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CSEA Names Its Wenzl Asks All Members
Coalition Team To Aid Dues Gollection
During Penalty Periods

ALBANY — At Leader presstime it was learned that the
Civil Service Employees Assn. was scheduled to meet with
State Office of Employee Relations officials: Monday, Jan,
15, marking the first interchange of negotiation demands

between thé two groups for a
1973 contract covering CSEA-
represented State workers.

CSEA negotiates for most New
York State employees who were
separated Into five bargaining
groups by the State Public Em-
ployment Relations Board, CSEA
speaks for four of the five units,
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or about 137,000 workers, while
the AFL-CIO holds bargaining
power for the fifth unit of about
8,000 employees, comprised main-
ly of State correctional officers,

(CSEA reaction to lifting of
wage and price controls was
that bargaining for reasonable
salary increases should be less
difficult.)

This first meeting was, accord-
ing to CSEA, for the purpose of
presenting ‘“coalition demands"
which apply to all four of their
units. Preliminary ; discussions
will be on matters of salary,
pension, health and dental in-
surance, employee " organization-
al rights, grievance procedure
and disciplinary action.

The concept of coalition bar-
gaining, under question during
the last series of representation
elections faced by CSEA, was
overwhelmingly approved by CS-
EA’s negotiating teams as the
method that they will continue
to use this year.

ALBANY — Theodore C. Wenzl, president of the 210,000-member Civil Service Em-
ployees Assn., sent out a statewide appeal late last week asking for 'the full effort and co-
operation of State Division chapter officers and their membership to aid in the collection
of dues through direct payment." :

The statement, issued as a re-
sult of a State Public Employ-
ment Relations Board decision to

curtail CSEA's dues deduction
privileges in (ts four state bar-
gaining units, said, “the degree of

Rensselaer GSEA Ratifies 3-Year Pact

RENSSELAER — The Rensselaer County chapter
of the Civil Service Employees Assn. has ratified a
three-year contract with the County by a vote of 368
to 191. The agreement took six months to work out and
covers Health Department, Social Services, Highway
and Court House employees. Negotiators for the chapter
were: Tom Sarris, chairman, Susie Pfaffenbech, Doug
Kuarick, Michael Allard and Jane Mallenson,

City Chap. To Honor Restructuring Comm.

: Members of the restructuring
committee of the Civil Service
Employees Assn. will be guests of
honor at the annual workshop of
the New York City chapter,

cord Hotel,
The $60 per person rate will
include all meals and gratuities,
Additional details on the event
will appear in a future edition

(Continued on Page 3)
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OPERATIONAL NEGOTIATING TEAM —
Members of the Operational Services Unit negotiating commities
of the Civll Service Employees Assn. take a respite during a pre-
negotiation erientation meeting at the Sherston Inn Tewne Molor
Inn in Albany, in preparation for formal talks with New York
State en pew comtract demands for State employees represented by
CSEA, Standing, rear, from left, are: Joseph Abbey, USEA rescarch
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assistant; Frank Napeoleon;

Leroy Holmes, and John Naughter,
CSEA collective negotiating speclalist, Seated around tadble, clockwise
from left: Albert Vamochi; George Vanderboff; Joseph Gambineo;
James Hammeond; Edward MoGreevy; George Reed; Joscph Reedy,
CSEA colleotive negotinting specialist, and John Clark. Members of
the team Absent from pheto are; Yvemne Mitchell, Willlam Me-
Gowan and Robert Keeler.

impact on CSEA caused by the
loss of automatic payroll deduc-
tion of dues Is directly related
to how well the membership re-
sponds to direct mail billing for
the period of deduction loss."

PERB ordered payroll deduc-
tion stopped in the Administra-
tive, Operational and Profession-
al, Scientific and Technical units
for a period of three months.
Effective date of the curtailment
is still to be determined,

Hardest Hit

In the Institutional Unit, the
PERB decision ‘called for a loss
of the automatic payroll deduc-
tion procedure for a ten-month
period, Penalties in all units were
to be imposed before the com-
pletion of - calendar year 1873,

The dues deductions halt is a
penalty sagainst CSEA for the
Job action the public; employee
union took last Easter weekend
to obtain a 5% percent pay
package. One and one-half per-
cent of that package is payable
this April.

Administratively, CSEA - an-

‘nounced. its. intention to direct-

bill the Administrative, Oper-
ational and Professional, Scien-
tific. and Technical: Units once,
asking for a lump-due payment
for the three-month period of
dues. deduction loss, '

Direct Billing

In the Institutional Unit, where
the penalty {s more severe, CSEA
intends to send three bills to

(Continued on Page 14)
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Five New Senate
To Civil Sel:vice
l N restructuring the Senate
organization, Majority
Leader Warren M. Anderson
demonstrated his firm grasp
over that body. Significantly, he
consolidated mnd reduced the
number of Senate committees to
increase sfficiency in the legisia-
tive process. In doing 50, Senator

Anderson abandoned the tradi-
(Continued on Page §)
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Appoint*35°City Firemen;

%

Aim For 120 By Jan. 27

Swearing-in ceremonies for 35
new City firemen were held Jan,
15 at the Red Cross Auditorium,
150 Amsterdam Ave, in Manhat-
tan. All those appointed were
eligibles on the old Jist, of exam
7060, established Aug. 20, 1968.

The new firfeighters are set
to begin training on Jan. 27. By
that time, the Fire Department
hopes to add enough appointees

from the new lst to make up

a class of 120,

The new lst, from exam 0159
held Sept. 18, 1871, has not yet
been established by the Depart-
ment of Personnel. In anticipa-
tion of its establishment, the
Pire Department called 152 eligi-
bles from the top of that list for
department medical examina-
tions, which were substantially
concluded last week. Of this
group, 148 appeared for the medi-
eals, but the tally of those who
passed was hot avallable &t
Leader pmuime

The PFire Department expects
to go to Manhattan Supreme
Court this week to ask for &
litting of the stay imposed Aug.
18 by Judge Joseph A, Brust
barring termination of the old
list. The stay was won by fire-
men eligibles on that list who
contended they had been unfair-
)y passed over for appointment
before the hiring freeze halted
appointments at number 6420
on March 18, 1971,

Since the petitioners, who all
had lower numbers than 6420,
have now all been considered for
appointment, thelr case is con-
sidered moot. The extension of
the old list, which under civil
service law would normally have
expired in August of 1872, Is ex-
pected to be lifted. This would
clear the way for establishment
and use of the new list,

The new firemen scheduled for
Jan, 15 appointment are:

(Continued on Page ¢)

CSE&RA.

FRON CIVIL SERVICE EDUCATION AND RECREATION
SSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY

WINTER PROGRAM

NASSAU 3 NMights or 4 Nights

;t“ '3; l;eluxe HALCYON MU:O:M. MITGEL.‘
eaving February 16N
KAt N

K-4402, K
February 19

ighter—Leaving February 12 a

Taxes & gratuities ...

Price Includes: Air transportation and full breakfast and dinner daily,

LAS VEGAS 3 Mights

At the deluxe INTERNATIONAL HOTEL
KA4050—Leaving Feb. 15, Re(unmg feb, 18

Price 820!.00
Taxes & gratuities ..

Price Includes: Air transportation, 3 dinners with somll lulures

such as shows, cocktails, efc,

ST, LUCIA BBW.L) 7 Nights

At the luxurious HALCYON DAYS HOTEL

K-4045—Leaving Feb. 12, Returning Feb. 19

vevvn..Price $320.00
Taxes & gratuities .... $ 19.00

Price Includes: Air transportation, full breakfast and dinner daily.

CARNIVAL IN TRINIDAD 5 Mights

At the deluxe TRINIDAD HILTON HOTEL .
K-4401—Leaving March 2. Returning March 7

ice
Taxes & gratuities ...,

Price Incudes: Air transportation, breakfast and dinner daily,

HAWAIL & OUTER ISLANDS

13 Nights From Rechester® or New York

K4408—In Waikiki—Maui-Kona and Hilo,
Leaving Feb. 17. Returning March 3

Taxes & gratuities .

Price Includes: Air transportation, superior-class hotels, transfer and

many extras.
PALMA BE MALLORCA & Nights

At the Superior First-Class EUROTEL PUNTA ROTIA

K-4030-Leaving Feb. 17. Returning
K-4407—Leaving March 16, Returning March 23 .

Feb. 24,
. Price $229.80
Taxes & um e 3700

hig"u\cluu.- Air transportation, Continental Breakfast and Dinner
y.

COSTA BEL S8L & Nights

At the superior firstclass HOTEL LAS PIRAMIDES

K4410—Leaving Feb, 18, Returning Feb,

hwm Air transportation, Contioents) Brosktact’

un.-m 1 Nights

At the firstclass CENTRAL PARK HOTEL in Lenden ., . .Price
MARECHAUX in Paris L]

At the Jstar HOTEL DES

Vaxes atuities
K4415—Loaving March 16. Relurning hﬂ&

LR

Price Includes: Air transportation, Continental breskfast and

sightseeing.

e
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CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036
Tel: (212) 868-2959

Back In 1946, Fireman
James M. Dooley retired
from the New York Fire De-
partment. He had 26 years in
the job. He spent them in
Rescue 1, Engine 6 and 31
Engine — strictly a "down-
town fireman,” Downtown
includes “hell’s hundred
acres”’ where firemen still get
killed fighting big ones. Jim
Dooley. Sr. had two sons,
Frank and Jim Jr. At a very
early age, both were slowly
but surely exposed to the
magic of the Fire Depart-
ment. We have thousands of
men in the department to-
day who will gladly admit
that from the time they
were kids, they wanted only
to see the day when they
would become a fireman.
Jim and Mike Dooley were
no exceptions.

In their years, their dad would
take the two boys downtown on
a Sunday morming (“to give your
mother a little peace”) and, eas-
ing over toward the East Rlver,
they would watch with abject
fascination as, in the shadow of
the Brooklyn Bridge, Water
Tower No. 1 and Engines 6 and
31 and 55 and 32 would drill.

On one Sunday, the elder
Dooley was working, and when
it came time to take up from
the drill, he put the boys up
front and they rode back to En-
gine 6 quarters before taking
the subway home. That sealed
both their fates as it did mine
many years before . . . that child-
hood ride ignited a fierce deter-
mination to join the PFire De-
partment. _Evenlually they both
got their wish. Mike made it first
o Engine 36. Jim, having buffed
in 28 Truck for quite & while
before his appointment, some-
how by strange circumstances
(Artie Laufer was battalion
commander at the time so I'll let
you figure for yourself how that
little matter was taken care of!)
Was appointed a probationary
fireman and proudly reported
for his first day of duty in none
other than Ladder 28,

Retired Fireman Jim Dooley
Sr, had taught his sons many
Jessons about the “job" as used
to be the case with & youngster
entering quarters for his first
day and taken in hand by the
“first whip.” Among the things

- FIRE 8% FLIES -

Jim learned was the fine art of
conducting himself in company
quarters, The men knew him,
liked him and welcomed him as
& pptentially valuable member of
the company.

However, as in any vocation,
no matter how much one has
studied and no matter how much
one thinks he had Jearmed about
his subject, there must always
be a point where that knowiedge
is put to the test, From such
a4 lest, emerges & man where a
boy stood before. So it was with
Fireman 2nd grade Jim Dooley
Jr.

Some time ago, at about 1
pm, an alarm slammed in for
a fire In a tenement at 215 W.
140th St, Jim Dooley was work-
ing. In command was Lt. Irwin
Levine. As they pulled up to the
bullding, people were yelling
about persons trapped on the up-
per floors. People always seem to
vell about that, and in more
cases than not, some poor fire-
fighter gets his chops busted
making a fruitless search,

However, to young Jim Dooley
there seemed to be a certain ur-
gency in this case that dispelled
his doubts. As & member of the
forcible entry team, he went to
the fire floor. Heavy black smoke
was pushing from all the win-
dows of the apartment and no-
body had any doubts that there
was plenty of fire for everybody.

When the front door was
forced, Dooley was met by a
solid sheet of fire, Any ldea he
had about an immediate search
had to be abandoned. Luckily
Engine 69 was right behind him
with water and things took a
quick turn for the better, Lieu-
tenant Levine joined Dooley, As
soon as the water started, they
bolted ahead of the line and
flopped to .the floor, crawling
down the long hallway, enveloped
in a cloud of boiling steam. They
got past the fire room and kept
going. From that point on, not
being able to see, it was strictly
feel as you go. Their paths Jed
to a bedroom with two windows,
both locked and covered with il-
lega)l burglar gates. On one bed
wWas & l6-year-old giri and on
the floor was a one-and-a-half
year-old baby. The baby was not
breathing. The older one was just
barely doing so. After venting,
the conditions got a little better
and the Lieutenant and Dooley
half carried, half dragged them
to safety,

—hln“'rb'l’o—
San Juan
at a fantastically lew price during
WASHINGTON’S BIRTHDAY NOLIDAY

K-4046 — 3 nights lea
the luxurious RA

vi Fcb 16th, returning Feb. 19th, of

CLUB HOTEL, situated in o

tropical garden, elegent dining room & cectail:lou
pool, 8 tennis courts, golf & beach nea

swimmin
r“ — Toxes & gratuities $8.00,
m:l hulu Air ni?rullu via MM ANRLINES, air-cenditioned

WW Moase™

Tel. mb) ate 35Ty Sukee 711,
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FOR DETAILED INFORMATION AND THE NEW WINTER &

CSEARA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.V. 10036
Tel: (212) 848-2959

To give you an idea of the
condftions from which the two

“had been rescued, both vietims

remained in intensive care for six
days, Nuff said..

I had been away from Harlem
for almost & month and was un-
aware of the rescue. However, in
speaking with Jim Dooley one
afternoon in 28 Truck's quarters,
I thought I detected a changed

’

'hguth-, “startéd’ the
y b again. The 16-
year-old began to respond, too.

.

y
.

man. I mentioned it and it was '

then that he related his experi-
ence to me and added a few
words about what it had done to
him, The beating, the sense of
urgency, the realization that
here at Jast, in some strange way,
he suddenly knew that this was
the test . . . this would be it ., .
one way or the other,

As has happened to so0 many
firefighters before him, apy sem-
blance of & young man had now
disappeared forever, He had be-
come Introspective and serious,
as & person will if faced with &
bone - crushing  heart-stopping
experience and had come through
with flying colors,

In & few months, Jim will be
married and, hopefully, will forge
another link in the father-son
tradition which seems traditiona)
in the Fire Department.

Stein Bill Would
Make State Pay
Costs When Sued

A bill introduced by Assembly-
man Andrew Stein (D-Manhat-
tan) would make the State as-
sume court costs when it is the
defendant in an action brought
successfully by a civil service em-
ployee to correct an erroneous
administrative action harmful tw
the employee,

Major parts of the Stein meas-
ure are:

JUSTIFICATION

Existing law provides for the
discretionary grant to monies to
& party in an action In certain
well defined, specialized circum-
stances where it is the legislative
Judgment that it might be pre-
Judicial not to allow the grant
This bill follows the precedent
of existing law and extends its
application to an equally meri-
torious situation. The court ac-
tion Is made necessary by an
erroneous decision of the State,
its agencles or subdivisions
which had deprived the plaintiff
of a rightful benefit. It appears
proper, therefore, that the cost

FISCAL IMPLICATIONS
No additional State appropri-




Suffolk Aides Vote On Contract With Revised Grade Steps

(From Leader Correspondent) .

The Suffolk chapter of the Civil Service Em-
ployees Assn. will vote Jan. 18 on a new contract
that boosts pay substantially by revamping the
scheduling of increments,

Spokesmen said the new salary schedule would
bring individual boosts of 13 to 25 percent.

Chapter president E. Ben Porter sald that the
ballots, copies of the contract and copies of the
new salary schedule were being mailed to all
meémbers. Voting was scheduléd at more than 20
places of work Jan, 18,

ontelght-m tpuntou:mum
1973 afd to five steps in 19074 !ntddmon the
wpswpwmuboqcudaperuntmuchyeu
while eliminating the “red circle” or “phantom
seventh step.” .

“The effect,” Porter sald, "Is that by 1974 it

_will take four years to reach top money, where-
as now it takes eight years. Meanwhile, the¢ ad-

justments on the top of the scale mean that
everyone gets 4 good increase.”

Boosts vary because the Intermediate steps
of the salary plan will be pegged at equal inter-
vals on the scale,

In addition, lgngevlty steps of 8200 each are

»

provided at the fifth and tenth year in the m:h-
est step. .

Other benefit gains provide that the COunt.y
will absorb any increase in_ health and dental
insurance premiums, additional vacation time to
a maximum of 30 days, mileage relmbursement
of 13 cents per mile, higher meal allowances,
incréased vacation and leave accruals and 39
weeks of workman's compensation protection.
The pact provides a score of other new benefits,

Porter had worked in negotiations with Ewa

" Reid, Willlam E. Lewls, field representative Willi-

am Griffin, and Nels Carlson, collective bargain-
ing specialist of the CSEA Albany office,

The two-year agreement compresses the pres-

Bargaining

(Wt.-hn 1)

‘!‘htmthm,nm-‘

sertting more than 34,000 of the:
Btate’s sclentific and technical
and subsprofesmsfonals “in- many
fields,' voted-12-3 In favor' of
the - coalition procedure;

© This was the unit which the
Service Employees Intarnation-
al Union, - AFL-CIO, worked on
most heavily during the recent
representation bout ‘with CSEA,
mising comment on the effec-

tiveness of ‘‘across-the<board"
bargaining.
Team Members

CSEA's coalition team consists
of four representatives from each
of the bargaining units they rep-
resent. By unit, team members
are: Administrative — Thomas
McDonough, chairman; Grace
Pitzmaurice, vice-chairman; Vin-
cent Rubano, vice-chairman;
Nellie DesGrosseilliers, secretary;
Operational — Willlam McGow-
an, chairman; John Clark, vice-

On New

meummu. -

. Aceording - u_: Wemzl, "The
number ‘of unit demands® this
mruwmuamnu
mrbuthnehuommn-
sponsive: to the' neéds of the
many mehlﬁ:uml-m
within CSEA.” -

The Public Employment Rela-
tions. Board, before .preliminary
meetings were under ‘way, sub-
mitted a requést to OER and CS-

EA that they get together-to.

choose & mediator. The mediator,
according to PERHE, would be pre-
determined In the event the two

The request reached CSEA on
the same day that PERB an-
nounced its. Easter weekend
strike penalties, CSEA turned
‘down the request to choose a
mediator, saying that “it seems
premature and of a negative na-
ture."” The union- feels that “an
agreement can be reached with-
out a mediator.

Mail Ballots For Nassau Pact:
Contract For Units - Increments, Pay Boosts: Among
- 18- Major Planks Hammered Out

. (From Leader mndat)

ummu—m hauots go into the mail this week to Civil Service Employees Assn.

bringing-two successive 5 percent-pay boosts.
Chapter president”Irving Flaumenbaum pruented the contract, with 18 msjor

planks, to the county . steering.
and program. - committee ‘last-
Thursday - night. - '
The  15-member ~negotiating .
days of marathon bargsining ses-
sions at the Holiday Inn, Hemp-
stead, the previous Tuesday

afternoon. :
“We're not entirely happy with

it, and the County is not entire-

ly happy with it, so I guess it is
a good contract,” Flaumenbaum
declared, “We have gotten money
in the pocket and improvement
of & host of benefits.'
Graded Salary Plan

The graded salary plan had

again been the major target of

eountynuoﬂswu.mhowhthe
issue had  not produced - the
urhnonymutrequmteom

committee had emerged from two. +of negottations that had mark-:

ed the negotiations for 1972,

“This was the County's big
point,” Flaumenbaum advised the
membership. "But . we weren't
prepared ‘fo give it up.”

Payment of increments with
the start of the new year had
been agreed to by the County in
advance of the final settlement,
insuring the flow of the increases
immediately.

A retroactive payment in sev-
eral weeks will cover the basic
boost negotiated.

‘membm to vote on a Nassau. ccuuty contract- that presems increments in addmon to.

The ' two-year contract pro-
vides for 5 percent boosts on
top of the increments in each
year,

A voriety of benefits boosts in-
clude:

® Pive-cent boosts of shift-
differential to 20 cents in 19873

‘and 25 cents in 1974.

* Overtime cutoff raised to
$14000 in 1973 and $14,500 in
1974,

® Equal distribution of over-
time.

® County to absorb any In-
crease In dental insurance pre-
miums,

(Continued on Page 9)

chairman; Edward McGreevy,
vice-chairman; George Vander-
hoof, secretary; Professional,
Scientific and Technlcal —
Emst Stroebel, chalrman; John
Wolff, vice-chairman; Victor
Pescd, vice-chairman; Judith
Wrin, secretary; Institutional —
Ronnie 8Smith, chairman; Clar-
ence Laufer, vice-chairman, and
Genevieve Clark, secretary. An-
other vice-chairman Is still to
be named in this unit, The or-
ganization's president, Theodore
C. Wenazl, is chairman of the co-
alition group.

Responsive To Needs

While negotiations on the gen-
ernl areas covered in the coali-
tion bargaining process between
CSEA and the State are under-
way, each of the union's four
unit teams, representing admin-
Istrative, operational, profession-
al and institutional employees,
will also meet to negotiate arens
of more specific concern to the
respective units, They are re-
sponsible for areas such as mile-
age and subsistence allowances,
time and leave aceruals, and ed-
ucation and training procedures

Correction Comm.

ALBANY — Governor Rocke-
feller has nominated Burton
Bchoenbach, of Phoenleia, to the
State Commission of Correction
for a term ending June 21, 1975,
He succeeds Charles- M. Trunz,
Sr, who had resigned. At the
same time the Governor renomi-
nated Thomas G, Young, of New
York City, and Mrs., Warren W,
Stumpf, of FPreeport, o new
terms ending June 21, 1676,
Members recelve $30 per day for
time spent on’' Commission busl.
ness.

to 12 noon,

Negotiating teams representing Nassau County and CSEA
chapter are, seated from left: Robert MacGregor, commis-

sioner of labor; Vincent Macri, special assistant to County
Ezecutive; Joseph Jaspan, county attorhey, . Thomas DeVivo,
.deputy county executive; Ralph G. Caso, Nassau County Ex-
iecutive; Leonard Cooper, mediator; Irving Flaumenbau

‘Nassau chapter president; Rlchard M Gcba CSEA attoma?

Mefro Conf Injtiates 'Grievaice Night’

NEW YORK CITY — The Metropolitan
New York Conference of the Civil Service
Employees Assn, will initiate a weekly
“grievance night"” at the New York office
‘®eginning Tuesday, February 6, 1973, from
4:30 pm. to 7:30 p.m,, according to Jack
Weisz, Conference president.

Welsz also sald starting Monday, Feb. 5,
and each Monday thereafter, a Ter Bush
and Powell representative will be at the
New York office to answer insurance ques-i
tions and service membership from 9 am,

On ‘“grievance nights," two CSEA field

office to

related proﬂle

ropolitan New York
advantage

E VR Ve R o AR o AR A . L ’....m.«l

“Carmine Santoli,
Jyames Piscitelli,

sBernard' O'Reilly, deputy commissioner of labor; Richard
Camp, budget office; William Corbin, Departmerit of Labor
Haward Quann, Virginia Beglin; Rita Wallace; Angelo Pal-
representative. Standing from left are CSEA négotiators!
‘ange,; Edward R. Logan, administrative assistant for Nas-
sau chapter; Blanche Rueth, James Mattei, James Callan;

John Keating,; James Ellenwood, and

|

Cairo Highway Unit
Signs 2-Year Pacl

CAIRO  — ‘A new two-yed
work sgreement has been sig
ed by the Town of Calro an
the Oivil Service Employe
Assn, Town of Calro Highwa¥
unit, featuring a 20 cents
hour wage increase for each yq
of the contract :

representauvlea will be available at the

n*et;muonally with members or
to talk to; thém by phong aboyt work-
and complaints,

Weisz noted “that this program will “In
no way interfgre with the duties and re-
sponsibilities of chapter officers or griev-
ance committess, It will simply supplement
their efforts.” Every chapter president or
grievance committee chairman will be in-
formed of Tall .visits and calls concerning
their chaptér Hefore any action is taken,

Weisz alse urged all memberssof the Met-
ference to take full
f these two LeW &ervices.

Among other benefit improv
ments in the new pact are |
non-contributory retirement pro{
gram; lmproved sick leave me-
cumulation, and a suanm,eed
death beneflt, .

e i AN el

w
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Sr. Steno Exam Staled
For Judicial Conference

The Judicial Conference has
announced the opening of filing
for promotional exarh No. 55-
205 to senior stenographer, Dead-
line is Feb. §. The written test
will be given Maréh 10.

Eligible are with curyent
permanent competitive class
status in & promotional unit in
the Unified Court System in New
York City in one of the follow-
ing titles: mccount clerk, alpha-
betic key punch operator (IBM!,
clerk, office appliance operator,
photostat  operator, ~statistics
clerk, stenographer, tabulating
machine operator, telephone op-
erator, transeribing typist, typist,
mail and supply clerk, and key

Transp. Inspectors
Thirty-one of the 43 appll-
cants for transportation inspec-
tor, exam No. 2174, have been
found not eligible by the €ity
m«w

Research Interns
The City Civil Seryiee Com-
mission, by’ original furisdiction,
has set the wage for program
researth interns at $150 per

week, not to exceed three months
employment per year.

punch. operator,

For applications and further
information, contact the person-
nel office, Room 1212, Judicial
Conference, 270 Broadway, Man-
hattan, Phone: 488-6585.

The next test date for parking
enforcement agent will be Feb.
10, not Feb, 3 as reported in last
week's edition of The Leader. The
test, which requires no advance

M. V. Operator

The City Dept. of Personnel
has summoned 1,264 candidates
for motor vehicle operator, open
competitive exam No. 9120, to
take their qualifying medical ex-
aminstions between Jan, 15 and
22. :

Special Notice

regarding your

CSEA BASIC ACCIDENT

AND SICKNESS PLAN
There have been changes!

WE HAVE INCREASED THE LIMITS FOR
THE DISABILITY INCOME BENEFITS ...

Now,
if your

annual salary

Less than $4,000

$4,000 but less than $5,000

$5,000 but less than $6,500
$6,500 but less than $8,000

$8,000 but less than $10,000

'$10,000 and over

You can
qualify for a

monthly benefit of

FOR FULL INFORMATION AND RATES:
1. Please print your name, address, place of employment and employee item

number in the spaces provided on the coupon below.

2. Mail form to: TER BUSH & POWELL, INC.

CIVIL SERVICE DEPARTMENT
Box 956
SCHENECTADY, NEW YORK 12301

$100'a month
$150 a month
$200 a month
$250 a month
$300 a month
$400 a month

3. Or, call your nearest Ter Bush & Powell representative for details,

SCHENECTADY
NEW YORK

FILL OUT AND MAIL TODAY ...

TER BUSH/& POWELL, INC.
Ty JM&WK{"_’ ;

BUFFALO
SYRACUSE

v

Ter Bush & Powell, Inc., Schenectady, New York
Please furnish me with complete information about the changes in the CSEA Accident,

and Sickness policy,

Name_

Home Address

Place of Employment_

Employee Item No

P.S. Don’t forget, new employees can lpm for basic CSEA Accident-

and Sickness

nsurance non-med

ing the first 120 days of

employment, providing their age is under 39 years and six months,

Belrne,
Emanuel Parker, Angelo L. Pi-
sanl, Jr., Joseph J. Ramos, James
F. Roche, Michael Santarpia, Jo-
seph W. Schreck, Brian Sheehan,
Phillp Spampanato, Gustave Tri-
poli, Arthur R. Truscelli, Thomas
O, Vallebuona, Michael J. Wil-
kinson, Willlam R. Young, Jr.
and Henry J. Zebrowskl.

& ‘ :
Vuicans Elect Pres.

Vulcan Society for ten G
Vulcan Soclety is composed of
black firefighters,
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File Bias Suit
Against NYC's
Fireman Tests

A meeting with federal Judge
Edward Weinfeld ‘is slated for
Jan. 17 by attomeys represent-

' ing black and Hispanic firefight-

&3’ groups on their suit charg-
ing discrimination in the City's
examinations for fireman,

The Vuican Society and the
Hispanic Firefighters Soclety
filed suit In federal court last
week against the City Civil Ser-
vice Commission and the Fire
Department, charging that test
format and recruitment were
“culturally bigsed In favor of
white middle class appllcants."

‘An attorney for the NAACP
Legal Defesise Fund, which
aiding the groups, sald that “we
expect to take action quickly to
affect hiring"” due to the Fire
Department's plans to name 120
firemen to start tralning on Jan.
27. He would not comment di-
rectly, however, on whether or
not the groups would ask Judge
Weinfeld for an Injunction to
bar use of existing eligible lists.

The suit seeks to "compel"
the Civil Service Commission to
develop new testing procedures
to replace the current written
tests, which the groups contend
are not job-related and rely on
“rote” memorization and pencil
and paper test-taking skills"
rather than truly testing for

Hispanics are “grossly under-
represented” In the department's
13,500 firemen and officers. Ac-
cording to the suit, only five
percent of the firemen are black
and about one percent are His-
panic,

Named in the sult are Fire
Commissioner Robert O. Lowery
and the Civil Service Commis.
sion, Richard W. Hasris i3 pres-
ident of the Vulcan Soclety and
Manny Corquez Is president of
the Hispanic Pirefighters Soc:ety,

BUY
U. S.
BONDS!

to you

to your job

the job you want,
scription now.

CIVIL SERVICE LEADER
17 Warren Street
New York, New York 10007

NAME

ADDRESS

If you wanl o know whal’s happening

I enclose $7.00 (check or meney order for a year's subscription
to the Civil Bervice Leader, Please enter the name listed below,

—— e e e e e e e e e e e e e e e e e e e e e — e J

to your chances of promotion

fo your next raise
and similar matters!
FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what is happen-
ing in civil service what is happening to the Job you have and

Make sure you don't miss a single issue, Enter your sub-

The price Is $7.00. That brings you 52 issues of the Civi
Service Leader filled with the government job news you want,
You can subscribe on the coupon below:

Y e G e ———— f——— — - — — — — — ——— 1t o — —— . — St




COURT PERSONNEL

" v Batn o* BT

Co-sponsored by Adelphi University’s School of
Business Administration and the New York Law Journal

EARN ASSOCIATE OF ARTS DEGREE IN COURT MANAGEMENT!

Today's busy courts need
administrative personnel who
possess a good deal of familiarity
with court procedure and
understand the substantive law
underlying the court's work.

Further professional
advancement, higher salaries and
a place in the forefront of these new
administrative techniques will
require comprehension of the
fundamentals of administration,
le%_ahl practiceand law. -

e court system is in a state of
flux and the judicial administration
is committed to upgrading itself.
Will you be part of these exciting
new developments?

A pilot program which began last
semester received applause and
compliments from its students, most
of whom are continuing in the
advanced program this coming
semester.

PROGRAM BEGINS
FEBRUARY 8TH

The course of study will cover
30 hours credit in the field of court
management. The program is
divided among ten subjects:
contracts, matrimonial law, family
law, pleading and practice,
Surrogate's Court practice,
calendar systems, pre-trial
systems, pre-trial conferences
and methodology of court
management. The effect of these
laws and administrative practices
on the courts, attorneys, and court
personnel will also be studied.

The introductory course (3
credits) will begin on February 8th
and will introduce the student to
the fundamentals of these subjects,
The advanced programs will cover

each of these subjects in detail.
The first advanced program

(3 credits) begins in Garden City
on the Adelphi campus on
January 31st. :

FACULTY

The instructors will be drawn
from the ranks of the practicing
bar, experienced court
administrators and law professors.
Neil Shayne, a member of a
Mineola, New York, law firm and
faculty member of the Institute for
Court Management, Aspen Law
Center, Colorado and Neale
Kurlander, Professor of Business
Administration at Adelphi
University are the co-directors
of the program.

TUITION-DEGREE

The fee is $174 per course
($58 per credit). The program in
Para-Judicial Administration
consists of 30 credits (ten 3-credit
courses).

Those who desire an A. A.
degree, Associate in Arts in Court
Management can obtain it by
completing an additional 30 credits
in Adelphi University's Liberal
Arts School. :

TIME AND PLACE

‘The introductory course will be
given in Manhattan on Thursday
evenings from 6:30 t0 9:00 p.m. at
the New York State Trial Lawyers
Association, 132 Nassau Street.
The first advanced course in Civil
and Criminal Procedures begins on
January 31st at Adelphi University
in Garden City, New York. Both
programs have fifteen week
sessions.

FOR FURTHER INFORMATION

For further information and
registration, call The Law Journal's
co-ordinator, Mrs. Dorothy H. Beck,
(212) 571-1683; 258 Broadway,

New York, New York 10007 CAR
Professor Kurlander, Adelphi
University, (516) 294-8700,
Extension 7454, Adelphi University,
School of Business Administration,
Garden City, New York 11530.

TO ENROLL and reserve your place, lill-ln

and maijl the form below.

REGISTRATION

MAIL TO:

Adelphi University
School of Business Administration
Garden City, New York 11530

Attention: Professor Neale Kurlander

Please Register me for the course in Para-
Judicial Administration

[C] Introductory Course — New York City,
February 8, 1973

[] First Advanced Course — Adeiphi Uni-
versity, January 31, 1973

(Civil and Criminal Procedures) L3
Name S
Street 2
T TN ES b s

| enclose a check in theamountof: §
(Payable to Adelphi University.)

(] $30 Tuition Deposit. Balance of $144 to
be paid by —. (If necessary,
instaliments can be arranged)

(7] $174 Full Tuition
(7] | will be applying for Veteran's Benelits
(Jyes []no

[ Sorry, | can't attend this semester; please
put me on the mailing list for future an-
nouncements.

Signature

EL6T ‘9 Aswnusf ‘Sepsan] ‘YAAVAT FDIAMIS TIAD
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~ One De-Icing Effect

RESIDENT NIXON has abolished wage and price controls

in most areas and while we cannot predict the effect

of his action on the national economy we see one area or
two where civil servants can benefit.

While the freeze was still on, there was a tendency
among some members of the Federal Pay Board to insist
that increments be added to pay Increases in figuring
whether or not the total package was higher than standards
set by the Board.

A few months ago this very issue was faced by the Nas-
sau County chapter of the Civil Service Employees Assn,
The local CSEA unit pointed out that, since not every single
employee would necessarily be getting an increment, to
include increments in figuring new contracts would dis-

criminate against this kind of employee.

Nassau CSEA won its point and, later, fought a success-
ful battle on its home grounds over the same Issue. The
result has been the completion of a successful new con-
tract for Nassau County employees with the graded salary

scale intact.

Other civil service unions who might still be facing
the same arguments take note!

Questions

and
Answers

Q. My doctor has told me I'll
never be able to work again be-
cause of my bad heart, When 1
applied for monthly social se-
curity disability payments, they
told me I won't be paid for the
first six months, Will I get paid
later on for these months?

A. No, There is no payment
made for the first six full months
of disabllity. This waiting period
is a requirement in the social
security law. After Jan, 1, this
waiting period will be changed to
five months because of recent
changes in the soclal security
law,

Q. My brother was only 25
when he died last month, He left
A 21-year-old widow and two
children, & two-year-old and a
baby five months old. Even
though my brother was very
young, couldn't he still have
enough work under social securi-
ty for his wife and children to
get monthly checks?

A. Yes, I your brother had as
little s 115 s of work under
social securify, his Wife and chil-
dren could get menthly social se-
curity survivofs checks and a
Jump-sum payment to help with

the funeral expenses. Your sister-

in-law should call, write, or visit
any soclal security office as soon
a5 possible to apply for benefits,

‘meént form (8SA-1480)

Q. I'm 66 years old. Before
my husband's death last month,
we were both getting monthly
social security retirement checks
on his work record. My payment
was always half of his. As a
widow, will my payments con-
tinue to be the same amount?

A. No, your social security
payment as & widow will increase
to 824 percent of your late hus-
band's payment. (Because of re-
cent changes in the social secur-
ity law, your payments will in-
crease o a higher percentage of
your. late husband's payment
aiter Jan. 1) In addition, you
can get & lump-sum death pay-
ment to help with the funeral
expenses. If you haven't done so
yet, you should call, write, or
visit the social security office to
report your husband's death,

Q. When I was 65 last spring,
I signed up for medical insurance
under Medicare. I now have three
doctor bills to send In for pay~
ment, Must I fill out and send
in & Request for Payment form
with each doctor biN?

A. No. One Request for Pay-
can be
used for several bills from one
doctor, or even bills from & num-
ber of different dootors if they
are in the same geographical
Area.

Ot A

Senate in 1056, will fil] that sig-

nificant post. E
Equally significant from the

viewpoint of

derson’s designation of Senator
John Marchi as Chairman of the
Finance Committee, Senator
Richard E. Schermerhom -as
Chairman of the Committee on
Civil Service and Pensions, and
Senator Bernard G. Gordon,
Chalirman of the Judiciary Com-
mittee.

As Chalrman of the Finance

Committee, Senator Marchl will
play a key role in shaping Senate
policy on the budget, which is
the most significant item hand-
led annually by the Legislature,
since it determines not only the
amount of funds available for
civil service employees’ salaries
and fringe benefits, but also the
scope and level of services to the
public.
March On Drug Abuse

Senator Marchi is a well-
known Albany figure, having
served in the Senate since 1957.
He wag also a delegate to the
1867 Constitutional Convention.
In 1969, he defeated Mayor John
V. Lindsay In the Eepubllcan
primary for Mayor and became
the Republican - Conservative
candidate. He i5 & leading Re-
publican candidate for Mayor
this year. Last Fall, he was one
of four New York Staters to be
appointed by President Nixon to
the Nationsl Advisory Council
for Drug Abuse Prevention. He is
fluent in Itallan, an authority
C¢a- Italian culture, and an ac-
complished clarinetist,

Of special interest to eivil ser-
vice employees is Senator Mar-
chi’s. sponsorship of a bill that
provides that if PERB or a court
finds that an lllegal strike by
public employees has been pre-
cipitated by extreme provocation
by the public employer, then the
public employees must have their
status restored, probation term-
inated and all payroll deductions
refunded,

Civil Service

Benator Schermerhom, the new
Civil Service and Pensions Com-
mittee Chairman, is a relative
newcomer to the Albany scene
who quickly established his repu-
tation &s a diligent and able leg-
islator, His basié views on civil
service and pension problems arv,
as yet, relatively unknown. Dur-
Ing the past legislative session,
he sponsored just one civil ser-
vice bill—to permit an employes
transferred from one agency to
another to carry with bhim ac-
crued sick leave. Thus far in the
present session he has not yet
introduced any bills dealing with
eivil service,

The new Chalrman of the Ju-
diclary Committee, Senator' Ber-
nard G, Oordon, is best known
for his spongorship of the no-
fault sutomobile insurance law,
While” the Judiciary Committee

is not specifically concerned with

civil service legislation, its chair-
(Continued on Page 7)

n.on.u.-n«aem-«m Walsh and Gaba,
P.C., and chalrman of the Nassau County Bar Association Labor

Law Committes,

Sabbatical Leaves

A collective bargaining agreement between a teachers’
union and a board of education covering the 1969 through
1971 school years provided that applications for sabbatical
leaves had to be filed before the first of April of the preced-
ing school year, It further provided that the board should
take action on these applications during the month of April,
Pursuant to the agreement, several teachers submitted time-
ly applications for sabbatical leaves to start with the school
year beginning July 1, 1971,

Several days later, on April 12, 1971, the New York State
Legislature passed an amendment to the Civil Service Law
which became effective immediately, which added Section
82 to the statute declaring a one-year moratorium on leaves
of absence and sabbatical leaves commencing July 1, 1871.
Subdivision 3 of Section 82 provided the amendment shall
not be construed to impair any contractual rights to sab-
batical leaves if those rights were “in existence and en-
forceable” prior to the effective date of the statute. On May
1, the Superintendent of Schools notified all the teachers
that pursuant to the legislative action, the board would not
grant any leaves for the 1971-1972 school year, At that time,
no action had been taken on any application for sabbatical
leaves. Several teachers who had made applications on a
timely basis raised a grievance which could not be resolved
at the lower steps, and an arbitrator was appointed. The
arbitrator heard the case and concluded that the board
of education had denied improperly all of the applications
for sabbaticals on the grounds that the teachers had a
contractual right to those sabbaticals prior to April 12, 1971,
The arbitrator directed the board of education to consider
each application on its merits in accordance with the stand-
ards set forth in the labor contract between the parties. The
arbitrator's award was confirmed in the court at a Special
Term of the Supreme Court in Suffolk County. An appeal
was taken to the Appellate Division of the Supreme Court,
which reversed Special Term and vacated the arbitrator's
award, )

THE COURT POINTED OUT that the collective bargain-
ing agreement did not contain an undertaking on the part
of the board of education to merely Tubber stamp requests
for sabbatical leaves. Quite to the contrary, the contract
gave the board discretion to grant or deny applications for
sabbatical leaves after applying the criteria set forth in the
contract. Therefore, the court said, that contractual rights,
if any, which the teachers had to sabbatical leaves, were
not “in existence and enforceable" prior to April 12, 1971,
Having made the determination that Section 82 barred the
granting of sabbatical leaves for the 1871-72 school year,
the court directed its attention to determining whether or
not the arbitrator exceeded his powers when he construed
the collective bargaining agreement between the parties to
mean that the teachers did, in fact, have an enforceable
contractual right to sabbatical leaves prior to April 12, 1971,

The court points out the general rule in arbitration
cases to the effect that if the matter is properly placed be-
fore an arbitrator, a mistake of law or fact on his part does
not justify vacating the award, This rule is not always ap-

plicable, however, and specifically -doés not apply In a case
.where the award of the arbitrator is in.violation of public
‘policy or state law,

THE APPELLATE DIVISION stated, “Since the courts
thus have the power to prevent an arbitrator from render-
ing an award which requires the doing of an act which is

‘prohibited by law or is offensive to public policy, it follows

by a parity of reasoning that, if the arbitrator's awafd en-
talls the commission of acts prohibited by state statute, the
award should be vacated."

In view of the fact that Section 82 of the Civil Service
Law was enacted as an emergency measure upon a lﬁuuse
of necessity from the Governor for the purposé of helpifg
to meet a severe financial crisis whicH plagued the state
and local governments, it represented.a clear direction of
public policy whlch, the arbitrator's award contraveneds
Therefore, the court held that as a matter of law, the ar-
bitrator's award exceeded his goweu under Section 7511 °
CPLR and had to be vacated,

(Continued on Page 10)
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#fditionally’  been
upon 45 a member of the
te group that particl-
pates . thz ping of Senatc
policles on r issues.
Senatars Conklin, Marchl|,
Schermerhorn, and Gordon will
serve as key lifutenants to Sen-

ate Majority Leader Warren M. |

Anderson in handling legislation
of vital concern <o cnlvll service
employees

Judicial Conf, Slales
Administrator Il Exam

Applications will be accepted
until Jan, 26 for promotion to
administrator II, a post open to

3 P mt

or ene
will be done lm d dmu See ym ',15_1

|

persons who have served at least

three months as administrator I

with the Uniffed Court System
the Administrative Board of the
state Judicial
nounced last week,

The service requirement must
be met by Feb. 24, the date of
the written test, Promotion unit
eligible lists, plus a general pro-
motion list, will be established
Salary starts at $11,450.

More Information and applica-
tion forms may be obtained from
the Personnel Officer, Adminis-
trative Board of the Judicial
Conference, 270 Broasdway, New
York, N.Y, 10007,

Prin. Actuaries
Salary for the City's principal
acluaries has been increased by
the City Civil Service- Commis-
slon, in three steps, to a range
of $14,500-18,370, reaching that

leve' effective July 1, 1972,

BEXPAND
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RETIREES!!!

Are You Going To Sit
| There While Your Pension
Stays Grounded And The
Ceost-Of-Living Sears?

Come to a MEETING

Seturday, Jan, 200h—11 AM
McBurney YMCA—
215 Waest 2rd Sireet
Speshor: Comptrolles Asthur Levic
Jein With Others For A

BETTER PENSION DEAL
Avwrpicar:

NY. Soae Employees

Retirement Asmociation
Box %35, Elmbure, N.Y.

Conference an-

comes out 24,000 miles.*

Amityvitle  Monler Motorn, Lid,
Avbum  Berry Yollawogen, Ing,
Satovia Bob Howkes, lnc.

Gastern Scheel AL 4-5029
T21 Breadway, NY 3 (a4 § 80)

Say hers  Tronsdiland Avtomobiles Comp,
Suyside  Boy Volkewogen Corp.
Binghemdon Roger Kresge, Inc,
Srent  Avoxe Corpafelion
Seoax  Brucknar Volkiwogen, lac,
Brons Jarome Vollswagen, Inc.
Besoldyn  Aldon Volkiwagen, fac,
Breokiyn  Economy Yoltswagen, Inc,
Beooklyn  Kingsboro Moton Carp,
Bewoldyn Volivwagen of Bay Ridge, [nc,
Bulfale butlar Voilswagen, Inc.
Buflele  Jim Kally's, Inc,
Corttand  Corrland Foraign Malen
Croton Sin McGlone Motory, lnc,
Gonterd Moward Molmey, Ing,
Paceet WER Wby Volkswogen, fnc.
Foiton Volkawagen of fuiton, iac,
Geneve Finge( lohes YoRuwegen, t0G,
Glenment Copito!l Yolkswogen, tnc.
Gloss Pols  Bromiey Imponty, lnc.
Groat Medk North Shore Vellgwagen, Inc,
Pemprtead  Saolt Com, Ine.
Michenllle Wellens-Donoldion, lnc.
Mamell  Svburbon Moton, lac,
Morsoheads G. C. Mcleod, Inc,

H “‘ 10 2AC00H

In case your pencil's broken, 42,240,000 yards

Twice os long as ‘any other car warranty
Ibased on the average miles driven in a year,
10,1211) with the sole exception of Rolls-Royce.

Now how did we get up there in such heady
company? By turning out one of the most carefully
constructed and coddled automobiles on the road.

3808 and

e

Iu nm) -m be

dﬂnmhﬁqmm

uwu,

e driven er year, 10,1211

-

maltetial or wo
A

within

, Inc.

What other warranty runs for 24 months or 42,240,000 yards?

It's the only one, for instance, with o sealed

steel bottom that leaves nothing exposed be-

neath it
Then there's the paint we put on places you
don't see. Like behind door panels, the dash.
board, and along oll seams and edges.
And those are just some of the many reasons
behind our extraordinary warranty.

Few things in life work as well as a Volkswagen,

Wudsen Colonial Volkiwagen, Inc,

Huntington Fearn Motom Ing,

lnwood Volkiwagen Fiva Towns, Inc,

bhoce Fipley Motof Comp, |

Jomaica Manes Voltawagen, Inc,

Johnatgwn Pole Rittman Volkewagen, lae,
Kingslon Amariing Volkiwogen, lac,

Letham Mortin Nemer Yolkswagen

Lockport  Volkawagen Village, Ine,

Maweos Ssoway Volkswagen, Ing,
Merrick  Soker Motar Corp, U4,

Middie hlond Robert Welis Volkvwages, fac,
Middistawn Gien Volywagen Comp.
Monticelio Priipp Volkrwogen, Inc.

Mount Kiace  North County Vollawagen, lnc.
New Hyde Pork, G/C Yolawagen Corp.
Now Rochella  Cowaty Aviomotive Co., fac,
Now York Gty Voltswagen 8istol Motonm Iac,
Maw Yok Cty  Vollswegen Filth Avenve, Ine,
Hawbwgh L. C. Moton, boc.
Misgere Feils  Amecdola Motors. Ing,
Nocwich Siowe Voltawager, Inc.

Matburgh  Colosia Moten, lng,
Port Jotfurson Ste. leflorsoa Vol iwogea, lng,

Poughhespsie L E Ahmed Majon,
Queem Village Wais Yelliwages,

Rennelasr Coolay Volhawagen Corp,
Wiverhead Don Wold's Autohavs
Rochevrer Fidge Eamt Volirwagen, Inc,
Rochester F. A Matory, Inc,
Rochagter M1, Read Voliswogen, lnc,
‘Eout Rachaster  Irmer Volkiwagen, lng,
Rome Vaolley Volswagen, Inc,
Raslyn  DorMoton, M,
Saretoge Spo Volliwogens, Inc,
Sayvills Bianco Maton, lac,
Schenectady Colonle Moton, Ing,
Smivtown Gearge ond Dolton Vollawogen, tng,
Souhamplen lewer Koye Yolkiwogen, Inc,
Spring Valley C.A.Haigh, loc.
Staten Wland  Stelen liland Saall Can, Ud,
Syreone Doa Coin Valtawages, Iac,
Eoot Syrocwe  Posciiion ‘ulot fac,
MNorth Syrecvee Flanggan Vollwagen, Ing,
Vonawsnds Granviie Méror, Lic,
Uhige  Martia Voligeagen, Inc,
Velley Stream  Vel-3ireem Voltswogen, ing,
Watetawn  Harblin Mators, tag,
Woest Npack  Faceign Cont of Rockiend, Inc
Weadbwy Cavrtory Vollswagen ine.
Wosdide Queensvore Voowages, inc,
Yookers Dunwoodie Motdr Corp,
Yocktown Mohegan Volkanogen, bag, .
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Restructuring Phase

In The Leader for the past two issues, Re-
structuring Phase 111, part 1, has described gen-
eral proposals and specific recommendations for
the Office of the President, the Office of the
Executive Director and the two divisions (State
and County) of the Cilvil Service Employees Assn,

This report, as amended by the Delegates at
the statewide CSEA meeting in Rochester last
September, continues this week with specifica-
tions for the major administrative departments.

In the preamble to the restructuring commit-
tee report, as presented by chairman A. Victor
Costa, it was noted that the committee, in reach-
ing its recommendations, had reviewed sugges-
tions from the membership and from CSEA staff
employees, had conducted personal interviews
with staff employeées, had referred to the 1967
Cresap McCormdck and Paget Report, had stu-
died a special report on employment practices
used by CSEA, and had pored over existing or-
ganizational charts.

At least three members of the restructuring
committee visited and observed the on-the-job
operations of each unit, and reviewed office pro-
cedures. In addition, interviews were conducted
with the president of CSEA, as well as with the
bureau heads and other key personnel. The com-
mitlee also observed workflow and work check
systems.

The boldface type below indicates the pro-
posals as adopted. Explanatory material may
Jollow in a lighter face.

RESEARCH DEPARTMENT

The committee, in reviewing the duties and personally
observing the operations of this department, recom-
mends no further changes other than the committee
feels that In relation to other CSEA departments there
exist many high-grade titles, which, upon examination,
reveals and recommends that when a position becomes
vacant in this department, the personnel committee of
the Board of Directors should review it for reevaluation,
An example is that there exists no definite separation
of dutles between the two Grade 18 and two Grade 14
positions, other than that the Grade 18's research
the larger chapters. This is no measurement of work
unit or the rationale of n four-grade differential,

The committee also found that the position of Grade
23, senior research analyst, should be assigned the duties
to coordinate the regional political action and research
work as per previous adopted proposal, The director of
research reports to the executive director,

FIELD SERVICES DEPARTMENT

Due to the difficulties encountered by this commit-
tee In trying to factually present the many problems
in this area, the committee at this time is deferring from
reporting on the field services section. We will present
an in-depth study of our findings and recommendations
at the March 1973 Delegates Meeting under Phase III,
Part 2.

L
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PUBLIC RELATIONS AND COMMUNICATION

The committee makes the following recommendation
to improve the communication with and between Head-
quarters and Iits membership,

The Public Relations department is responsible to the
director of communications of CSEA. The committee
has observed the operation of the public relations staff
and has heard at length the director and the assistant
director of public relations,

32 The name of the public relations department
should be changed to reflect its true meaning (Office
of Communication),

33 DEFEATED

34 The present starting positions of public relations

assistant, Grade 14, should be raised to Grade 16 level..

In such a highly professional and skilled operation,
experience s needed, It has been difficult to recruit,
train and retain at the Gerade 14 level,

Referred to personnel committee for study and
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to report at Delegates Meeting In March '73.

35 The Office of Communication should have com-
plete responsibility for all communication in all divisions
which must make public statement of policy in reference
to CSEA.

36 Sufficient space be allowed In each weekly issue
of The Leader for regional news which shall be the re-
sposibility of the regional public relations analyst to
prepare and clear with Headquarters public relations.

37 Any public letter, communication or statement in
regard to policy or related policy to be issued by any
staff member shall be cleared, coordinated, edited and
distributed by the department of communication.

38 Any public letter, communication or stalement
concerning any region, chapter or unit which is to be
issued by the department of communication or staff
shall have prior approval of the regional chapter or
unit president so effected,

39 The Association shall study feasibility of listing
under the Enterprise phone number in every phone
directory of the state, This will give each member
of CSEA a line of communication with CSEA 24 hours
a day, seven days a week (Report in March 1973).

DIRECTOR OF TRAINING

The committee reviewed the function of this position
and its relation to membership service and found that
for all practical purposes the position was not function-
ing as it was intended to be.

The incumbent was hired by CSEA on April 1, 1972,
and told he’ would be also in charge of recruiting.
TWithin three weeks he was made responsible for the
membership drive and, at this writing [September 19721,
he is in charge of the annual Delegates Meeting, The
position is Grade 23, He has no staff and definitely was
not trained 0 do or know basically anything about
CSEA,

His other role should be to set up a training program
for all new incoming and in-service CSEA employees.
The committee, in interviewing stalf employees, heard
that in no case are new employees given private orien
tation and job training as to the objectives of CHEA
and their contribution to the Association. This position
should be assigned a permanent stenographer,

The committee also will make further recommens

dation in relation to this position under Phase III,
Part 2,

The coordinator of training should report to the direc~
tor of communication.:
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_ "Responsibilities 0f Major

The committee recommends:
40 The title be changed from "director of training”
to "coordinator of training.” His prime purpose is to set
up and implement training programs for all chapters
and regions, He shall arrange for regional training
programs, seminars, workshops for our region, chapter
and unit officers. He shall maintain the training manu-
al, and he shall report directly to the executive director.

COMPTROLLER

The fiscal policies of the Association are the greatest
area of concern. The committee spent more time re-
viewing the fiscal procedures of the Association than
any other area. We are very critical of the entire oper-
ation. Background: The Association is approaching
$10,000,000 a year in income and expenditure, and yet
in certain areas of fiscal policy we are not effectively
managing it with professionalism,

Our handling of income on a daily basis is very loose
and too many bureaus and people are handling the

revenf
hnslng practices are extremely poor. As a
matter of fact, we could not find a procedure to serve
as a guide for purchasing. Vendors are being chosen
due to personal contact or purchases are belng made
from vendors who overcharge the market value.

At present, the following sections are responsible and/
or are handling Association funds: Membership, Insur-
ance, Cashiers, General Accounts,

In a three-month period, $3416552 was handled by
our cashier who is & Grade 5 and also serves as the petty
cash custodian and relief phone and receptionist.

There are pages and pages of testimony and commit-
tee reviews on the finances of CSEA, which space and
time would prohibit from publishing., The committee
thus recommends the following:

41 The Association shall immediately establish the
position of comptroller, Due to the duties and various
units who are to report to him, this position shall be a
high-level office.

He shall report directly to the executive director and
the treasurer of the Association, and shall be fully re-
spunsibility of the regional public relations analyst to
tained on a contractual basis by the Association.

Special Notes:

He should have had extensive EDP background.

For units proposed to report to him see organization-
al chart.

The salary for this position shall be by contract and
approved by the Board of Directors and shall serve at
the pleasure of the Board,

On all matters of expenditures and income his de-
cision shall prevail subject to the approval of the Board
of Directors,
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He shall set forth budget details,

He shall mandate that all department heads of CSEA
submit a proposed department or division budget be-
fore Aug. 1 prior to the end of the CSEA fiscal year.

He shall establish a three- and five-year income ex-
penditure plan,

These are only a few of many items which should be
discussed with the applicants, The committee recom-
mends that upon national advertising for this position
applicants be interviewed by a special committee
which shall include chairman of the personnel com-
mittee, treasurer, budget committee chairman, the ex-
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ecutive director and a member of the retained CSEA
accounting firm and chairmen of the County and
State Executive Committees,

Referred to personnel committee,

42 The committee further recommends that the po-
sition of purchasing agent be established, charged with
specifically related duties promulgated by the comptrol-
ler and approved by the Board of Directors. The pur-
chasing agent shall be familiar with all facets of
conflict of interest.

(To Be Continued)

Nassau Members Vote
On Contract Preserving

Graded Salary Plan

(Continued from Page 3)

* Vacation and sick leave combined accumu-
lation boosted to 60 days.

* Bonus days on vacation to be pro-rated upon
separation.

¢ Extra paid holiday for
guards,

* Health and dental insurance for anyone on
Workmen's Compensation for up to one year.

May Secure Duplicate

* No loss of senlority for increments or other
protections while on Workmen's Compensauon
for up to one year,

* One week's written notice required for shift
change, and minimum of 12 hours off between
shifts,

* No layoffs without prior discussions with
CSEA regarding transfers.

* County to recognize Nurses Practices Act,

* Grievance protection,

* End of trainee-below-grade status for new
employees in Sheriff's Department.

* Increased meal allowance of $5.

Mail ballots to CSEA members will carry a
notice of return deadline, Flaumenbaum noted
that any member who does not receive a ballot
in the mail may secure a duplicate at the chap~
ter office.

school crossing
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TO HELP YOU PASS
BO0KS PRICES
Accountant Awdifor .............. v g A i s iy is
Administrative Assistant Offlcer .........cocvivinncvarans 6.00
Assessor Appraiser [Real Estate) ......... RS gt
Attendant o .. .viiiaiiianns Fhdav v neave e S L Ly -
Attorney ........ essvasssnese sossnes y PSS danesiadnns 5.00
Auvto Mcehhlﬂ .................... P P ST g 4,00
A0 MOBNINIE oo ot tviosiaviscasstdassosessassessessse 5.00
Beginning Office Worker ............ (S e KL 5.00
Baverage Control Invest. . .........cvvviiviiniarinsns ... 400
Bookk R ASKBUINY I . .o evivisenssvirssabsesoR et Es 5.00
Bridge and Tunmel Officer ..... R R S vy ese v 0B
Bus Maintainer — Group B ... ... .. ... 00 Ve 8 uis Sera'e®V 5.00
DS OPOPIIOr . viiiitaasisossnsssnotnasvissssvsseneasssss 5.00
Buyer Purchasing Agemt . .......... ... ciciiaianniniins 4.00
Coptain Fire Dept, . ..........o0vvvan Bevesveasesbebianeiess 8.00
CRPIIN P, o4 is e hVid i ceansesaseaceiaiabpees vanseas 6.00
CHY PIOBROP ..cvoovvisscssrcscastssonssnsossravsssnnass 5.00
Clvil Englnger ........i.civveeviverenassooaossasrarrasne 5.00
Civil Service Arith, end Yocabulory ...........ccoiivvvnans 3.00
Civil Service Handbook . ............ccocvvivviinens veee 1,00
Clrk N.Y CHE covcviiceiisorerssoicssssasiva byssasonsen 4.00
Complete Guide to €S, Jobs . ................00 Ve P bLe
Compuber Programmer .. ..........ceoeiseiesnsinnsannns SOO
Const. Supv. and Inspec. ............. R P R 5.00
Correction Officer ..... PO S L AT 13 VEAG D 5.00
COurt- OB s os s oisssdcolanansenssrnssisietavessssssent 5.00
Court Officer ............ B a1 o syes VT T v BN 5.00
Dietition ........... R SRR el 050l KR RALS b A o TN o 5.00
T R e AR L S AT E T 5.00
Electrical Engineer ........cvoviiiiiviinrarniniinannes ++.5.00
Engineering Aide ..... AT S S S SRR e 9 .o 4,00
Federal Service Ent, Exam . ..... S L Xk R S e U N 5.00
Fingerprint Technician ........ aels
Firemon BD. .............

Fireman in all State O,

POFRIRIN oo svonsviasdsPobesatosessnsesees VTN e8P R
General Entrance Series ... ...... . i i inr i 4.00
General Test Pract. for 92 US. Jobs .......ovviivninnnans 5.00
H.S, Diploma Tests ... ...cociiivinsristinanrrnss ViseEedns 3.00
High School ll'mu and Sciolcuhlp FOOP 5050w 0 oe v s s eu ..3.00
H.S. Entrance Exeminations ............ 000000 Ay e e oA ..4.00
Homestudy Course for €8, ... ... . i ciiiiiiiinnniiiinnans 5.00
How %o get @ job Overseas ......... T P q6:6.0/0 /6808 3.00
Hospital Attendant ... ...... .. cieiniiivnnirnsnnsnennnns 4.00
Housing Assistamt ............ .0 sstiesseersrinns 5.00
Investigator-Inspector . ............ NS n un e ey v ae ..5.00
Janitor Custodion ................ eesboesnasaseesane v+ 5.00
Laboratory Alde ............. AT et T ey o Sy «.5.00
Lt Fire Dept. .......o00vvvnanvnnne Gaevessecesnsissaes ..5.00
LR PRBCS-DEEE. <. oo ivasinniinsdonesnsesnesonesesesnsasess 6.00
Librarian .....cocouennnn ST AR AR YA AR AT 4.00
Machinists Helper ...... R X LT oreveneas .. .5.00
Malntonancs MBR ........coovvunrvnnnrrsnrsnrsvarsnias 500
Maintainer Helper A and € ... . i viinrrrrnnrnrsncraeesd00
Maintainer Melper Group B ... ovvinvivvivonsnrirrininns .4.00
Maintainer Helper .u- B o denecssasncesnses e E e ..5.00
Management and A‘-laluuﬂn Qulaw ..... Ko banelreeseve 5.00
Mechanical Engineer .........occvevvviinncnriiinnniriirns 4.00
Metor Yehicle License Ne b sas st se vt esins ..5.00
Motory Publle ..coovenessvesacessassssniosssesacnssronss 4.00
Nurse (Prectical and Public Health) ........0c00000.0...5.00
Parking Enfercement Agent” ..............................l...
Prob, and Parsle OMficer ... .. oivneiirvrmsrnrorrnsnns 00
Patroiman (Police Dept. Trainee) .......... iseaanssesi®
Porsonnel Assiodoat ... ...ocoaiirvrirniiraiiiierrina, veee
Phormacists License Test AR U venraane e o800
Playgreund Director — lurodlu I.u‘or .............. .. 4.00
Polleawoman . ....oovinarnrnnsnsinans e A E N A sannsssnysn$.00
Postmaster ....ceshescacssoncsscnnsssssccsncnenassscssseshll
M Ofice M S eARS 9080000000000 00ans s s sl
Pest Office Moter Vehicle P aecrisenecenensae «. 4,00
Preliminary Practice for the M.5, Equivalency Dlph.- Tn' 4.00
wm................... 5 Wpimracliay
Proboticn end Pereie Officor .............o...............6.00
Professional CM Toabs NYS, ......... TSRV ! | |
.."w M ‘.i..b...‘....l'llI.lll..'.‘...ll'.'""5"“
Real Estate Menager sessastrssscseennnstssese sl
Sanltation Men ...... .
Scheel 4.0
wod 2 .00

or Clerical Serles 5.09
Seclal Case Warker .....ccvcvvinnnn .5.00
Stetf Attcadant ead Sr. ANendont .4.00
Stetionery Eng. end Ficeman .5.00

kee, .4.00
Seperv Conrew .... .5.00
Transit Patreiman ... Sesesetees 400

Ceontuins Previeus Questions and Answers and

Other Suitable Study Materiol for Coming Exams

ORDER DIRECT — MAIL COUPON
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(Continued from Page 6)

There was a dissenting opinion
by two judges In the Appellate
Division who felt that thers was
nothing in the statute preventing
the enforcement of the arbitrat-
or's award. In fact, dissenting
Judges said that the statute auth-
orizes consideration of issues be-
fore the arbitratdér. The dissent-
ors went on to say that the col-
lective bargaining agreement be-
tween the parties stipulated a
grievance procedure and arbitra-
tion as the method for resolving
disputes if the parties could not

mmmmm

rator was  whether or not-the
board of education had failed to
live up to its contract. All the
arbitrator «did was direct the
board of education to consider on
their merits the applieations for
sabbatical leaves which had been
filed on a timely basis prior to
April 1, 1971, Tt was their opinion
that the contractual right to
have their applications consider-
ed and granted arose as soon as
the applications were filed prior
to the passage of Section 82,
They do not Interpret that sec-
tion to mean that a contractual

rtght ton ubblt.ical luw means
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FOR THE INNOCENT. IT IS THE FIRST CIRCLE.
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The Soviets
banned the novel
and condemned
the author. The world

smuggled it out and
gave him the Nobel Prize,
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arbitration 1s preferretd as a pro-
cedure to settle controversies be-

said that public policy underlies
and re-enforces its use, Whether
as of April 12, 1971, the effective
date of the statute, a contractual
right had come into existence was
clearly within the competence of
the arbitrator to decide and it is
not for the courts . to Interfere
with his decision.” Associated
Teachers of Huntington, Inc. v.
Board of Eduecation, UFSD, No.
3, Town of Huntington, 338 NYS
2d 45 (Appeliate Division, 2d
Dept. Nov. 22, 1972),

Housing Caretaker

The City Housing Authority
plans to appoint 320 housing
caretakers. Some of the jobs will
be filled with 174 candidates cer-
tified from the nearly-exhausted
eligible list which resulted from
open competitive exam No, 1014
and was established Sept. B8,
1971, The Jast number certified
was 1560,

Remaining vacancies will be
filled with candidates who will
be certified from a new list which
will be established when the old
one i5 exhaustad. This new st
will be the result of open com-
petitive exam No. 1179 for which
physical testing began last June,

Dental Teachers

The New York City school sys-
tem has announced the extension
of the filing period for teacher—
dental office assisting, In day
high schools. Applications will be
recelved by the Board of Exam-
iners, Room 422, 110 Livingston
8t,, Brooklyn, until March 5. Fil-
lnu opened Oct. 30, 1972,

Better Buylng Servuce
of America
can save all CSEA members money

NO SERVICE CHARGE TO YOU
BUY MERCHANDISE LIKE THIS FOR LESS:

{Complate with lactory warranties & service)

AUTOMOBILES Dishwashers GIFTS
($100 over deale:'s wholesale  Ranges ond Ovens Furs
cost) Humidifiers Jewelry
Amarican Motors Dehumidifiers Walches
Buick Diamonds
Chevrole! Silverware
Chrysler-Plymouth ::"'0"’ EQUIPMENT China
Dodge Sme luggoge
Ford Motion Picture HOME EQUIPMENT
Mercury . Projectors Power 1ools
Pontiac R090% Snow Blowers
Oldsmobile Fosh & Sirobe Units Typowriters
[lincoln, Corvette, Monte " ; Caleulators
Carlo and mos! foreign cars Slide Projectors HOME ENTERTAINMENY
ovailable ot substantial Televisions
savingsl} HOME FURNISHINGS Radios
Solas & chairs Hi-Fi, Stereos
AUTOMOTIVE TIRES Bedding Consoles
Yables Stereo Cabinets
MAJOR APPLIANCES Dining Room Sets fianos
Air Conditioners Bedroom Sets Orgons
Washers Rugs & Carpeling Tape Recorders
Dryers lamps Cos
Relrigerators Custom Dropes OFFICE PURNITURE
Vacuum Cleaners & Stip Covers ...and more and more of
Freezers [Home Service) the things you need,
- GUARANTEED RELIABILITY)
: Customer Satisfactient

Lowest Possible Prices Irom ever 200 nnklnoh. declers ond wpplien in the Greome New
York, Loag IWand, Wasichester Arep and the Siotes of New Jeriay, New York, By working mith
olher orgonizations like yours, with mamy 1housands of conumars, B85 hat Wwying powe’ for
@reater than con be eiioined by any individuel, 1's colled COWLECTIVE BUYING POWER,

Call: (212) 371-9800

BETTER BUYING SERVICE OF AMERICA?,.
Suite 1209, 400 Madisan Avenue, Now York, N.Y. 10047




Tlns Week s Clty Ellglble I.lsts

tablished Jan. 8, 1973.
Ne, 1 — 91.7%

1 Carlton Bland, Harlem Hos-
pital; Benjamin Levine, Queens
Hospital Center; Victor W No-
vak, Brooklyn Central Laundry;
Charles E  Evans, Morrisania
Hospital; Gerald F. Masterson,
Bellevue Hospital Center; Al-
fredo Torres, Harlem Hospital;
Ruben E. Ortiz, Francis Delafield
Hosp.: Jerry G Coaxum, Cum-
berland Hospital; Walter Wilson,
Harlem Hospital; Juan Torres,
Fordham Hospital; Eugene Nor-
fega, Sydenham Hospital; Ber-
nard Rothfeld, Kings County
Hospital; Patrick M. Tobin,
Fordham Hospital; William Baez,

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY-—Persons
seeking- jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 5 p.m. Special
hours for Thursdays are 8:30
am, to" 5:30 pm.

Those requesting applications
by mall must include a stamped,
self-addressed envelope, to be
recelved by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, epplicants can
reach the flling office via the
IND (Chambers 8t.); BMT (City
Hall); Lexington IRT (Brookiyn
Bridge). For advance information
on titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They
Inciude: Board of Education
(teachers only), 656 Court St.,
Brooklyn 11201, phone:; 586-
8060: NYC Transit Authority,
370 Jay St., Brooklyn 11201
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

STATE—Regional offices of
the Department of Civil Serv-
fce are located at: 1350 Ave. of
Americas, New York 10019;
(phone: 765-9790 or 7656-9781);
State Office Campus, Albany,
12226; Suite 760, 1 W. Genessee
St., Buffalo 14202, Applicants
may obtaln announcements
either In’'person or by sending
a stamped, sell-addressed envel-
ope with their request,

Various State Employment
Service offices can provide ap-
plications in person, but not by
mall,

Judicisl Conference Jjobs are
filled at 270 Broadway, New
York, 10007, phone: 488-4141,
Port Authority jobseekers should
contact their offices at 111
Eighth Ave., New York, phone:
620-7000.

FEDERAL—-The US, Civil
Service Commission, New York
Region, runa a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to 5§ pm., weekdays only.
Telephone 2064-0422,

Federal entrants living upstate
(north of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle
Syracuse 13203. Toll-free calls
may be made to (800) 523-7407,
Federal titles have no deadiine
unless otherwise indicated.

Metropolitan ~ Hospital; James
McBroom, Harlem Hospitil; Lo-
wel Guzman, Harlem Hospital
Louis B Cotman, Harlem Hospit-
al; Walter Nathaniel, Harlem
Hospital; Alfonso L Hicks, Kings
County Hospital, Stanley R. Ross,
Harlem Hospital.

EXAM NO. 2571
FROM. TO FIRST ASSISTANT
MARINE ENGINEER (DIESEL)
Environmental Protection Admin,
This list of one name was es-
tablished Jan. 11 after technlcal-
oral testing of the one candidate
who applied. Salary is $15,900.
1 Sunlev W Kamik,

EXAM NO. 2174
TRANSPORTATION
INSPECTOR

This list of 12 names was made
public Jan, 11, following training
and experience evaluation of 43
applicants who flled in Novem-
ber. Appointmentis may not be
made until the list is established,
Salary Is $8,600.

1 John L Evola, John M Pra-
zeres, Benjamin Levine, Robert
W Jones, Patrick Doheny, Ber-
nard Natoll, Ronald O'Neil, Rob-
ert L Crivelll, James R Volpe,
John P O'Nelll, Gerald R Lovino,

Leon E Gaillard,

EXAM NO. 2023
ASST. CHEMICAL ENGINEER
This lst of 18 names was es-
tablished Jan. 11, [following

%

flled in September, Salary Is
$12,100,

«l Bernard Newberger, J Sam-
uel Adier, “Jesse - Bellet, . Melvin
Lieberstein, Joseph C Pichera,
Augustus K Lo, Kuan H Hoh,
Michae] A Coscla, Harvey C Cot-
trell, Pravin 8 Sheth, Urban E
Pilgrim, Lawrence M Weiner,
Ralph C Maggio, Stuart Lowen-
thal, Herman A Green, Victor J
Catalano, John Raffel, Julius
Isaac.

Irish-Am.. A'«'nc.

The Irish-American Association
of the Dept. of Sanitation will

~ hold its regular meeting Jan. 18

training and experience evalua- ™at 128 West 17th St., Manhattan,

tion of the 36 candidates who

at 7 pm,

4% INTEREST ON YOUR
SAVINGS IS FOR BEGINNERS

YOU CAN NOW GET UP TO 23.5% INTEREST ON YOUR
SAVINGS, WITH ABSOLUTE SAFETY! And—in addition
you can: * Get ten bank gifts instead of one for opening
a new account! % Withdraw your money—and still earn
interest on it! % Make two savings accounts pay you
interest at the same time, on the same exact money! %
Get thirteen months interest—every single year! % Earn
money on money you've already spent—for weeks and
even months after you've already spent it!

HOW? BY LETTING THIS TOP PROFESSIONAL READ THE SMALL PRINT IN THE BANK
RULES FOR YOU! AND THEN SHOW YOU EVERY MONEY-MULTIPLYING LOOPHOLE

THAT'S IN THEM!

Think carefully for a moment! Do you
realize what the facts you have just read above
really mean to you in terms of your future
mdegcndcnce security, and sheer luxurious
trouble frcc living for the rest of your life!

Flrst. no longer do you have to settle for a
starvation-level 59 or 6% on yoyr savings.
at exactly the same time that inflation is e:mng
into those savimgs at the rate of 8% to 10%
every single year!

Second, no longer do you have to take dan-
gerous “fliers” in the stock market, or real
estate market—just to get a few percentage

ints more back from your money—just 1o

eep inflation from gobbling it all up! And
alwuyn being threatened by the ‘chance that
the market could go “sour,” and you would be
forced to stand helplessly by, while 25% of
yYour money...50% of your money...even
5% ol your money went right down the

All those terrible risks—and all those starva-
tion-returns—are & million miles behind you
now! Because, from this moment on, you can
have absolute safety that not one cent of your
money will ever be lost, .. at the same exact
time that you get a return of up to 23.5% on
that money—all of which makes most of Wall
Street’s vaunted “growth stocks” look abso-
lutely pale by comparison!

OVER 200,000 MEN AND WOMEN LIKE YOU HAVE
ALREADY PROVED THE FIRST BEGINNING STEPS IN
THIS REVOLUTIONARY NEW “GEY RICH SAFELY"
PLAN! NOW AT LAST THE DETAILS—THAT
DOUBLE THEIR RETURN—ARE RELEASED TO YOU!

Yes, perhaps right now—today—you are one
of these over 200,000 “Smart Savers” who are
now getting 9%...10%...even 13% on their

to purchase Martin Meyer's previous best-
unl:bookhltowd(h-z‘uﬂymu»

When this book came out three years ago.
n ial, circles all mAh rlca'
Er:u es Q me

Bccnuse this book tore away Ihoyv'zll from the
way banks really work! And showed the aver-
age man and woman how they could use the
banks' m "Nldu rules” to force those
banks to these “Smart Savers” TWICE
AS MUC lN'l'lllS’l‘ us their uninformed
neighbors were getting!

Yes! Up to TWICE as much lmng-;:&d

weekehd's fasc
E‘fm-wm author ‘ol this him-
[ didn't even realize then—-was that even

the “impossibl ‘l 9%.,..10%...even

13% was still ~

Because once the door to higher, and still
higher, interest rates was forced open, then
bank officials themselves quietly divulged to
the author other EVEN MORE LUCRATIVE
mechanisms that his original Plan had missed!

And 50, one money-multiplying “trick” was
piled on top of another! And then another!
And then another! And then still another!
Ingenious, perfectly sound, almost completely
unknown little devices. .. that raised the ab-
solutely safe return on the average saver's
money to 15%...17%...19%...even 23.5%!
Like this....

JUST LOOK AT THESE DELICIOUS NEW
“FORTUNE-BUILDING TWISTS"! MOST OF WHICH
YOU NEVER DREAMED POSSIBLE BEFORE!!!!

For example—Why most people who ac-
cept bank gifts are cheating themselves. And
how you can make those very same gifts give
you a bonus return of 14% —instantly!

How to gain a half-month's extra interest,
each and every quarter!

How to get the banks to pay you mlercst
for 160 days r year, or more, on money
have—~not with them—but in your own el!

How 1o double the interest they pay you, on
close to 200 bundred days more every year!

How to make the banks gay for one full
week of your vacation each year, without
their having the slightest idea that lbey‘n
doing it!

How to turn your savings account mto a
checking account, where the bank contmually
pays you interest on, checks y Vf K
written but haven't yet cleared (bui or whic
you've received the merchandise)!

How to get, not only FREE checks for

everyday use, but also FREE traveler’s checks |

when you go on vacation!

A SPECIAL BONUS OPPORTUNITY,
thit can be used quite often if you know the
signals and the combinations (but not, of
course, continually) in which you earn 155%

from the same blissfully trusting bank!

PLUS, AS A SPECIAL ADDED FEATURE, BOZENS OF
NON-BANKING MONEY-MULTIPLIERS LIKE THESE:

Special discounts, on practically anything
you want to buy, from the finest non-discount
stores in town, and with all the lolowu:r
servick obligation on their part fully !
(Just walk in, say this one proven sentence
and walk out with as much as $50 or 3106

(o create your own card” while
you're :‘n vacation! So‘ )é%u ke no risk what~
soever of losing mongy ou go everywhere,
buy everything you want wllh:!u paying Ib

credit card company money!

YEQ Y
oﬂ You 3

A special chaptcr on little-known, and tax-
sheltered investments fully as safe as savings
accounts, but yielding much, much more! of

An ingenious way of vantage
little known provisions in wlz( tix law to
reduce your income tax bracket, without re-
ducing your income by one'penny!

How to “find up to $500 o; even $2, 500 *
year—just in overlooked leaks the average per-
son makes in his buying and paying methods!

READ THIS NEW “GET-RICH-SAFELY"
FROM COVER YO COVER, AT OUR RISK!

So the choice is now up to you! Do you
want (o go on getting a measly 5% or 6% on
your savings every year—or risking them all
in the roller-coaster market—whea this bool
cusbowywhowto%th”.s%u
that same money, with A UTE safety, or
it doesa’t cost you a cent! .

MAIL COUPON TODAY!

Mail coupon today to be amang the first to
take advintage of the wealth of money-
making, mongy- }avung techniques. Money
Back Guarantee if not completely satisfied.

01972 CADENCE-CASTLE AT,
Books For Better I.Mn

DIVIRIOM OF CADENCE INOUSTR

5 CORPORATION
89 Seventh Ave,, New vm. MY, 7001

r———-lhtllu Risk Gnm Today— ==
| mr«mwuvh'. 3
| 89 Seventh Ave., New York, l.' 1
| Please rush me a copy of Martin Meyer's
MONEYBOOK. | enclose :l 95 in full payment,
| upderstand that | may oumm m m 2
full 30 days apd, if at the end
not lul satlstied, | will umply ulum book
1o yeu fo Hull refund,
N 5
Enclesed is § IN,Y Residents Add Soles Tas)
Name
{Plesse PRINT Clearly)
Address
City =& ; -
| state’ e : l’

I SAVE! Order twa books for only 515,95,

144

£261 ‘91 Awnusf ‘Apsony, ‘YAAVIT IDIANIS TAD
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4’ ch'l'heﬁditor

Place After-Work Info

In Employee’s File
Bditor, The Leadsr:

Please ask the mmben of
CSEA, Inc, what thelr feelings
are about the situation related
below.

In & work area, a meeting of
CSEA employees was held after
work hours. The employer placed

Prepare Now For Your

lqnlulmy

regarie

This N.Y. Stete di.
.'oo- blbobgol

wation frem o C-yuf m
Scheel. I* In valuable o men-

greductes of Migh School fer:

* EImploymen? * Prometion
* Advesced Educetlen Treleaing
* Porsonal Satisfechon
Our Speciel Intensive 5-Week
Course preperes for officiel
ezems conduched of wier la-
fervels by NV, Stete . of
Education.

ENROLL WOW! Clastes Meel
IN MANHATTAN:
Mon, & Wed., 6:30 P.M,

N nuuc,s

Tuer. & . 6:30 BM

SPECIAL
CLA)S~

SAT MORNING
Nuw FORMING

Phone: GR 3-6900

BELENANTY. INSTITUTE
115 L 1564 50, Meshattes

TR
i Equiv. Course . ,
2 " 'm'|

Roberts Schools, Dop'- L

S17 West STH 3. i
New York, N.Y. 10019
T O A O e ..

' '
' .
I

incorrect information about the
purpose of this meeting and what
was alleged to have happened at
the meeting into the personnel
file of one of the employees
present.
What is your opinion?
NAME WITHHELD
Rockland County

Says Pension For One
Fat Cat Is Double That

Of Ordinary Employee
Editor, The Leader:

When are you and the Civil
Service Employees Assn, going
to start showing us taxpayers
these big political welfare recip-
fents for what they are worth?
We want to see who Is getting
the goodies—not the policermen
or firemen who risk their lves
every day for us; and not the
poor sanitation men who handle
all their filth, from baby pampers
to dog feces, who are exposed to
every germ mentionable: nor the
underpaid so-called blue-collars,

Show us the blggles who get
fat pensions after 20 years. They
want the rest of us poor slaves
to work until we are 65 years old
and then not get half-pay after
taking options. Some want to de-
duct social security benefits, If
there is going to be a cutback,
let the biggies be Included.

Articles in the dally news-
papers report that about 30,000
Iat cats are on the payroll, and
lhgre are about. m 500 civil ser-

and resd. 1 000 others.

Low-Lew Prices
ALL LANGUAGES
TYPEWRITER CO., Inc.

119 W, 23 S0 (W, of 60h Ave.)
NY., NY, CHelwea 3-3084

T

Y

' 3
€ A
w D
R D
! MIMEOS ADDREssins, E
¥ STENOTYPES ]
: STENOGRAPH fersele $
b 4

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

(.o-.mn n m&m

ial PREFARATION FOR CIVIL SERVICE TESTJ
machine.

Hs.
AVE. & BOS

Y sty

IVALENCY. Day & [ve Clunn
RD.,, BRONX — KI 25600

P 113 EAST FORDHAM ROAD, BRONX — 933.6700
Approved for Vetr and Forcign Stwdents, Accred. N.Y. State Dept, of Edonlu-

M -
International

Camper

& Trailer Show
Jan. 20 thru Jan. 28

DAILY 12 NOON - 10 P. M. -

SUNDAY 1 P.M.-7 P.M.

ADULTS $2.50 - CHILDREN UNDER 12 free

madison square garden center
exposition rotunda

Pennsylvania Plaza Tth Ave Jist 10 Jdrd Sts.

One Eye Perfect, But
Wonders If Bad Eye
Disqualifies Him
Editor, The Leader:

In the January 2, 1973, Issue
of the Civil Service Leader, a
letter to the editor enquired as
to the vision requirements for be-
coming a patrolman in the New
York City Police Department.
The fact that I have 30 learned
that the vision requirements are
at least 20/30 in each eye has
caused me to address this letter
to you In hope of recelving an
informative reply,

I am In perfect physical health
and have 20/20 vision in my right
eye, but 207100 In my left eye.
I do not wear nor need glasses
and I see perfectly with both eyes
open on all occasions for all ac-
tivitles. 1 know that having one
eye better or worse in vision than
the other eye is quite common
among many people, and I would
like to know whether or not such
a person as myself would be pre-
cluded from physically qualifying
for the New York City Police De-
partment on this basis. I would

also like to know whether the .

vision requirements for the New

York City Pire Department are
similar

NAME WITHHELD

Massapequa

(Ed. Note: The utrlngcu visien
requirements for the New York
City Fire Department are the
same as these for the Police De-

“partment: 20/30 in each eye, Eve-

glasses or contact lenses not per-
mitted. You would, thereford, be
disqualified for appointment te
cither of these departments,
These standards also apply to the
Transit Authority and Housing
Authority Police Departments,)

Cancel 17 City Exams

The City Civil Service Com-
mission last week voted to cancel
17T exams from its tentative ex-
amination schedule for the re-
mainder of fiscal 1872-73, The
canceled exams are:

Open competitive — broadeast
traffic assistant, principal chief
dietitian, secretary (Chief Med-
leal Examiner's Office) and sen-
lor physicist.

Promotional — chemist (toxi-
cology), chief fire marshal, direc-
tor of medical services (welfare),
labor management practices ad-
Justed (Spanish-speaking),
roblologist, principal institutional
inspector, senlor announcer, sens
lor auditor of accounts, supervis-
ing fire marshal, supervising fire
marshal (uniformed), supervising
pharmacist, supervising public
health sanitarian and supervisor
of school lunches,

VACATION - VIRGIN ISLES
SRS SRS SRS SSNNN SN SN NS
YILLA FOR RENT

$t. Croix, Yirgiin Islands
Half Price Rates

o, Ut e i B

:i‘?u -uul B 'd“':;.:

wnorkeliog ]

Call (212) 4421827

mic- '

gist, The Leader will report filing

periods and detalls when they are
available.

ani AT

and Salary Plan, with annual sal-
ary ranges of, respectively, $6,.-
300-7,800, and $6,100-7.200. New

for the senior level is cur-
ren being negotiated In col-
Jective bargaining.

GOURMET'S GUIDE

PERSIAN o ITALIAN o AMERICAN

TERERAN

4% W. 44TH ST, NEW YORKS No. | COCKTAIL
FREE HORS DOEURFS —

LOUNGE
LUNCHFON-DINNER

REAL ESTATE VALUES

Farms & c.-ﬁry Homes,

« NY State

COUNTRY RETIREMENT
No. 249% oa the ounkirts of Muamor
s, Pa, nesr Port Jeevis, NY is thia
older two story home. Livieg room,

Jining oom, eat-in kitchen, 2 bedmoma

& bath, Fa nt, uw ul fired

hee m furnace, Jdeilled 'cll ?r

s beauniful 157x

% lol Taxes 3300, Pdtn !NOOO
Appe.

GOLWAN AGENCY,
Realtors
85 Pike Se, P ks, NY 12771

‘)IQ 5228

Baseboard bheat, Full basement, 2
car gerage. 10 scren w/highwey
ond county road frentege.

$29.5080
WIMPLE, Resltor,
US Niwey 20, Sleansville, N.Y.
$18-875-4355
Many others. Frae List, shate wents,

HOLLIS 923,970
4 BEDRM COLONIAL

Spacious B rm bome with fim bsmie,
gar, on tree N St., maay exteas,

CAMBRIA HTS $31.9%
SUPER SPECIAL HOUSE

All bek corner home with oll reoms
oo ome floor, fin bDame, gue. ulurs
mod thev-our, To see s o buy,

SPFD GARDENS $399%0
FAM ll'CI wm

Det on gatden gr o, &
luh.tbomh Yoem
luh(GuGlvaﬂ.a.
Call for

MMS* Onns

Al Brick Tudor in
LOVELY LAURELTON

baths, 2 -ood burning fire plntl
Benmed ceiling lvingroom,
ﬂvul

Coll Broker 732-8400

$33,%00

LEAMILY DETACHED

ADCes
ed. Low down
be acrsoged,

BUTTERLY

| & GREEN
| 16825 Hillside Ave.
: JA 646300

New Yeork Stele

WINTER CATALOG OF HUMDREDS OF REAL
ESTATE & BUSINESS BARGAINS. All
W & prices. DANL REALTY,

rov FHA buyen,

"HOW TO RETIRE
WITHOUT MONEY™

Nn’#”:{?u .b'n;unncbk
A..m "1 bound book
A Powerhouse of Infurmation,

will be seme to for only $%.00
Postpaid, or se for FREE details
woday. No risk, money back guaranter

PIONEER SALES

PO Box 12))0.C
Barsow, Calif, 922511

FLORIDA LIVING

Live the good life at Glus

ulud n  Highland Mh
Coul-\ity Choou from over

29 s with prices starting at

950 Complm ucruhon program,

Weite:

MIGHLAND VILLAGE, 275 N.€. 48th St.
POMPANG BEACH, FLORIDA 33084

MOVING TO

FLORIDA?

Save on Your

Move to
Floride
COMPARE OUR COST
PER 4,000 LBS.
TO ST. PETERSBURG
FROM
NEW YORK CITY
' 428

PHILADELPHIA, $412.80
ALBANY, $4469.20
FOR AN ESTIMATE
TO ANY DESTINATION
TO FLORIDA
* WRITE—
Southern Transfer
Storage Co., Inc.

Dept. C - P.O. Box 10217
St. Petersburg,

FLORIDA 33733
Phone 862.8249
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GREAT SONY BLACK/WHITE TV'S

TRINITRON COLOR TV'S

17% picture measured diag:
. Automatic Color and Aute-
uning Control. Vibrenat
. Instant picture »
Front mounted speaker,
Simulated wood grain finish,

matic
natural color
sound.

Lewin & Co.

GR 5-6100

87 SECOND AVE.
AT Sth ST

MANHATTAN



-

:
-]
g

:

L. Raymond Badger;. left,

2 Long-Time CSEA Men

Are Promoted By Lahor

(From Leader Correspondent)
SYRACUSE — Two long-time Civil Service Employees
Assn. members have been promoted in the New York State
Department of Labor's Bureau of Construction Industrial

and Reginald O. Ackerman ex-
.change congratulations on thqfr recent promotions. in. the
.State Labor Deﬁartment

Safety.

They are: Reginald O. Acker-
man, who was ralsed to supervis-
ing inspector, and L. Raymond
Badger, who IS now assoclate
construction safety inspector.

Ackerman began his career
with the State in 1954 as a con-
struction safety engineer — after
attending the University of
Michigan, He served with the
Seabees for 3'% years during
World War II. Ackerman resides
in suburban Baldwinsville with
his wife, Gertrude, and two chil-

Members To

dren.

Badger has been wuh the
Labor Department more than
nine years. He previously served
s financial clerk In the State
Senate (from 1951 through 1964
sessions), and {or 16 years he
was employed as a project man-
ager and general superintendent
of construction for various con-
tractors, He also is a veteran of
World War II, during which he
served as an infantry platoon
commander, He resides in Utica.

Get Direct

b Billing On Their Dues

(Continued from Page 1)
its membership, covering the ten-
month period.

Wenzl sald, "The financial
ability of CSEA to operate ef-
fectively 1is threatehed, but I
have every confidenceé that,
through the all-out efforts of
our chapter officers, members
and staff, we can colleet the
dues directly.”

Wenzl's statement called for
an emergency meeting of all (e
union’s local chapters throughout
the state at the earllest datces.
It urged the formation of a
dues collection committee with-
In each chapter which would

provide personal folloW-up to the _

direct billing system that the
union intends to ul‘ dudnz t.he.
penalty period.

Insurance Continues, If—

CSEA spokesman made it
clear that interpretation of the
PERB decision indicated that
insurance 'deductions were not
to be affected. The State norm-
ally breaks down the deductions
from an employee's paycheck in-
to different categories, "Deduc-
tions for CSEA group insurance
will continue to appear on each
employee's pay stub as usual”
the spokesman stated,

According to CSEA, member-
ship in the group insurance plan
s dependent on main inthg the
payment of dues. "Those (em-
ployees) not making dues pay-
ments will lose the right to “e-
main in the group plan" a3
stated in New York State (n-
surance law.,

0'Neill Represents Syracuse SUNY Chap.

At Medical Center’s

. SYRACUSE—Wi{lllam O'Nelll,
president of the State University
at Syracuse chapter, Civil Service
Employees Assn, represented the
chapter at the recent dinner
marking the 100th anniversary
of the Upstate Medical Center's
College of Medleine, ’

The college, founded in 1934
in Ceneva, moved to Syracuse
in 1872 and became a unit of
Syracuse University. In 1950, the

100th Anniversary

medical college became a part of
the State University of New York
and of the medical center, Also
at the dinner were represent-
atives of the administration,
alumnl, county medical soclety,
students and.faculty.

The CSEA chapter represents
employees at the center, as well
as those at the College of Fores-
try and Environmental Sclences,
also a unit of BUNY.

B
M
B
v X YV Passyp N
- Ha t.: LA Losspo
ey . 73 L Seoecker
1 J . 842 74 B I Elfenber
} grl:'dl l:'Ntw:rrnville ....... g;‘l, 75 V ] Maresco:
J Noeth Teoy ......... . 76 E S Harrigan Bx
4 Stewart R Albany . .. ..., .. MY 715 ) Knavee §Y
S Schoorr J Albany . oL WS P b
6 Lewicky B Harringta NJ 765 T9H'S
' 80 ] Luxenbd,
CHIEF TELEPHONE TECH 81 € Hartin
EXAM No. 34857 825 M Martia Bx
" Tew Held Sepr. 16, 1972 85 B C Brown Spragid
List Est. Dec. 13, 1972 8 T Gross' Scaten s
| Nicholas E Troy P40 8% § A Whitaker
2 Knowles T Swae Ndn . B58 86 B B Crai
3 Clinton H Deruyter 838 87 R C Olsen
4 Fostverr E Schobarie ... .. 82,2 88 B  Dubroif
5 Brisley - G Loudoaville B3 B9 J M Napolits
6 King A Loudomville .., ..., 803 920 ) B Alper
T Baysa M Cohoes .. .. . 803 91 M P Cusumano Bklyn
8 Adams H Argyle . ... 77.7 92 R A Nunx NY
9 Chriscofileasa G NY | 768 93 ) F Harvey
10 Richards A Troy . .« 7%3 94 D A Brereton St Mh-m ...... 80.3
Il McBrien R Lk Ronkonkma . 72.8 95 A 5 Boyce MY 'o'e Hieie's v s 80.3
96 D P McFadden Rosedale » 80.1
SENIOR PROBATION OFFICER, 97T D A Williama Bx ... .. ,..... 50.0
NEW YORK CITY 98 C S Geschwind Hsuppauge 799
EXAM No. 53253 99 C F Booker Bkiyn 799
I M M Braun Hollis . 99.0 100 ) Manzione Bx .. ... .. 798
2 S Landa Bx o932 101 J J Ahetn AR 79.8
3 J H Vaan NY .. .9 102 § L Zawada Staten I . 79.8
4 § M Morrissey Bayside Hia 92.5 IDJ R § Pasternack Jackson Hes 797
5 G L Rauch NY 919 04 N Waters Bx ... e 79.7
6 L H Levy Bkiyn 914 IM 1 S Rabinowirx Bldm FFRCE | 7 ]
7 R H Weight ¥ Elmhurst 920.8 106 Y M Samuels NW ... .. 796
8 E E Smith Bkiyn 899 107 P L Broumsky Bklya ... 79.5
929G M Kester NY . 9.3 108 M B Cooley Bkiyn ........ 79.%
10 B E Speiser Bklyn AT - R0% T I s in osais e o0 ns 79.5
11 M J Cruxo Yonkers ... 887 ' 110 A Sulliven Bx ,.... . T794
12 A Levitt Yonkers 88.7 11l ) J} White Bx ..., . 794
15 H Scherer Owsining 886 142 P B Hume Bkiyn .. .. 79.3
14 M L Fianey NY ... ... 883 113 1 H Rubin Bkiyn 79.2
I5 R Losads NY ............. 88.2 114 § Stedman N Bellmore ... . .79.1
16 T Lamanns Staten Island . 88.1 115 § A Anglemyer Bklyn : 79.1
17 § Wiee aStten Is co.. 880 116 P C Donohue Bkiyn .. .. 190
I8 C Jaffe Seaten Island 87.7 1T W ) Perking Bx ... .. .. 78.6
19 A F Strauss Merrick 877 118 S L Eheenberg NY ... .. L 786
20 § L Lilien Woodside . 87.5 119 R S Forman Bklyn Ry [ X |
21 $ B Welsh Bklyn 874 120 P E Rosenthal Kew Gardens . 78.4
22 5§ L Faber NY RT3 121 I € Harris NY . TRA
23 I R Schwartz Yonken 87.2 122 C F Michel Bx 783
24 R A Whitney Queens Vill 87.2 123 B Willaer Queens VnH ..... 8.3
2% T ) Callanan Willisson Pk 87.1 124 B Addis Jamaica SoR 78.%
26 W Goldstein Far Rockaway 87.1 125 B R Childers Jamaics .., . ... 8.3
27 M Nechemias Bklyn 7.0 126 A M Wellikoff NY ....... 78.0
28 M H Astrin Kew Gurdens 869 127 B 78,0
29 A K Ward Bx 86.8 128 P 780
10 E B Hoffman Jamaica 867 19 L 78.0
3l ) A Martorana Scaten Is ... 86.7 150 E 78.0
J2E B loong Bk I 859 131 G 179
33 J E Stochers NY ........... 858 132 I, Beccaro Yookers ....... 79
34 C G Pearlman Bx PRRORA LI . X | 133 A Reisner Rockaway Pk ., . 779
55 R M Smoleas NY v 854 134 | Lessey Whitewone ....... 779
36 M R Crown Bklyn .. 854 135 R M Bath New York ...... 7.3
37 J F Mclntyre NY dynae 85.2 136 S Nelson Bklya Shonvasemifted
58 § Masten Bklyn ciive. B50 137 A ) Modisn Laurelon .. 7.7
39 R H Peters NY .. .......... 850 138 B § Dean Wembury ..... 17.6
40 B D Young NY .....o0iues 850 139 J D Washburn NY ....... 77.6

» CSEA calendar o

Information for the Calendar may be submitted directly
to THE LEADER. It should include the dat’mtjme, place,
address and, city for the function,

Janu

19-20—~Western Conference me business meeting, Friday, 7
p.m., and restructuring semin&r, ?e'urdiy 10 a.m., Towne House
Motor |nn, 1325 Mt Hope Ave. Rochester,

22—Binghamton Area Retirees chapter, meeting: 2 p.m., American
Legion Post No. 80, 76 Main St., Birmingham,

24—Bo|avd of Directors meeting: CSEA Hoodquaders 33 Bk St,
Albany.

26—SUNY at Albany chapter executive council mnhng 5:30 p.m,,
Son's Restaurant 1186 Western Ave. Albany.

29—Capital District Conference meeting: 5:30 p.m,, Hohday Inn,

Menands,
February
9-10—Cantral Conference maehng Shorefon Inn, Blectronics Pkwy.,
Syracuse,

|4—Metropolitan Armories chap?or moehng 2 pam., 105th Arfillery
Armory 1122 Franklin Ave., The Bronx,

20—Rochester Area Retirees chapter meeting:
World Inn, Newark.

—— - —

1:46 p.m, Old

2) A Ferex Bklys ..... SuN e 4
43 E Schwarnmsein Bkiyn . ... ... . 844
44 G J Trisso Elmhurst ., B3
45 T Rose Bkiyn .......c0ccnuns 841
465 Jalle Staren Is ......... 841
47 R H Former NY PPN A
48 C A Countryman NY ...... ..840
49 F E Larke Bhlyn ............858
SO H E BRIFS . .ooneenven. 837
51 AA  Bhiyn . ........ 80T
52 W C Brennan Ja 8.7
53 B Taylos Bklyn ...... 832
54 R M Chavkia Bkiyn .. 83.0
335 K M McClalland NY 829 -
56 E C Schell - . A
57‘-7 Bohn
S8 F H Wi
59 J A Dex
60 A Pardi
61 R P Sables
62 R C Palumbo Cremkill N
63 H Tirsun Bkiyn .
64 R Lotws B
65 T Chabssimki Elmhurs
" 86'L.T Husking Bx
67 C, M Holfman NY'*
68 .E D Pall. Jamslca .
&
70
7
72

Lists

l!:‘l’ : ‘AMM BE socevoven:
N; Miller
NC

145
146
147

77
77,
Bkiyn ..... ssovesills
77

‘C
J
H
LC
C 5 .
Wiy ARl OIS L T B
174 D 793
175 M s ety o L 3
W77 MC i 158
178 J A.Rubia Bkiyn: ... 0.0 79.4
179 ] D Waugh Plaiaview ... 754
180 8 :L Dumenr Bkiys ~....,. 75.4
180 J M Serumer Bki A 7.4
! %l»v.nu Bkiys | 3
. 1 = 3
m-v '
185 § Harris

................

lyn T4,
194 M C Schachioger Foresc Hills 74.9
195 S Butterfass Bklyn 748

196 P S Dobbs B«.nlld NJ s
197 € C Ajemian NY ... 5

~
-

..........

3
A
W1
9
9
9
9
6
£

215 M H Raiano Dklra
216 H H Mera NY
217 S Eisenberg NY
218 E Stingone Staten Is
219 E P Smith Bx

220 V A Lonain Bkiyn
221 D Kaplan Bkiyn
222 K M Burke Corona
223 A T Mittleman Flushing

e e e e e e e

T N T T o o ek R N N NV

I Summu Bklyn
S A Downs Bklya
I S Duggan Staten Is ... ..
228 S W Robinson Bklya .... .,
T J Eich Middle Vit ,..,...
King S¢ Albaos ... ...
R Pittell Bklyn . ...
Burke Bklyn . ...
Katz Wantagh .,
riers Rosedale
Hulzenga NY
P Davis NY ........
N Klocx Mt Vernon
) Downey Jersey City NJ
G Kirkpagrick Jersey City NJ 71.8
D Weiasein Bkiyn . ..., .. 71.8
NY
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Juye
ciomein Bkiyn 7.5
C . Denicuwerkirk Bhlyn 7L

W
244 J Marsh Bx ‘
245 Goldsmith Mereick . .
246 ) L Robinson Bx . ...
M7 I M Walsh NY ,.....
248 J Hall Bklya S NEx
249 S M Carey N Bthylon .....
250 C-Forbes Bklyn .......... 1
251 C Spitzer NY ..
252 Yancey Far lo(hw-y
253 T NG N
254 W Cheatham NY

~
-
pER<wd ww*—‘-'-wgrez“- N=HZZ==ZN
m

L Jomes Bx ..., ..,...,
2% M A Kilgin Jamaica
BTN G Kerr Bx
258 ) Coan NY

259 8 Glouberman NY

.......
...........

..........

SENIOR PROBATION OFFICER,
"HITH JUDICIAL DISTRICT,
PROBATION DEPARTMENT
EXAM No, 55233
M M Braun Hollis
S M Morrisey
T Chabasioshi Elmburs ..,
P McFadden Rosedale
Perla Bx .
Dooohue Jaduon Hn
5 Wilner Bklyn .. ...,
§ Benedewto Bkiyn
D Beewington Jamaica , . 76,2
€ Schachinger Forese Hills 749
A Loadia Bklyn . ... 73,0
M 28
19

2]

Burke Corona ..., RS, ¥
H Hulsenga NY ,......... T\

MOTOR EQUIPMENT
REPAIRMAN G.12
Tew Held Nov., Deg,, 1972
Lie Exi. Dec. 29, 1972 .
| Pawlowski 5 Blaghamion ... .79

e e e
RECETULTXO

—————
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- City Eligible Lists

EXAM NO. 9120
This list of 1,204 names was
made public Jan. 4, but ne cer-
tifications or appointments may
be made until the lst Is offi-
cially established. Of the 4,768
applicants whe filed during
March of 1971, 2322 appearrd
for the written test on May ],
1971, Salary starts at $7,925,
{Continued from last week)
No. 61 — 938%

61 John F Schaetzle, John J
Brennan, Robert J Batewell,
Pames D Conaty, Jack R New-
man, Willlam A Shire, Denis P
McCarthy, Robert S Ferrara,
Henry Mencher, Jack Mohedano
Jr, John B Jack, Eugene M
Young, Robert H Schreiber,
John H Keesey, John H Wig-
gins., Abraham Turetsky, Joseph
K Riotto, John W Kavanagh Jr,
Joseph A Devany, William
Glickman

No. 81 — 925%

81 Henry J Klesche, Gunnar
K Sjolander, Abraham Wilson,
James Mahoney, Carlo Somma,
Paul Gomberg, Clarence Moore-
head, Mitchell Schram, Jack
Marcus, John J MeceNelll, Jack
Stoller, Angelo Favara, Alfred
W  Weidler, Richard P Mec-
Laughiin, John A Monahan, Irv-
ing Krasner. Henry Stewart,
James C Fltzgerald, Sam Majo-
nis. Edward T Brennan.

No, 101 — 92.5%

101 Robert J Hasselbach, Sey-
mour Feldman, Hazel D Cherry,
Bert Gundy, Thomas M Dunn,
Clifford E Ritch, Stanley L Ar-
onoff, Robert P Crimmins, Rich-
ard A Pope. John P Lolacono,
Charles B Guella, John J Mc-
Keon. Joseph J Ricclardo, Peter
Stern. Stanley L Ismmel, Brian J
Wood, Sidney H Bamberg, Ron-
ald Mayersohn, Louls Font, Wil-
fred Balley,

No, 121 — 91.3%

121 Dennis P Fitzgerald, Louls
Roseto. Ralph J Damato, Martin
Rubin, Willlam J Muller, John P
MeDonnell, Alexis Martinchuk,
John P McCabe., Samuel Sailor,
Louls Breiman, Timothy J Ham-
ilton, Dennis J Challinor, Joseph
Ralola. Jerome M Levy, Paul W
Bell, Gaetano Guerra, Ronald )
Pattillo, Robert H Grant, An-
thony Orefice, Michael D Car-
ra

No. 141 — %00%

141 Richard J Sica, Nicholss T
Fltzgerald, Edward Palumbo, Ed-
ward Schaler, Michael Buttino
Jr, Salvatore Lamonica, Willlam
Raimond, Lester H Cohen, John
A Romsano, George A Johnson,
John R Lalorgia, Arthur L Arm-
strong, James P Murphy, Lue
Carbone, Fred Esposito, Walter
Plattner, Thomas Delquagito,
Joseph 8 Cavallo, Phelanzer Pur-
cell, Bert J Politoski,

Ne, 161 «— 908%

18] Robert J Zahn, Jaime A
Torres, David Suvall, Mitchell
Smtih, Roy Knee, John Carpin-
elld, David L Bertolas, Alexander
Smith, Peter Xondartino, Joseph
A Bertolino, Arthur Waxstein,
Ralph R Spagnola, Justin 8 Fell,
Fred Perry, Raymond Hess, Carl
V Caputo, Joseph H Smith, Nor-
man N Retter, Gerard 8 Eugenlo,
Paul A Buonocore,

Ne. 181 — MA%

181 Joseph L Galietto, Herman
Goldstein, Rita M Odell, Vincent
C Orimaldl, Lonnle 8 Dawson,
Christopher Bortnowski, Robert
S Prank, Felix Oleaga Jr, Charles
J Veneziano, Anthony Renda,
Richard M Alfane, Comelius
Mullane, Louls Plerce, Leo J Hic-
key, Kevin J Decley, Howmd
Delecuw, Wendell L Carter,

James V Quinn, John Tarrago,
Robert L Mots,
No. 201 — 88.8%

201 Albert Cifone, Albert Dij-
glaro, Kurt O Splegel, Julian
Klecan, James Manuel, Joseph
M Moscatiello, Howard A Splegel,
Frank Fontana, William Fierson,
Phillp C Lauria, Ben Scuderi, An-
thony D Pugliese, John J Har-
nett, SBalvatore Ciceolella, Eugene
F McKeever, Eugene J Lyons,
Nathan Grill, George Rivera,
David H Zvenia, Albert A Rizzo,

No. 221 — 888%

221 Raymond J Browne, Alfred
Dinatale, Wilson Lasalle, Frank
J Basile, Martin H Kaufman,
Richard E Cross, Willlam J
Clancy, Michael J Gray, Joseph
A Nasti, Laurence T Whitteo,

fonso Ciccarello, Benjamin Gar-
cia, Vincent Brescia, Roy M Mor-
en, Mitchell G Kostalos, William

241 Anthony D Raia, Joseph H
Montagino, Larry I Samuels, Vic~
tor P Ebbro, Marvin D Cochran,
Kenneth P Klenk, Angelo J Ales®
si, George F Visalll, Clifford M
Woodford, Alfred F' Bachert, Jos~
eph J Verga, Fred M Birkenfeld,

‘Danie] J Sullivan, Walter J Cum-

mings, Robert C McCormack,
Steven Viener, Marco A Sorleelli,
Marcus Ooldberg, Salvatore
Enea, Saul M Gaskin,

No. 261 — 375%

261 Raymond Reyes, Angelo L

Tardio, Thomas J Ritchle, Calvin
E Samuels, Stephen Dinardo,
James A Connolly, Arthur Pittas,

NCaan .,

= T o

Sev Wkt Mam Mo Wrowsht in 6o Conturies!
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ANTPIQUES
SHOW

Sat. Feb. 17- Sun, Fed, 25
Cein Shew -
Appreisal Clinic

by the Appraisers Arsociation of Amernes
madison square garden center
exposition rotunda =i 5

Daily v 9 p.m. Sus. 7 p.o.

Smp o;;Bro'.w "
R - X

St A

@ Home Calls

® Office Visits

@ Doctor's visits for
medical care in hospital

® Diagnostic X'rays eut of
hospital

\G

Because it protects you and your family with

fomorrow's medical care today...

@ PAID IN FULL BENEFITS FOR MOST COVERED SERVICES from
Participating Physicians, Family Declors, and Laboratories—
regardiess of what you sarn

@ free Choice of any licensed physician, anywhere

@ Preventive care 1o keep you well

Dector bill benetits from the firstday,from the first selar witheut deductibles,
GROUP HEALTH INCORPORATED
THE GHI BUILDING
227 West 4B ST, New York, 1LY, 10018 (213) §64-0000

tic lab out of
@ m exams

® Surgery

® Anesthesia

® Immunizations

® Specialists’ Consultations

W Balas, Danfel J Laveglia, Bd-
ward A O'Keefe, Jack Poggerale,
Walter P Knoblock, Louls Spano,
Anthony A Bellom, Joseph 8
Greenfeld, Hyman Halter, ENl
Blank,

Ne. 281 — 87.5%

281 Manuvel Espana, Roosevelt
Moses, Michae] I Hecht, John R
Colman, Edward M Stewart,
Thomas Soto, Carmine F Cullari,
Richard B Mooney, Anthony Tuz-
za, Nicholas Andreocel, Walter
Helnemann, Louls Silverstein,
Joseph A, Jaconding,- Walter
Smith, Sam Seltzer, Willam G
Casey, Willam H MecCormick,
James W Sottile, Dennis Klaus,
Lee A Rosenthal,

No. 301 — 86.3%

301 Vito Viclante Jr, Arthur F
Kissel Jr, John F Laws, Emanue]
S Mazza, Joseph F Smith, Milton
B Shepard, Willlam Clements,
John A Lemmond, Melvin Lorber,
Frank V Demarco, Kenneth H
Levine, John T Martin, John J
Fasano, Michael E Lewis, Nicho-
las A Perrotta, Melvin Mazin,
Sidney Kaplan, Joseph Dinowitz,
John J Walker Jr, Louls R Lo~
mangino.

(Te Be Continued)
LEGAL NOTICE

SUPREME COURT OF THE STATE
OF NEW YORK COUNTY OF NEW
YORK, GEORGES PAYOT, Plaintiff
against HAROLD C. McCOLLOM. JR.
fendant Plaintifl designates New York
County as the place of trial. The basiy
of the venue Is locution of property
levied upon, Summons Plaintdfl  resides

at County of Windsor State of Vermont
To the sbove named Defendam

You are hereby summoned ot anywer
the complaing in this action snd 10 serve
o opy of your answer, or, | the com-
plaing is not served with this summons,
0 serve anotice of appearance, on the
Plaintiff's Aworney(s) within 20 days
after the service of this summons, exclu.
sive of the day of service (or within M
duys afver the service i complete if this
ummons s not
you within the Sute of New York):
and in cave your failver 10 appear of
soawer, judgment will be wken againye
you by defuult for the relief demanded
in the complaiot. Dated, July 10, 1972
Perking, Daniels & McCormack, Esqs.
Kurt E, Johoson, Fsq., of Counsel, At
torney(s) for Plaintitf 3 Rockieller
Plaza, New York, N.Y. 10020, Office
and Pom Office Addrems Tel. 212.C1
7.3400 TO: HAROLD €. McCOLLOM,
JR. The foregoing Summons (s served
upon you by publication pursuant w
an Ovder of Hon, IRVING H. SAYPOL,
u Justice of the Supeeme Court of the
State of New York, dated the 27th day
of Decomber, 1972, and filed with the
Complaing and other papers in the Office
of the Clerk of the County of New York.

The object of this action is for en-
forcement of a  judgment rendered
against you in an acten eotitled Georges
Payot va, Harold C, McCollom, )L. wod
Manufacturers Hanover Trum Company
of New York, in the Windsar Coomty
Court, Windsor County, State of Vermoas
PERKINS, DANIELS & McCORMACK
Kurt E. Johnsoa, ¥sq., of Counsel
Auworneys for Plaineifi
W Rockefeller Plaza
New York, N.Y, 10020
212—C1 7-3400

nally delivered w0

BANQUET HALL
SEATS UP TO (75 DINEAS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS,

DANCING TO A HNE TRIO
FRIDAY — SATURDAY NiITRS
X 9:30-1:30

FOR RESERVATIONS
CALL 438-6686

Miles West of ALBANY R¢, 20
Sex 307, Gulideriond, N.Y. M:
T T Y TSR

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding adver.
tirement. Please write or call:
JOSEPM T. BELLEW
303 SO. MANNING BLYD.
ALBANY 8, N.Y. Phone IV 2.5474
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MAYFLOWER-ROYAL COURT APARTMENTS..
Furnished, Unfurnished, and Reems,
Phone HE 4-1954 (Albany).

ARCO
CIVIL SERIVE BOOKS
and el tests
PLAZA BOOK SHOP
380 Broeadway
Albany, N.Y.
Mail & Phone Orders Filled

SPECIAL RATES

for Civil Service Enmployne

Wellington

DRIVE-IN GARAGE
AIR CONDITIONING * TY
Ne parking
problems of
Albany’s largest
hotel . . . with
Albany's enly drive-in
garage. You'll like the com-
fort and convemience, toef
Family rates. Ceocktail lounge,

136 STATE STREEY
OPPOSITE STATE CAMTOL
See your friendly travel agent,
SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

New York's Sheraton Motor Inn
cares for your comfort.

And your budget.
$1350 single
$1950 double

parking free

ment employees,

Special Civil Service Rates

On the banks of the Hudson, overiooking the cruise
ships, and just five minutes from midtown. Close to
Lincoln Tunnel, just off the West Side Highway 42nd
Street exit, Enjoy a comfortable room with river view,
moderate-priced coffee shop, fine dining at the Compass
Points Restaurant or Dolphin Pub, And a reoftop swim-
ming pool in summer, Truly a special place
to stay, at very special savings for govern-

Sheraton Motor Inn-New York City

SHERATONHOTELS & MOTOR INNS A WORLOWIDE SERVICE OF ITT
S20 12THAVENUE NEW YORK N ¥

®

212695 6500

] &
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CIVIL SERVICE LEADER, Tuesday, January 16, 1973

JOHN nmu‘m

Famelette Asks More State Aid For Small Schools

State ald for small school dis-
tricts was called for by John
Famelette at his installation as
the first president of the newly
chartered Dutchess County Edu-
cational Employees chapter of
the Civil Service Employees Assn,

Famelette, who also serves as
president of the Poughkeepsie

Charge Thruway Authority
With Improper Practice For
‘Evading Meaningful Talks’

(Special to The Leader)

ALBANY—The Civil Service Employees Assn. has filed
an improper practice charge against the NY State Thruway
Authority declaring that the Authority has refused to nego-
tiate on certain unsettled provisions of a work contract for

employees in Thruway Unit 2,
professional, supervisory, - tech-
nical employees,

Negotiations on this contract
had been reopened when CSEA
members In Unit 2 had voted
down & tentative agreement last
year.

The Improper practice charge
states that the Thruway Authori-
ty had taken “unilateral action'
by not paying its Unit 2 em-
ployees an Increment normally
due in January of each year,

The CSEA charge also contests
the Authority’s right to remove
individuals from the bargaining
unit without first discussing such
action with the certified bargain-
ing agent,

“Increments In the past have
been paid to all Thruway employ-
ees In January of each cal-
endar year,”-according to CSEA
collective bargaining specialist
Paul Burch. "The employees ob-
ject to the Authority’'s attempt
to change the anniversary date
for payment because they feel
that it will mean less money to
them in the long run,” he said.

Named To Comm.

ALBANY -~ The State Com-
mission of Investigation will con-
tinue under the chairmanship of
Paul J. Curran, who has been
reappointed and redesignated for
a term ending April 30, 1073,
by the Governor. At the same
time the Governor also reap-
pointed Edward S. Silver to the
Commission for the same term.
Salary for each is $30,021,

Pass your copy of
The Leader
on to a mon-member,

In addition to the unfair-labor
practices charge, CSEA has re-
quested a fact-finder from the
State Public Relations Board.
CSEA claims that negotiations
are not complete. They charge
the Thruway with “evading
meaningful talks concerning the
length of the contract, job se-
curity, tuition assistance for col-
lege courses and basic salaries

increase,”

City’ School District unit, sald,
“As president of this chapter, I
will organize all school districts
in Dutchess ‘County. I will. try
to seek additional school aid for
districts such as Poughkeepsie
and other small cities throughout
the State.

“I will seek aid In this matter,”

he continued, “from other eéduca-'
tion chapters throughout the
SBtate of New York."”

Other new officers of the
chapter are Hugh Crapser, first
ﬂee-pruldent'
second vice-president; Clyde D.
Martin, third vice-president; Al
Shaut, recording secretary;

WHAT‘S THE GOOD WORD? — 1It's “settled with
gains” for Town of North Hempstead CSEA unit as, from left, unit
president Alex Boxza, Town Supervisor Michael Tully Jr, and Nassau
chapter president Irving Flaumenbaum examine new contract.

CSEA Slaps Schenectady
City And OTB With An

Improper Practice Charge

ALBANY - The Civil Service Employees Assn. has filed
an improper practice charge against the City of Schenectady
and the Schenectady Off-track Betting Corporation for al-
legedly setting up an employer-dominated puppet union to

represent the local Off-Track
Betting System employees,

The charge, filed with the
State Public Employment Rela-
tions Board, came about when
the so-called independent Off-
Track Betting Employees of
Schenectady Union submitted an
eleventh-hour request for inciu-
sion on the ballot in an upcom-

Ing representation election in.

which CSEA would have been
competing only against a cholce
of no representation.

IL appears, according to CSEA,
that the papers submitted by the
new union were prepared in the
office of Schenectady's assistant
corporation counsel, Michael J.
Palmlotto, since they were notar-
fzed by Ruth Grenoble, who s
Palmiotto's secretary,

In its official charge, CSEA
holds that this “ls a reasonable
inference that the papers submit-
ted . . . were prepared in the
office of the Corporation Counsel
of the City of Schenectady , , .,"
and that this, in turn, “consti-
tutes evidence of aid to an em-
ployee organization in direct
violation of . the Taylor
Law."

A spokesman for CSEA said,
“This is, at best, a form of di-
rect ald to an employee organi-
zation by the employer,” which is
contrary to the State’'s Taylor
Law or, at worst, a direct at-
tempt to Influence the results of

the upcoming represgntation
election among these OTB work-
ers,"”

According to the CSEA spokes-
man, the first hint of “something
unusual going on" was when
“this brand new, previously un-
heard-of union" suddenly ap-
peared only four days before the
scheduled election for bargalning
rights asking that its name be
added to the ballot, This happen-
ed Jan, 11, only ‘a few days fol-
lowing the officlal PERB an-
nouncement setting Jan. 15 as
the date for the election and list-
ing only two voter choices on the
ballot — representation by CS-
EA or no union at all

A Connection?

CSEA's suspiclons were fully
aroused upon discovery of the
alleged connection bétween the
new union and the Office of the
Schenectady Assistant Corpor-
atlon Counsel, following which
it flled its charge of improper
practice,

Nevertheless, CSEA has agreed
to the addition of the OTB Em-
ployees of Schenectudy Union to
the ballot for Monday's election.
CSEA sources are confident that
the results will show them as the
easy winner of the right' to rep-
resent the approximately 50 em-
ployees involved at the bargain-
ing table,

Fillmore Hoster,

Yeonard Maure, correspondihg
secretary; Gary Marquette,
treasurer; John A, Famelette, Jr.,
delegate and Andrew Rogers, al-
ternate delegate.

The installation on Jan, 11 in
Arlington Junior High Schpol
was conducted by CSEA fleld
representative Lois Cunningham,

Schenectady
Employees OK
2-Year Pact

SCHENECTADY — A new
two-year contract for Schen-
ectady County employees,
retroactive to Jan. 1, 1973,
was nmatified recently by the
Schenectady County chapter of
the Civil Service Employees
Assn,

Contract provisions include:

® Across-the-board salary in-
creases totaling 8 percent for
most county employees,

® A 25-year retirement plan
effective April 1, 1873, and a 20-
year . retriement plan effective
April 1, 1974,

® Blue Shield dental care for
employees at no cost to individu.
al employees effective July 1,
1973.

® An additional longevity step
equal to the yearly increment
after 15 years of continuous em-
ployment.

® A revised grievance proce-
dure concluding with binding ar-
bitration.

® Payment of 12 cents a mlle
to county employees who use
thelr personal automobiles tor
county business,

CSEA chapter president Law-
rance Serrell expressed satisfac-
tion with the terms of the new
contraok.

Nels Carlson, CSEA collective
negotiating specialist, assisted
Serrell and the CSEA negotiating
team throughout contract talks
with the County.

Rosenbaum Appointed

ALBANY -— Republican State
Chairman Richard M. Rosen-+
baum, of Rochester, has been
appointed to the State Mental
Hygiene Council for a term end-
ing Dec, 31, 1975. Members re-
celve $1,500 annually.

To Athletics Post

ALBANY - Former San Fran-
cisco Giant Manuel A. Gonzalez,
of the Bronx, has been named
to & $110 per day post on the
State Athletic Commission for a
tetm ending Jan. 1, 1975,

More Donors Listed For Welfare Fund

HONOR
ROLL

D. Percola, P. E Scannevin, ). & E
Terrance, M. Ryder, J. R. Bocuooe, K.
G, Kamrus, R K. Einhora, L. Siegle,
0. J. Ieisarry, I R. Clow, J, W, Barillo,
) Tracy, B A Kcntuv C. L Thine,

M, E. Tamini, W. Uoversagt, ). E.
MacAvoy, ). Apotian, F, G, Morrock,
M, Heroandes, L. H. Low, M. H, Bar-
wikowski, K. Jaossen, L Haosen, J. J.
Wallace, A, Badurek, A. F.  Cocchini,
P, Vesergaard, L. M, Beown, V. b
Bvam, M. Beown, A. Sewipe, J. T.
, A, DeSimone, E. G. Du.
L Meadel, H. M, Micare,

F. Sutherland, ). T. Lawruk, P. San.
lippo, A. R. Gndlon. G, L Medler,
G. Riviesso, M. A. Gardner, V. T,
Mangum, ). F. MacDonald, E, Cough-
No, R. W, Lihman, M, V. Welch,
C. Madden, ). Zobrowski, R. E, Frakes,
P. A, Sandens, 8. Molinelli, M, Skid.
more, V. K McGrathy, D. Tiedeman, M.
J. Michaels, L. Galvin, R, Miller, N,
Himmelfarb,

L L Vmb J. losoll §. Seldin,
N. Wahington, A. E  Paradise, H.
Zagolofl, MD, J. W, Sud\u B M
Frank, 5. Vecchio, D. Chapin, N.
C. Rickier, W, J, unub N. Musum-
aren, P, P, Costrine, ¥, T,
D. Freeman, M.

Starks, D, C Albergo, L. A. Pec.

X

s, l' B, me A D Osendoetf,
0. C Vm W. Johaswn, E Griffichs,

A R A. Henry, R, £ Jochens,
J- J, Boou. ). B Moslow, D. Gopsl,
MD, J. A. Schwalbeabers, ). T. Ander:
wa, C VMI L. Nahum, V Donald-
son, H, Joslia, D, Wood, O. V, Spes-
saso, K. Washiagton,

A G, Pequali, R, V, G, King, V, L

Seely, L. A Clirillo, 1. W, Gellof

Karlsen, Fr. Sylvan Conover, B, Povull
G. P, Funaro, R. Sophides, F. Kamin.
iski, V. M, Schuck, G, F.
Swuare, B, G, Casey, N

R. R. Rothachild, H. Reeves, S. Scorch,
T. R Hayduk, R Donohue, P,

Clara, M, Katz, W. P, Tracey, C, Kub
R, G. Mencarelli, M, C, Chadwick,

b A 7
Kistaan, F, Dioa, K.
> P, 'Zunbuo. E

E. Elgland, H, Paysss, R. Chew, R,
Beoson, M. M. D-nd- ? Chotkowski,
B, Lyuch . Bopel, M, ¥, Capron.

L. Rouer, J. T. Becker, J. F. Martin,
Gamble, A. Emanuel, MD, T. Wian,

J. Miller, M. L Scarangells, C, T.
Male L, J. & Bebabinl, C. R, Kotary,
L M, Woullard, I, Z. Wamerman, D,
Seligson, A. Trovato, M. Almy, D, E,
Milgr, K. Chiampou, A. M. DeiNegro
A. DiGlozgio, E. Neidle, W. Keishla,

, E. Reighard, E. Swne, G. lacy, G,
L Valiely, L. A, Esaley,

B, Salacher, T, Millgr,
T. Mecillo, M, Poole, A H
Schubski, D, Tyousski, 5
Richardson, H. Nogin, M. Guide, 5.
!Ml-. G Wilson, Y. Springs, H.

w
G

P.
L,
C
E

' 4

Melito,
lrene  Hillls,

A. l.lluld K.

o, G. McGryen, H. Nelson,
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