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Bixby Supports 
Moving Expenses 
For Thruway Men 

Moving expense allowances lor 
State Thruway Authority employ-
ees are being supported by R. 
Burden Bixby, Thruv/ay chair-
man, the Civil Service Employees 
Assn. learned last week. 

The Employees Association had 
asked the Thruway Authority to 
allow its workers the same moving 
expense formula granted State 
workers by the Legislature this 
year. 

P W AIDE RECEIVES RETROACTIVE PAY — J- ^^^^^ McMorran, superintendent Mr. Bixby write to Joseph F. 
r TT i ^ i - w i - i T i ^ t - i r ^ w i ^ w i i V E ^^ ^^^^^ ^^^^^^ Department, Felly. CSEA president, to inform 
rlffht, presents check for $275 in retroactive pay to Artliur W. Brust, center, a laborer in the Depart-1 him that his staff was working on 
ment. Looking: on is Joseph F. Feily, president of the Civil Service Employees Assn. The check repre-' the matter and that it would be 
sents the difference in Mr. Brust's salary between April 1 and Augr. 9, 1961, when the new grading pro- recommended for approval, 
cess for state laborers went into effect. Legislation placing the laborers on an annual salary basis State employees are reimbursed 
was sponsored by the CSEA and approved by the Legislature this year. , up to $600 for moving expenses. 

Seek One Step Upgrading 
For Institution Clerics 

ALBANY, Aug. 7—Compensa t ion in the f o r m of a one -
s t ep u p g r a d i n g is being s o u g h t fo r t h e S t a t e ' s In s t i t u t i ona l 
clerical employees who still work a 40-hour week. S t a t e 
employees doing s imi la r work in o the r agencies are on a 

37i />-hour week. 

Erie County CSEA Launches 
Drive to Raise Pay in '62 

(From Leader Corresifondent) 
BUFFALO, Aug. 7—Local un i t s of t h e Civil Service E m -

ployees Associat ion are in t h e f o r e f r o n t of a concer ted drive 
to ra ise salar ies of Erie County employees in t h e 1962 budget . 

The Erie Chapter, CSEA, for-
mally asked the Board of Su-
pervisor-s to institute a thorough 
study of county salaiy schedules 
with a viev/ to reclassifying every 
worker in the county. Chapter 
President Alexander T. Burke said 
units of the .state employee group 
agree that all county workers 
rate upgrading at least one or 
two grades. 

Mr. Burke met with presidents 
of local units—Frank Hanavan, 
welfare; Michael J . Faust, Meyer 
Hospital; Arthur L. Roets, Buffalo 
State Hospital; John J. Dee, Ros-
well Park Hospital; John Hennes-
sey, Buffalo Chapter; Linda S. 
Vroman, Home & Informary; 

Sylvester A. Scnaub, West Seneca 
Non-Teaching—to draft the chap-
ter program for action. 

The conferees, by Indirection, 
Indicated that the recent Barring-
ton survey of county jobs, failed 
to correct inequities and did not 

(Continued on Page 3) 

Syracuse Raises Pay Of 
Teachers, Non-Teaching 
Employees To Keep Help 

• (From Leader Correspondent) 
SYRACUSE, N. Y.—Two ac ros s - t he -boa rd pay increases 

of $200 each , effect ive J a n . 1 a n d Sept . 1, 1962, for Syracuse 
public school t eache r s have been approved by t h e city 's 
Board of Educa t ion . 

A single ra ise of $200 was voted for n o n - t e a c h i n g aides, 
effect ive Ju ly 1, 1962. 

The Board on July 17 also ap-
proved two $300 pay boosts on the 
same dates for principals and 
supervisors in the city's 45 public 
schools. 

400 New Erie 
Members So Far 

BUFFALO, Aug. 7:—More than 
400 new Civil Service Employees 
Association members have been 
than a month. 

This was reported today by 
enrolled in Erie County In less 
Alexander T. Burke, president of 
•tha CSEA's Erie Chapter. 

Mr. Buike, noting that the cur-
rent membership drive In the 
county has been extended to Au-
gust 24, added: 

"We have signed a lot of new 
members. I'm pi\)ud indeed of the 
work done by our membership 
committees. We're not stopping. 
We'll send on a new lot of signed 
applications to Albany before the 
week is ended." 

Islip Town CSEA Submits 
Hard-Hitting Programs 

At a recent combined meeting of 
the more than 340-member Town 
of Islip Unit and Highway Em-
ployees of the Civil Service Eni-
ployees Association, the delega-
tion present voted to submit a 
ve-point program to Supervisor 
Thomas J. Harwood, the Islip 
Town Board and Superintendent 
of Highways. William E. Stochl, 
Jr., for their consideration prior 
to setting up the proposed budget 
for 1962. 

Heading the flve-polnt program 
is $600 across the board increase 
for all employees of the Town. 
There has been no general pay 
raise in Ave years. In 1956 ad-
justments were made In some 
grade positions after the Kaplan 
survey. 

Another vital Issue Is the re-
quest for the employer to contri-
bute 50 percent of the cost of 
hospital and group Insurance. At 
the present time, the employees 
defray the entire cost of the Blue 
Cross and Blue Shield premium. 
The State and somt townships In 

Suffolk have already adopted the 
50-50 plan. 

Want Grievance Machinery 
State law prohibits municipal 

workers from staging strikes; 
therefore, a recognized grievance 
procedure is requested whereby 
employer and employees' repre-
sentatives would meet together to 
discuss and settle questions of a 
grievous nature, relative to hours, 
wages and conditions of employ-
ment. 

Other points include attendance 
rules governing vacations, holi-
days, sick leave and personal 
leave; Job Tenure to cover em-
ployees not covered by Civil Ser-
vice and Job Classification which 
would provide equal pay for equal 
work. 

President Thomas Dobbs and 
Robert Chappell, Program Chair-
man of the Islip Unit and Presi-
dent Harold Smith and John 
Lewis along with CSEA Field Rep 
resentatlve John Corcoran expect 
to meet with Town Oflflclals 
shortly to discuss the program 

However, Edward L i n d s a y 
president of the Syracu.se Teach-
ers Association, told the board at 
The meeting, the new pay sched-
ules will "still not enable Syracuse 
schools to compete profitably for 
teachers." 

The increases will boost begin-
ning salaries of teachers with 
bachelor's degrees to $4,600 an-
nually next aJn. 1, and to $4,800 
Sept. 1, 1962. 

The Board said the pay in-
crease.? were needed to make the 
city school system attractive foi* 
prospective teachers. Recently, 
Syracuse schools have not been 
able to compete succe-ssfully lot 
teachers because of lower salaries 
than nearby communities, the 

(Continued on Page 3) 

Endicott Studies 
Health Plan 

ENDICOTT, Aug. 7—Tile Pi-
nance Committee of Endlcott's 
Village Board of Ti'ustees Is 
studying 12 major medical Insur-
ance programs that have been 
offered to the village. 

Both the Police and Fire de-
partments urged the board to 
adopt the utate plan whi(^ utilizes 
Blue Cross and Blue Shield, plus 
major medical Insurance. 

The village has about $35,000 In 
its budget for Its share of tlie 
cost of the Iiisurance pi-ogram. 

The upgrading was requested by 
the Civil Service Employees Assn. 
in a communication to J. Earl 
Kelly, State Director of Classifi-
cation and Compensation. 

Joseph F. Felly, CSEA president, 
wrote Mr. Kelly last week saying: 

Recently our attention has 
again been directed to the sal-
ary and related problems of in-
stitution clerical personnel I t 
has been contended to us that 
the present grade allocation is 
Inadequate. 

You are keenly aware, just as 
we are, of the fact that of-
fice personnel employed in our 
State Institutions have a w'ork 
week some 6% longer than their 
countprpart in the rest of the 
state service. We are also both 
aware that your general policy 
is to allocate positions without 
taking into account ancillary, 
but directly related, conditions 
of employment including the 
number of hours worked per 
week. The state service does con-
tain exceptions. 

Variance Cited 
For example, there is the ti!;le 

of Regents Night Printer allo-
cated to one grade higher than 
his counterpart who is employed 
days. More recently t'.ie title of 
Snnior Chauffeur was establish-
ed in the state service. Accord-
ing to the job specifications for 
this position, the grade and title 
differential was, at least in part, 
based on the recognition of the 
special work hours expected by 
this class. There may be others 
so subtle, that none of us, in-
cluding yourself, were aware that 
it affected one's thinking. 

While we are In sympathy 
with your needs to allocate po-
sitions without regard to other 
working conditions, as a very 

(Continued on Page 3) 

Membership Drive 
Set To Go In 
Onondaga CSEA 

SYRACUSE, Aug. 7—Onondaga 
Chapter, CSEA, expected to com-
plete its committee this week for 
its planned Intensive membership 
drive In Syracuse's City Hall. 

Benjamin Roberts, field repre-
sentative, said he is now contact-
ing members In the various city 
departments to work In the cam-
paign, and setting up times and 
dates for the drive In each de-
partment. 

The campaign Is expected to get 
Into full swing Aug. 14. 

The committee members plan to 
use previous CSEA achievements, 
coming programs of th« organiza-
tion and the recent decision by 
the' Common Council to permits 
dues deductions from salaries and 
wages as inducements to member-
ship. 

Puss Your copy of The Leader 
on to » Nou-member 
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FD Anchor 
Club to Visit 
Mt. Loretto 

The Fire Department Anohr* 
Club will conduct its thirteenth 
annual track and field event on 
August 15 for over a thousand 
children at the Mission of the Im-
maculate Virgin, Mt. Loretto, Sta-
ten Island, 

Because of the large number of 
children competing in all events, 
preliminary heats have been con-
ducted in the days proceeding the 
visit of the firemen. All events 
on Field Day will begin with the 
quarter finals. Athletic and non-
Rthletic events will e^ttract parti-
cipation by all the children. 

Prizes will be awarded for all 
events and dormitory prizes that 
encourage team effort will be an 
ftdded feature. A merry-go-round 
will be provided for the little tots. 
Ice cream, soda and cup cakes 
will be served as Very Rev. Msgr. 
Henry J. Vier, Mission Director, 
will serve as honorary judge. The 
Priests, Brothers and Sisters who 
staff the Mission will relax while 
the firemen officiate a,s starters, 
Judges and officials. 

A Softball game between the old-
er boys and the firemen will 
climax the day's activities. 

The chairman of this day is 
Lieut. Joseph C. Maceda, aided 
by the ro-chairman, Fireman 
Cornelius Early. Batt. Chief Uhic 
Blessington is President of the 
Pil e Department Anchor Club. 

lutermd Revenue 
U ill Use Automatic 
Data Processing 

The Internal Revenue Scrvice 
ennounced today that the United 
Slate.s Civil Service Commission 
has authorized employment of 
special personnel procedures to 
facilitate conversion of tax re-
turns accounting to automatic 
data processing. 

The new procedures are de-
signed to "nclp the IRS avoid lay-
off.? and other adverse personnel 
ections which otherwise might be-
coane necessary. Positions of sev-
eral thousand IRS employees 
ultimately will be affected as the 
changeover proceeds over a period 
cif several years. 

The agreement is designed to 
permit the most flexible use of 
personnel in processing the work 
that must go on while the shifts 
to data processing are taking 
place. Numerous technical person-
toe] matters relating to appoint-
ments, qualifications, details, and 
•temporary promotions are in-
volved. 

E N D O F A N E R A — retirement of Mrs. Helen Drum-
mond Kerker, shown here in her Al-

bany home, marks the end of «n era in civil service reform. Mrs. 
Kerker has been a fighter for the merit system some 35 years through 
her position as assistant executive director of the National Civil 
Service League and the New York Civil Service Reform Assn. 

Helen Drinnmond, Fighter 
For Merit System, Retires 

Murphy Seeks 
Reinstatement 
On Water Bd. 

ALBANY, Aug. 7 — Supreme 
Court Justice Roscoe V. Ellsworth 
of Kingston is reserving decision 
in the action started by Vernon 
Murphy to get back his job as an 
attorney with the New York City 
Board of Water Supply. 

Mr. Murphy, who was fired in 
April after it had been charged he 
had done no work for the city for 
three years, claims Civil Service 
status. 

There were no arguments be-
fore Justice Ellsworth in Supreme 
Court as the ca.se was submitted 
and will be decided on the basis 
of briefs. 

The 51-year-old Kingston at-
torney figured prominently in 
Nevir York City's battel to check 
the soaring costs of buyinir land 
for the city's huge water supply 
•system in E>elaware County. 

He was accused by his critics of 
displaying more zeal than judg-
ment and producing more ch.^rsres 
than evidence in ihs legal skirm-
ishes. 

"When fired, Mr. Murphy said 
that he had been ready and will-
ing to take any assignments given 
him, but that he had not been 
given any. 

City Residence Not 
Necessary for Civil 
Engineering Positions 

The City of New York is looking 
for Civil engineering draftsmen, 
find will pay them from $5,150 to 
16,590 a year. 

New York City residence Is not 

(Special to The Leader) 
Helen Cornwall is D r u m m o n d , w h o s to rmed m a n y a 

p a t r o n a g e bar r icade to he lp build a n d s t r e n g t h e n the mer i t 
i^ystem in government , is re t i r ing . 

And h e r r e t i r emen t as a s s i s t an t executive director of 
t h e Na t iona l Civil Service League a n d the New York Civil lowing: 
Service R e f o r m Association m a r k s the end of a n era. 

Sparked by conviction and a 

Counseling Jobs 
Open With State 
Pay to $6,850 

Guidance counf-elcif may n<)ply 
until August 14 lor jobs with the 
State of New York. 

The salary rani;fs fiom $5,620 
to $6,850 a year. Vacancif* 8,i« at 
Attica Prison, Aubmn FilKon, 
Clinton Prison, Ajbion State 
Training School, Elmiia Rf'foim-
atory, and Sing Sing Pjjisor. 

Candidates mutt meet a com-
bination of educational end pro-
fessional requirement.®, including 
a college degree and f i lhr r giad-
uate study or satiflattoi-y experi-
ence. 

Applications and fiutJier in-
formation are available at the Re-
cruitment Unit, New York 8tate 
Department of Civil Scivice, Box 
11, The State Campus, Albany, 
N. Y. or at the 270 Bioadway, 
New York City. 

Apply Now for 
City Typist Jobs 
From $3,250 

I The City of New Yoik ift ac-
cepting aipplications now for typ-
ist jobs that pay Jrcm $3,250 lo 
$4,330 a year. No fonnnl rduce-
tion or experience ih i tquhrd. 

The filing deadline Js Aug'. 
31. 

To qualify for this pofitJon, can-
didates must pass a wiilten test 
with mark of 70 per cent. The 
written test Includes ciuestions 
mainly on vocabulary and spell-
ing. Candidates must also pass a 
typing test with a minimum speed 

required for appointments to some , of 40 words per minute, 
departments. The filing deadline | Applicants should lepcil; to the 
for this open-continuous exam is Commercial Office of the New 
Oct. 3. York State Employment Snvice,. 

talent to see both sides of the 
problem, she left her mark in good 
government — like the magazine 
she edited, entitled "Good Govern-
ment." 

Helen Drummond spent some 35 
years in helping to achieve a work-
able career and merit system in 
federal and state governments 
without ever holding a government 

the old days, is that we have made 
a god of equality in the civil 
service. Government must rec-
ognize and reward ability and 
creative thinking." 

Sees Need of Review 
She thinks that the competitive 

civil service examination process 
should be reviewed, for example, 
and improved to provide more 
flexibility in the selection ol per-

To qualify for this test candi- : ! E. 19th St., Manhattan. Ar-
dates must have one of the fol-; rangements will then be made for 

I them to be Interviewed and sched-
(1) A baccalaureate degree in.uled for the required wiitten and 

civil engineering Issued after com- practical testts. 
pleiion of a four year course in an | -n.ose vho ihese tests will 
accredited college or university, j an application tjom the 

-2) An associate in applied scI- City Department of Personnel 
ence degree awarded by a commu-; must be filkd out and re-
nity college or technical institu-

job herself. She saw the spoils sys- particularly in top admin-
tem gradually beaten back, and 
replaced by civil service. Now she 
sees new horizons and new chal-
lenges in government. 

"We have got to realize a lot of 
traditional civil service practices 
now are behind the times," she 
says. "There are a lot of sacred 
cows that must be eliminated. One 
otf the problems now, as against 

Electronic Technicians 
Wanted by U.S. Army 

Electronics t e c h n i c i a n s are 
needed now by the Federal Avia-
tion Agency for Jobs in radar and 
f tnera l electronics. They are in 
»«lary grades GS 8 and OS 10, 
ad pay from $9,885 to $6,439 a 
year. 

These Jobs are located in instal-
lations in Connecticut, Delaware, 
Kentucky. Maine, Maryland, Mass-
<u.'hufittt«, New Hampshire, New 
feisty, New York, Ohio, Ptnn^yl-
vanla, Rhode Island, Vermont, 
find Washington, D. C. 

Applicants will be rated cn fx-
f n i t n c e and training, pcccrdint' 
to th(ir knowledge cf e.'tcticnic 
ihtcjy, matinmufics, ccmmunua-
ticn.s rtc«ivti<j unti tian'-n'j-tus. 

radar theory (for radar techni-
cians), electronic and electrical 
equipment and troubleshooting 
and circuit analysis. 

Applicants who qualify on ex-
perience must also take a written 
test. A separate test will be given 
for each option. 

Applicants must be male U. S. 
coiiwns, at least 18 years old. Vet-
erans preference ia granted to 
tlife'ible applicants. 

Announcement No, 2-54 2 (61) 
may be obtained in the office of 
the U. S. Civil Service Commis-
Hcn, 220 E. 42nd St., Ntw York 
17. N, Y. Applications v.i)! bt uc-
cii^tid u n i l lu j ih t r n tu ie . 

istrative positions. 
Interview by the Leader in her 

home In Albany, where in private 
life she is the wife of Philip Ker-
ker, the public relations director 
for the Civil Service Employees 
Association, she spoke with con-
viction: 

"Government can't expect its 
employes and officials to subsidize 
it by working for half what private 
industry would pay for equivalent 
work. Salary scales must match 
those in private industry. If gov-
ernment is going to get competent 
men." 

During her career in the civil 
service reform movement, she 
worked with many notables in the 
field, including H. Eliot Kaplan, 
now the president of the New York 
State Civil Service Commission. 

She has high praise for Mr. Kap-
lan, Avho served as the League's 
executive director at one time, as 

(Continued on Page 12) 

tion in an appropriate course of 
study and two years of experience 
in civil engineering drafting work. 

(3) A high school diploma and 
four years of experience including 
two years in civil engineering 
drafting work. 

Application blanks are avail-
able at the Applications Section 
of the Department of Personnel, 
96 Duane St., New York 7. N. Y. 

turned to the Filing Section, De-
partment of Personntl, 86 Duane 
St. 

The answer key for the inspec-
tor of borough works examination 
held June 26 has been appicved 
with no changes. Eighteen items 
were protested by six persons. A 
total of 116 took the Hst. 

Shoppers Service Guide 
Help Wont«d 

GUARDS—Pait-Kull Time. Mill have pistol 
permit. Keti'fcd polce olHceii, preferiect. 
Indiiiie Vtteran Detective Buieau, It\c.. 
41U7 Park Ave. B* 68. 11 AM to 7 I'M 

Help Wonftd Malt & Female 
STHNOTVI'E nolereudera day or uiglU 

bomb or tiHii* WO i;-6«64. 

A Woiiiin «ii|ipleiiient j 'our Incotiie. 
Spiire time, tveiiiiiKii. weekcindti, lioliiluyt. 
Kill our ciit>t(inifrM ordrm, No caavusxiiiK. 
No jn\( hiniml. I'liU Today AL 4 

CIVIL seuvuii: leaulb 
Ameiloa'b Leading KtwttuuKazlna 

for Public Eniployieg 
LEADLK r i l i l . U A i l O N H , INC. 

»7 Duttiie Nttr York 7, N. T . 
Xclrphouci IIKckuiHU S UOlO 

E n t e n d as leci nil t l am umt t i r October 
3. lUUO bt the p ik l ctlic* fct Ntw 
York, N. V. hiul I ' l i i ln poJt. Coon., 
viiider the Act of Mar. U 8, 1870 
Mtni tor (.( Audit luirciui <-t Cliciiluilonf 

feubbitlpDuii I ' r i te 00 I 'rr Ytitr 
iiiillvltiuul lopiMi, lUv 

MKAI) I liv l .railtr t \ t i y m t t k 
fur Job (t|>l'<"lui)Uit^ 

HELP WANTKD: ONTARIO COUNTY. 
Di r fc io r of Social Service. Oiieii to 
Ntw York State elltlble*. Salar.v $(1,875 
yi-ur. lHkr»e in Maater of Hociul Work 
plus lour years fxptr lenue, within past 
i t n Tttiiti, in public aKviittance and child 
>«fl(.irti CitktNvoi'k, iiH'ludini: at leabt two 
jf-arb of full-t ime successful eupervifory 
fxpericnce in either of theie flelU*. Kk-
I.trj»nce in recognized iocial agency ik 
tt-Mniliil, public welfare experience |ire-
ferred. i n k t dhia for filiuir apiilicationk 
Aiuiikt ya. I t t e i . Kxauilnation date 
Sipui ' i te i - l e , l l tOl . Appliiatloii i and 
foit l i iT information Kvuilable at the 
ON'PAKU) t O l ' N T Y C i v i l , SKKVKK 
f t iM MISSION. t O L R T HOUSK, CAN-
ANDAUil 'A, NKW YORK. 

TYPEWKITEK BAHtiAlNS 
8mltb-$17.60; Underwood-V'^'^ SO; t i t b e n 

I'earl Broi, 4 76 fimilh, Bko. TK 

SUNDELL CO.. INC. .SoO r«ii tral Av«iiia«. 
Albany, N.Y. Tel. HE. 4 an«4). (jtinhor 
MuiU Kitchens, Schiirich KiU'liiiUi. 

UNIFORMS 
GET TOUR uni torms li<m WHJTE BART 

UNIFORM SHOP. Moiiliiiih Hhwy A 
Saxon Ave., B a y t h t i e or cull SJU MO. 
6 ' . '-Hi. 

Applionc* Strvictt 
Suiei & fitrvice • reconJ. K e f i l n Slovet. 
WiMih. Mach ine , roinbo •Inks, Guaranteed 

THACV KE:!-KlGERATiON~CY a-6U(i<» 
SSIU m 14 0 u, n Cantle Hill Ar . BM 

TMACl klUMTIl'IMU Citlt«>. 

Adding Mack in ts 
Typewr i te rs 
Mimeographs 
Addressing Mockinfrs 

Ou»ntu(e«J. AUo Keiitule, K^pmIii 
ALL L A N G U A G E S 
TYPEWRITER C O . 

Cliel(.eit » 
l l t f W. 33r«i ST., Nfe,VI tUKH 1, N. V. 

FKEK BOOKLET by U. 8. G«v-
ernment on Sttiial Stcuriiy. Mail 
only. Leader, 97 lJ>uuue htreet, 
New York 7, S. Y. 
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THE PUBLIC 
EMPLOYEE 

By JOSEPH F. FEILY 
President, 

Civil Service Knipioyees Association 

The Few Hurt The Many 
WE SHARE THE distress of every public worker at the news 

stories appearing the past week alleging violations of trust among 
civil employees in New York State and City. The allegations Involve 
people in high positions as well as in law and range from little black 
books listing pay-offs to graft on construction projects, and selling of 
professional examinatin questions. We by no means stand in any 
judgment on either the facts or guilt—but we feel that a situation 
which is bad enough to solicit the official interest of the State Com-
missioner of Education and the District Attorney's office merits some 
comment. 

THE CIVIL SERVANTS of this country have had a hard row to 
hoe during the last century to establish themselves in positions of 
honor and esteem. They have too readily been judged as ineffective 
or political spoilsmen. Despite the many and frequent statements 
from reputable public citizens and business men as to their efficiency 
and dedication, the general public has been reluctant to accept the 
public worker on a par with their counterparts in industry. The 
tainting of a few apples in the public barrel is too easily used to con-
demn the whole lot. 

ACTUALLY, IT HAS been shown again and again that the 
amount or de'̂ —'e of corruption among civil servants is no greater than 
it is for any other working group. Embezzlement, fixes, bribes, stock 
rigging, etc. are still being reported involving the workers in Industry. 
When they do occur, they seem to occasion little comment and rarely 
merit front-page stories in our daily press. 

HOWEVER, DUE TO their particular vulnerability and exposure 
to the public eye, civil servants must, for their own protection, bend 
over backwards to maintain high standards of efficiency and morality. 
They must even be above Caeser's wife In their behavior. 

THE CIVIL SERVANTS are totally dependent upon the taxpayer 
for the proper recognition of their job value, their pay scales and 
other attributes of their calling. To protect themselves they must be 
doubly careful of their conduct and they must view with indignation 
any deviation from high moral standards by any of their fellow work-
era. 

WE HOPE THAT all public servants everywhere will honor the 
trust of their office and live up to a high standard of conduct. We 
hope they will do this in the interest of their own dignity and the good 
of their community. In a world where we are struggling for the pres-
ervation of our form of society, we must view with alarm any form 
of public corruption. 

Seek Upgrading 
For Clericals 

(Continued from Pase 1) 
practical matter I thing we can 
agree that these ideals are not 
always achievable. 

Offers Formula 
We believe that the Civil Ser-

vice Department can take ef-
fective steps toward resolution of 
a prime employee morale pro-
blem by changing the grades of 
Institution clerical positior.s up-
ward one grade. You may feel 
that there are sufficiently dis-
tinguishing characteristic be-
tween the functions performed 
by Institution clerical personnel 
and departmental to warrant 
distinction in terms of title. 

This would provide a medium 
through which a worthy ob-
jective could be achieved. At 
the same time this would pro-
vide partial recognition of the 
work week differential. We real-
ize that the difference between 
the maximums of grades 4 and 
5 is about 4.8%, while the dif-
ference in work hours between 
3712 and 40 is about 6V2%. 

Charge Views Change When 
Employees Become Employers 

(From Leader Correspondent) 
CENTRAL ISLIP, Aug. 7—What l i appens w h e n t h e e m p l o y -

ees become t h e employers? Do t h e workers—who w a n t sa la ry 
benefi ts—give t h e s a m e benef i t s—when they become t h « 
bosses? 

These questions have become 
the subject of some lively debate 
among Civil Service Employees 
Association members in the Cen-
tral Lslip area. They stem from 
the fact that four of the five mem-
bers in the Central Islip School 
Board are employees at the Cen-
tral Islip State Hospital. They 
are also members of the hospital's 
CSEA chapter. 

Thus, at the hospital, they are 
employees. At the school district 
they are the employers. 

Some Disagreement 
But, complained Thomas Pur-

tell, vice president of the hospital 
chapter, this week, "They are all 
members of the chapter In the 

New Charter For 
May Eliminate Present 
Civil Service Commission 

(From Leader Correspondent) 
UTICA, Aug. 7 — A proposal to reorganize Oneida Coun-

ty g o v e r n m e n t t h r o u g h a new coun ty c h a r t e r would m e a n 
the abo l i shment of t h e coun t ry ' s three-memt>er Civil Service 
Commission. i 

A public hearing on the charter 
will be held Aug. 16 in a step that 
might clear the way for a refer-
endum on the proposal next No-
vember. 

Most members of the Board of 
Supervisors have indicated ap-
proval of the charter, which would 
establish a county executive form 
of government. 

Under the charter, the Civil 
Service unit would be abolished 
on an. 1, 1963. 

Sing l̂e Executive 
A Department of Personnel 

would be created to handle most 
of the duties now performed by 

employees were m a d e las t week to County F i n a n c e C o m m i t - ^^e civil Service agency. The 
county executive would appomt a 

Design 4'Point Program 
For Schenectady County 

SCHENECTADY, Aug. 7—Four proposa ls a imed a t b e t t e r -
ing t h e overall work ing condi t ions of Schenec tady County 

tee by r ep resen ta t ives of t h e Civil Service Employees Assn. 
outlined The proposals, outlined by F . 

Henry Galpin. CSEA assistant ex-
ecutive director were: 

1. Eight percent across-the-
board pay raise. 

2. A revision of the county sal-
ary plan. 

8. Longevity increments for all 
employees after five and ten years' 
service. 

4. Formulation of an adequate 
grievance procedure. 

The meeting was the result of 
earlier sessions at which the CSEA 
representatives charted diffefences 
between Schenectady County sal-
ary rates and those in existence 
elsewhere in the State and at 
which they submitted information 
on salary increment formulas in 
otlier employee procedures. 

Mr. Galpin said the CSEA's pro-
posals "were very well received 
by the Committee" and that Com-
mittee Chairman Joel Weiss had 
"assured them that the commit-
tee would give serious considera-
tion to the requests." 

Other CSEA representatives at 
the meeting were Thomas Coyie 
of the CSEA research staff; Mark 
Delaney, former president of 
Schenectady County chapter, 
CSEA; and Nicholas Pintaviile, of 
Sclienectady chapter. 

County Finance Committee 
members included Mr. Weiss, 

Howard Howell, County treasurer; 
Glenn Wells, County budget of-
ficer, and William Leonard, clerk 
of the Board of Supervisors. 

commissioner to head the depart-
ment, subject to the confirmation 
of tlie Board of Supervisors, for 
six years. 

Civil Service law would govern 

Erie CSEA Launches Pay Drive For '62 
(Continued from Page 1) 

provide a fair salary base for 
county workers. 

Call For New Survey 
They called for a new survey 

by experts and one that would 
permit the CSEA to be repre-
sented and to be heard while it 
was in progress. 

The conferees also agreed to 
back proposals for increased mile-
age allowances for workers who 
use their own autos on county 
business. 

Said Mr. Burke: "The present 
allowance of 8 cents a mile is un-
fair and unrealistic. We believe 
the allowance should immediately 
be Increased to 10 cents a mile." 

The county unita also propose 
an innovation in Western New 
York—longevity pay for veteran 
workers who remain for long 
periods in the same work classi-
fication. 

"It's obvious." said Mr. Burke, 
"that a county employet In the 

FRKE BOOKLET by U. S. Gov-
ernment on Social Security. Mail 
only. Leader, 97 Duaue Street, 
New York 7. N. ¥ , 

same classification for l l years, 
for example, has accumulated a 
vast store of experience and 
know-how that makes him a more 
valuable worker. 

Cites Inequities 
"Up till now, the veteran who is 

the backbone of the county job 
force has received almost the 
same wage as the starting em-
ployee in the same classification." 

Letters containing the chapter's 
recommendations have gone to 
the Board of Supervisors, County 
Executive Edward A. Rath and 
Personnel Director Donald Neff. 

A separate communication from 
the welfare unit forwarded by 
Pre.sident Hanavan, cited a spe-
cific welfare wage inequity and 
asked for immediate upgrading 
(one grade) of senior casework-
ers. He also requested action to 
Increase auto mileage allowances. 

"Adoption of these recommen-
dations," he declared, "would re-
sult in increased efficiency, higher 
morale and decreased personnel 
turnover with resultant benefits 
to the taxpayers In decreased wel-
fare expenditures." 

the duties and powers of the per-
sonnel commissioner, according to 
the charter. The commissioner 
also would be subject to supervi-
sion and control by the State Civil 
Service Commission. 

The three Civil Service comts-
sloners whose jobs would be 
abolished are William H. Schnei-
ble, Rome, chairman; Albert C. 
Townsend, Paris Station, and 
Frank W. Law, Vernon. 

Presumably, the post of Lester 
F. Willlam.s, Rome, executive offi-
cer for the commissioner, also 
would be abolished. 

Claims Aides Protected 
The charter points out that the 

"Civil Service status and rights 
of all county employee-s and their 
beneficiaries . . . shall not be 
affected by this charter or code." 

I t also states: 
"All positions in all depart-

ments, offices, institutions and 
agencies of the county, shall be in 
the classified service . . ." 

The exceptions would be elec-
tive officers, department heads, 
members of boards, commissions 
and committees, the medical ex-
aminer and the conomissioner of 
jurors. 

Positions in the classified serv-
ice that would be in the exempt 
class included deputies, confi-
dential secretaries, assistant dis-
trict attorneys, calendar clerks, 
personnel officer and contractors 
engaged to perform specific serv-
ices and their employees. 

If approved by voters next 
November, the charter would take 
effect Jan. 1, 1963. The county 
executive would be elected next 
year. 

hospital and they are constantly 
coming to us for raises. But they 
deny salary Increases to the non-
teaching employees of the school 
district." There are 53 members 
In the CSEA unit at the schools. 

The complaint was strongly 
denied by one of the four school 
trustees. William Crawford, who 
said, "We are surveying all of 
our school salaries all the time 
and we try to keep up to date. 
We also try to run the schools as 
economically as we can." The 
other three school trustees, who 
are also CSEA members at the 
hospital are Henry Ende, Andrew 
Morrow and Morris O'Connell. 

Otlier Debates 
Purtell and Crawford also dis-

agreed , on several other points. 
Purtell claimed that some non-
teaching employees were the 
"lowest paid" in Suffolk County. 
Crawford said It was "not th® 
truth." Purtell also claimed that 
he had been unsuccessful in get-
ting increased for the non-teach-
ing workers but Crawford said 
Purtell had never made any for-
mal representations to the board. 

Crawford said that while any 
formal comment would have to 
come from the board, as a unit, 
that the board has been willing 
to discuss salary problems at all 
times and already was entertain-
ing a formal CSEA request for a 
conference. 

Teacher Pay 
(Continued from Page 1) 

Board explained. About 200 teach-
ers have been leaving the school 
system annually, and it wa-s ex-
pected that the figure would go to 
250 teachers a year. 

Longevity Increment 
Salaries of nearly 1,300 teachers 

and 92 school administrators will 
be increased under the plan. 

A $200 longevity increment for 
25 years of service in the city's 
school system, and acceptance of 
seven years of outside experience 
was also approved. 

Mr. Lindsay declared: "It is 
again regrettable that when this 
salary program finally takes effect 
in September 1962, Syracuse will 
again find itself at least a year 
behind the salary program of sur-
rounding communities, and there-
fore unable to compete with them 
for a competent staff for "the 
Syracuse schools." 

He also criticized the current 
year's salary program, which, he 
said, means $200 raises for about 
300 teacher.s, lower Increases for 
700 and no increases for 250 
teachers in the highest step of 
the salary schedule on Sept. 1. 

The salary Increases will total 
more than $500,000 In next year's 
education budget for the city, and 
help bring It to about $17.5 mil-
lion. about $2 million more than 
tlie 1960 budget. 

The school budget must be ap-
proved by the Common Council 
after the usual public liearing. 

Named to Lakes Unit 
ALBANY, Aug. 7 — Ronald B. 

Peterson, deputy state commerce 
commissioner, has been appointed 
a member of tlie Great Lakes 
Commission by Governor Rocke-
feller. Mr. Peterson has served as 
head of the Commerce Depart-
ment's Division of Economic De-

I veiopment. 

Broome Aide Retires 
BINGHAMTON, Aug. 7 — Mrs. 

Pauline O'Brien, an employee of 
the Broome County Welfare De-
partment for 30 years, resigned, 
effective Aug. 15. 

Mrs. O'Brien has spent most of 
her public career In the field of 
child welfare. She has l>e«n « 
oa îe supervisor since 1943, 
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Where fo Apply 
for Public Jobs 
The following directions tell 

where to apply for public iobs 
•nd how to reach destinations in 
New York City on the transit 
•ystem. 

NEW YORK CITY—The Appli-
cations Section of the New Yorlc 
City Department, of Personnel is 
located at 96 Duane St., New York 
7, N.Y. (Manhat tan) . I t is two 
blocks north of City Hall, just 
west of Broadway, across from 
The Leader Office. 

Hours are 9 A.M. to 4 P.M. 
closed Saturdays except to answer 
toquiries from 9 to 12 A.M. Tele-
phone COrtland 7-8880. 

Mailed requests for application 
blanks must include a stamped 
»elf-acldressea Dusiness-size enve-
lope. Mailed application forms 
HQiiat be sent to the Personnel 
Department, including the speci-
fied filing fee in the form of a 
check or money-order, at least 
live days before the closing date 
for filing applications. This is 
to allow time for handling and 
for the Department to contact 
t h t applicant in case his applica-
tion is incomplete. 

The Applications Section of 
Oie Personnel Department is near 
the Chambers Street stop of the 
Bi»in s u 0 w a y lines tha t go 
through the area. These are the 
IRT 7th Avenue Line and the 
» J D 8th Avenue Line. The IRT 
Lexington Avenue Line stop to 
use is the Brooklyn Bridge stop 
Rnd the BMT Brighton Local's 
litop is City Hall. All these are 
but a few blocks from the Per-
•©nnel Department. 

U.S. Service News Items 
By CAROL CHRISTMAN s========== 

STATE — First floor at 270 
Broadway. New York 7, N. Y. 
corner of Chambers St., telephone 
BAclay 7-1616; Governor Alfred 
E. Smith State Office Building and 
The State Campus, Albany; State 
Office Building, Buffalo; Room 
460 at 155 West Main Street, 
Rochester (Wednesdays o n ly ); 
and 141 James St., Syracuse (first 
and third Tuesdays of each 
month. 

Any of these addresses may be 
used for jobs with the State. The 
Ptiite'.s New York City Office is 
t v o \)locks south of Broadway 
fr«ni i'':e City Personnel Depart-
m c i ' f s Broadway entrance, so the 
eame transportation instructions 
ai;p''y. Mailed applications need 
nur include return envelopes. 

Cfivididates may obtain applica-
tions for State jobs from local 
offices of the New York State 
Knipioyment Service. 

FKOERAL — Second U.S.. Civil 
fiorvjce Res ion Office. News Build-
Lig :'20 East 42d Street (at 2d 
A-.e t, New York 17, N. Y.. just 
V/rsi c ! Hie United Nations build-
ing, Ttilie the IRT Lexington Ave. 
line ^r. Grand Central and walk 
two ulcck.-; east, or take the shuttle 
f rom Times Square to Grand 
CfntJ Al or the IPT Queens-Flush-
Inc trrtiri from any point on the 
(ili»e to the Gi'and Central stop. 

Hours are 8:30 A.M. to 5 P.M. 
Mnm^ay through Friday. Tele-
l^h^ne numler is YU 6-2626. 

Applications are also obtain-
fet'le at main past offices, except 
»-})» New York, N. Y., Post Office. 
Boiiicia of e.xaminers at the par-
t lculw Installations offering the 
te?tB also may be applied to for 
fur ther I 'lformation ana applica-
ilor foim.s. No return envelopes 
»r« r-oi:jred with named requests 
fvM- aii;^::r<Mion forms. 

Almost Six Million 
Enrolled in Fetleral 
Health Henefils Plans 

The Civil Service Commission 
has f.stunaied tha i of the 132,000,-
000 persons in the United States 
having ftome form of health bene-
fits protection, almost 6,000.000, 
or about 4,5 percent, are partici-
patinp in the two health benefits 
programs which it administers. 

The estimate if based on enroll-
ments in the Federal Employees 
Health Benefits Program as of 
March 31, 1961, and in the Fe-
tired Federal Employees Health 
Benefits Frogiam as of July 1, 
1961. 

Each ef these Is a voluntary, 
contributory program with the 
Government, as the employer, pay- | 
ing a part of the cost. The Fed-
cral Employees Health Benefits 
Program is available to active 
employees, tc enrolled employees i 
who beeame annuitants after July 
1, 1960, find to the dependents of, 
these two gioup.s. 

Figures Jor the program for 
active Federal employees show a 
total of about 5,397,500 persons 
covered under tha t program as 
of March 31, 19€1 This is a gain 
of 224,600 over the number of 
persons covered when the i/.o-
gram went into effect July 1960. 
The 224,006 includes 74,000 new 
enrollees and an estimated 150,-
006 dependents. The new total 
coverage break.s down into 1.779,-
000 empleyee.s, 26,COO employee and 
survivor annuitants who continued 
their health benefits coverage, 
and 3,592,500 dependents of em-
ployees and anultknts. 

* • • 

]\ew Jobs Humored 
It has been rumored in Wash-

ington that some 50,000 new civili-
an jebs with the Department of 
Army, Navy p.nd Air Force will 
re.sult frem President Kennedy's 
anncuncement «f his plans for | 
meeting llie Beiiin crisis. | 

The Defense Depaitment has ; 
stressed that the military buildup ! 
will not be accompanied by the ! 
hiring of new civilians, unless it I 
can be pioved that they are need-
ed. But the rumois persist. 

• • « 

White House Lssues 
Conduct Code for 
Federal Em ployees 

A new code cX conduct for Fed-
eral emploeyes has been issued by 
the While Heuse. It Is directed to 
the "maintt:nance of high ethical 
and moral s lsndaids ." The codes 
was dialted by the Civil Service 
Commission and sent out to agency 
head.s. 

The general aim of the code Is 
to pichibit Federal employees, 
from the highest to ihe lowest, 
from Ufiing their official positions 
for private gain. 

The code efjcourages teaching, 
writing and lecturing on the part 
of Federal employees, as outside 
employment, but stiessed that It 
should not be engaged in when 
it niiglit result in conflicts of in-
terest. 

"No employee may solicit or 
accept, diieftly or indirectly, any-
thing ot economic value as a gift, 
grotituity, or favor, which might 
reasonably be interpreted by 
others as being of such nature 
that It could ttfiect his imparti-
ality, f jom any person, corpora-
tion, or gioup, if the employee has 
reason to believe that the per-
son, ciupoiation or gioup: 

"Has or is peeking to obtain 
contractual oi otheur business or 
finam'ia'i ielMtienshif^s wHh the 
employev'H agency, conductA oper-

ations or activities which are reg-
ulated by the employee's agency, 
or has interests which may be 
substantially affected by such em-
ployee's performance of his of-
ficial duty; or is in any way at-
tempting to affect the employee's 
official actions." 

NFFE Ashs 
Congress to Act 
On Employee Kills 

The National Federation of Fed-
eral Employees has urged Con-
gress to act on a number of bills, 
which deal with Federal employ-
ees. Most of the bills have made 
some progress so far either in 
the House or in committee. 

The bills are concerned with 
such things as travel and per 
diem allowances, and the retire-
ment law. 

The NFFE also criticized the 
Government's salary policies as 
being behind the times in this 
"critical period of the world's his-
tory." It said that the Govern-
ment was in the position of not 
being abla to attract the highly 
skilled employees that it needs, 
now more than ever before. 

In another statement, the NFFE 
called on both Congres."! and tfie 
Executive Branch to take "f i rm, 
prompt and vigorous action" to 
halt the use of military personnel 
in civilian jobs and the contract-
ing out to Industry of work his-
torically done by CS workers. The 
independent union's executive 
committee will conclude its meet-
ing here this weekend. 

Filing for Ship Architects Still 
Jobs With U.S. Needed in City 
Closing Aug. 14 A t $6,400, up 

The U.S. Civil Service Commis-
sion has announced the clo.sing of 
filing periods for seven exams un-
der the U.S. Army Corps of En-
gineers. The exams are all for po-
sitions on sea-going h o p p e r 
daedges. 

They are: third assistant elec-
trician, paying $2.82 to $3.27 an 
hour; drag tender, $2.02 to $2.36 
an hour; watertender, $2.10 to 
$2.32 an hour; marine fireman 
(oil), $1.99 to $2.19 an hour; wiper, 
$1.89 to $2.09 an hour; and mess 
attendant, $1.56 to $1.72 an hour. 

Aw)lications will not be accept-
ed for these jobs after August 24. 
Until then, apply to the Board of 
U.S. Civil Service Examiners, U.S. 
Aamy Engineer District, New 
York, Corps of Engineers, 111 East 
16th Street, New York 3. N.Y. 

PasB Your copy of The Leader 
on to a Non-member 

The City of New York needs 
applicants to fill as-sistant archi-
tect jobs tha t pay from $6,400 to 
$8,200 a year. City re.'idence is 
not required. 

Candidates for this test must 
have a baccalaureate in architec-
ture plus three years of satisfac-
tory practical experience or a hiph 
school diploma or its equivalent 
plus seven years experience. 

Employees in the title of assist-
ant architect have promotional 
opportunities to the title of archi-
to $9,600 a year. Employees in thif 
occupational group may reach the 
title of director of architecture 
with a salary of $13,000 a year. 

Application blanks can be ob-
tained at the Applications Section 
of the Department of Personnel, 
96 Duane St., New York 7, N.Y. 
or by mail. Filing deadline is Aug. 
31. 

I P • • I YOU CAN COMPLETE | • • 

• H I G H SCHOOL 
I 
I 
I 
I 

Now—At Home—Low Payments 
All Books Furnished—No Closset 

Diploma or Equivalency Certificate Awarded 
H yen have not finished H I G H S C H O O L and o r * 17 y t e r s or 

ever send for f ree 56-pag« BOOKLET. 

FREE SAMPLE LESSON 
American School, Dept. 9AP-4, 130 W . 42 St. 
N.Y. 36 or Phone: BRYANT 9-2604 Day or Night 
fend Bit 70ur free fi6-pHK« Hi(h Svlioul Booklel 

Name _ 
Addresi 
City 

_Age_ 
_Apt._ 
-State, 

Nobody likes to think about 
being sick or injured, but the ead 
fact is that most of us, sometime 
during our lives, will be forced 
by sickness or accident to «tay 
out of work. Fortunately, this 
period is usually short, • • But, 
you can't always count on this. 

You can count on C.S.E.A, Accident and Sickness insurance to pay you a 
steady income if you are disabled. Over 33,000 C.S.E.A. members enjoy 
this protection—which supplements their benefits under the State Hospital 
Plan. Hundreds of members already have received benefits totaling millions 
of dollars. 

You owe it to yourself and your family to Investigate the C.S.E.A, Accident 
and Sickness insurance plan. 

ForJuH b\formatwn cull or write 

T E R B O / ^ / A P O W E L L , I N C . 

MAIN ^ 

14S Cllnlon $1., Ichtntclody T, N.Y. • Fronklin 4-7751 • Albany 5-1032 
W d k l d s * Bidg.| BvfFolo 2, N.Y. • M a d l t o n >353 
• 4 2 ModiMii A v t v N«w York 17, N.Y. • Murroy Hill J - 7 I 9 I 
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f Real Estate Managers: 
^ Provisional Jobs; $ 5 4 5 0 

R^aI e.stdte managers are badly 
needfd by the New York City 
Department of Real Estate, and 
qualified at>plicant.5 will be hired 
Imm'^'i lately on a provisional 
ba-sis 

C'Knmissioner Ferdinand Roth 
said that the Department's ex-
panded take-over of city prop-
erties had resulted in a serious 
shortage of employees with real 
estate manager qualifications. He 
said that private real estate firms 
would be canvassed in an eflort 
to obtain competent personnel 
from private industry. At the 
same time efforts would be made 
to interest recent college gradu-
a t e who intend to make real 
estate their career. 

There i.s at present no civil 
service back-log of real estate 
managers, since the list established 
In connection with the examina-
tion held a year ago Is exhausted. 
As a consequence the Department 
is permitted to go into the open 
market and engage provisionals 
who will be eligible to take the 
next civil service examination in 
this category which is scheduled 
tentatively for April 7, 1962. 

Provisionals will be paid the 
sam^ starting salary, $5,450 a 
year, as the civil service real e.s-
tata managers. Regular yearly in-
crements of $240 would increase 
their pay to a maximum of $6,890. 

RESORTS 

Tel.: €»t*ktU 1153—I.eifdt 5, N, T . 
At N.Y. Statu Tlu-uway. Exit 21. 

Go Right 

^ Truly Mudero R e s o r t -
Acwm. 2M) 

^SiMoiouJi UouniJ • Pr ivate Showeri 
^ Olyiiii>ij SlyU Pool 
^ P m m l i i ' BaiiJ - Enter ta inment 

Nllvily 
•^BrtAUtiful Cocktail Lounife - Bar 
if TeiiiiU Courts • All OtUer Sport* 
i ( :{ H<>uty Meal J a Day 
if l''iii..Mt I t i l ia i i Anier. Food 

B'rvja Colorful Brochure and Rate i 
i . SAl>!41'0 A SON 

B r i a r iiifC 
l ^ o d t ^ e 

Off BnauHful Brant Lake, N.Y. 
In the Heart of the Adiron-
dacks. Privote beach, boat-
in9, excellent fishing and 
other outdoor sports. Un-
surpassed food offered on 
the American Plan. 

W r ( > . f^r Rootclef or Phone 
CHESTERTOWN 3605 

Whitestone Inn 
On r t . 32, Catskl i l , N. Y. 

T t ( . Pal«nvil le, O r a n g s 8-9782 
Pu | )u l t r Diii 'i) U.iii!l, eiitertuiiiuienl 8 uiilcs 
fioiii N.V. TUruwjy via Kxit IJO. A truo 
family ru-ort. Privala ba th i . Hot and CoM 
wi ln r All rii<>ni.4. Individual cottaite;!—3 
lieuiiy It i l - . \u i ' r . iim.iU daily. New Filter-
ed Swlimiiiiiu Pool, fUildrau'e Playground, 
Onrtlii >, l)iiii ln;<, TV, Bar. D'roiu $47 
Wo-dUy. Child .'U und*r teu, !t>::j. ITrea 
bioi 'hura . 

Pennsylvania 

B U K E ' S B E E C H W O O D " 
High in the Poconos 

| .19 ' i d l.ti) WKKKl.V. Snul l . l i i toriual. 
H ikI ihi Kl (vitii»ii in th^ I'oooiiojj. Coi'k-
l<tiU. WnodlU'Hl Kood. t l u i r r l i e j Oiia 
liloi'k. Iliii('lii;i. Swiiiiiiiini. Fliihinj'. Hik-
iiiK (ittIC all Udaih/ . Ureyliouiid i i iu 
to n-ior 
T H I N T U U V I I A W . i 
ireiMM. 

"There are promotion oppor-
tunities for civil servlc« •mDloyees 
in the real estate fleld up to 
positions paying $11,500 an-
nually," Commissioner Roth said. 
"Employees In this category re-
ceive 20 days annual leavs at the 
end of a year's service and accrue 
one day's sick leave monthly." 

Requirements for real estate 
managers are three years of satis-
factory experience in the active 
management of residential, oom-
mercial or Industrial real estate 
properties or in responsible posi-
tion in site management or tenant 
relocation activities. 

A baccalaureate degree may be 
substituted for one year's experi-
ence. 

Typical duties of a real estate 
manager Include the management 
of a large number of city-owned 
and receivership properties in an 
assigned regular area and inspec-
tion and examination of proper-
ties to determine th« need for 
necessary repairs. 

Interested persons may receive 
further information at the De-
partment of Real Estate's offlee, 
2 Lafayette Street. 

Laundry Worker 
& 10 Other Lists 
Are Established 

Twelve eligible lists were estab-
lished on Wednesday, August 2. 

Heading the list is laundry 
w o r k e r (women) with 882 
names. The list for laundry work-
er fmen) ha.s 397 names. Eligitoles 
for these tv/o labor class jobs are 
subject to investigation and re-
view of chest X-ray examination. 

Lists were also established for 
the following open-competitive 
exams: Junior mechanical engi-
neer, 22 names; laboratory aide, 
106 names and typist, group 7, 
285 names. 

Seven lista were established 
from promotion tests. Foreman 
(structures, group B) BT has five 
names. Promotion to civil engi-
neering draftsman, general list 

I ha.s five names. Promotion to civil 
} engineering draftsman, genelial 
! list has seven names; HA, 1 name, 
I PB, 2 names, PR, 2 names. DW 
j N.Y.C. division, 1 name and WB, 
. bureau of engineering department 
. of design, 1 name. 
I 
Staten Island 
Hospital Needs 
Medical Techs 

I The U.S. Public Health Service 
j Hospital on Staten Island needs 
I medical technicians now and will 
• pay them from $3,760 to $4,345 bo 
i start, depending on experience, 
i The jobs are in pay grades GhS 
i 3, 4 and 5. 

Candidates for the OS S jobs 
must have one year of experience 
in laboratory work on blood 
counts, hemoglobin estimating, 
analyzing urine and other related 
work. 

Education may bt substituted 
for experience. However, all ap-
plicants must have at least three 
months experience. 

An applicant must be physcally 
able to perform the duties of tha 
position. 

Mora complete information and 
application forms are available 
through th t Board of U. 3. Olvll 
Service Examiners, U. S, Publla 
Health Servicd Hospital. Statan 
Island 4, N. Y. Applications a r j 
being accepted until further ua-
tlce. 

Immigration Patrol 
Inspectors Needed 
-Pays to $6,875 • 

Immigration patrol inspector 
positions v/ith the U.S. govern-
ment pay $5,355 a year to start 
and require no experience. They 
will be filled from the examina-
tion for which applications are 
now being accepted.. Piling will 
remain open until Dec. 8. 

Immigration patrol inspectors i 
who complete their probationary 
period successfully are promoted 
to the journeyman position of pa-
trol inspector at $5,885 a year. Pa-
trol inspectors receive a maximum 
salary of $6,875 a year. 

Immigration patrol inspectors 
work In the border patrol of the 
Service. The principal purpose of 
tha border patrol is to prevent 
smuggling and Illegal entry of i 
aliens into the U. S. Inspectors 
patrol areas by automobile, by 
foot, by boat or in aircraft. In 
carrying out theii- duties they must 
inspect vehicles and in general in-
vestigate violations of the immi-
gration laws. 

Persons selected for appoint-
ment as immigration patrol in-
spectors are given two to three 
months of intensive training. They 
are taught Ihe history and respon-
sibilities of the service and in-
structed in immigration and na-
tionality laws. They are also 
taught Spanish, physical training, i 
markmanship and other courses. 

Those who pass the examina-1 
tions at the Service academy are 
a.s3igned to positions on the 
Southern border. During the rest 
of their probationary year, inten-
sive training is continued on the 
job while in the company of a 
senior officer. The new employee 
is given further tests at the end 
of five and a half and 10 months 
of service. 

Vacancies from the journeyman 
level up to executive levels are 
mied by promotions of officers. All 
officers are kept informed about 
thd requirements for superivsory, 
management, and executive posi-
tions, so that they know the op-

portunities for advancement and 
the experience required. 

R e q u i r e m e n t 

All applicants must Ije male U.S. 
citizens and at least 21 on ap-
pointment. Candidates may flle 
when they are 20. A driver's license 
is required, and all applicants 
must have had at least a year of 
driving experience. 

Six Ciyit Engineering 
Draftsman Lisfs Out 

The New York City Department 
of Personnel has e-stablished six 
eligible lists, including the general 
list, for civil engineering drafts-
men in various City agencies The 
effective date was Auga^it 2. 

Aside from the general ILsc, they 
are: Housing Authority; Office i>i 
the Borough President, Brooklyn; 
Office of the Borough President, 
Richmond; Department ;>f Water 
Supply, Gas and Electricity. New 
York City Division; Board of 
Water Supply, Department De-
sign (Bureau of Engineering). 

Applicants must be at least five 
feet, eight inches and weigh 140 
pounds. Vision must be at least 
20 40 in each eye Snellen, without 
glasses and binocular vision must 
be at least 20-30 Snellen, without 
glasses. Applicants must be able 
to distinguish shades of color. 
Good physical condition Is re-
quired. 

Applicants will be rated on tha 
basis of a written test which takes 
about three hours Candidates 
who pass this written test must 
appear for an oral interview. All 
appointees will be subject to a 
thorough investigation. 

Application forms and further 
information can be obtained from 
the regional office of the U.S. Civil 
Service Commission, 220 E. 42nd 
St., New York 17, N. Y. 

H a i l r i o r k K o y O k a y M 

The answer key for the railroad 
clerk and promotion to railroad 
clerk exams held June 24 has been 
established as final with no 
changes. The test was taken by 
7,437 candidates. Forty-five «f 
them protested 49 answers. 

A n ^ t w i ^ r . t i r a l l « * d F i n a l 

The City Civil Service Commis-
sion, last week, adopted the tenta-
tive key answers to the scowman 
written test a-s final. A total of 
flvd candidates protested seven 
i t e a i i . 

K i ' v A n s w e r s A p p r o v e d 

The key answers for the New 
York City promotion to assistant 
supervisor (child welfare) exam 
have been established as first pub-
lished, with no changes. Of the 98 
candidates who took the test, one 
of them protested nine items. 

Visual Training 
OF C.VNDID.\TE3 FOR 

P A T R O L M A N 
FIREMAN 

TRANSIT POLICE 
FOR THE EYESIGHT TEST OP 
C i v i l SERVICE REQUIREMENTS. 

DR. J O H N T . F L Y N N 
Uiititiiieti'Ut • OrtliopUl 

16 Park Avenut 
(ti«t. Wm( i 'unier S5tU St . ) 

MU 9-2333 
lly .'\|>tt. (Inly • \ \ . \ . »-&91» 

E X P E R T PREPARATION MAKES A D I F F E R E N C E 
.Some liidividiinlx. Ifxrniii,; lli^t nu oxHiniiiatInn ii about fo be held for * 

poftifloii for whii-li Hi«j foul Hint tliry are (iimllHH, make fiirllipr in(|iiiriM. 
flle an aitplirndon, Anroli a t « ( Ivil Ssrvlie .St-hool of <>iitubU!ili*'(t r<>|>iitalii>ii 
and diiierntly uitply thriiM«iUn<4 t<t ttiU wiipcialized prriiaralloii. In their cttsa 
there U an excpll<rii( itnHiMMTt for aurce«4. 

r n f u r t u n a t e l y , othm-« oiMitunt tlienMplves u K h fllhiK an applleat ioa. 
vUitlntt llbrarlM, and ohtainiiis bonk* which are nbiially out-4lat<-d and of 
doubtful value. They oflmi Ktiiily intfnsivrly hnt tlielr haphafar i l approaiai 
to prpparatlon hriii,(<« tlicnt ti» th,>lr pvani with little nr no lio|>f of nihm-m*. 

A D V A N T A G E S O F C I V I L S E R V I C E 

.4pp<)intmen(ii are ittrlrtly »n m merit basis. Dunm are Interostinn and of fe r 
lood ehances of iiroiiiotinn plu'i Job (e<'nrily. liberal vacationfi, t i rk lea»« 
• nd (ovlal ««N<iirl(y beitetltt In addition to peniiions. 

Study in Air Conditioned Comfort! 
EXAMS PGR W H I C H OUR CLASSES ARE N O W M E E T I N G 

Aftention! SANITATION MAN CAHDIDATES 
.VpplW-atlon* have now cloned und thouMaiHlfi will be rompeti i ir f o r the«« 

• t t r a r t i ve rareer po^itioiH. Whiln Ihe Written Kxani U only a iiuulifyliiK tewt 
it is a jer loiu error t » believt^ th;»( ic will be sini|ile and easy to pans. How-
ever, our lei-lure elav'tn* arii de<«Ii;iie<l ta assure you a paaniiiK mark and tiiua 
qualify for the atrofiiioU'i Phyitical Te<tt« to follow. Failure to paait tlie Written 
will di4(|iiallfy you from fMrllier l onipelit ion: Tiierearter yunr rhys i t al raliuK 
will determine your plaoit on the RIlKible l.ist. Ilur ronrse includes xpeelalizeil 
preparat ion for BOTH WKITTKN . \M» I 'HVSKAI . 

DON'T nKI. . \Y! KNKOI.I, NOW .^T MODKR.XTK KATK9 
Lectur * & Gym Classes in M a n h a t t a n & Jamaica 

A* C a w v w i a a t Hours Day & Evening 

P A T R O L M A N 
FILE A P P L I C A T I O N BY AUGUST 23rd 

for W R i n e N EXAM TO BE HELD A U G . 26tl i 
(S i ibsequMt ly Exams A r « Expected to Be Held Frequent ly l 

Our L4c^ur<f & Physical C ia iss i Af ford CompUfe Preparation. 
BE OUR GUEST AT A CLASSES SESSION 

M A N H A T T A N ! TUES. & THURS. at 1:15, 5:30 or 7:30 P.M. 
J A M A I C A : TUES. i THURS. at 7:00 P.M. 

PAINTER • AUTO MECHANIC • TRACKMAN 
CIdtsas preparing for thats exami are now forming 

to start in early September. ENROLL N O W l 

P H Y S I C A L C L A S S E S 
Those who pet ted their Wr i t t en Exam for Patrolman, Fireman, 
Trentit Patrolman or Surface Line Operator thould reali ie their 
places on Eligible Litts now depend on their Physical Ratings^ 
Few men can pats these Physical Tests without specialized t ra in ing. 
Our Gym clastei are held ] days weekly, day or evening in 
Manhattan and Jamaica at convenient hours. Moderate Fees. 

HIGH SCHOOL EQUIVALENCY DIPLOMA 
Needed by Nou-Ord'luatiM of Hish School for Many Civil Servlfe Ex^im* 
5-WeoU CouriB. Prepanjn for EX.\MS conducted by N.Y. State Dept. of Ed. 

ENROLL N O W FOR CLASSES IN M A N H A T T A N 
OR J A M A I C A — C O M M E N C I N G WEEK OF SEPT 11 

POST OFFICE CLERK-CARRIER BOOK 
On ( a l « a t oar off ice* or by mall . No C .O.D. ' i . Refund f i I C 
In S day< if wot sa»i«fiod. Send check or money order . ' T * * ' » 

V O C A T I O N A L C O U R S E S 
DRAFTING A U T O M E C H A N I C S TV SERVICE k R E P A I t 

Manbs t ten A Jaiualce l . o m b land CUy Uenl iaUen 

The DELEHANTY INSTITUTE 
M A N H A T T A N : 115 EAST 15 STREET Phono GR 3-6900 

J A M A I C A B9<ZS MERRICK ILVD. , be i . Jamaica & Hi l ls id* Aves. 
iM'rN MtIN T«l VKI » . . \M t» I'.H —ClilHK.U (IN HATdKUAVH 
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Day Of Promise 
Fo r New York City's civil servants , t h e day of promise 

is n e a r a t h a n d . Or r a t h e r , t h e days of p r o m i s e s -
pol i t ical ones. 

The way th ings are going now, t he re will be enough 
cand id tes for t h e mayora l i ty to fo rm a quorum for a deba t -
i n g society. And we c a n except t h a t t he usua l round of 
promises a n d hopes will be h e a r d t h r o u g h t h e campa ign 
ora tory . 

We suggest t h a t civil service groups n o t wai t for t h e 
word f r o m the soap box b u t or ig inate vi ta l *and sensible 
p r o g r a m s to which the cand ida te s can, if they choose, com-
m i t themselves publicly. 

I t is as i m p o r t a n t for t he civil service to set down in te l -
l igen t a n d workable p rog rams as It is for t h e cand ida t e s to 
m a k e sensible and proper proposals for improving the lot of 
public workers. 

Mental Hygiene Cure 
THERE a re several chronic problems in t h e S t a t e De-

p a r t m e n t of M e n t a l Hygiene t h a t a re in u r g e n t need 
of being solved. Two o u t s t a n d i n g problems a re : 

1. P l a c e m e n t of i n s t i t u t i ona l clerical employees on a 
8714-hour work week, a schedule en joyed by s imilar workers 
In o ther S t a t e agencies. 

2. A promot ion series for a t t e n d a n t s . 
Lack of progress on these two i tems is beginning to 

cause serious mora le problems a m o n g ins t i tu t iona l pe r son-
ne l and , eventual ly , will begin to have a di rect e f fec t on t h e 
f u t u r e *of ins t i tu t ions . 

Offer ing jobs t h a t have no hope of p romot ion a n d 
Jobs offer ing more work fo r t he same pay is poor r ec ru i t -
m e n t policy, as well as poor mora le bolster ing. 

These problems have been deba ted a n d h a s h e d over 
long enough. Let 's get t h e m solved. 

Merit System Advances 
STATE Public Works D e p a r t m e n t laborers th i s week will 

receive ex t ra checks to pay t h e m re t roac t ive sa la ry 
resu l t ing f r o m the p l a c e m e n t of such laborers on a n a n n u a l 
sa la ry basis. 

Many o ther benef i ts have accrued to these f o r m e r hour ly 
fend per d iem workers as t h e resu l t of legislat ion sponsored 
by the Civil Service Employees Assn. a n d approved th i s year 
by t h e S t a t e Legis la ture . 

T h e legislat ion is n o t only a victory for t h e Employees 
Assn. b u t a n o t h e r advance in t h e Meri t System. 

LETTERS 
TO THE EDITOR 

Letters to the editor must be 
signed, and names will be withlield 
from publication upon request. 
They should be no longer than 
300 words and we reserve the right 
to edit published letters as seems 
appropriate. Address all letters to: 
The Editor, Civil Service Leader, 
97 Duane St., New York 7, N.Y. 

Seeks Better 
Grevience Mach. 
Editor, The Leader: 

As a City employee who con.sid-
ers himself under-paid and frus-
trated as far as attempts to get 
a living wage ai'e concerned, I 
can well sympathize with the plight 
of Welfare Patrolman Beza and 
the other Welfare Patrolmen who 
were suspended recently. ! 

I can understand why it should 
be unlawful for City employees 
to go on "work stoppage," but 
since it is, I think there should 
be an effective grievance ma-
chinery for those who feel that 
they have a legitimate gripe. And 
I think that City employees should 
be given some way of applying 
pressure when their claims are 
ignoi'ed. 

If this is not done, situations like 
that involving the Welfare Patrol-
men will come up again and again. 
Employees will lodge their com-
plaints, the City will make 
promises, and the thing will be 
forgotten—with no one who will 
ilsten to it. 

For the civil service to be an 
effective and efficient working 
force, the civil service employees 
must be allowed the dignity of 
feeling that he can do something 
about the sub-standard conditions 
under which he works, parti-
cularly his sub-standard pay. 

Frank Carver 
Manhattan 

Civil Service 

LAW & YOU 
ny HAROLD L. HERZSTEIN 

Questions Answered 
On Social Security 

' Below are questions jn Social 
Security problems sent in by our 
readers and answered by a legal 
expert in the field. Anyone with 
» question on Social Security 
•houid write it out and send it to 
the Social Security Editor, Civil 
Service Leader, 97 Duane St., New 
york 7, N. Y. 

1 am a widow and now well past 
retirement age. The last time I 
fisked tlie local fiocial security 
i)fflce about getting monthly wid-
ow's benefits, they told me none 
vere payable because my husband 
died before 1940. I heard about 
lame recent change in the social 
•ecurity law and I wonder if this 
^hango will allow me to get bene-
fits now? 

Yes, if your husband had credit 
for as much as a year and a half 

of work under social security be-
fore his death. If your husband 
died before April 1, 1938, he could 
not have this years of work 
necessary because people did not 
start earning credit for work un-
der social security until January 
1937. When the law was changed 
in 1939 to provide for the payment 
of benefits to survivors and de-
pendents of workers, no provision 
was made to pay monthly benefits 
unless the worker died on or after 
January 1, 1940. This is why your 
first claim was denied. Now, how-
ever, you may be able to get 
monthly payments, but you must 
file a new claim. So visit your so-
cial security office soon. 

• • • 
We have been told to inquire 

tihree months before retirement. 

Commander G, L, Bates 
Assigned to Third 
Coast Guard District 

Commander Gordon L. Bates has 
been assigned the new Director of 
Auxiliary for the Third Coast 

Guard District 
to replace Lieu-
tenant Com-
mander John 
D. McCann who 
was transferred 
to Coast Guard 
H e a dquarters 
in Wabhir.gton. 

Commander 
Bates is a na-

tive of Winnepeg, Canada. After 
graduating with a Bachelor of 
Arts degree in 1942, he enlisted in 
the coast guard. A short while 
after his on̂  stment he entered 
the Coast Guard Academy, and 
was commissioned Ensign in 1943. 

He lives at present on Staten 
Island with his wife and their 
two children. 

Mr. Herzstein is a member of the New York bar 
(The views expressed in this column are those of the writer and 

do not necessarily constitute the views of this newspaper or of any 
organiiation). « 

Conversion-New York City 
IN LAST WEEK'S issue I discussed the principles of civil service 

conversion. Concisely defined, civil service conversion is the regrading 
of examination papers to pass additional candidates to fill vacancies 
where the number of eligibles produced by the original grading was 
insufficient. 

THE NEW YORK City conversion rule is contained in Rule IV, 
Section V, Paragraph 1 of the Rules and Regulations of the City Civil 
Service Commission. The pertinent part reads, as follows: 

"WHERE THERE IS an insufficient number of candidates in 
open competitive examination or promotion examination to pro-

vide an eligible list to meet the needs of the service, the director 
may provide a mathematical formula of penalties for incorrect 
answers on the basis of test difficulty and other relevant factors 
Involved in the rating of any written test." 
THE STATE RULE and the New York City rule are very differ-

ent. The State prescribes the detailed procedure.? which must be fol-
lowed in effecting a conversion. As is evident from the above quota-
tion, the city rule prescribes no procedures but leaves the method of 
conversion to the Personnel Director. 

A FEW YEARS ago there was a bitter court contest about the 
application of the New York City conversion rule. The local commis-
sion had given a promotion examination for captain in the Police 
Department. The rules of the examination specifically stated that if 
a candidate failed to pass any part of the examination then he failed 
the entire examination and no other part would be graded. After the 
examination was held, the local civil service commission determined 
that it was too difficult and that not enough candidates would pass. 
It then applied a conversion formula which had the effect of reduc-
ing the passing grade for the first part of of the two-part written exam-
ination. 

THE POLICE LIEUTENANTS who passed the first part without 
the aid of the formula went into court to nullify the application of 
the formula by the commission. They claimed that under the "ground 
rules," they were the only candidates entitled to be graded upon the 
entire examination. They further claimed that they were prejudiced 
by the adoption of the formula since it allowed candidates who would 
otherwise be eliminated, to attain a higher grade on the entire exam-
ination than they did. 

MANY LIEUTENANTS WHO had been passed as a result of the 
application of the formula were allowed by the court to intervene 
in the proceeding so as to defend their rights. 

THE COURT QUOTED the New York City conversion rule re-
ferred to above, which was then Rule V, Section V, Paragraph 1. The 
court held the rule and the application of it valid. It wrote, in part, 
as follows: 

"THERE IS NOTHING in the Constitution which prohibits an 
examining board from lowering the pass mark for the whole class 
if it determines In good faith, after an examination has been 
given, that it was too difficult and that the previously announced 

pass mark should not be adhered to." 
THE CASE REFERRED to, Robbins v. Schechter, is perhaps the 

leading case on the subject (7 Misc. 2d 436, aff'd. 3 App. Div. 2d 1010 
aff'd. 4 N. Y. 2d 935). 

IN A CASE which followed, Hymes v. Schechter, 6 N. Y. 2d 352, 
the Court of Appeals held that a conversion rule is not applicable 
unless it is in effect at the time when the examination is given or 
unless the candidates are notified in some way that it will be applied. 

Are our benefits affected if we fall 
to check with the social security 
office three months prior to our 
retirement or age 65? 

No. During the years that you 
have worked as an employee or 
have been self-employed the So-
cial Security Administration has 
kept a complete record of your 
wages and self-employment in-
come. Inquiring three months 
prior to your retirement or age 65 
gives the local office an opportu-
nity to secure a record of your 
earnings and give you » list of 
things you will need to furnish to 
establish your claim for benefits. 
This assures you that you will re. 
oeive your check Bo<̂ n after ap. 
plying. 

• • • 
My father is now W and wishes 

to come in to the district office to 
file for his benefits. What will 
he need to brlnfif with him? 

His social security card; a rec-
ord of his earnings for last year 
—W-2 form, or, if self-employed, 
a copy of his last year's tax return 
—1040; Schedule C, and proof of 
being paid; an estimate of what 
he has earned this year to date; 
and proof of his age. If his wife 
is 6Z, she should come in with 
him, bringing her social security 
card, if she has one, and proof 
of her age. 

* • • 

I am 67 years of age. I in-
quired at the social security office 
when I was and was told I 
had not worked long enough un-
der social security to get retire-
ment beneflta. I have been told 
that the law hai been changed 
and that it la now easier to quali-
fy. U this true? 

Yes, and I suggest that you get 
in touch with the nearest social 
security oiHce right away. Recent 
ameudments to the Social Secur-

ity Law have reduced the amount 
of work required by about one 
third. You may now be entitled 
to old-age benefits. If you l)«-
came 65 in 1959, for example, you 
now need about 2 l a years of work 
to qualify for retireemnt benefits. 
Under the old law, you needed 
about 4 years of work under fio-
cial security to get benefits. ... . . 

• • « 

My husband died last month. 
Will I have to wait till I am 62 
before I can draw social security 
benefits aa a widow? I have no 
dependents. 

You probably know that 1 
woman who lived M'ith her hus-
band when he died can apply for 
a lump-sum death payment re-
gardless of her age. You do have 
to wait for monthly widow's bene-
fits, however, until you are 62. A 
widow under 62 receives monthly 
benefits only if she has a child 
under eighteen or » severely dis-
abled child In her care. 



Tufxwlaft August 8, 1961 t l V I L S R R V I C E L E A D E R Pag* Serea 

» Fire Officers Elect 
Three To Board 

Th<i Uniformed Fire Officers 
As-.>w3»ftfclf>n hive announced the 
eIeoti(»n of three membera to their 
Exfrctitiv^ Bo^rd. 

Battaliori Chief Elmer A. Ryan 
of th{) 15th Battalion was reelect-
ed liu'i Chief representative. Cap-
tain JoHcph Stephans of Engine 
WA** reelected without opposition 
foe CaiitiiUn representative and 
Lt. Charle . Stephans of Engine 
314 1.1-is been elected for the first 
tlm« i>o the Bo'ird as the Lieuten-
ants ropr&sentative. 

Chie-f Ryin is the U F O A's 
flnanoiat secretary and Capt. 
Lovett Li the recording-secretary, 
at prr̂ .-v̂ nh. In the Fall the nine 
inemi>er Ixwird, three of which are 
elected encti year, will meet to 
elwb a president and other offi-
cers. 

Th<? Ixillots were distributed 
ear ly Ui July and had to be re-
turaed not latxjr than July 28th to 
tha A,mertoati Arbitration Associa-
tion wpb<?re they were counted. 

Citf Jobs In 
Social Work 
Pay $5,150 

Mauy .«)ciftl investigator jobs in 
New York City will bf̂  filled from 
an examinabioa for which appli-
catioas are now being accepted. 
Th» starting salary for social hi-
ve.'ttigabors U $5,150 a year, and 
the reiaKi'.nfim pay is $6,590. 

FiUu« will cose on August 18. 
Written tests will be held 

monthly. Applicants will be sum-
moned for a test In groups in 
the order of fllin? of applications. 
Succes,sive eligible lists will be 
e.stabltstied for each group. 

Candidate.? who have baccalau-
reate degree,! are eligible to apply 
for tho eKatnination. Those who 
expect to receive their degree 
by Au«ust 1961 may apply for the 
te.st. but they must have their de-
gree at the time of appointment. 

A social investigator Interviews 
appUcaut.'i and recipients of aid 
at theic homes or in the office to 
determine initial and continuing 
need and eligibility for public as-
slstacico. 

Ain*Ueations may be obtained by 
ylKltinirt or writing the Applica-
ttooii ScHition of the Department 
of P(5Maimel, 98 Duane St., New 
Yoih: T, N. Y. Filing deadline is 
Au« 1 8 . 

P.-etinr,» |i((r y « u r 

$ 3 5 - n i u n - $ 3 5 

SCHOOL 
DIPLOMA 
//V 5 V^ EEKS 

ORT r u n Wi-'w Yuik Hints Hioli 
M(tiiiv;ili'ii('y l>i|tliiiiia. U'liix 

('oiniin niciti»>iM yoii tin i Kigli Si'hool 
lil(|ui >ii»KMicy iti|>li>Mi i tU »t it llitt IfRMi 
<n|iii»aloiiii» of yiMi^ rt ' ijuiioJ fu r 
()l\rii HiM/iw e t i i H i m i i o a ttiul o ther 
Itlll'tfCMK^K 

R O B E R T I ! } S C H O O L 

51/ W. 57th St.. New York 19 
PLaca 7-0300 

Pleattrt send me FREE Infor-
m a i l d u . HSL 

ISTauicf 

M d r C i W 

-Ph.. 

FKEi: ltl>OKl ET by U. 8. Gov-
eruuieut on SorUI Security. Mail 
•nly. Lcadet, 97 Uuaiie Street. 
Now Yurk 

B. C. ELMER A. RYAN CAPT. JOSEPH LOVETT CHARLES STEPHENS 

Hearing Set on Tab. 
Operator Troinee 

The New York City Civil Servlct 
Commission will hold a publia 
hearing tomorrow, August 9, on % 
resolution to classify tabulator 
operator trainee (IBM) in th« 
OfUce Appliance Operator Occu-
pational Group, In the competitivt 
claas. 

The salary for these positions Li 
13,000 a year. 

They will also consider a reso-
lution that persons in this titl* 
be reclassified after six months to 
tabulator operator, and that .sal-
any increments for tabulator opera-
tor b» r-m-iut^d from • '̂ f 
original appointment as tabulator 
operator trainee. 

H ts 

"Dad and I can take 
care of ourselves •.. 

There's no need to worry the children. 

Included in our retirement plan is Blue Cross-Blue Shield and major 
medical coverage. Dad was able to continue the protection when he 
retired after forty years of service as a State employee." 

Blue Cross and Blue Shield have helped thousands of retired State 
employees to be independent. Blue Cross and Blue Shield are protec-
tion against sudden and prolonged hospitalization and medical care 
which could wipe out a lifetime of savings. 

Get the extensive protection of the Statewide Plan . . . protection 
specifically designed to help you and your family meet the cost of 
minor, major, and catastrophic illness. 

The combination of Blue Cross, Blue Shield, and a major medical 
plan offers the most liberal benefits at the lowest possible cost. And, 
this three-part program is the only plan which provides uniform 
coverage for all New York State employees. 

Don't gamble with your family's security. For full information see 
your Personnel or Payroll Officer. Do it now! 

BLUE CROSS" & BLUE SHIELD 
A L B A N Y , B U F F A L O , J A M E S T O W N , N E W Y O R K , R O C H E S T E R , S Y R A C U S E , U f l C A , W A l d K r O W N 
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The Job Market 
A Survey of Opportunities 

In Private Industry 
By A. L PETERS 

In Manhattan, experienced 
pearl workers aer needed, ^vomen 
who can string, tip, and cV'̂ p̂ 

operate a double-scoring machine 
on paper boxes is needed. $82 a 
week and up, depending on ex-

pearl and bead necklaces. Jobs pay perience. 
$1.10 an hour and up, depending 
on experienc. 

Also needed are castume jewelry 
foreladies, women experienced in 
supervising stringers, toppers and 
claspers; distributing, collecting 
and examining finished v;ork, and 
Instructing new workers. Jobs pay 
$60 to $75 a week and up, depend-
ing on experience. 

There are several openings for 
TV service and repairmen, with 
three to five years' TV and re-
lated repair work, to do outside 
field service or inside bench work 
on TV, hi-fi units, radios, and rec-

Roofers are needed to do flat 
and pitched roofing, hot and cold 
tar; install butters and leaders; 
and do some side wall shingling. 
$18 to $24 a day, depending on 
experience. 

Week - end car washer.s are 
needed, men for Fridays and 
Saturdays, or just Saturdays. Ap-
ply any- Thursday or Friday 
morning. No experience necessary. 
$1 an hour. 

Apply at the Brooklyn Indus-
trial Office, 59.0 Fulton Street. 

In Flushing, an experienced 
multiple .spindle automatic ma-

Filing to End This Month 
For Col lege Office Workers 

College office workers are need-
ed now by the State of New York. 
The jobs pay from $3,450 to 
$4,850 a year. Applications will be 
accepted for them until August 31. 

The tests are college office as-
sistant "A" and college secretarial 
assistant "A" In addition to pass-
ing a written test, all candidates 
will have to pass a typing test at a 
minimum speed of 45 words per 
minute. 

Candidates for these jobs must 
have a high school diploma or an 
equivalent certificate. In addi-
tion, candidates must have had 

ord players. Some of these jobs chine operator is needed to work 
require use of a car or a chauf-
feur's license. 

Apply for the above jobs at the 
Manhattan Industrial Office, 255 
West 54th Street. 

Sewing Machine 
There are jobs in Manhattan, 

too, for .sewing machine operators, 
experienced women who can sew 
curtains, draperies, or bedspreads 
with single-needle Singer machine 
or special machines. Jobs pay $50 
to $70 a week, depending on ex-
perience. 

Also needed are sewing machine 
operators, both men and women, 
to operate a single-needle sew.ng 
machine on linings, zippers, pock-
ets and outsides of fabric, plastic 
and leather handbang.s. Some of 
these jobs are in the Bronx and 
Queens, as well as Manhattan. 
Average pay, $50 to $75 a week. 

Apply at the Manhattan Ap-
parel Office, 238 West 35th Street. 

In Brooklyn 
In Brooklyn, there are jobs for 

Quilting machine operators, tex-
tiles, experienced men who can 
opearte a double-needle quilting 
machine . $60 and up depending 
on experience. 

A man who can set up and 

on screw machine parts. Must be 
able to operate and set up. $1.75 
an hour. Apply at the Flushing 
Office, 42-09 Main Street. 

Medical obs 
There are many opportunities 

in physicians' office-s for medical 
secretaries. Good locations and 
hours. Must know stenography or 
be able to use dictaphone, and 
al-so know how to type. Knowledge 
of medical terminology necessary. 
Pay is $75 to $90 a week. 

Experienced physicians' assist-
ants with laboratory and X-ray 
skills are wanted. $75 to $90 a 
week. 

Experienced dental hygienists 
are in demand. Part-time and 
full-time positions. Must have 
New York State license. $75 to 
$95 a week. 

There are also many openings 
for experienced dental a&sistans 
who are able to type. $65 to $95 a 
week. 

Apply at the Nurse and Medical 
Placement Office, 444 Madison 
Avenue, Manhattan. 

Commercial 
Statistical typists are needed In 

midtown Manhattan offices. Must 
have CPA experience. Salaries 

range from $85-$95 a week. 
Telephone .solicitors, women 

with or without experience, are 
needed to recruit volunteers for 
fund-raising for national health 
agencies. Openings in all bor-
oughs. Part-time hours, morning 
or evening. Salary $1.50 an hour. 

Apply at the Manhattan Com-
mercial Office. 1 East 19th Street. 

four years of college education 
equivalent to at least 120 credits 
recognized by the University of 
the State of New York or four 
years of experience in general 
office work. 

Applicants who meet the mini-
mum requirements may apply for 
a test appointment in person or 
by mail. Applicants who wish to 
apply in person for a test ap-
pointment should report directly 
to the commercial office of the 
New York State Employement 
Service. 

roK riifc uKN-i III Kookii — <{ift» — 
(irprtinK ('HnU — Stationery 

Ir t is ls ' Siipplira and (Ifficc Equlitment 
VISIT 

U N I O N B O O K CO. 
IncoriioratPft lOI'/i 

237-241 State Str tc t 
Schenectady. N. Y. 

KX a-2141 

NEW IDEA 
IN 

FAMILY VACATIONS 
AT 

LOW. LOW COST 
WRITE FOR FREE BROCHURE 

TO 
ST.VM.KY E. COX, 

Gen. Mgr. 
SIIER.V TON-TEN EYCK 

HOTEL 
Stflle A CbHiirl Stg. 

Albany, N. Y. 

S A V E ! 1 

AT 

R A C K L Y N ' S 
Famous Murphy 

Paints 
A Paint Product For 

Every Purpose 

Liqui-Vinyl 
Greatest Paint of All Time 

SPECIAL DISCOUNT FOR ALL 
CIVIL SERVICE EMPLOYEES 

20% 
PICK UP YOUR DISCOUNT 
CARD AT EITHER OF OUR 
RACKLYN STORES. 

For Your Convenience We Are 
Open — Mon. & Frl. Evenings 
Till 9 P.M. — Tuei., Wed., Thurs. 
& Sat. Evenings Till 6 P.M. 

We Give 5 & H Stamps 

In ALBANY 
296 CENTRAL AVE. 
In SCHENECTADY 

1853 STATE ST. 

RAS 

R U D Y ' S 
Ladles Shop 

1632 Sheepshead Bay Road 

Brooklyn NIghtingdal 8-9422 

bewitching in black 
completely colorfasti Even if yov wo ih them together with 

white, Plgytex Living Bras are guaranteed net to run or bleed. 

Only PloytCA Living Bros use elastic llk« thlt to stretch In every 

direction you> body moves. . • yet o lway i Hoy in plaeei 
'V 

^as-cut side panels move with yov f ^ / l v e a t h e with you. 

Criss-crost front lets you reach ond itreich freely, 

t o w action back stretches cross way$ only . . . never rtdes 

Up or b in^ i i 

Bandeau h sizes 32A to 42C. Black or white $ 3 . 9 5 

• 0 " s l i ts $4.95. 

Long l i ne with elastic magic-midriff for the smoothest bust to 

hipline ever. Sizes 32A to 44C. Black $ 6 . 9 5 . White $ 5 . 9 5 . 

* D " sizes $1.00 more. 

S G O m ' S MOTEL 
& 

OLD VIENNA RESTAURANT 
Situated on lieiiiiliriil I.iik«> (irorice 

ALREADY THE CHOICE OF 
YOUR CAPITAL DISTRICT 

CONFERENCE FOR^ 1961 

Lake George. N.Y. Tel. NN 8-2467 

S P E C I A L R A T E S 
for C iv i l Serv ice Employees 

^^t E P 

HOTEL 
Wellington 

DRIVE- IN GARAQE 
AIR CONDITIONING . TV 

No parlting 
problems at 

Albany's largest 
hotel . . . with 

Albany's only drive-in 
garage. You'll like the com-

fort and convenience, tool 
Family ratei. Cocktail lounge. 

l a e S T A T E S T R E E T 
O P P O S H E STATE CAPITOL 

See your hhndly travl ogenf. 

SPECIAL fVEhKLY KATES 
FOR EXTENDED STAYS 

ALBANY 
BRANCH OFFICE 

FOB tNFOUMAXlUN iiKanlinu ailveiUsing. 
Please write or oal) 

JOSEPH T BEIXEW 
303 SO MANNI>JG BLVD. 

ALBANY 8. N.Y. Plioone IV 2-B474 

NEAR STATE BUILDINGS— 
New modern 3-roi)m imluniif^luil apart-
ment. $70.00 SiiiKle • VVS.OO Double. 
Utilitiei incliuled. See at No. 6 Spring 
Street. Albany. 

PETIT PARIS 
RESTAURANT 

WHERE DINING IS 
A DELIGHT 

, COLD BUFFETS. $2 UP 
FULL COURSE DINNERS, $2.50 UP 

ACCOMMODATIONS FOB ALL 
TYPES OF MEETINGS AND 
PARTIES. INCLUDING OUR 
COTILLON ROOM, SEATING 

200 COMFORTABLY. 
L U N C H E O N DAILY IN THE 

O A K R O O M - 90c UP 
12 TO 2:30 

— FREE PARKING IN REAR 

1060 MADISON AVE. 
ALBANY 

Phon* IV 2-7864 or IV 2-9881 

In Time c: Call 
M. W. Tebbuff's Sons 
176 state 12 Colvin 

Albany Mhniiy 
HO 3-2179 IV 9-0116 

Albany 
420 L ôd 

Delmar HE 9-2212 
11 Elm Street 

Nassau 8-1231 
Over 110 Years of 

Distinguished funeral Service 

A R C O 
CIVIL SERVICE BOOKS 

ond all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albony. N. Y. 

Mall & Phone Orders Filled 
MAYFLOWER - ROYAL COURT 
APARTMENTS - Purrished, Un-
furnished, and Rooms. Phone HE. 
4-1994 (Albany). 

Pass your copy of The Leader 
On to a Non-Member 

Exam Study Books 
to holp yoH get o higher grado 
on cJv/i ( • rv /ce tests may b« 
obtained at The Leader Book-
store, 97 Duaae Street, Now 
York 7, N. Y. Phone order$ ac-
capted. Call BEekman 3-6010. 
For list of somo current titio* 
•t« Pago IS. 
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NEW 

DUAL-PURPOSE 
AUTOMATIC 

Portable 
Air Cooler 

Model 1-2 
^ • U s e a s a C o o l e r o r >s 8 F a n 

• C o n v e n i e n t W a t e r S h u V O l f 
C o n t r o l 

• A u t o m a t i c T h e r m o s t a t 
• P u s h - B u t t o n C o n t r o l s 
• P o w e r f u l 3 - S p e e d B l o w e r 
• F inger t ip-Adjustab le Louver» 

• A u t o m a t i c W a t e r - l e v e l 
I n d i c a t o r 

• A l l - P l a s t i c W a t e r D i s t r i b u t i o n 
S y s t e m 

• 3 - S i d e W r a p - A r o u n d F i l t e r 
• F r o n t - F i l l W a t e r C h u t e 

Spruce-blue and White 

NEW TRIMLINE 
CUSTOM AUTOMATIC 

20 ' FILTER FAN 

• Fllt«r * Timer 
•k Multi-tpced ^ Th«rmosta»| 
•k Mounting PantlReversible 
* Signal light * 9 »|»eed« 

VALUE SAVINGS 
HIGHEST QUALITY 

AUTOMATIC 
SKILLET 

ARGUS 
CARRIES 

A 

COMPLETE 

OF 

COMPLETE 
WITH CONTROL, 
CORDSET AND LID! 

• ACCURATE — Controlled Heat Cooking 
• BAKES — Fries — Stews 
• EASY C L E A N I N G — Sliillet can b« completelr 

immersed 

SEE IT TODAY AT.. 

GENERAL 
ELECTRIC 
PRODUCTS 

A R G U S A P P L I A N C E 
2 4 1 E A S T 5 9 t l i S T R E E T 

New York City EL 5-1572 

NEW TRIMLINE 
Elect r ica l ly R e v e r t i b U 

20'' PORTABLE FAN 
•k C o o l s u p t o 5 r o o m s 

•k P o w e r f u l p o r t a b l e f a n 

'At E f f i c i e n t w i n d o w f a n 

* 2 s p e e d s e a c h w o y 

BIG N E W S ! 
Read-Easy Styles with 

N E W L I G H T E D D I A L S 
C U E - E T T E 
America's 

electric alarm 
with lighted 
dial. Long life bulb 
costs less than a penny 
a year to operate. Color matching 
antique white case. 

R A D I A L 
A tavorite 
alarm now 
with lighted 
dial for easy 
lime-telling 
around the 
clock. Illumination lasts for years 
•nd years. Styled in beige case. 

D A Y 

G E N E R A L @ E L E C T R I C 

S N O O Z - A L A R M * 
C L O C K 

MOW t Two exciting features in one 
clock, l.ehled dial for easy 
viewing and repeat alarm tf»»t 
Makes you. lets you snooie, then 
wakes you again. Antique white. 

9 r 
• P L U S T A X 

fvUtujCkHuL het 
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Below is the complete proffress of New York City examinations, 
listed by title, latest prorresa on tests or list and other information of 
interest to anyone taking City civil lervice open-competitive or 
promotion examinations, and the last namber certified from each 
eligible list. Only the most recent step toward appointment is listed. 

I^ i i t No. 
T l f l e I J i t f i t P r o s r w i C e r t i f l H 
ACCDIMII nil i t , 5 rni'l ifliil ALLIR. ,3 

Accoiiiii . ici 'u, ;;() (ci'iillcii . l ime i) 
AilmiiiMli ILIVN HHsi.sliiiil, prom , list ( D r p a i l m c n t of HDNPITIIU), 

••{ (vrdlicMl .Inly 12 r 
AdiMiiiisliMlivu :IHSISL:IMT, IIRIINI. IT-t (Biiiird of K i I l l" : i l loa) , cnrt . .Iiilf | F > . . . . 
A(liiijiii'<li t l ive :I'isi'<l;IIIT, IJIIIIII. li>t ((•"1'E of t l ie ( ' o m p l r o l l u r ) , (I OORT .f i i i r IT 
A(!iiiiriisii i t l v i !Hit., 7 I'Prlifteti A u ? . p ion i . Jiit ( H ' . i l l l i ) . . . 17 
Admuiisii ' . i l IV(! ASHIHTAIIL, pruni . LI'̂ T I n n p a r i m c i i t of Mi r l iHts ) , cc-rt. Ju ly i l l , . . . 3 
ADMLM-TII itivi; assis l i inl , prom , list iDf-pariMUMit of Watsr Siitiply. 

RIINL K l i ' " l r | i i l y ) . 4 "pr i i t i f f i .HILY ]'J 
Adi i imis l r ILIVI HSSI., pri)III. li«t (WRUNRP) 1« ccrtlflfiil AIM, 'I 
Ali»liii'>!'iii Ui'y i m m l i o p p i a i o r , .'J i c r i l t l n l All„^ .'{ 
AMPLVTLI wiirlu'R, KI'"- protii. li«t, .'<1 <erl i l i i i l July LU 
AMIIIMU WOIIC M-. prom INL I Rrnnx Pres i i lpn t ) , F> OCRL. July 7 
A«-it ii-is •s^.lr, lit cPrlilind Alip. 2 
ASMI. ;IM MMi-Y. C'l-hlied AU^. 3 
AWIIHL.INL ciipiaiii , prom . li"t iMari i i f and Av ia t ion ) . ncrtil i iKl .Inly (I 
AHHUI.III' ' ' ivil CNMIII'PR, piom. l ist ( M a i i h n l l a n PR'-SLILFIIF), 2 crrl . i l ifd Jiilv L.'L 
AHMHI ML court I'lcrlc, prom. L:*t <Dom»«ti(; Rf la l lo iM C o u i l l , I CPRT, .fiily LI . . 
ASCJMI lilt <-oiirt CLCIK, p r o m . LI«t. N 'o i i r t of Spcfi.il SF-ssionsl, 4 ccit JULY 1,5 . . 
A»sit4l;iMl ciiiirt FLF-RK, prom , IL-t (M^II'LMTPH ( Jon r t s i , 5 cert. July I',I 
AMISLIMI T' ler l r i f i l I'LIGINOPR, p r o m , LIFT ( W a t e r Supp ly , CI.IH & EI ' l i rctr ici tv) , 

T CIMT. July ;;O 
AHMIHI IMT T-lccli iral engineer. (PI.Iili.^ W o r U s ) , 3 wrt i l i 'd J u l y 30 

AHUIITANT fori-man, prom , LIF̂T (Sanitation Dept . ) 
AsMiwI.IIIL i i icr l iani ra l eiisinef-R. pioni. li-t (Board of P'.diical ion ) , 'I (.-ort .fiily 12 
Aii'it. pi iiiiiiM-. ;{ cpriifi-'d A n r . 1 
A>4:4IST:<ML II-sidi'iit liiiildingsi Kiipt., p iom . LÎ L |M>)ti'<INI{ AiiHioi i l y ) , 

!» cer t . J u l y 14 
ASSTLHL-IIIF Hlockinan, 10 cert i f ied K ' b . 17 
ASHISTAOT siipi'I-viaor. FIL certified Nor C!) 
AHHI HIIP'RVI<(»R, (e lec t r ica l p o w e r ) p r o m , list, 7 rert AUR. .1 
A.'IMIHT IML mipcrl lsor , p ion i . LÎ T I W c l f a r e ) , .31 cerlitleii JUII'I I'.L 
Al len , I t i i t (mal l - ) , cer t i f ied A n r . 2 
A u l o 111 ifliiiii-it, a cert i l ied J u l y 17 

in 

4 
10 

(I 

4 
I S 
50 

l!»i( 
• tl 
«0 

ir,.r, 
(t 

r : 
45 

4 

4'i 
:t 

5 5 

io : t 

2X11 
7 

.•»r,t( 
l.lMii 

3r 

B»ltali.-)n f l i i e f . j i rom. lint 'K i re r e p a r l n i n t ) , 1.1 certi l ied .fiily 1(» 
B«der , iuUei ' , I fi ler l i l iei l J u l y .H 
B<»i»lclM'id'V,4 He.inislre*^, 7 cerl i t ipd J u l y .'{1 
BIK'UI ivei . ' i t cerl i f ted J u l y 
Bi jdun and tunne l m.'iinlaiiier, 2f cerlilipil J u n e 2S) 
Jlnditu and tunne l ol l i .er , HQ ee;riti»'d J u l y 10 
Bfidiju an I liinrn'l s c i j e a n t , p r o m , l ist i T r i b o r o u t ' i Br id i je ) , J cei't. J u l y 

, . . 100 
1 

7 

. . io;«7 
itJ 

Oaplai i i p r o m , list (Mar ine and .Avia t ion) . .'{ cerl if led J u l y fl 7 
( i ap l i i i i . i i ioni . li-<t lli 'ire Depa ri m-lit i. 1.") ceriifleil J u l y 81 
Caitl.tin (<liid-e b o a t ) , p rom, li-t, i Piililic W o r k s ) , cprtiruvr Ju ly H .'5 
Cai»t.«n. pi-oni. lint (Pol ice n p p a r t m e n t ) , 8 cert if ied Marct i 13 149 
Cm <'iiMHM. 7 t cei l i t ied J u n e 17;>0 
(lariUMit T . .'{"i i-erlilied J u n e fl 14(1 
(!(irri ii<L' mtho l s l e re r , 19 cert i f ied J u l y 10 I 
(;,»rriei. p rom. Ii.st ( T r a n s i t A u t h o r i i y ) , 20 eerti l i-i l J u l y I J 4.'tr 
Casliicr, p r o m , l ist ( T r a n s i t .Xi l thor i ty) . 71 cert if ied May 2li 4'!.% 
< hi-niis' Iiroiii. list (Dept . of I ' l i r . -ha. 'e) , 2 cert if ied J u l y 'IX •! 
Cleain'r ( m i j i - ) . ST cert i l ied J u n e 27 101 T. 
Cleaimr ( w o m e n ) , 1 cer t i f ied Sept . 30 .3JM 
Clerk, 20 eerl i t ied Apri l 14 2!l(i:t 
Clerk t o m . f , of the p r e s i d e n t ) 2 3 cer t i f ied Nov. 4 2.'<SS 
Clerk , ( s - l en t i r a cert , of ma le s on ly ) 17 cer t i f ied Aug:, 3(5 2 "!2.'i 
CollcKi* otti'-e assiHlant K. Rroiin 1, (^ii'-ens (^olleife, •.'() - e r i . .July 7 I0;> 
<;itlli'K,i (tl)lci> a^^is tant , ManViattan. 10 ler t i t ie i t J u l y 17 '!01 
Cniidiictor ( ^ t i r f i c e line o p e r a t o r l 1 cer t i f ied . \p r i l 7 39IU 
CiiHlo li i ' i . 5() cer t i f ied J f a r c h 2 8 100 

Dis l r ic t ti«rein.»n (H i s l iway and f w< n ia i i i t , ) , p r o m . (Manl i ) , 4 w r t , J u l y 3L 

. E . 
.F.leclncl Hn liclpcr, 4 cer t i f ied Ai i r . 3 
KIUV.IIKI iiii 'clrinic, p r o m , list (Ho i l« in? ) , 0 certltieil .Inly ,tl , . . . 
U l e v a t o r m •cir inir . p rom. ( Pnphli.- W n r k i a , 4 certi t leil ,July .'U . . . . 
Klevaloi ' III.-'Iianic's he lper . 4 cert i f ied J u l y H 
Klevaloi ojiiMator. !I3 cert i l ied May 3 
Ete»:i(oi . s l i r ter , p r o m , list i D e p a r t m e n t of W e l f a r e ! , 3 cert , Ju ly 
E x a m u ' T . Hoard of Kdi ica t ion . 3 cer t i f ied Ju ly 10 

"S'iio iiia 'sli ill. ( certifie,] J u l y 2 7 
KircnMO. 1 cert i f ied . \p r i l 6 
F i m al.ii fti dis|) i tc l ier . 4 cei tified Ju ly 13 
P o r m i in of nicchai i ics . p r o m , list ( P a r k s ) . 4 eer l i f i -d J u l y , , 
*'»ri'ni iii ( l u l i t i n i ) , liropi, li«t ( T A ) , cerl i f ied .\ut{, 3 
i'oiviM Ki (- iuna.U) p r o m , list i T . \ 1, 12 certifii»d AU4. I 

3'> 
C 

r.s 
8S0 

(t 

8 
J!)3!).r> 

l.t 
5 

10 
30 

Gaim-f p rom, list (Di ipar tment of P . i rUs i . » cert iA. 'J July 3-

- H -
RorHe'ii.oiM , 1 cert i f ied J u l y 31 
Hciiiniii'; as>t . I S cert if ied 3 
H«i i«i i , ' c a r e t a k e r , (froiip 2 , 122 ce : t . May 1 
II(»U!«inu c a r e t a k e r , g roup 3 . 140 cerl i f led May 1 
Mi»u«iii! si i . i rd. 12.» cert i f ied Apri l 17 . . . 
HoiiMiii!{ inspi 'cior, 37 cert i f ied Mar^h 8 . . . . . . 
B«uain«r ollicer, 1 cerl if led Oct 20 
Moiuini; pi inninif and redeve lopment aide, (50 eerlifi . 'd Tiiiy .ill 

iMfm III itiKu ass t , , .3 cerl if led J u l y 27 
Iu:i|t(>cioc of l)iiililin'4s. 0 icr t i f iMi J u n e 2 3 
Invenli'^.il )i , ;( cerlilieil . \ p r i l 5 
iHTrHtitt i t o i , Dent , of Kinance , 3 cert i f ied Feb . 2 1 
l«r(^iii j , i t(»v ( W e l f i i r e i , i cer t i f ied Dec. 7 . . 

J u n i o r a t t o r n e y . Z cert i f ied O'-t 9 
Jt'. cliciiii ,! , genera l p r o m , l i f t , 4 ' e r t i f i ed J u l y 31 
Jv, c l t e m u t . oi>eii list, 3 cert i f ied Ju ly 31 

8 
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l(>l;t 
281 
(ill) 
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OCEANOGRAPHY EXPLAINED 
Dr. Harris B. Stewart, Jr. , chief oceano^rapher for 
the U.S. Coast and Geodetic Survey, explains s e t 
survey equipment to participants in the American 
Le?lon Boys Nation durlnr their fecent visit to the 
U.S. Civil Service Commission, Earlier in th« 
pt-og:ram CSC Chairman John W . Macy, Jr . , spokd 

of the urgency and importance of the work being 
done by civil employees for the citizens of th« 
United States. He emphasiied the challenge of 
ca ree r j in Government service and told the boys 
the Government offers opportunity to "contribute 
your talent to the solution of the most demanding' 
problems of your t ime." 

Continuous Recruiting 
For Recreation Specialists 

which ara to piovide recreation 
activities primarily for military 
personnel and their dependents. 

Fur ther Information and ap-

Jobs paying from $4,345 to 
$8,955 a year are being ofTered 
now to recreations specialists. 
The pc.3itions are located in this 
country and abroad. 

_ r t the regional office of the For GS 5 positions applicants ' 
must have had a four year course! U- S. Civil Servica Commission, 
in a college or university includ-1 220 E. 42nd St.. New York City, 
ing or supplemented by 24 semes- | The announcement is No. 262B. 

H » U 8 I N | { D I T * 0 4 * L 0 R 

Ti i l«» C h a n g e d 

The New York City Civil Serv-
ice Commission recently amended 
the classification of the Classified 
Service, non - competitive class, 
by deleting f rom the heading 
Office of the Controller the title 

ter hours in tlie following fields: 
arts and crafts, dramatics, music, 
radio and television, roving lead-
ersiiip, social activities, or sports. 
Three years of experience in 
recreation, education, welfare or 
related fields i.« also acceptable, as 
is a satisfactory equivalent of ed-
ucation and e.xperience. 

Applicants will be rated on the 
basis of their experience, training 
and personal traits. A qualifying 
written test will be held. 

Applicants must be citizens, at 
least 19 (21 for foreign appoint-
ments), and physically able to 
perform the duties of the position, 

11 
IH 

4(ll» 
4(»;» ! 

, 31(1 i 

IflO ."V • 

r.i«Jvrtrat<K y aiilc. ft cer t i f ied J u l y 31 ,r,7 
L»<i«ici 117 cerlifii 'd Apri l 24 . Olitiville, Oranifo County 1150 

Itroolilyn. 100 cert i f ied .luly 10 
I,al«itr(". yiiecn.*. 7 2 cerl i f ied J u l y 12 
J,»l»(ir<-i. M. in l i a l t aa J< R i ' h m o n d . ftO cert i f ied Ju ly l l 
liaUwvci, M i i i l i a t lan , Bronx , Brooklyn , 90 cer t i f ied May 8 
I,auiidi.7 woilti-r, 1 cer t i f ied, Oct 2H 
I. ientcii I ' l t . p rom, list iKire n e p a r t n i e n t 1. 2.'i rerlifie. l .liilv 
L i eu t i ' i im l . pioii i , li>t (Pol ice D f p . t r u n c n t > . 83 cer t i l ied Ju ly 13 

- M -
MNlnleii »ni'.» m a n , 57 oertified J u n e 15 
M n i n l a i o e i ' i lieliier, 37 l e r l i f i ed Deo. l- l 
Maintiiner.H helper , g r o u p A. Ti cer t i f ied J j n . 1'.) 
Maiii lai i i >1.4 li. ' lper, u r o u p D, 6 certifieil . \ p r i l 7 . ' . ' . ' i ! 
MaiHlaitu' i he lper , i f roup E. piHferred list , S for l iUed Keb 4 
M n i n t i i n e r B he lper . G r o u p Q <Trankit A i i l hoHly ) 2(1 eartlf lad Snot, 9 
i lMniui C M j i n - r ( i i n i f o r m e d ) , p r o m . li<l ( l i r e Dep t . ) , :Jlt I'urt Ju ly 'Jd 
Mar ino . - iKineer , p r o m , list ( .Maiine and . \ v i a t i o n ) . > ceitirte.l July U 
Maid, piKiii. list ( D e p a r t m e n t of M a i i n e and A v i a t i o n ) , 3 C'i.'rt. Ju i» 7 
Jle»!(cnm'i ( a l l e n d a n t ) , l.'i'J cer t i f ied Apri l 1-1 
Mi«lii:«'v O i l ' U U e r , 3 c e r t l f l e j J u l y 3 1 ', 
J l i lh i r veliliM o p e r a t o r , 97 cer t i l ied May 10 
l lo lu i i i i . c i , p rom, list ( X i a n n k t A m h o n t y i , 33 cert i l ied J u u u ? . . . . 

. o . 
OUIco »iMtliaiu'rt o p e r a t o r . 16 eer t inei l F t b . 28 
Oiler, 5r> cer l i l lea N o ? . 30 ' " ' 

Pi irk for iMui i i , p rom, l ist (Dep t . of l>arl>«), 11 eer t i f l - J July .1 , . . , 
PiiiUim; ni'i.M col lector , ban i t a t iun m a n , a p p r o p r i a t e , r s ciMt July 1(J 
P a l i r t t i i m i , 7 ' ; i cer l i f ied J u n e '^'l 
I'hwi(tfSi,ti>U!i, IH . e r l i f i ed J u l y 7 ! ' . ! ! ! ! ! ! ! ! 

It oper . i lor , 5 cer l i f ied Ju ly 19 
Pl , i t iuci . i ivr t i l ied J u l y 17 . ' . ' . . ' . ' . ' ! ! ! , ' 
r i i w l e i e r , 3l) cerl i f ied J a n . 5 7 ! ! . ! ! . ! . ' . ' . ' . ' . ' . ' . ' ! ! ! 
I ' n n i i i M l c i r r i e r , p rom li»l (Tran>i l A i i i l i o r i t y ) , 4 e e r l i t r e d ' j u l » " l3 ' , 
P i i i i r i i . it «i„ri.|iei.ii,.r, p rom, libt 4 cei l i r ted Ju ly U . 
I 'olicttwom III, tl ciM tilled Jttii, 13 
i ' l i i ic i i . il . MIUI.C, p iom, list i T . a n » l t A u i l i o n t j V , ii" "cmt",' j i i iy '',{(1"',' 
nuU. i t i i»a iHi er. 4 cer l i f ied Auj ' , 3 
l'rocc,<s H ' l v e i , malt) I certi l ied Keb. 9 ' ' . . ! ! ' . ' . 
lfM»iU<il,t,{i,i 17 cerl i f ied J u n o 3u . . , . ' , " . ' . . 
r u l d i c liii.ilili a , s t, 7lJ ceii if ieil May 11 ' . " . ' . ' . ' . . 
».«iln»,»<l . i . t U , prom lif t i.N'Yt" 1' ans. Au th ) , S i eert i f ied J a n s" '."." 
Eiti lruail olcrU IS't w r t i f i e d Ma> " ' ! . . . . 

(Continued on f a c e 11!) 

11 do 
11,Ml 
103(1: 
IdOO ' 

45(1 
3!»:; 
!J«3 

i 
I 

75.- , 
2'!i» , 
301 
21.5 I 
ifliS I 
14 J I 

i t 

I.''. 

in'ir, 

2!»(i!» 
334 

flft 

40 
3! 
10 

ur> 
H 
4 

177 
I 1 

^tt 
a ' j i t 
3K1 

ROBINSON HOMES 
Within minutes from the City, 

with little lost of time you can 
now buy one of the lovely inte-
grated Robinson Homes, located 
at 24th Ave. and Gilmore Street, 
near Astoria Blvd. in residential 
East Elmhurst. 

It will pay you to ride out and 
see these brand new 1-family 
Colonial homes, located so near 
that you only have to pay one 
fare. With only $490 down and 
easy monthly payments you can 
be the proud owner of one of these 
fine homes. Call HI 6-9«18 today 
And make an appointment to in-
spect. 

Lovely tree lined streets, child-
ren play-yards and 1 block to 
grade school, nr. to churches and 
shopping. Call and be convinced. 

plication form3 may f38 of mortgage banking 
and housing," and including un -
der the heading Housing and Re-
development Board the title "di-
rector of project services." This Is 
4 pay grade 32 title, paying 
$13,100 A year and up. There Is no closini data. 

"Smk9 if you lika, Sir. Wajuit ignore 
the signs around hara.** 

R(»(itile4 from The Will Street Journal 

House For Sale 
AfJl l tONDACKS —. 8 room* nicely d«n-

o r i t e d , l ia idwiiod f loor t l i r o u f h o u t , 
l,4r.ld l iv i iu room w i t h fireplace, mod-
ern lu ic l ien , sunporc l i , ga ru^a . t w o 
aci.M of land, 24 mi . f r o m Utica, »S.O0() 
f . i l l Kemsen. s ; t l - « 3 ( l l oi- wri to. Lit, 
I.iddl.,', Kores tpor t , N ,V. 

Houses - Sullivan County 
U A M ' l l lllJ.MKS 

Year loiiiid Ki ' t i remcnl iir V i - i l i o u 
i . iU" ^Itc iii'l Vt View 

From $4,995 
\M !i K.isy T c r u u 

S l ' l ( lN( i (;i ,KN 1,AKK KS'IATKH 
8 p r i u j (jiloa, t :UeunlUt i U i 

Some people may ignore them, but Con Edison j 
takes "No Smoking" signs seriously. For twenty- g 
five years we've been a leader in^the develop- i 

, ment and use of smoke-control equTpment. And in . J 
the last ten years alone we've spent, 
Seo'OOO.OOO on smoke control, jn-. 
cludfnjfthe very latest electrostatic, 
anJ mechanical equipment; Con 
Edison people want our City to be 
one of the cleanest in the world -
just as you do. 

P O v y « i « r o R R R O o n s l K s 
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H E A L 
HOMES CALL 

BE 3-6010 

LONG ISLAND 

E S T A T E V A L U E S 
LONG ISLAND 

TMEN# 
LONG ISLAND 

THE ADVERTISERS IN THIS SECTION HAVE ALL PLEDGED TO VHE SHARKEY-BROWN LAW ON HOUSING 

4 
INTEGRATED 

OFFICES READY TO 
SERVE YOU! 

Call For Appoinfment 
J A M A I C A 

LEGAL 2 - F A M I L Y 

TREMENDOUS 17 R O O M HOUSE 
Only $390 down buys this ex-
cel lent incem* proper ty wi th 
a p t . fo r bgyer and more than 
t w o ext ra incomes, 3 car ga-
rage , l a rge plot . Full price only 
$12,000. 
nth Si 8tli Ave. Subyny to Pa r ion i 
Blvil. are rlKht oiitfiide Siiliwiiy. 

159-12 HILLSIDE AVE. 
J A M A I C A 

JA 3-3377 
SPRINGFIELD GARDENS 

l - F A M I L Y 8 ROOMS 

DETACHED, full basement, ga-
rage , tremendous plot, now 
vacant . O w n e r must sacrif ice 
a t $11,000. Only $400 full down 
payment . 

BRING DEPOSIT 

135-19 ROCKAWAY BLVD. 
SO. O Z O N E PARK 

JA 9-4400 

R A N C H $290 D O W N 
H A N D Y M A N SPECIAL 

5 R O O M S and bath wi th near-
ly finished basement. 1 car ga-
r a g e and porch on tremendous 
100x100 plot. Full pr ice only 
$8,990. 

17 South Franklin St. 
HEMPSTEAD 

IV 9-5800 

R A N C H 

$ 8 , 9 9 0 

M A G N I F I C E N T home, s i tuated 
on V4 a c r e plot, feoutr ies 3 
comfor tab le bedrooms, la rge 
l iving room and eat - in kitchen, 
semi-finished basement and ga-
r a g e w i th a t t a c h e d breezawoy 
pat io . G. i . $50 down. Non-Vets 
only $270 down. 

277 NASSAU ROAD 
ROOSEVELT 

MA 3-3800 

BETTER REALTY 
ALL 4 OFFICES OPEN 7 DAYS A WEEK 

FROM 9:30 A .M . T O 8:30 P.M. 

INTEGRATED 

QUEENS $13,990 

S390 DOWN 
BUYS THIS 

LUXURY HOME 

$69.59 MO. 
A womlerfiil oppoi'tunity to ao-
iiuire a siileiulid coiiipit'lcly tlf-
taclied home in the falxiUms 
Holhs Kntat('8 area of Queens. 
I'retty-aK-ii-pietiire, neatas-a-pin , 
it fcaliii'Ps 0 ot the iiioest roonif 
you've seen aiiywliere—oveifizcd 
sarafje—pciivh—aluniin\ini con*-
bination scrrens. Btorni windows, 
Venetian blinds—new copper 
pUimbiniiT—.T Kood fized cross 
ventilated bedrooms—hutje livinir 
room—walli-in closet —deluxe 
science It i tehen—separate laundry 
—hamiuet sizeil dinintr room— 
niaenif icendy landscaped pano-
rama of exotic plants. T-O.MIS 
OF KXTR.\S. TOO! Owner leavinif 
stale. 

MUST SEI-li IMMEDIATKLYI 

JAMAICA PROP. 
$14,990 

SOLID BRICK 
$79 MO. 

MIDST SPREADING 
BRANCHES OF 
STATELY TREES 

Only Few Minutes to Subway 
This lovely (i-rooni home buil t 
with Kiand njacioiisnci-s and all-
out luxury in mind is beintr sold 
to Kettle an estate. It must be 
sold i..:niediately . . . fi Inice 
rooms—KorKcouH finished bas*;-
ment—:i lovely bedrooms—master 
sized livinK room styled by promi-
nent interior decorated—oil heat 
—over-sized Kaaige—coloied tile 
ba throom—ext ra shower. There's 
a real treasure iliest of extras 
tha t t;o alonj; with this home at 
no a<lditional >ost. I T S Ol 'R 
HIIY OK THK YKAH! Rest as-
sured Hbo\it t h a t ! 

CAI.L rOK AITOINTMKNT 

B U T T E R L Y & G R E E N 
HIH-'^R lill.LSIDK AVK., JAMAU'A — JA «-<«mo 

INTEGRATED 

HOLLIS 

RENT <» BUY 
SOLID BRICK 

V A C A N T 

L E G A L 2 - F A H l L Y 
CORNER. 2 -FAMILY H O M E , 6 ROOMS FOR YOURSELF. PLUS 
SECOND APT.. GARAGE, REFRIGERATOR. A U T O M A T I C HEAT 
C O N V E N I E N T TO BUS. STORES, C H U R C H E S & S C H O O L S . NO' 
C L O S I N G FEES. 

ONLY $500 CASH 

BRICK - WALK TO SUBWAY 
DETACHED, 50x100, GARAGE. 6 SPACIOUS ROOMS. DESIGNED 
FOR G R A C I O U S L IV ING, OIL HEAT, STORMS & SCREENS. 
VENETIAN BLINDS. C O N V E N I E N T TO S H O P P I N G . 

ONLY $500 D O W N 

CALL FOR APPT. Open 7 (lay* n weeh 
Till 8 P.M. 

J E M C O L REALTY 
170-03 Hillside Ave., 

Jamaica, L. I. 
Next door to Searg-Koelmik, 

Ind. " E " or " F " train to 
160 St. Sta. 

- ! FKEE r.ARKING 

$8,990 
INTEGRATED JjT ^ ^ 

f ^ JAMAICA PARK $8,990 ^ 

i • NO CASH DOWN Gl 
f SOLID BRICK 6 ROOMS ^ 

y $62 MONTHLY 20 YR. MORTGAGE A 
Now vacuiit, 3 bediooia huine, fu l l buseinriit, oil l i iul , imiuv^liate |i08*<ekt.i(iii. ^ 

l . - 3 V i A 

* * Plus Many Other Homes From $9,000 & Up ^ 

r 1? ( ! C! I? Y HILLSIDE AVE. J 
I JAMAICA ^ 

AX7.7900 ^ A A A ^ 

2 GOOD BUYS 
HOLLIS 

2-FAMILY 
DEIACHEii, large GOxlOO plot, 
6 rooms first floor. 4 rooms sec-
ond floor, 2!2 complete modern 
baths, oil heat, patio, semi-fin-
ished basement, wood buring: 
fireplace, manv extras. 

$25,000 
QUEENS VILLAGE 

DETACHED, 1-family stucco 
and asbestos shingle, 6 rooms, 
plus private porch, modern 
kitchen, oil heat, garage, semi-
finished basement, refrigerator, 
washing machine and other ex-
tras. 

$17,500 
OffiAr I & 2 Famllv Homes 

HAZEL B. GRAY 
168-33 LIBERTY AVE. 

J A M A I C A 

AX 1-5858 - 9 

FOR SALE 
Farm - E. Durham, N. Y. 

20 ACllK iiiiiu locainl 111 la iuous iffcort 
a n a of (Ji'eene Co., upprox. 1-10 mi. 
NVC. I.ai^e liouso ia excellent I'omli 
tion, « bf'ilrooins, a baths . H i thway 
fi-ontage lioih siUes wfll traveleU idu te 
145. b'niit trees, vegetable garden plus 
tree iiliinliilioii. Nearby Bwiiiiniinif, libh 
intf, luiiiliii^. N u e retirement liome or 
possibility ol small toiiribt biihinrns. 
Price *l."),50li. Mr. & Mrs. H. J . Kbtep-

Wiiiils Kami, K. Durhuiu, KY. or 
call Cedar 0-4;i05. 

CONVENIENT 
OFFICES AT 

HEMPSTEAD 
& VICINITY 

YOUR SERVICE STOP PAYING RENTI 

"HOMES TO FIT YOUR POCKET" 

MONTH OF AUGUST SPECIALS 
E X C E L L E N T 

G.I. SPECIAL 
1 -FAMILY , 10 rooms, 2 separ-
a te gorages, beaut i ful plot, 
140x100. oil heat . Very good 
for income, quiet a rea , low 
tax. By appt . only. ROOSFVELT 

Exclusive with LIST 
REALTY Only 

HURRY — THIS IS IT 
1 -FAMILY , 6 rooms wi th porch 
beouti ful plot, 60x157, garage , 
w o o d burning fireplace, low 
tox, finest neighborhood, nr. 
everytf i ing. 

HEMPSTEAD 

M O D E R N ! 

A-1 CONDITION 
l - F A M I L Y , 6 rooms. 2 full bcths, 
2 car ga rage , large rooms 
above, 50x125, fenced, enclosed 
porch, oil heat , good a r e a . 
$500 on contract . 

FREEPORT 
A L L B R I C K 

ATTRACTIVE 
1 -FAMILY , 7<2 rooms ond 
porch. 2 car ga rage , 45x100 
plot, oil heat , l inotty pine dec* 
orat ions, s torage shed, g r e a t 
for income. W o n ' t lost, nice 
a r e a $500 on con^rac^. 

HEMPSTEAD 

ife-

LIST REALTY CORP. ^ 
OI'EN 7 l».\YS A WEEK ^ 

14 SOUTH FRANKLIN STREET 
HEMPSTEAD, L I. 

lY 9-8814 - 8815 
Directions: Take Southern State Parkway Exit 18, Peninsula Boulevard 
under tbe bridKe to South Frankl in Street. 

135-30 R O C K A W A Y BLVD., SO. O Z O N E PARK 
JA 9-51000 

U O - 1 3 HILLSIDE AVE.. J A M A I C A 
OL 7-3838 OL 7-1034 

Farms • N. Y. Stato 
SORTH t ItKKK Area. About '..'O luifB 
I I'iiinp 'ii fish. JoiiiH Siaie laiuls 

kuiitllniiui iiak, (jiuuvillt), ^ V , 

UOSENDALE—6 room coUatte & bath, 
part ly Iiirninlied, near bus, • tores, balU-
inv $5,N()0. Ternm. 

JOHN DKIXAY, Owner 
hoscmlule, Ulbler Co., iJV, Xti OL 8-6811 

Farms - Delware County 
FULL PRICE $6,000 

7 BEUKOO.M honif, 5 balliB, lully l iun-
Ibheil, mterbeiiion ol 'i State highwuyti, 
tjooil for Tourist }lonio or Uoarilerg. K'l 
terms. HAMILTON HKALTY, Stauiloril, 
NV. Ph. OLiver 

Farms - Greene County 
RETIREMENT FARM 

117 aori's Willi s t ream, larjfe home, all 
Impvt.s, f .MilUnt .oiuliiion, beautiUil Jo-

cation 1'.',.")(!(• Tei-mij. 

FRIES REAL ESTATE 
I 'akuvi l le , NY, Tvl. Urun^v tl-6»lS 

Brooklyn 
FURNISHED APTS. 

57 Herkimer Street, between Bed-
ford & Nostrand Ave., beautifully 
furnished one and two room apts. 
kitchenette, gas, electric free. 
Elevator. Near 8th Ave. Subway. 
Adults. Seen daily. 

Upstote 
SULLIVAN COUNTY — New Yoik State. 

Dairy-l 'ouliry larnis, tuverns. Boariling 
HoUKes, Hotels, UwellinKs, Huutint ' & 
UuiUlin^ Acreage. The Tegeler Afc'cuoy 
luc., JtUei'souville, New York. 

a iVEHSIDB DKiVB. I H A Z H pr i r a t* 
•partnienta Interracial. Furn l ih td TU»-
faJgar 7-4115 

Farms - Ulster County 
WASHlNLiTON I'k Uobcnilal.'. 4 room* 

modern btingalow, bath, d liai , (xpan-
elon iittio, 'Z car garaKi-. "oniM, finite 
roa«l H-i, furnlBhecl, 11,600. Tuiut , bS-
ranged. 

JOHN DELI.AY, Owiu-r 
Rosemlale, Ulbtw Co., NY TU OL f (!H11 

HOME & UUSINERS, 5 r . lioiiM-. gointf-, 
liar and Orill, a eabjus, ha. No. 'iH. 
Pr i ie $l t t ,000. Murthii Lovsn. ShauilaUeii, 

Overland « 1)084. 
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LROAL NOTICI Helen Drummond, Fighter 
For Merit System, Retires 

the 

PSHT IFTI D'OLFVK ILL THFT FORFNNON OF THAT 
<1»,f, WLIY 'I ILECICE SHOULIL NOT HE NIH"L(; 
oikI oiiIim"! H»»REIN DFITPRMININIC TIIAT tlic 
FRTCTN ILL THA PETIITON OF P E G ' I Y 
A N N K K N T . VCRILLPD JULY 1 1 . 1 ! ) « 1 , CNN-
SLITIIU ^LLHI(;IT•NT GROUNDS FOR AM<'RIIAN 
T r t t n t CI>RNR>NIY. AS TRIMTEE, IN t h e FXERCI'E 
OF IIIIIMIITRI»LLH(I DISCRETION, TO INVADE 
THN I»RIIICJ|N.L OT TLIO AFORESAID IRUIT TO AS 
TC» STI.I I ' K T I G Y A K N K K X T WITH 
t i m ( t i r i 'N NECESSARY TO PAY TLIE OBL.YA-

8L»<M»M IIMIIT SUCH OTIIER AND FURTHER 
RTJFIO' TINR L>8 APPROPRIATE HF-N-IN. 

I K T K H T F M O N Y W H R R K O F WE HAVE 
TLIFL SEAL OF THE SURROGATE'T 

C(»'IIT OF THFL SAID COIIM'Y OF NEW 
YIIRLT TO BE HEREUNTO STBXED. 
W F T N E S S H O N O R A B L K S . 
S A M U R L D I F A T . C O . A SURRO-
KIILT» OT OUR «AID COIIIITY, AT RHE 
COUNTY OF NEW YORL(. THE L.'NH i 

(Continued from Paga 2) 
one the leading expevfcs In 
field. 

H e r Act iv iUef l 
In addition to her work as the 

of better administration of civil 
service law and procedmes and 

US Missile Unit Needs 
Equipment Specialists 

Mi.ssile specialists are needed 
now at 55,955 a year to fill jobs 
throughout the country. The 
openlns? are with the U.S. Army 

in better ex^minatino and recruit- j o rdnance Missile Command, and 
ment techniques. 

While she has been on the job. 

New York 17, N. Y. The announce-
ment Is No. 5-35-17 (61). The r t 
is no closing date. 

are in either surface bo surface 
or air mi.ssile systems. 

\ > w T l t l ^ o f 4 a n i « r 
T o i i r l < i 4 > r k A p p r o v i ^ d 

The City Civil Service Commis-
sion approved a recommendation 

K M N T , .HLLLNRY R . — C I T A T I O N . — T H K J 
P K O R T . R OK TFLR 8 T A T R O P N K W ' 
T O U K TLY TTIK O R A C E O F G O D F K K K 
A N D I N D K I ' K N D K N T , T O : ATNENCAU TRUST 
C(TM|.;IIIY. I.IIY^II WHITE LAMOTTE (FORMERLY 
I.LLV;I?I W!»jt.» KENT), I.AWRRNCE Kf^nt , 
MIVLTIN K I I I I I I . MRS. ROBERT K . PIEIROT. 
WILLIRTIII HHLIII'Y KENT, RAYMOND ROLLAND 
KENT, (>RV»L W . BARBER, RULH SIIYDAM. BE-
ING HIT PXR^ONS INTERESTED B« CREDITORS, 
LOBIITFI*. D-'VI-I-ES, BENEFLCARIEF, DISTRIBN-

(»I OTTI.-RWI.SE. IN A CERTAIN TRUFT ES-
TRTBLMLI'ID TOR THE BENEFIT OF P E G O Y A N N 
K K N T ILL TB^ L..IST WILL AND TCKTAMENT OF 
HIONF-IY RI K K N T , DECEASED, WHO AT THE 
TLMN R»T Iim WAS A RESIDENT OF THE 
CITY. ( io i i t i lT IND STATE OF NEW YORIT. 
8 R N D ( J R K E T I N O : 

I»I«»T. IBO PETITION o f P E G G Y A N N , , J T U « , 
KRN'i r.-si lin^ at No. 450 East tiJrd assistant executor director for , the number of states with a civil 
" " S i L e a g u e a n d R e f o r m » a n ^ A ^^^^^^ _ _ 

she h a , . v i t , t a ^ i T o t« e ^ f b U s h . new title ot junior 
1,1 TI.A COUNTY OF New Ynri:. ON ^ i n t e r e s t In o t h e c p t o f e . ' W i o n d l o r - 1 T h e p i e s e n t e x e c u t i v e m i e c i o r , • . „ ^ . , PM.RT r i p r k n r a n o t h p r a D n m m - i . 

OF HEP,EMBER. AT HALF. I R o e v m m e n t f o r t h e L e a g u e a n d R e f o r m A s - ' A r m y O r d n a n c e m i s s i l e m a t e r i a l c o u i t c l e i k . o i a n o t h e i a p p i o p i i -
goevrn ^̂  ^^^^^^ ^ ^^^^^^ ^ ^ , ̂ ^ ^^ ^^^^^^^ ate title, to reclassity certain 

to surface missll» systems. positions In the Municipal Court 
Association, for example, wanted Before retiring June 30th, she : Applicants mast have h - d ex- w ^ c h a ^ Presently classified a . 
to hold an institute in public pet- edited the July and part of the Penence or t ramlng of sufficient senioi cleik. 
sonnel administration not ion? ^ August issues of Good Government. I scoPe and quality to perform the 
it came azine now has reached its , duties of the position. Applicants 

ticKn OWIRIF BY HER. g« gk" FORTH IN SAID : Drummond for help in sefctin-f it ^Sth volume. 
PNTITLON: ,IND FURTHER, WLIY SUCH DO REE | I 

' Descended From Patroit 
Before joining the League staff 

as a secretary in r,he 19>50-,.. she She is a native New Yorker, hav-
worked for two publishing f i rm. . Greenwich Vil-^ h , . . . . 
includin Vanity Pair Although ye&rs, however, report for an oral interview. motional te-st to auto mechanic 
not a college graduate, she be- ^ ^^^^ Orange, New 

„„ Jersey and commuted to her New 
I U R OF .INLY, IN THE YEAR OF o u r C A M E K N O W N A S a n E X P ' ^ R T o n CIVTL . „ F FN 

lud'sixV™"'^ ' service law and per.-wnn>?l adtntci-ur. (I iiin SIXIY-ONE. Hi»i> f u f h a i . •arac 

ganizations 
field. 

When the American Recreation succeeded Mr. Kaplan in 1948, 

will be ranked on the basis of ex-
perience and training. 

Applicant,s who meet the ex-

A i i i o M e e h a i i i e T e n t 
A p p r o v e d b y l i l y 

The City Civil Service Commis-
perience and training requirements w e e k acted cu 
for eligibility will be required to a recommendation to order a pro-

( L . » . ) 

P H U . I P A D O N A H U E . 
CLFIK OF THE SURROGATE I COURT 

STATION 
WAGONS 
TRHIHRIIDOIN SELE<TLON OF 

• FORDS 
• CHEVS 

• PLYMS 
MINT Y m m — MOST MODELG 

Clearance Sale Prices 

BATES 
ITIITLINRIXED CHEVROLET LYEALER 

GRAND CONCOURSE at 144 ST.. RX. 
OPEN EVENINGS AND SATURDAYS 

TERRIFIC SAVINGS 
CITY EMPLOYEES 

BIG DISCOUNTS 
• FORDS 
• FALCONS 
• THUNDERBIRDS 

A . I USED CARS 
ALL YEARS & MAKES 

SCHILDKRAUT 
FORD 

LI IERTY A V I . I U S f k ST. 
J A M A I C A R i . 9 -2300 

istration. 
P a s s e d E K a m 

Once she took a civil service 
examination for an Invefitigative 
position just to sea what It was 
like and to check on the ques-
tions. She passed, ranktag fourth 
of the eligible list. 

Her work for the League includ-
ed editing Its house organ. Good 
Government, doing research w.irk, 
answering the countless inquittes 
it received from schools, civil 
groups and professional agencies 
She also built up tlie League',i 
civil service library. 

Leag-ue Contributinnfi 
Some of the important contri-

butions and accompUshmentd of 
the League, she says, are these: 

Forcing compliance with the civil 
service law through many court 
actions. 

Winning acceptance for an ex-
amination system in promotions. 

She estimates that in New York 
State alone that the taxpayers have 
been saved millions of dollars over 
the years by Leagua court ac-
tions. 

She feels the oiganizations for 
which she worked also have made 
important contributiww in the flitd 

Her father was an accountant, 

Veterans preference will be for the Departments of Publio 
granted to eligibla applicants. . Works, Parks, Police, Fire, Sanl -

Further information and appll-! tation, Hospital, Water Supply 
cation forms available at the U.S. Gas and Electricity, and New 

' but she freely admits math was Civil Service Commission's re- York City Housing. No date has 
one of her poorer subjects. Her 
ancesters were among the first 
settlers and property owners ' in 
New York City. One signed the 
Declaration of Independence. 

One thing she has liked about 
her work in civil service reform 
ha.s been the many interesting 
people she has met and worked 
with. She has no immediate plans 
for the future, except to enjoy her 
retirement. 

Her likes run to gardening, read-
ing — particularly history — and 
traveling. 

gional office at 220 E. 42nd St., been set. 

TEST & LIST PROGRESS 
(Continued from Page 10) 

RAILRO^UL PORTER, 7FJ CERTITT'"! JULY A I 
RT;AL E«L,ITT IIUIII^UF.'I', 4 WRTIFIED 3 
RE3RT.-»ROH ISSNTIINT, -T CERTIRTTTIT JULY 1 « . . . 
RESIDENT BUILDIIN AUN'T, PRI)M. IMT (HOTISIUIJ AUTHORITY), 4 CERT. JULY 1 9 

1!)3 
^tJ 

9 
3 3 

Sanitation m m , 4') c i r t i f t e i ,Iuly 28 5 
Seasonal p,iikmnn, i : l» cerlifled March 30 1375 
SENIOR CIVIL ENGINWR, PROM, LIST (BO»RD UT EDUCATION) 8 CERTIFIED JULY 1 3 . . • . S 
SENIOR CLERIC, CERTIFIED N O 7 . 2 5 8 0 5 

Could Write A Book 
One thing she is certain of Is 

that she won't be doing much 

SENIOR CLERK, M-N. PROM, LÎ IT, ;J3 CERLILIED JIIL.V 
SENIOR CLERK, PROM, LI^T (BOARD OF EDUCATION), 3 CERTIFIED .LULY 3 
SENIOR CLERK, PROM, LL̂ T̂ (CITY MA?ITTRATE.I C O I I R U ) , H CERTIFIED JULY I ' I 
SENIOR CLERK, PROM, LI^T (EIRRT DT'PARIMEIIL), 'I CERTIFIED JULY 1 7 
SENIOR I-LERK, PRUM. LINT (r . , IW DEPARTMEIIL), 3 CERLIFLED .LULY :J0 
SENIOR RLERK, PROM, LIST (N>»P;IRLMENT OF HOIPILAL4), 3 0 CERTIFIED JULY 1 1 
SENIOR CLERK, PROM, LIST ( D ' P T . OF WELT.IRE), 3 9 CERTIFIED JAN. 9 
SENIOR DEPUTY NHCRIFF, PROM, LIST (TULY SHERIFF H.'TLL OT RECORDS), 1 0 CERT. JULY 1 4 

I SENIOR PSYCLIOLO^IST. PROM, LIST (HO<PIT:TU), CERTIFIED JULY 1 7 
I SENIOR PSYCLIOLOIIST. 4 CERLIFLED JULY 1 7 

writing. Although this was an ini- ! SENIOR «TENO. PROM. (PERAONNEL), 1 3 CERTIFIED JULY 2 0 
, , , . , , : SENIOR STEIIO, PROM. (WATER SUPPLY, ETC.), 1 6 CERTIFIED JULY 2 0 

portant part of her work, she says SENIOR DERK. GEN PROM. II<T, 4 4 9 CERTIFIED JUNE 1-T 
" I never really enjoyed it much." 

But what a book she could write, 
if she desired, about civil service, 
its history and trials and tribula-
tions. Such as the uproar in Brazil 
that was caused when the public 
found that government-sponsored 
ballot wasn't up to snuff because 
Che dancers were patronage ap-
pointees and not chosen on merit 
and fitness. 

0 7 2 
1 0 4 

1 3 
1 7 
1 9 

1 7 2 
2 5 S 

3 2 
10 

4 
51S 
nu9 

1 5 2 5 
4 

7 5 
2 

Exam Study Books 
to help yoK gaf a kfgkf g.tidie 
on eivll gorvleo t«sfs may 
obtained mt Tke Loader Beok-
tiore, 97 Duane Street. New 
York 7, M. Y. Fkoae ordera oe-
tepfed. Caff BCekmrne 3-6010. 
For list mf tome emrreat tttle* 
se« P a g * 10. 

If you want to know wliat's liappeniig 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper tha t tells you about what la happen-

ing in civil service, what Is happening to the Job you hava and 
the Job you want. 

Make sura you don't miss a single Issue. Enter your sub-
scription now. 

The price Is $4.00. Tha t brings you 52 Issues oI the Civil 
Service Leader, filled with the government Job news you want. 

You can subscribe on the coupon below; 

Named Treasurer 
WARSAW, Aug. 1—Mrs. Doris 

Sinclair of Warsaw has been ap-
pointed Wyoming County treas-
urer to fill the unexpired term of 
DeAlton Brown who died June 4. 

Voters will choose a county 
treasurer in November. I t was 
indicated here tha t Mrs. Sinclair 
will not be a candidate for the 
POHC. 

C I V I L SERVIC I LEADER 
t 7 Duan* S i r c t t 
New York 7. Ntw York 

I enclose $4.00 (check or money order) for a year's subscription 
to the ClvU Service Leader. Plej^se enter the name listed below: 

WAMB 

ADDRESS 

c r r v Z O N E 

SENIOR ULENOSRAPHER, PROM, LIST (DOMESTIC RELATIONS COURT), 3 CERT. JULY 1 9 . 
SENIOR STENIIJJRAIILIER, PROM, LIST (DEPARTMEUT OF HOSPITALS), 4 0 CERT. JULY 1 4 , 
•SENIOR GTENIKRAPHER, PROM, LIST (CITY M;«IFIITRATE» COURTS), 2 CERTIFIED JULY 1 1 . 
SERJEANT, PROM, LIST (POLICE DEPARTMENT), LUTT CERLIFLED JULY 1 3 0 3 9 
SENIOR STENOGRAPHER, SEN. PROM. LL.ST, 4 CERTIFIED MAY 1 7 5 0 8 
SERSEANT, I . IO CERTIFIED. OCT. 2 5 6 0 S 
SEWA<RT TREATMENT WORKER. 4 1 CERIIFTED AIU'- 1 1 9 0 
SHIP CARPENTER, 3 2 CERTIFIED JAN. 1 9 J 4 8 
SPECIAL INSPECTOR. 9 CERTIFIED .IAN. 2 7 1 7 7 
SPECI.IL RITLICER. 1 1 CERTITLED A U I . :3 4 S S 
SOCIAL NIRE.STI^ALOR, SROUP 1 , 1 4 3 CERTIFIOIL 1 7 0 
SOCIAL INVESLIIJIRTOR, PROUP 2 . L.'IO CERTITL-D APIIL ' M 1 8 7 
SOCIAL INVE-,LI:I:ALOR, ICROUP 3 , 2 0 EEITITLE,! JUNE 2 1 2 1 8 
SOCIAL INVESTIII.ITOR, GROUP 4 , 1 7 3 CERLILLE.L JUNE D 2 5 8 
SOCIAL INVESLICUOR, JJROUP 5 , SOS CERLITI(»IL JUNE T 5 0 8 
SOCIAL INVESLIQ.ITOR, ICROIIP 9 . I S CERTIFIED KEB 2 7 12,'J 
STATIONARY EIIIJINEER, SEN. PROM. LIST, 3 3 0 CERLIFII-D JUL.V 1 3 .'TO 
STATIONARY ENGINEER, PROM, LIST (DEPARLNU-NT OF H()SR)ITALS), 2 0 CERTIFIED JULY 1 3 2 0 
STATIONARY EN?IUC'ER, PROM, LIST (DEPARTMENT OF CORRECTION), 2 CERTITLED JULY 1 3 2 
STATIONARY ENSINEER. PROM. LI«T (DEPARTMENT OF SANITATION), 8 CERT. JULY 1 3 . . 7 
STATIONARY EIMINEER, (< CERTIFIED JULY 1 3 4 5 
STATIONARY ENGINEER, PROM, LIST (PUBLIC WORKS), 5 CERT. JULY 1 3 5 
STATIONARY FLIEMAN, NEW LIST, 1 2 CERLIFIED JULY I T 50.ft 
STATIONARY FIREMAN. 5 CERTIFIED JAN. 1 3 1 N 9 
STOREKEI'PEI. ,5 CERTILLA.1 JULY 14 1 3 

SUPERVISING PARKING METER ATTENDANT, 2 0 APPOINTED DEC. 3 0 , 1 9 0 0 
SUIMJRVISINI I-ASHIER, PROM, LIST (TRANSIT AUTHORITY), 4 "CRTIFIED JULY 1 7 . . . . 1 1 
SUPERVISIUI CLERK, PROM, LIST (DEPARLMENT OT MARKETS), 2 CERTIFIED JULY 1 4 . . 2 
SUPERVISIIU CIRTRK, PROM. LI«T (MUNICIPAL COURT). 3 FERTIFLED JULY 1 1 3 
SUPERVISIN? CLERK, ^EN. PROM, LIST, 1 1 CERTIFIED .LUNE 2 9 1 0 0 
SUPERVISING HOIISIN< KROUNILSMAN, 0 CERLIFLED .\UIF. 3 
SUPERVISING PUBLIC HEALTH NURSE, PROM, LIST (HEALTH) 3 CERT. JULY 2 8 2 1 
SUPERVISINC STENO. PROM, LIST (HOSPITALS). 1 0 CERTIFIED A N < . 3 1 5 
SNPERVISIN*' SLENOSRAPHER, PROM, LIST (TRANSIT .AUTHORITY), 4 CERTIFIED JULY 1 1 . . -L 
SUPERVISING T.IBIIL.ATOR OPEN JTOR ( I B M ) , RT CERTIFIED JULY 1 9 3 1 
SURFACE LINE OPERATOR, 2 2 CERTIFIED MARCH 3 0 2 0 1 5 
TELEPHONE OP«MATOR, 1 0 <̂ RTITLRT<L JULY 3 1 IQ 
TI<KET A^ENT. 9 2 CERTIFIED JUNS 1 2 1 0 4 8 
TRATTLO CONTROL INSPECTOR. 1 1 CERTIFIED MAY 1 7 2 0 0 
TRANGIT PATROLMAN, LAST NUMBER CERTIFIED 4 7 9 

UNIFORM-M COURT OFTLOER. 2D OORTIAED JUNE 2 8 3 0 0 

WATCHMAN, 1 5 9 CERTLTLEA APRIL 1 7 1 0 1 8 

L B < I A L N O T I C K 

Teletypists Sought 
For Federal Work 

Tele typ is t are needed by the a year of the required general ex-
U.S. governmeiu in Washington, perience. Specialized education 
D.C., Virginia and Maryland, can also be a substituted for ex-
Openings are in salary grades GS perience requirements. 

C I T A T I O N — T H K P K O P I . E O F T H E 
- S T A T E OB' N K W Y O H K , BY THE GRACE 
O( (IOD, FREE AND INDEPENDENT, TO OWEN 
BI»DY. JR. AND PATRICK HAUNAWIN AS 
E.<EOILTORS OF THE KSTATE OF JOSEPH BRADY, 
D^T-'.MSED: CONSUL GENERAL OF IRELAND: MARY 
A . KINLEY; BEING' THE PERSONS INTEREATED 
N OREDITORA. DISTRIBUTEES OR OTHERWISE IN 
TILL OJTAT« OF CATHERNIE SULLIVAN, DECEASED, 
WLI) AT THE TIME OF HER DEATH WAS A 
RESIDSNT OF 4 1 5 KAAT H4LH STREET, NEW 
Y J I K , N . V . SEND G K K K T I N G : 

UPON TBE PEIILON OF THE PUBLIC ADMIN-
ISTRJITOR OF THE COUNTY OF NEW YORK, HAV-
I I U HIS OTTLEE AT HALL OF RECORDS, ROOM 
3IT9, BOROUGH OF MANHATTAN, CITY AND 
COUNTY OF NEW YORK, AS ADMINISTRATOR 
OT THA GOODD, CHATTELS AND CREDITG OF (AID 

»SED: 
YOU AND EACH OF YOU ARE HEREBY CITED 

T> SUOW CAUSE BEFORE THE SURROGATE'^ COURT 
OF N-»W YORK COUNTY, HELD AT THE HALL 
OT RMORDS, IN TBE COUNTY OF NEW YORK, 
OU TIN 22UD DAY OF SEPTEMBER, 1 9 6 1 , AT 
TIILT PIST TEA o'OLOCLC IN THE FORENOON OF 
TIL IT DAY, WHY THA AI'COUNT OF PROCEED-
LUII OT THE PUBLIC ADMINISTRATOR OF THE 
COUIITY of NEW YORK, A* ADMINISTRATOR of 
ITIJ GOODS, CHATTELS AND CREDITS OT SAID 
DOIVJSED, SHOULD NOT BE JUDICIALLY IETTLED. 

I N T I O S T L M O N Y W H E I I K O B ' , W 4 HAVE 
CAUSED TU4 SEAL OF THE SURROGATA'S COURT 
>F TLÎ  AALJ (JOUNTY OL NEW YORLI t o BE 

LIARDUUTI> ALTLXED. 
W I T N E S S , H O N O R A B L E ) « 
8 A M U K L D I IJ 'AIX'U. A SURRO 

( S D I L ) VAT* OT OUR SAID COUNTY, AT TLI« 
ODUUTY OT NEW YORK, THE »RD 
Q<TY OF JULY, 111 THE YEAR OF OUR 
LORD ONE TLIOUSAUD NINE UUIIDRAJ 
« U J •IXTY ONE. | 

Clerk "^uiToTite'^* Court h i ^ t i s c l w ^ t m a y t w a u U s t U u t e U f o i ' - t ^ i i d S t . . N e w Y o r k 1 7 . N . Y . 

3 and 4, paying $3,7()0 and $4,040 
respectively. 

For grade G ^ 3, a year of gen-
eral experience or six mouths of 
specialized experience ii required. 
For OS 4, a year of eacli is re-
quired. 

General exiperlence Includes 
exiperlence aa a tyyl^t or key 
punch operator. EKiwrlence In the 
operation of teletypwrlter equip-
ment la cousideie<l .speolallaed ex-
perienc-j. 

Graduation from a four year 

Candidates will be required to 
pass a clerical abilities test and a 
performance test of speed and ac-
curacy on a typewriter-style key-
board. 

Applicants must l>e citizen], 
over 18 and physically able to 
carry out the duties of the pj^il-
tlon. 

For fur ther information and aii* 
plication forms, write or visit t h J 
Second Region office of the U a . 
Civil Service Coinmis.iion, 220 E. 
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BREAKTHROUGH! 
NEW General Electric 
Frost-Guard Models... 
in the sizes and prices 
to fit your needs! 

GeneralElectric Solves 
Etur Space Problem/ 

C 

cu. 
ft. 

Refrigerator- Freezer 

fits in tlie 
space of 

yesterday's 
yet provides 
8.8 cu, ft* more 
storage apacel 

m w i T H f f M t f A U WSULAHON . . . G .E . ' i new foamed p lMtfc rntvfei> 
tk>n i* t w i M OS effltienf a i o r d i n a r y insulation, to requires only holf «h« 
thickn*sf. t M l * » p h l s capewify gained in inferior height, width o n d 
d ^ p t h < ^ t u $ other G e n e r a l Electric improvements in lost d e c a d f t M r e s u I t l 
l ir 8 8 % mora tforpge i p a c e in s a m e size cobinetl 

NO DEFROSTING EVER! 
Neverktkkdriserator! Never in the freeierl 
N o f ros t f o defi^osf, fn BOTH re f r ige ra fo r a n d f r e e z e r — b e c a u s e FROST 
l<iEVER F0RAA8I racfcages w o n ' t f r e e z e t oge the r , lobels a r e o t w a y i 
r e a d a b l e , (c« fKtys j i e e d n ' f b e p r ied loose . FROST-GUARO e n d s m e s s y 
d e f r o s t i n g fenvorl 

M o a i u C O U K - 4 1 1 3 cu. ft- refrigerator section mointaint ideol fempeN 
crtwee. Meafil flwsfc up to 7 days and more, vegetables SiSy 
firuits <sid i M W i a e e i ramofn chilledl 

• eej i f f f ihse most wanted feafvreix 
• F r M a N-v'.tore Ice Sstvlee «iUi 

fiipovvr trays fer e«it>«l<»rKi)| 
trsys riftit in treeMrl 

• Svpsrtte iuiee-caa tack It tW tf 
frMzerl 

• More tli«n 6 million. fi-B I t f r f f * 
enters have bean in use 1 0 y N r t 
or loncaf . . . lastifli f m f e f 
lasting quaiit/f service m § t t * 
forma nce< 

shelVest 
• G-C M M M i M e b Gotoa ttd 

wnitsl 

• M M a p e t o M O M b 

FOR THIS LATE 
MODEL REFRIGERATOR 

AND OTHER 
FINE G.E. PRODUCTS 

CALL 
MU 3-3616 

AMERICAN HOME CENTER. INC 
616 THIRD AVENUE AT 40TH STREET. NEW YORK CITY 

CALL MU. 3-3616 
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THE CIVIL SERVICE' 
OUTSIDER'S VIEW 

Some weks ago, a Local G o v e r n m e n t Workshop .was held 
in Albany to encourage discussion a n d debate on local gov-
e r n m e n t problems. I t was sponsored by the S t a t e Office of 
Local G o v e r n m e n t and a m o n g the pa r t i c i pan t s was E m m e t t 
N. O'Brien, of t he Albany Bureau of t h e G a n n e t t News 
Service. 

T h e r emarks Mr. O'Brien p resen ted in h i s top ic—"Im-
proving the Concept of G o v e r n m e n t Service"—give a pro-
vocative and i l lumina t ing view of how some of those who 
a re outside the Civil Service conceive public employment . 

The Leader views Mr. O'Brien 's speech as i n fo rma t ive 
a n d construct ively cri t ical a n d the fu l l t ex t of his r e m a r k s 
follows: 

Befoi-e discussing how to im-
prove the public concept of 
government service, it is nec-
essary to determine If there Is 
a genuine, universal public con-
cept. There is not. 

There are many concepts. 
This is very confusing to the 
public servant who, at election 
time, or during any period of 
governmental stress, is hailed 
uniformally as the "dedicated 
career man." 

At other times, either openly 
by those of boorish tastes, or 
behind the palm, he is called a 
"wallower in the public trough;" 
whose job is a "soft snap," and 
who is there "only because of 
political pull." 

Of course, the average civil 
servant lies somewhere between 
these two points. On the ex-
treme ends, you will find men 
and women who fit both cate-
gories. They are a small per-
centage. 

To establish a concept, it is 
only fair to accept Thomas 
Aquinas' position that man is 
born with an innate virtue; a 
virtue that requires discipline 
to bring to full flower. That 
gives the civil servant the most 
priceless possession anyone can, 
and all should enjoy: The dig-
nity of man. 

The Dangers 
What does civil service do to 

man's dignity? It was initiated, 
after a political revolution, to 
preserve it. Today, there is a 
strong feeling that the preserv-

ation is in danger. 
Civil Service has become 

become muscle bound. 
Civil Service has become 

power crazy. 
Civil Service has become 

rule happy. 
None of this has been a delib-

erate, contrived objective. It is a 
thing that has been spawned in 
red tape, nursed on expertese. 
and given over to the foster 
parenthood of suspicion and dis-
trust. 

These are harsh words for an 
institution that is the lifeblood 
of a system of government un-
matched in this world. They are 
words of the mind; not the 
heart. Observation of public 
service at every level in this 
state for more than three dec-
ades has given me overwhelm-
ing evidence of the absolute 
need for the merit system. 
Nothing but cold sweat and fear 
is produced by the horrible 
thought that the merit plan 
might be abolished. 

Nor are the harsh words di-
rected against the administrat-
ors of civil service. New York 
State is proud of its Civil Service 
Commission president, who not 
only has labored long in the 
vineyard but has produced the 
most delicate wines. To pick 
only one from many, because I 
have known him over many 
years in public service, Joe 
Gates deserves the accolades for 
his labors In Monroe County. 
He is symbolic. And he is genu-
inely dedicated. 

So the problem that gives rise 
to a conception of public service 
that is not wholly warranted is 
the Institution itself. It has be-
come, in many cases, too rigid; 
too inflexible, too stubborn to 
meet changing personnel needs. 

It gives rise, in the public 
mind, to the belief that the 
worker who qualifies is set for 
life, regardless of competence, 
attitude or conduct. 

To this the politician has 
greatly contributed. Every elec-
tion year, he becomes acutely 
aware of the hundreds of thous-
ands of civil servants in the 
state. He cheerfully promises 
them the maximum. 

When elected, he delivers in 
part. But count the number of 
promises and the partial deliv-
eries, and you get a picture of 
a well secured, well cared for 
worker; with 10 paid holidays 
a year, liberal vacation and sick 
leave, a less than 40-hour week, 
and annual increments. 

Actually, this is exactly what 
the civil service reformers want-
ed to achieve. They wanted se-
curity; they wanted decent pay; 
decent hours and working con-
ditions; respectable retirement 
and other social security bene-
fits. 

Frustration Abounds 
Why then should the fruits 

of victory be sour? 
Frustration is one answer. 

There probably is nothing more 
frustrating to the administrator 
than civil service rules and red 
tape; unless It be the rejection 
by the comptroller of an expense 
voucher. 

"You are lucky if you get one 
hour's work a day out of them." 
an upstate political leader told 
me In a recent conversation. 

That was a harsh criticism of 
a City Hall work force. 

An administrator had a differ-
ent problem. He was engaged in 
social service activities and he 
wanted to start a program 
among alcoholics. He found the 
man he wanted for the job: A 
reformed drunk. This chap, an 

L J / \ k l ^ D C n Burton Thelander, Associate in the Bureau of 
H O N O R r M — Guidance. State Education Department, re-
ceives a merit award from Deputy Commissioner of Education Ewald 
B. Nyquist, while Bruce E. Shear, Director of Pupil Personnel Services, 
looks on. 

INSTALLED , The Brookhaven Highway 
Employees' Association 

held itii auiiuai iuslallatiou of officers at the Brau 
House iu Medford latit Thursday. One of the high* 
llKht of the eveninr was when Suflolii Sheriff 
Charles Dumiuy presented engraved gavels to tiie 
past Prosuieuts. 

Siiown above, I. to r. are (seated): installinr 
officer Sheriff' Charles Dominy, President Charles 
Valder and Highway Superintendent Charles Bar-
raud. (Standing): Past Presidents. Harold Gunn, 
Daniel Russo, John Adams, Ernest Camerllngo 
and luiniediate Past President Geotsv Albia. 

attorney, had a good education-
al background for the work, and 
an avid interest. He had dem-
onstrated organizational ability, 
as the sad tale was told to me. 
He failed to qualify because of 
a lack of knowledge of the So-
cial welfare Law. 

The only person available, via 
civil service, was an attorney 
in the Welfare Department, who 
did not meet the administrator's 
Ideas of what was needed to 
head up this new. and Import-
ant, project. 

So this administrator, a man 
with a definite future in policy 
making roles in government, 
gave this acid reaction to civil 
service: "It is a deterrent. It is 
frustrating when you want to 
get help. It destroys initiative. 
It blocks young people. It is 
cumbersome. 

Maneuverability Lacking 
This points clearly to one of 

the weaknesses in the too rigid 
civil service system. There is 
too little room for the administ-
rator to maneuver to select the 
staff he thinks he needs. 

Remember, this administrator 
has a great stake in that stafl. 
He rises or falls with It. His 
election, his career and his rep-
utation are closely allied to the 
productivity, talent and imagin-
ation of his associates. The ad-
ministrator of whom I speak, 
is himself a career man; an 
ambitious man to succeed in 
government. He is not a spoils-
man. 

The rigidity, while festooned 
with red tape, also is supported 
by court decisions; key decisions. 
These effectively tie the hands 
of even the civil service direct-
or who wants to do something 
else. 

There was a case of an in-
coming mayor tossing out a lo-
cal civil service commission 
head whose background and as-
sociations did not convince the 
mayor he was the best choice 
available to head a merit sys-
tem. The Court of Appeals, on 
the law, reinstated the ousted 
chairman. * 

The all too numerous cases 
of veterans preference and vol-
unteer firemen decisions have 
made many civil service direct-
ors a little gun shy. These are 
cited, not to assail the courts 
or even the law, but so to show 
how the rigidity sets it. 

They serve to make govern-
mental personnel work some-
what less spontaneous than 
some would like. 

Serving The 'Boss' 
The personnel director does 

not enjoy tlie freedom of move-
ment once exercised by a very 
prominent political leader in the 
oldeu days when local civil 

service was crawling from un-
der the rock. The local director 
brought the Boss the new list for 
city firemen. The Boss mention-
ed the name of the man he 
wanted appointed. 

Our pioneering hero paled. 
The name was at the bottom of 
the list. 

"So it's got to be at the top, 
has it?" growled the Boss. "Let 
me see that list." 

He took it, turned it upside 
down and handed It back. 

"Now," he said, "where is the 
name?" 

We have moved, and fortu-
nately, a long way from that 
topsy-turvey world. We are in 
one that presents bright new 
problems every day to the per-
sonnel director. 

Lighting The Picture 
But enough of this criticism. 

How can the image be brighten-
ed so that it accurately reflects 
the worth of the merit system 
and enshrines itself in the dig-
nity of man? 

For one thing, cutting down 
on the delay between examina-
tion and certification of the list 
would help. Why must it be four 
months? There is one fairly 
Important state job open now. 
and an acting director must 
serve until the list Is certified. 
This kind of thing Is not a good 
morale builder. 

The state must follow a part-
nership, not overlord, attitude 
toward the subdivisions. You 
cannot impose New York City 
qualiflcations upon Essex Coun-
ty. Frankly, the county neither 
likes it, nor can it afford the 
price tag. 

The state should make up 
Its mind where it is going in 
civil service as it relates to the 
localities. Not too many years 
ago there was a big push for 
the state to virtually usurp the 
field .Today, it is pulling back, 
claiming lack of staff. It tossed 
the school districts into a tizzy, 
over the opposition of the dist-
ricts and the counties, by with-
drawing from that field. 

With that uncertain history. 
It is in poor position to demand 
higher standards. Yet, the slate 
department has a wealth of 
knowledge and know-how that 
should be shared. Partnership, 
firm partnership.might be the 
answer. As Aquinas wrote, man's 
virtue is subject to discipline. 

Practicality Needed 
The small localities are a 

sensitive area. Let the head-
strong remember that one of the 
great reform movements of the 
last decade — court reorganiza-
tion — crashed into nothing, 
despite portions of obvious mer-
it, because It Ignored — or ob-

tContiuue oa Pafe ltf> 
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PASS HIGH 
the EASY 

ARCOWAY 
Ast ' t Dsputy C le rk . 
A d m i n i s t r a t i v * Asst. 
Accountant & 

.$4 .00 
_ $ 4 . 0 0 

Aud i to r . $ 4 . 0 0 
Apprent ice 4th Class 
Mechanic $3.00 
Auto Engineman $4.00 
Auto Machinist $4.00 
Auto Mechanic $4.00 
Ass't Foreman 
(San i ta t ion ) $4.00 

_ A t t e n d a n t $3.00 
• Beginninq Of l ic * W o r k e r $3.00 
• Bookkeeper $3.00 

Bridqe & Tunnel Of f icer $4.00 
C a p t a i n (P.D.) $4.00 
Chemist $4.00 

n l i b r o r l o B 

U M o i a t e a a a c * M o a 
• Mechemical Fngr. . 
n M a i : Hoad le r . . . 
• M e t e r AHe i rdont . • • 

M o t o r t e h . O p e r . 
M e t e r Vebicia Uceasa 
liemiiimer 

_ $ 4 . 0 0 
. 1 3 . 0 0 

_ $ 4 . 0 0 
. . $ 3 . 0 0 
. . $ 3 . 0 0 
_ $ 4 . 0 0 

C . S. Ar i th & Voe. _™-». . .$2.00 
Civi l Engineer $4.00 
Civ i l Service Handbook $1.00 
Unemployment Insnrance 
Claims C lerk $4.00 
Claims Examiner (Un«m> 
ployment In iu rance ) $4.00 
Clerk . GS 1-4 $3.00 
Clerk. N Y C $3.00 

• n 
• Comple te Guide t o OS $1.50 
n Cor rec t ion Of f icer $4.00 
• D ie t i t ian _ _ $ 4 . 0 0 
n Electr ical Engineer $4.00 
• Electr ic ian - . - _ $ 4 . 0 0 
n Elevator O p e r o t o r $3.00 
• Employment I n t e r v i e w e r $4.00 
• Federa l Service Entrance 

Exams $3.00 
Fireman (F.D.) $4.00 
Fire C a p t . $4.00 
Fire Lieutenant $4.00 

n • 
• • 

n • 

• • • • • • • 

n • 
• 
• 
• 
• 
• 
• 
• 
o • 

n • 

.$4 .00 
K o t o r y Public $2. SO 
Nerse Proc i ico l ft Public 
Heel t l i $4.00 
Oi l l e r n e r Insta l ler $4.00 
O f f i c e Mecl i ine O p e r . _ $ 4 . 0 0 
Forhrmg M e f e r A t t e n d a n t $4.00 
Pork Ronger $3.00 
Foirele Of f icer $4.00 
Pof re lmaa $4.00 
Potrola iaa Tests la 
States 

AH 

Fireman Tests in a l l 
States 
Foreman 
Foreman>SanHation 
Gardener Assistant 
H . S. Diploma Tests 

$4.00 
_$4 .00 
_ $ 4 . 0 0 

$3.00 
$4.00 

O Home Training Physical $1.00 
• Hospi ta l A t tendant . . $ 3 . 0 0 

Resident Beilding 
Superintendent $4.00 

n 
n 
• 

• 
• 
• 

Housing C a r e t a k e r , . . $3.00 
Housing Of f icer $4.00 
Housing Asst. _ $ 4 . 0 0 

$4.00 
Perscnnel Exomlner $5 .00 ' 
Pleygronnd D i rcc tc r $4.0C 
Plumber $4.00 

$4.00 

H o w to Pass Col lege 
Entrance Tests $2.00 

H o w to Stndy Post 
Of f ice Schemes $2.00 
Home Study Cenrse for 
C iv i l Service Jobs $4.9S 

• H « w to Pass W e s t Point 
and AnnapolU i n t r a n e t 
Exams $3.50 

• Insurance Agent & 
Broker $4.00 

n Invest igator 
( C r i t i n a l and l a W 

• Invest igator Inspector . $ 4 . 0 0 
Enforcement $4.00 

O Invest igator 's Handbook $3.00 
n Jr . Accountant $4.00 
O Jr . A t to rney $4.00 
O Jr . Governmeat Asst. . . $ 3 . 0 0 
• Jani tor Custodian . . . $3.00 
• Laborer • Physical Test 

Prepara t ion $1.00 
• Laborer W r i t t e n Test $2.00 
• Low Enforcement Posi-

tions ^$4.00 
n Law C o u r t Steno $4.00 
n Lieutenant (P.D.) $4.00 
• License No. 1—Teach ing 

Common Branches $4.00 

Pol icewomaa 
Postal C lerk C o r r l e r . $3.00 
Pcstol C lerk la C h a r g e 
Fcremoa $4.00 
Postmaster, I t t , 2n<l 
& 3 rd Closs $4.00 
PoiUmoster, 4 th Class . $ 4 . 0 0 
Proct ice fo r A r m y Tests $3.00 
Principal C le rk $4.00 
Prison G a e r d .$3 .00 
Prebet lon Of l icer $4.00 
PvblEc Manogement A 
Admin. $4.95 
RoKrood C le rk $3.00 
Roi t read Por te r $3.00 
Real Estate Broker . . . . $ 3 . 5 0 
Refr igcrat loB License . $ 3 . 5 0 
Rwrol Moi l C a r r i e r . . . . $ 3 . 0 0 
Sofcty Off icer $3.00 
School C lerk $4.00 
Fci ice Sergeant $4.00 
Scclol invest igator 
Social Supervisor 
Social W o r k e r 
Senior Clerk NYS _ 
Sr. Clk., Supervising 
C lerk MYC 

.$4 .00 
-$4.00 
.$4 .00 
.$4 .00 

.$4 .00 

.$4 .00 Sfo fe T rooper 
Stot ionory Engineer & 

Fireman $4.00 
Stenc-Typlst ( N Y S ) $3.00 
Steno Typist ( G S 1 - 7 ) $3.00 

„ Stenographer , G r . 3 -4 $4.00 
• Steno-Typist ( P r a c t i c a l ) $1.50 
• Stock Assistant . . . . $3.00 
• Storekeeper GS 1-7 $4.00 
• S I tuc fnre Moin ta iner _ $ 4 . 0 0 
a SwbstitHte Postal 

Tronspor ta t ion C lerk 
Snrface Line O p . 
Tex Ce l l ec to r 

$3.00 
_$4 .00 
_ $ 4 . 0 0 

n • 
• Technical ft Professlenol 

Asst. ( S t o l e ) $4.00 
• Telepheae O p e r a t o r . . $3 .00 
• Threwoy Toll Co l lec tor $4.00 
• T i t le E iominer 
n T f e n t i t Potro lman 
• Treosnry Enforcement 

Agent 
Voc. Spell end 

.$4.00 

.$4.00 

.$4 .00 
• 

• 

Grcimmer 
W a r Service Scholar^ 
ships 
Uni formed C o n r t 

.$1 .50 

Officer 

$3.00 

.$4 .00 

F R E E ! You WiM Receive an Invaluable 
New Arco "Outline Chari of 
New York City Government." 
With Every N.Y.C. Arco Book— 

ORDER DIRECT~M/LEL COUPON 
45c for 24 hour t p t c i e l d t l i ve iy 

C .O.D. ' i 30c t»tra 

LEADER BOOK STORE 
97 Duane St.. New York 7. N. Y. 

Plea$a t«nd me cbp i« t ul b o o l i c h e c U d a b o v e . 
I encloie check cr money order fur 

NarT>e 

Address 

City . . State. 
Be iure to 'ndudt) 3% SAICS Tai 

City Housing Guard 
Exam Opening Sept. 6; 
Jobs Pay to $4,200 

On Sept. 6 the City's big exain 
for housing guard will open for 
the filing of applications. The.ŝ e 
jobs are with the New York City 
Housing Authority, and at present 
there are more than 60 vacancies, 
with more expected before lonp. 

Housing guards start at $3,300 
a year, and can attain a maxi-
mum salary of $4,200 a year. 
These po.5itions are exempt from 
the three year New York City 
residence requirement. 

Most assignments from the 
exam will be to the 4 p.m. to mid-
night, or the midnight to 8 a.m. 
tours of duty. 

There are no formal education 
or experience requirements. Can-
didates must, however, be eligible 

ic b€ f]epi3tj/>ed af: specaal patrol-
man by the New Yoik City Police 
Df'Paitment. The exam is open 
to men only. 

Housing Guajd job if not to be 
confused with hcu.<iing officer 
which has peace officer status 
pof-ition. 

A hcuiing guard responsible 
for the piolecticn of Housing Au-
thority pioptny Dfid ]i3i'.o-ms 
e!mei&',tnc-y fnv ic t s cf minor 

maintenance and serve lepal pa-
pers when necessary. 

A 70 per cent mark will t-e ic-
quired for passing the wrihen l o t . 

Do not apply for this exajrn 
until after Sept. 6. After that 
date, applications will be given 
out. and accepted, at the Apf Jica-
tions Section of the City Def« j l -
ment of Personnel, 96 Duane fit., 

I New York 7, N. Y.. acroif. liostn 
I the Leader offices. 

City Sets Up Lists 
In Various Fields 

Six eligible list« for various 
titles have been established by 
the New York City Department of 
Personnel. They aer all subject to 
substantiation of p r e f e r a n e e 
claims. 

The one promotion li-?t is for 
foreman (structures - group B), 
New York City Transit Authority. 

The open competitives, which 
are subject to investigation,- sub-
stantiation of preferance claims, 
qualifying medical, and review of 
che.st x-ray examination, are: 
junior mechanical engineer, lab-
oratory aide, and typist ("group 7). 

The labor class lists, subject to 
Investigation and review of chest 
x-ray, are: laundry worker 'men) 
and laundry worker 'women). 

Ed Institution Trades 
Instructors; Pays to $4 ,850 

Caipenljy teachers are needed 
in the New York City school sy.s-

le-m, and applications for the ex-
amination will be available on 
October 4. The positions pay from 
f3.750 to f4,83C a year. 

Requji enof lor these jobs are ; 
graduation from s trade, technical i 
or vocaticnal tenior high school i 
and one year of yecent experience 
in the field cf caipentiT or as an: 
instructor cf it. Giaduation from^ 
an academic senior high school 
and three yeais of experience is 
also acceptable. 

Candidates lacking up to one 
year of the requiied wiucation ori 
experienc-t" will be admitted to the j 
examination, but they must meet I 
the minimum requiiement at the 
time of appc:}Hn3ent. • 

These jobs involve responsibility i 
for the cperation and maintenance i 
of a carpentiy ?hop and carpentry : 
instruction and tiaining. i 

The written test which will count i 

for all of the total grade is ten-
tatively scheduled for Jan. IS, 
1962. In this test, candidates will 
be required to show their knowl-
edge of trade techniques, jse of 
tools, characteristics and jse of 
lumber, simple teaching tech-
niques and other related aaeaa. 

Starting Oct. 4, applications can 
be obtained at the Applications 
Section of the Department of 
Personnel, 96 Duane St., New Yoi* 
7, N. Y. The filing period wiJ] bk 
open until Oct. 24. 

Recreation Jobs Now Open 
Paying to $5,990 a Year 

College graduates, both male 
and female, are wanted by the 
City of New York to fill recreation 
leader jobs, which start at $4,550 
a year and reach a maximum 
salary of $5,990. 

Appointznents will be made to 
the Department of Parks and to 
the Department of Hospitals. Ap-
pointments to the Department of 
Hospitals are exempt from the New 
York City residence requirements. 

Requirements 
Candidates for this test must be 

college graduates. The candidate's 
college studies should have in-
cluded 18 credits in recreation, 
physical education, or group work. 
Six months of paid leadership ex-
perience In organized recreational 
programs may be substituted lor 
the specific credit requirements. 

The written test will be of the 
multiple choice type and may in-
clude questions covering such areas 
as general intelligence, reading 
comprehension and arithmetic 
reasoning. Questions on dealing 
with people and general back-
ground information may also be 
included. 

Candidates will be required to 
pasa a qualifying medical and 
physical test before appointment. 

Applications will be issued and 
lecfcived at the Applications Sec-
tion of the Department of P t r -
sonnel, 96 Duane St., New York 7, 

New York. Fi'Jiny deadline is June | 
27, 1662. 

Ci¥il Service Coaching 
<-ilj' SiJiH • I ><l< lii] A l ioi i i Kxaiiiu 

r . O . CLERK-CARRIER 
CLASSKS WBI) & n i l KVES 
H I G H S C H O O L D l f L O M A 

CLASSES n m H & THUKS EVKS 
Sto i ionory -Rcf r ig Liccntet 

(LAS.SE.S TDES A THDRS EVES 
Jr Hi Awt <ivi] Mt«h El tc Aroh Knifr 
Civil MK'b KltvliJ<H) Eii trDiafl t ini i tn 
Elt-t Iricil liit'P. EtOfiul Enir Exaiiis 
HiiiUlintr Supt . Suliwa.v Exaiim 
£)»< trii iBij Hflpfa- Tiat Uiiian 
Ll< KNSES—StHti.v TU-fiic Elf< »iii Pllii-
MA TH—OS AiiUj Alt' liVorn TriK 
tJiin' A iriilivid. i i im . Iia.v-Kvc-Sat 

MONDELL INSTITUTE 
I M W 1< St tV A>H < H 

Earn Your 
High School 
Equivalency 

Diplomo 
for civil service 

for personal satisfaction 
Class Tiies. & Thurs. at 

Write or Phone for Information 

Eastern School AL 4-5029 
721 Broadway N.Y. 3 (at « St.) 
Plewe write me free about Uie Hlifli 

School Eauivalency class. 

Kame 

Boro . P Z . .L2 

EVENING 
COURSES 

® ? : . " a s T A X E X P E R T 

15 
H O U 

Our kliMltiitM Mrii ai. miicli uii 
In 8 t h o i i muiilliii, pre-

liarliiK inaonir tax rrturiiK in 
»>|iHi« liiiif. AIko «|i<-rule liicru-
(U* }»Mr-ioui)il ItutiincHii Tux 

S«t\ir4>. IKiinitlt^ liaiuic-ottirr liiikliirKii. 
Kl|>4'rl<-n<'«^ iiiiiic^rtiMii}. U r Iruin you; 
lidlk jvi i ».(a>l. MhI*- a|iitr*iv<-d hoinr truin-
inr pruKtain. Hr l t« today f«r ffta iiron-
IM-rtllH. 
Union U t t i t i t t e . Lolliewooil 1 -30 , N.J. 

ASSOCIATE 
DEGREES & 

CERTIFICATE PROGRAMS 
Chemical • Commerciil Ait 

CMttruction • Graphic ArU t Advtg. 
Electrical • Accsuntinc • Htiel 

Mecbamcal • Relatline • Orafliii( 
MedKal Lab • Industrial Mkt(. t Sales 

Eflclitb • Social Science . Math • Socncc 

FALL REGISTIATION 
S«pl«mt>«r 1 1 , 2 1 . 6 - 8 P.M. 

Clas ic t Begin S t p U m b e r 2S lh 
Tuition $9 par S«m. Hour 

KKMIKST CAT.AI.«<i I H l 

NEW YORK CITY 
COMMUNITY 
COLLEGE 

300 PEARL ST.. B'KLVN 1 • TR MC34 
BrottUya Bar* Nail 

SCHOOL DIRECTORY 
B t » I N E H 8 HCHUUL8 

FREE BOOKLET by U. S. Gov-
ernnieut on Sofia! Security. Mail 
only, trader, Uuaue Street, 
Ntw York 1, S. Y. 
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SHOPPCNG FOR LAND OR HOMES 
LCOC: AT PAGE 11 FOR LISTINGS 

MONROE SCHOOL-IBM COURSES ^it^av^wKi 
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or Kfii i int ton Hand Key Puml i Training cr I P X 
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MENTAL HYGIENE MEMO 
By WILLIAM ROSSITER 

CSEA Mental Hygiene Representative 
(The views expressed in this column arc those of the writer and 

do not necessarily constitute the views of this newspaper or of any 
organization). 

Some Unfinished Business 
ONE OF THE fundamental principles tiiat helps to govern suc-

cess in an employee organization is the ability to practice intellectual 
compromise. 

SOME GAINS CAN be made after considerable study and effort 
—others, although most worthy, suffer defeat. It is when no workable 
compromise can be seen on the horizon that our members become 
perplexed and doubtful. 

Tuesilay, August 8, 1961 J 

1 

INSTALLS OFFICERS — ficers 
the Rockland State Hospital chapter of the Civil 
Service Employees Association were installed re-
cently at a buffet supper at the Hotel Nyacker. 
Shown above are Thomas A. Brann, installing of-

while their counterparts in other State Departments (in the same ^ ^ ^ ^ ^^^ 
grade with the same salary) have enjoyed a 3 7 h o u r work week. . 

SUCH IS THE case of the institutional clerical employees. For 
many years these office workers have been working a 40 hour week 

tiferrl, president; Helen Schultze, second vice 
president; Vincent Mahee, first vice president; 
Rebella Eufemio, secretary; and Kenneth Gokey, 
terasurer. Elected to the Chapter's executive com-
mitete were: Emil Bollman, Royal Bonvilie, Lillian 
Cullen, Mary Frasier, Francis Lahey, John Rice, 
and Lewis VauHuben. 

grade 

MUCH ACTION HAS been taken and many words written to 
correct this injustice but without success. 

THE CIVIL SERVICE Employees Association, by using another 
avenue, is attempting to assist the clerical employees. Contacts with 
the Division of Budget and Civil Service Department are now being 
made. We are recommending that the clerical workers be either 
placed on a Zl̂ 'z hour week or be reallocated one grade. , 

MANY STATE OFFICIALS are very wary of instituting the 37la 
hour week for fear that it may snowball in all other institutional de-
partments. Because of this belief (and we don't agree), possibly a 
one grade increase would be palatable. Certainly a soothing oil Is | 
beneficial when one is splashed with an evil fuel. 

^ WE FEEL THAT if like pay for like work is not in the cards 
for our institutional clerical workers, then certainly for working 2'2 
hours more per week than the departmental office employees, adequate 
compensation should be forthcoming. 

CSEA HEADQUARTERS IS sending letters to Chapter presidents 
re the Service Record Rating System as practiced in our department 
of Mental Hygiene. This survey is being done in order to find out a 
more satisfactory way to rate employees. 

ADJECTIVES HAVE BEEN used as have numerals on rating em-
ployees but neither system has produced satisfaction. On the other 
hand, it has produced difficulty in the ranks. 

MANY ATTENDANTS FEEL that the term "satisfactory" and 
'"unsatisfactory" would suffice. Inform your chapter representatives of 
your decision re the matter and we will forward your recommenda-
tions to the State Department of Mental Hygiene. 

PLANS ARE NOW being made for a hearing with the Civil Ser-
vice Commission re the nurses Salary Appeal. This original appeal 
was rejected by Mr. J. Earl Kelly, Director of Classification and Com-
pensation, several months ago. 

THIS ISSUE IS very much alive. We suggest that the nurses In 
all the institutions keep up this fight by their letter writing campaign 
and holding meetings to consolidate plans and thinking. Write to 
Mr. H. Elliot Kaplan, Commissioner, Civil Service Department, State 
Campus Albany, New York. 

Francis J. Welch 
Of Onfario County 
Unit, CSEA, Dies 

Francis J. Welch, former presi-
dent of the Ontario County chap-
ter of the Civil Service Employees 
Association, died recently at his 
home in Canandaigua, N.Y. He 
was a senior case worker In the 
Ont£^rio County Welfare Depart-
ment, where he had Avorked for 
the past 29 years. 

Mr. Welch had been a member 
of the Ontario County chapter 
since it was formed in 1949, and 
waa its president for two years. 
He also served on the executive 
committee for two years, and held 
various other offices in the Chap-
ter. 

He was a native of Phelps, N.Y., 
attended school there, and was a 
graduate of the Rochester Busi-
ness Institute. He was an active 
member in many groups, includ-
ing the Knights of Columbus, the 
Holy Name Society and the Elks 
Club. 

Ha is survived by his wife, Mrs. 
Helen Pinnerty Welch; two sisters 
and several nieces and nephews. 

Mileage Section Moves 
ALBANY, Aug. 7 — The State 

Truck Mileage Tax Section in the 
State Tax Department haa moved 
to a new location at 40 Steuben 
St. 

GRADUATES — TweUe employees of 
the Newark S t a t e 

Bchool recently completed a course in "Case Stu-
dies in Supervision." Graduates who were pre. 
•ented certificates recently were, left to right, 
•eated: Carolyn Ilowley, Mrs. Lois Kardys, Mrs. 

Frances Green. Rev. B. Charles Bauer, and Mrs. 
Alice C. Smith. Standing: Charles Emerson; Q. 
Kenneth Hobarge; Dr. Frank R. Henne, Director; 
Dr. Michael Senichyshyn; Eldon Grant; and Willi' 
am Verbridge. Absent from picture were: Robert 
Dean, Howard Lyou, aud John Thomas. 

MHEA, Hoch Confer On 
Development, Problems 
In Mental Hygiene Dept. 

ALBANY, Aug. 7—Represen ta t ives of t h e M e n t a l Hygiene 
Employees Associat ion m e t in Albany las t m o n t h w i t h C o m -
Missioner Pau l H. Hoch for t he i r r egu la r s u m m e r con fe rence . 

M a j o r topics on t h e a g e n d a were ward s t a f f i n g a n d t r a i n -
ing a n d p romot ion oppor tun i t i e s fo r in s t i tu t ion pe r sonne l . 
Considerable t ime as devoted to staff r equ i r emen t s to m a i n -
t a i n care a n d t r e a t m e n t cons i s t en t w i t h m o d e r n psych ia t r i c 
i n s t i t u t ion phi losophy. 

Dr. Hoch pointed out that the 
department Is continuing it-s ef-
forts to improve the staffing pat-
tern on hospital ward service. He 
also told the group that staffing 
changes recognizing the acute 
medical - surgical needs of the 
state schools went into effect in 
February of this year. 

Promotion Opportunities 
The employee group again call-

ed attention to the need for a 
promotion series for attendants. 
Dr. Hoch Indicated that both 
training opportunities and pro-
motion levels have been under 
study. Discussions have centered 
around the addition of trainee 
and inteiinediata level positions 
and are expected to continue, he 
said. 

A stipend and tuition program 
for non - professional personnel 
was requested and the association 
was asked to present further In-
formation on proposed courses 
and professional school programs. 
Detailing of attendants to other 
duties and out of title work were 
brought up and Commissioner 
Hoch assured the employee repre-
sentatives tha t the department 
was not In favor of this practice 
and was making every effort to 
arrive at an equitable solution. 

Interest also focussed on a 
lump sum payment for sick leave 
credits on retirement, separation 
or death. While indicating that 
this is a statewide issue, It was 
pointed out that the department 
has recommended that consider-
ation be given accumulated sick 

Rochester W C Aides 
Presented Service Pin 

The Workmen's Compensation 
board In Rochester recently made 
a presentation of service pins to 
ten employees for their years of 
continuous service to the state. 

Those who received pins are: 
Les Allenza, 81 yoars; Ann Bash-
winer, 85 years; Madeline Collins, 
38 years; Mlohellna Denaro, 86 
years; Josephine Perrara. 84 
.years; S. Agnes Griflls, 81 years; 
Eleanor Repp, 88 years; David 
Rothbard, 82 years; Florence 
Turney, 40 years; and Margaret 
•Smith (now deceased), 41 years. 

leave credits and has suggested 
conversion of these credits to 
health insurance upon retirement. 

Who Attended 
A general discussion was held on 

the nurses' recent salary appeal, 
the classification survey of office 
personnel, a 31V2 hour week for 
office personnel, upgrading of bak-
ery personnel, intermediate grades 
for safety officers, certificates for 
retiring employees, and time 
schedules for ward personnel. 

Representing the employee as-
sociation were: John O'Brien, 
President, Harlem Valley State 
Hospital; Dorris Blust, Secretary, 
Marcy State Hospital; William J . 
Rossiter, Rochester State Hospi-
tal; Carl Sabo, Wassaic State 
School; John J . Cottle, Pilgrim 
State Hospital; A. Maye Bull, Go-
wanda State Hospital; Agnes Mil-
ler, Rockland State Hospital; 
Arthur B. Cole, Marcy State Hosp-
ital; Wiliard Brooks, Craig Colony 
and Hospital; and Arnold Moses, 
Brooklyn State Hospital. 

Members of the Commissioner's 
staff who participated in the con-
ference were: Dr. Arthur W. Pense, 
Assistant Commissioner; Granvill 
Hills, Director of Personnel; and 
Muriel K. Gibbons, Office of 
Mental Health Education and In -
formation. 

Outside View 
(Continued from Page 14) 

literetted — the small justices 
of peace and the small county 
judges. So, be practical when 
you plan. You still are dealing 
with people and government. 

You in government are well 
aware that a new element Is 
coming Into the field. The man-
agement expert, or the public 
affairs administrator, has a r -
rived. He Is Impatient with de-
lays. For him to achieve his full 
potential, civil service must sup-
ply him with a little more flex-
ibility. 

This review has been harsh. 
It Is so Intended. It Is designed 
to provoke some soul searching 
so that a great merit system can 
be greater, and the civil servant 
can be what he was Intended to 
be: A proud representative of a 
proud state and local govern-
ment. 


