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See Listings on Pages 2, 7,10,16

U.s. Sets Up Rules for Firling Employees at W ar’s End

See Page 2
How to Figure U. .. Goes All Out
Your Retirement For Vet Preference
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New Federal Agency
To Help War Vets GetJobs

WASHINGTON.— War veterans plea,se note;

Civil Service Commission
to see that you
ment.

The Commission is
thousanris of soldiers,
from the present conflict,
unit also s
eral jobs for veterans.

has set up a special
get every chance

looking forward to
sailors and marines will be
some of t>iem disabled.
intended to do everything possible to find Fed-

new unit
for Government employ-
the time when
returning
The new

In charge of the new unit is Charles R. Anderson, a for-

mer district manager
pects to keep
and also with various
in veterans' problems.

for the Commission.
in close touch with all
Federal

He says he ex-
veterans organizations,
and private groups dealing

You Can Write Him

Veterans who want more

tunities in Government
leges they enjoy as veterans)

deison—or apply at the Commission’s

144 Tariff Commission
W ashington, D. C.

Building,

Information about job oppor-
‘and also the special

rights and privi-

should write direct to Mr. An-
Interview unit. Room
7th and F-streets, n. w.,

L_earning theRopes in ODB;
600New Employees Needed

The Office of Dependency Benefits in Newark is re-
cruiting 600 new workers, expects the great majority of
them to be girls, and that this will be the first job for a

large number of them.

Practically all

of the people

taken on will start at about $34 a week.

To train the new employees in
the intricacies of their positions,

in an establishment which is
similar to a combination insur-
ance company and mail order

house operating on a world-wide
.scale, the ODB starts each em-
ployee off with a three - day
course in the basic elements of
his job.
Types of Jobs
Over 85 different
work are performed
10,000-0dd civil
ee.s at this

types of
by the
service employ-
mammoth office.
Jobs range from typing, filing,
indexing, and routine clerical
work to examining and adjudi-
cating evidence 'to establish de-
pendency and relationship with
the service men), and the many
complicated jobs Involved in set-

ting up and maintaining ac-
counts, and in paying the
monthly checks to soldiers’ de-
pendents.

Accountants, key-punch oper-
ators, business machine oper-

ators, as well as people with legal
and technical training work for

the ODB, administering the
millions of family allowances
and .salary allotments handled

by that agency.
Basic Trainiiifir
preliminaiy 3-day basic
training course is required of
all new employees. Classes are
run on a round-table plan, with
the Army officer-instructor an-
.swering all questions that come
up in the cour.se of his lectures.
One purpo.se of the course is
to give the new worker a knowl-
edge of the entire workings of
the office. He learns the laws
under which dependency-bcne-
fits operates, and what must be
done to administer each of the
benefits. He is taught not only
his own job, but the relationship
of that job to the whole process.
Then, when he is assigned to his
place on the assembly line, he
knows why his operation is nec-
essary and where it fits into the
plan, and also what Mary Jones,
who performs the operation
ahead of him, is doing, and why.
And he is aware of the operation
which John Smith, who comes
after him on the line, is perform-
ing.

The

40 Forms
The first day in school, the
new ODB worker receives a
training kit containing the 40

forms with which he must be-
come familiar. And during the
course, this jig-saw puzzle of
printed cards and regulations
combines to give him a clear pic-
ture of ODB at work.

Other Courses

In addition to the course for

civil.

SERVH'K LKADKB
\)1 Uuiiiie Slireel. New Vorli Oltj
Copyrifhl, 1043, by Civil Service
riiblii'iivoiiK. Inc. Kiitered as tec*
ond-eiMNii malter October 7, at
(he post nfrice at New Vork. N. V.,
iiiidrr  the Act of March 3. [Htff.

new workers, other training is
given as employees move up the
ladder towards supervisory posi-
tions.

One of the more popular
courses at the ODB school is that
in “Precedents.” Legal opinions
which have been established by
the agency in the past when
questions of human relationship
and legal procedure came up.
Problems like these are covered:

What is the status of a Japa-
nese inteiTiee who is the parent
of an American soldier.

Is a marriage performed in
Florida by a Notary Public legal?

Where are common-law mar-
riages legal?

Seven classes have already
been conducted for over 200 su-
pervisory employees, who
learned the cases which serve as
a guide to their handling of the
diversity of relationship appear-
ing on the application forms.

Military
its own
Greek
civilian
there

correspondence has
language, which is like
even to girls with long
office experience, so

is a course in this field.
Supervisors’ Course

What is important to employ-
ees in another course given to
supervisors. It is an Efficiency
Rating course to enable the
higher employees to rate their
subordinates on the perfoimance
of duties.

For Officers

Special courses are given to
Army officers. Many civilians
have been commissioned directly
from their former jobs into the
ODB and had to familiarize
themselves with both civil service
procedure and the administrative
.setup of the ODB.

A number of the machines
used in the ODB haven’t yet
appeared in commercial offices,

and personnel has to be trained
in their wuse.

Officials at tlie ODB, where
over four million family allow-
ance and allotment of pay checks
go out to soldiers’ families each
month, feel that their training
program is largely responsible for
helping to get an important
home front job done.

In addition to the clerical
workers, there aie a few open-
ings for 1.B.M. operators, and
key-punch machine operators
who receive higher salaries, de-
pending on their skill.

The employment office, which
hires workers on a war-service
civil service basis, is right off
the street entrance to the build-
ing at 213 Washington Street,
and is open from 8 to 5 daily.
If you prefer, you may apply at
the office of the Federal Civil
Service Commission, 641 Wash-
ing' )n Street, New York City,

Coming Soon.— What the new
setup In ODB’s Personnel Coun-
sel Office means to' you.

have’
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Government Sets Up Precise Rules

For Firing EmployeesatW ar’sEnd

By CHARLES SULLIVAN

WASHINGTON—Temporary employees will

be the

first to go when Uncle Sam begins pruning his Govern-
ment worker staff at the end of the war.
War Service employees who haven’'t completed their

trial periods, and

indefinite employees who don’t have

Civil Service status will be in the second group.

War Service employees who
have completed their trial peri-
ods, and indefinite employees

who do have Civil Service status
will be in the third group.

And permanent employees who
have acquired Civil Service will
be the last to go.

The procedure that will deter-
mine your chances of Kkeeping
your job after the war was set

down by Civil Service Commis-
sion last week in a new set of
Reduction in Force regulations.

The LEADER told you a month
ago that the emphasis would be
on seniority rather than effi-
ciency ratings. That is exactly
the way it has worked out.
Within the four major groups
listed above, the Commission set

Because of the im-
portant news - develop-
ment concerning estab-
lishment of regulations
for employee releases
after the war, the article
announced last week and
scheduled for this space
—“What Happened to
Civil Servants After
World War |”—is being
held for next week’s is-
sue.— Editor.

up a number of sub-groups.
These will apply when it be-
comes necessary to choose be-
tween employees within any one
major group. Here is how it will
work:
Reduction Points

To every employee, his agency
will assign Reduction Points. He
will get one point for each year
of service. He will get additional
points for his efficiency rating,
as follows: 96 points for Excel-
lent; 8e points for Very Good;
80 points for Good: zero points

OEM
Trouble Brews

The recent resignation of half
of the staff of the Office for
Emergency Management’s Con-
tiact and Lease Division in New
York City hasn't solved the em-
ployee difficulties tliei-e.

The LEADER has learned that
a group of employees, dissatis-
fied w'ith personnel methods
used at this office, have sent a
telegram to Washington head-
quarters demanding an investi-
gation of the local branch.

The employees w'ho have been
.serving under William W. Bing-
ham, Jr., regional service opera-
tions officer, addressed a tele-
gram to Dallas E>ort, national
director of the agency, charging
tliat the complacency of local of-
ficials made it impossible for
them to receive a hearing or
obtain any redress.

In the meanwhile, however,
Mr. Dort has resigned his post
as head of the organization and
has been replaced by William
Brown.

Will Testify

And several of the employees
who resigned at the end of July
in protest after one of tlieir
numuer had been suspended,
have indicated their willingness
to appear At any hearing and
testify about the practices which
they allege led to their leaving
the OEM.

The telegram was unsigned, as
the workers state they fear re-
prisals if it becomes known
which of them have initiated
the protest. The original resig-
nations in the department came
after "one employee was sus-
pended on the grounds that he
had incited another employee to
get in touch with the Washing-
ton officials and complain about
working conditions at the New
York oliice. ‘

for Pair. The employee with the
least points will have to go first.
Specifically, here is the order of
release:

1—Employees without military

preference who have Pair effi-
ciency ratings, in the order of
their Reduction Points.

2~Employees with military
preference who have Fair effi-
ciency ratings, in the order of
their Reduction Points.

3—Employees without military
preference who have Good, or
better efficiency ratings, in the
order of their Reduction Points.

4—Employees with military
pi-eference  who have Good, or
better efficiency ratings, in the

order of their Reduction Points.

The new rules provide that
employees must get30 days’
notice before they are released
when reduction in force becomes
necessary. Also, they provide
that employees released in vio-
lation of the procedure may ap-
peal to the Commission.

The rules go intoeffect at
once. However, they won’t real-
ly become significant until after
the waj-.

The following questions
answers are designed to
employees understand how
firings will work.

Q. Why are uniform reduc-
tion-in-force regulations being
issued at this particular time?

and
help
the

A. Employment conditions
change constantly; from time to
time changing conditions neces-

sitate  a reduction in force.
These new regulations are be-
ing- issued so that In future

reductions in force the best pos-
sible procedure will be available.

Q. Should Federal employees

seek other employment now
order to avoid being caught in »

reduction in force?

A. Emphatically, No! The
public interest requires
every Government employee stick
to his job. In the few casegj
where reductions in force are
necessary, due notice will i),
given, and where it is not pos.

sible to place such employees in
other Federal jobs, every effort
will be made, through the 1. <
Employment Service, to plaf>e
them in private industry.

Q. Is the fact that regula-
tions are being lIssued for reduc-
tions in force an indication that
the war will .soon be over?

A. No! Reductions in force
are constantly necessary; there
is no connection whatever be-
tween the issuance of these regu-
lations and the end of the war.

Q. What are the main differ-
ences between the new proce-
dures and those now in effect?

A. There are four main dif.
ferences: (1) The new regula-
tions apply to all employees un-
der civil service rules, whereas
prior regulations had a more lim-
ited application; (2) Emphasis is
now placed on both length of
service, and efficiency ratings;
(3) Thirty days’ notice is now
required instead of fifteen days’
notice, and 4) Employees’
rights are more specifically de-
fined in the new regulations.

Q. Are, for example, employ-
ees in the Treasury Department
in competition with employee.s
in the War Department in the
event of a reduction in force in
either department?

A. No. The competitive area
is restricted to operating organ-
izational units in local commut-
ing areas.

Q. Where employees can be
readily shifted between two sec-
tions of a bureau, and a reduc-
tion in force is necessary in one

(Continued on Page Seven)

PREPARE

rOR TKAT CIVIL SERVICE EXAMINATION
FOR

PATROLIHAN and FIREMAN

YMCAs of New York City are splendidly equipped to help
applicants harden themselves for Civil Service physical tests.

GYMNASIUMS -

SWIMMING POOLS -

APPARATUS

Massage and Ultra-Violet Ray Baths

Write to Membership

Department ot
Nearest You— or Telephone TODAY—for Full

Branch
Information.

the “y

BRONX UNION GRAND CENTRAL HARLEM
470 E. 161st St 224 E. 47th St. 180 W. 135th St.
ME. 5-7800 WI. 2-2410 ED. 4-9000
TWENTY-THIRD ST. WEST SIDE
215 W. 23d St. 5 W. 63d St.

CH. 3-1984 SU. 7-4400

Special Summer Membership Available

A WITH AN F.H .A . MORTGAGE

Don't be bound to an old-fashioned

lump-sum

mortgage, when you can save money and gain

freedom from debt with an economical F.H.A.
mortgage at 4Vi % interest. Refinance now
with a new, long term, low rate, amortized

mortgage,
free and clear of debt.

and you will

own your own home

We lend money on property in parts of Nassau,
Queens and Brooklyn.

and there are no renewal

The Dime Savings

Lowest initial cost,

fees or bonuses.

Bank of Brooklyn

DE KALB AVENUE AND FULTON STREET

Bensonhurst:

86th Street

and 19th Avenue

Flotbush; Avenue J and Coney Island Avenue
BROOKLYN, NEW YORK

SEND FOR FREE BOOKIET "5 WAYS TO aORROW MORTGAGE MONEY"

MEMBER

FEDERAL DEPOSIT

INSURANCE CORPORATION
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Deferred U, S. Employees
Face Reclassification

If you

draft
and

If that

tained o
regular

for

are

ther

now an
of Uncle Sam’s:

If you are deferred from
occupational

deferment
than
Federal

employee
and

the
reasons:

ob-
the
now

was
through
channels

set up for Federal employee de-

ferment

(that
board gave

you

is, if your diaft

the deferment

on your own request or because

the

draft

board

itself decided

your work was ~|sential); then—

You

are due for

reclassifica-

tion.

National Selective Service
Headquarters has sent a mes-
sage to all State directors on
this subject.

Under present law, no Gov-
ernment employee is entitled to
occupational deferment wunless
he is listed on a replacement

schedule approved by his State

Director

of

Selective Serv-

ice or his deferment is requested
by the employing agency in con-

formance

with

Public Law 23,

78th Congress, approved April s,

1M3,

and Executive Order 9309,

of March 6, 1943.

This Executive Order provided
that a committee be created in
each Federal

to

request
ments of employees

agency with power
occupational

defer-
in key posi-

tions. The request is subject to
approval by the Review Com-
FIRINGS

War Depi. Slash

WASHINGTON.—Inside
is that Raritan Arsenal in

here

word

New Jersey soon will see a sub-

stantial

number

of firings.

War Department officials de-

cline to confirm the report, or to
say how many may find them-

selves out of jobs.
taken

it may

be

Nevertheless,
as absolutely

authentic that a good many lay-
oflfs are in sight.

Meant

NYC EMPLOYEES:

Laborers
Men Women
Age at Entrance Retiretneat Retirement Retirement  Retirement
Age Age 55 Age 58 Age 55
Service Service Service Service
Fractioa Fractioa Fraction Fractioa
1/132 1/120 1/132 1/120
3.85 4.95 4.00 5.05
3.85 4.90 4,00 5.00
3.85 4.90 4.00 5.00
3.85 490 4.00 5.00
3.8S 4.95 4.00 5.00
385 4,95 4.00 5.05
3.90 5.05 4.0S 5.10
3.9 5.10 410 5.30
4.00 515 4.15 5.25
4.10 5.25 4.30 5.35
4.15 535 4,30 5.45
4.25 5.45 4.40 555
430 555 4.4S 5.65
4.40 5.65 455 5.75
450 57S 4.65 5.85
4.60 5.90 475 6.00
4.70 6.00 485 6.10
4.80 6.15 4.95 6.25
4.90 6.25 5.05 6.40
5.00 6.40 5.15 6.50
5.10 6.55 5.30 6.65
36 ™ 5.20 6.65 5.40 6.80
Laborers
Men Women
Age at Eiilraiice Retirement  Retirement Retirement Retirement
Age M Age 55 Age 58 Age 55
Service Service Service Service
Fraction Fractioa Fractioa Fraction
1/132 1/120 1/132 1/120
M. 5.30 6.80 5.50 6.95
3. 5.45 6.95 5.60 7.10
W, 555 7.10 5.7S 7.25
565 7.25 5.85 7.40
a 5.80 7.40 6.00 7.55
2. 5.90 755 6.10 7.70
437 6.05 7.70 6.25 7.85
44.,, 6.15 7.90 6.40 8.05
45, 6.30 8.05 6.50 8.30
46... 6.45 8.20 6.65 8.35
4., 6.55 8.40 6.80 8.55
48- 6.70 8.55 6.95 8.70
49. 6.8S 8.75 7.10 8.90
50. 7.00 8.90 7.25 9.05
7.15 9.10 7.35 9.25
7.25 9.25 750 9.45
S.. 7.40 9.45 7.65 9.65
Si. 755 9.65 7.85 9.80
55_ 7.70 8.00
% 7.90 8.1S
8.05 8.30
8.05 8.30
aci<l over,. 8.05 8.30

ime,

Army

Service

Ralft »f ConlributioH

mittee on Deferment of Federal

Employees. The order also pro-
vides that no Federal Govern-
ment employee may initiate a
request for his own deferment

on occupational grounds or ad-
vocate the making of such a re-
quest in his own behalf.

Law Provisions

Public Law 23 wrote into the
law the provisions of the Execu-
tive Order as it applied to the
executive branch of the Gov-
ernment and made provision for
similar committees on deferment
of Government employees in the
judicial and legislative branches.
It also provided that the Direc-

tor of Selective Service must
make monthly reports to Con-
gi“ess showing the names and

positions of persons deferred by
reason of their Federal employ-
ment.

Many Not Listed

local boards in-
substantial per-

registrants de-

Reports from
dicate that a
centage of blie
ferred because of employment
by the Federal Government are
not listed on replacement sched-

ules and their deferment has
not been requested In accord-
ance with the law. On the
basis of this information Selec-
tive Service Headquarters took
Its action.

Forces Ls going ahead with plans
to cut Its force—civilian and mil-
itary—by approximately 105,000
by September 1. About 3,000 to
5,000 employees In Washington
will be discharged. Elsewhere,
the Impact probably won’t be
quite so heavy. Nevertheless, the
cut represents a slash of five to
ten per cent, straight across the
boards.

I"okin~ for quick advance-
ment? Learn fast mtli one of
tlie private tutors listed under

Reader’s Service Guide, paffe 13.

, F.xpretad m

m

iL SERVICE LEADER
GUARDS

D.C.vs. N. Y.

Federal guards—the men In

the wuniforms like police—who
protect Government buildings in
New York City are up in arms
against what they feel is dis-
crimination against them be-
cause they work In the New
York area.

In Washington, the guards get
the same salary as they do here,
$1,500 a year, but they get free
unlfonns. The Ilocal men have
to buy their outfits.

Another point of dispute s
this: In Washington the guards
work under their own officers
and have uniform duties. Here
what the guard does depends
entirely on the administrator of
the building to which he hap-
pens to be assigned. In some
buildings they just stand around
like movie ushers. In others
their duties Include checking the
goings and comings of employ-
ees and serving as timekeepers.
In still other buildings they are
expected to tour the rest-rooms

and'see that employees don't

loiter and smoke there.
Undermanned

The local staff is under-

manned, and the men, who work
out of headquarters In the Foley
Square Courthouse, complain
that they often have to put in
as many as 17 days before they
can get a day off, and that a
number of them have 60 and 70
days in annual leave whicli they
can’t take.

Local guards, who work under

the Federal Works Agency, say
that a majority of them have
joined the American Federation
of Government Employees in an
effort to obtain at least the
same benefits as their Wash-
ington colleagues.

And they point with envy to
the Navy guards who perform
similar duties, i-eceive $1,860 a
year and free uniforms.

Because of the fact that they

are constantly shifting around
from one building to another,
they raiely work In one place

long enough to get a chance for
a well-considered efficiency rat-
ing, and at present their civil
service efficiency ratings are
long overdue.

Mechanics Men
Retirement Retirement Retirement
Age 59 Age 55 Age 60
Service Service Service
Fraction Fraction Fraction
1/13 1/120 1/140
3.85 5.50 3.85
385 5.50 .85
3.85 5.50 3.85
3.85 5.45 3.85
3.85 5.45 385
3.85 545 3.85
3,90 3.85
3.90 5.45 3.85
3.95 5.50 3.90
3.95 5.55 3.90
4.00 5.60 395
4.05 5.65 4.00
410 575 4.05
4.20 5.80 4.10
4.25 5.90 4.15
4.30 6.00 4.20
440 6.10 4.30
4.50 6.20 4.35
455 6.35 445
4.65 6.45 450
475 6.60 4.60
4.85 6.75 4.65

Mechﬂnics Men
Retirement Kctirenient Ketiremeiit
Age 59 Age 55 Age 60
Service Service Service
Fraction Fraction Fraction
1/136 1/120 1/140
4.9 6.85 475
5.05 7.00. 485
5.20 7.15 4.95
5.30 7.30 5.00
5.40 7.45 5.10
50 7.60 5.20
5.65 7.80 5.30
5.75 7.95 5,40
5.90 8.10 5.50
6.00 82S 5.65
6.15 8.45 5.75
6.25 8.60 5.85
6.40 8.80 5.95
6.50 8.95 6.10
6.65 9.15 6.20
6.80 9.30 6.35
6.90 9.50 6.45
7.05 9A> 6.60
7.20 6.70
7.35 6.85
7.50 7.00
7.65 7.10
r.65 7.25

This

for Navy Yard workers.

Page Three

is the ninth of The LEADER’S new column
Suggestions,

criticisms, and

letters from Navy Yard employees are welcome.

Tough Words From

Navy Yard Workers
Navy Yard Gazette has

ceived an interesting letter.
a Navy Yard employee,
should read it, and then
know what you think
views expressed.

“Dear Editor; One of the jokes
making the rounds of the Navy
Yard these days concerns the
painter who on his first 'day
there asked his supervisor what
his duties were. ‘Here, take this,

re-
As
you
let us
of the

replied the supervisor, handing
him a paint brush, and just
keep walking around the yard.’

Somewhat surprised at these or-
ders the painter nevertheless did
as he was told. After several
hours of walking he noticed that
he was being followed by a short,
dark, suspicious looking char-
acter who closely watched every
move he made. This kept up the
entire day and the next morning
the painter again reported ready
for work. “Just keep walking
around the yard, the supervisor
ordered, and don’t lose that
brush!” Off he went again, and
again he noticed that he was be-
ing followed by the same man.

“This kept up for several hours
until the painter, finally exas-
perated, turned to his follower
and exclaimed in an angry tone,
‘Listen you, you’'ve been follow-
ing me long enough, now tell me
once and for all, what do you
want?’

“*‘Me,” replied the shadow tim-
idly, ‘I don’t want anything. I'm
your helper!’

Many Such Stories

“In recent months many such
stories have been heard by the
public—and since the problem of
efficiency In the Navy Yards of
our country Is extremely vital to
the final outcome of this war. I,
as a Navy Yard employee, am ex-
tremely disturbed by the general

FIGURE JUST HOW MUCH YOU PAY AND HOW MUCH PENSION YOU GET

PerteHlages »f Salariet K.tquired ¢/ EnlIrMIli Ini* tht New York Citf Employeet’ Reliremtm Sy$ttm

Clerks
Women
Retirement  Retirement  Retirement
Age 55 Age 60 Age 55
Service Service Service
Fraction Fraction Fraictioa
1/120 1/140 1/120
6.15 4.20 6.65
6.10 420 6.55
6.00 420 6.50
5.95 4.20 6.40
5.90 420 6.3S
5.85 4.2 6.30
5.85 4.30 6.30
585 4.20 6.30
5.85 425 6.30
5.90 4.25 6.35
5.95 4.30 6.40
6.00 4.35 6.45
6.10 440 6.55
6.15 450 6.65
6.25 455 6.75
6.35 4.60 6.80
6.45 4.70 6.90
6.55 4.75 7.05
6.65 4.85 7,15
6.75 4.95 7.25
6.85 5.00 7.35
6.95 5.10 7.50
Clerks
Wogmen
Retiremeut Retirement Retirement
Age 55 Age 60 Age 55
Scrvice Service Selvicc
Fraction Fraction Fraction
1/120 1/140 1/120
7.10 5.20 7.60
7.20 5.30 7.75
7.35 5.40 7.90
745 5.50 8.00
7.60 5.60 8.15
775 5.70 8.30
7.85 5.80 8.45
8.00 5.90 8.65
8.20 6.0$ 8.80
8.35 6.15 8.95
8.50 6.30 9.15
8.65 6.40 9.30
8.80 6.55 9.50
9.00 6.65 9.65
9.15 6.80 9.85
9.35 6.90 (00
9.50 7.05 1025
9.70 7.30 1045
7.35
7.50
7.60
7.75
7.90

Nore—To obtaut the maximum oi cit* assistance toward his benefits and since the privilege does not remain open, it vrould be well for a member «t the beginning of his membership to
consent to the larger lalternative contribution fate shown above for his entrance age, instead of the lesser rate which he may otherwise elect, since the city will then provide,
and not otherwise, a peHiitn of 1/120 of “final compensation" for each year of service upon service retirement.

If you're a City employee you’ve probably wondered just liow they

decide
CliArt i«

how much you

used

contribute
in,ic<Mui»uiinf the >(

to the pension fund. Tills
leauctiau (ritm your i»ay«hesk.

Find your age, the retijement plan you have selected, and then

you have the answer. If it still

isn’t clear,
tlie Old Courthou.se on Chambers Street, will explain

the Pension Office in
it to you.

morale of employees at the New
York Navy Yard and it’s rela-
tionship to the production out-
put.

“Too many workers in the
Yard are far from giving forth
their efforts, and consider their
jobs easy in comparison with
work in private industry. The
contractors in the Yard engaged
in repair, construction, paving,
etc.. make the Government
worker look ‘sick’ by comparison
and look upon the Navy Yard
badge as something similar to
what the WPA Insignia repre-
sented not so far back.

“1f you could see the so-called
defense workers sprawled out on
the decks of our warships, fast
asleep for hours at a stretch. |If
you could only go to the bottom
of a drydork where, resting be-
neath a giant man-o'-war, be-
tween rows of keel blocks, more
employees were engaged in
peaceful slumber at rates from
$6.16 to $10.08 per day (not in-
cluding overtime) than in work.

“If you could watch the steady
stream of workers (?) on their
way to and from the lunch
booths at all hours of the day!

“And there are the times when,
because of Governmental red-
tape. it takes an entire day to
requisition a small tool or minor
part which should be obtainable
in a matter of minutes.

What War Means

“One reason for these condi-
tions is that the war and all its
horrible realities have not been
brought home to the employees.
How to explode a worker out of
his complacency and the false
sense of security, without actu-
ally dropping bombs upon him.
Is a problem we might all well
stop to consider. The Navy Yard
worker Is not a slacker at heart.
He Is ready and anxious to do
his part If the Intricate and over-

geared governmental hodge-
podge processes can be simpli-
fied and streamlined to meet

war-time conditions.
Red-Tape Necessary

“I'm not placing the blame for
these conditions on the employ-
ees any more than the employ-
ers, nor do | overlook the fact
that red-tape is a necessary part
of any organization that boasts
of a personnel so huge as that

of the Yard. What I do main-
tain Is that production can and
should be increased. The
large number of persons em-
ployed there is capable of pro-
ducing to a far greater extent

than they have in the past, un-
der a management that demands
greater efficiency, I maintain
that the tremendous amounts of
red-tape surrounding every move
the worker makes, can, and
should be reduced to a minimum.

Ahead of Schedule

“The words, ‘ahead of sched-
ule’ are only relative because the
original schedule could have been
shortened In the first place.

“Of course, there are many
employees who put In a good
day’s work to the best of their
ability and deserve nothing but
praise for their efforts — but
there are not enough of them.
Some come into the Yard full of
ambition and expecting to find
a constant productive activity
which the war effort warrants.
Dissillusionment comes swiftly to

many of these persons—as it
came to me—and it doesn’t take
long to fall in line with the
general attitude that when you

work for the Government you've

got to ‘take It easy." |It’s about
time that this tradition is
broken, and a good place to

break it Is at the Navy Yard.”

DISSILLUSIONED
NAVY YARD EMPLOYEE,

Well, there It is! Those are
tough, hard words. We’d like to
know what you other Navy

Yard workers think.—Editor.
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Proposed New Civil Service Rules

W ould AffectE very City W orker

A general revision of civil service rules, which would
affect every City employee, is being undertaken by the

Municipal Civil

Service Commission, which has sent a
copy of its proposed changes to all

department heads

with a request for their comment on the new proposals.

nmA great deal of time and
effort has been put into tliis
tentative draft by the Commis-
sion and its fitafi,” the letter
reads in part. “We realize that
it will be impossible to please
all who are concerned with the
operation of the law, but we
are anxious at the same time
to avail ourselves of construc-
tive criticism from any source.”

Words Are

One of the first
taken up in the new ruling is
a technical point which has
been the groundwork for coiut
cases and much confusion in
the past. The difference between

Important
problems

"publication,” and “promulga-
tion” of a list has finally been
settled. Now the rule book
says: “promulgation”™—The es-

tablishment of a completed

eligible list as in force and ef-
fect.” “Publication”—The re-
lease or announcement of a
completed eligible list by the
Commission without promulga-
tion.”
On Promotions

Another question which has
been the cause of controversy
in civil service circles is this:
“How long should a person
serve in a position before be-
ing eligible to take a promo-

tional examination?”

Here’s what the Commission
proposes as the answer:

"Except in the case of the
Police and Fire services, in or-
der to be eligible to enter a
promotion examination, a per-
son must have been employed
for a period of not less
six months in the depart-
and not less than one
year in a position which
would naturally and properly
tend to qualify him to perform
tiie duties for which the pro-
motion examination is to be
held.

“The

tlian
ment,

requirement of service
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six months immediately preced-
ing the examination in the de-
partment is suspended for the
duration of the war emergency.”

Seniority and Record

Al.so. seniority and record will
have a value of 50 percent of

any promotion examination.
The former regulation provided
that not less than 50 percent

credit could be given for these
factors.

The Director of Examinations
of the Commission will have
more latitude in setting passing
grades for City examinations.
Former requirements set mini-
mum grades at 50 percent, and
a general average of 70. Now
the Director of Examinations
can fix grades according to the
needs of the .service and the
requirements of the position.

“Manifest Error”

The period of time in which
appeals by candidates on City
examinations may be filed on
grounds of “manifest error” on

the part of the Commission has

been lowered from sixty days
to one month. This will en-
able the Commission to get its

examinations cleared up in less
time, and get the lists out that

much .sooner.

Veterans
Disabled veterans get a break
in the new setup. The rules
now read, “Where the names
of disabled veterans are certi-
fied, they shall have absolute

preference for
Speaking of them, the old sec-
tion merely provided that dis-
abled veterans were to get pref-

appointment.”

erence “unless .shall
be made and
Commission.”

Formerly, a person offered a
City job could refu.se it on the

grounds that the work was ob-

objection
.sustained by

jectionable only if the work
were in a hospital or morgue.
Now the Commi.ssion will con-

sider other reasons for refusing
a position as “objectionable”
without causing the loss of
one’s place on the list.

Work for Out-of-Towners

The Commission will also re-
ceiv« broader .scope in hiring
professional services or em-
ployees who work outside the
City. The restriction of $750 as
the maximum which could be
paid to such persons in a year

has been dropped from the
rules, as is the necessity for ap-
pi-oval by the Mayor and the
State Civil Service Commission
to extend their .services beyond
one year

Rating: Appeals

The efficiency rating setup
within the Commission provides
for a personnel board which
may include among its mem-
bers representatives of the em-
ployees. But appeals from this
board would be decided by an
impartial board which would
not number any employee of
the City in its membership.
This board’ decisions would be
final.

Seniority credit for time in
the armed services would be al-
lowed to members of the Po-
lice and Fire services in the
“first successful promotion ex-
amination taken by the candi-
date.”

The Commission expects to
hold conferences with Commis-
sioners of the City departments
during August, and make fur-
ther changes in its propo.s«d
new set of rules.

In the City Departments

LAW DEPT.
Big Raises

Some p<?ople in the Law De-
partment of the City will be
paying a lot more income tax

this year than they did in ’42.

By a process known as “modi-
fying budget lines,” it is pos-
sible to get rai.ses for employees,
and the boosts in the Law De-
partment listed below have been
made retroactive to July 1

John E. Egan, Assistant Coun-
sel for tlie Board of Water Sup-
ply has been raised to ‘s ,000, an
increa.se of $750.

Vincent G. Connelley, in a
similar position, haf* been in-
creased to $4,500, a $500 jump
over his earnings last year.

William S. Lebwohl, Associate
Assistant Corporation Counsel
has been raised to $6,000, rep-
re.senting an additional $1,000

a year in salary.

Bringing up the bottom of the
department’s list of raises are
Alfred May at $3,500, whose job
as managing clerk is worth s2o00

a year more than it was; and
Charles G. Kirchoff, Jr., Law
-Assistant, whoso s$120 increase

biiniis him to $3,720.
The department explains these

on DIAMONDS, JEWELRY,
FURS, CLOTHING, CAM-
ERAS, BINOCULARS, MUSI-
CAL INSTRUMENTS.

FURS and CIVIL SERVICE

UNIFORMS STORED ON

THE PREMISES

raises as intended to bring the
salaries into line with those
received by other employees, and
“to reward the men for the long
hours which their job necessi-
tates.”

WELFARE
Trend Away

Latest trend in Welfare De-
partment is away from tlie main
office at 902 Broadway.

After long negotiations with
the State Department of Social
Welfare, the central files on the
twelfth floor are being split up,

and cases divided among the
Welfart Centers.

Formerly, Aid to Dependent
Children, Blind and OId Age

Assistance cases had to follow a
tortuous course back and forth
from the branches to Uie main
office, and then back again.
Now each case is handled
completely from the Welfare
Centers. About 40 people, main-
ly clerks, are being shifted out
to the district offices with the
files, and .some of the W.C.%s
will have to add a few to their
staffs to carry the new work.
And this change will make tlie
Jives of tlie investigators and

case supervisors quite a bit
easier. There won’t be so many
frantic phone calls asking Cen-
tral Office to dig cards out of
the files, and cases will be
hanr’led more quickly.
From the Staff

Several weeks ago the admin-
istration and union representa-
tives got togetlier to hold a quiet
little meeting in Welfare to
decide how to divide up Credit
for $15,000 which wa$ raised in
Uie department for the United
Wai* Relief.

As The LEADER reported at
the time, the meeting dissolved

the’

Heres the newly
already hard at work.

constituted State
In the usual order:
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Civil Service Commission,

Louise C. Gerry, oi

Buffalo; J. Edward Conway, of Kingston, President; and Howard

G. E. Smith, of Buffalo. Mr.

Smith

is a hold-over from the old

commission.

when it was suggested that the
different organizations produce
their membership rolls and split
credit accordingly.

-low, it has been leained that
the whole controversy has been
settled logically. The contribu-
tion was sent in from “the staff
of the Welfare Department.”

Harlem Wins

Mrs. Edith Alexander, staff
relations director of the Welfare
Department, headed a group of
the agency’s Negro employees
who went up into Haiiem last
week at the Mayor’s request to
help calm the people there after
the distiu-bances.

“The whole event, though evil

in itself, shows what can be
done in the wutilization of the
resources within the communi-
ty,” said Mrs. Alexander proud-
ly, in discussing the role of
Harlem’s citiaem-y in quelling
the disturbance.

Contest

The 17th and 19th floors in

Welfare headquarters, are in the
throes of a photographic con-
test. Photos of nvembers of the
staff taken when they were
under seven years old are pasted
on the bulletin board.

The one who is chosen as the
“Used to be the prettiest baby”
gets a valuable prize. And there
is a guessing contest in connec-

tion with the photos. The per-
son who identifies the greatest
number of his co-workers from
their juvenile portraits is also
rewarded.

The modest enti*y fees go to
swell the coffers of the United
War Relief Fund.

HEALTH
50c for Docs

The City Budget Office
announced that physicians who

has

work for the Health Department
on a fee basis will receive $5.50

a session, instead of the former
$5 payment.

Hospitals Department, to
whom this item is news, in-

tends to ask the Budget Bureau
to take similar action to in-
crease the payments to its doc-
tors who work on tlie same
baf:is.

Zimand's $6,500

The Department of Health
has requested the Budget Bu-
reau to appi‘ove an increase in
the salary of Savel Zimand from
$5,000 to se 500.

Listed in the little City Green
Book as “administrative assist-
ant,” and on the board at the
He~ 1th Offices as “Acting Di-
rector, Bureau of Health Edu-
cation,” Mr. Zimand’s appoint-
ment had caused considerable
criticism.

It has been charged that his
appointment had been made
without due regaa-ds for civil
service procedure, and that the
position was one which should
have been filled by a registered

physician. His predecessor was
Dr. Charles Bolduan, a phy-
sician.

THE BOROUGHS
Solving Problems

The Army has recently re-
vealed that a former City civil
engineer handled the unusual

job of building a post office on
Guadalcanal.

A platoon of Uoops and a few

natives made up tlie constiuc-
Uon wew. Coconut logs, sap-
lings and bamboo, bound to-
gether with vines, and roofed
with palm leaves, were the
building materials.

Lieuttenant John T. Carroll,
of 81-45 169th Sti-eet* Jamica,
who worked for the Borough

President of Manhattan for 12
years before enlisting in the
Anny, handled this tough job
of creating a jungle post office.

PUBLIC WORKS
Of Mary Jones,
Cleaning Woman

Mary Jones is a typical clean-
ing woman. Her job is keeping
tlie New York City municipal
buildings— there are 60 of them
—clean. She is an employee of
the Bureau of Building Service,
Department of Public Works.

Mary Jones begins her woik
before dawn, doesn’t finisli until
9 a.m., when the regular civil
servants come tiooping in. Her
work is considered “part-time”
for the City”~but 5 hours a day,
6 days a week, adds up to 30
hours. That’s a lot of part-
time.

For her duties, the cleaning
woman receives $940 a year.
Until last montli, she received
$860 a year, but she got an $80
raise, which means about $1.54
a week more than she used to
earn. Her total weekly pay is
slightly under $20.

The minimum for other City
employees is $1,200 a year.
“But,” explain officials, “sinc”

Mary Jones works part-time, slie
isn’~ entitled to privileges which
are due other employees.”

Here are some of the priv-
ileges she isn’t entitled to:
There is absolutely no chance

of advancement

She is not in line for any pay
increments, no matter how
many years on the job.

Transportation

Coming to work during the
early morning hours, many of
tlie women are met with a trans-
portation problem that actually
means their work-week is much
longer than 30 hours. Since the
subways and bus schedules are
much .slower in these hours,
not a few of the women must

travel 2 hours before reaching
their posts.

Male cleaners in the Depart-
ment of Public Works fai™
better, with a $1,200 minimum.
$1,440 after two years, and
$1,560 after 10 yeais.

The American Federation of
State, County and Municipal

Employees (AFL) is undertaking
an organizing drive among the
women. The Mary Joneses of
the City government are being
approached on the basis that
they should be earning more
pay, enjoying better working
conditions.



Tuesday, August 10, 1943

G eneral

B radley'’s

Column
By
Brigadier General

John J. Bradley (Ret.)

Typical American Soldier

What is the typical American soldier like?
The answer to this question is interesting in itself;
but the Army, in forming a picture of the composite sol-

dier, did so for a very practical reason.

By building up

a portrait of the “average” man in uniform, the Army
is learning what the soldier wants, what he gripes about,
his preferences in information and entertainment.

As compiled by the Special

Service Division’s Re-

search Branch, here are some interesting facts about the

boys in the Army:

Half of them are under 25 years of age;
one in five has reached 30.

less than

Two out of every three are single.

They constitute
world.

more than one of every 8 has been to college.

the best-educated Army in
Two out of every three have been to high school;

the

Com-

pare this to the 1917-18 Army, in which four-fifths of
the men had never gone beyond grammar school.
Nevertheless, despite the high degree of education,

most of the men are poorly

events.

informed about current

In a typical four-week period, one out of every two
men will attend church at least once.

Most of the soldiers don’t drink, and of those who
do, the majority sticks to beer.

Movies is the favorite type of organized entertain-

ment.
Writing letters home
off-duty activities.

is one of the most frequent

Most officers believe that a good, healthy soldier
should have plenty of gripes.
The men do not think of themselves as professional

soldiers.

They want to get the war over with as soon as

possible, and go back home and to a job.
The Research Branch studied these gripes, separat-
ing those which seemed to have a solid basis in fact from

others which were
brickers” and

being spread mainly by
“soreheads.”

“gold-
It was found that some of

the most cherished gripes concerned themselveswith food.
Yet, when the men were asked directly what they thought

of their food, four-fifths of them had to admit

it was

good, served to them hot and fresh, and that they usually

got all they wanted to eat.

food could be prepared more skillfully;

The main gripe was that the

and the men

would prefer that “rabbit food,” such as beans and po-
tatoes, might be replaced with more steaks and beef.

The men generally
care as good.

rate their medical

and dental

As for clothing, two out of five complained that their
pants didn’t fit; one out of eight griped about the fit of

his shoes.

Since these facts bwame known, it has been

made possible for an enlisted man to have his pants al-

tered without charge.

Important For High School Seniors

Boys reaching the age of 18 after they begin their

senior year this September,

and who passed the A-12

Army test last April, will be permitted to finish their

high school course.
November.

Another A-12 test

is scheduled for

A boy who reaches the age of 18, say in October,
about a month after he matriculates for his senior year,
would do well to enlist just prior to his 18th birthday
in the Enlisted Reserve Corps, indicating his preference

m branch of service.
months of enlistment.

He will be called to duty within 6
But should he take the November

A-12 test and pass it, he will be permitted to complete

nis high school senior year.

The A-12 tests are those which enable the successful
contestants to enter college under Army tutelage.

EXAMS
"hen to Take 'Em

Here is the schedule of ex-
aminations to be held in the
near future by the Municipal
Civil Service Commission. Can-
didates who have filed for these
examinations will be notified by
the "Commission when and where
to appear for the test. Those
applicants who do not meet the
Miciuirements  for admission to
the examination room will re-
ceive a refund of their filing fee.

August 11—~Lift Span Oper-

ator— Practical Test.

September 11— Con-ection Of-
ficer (ViTomen)— Written.

September 15— Promotion to
Assistant Chemist, Hospitals—
Wr'

September 18 — Promotion to
Assistant Motorman Instructor,
BMT, IRT—Practical; also Pro-
motion to Bridge Operator, Pub-
lic Works— Written.

November e —Promotion to
Clerk, Grade 4—all Departments
— M T7ritten.

November IS — Promotion to
Clerk, Grade 3—all E>epai-tments
— W ritten.

en.
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PARKS
For More Pay

Two new bills have been in-
troduced in the City Council to
bring the wages of Parks De-
partment employees In line with
those of other City workers.

The new bills, if passed by the
Council and Board of Estimate,
and approved by the Mayor, will
place laborers and gardeners
and assistant gardeners in a
position to receive inci-ements.
They will then come under the
provisions of the McCarthy In-
crement Law and I'eceive four
annual increases of si20 each.

The Parks Unit of the State,
County and Municipal Workers
of America. CIO. sponsored the
measures, which were intro-
duced by Council members Doris

I. Byrne, of the Bronx, and Wil-

liam A .Carroll, of Manhattan.

The 'bills are now in the
hands of the Council's Com-
mittee on Civil Employees— a
place where many pieces of
legislation have languished until
they died a slow death.

HOSPITALS
See fhe Mayor!

The Hospital Department is
still having trouble with its em-
ployees who want theii- releases
to transfer to better-paying jobs.

All requests for releases are
now being answered by a form
letter which suggests writing to
the Mayor, or taking a 30-day
vacation befoj'e changing jobs.

Here is the text of the form
letter, signed by Edward M.
Bernecker, Commissioner:

“l i-egret that inasmuch as it
is against our policy to release
any permanently-appointed em-
ployees of the Department of
Hospitals, your request for a
Certificate of Availability must
be denied. Under Wage and
Job-Control Regulations, issued
recently by the Chairman of the
W ar e<Manpower Commission,
hospital employees are consid-
ered frozen to theii- positions.
We are now operating with more
than 3,000 vacant positions, and
unless some restrictive measures
are taken to hold our employees
in the face of wartime employ-
ment conditions, we simply will
not be able to stop the exodus
of employees from the service.

“You will agree that it is most
essential, especially in wartime,
that we continue to protect the
health of civilians on the home
front. We feel, therefore, that
we are not unreasonable in ask-
ing our employees to sacrifice
the opportunity for greater com-
pensation, in order that we may
have the benefit of theli- con-
tinued participation in the oper-
ation of New York Citys mu-
nicipal hospitals.

“Under the War Manpower
Commission’s rules, an employee
may obtain another position
without having to sliow a Cer-
tificate of Availability, if he has
allowed a thii-ty-day period to
elapse between the time of his
resignation and the time he
undertakes other employment.
At the same time, the War Man-
power Commissioner has dele-
gated to the Mayor of the City
of New York the power to con-
sider appeals from rulings of
City departments. If, therefore,
you desiit to appeal from my
ruling in the matter, you may
submit such an appeal in writ-
ing to Mayor F. H. LaGuardia,
City Hall, New York City.”

SANITATION
/f's Pleasant

With new office employees
coming into the Department of
Sanitation, Harry R. Langdon,

administrator of the Bureau of
Finance and Supply, has engaged
in what he calls a program *“to
make their work as pleasant as
possible.”

In order to familiarize new
workers with all functions of the
department, they will be shifted
around from unit to unit so tliat
they will have a broader view of
departmental activities.

And to give them an oppor-

tunity to study up on the varied
fields which the agency covers,
in-training lectures which were
given in the past have been
printed and are available to the
employees.

Employee discipline, street
cleaning operations, sanitary ed-
ucation, land-fills, accounting
procedure and one pamphlet
called “diversified activities”
have been prepared.

Job Switch

A switch in jobs between Leo
B. Farley, w'ho was receiving $4,-
500, and Jolm J. Donnelley, at
$4,000, both district superinten-
dents in the Department of San-
itation, resulted in an upgrading

of many employees in that or-
Banization.

Below is the list of changes
which resulted:

District Superintendent. $H.SOO- -to. be

filled bwv transfer of John J. Donnelly.
District Superintendent. *4,000 -to be
filled by transfer of Leo H Farley.

District Superintendent. $4.r)00--to be
filled by transfer of William J. Nally.
District Superintendent, $4,000~(o be

filled by transfer of Albert A. Cook.
District Superintendent. $4,000—to be
filled by transfer of Prank J. Martnrella.
District Superintendent, $3,500—10 be
filled by transfer.

Foreman, $2.500—to be filled by trans-
fer of Abraham Oorowltz.

Assistant Foreman. $2,460—to be filled
by promotion from civil service list.
Effective July 1, 1943

Something
For the Boys

The Department of Sanitation
is about to enter the publishing

business with a monthly news
letter which will be sent to all
its men in service.

The new publication will bring
the men in service news about
each other, and whats happen-
ing around 125 Worth Street and
in the branch offices.

THE COURTS
Skipping Names

On July 7, the Municipal Civil
Service Commission certified six
names freon the promotion list
for junior accountant to the
Domestic Relations Court, when
there were three vacancies. The
appointing officer, Adolphus Re-
gan, selected the fii'st person on
the list (No. 2), skipped the
following three names and se-
lected the last two. The selec-
tion was made with the author-
ization of the Director of the
Budget. The Civil Service Com-
mission, however, has refused to
pass the payroll, since three
names were passed over. One
of the men whose name was
skipped over has revealed that
he and the other two have been
asked to sign a waiver.

Names as they were submitted
for certification follow:

*2. Schmuckler, Meyer 87.050
3. Goldstein, Morris 85.675
4. Deutsch, Leo 85.125
5. Fi‘iedman, Emil 84.750
*¢. Tatar, Heniy 83.975
*7. Wolf, Henry 82.500

*—Were appointed.

Asked whether he could ex-
plain this situation, Mr. Regan
described the affair thus:

“It’s all clear as mud.” “It’s

got something to do with mili-
tary leaves, or something,” he
added. “And there’s no one
around heie who can tell you
any more about this than | can.”

“Besides,” he finally said,
“Nothing has happened yet. |
don’t know anything about any
waivers.”

Civil Service Version

But the Civil Service Commis-
sion which refused to pass the
payroll has a different version.

On the grounds that the Court
had violated the one-out-of-
three law in making the ap-
pointments. the Certification Bu-
reau of the Commission refused

XY EMD LAS

* Women l.'rgeiilly
Needed in These War and
Peace-Times Careers —
Army. Navy. CITlItlan.

CE'.f BOOK D.
KNROI.L NOW in NEW Classes rorinine

* ok x

MANHATTAN ASSIST'S SCHOOL
LICENSED by the STATE of NEW YORK
«l( E. »» SI. (Opp.Gr.C'enlral) MU.

Pira

to OK the payroll when It was
sub»nitt€d for their approval.

And when one of the men on
the list who had been passed
over, came to the Commission
and said that he h~.d been asked
by ”~be Court officials to sign a
waiver of his rights to the pro-
motion. Commission officials ad-
vised him against signing.

Unless the promotions are
made in full accordance with
civil service procedure, they
won’t be approved, says the
Conunission.

FIRE
New Chiefs
Chances are there will bo
seven new Battalion Chiefs in

the Fire Department after Aug.
23. There are seven men still
on the list for promotion to this
job. The list came out Aug. 23,
1939. and if the appointments
aien t made by the 23rd of tlie
month, then the list will have
expired.

Since last May,
ment has been
Budget Office
men to the battalion
from all indications
will be forthcoming before
deadline.

At present there are
cancies In the position.

The Municipal Civil Servic©
Commission is in the process of
preparing another examination
for Fire Captains who ai>e seek-
ing promotion to the hlghef
post, but has not yet announced
any date for the test.

the depart-
asking the
to appoint tliese
rank, and
approval
the

14 va-

UNIONS
And Politics

The recent formation of a
non-partisan oi‘ganization of
civil service employees for con-
certed political action doesn’t
mean that all City employees
can join up and become actlv'e
ward-heelers.

The State E>cpartment of So-
cial Welfare has advised the
City Welfaie Department that
State funds can’t be used to pay
the salaiT of any employee who
engages in political activity.

Likewise, employees of the
different authorities around
town, some of whose pay comes
from Federal funds, can’t join
because of the Federal Hatch
Act.

And a provision of the City
Charter restricts political activ-
ity of uniformed ix)lice and fire-
men.

ol=2

GRADES 3 and 4

Tiiesilav, Friday, 6:15, 8:.HO p.m.

. POLICEWOMAN
e  FINGERPRINTING
 SECRETARIALCourses
* COMPTOMETER OPER.
SWITCHBOARD OPER.

CHE-ANTV
INSTITUTE

1S EAST I5ih STREET, N.Y.C.
STuj vesuiii 9-6900

CLOSED SATURDAYS

DURING JULY AND AUGUST

Radio-Television
VITAL TO W.\R INDUSTRIfIS

Enroll Now with New Group

War
Real
Time.

Under
and a
Peace

Opportunities
Conditions
Fatire in

Radio Television
Institute, Inc.

P hoce BttUding
(46th)

Grand Ceniral
480 Lexington Ave.
PLaza 8-4585

I.t ensed by New lorlt
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Part Time Help W'nntrd

M EN

PART TIME
CLEANING
POSITIONS

AT

LAGUARDIA
FIELD

Are you now in non-essential
work and able to accept part
time employment in an essen-
tial industry without interfer-
ing with your present job?

If so, AMERICAN AIRLINES
has part time positions im-
mediately available, as general
Building-Porter and Hangar-
Cleaner, to

work any

those who can

set of four hours
during the day (preferably be-
6 P.M.-l A.M.) s days

per week.

tween

STARTING SALARY
50 cents PER HOUR

Men over 18 who are in non-
essential work and care to
augment Ineir incomes by

part time employment of this
nature are asked to apply at

AMERICAN
AIR LINES, Inc.

Personnel Department
100 EAST 42d STREET
New York Cily
(16ih Floor)

Pari Time— Full Time

SALESMEN

WITH CARS

To sell lowpriccd, near-by
Long Island acreagc for
Victory Cardens. Mo previ-
our real estate or selling ex-
p<riencc  necessary.  You
simply nake appointments,
EVENINGS, with families in
the Metropolitan area WHO
HAVE ANSWERED OUR
ADS, to visit mir property,
where cdosers will consum
mate the sale. Tremendous
advertising campaign under
way—hundreds of leads on
hand. Generous coninission
hesis PLUS a $10 CASH
BONUS for each trip you
make with your car to the

property.

Apply
LONG ISLAND ACRES
Pii., Sat., 11 A.M. to s P.M.

Rm. 806, 500 5th Ave., N.Y.C.

CIVIL SERVICE LEADER

Male Help Wanted

SALESMEN
PART-TIME

Experience not essentifll

P«rt-timc positions for mature
mrn who are avatlRble Evenings
and Saturday Afternoons. |If
you are experienced — fine.
If not. we will train you to
sell shoes. Salary & commission.

A. S. BECK SHOE CORP.
?5 W. 43d St.. Emp. Off., 6th Ft.

M EN!

to solicit car

Part or Pull Time—
oOw ners
WHO WANT TO SELL
Commis.sion, $10 on each car
Can earn $50 to $100 each week
SCHARI.IN BROS. - -

299 Madison Ave, N.Y.City

MEN and WOMEN(gQ
W illi Cars
PART TIME

OR FULL TIME
To Service Our Canteen Products

In Local War Plants

Day Hours Only
(iooil Salary— Permanenl
Apply Daily
CANTEEN CO.

ctl4 K. 2.-) .Sst. (lir. 2d Av.), N.Y.C.

WANTED
TO WORK FOR A BANK
Men or Women Now Working
Fot Part Time Work
Selling CHECK PLAN to

Fellow Emplo: ee» and Other*

HAILARV AND COMMISSION
Apply Box 132. Civil Service I.,eader

PORTERS

Men not engaged in defense

NIGHT or DAY WORK

5 Day — 40 Hour Week

Apply 3d Floor
Employment Office—9:30 A.M.

The NAMM STORE

452 FULTON STREET
BROOKLYN

Restaurant Offers

PART TIME WORK

for responsible men as

FLOOR ASSISTANTS

TO MANAGERS IN
RESTAURANT CHAIN

No Experience Necessary
Hours 11:30 a.m. to 2:30"p.m.
Good Pay — Plus Lunch

Apply at

Exchange Buffet Restaurant
‘14 CortUndt Strert
lliidkon Terminal Biiiltliiig

VANAHMW RLE N THEWREBHIR?

FOR THE A"SWERS, FOLLOW THE—

MAIL THIS COUPON

Civil Strvicc LEADER

ISOW

»7 DUANE STREET, NEW VORK CITT
Enclosed is $2.00 (chcck, stnmpa or money order) lo cover

cost of annual subHcriplion lo The LEADER.

Send me train-

ing and experience blanks immediately. *

NAME
ADDRESS
renewal

Q Check here U this la »

Borough or City

of your subscription.

Good appcnrance;
HOURS 9 P.M. TO 12:30 A.M.,

Male Help Wanted

STOK VEN

RECEIVING ROOM

CRATE OPENERS
and

CHECKERS
5.DAY — 40-HOUR WEEK

Apply 3d Floor
Employment Office—9:30 A.M.

The NAMM STORE

452 FULTON STREET
BROOKLYN

WAITERS
PART TIME ONLY

YOUNG MEN, OVER 18 YEARS

OPPORTUNITY FOR STUDENTS
TO EARN EXTRA MONEY

APPLY AF'TER 1 P.M.

SCHRAFFT’S
56 WEST 23D ST.

.BETWEEN 5TH AND 6TH AVES.

Help Wonted— Female

STENOGRAPHERS

Experience
But Not

Legal
Desirable

Essential.
Might School Graduates
5-DAY WEEK

Apply 9:30 A.M.
3d Floor— Employment Office

The NAMM STORE

452 FULTON STREET
BROOKLYN

ATTENTION WOMEN

WESTERN ELECTRIC COMPANY

“The Arsenal of

Communications Eoulpmenf’

Has opportunities for women not

engaged in war work in the fol*

lowing positions;

CLERKS

TYPISTS

STENOGRAPHERS

TABULATING MACHINE OPERATORS
COMPTOMETER OPERATORS
ENGINEERS’ ASSISTANTS
INSPECTORS
ASSEMBLERS

TESTERS

STOREROOM WORKERS

Those now engaged in essential

industries not considered without

statement of availability.

APPLY
MONDAY THROUGH SATURDAY

8,30 AAM. TO 3 P.M.

100 CENTRAL AVENUE
KEARNY, N.Y.

GCotingat
SHss—"Winan

To Work THURSDAYS Only

Opportunity tor full timo, if

desirable, in the Fail season

Apply 3d Floor
Employn®nt Office—9:30 to 11

The NAMM STORE

452 FULTON STREET
BROOKLYN

no experience neccssary
6 NIGHTS

Navy Yard
Safety Campaign
To Begin

A direct representative of the

Secretary of the Navy is due
here any day now to conduct an

intensified safety campaign at
the yard. Considering the fact
that accident rates are increas-

ing every month, there certainly

is a need for such action. |If
you have any ideas to make
your job a safer one it’s your

duty to drop it into the sugges-
tion box in your shop at once.
You may be saving someone’s life
by doing it. Leading in accidents
are foot injuries (mostly broken
toes which safety shoes would
have prevented). Next is hand
injuries and third comes slip-
ping and falling. Eye injuries
are still occurring too frequently
because workers still don’t realize
the importance of wearing safety
glasses. Incidentally the navy
department has 65,000 pairs of
glasses ordered but are only get-
ting them 1,000 at a time. Of
these most go for replacements.

Safety equipment is being ob-
tained for your welfare as fast
as it is humanly possible
but please remember that

the yard has expanded to a re-
markable degree since the begin-
ning of the war, and considering
everything the amount of the
safety equipment and accident
preventatives so far installed is
an excellent showing. Mean-
while some safety engineers have
taken a new approach toward
their work. They are now
interviewing the workers per-
sonally from laborer up instead
of just talking to snappers and
supervisors. Those engineers are
the ones who are getting real
ideas. The others could very
well follow suit.

Looking: for quick advance-
ment? l.earn fast with one of
the private tutors listed under
under Reader’s Service Guide,
page 13.

LEGAL NOTICE

CERTIFICATE OP FORMATION OFP
LIMITED PARTNERSHIP OF

NEDA PRODUCTS COMPANI
WE. THE UNDERSIGNED, do hereby
sign and swear to this Certificate of
Limited Partner.shlp. CERTIFYING as
follows'

I. Tlie name of the partnership is:
NEDA PRODUCTS COMPANY

N. The character of the business is: The
manufacture and sale of costume jewelry.

I11. The location of the principal place
of business is: 220 Fifth Avenue, in the
City, County and State of New York.

IV. The name and place of residence of
each member; general and limited part-
nefs being respectively designated, is:
Name and Residence

NATHAN COHEN, General Partner, 309
West 86th Street, New York, N.Y.

JEANNE E. COHEN, Limited Partner, 309
West 86th Street, New York, N.Y.

MARIETTA L. VANDEN BROECK, Limited

Partner, Deming, New Mexico.

V. The term for which the partnership
is to exist is: Until dissolved by the death
of Nathan Cohen or until terminated by
unanimous consent or until terminated on
March 31st or September 30th in any vyear
by two months’ notice given by one part-
ner to the other partner.s.

VI. The amount of cash and a descrip-
tion of and the agreed value of the other
property contributed by each Limited Part-
ner Is; Neither Limited Partner has con-
tributed any cash to the Limited Partner-
ship. Jeanne E. Cohen has contributed to
the Limited Partnership 30% of the capital
stock of Neda Products Corporation, which
has an agreed value of $721.06. Marietta
L. Vanden Broeck has contributed to the
Limited Partnership 50% of the capital
stock of Neda Products Corporation, which
has an agreed value of $1,201.76.

VII. The additional contributions. If any,
agreed to be made by each Limited Partner,
and the time at which or the events on
the happening of which they shall be made,
are: The Limited Partners are under no
obligation to make any additional con-
tributions at any time.

VIII. The time, if agreed upon, when the
contribution of each Limited Partner is to
be returned, is: Upon the dissolution or
termination of the partnership.

IX. The share of the profits, or the other
compensation by way of Income which each
Limited Partner shall receive by reason of
her contribution, is: Jeanne L. Cohen Is
to receive 30% and Marietta L. Vanden
Broeck 50% of the profits remaining after
deducting from such profits a payment to

Nathan Cohen of $3,000 per year, or 3%
of the receipts, whichever Is larger.
X The right, if given, of a Limited Part-

ner to substitute an assignee as contributor
in her place, and the terms and conditions
of the substitution, are: Successive assign-
ments of all or part of the Interest of the
Limited Partner may be made without the
consent of any other partner.

X1. The rights, if given, of the partners
to admit additional Limited Partners, are:
None.

XIl. The right, if given,
of the Limited Partners
other Limited Partners,

of one or more
of priority over
as to contributions

or as to compensation by way of Income,
and the nature of such priority, is: None.
XI1l. The right, if given, of the remain-
ing General Partner or Partners to con-
tinue the ouslness on the death, retire-
ment or insanity of a General Partner,
is:  None.

X1V. The right. If given, of a Limited
Partner to demand and receive property
other than cash in return for her con-

tribution Is:  None.

IN WITNESS WHEREOF, the undersigned
have signed, sealed, sworn to and acknowl-
edged this Certificate as of June 15, 1943.

HAN COHEN
JEANNE B. COHEN
MARIETTA L. VANDEN BROECK

The certificate referred to above was
signed and duly acknowledged by all mem-
bers of the partnership.

Tuesday, August 10, 1943

How's About
Becoming a Cop?

More City employees— female,
are wanted to join up with the
Police Aides of the CDVO.

Lucille Kraft, secretary to the
Department of Water Supply,
Gas and Electricity, is a captain
in the corps, and she’s at the
precinct house at 300 Mulberry

Street, Monday and Thursday
evenings. The women wear
snappy uniforms and help the

cops keep order at outdoor con-
certs, parks, beaches, etc.

Sanitation
Changes

Personnel changes in the De-
partment of Sanitation:

Mr. Lo”is Bauman,
the payroll division,
Peter Whalen, who has retired;
Hazel Brady, clerk, 4th grade,
new chief of division of supplies,
replacing retired Miss Geraldine
Murphy.

chief of
replacing

Buy The LEADER Every Tues-
day.

I’AKTNERSHIP NOTICE

CERTIFICATE OF FORMATION OF

LIMITED PARTNERSHIP
(Partnership Law — Section
BOBRICH MFG. CO.

We, the undersigned, desiring
limited partnership, under and pursuant
to the laws of the State of New York, br-
ing duly sworn, do hereby certify, depo.se
and say:

1. The name of the
BOBRICH MFG. CO.

2. The character of the business of said

JH)

to form a

said partner,ship is

partnership Is the manufacture of gar-
ments.
3. The location of the principal place of

business of said partnership is at 330
Fifth Avenue, Borough of Manhattan, City,
County and State of New York.

4. The name and place of residence of
each member, and a designation of which
are general partners and which are limited

partners, are as follows:

(a) The following members of said

partnership are general partners:

(1) Samuel Treibich, 1059 10th Street,
Borough of Brooklyn, City, County
and State of New York.

(2) Albert A. Gottlieb, Jefferson Street,

City of Beacon, County of Dutchess,
State of New York.
(b) The following members of said part-
nership are limited partners:
(1) Louis L. Smith, 37 Riverside Drive,

Borough of Manhattan, City, County
and State of New York.

(2) Gussle Smith, 37 Riverside Drive,
Borough of Manhattan. City, County
and State of New York.

(3) Robert Smith. 37 Riverside Drive,
Borough of Manhattan, City, County

and State of New York.

(4) Leo Hanan, 2 west 67th Street, Bor-
ough of Manhattan, City, County
and State of New York.

5. The term for which said partnership,
is to exist Is from the 15th day of May,
1943, to the 15th day of May, 1945.

6. The amount of cash, and a descrip-
tion of and the agreed value of the other

property contributed by each of said
limited partners, are as follows:

(a) Louis L. Smith, Seventy-five Hun-
dred ($7,500) Dollars In cash.

(b) Gussle Smith, Eighty-five Hundred
($8,500) Dollars in cash.

(c) Robert Smith, Five Thousand ($5,000)
Dollars in cash.

(d) Leo Hanan.
($7,500) Dollars in cash.

7. The additional contributions agreed to
be made by each of said limrted partners

Seventy-five Hundred

and the times at which or events on the
happening of which they shfcll be made
are as follows;

NONE

8. The time when the contribution of
each limited partner Is to be returned |Is

upon dissolution of the partnership.
9. The share of the profits or the other

compensation by way of income which
each limited partner shall receive by rea-
son of his contribution, is as follows;

(a) Louis L. Smith — 15% of the net
profits.

(b) Gussle Smith — 17% of the net
profits.

(c) Robert Smith — 10% of the net
profits.

(d) Leo Hanan—15%

10. There shall be no right in any of
said limited partners to substitute an as-
signee as contributor in his place.

11. The partners shall have the right to

of the net profits.

admit additional limited partners if all
partners, general and limited, shall agree.

12. There shall be no right In any of
said limited partners to priority over the

other limited partners, as to contributions
or as to compensation by way of income.

13. On the death, retirement or Insanity
of a general partner, the remaining
general partner shall have the right to
continue the business of said partnership.

14. There shiall be no right in any limited

partner to demand and receive property
other than cash in return for his con-
tribution.

Dated, the 15th day of July, 1943.
(Signed) SAMUEL TREIBICH

ALBERT A. GOTTLIEB
LOUIS L. SMITH
GUSSIE SMITH
ROBERT LOUIS SMITH
LEO HANAN

STATE OF NEW YORK T
loss.:
COUNTY OF NEW YORK |
SAMUEL TREIBICH, ALBERT A. GOTT-
LIEB, LOUIS L. SMITH, GUSSIE SMITH,
ROBERT SMITH and LEO HANAN, being
severally duly sworn, depose and say, and
each for himself deposes and says, that
they are the persons described in, »nd
who signed, the foregoing Certificate, and
that the statements contained in the said
Certificate are true.
Sworn to before me this
16th day of July, 1943.
BLANCHE F. STANG, Com. of
New York City, N.Y., County Clerks
45. Com. expires Jan. 12, 1945.
SAMUEL TREIBICH
ALBERT A. GOTTLIEB
LOUIS L. SMITH
GUSSIE SMITH
ROBERT LOUIS SMITH
LEO HANAN

(County Clerk's Cyf, attached).

(SEAL)

Deeds.
No.
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You CanHelpManufacture
Telephone Equipment

A large, well-known war plant, part of an organiza-
tion which in peacetime makes telephone equipment for
the Bell System, but which is now engaged in manufac-
turing vital communications equipment for the Armed
Forces, can place a large number of women who have

the ability to learn to asemble small parts.
also many jobs open for draft-deferred men

physical condition.

No previous experience is nec-
essary for most of the openings
at this plant as tests are given
to discover your aptitudes and
training classes are conducted
for all jobs. Agf is not neces-
.sarily a factor although good
health is important as applicants
must pass a rigid medical test.

It’s 1n Jersey

The name of this plant is the
Western Electric Kearny Works.
It is situated in South Kearny.
New Jersey, and may be reached
by residents of Manhattan, the
Bronx and Brooklyn by*means
of the Hudson and Manhattan
Tubes to Journal Square, Jersey

THE JOB

There are
in good

City, from where buses and trol-
leys run direct to the plant. An
alternate, and faster, route is the
Central Railroad of New Jersey
from the foot of Liberty Street.
New York. The Kearny station
of the C. RJI. of N. J. is only
a short distance from the gates
of the plant.

Applications cannot be ac-
cepted from men or women now
engaged in war work but those
who are not now in essential in-
dustries are needed badly. The
employment office at 100 Central
Avenue, Kearny, New Jersey is
open from 8:30 to 5, Mondays
through Saturday”.

MARKET

By MRS. MA.TII.DA B. MILLER

The Job Market is designed to

help readers and jobs get to-
gether. The positions listed are
gathered from advertisements
of all the newspapers, periodi-
cals and communication with
personnel managers. These

jobs are analyzed and arranged

in, categories which will be
most helpful as a basis for se-
lection. However, it is wise to
read the entire column ratlier
than limit yourself to any one
item.

It is impossible to investigate

thoroughly each position nor is
it always possible to foretell how
soon they may be filled. We
suggest that you mention The
LEADER when you apply for
any of these positions.

No Experience

*Namm St«re has
d»jr or night
Ftve-day, lorty-hour.
ton St., Bklyii.

Men and women are needed lor all
types of hotel work. No experience nec-
essary—good .'ialarles promised. Open-
ings for men as kitchen help, cooks,
wallers, housemen,, handymen, elevator
operators, bar boy” engineers and por-
ters. Women wanaed as kitchen help,
chambermaids, clerks, waitresses, and
telephone operators. Applv Knoll llotels,
34 7th Ave., N.Y.C.

Men and women
part time work in
or Sundays. Free
promised. Apply
Cortlandl St., or
N.Y.C.

Girls wanted for
Five-day week, $ao
Prosperity Cleaners,
Astoria, L. I

Men, 31-45. draft deferred,
work in drug departments.
school education. Day and
Apply E. K. Squibb ic Sons,
St., Brooklyn.

Aetna rrinting Co., at 64 Reade St.,
N.Y.C. will pay girls 45 cent.s an hour
to assist in bindery”

Opportunity for men to earn
saUry of $41.08-$43.«8 in 1).
num Co. Plants at Bridgeport
lleld, Conn. Must be draft
Apply USES. 87 Miidison Avenup,

Jobs lliat Sound Good

Full and part time opening.s foi men
to solicit car owners to sell cars. $10
for each car Opportunity to earn $50
to $100 weekly. Applv Srharlin Hros.,

Miidison Ave., N. Y. C

Qpportunity for men to become at-
tached to insurance and health oflftce.
Qualifications are pleasant personality
and .some selling experience. Full and
part time openings. Liberal comniission.s
and bonus. Apply Fllos, 26 Court Street.
Brooklyn. Tr. 5-1710

Openings for women as engineers' as-
tii.stants, in.spectors, and wus.sembiers at
Western Klectric C*,, 100 Central Ave.,
Kearny, N.J. Apply Monday through
Saturday, 8:30 A.M.-3 P.M.

opening.s for port«ri>.
work. No salury quoted.
Apply 4R2 Pui-

needed lor full and
restaurant. No night
meals. Good wages
Rxchaner KufTet, 44

5 Duane Street,

light factory work.
start. Apply .New
4802—2ftth  Avenue,

needed for
Some high
night work.
33 Vine

starting
S. Alumi-
and P»ir-

deferred.
N.Y.C.

Clerical

Female comptometer operators, clerks,

typists and stenographers wanted at
Krederiok l.oeser [llettl. Store, 352 Liv-
Itigston St.. Bklyn. Apply | a. ni.-4
P m.

Western Klevtric to. hus openings for
women as clerks, typists, stenographers,
tabulating machine operators and comp-
tometer operators. Apply 8:30 A.M.-
,3\“FJ’.M. at 100 Central Avenue. Kearnv,

Namm Dept. Store hus openings for
ssieiiograpi>ers. female. high school
Srads Legal experience desirable, but
«lot essential." Apply 452 Fulton St.,
Bklyn.

Over 38

Men over 38 or draft deferred' needed

uniformed guards at R. Il. Mary. Uni-

forms furnished. Starting salary $25 for

>orty-hour, five-day week—rotating shift.

Apply beginning Wedne.sday at 166 W.
St., N.Y.C.

Radio and Teletiiiuue Co.
“eseds men for light work. No experi-
“*ce necessary. Ages 38-55. Good pay
(‘“‘omised. Apply 39 Central Avenue,
tast Newark, N.J.

I'ederal

More Skill

Opening for lamp man, elnotrician
helper. Apply Namm, 3rd floor, 492
Pulton St., Brooklyn.

American Airlines needs men as bat-
tery mechanics. Salary based upon ex-
perience. Work at LaOuarditt Field,
Apply 100 E. 42nd St.. N.Y.C.

Mechanically inclined girls with high

school education will be trained for ma-

chine shop work. Agaa 31-30. Apply
202 East 44th St.. N.Y.C.
Sales

A. S. B«ek hav openings for shoe .sales-
men for evening and Saturday work. No
experience required. Salary plus com-
mission. Apply 35 W. 43rd St.. N.Y.C.—
6th floor.

Namm
on Tliursdays.
Bklyn.

salesladies
Pulton St.,

Store has need of
Apply 482

T raiiiees
Dun train re-
account-
desirable.
705 K, 290

and Bradslreet will
porters. Business training or
ing and economics education
Reply by letter to Room
Broadway. N.Y.C.

Men, draft deferred, will be trained
in aircraft skills at Chance Voughl Air-
craft, Stratford, Conn. Starling salary
$33 for fifty-four hour week, then $40
after two weeks; (215 monthly after
4 months. Apply USES. 87 Mudison
Ave., N.Y.C.

If You Like to Drive

Part-time or full-time opportunities
at Long Island Aoresi for men with
cars, e.ipecially those who <can work
Saturdays, Sundays, or both. Job calls
for driving families in metropolitan
area to visit property at Long Island
Acres where closers will consummate a
sale. Selling not necessary, merely
driving. Chance to become .salesman,
earn more money if desired. Drivers
earn minimum of $10 a trip; two or
three trips a day can be made. Phone,
visit or writ Mr. BROWER or Mr. Pol-
lock. Room 806, 500 Fifth Ave., N.Y.C.,
CH 4-1408.

Miscellaiieou8

Men needed as receiving room crate
openers and checkers. Five-day, forty-
hour week. Apply Namm, 452 Fulton St.,
Bklyn., 3rd floor.

Men. draft deferred, will be hired for
freight handling, packing, and shipping.
Also need some men with machine shop
experience. Apply Radio Receptor Co.,
251 Ww. 19th sSt., N.Y.C.

Pioneers

Opportunity for men to !> hired as
dishwashers, kitchen help and porters
at $225 a month plus free board and
lodging. Place is Alaska and Northuest
Canada. No experience necessary. Must
be draft deferred, 18 to 35, and pass
rigid physical examination. Tempera-
ture 90 above to 60 below zero. Must
sign 9-month to year contract. Salary
starts day you le*ve New York. Also
openings for experienced cooks at $310
a month blus board and lodging. Apply
USES, 40 East 59th St., N.Y.C. -Section
212—Mr. Abrams.

Part-Time Jobto
Men ond women with cars needed for

part and full time work servicing can-
teen products in local war plants. Day

work. Permanent openings, good salary
promised. Apply Canteen C'o., 314 East
23rd St., N.Y.C.

Part-time openings for men as wuiler.s.
No experience neces-sary. Hours 9 P.M.-
12:30 A.M., six nights weekly. No salary
quoted. Apply after 1 P.M. nt Srhram's
56 W. 33rd-St., N.Y.C.

Cleaning positions open at La Ouurdia
Field. Pour hours daily, six days a
week. Prefer hours 6 p.m.-1 a.m. Start-
ing 50 cents an hour. ApplyAmeriraii
Airlines, 100 E. 42 St., NYC., 16th fl.

Part-time openings for girl elevator
operators, with and without experience.
Pour days, 12:30-6:30 p.m, Thursday,
12:30-9:30 p.m. Also openings for con-
tingent salesladies for Thursday onlv.
Chance to work into full time in tlie
fall. Apply morning at Namm, 402
Puton St., Brooklyn, 3rd floor.

Opportunity for men to make some

spare time money selling shoes evening.s
and Saturday afternoons. [Inexperienced
men will be trained. Salary plus com-
mia.tion. Apply A. S. B«ck Shoe Corp..
26 W. 43rd St., N. Y. C.—6th floor

R. Il. Maey has openings (or men for
fairly heavy stock work. Must be over
31. Schedule: 7-11 A.M., 9 AM.-l P.M,,
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Here's Lowdown
On U. S. Firings

(Continued from page 2)

section, would employees in the
other section be brought into
competition with employees in
the first section for reduction-
in-force purposes?

A. Yes, In this case the two
sections are not sufficiently dis-
tinct to constitute separate or-
ffanizational units for reduction-
In-force purposes.

Q. Is military preference a
factor in reduction in force?

A" Yes. The law requires
that in the event of reductions
in force, honorably discharged
soldiers and sailors with effi-
ciency ratings of “Good” or bet-
ter shall be retained In prefer-
ence to other employees. Regu-
lations also provide that honor-
ably discharged soldiers and sail-
ors whose efficienc.v ratings are
not "Good” shall, be preferred
over non-veterans with equal or
lower efficiency ratings. Military
preference—and. therefore, pref-
erence in reduction In force—Is
also accorded widows of veterans
and wives of disabled veterans
who cannot qualify for Federal
employment.

Q. What effect will a reduc-
tion in force have on the rights
of persons in the military serv-
ice to restoration to their former

positions upon the termination
of tlieir military service?

A. Nothing In the new regu-
lations can be construed to im-
pair the rights of any former
employee now in the military

service to restoration to his for-
mer position upon the termina-
tion of such military service.

Q. What protection is given
to permanent employees in re-
duQtions in force?

A. Permanent employees with
a classified (competitive) civil
service status are preferred over
employees with all other types of
appointments for retention dur-
ing a reduction in force, subject
to veterans’ preference.

Q. Is any protection given to
a civil service employee with a
classified (competitive”* status
who was recently reinstated un-
der a war-service trial period
appointment?

A. Yes. A former
with a classified (competitive)
civil service status who is re-
instated In a war-service ap-
pointment is in the same class as
permanent employees for reduc-
tion-in-force purposes. However,
this does not affect the right of
the employing agency to termi-
nate his services during the trial

employee

period if his work is not fully
satisfactory.

Q. Is seniority a factor in a
reduction in force?

A. Yes. Length of Govern-

ment service is one of the pri-
mary factors to be considered in
making reductions in force.

Q. If one employee has had
longer Federal Government serv-
ice, but another has had longer
service in his present assignment,
which would have the right of
seniority?

A. Seniority is based
total Federal service; the em-
ployee with the greater total
.service in the Federal Govern-
ment would have seniority in
this case.

upon

Q. What weiglit is
efficiency ratings In
in force?

given to
reductions

A. Subject to military pref-
erence rules, employees with
higher efficiency ratings must be
retained over those with lower
efficiency ratings, provided their
periods of service are equal. A

“Very Good"™ employee and an
“Excellent” employee have an
advantage over a “Good” em-
ployee equal to 1(» years of
seniority.

2-U P.M daily. Salary 56¢c hour. Apply
starting Wt'dnosdav, 166 W. 35th St.,
N Y. C

Do you want to find the right
JOB for YOIf?

Take advantage oi our Job
Guidance Service and come in
for a personal Interview with
Mrs. Matilda B. Miller, at 97

Duane Street, Manhattan.

Study Aids for
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Clerk Grade 3,4 Exam

Here are the answers to the
arithmetic problems which ap-
peared in last week’ issue of
The LEADER:

1. (C) 2. tC 3. (B* 4. 'D>
5. (C» 6. (B> 7. (Cl 8. (B)
9. (D) 10. (A>.

Tile vocabulary test is another
favorite with civil service exami-
ners. There are certain pet
words which show up in exami-
nations time and again. The list
below contains some of these. By

careful reading of tiie news-
papers anc. magazines, loolcing
up the meaning of every strange
word you notice until tlie ex-

amination date; vou siiould have
little difficulty with this part of

the test. Answers next weeK.
Each word in this list is fol-
lowed by five others, check the

one which is closest
to the first.

1. Ascribe: hinder, quarrel, im-
pute, carve, adulterate.

2. Prerogative: right, left, mo-
bile, askew deny.

3. Paroxysm:

in meaning

fit, attack, as-

sault, vociferousness.

4. Aberration: introversion,
partial insanity, imbecile, aco-
late, augury.

5. Sporadic: animated, inher-
ent, separate, salubrious, auda-
cious.

6. Disburse; expend, minimize,
subjugate, disperse, deteriorate.
7. Overt; austere, sedentary,
malformed, outwardly manifest,

ubiquitous.

8. Infraction: hate, violation,
hierarchy, imputation, penology.
9. Contraband; morale, neu-
rasthenia, proclivity, validity,
prohibited material.

10. Deterrent: martinet, im-
balance, preventing, neophyte,
accessory.

11. Perpetrate; emanate, com-
mit. immolate, gainsay, fluctuate.
12. Furtive: iniquitous, depre-

Q. What can be done to cor-
rect an erroneous efficiency rat-
ings?

A. An efficiency rating found
to be in error can be corrected
by the administrative officers re-
sponsible for such rating, but
such action should not be taken
unless the rating was erroneous
at the time it was made, and due
notice Is given the employee of
the change and the reasons for
the change. Efficiency ratings
made wunder the uniform effi-
cienc.v rating system are subject
to appeal by employees.

CEMEIERY
<Non-SfCliirivii)
HIISIIVI IC.K AV. ft CONWAY .ST.

Kruoklyii
(il.ciiniurv 5-S,400-,-,'t01
Pricr «f Ur[»«iiiliiig Lliun
l.oration — Time PmtiiH'iils Ar-
raiiffrd. Siiiglr fur tUrrr
liitrriiieiitii in  Ilie IN>w Park
Hitii  [iri*|i«*tual rare
, and inrludiiic tlir @ 17 ~
v, fir,i  opniliije | 4>
Slunlv  Rrav*-* for tlirce iiiU-r.
>nienis in ollirr sortiuiis.hiiliuiii
Iprrprliial rare kill 100
rlii liiii:lii-firstopciiiii,»
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datory. effusive, trenchant,
stealthy.

13. Expiate; atone, expand,
simulate, prognosticate, dissem-
ble.

14. Lenity: levity, clemency,
derogation, sinecure, turpitude.

15 Virus; licentious, penalty,
relationship, poison, unity.

16. Expunge: analyze, correct,
use. erase, dip.

17. Abnegate; abdicate, deny,
abridge, crucify, dispell.

18. Reconcile: compute, re-
cruit. adjust, derive, recover.

19. Noxious; prolific, relic,
eva.sive. offensive, nocturnal.

20. Droll: drossy, sorrowful,
ludicrous, despairing, vague.

21. Transitory; magnificent,
temporary, obvious, cumulative,
definitive.

22. Augment: improvise, ac-
count, predict, defend, increase.

23. Immaterial; unpredictable,
ethereal. unimportant. vapid,
unknown.

24. Extenuating: stimulating,
pardonable, varied, simulated,
extended.

25. Dynamic: explosive, ener-
getic, dutiful, vain, electrical.

26. Postulated: endangered,
assum”ed. avoided. cowering,
liquid.

27. Exacting: severe, precise,

boring, timid, withdrawing.

28. Macliination; machine,
meclianism. plot, meanness,
frenzy.

29. Pretension: affectation,
aptitude, superiority, affection,
hypertension.

30. Enervating: tiring, invigo-

rating. denying, novelty. de.spair-
Ing.

CIVIL SERVICE EMPLOYEES
LET

BRAND'S FUR SHOP

ASSURE YOUR SATISFACTION
De»if>n and Make Your Fitrt
To Sui( Vour Per$onallly

ALSO REPAIR—REMODEL LIKE NEW

2508 BROADWAY, N.Y.C. AC. 2-3T80
HAIR STYLINfi
HAIR OYEIHa

SPECIALISTS IN
Permanent W aving

Electrolysis (Oapllatery)

FRANK QUST-FERRIS
31 Vears in Business
1510 NOSTRANI AVENUE. BROOKLYN
Open 8 AM. to 10 P.M. BU 4-8t25

OZONE IQOT-STICK

Hurting Feet

CooU and soothes tired, burning
feet caused by over-exertion. Re-
lieves itciiing, scaling and crack-
ing of Athlete’s Foot. Antiseptic.
Applied to affected part, it will
slay on all day. Stick lasts for
months. 1.00.

HOUSE OF fiOURIELLI
16 Kast .}j.'ith Street, New York

LOANS
I

W hen good business to borrow it s wise to borrow
at bank rates. Personal Loans from SIOO to $3,500.
Phone, write or call any oi our oiiices.

NINE CONVENIENT BRANCHES

offfcf. ThirdAve.atl48thSf.

BRONX COUNTY

MElrose 5-6900
-vd
MEMBER FEOEftAl. DEPOSIT INSU»AMCf COP.. FtOERAL BtStRVt SVSTEM
-ANTHONY'S
RELIGIOUS SUPPLY STORE
si*Kci.Nizigs i\
CAINDI.KS, CUOSsICS, iilBI.K.S. 1tOOKkS
cm UCII AM) KKLK.KH S .SI IMM.IES
"7 Keys To Power,” $1— “Legends of Incenses, Herbs,
and Oils," $1— “True Fortunate"— “Afro"—
“6 and T Books of Moses."
SL. 6-0110 1642 Fiiltun St., Rro»l(l.vn

STORE OPEN DAILY 10 TO MIDNIGHT
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Brilliance Is Needed,
But Dullness Reigns

F ollowing upon the threat to bring back the 12-
hour working day for firemen, the City’s patrolmen
have now gone on to what is known as the “9-

squaii*' chart. This means they put in a longer working-

week — about 57 hours. The establishment of the new
schedule is the result of emergency—the Harlem riots.

But there is no word to the effect that the 9-squad chart

is to be removed now that the emergency has passed.
What the new schedule does is to provide more man-

power-hours for the Police Department, now so badly
undermanned. It is still another event indicating how
serious is the manpower problem in City departments—
and how poorly it has been attacked by the administra-

tion. The City just can’t find cops! It can’t find em-
ployees in plenty of other categories either. But the
Federal Government has been able to find personnel.

Private industry has been able to find personnel.

WHAT HAS BEEN DONE?

Has the City examined and exhausted all
sources of manpower?

Has the City considered the possibility of .ve-training
and up-grading its own employees to perform more nec-
essary jobs?

Has the City fully utilized the services of women in
postiorts formerly not open to them? Has it delved into
the many job-titles to see which of them now being per-
formed by men could be performed by women?

Has the City invented better ways of performing
the current tasks in the various departments, stream-
lined governmen-tal operations to the utmost, pooled re-
sources and personnel, eliminated “detail” positions with-
out regard to political factors?

Has the City considered the possibilities of part-time
work?

Has the fullest educational job been done to show
the residents of NYC the value of a career in City gov-
ernment service? Has a full-fledged “public relations”
campaign been undertaken to make men and women
eager to accept City work, even if just for the duration?
Have the available opportunities been fully publicized?

Has any thought been given to new incentives for
employees— faster promotion, payment for fruitful ideas,
honor for distinguished service on the home front, im-
proved vacation and leave policies?

Has the City sought to improve working conditions
so that entrance into the service appears more desirable
than work in private industry?

Has the City been prepared to offer increased sal-

possible

aries, higher increments, overtime, to make work less
of a personal hardship on the employee?
THE ANSWER IS NO!
The answer to each of these questions is No!
The only thing that has been outstanding in the
City’s handling of its own labor situation—is lack of

imagination!

The City itself suffers, because its work doesn’t get
done. The present employee suffers because the whole
burden of the City’s muddled manpower policy finally
falls on his neck—Ilow pay, more work, increased hours.

It will be recorded in New York’s history, that in
time of war when brilliance, ingenuity, and courage
should have guided the personnel scene, only dullness
and timidity sat behind the desks.

Dejiniloly Scheduled for 1Sext Week

“What Happened
To Civil Servants

After World War 1~

CrVIL SERVICE LEADER

Repeat This!

A ("
Scoop Stuff
Here's a tip for potential
draftees: The Navy needs liter-

ally "thousands” of new officers.
If the fAaval Officer Procurement
station in your area says it isnt

in the market, you mighl wisely
look elsewhere. Required are

general service officers, men with
administrative  experience for
supply officer johs. . . . Internal
Revenue Collector Joseph Hig-
gins reputedly Tammany leader
Mike Kennedy’s candidate for
the lieutenant governor’s spot (if
there’s an election), actually has
his eye on City Court Chief Judge
John Byrnes’ job if Byrnes is
elevated to the Supreme Court
... Wendell Wilkie’s friends
buzz-buzz that he hints he’ll be
more jubiliant than the Demo-
crats 1f there’s an election for
lieutenant governor. A Demo-
cratic lieutenant governor will be
his card for the New Yoik dele-
gation’s support in 1944 .., One
man who can't be discounted for
the Demo nomination for the
second State spot if he wants it
is senate minority leader John
Dunnigan.

... Commissioner Valentine
would be rudely shocked if he
knew the name of one man who
loas caught—and quietly released
—in that big Lo?|% Beach gam-
bling raid. . . . That raid, in a
mansion, didn't stop a hundred
smaller houses from operating.
They’re mainly private spots,
with the proprietor taking a large
cut for use of the place. . ..

Comings and Goings

A well-known police official
may soon be organizing for one
of the wunions in town. ... A
forthcoming article in one of the
nation’s leading mags rrps the
Federal civil service commis-
.sioners unmercifully. . Many
limited service men now being
examined are on tenterhooks:
don’t know whether they’re in
or oui, of the Army. . Chester
Bowles, new OPA general man-
ager, arrives to work at 7:45
every morning. . Paul Lock-
wood, Dewey’s secretary, finally
on lengthy vacation. . .. Kenneth
Daytoii, former NYC Budgetboss,
chafing under do-nothing setup
forced on Lehman relief agency
in Washington . New Federal
office comes to NYC when Gen-
eral Accounting Office opens its
doors this week on Vesey Street.

. Irving Barst, former Dewey
and War Department prober,
starts this week to investigate for
the State Parole Commission. . ..

The I.EADER

receive the careful
Letters which appear

SEWERS, Highway
Sidewalk Violations,

Pennits,
Excavations
and Vaults, may not sound very
exciting, but James J.
Maloney, in charge of this of-
fice at the Borough President of
Manhattan’s Office seems to get
a big kick out of his job.

He s had a long career
the City, started back
1908, and a common pun around
that he’s
his work, which

genial

with
around
the office is deep in
is vaults.

He probably knows more about
the underground of New York
City than any other man. And
the fact that building owners
have decided that the
space underneath tlte sidewalks

empty

can be useful has produced ijome
funny complications.

Underground Building
When people begin building
under sidewalks, the City takes

an interest in the matter, and
collects a fee based on the
amount of space which is used.

The fee isn’t very much per
cubic foot, and it only has to
be paid once for the life of tlie
building, but that's where the
complications set in.

A lot of buildings in New York
City aren't new, and they’re al-
ways being bought and sold.
Quite often, a man gets all set
to buy a piece of property and
then finds out that no one has
ever paid the City its fee for
building the underground vault.
Then the excitement between
the buyer and seller begins over
who should pay the costs, and
Mr. Maloney often sits there
with his pen in one hand and a

receipt blank in t<he other wait-
ing for them to decide.
Records of the office go all

the way back to 1798, and many
of the old buildings in lower
Manhattan had the vaults dug
way back then and their pur-
chasers needn’t worry. But a
WPA sui*vey a few years ago
discovered about $700,000 worth
of vault fees which had never
been paid and the City sent out
bills. Over half the money was

invites all readers to write in upon any Civil Service subject.
Those of general
in these columns may be answered by readers with other points

attention of«™the editors.
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He's Deep
In Vaults

paid in, and this WPA project
certajfily earned its keep.
Evictions
Another duty of the office

which has caused complications
in this: Under sidewalk obstruc-
tions come such things as evict-
ed furniture and store contents
which end up on the stieet.

A B.PM. tiuck picks up this
material and brings it over to a
City Yard on Madison Street.
The ow'ner can reclaim it with-
in thirty days by paying a one
dollar fee. But often people
come in full of indignation
claiming that they were waiting
for their moving van to come
along, when the City truck won
the race and picked wup the
stuff, Mr. Maloney doesn’t ad-
vise anyone to leave his furni-
ture around and wait for the
City to pick up and store it for
him. It seems that the yard
hasn't all the conveniences of
the better tlass storage plants,
and things kept there don’t usu-
ally improve

Sidewalks and curbings are
another source of trouble. Prop-
erty owners often neglect notices
to repair the w'alk in front of
their buildings, then the Oity
has to do it and add the charge
on to the tax bill. Some prop-
erty owners shop around and fi-
nally decide that the City won’t
be any more costly than a pri-
vate contractor, so they wait
till the crew gets around to
tackling the job. And with the
present difficulty in getting la-
bor and materials, the sidew'alk
situation is far from good. |,

Mr. Maloney is a civil engineer
and a surveyor, w'hich comes in
mighty handy on his job, and
he has one hobby that takes a
lot of his time. It is photog-
raphy, and he’s probably one of
the best camera men in the
City. In fact, one portrait study
of tlie Mayor has a place of
honor in the Mayoral Office.
At home he has a large photo-
graphic lab, and he has done
photo work for the City. But
he hates to have his own picture
taken. His wife has been after
him for a long time to get a
picture to adorn the family
mantlepiece.

Letters
interest arc printed.

of view. AIll letters should be signed, but names will be kept confidential if requested.

U. S. Fire-fighlers

To NYC Firemen

Reading the editorial,
“They Sure Messed It Up,” we
were interested to learn that the
New York City firemen might
have to work a 12-hour day. We

as Federal fire-fighters hope
they will be able to continue
their s-hour day. 1

It might be interesting to know
that a group of Federal fire-
fighters assigned to a large Army
Post in the New York vicinity
works 24 hours on and 24 hours
off, which totals 72 hours the
first w~k, and the follovfring
week we work 96 hours.

Junior fire - fighters receive
$1,980 per year. Fire-fighters
receive $2,160. Of this, $300 per
year extra is for “overtime.”
Out of our salaries come all de-

Sirs:

ductions for income tax, pension
and bonds.

In other Army posts Federal
fire-fighters only work an s-hour
day with the provision of time-
and-a-half for overtime. We
cannot figure out why one Post

works an s8-hour day and an-
other Post requires a 24-hour
day.

24-hour-a-day
FEDERAL FIRE-FIGHTERS.

Veteran Objects

To Discharge Records
Sirs; As a
ployee and

service em-
veteran of World
War Il. 1 am more than casu-
ally interested in correcting an
alleged obnoxious practice said
to be prevalent in our armed
forces, namely the Army prac-
tice, claiming that service men
about to be discharged are suf-

civil

fering with ailments
prior to enlistment.
In connection with this al-
leged practice, many men have
been discharged as neuro-psy-
chiatric cases, supposedly exist-
ing prior to enlistment. In
many of these cases no trace
of the condition ever existed in
the family or in the servicemen
(References: Disabled American

existing

Veterans Semi-Monthly, April
29 and June 25, 1943; Con-
gressional Record, June 21.
July 3, July 7 and July 19—
Extension of Remarks by Hon.
Homer D. Angell.

When these men come back

to civilian life and attempt to
acclimate themselves to becom-
ing civilians again, they Ilook
for a job and And it diilicult
to secure employment.

JERRY NAZER.
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POLICE CALLS

What the 9-Squad
Chart Means

Well, the 9-squad chart is now
in elTect.

That chart hits only the pa-
trol precincts. Its a 27-day
chart. The men work 8 hours,
)iave 16 hours oft. Every 9th
day they swing over to another
tour. This means: Suppose you
get off today at 4 p.m.; instead
of coming on tomorrow morning
at 8 a.m. you’d go on tonight at
niidnight. It means you’ll lose
plenty sleep every 9th day.

It adds up, as we figure it, to
a57-hour week, a lot higher than

anybody works today in private
industry.
Under the little word "emer-

gency,” the 9-squad chart can be

established at any time. No-
body will say how long the in-
creased working schedule will
last.

But emergency or no, this is
another monument— there have

been several—to the poor han-
dling of the manpower situation

by the administration. Certain-
ly the attempt to fill the ranks
of the police force has been a
dismal flop.

Notes on the

Harlem Raid

The handling of the Harlem

situation by the policemen was
praised by everyone who knew
how well their work was done.
This praise was deserved by
every policemen out on the Har-
lem streets during the raid. It
was hardly deserved by the gold
braid that litei'ally hung around
the 123rd Street Station-House
looking at each other with
frightened expressions wonder-
ing what they ought to be do-
ing. What they did do was keep
bowing to the Mayor, who also
spent part of the night at the

Precinct, When the Commission-
er said to the Mayor, “You’ll
never stop it this way,” La-

Guardia just looked at the Com-
missioner and walked away from
him.

It isnot quite proper to say that
the plundering “was stopped.”
Nobody really stopped it. It
just spent itself. It was fortun-
ate that the plundering began so
late at night and that the day
was Sunday instead of Saturday.
If it had begun several hours
earlier when the streets were
more crowded and when it would
have had additional time to gain
momentum, the damage and cas-
ualties might have been much

LISTS
Moving

Assistant Pharmacist
Ten njynes were submitted to
the Department of Hospitals for
temporary appointment at $1,500

per annum. Tlie last number
leached was 21,

Clerk
Nineteen names were sub-
mitted for permanent appoint-

ment to the Department of
Housing from the clerk, grade 1
list, and thirty names for tem-
porary positions in the Depart-
ment of Health. The salary is
$1,200 a year. The last num-
ber certified for permanent ap-

pointment was 2,914; for tem-
porary, 3,366,
Tlie last number reached on

the list for clerk, grade 2, (BHE)
female was 610, Ten names
e submitted for appointment
to Hunter College on a perma-
basis at $1,320 per ajinum.
Dockbuilder

Numbers 26, 29, and 33 were
certified for appointment to the
Apartment of Marine and Avia-
tion for pei*manent positions at

$14.80 per diem, n
Inspector
Printing and Stationery

There are two vacancies in
the Office of the Compti’oller on
~ temporary basis at $1,920.

greater. |If it had begun on Sat-
urday it might have continued
all day Sunday. As it was, Mon-
day found most of Harlem back
at work.

For a couple of months there
have been innumerable confer-
ences among the brains of the

Police Department to plan for
this expected outburst. When it
finally came, the result of all

these conferences seems to have
been nothing more than a plan
td mobilize the police force at the
scene of the outbreak. It was
evidently believed that the sheer
number of policemen would be
sufficient to cope with any prob-
lem, Nobody thought of plan-
ning what the cops were to do
once they got there.

Even the mobilization of the
force did not occur without
numerous hitches. Orders, re-
visions, and counter-ordei's fol-
lowed one upon the other as
though the Police Department
lacked a central direction and as
though the normal tug-of-war
between influences in the De-
partment was still going on de-
spite the critical situation.

6,000 policemen were
into Harlem to meet the situa-
tion. Outside of a handful—as-
signed to the Emergency Service
Squads—very few had ever re-
ceived any training or instruc-
tion in the handling of disorder-
ly crowds or mobs. The men on
the force nevertheless turned in
an admirable performance.

Lxjoters who were
on the streets by officers with
loot in their possession were
booked for burglary, even though
the ownership of the property
was not ascurtainpd This pro-
cedure kept th» officer immobil-
ized in the station-house for
hours*while his prisoner was be-
ing booked. Multiply such in-
cidents by hundreds and you
have a small force tied up by the
red tape of normal piccedure
during an abnormal time.

*

picked up

A story going the rounds is
that of one of the mucky-mucks
sending out a Sergeant with a
detail of six patrolmen during
the height of the disorders. He
assigned the detail to an area of
six blocks on a busy thorough-
fare and added as an unneces-
sary afterthought — “Spread
them out thin.” The Sergeant
with more brains and guts than
this much-braided gentleman,
disobeyed the orders and wused
his detail as a raiding squad.

Twelve names were certified and
the last number reached- was 18.

Stenographer

One hundred and eleven was
the last number certified from
the list for law stenographer,
grade 2, to the Department of
Law. Forty names were sub-
mitted, Tlie positions have
permanent tenure and carry a
salai*y of $1,500.

Alienist

Seven names were sent to the
Department of Health to fill a
pern™”nent vacancy for alienist,
grade 4, at $4,000 per annum.
Number 11 was the last cer-
tified.

House Painter

The last number reached on
this list was 72. The openings
are on a temporaiT per diem
basis in the Department of
Parks. The salary is $9.50 a
day. Eighteen names were cer-
tified.

Junior Accountant

Numbers 12, 13, 14, and 15
were submitted to the Office of
the Comptroller for promotion
to junior accountant at $1,801.
There are four vacancies for
permanent appointment.

Baker

The Municipal Civil Service
Commission has certified four-
teen names to the E>epartment
of Correction for permanent ap-
pointment. The last number

poured
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U.S. Jobs In N.Y.
For Accountants
And Auditors

For accountants and audit-
ing assistants, a new oppor-
tunity is now open to work
for the Government of the
United States in the New
York City area. |If you’'ve had
as little as two years of ex-
perience or two years of study,
yoil may be able to qualify. A
large number of positions are
open in a variety of agencies.
The positions pay $2,000 per
year, plus overtime, which
amounts to an additional 31
percent. For full details turn
to Page 10.

submitted was 67. The position
pay $1,500 per annum.

Telephone Operator
Three hundred and eighty-
nine is the number last certified
to the Police Department from
the list for telephone operator,
grade 1 (male). The appoint-
ments are on a temporai-y basis

and pay $1,500 a year. Fifty-
two names were submitted.
City Medical Officer

Numbers 8, 11, and 14 were

certified for appointment as po-
lice surgeon to the Police De-
partment. There is one pei'ma-
nent opening at $5,000 per an-
num.

tiave You Taken
One of These?

If you've taken an examina-
tion for a City job, or for pro-
motion, and you’re wondering
how near you are to getting
that job, or finding out where
you stand on the promotion
list—

— Here is the Municipal Civil
Service Commission's latest re-
port on what’s happening:

Open-Competitive

Actuarial Assistant: Qualify-
ing experience has been rated.
Those who failed have been
notified. That means the list
is due vei-y soon.

Correction Officer: Written
test was held May 8, those who
failed were notified on July 13.

The physical examinations were
held between July 22, and Au-
gust 9.

Furniture Maintainer: Those
who failed the practical test
have been notified. The list
will appear shortly.

Head Dietitian: Those wlio
failed have been notified.

Head Dietitian (Teaching):
Rating of the‘written test is in
progress.

Radio Dramatic Assistant:
Examination will be re-adver-
tised in the near future.

Tunnel Captain: Applicants

who are not qualified have been
notified. List won’t be out for
a while yet.

Promotion

Assistant Motorman Instruc-
tor: The written examination
will be held on September 18.

Cashier, Grade 2—Board of
Transportation: Written test
has been postponed.

Lieutenant, P.D.: Rating of
the written test is in progress.
No word when the list will
appear.

Senior Pliarmacist: The writ-

ten test has been postponed.
Towerman (NYCTS): Rating
of the written test is in progress.

Junior Chemical Engineer:
All  parts of this test have
been completed. List expected
shortly.

Lists Come Faster
Than They Used to

ALBANY.—It took more than
two months to process and com-
plete competitive examinations
held last year and finished this
year-, according to figures com-
piled by the Civil Service De-
partment, But the time was cut
to 26.6 days for exams conduct-
ed and completed during the
first three months of this year
as against an average of 46 days

for all exams held and processed
last year.

During the first three months
of this year, 17 exams held last
year were finished this year; 13

were initiated and completed in
the first quarter (1943); 22 have
been held and not completed;

and requests for 48 examinations

were still hanging fire when the
report was issued a few days
ago.

Prom date held, the average

elapsed time until the exam was
completed and posted was 32.8
days for the last quarter of last
year; 63.5 days for exams held
last year, completed this year;
and 26.6 days for exams held
and completed from January 1
to March 31, 1943.

Here is a summary of all ex-
aminations of every character
held by the State Commission
last year; number held, 599;
number of candidates, 34,154;
State and county competitive,
212 exams with 28,830 candi-
dates: State and county promo-
tion, 225 with 4,103 candidates;
municipal, 127 competitive with
1,041 candidates and 35 promo-
tion with 180 candidates,

MENTAL
HYGIENE
Titles and Pay

ALBANY.—Work is progress-
ing in the State Budget Division
on the classification of titles and
grades of positions affecting 15,-
0ooo to 21,000 employees in insti-
tutions wunder management of
the Mental Hygiene Department.

Under a special legislature act,
the job is supposed to be com-
pleted and in effect by October
1 of this year. The employees
have received two s$100 incre-
ments in the last couple of years
as temporary stop-gaps pending
the up-grading of titles and sal-
ary schedules. Even these raises,
which have brought the average
wage to $1,200 a year dess de-
ductions for maintenance), have
failed to stop the departure of
thousands of attendants and
others who have gone into mili-
tary or war industry services.

Want S1,320 to $1,700

The drive in behalf of the em-
ployees is to put the bulk of po-
sitions into gi-ades paying from
$1,300 to $1,700 a year, but of-
ficers of the State Association of
Civil Service Employees are wary
lest maintenance values be es-
tablished at a figure that would
be burdensome, despite potential
salary increases,

“We are hopeful that our long
campaign, over the last several
years, to extend Feld-Hamilton
benefits to Mental Hygiene em-
ployees will be an actuality by
October 1,” said Harold J. Fisher,
president of the Association. “It
is not fair that a large segment
of the state’s employees be de-
prived of these benefits,”

BILLS
3 New Ones

Three bills affecting City em-

ployees were introduced into
the Council at its meeting last
week.

The bills provide as follows,

1, An employee of the City
who suffers any physical dis-
ability while on military duty,
will not be disqualified from
obtaining his former job-rights
with the City. At the same
salary to which he is entitled,
he would receive a job which is
within the limit of his physical
abilities.

2, Would require the City to
pay contributions of City em-
ployees who are on military

leave to the pension fund.

3, Would provide on January
1, 1944, for a 15 percent wage
increase to all City employees
who are earning less than $5,-
ooo a year, either on a per an-

num, or a per diem basis. This
would also include prevailing
wage workers.

These bills were referred to
the Councils Committee on
Civil Employees.

The bills, sponsored by the
State, County and Municipal
Workers of America, were in-
troduced by Council members,
William Carroll and Doris |I.
Byrne.

T&ge Nina

By ARTHUR LIEBERS

HEARD AROUND 346

Tile present turn-over rate in
Vets is about 2 percent a month.
This means that by the end of
the year, one-fourth of vyour
friends won't be working here
any more if the same trend
continues. It’s our hunch it
won’t,

A few weeks ago, two girls
walked over to one of tlie guards

in the hall and said that a man
had been following them from
the subway and right into the
building. , . , It finally turned

out that he was only a harmless
crackpot, BUT the fact is he
was able to walk right into the
place, and could have gone up
in the elevator and wandered
around. This is just another rea,
son why the guards should be
armed, and there should be
some identification for Vet em-
ployees. . ., You have your card,
if you bother to carry it. But
if they were to make each em-
ployee show his card to one of
the two guards, you’d get up to
work in time to go out to lunch.

The Coding soitball team i»”®
crowing loudly. They just won
a 2-1 victory over a team com-
posed of Supply, Policy Issue
and elevator men. As man about
town, Stanley Drapkin says
proudly, “We got the healthiest
4-F’ers in this building.”

“Bugs on the second floor,” is
the latest complaint to reach this

corner, , Some of the gals
claim that little things are
crawling around their desks;

and show bites to prove that it’s

more than imagination. , . ,
And we hear that a lot of girls

in supervisor “G.l.’s” section are

having hysterics as a result of
his school room tactics. , . .
C.J.R. is always walking around

the ’>uilding. ‘Wonder if he ever
popped in there when one of the
gals was having a session of
weeps?

An

One of tile young men at
Vets had con.siderable experi-
ence in office management be-
fore taking the government job,
and he’s come through with
what sounds like a good idea to
improve the efficiency of the

office.

W hat he would like to see
is a combination coding-filing
section instead of the present
two separate divisions. The,
steps in the process follow in
order and it would speed things
up by moving the papers right
along, instead of having them

come to a dead stop while the
folders pass on to tlie next de-

partment.

But, this would mean tiie
elimination of a lot of section
chiefs and tliat’s one reason
why the plan might not find
favor in high quarters. He has
figured out thatone-third of
the supervisory stafi" could be
eliminated if this streamlining
were put in effect

Attention City Officials:
Freight elevators are supposed

to carry freight. Has the Vet-
erans Administration been given
special permission to carry peo-
ple up and down on the freight
cars during rush hours?

State Seeks
Sanitation Experts

War emergency duration ap-
pointments as Sanitary Engi-
neers are now offered by the
State Civil Service Commission.

No written test is required, but
candidates will be rated on
their experience and education.
Appointment will be made at

$2,280 and $3,000, Complete re-
quirements and application may
be obtained at the 80 Centre
Street office of the Commission.
Applications will be accepted
until the needs of the State
have been met.
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64 Lines, Eugene, 88.632 192 Pposdttiner, Harry, 84.768 330 Najork. Ralph 82.332 <68 Halpern, Haskel, 80.400 605 Grossman, Sidney, 78.832 743 Medio, Mario, 76.968
65 Keeler, Lou's, 88 600 193 Goldfeder, I., 84.768 331 Reed. Chas. F.. 83.300 4B9 GratT, Moe, 80.400 606 Fuchs, Elmer B.. 78.800 744 Harrow, Seymour B.. 76.832
6> Winograd. Abrnham. 88.432 194 Shapiro, Seymour, 84 768 333 Kret.sch. Robert. 83.300 470 Dinneen, Helen. 80.400 607 Stack, John, 78.800 749 Zuckerman, Jack, 76.932
67 Lapidus, Daniel, 88 400 195 Pribush. Bernard, 84.768 333 Chodrow. Samuel. 82.168 471 MacCochran, John, 80.368 608 O'Donnell, Patrick, 78.800 746 Windisch, Wm. L., 76.932
6» Moynihan. Edward, 88.368 196 Bass, Isidore. 84.732 334 Greenberg. Max. 82.168 472 GigericUu, Chas. R., 80.332 609 Derner. Sam. 78.800 747 Kalmowltz. Herbert, 76.932
69 Poaner. Arthur, 88.332 197 LiebotT, Louis. 84.668 335 Harman. George. 82.168 473 Lett, Juliet, 80.332. 610 Rosenberg, Joseph. 78.768 748 Schutzer. Jacob. 76.900
70 Ureller. Alan, 88.332 198 Lassar, Jack, 84.632 338 Yaeger, Chas.. 82.132 474 Siegfried, Edw., 80.332 6U Luria, Chas., 7«.768 749 Octer, Joseph, 76.900
71 Healy, John J . 88.332 199 Adest. David, 84.600 337 Moran. Prank J.. 82 132 475 Bngleman, Chas., 80.332 613 Donahue, Francis, 78.700 750 Moskowltz. Milton, 76.900
72 Aronchikotl. Benjanun. 88.268 200 Koefoed, Paul A.. 84.600 338 Suhapiro. Abraham. 82.068 476 Bray, David, 80.300 613 Toback. Cecil. 78.700 751 Shapiro,Isldor, 76.868
7.1 tlskin. Benjamin. 88 200 201 Baumgart, Adrian, 84.600 339 Dann. .Murray. 82.068 477 Fine, Louis, 80.300 614 Glassmarv® Jack, 78.700 753 Rothkopf, Isidore. 76.868
74 Oreenbern, Jack. 88 100 202 GurHeld, Irving. 84.568 340 Warren. Louis. 82.000 478 Ange. Nicholas, 80.268 615 Anekstein, Henry. 78.668 753 Botnlck, Maxwell Y., 76.868
7fi Joyie. Wm. A., 88 068 203 zenn. Hurry A, 84.532 341 Greenberg. Aaron,'82,000 479 Reader, Philip. 80.268 616 Strain, Robert. 78.668 754 Boccia, Ralph, 76.868
76 Bcckernian, Isaac, 88,068 204 Kamer, Harry, 84.532 342 Rothail.er, Geo,, 81.932 480 Rothfeld, Pellx. 80.268 617 Zinner. Martin. 78.633 755 Keller. Harry, 76.868
77 |~'riesner. Solomon. 88 032 205 Goldman, Godfrey. 84.332 343 Schoenthal. Lester, 81.932 481 Sanford, Rose R., 80.268 618 Gole, Nathaniel. 78.632 756 Campbell. Janies, 76.800
78 Lakin, Mo.ses. 88.000 206 Lesser, EIl, 84.532 344 Rosenbaum, Harry, 81.900 482 Levenson, Jacob, 80.268 619 Barneld, Irving, 78.600 767 Satin. Leo, 76.800
79 Bruso, Edw. J., 87.932 207 OorHhe. Benjamin, 84,332 345 McGuinness. James P.. 81.900 483 Gefter. Robt. A., 80.232 620 Salomon, Lester, 78.600 758 Slavin. BenJ., 76.768
HO Mmiller. Harry. 87.932 208 Lipsky, Murray, 84.500 346 Zucker. Harry. 81.900 484 Schultz, Jack. 80.232 621 Friedman, Louis, 78.600 759 Sternberger. Edgar, 76.768
81 Scalice. John M.. 87.932 209 Hopping, Ralph, 84.500 347 Rubin. Harry. 81.900 485 Solman, Leonard, 80.300 622 Caples, Richard, 78.568 760 Bowman, Alan, 76.732
82 Elternian. l.con. 87.900 210 Goldbloom, Maurice J.. 84.468 348 Sypes. Harold. 81.900 486 Wolfson, Harry. 80.200 623 Merklein, Carl, 78.568 761 Silverman, Jules, 76.700
Hcrivan. Max J.. 87.900 211 Walzer. Sol, 84.468 349 Krafts. Nathan, 81.868 487 Grand, David. 80.200 624 Ackerman, Max. 78.532 762 Cohen. Benjamin. 76.700
84 Horballtin. James, 87.832 212 ZzeflT, Isidore, 84.460 350 Druck. Herman, 81.868 488 Himeltarb, Robert, 80.168 635 Cummings, J., 78.532 763 Lang. J. M., 76.668
83 Schwartz, Haiold, 87.732 213 Brooks. Irving. 84.432 361 Zinkin. Zachary. 81.868 489 Friedman. Ruth, 80.168 626 Goldsmith. Jack, 78.500 764 Roffnian. Martin, 76.033
«« Perlman. Samuel. 87.700 214 Kat/., Arnold, 84.432 352 Low, Elias. 81.868 490 Scidenburg, A., 80.168 637 Moraski, Erwin, 78.500 765 Grauer. Staney. 76.600
87 Barber. Lewis. 87.668 215 Weinberger, P., 84.432 353 Peskowitz, Benjamin, 81.832 491 Campagnu, Vincent, 80.132 63H O'Connor, J. Parke, 78..300 766 Alexander. Louis. 76.600
88 Adler. Jacob A.. 87 600 216 Wilk. Julius, 84.400 334 Mcintyre. Wm.. 81.832 492 Wolf. Alexander, 80.132 629 Rosenblum, Benjamin, 78.468 797 Frlermor. Louis, 76.600
Silverman. Willie. 87.600 217 Diivid, Herbert, 84.368 335 Rothman. Samuel. 81.832 493 Sobeiman, Rudolf. 80.132 630 Citrin, Seymour, 78.468 768 Joseph. Fred, 76.568
DO sloolman. Sidney. 87.532 218 Ppicarello, Donald, 84368 356 Shirk. Lester. 81.832 494 Platzman. Jacob, 80.100 631 Bernstein, Samuel, 78,432 769 Bernstein, Joseph, 76.568
Ul Elite. Benjamin, 87.500 219 Wweidner, F. C., 84.332 337 Magid. William. 81 800 495 Rosenzweig, Wm., 80.100 632 Ambrose, Victor J., 78.432 770 Sagal. Joseph, 76.568
92 Uottlieb. Julian, 87.468 220 Kelly, Carl. 84.332 358 Levy. Wm.. 81.800 496 Robin, Sidney, 80.100* 633 Kappel, Herbert, 78.432 771 Loguen. Wm., 76.568
91 Weiner, Joseph S., 87 432 221 Brown, Arthur. 84332 399 Prankenhelm. Norman. 81.768 497 Burkwitt, Benjamin. 80.100 634 Friedman T., 78.432 772 Shulman. Samuel, 76.532
94 Hyman, I-'rank, 87.168 222 Sherman. Jack, 84,332 360 Freda. Louis J.. 81.768 498 Lust, Morris. 80.068 639 Harrington, Wm.. 78.432 773 Stahl. Benjamin, 76.532
95 llosenthal. Joseph. 87.332 223 peegan, Wm., 84,332 361 Sanders. Louis. 81.768 499 Schorr, Morris, 80.068 636 Lederman, Seymour, 78.400 774 Deutsch. David, 76.500
9(i Nejes. Frank. 87.300 224 cohn, Bernard, 84.300 3C2 Baker. Harold H.. 81.768 50 Gaines. Paul R., 80.068 637 Wojcik. Edw. W., 78.400 775 Franklin. Chas., 76.500
97 Reduto. Alexander. 87.300 325 Krause, Max, 84.300 363 Hare. James. 81.733 501 Berlin. Hyman, 80.068 638 Goldstein, Benjamin. 78.400 776 Parmctt. Michael. 76.400
98 Lesser. Nathaniel. 87.288 226 Ordensteln, Burt, 84.232 364 Beneara. Louis. 81.700 502 GreitT. Helen, 80.068 639 Peirano, Louis A., 78.368 777 Turk. Ha.-ry, 76.400
99 Oore. Sanford. 87.268 227 Samuels. Aaron, 84.232 366 Kramer. Leonard. 81.700 303 Kornberg. Peter, 80.068 640 Orenstein, Elias. 78.368 778 Herbstman. Benjamin, 76.368
100 Truchtenbrrg, Hyman. 87.232 228 Long, Simon, 84.200 366 Goldberg, Morris, 81.668 504 Connor. John J., 80.068 641 Delany. Francis P., 78.368 779 Maltaway, Morton W, 76.3««
101 Dicker, Isadoie, 87.200 229 Minkofsky. Bernard, 84.168 367 Rubin. Arthur. 81.632 505 Pishbein, Bernard, 80.068 642 Cohn, Jerome, 78,368 780 Gitenstein. Kermit, 76.332
102 Miller. Samuel. 87.200 230 Freedman, Daniel. 84.132 368 Pfaff. Emil. 81.632 506 Torohin, Max, 80.032 643 Levine, Irving, 78.332 781 Targum. Charlotte, 76.332
jo:i SaraHohn, Rtih, 87.200 231 Srhwnrtzman. Sidney. 84.068 369 Osterman. Willium. 81.632 507 Greenleld, Manuel, 80.000 644 Finkelstein. Rosalind, 78.300 782 Connolly. John, 76.300
101 Kesi, Ethel, 87.200 232 Nadel. Jos. J., 84,068 370 Ger.shon. Daniel, 81.600 508 Yanof, Harold, 80.000 645 Levy, Leo, 78.300 783 Dnvid.son. Sidnev, 76.300
101> sarner, Milton L., 87 100 233 Horowitz, Harry J., 84.000 371 Kilkeary, Jo,seph. 81.600 509 Caspari. Herbert, 80.000 046 Elliott, Andrew. 78.268 784 Bernstein. Ruben, 76.300
I0li Wolperi, Meyer. 87.000 234 Koker. Robert, 84.000 372 Korson. Nathan. 81.568 510 Berman, Isidore, 80.000 647 Lesterwick R.. 78.268 783 Gaer. Nathaniel. 76.300
107 nergman. Sol. 87.000 235 McManus, Wm.. 83.968 373 Smith. Andrew, 81.568 511 Marcus. Louis, 80.000 648 Jacob.son. J.. 78.268 786 Shaw. Leon. 76.168
IOH .losephson. Joseph, 86.968 236 +Mclnick. Harry, 83.932 374 Alter. Edw. S.. 81.568 512 Levy, Saul, 79.968 649 Dubin. Harry, 78.232 787 Miller, Seymour, 70.132
109 llosenbers. Harry. 86.932 237 Mer.show, George. 83.932 375 Zelikow. Oscar. 81.568 513 Goldfeder. Sol, 79.968 650 Riemer, Chas., 78.232 788 Bergstrom, Bror. 76,100
110 Creenber". Abraham. 86.668 238 Nathon. Robert. 83.932 376 Bclinky, Benjamin, 81.532 514 Price, Isaac, 79.968 651 Smith. Irving. 78.232 789 Moskowilz, Samuel, 76.100
111 Perry. S. P.. 86 868 239 Ellis. Paul. 83.868 377 Lewis, .Vlilton, 81.532 515 Leeshutz, Berkley. 79.968 652 Lapin. Herman, 78.200 790 Kimbrig. Albert. 76.068
112 Shelsky, Hyman. 8li 868 240 Galuppo. Arthur J.. 83.800 378 Finkelstein, Abraham. 81.532 516 Krakower. Harry, 79.923 653 Layton, Edw. J., 78.200 791 Gerguson. Perry T., 76.000
111 Tumarin. Nathan, 86,832 "»1 Weinstein. Carl. 83.800 379 Berman, Samuel, 81.532 517 Merrium. Alex. E., 79.932 664 Cohen. David, 78.300 792 Rush. Samuel. 75.968
114 Biissoll, Lsidore. 86.700 242 Stein. Alexander. 83.768 380 Kopl. Nathaniel. 81..332 518 Wittman, Leo, 79.932 665 Cohen, Sidney, 78.168 793 Jay. Max A.. 75.968
115 Dicksleili. Louis. 86.632 243 Sutter. Irving. 83.768 381 Levine. Suniuel. 81.500 519 Borkof. Harry. 79.932 656 Cohen, Harold, 78.166 794 Gebber, Cyrus, 75.932
,118 Stein. Mever. 86.600 244 Goldstein. Chas.. 83,768 382 Kristol. Abraham. 81.300 520 Pish, Prank, 79.932 657 Turkeltaub, Benjamin. 78.100 795 Healy, Alfred. 75,900
117 Uund, Le.sti-r. 86.568 245 Friedman, Sydney. 83.732 383 Wiland. Saul. 81.500 521 Chubid, William. 79.900 658 Schwartz, Harry, 78.100 796 Kossovp, Max, 75.900
118 Medwin. IrviiiR. 86.532 246 Meelian. John, 83,732 384 Sand, M.. 81.468 522 Cook. Harold, 79.900 659 Blackman, Daniel. 78.068 797 Eisonberg. Morris, 75.832
no neutseh. Jos.. 86.532 247 Goldberg, Julius. 83.700 385 Shea. Chas. F.. 81.468 523 Cohen, Leonard, 79.900 660 Gushen, Sidney, 78.032 798 Langford. Charles. 75.732
120 Itursteiii. Samuel. 86.532 248 Feuer. Bernard. 83.700 386 Edelman, Seymour, 81.432 524 Kaplan, Alexander. 79.900 661 Bradley, Peter, 78.032 799 Hempcnius. Ruth. 75.668
121 Hosen. Benjamin, 86.500 249 Hlutreich. Rubin. 83 700 387 Wolowit/., Abraham. 81 432 525 DeGutz. Samuel. 79.868 662 Brodsky, Meyer. 76.000 800 Beckert, Arthur, 76.668
121 Kearney, Wm . 86 468 250 Hpivuck. Harry. 83.700 388 GoldblIntt. Max. 81 400 526 Kuzanow. Max. 79.968 663 Sllverberg. Louis. 78.000 801 Leeder. Arthur, 75.632
12) HrodIX,'Chas., 86.468 251 'IVienbaum. IrvinR. 83.663 389 Langer. Walter. 81.368 527 Rosen. Max, 79.868 664 Dilson, Muriel, 78.000 802 Suominen. Geo.. 75.532
124 Lewis. Harry. 8«i.432 252 Bobeck. Arthur. 83.000 390 Hodes. Jack. 81.300 328 Kaplan. Abraham, 79.868 665 Baehr, Robert. 78.000 «03 Lowschein. Morris. 75.368
125 .laeobs. Aaron. 86.400 253 Block. Max, 83.600 391 Lewis. Roy. 81.300 529 Sharf, Bernard, 79.800 666 Samuels. Philip. 77,932 804 Nichols, Thomas. 75.332
126 Ketter. Milton. 86 400 254 Jacobson, Sidney, 83.600 392 Steinman. Daniel. 81.300 530 Asbell. Pauline, 79.768 689 Cantor, denjamin. 77,932 805 Corcoran. Herbert, 75.300
127 Bakewell. Jo.s.. 86. !6ft 265 Fitzpatrick. Thomas, 83.600 393 Dodomenico. Paul. 81.268 531 Nash, Fred, 79.732 008 Calabria, Alfred, 77.932 806 Degiaimo. Paul. 75.200
128 l.ewiN. Mark. W.. 86 26B 256 KiPinhniidler, Nathan, 83.532 394 Fisclikin. Dflvid, 81.268 532 Levine, Louis, 79.700 060 Dolfln. Samuel, 77.932 807 Cornelius, Fred. 75.100

STENQGHAPHY These Gov7.

%’pYPEVXRITIII\!G : BOOKKEEPING | MPl OYMEN' OPPOR | l |NI | IES L V2-587—Janitor, $1,320.
Vial VU[ICQ}IITS&'m)/m' < - —Mess endant, s .
CALCUIATING OR COMPTOMETRY O ppo rfunifies Vae3s damnor sras0. A%

Intwisive 2 Months Course V2-683—Jr. Laborer. $1,200.

Open-Competitive Examination kind ot course taken, the nature and V2-699—Machinist, $8.40 per diem
BORO HALL ACADEMY p p amount of study successfully completed, NOW Open V2-701—Dragtender. $1,800 less $372.
312 FUIBUSH AVENUE EXTENSUM for the position of _and tiie dates between whic_h he was , V2-705-Window Washer, $1,320.
BUMN PIMHII  PMMMAICAINT  ACCOIFNTING and AIFDITING "2 *“Uf Soetgiis” o "ot feast 2 gy 11EFES @ chance youve been  veroo—ofice machine Expert, siox
. n agurt'gate o a eas u " V2-712—Lab . 1,500.
ASSISTANT yeuN of paid experience in the per-  Wa,iting for—a chance to go to 3R averen S1S00
formance of bookkeeping, accounting, or k f h U - d s A V2-732 Spreader Opevrator. $72 per wit-
Salary $2.000 per Annum auditing duties of a responsible nature: wor or the nite tat gov- (C ti d Pagre Thirteen)
! ! or 2 full school years of paid experience ernment The listin of 0Si- ontinue on g
(Vacancies in other positions that require os a teacher of bookkeepiny or account- . g p

somewhat similar qualifications uiul ing in u residence school. tions below is an indication of
pay $1,800 per annum mu.v be R
LOAN S filled from this examination.) (Caution. Each applicant who Wlanelss the vast number and variety of D r. D . G . P O L L O C K

to qualify under the provisions of

Tlu* standard Federal work-wcek of paragraph must give a comprehensive, talents still required b Uncle S D 1
A A 118 hours includes 8 hours of over- detailed statement ol all duties regularly S A R q tl y A urgeon entISt
HI<:ISI |N I’OVI.N on time. The increase in compensation performed and responsibilities regularly am _In runnlng ) 1€ War'_ A p' IIr<M>kIvn t‘ar«nioiiiil Tllelk'l’r Bld
’ for overtime amounts on an .aiinuiil illiisunied by him in each position in p||Cat|0ns for tliese pOSItIOnS prieir) 0.
basis to appro.vimutely 21 percent ot which he claims to have acquired quuli- bei d R 119 One I'liBlit Op

Diaim tinls - Jrirolry the basil' salary fyinK experience. He must indi‘'ate for are eing accepte at Room . Hi-uoklyn, N. V ri(iitiilj;le

Uuiies; To audit expense, time, pa.v- each  position the approximate ner- Federal BUIldIng. 641 Washlng- . a.u- :
Furs - (llitlhitif* roli, cost, anu utlior accounts. rccoi(i.' cenlage o time devoted to bookkeeping, t St t. M hatt Hours: Dally J-U; Sunday, 10-]

. and vouchers; to distribute expenditure.”: accounting, and auditinw' duties of a re- on reet. anhattan. BMT OeKHIb AVE. _Sn_an; S“I.tlun
Silverware Luguage to compile statistical data, schedules, sponsible nature.! o The salaries in all cases will IKT Neviils St. Siibivajr = tfttioa
Cinierjiti T riiiiks and reports from accountiny and othei t A time-equivalent combination of .
ipo:’tmy Goods MUSiICnasltriinientS clerical records; to keep cost. fund. time, 1 (’\iantd Z.A imlmed:ateli ab_ovhe.t » come to about 21 percent hlghEI'

uub and other rocords and account.s; to pre- ote. pplicants who wish to quality i
Radios Taols |>are payrolls, uccountint; schedules, pand under this provision should carefully than, those IISted’ because of
and all 1Visoiiul BfloiiKiiiLis.  Visit uccountinti slatenients; to compute and obselrve t(:\ezcnution statements included overtime.
our Selliiiti Dent, for barKaiiiK in verif extensions; to erform clerical in 1L an ! i i . i
above articles acco)L’lnting duties of 2 miscelluneou! Statejueiits ~ coiiceriiiiit qualifications Recruiting Order No. Tide ul Tuai Salacr){

nature: and to perform related ilutii"- will be verified by (he tN>mniission; ex- 8804—Lithographer (Washington, D. C.i
UN redulred. iifceruiiun ur misstatement will be cause V2-107 Hgls.:‘iltoaifz;’gtotz.ndant $1.120 less
1Hf d lif t . - - ' ' H
WINTER GARMENTS Mininiuiii  ((uulirieittiuiis: Applicai |.|ulcseqsua<‘tfl ll(cripl(ljunymeii[: Various Federal «36tt (S. & Q.i Drs. Smlth and DOIaU

STORED r\lluif! meet tfheth refqu”irerr_\en.ts specifit" jovernnient ngencies in New York City va—1087MesSs étter_\tdant, $1,330 less $:i66
i 1any gne o fle o OV\:IT_Q- v . Mid vicinity. - 1tItOOKI.YN— 446 FULTON ST-
den h““lesslu . °|°mF[’92'°f”” ina ’el- - (ieiieral liiforinulion:— V2-1427Temporary( Sub. GaraghE;nan$
enie school ol at leas u years o Applications will be received until trie Driver Driver Mech. .55-

BROOKLYN study In an accountancy cour.'*r. or in a iK'ed I th i h b Anet. $.65 p. hr. 16013 JAMAICA AVE.

;ommercial or other business course thgl ' EOS vSrille: ?:Sr:”c?s r:\:}euireed?n :pplir V2-273—Hospital Attendant (Lyons, N. J.) JuntfA?a. N. Y.

PAWNBROKERS :anacclliljdeyiarthe study ot accountancy in cants' quulilications will be judged from >1,3U0 less »373.

: a review ol sworn .statements us to their Va-300—Mechanic (Oil Burner), $1,620. U . .

5104 FIFTH AVE. (Near 51th St) tC'aution. Kacli applicant who wishe." experience, education, and training, and Vva—476— window Cleaner. $1,320. laiiiuiou Office 0|>«n Evening’
BAY RIOGE. BROOKLYN. N V bp P 9

. . to qualify under the provisions ot this on corroborative evidence .'leourcd by the V3-580—0Oeclchand, [1,800.

parafiraph should be specific ns to f'e CommIBsion. Va-554 -Jr. Laborer (Coal Passer), $1,200
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W i1l you write a tetter tO a Prisoner of War ... to-
night?

Maybe he’s one of Jimmie Doolittle’s boys. Perhaps he
was left behind when Bataan fell. Anyway, he’s an Ameri-
can, and he hasn’t had a letter in a long, long time.

And when you sit down to write, tell him why you
didn’t buy your share of War Bonds last pay day.

“Dear Joe,” you might say, “the old topcoat was getting
kind of threadbare, so |

No, cross it out. Joe might not understand about the top-
coat, especially if he’s shivering in a damp Japanese cell.

Let’s try again. “Dear Joe, lI’'ve been working pretty
hard and haven’t had a vacation in over a year, so . . . ’*

Hell, better cross that out, too. They don’t ever get vaca-
tions where Joe’s staying.

Well, what are you waitmg for? Go ahead, write the
letter to Joe. Try to write it, anyhow.

But mister, if somehow you find you can’t finish
that letter, will you, at least, do this for Joe? Will
you up the amount of money you’re putting into
War Bonds and keep buying your share from here on in ?

YgUYI| DOKE YOUR B IT II--N O Illl DO YOUR BEST!

BOOST YOUR BOMB BUYIHG W MUBH THE PAYROU SAVmS PLAN

This advertisement is a contribution to America’s all-out war effort by

POBd regulator valve CO., INC. TERESA LARSON ACME CONCRETE BURIAL VAULT CO. BRUSSELS SEWING MACHINE CO. IRON NORKS
S. INDUSTRIAL CHEMICALS, INC. MIDDENDORF AND ROHRS THOMAS F. BERGEN AND SON HACO MFG. CO. VINCENT MASSUCCI & BROS.
AROMOIL CHEMICAL CO. NIPS. INC.
L. T. PIVER, INC. ANGELO'S FILLET HOUSE ELLIOTT A ALESSI RADIO STORES

ME88LEIN A CO., INC.
ANTHONY O’'BOVLE, INC.
J. A J. TRADING CO. WEIN AND ROTER ESKAY CARPET CORP.

®OSE RABBISH

PARA-TI CORP. DR. H. CHARM
tiEORGE KORN & SONS DAVID GREENFIELD DEUTCHER AND SONS

Sanitary meat market JACOB HERRLICH SONS, INC. M. B. CUTTING BEN MICHAEL'S BLACKSMITH A CLARA COTTSCHALL
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YOU SHOULD GET—

LET YOUR CAR GO TO WAR IF YOU CANT . 1o SREMOST o
DEFENSE WORKEWS WEED TWANSPbRT~IOW BE &J{ Yw C\£'I- IT

Bon’'tUaveYoure«rlHi StonesWhm It Gedid B« Working in <lie War Effort P h one S A C 2 « 4 7 O O

SELL IT!I~

AND INVEST IN WAR BONDS

civil. SERVICE EMPLOYEES

Bo Whp — Don't

iio 170 i 1k

ilonoHi Draliiig for 2

Give Your Car Away

r b k o i

1 Years al Same Address

WILL PAY MORE MONEY

FOR 1936

to 1942 CARS

GET OUR OFFER FIRST

Before You Setl — Simply Call

V Ir” diia

0 -0173

We Will Send Our Representative Direct to Your Home

Hillside Ave., Corner
Metropolitan Avenue

CARS WANTED
For DEFENSE AREA

JOH N

f 1 RS1t
JOHN D'EMIC
Corner .TJiid St. and 4th Avrniif
Itrooklyn . SUuth K-:HK4

HAVE YOUR CAR
CHECKED for SUMMER DRIVING
EXPERT MECHANICS

PALMA MOTCRS

1355 CASTLETON AVE.
Gib. 2.6100

| WILL BUY f
YOUR CAR

*38-’39-’40-41 or 42

| NEED USED CARS aUICKLT
for defellé}1 %nd farmlng areas

CIRCLE 6-2989
ROBERT J. KRUCH

1819 Broadway _(Columbus Circle)
Manufacturers Trust Co. Building

TOP PRICES

36 to ’42 MODELS

'or WestcTfi SIn’pvaril \V/»rkt*rs

COIl.ItMBIA MOTORS
622 2nd Ave., cor. 34th St

i'hiMir, Write ur Drive In

0[>«Mi Drtily & Sunday 'Till 7 P M.

Murray Hill 3-0578

A MESSAGE T
AND THOSE WHO

Due te warliiiie
alile to use your
™ in liu" war efl'«rt.

luueh you ran j;

to ~el you lo yo

Dail® & Sundays
8 A.M. to 8 P.M.

Auto Wro-cking

TOM ASCETTA

former president of Queens Used Auto
Parts. Inc., announces that he Is sole
owner of ARROW AUTO WRECKING
CO.. 62-10 Northern Blvd., Woodslde.

rhone HA. 0<H)7.
Prim Paid for Your Old Car

ssammOMS WANTED..
High Top Cash Prices

For Defense Areas—1937 to 1942
Buyer Will Call Anywhere
ETNA WAREHOUSE
493 Monroe St. (Sumner), Bklyn

-ANEfferson 3-8474~

C. CHASEMOTCRS

| INCORPORATED

AJHRAD

Gaerd Motors
Porttiac Dealer

ESTABLISHED IN 1934

PAYS HIGH PRICES FOR
*36-'37-'38-739-"41.°42
CARS — ALL MAKES

PREMIUM FOR
LOW MILEAGE CARS

WritGi Drive In or Phone

943 60th STm BROOKLYN

\WMINDSOR 8-2206

O CAR OWNERS
WANT TO BUY A CAR

ri‘'xIrielioiis* you may no longer be
ear. Y'oiir ear ean be put to work

You shoul<l al least fiiui out how
el for it. Or if you may need a ear
ur defense job. If you want to buy

or s«'ll, jusl leU'phoue some of the dealers who»e
adveritsemeiils are on this pa™«. Or if you prefer,
fill out aiul ituiil the attaech<>d eoupon. We may
know lli<> buyer or .seller who ne«‘d> ju»t the kind
of ear you liave.

LEADCR Used Car Shopper— Civil Service Leader,97 Duane St., N,Y.

| Want to BUY

Yeur Phone ...
Condition of Tires...
Price Desired .......ccccccvvinnnnnnn.
NAME

Address oo

| want to SELL

'TELL US the condition OF YOUR CAR
OUR CASH WILL FOLLOW — TRY US

Highest Cash CEXTER Mbtors— 1st A, 97th St

FOR YOUR CAR
1937 to '42 MODELS

Need 500 Cars

For LARGE WAR AREA ORDER
PHONE NOW

GLenmore5-7174-5

FOR IMMEDIATE ATTENTION

| BACKBRCS, Irc CALL CIRCLE 7.6

CHMVSLER COUP. DEALER
, WE m THE LIMIT
1185 BNsiiwick Avt., B’klyn FOR LATE MODELS
EXTRA CASH FOR CLEAN CARS

FREE APPRAISALS. ANYWHERE
PHONE. WRITE. OR DRIVE IN

L.B.AUTOS$SAUS,
SOTO~~PLtMOUTH

Wt Pay the Limit for 5 0 0 O W IU | I l@

'37-'38-'3§-740.741 BROOKLYN'S LARGEST USED CAR BUYER

Fords- Chsvroiits « Mast FHI Larfost Order for Defense Arts

Buicict - Pontiaos-Cidi- WILL PAY EXCEPTIONALLY

“HIGH PRICES”

Call Blcelow 2-9691 Will Buy Your Car from Description Over Phone

LUNCOLN AUTO BROOKLYN AUTO SALES

231 Clinton Ave., Newark
354 FLATBUSH AVENUE

Open Sunday £ Bveningt
Open _Evenin 0 £
ar?d Sundayg I\mn 2-2440 pen, vegallggs

Netv Jersey ISetv Jersey

AT A SPECIAL TERM PART Il OP THE
City Court of th~ CitvofNew York.
County of New York, held atthe Court-
house, Chambers Street, Borough of Man- IN
hattan, City and Slate of New York, on
the 30th day of July, 1943.
Present, Hon. John A. Byrnes, Chief Justice.
In the Matter of the Petition of JACK NEW JERSEY
COHEN for an order changing his name
to JACK GREENBERG

Upon reading and filing the annexed

petition of JACK COHEN duly verified the

17th day of April, 1943, and the affidavit

of IRMA GREENBERG duly veriXied the

3nd day of July, 1943, praying for leave USED C.4R DIVISION
to assume the name of JACK GREEN-

BERG in place and stead of his pre.sent

name and it appearing that the suid peti- ST'LL PAYS
tioner, pursuant to the provisions of the

Selective Training and Service Act of

1940, has submitted to registration as
therein provided, and the Court being H | H E I P R I E
satisfied thereby that the averments con-

tained in said petition are true and that

there is no reasonable objection to the

change of name proposed, and It appear- FOR GOOD
ing from the petition that the petitioner

as.sumed the name of JACK GREENBERG
without the permission of the Court, which
was his legal right to do under the Laws
of this State and that he desires a rec-
ord thereof and a formal permission of a

Court of record
NOW, on motion of _MICHAVEL_WIEDER, 3014 BOULEVARD
attorney fur the petitioner, it is JERSEY CITY

ORDERED that JACK COHEN be and
he hereby is authorized to assume the
name JACK GREENBERG In the place and
stead of JACK COHEN on and after the JOURNAL SQUARE 2-9251
30th day of August, 1943, and that this
order be entered and the papers upon which NEAR NEWARK AVENUE
it is granted be filed in the Office of the
Clerk of this Court within ten (10) days
after the entry thereof and that a copy of
Illil.s order be published in the Civil Service
Leader within ten (IOi days after the
entry thereof and that an affidavit of

such publication be filed within forty (40) NeW Jersey"'s Oldest Used Car Dealer

days after the making of this order. That

u copy of this order and the papers upon

which it Ks based shall be served upon the W I L L PAY IVIOR E
Chairman of the Local Board of the United

States Selective Service at which the peti-

ot Torth within wensy GOF days aher FOR CLEAN CARS, STATION WAGONS and TRUCKS

eset forth, within twenty (20j days after

Shail ‘b entered and’ fled with the Clork Call ES. 3-2860 or ES. 2-9227

of the City Court In the County of New

York within ten dOi days after such serv- OR W R|TE, GIVING YEAR, MODEL, M”_EAGE,
“iliat following the fiing of the peti GENERAL CONDITION, AND PRICE DESIRED
and the publication of such erder ana. the Representative Will Call

filing of proof of publication thereof, and
of the service of a copy of said papers
and order as hereinbefore directed, that . a 1911

on ond after the 30lh day of August,

1U41 the petittoner shall be known by the 1320 SPRINGFIELD AVE. IRVINGTON N. J.

ninne of JACK GREENBERG and by no !

oUier name. 1 BLOCK ABOVE SANFORD OPEN EVE. and SUN.
Enter,

JAB., JcC.C.
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I.LET’S SWAP
Pot-Pourri
WOKTH J-2063 TODAT. TOP
PRICBS paid for W aste Taper,
Office nocords, Flies, Books. TROIANO
* DEKINA. b5«ri South St.

AFIER HOL'RS

introductions— MAKE NEW FRIENDS
Meet ladies, gentlemen, whose intere8t.s for
finer things bring mutual understanding
Bnd happiness We helped thousands get-
together through dignified, confidential per-
jonal Introductions. Call personally or send
stamped envelope for particulars. INTER™*
national SOCIAL SERVICE, Clara Lane,
social Director. 220 W. 42d, N.Y. LO. 5-7574.
Open daily—Sunday 10 to 8

I'NMARRIEU CIVIL SERVICE EMPLOT-
DI*'S— MEN AND WOMEN: Does the rou-
tine of your Job cramp your social life?

you read about INTRODUCTION In "Life,”
1Readers’ Digest,” "The American.” You
can now try INTRODUCTION yourself in
New Yt>rlt City. INTRODUCTION, Inc.,
507 5th Avenue. MU 2-4119.

INTRODUCTIONS! MEET NEW FRIENDS
—through the ORIGINAL “Personal Ser-
vioe,” dedicated to the promotion of Inter-
esting friendships. ESTABLISHED 1035.
Discriminating Clientele — all religious

faiths. Telephone Grace Bowes, or call at
our office any week day. AMERICAN SER-
VICE. 236 West 70th St. ENdlcott 2-4680

PERSONAL INTRODUCTIONS ARRANGED.
Discriminating clientele. All ages, religions
and types CONFIDENTIAL service. Pri-
vate interview without obligation. HELEN
brooks. 100 West 42d St. WI. 7-2430.

PAULINES SOCIAL SERVICE
Est. 24 years. Introductions
confidentially for unmarried per.son.s. All
religions. “Only the finest clientele.” 110
W. 34th St. (opp. Macy's Dept. Store.)
Room 908. LA. 4-0024. 10-7 P.M. Dally.

BUREAU!
arranged

I. * S. SERVICE, 787 Eastern Parkway,
Brooklyn, Apt. IA. Matron arranges confi-
dential Introductions for unmarried per-
sons. Exclusive clientele of Government
employees, professional men and women. Will
call at your home. Phone PResident 3-8142
for appointment.

MR. FIXIT

Clockwork

KtEP IN TIME! Have your Watches and
Clocks Checked for Accuracy at SINGER'S
WATCH REPAIRING, 169 Park Row. N.Y.C.
Telephone W Orth 2-3271.

ALL SWISft AND A.mOKCI.\N niaue
watches repalri'd. Expert woilf. lleii.son-
iiblo prices. SI'UREV JifiwBLItY
28 E Mt. Eden Ave., Bronx. TU S-SlI'b.

Gun»
AlLL TVPES OF FIREARMS repaired.
Work guaranteed. MANHATTAN GUN RE-
PAIR SHOP, 35 West 44th St., N.Y.C.
Murray Hill 6-27P9.

Piano Tuning

GXI'ELLENT, RELIABLE tuning—»3. Re-
pairing, reconditioning, reasonable. Go any
(li."tance. References: Hunter College, Bd.
of Educ. JOSEPH ALFREDGE, 220 72nd
St.,, Brooklyn. SH 5-4723

Shirts
i"lRTS ARE SCARCE AND EXPENSIVE—
Lengthen the life of your shirts with our
brand new prc-.shrunk replacement collars
for only 25c. You get a new collar—not
your old one turned over. Mail orders
promptly filled. N. Y. COLLAR & ASCOT
SUPPLY CO., 1896 Jerome Ave. (near Tre-
mont). LUdlow 7-2635.

Il pholstery
COLLEGK UurUOLSTERY SHOP-IR-40
St, Collcifo Point, N. Y. Now suites

niade to order. OId suites repaired & ro-
fovored equitl to new. Slip covers, drupos.
Venetian blinda.

Electric Sewer Cleaner
NEW WAY Electric Sewer CKaning Service

will thoroughly clear all roots and
all kinds of obstructions. No digging. No
broken driveways. No lawn dan>age.
Work guaranteed. JOHN C. KEHM. 46
Henry Street, Brooklyn. MAIn 4-5703.
HERE'S A JOB

Help Wanted Agencies

n **h<4 A nAtK«KOUN¥» OF SATIS-

I<’AC’I'ION in Per.soiinei ser-
vice alnco 1010. Secrotarlos.
File—Law Clerks, Switch
BRODY AGENCY (Ho»-
Lirenaoe). 340 Broaoway

“tonoarapMtjra.
bo.ird Operator.
nctte Roden,
BArelay 7-«ia5.

BOOKKEEI'EKS
J"*;  and
jors, all

— Stonographei'B — Bill-

llookkoeping Machiiicfl opera-
office assistants, desirable po.sl
tions available dally. KAHN EMPLOT-
JILKN'f AGENCY. Inc.. 100 We«t 42d St
‘M. 7-.3000.

J>UEKIN EMPLOYMENT AGENCY,
westchestcr Ave., Bronx, N.Y.. at Castle
J?*"  Ave. Station (Pelham Bay Local),
Al ECIALIZING IN East Bronx Office Per-
sonnel, Factory Help, Practical Nurses.
Dtfense Workers. UN. 3-4114.

2215

SELF DEFENSE

defend YOCNSELF?

"hNriy RIST will teach vou t>ow

fulcklyl—at th« N.T. ACADEMY OF MU

JIsu 104 E 80th sSt. ATw . iter t»-1illO
FUNERAL SERVICES

Mortician

BEREAVEMENT, call JOHN W.

mu funeral Home. Serving the com-

y since Us Inception. 76 HIU.side Ave.,
wiiiiston, L. I. Garden City 8660

READER
S E R V I

G U |

TRACK IT DOWN!

Birth Certi/ieatet

kK TH CKItTIFICATKS, M AIitKIAG K
LICKNSEii, all documont* photoetatcil

only Jl2c each (letter aUe). Guaranteed
MATHIA.S-CARR, 1 E. 42d St.. 1C5 Bronrt
way MUrrsy Hill TrKm.

A MISS & MRS.

Siiper/lttoua Hair

FASTEST METHOD—Superfluous Hair per-
manently removed safely. Licensed; 20
years’' experience, moderate charge. Edith
Bresaller, ELECTROLOOIST. 1411 Foster
Ave.. Brooklyn. MAn.sfield 6-7822.

MISS FREEMAN, PROFESSIONAL
electrologlst. Permanently destroys un-
sightly hair. Multiple Needle Method.
Leaves skin smooth, unmarked. Phone
for complimentary consultation. 545 Fifth
Ave., Suite 614. MU. 2-0S16.

Hair-Doing

CAPITOL BEAUTV PARLOR. Artistic Per-

manent Waves. Hair Coloring by careful,
efficient operators. Hair Styling by male
operator. OUR PRICES ARE MODERATE.
835 8th Ava. «<cor. 60th). 1 flight wup.
CO 5-9853.

LOOK yOUR BEST with A New Hair Do,

a Finger, or Permanent Wave, when,It's
Done by Experu. Visit GRACE BBAOtY
SALON, 44-10 Avenue. Astoria. RA. 8-4118.

Hair Health

“SOMETHING RARE FOB TOUR HAIR.”
For lustrou.”, glamorous, healthy hair use
NOBLE S SCALP LOTION in your home.
It stops dryness, checks dandruff, and avoids
baldness. One month's supply, only $2.
Call REctor 2-5979 or drop a penny post-
card to NOBLE SCALP LOTION CO.. 170
Broadway. NYC. Package will be sent
COD immediately. Try the Noble Scalp
Treatments on premises with modern *a-
cillties.

Style Setters

LADIES — YOU CAN BUY BEAUTIFUL
DRESSES from $8.75 to $16.75..Large selec-
tion. WILLIAM FRISCH, INC., 246 West
.38th St. (between 7th and 8th Aves.) 5th fl.

Cosmetology— Electrolrsia

FACE PROBLEMS SOLVED! Consult MME.
ILSE VARADY, Vienna Cosmetologist and
Electrolvsls Specialist; 23 years exp. 820
Madison Ave. RH. 4-9048.

EVERYBODY'S BUY

Blackout!

AWNINGS.
every purpose. STAR
42 Jamaica Ave.. Bklyn.

ni.,ACKOUT
CANOI'IKS for
AWNING CO.,
AP. 7-:e50.

| Thrift Shop

IBEAT THE RISING PRICES!
Merchandise at Bargain Prices. Clothing
for men, women, children. Home furrilsli-
ings, novelties. THE TIPTOP. 29 Green-
wich Ave WA 8-0828

Buy Quality

Insurance

WHATEVER YOUR INSURANCE PROB-
LEM, we can help you! We offer complete
faciilties: Fire, Burglary, Automobile, Per-
sonal Accident, Health and HospitallKatlon,
expert adfice In life Insurance problems.
It will cost you nothing to “talk it over”
with DALTON C. STAPLETON, 45 Nassau
St., N.Y.C. BArclay 7-8940 (Daytime);
TAlmadge 2-5145 evenings.

In-

CENTRAL AGENCY—Real Estate and

.surance. Bank and Title Company. Fore-
closure Bargains. In one or more families.
108-04 Sutphin Blvd., Jamaica. REpublic

0-9480

FUtwery Notes
FOR A CORSAGE, A POTTED PLANT—

llowers for any occasion, call REGENT
FLORISTS (ask for John), 1155 3rd Ave.
REgent 4-5760

«[EAN DARMI & SON—98th and Bway.
FLOWERS FOR ALL OCCASIONS. Civil
Service Employees; When you think of
flowers, call Jean Darmi & Son, AC 4-5670,
where you get a special discount.
FLOWERS for FAMILY, FRIEND or
SWEETHEART.. “Create the occasion with

a surprise bouquet." Order from ANTHONY

LO PRESTI. 2168 2d Ave. LE. 4-3517

QUALITY AND ART IN FLOWERS. 10%
discount to civil service employees. Just
phone COrtlandt 7-2590. Ask for MR.

ALEXANDER'S FLOWER SHOP, Woolworth

Building, 2 Park Place.

Handmade Silver
NEW ENGLAND SILVERSMITHS—Hand-
made Sliver. Manufacturers of fine repro-
ductions. Expert repairing Ot silver, pew-
ter, objects of art, etc. Gold and silver-
, plating. Rfflnishing — Engraving. P.
'SCHMIDBERGER. 304 E. 59 St.. PL 8-0473.

Photos

LIFE-LIKE PORTRAITS (Our specialty)
APEX PHOrO STUDIO, 999 Prospect Ave-
nue, B onx. Tel.: DAyton 9-9017.

KEEP FIT!
Convalescent Homes
GARDNER NURSING HOME — M. Lamar,
Prop. Chronic, aged, specialist In con-
valescent patients, male and female. 336
Hutchinson Ave., Mt. Vernon, N. Y. Tele-

phone: Mt Vernon 8-7818.

DURY NURSING HOME. (Reg. by N.Y.
Dept, of Hospitals.) Chronics, invalids,
t-lderly people, diabetics, special diet con-
valescents. N. Y. STATE REG. NURSE in
attendance. Rates reasonable. 120 - 24
Farmers Blvd., St. Albans, L. I. Vigilant
4-9504.

CIVIL SERVICE LEADER

'S

CE

WHERE TO DINE

MATU.SIK'S RESTAURANT, a stone's throw

from the Civil Service Leader. Just the
place for a delicious breakfast, or luncheon,
or your favorite sandwich. DUANE ST

FOR A SANDWICH THAT'S A SANDWICH
—a cup of Coffee that is COFFEE or a
meal ‘'what is a MEAL"—try CHARLIE'S
LUNCHEONETTE. Serving you for 30
years— 15 Pearl St.. »t Bowling Green.

Si GICILI*. CTliolce Wlinen and
“When In the neighborhood
DUOI* IN." Check ca.shing acconnnoda-
tlong. *10a Seventh Ave, (btwn rjflth and
130th St-i). LE.

WON n.\I(
i.iQuor.s.

CIVIL SEKVICK EMI*L<)VKK.S-RBt
meet at OAK LEAI-" LUN<;11130N,
Na.“sau St.. near Ann St. djp.~t.Tir.x),

.ind
104

FOK DKLK'iOI'S HOMR COOKED
ME . \LSstopin at TAD'S RKS'TAURANT.

Renieniber TAD? 2.'00 Eighth Avo., near
138th St. AU. 3-98.-3,

COME IN AMI) FAK'I'AKK OF OUR
DAILY SPECIALS. Dcllcloua Chow Mein,
tasty sandwiches, appetising snladA. Tea
Leaf Readings an entertainment feature.
ALMA'S TEA ROOM 773 Lexington Ave.

CHAMBERS TAVERN — 277 Broadway —
71 Chambers St. A real place for real
people to wine and dine. Checks cashed

without charge for Civil Service employees.
J. & B. LUNCHEONETTE, 415 Second
Ave., cor. 24th St. CLEAN, DELICIOUS
POOD Quick Service—Soda Fountain.
RESTAURANT AND COCKTAIL LOUNGE—
Wines, liquors, sea food, steaks, chops.
PAPPAS, 254 W. 14th (over 25 yrs. In
Greenwich Village). WA. 9-9421. Caters
to Civil Service employees

EAT AND MEET at the RED BRICK RES-
TAURANT, 147 E. 51st St. Enjoy "Home
Atmosphere.”” Good Pood—The Way You
Like It Sorry—Closed Saturday & Sunday

ABOUT YOURSELF

EUROPE'S FOREMOST HANDWRITING
*ANALYST may now be consulted by ap-
pointment only. WILLIAM B. HERZKA,
Graphologist (graduated from Vienna).
946 Bushwlick Ave., Brooklyn. GL. 2-6708.

HEALTH SERVICES

Osteopath
DR. LOUIS PERKA”-Osteopathlc Physi-
cian. By appointment. Telephone: LE: 2-1886.
Addre.ss: IB East 41st St.. Room 803

Dentists
DR. EUGENE MORRELL-Surgeon Den-
tist, Oral Surgeon, 360 Monroe St., cor.
Tompkins Ave,, Brooklyn. GL 5-2474.
DR. GERALD EDWARDS- Surgeon Den-
tist—X-Ray. 1390 Dean  St.. Brooklyn.
Hours: 9 a.m.—9 p.m.. Sun.. 11 a.m.—
1 p.m. SL. 6-50.10.

Physician
DR. S GLOIIRBERMAN. 1565 Town.send
Ave., near Mt. Eden Ave., Bronx. Tel.
TRemont 8-9758. iFormerly at 22 Ea.st
170th St.)

MERCHANDISE WANTED

Pianos and Musical Instrunients

CASH PAID IMMKDIATKLY for Pianos and
Musical Instruments. TOLCHIN. 48 East
8th St. AL. 4-6017.
LIQUOR LICENSE

NOTICE is hereby given that License No.
EB 79 has been Issued to the undersigned
to sell beer at retail under the Alcoholic
Beverage Control Law at 457 Washington
Street, City and County of New York for
on-premises consumption. John Wagner,

457 Washington Street, New York, N. Y.

LEGAL NOTICE

SUPREME COURT OP THE STATE OF

New York, County of New York. — JOSEPH
S, SPROUL, Plaintiff, vs. LILLIAN LOOMIS,
doing business under the name of CEN-
TRAL NEWS AGENCY. Defendant. Plain-
tiff designates New York County as the
place ot trial. Summons with Notice. To
the above named defendant

YOU ARE HEREBY SUMMONED
swer the conipalnt lii this action, and to
serve a copy of your answer, or, if the
complaint is not served with this summons,
to serve a notice of appearance, on the
Plaintiff's Attorney within twenty days
after the tervice of this summons exclu-
sive of the day of -service, and in ca.sc
of your failure to appear, or answer. Judg-
ment will be taken against you by default
for the relief demanded in the Complaint.

Dated. July 12th, 1943.

SAMUEL A. PRIED, Attorney for Plain-
tiff, Office and Post Office Addre.ss, 291
Broadway, Borough of Manhattan, City of
New York.

TO THE ABOVE NAMED DEFENDANT:

The loregolng summons is served upon
you by publication pursuant to an Order
of Hon. Benjamin F. Schreiber, a Justice
of the Supreme Court ot the State of
New York, dated August 5ih, 1943, and
filed with t)\e Complaint In Office of the
Clerk of the County of New York, at the
County Courthouse, Foley Square, Borough
of Manhattan, City and State of New York

to an-

Dated, New York, August 5th, 1043.
SAMUEL A. PRIED, Attorney for Plain-
tiff, Office and P.O. Address, 291 Broad-

way.
York

Borough of Manhattan, City of New

If you’re a Federal employee
you can’t afford to be without

the regular news which The
LEADER furnishes. Too many
changes happen which affects
your job. You MUST keep on
your toes. You CAN do it by
reading 'The LEADER every
week.

These Gov't
Opportunities
Now Open

(Continued from Page Ten)

V2-738— Hospital Attendant, $1,200.

V2-756— Hospital Attendant. $1,320 plus
$300 (Ot».

V2-758— Electrician, $2.678.

V2-759-Plumber, $2,500.

V2-760 Steamfltter, $2,500.

V2-7Gl—Electrician. $2,500.

V2-762—storekeeper. $1,440.

V2-763—0il Burner Serviceman. $2,100.

V2-764— As.Nistant Storekeeper. $1,620.

V2-768- Sr. Lithographic Press Operator,
open.

V2-770--Jr. General Mechanic. $1 860.

V2-774— Mor.se Code Operator, $3,800.

V2-775-Packer. $1,500.

V2-791— Laborer, $1,320.

V2-810— Fireman. $2,000.

V2-811—Barge Captain. $1,740.

V2-817— Laborer, $.70 per hour.

V2-818--Charwoman. $55 per hour plus
15 percent.

V2-820—Inventory Checker, $1,800.

V2-831— Packer, $6.96 per diem.
V2-832—Boiler Operating Engineer, $2,100.
V2-848— Machinist's Helper (Armamentl,

$5.52 per diem.
V2-854—Boatswain. $1,920 le>« $372.
V2-855— Fireman (Marine oil), $1,680
less $372.
V2-856— Fourth Mate, $2,200 leM $420.
V2-857—0Oiler iMarine-Dieseli, $1,740
less $372.
V2-859--Oiler iMarine-Steam), $1,740
less $372.
V2-860—Second Asst. Electrician, $2 200
less  $420.
V2-861—Quartermaster. $1,740 less $372.
V2-86C— Englneman (Gasollnet, $1,860
less $372.
V2-867.—Englneman (Gasoline), $1,800.
V2-873—Lpundryman. $1,500.
V2-879— ASiU. Engr. Diesel. $2,600.
Fireman Diesel, $2,000.
Mate (Master License), $2,600.
V2-886— Laborer Classified. $5.92 p. diem.
V2-890—Brakeman, $8.00 per diem.
V2-892— First Aide Attendant, $2,050.

V2-915—Patrolman and Patrolwoman.
$1,680.

V2-925—Electrotype Finisher, $1.32 per
hour.

V2-926—Jr. Storekeeper. $1,440.

V2-931—Warehouseman. $1,500.

V2-934— Boilermaker, $9.12 per diem.

V2-938— Boatbullder, $9.12 per diem.

V2-939— Coppersmith. $9.60 per diem.

V2-940-Chipper & Caulker, Iron, $9.12

per diem.
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V2-941—Driller (Pneumatic). $9 12 per
diem.

V2-943- Oas Cutter or Burner, $9.12 per
diem.

V2-944 -Rivet Heater, $5.)2 per diem.

V2-945—Shlpfltter. $9 12 per diem.

V2-94G—Shipwright, $9 12 per diem.

V2-947— W harfbuilder, $9 12 per diem.

V2-956—Laundry Helper, $1,200.

V2-9.'i8&— Boat Repairman, $ 94 per hour.

V2-070— Laborer, $6.40 per diem.

V2-979- Mangier. $.54 per hour.

V2-980--Laborer, $5.92 per diem.

V2— Laborer. $5.92 per diem.

V2-9fl8--Oiler (Dieseli. $2,000.

V2-989 .A”st. Chief Engineer <Steam>,
$2,600.

V2-9«| Diesel Opr. Enllineer. $2.67..

VJ-S92— Evaporator Opr. Engr., $2 675.

V2-994 —Mate. $2,600.

V2-997 Laborer, $1,380.

V2-999 - S\»ltchboard Operator. $2,67#.

V2-1007—Electrician Helper, $2,100.

V2-1017 Trade Laborer, $.73 per hour,

V2-1018- .Asst. Storekeeper. $1,620.

V2-1024 Aircraft .Mechanic (Oeneral),
tl.12 per hour.
Heat Treater IAviationi. $1.13
per hour.

V2-1029 Deckhands. $1,800.

V2-1030 First A.sstt Marine Mechanic.
$2,600.

V2-1031—Marine Fireman, ts7 per hour,

V2-1032 -Steam A Pipe Fitter, $1.00 per
hour.

V2-1033 Handyman & General Mechanlo
Jr., $.94 per hour.

V2-1034 Electrielan Foreman (Hospital),
$1.10 per hour.

V2-1035— Asst. ODerating Engineer 'Heat-
ing), $1,860.

V2-1036 —Relrigeration Mechanic & Elec«
trician. $1.00 per hour.

V2-1037 Laborer (Commoni, $63 per
hour.

V2-1038- Plumber Steamfltter, $.97 per
hour.

V2-1039 -Operating Engineer (Chief
Foreman Maint.i. $1.22 per hr.

V2-1040—Operating Engineer (Healing),
$2,040.

V2-1041— Deckhand. $.79 per hour.

V2-1043—Oiler, $.87 per hour.

V2-1044 Oiler—$.87 per hour.

V2-1046—Joiner. $1.11 per hour.

V3-805— Hospital Superintendent, Un-
cla.ssifled, $3,250.

V3-842— Associate Aeronautical Engineer,
$3,200. v

V3-840 -Junior Mechanical Draftsman,
Assistant Meehan. Draftsman,
$1,440. $1,620.

V3-812 -Senior | 1 Jicering Draftsman,
$2,000.

V3-891—Head Adjuster,
V3-892— Adju.ster, $3,200.

(Continued on Page Sixteen)

$4,600.

Shoppers” Bulletin

Arch Supports

Suffering From Your FEET?

ARCH SUPPORTS

(Patent Pending)
Individually Handmade From
Leather Only to Your Measurements

309 WEST 93d STREET
Mew York City

Ri. 9-2S70

S ucuvn
* niEnivu

2to 6 p.m.& by Appointment.

Birth Certificates

BIRTH CERTIFICATES

O fficial Copy Furnished
Or Fee Refunded
Heaxonuhlm Hatea
iSaluralitalion Attitlaiica
W rite. Phone or visit
NOTARY PUBLIC
1518 Fulton St. (Nr. Xhroop)
PResident 3-K401

Bklyn.

BIRTH CERTIFICATES
CGan He omaig%ﬁfcoiﬁl) U iinytvher*
ST o ARG e
JOHN J. EDMEADE

NOT.AKY PUBLIC at

343 LewisAve..Bklyn IE. 3 3270

Check Cashing

CHECKS CASHED
No Red Tape No Delay

cITY 1 A g\
sTATE CHECKS v i 1p

cov'Ty
Any .Aiiiouiil Up To 9100.00
GEM TRADING CORP.

IS Essex St.. N.Y.C. ORchard 4-9602
Furs

J. T. VIDAL

llivears of reliability
MI'KS. OF FINEIi

FURS

1IQuality, Plus Ecou

omy" 1 Hlb watch

word. Fur* to fit

your individuality at

savings of 40% to 50% because you do>
direct from a menufaciurer. Convenient
payment terms arranged.

J. T. VIDAI. 281 W 89th St. LO. 6-13i'i

Music Supply
0. PAGANI & BRO.

Estahiished in lilO.i

M usic Publishers
Everything in Music—Sheet M isic
Records of every descriptiot]
Reliable Radio Service Our Spetiulty
289 BLEECKEK ST. . Cll 2-0744-s

-1Q Q

If'ardroln’s

Heavy Duty Wardrobe-’

Solid one inch lum -
ber for .side s and
shelves. One and a
quarter inch ihiclc-
ness used for front
Irame and door.
Including hat shelf,
pole and Fibre Bogard
back.

Size 36 inche.s wide.
76 Inche.s tall and
21 iiicheK deep.

Del’d Price $14
SOUTHERN LUMBER CO., INC.

859 ATLANTIC AVE., BRQOKLYN, N. Y.
STerlino  3-4466

We also make Cabinets of every description
from yuurown desion.Storm windows to order

ftefrif;(‘r»lors

REFRIGERATORS
REPAIRED

Brooklyn Exclusively
Work S
Guaranteed |
Depeiidnhlti

Service

,60 Service
Ch.irge

K.xport

Factory Trained Men
Ask for Gordon — BUck. Z-8100
M. & R, Refrigerator Service
Corporation
4018 Church Ave..

Mr.

Brooklyn, N. Y.

Surgical Appliances

WE RENT

s SELL SICK ROOM NEEDS

IHHOSIMTAI. HL'IIS ("Il.vilts
SHOK'I" U.WE [ZI\TIIKIt.MV
till olt L'/
ALI'INIO
ILAMI'S
ititOOKI.I'N_.SUItt.U’AL CO.

l.
6H8 I-'ulton St.. at Lufa.veite

CNTCRPRISE

I A pppli»«nc#5, Inc.
72<1 Si., N.Y.

JLc# ‘ricar»lear 7-7(>30

For SALE or RENT...
y CIIAIKS<

raL
EQI
> SUN LAMPS

no sixli BED.S

I KACTI KE I'MENT
ELECTKIC BAKERS

/ISITOKT WAVE APPARATUS”

Buy The LEADER every Tues-
day.
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Real Estate and Apartmentit

INVEST InACREAGE!

AT NOKTH BAY: FIORE, LONG ISLAND

VICTORY FARM

acrp:age plots

P] 95 30% Cash Down

3 Years to

Pay Balanco
WISE fainlues are preparing (or the future! They are putting a part ot to*
day’* Increased earnings Into Real Estate at North Bayshore, Long Island.
| watched the growth of Long Ifiland for more than 40 years and can tell
you truthfully that your purchase of enough land to build a home and have
enough ground for u vegetable garden and raising chickens is the wisest
thing you can do. Here at Victory Farms you can buy a usable plot of
land After the wai you will have the privacy you desire and all the
advantages that suliurban life oflers your family. Secure your family's
future happine.ss. Buy acreage at North Bayshore.

Do it today. Comv out by train or car. If you telephone we will
mei‘t you at the depitt or we will nend you free Railroad ticketn.

Merrlc %FFICE
St Tel. Baby on ?pﬁll
BAYSHORE OFFICE

(ADMAN H.
2!>8 Broadway.

FREDERICK
New York City

(0OPPOSNKk CITV HAILL) On , Sunrise HiKhway
TcJ. BArclav 7-1.130 Tel. Bay?]ore 4770
H.O.L«C. HOMES

OZONE PARK, HOWARD BEACH and VICINITY

$3000. to $6000

Howt Ownership Is tht Only Reliable Hedge Against Inflation

EASY H. O. L. C. TERMS

1—A* Little as 10N Cash. 2—Balance Monthly, Like Rent,
3—4'/a% Interest. 15-Year Mortgage.

AN HOI. C HOME OFFERS A LIFETIME INVESTMENT

FITZGERALD AGENCY,

133-1T ROCKAWAY BLVD.. SOUTH OZONE PARK
H.O.L.C.— Contract
Civil Sarvice Employees —

Inc.
JAmaioa 9-3049
Management Broker
When Baying See Fitzgerald Agency

IT IS EASY TO OWIN YOUR OWN HOME
PROTECT YOUR FUTURE AND ENJOY COMFORT AND SECURITY

JEROME" RUFUS

||one|ty F?AI a%o th%ngelggger?éabq B O\QX g{l? n%e Wb%VBﬂ nptoW'sHIt your pursg(

BRANCH OFFICE—OORONA M IO|Ird AVE HA 4-905*

arm um.r. sv\0|YS and Eysisiycs

IF YOU HAVE

$50

QJeens Best buys

t f many out-

and wouUl be interested in lan Ing values In

I>¢4urin(( a heuiilifiilly wooded e TR

plot 50 X200 (not scrub oak) home on s acnous

with  boating and bathing Brgbe?nerggs Tran

privileges situated in the vil- pl

lage — write for free map. oolg

<;ieeson & Dolan, 152 W. 42d $37.50 Monthly paviit all.

- n

St., N.Y. or Phone WI. 7-06.74. 10% Cas*h. ini.
Other Bargains Up to $10,000
Attractive = Terms  Arranged

OHBOME SALES,

168-45 Hillside Av., Jamaica. N.Y.

Private Houses

For sale or lease. In or out 169th St. Station Exit.
of oily. Incomc property. 8th Ave. Subway
St> per month and up.
RKpublic 9.1500
BAILKY'S RKAL ESTATE FREE AUTO
WEST IMith ST. MOn. 3))|IIS SERVICE
FROM OFFICE
Open Daily & Sfln-
day t« 9 P. M.

H.O.L.C.
HOMES

Down Payment—1<(% Interest I

Apartments— Bronx

WKBSTKR A\t:. — 3-1

room apts.
BaUnce lee ent—IS Yrs. Mortsafe Prigidaire, combination sink. Boxboard,
Schools, Churches. .Ird Ave. L. Concourse,

Innurance of All Types 8th Ave. Subwuy. *36 to >32.

HOLLIS—BELLAIRE—ST. ALBANS

QUEENS VILLAGE — BELLROSE
Speak for Yoiirseilf! And do it
C('U‘F!;(!rll\_/llj PERT effectively, too, at ineetiiies and
2 M 4'| JAM.AICA AVENUE g’utlieriitg:®. See Reader’s Service
Queent Village (»). NY. Guide, page 18, for the places

Tel. HO. 5-1515— 2059 where you can go to acMiulru the

sllver tongue.

Real Estate Shopping Service

I want to
Bur, 1 i Sell 0
tor Living Home | |
For Invetilnient Q Farm Land Q
FLOBULION et ettt ettt e enas
NO, OF UKHNINC® ettt ettt e b e eee e anaeas
Approximate 1'fiCe ...innviciieens
N M ettt
Addrecti*

CIVIL SERVICE LEADER

POSTAL
Spot Tesfs

Life in the Post Office these
days is full of chaos and con-
fusion.  E>ellveries will be cur-
tailed from four a day in busi-
ness areas to three, and from
three to two in residential sec-
tions, despite opposition to the
plan from the letter-carriers.

Spot tests are being made in
stations scattered all over the
city, and results are confusing.
Carriers are working as clerks,

while the mail piles up in the
local offices, and then clerks
pitch in as carriers to get the

stuff out of the building
into the mail boxes.

and

ToHold or Not...?

The "National Association of
Letter Carriers has a nation-wide
convention scheduled for Sep-
tember s« to 11, at Denver, Col-
orado. But—

The Office of Defense Trans-
portation has indicated that it
isn’t too much in favor of groups
of people traveling around the
country, so the organization is
taking a poll of its members to
determine whether to hold the
convention or postpone it.

Brooklyn members recently
came out about 98 percent in
favor of the Denver meeting, and
Manhattan is expected to show
about the same result.

Home$ for Sale

BAYSIDE
NEW
BRICK

{ Bungalows
$6.190-$6J90

Show Houie 1950S 26tli .Wenne
Also H.O.L.C. Bank Properties

FJsbert at Whitestone F1-. S-7707

$350 CASH

Buyi attractive homes in Queen.f Village,
Hollis, St. Albans, Ozone Fark.
4'4%—15 Ifears Mortface

Theodore Meyerfeld

208*11 JAMAICA AVENUE
QUEENS VILLAGE HO. 548«

FOR SALE— H.0.L.C. HOMES

2-family brownstone & brick, small cash
payments, balance monthly, llice rent.
510 Jefferson Avenue and Many Otiier
houses.. See your own broKer or
ALBERT R. MENCONE

H.O.L.C. Contract Management Broker
in« Bushwick Avenue, Brooklyn
GLenmore 5-GA3t

Real Eitate— JSew Jersey

Davies Bargains

BERGEN SECTION

Between Bergen Ave.
and Boulevard
detached, 7 rooms

hot water heat;
garden.

Price, $3,000

Terms Arranged

ST. PAUL’S PARISH

Modern 2-faniilr, 4-5 rooms,
baths; ronibination sinks,
table top ranges; separate
steam boilers; brass plumb-
ing; 2-ear garage.

Prii-e, $4,500
Terms Arranged

Nr. Sacred Heart Church

brick, detached,
5-6 rooms; steam heat; tiled
kitchen and bathrooms;
cellar finished as a recrea-
tion room; beautiful large
gar«len.

1-fumily,
and batli;
fine rellar;

2-fumily,

Price, $5,500
Terms Arranged

WALTER DAVIES
Authorized Agent
for H.O.L.C. Properties
153 JACKSON AVE.
JERSEY CITY, N.J.
DE. 3-7348
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Adveriitement Advertisement

HOOL DIRECICRY

LISTING OF CAREER TRAINING SCHOOLS

Academic and Commercial— College Preparatory

BORO MALI. ACADEMY—OcKalb and Flatbush Ext. Brooklyn. — Regents accredlt
MAIn 4-8558

nemhlr— Innpection— Machin op
DEUEHANTY INSTIT E—11'e. 16th" St—Day and Eve CIasses—ST 9-6900.
Auto Driving
A L B DRIVING_SCHOOL—Expert Instructors, 620 Lenox Ave., New York cif
AUduboo 3-1433. '
BugincBM and Foreign Service *

LATIN, AMERICAN INSTITUTE—11 W. 42d
in English. Spanish, Portuguese
tion and foreign service. LA 4-2835.

Butinetf Preparatlon

COMBINATION BUSINESS SCHOOL—Civil Service Preparation—139 W. 125th 3rest
UNlverslty 4-3170,

St.—All »ecretarlal and  business sublecu
Spemal courses la International adminiy"\*

Civil Service

DELCHANTV TITUTE-——115 E. 15th St.—City, State and Federal Examination*.
Day an EsverIlrng Classes. ~ STuyvesant 94000,

Comptometry— Switchboard Operation

DELKHANTY INSTITUTE, 11 East 16th St. Day and Evening Classes. ST. 9-6»00,

Draftin
DELCHANTY INSTITUTE-11 E 16th S. Day gnd Eve. Classes-ST. 9-6000.

Fingerprinting
DELEHANTY INSTITUTE—L1 E. 16th St. Course—Day or Eve.—Class now formin*
NATIC)II}I{?IF FINGERPRINT & I%ENTIFICATION SCHOOL, 9 East 46th St. 1udividut)

PLAZA 5-|
THE FAUROT FINGER PRINT SCHBOL—240 Madison Avenue. — Evening Clidsd
Ashland 4-5346.

Inspection— Machinist— Instrument— Tool and Die Making

METRQPOLITAN TECHNICAL SCHOOL—260 West 41st Street. Day and Bweniiu
Classes. 3 to 12-week courses. LOngacre 3-2180.

Languages
SPANISH INSTITUTE OF THE AMERICAS—295 Mad|son Ave.— ganlsh only.
porated by State Board of Regents. Summer Classes now forming. LE.

Languages and Business
IMERTI MODERN LANGUAGE INSTITUTE 116 E. 59th St.—Spanish, French, llalisn,
N%“Sh in ¢ months. 12 Lessons. $12. WI. 2-86/0.
POZA | TE—1133 Broadway—Engllsh Spanish, Portuguese, Commercial County
CHelsea 2-5470

2 '393\].

Marine Academy
ATLANTIC MERCHANT MARINE ACADEMY-—44 Whitehall St., 5 State St j{C
Preparatory Courses, Inspection Service for Al Licenses. St
BOwling Oreen 9-7086.
Mechanical Dentistry
*NEW YORK SCHOOL OF MECHANICAL DENTISTRY — 125 W. 3lst St. Day kn
Evening Classes — Employment Service — Free Booklet C — CHIckerIne 4-399»

Navigation
UNIVERSAL SCHOOL. 24 Whitehall St.. N. Y. C. Courses for any Orade Mula«
License. Capt. Larabee.
Radio
MELVILLE AERO RADIO SCHOOL — Prepare for Jobs with air lines, radio plants.
armed services. 45 West 45th Street. BRyan t 9-5080.

Radio Televisio
RADIO_TELEVISION INSTITUTE—480 Lexmgton Ave —L aboratory Training—Dar x4
Evening Classes. PlLaza 3-4585—Dept.

Russian Language

UNIVERSAL SCHOOL — 147 W. 42d St. — (Est. 30 years)-Day and night elasse,
LOngacre 5-7543.
Secretarial

DELEHANTY INSTITUTE — Day and Evening Classes.

120 West 42nd SrMt
STuyvesant 9-6900.

If youre a Federal employee,
you can’t afford to be without

PAY

the regular news which The

LEADER furnishes. Too many On fhe Way Up

changes happen which affects

your job. You MUST keep on An incre_ase in their rate o

your toes. You CAN do it by Pay for night work and extra

reading The LEADER every pay for holiday work are

week. store for Federal employees—if
T the adjustments which are under

consideration by the Civil Serv
ice Commission's labor-manatge
ment committee get approval.

Clerical workers are the ones
who don’t seem to be getting the
best deal as things stand now
Skilled workers, like printers,
get an extra 15 percent for
night work. The white-collar
employees who work right along
side them do not get any extrs
pay for the late shift.

More For Night Work

On« proposal under considera
tion, calls for payment of tli«
15 percent differential for night
work to all employees of the
Federal Government.

On the holiday pay question
Government employees feel that
they have every reason to expect
some consideration. In privaW
employment, holiday work calls
for extra pay. The Federal
Go'. srnment recognizes no holi-
days except Christmas. The
other five legal holidays which
ai'e universally observed—except
in Government service are ordi
nary working days. New Yeais
Day, Washingtons Birthday
Memorial Day, Fourth of July
and Thanksgiving Day would
again become holidays—with »
I'eward for those who work th«n
if the adjustment goes through

HOTEL
RIVIERA

CLINTON AVENUE

Corner Hifa Street

BL 3-6000

Newark's Fiaest Residential
Hotel

$ 2.50
15.00
Monthly from .60.00

Daily from

Weekly froqi

The LONGACRE
317 WEST 45th ST.

FOR WOMEN ONLY

Homelike . Koollis otlé elatlg\rea .
iibr riubroojus é)evm auluirf
Ritchenette Service, itri>taur«ot.

Rates—$7 to S9 Per Week

A Few Choice Suite* Available
Rep;«ooablf Priced

302 WEST 22d ST.
Annex — 350 WEST 23d ST.

The ALLERTON HOUSE
FOR MEN and WOMEN
vinelil iimt—ether feature* '

R R P e
Rates—$7 to $9 Per Week

A»k for C. L. SEABURY

Manager
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Leader Movie Merit
Rating Scale

10f%—Mu«t be s«en.
00-90%—Excellent.

«O- 80/o—Good
70450%—Fal
Below Z]O%—Poor.
Rating

ASFOR—"Bth Foot Forward” 95%
Bwaeg 45th St.—Cl. 6-46H2
- L—“Staee Daor Canteen”.. 5%
B @fq 51st St.

CRIT ION—"Hers to Hold"......... »5%
I & 46tli St—BR. 9-7800
"V|ctor¥t Through A|r Power” .. 80%

8-0800.

HOLL

“Thii W the A MY oo 100%

B'way ft 5I8t St—CL 7-6545
PARAMOU
Beg. We
BWay and 43d ~t.—B
rac'lv||0 C|1r:1y music HALL-

»Fo
OrbTAve ft "50th ~St.—CL " 6-4800.
*Bomber’s Moon” ..............cecceene 0%
Hl%’/vroay and 42d St.—WL 7-0206.
"For Whom the Bell Tolls"........ 18/0
Way and 49th St.—Cl 7-1633.
“S tormy Weath ..................
7th A d t -Cl.
STANLEY—"B acl| Sea F|ghter" 5l\/}%
"The Constant Y. 80%
B'way and. 47t St 7-5900.
t revrﬁrg/re e frgrﬁwdatlm(%o day It
c
is advrsable all the thea/tr y

"Lel?a Face I"f".'.'.'.'.'.'.'.'.'.'.'. .
9-8738.

grratfist

By JOSEPH BURSTIN

J(tK Margala and hia orchetsira,
featuring Adele Girard, world's
harpist, will appear at
Palisadot Amusrment Park, /V./.,

RESORTS

Adirondackt

STAR LAE CAVP?

1 the Glorious Adiroiiflacks
EB:etween Thousand Islands and Ausable

axvclous pleasure ax
eround. 1.800 f t eleva ion_and right
on Hla

ake Wlt lenty of gor eo S
Bunc};]alogvs %d Io% g llw
ot an d running water an modern

%venlences Teggall O%latsse aq?nOEInri]g

mming, . Han
PongS Saddle ~Horses

Fishing.
DanC| g, efc. Interesting one-

s arran ed DeI|C|ous whole-

a S. ate
ga lows, semi-private
baths for couples

Send for Booklet— ytui York Office
320 BROADWAY Room 1301 CO 7-2667
Sundays, Evenings, Holidays—PR 4-1390

Wingdalr, N. Y.

0O FOR JULY VACATIONS
All Sports O Tasty Food O Sparkling

Entertainment
* CASS CARR & His Band
70 Miles From New York

. 330 wrRak
Servicemen in Uniform, (2S a week.
Make Reservations l\ow at

MEW YORK OFFICEAN?0LZfn4-M«

AUaben, IS. Y.

Th» r«ndezvous for adults with a
i«»| for iun and good living.
AUaben provide* every sports

O -, L .

u facility plus a distinguished

£ company of artists including

S Vivian Rivkin. Bernie Herne,
Elaa Freed and others.
30% discount to men in uniform. Q
N. Y. Office. 33W. 42 St g

Phone; PEnnsylvania 6-3063 o<

'LEE KARTER'~ BAID © A~

Succasunna, N.J.

IPLE LAKE RANCH
SUHIT ROMANCI 4T touH noOHSUP
BKST b FAR-VET SO NEAR

MlLE 97C FAKE from NV,

éer %D Pg%mg nl\%lruonoﬁld\ll

Rﬁlf fSS cly ( RlO

TOP in | <‘%: SA«'Vbnu MHlonK

N.S. Tel. LO. 6-826S Booklet "I.”
Vermont

MANOR and MAYFAIR

fa VERMOI
k?et IElescr!bmg extraor(’j\{nary
feasonable 'vacatjon (p radrs% where
Kdes. toods, service, cannot be dupli-
J'ted _elsewhere at any rate because
raise tho sands of Chicl elns ducks.
lurkeys. which are served dal
Ratloned meats Acres of vegetables
gHIauon shuff]
a"rre outdoor er skat |ng rink: ten-

%,
AT S B85 o T

>Nxeth o (N R

Hopewell Junction, N. Y.

6.5 Miles from IS.Y.C,

KR Station; Pawling, N_Y
TelL Hopewell Junction 3761
Every Sport &Recreation

iJOLF FREE
ON OVR GOLF COURSE

Cet the Most Out of Every
i Precious Play Hour 1

Direclort:
Paul Wolfson & Sol Rolhau«rr
N.V. Orficc: 277 BROADWAY
T«l. COrtlandl

EWELL JUNCTION” N.V.

fFoodbourne, IS. Y.

You can have every-
thing here at CHESTERS*

25 exh|larat|ng sports, lnclud
. % ennis 51 swrmmrn%
their bes elightful accommodat n

zestful d|n|ng entertainment

Talent S Liad; rand company!

car neede with the reg>|lar
N Y. Ont fario & Wes tern R.R.,” the

Short Line €€ Mauntain Tran5|t Bases

now—just added—the 3 trains on
the Erie, “stntion to door TaX| service
arranged. ~ Atfractive Rates. through-
out the Summer. . Special Discount to
men and women in uniform

Write or Phone Direct to Hoadlmrne

WOOOEQUMIE.IY.MWOOIHIOUMIENI5O x M //.

Q AEUMTHam m m inuk imiintaiiis

Newburgh, N. Y.

FM VACATION FUN AND REST

5} Miles fr<m New York a vacation "heaven.”
breath-takingly beautiful countryside-»
dalicioui food—reitfwl indoor activities—in-
vigoratang enjoysble outdoor sport*: Tentu*—
swimtttiag— ping pong— volley ball— bowling
— outdoor dancing — bicyclinj*— (horieba<li
riding and golfneatly).

You're welcome ai any

time and for any time.

Write for booklet.

Mt. Arlington, IS.J,

V|IIa Von Campe

Homehke excellent table,
Water Sports. Dock and

*20

BAILY Course. Dancm%o Amuse. U RV

Nearby. Amer. Plan. oklet on Request
pP.O. B%x 1S3, Mt.Arlington.N.J. Tel.Hi %.2 7
Gloucester, Mass,
<PAVP

A INNISQ UAM

GLOUCESTER, MASS,
ABRAltf RESNICK Director

In safe little

sheltered cove near. |ctures%ue Glouces

ter. Salt w ter swimmin ||r|13q boat-

ing and fishing on premises. Dancing,

tennis, _ trips, and all sports.” Six_hours

train from New ork Write for
booklet and rates.

Lake George, N.Y,

An ADIRONDACK Adult
Camp : Complete—Modern

4 doubles tennjs courts;
cement and al

?lgtnl rgthlrts—c
rmal|ty 1" rooms
TWIN PINBS

Sam J. .Ssidel, Director

on Trout Loke p.o, takc George, N.V

OIVIL SERVIOE LEADER

LENA HORNE
who is co-starred with Bill Rob-
inson, Cab Callaway and Band
at the Roxy Theatre.

Irving Berlin’s “This Is The
Army,” starring the men of the
armed forces, enters its second
capacity week at the Hollywood
Theatre . .. Bob Hope and Betty
Hutton in “Let's Face It,” and
Benny Goodman and his orches-
tra on the stage were only 300
persons behind the record on the
opening day at the New York
Paramount ... Columbia’s forth-
coming Screen Snapshots will
have a galaxy of your and my
old-time favorites — William S.
Hart, the Gish sisters, Constance
Talmadge, Lila Lee, Hobart Bos-

worth, Geraldine Farrar, King
Baggott, Eugene O’Brien, Betty
Compson and others . Car-

men Cavallaro, the pianist maes-
tro and his orchestra continue
for a third week at the Strand

Theatre being held over with
the poignant love story, “The
Constant Nymph.” . Para-

mount’s Technicolor production,
“For Whom the Bell Tolls” star-

If you're a Federal employee,
you can’t afford to be withouv
the regular news which The
LEADER furnishes. Too many
chanfff's happen which affects
your job. You MUST Kkeep on
jour toes. You CAN do it by
reading: The LEADER every
week.

Who Said You Can’t
LEARN TO SWIM!

ou afraid of the water? Hove

ou J St never got%en aroynd to it?
ave you, been Onable to eve op an
eas otion in the water?

hatever our svwmmlng problem—
there'.s. %e 3/
where it can di. scovered and c re

Whatever a/our rllg earn
to_swim—and .sw
Get our in.structio frorr] a world-
SW|mmer—rn ividu rson-
|ze |nstruct|on in one %/
nest _pools—instruction m ic
champ n WALTER SPEN per
Come immediatel et a test of

Yl%urr bouyancy, breathing, coordina-

SPENCE Natatorial Institute
204 E. 77th St New York City
Phone RHinelander 4-6190

IN THE WORLD'S’
LARGEST SALT?
WATER POOLI
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Roonfty and Bonita Granville.
Elmira Sessions. New York ac-
tress who was Charles Coburn's
nemesis in "My Kingdom For A
Cook,” has been given an im-
portant character role in "Tropi-
cann” the Gregory Ratoff musi-
cal which co-stars Victor Moore,
William Gaxton and Mae We.st.

ring Gary Cooper and Ingrid
Bergman, has been seen by more
than 103,000 persons in this its
4th week, at the Rivoli Theatre.

. After 10 days of location
shooting on the campus of the
University of Nevada, M.G.M.’s
“Andy Hardy’s Blonde Trouble”
unit has returned to the Culver

City studios lor the first ro- .
mantic scenes between Mickey Mories
Movies o 0o O o O ON SCREEN
BOB HOPE
I BETTY
RADIO CITT Wotta Team! HUTTON
MUSICHALL in
5«th STREET and SIXTH AVE “LET’S
AR RAN FACE IT”
@ C Y G T ” HOPE A Paramount
MR. LUCKY Picture
»ilh LARAINE DAY In Person
ClI ARILES BICKFORD-GLADVS COOI'KK " 1IIENNV
ALAN CARNEY - HENRY STEPHENSON and  BENNY GOODMAN
An RKO-Radlo Picture ami BAND
ON THE GREAT STAGE .
"GALA RUSSE”—Pro uced Leonid- Condos Bros.
?gftursrenmn as by BrltanofMane DON JACK
0% TELoRDIE - Jamous RO MARSHALL

AROFF The_ Corps de Ballet

Rockettes . Sym| Orrheitra
under " the dlrectlc}/n pof o Rapee. « PARAMOUNT
F|rstPl\H/I82|an|ne Seats Reservel

.MinMGirr keatlre
K circle

nightly

Lena HORNE ¢ Bill ROBINSON « Oih CAM.OWAY

STORMY WEATHER

Plus In | [/Im#>nV«'s Favorite— Quiiiee BOS\*» ELL
Person | Ruhs MOR<;AN and hin hand
BUY A WAR Till Ave-, 50th .St
BOND at ih<; R O X Y Doors Open 10 A. M.
'"THIRD WEEK —— — — —
CHARLES JOAN ALEXIS
BOYER FONTAINE . SMITH

IN WARNER’'S HIT

“THE CONSTANT NYMPf

DIRECTED BY EDMUND GOUILI>I.N«jl
IN PERSON

CARMEN CAVALLARO o 115 okcuestra

PECIAL ATTRACTIONS

CONNIE HAII\TE% PERRY COMO

AIR-CONDITIONED TRAND BRrRoADWAY and 47th STREET
The Nazis FIRST OFFICIAL FILIM OF RUSSIA’S
BLACK SEA FLEET IN BAITLE . ..
Call us the 0o .-.
BiackDeath! BLACK SEA FIGHrERS
FHKnfiRic. MAtscH
AIR- < ind - al»t st
<JONDITIONED STANLEY unvee™on™ W

i151 T° T f B CEIL ROBERTS + CLORIA LEROY
*Alve':“tali\fst' JEAME WAILKER +« MELBA POPE
" W 7808 MARLYN ROBBINS ¢ JACKIE CROSBY’S DANCERS

Famous for_its _Food. DINNER from SI.25.
Three &Dellghtfulo Flott)r Shows
HUNGARIAN Ang” T Cover Ever)
East of Broadway Saturday. Air Conditioned. LOngacre 3-OIIS.

A4

RICAN
163 West 46th St..

<'VV*WVVVV%%VV»'V%/VWV%'VWV %W

THE BEST FOOD ...

%N-VW %V %/%/WW%V%IV%'WVILV% % N*IWW %V I»

. PREPARED THE BEST

WILFRED'S
67 Wall Street New York City

If AY n

AIR-CONDITIONED
Restaurant™ Restaurants
ALL NEW YORK IS TALKING GOOD FOOD GOOD BEER %
GOOD WINE GOOD CHEER #
ABOUT
Monte Carlo Gl Vincent’s
MRS. ERNESTA GALLI
Formerly of Rits-Carlton & Perres I C A F E
FAMOUS FOR
) 14531 THIRD %E.493(%é)rner 183d S.t_.g
Italian Food [ T . . !
) I[Home Cooking + Choice Liquors®
Choice WINES and LIMLIORS Shuffletioard and Music $
145 EAST 51st STREET Chfvks Cashed Il illtoiil Charfit'%
for J

Tel. EL 5-9308 Snbway on Corner

iCivil Service and City Einployeesi

palisades

HUSEMENTPARK,N.J.|

f(J4ist Opposite 125tli St.

‘LEQO'S ,
BEAUTY SALON \i

Specialj&t
Gil Hair Colonng and PermaneiU Waving
Without Ammonia

SUMMER SPECIAL

Permanent Wave $5

n 1049 ST, NICHOLAS AVENUE
IBet. 162d-163U Sts.) Tel. WA 8-9819,

A'>VVVVV>/VVVVV>rVNi«rVV><"VVV'i<cVW-»

Ferry)i

10 r MUSI I'OMK 1I> SO.METILME
and rnjoy out delicloué
Steaifs, Chopa Fried Chlitken

Mandwichoi and of coiU'se.
VOUK PAVOICITE DKIiNK. JUS'l
AS VOI' LIKE IT)

MEET yOUft GRNIAL 1JOsT

e's Barand Gl

014 l.«iiox Atc. AUdubon 3-7(iS4

MAMA RITZ
KOSHER

Dairy and Vegetable Restaurant
Serving (?'vil Service Eniplovee*
or 23 Years
Dcl.iixf Diiinc'r 5 1o 8 — SH)
Orders Delivered to Your Office

'i27 Broadway (Nr. Worth .Si.)
Sew Vork Citf W Orlh

“for icai or tire* >uii nreii not " 1
If v«u /uif lakv - .\/ u

CENTRE_ INN

13 CKNTREhSnI IIEMI'STKAI)  *
Union Bar—Fine Selertinii Beer [Miiirs
Il Liguor*. Luncheons & SandHidles.|

0
[ |ON Y A KAS’
IRadlo Stars) Kant» lo see you enjoy

I iLtHtf} 10 » fr4\V!I

FOR A SA.NDWK'H
OR A MKAI

Civil Service Eni|>lii>er<

\re Ueicun))* m
KRIST BROS, REST/AURANT
t'uual .St, Veji i%ol» 0((it»
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U. S, Civil Service Goes
AII Out for Vet Preference

he United States is going all out for veteran's pref-
erence.
In a straightforward speech last Saturday, Arthur S.
Flem ming, United States C ivil Service Commissioner, put
, the Government on record squarely.
‘A realistic nation knows that it can not do other-
wise,” said Flemming.
"Over 10.000,000 men and
women cannot be uprooted
from their normal pursuits in

L, tatus.

order that their nation may be
preserved and then, when this
objective has been reached, be
expected to pick up their nor-

mal pursuits again without any
help. And so we recognize the
principle of preference for vet-
erans. This is not an issue.
The issue is whether wc are
going to pay lip service to the
principle or whether we are
really going to do something

about it.”
Flemming made
that something will be
about it.
First, he said,
force is going to be reduced.
Second, veterans who had
Federal jobs before they entered
the armed service (unless their
jobs were temporary) will get
their old positions back—or
other positions carrying equal
pay, and seniorit.v.
Third, the Government will
try to open up new positions for
the returning veterans. If this
means that war service ap-
pointees must be fired to make

it very clear
done

the Federal

room for the vets, they will be
fired. Flemming says it in
these words: “. we will be
faced with the necessity of
making still further reductions

You Can Help 'Em
Grind Up for Tesf
If They're Ke/s

You can’t help a friend of
yours “grind up” for a Federal
examination if youre a Fed-
eral employee yourself—unless
he’s a member of the armed
forces or a veteran.

The rule forbidding Govern-
ment employees to coach others
applying for U. S. jobs is an old

one. Last week. President
Roosevelt signed an executive
order giving to war vets the
right to call on employees for
their knowledge and experi-
ence.

Agencies May Hire
Non-Cifizens

WASHINGTON.—By an act
of Congress, the following gov-

ARTHUR S. FLEMMING

in force of thousands of war
service appointees who are now
on the F'ederal payroll in order
to provide veterans with the op-
portunity of competing for jobs
for which they could not com-
pete by reason of their service
in tlie armed forces.”

Fourth, when replacements
are made, veterans will be
given preference.

Flemming revealed that for
over a year, the Commission
has been engaged in a place-
ment program  “designed to
utilize in a judicious manner
the services of the physically
handicapped.”

find a citizen for the particular

job.

The list follows: War Man-
power Commission, War Pro-
duction Board, War Relocation
Authority, Board of Economic
W arfare, Office of Censorship,
Coordinator of Inter-American
Affairs, Office of Defense
Health and Welfare Services

and Office of Price Administra-
tion.

Pride Goeth
WASHINGTON.— Several
months ago, all junior offi-
cers in a certain Navy De-
partment office here applied
for sea duty. Weeks went
by. Nothing happened. Fin-
ally, however, one of the
men actually was ordered to
a ship in the Pacific

Next morning, each of his
former colleagues unfurled a
service flag on his desk—a
small flag with one blue star.
The commanding officer
was curious. Wlien he asked

ernment agencies are allowed the reason, he was told: “Oh,
to employ aliens. ~The agency thats for Lt. Smith. Sir. He
is expected to fill all possible has gone off to war and we
vacancies with citizens, but may are vei'y proud of him.”
emiJloy aliens when it cannot -
I o T O T T T T R O |Y/ I N I

Bank By Malil

$1 opens your checking account®— only cost 8% c per check

Your Name Printed on Each Check Free

SPECIAL OFI’ER
Crcnuine Ifreather Combination
W allet and detachable
chcokbooU holder given to
eac-h new Trustco deposUot

(O ffer L.imited)

N Trust Company of North A merica S

115 Broadway. New Vork

Phone or write for
Application Blank
today

. BArclay 7-1300

h'IMIi*! ;i1 I>(Yi>onlt Insuriiik-e Of>rporat(oii

CIVIL SERVICE LEADER

Civil Service

B RIEFS

The end of the month payroll
was late again in Parks Depart-
ment. Employees who phoned
the office and asked, “Why?” re-
port that they got a wide range
of replies. “Turnover,” “Taxes,”
and “Don’t worry, you’ll be paid
in a few days were among the
reftsons.

Sixty-nine uniformed firemen
completed their probationary six-
month period last week, and were
appointed as Firemen, fourth
grade, at $2.000 a year, effective
August 1.

A delegation of officers from
The P.B.A. left for the State Po-
lice Conference at Saratoga
Springs. The drive for the $450
bonus will be one of the subjects
to come up at the meeting. The
conference has endorsed the
bonus idea.

To date only 63 men have been
tempted by the $:.000 a year and
the chance to ride around on fire
trucks: that’s the number of men
who have accepted jobs as dura-
tion firemen.

NYC Civil Service Commis-
sion’s exam for Butcher only drew
28 candidates. Most of them
aren’t expected to meet the re-
quirements. and the City will
have trouble filling the eight va-
cancies. The $1,020 to $1,800
salary apparently wasn’'t very
tempting.

Board of Transportation has
just ruled that its employees who
are delegates to State and na-
tional conventions of veterans’
groups get time off with pay.
But they must show proof that
they attended the convention.
Only authorized delegates get
this break.

Anthony Grego, President of
the Broklyon AFL sanitation
men’s local, mourns the death of
his mother, recently passed
away.

A large number of skilled'men
are needed to sign six-month
contracts to work with the Army
engineers at bases in the South
Atlantic. Base pay is $1.50 per
hour, plus overtime for work in
excess of 40 hours. Wanted:
general truck mechanics, ma-
chinists, drillers and millers,
blacksmiths, boilermaker.s. Ap-
ply at U.S.E.S.. 87 Madison Ave-

nue, Manhattan.

Union activities still in the
summer slump, but Public Works
Local 633, AFSCME, AFL, is

meeting on Wednesday, Aug. 11,
at s p.m., at 76 Court Street,
Brooklyn. All  employees of
DPW are invited to attend.

Trustees of the Police Pension
Fund, at the meeting last Mon-
day, had to consider a total of

1,261 P. D. roirements which are
on file.

Transit System Train Dis-
patchers are getting together

Tuesday evening, August 10, at
56 Court Street, to talk over
their problems.

296 candidates for the Correc-
tion Officer—Woman jobs with
the City are still waHing tc hear
when the examination will be
given. Filing ended on July 21,
and Civil Service Commission
hasn’t said that it will reopen
filings, but it also hasnt an-
nounced the exam date.

Foreman, Department of Sani-
tation list, became official on
Tuesday, August 10. The Mu-
nicipal Civil Service Commission
set that as the promulgation
date.

John Lutz, executive examiner
in the office of Queens Borough
President James A. Burke, has
had new duties wished on him.
He’s “Superintendent of Injur-
ies and Accidents in the PubUc
Works Emergency Division.”
Anyone in that section who gets
hurts ,or mixed up in an acci-
dent has to notify Mr. Lutz as
soon as possible.

Tuesday, August 10, 194"

Here”s TextoftheNew U,S,
Liberalized Time-OffPolicy

All Departments
Must Follow It

To the many employees who
have written in to inquire about
the text of the time-off order
issued by the President’s office to
the Federal departments:

Here it is:

To the Heads of Executive De-
partment and Agencies:

“There has been recent discus-
sion of ways and means whereby
Federal employees in both the
departmental and field services
can be afforded sufficient oppor-
tunity for short periods of ab-
sence from work to permit them
to attend to necessary personal
matters such as shopping for
necessities, meeting doctors’ and
dentists’ appointments, and per-
forming various household chores.
The lengthening of the workday
and the workweek, the elimina-
tion of Saturday half-holidays,
the difficulties of transportation,

manpower shortages in retail
trade, and the natural desire of
employees to be fr,,e from the
criticism of absenteeism, have
combined with other wartime
conditions to make this a real

problem requiring attention.

“It is the policy of the Gov-
ernment that all administrators
and supervisors should recognize
this problem and should solve it
by a liberal attitude toward the
granting of short periods of an-
nual leave for the conduct of per-

sonal business.
“During wartime, the right of
employees to be absent for

lengthy periods to the full extent
of their current and accumulated
annual leave, has been and
should be curtailed. After per-
missible vacation leave (usually
not more than two weeks, or
twelve working days> is taken
or reserved for vacations, em-

These Gov't.
Opportunities
Now Open

(Continued trom Page Thirteen)
V3-978—x- ra (AOOLaboratory Techni-

\6-1023—Sen(|)8(r) Engmeermg Draftsman,
\/31007—Assnst§nt En 62%meermg Aide
V3-1162—Assistant Weldlng Engineer,

V3-1108—Senior Draftsman, _$2,000,
V3- 359—Head Anlmator Principal Ani-

,600,
V3- DC44—SC|ent| ic Alds. Jr Mathema-
ticians. Jr.
V3-808—Senior Engineerin
V3-1036—Asst. Industrial

V3-107ft—Principal . Artist  Illustrator,
Chief Artist Iustrator, $2,300,

Asst. Animation Technician, Jr.
Artist Ilustrator, $2,900,
V3-1246—Senior  Engineering ' Draftsman.

V3-1253—A5500|ate Ins ector ngineerin
Materials é(%o g

Associate Ins ector ngineer-
Material sp é g$2

anmng upv

V31216 —Junior Airways Englneer

V3-1295—Associate  Civil Engineer Nst

Civil Engineer. ,600.

\/3971—Sen|or Engineering Draftsman
(Mech.) 000.

Pdsf Office
Issues Call
For Laborers

The Post Office has
Federal Civil Service
sion to lielp it meet its man-
power shortage. The P. O. is
looking for 500 men to take la-
borers jobs in Manhattan,
They’re offering 55 cents an
hour, plus a 15 percent bonus.
Between ¢ p.m. and s a.m., there
is an extra 10 percent which
brings the hourly night rate to
about ss cents, or $32.64 for a
48-hour week.

The announcement doesn’t
mention age limits, and any rea-
sonably healthy man may apply.
Work will be in the various pos-
tal stations in Manhattan.

Applications for these jobs are
being received at the Civil Serv-
ice. Commission, 641 Washington

asked the
Commis-

Street, Manhattan. Apply in
person at Room 540. Men must
be citizens, and there are no

education or experience require-
ments.

ployees snould be permitted to
use, if they so desire, any addu
tional leave to which they aig
entitled for short periods of ai).
sence for personal business at a
rate, for example, of a few honrj
off every two or three weeks.

“All supervisors should be dU
rected to exercise a liberal atti.
tude toward granting employees
short periods of leave for the
conduct of personal business.
Such periods of leave are. of
course, to be taken at such times
as will not jeopardize the work on
which employees are engaged, in
addition, in order to maintain
the continuity of go/e-nment
business on Saturday afternoons,
departments and agencies should!
in adopting a policy in conform-
ity with this memorandum, re-
strict its application usually to
days other than Saturday.”

(Signed)

WILLIAM H. McREYNOLDS

Administrative Assistant to the
President.

Agencies Ignore It

A number of agencies just
haven’t told their employees
about the new liberal-leave pol-
icy. And the White House last
week decided that the hush-hush
of some agencies just won’t be
tolerated. The new leave-policy
was put into effect because it
was needed, and the Government
doesn’t intend that any agency
shall quietly do nothing ai out it

In the New York area, plenty
of agencies hadn’t told their em-
ployees about the new policy as
The LEADER went to press.
Among those who are maintain-
ing an unbecoming silence:

Brooklyn Navy Yard

Quartermaster Dep ar tment,
New York Port of Embarkation

Veterans Administration

Signal Corps Inspection Zone,
Newark

U. S. Engineer Office

V3-1357—Miscellaneous Inspector, $3500.

V3-1341—Administrative A&lstant (Ma-
chine Record<s

V3-1342—Senijor S%BE)/ Machlne Tab.

V3-1362—Junior Radio Engineer, $2000.
V/3-1373—Draftsman. Civil, $1800.
V3—216—A%S|gg%nt Engineering Aides.

V3—218—Pr(|n0|pal En%eerlng Aide

\/3-265—Assistant  Technologist, $2,600.

V3-DC-65—Business Specialist, $3,200

V3-1164—Assistant Metallurgist, $2,600.

V3-1470—Prin. Proc. Insp. (Aerc. Msc.
Mitls.), $2,300.

V/3-1474—Assistant  Engineer, $2,600.
\/3-1475—Junior Engineer, $2,000.

V3-1477—Associate  Engineer, $3,200.
V3-1483—Engineer (Sanitary), $3800

V3-1501—Assistant Marine Engme
sistant Naval Architec $26(n
As%bsbtant EIectrlcaI E'nglneer

V3-1505—Jr. Marlne Engineer, Jr. Naval

et &

Jr. Elect ngineer, $2,000.
V3-1! soc. Marine Ei meer £SO

clate Naval “Arc t, $e,200.

Associate Elec. Engmeer Arch.
$3,200.
\B—1507—Pr|ré%g1al Engr. Draftsman.
\/3-1508—Chief Engr. Draftsman (Mech),

lief Engr. Draftsman (Blec),
\ief Engr. Draftsman (Hull).
,600.

V3-1511—Netallur |st $3,200-$3
%Ajego%an%cal Igr %39185%13880

V3-1526—Jr. or Assistant Oeologlst,

V3-1532—Senior Accounting Clerk, $2,000.
\/3—E>C74—Sen|0r Eng. Draftsman

Mech.

V31 lesel, ngﬁe Inspector $5500
V3-1359—FExamin él
S0 Asst. Clerk. Steno ra her 6li0.
17/59—French_Typist, $I,
21 18—Asst. Clerlc Typlst 620
2204—Jr.
2231-7r erIc— |st Jr erk -Stenog-

Clerik-StenoG%0 $1,620*
2374—Sr. Steno rapher

2236—Jr. Teletype Operator $1,440.

2472—Jr. Clerk.”_$1,

2473Jr. CIr Pﬁ) Jh

2475Jr. Tabulating™ Machine Operator,
tr Tabulating Machine Oper-

2872—Teletype Operator 620

291 /—T eIe pe Operator,

e Op erator $1440
2996—Sr Tele hone O erator, $1,440
3143—Jr. Dup catmg quipment ' Opei*
3144—Asst Clerk Telet e Operator

1,620 — pyp T s

3184—5r. gerato 1,620,
. Tabulating” Machine operator.

a ulating Machine Operator.
3202—Sr. Tlabulatlng Machine Operatof.
6012—Jr Ierk Typist.

. LYIEC?] erator $L4>>0
8008—Jr Addressmg Mac S|Brie & Or.
8009—Sr. tIé{ﬁotos{z)ﬂt Operator $1440

*Washiugtoii, D. C.
** Overseas base.
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