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t - which IUE- CIO negotiators
" are ready {o accept, and

pays day workers to hold down the

i ) s e e i o B L e B a e U e L Laben ) -

e et et W AR A o ooty e i L S E T L TR T
" N 3o ) T . .

U, S-S

" Iy e 3
3 .

o

¥ b o
R ek T

L

T RCRI e SV S S LA W - - 5 o'

- -,—‘;.

o

—

—

which UE has turned down,.

continues GE’s money-ma,k-
'."mg policy of discriminating
against day workers, women
“workers - a‘nd. the

- -trad

‘.
Sevunty-two thousand GL‘ wozlw,'
ers, 60 percent of all GE produe-
tion workers, are day workers., At

GE daywork rates, they don't

make: enough to keepL‘tnemselvec-,‘;
‘As production’

and their families.
goes up, dav workers have to work
harder, and GE piles extra jobs on
their backs, without giving, them

| ,f_skillcd _

CGHLIVQ earmng‘s.

.in its plants.

earnings of incentive workers.

GE underpays its skilled trades
workers. Instead of admitting' it
underpays its skilled workers, GE
points to the low, pay of the most
Jlullﬂd jobs totry to cut down in-

I‘ortv—thousand GE" workers arc
women, ~When GE decides a job
can be done by women, it chops 30
to 60 cents an hour off the rate,

“and pockets the difference. By
“exploiting. its women workers, GI8
“manages to hold down eveéry rate
There should be no

1ate in GD Jower than | ‘the com-
mon labor 1'1te. E

(

'_Si'ai'emeni' of UE GE Conference BoarcI‘

UE calis upon all GD woxkels'

. throughout the natlon to intensify .
their fight for higher wages in .

- line with today’s high living costs.

The demands for UBE-GE work-

ers include: _

1 A substantial wage increase,
based on ar'cur'ltcly measured
\._,]wmg costs, ‘

E‘ Substantial increases in day

~ Rates in skilled trades to re-
ination of present inequities in . |
earnings between day workers g
and other production workers.. *
Rates in skilled trades to re- .

ceive special consideration.
kY Romoval of diserimination
" against women’s rates.

4 More money for each step in
Lht. automatic progression.

5 A minimum pension of $165 a

+

montl., with ret:remcnt per-
missible at 60 vca’rs of age

m Improved insurance plan witli

minimum sick benefit. of $1 an
~hour; $40 a week to sick and
- disabled  workers.  Surgical

. hospital and maternity bene-

~ fits to cover full cost.

=1 Eliminate geographical differ-

" entials which allow the com-

‘pany to open up plants and
move jobs to low pay areas and
undercut rates in established
plants, ‘

Nﬁ UuP- AN-MWN ESGIIMWRI

With its offer of 2%4. percent;
“tied to an up and down escalator
_clause, GE is trying to rope its
amployees 1nto the same.kind of
deal that Genelal Motors put

across on its workers, ‘with the -
_ United Auto -
- Workers, GM gives its workers 8

belp of the CIO's

cents a year for inereased pro-
ductivity, tied to an-up and down
escalator clausz, TUE-CIO nego-

tiators are getting together this
Thursday all ready to accept. the

GM pattern for GE workers, -

Why is GI anxious to put overt

“the GM deal in GE plants? The
~ president of the.-General Motors
Corp. gave the explanation in a
letter published recently in the

“Wall Street Journal " The GM

" president wrote:

“I am personally convinced that
if there were no unions and no

™ I

labor contracts like GM has in the :

abtomotive industry, the increase
in"'wages would have greatly ex-
coeded what has occurred.”

~ This is how the CIO -md G’\/I
nog'oth tod the game freeze, which
lhc big corporations and the poli-
‘ticlans are now see]nng‘ to clamp
on ‘111 \\'oﬂxers. '

H eIFI'?T hls ‘Brother

]Ierbert Dooleys "house at La-
fayette and Blaine burnt down this
. week and he is now staying at a
hotel with his wife and child,. UE
stewards in .the Knolls Research
Laboratory where Dooley works
took lp a collection for him and

his i‘amlly ‘What the Dooleys need

ic a 8-4 room ap..u'tment Anvone
knowing of same, please ‘call Un-

'i'on Hall, Schen. 3-1386.

u - "
IS 1

st

will get $3,416. ‘Philip

Carey Seeks 1/2 cent SeII Ou;'

GE employees everywhere,
régardless of union aftiliation,
need a real wage increase and
other contract improvements
and are ready to fight for it.

IUE-CIO president James
Carey, although he is talking

strike, is. i;alking about a
half a pumy

But the issue is not- half a penny :

GE workers need considerably

“more, In Schenectady 4c and 214

percent amount to about the same
thing.

If Carey were not an 11'1'espon- -
sible leader of a company-serving -
clique he would makenvage de-

mands which are in line with the

people’s needs and the Company’s

well-known ability to pay; . In-

stead, he is trying to split the
wage fight,

UE wants to see all GE em-
Ployees united for a real wape in-
crease and is working toward that
goal. UE cannot take an I-told-
you-so attitude toward -workers

who pay -bitterly for having been _

mis-led by TUE-CIO propaganda.
In Buffalo, for example, wher2
IUE Westinghouse workers have

“been on strike for two weeks to

get back the plant-wide seniority

- they had under UE, the:UE called °

for the formation of .a non-par-

tisan committee of local union

presidents to aid the strikers. UE
cannot allow UE-won gains to be

lost anywhere in the industry,

AY-— There is money for GE

workers this yearI GE earnings for the first six months

of 1951 were $2I2 000,000 as agamsf $I37 000,000

O

Ias’r year.

GE ﬁnds' the resources for taking care of its executives,

_ - The monthly. pension awaiting former GE premdent B R
Cha1 les B. WIISOII is $5500.~ Ralph S. Cordlner GE president, - L8
Reed, chairman is down for $3,760. . |}
But when UE demands $165 a month for workers who havn )
| reached retirement age, GD says nothing doing.
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T00L CRAFTS cm
~ ACTION MEETING
N WAGE RATES

“An urp;ent ux'l has gone out to
tool.'makers, tool room machine
operatons, de\elopment machin-
ists, ‘'machine repair and instru-

ment makers to meet Monday,;Oc~

‘tober 5, 8:00 P.M. (Ist ahd 3rd

shifts) and Tuesday, October 16,
(2nd- shift) .at Union

1:00. .M.
Hall, £
The ’ mcetmgs,_ CdIIE(I by a rcp-

" resentative ‘committee at the re¢-

quest of the people in their groups,
vill plan action on inequities in
aft rates and the need for a gen-

increase  for all GE

Schenectady ‘employees.

- The importance of the meeting -,
« is underscored by the Company's

arrogant refusal to discuss wagpe
inequities.

GE is allowed to get away with
underpzwment for ddy worls,

Management lool{s at  the
~dues check-off to see how solid-
1y the workers are organized
“and. acts accordingly. " |

With UE locals mobllmng

tady Works 100 percent UE be- |
comes more important than ever
before. :
Helping to pay the lrel&,ht

:lulpmg to win our wage: de-
-mands is LVERYBODY’S job.

Every GE worker a UL mem-
l)er' ~

G amm 10 MEET

The UL 301 Women’s Commlt-
tee ‘will meet Wednesday, October’
17 at Union Hall, 301 Liberty St.,

7:30- P.M.- to- map-plans for win- -

ning UE demands including special
increases in women’s rates, All,
are. invited. Refreshments.

| The call to the meet-
ing -also 'emphasized' that piece
. rates would” undoubtedly suffer if

“for a showdown with GE on. ;
much nceded wage increases,”| .
the job of making the Schenec-"

pany’s

GE worker s in Eru, shut down the entlre pla,nt for a half day last Wednesday at noon
n a tremendous demonstration that UE members mean business in demanding real money

imm the Compmw

Impressive majorities of
GE Schemctad\f workers are
‘signing. the p(,tmon vhlch
states:

) = “The undmsu.,nul memhe:s 0[
UE Local 301 find the GE of- .

fer unacceptable.” We instruct
the National Negotiating
Commnittiee to notify the Com-
pany to this effect. We say
that if a satisfactory settle-
“ment  cannot. be reached
“‘through negotiations we, the
members of UE Local 301
sl.md ready to strike 1( neces-
sary.”

In a number of depart-

ments this petitioi has been

signed by bet'veen 90 percent
and 100" percent of the work-
ers. The average.in the build-
ings, on the basis of returned

peuuons, is about 82 percent

and going higher as the is-

~employees

-

sues at stake become clearer'
The petition is not heing

‘signed lightly.

it generally understood
that thlS militant ‘declaration
may have to be“followed by

-stronger action if the Com-

pany does not make a satis-

factory offer.

There is fast gﬂrowmg., roal-
ization,.
Board Members report, that

GE has chosen to fight its-
across the bar-
gaiiing table and in the plant

and that one or the othor
must win. "

Sentiment for reJectlxlg the
214 percent wage offer at a
time when GE’s proﬁts are 55
percent above last’ year's rec-

ord is practically unanimous. -

(Cuntmuod on Pa;.,o '))

UE Wagé Conference
To Map Showdown Sunday

With all UE Loc als in the
GRE. chain  going on record
against accepting the Com-

Conference

veloping showdown with tlw
Gommny !

The Conference "Board has. al-

ready’ alerted all Tocals in GE for

PNty Y e,

‘ana wlout—hght for a real wage -

increase; - correction of wage -in=

‘eq'uit.ies and a better pension and
insurance plan, .
full mobilization of loeal resources.

It recommended

| 216 percent wage of-
fer, the UL-GE
Bo.u'd meeting this Sundzw in
New York City will map the
‘next steps in the rapidly de-

Boa rd

nu,ludmg, preparations for a strike -

vote should a strike be necessary.

Negotiations  with GE were

broken off on September 26 when
the Company refused to o beyond
its orviginal ofl'er, This offer gave
its employees nothing with wlmh_
to meel souring taxes and prices.
The Company would not even dis-

‘cuss the serious wage inequities of

day workers, skilled trades. and
women workers, '
UL Local 301 will be represent-

ed at the crucial Sunday confer-
“cence by Willlam Kelly;, President,-
Fred ' Pacelli, 2nd Shift Board
‘Member-at-Large and Leo Jan-

dreaun, Business Agent.

It is being dlS- |
‘cussed and debated because ’

UE Stewards and’

~Convinced that GE employees will get cmcilv what GE is made to give,

Erie ha.s let it be known that
it intends “to hit ‘the bmcks

_ again if necvssary

Wednesday’s stoppage was

* authorized by an overflow
X mcmbershnp meeting on Sun-

 day which cheered a report
that petitions for a showdown
fight were being cu'cul‘mted in

GE Schenectady.

While the shutdowir was in

support of UE's money . de-
mands, Erie workers express-
ed the belief that if the Com-
. bany is allowed to get away
with a miserable wage offer
which ignores inequities"®
among day workers and oth-
ers Gb would attack piece
rates ‘and go in for wholesale
contract wolatlons '

IIllH Sell- Out

The half day demonstra-
tion also served notice on the
Company that the IUE-CIO
sell-out had fired the deter-
mination of UE members to
get more than 214 percent at
thls time of rising taxes,
:prices and record prohts

A jaimmed and militant
membership meeting of UE
Local 506 in GE’s Krie, Pa.
plant ‘unanimously approved
2 motion last Sund‘w author-
izing the union’s executive .
board to call one-day and
half-day stoppages ‘to help . "
breuk tlnrmwh the GE-IUE
214 percent wage ceiling, g
The vote climaxed a week

of plant gate. meetings in-

volving thousands of GE
workers who united in saying

L4214 percent s not mough

and nothing doing on the up-
and-down escalator clause.”

"No L.sculutm'

Shop stewavds and  executive

,,hoarcl members pointed out that’ |
- had-the esealator clause gone-into - -
effect in 1039 the average hourly
wayge in GIE would now be. 75 cents

(Continued on Page 2)
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GE WORKERS NEED MORE THAN
21/2 PERCENT BECAUSE — New i mcome taxes:

alone will be 11 percent hlgher for worklng people by ‘the

end of the year.

InCIdenfally, a proposed increase in the

‘excess profl’rSs taxes on corporations hcs been removed from’

~The ‘rcax bill. “

- GE CAN AFFORD MORF THAN 2'/2
PERCENT BECAUSE — Gk earnmgs for. fhe f.rsf

51X mom‘hs of: ]951 were $212, OOO OOO as c:gcunsf $137
OOO 000 last year, or 55 percent hlgher..

GE WORKERS' PRODUCTIVITY HAS
'GONE UP MORE THAN 2" PERCENT

BECAUSE — The produchvnty of the average GE work-
er has been mcreqsmg since 1947 at fhe rate. of more than
8 percent @ year. .Increased produc’nv:‘ry befween January

1950 cmd July 1951
,mtes "of’ 17c an hour. | p;;,,;f"

GE

b

alone, would require an increase in

.

WORKERS CAN W!N MORE

THAN 2V2 PERCENT BECAUSE —-

GE workers are more than ever determmed to profecf and

_improve their living sfcndards.

ent N\me, Mill and Smelter Workerq hcwe shown that despnte s
fhe wage freeze, despite splits in labor's ranks wage in-

 creases mcmy nmes over 2 Vs percenf can: be won,

(Contmued Trom Pape 1)

GE workers cannot accept tlc
u,mpcmy S posnlon because- -

The Compunyb wage ofler
is not cnough, not with new taxes.
more than 2% pér(.(.nt—‘;’
scheduled to po into "effect in No-.
not with Lverv manufac- -

vember,
turer sure to pass on’his taxes to
the umsumor,\not w1th familics
already having a Lough tnm mcet-
ing their bills,

The Company’s answernr to

the special wage needs ol 12,00 0

(. ln Schenectady day workers is to

v fly a kite and that answoer is .

u\t(.nclod to womcn workers and

the skilled trades  laboring undmh

severe wage meqmtles.

The Company’s attltucle Ln-

“ward day workers also goes for

picee workers, If GE ean get away
with hitting the duv workers at

the Dargaining table it will aLLacl\""" -

piece rates in the plant.

The Comp’anys refusal to

split any of its staggering profits

“that no

the percentage going . up.

¥ Friday, Oct. 12, 1951

] :\.a».:'-: 4

~

' What do you suppose- our employees thmk we are?”

to improve the insurance, vacation
and -pension benefits of its “em-
ployees is, in effect, a declaration
matter  how  much /it
squeezes out of the workers it is

dead qr_t}i‘ ainst making life easier

for them:.

These are some of Lhe consider-.
ations behind the thousands of siga’
natures on the showdown’ petition,
A spot cheek of the petitions
shows that %0 percent of the work-
ers in Bldgs, 67, 69, 71, 73, 77 are

signing the mandate to the UR-
GE Conference Board,

_ Campbell
Ave,, Bldgs. 68, 72, 76, 85, 60 are
running about 85 percent,

people signing the petition with

building is the percentage less
than a decisive majority in favor
of the strongest possible action to
got 1‘Lu1 money out of GE ~— Now.

~The petitions -are. to- be present--
Lgl to the UE-GE Conference Board
this Sunday. TODAY IS THE
DAY TO COMPLETE THE PE-
TITIONS.,, EVERYBODY SIGN!

In no:

Bldgs. .
11 and 18 show 80 percent of the -

(Contmued from Page 1)
for. women and $1.05 for men, Erie
workers made it clear-at the Sun-
day nn.mberbhlp meetmg that they
were having no palt of the escal-
ator clause which GE.is pushing as
a device to keep wages down,

They cheered UE 301 Executive
Board Member William -Mastriani
when he reportad to- them that
Schenectady workers were signing
a  petition "notifying the -
Conl’ermlce‘l'ion_rd that the mem-
bership stands ready to strike if
necessary. "If we put up
ﬁgh‘t " Mastriani declared, “we can
win_ real money. " -

LL
i b

- GE.
ment was sweeping the country’s:
. uniong with the rank and file de-
~ termined to bust through the wage

GE-UE

the

Erle Votes Pay St@ppages

~James J. I\latleb, ’\lelondl Di-

rector of Organization, reviewing
recent UK victories in Labor Board
elections and in negotiations, said
UE . was in a better position than
ever to win substantial gains from
He said that the wage move-

freeze. *“Even CIO President Phil
Murray is feeling the heat and
has announced that he will defy
the wage freeze,” Matles declared.

The temper of the meeting was,

“we need real money and we mean

business.”

Raises rm\gmg from 1215 cents
to 23 cents an hour have just been

won by the employees of the S)l-‘
vamn Electric l‘roductb Co. repre-_ )
sented by UD |

Nine to 16 cents ol the raise m‘ |
effective as of last July 30 with the

‘rest btnrtmg‘ as of September 11.

-eentive system,

'UE Wins Raise of 12210 23c.
At Sylvania Electric Producro

UE:led Sylvania employees also

~succeeded in killing” a determined
company-drive to give a raise only

it allowed to put in a speed-up in-
s Plantwidesdemona. - s

strations of more than 900 workers
at the Mill Hall, Pa. plant helped
argue the company out of its in-
centive scheme,

Friday, Oct."12, 1951 "
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“ And may’ they never upset the wage freeze, Amen.

16th UE Conventaon Resolutuon x

Destmy the

Corporation

posed a wage freeze-upon labor,
while reaping bumpm"‘ profits for
themselves under the prete\t of .a
“national war emergency.”  The
wage frecze:is the bitter frmt, of

=thejTait-Hartley Act, and stems

from the same big business domi-
nition of government, ,
Its purpose is to make impossi-
ble the winning of day-by-day
economic grievances in thé plant.

It would destroy the workers’ right -

0f collective bargaining at every
level, from shop to national nego-
tiations. §

It seeks to replace genuine trade

“unions by a national company un-

ion system “and to pguarantee ex-
orbitant profits. by enforced re-
duction in workers® standards. .
Militant struggles: by members
of UE and of other unions, notably
the Mine, Mill and Smelter Work-
ers, the Packinghouse Workers and

‘others have shown that the ém-
be de«‘\'
feated by mlhtant and united ac-

ployers’ wage freeze can

tion of labor. ST
The-16th IllLOl'ndt.l(mdl Convcn-

tion of UE therefore declares its

e\ecutwes holdmg'ﬂ_g
- the reins in Washmgton ‘have im-

\.

~ate  their
“workers

Nage Freeze

wholehedlt(,d :,uppm't of Lhe GE
workers in rejecting the miserable
2% % wage off'ér, tied to an escal-
ator clduse, Whl(.h GIE has uﬁered
both the UE and 1UE-CIO.

The Conventmn pledges 1L~, full
hsupport to GE; Woatmghouse and
all ‘other UE" workers in any de-~.
cision they may take to fight for -

©just and adequate settlement .of

their economic demands, whlch ;,o
far }Je\ ond Lho wage [reeze formu-
las, L )

The 'Conveu__ticm calls ujon  all
Lo 1ls to -enter into negotiations
w1Lh their -companies for wage in-
creases and other 1mprovements'.
on the basis of the needs :0f the
mémbers without regard to dee
&Ldbxlu.auon Board regulations,
The Convention urges

of the UE to suppor t and coordin-
efforts wWith those of
and leaders in other un-
_long"to break the wagce frecze, and
uw.,es the membership of CIO and
AFL to direct the officials of their
uniohs to remove themselves from
the. emploxu- wage- fredze board
and - ‘help give leadership to the
flj.,.lt to reestablishfree’ collective
l)llg'ammg' in America,

Unmn Turns

ment has been provoking
tests of strength on griev-
ances and grievance proced-
ure as part of its drive to hold

down wages and tear down
union conditions. A particul-

arly. outrageous e\ample, de-
feated by the union, occurred

in Punch Press wheére local

supervision came out with a

deep price cut on a Shear.Job.
When the  two men mvolvul

came into 41 to protest to manage-
ment, they were told that by leav:
ing their jobs to bring up a griev-
‘ance they were guilty of a work
stoppage!

price cut until.they were both back
at work., Negotiations were

Bldg‘ 41,
" Some Cartoon!.
‘" 'Prvmg‘ to negotiate. while tud

to a machine mu,ht make a good

Fred Wright cartoon but it would
mean the end 01 etle:.tlve griev-
ance . procedure. .
The Punch Press operal.or saw it
that way and on October 3 they
stopped work to protest the price

cut and the llagrunt attack on Lho ‘

- Schaaf went on to say .
that he wouldn’t even discuss the

: bl‘Okfl‘l:”'
en off by the grievance committee

Schenectadv....._

Members
. ances,

‘ un,]uatlﬁed

Back Attack

Dn-Grievance Pmcedure -

In recent weeks Manage-

umon g‘nevtmce prou.dur
‘The nexts day, the Business
Agent, his assistants and oflic-

ers met with Lewis Male, Plant

Managc;, who had- backed ™ up
Sc.haaf in declaring that this griev-

ance. protest during working hours
’CbnbtiLL]tE(l a work stoppage,

Mule was informed that the uns
ion regarded this as a serious vio-

‘_lcmon of contract, and would fight

any attempt to restrict the move-
ments of Shop Stewards and Board

when h‘aﬁd'lmg'_
~Co. B.xck.s l‘nwn """"
Imprebbcd by the firm  position
of the union and remembu'nu, the

Punch- Press stoppage .in which
“7‘750 operator participated, Male
,_suggebted anothér time study

which. has since boen taken of the
Jjoln md it shows let the cut was
 The PlanL Manager
(alqo promlm.d o abide b\f the es-
tablished grievance proceclure an
to expedite the settiement ol griev-
ances, ' o
.In _case uiter m.,
haa had to (.onwme Management
that it will not tolerate any inter-
ference with. the grievance pro-
cedure it took years to build,

priev- -

tht. Union

~ This Is W

A substantml wage increase,

based on acctirately measured
living costs.

g Substantml inereases in day
ates for
ination of present inequities in
earnings between day workers
and other production workers.
‘Rates..in skilled trades to re-
ceive special consideration,

ag'am:;t women s rates.

4 More money for euch atep in
the -automatic progression.

all day workers, Elim- -

Bl Removal of disecrimination

" \ minimum 1)(3]'1::1011 of $‘Go {l
Ar_no,nt}., with 1'Ltu'oment per-
missible at 60 years of age.

. Improved nmurancc plan with

minimum blCI\ benefit of $1 an

" hour; 40 a week to sick and

dln abled  workers. Surgical

“hospital: and maternity bene-
fits-to cover full cost, <

N

Eliminate geographical differ-.

~entials which -allow the com-

~pany to open up plants and
' :' move, jobs té low pay areas and
 undercut rates in established
. plants. ' '

-
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- Saturday, November 2 20, 1951
800 pm. L
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