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"CAREY Col^FETTI 

Wage Freezes? Carey s 
Staff Doesn't Feel Chill 

ALBANY—The Civil Service Employees Assn. fired anottier shot in its counterat tack 
to the state 's proposed employee wage freeze and worker layoff, now pegged at approx-
imately 5,200 by April 1976. 

The shot took the form of a six-page summary of salary increases and promotions 
granted by Gov. Hugh L. Carey 
in recent months to his own staff 
of appointees. This executive 
staff numbers about 240. 

Joseph McDennott, a vice-
president of the union and presi-
dent of Its Albany Region IV, in 
reference to the summary, said 
civil service workers are being 
blamed for the state's fiscal 
troubles—a deficit estimated by 
the Governor at $1.4 billion — 
when the blame should be placed 
ut the doors of "the Presidential-
seelciiig Executive Office and the 
inefficient, ineffective legislative 
lewderiiliip." 

The sumnxary cited a number 

of impressive salary boosts. The 
largest was received by Esther 
Swanker, a former Education 
Department employee who trans-
ferred to a post of special assis-
tont to the Governor. This trans-
fer hiked her annual salary from 
J19.914 to $30,000. A 50 percent 
salary increase was obtained by 
Gilda Ventresca when she shift-
ed from a $12,500 post as an as-
sistant dii"ector to one as a spe-
cial assisUiiit at $18,500 a year. 
Another transferee was Richard 
Hegner, who shifted from a $13.-
404 job with the office of the 
Department of Welfare's inspec-

Wenzl Views Continuing 
Fight To Protect Worlcer 
Rights In Upcoming Year 

"We will continue to fight for the rights of civil servants 
through every avenue available to us," said Civil Service 
Employees Assn. president Theodore C. Wenzl in discussing 
the union's view of upcoming battles in the new year. 

"Perhaps it is the term 'civil 

tor general to one paying $17,500 
with Department of Social Ser-
vices. Thomas A. Lynch, who was 
promoted to appointments offi-
cer and is the Governor's patron-
age dispenser, went from a sal-
lary of $32,000 to $42,000. 

The Governor's office declined 
to comment on the summary but 
no quarrel was made with the 
accuracy of its figures. 

One of the more meteoric rises 
In recent state government cir-
cles was that recorded for Wil-
liam T. Cuimingham. The CSEA 
summary said Mr. Cunningham 

(Continued on Pa4(e 3) 

servant* that has caused the 
public to look upon us as a 
luxury to be done without when 
times get bed. We have taken 
pride in the fiact that we serve 
the public, but the time has come 
for us to show the public that we 
are government experts, people 
who have chosen to build our 
careers in providing the day-to-
day services that are needed re-
gardless of the changeovers of 
elected administrators and legis-
lators," he explained. 

"We believe in democracy. 
That is why we have structured 
our vmlon to provide for rank-
iind-flle participation at all 
levels of the organization. Our 
leadership comes from all ranks 
of civil service, with custodians, 
doctors, secretaries, lawyers, 
chemists, etc., all serving equally 
in top policy-making positions. 

"The year just ending has 
been, in many ways, one of 
frustration in dealing with the 
executive and the legislative 
branches of our government," 
Dr. Wenzl aald. "Yet, our suc-
cesses in fighting for workers' 
rights have been noteworthy in 
our recourse to the judicial 
branch." 

Dr. Wenzl pointed out that 
CSEA has once again resorted to 
the courts in an effort to fight 
the imposition of a wage freeze 
in Yonkers. Success here, he 
noted, could set a precedent for 
a similar court action against 
Governor Carey's directive to 
freeze wages of state workers 
through April 1, 1977. 

The union has so Par been 
successful, he noted, in fighting 
off legislative approval of the 
wage freeze in the special ses-
sion. although the issue Is sure 
to resurface when the Legisla-
ture meets In regular session 
next month. 

"With so many crucial prob-
lems facing civil servants, it is 
unfortunate that so much of our 
energy has to be diverted toward 
maintaining our representation 
rights for the Professional-Sci-
entific - Technical Bargaining 
Unit," Dr. Wenzl explained. 

"One third of our statewide 
officers are members of the PST 
Unit," Dr. Wenzl said, also 
noting that a large proportion 
of the statewide Board of Direc-
tors are PST employees. 

"At a time when civil servants 
are most in need of la united 
front bo meet the attacks from 
the administration, it is inexplic-

(Continued on Page 14) 

Fire Hits Home 
Of Family Of 16 
CORTLAND—It may be a 

bleak holiday season this 
year for Mr. and Mrs. Ron 
Holcomb and their 14 chil-
dren. A recent fire caused severe 
damage to the Holcomb home 
in the Michigan Hill community 
near Cortland. No one in the 
family was seriously injiu-ed by 
the fire. 

Mr. Holcombe, a Civil Service 
Employees Assn. member, has 
been employed by the Cortland 
County Highway Department 
since 1968. 

Sally Stevens, president of the 
Cortland County CSEA unit, re-
quested that any union chapter 
or unit wishing to help a fel-
low member and his family in 
need may forward aid to the 
"Ron Holcomb Fund," in her 
care at the Cortland County 
Treasurer's Office. Cortland, N.Y. 

Ms. Stevens reports that ap-
proximately $300 has been re-
ceived to date, with other dona-
tions in the form of cash and 
Christmas gifts for the children 
expected to follow. 

How Important Will 
Finances Figure As 
7 6 Election Issue? 
r p H E area of public fi-
1 nance is moving to the 

fore as a key issue in the 
1976 elections. Up until re-
cently, this area, involving such 
arcane matters as budgets, taxa-

(Continued on Pare 6) 

I N S I D E T H E L E A D E R 
Examiner Wins Arbitration Suit See Page 4 
State Eligible Lists See Pages 10, 11. 13, 15 
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APPOINT GROSS 
ALBANY — Beverly Gross, 

former assistant corporation 
counsel of the City of New York, 
has been named by Gov. Hugh 
L. Carey as general counsel for 
the State Division of Human 
Rights. Ms. Gross, 44, has also 
served with the New York City 
Commission on Human Rights, 
first as director and counsel to 
the Employment Rights Division 
and then as acting general coun-
sel and deputy general counsel. 
She succeeds Henry Spitz, who 
retired after 30 years' service. In 
the $32,900 a year post. 

HUMAN RIGHTS 
ALBANY—Alton R. Waldon 

Jr., 38, an attorney and former 
captain of New York City Hous-
ing Authority Police, has been 
named deputy commissioner of 
the State Division of Human 
Rights by Gov. Hugh L. Carey. 
While with the Housing Auth-
ority Police, Mr. Waldon organ-
ized a physical training pro-
gram for officers, drafted pro-
posals for introducing Hlspan-
Ics into law enforcement fields 
and served on a national com-
mittee for law enforcement train-
ing. The post pays $34,700 

C. S. E. & R. A 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOOATION FOR VOIJ AND MEMBERS OF YOUR FAMILY 

WINTER PROGRAM 
NiKhi 

6056 Lv. Feb. 11, Ret. Feb. 16 
At the Superior First Class ALOHA PUERTO 

MADRID & TORREMOUNOS—7 Nights 
6058 Lv. Feb. 13. Ret. Feb. 21 
3 Nights Madrid at HOTEL EL CAPITAN and 
4 Nights Torremolinos at ALOHA PUERTO 

IRELAND—7 Nights 
6059 Lv. March 12. Ret. March 20 
Visiting Limerick, Killarncy, Dublin & Gatway 
A'. First Class Hotels 

LONDON—7 Nights 
Friday Departures Weekly 
January 23—March 26 
At the Superior First Class HOTED METROPOLE 

P A f l l S - 7 Nights 
Friday Departures Weekly 
January 23—March 26 
At the Superior First Class HOTEL SCRIBE 

LONDON & PARIS— 7 Nights 
Friday Departures Weekly 
January 23—March 26 
4 Nights London at the HOTEL METROPOLE and 
3 Nights Paris at the HOTEL SCRIBE 

ACAPULCO—7 Nights 
Sunday Departures Weekly 
January through April 11 

MERIDA & CANCUN—7 Nights 
6060 Lv. Feb. 15, Ret. Feb. 22 
2 Nights Merida at HOTEL MANTEJO PALACE and 
5 Nights Cancun at EL PRESJDENTE 

MINI FIESTA—7 Nights 
Saturday & Sunday Departures Weekly 
January through April 10 
3 Nighu Mexico City, 1 Night Taxco, 
3 Nights Acapuico 

CANCUN & COZUMEL—7 Nights 
6061 Lv. Jan. 22, Ret. Jan. 29 
6062 Lv. Feb. 5, Ret. Feb. 12 
6063 Lv. Feb 12. Ret. Feb. 19 
4 Nights Cancun at CAMINO REAL HOTEL (EP) & 
3 Nights Cozumel at CABANAS HOTEL (MAP) 

GUADALAJARA & PUERTO VALLARTA—8 Nights 

MAP $319 

MAP S359 

IB .5439 

CB S449 

CB.. 

CB.. 

EP. From. 

AB 

. 5 4 8 9 

..S489 

$329 

..$459 

EP, From $389 

$459 

Lv. Jan. 24. Ret. Feb. 1 
Lv. Feb. 7, Ret. Feb. 15 
Lv. Feb. 14, Ret. Feb. 22 
Lv. Feb. 21. Ret. Feb. 29 
Lv. March 13. Ret. March 21 

3 Nights Guadalajara & 5 Nights Puerto Vallarta EP, From. 
EXOTOC ST. MIAARTEN—7 Nighu 

At the Deluxe CONCORD HOTEL 8c CASINO 
Via KLM—Sunday & Mionday Departures 

6066 
6067 
6068 
6069 
6070 

$362 

CB $379 
Plus l59fTax & Service 

$429 
All Inclusive $489 

Jan. 4.March 29 
Via World Airways—Monday Departures 

Jan. 26-March 29 
PLAN A: CB 
PLAN B: CB and 5 dinners 

ST. THOMAS—7 Nighu 6080 Lv. Feb. 7, Ret. Feb. 14 
6081 Lv. Feb. 14. Ret. Feb. 21 
At the luxurious BLUEBEARD S CASTLE HOTEL EP $369 

ANTIGUA—7 Nights 
6082 Lv. Feb. 13. Ret. Feb. 20 
6083 Lv. March 12, Ret. March 19 
At the HALYCON COVE HOTEL EP $369 

SANTO DOMINGO—7 Nights 
6086 Lv. Feb. 15. Ret. Feb. 22 
At the Deluxe HOTEL EMBAJADOR 
INTER-CONTINENTAL EP $219 

Winter/Holiday Supplement $30 
SAN JUAN—7 Nighu 

6 0 - -

EP $259 

4 Dinners $599 

89 Lv. Feb. 7, Ret. Feb. 14 
6090 Lv. Feb. 14. Ret. Feb. 21 
At the First Qass REGENCY HOTEL 

HAWAII—7 Nighu 
6006 Lv. Feb. 7, Ret. Feb. 14 
6007 Lv. Feb. 14, Ret. Feb. 21 
6008 Lv. Feb. 21, Ret. Feb. 28 
6009 Lv. Feb. 28, Ret. March 6 
6010 Lv. March 20, Ret. March 27 
At the fabuloui KUILIMA RESORT HOTEL 

BERMUDA—3 Nighu 
6078 Lv March 26, Ret. March 29 
At the BELMONT MANOR HOTEL & GOLF CLUB MAP $285 

WALT DISNEY WORLD/ORLANDO—3 Nighu 
6103 Lv. Feb. 13. Ret. Feb. 16 
At the SOLAGE HOTEL EP $169 
Or at the HILTON HOTEL EP $179 

BICENTENNIAL BUS T O U R — t Nighu 
6104 Lv. Feb. 12. Ret. Feb. 16 
1 Night Philadelphia, 1 Night Washington and 
2 Nights Williamsburg 
Ar First Qass Hotels $165 

PRICES FOR ABOVE TOURS INCLUDE: Air tranaportuion; twin-bedded 
rooms with private bath; transfers and baggage handling; abbreviations 
indicate what meals are included. 
ABBREVIATIONS: CB—Continental breakfast daily; MAP—breakfast and 

dinner daily; IB—Irish breakfast daily; AB—American breakfast 
daily; EP—No Meals. 

NOT INCLUDED: T a x a and gratuitiM. 
FOR ALL TOURS: Mr. Sam Emmett, 1060 E 28th St.. Brooklyn, N.Y. 
11210 — Tt l : (212) 253-4488 (alter 5 p.m.) 
PUsi* Wrut For D*tsil*d Flymr Om Wimitr ic SPrimg 1976 Program. 
All J g ^ ^ '*****' o " ' ' i "* of Priaduf and are Mibiwt 

ALL T O U U AVAILABLE O H V l TO CSUkBA MEMBERS AND 
THEIR IMMEDIATE FAMILIES. 

CSE&RA. lOX 772. TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 

T«l: (212) 57S-0718 

A W A R D W I N N E R S — Stote Tax Commissioner James H. Tully Jr. recenUy presented awards 
to employees of the New York City MetropoUtan District offices of the State Department of Taxation 
and Finance who had 35 or more years' state service. Pictured above with Commissioner Tolly, center, 
are. from left: Isldor Epstein, now retired after 40 years' service; Metropolitan Deputy Commissioner 
Louis Jacobson; Isaac Goldln, 35 years' service; Milton Eletz, retired after 35 years' service; David 
Rubin, 35 years' service; Vincent Camparna, Brooklyn District tax supervisor with 35 years' service; 
and Gussie W. Eisenstat, Sylvia Schlelferman, WllUam KlUy and Louis Friedman, all with 35 years' 
service. 

Insurance Coyerage Changes, 
Improyements, Are Disclosed 

MINEOLA—Irving FLaumenbaum, president of the Nassau Goimty chapiter and Umg 
Island Region I, Civil Service Employees Assn., pointed out recently t ha t several changes 
and increases in benefits have been made in the Health Insurance Program covering s ta te 
public sector employees. 

In outlining the chanffet, MT. 
Flaumenbaum quoted a memo on 
the subject from Oeorge B. 
Smith, insurance supervisor for 
the Nassau County Comptroller's 
Office. 

Mr. Smith's memo notes: 
• Effective July 1, 1975, the 

major medical coverage annual 
maximum reimbursement for 
each covered person shall be In-
creased from $10,000 to $15,000. 

• Effective July 1, 1975, Blue 
Cross benefits will be extended 
to provide coverage for hemodi-
alysis treatment If ordered by a 
physician and furnished In the 
out-patient department of a hos-
pital. 

• Effective July 1, 1975, Blue 
Shield benefits shall be extended 
to provide coverage for the re-
moval of sutures, plaster casts, 
and similar dressings applied as 
the result of prior out-patient 
care. 

• Effective July 1, 1975, active 
employees 50 years of age or 
older, enrolled in the Statewide 
Plan, shall be allowed reimburse-
ment up to $50 per year toward 
the cost of a routine physical 
examination as a Blue Shield 
benefit. This benefit has not been 
extended to dependents of active 
employees, or to retired employ-
ees and their dependents. 

• The Surgical Consultation 
Program presently available in 
the Albany area will be extended 
to New York City. This program 
offers employees and their de-
pendents a surgical consultation 
when elective surgery has been 
recommended by a physician. As 
soon as the necessary arrange-
ments have been made, this ser-
vice will be publicized, and all 

the necessary details will be pro-
vided. 

• An annual transfer period 
will be established during the 
months of November and De-
cember. Transfers between 
health Insurance options will be 
permitted without regard to the 
employee's age, or the niunber 
of previous transfers. 

The effective date of a re-
tiree's change of coverage will 
be dependent upon the date on 
which the deduction from his 
retirement allowance can be 
changed to the new rate. After 
the deduction has been changed 
to the new rate, the Employee 
Insurance Section will notify the 
appropriate subdivision of the 
effective date of the new cov-
erage and the adjustments to be 

made in the employer-share 
payment for the individual. 

The coverage date change for 
participating subdivision will be 
the first day of the month lor 
which a premiiun payment at the 
new rate is remitted to the Em-
ployee Insurance Section. 

As premiums have been re-
mitted to Albany, the earliest 
coverage is Jan. 1, 1976. All 
change of options on file through 
Aug. 30, 1975 will be made ef-
fective Jan. 1, 1976. The follow-
ing is the 1975 schedule to be 
adhered to: Changes filed Octo-
ber 1975, effecUve date Feb. 1, 
1976: fUed December 1976, ef-
fective date March 1, 1976. 

Future annual changes will 
only be accepted in the months 
of November and December. 
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Enicfcd u Second Clu* iMil and 
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success as a 
Stenotype Reporter 

If you're tired of a humdrum, low pay job, or if you're 
thinking of a new career, you owe it to yourself to call 
Stenotype Academy where you'll learn about 
money-making opportunities for stenotypists. 
Stenotype Academy trains you as a Stenotype 
Reporter at hearings, conferences, in courts or as a 
Stenotype Stenographer. 
You can work full time or 
freelance. 
Classes held daytime, 
2-evenings or Saturday 
mornings. 

Lio«ns«d by 
Itow York State 

Department 
off Education 

CALL TODAY FOR A FREE CATALOG 
(212) W02 0002 (914)428-5353 

. STENOTYPE ACADEMY 
259 Broadway. New Yorfc.N.Y. 10007 

140 Mamaroneck Avenue, White Plaint, N.Y. 10601. 



Region V Adds 
Research Ass't 

S Y R A C U S E — William 
Frame has Joined the staff 
of Civil Service Employees 
Assn.'s Syracuse Region V 
headquarters as regional research 
assistant. 

Mr. Frame will back up the 
field staff by preparing statistics 
and other information. He will 
also prepare data for negotiations 
and act las an adviser on Civil 
Service Law and layoff proce-
dutres. 

Mr. Frame has already pre-
pared several reports and as-
sisted in the recently signed con-
tract between the Syracuse 
School District clerical workers 
and the Syracuse Boiard of Edu-
cation. 

He is a 1973 graduate of Syra-
cuse University and has com-
pleted two years of graduate 
study in statistics and measure-
ments. He is a native of Elmira. 

Rumor State Tries 
Mass Worker Shift 
To Confidential Unit 

ALBANY—Informed sources said last week tha t the 
state may currently have plans in the works to try to t rans-
fer as many of its employees as possible to the management -
confidential unit of s ta te service. 

The unit includes employees 

CO 

MS. MacTAVISH RETIRES A luncheon was held to 
honor Dorothy E. MacTavish, now serving her fifth term as state-
wide secretary of the Civil Service Employees Assn., following her 
retirement from the state after 15 years of service. Ms. MacTavish, 
who worked in the Lieutenant Governor's office, the Court of Claims 
and, most recently, the State Education Department, is joined at the 
head table, from left, by her husband John, Ted Kurtz and Charles 
Maikowski, Education Department supervisors, and Theodore C. 
Wenzl, president of the Civil Service Employees Assn. Sixty-five co-
workers and friends, including officers and staff members of CSEA, 
attended the event held at Jack's Restaurant. Albany. 

with some sort of leadership, 
policy molding or decision-mak-
ing role. Generally, upon joining 
the unit, employees are barred 
from membership in such public 
sector unions as the Civil Service 
Employees Assn. Additionally, 
they are removed from coverage 
under the Taylor Law's grievance 
and other provisions. 

One of the sources noted that. 
"I believe the State of New York 
is adopting the strtatagem to 
meet the 'No Contract No Work' 

CSEA Assails O'Hara's OGS Role 
ALBANY—The Civil Serv-

ice Employees Assn., which 
recently revealed tha t Gov. 
Hugh L. Carey granted sal-
ary hikes of more than $100,000 
to his stiaff members during the 
past year while calling for a 
wage freeze and ordering layoffs 
of state employees, last week 
took on the State Office of Gen-
eral Services operation. 

CSEA. which represents about 
147,000 state employees, charged 
that former Commissioner A. .C. 
O'Hara. who retired to campaign 
unsuccessfully for Albany County 
Executive in last month's gen-
eral election, has actually been 
carried on the OGS payroll as a 
$50,800 a year consultant to OGS 
Commissioner John C. Egan. Mr. 
Egan js listed as collecting a 
salary of $47,800, or $3,000 less 
than his consultant, Mr. O'Hiara. 

Mr. O'Hara. CSEA charges, 
has been on the OGS personnel 
roster as a consultant to the 
commissioner since mid-Septem-
ber. CSEA released a copy of 
page 371 of tlie 396-page person-
nel roster of OGS for September 

1975, to support its claim. 
Mr. O'Hara, according to the 

roster. Is paid his $50,800 consul-
tant's fee out of temporary funds 
for building oi>enaition and main-
tenance. His salary stands out 
sharply from the only other two 
temporary emiployees being paid 
out of the same fund: a $9,500 
a year electrician and an $8,400 
a year supervising janitor. 

CSEA said that in addition to 
the commission's salary, other 
top-level OGS executives Include 
an executive deputy commission-
er at $43,259; a coordinator of 
special projects at $35,237; an 
administration officer at $33,315, 
and a counsel at $32,452. "With 
all that high-paid talent, what 
dees OGS need with a consultant 
being p"aid at a salary higher 
than any of the expert adminis-
trators working full - time?" 
asked a CSEA spokesman. 

CSEA also said it has reason 
to believe tlmt OGS has recently 
approved a purchase order of 
$12,000 for petunias for the 
Governor's flower garden at the 
executive mansion. "That's the 
equivalent of two full-time sten-

ographers or clerks, the very 
people Governor Carey is firing 
because he claims the state Is 
short of funds. It's a damn 
shame the governor gets his pe-
tunias at the expense of two full-
time employees losing their jobs," 
the union spokesman stated. 

The CSEA spokesman added 
that a $5,000 basketball court 
built earlier this year for the 
Governor and a multi-thousand 
dollar new door ordered by Lt. 
Gov. Mary Anne Krupsak for her 
office could have been rejected 
so that at least two additional 
full-time state employees could 
have been retained instead. "Or-

dering basketball courts and new 
doors when you know the state is 
In f i nanc i a l trouble is simply Ir-
resEKMisible," the union spokes-
person said. 

Governor Carey came in for 
another blast from CSEA, this 
time for "the audacity of includ-
ing printed holiday greetings In 
the pay envelopes of 220,000 
state employees at the same time 
he proposes a wage freeze, rais-
ing taxes and ordering up to 
10,000 layoffs, some to take ef-
fect on Christmas EJve. Holldiay 
greetings this week, pink slips 
next; the man's Incredible," said 
the CSEA spokesman. 

stand adopted by the (CSEA) 
delegates on the theory that 
management - confidential em -
ployees would not be obligated to 
follow the union." 

Some months ago, CSEA dele-
gates approved a resolution to 
strike should no contract with 
the state be approved before 
April 1. 1976. The current three-
year union-state pact expires at 
that time. Negotiations for a new 
contract are under way. They 
ai-e expected to be unusually dif-
ficult, given the proposal by 
Gov. Hugh L. Carey that wages 
of state workers be frozen at 
current levels and the residual 
bitterness on the part of imlon 
members over the $250 one-time 
bonus given this year Instead of 
a salary boost. The bonus and 
some fringe benefits were nego-
tiated as part of the existing con-
tract's third-year reopener pro-
vision. 

In shifting emiployees to the 
management-confidential unit, a 
determination Is first made by a 
state agency or department that 
such '3' shift of employees in 
given job titles is necessary. This 
determination Is then submitted 
to the Office of Employee Rela-
tions which notifies the approp-
riate public sector union or 
unions of the proposed change In 

(Continued on Pag-e 14) 

No Freeze For Carey Staff 
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Information for the Calendar may be submitted directly 

to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

JANUARY 
5—West Seneca chapter general meeting: Veterans of Foreign 

Wars Post 8113, 299 Leydecker Road. West Seneca. 
12—Mailing of ballots in CSEA-PEF PS&T Unit runoff representation 

election. 
14—Capital District Retirees chapter nneeting: I p.m.. CSEA Head-

quarters. 33 Ellc St., Albany. 
19—Albany Region IV meeting: 5:30 p.m., Michael's Restaurant. 

Route 9. Latham. 
21—Buffalo chapter dinner meeting: 6 p.m.. Plaza Suite Restaurant. 

One M&T Plaza. Buffalo. 
23-24—Western Region VI meeting: Marr iot t Inn, Route 15, Ro-

chester. 
28—Nassau County Retirees chapter meeting: 12 p.m., American 

Savings Bank Building, Modell's Shopping Plaza, East Meadow. 
31—Chemung County unit dinner-dance: Elmira Heights Legion 

Home. 

FEBRUARY 
2—West Seneca chapter general meeting: Veterans of Foreign 

Wars Post 8113. 299 Leydecker Road, West Seneca. 
2—Counting of ballots in CSEA-PEF PS&T Unit runoff representation 

etectioh. • ^ «i \».«.». »»' 

(Continued from Page 1) 
was appointed Jan. 23 as a 
cleaner, a post paying $6,148 
annually. His salary was retro-
active to Jan. 5. On May 29, the 
summary said, Mr. Cunningham 
was promoted to conference as-
sistant at $10,000 annually and 
was given a $4,800 boost to $14,-
800 on Oct. 25. 

When contacted at the Gover-
nor's office, Mr. (Cunningham de-
nied any relationship to Cfover-
nor Carey—CSEA suggested he 
Is the Governor's cousin—or to 
S t a t e Democratic Chairman 
Patrick Cunningham. Mr. Cun-
ningham said he had been a 
campaign worker for the Gover-
nor and explained his hiring on 
as a cleaner with the comment: 
"That was the only job available 
at the time." He said he had had 
no prior experience In cleaning 
or maintenance. His current job. 
he added. Is to help schedule the 
Governor's trips and to serve as 
an advance man. 

The union summary notes that 
the following raises and/or 
transfers with raises have been 
granted In recent months: W.T. 
Kicinskl, $37,000 to $40,000; J.R. 

Buffalo Jan. Meet 
BUFFALO—The Buffalo chap-

ter, Civil Service Employees Assn., 
will hold a dinner meeting Wed-
nesday. Jan. 21, at the Plaza 
Suite Restaurant, One M&T 
Plaza, Buffalo. Tlie meeting will 
begin at 6 p.m., according to 
chapter corresponding secretary 
Que Porpiglia. 

DeLuca, $24,000 to $25,500; C.A. 
Sherman, $14,243 to $16,400; C. 
Simian, $22,000 to $24,000; R.L. 
Shiffer, $14,227 to $18,000; J.E. 
Introne, $26,516 to $29,500; J.P. 
Hudals, $19,727 to $22,200; E.C. 
Young, $18,000 bo $19,000; S. 
McAllister, $13,750 to $15,000; 
W.J. McDougall, $5,564 to $9,000; 
K.T. O'Connell, $26,000 to $30,-
000; T. Carter, $11,500 to $12,-
500; J.M. Woolcock, $8,800 to 
$9,800; D.M. Brodsky, $33,050 to 
$34,855; R. Warren, $10,800 to 
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$12,300; K.K. Latimer, $13,624 
to $16,000; H.P. Broron, $12,202 
to $13,422; R.J. Morgado, $42,000 
to $45,000, and N. Soss, $20,000 
to $27,000. 

CSEA suggested that, rather 
than implementing a wage freeze 
or firing state employees, better 
management controls on ex-
penses and elimination of un-
necessary fringes and benefits 
for senior state employees could 
better be used to place the state 
on a balanced fiscal footing. 

SCHENECTADY SECRETARIES - IHe Seheneetad, Ed.. 
catfonal Secretaries Assn. recently insiaUed iU newly elected offl-
cers. The AsMMiation's new leaders, above, are. from left: Mary 
Salvatore, correspondlnc secretary: AnA Martlniano, recording sec-
retary; Linda Bosoneault, treasurer: ConalaUo CoiuHocelo, president, 
aad Mary Lou Bumell, vlee-president. ' - « ' • 



Willowbrook Holds Its Installation Dinner 
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Officers of Willowbrook Developmental Center chapter 429 and of 
the Institute for Research in Mental Retardation chapter 438 were 
officially installed by Civil Service Employees Assn. president Theo-
dore C. Wenzl, right, at the Willowbrook chapter's Christmas dinner-
dance last month. From left are Institute for Research officers 
Charlotte Rue, second vice-president; Peggy Clark, corresponding 
secretary; Ann Wadas, president; Willowbrook officers Alice DeMasi, 

PST representative; Patrick Fraser, third vice-president; Felton 
King, first vicc-president: Ronnie Smith, president; Barbara Waller, 
fourth vice-president; Institute for Research's Martin Esposito, safety 
chairman; Willowbrook's Richard Hyter, second vice-president; Edna 
Percoco, secretary; Irene Hillis, treasurer, and Ruth Delaney, ad-
ministrative representative. 

Willowbrook chapter president Ronnie Smith, left, receives con-
gratulations from CSEA vice-president Solomon Bendet, head of 
New York City Region II. Mr. Smith and Mr. Bendet had faced each 
other in elections earlier this year for regional president. 

Official welcome to the annual dinner-dance at the Labetti Post on 
Staten Island is made by Mr. Smith, who is also a CSEA director 
(Mental Hygiene, Region II). Seated are CSEA president Theodore C. 
Wenzl, left, and Willowbrook chapter first vice-president Felton King. 

APPOINT CONNIPP 
ALBANY—Gov. Hugh L. Carey 

announced the appointment of 
Thomas A. Oonlff, of Brooklyn, 
as a member of the Human 
R4ghts Api>eal Board. Mr. Con-
nlff 40, was counsel to then 
U.S. Rep Hugh L. Carey from 
1963 to 1974 before Mr. Carey's 
election â s Governor. He Is a 
former assistant cleric in the 
U.S. Court of Appeals, and is a 
partner In the law firm of Mul-
doon and Horgan in New York 
City and New RocheUe. 

Mr. Coniff was named for a 
term ending July 1, 1981. The 
recess appointment wtU be sub-
mitted to the Senate for con-
firmation when the Legislature 
convenes In January. At the 
Governor's request, the Legisla-
ture reorganized the Human 
Rights Appeal Board to give the 
chairman additional duties and 
to reduce the jobs of members 
from full-time to part-time posi-
tions. The sailary of the chair-
man remained at $39,650 a year, 
but the salary of each mt:mber 
was reduced from $35,250 a year 
to $150 a day while on official 
business. The legislation placed 
a $10,000 maximum on the yearly 
sidary paid to the part-time 
members. 

PROMOTE O'COMNELL 
ALBANY — Raymond D. O'-

Connell has Been named to suc-
ceed Merle Ross as deputy com-
missioner of the Division of EkX)-
nomic Development of the New 
York State Department of Com-
merce. He had been assistant 
deputy commissioner of the divi-
sion. The post pays an annual 
.salary of $36,146. 

LYNCH APPOINTED 
ALBANY—Gov. Hugh L. Carey 

has named Thomas H. Lynch, of 
Old Chatham, as a member of 
the State Tax Commission. Mr. 
Lynch, 36. hfts been the Gover-
nor's appointments secretary. He 
was named for a term ending 
Dec. 31, 1980, to succeed A. 
Bruce Manley, of Predonia, 
whoss term in the $39,650 post 
expired. 

Examiner Wins Arbitration 
Case Involving $ Vouchers 

MANHATTAN—A New York State Insurance Department examiner won a favorable 
decision in a case heard by an American Arbitration Assn. arbi trator which involved al-
leged irregularities in his submission of cash reimbursement vouchers. 

On March 5, the s ta te served notice of discipline on the examiner under Article 33 
of the contract between the Civil 
Service Employees Assn. and the 
State's Professional, Scientific 
and Technical Bargaining Unit. 
The state sought to reduce the 
man from Senior Insurance Ex-
aminer Grade 23 to Insurance 
Examiner Grade 18. The exami-
ner has more than 17 years' state 
service. A third step hearing 
held June 2 sustained the pro-
posed discipline and CSEA. which 
represents the examiner, submit-
ted the matter to the AAA for 
arbitration. 

The state contended that in 
1972, following attendance at an 
insurance law seminar in Chi-
cago, the examiner submitted a 
voucher to recover $323.31. How-
ever, the State Comptroller's Of-
fice disallowed all but $85.71 and 
this sum was paid to the exam-
iner by cliecli. The state added 
that although the examiner had 
been told the other expenses were 
not allowable, he subsequently 
wrote to the auditing department 
of the insurance company which 
spoiisored the seminar aslcing for 

payment of the additional 
$237.60. The company provided 
this amount to the examiner. 
Quoting chapters from the In-
surance and the Public Officers 
Law, the state sought to maice 
the point that the examiner was 
ineligible to receive the insur-
ance company's payment. 

CSEA's counsel, William P. 
Volin of Mailman and Volin, 
pointed out that the proposed 
disciplinary reduction was not 
timely. Article 33.4 of the 
CSEA-PS&T pact notes that. 
"An employee shall not k>e disci-
plined for acts, except those 
which would constitute a crime, 
which occurred more than one 
year prior to the notice of the 
imposition of discipline." Mr. 
Volin explained that the 'alleged 
violation toolc place in 1972 but 
ciiarges were not brought until 
March 5 of this year. Tlie state 
knew of tiie incident, he said, 
but did not bring a timely in-
quiry or timely charges. 

The AAA report said, "It is 

the grievant's pos'ition that the 
state's delay has unduly preju-
diced grievant in obtaining wit-
nesses land facts to refute the 
charges. . . ." 

Arbitrator Margery Gootniic 
agreed with the CSEA position 
and added. "There is no showing 
that the check was taken as a 
gift, as a gratuity for services or 
pretended services. There is in-
sufficient proof to establish any 
attempt on the part of the griev-
ant to use his position to secure 
unwarranted privileges or ex-
emptions." 

The examiner did come in for 
a rap on the knuckles from Ms. 
Oootnik. however. 

"He may have been foolish, 
but there is no charge of ft»ol-
ishness." commented the exam-
iner. "His acts may have bten 
act^ of misconduct if discipline 
had been instituted within one 
year. That is not the question 
before me." 

The examiner was permitted to 
retain his Grade 23 status 

Nassau Now Seeking 
Custodians, Building 
And Lunch Managers 

MINEOLA—Custodians, building managers and school 
lunch managers are currently being sought by the Nassau 
County Civil Service Commission for work in school districts, 
county offices and the Board of Education. Starting' salaries 
range from $8,107 to $12,402 a 
year. 

Piling will close Jan. 14 for all 
posts with exams scheduled for 
Feb. 7. To qualify, all candidates 
must t)e legal residents of Nassau 
County. 

There is no formal education 
requirement for custodial worker 
II, a $8,107 a year post. However, 
all candidates must have one 
year's custodial work experience. 

Individuals with two years' ex-
perience in building cleaning and 
maintenance work or a year's ex-
perience as a carpenter, plumber, 
electrician or mechanic may ap-
ply for assistant head custodian. 
The post has a starting salary of 
$8,835 a year. 

Head custodian I is open to 
applicants with two years' experi-
ence in building cleaning and 
maintenance activities with at 
least one year as a worlUng su-
pervisor. Three years' experience 

will qualify candidates for head 
custodian II, while four years' 
experience qualifies for head cus-
todian III. Salaries will vary de-
pending upon job location. 

For building manager I, with a 
beginning salary of $10,606, can-
didates must k)e high school grad-
uates with three years' experience 
in the custodial maintenance op-
erations of a public building in-
cluding one year in a supervisory 
capacity. 

A bachelor's degree with spe-
cialization in foods, nutrition and 
institution management; or an 
associate degree with specializa-
tion in food nutrition will quali-
fy applicants for school lunch 
manager. 

Detailed information on all 
positions may be obtained from 
the Nassau County Civil Service 
Commission. 140 Old County 
Road, Mineola, N. Y. 1^01. 



Need Cashier, Sales Rep, Analyst, Others en 

MANHATAN — The fol-
lowing is a simulated radio 
broadcast f rom the New York 
State Department of Labor's 
Manpower Services Division. Hie 
jobs noted, however, are real 
ones. 

ANNOUNCER: Are you looking 
for work? If so, you will want 
to check these openings listed 
with the New York State Em-
ployment Service. Make a note 
of the number to call if a job 
interests you. If the position Is 
in New York City call (212) 
488-7330. For jobs outside of 
New York City in nearby New 
York communities, consult the 
Nassau and Westchester tele-
phone directories. Look under 
New York State Department of 
Labor—Job Bank. 

If you find that today's open-
ings aren't suitable for you. keep 
in mind that there are many 
other kinds of work available at 
our New York State Employment 
Service offices. And remember. 

there never a fee to you or to 
the employer who lists his Job 
with us. Now the listing: 

SPEAKER I. A hospital in 
Brooklyn needs a CASHIER for 
its business office. Must be good 
at figures and able to use adding 
machine and calculator. It's a 
part-time Job, Saturdays and 
Sundays only, and pays $5.54 an 
hour for 16 hours of work. 

2. A STRIPPER with two-five 
years experience Is wanted in a 
Manhattan printing plan. Will do 
offset stripping, line and half-

-tone, and platemaking for small 
presses. The pay is $6 an hour. 

3. In the Bronx, there's an 
opening for a SALES REPRE-
SENTATIVE to sell custom 
drapes and slip covers. Will call 
on homes and offices to make 
sales. Give estimates, take in 
work for repairs, fill orders. The 
employer will pay $120 a week 
as a draw against commissions. 
Car expense will be reimbursed. 

4. There's also a position call-

ing for a BOILERHOUSE ME-
CHANIC with a military agency 
in Brooklyn, Must install, repair 
and troubleshoot complicated 
heating units and systems in a 
boiler plant producing heat for 
buildings. Will perform related 
duties. The job pays $6 an hour 
for a 40-hour week. 

5. Here's a good opportunity 
for a FINANCIAL ANALYST with 

APPOINT KLEPAK 
ALBANY—Donald Klepak, de-

puty comptroller of the Depart-
ment of Audit and Control, has 
been named by Gov. Hugh L. 
Carey as second deputy commis-
sioner of the Department of 
Health. For the past three years. 
Mr. Klepak has served in the De-
partment of Audit and Control's 
Office of Education Perform-
ance Review. He was formerly 
attached to the Budget Division 
and the Office of General Serv-
ices. Mr. Klepak's new post pays 
$45,382 annually. 

at least a year of foreign in-
vestment counselling experience. 
Will advise large firms that want 
to invest in VS. and abroad. A 
master's in finance or business 
is required and a knowledge of 
Fi'ench is preferred. The position 
is with a Wall Street area bank 
and pays $20,000 a year. 

6. Over in Queens, the help 
wanted sign is out for a HAIR 
STYLIST to set and color hair. 
Applicant must be all-around 
hairdresser. Manicuring experi-
ence is also helpful but not es-
sential. The pay is $100 a week. 

7. Turning to Westchester now. 
personnel on the demand list 
include an ACCOUNTANT with 
a degree in this specialty and 
one-three years of experience in 
general accounting. The salary is 
$10,000 a year. 

8. Elsewhere in Westchester, an 
employer is trying to fill a posi-
tion for a BIOCHEMISTRY 
TECHNICIAN. Applicant should 
have a New York State license 
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and at least one year of experi-
ence in renal dialysis. Will also 
be expected to service the equip-
ment. The employer is offering a 
qualified candidate $10,426 a 
year. 

9. An apparel manufacturer in 
Manhattan is looking for a SEW-
ING MACHINE OPERATOR on 
high-priced evening gowns. Will 
work mostly with chiffons, some 
banlons. Do complete garment. 
The job is piece work and the 
union minimum is $3.39 an hour. 
Operator can earn more depend-
ing on productivity. 

10. A SECRETARY is being 
sought in Manhattan. Must be 
able to take shorthand and type. 
Employer prefers someone with 
export-import background. The 
salary is $180-$190 a week, de-
pending on the jobseeker's ability 
and experience. 

11. Next on our wanted list is 
a WINDOW CLEANER with two-
five years experience. Will wash 
windows in stores, travelling with 
employer. The job is in Queens 
and pays $160 a week. 

12. There's a job waiting for 
a NUCLEAR MEDICAL TECH-
NICIAN with a Manhattan hospi-
tal. Must be experienced in use 
of scintillation cameras and rec-
tilinear scanners. Be familiar 
with wet lab procedures and hot 
lab operations. The position pays 
$264 a week plus good benefits. 

13. On Long Island, an experi-
enced JEWELER is wanted to 
repair all types of fine jewelry. 
The employer will pay $10,000 a 
year and up. depending on the 
job-seeker's experience. 

14. Another Long Island firm 
is hunting for a CASH REGIS-
TER REPAIRER. The job pays 
$125 a week and up. depending 
on experience. 

15. Today's last opening calls 
for an experienced MODEL and 
MOLD MAKER. Will make molds 
for casting statuary and figurines 
for lamp bases. Must be able to 
work with latex rubber. The pay 
is $4.50 an hour for a 40-hour 
week, can go higher depending 
on worker's background in the 
trade. 

ANNOUNCER: The phone 
number again for New York City 
jobs is (212) 488-7330. For those 
Long Island and Westchester 
jobs, check the Nassau and West-
chester telephone directories. 
Look for the Job Bank listing 
under New York State Depart-
ment of Labor. 

DYSON SHIFTED 
ALBANY -Gov. Hugh L. Carey, 

ill a siirprise announcement, has 
named State Agriculture and 
Markets Commissioner John Dy-
.son lo head the leaderless De-
partment of Commerce. 

Mr Dyson will be replaced by 
his deputy, Roger Barber, of 
Schoharie County. Vlto J. Castel-
lano, who has been acting Com-
merce Commissioner, was recent-
ly named ohlef of staff to the 
Governor and head of the State's 
Division of Military and Navail 
Affairs. A retired brigadier gen-
eral. Mr Castellano replaced 
Jolin Baker in the military post. 
The top post at Agriculture and 
Markets and Commerce pays 
$47,800. General Ca.sitellano's post 
pays $43,050 Each aippointment 
is .subject to Senate approval 
when the Leglfilature reconvenes 
next monith. 

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. Mode Products 
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TUESDAY, DKCEMBER 30, 197.'> 

E The New Year Bell Tolls 
rpRADITIONALLY, New Year's Day is when people deter-
1 mine to make the next 12 months better than the 12 

tha t have preceded. 
There is a euphoria of celebration tha t somehow de-

ludes us tha t things will be different this time. It 's a pickup 
in spirits tha t enables us to face the ever-recurring prob-
lems tha t make our human existence challenging and 
exciting. 

Not so this time, though. Within our memory, there has 
never been a year tha t is being greeted with such gloom as 
is 1976, the bicentennial of the United States of America. 

There is the promise of labor unrest in both the private 
and the public sectors, with some workers gaining large wage 
increases to match the damage done by inflation, and others 
being laid off or subjected to salary freezes. 

New York, which had been in the forefront in the de-
velopment of the civil service system, is now the harbinger 
of re t renchment and belt-tightening. 

Three Presidents from the State of New York had been 
instrumental in insti tuting and developing the civil service 
system tha t has been one of the basic foundations of con-
tinuity in government, despite the shif ts of political wind 
from sharply divergent philosophies of elected officialdom. 

It was under President Chester Arthur tha t the Pendle-
ton Act, passed in 1883, established the concept of the Merit 
System for federal jobholders. 

It was Theodore Roosevelt, then a member of the New 
York State Legislature, who joined with other reformers to 
found the National Civil Service Reform League, an organi-
zation dedicated to the contention tha t competence and 
honesty in government could best be assured if government 
appointments were made on the basis of objective, competi-
tive exams rather than by political pull. 

It was under President Franklin Roosevelt tha t civil 
service took on many of its present characteristics such as 
defined job classifications, uniform pay plans and reliance 
on tests. 

Now with thousands of public employees being dismissed 
m New York City and in Yonkers, due to the near -bank-
ruptcy of the state 's largest and fourth largest cities; the 
emergency measures to maintain financial stability for sev-
eral of the state 's semi-independent agencies, and the need 
to bolster confidence in the state 's moral obligation notes, 
it comes as little surprise tha t the Governor has decreed 
tha t 3,000 state employees will be axed by Feb. 29 and 
another 2,200 by April. 

Probably even more serious, though, is what happens in 
Chicago on Jan . 1. There the civil service system has, in 
effect, been abolished. 

There, promotions will no longer follow the rule-of-three 
pat tern, by which jobs had to be offered to one of the three 
top eligibles on a civil service exam list. The bipartisan Civil 
Service Board will be expanded from three members to five, 
renamed the Personnel Board and be free to operate in a 
part isan manner. All Board members will be appointed by 
Chicago's reigning Mayor Richard Daley. 

Since nearly a quarter of Chicago's public employees 
already owe their jobs to patronage, this really only cuts 
through red tape necessary to stay within the legalities of 
f launt ing the law. 

We sincerely hope tha t the bicentennial will produce 
some constructive building blocks for the next hundred 
years, and not just be devoted to a rechewing of the accom-
plishments of the past 200 years. 

(Continued from Page 1) 
tion and expenditures, was re-
garded by the voters as some-
thing that had best be left to 
the professionals. 

However, this public attitude 
is undergoing an abrupt change. 
Events here during the year, 
which saw New York City skirt-
ing the edges of bankruptcy and 
that now threaten the solvency 
of the State of New York, have 
alerted the public to the sig-
nificance of this heretofore neg-
lected area. As a consequence, 
public officials are tripping over 
each other to get in front of 
the line with their proclamations 
of fiscal responsibility. 

Blood, Sweat And Tears 
Whereas in past campaigns, 

candidates Invariably promised 
the voters to reduce the burdens 
of taxation and simultaneously 
increase the levels of public ser-
vices, It is now chic for candi-
dates to offer the public nothing 
but blood, sweat and tears. Gov. 
Hugh Carey may well have been 
the first public official to sense 
the change in public attitude, 
when he warned the people of 
our state in his inaugural ad-
dress that "the days of wine and 
roses" are over. 

It '-.'as a speech that sent shock 
waves through civil service 
E)emocrats who had gathered in 
Albany to share in the iniaugura-
tion festivities. This early warn-
ing was but a prelude to the 
events that followed, and that 
have resulted in a deepening 
alienation between the Adminis-
tration and the rank-and-file 
civil servants. 

Nor is it just the Democrats 
who have suffered in the cold 
war of the economic front. In 
Republican-bastion Nassau Coun-
ty, for example, tensions remain 
high between County Executive 
Ralph Caso, who was Malcolm 
Wilson's running mate in the 
last gubernatoilal campaign, and 
the Civil Service Employees Assn. 
organization there headed by 
CSEA vice-president Irving 
Plaunienbaum. 

Just as civil servants in the 
state feel they were mislead by 
Governor Carey's campaign rhe-
toric, Nassau employees have 
come to feel rejected by a Coun-
ty Administration that refused to 
accept an arbitrator's decision In 
this year's contract dispute, and 
is moving along the same lines 
in next year's negotiations. 

Realistic Budgeting 
Fiscal conservatism on the fed-

eral level is reflected in the veto 
by President Ford of the bill 
to continue lower federal tax 
rates in 1976. Prom the tradi-
tional political point of view, a 
tax increase in election year 
was regarded as political suicide. 
Yet the President was willing to 
take that risk. The compromise 
soon arrived at with the Con-
gressional leaders indicates that 
even Congress is becoming more 
sensitive to a public demand for 
more realistic budgeting. 

Similar considerations were in-
volved in the battle of the bud-
get which was compromised at 
the special session of the Legis-
lature in Albany. Governor Carey 
took a firm position In his de-
mand for Increased state taxes 
to balance the budget for the 
current and the following fiscal 
year. The original, outright op-
position of the Republican legis-
lative leadership soon melted 
away towards a conipromlse on 
the Issue, since the Republicans 
did not care to face their con-

(Continued on Page 1) 
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To Earn Tax Deduction This Year 

By A. L PETERS 

If you are retired and have income, there are only a 
few days left to set up a Keogh Plan if you have outside 
income and are not working. Or an IRA plan if you are 
working for someone who doesn't have a pension plan. 

Monies must be deposited in 
the plan — and all paper work 
done—before the end of the year. 

Under either plan, you can 
deposit 15 percent of your earn-
ings. Under the Keogh Plan there 
is a special minimum of $750 
you can deposit and deduct if 
you have earned that much and 
even if this represents more than 
15 percent. There Is a top of 
$7,500. 

Under the IRA there Is no 
minimum and you can pay in a 
maximum of $1,500. 

Under both plans the payment 
is a deduction—just like an ex-
pense—in computing your income 
tax and the Income Is not taken 
In until you retire. At that time 
you pay Income tax on the whole 
thing under the present law. But 
there have been changes during 
the past few years In pension 
laws regarding the handling of 
pensions, making those paid by 
employers "capital gains." This 
could occur In future years. * * • 

As a public service, the Leader 
Is publishing the names of in-
dividuals who are beneficiaries 
of unclaimed checks from the 
New York State Employees' Re-
tirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the ̂  New York 
State Employees' Retirement 
System In Albany may be con-
tacted for Information as to how 
to obtain the funds. 

Followiac i* a listing of those individ-
uals whose membership terminated pur-
suant to the provisions of section 40, 
paragraph f of the Retirement and So-
cial Security Law on or before August 
31, 1974. 

(Continued from last week) 
Dagostini, Patricia L Mount Morris 
Dahler, William E Dumont, N.J. 
Daniels. Veraa G Nyack 
Uatil, Dioscoridet Saint James 
Davis, Glenn E Rush 
Dawson, Constancc C New York Q t r 
DeFacio, Ann Niagara Falls 
DiGiulio, Joan M Albany 
DiGregorio, Peter L Washingtonville 
Dobert, Harry C Osone Park 
Dodge. Llewtllyn F Mtdford 

Doxan, Nioa L. .•..'.........Corona 

Doyle. Kathleen L Schenectady 
Dumois, Frercfteric £ New York City 
Edsall, Charles P Blauvelt 
Edwards, Betty M Rochester 
Ehler, Joan Mollis 
Eibshutz, Marian Bronx 
Elderkin, Mary V New York Mills 
Eser, Anton Huntington 
Estrin, Richard W Bronx 
Evans, Minnie L Saint James 
Fazio, Anthony Syracuse 
Finnegan, Francis U Utica 
Fish, Francis P Waterford 
Flamholz, Rita New York City 
Fleetwood, Eugenie Nauraushaun 
Folliiu, Valerie Bronx 
Fox, Franklyn P Caaondaigua 
Fritz, William C Brooklyn 
Gadol, Albert, Jr Mollis 
Galvani, Edward Lake Ronkonkoma 
Garrison, James T New York City 
Gentz, Fremont L. New York City 
Gerontakos, Helen Sayville 
Gibson, Cov Adamsville, Ala. 
Glass, Herman New York City 
Gluck, Catherine F Albany 
Goff, James N Bay Shore 
Goldman, Diana Brooklyn 
Gordon, Jean E New York City 
Grada, June Albany 
Greer, Richatdi Edward Jr Amsterdam 
Groet, Marie Rochester 
Gruver, Thomas H Buffalo 
Hagber, Fgranklin G Chicago, III. 

(To Be Continued) • • * 

The $60 deductible on your 
Medicare insurance is often a 
source of much chagrin, because 
the bills don't always fall within 
the year when you can take best 
advantage of them. A new ruling 
permits you to take the bills 
from the last three months of 
the year to credit them towards 
next year's $60 deductible. * • • 

It has long been the Federal 
policy to keep its pay scales in 
line with private Industry. As a 
result, there are adjustments 
made In basic scales from time 
to time. The pension plans, on 
the other hand, are based on the 
cost of living as determined by 
the Bureau of Labor Statistics, 
plus one percent. However, a re-
cent study by the Government 
Accounting Office Indicates that 
this still falls behind the com-
parable rises In wages. In the 
1974 P'srlod, the vested values 
ran up 29 percent whereas wages 
went up 30.4 percent. ' ' • 



(Continued from Paire 6) 
stituents under charges of fiscal 
Irresponsibility. Part of the prob-
lem confronting the Republicans 
was their fear that In the ab-
sence of increased taxes, they 
would be faced with the neces-
sity of sharply reduced state 
aid to localities, with a con-
sequent sharp increase in local 
taxation to finance local govern-
ment and school board services. 

The diflculties confronting the 
politicians on this issue were 
highlighted by the fact that the 
issue caused a sharp split be-
tween Senate Majority Leader 
Warren M. Anderson and Assem-
bly Minority Leader Perry B. 
Duryea, Jr., with the former ne-
gotiating a compromise with Gov-
ernor Carey, while the latter kept 
his total delegation in line 
against a tax hike. 

Through Different Eyes 
Obviously the realities as seen 

through the eyes of Anderson 
and throughh the eyes of Duryea 
were different. Without the sup-
port of Anderson, the Governor's 
program would have gone down 
to total defeat In the Senate. 
Such a result would have brought 
the state to the verge of bank-
ruptcy. On the other hand, Dur-
yea could afford to sit by, forc-
ing the Democratic majority in 
the Assembly to produce all the 
votes needed to pass the tax leg-
islation. Thus all Republican As-
semblymen are in a position to 
run for election as opponents of 

the tax Increase, without having 
to account to their voters for 
what might have been the con-
sequences of a total defeat of the 
tax increase program. 

Many politicians sense a new 
level of fiscal conservatism sweep-
ing the land. Prom their vantage 
point, they see President Roose-
velt's New Deal and President 
Johnson's Great Society as ideals 
that the public Is no longer pre-
pared to support. It has become 
the conventional wisdom that the 
major social problems of our day 
cannot be solved simply by ap-
propriating taxpayer dollars, 
which the taxpayer either can 
no longer afford to pay or is 
unwilling to pay. 

To the extent that politicians 
are right, the public trend would 
seem to support the view of both 
President Ford and former Cali-
fornia Gov. Ronald Reagan. This 
trend will create special problems 
for Democratic candidates, with 
the notable exception of Ala-
bama Gov George C. Wallace, 
most of whom are philosophically 
inclined toward federal programs 
in aid of the underprivileged. 

If, on the other hand, civil 
servants are typical of the pub-
lic at large, there will be some 
mighty hand-wringing after the 
election results are known next 
November. Services provided by 
civil servants are often taken 
for granted, and someone will 
have to answer to the public if 
these services are cut out. 

^ Q. I i«cently got a refund on 
^ the taxes I'd paid on some land 

I own. Will this refund affeet 
my supplemental security income 
payments? 

A. No. Any refund of taxes 
you've paid on real estate or 
food purchases is not counted 
in figuring your income for sup-
plemental security income pur-
poses. 

Q. I started getting social se-
security checks in February, but 
have continued to work part-
time all year. I didn't think I'd 
earn very much, but now I find 
that my earnings have exceeded 

V the estimate I gave the social se-

curity people in February. Should 
I report this change? 

A. Yes, If you expect to make 
more than $2,250 for the year. 
Otherwise, you may get social 
security payments not due you 
and then have to pay back some 
money at the end of the year. If 
your earnings for the year are 
$2,250 or less, your benefits 
wont be affected. But if your 
earnings exceed $2,250, your 
checks are reduced $1 for each 
$2 over $2,250. Regardless of 
how much you earn for the year, 
however, you can get your full 
check for any month you do not 
earn over $210 

pUESTION 
Do you think slate legislators earn their pny? 

THE PLACE 
Empire State Mall, Albany 

OPINIONS 

ûiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiiiiiiniiiiiiiiimniniiiiM 

I Questions & Answers | 

Walt Ardzizwitz, Office of General Services: "The 
senators and assemblymen are 
definitely doing a good job and 
earning their pay because they 
work long hours, have a lot of 
responsibilities and are always 
open to the thoughts of the peo-
ple they represent. State legis-
lators should be paid If they 
follow what their people back 
home say and most of them 
here do what their constitu-
ents say. Some people say legis-

lators should be paid according to each session 
they attend because they only work six months 
out of every year. But in fact, the legislators are 
always working because after the sessions are over 
they return home to meet with the people and 
see what they need." 

Rosalee Oliver, Office of General Services: "No 
state legislator really earns his 
pay because they spend very lit-
tle time working at their Job. 
They spend a lot of time away 
from the capital and go after 
their own Interests rather than 
look out for the Interests of the 
people they represent. It would 
be much fairer to everyone if 
legislators would be paid every 
time they showed up for a daily 
session. That would make them 

more conscientious and would improve attendance 
at many sessions. That, in turn, would give the 
little people a better chance at being represented 
and would reiilly make -assemblymen and sena-
tors earn their pay." 

Doug Zmyewski, Board of Social Welfare: "I 
really don't think they earn 
their money. In fact I think 
they're quite overpaid. It seems 
that half the time they are 
taking two or three hour lunches 
and some of the decisions that 
they make on state laws don't 
agree with their constituents' 
feelings. They vote, instead, on 
their individual feelings on bills 
or how It might benefit them-
selves. It would be fairer if 

legislators would be paid on a per session basis, 
which would make them more accountable to the 
people they represent and would make them 
attend all sessions so they can get their full pay." 

George Hoffman, Office of General Services: 
"I think they are well-paid; 
however I don't believe that 
they need the lulus and other 
extras they give themselves 
each year. I think those lulus 
are uncalled for and it Is some-
thing that the taxpayers should 
take a crack at. The $23,000 
they are paid is fair for the 
six months they work, but they 
don't need the extras. If they 
want to earn it even more, they 

should spend more time with each bill and know 
what they are signing into law. Many times quite 
a bunch of bills are piled up until the end of 
the session, and the legislators just pass them 
and quickly sign them into law. Possibly they 
could be paid more if they took more time." 

Mike Rooney, Office Of General Services: "It 
seems that state legislators can 
really earn more money than 
is assigned to them each year. 
They vote themselves raises, 
they vote themselves lulus and 
benefits. It's really up to their 
whims. Most state legislators 
are looking out for themselves 
and really don't earn their pay. 
They seem to go where they can 
get the most—the most votes 
and the most campaign contri-

butions. If they dan do that, then they don't have 
to worry about earning their salary because they'll 
be up in the capital for a couple more years 
and don't have to worry about where the money 
will be coming from." 

Kathleen DePerna, Office of General Services: 
"State legislators do earn their 
pay, and In fact are doing a 
very good job here in Albany 
and all through New York 
State. They follow what their 
people say and usually vote 
the way public opinion of their 
constituents tells them to vote. 
Despite lobbyists' attempts to 

b ^ ^ ^ m ^ ^ ^ H buttonhole state legislators and 
m m i ^ ^ H gain their support for certain 

pieces of legislation, I think 
that the assemblymen and state senators don't 
vote on an issue because it's popular to do so, 
and they really earn their pay by representing us." 

LETTERS TO THE EDITOR 
Salary Freeze 

(Editor's Note: The foUowing 
letter was sent to State Sena-
tors John March! and Warren 
Anderson and Assembly members 
Perry Duryea and Stanley Stein-
gut and a copy provided The 
Leader.) 
Dear Sir: 

As a state employee and a 
Civil Service Employees Asan. 
member and preaident, I'm writ-
ing to ask exactly where you 
stand In regard to the Governor's 
intention for legislation to freeze 
state employees' salaries at Uie 
1974 level. It is really outrageous 
that the state employees are 
being punished over and over 
again for the fiscal problems in 
New York City and New York 
State. We received no raise last 
year, had om- penslona raided, 
and were already told that we 
can expect no raise next year. 

Where have our rights under 
the Taylor Law gone? Are we or 
aren't we being proypked^ We 
were to open rbegotlatlons for a 

new contract In October. No 
meetings have taken place and 
he has already shut the door in 
our faces. Is this your Idea of 
collective bargaining? Have we 
no rights Just because we are 
civil service employees? Are we 
any less a citizen of this state 
than he, you or anyone else? I 
hope not because then all our 
efforts to make this the best 
state in the union were for 
nothing. 

Our Governor, Lieutenant Gov-
ernor, Legislators and even our 
Congressmen In Washington all 
enjoyed substantial pay raises, 
Increases In travel and office 
expenses In the past year while 
we are expected to tighten our 
belts, bite the bullet, or, atlU 
better, just plain starve on our 
two-year-old salary. We have to 
put up with increases in real 
estate taxes, sales tax, Income 
tax, increase in U'anspotrtatlon, 
food, rent, gasoline and many 
more too numerous to list. 
Stretching our dollars to do all 
this is impossible. Maybe the 

civil servants would be better 
off to quit work and go on wel-
fare. Then the state would have 
to make sure we have enough to 
live on. Last year's salary In-
crease for the Legislators of $8,-
500 was more than most state 
employees receive as an annual 
salary. 

I must admit that you people 
in Albany were very generous to 
us and gave us a fanitaatlc bon-
us this year. A grand sum of 
$250 less taxes! That miserable 
amount didn't even pay the In-
crease in my subway and bus 
fare, let alone anything else. You 
gentlemen seem to forget that 
most state employees work for 
the State on a full-time basis. 
We do not have outside practices 
or other means of income. We 
have families like you who en-
Joy eating a steak or lobster 
occasionally. We enjoy a Broad-
way show and maybe if we are 
able to save money, we can go 
on a trip somewhere. However, 
with this proposed salary freeze 
we will be fortunate enough if 

we "unfreeze" our home.s next 
winter. 

I, therefore, plead with you 
and all your fellow Legislators 
to disassociate yourselves with 
any salary freeze. Remember, 
next year is an election year and 
the civil service employees only 
too well remember last year and 
similar treatment by the Legis-
lators which will only cause us 
to elect new representative.s. 

Thomas A. DIN^tale 
President 

Division of Housing and 
Community Renewal Chapter. 

CSEA 

Vet's Rights 
Editor, The Leader: 

The writer l£ a senior attor-
ney In the law department and 
a member of the law department 
chapter of the Civil Service Em-
ployees Assn. However, In 1976 I 
will ailfio wear the hat of Com-
mander of Albany Chapter 10, 
Disabled American Veterans. 

In view of the threatened lay-
offs of state employees, I would 
appreciate your oaJling atten-
tion to certain retention rights 
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of disabled veterans. The rlgihts 
are too Involved to go Into In 
this letter, but in substance they 
provide for allowance of addled 
seniority In .addition to the earn-
ed seniority for competitive cdiass 
employees and further provide 
that exempt class employees can 
only be separated "for cause." 

We maintain a full time serv-
ice office at O'Brien Federal 
Building, ainton Avenue amd 
North Pearl Street, Albany, N.Y. 
12207, phone (518) 472-3638. This 
office is supervised by James 
Perkins, National Service Offi-
cer, who is himaelf a disabled 
veteran. Mr. Perkins will be glad 
to answer any questions concern, 
ing retention rights of disabled 
veterans who are CSEA mem-
bers. or for that matter any 
other disabled veteran, and to 
assist tihem in asserting such 
rights if necessary. 

We also maintain service of-
fices in New York City, Buffalo 
and Rochester, and local chap-
ters exist in most communities. 

Bruce A. Pettijohn 
Commander. Albany Chapter 10 

Disabled American Veterans 
SUngerlands 
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Following their official installation by CSEA statewide 
treasurer Jack Gallagher, o'fficers of Long Island Region 
I get together to survey success of the region's first 
workshop. In previous years, Region I had participated 
in a joint workshop with New York City Region n and 

Southern Region III. From left are president Irving 
Flaumenbaum, Nassau County chapter 830; first vice-
president Ralph Natale, Nassau County; second vice-pres-
ident Nicholas Abbatiello, Nassau County; third vice-

president Robert Conlon, Suffolk Educational chapter 
870; fourth vice-president Ruth Braverman. Nassau 
County; secretary Dorothy Goetz, Suffolk County chap-
ter 852, and treasurer Sam Piscatelli, Nassau County. 

Arthur Gary, branch manager 
for Social Security in Riverhead. 
Suffolk County, was among ex-
perts who explained benefits. 

New York State Employees Re-
tirement System representative 
Albert Court outlined details of 
various pension options. 

CSEA vice-president Irving Flaumenbaum, head of Long Island Region I and of Nassau County chapter 
830, largest in the state, urges members to work hard for CSEA election as bargaining represenstative 
for the Professional-Scientific-Technical Bargaining Unit. Seated next to Mr. Flaummenbaum is Edwin 
Cleary, Region I supervisor. 

Statewide CSEA insurance chairman James Corbin, center, picks up 
some pointers from CSEA vice-president Solomon Bendet, left, and 
TerBush and Powell field supervisor Paul Holmes. Mr. Corbin Is 
also president of Suffolk County chapter 852. 

Among the CSEA staff members 
on hand to offer advice to dele-
gates was collective bargaining 
specialist George Peak. 

Arthur Hennessy, left, president of CSEA chapter 606 at Farmingdale, discusses campus problems with 
Michael Rocco and Charles Hendrickson, both of SUNY at Old Westbury chapter 618. The confer-
ence site in Montauk was within minutes of the easternmost part of New York State. 

Jotteph Messino, of PUgrim Psychiatric Center chapter 418, seeks 
answer, as the chapter's Ray Magliolo, left, and Hank Bittner listen. 
Pilgrim Is the largest MenUl Hygiene institution In the sUte. 



Long Island Region I Leaders 
Participate In First Workshop 

Ed Ochenkoski, North Hempstead unit president; Lou Mannellino, 
of Department of Transportation District 10 ctiapter 508, and Joseph 
Love, Suffolk Developmental Center chapter 430 first vice-president, 
confer on what they have learned during the weekend workshop. 

Among: the delegates from Pilgrim Psychiatric Center chapter 418 
were, from left, Bertram Holmes, Robert Williams and J e m Frazier. 
Chapter president Betty Duffy, as well as many other state chapter 
presidents, missed the workshop because of a special CSEA meeting 
in Albany. 
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John ReOly, of Suffolk Edoca- » 
tioiuil chapter 870, gets oppor- 3 
tanity to question speakers at M 

O 

(Leader photos by Sulo Aalto) 

RIGHT: Suffolk Educational 
chapter 870*8 Rudy Scala ques-
tions speakers at Monday morn-
ing seminar on retirement and 
social security benefits. Suffolk 
Educational chapter Is the sixth 
l&rgest in CSEA's statewide or-
ganisation. In fact, seven of 
CSEA's 20 largest chapters are 
located in Long Island Region I. 
Others are Nassau County chap-
ter 830, 1st: Suffolk County 
chapter 852, 3rd; Pilgrim Psychi-
atric Center chapter 418, 5th: 
Nassau Educational chapter 865, 
14th: Kings Park Psychiatric 
Center chapter 411, 17th; and 
Central Isllp Psychiatric Center 
chapter 404, 20th.. 

ABOVE: Some of the estimated IM partieipuits at tlie weekend 
workshop gathered at row tables wiiere they were able to take notes 
on the discussions which featured qwkern from the State Retire-
ment System and from Soeial Secnrity. There are 18 chapters In the 
50,000-member Long Island Region L 

LEFT: Anthony Giannetti, Ruth 
Braverman and Mike Braverman 
were among the Interested par-
ticipants in the seminar at Gur-
ney's Inn In Montauk. Ms. Brav-
erman Is the region's highest 
ranking woman officer, fourth 
vice-president, and Mr. Braver-
man Is a board member of Nas-
sau chapter 830. Mr. Giannetti, 
of Nassau's Town of Hempstead 
unit. Is the regional social oliair-

Presidents of CivU Service Employees Asm. chapters at two of the 
largest Mental Hygiene institutions in the state concentrate on the 
discussion. Gregory Ssurnichi, mt Kings Park Psyclilatric Center 
chapter 411, is at left, and I>anny DMMhue, of Central IsUp Psy-
chiatric Center chapter 4t4, at right. B«th are new prwidents in-
stalled thte year. 
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Latest State And County Eligible Lists 
EXAM 35-661 

raiN ACCT AUD CLK 
Test Held Mar I. 1975 
List Est. June 23. 1975 

(Coflt. from Prerioas Edition) 
113 SiWer Peter R Osdensburg ....81.2 

114 Bleadow Mathew Castleton ...81.0 
115 Ryan Linda A Albany 81.0 
116 Bubnak Timothy Ainster<)ajn .. .81.0 
117 Kcrbel Esther D Middleown ....81.0 
118 Wabnit* Marcia Troy 80.7 
119 Scherer Goldie Albany 80.7 

Tlie Great Eitotaiimieiit Adventure of Our Time! 
TWO YEARS IN THE MAKING... 

PRESENTED AT A COST OF $l5.000.00a 

THE TRUTH AT LAST? 
WHAT REALLY HAPPENED TO 

THE HINDENBURG? 

George C. Scott 

I
B H ^ M M * • MKKT WS( nraOUCINM a M M H i a M 

"The Hindenburg" \ 
Also S t v n n g Hnnc Bancroft as the 

Counless 

, WILLIAM A I H 6 R T 0 N ROY THINNES • GIG YOUNG 
BURGESS MEREDITH • C H A R L E S Ol/RNING • RICHARD A OYSART 

»,MM)SM« IMH o« ««•»»•. "CMMl M MOOWr 
U M I i l 

Si H >111 •• H B L a M O M M i 0>km by M H n M l THE RtMAKtHS GROUP » UWIVtBSAl PICTUHt lECHNICmOH- PANAVISION 
{ O^wi «OM»*d fc» 

NOW PLAYING 
OMTHCCASTSIOC-I III—owenoMnmT*— —• « lllEm SnilllB LOEWS QMIIHIMiyî  
•MttCWJERSEy-MONOUISa* IIACIIIEMIA46 

MLMpRSBts 

Stall EiniBniJiclaelCaliie 
MtoplHPIttiDiner 
' " " " "^"•HiB Ulan WHO WofflliIBB King 
PG iC id M Hftsis CMt ftUs fttdydoi OO ta Um Max 

W O R L D P R E M I E R E 
ON THE WEST SIDE I ON THE EASI 'ilOt. • 

(3lOEWS ASTOR P L A Z A / i M e p o r D M B t 
^ ^ fcoadwJTaml44tl!SJ 869-8340 / lB59thSt at3(dA»e E15 1 1663 

Never 
Fear 

Pam's 
Here! 

Pam .Yaphet 
Grier Kotto 

"Rfd^Toster 
Conn by MovieUb An Amefican Inteinational Release 

AMERICAN PREMIERE N O W i L t c M i 
IN MANHATTAN-

PENTHOUSE HARRIS 42ND ST. LOEWS VICTORIA 125TH ST. lAV t 4nM ST B E T W E E N ^ M « STH * V E S 
IN BROOKLYN-

RKOALBEE LOEWS GATES FULTON • OEKALB 1340 OaOAOWAV 
— IN SUFFOLK— 
UAAMITYVILLE 

AHMTYVKLE 

-IN THE BRONX-BRANOTSmXOR 
irOTHST 4 CONCOURSE 

NEAR 7TH AVE 
IN QUEENS 

LOEWS VALENCIA ia»-1t JAMAICA AVE 
IN NEW JERSEY • 

LOEWS JERSEY CITY 
JERSEY aTY 

FLORW s PARAMOUNT 
NEWARK 

P E R K ) R M A N ( : E S ' V E U S . T R F R O S A T . E V G S . A T 8 P . M . 
M A T S . W E U S . A T 2 . S A T . A T S U N . A T 2 : . ^ 0 * 5 : 3 0 

f L I N D A H O P h l N S 
AS THE LEGENDARY BESSIE SMITH 

M i A M D l i E S S i 
" A TREMENDOUS 

MUSICAL EVENING!" 
Clive Barnes N Y Tunes 

47tli St. Wist of B'way 757-7164-
O f t w p Sjli-> h T h c j t r r P j f iy Uj(v» Available 

t a l l : ( 2 i : t •H'>-6.»8'' 
' P u r i h a u l i t l t r u by Phunv Wi ib Credit C u d s : 

" J T . n f t C 

120 Mack Lorraine E N Troy ...80.5 
121 O'Brien Lois A Flushing 80.5 
122 Nowak Edward J Latham 80.4 

LeJter Barbara Cheektowaga ....80.3 
124 Koffman Joan E Albany 80.2 
125 Feties Sharon R Rochester 80.2 
126 Hagadorn M G Hornell 80.0 
127 Schiffhauer S M Archard Pk ....79.9 
128 Burke Gregg H Saratoga Spg ....79.9 
129 Lipfeld Jerry Albany 79.9 
130 Becker Milton M Troy 79.7 
131 Allison David P Albany 79.6 
132 Newton Jennifer Troy 79.6 
133 Wilsey Dale A Selkirk 79.5 
134 Sears Patricia Albany 79.5 
135 Desousa Mary A Loudonville ....79.4 
136 Cherry Linda E Baavia 79.4 
137 Haden John M Bronx 79.1 
138 Diffenback Jean Albany 79.(T 
139 Merrihew Sheril Amsterdam ....79.0 
140 Harr ington Mary Greene 78.7 
141 Constanine C J Amsterdam ....78.7 
142 Battes Ruthana Mechanicvil ....78.5 
143 Wincdwski L Saratoga Spg ....78.5 
144 Avellino Susan Rensselaer 78.4 
145 Maciejko Jennie Bronx 78.2 
146 Tobin Phyllis D Rensselaer ....78.2 
147 Moody Alfredi R Saranac Lake ....78.1 
148 Hoenzsch R F Albany 78.0 
149 Welsh Margaret Utica 77.9 
150 Koferl Joseph A Deer Park ....77.8 
151 Costello S A Hannacroix 77.5 
152 Cohen Alber M Troy 77.5 
153 Gardner Richard Rensselaer ....77.5 
154 Huber Kathleen Albany 77.4 
155Hallock Grace K Bushkirk 77.4 
156 Hermans Carol A Schenectady ....77.2 
157 MiHiner S I Rome 77.1 
158 Weinstein Leah Oceanside 77.0 
159 Dowd Theresa M Albany 77.0 
160 Israel Nina M Albany 77.0 
161 Coons Rebekah B Kinderhook ....76.9 
162 Penner Anna M Nedrow 76.9 
163 Markanes E F Nyack 76.7 
164 Disisto David C Cohoes 76.6 
165 Mait ino Rober t Schenectady ....76.6 
166 Walker Carol A Mechanicvil ....76.5 
167 Breen Michael J Saratoga Spg ....76.5 
168 Hession Ann E Tonawanda ....76.5 
169 Yates Wil l iam P Binghamton ....76.2 
170 Mangus David T Lockpor 76.2 
171 Leddy Mary T Wantagh 76.2 
172 Bourguignon A K Ravena ....76.2 
173 Meister S A Schenectady 76.1 
174 Smalley Ruth A Delanson 75.9 
175 Westfall Janet Delanson 75.8 
176 McKiever BJ Rensselaer 75.7 
177 Sabatino K A Mechanicvil 75.7 
178 Chevalier Carol Cohoes 75.6 
179 Laramie Elaine Cohoes 75.5 
180 Harnaar t E A Newark 75.4 
181 Nadeau Louise H Cohoes 75.4 
182 Heller Kathleen Maiden Brdge..75.4 
183 Heelan Michael Albany 75.4 
184 Lovelass Sherry Saratoga Spg ....75.3 
185 Cliss Wini f red Albany 75.2 
186 Terry Charles J Troy 75.1 
187 Whi tman Helen L Schenectady ..75.1 
188 Schroeder L A Earlon 75.1 
189 Spriggs R E Rome 75.0 
190 Miller James H Delmar 75.0 
191 Cooper Diane S Stuyvesant 74.8 
192 Perrey Dorothy Mechanicvil ....74.7 
193 Scherrer John C Bay Shore 74.7 
194 Ristau Roseanna Albany 74.7 
195 O Connell M P Albany 74.7 
196 McCaffrey P N Poughkeepsie ....74.6 
197 Gi f f rd Arthur Albany 74.5 
198 Dana John J Albany 74.5 
199 Wingle Ronald C Rensselaer ...74.5 
200 Daley Mary T Barneveld 74.4 
201 Vandenburgh N E Troy 74.4 
202 Murphy E Dix Hills 74.3 
203 Anderson Mary J Loudonville ..74.3 
204 Gusberti D Waervliet 74.2 
205 Reuss Wil l iam L Loudonville ....74.2 
206 McKinney Harold Comstock ....74.1 
207 Tomchik Mary E E Nassau 74.0 
208 Obrentz Murray Bronx 74.0 
209 Carlisle P A Buffalo 74.0 
210 Drobny Andrew M Troy 73.9 
211 Speller Bruce H Buffalo 73.9 
212 Forte Nicholas Mechanicvil ....73.9 
213 Tagliento D H E Greenbush ....73 9 
214 Edelstein L Floral Park 73.8 
215 Way Carlton H Scotia 73.8 
216 Cavallaro M M Syracuse 73.8 
217 Biondolillo S F Mt Morris 73.8 
218 Klinger J E Albany 73.6 
219 O'Brien J Y Binghamton 73.6 
220 Maiula Gary M N Troy 73.6 
221 Lebitx Francis Broiklyn 73.5 
222 Houl ihan Joan L Troy 73.5* 
223 Swerbenski Mary Albany 73.4 
224 Simon Barnet Little Neck 73.4 
225 Halavin James H Wapp ingr FU .73.3 
226 Foley John P Coxsackie 73.3 
227 Stampp Patricia Sloan 73.2 
228 Schwerditfeger L W Babylon 73.2 
229 Guyer Frederick Albany 73.2 
230 Koblenzer James Water ford 73.2 
231 Bloom Joseph H Bronx 73.2 
232 Zealey Harry O Schenectady 73.1 
233 Adelson Donald Gloversville ....73.0 
234 Enzinna Lena A Tonawanda ....73.0 
235 Harte Richard J EUmere 72.7 
236 Carroll Natalie Staatsburg 72.6 
237 Lenkiewicz A Johnson City 72.6 
238 Garrett Mary L Trojr 72.6 
239 Butts Dorothy M Mt Vernon ....72.5 
240 Herzog Deborah Altamont 72.5 
241 Gibbs Beverly J Rensselaer 72.4 
242 Hoefer Allan J Waterford 72.4 
243 Zummo John F Brooklyn 72.3 
244 Abrams Veronica Schenectady ..72.3 
245 Jackson Penny J Albany 72.1 
246 Hull Jody C Waterford 72.1 
247 Kedzierska A H EUna 72.1 
248 Gomula Sophie M Amsterdam ..72.1 
249 Jacques David D Wynantskill 72.0 
250 Teal Donna H Loudonville 71.9 

(tTo Be Continued) 

EXAM 34-74) 
SR CLERK 

Test Held May 3. /975 
List Est. Sept. 2. 1975 

(Coat, f r o m Previous Edition) 
HOI Scida Virginia Camillus 84.1 
802 Knapp Margaret Amsurdam 84 .0 
803 Mather Linda C Rensselaer 84.0 
804 Smith Edna P Guaderlaod 84.0 

805 Zeto Keith F Troy 84.0 
806 Wit tman P A Stillwater 84.0 
807 Bailey Lorraine W Sand Lk ...84.0 
808 Caccamisc Jane Newark 84.0 
809 Pctcrman F. Seneca FIs 84.0 
810 Sliwa Rita M W Seneca 84.0 

811 Dessinguc D P Cohoes ... 
812 Wolcott Jack K Etmira ... 
813 Cilva Conie E Albany ... 
81 < Nunziato P A Astoria 
81S McA4am C F Woodhavcn 

(Continued on Page 

. . .84 .0 

. . .84 .0 

. . .84 .0 

. . .84 .0 

. ...84.0 
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CHICAGO' IS A M A R V E L ! " 
- T i m e M a g a z i n e 

T H E B R O A D W A Y M U S I C A L 
AT ITS B E S T . " - N e w s w e e k M a g a z i n e 

o u j E n v E R D o n - c f i m m 
M l O U b O -

fREDfbb bObO^E'00 f̂lODER-EilED Ebb 
a? cro'.TJOfttCX-ĴPKD 
bOb fÔ Ê 

MAILORDERS NOW! 
MON.THRU.rW. SAT. WED. SAT. 

EVGS. EVGS. MATS. MATS. 
ORCH. $16.00 $17.50 $12.50 $14.00 
MEZZ. 13.50 15.00 10.00 12.00 
BALC. 11.00 12.00 9.00 10.00 

10.00 11.00 8.00 9.00 
9.00 10.00 7.00 8.00 
S.OO 9.00 

46th STREET THEATRE 
2»W*I 44111 SbwI.2444271 

T H E O N ^ A N D ONLY L O N G E S T 
RUNNING SHOW ON BROADWAY 

There'^ a reason for that! 

ROYALE THEATRE 45TH STRFFT W of BRDAnWAY 
(SfFAsrAnsmRnfTAiis -

C a w d / c / e 
% tAeairical e V e ^ 

tlle^car/ 

CANDIDE AT THE BROADWAY THEATRE 

T H E M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E ' P I P P I N . ' A 
SIGHT TO B E H O L D , 
S P E C T A C U U R LOOK-
I N G A N D S L I C K L Y 
DONE." 

- Doug las Watt Daily News 

lh« iMM muix«i >••»<»• el 
Th* «oad«r1u) Wijcd al Oi 

Por OfOuP S«le« oniy call 344-1032 

'MAJESTIC THEATRE 24/ west si • 246-073o' 



Trooper Applicant Wins 
Height Requirement Suit 

GENEVA-^oftcurr ing with a complainant 's assertion tha t the average height of 
Puerto Rican nationals is less- than tha t of fellow Americans on the mainland, the State 
Division of Human Rights has ordered the Civil Service Commission and the Division of 
State Police to "eliminate height as a disqualifying factor" in the next examination for New 
York State Police. 

State Eligible Lists 

The complaint was brought by 
Luis Ortiz, of Geneva, a 31-yeiar-
old police officer employed by 
the Cfeneva Police Department 
for the past six years. He 
charged the respondents with 
discrimination against him In 
employment because of his sex 
and national origin. 

After reading In the local 
newspapers that the Division of 
State Police was Instituting a 
recruitment drive for black and 
Spanish - surnamed candidates, 
Mr. Ortiz took and passed the 
Civil Service examination, rank-
ing 215 In the standings of all 
applicants. When he heard 
nothing further from the Civil 
Service Commission he wrote 
concerning his status and was 
told that he had been rejected 
because he did not reach the 
minimum height requirement of 
five feet, nine Inches. 

He was furthsr Informed that 
the Civil SsrvicD height require-
ments might be changed In the 
future and that he wou'.d be 
notified If (his occurred. 

On Information and belief that 
female applicants are accepted 
In the state troopers meeting 
lower height requirements than 
those for males, and that native 
Puerto Ricans are shorter than 
their counterparts on the main-

NAME DAMIANI 
ALBANY—Oov. Hu«h L. Carey 

\ has announced the appointment 
of Supreme Court Justice Vincent 
D. Damlani. of Brooklyn, as an 
Associate Justice of the Appel-
late Division. Justice Damlani 
was named for a term enddng 
Dec. 31, 1978, when his Supreme 
Court tenn expires. 

Justice Damlani, 61. Is a grad-
uate of New York Unlversdty and 
Harvard Law School. He was ap-
pointed to New York City Muni-
cipal Court In 1955 and elected 
to State Supreme Court In 1965. 
He Is assistant administrative 
judge of the Supreme Court 

I Dangerous Drugs Parts. He ailso 
Is president-elect of the Associa-
tion of Supreme Court Justices 
of New York State. The position 
carries a salary of $51,627 a 
year. 

LEGAL NOTICE 

COVE COMMUNICATOR ASSOCIATES 
—Substance of Certiiicace of Limited 
Partnership filed in the office of the 
County Clerk of the County of New 
York on December 3, 1975. The name 
and principal office of the partnership 
is Cove Communicator Associates, c /o 
Mount Shipping Incorporated, 88 Pine 
Street. New York. New York 10005. 
Its business is to engage in the owner-
ship and operation of ocean-going ves-

9 sels and other activities relating to the 
shipping business. The term for which 
the partnership is to exist is from No-
vember 13. 1975 CO November 12. 1976 
and thereafter from year to year, unless 
sooner terminated pursuant to the termsi 
of the Partner>hip Agreement. The 
names and residences of the General 
Partner and the Limited Partners, their 
cash contribution and the share of 
profit and income of each Limited Part-
ner as follows: 
Warren U. Pack. 870 linited Nations 
Plaza. New York, New York 

General C:a»h S 300.00 lO'-V 
Herman Berke, tOO lust -i5ih Street, 
New York, New York 

Limited Cash SI.350.00 t5 ' , 
.Samuel Kahn, I Muriel Avenue. Law 
rer.ce, New York 

Limited Cash SI,350.00 t5';, 
No Limited Partner has agreed tu make 
any additional contribution:.. The value 

A o f (he contribution of each Limited 
Partner may be returned to him in 
whole or in part, as provided in the 
Partnership Agreement and shall be re-
turned pro (ata upon dissolution. 

land, Mr. Ortiz filed a complaint 
charging the Civil Service Com-
mission and the Division of 
State Police with violating the 
State Human Rights Law. 

The complaint was investi-
gated by the Division of Human 
Rights and, after a finding of 
probable cause to credit the al-
legations, the agency referred 
the oase to a public hearing. 
Before commencement of the 
hearing. Division counsel Ste-
phen Levlne advised that a 
stipulation of settlement had 
been proposed and signed by the 
parties Involved. 

As p-art of the settlement, the 
respondents agreed to refrain 
from the commission of discrim-

inatory practices In the future 
although they did not admit to 
having engaged In any discrim-
inatory practices In the past. 

Respondent Civil Service Com-
mission agreed that prior to the 
announcement and the holding 
of the next examination for 
state troopers, It would elimin-
ate height as a disqualifying fac-
tor in cases where a candidate 
was otherwise able to perform 
the functions of the position. 
The Civil Service Commission 
also -agreed that, If any appoint-
ments were made prior to the 
expiration of the existing Ust for 
the state trooper position. Mr. 
Ortiz would be given an oppK>r-
tunlty to complete the selection. 

(Continued from Page 10) 
Hlf) Andersen Amelia Westerlo Hi.O 
81 ' Manzella M.irio Albany 84.0 
818 Grebeldinner S Otisville 81.0 
819 Stringer Joann Port Crane 8-<.0 
820 Burzynski Alyce Sloan 8<.0 
821 Holdridge } C Niverville 84.0 
822 Ward Marjorie E Elmhurst 84.0 
823 Harney Jean L Plattsburgh 84.0 
824 Luzadis Dawn M Unadilla 84.0 
825 Osterhout Karen Schenectady....83.9 
826 Kragc Michele A Watervliet 83.9 
827 Sternbach S Tappan 83.9 
828 Chotkowski Z F Schenectady 83.9 
829 Sullivan Mary R Potsdam 83.9 
830 Campbell Diane Watervliet 83.9 
831 Vadney Annmarie Hannacroix....83.9 
832 Dwyer Dorothy A Albany 83.9 
83 3 Dcsabrais C B Tupper Lk 83.9 
834 Wysocki Karen A Hopewell J....83.9 
835 Greenlee Annie Schenectady 83.9 
8 36 Trax Marjorie L Hornell 83.9 
837 Kaktins Uldis Albany 83.9 
8 38 Masciello Susan Lynbrook 83.9 
839 Calaban Y E Delmar 83.9 
840 Jones Caria L Schencctady 83.9 
841 Rejack Peter D Schcnectady 83.9 
842 Hathaway Nicola Galway 83.9 
843 Billings Luann Buffalo 83-9 
844 Vassallo K R Syracuse 83.8 
845 Dinglc4y Mary J Buffalo 83.8 
846 Stotz Lois Tonawanda 83-8 
847 Seifert Cheryl Tupper Lk 83.8 
848 Olsen Gary P Schenectady 83.8 
849 Filin Sally K Albany 83.8 
850 Greene Jeanne M Eden 83.8 
851 Orgel Deborah L Buffalo 83.8 
852 Stewart M B Oneida 83.8 
853 Huston Irene M Ghent 83.8 
.S54 Glasheen Susan Troy 83-8 
855 Stevens L A .Sayville 83-8 
856 Hunt Marjorie W Islip 83-8 

8S- Versella (. Staten Is 83.8 
858 C:aldara Anthony Gloversville....83.8 
859 Mallory Doris C Rochester 83.8 
860 Gannon Jean C Yonker.s 83.8 
861 Barber Lewi* H C.ortland 83 8 
862 Murray M A Troy 83.8 
863 Bird Barbara J Schencctady ... 83.8 
864 Ratz Doris M Brooklyn 83.7 
865 Sperber Faye L Mcnands 83-7 
866 Beglinger K J Attica 83.7 
867 Warner Ruth B Rochester 83.7 
868 Forster Beverly Peru 83.7 
869 Ellsworth Joan Accord 83.7 
870 Hilfiger P A Gillctt 83.7 
871 Brown Rosemary Albany 83.7 
872 Musolino J J Troy 83.7 
873 Hull Annamarie Petersburg 83.7 
874 Vaudo Frances M Rochester 83-7 
875 Purtell John P Albany 83.7 
876 Jess Thomas A Schenectady .. .83.7 
877 Monaco Nicholas Schenectady....83.7 
878 Bielawski P A Schenectady 83.7 
879 Ford Christine Albany 83-7 
880 Heckeler Joy L Altamont 83.7 
881 Orlando Uura J Brooklyn 83.7 
882 Ehmann C M Albany 83.7 
883 Hinds Linda P Brooklyn 83.7 
884 Abbott Alecia M E Greenbush 83.6 
885 Schleede L D Schenectady 83.6 
886 Burr Cynthia S Rochester 83.6 
887 Smith David A Utica 83.6 
888 Lester Marilyn Friendship 83.6 
889 Gleason Karen A Watervliet....83.6 
890 Cicha Rhonda L Floral Pk 83.6 
891 Smith Donna M Albany 83.6 
892 .Seifert Carol A W Seneca 83.6 
89'3 Cortese Diane Centereach 83.6 
894 Hatlee Silsan M Albany 83.6 
895 Ruggeri Joan M Albany 83-6 
896 Holohan Joan A EInora 83.6 
897 Jenkins Hazel C Middleburg 83.6 

(Continued on Pasre 13) 

Save on this magnificent 
Twitsyk Ju/rrvily j B i b k 

Publisher's retail price $39.95 

only 
'20.95 

from 
Civil Service Leader 

11 Warren Street 
New York. N.Y. 10007 

This distinguished beautiful Bible is one of the most useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that xoill last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 
• Comprehensive Concordance of the Holy Scriptures. 
• Brief history of the origin and purpose of the Bible. 
• William Smith Bible Dictionary. 
• References to inspiring and consoling Bible Chapters. 
• Over 60,000 column references. 
• Great Events in the lives of Noted Bible Characters. 
• Synopsis of the Books of the Bible. 
• Complete Bible course on Personality Development. 
• Christian Character Analysis. 
• Interesting Facts and Figures about the Bible. 
• Select Scriptures for Special Needs. 
• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apostles. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
ProletKnt edition it the aulhor i i rd King Jamr* Iramlalion ronlaininn both ika Old 
and New Tctlamenli . 
Calholic edition-. THE NEW AMERICA.N BIBLK. A fai thful new tranalation in 
timple. modem, eaaily readable En||lith (or today. T h r Firit Nrw Bible in Engliah 
(or the Roman Catholic Church in more than 200 yrart . under the •ponaorahip of the 
Catholic hierarchy in the United Statei. Nihil Obntal — Rev. Stephen J. HandegCD, 
O. F. M.. S. S. L and Rev. Chr in ian P. Ceroke. <). Carm.. S. T. D. Imprimatur — 
•f Patrick Cardinal O'Boyle, D. D. Arrhbi thop of Wathinf lon. Catholic edition alao 
ronlaint full four-color aecliont of ihr Vatican. ]2.pa|ir four-color Matt Section and 
(ull-rolor illutlrationt of ihr Life of Mar) with the Story of the Rotary. In addition 
the Bible containt a Catholic Encyclopedia and it profutely illuitrated with reproduc-
liont in full color of world-famout paintinyi by the old maitert of relinioui art. 

We have macie special arrangements with 
the publishers of the Fireside Family 
Bibla4o offer this magnificent volume to 
our Waders for only $19.95. (The pub-
lisher's normal retail price is $39 95 J 
It IS available for immediate shipment in 
either the King James Protestant edit ion 
or the New American Bible Catholic 
edit ion The Fireside Bible is a deluxe full 
family size Bible with classic gold 
embossed padded cover and more than 
950 gold-stained pages It is an excep-
tional value, and we are quite proud to 
make this special otter to our readers 
To order, cl ip and iiuiil ttie coupon at right 

MAIL TO: 
CIVIL SERVICE LEADER 

11 Warren St.. New York, N.Y. 10007 

Zip City State 
Please send me the number of 

Fireside Family Bibles I have 
indicated in the squares at right. 

My check (or money order) in the 
amount of $ is enclosed. 

PI«aM write lh« number of Fireside 
Family Biblec you want in the 
appropriate box. 

• • Prot«»l»nt edition 
Cslholic Edition 
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Carey Grants Day Off After Christmas, 
Avoiding Demonstration At Stony Broolc 

ALBANY—Confrontation between s ta te employees and the administration at several 
campuses of the State University was avoided on the day af ter Christmas by Governor 
Carey's declaration of Dec. 26 as an official day off. 

The order, in effect , overrode the dictum of SUNY Assistant Vice-Chancellor Caesar 
Maples that campus presidents 

credited the Governor's action to 
pressure from employees, espe-
cially those at Stony Brook. 

Other campuses facing the 
forced furloughs are at Canton, 
Cobbleskill, Albany and Cortland. 

determine which employees are 
needed on such days as the day 
after Thanksgiving and Christ-
mas. 

He said those employees at 
affected campuses would be con-
sidered as "on leave without pay" 
if they did not charge their leave 
credits against union-negotiated 
days off. 

Some campuses followed Chan-
cellor Naples' memo on the day 
after Thanksgiving and many 
oth£i-s announced plans to close 
on the day after Christmas and 
the day after New Year's Day. 
At Stony Brook plans were an-
nounced to close for an extr̂ a 
week at mid-term. 

Stony Brook employees had 
voted earlier this month to dem-
onstrate if they were locked out. 
The Governor's order of a holi-
day for state employees has 
postponed, at least, the threat 
of a demonstration at Stony 
Brook, although at Leader press-
time, it is not known what will 
happen on the d'3y after New 
Year's Day. 

SUNY at Stony Brook chapter 
614 president Albert Varacchl 

LEGAL NOTICE 

FOUR TO DMH 
ALBANY — The appointments 

of four persons to key positions 
in the State Department of Men-
tal Hygiene were announced by 
Dr. Lawrence Kolb, State Com-
missdoner of Mental Hygiene. 

New appointments are: Gerald 
E. Dunn, 48, of East Greenbush, 
as deputy commissioner for ad-
ministration with an annual sal-
ary of $45,014; Gerald Kissin, 
53, of Chicago, El., as associate 
commissioner of the new office 
of social rehabilitation with an 
annual salary of $42,855; Michael 
G. Kalogerakis, 48, of New York 
City, as associate commissioner 
of the new office of children 
ajid youth services with an an^ 
nual salary of $42,855, and Wini-
fred Winikus, of New York City, 
as director of the office of citi-
zen participation with an annual 
.salary of $29,471. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST TREMONT AVE.' & BOSTON RD.. BRONX - KI 2-5600 

115 EAST FORDHAM ROAD, BRONX — 93.^-6700 
Approved for Vets and foreign Students. Accred. N.Y. State Dept. of Education. 

a brand new 
very old 
idea. 

Comfortably rustic, your real log home brings new care 
tree year round hvng Complete pre cul log packages 
have solid 8" to 1 V diameter log waMs You can buikJ 
your own dream, or rely on your contractor Choose 

Irom 29 models compact hide 
s w ^ aways to fuH two story aA season 

homes 
Send for free brochure, or 
enclose S3.00 for complete 
catalog of model plans and 

REALM 
LOG HOMES 

DEIGHAN REAL ESTATE 
VERMONT LOG BUILDINGS REP. 

159 Main Street 
Lake Placid. N.Y. 12946 518-$23-2488 

•llllllllllllllllllllllllllltllllilllllllllllllllllllllillllllllllllllllllllllllllllllllllllllllllll̂  

REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

Apts. For Rent—Albany Area 
10% DISCOUNT TO STATE 

PERSONNEL 
for unfurnish/furnished I. 2, or 3 bed-
room apartments. (5IN) 462-5113 

THE STUYVESANT APARTMENTS 

Forms - N.Y. State 
WINTER CataloK of Hundreds of Real 

Estate & Business bargains. All types, 
sixes & prices. DAHL REALTY, 
Coblcskill 7, N Y . 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are i n fo rm^ that all dwellinip adver-
tised in this newspaper arc available on 
an equal opportunity basis. 

Property For Sale - NY State 
TIRED OF THE CITY—move to the 

beautiful Mohawk Valley, foothills 
Adirondeck Mountains. Village, coun-
try properly, farms, businesses. Tri-
umpho. Broker, Canajoharie, New 
York, 518-993-2341. 

B U Y U. S. 
B O N D S ! 

Florida 
S 4 V E O N 

r O U R MOVE 
TO FLORIDA 

C o m p a r e o u r COM p e r 4 , 0 0 0 lb* t o 
St. Petersburg from New York City. 
$ 5 8 3 . 2 0 ; P h i l a d e l p h i a . $ 5 5 3 . 2 0 , H a r t f o r d , 
(U>na.. 4 , 0 0 0 lb s . . $ 6 1 2 . 8 0 , o r a n n t i -
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

T«1 ( t U ) 122-4241 
OEFT. C, NX 10217 

ST. PCHISIUK. FLOIIiM. 3J733 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 areas: Pompano 
in S. Fla., Sebastian ia Indian 
country & Venice on the Gulf 
All hoaies backed with full 
warranty for your proteaion. 
Metzger's Highland Mobile 
Sales, 4689 N. DUie Hwy., 
pano Beach. FU. 33064, 
946-8961. 

VENICE, FLA. — INTERESTED.' 
SEE H N. WIMMERS, REALTOR 

ZIP CODE 33595 

B U Y 
B O N D S ! 

MID-PINES ASSOCIATES. 460 Park 
Ave.. NYC. Substance of Certificate of 
Limited Partnership filed in New York 
County Clerk's Office December 2, 1975. 
Business Acquire ttile to motion picture 
" The Ones Who Count" fir U.S. and Eng-
lish speaking Canada. General Partner: Ira 
M. Pitchal, Trails End. Harrison. NY. 
Limited Partners. Share of Profits and 
Capital Contribution; William Hayes. 
22-25 Steinway St., Astoria. NY, 
.M.542';f. 5100,000; Mark E. Rosenberg, 
7803 Crossland Rd.. Baltimore, Md.. 
7.125%, 820,625; Bert Padell, 405 Park 
Ace.. NYC, 5.18%. $15,000; Bernard L. 
Gottlieb. 50 Sonn Dr.. Rye. NY, 
5.043%; S14.583; G. Edwardr Reahl Jr.. 
411 N Charles St.. Baltimore. Md.; 
Joseph B. Francus, 23 Wilker Ave., Bal-
timore, Md.; Richard Rynd, 3222 Mid-
field Rd, Baltimore, Md.; Melvin A. 
Steinberg. 13 Stone Hollow Ct., Pikes-
ville, Md.; Renee Zaies, 2030 Woodland 
St., Allentown, Pa.; 4.75%, 813,750; 
Packard Graphics Inc., 575 Madison 
Ave.. NYC; David Dembrozio. 305 E 40 
St.. NYC. 3.454%. 810,000; Sidney Fox, 
9 Rushfield Lane, Valley Stream. NY. 
3.17%. 89.167; Stuart Seiden, 3 Pond 
Rd.. Smithtown. N.Y.; Joseph A. Plas-
taras, 7 Swan Lane, Hauppauge. NY, 
NY. 2.59%. 87.500; Irwin M. Miller. 
721 Secor Rd., Hartsdale, NY. 2.375%. 
S6.875; Katherlne McCallum, 40 E 62 
St.. NYC; Country Pleasures Productions. 
Inc.. 405 Park Ave.. NYC. .8635%. 
S2.500. Term: Dec. 2, 1975 to Dec. 
31. 1993 unless sooner terminated. Bert 
Padell has contributed brokerage services 
with an agreed value of 815,000. No 
time agreed upon for return of contribu-
tions. Limited partners may assign in-
terest with consent of general partner. 
No additional limited partners admitted 
after capitalization reaches 8275,000. No 
priority among limited partners as to 
contributions or as to compensation by 
way of income. No addiional contribu-
tions to be made. No limited partner 
shall demand property other than cash 
in return for his contribution. 

HELP WANTED M F 

Systems Analysts/ 
Programmers 

W e a r e a m a j o r N . Y . f i n a n c i a l i n s t i t u -
t i o n w i t h a s o p h i s t i c a t e d c o m p u t e r 
a n d c o m m u n i c a t i o n s c o m p l e x a n d a 
v e r y l a r g e s y s t e m s a n d p r o g r a m m i n g 
s t a f f . W e h a v e a n u m b e r o f a t t r a c t i v e 
o p e n i n g s in s e v e r a l a r e a s : 
A. IBM svsrems software, OS/VS en-

vironment. Candidates should have 
a strong BAL background (at leu t 
rwo years) with IBM access method 
background: data base exposure a 
plus. 

B. IBM software, with experience in 
automatic scheduling systems or 
SMF. Candidates should have strong 
background in BAL: in addition 
some COBOI. or PL/1. Supervi-
sory background helpful. 

C. Imaginative communications ana-
lysts, with PDP-11 computer ex-
perience required under either 
RSTS or RSX. We are building a 
complex computer network, con-
necting several large computer cen-
ters with our reitional offices. 

D. Systems Analvsrs with background 
in assimilating new application 
areas, conducting system studies and 
developing system specifications. 

W e o f f e r e x c e l l e n t b e n e f i t s a n d a d 
v a n c e m e n t o p p o r t u n i t i e s . S a l a r y r a n g e 
in m i d - t e e n s t o l o w t w e n t i e s (no 
r e s u m e w i l l b e c o n s i d e r e d w i t h o u t 
i n d i c a t i o n o f c u r r e n t e a r n i n g s . ) 
W e a r e a n E q u a l O p p o r t u n i t y E m -
p l o y e r a n d e n c o u r a g e f e m a l e a n d 
m i n o r i t y a p p l i c a n t s t o a p p l y . 
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MIMEOS ADDRESSIRS. 
STENOTYPIS 

STENOGRAPH for talc 
and rent. 1,000 oflicrs. 

Low-Low Pr/ces 
ALL LANGUAGES 

TYPEWRITER CO.. Inc. 
l i t W. 23 St. (W. of Ath Av«.) 
N.Y.. N,Y. CHclsto 3-t08A 

I HELP WANTED 
• (A speciol Leader service to kelp you find the job 
* you wont in private industry.) 

Oonote Blood. 
Blood Is movnt to ci'rculofe. 

ADDING Machine/Calculator Opera-
tors. Atlas Temps (agency). 194 7th 
Ave. (21st St.) 243-4910. 

ADMINISTRATIVE Asst., all areas of 
accounting, programming, systems. Win-
ston Agency. 18 E 4Ut St. 889-1700. 

ATTORNEYS. Fee paid. Hi salary. 
Do you want to practice.' Or do you 
have a secret desire to step up to man-
agement.' Come in. call or send your 
resume to: John Brady Personnel Inc.. 
18 East 41 Street. Suite 104 Mezzanine. 

AUDITOR/INTERNAL. Fee paid. 
815.000. 2 years public accounting ex-
perience plus knowledge ED.P. John 
Brady Personnel Inc.. 18 East 41 Street, 
Suite 104 Mezzanine. 

BOILER Inspector $10/14,000 Fee Paid. 
High or low pressure exp. required. 
Cornwall Agency, 179 Broadway. 349-
2520. 

BANK CLERKS. Fee paid. To S185. 
John EU-ady Personnel Inc.. 18 East 41 
Street. Suite 104, Mezzanine. 

BILLER/TYPIST. good figure apti-
tude. Downtown. Midtown. Uptown, 
rapid raises—excellent benefits. John 
Brady Personnel Inc.. 18 Fjist 41 Street. 
Suite 104 Mezzanine. 

BOOKKEEPERS. Atlas Temps (agen-
cy) 194 7th Ave. (21st St.) 243-4910. 

CHEM. SALES. F/PD. SI 1-15.000. 
Trainee or some sales experience. Must 
have chem. degree. John Brady Personnel 
Inc.. 18 East 41 Stret, Suite 104. Mez-
zanine. 

CLERK-Typing. Many clerk typist spots 
available from 9-5 P.M. Must type ac-
curately 40 plus wpm. Salary range any-
where from 8120 to $150 weekly. Mo-
hawk Placement Service Inc. (agency) 
12 Maiden Lane. 233-4950. 

CLERK Typists. Fee Paid. 8125/8150. 
Several diversified positions with this 
major firm. Must type 40 wpm plus. 
Cornwall Agency. 179 Broadway. 349-
2520. 

CLERK/TYPIST.Fee paid,. Hi Salary. 
Good figure aptitude. Downtown, Mid-
town, Uptown, rapid raises—excellent 
benefits. John Brady Personnel Inc., 18 
East 41 Street. Suite 104 Mezzanine. 

CLERKS. Winston Agency. 18 E. 41st 
St. 889-1700. 

COLLATORS. Atlas Temps (agency). 
194 7th Ave. (21st St.) 243-4910. 

COLLEGE GRADS. Fee paid. Hi Sal. 
Management-Sales Trainees. John Brady 
Personnel Inc., 18 East 41 Street. Suite 
104, Mezzanine. 

COMPUTER OPERATORS, F /PD. Hi 
sal. Must know 1BM3600S. DOS. John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104. Mezzanine. 

DICTA PHONE/TYPIST. Fee paid Hi 
salary. Downtown, Midtown, Uptown, 
rapid raises—excellent benefits. John 
Brady Personnel Inc., 18 East 41 Street. 
Suite 104 Mezzanine. 

DRIVERS. Atlas Temps (agency). 194 
-th Ave. (21st St.) 243-4910. 

ENGINEERS. F/Pd. 8Hi Sal. Local-
national-international. We have numer-
ous positiotu open for all types of en-
gineers with all types of backgrounds 
and at all levels. Try us. Come in. call, 
or send your resume to: John Brady 
Personnel Inc., 18 Fast 41 Street, Suite 
104, Mezzanine. 

PRF^. AVAIL. 
Min. of 45 wpm accurate. 

EMP. AGENCY INTERVIEWS 
Must have some public contact ex-

perience. Able to deal with customers 
over phone. Also must like solicting ac-
counts for openings day to day. Candidate 
must be self starter and able to work on 
own. This is a none pressure pos'n. 
(Salary depending.) 

ENGINEER-CHEM. Fee paid. 812,000 
plus. Sales, if you have a B.S. in chem. 
or chem. engineering with or without 
sales experience and are interested in a 
chemical sales position please call us or 
send or bring a resume. Women and 
minority candidates welcome. John Brady 
Personnel Inc., 18 East 41 Street. Suite 
104 Mezzanine. 

EXECUTIVE Secretary to Administra-
tor. Civil Righs organization, "fee paid" 
S2()0. Archer Personnel Agency. 301 
Madison Ave. YU 6-7373. 

FIGURE Clerks. Winston Agency, IK 
F. list St. 889-1700. 

FIGURE CLERK, Fee paid. Hi salary. 
Can you speak Japanese.' Rapid raises— 
excellent benefits. No contract to sign. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

FIGURE CLERKS. Fee paid. Mi salary. 
Some typing, good figure apritude. 
Downtown, Midtown, Uptown, rapid 
raises—excellent benefits. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104 Mezzanine. 

FILE CLERK LEGAL Fee paid. Hi sal 
ary. Some typing. Downtown, Midtown, 
Uptown, rapid raises—excellent benefits. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Me/zunine. 
FRENCH/English Secy. Typing 50-60 
wpm. Fashion—fee pd. $200 plus. Archer 
Personnel Agency, .301 Madison Ave. 
YU 6-7373. 

INSURANCE SALES. Fee paid. S12-
S5(),(M)0. Experience or trainees. Come in 
for an interview or send resume to: 
John Brady Personnel Inc.. 18 East 11 
Street, Suite 104, Mezxanine. 

INVENTORY Clerks. Atlas Temps 
(agcncy). 194 7th Ave. (2 I d ) 243-
4910. 

LOADERS. Atlai Temps (agency) 194 
7th Ave. (21st St.) 243-4910. 

MANAGEMENT. F /PD. Hi .-lal. Ex-
perience in plant mngmt or in trading 
of non-ferrous metals. John Brady Per-
sonnel Inc.. 18 East 41 Street. Suite 
104. Mezzanine. 

MANAGEMENT TRAINEE. Fee paid. 
Hi salary. Executive development pro-
gram. Arc you accustomed to public 
contact.' Do you want to sell your 
way to top management.' Training at 
this company is geared toward top 
management positions. Become a pro-
ducer not just a pencil pusher! John_ 
Brady Personnel Inc., 18 East 41 S t r e e t ^ 
Suite 104 Mezzanine. 

PLATE Makers, Printers. Atlas Temps 
(agency) 194 7th Ave. (at 21st.) 243-
4910. 

PRINTERS: Offset or Letter Shop ex-
perience (any press olf:). Atlas Temps 
(agency) 194 7th Ave. (at 21st St.) 
243-4910. 

PROGRAMMERS. Fee paid. Hi salary. 
Ready to switch.' Come in. call or send 
your resume to: John Brady Personnel 
Inc.. 18 East 41 Street, Suite 104 Mez-
zanine. 

READY TO MAKE THE CHANGE.' 
How much longer are you going to wait? 
We are a full service employment agency, 
.specialists in recruiting of executives for 
middle and upper management. Plus a 
full range of office clerical staff t u n -
ings. No contracts to sign. Most of our 
jobs are fee paid. Come in—call us 
send your resume to: John Brady Per-
sonnel Inc., 18 East 41 Street, Suite 104, 
Mezzanine. 

RECEPTIONIST. Fee paid $125/150. 
Motel chain. Vacation benefits. Meet & 
Greet, answer phones, typing. Mohawk 
Placement Service, 15 Maiden Lane. 233-
4950. 

RECEPTIONIST—Model. Will do re-
ceptionist work and also model for 
buyers. Mfg. Co. Salary to 8150. Mo-
hawk Placement Service, 15 Maiden Lane. 
233-4950. 

RECEPTIONIST. F;iPD. $Hi Sal. Like 
to meet people.' A diversified job for an 
attractive, well dressed, personable per-
son, for a plush mid-town company. 
John Brady Personnel Inc., 18 East 41 
Street. Suite 104, Mezzanine. 

RF-CEPTIONIST Typist. Must have 
front desk appearance and pleasing per-
sonality to greet customers. Phone e x a ^ 
helpful. To $150 wk. Mohawk PlacemuP^ 
Service, 15 Maiden Lane. 233-4950. 

SECRETARIES: Good steno. (80 wds. 
up) Typing, at least 50 wds. Atlas 
Temps (agency). 194 7th Ave. (at 21«t 
St.) 243-4910. 

SECRETARIES—9: Steno/No Steno/ 
Diet. Expansion. Career openings in sev-
eral depts. Apply immed. start when 
you can. Eve interviews if nec. Cosmo-
politan (agcncy) 15 E. 40St.—Suite 300. 
686-9139. No fee. 

PRF-S. AVAIL. 
SECRETARIES (many 8200 up wkly) 

Candidates should fairly good skills! 
MODEL TYPIST & RECEPT. 

Able to do light typing. $140 plus. 
DICTAPHONE TYPISTS—$150 

SHIPPING CLERKS: Atlas Temps, 
194 - t̂h Ave. (at 21st St.). 2 4 3 - 4 9 ^ 

STATISTICAL TYPIST: Must be a ( S 
to use long carriage typewriter. Able to 
type financial reports. Salary to $175. 
Mohawk Placement Service. 15 Maiden 
I jne . 233-4950. 

STAT/TYPIST. Downtown. Midtown. 
Uptown. rapi4 raises—excellent benefits. 
John Brady Personnel Inc.. 18 East 41 
Street, Suite 104 Mezzanine. 

PRES. AVAIL. 
STATISTICIAN SU.QOO.OO Yrly. 

For Inv. Research dept of large Broker-
age house. 

Candidate must have at least 2 yrs 
working exp. with a financial firm. 
Brokerage. Banking, etc. 

.Should also have backgrouad working 
with computers in an atmosphere dealing 
with economics. 

STENO/TYPIST, Fee paid. Hi sal-
ary. Would you like to be a secreta |^ 
Downtown. Midtown, Uptown, ra(M 
raises—excellent benefits. John Brady 
Personel Inc.. 18 East 41 Street, Suite 
104 Mezzanine. 

TELLERS. Fee paid. Hi salary. Trainees 
or experienced, good figure aptitude and 
bondable employment background. Come 
to see us first. Start work next Monday! 
John Brady Personnel Inc.. 18 East 41 
Street, Suite 104 Mezzanine. 

TYPIST/DICTAPHONE, Fee paid. Hi 
salary. Would you like to be a secretary? 
Downtown, Midtown, Uptown, rapid 
raises— excellent benefits, John Brady 
Personnel Inc., 18 East 41 Street, Suite 
lOi Mezzanine. 

rVPISTS. Free jobs. SHi salary. Ex-
perienced typists. See us first—start work 
next Monday. Positions open in all ari^as. 
Uptown, downtown. These companies of-
fer excellent benefits plus bonuses and a 
happy working atmosphere and most jjp-
portant, job security plus a w o n d e ^ l 
vacation policy. No contract to sign at: 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104, MezzaniiM:. 

TYPISTS: Winston Agency, 18 E. 4Ut 
St. 889-1700. 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 
Accountant Auditor 6.00 
Administrative Assistant Officer 8.00 
Assessor Appraiser (Real Estate) 6.00 
Attorney 8.00 
Auto Mjeclianic 6.00 
Bei:inning Office Worker 5.00 
Beverage Control Invest. 4.00 
Bookkeeper Account Clerk 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainer — Group B 5.00 
Bus Operator 5.00 
Captain Fire Dept. 8.00 
Captain P.D. 8.00 
Cashier 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 2.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer' 6.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 6.00 
Court Officer 6.00 
DietitUn 5.00 
Electrician 6.00 
Electrical Engineer 5.00 
Fireman F.D. 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept. 8.00 
H.S. Diploma Tests 5.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
fjbrarian 4.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quizzer 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.00 
PACE Pro & Adm Career Exam 6.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 6.00 
Playground Director — Reorpation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional & Administrative Career Exam 6.00 
Professional Trainee Admin. Aide 5.00 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D. 7.00 
Senior Clerical Series 5.00 
Social Case Worker 6,00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course » 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

LEADER B O O K S T O R E 

I I W a r r e n St.. N e w York. N . Y , 10007 

Please send me copies of books checked above, 
I enclose check or money order for I 

N a m e _ 

Address 

C i t y State 

Be »uxe lu include 8% Sale* Tu 

Eligibles 
(Continued from Page 11) 

H9H Drobits E A Tonawanda 8.^.6 
899 Carusonc Vicky Schenectady 83.6 
90<) Grambor C K Highland 83-6 
901 Holdridge Jane Copakc FIs 83.6 
902 VCinslow Marilyn Buffalo 83.6 
903 O'Conner Joan Auburn 83.6 
90'< Wagner Mildred Amityville ....83.6 
901 Bernstein M R Slingerlands ...83.6 
906 Lcder Kathleen Westmerc 83.^ 
907 Dcmpiey Marilyn Utiia 83.5 
908 Banks Harriett New Paltr 83.5 
909 Conroy Marcia T Albany 83 5 
910 Woods Phyllis J Rochester 83.5 
911 Swithers June M Pine City 83.5 
912 Limpert Lana M Holley 83 5 
913 Osborne Andrea St aCtharins 83.5 
914 Sander Janice P Binghamton ...83.4 
915 Davidson M L Buffalo 83.4 
916 Guiry Kileen P Albany 83.4 
917 Davignon C F Mechancvil 83.4 
918 Baia Richard E Amsterdam 83 4 
919 Ladouceur P L Ogdensburg . ..83.3 
920 Hayden Richard Amsterdam ...83.3 
921 Jaekle C N Tonawanda 83.3 
923 Vena Ernest S Albany 83.3 
924 Ryan Cecelia A Troy 83.2 
925 Shaughnessy M A Cohoes 83.1 
926 Divirgilio John Mechanicvil 83.1 
927 Smith Richar.'i M Saratoga Spg 83.1 
928 Furlong Dorothy N Hornell 83.1 
929 Pulver Darlene Albany 83.0 
930 Zamrok June N Tonawanda . .83.0 
831 Mistal Paula Yonkers 83.0 
832 Conniff E F W Babylon 83.0 
833 Diamond Belle Staten Is 82.9 
934 Maslowski P L Elma 82.9 
935 Rabush Eileen M Ronkonkoma 82.9 
936 Monroe Sandra Gansevoort 82.9' 
937 Martx Lynda M Lancaster 82.9 
938 Westfall Donald Broadalbin ... 82.9 
939 Polsbie Muriel Levittown 82.9 
940 McSweeney Jane Spring Glen 82.9 
941 Stacy Carol A Averill Park .82.9 
942 Fischer K E Liverpool 82.9 
943 Wolff Marion E Schenectady ...82.9 
944 Nadareski Joan Albany 82.9 
945 Kuddie Olga Johnson City . ..82.9 
946 Gilday K A Mechanicvil .. .82.9 
947 Ward Donna M Wappingr FIs 82.9 
948 Coler Marsha L BallstonLk . ..82.9 
949 Butler Terrence Rensselaer .. .82.7 
950 McKeIvy Linda L Rochester ,.,.82.7 
951 Wilson Walter R Schenectady ... 82.6 
952 Lehman Judith F Kings Park ... 82.6 
953 Stipe Gerald M Albany 82.6 
954 Campol Gail L Schenectady .. .82.6 
955 Brown Ann M Stillwater 82.6 
956 Golloub R Brooklyn 82.6 
957 Schmidt Joyce M Attica 82.5 
958 Grunzweig M S Buffalo 82.5 
959 McGoff James M Binghamton .. .82.5 
960 Jones Marilyn E Schnenectady 82.5 
961 Coyne William C Staten Is 82.5 
962 Baldwin Dori A Schenectady 82.5 
963 Bader Jane M Rochester 82.5 
964 Banks Suzanne M E Greenbush 82.5 
965 Stegcr Jean C Dunkirk 82.5 
966 Meyer Jane A Stanley 82.5 
967 Johnson Linda S Brooklyn .. .82.5 
968 O'Brien Jean M Green Island ...82.5 
969 Danahy Martin J Troy 82.4 
970 Siciliano M A Mechanicvil .. .82.4 

(Continued on Page 15) 

LEGAL NOTICE 

Open Continuous 
State Job Calendar 

M 

Assistant Cl inical Physician $ 2 7 , 9 4 2 
Associate A c t u a r y (LifeJ ,$18 ,369 
Supervising A c t u a r y (Lite) $ 2 6 , 5 1 6 
Principal A c t u a r y (Life) $ 2 2 , 6 9 4 
Associate A c t u a r y (Casualty) $ 1 8 , 3 6 9 
Supervising A c t u a r y (Casualty) $ 2 6 , 5 1 6 
Senior A c t u a r y (Ufa ) $ 1 4 , 1 4 2 
Cl inical Physician II $ 3 1 , 0 5 6 
Compensat ion Examining Physician I $ 2 7 , 9 4 2 
Dental Hygienist $ 8 ,523 
Diet i t ian $ 1 0 , 7 1 4 
Supervising Diet i t ian $ 1 2 , 7 6 0 
Electroencephalograph Technician $ 7 , 6 1 6 
Food Service W o r k e r $ 5 , 8 2 7 
H e a r i n g Reporter $ 1 1 , 3 3 7 
Histology Technician $ 8 ,051 
Assistant Hydraul ic Engineer $ 1 4 , 1 4 2 
Senior Hydraul ic Engineer $ 1 7 , 4 2 9 
Industrial Foreman $ 1 0 , 7 1 4 
Laboratory Technician $ 8 ,051 
Public Librarians $10 ,155 4 U p 
Licensed Practical Nurse $ 8 ,051 
M e n t a l H y g i e n e Asst. Therapy A i d e $ 7 ,204 
M e n t a l H y g i e n e Therapy A i d e (TBS) $ 7 , 6 1 6 
M o t o r Equipment Repai rman 

(Statewide except A lbany) $ 9 , 5 4 6 
Nurse I $10 ,118 
Nurse II $ 1 1 , 3 3 7 
Nurse II (Psychiatric) $ 1 1 , 3 3 7 
Nurse II (Rehabil i tat ion) $ 1 1 , 3 3 7 
Of fse t Printing M a c h i n e O p e r a t o r $ 6 , 4 5 0 
Pharmacist $ 1 2 , 6 7 0 
Senior Pharmacist $ 1 4 , 8 8 0 
Principal A c t u a r y (Casualty) $ 2 2 , 6 9 4 
Radiology Technologist ($7 ,632 -$9 ,004 
Radiology Technologist (T.B. Service) ( $8 ,079 -$8 ,797 
Senior M e d i c a l Records Librarian $ 1 1 , 3 3 7 
Asst. Sanitary Engineer $ 1 4 , 1 4 2 
Senior Sanitary Engineer $ 1 7 , 4 2 9 
Specialists in Education ($ 16 .358-$22 .694) 
Stat ionary Engineer $ 9 , 5 4 6 
Senior Stat ionary Engineer $ 1 0 , 7 1 4 
Steam Fireman $ 7 , 6 1 6 
Stenographer-Typist $ varies 
Var i type O p e r a t o r $ 6 , 8 1 1 

20-413 
2 0 - 5 2 0 
20 -522 
20-521 
2 0 4 1 6 
20 -418 
20 -519 
20 -415 
2 0 - 4 2 0 
2 0 - 1 0 7 
2 0 - 1 2 4 
2 0 - 1 6 7 
2 0 - 3 0 8 
2 0 - 3 5 2 
20 -211 
2 0 - 1 7 0 
2 0 - 1 3 5 
2 0 - 1 3 6 
2 0 - 5 5 8 
20 -121 
2 0 - 3 3 9 
2 0 - 1 0 6 
2 0 - 3 9 4 
2 0 - 3 9 4 

varies 
20 -584 
20 -585 
2 0 - 5 8 6 
2 0 - 5 8 7 
2 0 - 4 0 2 
2 0 - 1 9 4 
20 -194 
2 0 - 4 1 7 
2 0 - 3 3 4 
2 0 - 3 3 4 
2 0 - 3 4 8 
20 -122 
20 -123 
2 0 - 3 1 2 
2 0 - 1 0 0 
20 -101 
20 -303 

varies 
2 0 - 3 0 7 

CDR ASSOCIATES 
Substance of certificate of Limited 

Partnership filed in New York County 
Clerk s Office November 14, 1975. 

Principal Office, c / o Graham-Wer 
waiss, 570 Seventh Avenue, New York, 
New York. 

Business: Invest gardicn apartment com-
plex, South Pasadena, Florida. 

Term: October 1, 1975-December 31, 
2025, unles sooner terminated. 

General Partners: Thomas M. Graham, 
Jr., 32 Washington Square West, New 
York, New York; John A. Werwaijs, 
1140 Fifth Avenue, New York, New 
York; and, Vincent S. Andrews, Jr., Holly 
Hill Lane, Katonah, New York. 

Limited Partners: Michael D. Dowd, 
Jr., and Genevieve Dowd, 57 Crosby 
Brown Road, Gladwine, Pennsylvania, 
S30.OOO.OO; Marilyn H. Lewis. 273 Elm-
wynd Avenue, Orange, New Jersey, 
85,000.00; Murray Piatt, 420 East 5Ist 
Street, New York, New York. $5,000.00. 
Additional capital contributions, propor-
tionate to the original contributions are 
due on January 2, 1976 totalling $30,000. 
Contributions returned' upon termination 
or disolution. Limited Partners share in 
80% of the profits in proponion to the 
amount that their respective capital ac-
counts bear to the total capital accounts 
of all Limited Partners, with special al-
locaiioiu for specific items. Limited Part-
ners' interest is assignable with written 
consent o^ General Partners. Upon the 
death of a General Partner, the survivors 
shall have the r i fh t to continue the busi-
ness. 

LEGAL NOTICE 

OlIINCY PARTNERS. Subscance of 
Amendment of Ceriificaie of Limited 
Partnership filed in New York County 
Clerk's Office November 7. 1975. The 
following have been admittevJi as limited 
partners and their cash contribution: 
The Hillmun Company, Gram Bldg, 
Pittsburgh. Pa, S46,000; Canny. Bowen. 
Howard. Peck & Associates. Inc, 425 
Park Ave, NYC, 514,000; Donald J. 
Sutherland. High Farms Rd, Glen 
Head, NY, $20,000; George }. Haupc-
fuhrer. Jr. Robert P. Hauptfuhrer as 
Tenants in Common, 1710 Martins 
Lane, Gladwyne. Pa, SI 5,000; Vescor 
('orporution. 7> C^lonia Miraniunte, 
Scotcsdale. Ariz. SI 5,000; Swis* Ameri-
can Corporation, 100 Wall Si, NYC, 
$15,000: Edith P. Murnane. Box 505 
Locust Valley. NY, SI 5.000; Siragusa 
Brothers Partnership, Box 883, Lake 
Forest. Ill, $15,000; Diana H, Parkinson, 
Valley Road, Locust Valley, NY, <15,-
OOU; Kend & Co, Winters Bank Bldg. 
Dayton, Ohio, $15,000. 

Now-Eyery Week-
I t ' s n o f / u s f n e w s . . . . 
If's news that's happening to you 

The legislature votes not to 
renew contributions for pension funds . . . 

That means your pay check will be 2 to 5 percent 
less next July. 

There are suggestions for extending hours, cutting 
staffs, stopping promotions, dropping departments. 

All that may mean more work, less pay, less op-
portunity, less retirement pension. 

Yes indeed! 
The news is happening — to you! 

Sometimes you can do something about it — but at 
all times you should know what it is that's happening. 

Follow The Leader regularly. Use the enclosed 
coupon to subscribe at the special rate or pick up a 
copy at your newsstand each week. 

CIVIL SERVICE LEADER 
11 Warren Street 
New York. New York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) U) the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY S5lp pode . , , 

X -t; 
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Addi t iona l informat ion on requ i red qual i fy ing experience and 
appl icat ion forms may be obta ined by mail or in person a t the State 
Depar tment of Civi l Service: State O f f i ce Building Campus , A lbany 
12226. Appl icants can file in person only at Two W o r l d Trade C e n t e r , 
N e w York 10047; or Suite 750 , I W e s t Genessee Street . Buffalo, 
N e w York 14202. 
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A Strike Threat In Greece; 
Charge Bad Faith^ Coercion 

GREECE—Charging t ha t the Greece Town Board has acted "in bad fai th, resorted 
to coercion, and shown a total disregard for the welfare of its workers or town residents 
served by them," the Civil Service Employees Assn. has filed improper practice charges 
against it with the Public Employment Relations Board. 

Thomas M. Pomldoro, field rep-
resentative and chief negotiator 
for the approximately 100 work-
ers, said they voted "almost 
unanimously" to strike should 
there be no agreement when 
the present contract expires 
Jan. 1. 

"The Town Board is com-
pletely insensitive to the plight 
of the workers, who have suf-
fered enough from the ravages 
of inflation and don't need any 
threats." he said, noting that 
the board during negotiations 
has reduced some compensation 
due employees and threatened 
further reductions amounting to 
about $2,000 per worker. 

"First, they unilaterally cut 
longevity payments from $350 to 
$300 for about 35 workers," Mr. 
Pomidoro siald. Now, they say 
that if no agreement is reached 
by New Years', they will reduce 
the regular work week from 45 
to 40 hours, eliminate all holi-
days, take awa.y catastrophic sick 
leave and pay overtime at 
straight pay rates. That's ex-
treme provocation and no way to 
say 'Happy Holidays' to either 
the workers or residents." 

What Strike Means 
A strike would result in the 

loss of snow removal, garbage 
collection, flood preventive end 
other services, Mr. Pomidoro ex-
plained. 

Under the present contract, 
the workers receive 75 percent 
of their pay for up to four 
months in the catostrophic sick 
pay, which commences after 

normal sick leave Is used up. 
Normal sick leave Is earned at 
the rate of one day per month 
and can be banked up to 120 
days. 

Reduction of the work week 
from 45 to 40 hours, Mr. Pomi-
doro said, would result in a pay 
reduction of 7V2 hours per week, 
because pay after 40 hours is 
currently paid at time-and-a-
half rate since the extension of 
the Federal Labor Standards Act 
to public employees in 1973. 

"Those items and the elimina-
tion of 10 legal holidays now 

Wenzl Views 
(Continued from Pace 1) 

able how any other labor organi-
zation can have the nerve to 
suggest that employees could do 
better by fragmenting the labor 
movement. 

"We are looking forward to a 
definite win in the PST election, 
so that all four of our biargaining 
imits will be represented in talks 
that are currently being held 
with the state administration," 
Dr. Wenzl said. 

"The new year will be difficult 
for everyone," he continued, "so 
it is vitally important that we 
face the realities of the ciurent 
economic situation, and work to-
gether to achieve solutions that 
will benefit all our members and. 
ultimately, all the people of New 
York." 

Watertown School Board 
Rejects Unit's Contract 

WATERTOWN—The 65-member Watertown City School 
District Custodial and Maintenance unit of the Civil Service 
Employees Assn. has accepted, and the school board has 
rejected, a fact-f inder 's report calling for an average 10 per-
cent raise in saltury for the 1975-
76 school year. 

In the first CSEA contract 
ever negotiated for the xmit, 
Put>lic Employment Relations 
Board fact-finder Marc Weisen-
feld also recommended that a 
panel oversee implementation of 
a seniority provision, that a den-
tal plan be rejected, and thiat the 
present sick leave accumulation 
policy be retained. 

CSEA collective bargaining 
specialist Roger Kane said. 
"We're very disappointed that 

Rumor State Tries 
Worker Unit Sliift 

(Continued from Page 3) 
employee status. The union then 
approves or disapproves of the 
shift. If an objection is raised, 
the matter then goes before the 
Public Elmployment Relations 
Board. Its decision, barring a 
court suit, is binding. 

A CSEA official said late last 
week Unat no notice of proposed 
shifts of employees to the man-
agement confidential unit has 
been received to date. 

Pots your copy of 
T k * t#od«r 
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observed by the Town would 
mean losses of about $2,000 per 
worker." Mr. Pomidoro said. 

Pay Hike Disparity 
During about four months of 

negotiations, the Town has pro-
posed pay raises of 3 percent per 
year in a proposed three-year 
pact; the union wants 8 percent 
in the first year and 9.5 percent 
during the last two years. 

Currently two classes of la-
borers receive $4.61 and $4.86 per 
hour; mechanics, $5.05: and fore-
men, $5.39. In addition to high-
way department workers, also 
represented under the contract 
with CSEA are sewer district and 
recreation department workers. 

Under the Taylor Law, the 
Town Board could Impose its 
terms after public hearings 
were held. The strike vote, taken 
Dec. 17, was 98-2. 

C O M M E R C E PARTY > lohn Corcoran, left, supervisor of 
the Civil Service Employees Assn.'s Albany Region lY, is welcomed 
to the Commerce chapter 654 holiday party last month by Helen 
Olson, George Olson and Ruth Lovegrove. Mr. Olson is chapter presi-
dent. The event was held at Herbert's Restaurant in Albany. 4 
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the board rejected tiie opinion of 
an Impartial third party, and 
ignored the flacts. I am going to 
request a meeting witK the 
school board as soon as ixxsslfole, 
to try to straighten this out." 

The school board rejected Mr. 
Weisenfeld's recommendations 
on the advice of its negotiator, 
according to Mr. Kane. 

CSEA unit president Sal Con-
igllo commented, "The school 
board came into negotiations 
with the attitude that they 
would try to take away from us 
things we (already iiad. For ex-
ample, we were allowed to ac-
cumulate up to 204 sick days, but 
during negotiations they tried to 
reduce this to 175 sick days. So 
we were fighting just to keep 
what we already had. 

"However, for a first contract, 
our unit felt it was acceptable. 
The first contract is always the 
most difficult to get," he added. 

E}a!rlier in negotiations, both 
sides had agreed to a job protec-
tion clause, retention of present 
vacation and holiday provisdons, 
the posting of all vacant and 
new positions for 10 days, and a 
provision tiiat .seniority be fol-
lowed in the event of layoffs. 
Jolui Sullivan of Syracuse Re-

• ' gien' V is'the CSEA field .repre-
• ^ ' sentative far- tttei uhit. . . . . 

NINE REASONS 
1. EXPERIENCE 

2. TRACK RECORD 

3. NEGOTIATORS SET 

4 . ONITY A MUST 

5. SECURE PENSION 
6. " L U l U " FI6HTERS 
7. LOW OUES 

8. ESTABLISHED 
ORGANIZATION 

S. SOLID STRUCTURE 

ROFESSIONAI 
CIENTIFIC & 
ECHNICAL 
EMPLOYEES 
OF NEW YORK STATE 
TO VOTE CSEA IN THIS EIECTION 
• In 1910, when employees of the Stated NeW York wanted to be 

represented, they created their own organization — CSEA. It's 
been doing the job the members wanted ever since. That's a solid 
65 years history of representation. 

|«CSEA has negofiated salary increases of up to 115% for N.Y. State 
workers since 1967. That makes employees of this state number 
two in the country in wages and benefits. 

[•The P. S. & T. negotiating team has drawn your demands and is ready 
to go. The team is made up of your fellow members, with CSEA 
staff professionals there to assist. The opposition hasnt yet 
developed a list of demands. 

{•The coming negotiations will be the toughest ever. If P.S. & T. 
switches unions now, all four bargaining units will suffer a loss of 
"clout" — especially P.S. & T. You can't afford anything less than 
a solid front. 

• CSEA went to court to stop the state from raiding your pension 
fund. The opposition was silent. 

• CSEA went to court to stop illegal "lulus" for legislators. And won. 
Once again, the opposition was silent. 

• A total of $45.50 a year, and one quarter of that goes back to your 
local chapter. The opposition has no announced dues structure, 
but the present range within the coalition is from $100 to more 
than $200 a year — before special assessments. 

{•CSEA is a visible entity, with nearly 200 full time professional 
staff members all over the State, a large modern headquarters 
in Albany, and full time regional offices in its six geographic 
regions. The opposition has no permanently assigned staff or 
facilities. 

{•CSEA operates under legally binding constitutions with demo-
cratically elected officers at state, regional and local chapter 
levels. The opposition has no constitution, no elected officers — 
apparently, nothing at all. In fact, a lot of folks feel that "PEF" has 
to mean Phantom Employees Federation. 

COMMENT: as tar as we can determins, the opposition in this election 
is a sort ot mish mash ol teachers, construction and trans-
portation oriented groups who seem to have little relationship 
to public employees. It looks simply lilie another attempted 
raid to swell the colters ot the various unions involved. 



State Eligible Lists 
(Continued from Page 13) 

971 MorgaiMcern D NYC 82.4 
972 Sacca Jeanne A Albany 82.4 
973 Halse Patrick C Schenectady ....82.4 
974 Mohr Jay T Schenectady 82.4 
975 Byron Jane A Rockaway Bch ....82.4 
976 Dunn John R Albany 82.4 
977 .Harmon Jack W L I City 82.4 
978 Whittaker H H Utica 82.4 
980 Schulti M M Averill Park 82.4 

(To Be Continued) 

EXAM 35-732 
CAPITAL POUCE SERGEANT 

Test HeW May 3. 1975 
LUt Est. July 14, 1975 

1 Lawlor Stephen Albany 89.7 
2 Forenro Joseph Schenectady 86.9 
3 Raymond Stephen Albany 84.4 
4 Banaszewski C R Waterfofd 83.5 
5 McEckron Ronald Waterford 83.2 
6 Dempsey Robert Troy 81.4 
7 Silver Bradford Hudson 81.4 
8 Hawkins William Albany 80.8 
9 Sieber Herbert Mechanicvil 80.4 

10 Splain Paul L E Nassau 80.4 
11 Herring John G Schuylervil 80.2 
12 Dix Clark W Cohoes 79.9 

WHERE TO APPLY 
FOR PUBLIC JOBS 

NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those reque-sting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority. 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor. New 
York 10048 (phone: 468-4248: 10 
a.m.-3 pjn.); State Office Cam-
pus, Albany. 12226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The U.S. ClvU 
Service Commission, New York 
Region, riuu a Job Information 
Center at 26 Federal Plaza. New 
York 10007. Its hours are 8:30 
aan. to 5 p.m.. weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 622-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

13 Christopher H J WynantsWII 79.2 
14 Nelson Robert A Jonesville 78.6 
15 Close Michael R Voorheesvil 78.6 
16 Karabin Peter Watervliet 77.6 
17 Kane Delmar L Schenectady 77.4 
18 Regan Michael F Albany 77.4 
19 Bloser Herbert W Coxsackie ....76.4 
20 Rider James P East Nassau 76.4 
21 Gundrum David N Albany 74.4 
22 Lane Frederick Albany 74.0 
23 Russo Anthony V Watervliet 73.9 
24 Yager John J Old Chatham 73.3 
25 Quiri George E Amsterdam 71.5 
26 Storrow John F Albany 71.1 

EXAM 39-021 
ASSOCIATE BUDGET EXAMINER 

(MAJVAGEMENT) 
Test Held Sept. 1975 

List Est. Nov. 20, 1975 
1 Murray Kevin F Delmar 93.9 
2 Childs Donald S Saratoga Spgs ....72.4 
3 Vance Larry R Loudinville 82.4 
4 Mecca Michael G Greenville 71.4 

EXAM 39-022 
PRINCIPAL BUDGET EXAMINER 

(MANAGEMENT) 
Test Held Sept. 1975 

LUt Est. Nov. 20, 1975 
1 Depasquale J M Schenectady 86.0 
2 Kuntz Eric V Schenectady 71.6 
3 Gladieux R V Albany 71.4 

EXAM 39-020 
PRINOPAL BUDGET EXAMINER 

Test Held Sept. 1975 
List Est. Nov. 20, 1975 

1 Kehoe Lawrence Troy 94.4 
2 Lynch Richard R EInora 91.2 
3 Fernander J A Voorheesville 91.0 
4 Teaenini Louis Albany 90.9 
5 Ference David L Albany 90.5 
6 Dekay Rdman D Valatie 87.5 
7 Klein Robert B Albany 83.5 
8 Honeyman Seth D Castletia Hud ....81.6 
9 Neaon Robert I Latham 76.4 

EXAM 39-082 
PRINOPAL RENT EXAMINER 

Test HeU. June, 1975 
List Est. July 7, 1975 

1 Waggoner G M Suffern 94.7 
2 Wells Roger M Albany 85.2 
3 Fauino Rose NYC 78.0 

EXAM 39-057 
INSTITUTION RETAIL STORES 

ASSIST SUPERVISOR 
Test Held March, 1975 
List Est. July 7, 1975 

1 Munhall Joseph Rensselaer 85.5 
2 Kuhne Eugene E Hauppauge 84.8 

EXAM 39-085 
ASSOCIATE 

CONSERVATION EDUCATOR 
Test Held June. 1975 
List Est. JuTy 10, 1975 

1 Budliger Robert Delmar 99.8 
2 Weiskotten H G Cazenovia 84.9 

EXAM 27-492 
EMPLOYEE HEALTH SERVICE 

PHYSIQAN II 
Test Held May, 1975 

List Est. July 11, 1975 
I Davidson Arthur New Rochelle ....78.4 

EXAM 35-639 
SUPVG PUB WRK WG INVSTGR 

Test Held May 3. 1975 
List Est. July 16. 1975 

1 Rigatti Frank J Glen Aubrey 87 0 
2 Moran Raymond J Syracuse ..79.5 
3 Hunt Leroy E Middletown 78.6 
4 Semans Robert R Rochester 7 1 4 

EXAM 35-755 
ASST MTR EQUIP MTCE SUPVR 

Test Held Apr. 12. 1975 
LUt Est. July 16, 1975 

1 Leemann Barry D W Monroe ....93.0 
2 Scasny Martin J Hudson 86.0 
3 Cole Thomas H Bridgeport 86.0 
4 Wiktorski T Cheektowaga 82.5 
5 Mitchell W C Waterford 81 5 
6 Siver Norman J Hannibal 81.5 
7 O'Qair Dement Schenectady 80.0 
8 Freer Frederic Walden 78.7 
9 Komjathy David Berne 78.5 

10 Nowack George A Constanta 78.4 
11 Finn Charles R Schenectady 78.0 
12 Getman Qarence Syracuse 76.5 
13 Dufel William H Ft Hunter 74.0 
14 Battel Henry C Ghent 74.0 
15 Scott Edward J Loudonvllle 73-6 
16 Ceterski T B Williamstown 73.5 
17 Dralle Heodore Albany 7l.(r 
18 Fusco Carmine J Albany 71.0 
19 Getman Harold J Bridgeport 71.0 

B U Y U. S. 
B O N D S ! 

NYC-Jersey Employment Rises, 
But Total Is Below A Year Ago 

MANHATTAN—Payroll employment in the New York City-Northeastern New Jersey 
area rose 46,000 to 6,330,000 between September and October, the latest reporting period 
compiled by the U.S. Department of Labor's Bureau of Labor Statistics. 

g i D C O l t t ^ ^ 
SARATOGA IMUNGS, NIW YO«( 1MM 

STATE RATES 
C O N F E R E N C E C E N T E R 

B A N Q U E T C A T E R I N G 
Toel Eisen 518-584-3000 

Regional Commissioner 
more than h'alf of the October 
rise reflected Increases in gov-
ernment employment. Seasonal 
gains in wholesale and retail 
trade also contributed to the in-
crease. In New York City, the 
job total was up approximately 
19,000 between September and 
October. 

Despite the October increase, 
the area's job total in that month 
was 232,000 below its year-ago 
level and at its lowest October 
level in 10 years. At 3,309,000 the 
New York City job total was 
down 134,000 over the year and 
at Its lowest October level since 
data first became available in 
1950. 

The over-the-year decline in 
the New York-Northeastem New 
Jersey area employment reflect-
ed job losses in each of seven 
major industry divisions. Manu-
facturing, off by 106,000 since 
October 1974, accounted for over 
two-fifths of the total area job 
loss. Substantial declines were 
also reported for government, 
down 46,000, reflecting job cut-
backs in local government in 
New York City. Private nonfac-
tory employment was off by 81,-
000 over the year with declines 
of 40,000 in contract construc-
tion; 26,000 in wholesale and re-
tail trade; 9,000 in tiiansportation 
and public utilities; 3.000 In ser-
vices, and 2,000 in finance. In-
surance and real estate. 

New York City accounted for 
nearly three-fifths of the area's 
total job loss as employment was 
down 3.9 percent over the year. 
Job losses occurred in each of 
the seven Industry divisions cov-
ered by the monthly report on 
employment. The sharpest drops 
were in government, 47,000; 
manuflacturing, 29,000, and con-
struction, 20,000. 

The siiarpest over-the-year 
losses In the area were experi-
enced in Northeastern New Jer-
sey, where the job total was 
down 4.4 percent or 84,000. The 
bulk of the losses were In manu-
facturing, down 9.9 percent or 
61,000. Nonmanufacturing drop-
ped 23,000 or 1.8 percent as losses 
in the private sector—most pro-
nounced for trade, contract con-
struction and transportation and 
public utilities—were only slight-
ly offset by a 2,000 rise in gov-
ernment. 

In the rest of the New York 
sector (Nassau. Suffolk. West-
chester. Rockland and Putnam 
Counties) employment was down 
by 15,000 or 1.2 percent between 
October 1974 and October 1975, 
entirely reflecting a loss of 16,-
000 In manufacturing. 

SAVE A WATT 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment please write or csll: 

J O S I P H T. M L L I W 
303 SO. M A N N I N G ILVD. 

A U A N Y 8, N.Y. P l ioa* IV 2 .S474 

Troy'f Famous Factory Stor* 

Men's Jc Young Men's Fine Clothes 
Store-Wide Seml-Annusl Sale Now 

«21 RIViR STRirr. TROY 
OPIN TUIS., THUKS. ft P U . N1TB8 UNTIL 9 « 

Tol. AS 2-2022 
CLOUD MONDAYS 

Herbert Blenstock noted tha t with fall school reopenings, 

iiiiiiiiiiiiiim̂ ^̂  
Federal 

Job Calendar 
Detai led announcements and applications may be obta ined by 

visiting the federa l job information center of the U.S. Cfvi l Service 
Commission, N e w York C i ty Region, a t 26 Federal Plaza, Manhat tan ; 
271 C a d m a n Plaza East. Brooklyn; 590 G r a n d Concourse, Bronx; or 
90-04 161st Street. Jamaica, Queens. 

Applications for the following positions wiR be accepted until 
further notice, unless a closing d a t e is specified. Jobs are in various 
federal agencies throughout ^ e country. 

Agriculture 
Title Salary G r a d e Exam N o . 

Meatcut t^r GS-S NY4> .30 
Warehouse Examiner G S - 5 , 7 C H - < M ) 2 

Business 
Computer O p e r a t o r and 

Compute r Technician G S - 5 t o 7 NS-4 -15 

Engineering And Scientific 
Engineering, Physical Sciences and 

Related Professions G S - 5 to 15 4 2 4 
Meteorological Technician G S - 6 t o 9 N Y - 8 - 4 3 
Technical A i d e G S . 2 . 3 NY4).22 
Technical Assistant G S - 5 t o 15 421 

General 
Freight Rate Specialists G S - 7 . 9 W A - 6 - 1 3 
Junior Federal Assistant G S - 4 411 
Mid-Level Posrtions G S . 9 t o 12 413 
Professional and Career Exam G S - 5 t o 7 
Sales Store Checker G S - 3 
Senior Level Positions G S - I 3 - I 5 
Summer Jobs G S - I t o 4 

Technical Assistant GS-4 , 5 
Telephone O p e r a t o r GS-3 , 4 
Teletypist G S - 3 t o 5 

K Y . 3 . 0 7 
4 0 8 
4 1 4 

(doses Jan. 16) 
N Y . 5 4 ) 7 
NY-5 -01 
N Y ^ 2 

Medical 
Autopsy Assistant GS-4 , 5 
Careers In Therapy G S - 6 t o 9 
Dental Hygienist, Dental Lab Technician G S - 5 to 7 
Licensed Practical Nurse G S - 3 t o 5 
Medica l Machine Technician G S - 5 t o 8 
Medica l Radiology Technician GS-5 , 6 
Med ica l Technician G S - 5 t o 7 
Nursing Assistant G S - 2 , 3 
Nursing Assistant (Psychiatry) G S - 2 
Nurses G S - 5 t o 12 
Physician's Assistant G S - 7 to 11 
Veterinarian Trainee G S - 5 t o 17 

Military 
Air Reserve Technician (Administrative 

Cler ical /Technical ) G S - 5 t o 15 
A r m y Reserve Technician G S - 4 t o 9 

Social And Education 
Hospital Police O f f i c e r GS-4 , 5 
Professional Careers for Librarians G S - 7 to 12 
Psychologist G S - I I . 12 
Recreational Therapist G S - 5 t o 7 

Stenography And Typing 
Data Transcribers G S - 2 
Keypunch O p e r a t o r GS-2 , 3 
Reporting Stenographer and 

^ o r t h a n d Reporter G S - 5 t o 9 
Stenographer G S - 2 t o 5 
Secretaries, Opt ions I, II, I I I GS-5 , 6 
Typist G S . 2 t o 4 

N Y . 9 . 0 5 
W A - I M ) 3 

N Y - 5 4 ) 9 
N Y - 5 . 0 6 
N Y - 3 . 0 2 
N Y . 0 - 2 5 
NY-3 -01 
N Y - I . I 6 
N Y - 5 - 0 5 

4 1 9 
4 2 8 

W A - 0 - 0 7 

A T - 0 . 5 9 
N Y - 9 - 2 6 

NY.n.2 
4 2 2 

W A - 9 . 1 3 
N Y - 5 - 0 9 

N Y - 4 4 ) 5 
N Y . 3 - 0 1 

N Y . 9 - 1 7 
W A - 9 - 0 1 

N Y . 5 . 0 4 
W A . 9 . 0 1 

V«t^oiis AdmlaUfratioa 
laformatlaa Sorvict 
Call (202) 319-2741 

WaililM«fo«. O . C 20420 

SOMOOM Yon — 
Yo& way aof fea rfylaf fo 
gl¥0 Uopd, t&t soMo day yoa 
May te.rfylflf to §•# It 
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25 Chapter Officers 
Tapped For Region V 
Leadership TraiMqg 

(From Leader Correspondent) ^ 
SYRACUSE — Syracuse Region V of the Civil Service 

Employees Assn. is going all out for leadership. 
Twenty-five chapter officials were recently selected to 

undergo intensive two-day leadership training with these 
25 to train at least 250 in the 

Five chapter prcaldaite gsthar tonetlm to dtseaas hypothetical situation they are asked to sohre as part 
of training prosnun. Clockwise from left are Tineent Speciale, Oneida County chapter 833; James Moore, 
Utica Psychiatric Center chapter 425; WHUam O'Neill, SUNY at Syracuse (Upstate Medical Center) 
chapter 615; James Cvrier, Fort Schayler chapter 014 of Utica, and Nicholas Cimino, Transportation 
District 2 chapter 5*5. Bfr. MwHre and Mr. Cimino are also departmental representatives to the CSEA 
statewide Board af Directors. 

Jefferson Unit Contract 
Has 5 % Hike, Increments 

WATERTOWN—The 400-member Jefferson County unit, 
Civil Service Employees Assn., has accepted a one-year 
contract which provides for a 5 percent across-the-board 
pay increase plus Increments. 

The package, effective Jan. 1. 

near future. 
The program is being funded 

by the regional headquarters 
and is being conducted under the 
auspices of an advisory team 
headed by Richteird Cleary, re-
gional president. . 

The region retained PitzGib-
bons Associates of Syracuse, 
management manpower consul-
tants, to set up and carry 
through with the training. 

Mark PitzGibbons, head of 
FitzOibbons Associates, said that 
the program has been designed 
to meet the needs of front-line 
officers of the region. 

He identified those needs as: 
leadership, training and educa-
tion, morale and commitment, 
commxmication and public rela-
tions. 

The group explored key areas 
within leadership, including mo-

tivation, being credible, selecting 
the right people, using the chain 
of commiand, sources of informa-
tion and being able to transfer 
theory to practice. 

Also important, the group 
learned, are development of the 
proper attitude — "keeping one's 
cool and being sincere"—and de-
veloping the democratic process. 
Being able to change policy also 
is a key area within leadership. 

Orange Board Meet 
GOSHEN —The board of di-

rectors of the Orange CJounty 
chapter. Civil Service Employees 
Assn.. will hold a meeting Wed-
nesday, Jan. 28, at Dikeman's 
Pirehouse, New Street, Goshen. 
Carol Dubovick. chapter presi-
dent. said the meeting will begin 
at 7:30 p.m. 

1976, was approved by the Jeffer-
son County Board of Supervisors 
without opposition. CSEA mem-
bership, in a light turnout at 
a special meeting, accepted the 
county government's offer hy a 
66-5 vote. 

Negotiations went to impasse 
Oct. 30. followed by mediation. 
CSEIA had sought a 6 percent 
pay hike plus increments. 

In a separate dispute. CSEA 
Watertown City unit continued 
to press an imfalr labor prac-

tice charge against the City. 
City MUiager Ronald O. Forbes 
said officials there have been 
ordered to appear at a hearing 
next month to answer the 
charges. A preliminary hearing is 
set for Jan. 7 in Syracuse and 
a formal hearing Jan. 26. 

CSEA. through Region V field 
representative John Sullivan, al-
leges that the City, through Mr. 
Forbes, negotiated the current 
contract In bad faith by failing 
to deliver promised benefits. 

Rountable confab participants, from left, are Joseph Capparelli. Madison County chapter 827 president: 
Leander Smith. Onondaga County chapter 834 first vice-president; Patricia Crandall, SUNY at Cortland 
chapter 605 president; Steidien Zarod, SUNY at Morrisville chapter 609 president; Eleanor Korchak, Bing-
hamton chapter 002 president; Francis White, Fort Stanwix at Rome Developmental Center chapter 422 
president; Mary Lauzon, SUNY at Potsdam chapter 613 president; Judy Doyle, Oswego County chapter 
838 delegate, and Eleanor Percy, Jefferson County chapter 823 president. Ms. Crandall and Ms. Percy are 
also CSEA directors, and Ms. Crandall, in addition, is second vice-president of Region V. 

KEEP CSEA INFORMED ON MAILING ADDRESS 
Below is the Change of AddresB form used by 

the Civil Service Employees Aasn. in maintaining 
its maiUng list for The CivU Service Leader, state-
wide elections, contract ratifications and other gen-
eral mailings. This form is postcard siw. and may 
be eUpped, ghied and mailed to: The CivU Service 
Employees Association. Inc., P.O. Drawer 125, 

Capital Station, Albany, N.Y. 12224. The form is 
also available from chapter presidents, but b re-
produced here as a convenience. It is to be used 
only by those CSEA members who are currently 
employed as civil service workers or by those 
retirees who are paying full active membership 
dues. 
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Change of Address for ^The Leader^ 
My Present 'Leader' Label Reads Exactly As Shown Here 
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My Social Security Number is 

STATE ZIP CODE 

SUNY at Oswego chapter 611 president Dale Dushorm, left, get« tiome 
personal guidance from leadership instructor Marii Fitsglbbons and 
his assistant. Jean Haag. The program is being funded by Syracuse 
Region V, with the expectation that the 25 leaders selected for 
training will, in turn, instruct another 250 leaders. 


