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What You Get When You Retire From the Federal Civil Service

W ASHINGTON— This is a table that shows approximately how on your average salary for your five consecutive highest-paid years in
much pension you can expect when you re tire . lt's for Federal em - G overnment. 2 That if you have 30 or more yeare of service, you can
ployees only. retire at 60. If you have 15 to 29 years, you can retire at 62. 4. if

Keep in mind these things: I.That your annuity will be based vou retire for disability, age doesn’t m atter.

Years of Service
Average 35
Salary and
15 16 17 18 19 20 21 22 23 24 26 26 27 28 29 30 31 32 33 34 over
?%328 $600 $640 3$680 $720 $760 $800  $840 $880 $920 $960 $1,000 $1,040.. $1,080 $1,120 $1,160 $1,200 $1,200 $ 1 ~ $1,200 $1,200. $l*o0
500 600 640 680 720 760 800 840 880 920 960 1.000 1.040 1,080 1,120 1,160 1,200 1,200 1,200 1,200 1,214 1.250
$2.600 600 640 680 720 760 800 840 880 920 960 1,000 1.040 1,080 1,120 1,160 1,200 1,200 1,200 1,226 1,263 1300
$2.700 e 600 640 680 720 760 800 840 880 920 960 1.000 1.040 1,080 1120 1,160 1.200 1200 1,234 1273 1311 359
$2’800 600 640 680 720 760 800 840 880 920 960 1,000 1.040 1,080 1,120 1,160 1,200, 1740 1,280 1,320 1,360 1.400
$3'000 643 686 729 771 814 857 900 943 986 1,029 1,071 1,114 1,167 1,200 1,243 1,286 1729 1,371 1,414 1,467 1,600
$3,200. 686 731 777 823 869 914 960 1,006 1,061 1,097 1.143 1,189 14234 1,280 1,326 1771 1,417 1,463 1,509 1,564 1600
$3’400. 729 777 826 874 923 971 1.020 1,069 1,117 1,166 1,214 1,263 1,311 1,360 1,409 1,457 1,606 1,564 1,603 1,651 1.700
33,600. 771 823 874 926 977 1,029 1,080 1,131 1,183 1,234 1,286 1,337 1,389 1,440 1,491 1.643 1,594 1,646 1,697 1,749 1,800
131800. 814 869 923 977 1,031 1,086 1,140 1,194 1,249 1,303 1,357 1,411 1,466 1,520 11,674 1,629 1,683 1,737 1,791 1,846 1,900
U.bOO. 857 914 971 1,029 1,086 1.143 1,200 1,257 1,314 1,371 1,429 1,486 1,543 1,600 1,667 1,714 1,771 1,829 1,886 1,943 2,000
U,200. 900 960 1.020 1080 1140 1.200 1,260 1320 1,390 1,440 1,500 1,660 1,620 1,680 1,740 1,800 1,860 1,920 1,980 2,040 ,4
14,400. 943 1,006 1069 1131 1194 1»57 1,320 1,383 1446 1509 1,571 1,634 1697 1,760 1,823 1.836 1949 2011 2,074 2137 ;5
M.600. 986 1051 1117 1183 1249 1314 1380 1,446 1511 1577 1643 1709 1774, 1,840 1906 1971 2,037 2103 2,169 2234 3300
$4,800. 1,029 1,097 1,166 1,234 1,303 1,371 1,440 1,509 1,577 1,646 1,714 1,783 1,861' 1,920 1,989 2,067 2,126 2,194 2,263 2,331 2.400
$5,000 1'071 1,143 1,214 1,286 1,357 1.429 1,500 1,571 1,643 1,714 1,786 1,867 1,929 2,000 2,071 2,143 2,214 2,286 2,357 2,429 2,500
16.600 T,y 1280 1380 1440 1520 1,600 1680 1,760 1,840 1920 2000 2,080 2,160 2,240 2,320 2,400 2,480 2560 2,640 2,720 23800
$5 000 1286 1871 1457 1543 1,629 1,714 1800 1.ssc 1,971 2,057 2143 2229 2314 2400 2,486 2571 2657 2743 2,829 2914 gooo
$6,500 1393 1,486 1,579 1.671 1,764 1857 1,950 2,043 2,136 2,229 2,321 2,414 2,607 2,600 2,693 2,786 2,879 2,971 3,064 3,157 3.250
$7’500.... 1’607 1,714 1,821 1,929 2,036 2.143 2,250 2,357 2,464 2,571 2,679 2,786 2,893 3.000 3,107 3,214 3321~ 3,429 3,636 3,643 3,760
$8,500.... 1821 1943 20064 2,186 2,307 2429 2,550 2,671 2,793 2,914 3036 3,157 3,279 3.400 3621 3.643 8,764 s3se 4,007 4,129 4250
$10,000 5143 2286 2429 2671 2,714 2.857 3000 3143 3°86 3,429 3,671 3,714 3867 4.000 4,143 4,286 4,429 4571 4714 4857 44
Note: Annuities are payable for service retirement at ages 60 and above after 30 years of service; at ages 62 and above for service of 15 to 29 years, inclusive; and for dia-
ability retirement without regard to age.

|tsaBPacketofBadNews
For WarService Appointees

By CHARLES SULLIVAN

W ASHINGTON.— Civil Service Commissioner Arthur
Flem ming’'s recent speech on Federal employment after
the war added up to a big packet of bad news for G ov-
ernment’'s many thousand W ar Service appointees.

War Service employees are
those wlio liave entered the Fed- 3. Also, Uncle Sam's payroll
eral service since March 16, will be drastically reduced after
1942. By Mr. Flemming’s esti- the war. How much, Mr. Flem-
mate thert are approximately ming didn’t say. However, esti-

1,600,000 of them —eor more than
53 per cent of the entire Fed-
eral payroll.

However, the term does not
apply (at least not in the mean-
ing of Mr. Flemming*s .speech)
to permanent Civil Service em-
ployees who have taken War
Service appointments in the war

agencies. Tliey have re-employ-
ment rights. After the war.
Ilhey will return to their old
jobs.

Now this is why the Civil
Service Commissioner's speech

was so impoi-lant to War Service
employees:
Don't C'oiiiit on Job
1. In efl'ect. he said tliat no
War  Service worker should
count on liolding liis Federal
job after the war.

2. He said that "hundreds of

Uiou.sands” of former Govern-
ment employees will be return-
ing after tiie war to reclaim

their old jobs. To make way for
them, hundreds of thousands of
War Service workers will have
to be fired.

TIME-OFF

Gov'/ Requests

'Liberal’

Last wet-k, The
brouglit you tiie text of the
President’s order to all Federal
departments on the matter of
time-off to Government employ-
ees In response to many re-
quests. The LEADER prints the
Civil Service Commission’s rul-
ing on the situation, following
the *Secul.ive order.

If your superiors don't know
about the time-off luling, show
them this ruling and Ihe state-
ment from the Whit« House,
which appeareii in last week’s
LEADER:

“Within the past few days the
Whii>c Houst, through Mr. Wil-
liam H McReynoids, Adminis-
trative Assistant to the Presi-
dent. has issued a statement of

jvil- -
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mates of the cut run from
000,000 t0 2,000,000 persons.
Most of this slash likewise will
come out of the War Service
group.

Vets Get Preference

3. Finally, Mr. Flemming
pointed out that returning .sol-
diers and sailors will have vet-
erans’ preference. Many who
never held Government jobs be-
fore will want them after the
war. To make way for them,
.still more War Service employees
will have to be released.

In other words, the picture is
anything but bright for the War
Service applicants. Here, how-
ever, is a ray of hope for white
collar War Service workers: A
large part of the post-war re-
duction will be in the industrial
worker group. In fact, this slash
may account for approximately
1,000,000 employees. That means
very tough going for the indus-
trial workers. On the other hand,
it m'ans a much smaller slash,
proportionately, among the
white collar group.

1,"

policy with respect to the use of
annual leave by Federal em-
ployees. In accordance with the
provisions of that statement,
Civil Service Commission pre-
scribes the following policy gov-
ei'ning the use of annual leave
by Commission employees:
“The maximum period of an-
nual leave which may be taken
at eny one time is twelve work-
ing days, pl-ovided, however, that
if an employee's home is more

than 1.000 miles from his duty
station the actual time reuired
for railroad travel beyond 1,000
miles from his place of duty
may be added to the present i2-
day leave limit. In cases of
bona fide personal emergencies,
additional leave may be ap-
proved by Division Chiefs and
Regional Directors as hereto-
fore.

Must Consult

"Attenuon of all employees is
called 'to the necessity for con-

sulting with their supervisors
before planning vacation leave
and for making certain that
i-equ ts for leave have been ap-
proved before going off duty.
Attention is also directed to a

request from the Office of De-

firings

WASHINGTON. — Old-timers
in the Federal Civil Service will

do well to study carefully the
Reduction in Force procedure
announced recently by Civil

Service Commission.

Then, if they are wise, they
will use all the influence at their
command to see that it is
changed. Here is w'hy:

1. The new policy, reported in
The LEADER last week as the
policy which will govern the re-
lease of Federal workers after
the war, places much emphasis
on efficiency ratings.

2. It leaves the door wide open
for gross injustice to long-time
Civil Servants.

3. Unless it is changed, it may
very possibly cause many .such
employees to lose their jobs
after the war who should re-
main.

4. It even makes it possible
for a 20-year Government serv-
ant to be fired from the payroll
w'hile a three-year employee is
iretain'ed!

Under the new policy, length

of service counts for all too
little.  Efficiency ratings mean
everything. For example, the
numerical credit the employee
receives for having served 2o
years in the Government is
ONLY ONE-FOURTH of the
credit he receives if he has a
current efficiency rating of
Good. All employees know, of
course, that a Grood rating

isn’t very high. Nevertjieless,

fense Transportation, that in
order to reduce congestion on
trains and buses and to obtain
better service for thanselves, all

citizens should arrange their
trav'?l to fall in mid-week.
“In  order that Commission

employees may be afforded an

opportunity to attend to the
many matters which requii'e
their personal attention and

which must, of necessity, be at-
tended to during working hours,
any additional leave to which
they are entitled may be taken
in short periods of, for example,
two or four hours at a time.

< ~11 Supervisors are dii'ected
to -xercise a liberal attitude
toward granting such short

periods of leave, provided, how-
ever, that (1) the work of the
organizational unit will not be
jeopardizec by permitting too
many employees to be absent at
any one time, and (») requests
for leave on Saturday afternoon

(exept when Saturday after-
noon is included in the em-
ployee’s vacation leave of one

day or more) will be approved
only in cases of emergency.

"All previous statements
Commission leave policy
hereby rescinded.”

of
are

that’s the way the new system
is set up.

Let’s take a single, concrete
example. The new system pro-
vides that employees shall be re-
leased according to a system of
Reduction Points. It says an
employee shall get one point for

every year of service—plus 80
points for a,current efl&ciency
rating of Good; ss points for
Very Good; and 96 points for
Excellent. And finally, it says
employees with the least points

must be released first.

Now take the case of a 15-
year'employee who has had 14
straight Excellent ratings, but
whose current rating is only
Good. He gets 80 points for his
rating, plus 15 points for his

years of service—a total of %
On the other hand, take a three-
year employee. This worker lias
had tw'o ratings of Fair, but his
current rating is Excellent. As
a result, he gets 96 points for liis
rating, plus three points for liis
years of service—or a total of
99.

In other words, the three-year
employee will be kept on the
payroll after the war, while the
15-year employee very possibly
will have to be di.scharged.

Moreover, that is not an iso-
lated example. There are a
thousand variations of the above
case. All of them indicate that
the new system provides little
protection for the long-time
Civil servant.

PREPARE

FOR THAT CIVIL SERVICE EXAMINATION
FOR

PATROLMAN and FIREMAN

YMCAs ot New York City are splendidly equipped to help
applicants harden themSelves for Civil Service physical tests.

GYMNASIUMS -

SWIMMING POOLS -

APPARATUS

Massage and Ultra-Violet Ray Baths

IVrite to Membership Department oi

the "V™ Branch

Nearest You— or Telephone TODAY—for Full Information.

BRONX UNION
470 E. 161st St
ME. 5-7800 WI.

TWENTY-THIRD ST.
215 W. 23d St.
CH. 3-1984

GRAND CENTRAL
224 E. 47th St.
2-2410

HARLEM
180 W. 135th St.
ED. 4-9000

WEST SIDE
5 W. 63d St.
SU. 7-4400

Special Summer Membership Available

oo ViVie

Ulsutcs

Now is a good time to refinance the mortgage
on your home. There are substantial savings—
as much as $3,905.56 on a $5000 mortgage
with an F.H.A. Amortiied plan at 4!/a % , written

for 15 years. If you have an old, fixed
in and

sum mortgage, come
what you can save.

lump-
let us show you

We /end money on properly inparts of Nassau,

Queens and Brooklyn,
and there are no renewal

initial cost,
fees or bonoses.

lowest

THE DIME SAVINGS BANK OF BROOKLYN

Di
Bensonhurst:

KAIB AVENUE AND
86th Street

FUITON STREET
and 19th Avenue

Flotbush: Avenue J and Coney Island Avenue
BROOKLYN, NEW YORK
SEND FOR FRtE BOOKIET "5 WAYS TO BORROW MORTGAGE MONEY”?

MEMBER FEDERAL

DEPOSIT INSURANCE

CORPORATION
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*Give *Em a Break*™—City Council Is
planning for Employee-Servicemen

Y ork Council,

At last week’'s meetin of the New C it
9 Y This is the tenth of a new .senies of columns for
four bills were introduced w hich affect the rights of .
Navy Yard Workers. Suggestions, criticism s, and le tters
every employee in C ity service.
from Navy Yard employees are welcome.
One bill provides that the C ity would pay the pension
Kilter, joiner—all worK on the beam.
contributions of m unicipal employees who are absent on What to DO

m ilitary service.
Another, that employees in

military service who are reached
for promotion, should be placed
in the higher position just as
though they were right on the
job.

The third, that every City
employee earning less than
$5,000 should receive a cost of
living increase on January 1,
1944, that will bring his income
to 15 percent above his January
1, 1942 salary. This increase
would be an addition to the re-
cent si20 general increase which

the lower paid City employees
received.
Another bill would grant to

employees of the City, disabled
from injury or disease incurred
while on military
job within tlieir physical limita-

leave, a City -

tions, but at the same salary to

which they are otherwise en-
titled from the City.

These four bills are in the
hands of the Council’s Com-
mittee on Civil Employees. As
The LEADER goes to press,
there Ls no meeting scheduled
for this committee.

Whom to Write
City employees who want to
get in touch with the committee
members and request action on
these bills will find the names
and addresses or the committee

members listed below:

william M. McCarthy, chairman. 522
Kighth Street, Brooklyn. MUrray Hill
2-0842.
John P.

Nugent, 41 Convent Avenue,

Manhattan. AUdubon 3-0166.

Fredrick Schick, 55 Wadsworth Road,
Staten l.sland. Gibraltar 7-1600.
Edward Vogel, 412 Avenue L, Brook-
lyn. TRlangle 5-8405.

James A. Philips, 78-05 67th Road,

City Employees No Longer
Rushing to Take War Jobs

There is no longer a

jobs in war industry. At

Borough Presidents’ offices

O ut in Brooklyn they

more requests for

be that the drop in

attraction away from w ar

“We’ve always been liberal
in our policy of granting war
work leaves to any employees
who weren’t absolutely essentia’.
So by now all the workers who
want to go have gone,” that’s
the word from Staten Island.

In Manhattan, the people wiio
left are beginning to drift back.
Most of those who left were
designei's or engineers. The con-
struction work on which they
were engaged has been finished,
and they’ve come back to their
City positioi's. That office feels

rush of

least,

say,
transfers

overtime work

take

C ity employees to

that is what the various

report.

“W e aren’'t getting any

to w ar industry. It m ust

has taken some of the

work."

the big demand now is for train-
ed workers like machinists, and
there aren’t many of this type
in the City service.

From the Bronx, too, comes
word that the stream of re-
quests for leaves has just about
petered out, and they are be-
ginning to get back some of
their workei*s whose war job has
been finished.

The same trend—a falling off
in requests for leave—is re-
ported by other city depart-
ments also.

How Withholding Taxes
AffectYou—And What toDo

The withholding tax deducted
from your paycheck changes as
your circumstances change. An-
other child in the family, a de-

pendent coming of age, mar-
.riage, divorce, etc., have a re-
lationship to the amount you

pay to Uncle Sam.

Here is the procedure which
City employees should follow
when these changes occur:

1. You are advised to report
any change in status to your
payroll office within ten days.
The department will make the
appropriate clianges on your
record.

2, BUT, there will be no

change in your deductions until

POLITICS
And Civil Service

‘Civil Service employees have
heen used as footballs by the
IK»liticians long enough.” That
was the theme of the talk made
by Menry Peinstein, president of
the new Civil Service Employees’
Non-Partisan League, at a meet-
ing of the group held last week
at Caruso’s Restaurant on Foley
Squai'e.

Outlining the puiposes of the
o'ganization, Mr. Peinstein said
that its prime objective was to
Sain for the civil sei-vice em-
Ployee a voice in political mat-
ters.

As to the future plans of the
League, he said that it would
follow the pattern of other po-
etical organizations. Headquar-

will be set up in every As-
“mbly district where necessary.
A leader in every district, and

the next Januai-y or July Lst
You’ll file a return on March
15th, which will give you a

chance to straighten things out
with the Treasury.

3. If there has been a clerical
error in the deductions made
from your paycheck, report it to
the payroll office immediately.
Future deductions will be cor-
rected. If you've been over-
charged, you’ll get a credit or a
refund from the Treasui-y. If
you haven’t paid enough, you’ll
have to make up the difference
when you file the March 15th
report. Your own department,
cant pay back any extra money
it may have docked you in error.

captains in each precinct will
carry the message of the civil
service worker on political ques-
tions to the public. “The League
will endeavor to aid the elec-
tion of men who in turn will aid
tlie conditions of civil service
employees,” sai"s Mr. Peinstein.

“In  England,” he continues,
“the civil service has representa-
tion in Parliament. Here the
Hatch Act deprives Federal civil
service employees of the right
to participate freely in political
activities which vitally affect
them; and even local employees
must keep their mouths shut if
some part of their pay comes
from Federal funds.

At present, Mr. Peinstein in-
dicated, the activities of the
grmip are centered in Manhat-
tan, but it is intended to spread
out to the other four boroughs
in the near future. Federal,
State and Municipal employees
will be eligible to participate in
the activities of tlie League.

JOjAKril T. SHiAI{KkL.»
majority leader of the Council,
tvho can get action on civil em-

ployee bills.

Middle
8*1982
John M. Christenses, 45-34 47th Street,
Woodside. Queens. IRonsides 6-7879.
Stanley M. l.saac.s, 14 Ea.sl 96th Street,
Manhattan. AShland 4-0476.

village. Queens. HAvermeyer

THE LAW
Recent Batch

Here are some recent
cases which affect civil
employees’ rights:

2 ~—~Supreme Court—N. Y. Coun-

ty, Matter of Battista wvs.
Vladeck. In this case, it was
asked that the court invalidate
the appointment of the Chief of
Project Planning, Housing Au-
thority.

The defense asked that the
suit be barred because action
was brought after four months
from the date of promulgation
of the eligible list.

The court held that certifica-
tion of an eligibles name, not
the promulgation of the list, is
the final administrative action
of the Commission. (The Law
provides that most civil service

court
service

legal actions must be brought
within four months of the date
when the action complained

against is committed.)

If youre an eligible, remem-
ber this decision—it may come
in handy some time.

Flaherty vs. Marsh

> —This is another action in-

volving the four months' pro-
vision. The suit was brought to
gain a place on the eligible list
for Captain in the Police De-
partment. The Court denied the
request, ruling that four months
had passed since the candidate
was notified by the Corftmission
that he would not appear on the
list.

Matter of Sheehan

this case, the employee

took court action to gain re-
instatement to his job in the
Board of Transportation as Bus
Maintainer, Group B, with back
salary from the date of his sus-
pension.

He had been call«l to a de-
partmental hearing on charges
of “misconduct and insubordina-
tion.” He and his attorney left
the hearing before it wsU com-
pleted. The attorney asked for
a postponement of the hearing
until County Court had acted
on a charge of third degree as-
sault, which was pending. The
employee was found not guilty
of the criminal charge.

Tlie Court, however, dismissed
his petition for reinstatement,
ruling that acquittal on a crimi-
nal charge does not bar depart-
mental disciplinary action.

3 —

Paf on Back

Sanitation Department pats
The LEADER’S back. Since an

item appeared in this paper last
week about the department’ in-
tiaining program being printed,
they say they’ve received 14 re-
quests from cities as far' away
as Cleveland, Ohio, arJfing for
copies of the reprints.

About a Grievance

This column has been asked
on several occasions whether
there is a procedure for iian-
dling grievances or taking care
of misunderstandings in tiie
Navy Yard. There is.

The procedure is part of the
personnel policies of the Navy
Yard. Here is how it works, in
official language:

“Any situation affecting em-
ployees in relation to their jobs
is of concern to the manage-
ment. The management is in-
terested in, and wants to correct,
insofar as possible, any condi-
tion or circumstance that givt*
rise to unfairness or misunder-
standing.

“The management
and encourages the use of an
orderly procedure so that em-
ployees may discuss these mat-
ters with their immediate super-
visors and higher executives, and
be assured of a fair hearing.

Supervisor First

“It is desirable that imme-
diate supervisors have the first
opportunity to straighten out
misunderstandings or problems.
W ith this principle in mind, em-
ployees are urged to take up any
problems or grievances con-
nected witli their jobs with their
immediate supervisors. If the
problem or grievance is not sat-
isfactorily adjusted at tliis stage,

provides

the immediate supervisor will
make sure that adequate ar-
rangements are made for the
next higher supervisor, and so
on up to the higher authorities,
with the right of final appeal
to the Navy Department in
W ashington. Where an em-

ployee desires representation or
assistance in presenting his case
to his superior, local procedure
makes adequate provision.

“At any stage in the discus-
sion of a grievance or com-
plaint, the Personnel Officers.
Personal Assistants, or other
officers designated by the man-
agement are available to em-
ployees and supervisors alike for
information and assistance.

No Discrimination

“There will be no discrimina-
tion or retaliation against an em-
ployee for having properly
availed himself of the approved
legal procedure.”

Moreover, the regulations say
that it is the policy of the man-
agement to meet with groups of
employees or representatives of
employees, although the Naval
Establishment  “cannot enter
into collective bargaining.”

So there you are. That's offi-
cial. If you feel you have a
grievance, you are permitted
the right to voice it, and act to
correct it.

Poet’s Corner

Its the damndest thing. We
just don’t understand it — but
the Navy Yard just seems to
grow poets. Here’s an effusion
that came in the mail this week.
All right, all right—we’ll look
over your effusion, too, just send
it in.

ALL FOR VICTORY
By Morris Gordon
Personnel Section

Hark! All you men who follow tho .-.core

(Who will be beaten, who'll win thl.s war».

Listen to the tale of the men who build
ships.

Who are their keeper.s and button
liPB—

Gold braid, bluejacket (while or brown);

Typist, filer, executive sleek;

Craftsman, draftsman—who sweat
through the week;

their

A flotilla grand.
Fearlessly faring toward a foreign

strand—

Battleship, cruiser and lurking sub.

Streamlined beauties, soft-gray and
slender;

Apparently frail; what blows lhev
render!

Swift blows for vi<Jtory. Who insure

their mark?”

We, the men who construct tlu- -.hips.

We are their fosters, we kindle our
wits—

Test tube, wood model, sine aili i<
PUnner, biller, engineer agog;

Cb\)uist, physicist, ink tracer keen;

A pcrllou.”! way.

Cloudbursting cannon wage a niercile»i«
lray;

omccrs. .sailors—All shout alarm;

Wireless sot!! code taps for disaster;

Articulntn laps; what during they
muster!

Who het*<la

Ter.se call.s for a.s.sistance.

their plea?

We, the men who supply the ships.
We are their agents; we hasten their

Irip.s—
Invoice, bill of goods, letter weighed!;
Packer, truckman; whateer be our
trade;
Stockman, salvager, storekeeper neat;
Helper, watchman—we make the ends
meet.

Haik! All you men who follow the scora

(Who will be beaten, who'll win this war).

Listen to the cry of the men who mact
ships.

Who are their

great grip—

stripe, two stripe;

may don;

Gunner, rigger or sailor boy trim;

Chaplain, boatswain— who face the fray
grim;

masters, strong gobs of

One whate’er they

Though cruel our plight,

Thundering cannon doping
sharp smile;

Pighi is our creed and to ask not why.

hunger’s

Send us more guns, more letters uud
vita Is;

So urscnt's our need, we ask seU-
denials.

Our pleas for .salvation, who must

answer them?

the men who launch the ship”i.
so button your

You.
You are our patrons,
lips;

Sweat in your labor,
bruwn—
Gold stripe,
may don;
Shop hand, .ship hand;
your funds;
Desk clerk; tool
WAR BONDS!

with brain and

torch cap; whate'er you

how small be

clerk; Do ALL, tiuy

Gol(ll>riekers?
Dear Editor:

“That old joke of grandpa’s
day has sprung up again.

“Handing a painter a brush
and telling him to lose himself,
perhaps can happen in the paint
shop, where anything can
happen.

But that old story of a helper
trailing his mechanic—Ilet it rest
in 'f.s grave.

“l wonder if the writer of last
week's letter ever read the nu-
merous letters received from
highranking officers of our Navy
by the yard for the speed and
efficiency whicfi the men have
accomplished.

“l wondei if said writer ever
tried sleeping under a battle
wagon or any other type of

ship? You sure must have plenty
covering!

In a place such as the Navy
Yard, employing thousands of
workers, you are bound to have
a few slackers.

This writer will admit there
are a number of goldbrickers in
the -ard. who can and will duck
a job. But, don™ forget—tlie
men who are standing by for or-
ders are not in this class.

Many a crane man will
you what it means to work
thro’ gh lunch hour, yes. and
work 14 to 16 and 20 hours,
when | say he was on the job,
I n*ean on the job.

‘Try looking down from the
cab of the Hammerhead for 16
hours on a rush job, it has been
done.

“And this is a department
which has received less recog-
nition than any outfit in the
yard, and I'm no crane man.”

S.P.

tell

Like to Write?

Want To Help Write a
Column About Your

Department?

Address the Editor, Civil Ser-
vice LEADER. 97 Duane Street,
Manhattan, and give your name,
and home addret»,
details.

department,

We’il sen”™ you full

Nrrhio

P.S.—ff you have any ideaa about
what should bo Included in a ool-
umn dealing with your department,
w«s'U b4 glad to hoar about them.



Pagre Pour

In the City Departments

HEALTH
Promotion

Matthew A. Byrnes, a veteran
of 40 years in the City .service,
was promoted to the position
of secretary to the department
from his job as chief clerk. The
jncrea.se from his $5,500 a yeaj-

spot to $6,500 was a reward
for his long tenure and good
work.

But for the past two months
the chief clerk’s job has been

vacant, and some of the old-
timers in the office are wonder-
ing why.

There are several employees
in line for the chief clerkship
who are anxious to .see some
action taken on filling the
vacancy.

Dean of tlie clerical staff in
Health is Henry Johnson, who
started his municipal career
back in 1897, and is now a top-
ranking clerk at $4,000.

SANITATION
32 Years

LEADER Merit Man Hany
Langdon, administrator of the
Division of Finance and Supply
of Sanitation Is cek'brating his
32nd anniversary as an em-
ployee of New York City.

One of the most active men
in extra-curricular civic employ-
ee affaiis, he has been with
Sanitation for the pa.st 13 years.

M oro

Heads Board

Michael Moro has been elected
president of the Joint Board of
Sanitation Locals, of the Amer-
ican Federation of State, County
and Municipal Employees.

The Joint Board is an attempt
on the part of the APL civil em-
ployees union to unify its or-
ganizational activities in the de-
partment, and it holds regular
meetings  with Commissioner
Carey to di.scu.ss employee griev-
ances.

Objectives

Among the present objectives
of the group are the following:

1 Filling of all vacancies in
the department.

2. The employment of pro-
visiojjal employees to help the
sweepers and drivers who.se work
increases in the summer, and
who have to put in many extra
hours under present conditions.

3. An increase to the foremen
in the department who have
received only $40 as their cost-
of-living bonus.

Comelius S. Murphy
retary-treasurer of tiie

is sec-
Board,

PROPERTY MANAGER

K K K E I.K inilK K
IliritSDAY, Aiie. I» 7 I'M.
man Inslructor—Clerk I'roni.
Slate, Federal anil I'riim .
MATIIKMATICS— Aritliiiielif.
Cooin., Trig., Calculus, rhysie*, Drafl-

Drhigii, Ulueprint Keadliiir, Kadio.
KNtiINKKK'S Lie.—I'rof. KiiRr., sla-
lionary. Electrician, Surveyor, Architect.

MONDELL INSTITUTE
i« W. 4lst state l.icenne U'l. (-+iOHti

Moliir-
All tlity,
I'lxanis.
Algebra,

Don't Wait for the Last Minuto
Clerk Grade 3-4
Civil Service Handbook
Timely Study Prep. Manual

PRICE, $1 (Postage Included)
PAGEANT PRINTING CO.

270 LAFAYETTE ST CAnal 6 5194
New York City

DON'T SELL YOUR

VALUABLES!
Anytliln* you soli today will
co»t you iiioie loniui‘i'ow.
DIAMONDS ond JEWELRY
FOR SALE
at Attractive Prlcex

Two blocks from L.I. Depot. 1R'T.
Atlantic Ave., B.MT. Pucllic St..
8th Ave., Fultuti Bt.

which
locals:
Queens:
Bronx;
.superintendents,
assistant foremen.

Clerks Are
People, Too

“l believe that people who are
given added responsibility
should be rewarded according-
ly."

Harry R. Langdon, adminis-
trator of the Finance and
Supply divi.sion of the Depart-
ment of Sanitation, believes
that clei’ks should be treated
like people. Thats why he's
a.sking hLs department to in-
crea®>e the earnings of his cleri-
cal staff.

A 5th grade clerk is head of
the Payroll Unit, and hasn't re-
ceived an increase since April,
1931, a period of 12 years. Hess
entitled to another $500, the
request .says.

includes the following
111, Manhattan: 43,
238 Brooklyn: 308,
and 750, the local of
foremen and

Many Vacancies

For the past eight yeais,
every 5th grade clerk vacancy
which occurred in Sanitation
had been left vacant, and ex-
cept in two cases, even 4th
grade po.sitions have gone un-
filled.

Grade 3 clerks are performing
jobs which call for 4th and 5th
grade clerks.

If action is taken to make
promotions in the upp>er clerical
brackets, Mr. Langdon feels, it
will encourage not only the old-
timers who are doing good jobs,
but also the younger i>eople, who
would try to fit themselves for
these semi-execiitive positions.

A Break

Seven licensed firemen in the
Department of Sanitation will
get a break.

They are now getting $7 a day.

The Civil Service Commis-
sion has .said that they may be
appointed as .substitute Crane
Enginemen “electric), at $10.40
a day, provided that these ap-
pointments are made in order
of .seniority.

HOSPITALS
Nursing Career

The Hospitals Department’s
free course in practical nursing
has drawn so many applicants
that they ai'e trying to figure
out ways to increase the size of
the September 1 class which was
planned to take in fifty women
between 19 and 50 years of age.

TheyVe received 130 appli-
cants, and almost 500 inquiries.
Those who don't get into this
group will have a chance for
the class starting December 1,

and later courses.

Women interested in a prac-
tical nursing career can get
complete information about the
Citys offei- at Department of
Hospitals, 125 Worth Street,
Room 532, between 10 and 5
daily.

Sr. H. H.

In order to provide more pro-
motional opportunities, the
Hospitals Department has asked
the City Civil Service Commis-
sion to create the job of Senior

Hospital Helper. The  title
on DIAMONDS, JEWELRY.
FURS, CLOTHING, CAM-

ERAS, BINOCULARS, MUSI-

CAL INSTRUMENTS.

FURS and CtVIL SERVICE

UNIVORMS STORED ON
THE PREMISES

32 SthAve.BryoKlyn
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I“mNurnberofaty WorkersHold Down
Spare-Time Jobs, Perform Well forNYC

Trenton, New Jersey reports that more th an 100
employees of the Adm inistrative O ffices of the State U n-
employment Compensation Commission have volunteered
for outside jobs in war plants during their off-liours .
And it's O.K. with the officials.

In Los Angeles. California, a
program of part-time employ-
ment for war workers has been
inaugurated by the Los Angeles
City Housing Authority to solve
the problem of securing laborers
and gardeners in the harbor
area, where the ship building in-
dustry is making heavy demands
on the labor market.

Here in New York, the question
of part-time work was a matter
that went through the courts
and was settled in favor of the
employees. The case that hit the
limelight was that of Mortimer
Natilson, an investigator in Wel-
fare, suspended from his job on
the grounds that he was em-
ployed after hours as an assist-
ant credit manager in a Manhat-
tan Department store.

The Background

Mayor LaGuardia had insisted
that no City employee had the
right to work outside of his City
job, and issued an executive or-
der to that effect.

The City fought the case to
the highest State court, but the
judicial ruling was that the City
had no right to limit the outside
activities of employees — except
where these outside activities
could be shown to have the effect
of lowering the employee's effi-
ciency at his City work.

Following the court order,
most city agencies agreed to
abide by the decision.

A Law Department spokesman
had this to say: "While it was
at one time the Mayor’ policy to
deny to employees the privileges
of holding an outside job, we are

would, of course, permit higher
salaries.

The Commission
ing the j-equest.

FIRE
If You're 3-A,
Work Fasf!

This story is about 3-A’ on
the Fireman eligible list. But
it’s a good idea for all eligibles

is consider-

on all lists to read it. It has
legal information which is im-
portant.

0.K. Now to our story, which

deals witli the latest develop-
ments in the case of the fire-
men eligibles who were refused
appointment to the force be-
cause they were 3-A in the draft
when they came up for jobs.

The Corporation Counsel has
served David A. Savage, attorney
for the successful petitioners in
the suit against Fire Commis-
sioner Patrick Walsh, -with no-
tice that the case will be carried
to the Court of Appeals, highest
court in the State. It is ex-
pected that the Court will hear
the appeal during the last week
in September, or early October.

For 3-A men on eligible lists,
the following facts are import-
ajit:

1 Only those who wei-e named
in tlie suit against the Fii-e
Commissioner are affected by
the Appellate Division decision
and order.

2. All of the litigants are as-
sured of a job in the Fire De-
partment with all seniority and
other rights effective from Sep-
tember 16, 1942.

3. Even if the Court of Ap-
peals sustains tlie decision of
the Appellate Division, it can-
not order the Fire Commissioner
to appoint any others not in-
cluded in the suit, to the posi-
tion of Fljeman.

4 Months Is Limit

4. If eligibles wait more than
four months since their last cer-
tification to the position of Fire-

now following the Natilson de-
cision.”
Richmond Plan
An intriguing plan to help his

employees work part-time in
local war industry was worked
out by Borough President Jo-

seph A. Palma of Richmond.
Here was his plan:

“l have pooled all the employees
in this department, and we are
making out a schedule w'hich will
permit them to work after hours
with no interference with their
City job possibly a few
hours each evening and Satur-
day afternoon.

“l feel that the pay which the
City employees receive at the
present time is insufficient to
allow them to maintain a de-
cent standard of living ... it
is too bad that we have to ask
these employees to go out and
db additional work after they
have completed an honest day's
work, but they have accepted It
cheerfully.”

Reform Groups View

The legal right of City em-
ployees to their outside job was
stated by Elliot Kaplan, legal
expert of the Civil Service Re-
form Association. “There is noth-
ing,” he said, “to prevent any
City employee from holding an
outside job' in his spare time if
it doesn’t interfere with his
regular City employment. This
doesn't apply to members of the
Police and Fire Departments, be-
cause as parts of the City’s pro-
tective force, they must be avail-
able for service 24 hours a day.”

And Tributes

From the industrial side of
the fence, came glowing tribute

man before taking action to pro-
tect their rights, they will find

that it will be too late to start
a suit. (Section 1286 of the
Civil Practice will be a defense
to their action. The Corpora-

tion Counsel always uses this de-
fense because it seldom fails.)

5. Section 246 of the Military Officially, the

Law of the State of New York,
does not give any protection to
those holding 3-A clessification
(or for those in 2-A or 2-B) who
aie refused appointment. If you
are passed over because of a
2-A, 2-B or a 3-A classification
you have no rights under tlie
Military Law UNLESS YOUR
NAME IS CERTIFIED FOR
THE POSITION OF FIREMAN
WHILE YOU ARE IN MILI-
TARY SERVICE. (Under pres-
ent circumstances it appears as
if no more names will be certi-
fied from the presently exist-
ing Fire list, unless the persons
have never been certified for
the position.)

Here's An Example

An example of tlie above case:
Jones is on the Fire eligible list
and hold a 3-A classification.
His name 'is certified for ap-
pointment in September, 1942,
December, 1942 and Februaiy,
1943. On each occasion the Fire
Commissioner refuses to appoint
Jones because he holds a 3-A
classification aijd was married
after September 15, 1941, In
June, 1943, Jones is drafted and
during the time that he is in
the armed forces his name is not
read'.ed for certification. Jones
is not entitled to have his name
put upon a special military list
which will be good for two
years after he returns from the
war. The only way tliat Jones
could protect his right to ap-
pointment would be by suit
against the Fire Commissioner
when he is denied appointnrient
on the grounds that his 3-A Se-
lective Service classification (or

even a 2-A or 2-B) is not satis-
factory.

But of course, such a suit
would have to be instituted

within four months of tlie last

to the civil service employee”
who helped war plants meet
their labor shortages. The ToK
lefsen Company, Marine con.
tractors in Staten Island, ex.
pressed delight with the type of
civil service worker who answered
their plea for spare-time help

A rapid survey indicates that

large numbers of New “yoiic
City’s employees are holding
down outside jobs today, and

there are still opportunities for
more of them to get their
shoulders behind the production
wheel. There has been some
difficulty in the Board of
Transportation, mainly becau.se
some of the employees tried to
hold down full-time jobs simul-
taneously. Several were fired, not
because they held outside jobs,
but bcause the Board said their
City work had become unsatis-
factory. But in the main, city
employees holding additional
jobs have continued to p«r-
form their city services wpii.
A “problem” has arisen only
wheie departmental officials, m

complete violation of the de-
cision of the courts, have at-
tempted to interfere with em-

ployees in the exercise of their
right to outside jobs. Several
such cases have been brought to
the attention of The LEADER.

Weekly, sparc-time jobs are
listed in the Job Market of The

LEADER, and on the *“Help
Wanted” pages.

If you’re a City employer,
you can’t afford to be without
the regular news which The
LEADER furnishes. Too many
cliangcs happen which affects
your job. Yon MUST keep on
your toes. Yon CAN do it ty
reading: The LEADER every
week.

time that appointment was re-
fused.

Waiting for Butch

The question of promotions to
captain and lieutenant in the
Fire Department is still jjending
as The LEADER goes to piess.
department re-
ports that the matter is still
waiting for the "go ahead” sign
from the Mayor.

Fire Commissioner Patiick
Walsh made formal requests to
the Budget Office for permission
to bring his list of officers up to
full strength some time ago 1

Unless the appointment of
seven captains to battalion chief
is made by August 23, the list
will have expired.

The present shortages in the
department’s officer staff are as
follows: Captain, 43; Lieutenant,

PARKS
Priorities

Here's the latest communique
on the Parks Department uni-
form problem:

The employee groups went
shopping and reported that on
account of priorities they werent
even able to get samples.

Now the department officials
are tidying to get priorities .0
they can dress up their em-
ployees—at the employees’ ex-
pense—in imiforms, but so far
they haven’t received any en-
couragement from Washington

GNYPEA

The Greater New York parks
Employees Association is holding
its next meeting at the Hotel
Capitol on Wednesday evenin*.
August 18, at 8:30 p.m.

Among the matters to com«
up will be plans for the orga«'
ization’s Victoi-y Dance early
October. The organization f«*
that the recent granting of
si120 bonus to gardeners and as-
sistant gardeners, and the
out if the uniform purchase
uiiement in the department
for a celebration.



Tuesday, August 17, 1943

General
Bradley’s
Column

By

Brigadier General

John J. Bradley (Ret.)

Rare Chance for Gov'f Employees
Now Serving As Army Officers

A rare opportunity has become available to Army
men w ith th e ranks of second lieutenant to m ajor, who
have backgrounds in government employ. They are

eligible to apply for training w hich w ill ultim ately give

them duty w ith th e m ilitary governments of occupied
territories. Q uotas have been set for all the forces

Army Service Forces, Army G round Forces, Army Air
Forces, the three Defense Commands, and th e H aw aiian

Department. The officers selected w ill be assigned to

one of the training courses now operated by the Provost
M arshal G eneral at various <colleges. These courses are
of from 1 to 4 months duration. Upon completion of the
course, the officer norm ally will be assigned im m ediately
to civil affairs duty.

These are the qualifications desired:

1. G ENERAL— Ability to deal effectively w ith high
civilian o fficials in difficult and complex situations;
ability to get along with people in all walks of life; tact;
diplom acy; im agination; a broad social owutlook,; adapt-
ability to new and unusual customs; ability to analyze
governmental, economic, and related problems, and to
form ulate and carry into effect necessary policies; high
professional standing in one’'s own field ; ungquestioned

integrity; ability to assimilate wide variety of subiject
m atter in a short, rigorous training program .

2. EDUCATION— College or professional school
graduation (m ay be waived in exceptional cases).

3. LANGUAGES— Knowledge of a foreign language

is desired but may be waived in exceptional cases.

4. FOREIGN R ESIDENCE A N D TRAVEL— De-

sired, and w ill be taken into account when m aking se-

lections.

N5 M ILITARY EXPERIENCE — Desired, but may be

wafved' if other qualifications show special fitness.

6 . AGE— Between 25 and 50.

7. Q UALIFYING ADMINISTRATIVE A N D P RO -

FESSIONAL EXPERIENCE— Im portant officer in a large

department or division in a city, county, State, or Fed-

eral agency, or in large private enterprise; broad admin-

istrative experience w ith large staff; successful record

as executive or Army officer. A mong th e field s ac-

ceptable are these:

P ublic works and utilities.— this would include e x -

perience w ith electric power, sewage, gas streets, high -

ways, harbors and waterways, housing and public con -

struction, transportation.

P ublic safety — would Include th e proper experi-
ence in police or fire work, civilian defense, prison oper-
ation, probation or parole work, narcotic and counterfeit
ex|)ert.

Fiscal— at least 5 years of experience in public finance,
revenue, budget, or currency and exchange, banking,
accounting for public agencies, social insurance.

Public relations— head or principal officer of a large
public relations department in a governmental agency,
or in an im portant position in journalism , radio, or pri-
vate public relations work; or thorough fam iliarity w ith
the background of a particular foreign area. E xamples

of the wanted: (a) w ith

newspapermen
(b)

m anagement
(c).

persons

types of persons people experi-

ence in news-gathering and such as news

editors and foreign correspondents; persons in the

field of radio who understand and control

of radio stations and censorship; the field

(d)

persons n

of propaganda analysis; serving as principal

officers in governmental inform ation service .

O ther fields in .which men are required: Law, Eco-
nomics, A griculture, Industry and Commierce, Labor,
Price Control and R ationing.

M en now in the Army should be nominated by their

commanding officers. However, individual applications

sjjb mitted through military channels to the Provost M ar-

shal General by officers who feel they possess the neces-

qualifications, will get eveiy consideration.

inform ation should

from

Army m en additional

Memorandum no.
O ffice .

desiring

W 350-206-43, the A djutant

General's
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WELFARE
Art

Best art show of the season:

The entries in the "I Must
Have Been a Beautiful Baby"”
contest being run by the Chil-

dren’s Welfare Division of the
Welfare IJepartment.

Those employees who haven’t
witnessed the exhibit at Central
Office, should. We couldn't
figure out which one was Hank
Rosner; that worried us most

Nof fhe Besf Job

Now it’s the cleaners in
Department of Welfare.

It seems that being a cleaner
isn’t the best job in the de-
.oartment. The cleaners’ cause
has been taken up by the State.
County and Municipal Workers
of America. ClIO. and the Ameri-
can Federation of State, County
and Municipal Employees, AFL.

For one thing, cleaners aren’t
entitled to yearly increases.
Then, their wage scale is among
the lowest in the City.

In Welfare, the following is
the way the cleaners line up on
payday:

27 Head Cleaners .

68 Cleaners ..

43 Cleaners ..
13 Cleaners ..

the

51,320
is for a

The present demand
minimum of $1,440.
Officials In Accord

Officials of Welfare say that
they are in full accord with the
desire of the cleaners for a
better standard. Further, they
say, that when they made their
budget raontlis ago, they asked
that all lower paid cleaners be
paid the $1,440 figure.

But the Budget Bureau turned
dow'n the suggestion.

And the low'est paid group
the department explains, are all
new appointees. When they have
completed six months they will
get a $60 raise.

However, they are hoping that
tlie budget office will relent and
allow the boosts.

Another factor w'hich has an-
noyed the cleaners is this:

Then It’s No Dice
Their services may only be
valued at thirteen-hundred-odd

dollars in terms of money. But
when they have a chance to get
a better job on the outside, they

ai*e told “no dice.” It seems
that cleaners in Municipal build-
ings are essential  workers:

they’re frozen to their pails and

brushes by the War Manpower
Commission.
Changes

Here is the latest group of
top-drawer clianges in the E>e-

partment of Welfare:
Maurice Case, Ass't. Supervisor,
2, Resigned.

Grade

Leroy Kellman, Ass’'t. Supervisor, Re-
signed.

Joseph Jedel, A.ss'l. Supervisor, to Welf.
ott. 67.

Kathleen Rooney, Ass't. Supervisor, to
W. 0. 99.

Gertrude Levinson, Supr., Grade 3, Re-
signed.

Eleanor Winer, Ass't. Supr., Grade 2,
Resigned.

Charles Turetsky, Ass't. Spr., Grade 2,
to W. C. 40.

Harold Blum, Assistant Supervisor,
Grade 2, Leave.

Estelle Siclarcw. Assistant Sui>ervisor.
Grade 2, Leave.

Teresa Nathanson,
Grade 2,

A.ssistant Supervisor,
to W. C. 67
Helen Sterne, Assistant
Grade 2, to Div. Soc. Ser.
Samuel Gertner, Supervi.sor,
to Municipal Lodging House.

Ambitious

The American Federation of
State, County and Municipal
Employees, AFL, which has as
yet a tiny membership in the
Welfare Department, has come
forward with an ambitious pro-

Supervisor,

Grade 3,

gram.
Here ai-e some of their de-
sh-es as outlined in meetings
with Edith Alexander, Director
of Staff Relations:

A 9-5 workday with restora-

tion of full vacations and sick
leave, and the end of Saturday
deductions.

No dollar-a-year promotions.
Eveiy promotion in the depart-
ment to carry at least a s120 in-
crease.

One grade of investigators at
a $2,400 ceiling.

A clerical in-training course to

prepaie Welfare employees lor
the Part Il of the promotion
examination, which will deal

with the work of the depart-
ment.

Cleaners, Too
Competitive status for all
cleaners with salaries ranging

from $1,200 for Grade Is. to
$3,000 for Chief Custodian.

Higher Pay?

An upward reclassification of
salaries in Welfare is the present
goal of State, County and Muni-
cipal Workers of America, CIO.

Resolutions adopted by Local 1

in the department have been
presented to Commissioner Leo
Arnstein, and petitions have

been circulated among the staff.

Cogent points brought up by
the union:

1 The salaries are out of line
with  those paid in private
agencies and other government
bureaus for similar work.

2. Salary schedules for
clerical service, established
1929 are far below meeting pre-
sent day living requirements.

3. The social .service classifi-
cation with its division of inves-
tigators into several grades
should be changed to provide

equal pay for equal work.
4. Salary readjustments arc
necessai-y to meet the City’s

acute manpower problem.

The proposals of the SCMWA

are these:
Proposals

1 Clerical Service: grade
$1,200 to $1,500; grade 2, $1,501
to $2,100; grade 3 and 4 to be
revised up-wards.

Social Service: One grade of
investigator. $1,800 to $2,400,
other categories to be increased.

Cleaners: $1,320 to $1,680 with

consecutive si20 annual in-
creases.
Rhoda Wohlworth, Stenogra-

pher, W. C. 5, heads the Cen-
tral Reclassification Committee
which is conducting the cam-
paign. Alexander Waites, Inves-
tigator. W. C. 32, is chairman of
the social service committee,
and Basha Schwartzstein, clerk,
W. C. 38, heads the clerical sub-
committee.

The SCMWA statement does
not say how higher pay is to be
procured before budget time
rolls around again—and that not
for many a month yet.

SUBWAYS
TWU Tells All

Maintenance of New York
City's transit system “at high
peak of uninterrupted effici-

ency” is the main job ahead of
all transport employees, says
the Transport Workers Union.
Douglas L. MacMahon, Presi-
dent of Local 100, Transport
Workers Union. CIO, made pub-

lic the union’s views in an
elaborate pamphlet issued this
week.

Going back through the his-
tory of the ,organization, the

booklet details the various steps
in the Union’ struggle with the

Board of Transportation, and
states that the Union finally
won a $5,500,000 raise, periodic
increments, time and a half for
overtime, a new labor relations
department, improved working
conditions and the establish-

ment of genuine collective bar-
gaining processes.
No Strike Pledgee

The main theme of the book-
let, however, is the no-strike
pledge. Woritten as a letter to
a fellow worker. Bill, whom the
author describes as “a collective
fellow” who runs New York
City’s rapid transit system, tlie
booklet emphasizes that the no-

strike policy is both patriotic
and wise.
The author concludes on a

note of hope. “We have had our
differences with John Delaney,
Frank Sullivan and George
Keegan (Commissioners of the
Board of Transportation) and

XRAY & MED. LAB

mPWT*AY. Men A Women Urgently
Needed in These War and
Peare-Tiines Careers —
to Army, Navy, Civilian.
OE'A" book wu.
ENROLL NOW in NEW Olussrs Forniinf

MANHATTAN ASSIST'S SCHOOL

I-TCENSFO bv the STATE of NEW YORK
(i# E. 41 Si. (0|>p.('.r.Centrul) MI".

A c c 1
A aiai

then
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they've had theirs with us,” he
writes. “But all that. | hope,
belongs to a past era. We must
look forward to a period of har-
mony.”

Dashing Around
To Draft Boards

Over 4,000 of the Board of
Transportation’s employees are
now in the armed forces, and the
rate of drafting men out of the
subway, bus and trolley lines
threatened to cripple the transit
lines.

The siuation had been mud-
dled. Those employees of the
Board entitled to deferments,
weren't aware of their rights.
They found themselves in Army
camps, when they should have
stayed at the controls of a sub-
way train. The Board of Trans-
portation itself didn’t know' ex-
actly what to do to in order to
hold on to its kev employees.

In an attempt to hold some of
its needed manpower, the Board
of Transportation has hired
W alter Shackleton, former press
aid to New York City Selective
Service Headquarters, as head of
its military bureau. Mr. Shackle-
ton has a long background of
knowledge on selective service in-
formation.

Essential occupations
A table of essential occupations

1 in the transit systems has been

.set up. Motormen, contucters,
powermen, dispatchers, car in-
spectors, and certain other key
positions have been put on the
“hold” list, and the Board s
prepared to fight local draft
boards to keep these men in their
present blue uniforms, and out of
Army khaki, or Navy blue.

The Duties
The new official’s duties are
two-fold. During the day he is
available at the offices of the

Board of Transportation, 250
Hudson Street, for consultation
with men w'ho have received

their 1-A cards, or expect to be
reclassified by their boards.

At night, armed with support-
ing documents, and a knowledge
of how deferments can be ob-
tained, he dashes around the
City from one draft board to an-
other, pleading the cases of had-
ly-needed transport workers.

He has organized charts show-
ing the length of time it would
take to train replacements for
the valued workers, and has
listed the positions which could
possibly be filled by women, so
he has powerful points of argu-
ment when he appears, on be-
half of a potential draftee.

CLERK PROM.

GRADES 3 and 4

Tiichday, Friday, 6:15, 8:30 p.m.

POLICEWOMAN
FINGERPRINTING
SECRETARIALCourses
COMPTOMETER OPER.
SWITCHBOARD OPER.

DELEHANTY
INSTITUTE

11."; EAST 15ih STREET, N.Y.C.
STuyvesanl 9-6900

CLOSED SATURDAYS
DURING AUGUST

Radio-Television

VITAL TO WAR INDUSTRIES

Enroll No>»" with New Group
Opportunities Under Wat
Conditions and a Real

Ful ire in Peace Time.

Radio Television

Institute, Inc.
Ontinl Central Pi,nee Building
480 Lexington Ave. (46th)
PLaza 3-4585

11 by .New Yoric St;)t«
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Help Wnntrd— Frmnle.

RESTALRANT
WORKERS

W AITRESSES

WESTERN ELECTRIC COMPANY BUS

DISH
COUNTER

Urip W1linird— Frinnle

ATTENTION WOMEN

W O M EN

W ASHERS

r'I'hf Ar.sf-nal of

CfimniunltalioiiKk Eouipnu-nf

SALAD an«l S ANDWICH

W O MEN

U»K oPDorlunitirs for women not

rnt'arrd in war work In (hp fol- F<»r Full or Part Tim e

low inp positions: 1

APPLY MORNINGS
EMPLOYMENT OFFICE

CLERKS THIRD FLOOR
TYPISTS The NAMM STORE
STENOGRAPHERS 452 FULTON STREET

BROOKLYN
TABULATING MACHINE OPERATORS

COMPTOMETER OPERATORS Mule Help Wanted

ENGINEERS’ ASSISTANTS
WAITERS
INSPECTORS
I"TART TIM E ONLY
ASSEMBLERS YOUNG MEN, OVER 18 YEARS
Good appoaraiite; no experience nece.ssary
TESTERS HOURS ) P.M. TO 12:30 A.M., 6 NIGHTS

OPPORTUNITY FOR STUDENTS
TO EARN EXTRA MONEY
' STOREROOM WORKERS
APPLY AFTER 1 P.M.

SCHRAFFT’S
56 WEST 23D ST.

BETWEEN ftTH AND 6TH AVES.

TIIOKO now cnua”i'd in essential

indiiKtrifKk not considered willioiit

slHtemenl of availability.

Af'n.y
MONDAY THROUGH SATURDAY Part Time— Full Time
Bno AM. TO 3 P M.

SALESMEN

too CENTRAL AVENUE WITH CARS

KEARNY, N. Y. To sell low-priced, near-by
Long Island acreage for
Victory Cardens. No previ-

our real estate or selling ex-
perience  necessary. You
simply make appointments,
EVENINGS, w'itli families in
the Metropolitan area WHO
HAVE ANSWERED OUR
ADS, to visit owr property,
uhere closers will consum-
mate the sale. Tremendous

CLERICAI-TYPISTS

PEKSOINNEL EXI'EKIEINCE
DESIKABI.E BUT NOT ESSENTIAL

S-DAY— 40-1101 K EEK advertising campaign under
way— hundreds of leads on
Apitly Morningn nt 10 o'rlork hand. Generous commission

basis PLUS a $10 CASH
BONUS for each trip you
make with your car to the

The NAMM STORE

452 FI'LTON STREET property.
BROOKLYN Apply
(LRRirAl. WOKKKR, BRIGHT BEGINNER Pri., Sat.,, 11 A.M. to s P.M.

LARGE COMMERCIAL OFFICE: START $18.
ADVANCEMENT. 200 Hudson St. Suite 1107

SALESANOVEN

H LL OR PART TIME

Rm. 806, 500 5th Ave., N.Y.C.

WANTED

TO WORK FOR A BANK
Men or Women Now Working
For Part Time Work
Selling CHECK PLAN to

Fellow Enipio: ees and Others
SAI.LAKV AND COMMISSION
Apply Box 132. Civil Service Leader

Ex|K#ru‘n<e«l <or lii<*\p«‘rioii4-«‘il

APPLY MORNINtiS

AT Il O'CLOCK it it %
Entplitynu'nt Office— 3d FIm>r MAKE
The NAMM STORE every
I\ PAYDAY

452 FULTON STREET
BROOKLYN

BOND DAY
WHAT'S MY PLACE IN THE WAR EFFORT?

FOR THE ANSWERS, FOLLOW THE—

MAIL THIS COUPON NOW ------eeeeeeeeeeee-

Civil Service LEADER

»7 DUANE STREET, NEW VORK CIT»

Enclosed i» $2.00 (check, slumps or money order) to covet
Send me

cost of nnniiul subscription lo The LEAD”ER. train-

ing and experi<*nce hluiiks immediately.

I name

ADDRESS

Q Clieck here 11 thJ» U » renewal ol your subscription.

CIVIL SERVICE LEADER

Male Help Wanted

MEN and WOMEN
With Cars
PART TIME
OR FULL TIME
To Service Our Canteen Products
111 Local War Plants
Day Hours Only

Good Salary— Permanent

Apply Daily
CANTEEN
N14 E. 23 St. (nr. 2d Av.), N.Y.C.

CcO.

M EN

For Piicking and General
Factory Work
.>0c an Hour
Apply
R. R. HEYWOOD CO.
21 INinlh Avenue, N.Y.C.

1
MEN!
to solicit car owners
WHO WANT TO SELL
Commission, SIO to S20 on each car
Can earn $50 to $100 each week

- - SCHARLIN BROS. - -
299 Madison Ave., N. Y.City

Part or Pull Time—

PARTNERSHIP NOTICE

CERTIFICATE OF FORMATION OF
I.IMITEO PARTNERSHIP
(Partnership Law — Section 91)

BOBRICH MFG. CO.
Wec, the undersigned, desiring to form a
limited partnership, under and pursuant

lo the laws of the State of New York, be-

ing duly sworn, do hereby certify, depose
and .say;
1. The name of the said partnership Is

BOBRICH MFG. CO.

2. The character of the business of said
partnership Is the manufacture of gar-
ments.

3. The location of the principal place of
business of said partnership Is at 330
Fifth Avenue, Borough of Manhattan, City,
County and State of New York.

4. The name and place of residence of
each member, and a designation of which
are general partners and which are limited

partners, are as follows:

(a) The following members of

partnership are general partners:

U) Samuel Treibich, 1059 10th Street,
Borough of Brooklyn, City, County
and State of New York.

(2) Albert A. Gottlieb, Jefferson Street,

City of Beacon, County of Dutchess,
State of New York.

fb) The following members of said part-

nership are limited partners:

(1) Louis L. Smith, 37 Riverside
Borough of Manhattan, City,
and State of New York.

(2) Gussie Smith, 37 Riverside
Borough of Manhattan, City,
and State of New York.

(3) Robert Smith, 37 Rlver.side
Borough of Manhattan, City,
and State of New York.

(4) Leo Hanan, 2 West 67th Street, Bor-
ough of Manhattan, City, County
and State of New York.

5. The term for which said partnership

is to exist is from the 15th day of May,
1943, to the 15th day of May, 1945,

Drive,
County

Drive,
County

Drive,
County

C. The amount of cash, and a descrip-
tion of and the agreed value of the other
property contributed by each of said
limited partners, arc as follows:

(a) Louis L. Smith, Seventy-five Hun-
dred ($7,500) Dollars in cash.

(b) Gussie Smith, Eighty-five Hundred

i$8,500) Dollars In cash.

(c) Robert Smith, Five Thousand ($5,000)
Dollars in cash.

(d) Leo Hanan, Seventy-five
1$7,500) Dollars In cash.

7. The additional contributions agreed to
be made by each of said limited partners
and the times at which or events on the
happening of which they shall be made
are as follow.i:

NONE.

8. The time when the contribution of
each limited partner is to be returned |Is
upon dissolution of the partnership.

9. The share of the profits or the other
compensation by way of income which
each limited partner shall receive by rea-
son of his contribution, is as follows:

Hundred

(a) Louis L. Smith — 15% of the net
profit.*!.

tb) Gussie Smith — 17% of the net
profits.

(c) Robert Smith — 10% of the net
profits.

(d) Leo Hanan— 15% of the net profits.

10. There shall be no right in any of
said limited partners to substitute an as-

signee as contributor in his place.

11. The partners shall have the right to
admit additional limited partners if all
partners, general and limited, shall agree.

12. There shall be noright in any of
said limited partners to priority over the
other limited partners, as to contributions
or as to compensation by way of income.

13. On the death, retirement or insanity
of a general partner, the remaining
general partner shall have the right to
continue the business of said partnership.

14. There shall be no right in any limited

partner to demand and receive property
other than cash in return for his con-
tribution.
Dated, the 15th day of July, 1943.
(Signed) SAMUEL TREIBICH (L.S))
ALBERT A. GOTTLIEB (L.S.)
LOUIS L. SMITH (L.s))
GUSSIE SMITH (L.s.)
ROBERT LOUIS SMITH (L.S.)
LEO HANAN (L.S.)

STATE OP NEW YORK |
>ss.:
COUNTY OP NEW YORK j

SAMUEL TREIBICH. ALBERT A. GOTT-
LIEB. LOUIS L. SMITH. ' GUSSIE SMITH,
ROBERT SMITH and LEO HANAN. being
severally duly sworn, depose and say, and
each for himself deposes and says, that
they are the persons described in, and
who signed, the foregoing Certificate, and
that the statements contained in the sale!
Certificate are true.

Sworn to before me this
16th day of July, 1943.

BLANCHE P. STANG, Com. of Deeds
Jew York City, N.Y., County Clerks No

Com. expires Jan. 12. 1945.
SAMUEL TREIBICH
ALBERT A. GOTTLIEB
LOUIS L. SMITH
GUSSIE SMITH
ROBERT LOUIS SMIT
LEO HANAN

‘ounty Clerk’'s Cyf. attached).
(SEAL)

said

Tuesday, August 17, 1943

Vacation and Sick Leave
ForNew YorkState Workers

I'n any group of employees who work side by side,
year in and year out, one finds th at there are som e
workers w ho report to w o rk day in and day out while
others are out every now and then w ith some form of
illness. Department heads generally recognize that ill-
ness can occur to any employee and seek to keep the
sick employee on the payroll throughout his illness. As
a result of such policy, the employee who is away from
w o rk receives the same salary as his fellow worker who
may be obliged to do his own work plus that of the sick

employee.

If it is a period of long illness,
the department head may be
obliged to hii® a substitute em-
ployee. Since he mu.st pay the
substitute and has no additional

permit an employee to leave his
position for a time—to rest anc]
and relax in order that he may
return to his job refreshed and
with new energy. Like sick

funds in his budget, he must leaves, vacation leaves are based
drop the sick employee from the upon amount of service. One,
payroll. In this manner, the one and a half, or two working
department head may in some days’ leave for each month
cases keep one sick employee worked are the most prevalent
on the payroll for a period of bases for vacation leaves. Un-
two weeks and get another em- less the employee takes his

ployee on the payroll for a leave during the year, the muni-
period of two months. cipality does not receive the
No Favoritism benefit of his renewed energy.

Any consideration given to It is true that particular cir-

cumstances, like the present war
and manpower shortages, may
prevent the taking of vacation.s.

one employee and not another
may be interpreted by the em-
ployees as favoritism and par-

tiality. The general result is Under such circumstances, and

. . . at the request of the depart-
employee dissatisfaction, 10w ment head. the emplovee should
morale and reduction in the ef- be ermittéd to acgurzulate va-
fective. work of the employees. catiF())n time. Unlike sick leave
Many of the county commis- ) '

the right W accumulate vaca-
tion time should not be at the
discretion of the employee but
rather at the request of the de-
partment head. This precau-
tion prevents disruption of the
services of a departm”t by a
key employee leaving for a four
months’ vacation.

sions appreciate the desirability
of a uniform sick leave and va-
cation plan and are incorporat-
ing such policies in their iniles.

An established sick leave pol-
icy works toward better admin-
istration of personnel problems.
It allows employees, who might

not otherwise do so, to take * i )

. f h thei h B I (Contributed by Joseph Watkins, Per-
t|me' '0 whnen i elr p y3|ca sonnel Technician, State Department ol
condition makes it necessary. A  Civil Service)

sick leave policy, therefore,

avoids the danger of anyone ag-
gravating an illness with a con-
sequent long absence from work.
It al.so helps prevent needless
accidents in departments requir-
ing heavy physical labor, as in
the highway department, by giv-
ing employees an opportunity to
stay out when they are not in
good physical condition. This

DWSGE
Appoinfmenfs
And Raises

Appointed — Patrick Hughes,
250-15 Hook Creek Blvd., Rose-

policy also helps the county save dale, Licensed Fireman at $7 a

money because employees can  day.

be in good physical condition Stationary Engineers at $9 a

while an _the job. . day; Charles H. Krokel, 89 Met-
Most sick leave policies are

ropolitan Oval, Bronx; James W.
McCarthy, 1155 Woodcrest Ave.,

based on the principle of grant-
ing one, or one and a fraction

days_ leave for each mo_nth of  Bronx; John J. Greely, Jr., 2130
sSetrvtlce. For examp:e, in the E Tremont ave., Bronx; Patfick
ate service, employees are .
granted 1. days of sick leave MacVeigh, 233 Beach 101st st.,
for each year of service. Rockaway; Everett Morgan, 418
A sound sick leave plan per- E. 89th st, Manhattan.
mits the accumulation of sick Retired—Michael J. Donovan,
leave allowances from one year Clerk.
to another. ~An employee who Services Ceased—Samuel Mur-
has a slight cold would then ray, Laborer. John S. Quinn
prefer to go to work rather than  \w/ijjiam J. Peters. Patrick F.
lose his leave realizing that he Duhig Patrick R(;wley James
may need his accumulated leave Miorrissey Harold »B . Del
for some future serious illness. C.amp and _ Richard Dellaney
Maternity Leave Temporary Stationary Engineers.
In formulating a sick leave Salaries Increased — Clerks:
policy, some provision is gen- August C. Schmidt, from $3,840

to $4,500; William J. Granfield,
from $4,120 to $4.'260; Edward

erally made for maternity leaves.
Some agencies grant maternity

leaves without pay; some con- Stewart and Murray DeNat,
sider it as sick leave, while others from $2,820 to $2,940; Arthur
grant special allowances for ma- Kane, from $2,520 to $2,940;
ternity leaves. Maternity leave John Dugan, from $1,920 to
regulations  generally  specify $2,160; Arthur Rice, from $3,240
tliat the leave must be taken a to $3,480; Raymond J. Neu-
given number of months before berger and Reuben Schwartz-
and after the birth. berg, from $2,520 to $2,640:
Vacation leaves are provided to Piank Kaye, from $3,000 to

$3,240; Benno B. Heck, from

$2,700 to $2,820; George Ryan,

Help Wanted— Male Edward Meyer and John Fox,

from $2,640 to $2,760; George

| geidt and ngar;gg HuCI:1 Irom

2,580 to , ; arlotte

E evator Operators Lynch, Stenographer, from $2,760
to $2,880.

BOTH EXPERIENCED AND

INEXPERIENCED

PART TIME

PUBLIC WORKS
Appointments

4 DAYS— 12:30 lo 6:30

THURSDAYS— 12:30 lo 9:30
Laborers: Arthur Cunningham,
APPLICATIONS MORNINGS at $1,620 per annum: Pled Dl-
AT 9:30 nallo, at $5.50 a day; Station'
EMP1.0YMGNT OFFICE ai*y Engineers, at $9 a day:

Ernst A. Guckel, John F. Allio-
Patrick Donohue, James A. Mc-
Kee, Aurelio A. DaSilva and
Laurence H. Fender, William A
Vecchio, Joseph P. Howard.

THIRD FLOOR

he NAMM STORE

tS2 FULTON ST. BROOKLYN
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Study Aids for
THE JOB M ARMT LISTS

i dosgned to o 101 o ven Clerk Grade 3,4 Exam
The Job Market is designed to on full or part time.Experienced or ’

: Special Patrolman
Inexperienced.

J,g![ﬁerrea_?ﬁ;s ?)gidtiojnosbslis%:é ;(:‘; Nur_nbers 1030 and 1044 frc_)m Here are the answers to the forces the multiple housing law,

gatheréd froFr)'n advertisements Odd John of the Week the |IStff0I’ perl]trolman_ Iand f'\;e vocabulary questions which ap- labor law. building code, and

9 o Women chaufleurs 25 to 40 wantea Names from the special patrol-— o504 5 jast week’s issue of other laws which concern the

al all the newspapers, periodi-  as bus drivers.  Paidwhile learning. ~mar list were certified for ap- .. | EADER construction or use of build-
i i i See Mr. B ig. B Linex, N st., i H ' N A .. S

cals and communication with ~ See Mr. Somg, Bee Linex. Nassau pointment as special patrolmen 1 Impute 2. Right 3. Fit ings within tiie City. May order

personnel  managers. These _ to the Board of Transportation
Women wanted as guards in defense

jobs are analyzed and arranged plant. Age 36 to 40,5 5, 136 Ibs. at $1,500 per annum. The posi-

il categories which will be Hours 6 pm. to 1am.1am. to 9am.  tijgns are on a permanent basis.
R Si hts, tarti t $26. W rit
most helpful as a basis for se- % gtoeral post officr  Box 310, New The last number reached was

4. Partial Insanity S.Separate hazardous buildings torn ciown.
s.Expend 7.Outwardly Manifest In charge all street signs. Ad-
s.Violation 9. Prohibited Mate- vises City Planning Commussion
rial  10. Preventing 11. Commit on housing.

lection. However, it is wise to  York, No. 1, N Y 1313.
ichd  th ; | h ) 12. Stealthy 13. Atone 14.Clem- DEPARTMENT OF INVESTI-
icHd the entire column rather . Psychologist . : >
than limit yourself to any one Trainees . ) ency 15. Poison 16. Erase 17.De- GATION: Makes any investiga-
h ) The first seven names on this ny 18. Adjust 19. Offensive  tions as directed by the Mayor
item. strong and handy men will be taught . . N o y y
It is impossible to investigate scaleh repair;ng.| Staiting salary 65 cents list were Sme'“_ed to the De- 20. Ludicrous 21.Temp0rary 22. or the C|ty Council, wiiich in
. A an hour. pply in person or write to . i P :
thoroughly each position nor is Howe Scale Co., 76 Ninth Ave., N.Y.C. ?\i;trgntglfnrn?(jﬂltta;st fgjl:a%irmzr Incr;a.sebl 232,.Un|mp0r_tant26 24. the OplnIOr? of the (;ommls-.
it always possible to foretell how Men. over 18. will be sent to the annumpp ' p Pardonable 25. Energetic . As- sioner are in the_ be_st interestJi
soon they may be filled. We Academy of Aeronautics and trained S Publi H th N sumed 27. Severe 28. Plot 29. Af- o1 the C|ty Duties include the
. for permanent Jobs as aviation me- upervisin ublic ealt urse H e . - . .
suggest that you mention The chanics’ helpers. School free, 50 cents 'IF')Iiere IS one vacancy in the fectation 30'T|rlng' {nvestlgfgtlon of affalrs'l fLIrIICt'
leader Wwhen you app|y for an hour while learning the trade. Re- . 1ons, Inances, personne poli-
any of these pOSitiOnS gorl to  Pan-American  Airways, L4 Department of Health. Numbers Candidates for the Clerk, cies or efficiency of any Clty
. uardia Field. f ~ -
L 3 and 5 were sent for ap- grade 3 and 4 promotion are agency.
ISo Experiemre ' Part-Time Jobs POlgtmEm on a permanent basis expected to have a knowledge LAW DEPARTMENT: s at-
at . a year. i i i i
vfeti for packaging and general fac- Men over 18. especially those in non- o .y s of the_varlous Cl-ty depz_irt_nlents. torney  for every City de_part-
I(OWR WHDrrkW*>>30Czent‘lse3in9thhl/)’\'.\./:el NAP(P(I:V esfiential work are wanted by American ’ Senior Dietitian In bl'lef, here is a IlStIng of ment and agency. Institutes
Women  meaded for restaurant work at A S A e No. 48 was the last name cer- the different departments, and legal action on behalf of the
Narnm Store — Waitresses, buswomeii, ) it i tified from this promotion list. their most important functions: i i i
! and hangar-cleaner positions are avail- s ! p . Clty, and defends the Clty n
S A able for ‘those who can put In ¢ nour  The positions are in the De- DEPARTMENT OF CITY  court actions. Acts as legal
Urlo)gsl’(iyn-and girls women and men and 1 am. yAPF”Y at the company ':J‘e"" partment of _Hospltals on a PLANNING: Prepares and advisor to Mayor and heads of
needed for tlcketlﬁg and packaging in i%':r:‘e::ms:f‘ce' 100 East 42nd Street, permanent_ba-5|s- Eleven names keepS Up-to-date a master plan all City departments.
niitional ~chain = store.  No experience i were submitted. of the City’s progress to pro- DEPARTMENT OF LICEN-
nccessarjr. Ctood salary promised. Apply Men and women with cars needed for Social Investigrator H iliti i
Wilbur Roeers, 125 West 31st St.. N.Y.C. part and full time work servicing can- g ) vide facilities for future growth SES: Issues 67 different types
i teenk prt;ducts in tIocal war plantds. |Day Twelve names WeI‘E‘_ submitted and the pr0b|em3 of transporta- of licenses. Has power to col-
jobs That Sound Good o e 2% taey  fOr temporary appointment to tion. housing, etc. that will lect fees for i.ssuing licenses.
Pull and part time openings for men 23rd St., N.Y.C. them E>epartment of Hospltals at arise. Controls ZOning I’egula- DEPARTMENT OF MAR-
o' solicit car owners to ospegoﬁi'ns{ty si0 Part-tine openings for men as waiters. ~ $1.""00 a year. The last number tions together with the Board KETS; Supervises all public
it S 54105 ey, bbny Senenin g Seeence nesersuy sours S B reached was 1789 of Estimate. Prepares the City’s markels, pushcarts, street mar-
Onenings for wemen as engineers' as.  duoted. Apply after 1 P.M. at Schrafft’s Telephone Operator capital budget and a o .year kets, eU. Inspects measures
sulants, inspectors, and assemblers at S« W. 23rd St. N.Y.C. The last number certified on plan of Clty construction. and scales, is.sues market and
Wi-iitern Electric f'o., 100 Central Ave., Cleaning positions open at La Ouardia this list was 235. TiNenty-one . i
Kearny, N.J. Apply Monday through Field. Pour hours daily, .six days a names were submitted tOy the DEPARTMEN.T OF CO.RRI.EC pushcart permits.
Saturday, 8:70 A.M.-3 P.M. week. Prefer hours 6 p.m.-l am. Start- D t t of Parks f TION: SuperVIses all institu- DEPARTMENT OF PARKS:
R ) ing 50 cents an hour. ApplyAmerieah epartment o arks ror perma- i i i - H
(lierical Airlines, 100 E. 41 St, NYC., 16th fl. nenpt appointment at $1v220 per itilonsh(;)sf I’;‘;;N rlgglf] (\:/\I/ta):’d;ndgljj ConltrOISba”hparks,tplaygkzoug?sv
We»tem Kleclric Co. has openings for Part-time openings for male elevator annum. g P P L poofs, caches,  elc. andles
women as clerks, typiiits. stenographers, operators, witii and without experience. .. pervi.ses court pens and vehicles park conce.ssions. Has authorlty
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A Little Lecture
For Supervisors

T h is is a little lecture just for supervisors, personnel
men, and straw bosses w ho w o rk for some of the

New Y ork C ity departments.

It's about part-tim e w ork.

Too m any of you are haggling, threatening, bull-
dozing, and otherwise m aking unhappy those of your
employees w ho have accepted spare-tim e positions in
outside industry. Now, it so happens that in most cases
they have a legal right to accept those positions; and
it s o happens that you have no legal rig ht to harass
them . I1f you don't know the facts about this, then
you are ill serving your city. If you do know the facts,
and persist in being troublesome to employees who must
earn additional money by taking outside jobs, then of
course you are aware that you're being unjust.

HERE ARE THE FACTS

I'n any case, we'll take the kinder view and assume
you don’'t know the facts, so we'll repeat them to you
again.

1. There had been an executive order issued by the
M ayor, forbidding outside work by C ity employees. The
employees chafed under this order.

2. An investigator in the W elfare Department
argued that the M ayor couldn’'t interfere w ith the rights
of employees to hold down outside positions, and took
the case to court.

3. The issue went through all the courts of New
Y ork State, straight up to the Court of Appeals. And
the courts ruled that City employees do have the right to
accept outside jobs in their spare tim e . That decision
came down in January of this year.

4. Since then, th e C ity hasn't done anything to
circum vent the court's view. A nd m any of the C ity '’s
high officials and department heads— some w ith re -
luctance, admittedly — agreed they'd follow th e decision.
There's nothing else they could do, in law.

YOU SHOULD ALSO KNOW

Here are a few additional facts, M r. Supervisor,
Personnel M an, or S traw Boss, w hich w e thin k you
should know.

There's a war on, and there's a shortage in m any
of the wvery skills possessed by civil employees. These
skills can be used to help win the war.

Civil service employees have been terribly hit by
the cost-of-living, while their own salaries have remained
pretty stable. You yourself, even though you are an ex-
ecutive, have probably felt the pinch. Since th e C ity
did nothing for its employees earning over $2,500— and
little for those earning less— what else could they do but
seek spare-time employment to augment incomes?

M oreover, in the past six months, the concept of the
“split shift has developed, whereby valuable war work
gets done by persons who can put in only a few hours a
day on it. M any private businessmen work split shifts;
and m any cities have encouraged their civil employees
to do Ilikewise. The problem has been”et squarely by
New York State, with an opinion by the Attorney G en-
eral saying clearly that employees have the right to owut-
side em ployment.

Now, it may be that you fear the work of your em -
ployees may deteriorate if they take on som ething else
a few hours each day. However, don’'t assume it's
going to happen. You may rightfully discipline an em -
ployee for falling down in his work— but you m ay not
rightfully discipline h im because he has a spare-tim e
job . And the facts show that those holding' outside
spare-tim e jobs do not ordinarily fall down on their
regular daytime w ork. If you should want proof, just
ask, and we'll tell you where to find it.

And here's one tiny additional fact you maybe
didn’'t know: If we mentioned the names of some of the
C ity bigwigs who are knocking down extra cash on the
outside, your eyes would pop.

So, Mr. Supervisor, Personnel Man, or Straw Boss,
quit threatening your employee. He's a free man. You
can't tell him w hom to date, when to go to church, or
what he should do in those precious hours which belong
to him , not you.

Y ou're wrong all the way around, see?

3V1L SERVIOE LEADER

Repeat This!

Sanitation Scrap

Matthew Napear ousted out of
Sanitation When it hap-
pened, the shouting could be
heard over Foley Square . .
Commissioner Carey issu<;fl the
order and in 20 minutes Napear’
papers and thingt were swooped
out . Edward C. Nugent, as-
sistant to the Commissioner,
took over the office .. . There's
plenty feuding going on, and this
isn’t the end of it .. . Wonder if
this was the reason assistant to
Commissioner William J. Powell
cut short his vacation. . Pri-
vate memo from editor to Coun-
cilman Hart: Don’t be silly.
You’re a big boy now. You know
better. A local in one of the
NYC employee unions is going to
lose its charter. Dave Ruml,
brother of taxpert Beardsly
Ruml, isn't popular ivith employ-
ees as personnel man iji the
owl Is it true that Gurrah
consulted Lepke before making
his guilty plea? ... Even though
Lepke awaits the electric chair?
... And will one or both get con-
sideration?

Military Stuff

Glad to liear that the officers
out of NYC civil service at Camp
Murphy, Miami, are reading: our
General Bradley’s Column regu-
larly . .. Also pleased that “Op-
portunities In the Armed Forces,”
penned by LEADER-men Maxwell
Lehman and Morton Yarmon, is
on tap at all those Army camps.
. . WNYC at war: Lieut, (senior
grade) Seymour Siegel, former
director of the City’s radio sta-
tion, edited the camp paper at
Camp Bradford, Norwalk, Va,
now he’s on active duty on the
high seas ... Captain Isaac Bim-
berg, formerly popular chief en-
gineer for the station, soon to be
a major in the Signal Corps . ..
Dick Pack, who used to head the
news room there, is now wielding
his MP club at Niagara Falls . ..
And Mitchell Grayson who used
to head up the dramatic pro-
gram, has completed training at
the Marshall Field Estate in
Long Islana, and will go abroad
for the OW ... Polly Field, Wel-
fare publicity gal, will be out of
the hospital soon. It was a ma-
jor operation Frank P.
Wall, who constructed those na-
tionally - famous NYC Civil
Service physical tests, is now
training Uncle Sam’s most bril-
liant soldiers who have been as-
signed to study at NYU . ..

M erit

WHEN THE GRADUATING
CLASS of Fordham Law School
lines up to receive diplomas
next month, the name of Mi-
chael Boyle will be called out.

A man about twenty years
older than most of his class-
mates will step forward and
become a LL.B. In addition to
being a law student, he’s a
captain in the New York City
Police Department, stationed at
the 41st Precinct in the Bronx.
But as he tells the story, it all
sounds very simple.

“Here | was, about seven
years ago, a Lieutenant in the
Police Department, and | only
had a grammar school educa-

tion. So | decided to do some-
thing about it.”

And He Did

The something consisted of
enrolling in a private school.
When he had morning tours,
he went to school evenings.
Then when he had late tours,
he took morning classes. The
result was. that in a year and
a half he had accomplished
a phenomenal thing—completed
a four year high school course.

Then came Manhattan Col-
lege. Wedging a college sched-
ule into the P.D. program
proved a bit difficult. He had
classes every morning, but he
found the department sympa-
thetic to his ambitions. When

he was able to arrange a swap
of tours with some other officer,
it was OK with the department.
During the three years that it
took him to finish a four-year
college course, and end up with
a Bachelor of Arts degree, he
covered an awful lot of night
tours. But his colleagues who
were / getting their regular
nightly sleep by trading en-
joyed his scholastic endeavors.

Had to “Cut”

And by the time he had be-
come a college student, he had
been promoted to Captain and
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had more responsibilities, so
w'henever anything crucial came
up he had to “cut” classes.
But he still managed to make
the Manhattan Honor Society
for the best students in the
college.

His ambition was law, and
September 43 found him en-
rolled at Fordham Law School.
And he was mildly surprised
to find three other members
of the Police Department who
were also students at that
school.

The mid-town squad students
had the easiest life. They work
from 9 to 5, and then are free.

But law school was a repeti-
tion of college for Captain
Boyle.

How It Worked

He was able to take a few
hours off in the morning—but
those hours had to be made
up at the end of the day—
and he slid in his homework
whenever he had a chance.
Students in law school are ex-
pected to put in five or six
hours a night at their books.

He managed to cut the three-
year law course down to two-
and-a-half years by neglecting
to take summer vacations. When
w'ar conditions made it possible
for students ,to take the bar
exam during their senior year,
he grabbed the opportunity. He
passed the bar exam, and as
soon as he gets the law diploma
he'll be a full-fledged lawyer.

The Future?
As for the future, he hasn't
decided.

He has gone as high as any-
one” can go in the department
by civil sevice promotions. The
next steps up are via appoint-
ment.

It’s only human that he
would like to have a few higher
ranks before he retires, but on
the other hand, he’s a lawyer
and he’d Hke to practice his
profession. Only 45, he’s had
22 years on th'e force, and he’s
eligible for retirement. But in
any case, he’s sure his law is
going to be wuseful in the de-
partment.

In addition to his Police and
college work, he is a family
man. Pour children afhd a wife
make up the Boyle household.
His oldest daughter is a WAVE,
one son is in the Navy, and
the other two are in school.

“Lucky”

He doesn’t feel that what
he’s done is anything unusual.
“l guess I'm lucky when it
comes to taking tests”, he says.
And it’s pretty certain that he's
the only police captain in New
York history to become a mem-
ber of a college fraternity while
a captain. He joined Alpha
Sigma Beta at Manhattan. He
was also active In the law so-
ciety at Fordham, and says
that he managed to get along
pretty well with his younger
classmates.

The LEADER invites all readers to write in upon any Civil Service subject. Letters

receive the careful attention of the editors.

Those of general

interest are printed.

Letters which appear in these columns may be answered by readers with other points
of view. All letters should be signed, but names will be kept confidential if requested.

He Wants It

Cleare<l Up

Sirs: Here is a matter regard-
ing which there seems to be a
great deal of confusion in the
municipal service. That is, the
question of whether or not civil
service employees who are on
promotion lists and who are
either in the armed forces or
about to enter the armed forces
may be skipped in favor of those
remaining at home. At present
it appears that each department
has the right to make the pro-
motion of an individual in such
a status or to pass him over as
it wishes.

As one who is at the top of a
promotion list in his department
(and has waited 7 years for that
opportunity) and who is short-
ly to be inducted, I believe that
the City should have but one set
policy: promote the employee as
soon as his name is reached on

the list, regardless of whether
he is in the armed service or
about to be. Certainly such a
procedure would cost the City
nothing at this time and would
be a tremendous boost to the
morale of employees so affected.

In fact, the City ought-to ex-
pedite the promotion of anyone
who is next in line for advance-
ment and about to go into the

armed fo-ces, A. I-A-HR.
The Municipal Civil Service
Commission informs us that the

matter is at the discretion of
the head of department. In
some cases, the department head
has secured permission from the
Budget Director to skip over the
names of applicants now in mili-
tary service and appoint others
lower on the list. In other cases
these vacancies have been filled
by temporary appointments for
the duration. There is a bill now
in City Council to clarify this
situation.—Editor.

Air Force Inspector

Wants His Uniform

Sirs: In a recent issue, | no-
ticed a letter from an Air Force
Inspector.

I, too, am an air inspector. |
served eight months in the arhiy
and due to an accident have
been given a medical discharge.
I am now going to the Air Force
School for Inspectors. I am
still in uniform, as | am entitled
to wear it for 90 days after dis-

charge under the National De-
fense ACt.
Now, | too would like to know

can’t be in uniform

while working. Others in civil-
ian defense do, why can’t we?
| feel pretty low about having
to remove my uniform soon and
only hope something may b
done. A AL

why we
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POLICE CALLS

Delegates vs. Pafrolmen

Say, officer, what were you
doing a week ago Monday?

We’ll tell you what you were
doing. If you live out in the
end of Queens, somewheres
along the city limits, you prob-
ably did a tour of 3 a.m. to
11 a.m. in one of the Harlem
precincts. Or if you live out
in the end of Brooklyn you
may have worked a 7 a.m. to

3 a.m. tour in one of the Har-
lem precincts. It was a hot
day, officer, and if you took

a “personal” you worried a lit-
tle  over whether someone
mightn’t be awaiting your re-
turn to post. Or maybe you
were more fortunate and didn't
get stuck with a Harlem pre-
cinct that day. Maybe you
worked in your own precinct
but had to be in court on your
own time—as if nearly 58 hours
a week aren’t enough for any-
one to work.

Say, officer, do you know
what your PBA delegate was
doing a week ago Mor~day?

If any officer or delegate
of the PBA thinks he can
defend his stand in denying
to patrolmen the right to
vote for the heads of his
own organization, this col-
umn will be glad to carry
your letter.

Sure, you know that he had

an s a.m. to s p.m. excusal-
lo attend the monthly PBA
delegate meeting. Sure, you
know he attended the meeting
at the comfortable, cool ball-
room at the Hotel Commodore.
You didn't mind that. After

all, if a fellow-employee is go-
ing to represent you and your
mterests he must have a cer-
tain amount of leisure and a
certain amount of comfort.

Did your delegate represent
you a week ago Monday?

Not if he was one of the
majority  that decided you
weren't good enough or smart
enough to know what’s best
for you and for your job. For
at that meeting the majority
of the delegates voted they

didn’t give a damn what you
think about the idea of popular
election of PBA officers—and
that they weren’t even going to
ask you whether you wanted it.

Then It Was Different
It’s true that in June your
delegate voted in favor of a
referendum among cops to de-
termine their views on the
question of a vote for every

patrolman. Its also true that
when no action was taken be-
fore the July meeting on this
referendum, he voted in favor
of a motion made at that meet-
ing that the referendvun be held
immediately. "When, at the
August meeting, the PBA offi-
cialdom reported they had taken
no steps towards conducting
this referendum in spite of the
fact that the delegates had
voted twice that it be done—
what was the poor delegate to
do?—impeach his officers? Of
course not, especially when, for
Uie first time, the officialdom—
both the high and low—ex-
plained to the perplexed dele-
gate that they didn’t like the
Idea. How was the delegate to
know until he was told?

Oh, how the officialdom, both
the high and the low, made
espeeches at this meeting. Oh,
how prettily they recited their
Jittle prepared pieces, both the
high and the low. How satis-
fied they are with things just
as they are, and how worried
t-hey are that their jobs would
be harder under a system of
direct electicm of officers, or—
worse yet—that they might lose
their jobs as officers and so not
be able to work for the cop
whom they do love so, but who

niust be protected from his own
folly.

The Background

the
led up

Here is
events that

sequence of
to the ac-

tion at last Monday’s meeting:
. At the PBA meeting for
May, 1943, Delegate Ray Dono-

can introduced a resolution call-
ing for popular election of PBA
officers.  This resolution was
referred to the board of execu-
tives.

2. About the end of May,
Donovan’s Committee for a Vote
for Every Patrolman began col-
lecting signatures to petitions
calling for popular elections.
Thousands of patrolmen signed.

3. At the PBA meeting for
June, the resolution was re-
ported back unfavorably and
defeated. But the impact of the
work done by Donovan’s com-
mittee was so deeply felt that
a motion was passed calling
for a referendum among patrol-
men on the question.

4. At the. PBA meeting* for
July the motion calling for a
referendum was re-passed, this
time the PBA officers being di-
rected to begin it immediately.

5. At the August meeting,
the PBA officers, having done
nothing in spite of the two
directives from the delegates,
made eloquent speeches describ-
ing the anarchy that would set
in if cops were even asked
whether they wantyed to vote.
And so the delegates voted to
drop the whole thing.

He Guessed It

We don't pretend to know all
the shenanigans that have been

perpetrated in the course of
these events. But we do pride
ourselves on the fact that in

this column on June 22nd—after
the June meeting had decided
on a referendum—we printed a
letter from a sceptical patrol-
man who said this about the
proposed referendum:

“It’s plain to me,
PBA delegates as all cops do,
that the whole thing is some
sort of a trick to prevent us
from getting the vote.

“In what manner might this
resolution for a referendum be
used to murder the popular vote
idea? There are several possi-
bilities:

“1. The referendum may
never be held. It may be de-
layed until interest slackens
and is then forgotten. Or else
the delegates may vote to drop
the whole idea. (They don’t
really want it, anyway.)”

Has anything ever been hit
more squarely on the head than
this?

knowing

start Working
For That $450

We have frequently discussed
the necessity of intelligent, im-
aginative and forthright action
on the part of those officials
charged with the responsibility
of putting over the campaign
to win the $450 bonus for po-
lice officers. The bonus is not
going to be won by default.

Right now imaginative leaders
should be instinicting policemen
on the method of obtaining
election ballots for men in the
armed services. We are think-
ing not merely of the 700 police-
men in the services whose votes
should not be lost, but of the
thousands upon thousands of
friends and relatives of police-
men who would certainly vote
for the bonus.

In order for servicemen who
are qualified voters to vote at
tlie next elections, applications
for war ballots must be filed
with the N. Y. State War Ballot
Commission, 80 Centre Street,

N.Y.C. before midnight, Sep-
tember 2oth.
Friends or relatives may file

applications in their behalf. Ap-
plications must contain the fol-
lowing information: rank; full
name; regiment, company, troop
or other command; name of
camp, vessel or base; postoffice
address of camp, vessel or base;
service man’s home residence.

We would also like to see
some imagination in the use
of the 700 policemen in the
services towards helping to put
this bonus over. These men are
stationed in camps and posts
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POSTAL
NALC Conclave

The National Association of
Letter Carriers will hold their
34th biennial convention in Den-
ver Colorado, from September
s to 11. After completing a
pool of the membership, the na-
tional committee decided to go
ahead with its plans.

Here in New York, the vote
was overwhelmingly for the get-
together. Brooklyn voted 98 per-
cent "aye” on the uestiogn, and
Manhattan about 99 percent.

Three Postal Men

Retire, Get Party

A retirement Party in honor of
three of their associates who
have retired from the postal
force within the last year will
be held by the staff of the Wil-
liamsbridge Station on Satur-
day, August 21, at 2 p. m.. at
Burke's Tavern, 3080 White
Plains Road, The Bronx.

Samuel Meyer, William J. Par-
sons and Robert D. Thomas will
be th€ guests of honor.

Seving on the committee of ar-
rangements for the affair are:
Lewis P. Monarchic, Herry Bern-
stein, Albert Scarchilli, Ralph
Santo and Abraham Shapiro.

Social Work List

The New York State list of
Senior Social Worker, in the De-
partment of Social Welfare, is
out. It contains 74 names in all,
out of total of .22 persons who
took the examination on April 17.

The position pays $2,400 to
$3,000.

1 Isenstadt T. R. 38 l.econiptc G.

2 Gaughan B. E. 39 Ryan E. Nora
3 McGrath D. 40 Roos Mabel

4 RavniUky Eva 41 Cu.sick Elizabpth
5 Airey Jeanette 42 Fitzgerald Helen
6 Smith Margaret 43 Halloran Gladys
7 Black Mildred 44 Raynor M. E.

8 Sydnor Amanda 45 MeliUo Cath.

9 Middlewart, L U 46 Henzel Frieda
10 Sheehan Cath. 47 Gibson Elizabeth
11 Gates Louise 48 Burnham Virgin.
12 Rayburn Mamie 49 Wil.son M.

13 Speirs Virginia 50 Lyon Harriet

14 Alpern Zelthia
15 Wal.sh Joanne
16 Zabo Sophie

17 McGuire Marg.
18 Kelly Kathryn
19 Brown Edith

20 Daly Adeline

21 Doane Mary

22 McDonnell Clara
23 Casey Edith

24 Welling Agnes
25 Geckle Helen

26 Ruszaj Leona

27 Rinaldi Jas

28 Bellanca Frances
29 Campbell Elizab.
30 Mullen Veron.
31 Wilson M. J.
32 VanVranken H L
33 Howland Helen
34 Stiglmayer Lor.
35 Connor Alice
36 Gordon Jean

37 Layden Gertrude

51 Piggott Margaret
52 Glancey Anna
53 Carrington GI.
54 Owens Frances
55 Krems Jules

56 Riley Marie

57 McCann Rita
58 Jantz Katherine
59 Osinski Henry
60 Hickey Hilda
61 Frank Elizabeth
62 Zuldema Ruth
63 Ronan Marg.
64 Jordan F. M.
65 Corning Elizab.
66 Tyler Elizabeth
67 D»ly Eileen

68 Howland Marjor.
69 Collins Mary
70 Manzi Sylvia 1
71 Gigante Anna
72 Ainodeo Lillian
73 Tornello Vivian
74 Bennet Ruth

where there are thousands of
other New Yorkers. It would
be an easy matter for each of
these policemen to obtain the
names of many of these New
Yorkers and forward them to
the State War Ballot Commis-
sion before September 2oth.
These voters could no doubt
be persuaded by their friends,
the policemen-soldiers, to vote
in favor of the bonus referen-
dum when the ballots are later
distributed among them.

Private Line

Memo to Patrolman J. E. Par-
ker, badge no. 18528: It doesn’t
give the public a better idea of
the 'fine force of men you really
are, when a cop gets high-
handed and won’t take straight
facts when they’re staring him
in the face. Also—a man in your
position ought to know how to
guage time to the .second when
you’re in a voting station. There
are more accurate ways than an
old, broken down alarm clock.
When a private citizen points
this out to you—don’t act like
a boor.

Former City Employees

Members of the force who
have been appointed since June
1940 and who had pi-eviously
been members of the New York
City Employees’ Retirement Sys-
tem are requested to forward
their names, addresses and as-
signments to P.S., c/o Police
Calls, Civil Service Leader, 97
Duane Street, N.Y.C.

By ARTHUR LIEBERS

Sleno’s Kick

The Steno section is up in
arms about the new “late”
policy which is being enforced
in their division. If a poor
steno walks into the room Just
as the bell rings, and gets to
her seat before the echo of

the ring has gone, she's marked
late. Several of the girls have
already been fired for “exces-

sive lateness”. Those who have
sick leave due them, lose time
when they are a few seconds"
late, others with no sick leave

face deductions from their pay-
checks.

And, if they
sick-leave, and they have a
deduction of a few minutes,
the paycheck may be held up
for days while a new check is
being made out. Veterans ad-
ministration doesn't believe in
giving its employees any credit.
If they owe employees time off,
they they can be late; but
they’re not taking any chances
on an employee being paid for
fifteen seconds and getting
away with it. Its especially
tough on the new kids who are
anxiously waiting for their first
paycheck, and then, just be-
cause a bus or subway comes
in a bit late, they have to wait
days till they see their salary.

Nip and Tuck

The American Federation of
Government Employees local, in
Vets report that membership
is picking up. They've just
opened a permanent headquar-
ters at the old World Building.
63 Park Row, and are meeting

haven't any

the first Tuesday evening of
each month. It's nip and tuck
between the A.F.G.E. and the
United Federal Workers  of
America for members.
Suggestion Box

One Vet sends in some ideas

for the general good and wel-
fare that seem to hit the ball.

Here are her ideas:

1. Why don’t supervisors ad-
dress employees by their first
names? After being in an
office for six months, still
being “Miss Smith” and “Mr.
Jones”, doesn’t make for a
friendly atmosphere . especi-
ally when a few favorites are
always “John” and “Mary”.

2. When a new w'orker is
brought into a section, why
can’t the supervisor introduce
the newcomer to the workers
at the nearby  desks? It
wouldn’t start a conversational

spree, but it would break the
“ice” and make the stranger
feel lots better.

3. Why are workers who come

around with new' suggestions
brushed off? The general atti-
tude now is, “Why should |
Progress on
State Rosters

Below is the latest informa-
tion concerning State tests for

w'hich the eligible lists have not
yet appeared.

Open Competitive
MOTOR VEHICLE LICENSE EXAMINER:
3,200 candidates, held February 14.
1942. Rating of the written examina-
tion is completed. Rating of training
and experience to be started. No word
Rbout when list can be expected.
INDUSTRIAL INVESTIGATOR, DEPART-

MENT oP LABOR; 72 candidates,
held April 17, 1943. Rating of the
written examination Is in progress.
No word about list.

SPECIAL AGENT, MENTAL HYGIENE
DEPARTMENT: 329 candidates, held
April 17, 1943. Rating of the written
examination is in progress. No word
about when |list can be expected.
POWER PLANT SHIFT ENGINEER.
STATE AND COUNTY HOSPITALS:
244 candidates, held April 17, 1943,

examination is
In progress. No word about when list
can be expected.

Rating of the written

Promotion

ASSISTANT DICTATING MACHINE
TRANSCRIBER, ASSISTANT TYPIST,

Pa”e Nine

bother thinking about the job?
If | suggest anytliing, I'm told
to attend to my business, and
not try to become an adminis-
trator.”

4, How about a well-worked-

out recreational program for
employees of Vets? Other Fed-
eral agencies (ODB for in-
stance) have sponsored affairs
which bring the employees to-
gether.

W ho Said ‘lllilerale’?
Aw, shucks, kids, | didn't
mean any harm when | said
something about “misspelling” in
that little poem by Ricardo
Weeks. And I'm sure nobody
would take it to indicate that

the Numbering Section is illiter-
ate.

Vets In Vets

According to what this corner
has heard, the boys who return

from the services to the Vet-
erans Administration don’t
think they are getting a very
nice deal. Here’s what hap-
pens:

When the veteran returns
from the armod services, he
files an application for rein-
statement. Then he has to

wait from one to three weeks,
until the Central Office approves
the reinstatement. He must
also take a physical examina-
tion and submit proof that he
is able to work.

When he finally gets back
on the job, he doesn't get his
first pay with the others, but

has to Wait for a supplementary
check . . , and if the powers
decide that it would be more
convenient for him to wait un-
til the following pay period, he
waits.

About promotions: the ex-
soldiers seem to lose their spot
on the “promotion panel”, and
have to wait for another rating
period to roll around before
they are considered for promo-
tion.

And wiien they feel entitled
to a personal interview, they
send in a memo requesting a
talk w'ith the front office
the wu.sual reply says, “Nothing
doing.” . This, some of the
boys feel, isn’t what they’re
fighting for.

How Are Your Nerves?

There's a new epidemic
.spreading at 346 Broadway.
The symptoms are these; vic-
tims are pale and continually
peer backwards over their
shoulder. The least sound makes
them jump. It called “super-
vitis”.

The ailment is caused by the
actions of some of the chiefs
of section and chiefs of sub-
division. All day long, they
walk up and down the aisles
watching for members of the
staff who may look up from
their work for an instant, or
pass a remark to a neighbor.
Then, to get a little variety,
they begin at the back of the
room and quietly walk up be-
hind workers and check them
over their shoulders.

This is life at Vets.

AND ASSISTANT CLERK—DEPART-
MENT OP TAXATION AND FINANCE:
377 candidates, held September 19,
1942. Rating of written exaininatioit
and clerical work are completed. Ser-
vice record ratings to be submitted
from Dept, of Taxation and Finance.
SENIOR PILE CLERK, DEPARTMENT
OP TAXATION AND FINANCE: 166
candidates, held November 21, 1942,
The rating of the written examina-
tion is completed. Experience rating
has been completed. Service record
rating to be submitted from Dept, of
Taxation and Finance.

ASSISTANT SPECIAL DEPUTY CLERK,

SUPREME COURT FIRST DEPART-
MENT APPELLATE DIVISION: 72
candidates, held May 29, 1943. Rating
of the short answer part of the
written examination is completed.
Rating of the free answer part of
written examination is completed.
Clerical work is In progress, and in-
terviews are to be held (probably in

September) for the purpose of rating
training and experience.

SPECIAL
COURT
PELLATE
held May 29,
short answer
examination is completed.
the free answer part of the
examination is completed. Clerical
work is in progress, and interviews
are to be held (probably in September)
for the purpose of rating training
and experience.

DEPUTY CLERK, SUPREME
FIRST DEPARTMENT AP-
DIVISION: 45 candidates,
1943. Rating of the
part of the written
Rating of
written

SENIOR BEVERAGE CONTROL IN -
VESTIGATOR: 26 candidates, held
June 16, 1943. The rating of the

written examination Is completed. In-
terviews to be held for the purpose
of rating training and experience.
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mu.st meet the requirements specified Class 1, $1,900 a yr,,*  Clas.s 4, $2,200 a yr.
UNITED STATES CIVIL SERVICE in any one of the following; Cla.-*s 2. $2,000 a yr. Cla.ss 5, $2,300 a yr. EXAMS
1. 8ucccs.sful completion In a re.sl- Class 3, $2,100 a yr. Class 6, $2,400 a yr.
dence school of at least 2 full years of Sergeants. $2,750 a year.
E M P L O Y M E N T O P P O R T U N |T I E S study in an accountancy course, or In a Lieutenants, $3,050 a year.
commercial or other business cour.ie that Captains. $3,600 a year. r ere
included the study of accountancy in The basic .salaries specified above are
each year. subject to a deduction of 3Va percent . . .
(Caution Each applicant who wishes toward a retirement annuity. h Theb fO”Odegd el;(amlr?atlﬁ/ln's
V3-1501 A.islstant Marine Engineer. As- to qualify under the provisions of this ) V. DUtle§ ) aVe ee.n.ol' ere_ y t e V u-
GOVern”ler\t sistant Naval Architect, AsHiHt- paragraph should be specific as to the Appointees render services as police- nicipal Civil Service Commission
nnt Electrical Bngr., $2,600. kind of course taken, the pature and women In the District of Columbia. In
. amount of study successfully completed, erformin their duties they make in- When dates are announced the
L V3-150:) Junior Marine Engineer, Jr. p 9 y
POSItlonS Naviil Architect. Jr. Electrical and the dates between which he was vestigations of complaints received from will appear in The LEADER:
Engineer, $2,000. In actual class attendance.) clti/cns. community agencies, and out-
I M F. Id V3-1'»0t>  Aisocliie Marine Engineer, As- yeirs A(’]‘f apgagurieg:;eper(?;ncae‘ iI:astthe3 pf;‘r” of-town agencies; supervise place-* of Change of title to Washer
.sor.iate Naval Architect, A.s.so- | © - commercial amusement frequented by . R
n any Ie S clate Elet. Eiigr, Arch., $3.200. for(l;n_a_nce dof bookfkeeplng, ac(_:boluntlng, or young people, with special regard to (Labor Class), Hospltals Depart
.. o - " auditing uties of a responsible nature; the rotection of | d th
' - V3-1507 Pritic Engr. Driiltsman. $2,300. A P young people an e ment.
Well, here's Lhe laLesl imi>or Va.lior Chief Engg_ Draftsman (Mech.) or 2 full school years of paid experience prevention of delinquency; make Inves- X i
tant news to ou who have a i as a teacher of bookkeeping or account- tigations of causes of delinquency In Promotion to Blacksmith, De-
Chiel Eng. Draftsman (Elec.| d hool
. ] o ing in a residence school. indivi f f .
talent which Uncle Sam can :zhé%g Eng. Draftsman  (HuUj. (Caution Each applicant who wishes ;hr\ed ltgg(lewgtuei)ls ?\onrd tr:grglﬁovzcl)morpus':ilct% partment of Sanitation.
use and he can use plenty of V3-1511 Mel|a||i”gi5t_ $3,300-$3.800, to qualify wunder the provisions of this causes, applying the methods Of social Open Competitive — Blacks
Sk Chemical Engr., $2.600-$3,200. paragraph mu.st give a comprehensive, case work; make social studies for the A

tHI nl_J _these days' Go through Mech. Draftsman. $1,800-$2,600 detailed statement of aII_ (_iggies regularly purpose of determining the necessity of smith.

tivx |IStIng below, and if you V3-1525 Jr or Asst, Geologist, $2,000- performed and responsibilities regularly legal action for, or social treatment Promotion to Senior Pharma-

A A . A i $2,60n assumed by him In each position in of Individual women and glrU referred . .

de pOSItIOﬂ in which youre V3-'»32  Senior Arcounting Clerk, $2,000. which he claims to have ificquired quali- to the Woman's Bureau; and perform cist; Department of Hospltals,

|nterested, app|y at 641 Wash- V3-D074 Sr. Eng Draftsman (Mech.), fying experience. He mu.st ‘Indlcate for general police work In tlie detection Department of Welfare, D"Mart-

$2,000. each position the approximate per- and prevention of crime.

InffLon Street. You can expect V3-22ft Junior Ins i centage of time devoted to bookkeeping, \Vj R i t ment of Purchase.

. pector Supplies S . o ! . equirements o
fast action. Remember, too. that Ecmipment iC'loth.i, $1,620. accounting, and auditing duties of a re- ,  \RiTTEN  TeM Open Competitive — Dental
the salaiies listed will increa.se V3-15S4  A.*lsociate Marine Engr., $3,200. sponsible »naure)» o Applicxnts will be rated on the basis Hygienist
V3-15ft6  Junior Navul Architect, »2,000. 3. A time-equivalent combination of of a general test on a scale of 100. !

by some 21 percent as a result 8804 Lithographer iWashington, D. C.), 1 and 2. Immediately above. _ The examination will be designed to

of overtime. $|'4‘,‘,0'$2'000' gNote';,App“Ca'_”,S Whoh"‘“slz to q“?"lfly test applicant.s'ability to perform the

RrcriitinE OrUr N Tl of 1 Kau V2-273 Hospi'al Atlendanf ILvons. N. J.), “S er tm's protV|S|ont 15 ou A carf: é’ duties of policewomen, and to test their

reriiitin rurr No. ilr of I'on. KaUry $1,320 le.ss $372. observe e caution statements include knowledge of the principles and methods 1

175" Ffctich Typisl. to take dictation V2-520 Deckhand, $1,800. In 1 and 3. of .social case work as well as their COI’I’eC 1on TeSt
on lypowriter. $1,440. ) V2-354 Tr. l.aborer iCoal Passer), tl.'MO. Statements conccrninc qoslifieation.i lamiliarity with the cau.ses and treat-

2118 AsM. Clrrk-Typl.sl, Over.seas Bai>c, V2-564 Dredgehand Carpenter, $2,400. will b« Terifird by the Commiiuion: cx- ment of delinquency. No sample ques- August 26 has been set by the

V2-587 Janitor, $1,320. acceration nr miiistatemenl will be eanse tions jire available. P i H fa.
Jr. Clprk-Tvpi.sl, Ovprsfas Base, V2-636 -Janitor IUomei. $1,320. of disgnalification. Nonprefewnce competitors must at- N_IunICIDaI Civil Service Commls_
$1,440. ) V2-701—Dragtender, $1,800 lesft $372. Places of Employment: Various Federal  tain a rating of at least 70; com- Sion as the last date for physi-

2,174 Sr. Slriiouriiphrr, Ovt'r,se«s Ba.se, V2-70.'j -Window Washer, $1,320. Government agencies In New York City petitors granted military preference, a cal examination of candidate.s
$1,H20. * V2-70«- OfBce Machine Expert, $1,8*0. and vicinity. rating ot at least 65, excluding pref- . . :

2480 A-shi, Clcik-Typlsl. 3 yeurH inler-  v2.712—Laborer iRomei, $1,500. <ieneral information:— erence credit; and competitors granted  TOF correction officer.
virwing = c.xpcricnec,  $1,620. V2-732 -Spreader Operator. $72 per wk. Applications will be received until the 10-polint preference, a rating of at least

2917 Tdelype Oprrator, around «the- V2-73& Ho.spitul Attendant, $1,200, needs of the .service have been met. 60, excluding preference credit; other-

_clock .shifl.s. $1 440. V2-756 - Hospital Attendant,$1,320 plus No written test Is required. Appli- wl.se the competitor will not be con-
2»35 SlPiio-Typi.st, $1,620. $300 lot . cants' quallficadons will be Judged from sidered further for the position.
3r. Telephone Opcrulor. Around- V2-7.'>8-Electriclan. $2,675 a review of sworn statements as to their About 3 hours will be required for Tem Orar CO S

a1 s Ihel—fI(I)clk Muru.h $1,44(130. V2-759 I'liimbe,-. $2,.100. experience, education, and training, and this examination.

1* r. Tal>iilnlinK Machine perator, V2-760 StcamlIMer. $2,.500. Commission, Note.-Time and Place of Examina-

Shm.«. 8:00 Il.m. to 4-45 p.m.; V2-761 Electrician, $2..>00. tion. The examination will be held at Any man empIOyEd by the
00 p.m. to I: 4 a.m., $1.G20. V2-762 Storekeeper, $1,440, BENCHMAN any of the places listed on page 4 of City, who took the examination

31«f) Jr. 'lI'abulating Machine Operator. V2-763 Oil Burner Scrviocman, $2,100. this announcement. Applicants who are for Temporary Policeman-Fire-
Uhilts ;8:00 a.m, to 4:43 p.m.: V2-764 Asslistan, Storekeeper, $1,620. $.70 to S.98 per hour to be admitted to the examination will L .
4:10 p.m. to 1:00 p.m., $1,440. V2-768 Sr. Lilhographlc Press Operator, fLe.ss Deduction of 5 ercent receive admi.tsion cards stating spe- man. and i offered app0|nt'

»*«l Multiplex  Operator, Around-the- Open. N . p cifically the time and place of exami- ment. will be granted an in-
clock .sliilts, $1,800, V2-770 Jr. General Mechanic, $1,860. for Retirement AnnUIty) nation. P

«008 Jr, Clerk rypist, Niglit Duty, 5  v2.774 .Morse Code Oi>erator, $3,800. For all work in excess of forty hours B. CITIZENSHIP and AGE. definite leave of absence from
p.m. to I am. ‘$l,440. V2-775 - Packer, tl,,500. per week employees will be paid the Applicants on August 31, 1943: his present ]0b in order to he|p

6027 Jr. Clerk-Typist. Night Duty, 5 V2-791 Laborer. $1,320. overtime rate of Time and a Half 1. Must be citizens of or owe alle- .
p.m. to 1 a.m., $1,440. V2-810 Fireman, $2,000. Closiiic Itate: A lications will be re- giance to the United States. Foreign- meet the manpowef ShOTtage n

8007 Jr. Card Punch Operator, Aller- V2-817—Laborer, t,70 per hour, ceived until tlhe ?\zeds of the service born applicants who meet the citizen- the uniformed fOTCES.
naiiiiKk Shifts, $1,440, V2-820 Inventory Checker, $1,800. have been met ship requirement must furnish proof of - . AN

8008 Jr, Ad(Irc,H.sinti Machine Grap_ho- V2-831 Packer, $7,96 per dicm. Place of Kmp‘loynenl' Ordnance Serv- Unit(3d States cltizen-shlp before they This means: SUppOSG you ar
type Operator, Alternating V2-832 Boiler Operating Bngr,, $2,100, ice. War Department, Watcrvilet Ar- will I>e eligible for appointment. an employee in the Department
Shilt:>.  $1,440. V2-848 Machinist's Helper (Armament), senal, Watervilet, N IY 2.' Must have reached their twenty- B

8009 Sr. Photo.suit Operator, $1,440. $.552 per diem. ’ ’ o fifth birthday but must not have passed of Public Works, took and

ViJ-«Oft  Ho.spital ~ Superintendent, Un- V2-854 Boatswain, $1,920 lesK $372, Qualifications Required" iheir thirty-fifth birthday. The names passed the temporary cop-fire-
cU.-..siiled, $J.3G0. V2-855— Flreman (.Marine 0il), $1,600 of eligibles will be removed from the . .

.V3-842 A.s,sociile Aeroiiiiutical Engineer, le.ss $372, A. Experience: Applicants must have register if and wlien they pass their man examination, and are called
$3,200. V2-856 Fourth .Mate, $2,200 less $420. had at least one year of experience bs thirty-fifth birthday before actual ap- for appointment. Its OK for

Vi-840 Junioii Mechanical Draflsinan. V2-857 Oiler iMarlne-Die.ieli, $1,740 Henchman. Preference in consideration pointment. These age limits will not PR .
As,slsliint ,Vtech. Draft.sman, less $372. for Appointment will be given to ell- be waived Ilu any case. yOU to accept, says CIVII SEI’VICG

Vaaiz :1.440 |f1i<8m bralt V2-859 Oil iMarine-Steami, $1,740 lews gibldes wdlio ha;(/efdemoglstrated ability to These age limits are fixed by the and your present job will be

- enior iiKineering raltsman, $372. rea an wor rom ueprints. Commissioners of the District of Co- A
$2,000. V2-8(>0 Second As.st. Electrician, $2,200 B. No Written Test is required. Ap- lumbia who are authorized by law to Waltlng for you to come back

V:i-8»1 Head Adjii.sler, $4,<>00. less $420. plicants’ qualifications will be judged fix the minimum and maximum limits to after the war's over, and your

Vv3-8i)2 Adjuster. $3,200. V2-861 Qiiurlerma.ster, $1,740 le.ss $;t72. from a review of their experience. of age wil,hin which original appoint- P . . f

V3-1023 Senior Kn(?ineeriiig Drattiinian, V2-866—Engincman (Gasolinei, $1,800 C. Sex. The department or office ments to the Metropolitan Police De- pOSItIOn Wlth the POIICe or Fire
$2,000. le.ss $372. requesting list of cllgibles has the legal partment mav be made. Department ceases.

V3-110ti Senior Uriill.sman. $2,000 V2-867 EiiKineniun iGa.solinel, $1,800. right to specify tiie sex desired. For C. PHYSICAL REQUIREMENTS.

V3-1X,'-44 Scientific Aid.s, Jr. Mathemu- V2-873 Luundryman, SI-i00. this position men are desired. Applicants who attain the rating re-
lici»n,s, Jr. Hliyisicists, $2,000. V2-879~A.s.st. Engr. Die.sel $2,«00. D. Agr: Eighteen and over. quired above will be required to submit

V3-8U8 Senior Eneinecring Aide, $2,000. Fireman Diesel. ~2,000. Physical Fitness Form 13 (yellow), in-

V3-103H Asst liklu.srial Planning Supv., Male i.Muster Licensei, $2,600. flow to Applv cluding a wurinalysis properly executed Over 50
$2,600. V2-890 Brakeinun. $8 per diem. A Pile the following forms with the by a duly licen.sed' doctor of medicine.

V3-1076 Principal Arti.sl  Illustrator, V2-892 First Aide Attendant, $2,0iS0. Sec',etary Board of U. S. Civil Service The attention of the doctor should ka Candidates for the jotis ol'
$2,:t00, V2-925 Electrotype Finisher, $1.32 p. hr. Examiners. Watervilet Ar.senal. Water. called to the physical requirements pre- . .

Chicl Arti.sl lllu.Ntrator, $2,(>00. V2-926 Jr. Storekeeper, $1,440 viiet. N. Y.: : ! scribed below. It is Important that he Temporary Police and Fireman
ASSI.  Animation Technician, V2-931 Warelioiisrman, $1,500, 1 Applicalt.ion Form 6 or 60. fill out Form 13 carefl_.llly since _the who are eligible for the $2 (KH
*2.'too. V2-934 Boilermaker, $9.12 per diem. 2. Supplemental Form AX-493.012 applicant. If selected, will be required - :

Jr. Arti.sl Illu.strator. $1,320. V2-93U Hoatbuilder, $9.12 per diem. 3 Form 14 and proof of honorable to pass, before appointment, a physical a year pOSItIOI"IS except that they

V3-1246 Senior Kngineering Urallsman, V2-939 Coppersmith. $0.80 per dicm. discharge should be submitted by ap- examination conducted at Washlngton, are over the age limit of 50. may
$2,000. V2-940 Chipper iV Caulker, Iron, $9.12 plicants who desire their records of D. C., by a board of medical officers . .

V3-12.% A.s.'.ociale In.spector Engineering per diem. service in the armed forces to be con- representing the Commission and the be appomted accordlng to a rul-
MateriuLs (Elec,l, $2,000. V2-941 Driller iPneumatid, $9.12 p.d. sidered District ot Columbia Government. Per- |ng of the Municipal Civil Serv-
As.sociate In.spei tor Engineering V2-943 Gas Cutler or Burner, $9.12 p. d. Nccessary forms may be secured: .sons who are offered appointment must ice C -

Materials iMech,i, $2,000. V2-944 Hivet Heater, $5.92 per diem, L From the Secretary, Board of U.S. pay their own expenses in reporting Ice ommission.

Vvil-121t>  Junior Airways Engineer. $2,000. V2-945  Sliiptitler. $9.12 per diem. Civil Service Examiners. Watervifet Ar- for duty. ~ 1f upon reporting at the The Commission, however,

V3-121»A  .\s.soclale Civil Kngineer, $3,200. V2-94H Shipwright, $9 12per diem, . v/jaterviiet. N. Y place of a.ssignment they are found in- .

A-Sl. Civil Enfiineer. $2,600, V2-947 Wharfbuilder, $9 12 per diem. se;aéy r/naaﬁrvf.:;u,m the Director. Second  ©ligible because of physical defects, they V\_Ior_1't say just what the new age

VJ-971  Senior Engineering Dralt.sinan V2-956 Laundry Helper. $1,200. U.S. Civil Service Region, Federal Build-  ¢2Mnot be appointed and no part of limit is.
iMech.i, $2.1)00. V2-970 Laborer, $6.40 per diem, i Christoph Street. N York 14 their expenses In returning home can P . .

V3-1341  Ailniinist riit ivf Ai.si.stunt (.Ma- V2-980 Laborer. $5.92 per diem. Mo Yotk O%ye'pers;e&'re:;’mg o e be borne 'by the Government. A similar rqll_ng was made in
cliine Hec.i, $2,%00, v2-988 Oiler iDieseli. $2,000. area of the place of employment. _Ociieral  States. = Applicants must be the case of eligibles for posts as

V3-1362 Junior Radio Engineer. $2,000. V2-989 Asst. Chiet Engineer (Steam), 3 At any first or second-class post [N sound physical condition. The phy- li : lu*

- i ivi L . _y N . A P sical requirements for this osition are pl'UnEl'S and C |mber5 n tlu

V3-1173 Dralisman, Civil, $1,800. $2,«00, office in which this notice is posted. fea’ requll P

V3-2H5 Assistant Technologist. $2,600. V2-9Ul Diesel Op. Engr. $2,675, rr'llgldd '?_ V|ewd0Ihthe ex‘agllngfnaturi_ of Parks Department, and for spe-

V3-DC-6r> Bus. Specialist, $3,200, V2-992 E\aporiitor Opr, Engr., $2 675. tle duties an € provisions for retire- H

V,t-ll<4 As.sisiant Metallurgist. $2,600. V2-994 .Mate, $3,600. GAI GE CHECKER ment on pension of policewomen who cial pa”OIman-. o ]

V3-1470 Prill,  Pror, Inspector tAero. V2-997 Laborer, $1,380, $1,100 to SI1.36 per hour ?reak down Pglysmz_lly- Rem_leldlable de- However, this provision will
Ml.sc. Mtl.s.i, $2,300. V2-999 Switchboard Operator. $2,675. H : ects or curable disease will not ex- *

V3-1474 As.si.staiit Engineer. $2,600. V2-1007 Electrician Helper, $2,100. (Less DeCI_uctlon of 5 p_ercent clude a person from examination, but probably only apply to thost

V:i-1475 Junior EiUiincei. $2.000. V2-1017 Trade Laborer, $.73 per hour. for Retirement Annuity Pfoofd‘ (;hal T1UChd' defec‘(slf ha\’)e bezu men who were under the age

V3-1477 As.ioclate Engineer, $3,200. V2-1018 As.sisiant Storekeeper, $1,620. . remedied, or the disease any) cured, imi B

V3-1483 Engineer iSalutaryi, $3,80). V2-1024 Aircraft Mechanic tGeneral), For all B“”k oyencess ”"fbm”ydh?ﬁrs must be received during the life of the !Iml.t when they took the exam

$1.12 per hour. per “I’.ee ' eTP°erEST_W' ed Pa'H ”e eligible register before persons other- ination, but have pa,ssed the l,op
Hear Treater (Aviation), $1,12 ?'Ivoesru:lmeeDz:\?: Kpplllcma\?lor?sn wfl‘l bea re- whes qtuallflled dmay b-e| Cuns-ldereﬁ fo( age since.
per hour. \ ’ . A appointmen under civi service rules.
STENOGRAPHY V2-1029 Deckliands, $1,800. Ezl\:/:d beue'.:\tllm;hei needs of the .service Il-ri]lstorydof arthltli‘thrheumaautc fer\]/er
R i iMaii ; ; . when a diagnosis o is condition has
TYPEWRITING « BOOKKEEPING V2-1010 T:Ihr:;ic A;.zsg\ggul Marine  Me Place of I'mployment: Ordnance Serv- been definitely established i, .chorea,
SpecMil 4 Months Course « Day or Eve. V2-1031 Murine h'lieinau $.87 ice, War Department, Watervilet Ar- chronic otitis media, or any chronic
.8 per hr. ) ) -
CALCULATING OR COMPTOMETRY V2-1033 Handyman and General Me.  Senal Watervilet, N. ¥. disease is cause for rejection. CNRONIC DISEASES
Initnsive 2 Months C«ur&c clianic, Jr,, $.94 per hour, Qualil'itations Required lieieht and Weight. Applicants must
V2-1U40 O periiiiiig Engineer (Heating), q measure at least .64 inches in height, OF SKIN, NERVES, & STOMACH
BORO HAUACADEMYV $2.040. A. Experience. Applicants must have without shoes or liose, and must be RECTAL DISEASES. KTONEY
3S2 nATBUSH AVENUE EXTENSION V2-1041 Deckhand, $.79 per hour. complet_ed a fo_ur years’ appremiceship‘ ?hf Pfofz%rllonaldwelg?ht, but rlmt hle.is AND BLADDER TROUBLES,
! . K V2-1044 Oiler, $.87 per hour, or equivalent, in general machine shop an - pounds, —In  surgical sheet. STOMACH AND BOWEL DIS-
Qni. B'klyn PMimgunt Pimm MAta 4-1S58 f This weight must be maintained at the
V2-1041 -Laborer, $1.95 per hour. practice, preferable In the manufacture ; ) : ORDERS. NERVE WEAKNESS,
V2-1048 Laborer, $5.60 per diem. of tool.*;, gauges, or similar materials. time of appointment. Height Is to bo LAME BACK, SWOLLEN GLANDS,
V2-1050 .Mechanic, $.83 per hour. In addition, applicants must show that  measured —witii applicant in  natural, MEN AND WOMEN TREATED
CASH AT ONCE ! | V2-10,il C.lassHied Laborer. $5.92 p. d.  they have ad at least six months' ex-  Unstrained posture, with her heels on
- V2-1062 Crane Operator, $2,100. perience In the inaiuifacture or the in- theObflo_or. Anpli iahi BY MODERN METHODS.
Init V2-1063  Kigger, }i2.0()0. spection and checking of gauges. esity. pplicants welghing more Blood and Uriae Exaninatioas
, . V2-1070 Plumber, $2 per hour. B. No Written Test is required. Ap- than the number of pounds given in
Gov't, Business and Out of Town Plumber Helper. $1.16 2-3 p. hr plicants’ qualilications will be Judged the following table will be rejected MODERATE PEES-—
r.lIKCkS! V2-1074 Sub. P. O. Laborer, $.55 p. Ur. from a review of their experience. unleshs I“ is dewdentf thabt the ovelr- Medii‘al E.xaiiiiiiation $2
THE M IN T Vv2-1075 Iligger, $1.02 per hOUf, ¢ A(fe; EIgIVIcen and up- (‘;vl'elgbotles nAo1 e:Zu:gusala‘bd;naetno g]l'usacbe-
>| hy/~ H H \ V2-1077 Operating Engineer, $1,860. . : P
>r itK ino\s How to Appl.v dominal measure larger than chest
Operating Engr. Helper, $1,500. ppl. { !
»» JOHN sr. I IK.U KKO VIIW V2-1080 Oporaliii Engineer., $1.860 measure Is a usual evidence of obesity, "
M. A CNfur ITIHI Si. P g 9 N ! ' Necessary forms may be .secured: and this exce.ss must not be mote than 110 .East 16th St N. Y
— riioNKS — \i,.  1.2:177 Operating Engr, Helper, $1,500. 1. From the Secretary, Board of U.S. 10 percent. . . ' ’
V2-1086 Sr, Elevator Mechanic, $2,040. Civil Service Examiners. WatervUet Ar- lieicht Weight Bet, 4th Ave. & Irvine Pl
V2-1087 Oiler, $6 88 per diem, sen.»l. Watervllet, N. Y. (inches) (Pounds) 9 A M. If. 7 P. M. Sun. 9 I» 2
V2-1088 Prill. «;idio Electriciiin. $2,300, 2. By mall, from the Director. Second (4 154 (Est. 28 Years)
U.S. Civil Service Region, Federal Build- 65 158
. . . L. e e s ing, Christopher Street, New York 14, 66 1«3
I WS Ci)(*M-("«>iupetitive K.xaiiiiiiatioii New York, by persons residing in the 67 " 168
for the position of area of the place of employment. 68 173 Dr. D. G. POLLOCK
p 3. At any first or second-clu.ss post Ho9 178 .
i et in toviiN <» AC(OrNTLNC; and AIfUITING  ©office I which this notice s posted. 70 184 Surgeon Dentist
! . Vi.nioii. Vi.sion without glasses must . . n -
ASSISTANT POLICEWOMAN .. bo at least 20/30 (Snellen) in one eye ltrookirn ’Jm'"?i':ftTSea“e Bide
Diamonds - Jcivelry Suliiiy, $2U00 per Annum i:2.200 a Year (Contiiiiied on Page Twelve) | ne rii 'C P |
R e . . Urooiilyn, .N. TiCiansle
furs - ('.lothiiif! ivacaiicio,s in other po,sitions that require Wonian’s Bureau. District of *—The saiur\ specified in the head flours: Daily 0-U: Sunday, 10-1
somewhat similar qualifications and . . .
sil . L o Columbia Metropolitan Police of this announcement represents basic i
fiverw.ira Tqufllt 1« pay $1,800 per annum may I>e p salary plus bonus—i.e., $1,900 plus $300. B.MT De.KnIb Are. Subn-ay Station
Cameras runits filled Ironi this examination.) Department Additional Compensation. An act of IICT Nevins St. Uubwuy 8t t 1«1
SportiiKj Goods IMusicdl

. The slaiutaid Federal work-week of ' I
Ru<is Instruments 48 hours includes 8 hours (jf over- L Cllosing: Date
Radios Tools

Congress approved April 1, 1943, au-
thorr/es a temporary increase in com-

time. The increase in compensation Aiiplications must be on file with pens-ation of $300 a year for the posi-
and all Teisoiial neloii'niiBS. Visit tor overtline amounts on an annual the United States Civil Service Com- tions listed above. This act was effec-
our Selliii';, Dent, lor liaruaitis in l)asis to approximately 21 peri»ent ot mission, Wiuihington 25, D, C,. 'not tive December 1, 1942, and will be
above articles. the basic .siilary. later than August 31, 1943 terminated on June 30, 1944, or at such D E N I IS I S
Duties: 'I'o audit expense, time, pay- A ) L earlier date as Congress by concurrent
loll, cost, and oltier aevounts, records, IL Elnplo.ynlent Opportunities resolution may prescribe.
WlNTER GARMENTS .iiul vouchers': to distribute expenditures; The list ol eligibles resulting from Promotion. Original ~ appointments
STORED to compile statistical data, schedules, this examination will be used for are to the gradeof Private, Class 1, DRS_SMI-I-I—Iand Dolan
and reports Irom accounting and other filling vacancies in the position ol and are for a lijmba“onla"y Pi“oﬁlggé
clerical records: to keep cost, lund. time, Policewoman,” Woman's Bureau, Metro- one year ut a asic salary o . : ,
and other records andpaccounls; to pre- politan Police Department. Washing- a year. If foundefficient at the end BROOKLYN— i46 FUI/I'ON ST.
BROOKLYN pare palroUs. accounting .schedules, and ton D. C. Oif'the ydear's P'?baglonafyz Pe"|°d~h the 160-Lt JAMAICA AVE.
ai'counting stuiements; to compute and H f officer advances to ass ¢, at a basic .
PAWNBROKERS verify extensions; to perform clerical . IN. Salaries salary of $2,000 a year, and auto- Jiiiiiuiru, IN Y.
accounting duties of a niiscellaiii*o«s llariic .Salary. Under an act af Con- matically one grade each year until . P,
ST04 FIFTH AVE. (Near 57th St.) nature: ai.d to perform related duties  gress approved July 1, 1930. the basir  after 5 years she has advanced to Juiiiuiou Offit'4* 0|M'ii Ev,eiiiiigt»
BAY RIDGE. BROOKLYN. N Vv as required. salaries in the Metropolitan Police Class 6, provided proficiency shown

Mi i'nif*! Applieants Depart nieiit are as follows. warrants the promotion.
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W i1l you write a tetter tO0 a Prisoner of War ... to-
night?

Maybe he’s one of Jimmie Doolittle’s boys. Perhaps he
was left behind when Bataan fell. Anyway, hes an Ameri-
can, and he hasn’t had a letter in a long, long time.

And when you sit down to write, tell him why you

didn’t buy your share of War Bonds last pay day.

No,

“Dear Joe,” you might say, “the old topcoat was getting
kind of threadbare, so I ... ~”

cross it out. Joe might not understand about the top-

coat, especially if he’s shivering in a damp Japanese cell.

Hell,

Let’s try again. “Dear Joe, l’ve been working pretty

hard and haven’t had a vacation in over a year,so ... ”

better cross that out, too. They don’t ever get vaca-

tions where Joe’s staying.

.Well, what are you waiting for?
letter to Joe.

Go ahead, write the
Try to write it, anyhow.

But mister, if somehow you find you can’t finish
that letter, will you, at least, do this for Joe? Will
you up the amount of money you’re putting into
War Bonds and keep buying your share from here on in?

niniE DONE YOUR Bim -N O W DO YOUR BEST |

JVLIE ENGLANDER, INC.
KELLY AND KIELY
AUGUST SCHWARTZ
MacGREGOR FISHERIES CO.
PANHARD OIL CORP.
PETER SYLVESTER & SON
PARK AVE. LIVE POULTRY
MARKET, INC.
BENJAMIN ZEMACH STUDIO
MOYLAN FOOD MARKET
LOU'S DAIRY
WALTER GOLDSTROM
JULIUS DIAMANT

BOOST YOUR BOHD

THMUOH THE PAYROLL SAVINOS PLAN

This advertisement is a contribution to America's all-out war effort by

AEON FOOD SHOP
GRAND ROYAL MARKET
HENRY'S DAIRY

MORRIS NELSON
ENGLE'S DELICATESSEN
HENRY GROIL
NICHOLAS KYRIAKOS
GUTMANN A MAYER
STRASSBURGER A WEINMAN
WORLD'S MEAT MARKET
CARL JESSEN
CORNELIUS JURGENS
JAMES J. SLANE

MURRAY FRIEDMAN
BERNSTEIN BROS.

MAX HANDER

AUDUBON BARGAIN STORE
JULIUS BECKER

GEORGE SHARIGAN

ROY'S RADIO,STORE

LACHMAN SEWING MACHINE CO.

THOMAS ZINZI

M. LEHMANN

STEVE SAVRIDES

PREMIER MEAT MARKET, INC.
FIFTH AVE. PUBLIC MARKET

WILLIAM MORENTINO »
ISIDORE GREENSPAN
ADAM KILLERMANN
JOHN MURRAIN TAVERNS
MICHAEL KLEfN A SON MORTON BAKE SHOP
BEN GREIF SURREY JEWELRY SHOP
EUGENE ERNEST S. AND S. FRUIT CO.
SALVATI BRAND FOOD J. GUNST

PRODUCTS CO.

ROSENFELD BROS. HARDWARE A
PLUMBING SUPPLIES, INC.

LINCOLN RESTAURANT

HARRY SCHWARTZ

T. SPITZER
WILLIAM OEST

FRED KOIILHOFF

TREMONT UELICA'I'ESSEN
HENRY F. MEIER

DANIEL ORXO HARMS AND JAECKEL
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LET YOUR CAR GO TO WAR IF YOU CAN'T

DEFENSE WORKERS NEED TRAI"SPORTATION

-l i=[=-| T--n =—m-iniffrTATTT-r--n---—
OM’IUavcYoureariniStoragoWtwnit Go44 B« Woriclng in theW ar Effort
SELL IT! w. . AND INVEST IN WAR BONOS

pr—YOU SHOULD GET* ~
THE MOST A

YOUR CAR OR STATION WAGON

SURE YOU GET IT
Phone SAc 2-4700

UsS rHe
OUR CASH W

ADEXTER Motors— 1st Ave,, 97th S tA

CARS

WANTED
Telephone

FOR

TELL CONDITION OF YOUR CAR

ILL FOLLOW — TRY US8

COMUS5-95638

ARE YOU WONDERING ABOUT YOUR CAR? AND WE WILL SEND AN

As7irt// f Sell 1t#A MShall t Use It?** APPRAISER ANYWHERE
WE WILL BUY IT! WEXL SERVICE IT! With No Obligation to You
In nrrler to have voiir car give
You can assist In the war effort 100"r pprforinanre and to conserve
Iy having wus buy your car and Ras and tires, n should have OUI
rcKrll it to a war worker whose Prevcnlattvp Maintenance. Bring
it in. We will make a FREK

Job m»nd efficiency depend on his
having (jood transportation. No obligation.

. SHEER-LaSALLE MOTORS, Inc.

Autharized Dodgr-Plynionlh Dralvr
EAST 23D ST~ N.Y. GR.

inspection and e."tiniate for YOU.

Chatham Motors

436 Wesf 57th Sf.

416 5-9459

$ 30,000
WAITMC

WE WILL IUY YOLK CAR

I'OR MORE
THAN THK MARKI-:T PRICE

C.CHASEMOTORS

INCORPORATED

AUTHORIZED
General  Motors
Pontiac Dealer

ESTABUSHEO IN 1934

PAYS HIGH PRICES FOR
'36-'37-738-739-"4 1,742
CARS — ALL MAKES

PREMIUM FOR
LOW MILEAGE CARS

Write, Orive In or Phone
943 60th ST., BROOKLYN

Highest Cash
FOR YOUR CAR

1937 to *42 MODELS

Need 500 Cars

LARGE WAR AREA ORDER
PHONE NOW

1935 (O 1941

Call: JAiiiai«a 3-9785

or Drive in for Free Appraisal

Imperial Motors, Inc.

16i-10 Hillside Ave.
l«5th St.—JAm.

GLenmore5-7174-5

FOR IMMEDIATE ATTENTION

LEVICK BROS, Inc.

CHRYSLER CORP. DEALER

1385 Bushwick Ave., B'klyn

Corner

New Jor»ey

HAVE YOUR CAR
CHECKED for SUMMER DRIVING
EXPERT MECHANICS

PALMA MOTORS

135S CASTLETON AVE. W.N.B.
Gib. 2-6100

WINDSOR 8-2266

CARS WANTED

For DEFENSE AREA We Pay the Limit for
Jitdtu ff'rrrkitig \ , ) )
JOH N 3T7T-738.'"§-M 0.4l
1 KSsI TOM ASCETTA
JOHN D'EMIC loiinei- prL'sideiil oi Queens Used Auto F or d S - ChOVI’O|€H ¢
Comer Sh0 S ans 60 avews P 16, Shiounces el he f seie - -
liruoktyn . South 8-1KKI CO., 62-10 Northern Blvd., Woodslde. Bulckt » Pontiaot-Cldi«

IMioiir HA. »-1»7:n—U007.
Illinhvai I‘rlrra 1aiil /or Your Old Car

mobilot
L UNTDY

NEEDS CARS
For Brooklyn Defense Workers
‘Mt — 12
NIGHTINGALE 4-4041
Sunday. NAVARRE 8-2S26

A MESSACE TO CAROAMNERS

ANO THOSE WHO WANT TO BUY A CAR
Dili* I warliiiH' rt*ilri('tii>n> voii may lui lunger be

_ al>I<* to use y«>iir ear, “oiir ear eaii lie pul to work

" ill Ilie war effort. ~on mlioiilil al leant find out how
niiieli y4»ii eaii gel for it. Or if vnii iiiav need a car
to get you to y<»iir defense joh. If y<iu waul to buy
or fell, just tel«‘|tlioiie some the ileulers who8c
adverilseiiients are on this page. Or if you prefer,
fill out and mail the attaehed eoiipoii. We may
know the buyer or s«*lier who needs just ihe kind FOR
<f ear yon have.

LEADER Used Car Shopper— Civil Service Leader,97 Ouane St., N.Y.

Call Bigelow 2-9691

LINCAN AJIO

231 Clinton Av«., Newark
L Open Sunday £ Evenint*

Bu.v TJu* LKADKR every Tues-
day.

Eves..

Call

OR W RITE G IVIN G

| Want to BUY 0 | want to SELL i '

GENERAL CONDITION
Make. .o, Style. i, i Year...oooon.
Your Phone

Conditiofl of Tires
PIICE DB SITEA ittt
Nime

Address

PRICE MOTORS,

320

-

SPRINGFIELD

CLKAN CAKS, SI ATIOIN

ES. 3-2860 or ES. 2-9227

YEAR,
A N D

INC.-EST.

AVE.
1 BLOCK ABOVE SANTORD

U. s. EXAMS

(Continued frona Page Ten)

atdd 20 40 (Snelleh) In the other, ca-
pable of full correction to 20 20

(Snellen) in each eye.

Color ViKlon. Applicants must be
able to distinguish basic or .saturated
colors (lantern, yarn, or other com-
parable test) and must be free from
chronic inflammation or functional ab-
normalities of either eye.

Hearing. Ordinary conversation niu.st
be heard at 20 feet distance, each ear
separately.

Nom!, Mouth, and Throat must be
free from conditions that Interfere with
distinct speech or with free breathing,
from disease, and from hypertrophy of
tonsils, thyroid, or adenoid tissue.

Teeth. Applicants must have 14
wirviceable molar or bicuspid teeth
properly entering |Into serviceable oc-
clusion. These teeth maybe either
.sound teeth, filled teeth, well-fitting
crowns,bridgework, dentures, or any

combination thereof. An
any of the following
tions must have them
ftie can be accepted: Unsightty ab-
sence of front teeth, caries, pyorrhea,
pus pockets around roots, other foci of
infection, Vincent's disease, un.satisfac-
tory prosthetic appliances, insufficient
masticating surface, etc.

applicant with
remediable condi-
corrected before

Where doubt exists as to conditions
in roots, applicants may i> required,
before appointment, to present a com-

plete set of dental X-rays to aid in a
decision. JDental work indicated as
necessary by the foregoing requirements
should be done before the applicant is
called for the physical examination.

Hands. First, second, and third
fingers and thumbs must be present
in entirety and must be free from
stiffness or defective function.

Feet. Great toes must be present
in entirety. Applicants must be free
from weak feet (fallen or misplaced
arch of foot affecting function), in-
growing nails, hammer or overlapping
toes, severe bunions or corns.

Kidneys must be healthy and their
function normal. Urinalysis will be
made at time of appointment. Albu-
men, sugar, and fats will be cause for
rejection.

Hernia, actual or potential, including
weakened obdominal wall in any form
will cause rejection.

Varicose Veins or a marked tendency
to their formation will cause rejection.

Heart. Heart murmurs, except those
of the cardlo-respiratory type, will
cause rejection. Fundamental cUsturb-
ances after exercises (over 120 beats
per minute immediately after exercise/
will be cause for rejection. Blood pres-
sure exceeding systolic 140 and diastoiio
90 will be cause for rejection.

Respiration must be full, easy, and

regular, the respiratory murmur clear
and distinct over both lungs, and there
must be no disease present. A ‘mini-
mum” tubercular lesion that has been
quiescent for at least 8 years is not.
of itself cause for rejection.

Nervous System must be free from
defects. Any history of psychoneurosis,

psychosis, or epilepsy will disqualify
lor appointment.

Other Defects. Applicants must be
free from poor physique, marked de-
formity, hemorrhoids, marked rectal or
pilonidal fistulas, large or adherent
scars, parasitic or systemic skui dis-

ea.se, venereal disease, or any other dis-
ease or condition which constitutes a
deviation from sound physical condition.
Poor physique comprises such conditions

as underweight, deficient muscular de-
velopment. faulty position or carriage,
stiffness, or restricted function of

limbs, lack of
combination.
While the outstanding requirements
are as outlined above, any serious devi-
ation from sound physical condition
will be grounds for rejection, regard-
less of whether or not it is mentioned
above. Requirements are construed
strictly—i.e., 63 and three-quarter inches
heiglit will not be accepted as 6t
inches, etc. The responsibility for any
expense they incur in travel, etc.,
rests with rejected applicants.
Vacfination. At the time oi appoint-

cleanliness, singly or in

ment applicants will be required to
undergo vaccination and inoculation.
A serologic blood test may also be
given.

The height and weight and other
physical requirements for this exami-
nation will not be waived in any case.
Statements concerning qualiiications
will be verified by the Commission:

exaggeration or misstatement will be
cause for disqualification.

D. CHARACTER.

«Competitors who attain an eligible
rating may be investigated by the Com-
mission with the object of securing
additional evidence as to their qualifi-
cations and fitness for this type of
position, as well as to secure evidence
of their honesty. Integrity, and general
character. This Investigation may in-
clude an oral Interview which, if given,
will be held at Washington, D. C., and
any traveling expenses incurred by the
applicant in connection therewith must

oe borne by her. This investigation
will be made of competitors in the
order of their standing, and only of
such number as the needs of the
service require.

Evidence secured in the investigation

of personal characteristics or habits,
such as want of Judgment, lack of phy-
sical or mental vigor, inability to co-
operate with others, intemperance, or
other characteristics, which- in the
Judgment of the Commission would
render the applicant unfit or un-

desirable for this «class of positions,
will be considered sufficient grounds
for the rejection of her application.

Also, convincing evidence of facts in an
applicant's past history involving moral
turpitude, disrespect for law. or wun-
ethical dealings will be considered suf-
ficient grounds for the reJectioi» of her
application. *
fingerprints.
taken of all

Fingerprints will be
persons competing in the

N\rit> Jfrsev”s Oldest Used Car Deider

WILL PAY MORE

WAGONS and TRUCKS

M ODEL, MILEAGE,

PRICE DESIRED

Representative W'ill Call

1911

IRVINGTON, N.J.
OPEN EVE. and SUN.

Tuesday, August 17, 1943

written test at the time of the
nation. They #111 be taken again o
all per.sons appointed from this examtl
nation. The fingerprints of all appi,’
cants investigated will be taken, and
will be used to check the accuracy of
the applicants' statements as to arrest
Indictment or conviction of crime or
misdemeanor.
Applications are
Washington Street,

exami.

available at Q(l
New York City,

ASSOCIATE ECONOMIST
OFFICE OF PRICE ADAMNI8TF? ATIQn

Salary, $3700 per annum
Thr Standard Federal workweek of 4k
hours Includes S hours of orertimr.
The increase in compensation for

overtime amonnta on an annual

basis to approximately St p«re«nt

«r that part of the basic salary

not in excess of $3,W00 a year.
—For Service In The Second Region-
Comprising the States of Delaware,

Maryland, New Jersey, New York, and"
Pennsylvania, and the District of Co-
lumbia.

Regional Headquarters; New York City
Duties; Under the general super-
vision of the Chief of the Price An-

alysis Section, assists in the continuing
analyses of petitions, adjustments, and
notifications upon which action ha.s been
taken, analyzing the economic data and
results of such actions In specific eases
and for their general application and
results in the price fields; determinPK
the need for special investigation or in.
formation and the probable sources for
securing information; assists in the an-
alysis and appraisal of data on industry
studies, general price surveys, si>ecific
price actions, etc., reviewing results ot
these studies for applicability to price
actions; makes analyses of the economic
effect of proposed price actions, recom-
mending approval, disapproval, or
changes; assists in the evaluation or
the effect of “dollar and cents” or mar-

gin resulations upon distribution and
marketing areas within the region; an-
alyzes Individual price actions to de-

termine the extent of uniformity of pol-

icy in individual cases, whether the
criteria for action decided upon by the
Regional Office are being applied in
practice, and whether decisions and ac-

tions taken are uniform in their effect
and performs related work as required

Minimum Qnalifications: Applicanl.s
must have had at least four years of
responsible experience in dealing with
practical economic problems and an-
alyses in business or research of suffi-
cient scope and quality to demonstrate

conclusively the ability to perform the
duties outlined above. Such experience
to be considered qualifying, must have

been acquired in the course of carry,nR

out practical economic studies or busi-
ness analyses. Applicants must have
demonstrated ability to meet and deal

satisfactorily witli the public.

Examples of Qaalifying Experience;
Experience as market research analyst
in busine.ss or industry; experience a>
industrial economist for an industrial
concern: e.xperience as branch sales man-
ager or assistant buyer for a large whole-
.sale or retail concern handling consumer

goods where such experience involved
analy.sis of prices, price surveys, or
cost margins.

Applications will be accepted until

August 18.

There are no age limits for this ex-
amination.

No written test is required. Appli-
cants' qualifications will be Judged from
a review of sworn statements as to theii
experience, education, and training, and
on corroborative evidence secured by tlie
Commission.

The department or office
list of eligibles has the
to .specify the sex desired.

Ail salaries are subject to a deduction
of 5 percent for retirement annuity.

Due credit will be allowed to all com-
petitors granted military preference

Application Form 57 may be obtained
at anv first or second-class post office
in wliich this notice is posted, or from
the Director. Second U.S. Civil Servici>
Region. Federal Building. Christophet
Street, New York 14, New York.

requestins
legal right

PRICE SPECIALIST
IPrice Div.—Food Section—Liquor Unit)
OFFICE OP PRICE ADMINISTRATION

Salary, $3,800 per annum

(Plus Overtime)
The stiindard Federal workweek of

hours includes M hours of overtime.
Ttie increase in compensation for
overtime amounts on an annual

basis to approximately 31 percent
of that part of the basic salary
not in excess of $.1,1)()0 a year.
—For Service In The Second Region-
Comprising the States of Delaware
Maryland. New Jersey, New York, and
Pennsylvania, and the District of Co-

lumbia.
Regional Headquarters: New York City
DutieK; Under the supervision of the

Chief of the Food Section, conducts such
activities as are necessary to the effec-
tive control within the region of the
products, wholesale and retail prices of
all goods included within the specific
commodity of liquor; contacts, or su-
pervi.,ses the contact of, representatives
of producers or sellers within tlie region
selling at wholesale or retail the specific
commodity of liquor, to establi.sh effec-
tive working relationships with such
firms or stores by explaining to pro-
ducers, whole.salers, and retailers their
duties and responsibilities in the price
program; promotes compliance with the
price control within the specific com-
modity of liquor by examination and
review, or supervising such examination
and review, or sales and other records
of liquor sellers toy conducting field
surveys to determine the effectiveness
of regulation and degree of compliance,
and by assembly and preliminary study
of pertinent data; determines price and
esupply maladjustments affecting the
Ifquor trade, caused, by the operations
of the overall price control, through sur-
veys of the effects of such price control,
through study of specific complaints
from the trade, and the like; receives
and reviews data and reports related
to the .specific filed of liquor; prepare.s
reports for submission to the Chief of
the Section, describing the effectlvenes.-;
of price control within the specific field
of liquor, problems ecountered, and
recommendations as to changes In the
operation of the control.
Minimum Qualifications;

must have had at least five
progressively responsible executive, an-
ulyt'cal. or policy-making experience of
sufficient scope and quality to demon-
strate conclusively the practical ability
to perform the duties outlined above. At
least two years of such experience must
have been in the processing or distri-
bution of liguor products. This experi-
ence must have required a knowledge
of production or distribution processe.'”"
in the commodity field, entailing ac-
quantance with methods of financing,
trade practices, costs, margins, operat-
ing and production methods, standards,
standardization, etc., of business con-
i-erns in the liquor field, as well as ac-
‘eiifli-tinoe with tb« H"ior tox laws, and
liquor t'\ " ts of the Federal

(Continued on Pare Thirteen)

Applicants
years of
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LET’S SWAP

Pot-Pourri
(‘ALL WOUTH *-2068 TODAV TOP
PRICKS PAID FOR W aste P«per.
Offloo necorda, Flle«, Books. TftOIANO
A DEPINA m South St.
AFI’ER 1IOLRS

introductions— MAKE NEW FRIENDS
Meet ladles, gentlemen, whose Interest.s for
<iner things bring mutual understanding
and happiness We helped thousands get-
together through dignified, confidenliai per-
lonal Introductions. Call personally or send
i-famped envelope for particulars. INTER-
NATIONAL SOCIAL SERVICE, Clara Lane,
ssocial Director. 220 W. 42d, N.Y. LO. 5-7574.
open daily—Sunday 10 to >.

IINMARRIEU CIVIL SERVICE EMPLOT-
KES— MEN AND WOMEN: Does the rou-
tine of your job cramp your social life?
you read about INTRODUCTION in “Life,”
Readers’ Digest,” “The American.” You
can now try INTRODUCTION yourself in
New York City. INTRODUCTION. Inc.,
~07 S5tb  Avenue. MU 2-4119.

INTRODUCTIONS! MEET NEW FRIENDS
—through the ORIGINAL "Personal Ser-
\Ice,” dedicated to the promotion of Inter-
fsting friendships. ESTABLISHED 1935.
Uillcrlminating Clientele — all religious
faiths. Telephone Grace Bowes, or call at
our office any week day. AMERICAN SER-
VICE, 236 West 70th St. ENdicott 2-4680

ABE YOU FRIENDSHIP OR MARRIAGE
MINDED? Investigate my Method of Per-
sonal Introductions. Finest references and
recommendations. CONFIDENTIAL Service.
Helen Brooks, 100 West 42d St., WI. 7-2430.

TAULINES SOCIAL SERVICE BUREAU!
E.st. 24 years. Introductions arranged
ronfldentlally for unmarried persons. All
religions. "Only the finest clientele.” 110
\V  34th St. (opp. Macy's Dept. Store.)

Room 908. LA. 4-0024. 10-7 P.M. Daily.

t. * S. SERVICE, 787 Eastern Parkway,
Brooklyn, Apt. IA. Matron arranges confi-
dential introductions for unmarried per-
sons. Exclusive clientele of Government
fmployees, professional men and women. Will
rail at your home. Phone PResident 3-8142

lor appointment.

MR. FIXIT

Clockwork

KtEP IN TIME! Have your Watches and
Clocks Checked for Accuracy at SINGER'S
WATCH REPAIRING, 189 Park Row, N.Y.C.

Telephone W Orth 2-3271.

ALL SWISS AND 'AMEKCIAN nuikc
KUtchcs repalrrd. Rxpert woilf. 1Jra.son-
:ble prices. SUIthEY JEW Bt-IlY “"HOi*.
28 E Mt. Kden Av©.. Bronx. 'I'll 8-Sl-fe

Guns
Al.L TYPES OF FIREARMS repaired.
Work guaranteed. MANHATTAN GUN RE-
PAIR SHOP. 35 West 44th St.. N.Y.C.
Murray Hill 6-27P9.

Piano Tuning

EXCELLENT, RELIABLE tuning—$3. Re-
p.iiring, reconditioning, rea.sonablp. Go any
distance. References: Hunter College. Bd
cf Educ. JOSEPH ALFRETOGE. 220 72nd
St.. Brooklyn. SH 5-4723

Shirtg

SHIRTS ARE SCARCE AND EXPENSIVE—

Lengthen the life of your shirts with our
brand new pre-shrunk replacement collars
for only 25c. You get a new collar—not
Juur old one turned over. Mail orders
promptly filled. N. Y. COLLAR & ASCOT
SUPPLY CO., 1896 Jerome Ave. (near Tre-
uiont). LUdlow 7-2635.
Vpholatery
rOLLBGE CPHOI.8TKKY SIIOP-18-40
122(1 St., Collei;e Point, N. Y. .Sew sulto.s
>i>ade to order. Old suites repaired & re-
tovered ecjuul to new. Slip colei», drapos.
Venetian blinds.
Electric Sewer Cleaner

NEW WAV Electric Sewer CI Service
will thoroughly clear all roots and
»l1 kinds of obstructions. No digging. No
broken driveways. No lawn damage.
Work guaranteed. JOHN C. KEHM, 46
Henry Street, Brooklyn. MAIn  4-5703.

HERE'S A JOB

Help Wanted Agencies

A BACKGROCNI> OF SATIS-

FACTION in Personnel ser-

vice sineo 1910. Secretarlos,

Siijiioiirapiiera. File—l..aw Clerks. Switch

fco.nd Operator. BRODY AGENCY (Hen-

t'otta Roden, L.i<>enaoe) 240 Broariway
RArelay 7-81M.

HOOKKEErKRS - Stenographers - Bill-
"S and BookUeeplns Machines opora-
tois, all office assistants. Desirable post
‘ions available dally. KAHN EMPLOY-
MKNT AGKNCY. Inc.. |00 West 42d St.
VVI. 7.3900.

HURKIN EMPLOYMENT AGENCY, 2215
Westchester Ave., Bronx, N.Y. at Castle
Hill Ave. Station (Pelham' Bay Local).
SI'ECIALIZINO IN East Bronx Office Per-
‘“onnel. Factory Help, Practical Nurses.
Defense Workers. On. 3-4114.

KEEP FIT!

Convalescent Homes
Gardner nursing home - M. Lamar,
~op. Chronic, aged, specialist in con-
valescent patients, male and female. 336
Hmchinson Ave., Mt. Vernon. N. Y. Tele-
phone: Mt Vernon 8-7818.

" NURSING HOME. (Reg.
of Hospitals.) Chronics,
*<(lerly people, diabetics, special
"“lescents. N.Y. STATE REG.
attendance. Rates reasonable.
'“i-mers Blvd.. St. Albans, L. I.
< S»504.

by N.Y.
invalids.
diet con-
NURSE in
120 - 24
Vigilant

dry

R E A D E R

S ERVIC

TRACK
Birth Certificate*

IT DOWN!

HIKTB CKKTIFICATKS, M AKItIAGR
IJCEN81S8, all dorumontt photbstatod
only *J2c each (letter size). Quarnntped
MATHIAS-CARR. 1 E. 42d St.. 10.j Broad-
*-sy Murray H1H 2-0.'n7.

MISS & MRS.

Superfluous Hair

FASTEST METHOD -Superfluous Hair per-
matienlly removed safely. Licensed; 20
years' experience, moderate charge. Edith
Bresalier, ELECTROLOGIST, 1411 Poster
Ave., Brooklyn. MAnsfleld 6-7822.

PROFESSIONAL
destroys un-
Method.
Phone
545 Fifth

MISS FREEMAN,
electrologlst. Permanently
sightly hair. Multiple Needle
Leaves skin smooth, unmarked.
for complimentary consultation.

Ave., Suite 614. MU. 2-0516.

FASTEST METHOD —Superfluous Hair per-
manently removed safely. Licensed: 20
vears' experience: moderate charge.
EDITH BRESALIER, ELECTROLOGIST
111! Foster Ave. Bkiyn. MAnsfleld

Hair-Doing

CAPITOL BEAUTY PARLOR. Artistic Per-
manent Waves. Hair Coloring by careful,
efficient operators. Hair Styling by male
operator. OUR PRICES ARE MODERATE.
835 8th Avs. (cor. 50th), 1 flight up.
CO 5-9852.

LOOK YOUR BEST With A New Hair Do,
a Finger, or Permanent Wave, when It’'s
Done by Experts. Visit GRACE BEAUTY
SALON, 44-10 Avenue. Astoria. RA. 8-4118

Hair Health

**SOMETHING RARE FOR YOUR HAIR."
For lustrous, glamorous, healthy hair use
NOBLE'S SCALP LOTION in your home.
It stops dryness, checks dandruff, and avoids
baldness. One month's supply, only $2.
Call REctor 2-5979 or drop a penny post-
card to NOBLE SCALP LOTION CO., 170
Broadway. NYC. Package will be sent
COD immediately. Try the Noble Scalp
Treatments on premises with modern fa-
cilities.

Style Setters

I.LADIES — YOU CAN BUY BEAUTIFUL
DRESSES from $8.75 to $16.75. Large .-“eloc-
tion. WILLIAM FRISCH, INC., 246 We.st
38th St. (between 7th and 8th Aves.) 5th 11

Girth Control

FOR THE WOMAN WHO
Swedish Massage and Steam Bath.
FLORENCE MILLS, 1886 7th Ave. (cor.
14th St.). Apt. 24. CA. 8-2585. (Lie. No.
MO. 311-358).

CARES —

EVERYBODY’S BUY

Blackout!

Bl,\«'KOirr SIIAOKS. A W.N
CANOVIRS for every puipose.
AW .NING CO.. 42 Jamaica Ave..
AP.

I'N « S .
STAR
Bklyn.

Thrift Shop

HEAT THE RISING PRICES!
Merchandise at Bargain Prices Clothing
for men, women, children Home furnish-
ings, novelties. THE TIPTOP. 29 Green-
wich Ave. WA. 9-0828

Buy Quality

Insurance

WIIA'I'EVER YOUR INSURANCE PROB-
LEM, we can help you! We offer complete
faciiities: Fire, Burglary, Automobile, Per-
sonal Accident, Health and Hospitalization,
expert advice in |life insurance problems.
It will cost you nothing to ‘stalk it over’
with DALTON C. STAPLETON, 45 Nassau
St., N.Y.C. BArclay 7-8940 (Daytime);
TAlmad~e 2-5145 evenings.

In-

CENTRAL AGENCY—Real Estate and

surance. Bank and Title Company. Fore-
closure Bargains. In one or more families.
108-04 Sulphin Blvd., Jamaica. REpublic
9-9480.

Flowery Notes
FOR A CORSAGE, A POTTED PLANT—
flowers for any occasion, call REGENT
FLORISTS (ask for John), 1155 3rd Ave.
REgent 4-5760.
JEAN DARMI A SON—98th and Bway.
FLOWERS FOR ALL OCCASIONS. Civil
Servic* Employees: When you think of
flowers, call Jean Darmi & Son, AC 4-5670,
where you get a special discount.
FLOWERS for FAMILY, FRIEND or

SWEETHEART..
a surprise bouquet.”

“Create the occasion with
Order from ANTHONY

LO PRESTI, 2168 2d Ave. LE. 4-3517.

QUALITY AND ART IN FLOWERS. 10%
discount t« civil service employees. Just
phone COrtlandt 7-2590. Ask for MR.

ALEXANDER'S FLOWER SHOP, Woolworth

Building. 2 Park Place.

Handmade Silver
NEW ENGLAND SILVERSMITHS-Hand-
made Silver. Manufacturers of fine repro-
ductions. Expert repairing of silver, pew-
ter. objects of art, etc. Gold and silver-
plating. Reflnlshlng — Engraving. P.
SCHMIDBERGER, 304 E. S9 St., PL 8-0473.

Photos

LIFE-LIKE PORTRAITS (our specialty).
APEX PHOTO STUDIO, 999 Prospect Ave-
nue, B-onx. Tel.: DAyton 9-9017

MERCHANDISE WANTED

Pianos and Musical Instruments
CASH PAID IMMEDIATELY for Pianos and

Musical Instruments. TOLCHIN, 48 East
8th St AL. 4-6917.

BABY GRAND PIANO WANTED!! | Pay
Cash. No dealers — private parly only.
Call or write JACK ROSEN, BRyant 9-3707.
Hotel Diplomat, Manhattan.

CIVIL SERVICE LEADER

> S

E

WHERE TO DINE

MATUSIK'S RESTAURANT, a stone’s throw
from the Civil Service Leader Just the
place for a delicious breakfast, or luncheon,
or your favorite sandwich. (>0 DUANE ST

F*R A SANDWICH THAT'S A SANDWICH
—a cup of Coffee that is COFFEE or a
meal ‘ewhat is a MEAL"'—try CHARLIE'S
LUNCHEONETTE. Serving you for 30
years— 15 Pearl St.. «t Bowling Green.

WON BAR & GKILI.. CTTiotce Wines and

LIQUors. *When In the neighborhood
DROP |I.N.” ClierU ca.«ihinB accommoda-
tions. 2193 Seventh Ave. (btwn [1'J9th and
KlOth St.s.). LE 4-894.1

CIVIL SKH%ICK KMI'LOVKK.'-I-Kat and
meet nt OAK LKAI* LUNI'ITIEON. 104
.S'assau St.. near Ann St. (Upstnlrs).
FOR DELICIOUS HO MR COOKED
MEALS stop In at TAD'S RKSTAUHANT.
Renieniber TAD? 2!'iOj Elclith Avo.. near
1.18th St. AU. 3 98.5.

COME IN AND PAHTAKR OF OUK

DAILY SI'ErlIALS. Delicious Chow Moln,
tasty sandwiches, appetizing sniads. Tea
Leaf Readings an entertainment feature.
ALMA'S TEA ROOM 773 l.exlngton Are.

CHAMBERS TAVERN —
71 Chambers St A real place for real
people to wine and dine. Checks cashed
without charge for Civil Service employees.

277 Broadway —

1 & B. LUNCHEONETTE, 415 Second
Ave., cor. 24th St. CLEAN, DELICIOUS
FOOD. -Quick Service—Soda Fountain.

RESTAURANT AND COCKTAIL LOUNGE—

Wines, liquors, sea food, steaks, chops.
PAPPAS. 254 W. 14th (over 25 yrs. in
Greenwich Village). WA. 9-9421. Caters
to Civil Service employees.

EAT AND MEET at the RED BRICK RES-
TAURANT, 147 E. 51st St. Enjoy “Home
Atmosphere." Good Pood—The Way You

Like It Sorry—Closed Saturday & Sunday
ABOUT YOURSELF
EUROPE’S FOREMOST HANDWRITING
ANALYST may now be consulted by ap-
pointment only. WILLIAM B. HERZKA,
Graphologist (graduated from Vienna).
946 Bushwick Ave.. Brooklyn. GL. 2-6708.
HEALTH SERVICES
Osteopath
DR. LOUIS PERKAL—Osteopathic Physi-
cian. By appointment. Telephone; LE: 2-1886.

Address: :8 East 41st St.. Room 803.
Dentists

DR. EUGENE MORRELI— Surgeon Den-

tist, Oral Surgeon, 360 Monroe St., cor.

Tompkins Ave., Brooklyn. GL 5-2474.

DR. GERALD EDWARDS -Surgeon Den-

tist—X-Ray. 1390 Dean St., Brooklyn.

Hours: 9 a.m.—9 p.m.. Sun.. 11 a.m.—

1 p.m. SL. 6-50.10.

DR. S. GLOURBERMAN, 1565 Townsend

Ave., near Mt. Eden Ave., Bronx. Tel.

TReinont 8-9758. (Formerlv at 22 East

170th St.)

SELF DEFENSE

(\N VOr DEFEND YOURSELF?

IHKNHY iisT ulll tea. h vou noxv

qulckly!-at the .N.Y. ACADIIMY OF IIU

JITSU. 104 E. 8(Ifh at. ATw.iter 9.1(11(1

FUNER.'-i. SERVICES

Mortician

WHEN IN BEREAVEMENT, call JOHN W.

SHORTT, Funeral Home. Serving the com-

munity since its inception. 76 Hillside Ave.,

W illiston, L. I. Garden City 86(30

MICKEY FCNERAL SERVICE, Inc.
Est. 1894. 228 Lenox Ave., in the Harlem
section. Offers special attention to Civil

Service employees. LEhigh 4-0699.
LEGAL NOTICE

SUPREME COURT QF THE STATE OF

New York, County of New York. — JOSEPH
S. SPROUL, Plaintiff, vs. LILLIAN LOOMIS,
doing business under the name of CEN-
TRAL NEWS AGENCY, Defendant. Plain-
tiff designates New York County as the
place ot trial. Summons with Notice. To
the above named defendant

YOU ARE HEREBY SUMMONED
swer the compaint in this action, and to
serve a copy of your answer, or, if the
complaint is not served with lhis su.'irmon.",
to serve a notice of appearance, on the
Plaintiffs Attorney within twenty days
after the service of this .lummons exclu-
sive of the day of .service, and in case
of your failure to appear, or answer, Judg-
ment will be taken against you by default
for the relief demanded in the Complaint.

Dated, July 12th, 1943.

SAMUEL A. FRIED, Attorney for Plain-
tiff, Office and Post Office Addre.ss, 291
Broadway, Borough of Manhattan, City of
New York.

TO THE ABOVE NAMED DEPENDANT:

The foregoing summons is served upon
you by publication pursuant to an Order
of Hon. Benjamin P. Schreiber, a Justice
of the Supreme Court of the State of
New York, dated August 5th, 1943, and
filed 'vith the Complaint in Office of the
Clerk of the County of New York, at the
County Courthouse, Foley Square, Borough
of Manhattan, City and State of New York

Dated,” New York, August 5th, 1943.

SAMUEL A. FRIED, Attorney lor Plain-
tiff, Office and P.O. Address, 291 Broad-
way. Borough of Manhattan, City of New
York

to an-

HAIR STYLING
A HAIR  DYEING

SPECIALISTS IN
PtrManent Waving
E lectroly sis (Oepilatory)
FRANK GUST-FERRIS

31 Years in Business
iSIO NOSTRANI AVENUE, BROOKLYN
Open 8 A.M. to 10 P.M. BU. 4 M2S

U. s. EXAMS

(Continued from Page Twelve)

Government and State govern-
ments in th>> region. Applicants must
have demonstrated ability to meet
deal satisfactorily with the public.
Examples of Qnalifyine Speriallzed Ex-
perience: Managcrinl experience in the
processing and distributive phases of the
liguor industry; experience as purchas-
ing agent or buyer of such commodities
for a large institution, retnil chain store
organization, or wholesale concern; ex-
perience In market research in the field
of liguor products (ndvertising and pub-
licity experience, »s such, is nonqualify-

ing): experience as comml>islon merchant
handling liguor products.

Applications will be accepted until
August 18.

There arc no age limits for this ex-
amination.

No written test is required. Appli-
cants’ qualifications will be Judged from
a review of sworn statements as to tlieir
experience, education, and training, and

on corroborative evidence scoured by the
Commission.

The department or office requesting
list of eligibles has the legal right to
specify the sex desired.

All salaries are subject to a deduction
of 5 percent for retirement Hnniiity,

Due credit will be allowed to all com-

petitors
Application

granted military preference.
Form 57 may be obtained
at any first or .second-class post office
in which this notice is posted, or from
the Director, Second US. Civil Service
Region, Federal Building. Christopher
Street, New York 14, New York.

SENIOR PRICE SPECIALIST
iMens and Boy.s Wear Section)
OFFICE OF PRICE ADMINISTRATION
Salary, $4,600 Per Annum
(Plus Overtime)

standard Federal workiverk of 4H
hoars of overtime. The inrrease in
compensation for overtime amounts

on an annual basis to approxi-

mately 21 per cent of (hat part
of the basic salary not in ex-
cess of a year.

Service in the Second Region-
the States of Delaware,
Maryland, New Jersey, New York, and
Pennsylvania, and the tiistrict of Co-
lumbia. Regional Headquarters: New
York City.

Duties:
tant

The

—For
Comprising

(1) Conducts studies of impor-
firms engaged in the sale of men’s
and boys wear, studying the effect on
prices of such factors as collusive price
fixing, anticipation of future cost in-
creases, and scare or speculative pur-
chasing or .selling.

(2) Determines the
Irses, analyzing the
therefor, and determines
formal orders fixing prices at particular
levels; determines the need for remedial
price stabilization, exploring and recom-
mending practical methods of stabiliz-
ing prices by indirect means.

(3) Makes contact with the general
trade, by telephone and personally, in-
terpreting regulations and amendments
for them, and assisting them with their
problems.

(4) Prepares recommendations for new
regulations and/or amendments; prepares
Weekly Progress Reports, and other spe-
cial reports as may be necessary from
time to time.

Minimum

need for price
factors responsible

the need for

Qoalifications: Appiic.ants

Pasre Thirteen

PAY

Plan to RoJse Pay
In AufhoritJes

In order to make it possible
for the City Authoritie.s"—Hous-
ing, Tunnel, Tri-Borough Bridge,

etc.—to grant their employees
earning less than $2,500 a year
a cost-of-living increase to
bring their .salaries into line
with others in the City, the
Civil Sei-vice CommLssion is con-
sidering revising its rules.

As top salaries are .set by
Civil Service regulations, the
Commission will have to sus-

pend ite rulings to make it pos-

sible for the employees to get
more than the maximum for
their job.

Similar action has been tAken
on City employees. Tho.se who

were lifted above their maxi-
mum by the si20 bonus were
required to sign waivers, re-
nouncing any claims to *“ad-
vancement or promotion"” be-
cause of the increase.

After a public hearing on this
matter last week, the Commis-
.sion decided to think it over for
another week.

must have had at least

progressively
alytical, or

six years of
responsible executive, an-
policy-making experience of
sufficient scope and quality to demon-
strate conclusively the practical ability
to perform the duties outlined ai>ove.
At least three years of such experienco
must have been in the processing

distribution of men’'s and boys' wear.
Thi* experience must have required a
knowledge of production or distribution

processes in the commodity field, entail-
ing acquaintance with methods of fi-
nancing, trade practices, costs, margins,
operating and production methoda,
standards, standardization, etc., of busi-
ness concerns in the field of men’s and
boys’ wear. Applicants must have
demonstrated ability to meet and deal
satisfactorily with the public.

Examples of Qualifying Specialized Ea>
perience: Mnnngcrial experience in the
processing and distributive phases of
the men’'s and boys’ wear industry; ex-
perience as purchasing agent or buyer
of such commodities tor a large insti-
tution. retail chain .otore organii;ation,
or wholesale concern; experience in
market research in the field of men’s
and boys’' wear (advertising anti pul>-
licity experience, as such, is 110%™
qualifying); experience as commissiot
merchant handling men's and boys’ wear."

Applications wi'l be accepted until
August 18. 1

(Continued from Page Thirteen)

Shoppers”™ Bulletin

Birth Certificates

BIRTH CERTIFICATES

O fficial Copy Furnished
Or Fee Refunded
Rratninabie Rntra

Maturaliautiou Atfinlunem

W rite, phone or visit

NOTARY PI BI.IC

1518 Fulton St. {Sr. Throop)
PRehident

Kl<iyn.

BIRTH CERTIFICATES

(O ffieiul)
Cun be obluineU fur juu ititytvliere
in the U > on Klnirt notice.
SAI'ISI ACTION GUAItANTICKO. See
JOHN J. EDMEADE
notary 1UBLK 1
343 Lewis Ave., Bklyn IE. 3-3270
Check Cashing
CHECKS CASHED
No Re<l|l Tape %'o I><‘lav
CITY 1
STATE CHECKS V I 1p

c o vt
Any Aiiiouiil Up To $100.00
GEM TRADING CORP.

11S Essex St., N.Y.C. ORchard 4-96C2

Furs

J. T. VIDAL

vears or reliability
MFKS. OF PINEIt
*Quality, Plus Kcon -
oniy" t« His watch
word Furs to fit
your Individuality at
tavines of i0% to 60~ oecause you tu
direct from a manufacturer Conveni."
payment terms arranged
J. T. VIPAIL., 281 \V e9th lit. iAi. »-t»t
Music Supply
0. PAGANI & BKO.
Established in I"(t'i
M u s ic P ublishers
Everything in Music—Sheet Music
Records of every description.
Reliable Radio Service Our Specialty

'i"9 BLEECKER ST. . CH ;-0744-5

ff nrdroben

Heavy Duty Wardrobe

Solid one inch  lum -
ber for sides and
shelves. One and a
quarter >nch thick-
ness u.ved for front
frame and cioor.
Including hat shelf,
pole and Fiore Board
back.

Size 36 Hughes wide,
7c inches tall and

21 inches deep.

Del’d Price $14

SOUTHERN LUMBER CO., INC.

859 ATLANTIC AVE., BROOKLYN, N. Y.
STerlinu 3-4466

We also make Cabinets of every description

from your own design.Storm windows to order

Refrigerators

REFRIGERATORS
REPAIRED

411 Makrt

Brooklyn Exclusively

M/ork .50 service
Guaranteed | Charge
Expert Dt‘Y/Mndahle

Service

Factory Trained Men

Ask

M. & R. Refrigerator Service

Corporation

for Mr. Gordon — BUch. 2-8100

4018 Cburck Ave., Brooklyn, N. Y.

Surgicai Appliances

& SELL SICK ROOM NEEDS
fio>'i*ri’\i. ni;i)s wiiKKi. rii \iits
>110 1{'l 1% rilK I1tM vV
Ulti.mtl/
L% MIN K
i \>irs
IM KA-Ul<:i>
ItA K IN fi
LAMI'S
IIKOOKI.VN SI KtaCAl. CO.
(ilHj I'ulton St.. ut Lafa.vettc

Buy The LEAUEK Every Tues-
dity.
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Real Exlate Home$ for Sale
RAYSIDB
NEW
BRICK
[/ Bungalows
$6.190-$6J90
11oiiK« 19S-U9  Zfitli Aveniie

Also H.O.L.C. Bfthk Properties
W liltentone  FL

at .
-_—
Apartmpntu— Bronx

3-7707

lar, WEBSTER AVE. — 3-4 room apts.

Frigidaire. combination aink. Boxboard,

Schools, Churches. 3rd Ave, L. Concourse,
O O . . 8th Ave. Subway. $26 to $32.

Real

DAVIES BARGAINS

Estate— ISeu> Jersey

PROPERTY BETWEEN THE FORMER GOULD ESTATE
AND THE GOLF COURSE . ONE MILE FROM BUSI-
NESS SECTION of LAKEWOOD

17 ACRES— ONLY 16 PLOTS 100 x 400

. SACRED HEART PARISH
Water Mains in Front for Full Particulars
f Each Plot $ 1-familv, detached, 7 rooms,
of Eac ot.
WRITE bath, steam heni; lot 39x100.
Electricity and Phones TO
Price, $3,00<)
Hard Surfaced Street 3 9 5 BOX fOO Term~ Arranged

Taxes PAID to 1944

FOR EACN PLOT

TERMS
IF DESIRED

Civil Service
LEADER
OWNER LIVES

Bathing and Boating NEAR THE BOULEVARD

Fishing and Swimming 2-faniily, 4 and 3 room>>, bath”,

N.Y. Buses 1 bik. away 10% Discount DM PROPERTY. steam  heat, hou'te in g<K>d
condition.
Ideal for Retirement. FOR CASH NO SALESMEN
Price,
Terms Arranged
H.O.L.C. HOMES
N E AR JACKSON AV E .

OZONE PARK, HOWARD BEACH and VICINITY

$3000. to $6000.

Home Ownership Is the Only Reliable Hedge Against Inflation

EASY H. O. L. C. TERMS

40x100,
4 and > r«>onis, baths, .separate

2-family, on plot

steam boilers, garage.
Pri<c,

Terms Arranged

1—As Litlu* as 10% Cash 2—Balanre Monthly, Like Rent.
3— Interest. 15-Vear Morlguge.
AN C. HOMI' OI'KFKS A LIFKTIMK INVESTMENT WALTER DAVIES
FITZGERALD AGENCY, Inc. Authorized Agent

133 (T aOCKAWAV BLVD.. SOUTH OZONE PARK JAaaiu 9-IM> for H.O.L.C.. Properties
H.O.L.C.— Conlrnrl Managpment Uroker 1.53

Civil Service Employees — When Buying See Fitzgerald Agency

JACKSON AVE.
JERSEY CITY, N.J.

DE. 3-7:<4«
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Advertisement Advertisement

SCHOOL DIRECTORY

LISTING OF CAREER TRAINING SCHOOLS

Academic and Commercial— College Preparatory
BORO HALL ACADEMY—DeKalb and PlIntbiish Ext. Brooklyn. — Reccnts accrpdttpH
MAIn 4-8558 n
4s»emMy— Inxftection— Machine Shop
INSTITUTE— 11 E. 16th St.—Day and Eve. Classes—ST. 9-6900.
Auto Driving

A. 1I- B. ORIVING SCHOOL—EKpert Instructors,
AUdubou 3-1433.

OELEHANTY

620 Lenox Ave., New York ciu

Business and Foreign Service

LATIN AMERICAN INSTITUTE— 11 W. 4zd St.— All secretariat and business subiecu

in English. Spanish, Portueucse Special <:ourses in International admlnistr«.
tion and foreign Service. LA. 4-2835
Business Preparation
COMBINATION BUSINESS SCHOOL—Civil Service Preparation— 139 W. 125th StivM

UNIlversity 4-3170.
Civil Service

OELEHANTY INSTITUTE— 115 E. 15th St.—City. State and

Day and Evenine Classes. STuyvesant 9-6900.

Comptometry— Switchboard Operation
INSTITUTE, 11 East 16th St. Day and Evenlno: Classes.

Drafting
INSTITUTE— 11 E. 16th S. Day and Eve.
Fingerprinting

OELEHANTY INSTITUTE— 11 E. 16th St. Course—Day or Eve.— Class now formini'.
NATIONAL FINGERPRINT & IDENTIFICATION SCHOOL, 9 East 46th St. IndiviUuil

Instruction. PLAZA 5-6868.
THE FAUROT FINGER PRINT SCHOOL—240 Madison

Ashland 4-5346.

Inspection— machinist— Instrument— Tool and Die Making

Federal Examinationj.

DELIEHANTY ST. 9-6900,

OELEHANTY Classes— ST. 9-6900.

Avenue. — Evening Clas,e,

METROPOLITAN TECHNICAL SCHOOL—260 West 41st Street Day and KveHin*
Classes. 3 to 12-week courses. LOugacre 3-2180.
Languages
SPANISH INSTITUTE OF THE AMERICAS— 295 Madi.son Ave.—Spanish only. Inpor.
porated by State Board of Regents. Summer Classes now forming. LE. 2-39Ji.

Languages and Business
IMERTI MODERN LANGUAGE INSTITUTE— 116 E. 59th St.— Spanish. French, Italtin.
English in 6 month.s. 12 Lessons. $12. WI. 2-8670.
POZA INSTITUTE— 1133 Broadway— English, Spanish, Portuguese, Commercial Couri»«.
CHelsea 2-3470
Marine. Academy

ATLANTIC MERCHANT MARINE ACADEMY—44 Whitehall St.,, 5 State St., N.Y C -
Preparatory Courses. In.spection Service for All Liconses. U. S. Steanibuit..
BOwling Green 9-7086.

Mechanical "Dentistry

NEW YORK SCHOOL OF MECHANICAL DENTISTRY — 125 W. 3lIst St. — Day iiij

Evening Classes — Employment Service — Free Booklet C — CHlckerlni 4-39'Jt,
Navigation

UNIVERSAL SCHOOL, 24 Whitehall St.. N. Y. C. Courses for any Grade Manu«

License. Capt. Larabee.

Radio

Prepare for jobs with air lines,
BRyant 9-5080.

MELVILLE AERO RADIO SCHOOL —
armed services. 45 West 45th Street.

Radio Television
INSTITUTE—480 Lexlnuton Ave.— Laboratory Training—Day au4
PlLaza 3-4585—Dept. L.

Rusttian Language

radio planU.

RADIO TELEVISION
Evening Classes.

IT IS
PROTECT YOI'K EUTI'RE ANI>

JEROME RUFUS

PI'RSONAI.1.1
Hr will Rivr you thr benrfit of his experirnce backed
Honetly, Reliahilily, and I>e|»Pndabilily, coupled with buys to suit your purse.
HOME OI'MCE—JAMAICA—!(!1.-18 [IOth Ave. J.Iniaica
BRANCH OIEICE—CORONA — 10;trd  Ave. HA.
om:y uiii.v. siisdavs 4/>n

IF YOU CAN PAY
$5.00 MONTHLY

You can uwii u acre,
with bunting, bulhinfK, and
fishing right!) on the beautiful
South Shore of Long Inland.
Tuil I'riee $200
(;i.Ki:SON & DOLAN
152 W. 42d St.. or Phone
WI. 7-0(>:U

IvWwSY TO OWN YOUR OWN HOME
ENJOY COMFORT ANO SECIRITY

up with a nioKo of

4-1)0.i«

QBttNSBOTIS

5 3 9 9 0 FOR SALE— H.O.L.C. HOMES
2-family brown.stone S brick, .small cash
paymeilts, balance monthly, like rent.

A SMAI-l- PAyArA REST SIO Jefferson Aveuue and Many Other
o yrrixe s house.s.. See your own broker or
AI.LBKRT R. MENCONE
tnhfi Hnrgn' H.O.L.C. Contract Management Broker
171> KuMhwivk Avenue, Brooktya
A U E E N N (il.eiiniore .i-Ul'Sl
U home

$350 CASH

Buys attrartive homes in Queens Village,
Hollis, St. Alban$, Ozone Park.

tw

1t««.4S HIHSW* Ave, A
© JAMAICA. «. Y.

RK/>ublic i>-.%— 1 Years Mortgage
Theodore Meyerfeld

206 M JAMAICA AVENUE

QUEENS VIILI.AQOE HO. S-i»8e
Real Estate Shopping Service
I want to

Bur O Kent 1 Sell 1
Fur i.iving 1 Home |
For Investment Farm Q ~ Land -

LAMatM»n
No. t»( Kixmio

Api»ruxiinale I'riee
Nmmm

AddnHw

Hoteln

HOTEL
RIVIERA

CLINTON AVENUE
Corner High Street

BL 3 6000

Newark’s Finest ResidentUl

Hotel

Daily from $ 2.50
15.00

Monthly from 60.00

Weekly from

A Few Choice Suites AraiUble

Reasonably Priced

Ask f«tv C. L. SEABIfRY

Manaiger

UNIVERSAL SCHOOL — 147 W. 42d St. — |IEst. 30 years)—Day and night clas>.*4
LOngacre 5-7543.
Secretarial
DELEHANTY INSTITUTE — Day and Evenitig Classes. 120 West 42nd Street.
STuyvesant 9-U900.
Aiie Director, Second U.S. Civil Server.!
l | S EXAMS Region, Federal Building, Christuptiec
. . Street, New York 14, New York.
(Continued on Pag:e Fourteen)
There are no age limits for this ex- MACHINIST
amination.
No written test is required. Appli- $1’00 to ¥1.28 per hour
cants’ qualifications will be Judged from TOOLMAKER

a review of .sworn statements as to tiieir
experience, education, and training, and
on corroborative evidence .secured by tlie
Commission.

The department or office
list of eligibles ha” the legal
specify the sex desired.

All salaries are subject to a deduction
of 5 percent for retirement annuity.

Application Form 57 may be obtained
at any first or second-class post office
in which this notice is posted, or from

reque.sting
right to

Hotels

27TH, 226 W.

WHY NOT?

YES, why not live at

The New California
WHERE YOU CAN OBTAIN
One and two-room suites, all with pri-
vate bath and majority with kitchenettes.
ROOMS—AIl rooms at New California are
equipped with solid Vermont maple fur-
niture, automatic studio couches, inner
.spring mattesses, wall to wall carpeting,
full length door mirrors, large closet space,
and REAL WOODBURNINO FIREPLACES.
Bach room at the New California Is out-
side with two or more windows, with full
view of street or garden.
KITCHENETTES —consist of
refrigerator. Waterman gas range, white
enamel sinks and ample cabinet space.
BATHROOMS—Completely enclosed colored
tile stall showers, and all other plumbing
fixtures are of latest modern type.
HEAT — Steam and hot water supplied by
COAL burning furnaces.
SERVICE — Maid service 6 days of week.
Fresh towels. Beds completely
changed once a week.
LOBBY—Spacious attractively furnished.
Lobby and unusual marine lounge.

(Bet. 7th-8th Aves.>

Westinghouse

TRANSPORTATION — THE NEW CALI-
FORNIA is adjacent to every subway
line, being one to three blocks to BMT-

8th, 7th, 8th and Hudson tunnels to New
Jer.sey and all We.st Side bus lines.

RATES—1 room Jt prlv. bath $10-*12 wkly.

One room semi-kitchenette, bath $11-$13
One room full kitchenette, bath yi2-(13
Two rooms, full kitchenette, bath [15-«18

NO LEASE REQUIRED !
| or a persons acgommodated at same rate
SUITABLE' FOR BUSINESS
COUPLES <e SMALL FAMILIES

The LONGACRE

317 WEST 4stli ST.

FOR WOMEN ONLY
Homelike Room*—otti«r featurea InelL

l.it>r«rjr, Clubroonis, Hp«ci»i l.auiidrT —
Kitclienette Service, Itrstaiirant.

Rates— $7 to $9 Per Week

302 WEST 22d ST.
Anaex — 350 WEST 2Sd ST.

The ALLERTON HOUSE

FOR MEN and WOMEN
Hoinelilce Room*—other feAtiires Inel.
Libr»r]r, Clubrooina, Upeoi»l ijionOry—

Kitchenette 8er»i< » Iteatiuimnt.

Rates— $7 to $9 Per Week

$1.05 to $1.34 per hour

(Less deductions of 5% for
retirement annuity*

For all work In excess of forty houn
per week employees will be paid th<
overtime rale of time and a half.
Closing Date:
ceived wuntil the
have been met.
Place of Employment: Ordnance Ser-
vice, War Department, Watervliei Ar-

senal. Watervliet, New York.
Qualifications Required: Experience.
Applicants for these positions mu.s'.
show that they have completed i
four-year apprenticeship in the trad>.
for which application is made, or must
have had at least four years of prai'-
tical experience in such trade, the sub-

Applications will be re-
needs of the Servico

stantial equivalent of such completed
apprenticeship. Preference In considera-
tion for appointment will be given

demonstrated ability
from blueprints an>l

eligibles who have
to read and work

to work to close tolerances.
Note: For these positions, applicii-
tions received from persons who have

not completed a four-year
ship in the trade or four years of
practical experience, but who have ha'l
at leasi two years of experience of tiie
four-year requirement, may be acceptel
and recorded on a list of sub-eligible.s.
in order that they may be given con-
sideration for appointment as the nee'li

apprentice-

of the Service require.

No written test is required. Appli-
cants' qualifications will be Judged froiu
a review of their experience.

Age: 18 and up.

Necessary Forms may be secured:

1. From the Secretary, Board of U.3
Civil Service Examiners, Ordnance De-
partment at Large, Watervliet Arsenal,
W atervliet, New York; a. By mail, from

the Director, Second U. S. Civil Service

Region, Federal Building. Christophi-r
Street, New York 14, N. Y.; 3. At anv
first- or second-class post
which this notice is poste<l.

Special Cops to Be

Court Attendants

There is no New York City UB;
of eligibles from which appoint-
ment can be made as Court At-
tendant.

In oixler to fill vacancies
this job, the City Civil Seryic*»
Commission last week ruled 7
follows:

1. Where there is no prow>'

tion list available, then the
for Special Patiolman will be
used to make appointments

Court Attendant.

2. W'hen that list is exhaudto*”
then the list for Correction
Officer (nvale), when
lished, will lie used.
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CITYPLANNING
Pay Increases

Civil Engineering Draftsmen:
Jason F. Craig. John Goldstein
and John C. Knorr, from $2,160
to $2,280; Clerks: Ellen A. Keane,
from $2,400 to $2,500; Mary A.
Cottingham, from $1,800 to
$1,920; Miriam Piucht, from
$1,201 to $1,320, Alice Regina
Harley, from $960 to $1,200;
Stenographers: Sylvia Barasch,
Theresa A. Cooney and Esther
Harelick, from $2,400 to $2,500;

Sara Simon, from $2,280 to
$2,400; Berthe W. King, from
$1,800 to $1,920; Lillian Kar-
now, from $1,680 to $1,800;
Frances Laser, from $1,560 to
$1,680. Stenotypist: Milton
Houben, from $2,160 to $2,400;
Messenger: Josepn A. McGurty,
from $1,800 to $1,920; Junior
Accountant: Moses Schewber,

from $1,801 to $1,920.

Need Good
Reason fo Get It

The Municipal Civil Service
Commission has made several
changes in its ruling on the re-
funding of fees paid to take ex-
aminations.

Here are the new regulations:

1. No refunds for absentees in
license examinations.

2. No refunds to persons who
are unable to appear at an ex-
amination because of employ-
ment in war industry.

3. No refunds for persons ad-
mitted into an examination con-
ditionally.

The Commission also ordered
that sample questions shall be
sold for a standard fee of
twenty-five cents.

The rendczvoui for odults with a
sest ior fun and good living.
Allab*n provide* every sports
facility plus a distinguished
company of artists including
Vivian Hivkin, Bernie Herne.
Elsa Ifreed and others.

30% discount to men in uniform.
N. Y. Office. 33W. 42 St
Phone: PEnnsylvania 6-3063

Succasunna, K, J.

TRIPLE LAKI%I’\ANCH

W(STERt> SPIKir »ND BO“ SNCf DOOHVIS

BEST BV F.\B-YET SO NEAR
37 MII"ES-97«: FAKE from N. V.
ALTITUDK 100« ft. On 3 1.AKKN.
FREE: Riding, liistruciionH,
Golf, .SwiiiiniiiiK:. T«iiiiiii. Uttnd*
kiul. Riflfiy. (iAV. INI'OK MAI.
Square Dancingr

ill Food .V A<'L-oiiiiiMi<tMlioii«
Tel. 1.0. S-3i62 Booklet "I>"
N J ANNC BARASH B

‘tops
N.*.

Vermont

The MANOR and MAYFAIR
HIGHGATE FALLS. VERMONT
C>et booklet, describinc extraordinary
leasonsble vacation paradise, where
rates, toods. seryice. cannot be dupli-
cated elsewhere at any rate, because
we raise thousands of chickens, ducks,
turkeys, which are served daily besldee
rationed meats. Acres of vegetables.
N«rrlea. 10 regulation shuffleboards.
‘a*'«e outdoor roller skating rink: ten-
“ISf dancing, boats. All sports free
Old low rates. $20 - <25 weekly. Amerl-

tan plan.

Gloucealer, Mats.

AININISQUAIVI

GI.OUCESTEK. MASS.

ABRAM BESNICK, Director
this adult camp In safe little
“heltered cove near picturesque Glouces-

Salt water swimming, sailing, boat-

and fishing on pren)l.ses. Dancing,
**nnls, \trips, and all sports. Six hours
train from New York. Write for

«»oklet and rates.

MANHATTAN
Changes

These changes in personnel
have taken place in the Man-
hattan Borough Presidents of-
fice.

Promoted: William E. Demp-
sey, to Stenographer at $1,801
per annum; Margaret L. Mur-
ray, from Stenographer to Clerk
at $1,801 per annum; Edward
J. Barry, to Clerk at $1,801 per
annum.

Appointed: Herbert J. Arons,
197_11_91st rd., Hollis, Sta-
tionary Engineer (Electric) at
$9 a day.

Retired: Michael F. McCor-
mack, Foreman, effective Sept. 1,

Services Ceased: Henry Lieb,
Junior Chemist; Jack Isler, Ma-
chinist’s Helper.

Reassigned: James H. Lafferty,
Laborer, at $1,740; Harold J.
Jurgrau, Clerk at $1,680; Fran-
cis J. Aquino, Auto Engineman
at $2,340 per annum; Michael
J. McElroy, Laborer at $1,740;
Anderson T. Trent. Asplialt La-
borer at $2,100.

Salaries Increased: Ezaa Abel,
Senior Accountant, from $4,165
to $4,180; Paul Robin, Junior
Civil Engineer, from $2,520 to
$2,640.

Well Done

The Halloran Army Hospital
on Staten Island is the benefici-
ary of the i-ecent fund drive in
Welfare.

A recreation room for the uep
of convalescent service men was
dedicated last week. It was
completely outfitted with fur-
nishings and games by the City
Department of Welfare.

Two representatives of encli.
division of the department were
invited to attend the oijening of
the room.

HOPEWELL JUNCTION, N.Y

Woodboitrne, I\. Y.
You can have every-
r thine here at CHESTERS'
/ 25 exhilarating sports. Includ-
ing tennis and swimming at

their best; delightful accommodations;
zestful dining; entertainment by our

Talent Squad; grand company! No
car needed — what with the regular
N. Y. Ontario & Western R.R.. the

Short Line Ss Mountain Transit Buses
Sc now—just added— the 3 trains on
the Krie, station to door Taxi service
arranged. Attractive Rates through-
out the Summer. Special Discount to
men and women in uniform.

If'rite or Phoom Dirert lo fi oodbunit
m m m .n TriLWonwtiitusd

Newburgh, N. Y.

FOR VMNTION RN AND REST

35 MUee frota New York a vacatio* "heavMv”
breatli'takiarly beautiful ceuntryiidc—
deiicioiu food—reetful indoor activiiies—in
vigorating enjoyable outdoor tporti: Teiuii*—
(wimminc— pine poag— volley ball-—bowling
— outdoor dancing — bio'ding (hor««back
riding and golfnearby). C»-vx — .
You're welcome at any

time and for any tim«.

Write fo* booklet.

Wingdale, N. Y.

You can have everything hore at Chester’'s

25 Exhilarating sports. Deliehtlul Accom-
modations. Zestful dining, Entertainment—
Grand Company. No car needed ** N. Y..
Ontario & Western R.R., The Short Line &.
Mountain Buses. Now added: 3 Trains on
the Erie. Attractive Rates Throuvhout the
Summer. SPECIAL DISCOUNT TO MEN
AND WOMEN IN SERVICE. Write or. phone

direct to Woodt>ourne.
CHESTERS* ZUNBARG
V'.'.odbourne 1ISO

Woodboume. N. Y. Tct.

CIVIL SERVICE

By .JOSEPH BimSTIN

DON AMEOIE - GENE TIERNEY

ro-*Inrring in **Hearen Cnn Wait'*
at the Roxy Theatre.

Leader Movie Merit
Rating Seale

100%— Must be "seen.
S9-I>#%— Excellent.
80-80% — Good.
1JO-'Ori— Fair.

Below i0O%— Poor.

Ratine

ASTOR—"Best Foot Forward” 95%
B'way & 45th St.—Cl. 6-4642
CAPITOL—"“Stage Door Canteen”
B'way & 51st St.—CO. 5-1250
CRITERION— “Hers to Hold”

B way & 46th St.—BR. 9-1800

GLOBE—

"Victory Through Air
B'way & 46th St.—ClI
HOLLYWOOD—

"This la the Army” ...
B'way & 51st St.—ClI.
PARAMOUNT—"“Dixie”
Beg. Wed. "Let's Face It
B'way and 43d St.—BR

. 15%

»»%

Power” ..
6-0800

«>%
T — N [ L7
7-5545

. 80%

9-8738
RADIO CITY MUSIC HALL—

‘eMr. Lnoky” s

6th Ave. 4s 50th St.—CI| 6-4600
RIALTO —

“Bomber's Moon" ... 70%

B'way and ~2d St.—WI, 7-0206
RIVOLI-

“For Whom the Bell Tolls” ........ '8%

B way and 49th St.—Cl 7-1633.
ROXY—

“Stormy Weather” e 90%

7th Ave. and 50th St.—CIl 7-6000
STANLEY-"Black Sea Fighter” .... »0%
STRAND—

“The Constant Nyninh” ........ 80%

B way and 47th St.—Cl 7-5900

«—Not reviewed at press time.

As films change from day to
is advisable to call the theatre.

day It

Who Said You Can't
LEARN TO SWIM!

Are you afraid of the water? Have
you Just never gotten around to H?
Have you been unable to develop an
easy motion in the water?

Whatever your swimming problem—
there's a place in New York City
where it can be discovered and cured.

Whatever your age—you CAN learn
to swim-and swim well

Get your instruction from a world-
famous swimmer—individual, pcr.son-
ullzed instruction in one of the city's
finest pools—instruction by Olympic
champion WALTER SPENCE, in per-
.son.

Come
your
tion!

SPENCE Natatorial Institute
204 E. 11th St New York CHy
Phone RHinelander 4>6f90

test of
coordina-

immediately—get a
bouyancy. breathing,

Trips to the Mountains

REIUBIE CAQIIUC

LINES
1800 BOSTON RD., Bronx, N.Y.

Cars leavine daily to all
in the aioiintains.

Telephones DAYTON 3-3833—9-6166
Mountain Telephone FaKsburch 168

points

IN THE WORLD’
LARGEST SALTI
WATER POOLi

DALISADES:
MDSENENTPARK,IL.j1

[(Just Opitosite 125th St. Ferry)i

LEADER

PaMde

Spencer Tracy will .star in
MGM’ “The Seventh Cros.s”
dealing with the escape of 7 pris-
oners from a German prison
camp Paul Duke, magician
from “Stars on lIce,” will do his
tricks for the armed forces at

the Stage Door Canteen .
R.K.O.'s “Behind the Rising
Sun,” ba.sed on the Japanese ex-
posure by James Young, opens
this week in 79 cities .... Robert
Ryan, former .sandhog and
soldier of fortune, has been given'
the plum to play the lead op-
posite Ginger Rogers in “Tender
Comrade”—Prank Sinatra fol-
lowing his appearance with the

Movies

RADIO CITY

MUSICHALL

.*lh STREET and SIXTH AVE.

CARY GRANT

“MR. LUCKY"”

with ILAKAINE DAY

CHARI.KS BIiCKFORU-OI.ADYS COOPER
ALAN CARNEY - IIKNICV STErHENSON
An RKO-Radio Picture
ON THE CHEAT STAGE
“OAI.A RUSSK”—rrodiicrd by l.roiiid-

of(, settines by Biuno .Maine
featurlne the world - rumou<« DON
CO.SSACK ClIOKt'S wi(h SERGE
JAROFF . . The Corp.s de Ballet ..
Rockeit«H . Symphony Orchestra
under the directiun of Erno Rapee.
First Merxanine Seats Reherred
PHOV'K CIRCI.E «-I((00

Pafife Fifteen

N. Y. Philharmonic is on the way
Hollywood for rehearsals in
“Higher and Higher”—a crew of
s traveled over i12.000 miles to
film the 16.000 mile Alaska Mil-
itary Highway for relea.se this
month in the popular “This is
America” produced by Frederic
Ullman Jr.—Gary Grant con-
tinues at the Music Hall for an-
other week with "Mr. Lucky" thi.s
is Gary’s 17th appearance on
the screen at this theatre- -Bette
Davis reports for tests in her new
picture “Mr. SkefTington’.

Nef~ro Saiiilalion

SoriHYy

A meeting of the Negro Ben-
evolent Society, Department of

Sanitation, has been called for #
Wednesday. August 25. s p.m.
The address is 27 Bradhur.st
Avenue, Manhattan.
Mi/ries
O O O O D ON SCREEN
BOB HOPE
BETfY
BOB “LET’S
FACE IT”
A Paramount
H O P E Pirlure
Il Person
and BENNY BENNY
GOODMAN
and KANU
Condos Bros.
GOODMAN IACK
MARSHALL

o« PARAMOUNT

MIUN'IGIIT FEATURE NKJHTILY

KI{Ni:.ST L.IJBIT.SCII’'S COMEDY HIT

Heaven Can W ait’*

Gene TIERNEY

A 20th Century-Pox

- Don AMECHE

Picture in

Technicolor

rvELO z unci YOLANDA
rERsov¥ :JERRY COLONNA
' 1ILONA MASSEY
BUY A WAR A
BOND MI the R O XY at .—Mltrhrmsllereel

DINE AND DANCE

BUTLER’S

Coluinbns Ave.ntS3<1 SI.
817«. 7-1021

AMMERVANS  HINGARA

AMERICAN HUNGARIAN
163 West 46th St.,, East of Broadway

THE BEST FOOD

. PREPARED THE REST

CEIL ROBERTS
JEANIE WALKER -
MARLYN ROBBINS « JACKIE CROSBY’S DANCERS

CLOKIA LEROY
MELKA POPE

Famous for its Food. DINNER
Three Delightful Floor Shows Nightly.
Gypsy & Dance Orchestras. Cont. Music A
Dancing. No cover Ever. No Min., Except
Saturday. Air Conditioned. LOngacre 3-0115.

from $1.2S.

IT4Y |

WILFRED'S

W all Street

New York C ity ;;

AIR-CONDITIONED

Restaurants

ALL NEW YORK
ABOUT

Monte Carlo (il

MRS. ERNESTA GALLI, Prop.
Formerly of Ritz-Carlton & Pierre’s

FAMOUS FOR
Italian Food
Choice WINES and LIQUORS

145 EAST 51st STREET
EL 5-9308

IS TALKING

Tel. Subway on Corner

YOV MUS'l t'OMK IN SO.MIOTI.ME
and enjoy oui iioiicinu&
Steaks, ClicpH Ktied Chicken.
2anUwicl)es - ancl of coin-He
' VOUK FAVOIti rK DItINK. .I.'S'r
AS \Ot I.IKK IT}

MEET YOUn GIONILXL 110.ST

JIMMY BRUCE
Poole’s Bar and Grill

Gl14 l.«<nos Ave. AlTrinlion 3-7<i34

MAMA RITZ
KOSHER
Dairy and Vegetable Restaurant

Serving Civil Service Employee?
lor 23 Years

DrLuxe Diniifr Slo 8 P.AL— S

Orders Delivered to Your Office

(Nr. Worih Si.)
WoOrlh

327 Broiulway
N'cw York City

Restaurants

GOOD FOOD
GOOD WINE

Vincent’s
CAFE

14531 THIRD AVE.
FO.

Home Cooking - Choice Liquors
Shiifflefacard and Music

\Cherlts Cashed Jf'ilhttut Charge\\

GOOD BEER
GOOD CHEER

Corner
4-9376

183d St.;;

n htr n
\WCivil Service and City Einitloyees\

"Far ke or lire*
f/ voli iii»t take n
T

CENTRE INN

42 CENTRE .ST.. IIK.MPSTKAD.
Phone 5*>WH
Bitr— Fine Selection Beer. Winei
Luncheons & Sandttiches.
SASSAFRAS ol
“UONEYUOY & SASSAFRAS"
(Radio Stars) wants to see you enjoyl
/4 iutott riMfc IV co(tn t.tnupA~ti '

nerti itol /u« j
Hem Hat.

Union
& l.igiiors.

FOR A SAA\I>WICH
OR A MEAI

Civil Service Kniplujee*
Are Weiroin' al

KRIST BROS. RESTAURANT

.H8} Canal St.. Neiir Pu»t Offii-e
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Pagfe Sixt<;en

WASHINGTON.—Note to at-
torneys; Civil Service Commis-
sion’s Committee on Legal Per-
sonnel is planning a new Fed-
eral attorney exam for some
time in October. The date has
not yet been set. When it is.
The LEADER will let you know.
The exam will cover jobs up to
$3,200 (plus overtime). . . In
War Manpower Commission, 12
draft-eligible males have organ-
ized a Last Man’ Club. Each
member will get a quart-size
gift when he goes to the Army.
The Last Man will buy his own
drink.

Duryig Leon Henderson’ time
at OPA, that agency granted ex-
actly four "meritorious promo-
tions"—for unusually outstand-
ing Government service. And all
of them (surprise!) went to big-
shots on the staff. Specifically
the raises ($250 each) went to
John Hamm, $8,000-per-year
senior deputy administrator; J.
K. Galbraith, $8,000 price boss;
David Ginsburg, $8,000 chief
counsel; and W. S. MaclLeod.
$6,500 chief counsel. . Ques-
tions that many Army Service
Forces civilians are asking: In-
asmuch as ASF knew six weeks
ago that it would reduce its
force by 105,000 in August, why
lias it now become necessary to
fire so many employees outright?
Why couldn't normal turnover
have thaken care of the slash—
as ASP officials first planned?
Why has ASF continued, in the
last six weeks, to hire new em-
ployees pretty much as usual?

At the Pentagon building’s
shopping center, Japanese beetle
poLson is the third leading item,
ranking only behind hosiery and
lingerie. . , And Civil Service
Commission’s new labor-man-
ngement committee has post-
poned its scheduled discu.ssion
of holiday pay for Federal em-
ployees. However, it expects to
take it up at its next meeting...
Government is planning a num-
bering system for its employees.
However, it has abandoned a
proposal to adopt the Social Se-
curity system. In the view of
many employees, that might
open the door to substituting
Social Security old age insur-
ance for the much-preferable
Federal retii-ement system.

George Hallel Teaches

(llerk Candidates

The Division of General Ed-
ucation of New York University
announces two courses to aid
those who seek promotion to
Clerk, Grade 3, or Clerk, Grade

4, Each course meets on Mon-

day and Wednesday evenings, s -
7:45, from September 15 to No-
vember 3, 1943. Classes are to
be lield at the Washington
Square Centre of the university.
The fee for each course is $20.

George H. Hallett, secretary
of the Citizens Union, will
participate in the lectures
on Municipal Government and
Civics; Chester Onderdonk, di-
rector of personnel and Office
Manager of New York Univer-
sity. will present the work on
Office Practice, Layout and Su-
pervision, Personnel Manage-
ment, etc. Dr, Lillian Hornstein.
instructor of English. New York
University, will review vocabu-
lary building, sentence struc-
ture. and functions of the vari-
ous departments and agencies.

Registration may be made by
mail or in person in Room 211,
Main Building, 100 Washington
Square East, to 8.00 p.m. daily
except Saturday.

If .you're a Federal employee,
you can’t afford to be without

the reffular news which The
LKADER furnishes. Too man.T
chufiges happen which affect
your job. Vou MIFST lieep on
your toes. You CAN do it hv
reading The LEADER every
weelu

OoDB
Layoffs

NEWARK — Layoffs are the
latest order at the Office of
Dependency Benefits here.

How unstable the situation
is may be indicated by this
fact: Only one week ago, the
office was in the market for
600 new workers, and in addi-
tion to its local hirings at the
Newark building, the Federal
Civil Service Commission had
been recruiting applicants frpm
New York City. Today, the
employment office is advising
applicants that no new help
is being taken on, and the
Army officers in charge of per-
sonnel are busily checking the
employees’ records to decide
who goes out first.

Who Goes First

It’s a sure bet that the new-
est employees, who are wearing
the grey badges during their
trial period, will be turning
them in very soon, and that a
number of others who have
been working a bit longer will
also be dropped.

No announcement has been
made as to the number of
workers who will have to be

separated to meet the War De-
partment staff-reduction order,
but it is planned to cut the
staff according to the procedure
which has been set up by the
Federal Civil Service authori-
ties. Seniority will be the most
important factor in determining
the laffoffs.

Employee Reaction

The reaction of employees at
the ODB to the intended lay-
offs varies—and usually accord-
ing to the worker’ status.

The older employees — wlio
needn’t worry too mucli about
their jobs—seem to feel that
tlie bureau can operate with

less employees than are work-
ing at the Newark Building.

The newer employees — who
figure that they are near the
top of the “out” list, feel tliey
are getting a raw deal. A large
number of them had been hired
within the last few months.
They fully expected to remain
at the agency for the duration,
and now they face unemploy-
ment.

It’s “Shortage” Area

But there are other jobs in
the vicinity which they can
probably obtain. Newark is
listed as a “critical” labor
shortage area, and there are
many jobs, for both men and
women available in war plants
in the vicinity. Some of the
discharged employees will be
able to walk across the street
to the Prudential Insurance
Company and get jobs on the
basis of the experience which
they have acquired at ODB.

Employees of the ODB who
are laid off will receive prefer-
ential treatment at the United
States Employment office. There

will be civil service jobs avail-
able in Washington for some
of those who want to try life

in the crowded capital.
It may not be much conso-

lation to the lald-off workers,
but they will get back their
deductions to the pension fund
with interest.

(For complete details on the
procedure which is followed in
Federal firing"s see the August
10 issue of The LEADER.)

Gaelic League

Jubilee Coiicerl

At a meeting of the committee Ili
charge of the Golden Jubilee Concert of
the Gaelic Loiigue to be held at Hunter
College. Oct. 31, Miss Hlta McLoughlin,
chalraian ol the entertainment commit-
tee, outlined the scope and purpose of
the program—which might be fittingly
described us ‘grandiOKe". It will consist
o' twelve i>eutions representing all per-

iods of IrKih national life. Each part
will be interpreted by leading Irish, or
Irisii-American artists.

All those (iUerested in the .succes.s of

this event, whirh murics. fifty years of
protiress on the part of the Gaelic
League of Ireland and its branches

tiu'onghout the world, are invited to at-
tend the next meeting of the committee
wiiich wil; be held at the Hotel Capitol
on the evenind of Thursday. August 19,
Civil service employees invited.

CIVIL SERVICE LEADER

Tuesday, August 17> 1943

Here'sW hatHappenedtoGovt.Jobs
WhenWorldWarlCametoanEnd

W ASHINGTON. — W hat happened to G overnment
employees after the last war?

The LEADER believes the guestion is im portant—
because th e answer quite possibly w ill determ ine th e
pattern to be followed after W orld W ar I1. The O NLY
authentic history on the subject has been compiled by
S tella Stewart, who directs a small post-war planning
unit in Labor Department's Bureau of Labor Statistics
here.

Her report has been in the the Commission in advance in
hands of Federal officials for order that it might certify to
several weeks. | h> LEADER Other departments the names of

tiiinks it is extremely significant.
Therefore, it is happy to present

a brief condensation, running in
several Issues. The first install-
ment appears below:

Every major event in the life
of a nation brings with it perma-
nent changes. During World
War 1, and as a result of the
war and its aftermath, the Gov-
ernment was faced witli new du-
ties and new responsibilities. So
the Washington personnel of the
Federal Government which ex-
panded from about thirty thou-
sand when the war began, to al-

most one hundred and twenty
thousand when it closed, was
never to return to its pre-war
status.

But the Armistice brought.
great confusion and concern

among the workers who feared
an abrupt termination of their
employment. The Civil Service
Commission recognized this situ-
ation even before the Armistice
and attempted to forestall wide-
spread agitation and alarm. The
following statement appears in
the Annual Report of the Civil
Service Commission for the fis-
cal year 1919:

" The Commission request-
ed the departments concerned to
announce publicly that when re-
ductions became necessary, they
would probably be gradual. It
was suggested that the depart-
ments which contemplated re-
ductions in forces should notify

They Gave Their
Blood Three Times

Because they have donated
their blood at least three times,
they are receiving departmental
commendation as Home Front
Heroes. Granting a unique honor,
the Sanitation Department has
opened a method for recognizing
employees which is already being
studied by other departments.

Manhattan

Salvatore Mastrianni Christian J. Merz
Michael Muscaro Rocco Parella
PasQuale Scigliano lacob Slavin
Edward Guinan George P. Russo
Charles Famigletti Lorenzo D'Angellco
Diego Bruccoleri Franic Prescott
Aaron Ehrenreich Joseph Rubenettl
A.J. Cardona John Horohoe

Ed McCaflery W illiam Semler
John Stanley Ignazio Sclacca
Benj. Peitlen James La'Rosa

W alter Grunwald Charles Greco
Arthur Schaefer Attilio Boselli
Daniel Baranello Biagio Carrera

P hilip Sclano Reuben Hempling
Lawrence A. Conlon Adam Krasnicke
Pranic A, Briganti Joseph H. Feeney
Anthony Di Guida Francis Grottola
Samuel Bleich Bartholomew W all
Robert J. Lane Philip Cagglano
John J. Gorman John J. Harvey
Domenico Bucclgrossl Joe Kobrofsky
David Seiden Vincent DINapoll
Andrea ZeppetelU Vincent Connelly
Cono Della Rosa Michael Ciano
Joseph Mormando Edward Rodie
Howard Pricke Morris Rifkin
Raymond Durso Janies Mastrocolo
Thomas E. Mulligan William J. Simpson
Harold Simpson Thomas Leone
Joseph Dzialc Frank Lipari

Bronx

John Scott Charles Svaboda
Joseph Katzenberger Tony Tomasetti
Michele Guglielmo James Archdeacon
Raymond Day Salvatore Costanza
Wiilliam Wolfe Angelo Esposito
Joseph Nacca Anthony Brescia
John J. Gervasi Robert Haas

W illiam B. Nickerson

Brooklyn

Charles Crescunanm
Albert Hosey
Francis Rossi
Joseph Furst
George Murray
Michael Calandritlo
Donato Santoro
Paul Kahn

Harold Kessler
Charles Mangiaracli
Harry W. Curd
Hyman Kaplan
Andrew Kerrigan
Morris Shellhorn
Alfonso Nasto

W illiam Vaughan
RalTaele DIGulseppi
Emilio J. Gatto
John Slavin

John Florentine
John Goselewski
Matthew Keating
Michael RomanelU
John Marlani

Joseph P. Lee
Patrick Gleason
John Koppenhoefer
James Smith
Joseph Groh
Edward Kelly Jr.
Thomas King
Alexander Krinsky
Frank Atigna
Thomas Rimpottl
Henry Connors
John Flynn
Charles Rogers
Francesco Accardl
Prank J. Sparacia
Anthony Cou'daro
John F. Hines
Bernard Lesser
Joseph Lanigan
Carmine Pantozzl
Francis Hallock
Michael DelLuca
O. Gallotta

J. Sherman

persons who were to be dropped.”

Re-Employment Lists

The President, at the sugges-
tion of the Commission,
an Executive Order on November
29. 1918. which provided for the
establishment of re-employment
those
served three years or less, who
were separated from the service
reduction of force,
and who were recommended for
further employment because of

registers for

because of

their efficiency.

Many of the more responsible
wartime positions were held by
business and professional
and

technicians,

tions.
ployees, acting
gency agencies,

istice to
connections.

resume

who

their

30 Days’ Extra Pay

There were of course thou-
sands of permanent employees to
whom the cessation of the war
meant a relaxation from the long
hours and strain of emergency
But the future was faced
tem-
in  agencies
which could not expect an ex-
Some of
most of them

work.
with misgivings
porary  workers

tended

Thomas McDonald
A. DeRespino

O. Brown

W illiam J. Keenan

lease of
these employees,
in the lower salary brackets, had

by the

life.

Anthony Lombardi

John Taylor
Albert Pollio

Quechs

Prank Onorato
Alphonse J. Cipriano
Gustave Herzke «
Thomas Weber
Charles N. Colemann
Otto Diflfenbach
Prederich Woerner
Joseph Benedikt
Peter Schwabc

H, McGuHie
Jeremiah J. Ahearn
George M. Nicastro
Michael Moro
Julius Ferry

Harry Rommeny
Fred Miller
Edward Peibusch
Anthony Beeman
Angelo Della

W. Merz

J. Regan

Robert Maxwell
Albert Manning
Giacinto Scotto

W alter Cole

Frank Mancuso
Angelo Fusco
Edward DeBaun
James Parley
Dominick Pelliccl

Arthur Loughlin
Tobias Seaman

W illiam Wallace
John Liebelt
Owen Quinn
Sydney Levene

W illiam Cusanelll
Woodrow W. Prey
Malcolm L. Clarke
Mildred NichoU
T. Berado
Alexander Motreuil
Daniel Masse
James Dowd
Joseph Mauss
Arthur Beechert
Raymond Viel
Louis Caruso
Thomas Kelly
Michael Avello
Stephen Suida
John Grimes
Edward Lantler
George Chapman
Carmine Angioli
Prank Barongl
Max Veith

Oscar C. Beyer
Edward Stines

Miscellaneous Locations

Joseph F. Denzer
Clifton Beck

Haroid S. Lambert
Martin Malloy
George Reardon
Bertram Walter

W illiam Conron

W illiam Rickerby Jr.
David Lichtenstein
Benjamin Alpert
David Lippman
Helen Wertheiro
Harry E. Bass
Norman Schnittman

Incinerators
Elmhurst Shop
Elmhurst Shop
Plant & Bldgs.
Plant & Bldgs.
Bur. of Insp.
Bur. of Insp.
Clinic
Finance ScSupply
Finance ScSupply
Personnel
Personnel Repre'nt
Personnel (M llitarjr
Leave-U.S.N.)

Forthcoming NYC

License Examinations

The
Commission is

lowing

able
power

Engineer

city) ;
Operator
Special Rigger;
Grades;
Structural

Municipal

license

except steam);
Engineer (steam); Refrigerating
Machine Operator (IQ-ton capa-
Refrigerating

(unlimited

Civil

(any

Equipment Installation.

issued

had

men,
teachers, a
number of them anxious to re-
turn to their homes and occupa-
The majority of these em-
in consulting or
advisory capacities, or as chiefs
of divisions in the various emer-
scarcely waited
for the confirmation of the Arm-
pre-war

Service
receiving appli-
cations continuously for the fol-
examinations:
Master and Special Electrician;
Master Plumber; Master Rigger;
Motion Picture Operator; Port-
motive
Portable

Machine
capacity);
Stationary En-
gineer. First, Second, and Third
Stationary
Welder;

Fireman;
Oil Burning

not yet been in Washington
long enough to acquire suffi-
cient savings to pay their tran{;-
portation home. In some case.s
thirty days’ extra compensation
was granted. In one agency,
the War Industries Board, home-
ward transportation of many
women was paid for as a per-
sonal gift by the chairman of
the board, Bernard M. Baruch.

The seriousness of this situa-
tion is indicated by an Act of
Congress approved on January
7, 1919, which provided that for
employees in the lower salais
brackets actual transportation,
including Pullman accommoda-
tions from Washington to the
place from which they accepted
their positions, or to their legal
residences, or to some other des-
ignated place at no further dis-
tance, should be furnished at
government expense. It was
hoped that this offer, accom-
panied as it was with definite
time limitations, would encour-
age voluntary retirement from
the service and so expedite the
reduction of the personnel.

Some Went Slowly
The War Industries iBoard and

the Food Administration, agen-
cies created for the duration
only, demobilized rapidly after

the Armistice, with only skele-

ton staffs retained after Janu-
ary 1, 1919. Others, like the
War Trade Board with its con-
trol over imports and exports,

and the Shipping Board with a
building program still undei*way
in the Emergency Fleet Coi*pora-
tion, demobilized more slowly.
Many of the competent em-
ployees of these agencies trans-
ferred to the recently created
Federal agencies like the Tariff
Commission and the Federal
Trade Commission. Others were
transferred tp the expanding
post-war divisions of some of
the older agencies.
(To Be Continued)

McGuire Heads

Police Group

New head of the New York
State Police Conference is Ed-
win J. McGuire, elected to the
post on August 12, during the
annuSl confab of the organiza-
tion in Saratoga Springs, N. Y.
His predecessor in the post was
David Cunninghanj.

The Conference is an organ-
ization consisting of police offi-
cers *in the communities of the
entire State.

Correction Man

Medical Test

Wednesday, August 25, and
Thursday, August 26, have been
set aside by the Municipal Civil
Service Commission for medical
examination of the remaining
eligibles on the Correction Offi-
cer list (male). Paul Brennan,
head of the Physical and Medi-
cal Bureau of the Commission,
is in charge of the examinations,

which will be held at Commis-
sion Headquarters, 299 Broad-
way.

Rights for Govt. Men

In Merchant Marine
WASHINGTON—Federal em-
ployees who have entered the
Merchant Marine now have re-
employment rights, the same as
if they had entered the armed

forces. The right is extended
them under Public Law 87.
They are. in addition, granted
such benefits as compensation
for annual leave concurrent
with service in the Merchant

Marine, furlough or leave with-
out pay status, restoration of
duty rights, and retention of
seniority and position.

For straight, impartial, ob-
jective civil service news, written
in simple understandable style—
read The LEADER regularly.



