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Execune Board To Hold

Wednesday evening.

Agent Leo Jandreau.
Decision to hold the class was

made by the board last week, The

session will Lollow the general out-

lines of the recently completed and
highly successful series of * shop
stewards’ clusses conducted by the
local. -

Board members will discuss shop
problems, and how they are to
deal with them. Among the topics
\\'111 be the relationship between

the executive board
;md the- shop stewards in their di-

‘visions, as well as between the

board members and the rank- and

file in the shops.
A,\Lhorough discussion of griev-

of shop meetings and their im-
portance in bringing key issucs to
the men and women who make up
our union.

: Another  key subject for study
v owill Be the responsibility of board

members in  carrying out union

policy and in helping to shape tlmt.
" poliey.

TFinally, the duties of exec-
utive board members in grievance
negotiations at the works manage-

ment level will be fully explained”
~by.the business.agent.. ... . ...
It is expected that the ho:u'd

class will be of particular value to
those persons scrving their first

4 % Friday, April 3, 1953

ednesday Evening

. Members of the UE Local 301 executive board will have-
a special class deallng with their responsibilities and duties on
The class will be taught by Business

‘and  tacties will
“also be on tap, as will the question

term on the local’s executive body,
The class will get under way at

- 130 pom.

Jamestown UE On Air
UL locals in the Jamestown area
will sponsor 10-minute weekly radio

~ broadeasts over a local station be-

ginning on Monday

e o 4 A Y L bt b e

~ers in the shops.’
ceonsists of, those board members

Vincent Di Lorenzo, (9;

Lecal Picks Full Delegahon
For Women's Conference

UE Local 301's executive board last week approved the

naming of 6 members to represent Schenectady at the union’s

| Board Names Speelal
‘Women's Committee

The executive’ board last week
sct up ¥l specml 1l-member com-

mittee to discuss and plan actions

on .the problems of women work-
The committee

who have large numbers of women

working in their divisions.

Among the first jobs of the com-
mittee .will be to draft proposals
to be- presented by the Local 301
delegation to < the . UL national
women’s eenl‘erenee in. New York
on May and 3.

- In addition, the-group will uet as
a permenent body of the exccntive
board to ﬁght the “pey the women
less” racket of GE management,.
Grievances risiﬁg out of the com-
pany’s’ practice of paying women

less than men demg snmla.r jobs™

will be referred to the committee
when it's felt that the case has
an effect on other jobs. The con-
mittee will work closely. with the
assistant business agents hmullmn‘
these g‘rlevanees.

Members of the committee ap-
proved by the executive board
were: ’

Helen Quirini, 81; Sadie Iovi-
nella, 81; Fred Pacelli, 46; George
Agius, 24; Frank D’Amico, 40;
Adam
Griffith, 10C; Henry Kaminski, 76;
Paul Landolfo, 285; Anthony Vil-
lano, Knolls; - and I‘ay Hildreth,
285.

.,b1g national womens conIerenee in New York City on May

2 and 3.

Approved on the de’l’eg;atlbn

Frank I’Amico, 40; Ethel Furmag
10C; Sadie Iovinella, 81;

Anna M: iy Sullivan, 68.

This - group will 1eport to the -

conference on the efforts made in

. Schenectady to assure equal pay.

Tor equal work regardless of sex.

It will also present the recommen- -

dations of the local to further the
fight on the national level. These

recomniendations will be -workad

out by the delegates together with

a special. commlttee of the e.\eeu4

tive board.

“Local 301 is one of the- locpls

‘most responsible for the holding of
“the forthcoming national confer-
ence. It was- 301 delegate Helen
‘Quirini who offered the resolution
setting up the conference at the
“UE cdonvention in Cleveland-' last

September.

The national conierence actually '

grows out of a number of district
conferences on the problem’ held
throughout the country,
of these was held last June in Syra-

‘cuse.  On hand were representa-
tives from all locals in UE District

3, which groups together - 35,04

workers in Upstate New -York.

UL has been fighting for equal
rates  for women workers both
through the loeal and national

grievance machinery, and in nego-
‘tiations with the companies. Sig-

nificant breakthroughs have been
scored in contracts with many
firms, but up to now, the bigger
corporations have held sut for the
discrimination on account of sex
which nets them $5-billion in extra
profits every year,

r

communications workers.

ably consider: mild.
_point,

~ashamed  of it,” the
bragg‘ed

... Jeader did..

Beirne testified before the committee looking
into possible changes in ’l‘-lI last. I'ml.ty
marked that the law was “conceived in shame,” a
statement that most working people would prob-
However, Rep. Carroll Kearns,
Pennsylvania Republlcan, got really excited at this
4T voted for Taft- Hartley - and I'm not
anti- l.lbor

Now lt's ‘Contempt’ To Blast T-H Act ai' Hearmg

It’s now “eontempt of congress” for a uiiion
leader to say what he thinks about the Taft-Hart-
ley slave labor law. At least that’s the view taken
by the House labor committee in regard to recent
testimony by President Joseph Beirne of the CIO  him.

to chase and

He re-

retorting:
“You

, LOHgI‘G.‘:Sll‘I an

However, I\em-'m wasn’t through blowing off
steam for the day.
the Washington streets when he told his eab driver
:ateh .lnother taxi which had passed

When this mancuver was accomplished, Kearns

Jumped out of the cab and started threatening the
bewildered cabbie.

man began to pull rank, lhe driver told him off,

can’t do .mythmg to me.
good as you are.

At this point, Kearns forced the driver to go

]Ie later got into a fracas on

However, when the CONgress-

I’m just ¢
You're just a citizen,”

Julia
Mitchell, 40; Helen Qumm, 81 and -

The first

After a brief recess, the cmmmttee met to
discuss “disciplinary” action against Beirne. That
usually means a contempt citation. Before acting,.
the committee gwe Beirne a chance to withdraw -
his “c.oncelved in shame” remark, which the CIO
_ -He.was then told.that. any- other--re- --.
marks he lmd about Taft- Hartley would have to
wmt until al‘ter the Euster recess.

to the police chief’s headquarters, where after a
private conference between the chief and the con-
gressman, it was decided to drop the whole matter.

It was not reported whether or not Kearns |
had threatened the taxi driver with a “contempt
of (.Ollz..l'ebs” citation. And thus far, the Pennsyl-

Hartley law amendment to draft taxi drivers who
pass him on the roads. |
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GE's so- called offer of a 1 79% wage increase is at best
an arrogant proposal of a miserable few pennies by a corpor-
‘ation which counts its prohts in the hundreds of millions of
“dollars.. 'As such, the answer of Seheneetady UE members was
almost unanimous in reJeetmg it. ‘

)w However, the company’s method of making the proposal

as even worse than the proposal itself. This method could
leave GE employees. with only one 1mpres51on——that the man=
‘agement of General Electric is not interested in bargaining in
good faith with the unions representmo‘ its workers. 3

The GE proposal was that if the unions accept the offer
~ they would. have to give up the right to negotiate for wages
this year, even though the full contract will be open for bar-
gaining in the fall. This attempt to set down the terms under
which a union is to accept a so-called wage offer is not collec-
tive bargaining. It is out-and-out dictation,

There can be no doubt that this company arrogance stems
from the knowledge that GE workers are d1v1ded among 80
unions. GE apparently believes that the united fight which
“is needed to knock it off its profit perch is not possible now.
However there are increasing signs that the workers of all ~
‘unions may be plannlncr a surprlse for the company in this
respeet | .

GE s full -arrogance-can best be understood by lookm at
some figures. Since?J anuary, 1950, workers in the chain ha,ve
.lost between 15¢ and 20c an hour in real wages as a result of

Company profits have soared in this
-In 1952, its profits before taxes were $35214-

mountmo- living costs.
same pemod

m1ll1en. The net gain figure after taxes was $151- nnlhen, the
2nd h1ghes1, in company history. |

- By taking just $6214-million of this huO‘e proﬁt bab, the
~company could grant every employee a 15¢ hourly pay beost
and still have plenty left over.

Even the picayune. company offer of- 1 79¢ e eould offer a
basis for bargaining on certain issues if the proposal had been
made in good fa1th The average wage increase on this offer
would be 314¢ an hour. Four-tenths of one cent of this would

~.pay all GE workers for one of the 2 Saturday holidays in 1953,

There are 6 Saturday holidays in the next 10 years so that ...4c
could clean up this situation for that lenoth of time.

Take as another example the question of pay differentials. |
and discrimination against day workers, partlcularly women

and craftsmen. Just about one penny of the 3!4¢ would pro-
vide for the raising of all lower rates to the $1.50 common
labor level.
All .of these ﬁgures
are for the entire '‘GE chain.

However, instead of taking this a,ppr oach to the eurrent

negotiations, GE takes its few pennies, ties them up with im-

possible strings and says to the unions, “Take it our wey or
lump it | R
This is not collective bargaining! B

Friday, April 10 1953

l‘le!ured abme lsthe Local .301 deleg‘ntlen

CONFERENCE DELEGATES,

~slated to go to UE national women’s conference in New York, May 2

W

vania-congressman-has-not come up with wny Taft-" """ " i2 Rt B

and 3. Members are Anna May Sullivan, 68; Helen' Quirini, 81; IFrank

1’ Amico, 40; Ethel Furman, 10C; Sadie Tovinella, 81; and Julia Mntehell 40.

‘Stewards Campaign To Spur
Fight for Decent GE Proposal

UE Local 301's shop stewards voted Monday to intensify
a campaign to make sure that every union member is fully

acquainted with all of the issues involved in GE's refusal to-

bargain in gnod leuth with the
union,

is being contemplated as o follow
As a first step.in this drive, shop  Ub to a meeting of the negotiations

meetings were scheduled through- tommittee in New York, Such ac-

out the works to report on the ne- tions would he coordinated wn a

gotiations deadlock brought about hation-wide seale.

by the company’s stand on its “zero

or less” proposal.  Further action

A mood of grim anger prevailed
at the stewards” meeting, Speaker

President James Cognetta this  which represents.skilled workers at
weelk wired the leaders of 2 strik-. the jet plant, and George Jent,
ing unions at GI¥’s vendale plant  President of ‘the CIO autoworkers
near Cincinnati to pledge full mor- Local 647, This union represents
il and financial support of UL Lo-  most factory workers. The wires

after speaker denounced the com-

UE Local 301 Wires Support to Cincy Strikers [ o o et sin

were ready to fight Tor union de-
mands, . These demands include a
substantial  wage  increase, pay-
ment -for 2 Saturday holidays in
climination of geographical

tend to you our moral and financial
support in your fight to win your
just demands from the company.
We are in the process of wage ne-
gotiations also. The present offer 1953,

ATLLEIas I et on g

£ DT I i e R A T e

S1x-tenths of a cent would provide -all skilled
‘workers with an additional 6c an heur

301 for the walkout.

Cognetta’s telegrams went to
William  Reising, President of
Lodge 912 of the AFL mdchlmstf‘

TUNE IN— UE Local 3
Televnsmn Broa

- 10:30 -

to the 2 unions read : o
“On behall of the 20,000 GIS fuc-

tory workers in Scheneetedv N.Y,
members

;

. f

of UL Local 301, we ex- .
dmst - Sundey

has been turned down by our moem-
bers, The company is taking full
advantage of the lack of umted

(Continned on page 2)

R Memermi

7 L R R AL LN NS T S B e 1A e e e b s
B 3 ) . . L : .

differentials and specinl pay boosts
for day workers, including both
women and skilled eraftsmen. |
The display of militaney was
heightened: by the shop reports

v

“whithTadicated "that™ the compuny -7 7 W7 rme s

was refusing to bargain in pood

faith on many grievances. Appar-

ently works management and su-
pervision was taking 1L~. cue from
I '\( ontinued on puqu J)
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- 5,600 workers, will huve

L

Alm of Goidwater Rhodes
- Bill Is Outlawing of Unions

A dream, long—chemshed by L. R. Boulware and other
~ bosses, of having the legal means to outlaw all unions which

(Conlmued from page 1)

action on the part of all GE work-__
ers. Let us know whit we can do

to help. bend us full details of
btl‘lkc issues.” v

As the telegram pointed out, the
Isvendale strike, involving about
an import-
ant bearing on the fate of our re-
opener negotiations. This strike,

combined with the lockout of IUL.

ClO members in the Syracuse GL

plant, offers ample evidence that

GIS is tuking advantage of the lack

“of unity among the workers, and
seeking to break the power of all

unijons. o

UE is mal{ing“cvcry effort to
bring all workers in the GE chain
tug.,ether on a program of united

action which would cut across un-

and force the company to
‘with .the {full

ion lines
come face-to-face

strength of its employees for the

first-time since the split in 1949,
Thus faryvthe UL efforts have

" been very well received by rank-
~and-file_members everywhere, and
in the case of at least one big I'Ul-~

CIO union, Local 1581 which rep-
resents Checktowaga Westinghouse
wotrkers, this. pressure huas forced
a united action stand by the lead-
ership. | ;

‘Rhodes bill,

‘querades as a bill to curb

refuse to betray their members to the corporations would be-

Cincinnati

come a reality if the Goldwater-
now before congress,
should be enacted,

This vicious measure is designed
to give tight control over all of

'mgmucd labor to its worst en-
by handing the notorious:

éniies
MeceCarran  Subversive Activities
Control Board the poéwer to out-
law any union. As in the case of
all union-smashing legislation, the
Goldwater-Rhodes measure  mas-
“com-
munist influence” in the
movement.” T

It is significant that the pro-
posal is to give the deciding word
to the MceCarran Board. This- out-

fit has already estublished the rule
ganization’s position’

that il any or
on any single issue is the same as

that of the Communist Party, then
~that organization can be consid-

ered as  “communist-dominated.”
Thus, for ¢ 1mple, any union which
advocated lcpeal of

munist Party also advocates repeal
of Taft-Hartley.

- Tull recognition of the danger of .

the bill was shown by Glen Slaugh-

‘ter, AI‘L legislative research .dl-
' ’(‘LtOI', who declared.

“No bill in recent years has so
closely resembled the thought con-
trol so characteristic of totalitari ian
regimes.”

labor

Taft-Hartley
‘would be in danger since the Com- .
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3@? Wins 12c and 2 Hehdays

- With a strike deadline only a l'ew

“minutes av ay, management of the
= Dahlstrom Co, in~Jamestown, N. Y.

agreed last week to grant demands
of 600 Ul members for a substan-

tial wage increase and for payment .
of 2 Saturday holidays in 1953,
In all the workers won a 12¢ _

hourly - package, including
ance improvements - and-
fringe benefits.
minute, the compuny’s’ best offer

insur-
other

Until the last

had been about Sc.
:uecte(l by the wm]\ers, members
of UL Loeal 807, in a strike ballot

‘which had resulted in a vote of 311

to 26 for a walkout. ‘
Assisting -the- Dahlstiom work-

ers in the negotiations were twh
inembers ‘of the URE staft, Field 0:99 )

ganizer Iid Landy and ]ntermtlon-

al Representative Mike~ Jimene7,
‘und  Distriet 3 TPresident Lewis

King.

Conly 1.
o tools

0c, In nmthor
Crehidnge e nu,Lhml
“have been slashed in violation of
“econtract article VI-6d, and the un-

Bl(l;, e '\n
miuls by Toreman Loucks iwith
Charles  Wituszynski dnd Frank
Phillips that the 2 operators would
he paid average carnings on a rush
job.  When the job was completed
the Imem i was willing to pay for
3/4 hours, although the job
:”.' hours to complete. The
union demands that the company
live up to its agreement with these

2 men and pay average earnings’

for theTull time. .

Winder group reached an agree-
mont with Foreman Loucks that 2
\\ml\mq, Jose Acevedo and Horace
Endries, would be assigned to do

‘111 repair work on burnocuts, On

3723, 2nd shift foreman pulled 2
nlhcr winders off' their piece work
jobs to_do repair work, The union
demands that the company live up
to its agreement and utilize only
Acevedo and Endries on
jabs, '

‘Bldg. 18: A rotor flanpge }ob has
been cut from standard price of
$3.04 to standard of 98¢, and =a
drilling operation from
iise wis there any

ion demands restoration of original

!

:1g‘1'eement was

‘repair,

$145 to

“Phese prices

2 ® Friday, Apiil 10, 1953
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Thousands of grievances are handled by UE Local 301
‘each year at all levels from the steward up to final appeal
in New York City. To keep members posted, we shall
each week list some of the grievances that have not been

settled at the steward-foreman level and have been re-

ferred to the executwe board-managemcnt level.’

prices,

B production followers’ group is
performing A work. Therefore,
the union demands they be given

2\ elassifieation,

Bldg. 40: Louis Henion is' ‘classi-
fied as o B-erane follower, but is
doing strictly A work.

to A, ‘
Bldg, 49: Willium Lambert. and.
Richard Louer are classified as B

wn.spevtorh and are performing A

inspection work, The union de-.
mands  they he reclassified with
proper rate adjustment.

Group is clussified as wiremen
on gas turbine
hourly rate of $1.85. When their
duties are compared with those on
similar jobs throughout the plant,
it becomes obvious that they should
be paid ‘a. higher rate. The union
demnnds‘n proper.rate increase, °©

Bldg, 53. The standard price on
i spot weld nut job was cut Wwith-
out change in method,
violation of contract. article VI-Bd,
In addition, the foreman refused a
written answer to the grievance

“docket in~ violation ol wrticte: XV |

10-2,  The, union: demamds that
management restore the improper
cut  and adwse the foreman to

_procedure,

'lht. union
demands thiat he be redassmed

‘ables, with an-

This is a -

abide bv contractural

Bldg. 59:
Josephine Swiatocha finds it diffi-
cult to do her job which requires
work on more than one floor. The
union demands ‘that she be given

"the transfer she has requested. :
Crabbe "is -
onntmuallv harrassing and push- -
although
these. workers .can only follow in-

Bldg. 60: Foreman

ing group “of - helpers
stiructions of nwchcuucs under
\\'11023(3 cdlirection they work. The
union demuands that this totally un-
salled for abuse be halted.

Men in tinsmith shop protest un-
safe conditions in grinding area.

They denmnd mstallatmn of cur-
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tains to protect workers and re-

placement of grinders’ stands.

- Group of 3rd shift painters pro-
test (uilure of their foreman to
act in proper supervisory capacity.

The 2nd shift foreman is assigning -
their work, resulting in a confus-

Aing and difficult situation, The un-
ion demands that management cor-
rect this practice.

Bldg, 69: Florence Jnlmson is

“elassified ‘as a cleaner with a rate

of $1.87% an hour. Her duties
merit the conimon labor rate of
:‘il Hh0. The union demands she De
riven the increasc.

There is a lack of. \\'m] sztuatlon -

on size 3 switch assembly and wire
joh, and piece work operator Vir-
sinia Maslanke
of eainings,

that adequate work be provided.

Charlotte Passikoff has worked

siatisfactorily on a test job for 6
months. 1mnu.c11.1telv following
her application for union member-
s]up, Foreman Jones began a cam-
- paign of coercion against her, and

has  issued completelv unjustified

bad progress reports on her \vork.
The union demands that this g
erimination, which blatantly
lates contract arvticle IV be stoppe;
and that the improper progress re-
ports he destroyed.

Bldg. 73: Group in Hght sheet
motal group under IForeman Jor-

dan’'is not having its overtime dis- -
The union - de-

tributed equally.
mands cqual distribution of all
overtime in accordance with con-
tract article V-9,

ELECTRICAL UNION NEWS

tion on account of sex.

Tlns had been

.the country.”

I8 suﬂermg a loss
The union demands -

NEW STEWARDS

Braﬂ NV Wamen S |

- Conference Plans

Two
worked together this week to draw
up Local 301's program for pre-

entation to the UE national ”'iv;@n-ﬂ
@ 's confexence on May 2 and/3.

. ‘These groups were the

committee on women’s problems
established by the executive board,
and the 6-member delegation to the

- eonference belected by the local.

approv al at the April 20 meetmg

The women's conference has been
called in order to launch an all-out
campaign to end pay discrimina-
Such &
ampaign'was decided on by the

952 UE national convention in
(,_le\'eland .

U Loceal 301 has a good deal
of the responsibility for organiza-
tion of this conference. Helen

- Quirini, who was a member of the

Schenectady delegation to the un-
ion convention, offered the original
resolution. to hold the
gathering, |
Delegates will attend the con-
ference from UE locals throughout
Approximately 35%
[ the union membership is made
"3 of women,.
g will have an important bearing:

“on the economic well-being of all

members. since the companies use
low women’s rates to cut wages
and prices on men’s jobs.

- Members of the 301 delegition
are Frank D’Amico, 40; Ethel Fur-
man, 10C; Sadie Iovinella, 81; Julia

Mitchell, 40; Helen Quirini, 81; and
“Anna May Sullivan, 63,

Pictured here
are 7 Local 301 members who took

the oath of office as shop stewards,
. at the Monday meeting of commit-

tee men and women, Five of the

A are lst and 31‘(1 shift worl\er-

)m were sworn in at the evening
Jdssion. They are shown above—
Thomas G. Brzoza, Building 72;
Lawrence -Dugas, 105; Bonnneita
Boyden, Campbell Ave.;
Wilcox, 84; and Stephen Minnillo,
46 ('-.ep.u'ate picture). The picture

are Walter Bikowitz, 16, and War-
ren Kilmer, 84

ELECTRICAL UNION NEWS

important union grouns

mpeclal |

“women's

. win '~ bargaining

‘However. the meet-

Lester

DelayE Board Class

A special class for members
of the UE Local 301 executive
board, originally scheduled for
this pa‘;t Wednesday, was post-
poned one week. The postpone-
ment was made necessary be-
cause Business Agent Leo Jan-
dreau had to go to New York
for. 2 meeting . of the UE- GE
- negotiating committee,

The new date for the class is
Wednesday, April 15, at 7:30

“p.m. Jandreau will supervise
the session.

301 Piedges Fight To
Rates for |

Proper

m

UE Local 301 this week pledged to contmue its fight for

proper classification of the nearly 500 welders in GE’s Sche-
nectady works despite a company refusal to bargam in good

faith and to. live up to accepted
practices, ‘ -
"The union made thlS pledge as

it discontinued negotlatlons on the

welders’ case in New York after
management’* 'efusal to make any

12,000 Workers Swell Ranks

The proposals they draft will be
presented -to the-membershlp for Of Unlon In 3 Mon?h perIOd

Close to 12,000 workers joined UE in the 3-month period -
between ‘the end of the last national convention and the end

of January, an organmatlonal report by the union’s national

office revealed this week,

Many of the 11,953 workers who
came into the union were in 7 new-
ly-organized shops from New York
to California. The most import-
ant_ victory .was the landslide re-
turn of GIE office workers in Iirie,
Pa. These workers, disgusted with

2:years of IULE-CIO misrepresenta-

tion, voted 738 to 150 to return to
URE and to join with 8, 000 Erie fac-
tory employees.

Another
break the most important company
union -stronghold in Ontario and
rights for 750
workers at the Canadian North
Amerxcan Cyanamid Co. in Niagara
Falls. Additional UE victories were
scored in the

Angeles; Raleigh
Records, New York; Bellaire Elee-
tronic, New York; Acker « Drill,
Seranton; and Sileo Manufactur-
ing, Minneapolis.

Products, Los"

UE also ecrushed a half-dozen

-aids during the period.

“on “the~ right is -of “the: 2nd "shift - -
stewards who were sworn in. They. ‘

key - vlctory saw Ul

. newly-organized
plants of Able Shecet and Metal

Brisk B,uyinég Marks

a ' ]

First Dance Tix Sale
~Sale of tickets for the big 20th
anmversary dance at UL Local 301
hall on April 25 started off at a
merry clip “this week.
stewards received their ducats on
Monday.

Because of the” 11mlt2=d co.pamty-

of the hall, those who'do not buy

“their admission tabs early are like-

ly to be shut out. The tickets are

selling at $1 cach, with the price

including refreshments. =~ - ¢
" .

Stewards

(Continued from page 1)

- the big bosses in New York

Business Agent Le¢- Jandreau
emphasized that this situation
would continue until the workers
forced the company to change its
attitude from the top on down. ULl
is determined to do just that.

'fo are \\'elders, the §$1.¢

Most shop -

desire to have

concessions. Business Agent Leo
Jandreau charged that GE's posi-
tion in the welders’ situation was
part and parcel of the company
attitude in contract reopener nego-
tiations. IHe said that the Sche-
nectady workers would have an
answer to this company position on
all negotiations fronts.

Crux of the welders’ case is the
fact that piece workers have not
been given A.LER.s 3 steps above

the comparable day work rates. “

The 3-step differential is a practice

long accepted by both the union
and the company.

“Welders in Schenectady now have

day work rates ranging from $1.91r N

to $2.09 and plece work ALlRs of
$1.91 to $2. The $1.91
T's are for
are and gas combination welders,
the $2.03 for speccial welders and
the §2. 09 for .special appllcutlon
welders. . |

Piece work welders in Schenec-
tady have average curnings of

$2.70 an hour. In its casc, the -
union made it clear that it was’
‘not  disputing’ prices or average
_earnings..
that management live up to ne--

However, ULl demanded

cepted practice on AJLRs, Failure
to do so was based on a company
a wedge for cutting
prices on néw jobs, the union
charged. B
Management spokesmen  admit-
ted that the 3-step differential was
accepted practice but refused to
apply it to the welders. This wus
a clear indication of the lack of
good faith on the pprt of GI.
Jandreau also demanded a num-
ber of upgrades for day workers
bacause ol their job dutics,

In all there are 273 day work

wolders in the Schenectady works.

The lurgest number of them, 173,
have rates of $2.03 an hour. An-
other 49 are at $1.91; 26 are at
$2,00 and 25 at $1.97.

$1.986. | |
There ave 190 piece work \\'el:l-
ers m the plant

UE Wins Buffalo Shop |

UL chalked up an overwhelming

victory Tuesday when workers at
Mervin Wave Clip Co. shop in Buft-
fulo voted 27 to 0 to designate the
union nsg their bargaining agent,
The unanimous ballot wuas puar-
ticularly impressive since manage-

strong campaign for
vote,

a “no union”
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