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PACT TALKS? IMPASSE!

Charge ‘Fragmentation’
Attempt In State Ploy
To Make Unequal $ Offer

ALBANY—A spokesman for the Civil Service Employees
Assn. late last week charged the state with “bad faith nego-
tiations which have resulted in absolutely no progress at

HOLIDAY GREETINGS FROM THE LEADER STAFF

Members of the Leader editorial staff, representing the newspaper's business staff and reporters
throughout the state, send greetings for the holiday season to their readers. It also provides an
opportunity to reveal the people behind the bylines: from left, Joe Rodriguez, Pamela Craig, Eva
Feiler, Charles O'Neill, Bernadette Amato, Harcourt Tynes, Jane Bernstein, Marvin Baxley and
Harry Berkowitz. They are gathered in front of the New York City Hall Christmas tree to wish
everyone a peaceful and prosperous New Year.

Make Change Affecting Women
For CSEA Insurance Coverage

ALBANY-—James Corbin, chairman of the Civil Service Employees Assn.’s insurance
committee, saild that effective tomorrow, New Year's Day, the union will have a change in

its group life insurance plan of interest to women members.

The change, Mr. Corbin sald, will provide women members of the CSEA the same

CSEAers In Rensselaer,
Facing A Wage Freeze,
Seen Forced On Welfare

TROY—Claiming a possible “conspiracy” by the Rens-
selaer County administration, the Rensselaer County Sher-
iff’s Office, the Hudson Valley Community College Adminis-
tration and the City of Troy, the four involved employee

units represented by The Civil
Service Employees Assn. plan a
counterattack to blunt the ac-

Carr Recuperates

BINGHAMTON — Irene
Carr, statewide secretary of
the Civil Service Employees
Assn., was hospitalized last
week after a fall in which she
broke her hip

The aceident occurred in the
parking lot of an Endicott
shopping center near here.

8he s recuperating in Bing-
hamton General Hospital,
Room 4321 of the Memorial
Wing.

tions of these employers.

The county has passed a bud-
get and has set a tax levy, union
leaders saild, without any consid-
eration for the economic situa-
tion faced by thelr 1400 em-
ployees. This action, they added,
also has a detrimental effect on
negotiations involving the coun-
ty sheriff's employees and the
employees of HVCC, and may
have an adverse “ripple effect"
on the employees of the City of
Troy.

The county, the union leaders
continued, by this action has
abrogated the Taylor Law, which
governs public employee-employ-
er relations,

(Continued on Page 14)

amount of life insurance as is
issued to male union members in
the same salary brackets. This
will become effective May 1.

In a mailing, to be posted soon
from the CSEA's Albany Head-
quarters, a form will be included
on which a member can say if
he or she wishes a lower amount
of insurance. Advantages and
disadvantages will be explained
in an accompanying letter, The
lower insurance amount is term-
ed "Option B.”

The form, should the CSEAer

(Continued on Page 14)

Amsterdam’s Pact
Holds $834 Boost

AMSTERDAM-—In the re-
cently negotiated 1976 -77
contract between the City of
Amsterdam and the Amster-
dam City Hall unit, Civil S8ervice
Employees Assn., & salary in-
crease retroactive to Jan, 1 of
$405, and a boost of $429 effec-
tive this New Year's, were pro-
vided to the 30 employees in-
volved

In addition, a joint CSEA-city

the bargaining table.”

The union then declared an
impasse In contract talks affect-
ing about 140,000 state employ-
ees, The CSEA also asked the
state Public Employment Rela-
tions Board to immediately name
a mediator in the pact dispute.

The union spokesman also
termed the State's alleged failure
to bargain in good faith “a seri-
ous act of provocation.” He add-
ed that since negotiations began
Nov. 4, “the State has made an
insignificant and unacceptable
salary offer amounting to about
$146 annually for each state em-
ployee.

“After the CSEA rejected that,
the State reshuffled the same
total package in 1 demeaning
and insulting manner designed
to divide and fragment the state
work force."

The spokesman sald that the
unjon has lowered its salary de-
mands during negotiations, “but
the State has not responded at
all to this except to redesign an
already unacceptable offer which
it has attempted to ram down
our throats."

The spokesman added that the
State's latest offer for employees

ALBANY REGION IV

in one of the four Bargaining
Units now negotiating would give
its 35,000 employees an increase
of about $35 a year. In contrast,
the average for the other three
units would be $170 annually.
CSEA and the State began ne-
gotiations in early November to
determine a salary increase and
changes and improvements in
(Continued on Page 3)
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CELEBRATES HOLIDAY

City Faces Election
With More Problems
Than Beame Admits

T is an accepted axiom of
American government and
politics that the executlive
branch proposes and the
(Continued on Page 6)

Assemblyman Nell Kelicher (R, Rensselaer) was among the guesis
whe helped Civil Service Employees Assn. members of Albany Reglon

IV observe the holidays at a regional workshop last menth in
Falls, Warren County, Shown greeting the Assemblyman are
vice-president Joseph MceDermott, left,
Carr. Additional detalls and photos of

PEf

CSEA
weekend event will

i

and
the

featured In next week's edition of The Leader,
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Federal
Job Calendar

Detailed announcements and applications may be obtained by
visiting the federal job information center of the U.S. Civil Service
Commission, New York City Region, at 26 Federal Plaza, Manhattan;
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90-04 161st Street, Jamaica, Queens.

Applications for the following positions will be accepted until
further notice, unless a closing date is specified. Jobs are in various
federal agencies throughout the country.

Agriculture

Title Salary Grade  Exam No.
Food Inspector ........cvvuvurucnviriunnnn. GS-5 CH.6-05
Warehouse Examiner .. ... ... GS-5, 7 CH-0-02

Engineering And Scientific

Engineering, Physical Sciences and

Related Professions ... GS-5 to IS 424
Meteorological Technician ... G546, 7,9 NY-8-43
Life Sciences G GS5t07 421

General
Correction Officer ....GS56 431
Freight Rate Specialists 657, 9 WA-5-13
Mid-Level Positions GS-9 to 12 NY.5-13
Senior Level Positions . GS-13-15 408
Technical Assistant ... st sdbiam i A NY-5.07
Stenography And Typing
Stenographer I ... 6583, 4 118
Secretaries, Options I, I, NI ... .. .GS-5, 6 NY-5-04
Typist e sssasns ass N S NY-1-18
Medical
Autopsy Assistant : GS-3oréd NY-5-10
Careers In Therap : GS-6 to 9 WA-8-03
Dental Hygienist, 6enfa| Lab Technician ... GS-5, 7 NY-5-09
Licensed Practical Nurse GS-3, 4,5 NY-5-06
Medical Machine Technician GS.5, 6 NY-3-02
Medical Radiology Technician GS-5, 6 NY-0-25
Medical Technician GS5, 6,7 NY-3-01
Medical Technologist GS5 to 11 NY-6-03
Nurses GS-5 to 12 419
Physician's Assistant G55, 7 428
Veterinarian Trainee . GS-5, 7 WA.0-07
Military
Air Reserve Technician {Administrative
Clerical/Technical) .GS5 to 12 AT-0-59
Social And Education
Social Worker and Correctional Treatment GS-9 to 12 426

Specialist ST,

Psychologist AR B U L el WA-9-13
Professional Careers for Librarians ... GS5-7 to 12 422

State Eligible Lists

EXAM 35.961
ASSOC HYDRAULIC ENGR
Test Held Sepe. 18, 1976

4 Blaber Willlam Roskoskoma ...88.0
S Fass Morton M West lalip ........81.8
6 Johmston L H Albioa ——) |
List Est. Dec. 9, 1976 7 Ditzer Theodare 81

(Coatinued from Lam Week)

14 Carroll Heary C Lafayette ....769 9 Saul Seymour G Albany ...
15 Drew Robert § Albany ..........769

16 Kenna Joha P Dexter .......766

17 Seelle Randolph Beentwood .....76.0 EXAM 35962

18 Dean Stwart M Altamont ......75.% Test Held Sept. 18, 1976
19 Liv Clark C Latham .........cco0es 75,3 Lix Es. Dec. 9, 1976

749

20 Barbato Philip Smithiow 1

21 Yu | Clifton PE ..o 74T 2

22 Wentzel Richard Watervliet ........ 74.7 3 Dowma
4
b

g
g

23 O'Toole David R Schenectady ....73.8
24 Sachdev Dev R Clifton Pk .....73.5
25 Gross Larry P Baldwinsvile ....73.4
26 Puchalick ] P Moatvale ........73.0
216A Zeccolo § Qlifton Pk ... 706
27 Chahal Hardial Clifcon Pk ....71.4

EXAM 35498 Keep it moving,

SR MOTOR VEHICLE INVSTGR The Most
Test Held May, 1976
Lix Ex. Dec. 9, 1976
2 M ames
} Bk T § T 300 | S saavics \sase
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Nassau Sets
Five Exams

MINEOLA — The Nassau
County Civil Service Com-
mission has opened filing un-
til Jan. 5 for five open com-
petitive examinations to be held
Feb. 5.

Salaries vary according to ju-
risdiction for the five titles,
which are at schools and boards
of cooperative educational ser-
vices, Aundio visual technician
(Exam No. 65-266) pays $7,000
in Port Washington, It requires
a high school diploma and one
year's experience in radlo, tele-
vision and projection equipment
repalr.

Assistant head custodian (65-
289) pays $9,357 in Massapequa
and requires two years' special-
ized experience. Head custedian
I (65-203) pays $9,665 In Hemp-
stead. Head custodian II pays
$10,339 in Mineola, Head custo~
dian XX (65-294) pays $0,702 in
Uniondale.

NAME SEELEY
ALBANY-—Dave BSeecley, direc-
tor of the Public Education Assn.
of New York City, has been
named by State Social Services
Commissioner Phillp L. Tola to
the newly formed Statewide Ad-
visory Council on Social Services,
The group was formed to ad-
vise the Bocial Services Depart-
ment and Mr. Tola on matters
affecting policy including public
assistance programs, services,

medical ald and funding.

U SAVEA WATT

‘SMALL WORLD

The employees’ Small World Day
Care Center at Pilgrim Psychia-
tric Center, West Brentwood, had
its fiscal problems eased appre-
ciably with a loan of $1,100 from
Clvil Service Employees Assn.
staffers there. The children's
center, had the CSEA check not
come, would have been unable to
continue to pay salaries to its
thre¢ teachers and the pinch
came just at the time the center
was applying for a New York
State license. The loan will en-
able the center to operate
through next month, at which
time a government grant is ex-
pected. Above, flanked by Small
World and Pilgrim CSEA staffers,
local president Betty Duffy,
fourth from left, presents the
check. At right, two Small World-
ers discuss things with one big
worlder.

THE TRAVEL DEPENDABLES!

INCOMPARABLE TOUR VALUES FOR YOU AND MEMBERS

e rrs (G e Ko X KR e A
‘ ) Packaged Py ° ° ° ®
C ‘. EDUCATION AND RECREATION ASSOCIATION

LR

ucry idcy Secn |
O.T.C. CHARTER
SAN FRANCISCO aa LAKE TAHOE

Accommodations at Accommodations at
Holiday Inn Harrah's

= 399
6 nights double eccupancy
February 15th-21st via UNITED AIRLINES

TRIP INCLUDES

Round-trip jet; Transfers; 3 nights in Lake Tahoe; Deluxe
motorcoach Lake Tahoe to San Francisco; 3 nights in San
Francisco; Sightseeing in San Francisco; Gratuities and
hotel taces. 4

YOU MUST BOOK NO LATER THAN
JANUARY 31

Other great Winter vacations angd fabulous Spring charters
are now available. Contact us for details.

Mr. Sam Emmett

C.S.E.%R.A.



LAST RITES

Gov. Hugh L. Carey, above, enters
Manhattan's Little Church
Around the Corner to attend
funeral services for slain proba-
tion officer Barry Sutherland,
shot while attempting to appre-
hend a probation violator earlier
this month. Mr. Sutherland was
unarmed at the time. At right,
also attending the service, are
Jack Welsz, president of the New
York Parole chapter, Civil Ser-
vice Employees Assn., and parole
officer Nicholas Colasacco, wear-
ing badge. Mr. Colasacco was shot
twice earlier this year while at-
tempting to halt a robbery.

»

CSEA, State Talks At Impasse

(Continued from Page 1)
selected contract articles that
would become effective April 1,
1977, for the 140,000 state em-
ployees in the four bargaining
units. The union president sald
that “in addition to the salary
talks going nowhere, the State's
position on the contract articles
also under discussion is one of
complete regressiveness."” Presi-
dent Wenzl said the State “wants,
without exception, to sharply re-
duce the benefits already avail-
able to the employees under
those articles subject to renewed
negotiations.”

tatlve said Improper practice
charges will now be filed against
the State in regard to talks af-
fecting the other three bargain-
ing units. They are the 42300-
member Institutional Services
Bargaining Unit, the 35,000-
member Administrative Services
Bargaining Unit, and the 21,000-
member Operitional Services
Bargaining Unit,

Mr. Wenzl sald, "The State is
very obviously trying to divide
and fragment the state work
force with Its last salary pro-
posal."” He sald CSEA's interpre-
tation of the reopener clause in

the contracts Is that across-the-
board percentuge or flat dollar

CSEA earller filed an Improper
Practice Charge against the State

for “failing to negotiate and fall- rolses for all the employees
ing to negotiate In good faith” Wwould be negotiated. ‘“Instead,
after the state negotiator walked the State Is trying now to pit
away from the table where ne- employees In each of the four
gotiations were taking place for S against each other by of-
the 39,000-member Professional different salary struc-
Scientific and Technical Bar- tures,” he said

gaining Unit. A union repreésen- State employees have not had

o CSEA calendar ©

Information for the Calendar may be submitted directly
to THE LEADER. It showld include the date, time, place.
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.
Attn.; CSEA Calendar.

JANUARY
4—West Seneca chapter white collar unit meeting: West Seneca
Town Hall,
6—Syracuse Area Armory Employees chapter meeting: | p.m..

New York National Guard Armory, 174 South St., Aubum.

12—-Orange, Sullivan and Ulster Counties Retiree chapter meeting:
Room 210, Kiner Building, Middletown Psychiatric Center,
Middletown.

|4—Brooklyn Developmental Center local 447 disco party and Fash-
ion show: 9 p.m.-3 a.m., St. Laurence Parish Hen. Flatlands
and Yan Sicklen Avenues, Brooklyn,

I7—-Albany Region IV meeting: 5:30 p.m., Mario's Restaurant, Troy.

19—Nassau County local 830 board of directors meeting: 5:30
p.m,, Salisbury Club, Eisenhower Park East Meadow.

19-Buffalo local dinner meeting: 5:30 p.m., Statler Hilton Hotel,
Buffalo.

24—Binghamton Area Retirees chapter 902 meeting: 2 p.m., Garden
Village West, 50 Front St., Binghamton.

27-long Island Region | executive council meeting: 7:30 p.m.,
Region headquarters, 740 Broadway, Amityville,

a basic salary Increase since
April 1, 1974, when they received
an across-the-board 5'2 percent
raise. They recelved a one-time
$250 bonus, before taxes, in April
1975, after a legislative commit-
tee mandated a settlement under
the state’s strict and tough Tay-
lor Law.

An impartial 3-member fact-
finding panel that year, prior to
the legislative hearing, had heard
testimony from both CSEA and
the State, and recommended an
across-the-board raise of 6 per-
cent, but the State rejected that
recommendation in order to move
to the Ilegislative hearing step
where the lesser settlement was
mandated

The CSEA president said that
he considers the 6 percent recom.
mendation of two Years ago b)‘
an impartial fact-finding panel
to be the starting point in con-

gsidering a salary Increass for
state employees. “We believe you
have to start at that 6 percent
figure, then factor in that no
ralses were given in 1975 or
1976, and we are now negotiat-
ing for an increase to become

effective next April 1, Given the
fact that the cost-of-living has
risen sharply over the period of
time that state workers have
gone without raises, it Is clear
that our position 1s very sound
in demanding a substantial sal-
ary hike. The State, on the other
hand, is simply not being realis-
tic In its approach to collective
bargaining for its 140,000 em-
ployees represented by CSEA,
nor in its dealings with unions
that represent other state em-
ployees either, for that matter.”

CSEA satd that each of its four
negotiating teams had met on
the average of 15 times, for a
total of about 60 meetings, with
the State since early November,
“The only movement we saw in
all that time was backward steps
by the State in all areas under
discussion. We need immediate
mediation as the next step to
try to get these important nego-
tiations on track and to get the
State off dead center In its posi-
lon. ADR) 1 Ja not Whad far away."

$20,000-Plus Back Pay

Given Rockland Employees
Following Suit By CSEAer

NEW CITY-—More than $20,000 in back pay has been
awarded to 21 Rockland County employees as a result of
a grievance filed by county health department worker Ray-
mond O’Sullivan through the Civil Service Employees Assn.

In addition to the 21, another
five county employees who are
now trainees will be assured of
receiving thelr increments, when
they receive their permanent ap-
pointment,

T))e county attempted to deny
this increment to Mr. O'Sullivan,
prompting his grievance.

Mr., O'Sullilvan completed his
one-year trainee period in the
health department last summer,
At that time, the county did not
give him his first-year increment,
which /it had always granted to
trainees upon successful com-
pletion of their year's trainee-
ship. Arbitrator Philip Feldman
recently found that the county
has no right to unilaterally
change established policy so as
to eliminate a previously granted
increment.

On Dec.7, the Rockland Coun-
ty Legislature voted to extend
the decision in Mr. O'Sullivan’s
case to apply to all trainees in
Rockland County who were simi-
larly situated.

On Dec. 10, the 21 Rockland
employees were notified that
they would be given the back
pay they were due.

The 21 employees are: in the
Mental Health Department—
Mary Mollicone, J, Kaplan, and
Joseph DeMalo. In the Depart-
ment of Audit and Control—
Mary Schultz, who will receive
the greatest amount of back pay,
$2,430.28. In the Personnel Of-
fice—Wendy Buteux and Paul

Eldridge. In the Health Depart-
ment—Augustine Matone, An-
thony Tatti, M. Fitzula, Donald
Wanamaker, Keith Drummond,
R. Patterson and Mr. O’'Sullivan.
In the Probation Department—
Craig Anderson, Frank Bosco, J.
Damiani, Diane FProhling, Ar-
lene Hendrix, Elaine Plansky,
Philip Albertson and E. Ander-
son.

CSEA field representative Lar-
ry Scanlon handled the grievance
for the union.

IDEA

This logo was presented at a
recent Central Region V confer-
ence as a guide the Civil Service
Employees Assn. may choose to
g0 by in selecting an emblem
that better represents the union.
The logo was drawn by Tim
Hicks, 19, a SUNY at Oswego
student from the Village of
Mexico.

CSEA Suit Restores Job
To Otsego County Nurse

COOPERSTOWN—Following action by the Civil Service
Employees Assn., Kathleen Paquette, a nurse at the Otsego
County infirmary, has been restored to her job.

By the terms of the settlement, actually made during

the formal hearing, the county
agreed to reinstate Ms. Paqu-
ette and pay back wages due
from Jan. 16, the date of her
suspension through the date prior
to her return to work.

The county also agreed to dis-
miss the charges of wrongdoing
against Ms, Paquette. In ex-
change, she agreed to discontinue
& pending civil sult,

The case was originally ini-
tiated when the county unilater-
ally terminated Ms Paquette
following a charge of pilfering
drugs. Ms. Paquette immediately
contacted Mabel Wanamaker,
CSEA chapter president of Otsego
County, and flled a grievance,

Because the wording of the
grievance procedure in the con-

Buffalonian Meeting

BUFFALO-—The Buffalo local,

tract, and the absence of con-
tractual protection for Ms. Paqu-
ette, a non-competitive employee,
a legal question arose as to
whether appropriate relief could
be secured by the grievance pro-
cedure. Accordingly, a request
was made to CSEA Albany Head-
quarters to authorize an Article
18 proceeding to secure an order
directing the county to provide
& due process hearing.

As a result of the Article 78
proceeding, & Supreme Court
Jjudge lssued an order directing
the county to provide Ms. Paqu-
ette with a hearing before an
independent arbitrator.

The formal hearing was held
with Joseph Pondolfina, an On-
eonta attorney, serving as an
independent hearing officer. Ms.
Paquette was represented by
CBEA Byracuse Region V attor-
ney John Rittinger,

During the course of the hear-
ing, it became apparent to the

9261 ‘1€ Fequadaqy ‘deprag ‘YAAVAT IDIAYES TIAD
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Pregnancy Petition

I deplore and protest the recent U.S. Supreme Court ruling that employers may lawfully
exclude pregnancy from disability insurance plans.

I believe the ruling is discriminatory and denies fair and equal treatment to millions of
working women,

I urge the appropriate parties, including members of Congress, to take immediate action
to correct this flagrant injustice. ]

NAME:
ADDRESS:

CITY:

»

STATE: oy

Completed forms may be sent to Jean C. Gray, c/o: Clvil Service Employees Assn. 33 El
Albany, N.Y. 12207. 2 it

Full Employment Veterans Administration The Most Precicus Gift.
Is The Key Information Service Give a pint of blood.
To Prosperity. Call (202) 389-274) Lives Depend On It

Buy U.S. Made Products Washington, D.C. 20420 Someone Needs You —

Set PERB

Hearing

Date To Consider
Rockland Charges

NEW CITY-—-The State Public Employment Relations
Board has set a hearing for February to attempt to settle
an improper-practice charge the Civil Service Employees
Assn. has filed against the Rockland County administration.

A pre-hearing conference was
held Dec. 28 at the PERB of-
fices in New York City. The con-
ference was conducted by PERB
mediator Leon Applewhalte.

The CSEA -filed the charge
because of the county's “extra-
ordinary refusal to begin nego-
tiating for a new contract for
the employees,” according to
CSEA collective bargaining spe-
cialist Nels Carlson. The current
terms and conditions of employ-
ment for the 1750 Rockland
County workers will expire at
midnight on Friday, Dec. 31,

Rockland County CSEA unit
president Patsy Spicei asked Oct.
29 that the county begin nego-

G
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dmile Maintenance Kit

How do you keep.a healthy smile? Good daily dental hygiene, a
healthy diet, regular check-ups and a good dental plan so you don't

have to worry about dental bills that you can't handle.

It's common sense, really. But all too many people put off regular
check-ups bepauge of the expense. That's where we come in.
As we say, “We've got great plans for you." Our Dental Care Plan

is only one of them.

After all, the Blues invented pre-paid health care and doesn't it
seem logical that we can deliver the best dental care promptly

and efficiently. .

If your employee group wants to discuss a dental plan, give us

a call.

0.
N

Blue Cross and Blue Shield

Plans of New York State

sLr 4N

Equal Opportunity Employer

1 et Y o

tiating “immediately” for a new
contract for 1977.

Under the state's Taylor Law,
both union and management
must bargain in good faith to
reach a settlement on the terms
of any labor contract.

In November, however, the
Rockland County attorney's of-
fice sent a letter to Mr. Spicci
stating that the county would
not bargain with the CSEA, the
exclusive bargaining agent for
the county employees,

The union immediately filed a
charge with the PERB stating
that the county was engaging
in an improper practice: failure
to bargain {n good faith.

“In fact, the county is refus-
ing to bargain at all,” Mr. Carl-
son said.

‘“We are glad that the pre-
hearing conference was held be-
cause it brings us one step closer
to getting our negotiations under
way. All our efforts are directed
towards getting a good contract
wrapped up as soon as possible.
The county administration, on
the other hand, seems to be try-
ing to delay the start of nego-
jations, even by using \illegal
methods."”

Bonvino Retires

Nicholas D. Bonvino, deputy
assistant personnel director for
examinations, has retired after 30
years with the New York City
personnel department,

Mr. Bonvino entered the city
service as a mechinical engineer-
ing draftsman.

APPOINT BUSSE

ALBANY-—Paul Busse has been
named by State Social Services
Commissioner Philip L. Tola as
a member of the newly estab-
lished statewide advisory coun-
cil on social services.

Mr. Busse is president of the
Economic Development Council
of New York City.

The group was formed to ad-
vise Mr. Tola and the Governor
on matters affecting the Social
Services Department, especially
on matters of public fiscal assist-
ance, client services and thelir
medical aid. '

Buy U.S, Made Products!

GREAT HOLIDAY!
Lose Weight

Get in Shape,
Reduce, Relax:

Exeecise!




. List GSEAers Owed Insurance Dividend Checks

Is Mutual Life Insurance Company of New York holding a check for you? Please
examine closely the alphabetical listing of Civil Service Employees Assn. members below
to determine {f MONY is holding a Supplemental Life Insurance Plan dividend check payable
to you that could not be delivered becauseof the lack of a current malling address.

These are dividend checks
which have been sent to union
members insured under the CSEA
Supplemental Life Insurance Plan
underwritten by MONY. About
22,000 CSEA members are in-

) sured under this plan. The divid-
end payout was based on pre-
miums payable for that coverage
which was in effect for the en-
tire policy year ending October
31, 1975.

The dividend, for Insured

Adams, G Davis, §
Adrian, C Day, J A
. Aldows, D R Daywon, W
Allen, B A Decrescenzo, S
Allmayerbeck, R Depiazzy, D F
Amous, R Depfred,
Andrews, R Derita, J
Apple, F M Desimone, J D
Ashby, R Devereaux, E
Ayala, A L Devonish, D
D!voum;'y.Al
Dewey, N C
Balley, J A Dianai, J P
Barker, L G Diaz, J
Barnes, M A ¥
Barrere, J L o,
Discioric, J A
Beses, B Diseel, C H )
Behake, T , Dix B E X
Bellamy, J A Do;:' s
Benoett, K A no-u.{-.u
® Berre, G Driscoll, D A
Besaw, F C »
v Drowms, C B
Bigss. R C Da
Blacks R an, v
Mo' Dutcher, R W
Blessinger, H
Bligea, M Eason, S L
Blutesu, C L Eaton, J A
Bomersbach, M D Eckert, J F
Borden, A E Edwards, £ E
Borger, P A Edwards, L L
Bouchard, L L Eldred, C
Bounds, T Ellison, A
Bourdon, K J Erickson, S R
Bowe, M Evans, )
Bowles, ] L Evans, V
Boyce, P A Evans, W J
. Boyd, H E Fabel, B
Brabeader, G E Faison, W W
Bradford, L M Farkough, V
Brady, D B Farley, R )
Beady, M K Farquhar, R L
Bramball, C J
Beand, R ) Farr, ) A
Briglia, E ) Ferris, C R
Brisol, H E Fetterly, J F
Broas, J P Fischer, P A
Brooks, A L Fomer, R P
Brooks, J Foser, S )
Brown, A Fountain, L L
Brown, B R Fowler, M R
Brown H E Francis, A C
Beown, M C Francis, M
Brown, R C Fraser, E )
Brown, W H Fraser, R G
P Bruce, V F Frazier, L E
Beyant, D L Fulton, K A
Buccing, M § Furey, A M
Bullock, S Fotrell, H C
Bunce, N E Frasier, R
Burrows, F
Burnell, M.E Gabeee, C B
. 8 Gaffoey, W M
Batler, E M Gainey, M
Gannaway, §
Calderon, H Garea, R A
. W General, M L
Camois, D N Geralds, C M
Cardiff, P G Gholston, E
Cardillo, R Giblin, C L
Carle, C A Glasheen, ] W
Carrington, L Glesson, M N
2] Cascanetre, ] R Glena, R )
Camidy, H L Goldsein, B
Cathcartjones, C W Gonzalax, N
Catlin, § ) Gonralex, !MCA
Champion, S M Gordon,
Chance, M Gosline, R §
Chatles, F D Gregoire, R A
Charerand, M K Grocer, L F
Chesley, D L Guiliano, M
Chodan, C M Gullo, J
Clark, L M
Cobb, B A Hase, H R
Coe, R M Hall, D E
Colasanti, A M Jr Hamptoo, G M
Coll, L ) Han, T
Collier, C Hardwell, G E
Collier, G Hardy, C
S Collins, E Hardy, W )
Colline, R P Hardy, W L
Cooper, A § Harold P )
Cooper, B W Harrell, F
Cooper, W D Harrell, R )
Comifos, A Hagrls, E
Cotten, L M Hatrison, )
Cox, L K Hayes, W )
Craig, K E Haynie, R F
Crawford, ) E Hemshaw, R E
Criselli, A B Hewson, M B
Crowley, P Herson, ) H
Crowley, P ) Hill, | M
Calver, R ) Hill, § K
Cunaingham, L C Hiscjosm, R
Cunningham, N G Hires, T W
Curry, C A Hodges, J )
[=] Cusrle, H Hodgsoa, g T
Dasicls, B Hokse, J 1
Dualels, L A Holmes, D
Davia, ) Holows, ‘W W

the year ending Oct. 31, and
5 percent for age 45 and over.

Occasionally, CSEA members
move without furnishing the
post office with a new address.
In such cases, the post office
notifies the CSEA that the mem-
ber has moved and left no
forwarding address. The CSEA
{s then left without a current
mailing address.

The dividend checks were mall-
ed In July. Some of the
envelopes containing the checks
were returned by the post of-

fice because of Invalid addresses.
The CSEA furnished new ad-
dresses, where possible, and the
returned checks were remailed on
Oct. 4. A number of these checks
have again been returned because
of invalid addresses.

The CSEA Is asking insured
members to check the listing
given below to see if their names
appear. If yours does, write the
CSEA at 33 Elk St., Albany, N.Y,
12207, furnishing your name,
current address and social se-
curity number. If the social se-

Holigrove, W 1 Mills, D P Bogwa, =
Honan, R D Mitchell, D § Simenwein, A
Hoots, D L Mitchell, J Seedley, J
Horsham, C E Monarco, V J Smith, B A
Howell, J Monaro, L Smith, B G
Howley, H T Mootucro, R J Smich, C W
Huoter, ] O Moody, M C Smith, L B
Hurst, T A Moore, A Smith, O
Hutson, A L Moore, G § Semith, §
Hyserman, P E Moore, J D Saith, T
Moosbrugger, M Smith, W B
Idxik, R E Morey, V Soares, E B
Ioman, A L Jr Morgan, N E Spillane, B
Ivery, R Morning, W T Sprague, J B
Morrs W R Searks, ) E
Jackson, € Morton, H Stephens, K A
Jackson, ] M Mosher, R J Steveasms, C M
j.m;. AE Mulford, E L Seewart, f
ames, ers, C Seewart,
j::-_ S - e Sticfvater, D E
s, Naughter, Sereeter, E L
Jenkins, P P ,I.A,, Strocher, J
Jeter, M J Neff, ] A Sacheski, D J
Johnson, A Nelsoa, D Sullivan, R E
Johason, B V Nemet, M Satter, K B
Johoson, F B Swahlan, E A
Johnson, G O'Connell, M N Swann, M G
lohason, H ODell, M Swamson, J J
Johason, R J O'Rourke, T Syniec, C
Jones, B Ortiz, E Seymanski, M A
Joones, B E Owtlaw, T C
Jooes, D Overton, A Tancredi, T
Jooes, E P Taylor, A B
Jooes, F Pacuk, G Taylor, F M
Jones, ] A Palmioteri, T Taylor, P O
Jones, L Parcene, M Tebaldi, R J
Jones, M 1 Parker, M L Tefft, A D
Jones, P A Parlette, D 1 Tempescilli, P J
Jones, R L Pascilta, D A Teanity, H L
Jordan, ) L Patterson, E E Terwilliger, F M
Juckest, R P Patterson, ) C Thogersen, K
Jooes, A Peck, C A Thomas, C
Kaminski, § J m: 2 Themr 3
Kenoe, J J Perez, A A Thompsoa, L C
Kelley, S A Perking, J Thornell, E )
Kelly, J ) Pero, H E Topperman, P M
Kelsey, J § Peters, B Torres, B
Keys, L Jr. Peterson, C ¥ Torres, L M
Kiellack, K Peuiford, E M Teent, R E
Kilfoye, W L Phifer, § L Trent, W
Kirschhofer, E V Philogeoe, A H Turner, L
Kleveno, § A Pierce, C E Tyler, D
Kaight, § Piro, P )
Kohler, E M Placilla, G A Vanauken, ] W
Koha, E ¥ Plats, E Vanhewsen, L §
Kozikowski, J J Poland, W H Vaonatta, S M
Krgnley. DL Power, ] ) Vaatrin, D B
Kr_uiuu. N R Purcell, R N Velazquez, E
Kritz, A M. Villanve, C W
Kwiatkowski, R ) Ragosts, A A Vonbergen, M B
Rakowski § A Vosberg, § E
Lago, P J Raosay, T D
ll:::!' : ) m R Wade, A )

5 aw W X Wa, .
Latheop, S D Rawls, H D 'lnum. JKEI
Lawyer, B Rebele, B Walker, M L
Lazarini, M § Redmood, K § Walsh, R
Leighe, F L Reich, ) E Waksh, R L
Leighton, A Reynolds, B Ward, E )
Lf".. C Reyoolds, § A Warner, G
Lewis, W ) R M Washiagton, C
Liberty, P A Richichi, C G Washington, M M
Lind, ) W Rios, C Watkins, B M
Lopex, H Rizzo, P P Watson, R W
Lopex, 1 Roberson, R Weaver, K
Lore, V Roberts, L L Wehs, E C
Louis, R Robers, R F Weise, B E
Love, B Robimson, F Weandal, ) P
Love, B A Robinsoa, M Weresnick, R F
Loviscoski, A ) Robinson, U § Wheaton, R C
Locowicx, J ) Rodrigues, ) Whitaker, J A
Luady, V Rose, M E Whice, A

Rosenblatt, J L White, E
Macaulsy, J M Roth, M K White, G P
Mainor, C E Rouse, J P Whiteburst, O M
Malooey, ) P Ruise, C L Whitmore, R V
Mangioelli, J C Rus, G Whyte, J R
Manual, R Wieman, M
Maples, R A Saios, ) P Wilder, B )
Marcesu, R C Salgado, V M Wilkinson, F M
Marcisno, A Santone, N A Willisos, A )
Martin, E ) Santors, M C Williass, G C
Massey, A P Sawyer, B ) Williams, )
Mayhew, T Scapperowtl, L A Williams, M L
McCoy, ] M Scharets, W Williams, P )
McCoy, T R Schmicx, W W Willians, W G
McCrakeo, B L Schoomer, A M Wilson, R D
McDaaniel, E Schoendoe!, R Wirth, R C
McDyer, R F Scoet, L V Wisdom, C D
McEarthon, R E Scour, M Woods, B
McGlobone, D L Seberle, H Woods, N )
McGuire, Segal, A ) Woerel, E L
::‘x-un.ct : l--.'l

1 Yanoo, M )

McMillss, H Sequeiss, C Yarwer, M )
McWilliams, C B Shaub, B R Young, I M
Menaell, lal. Shaver, : r
Milhouse, Sickien, Zayw, D
Milles, M N Sidoui, L Zevterholm, R
Milles, T B Secgel. S Zuaik, K

curity number matches with the ond mailing on Oct. 4, your name
policyholder whose check the may still appear in the listing
MONY {5 holding, the check will below, since this list is based on
be sent to you.

If you did recelve your divid- your name is here and you did
end check as a result of the sec- - not recelve a

STATE PROGRAM CITED
New York State Civil Service officials display the plague recently
awarded to New York for its state employee suggestion program
which Is administered by the state Department of Civil Service. Above,
from left, are Victor 8. Bahou, Civil Service:Commission President,
Commissioner Michael N. Scelsi, and Ethel R. Noiseux, state em-

suggestion program with the best-savings-to-cost ratio, In the past,
many members of the Civil Service Employees Assn. have con-
tributed suggestions in the monthly program which have won
them cash awards, certificates of merit, or both.

SHORT TAKES |

PREGNANCY AND DISABILITY

The New York State Court of Appeals ruled last week that
private employers must pay disability benefits to women who missed
work due to pregnancy. The state's highest court had already directed
public employers to provide pregnancy-disability payments and last
week’s five-two decision means that all private employers subject
to New York’s Human Rights Law-—those with four or more work-
ers—must provide benefits to pregnant women on the same basis
as benefits paid to workers injured on the job. The U.S. Supreme
Court recently held, in a case involving the General Electric Co.,
that employers were not required to make pregnancy disability
payments. In that decision, the high court said that not making
the pregnancy disability benefits available does not violate the 1964
Civil Rights Act which, in part, forbids discrimination based on
race, religion, national origin or sex, New York Appeals Court Jus-
tice Hugh R. Jones noted that “the determination of the Supreme
Court, while instructive, is not binding on our court.,” The Albany
ruling upheld a position taken by the State Division of Human
Rights taken in the cases of three female employeces who were
denied pregnancy disability benefits by the Brooklyn Union Gas Co.,
American Airlines, and Crouse-Irving Hospital In Syracuse.

- o .
TEACHER'S REMARKS PROTECTED

The Supreme Court has ruled that remarks made by a Madison,
Wis. teacher, concerning payment of union fees by non-union
teachers and made at a public meeting, are protected under the
First Amendment. The teacher, Albert M. Holmquist, was assisted
in his five-year court fight by the National Right To Work Legal De-
fense Foundation. Mr. Holmquist, at a 1971 meeting of the Madison
Board of Education, objected to a proposal being considered by the
board which would have obliged non-union teachers to pay an
agency fee to the union. The union, Madison Teachers, Inc., had

union but in & unanimous decision, the Supreme Court rejected
the WERC finding and subsequent appellate decisions which con-
curred. Chief Justice Warren Burger, in the opinion, noted: “What-
ever its duties as an employer, when the Board sits In public
tings to conduct public business and hear the views of citizens,

of their speech . . . To permit one side of a debatable public question
to have a monopoly in expressing its views to the government is the
antithesis of constitutional guarantees."

BUY U S Buying U.S. Produch
BONDS! Makes Sease For Us
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Bad Faith

E hope state negotiators will carefully read this week's
What's Your Opinion column which appears on the
opposite page.

The question posed to six state workers by Leader staffer
Pamela Craig was: “As a civil servant, what do you hope
the new year will bring?" Although the persons queried are
employees of the Department of Social Serwjces and work
in Manhattan, we are sure their responses pretty well rep-
resent the feelings of the overwhelming majority of state
workers.

The interviewees commented on the salaries—or, more
properly, the deficiencies of them—earned by state workers.
We think one person, Mabel Nelson, said it all when she
observed that when she tries to open department store charge
accounts, “they tell me I don't make enough money to
qualify.”

Now this is just an incredible situation. Seemingly, the
best way to start a state contract negotiator down the road to
Inattention is to bring up the rocketing cost of living. We
don’t believe these negotiators have spent the last few years
wrapped in cotton batting insulation but they apparently
believe that the world has not spun a turn since the days
of the Willlam McKinley dollar, We wonder if these nego-
tiators have visited a supermarket lately. Don’t they eat?
Pay rent? Buy clothing?

Last week the Civil Service Employees Assn. declared
an impasse in contract negotiations with the state. The
union has charged that the state has conducted its dealings
at the bargaining table in bad faith, A spokesman for the
CSEA pointed out that the state's latest salary increase pro-
posal would put about $150 more a year in state worker
wallets, This, given the fact that the workers have received
no increase in the past two years, hardly makes for bliss
unbounded. Coupled with the fact that the cost of living
has zoomed out of sight in the same period, we can only
say that, indeed, the proposal well justifies the union's tart
description of it as a demeaning and insulting one. Don't
they think state workers can add?

But there is another ugly aspect to the sltuauon There
are four Bargaining Units, representing about 140,000 state
workers, involved in the negotiations. To each, the state
has proposed a different salary increase rate. This is a
blatant attempt to pit one Unit against another, one em-
ployee against another, with the aim of fragmenting the
union. No one has ever yet accused the state of being subtle,
but this is an obvious try at union busting.

The state’s salary offers are unacceptable.

Its attempt to fragment the union is deplorable.

Bad faith bargaining indeed.

W

C.ON.

Questions & Answers

: nnnnnum||||nlmmnnmmnnmmmmmmmmmanunmuumnumnmnnllr"

Don't Repeat This!

Q. I read somewhere that one
out of every three delays in pay-
ment of Medicare medical Insur-
ance claims is caused by use of
A wrong claim number. Why is
this?

A. The claim number identifies
a claim for Medicare payment
on bills for medical services. If
you put a wrong clalm number-—

or don't enter a number—on a
“Request for Medicare Payment"
form, a search for your correct

number Is necessary and this can
delay payment. The claim num-
ber should also be written on
each separate blll exactly as It
apears on your Medicare health
insurance card.

(Continued from Page 1)
legislative branch disposes. Thus
the warning given to Governor
Carey and Mayor Beame last
week by Senator Willlam Prox-
mire that the Congress had to
provide further financial assist-
ance to the City of New York
had an air of finality.

Senator Proxmire {s chalrman
of the Senate Committee on
Banking and, consequently, would
play a key role in any legislative
program designed to help the
City. Senator Proxmire's nega-
tive attitude is doubly significant
because his views are shared by
Rep. Henry Reuss, the chairman
of the House Committee on
Banking.

Eve Of City Election

The Proxmire approach bats
the ball back into the New York
court, leaving both Carey and
Beame with a hot potato on their
hands. On the eve of the City
election campalign, Beame has
been trying desperately to color
the City's fiscal plcture with a
patina of brighter coloration.
However, those efforts are invar-
iably frustrated as dismal facts
rise to the surface.

Last week was not a promising
one for Beame. In addition to
the tough stance taken by Sena-
tor Proxmire, the State Court of
Appeals handed down a decision
upholding the claims of the Pa-
trolmen’s Benevolent Association
for back pay. This decision adds
an item of $20,000,000 to the
City’'s expenses,

Statistics made public by the
Police Department show a high
increase in the crime rate dur-
ing the past year. This is hardly
a surprising development, in view
of sharp reductions that were
imposed by Beame on the City's
police forces. With the Fire De-
partment stripped to a bare
bones operation, death by fire
has become an almost dally oc-
currence.

Also during the week a new set
of statistics made public by the
Board of Education shows a
sharp decline in the reading
level of the children attending
the City's public schools. Again
this is hardly a surprising de-
velopment. With the teaching
staff cut to minimal levels and
the elimination of such school
supportive services as remedial
reading programs, the level of
school performance had no way
to go but down.

Lack Of Program

The real problem confronting
the Beame administration is the
lack of program to muke the
City more llveable. Violent and
frequent attacks on the elderly
have generated fears for their
safety among all segments of
our population, The deterioration
of our school system is hardly
calculated to attract young, crea-
tive, middle-level corporate ex-
ecutives to the City.

Beame has come up with a
program to encourage business to
come into the City, consisting
prineipally of tax reductions on
business enterprises. As part of
that program, Beame would re-
duce the commercial occupancy
tix and eliminate the sales tax
on the purchase of equipment
needed by manufacturing indus-
tries, Unfortunately, this pro-
gram, while unquestionably de-
sirable, ralses the age-old ques-
tion of what comes f{irst, the
chicken or the egg.

In the nature of things, the
tax reductions would have to
come first. That means that

(Continued on Page 7)

Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee.

Two Appellate Cases

The petitioner was a correction officer from May 1971
until June 1973. He resigned his position following a hearing
by the Correction Department, where petitioner was found
guilty of failing to safeguard his weapon, which resulted
in the death of another person. He also was found gullty
of conduct unbecoming a correction officer because of a
petit larceny conviction based upon his plea of gullty.

ON NOVEMBER 9, 1971, in the early morning hours,
petitioner's friend, at petitioner's home, loaded the peti-
tioner’s gun and fatally shot himself in the petitioner’'s
presence, However, criminal charges were not brought
against him and he continued in his position as a correc-
tion officer. In March 1972, petitioner was indicted for rob-
bery. He pleaded guilty to petit larceny and was placed on
three years’ probation. One of the conditions was that he
resign his position as correction officer. Subsequently, peti-
tioner took an examination for Transit Police Patrolman,
and after passing that examination, his name was placed
on the eligibility list for the position of patrolman. On Sep-
tember 10, 1973, the Civil Service Commission of New York
City, the respondent in this case, advised petitioner that
an investigation into his background revealed his gullty
plea, and, therefore, he was not qualified for that position.

IN OCTOBER 1973, he was marked “qualified subject to
investigation” on the strength of a certificate of relief from
disabilities issued by the court. Before the investigation was
completed on January 11, 1974, the petitioner's name was
certified for appointment as patrolman. In July 1974, the
Department of Personnel newly determined that the peti-
tioner was not qualified for the position because of his
prior conviction and his prior employment record. Petitioner
appealed to the Civil Service Commission, and the Civil
Service Commission denied his appeal.

PETITIONER COMMENCED an Article 78 proceeding in
the State Supreme Court, which held that, based on the
record of the appeal, it could not be sald that the denlal
of the appeal was arbitrary and capricious. The determina-
tion of the Cvil Service Commission is supported on the
record. Petitioner attempted to justify his past conduct re-
lating to the incident resulting in the death of his friend
and the involuntary indictment followed by a plea of gullty
to petit larceny. However, the court felt that his explana-
tions were unconvineing, The court said, “He had the burden
of proving his eligibility. We feel that the determination
against petitioner was made in good faith, Indeed, the com-
plete documentation of the record belies petitioner's claim
and that, in any event, his disqualification was not proven
at a full hearing." In the Matter of Kowalski v. City Civil
Service Commission of the City of New York, 52 AD. 2d
T69(9) (First Dept.)

(Continued on Page 7)



QUESTION
As a civil servant, what do you hope the New Year will bring?

Mabel Nelson, clerk: “I hope the New Year will
bring a copy of the signed con-
tract from Governor Carey say-
ing that we will receive a sub-

stantial raise

cost of living

department store and attempt

charge account and they tell me I don't make

enough money to qualify.”

Rita Fishman, stenographer: “Good health for

all my friends, hopefully a pay
~ raise, no fighting amongst any-
. body In the office, no discrim-
, and I hope I will

TR
Ffgsffs’

:

Beame will be obliged to make
compensating cuts in the budget,
in order to maintain a balanced
budget. These cuts will necessar-
ily involve further dismissals of
civil service employees and fur-
ther cuts in the already intoler-
ably low level of City services,

Both Carey and Beame are
ocounting on fiscal relief by a
federal takeover of welfare pro-
grams. That is a desirable objec-
tive, but the achievement of that
goal is beset with many prob-
lems.

The baslc one Is the level of
welfare payments that might

E Civil Service Law & You

(Continued from Page 6)

IN ANOTHER decision from
the Appellate Division, First De-
partment, brought by a wounded
Vietnam veteran against the
New York City Police Commis-
sioner, the court held that the
Commissioner was under no sta-
tutory or constitutional obliga-
tion to appoint patrolmen who
can perform only some of the
functions of the title. The court
held that the rejection of peti-
tioner's application for appoint-

I've been here for two years
and I haven't had a ralse, The

been on the rise. As a clerical
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THE PLACE
World Trade Center, Manhattan

in April 1977

has continually

to open up a

g

g
£3d

clerk: “I hope the New Year
. will bring a raise or glimmer
~ of smoke for a raise. I would
hope to be upgraded with the
New Year, too. It is not always
-fair to work and always be
kept down. When those on the
hig upgraded

possibly be approved by Con-
gress, When President Nixon
submitted to Congress the Fam-
fly Assistance Plan crafted by
Fatrick Moynihan, the plan was
defeated because of the negative
votes of Congressmen from high-
cost urban areas. Their objec-
tions were that while the sub-
sistence standards In the pro-
posal would satisfy the living
cost In the rural areas of Mis-
sissippl, they would be intoler-
able in higher-cost areas of the
large citles. A similar problem
will arise in any proposal for a
federal takeover of welfare,

|

ment was not arbitrary, capricl-
ous, illegal or an abuse of dis-
cretion. The petitioner in this
case had appled for the Police
Department before he was in-
ducted into the US. Marines He
was wounded during his military
service and attempted to secure
appointment to the police force
after his return. The court rec-

me is hope for a better living wage,
hope that I will advance to one.”

Goldie Tobish, clerk: “Good health and

h

i

iy
338%

the full tax deduction, it ‘was
$168. As far as I'm concerned,
we gave our raise away last
time around. It's important not
to let that happen again.

Thanks, John

Editor, The Leader:

Many thanks to John Wake-
wood, shop steward for Office of
General Services local 660 at the
Empire State Plaza garage, for
his outstanding efforts and suc-
cess In the many problems he
has handled.

Mr. Wakewood was able to se-
cure adequate heat, ventilation
and air conditioning which were
not provided when the facility
moved to the Mall on Aug. 11.

His efforts on behalf of his
fellow employees and through
the cooperation of management
were entirely successful,

Our thanks to John for an
outstanding job.

Earl H. Kilmartin,
President

' '

A Funny Way...
Editor, The Leader:

I don't know how much success
other retirees have had in getting
pension information, but I have
had none.

I retired Sept. 30. All required
papers were filed and acknowl-
edged for recelpt only. Previoualy,
I had taken a full day to trave] to
Hauppauge for an interview with
& pension plan representative

RETIREMENT
NEWS & FACTS

By A. L. PETERS
Work Benefit Plan
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from which interview I learned
only that I was too early (ap-
proximately six months). Sub-
sequently, I wrote to James H
Terry, director Retirement Sys-
tems Information Services, and
to Joseph Ferlauto, director,
Member Services, and recelved no
reply to my letters.

I have now been retired two
full months and still don't know
how much I will receive as a

LETTERS POLICY

Letters to the Editor should
be less than 200 words. The
Leader reserves the right to
extract or condense pertinent
sections of letters that exceed

Michsel D Howard .. Wappingers Falls
William W Huodgens ... Watsontown, Pa

Alexander H Johaston ... Parlaw, N.J.
Antoloetre Jomes ... Park
Allen J Kampel . New York
Bvelyn T Kiesel Uniocadale
David D Klein Brooklyn
Carol § Kline . ... Broax
Johm R KIseg .o Syosset
Alvia L Koepp .. e Ogdensburg
Asoe R Kraws ... S— T
Robert B Lamb . .iiimninn Latham
Naocy A Lang ... Buffalo
Beends Ann Lazeaby JKiogs Park
Nelsoo P Learn ..ol snakena
Ralph B Lee ... SS——
Rosalie Leo ...oiiommmismommmn Harodale
Albert Levioe . New York
Herbert § Levy .. New York
Morton H Levy e Buffalo
George 1 Lewicky New Yock
Jane 8 Lin ... Kew Gardens
Joha A Lisdlof .....ccmmmmn Jthacs
Alvin § Lovell . iiiiann .Brooklyn
Thomas D Lumley ...ooooovvvrinnns Levittown
Pamela R Manning ... Brookly
Robert M . Hempstead

Marjorie M Marcus
Mary L

(To Be Coatinued)

LETTERS TO THE EDITOR |

monthly pension, nor when pay-
ments are supposed to start.

Possibly the Leader can initiate

some action, but for my part it

seems like a funny way to run

a rallroad.
Thomas E, Hanaway
Babylon

Ford's Revenge?

Editor, The Leader:

I have just read In the press
that President Gerald R. Ford
will ask Congress to give “the
biggles” a 40 percent hike raise.
This will include members of
House and BSenate, judges and
some “very important people.”

This Is certalnly sensational
coming from a President who
spoke of “biting the bullet” for
all the small people but made
sure to exclude himself. As a
further step in austerity he suc-
ceeded In reducing the cost-of-
living benefit by 1 percent for
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| CSEA CONVENTION

REPORTS, PHOTOS

Restructuring Committee Report

The following is the report of the Com-
mittee to Restructure CSEA submitted
at the OSEA annual convention this
fall, and acted on by the delegates
Chairman is C. Allen Mead, of James
E. Christian Memorial Health Depart-
ment chapter, and committee members
are Wiliam Crimm, Edward Perrott,
Nicholas Puzziferri, Willlam McMann,
Robert Diaz, Virginia Colgan and Wil-
liam Davis

The Committee to Restructure CSEA
was established five years ago by the
Annual Delegates Meeting. The original
committee, which was chaired admir-
ably by Mr. A, Victor Costa, was con-
ceived from a need to make the struc-
ture of this Association more respon-
sive to the changing needs of its mem-
bership. Therefore, a group of the
Association's own members vigorously
sought out, possibly for the first time
and definitely with an unequalled
determination, the opinions of the en-
tire membership, from individual mem-
bers on through the chapters, confer-
encés and statewide officers, their rec-
ommendations to make CSEA the union
they required. In many cases, this neces-
sitated dramatic changes and often it
required very careful consideration of
policles and procedures, even exist-
ing ones, in order to have them spe-
cifically outlined.

From the thousands of opinions ex-
pressed to the original committee, the
long deliberations, the active debates
and the decisions of the delegates, a
restructured CSEA, in every way, evolved
as we know it today. Each and every
member should be proud of the com-
pletely democratic statewide structure
implemented through the committee's
work. The reglonal offices, their struc-
ture and operation designed by the
committee to satisfy the needs of each
local CSEA member and also guaran-
teeing representation on the statewide
level. The Board of Directors, repre-
senting every entity of CSEA in estab-
lishing the policy of the Assoclation.
Many of the professional services pro-
vided through our headquarters and
field staff, the fiscal and administra-
tive policies, the election procedures and
much of the standardization of various
operation of the entire Assoclation, at
every level, were achieved through Re-
structuring.

GOALS

As a new committee, established dur-
ing the past year, we feel that CSEA
has substantially completed a process
of Restructuring. As is the case with
a major change in operations, such as
the one which has occurred in CSEA,
we feel that period of adjustment is
required.

Our committee recognizes that CSEA
is still not the operation many belleve
it should be, We are aware of the
discontent with several areas of the
Association. We are not, however, at
this time prepared to agree that the
structure is completely, or partially, at
fault. We believe that the most import-
and factor in determining where we,
as a unlon, should be going is to first
recognize where we have been and
then reallze where we are now, The
concept of restructuring was simply
planning to meet the future needs of
the Association. Simply sald, but not
80 easlly accomplished. Unfortunately,
there are occupational hazards inherent
in any method of planning, the most
obvious of which is that all the research
and design cannot be analyzed until the
plan has actually been tested. We sub-
scribe to the theory that constructive
advances cannot be made In alleviat-
ing problems by merely changing meth.
ods without first observing the causes
for the incomplete success of the initial
attempt.

We, and surely the majority of CSEA
members also, must believe that the
original plan of Restructuring was a
very good, in fact probably an excel-
lent plan. Hopefully, our research will
indicate the changes that are required
to meet with complete success. It may
be the structure itself, or it may be
the operation of it. In either event,
we are fortunate to have the advantage
of an existing plan to review and we
look forward to the opportunity. There-
fore, we plan to be extremely careful
in reviewing changes at this time and
plan to direct our primary energies
toward an intensive review of the cur-
rent Assoclation structure,

IMMEDIATE OBJECTIVES

Listed below are some of the items
which have been referred to the Com-
mittee to Restructure CSEA. These jtems
are currently being reviewed by the
committee for possible proposals at fu-
ture meetings. The committee would
sincerely appreciate your comments on
these jtems, or naturally, on any other
items,

—A dues structure establishing the
amount of dues assessed to a mem-
ber according to a salary range.

—The composition and operation
of the Board of Directors.

—The composition and operation
of all negotiating teams.

—The duties and responsibilities of
staff members.

—The selection and/or election of
candidates for the offices of Presi-
dent, Executive Vice-President, Treas-

urer and Secretary by the Delegates.
Please address comments to:
Mr. C. Allen Mead, Chairman
Committee to Restructure CSEA
7 Prince Court
Loudonville, New York 12211

PROPOSALS

APPROVED

® Regional Trial Boards:

The CSEA Counsel shall prepare for
distribution to the statewide officers,
Board of Directors, chapter and unit
presidents, proposed guldelines for con-
duct of regional trial boards.

Comments shall be returned to the
committee to restructure CSEA for study
and final recommendations to be pre-
sented at the next Delegate Meeting,

® Honorariums:

The establishment of any honorarium,
or an increase in any existing honor-
arium, may not take effect during the
term of office of the incumbents,

® Standard Terminology:
All chapters shall be identified as
locals,

® Board Committee for Meritorious

Service Awards:

The Board of Directors shall establish
a committee for the purpose of evaluat-
ing and making recommendations upon
all requests for awards to members
other than the Memorial Plaque, for
meritorious service in behalf of the
Association,

REFERRED TO COMMITTEES

® Statewide Officers as Elected Local

Officers:

Commencing with the 1879 election,
no statewide officer (as defined In Ar-
ticle 4, Section 8, of the Constitution)
shall be an officer of a chapter or
unit if such officer is serving on a
paid basis from CSEA, exclusive of the
honorarium or expenses approved by
the CSEA Board of Directors.

® Regional Trial Boards:

Charges shall be limited to acts
against CSEA or internal matters such
as affecting CSEA.

Any charge or matter referred to
a Regional Trial Board shall first be re-
viewed by the Association’s Counsel for
determination, without prejudice, of its
propriety.

® Responsibilities of Negotiating Team:

In order to insure that each nego-
tiating team has properly represented
the priorities and issues determined by
the membership for which a contract
is negotiated, the team, within six
weeks of the ratification of a contract,
shall conduct a meeting at a regional
level for each bargaining unit for pur-
poses of:

—Identifying the items selected for
negotiations.

—The priority assigned to the items
selected for negotiation.

—The intent of the articles negotiated.

—The interpretation of the articles
negotiated.

® Responsibilities of Negotiating Teams:
Negotiating teams shall not be dis-
charged after a contract is signed.
The negotiating team shall be in exist-
ence for the duration of the contract.
Their main function shall be final
interpretation and enforcement,

TABLED

® Renaming of the Committee:

Any matter relating to the structure
of CSEA or its general planning or pro-
cedure shall first be referred to this
committee for investigation.

® Complete Report of Restructuring:

The committee shall be allowed to
encompass all the research and phases
into one volume to be published and
distributed to all regions, chapters and
units of CSEA.

DEFEATED

¢ State Divisiod Departmental Com-
mittees:
In the State Division, Departmental

Open session conducted by union’s legal committee featured commentary by atiorney
Richard Burstein. Committee members, seated from left, are Richard Snyder, of
Wassale Developmental Center chapter 426; Andrew Placito, of Onondaga chapter
834; Nicholas Abbatiello, of Nassau chapter 830; Michael Morella, of Westchester Local
860, and chalrman Joseph Conway, of Workmen's Compensation Board chapter 671

Restructuring committee chairman C.
Allen Mead reads off proposals to be
discussed and voted upon by delegates.
Some approved items become effective
immediately, while others are referred
to appropriate committees for follow-up,

Committees shall be composed of each
of the chapter presidents within a
department and the departmental rep-
resentatives to the State Executive Com-
mittee,

A departmental negotlating commit-
tee shall be formed.

The members shall elect their own
chairman.

No officer of the Association (as de-
fined In Article 4, Section 6, of the
Constitution) may serve on & depart-
mental committee.

At least one member from each bar-
gaining unit included in the depart-
ment shall serve on this committee
either through election from the above
described method or through appoint-
ment by the elected committee chair-
man.

871, refers to report as he adds his views
to discussion at general business session.



Helen Murphy, delegate from New York City chapter
010, and CSEA collective bargaining specialist Jason
MceGraw are caught in animated moment, They were
stationed at one of information booths set up to provide
delegates opportunity to discuss problems with approp-

i

County affalrs were discussed by Jefferson chapter 823's
Peter Grieco, left, and Oswego chapter 838’s Francis
Miller, Mr. Miller is chairman of the Central Reglon
V Counties Workshop, and Mr. Grleco is vice-chairman.
In addition, Mr. Miller is a CSEA director, and Mr.

Buffalo Psychiatric Center chapter 402 delegation checks
over the various reports to be discussed by delegates
From left are Patricia Franco, Betty Kaminsky and
chapter president Mick Stanton.

riate staff members.

The constitution and by-laws com-
mittee report, as submitted to Civil Ser-
vice Employees Assn. delegates last fall
by committee chairman Kenneth Ca-
dieux, has been detailed in two recent
editions of the Leader.

In the Dec. 10 issue, the Leader print-
ed proposals that were accepted and are
now incorporated into CSEA law. The
Dec. 24 issue Included those proposals
that are still under consideration for
future delegate conventions,

For the record, those items that were
defeated are listed here. Rather than
detail the entire sections, The Leader
instead is presenting the gist of the
defeated items.

- . L

—Two proposals would have given
separate authority to the State Execu-
tive Committee and to the County Ex-
ecutive Committee to establish inde-
pendent policles for state and for local

Grieco is president of Jefferson county unit.

Constitution And By-Laws Committee Report

icy is approved by members of the two
committees meeting jointly with the
statewide officers as the Board of Di-
rectors. Defeat had been urged on the
grounds that the prehosals would tend
to divide the Association into two sep-
arate entities.)

-Would have taken away from the
statewide president responsibility for
the organization and direction of the
union staff and responsibility for the
direction and supervision of dues col-
lection, (Although this restriction of
presidential authority was defeated,
there was a separate clarification in
the same section that was approved.
This amendment holds the president re-
sponsible for presentation of a proposed
budget by Sept. 1 each year for the
“ensuing” year, rather than the “cur-
rent"” year, as it had been worded.)

—Would have set 67 as age limit for

is currently no age limitation.)

—Would have limited Board of Di-
rectors to only four meetings a year.
(They are currently called at discretion
of president, and have generally been
at the frequency of once a month.)

—Would have eliminated proviso that
president “shall call” statewide meeting
during first part of year. (Traditionally,
there has been a spring “special” meet-
ing, as well as the regular Delegates
Meeting In the fall)

—Would have increased from 10 cents
to 20 cents per member the amount of
financial support the statewide organ-
fzation would provide to the regions
from members dues. (It was felt that
at this time it is the wrong fiscal cli-
mate in which to be increasing ex-
penditures.)

—Would have removed the grievance
and the salary committees from their

(Leader photos by Ted Ksplan)

CSEA director Eugene Nicolella, repre-
senting Schenectady chapter 847, makes
excited gesture as he participates in dis-
cussion at which union policy was de-

government employees, (Currently, pol-

Buffalo chapter 003 president Peter Blaauboer, right,
confers here with CSEA counsel James Roemer, In ad-
dition teo the union business that is taken care of at
convention, opportunity is provided for paid staff and
volunteer union leaders to open lines of communication
that may be beneficial In solving future problems.

Two CSEA vice-presidents exchange views, Central Re-
glon V president Richard Cleary, left, is shown lstening
to New York City Region II president Solomon Bendet.
Behind them are Fort Schuyler chapter 014 president
James Currier and Buffale Labor District chapter 352's
Ramena Gallagher.

candidates for statewide office. (There

Judy Burgess, CSEA director
Ontario County chapter 835 and
retary of Western Region VI,
pleased to hear of unified
members during labor dispute
ing her home unit,

fid

i

special category of standing committees,

"Kings Park Psychiatric Center chapter 411 del
Dorothy Cuneo, secretary Linda Martin and treasurer Gwen Thompson

chat as they pause between meeclings during the week-long convention
last fall at Concord Hotel.

hated.

/ .
.

egation, from left, delegate

e

'

Various departmental and special-subject meetings were held during course
of five-day convention in order to give delegates chance to concentrate on
particular problems. In this photo, Mental Hygiene Central Office chapter
673's Ken Swannle, ideatifiable in center foreground, is ameng these who
are shown as they concentrate on discussion.
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APPOINT WEICKART

BABYLON—Qrover P, Welck-
art, of East Islip, a 17-year police
veteran, has been named chief

in as commanding officer of the
Nisgara Frontier State Park and
Recreation Department Police.
His professional! background in-
cludes study at Hofstra Univer-
sity, SUNY at Farmingdale and
FBI courses.

VS COORDINATOR

ALBANY—A coordinator of
volunteer services eligible list, re-
sulting from open competititve
exam 27-557, was established
Dec. 14 by the State Civil Service
Department. The list contains
135 names.

ANDONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE - 45TH STREET \\ of BROADWAY
SEEABCADSFORDE TM S

|

The world’s most
acclaimed play!

Anthony
Perkins

EQUUS

Tony Award Winner! Best Play

SPERFS.THISWEEKEND

SEE IT NOW!

Broadway at >3ru St

TNU'S..FRL.SAT At B, SUN. AT3 & 7:30

C17.7260

GOOD SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
1975 including

Metro Labor’s

Job Reclassing

Group Formed

WILLIAM J. DEMARTINO

BROOELYN-—William J, De-
Martino, president of Civil Berv-
ice Employees Assn. Local 350,
representing the New York City
Metropolitan Department of
Labor, announced establishment
of & local reclassification and re-
allocation committee,

Mr. DeMartino said that many
Job titles within the BState De-
partment of Labor have recently
undergone changes in job speci-
fications and duties. The purpose
of the committee will be to
gather data from employees in
the Department and then iden-
tify where these changes have
taken place while securing ap-
propriate upgradings for these
titles.

Mr. DeMartino requested local
members send any pertinent
material and information to him
at the Metropolitan Department
of Labor, c/o: CSEA, P.O. Box
353, Times Plaza Station, Brook-
lyn, N.Y. 11217.

I. R. Diesidue is chairman of
the newly appointed committee.

COORDINATORS

ALBANY-—A historic collec-
tions coordinator eligible list, re-
sulting from open competitive
exam 27-585, was established
Dec. 10 by the Btate Civil Ber-
vice Department. The list con-
tains 14 names.

You may not be dying to
give blooa, but some day you
may be dying %o get it.

NAME PILLSWORTH

ALBANY-—Thomas G. Pills-
worth has been appointed di-
rector of the Municipal Bervice
Division of the Btate Department
of Civil Bervice. The appoint-
ment was announced by Civil
Bervice Commission President
Victor 8. Bahou.

Mr. Pillsworth succeeds Joseph
Watkins, who is retiring after
35 years of state service, The

department is the lalson section
between the Commission and the
state's 109 municipal civil service
agencles, exclusive of New York
City.

Mr. Pillsworth started with the
division in 1961, He was most
recently in charge of a unit
which provided professional sup-
port services and technical as-
sistance to municipal civil service
agencies.

It ain’t legal an it sure ain’t safe
... but it do seem worthwhile!

AN AMERICAN INTERNATIONAL PICTURE  Stamng

YAPHET KOTTO - RUDY RAY MOORE
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$ Hike, New Leave Items Feds 0

Held In Liberty Contract

LIBERTY—Wage increases totaling about 8.6 percent
have been negotiated in a two-year contract signed by the
Civil Service Employees Assn. and the Sullivan County vil-

lage of Liberty.

The second .year or the con-
tract, which will expire May 31,
1978, provides an Increase of
5 percent plus one-half the av-
erage iricrease in the New York
City Metropolitan Area plus All-
Cities Consumer Price Index
above 5 percent to a maximum of
9 percent., The first year in-
creases average 3.5 percent.
About 18 blue collar workers are
affected.

Sick leave accumulation was
increased from 120 to 132 days
and up to 10 days may now be
used for filiness in the family,;
personal leave time not used dur-
ing the year may be added to
sick leave. The bereavement
leave of three days for a death
in the immediate family was
changed to a personal leave al-
lowance of five days a year.

One new item i5s an emergency
leave of one day for those need-
ing it but having no personal
leave time or vacation time left.
Two other new leave items are
five days' jury duty leave and
union leave of three days for
CSEA representatives attending
statewide functions.

A labor-management relations
committee was formed and em-
ployees from each department
may now sit on a village man-
agement-labor budget committee,

VS SUPERS

ALBANY—A supervisor of vol-
unteer services eligible%list, re-
sulting from open competitive
exam 27-556, was established
Dec. 10 by the State Civil Ser-
vice Department. The list con-
tains 169 names.

WASHINGTON, D.C.—The
U.S. Civil Service Commis-
sion has opened filing for
several positions on its gen-
eral notice listing.

Fiscal and accounting support,
shorthand reporter, reporting
stenographer, sales store checker
and structural firefighter are
included. Textile conservator is
also under the mid-level an-
nouncement.

PFiscal and accounting support
positions, which currently have
vacancies in Orange and Rock-
land Counties, require one year's
general clerical experience and
one year's speclalized experience
at the GS-4 level, which pays
$8316. An extra year's special-
ized experience is required for
G8-5, which pays $9,303.

The specialized experience re-
quired depends on the particular
area desired. The areas are gen-
eral accounting and administra-
tion, benefit—payment roll, ac-
counts maintenance, cash pro-
cessing, voucher examining and

4 sz s !
to l

depending on date of departure
Leaving New York thru May 16, 1977
(Some tlights scheduled from other cities on certain dates.)

8-day all inclusive Russian Adventure

via IPAIN AM

Anyone can go - no organization membership is required
Everything is included - there are no hidden extras

Jdaysin

Moscow

&Leningrad

plus an overnight excursion to Kalinin

e & 8 8 8 0

Ask your
Travel Agent
to contact

GENERAL TOURS
or mail coupon

for detailed
brochure.
* per person,

double occupancy
in hotels

Roundtrip jet charter transportation
First class hotel accomodations with private bath
Three meals daily, plus Gala Farewell dinner
Theatre performances in Leningrad and Moscow
Daily sightseeing

Transportation between cities in Russia
American Tour Director in Russia

All taxes and service charges

-

fam;

General Tours.. @

49 W 57tn Street, New York, NY 10019

212-751-1440

Please send Russia Charter brochure

Name

Address

City/State/Zip

My Travel Agent is

e e e e e e e e e e e . e e )

........... SASAAARNRDY

payroll. Education can be sub-
stituted for experience.

Shorthand reporter requires
one year's experience for GS-17,
which pays $11523, and three
years’ for G8-9, which pays $14.-
0917,

Reporting stenographer, which
pays $9.303 at GS8-5, has no
training or experience require-
ments.

Sales store checker requires six
months' general experience or a
high school diploma for G8-2,
which pays $6572, and one
year’s experience that Iincludes
a half year's sales store checker
experience for GS8-3, which pays
$7.408.

Structural firefighter requires
one year's general experience and
one year's firefighting experience
for GS-4, which pays $8316,

pen A Variety Of Posts

and an extra year's speclalized
experience for GS-5, which pays
$9.303. A high school diploma
can be substituted for one year's
general experience and an ap-
propriate assoclate degree is fully
qualifying for GS-4.

There is one vacancy In New
York City for textlles conserva-
tor, which pays $14,007. Applica-
tions will be accepted until Jan.
3. Two years' specialized experl-
ence is required.

Sheet metal mechanic is open
in Orange and Rockland Coun-
ties. Boat operator is open in
Nassau and Suffolk Counties.
High voltage electrician has been
closed.

For further information con-
tact a Federal Job Information
Center,

i
Open Continuous

State Job

Assistant Clinical Physician
Associate Actuary (Lifo}
Supervising Actuary (Lite)
Principal Actuary (Life)
Associate Actuary (Casualty
Supervising Actuary (Casualty)
Senior Actuary (L (r{o)

Clinical Physician |

Clinical Physician II

Compensation Examining Physician |

Dental Hygienist

Dietitian

Supervising Dietitian
Electroencephalograph Technician
Food Service Worker

Hearing Reporter
Histology Technician

Hospital Nursing Services Consultant

Industrial Foreman ..

Institution Pharmacist

Legal Careers

Public Librarians

Licensed Practical Nurse

Maintenance Man (Mechanic)
(Except for Albany area)

Medical Specialist |

Medical Specialist Il

Mental Hygiene Therapy Aide Trainee
Mental Hygiene Therapy Aide (TBS)

Motor Equipment Mechanic
(Statewide except Albany)

Nurse |

Nurse Il ...

Nurse Il (Psy chuMc)

Nurse |l glol\abﬂ'hhon)

Nutrition Services Consultant

Occupational Thera

Principal Actuary (&wa”y)

Principal Actuary (Life)

Physical Therapist

Psychiatrist |

Psychiatrist |l

Radiology Technologist

Radiology Tochnologm (T.B. Someo]

Senior Actuary (Life)

Senior Medical Records Librarian
Senior Occupational Therapist
Senior Physical Therapist
Stationary Engineer ..
Senior Sanitary Engineer
Asst. Sanitary Engineer
Stenographer-Typist

Varitype Operator

Institution Pharmacist
Specialists in Education

Senior Stationary Engineer
Astistant Stationary Engineer

Specify the examination by its number and title. Mail
application form when completed to the State Department of

Calendar

$25,161 20413
$18.369 20-520
$26516 20.522
$22,694 20.521
$18,369 20416
$26516 20418
.$14,142 20-519
$27974 20414
$31,055 20415
$27 942 20420

$ 8523 20-107
$10,714 20-124

... $12,760 20-167
$ 7616 20-308
..... $ 5.827 20-352
$11,337 20.211

$ 8051  20-170
$16538 20-112
........... $10714 20.558
$12,670 20-129
$11,164 20-113
SIOISS & Up 20-339
$ 8,051 20-106

$ 7616 Various
$27942 20-407
$33,704 20-408

$ 7.204 20-394

$ 7616 20-3%4

$ 9546 varies
$10,118 20.584
$11,337 20-585
$11,337 20-586
$11,.337 20-587
$31,404 20-139
$11.337 20-176
$22,694 20417
$22,694 20.521
$11,337 20-177
$27.942 20-390
$33.704 20-391
{$7,632-$9,004 20.334
.($8,079-$8,79 20-334
$14,142 20.519
$11,337 20-348
$12,670 20-137
$12,760 20-138

$ 9.546 20-100
$17.429 20-123
$14,142 20-122

$ varies varies

$ S8 20-307
$12,670 20-129
($16,358-$22,694) 20.312
$10,714 20.101

$ 7616 20-303

Eivil

Sarvice, State Office Building Campus, Albany, New York 12226,

New York 14202,

Additional information on required qualifying experience and

De

New Y 10047; or Suite

application forms may be obtained by mail or in person at the State
riment of Civil Service: State Office Building Campus, Albany
12226, Applicants can file in g;:on

only at Two World Trade Center,
ost Genessee Street, Buffalo,
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Four Heroic Westchester
Policemen Are Honored

WHITE PLAINS—Westchester County Executive Alfred B. DelBello presented Red
Cross certificates of merit to four Westchester County Parkway police officers for heroic
performance In duty. Participating in the presentation were Enzo Allegretti, chairman for
the Westchester County chapter of the American Red Cross, and Gerald M. Dworkin, di-

rector of safety programs for
the chapter.

The awards were given to Of-
ficers Ralph Maresco, of Ossin-
ing, George Graham, of Dobbs
Ferry, Robert E, Duncan, of
White Plains, and Lt. Richard H.
Crawford, of Peekskill.

The certificate of merit is the
highest lifesaving award pre-
sented by the American Red
Cross to individuals who have
saved lives by using skills taught
in Red Cross first aid, water

safety, or small craft courses.
They are personally signed by the
President of the United States
and the honorary chairman of
the American National Red Cross.

Mr. DelBello stated, ‘“Before
the recommendation was made
for these men to recelve this
award, proof had to be exten-
sively documented that the vie-
tims would have died had it not
been for the lifesaving action
demonstrated by these police of-

REAL ESTATE VALUES

Publisher's Notice:

All real estare advertised in this news-
per B subject to the Federal Fair
‘"?;l‘u Act of 1968 which -nh:“ it
i to sdvertise “any preference,
itsrion, or discrimination based o‘: n:.
color, religion, sex, or national origin,

Houses Wanted

WILLING to purchase houses under
$25,000 in need of repair. From West.
0 Montuk. No Brokers.

Mail replies t0o: WALTER THOMP.
%P‘Jh 258 Brosdway, New York, N.Y,

LAND, six acres or more sought in
Suffolk Couamty preferably Westhamp-
ton t Mootsuk. No Brokers. Mail
replis 10: WALTER THOMPSON,
258 Broadway, N.Y. 10007.

or an intention ro make any such prefer.
ence, limitation, or discrimination.”

cept m{ wdvertising for real estate which
is in_ violation of the law. Our

are informed that all dwelli adver.
tised in this o per are available oo
an equal opportunity basis.

 House For Sale
Baychester Area

FAMILY custom built home—detached
brick, 1§ secparare entrances, garage,
patio, outdoor grill, beautiful lande.
caping. Plot 50 x 100, Owner apart-
ment 3 bedroom, ding, kitchen, utility
room with |/, bath, workroom. Full
riled bath with seall shower, fire.
place. Walk-In—paneled, 3/, room.
Top Floor—Entrance vis drcurar stair-
case, ) rooms, 5 closets, pantry. Rea-
sonably priced. Brakers om  every
floor, wemetian blinds, storms  etc.
Call (914) 693.7BR7,

Florida®=>%

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs 10
St,  Petersburg from New York City,
$583.20; Philadelphia, $553.20; Hartford,
Conn., 4,000 Ibs., $612.80, or an esti-
mate to aoy destimation in Florida,

Write
SOUTHERN TRANSFER
and STORAGE CO., INC.

Tel (813) 822-4241

DEPT. C, BOX 10217
ST. PEVERSBURG, FLORIDA, 33733

FLORIDA MOBILEHOME
LIVING IS EASIER

Your choice of 3 aress: Pompano Beach
in S. Fla., Sebastinn in Iodian River
country & Venice on the Gulf Coast.
All homes backed with full 1 year
warranty for your protection. Gene
Metzger's Highland Mobile Home
Sales, 4689 N. Dixie Hwy., Pom.
psno  Beach, Fla. 33064, (30%)
946-8961.

FLORIDA

FROM | w 10 Acres Ranchettes with
used or refurbished mobile home from
$9.900. A minifarm to raise chickens,
grow vegetables, a place to live real
good and inexpensively. Easy terms.
Call owner: (212) 866-5122 or write
P & B Ranchettes, P.O. Box 437,
Valley Swream, N.Y. 11580,

If you want to know what’s happening

to you

to your chances of promotion

to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what is happen-
ing In elvil service, what is happening to the job you have and

the job you want.

Make sure you don't miss a single issue. Enter your sub-

scription now.

The price is $9.00. That brings you 52 issues of the Civil
Service Leader fllled with the government job news you want,

You can subscribe on the coupon below:

CIVIL SERVICE LEADER
11 Warrea Street
New York, New York 10007

I enclose $9.00 (check or money order for & year's subscrip-
tion) to the Civil Service Leader. Please enter the name sted

below.

NAME

ADDRESS

cITY 2lp Code
— —

ficers. They are a credit to the
Westchester County Parkway Po-
lice force.”

On Sept. 26, 1975, Lt. Craw-
ford and Officers Maresco and
Graham were on the Hutchinson
River Parkway where four occu-
pants of an automobile were
trapped in four feet of water, in
imminent danger of being swept
into the river, where they would
have drowned. The three police
officers maneuvered their rescue

truck as close as possible and -

then proceeded on foot to the
trapped victims, removing them
from their vehicle to the truck.
The truck then worked its way
out of the flood several miles
down the Parkway,

In a separate incident on
Sept. 27, 1975, Officer Duncan
was on duty at the flood swollen
Bronx River when a boat carry-
ing two firemen who were try-
ing to rescue two youths cap-
sized. The two firemen clung to
a rope tied to the boat, but
were in real danger of drowning.
Officer Duncan éntered the water
with a lifeline, and with great
difficulty succeeded in rescuing
the two firemen. To do so, he
had to spend almost one hour in
the swift current and was later
treated for exposure, lacerations
and rope burns.

Present at the awards cere-
mony were Congressman Richard
L. Ottinger (D-Westchester) and
Westchester County Parkway po-
lice chief Carl Pulgenzi, along
with members of the families of
the men being honored.

ANALYST LIST

ALBANY—A  historic collec-
tions analyst eligible list, result-
ing from open competitive exam
25-596, was established Dec. 10
by the State Civil Service De-
partment. The list contains nine
names,

NOTICE IS HEREBY GIVEN that Res
taurant Wine License Number | RW
26963 has been issued o the undersigaed
o sell wine, cider and beer under the
Alcoholic Beverage Comtrol Law at 4.6
East 57th Sereer, New York, New York
for on-premises consumption.

ROEEN RESTAURANT CORP.

ORSINI'S AT BONWIT TELLER

4-6 East 57th Sereet

New York, New York 10022

This Winter a Month in
SOUTHERN CALIFORNIA

—$399 —

incl, air fare, own ap't, maid service

Stony Brook Travel

Box “AT.," Sewony Brook, NY 11790
516-751-1270 212.895-2197
)

MEm-—wEmu<-

ALL LANGUAGES
TYPEWRITER CO, lnc.
119 W, 23 5t (W, of éh Ave.)

MY, MY, CHelsea 3-8084

T0 HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS

Accountant Auditor
Administrative Assistant Officer .
Assessor Appraiser (Real Estate)
Attorney VA ; PR TR
Auto Mechanic

Beginning Office Worker
Beverage Control Invest.
Bookkeeper Account Clerk

Bridge and Tunnel Officer
Building Custoedian

Bus Maintainer

Bus Operator

Captain Fire Dept.

Captain P.D,

Cashier

Civil Engineer

Civil Service Arith. and Voeabulary

Civil Service Handbook
Clerk N.¥Y. City

Complete Guide to C.S. Jobs
Computer Programmer
Const. Supv. and Inspec.
Correction Officer

Court Officer

General Entrance

Series
General Test Pract, for 92 U.S, Jobs

Lt. Fire Dept.
Lt. Police Dept.

Electrician,
Electrical Engineer

Fireman FD, °
Foreman

Prob. and Parole OfMicer
Notary Public

Nurse (Practical and Public Health)

PACE Pro & Adm Career Exam
Parking Enforcement Agent
Police Administrative Aide
Dietitian i .

H.S. Diploma Tests
H.S. Entrance Examinations
Homestudy Course for C.S.

How to get a job Overseas
Hospital Attendant
Housing Assistant

Investigator-Inspector
Laboratory Aide

Librarian

Machinists

Maintenance Man
Maintainer Helper A and C
Maintainer Helper Group D
Man & Admin Quizzer
Mechanical Engineer

Motor Vehicle License Examiner
Notary Public

Police Officers (Police Dept. Trainee)

Playground Director — Reecreation Leader

Postmaster
Post Office Clerk Carrier

Post Office Motor Vehicle Operator
Postal Promotional Supervisor-Foreman
Preliminary Practice for H.S. Equivalency Diploma Test

Principal Clerk-Steno

Probation and Parole Officer
Professional Trainee Admin, Aide
Railroad Clerk

Sanitation Man

School Secretary

Sergeant P.D.

Senior Clerical Series

Social Case Worker

Staff Attendant and Sr. Attendant

Stationary Eng. and Fireman
Storekeeper Stockman

Az 0m@an
2283 88383

RWU . D

§283238538

Contains Previous Questions and Amswers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT—MAIL COUPON | -

LEADER BOOK STORE

Il Warren St., New York, N.Y. 10007

Please send me

copies of books checked above,
I enclose check or money order for §




Onondaga Schedules 6 Exams Wenzl: DMH Problems DMH’s

[ SYRACUSE — The Onon-

daga County Personnel De-
partment has opened filing
until Jan. 5 for six open
competitive examinations to be
held Feb. 5.

Public service dispatcher (Ex-
am No. 65-265) pays $5,800 In
Camillus, which has one vacancy,
and $6,587-$8,217 for Onondaga
County, which has three vacan-
cles.

School bus dispatcher (65-316)
pays $6,900 in Onondaga County,
which has one vacancy. School
transportation director (65-318)
pays $10,000-$11,500 in Omnon-
daga County, which has one va-
cancy.

Custodial crew leader (65-179)
pays $7,742-8$9,667 at the Van
Duyn Home and Hospital, which
has one vacancy. Water control

Wanna be a good guy?
Know your type?

Make a friend you'll mever
meet. Donate blood soon.
Someone Needs YOU!

center attendant (65-287) pays
$466-486 an hour at the Syra-
cuse Engineering Department,
which has six vacancies.

Educational television opera-
tions supervisor (65-258) pays
$13,652-816372 at Onondaga
Community College, which has
one vacancy.

WORKMEN'S COMP

MANHATTAN — Valarie Lu-

cznikowska has been named to
direct the New York State Work-
men's Compensation Board's
public information program. The
announcement was made by Ar-
thur Cooperman, Board chalr-
man.
Ms, Lucznikowska was most re-
cently an account executive with
a Manhattan-based public rela-
tions firm. Her primary duty will
be dissemination of information
concerning the Workmen's Com-
pensation and Workmen's Dis-
abllity laws to the public, includ-
ing both employees and em-
ployers.

THE BRONX—In the wake
of an inquiry by the State
Commission of Investigation
into patient suicides and
alleged patient abuse at Bronx
Psychiatric Center, the presi-
dent of the Civil Service Em-
ployees Assn., Theodore H. Wenzl,

questioned whether the Com-

mission will address itself to
what he termed was the real
problem afflicting mental in-
stitutions throughout the state.

The Commission has sub-
poenaed from the BPC records
of six patients who recently com-
mitted suicide, or were the al-
leged victims of assault, also
involving alleged rape.

The CSEA charges that, with-
in recent years, staffing at BPC
has been so drastically reduced
and emasculated that adequate
patient care is almost an impos-
sibility, and that the safety of
both patients and employees can-
not be assured. 3

“We have on numerous occa-
sions brought these deplorable

and unacceptable conditions td
the attention of the Department
of Mental Hygiene, and their re-
sponse has been further layoffs
in the Institutions and a pat-
tern of harassment through dis-
ciplinary procedures of the re-
maining employees,” Dr, Wenzl
said.

As recently as last October, an
institutional chapter president
had charged that due to attri-
tion, the institutions were con-
ducting only a holding operation
and that Lawrence Kolb, head of
the State Department of Mental
Hyglene, should be “hit with a
malpractice suit for the way the
hospitals were run.”

Dr. Wenzl stressed that the sit-
uation had worsened and that
the condition was endemic to
all state institutions.

Comments by Hugh F. Butts,
director of BPC, have given sub-
stance to the CSEA contention
that cutbacks in staffs and fiscal
resources have occurred at his
facility.

you won’t
believe how
good it tastes...
until you
taste it!

ERKE

(PRONOUNCE IT GAY-KEE-KAN)

WINE 4

serve
with club soda

oron the rocks | 5
with a kiss of lemon '

0. Imported by the Sidwey Frank Importing Co., Inc., N.Y.
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However, Dr, Butts said that
despite the cutbacks, "“a group
of professionals and non-pro-
fessionals have continued to
work diligently In the face of an
85 percent increase in admis-
sions to the institution over the
past two years."

State Comptroller Arthur Le-
vitt, in an audit of BPC, re-
leased recently, confirmed that
operations at the institute have
been affected by budget cuts and
hiring freezes, and that the pa-
tient population was 720 iIn-
patients and 4,000 outpatients
while the hospital staff num-
bered 1,300, reduced by 200.

Dr. Wenzl concluded that it
was about time the adminis-
tration faced up to the real prob-
lem.

‘“That proper patient care can-
not be rendered by an under-
manned, overworked staff” he
sald.

He sald he felt that with ade-
quate staffing, the problem of
sulcides and assault in institu-
tions would be drastically re-
duced, if not altogether elimin-
ated.

Feds Opening
Several Jobs

The U.S. Civil Service
Commission has opened fil-
ing for several positions with
limited vacancies.

Engineering technician requires
at least two years' specialized
experience or graduate educa-
tion.

Orthotist-prosthetist has been
opened in New York City at
grades GS-4 ($8,316) and GS-5
($9,303).

Two years of college training
and/or experience are required
for GS-4. GS8-5 requires four
years’ college training or three
years' technical experience or a
combination of three years'
training and experience.

Applications are being accepted
for utility systems repairer-op-
erator at WG-10 in New York
City, grade WG-T7 asphalt work-
er at West Point, WG-10 boat
operator and air safety investi-
gator (fleld) at GS-11 ($17,056)
in New York City.

The alr safety job requires
three years' general experience
and three years' specialized ex-
perience plus a commercial pilot
certificate. Boat operator requires
a Coast Guard license.

For further information con-
tact a federal job information
center,

Suffolk Sets
2 OC Exams

HAUPPAUGE — The Suf-
folk County Civil Service De-
partment has opened filing
until Jan. 5 for Feb. 5 open
competitive written tests for
communications technician I
(Exam No. 17-127), which pays
$436 bl-weekly, and promotional
assistant to commissioner of La-
bor (17-126), which pays $504 bi-
weekly.

For further information con-
tact the Department at H. Lee
Dennison Executive Office Build.
ing, Veterans Memorial High-
way, Hauppauge, N.Y. 11787,

Full Employment
Is The Key

To Prosperity.

e
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Ask Firing Of Rochester
Psychiatric Center Chief

ROCHESTER — A demand that the director of the
Rochester Psychiatric Center be suspended was debated by
the president of the center's Civil Service Employees Assn,

chapter.

William Crimm, chapter presi-
dent, said that Russell Barton
should be suspended pending a
state investigation of adminis-
trative practices at the 1,400-
patient facility.

Mr. Crimm sald evidence will
be submitted to Mental Hyglene
Commissioner Lawrence Kolb
that Dr. Barton has disregarded
the negotiated contract with
1,200 CSEA members.

Amsterdam Pacit

(Continued from Page 1)
ments in the salary schedule was
formed and sick leave time was
Increased from 120 to 144 days.

The new contract also provides
that personal history folders of
employees may be inspected by
them following five days' notice.
The employees may also invite
a CSEA representative to inspect
the folders with them and may
also place a rebuttal document
there,

Mediator, Four
Fact-Finders
Are Appointed

ALBANY — One mediator
and four fact-finders have
been appointed by the Pub-
lic Empioyment Relations
Board to contract disputes in-
volving the Civil Service Em-
ployees Assn. and public sector
employers

The mediator is John F. Hans,
of Cohoes, named to the dispute
between the CSEA and the Hud.
son Valley Community College in
Rensselaer County

The fact-finders are Joel
Douglas, of Mahopac, named to
the dispute between the CSEA
School Crossing Guards unit,
Westchester County local, and
the City of New Rochelle; Thom-
as Kochan, of Ithaca, named to
the dispute between the CSEA
and the Steuben-Allegany Board
of Cooperative Educational Ser-
vices; S8imon Liebowitz, of White
Plains, named to the dispute be-
tween the CSEA Nassau County
Educational chapter and the Mas-
sapequa School District Number
23, and John W. Whittlesey, of
Manhattan, named to the dispute
between the CSEA and the Town
of Wallkill, Orange County

Cite Ms. LoCicero

WEST BSENECA—Grace Lo-
Cicero, secretary of the lbrary
unit, West Seneca local, Civil
Service Employees Assn., was
guest of honor at the unit's re-
cent Christmas party.

Ms, LoCicero, who retired re-
cently, was one of the original
members of the library unit and
has been secretary for the past
elght years. 8he also served on
several committees that develop-
ed union contract proposals prior
to & number of CSEA-West Sen-
eca pact negotiations.

The party was held Dec. 8 at
the Pellamwood House, West
Beneca.

BUY U.S. BONDS

The chapter initially made the
request to Dr. Kolb in October,
but Mr. Crimm rescinded it after
some progress was made to re-
solve labor-management differ-
ences, Now, however, Mr. Crimm
says those differences are irre-
concilable and he again wants
Dr. Barton suspended.

Dr. Barton has taken a “stern
and authoritarian" stance when-
ever CSEA officials have tried to
resolve disciplinary issues, Mr.
Crimm said.

In one case, he said, Dr. Bar-
ton insisted upon placing a let-
ter of reprimand in an em-
ployee's file after the woman
inadvertently had taken medi-
cine chest keys home. The wo-
man had volunteered to work a
second eight-hour shift and sim-
ply forgot to leave the keys when
she left work at midnight, he
sald,

The woman refused to re-
turn the leys when she was
telephoned at 1 am, because
she had been aroused from sleep,
Mr. Crimm said. He said the
woman was scheduled to return
to work at 7 am. that the
keys would not have been need-
ed before then and that dupli-
cate keys also were avallable,

“It meant nothing to them
that the lady had done them a
favor” by working a second shift,
Mr. Crimm sald, adding that
the woman has a 17-year record
of excellent service.

Mr, Crimm sald Dr. Barton
“has been unreasonable” in dis-
cussing other disciplinary prob-
lems and on one occasion ex-
pelled him out of his office,

PLAN EMERGENCY ACTION

Members of the Civil Service Employees Assn. ad hoc contingency action committee review items
thé union’s Contingency Action Handbook at a recent meeting in Albany. The group meets periodi-

g

cally to discuss potential plans for coordinating local or statewide job actions In the event a ecrisls
situation occurs. From left are CSEA executive vice-president William McGowan, committee coor-
dinator; Oneida chapter 833's Vincent Speciale; Nassau chapter 830's Alex Bozza, committee chair-
man; Franklin Transportation chapter 512's William Fleury: CSEA comptroller Thomas Colling, Fulton
chapter 818's Willlam Sohl; Roswell Park Memorial Institute chapter 303's Robert Stelley, co-chairman,

and SUC

at Old Westbury chapter 614’s Dorothy Rabin.

Rensselaer CSEA Welfare

(Continued from Page 1)

The CSEA, the leaders sald,
Is not in the business of wast-
Ing its members' dues money and
a long expensive court battle to
force the county to negotiate in
good faith would still end up with
the county imposing a de facto
wage freeze during the legal
battle.”

Because of this, the union
plans a public relations effort to
inform the public of a num-
ber of factors. These {nclude the
fact that Rensselaer County pre-
sently is paying welfare recipients
mere than it pays the majority
of its work force. Sixty percent
of the county's 1,400 employees,
the union claims, could qualify
for some form of welfare such as
tax-free supplemental income

benefits. Eighty percent may
qualify for food stamps and 50
percent may qualify for Medicaid,
all at the expense of the tax
payer.

In the Rensselaer County Sher-
iff's Department, all of the em-
ployees, except the sheriff and
the undersheriff, can apply for
all these benefits, the union says,
and in HVCC, from 20 percent
and 50 percent of the employees
could qualify for various public
assistance programs. If the City
of Troy continues its present
negotiation posture, giving coun-
cilmen a $1,500 wage increase
while imposing a wage freeze on
its employees, 20 percent of the
employees may end up qualified
for these tax-free benefit pro-
Erams.

CSEA’'s Insurance Change

(Continued from Page 1)
elect to send it, must be received
at CSEA Headquarters, 33 Elk

St., Albany, N.Y. 12207, not later
than March 1
Said Mr, Corbin: The increases

in amounts of Insurance
sued under the

1o be Is-

change at this

EMPLOYEES

P UA Sraat Ban 10y Cax sl T as

effective May 1, 1877

material 1o ba maiisd, which lower

time will not
of insurability
examinations.

require evidence
or any medical
However, if a
member selects “Option B" this
year, evidence of insurability will
be required if he or she wishes to
chanze to “Option A" in
future

the
THE CIVIL

A bamy

TO: CSEAMEMBERS WHO HAVE CSEA GROUP LIFE INSURANCE

On January 1, 1977, CSEA will mail to you a notice of chanja in the CSEA
Group Life Insurance Pian

Watch for this special mailing and if you want “Option B" coverags, as exolained

in the mailing, make certdin that your card is signed and mailed promptly to CSEA so
it reaches CSEA by March 1, 1977,

The increases in amounts of insurance to be issued under the change at this time
will not require evidence of insurability or any medical examinations, Mowavaer, if you
select 'Option B™ this year, evidence of insurability will be required if you wish (o
change to “Option A” in the future,

The important thing is to look for the mailing - read the contents earefully, and
act promptly. If you want “Option B" coveraye as explaine) in the material, you
MUST sign and return the card provides by March 1, 1977,

JAMES CORBIN
Chawman, CSEA 1w ance Commitiee

NEW YOIK STATES LARGERT FUBLIC HMPLON L1 UNION S——

QL"R\’l("F
ASSOCIATION,

L TR TE N+ 1)

The chanae wall pravide for women members of C
the same amount of insurance as issued to moen members lin tha sama satary brackets)
In the mailing, 3 form will ce proviced which the membuér
can return if he or she wishes a lower amount of insurance, as exolained in the
amounts of insurance will be ilentifiad as “Ootion

B, The form which the member must sign and mail back to CSEA must resch CSEA
by Mareh 1, 1977, 19 ba otfeative.

“The important thing Is to
look for the mailling.," sald Mr
Corbin. "Read the contents care-
fully, and act promptly. If a
member wants Option B cover-
age as explained in the material,
he or she must sign and return

the card provided by March 1.”
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The position of the CSEA is
that it would be better for the
county to negotiate a taxable,
revenue-producing salary In-
crease, which would cost the
county less than $2 million, than
to impose a wage freeze which
could probably force the present
$25 million welfare budget of the
county to be doubled within a
year.

Less Than Welfare

Because of this, the CSEA sald
it would decline to mount a
strike action which would cost
members a further fiscal loss.
Rather, the union said it will be-
gin immediately to provide the
200 county, sheriff, HVCC Troy
employees with all the necessary
information concerning the qual-
ifications for all these tax free
Programs.

A Rensselaer County “crisis
center' has been opened in chap-
ter offices to serve as an in-
formation center

Harmon Swits, CSEA collec-
tive bargaining specialist, noted
“CSEA can no longer allow our
working members Lo receive less
than non-working welfare re-
ciplents

“While this action §s regret-
table, and one the county Is
forcing us to take, we believe
the tax payer should realize that
we want to continue (0 pay taxes
and serve their needs, but we
can no longer afford to work
more and earn less than a wel-
fare recipient,” he said.

About 1,200 applications for
various forms of public assistance
1o cover 7,200 people-—employees

plus their dependents--may be
made by Rensselaer County em-
ployees.

If only 50 percent are found
eligible, that will add between
5 and 8 milllon to the county's
present welfare budget; if all are
eligible, the county's present
welfare budget of $25 million
would have to be doubled.

A negotiated, taxable revenue
producing settlement would cost
the County less than 4 percent of
Its present budget, Mr, Swits ob-
served,

“The choice Is the county's:
Either & taxable increase or &
tax-free assistance program for
all qualified county employees,"
he concluded.

Enough concrete went into the
twin towers of New York's
World Trade Center to puve a
four-lane highway (o the meon.



. L.1.’s Corbin Warns Klein
Charges May Be Brought

HAUPPAUGE-—James Corbin, president of the Suffolk
chapter, Civil Service Employees Assn., last week warned
County Executive John V. N. Klein that he may incur a
charge of improper labor practices if he goes ahead with

his threat to notify up to 300
employees this week of possible
layoff or reduction within 60
days.

In an unusual move, Mr, Cor-
bin personally called at the
County Executlve's office Dec. 23
to notify Mr. Klein that he
would be violating the CSEA
contract if he acts unilaterally.

The contract provides for joint
county-CSEA consultation before
any layoff can be made. Mr.
Corbin asserted that any notifi-
catlon sent by the county with-
out prior consultation with the
union would be invalid.

It was anticipated, however,
that Mr. Klein would pursue his
plan as a device to apply pres-
sure on the CSEA leadership in
his demand to reactivate nego-
tiations for a 1977 contract.

Meanwhile, increment pay-
ments under the recently adopt-
ed settlement were paid Dec. 23

Employees on stepsz received 50
percent of the increment, with
the balance pavable in February

and March plus a two-step ad-
vance July 1. Those at top step
at the end of 1974 recelved $1,000,

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are 8:30
am. to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing period.

By subway, appilcants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700,

Several City agencies do their
own recruiting and hiring, They

with an additional $250 payable
in February.

Mr. Klein had conformed with
the 1976 terms that were in-
cluded in a settlement voted by
the Suffolk County Legislature.
He has said, however, that the
1977 included terms are not
valid. Mr. Klein demanded that
Mr. Corbin reactivate negotia-
tions for 1977, threatening to file
unfair labor practices charges
against the employees' union.

Mr. Corbin reiterated that he
will meet with Mr. Kleln “with-
out walving any rights" under
the existing settlement decreed
by the legislature. CS8EA officials
noted that If Mr, Klein offered
an Improved package, the union
would be free to accept it.

Administrators’ Conference Is Set

WASHINGTON, D.C.—Two
sessions for government ad-
ministrators will be offered
at the National Microgra-
phies Assn.'s annual conference
and exposition to be held in Dal-
las, Texas, May 17-20.

“We will have a session cover-
ing the Information handling
problems of state and local agen-
cles and one for federal govern-
ment administrators,” conference
chalrman Warren A. Cole, of
Eastman Kodak Co., sald.

Larry E. Murdock, Dallas
county clerk, will moderate the
state and local session. Thomas
Bagg of the National Bureau of
Standards, will moderate the ses-
sion devoted to federal govern-
ment activity in micrographics.
Each sesslon will include case
studies, problem solving and
questions from the audlence.

Attendees will also be able to

New York State boasis the
largest titanium mine in the
U.S. near Tahawus in the Adir-
ondack Mountains,

see examples of the new technol-
ogy discussed In their special
sessions. An exposition of hun-
dreds of micrographic products
and services, including readers,
printers, computer output micro.
film (SOM) systems, microfiche,
jackets, micropublishing services
and many other exhibits, will be
held.

The exhibits and seminar ses-
slons are open to NMA members
and nonmembers alike. For fur-
ther Information and registra-
tion forms, contact John B. Bid-

Call (202) 389-2741
Washington, D. C. 20420

well, conference director, Na-
tional Micrographics Assn., 8728
Colesville Rd., Silver Spring, Md.
20910. The telephone number is
(301) 587-8444.

George Washington, the mna-
tion’s first president, was inaug-
urated in New York City on
April 30, 1789,

621 RIVER STREET, TROY

Troy's Famous Factory Store
Men's & Young Men's Fine Clothes

Store-Wide Semi-Annual Sale Now

OPEN TUES, THURS, & FRL NITES UNTIL 9 ¢ CLOSED MONDAYS

Tel. AS 2-2022
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CSEA STRENGTH IN Ul
MEMBERSHIP DRIVE

EXTENDED TO APRIL 1, 1977

Never in the history of our union has it been so
vital to stick together — grow together and share the
load to keep us strong. In these tough times, the
greater the percentage of membership of any county
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state
employees belonging to CSEA, the greater the
strength of the state bargaining units.

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is
no limit to the number of new members you may sign
up. And while the cash incentive is nice to receive,
the most important factor is the strength you will be
helping to build for you and your fellow worker.

ONE (Member) WILL GET
YOU FIVE ($5)

For each new member you sign up between now
and April 1, 1977, CSEA will award you $5.00. After
you have signed up the new member he must be on

the payroll for four bi-weekly pay periods or the
equivalent thereof.

CHAPTER OR UNIT PRESIDENT
HAS CONVENIENT SIGN-UP
CARDS

Ready to go? See your Chapter or Unit president
for special sign-up cards which have a place to rec-

ord all the necessary information. Send your cards in
as soon as you sign up a new member —and we'll
credit your account with $5.00 for each member
signed up.

We'll keep your account up to date and will return

to you, in writing, a receipt for each new member
you've signed up. In approximately 8-12 weeks you
will receive your cash payoff.
New members must work in a unit of government
represented by CSEA. So we urge you CSEA mem-
bers — go to it — start signing up non-members for
cash in your pocket and security in your future.

NON-MEMBERS SHOULD
HELP SHARE THE LOAD

If you're a non-member, we ask you to think of
this: sharing the load in these tough times is im-
portant. Legally, we represent you — at the bargain-
ing table — and even in processing grievances. And
we need your support — morally and financially —to
fight the battles ahead. Our dues are most reason-
able for the services provided...services which
benefit you in many ways.

So help us share the load by signing up with us.

CSEA — the most powerful force in New York State
working for public employees.




