculosis, circu-

lation, varicose veins, hernia (rup-
ture), rcctum. mental fliseases, fiat
feet, deformities, swollen joints,
teeth, venereal di.seases, excessive

overweight or underwergh*.

Here are some of the highlights of
the conditions under which Hospital
Attendants work:

They work on three shifts of eight-
hours each: 7 am-*;jO p.m.; 3 p.m.-
11::i0 p.m.: 11 p.m.-7:30 a.m.. with ro-
tating sliifts usually permittee*.

Attendants get 76 days of leave a
years: ,i2 for each of the 52 weeks, 14
iay>: vacation, and New Year’s Day,
Lincoln's  Birthday, Washington’s
Birthday. Memorial Day, Independ-
ence Day, Labor Day. Columbus
Day, Armistice Day, Thanksgiving
Day, Cliristmas Day.

A< (‘«<imin(ulalion»
Where accommodations are avail-

HEALTH OF THE NATION
is the prime concern of thousands of Civil Service employees

working for city, State, or federal government.

To these

trained men and women, selected mainly on the basis of
competitive tests, come millions from all walks of life, seek-

ing solace, care, and comfort.

Today, with the national de-

fense program making us more health-conscious than ever,
opportunities for nurses and doctors are greatly expanded.

able, an employee may be permitted
to live outside at his own expense.
If acc-ommodations are not on hand,
the Attendant receives an additional
$32 a month. Heads of families liv-
ing outside receive $10 beyond this.

The entrance .salary is $54 a month,
plus maintenance, and is increased at
the rate of $4 every six months up
to $66. This maximum is reached
after 18 months.

Next week. The Leader will give

the latest estimates on how quickly
the Hospital Attendant list is
pected to move, and chances for a
new test. Each week latest data on
this job will appear on the State
page of The Leauer and in “Mental
Hygiene Notes,” on page 7. Address
all inquiries to Civil Service Leader,
97 Dtiane Street, New York City.

ex-

Cwil Service Legislation

Royal Battle Looms as Albany Lawmakers Convene

Even more than In previous
year.s. Civil Service will be one of
the major headaches of the State

Legislature reconvening Wednes-
day night on Albany’s historic
Capitol Hill. When Governor

Lehman delivers his annual

W here

The ioUowing are the
Albany, from popular State lists:

mes-

D0

Junior

Permanent—New York - $300
Permanent—Albany—$900
Temporary -New York—$900
Temporary—Albany—$900
Junior St

Permanent—New York—$900
Permanent—Albany—$900
Temporary—New York—$900..
Temporary—Albany—$900
Junior

Permanent—New York—$900
Permanent- Albany—$900
Temporary—New York - $900
Temporary—Albany—$900
AniNistaiit F

Permanent- New York —$900
Permanent—Albany—$900
Temporary—New York—$1,200..
Temporary—Albany—$1,200
Temporary—Albany—$9G0
Temporary—Albany—$900

Latest pervianent appointmen
Junior

New York—$900
Albany- $900

New York—$900
Albany $900

New York—$900
Albany—$900

latest certifications,

sage, he will be drawing the lines
for a number of legislative bat-
tles that promise to keep the
Civil Service world on tenter-
hooks imtil adjournment day in
the spring.

The organized

| Stand?

in New York and

State employees

Clerk
Ranking. Percentage.
............................. 503 86.925
2,113 83.15
1,089 85.15
-------------------- 2,582 82.525
Ic~gleapllch
685 87.40
1,893 82.60
956 86.40
2,062 81.60
Typist
*, 809 88.34
968 87.80
1,144 87.30
1,085 87.50
ile (llerk
............................. 100 89.50
1,075 85.70
285 88.00
584 86.90
611 86.70
1,246 85.40

some

ts from of these lists are:
Clerk
367 87.525
1,609 84.025
.................... 709 87.30
.................... 1,632 83.80
467 89.70
..................... 752 88.58

.f peculiar economy need.s,

have already urged Governor Leh-
man to set forth the distinction be-

tween increments, as called for by
the salary increment law, and
“raises,” in his message. Each year,

economy-minded legislators and so-
called taxpayer groups demand sus-
pension of 'the increment law. Ob-
jected Charles A. Brind, president of
the Association of State Civil Service
Employees:

“The increment, as it occurs under
the long-time Career-Service incre-
ment plan, is the salary which is
honestly due the employee for the
year for which the appropriation is
being considered . .. The impression
is created that, perhaps in the face
never-
theless State workers are being ac-
corded extraordinary salary awards.
We believe that this could be largely
overcome by references in your bud-
get statements and .statements to the
Legislature if special explanation
were made as to the nature of the
increments under the Career-Service
Law.”

The increment law was pushed
through the Legislature by the
ASCSE in 1937. The increments came
the next year, then were .suspended,
and restored last year after a long
and heated battle in which all em-
ployee groups took part.

Fi"lit on Draft

This year, the increment fight will
probably be overshadowed by the
fight for guarantees to drafted em-
ployees. National Guardsmen al-
ready get the difTerence between
military and civil pay, seniority and
vacation rights, and guarantees of
their jobs when the year’ service is
over. The cost of the differential
has been estimated at $1,000,000 an-
nually. This, too, is the figure given
for payment of salary increments in
any one year, although Brind and
other sponsors constantly point out
that the increment law repre.sents
long-run saving for the State.

If the diflferential goes for all
drafted employees, the cost to the
State will run into several millions.

R E W

ATTENTION! HOSPITAL
ATTENDANT ELIGIBLES
During the month of Jann-
»ry eligiblcH on the new Hos-
pital Attendant list may sub-
scribe to The LEADER mt a
special rate of || for one year.
Rejrular subscription price, %Z
Also, The LEADER has at its
offices, 97 Duane Street, copies
of the list which may be ex-
amined by eliiibles.
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Progress on State L
Here are some late naskl"
the examination* division
State Civil Sennce Cornmil’
1) the promotion list to
Clerk, State Insurance Fund
out late this week or earlv
2) the open list for
Steam and Operating Engine
be expected within two week/*"
3) investigation of candidate
the Chief Printing Auditor t .
now going on. The list mav k
by February 1. *

i$ts?

Exams for DPUI Workprs
Requirements for High-Priced Positions

High-priced job opportunities
for employees of the Division of
Placement and UnemplQ;yment
Insurance were ’revealed this
weelc in two announcements: one
tells that the Division plans to
call an open competitive test for
Training Assistant ($3,120-
$3,870); the other announces a
promotion test for Assistant In-
dustrial Commissioner in the La-
bor Department ($5,200-$6,450).

The Training Assistant announce-
ment lists tentative requirements for
the contemplated test, then urges all
DPUI employees who feel qualified
to list experience with the Personnel
Director at 112 State Street, Albany,
by Saturday, January 18.

Tentative requirements are either:

1 Nine years of teaching, personne
or business experience, five of which
were in a supervisory capacity in-
volving preparation, development,
and analysis of management devices
and operating systerris, and prepara-
tion and use of this and other tech-
nical material in employee training,
and high school graduation; or

News About
DPUI Lists

Appointments from the new pro-
motion lists for Senior and Associate
Unemployment Insurance Claims
Examiners can be expected within
the month, according to DPUI offi-
cials. The lists were canvassed this
week. The open competitive lists
must wait, according to Civil Service
law. until the promotion lists are
used up. Two Senior jobs and one
Associate job are available.

The promotion list in the Assistant
grade will probably be out later this
month. Two A.ssistant jobs exist.

Other news on the state of pend-
ing DPUI lists:

The promotions to Assistant Clerk,
Assistant File Clerk, and Assistant
Account Clerk are still waiting for

The axe-wielders will then feel they
have a strong argument for suspen-
sion of the increments for the dura-
tion of the national emergency. And
economies elsewhere can also be ex-
pected, further reducing personnel.
Administrative leaders are already
working on legislation to settle this
matter of rights of drafted em-
ployees. Some have already come
out for the differential, stating that
it will influence private employers
to do the same thing. The State,
County and Municipal Workers of
America (ClO) considers the guar-
antees for drafted workers the chief
plank of its legislative program.

Opposition

But that’s only part of the story.
Some State employees are none too
keen on the differential. They rea-
son; if drafted employees get the
salary differential, they can no longer
claim exemption on grounds of de-
pendency. If older employees—those
above the draft age—feel that the
differential will halt increments for
the next five years, they may like-
wise be opposed to such legislation.
Employees in private industry, as
well asthat great unknown “the gen-
eral public,” are already expressing
opposition; they feel that Civil Serv-
ice workers should not get special
privileges for which the entire State
must pay.

From every angle, it looks like a
battle royal.

Meanwhile, employee groups are
not forgetting other legislative de-
mands. The ASCSE and SCMWA see
eye-to-eye on several matters: eight-
hour day; commutation for Mental

2. Five years of such spedal;,,.
experience, and a college ciegre
preferably in business administrl

tion, management, or induMrinl rcia
tions; or

3. Five years' experience ,
employee engaged exclusively
technical training work in an orng
zation where a training proRram wai
carried on as a recognized partJ
management, and a college decree
preferably in business admini'tr-'
tion, management, or indu.sti ial reir
tions; or

4. A satisfactory equivalent.

The promotion test to Assi.stant In
dustrial Commissioner will /ii]
post of administrator in charge of th.
Binghamton office of the Labor De

artment. All employees of the Labod

epartment, including DPUI, but ex.
eluding the State Insurance Fund
are eligible if they have served for
a number of year.s in the depnrtment.

The basis of rating on this exam
will be: written, 2; service record
rating, 2; seniority, 1; training and
experience, 5. January 11 is the fil-

ing deadline.
the decision in the Anderson v
Reavy case. This decision is ex

pected shortly, now that the Court
of Appeals has ruled in the Hilsen-
rad case. The lists are completed,
and will be established as .soon &
the court gives the green light.

The open list for Payroll Examiner
as well as the promotion to Senior
Payroll Examiner should be out m
February.

The Junior Economist paper.s are
still being rated. The date of estab
lishment of the Employment Counr
selor list depends on whether or not
an oral is held.

Further progress on these lists inll
appear in The Leader whin avail
able.

Budget Research List
Written papers submitted by 1B
candidates la.st summer in State tests
for Junior Budget Aid and Junior
Budget Research Examiner are diil
being rated. The lists won't be at
for several months yet, snv Sate
Civil Service Commission officials.

Hygiene employees; sick leave fur
Mental Hygiene employee.<;.
Special Planks

Here are some special planks o

the ASCSE: extension of the salary
increment law; enlarged budget lor
the Civil Service Department; e<
tension of the competitive class.

The SCMWA features: a hearing?-
removal bill; workmen’s compensa-
tion; adequate insurance for city ad
State pension systems.

The Le.'*der will again present
complete coverage from Albany of
aUAegislation affecting Civil Service
workers, eligibles, and hopefuls.

JUST OFF THE PHESS
ARCO ACCOUNTING

AND AUDITING ASST.
A c'Oini>lete examination pn-i'H"™*"*
Price ljll,.5
ARCO PUBLISHING (O
480 Lexington Ave.
Kl.donulo ,5((4

T..«ini All About (I'p
HOSPITAL ATTENDANT

First .Aid—Care of the
Attitude  Toward tlie
Taking Car« of tin* K««ni—
Ins and Handling Food—
I’ra»!tice—Ueneral ~llospiliil

HOSPITAL attendant

HOME STUDY CUIDE

S'i-pase . printed pani|»lil*"™"\|l;KV
MpoiitaKei reel) write to

U E rKADKJI. 07 Duane_Stre-t;

also oil Male at THE 1,EAL>»
Jstore.
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Yose State Exams

., ,he examinations divi-

i f the State Civil
r ission awaits the return
printer of announce-

or the exam series tenta-

h Pc for Saturday, March 1,

Service

lvelyfr7 already thinking
lincials a Spring.
Lead [or = during the

m»*'";A«uTlotalacko(fund».
‘N.pries is being paid for by

:,oney saved from other

Icraps of (.Qj*mission. Now that
r'” legislature is about to re-
h however, the Commission
seek a loan, guar-

? gislative leaders, which
for a series until the 1941-
r , -wics into effect on July 1.
I""i<lature allots the funds

)

&

auditing as st
| KXAM

lectures
Glv.n bv C I’- A

midtown school
4:iri .st-.y.Y-r

accounting

wi.7-0a

FINGER PRINTS
1,(r'VSKD BY THE STATE
, E. HAMILTON. Dir

22-26 E. 8th St.,, N. Y. C.
(’lasses Now Foriumg

"% Vhnne <iUHnierry7-1268

Limited Class Now Forming
for
JR. ACCOUNTING
and auditing asst.
a N Y. C
ijh _Si‘hool Tearlier
(OM-MUXICATK

V;i Woohvordi Bldgr. B.ArHny 7-3417

[ACCOUNTING and
IAUDITING ASST

Tuwc'il:iv and Tliursdiiy, 0:30 P.5I.
n{i:K SesHlon .lan. 7

BOOKKEEPER. GR. 1 (Prom)
ITUi; Sivslaii Tliiir., Jan. 9, 8:30 P.M.

B'LDGS MANAGER
iind
B'LDGS SUPT.
Mbiidiily and AVeclnesday, 8:30 P.M.

[COURT ATTENDANT
KKKK session Tues., Jan. 7, 8:30 P.M.

POSTAL CLERK-CARRIER
FKKi; Si'Silon Tuck, Jan. 7, 6:80 P.M.

register NOW!

ItwiMs iijM Alphubetl.-Nunieric

d,ny o oreetette (Tabulator) In-
'K riuciy>ard V\ﬁqng:uam? éortner,

|(onrL January 7th
Au' “Ip - training on IBM
1Al rn Numeric K*>y-Punches.

‘nclude .(lvill .Service
(SR { ' "itten examinationa.
IP»rtIniI;irs"' or writ® for full

SCHOOL FOR

"““ARD.puNCH OPERATORS

Circle 5-6435

right away, a new series may be held
as early as April.

First on the agenda will be two
long-expected tests:

1) Court Attendant, Supreme and
County Courts of the First and Sec-
ond Judicial Districts, taking in the
five boroughs of New York City and
Long lIsland. The job pays $2,500-
$3,000, Requirements for the previous
test were: 25-45; minimum height of
5 feet 7; minimum weight of 140
pounds; either (a) three years ex-
perience in New York State courts;
or (b) three years experience as a
law clerk; or (c) three years experi-
ence as a law enforcement officer; or
(d) graduation from law school or
admission to the New York bar; or
(e) a satisfactory equivalent.

2) Workmen’s Compensation Ref-
eree. The job pays $5,000. Require-
ments have not yet been set, but it is
probable that all lawyers eight years
in practice will be eligible. This lest
may be held in a series by it.self, as
was the recent Unemployment In-
surance Referee test.

Seventeen State-wide tests are in
the new series, and eight for indi-
vidual counties. The State tests are
opefi to residents of the entire State,
while the county exams are open
only to those who have resided four
months in the county, unle.ss ex-
pressly stated to the contrary. The
series:

Stale-Wide

Blindness Prevention
Nurse, Division of the Blind,
partment of Social Welfare.

Farm Products Promotion Ajent,
Department of Agriculture and Mar-
kets.

Farm Products Promotion Assist-
ant, Department of Agriculture and
Markets.

Farm Products Promotion

Consultant
De-

Super-

visor, Department of Agriculture
and Markets.
Highway General Maintenance

Foreman, Division of Highways, De-
partment of Public Works. This ex-
amination iis open to legal residents
of all counties with the exception of
Bronx, Kings, New York, Queens
and Richmond, but certification will
be made by counties. For filling a
vacancy in a county, certification
will be limited to those who are and
have been legal residents of the
county for four months immediately
preceding the date of the examina-
tion.

Industrial Homework Investig:ator,
Division of Women in Industry and
Minimum Wage, Department of La-
bor,

Junior Aquatic Biolog”ist, Division
of Fish and Game, Conservation De-
partment,

Milk Promotion Agrent, Department
of Agriculture and Markets,

Milk Promotion Assistant, Depart-
ment of Agriculture and Markets.

Milk Promotion Supervisor, De-
partment of Agriculture and Mar-
kets.

Pharmacist, State and County De-
partments and Institutions. Imme-
diate appointments expected at New-
ark State School and Rockland State
Hospital. Appointments will also be
made to the position of Assistant
Pharmacist at Mount Morris Tuber-
culosis Hospital.

Physiotherapist, Division of Or-
thopedics, Department of Health.

Railroad Equipment Inspector,
Department of Public Service.

Senior Aquatic Biologist, Division
of Fish and Game, Conservation De-
partment.

Senior Engineering
Commission,

Senior Inspector of Standards and
Purchase, Division of Standards and
Purchase, Executive Department.

Social Worker in training schools

(Continued on Page 11)

Aid, Transit

AND AUDITING ASSISTANT

PA. Courfte liicliideN

by C
uiHHon, Amounting, QueHtlons ang An™wArs. FEE $15 until exam.
iI?, , *ALCULATING machine operator

LK
limits,1

i Qalculatinsr MaclilnpH; Given Daily 9 A.M. to
" '*dual Instruction Exclusively, JfKE jp25 until exam.

Classes

JR. PROFESSIONAL ASSISTANT

(All

Options)

Class Now Forming:

M i MANACKK — FREK T.KCT17KE Tuesday, 8:30 P.M.
Ki,” LECTITRK Tuesda)‘_. «;15 P.M:
LIPFMor ECXRICAI. — FREE LKC'TURK Tuestlay, 8:45 P,M,
MIVIES f’rofessional Engr., Arch., Surveyor, Stationary Bnirr.,
luiiii.... *Kctriclan, Plumber,
inspkctob CARD PUNCH OPERAI'OK _ |
MECH. DRAtTHMAN, ELECTRICAL
—————————— PIPE LAYIN'tJ INSPECTOR
UOLMAN Al.L CITY. STATE, FED, EXAMS
Wi, .

" bl (

41st ST., N. -y.

A msabon In C 5 Arithme(ﬂ'c Aljrebju
Blueprint ReadInfr, ) I €
Hhli>, structural, TopoKruplilo, Eng”ineerlnir Col-

. (Geometry, Trlic., <'al-
.Archlte turaw, Xlrplane, Me-

t u t e
Wisconsin 7-2080
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Testsfor Young College Folk

U.S. Announces Series For Jr. Professional Assistants

U, s. Civil Service Commission
has announced another test for
Junior Professional Assistants,
the Leader has learned exclu-
sively. Requirements are on page
13.

The Commission lias gr/en
only two previous exams for
Junior Professional Assistants

and both of them not only have
proved popular but a long list of
successful employees have been
recruited by them.

The exams are designed to catch
the 1941 graduating classes at col-
leges and universities.

Custom Elig

Feel Their Program

Among the most active of
eligible groups, the Custom and
Immigration Eiigibles Associa-

tion has been worlcing on a num-
ber of ambitious schemes, and
they feel they’re getting results,
even if not all that were antici-
pated.

For one thing, the eiigibles haven't
been reticent about complaining to
the U. S. Civil Service Commission.
In answer to one letter asking about
jobs, the Commission sent a reply
which the eiigibles call “courteous
but cautiously non-committal.” How-
ever, immediately thereafter the
Commission sent offers of Navy Po-
lice positions to eiigibles on the three
General Investigator lists.

ElTective Results

The Association’s members consid-
er this result a definite .step in their
campaign to get appropriate positions

U. S- Re-Announces

14 Examinations

A series of 14 tests were an-
nounced this week by the U. S. Civil
Service Commission. All the exams
are duplicates of others announced
within the last few weeks and*most
of them have been reopened for an
indefinite period. The positions in-
volved deal with the national de-
fense program, and the government
is having difficulty in getting quali-
fied applicants.

Application blanks can be secured
at the Commission’s offices at 641
Washington St., Manhattan.

The examinations follow:

Toolmaker 4720 to $9.36 a day).
File until further notice.

Machinist ($6.72 to $8.86). File
until further notice.

Inspector Engineering Materials,
Mechanical (Optical Instruments),
$2,000 a year. File until further
notice.

Attendant, Neuro-Psychiatric Hos-
pital,  $1,020. File until further
notice:

Senior Inspector, Associate, As-
sistant, and Junior Inspector, Ord-
nance Material, at $2,600, $2,300,

$2,000, $1,800 and $1,620, respectively.
File until further notice.

Chief, Principal, Senior, and Tool
and Gauge Designer, at $2,600, $2,300,
$2,00n and $1,800. File until further

notice.
Full requirements for all these
exavis have appeared in previous

issues of The Leader.

Wage-Hour Employees
To Be Re-Classified

New York employees of the Wage
and Hour Division are going to have
their jobs-re-classified, it was learned
this week. The Department of Labor
has hired Don S. Burrows to do the
job. Burrows will try to bring the
pay of Wage and Hour employees
in the field in a line with salaries
paid for similar work in the Dis-
trict. ~

In'the years past the optionals
have covered (junior grade only)
lawyer.s, foresters, chemists, admin-

istrators, statisticians, most all phases
of medicine and science among

others. This year 19 are announced,
a higher number than had been ex-
pected.

The Pi'ofessional Assistant exam is
“something different” in Civil Serv-
ice. Its purpose is to provide an op-
portunity for good young profession-
als and scientists to enter the gov-
ernment service and work up to
higher-paying positions. Intended
primarily for young people just out

Ihles Active

Gets Results

for a reasonable number of the elig-
ibles. Another letter to the Com-
mission contains recommendations
about other positions for which the
eiigibles—both men and women—can
be used. That letter points out,
moreover, that while the height
minimum for Navy Police appears to
be 5 feet 8 inches, offers were sent
to eiigibles measuring only 5 feet
6Vz inches. The Association is also
communicating with the Navy to as-
certain whether this is an error, or

whether the minimum has been
lowered.

The Association has written to
members of Congress; established

units in cities throughout the coun-
try; made contact with the Veterans
Civil Service and other Civil Service

of college, Junior Professional tests
require no experience. The exams
are entirely written, and probe the
candidate’s knowledge of his subject.

The government has also opened
the Student Aid job to upper-class-
jmen as well. Requirements appear
on the same page.

BUSINE S —
MACHINES

\pplicatlooM now open for
JK. <'AL<'ri,ATIN(} ,MA< TTINK
OI'KKATOK. .Salary ?L110.
File to January Ifl, 1911

D R A K E
154 NASSAU ST.
(Opposite City Hall)
Tel. BEekman 3-4840

There Is n Drake School In
Kacii 1SoroUKIin___~_

'S

Expert Preparation For

TYPIST-STENOGRAPHER

JR. ACCOUNTING AND

AUDITING ASSISTANT

JR. CALCULATING MACH.
OPERATOR

BOOKKEEPER, GRADE 3
(PROMO.)

Boro Hall Academy

Fully Accredited—Leading Private
High School and Result Getting

. Pre% School.
DeKaib cor. “I'lutbusli @

Ave. Kx|
(Opp. Paramount Theatre |llhitr.)"
organizations for joint action. Itrookiyn. N. V. Tel. MAin 48.)8

CIVIL SERVICE PREPARATIOIS
FIREM AN

The present Fireman eligible list explre.s on December 14. 1941. The
next mental examination sliould be held not later than April, or four
months from now.

The number competing will be large, the competition keen and the
examination dilTicult. Therefore, those who hope for success ehould
begin preparation at once.

~ Our mental classes are meeting three days weekly—physical classes
twice weekly at hour# to suit the convenience of the student.

PATROLMAN

The present list for Patrolman should be exhausted by January 1,
1942. Therefore, the examination should be held early in the Fall of 1941.
Since the Patrolman and Fireman examinations are somewhat similar,
we suggest that you take advantage of the combination course and pre-
pare for both tests (if you are at least 5 ft. 8 in. in height), at a reduced
combination fee.

. « According to the press a large number of men have en-
L/ru#icca. listed, uithich will reduce the number to be conscripted
for military training. Therefore, any person who is registered for mili-
tar tralnlng_maK enroll with the understanding that_ if he has paid the
full fee and is then drafted before the exajnination is held, half of the
fee paid will be returned to him and he may continue the course through
correspondence at the place of military training.

The purpose of this offer is to encourage men to begin preparation
at once, even though they may be in doubt as to their conscription status.

ACCOUNTING & AUDITING ASSISTANT

Kxcellent opportunlt.ly for persons willi cxpcrlfnce as Uookk<‘i‘p<rs, Me-
countants or .\iidltors. Classes meet .Mon. and Tliiirs. at <!:I5 and H»> p.m.

JR. PHARMACIST: ‘ednesday and Friday at 7.0 p.m.
I'rei>are  for Next Kxunis_ and
Openlnics in (*<Hniiiercial Field,

STATIONARY ENGINEER’S LICENSE: o™ | fonmsg \ed.

CARD-PUNCH OPERATORS:

STATE COURT ATTENDANT; POST OFFICE CLERK
CARRIER; RAILWAY POSTAL CLERK

JR. CALCULATING MACHINE OPERATOR

Api>ilcations now open. File by .January 16,
days iveekly at convenient hours.

Classes meet S

Offic* Daily,~9 A,M, to 10 P.M,— Saturday, 9 A,M, to 5 P.M.

Attend the School With a Background of Over 350,000 Satisfied Students
Over a Period of 25 Years.

The DELEHANTY INSTITUTE

Mis; East 15th Street STuyYesenf 9<6900

Hours:
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Civil Service atAlbany

"R O M EVERY indication, national defense will be
W the main subject of conversation when the legis-
lators move into Albany later this week. Civil
Service employees are vitally concerned. Among the
serious problems facing them are: If Civil Service
workers are drafted, shall they get the difference be-
tween civil and military pay? Will provision be made
that drafted employees find tjieir jobs waiting when
the year of service is up? What opportunities for open
and promotion tests will be provided at the training
camps? How does all this affect the increment law?
These are complex matters, with many ramifications.
Not only are the male Civil Service employees between
21 and 35 involved. Also affected are all State em-
ployees, eligibles, the citizenry of the State. All voices
must be heard, for each has a huge stake in what’
happening. Nothing 'must be done pell mell, for the
policy adopted at this session will undoubtedly color
the next five years, perhaps longer.

These Labor Class
Problems CanBeSolved

HE LEADER favors reclassification of labor titles

| into the competitive class, on the ground that
(1) the privileges and security of those in the
competitive class are preferable to the haphazard con-
ditions prevailing in the labor class; and (2) the com-
petitive system offers to the city the best way to obtain
the best people for any job.

Yet we feel that the problems raised at the hearing
on this question last Friday are extremely important.
If it is true that the vague title of “service man” might
possibly be misused in some future attempt to cut
down salaries, then the Commission should do every-
thing to quiet such fears by removing the title alto-
gether, or by making it more specific. President Kern
indicated this would probably be done.

It seems to us, also, that the endeavor of hospital
helpers to be placed in the competitive clas®has merit.
The conditions under which these city employees work
are in some cases nearly intolerable. If competition
Is a good principle for higher-paying jobs, why isn’t
it just as good a principle for lower-paying jobs?

It’s true, as Paul Kern says, that the labor class is
esobsolete.” It should be made so in fact.

We Suggest - - -

THAT PROGRESS OF THE RAMSPECK Act be care-
fully watched. Remember that this is permissive legis-
lation, and Congress can stymie it by not providing the
necessary funds. Remember, too, that thousands of
new jobs will be opened if the expected number fail in
the qualifying tests.

THAT YOUNG MEN who plan to take the coming
Fireman exam begin home training now. Follow the
L eader for full information,

THAT MEN study stenography; women, the opera-
tion of business machines. More federal jobs coming
In these categories.

A Petition to the Mayor
Oil the 1I-S([uad Chart for Cops

Dear Mr. Mayor: a member of Neio York
City's Police Force, | feel that the 11-squad chart,
xchich would give us a 48-hour swing each week,
will improve the morale and efflcieticy of the
men. | urge that you, as Chief Executive of the
city, get behind the 11-squad plan and help us to
gain the decent working hours which it provides.

Home Address

fPlease send this coupon to the Civil Service Leader,
97 Duane St., N. Y. C, It will tfien be forwarded to
Mayor LaGuardia.J
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Repeal Thisl

r-\2 0?2~

W HY DID Forum Secre-

tary Leopold Rossi dig

deep into his own pockets
for an eligibles association in
which he professes to have no
interest? ... Negro organizations
are girding for action under sec-
tion 14C (the anti-discrimina-
tion section) of the Civil Service
Law, as many Negroes are on the
Hospital Attendant list. Today,
not a single Negro works in a
mental institution in the State.
., , Abe Kasoff is reported assert-
ing that Paul Kern set 85-per
cent as the passing Sanitation
grade because Kern wanted to
keep son Freddie Kasoff, who
scored just below that figure,
out of the department, .. The
handbook for DPUI employees is
being revised, ...

Perfection?

The State Commission’s new cer-
tification machines can’t list 100 per
cent, Eligibles scoring perfect marks
must be content to be listed at 99.999
per cent, , . . The Ramspeck Act is
expected to start operating within
the next few weeks. . Approxi-
mately the same number of Repub-
licans and Democrats have entered
the classified service of the U, S
within the past five years, . . . Will
young men returning from their
year’s military service seek veteran
preference in Civil Service? .
Are patients in the mental institu-
tions actually doing the work of the
Hospital Attendants, as is being
charged? . . .

Intelligence Office

There’s a rush this year for li-
cense plates in the 1Q series. On
the ground that it’s smart to be
seen driving one. . How did
Mrs, Norman Powell (he’s the
City Commission’ exam-writer)
take hubby’s blast against the
intelligence of housewives? ... A
group of NLRB.examiners spent
New Year’s Eve rereading hilari-
ous testimony from cases brought
before them, . . There’ strong
but polite competition between

letters

Tuesday, January 7

Merit Men

COUNTRY DOCTOR: He has
a thousand patients In one
house ... all men . When
heavy snows glut the roads of

hill-studded Orange County and
his automobile can’t make It, Dr.

Willis Edmund Sullivan comes
through on skis .. . carrying his
black medical kit Florid-

faced, handsome, portly ... Dr.
Sullivan is medical supervisor of
Camp LaGuardia ., There he
conducts a hospital and clinic for
the thousand homeless men at
the camp , . He is “Doc” to
everybody In the place ... Mod-
est ., ,even shy , ., a medical
and surgery man of rich experi-
ence ,..From McGill University
In Montreal 24 years ago he ob-
tained his M.D. and his C.M, . ..
To the U. S, Navy in 1917; he
stayed 5 years . Medical of-
ficer of the destroyer Allen
Then to assistant professorship
of hygiene at City College here
. On to private practice
and association with Camp La
Guardia since 1934 ... As a boy
in Biddeford, Maine, he played
in the silent stretches of white-
clad hills . . . dreamed of taking
care of the sick , .. spent long
hours before crackling fires in
the hearth staring al® pictures of
medical men On to Bidde-
ford Grammar and High, then
University of Maine ... to McGill
It was coming true ... the
Intriguing images that came to
him in the snow-piled hills .
Dr. Willis Edmund Sullivan

the government and private em-
ployers for skilled men ... DPUI
employees are asked not to phone
the State Commission for infor-
mation. The lists are available
for calls In person. . .. Add pri-
vate industry job titles: frog
shaker; hotstuff man; tack spit-
ter; take-off girl. . ..

Marriage to Miss Right
came, Edward Joseph, now "
Doc’s friends are legion *
knows human beingj '’
kindly eyes show that
them, too ... During thosl®
Interludes that doctors i”
mand find so precious
crowded hours of their”®
lives, the country doctor
over books on railroads ami
tronomy If you wereJ
In the trackless, open land
America, you would under?-
those hobbies . .. And the '
or the old-fashioned organ

“MY HOBBY IS MY WORt
Civil Service Examiner Jj,
Carty’s statement, made inifv

jest, *half-seriousness, reve>
why he Is one of the yoy.,
members of the administra*

unit of the Municipal civil
ice Commission’s examininir'

vision...For the past two
one-half years Carty,
broad-shouldered, affable i

been in charge of license teyj
He has conducted the annual
aminations for master
trician, structural welder
burner installer, motion pa,
operator. Recently Carty \
made assistant to Samuel G

ton, the Commission’s Asista
Director of Examinations,
graduate of St, Francis Qlie?
Brooklyn, Carty taught B
and Government at Bish
Laughlin Memorial High S,
for nine years, coached heshi
and swimming,..In 193 B
Loughlin’s Carty-coached iwic
ming teams took first place
the Catholic High Schools A
letic League...Married, Caty
the father of two children,
two-year-old son, one-year-c
daughter,. .Athletically indire
Carty’s hobf)ies, beside his far]
and his work, are swinmir
baseball, tennis...For mentalr
laxation, he likes novels witli
historical, biographical kT
ground.

That One-in-Three Rule

Sirs: | read with some alarm in the
Leader that the proposed new rules
of the New York City Civil Service
Commi.ssion strike out the ban on the
one-out-of-three rule. In recent days,
the fact that the Mayor had to ap-
prove appointment of any eligible
out of strict numerical order on a
New York City list has curbed this
vicious one-out-of-three practice. At
the same time, allowing the appoint-
ing officer his choice of one of the
first three remains a sorry feature of
the State and federal services.

Without specifically knowing its
history, this one-out-of-three rule
must iiave been placed on the books
in the early days of the merit system
as a concession to those who still
thought in terms of a spoils system.
There seems absolutely no reason
why it should not be dumped, along
with the horse-and-buggy and hoop
skirts.

The purpose of a Civil Service test
is to find people for government jobs
on a strictly merit basis. If the test
is not producing the best people, and
the final choice must then be allowed
to the appointing officer, this is an
indictment only of our examination
system. The success of Civil Service
in New York City shows that the
one-out-of-three rule is not neces.tiary
for efficient public administration.

It is, of course, true that the ap-

pointing officer is supposed to have
good, reason for picking one eligible
over the two others. Yet, even with
the guarantees that there be no dis-
crimination, personal prejudice is
bound to creep in. Until this possi-
bility is eliminated, how can we
say that we have a truly merit sys-
tem?

The explanation of this change in
rules is that the Civil Service law
does not permit the ban on the one-
out-of-three practice. Let’s hope that
the city will continue as it has been
doing—rule or no rule. And that in
time all services will appoint in
regular order.

1 George Fowler.

Reader Makes

Concrete Suggestions

Sirs: Suggestions for The Leader:

1. Print the Calendar of the Com-
mission and the dispositions.

2. Print a fuller (day-to-day) ac-
count of certifications and appoint-
ments (city); names, salaries, lists,

. Same for State lists, so we can
find out what’s what on state ap-
pointments.

You might do a series on the
status of existing state lists.

5. Print all notices of exams, city,
state, federal.

Reader.

These are excellent suggestions.
Here’s our comment on them:

1. We do print the calendar and

dispositions. But izisfea(l of rU'
these in the form of u «'lY/ A~
obtain additional information
each item and run it as a tiew
This makes more interesting
ing. The only items we dow
are those which affect a very
number of people. .
2. Instead of running JiMts ol ~
tified names, we feel tm
partment "Your Chances J
pointment” is a far JHp>
service, containing as it
pertinent information
cations. i
3. and 4 Wwe
ice can get from the oune
sioTi on state lists, .
5. We now publish
every exam, city, state an
The Leader would like to™
more suggestions on
matters from our readers.

Postal List
For Defense Jobs

Sirs: Four years o3
Post Office Laborer’s I'® ' s
lished. Thus far, aPP®” norised
been few. The list is ¢
many ex-service men w*

ployed.
With the urgent need put
defense, these men < fts,

work on governmental P

as Navy Yard, Army <
federal” positions where g>

be of invaluable aid.

fi
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POLICE CALLS

ny BURNETT MURPHEY

« in Criminal Law Enforcement

CoiirKf Training of the Municipal Civil SerV|ce Commission
pd this week that an in-service training course in Criminal
Anforcement in the City of New York will begin January 29. A

nf 14 weekly lectures will be given by leading city officials,
mnlovees of the departments of Correction, Investigation, Police,
Courts (Magistrates. County, General and Special Sessions),
Mpriical Examiner, District Attorneys. Sheriffs, Parole Commis-
and all employees in the Probation and Parole Services are

be”a refs~ktion fee of $2. and those w:io are interested
f rP«ister before Jajjuary 10. Additional information concerning
"pgistratlon can be secured from the Civil Service Commission at 299

®T.M"ourse of study will cover the following: crime and law enforce-

f work of the Police Department, District Attorney, Department
Anvestigation, and Grand Jury. Another series of lectures next fall
° il cover the courts and the social and institutional treatment of

°'rtii?training course should be extremely helpful to -men who intend
tnke the Sergeant’s test in May.
The H sessions will be held weekly on Wednesdays from 5:30 to

7 P .
Pin norlts on Legislative Program .
i h> Ux'islative program, of the PBa will begin to take form m a few
A number of bills are in the works and the legislative committee
“nlvnrkiS~arefully on them. The PBA figures that with an election
‘Inyinrr on members of the City Council will be in a more-or-less re-
Stive mood to legislation backed by 19,000 cops and their families

We U”report on new bills as soon as they’re completed.

AN'rmTfin?cveilts...an entertainment on February 7 for members of
Anchor Club of America, Branch No. 1, at the Hotel Astor...an
~Nort iinnient and ball for members of the William E. Sheridan Police
p5 S at thT Columbus Club, 1 Prospect Park West. Brookb'n. on
FAhriiarv 15...an entertainment and ball for members of the Queens
police Post 1103, American Legion, at the Lost Battalion Building,
93-2!) Queens Boulevard, EImhurst, on February 15.

A The Patrolman Eligibles A.ssociation will meet Tuesday. January 7

at the Washington Irving High School, Irving Place and 16th St.. at

Asbisunt District Attorney Turkus is scheduled to address the group
n ‘Murder. Inc.”

Thn| Voqel Resolution
ie.solution calling for the immediate appointment of enough pro-
batlonary patrolmen to fill all existing vacancies in the Police Dpart-
metit will be introduced in the City Council by Councilman Edwaid
Votlol Brooklyn Democrat, on Wednesday, January 8 An earlier reso-
lution' by Vogei demanded the appointment of 1,000 patrolmen, but
this has been amended, he announced last week, “after repeated con-

A\n”announcing his intention of introducing the amended resolution,
A-No ctu'rin™t” world, no matter how productive and wealthy, can

withstand the destruction wrou%ht by organized crime—crime which
cannot be dealt with because insufficient manpower to combat it.

We in New York are tolerating a crime by allowing the police force
to be 550 men short of its quota when the official budget for 1940 has
made provision for that additional number of patrolmen. Statistics

show an increase in crime while figures show a dec’™'"ase in patrolmen.
Shall we countenance such an incongruous situation?

*'Have we the necessary men? e have more than that; we have
the choice pick of American youth selected from 35.000 candidates.
The result is a group of 1.427 eligible patrolmen who are ready,
anxious and thoroughly qualified to beat down the assaults made upon
us by ruthless criminals from within and even more dangerous sub-
versive plotters from_ without. N~ N

"The |mmed|ac?/ of the crisis calls for action. We cannot afford to
tov with and delay the appointment of additional patrolmen which
aims only at guaranteeing our liberties and insuring our safety._ This
is not the people’s privilege; it is the people’s right.” Especially s this
true when the funds are at hand to meet the expense. There being
the necessary funds, the select manpower and the urgent need, the
city nHministration should no longer delay action upon a problem S0
vit;il to its welfare.”

Mental HygireneiVohtes

By JOH: MONTGOMERY

ton State Hospital Employees Asso-
ciation elected officers for the coming j
year. A. Augustine relinquished the
presidency to C. B. Chase, while as-
suming the vice-president post. Hazel
Wood and Carl Hergert were mean-
while re-elected secretary and treas-
urer, respectively. Refreshments and
dancing brought the meeting to a
close.

More Census

Lust week we gave the total pa-
tient population of the State’s men-
tal institutions as 99,752. Those were
October, 1940, figures gathered by Dr.
Horatio M. Pollock, Director of Men-
tal Hyijiene Statistics. Here are fur-
ther figures from Dr. Pollock's files:
Caring for these patients were 470
physicians, 12.681 ward employees
finainly Attendants), and 6,786 mis-
cellaneous employees. Each year
close to $36,000,000 is expended in
jhese institutions. The yearly patient
I'lcrease is about 3,000, which brings
®oont an average yearly cost of $10,-
u0aD for the construction of new
giieisldings and enlargement of old

Holiday Presents

More than 50 employees of Hudson
River State Hospital are already in
military service. In recent months
their fellows back home in Pough-
keepsie have kept in touch with
them. This feeling of camaraderie
was made more specific during the

recent holiday season, when gifts

NANFIN came streaming into the camps
fi htamt(tqn Efl?thSB. h where they are stationed. Pough-
recent meeting o € bingham- keepsie’s own Defense Council has

raised a fund of more than $500,
through which each local boy re-
ceived a kit of personal article.s.
Hudson River State Hospital contrib-
uted generously to this fund, then
sent an additional $5 to the mess
fund of each of ten units where hos-
pital employees are training.

LOANS

On Uniforms

“<are Guaranteed

Each kit contained steel mirror,
toothbrush, razor, soap, soap case,

N N
1( HeT -. DIAMONDS toothpaste, shaving cream, nail file,
l..., jewelry comb, etc., and had the soldier’

on terms name stamped on the outside.

IufAr- . WONEY REQUIRED
united PLEDGE SOLIETY

" 5oth-51*t StH
FOR JACK

Moving
New employees at Wassaic State
School: Mr. and Mrs. Clarence Dun-
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Welfare Department News

How Far Will The
Relief Rolls Decline?
Commissioner Hodson had some

observations to make regarding this
all-important question, and he made
them recently when the New York
Times published a story indicating
substantial declines in public as-
sistance  expenditures  (thirty-odd
millions) during 1940 as compared
with 1939.

Said the Commissioner:

"It would be a tragedy to assume
that our relief problem is over, or that
substantial declines In caseloads and
expenditures can be expected imme-
diately. There has been some decline
and there may be more, but it is bound
to be slow, and the rate of decline
will be much slower as time goes on.
There Is much unemployment despite
the upward trend of production. Eight
million are still out of emoloyment in
the country as.a whole. Here in New
York City hundreds of workers come
to us every day in a steady volume,
who are losing their jobs in private
industry. Seasonal and other factors
enter in here. The increase in the
volume of wunemployment insurance
benefits durinR the past year proves
this conclusively.

“New York City is essentially a con-
‘'sumer industry town and there is lit-
tle defense production here. Nor have
the needle trades improved substan-
tially in recent months.

"We are dealing with needy men.
swomen and children, and with workers
v/iho are out of employment through
no fault of their own. There is no use
in having any illusions about them,
they can’t eat 'anticipated declines’ in
unemployment: they need food, shelter
and clothing and we are going to pro-
vide it for them in proportion to their
need."

Sensible
telling.

stuff—that requires re-

Recent Assignments

Assistant Case Supervisors
Julia Prelie, Veterans Division.
Assistant Supervisors
Henrietta Kuselowitz, -Field Audit.
Social Investigators
Marion Schneider, DO 26; Fannie
Levinson, DO 33; Sadie E. Schechter,
DO 32; Lena Payne, Feustina Town-

send, DO 41.

The Resource Division

The white - haired couple got
off the elevator at the eighth
floor. They looked about uncer-
tainly, then turned to a-passing
girl and asked for the name of a
man in the Property Analysis
Section of the Resource Division.
The girl took them directly to
th® property analyst’s desk.

“We haven’t any property,” the old
man began, as he and his wife ac-
cepted the chairs offered by their
interviewer. “We lost everything—
years ago,” the old lady added, her

bar, Patrick Connor. Mrs. Helen Rie-
dinger. Sylvia Boseardin. Mrs. Alma
Sigler has resigned.

Birthday Ball

Arrangements are already under
way at Harlem Valley State Hospital
for the President’s Birthday ball, to
be held January 30, as usual. Ray
Kinney is chairman of the committee

in charge. The ball is scheduled for
the AlJfred E. Smith Hall...New-
comers at Harlem Valley: Mrs.

Rooney Masseo and Mrs. Lola Sotille

..Elsie Freeman has resigned, to
accept a post with the federal gov-
ernment.

W elfare Lists Waiting

Although some of the lists for po-
sitions in the Welfare departments
in 44 up.state counties are already
completed, establishment is waiting
until all are ready. Slate Civil
Service Commission officials estimate
that all the lists will be available
within coming weeks.

The exams were given for 1,058
jobs in counties where Civil Serv-
ice has not yet been extended, on
September 28 and October 5 This
was done at the insistence of the
Social Security Board, which threat-
ened to cut off millions of dollars in
federal reimbursements from New
York State.

Anything Tou Want to Know
about Civil Service
and Civil Service exams?
Visit the
LEADER BOOKSTORE
97 Duane Street, New York City

By HENRY TRAVERS

eyes clouding.’

The interviewer
thetically.

The old man turned over a packet
of papers. The interviewer exam-
ined them, explaining that experience
had shown that quite often folks are
convinced that some equities they
hold are worthless, only to be pleas-
antly surprised.

The aged couple smiled faintly at
each other. “That mortgage certifi-
cate there,” the old man volunteered,
leaning toward the interviewer, “we
investigated that three times—there’s
no use doing anything about it.”

The resource interviewer was read-
ing the yellowed, dog-eared docu-
ment. He continued to examine
closely, with particular interest.

“How did you go about investigat-
ing this mortgage stock?” he asked.

The old man explained with hi.s
wife joining in.
you want it,” the old man concluded,
laughing. “lI don’t know why we
keep the thing around. It makes us
blue whenever we come across it.”

The interviewer said hopefully:
“Let me see what | can do about it.”

“Sure—sure; go right ahead. But
jUju’ll be wasting your time,” the old
man warned him.

The interviewer grinned.
haps. But I'll take a chance.”
gave the couple a receipt for
mortgage stock, and said he’d
them know what happened.

Worth Money

He did. The certificate had a cur-
rent market value of $2,000. The old
people sold it, reimbursed the De-
partment for the assistance they had
received, and are now living Inde-
pendently on the balance.

That is one of the things that the
Resource Division does. Naturally,
the boys feel good about accomplish-
ments like that—and there are many
of them.

If you go to the eighth floor at 902
Broadway, you’ll find the headquar-
ters of the Resource Division.
Housed there are some two hundred
workers, sixty other consultants be-
ing stationed in the district offices
and in the public assistance divisions.

The Resource Division serves all

nodded symba-

“Per-
He
the

let

it jplete jurisdiction over

the public assistance divisions of the
Department in the field of resources
and supervises the function of the
resource consultants in the district
offices.

It contains three operating sections,
each responsible for the handling of
a different phase of resources.

Helpful Sertion

The Property Analysis Section has
complete cljarge of all property anal-
ysis, liquidation and protection of
clients” assets, including property as-
1signments, bonds and mortgages, in-
.surance adjustments, bank clear-
lances, title and public record
Isearches, etc.
I The Recovery Section has
all
Irecoveries and collections,
Itution of criminal and civil action
land the follow-up of assignments,
bonds and mortgages and confessions

com-
refunds,
the Insti*

“You can have it if, of judgment.

The Industrial Survey Section is
charged with employment collaterals,
pp.yroll checks, and small business
analyses.

The Clerical and Stenographic
Section provides clerical, steno-
graphic and statistical service to

each of the other three sections.

The Director

Phil Sokol, a pleasant, serious-
minded young chap, is the divisional
director. Phil will tell you that the
Divi."\ion might more accurately be
callcd the Division of Client Re-
sources, "since the only resources
with which we are concerned are
the resources of the clients.”

“This concern.” Phil explains to
you, “is evidenced at the very incep-
tion of every application for relief,
throughout the relief period and. in
some cases, even after the case has
been closed. For instance, when a
person applies for public assistance,
he is interviewed in intake by a rep-
resentative of the Re.source Division
—a resource consultant—who dis-
cu.sses with the applicant any re-
sources, past or present, such as in-
surance, bank accounts, stocks,
bonds, real estate, causes of action
and any other property, real or per-
sonal.”

(Continued on Page 15)

NEXT FIRE LIEUTENANT EXAM

Tiii>roiit;>i. individual limtnH'llon wiMi

(if yiipMionN by
EUGENE B.

speclHI emplinHU on jirPHpnt-duy typp
SCHWARTZ

and HENRY B. HELM

(Deputy Chief,

N.Y.F.D.,

Retired)

Enrollment iimitad to 300, with not more than 50 to a single class

romplet»* lionie stn(Ty iiinterinl,

wrltlt'n <rlal rxninliiution

SCHWARTZ SCHOOL

147 FOURTH AVENUE

GRamercy 3-0808

Central Savings Bank Building, Southeast Corner 14th Street

No Coiiupclion Wi Any

A POLTLDO
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G Y M

A GYM WITH A (LIB ATMOSPHERE
DEVELOP AN OUTSTANDING PHYSIQUE
INDIVIDUAL ATTENTION— RESULTS GUARANTEED
JIU-JITSLJ-*"The Art of Self-Defense Scientifically Taught

MEMBERSHIP RATES
$15.00 Per Year

1216 Southern Blvd., Bronx (Freeman St. Station)

UNCLE SAM

HOURS:
\A<d\/|k<|uyl» ...10 %M to 11
Safmdlly 10 \M. 1o iI*M
SmilMy ™ ... .10 \M. to 11-M

JOBS

START $1,260 TO $2,100 A YEAR
men— WOMEN

Prepare

Immediately for New York—

Brooklyn and Vicinity 1941 Examinations

32-Page Civil Service.'

Bonk FRFF

oullv rillkk
Call or mail coupon at
phee. This may result ,

in your get®ng a big
paiu> U. S. Govern*
ment job. Open /
until 8 P. M. /
Saturday

until 6. t*

n

Addr...

/FRANKIININSTITUTE
Dept. n24s

B'way) n.y.

Rush to me entirely free of charge

description of U. s. Covem-

32-page boo'k';q'Howto Get 1 U. S. Gov-
emment Job” with sample lessons and,
List of U. s.

how to qualify for one of these jobs.
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Government Jobs; (4) Tell me

Vm This Coupon B«r»r« You Misluy 1t—Writs [Mtluly or Print
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Question, Please?

by H. ELIOT KAPLAN
CONTRIBUTING EDITOR

No Birlli Orlificale

T. A. B.—Frequently a candidate
or eligible is unable to produce a
birth certificate or a church baptis*
mal record to evidence the date of
birth of the candidate or eligible. In
that case other reliable evidence may
be presented to the Civil Service
Commission. .such as your school rec-
ord, record of yoiir first vote as cei’ti-
fied by the election board, in;>urance
policy, marriage license, military dis-
charge or similar records. It is best
to furnish more than one recoiu of

this nature in order to .satisfy the
Comrni.ssion of the correctness *
your age in the absence of official

birth certificate or baptismal certifi-
cate ot record.

PoMlal Service aiul Residciwe

K, D.—A non-resident of New
York City is not eligible to take an
examination for postal-carrier for
service in the New York City Post
Office. As a matter of fact, those
who are residents of a borough other
than Manhattan and Bronx will be
certified for appointment in Manhat-
tan or the Bronx only after all resi-
dents of those two borough.s have
been reached for appointment; in
other words, the non-resident of the
two boroughs will go to the tail-end
of the list, and will generally never
be reached for appointment.

GnanilioiiKc Question
D. S.—Your question is really
unique, but I must admit it is a very

practical problem you might facc.
though | hope there is no occasion
for it. It is expected that the States

and citic.s will undoubtedly provide
for the difference in salary l)etween
the pay received in military training
and the pay of the Civil Service po-
sition. If you should have the mis-
fortune to be disciplined and sent to
the guardhouse for a period of time,
which means you will be deprived
of the military pay during that pe-
riod, | doubt that you will lose the
Civil Service pay difference for that
same period. One has nothing to do
with the other, so far as discipline is
concerned. Of course, the State or
city will not make up the loss you
might suffer as a result of withhold-

ing the military pay during your en-
forced Ktay in the guardhouse.
Moral: Stay out of the guardhouse.

lyeaving One Service

To Enter Another

A. J. H—When a person who is
employed in the city service is ap-
ipointed to the State service, he must,
of course, give up his city position.
Indeed, acceptance of the State posi-
tion automatically vacates the city
position. One cannot hold both a
State and city position at the same
time. As a matter of good practice,
he .should resign his city position as

soon as he has accepted State em-
ployment. | doubt whether you can

have a leave of absence

the probationary period of the State
position. Technically, a person on
leave of absence is still constructive-
ly in the service, so that unc)"j a
leave of absence you would still be
within both the city and State serv-
ices, even though actually working
for and receiving salary from only
one of them. | suppose it is possible
for one to be “on leave” from one
position to accept a temporary as-
,signment to a higher position in the
same department,

You Can’t Sue
1J. S. Commission

C. C. D.—The relationship of the
U. S. Civil Service Commission to the
President of the United States is not
analagous to the relationship of the
State Commission to the Governor,
or the Municipal Commission to the
Mayor. The State Commission is
:established by law as an independent
|agency of government, the same as
iany other State department or board,
The Commissioners are appointed for
a fixed term and can be removed
only upon charges after a public
hearing. The Municipal Commission
also serves for six-year terms and
may be removed either by the Mayor
or the unanimous vote of the State
Commission after public hearing.
Like the State Commission, the Mu-
nicipal Commission has autonomous
power (similar to the State) within
its own city jurisdiction. The State
Commission does, however, exercise

from the cityj
position pending the termination of|by thePresident

CIVIL SERVICE LEADER

. Tuesday, January

This Department of Information is ~conducted as a frg
LEADER service for Civii Service employees, for eiigibies, f*
all who desire to enter the Service. Address your question®
to Question, Please?, The Civil Service Leader, 97 Duan”
Street, New York City. If space does not allow printing yon®
answer, you will receive a reply by mail. Therefore, state
your name and address. Questions for this column receive
thorough analysis by a well-known Civil Service authority

a general supervisory authority over
the Municipal Commission, and the
Municipal .Civil Service rules must
be approved by the State Commis-
sion before they become effective. In
the case of the Federal Commission,
the situation is radically different.
The Federal Commission is really
only an *“agent” of the President,
whose control over the_ executive de:
partments is indisputable. It is the
President who is responsible for
making the Civil Service rules (not
the Commission). The Commission,
for all practical purposes, does only
what the President may require of
them in the enforcement of the Civil
Service act. The Commissioners serve
indefiniteterms and areremovable

at will.» The Com-
mission is not independent of the
President. If the State or Municipal
Commission violates the civil service
law or rules, any aggrieved person
or citizenship can bring a proceeding

iwith the law. Suit against the Fed-
eral Commission to enforce the civil
service rules or comply with them
may not be maintained, for theoret-
ically it is the President who would
have to be directed ultimately to en-
force the rules through his agency.
the Civil Service Commission. If you
don’t believe this, just try it some
Hanging Onto
Seniority

W T. G.—When an employee al-
ready in the service of the city re-

the second. The same situation

in the case of a promotion withiﬁ"tq‘t’
same department or to another**=:
artment, or in the case of a tran f
fom  bRe Hepartment to
‘Seniority” does not depend on tk
date of appointment to the lact .
"""" held;“but on the date of oriE?

1«PPO*™"tment from a competitivp\v

gible list. A person who was

pointed as a laborer in 1916; to ano*
competitive position in 1921; and the'":
to a competitive position in 1925 h*
seniority, for purposes of lay-off q/i*
a person who was appointed int)

another po- iexempt class in 1904 and was not ij

,sition in the city service as a result
of an open cgmpetitive examination,
and leaves the old position to accept
the new appointment, my view *is
that there is not a “break” in the
continuity of the employee’s service
for purpose of seniority. This js true
whether or not there has been a
formal resignation from the first po-

to compel the Commission to comply |sition for the purpose of accepting

Variety of City T

(Continued on page 3)

Juuror Adintnistratlve Asslsiant (Of-
fice Planner).

Junior Administrative Assistant (Real
Estate Research).

Junior Civil Service Examiner (Civil
Engineering).

Junior Engineer (Civil), Grade 3.

.Itinlor KnKineer (Klectrical), Grade 3.

Jimlor Kpidcmiologist.

Mechanical Draftsman (Electrical),
Grade 3.

Office Appliance Operator (1.B.M.

Alphabetic Key Punch), Grade 2.

Office Appliance Operator (Reniing-
toii Hand Bookkeeping Machine),
Grade 2.

Power Distribution Maintainer, N.Y.C.
Transit System.

Principal Pediatrician
tive) (School Healtli).

Prison Locking Device Main”iner.

Radium Technician.

Resident Physician.

Roentgenologist, Grade 4.

Telephone Maintainer, N.V.C. Transit
System.

Telephone
male).

(Administra-

Operator, Grade 1 (Fe-

Sty Comer

United Air Lines has put out a
"“Teacliers's MiLinial” (40 pacjes. 10c.)
for teachers of aviation subjects. . ..
Civil Service Asseynbly has pub-
lished a digest of Civil Service laws.
. “Clerical, Card Punch, Type-
hiy and Stenographer Study Rook”
has just been published by Helen
Goden, in Washington ... Those pre-

Slitdy Hook for

ACCOUNTING.

ami AUDITING Assislant
Hj
Frederick J. Kotliackcr

SiilicrviKcir df Acrciunl iiik iiiiil

Hooklu'OpiiiK, Ailult KillUJilluii, M.V.tV
OviT |I;;fi pan'i’'s of niatcriiil ini--
pai'fil liy un cxpt'it. .Mine thiin
700 (iiic.'"*tioiiH and hiiswcis ih\

+ IiiiK every i)liase of the 1 CH
uxntiiliiatlod . »P 1

AT: Muc.v’k, (iiuibeU, \. & S., Uariios

KW Nohir, \\'<>mralirN, Miiiiiliirti lt<iok
(<., Miiiiit'lpiil Hidtc., Hook-
Nh(ili and

147 Fourth Ave.

Neﬁ York,City

CORD
I 18.1.SIKItS »- AR

RKTIREMENT LAW

HANDBOOK
Single Copy, 20c
For full iiirorniatioii and
prir<; on <(iiantitir8
Mrite to
ROBERT H. ALCORN

1703 2nd Street. N. E..
Washington. D. C.

paring for the Jr. Auditing exam
ifwuld look at the neiv “Accounting
Procedures of the U. S. Government”
by E. F. Barteltes ... The Dictionary
of Occupational Titles (Government

Printing Office) has just released
part 2 of the 3-part study..."The
Scholarship of Junior Professional

Assistants” is the title of a report of
the President’s Committee on Civil
Service Improvement. It was pre-
pared by Louis B. Simms.

The pre-i-egistration period pre-
sents two new school volumes that
will be of interest to exam takers
who are worried' about their gram-
mar.

“English Presented Simply” by
Frederick H. Ripley and Mary R.
Thomas is published by "The Writer,
Inc.” Covering the field from “See,

Saw, Shall See” througii parts of
speech and sentence structure, the
book is especially handy for for-
eigners.

"Easy English for High School” by
Edna Blackwell and John W. Bell
published by Follett Publishing Co.
is on a higher level. Aimed to fit
high school students of varied back-
grounds. Typical study units are,
"Let's Talk'™ *“Social and Business
Letters.” “Building A Vocabulary,”

and “Finding and Using Informa-
Ejon," and “Grammar for Everyday
se.”

If you’re practising up for the
Steno-Typist exum you’ll lind
a handy one-year speed course
in John Robert Greg'g’s new
“Gretfg Speed Builder” made
up of daily lessons, with self-
reading passages and assign-
ments. The volume is divided
into two parts, one for general
business dictation; the other for
specialized fields, including ad-
vertising, aviation, banking, law,
etc.

Job hunting is still America's
greatest occupation, and probably
the toughest job that most young
eople will have to tackle in their
ives. To help them, various agen-
cies have been established in the
city.

Among the new volumes on the
subject 1s “Vocational and Occupa-
tional Guidance” by Reese Edwards.
The 117 page book describes the
general Betting of Vocational

Occupational Guidance and the eco-
nomic and psychological factors
which affect tiieir practical applica-
tion. The book should be of special
value to those who wish to keep in
touch with current education doc-
trines and those preparing for per-
sonnel training exams.

"Skylines for Youth, 1890-1940” is
a self-portrait of Vocational Service
for Juniors that tells the story of
vocational guidance in Ngw York
City for the past half century. The
clima.v is the present program of

N.X-A. scholarships, consultation ser- jappointments

state aid, investigation of in
opportunities, arid training
guidance. The problem remains of
"finding a place for 400,000 young
people ready and willing to learn to
earn.”

“Working With Words” a new
survey of vocational opportuni-
ties for young writers by Lorine

vice,
dustrial

Pruette, is just off Funk and
Wagnall’s press at $1.50. "Word
vocations” such as journalism,

editorial work, advertising, pub-
licity, screen and radiQ icriting
are interestingly discussed from
a young person’s viewpoint.
This is the first chance we’'ve
had to comment on George
Hjelte’s "The MlIministration of
Public Recreation,” which we
recently recommended for the
must list of Playground Director
appUcants. A complete trec”ise
on the administrative aspects oj
public recreation, the volume
discusses organizations in public

schools, rural and wurban com-
munity. city plamiing, acquisi-
tion of properties, internal or-
ganization, financing, accounting,
personnel, public relations and
research. The Macmillan Com-
pany is the publisher, and the

price is $3.00.

“How to Make a Million Dollars
Writing Songs,” is the intriguing
title of a new book by Frankie Sabas
jbust published by Fortuny’s. Written
Iby a lyricist in lyric style, it has
Isome good pointers and lots of in-

and |spiration.

Turnstile Maintainer, N.Y.C. Transit

System.

Promotion
Assistant Foreman (Power Distribu-
tion), Independent Division, N.Y.C.

Transit System.
Assistant Foreman (Track), Indepen-
dent Division, N.Y.C. Transit Sytem.

Assistant Foreman (Turnstiles), In-
dependent Division, N.Y.C. Transit
System.

Bookkeeper, Grade 1 (City-Wide).

Car Maintainer—Group A, Indepen-
dent Diviiiion, N.Y.C. Transit System.

Car Maintainer—Group F, Indepen-

dent Division, N.Y.C. Transit System.
Chief, Fire Department.
Chief Towerman, Independent Divi-
sion, N.Y.C. Transit System.
Electrician (City Wide).
Senior Supervisor, Grade 4
Scrvice, City-Wide).
Sergeant, Police Department.
Kngineering Inspector, Grade 4
(Board of Water Supply).

(Social

Court of Appeals

(Continued from Page 2)

ment, mandamus to compel the Com-
mission to do so now would no* be
granted.

Temporary Title Examiners in Law
Department Cannot Have Permanent
Status. More than 65 Title Exam-
iners serving in the Law Depart-
ment of the city since the winter of
1938 will have,to give up their jobs.
So ruled the Court of Appeals last
Tuesday. They had been appointed
from an eligible list established
after the Municipal Civil Service
Commission announced an examina-
tion for “temporary” service only.
Originally the appointments were
made for a six-month period. The
were renewed for
temporary periods, until the Cor-
poration Counsel found he needed
the examiners for permanent posi-
tions. The Corporation Counsel
wanted to keep them. The Com-
mission wouldn’t let them stay, main-
taining they were entitled to tem-
porary places only. The employees
sued to stay on. The courts said no.
Appointments will now have to be
made from the newly-established list
for permanent Title Examiners to re-
place the temporary appointees.

Increments of McCarthy Law Ap-
plicable Until Maximum of Grade
Lawfully Changed. The McCarthy
Law provides for annual salary in-
crements to certain classes of em-
ployees in the city service. The in-
crements stop when the maximum
of the grade is reached. The Mu-
nicipal Commission some three years
ago fixed the maximum of one of the
grades for Bridge Operator at $2,700.
The Commission last year adopted
a change in the grading and reduced
the maximum of that grade to $2,400.
The State Commission had not yet
approved the reduction. In the
meantime, the city refused to grant
any increment beyond the new $2,400
maximum proposed. The Court of
Appeals upheld the employees’ right
to the increments annually until the
old maximum of $2,700 is legally
changed. The fixing of the new
grades by the Municipal Commis-
sion without the approval of the
State Commissi«n is not effective,
as a change in the rules is required.

the competitive class until 1926, ee
though the latter was longer in
city service than the former,

Less people are taking cCivil Sery.
ice exams . . . More Jobs are availl
able . . . Your chances are better,
THE LEADER Kkeeps you inform,j
of all opportunities.

8S1s

Foreman, Grade 2 (City-Wide).

Foreman of Porters (Dept, of Pubi|
Works).

Gardener (Department of Parks).

General Foreman (City-Wide).

Mechanical Maintainer—Group |\ in
dependent Division, N.Y.C. Transit S
tem.

Mechanical Maintainer—Group (, in
dependent Division, N.Y.C. Transit S
tem.

Power Distribution Maintained indt.

pendent Division, N.Y.C. Transit Ss
tem.
Senior Porter (TJentative Title),

partment of Public Works.
Telephone Maintainer, Independent
Division, N.Y.C. Transit System,
Trainmaster, Independent
N.Y.C. Transit System.

Lalior Class
Change of Title to Plumber s Helper
(Park Department).
Electrician’s Helper.
Laborer (Open only to
Orange County).

Division,

residents d

Decisions

[Ed. note—The Attorney General
before the court decision icim hatidid
doivn, advised the State Covnnissm
that it need not pass on the dare
i7i the gradings of positions in ibt
New York City service, on I
ground that the fixing of salaj
grades and salaries of eniiiloijeet
icas a matter for the Board of
7nate. The Attorney General dl
ot view the changes in grading of
positions to be a change in the K
Civil Service rules requiring
State Commission’s approval]

Cross the"40 LINE

with speed to gare

Win, YOU have to ‘let down"a
40? Or will you take steps to aos
the “40 line” with speed to spafe®
Among other things, drink fi®
milk daily - it helps keep
body in repair.
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by May Andres Healy

May Andres Healy is granted the widest latitude

in

expressing her views.

Her opinions do not

necessarily represent the views of The Leader,

O N WEDNESDAY, January 8th, the State Legislature convenes for the

1941 session.

Only a few bills will be sponsored by the teachers this

year; the main objective will be to obtain full State aid for Educa-

tion!

tion—a $33,000,000 surplus is reported.
The enemies of public education will have

mize in the field of education.

According to recent reports, the State’s finances are in fine condi-

There is definitely no need to econo-

no deficit to point at, and therefore we expect no budget troubles.
Certainly in troubled times like these the great importance of education

must be realized.
its national defense.
hopeless gesture to try to train men

The government has turned to the schools to help plan
Without good educational foundation it would be a

and women for industries which are

an integral part of the national defense program.
The Joint Committee of Teachers’ Organizations has its program ready.

Draft Bill
It will sponsor a bill to protect those teachers who will be called into
army service by the Selective Service Draft law. This bill will be drawn

along the lines of the Fenner law enacted during the last World War.

It is

designed to give teachers the difference between the army pay and the

salary received on' the job. It will

also protect their pension rights by

allowing them to pay pension deductions to the pension fund while in fed-

eral service, thus receiving credit for

continuous service under the pension

law. The provisions of this bill will also apply to teachers in the National

Guard and in the Reserve Corps, if called into active service.

In order to

protect those teachers who have already been called the bill is to be retro-

active.
Repeal

Provision will also be made for permanent substitutes.

Dual-Job Law

In order that the Board of Education’s defense program shall go on un-
hindered it will be necessary to repeal the Goldberg-Coudert dual-job law.

Such a bill has been drafted.

]

Other bills on the Joint Committee’s program are State Aid for Kinder-
gartens and one to restore Absence Refunds to teachers.

All publicly paid groups in the City and State, EXCEPT NEW YORK
CITY TEACHERS, are given absence allowance with pay. This discrimina-

tion must end.

We hope that the new bill, in its simpler form, will pass!

Thix column will keep you posted on all bills introduced affecting educa-
tion nvd inhnt their stntiLS ix from time to time.

PARK TOP

By B. R.

Letter to Editor

Sirs:  Knowing that your column
has been of great aid to eligibles on
Civil Service lists, it is desired that
you extend your liberal aid to the
eligibles on the promotion list of
Park Foreman, Grade 2, with the
view of forming a committee of eli-
gibles.

The fact that your columns are
read by most of the Park amployees
will make it an easy matter to con-
tact the Park Department employees
who were successful in obtaining a
place on the above Foreman list.

It ishoped to form an organization
of eligibles so that a job survey may
be made in the different city depart-
"ents as a means of hastening ap-
pointments by declaring our list ap-
propriate for jobs in addition to that
m the Park Department.

Thanking you in advance for any
"elp that your Civil Service Leader

extend to us in forming an or-

Sanization, | remain,

AN ITiigible.
interested eligibles who have
successful in obtaining a place

Oond Park Foreman,
elilf M desirous in forming an
of r ~nSfinization for the purpose
a survey committee on
r)oir'~ surveys in appropriate
Posr requested to send a
addr” column. state name,
arrn™MAa place on eligible list so
Think It Over
less'th* New York spends
Pafk ni " much as Chicago for
other Compared”to five
fago American cities (Chi-
Angeles, De-
*®npris  ®®ton), New York’s parks
citv percentage of the
five citi However, these other

allot almost 3% of their

CS

total expense budget to their parks,
while New York allots only
From “Six Years of Park Progress.”

MEEHAN

W eetings

Assistant Gardeners Eligible Asso-
ciation will meet on Tuesday, Jan-
uary 7, at 8:30 p.m. in the City Court
House, 52 Chambers St., Manhattan.
Election of Officers will take place.
All eligibles are urged to attend.

Five Boro Asst. Gardeners Organi-
zations loitl hold an important meet-
ing on Tuesday evening January 7
at the City Court House, 52 Chambers

St., Manhattan. Regardless of or-
ganization affiliations all Asst. Gar-
deners are invited to attend. Elec-

tion of officers is scheduled.

Park Facts

The first World’s Fair to be held in
the United States was on the site now
occupied by Bryant Park, Manhattan.
The New York World’s Fair opened
July 15, 1853, and closed November
1, 1854. Crystal Palace, which housed
the Fair, was destroyed by fire in
1856, ..Flushing Meadow Park will
be New York City’s largest park. "It
comprises 1,255 acres, in comparison
with 625 acres of Prospect Park and
840 acres of Central Park., .Thirty-
three acres bordering Meadow Lake
at the new Flushing Meadow Park
liave been set aside as a picnicking
grounds. It will be equipped with
fireplaces, tables and other accommo-
dations for the comfort of the out-
door lover. ..The new park will also
contain 24 baseball diamonds, eight
more than Central Park and nine
more than Prospect Park.

Promotion to Gardener

study Series No. 5

41.
ideal lawn soils? Is it a good prac-
tice to .ludge such soils by color?

LEADER'S
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JSew York Teachers,
Please ISote !

The use of advertising technique
in the promotion of education is ad-
vocated by W. D. MacQuarrie, ma-
chine shop instructor in Pasadena,
California. Mr. MacQuarrie believes
that classroom instruction can be
made more appealing if it is pack-
aged more attractively.

Writing in the Journal of the
N.E.A., the author transformed a
drab, uninviting machine shop in-
struction room into an inviting,
neatly-arranged classroom. Power
machinery was painted a bright

orange, furnaces and heat-treating
equipment, aluminum, electrical out-
lets and switches a bright red.
Work-benches were given a coat of
light green to contrast with dark-
green- walls. Attention was focused
on the demonstration table which
was painted a canary yellow. Yel-
low-orange chalk was used on the
blackboard.

The author maintains that good

room layout is as essential as good
advertising layout. Centers of in-
terest should be arranged to reduce
confusion when students move about
the room. In machine .shops good
layout is essential to safety. By im-
proving the layout in his shop, acci-
jdents were reduced 75%.
I Perhaps the greatest advantage to
teachers in centering activities is
the elimination of confusion and dis-
putes which result in disciplinary
actions. The classroom situation is
happier for everyone, including the
teacher, who has the time to really
enjoy his tasks,

262 Teachers

Two hundred sixty two teachers
and supervisors are being selected
to staff three new high schools open-
ing in February — the William
Howard Taft in the Bronx, Midwood
in Brooklyn, Forest Hills in Queens.
The teachers are being selected by
the principals of the new schools and
by the Division of Appointments of
the Board of Education.

Dr. Howard Rogalin, principal of
Taft High School, will have 116
teachers and 7 first assistants on his
staff. Dr. Jacob M. Ross, principal
of Midwood High School, will have
76 teachers and nine first assistants,
Dr. Michael H, Lucey, principal of

Explain briefly how the mechanical
nature of soils can be determined.

42. Define each of the following
terms with reference to grasses: (a)
filler grasses: (b) base gra.sses; (c)
special purpose grasses; (d) nurse
grasses. Stale the purpose of each,

43. “Mow high and frequent” is a
common expression among gardeners.
Under what conditions is this rule
disregarded? When is this rule as-
siduously followed?

44. Briefly describe
ance of each of the following: (a)
brownpath, (b) dollarspot, (c) spot-
blight, (d) snowmould, (e) damping-
off. Give a control measure for each
of the named lawn diseases.

45, It recently has been stated by
a leading horticulturist that “lawns
are started from the bottom up,” Ex-
plain the meaning of this expression.
State briefly five essentials that pro-
duce a good lawn.

Directions: Examine each of the
following statements and decide
which is True or False. If you decide
a statement is True, encircle the “T,”
or “F” if the statement is False.

46. Bordeaux paint is used
treating tree wounds. T, F,

47. Stem cuttings from soft wood-
ed plants are called "slips.” T. F,

48. Cold soils are made workable
by providing proper drainage. T, F,

49. Suckers are frequently used to
propagate certain plants. T. F.

50. Azaleas are propagated by soft
wood cuttings in summer. T, F.

Directions: In each of the follow-
ing items four possible answers are
suggested to complete each state-
ment, On the answer sheet write the
letter of the statement which is best
of those suggested.

51. Cobweb sempervivum is Ca)
controlled by spraying with arsenate
of lead; (b) a rock garden plant; (c)
a type of lawn grass; (d) dusty
miller.

52. A .soil with a PH value of 7
indicates fa) acid soil; (b) alkaline
soil; fc) neutral soil; (d) the ab.sence
of organic matter.
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Forest Hills High School, will be as-
sisted by 51 teachers ana three first
assistants.

In his annual building report,
Board of Education President James
Marshall stated that eleven new
buildings had been opened in 1940.
The new schools cost $14,582,426 and
contain 17,785 seats. Mr. Marshall
reported that eleven more buildings
will be constructed in 1941 at an esti-
mated cost of $19,644,250. The.=e will
contain seats for 24,799 pupils.

Secondary Supervisors

As Grade Teachers

High School department heads
with three years first assistant ex-
perience may be eligible for licenses
as grade school principaLs. The
Board of Education’s committee on
law is considering an amendment to
grade school eligibility requiiements
proposed by the Board of Superin-

TEACHERS

Page Ninf

tendents. The Board of Superin-
tendents’ report stated; “The posi-
tion of principal of an elementary
school is undoubtedly the most im-
portant post in our public school
system. The competitive examina-
tion for this license should be opened
broadly to enlist the best potential
principals.

“While it is still deemed sound to
eliminatefhigh school tcachers whose
experience has been circumscribed
to pupils of secondary school age and
to limited subject fields, it is deemed
advisable that supervisory experi-
ence on the secondary school level
be accepted as an offset to a require-
ment that the applicant shall have
had experience in elementary and/
or junior high schools,”

Anythiiifi- you want to know about
Civil Service? Come in and inquire
of the Civil Servicc Leader’s

FREE Information Bureau

Opinions of the Weefc

For:
Radio Lessons

Children whose education is sup-
plemented by tuning in on classroom
radio programs obtain higher marks
than those who do not have the
benefit of radio, according to Allen

Y. King, sccond vicc-p.esident of
the National Council for Social
Studies. Said Mr. King. “Objective
tests ha've shown that pupils who

have had radio lessons in a subject
consistently get higher scores on
these tests than pupils of equalabil-
ity who have not had the radio les-
sons.

“The new and different person-
ality coming into the classroom has
a stimulating effect upon pupils. But
we do not expect the voice of the
radio teacher to do the whole job.
The participation in the lesson by
the receiving class and the class-
room teacher plays its proper
role.”

For:
Free, Effective Speech

Professor James M. O'Neill, chair-
man of the department of speech at
Brooklyn College, exhorted speech
teachers to recognize the importance
of effective speech in the preserva-
tion of democracy. Speaking at the
25th  annual convention of the
National Association of Teachers of
.Speech, Professor O Neill said,
i“Democracy—freedom of the in-
;dividual, the community or the na-
exist only if man can

other men. The complete and
adequate training of men and women
to function fully and properly
through speech in a free society

.should be the aim and es.sence of
education.”

Against:
ISUhv r Nior\

Colum : in.Ge; it . 'r 1
Henry "Lhin-mj rMtui. fdUoi
of the A .!t!ri'::;r ii*stoncal Review,

bitterly condemned the present-day
trend of progressive educators to-
ward  simplification in history.
“Those who seek to explain the
present in terms of the past and by
viewing the past in the light of the
present.” Professor Schuyler said, “I
know that ivory towers are in dis-
repute but total immersion in the
affairs of the day breeds the spirit
of chronological parochialism,”

Al™ain8t:

Gnl in State Aid

New York’ assemblymen and
senators convening tomorrow (Janii*
ary 8) have received preliminary
warning from the State Mayors Con-
ference against decreasing State aid
'to municipalities and increasing local
Ataxes.

“No new activities or obligations
ishould be imposed upon municipali-
'ties unless either the revenue to pay
additional expense is provided by
the State, or municipalties are au-
| thorized to procure the revenue from
:some source other than the tax on
1real estate.™"

Schools and teachers,

be careful.

REFAOLVE:

To put your finances in order!

A Personal Loan and a Firm Resolution Can Help You

Start the New Year Right.
in order.
Loans of from .560 to $3,500 for

can be arranged without co-makers.

Resolve to Put Your Finances

periods of 12 months or longer
The discount rate Is low

—4|a% per annum—and life insurance costs only 50 cents per
$100. Bronx County Trust Company service, is prompt.

BRONX

MAIN OFFICE: Third

COUNTY

Avenue at 148th Street

MElrose 5-6900, Extension 50

1tU.VN'Cil
‘lilrd  Avenue nt  13*tli  Stf«et
riilrd .Avenueut BoHton Keaus!
I"orilliani Koiidlit Jerome  Avenue

()B«len Avenue at Unlverslt.v.Avenue

OFFICKS
Ki»st Treniont Ave. nt Euntern Hivd
White riuiuH .Avenue at )!3:ircl Street
KiiNt Trenuint Ave. ut ltohton Kuud
11 liUKIi < Urunt Circle

MKMBKK ’\I/TK-KDKUAT. DEFO.SIT IN.SLIUANCK OQOORPOHATION

MBKK FEDKHAI.

KKSERVE SYSTEM
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City Tests

InBfHM lor of Pipe Laying,
Grade 2

(Promotion)

Salary; $1,800 to $2,400. Vacancies;
tcven at $2,000. Date of written test;
Marcli 1, 1941. Fee, $1. File by Jan-
uary 27. .

Duties

Under direct supervision, to in-
spc-ct all materials and supervise the
lay inn of water mains, installation
of valves, hydrants, etc.. and back-
filling of excavations for the water
supply distribution system of New
York City; keep records and make
reports.

Requirements

Open to all permanent employees
in the competitive class with the
titles of Foreman of Laborers, Tap-
per. and Pipe Caulker who have
served six months or more in the
Department of Water Supply, Gas

Electricity. Also, to aﬁ laborers
in the labor class who have been
performing work of a character to
qualify them for the duties of the
position, who have served at least
six montlis in the department.

Basis of Rating:
Record and seniority, 50; written,

30: p.actical, 20.
| | 1 S

InHIriiclor, Air Corps
"IVrhnical School
(i«;2,00«-$3,800)

Junior, $2,000; A.ssi.stant, $2,600;
Associate, $3,200; and Instructor,
$,{,800. Twelve optional branches.
File until further notice. Age
limits; 21-53. Army Air Corps,
War Dept.,, Chanute Field, Ran-
toul, in.; Scott Field, Belleville,
11; and Lowry Field. Denver,
Colo.

Applicants must have high
school diploma or a certain sub-
stitution; four years’ experience
as instructor in shop subjects or
shop supervisor, which included
six months in the optional branch
for which application is made.
Certain college credits may be
substituted for experience. There
are additional requirements for
grades above Junior Instructor.

Aer<wiiaiitical IrMspector
($3,2()0-$3,r>00)

Associate, $3,500, and Assistant,
$3,200; Civil Aeronautics Author-
ity, 13ept. of Commerce. File
until further notice. Arc: 24-40
(A.ssociate), 24-35 (Assistant).

Applicants must have pilot’s
certificate, solo flying hours and
instruction experience.

Aircraft Inspector (Factory)
Associate ($2,900)

Air (Carrier Maintenance
Inspector, Associate

($2,900)
Civil  Aeronautics Authority.
File until ‘further notice. Age
limit: 24-53.

Applicants must have an air-
craft mechanics’ certificate of
competency and (1) two-year
supervisory experience in the
mechanical field of modern civil
aiL'craft manufacture or repair, or

(2) three years’ experience in
the same Hold, which includes
components, sub-a.s.semblies. in-

AUDITING ASS'T.. $1 50

STANDARD BOOK CO.

<I\II. SKKVKK 1IOOK CKNTKK
|IHIIIT1L’L AVK. (lit St.) N.Y.C.
MI HIt\V  1TMn,

Inspector of Fuel, Grade 3
(City-Wide)

(Promotion)

Salary:  $2,4D0-$3,000. Date of
written exam: February 25, 1941.
Fee, $2. File by January 27.

Duties

To draw up specifications on which
coal and fuel oil may be furnished;
to ldentify, Inspect, sample, accept,
reject, etc., sliipments of coal, coke
and fuel oil for quantity and qual-
ity; to check corrtpliance and report
on non-compliance with contract
delivery dates, quantities and speci-
fications on shipments of fuel; keep
records; make reports; etc.

Requirements

Open to all permanent employees
with the title of Inspector of Fuel.
Grade 2, or Inspector of Fuel and
Supplies, Grade 2, who have served
for not less than six consecutive
month.s in tiieir department imme-
diatel.v preceding the exarninatlgn,
and who are otherwise eligible.

Basis of Rating

Record and sciiilorit.v, 50; weight,
30; practical,

Tests

struments, and accessories, or
final assembly inspection.

Inspector, Engineering
Materials (Aeronautical)
($1,800-$2,600)

Junior, $1,800; Inspector, $2,000;

Senior, $2,600. Navy Dept, for
duty wherever assigned. File un-
til further notice. Age limit: 53.

Applicants must have had two
to six years’ experience in the in'-
spection and testing of aeronau-
tical engineering materials, or
aircraft engines and their acces-
ories. Certain substitutions are
allowed.

EngineeriHjr Dransinan
($i,620-$2,600)

Assistant, $1,620; Engineering
Draftsman, $1,800; Senior. $2,000;
Principal, $2,300; Chief. $2,600.

File until further notice. Tliese
positions are for work on ships.
Age limits: 45 (Assistant), 60
(other grades).

Engineering Draftsman
(Ordnance)
($1,620-$2,600)

$1,620; Engineering
Draftsman. $1,800; Senior, $2,000;
Principal, $2,300; Chief. $2,600.
Navy and War Depts. File until
June 30, 1941. Age limit: 53.

Applicants must be high school
graduates and must have two to
six years’ drafting experience, ac-
cordin% to the grade. One year
must be in elementary drafting
training or experience and the
rest in ordnance drafting.

A.ssistant,

Engineering Draftsman
(Aeronautical)

($1,620-%$2,600)
A.ssistant.  $1,620;
Draftsman, $1,800; Senior,
Principal, $2,300; Cliief,
File by June 30, 1941.
53.

Appllcants must have two to six
years’ drafting experience, ac-
cordm% to the grade. One year
must be elementary training or
experience and the rest in aero-
nautical drafting. Certain substi-
tutions for college educatiqii are
allowed for part of expenence.

Engineering
$2,000;
$2,600.
Age limit:

Inspector, Ship
Construction
($2,00042,600)

Inspector, Engineering
Materials ($1,620-$2,600)

Ship Construction: Inspector

(optional  branches—hulls, me-
chanical, electrical), $2,000; Sen-
ior, $2,600

Engineering Materials; Junior
~N,620; Inspector (optional
branches—nhulls, mechanical, elec-
trical. radio), $2,000; Senior
Navy Dept., for duly In the

field. File until further notice.

CIVIL SERVICE LEADER

Age limit; 55. Applicants must
have had inspectional experience,
appropriate for the grade and op-
tional branch.

Engineering Aid
(Aeronautical)
($1,620-$2,600)

Assistant, $1,620;
Aid, $1,800; Senior,

Engineering
$2,000; Prin-

cipal, $2,300; Chief, $2,600. Army
Air Corps, War Dept. File until
June 30, 1941. Age limit: 55.

Applicants must have had en-
gineering experience in testing,
research, design, construction, or
other engineering activitie.s. partly
in the field of aeronautical en-
gineering.

Junior Engineer
($2,000) ~

Optional Branches: (1) Aero-
nautical and (2) naval architec-
ture and marine engineering.
File until further notice. Age
limit; 40.

e Applicants must have a bach-
elor’s degree in the optional
branch for which application is
made. Substitution of 10 special-
ized college credit hours or one
year’s experience in the optional
branch is permitted.

Engineer
($2,600-$4,600)

Optional branches: electrical,
heating and ventilating, materials,
mechanical, mining, radio, struc-
tural. telegraph telephone and
welding. File by June 30, 1941.
Age limit: 55.

Applicants must have a bachel-
or’s degree in engineering, but
certain substitutions for education
are allowed. Two to four years’
experience is required in the op-

MACY”" SPECIAL

hp:rald square

CORD JR. PROF.

ASSISTANT - - $1.00
CORD BORDER
PATROLMAN $1.00

CORD ACCOUNTINGA”-
AUDITING ASST. -~ A *3*

CORD Publishers

Accounting & Auditing

Assistant

A complete stud l)oolc  coverljiK
‘Iuestlons unrt. problems in accoulit-
nK. computation.s and |nathou|HtIcH
sreneral tests witli answers a
wealth ofother study aid djl CfJ
material

Border Patrolman
C om Iete A1 HO
Stud (0] A~ 1.UU
By Mail 5c¢ Extra
C.OD.'h Aroepted MUrray Hill 8-083B
H 1 Co.

Study Arco Books

ACCOUNTING AND
AUDITING ASSISTANT

A complete preparation Includin
Koverniuont aocouutiiie, trial bal-
ance, depreclaliou, journal entries,
definltioiis, statements, _tire ip™,
adjustments partuershu prob-
lems,  arithmetical

ereneral tests, 161) pagesCa %a]t_log%
BORDER PATROLMAN.

Kxamlnatlon Jun. ISth. The only
stu y _book available based on

Border Patrolman*  dutje-i.
SCr. e $1-00

POSTAL POSITIONS

Examination expected soon. 400
examinution questions and answers.

Ser." i, $1-50

JR. PROF. ASST. $1.00

ON SALE AT
K. H. »l. \CY E(I||VLBK|S

MI XK IPAL 1JIUL.
and
480 Lsxinaton Ave.
ElLdorado 5-6031

1LKAKK
K

tional branch applied for. Grad-
uate study in engineering may be
substituted for part of experi-
ence.

Inspector, Signal Corps
Equipment
($2,000-$3,200)

Junior, $2,000; Inspector, $2,600;
Senior, $3,000. Signal Corps, Waf
Dept., for duty in the field. File
until further notice. Age limit:
55.

Applicants must have had col-
lege study in electrical or radio
engineering. In addition, except

Stop kicking about
bad breaks .,

Make your own opportuni-
ties by preparing properly !

w

TuetJdar, January 7, ]g/\

for the junior grade, they ni,
have had experience In ms"ppf

ng or testing of parts, assemblie;
or completed units of signal corrf’
equipment.

Inspector, Powder and
Explosives
($1,620-$2,600)

Junior, $1,620; Assistant, $i om
Associate, $2,060; Inspector
Senior, $2,600. Ordnance
War Dept. _File until further nl”
tice. Age limit: 55

Applicants must have had m
least 18 semester hours” study in
organic chemistry. Additional ei
perience may be substituted for
part of this requirement. For all
grades except J[unior Inspector
applicants must have had exneri
ence in analytical work in
chemical laboratory, or inspection
of powder and explosives.

Aeronautical Engineer
($2,600-$3,800)

Assistant, $2,600; As.sociate
$3,200;  Aeronautical  Engineer'
$3,800. Twelve optional branches’'

(Continued «n Page 11)

LEADER BOOK SHO?

97 Duane Street,

New York

Jr. Auditing and Accounting: ASSIStaNt. ..o $1.50
Bookkeeping; for Personal and Business Use—Raymond Cradit. 25

Border Patrolman
Jr. A Sr.

eXaminations ...

Typist and Stenogrrapher—Prepared for Federal
...................................... 65c, 1.00 & 150

Questions & Answers for Rural Carrier & Clerical Po'sitions—

Wm. .1 Bar.s». 213 nap.es

Clerk Typist- Stenoyrapher—Prepared

aminations
Postal Service.....ninns
Unemployment Insurance Manual

Housing Study Text for Resident B.L.l.l.|dlng Supt

Building Manager
Mimeograph Operators

...................................................... =
specially for City ex-

10

25c, 1.00 & 12

......................... 10
Grade 3, and

150

150

Questions * Answers for P«stal Positions—Wm. J. Barse 207

PAOES ettt 200
Questions & Answers for Customs, Immigration, and Laiv En-
forcing Positions—Wm. J. Barse, 232PagesS.....currnrrnennnns ta
TECHNICAL PREPARATION
Court Attendant e 150 & 200
Introductory Course for Finger by Mary E.
Hamilton e 200
Bridges and Bridge Operating in NewYork City ... 200
DIBLICIAN ottt e 15
Engineering Review (Structural Steel &Reinforced Concrete). 2i0
Jr. Engineer & General TesSt.. s 10
Diesel MoONitor....ccocovneeee 500
Welder’s Guide.. 1 @
New AUt0 GUIde. ..o 400
Mathematics & Calculation for Mechanics.. 200
Diesel ENgine ManuUal....cee s 200
New Radioman’ Guide....... 400
Handy Book Practical Electricity 400
Engineer-Custodians Manual—Exam Questions and Answers
—Thomas Brett.. e 254

FIREMAN PROMOTION PREPARATION
The Fireman Textbook of Entrance and Promotional Exam-

ination QUEStiONS...ccvvevseiirine

Fireman Study Book

How to Become a Fireman............
History of Fire Department...............

Fire Department Manual of Instruction—An officer’s manual
for professional ftre-flghters by Lowell M. Limpus...............

Fira Prevention Code...........

POLICE PREPARATION

Patrolman StUdY TeXT . Y
Police Manual 10
Law of Arrest in Criminal Proceedings 300
Supplement to Law of Arrest. .
Questions & Answers for Motor Vehlcle Examiner and POI|ce ?L(D
Questions & Answers SGt’s Exlamination Study . 1A
State Trooper EXamination ... 1.00
DefiNitiONS oo D
GENERAL PREPARATION
Taking Mental TestS...iininicinennnns T ———————— S
Everyday Law D
Everyday Mathematics... D
General Federal Test Guide—Procedure, sample tests.......... 132
Civil Service Handbook—1,000 Civil Service questions... ig
Guide to Municipal Government.......n. =
Outline Chart of Municipal GoOVernment ... 2'5)
Your Federal Civil Service—A 500-page manual on procedure. 19

Civil Service Handbook—Procedure,

sample questions.............

Mental Tests for Civil Service Examinations (Federal, State, 20

and City)—Wm. J. Barse, 225

Preparation for Civil Service—Donnelly &
Civil Service Manual ...

MISCELLANEOUS

Mental

Conscription.
Building Code...

Sanitary Code.....cocornnircnenicns
P<;nal COde. ..o

C.S. Retirement Law

C.S. ArithmetiC ..o

Multiplication—A pamphlet by Charles Lipkin that
trains for rapid mental calculation
Draft FactS...ovne o
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'US. Govt. Reopens Filing for Many Skilled Jobs

(Continued from Pag:e 10)
Ju/ie 30, 1941

A*Applicants must have a com-
mercial pilot’s certificate for two
aircraft weight and engine classi-
fications; 1,000 to 2,000 hours of
solo flymg which included 300
hours of instruction in two classes
of aircraft.

pile until Age

Mechanical Engineer
(Imlu8trial Production)
($2,600-$3,800)

Assistant, $2,600; Associate,
$3,200; Mechanical Engineer,
ssisoo.  War and Navy Depts.
File until June 30, 1941. Age
limit: 60.

Applicants must be graduates
of an engineering school, and in
addition, except for certain ex-
perience substitutions, have had
professional engineering experi-

ence ranging from two to five
years, according to the grade of
the position.

Civil Engineer
($2,600-%$4,600)
Assistant,  $2,600;  Associate,
$3,200; Civil Engineer, $3,800;

Senior, $4,600. Optional branches:

Cadastral, construction, soil me-
chanics, safety, sanitary, general.
War and Navy Depts. File by
June 30, 1941. Age limit: 55.

Applicants must have completed
a four-year college engineering
course and must have had pro-
fessional civil engineering ex-
perience, partly in one of the op-
tional branches.

Naval Arcliilecl
($2,600-%$5,600)

Assistant, $2,600;
$3,200; Naval Architect,
Senior, $4,600; Principal,
Various optional branches.
by June 30, 1941. Age
for Senior and Principal,
other grades, 60.
Applicants must have experi-
ence as a Naval architect up to
seven years, according to the
grade. College and graduate
study may be substltuted for part
of experience.

Associate,
$3,800;
$5,600.

File
limits:
70; for

Inspector,
Ordnance Material
($1,620-%$2,600)
Junior, $1,620; Assistant, $1,800;

A.s-sociate. $2,000; Inspector, $2,300;
Senior, $2,600. Ordnance Dept.,

War Dept. File until further no-
tice. Age limit: 55,

A Applicants niust be high school
graduates or have 14 ‘units of

high school work; one to six years’
exp”tience inspecting and test-
ing of ordnance materials as
armament, armorplate, demolition
bombbodies, etc.,, or of raw ma-
terials, including metal shapes
formed with dies, sheets, and bars
and machined parts. Certain col-
lege courses may be substituted
for part of experience in three
highest grades.

Marine Engineer
($4,600-$5,600)

Senior, $4,600; Principal, $5,600.
Optional branches for Senior:
power plant lay-out and piping,

turbines, boilers, Diesel engines,
deck machinery, and general. File
by June 30, 1941. Age limit: 70.

Applicants must have a college
degree in engineering or naval
architecture, or experience in the
field to substitute year for year.
Also six to seven years’ experi-
ence in engineering, WhICh
cludes four to five years’ experl
ence in  marine = engineering.
Graduate study may be substitu-
ted for experience.

Marine Engineer
($2,600-$3,800)

Assistant, $2,600;
$3,200; Marine Engineer, $3,800.
Various optional branches. U. S.
Maritime Commission. File until
June 30, 1941. Age limits: Asso-
ciate and Assistant, 60; Marine
Engineer, 70.

A bachelor’s degree in engineer-
ing or naval architecture is re-
quired. Substitutions of experi-
ence for education is allowed in

Associate,

part. Two to five years’ experi-
ence, which includes partial ex-
perience in marine engineering,

Is required according to the grade.
Postgraduate study may be sub-
stituted for part of the experi-
ence requirement.

Machinist
.90-$8.40 per day)

Ordnance Service, War Dept.,
Watervliet Arsenal, Watervliet,
N. Y. File until further notice.
Age limits: 18-62. File with Sec-
retary, Board of U. S. Civil Serv-
ica Examiners, Watervliet Ar-
senal.

Engineering Aid
(Topographic), Senior
($2,000)

U. S. Geological Survey, Dept.

Postal News

By DONALD

Letter Carriers Ball

Keep open the night of February
15. It’s a Saturday, and prepare for
the time of your life. On that night,
the New York Letter Carriers’ Asso-
ciation gives its 52nd Annual Ball,
at Manhattan Centre, 34th Street and
8th Avenue. If you listen to the
letter carriers, their ball represents
the “pinacle of the postal season.”
Proceeds of the ball go Into the Sick
and Charity Fund.

Stamp Collectors

The Post Office has issued a notice
to the effect that a variety of postage
stamps and stamped envelopes are
now on sale to collectors, at face
value plus return postage and regis-

fee, at the Philatelic Agency,
Post Office Department, Washington,

trab-Bag

There’s a Chinese Post Office right
« the heart of San Francisco...On
‘u is a sign which reads:
May Quock San Fam See Wah Fow
ung Pun Kook.” It means: “United
ates Post Office, San Francisco,
Station”...They’re all talking

frat referendum which would

A ohibit any member of the National
sociation of Letter Carriers, the
Uial Benefit Association, or the

advertisement

Epidemic of

Symptoms

or fi66 Tablets with
Nose Drops gen-
symptoms the

eiaiiv'
first day ®

MacDOUGAL

National Sick Benefit Association
from holding office if he’s over the
age of 65...That famed inscription
over the portals of the Central Post
Office was written long, long ago by
Herodotus, Greek historian...Even
then,. Neither Rain, etc., etc., could
stop the intrepid men who delivered
the mails. ..In Postmaster Goldman’s
office is a collection of excellently
made objects —all by postal em-
ployees who are also craftsmen...
The next postal exam, if and when,
will be the most scientific ever given
...There are 45000 po.st offices in
the United States...55,000 mail car-
riers...33,000 rural routes...Stand-
ard rural route is 30 miles in length.

Local 2 Installs Officers

On Sunday, January 12, at 7 p.m,,
the new officers of Local 2, National
Federation of Post Office Motor Ve-
hicle Employees, are to take their
places, amid gala ceremonies. Place
is the Knights of Columbus Hall, 414
West 51st Street, N. Y. C. In charge
of the events is Paul Castiglioni,
Washington representative. There’s
an entrance charge of 50c. Good en-
tertainment and refreshments will be
served. Among others to be installed
are Everett G. Gibson, president, and

Clarence Battle, Jr., secretary.
Pythian Dance

Another installation and dance:
Pythian Post Office Club. Date:
Tuesday evening, January 28. Time:
8:30 p.m. Place: Fraternal Club
House, 110 West 48th Street, New

York Citd. Retiring President: Jerry
Hart Natkiel. New officers: Henry
Goldberg, president; Abe Kaye, first
vice-president: Louis Kobrinsky, sec-
ond vice-president; Abe Gruber, sec-
retary; Karry Lutwin, financial sec-
retary.

of Interior. Age limit: 53. File
by December 31

Applicants must be high school
graduates and have four years of
civil engineering experience,
which includes two years in top-
ographic field surveys. Certain
substitutions for the.<?e educational
and experience requii’ements are
allowed.

Marine Surveyor ($3,200)

U. S. Maritime
géle by June 30, 1941

Commission.
Age limit:

Applicants must hold a U. S.
license issued by the Dept, of
Commerce, either as chief engi-
neer or as master, of ocean ves-
sels of any gross tonnage, and
must have had certain appropri-
ate experience.

Junior Graduate Nurse

($1,620)

U. s. Public Health Service,
Federal Security Agency and
Veterans’ Administration. File
until further notice. Age limit:
35.

High school study and com-
pletion of a specified training
course in a nursing school are
required. In some cases persons

H their final year of training may
ile.

Senior Radiosonde
Technician ($2,000)

File until further notice. Age
limit:
Applicants must have four

years’ experience in the installa-
tion, maintenance and repair of
radio equipment, which included
six months with radiosonde (ra-
diometerograph) ground receiv-
ing and recording equipment.

Radio Monitoring Officer
($2,600-$3,200)

File until June 30, 1941.
limits: 21-55.

Applicants must have had tech-
nical experience in the installa-
tion, inspection, testing, or opera-
tion with maintenance re.sponsi-
bility, of radio transmitters.

Age

Medical Officer
($3.200-%$4,600)

Associate, $3,200; Medical Of-
ficer, $3,800; Senior, $4,600. Op-
tional branches: aviation medi-
cine; cardiology: dermat®ogy;
eye, ear, nose and throat (singly
or combined); general practice;
industrial medicine (a. gas an-
alysis or toxic dust, b. general);
internal medicine and diagnosis;
medical pharmacology; neuropsy-
chiatry; pathology, bacteriology
and roentgenology (singly or com-
bined); public health éa. general,
b. venereal); surgery (a. general,
b. orthopedlc c. chest);
culosis; urology

Public Health Service, Food
and Drug Administration, Veter-
ans’ Administration, Civil Aero-
n”~tics Authority, Indian Service.
File until further notice. Age
I5i3mit: associate, 40; other grades,

Applicants
school graduates.

tuber-

medical
the two

must be
For

higher grades three to five years’

PREPARE FOR THE STENOGRAPHER-TYPIST EXAI\fcTION

ings,

required in the op-
For the associ-
interneship,

training
tion applied for.
ate grade, one year
general rotating or in a special
branch, is required. Certain sub-
stitutions for these experience re-
quirements is allowed.

Navy Yard Jobs

Many exams .re open for filing

at .the Brooklyn Navy Yard.
Applications may be secured
from the Navy Yard, from the
Federal Building, or from any
first-class Post Office. No exam-
inations will be given but ex-
perience is required. The jobs

and salarie.s follow:

Anglesmith, Heavy Fires. $8.54
to $9.50 per day; Anglesmith,
Other Fires, $7.50 to $8.54; Black-
smith, Heavy Fires, $8.54 to $9.50;
Blacksmith, Other Fires, $7.58 to
$8.54; Boatbuildcr, $7.87 to $8.83;
Boilermaker, $7.87 to  $8.83;
Chipper and Caulker, lron, $7.58
to  $8.54; Coppersmlth $8.45 to
$9.51; Die Sinker. $8.83 to $9.79;

Driller, Pneumatic, $6.37 to $7.30;
Flange Turner. $8.06 to $9.02;
Forger, Light, $9.50 to $10.46;

Frame Bender, $8.06 to $9.02; Gas
Cutter or Burner, $6.62 to $7.58.
Holder-On, $5.38 to $6.34.
Loftsman, $8.26 to $9.22; Molder,
$8.99 to $9.89; Pipecover and In-
sulator, $7.78 to $8.74; Puncher
and Shearer, $6.05 to $7.01; Riv-
eter, $7.78 to $8.74; Rigger, $7.87

State Exams
(Continued from Page 5)

for juvSjiile delinquents under the
supervision of the Department of So-
cial Welfare.

County
Niagara County
Settlement Accounts Clerk, De-

partment of Public Welfare.
Department of Pub-

Stenographer,
lic Welfare.

Oneida County

Accountant Clerk, Oneida County
Veteran’s Relief Committee.
Oneida County

X-Ray Technician,
Hospital.
Orange County

Assistant Photo Recording Clerk,

County Clerk’ Office.
Westchester County
Guard-Farmer,

to legal residents
County.

Head Janitor,

Westchester County.
Senior Court Clerk,
Court, Westchester County.

Further word on new State exams
will appear as soon as available in

The Leader.

SPANISH NATIVE TEACHER
XNE\ CI,\SS155 NOW STARTING
NEW YORK BUSINESS SCHOOL
11 W. 42iul St. WI. 7-0757

Free Tuition If With Regular
Secretarial Course

AT THE

NEW YORK BUSINESS SCHOOL

Westchester
County Penitentiary. This examina-
tion is open to legal residents of any
county in New York State, but pref-
erence in certification will be given
of Westchester

Division of Build-
Department of Public Works,

Surrogate’s

Heater, $4.80 to

to $8.83; Rivet
$7.68 to $8.64;

$5.76; Sailmaker,

Saw Filer, $9.02 to $9.98; Sheet
Metal Worker, $8.45 to $9.41;
Shipfitter, $7.78 to $8.74; Ship-
wright, $7.97 to $8.93; Toolmaker,
$8.35 to $9.31; Welder. Electric
(Specially Skl”&dg $7.78 to $8.74;
Welder, Gas, $7.58 to $8.54.

Machinist ($6.92-$8.82)

Dover and Metuchen. N. J,
and Brooklyn. File until further
notice. Age limits: 18-55.

Applicants must have had a

four-year apprenticeship or four
ea(ljrs’ practical experience in the
rade.

Tool and Gauge Designer
($1,800-$2,600)

Tool and Gauge Designer,
$1,800; Senior, $2,000; Principal,
$2,300; Chief, $2,600. Watervliet
Arsenal, Watervliet, N. Y. Open
to New York State resident.s.
File wuntil further notice. Age
limits: 18-55.

Toohnaker
Fort Monmouth, N. J.. $2,000-

$3,000; Picatinny Arsenal, Dover,
J., $7.20-$9.28 per day; Raritan

(Continued on Page 12)
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Investigate this opportunity to earn a
regular monthly salary and share In
Rewards. You will receive the same

course as our hundreds of Graduates
who are now holding splendid posi-
tions in the partial list of States, Cities
and Institutions slaown here. And one
to fifteen 1.A.S. Graduates are em-
ployed on regular monthly salaries by
each bureau listed. Be a Finger Print
and Secret Service Operator! Write for
Free details how you can train at home
in spare time to «nter this young,
swiftly-growing profession.

["m CC The Confidential
r IfnriZeporis Operator No. 38
" Made to His Chief!
Write or send coupon for Free Reports
and lllustrated Finger Print Book...the
same information requested by hun-
dreds of 1.A.S. graduates now earning
a monthly salary,
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Complete Fire Lieutenant List  wovonspiyrora res

For City Jobs: Obtain »pplicationi »t 94 Du»n« Street, New Tork

1 GFfi<? It IM3™0. 170 Myprs, Davlil, S110, 310 T.eonard, Cha«. F. 84,025. 541 Kelly, Thomas .1, 82510. City, (9 am. to 4 p.m.), or write to the Application Bureau of tlie
2 Urvi*, Mtiell 1., "MLi0. 180 Carfv, Uiinlel J., S.LW)o. 8%H) M<;(jetll|fan. John J,. 84.025. 2}32 g‘ﬁf‘s'sg” W].ami%] 51325182 660 Municipal Civil Service Commission at 9« Duane Street and encioiie
8 r.tMnaRiii), ‘rhoiiidis. !1>1.(75. ~ 181 Jansen, Harry. B8LIMH) ShL Uanenel, Frank L, 8LOIM) 200 2B S0r tfriea. 82.0.10. a self-addressed 9-ineh stamped envelope (i cents for Manhattan and
4 CounmM witliam 1*, tM.T'U 182 1,/rpnnun, K, C'.. .8.1.875. 302 .Mclintyre, JaiiieH A,. 81.000. ’ g -0,10.

5 1i.M.hpy, \V. A., Ir.. 18:t HennlKan. M. K, 81.875. ;m  TvlinK. Otto A., 84.000. gzs 3gﬁlsem'('ﬁahﬁlrelseslo'ézggot)mo' Bronx, 6 cents elsewhere).
H olncn, A,, uo.riio. 1.8t Tralnor. John I!.. 81.810. 304 MeAvoy. Thomas J., 83.050. « N Ly - - . H H H
LRy, Phille. tyars 181 Mat.ion. Olof W. 8110, 301 Horcing. AVIIIHIN 1. 83910 547 Vaughan, 1j. A., 82.K)0. ‘For State Jobs: Obtain applications at 80 Centre Street, New York
R Alt. Arilonn, IMLLO. IHti Hradley, V, J,. 8.1,850, 300 (MoiiRher, Patrick, 83.050. n»8 Cronell, Kdward J., 82.478. City, (9 a.m. to 5p.m.), or*nclose six cents in a letter to the Examina-
WCiiHivin, it k 3., (K. 187 IIKKIn.H, John J,, 81,8.10. 307 JrookH, CleoikP H.. 8t0.10. ~ 649/Duerr. T.awrence J., 82.450. tions Division, State Civil Service Department, Albany.
10 rlitnis, .losfph ti.. 18S w<hv\cikPit. ). T.. .81.,821, 308 Miirns. Peter W,. 83.it.10. MO (Jill. John, 82.423. . ) A ) X o
11 smilh. 1dhn \V.. IMLI.It, 181) (ia*-lih) Anthony W.. ,SL8M. .300 (Jonlon. Fred. 'H.. 83.010. 25112 lcaz_n”e‘ Tv\é-l_llamJHu&zEféZS- For County Jobs: Obtain applications from Examinations Division,
. . imt Smith. N, T, 81,MI0. 370 Ol.sen. Alfred. 83,021 12 Cahill. Thoinan J., 82.415. ivi i
1t 1IIiinIMM rlho""”' Ao L0001 Manny. nvilllam K. 8.1800. 371 .S'chneidwr, Paul 83025, 553 Ruddy, Francis A.. 82.400. State Civil Service Department, Albany. Enclose 6 cents. )
B itk roim 112 Stnilh, Lpoii P.. B.18(KI. 372 .McShane, AV'm, .1, 8.3.025. 514 McCoy, Raymond D.. 82,400. For Federal Jobs; Obtain applications from U. S. Civil Service Com-
it> Mull' I John I, SILK50 Itz Si hnplhlp. J. V.. 81,,800. 378 .Sfhmldt. AAvilliam, 83.1)00. ~ 555 nirlch. (leorfce F.. 82.400, mission, 641 Washinfton Street, NeAV Yorii City, (9 a.m. to 4:30 p.m.),
AR - 1)1 Hoffman, .lospph I', 81,775 374 Trainer, J, J 83.H(M) 5.10 Sorlento. Alfred, 82.400. : f H H
m IHIi'i'Ei'-sK”Q'n rc.n0| ; ngﬁin)'o 1 McCall, K. 30 8.1771, 371 Dnly. James L. 000, 557 Oannon. AVilllam A.. 83.376. in person or by mail. Also available from first and second class post
IS HMrnimnll gA|i.”é||ré' ' t°)° PIiinIUetIl.] It A, 81710 37*; Seibert. H. J.. Jr.. S;1.000. 5.18 Sutter, John F.. 82.375. offices, Second District.
L T 17 l.anilKri'bp. K. A.. 81,710, 377 f.reen. David A., 83.1HK). 150 Kiernan, John 1., .82,350. iti i i H
rzz ngllzantwsmrg:n‘lk KIt TilH. IPS (ilpanim. A, (L K. 817M. 178 Calandann. T1, 1 1 .s;.l*oo. 500 Stone. Wareld 3. 62 380 U.'S. pltlzens only may fl'le for exams and only during period when
20 Wolz. Witham Ko o 10 (Ininfplder. P.. 8.1.700. 870 neRPIni.inn. K. . 83.000. 5 Aveiraukh, Avm. Jr. 823s0.  applications are being received.
22 T Wiiiey, Si.ar.0. 200 )jarciottp. ... 81700, . 30 Kellv, ArDiiir M. . 502 Hart. Oeorge J', 823.)0. Fees are cliarged for city and State exams, not for fed”al.
wi ('Kolllv. St<rhit’ 15, SItMin 202 Oynrhe 7.0 9., 810.10. or Avard, AVlliani K. 53 303 Oliroy, HukU A 82310 Applicants for most city jobs must have been residents of New Yoric

A W Ky, 207 miKeplin, Arihiir 81010 a1 Tipvine Samuel Il 83810 505 faritensen, A. J.. 82.325. City for three years immediately preceding appointment. Applicants
R olis. o HE ), nncran, John J.. 81.000. 384 Connolly, J. ft.. .83.S:(l. x i i i

20 Icviimii. HeTiJamin, H.IJO. 201 Krt?;. John A., 81,mil). 851 ModelKhi. iohn 1. Kasg_m_ 20176 mzlcvaeuy'ey#r:n'ccihs Jx 8{32233()86 for State jobs must have been New Yoric Slate residents for one year.
27 I"Kii'-. I'Mwiinl (.. K11.200. 200 Flahi rty. M. K, 81.000. 380 Kapp, W. P., 818.10. 5418 Urandow, James F.. 82.300. The "weights” listed for various titles on these pages refer to the
B o P M b0 201 o T s 387 Malonev, J. F. Ui 83810 500 Erickson, F. D. 82.300. relative value of each part of the exams. Therefore, if the weight of

M-, K. W.. WtI0oO. iin. W. A.. 81.175. erbert, W. fi.. S0, ; ’ 8 . - .

10 Kellv. .lolin SO 07.1i. 200) Uoai h, \V. F.. 81.MO. 380 Avelnbrorht, 30 A, Stsilo. g;f i‘;'l";’ra"-EanjQ:'soF’-xa;’;ioo- the written part of an exam is 30, this means that the written part
O Kihlur.-n. 1.-iny fi, SOnW. 210 (lolilpn, Arthur J., 81510. 310 0'Donnell. T, M., 83.800. oy Stateuiive s D asage counts for 30 per cent of the final marie.
T3 \(i Konn:i. A . HU.0O. 211 Currnn. Harold J., SLIfiO, 301 Weise, R, I, .S00. 73 Zeb N Kl Etl . A. 2
«T! Kroi-ic. .lotin H., KMOr.O. 212 .Martik'.l, A. H.. 81.140. 302 l.eahey. p. C., 771, 273 “e rozvts . ht Wd T.,sgz.igo.
at Anran.'ion, Til'llItinln, MS.OM). 2I;< .Srbinitt. H. J.. 81,121 308 MillllKan, W, H,. .s:i.775, arratt. ichard T. ,2.10.
- Hri. ki I'nitik 1. $.8.77. 211 Shpridan, T. J.. 81.100. 304 Flnneifan. V. J.. 575 firaf. Charle.M, 82.221.

rjri-. 'PlinmiiH (s, KS.7."|0. 211 I'MuKrtith, A. K., 81.100. 301 .Merron. John J., ,A377.1 570 Clark. Timothy F., .52.200.
»7 D<i>ItM. .1i0in. KS.700. 210 Si'bopnp, A. K. . 81.100. 300 Meeker. (leoiKe 1., g17.10. 077 Driscoll. John F.  82.175,
g< I"r>'Mnnn, PliiuU'H 1. HS.700. 2LT (uikpen. ‘lhomas. 81471 - p7 T.aDue, Claoda H., 8710, gg Ee_gon, JF'OY: JT 22110
TIsly. b TE M . SK.rjn. nKforil, T, 11.Jr.. S.1.47.1 308 ATiirphv, J, M.. 83,7.10, . ries. Joseph J., S- "*7- . . .
40 NIIsiin, Milwin It,. HS."i7ri. 210 'I'imnthy T Phplun, M.400. 308 Maldhof, W. H,. .*<3.721. 580 l.avelle, John A., 8-.1.>0. (Continued from Page 11) ment with U. S. Army hospitals,
41 rmnMi. ldim W', 8KrT.>. g;f CWIIII_I;i_ms, AN-TI-- 881-4(Hl)- 400 Whelan. Fdward P., 8".715 1% gazanlsj Da\gevE 82,100 camps, etc.

4° 11im 'k M.. SS..i0. olpiiian, H. T. . 401 Ferrin. R. J.. $3.711. iser, Josep ., 82.100. - .
a5 v, Wit SR, 222 Kndholl. 1T, AV, ) 402 Senk. I'hillip. m3.715. 583 Linden, Jame., A.. 8:7100. Arsenal, Metuchen, N. J., $7.20 Applicants must have an M.D.
B T e ™0 220 Tallaks T, (4 W. BLB10.  a9q Sullivan. Joseph . 83.700. 584 Pokorny, Harry. $8.40 per day; Brooklyn Navy with appropriate experience.
ar il dohn T SSIN. 221 .Sihoeni'r, 1. K, 81.:t10. 404 FliiKer, Alfred C., t:LH75. 181 Dunne. AVllliam C., §-.0.-0. Yar(J, $8.35-$9.31. File until fur-

: LT 221 CaldPr. S. W.. 405 Kelln Jolin J.. 8°,071 580 Burke, Thomas E.. SZ.o.H). ther notice Age limits: 18-62 .
4t Al»x;iiiilPr. VIilllp J.. 8S.400 a y. in_J.. 8,071 ) - Ag . .
N e S R A {08 S, T D0 N e g0 o ADRIICANES " must have  com: Senior Photographer,
g rti i . N . unner. n . W . . . -.U-1J. H H

PRSI L i 228 Ityan, Kdward J., S1:100. 408 Ford, Frank X.. 8'010. 680 Carr. AVilllam J.. 82.000. pleted a four-year apprenticeship $2,000
40 Michell, Jitin P, sH.rinn. izslé S’\/Ihaclkle”ts W K. 81275 400 Shea, Thomas J.. S1.010. 590 BerUy. Edward or have had four years of practi- Optional branches: 1) dry-platt
M Schiplt. JdSPjih W., HS 2M) arinelld, - Lz L 410 Kronenbencerv AV 8:i.010. 191 Kwa.snlewski. K. 1*, 8-.0) » cal experience. photography: 2) wat-plate photogra-
) il J Z<1 Dean. Kdward A.. S;0,2.10. 411 Montana. All'reil (., $3,021. w)2 Kchindler. Harold
A M Ny Pedme g HK09. 202 wakKoer, 81.200. 412 Rummel, Uobeit 1'. 83.021. 693 Carter. AVilllam A.. 8-.000. phy.
ax y.inxin, K.Awin 0., R 23", Herbert, (1. A,. 81,200, 413 AVeetere. J. J.. .83.H00. M1 Farrinell AT
r.l imkPH. Fi-inl> 1. HS.I'O. 2-U Monk..l. Hii-bard M.. 8A175. 411 Hurke Henry 1. S1.000 BM Pkl s T 8 oo Attendant, Neuro- . .

5. cillinilv. ivinr F.. SH.ir0 251 iiianita. 1.uiKi. 85.171. 411 l.anR. Henry 1. Slilvb. 00 ‘Jawlslak. 1". 81.075. psych|atrlc Hospltal Senior Artistic
VL ihv Danlol M, 2j(! .Sullivan, Alfied. M.L.10. 41*1 Vetter. K. M H.. .S3175. 197 EnRelnert. Frank. 81.0.'0 ith h
(!’_’"“d-_ Vi'l.t. 8S. 140 2:17 Nalvpn, I-pon, 81.110, 417 Darida, A.. 83.110. 508 Barone. Michael A . 81..50 ($1 020) Lit Ograp er, $2,000
57 M.iKlclLiflm, A. P.. HS.12." 2::s .MoAulpy, .1 S.. 81.1.10 418 MehllK, Clpuls A., .3.1,10 L oo ' ioti ith h
ThiirMs. ClinrIPH 1", fig.12.1, P i ' : ' 509 T.anjf. Henr Artistic Lithographer,
o 27) ShPti. ). AV.. 81,121. 410 Sutton. Alfred AV.. 83,550. -0 Lamberti /Klf"x
RO MI((‘:“”:TI”‘VIV'\t/nIHICHSTI‘OO 2212 SI.C,\:m”-”' WTiIIiZm ;!1”1;3;'125- 430 l.anBellottli, A.. SIL.Km. :gl) Himogrl’ s Veterans’ Administration Facili- $1,800
in THWS L WilliTini (. HS O B 421 WaKner. AA\ J. si1M100. *um ; ties, Canandaigua and Northport ;
(in TH"W" L williiini (. HS 0.0, 212 (lair. CharlH 1. S11(K). 422 Conroy. K. A- s".100. (M }Sﬂl\hmﬁgﬁr o v Ny R gt'l furth pt ' Negative Cutter, $1,800
fil Ainol.l (’nil Il.. 8S.ILV), 2i:i Coliliior, John H., 81.075, 423 Dunscomb, A. " P dy I. - s . . _IE unti urther notice. A O
(9 1"'L'isoii. P.Tiv U., 88.1)00. 214 Kuveke, Paul F.. 81.010. 424 Mailev, W. 1. 005 oikPH, Kdwan: Vs'j ouhou Age limits: 21-48. Assistant Artistic
£ Criiil-. I'MH-iii 11, 88.000. 21'i IgKio, 10uKPnP J,, 81.0.10. 421 AVeber. 1. . : oovImes Applicants must have had six i
(H (Dnw.iv. .Inbi 87.1»,'i0. 210 S.'SPU. Walter K., .85,0.10, 420 Mc.Mahon. T 1. '100. (0)(0)2 itesnP%(allDJ'DTgl‘ , morﬂ s’ resident training in thhographer, $1,620
P>'illv, i;.UvMnl A.. 87.9ri0. 247 HultKrpn, (iporgf 1.. 81,010. 427 PlcKering, F. AV.. 83.100. s . Dsin I h : ) . H
(it Mo VAT, KAwnnl P . BLIMO. 218 TraUK-ft ‘I'nos. 3. 81.091. 428 (M| awremive 008 O'Flaherty. AA. J., nursing, or six months’ service Junior Copper Plate Map
t7 M. rinn-11. 1), M.. 87.8."0. 240 Tiip. Walter (., 81.021, 420 cChll,“On. N. J. (MO Ienihnn, "EuRene. 81.800 in a U. S. hospital corps, or three Engraver, $1,440
;8 ril.Mui. Arlliiir ,T.. 87.82.% 210 Aiulpr.son. 'I'hos. T. 81.<)2.1. 430 Reilly. AL F.. 175. 010 Asplund. Carl A Ln months’ experience as Attendant . L.
i fill M(*0 Edward J
&* linrrls. r.iinv. 87.500 211 Smith, Janies. 81.(M)O. 431 Tiynch. Robert F., 83 0. [ MCOuire. Edwerd L.« 00 doing ward duty for treatment of Junior Artistic
70 McAvov. Willhim, 87.800. 2.12 ~'hiirr. Fred A,. 81.000. 4:12 Cronin, Thomas A, 8:1"410. ~ g " . . mental or nervous diseases Lth h $1 440
7L Sclinnd.'r. P.iiil, 87.800. 2it Arartin. I'ranri.s P.. 85,000, 433 Adams, James A., 83.410~ (1M Soanlon. John T, R1.T0O. : Iithographner, ) )
72 Knver. Willhim K.. .87.800, 2.14 Hiitihins. Walter F,, 81.000. 434 llau.semann. H. *, 83421 014 Tede.sco, Frank. 81.700. Applications will be rated until
7;t Miir-pliv. Kdwfinl .1. 87.7.'0. 211 Sihnabpl. Kdw. Il .81,000. 435 Rice. Patrick J.. 83.121 015 AVawner. AValter. N further notice. Age limit: 20-53.
7t IMi'frantotil, |.;llo. 87.7.",0. 210 Horan. William, 84.0.10. 410 Woertman. Fied J,  $3.425 010 Freeman, Frank J.. 8l *Ma Toolmaker
7.0 nilr li;iniiM, K. .T. 87.700 217 .Macpila, .lo.spph C,, 84.iJ.10, 437 Kelly, Martin D. J,. S'L4IK). 017 Brennan. Peter J., «1.07). .

7K Kti.irlif>Mliznior. n. Il., 87.700. 2.18 Moslrb. AVilllain 84.025. 48 idaly. Arthur F.. .53.400. 018 Strebel, C.eor(?e J. - ($7.84-$9.28 per day) Junior Warehouse
77 WIiit.\ Kr-dPilck K.. 87.700. 211) Fao.«;sler, Jaiob J.. 81.021. 4°li) WrIK'ht, AA'illima M.. §%.373. 019 Papillo. Dominick G,. 8l.(i.i0 Examiner
7< A'l'llii. i;0i;<iili). 87.1100. 2i:0 Hale. Charli'S F., 84,000. 440 Burker, John H.. 83.3rS: 020 .Mante. Edward F., 61.0.10. i ! L
70 MM Tlol.pit A.. 87,ri7.% 201 Southwii'k. J), U.. 84.800, 441 ACinsley, Timothy 1%, .83.810. "2 Speyer, Arthur .. 21.010. Ordnance Service, War Dept.. Salary: $2,000. Optional subjeiis:
80 C-oKliPunn. I,. 87.1i77. 21") Donohuo, JaniP.s 1)., 81.000, 412 Kinsley, FImer I". 81350.  Ci22 Hansen. Joseph A.. 8L(i.i0. Watervliet Arsenal, Watervliet 1) cotton warehouses: 2) ‘giaiii

" Sy 443 McF.ntee. Kd. A 83,3,10 023 Raynor, Tlionias J 81.0,10 - f ! P i i
81 SI. .Anliitilo. .lc)se*i)h. 87.7"00. 20" Kelly. William M.. .848.10. e OO e ynor, o SO0 N. Y. File until further notice warehouses. Agricultural Marketing
82 lviicy, P.oliort, S7..00. 204 Sumpprer. Joh. F., 84.810. 441 DeMarzio, Josepli P.. s:.310. (v24 NUmlee. Frank, 81.050. b Service, Department of-Agricultuie.
‘ ! . B 445 RuKKins, .John (.. ,133.10. 025 Busch. Paul R.. S1.02.>. with Secretary. Board of U. S. ; vl
8: Ttolilnson. i'. T.. 87. 12" 211 Corow, CharlP.'i I’., 84,810. ) X i z H File by J euary 6. Age limit: 53
81 S. litiltty. 2 200 Heilly, ‘rhonias A, 843820, 410 Kaczamarek. s. 3. 83.350. 020 Roherti. Michael J.. 81.000.  Civil Service Examiners, Water-
8- H.Milcan. 267 Rosenque.st, K. C.. 81.800. g1 O Neil slamec S, 20027 Morse, Fred J.. SI.CioO. vliet Arsenal. Age limits: 18-62. . . .
«i! fonlff. TIiDliiris F., 87.4170. 208 7,110. Kttern A.. 81.800. 240 McCarthy.  dos, 1. g3szs, 028 Klotw. Henry. 81.000. Junior Airway Traffic
87 Kritoihvll. 1 -W. 87.400. 200 .SchliTmai-her, C. A. BL.B00. 410 mcDonoUKh. Avm. 11. s3300 023 Fill. Eugene G.. 81.00. Controller
88 W.illor W., 87.400, 270 Thompson, l0dw.ard. 84.800. 45T C.alvin, Patrick J.. Hertinr. Ei'nnk A. .SI.rnl. Shipwright - . .
80 Klipiiilmr. .T,mill's P.. 87,400. 271 Szpniiner. Ocork** A.. 84.800. 452 (‘ostiKan. James can emanets Ko BLeTO Salary: $2,000. File until furtlier

no Mi-K.'own, RnliPif T. 87.400. 272 Pricin, John J., 84.800. 4>t Barry, Stephen J.. §.3wi 032 -OuRhlIn. AV. A.. 81.;>>0. . ($7_49-$8.45 per day) notice. ~ Age limit:_ 53.

01 I10iislliuni. .Iclin U., 87.:1."i0. 27:i Swift. Frank A.. 81,77.1. 454 (JonvR, Henry J.. 83.'100. 0?’4‘ \’xllmljfdy..] Rhalpz 581 f11,0550. Duties
112 C nr, KiUv.'inl, 87."M», 27* FitZRPralii, T, K., 84,775, . i olt. John A.. -+ 1,10, : H
A ’ 271 Crossin Thomat £ a4t75,  Tub ?y%%'s‘_”e's'-tefh'é-n Py 300 035 McArthur. TTarold 81510, Norfolk Navy Yard, Portsmouth, To stang reglljlarh watch, m_alrp]taln
01 K.'liliiic, 270 MrC.ulkan. Oo. H, 84,775. 457 Brandon. Henry | 83.275 30 Mellet. Jo.seph E.. 81,110 V|rg|n|a. File until further no- g?'lr(]itatcetlet ye tv?ll?l? ginre’carlpit::p I‘T('I]nla
nT (iimiui. ‘riiiiinnn »,. 87.27.°. 277 Ouerln. John J.. 84.775. 458 Williams, Fred.. 83,:MO. (+37 Maher. James V.. 8152.1. tice. Age limits: 20-55. tar andygther aircraft dispatchers
ms n.ilv. .Toliri .T. 87,275. 278 (JIllon, John. 84.7.10, 410 Cahill. Patrick -M. <3210, 038 BrandL George J. Yy ar : ) p '
07 n|AsMinA. ‘riniolhv .F. 87,2"50. 270 Sterk. Albert .T,. 84.7.10. 400 Kneels. Fred'k H., S:.2.10. gig CB)?C"ad'Ov TgomAa\S/ J-élgllbgoo- Avith airport radio stations.
< 1; idler. Mtiiirii-p. 87.2'0. 2.80 (1’I,pary. John J., 84.700. 401 HorTmnn. .Tohn (!.. 8&i onnor, . - . H H
Ol Viil.Millm*. .loHPuh .1. 87.22.A. 281 Knottnniier, J. F, 84.700. 402 St(H:ker. Henry C.. 83. 041 Gebhardt. John A.. 81.500. Precision Lens, Prism and Assistant Biological Aid

llon, T. 87.22:1 2.82 Peha. (harlea K, 81.0.10. 4W Sohomber. (ieor«e R.. 042 7.eute. Fred. 81.500. Test Plate Maker . .
Mii. Kinnrls .1. 87.22n. 28t Mat..2nn. John IT., 84.010 404 White, T.Indsay H.. 8;i.260. 043 Ya.svin. Thomas. Jr.. 81.475. (F|sher|es)’ $]_’620
M.-irliii p.. 87.200. 281 Xeilson. Jo.seph T.. 84,0.10. 465 Khss, Hitvry F,. .83.225. 044 Bttterll. Walter R.. 81.4.10. ($7.87-$8.83 per day) File by January 15. Age limit: 53

lo:< .S.irii'co, Kiimk, 87,200. 281 Malthaner, F. W.. 84021 469 Alcl.aukhlin. 0. T o. 045 Mueller, George 3., 81410. y y o Ag s

101 r»(.n:ir.l, P.itrlck ,T. 87,in0O. 2S0 O'Kftefp, Albert 1!, 81.000. 407 Connor. l.eonard A., R elly ichael J.. 425, . . . . .

10.-. It*-lorr. VrlluirN.. 87.100. 287 IMI'\VPV. Edward T., 84,(00. 40.8 Keutmann. J. M- 83'200. 047 Kot. AVilliam. 81.400. U. S. Navy Yard, Washington. Associate Aquatic BIO|OgISt,

104, W>l.sh, Ttdlipit. 87.02.1. 288 Huenker, T. J, 84,000, 400 Timmons, Frank K. 8:i.171. 048 Corbett, Charles H., 81.400. D. C. File until further notice. $3.200

107 nihhoM!!, Tliomlici T*. 87.000. 280 Tlennp.Msv, nporie (’., 84,floo. 470 Schubert, Janies V., 83.175. 04!) Zottoll, GeorKC Age limits: 20-48. ,

10'< r.iiidir. r.ayinoml I... S7.(M)0. 21*0 T.enaii. William .T. 84,000. ‘glz ‘,(‘Vee‘sz‘oeo’k HReorEéluWi 82-3151010 g-slf gheeha”‘R -bTOS‘EPfA Aéi 35;03.>0<

10'1 Anii N inn. 87. ) | ) . . ! . , 1 AL urns. ober . .3.10. H H H H

8 B B U Weter, Tt s MRS DU i IR B TN A i . Assistant Aquatic Biologist,

11 ruoy. Frilifts T, 87.000. 201t Powell. Pnter 1. 84.5.10. i;é (BAeOr:ianmanL (s). oer..S_?sl.;lw. géi it:/a);den, DCha_rIIesAT.,.sfég(gJO. Inspector of Hats, $2,000 $2,600

P L L \ PO . . .. .. M . elssn. anie - s . H

112 Roi-liP. Tlioinns P.. 8ii.07.5. 20t Perl. Jitlliis. 81..WO. 470 Moran, Thoma.s A. 83.100. ore Kbenhern Wea. T 81300 |nspect0r of Miscellaneous

Il Saeor. Hoi-mari, 8(1.97ft-.- 21)1 AValtz, William C.. 84,510. 477 Nelson. E. C Ir 83.100 oo s . . R . . OptloQzn suojects: (1) fishery

111 LiMlicr. AVIlInin H., Rfi.OnO. 2)* OohlRteln, Jarob, 84.110. 478 Mevettik, Erank 5. paiop. 050 7IOVP, AAllliam J.. 81.300. Supp“es (Hos|ery and Knit biol =4l ieuit d o
CiTTL A i . eystrik, Frank J.. 83.100. 57 gcott, Euprene TO. 81,300 iology; (2) aquiculture an in

105 iTTLim  .lohn .T, SCftAO. 207 AVaei'hIPr. John (. 84.125. 470 Kiamer. Henry, %3100 cott,  Eup . nology: (3) physiolo and nutri-

lirt Hnilmdtui, 1HAnrv C., SR.000, 208 Ayers. AVllliam. 84 125. 480 Cull. Hukli K. .83.100 gégs E—enp‘ JJosﬁthF.‘afiléggO. Underwear), $2,000 tiongy’ phy gy

117 Tlinnluio. Mlilitpl ,T. 8f,000. 200 Jone.i. David, 84.525. 481 Murray. Wm. H.  $3.0.0. avis..John V.. 81.300. i i P

118 Sloreli. Vi-ink. SILOWL SO (ontento. T.uclano, 84,100,  4op murray. Wm. H.. S30i0. 000 Rockwell. K. Tf. Jr., 81300, Inspector of Textiles, Jlle by January 16. Age limit: 53

IP* nrnb.'Im, .P.lin.s \v.. 80 <00. 301 Van Tspijhem, V., 81,100, 483 Jenkins, Albert W. 83.mMo. 10i Stelnhauser. K. M.. 81.300. $2 000 ) .

129) nonrlv, (1 K. .L-. 80,100, a02 T,a.-hnowltch. Wm., 84.100. 484 Aara, AVllliam. Jr.. SILOO. gg§ "é'CGk'y"R"'bT' FF Jg)l '2221'250' . ’ Senior Automotive Instruc-

B21 K. Wliin.l. All.In F.. .<ilgr0. 301 SihaU. IIHiold TI., 84.100. .485 |.lencok, Richard, 83011% ac obert F.. 81.223. Junior Inspector of Tex-

V.2 M-Iz. Tlimnns T, .80.82." HOI Afiirphv. Jo.<eph 81.410. 480 Risono. .\nthony J.. Sto.io. 004 ATaler. Herman. 81.220. . tor, Motor Transport

TVt \*.n P.)I-;'1L W. II,. 80.800. 101 Ilonnellan. Wm. n_ 84 4.10. 487 liulettir* Henry ~J.. 83.000. 001 Maxw'cll. Francis T.. 81.200, t||es, $l,620 SChOOI $2 600

. . Fmnk. 8*1.800. 800 nu.i.SPIl. Paul A.. 84,4.10. 488 Avalker, Charleri A.. .Si.000. 000 Batter.sby. H,. Jr., 81.200. Inspector of Clothin ) )

g-l na-><|-T,é()Bé(136800- 307 (‘iParv. Wm. .T. 81,410, 480 Weber. Thomas J.. 8;:.000. gg; E?ta”””vm”ejfbe” Sév 8%;’1223'1 sp Ing,
<> -iiiiMiiipl. -.800. 3()S UOSS. TTprbprt S'. 81.410. 400 Breen. Jerome F., 83,000. itzprerald. James G., 81,171, i

127 WoitliplikKP.-, Frank. R4i.77.1. .00 PpPcK. Chbnrh’H TV. 84,4.10, 401 FItZKibbon, Tho.i. .. 82.0i.1. 009 AfcCusker, .7. .7.. Jr.. 81J50. ) $21000 AUtomOtlve InStrUCtorv

128 Trr>Vpll, Willlani S.. 80.710. 310 juhn.-=on, T~ C. W., 84 415. 412 Wooil, William A. 820i_1 070 Keener. Joseph W., .8J.HO. Junior Inspector of Cloth- tor Transport School,

120 MI”S!<‘.||, riioiiuis. 80.700. 10 llrantlpt, Kd, T,.. 84.400. 403 Olszewski, l.eo F., 82,075~ 071 Doran. John F.. 81.125. .

}:.lo I'Ial.l|l!.§.. Hnrrv n,. 80,700. :U2 T.phane, T. 84.400. 404 -Morgap, AVIllinim D., 82,075. *i72 Robert. Georfre N.. 81.125. |ng, $11620 $118OO

i '1"TT!')"-',’§’.'W‘*."’T g 800-00-115)- riii Prhwemmer. A. J,. 84,400. 405 Coulslind. Stanley .1, 82.x10 073 Geekle, .Tnhn AV, 81.125. Quartermaster Corps, War De- File by January 20. Places of em-

]'j_ (iip,«ic .. 80.0.10, 597 ATal'inev, Harry M, 81,400. 40t! Roschewlks. Edward. 82.000. 074 Bronne'-ant. AValler. 81.125, partment. File until further notice. ’

nio Ml hL Il F., SO.0I0, 517 MeTntyre, Peter P.. 81,371, 407 Cullen. I"ilward .1, 82.0.10. 075 Alexander, Ray P.. 81.100, Age limits: 25 to 55 except for Jr (Continued on page 13)

L1 KLiiP.  Alillri-w P . .80.02.1. 070 SavaRe. N J.. 81.100 ge S: 0 5o, except To .

11 R K. 80.121 311! I'Soiiil. ChPstPr AV, 8137.1. 408 Hendrik.sen, 11. P.. 82,0.10, avaRe. Norman J.. -100. Inspector 0" Textiles and Jr. In-

Till T, 80,100, 317 Tonp.« .Tosppti 84,371, 400 .Morris, William P. 82010 077 /lnRerman. R. 7. 81.100. spector of Clothing, which is 21 to

17 el 80‘ 100 318 Hvodprwlick, K, F., 81,375. MK* Naftek. John J,, 82.021. 078 7Yckai‘d, Theodore F,, 81.100. 55 ' JoPfUeve

Iiw nriiiiw. Friin 80.471. 310 .Tin-i-P, Joseph A., 81,310. 501 Tywver, John J. $2.02.1. Q19 Afeyer. Karl W.. 81.100 ' Misery

110 Stnni-. i:a\tiii)iiil. 80,471 30 (irlfflth. John J., 84,310, 502 Kelly. John T., S2.00. ggf .A.‘ll_eii:ento_pt, C‘7hohr; F..elsésodlo
y iinPllv i 80.4. 8'M Kellv, AVis'ier A.. 84 3.10 503 Smyth. John 11. 82.000, cCoppin. arles. -050. A H B H

M? ﬁff'.?;”vati I\'Nk' 8083"1'010' 32" H,ejmve]‘ Tn?‘;‘ear,d W. 84.300. 104 Taryavatl, (ireK It,. ,S2.1H)0. 0SJ Tobin, Joseph N., 81.010, Civilian Medical Officer

. ! P ) 323 Hanilschiih, J. f., 84 300. 505 Carella, Charles A., 82.000. 0S3 A'onnsr. (‘torson .T.. 81.050. _Ti

A c|>|pTI|Z§rKa I|?|Smf,lsl £ éﬂodﬁziol.' .2t 7ahn, CeorkP J.. 81,.300. 500 l.ynch, Raymo)id J., S2!H)0. 084 Gibbons. Thomas F.. 81.010. (Temporary & Part T'_me)

111 ItvMii. F. V.. Nil.2, 80,400. S’I Pearl.steln. \braham. 84.275. 507 I.yona, Slicliael A, 82001). 085 'Power, Joneph A.. 810.10. Full time duty, $3,200 or higher;

141 1Vivla'iM, U, C,, 80.400, 3“0 Po.vers, John, 81.2.10 508 Carella, Salvatore F.. 827875. 080 AAvler. Truorene ,T. 81,000. part-time duty, salary is commen-

no 1ill, AViliiiPr .M, 80.400. .327 Ari'Pprmott. Jas, J.. 84 210, 500 Bryan. Charles Il., 82,87.>. (.87 ICotriiba. Fran’c, 81,000, surate with hours of dut File

117 KI.'iii, Hi'iiry. 80.100. 328 C.dwell, rhas. IT., 84.2.10, 510 WeUlInif, Ralph (>. 82.850. .38 Bedell, .Tfhn AV... 81.000. til furth ti Ay int

118 1liiliiMil. (iPorkKP V.. Mi.400.  ;f»0 .lobnnon.(1 S. TI,. 81.2,10 511 Rae, James Tt. 82.810, 0SO 'I'licker. Josetih F., 80.990, unt urther notice. ppoint-

111] Olson. Arlluir T.. 80.:17.1. 330 TCpllihpr AT.-iiirl.-. 8] 210. 512 (“rowley, Daniel J.. 82,825, 000 Gn(®e. AVlnant C.. 80.910. o

1.10 Ai.-nonooKii. r. I., so.rt.io. 331 Alonre. AFred. 84 210. 513 Harney, John F., $2,821. 001 'VuKent. .7ohn J.. 80.921.

111 >:lrk.  AIPMiiiil.T, .80.i.10. 332 Sullivan. .Tiispph .T.. 84 2.10. 514 NuKPUt Fredeilck. 82800 002 Norris. ,7nck A., 80.025, - fu—

1.~ 1<Liiiil;i.  Arllnir M.. 80,r.25. n(33 \Up"«, Arthur AV.. .84.221. ' ' ' : no;i Buckley, .lames I'".. 80.871.

it Il'iu, K.hvanl T . 80.:100. 3°1 WUIrlil.), James, r., 81,2M), oMt AI’”SS'D* Fh’ancesw A, 82,500 004 Harp*r, Thomas F.. 80,810.

M1 Ilallpv. Aiinnslin.', 80.27.1, 331 T.nehr, John A.. 84,'>0, 510 Flood, .John R., 82,800, 091 Mlddelstroh. ,7ohn C, 80.850 .

111 PIiPI "M, 'rtionias. 80,27.1. 370 Klelbor. Sikmund S st 200. 517 Kress, Conrad T'. 82,775, Ono Fl.sher. 'Max, 80.825. due to catarrhal congestion

110 IIrIMc.iP. .lohn 1),, 80,273. 387 ¢ tor. B. 84 175 518 Schlabo, John J , 82,771 097 C,Tlamarl. 7.oul.«l .7, 80.800. . L

L7 Pilii. it Inhii 1V, 0211 335 (M'“_”f_z"mfhr”nAO o, 81171, 110 liettus. T.oiils C.. $'\710. 098 PlkorsUl. S. AV.. RO.SOO, Head Noises, Catarrh, Bronchitis, Clogged

1I'< Avalkpr. .fnlin 1'.. 80,2,10. 330 Afiearl. T.eonard (1. 81,175 121 Kuretj!. AVIHInm .1. 82.710. 009 Shnne, Joseph J.. 80,800. B FEE R

LVt MI, 1, Cliarlt's, 8(i.200, 310 Ariirphv. onard J. 84175 128 McT.aiikhlin, C. J. 82.725. 700 O'nrlen. Francis .T. 80.7.10. Nostrils, Difficult Breathing, Head Colds, etc. This

18? mhkﬂupn, Iyrhp.lPrIT"k, 8\(/10'110261' 811 -wrlht, Tta'vsnn T.. 81171, 523 AleC.inn, Edward G . 82.700. 701 Gorden. Rav R. 80.7.10. Only a sufferer of the above con- used by hundreds of doctors, is

oo Fi.sltnpr'rlslliraasii 86010’ y 342 ilu.gsen. P. T. 3. 81,150, 50,4 null_hamet. T.eoii M. S,.70t*. 702 Callahan, ) TT,, 80.750. ditions can appreciate their happl- marvelous rneohanical

lit e : i) 343 O'T.parv, Arthur -T S4.K.0. .121 Delitnldlce M, J,. 82,700, 703 T.ancls, AA'alter C,. 80.710, . ilabl f h
st (u ‘r,n:pl, I'M, 1. 80,02.1. 341 (oviP, Thomi,, 81 100. 520 Schleler, fienrirp R,. 82,700. 701 7enetzkv, Snmuel, 80.700, ness if all these symptoms were now available for home trea

11811 'Kvi'jil'((’;“’/‘lrv ILIJiIiI«h“Ir)I ssg?)%o 311 T.vman. Ml.-hael P.. 81,100, 527 I"rlns, Jo.ceph P, 705 niley, Thomns B.. 80.071. quickly and thoroughly removed. at the amazingly low price or .
" Sl 5 00! 340 (rbrvsler, It. n.. 81 100. 528 Seellcr, ,T.ihn T, ,"r.07L 700 Rosenthal, M. G.. 80.001 TORVIC ELECTRO VOLATILIZtR $5.00. Pleasant and soothing. j

li'.o Hrp.si li.M. I'haH. .. 80.000. )

B 3(7 AVulrvan. Thoma«. 81,100, 120 Relllv, ''homas W,, 82.075, 707 Slanlnka. Edward, 80.0.10 - TORVIC for ten days. Guaran y

107 I'alv, Timnlhv .1, .80,00. 318 VbrVotpl, Jail( T). 81.100. 530 Wernpr. Joseph A. $=071. 705 T.emler, Christian C, 80,010. has given marvelous results to \ ] ! ;

{g,’; m.’.&aph' Jmimps EKl'Il%"'O' 340 Ford, ATlehnPl A'. 81 100, 531 Sul-V>a.ih, Alfred, s-VO71. "09 Donoirhue, James F, 80010. thousands of users. You, too, can 10_ give relief or YOUR s

170 spilipl. dai-nt. 0. g1010, 310 Shulninn  AlIn\, 81 00, 52 lli'mly, Eocene A, S'M’0, 710 McTCenna. .Tohn F.. 80.000.  get this extra quick relief. Here is REFUNDED. Send postpaid

171 (Lilliilisiti, lanip.s, 811).1(). 311 O.viHt, A'lctor 81,071 533 Carnev, Thomas J.. 82021 711 Wolf, Charles. 80,000. your chance to try for yourself this ceipt of price or order Aot

172 Ciinli-k, P, r;,. 81110, ‘foollpr, .TosPiih T, 8< 0.10, 531 Podaro. Sinmn A'.. 82,025. 712 T-ims. lrvin K., 80.01V1, highly successful method developed let “L” on request, or corne

171 \WMd,rsim. V. (., SLi).10, 3-3 TC'bt. JoMivib M . 81 010. 135 Aalentine. Fronicls, S"t25. 713 HanptmRan. H. G. 80,000, ny AT office for free demonstration’

171 O -iiniidr, T .M, ,sLyilo. “11 J'hiifson. Will. J,. 81 010. 501 C.oldman. T., H, 82 021, 714 selfreld, Herman A. socoo by Nose and Throat Specialists and

171 M. P=rPdor.. 81021 3-1 '3t.-nph.'<», J.-hn D.. 81010. 537 McDermdtt, Edward 82.021, 715 Rvan, G.-o.-.r« A 81.7.10. St.)

170 K.i.ipr. Arllmr W.. 8.1.021. 3li; Wal/ TT.  J,. 81.010 538 Blehl, Francis AV, 82 POO. 710'Good. Wi'.llam P.. 80.5,10. New York Acoustic Com pany, 521 5th Ave., N. Y. (43 rd

177 Mi-Parllanil. .7. .1.. 8.1.1)00. 317 romlskev. D. AV.. 81,025. 580 N~nfeld. Michael J., 82 fiOO,

ITS ItiltIPr. (. O, Jr., 81,000. 858 wisslir. Arthur A, 81,02.1. 540 roiiR:hlln. T. A, Jr.. 82,575 (Continued on page 13)



January 7, 1941

aVIL SERVICE LEADER

P age Thirteen

Ranted: Dental Hygienists™ Lab Technicians
Complete Fire Lieutenant List

(ConUnued from pafe 12)

loynhedf.  NeW  York, agd  New

Regoirements
indicants must have: thr« years
APP'rience as a general automo-

‘rin addiUon!" applican™ts for Senior
‘?2ructor must have had four, and
®- Tnuructor. two gears of ex(iaerl—
either (a), (b) (c) or (d)
» AS shop supervisor or fore-
rupervlsmg general overhaul
niaP' ,.,nair work on automotive
e, *ent; (b) as instructor or or-
of classes in an automotive
X in automotive overhaul and
jchoo; raveling automotive
manager, organizing, super-
or instructing in automotive
iia'nical service management at
'"“rihlltor agencies, at agence/ serv-
or for a chain of auto-
Hvp service shops maintained by
™?,rce organization operating fleets
A Jiifoinotive equipment; (d) any
1 f ..nuivalent combination of the

S'dence specified in (a), (b)
Ba-sis Of Ratinsrs

wn written test will be given.

.Tniicants will be rated on their

fApPenence and fitness on a scale of
1

principal Metallurgical
Knginecr ($5,600)
principal Metallurgist
($5,600)
JiMior Metallurgical
K.iif?ineer ($4,600)
Senior Metallurgist
($4,600)
Mrlallurgical Engineer
($3,800)
Melailurgist ($3,800)
Associate Metallurgical
Engineer ($3,200)
Associate Metallurgist
($3,200)

File until further notice. Age

limit: 60.

Junior Calculating Machine
Operator

Salary: $1,440. File by January 16.
Age limits: 18 to 53. Employment
lifts; the names of eligibles will be
placed on lists determined by the
type of machine upon which the
applicant has had experience. Com-
petitors must, therefore, state in

Classified Advertisements

(Rates: 25c for each six words. Min-

imum $1.00. Copy must be submitted
before noon on Friday preceding pub-
lication.)

REAL ESTATE FOR SALE
NKW VOKK ST.ATK

(-KAX"— 1774 Colonial Stone

lipnnis, fireplace, acreajre, stream.
1."C0 cni.G.XIAL Dairy Farm, 111
res. ;t bullilinp.”i, .stream, lake, Guern-
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in limiu-, J:!,(100. .Suinnier home, elec-
triiiiy, \<rtfr, pines, view. $1,150 Easy
termx. A. F. .ARTiri'R. Uealty, 19 Fox-

KIXC.""TON, N. Y. (Older than
"VMimilli).  (Vntiirles of Tolonlal charm
;«nly thiop short hours from Manhattan.

INSTRUCTION
i:\\ NKU.S WrtITTNG AT HOME,

r-xpn!(]Jl.n 1 teacher.s. Practic.al assipn-
I-'irst lesson unrt complete fletails
lur : «hp.| free on re<iuest. Ifome Newa-
Ml-r no.T 26, Clinton Hill Sta-
Nnviu-k, N. .T.
business opportunitites
>"AONTANT. S—Certifipci firm will pur-
or iiuHvidufil accounts.
N9~ Livii Service Leailer, 97 Duane St.

convalescent homes

SAMTARIUAr. Amityvllle,

r, "onvalescent.s, Invalid.s,
Chronic  Xervous. Post
Resident Phy-

MU. 2-3839.

o canl
K\?n' gl
ti'f: t2 W, 44th St

shopping suggestions
t Pip TO 50%

>'uiHedroom,(Jenu|noWaI—
Simmon’s Beauty

Sl'ecial $21).50. Berman

“am A, e« (-'fanufacturers Distrih-

iKx. Ave. (S.ird St.-1422).
USED CAR

bargains

IP iil, standing VALUES!
* (ICARANTEKI)

$695
® $550
POviT; mileuKe..

it W “P<ra rotiDe,
ol (irtitino s 2-HIKC g, AN 25
u weer, SP000 $425
$425
A fedan, verycl'eget—‘?,a?.(,)r $295
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‘Godwin Pontiac
n Kmabllsliea IttlS

Kv*, AVE., DKOOKI.V.N
S-5400

their applications the type of ma-
chine upon which they have worked
and tlie type of machine that they
expect to use in the practical test.
Basis of Rating

Competi 'rs will be rated on a
practical test. This test is to be
performed directly on a calculating
machine and consists of exercises in
addition, subtiactlon, multiplication,
and division. The rating is ba.sed
on both speed and accuracy. About
two hours will be required for the
exam.

Masgler-At-Arn»8
Salary: $1,362. File by February
14. Place of employment; Army
Transport Service, War Dept.,
Brooklyn (home port) for duty on

transports plying between Brook-
lyn, Panama, Puerto Rico, San
Francisco, and Hawaii. Age limit:
50.

Duties

To exercise general Policeman’s
duties aboard ship, reporting and
taking any necessary action in con-
nection with any infractions of dis-
cipline: to be responsible for clean-
liness of latrines used by deck de-
partments and troops.

Requirements

One year’s experience in the deck
department of ocean ves.sels. in-
cluding six months’ experience as
Master-at-arms; or one year’s ex-
perience in the rating of seaman,
second class, or six montiis as sea-
man, first class or higher, in the
seaman branch of the United States
Navy. They must also be certifi-
cated lifeboat men and able to pro-
duce evidence to that effect.

Basis of Rating

No written test will be given.
Applicants will be rated on their
experience and fitness on a scale
of 100

Student Aid, $1,440

Optional branches; (1) Agrlcul
tural Economics: (2) Agronome/
Animal Husbandry: (4) Biology—
Wildlife; (5) Economics; (6) En-
gineering; (7) Forestry; (8) Geol-
ogy: (99 Home Economics; (10)
Horticulture; (11) Metallurgy; (12)
Plant Pathology; (13) Public Ad-

ministration. Political Science, His-
tory, or Sojciology; (14) Range Man-
agement: (15) Soils; (16) Statistics.

File by Januar;- 20. Age limit, 30.

Employment lists: Separate 1sts
of eligibles will be made up for each
of the optional branches. Appli-
cants can file for only one optional
subject.

Conditions of Employment and I*ro-
motion

Usually appointments to these
positions are for employment during
the school vacation period”:. Nor-
mally. appointees Will be sublject to
a period of trainmg which w'ill com-
bine a thorough course of instruc-
tion concerning the objectives and
procedures of the service with prac-
tical work in various field activities.

Appointees may be furloughed
due to the seasonal nature of some
of these positions. Satisfactorv cni-
ployees, if furloughed, may be re-
employed in succeeomg

Student Aid appointees may be
furlouglied lor the purpose of con-
tinuing their baccalaureate studies.
Subsequent to tne completion of
their academic training and de-
pendent upon their previous record
of service, they may be recalled as
Student Aids with opportunities for
advancement to the professional
service.

Advancement to the professional
service will depend upon the oc-
currence of vacancies and upon the
individual rccord of the appointee,
subject to sucn nonconipetitive ex-
amination as tiie Civil Service Com-
mission may prescribe.

Duties

Under immediate supervision, and
following specific instructions as to
methods and working details, to
perform simple routine sub-profes-
sional tasks connected with the
practical application of tiie prin-
ciples of one of the smences men-
tioned above under "Optional
branches.”

Requirements

Applicants must have successfully
completed at lea'"t three years of
study in a coiiege or university of
recognized standing and must have
formally indicated at the college or
university their i .tentlon of major-
ing in the optional subject for
which application is made, provided
that no applicant may enter tlie ex-
amination who completed the third
year of college study prior to May,
1938.

Junior Students: Applications will
be accepted from junior students
now in attendance at institutions of
recognized standing, if otherwise
qualified, subject to their furnishing
during the existence of the eligible
register resulting irom this exam a
statement under oath certifying to
their successful completion of their
junior college year prior to July 1,
1941. The names of junior students
Who attain eligibility in this exam
may be certified and provisional ap-
pointment may be made at any time
their names are reached for certifi-
cation during the existence of the
eligible register, but such eligibles
may not enter on duty, if selected
for  appointment, imtil they have
successfully completed their junior
college year.

Basis of Ratings

Competitors will be rated on a
general test on a scale of 100. ‘I’his
test will take about two hours.

Jr. Professional Assistant

$2,000
Optional subjects: (1) Junior Ad-

ministrative Technician; (2) Junior
Agronomist; (3) Junior in Anunal
Nutrition; (4) Junior Biologist—

Wildlife; (5) Junior Business An-
alyst; (6) Junior Chemist; (7)
Junior Economist; (8) Junior En-
gineer; (9) Junior Forester; (10)
Junior Geologist; (Il) Junior Home
Economist; U2) Junior Uorticultur-
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ist; (13) Junior Legal Assl.-“tant; (14)
Junior Meteorologist: (15) Junior
Phvsici.st: (168 Junior Range Con-
servationist; (17) Junior Soil Scien-
tist; (18) Junior Writing and Editin.u
Assistant (19" Junior Zoologist—
Par sitfilo

File by %anuary 20. Age limit: 35.

Duties

Under immediate supervision, to
perform scientific or professional
work in one of the optional
branches listed in tlie foregoing.

Requirements

Education: They must have suc-
cessfully completed a full four-year
course leading to a bachelor's de-
gree in a college or university of
recognized standing with wunder-
graduate or graduate study as pre-
scribed under one of the optional

subjects listed below. (See “Spe-
cialized study.”) Applicants can be
examined in only one of the op-

tional subjects.

Senior Students: Applications will
be accepted from senior students or
graduate students now in attendance
at institutions of recognized .'stand-
ing, if otherwise qualified, subject
to their furnisning during the ex-
istence of the eligible register re-
sulting from this examination a
statement under oath certifying to
the successful completion of the re-
quired college course prior to July
1, 1941. With the exception of the
Junior Engineer, the names of
senior or graduate stydents or law
students W'ho attain ~eligibility in
this examination may be certified at
the request of the department and
provisional appointment may be
made at any time their names are
reached for certification during the
existence of tiie eligible register,
but such eligibles may not enter on
duty, if selected for appointment,
until they have furnished a state-
ment under oath showing successful
completion of the college cour.se
required, including the specialized
study prescribed for the optional
subject chosen. Specialized courses
in which the applicants will be en-
rolled in their last semester or
quarter and which will be com-
pleted prior to Jojly 1. 1941, will be
accepted and should be indicated in
their applications as courses to be
scheduled. In connection with the
National Defense Program and be-
cause of the scarcity of trained per-
soiinel in the fglneering field,
eligibles appomted ro/n the Junior
Engineer register may enter on duty
without proof of graduation. Such
persons may be required to furnish
proof at a later date.

Specialized Study: Applicants
must show, as a minimum, .special-
ized study in one of the optional
subjects, as follows;

(1) Junior Administrative Techni-
cian: 30 semester hours in public
administration, political science,
economics, history, or sociology, or
in a combination of these subjects,
ﬁrovided that at least 12 hours nuist
ave been in any one or a combina-
tion of the following; Principles of
public administration; personnel ad-
mini.stration (public or private);
management and supervision (pub-
lic or private); public finance; pub-
lic budgetary administration; ad-
ministrative or constitutional law;
courses in the application of public
administration principles to func-
tional activities, e.g., public welfare
administration, publlc health admin-
istration and not to exceed three
semester hours in statistics and, or
accounting.

Tlie professional questions in the
examination for Junior Adminis-

trative Technician will fall in the
field of public administration.
(2) Junior Agronomist: 20 semes-

ter hours in agronomy or in agron-
omy and soils combined.

(3) Junior in Animal Nutrition:
10 semester hours in feeding and
nutrition of farm animals.

(4) Junior BloloRIst (Wildlife): 30
seinester liours in biology, including
at least 10 semester hours in zool-

ogy.

(5) Junior Business Analyst: 30
semester hours in industrial or busi-
ness admin~tration, organization,
management or supervision, or any
combination thereof, including o'
supplemented by at least 12 semes-
ter hours in accounting or statistics,
or any combination of accounting
and statistics.

(6) Junior Chemist: 30 semestei
hours in cliemistry.

(7) Junior Economist: 24 semester
hours in economics and 3 semester
hours in statistics: or 21 semester
hours in economics and 6 semester
hours in statistics.

(8) Junior Engineer: Completion
of a full four-year professional en-
gineering curriculiim leading to a
bachelor’s degree in engineering in
a recognized school of engineering.

(9) Junior Forester: Completion
of a full four-year course leading

to a bachelor’s degree in forestry in
a recognized scliool of forestry.
(10) Junior Geologist: .30 .semester
hours in geology.
(11) Junior Home Economist: 20
.semester hours in home economics.

(12) Junior Hortirulturisl: 20
semester hours in hoitlciiilure,

(13) Junior l.egal Assist.Tnt: Com-
pletion of 120 semester liours of

(Continued on Page 14)
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Bargain Buys for

Leader Readers

RENTAL TYPEWRITERS
FOR EXAMINATIONS —
Fee IncludeH I’ractioe iit Our

TYTELL

‘N.Y.’s lLeadinii: Tyi»«f«riter KxchaiiKv’

123 Fulton Street, N. Y. C.
(Bet. William and .\a.1sau)

BEekman 3-5335

Maurice Hoenig

Optometrist
Eyes Examined Scientiiically
23137th Ave. Open Until 8 P.M.
At 1:=1" B, to fi:p PM
SPECIAL ATTENTION
TO
TRANSIT EMPLOYEES and
THEIR FAMILIES

FEET HURT?

Tliere 1h h Hiisic Cake
HANOIS METHOD

Stientiflc MasaaKe ha'( Kiven
relief In thou.sanda of caHes.

GR.Anr. ATE MK.SR IN
ATTKND.ANCK
Sitiliil Algiton 1L
CMir- SEKVICK KMPI.OVKKS
I( Wt 4nd St—Suite 92
CH 404l

Governmental Employees
Ke<<>he fllviflendu plus suhKtHiitliil

'MHviiiKN on their purcha.><es <if Kenu-
Ine nationally adverti.sed iiierchan.
dlse, such as furniture, radin,«, etc

\Aliy Not liiveNtiKHtw Ttuiay?

l-a(e.Ht Tiiilli'tidi  Kxulaiiiinti uiir ulnn” free.

Municipal Employees Service
RRtnlilUiied 101>
Il PARK ROW NKU YORK CITY
Phone: COrtlaiidt

SPOTS ON YOUR TABLE?
Try Jackson’s Reviva
\ triple action spot remover »nd
tonic for marred furniture, neinove.>5
jilcohol, heat, water, jjiiint mark?,
etc. Cleans and polishes varni.shed,
o‘hell ‘icUed and Iacqncred yurfares.
Kaly to apply, |racle worker.
Price $I per \/ottle fo
Mrs. Jackson’s Studlo

25 W. 5lst St. PLaza 3-3528

RENT YOUR TYPEWRITER

FOR KXAMS
We Deliver nnd Call for If
TYPEWRITKRS FROM *8
All  Make.s

SOLD . RKP\ARF1> - FXCILANfiKIJ

Easy rli.viiientn
International Typewriter Co.
240 E. 86th Street RE. 4-7900
QM until » P.M,

TYPEWRITERS RENTED
&Suredmm...au

fibdlon

140 West 42nd _Street
(Near Broadway) BRyant 977115
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Student Aids and Professional Assistants Called

(Continued from page 13)

work including or surnplemented by
tlie coini)lction of all ‘academic re-
quirements for a bachelor’s or
lilKlier dcRroe in law in a colleRc or
utiiversity or law school of rccog-
Xiized standing,

§14 Itinior g|_\/It'tooroIoBIsI: .30 scm-
c-stor’ hours in mathematics and
pliysics or in mathematics Physms
and rtieteorolotiy, iErowde_d hat at
Jeast () semester hours in mathe-
matics™ and semester hours in
physics must be siiown.

~ (15) .liinior rhysiclst: 24 semester
lioyrs in I|¥5|cs. L
HG% Jnnior Kangc ronscrvalionist:
20 somrstor hours in range manaRe-
Jtnent, pasture management, or. plant
*colo«v. or in any combination of
those subjects, or m one or more of
tliese subjecls combined with for-
rstry, botany, agronomy, or animal

hushandry, . I

(51731 Jn_xlor_ Soil Scientist: 20 sem-
ester” ho\irs in soils or in soils and
fIRronomy combined. .

(18) .liinior WritinR and Kdltini;
Assistant: :{iOseme.ster hours in Eng-
lish or journalism or any combina-
tion of ‘tliese subjects. .
~(1M) .lunior ZooloRist (Parasitolo-
gist): 30 semester hours in zoology
includin« at least 5 semester houp

In |)ara5|t0IoRP/. .
Hasis of Ratings i
General _test, 30; ‘professional

questions, 70.

Denial Laboratory

Mechanir, $2,000

Asst. Dental Laboratory
Mechanic, $1,440

Dental Hygienist, $1,620
File by February 3. Age limit; 53,
Duties
Dental Laboratory Mechanic: The
duties of this position involve gen-
eral laboratory dental work, includ-
ing practical dental metallurgy,
crown and bridgework, construction
of vulcanite and gold dentures, a
general knowledge of orthodontic
appliances, and other work of simi-

lar character.

Assistant Dental Laboratory Me-
chanic: Under general supervision
to assist in general laboratory dental

work. Including practical dental
metallurg¥, crown and bridgework
and construction of vulcanite an
old dentures: and to perform re-
ated work as assigned.

Dental Hygienist: To assist dental
surgeons in" liospitals, clinics,, and

BULLETIN BOARD

All Civil Service organimtions are invited to forward notices

of vicciings and events for appearance

in the Bulletin Board.

Please have your notice”™ in by Friday of the week preceding date

of the event.

Political Higwigs
Hol)iiol) Together

Political difTercnces will be for-
gotten -at least for one evening—on
Friday, .January 10, when Dem-
ocratic and Republican bigwigs
brush shoulders together from the
various boroughs to attend the 74th
nnnual entertainment, reception and
dance of the Anawanda Club at the
Hotel Astor, 44th St. and Broadway,
fit 8 o’clock.

More than 5,000 persons, many of

them prominent members of the
judiciary, leaders in the nation,
Btate and city, and other persons
well known in political, social and

civic circles, are expected to attend
this year’s affair which is being held
to honor James H. Fay, who has
eerved for many years as the club’s
president.

IAppUance Ellfiihles

Discuss Problems

The Ollice Appliance Operator
Eligibles A.ssociation will meet Tues-
day, .Tanuary 7, at 6:15 p. m., at
1Washington Irving High School, 16lh
Bt. and Irving Place, Manhattan,
How eligibles are affected by new
exams ordered by the Municipal Civil
Service Commission for Office Ap-
pliance Operator will be discussed.
In addition, re-exams for those who

did not pass practicals, and new
courses for eligibles are on the
ogeiula.

A jjaily for members of the group
Is being planned for January 18 and
further details will be announced
later.

Army, Navy Union

Plans Meeting

A meeting of the Ex-mounted
Men’s Garrison of the Army and
Navy Union will be held Tuesday.
January 7, at the Central Queens
V. M. C. A, 89-29 Parsons Boule-
vard. Jamaica, L. I. The meeting is
scheduled for 8:30 p. m. All honor-
ebly discharged former members of
the Mounted Branch of the U. S.
Army have been invited to attend.
Queens county chairman Ira Insel-
berg. of Woodside, will address the
gathering.

Civil Service Author
To Address INYU Gronj)

Dr. James C. O’Brien, promotion
officer of the U. S. Civil Service
Commi.s.sion and executive oi'licer of
the National Resources Planning
Board, will be the principal speaker
at a joint open meeting of the Pub-
lic Administration Alumni A.s.socia-
tion and Clraduate Division for
Training in Public Service of New
York University, on Wednesday,
January 8 at 8:30 p.m. in the Green
Room, Easting Building, Washington
Square, Manhattan.

O’Brien is the co-author of “Your
»aH4>rai r.ivil Service.” uublished re-

There is ho charge for this service.

cently. He will talk on the present
problems of the federal government
in recruiting of personnel.

The meeting has been arranged by
Frank Reiss, president of the Alumni
Association, in cooperation with pro-
vost Rufus D. Smith of New York
University:----------

Park Employees Choose
ISew Group of Officers

At the last regular meeting of the
Manhattan Council of the Greater
New York Park Employees Associa-
tion, Inc., held at the Harlem Court
House, the following officials were

elected: John Par ik, president;
George Arnold, 1st vice-president;
John Corbett, 2nd vice-president;

Philip Tancrecli, financial secretary;
Irving Rosenchild, recording secre-
tary: Patrick Burke, treasurer; Pat-
rick Kavanaugh, John Pettit, and Ed
Whelan, trustees; and John Sheridan,
sergeant-at-arms.

The next meeting of the group
will be held in the Harlem Court
House on January 9 at 8 p. m.

Law Clerk Eligibles

Meet Saturday

Eligibles on the State lists for
Head Law Clerk or Attorney, and
Principal Law Clerk or Junior At-
torney meet Saturday afternoon,
January 11, at 2 o’clock, in room 413,
63 Park Row, New York City. Sec-
retary Louis W. Rosen says that the
meeting will discuss: (1) extension
of the Jists, which expire October
19; (2) more appointments.

Fingerprint. Group

Changes Meeting Date

The Fingerprint Society of Amer-
ica announced this week that it will
hold its meetings on Thursday, Jan-
uary 9, and Thursday, January 23,
instead of on the 1st and 3rd Thurs-
days of the month as previously an-
nounced. An election of officers for
1941 has been postponed until May,
following a recent meeting of the
Board of Governors of the group.
Future meetings will be held in the
Pulitzer Building, 63 Park Row,
Manhattan.

ASCSE Continue

Draftees’ Insurance

State employees who are members
of the ASCSE accident and sickness
plan will continue to be insured
when taken into the army, provided
they pay premiums.

Jr. Typisis Organize

Sirs: ! would liks; to form an eligi-
ble association of those who passed
the Federcil Junior Typist test for
jobs in New York City and vicinity.
This test was given in May and June
of 1939 and unless the list is ex-
tended,hcill expire about May 1, 1941

I am sure that if you will place a
small notice in your paper, that such
an association”™ can be formed and

relief stations in cleaning and pol-
ishing _teeth, mixing materials and
preparing_ solutions, sterilizing and
cleaning “in,struments, arranging in-
struments in cabinets; and "to per-
form related duties as assigned.

Education

They must have succes.sfully com-
pleted a full four-year high “school
course or 14 units of high school
study: Provided, That persons who
do_ not meet the high school re-
quirement, but who_"arc otherwise
qualified, wHI be given a general
test, occupying _one-hour and
minutes, In which non-preference
competitors must attain a rating of
at__least 70; competitors. granted
military preference a rating of ,at
least 65, excluding preference credit;
and competitors_ granted lo-point
preference a rating of at least 60,
excluding preference credit. Apflg-
cants who are required to take this
test_will receive an admission card
stating the time and place of the
examination. No sample questions
are available.

Additional Requirements

In_addition, applicants must meet
the following requirements: |

Dental Labora or{ Mechanic and
Assistant_ Dental Laboratory Me-
clianic: They must show (&) that
they have successfully completed a
full' course, leading "to graduation
from a recognized” school of me-

that some benefit will be derived by
those on this list.
Z. W.

Eligibles on this list who are in-
terested in forming an association
should write to z. W., care of the
Civil Service Leader, 97 Duane St.

Hospital Enginemen
Install Officers

New officers of the Auto Engine-
men in the Department of Hospitals
(affiliated with Hospital Council 77)
will be installed at a special dinner

Tuesday, January 7, at the Hotel
Piccadilly. _

James J. Conway is president of
the group. Other officials for 1941
are: George Connelly, 1st vice-presi-
dent; George Stephens, 2nd vice-
president; Joseph Barron, secretary;
Vincent Kane, financial secretary;
John Collins, treasurer; John Tra-

vers, William Paul, and Wailliam
Murphy, trustees; and Michael Ben-
nett, Harold Rais, and Edward Cor-
coran, sergeants-at-arms.

Housing Eligibles
Meet January 14

The next meeting of the Housing
Management 'Assistant Eligibles As-
sociation will be held at 3 Beekman
St., on Tuesday, January 14 at 8 p.m.

Attendant-Messengers

And Reclassification

The Attendant-Messenger Eligibles
Association will hold its next meet-
ing on Friday, January 10 at 8:30 p.m.
at 3 Beekman St. Daniel Kulansky,
president of the group, said last week
that the possibilities of obtaining
jobs made available through the re-
classification of the labor class titles
will be discussed at the meeting.

Court Action Is Topic

For Social Investlgators
The Social Investigators Eligible
Association will meet Wednesday,
January 8, at 8 p.m., at 3 Beekman
St., it was announced last week. The
present status of the Association’s
court action, and the possibilities of
appointment will be discu.ssed.

Health Teachers Plan

Anniversary Luncheon
The fifth anniversary luncheon of
the Newr York City Health and
Physical Education Teachers’ Asso-
ciation will be held Saturday, Feb-
ruary 1 at the Hotel Penn.sylvania,
33rd St. and 7th Ave., Manhattan.

Stenotypists Meeting

The New York City Chapter of the
Associated Stenotypists of America
will meet January 9 in Room 311, at
152 West 42d St., Manhattan. Ad-
dress inquiries to Box 65, Times Plaza
Station. Brooklyn.

Are You a Pharmacist?

Eligibles on the Federal Assistant
Investigator Pharmacy list who are
interested in forming an association

should write to E. J, G., Box 132,
Civil Service Leader, 97 Duane St.,
Manhattan.

chanical dentistry: or (b) that they
have had at least two years Of prac-
tical training, in & commercial
dental laboratory or in an ethical
dental office, in “all branches of the
work as described under the
“Duties” set forth above for the
position applied for.
Dental Hygienist: They must have
successfully completed a full course
leading to qraduatlon from a recog-
nized school of oral hygiene and be
registered as_a dental “or oral hf){_
gl_emg;t in_a State, ‘Jerritory, or the
istrict of Columbia.

Experience

In_addition to the requirements
specified under “Education” above,
applicants musjt have had the fol-
Iowmg%: .

Dental Laboratory Mechanic: They
must have had atleast three years
of practical experience in mechani-
cal dentistry in a commercial dental
laboratory or private etliical dental
office.. t least one year of this
ex,?e_rlence must have been obtained
within the five years immeuiately
preceding the closing date for re-
ce'l&)t of a{)pllca,tlons.

ssistant Denial Laboratory Me-
chanic: They must have had_at least
one year of practical experience in
mechanical dentistry In ‘a commer-
cial. dental laboratory or private
ethical dental office,” which must
have been obtained within the five
years immediately preceding the

closing date for receipt of appijp,
tions.

Dental H%/%Ienlst: They must havA
had at least two years of experienpB
in oral I"yﬂlene in public health rr
school work or in a private ethic-ii
dental oflice. At least one year or
this experience must_have been oh
tained within the five years ji,"
mediately preceding the closing clat?
for receipt of applications.

Caution: Person; who have been
graduated as dentists will be ac-
cepted for any of the above-narnod
examinations "so tar as education_h
concerned, hut in experience tliev
must establish definitely the re-
qulred full-time period in mechan-
|cfa| dentistry or in tEe performance
of oral hygiene work.

Basis of Ratings

Competitors who are required to
tf>ke the general test specified uiujer
“Education,” will be notified whoa
and where to appear for examina-
tion.  Other competitors will not be
required to report for examination
at ‘an lace. " All competitors uiii
be rafted on the extent of their edu-
cation, on the extent and quahiv
of their experience relevant to ii'e
duties of the position applie'd for
and on their fitness on 'a scale of
100. such ratings being based upon
competitors’ sworn statements in
their applications and Upon corrobo-
rative evidence.

NoStatePrintingPlant

Test Private Industry First, Says Crane

Establishment of a State-
owned and operated printing
plant—opening Civil Service op-
portunities to the thousands of
printers in New York State-
faded further into the dimness
last week with publication of the
report of the recent probe of
State printing.

The 257-page report submitted to
Governor Lehman by Moreland
Commissioner Frederick E. Crane,
and his counsel Bernard Botein, ends
with these words:

“l recommend that the State
should not establish its own printing
plant until it has thoroughly ex-
plored, and tested for a reasonable
time, the ability of the Printing
Bureau to secure reasonable prices
and adequate services from the
printing industry. If the Printing
Bureau functions efficiently and
honestly, | find thatlhere is no need
for a State-owned plant.

Lesser Evil

“Should there be a reversion to
conditions as they existed prior to
the appointment of this Commission,
I recommend, as the lesser of two
evils, the establishment of a plant
employed to furnish from half to
two-thirds of the State’s require-
ments subject- to control of produc-
tion by an independent State pur-
chasing agency.”
The investigation
back in February,

was launched
after reports of

corruption in State printing con-
tracts had reached Governor Leh-
man.

The report embraces, among other
things, a brief resume of the State
printing situation from 1931-1940—
“the laxity, inefficiency, and indif-

Ass’t Gardener Eligibles

Plan Tuesday Meeting

The Assistant Gardeners Eligible
Association will meet on Tuesday,
January 7, at 8:30 p.m., in the City
Court House, 52 Chambers St., Man-
hattan. An election of officers will
take place at the meeting.

Course for Gardeners

New York University is opening a
course for Gardener in preparation

for the Department of Parks ex-
amination. ~W. S. Tuttle, District
Superintendent of the L. . State

Park Commission, will conduct the
course on Fridays from 6:15-8:15

m. Lectures will also be con-
ducted at greenhouses of the Park
Department at a time convenient to

class members.

ference with which the Printing
Bureau was adminis.tered cannot be
condemned too strongly”—depart-
ment printing, printing in the TERA
and ERB, state engraving, and legis-
lative printing.

Rdiges
Higke Nnes
Six new eligible lists, including
several important promotions, were
published last week by the Municipal
Civil Service Commission. The larg.
est was the promotion to Clerk,
Grade 3, with the names of 630 city
employees.

The others were promotion.s to
Stenographer-Typewriter, Grade 2
to Seamstress; to Car Maintainer,
Group B; and open lists for Senior
Administrative Assistant and Assist-
ant Director, Bureau of Laboratories.

Eligibles may examine copies of

these lists at the Leader office, 97
Duane Street, New York City.

Ml Sviee
Hvdoyes Mt
e &

Civil Service employees will iiave
to pay Federal income tax before
next March 15 for the first time in
U. S. history. Single employees earn-
ing $800 or more and married em
ployees earning $2,000 or more must
file returns with both State and Fed-
eral governments.

To assist government employees
the preparation of their returns, Cil
Employees Tax Service has been
formed with offices at- 202 W. 40th
St. The organization will prepare
Federal income tax returns Qe
March 15 for $1 and advise “govern-
ment workers regarding deductions.

The Federal income tax this year is
based on gross income, not
come. If the gross income

than $5,000, form 1040A should
used. The rate of tax on normal
taxable income (after deduction,

credits and exemptions) is 4 percen.

The State tax this year is 4 perceni
on net income (after
credits, and deductions) under
plus 10 percent of the regular
a “defense tax.” This return
be filed before April 15.

mus

CIVIL SERVICE EMPLOYEES

MUST FILE STATE and FEDERAL

EMPLOYEES EARNING $800 ANNUALLY
EMPLOYEES EARNING $2,000 ANNUALLY

INCOME TAXES

IF SINGLE
IF MARRItH

MUST FILE INCOME AND DEFENSE TAXES THIS YEAR
n seivu'e lo -i.eauer ' tteauerfi, a Hian or rnmoppfem ilix A

rUKI'AKK, NOTAKIZK _iiiid FII,E Zguur U. S. liu-aiiio retuni ... ,J

Hiiiull - sum of $1.00.  Tills will' ut>sure you the proper deduftioii'i

px«niptloii8. Don’t trust to luck.

LET

THE CIVIL EMPLOYEES TAX SERVICE jos ~

202 WEST 40th ST., N. Y. C.

LONGACRE 5-2155-2I5j,,
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movies

rliIT TKVIN (20th Century,
r L, -t the Globe. We're usually
reluctant to use superlatives

; movie unless it’s bad, but
r 1 Nsere letting go. This film
P' prv best humorous thriller

! A .trpr seen; the neck is out
.SeVhemostofit. Firstly, the
LSe terrific, not only because
M concerns escape from Ger-
L Sund'T the eyes of the Gestapo,
i Jecnuse the English tendency to
nncl remain placid even m
f f,p f dire emergency is so
fully inirlesked, you feel like
ii n2 at them to do something.
T Siv remember the two “typi-
V k:.lichmen in Hitchcock’s “The
Lv Va-nishes"? They”re back again
k the *ame script writer doing
I"-en better job of gently ribbing
iHdle-class British values.  The
\va® made in England just be-
,, the bombs began to fall on Brit-
Moil and is even now playing to
fkefi'house.s: though fighting for
L live; the English can still face
L law¥h at their own limitations,
Tamazing faculty.’
holdovers

the town is so full of good pie-

ces there are hardly any changes,
Niladelphia "tory” is setting new

am SHRMCE LEAR

By JAMES CLANCY MUNROE

Gene Tierney and Virginia
Field in "Hudsons Bay"

records at the Music Hall. “Com-
rade X” may be “Ninotchka’s” de-
fective sister, but it’s got Clark and
Hedy. “North West Mounted,” which
set a record at the Paramount, is at

elfare News

(Continued from Page 7)

Applicants owning assets with a
xrent market are helped to ascer-
B. this value and to liquidate the

America's Favorites

[Paded With Action

AALL The Family

(6]
All Stands !

assets. Where the asset is frozen,
proper steps are taken to protect it
for future liquidation. Thereafter,
during the relief period, the Division
assists the local district office in
making all kinds of property
searches for h;”nk accounts, for in-
surance, for interest in estates, and
so on. Finally, should it develop that
any one of these relief recipients has
attempted to misrepresent his finan-
cial condition'lor tried to conceal any
resources, the Division will prose-
cute him civilly or criminally, as
the case may indicate, and will take
steps to obtain a refund.

What It Means in Cash

The actual monetary value of this
activity to the city is considerable.
During the last fiscal year, foj: ex-
ample, the Resource Division made
available to relief applicants and re-
cipients approximately $5,000,000, in
the form of insurance adjustments,
loans, death claims, disability claims,
etc. In addition, the Division made
cash recoveries amounting to almost
one-half million dollars, the greater
part of which resulted from the
ligtiidation of assets which had been
voluntarily assigned and on which
the proceeds were collected after the
death of the insured.

The boys and girls are proud of
the big job they are handling, and
they are particularly keen about the
excellent relationships they are able
to establish with relief clients and
others with whom they come in con-
tact.

The OId Lady

There is one old lady, for example,
who keeps iip a correspondence with
the division—from bomb-battered
England. She'l5'a former relief re-
cipient who turned over to the Divi-
sion a bank account in liquidation
and from which the Department is
currently receiving dividends. A re-
lationship of years and of such
character is significant. The boys and
girls in Resource strive for that kind
of relationship—which Is the heart
of public service.

“Under th« Public Welfare Law,

PAUL MUNI

IN

HIEN
BAY"

A 20th Century-Fox Picture

Pius Big Stage Show

RoXxy

Seventh Av.
A 50th St.

Loew's Mayfair; the Palace has “The
Letter”; Jack Benny and Fred Allen
are at the Paramount still. Need |
mention those two titans, “Fantasia”

and “The Great Dictator”? “The
Baker’s Wife,” fine.st of French films,
has been running longer than this
column has. The only scheduled
change will be “Four Mothers” with
th Lane sisters coming to the Strand
Thbrsday.

PLAYS

MEET THE PEOPLE. Broadway
already has mo"e good musicals than
at any time in its history—could the
war have something to do with it?—
and here comes another. It should
have known better than to try and
compete with Ethel Mermaur Bert
Lahr, Ed Wynn, Al Jolson, Ethel
Waters, etc., etc. It wowed ’em on
the West Coast and has some clever
kids, but it looks as though the West
is a bit play-starved in contrast to
surfeited New York.

MY SISTER EILEEN. From the
stories by Ruth McKenney; it is a
charming little play about two

sisters who come to the big city, one

to act, the other to write. One is
pretty, the other clever; between
them they make a go of it. The cast

is excellent, and George Kaufman
has "staged the play superbly.

it is the obligation of the welfare
department to investigate the re-
sources of applicants and recipients
and to make certain that such re-
sources are used,” Phil explains.
“The Department follows through on
such resources. But we do more
than this minimum job. We try at
all times to do a maximum job. We
strive, always, to help those under
our care to realize on potential re-
sources and, further, to aid them in
putting those resources to the best
possible social use.”

That, in substance, is what the Re-
source Division is all about.

Outside Pressure

Lay organizations have no call to
interfere with the selection of study
texts, says the Teachers Guild. Its
Academic Freedom Committee does
not like one bit a trend that’s be-
come increasingly evident in recent
months.

In a letter to Professor Merle L.
Curti of Teachers College, who’s
chairman of the Academic Freedom
Committee of the National Council
of Social Studies, the Guild stated
that it considered the recent at-
tacks on Professor Rugg’s texts as a
“precursor of a widespread attack
not only on texts and other reading
material in the social studies, but
also on progressive teaching and aca-
demic freedom in general.”

“While we recognize the need for
a more careful examination of texts
submitted for listing,” the Teacher’
Guild said, "and while we recognize
the necessity for making a distinc-
tion between indoctrination and the
intelligent use of a cooperative ap-
proach in which the differences be-
tween the American way and other
ways are clarified, we of the Q"luca-
tiona) profession must insist on our
right to select texts without regard
to outside pressure.” -

The Guild urged the Academic
Freedom Committee of the National
Council of Social Studies to go on
record “for the selection of peda-
gogiq materials as an obviously pro-
fessional responsibility which must
not be hampered by the interference
of prejudiced laymen.”

Remstateinent

G. M. T.—A person who has been
in the city service and promoted to
a higher position, or appointed to an-
other position from an open competi-
tive list, may be reinstated in hi%
former position after his employment
in the new position terminates for
one reason or another. Such rein-
statement may be made in the discre-
tion of the appointing authority if
application therefor is made within
one year after leaving the old posi-
tion. A “demotion” not in the nature
of disciplinary action may be made
by the department at any time, but
such demotion must be made on a

seniority basis, except where an em- '

ployee voluntarily such

i “d?,n;iption.”

requests
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Is Your Exam Here ?

Beloio is the latest news Jrom the Municipal Civil Service Corn-
mission on the status of exavis which attracted 300 or more candi-

dates.
known.

OPEN COMPETITIVE

Accompanist: All  parts of this
iexamination have been completed,

j Administrative  Assistant  (Wcl-
Ifare): The rating of Part Il is com-
"pleted. The oral interview will
Iprobably be held this month,

j Assistant City Planner: The oral
linterview will be administered this
I'month.

Automobile Eng:ineman: AIll parts
of this examination have been lield.

Baker: The rating of this written
test is nearing completion.

Clerk, Grade 2 (Board of Higher
Education): More than half of Part
A of the written test has been rated.

Cook: The rating of the written
test is nearing completion.

Court Stenographer: The rating of
eighty percent of Part A of the writ-
ten test has been completed.

Engineering; Assistant (Electrical),
Grade 2: All parts of this examina-
tion have been completed.

.Tunior Administrative Assistant

(Welfare): The rating of Part Il isj

completed. The oral interview will
probably be held this month.
Junior Engineer (Sanitary), Grade

3. All parts of this examination have j

been administered.

Maintainor’s Helper, Group A: The
competitive physical will probably
be completed this month.

Maintainer’s Helper, Group B: The
rating of the written test has been
completed. The competitive physi-
cal will probably begin late this
month.

Maintainer’s Helper, Grade C: The
written test has been completely
rated. The competitive physical will
be completed this month.

Maintainer’s Helper, Grade B: The
competitive physical is now in prog-
ress.

Management

Assistant  (Housing

Yar Gass far A

The Leader ivill publish changes as soon as they are made

Authority), Grade .3 The oral inter-
view tescs will continue this month.
Office Appliance Operator; The
practical tests for the various .office
applicants are in progress.

Playground Director (Female),
Permanent Service: The oial prac-
tical tests have begun and will con-
tinue this month.

Stenographer (Law), Grade 2
Stenotypist, Grade 2: Eight percent
of Part A of the written test has
been rated.

Structure Maintainer: The prac-
tical tests on all specialties have
been completed. The competitive

physical tests are now in progre.ss.
Typewriting Copyist, (Jrade 1. The
rating of the written test is nearing
completion.
PROMOTION

Clerk, Grade 4 (City-Wide): The

rating of the written tesl will be
completed early this month.
Lieutenant (Fire Department):

This list is published this week.
Supervisor, Grade 3 (Social Serv-

;ice): This examination is held in
;abeyance pending the outcome of
litigation.

LICENSING TESTS

j Master Plumber: The drawing of

the panel for the Advisory Board
will be held this month.

I Master and Special El ectrician;
,The rating of the written tesl is in
'progress.

| Motion Picture Operator; ‘flie or. |
practical tests have been coinpleti .1

The final results will be a\aliable
this month.
Oil-Burner Installer: A report on

the final key has been presented for
the approval of the Commission.

Structural Welder: The practical
tests will be completed early this
month. The final results will be

published this month.

onnat

And Latest Certifications

Following
Service Commission during the past

is a tabulation of TJertificationr. made by the Municipal Civil

week. All lists which were certified

to city departments appear alphabetically.
Readers should remember that certification does not necessarily mean

appointment.

Usually more names are certified than there are vacancies.

Also, 11 IS not necessary for the department making tlie appo”i »-.lent to

notify all the eligibles certified to it

by the Commission.

Anyone who has a question concerning the certification of his list should

call or write the Information Bureau

, Municipal Civil Service Commission,

299 Broadway, New York City, COrllandt 7-8880.

Arcoiiiiiant, Hr. 't (for appointinont ut

$2,400). T.asst number fiiipointed, 127
ANKiHIliiiit .\lieiiUt, <ir. — Dept, of Hos-
pttnls, leinpoi ar.v. Last number
certified, 2§ (for lVHcancy).

ANsl.sfiiiit Clienilitt— Dept, of Ilualth. $31)0,
probiibly permanent. f.asl number
certifieri. 79 (for 2 vaoancie.'?).

AHNINiiiiit  Klectrionl Knjtlneer, (ir. 4—
l.ast numbf-r certilleil. 22.

AHHINtnnt (iiirdener— l.ast number ap-
pointed, .'136.

.VsHtHtiiiit ~rec-liuiiu-iil KiiiclntH-r, Or. 4—
Dept, of Public Works, $:i.120, probably
permanent, l.as-t number certifle<l, 10
(for 3 vacancies).

\»isINtunt .Siiitcriiilendenl of DeiiiulitloiiH
— \'VC Tfonsing- ,\utliorlty, $1,800 or
over, probably permanent. l.ast num-
ber certified, 1t (for 1 va<'ancy); for
temporary Hppolntment there are 2
vacancieH.

HHistunt Hupervlsor. (Jr. 2— Dept, of Wel-
fare, $1,800, temporary, l.aat number
certified, 095,
\(tendaiit-MeHHrnKKr— Dept, of Parka, SO
CBUts per hour, pro.bably permanent.
Last number certified, 910 (for 18 va-
cancies).

.Viito Truck Driver (for approprlitte Hp-
poinlment) — Last number certified
26,758.

rerrinirei  I'pliol«(ercr—T.awt number ap-
pointed, 3,

Cement Mmhoii— La.st number appoint-
ed, 3.

Chief Fire Televrapli  Uiapatcher, I'lre
l)«purtmeDt (promotion) — Last num-
ber certified, 5.

Clilef Marlnr JCniriiieer — l.ast number
certifled, 12

Court Attendant— T.aHt number certified,
106.

Clerlt. <ir. 2— (1) City MaKl«trate’HCourt.
$840, probably permanent. (2) (female)
Dept, of IlospltnlH, $600 with main-
tenance, probably permanent. l.aFt
number certified, 4,896. (3) Uept
Purchase. $S40, probably permanent,
r.ast number certified, (for I va-
cancle.s). (4) JJoard of Water .Supply,
$S4<i probably perin.anent. l.a.st number
cerlifled, 567! (for | wvacancy), (5)
Dept, of llospltiils, $840, tenii>orary.
l.ant number cerlifleil, 5,005. (6) (fe-
male) Dept, of llospitalH, $S40. tem-
porary. l.ast number certified 3,926,

P'Mevutor Meclninic (iipp. for Miiinteii-
nnc»» Mnn) — Dept, of Welfare, $1,380,
probably permanent. l.ast number
certified, 33.

Fapn .tluintiilner— Last
20,

number certified,

Fireman, FI).— l.ast number appointed,
3,290.

Foreman, Mecliaalcai Luxt
number certified, 3.

Foreman, Track (promotion)— l.ast num-
ber certified, 6

liouNcitainter— l.ast number certified,

InHp«<‘(or of [LiKiit ami [Il'ower, (>r.
l.ast number certified. 22.

in«peetor of- .M:iKoiiri anil

KepairN —

12.
3—

Carpentry.

(Jr. H—Dept, of lloushiK and Bulldiuiis.
$1,.800, probably i)ermiinent. l.ast num-
ber cerlifled, 73 (for 4 vacancies).

Inspector of riuml>inic, <Jr. — Dept, of
W ater Supply, (.Jas and Klectriclty,
$2,000, probably permanent. l.ast num-
ber certified, 6t (for 8 vncan<ie.«).

JlanKor ((‘'uNt(Miian) CJr. 3— i,ast number
cerlifled, 30.

.Tunior .\>sensor— l.ast number cerlifled. S

.hinior KnKlneer
certifleil, 87.

(electric)— l.ast number

Junior Kni,rineer (meciianical) — ljist
number certified, 58.

I~iboratory AKHihtant (liaoteri<”lo)r.v) —
l.ast number certified, 138.

r.alioratory Helper— (1) (wojtieni Illept.
of 1llospita lH t.Tpp, for l.aundry
Worlori $7s0, probably peiniani-nl.
l.ast number certified. 361 (for 7 va-
caniii's) (2) D<‘i>t. of |llosiiilalv, (app.
for Laundry Worker) $780, temporary.
l.ast number certified, 558.

Medicai Inspector— Dept, of Health. $5
per session, temporary. I"ast number
certified. 135,

1‘iiarniaciNt— Last number certified, 72.

Poiicewoman— Last number certified, 101.

I'orier— Dept, of Hospitals, (app. for
Laundry Worker) $780, probiiMy j>er-
manent. Ijmt number certified. 1,683.
I’sychoioRisi— Last number cerllfied. 17,
I*ui)iic lleaitii Nurse, <Jr. I— l.a.st number
certified, ‘R2.

.Social InvcHtiKator— l.ast number certi-
fied, 6.

.Special ratrolniaii— l.ast number certi-
fied, 301.

Station Agent—I.n.'t number certified,
o3t e

Stenoirraplier-TyiH*« riter, Clr.  * — l.ast

number certified, 1,513.
Teiepiione Operator. (Jr. l, Maie— lLa>=t
number certified. 22.

Title Kxaniiner, (Jr. 'i (tempiirar.v)— Last

number lertifled, 78.
Trnrknian— Board of Transportation. 69
cents per hour, probably permanent.

Last number certified, 59.

T.vpewritinif-Copyist, (Jr. 2— La.st number
cerlifieil, 2,474.
atciiman-.'~tteniiant, (Jr. 1 — I>ept, of
Hospitals, $840, temporary. l.nst num-
bei- certified, 938.

ATTENTION: ALL WHO TLAN
TO TAKE THE COMING FIRE-
MAN EXAM!

The Leader has prepared a
special pamphlet to help in pre-
paring for the coming fireman
exam. To obtain a copy of this
excellent training material, en-
close only 10c to cover cost of
handling, and send to Box 100,
Civil Service Leader, 97 Duane
Street, New Vork City.
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Police Sergeant Study Material Salary Increment®

(Continued from ra,ge 2)

2. Cooperate with members of
other squads and uniformed force.

3. Prepare Forms D.D. 4, D.D. 14
(Kesume of homicide), and complete
report on Form U.F. 49 to Command-
ing Oflicer, Borough Detective Of-
fice.

4. Classify U.F. 01 and
to Desk CXTicer.

5. Accompany witne.sses to sta-
tion house if it is practical to take
them there.

6. Follow up leads in the investi-
gation.

E. Homicide Squa»l
(Borouj;h)
1. Conduct major pha.se of in-

vestigation in cooperation with Pre-
cinct detectives.

return It

2. Cooperate with Assistant Dis-
trict Attorney and Medical Ex-
aminer.

3. Homicide Squad photographer
takes pictures of body and scene.

4, Commanding Officer dictates
pertinent information to Squad steno-

grapher.
5. Evidence such as blood-stained
clothing, hair, etc., obtained and

delivered to office of Chief Medical
Examiner.

6. Evidence such as paint particles
from auto, glass from headlights, ob-

tained and submitted to Technical
Research Laboratory for analysis
and report.

7. Take fingerprints and forward
them to Bureau of Criminal Identifi-
cation.

F. Motor \Wii(*l<* Homicide
Squad
If an auto accident,

investigates causes, etc.
not concerned in case.

(» Nii.s8iii™ Fersons Bureau

this Squad
Otherwise

1 Visit morgue for purpose of
Identifying body.

2. Compare description of de-
cea.sed with persons reported miss-
ing.

3. Follow up any leads wiiich
might aid in identification.

4. Send out Teletype message
over entire hook-up for possible
Identification by otner Police De-
partments.

5. Furnish new.spapers with pic-
tures and other information for pur-
poses of publicity to aid in identifi-
cation.

H. Telegraph Bureau

1. Record jne.ssage of first notifica-
tion of occurrence.

2. Promptly notify others con-
cerned as requested by Desk Officer
Bnd as Rules provide.

3. Send out teletype messages.

4. Radio Despatcher directs radio
cars to the scene and broadcasts
alarms for escaping automobile.

I. Bureau of Criminal

Identification
Checks fingerprints of deceased
with tho.se on file for possible clue

to identification.
J. Bureau of Information
1 File cards and reports for-
warded for such purpose.
2. Check files and records, if so

reque.sted.
Correspondence Bureau
Correspond with out-of-town Po-
ice Departments if so required.

K. Technical Research
Laboratory
Examine evidence as requested

and submit report.

L. Property Clerk

Assume custody of property of
decea.sed, evidence, etc.

M. Safety Patrolman in

Precinct

If aji auto accident, investigate
contributing cau.ses, and if they can
be corrected, make recommenda-
tions to Commanding Officer of Pre-
cinct for transmi.ssion to proper per-
sons.

Following are the questions for
next week. Answer them noio—then

compare your answers with, those
which appear here next Tuesday.

Question 2

The Manual oj Procedure provides
that when an officer of the United
States Army, Navy or Marine Corps
is arrested, every reasonable court-
esy will be extended him while he
is in custody. Assuming that you
are performing desk duty in a pre-
cinct in which such an officer is ar-
rested, how would you interpret
"every rPiispnable courtesy”? Dis-
cuss fully.

Question 3

Describe the various ways in which
the Police Department has cooper-
ated with the Selective Service Ad-
ministration.

Increased Use of Lists

City Enlarges Opportunities for Eligibles

The increasing use of city Civil
Service lists for appropriate jobs
was pointed up sharply this week
when the Municipal Commission
tabulated some of the lists which
now are being used for more than
one position.

During the last month the Com-
mission declared the following lists
appropriate for the positions indi-
cated:

Patrolman, P. D. (No. 2—Special)
and Law Clerk for Investigator (non-

Sae ATouss

Four NawLIStS

After a lapse of several weeks,
during which time it was finishing
the 14.856-name Hospital Attendant
list, the State Civil Service Commis-
sion’s certification bureau has shifted
back into high gear. Among the lists
just established are four promotions
in the Department of Taxation and
Finance. Top names on each are;
Assistant Mai! and Supply Clerk
(48 names)

1, Nicholas Ange. 87.787; 2, Virginia
Laurino, 85.73(5; 3, Nathan E. Golwyn,
85.(i72: 4, Anatole Dolen, 85.188; 5, Isi-
dore Abramofsky, 84.836.

Assistant File Clerk
(80 names)

1, Isidore Goldstein, 86.016; 2, Alice

Wood, 85.805; 3, Kermet J. Smith,
85.721; 4. .John R. Lowrie, 85.596;
5 Lyman B. Moakley. 85.544.
A.ssistant Clerk
(198 names)

1, Marion C. Barker, 90.468;
i2. Marion C. Welter. 90.319; 3, Johp
S. Mahoney. 90.056; 4 Rosalind
Kodor, 89.579; 5 John R |owne,
89.269.

Senior .Account Clerk
(33 names)

1 Marion Ortell, 86.450; 2, Joseph
Schwartz, 85.480; 3, Joseph J. Rosen-
berg. 85.170; 4, Margaret E. DeWitt,
85.090; 5, Clayton Sumner, 85.030.
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social service), Bureau of Welfare
Payments.
Junior Civil Service Examiner
(Transportation) for School Bus
Manager.
Court Attendant and Patrolman

P. D. (list 3) for Claims Inve.stigator.
Able-Bodied Seaman for Laborer

(Docks).

Junior Assessor for Institutional
Inspector at $1,500.

Elevator Mechanics’ Helper for

Mechanical A.ssistant (Board of Edu-
cation) at $1,200.

Inspector of Foods. Grade 2 and
Junior Veterinarian for Inspector of
Foods, Grade 2 (Office of Comp-
troller) at $2,160.

Foreman of Sewer Repairs, Grade
4, and Inspector of Masonry and Car-
pentry, Grade 3, for Foreman of La-
borers at $1,800.

Foreman-Telephones
for Telephone Inspector,
vision.

Collecting Agent (promotion) for
Cashier (Board of Transportation) at
$2,280.

(promotion)
Ind. Di-

Joint Committee
On Tenure and Canudo

The Joint Committee of Teachers
Organizations urged the Board of
Education to protect tenure and em-
ployment rights of teachers affected
by curriculum changes. The com-
mittee al.so opposed the temporary
appointment of Eugene R. Canudo,
former confidential secretary to
Commissioner Ellsworth B. Buck, as
administrative assistant in the Bu-
reau of Plant Operation and Main-
tenance.

In 3 letter to_Presiden| Marshall
of the Board of Education, the Joint
Committee stated that they

appointment of anyone to the
, $5700 post
Witto Wiggs Mot @ competitive
Service employee. “As you know,
the Joint Committee has always
jealously guarded the merit system,”
the letter read.

“We feel that it would hurt the
cause for which we have both
fought so long and, so successfully

if either the Board of Education or
the Joint Comn “ee were to be ac-
cused of condon- a violation of the
merit system,” the letter added.

The Joint Committee’s action in
reference to curricula changes was
made because they feared that the
proposal to adopt an undifferentiated
ninth year in junior and senior high
schools would jeopardize teachers
tenure and employment eights.

State Promotion Tests

The State Civil Service Comviis-
sion opened filing this week for the
following promotion exams'.

Assistant Industrial Commissioner,
Department of Labor. (Usual salary
range, $5,200-$6,450; appointment ex-
pected in Binghamton office at mini-
mum, but may be made at less.) File
by January 11. Fee, $5.

Senior Compensation Claims Clerk,
New York Office, State Insurance
Fund. (Usual salary range, $1,600-
$2,10"; appointment may be made at
less than $1,600.) File by January

18. Fee, $L
Associate Clinical Psychiatrist,
Psychiatric Institute and Hospital,

Department of Mental Hygiene.
(Usual salary range, $5,200-$6,450;
appointment expected at $3,600, plus
maintfonnop.) File by J 18,

F-e y’.
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opposed barrassing

of admmistrativeassistant
Civil |lowing the employee to get

a la McCarthy

By H. ELIOT KAPLAN

The McCarthy salary
ment law was adopted by the
Municipal Assembly in 1936. It
provided originally that all city
employees holding competitive
positions for which the entrance
salary was $1,800 or less, were to
get annual salary increments of
$120 a year until the maximum
of their grades was reached. In
the case of positions in the un-
graded service they were to re-
ceive four annual increments of
$120 each until they reached a
salary level of $2,280. Mayor
LaGuardia signed the McCarthy
law in July of that election year.

When that law was passed the fis-
cal year of the city ran from January

to December 31. Beginning with
1038, the fiscal year changed from

the period July 1 to June 30.
For convenience of operation an
eighteen-month budget, from. Janu-
ary 1, 1938, to June 30, 1939, was
adopted.

Some of the members of the Board
of Estimate, and particularly the
Mayor, began to feel that the Mec-
Carthy Law was more trying an”x -
pensive than they had anticipated.
They sought to construe the Mec-
Carthy Law to mean that increments
were to become effective only at the
beginning of the next budget-fixing
date, to j*Mit: July 1, 1939. The em-
ployees raised a howl, claiming that
the law intended to grant the annual
increments on the anniversary dates
of their respective appointments. The
court sustained the employees.

Withholding Increments

The Municipal Civil Service Com-
mission earlier had sought to adopt
a rule of its own, withholding the
salary increments from employees
whose service ratings (efficiency
records) were unsatisfactory. Again
the employees howled, and the Com-
mission dropped the i(iea, particular-
ly as it appeared that the Commis-
sion was without authority to with-
hold increments granted unqualifi-
edly by the McCarthy Law.

Next came the disingenuous plan
lof the city to disallow any part of
an annual increment if the whole of
the increment would carry an em-
ployee’s salary beyond the maximum
of the grade. They reasoned that if
an employee was receiving $1,740
and the maximum of his grade was
$1,799.99 (or the next grade began at
$1,800), he could not be paid the
semi-annual increment of $60 be-
cause that would carry him a penny
labove the maximum of the grade. So
he got no part of the $60 at all. The
Nity kept him at $1,740 to avoid em-
the employee’s  Civil
service standing in the gradeK The
~Nourt put a quietus on thatby
an in-
crease of $59.99, even if the odd
amounts made a little more book-
keeping work for the city.

Part-Time Employees

Later the city contested the right
of part-time employees to receive
the annual increments under the Me-
Carthy Law. The city lost out in the
courts again. So the ci®y abolished
the positions of the jjart-time medi-
cal examiners in the Health Depart-

Incre-

Labor Class Problems

(Continued from Page 3)

als are now serving in hospital jobs,
and that it should be possible to fill
these positions by competitive ex-
amination.

Argument Starts

One little tiflf developed in the
course of the hearing: The Commis-
sioners granted Leopold V. Rossi,

representing the Civil Service Forum, k

permission to speak. Kern ostenta-
tiously slumbered during Mr. Rossi’s
recital. Following Mr. Rossi, Henry
Feinstein, President of the Federation,
of Municipal Employees, took the
IForum representative to task for op-
posing promotion on the basis of
record as well as seniority. Mr.
Rossi snarled “that nitwit” was mis-
interpreting hig words.

The Commission President glow-
ered at Rossi, and rumbled: “It’s only
by special privilege that we permit
a representative to speak here of an
organization whose officers have
' fn nvolved in Civil Service fraud.”
Fi ji .-:;ein offered to settle the little
at “ument “outside,” and continued
hi sreech while Rossi remained
seated in discomfiture.

ment and re-established thorn
per sessidn basis at so much
without salary increments.
Later the City Council and
of Estimate changed the McC
Law so as to fix the date of
ments to coincide with the /
(budget) year, and the amoun?
be reached as within $60 of the m
mum of the grade instead of the**
maximum. ™
Then came along the Civil
Commission with proposals to ch?'
the grades of positions by reduc"
the maxima of some of them to li!!
the annual increments provided”!

he McCarthy Law. Now the laj?
ﬁs%?(ﬁ@@ﬂ%’%
ferred t

sought f5 be tra "
0

the competitive class u
“fixed salary levels” to prevent
plication of the McCarthy
ments. Shoals ahead, we fear!

Audit Mitdditl
Clearing

The muddle among examlneiii
of State expenditures in theDel
partment of Audit and Control]
started at the end of the 1B
legislative session when morel
than 100 provisionals went to
work, was further cleared lajtj
week when the Senior list ap.
peared, and the first six appoint-
ments were made from the A>j
sistant list.

Five provisionals working in tel
Senior title will probably be ousted
by the end of January, accorciing to
Frederick Hollowell, secretary to
Comptroller Tremaine. Among them
is Rogers C. Dunn, whom Leab
readers will recall as the conductor]
of the straw poll that predicted]
Willkie’s victory. Seventeen areoaj
the list, established December 7
1940. Forty-fou]: failed, four wee
absent, and 51 were rejected. Dumj
did not qualify for the test.

Hollowell told the Leader that 10-1
12 Assistants in  all will be g
pointed, along with half a dmn
more Juniors and three or for
Seniors. It all depends on what tre
Budget Director says.

The appointees from the Assistant
list are William E. Park. Paul K
Goldberg, James J. Wood. WilliamF
McLaughlin, Carl P. Prince, adl
Ralph H. Brackett. The appoint
ments, at $2,400, were effective Jan
ary 1

Here’s the List

The 17-name Senior list followsj

1, Samuel Selden, 86.60; 2, Huold
S. Ahrens, 86.56; 3, Norman Schlart,
85.44; 4, James F. McCabe, && 5

alAaron H. Gallman, 82.44; 6, Ralph H
Bmckett, 81.35; Vito F. Lueo
80.77; 8, John T. Batchelder, 82
9, Alexander J. Scorce, 811,
Thomas F. O’Rourke. 80,00: H, FiHP
Taub, 79.47; 12, Arthur L. Dener?
78.60; 13. Edward W. Sommer)]
77.30; 14, Irving Howorth,

J. M. Hotchkiss, 76.80; 16,
'Rubins, 76.58; 17, John T. Rt
’gerald, 75.07. i
Thee firsgi threee naaneegu  were e
fted to the department on Thui'sda/

Plan Pay Raise for
Immigration Workers

Immigration and Naturalist'S
employees in New York would
brought under a uniform pay 1
which »vould result in raises
hundreds of employees *(Lt|
that may soon be placed in f .J
Immigration and Naturalization”
cials hope to get sufficient mon j
the 1942 budget to make t'®
effective. The plan would la® |j

operating cost of the |
dollars a year - ,

economy-minded member,? o QGnj
Igness are likely to object to it-

State Tests

The State law says that
open competitive lists
departments and institution®
be publicly announced for
before the State Coynviisston
action. The following lists
being advertised (the date
when the 15 days are up) 1

January 11—cConservation
meat—Game Protector,
County. _ (vPut™dl

January 14—Monroe Coinw
Welfare—Visitor, Division >
Placing.

Future

o



