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Restructuring Report 
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C S E A N a m e s I ts 
Coal i t ion T e a m 

ALBANY — At: Leader presst ime it was learned that the 
Civil Service Employees Assn. was scheduled to meet wi th 
State Off ice of Employee Relat ions of f ic ia ls i Monday, Jan. 
15, marking the f irst interchange of negot iat ion demands 
between the two groups for a 
1973 contract covering CSEA-
represented State workers. 

CSEA negotiates for most New 
York State employees who were 
separated into five bargaining 
groups by the State Public Em-
ployment Relations Board. CSEA 
speaks for four of the five units, 
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or about 137,000 workers, while 
the AFL-CIO holds bargaining 
power for the fifth unit of about 
8,000 employees, comprised main-
ly of State correctional officers. 

(CSEA reaction to lifting of 
wage and price controls was 
that bargaining for reasonable 
salary i n c r e a ^ should be less 
difficult.) 

This first meeting was, accord-
ing to CSEA, for the purpose of 
presenting "coalition demands" 
which apply to all four of their 
units. Preliminary : discussions 
will be on matters of salary, 
pension, health and dental in-
surance. employee' organization-
al rights, grievance procedure 
and disciplinary action. 

The concept of coalition bar-
gaining, under question during 
the last series of representation 
elections faced by CSEA, was 
overwhelmingly approved by CS-
EA's negotiating teams as the 
method that they will continue 
to use this year. 

(Continued on Page 3) 

Wenzl Asks All Members 
To Aid Dues Collection 
During Penalty Periods 

ALBANY — Theodore C. Wenzl, president of the 210,000-member Civil Service E m -
ployees Assn., sent out a s tatewide appeal late last week asking for '^the full e f fort and co -
operation of State Division chapter officers a n d their membership to aid in the col lect ion 
of dues through direct payment ." ; 

The statement, issued as a re- curtail CSEA's dues deduction 
suit of a State Public Employ- privileges in Its four state bar-
ment Relations Board decision to gaining units, said, "the degree of 

RtBDSselaer CSEA Ratifies 3-Year Paet 
RENSSELAER — The Rensselaer County chapter 

of the Civil Service Employees Assn. h a s rat i f ied a 
three-year contract wi th the County by a vote of 368 
to 191. The agreement took six m o n t h s to work out and 
covers Heal th Department , Social Services, Highway 
and Court House employees. Negotiators for the chapter 
were: Tom Sarris, chairman, Susie P fa f f enbech , Doug 
Kuarick, Michael Allard and Jane Mallenson. 

City Chap . T o Honor Restructur ing C o m m . 
: Members of the restructuring 
committee of the Civil Service 
Employees Assn. will be guests of 
honor at the annual workshop of 
the New York City chapter, 
CSEA, May 28 to 30 in the Con-

cord Hotel. 
The $60 per person rate will 

include all meals and gratuities. 
Additional details on the event 

will appear in a future edition 
of The Leader. 

impact on c:SEA caused by the 
loss of automatic pasrroll deduc-
tion of dues is directly related 
to liow well the membership re-
sponds to direct mdil billing for 
the period of deduction loss." 

PERB ordered payroll deduc-
tion stopped in the Administra-
tive, Operational and Profession-
al, Scientific and Technical imits 
for a period of three months. 
Effective date of, the curtailment 
is still to be determined. 

Hardest Hit 
in the Institutional Unit, the 

P E r a decision called for a loss 
of the automatic payroll deduc-
tion procedure for a ten-month 
period. Penalties lij all units were 
to be imposed before the com-
pletion of calendar year 1973. 
/ The dues deductions halt is a 
penalty against CSEA for the 
job .action the public; employee 
union took last Easter weekend 
to obtain a 5 Vi percent pay 
package. One and one-half per-
cent of that package is payable 
this April. 

Administratively,. CSEA • an-
nounced its Intwtion to direct-
bUI the Administrative, Oper-
ational and Professional, Scien-
tific and Techrtical' Units once, 
asking for a liunp-due payment 
for the three-month period of 
dues, deduction loss. 

Direct BilUng 
In the Institutional Unit, where 

the penalty is more severe, CSEA 
intends to send three bills to 

(Continued on Page 14) 

OPERATIONAL N E G O T I A T I N G T E A M — 
Members of the Operational Services Unit negotiating oommittce 
of the Civil Service Employees Asui. take a respite during ^ pre-
negotiation orientation meeting at the Sheraton Inn Towne Motor 
Inn in Albany, in preparation for formal talks with New York 
State on new contract demands for. State employees represented by 
CSEA. Standing, rear, from left, are: Joseph Abbey, CSEA research 

assistant; Frank Napoleon; Leroy Holmes, and John Naughter, 
CSEA collective negotiating specialist. Seated around table, clockwise 
from left: Albert Varacchi; George Vanderhoff; Joseph Gambino; 
James Hammond; Edward McGreevy; George Seed; Joseph Reedy. 
CSEA collective negotiating specialist, and John Clark. Members of 
the team absent from photo are: Yvonne Mitchell, WUUam Mc-
Gowan and Robert Koeler. 

Five New Senate 
Leaders Important 
To Civil Service 
IN Restructuring the Senate 

organization. Majority 
Leader Warren M. Anderson 
demonstrated his f irm grasp 
over that body. Significantly, he 
consolidated and reduced the 
number of Senate committees to 
increase efficiency iii the legisla-
tive process- In doing so. Senator 
Anderson abandoned the tradi-

(Continued on Page 
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Appoint'35 City Frreineit, 
Aim For 120 By Jan. 27 

Swearing-ln ceremonies for 35 
new City firemen were held Jan. 
15 at the Red Cross Auditorium, 
150 Amsterdam Ave. in Manhat-
tan. All those appointed were 
eligibles on the old list, of exam 
7060, established Aug. 20, 1968. 

The new firfeighters are set 
to begin training on Jan. 27. By 
that time, the Fire Department 
Tvopes to add enough appointees 
from the new llsl to make up 
a class of 120. 

The new list, from exam 0159 
held Sept. l«, 1871, has not yet 
been established by the Depart-
ment of Personnel. In anticipa-
tion of its establishment, the 
Fire Department called 152 eligi-
bles from the top of that list for 
department medical examina-
tions, which were substantially 
concluded last week. Of this 
group, 148 appeared for the medi-
cals, but the tally of those who 
passed was hot available at 
Leader presstime. 

The Fire Department expects 
to go to Manhattan Supreme 
Court this week to ask for a 
lifting of the stay imposed Aug. 
1« by Judge Joseph A. Brust 
baning termination of the old 
list, The stay was won by flre-

.men eligibles on that list who 
contended they had been unfair-
ly passed over for appointment 
before the hiring frecee halted 
appointments at number 6,420 
on March 18, 1971. 

I ^ c e the petitioners, who all 
had lower numbers than 6,420, 
have now all been considered for 
appointment, their case Is con-
sidered moot. The extension of 
the old list, which under civil 
service law would normally have 
expired in August of 1972, is ex-
pected to be lifted. This would 
clear the way for establishment 
and use of the new list. 

The iMw firemen scheduled for 
Jan. 15 appointment are: 

(Continued MI Page 4) 

C S. E. & R. A V 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR VOU AND MEMBERS OF YOUR FAMILY 

WINTER PROGRAM 
NASSAU 3 Nifhts or 4 Nifiits 

at the Deluxe HALCYON BALMORAL HOia 
K-4403-3 Nighter—Leaving February 16th Price ^175.00 
K-4402, K-4404—4 Nighter-Leaving February 12 and 

February 19 Price $199.00 
Taxes & gratuities $ 19iM) 

Price Includes: Air transportation and fulf breakfast and dinner daily. 
LAS VE6AS 3 Nifhts 

At the deluxe INTERNATIONAL HOTEL 
K-4050—Leaving Feb. 15. Returning Feb. 18 Price $209.00 

Taxes & gratuities . . . . $ 12.50 
Price Includes: Air transportation, 3 dinners with special features 

such as shows, cocktails, etc. 
ST. LUCIA tl.W.I.) 7 Nights 

At the luxurious HALCYON DAYS HOTEL 
K-4045—Leaving Feb. 12. fteturning Feb. 19 Price $329.00 

Taxes & gratuities $ 19.00 
Price Includes: Air transportation, full breakfast and dinner daily. 

CARNIVAL IN TRINIDAD S Nights 
At the deluxe TRINIDAD HILTON HOTEL . 
K-4401-Leaving March 2. Returning March 7 Price $399.00 

Taxes & gratuities $ 1S.0Q 
Price Incudes: Air transportation, breakfast and dinner daily. 

HAWAII I OUTER ISLANDS 13 Nifhts Frt« Rechtster* ir New Yerk 
K440ft—In Waikiki-Maui -Kona and Hilo. 
Leaving Feb. 17. Returning March 3 Price $499.M 

Taxes t gratuities . . . .>$ 49.00 
Price Includes: Air transportation, superior-class hotels, transfer and 

many extras. 
PALMA IE MALLORCA t Nifhts 

At the Superior First-Class EUROTEL PUNTA ROTJA 
K-4030-Leaving Feb. 17. Returning Feb. 24. 
K-4407—Leaving March 16. Returning March 23 ....Price $229JM 

Taxes & fratuities % ItJI 
Price Includes: Air transportation, Continental Brealifast and Dinner 

Daily. 
COSTA KL SQl i MfMs 

At the superior first-class HOTEL LAS PIRAMIOCS 
K-4410-Lc4ving Feb. Returning Feb. 2S fric« | 2 l f J t 

T i m ft fratuities ..,.% ISJl 
h^Hncludes: Air transportation. ContintnUI Irtakfast «KI Oimwr 

IMkMS y N^fliit 
At tht firsKUu CCNTRAL PARK HOia in London .. . .fricc UMM 
At tho 3-st<r HOra DCS MAKCMAUX in Paris Price U H M 

Taxes I fratuities . . . . $ I M I 
K-441S-4o«v«iic March 1( . Returninf March % 
f r i co Indudts: Air transportation, Continontal bro«kf«st and 
s'^htseelnf. 

IKTEMIVE t u r n . EASTft Altt I K I M i M L M V W m M 
f t O f i M M TO lONOOIL CANAIY ISUMiS. M O C f , C t S M 
l a s n ft M o « m . imoN, rTAiv ft ymmuhtm. 
M M P f M f N C C OAT N k l M T IN N M f t J M i 
CARIMIAN MSTMATIMS. 

Tour ChciraoM: • 
• K - 4 4 e e — MOIS . M A K Y MCCAFTTHY. 104 F M a u a f i M D r . . C m u U m , N . Y . 

I M » I . (315) CR 4-5941. Est. 505. £ « « { • • • 4315) 4 f 7 . 1 4 M . 

AtMiMt vMy *• CSEl^ttA m^mktri immtiiat* UmUUi. 
rem. DETAILED INFORMATION AND THE N E V WINTER ft 
STRING n t O G R A M BROCHURE WRITE OR PHONE: 

C S E M A . l O X 772, T I M C S S 9 < I A R E S T A T I O N 
N I W Y O R K , N . Y , 1 0 0 3 4 

T « l : ( 2 1 2 ) 8 « i . 2 f S f ^ 

FLIES 
Back in 1946, F i r e m a n 

J a m e s M. Doo ley ret ired 
f rom t h e New York Fire D e -
p a r t m e n t . He h a d 26 years i n 
t h e job. He s p e n t t h e m i n 
R e s c u e 1, E n g i n e 6 a n d 31 
E n g i n e — str ic t ly a "down-
t o w n l i r e m a n . " D o w n t o w n 
inc ludes "hell 's h u n d r e d 
acres" where f i r e m e n st i l l g e t 
ki l led f i g h t i n g big ones . J i m 
Doo ley Sr. h a d two sons , 
F r a n k a n d J i m Jr. At a very 
early age , b o t h were s lowly 
but surely exposed t o t h e 
m a g i c of t h e Fire D e p a r t -
m e n t . We h a v e t h o u s a n d s of 
m e n in t h e d e p a r t m e n t t o -
day w h o wil l g lad ly a d m i t 
t h a t f r o m t h e t i m e t h e y 
were kids, t h e y w a n t e d on ly 
t o see t h e day w h e n t h e y 
would b e c o m e a f i r e m a n . 
J im a n d Mike Dooley were 
n o except ions . 

In their years, their dad would 
take the two boys downtown on 
a Sunday morning ("to give your 
mother a little peace") and, eas-
ing over toward the East River, 
they would watch with abject 
fascination as, in the shadow of 
the Brooklyn Bridge, Water 
Tower No. 1 and Engines 6 and 
31 and 55 and 32 would drill. 

On one Sunday, the elder 
Dooley was working, and when 
it came time to take up from 
the drill, he put the boys up 
front and they rode back to En-
gine 6 quarters before taking 
the subway home. That sealed 
both their fates as it did mine 
many years before . . . that child-
hood ride ignited a fierce deter-
mination to join the Fire De-
partment. Eventually they both 
got their wish. Mike made it first 
to Engine 36. Jim, having buffed 
in 28 Truck for quite a while 
before his appointment, some-
how by strange circumstances 
(Artie Laufer was battalion 
commander at the time so I'll let 
you figure for yourself how that 
little matter was taken care of!) 
was appointed a probationary 
fireman and proudly reported 
for his first day of duty in none 
other than Ladder 28. 

Retired Fireman Jim Dooley 
Sr. had taught his sons many 
lessons about the "Job" as used 
to be the case with a youngster 
entering quarters for his firct 
day and Uken in hand by the 
"first whip." Among the things 

Jim learned was the fine art of 
conducting himself in company 
quarters. The men knew him, 
liked him and welcomed him as 
a lytentially valuable mcnber of 
the company. 

However, as in any vocation, 
no matter how much one has 
studied and no matter how much 
one thinks he had beamed about 
his subject, there must always 
be a point where that knowledge 
is put to the test. Prom such 
a test, emerges a man where a 
boy stood before. So it was with 
Fireman 2nd grade Jim Dooley 
Jr. 

Some time ago. at about 1 
pjn., an alarm slammed in for 
a fire in a tenement at 215 W. 
140th St. Jim Dooley was work-
ing. In command was Lt. Irwin 
Levine. As they pulled up to the 
building, people were yelling 
about persons trapped on the up-
per floors, l^eople always seem to 
yell about that, and in more 
cases than not, some poor fire-
fighter gets his chops busted 
making a fruitless search. 

However, to young Jim Dooley 
there seemed to be a certain ur-
gency in this case that dispelled 
his doubts. As a member of the 
forcible entry team, he went to 
the fire ftoor. Heavy black smoke 
was pushing from all the win-
dows of the apartment and no-
body had any doubts that there 
was plenty of fire for everybody. 

When the front door was 
forced, Dooley was met by a 
solid sheet of fire. Any idea he 
had about an immediate search 
had to be abandoned. Luckily 
Engine 69 was right behind him 
with water and things took a 
quick turn for the better. Lieu-
tenant Levine joined Dooley. As 
soon as the water started, they 
bolted ahead of the line and 
flopped to .the floor, crawling 
down the long hallway, enveloped 
in a cloud of boiling steam. They 
got past the fire room and kept 
going. From that point on, not 
being able to see, it was strictly 
feel as you go. Their paths led 
to a bedroom with two windows, 
both locked and covered with il-
legal burglar gates. On one bed 
was a 16-year-old girl and on 
the floor was a one-and-a-half 
year-old baby. The baby was not 
breathing. The okier one was Jusi 
barely doing so. After venting, 
the conditions got a little better 
and the lieutenant and Dooley 
half carried, half dragged them 
to safety. 
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— A n E x c W n s T r i p T « — 

San Juan 

K - 4 0 4 4 — 3 n ighh leaving Feb. U t h . returninq Feb. 19th, at 
the luxurious R A C Q U I T C t U t H O T E L , situ«teci in a 
tropical garden, • l e q a n t dininq room & c o c t a i M o u n g e , 
swimminqn pool. 8 tennis courts, golf & beach nearby. 

I I 4 S . 0 0 — Taxes & gratuit ies $ t X ) 0 . 
frict incudes': Air tr«nsi>ort«tioti via AMERICAN AMLINES. iir-€«iHliti«nt<i 

twin t̂ddMI room; transfers I porttratt. 
TOim CHAIAMAN: MR. SAM EMMETT, 1)01 •cmuiwn, Suit* 711, 

New Ywlc. N.Y. 10036 Td. <212) M 29i9. 
Avmimkh •nip $9 CSOJtA 9t4mhm$ md tk^ir immmlUt* ftmiU«$, 
fO& DCTAILED JNfORMATION AND THE NEW WINTER * 

C S E M A , l O X 7 7 2 . T I M E S S Q U A R E S T A T I O N 

N E W Y O t K , N . Y . 1 0 0 3 4 

T d : ( 2 1 2 ) 8 4 t « 2 n f 

* |touth-to-mouth startikl* the 
baby breathinc mfain. The 16-
year-old began to respond, too. 

To give you an idea of the 
condftibns from which the two 
had been rescued, both victims 
remained in intensive care for six 
days. Nuff said. 

I had been away from Harlem 
for almost a month and was un-
aware of the rescue. However, in 
speaking with Jim Dooley one 
afternoon ih 28 Truck's quarters, 
I thought I detected a changed 
man. I mentioned it and it was 
then that he related his experi-
ence to me and added a few 
words about what it had done to 
him. The beating, the sense of 
urgency, the realization that 
here at last, in some strange way, 
he suddenly knew that this was 
the test . . . this would be it . . . 
one way or the other. 

As has happened to so many 
firefighters before him, apy sem-
blance of a young man had now 
disappeared forever. He had be-
come introspective and serious, 
as a person will if faced with a 
bone - crushing heart-stopping 
expei-ience and had come through 
with flying colors. 

In a few months, Jim will be 
married and, hopefully, will forge 
another link in the father-son 
tradition which seems traditional 
in the Fire Department. 

Slain Bill Would 
Make Slate Pay 
Cosis When Sued 

A bill introduced by Assembly-
man Andrew Stein (D-Manhat-
tan» would make the State as-
sume court costs when it is the 
defendant in an action brought 
successfully by a civil service em-
ployee to correct an en-oneous 
administrative action harmful to 
the employee. 

Major parts of the St«in meas-
ure are: 

JUSTIFICATION 
Existing law provides for the 

discretionary grant to monies to 
a party in an action in certain 
well defined, specialized circum-
stances where it is the legislative 
judgment that it might be pre-
judicial not to allow the grant, 
•niis bill follows the precedent 
of existing law and extends its 
application to an equally meri-
torious situation. The court ac-
tion is made necessary by an 
erroneous decision of the State, 
its agencies or subdivisions 
which had deprived the plaintiff 
of a rightful benefit. It appears 
proper, therefore, that the cost 
of the action should be borne by 
the party creating the need for 
it. 

FISCAL IMPLICATIONS 
No additional State appropri-

ation is foreseen. The costs, 
which in terms of each agency, 
or suMivisiM) wouM be minimal, 
are to be borne by existing funds 
of the agency or subdivision. 

PUBTOSe 
The purpose ef this bill is to 

compensate the civil servant for 
the necessity of a court action 
to enforce his rights of empk>y. 
ment. 

c i v i i s n m c i U A M t 
A a w H c o ^ s U o f t . W — M y 

FuMMm^I fmtk XntaUf 
201 Ckurcti SuMC 

PluHfkM. New J c m y 07060 
BUM MM iditmtUi Offic«: 

I I W a r m St.. N.Y.. N.Y. 10007 
Enccrcd U SCCAÔ -CUM IN«M*R MTL 
t«coMl-€lui M U . OctoWr 
3. 1939. M A T S m t •HUm n r U i « . 
field, N . | . . timdf the Act o l M«rcl» 
). IS79. MM>b«t W A«4H mtt*m» 
of CircuUiMMit. 
SubKripciM Pricc $7.00 Ptr YCM 

U4ivi4iwt Ca^tea, l»c 



Suffolk Aides Vote On Contrait With Revised Crade Steps 
( F r o m Leader Correspondent) . 

The Suffolk chapter of the Civil Service Em-
ployees Assn. will vote Jan. 18 on a new contract 
that boosts pay substantially by revamping the 
scheduling of Increments. 

Spokesmen said the new salary schedule would 
bring individual boosts of 13 to 25 percent. 

Chapter president E. Ben Porter said that the 
ballots, copies of the contract and copies , of the 
new salary schedule were being mailed to all 
members. Voting was scheduled at more than 20 
places of work Jan. 18. 

The two-year agreement compresses the pres-

ent eight-step inprement plan to six steps in 
1973 ahd to five steps in 1974. In addition, the 
top step will be boosted 5 percent in each year 
while eliminating the "red circle" or "phantom 
seventh step." 

"The effect," Porter said, "is that by 1974 it 
will take four years to reach top money, where-
as now it takes eight years. Meanwhile, th$ ad-
justments on the top of the scale mean that 
everyone gets a good increase." 

Boosts vary because the intermediate steps 
of the salary plan will be pegged at equal inter-
vals on the scale. 

In addition, longevity steps of $200 each are 

provided at the fifth and tenth year in the high-
est step.. ' -

Other benefit gains provide that the County 
will absorb any increase in : health and dental 
insurance premiums, additional vacation time to 
a mM^imum of 30 days, mileage reimbursement 
of 13 cents per mile, higher meal allowances, 
increased vacation and leave accruals and 39 
weeks of workman's compensation protection. 
The pact provides a score of other new benefits. 

Porter^had worked in negotiations with Ewa 
Reid, William EL Lewis," field representative Willi-
am Griffin, and Nels Carlson, collective bargain-
ing specialist of the CSEA Albany office. 
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. ^ . ( C o n i l i t a t o a f k ^ j ^ e 1 ) ^ 
The prof^oriial ,teami^:reiM»-

settdnir m o n ' t ^ n M.OOb of the> 
State's wientific «nd technical 
wdrkers.-. ihelodlxv- profiigsioM^ 
fthd^ Tulii^ptqtettlbnals ^ - many 
ftel"&. ;w)tai-12-3 in favor* of 
the" c ( ^ t l o n 'procedure: 

This ifM^ the u n i t which the 
Service E m p l o y ^ ' Intematicm-' 
al Union, ASi;.-CIO, worked on 
most heavUy during ttw recent 
representation boat with CSEA, 
raising comment on the effeC--
tiveness of "across-the-board" 
bargaining. 

Team Members 
CSEA's coalition team consists 

of four representatives from each 
of the bargaining units they rep-
resent. By unit, team members 
are: Administrative — Thomas 
McDonough, chairman; Grace 
Fltzmaurlce, vice-chairman; Vin-
cent Rubano. vice-chairman; 
Nellie DesOrossellUers, secretary; 
Operational — William McGow-
an, chairman; John Clark, vice-
chairman; Edward McGreevy, 
vice-chairman; George Vander-
hoof, secretary: Professional, 
Scientific and Technical — 
Ernst Stroebel, chairman; John 
Wolff, vice-chairman; Victor 
Pesci, vice-chairman; Judith 
Wrin, secretary; Institutional — 
Ronnie Smith, chairman; Clar-
ence Laufer, vice-chairman, and 
Genevieve Clark, secretary. An-
other vice-chairman is still to 
be named in this imit. The or-
ganization's president, Theodore 
C. Wenzl, is chairman of the co-
alition group. 

Responsive To Needs 
While negotiations on the gen-

eral areas covered in the coali-
tion bargaining process between 
CSEA and the State are under-
way, each of the union's four 
unit teams, representing admin-
istrative, operational, profession-
al and institutional employees, 
will also meet to negotiate areas 
of more specific concern to the 
respective units. They are re-
sponsible for areas such as mile-
age and subsistence allowances, 
time and leave accruals, and ed-
ucation and training procedures 

Correet ion Comm. 
ALBANY — Governor Rocke-

feller has nominated Burton 
Schoenbach, of Phoenicia, to the 
State Commission of Correction 
for a term ending June 21, 1975. 
He succeeds Charles M. Trunz, 
Sr., who had resigned. At the 
same 'time the Governor renomi-
nated Thomas G. Young, of New 
York City, and Mrs. Warren W. 
Stumpf, of Preeport, to new 
terms ending June 21, 1976. 
Mepibex-s receive $50 per day for 
time spent on Cohimisiiion busi-
ness. 

for. State wofkers: -
V „ Aceordlng^ to Wenzl, "The 
- nxmtber of' unit ^temands' this 
' is* actwiHiy less thanr last 
year; but have become more re-
S|>onsive to the';neMs of the 
many iqpecial . interest groups 
witbta CSBA.^' - ^ 

The PtMMte Bmploymient Rda-^ 
tlohs Board, before . preliminary 

• meetings were under way, «ib-
mitted^ a r e q u ^ to OER imd C8-
.̂EA ^ t they, get t o g e ^ w - t o ; 
choose a mediator. The mediator, 
according to PERB, would be pre-
determined In the event the two 
organl^tlpns reach impasse dur-
ing negotiations. 

The request readied CSEA on 
the same day that PERB an-
noimced its . Easter weekend 
strike penalties. CSEA turned 
down the request to choose a 
mediator, saying that "it seems 
premature and of a negative na-
ture." The union feels that "an 
agreement can be reached with-
out a mediator." 

" ^ . " , . j ^^rom Leader i^ r respondenty 
V /'MDikoLA--Mall. ballots go into the mail this week t o Civil Service Employees Assn. 

m^mbe^^to vote on a Nassau. County contract preserves increments in additioii to 
bringinsr two successive & percent pay boosts. . « 

Chiapteir p res i i i e iUvlk^ l i^^ c o n t r a c t , w i t h 18 m a j o r 
planks, to the county steerin*. , • 
and prpgwm;- ' . com^t tee last ' : 

issue had not produced the 
•negotiating.. a l imony and- frequent collapses 

Thttfsdaj^- niiiht. 
The 15-member 

.committee'had e m ^ e d from two. .-of negot^tions. th^t had mark-' 
days '6t nlarathon. bargaining s ^ -
slons at the Holiday nut. Hemp-
stead, the previous Tuesday 
afternoon. 

"We're not entirely happy with 
it, and the County is not entire-
ly happy with it. so I guess it is 
a good contract," Flaumenbaum 
declared. "We have gotten money 
in the pocket and improvement 
of a host of benefits." 

Graded Salary Flan 
The graded salary plan had 

again been the major target of 

ed the negotiations for 1972. 
"This -was the County'^ big 

point," Flaumenbaum a:dvised the 
membership. "But . we weren't 
prepared to give it up." 

Payment of increments with 
the start of the new year had 
been agreed to by the County in 
advance of the final settlement, 
insuring the flow of the increases 
immediately. 

A retroactive payment in sev-
eral weeks will cover the basic 
boost negotiated. 

The two-year contract pror 
vides for 5 percent boosts on 
top of the increments in each 
year. 

A v ^ e t y of benefits boosts in-
clude: 

• Pive-cent boosts of shift-
differential to 20 cents In 1973 
and 25 cents In 1974. 

• Overtime cutoff raised to 
$14,000 in 1973 and $14,500 In 
1974. 

• Equal distribution of over-
time. 

• County to absorb any in-
crease In dental insurance pre-
miums. 

(Continued on Page 9) 

Negotiating teams representing Nassau County and CSEA 
chapter are, seated from left: Robert MacGregor, commis-
sioner of labor; Vincent Macri, special assistant to County 
Executive; Jc'^epti Jaspan, county attorfiey;^Thomas DeVivo, 
deputy county executive; Ralph G. Caso, Nassau County Ei-

jecutive; Leonard Cooper, mediator; Irving Flaumenbauri^, 
^Nassau chapter president; Richard Af. Gaha, CSEA attorneh 
< % 

Metro Conf Initiates Vrjewiace Night' 
' NEW YORK CITY — The Metropolitan 
Jlew York Conference of. the Civil Service 
Employees Assn. will initiate a weekly 
"grievance night" at the New York office 

beginning Tuesday, February 6, 1973, from 
4:30 p.m. to 7:30 p.m., according to Jack 
•fcWeisz, Conference president. 

. Weisz also said starting Monday, Feb, 5, 
and each Monday thereafter, a Ter Bush 
and Powell representative will be at the 
New York off ice to answer insurance quea-T 
iions and service membership from 9 a.m., 
to 12 noon. 

On "grievance nights," two CSEA field advantage 

'^Bernard O'Reilly, deputy commissioner of labor; Richard 
Camp, \iudget office; William Corbin, Department of Labor 
Haward Quann; Virginia Beglin; Rita Wallace; Angelo Pal-
representative. Standing from left are CSEA negotiators: 
ange; Edward R. Logan, administrative assistant for Nas-
sau chapter; Blanche Rueth; James Mattei; James Callan; 
"Carmine Santoli; John Keating; James Ellenwood, and 
^ames Piscitelli. 
K . • li 

Cairo Highway Unit 
Signs 2-Year Pact J 

CAIRO — A new two-ye^ 
work agreement has been slgi» 
ed by the Town of. Qalro aria 
the Civil Service ' Employee 
Assn. Town of Cairo Hi^hw8(| 
unit, featuiing a 20 cents p 
hour wage increase for each ye 
of the contract. 

Among other benefit improv^ 
ments in the new pact are 4 
non-contributory retirement pro^ 
gram, improved sick leave ac-
cumulation, and a guaranteed 
death benefit. 

representatlvies will be available at the 
office to rafeet personally with members or 
to talk toi thfm by phon^ about work-
related probleiiis and complaints. 

Weisz noted " t̂hat this program will "in 
no way interfere with the duties and re-
sp0nslbiliti(|s of chapter officers or griev-
ance committefs. It will simply supplement 
their efforts." Every chapter president or 
grievance committee chairman will be in-
formed of 'all ^visits and calls concerning 
their chapter ifefofe any action is taken. 

Weisz also urgM all members^of the Met-
ropolitan n | w York doj^ference to take fuH 

i pf these two jiew services. 
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Sr. A i m E i m S h M 
For Judicial Conference 

The Judicial Conference has 
announced the opening of filing 
for promotional exam No. 55-
295 to senior stenographer. Dead-
line Is Feb. §. The written te«t 
wlH be given Mardh 10. 

Eligible are those with cui^lent 
permanent competitive dlaM 
status In a promotional tmit in 
the Unified Court System in New 
York City <in one of the follow-
ing titles: account clerk, alpha-
betic key punch operator (IBM>. 
clerk, office appliance operator, 
photostat operator, statistics 
clerk, stenographer, tabulating 
machine operator, telephone op-
erator, transcribing typist, typist, 
mail and supply clerk, and key 

Tronsp. Inspectors 
Thirty-one of the 43 appli-

cants for transportation inspec-
tor. exam No. 2174, have been 
found not eligible by the City 
Dept. of Personnel. 

RMMrch Interns 
The City^. Civil Service Com-

mission. by'Original Jurisdiction, 
has set the wage for program 
reseaifh interns at $150 per 
week, not to exceed three months 
employment per year.. 

punch, operator. 
For applications and further 

information, contact the person-
nel office. Room 1212. Judicial 
Conference. 270 Broadway, Man-
hattan. Phone: 489-6585. 

tiomcSon 
The next test date for parking 

enforcement agent will be Feb. 
10. not Feb. 3 as reported in last 
week's edition of The Leader. The 
test, which requires no advaxMse 
application, will be held regularly 
on the second Saturday of each 
month at Seward Park High 
School, 350 t3rand St., Manhat-
tan. 

M. Y. Opcrcifor 
The City Dept. of Personnel 

has summoned 1,264 candidates 
for motor vehicle operator, open 
competitive exam No. 9120. to 
take their qualifying medical ex-
aminations between Jan. 15- and 
22. J 

Special Notice 
regarding your 

CSEA BASIC ACCIDENT 
AND SICKNESS PLAN 

There have been changes! 
WE HAVE INCREASED THE LIMITS FOR 
THE D1SA8ILITY INCOME BENEFITS... 

Now, 
If your 
annual salary 
is 

Less than $4,000 
$4,000 but less than $5,000 
$5,000 but less than $6,500 
$6,500 but less than $8,000 
$8,000 but less than $10,000 
$10,000 and over 

FOR FULL INFORMATION AND RATES: 

You can 
quall^ for a 
monthly benefit of 

$100:a month 
$150 a month 
$200 a month 
$250 a month 
$300 a month 
$400 a month 

1. Please print your narhe, address, place of employment and employee item 
number in the spaces provided on the coupon below. 

2. Mail form to: TER BUSH & POWELL. INC. 
CIVIL SERVICE DEPARTMENT 
Box 9 5 6 
SCHENECTADY, NEW YORK 12301 

3. Or, call your nearest Ter Bush & Powell representative for details. 

T E R P O W E L L , I N C . 

S C H E N E C T A D Y 
N E W Y O R K 

F I L L O U T A N D M A I L T O D A Y . . . 

B U F F A L O 
S Y R A C U S E 

Ter Bush & Powell. Inc., Schenectady, New York 
Please furnish me with complete information about the changes in the CSEA Accident. 
and Sickness policy. 

(tellML 

Home Address. 

Place of; Employment 

Employee Item No— 
P.S. DonU forget, new employees can apply for hade CSEA Accident" 
and Sicknesi Insurance non-medic«Uly during the first 120 days of 
employment, providing their age is under 39 years atid six months. 

ApjNNRt Fffeinen 
(Continued from Pace 2) 

Dennis E. Asher, Gerald BM -
ciano. Thomas K. Carroll. Sebas> 
tian Caruso, Hugh Dunne, Mark 
M. Faixell. Michael T. FInamore, 
James S. Fleschner, jr., William 
j . Flynn, George E. Friedell, Jr., 
Jerry J. Gfu^wn^, Jr.. Stanley P . 
Godlewski.'Jvan HaWtzer, William^, 
j . Henderson, Hugh A. Kelly, Jr., 
Charles J. Lourlne, Jr., Arthur 
E McCarthy, WllHam A Mudry, 
Philip P. Nielson, Brian T. O'-
Beime. Robert J. OHourke, 
Emanuel Parker, Angelo L. Pi-
sani, Jr., Joseph J. Ramos, James 
F. Roche. Michael Santarpia, Jo-
seph W. Schreck, Brian Sheehan, 
Philip Spampanato, Gustave Tri-
poli, Arthur R. Truscelll, Thomas 
O, Vallebuona, Michael J. Wil-
kinson, William R. Young, Jr. 
and Henry J. Zebrowski. 

Vulcans Elect Pres. 
Fireman Bichard W. Harris 

was Installed Jan. I as president 
of the Vulcan Society of the 
New York City Fire Department, 
it was announced last week. He 
was appointed to the Fire De-
partment in June 19€2 and has 
been an active member of the 
Vulcan Society for ten years! The 
Vulcan Society is composed of 
black firefighters. 

LEGAL NOTICE ~ 

CITATION The P ^ I e of t h t State 
of N e w York. BY THE GRACE O F 
GOD, FREE A N D I N D E P E N D E N T T O 
ATTORNEY GENERAL OF T H STATE 
OF N E W YORK: CoAwlkUtod E d i w * 
Comp«ay of N e w York . lac. , Tkc 
City of New York, Department of So-
cial Services. And to the diMribuwe* o f 
Anna Vohrixek. also knowiv a* Ann* 
Vohrifcl^ deceased, wlsese nmmtt 
yost office addresses are unknown antf 
canMH after diligent iaquiry be aacer* 
tained by the petitioner herein; being 
the persons interested as creditors, dis-
tributees o r otkerwife in the estate of 
Anna Vobrixek. also known as Ann» 
Vohfiick, deceased, who at tbe tiate of 
her death was a •"• ' ' 'e^t of 900 East 
88ih Street, N e w York , N.Y. Send 
GREETING: : ; 

Upon the peti t ion of T h e Pubtic Ad-
ministrator of the County of New York, 
havins h i t office in Room ) 0 9 . im the 
Surrogate's Court Building, 31 Chambers 
Street. New York. N.Y. . as admialstra. 
tor of the goods, chattels and crcdits 
of said deceaicd: 

You and each of *oi* a re hereby cisctf 
fo show cause- before fh« Surrogate's 
Court of New York Coumy. 31 Chambers 
Street, in the Coumy of N e w Yo«k. • » 
the l<ch day of Febniaey. 1 9 7 ) . as 
9 : 3 0 o'clock, in the foreoooA of shsc 
day, why the accounc of proceedings « l 
T h e Public Administrator of the C o u a v 
• f N e w York, as adaainistrator of i bc 
goods, chattels and credits of said de-
ceased, ihouki not be judiciatly settlod. 
I * Testimony Whereof. V e have caused 
the seal of the Surrogate's Court t>f the 
said County of N e w York to be here-
unto a f f ixM. 

Witness. Honorable MiUatd L. Ml* 
donick, a Surrogate of our said County, 
at the County of N e w York, the 19th 
day of December in the year of tiwf 
Lofd, one thousand nine hundred and 
seventy-two. 

David L. Sheeban. J r . 
(SEAL) Q e r k of the Surrogate's Court 

File Bias Suit 
Against NYC*s 
Hreman Tests 

A meeting with federal Judge 
Edward WeinfeldMs slated for 
Jan. 17 by^ attorneys represent-
ing black and Hispanic firefight-
ers'̂  groups on their suit c h ^ -
ing discrimination in the City's 
examinations for fireman. 

The Vulcan Society and the 
Hispanic Firefighters Society 
filed suit in federal coyrt last 
week against the City Cl̂ l̂ Ser-
vice Commission and the Fire 
Department, charging that test: 
format and recruitment were 
"culturally blitaed in favor of' 
white middle class applicants." 

An attorney for the NAACP 
L e ^ l Defertse Fund, whfch Ui 
aiding the groups, said that 
expect to ^ e action quickly to 
affect hiring" due to the Fire 
Department's plaiis to name 120 
firemen to start training on Jan. 
27. He would not comment di-
rectly, however, on whether or 
not the groups would ask Judge 
Weinfeld for an injunction to 
bar use of existing eligible lists. 

The suit seeks to "compel'^ 
the Civil Service Commission to 
devetop new testing procedures 
to replace the current written 
tests, which the groups contend 
are not Job-related and rely on 
"rote' memorization and penctt 
and paper test-taktng skills" 
rather than truly testing for 
merit and fitness. 

In charging that the present 
civtl service testing procedures 
and Fire Department recruitinf 
system discriminate "Irrational-
ly against minorities." the suit 
also contends that blacks and 
I^ispanics are "grossly under-
represented" in the department's 
13,500 firemen and officers. Ac-
cording to the suit, only five 
percent of the firemen are black 
and about one percent are His-
panic. 

Named in the suit are Fire 
Commissioner Robert O. Lowery 
and the Civil Service Commis-
sion. Richard W. Harris is pres-
ident of the Vulcan Society and 
Manny Corquez is president of 
the Hispanic Firefighters Soc;ety. 

I U Y 
U. S. 

B O N D S ! 

If yoi want to know what's happening 
to you 
to your choncos of promotion 
to your job 
to your next roiso 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen-

ing In civil service what is happening to t!he job you have and 
the Job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

C t V I L S I t V I C f f i l A D E t 

11 W e r r e e S I r M t 

N e w Y e H u K « w Y o r k 1 0 0 0 7 

I enclose $7.00 (check or money order for a year*s subscription 
to the Civil Service Leader. Please enter the name listed below. I 

I 
I NAME 
I 
! ADDRESS Zip Code 



^ new MRWUDraA 
COURT p®soma 

Co-sponsored by Adelphi University's School of 
Business Administration and the New York Law Journal 
EARN ASSOCIATE OF ARTS DEGREE IN COURT MANAGEMENT! 

Today's busy courts need 
administrative personnel who 
possess a good deal of familiarity 
with court procedure and 
understand the substantive taw 
underlying the court's work. 

Further professional 
advancement, higher salaries and 
a place in the forefront of these new 
administrative techniques will 
require comprehension of the 
fundamentals of administration, 
legal practice and law. v 

The court system Is in a state of 
flux and the judicial administration 
is committed to upgrading itself. 
Will you be part of these exciting 
new developments? 

A pilot program which began last 
semester received applause and 
compliments from its students, most 
of whom are continuing in the 
advanced program this coming 
semester. 

PROGRAM BEGINS 
FEBRUARY 8TH 

The course of study will cover 
30 hours credit in the field of court 
management. The program is 
divided among ten subjects: 
contracts, matrimonial law, family 
law, pleading and practice, 
Surrogate's Court practice, 
calendar systems, pre-trial 
systems, pre-trial conferences 
and methodology of court 
management. The effect of these 
laws and administrative practices 
on the courts, attorneys, and court 
personnel will also be studied. 

The introductory course (3 
credits) will begin on February 8th 
and will introduce the student to 
the fundamentals of these subjects. 
The advanced programs will cover 

each of these subjects in detail. 
The first advanced program 
(3 credits) begins in Garden City 
on the Adelphi campus on 
January 31 st.̂  -

FACULTY;. 
The insfruQjors will be drawn 

from the ranks of the practicing 
bar, experienced court 
administrator^ and law professors. 
NeilShayne,amemberof a -
Mineola, New York, law firm and 
faculty member of the Institute for 
Court Management, Aspen Law 
Center, Colorado and Neale 
Kurlander, Professor of Business 
Administration at Adelphi 
University arejhe co-directors 
of the program. 

TUITION-DEGREE 
The fee is $174 per course 

($58 per credit). The program in 
Para-Judicial Administration 
consists of 30 credits (ten 3-credit 
courses). 

Those who desire an A. A, 
degree, Associate in Arts in Court 
Management can obtain it by 
completing ah additional 30 credits 
in Adelphi University's Liberal 
Arts School. • 

TIME AND PLACE 
The introductory course will be 

given in Manhattan on Thursday 
evenings from 6:30 to 9:00 p.m. at 
the New York State Trial Lawyers 
Association, 132 Nassau Street. 
The first advanced course in Civil 
and Criminal Procedures begins on 
January 31st at Adelphi University 
'in Garden City, New York. Both 
programs have fifteen week 
sessions. 

FOR FURTHER INFORMATION 
For further information and 
registration, call The Law Journal's 
co-ordinator, Mrs. Dorothy H. Beck, 
(212) 571 -1683; 258 Broadway, 
NewYork, New York100070R 
Professor Kurlander, Adelphi 
University, (516) 294-8700, 
Extension 7454, Adelphi University, 
School of Business Administration, 
Garden City, New York 11530. 
TO ENROLL and reserve your place, fill-frr ^ 
and mail the form below. 

REGISTRATION 
MAIL TO: 
Adelphi University 
School of Business Administrat ion 
G a r d e n City. N e w York 1 1 5 3 0 

Attention: Professor N e a l e Kurlander 

P lease Register m e for the course in Para -
Judicial Administrat ion 
• Introductory Course — N e w York City, 

February 8, 1 9 7 3 
• First A d v a n c e d Course — Adelphi Un i -

versity, January 3 1 , 1 9 7 3 
(Civil and Cr iminal Procedures) L-J 

N a m e . 
Street . 
C i t y — .State. . Z i p -

I enc lose a c h e c k in the amount of: $ 
(Payab le to Adelphi University.) 
• $ 3 0 Tuition Deposit . Ba lance of $ 1 4 4 to 

be pa id by (If necessary, 
Installments c a n be ar ranged) 

• $ 1 7 4 Full Tuition 
• I will b e applying for Veteran 's Benefits 

• yes • no 
• Sorry, I can't attend this semester; p lease 

put me on the mail ing list for future an-
nouncements . 

Ui 
m 
3 
§ 

> 
99 

s* 

? 
» 

M 
3 e m 

Signature 
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L I E APE R 
America*m iMrgemt Weeklg for PubUc Emplojfees 

Member Audit Bureftn of Cirenlattoiui 
Puhthhed wery Tuetdmy by 

LEADER P U B L I C A T I O N S , I N C . 
P t t b l i t h i n t O f f k * : 201 C l i « r c h S t r M t . P lo i i i f i «N . N J . OTOM 

• M I I M H ft E d i t o r i a l O f f l c o : 11 WOITM S f r M f r , N o w Yori i . N.Y. 1 0 0 0 7 
2 1 2 . | f o c h m o i i 3 . 4 0 1 0 

I r o R x O f f i c o : 4 0 * U t t h S f r o o t . t r o o x . N.Y. 104S5 
J o r r y F i o k o U t o i o . P M I t k T 

PoMi Kyor . UIHr 
Monri i i l o x l o y . EXOCNHVO MFFER 

K|otl Klol i fcorf . City E d i f o r 
StopfcoRio D o b o . AstlsHnt editor. 
N. H . M o f o r , f u s l i i o s t MoMagor 

Adverti$ing Repretentativet: 
A L I A N Y — J o t o p l i T. l o l l o w — 303 So . MOONIHI t lv r f . . IV 2-5474 
K I N « S T O N . N .Y. — C h o r i o t A o d r o w s — 239 W a l l S t . . F E d e r o l 0 .0350 

I S e p o r c o p y . S o b s c r i p t l o o P r l c o : $3.70 t o m o m b c r s of t l i o Civi l 
S o r v i c o A s t o c i o t i o i i . $7.00 t o o o o ' i n o f f l b o r t . 

T U E S D A Y , J A N U A R Y 1 6 , 1 9 7 3 

One De-icing Effect 
PRESIDENT NIXON has abolished wage and price controls 

in most areas and while we cannot predict the effect 
of his action on the national economy we see one area or 
two where civil servants can benefit. 

While the freeze was still on, there was a tendency 
among some members of the Federal Pay Board to insist 
that increments be added to pay increases in figuring 
whether or not the total package was higher than standards 
set by the Board. 

A few months ago this very issue was faced by the Nas-
sau County chapter of the Civil Service Employees Assn. 
The local CSEA unit pointed out that, since not every single 
employee would necessarily be getting an increment, to 
include increments in figuring new contracts would dis-
criminate against this kind of employee. 

Nassau CSEA won its point and, later, fought a success-
ful battle on its home grounds over the same issue. The 
result has been the completion of a successful new con-
tract for Nassau County employees with the graded salary 
scale intact. 

Other civil service unions who might still be facing 
the same arguments take note! 

Questions . ana Answers 
Q. My doctor has told me I'll 

never be able to work again be-
cause of my bad heart. When I 
applied for monthly social se-
curity disability payments, they 
told me I won't be paid for the 
first six months. Will I set paid 
later on for these months? 

A. No. There is no payment 
made for the first six full months 
of disability. This waiting period 
is a requirement in the social 
security law. After Jan. 1, this 
waiting period will be changed to 
five months because of recent 
changes in the social security 
law. 

Q. My brother was only 25 
when he died last month. He left 
a 21-year-old widow and two 
children, a two-year-old and a 
baby five months old. Even 
though my brother was very 
young, couldn't he still have 
enough work under social securi-
ty for his wife and children to 
get monthly cheeks? 

A. Yes, if your brother had as 
little as iVi ^ r s of work under 
social security, his wife and chil-
dren could get monthly social se-
curity surviyofs checks and a 
lump-sum payment to help with 
the funeral expenses. Your sister-
in-law should call, write, or visit 
any social security office as soon 
as possible to apply for ben«fits. 

Q. I'm 66 years old. Before 
my husband's death last month, 
we were both getting monthly 
social security retirement checks 
on his work record. My payment 
was always half of his. As a 
widow, will my payments con-
tinue to be the same amount? 

A. No, your social security 
payment as a widow will increase 
to 82 >72 percent of your late hus-
band's payment. (Because of re-
cent changes in the social secur-
ity law, your payments will in-
crease to a higher percentage of 
your late husband's payment 
after Jan. 1.) In addition, you 
can get a lump-sum death pay-
ment to help with the funeral 
expenses. If you haven't done so 
yet, you should call, write, or 
visit the social security office to 
report your husband's death. 

Q. When I was 65 last spring, 
I signed up for medical insurance 
under Medicare. I now have three 
doctor bills to send in for pay-
ment. Must I fill out and send 
in a Request for Payment form 
wit^ each doctor blU? 

A. No. One Request for Pay-
ment form (SSA-1490) can be 
used for several bills from one 
doctor, or even )}ills from a num-
ber of different doctors if they 
are in the same geographical 
aiea. 

(ContiniMd from Pare I) 
tion that every member of the 
Upper House should chair a com-
mittee. 

In addition. Senator Anderson 
created a new position of Deputy 
Majority Leader, to assume floor 
responsibilities during periods 
when he is necessarily absent 
from the floor because of confer-
ences with the Governor, Assem-
bly Speaker Perry B. Duryea, Jr., 
and other State officials. Senator 
William T. Conklin of Brooklyn, 
who has been an Albany monu-
ment since his election to the 
Senate in 1956, will fill that sig-
nificant post. 

Equally significant from the 
viewpoint of the Civil Service 
Employees Assn. is Senator An-
derson's designation of Senator 
John Marchi as Chairman of the 
Finance Committee, Senator 
Richard E. Schermerhom -as 
Chairman of the Committee on 
Civil Service and Pensions, and 
Senator Bernard G. Gordon. 
Chairman of the Judiciary Com-
mittee. 

As Chairman of the Finance 
Committee. Senator Marchi will 
play a key role in shaping Senate 
policy on the budget, which is 
the most significant item hand-
led annually by the Legislature, 
since it determines not only the 
amount of funds available for 
civil service employees'' salaries 
and fringe benefits, but also the 
scope and level of services to the 
public. 

March On Drug Abuse 
Senator Marchi is a well-

known Albany figure, having 
served in the Senate since 1957. 
He was also a delegate to the 
1967 Constitutional Convention. 
In 1969. he defeated Mayor John 
V. Lindsay in the Republican 
primary for Mayor and became 
t h e Republican - Conservative 
candidate. He is a leading Re-
publican candidate for Mayor 
this year. Last Fall, he was one 
of four New York Staters to be 
appointed by President Nixon to 
the National Advisory Coimcil 
for Drug Abuse Prevention. He is 
fluent in Italian, an authority 
c-i Italian culture, and an ac-
complished clarinetist. 

Of special interest to civil ser-
vice employees is Senator Mar-
chi's sponsorship of a bill that 
provides that if PERB or a court 
finds that an illegal strike by 
public employees has been pre-
cipitated by extreme provocation 
by the public employer, then the 
public employees must have their 
status restored, probation term-
inated and all payroll deductions 
refunded. 

av i l Service 
Senator Schermerhom, the new 

Civil Service and Pensions Com-
mittee Chairman, is a relative 
newcomer to the Albany scene 
who quickly established his repu-
tation as a diligent and able leg-
islator. His basic views on civil 
service and pension problems art*, 
as yet, relatively unknown. Dur-
ing the past legislative session, 
he sponsored just one civil ser-
vice bill—to permit an employee 
t^nsferred from one agency to 
another to carry with tiim ac-
crued sick leave. Thus far in the 
present session he has not yet 
introduced any bills dealing with 
civil service. 

The new Qmirman of the Ju-
diciary Committee, Senator Ber-
nard q . Gordon, is best known 
for his' sponsorship of the no-
fault automobile insurance law. 
While the Judiciary Committeo 
is not specifically concerned with 
civil service legislation, its chair-

(Continued on Page 7) 

ivil Service 
Law & You 

l y RICHARD 6ARA 

Mr. Qaba la a member of t ^ firm of White. WaUh and Gaba, 
P.O., and ehjOmuin of the Nassau County Bar AstoeiaUon Labor 
Law Committee. 

Sabbatical Leaves 
A collective bargaining agreement between a teachers' 

union and a board of education covering the 1969 through 
1971 school years provided that applications for sabbatical 
leaves had to be filed before the first of April of the preced-
ing school year. It further provided that the board should 
take action on these applications during the month of April. 
Pursuant to the agreement, several teachers submitted time-
ly applications for sabbatical leaves to start with the school 
year beginning July 1, 1971. 

Several days later, on April 12, 1971, the New York State 
Legislature passed an amendment to the Civil Service Law 
which became effective immediately, which added Section 
82 to the statute declaring a one-year moratorium on leaves 
of absence and sabbatical leaves commencing July 1, 1971. 
Subdivision 3 of Section 82 provided the amendment shall 
not be construed to impair any contractual rights to sab-
batical leaves if those rights were "in existence and en-
forceable" prior to the effective date of the statute. On May 
1, the Superintendent of Schools notified all the teachers 
that pursuant to the legislative action, the board would not 
grant any leaves for the 1971-1972 school year. At that time, 
no action had been taken on any application for sabbatical 
leaves. Several teachers who had made applications on a 
timely basis raised a grievance which could not be resolved 
at the lower steps, and an arbitrator was appointed. The 
arbitrator heard the case and concluded that the board 
of education had denied improperly all of the applications 
for sabbaticals on the grounds that the teachers had a 
contractual right to those sabbaticals prior to April 12, 1971. 
The arbitrator directed the board of education to consider 
each application on its merits in accordance with the stand-
ards set forth in the labor contract between the parties. The 
arbitrator's award was confirmed in the court at a Special 
Term of the Supreme Court in Suffolk County. An appeal 
was taken to the Appellate Division of the Supreme Court, 
which reversed Special Term and vacated the arbitrator's 
award. 

* * • » 

THE COURT POINTED OUT that the codlective bargain-
ing agreement did not contain an undertaking on the part 
of the board of education to merely rubber stamp requests 
for sabbatical leaves. Quite to the contrary, the contract 
gave the board discretion to grant or deny applications for 
sabbatical leaves after applying the criteria set forth in the 
contract. Therefore, the court said, that contractual rights, 
if any, which the teachers had to sabbatical leaves, were 
not "in existence and enforceable" prior to April 12, 1971. 
Having made the determination that Section 82 barred the 
granting of sabbatical leaves for the 1971-72 school year, 
the court directed its attention to determining whether or 
not the arbitrator exceeded his powers when he construed 
the collective bargaining agreement between the parties to 
mean that the teacher^ did, in fact, have an enforceable 
contractual right to sabbatical leaves prior to April 12, 1971. 

The court points out the general rule in arbitration 
cases to the effect that if the matter is properly placed be-
fore an arbitrator, a mistake of law or fact on his part does 
not justify vacating the award. This rule is not always ap-
.plicable, however, and specifically does not apply in a case 
.where the award of^the arbitrator is, in . violation of pu^blic 
•policy or state law. 

» * * 

THE APPELLATE DIVISION stated. "Since the courts 
thus have the power to prevent an arbitrator from render-
ing an award which requires the doing of an act which is 

'prohibited by law or is offensive to public policy, it follows 
by a parity of reasoning that, if the arbitrator's awafd en-
tails the commission of acts prohibited by state statute, the 
award should be vacated." 

In view of the fact that Section 82 of the Civil Service 
Law was enacted as an emergency measure upon a message 
of necessity from the Goviernor for the purpose of helpi^l 
to meet a severe financial crisis which plagued the state 
and local governments, it represented a clear direction pf 
public policy which^ the arbitrator's award contravened* 
Therefore, the court held that a matter of law, the ar-
bitrator's award exceeded his powers under Section 7511 
CPLR and had to be vacated. 

(Continued on Page 10) 
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g r o u p t h a t p a r t i c i -
i p a t e ^ ' I k . t h j e ^ ^ ^ ^ of S e n a t e 
p o l i c i e s ; 6 n , r t t^J6r i s s u e s . ' ^ 

S e n a W s " " d o n k l i n , M a r c h i . 
S c h e r m e r h o r n , a n d G o r d o n wi l l 
s e r v e a s k e y l i g t i t e n a n t s t o S e n -
a t e M a j o r l t ^ y L e a d e r W a ' r r e n M . 
A n d e r s o n i n h a n d l i n g l e g i s l a t i o n 
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e m p l o y e e s . 

Judicial Conf. Slates 
Adminislraior II Exam 

' A p p l i c a t i o n s wi l l " b e a c c e p t e d 
u n t i l J a n . 26 f o r p r o m o t i o n t o 
a d m i n i s t r a t o r I I , a p o s t o p e n t o 
p e r s o n s w h o h a v e s e r v e d a t l e a s t 
t h r e e m o n t h s a s a d m i n i s t r a t o r I 
w i t h t h e U n i f i e d C o u r t S y s t e m , 
t h e A d m i n i s t r a t i v e B o a r d of t h e 
s t a t e J u d i c i a l C o n f e r e n c e a n -
n o u n c e d l a s t w e e k . 

T h e s e r v i c e r e q u i r e m e n t m u s t 
b e m e t b y F e b . 24, t h e d a t e of 
t h e w r i t t e n t e s t . P r o m o t i o n u n i t 
e l i g i b l e l i s t s , p l u s a g e n e r a l p r o -
m o t i o n l is t , w i l l b e e s t a b l i s h e d . 
S a l a r y s t a i - t s a t $11 ,450 . 

M o r e i n f o r m a t i o n a n d a p p l i c a -
t i o n f o r m s m a y b e o b t a i n e d f r o m 
t h e P e r s o n n e l O f f i c e r , A d m i n i s -
t r a t i v e B o a r d of t h e J u d i c i a l 
C o n f e r e n c e , 270 B r o a d w a y , N e w 
Y o r k , N . Y . 10007. 

Prin. Actuar ies 
S a l a r y f o r t h e C i t y ' s p r i n c i p a l 

a c t u a r i e s h a s b e e n i n c r e a s e d b y 
t h e C i t y Civ i l S e r v i c e - C o m m i s -
s i o n , i n t h r e e s t e p s , t o a r a n g e 
of $ 1 4 , 5 0 0 - 1 8 . 3 7 0 , r e a c h i n g t h a t 
l eve l e f f e c t i v e J u l y 1. 1972 . 
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What other warranty runs (or 24 months or42,240,000yards? 

I n c a s e y o u r p e n c i l ' s b r o k e n , 4 2 , 2 4 0 , 0 0 0 yards 
c o m e s o u t 2 4 , 0 0 0 m i l e s ; * 

Twice as long as ;any other car warranty 
Ibased on the average miles 'driven in a year, 
10,121 f) with the sole exception of Rolls-Royce. 

N o w how did w e get up there in such heady 
company? By turning out one of the most carefully 
constructed and coddled automobiles on the road. 

F e w things in l i fe w o r k 

It's the only one, for instance, with a sealed 
steel bottom .that leaves nothing exposed be-
neath it. 

Then there's the paint w e put on places you 
don't SQe. Like behind door panels, the. dash-
board, and along oil seams and edges. 

And those are just some of the many reasons 
behind our extraordinary warranty, 

a s w e l l a s a V o l k s w a g e n , 

AmStyvnU MonUr Molo rt, ltd. 
Auburn Berry Votkiwoflen, Inc. 
•a lavia Bob Howket, Inc. 
• a y 9hcr* Trant-ltland Aulomobitei Cof|».' 
t»yi t4« Boy Vo)kiwog«n Corp. 
t l n f l m a l M Koger Kreige, Inc. 
•rwHt Avoxe Corporation' 

•nicknar Votkiwagtn, IflC. ^ ^. , 
I Jtrom« Volkiwogen, Inc. 

AlrfoA Volklwo3«^<M. 
Economy Votktwagvn. Inc.. 

|««9li|yn Kiflgibofo Moron Cor^. 
I fMUyn Votiiiwoowi of Boy Inc. 

Voiktwofwv Inc. 
M M * JbnK«tl/i.tAC. 
CtUmi Cortland Forai^p M<»l»<| 
0 « * M Jim McGton* M o t o a *nc. 

Howard MeUMiblAe. 
I luby Voftiwoyen. fnc. 

(Mtm •# IK. 
I|*9«r labM Volk»M«f«iw lo«. 
»Copltol Votkawooan. tne. 

tromlcy importi, b ic 
0«Mt MtA North Sboi« V*ik«M«9M. b\c. 

. | « i i a i < i i < SflMltCofiilMe. 
M U M t o ' W«lt«n<Donaldion. Inc. 
NMM I SwburbonMotomUc. 
Wwwl ie* * G. C. Mclaod, inc. 

ffutfMK Colonkil Volkswagen, Inc. 
Hunlifl«ton F^rn Moton. Inc. 
lnweo4 Volkswogaa Ft»* Towns, Inc. 
MMC* liplay.MotorCofp. . 
J«m«ka Monat Volktwogan, Inc. 
Johnitown f»l« Rittmon Votkivud^M, WlC. 
Kln(^on Amariing Vo!kiwo9en,lnc, 
taMiom Mortfn Newer VotViwagen 
lockport VoUiwogen Viiloge. Inc. . . . 
Mauafla Seaway Volkswagen. Inc. 
Mam'ck Sofc«rMoi®rCorp„itd. 
MMenoWwirf loberiWeitiVoHnvrag«n,lne. 
MiddMewn O e n Corp. 
MomiMl* h u l W VoK«wo9«a. bie. 
MwmlKIaea North CovMy Vo(ktw«9«n,lAC. • 
Now Hydo Porb, 6 / C Volkiwogan Corp. 
New Wo chela County Aviomotiva (!»., hc. 
New Yarb C ty VaHiiwagen Bristol Mo tod Iac. 
•NawVtiliCMy Velktwagan Mlh Avanva, btc. 
NawlN(«h i . C Molonk h e 
t t f a g a f NM< AaMndeiaM9ior«.'lnc. ' . / 
Na^widi Stow* Volkiwatan, Inc. 
Ocfa«al«a IthiAd V»Kiw«gen. Uc. 
OtoaaVaHawasenofOlaa^bic . 
H n t t t m labafckert.lMe. 
na»ab«r«b- Celeste M e l e a b * . 
farr ieHaraaa Sta. Jederioa Valkiwo«aa, bt<; 
rowfbbaeptia I . E. Ahme^ ML 
Qua«*a Villafa W«it VblkiwafaN h c 

lentsalaef Cooley Volkswooan Corpk 
fRverheaii Don Wold's Autohaus 
feochaster Ridge fasi Volkswagen, Ine.' 
•ochaster f , A. Molon. Inc. 
•iMhatter Mt. Read Volkswagen, Inc. 

•faal tedMiiar ' Irmer Volkswagen, (no. 
Roma Valley Volkswagen, Inc. 
Rostyn DorMoton,l id. 
Saratoga Spa Volkswagen, Inc, 
Saywilia Bianco Motors. Inc. 
Sehanectady Colonle Motort, Ine. 
SnkMitown George andOolton Voikswafl«)fi,tne* 
SouthoiMjatan Ut'erKoya Volkswagen, bic. -
9»rbitV«Nay C A. Ha'̂ gh. btc 
Sforan Wand SWan tstan<f Sntdl Can , l lA i • 
Syracusa Don Coin Volkswagen. Inc. 
failSyrocvta frKision Autos. Inc. 
NarMi SyraflMa Flnnagan Volklwa««^ infi. 
ranawainda Oroiwille MAion, IAC* ^ 
I M n Mafiia Valk^a^wv.biC* 
Vattar Straam VaT-Straait Volkswogan, Inc. . 
Walartawn' HarbllnM«iari,<n«. 
WallNy«<k r»i«ign Caf«ori»ckldAtf,iA«i. 
WMrfbwry Cwrtesy V9nAwa«a^lnc. 

QwaansborwVlrtklwate^hie. 
Yfdbera Ounwoodie,Motdr Corp. 
Vpfblawa 'Mohegan VolkswtageN bte. . 
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Restructuring Phase III, Part 1: Outline. 
In The Leader for the past two issues, Re-

structuring Phase III, part 1, has described gen-
eral proposals and specific recommendations for 
the Office of the President, the Office of the 
Executive Director and the two divisions {State 
and County) of the Civil Service Employees Assn. 

This report, as amended by the Delegates at 
the statewide CSEA meeting in Rochester last 
September, continues this week with specifica-
tions for the major administrative departments. 

In the preamble to the restructuring commit-
tee report, as presented by chairman A. Victor 
Costa, it was noted that the committee, in reach-
ing its recommendations, had reviewed sugges-
tions from the membership and from CSEA staff 
employees, had conducted personal interviews 
with staff employees, had referred to the 1967 
Cresap McCormick and Paget Report, had stu-
died a special report on employment practices 
used by CSEA, and had pored over existing or-
ganizational charts. 

At least three members of the restructuring 
committee visited and observed the on-the-job 
operations of each unit, and reviewed office pro-
cedures. In addition, interviews were conducted 
with the president of CSEA, as well as with the 
bureau heads and other key personnel. The com-
mittee also observed workflow and work check 
systems. 

The boldface type below indicates the pro-
posals as adopted. Explanatory material may 
follow in a lighter face. 

R E S E A R C H D E P A R T M E N T 

The committee, in reviewing the duties and personally 
observing the operations of this department, recom-
mends no further changes other than the committee 
feels that in relation to other CSEA departments there 
exist many high-grade titles, which, upon examination, 
reveals and recommends that when a position becomes 
vacant in this department, the personnel committee of 
the Board of Directors should review it for reevaluation. 
An example is that there exists no definite separation 
of duties between the two Grade 18 and two Grade 14 
positions, other than that the Grade 18's research 
the larger chapters. This is no measurement of work 
unit or the rationale of a four-grade differential. 

The committee also found that the position of Grade 
23, senior research analyst, should be assigned the duties 
to coordinate the regional political action and research 
work as per previous adopted proposal. The director of 
research reports to the executive director. 

F I E L D S E R V I C E S D E P A R T M E N T 

Due to the difficulties encountered by 'this commit-
tee in trying to factually present the many problems 
in this area, the committee! at this time is deferring from 
reporting on the field services section. We will present 
an in-depth study of our findings and recommendations 
at the March 1973 Delegates Meeting under Phase III, 
Part 2. 

R E P O R T S T O T H E E X E C U T I V E D I R E C T O R 
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P U B L I C R E L A T I O N S A N D C O M M U N I C A T I O N 

The committee makes the following recommendation 
to improve the communication with and between Head-
quarters and its membership. 

The Public Relations department is responsible to the 
director of communications of CSEA. The committee 
has observed the operation of the public relations staff 
and has heard at length the director and the assistant 
director of public relations. 

32 The name of the public . relations department 
should be changed to reflect its true meaning (Office 
of Communication). 

33 DEFEATED 

34 The present starting positions of public relations 
assistant. Grade 14. should be raised to Grade 16 level.v 
In such a highly professional and skilled operation, 
experience is needed. It has been difficult to recruit, 
train and retain at the Grade 14 level. 

Referred to personnel committee for study and 

R E P O R T S T O T H E E X E C U T I V E D I R E C T O H 
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to report at Delegates Meeting in March '73. 

35 The Office of Communication should have com-
plete responsibility for all communication in all divisions 
which must make public statement of policy in reference 
to CSEA. 

36 Sufficient space be allowed in each weekly issue 
of The Leader for regional news which shall be the re-
sposibility of the regional public relations analyst to 
prepare and clear with Headquarters public relations. 

37 Any public letter, communication or statement in 
regard to policy or related policy to be issued by any 
staff member shall be cleared, coordinated, edited and 
distributed by the department of communication. 

38 Any public letter, communication or statement 
concerning any region, chapter or unit which is to be 
issued by the department of communication or staff 
shall have prior approval of the regional chapter or 
unit president so effected. 

39 The Association shall study feasibility of listing 
under the Enterprise phone number in every phone 
directory of the state. This will give eacti member 
of CSEA a line of communication with CSEA 24 hours 
a day, seven days a week (Report in March 1973). 

D I R E C T O R O F T R A I N I N G 

The committee reviewed the function of this position 
and its relation to membership service and found that 
for all practical purposes the position was not function-
ing as it was intended to be. 

The Incumbent was hired by CSEA'on April 1, 1972, 
and told he^ would be also in charge of recruiting. 

'Within three weeks he was made responsible for the 
'membership drive and, at this writing [September 19721, 
he is in charge of the annual Delegates Meeting. The 
position is Grade 23. He has no staff and definitely was 
not trained to do or know basically anything about 
CSEA. 

His other role should be to set up a training program 
for all new incoming and in>service CSEA employees. 
The committee, in interviewing staff employees, hear4 
that in no case are new employees given private orien-
tation and Job training as to the objectives of CÎ EA 
and their contribution to the Association. This position 
should be assigned a permanent stenographer. 

The committee also will make further recommen-
dation in relation to this position under Phase i n , 
Part 2. 

The coordinator of training should report to the direc-
tor of communication.' 



, Responsibilities Of l\/lajor Departments 
The committee recommends: 

40 The title be chansed from "director of training" 
to "coordinator of training." His prime purpose is to set 
up and implement training: programs for all chapters 
and regions. He shall arrange for regional training 
programs, seminars, workshops for our region, chapter 
and unit officers. He shall maintain the training manu-
al, and he shall report directly to the executive director. 

C O M P T R O L L E R 

The fiscal policies of the Association are the greatest 
area of concern. The committee spent more time re-
viewing the fiscal procedures of the Association than 
any other area. We are very critical of . the entire oper-
ation. Background: The Association is approaching 
$10,000,000 a year in income and expenditure, and yet 
in certain areas of fiscal policy we are not effectively 
managing it with professionalism. 

Our handling of income on a daily basis is very loose 
and too many bureaus and people are handling the 
revenu^ ; 

The purchasing practices are extremely poor. As a 
matter of fact, we could not find a procedure to serve 
as a guide for purchasing. Vendors are being chosen 
due to personal contact or purchases are being made 
from vendors who overcharge the market value. 

At present, the following sections are responsible and/ 
or are handling Association funds: Membership, Insur-
ance, Cashiers, General Accounts. 

In a three-month period, $3,416,552 was handled by 
our cashier who Is a Grade 5 and also serves as the petty 
cash custodian and relief phone and receptionist. 

There are pages and pages of testimony and commit-
tee reviews on the finances of CSEA, which space and 
time would prohibit from publishing. The committee 
thus recommends the following: 

41 The Association shall immediately establish the 
position of comptroller. Due to the duties and various 
units who are to report to him, this position shall be a 
high-level office. 

He shall report directly to the executive director and 
the treasurer of the Association, and shall be fully re-
spunsibility of the regional public relations analyst to 
tained on a contractual basis by the Association. 

Special Notes: 
He should have had extensive EDP background. 
For units proposed to report to him see organization-

al chart. 
The salary for this position shall be by contract and 

approved by the Board of Directors and shall serve at 
the pleasure of the Board. 

On all matters of expenditures and Income his de-
cision shall prevail subject to the approval of the Board 
of Directors. 
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P R E P A R E D BY T H E C O M M I T T E E 

T O R E S T R U C T U R E C S E A 

He shall set forth budget details. 
He shall mandate that all department heads of CSEA 

submit a proposed department or division budget be-
fore Aug. 1 prior to the end of the CSEA fiscal year. 

He shall establish a three- and five-year income ex-
penditure plan. 

These are only a few of many items which should be 
d i s c u ^ d with the applicants. The committee recom-
mends that upon national advertising for this position 
applicants be Interviewed by a ."special committee 
which shall include chairman of the personnel com-
mittee, treasurer, budget committee chairman, the ex-
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ecutive director and a member of the retained CSEA 
accounting firm and chairmen of the County and 
State Executive Committees. 

Referred to personnel committee, 

42 The committee further recommends that the po« 
sition of purchasing agent be established, charged with 
specifically related duties promulgated by the comptroU 
ler and approved by the Board of Directors. The pur-
chasing agent shall be familiar with all facets of 
conflict of interest. 

(To Be Continued) 

Nassau Members Vote 
On Contract Preserving 
Graded Salary Phn 

(Continued from Page 3) 
• Vacation and sick leave combined a c c u m u -

lation boosted to 60 days. 
• Bonus days on vacat ion to be pro-rated upon, 

separation. 
• Extra paid holiday for school crossing 

guards. 
• Health and dental insurance for anyone on 

Workmen's Compensat ion for up to one year. 
May Secure Duplicate 

• No loss of seniority for increments or other 
protections whi le on Workmen's Compensat ion 
for up to one year. 

• One week's written notice required for s h i f t 
change, and m i n i m u m of 12 hours off between 
shi f ts . 

• No layof fs without prior discussions w i t h 
CSEA regarding transfers . 

• County to recognize Nurses Practices Act. 
• Grievance protection. 
• End of trainee-below-grade s tatus for new 

employees in Sheriff 's Department . 
• Increased meal al lowance of $5. 
Mail ballots to CSEA members will carry a ' 

notice of return deadline. F laumenbaum noted 
tha t any member who does not receive a ballot 
i n the mai l m a y secure a duplicate at the c h a p -
t e r o i n c e . 



TO Hm YOU BASS 
GET THE ARCO STIDIT BSOK 

BOOKS PRICES 

A e e e u i t t a n t A u d i f e r A.OO 
Administrativ* Assistant Officer 6.00 
Assessor Appraiser (Real Estate) 5.00 
Attendant 3.00 
AHorney 5.00 
Auto Machinist 4,00 
Auto Mechanic 5.00 
leglnning Office Worker 5.00 
Beverage Control Invest .4.00 
Booklieeper Account Clerk 5.00 
Bridge and* Tiinnel Officer 5.00 
Bus Maintainor — Group B 5.00 
Bus Operator 5.00 
Buyer Purchasing Agent 4.00 
Captain Fire Dept t.OO 
Captain P.O *.00 
City Planner 5.00 
Civil Engineer 5.00 
Civil Service Arith. and Vocabulary 3.00 
Civil Service Handbook 1.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 1.00 
Computer Programmer 5.00 
Const. Supv. and Inspec. . . .5.00 
CorrectioR Officer .5.00 
Court Officer 5.00 
Court Officer 5.00 
Oietltion 5.00 
Electrician 5.00 
Electrical Engineer 5.00 
Engineering Aide .4.00 
Federal Service fn t . Eiam 5.00 
Fingerprint Technician 4.00 
Fireman F.D S.OO 
Fireman in all State O.P 4.00 
Foreman .4.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs S.OO 
H.S. Diploma Tests 3.00 
High School Entrance and Scholarship Test 3.00 
H.S. Entrance EiominatioHs 4.00 
Homestudy Course for C.S 5.00 
How to get a Job Overseas 3.00 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector S.OO 
Janitor Custodian S.OO 
Laboratory Aide 5.00 
Lt. Fire Dept 5.00 
Lt. Police Dept 4.00 
Librarian 4.00 
Machinists Helper 5.00 
MaintMrance MM S.OO 
Maintainor Helper A and C 4.00 
Maintainor Helper Group • 4.00 
Maintainor Helper Group D 5.00 
Management and Administration Puisser .S.00 
MeckMical Ei^liaew ,.4.00 
M e t e r Veh ic le L i c e n s e E i a n i M T 5 .00 
Notary Public 4.00 
N u r s e ( P r a c t i c a l mmd P i i M ^ M e a l M ) 5 .00 
P a r k l n f E n f o r c e m e n t A g e n t ' 4 . 0 0 
P r o b . a n d P a r o l e O f f i c e r « . M 
Patrolman (Police Dept. Trajneel S.00 
P e r s o n n e l A s s i c t o a t . 4 . 9 # 
P h a r m a c i s t s L i cense T e s t . . 4 . 0 0 
Playground Director — Recreation Leader 4.00 
P e l l c a w a m a n 5.00 
P M t m a s t e r 5 .00 
P M t O f f i c e C i t k C M T t o r 4 .00 
P o s t O f f i c e M o t o r VoMcIo O p e r a t o r 4 .00 
P f v l i m i n a r y P r a c t l c * f o r t h e H.S . E f H i v a i o M y DIplooM T e s t . . 4 . 0 0 
P r i — l p « l C l o r h . S I « M 5.00 
f n h t m M t c M l P w o l * O f f l c M ' 6 .00 
P r o f e s s i o n a l C a r e e r T e s t s N.Y.S , . . . 5 . 0 0 
Professioncl Trainee Admlp. AM* i M 
R a l l r M t f C H f k . 4 . 0 0 
Rea l l o t o t e M « i i a f « r . 4 . 0 0 
S a n i t a t i o n M « a 4 . M 
S c h o o l S e < r « t M 7 4 . 0 0 
S » r f a t 1 . 0 0 
S M l o r C l e r t c o l S e r i e s S . f t 
S o c i a l C a s e W o r k e r 5 .00 
t t u l f A f n a i a a t I r . A W — d a r t 4 .00 
S t a t i o n a r y f n g . a « d P i r e m a n S.OO 
S t o r e k e e p e r S t o c k m a n . 4 . 0 0 
l a p a r v M o s Cmmrm 5 .00 
T r a n s i t Pa t ro l i i i a i i 4 . 0 0 

CtiMmt ^ W ^ s t l M t mm4 A n s w e r s a i i r f 

O t i M r UMmkk* S t M l y K M v r M Ur C v m l i i q E i « m t . 

(Continu^ from Pa^e 6) 
There was a dissenting opinion 

by two judges in the Appellate 
Division who felt that there was 
nothing in the Statute preventing 
the enforcement of the arbitrat-
or's award. In fact, dissenting 
judges said that the statute auth-
orizes consideration of issues- be-
fore the arbitrator. The dissent-
ors went on to say that the col-
lective bargaining agreement be-
tween the parties stipulated a 
grievance procedure and arbitra-
tion as the method for resolving 
d i l u t e s if the parties could not 

waiuiui yi ' iy i i i iey m i B i i i u i i . 
The contract further provided k 
rathw etaborate procedure for' 

^ t h e ^ t a l n l i i i ^ k b J i ^ l J e a v j . ' ^ 
Hie '^uesti^n 'before the llrbit-
xator was whether or not the 
board of education had failed to 
live up to its contract. All the 
arbitrator did was direct ttie 
boar^ of education to consider on 
their merits the applications for 
sabbatical leaves which had been 
filed on a timely basis prior to 
April 1, 1971. It was their opinion 
that the contractual right to 
have their applications consider-
ed and granted arose as soon as 
the applications were filed prior 
to the passage of Section 82. 
They do not interpret that sec-
tion to mean that a contractual 
right to a sabbatical leave means 

THERE IS A SPECIAL PLACE I N HELL 
FOR THE I N N O C E N T IT IS THE FIRST CIRCLE. 

The Soviets 
banned the novel 
end condemned 
the author. The wortd 
smuggled It out and 
gave him the Nobel Priie. 

Poromount Pictures presents 

" T H E F I R S T C I R C U E " 
based on the novel by Aleksandr I. Solzhenitsyn 

Screenplay by Aleksander R x d • Directed by Aleksonder R x d 
ALx3terrnFilmondTete<ir«FilmCo^Vcxiucticw^ • InGA* • AParamoontPicture 

® W o r l d P r e m i e r e F r i d a y , J a n u a r y 12 
T H E p i M E a r l s ' ^ ^ ^ j s r ^ 

B58th9BetPar1<4Lex PL5-6030 A 

mrnmrnrnmrnm 
ready been'granted or given on 
a Mndtiuir'commitment bii^^'la 

"In the field of labor relations, 
arbitratioh is preferred «ts a pro-
cedure to-settle controverstes'be-
tween employer and employee — 
to such an extent that it can be 
said that public policy underlies 
and re-enforces its use. Whether 
as of April 12, m i . the effective 
date of the statute, a contractual 
right had come into existence was 
clearly within the competence of 
the arbitrator to decide and it is 
not for the courts v to interfere 
with his decision." Associated 
Teachers of Huntington. Inc.- v. 
Board of Education, VFSD, No. 
3, Town of Hnntington, 338 NYS 
2d 45 (Appellate Division, 2d 
Dept. Nov. 22, 1972) i 

Housing C a r e t a k e r 
The City Housing Authority 

plans to appoint 320 housing 
caretakers. Some of the Jobs will 
be filled with 174 candidates cer-
tified from the nearly-exhausted 
eligible list which resulted frt)m 
open competitive exam No. 1014 
and was established Sept. 8. 
1971. The last number certified 
was 1560. 

Remaining vacancies will be 
filled with candidates who will 
be certified from a new list which 
will be established when the old 
one is exhausted. This new list 
will be the result of open com-
petitive exam No. 1179 for which 
physical testing began last June. 

Dental Teachers 
The New York City school sys-

tem has announced the extension 
of the filing period for t e a c h e r -
dental office assisting, in day 
high schools. Applications will be 
received by the Board of Exam-
iners, Room 422, 110 Livingston 
St.. Brooklyn, until March 5. Fil-
ing opened Oct. 30. 1972. 

Better Buying Service 
of America 

can save ail CSEA members money 
NO SERVICE CHARGE TO YOU 

BUY MERCHANDISE LIKE THIS FOR LESS: ( C o m p t e f e w i th fac tory w a r r a n t i e » 8> j e r v ! c e | 

l E A O E R I O O K S T O a S 

n W « r r M S t . . N » w Y v r k . N X I 0 0 Q 7 

M t o t c • • • • • • • • • • ^ t p l M k s e k t CINCIMV vkKMM* 
t Mclett cliecli or 

N t m t ,..,., 

CHy 

AUTOMOBILES 
{ $ 1 0 0 over d e a l e r ' s w h o l e s a l e 
cost) 
Americort M o t o r s 
Buick 
C h e v r o l e t 
Chry j le r -P lymouth 
O o d ^ 
Ford 
M e r c u r y 
Porttiac ^ 
O ldsrnob i le 
t i l n e o t n . C o r v e t t e , M o n t o 
C a r l o a n d most fore ign cars 
o v o i l o b l e ot substantioi 
SGvingtl) 

AUTOMOTIVE TIRES 

MAJOR AfPLIANCItt . 
Air C o n d i t i o n e r s 
W o s h e r s 
Dryers 
Refr igerators 
V a c u u m C i e o n e r c 
Freezers . , 

Dishwashers 
Ranges and Ovens 
IHumidifiers 
Dehumidifiers 

f H O T O EOUfPMENf 
C a m e r o s 
M o t i o n Picture 

Projectors 
l e n s e s 
l^osK & S t r o b e Un i ts 
Eftlorgert 
Slide Projectors 

H O M I F U R N I S H I N G S 
S o i o t & choir« 
B e d d i n g 
Tables 

; 0 { n i n g R o o m S e t t 
ftedroomS«t» 
Rugs & C a r p e t i n g 
l o m ^ 
Custom D r o p e s 

& S I t p C o v e r s 
{ H o m e Serv ice) 

GIFTS 
Furs 
Jewelry 
Watches 
Diamonds 
S i l v e r w a r e 
China 
l u g g a g e 
HOME EOUIPMINT 
Power tools 
Snow Blowers 
Typewriters 
Calcu la to r s 
NOMI tNTERf AINMENT 
TelevisioAS 
R o d i o l 
Hi-Fi , S tereos 

C o n s o l e s 
S te reo C o b i n e t s 
P i a n o s 
O r g o n i 
Tope R e c o r d ^ s 
C o s se t t e4 tecorde r t 
p W C i PURNlTURf 
. , . a n d m o r e o n d more of 

iKe things y o u n e e d . 

• • w r * f % - 1 
1 

G U A R A H T i l D i i U A B t L I T Y l 
€ y 9 $ m m f S « 9 l t f o c t i * f f i l 

lowMt foi i ib le f r ica i Irem ever 200 peMicipoiWtg tftolers o«d lupplicrt in itw Gfvoter H t m 
York, long Ulsnd, W*itcKe«ler Afee Mie >!•»•> ot Nevî  Jeriay. Now Vortt. w»«#Mnt 
ollior orgoniioiioni like yOv'i. with meny lt»9u»on<f» ol .caniv«n«rt, BBS tmi bwying powor tor 
r e e i t r itton con be etleine^ ky eey M M A i e l . COtUCTlve tUVINO r O W t * . 

C« l l : 1212) 3 7 1 . f M 0 

WETTER B U Y I N G SERVICE O F AMERICA?, t2 
SuiH 1 2 0 9 , 4 0 0 M a d i M i i A v M U t . York. M Y . 10017 



This Week's City Eligible Usts 
EXAM NO. 7M4 

PROM. TO STOCKMAN 
Health and HocpHab Corporation 

This list of 20 names was es-
tablished Jan. 8. 1973. 

No. 1 — 91.7% 
1 Carlton Bland, Harlem Hos-

pital; Benjamin Levine, Queens 
Hospltol Center; Victor W No-
vak. Brooklyn Central Laundry; 
Charles E Evans, Morrisania 
Hospital; Gerald F. Masterson, 
Bellevue Hospital Center; Al-
fredo Torres, Harlem Hospital; 
Ruben E. Ortiz, Francis Delafield 
Hosp.; Jerry O Coaxum, Cum-
berland Hospital: Walter Wilson, 
Harlem Hospital; Juan Torres, 
Fordham Hospital; Eugene Nor-
iega, Sydenham Hospital; Ber-
nard Rothfeld, Kings County 
Hospital; Patrick M. Tobin, 
Fordham Hospital; William Baez, 

Metropolitan Hospital; Jitmes 
McBroom, Harlem Hospital: Lo-
wel Guzman, Harlem Hospital; 
Louis B Cotman, Harlem Hospit-
al; Walter Nathaniel, Harlem 
Hospital; Alfonso L Hicks. Kings 
County Hospital. Stanley R. Ross. 
Harlem Hospital. 

EXAM NO. 2571 
PROM. TO FIRST ASSISTANT 

MARINE ENGINEER (DIESEL) 
Environmental Protection Admin. 

This list of one name was es-
tabUshed Jan. 11 after technical-
oral testing of the one candidate 
who applied. Satory is $15,900. 

1 Stanley W Kamik. 

WHfftE TO APPLY 
FOR PUBLIC JOBS 

EXAM NO. t l74 
TRANSPORTATION 

INSPECTOR 

This list of 12 names was made 
pablic Jan. 11, following training 
and experience evaluation of 43 
applicant* who filed in Novem-
ber. Appointments may not be 
made until the list is esUblished. 
Salary is $8,600. 

1 John L Evola, John M Pra-
zeres, Benjamin Levine, Robert 
W Jones. Patrick Doheny. Ber-
nard Natoli, Ronald O'Neil, Rob-
ert L Crivelli, James R Volpe, 
John P O'Neill, Gerald R Lovino, 
Leon E Gaillard. 

EXAM NO. 2112 
LETTERER 

This lisi of 18 ellflblM was 
established Jan. 11. Practical 
testing was held Nov. 22, 1972. 
Of the 33 applicants, 24 were 
called to the test and 18 appear-
ed. Salary is 16.00 per hour. 

1 Salvatore Sassano, James 
Bdrdonaro, Willard F Den-y, 
Philip V Curran, George T Aug-
ust, John E Drummond,- Lloyd 
A Storrs, Morris Kumm, James 
T McCarthy. Harold Yoskowitz. 

EXAM NO. 2023 
ASST. CHEMICAL ENGINEER 

This list of 18 names was es-
tablished Jan. 11. following 
training and experience evalua-
tion of the 36 candidates who 

filed In September. Salary It 
| 1 2 , 1 M . 

Bernard Newberger, J Sam-
uel Adler. Jesse Bellet. Melvin 
Ueberstein, Joseph C Fichera. 
Augustus K Lo, Kuan H Hoh, 
Michael A Coscia, Harvey C Cot-
trell, Pravin S Sheth, Urban E 
Pilgrim, Lawrence M Weiner. 
Ralph C Maggie, Stuart Lowen-
thai. Herman A Green, Victor J 
Catalano. John Raffel, Julius 
Isaac. 

Irish-Am. Atcoe, 
The Irish-Ameri^n A^ociation 

of the Dept. of Sanitation will 
hold its regular meeting Jan. 18 

^ a t 128 West 17th St.. Manhattan, 
at 7 p.m. 

NEW YORK CITY—Persons 
seeking- Jobs with the City 
should fUe at ttie Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 ajn. and 5 p.m. Special 
hours for Thursdays are 8:30 
»jn. to* 5:30 pjn. 

Those requesting applications 
by mail must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (ChambersSt.); BMT (City 
HaJl); Lexington IRT (Brooklyn 
Bridge). For advance information 
on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only), 66 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
partment directly. 

STATE—Regional offices of 
the Department of Civil Serv-
ice are located at: 1350 Ave. of 
Americas, New York 100^19; 
(phone: 765-9790 or 765-9791); 
State Office Campus, Albany. 
12226; Suite 7fi0, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may obtain announcements 
either in "person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

Judicial C<»iference Jobs are 
filled at 270 Broadway, New 
York. 10007, phone: 4i88-414<l. 
Port Autaiority Jobseekers should 
contact their o f f ^ s at 111 
Eighth Ave., New York, phone: 
820-7000. 

FEDERAI^The UJS. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaaa, New 
York 10007. Its heora are 8:St 
ajn. to i pjn^ weekdays enly. 
Telephone 264-0493. 

Federal entrants living upstate 
(north of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Brie Blv4. Wert, 
Syracuse 13203. TV)U-free calls 
may be made to (800) 538-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

14% INTEREST ON YOUR 
SAVINGS IS FOR BEGINNERS 
Y O U C A N N O W G E T U P T O 2 3 . 5 % INTEREST O N Y O U R 
S A V I N G S , WITH ABSOLUTE SAFETY! A n d - / n addition 
you can: ik Get ten b a n k g i f ts instead of o n e for o p e n i n g 
a new account ! ^ W i t h d r a w your m o n e y — a n d still e a r n 
interest on it! itr M a k e two savings accounts pay you 
interest at t h e s a m e t i m e , on the same exact money! iic 
Get thirteen months interest—every s ingle year ! * E a r n 
m o n e y on m o n e y you 've a l ready s p e n t - f o r weeks and 
even months after you've already spent it! 
HOW? BY LETTING T H I S TOP PROFESSIONAL READ THE SMALL PRINT IN THE BANK 
RULES FOR YOU! A N D T H E N SHOW YOU EVERY MONEY MULTIPLYING LOOPHOLE 
THAT 'S I N T H E M ! 

Think carefully for a moment! Do you 
realize what the facts you have just read above 
really mean to you in terms of your future 
independence, security, and sheer luxurious 
trouble-free living for the rest of your life! 
Just tliis— 

First, no longer do you have to settle for a 
starvation-level 5% or 6% on yoijr savings... 
at exactly the same time tliat inflation Is eating 
into those savings at tiie rate of 8% to 10% 
every single year! 

Second, no longer do you have to take dan-
gerous "fliers" in the stock market, or real 
estate market—just to get a few percentage 
points more back from your money—just to 
keep inflation from gobbling it all up! And 
always being tlireatened by the cliance that 
the market could go ''sour," and you would be 
forced to stand helplessly by, while 25% of 
your money. . .50% of your money. . .even 
75% of your money went right down the 
drain! 

All those terrible risks-and all those starva-
tion-returns-are a million miles behind you 
now! Because, from this moment on, you can 
have absolute safety that not one cent of your 
money will ever be l o s t . . . at the same exact 
time that you get a return of up to 23.5% on 
that money-all of which malces most of Wall 
Street's vaunted "growth stocks" look abso-
lutely pale by comparison! 

OVER 200,000 MEN AND WOMEN LIKE YOU HAVE 
ALREADY PROVED THE FIRST BEGINNING STEPS IN 

THIS REVOLUTIONARY NEW "GET RICH SAFELY" 
PLAN! NOW AT LAST THE FULL OETAILS-THAT 

DOUBLE THEIR RETURN-ARE RELEASED TO YOU! 

Yes, perhaps right now-today—you are one 
of these over 200,000 "Smart Savers" who are 
now getting 9%... 10%...even 13% on their 
money. . .al l iiecause they liad tlie foresight 
to purchase Martin Meyer's previous best-
selling book that showed them exactly how to' 
doit! 

When this book came out three years ago, 
it cai^iVan pvrrwbelming sensatiod In bank« 
ing^aml Qnancial. circles qver America! 
Because this book tore away the veil from the 
way banks really worit! And showed the aver-
age man and woman how they could use the 
banks* own **bidden rules" to force those 
banks to give these ''Smart Savers" TWICE 
AS MUCH INTEREST as their uninformed 
nei^bors were-fretting! 

Yes! Up to TWICE as much interest-and 
»U from a single weekend's fascinating read-
ing! But-what the author of this book him-
self didn't even realize then-was tluit even 
the ^'impossiMy" high 9%.. .10%.. .«vcn 
13% was stUI just the bcgiiiiiiDg. 

Because once the door to higher, and still 
higher, interest rates was forced open, then 
bank officials themselves quietly divulged to 
the author other EVEN MORE LUCRATIVE 
mechanisms that his original Plan had missed! 

And so, one money-multiplying "trick" was 
piled on top of another! And then another! 
And then another! And then still another! 
Ingenious, perfectly .sound, almost completely 
unknown little devices . . . that raised the ab-
solutely safe return on the average saver's 
money to 15%. . .17%. . .19%, . .even 23.5%! 
Like this 

JUST LOOK AT THESE DELICIOUS NEW 
"FORTUNE-BUILDING TWISTS"! MOST OF WHICH 

YOU NEVER DREAMED POSSIBLE BEFORE!!!! 

For example—Why most people who ac-
cept bank gifts are cheating themselves. And 
how you can make those very same gifts give 
you a bonus return of 14%-instantly! 

How to gain a half-month's extra interest, 
each and every quarter! 

How to get the banks to pay you interest 
for 160 days per year, or more, on money you 
have-not with them-but in your own pocket! 

How to double the interest they pay you, on 
close to 200 hundred days more every year! 

How to make the banks pay for one full 
week of your vacation each year, without 
their having the slightest idea that they're 
doing it! 

How to turn your savings account into a 
checking account, where the bank continually 
pays you interest on. checlas you've already 
written but haven't yet cleairied (but for which 
you've'received the merchandise)! 

How to get, not only FREE checks for 
everyday use, but also FREE traveler's checks 
when you go on vacation! 

A SPECIAL BONUS OPPORTUNITY, 
that can be used quite often if you know the 
signals and the combinations (but not, of 
course, continually) in which you earn 155% 
interest from the same blissfully trusting bank! 

PLUS. AS A SPECIAL ADDED FEATURE. DOZENS OF 
NON-BANKING MONEY-MULTIPLIERS LIKE THESE: 
Special discounts, on practically anything 

you want to buy, from the finest non-discount 
stores in town, and with all the follow-up 
service obligatioa on their part fully intact! 
(Just walk in, say this one proven sentence, 
and walk out with as much,as $50 or $100 
oflQi 
< HOW to create your own "credit du-d** while 
you're on vacation! So you fake no risk what-
soever of losing money! So you gp everywhere, 
buy everything you want without paying the 
credit card company money! 

A special chapter on little-known, and tax-
sheltered investments fully as safe as savings 
accounts, but yielding much, much more! 

An ingenious way of taking advantage of 
little known provisions in the tax law to 
reduce your income tax bracket, without re-
ducing your income by on)e>eqnyr '" , 

How to "find up to $500 or. even $2,500, a-
year-just in overlootned leaks ^ e average per-
son makes in his buying and paying methods! 

READ THIS NEW "GET-RICH SAFEtY" MANUAL, 
FROM COVER TO COVER, AT OUR RISK! 

So the choice is now up to you! Do you 
want to go on getting a measly 5% or 6% on 
your savings every year-or risking them all 
in the roller-coaster market-when this book 
can show you how to gel up to 23.5% on 
that same money, with ABSOLUTE safety, or 
it doesn't cost you a cent! 

MAIL COUPON TODAY! 
Mail coupon today to be among the first to 

take advantage of the wealth of money-
making, monex^^aying techniques. Money 
Back Guarantee if not completely satisfied. 

Z> 1972 C«OENCE CASTlC ITO. 

Books For Bottor LiviRf 
DIVISION O F CAOCNCK INOU*TMIKS C O R P O R A T I O N 

89 Sovontti Ave., Now York, N.Y. 10011 
Mail Ho Risk Coupon Today— T 

Books For Bottor Livint. DopL MM- 3 2 
(York, N.Y. 10011 

Please rush me a copy of Martin Meyer's j 
89 Sovonth Avo., Now 

MONEYBOOK. I enclose $8.95 in full payment. , 
I understand that I may examine the tfook fbir a I 
full 30 days if at the end Q( that time I am | 
not fully satisfied, I will simply return the book j 
to you for full refund. • 

j Enclosod it %. 
I 
I 

. (N.Y.Rtiid«nl» Add Sol«i Tax) 
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n i c e After-Work i n f o 
I n Emplayee^t FUe 
WSXor, T h e LMMkr: 

Please ask the members of 
CSEA, Inc., iRiiBt their feellnss 
are about the sltuatiwi related 
below. 

In a work'area, a meeting of 
CSEA employees was held after 
wwk hours. The employer placed 

P r e p a r e N o w F o r Y o u r 

S C H O O I 

n 
i^mhmliKY 

DIPLOMA 
Frmpmrmflmm 

C « » r t « 
TM« N.T. 41-
piMiia H f k * l * f « l 
Mpilvatoaf wt §rm4-

umflmm ffr*ai • 4 - y * « r t U f i i 
S c h * * l . r h v a l M k U * • mm* 
f r « 4 i i « H * • f M i f k S c k e » l f * r : 

* i iw i i l evawi i l * r r M n a l l M 
* A d v « M « 4 U w c « t l « B T r a l n i i i t 

* r » r i M « l S f lHa fac t iMi 
O M r S M C L A L l a t a a t i v * S - W m I I 
e»i$nm prnpmr** f t mHltltl 
mummt • • • d N c H ^ a t r v f v k i r ! • -

ky N.T. %Mm ••pi». 
U l l M r t l M . 

OmOLL NOW! Ctones MMI 
IN MANHATTAN: 

Mon. & Wed., 6:30 P.M, 
IN JAMAICA: 

Tuc». m Tbun . . 6:30 P.M. 

SPECIAL SAT MORNING 
C L A ^ S NOW FORMING 
Phcne or >VTite (or Iriforrra! '. T 

F k m : M 3 - A 9 0 0 
MLIHANTY. INSTmiTI 

111 I. l i m S*.. Weefceffwi' 
91 .M WImrtMi Mwrf.. 

incorrect Information about the 
purpose of this meeting and what 
was alleged to have happened at 
the meeting into the personnel 
file of one of the employees 
present. 

What is your opinion? 
N A M E W I T H H E L D 

R o c k l a n d C o u n t y 

Says Pension For One 
Fat Cat Is Double That 
Of Ordinary Employee 
Editor, The Leader: 

When are you and the Civil 
Service Employees Assn. going 
to start showing us taxpayers 
these big political welfare recip-
ients for what they are worth? 
We want to see who is getting 
the goodies—not the policemen 
or firemen who risk their lives 
every day for us: and not the 
poor sanitation men who handle 
all their filth, from baby pampers 
to dog feces, who are exposed to 
every germ mentionable; nor the 
underpaid so-called blue-collars. 

Show us the biggies who get 
fat pensions after 20 years. They 
want the rest of us poor slaves 
to work until we'are 65 years old 
and then not get half-pay after 
taking options. Some want to de-
duct social security benefits. If 
there is going to be a cutback, 
let the biggies be Included. 

Articles in the daily news-
papers report tlaat about 30,000 
fat cats are on the payroll, and 
there are about IM.SOO civil ser-

[" " i T s i o i " "J 
I E i p u v . C t m m | 

I S Waeb - ITS | 
I

Comflwc by R e n e Snxlr w m — 

evMiag ctaM«». Pr«p«r* you I m c u m I 
lewtiag to a Scat* issued H i g h " 

-School ^u iva ldkcr D i ^ a M . FREEb 
I BOOKLET. I P L , 

' RoberH Schools, D«p». L ' 
I S17 W m « iTMi SfM I 
^ N « w Y»rfc. M.T. I t t i t j 
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M I M E O $ A » D R I S S I I S . 
STENOTYPES 

S T E N O M A F M H r 

t o w - L o w F r i € 9 § 
A L L 1 A M 6 U A « E S 

T Y P E W i l T E R C O ^ Inc . 
l i t W. 23 S t . ( W . • i i f k A « « . l 
N.T. . N.Y. C H * I m « > - M t « 

SCHCXDL DIRECTORY 
Compuier Programming 

Keypunch. IBM-560. 
iai PKEPARATION FOR Q V I L SERVICE TESTS. Switchboard. 

M O N R O E I N S T I T U T i — M M C O U R S E S 
Special PREPARA 
I^^R OooickMpiiig macbin*. M.S. EQUIVALENCY. Day * Eve Classes. 
EAST TREMONT AVE. * BOSTON RD.. BRONX — Ki 2-5600 

11) EAST FORDHAM ROAD. BRONX — 933-6700 
Approftd if VHt <md Forti$m Stud^ii. Aecrtd. N.V. SUU D»pt. »/ Educstiom. 

tntcrnaHonal 

Sr Trsiit^r 
Jan. 20 thru Jan. 28 

DAILY 1 2 N O O N . 1 0 P . M . • SUNDAY 1 P . M . - 7 P . M . 

ADULTS $ 2 . 5 0 • CHILDREN UNDER 1 2 f r e e 

madison square garden center 
exposition rotunda 

vice workers. The pension of Just 
one of the fat cats equals the 
pensions of about two and a half 
ordinary employees. 

You, the editors of The Civil 
Service Leader, and the negotiat-
ing team, and the public rela-
tions people of the CSEA should 
put this to the public, so that we 
may, at least, know about it. 

N A M E W r r i m E L D 
Hempstead, L.I. 

One Eye Perfect^ But 
Wonders tf Bad Eye 
Disqmdifies Him 
Editor. The Leader: 

In the January 2, 1973, issue 
of the Civil Service Leader, a 
letter to the editor enquired as 
to the vision requirements for be-
coming a patrolman in the New 
York City Police Department. 
The fact that I have so learned 
that the vision requirements are 
at least 20/30 in each eye has 
caused me to address this letter 
to you In hope of receiving an 
infonxwtive reply. 

I am in perfect physical health 
and have 20/20 vision in my right 
eye. but 20/100 in my left eye. 
I do not wear nor need glasses 
and I see perfectly with both eyes 
open cm all occasions for all ac-
tivities. X know that having one 
eye better or worse in vision than 
the other eye is quite common 
among many people, and I would 
like to know whether or not such 
a person as myself would be pre-
cluded from physically qualifying 
for the New York City Police De-
partment on this basis. 1 would 
also like to know whether the^ 
vision requirements for the New 
York City Fire Department are 
similar. ' 

NAME WITHHELD^ 
M a s s a p e q u a 

(Ed. Note: The stringent viiri<m 
requirements for the New T o r k 
City Fire Department mre the 
same as tbeae for the Police De-

"^partmenl: S^/St fai each eye,' ^te- ' 
glasses or contact lenses not per-
mttted> You wouM, therefort. be 
disqualified f«r appointment tm 
either of these departments. 
These standards also apply to the 
Tnunsit Authority and Housing 
Authority PoHce Departments.) 

Caned 17 City Exams 
The City Civil Service Com-

mission last week voted to cancel 
17 exams from its tentative ex-
amination schedule for the re-
mainder of fiscal 1972-73. The 
canceled exams are: 

Open competitive — broadcast 
traffic assistant, principal chief 
dietitian, secretary (Chief Med-
ical Examiner's Office) and sen-
ior i^yslclst. 

Promotional — chemist (toxi-
cology), chief fire marshal, direc-
tor of medical services (welfare), 
labor management practices ad-
justed (Spanish-speaking), mic-
robiologist, principal institutional 
inspector, senior announcer, sen-
ior auditor of accounts, supervis-
ing fire marshal, supervising fire 
marshal (uniformed), supervising 
pharmacist, supervising public 
health sanitarian and superviso>* 
of school lunches. 

V A C A T I O N - V I R G I N ISLES 

O r d b r 4 Bammt 

The City Oril Service Commis-
sion has ordered four exams to be 
held: senior dispatcher (Uxi and 
limousine): promotion to wiper-
vising boiler inspector, Homfnc 
and Development Administra-
tion; pharmacist, and psycholo-
gist. The Leader will report filing 
periods and details when they are 
available. 

Cm%MM A M t e . 

The pocttlons of custodial as-
sistant and senior custodial as-
sistant have been classified by 
the City Civil Qervice Commis-
sion in the Alternative Ckreer 
and Salary Plan, with annual sal-
ary ranges of. respectively, $6,-
300-7.800. and $« .100-7^ . New 
salary for the senior level Is cur-
rentl3^ being negotiated In col-
lective bargaining. 

llllllllltWiUIIIUIiMttWttUtlllHilUIHIItlllllllllllllilllUilUtt^ 

G O U R M E T ' S G U I D E 
PERSIAN I T A L I A N A M E R I C A N 

T r i i r D A I I 45 W. 44TH ST.. NEW YORKS No. 1 C O C K T ^ L I ^ W K I L R L K A I I fOU FREE HORS D-QEURES — LUNCHEON-DINNER 

REAL ESTATE VALUES 
Farms & C o m i t r y H o m e s . 
O r m i 9 * C» i i i i »y - N Y S t o f e 

COUNTRY RETIREMENT 
No. 2495 on the outskirts of Maiamor-
as. Pa. near Pore Jervis, NY is this 
older two story home. Livinx room, 
dinins room, cai-in kitchen, 2 bedrooms 
a b«ih. Full basement, new oil lired 
hoc air furnace, dcilted well. 2 car jcar> 
ace and a beautifu! landscafMd 19 7K. 
150' lot. Taxes $300. Frice $26,000. 
Call for appc. 

G O L D M A N A G E N C Y . 
Rcolfors 

8) Pike St.. Pi. Jerris. NY 12771 

Parms & CMMifry Htnmt, 
Hmw T * H t 

M M i s e P e r S« fo • Qweci is 

A l t Br ick T i i ^ r in 
L O V I L Y L A U R i L T O N 

G r M t Riiy A t $ 3 Y . f f O 
Features 7 immense rooms. 1-1/2 
baths, 2 wood burnins fire places. 
Beamed ceiKns tivtngroom. basement, 

•»>«ie]l 

C « U Brokmr 7 3 2 - i 4 0 0 

R O C H D A U 
$ 3 1 . t 0 0 

2-FAMILY DETACHED 
Completely detached with carace. 
40x100 (rounds. First floor consists 
of livtnc rtMMn. dut ins room, eat'in 
kitchen. 2 bedrooms and bath plus 
J-rm apt on secoad floor. Exceptional 
basement with extra finished room. 
Loads of extras. Low down payment 
leriiw can be arranged for everyone. 

GI buyer preferred. 

L A U R E L T O N 

ENGLISH TUDOR 
This solid brick house is in an ex-
clusive area. It has 4 bedrooms, huge 
living. room, full sited dining room, 
eat-in kitclMn. main floor powder 
room. 2-car ga rag^ all essential ap> 
pliances included. Completely detach-
ed. Low dowa payment terms can 
be arramged. Of or FHA buyers. 

iUTTERLY 
& GREEN 
168-25 Hillside Ave. 

4 - i 3 < m 

P a r m s , C« iH»t ry H # m « s -
N « w Y » r k S f ^ 

WINTER CATALOG OF HUNOftEDS OF REAL 
ESTATE & 9USINESS BAKGAiNS. All 

^ p e s , sizes fi prices. DAW. REALTY, 
CMeskiU 7. 

i n r v 
u . s . 

R O N D S ! 

Your Gotden Dkjfs in R o r i d a f e ^ B 
" H O W T O R i T » R I 
W I T H O U T M O N i r * 

No pipe dream . . . you can do it 
Amacing 319 page, clothbound book 
. . . A ^werhouse of Iniorntation, 
will be sent to you for only $5.00 
Postpaid, or send for FREE details 
today. No risk, money back guarantee. 

P I O N i f R S A L I S 
P.O. Box 1233-C 

Barstow, Calif. 92311 

V I L L A P O R R E N T 
S t . C r o i x , V I r s i l n Is lands 

HmH Prif R o t « s 
Fur true island living, try your 
own de-luxe vacation villa. Res-
idents maid, cooks, cleans M baby 
sits. Beaches, golf, tennis and 
smorkeling. 

C « U ( 2 1 2 ) 4 4 2 - 1 S 2 7 

FLORIDA LIVING 
Live the food life at prices you can 
afford in Higiiland Villafe Mobile 
Home Commiinity. Choose from over 
20 models with prices startinf at 
$7,950 Complete recreation program. 

Write: 
NttMUM VIILA8I, 275 N.C. 4tth St. 
POMPAM KACH, ritttOA 330«4 

J O I s 
FLOillOA MiS? Ftival. SUIe. 
Ciunty, Uty. riOIIDA CIVIL SiaviCE 
lULLETIN. Sttscriptian U ytar. I 
Issues. 

P.O. tM M* L 
N. M I m i I . Ptm. l i U I . 

M O V I N G T O 

nORIDA? 
Save on Your 

Mov« to 
R o f K k 

C O M P A R E O U R C O S T 
PER 4,000 LBS. 

T O ST. PETERSiURG 
: F R O M 

N E V ^ I V O R K C I T Y 
-

PHILADELPHIA. $412.80 
A L B A N Y , $469.20 

F O R A N E S T I M A T E 

T O A N Y D E S T I N A T I O N 

T O F L O R I D A 

• W R I T E — 

Southern Tronsf«r 
Storage Co. , Ine. 
Dept. C - P . O . BOK 10217 

Sf. P#t«rsbur9, 
FLORIDA 33733 

Phone 862.824? 
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GREAT SONY BLACK/WHITE TVS 
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SONY i r 
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TRINITRON COLOR TVS 
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sours' 
K c t u r a M M i u w d t K a R O r a l l v 

TRmiTROir COLOR TV 

339.95 
c o m p e l oiM** — T f W t r M i 

SONY M'' SONY 1 5 ' 
I H d u r t M M s u r e d D i a x o n a H y P ' l c X u f M t a s u r e d O i a g o n a M y 
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l o l i d s t a t e c k c u H i y t ia a n a 
a a a y • to • c a f i y f t r t i M a . S h a r p a i ^ 
k r i f h t a r co tor t 

329.95 
T r u a i a - l l a a a i a r , p o f t a b i M y t p l i ia 

controM Au-
• M M H C a a l a r • a H i i a H a a AAA iHia a t 
O i a touch a f mm b u M o o . I l lumi-
M t o i l a a i a a S a M i t o t e Ear* w a 

399.95 
N a w f r a m S a a y - p a p u l a r 1 8 * a taa 
a c r a a m A u t o m a t i c C a t a r C a a i n I 
a n d A a l i a i i l l c F i a a T w i l a g Oo«> 
t r a l a . 1 0 0 % so l id s t a t e c i r cu i t ry . 
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T R M m i O r COLOR T Y 

449.95 
l a r i a 1 7 ' ' ' p i c t u r t m e a s u r e d d iag* 
a n a l l y . A u t o m e t i c Color a n d Auto* 
m a t i c F ina T u n i n g Con t ro t . V i b r a n t 
n a t u r a l co lo r . I n s t a n t p i c t u r e a n d 
a o u a d . F r o n t m o u n t e d s p e a K e r ; 
S i m u l a t a d wood t r a i n f i n i s h . 

Lewin & Co. 
MANHATTAN GR 5 ^ 1 0 0 
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L. Raymond Badger;, left, aiid Reginald O. Ackerman eX' 
change cOngrattdations on their recent promotions in the 

.State Labor Dejiartment., -

2 Loiig-Time CSEA Men 
Are Promoted By Labor 

(Froni[ Leader Correspondent) 
SYRACUSE — Two long-time Civil Service Employees 

Assn. members have been promoted in the New York State 
Department of LabtMr'ŝ  Bureau of Construction Industrial 
Safety. -

They are: Reginald O. Acker-
man, who was raised to supervis-
ing inspector, and L. Raymond 
Badger, who is now associate 
construction safety inspector. 

Ackerman began his career 
with the State in 1954 as a con-
struction safety engineer — after 
attending the University of 
Michigan. He served with the 
Seabees for 3'/2 years during 
World War II. Ackerman resides 
in suburban Baldwinsville with 
his wife, Gertrude, and two chil-

dren. 
Badger has been with the 

Labor Department more than 
nine years. He previously served 
as financial clerk in the State 
Senate (from 1951 through 1964 
sessions), and for 16 years he 
was employed as a project man-
ager and general superintendent 
of construction for various con-
tractors. He also is a veteran of 
World War II, during which he 
served as an infantry platoon 
commander. He resides in Utica. 

Members To Get Direct 
Billing On Their Dues 

(Continued from Page 1) 
its membership, covering the ten-
month period. 

Wenzl said, "The financial 
ability of CSEA to operate ef-
fectively is threatened, but I 
have every confidence that, 
through the all-out efforts of 
our chapter officers, members 
and staff, we can collect the 
dues directly." 

Wenzl's statement called for 
an emergency meeting of all die 
union's local chapters throughout 
the state at the earliest dates. 
It urged the formation of a 
dues collection committee witli-
In each chapter which would 
provide personal folloV-up to the ^ 
direct billing system tihat the 
union intends to usi dui^ng the • 
penalty period. - - • •. 

Insurance Continues, If— 
CSEA spokesman made it 

clear that' interpretation of the 
PERB decision indicated that 
insurance deductions were not 
to be affected. The State norm -
ally breaks down the deductions 
from an employee's paycheck in-
to different categories. "Deduc-
tions for CSEA group insurance 
will continue to appear on each 
employee's pay stub as usual," 
the spokesman stated. 

According to CSEA, member-
ship in the group insurance plan 
is dependent on main linlftg the 
payment of <lues. "Those (em-
ployees) not making dues pay-
ments will lose the right to re-
main in (the group plan" as 
,sta,ted in Netiv York State in-
surance law.'. 

O'Neill Represents Syracuse SUNY Chap. 
At Medical Center's lOOth Anniversary 
. SYRACUSE—William O'Neill, 

president of the State University 
at Syracuse chapter. Civil Service 
Employees Assn., represented the 
chapter at the recent dinner 
marking the 100th anniversary 
of the Upstate Medical Center's 
College of Medicine. 

The college, founded in 1934 
in Geneva, moved to Syracuse 
in 1872 and became a unit of 
Syracuse University. In 1950, the 

MOTOR EQUIPMENT FIELD 
I N S r a c r C H t G.13 

MOTOR EQUIPMENT TEST 
MECHANIC G.13 
EXAM No. 3499 

Ten Held Nov., Dec. 1972 
List Est. Dec. 29. 1972 

1 Hamilton J Windwr . . . 8 2 . 9 
2 Kovarik J Biaghaimon S2.9 
3 Pitt»fey R Binghamtata 79.8 
4 Hibbard D BiaghaiHton 78.9 
5 Geer W Hancock . . . . . . . . . . . 78.3 
6 DeAngelo D Eodicon 76.8 
7 Saunders A Bingharoton 76.8 
I Kasmer P BinghamCon i .73.8 

- TOLL EQUIPMENT MTCB FORMN 
• EXAM No. M847 

. Test Held Sept. 16, 1972 
List E»r. Dec. 29, 1972 

1 Hiqef E Cicero 89.9 
2 White R Oneida 85.4 
i Steward W Forestville . . . . . . . . 84.6 
4 Badger L Yorkvfire ' 83.5 
5 Davis W Phelps . 83.0 
6 Fouroier C Ransomville . . . . . . . . 80.8 
7 H « k e l W East Aurora . . . . . . . ,77.7 
8 Saridtferg R Schetkectsdr . . . . . . . 77.1 

. - ; 

A S S O C ' B L D G S T R U C F U R L E N G R 
EXAM No. 34796 

Test HeW S«fpt. t^v 19172 
List EST. Jan. 4. 1973 

1 Foley J Litham 84.2 
2 Cofoell N Newtonville 81.1 
3 Foley J North Troy 79.0 
4 Stewart R Albany 77.9 
5 Schnorr J Albany 7,7.5 
6 Lewicky B Harringtn NJ 76.5 

CHIEF TELEPHONE TECH 
EXAM No. 34857 

• Test Held Sept. 16, 1972 
List Est. Dec. 13, 1972 

1 Nicholas E Troy 94.0 
2 Knowles T Stone Ridge 85.8 
3 Clinton H Deruyter 83.8 
4 Fostvetc E Schoharie 82.2 
5 Brisley G Loudonville' 80.3 
6 King A Loudonville . . . . . . . . 8 0 . 3 
7 Baysa M Cohoes .80.3 
8 Adams H Argyle 77.7 
9 Christofileasa G NY 76.8 

10 Richards A Troy ^ .75.3 
.11 McBrien R Lk Ronkonkma . . . . 72.8 

SENIOR PROBATION OFFICER, 
NEW YORK CITY 
EXAM No. 55253 

1 M M Braun Hollis 99.0 
2 S Landa B* . .93.2 
3 J H Vann NY >2.5 
4 S M Morrissey Bayside His 92.5 
5 G L Rauch NY 91.9 
6 L H Levy Bklyn 9l.4 
7 R H Wright E Elmhurst 90.8 
B E E Smith Bklyn 89.9 
9 G M Kester NY 89.3 

10 B E Speiser Bklyn 
11 M J Crusco Yonkers 88.7 
12 A Levitt Yonkers 88.7 
13 H Scherer Ossining 88.6 
14 M L Finney NY 88.5 
15 R Losada NY 88.2 
16 T Lamanna Staten Island 88.1 
17 S Witt aStten Is 88.1 
18 C Jaffe Scacen Island 87.7 
19 A F Strauss Merrick 87.7 
20 S L Lilien Woodside 87.5 
21 S B Welsh Bklyn 87.4 
22 S L Faber NY 87.3 
23 I R Schwartz Yonkers 87.2 
24 R A Whitney Queens Vill . . . 87.2 
25 T J Callanan Williston Pk 87.1 
26 W Goldstein Far Rockaway 87.1 
27 M Nechemias Bklyn 87.0 
28 M H Ascrin Kew Gardens . . . 86.9 
29 A K Ward Bx 86.8 
30 E B Hoffman Jamaica 86.7 
31 J A Martorana Scaten Is . . . . 86.7 
32 E B Long BK 85.9 
33 J E Stothers NY 85.8 
34 C G Pearlman Bx 85.4 
35 R M Smolen NY 85.4 
36 M R Crown Bklyn 85.4 
37 J F Mclmyre NY 85.2 
38 S Masten Bklyn 85.0 
39 R H Peters NY 85.0 
40 B D Young NY 85.0 

; 4 l B Job NY 
42 J A Pert* Bklrw 84.4 
43 E Schwartistein Bklyn M -t 
44 G J Triano Elmhurst 84.3 
45 T liose Bklyn 84.1 
46 S Jaffe Staten Is 84.1 
47 R H Forster NY 84.1 
48 C A Countrrman N Y 84.0 
49 F E U r k e Bklyn 83.8 
50 H Eisig Bklyn • • • • • S ^ Z 
51 A A Pisapia BWyn 83.7 
52 W C Brennnn Jamaica 83.7 
53 B Tayk>r Bklyn . .83 .2 
54 R M ChavkiB Bklya .83.0 
55 K M McCWIand N Y . . . . . . . . 8 2 . 9 
56 E C ScHell . : . .82.9 
57 J Y Bohn Bklyn . . V . . . ; . . . . . 8 2 . 6 
58 E H Wist Holli* . . . . . . . 8 2 . 5 
59 J A Detlefs«a Bklyn . . . . . . . . . . . 8 2 , 5 
60 A PardI Bklyn 82.5 
61 R P Sables Bayside .82.3 
62 R C Paliunbo Cre«kill NJ «2,3 , 
63 H Tirsun Bklyn 82.3 
64 R Lotus Bx .82.1 
65 T Chabasimki Elmhurst 82.0 
66'L T Haskins Bx . . . . . 8 2 . 0 
67 C, M Hoffman N Y " - . . . . . . . . . 82^0 
68.E D Pall Jamaica . . . . . . »1.9 
69 M Benedikt -Bklyn '81.8 
70 B Burg Forest Hills 81.8. 
71 V Passy. NY, . . . . . ; . . . . 81.6 
7a ,A Locapo Bklyiy, .^81.5, 

^ 7 3 L Stoeeker NY . .i . .81.4 
74 B I Eliettberg N Y n i . . 8 1 3 
75 V J Marcsco^ Bklyn : . . 8 1 . 3 
76 E S Harrigan Bx >. . . . , . . r 
77 S J Kravec ^FY" . ̂ . ; . . . . »}.Z 
78 P .L Cvtbio NY . 81.2.. 
79 H ' S Metnetsky Bklyn . . . . . . . . . « . 0 
80 J Luxenbtfrg Flushing . . 81.0 
81 C Hartta Belle Harbor . . . . ; . 8 1 . 0 
8 i $ M Martin Bx . , . . . , .81.0 
83 B C Brown Sprngki. Gdn 80:9 
84 T , Grow" Staten U 80.9 
85 S A Whitaker Jamaica . . . . . ... .80.9 
86 B B Craig N Y 80.7 
87 R C Otoeh N Y . . . . . . . . . . . . .80.6 
88 E Dilbrofl. NY 80.6. 
89 J M Napolitano Mr Veroon 80.6 
90 J B Alpern Bklyn 80.6 
91 M P Cusumano Bklyn 80.5 . 
92 R A Nun i NY 80.5 
93 J , F Harvey Bklyn . . . . ; 80.5 
94 D ' A Brereton Si Albans 80.3 
95 A S Boyce Bklyn . . 80.3 
96 D P McFadden Rosedale 80.1 
97 D A Williams B* 80.0 
98 C S Geschwind Hauppauge . . . 79.9 
99 C F Booker Bklyn 79.9 
100 J Manzione Bx 79.8 
101 J J Ahern NY 79.8 
102 S L Zawada Staten Is 79.8 
103 R S Pasternack Jackson His . .79.7 
104 N Waters Bx 79.7 
105 I S Rabinowifz Bklyn 79.6 
106 Y M Samuels NW 79.6 
107 P L Brounsky Bklyn 79.5 
108 M B Cooley Bklyn 79.5 
109 M Perla Bx 79.5 
110 A Sullivan Bx 79.4 
111 J J White Bx 79.4 
I t t P B Hume Bklyn 79.3 
113 I H Rubin Bklyn 79.2 
U 4 S Stedman N Bellmore 79.1 
115 S A Anglemyer Bklyn 79.1 
116 P C Donohue Bklyn 79.0 
117 W J Perkins Bx • . .78.6 
118 S L Ehrenberg NY 78.6 
119 R S Forman Bklyn 78.5 
120 P E Rosenthal Kew Gardens . .78.4 
121 I C Harris NY 78.4 
122 C F Mitchel Bx 78.3 
123 B Winner Queens Vill 78.3 
124 B Addis Jamaica 78.3 
125 B R Childers Jamaica 78.3 
126 A M Wellikoff NY 78.0 
127 B Anderson Bx 78.0 
128 P L Connors Bx 78.0 
129 L J Alfini Bx 78.0 
130 E A White Bklyn 78.0 
131 G R Eason NY 77.9 
132 L Beccaro Yonkers 77.9 
133 A Reisner Rockaway Pk 77.9 
134 I Lessey Whitestone 77.9 
135 R M Bath New York 77.7 
136 S Nelson Bklyn . . i .77.7 
137 A J Modian Laurelton .77.7 
138 B S Dean Westbwry 77.6 
139 J D Washburn NY 77.6 

140 A A ArchibaW Bx 77.4 
141 R W Dresel Bklyn 77.4 
142 Z Miller Bklyn 77.1 
143 L E Phinn Rockril Ctf 77.0 
144 M D Anaarl Bklyn 76.9 
145 L W Wale. Bx 76.9 
146 D E Campbell Staten l i 76.9 
147 S L Kennedy Bklyn 76.9 
148 J P Henkel Staten Is 76.8 
149 A J Smolen E ElmhurK 76.7 
150 B Webber Bx 76.6 
151 W S Wilner Bklyn 76.5 
152 N A Grant N Y . 
153 R S Deneroff N Y . , 
154 A Jones NY 
155 T M Smith NY 
156 B C Mangano Bktya 
157 D E Benedetro NV , 
158 M L McEldowney NX 
159 t D BceWington NY 
160 M 
161 T 
16iZ A 
163 L 

.164 R 
165 II 

. . . 7 6 . 4 
. . . . . . . . 7 6 . 4 
. . . . . . . . 7 6 4 

76^4 
76.4 

. . . . . . . . 7 6 . 3 

. . . . . . . . .76 .2 

M Duffni^ Jamaica . . . . 76.2 
Schaeffeir Forest Hills . . . 76.2 
Levin Bklyn . .76 .1 
Yager Bklyn ; . . . . . . - 7 6 . 1 

medical college became a part of 
the State University of New York 
and of the medical center. Also 
at the dinner were represent-
atives of the administration, 
alumni, county medical society, 
students and faculty. 

The CSEA chapter represents 
employees at tl)e center, as well 
as those at the College of Fores-
try and Environmental Sciences, 
also a unit of SUNY. 

Information for the Calendar may he submitted directly 
to THE LEADER. It should include the dat^\i\me, place, 
address and. city for the function. ' 

^ January 
19-20—^Western Conferfence meeting: business meeting, Frichay, 7 

p.ni., and restructuring seminSr. SaturcTay, 10 a.m., Towne House 
Motor Inn, .1325 Mt. Hope Ave.. Rochester. 

22—Binghamton Area Retirees chapter, meeting: 2 p.m., American 
Legion Post No. 80. 76 Main St., Birmingham. 

24—Board of Directors meeting: CSEA Headquarters, 33 tik St., 
Albany. 

26-—SUNY at Albany chapter executive council meeting: 5:30 p.m., 
Son's Restaurant 1186 Western Ave. Albany. . 

29—Capital District Conference meeting: 5:30 p.m., Holiday Inn, 
Menands. 

February 
9-10—Central Conference meeting: Sheraton Inn, Electronics Pkwy., 

Syracuse. 
14—Metropolitan Armories chapter meeting: 2 p.m., 105th Artillery 

Armory, 1122 Franklin Ave., The Bronx. 
20—Rochester Area Retirees chapter meeting: 1:15 p.m., Old 

World Inn, Newark. 
, i I 1 I 

t i RagUnd Bklyn v . . . . . . 76.1 
Tiger Bklyn 76.1 

.166 L < Partiao N Y . t . . . : . . . . . . . 7 A l 
167 C»V Mclmyre NY . , . . . .76.1 
16« C A Ford BWyn ; . 
169 J L Fascetta Sutet* Is 4» . ' .76.p _ 
170 H LtttfMii Bx ^^^ 

' U l > C J Fenton NY. .f. . : . . . .,W.9L 
.'172 ,C Kapfier -Bx. ? ' N^Ij « . ; 
^473-J C: Mrtrick N V i l ! 7 5 ; 9 
174 D G Smill Bklyn 75.5 ' 
175 M Kravitx Fo^fst HUls ; . . .75yV ^ 
114 B Riocet Bklyn ? v . . . . . . . . • ; 

.177 M C Edwardf Bklyn . . . . . 75.5 ' 
178 J A . Rubia Bklyn. . , . . . • 
179 J D Waugh Phiinview . % . . . . 7 5 . 4 
180, B iL D u m m t pklyn 75.4 
181 J M Stnimer Bklyn . . . . 75.4 " 
182 L R Walker Bklyn 75.3 
183 D Campbell NV . . . . . . . . . . 75.3 
184 R M Conway^ A»roHa 75.3 
185 S Harris Bklyn 75.3 
186 R S BaMwin NY . 75.2 
187 D M Prttchett Bklyn .75.2 
188 R W Aronson Flushing .75U) 
189 M T Verville Bkty 75.0 
190 A M Reilly Bx . 75.0 
191 J Ayala Bx 74.9 
192 J Hetsko Bx .1 . 74.9 
193 C E Greene Bklyn 74.9 
194 M C Schachinger Forest HilU 74.9 
195 S Butterfass Bklyn . . 74.8 
196 P S Dobbs Bergenfld NJ . 74.7 
197 C C Ajemian NY 74.6 
198 C S Klein N Y . . . 74.6 
199 J B Bright Bklyn . . . 74.6 
200 V A Mirenda Staten Is 74.4 
201 E Lein Flushing 74.3 
202 A H Salata Flushing 74.1 
203 D J Murphy Bklyn 74.1 
204 B L Epstein Astoria 73 9 
205 H Wolinsky Bx 73.9 
206 J L Himon N Y 73.9 
207 J Kahn Bklyn 73.9 
208 M Rubin;.on NY 73.6 
209 M Levine NY 73.6 
210 J A Callaway NY 73.5 
211 H Frajlich NY 73.4 
212 J T Valuckas Bx 73.4 
213 A E Mulvaney Bklyn 73.4 
214 J S Fields NY 73.3 
215 M H Raiano Bklyn 73.3 
216 H H Meza NY 73.3 
217 S Eisenberg NY 73.1 
218 E Stingone Staten Is 75.1 
219 E P Smith Bx 73.1 
220 V A Londin Bklyn 73.0 
221 D Kaplan Bklyn 72.8 
222 K M Burke Corona 72.8 
223 A T Mittleman Flushing 72.7 
224 R F Brown Yonkers 72.7 
225 I S Summer Bklyn 72.6 
226 S A Downs Bklyn 72.6 
227 I S Duggan Staten Is 72.5 
228 S W Robinson Bklyn 72.5 
229 T J Eich Middle Vill T2.J 
230 M V King St Albans T2.2 
231 G R Pittell Bklyn 72.1 
232 C M Burke Bklyn : 72.1 
233 M S Katz Wantagh 72.0 
234 F Urfers Rosedale ' 72.0 
235 R H Huizenga NY 71.9 
236 N P Davis NY 71.8 
237 N N Kloti Mt Vernon 7l .« 
238 T J Downey Jersey City NJ . 7 1 . 8 
239 C G Kirkpa,ttick Jersey City NJ 71.8 
240 J D Weinstein Bklyn 71.8 

1 

1 

,71.5 
.71.5 
.71.1 
71.1 
71.0 
70.9 

.70.9 

241 H Jaye' NY 
242 E Weinstein Bklyn 
243 W C Denieuwerkirk Bklyn 
244 B J Marsh Bx 
245 J Goldsmith Merrick . . . . 
246 J L Robinson Bx 
247 J M Walsh NY 
248 S J Hall Bklyn 70.9 
249 S M Carey N Babylon 70.9 
250 C-Forbes Bklyn .7f>.8 
251 B C Spitzer NY 70,8 
252 V E Yancey Far Rockaway . . . .70.7 
253 R Bunch Bx 70.5 
254 B W Cheatham NY 70.5 
255 D L Jones Bx 70.4 
256 M A Klein Jamaica 70.1 
257 N G Kerr Bx 70.1 
258 J Coan NY 70.0 
259 S Glouberman NY . . . . . 7 0 . 0 

SENIOR PROBATION OFFICER, . 
" 1ITH JUDICIAL DISTRICT, 

PROBATION DEPARTMENT 
EXAM No. 55253 

1 M M Braun Hollis 99.0 
2 S M Morrissey Bayside His . 92.5 
3 R P Sables Bayside 82.3 
4 T Chabasinski Elmhurst 82.0 
5 D P McFadden Rosedale 80.1 
6 M . Perla Bx 79.5 
7 P C Donohue Jackson Hts . . . J 9 . 0 
8 W S Wilner Bklyn 76.5 
9 D E Benedetto Bklyn 76.3 

10 F D Brewingcon Jamaica . .76.2 
11 M C Schachinger Forest Hills 74.9 
12 V A Londin Bklyn 73.0 
13 K M Burke Corona 72.8 
14 R H Huizenga NY 71.9 

MOTOR EQUIPMENT 
REPAIRMAN G-12 

Test Held Npv.. Dec.. 1972 
Lisf Ei:. Dec. 29. 1972 

I Pawlowski S Binghamton .7'.».V 



City Eligibte Lists 
E X A M N O . 9 1 M 

M O T O R V E H I C L E O P E R A T O R 
This list of l.tM names was 

}na4e iraWic Jan. but no cer-
tifications or appofntments may 
ht made unUI the Usi is offf-
ciaHy estokUshed. Of the 4,768 
applicants who filed dvrinc 
March of 1971, 2,322 appe^rrd 
for the written test on May 1, 
1971. SaliM-y starts at $7,925. 

(Continued from last weelt) 
No. 61 — 93.8% 

61 John F Schaetzle, John J 
Brennan, Robert J Batewell, 
Fames D Conaty. Jack R New-
man. William A Shire, Denis P 
McCarthy, Robert S Perrara, 
Henry Mencher, Jack Mohedano 
Jr. John B Jack. Eugene M 
Young. Robert H Schreiber, 
John H Keesey, John H Wig-
gins. Abraham Turetsky. Joseph 
K Riotto, John W Kavanagh Jr. 
Joseph A Devany. William 
Gllckman. 

No. 81 — 92.5% 
81 Henry J Klesche, Gunnar 

K Sjolander, Abraham Wilson, 
James Mahoney, Carlo Somma, 
Paul Gomberg, Clarence Moore-
head. Mitchell Schram, Jack 
Marcus. John J McNeill. Jack 
Stoller. Angelo Favara, Alfred 
W Weidler. Richard P Mc-
Laughlin. John A Monahan, Irv-
ing Kra.sner. Henry Stewart. 
James C Fitzgerald. Sam Majo-
nis. Edward T Brennan. 

No. 101 — 92.5% 
101 Robert J Hasselbach, Sey-

mour Feldman. Hazel D Cherry. 
Beit Gundy, Thomas M Dunn. 
Clifford E Ritch. Stanley L Ar-
onoff. Robert P Crimmins, Rich-
ard A Pope. John P Loiacono. 
Charles B Guella. John J Mc-
Keon. Joseph J Ricclardo, Peter 
Stem, Stanley L Israel. Brian J 
Wood. Sidney H Bamberg, Ron-
ald Mayersohn, Louis Font. Wil-
fred Bailey. 

No. 121 — 91.3% 
121 Dennis P Fitzgerald. Louis 

Roseto. Ralph J Damato, Martin 
Rubin. William J Muller. John P 
McDonnell. Alexis Martinchuk. 
John P McCabe. Samuel Sailor, 
Louis Breiman, Timothy J Ham-
ilton, Dennis J Challinor. Joseph 
Raiola. Jerome M Levy. Paul W 
Bell. Gaetano Guerra, Ronald J 
Pattillo. Robert H Grant, An-
thony Orefice, Michael D Car-
rara. 

So. 141 — 
141 Richard J Sica, Nicholas T 

Fitzgerald, Edward Palumbo, Ed-
ward Schaler, Michael Buttino 
Jr, Salvatore Lamonlca, William 
Raimond, Lester H Cohen. John 
A Romano. George A Jt^nson, 
John R Lalorgla. Arthur L Arm-
strong. James P Murphy, Lee 
Carbone, Fred Esposito, Walter 
Plattner, Thonas XDelquagUo. 
Joseph S Cavallo. Phelanzer Pur-
cell, Bert J Polito«ki. 

Kl Rokert J Zahn. Jaime A 
Torres. David SuvaU. Mitchell 
Smtih, Roy Knee. John Carpin-
elU. David h Bertolas. Alexander 
Smith. Peter KondarUno, Joseph 
A Bertollno. Arthur Waxstein. 
Ralph R Spamola. Justin 8 Fell. 
Fred Perry, Raymond Hess, Oarl 
V Caputo, Joseph H anltta, Nor-
man N Rotter. Gentrd S Eugenic, 
P»ul A Buonooore, 

Ne. Ml 
1«1 Joseph L GMietto, Herman 

Goldstein. RiU M Odell, Vincent 
C Ortnaktt. Lonnle 8 Dawsoo. 
Christopher Bortnowaki, Robert 
8 Frank, Felix Oleaga Jr. Charlei 
J Venesiano. Anthony Renda, 
Richard M Alfono, Oomeliuc 
MuUane, LAUIS PlMroe. Leo J Mic-
key, Kevin J DooWy. Howard 
Deleeuw, Wendell L Carter, 

James V Quinn, John Tarrago, 
R c ^ r t L Motz. 

No. 201 — I8.S% 
201 Albert Cifone. Albert Di-

giaro, Kurt O Spiegel, Julian 
Klecan, James Manuel, Joseph 
M MoscaUello, Howard A Spiegel, 
Prank Fontana, William Fierson, 
Philip C Lauria, Ben Scuderl, An-
thony D Pugllese, John J Har-
nett, Salvatore Ciccolella. Eugene 
F McKeever. Eugene J Lyons, 
Nathan Orill, George Rivera. 
David H Zvenia, Albert A Rizzo. 

No. 221 
221 Raymond J Browne. Alfred 

DlnaUle, Wilson Lasalle, Frank 
J Basile, Martin H Kaufman. 
Richard E Cross. William J 
Clancy. Michael J Gray, Joseph 
A NasU, Laurence T Whitteo, 

.Ernest ^ W l l l l a ^ , Warren p . , 
Oray jhr.'Michael 8 Wenger. Al-
fonso Clccarello. Benjamin Gar-
cia, Vincent Brescia. Roy M Mor-
en. Mitchell G Kostalos, William 
J Hanson. William J Maloney. 

No. 241 — t7.5% 
241 Anthony D Raia, Joseph H 

Montagino, Larry I Samuels, Vic-
tor P Ebbro, Marvin D Cochran, 
Kenneth P Klenk, Angelo J Ales-
si. George F Visalli, Clifford M 
Woodford, Alfred F Bachert. Jos-
eph J Verga, Fred M Birkenfeld, 
Daniel J SulUvan. Walter J Cum-
mings. Robert C McCormack, 
Steven Viener. Marco A Sorlcelli, 
M a r c u s Goldberg. Salvatore 
Enea, Saul M Gaskin. 

No. 2«1 — 87.5% 
261 Raymond Reyes. Angelo L ' 

Tardio. Thomas J Ritchie. Calvin 
E Samuels. Stephen Dlnardo, 
James A Connolly. Arthur Pittas, 

Vi i& l Vmu<>l.l it! 6« 

m a d i s o n s q u a r e g a r d e n c e n t e r 
exposition rotunda 

B e c a u s e it p r o t e c t s y o u a n d y o u r f a m i l y w i t h 
t o m o r r o w ' s m e d i c a l c a r e t o d a y . . . 

• PAID IN FUa BENEFITS FOX MOST COVERED SERVICES from 
fifticipating Physicians, Family Doctors, and Laboratories-
rtfartltts t f wkat yfii tarn 

• free Clioicc ef atty licensed physician, anywhere 
• freventive care to keep you well 
• Homt Calls 
• <H(ictVlsHs 
• Doctor's visits for 

medical care in hospital 
• Diignostic X*rays out of 

hospital 

Diagnostic lab eMams out of 
hospital 

• Surgery 
• Anesthesia 
• Immunizations 
• Specialists'Consultations 

Doctor bill bentfits from the tkst#a|,fr«m the firstOoitor withowt^uctibles. 

Km 
GROUP HEALTH INCORPOItATEO 

THE OHI l U I L D l N a 
u i MMt 40UI S t . Mm vtfk. i tT. laoio (l«2) iM-asot 

Peter A Cot«Oilr Jr, Vito A Oiam-
turone, John J Delnhardt, Donald 
W Balas. Daniel J Laveglia, Ed-
ward A O'Keefe, Jack Poggerale, 
Walter P Knoblock, Louis Sparto. 
Anthony A Bellom, Joseph 8 
Greenfeld, Hyman Halter. Eli 
Blank. 

Na. 281 — 
' 281 Manuel Espana. Roosevelt 

Moses. Michael I Hecht, John R 
Ophnan, Edward M Stewart, 
Thomas Soto. Carmine F Cullari, 
Richard B Mooney, Anthony Tuz-
za, Nicholas Andreooci, Walter 
Heinemaim. Louis Silverstein, 
Joseph ,A > Jacondlnd. .Walter 
Smith, siam Seltzer. William G 
Casey, William H McCormick, 
James W Spttile, Dennis Klaus, 

Xee A Rosenthal. 
No. HI — 86.21% 

301 Vito Violante Jr, Arthur P 
Kissel Jr. John F Laws, Emanuel 
S Mazza, Joseph F Smith. Milton 
B Shepard. William Clements, 
John A Lemmond. Melvln Lorber, 
Prank V Demarco. Kenneth H 
Levine, John T Martin, John J 
Pasano. Michael E Lewis. Nicho-
las A Perrotta. Melvin Mazin, 
Sidney Kaplan. Joseph Dinowltz, 
John J Walker Jr. Louis R Lo-
mangino. 

(TO BE Continued) 

t . ^ - r ^ ^ 

G O V E R N O R S 
M O T O R I N N 

v t 

•a 
* 

I STATE A N D • O V I R N M B N T 
? H y m O T i E R A T H 

• RESTAURANT — COCKTAIL 
; LOUNGE OPEN DAILY FOR 
* • 
•a « 
• • 
t DANCING TO A NNE TRIO 
• PRIDAT — SATURDAY M I T i S 

* F O R R E S E R V A T I O N S 
« C A U 4 3 t - M t 4 

LUNCHEON AND DINNER. 
LARGE BANQUET HAU 

SEATS UP TO 175 DINERS 
AND lUFFETS SERVED. 
FINEST FOOD ALWAYS. 

ft. < 

4-» 
T WW ..IV • 

t o MHos W«s« of A L I A N Y Rt . 20 * 
• 387 , •v IMork i iMl , N.V. t i 0 8 4 » 

" A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advcr. 
tiicmcnt. Pl*«s« wriU or call: 

J O S E P H T. i l L L i W 
3 0 3 S O . M A N N I N G BL¥D. 

ALIANY t , N.Y. P h o M IV 2 - S 4 7 4 

MAYFLOWER-ROYAL COURT APARTMENTS-
Fumishcd, Unfttmislied. and Rttms. 
PiMnc HE 4-1984 (Albany). 

i I 

LEGAL NOTICE 

SUPREME COURT OF THE STATE 
OF NEW YORK COUNTY OF NEW 
YORK. GEORGES PAYOT. Plaintiff 
ajiainst HAROLD C. McCOLLOM. JR. 
Defendanf Plaintiff designates New York 
County as the place of trial. The basis 
of the venue is location of property 
levied upon. Summons Plaintiff resides 
at County of Windsor State of Vermont 
To ihc above named Defendant 

You are hereby summoned ot answer 
the complaint in this action and to serve 
a copy of your answer, or, if the com-
plaint is not served with this summons, 
to serve anotice of appearance, on the 
Plaintiff's Attorney (s) within 20 days 
after the service of this summons, exclu-
sive of the day of service (or within 30 
days after the service is complete if this 
summons is not personally delivered to 
you within the State of New York ) : 
and in case your faili>r<> to apipear or 
answer, iudgment will be taken against 
you by default for the relief demanded 
in the complaint. Dated, July 10, 1972 
Perkins. Daniels tc McCormack, Esq*. 
Kurt E. Johnson, Esq., of Counsel. At-
torney (s) for Plaintiff .̂ 0 Rockfeller 
Plaia, New York, N.Y. 10020. Office 
and Post Office Address Tel. 2I2.CI 
7-3400 TO: HAROLD C. McCOLLOM, 
JR. The forefoing Summons is served 
upon you by publication pursuant to 
an Order of Hon. IRVING H. SAYPOL, 
a Justice of the Supreme Court of the 
State of New York, dated the 27th day 
of December, 1972, and filed with the 
Complaint and (Hher papers in the Office 
of the Clerk of the County of New York. 

The obiect of this action is for en-
forcement of a judgment rendered 
against you in an action entitled Georges 
Payoi vs. Harold C. McCollom, Jr., and 
Manufacturers Hanover Trust Company 
of New York, in the Windsor County 
Court, Windsor County, State of Vermont. 

PERKINS, DANIELS «c McCORMACK 
Kurt E. Johnson, Esq., of Counsel 
Attorneys for Plaintiff 
30 Rockefeller Plata 
New York. N.Y. 10020 
212—CI 7-3 iOO 
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SPECIAL RATES 
for Civil Service Eninloyeei 

hTJL* 

HOTIL 
W e l l i n g t o n 

DRIVE-IN G A R A G E 
AIR C O N D I Y I O N I N G * TV 

p«rkSfl9 
probUmt kt 

Alb«ny't l« rq t t t 
hot*! . . . with 

Alb«ny'< only driv«>Sii 
garage . You'll lik* the com-

fort anJ conv*nS«ne«, t e e ! 
Family r«t*f. Ceclitaii loun9«. 

1 3 4 S T A T E STREET 
OPfOSITE STATE CAPITOL 

Se« your friendly trevel e^en t . 
SPECIAL WEEKLY RATES 
FOR EXTENDED STAYS 

New York's Sheraton Motor Inn 
cares for i^r comfort. 
And your budget. 

$1350 single 
$1950 double 

park ing f ree 

Special Civil Service Rates 
On the banks of the Hudson, overlooking the cruise 
ships, and just five minutes from midtown. Close to 
Lincoln Tunnel, just off the Wtot Side Highway 42nd 
Street exit. Enjoy a comfortable room with river view, 
moderate^priced coffee shop, fine dining at the Compass 
Points Restaurant or Dolphin Pub. And a rooftop swim* 
ming pool in summer. Truly a special place 
to stay, at very special savings for govern-
ment employees. 

S h e f B l o n M o t o r I n n - I N e w \ b r k C i t y 
SHERATON HOTCLS* MOTOR INNS A WOf)lOWIOC SeRVICC Of ITT 
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Famelette Asks More State Aid For Small Schools 

J O H N FAMELETTE 

State aid for small school dis-
tricts was called for by John 
Famelette at his installation as 
the first president of the newl/ 
chartered Dutchess County Edu-
cational Employees chapter of 
the Civil Service Employees Assn. 

Famelette, who also serves as 
presidmt of the Poughkeepsie 

City' School District unit, said, 
"As president of this chapter, I 
will organize all school districts 
in Dutchess County. I will, try 
to seek additional school aid for 
districts such as Poughkeepsie 
and other small cities throughout 
the State. 

"I will seek aid In this matter." 

he continued, "from other ^uca-' 
tion chapters throughout the 
State of New York." 

Other new officers of the 
chapter are Hugh Crapser, first 
vice-president; Fillmore Hosier,' 
second vice-president; Clyde D. 
Martin, ^ r d vice-president; A1 
Shaut, recording secretary; 

Charge Thruway Authority 
With Improper Practice For 
'Evading Meaningful Talks' 

(Special to The Leader) 
ALBANY—The Civil Service Employees Assn. has filed 

an improper practice charge against the NY State Thruway 
Authority declaring that the Authority has refused to nego-
tiate on certain unsettled provisions of a work contract for 
employees in Thruway Unit 2, 
professional, supervisory, • tech-
nical employees. 

Negotiations on this contract 
had been reopened when CSEA" 
members in Unit 2 had voted 
down a tentative agreement last 
year. 

The improper practice charge 
states that the Thruway Authori-
ty had taken "imilateral action" 
by not paying its Unit 2 em-
ployees An increment normally 
due in January of each year. 

The CSEA charge also contests 
the Authority's right to remove 
individuals from the bargaining 
imit without first discussing such 
action with the certified bargain-
ing agent. 

"Increments in the past have 
been paid to all Thruway employ-
ees in January of each cal-
endar year," according to CSEA 
collective bargaining specialist 
Paul Burch. "The employees ob-
ject to the Authority's attempt 
to change the anniversary date 
for payment because they feel 
that it will mean less money to 
them in the long run," he said. 

Named To Comm. 
ALBANY — The State Com-

mission of Investigation wUl con-
tinue under the chairmanship of 
Paul J. Curran, who has been 
reappointed and redesignated for 
a term ending April 30, 1973. 
by the Governor. At the same 
time the Governor also reap-
pointed Edward S. Silver to the 
Commission for the same term. 
Salary for each is $30,021, 

Pass your copy of 
The Leader 

on to a non-member. 

In addition to the unfair-labor 
practices charge, CSEA has re-
quested a fact-finder from the 
State Public Relations Board. 
CSEA claimis that negotiations 
are not complete. They charge 
the Thruway with "evading 
meaningful talks concerning the 
length of the contract, job se-
cxirlty, tuition assistance for col-
lege courses and basic salaries 
increase." 

W H A T ' S THE G O O D W O R D ? — it's ^settled w i t h 
gains" for Town of North Hempstead CSEA unit as, from left, unit 
president Alex Bozza, Town Supervisor Michael TuUy Jr. and Nassau 
chapter president Irving Flaumenbaum examine new contract. 

CSEA Slaps Schenectady 
Ci ty A n d O T B W i t h A n 
Improper Practice Charge 

ALBANY — The Civil "Service Employees Assn. has filed 
an improper practice charge against the City of Schenectady 
and the Schenectady Off-track Betting Corporation for al-
legedly setting up an employer-dominated puppet union .to 
represent the local Off-Track 
Betting System employees. 

The charge, filed with the 
State Public Employment Rela-
tions Board, came about when 
the so-called Independent Off-
Track Betting Employees of 
Schenectady Union submitted an 
eleventh-hour request for inclu-
sion on the ballot in an upcom-
ing representation . election in-
which CSEA would have been 
competing only against a choice 
of no representation. 

It appears, according to CSEA, 
that the papers submitted by the 
new union were prepared in the 
office of Schenectady's assistant 
corporation ,counsel, Michael J. 
Palmiotto, since they were notar-
ized by Ruth Grenoble, who is 
Palmiotto's secretary. 

In its official charge, CSiEA 
holds that this "is a reasonable 
inference that the papers submit-
ted . . . were prepared in the 
office of the Corporation Counsel 
of the City of Schenectady . . .," 
and that this, in turn, "consti-
tutes evidence of aid to an em-
ployee organization in direct 
violation of . . . the Taylor 
Law." 

A spokesman for CSEA said, 
"This Is, at best, a form of di-
rect aid to an employee organi-
zation by the employer, which is 
contrary to the State's Taylor 
Law or, at worst, a direct at-
tempt to influence the results of 
the upcoming representation 
election among these OTB work-
ers." 

According to the Cl^A spokes-
man, the first hint of "something 
imusual going on" was when 
"this brand new, previously un-
heard-of union" suddenly ap-
peared only four days before the 
scheduled election for bargaining 
rights asking that its name be 
added to the ballot. This happen-
ed Jan. 11, only a few days fol-
lowing the official PERB an-
nouncement setting Jan. 15 as 
the date for the election and list-
ing only two voter choices on the 
ballot — representation by CS-
EA or no union at all. 

A Connection? 
CSEA's suspicions were fully 

aroused upon discovery of the 
alleged connection between the 
new imlon and the Office of the 
Schenectady Assistant Corpor-
ation Counsel, following which 
it filed its charge of Improper 
practice. 

Nevertheless, CSEA has agreed 
to the addition of the OTB Em-
ployees of Schenectady Union to 
the ballot for Monday's election. 
CSEA sources are confident that 
the results will show them as the 
easy winner of the right" to rep-
resent the approximately 50 em-
ployees involved at the bargain-
ing table. 

Leonard Maure, corresponding 
secretary; G a r y Marquette, 
treasurer; John A. Famelette, Jr., 
delegate and Andrew Rogers, al-
ternate delegate. 

The installation oh Jan. 11 in 
Arlington Junior High School 
was conducted by CSEA field 
representative Lois Cunningham. 

Schenectady 
Employees OK 
2-Year Pact 

SCHENECTADY — A new 
two-year contract for Schen-
ectady County employees, 
retroactive to Jan. 1, 1973, 
was ratified recently by the 
Schenectady County chapter of 
the Civil Service Employees 
Assn. 

Contract provisions include: 
• Across-the-board salary in-

creases totaling 8 percent for 
most county employees. 

• A 25-year retirement plan 
effective April 1, 1973, and a 20-
year . retriement plan effective 
April 1, 1974. 

• Blue Shield dental care for 
employees at no cost to Indlvldur 
al employees effective July 1, 
1973. 

• An additional longevity step 
equal to the yearly increment 
after 15 years of continuous em-
ployment. 

• A revised grievance proce-
dure concluding with binding ar-
bitration. 

• Payment of 12 cents a mile 
to county employees who use 
their personal automobiles for 
coimty business. 

CSEA chapter president Law-
rance Serrell expressed satisfac-
tion with the terms of the new 
contract 

Nels Carlson, CSEA collective 
negotiating specialist, assisted 
Serrell and the CSEA negotiating 
team throughout contract talks 
with the County. 

Rosenboum Appointed 
ALBANY — Republican State 

Chairman Richard M. Rosen-
baum, of Rochester, has been 
appointed to the State Mental 
Hygiene Council for a term end-
ing Dec, 31, 1975. Members re-
ceive $1,500 annually. 

To Athlet ics Post 
ALBANY — Former San Fran-

cisco Giant Manuel A. Gonzalez, 
of the Bronx, has been named 
to a $110 per day post on the 
State Athletic Commission for a 
term ending Jan. 1, 1975. 

More Donors Listed For Welfare Fund 
o HONOR 

ROLL 
D. PerooU, P. E. Scaanevia, J. tc E. 

Terrance, M. Ryder, J . R. Boitoae, K. 
G. Kamrat, R. K. Einhorn, L. Sicgte, 
O. J. Irixarry, I. R. Clow, J. W. Barillo, 
J . Tracy, B. A. Kershaw, C. L. Thine*. 
M. E. Tauia i , W. Uaveriast . J . E. 
MacAvoy, J. Aporian, F. G. Morrock, 
M. Heraaodez, L. H. Low, M. H. Bar-
wikowtki, K. Jaiueii, L. Haiuen, J . J . 
Wallace, A. Badurek, A. F. Cecchini, 
P. Vcfcercaard, L. M. Browa, V. B. 
Bvam. M. Brown, A. Suipe, J . T . 
Bochenex. D. A. DeSimone, E. G. Du< 
Mond, M. L. Mendel, H. M. Micare, 
F. }. McCue, J . D. Nickels, W. I. 
J. Reiw, A. J. Suble t , J . R. Thompson, 
Jr., B. Winner, C E. KastUr. 

A. All, L. Smigel, E. * P. Smith. 

F. Sutherland, J . T. Lawruk, P. San-
fUippo, A. R. Gadson, G. L. Medler, 
G. Riviezzo, M. A. Gardner. V. T . 
Mangum, J . F. MacDonald, E. Cough-
lin, R. W. Lishman, M. V. Welch, 
C. Madden, J . Zebrowski, R. E. Frakes, 
P. A. Sanders, S. . Molinelli, M. Skid-
more, V. E. McGrath, D. Tiedeman, M. 
J. Michaels, L. Galvin, R. Miller, N . 
Himmelfarb. 

L. F. Veiih, J . Rogoff, S. Seldin, 
N. Washington, A. E. Paradise, H. 
Zagoloff, MD, J. W. Satcher, B. M. 
Frank. S. Vecchio, D. H. Chapin, N. 
C. Rickter, W. J . Straub, N. Musum-
arra, P. F. Costrine, P. T. Woelber, 
J. D. Freeman, M. L. Montalbano, 
M. E. Starks. D. C. Albergo, L. A. Pet-
ers, P. B. Kearney. A. D. Ostendorff, 
O. C. Vega, W. Johnson. E. Griffiths, 
M. J. Scoma, A. Henry, R. E. Jochens, 
J . J. Bogen. J . B. Moslow, D. Gopal, 
MD. J. A. Schwalbenberg, J . T . Ander-
son. C. Visochi, L. Nahum, V. Donald-
son. H. Joslin. D. Wood, O. V. Sper-
anzo, R. Washington. 

A. G. PaMiuali. R. V. G. King, V. L. 

Seely. L. A. Cirillo. I. W . Gellor, L. 
Karlsen, Fr. Sylvan Conover, B. Powell, 
G. P. Funaro, R. Sophides. F. Kamin-
iski. V. M. Schuck, G. F. Smalls. B. 
Stuart, R. G. Casey. N . Marks, J . H. 
Davis. R. P. Wood. F. W. Edwards, 
R. R. Rothschild, H. Reeves, S. Storch, 
T . R. Hayduk, R. Donohue, P. De-
Clara. M. Katz. W. P. Tracey, C Marks, 
R. G. Mencarelli, M. C. Chadwick, 
P. CaKiato, J. B. Meany. 

J. K. Hawley, E. J . Quinlivan, J . J . 
Stanford, J . A. Clifford, W. R. Pur-
cell, J. Ambrose, . T . McKibben. M. 
Kiernan, F. Dina, K. Hardie, P. J . 
Waxweiler, C. D. Pauly, M. Mulchay, 
E. M. Felt, J . P , Zambuto, E. R. Nath-
an, M. J. Schwartz, E. Armhein, A. L. 
Porter. 

N. E. Kubeckc. A. K. Kofod. G. 
Broderich, S. B. Brody, A. Mulder, A. 
T. Crump. W. E. Sefcik. P. Aceto, E. 
R. Petersen. MD, B. Furrelle, F. J. Rigat-
ti, E. W. Gander. C E. Webb, E. Han-, 
sen. M. E. Pomidoro, C. T. Hoyt, R. 
L. Dickinson, R. Turan, A. Jk Dans. D. 
Spaulding, J . Hudecek, N . O. Stuart, 

P. E. Elgland, H. Payssa, R. Chew, R. 
L. Benson, M. M. Danda, Z. Chotkowski, 
C. B. Lynch, S. Sopel, M. F. Capron. 

L. Rotter, J . T. Becker, J . F. Martin, 
E. Gamble, A. Emanuel, MD, T. Winn, 
M. J. Miller. M. L. Scarangella, C. T . 
Male III, J. S. Bebabini, C R. Kotary, 
L. M. Woullard, I. Z. Wasserman, D. 
Seligson, A. Trovato, M. Almy, D. E. 
Miler, K. Chiampou, A. M. DelNegro, 
A. DiGiorgio, E. Neidle, W. Kelshla, 
R. E. Reighard, E. Stone, G. Isaacs, G. 
L. Vallely, L. A. Easley. 

B. Salacher, T . Miller, A, Marotto, 
T . Merillo, M. Poole, A. Melito, H. 
Schubski, D. Tyourski, Irene Hillis, S. 
Richardson, H. Nogin, M. Guido, S. 
Slobodgin, G. Wilson, Y. Springs, H. 
Eckett. 

A. LiButti, R. Olson. M. Parisi, W. 
M. Browning, S. Wikfeld, A. Lee, R. G. 
Lynch, E. Phillips, R. Scarlotta, S. Morel-
to, McGryen, H. Nelson, J. Lip-
trott, R. Wibander, E. Sourelgle, P. 
Nicker, S. Gundry, R. Macellaio, P. 
Spisto, E. Pandoff, R. Mileo, F. Angebil, 
M. Condello, D. Cabcutta, A. Langliot-

ti, S. Admas, J . Raia, A. Iverson, B. 
Pighone, C. Scrimenti, B- Snyder, R. 
Scarlotta, J . Musumara, H. Nocvertne. I. 
Marchese, D. Intartaclio, . C. Tuzzolino, 
R. Marco. ' 

V. John,: G. Borg, J.' Brennan, F. 
Krauthamer, R. Warner, A. Anastasie, P. 
Rotchford, I. Hertz, H. Green, M. O'Con. 
nor, B. Rosenfeld, R. Stanco, A. ^ e m -
ley, S. Pelzer, G. McDade, L. Simpson, 
C. Kiver, C. SorrelU, R. Nicoletti. K. 
Nicoletit, P. Galan, V. Jelinek, A. Joce-
lyn. A. Tinsley, S. Diffle^, S. Johnson, 
E. Holmes. 

G. MaryEa, R. Bikofsky, D. Law, F. 
McDowell, V. Johnson, R. Fitzsimmons, 
A. Holder, L. Low, C. Nubel, M. Hen-
drickson, A. Veneck, C. Sweeney, P, 
Candulo, S.: Boyle, R^ Sample, A. More-
no, E. Maniiz, P. D ^ o , B. Salmons, L. 
Rosuki. T. Fauci, E. Funk, P. Renzler. 

M. Vidai; S. Schacbner, M. Johnson, 
M. Taylor, A. Schwartz, D. Scarlotta, R. ' 
M. Levy. M. Rosenhouse, T. Nichols. 
M. Marcus, R. Moll,, I. Greenberg, M. 
Nahoum, C. M»jorossy, F. Kaplan, J . 
UricoU, W. DaVane. 


