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Harriman Assumes Office of Governor as
Employees Re-Examine His Commitments
On Civil Service; Legislative Snarl Foreseen

lTolman Is
Consultant on
Pay Appeals

ALBANY, Jun. 3 — John P,
Powers, president of the Civil Ser-
vice Employees Association, has
announced the retention of Dr,
Frank L. Tolman as special con-
sultant for the period during
whielh the appenls for reallocation
of salaries will be heard by the
Director of Classification and
Compensation of the Civil Service
Commission,

Long Expeérience
Dr, Tolman has had many years

of experience in the problems of
the public service. He was ap-
pointed to the Temporary Salary
Standardization Board when It
was first organized, and was sec-
retary of the Board throughout its
existence, He is al present serving
ns chairman of the Merit Award

Board, Dy, Tolman was Instru-
mental in preparing for legisin-
tion the Fold-Hamiiton salary

plan. This set up the first stand-
ardized compenyation scheme for
State employees, In 1037, He
served as president of the CSEA
from 1945 to 1950,

In commenting upon Dr, Tol-
man's appointment, Mr, Powers
sald: "Dr. Tolmun will render in-
valuable services to the members
of our Association who are appeal-
ing for salary reallocations before
the Salary Classification and Com-
pensation Board, He will be as-
sisted by members of the siafl of
the Association."”

Dr. Frank L, Tolman has been appointed a special consultant on
State poy and grade appeals. The former president of the Civil
Service Employees Association, expert in the field of the salary
classification, was retained by John F. Powers, present head of
the organization, He will assist employees in formulating their
cases for readjusiment under the new State salary plan.

Hint of Upward Changes

Harriman

ALBANY, Jan. 3—Governor Ave-
rell Harriman took office this week
as civil servants went over his
campaign commitments and wons-
dered how they would fare in light
of significant problems:

1, The struggle between a Demo-
cratic governor and a GOP-con-
trolled leglslature.

2. The absence of n working
surplus in the State treasury.

In civil service circles, the new
“team” which will work with Gov-
ernor Harriman Is generally con-
sidered good.

However, the politieal difficul-
tles are not overlooked. With a
presidential election less than two
years away, every act of the Demo-
orats and the Republicans, every
approach taken by the Governor
and the Legislature, will be ex-
amined for political Implications,
One early example was the freea-
ing-in of 28 exempt and non-coms-
petitive employees Into the com-
petitive class by the Republican-
controlled Civil Service Commis-
slon two weeks ago. The uproar

renched proportions redolent of
campaign time,
Commitment on Pay

The Governor's commitments on
clvil service matters wore sharp
and clear, He will presumably re-
fer to them in his flrst message
to the Legislature, The issue of
salary, parnmount among State
employees, received careful evalu-
ation from Mr, Harriman during
the campaign, He sald:

“A new classifioation and pay
plan went into effect this year, X
note, not without seme amuse-
ment, that the first six months of
pay Inecrease under the new plan
was withheld until October 1, se
that State employees could ged
a lump sum payvment just befores
clection time. I note, too, that the
scheme has boomeranged, because
the checks that many employees
got were pretty small. Some em~
ployees get ralses of $7 a year,
others get as much as 54 een'.l‘
some get nothing, What kind o
plan Is this? I believe that the

(Continued on Page 5)

ALBANY, Jun. 3—The Personnel
Relntions Board ended a hearing
on the grievance of Anthony Con-
tento and Stanley Murphy, of
Brooklyn State Hospltnl,

They requested transfer to day
duty, on the ground of senlority
in the supervising nurse title. Both
are fathers, and have worked the
night shift for seven years, Thoy
also want to continue thelr edu-
cation, for credits counting toward
promotion, but find nursing courses
given when it would be Impossible
to tuke them,

They complained that a vacancy
in the day shift was filled by an
appointes who did not meet-the

Day-Work Pick by Seniority
Argued Before State Board

departmental educations! require«
ments, while the two complainants
at least showed their Intention of
studying to meet them, The ap-
pellants sought a transfer, not a
promotion.

The case was presented by John
J. Kelly, Jr., assistunt counsel to
the Civil Service Employees Asso-
ciation, Mr. Kelly, of the firm of
DeGraff, Foy, Conway and Holt-
Hurria, argued that the policy the
appeliants favor Is mors reason-
able and desirable, especially since
employees in general greatly prefer
day work.,

The Board has reserved declsion.

To State Aides: Want

In Some Grades and Pay

SeeninJ.E.KellyStatement

ALBANY, Jan, 3—A hint that
some grade and pay in the State
service will be upped came In the
last paragraph of a memorandum
which J, Earl Kelly, State Direc-
tor of Clasaification and Compens~
sation, sent to all appointing of-
ficers, The memorandum, which
was reported In The LEADER for
Tuesday, December 20, had advised
departments to file appeals on
behalf of their employees belore
the January 1 deadline, Mr, Kelly
has not yet reported how many
agencies did so. The statement:

“We believe that the allocations
which were made on October 1,
1954, have established sound sal-
ary relationships among virtually
all of the 2,000 State tities and
that the compensation plag, a8 &
whole, 1s In excellent order, From
our more recent studies, we note
that changes in the grades of some
titles must be made, Probably the
number of ‘non-appealed’ titles
requiring reallocation will be small
but, however few they may be,
they should earry the same retro-
aclive pay benefits for employees
a3 those which undergo change
because of appeals. To insure this
uniformity of treatment, it has
been agreed that appointing offi-
cors may file with the Direoctor of
Classification and Compensation
A general application for review
and favorable change of all reals
locations and reclassifications of
positions woder their Jurlsdiction,

in addition to the specific appil-
cations which they have filed or
may fie during the appeal period.”

DeweyNames
New Council
Of Personnel

ALBANY, Jan. 3 — As one of his
jast acts In office, flormer Governor
Thomas E. Dewey established a
Council of Personnel Officers to
replace the three-member State
Personnel Councll which he had
created in 1945, In making the
change, Mr. Dewey sald that the
purpose of the old Council, which
wis educationnl, had been
achieved. Some of the functions of
the Personne! Councll have been
taken over by the newly-sstab-
lished Division of Personnel Ser-
vices In the Civil Service Depart-
ment:

Edward D, Meacham, dirpctor
of the Division of Personnel Sor-
vices, will also act as chalrman of
the Councll of Personnel Officers.
No appropriation has been made
for the new Councll: two ataft
members of the old Council will be
transferred to Mr. Meagham's
payroil, The new advisory council

will consist of the personnel ofMeess
of avery denartment sand aganey

Fills Five
Major Posts

ALBANY, Jan, 3 — Plve wddi-
tona!l major appointments an-
nounced by Governor Harriman
Inst week are:

J. IRWIN SHAPIRO, Justice of
Domestic Relations Court, nas
Commissioner of Investigations,
This new office In State governs
ment, fNlled by Gov, Dewey only
last January, was held by Wil
linm B, Herlands, The post pays
$18.500 » year.

GEORGE M. BRAGALINI, now
City Treasurer by appolntment
of Mayor Wagner, sy Commis-
sloner of Taxation and Finance
at $18500 a year. The former
incumbent was Allen J. Good-
rieh,

ANGELA R. PARISI, vice-chalr-
man of the Democratic State
Commitiee, as chalrman of the
Workmen's Compensation Board
st §17.000 a year. The post was
formeriy held by Mary Donlon,

JOSEPH P. McMURRAY, execu-
tive director of the New York
City Housing Authority, as State
Housing Commissioner, The $17-
000 n year post has been held
since 1944 by Herman T, Stich-
man.

CHARLES ABRAMS, lawyer, hous-
Ing expert and housing oon-
sultunt to the Unlited Natlons,
as head of the Temporary State
Housing Rent Commission, a
$17,000 a year ofMice was former«
%‘ kneld by Joseph T, MoGold-
»

CSEA to Represent You in

Salary or Grade Appeals?

| ALBANY, Jan. 3 — John F, Powers, president of the Clyil Service
| Employees Association, has urged members of the Association whe
have appealed for reallocation from the salary grades setup under
the new compensation plan, to inform the Assoclation promptily if
they desire it to ofMolally represent them at the hearings, Mr. Powers
emphasized it 1s not legally possible for the Association to appear
at the hearings unless authorized to do so by the appellants, Form
letters relative to this have been sent to all of the appellants whose
CC-54 or reallocation form are on hand at the Assoclation office. Mr,
Powers also urged that, In every case where representation is des
sired, a copy of the appeal application (or form CC54) be furnished
the Association,

The form letter which Mr,
returned is as follows:
Doear Appellant:

Powers would like answered and

The schedules of hearings for salary appenls Hals, coivivviirvinw
................ vessasersnsnens b0 be heard
YT Blicesnnes A cnnere s tseresrrsssttrsednsetone ..
.............................. sessssrenss Would you kindly answer

the following questions relative to the hearing?

1. Do you intend (0 be present at the hearing?
2, Do you wish Lo be heard?

3. Do you wish formal representation by The Clvil Service Eme
ployees Association?

4 If a prehearing conference is arranged at CSEA Headquarters

senssmesssss Wil yOu attend?
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Looking Inside

AAAAAARAAAAAAAAAAAAAAAAAAAAAAAAAAALAAAAAAAAAAAAALNS
Squirming Explanations Mark
Latest U. S. Civil Service Moves .

SUPPORTERS of the merit system must all hope that President
Elsenhower made a New Year's resolution to abide by the principles
of that system, In the Iast half of 1954 the President engaged in two
maneuvers that gave merit system advocates the Jitters, One was the
requirement that promotions to the higher-paying competitive jobs be
cleared through politicians, and the other was the reclassification
of the competitive deputy marshal jobs into Schedule B, which makes
them subject to political appointment,

The President has yet to prave how requiring political clearance
for promotion In the competitive service Is an example of keeping
politics out of civil service. His getion was taken on advice of one
of his assistants, and not at the instance of the U.S, Civil Service
Commission, although when the President needed some plous sup-
port for his argument that an improved Federal service was his
gonl, Chairman Phillp Young loyally obliged,

In the deputy marshal cdse, however, the Commission majority
took the Initintive, although with the approval of the President. Now
the Commission has to face an embarrassing fact. When w bill was
before Congress, to put the deputy marshals in the patronage class,
the Commission opposed It, Congress, In session after session, has
refused to pass such a bill. How come that when the Commission shifts
Jobs to patronage ones, a vice becomes transformed Into a virtue?

Short Shrift and Long Explanation

The Commission offers arguments to deny self-contradiction. One
argument, belleve it or not, is that In the deputy marshal jobs the
turnover Is slight; the eligible lists are old, with relatively few re-
malning names; the cost of holding an exam would not be justified.
The Commission failed to cite any provision of the Civil Serviee Act
or its own Rules in which the cost of holding an exam is s valid
reason in twning competitive jobs Into patronage jobs,

When politics motivates actions supposedly in the Interest of
elvil service, prool of the purity of motive {s hard to come by, and
both the President and the Commission are therefore hard-pressed,
However, In the President's favor, let it be sajid he has made no move
yeb to operate under the Competitive Jobs for Republicans order, All
persons devoted to the best interests of civil service must hope he
never will, a5 a means of restoring respect that once existed for his
¢ivil service principles.

The Commission, however, voted 1ts project affecting the 800
deputy marshals, quietly and swiftly, and now that strong objections
mre being ralsed, comes forward with a long explanation. It attempts
to Justify itself In a 3.000-word explanation that include the fol-
lowing:

The Senate bill the Commission opposed “would have given
new marshal the right to dismiss deputies under him during his first
60 days in office. It would In effect have ellminated the removal
protection of the Veterans Preference and Lloyd-LaFollette acts,

“In contrast, all veterans In Schedule B have the benefit of re-
moval protection under the preference act, and non-veterans having
competitive status have removal rights under Commission regula-
tions similar 10 those provided by the Lioyd-LaFollette Act,

“The Commission opposed enactment of S44, but noted In its
report that the method of appointment proposed for deputles in that
bill was similar to the method of sppointment to positions lsted In
Schedule B,

“Following its report, the Commission made s survey of deputy
marshal tests, It found that if these positions were to be kept In the
competitive service It would be necessary Lo conduct new exams, since
muny of the existing registers were obsolete,

“The Commission further determined that, taking into aecount
the small number of positions Involved and the very slight rate of
turnover In them, It would not be economical to undertake the cost
of now exams and setting up new registers,

“Therefore, the Comunission, upon recommendation of the De-
partment of Justice, declded to place the Joba In Schedule B where
fnoumbents are required to meet minimum qualification standards
set by the Commission and where requirements of veteran preference
must be met in both appointment and remaoval”

If the Commission was actuated, only by concern for veterans,
what was the occasion for all the secrecy over so wholesome a motive?
Why could not the Commission have followed its policy of glving
advance notice of s Intentions instead of rushing the resolution
through, without notice, and leaving it for some snooping reporter
to discover that the deed had heen done?

The two recent moves Indicnte an intent to inject politica into
Civil Service with a vengeance, Better than White House and Com-»
mission denial of this charge would be the rescinding of the political
clearance order, the restoration of the deputy marshal jobs to the
competitive service, and the¢ announcement of exams to fll future
deoputy marshal vacanoies,

NYC WELFARE GUILD :
TO HOLD LUNCHEON | Eligibles Want
The Ozanam Guild of the NYC| To Be Process Servers

Department of Welfare will hold
a First Friday luncheon on Janu-
ary 7 at 1 P.M, at 8t Alphonsus
School Cafeterin, Canal Street and
West Broadway, Manhattan,

The Assistant FPoreman Eligibles
Association, NYC Department of
Sanltation, consisting of about
2,100 men, wants sssistant fore-
men Instead of sanitary patrol-
men to serve sSummonses,

“Asslytant foremen, sworn In as
special patrolmen, Inherit the duty
of Issulng summonses and can be
used. with  greater sdaptabllity
alnce they must sdminister the
many other duties required of the
title,” says the association, Bani-
tary patrolmen would only issue
summonses,

Assistunt foremen are used In

CIVIL SBERVICE LEADER
America's Leading Newsmaga-
gine for Pablic Employees
CIVIL SERVICE LEADER, Ine,
97 Dusne St., New York 7, N. ¥,
Telophone: BEckman 3-6010
Entered as sccond-class matter
October 2, 1939, at the post of-
fice at New York, N, X. under

the Act of March 38, 1870, || otreet cleaning and waste collec-
Members of Audlt Bureau of || Hon operations, waste disposal
Cirpulations, dutles, alternate parking cases,
Subscription Price $3.00 Per || ¥0OW removal, Investigation of
Year. Individua) coples, 10e, complaints, sod performa  edher

6,000 Now
Subject to
Pension
Suspension

January 1 was the effective date
for the suspension of about 6,000
Sooclal Security pensions of em-
ployees of State and loeal govern-
ment In the State. Almost half of
them are NYC employees, Muny
workers in the Transit Authority
are affected.

A new law Jimits to $1.200 In
any one year the income from
employment or self-employment,
whether covered by or not cov-
ered by Social Security. Previous-
Iy pensions were suspended In any
month in which earnings in cov-
ered employment exceeded $78,
The new law raised the limit, put
it on an annual basis, but removed
the provision that the Income must
be from wages or services in cove
ered employment. Thus public em-
ployees in Jobs not covered by
Socinl Security, who had that
right subjected to s new limita-
tion,

Escape Is Not Easy

A notice went out on December
4 to Socinl Security pensioners,
telling them about the new law.
A form was enclosed. The recipient
was to fill It out snd return It
From the answers, the Federal
officials would determine whether
the checks should be suspended.
However, unlest the pensioner
gave the Information, the Social
Security Administration had no
means of cstching up currently
with the reciplents of excess
checks. However, in time, the Fed-
eral sgency will be able to catch
up with them, through required
reports and, if necessary, informa-
tlon sources that are secret.

Thus many checks will continue
to go out, but the Socinl Security
agents will demand refund by the
pensioner not entitled to them,
and In cases of gross viclation,
impose a money penalty as well,

How to Figure It Out

Wage earners will be required
to report annually what thelr earn-
ings are, beginning in 1956, The
self-employed, who now must so
report, will continue doing so.

It I1s on the annusl report basis
that the Social Security Adminis-
tration expects mainly to eatch
up with offenders. Any whom it
misses through this method would
be spotted through other methods.

The new law adds to the number
of suspensions, and the sddition,
in the cited instance, is 6,000. But
there were many other suspen-
slons, under the old Iaw, and also
many recoveries of receipts to
which pensioners were not en-
titled,

Under the new law the suspen~
slon is for one month for every
$80 In excess of $1.200 earned in
1854, hence the number of months
of suspension i{s the quotient of
80 divided into the excess over
$1,200,

L. |. Bowlers
Roll Along

At Fast Pace

CENTRAL ISLIP, Jan. 3—Cen-
tral Isilp Tenm 3 keeps rolling
along, lNterally! Paced by Bill
Rheinhardt's 541 serfes, Ted Ash-
er's 536, Doug Dicken's 518 and
Charles Emering's 515, they topped
Kings Park Team 1 by 4 to 1.
Bill McWilllums shot 510 for the
losers,

Publlc Works District 10 moved
into fourth place b; nosing out
Central Islip Team 2 by 3 games
to 2, Richle Wills' 544 serles and N,
Bellmann's 210 single tell the story,
Juck Connolly returned to shoot
n 643 for Publie Works, while
tenmmate Ed (The Judge) Kuehne
had a 507 serles,

Herb Irwin’'s 566, Pred Bjorkren's
815, Al Galdeczka's 182 single and
Blll Bomberg's 170 single enabled
Contral Islip 1 to shut out Kings
Park 2 by 5 10 0 and move up &
notch, Into second place. John
Hancock shot 535 for the losers.

Competition In the Long Island
Bowling League resumes on Janu-
ary 9 at Larkfield Lanes, Rooters
are welcome,

Standings:

Team Won  Lost
Central hllp’ setsnan 21 13
Central Islip 1 ., wuw 24 16
Kings Park 1 ......0y0 23 18
Public Works 10 e, 17
m m EERRSE L h) u
fantenl Talin d ... ... 12

Candidates must be present,

employees of the Btate

t or promotion wunit

mentioned. Last day 1o apply giv-
en at end of each notice,

STATE
Promotion

$079. PRINCIPAL ACTUARIAL
CLERK (Prom.), New York office,
State Insurance Fund, $3,730 to
$4,720; one vacancy, Persons who
filed proviously need not file again,
One year in clerical position for-
merly allocated to G-8 or higher,
or now allpeated to R-7 or higher,
Fee 83, (Friday, February 4.)

9178, SENIOR TYPIST (Prom.),
Westfield State Farm, $28%0 to
$3.700; one vacancy. One year in
Pposition allocated to G-2 or high-
er, or now allocated to R-3 or
ixl.)zher. Fee $2. (Friday, February

9180. SENIOR TYPIST (Prom.),
State University College of Fores«
try at Syracuse and State Unlvers-
ity Upstate Medical Center at Sy-
racuse, $2.870 to $3.,700; one va-
cancy at College of Forestry, One
year In position formerly allocated
to G-2 or higher, or now sllocated
to R-3 or higher, Pee $2. (Friday,
February 4.)

0181, STATISTICIAN (Prom.),
Division of Housing, Executive
Department, $4.130 to $§5.200; one
vacancy in NYC, One year as
Junlor statistician, junior graphiec
statistician, junior econoniist or

economlist, Fee $4. (Friday, Feb-
ruary 4.)

9182, HEAD CLERK (LOCAL
HEALTH RECORDS) (Prom.),

Department of Health (exclusive
of the Division of Laboratories
and Research and the institu-
tions), $4.350 to $5460; one va-
cancy in Albany. One year in cleri-
cal position formerly ailocated to
G-10 or higher or now sllocated
to R-11 or higher; or two years in
clerical position formerly sllocated
to G-6 or higher, or now aliocated
to R-7 or higher. Fee $4. (Friday,
February 4.)

9185, SENIOR GAS ENGINEER
(Prom.), Department of Public
Bervice, $6,580 to $8,070; one va-
cancy each In Albany and NYC,
One year as assistant gas engineer
or assistant wvaluation engineer;
plus State license to practice pro-
fessional engineering. Fee $5, (Fri-
day, February 4.

9186, ASSISTANT GAS ENGI-
NEER (Prom.), Department of
Public Service, $5360 to $6.640;
three vacancles in Albany, one in
NYC. Six months us junior gas
engineer or junior valuation engi-
neer, Fee $5, (Priday, February 4.)

9187, SUPERVISOR OF MOTOR
CARRIERS (Prom.), Department
of Public Service, $5,840 to §6,970;
one vacancy in Albany. One sesr
a8 supervising motor vehlcle in-
speclor or supervising motor cars
rier Investigator. Fee §5, (Friday,
February 4.)

9188, SENIOR SOILS ENGI-
NEER (Prom.), Department of
Public Works, $6.590 to $8,0%0;
one vacancy in main office at Al-
bany. Two years s assistant soils
engineer, assistant clvll engineer,
nsaistant clvil engineer (design),
assistant civil engineer t(highway
planning), assistant civll engineer
(bridge and grade separation) or
assistant laboratory engineer; plus
Btate license to practice profes-
sional engineering. Pee §5, (Friday,
Februnry 4.)

9189. ASRISTANT ARCHITECT
(Prom,), Department of Publie
Works, $5.360 to $6,640; one va-
cancy in Albany, 14 more expected,
One year as junior architect, Fee
$5, (Priday, February 4.)

0190, SUPERVISING LICENSE
INSPECTOR (Prom.), New York
office, Department of State, $4.-
830 to $6,020; one vacaney. Two
years as license inspector. Pee $4.
(Friday, February 4.)

9181, COMMODITIES TAX EX-
AMINER (Prom.), Department of
Taxation and PFinance, $4,130 to
$6,200; four vacancies in NYC,
one euch In Rochester, Byracuss
and Utica. One exam will held
for both commodities tax exam-
iner and stock transior tax exami-
ner, one list established, and ap-
pointments made to both titles
from the one lst. Three months
as Junior tax examiner, Fee #4.
(Friday, February 4.)

2102, EXEOUTIVE OFFICER C©
(Prom.), Alcohol Beverage Con-
trol Board, Nassuu County, $5.600
to $6.070; one vacancy, One year
a8 beverage control investigator,
Pee $5, (Friday, February 4.)

P104, SENIOR TYPIST (Prom.),
metropolitan ares offices, Tempo-
rary State Housing Rent Commis-

EXAMS NOW OPEN

to R-3 or higher. Fee $2. (Friday,
Pebruary 4.

9015, PRINCIPLE MAIL AND
SUFPPLY CLERK (Prom.), Divie
slon of Employment, Department
of Labor, 83,540 to $4490. One
year as senfor mall and supply
go)ri. Fee $3. (Friday, January

COUNTY AND VILLAGE

Open-Competitive

Candidates must be U, S, eltl«
zens and residents of the locality,
mentioned, unless otherwise Indie
eated, Apply to offices of the State
Civil Service Department, in NYC,
Albany and Buffalo, unless another
address is glven. Last day to file
applications appears at end eof
each notice,

0614. ENGINEER ASSISTANT,
Erfe County, $2,710 to $3,510. (Fri=
day, February 4.)

0615. SENIOR ENGINEER AS<
SISTANT, Erie County, $3,140 te
$4.040, (Friday, February 4.)

0616. PRINCIPAL ENGINEER
ASSISTANT, Erie County, $3,660
to $4.730, (Friday, February 4.)

0617. POLICE PATROLMAN,
Viliages of Ticonderoga ($1.34 an
hour), Keaseville ($45 a week) and
Lake Placid ($57.75 & week), Essex
County, (Friday, Februnry )

0618, POLICE PATROLMAN,
Village of Groton, Tompkins Coun«
:y), $65 n week, (Friday, February

0619. JUNIOR ENGINEERING
AID, Westehester County, $32,608
to $3.205, (Friday, February 4.)

0620, JUNIOR ENGINEERING
AID, Village of Scarsdale, West«
chester County, $§4.088, (Friday,
February 4.)

0621, SENIOR ENGINEERING
AID, Westchester County, $3.578
to §4,1556. (Friday, February 4.)

06822. TABULATING MACHINE
OPERATOR, Erie County, $2.900
to §3.720, (Friday, February 4.)

0623, FILTER FLANT OPERA«
TOR, Village of Westfield, Chaus=
tauqua County, $1.50 an hour,
(Friday, February 4.)

0632, TABULATING MACHINE
OPERATOR, Westchester County,
:3.015 to $3,915, (Friday, February
)

0435. JUNTOR ENGINEERING
AlD, Town of Cheektowaga, Eris
County, 83,500, (Friday, February

4)
COUNTY PROM

Candidates must be presenfy
qualified employees of the depart«
ment mentioned, Last day to apply
given at end of each noflce,

9485, SENTOR ENGIN a
AIDE (Prom.), Depariment of
Public Works, Westchester County,
$3,875 to $4,1565. (Friday, February,
4.)

9486, TABULATING MACHINE
OPERATOR (Prom,), Department
of Public Welfare, Westchester
County, $3.0156 to $3.815. (Friday,
February 4.

9487, JUNIOR CIVIL ENGI-
NEER (Prom.), Depurtment of
Publle Works, Westchester Couns
ty, $3.855 to $4.965. (Friday, Feb«
runry 4.)

9488, ASSISTANT CIVIL ENGI-
NEER (Prom.), Department of
Public Works, Westchester County,
:6.135 to $6,535, (Friday, February

)

0600. SENIOR PUBLIC HEALTH
ENGINEER, Chautauqua County,
§6,204 to $7.454, (Friday, January

21),

0611, JUNIOR PERSONNEL
TECHNICIAN, Department of
Personnel, Waestchester County,
g'“o to $4.440, (Friday, January

)\

0613, PARKING METER RE-
PAIRMAN, Village of Liberty, Sul«
lvan County, $3,830. (PFriday,
January 21),

14, MORTGAGE TAX

Apply to Orange County Civil Ber=
vice Commission, County Bullding,
Goshen, N. ¥, (Wednesday, Jan=
uary 12,

115, JANITOR, Board of -
visors, Orange County, $2 to
$2700, Apply to Orange County
Civil Service Commission, County
Bullding, Goshen, N, ¥. (Wednes«
day, Januury 12),

10 l;olico Promoted

Police Commissioner Francls W,
H. Adams has promoted 10 mems
bers of the NYC uniformed foroe.
The promotees:

To sergeant-—lawrence J. Oline
ton and Danlel J, Crowley.

To lleutenant—Alexander Caldes
and John Splegel,

To captaln — James Brown and
Murray 8, Cantor,

Also, Walter P, Cygan and Quss«
tave Hesse, to

i

| T.uﬂmm
Mﬂuﬁmnm.uaqj

Amnanant e

Orange County, $2,700 to $3.900, .

!
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State lIssues

26 Lists
In a Month

ALBANY, Jan, 3 — The State
Civil Service Department estab-
lished during November 14 open-
competitive and 12 promotion eli-
gible lists, with a total of 4098
names, W. J. Murray, administra-
tive director, reports. The titles
and number of eligibles on each
list follow: !

OPEN-COMPETITIVE
Blochemist, 6
Hospltal administration officer,

Junior clvil engineer (design), 6.

Junior rent examiner, 1568,

Junlor valuation engineer, &,

Maintenunce supervisor, 18,

Marketing license inspector, 8.

Medical defense hospltal cone
pultant, 1,

OMce machine operator (calcu-
Iating-key drive), 55,

Offica machine operator
punch), 57,

Rent examiner, 103,

Senlor Jaboratory animal care-
taker, 1.

Senlor marketing llicense Inspec-
gor, 12,

Senlor medical technician, 7,

PROMOTION

Health
Sanlor medical techniclan
pervice), 3.
Mental Hyglene
Chiel laundry supervisor, Insti-
tuttons, 7.
Head dining room attendant,
Harlem Valley State Hospital, 2.
Senlor medical technlelan, instl-
tutions, 2,
Senlor physical therapy techni-
glans, institutions, 2.
Senlor X-ray technician, 2.
Public Works
Junior civil engineer (design), 7.
Tax and Finance
Associate corporation tax examl-
ner, 9.
Senlor tax administrative super-
yisor (corporation), 3.
Senlor tax administrative su-
pervisor (corporation), 2.
Tax administrative supervisor
Kcorporation), 7.
Workmen's Compensation
Junlor adminlstrative assistant,

(key

(TB

Kent Brown Assumes

Duties As PSC Counsel
ALBANY, Jan. 3 Kent H,
Brown has alresndy assumed hls
duties as counsel to the State Pub-
le Service Commission. Mr, Brown
was named to the $18,500 position
by Governor Thomas E. Dewey,
The position was formerly held by
Lawrence E. Walsh, who Jeft it to
become exscutive director of the
New York Harbor Waterfront
Commission and later a Federal
udge. Mr. Brown is a nephew of
endell P, Brown, State sollcitor

general who is retiring on Decem-
ber 31,

=
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Civil Service Employees Association staff and their families, at a| where’s Jos Lochner? And Phil Kerker? That man over there on
Christmas party in Albany headquarters. These are the men and | the left hand side is CSEA president John Powers. See that big
women who do the day-to-day work of carrying out the Associa-| grin on his face? We can guess the reason for it. Can you? Look
tion's many chores. William F. McDonough is in Florida, but

closely nowl

Thruway Seeks

Traffic Promoter

ALBANY, Jan. 3 — Apply until
Friday, January 21 for a State job
as promotion representative to at-
tract motorists and commercial
interests to the Thruway, The Job
pays $5.090 to $6320 a year, In
five annual Increases; The written
test will be held on February 19,

Candidates need a high school
or equivalency diploma and four
years' experience In a business or-
ganization, a State or local cham-
ber of commerce, or other organi-
zation closely connected with busi-
ness problems. Two years must
have been In A responsible capac-
ity characterized by high-level
public contact work.

Also required Is any one of the
following: two more years of satis-
faclory experience as described
above; a bachelor's degree with
specialization in economics, busi-
ness administration, marketing or
Industrinl management; or a sat-
lafactory equivaient combination
of this tralning and experience,

P e

If you stretched end to end the service of these men to New York State, the total would reach 237
yearsl W. L. Denno (right), warden at Sing Sing Prison, presents service awards to (left 1o right)
John J. Shanahan, chief engineer, 42 years of service; Thomas J. Horigan, guard, 35 years; Thomas
Boswell, guard, 35 years; William McElroy, guard, 35 years; Edward Kennedy, guard, 35 yearsy
Frank Libby, industrial superintendent, 30 years. Warden Denno himself has 25 years of service,

Hoover Group Proposes
White House Personnel Plan

WASHINGTON, Jan, 3§ — The
Hoover Commission, studying Fed-
eral personnel practices, will rec-
ommend that the Chalrman of the
US. Civil Service Commission be
relleved of his duties as the Presi-
dent’s personnel lialson officer, on
the grounds that the Independen-
dence of the Commission 18 under-
mined. President Elsenhower com-
bind the two functions, In thas
person of Phillp Young, Commis-
slon Chairman,

Other recommendations will in-
clude: continuation of the present
three-man bl-partisan Commis-

_slon, under a “full-time” chalrman;

creation of a new semi-indepens
dent agency, to handle employee
appeals; and the granting of ap-
peal rights to non-veterans similar
to thoss of veterans,

The Hoover Commission unit
had been expected to favor less
powers for the Federal personnel
agency, The administration’'s com-
petitive Jobs-For-Republicans or-
der Is seen as one of the prime
reasons for the commitiee's Inten-
tlon to switeh its stand on un-
restricted hiring practices,

Dr. Herman E, Hilleboe, State Health Commissioner, presents awards for 25 years of service. Left to

rights Burt Rickards, former director of the Office of Publis Health Education; Dr. William Siegal,

director of T8 Case Finding, and former president of the Jomes K Christion Memorial Chapter,

CSEA, Dr. Hilleboe) and Virginia Clark, whe represented Julla MePhillips, consulting health nurse

untll her retirement, Miss McPhillips was In Florida. Dr. Slegal has entered Roswell Park Hospital
In Buffalo as @ patient since this phole was token,

-— -t
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Rinaldo Gentile (center) receives a $50 award from Dr. Les P

O'Donnell, director of Harlem Valley State Hospital. The awar

was won jointly by Mr. Gentile and Frank Saunders, In recognition

of their having designed and developed an elastic belt suitable
for wear by Mental Hygiene patients,

—

ACTIVITIES OF EMPLOYEES IN STATE

Employment Chapter, NYC,
Sees Many Activities

NEW YORK CITY, Jan. 3—-The
LEADER has recelved the follow=
Ing bulleting on employes activi-
ties from Bernard J. Federgreen,
dnd vice president and publiclly
chalrman of the Division of Em-
ployment chapter, CSEA, In NYC
and suburbun areas:

Yonkers: Staff members have
sent beat wishes for apoody recovs
eriesa to Charles Hargandon, who
undorwent surgery December 20,
and Murlel Deich, who waa recent-
ly discharged from the hospital,
Employees were saddened by the
death of fellow staffer, Mary
Hayes,

L. O. 710 sends word that: New
staff members sre Mayme Danlols,
clerk of Bectlon 711, and Josephine
D& Palo, clerk of Section 712 . ..
Congratulations have gons to Ber-

nice Bader and groom on thely
marrisge December 13, They plan
a motor trip through the South
« « « Best wishes to Clauding Gaye
nor on the birth of w daughter . . s
Henry Boysett has resigned to bes
come secretary in Industrial relae
tiona with the Urban League of
San Disgo, Callf,
Here and There

L. 0. 630 welcomes new staffes,
Esther Freindlich,

Lou Gibbs of L. O, T30 {3 vaca=
tloning In Washington, On vacas
tion from the same office, Martin
Donnenfeld, Stafl welcomed Lens
Tersillo back from sick leave,

Employees at L, O, 115 rogrot
hearing of the resignation of Eth
Cadoo, who will enter private o=
dustry, Best wishes are extended.

Congratulations to a former e
ployes, Estella Apter, on the bi
of a son, Arthur Willam (Bllly,
to you), .

Special note: Support the Divie
slon of Employmenst Blood Bank,
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IMPORTANT TO STATE, COUNTY, LOCAL M!!E!:!ON WORKERS
Employees Required to Eat or Live at Place
Of Work Are Entitled to Income Tax Savings

Do you recelve maintenance —
menls or lodging — from the State
of New York or from a county or
local government?

If you do, then this information
is Important to you. It may save
you money, cutting down the
amount of Federal income tax you

ny,

. Mortimer Kassell, counsel to the
Btate Tax Commission, informs
The LEADER that the value of
meals and lodging furnished an
institution employee Is expressly
exempted from Incame tax, when
the employee gets the maintenance
for the employer's convenlence.
This exemption applies to the year
1054, Therefore, If during the year
you've recelved mainienance, you
can deduct the value of It when
you make out your Federal income
tax return.

Mental Hyglene Employeces

In fact, some departments are
already helping In this. Thus, the
State Mental Hygiene Department,
has advised payroll officers that
all employees residing in Mental
Hyglene institutions are there for
the convenience of the State.
Therefore all of them are entitled
to deduct the valus of mainte-
nance from the amount of deduc-
tion taken off their check for in-
come LaX purposes.

Remember this: Under the law,
you are entitled to the deduction
for the full year of 1954, evén
though no change wns made In

your deductions until the Intter
part of the year, and even If your
department didn't get around to
making the deductions at all, The
burden Is on you to make out your
tax return properly, so that you
get the full benefit of ail deduc-
tions in your favor.

How You Do It

The tax returns this year may
be filed any time up to Apri] 15.
You repaort the full salary received
and then deduct from that the
value of the maintenance you got
during the year, Then you muake s
cinlm for refund of any excess tax
you may have paid,

If You Must Be Thore

If an employee's dutles require
him to be In attendance during
meal times, then meals furnished
to him at the institution are ex-
empt from Federal Income tax.
ON THE OTHER HAND, If this
employee receives a cash amount
Instéad of meals, then this amount
must be Included In gross income,

Take another situation:

If any employee |s sublect to
call at all times, and is therefore
required to live at the Institution,

+ AUTOMOBILES ,

1955

DeSoto - Plymouth
SPECIAL DEAL

Yo Clvil Service Workers
Ask for Mr, Jarboe

GORMAN MILLER
MOTOR CORP.

Authorized Degler
3218 W'way nr. 125th MO 2.9477

AUTO RADIOS

ALL TYPES INSTALLED
AND REPAIRED

MOTOROLA, PHILCO,
DELCO AND SYLVANIA

MILLER AUTO RADIO

8230 B'way, (Nr., 130th Street)
N.Y. City MO, 2-9100

Montrose-Pontiac

Brooklyn's Largest Pontiae
Dealer

NEW '55 PONTIACS

For the Bust Deal In
Town See Us Before You Buy

Montrose-Pontiac
450 B'way, B'kiyn BV 4.5000

Chrysier-Plymeuth
We Offer An
Exceptionally

Attractive Deal fo

Civil Service Workers

Henry Caplan, Inc.
Direct Factory Dealers
1491 Bedford Ave., Brooklyn
IN 7-8000

Eatanlinhied Over 354

Years

FOR CIVIL SERVICE EMPLOYEES ONLY

DANE MOTORS, INC.
PRESENTS:

1955
CHEVROLETS

1955 Chevrolet BELAIRS

Radio & Heaters, Directional signals, clock, undercoat-
ing, simonize and winterize, foam rubber cushion, tube-
less tires with all accessories.

$2,095
1955 Chevrolets 210 Sedan

Radlo & Heaters, Directional signals, clock, undercoat-
Ing, simonixe and winterixe, foam rubber cushions,

$1,995
1955 Ford Custom Liner

Radio & Heater, Driver signal, undercoating, simonixze,
foam eushions, tires with all accessories.

$1,995

DANEMOTORS INC.

' The
NEW

WHOLESALE DISTRIBUTORS TO
GOVERNMENT EMPLOYEES ONLY

4042 AUSTIN BLVD,
ISLAND PARK, LONG ISLAND, N. Y.
Phone LOng Beach 6-8104-8
OPEN # AM TO 10 .M

then all meals and lodging fur-
nished to him sre exempt from
tax. ON THE OTHER HAND, if
an employee's dutles do not re-
quire his constant attendance at
the Institution, but he neverthe-
less CHOOSES to live there, then
he must include the value of his
meals and lodging in gross income.
Any cash allowsnce pald to an
employee In place of meals or
lodging must be included in gross
Income. You see how It works:
If you're required to live or eat
in the institution, then you get the
deduction, If you do 1t by choice,
then you don't get the deduction,

If you work In an Institution,
and get your meals and lodging
furnished (which are exempt from
tax), be sure to check your with-
holding statement carefully, IT it
includes the vaiue of menls and

lodging In your salary, this amount |

should be deducted when setting
forth your gross income on your
Federal income tax return,

Now here's o tip: In order to
avold confusion between your
withholding statement and the
amount on your tax return, you
should Include an expianation with
your return, The explanation need
merely say: “Meals and lodging
were furnished me for the conven-
lence of the employer and are
therefors not taxable"

St. Lawrence Area Aides
Map Membership Drive

CANTON, Jan, 3 — Plans for
membership drives among Muoas-
senn area employees and school
district personnel, and plans for a
credit union, were highlights of a
recent meeting of the board of
directors of St. Lawrence chapter
(County Division), CBEA, &t the
County Home,

Mr. Mariano, fleld representa-
tive for the credit unions, discussed
eligibllity, benefits and organiza-
tion of credit unions. The mem-
bership will have an opportunity
to discuss the matter nt a forth-
coming chapter meeting,

Hurold Mitchell, Jr., of the
County Sheriil’s Deépartment, was
named & board moember, to suc-
ceed Mrs, EKatherine Fullerton,
who resigned her post a5 publie
henith nurse for the Village of
Polsdam on October 1. Mrs, Ful-
lerton's resignation from the bonrd
was accepted with regret,

Welthia B. Kip, chapter presi-
dent, presided.

A general chapter meeting will
be held this month, al a date to
be announced.

Hurd Takes Job
With GOP in Assembly

ALBANY, Jan, 3 — T. Norman
Hurd, State Budget Director under
Governor Thomns E, Dewey since
1050, will become a consultant to
the Republican majority in the
State Assembly.

This Week Special

Apex Vacuum Cleaner
Canister Type
List Price $89.95

Now $34.75

Super Chef Broil-Quick
Regulor $79.95

Now $44.95

REFRIGERATORS
RADIOS
TELEVISIONS
WASHING MACHINES
RANGES
PHONOGRAPHS
AIR CONDITIONERS
DRYERS — IRONERS
VACUUM CLEANERS
TOASTERS
PRESSURE COOKERS

ROTISSERIES
STEAM IRONS
SCHICK RAZORS
HOUEHOLD WARES
KITCHEN CANN?S
iTC,

Free Dolivery in the § Boros

J. EIS & SONS

APPLIANCE CENTER
108.7 Hn.:':vo. (Bet, 6 & 7 $10)

CORRECTION CORNER

Below is the first edition of a new column espe«
cially for employees of the State Correction Departe
ment, It is written by Jack Solod, himself an employee
of the department with intimate knowledge of problems
in his agency. Mr, Solod has been given a * free hand™
lin writing his material, and his views are his own. The
column will appear from time to time. Members of the
' department who would like Mr. Solod to discuss matters
of especial importance to them are urged to write him
in care of the Civil Service LEADER, 97 Duane Street,
New York City 7.

By JACK SOLOD
If or If = - -~ .

If you thrill to the written words of Ernest Hemingway,
or if the piano playing of Libers ‘e sends you, or if your spare
moments are spent trying to firure Einstein’s theory of rela«
tivity; oh boy, are you in the wrong corner! But, if you are
interested in the aims and what's doing in Correction, this
corner may have something for you, Welcome to Correction

Corner,
- - .

The hottest issue in State prisons today is: 40-hour week
with the same pay. Years back, a famous governor said,
“Let's look at the record.” All right, let's look.

The year is 1918, World War I has just ended. In Union
Square, New York City, a group is marching with signs aske
ing for a 40-hour week, Samuel Gompers and his cigar makers
and the start of the 40-hour week. This was 37 years agol
By 1940, the 40-hour week was generally recogmized in
| America, In the past 15 years, the 40-hour barrier has been
broken by millions of American workers, Notably in the
printing trade, the needle industry, jewelry trade, electrical
trades, all types of construction and offices all over America,
They are now working 35-3714 hours per week. But, in New
York State, The Empire State, 25,000 institutional employees
still work 48 hours per week.

A recent report issued by the Joint House-Senate Eco-
nomics Committee states in 4 matter-of-fact way that a 85-86
hour work week will be a reality by 1956, Dr. Grover W,
Ensley, staff director, says this report represents “the best
professional thinking” on the future, Statistics show that
the work week has been reduced and will continue to reduce
at the rate of 0.8 per cent each year. “Fortune" magazine
recently polled 100 top corporations on the chances of a 4-day
week! This indicates the trend today, 35-hour week, 4-day
week, and yet in New York State Government we have still
the archaic 48-hour week,

The employees in State prisons and State hospitals eall
upon the newly elected Governor, Averell Harriman, and the
State Legislature to emancipate them and institute a 40-hour
work week at no reduetion in pay.

- » K .

Judge Daniel Gutman, counsel to Gov., Harriman, s
terrific choice in my opinion, Judge Gutman is remembered
as a great friend of civil service while a member of the State
Legislature. His work in juvenile reform, philanthropy and
as President Justice of the NYC Municipal Court is well
known throughout the State., Congratulations upon a swell
appointment,

For Coming City Court Attendant Test

STUDY THE BOOK

COURT ATTENDANT

(Uniformed Court Officer)
AN ARCO PUBLICATION

Simple Study Material; Exam Questions and Answers
To Help You Pass the Test.

Price $2.50
LEADER BOOK STORE

97 Duane St., New York 7, N. Y.

Soe “Looking Inside", Plnh
for » discussion by M. J, Ber

of the dangers In the pew U 8, |lmportant »
nalloy af mlastine nalities nta | BR weakie

ubject in The

BOCIAL SECURITY for publie
employees. Follow the news m

-~
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Leaders of employee unions, who
fave been on leave without pay
for more than a year, arve trying
go have the U.S. Employees Life
Ensurance Act amended so that

can come under its benefits,
lization of the present law,
$o reduce the penalty imposed on
Rhose over age 65, or eliminate It
r, 15 on the way , ., Pro-
posed legisiation already has been
drafted by the NYC Department
of Labor for a system of dues
sheck-off, in City departments,
which ndds to the signs that this
:-cuce in private Industry is to
used in the City government,
The fact that no proposed legis-
Iation for an exclusive bargalning
agency has been drafted may be
s slgn, too, that this particular
method Is a long way off,

The pay of U.B. Iaborers, me-
ehanics and workers in the skilled
tradea generally, usually 1s set by
Jocal wage bonrds, and recently the
erafts, protective nnd custodial em-

loyees were shifted to the same
urisdiction. Now |t appeirs likely
that selentists and other high-
powered professional personnel will
also be put In that e¢ategory, so

that the US, will be paying them |

at rates comparabla Lo those exist-
ing in local private industry, The
National Advisory Commitiea for
Asronautios is taking the inltiative.
Renson: the US, finds It difficult
to recruit top-notely professional
men at the salaries offered, and
sometimes even more difficult to
hold them.

The tdea of putting an adminis-
trator’s pay under wage bowrd
jurisdiction ts new, The U.S, has
to try something new, bocause the
old methods do not work. Private
fndustry is defeating the Federal
government's recruiting efforta in
sducated directions, For instance,
Federal cmployment has lost its
Jure for the college senior. Down
and down goes the number of np-
plicants e¢ach vear on the US.
college series exams, The U.S, Civil
Bervice Commission is even more
upset about that than the Aero-
nautics Board is about the top-
fevel professional, but the problem
s the same,

In New York State the Labor
Law requires thut certain em-
ployees working for government,
or for contractors whom the gov=-
emment hires, shall be paid the
rates prevalling (n local private in-
dustry, This law has been s boon
f0 many thousands of employees,
% has enabled thelr wage scules
sctually to keep abreast of those

d in private industry, one of

most dilicult attainments for
the non-laborer, non-mechanie,
and non-artisan type of employee
pot covered by the Labor Law.

That law is statewlde, It has not
been invoked for State employees
because so muny of them in such
oocoupations are shifted from lo-
oality to locality, In doing thelr
ragular jobs,

Thers would be nn endless
change of rates. However, deter-
minations of local rates by some

new agency Is possible, One day
we moy see Stote employees (o this
work group, If not the top-notch
soientists on the State payroll, paid
whatever the local rate 1s, when
they shift from location to loca-
tion, With the scientists, applicants
would be easier, because they are
not shifted about so much,

The Government Employees
Councll, AFL, has condemned the
U.8. Civll Service Commission for
shifting the 900 deputy marshal
jobs from ths competitive service
to Schedule B, one of the two pat-
rpnage classes, “We denounce the
trend of the Commission to im-
prove the merit system by destroy-
ing it." sald the union. It Is striv-
ing for a 10 percent or $400 in-
crease, whichever s greater, the
abolition of the two lower classi-
fied grades, to make the bottom of
the present third grade the mini-
mum of the first, and an effective
date back to August 23, 1054, the
day when President Elsenhower
vetoed the salary increase bill,

Faoderal employees pay out about
$4.000,000 of their own money for
surety bonds each year, The Gov-
ernmoent requires that they be
honded, but does not refund any
part, The Internal Revenue Bureau
hns taken the lead in a move to
have the U.S. pay the cost in Tull
The Post Office Department is
foliowing sult, and it locks as If
legislation, for which there ia pre-
cedent, will be successful in the
next Congress, and &t the White
House, In fact, informal bids are
being sought already, for unit
bonding costs. Large groups of em-
ployees, for Instance in the Post
Oflice, would be covered by one
bond. . . . Woman employees of
the Newloundiand central govern-
ment get o bonus from that gove
ernment when they get married,
+ + + Now promotion exams for su-
pervisory jobs In the post oflice
will got under way soon, The first
will be conducted on February 26
in Washlangton, D, C,, with others,
in Now York, N. Y., and other met-
ropolitan post offices to follow, New
grievance procedures In the Post
Office are being drawn up,

PAMPHLET DESCRIBES
U. 8. REORGANIZATION
The Cltizens Committee for the

Hoover Report has published a
pamphlet entitled “Achievements
in Federnl Reorganization”™ (80

cents), The authors are Professors
Ray F. Harvey, Louls W, Koenlg
and Albert Somit of the Depart-
ment of Government, Washington
Square College, New York Unl-
versity.

The study s one of a serles of
spocial projects of the Schools and
Universities Program of the Citi-
zens Committee for the Hoover
Report, 441 Lexington Avenue,
New York 17, N. Y, Dr, John D,
Millett, president of Miaml Unl-
vorsity, is chalrman of the ad-
visory board. Dr, Robert L. John-
son, president of Temple Uni-
versity, Philadelphla, ls honorary

chairman,

Santa Claus, pictured here with children of smployees, was but

Harriman Commitments

(Continued from Page 1)

State started on the wrong foot,
first saying: “‘Well, we'll put up so
much money, then find a way to
shochorn the employees into this
amount,’ Also, I do not understand
why employees of the Leglslature
nnd Judiciary have not been given
their pay raise, even though &
sum was approprinted for the
purpose.

“As the Democratic party plat.
form Indleates, we belleve in the
principle of equal pay for equal
work, as written Into the State
constitution, Safficient money must
be appropriated to assure ndequate
and equitable pay for all Siate
employees.”

Will He Battle For 1t?

That's a firm commitment.
There §5 no question that the new
State salary plan Ieft many em-
ployees dissatisfied. This Is evi-
dent In the vast number of ap-
peals taken before the Classifica-
tion and Compensation Division.
Will My, Harriman recommend to
the Leglsiature an appropriation
sufficlent to do the Job right? And,
if the Legislature refuses to go
nlong, will he battle for implemen-
tation of his eampalgn promise?

Job Insurance

In additlon to the commitment
on salaries, Mr, Harriman also
went on record as favoring the
further development of “Iringe"
benefits in State service, His state-
ment was!

“I look upon fringe benelits as
& neoessary forward step. It is hap-
pening In government just as It
is happening in Industry. I want
to study the Federal fringe bene-
fits carefully, and see what ean

be taken out of the Federal experi-
ence to help our employees In New
York State and local governments.

“Specifieally, I feel that the
principls of gnemployment Insur-
ance should be applicable to em-
ployees of countles, towns and
villages . . . and they should re«
ceive benefits comparable to those
paid to private workers.”

Looal Pollties

Governor Harriman is likely to
meet opposition from the Legisla-
ture on this, although public em=-
ployees throughout the State will
strongly back the proposal. At
present, State employees have un-
employment [nsurance coverage,
but local employees have not, The
law allows counties and local coms«
munities to come under the un-
employment insurance provisions,
but few have availed themselves
of the privilege, Presumably Mr,
Harriman will ask that the Legis-
lature make such coverage man-
datory for all units of govern-
ment; and presumeably, too, loeal
politicians will resist mandatory
coverage,

40-Hour Week, Overtime

The 40-hour work-week and
overtime pany are matters that
have long Iirked publle workers,
particularly those In the Institu-
tiona, On this, too, Governor Har-
riman has expressed himself, He
sald:

“In so far as the 5-day 40-hour
week s concerncd, I belleve that
vigorous efforls must be made to
extend it as uniformly as possible
among publie workers throughout
the State. This will require study
of the working arrangements of
employees in State Institutions, of

the problem of pay differentinla
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THE STATE SCENE
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ROCHESTER lhias a candidats
for the chlef engineer of the State
Publie Works Department in the
Harriman administration. He s
Lawrence J. Honnn, a civil engi-
neer, Mr, Honan has the backing
of Monroa County chairman Fran-
ols J. P'’Amanda. It i3 also re-
ported Mr. Honann s a close per-
sonal frlend of John W. Johnson,
named recently by Governor-sieot
Harriman as Superintendent of
Public Works,

RETIREMENT log for Decems
ber included these names: George
Klein, director of the State Income
Tax Bureau; Herbert O'Malley,
Députy Tax Commissioner: and
Ruth Miner, Exscutive Deputy
Secretary of State,

SIDNEY B. GORDON has trans-
ferred from the Department of

Law Cases

Sidney M, Stern, chalrman of
the committes on laws and rules,
submitted the following report on
Inw cases to the NYC Civil SBery-
ice Comumission:

JUDICIAL DECISIONS
Special Term, New York County
Supreme Court,
Hamner v, Schechter, Justice
Aurielio held that though there
wis & possible error in one ques-
tion In an exam, a candidate's re-
quest for rerating must be denled,
because he would not have at-
tained a passing grade even f
given full credit for m correct an-
swer to that guestion.

Rowan v, Commission. The peti~
tioner was marked not qualified
medically for patrolman, Justice
Levey held that the proceeding
was not started within the re-
quired four months after the re-
Jection, and the service of papers
wia (tself faulty under the law,

Matel v. Schechter, Petitioner
ndmitted former membership in
the Communist Party, The Com-
mission held her not qualifled to
compete in an exam, for that rea-
son, Justice Levey ordered a hears
Ing in nnen court on the gquestion
of sufficiency of evidenoe
PROCEEDINGS INSTITUTED

Scaffid! v, Bchechter. Petitioner
secks & re-examination for clerk,
grade 8, clalming he did not have
time to rewrite the essay which
he says was torn by the monlitor,

State, where he headed the Divl-
slon of Corporations, to the Work-
men's Compensation Board, His
new title is official referss, at
$8.800 a year.

IS Francis 8. McGarvey, ohlef
Inspector of the State Police, due
for promotion? , . . Inoldentally,
& special corps of Lroopers now is
belng trained to handle inspec-
tions under the State's compulsory
automoblls Inspection law, It goes
into effect In May,

ONE OF Bertram D, Tallamy's
top assistants, Joseph Ronan, s
slated for an administrative job in
private Industry, with headquart-
ers In Albany, Mr, Ronan, it i
sald, had his choice of & Thruway
post, but could not resist the out-
alde offer,

CHARLOTTE MORSE, who has
sarved In the Governor's ofMoe
during both Democratic and Re-
publican administrations, will con-
tinue in her job after January 1,
this column learned. Miss Morse,
who will work with Charles Van
Devander, Mr. Harriman's press
secretary, ocould have gone to
Washington in a similar capaocity
to James C. Hagerty when the
Dewey press alde Joined the Eisen-
hower staff,

for night workers, and of the poss
sibility of time-and-n-half for
overtime.”

Health Insurance Plan

Among fringe benefits which
will niso come within the purview
of his administration, the new
Governor sald, are: the possibill-
ties of & prepaid contributory
health {nsurance system, and ime
provements in the workmen's coms
pensation plan “In its application
to all public workers of the State.”

Retirement

On changes in the retirement
system, Mr, Harriman wos less
precise. He did say that the entire
field of retirement needs to be
restudied, and that he would wel-
come new ideas, Of soclal security
he said:

“Some combination of social se«
curity benefits with those of State
Employees Retirement System
might be arranged with the new
Federal government, now that Fed-
eral law permits I, The employees
then would bhe enabled to get
greater benefits at no inoreased
cost, or much greater benefits at
some incrensed cost both to ems«
ployer and employee, Présent cons
tractunl rights of employees, un«
der the Constitution, would re-
main in force, In certain cases
where loeal employees are not
covered by any retirement system,
they surely should be permitted
socinl securily coverage.”

It is likely that, in this respect,
Harriman will get somewhere with
the Legisinture, In fact, the State
Penslon Commission, appointed by
Governor Dewey, already has o
plan for combining social security
with retirement allowances,

Labor Relations

On the matter of labor relations,
Mr. Harriman was strong, firm and
precise. He will insist on repeal
of the Condon-Wadlin anti-strike
law, which he bitterly attacked ns
unfair to employees. Republican
legislators are not llkely to give
him much support, although some
modification or smendment of the
ot may pass both houses,

Labor relations machinery will,
however, be strengthensd, This
can be done by executive order.
Existing machinery, Introduced
by Governor Dewey, has proven
ineffective., Mr., Harriman's view
la this:

“I faver labor relations machin.
ery In which the employees par-
ticipate ns equals with manage-
ment; In which representation ls
guaranteed: and through whioh
every legitimate grievance may be
solved. The ‘stepa’ In such ma-
chinery should be as few as pos-
sible,”

He also advocated the solution
of disputes “through effective
mediation and fact-finding pro-
cedures.”

Visual Training
OF CANDIDATES For

PATROLMAN
HOUSING OFFICER

FOR THE EYESIGHY TESTS OF
CIVIL SERVICR REQUIREMENTS

DR. JOHN T. FLYNN
Optomairist « Orthoptist
300 West 23rd St, N. Y. C.
By Appt Ouly . WA. 9.8019

ey

at once

PATROLMAN CANDIDATES
All whe have rnu‘ the written exam should begln trainiag
r the physical whish Iz & sovere tost of
AGILITY — ENDURANCE — STRENGTH — STAMINA
Classes ot convenlent hours — Day or Evening

COURT ATTENDANTS — Men and Women

Salary Ranges from $3,425 to $4,528
Pramotional eppertunities te Court Clerk. All Clerks In the varl
courts are promoted from Cowrt Attendants et sulories
$4.221 te 87,718
Classes In Manhottan and Jamalisa of Convenlest Hours

AUTO MECHANICS — $5,265 a year
PAINTERS —$5,037 a year

Based on prevailing scale and guarantes of 250 days « year

Our Home Wiady Book
Dala,

P. O. CLERK in CHARGE — FOREMAN

proparsd By saperis o the Pon O
rohinsers wha reside s he sl

| DD s D :-':'::-":3 ‘7“

one of the 2,000 persons who attended Pligrim State Hospital's

annval Christmas party, The gala event featured the presentation

of 28-year service pins to nine employees, polka and square

danging to the music of loyees’ and patients’ orchestras, the

singlng of Christmas nnn. and top-notch refreshments and
decorations,

Volpe v, Bchechter, Petitloner's
clalm for veteran preference wis
denied because he did not return
the necessary form. Hoe says he
matled it and secks an order
granting his claim for preference,

REAL estate buys. See Page 11,
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I.

.Welcome fo
A New Governor

OVERNOR HARRIMAN takes office with the welcome

of civil service employees. His problems will be difficult,
in one sense more difficult than those encountered by Gov-
ernor Dewey — because Harriman has no surplug to start
his administration with, as Dewey did. Yet civil service
employees will expect the new Governor to retain his cam-
paign promises: including the necessity to appropriate suffi-
cient money to assure adequate, equitable pay for all State
employees, an examination into “fringe" benefits, strengthen-
ing of the retirement system, and improved labor relations
procedures. The utmost ingenuity will be required to accom-
plish these ends satisfactorily, and we must hope that there
will be no political counter-pulling between the executive
branch and the State Legislature. For the Legislature has
an obligation here, too.

To Governor Thomas E. Dewey, as he leaves office for
private law practice, we extend our decpest good wishes. The
editorial columns of The LEADER have had occasion to op-
pose policies of the outgoing administration. But we have
not hesitated to analyze the Governor's own problems, as
fairly as we could, problems which had to be considered as
Mr. Dewey made decisions on civil service matters. Civil
servants made advances under Governor Dewey — they
moved forward in pay, they won the b5-year retirement plan
and other retirement improvements, they attained an equi-
table veterans proference amendment, an increased minimum
for retired aides, and numerous additional advantages. The
area of labor relations was insufficiently developed, although
fn actual fact there was &lmost continuous bargaining and
negotiation between the Governor's representatives and those
of the employees. We feel that, on historical assessment,
Thomas E. Dewey's administration will go down in the books
as a good one, possibly even & great one,

Quick Freeze of Jobs
Rates Some Questions

THE action of the State Civil Service Commission In cover-

ing 28 positions, exempt and non-competitive, into the
competitive class — and gaining for the incumbents all the
rights and privileges of competitive employees — raises a
variety of questions,

Why was this done at the last minute, before an incoming
administration took office?

Why was so little advance notice given of the proposed
action?

Was there, or was there not, substance to the charge
made by the Civil Service Reform Ass=ociation, that political
eonsiderations entered into the action?

Why the hurry, in view of the fact that the Preller
Commission has been studying the entire subject of juris-
dictional classification?

Why was this action done in such a piecemeal, choppy
manner? Why were just a few positions singled out? Why
was this not part of 8 broad, thorough study by the Civil
Bervice Commission of all exempt and non-competitive posi-
tions, rather than a singling out of & handful of positions,
however meritorious, for individual treatment?

Incidentally, the members of the Temporary Commis-
slon on Revision of the Civil Service Law have alveady agreed
to recommend to the Legislature changes in the law to over-
eome & Court of Appeals decision holding that an incumbent
s entitled to the competitive class prerogatives when his
position s transferved to the competitive class, Certainly this
fs subject for fair debate. Commissioner Alexander A. Falk,
& member of the Preller Commission, says: “The Temporary
Commission, having studied the matter &t length, obviously
pecognized the dangers inherent in this court decision and
peached the Inescapable conclusion that granting competitive
status, upon the reclassification of & job, to an employee who
has done nothing to earn it does violence to the spirit of the
Isw and undermines the merit system."

Comment

Editor, The LEADER:

It is not a good idea to coordi-
nate Social Security with the State
Employees Retirement System.

Many employces are able to re-
tire at nge 55 undor the State
Employees Retirement System,
Under Socinl Security, the retire-
ment age is 65, Many people die
before age 65,

Is Social Seourity sound aetu-
arinlly? Is It not true that the
workers' contributions are used
for the expenses of the Federal
government?

The State employees contribu-
tions, under the State pension sys-
tem, are invested in productive
enterprise which Is actuariaily
sound.

If we had n balanced Federal
budget and a gradual Jowering of
the public debt, Social Security
could be of value to Siate em-

ployees,
JOHN MURRAY
Middletown, N. Y.

MORE PATROLMEN
CALLED FINE MOVE

Editor, The LEADER:

This & Just one Brooklynite's
welcome to the 750 new patrol-
men. I live In the précinet area
where the experiment In more
police protection Is going on, and,
for the first time, know what {t's
like to have enough cops on the
beat. It's great!

I hope the new men (snd more
to come) will mean that other sec-
tions can enjoy the same feeling
of as much protection mngainst
crime a8 is humanly possible,
GRATEFUL

NEED STRESSED FOR
HIGHER U. 8. PAY

Editor, The LEADER:

The purchase of new nautomo-
biles, says the Bureau of Labor
Statistics, Is the reason for the
rise in the cost of lving. What-
ever the reaxon, the squeede is on
again for Federal employees. Many
of my co-workers, competent peo-
ple with many years' service, have
had to give up public service for
higher-paying private industry
Jobs, so thaty thelr growing fami-
Hes might enjoy some of the bene-
fits of our expanding economy,
possibly including new curs.

The concern expressed by Con-
gressional leaders, while Congress
is not in session, sbout the plight
of Federal workers had better mn-
terinlize this year in the form of
realistic Increases In pay, other-
wise I too will have to give up the
ghost of dedication to publio serv-
lee for some of the tangibles of
Ife.

A. J. MacPF.
New York City

GENEROSITY OF
STATE EMPLOYEES
Editor, The LEADER:

Those Individuals who rue the
alleged loss of public spiritedness
among ¢ivil servants must have
had a rude shock when they rend
in The LEADER of the Christmas
doll programs of State employess.
whose good works were distributed
by the Salvation Army, religious
and charitable organizations,

Publlc service, these public ser-
vants seem to feel, is more than
Just working for government. Per-
sons in private employ might do
well to ndopt some of thelr out-
giving sttitude,

BCM
Albany,N. Y.

PAY HEARINGS URGED IN |
METROPOLITAN AREA

Editor, The LEADER:

Letters of notice have begun to
arrive giving dates of hearings on
salaries to be held In Albany

The members of the Civil Serve
lee: Employees Associntion at this
hospital request that arrangements
be made for hearings in this area.

We find it costly to travel to
Albany which would alio mean
more loss of time from work than
would otherwise be necessary if
the hearings were held in New
York City.

We feel this Is & logieal and rea-
sonable request which will ellmi«
nate additional difMeulties for the
employees,

FRANK J. FIRONE, M.D.,
President
Pllgrim State Hospital
Chapler, CSEA
Brentwood, L, L

ng answered on elvil ser-
Address Editor, The LEADER,

#7 Duane Strect, New York 7, N.Y,

MODERN PUBLIC
ADMINISTRATION

This column is designed 10 be of service 1o administratorsy
supervisors, and employees who are interosted in new ideas pere
taining to government operations. The material is gathored from
communitics throughout the Unired States. i
AAAAMAAAAMAAMAMAAAAMAAALAMAAAMAAMLMLMAAAAAAMAMAMAMAMAAAMAAAALAAAL

q
DRIVERS HEAR ABOUT IT IF THEY GO TOO FAST f

AN ELECTRONIC device that sounds & siren warning when drive
ers exceed speed limits has been developed for school zones, recreation
areas, and congested sections, the American Publie Works Associstion
reveals.

it lets pedestrians know that there is a vehlcle coming on st an excess
sive speed, Second, it alerts drivers to the fact that they are traveling
fnster than the law allows, And last, it draws attention to traffic law
violntors and thus helps law enforcement officlals,

The system can be set to work at spaced Intervals. For instancey
It may be set to work In school zones from the hours of 8 to § In the
morning, noon to 1 pm, and 3 to 4:15 in the afternoon.

In a school installation, the set-up would be In this fashion: 750
feet before eanch entrance to the school zone, there would be n slgn
reading, “Warning — Audible Alarm for Excessive Speed’; 500 feet
before the zone, there would be another sign reading, “School Zone —
20 Miles an Hour”; and 250 feet before the zone, the Inst sign would
read, “Slow — School Zene Ahead.” Then If n car was still speeding
on entering Lhe rone, the siren would sound,

MAYOR ASKS CITIZENS' ADVICE

ABOUT 400 persons told the mayor of Denver what they thought
about his administration, after he addressed an open letter to them
through the newspupers esking them to send him suggestions for
civie improvement., This was an original public relations “gimmick.™

The letter was pecompanied by & questionnaire which the mayor
asked his readers to clip, A out, and mail to him, The questionnaire
contained the following four questions with spaces in between for
writing:

1. What clty services do vou belleve ean and should be made

better?

2, What specific sugrestions do you have for betterment?

3. What Improvements and repairs are needed in your nelghbore
hood? (Do not hesitate to include minor as well as major
projects )

4. What city-wide improvements and repairs are most needed in
Denver?

Not one “crank™ letter came in, officials said. A preliminary look
at the returns showed that s number of persons wanted better gare
bage collection, and some wanted more done for street improvements
and traflic engineering,

The city plans to study the response to the questionnaire and
complle g record of civic Improvements needed throughout the elty.
A second objection will be to eliminate as far as possible the sources
of annoyance and irritation to Denver residents,

Denver has had & suggestion box on the first floor of city hall
for nearly elght years, It Iy In the charge of a city employee who also
keepy track of in-person complaints and who helps visitors find the
department or city official they sre looking for. Bat the mayor
launched this new effort because of the beliel that valld complaints
and suggoestions were nol reaching hiny

TRAINED EMPLOYEES ON CALL IF WORK LOAD GETS HEAVY

IT'S A DIFFICULT task to have the right number of qualified
employees in the right offices st the right time,

The Civil Service Axsembly reports that the Rhode Isiand
Department of Employment Security is coping with this problem by
using part-time Interviewers when the work load suddenly Increases
in local employment offices,

Stressing that svellability 15 & “must” in employment of this
type, the department expects part-time Interviewers to work when-
ever needed, Anyone who cannot report for work when contacted
three times {5 automatically separated from the sgency.

Part-time Interviewers work by the hour and have temporary
civil xérvice stutus,

The department has also prepared a booklet, "To the Part-Time
Interviewer " which points out whut s expecled from the employes
in terms of performance on the job, and tells him about his rights
and privileges as a part-iime worker.

| BIG STOP LIGHT TRIED TO CUT ACCIDENTS

JUMBO stoplights have been installed at one intersection in
Ashland, Va., #s safety mensures, according to the American Publio
Works Associntion, .

The red light itsell s not any bigger, It just looks that way becauss
the state highway depsriment has placed 12-inch lenses on top of the
stundard eight-inch stop lights. The enlarged red light is belleved ta
be especianlly well-suited for intersections on heavily-traveled, highe
speed roads in rural areas where motorists should be able to see the
atop light In advance In order to stop in time,

. - -
FOLICE DIRECT TRAFFIC FROM TOWERS

LIKE ENIGHTS of old, traffic policemen In Dearborn, Mich.,
are dismounting horses and ascending towers, Your, glass-enclosed
towers 25-Teet high, equipped with traMe lights and loudspeakers, are
helping solve the traffic congestion problem near the Ford Rouge
plant in Dearborn.

Each of the new towers Is manned by a policeman who uses pushe
buttons to control the signals that gulde traffic coming In any direos
tion, The policeman can also use & microphone and give oral traflle
directions Lo a single car or to & lane of cars,

The Installation is being paid for by the cliy gnd by the state
hlghway department,

MYQ’M‘!;

The warning serves three functions, its manufacturers say: Firsty

-

-
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ﬂobs U S.r
Offers
Outside State

' The following are U.S, job open~
Mars outside New York State:

There are no educational or ex~
perisnce requirements for steno-
grapher jobs, 82,750 to $3,175, and

Jobs, 83,750 to $2,950, with

ngencies in Washington,

C. Typing and stenographic
Peata will be glven,

Minimum nage is 18; there 13 no
maximum age.

Apply to the U, 8, Civll Service
Commission, Washington 25, D.C.
The exam is No. 434,

Systems sccounts jobs with the
U.8. Departments of Defense,
' , Navy and Alr Force, in the
w gton, D.C. area, will be
filled from an exam which remalns
epen until further notlce,

Pay ranges from $7,040 to $10.-
800 & year to start,

Apply to the Second U, 8, Civil
Barvice Reglon, 641 Washington
Street, New York 14, N. Y.

Deslgn patent examiners, $3.410
b0 $4,025 a year, are needed for
gh in Washington, D.C. with the

8. Patent Office, Apply to the
Board of U, 8. Civil Service Ex-
aminers at the Patent Office,
Washington 25, D, C, until fur-

ther notice, The exam (s No.
438 (B),
Pharmacist, $4205 to $5.500;

scientific {llustrator (medical), $3,-
410 to $5.080; and medical photo-
Pphgr. $3.175 to $4,205; jobs with

A throughout country and in
Pusrto Rico. Apply to Board of
U. 8, Civil Service Examiners, Vet-
::n;' Admlnistranon Washing-

Questions answered on civil ser-
vice, Address Editor, The LEADER,

Opportunities for Jobs with State

pplications will be ueephl
mul Friday, February 4,
State's new series of exams, Wﬂt-
ten tests are scheduled for Satur-
day, March 35, except that m
punch oparator candidates
‘l.h a performance test on Mmh

t 8

U. 8. citlsenship and one year's
residence in New York State is re-
quired, unless otherwise Indieated.

Apply in person or by represen-
tative to offices of the State Civil
Service Department, at Room 2301
270 Broadway, NYC; State Office
39 Columbia Street,

requests to the 39 Columbia Street
nddress, and enclose a Inrge self-
addressed envelope bearing six
centa postage,

STATE
Open-Competitive

0315, ASSISTANT ARCHITECT,
$5,360 to $6.640; one vacancy in
Department of Public Works, Al-
bany., Raquirements: high school
graduatton or equivalency diploma,
(2) ona year's professional exper-
fence In architecture; and (3)
either (a) bachelor’s degree In ar-

chitecture plus one more year's
professional experience and one
year assisting In architectural
work, or (b) master's degree in
architecturs plus one year's exper-
lence, or (¢) five years' general
experiencs plus one more year's
professional  experience, or (d)
equivalent, Fes $5. (Friday, Feb-
ruary 4.

0318. SENIOR GAS ENGINEER,
$6,590 to $8.070; one vacancy each
in NYC and Albany. Reqguire~
ments: (1) State license to prac-
tice professional engineering; (2)
two years experience with public

71 Duane Street, New York 7, N.¥, Utility or regulatory body, Involy-

CIVIL SERVICE EMPLOYEES

‘BUY AT VARIETY AND SAVE!

FAMOUS
DISCOUNT
HOUSE

VARIETY

FURNITURE CO.

B18 WEST 57th ST.

NEW YORK

—SPECIAL —

“SOFA BED & CHAIR

© 3-PIECE
BEDROOM SUITE

129
249

VARIETY

Furniture
B18 WEST 57¢h ST.

Company
NEW YORK

OPEN EVENINGS BY APPOINTMENT

Ing design, construction or oper-
the |ating engineering work for the
production and distribution of
gus. Fee 85, (Friday, February 4).

0317, ASSISTANT GAS ENGI-
NEER, $5360 to $6,640; three va-
cancies in Albany, one in NYC.
Requiremonts: (1) bachelor's de-
gree In clvil, chemical, mechani-
cal, metallurgical, marine, hydrau-
le, or related fleld of engineer-
Ing; (2) one year's engineering
experience with public utllity or
regulatory body dealing with pro-
duction and distribution of gas;
and (3) either (a) master's degree
in one of above flelds plus addi-
tional year's experience, or (b)
ona mora year'’s experience de-
scribed in  (2) above, plus one
year's enginesring experience, or
(e) equivalent, Pee §5. (Friday,
February 4),

0318, GAS TESTER, $3.180 to
$4.070; ons vacancy in NYC. Re-
quirements: elther (a) bachelor's
degres in mechanical or chemical
engineering, or (b) two years' ex-
perienca in engineering or com-
mercial department of gas com-
pany, including experience in test-
Ing of gas for heating value and
chemical constituents, operation
and adjusting of recording calori-
meters, use of monoxide detecting
devices, and related chemical la-
boratory work, or (¢) two years'
experience In industrial chemistry,
or (d) equivalent, Fee $3, (Friday,
February 4,

0319. BOILER INSPECTOR, $3.-
920 to $4,950; ons vacancy in De~
partment of Labor, NYC, Require-
ments: flve years’ experience In
boller making, botler Installation
and inspection, boller shop prac-
tice, or operation and maintenance
of high pressure bollers, Fee $3.
(Friday, February 4).

0320, PAYROLL AUDITOR, $3.-
360 to $4.,720; vacancley in NYC,
Albany, Rochester, Syrucuse and
Buffalo, Appointment will be made
to trainee position of junior pay-
roll auditor, $3.369, Upon success-
ful completion of one-year in-ser-
vice training perlod, appointes will
recelve permanent promotion to
payroll auditor without further
examination. Requirements: (1)
one year's sxperience as auditor,
accountant, full-charge bookkeep-
er, or simiar position; and (2)
either (A) two more years' exper-
jence, and high school graduation
or equivalency diplomacy, or (b)
two-year course with specialization
in accounting at State Technleal
Institute or registered Dbusiness
school, or (¢) 24 credit hours In
accounting at college or university,
or (d) equivalent, Fee §$3. (Fri-
day, February 4).

0321. KEY PUNCH OPERATOR
(IBM), $2.450 to $3,190; vacancies
In NYC and Albany. Require~
ments: either (a) experience In
operation of IBM key punch or
verifying machines, or (b) com-
pletion of course in operation of
such machines, No wrillen test:
performance test, in operation of
Type 24 IBM alphubelic key
punch, scheduled for March 12 in
NYC and Albany only., Fee $2.
(Friday, February 4),

The following exams, previously
announced, réemaln open until the
dates indicated at end,

0310, GAME PROTECTOR, $2.-
870 to $3,700; one vacancy each in
Delaware, Dutchess, Orieans, Sar-
atoga, Steuben and Suffolk coun-
ties. Candidates must be resi-
dents of the county In which they
seck appointment, and be at Jeast
5 feet 9 inches tall, at least 160
pounds, and in good physical con-
dition. Requirements: (1) poses-
gion of license to hunt and fish for
one year within last 10 years, or
satisfactory equivalent of interest
in practical wildlife conservation;
(2) elther (o) two-year course in
study of wildiife management, for-
estry or natural aclences in ool-
lege or university, or (b high
school graduation or squivalency
diploma and three more years as
described (o (1), or (¢) equivalent,
Age limits, 21 to 36. Fee $2. (Fri-
day, January 21).

0243, ASSISTANT IN TEST DE-
VELOPMENT, $5,360 to $0.,640;
one vacancy in Albany., Require-
ments: (1) bachelor's degreo 'with
19 semester hours in education;
(41 two years' experience in ob-
jJective test administration, ana-

lysils or conutruction; and (3)
either (&) two years' additional
exporience, or (h) two years' ex-

perience 11 education, or (¢) mas-
ter's degree (n education and one
yenr's experience, or (d) equiva-
lent, Fee 85, (Friday, Junuary 21),

0209, SENIOR PHYSICIAN, §7,-
800 to $8.890; one vacancy in
Women's Rellef Corps Home at

Oxford. Requirewmenty: (1) Stale

medical school gradustion and
completion of internahip; and (3)
elther (a) four years' experience
in medical practice, or (b) equiva-
lent combination of training and
experience, Fee §5, (Friday Jan-
uary 21).

0304. PAROLE OFFICER, $4.-
130 to $5.200; two vacancies for
women at Bedford Hills and Sy~
racuse, and two for men at NYC
and Eimira. Requirements: (1)
bachelor’s degree or equivalent;
nnd (2) either (a) one year of
gradunte study in soclal work, or
in graduate program leading to
master's degree In  correction
treatment or administration, or
(b) two years' social case work ex-
perience in recognized agency, or
(¢) two years' experlence in guid-
ance or counselling of inmates In
correctional institution, or (d)
equivalent, Age limits, 21 and 60,
Fee $4, (Friday, January 21),

0305. ASSISTANT DIRECTOR
OF PSYCHOLOGICAL SER-
VICES, $6250 to §7,680; one ya-
cancy In Albany, Requirements:
(1) completion of all requirements
for Ph.D. In psychiology; and (2)
four years' experience in clinical
psychology. Fees $5, (Friday, Jan-
uary 21).

0306, PSYCHOLOGICAIL AS-
SISTANT, $33680 to $4.280; one
vacancy each at Hudson River
State Hospital, Wassaic and Wil-
lowbrook State Schools. Require-
ments: (1) 30 graduate hours in
psychology, Including ¢linical psy~-
chology and testing: and (2)
either (m) six months' sxperience
in clinieal psychology, or (b) 15
more graduste hours in psychol-
ogy, or (¢) equivalent. Fee $5
(Friday, January 21).

0307. THRUWAY PROMOTION
REPRESENTATIVE, §5,090 to $6,-
320; one vacancy in Albany. Re-
gquirements: (1) high school gradu-
ation or equivalency diploma; (2)
four years' experience in business
organisation, chamber of com-
merce, board of trade, ete., In-
c¢luding two years in high level
public contact work; and (3)
either (a) two more years' ex-
perience, or (b bachelor's degree
with speclalization in economics,
business administration, market-
Ing or Industrial management, or
(¢) equivalent, Fee $5. (Friday,
January 21),

0308, SENIOR MECHANICAL
STORES CLERK, $3020 to 53.-
880; two vacancies in Syracuse,
Requirements: either (a) voca-
tional high school gradustion and
one year's experience In storing
and (ssuing mechanical parts and
tools; ar (b senlor high school
graduation or equivalency diploma,
and two years' experience; or (o)
two years of high school and four
years' experience, or (d) eguiva-
lent, Fes $3. (Friday, January 21),

0300, SENIOR CLERK (MAIN-
TENANCE), $2870 to $3,700; one
vacancy In Saratoga, Require-
ments: (1) one year's sxperience
in the keeping of time records,
stock records and clerical reports
in & construction company or en-
gineering office; and (2) elther
(a) high school graduation or
equivalency diploma; or (b)) (wo
years' experience, or (£) equiva-
lent. Fee $2, (Friday, January .’l)

0312. SENIOR CLINICAL PSY-
CHOLOGIST, 85,090 to §6,320; 23
vacancies expected in institutions
throughout the Svate. Open to all
qualified U. 8. citizens, Require«
ments: (1) 30 graduate hours
leading to advanced degree In
psychology, including advanced
courses In clinical psychology and
testing: (2) two years' experience
in clinleal psychology: and (3)
either (n) one more year's exper-
fence in psychology, or (b) com=-
pletion of all requirements for
PhD, In paychology, or (¢) equl-
;tlnlent. Fee $5. (Friday, January

.

STATE
Promotion

Candidates must be present,
qualifled employeea of the State
department or promotion unlt

Four Police Win

Honorable Mention

Detectives Edward F. Kuroly and
Henry G, Kelly and Patrolmen
Edwin R, Dimmlier and Wallale A,
Bray recelved honorable mention
citations from NYC Pollee Com-
missioner Francis W, H, Adams,
for acts of “extraordinary bravery,
intelligently performed in the line
of duty, and at imminent personal
hazurd.”

Citations for exceptional merit
went to four members of the force;
commendation, to 36; meritorious
police duty, to 85, and excellent

leoense to practice medicine,; (2) police duty, o 105,

mentioned, Last day to apply give
en at end of each notice,

8079 (relssued). PRINCIPAL
ACTUARIAL CLERK (Prom.),
New York coffice, State Insurance
Fund, $3,730 to $4,720; one vacan«
ey. Persons who applied previously
need not file again, One year in
clerical position formeriy allocat-
ed to G-8 or higher, and now al-
located to R-7 or higher. Fee $3.
(Friday, January 21),

9090 treissued), SENIOR
TRUCK WEIGHER (Prom.), De-
partment of Public Works, $3,020

to $3.880; 20 vacancies through-
out Stnte. Persons who applied
reviously need not flle again,

ree months as truck weigher.
Fee 83. (Friday, January 21).

9108 (relssued’, ASSISTANT IN
TEST DEVELOPMENT (Prom.),

State  BEducatlon Department,
5,360 to $6,640; one vacancy in
ureau of Examinations and

Testing, Albany,. Persons who flled
previously need not flle again,
One yenr as test development
nide, assistant education examin-
or or examinntions editor. Fee $5.
(Friday, January 21),

9156, CRIMINAL HOSPITAL
SENIOR ATTENDANT (Prom.',
Matteawan and Dannemora State
Hospitals, Depoartment of Correc=
tion, $3.540 to $4,490; 10 vacancies
at Matteawan and two at Danne-
mora. Appointment will also be
made to criminal hospital senlor
attendant (TB service), $3,020 to
£4 950, One year as criminal hos-
pital attendant, Fee $3. (Friday,
January 21).

9157. SENIOR X-RAY TECH-
NICIAN (Prom.), Roswell Park
Memorial Institute, Buifalo, De-

artment of Health, $3540 to
4490, one vacancy expected,
One year as X-ray technlolan,
Fee $3. January 21),

9158, HEAD ATTENDANT
(Prom.), Newark State School,
Department of Mental Hygiene,
$3.920 to $4.4950; one vacancy, One
year as supervising attendant or
three years as staff attendant,
Fee §3. (Friday January 210,

§8159. ASSOCIATE LIBRARY
SUPERVISOR (Prom.), Division
of Library Extension, State Edu-
cation Department, $6590 o
$8,070; one vacancy in Albany,
Six months as senior library su-
pervisor, Fee §5, (Friday, January
21),

9161, SENIOR CLINICAL PSY-
CHOLOGIST (Prom.), Depart-
ment of Mental Hygicne, $5,000
to $6320; 3 vacancies expected
at institutions throughout State.
Six months as clinical psycholo=
gist, Fee $5. (Friday, January 21),

9162. PRINCIPAL ACCOUNT
CLERK, PRINCIPAL AUDIT
CLERK (Prom,), interdepartmens=
tal, $4,130 to $5200. Three
months in clerical position for-
meriy allocated to G-6 or higher,
now allocated to R-T or higher,
Fee $4, (Friday, January 21J,

5163 SENIOR MULEUHANICAL
STORES CLEEK (Prom.), State
Thruway, $23020 to $3,880; one
vacancy In Syracuse, One year In
pogition formerly allocated to G-2
or higher, and now allocated to
R-3 or higher. Fee $3. (Friday,
January 21),

9164, SENIOR MECHANICAL
STORES CLERK (Prom., De=-
partment of Public Works, $3,020
to $3.880; one vacancy in Syrae
cuse, One year in position former-
ly allocated to G-2 or higher, and
now allocated to E-3 or higher,
Fee $3. (Friday, January 21),

9165. SENIOR (CLERK (MAIN-
TENANCE' (Prom.), Department
of Public Works, $2,870 to $3,700;
one vacancy In Saratoga, Ons
year In clerical position formerd
allocated to G-2 or higher an
now allocated to R-3 or higher,
Fee $2, (Friday. Januury 21).

9166, PRINCIPAL PERSONNER
TECHNICIAN (EXAMINA~
TIONS) (Prom.). Department of
Civll Service, $8,000 to $9.800;
one vacancy In Municipal Serve
foe Division, One year as associate
personnel technician (examinss
tlong), assoclate engineering ex-
aminer or assoclale personnel
technlcian (research). Fee $K
(Friday, January 21).

9167, PRINCIPAL PERSONNEN
TECHNICIAN (CLASSIFICA-
TION), (Prom.), Classification
and Compensation Divislon, Dee
partment of Civil Service, $8.000
to $9.800: two vacancles, Twe
yoars as associate personnel teche

nician (classifieation) or assoole
ate personnel technlclan (re=
search), Fee 85, (Friday, Jante
ary 21).

#168. ASSOCIATE PERSONNES

TECHNICIAN IEXAMINA~
TIONS! (Prom), Examinatl
Difision, Department of

scmu- $6.500 to $8.070, Emploge
(Continued on Page 10)
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U. S. Raises of $125 to 800,
Flat Amount in Each Grade,

Proposed by Eisenhower
No Postal Pay Rise Unless Rates Go Up

CIASSIFICATION ACT OF 1949, AS AMNEIDED

Incroasc Over Frogression
Present Proposed Present Apgregate ©~  of liew
Min Liax, Min, liax, Bntrance Ruto_l;/ Increase = Minimum Rate
Amount % Amount
GENERAL SCAUMILE
1 $2,500 $2,9680 §$2,625 §3,106 $125 5.0 $ 791,500 § -
2 2,750 3,230 2,085 3065 135 4.9 13,111,875 260
3 2,950 34430 3,100 3,580 150 5.1 27,2:6,300 215
4 3,175 3,655 3,340 3,820 165 $e2 21,871,905 240
5 3,410 4,160 3,600 4,350 130 5.6 17,783,620 260
6 3,795 4,545 4,000 4,750 205 Heh 7:520,835 400
7 4,205 4,055 1,415 6,185 210 5.0 18,642,960 415
8 4,620 65,370 4,650 5,600 230 .0 4,956,960 435
G 5,060 65,810 5,300 €,050 240 Gal 18,837,600 4
10 9,500 6,260 5,800 6,550 300 7% ) 4,114,800 500
11 5,940 6,940 6,300 7,300 360 6.1 16,927,720 500
12 7,040 8,040 7,520 8,500 460 640 16,528,720 1,200
13 8,270 9,360 8,820 9,800 440 He0 9,570,880 1,300
14 9,600 10,600 10,200 11,200 600 6.9 5,239,200 1,400
15 10,820 11,600 11,600 12,600 BOO T.4 327240,000 1,400
16 12,000 12,800 12,800 13,800 800 6,7 373,600 1,200
17 13,000 13,800 13,800 14,600 800 6.2 133,200 1,000
18 14,800 14,800 14,800 14,800 0 0 0 1,000
CRAFTS, PROTECTIVE, AUD CUSTONIAL SCIEDULE
1l 1,810 $2,170 $1,885 $2,245 §$ 756 1,1 v 1,800 -v
2 '2:420 2:840 2,495 2,915 75 3.1 1,868,325 ¢ 610
S 2,652 5,032 2,025 3,105 73 o9 1,603,445 130
4 2,750 3,230 2,885 3,365 125 4.9 1,717,470 260
b 2,974 3,454 3,100 3,680 126 4.2 1,652,446 215
6 3,200 34680 3,340 -,820 140 4.4 2,645,160 240
7 3,455 4,038 3,600 4,200 165 4.8 1,803,625 260
8 3,740 4,490 4,000 4,750 260 7.0 1,319,500 400
9 4,150 4,900 4,415 6,165 265 E.% 162,425 415
10 4,565 5,315 4,850 5,600 285 6.2 Z09,260 435

y Esch rate of the respective grade increased by same dollar amount,
G5-18, single rate of 314,800, wichanged,

Cost estimate (GS and CPC) - 202,086,141,

Percentage increase 4.9,

The present minimum and moximum pay scales are compared
to the new ones proposed by President Eisenhower for classified
and crafts, protective and custodial employees. The postal sched-
ule is as ye! incomplete, The amount of raise per grade Is given,
next the percentage it equals, ranging from 4.9 to 7.4, baosed

AUGUSBTA, Ga., Jan, 3 — The
increase bill to be submitted to
ngress by President Elsenhower,
with a special message, on Tues-
day, January 11, will provide for
fiat amounts of increase, not pere
eentages.

One measure will deal with the
elassified service, In which the
ralses will incrense In amount, as

ades rise, from $125 minimum to

00 maximum, The average would
be $218, or 4.9 per cent, but the in-
ereases are not granted on & per-
eentage basis,

No ralse is proposed In the high-
oat grade, 18, this particular ques-
Mon being left for Congress alone.

The detalls of the postal ralse
have not yet been finally worked
out, but the same general plan Is
axpecied to be followed,

‘I Money

The postal Increases will depend
on & ralse In postal rates, At the
Iast session of Congress the Elsen-
hower administration asked for 4
eents an ounce for Nrst-class mall,
now 3. 7 cents for alr mall, now 6,
as well as other postal rate in-
creases. The same recommendas
Hona aré expected to be repeated.
As the last Congress refused to

be disposed, and what effect Its
position may have on postal ralses,

The announcement about the
messages was made at the Little
White House by Presldent Elsen-
hower through his secretary, James
C. Hagorty.,

Why No Percentages

No across-the-board Incresses on
A percentage basis mre to be recs
ommended because the adminis-
tration desires to Incrense the
spread between grades in which
the responsibilities are at markedly
different Jevels, especially between
the high bracket grades and the
lowest grades,

No mention was made of any
ralses being tied in with a reclassi~
fleation. The Presldent veloed a
simllar raise bill last year because
no postal rate Increases, and no
reclassification, were provided.

‘Mr. Hagerty sald there would be
“adJustments,” as well as sssigned
flat amounts of raises for each
grade, By “adjustmenta” he Is be-
leved to refer to the curing of in-
equities for employees pald cone
slderably less than thelr worth,
The flat amount of raise would be
Insufficient to bring them to parity

50 an extra amount would be pro-

ralse postal rates, the question| vided

. Wrlses how the new Congress will

d
The ralse for classified smploys

kverape inerease 205,57,

on grade minimum, The notation (1) concerning increases means

that the same dollor amount of

raise would go to each step in

the grade. For instance, GS5-2 at $2,750 now gets $125 more,
going to $2,625, and GS-2 at $2,980 gets $125 also ond goes
to $3,365. Column ot right, the “rate of progression,’” means

spread between grades.

ees would be independent of anyfair to employees, which will per-

necessary for sdditional sources
of revenue to help defray (s cost,

The President will deliver bhis
State of the Union Messuge to
Congress on Thursday, January 6,
In that message, he will make brief
mentlon of his plan for ralses, The
full detalls, however, will be dis-
closed In the specinl message flve
days later, Meanwhile nl] essentinl
particulars about the proposed
classified and crafts, protective,
and custodial raises were revealed,

WASHINGTON, Jan, 3 — Be-
cause of the prepondersnce of ems-
ployees In lower grades, aggregate
annual salwry Increases in Grade
3 would total $27.246,300, while
Aggrogate snnual salnry increnses
In Grade 17 would be $143,200,

The Administration conasiders
Federal employee pay & high pri-
ority item and has devoted intens
slve study to the problem in recent
months, sald Chalrman Philip
Young, of the UE Civil Bervice
Commission.

The Administration will submit
pay proposals 1o the new Congress
which convenes next month, Mr,
Young stated that the proposals
would seek to provide general pay

lovels for all grades which will be

mit the Federnl Government to at-
tract and retain high callber em-
ployees, correct Inequities in the
present schedules and assure that
as employees are promoted to
higher grades thelr pay will bear n
mote meaningful relation to thelr
inoreased responsibilities,

Mr, Young compared the new
proposal with the pay blll which
was disapproved by the President
last August, showing that the new
proposal would result In & rela-
tvely even percentage Increase
(approximstely 5 percent) in all
grades, whereas the disapproved
bill provided for nearly 7 percent
increase In GS-1, and a diminish«
Ing percentuge of lucrense in each
of the higher grades. Also, the dis-
npproved bill provided s floor of
$170 Increase In the first five
grades and a colling of 3440 In-
crense In grades GS-14 through
GB8-17. Thus, he sald, the dis-
approved bill would have Intenal-
fled rather than corrected existing
Inequities,

CPC Pay Discussed

Groups not covered in his dis-
cusslon Include Postal and Forelgn
Service employees and employees
of the Department of Medicine and
Surgery in the Veterans Adminise.

tration, All thess groups are pald
under different statutes than the
1949 Classification Act, A com
hensive plan to be submit to
Congress by the Administration
will Include parallel recommendas
tions for these groups,

Although the last Congress pros
vided for eventual abolition of the
CPC Schedule, Mr, Young included
CPC pay adjustment proposals in
his discussion, since the agencles
have until September 1, 1655 to
complete action, Consequently,
thotsands of Federnl workers are
still being paid under CPC rates,

CPC workers will eventually be
transférred Into G8 grades or into
prevailing wage schedules, Except
for CPC-1 and CPC-2 workers, in-
crenses which would be given CPC
employees under the proposal are
Inrge enough to bring thelr pay to
the same level as that offered G8
workers In corresponding grades
under the plan.,

Workers in CPC-1 and CPC-3
would receive an average Increase
of $756 annually under the proposal
and would be brought up to the
level of the corresponding GS
grade pay schedule when actunlly
transferred. Those CPC workers
who are transferred to prevailing
wage schedules subsequent to the
effective date of any pay leglsin-
tion would receive the Increase
granted under the proposal
In some Instances, an additio
adjustment at the time of trans-
fer to conform to prevalling wage
mtes,

Mr. Young remarked that em-
ployees in the lower brackets are
already recelving sularies closely
comparable to those pald by pri-
vate industry for similar work
while workers in middle and higher
grades are not,

He pointed out that In 1928 the
highest paid employee in Grade
15, for example, was paid aimost
nine times as much as the lowest=
pald adult employee, whereas to-
day he Is paid less than five times
as much. The lowest-pald adult
worker has had salary increases of
124 percent since 1939; the Grade
15 employee, only 35 percent,

In addition to the pay sdjuste
ment proposal, the Administration
15 expecled to present Lo Congress
a program for Government health
Insurance, Mr. Young said. This
will provide for a partinl contri=
bution by the Federnl Governmens
as well as for voluntary participas=
tion by Federal employees. An ad-
visory group of employee represens
tatives has been asslsting the
Commission in this proposal,

U. S. Jobs Open

Last day to apply given at end
of each notlece:

2-43-2 (54), AUDITOR, $4,208
to $10,800. Jobs in field offices of
the Auditor General, U. 8. Army,
throughout the country, Minlmum
of three years’ experience in au=
diting and accounting. Post-high
school study may be substituted
for part or all the experience re-
quirement, Apply to Board of U,
5. Civil Service Examiners, Mid-
dletown Air Material Area, 111 B
16th Street, New York 3, N. ¥,
(No closing date),

433 (B), SYSTEMS ACCOUNT-
ANT (general, cost, property),
$7.040 to $108C0: Jobs In Washe
Ington, D, C., and vicinity, Re-
quirements: six years' pecounting
experience, Including three years
in planning, developmont, revisio
Inastallation or adminlstration
accounting systems, College study,
teaching or CPA certificate may
be substituted for thyee years' ex-
perience. Men only, Apply to Board
of U. 8. Civil Service Examiners,
Department of Defense, The Pens
tagon, Washington 25, D, C. (Ng
closing dute::

NYC WELFARE GROUP
TO INSTALL OFFICERS
Officers of the St George Asso=
clatlon, NYC Department of Wels
fare, will be installed on Thurs-
day, January 6, at 7:30 PM., ab
Trinity Parish Hall, Manhattan,
The Rev. Edmund A. Bosch, ex~
ecutive secretary and organizer of
the nationwide association, will be
installing officer, Honorary mems
berships will be Dbestowed upon
Anne Arnold Hedgman, assistant
to Mayor Wagner, and Ralph H
O'Donoghue, executive officer, Des
partment of Air Pollution Controk

MEACHAM TO ADDRESS
METRO CONFERENCE

Edward D. Meachum, new head
of the Division of Personnel Sers
vices, State Civll Bervice Depart-
ment, will address the January #
meeting of the Metropolitan Cons
ference, Clvil SBervice Employees
Association, nt Willowbrook State
School, Staten Island,

Own vour awn home See nase 1L
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NYC Pilot Program in
Sanitation Dept, Solving
Labor Relations Problems

The Department of Sanitation
s now the experimental laboratory
for the NYC labor relations pro-
gram,

The city-wide present pro-
gram Is an Interim one only,
and operating under an executive
order of Mayor Robert F, Wagner,

The Sanitation Department was
chosen because it presents the
toughest problem, has the most
unfons, and has ita full quota of
intensity of union rivalry,

Problems arose, from the start
in November, and are still arising,
but are being solved, one after an-
other, or being brought close to
solution, says Daniel Kornblum,
Deputy Commissioner, Department
of Labor, in charge of the program
affecting City employees. Commis-
sioner Joseph E. O'Grady heads
the Labor Department,

Subcommiftecs Formed

While grievance procedures have
betn established in all NYC de-

nts, the functioning of
Joint committees and subcommit-
tees 18 being held off, to await the
results of the experiment in the
Department. of Sanitation. It is
expected that most of the prob-
Jems that will arise In other de-
partments will be similar to, and
probably less pronounced than,
those In the Sanitation Depart-
ment.

In the Sanitation Department &
Joint committee meets monthly,
At the December meeting Deputy
Commissioner Michael J. Fusco
presided, As sdministration and
employees take turns at having
the presiding officer, Louis Freds,
of the Uniformed Sanitation Offi-
cers Association, was selected by
Jot, by the employees to preside
at the January 11 meeting,

The problem of employee rep-
resentation was solved by giving
the employees an equal voice with
munagement, by forming sube
committees, by limiting union
representation to one member on
A commitiee, regardliess of number
of employees In & union, and by
ruling that no supervisory em-
ployee who I1s & member of & unit
afliliated with & union local that
represents the rank and flle, may
represent the supervisors, Hence
the Uniformed Sanitation Officers
Association, sllied with one A F
of L group, will endeavor to obe
taln an A P of L charter for itself,

The Five Subcommittees

Each subcommitiee takes care
of problems of separate groups.
The subcommittees, and the per-
centage of organization of ¢m-
pioyees In those groups, where
possible to estimate, are:

1. Sanitationmen, 85,

2, Crafts and skilled trades, 100,

3, Uniformed officers below dis-
trict superintendents, 90,

4. Clericul,

5. Luborers.

Only bona fide Inbor groups are
recognlzed, Fringe groups wre not,
nor those whose main plrposes do
not concern Ilabor problems, Ell-
gibles’ associntions are excluded
from the labor relations program,
although Commissloners sare en-
couraged to entertaln the requests
of such groups, outside the pro-
gram.

Commissioner Andrew W, Mul-
rain Is lending full aid to the ex-
periment In his department, and
finding that a regularly estab-
lished method produces belter re-
aults than an informal and indefi-
nite one.

As o matter of policy, the Labor
Department is careful not even to
give the appearance of trying to
solve problems that are up to the
department affected to solve, such
a8 budgetary ones,

A First Approach

The principle of exclusive recog-
nitton, &8s brosched In the subcoms-
mittee idea, is the first approuch
towurd an exclusive burgalning
agency for the unlon that wins
an eloction or shows Its numerical
superiority through a check-off,

All of the plans worked out for
the Sanitation Department were
first  thoroughly discussed with
union leaders. Objections at frst
Were numerous,

The Joint committee has » mems-
bership of 15, Since management
and labor have equul voice, the
employees feared that on a amall
subcommittee they would be out-
welghed, should seven and » half
for management apply, as against
3 for labor on a subcommittes of

BOCIAL SECURITY for publle
employees, Follow the news on this

t subject In The LEAD-
ER weckly,

three. However, the Department
of Labor ruled that on any unit
the volce shall be exactly equal to
that of Iabor, whether on maln
committes or a subcommittee,

Numbers of Employees

The subcommittee iden, the De-
partment of Labor belfeves, 1is
working out satisfactorily. It {s a
device short of execlusive bargain-
ing, because to institute the larger
plan would reguire legisintion, If
the Sanitation Department plan
proves successful, such legisiation
18 expected to be sought,

The Sanitation Department was
chosen also because of the large
number of employees, They total
13,750, and consist of 10,000 sani-
tatlonmen, 1,500 employees in the
skilled crafts, 1,000 fleld officers
(ussistant foremen, foremen and
district superintendents); 1,000
cierical, and 250 Inborers, The bor-
ough superintendents are classed
with management,

The Department of Labor Is
meeting the problem of union
rivalry head on, because the tran-
sitional program requires a solu-
tion of this particularly knotty
problem. One method !s to bring
proposals before competing unions,
which may even be units of the
same international, and get thelr
ugreement before submitling the
propositions to City officlals au-
thorized to act on them. This
sometimes includes matters out-
slde the labor reintions program
proper, but in which the Labor
Department lends its good officers,
as In the recent seftlement be-
tween the City and the sanita-
tionmen, on pay, working condl-
tions, hours, uniform allowance
and the Uke. The Labor Depart-
ment recognizes that when there
is union rivalry the City govern-
ment I3 caught In the middie,

The Labor Department says the
subcommitiee plan provides =»
method for obtaining a quick hear-
Ing, and relleves the joint com-
mittee of considering subjects that
are not general.

Alfred N, Gordon, Iabor rela-
tions adviser, Department of La-
bor, has been nssigned full-time
to the Department of Ssanitation.

ELIGIBLES

STATE
Open-Competitive

BENIOR CLINICAL l'ﬁ\tlllATllBT
1. Usmpbell, Robert, NYC
ABSOCIATE BIO'H'AHD1IUA\
wiLTe

1. Kraus, Arthur 8, Albany :
2. Johinson, Eugene A, W xﬂnlo
L Posaln, Vivian, NYO.

& Zippin, Calvin, Usiv, Callf.. .
Albany. .....

STATE

Promotion

ASSOCTATE RIOSTATISTHIAN
(Prom.), Depurtment of Henlih
{Eaclusive of the Division of Labarateries

and Hesenrch and the Hoaplinls)
L Ernun, Artligr 8., Albany

& Locke, Franees n,

in0

COUNTY AND VILLAGE

4000 | July 14, 1954);

Promotion

BUFERINTENDENT OF PUBLIC WORKS
(Prom.), Department of Public Warks "

Village of Plepsantville
Wentehester County

L Balley, Jumes D, Pleasantyille

NYC CERTIFICATIONS

The names of persons on the
following NYC eligible lsts have
been submitted to personnel offi-
oers In the City department men-
tioned, for possible appointment.
More names are submitted than
there are vacancies, so all may not

be called to Job interviews. The
number of the last eligible certified
is given,

OPEN-COMPETITIVE

Alphabetie key punch operator
(IBM), grade 2, City Magistrates,
Public Works, City Plunning, Wel-
fare, Purchase, Comptroller's Of-
flce; 32

Auto engineman, Manhattan
Borough Preésident, Bureau of Reanl
Estate (Board of Estimate); 490,

Carpenter, Public Works, Edu-
catlon; 114,

Civil engineer (sanitary), Brook-
Iyn Borough President; 13.

Clerk, grade 2, Hospitals; 1,130,

Consultant early childhood edu-
catlon, Health; 7,

Custodian, Education; 72

Electrician, Hospitals; 50
electrician's helper jobs),

Inspector of carpentry and ma-
sontry, grade 3, Housing and Bulld-
Ings; 51,

Junior acoountant, Finance; 47,

Junior civll engineer, Housing
Authorlty, Higher Eduecation,
Transit Authority, Board of Water
Supply; 34

Junior draftsman, Education,
Queens Borough President. 76.

Maintainer’s helper, group B,
Transit Authority; 414,

Maintenance man, Triborough
Bridge and Tunnel Authority; 34
(for bridge and tunnel maintainer
Jobs),

Railroad porter, Transit Author-
ity; 4,130 (for ear cleaner Jobs).

Resident bulldings superinten-
dent, City College: 1 {for foreman,
custodial, grude 4 Jobs),

Stenogrlpher grade 2, Fire,

(for

Tclcphonc operntor, grade 1, Per-
sonnel; 317.
Junior assessor, Tux; 38.

Maintainer's helper, group A,
Transit Authority; 337,
Malntginer's helper, group C,

Transit Authority: 219,

Oller, Public Works, Markets,
Hospitals; 56,

Patrolman, Police; 1,500

Sanitationman, class B, Sanita-
tion, 1,500,

Trackman, Transit
1,050,

Probation officer, grade 1 2nd
flling period), Domestic Relations:
group 2, 3 st of January 13,
1854); group §, 6 (st of March
24, 1054); group 6, 2.5, (lst of
April 28, 1854); group 7, 3 (list of
group 8, 2 (Jist of
September 1, 1954),

Stationnry fireman, Public
Works, Sanitation, Police: 54,

Stenographer, grade 2, Hospltnls,
Personnel, Finance, Housing Au-
thority, Domestic Relations; 231,
5 Technlcian (X-ray), Hospltals;

4.

Authority,

WE RECORD ANYTHING
Weddings - Receplions « Conferences
Orchestras - Singers - Children

MICOR (Mike Corcoran)
462 WASHINGTON AVENUE
ALBANY
Telephone 4.8512

—

| Supervisor

' Job Instruction

m[

General Exam

Fust‘.lauin;}y 22 in N.Y.C. Soon in Other Cities

. Supervisor Postal
' Transportation Service

Problem Solving in the Postal
Transportation Service

LEADER BOGK STORE
97 Duane Sfruf N.Y.C.

3 00

Preparation

Turnstile  malintalner,
Authority; 5

PROMOTION

Asphalt worker, Bronx Borough
President; 52,

Assistant clvil engineer, Water
Supply, Gas and Electricity; 5.

Assistant court clerk, City Mag-
istrates; 12,

Assistant superintendent (buses
and shops), Transit Authority; #,

Cashler, grade 4, City Sherif; 4.

Claim examiner (torts), grade 4,
Comptroller’s office; 5.

Clerk, grade 3: Hospitals, 215;
Henlth, 120; City Register, 30:
Law, 32; Purchase, 35. Welfare,
608; Public Works, 28; Bureau of
Audit, Comptroller's Office, 40;
Bureau of Real Estate, Bourd of
Estimate, 9; Houslng Authority,
88; Education, 126: Housing and
Bulldings, 40; Chiel Medical Ex-
aminer, 6; Personnel, 26; Fire, 26;
Water Supply, Gas and Electric-
Ity, 39; Tax, 165; City Mapis-
trates, 20,

Clerk, grade 4: Health, 60; Fire,
17; Personnel, 28; Bureau of Ex-
cises Taxes, Comptroller's Office,
29; Water Supply, Gas and Elec-
tricity, 20: City Mnagistrates, 15;
Welfare, 76: Domestic Relations,
11: Police, 28; Public Works, 23;
Law, 31; Hospitals, 05,

Clerk, grade 5; Marine and Avin-
tlon, 5; City Sherlff, 2; City Rogls-
ter, 5; Purchase, 17; Publi¢c Works,
12; Bureau of Enginecring, Board
of Estimate, 2. Hospitals, 44;
Health, 26; Police, 30; Wuler Sup~
ply, Gas and Electricity, 13; Bron\
Borough President, 4: Fire, 2; Per-
sonnel, 10; Sanitation, 23; \lnnv
hattan Borough President, 12; Wel-
fare. 85; Traffic, 5; Law, 20; Tax,

Transit

chher Education, 6; Brookiyn Col-
College administrative nssistant:
lege, 23 Hunter College, 15;
Queens College 14,
(Continued on Page 12)

A Practical Gift for
Someone in the Family
A Famous Brand Hat
At only

$3.50

THIS FALL!

ABE WASSERMAN
Can Give You Value!

Nationally Advertised
Brand Hats

of the nnmt qnnmy up to $10
R ONLY

33.50

LATEST STYLES & COLORS

You Can Save Money at

ABE WASSERMAN

CANAL Entrurce 40 Dowrery ARCADE
and 10 Fllanbeth St Opp. New Entranes
o Manhnttan Br Telephone WoOth &
0218, Take vy Ave, Uus aor “L" w
Canal St Open Untll 5:00 Frery Rre
g Bemembrer. Far Your Convenienos

Open Schrdcys

gam to3p
Also Clergyman‘s Mipck lllu. LU M0 T

sk S PSS

M gl L Tana s
Th’“ RO' on Jeweled Lpshcbs

Regulerly $3.00 uvvinranassnasesee All for $1.50

s A

2530

| Revion's “Quick Trip”

*Superbase’ Basecoat,

——
s —

You're putting beauty at her fingertips when you give the
most famous, most wanted manicure set in all the world!
It's got everything! Revion's professional Nail Enamel,
| Velvety Non-Smear Remover, Creamy Cuticle Remover,
Nylon Pusher, Emery
and Cuticle Stick. All this and a besutiful simulated
leather case, too! In black or red with “gold” coin dots)

SUN

COSMETIC SHOP

287 Broadway, New York City — WOrth 2.0850
Everything new under the sun

Hu.ntl'-,

Do, .
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CIVIL SERVICE LEADER

U. S. Personnel Officer

Requirements Issued

' The requirements In the U, 8,
personnel officer exam for jobs
paying $5,060 and $5940 n year
wars issued last week by James
®. Rossell, director, Second Re-
glonal Civil Service Commission,
The last day to apply is Thursday,
January 20.

At Jeast three years of general,
and varying amounts of speclal-
ized, personnel experience are re-
quired, depending on the grade,
Educational substitutions are per-
mitted for general experience.

Apply to the U, 8, Civil Serv-
fca Commission, 641 Washington
Btreet, New York 14, N. Y,

Nature of Written Test

Applleants must pass a written
exam, with pass mark of 70
per cent., Only vetérans who pass
get preference points. The written
test will appraise (a) genernl abili«
ties, Including vocabulary, English
usage and Interpretation of writ-
ten material and (b) supervisory
Judgment and administrative prob-
lems, Higher standards may be
required to pass the written exam
for the higher grade. The written
test will take about three and one
half hours

"DRESSES"

Holiday & Casuals
See Our Styles First

72 Chambers Street
(Just West of B'way)

Convenienily Located

Par Your Shopping Measurs
5% Discount: o Civil Service
Workers

The general and specialized re-
quirements, in years, follow:

Grade Gen, Spec ‘rou.l
$5,060 3
$5,940 3 3 0

General Experience

Examples of acceptable general
experience:

1. As a personnel specialist with
experience In placement, recruit-
ment, qualifications examining,
position classifiontion, wage anal-
ysis, training, occupational analy-
als, or some other phase of person-
nel administration,

2. As an administrative assis-
tant whose experience in govern-
ment, or in & large scale business
or Industrial concern, has glven
him a thorough knowledge of the
fundamentals of personnel admin-
Istration.

3. As a teacher of comprehensive
courses In personnel administra-
tion, in & school above high school
level,

Examples of unacoeptable gen-
eral experience:

1. As a sales manager for a busi-
ness ot industrial concern.

2. As n personnel techniclan In
a commercial employment service
not having a program of extensive
qualifications analysis,

3. Ay a superior of a small group
of people,

Specialized Experience

Examples of acceptable special-
fzed experience:

Employes Relations — Conduct-
Ing, planning or supervising em-
ployee relations programs which
Include the handling of employee
complaints, grievances, wellare
and recreational services, counsel-
ing and suggestions systems,

Porsonnel Management—Broad
groups of occupations of the type
found in the Federal sorvice: the
purposes and uses of classification
and pay plans; and the ability to

use effectively recruitment, place-
ment and employee relations tech-

Pramotion
STATE
(Continued from Page 7)

ment in competitive class sinoe
Ootober 1, 1054 or earlier as se-
nior personnel techniclan (exami-
nations) or senfor engineering ex-
aminer, Fee $5. (Friday, January

niques and procedures, In addition, | 21,

for the higher grades, increasing
participation in and planning of
personnel programs will be re-

quired.

Placement—Ability to use tech-
niques of placement such as in-
terviewing methods, qualifieation
analysls, job descriptions or class
specifications and objective test-
Ing devices, Por the higher grades,
applicants must have worked in
positions requiring a current
knowledge of the labor market
and the sources of supply of varl-
ous types of employees,

Certification will be made of the
highest eligibles on the register
who have not expressed unwilling-
ness to accept appointment at the
place where the vacancy existas,

Vision and Hearing

Applicants must be physically
able to perform eMclently the du-
tles of tha position, Good distant
vision In one eye and abllity to
read without strain printed ma-
terial the size of typewritten char~
acters are required, giasses per-
mitted. Abllity to hear the con-
versational volee, with or without
n hearing ald, is required, In most
Instances, an amputation of arm,
hand, leg or foot will not disquali~
fy an applicant for appointment,
although It may be necessary that
this condition be compensated by
use of satisfactory prosthesis, Ap-
plicants must possess emotional
and mental stability, Any physical
condition which would cause the
applicant to be a hazard to hime
self or to others will disqualify for
appolntment,

There 1s no maximum age Hmit,

There nre vacancles in NYC,
elsewhers in New York State, and
also In New Jersey.

+ SHOPPERS SERVICE GUIDE -

Household Necossities

FURNITURE RUGS
AT PRICES \OU CAN AFFORD
Furalture, appllances, gifts, clothing, ete
(a8 penl savings) Municipal Employees Ser
wiea, Room 424, 13 Park How, OO 75300

Rebuilt Refrigerators

All maies, all mzer AU, DO, Gas. From
e 10 Iwo yia guarantes. Hapert Service
and Bepair We abro well of rent small
mnirigeties,

KEN REFRIGERATION SALES
81 Bereath Ave So WA, 00082

ANTIQUES

“For Budget Minded People™
Original Lamps and Baskets,
Framing and Old Prints,
Furniture
TWIN SHOPS
233 E, 56th St PL 5-4221

C.&H.F.

72-20 AUSTIN ST.
LI 4.9689
® Ladies' Suits and
Coats To Order
® Expert Tailoring
and Alterations
on all Ladies'
Garments

:

IMPORTED MUSICAL JEWELRY BOX
Revolving  daucers !
Plazs abot 4 mioates when oponed §/

Mircor Dackgroand

Gifr for A lifetie

Idoad Conmimna Prosent

Condiray  Lioed §10,00
Velyet Lined S 00
Add B0e Handling and Poslage

No COD, Srnn ehec or muney order
JOSEPH YAD — IMPORTER
Shawokin, Fenna,

Gifts, Jowalry, Novelties
| JAPAN FOLK CRAFT
Now and Unusual Folk Craft
JUST ARWIVED FPROM JATAN
wonr't Yeu Vst Our Dieptar 9

172 Wast 4th St, NYC, OR 5.2348

Salesmen W anted

4 MEN
Sall naw Cathuns Missal, all wirgin e
LAy,  Laanilipie WAL el One Begin
Bers ancourvagnd, TR 5 X604 |

Pets

TREFIVLICH'S PET sHor '
828 Fulton St., NY.C. CO 7-4060 |
ALL BREEDS OF PEDIGREED

PUPPIES & A FULL LINE OF
ACCESSORIES

Paintings
JAPANESE ART

NETSUKE - INRO —PAINTINGS
JOSEPH U, SEO
A 9-0110

Uplwlucn'n.

Upholsfering « New & Oid
Slip Covers - Draperies

Made L0 order._your or our tabrics. Alse
travers rods, any lengih, made o ocder
aud installed a3 reasonable prices,
SPEUTAL SALE: ¥ WEEKS ONLY
Safa: Two Chalry and & Cashion 8lip Cew
erx S00.005 Voemerly 8513500,
Vrom estimates,

ANDREW FISCHER

Open ovonings til 8 P
134 Ttu Ave. 8, ur, 10th B4, CH 37400

FINE QUALITY UPHOLSTERING. __Bob
oo rebudit expertiy _your Boma Chalrs
$4.00, Solan SBES. Furniture rocovared,
wide wartection Egcore Decorators, 1637
Secand Ava, WU 83400 and 78 Wesl DDLU
MO 62743

SOFA BOTTOM REPAIRED,
Chalr $5 Cushions,
work
Custom Mande -—
2-Pleces, $65
Shampoo—2-pe, set—3%13
Reupholster — Latest Fabrics -
2-pe, $112.50
All Work Guarantesd
We Go Anywhere

DON GATTI
ES. 6-1546

10
upholstery

Slipcovers

Mre. Fivis

SURGICAL SUPPFLIES YOR RENT

HOSPITAL beds, sldes, wheel chalrs,
fnvalid walkeds. Heated by month. Free
delivery. Prudestist Surgical Co., GLan-
more 57070,

Moving and Storage

LOADS, part loade alt over USA. specialty
Callf, and Florida, Specisl rates to Otvll
Sarvice Warkera, Doughboys. WA 79000,

TOSCANO'S NEW INSURED YANS
97 F:. Fiat Bate to All Poists OY 88110

IMIORTED TERDY
BEARS
13" Gray & Golden $3.51
18" Beaws LA E)
They Alt They Sinnd
Tieay Geowl
Add B3¢ Finndlng and
Postage. No COD, Bend
Cherk or Money Order

Joe — The Yeddybear

Man of Amaerica
Shamolin, Peunwrivauia

TV Service—Today!
Plcture Tubes, Full Year
$ 995 170

10" $17.95
12" 1195 19" 2095
16" 1695 20" 2195

Losiatlation s your Hume $8 Extrs
Payments wreanged. No mosey
down! AUl Prices Inolnds Your Dad

TV Repairs ot Low Prices
BRONX — MANHATTAN
BROOKLYN — QUEENS

all BU 4-0200

POWER TV

Usunlly Within the
s Hour -+ PARTS
LABOR. Minimum Per
Home Call, Easy Pay-
menty Arcanged. 9 AN
TO MIDNIGHT

GR 7-5391 - AL 4-5059

e MARBALAR Brana - W R0 Gueens

HELP WANTED

PANTS OR SKIRTS

Lo mateh rogr jacketa B00.000 patterns
Lawsss Tealloripa A& Weavig G 168
Vulbton 84, camer Broadway, B.Y a
Right wp). WOrdh 998174

TYPEWRITERS LEXTED Vor Qivl) Secvios
Espus, We o deliver 80 the Es

WOMEN: Earn part-time money
at home, addressing envelopes
(Lyping or longhund) for advertis-
ers. Mall $1 for Instruction Man-
ual  telling how, (Money-back
guarantee) Sterling, Depl. 707,
Great Neck, N. Y.

tea Nooms Al suihies Esay terms, Add-
g Ma hines, Munsograpba, Latereationn
Cypewritar Co, 240 B S0tk 84, BE 47000
B, 5, C Opes Ul 000 pam,

MOVING AND TRUCKING
RUSSOQ BE. 22141

9169, ASSOCIATE FPERSONNEL
TECHNICIAN (CLASSIFICA-
TION) (Prom!, Classification
and Compensation Division, De-
partment of Civil Service, $0,500
to $8,079; two vacancies, Employ-
ment since October 1, 1054
earller as senlor pemnnel tneh-
nlelan (classification) or ssnlor
personnel techniclan (research).
Fee 85, (Friday, January 21),

9170. SENIOR PERSONNEL
TECHNICIAN (EXAMINA-
TIONS- (Prom.), Department of
Civil Service, $5000 to $8,320.
Employment in competitive class
since October 1, 1064 or earlier
in position allocated to R-14 or
giahu. Feo $3. (Friday, J-nunry

)

9171, SENIOR PERSONNEL
TECHNICIAN (CLASSIFICA-
TION) (Prom.), Department of
Civil Service, $5,080 to $62320.
Employment in competitive class
since October 1, 10564 or earller
in position allocated to R-14 or
higher., ¥ee $5. (Friday, January

an.

9178, PERSONNEL TECHNI-
CIAN (Prom.), Department of
Civil Bervice, $4,130 to $5,200.
Open to qualified employees in all
Stats departments. Requirements
for Civil Service Department em-
ployees: elther (a) competitive
class alnce October 1, 1954 or
earlier in position allocated to
R-10 or higher, or (b) successful
completion of State employee
traineeship, Requirements for
employees of other departments:
elther (a) bachelor's urra and
employment since Octobe 1,
1954 or earller in title for whlch
the eligible lists for professional
and technical assistant, public ad-
ministration Intern or accounting
assistant have been considered ap~
propriate, or (b) successful com-
pletion of State employee trainee~
.;t;lp. Fee $4. (Friday, January

).

EXAMS NOW. OPEN

9173, JUNIOR ADMINISTRA«
TIVE ASSBIST

R~
or higher. Fee $4. (Friday, Januy
ary 21), )

2178, CHIEF, SOCIAL BECUR«
ITY AGENCY (Prom.), Depart«
ment of Audit and c«:mol. §6.040
to $8,470; one vacancy in Albany,
One year in position which, as
March 31, 1954, was allocated te
G-35 or higher. Fee $5. (Friday,
January a1).

COUNTY PIOMO‘I'ION EXAMS

Candidates must presenty
qmmled employees ot the county

department or promotion wunid
mentioned. Last day to apply
given at end of each notlce,

9481, CASE SUPERVISOR,
GRADE B (PUBLIC ASSIST-
ANCE) (Pronmy.), Department of
Public Welfare, Rockland County,
;:aoo to $4,700. (Friday, January

).

9482, SOCIAL CASE BUPER«
VISOR (CHILD WELFARE)
(Prom.), Department of Soc
Welfars, Hris County, $4,050 ta
$6,170, (Friday, Tanuary 21),

9183, SENIOR SOCIAL CASH
WORKER (CHILD WELFARE)
{Prom,), Department of Family
and Chiid Welfare, Department of
Public Welfare, Waestchesten
County, $3,715 to $4.555. (Friday,

SOCIAL CASH
WORKER (PUBLIC ASSIST-
ANCE) (Prom.), Department of
Family and Child Welfare, De«
ment of Public Welfare,
“esmbshesgd Cou;t!. ‘!.'l’lls) 1
5 ( Ay, January
COUNTY AND VILLAGE
Open-Competitive
Candidates must be U, 8, citl«
gens and residents of the loeality
mentioned, unless otherwlse Indi«
onted. Apply to offices of the Siate
Clvil Service Department, unless
another address is iIndicated. Lash
dly to apply glven at end of each

0517 SENIOR PUBLIC HEALTH
ENGINEER, Tompkins County,
$7.000 to $8,000. (Friday, January

21)'

Twenty-four NYC Department
of Sanltation employess wers pro-
moted by Commissioner Andrew
W. Mulrain,

Senior in both sge and service s
Harry D, Youngs, 53, who enlered
City employ in 1929, The promo-
tlons:

To clerk, grade 5, at $4876 »
year, wers: Roger J. Battle, Nicho-
1as A. DiStefano, Vincent J. Fac-
canl, Jossph G, Fox Aaron From=-
er, Willlam J. Madigan, Thomas
P. McQueeney, Willlam J, Minarik,

Sanitation Promotes 24

Muriel B. Miner, Isidor Silberman
and Mr, Youngs.

To clerk, grade 4, at #4231,
were: John Cirrito, Ida R, Feltel«
berg, Helen B, Fenton Vinoent A
Frazzitta, Leonard Friedman, Ben«
jamin Gottlieb, Mandel M, King,
Michael J. LaRoss, Thomas A,
Moran, Morris Nesoff and Annie
Weinreich.

To stenographer, grade 4, of
$4.221: Veronica A. Boyd,

To stenographer, grade 3, of
$3,556: Catherine F. O'Shea.

post office.

West Maln Street, Rochester, N,

New York 7, N.

Brighton local to City Hall,

Christopher Stireet station.

flled-out forms by mail, In

that date,

Civil Service Com

-

e %
Where to Apply for Public Jobs |

U. 8.—Second Reglonal Office, 0. 8, Civil Service Commissl
841 Washington Street, New York 14, N. ¥. (Manhattan), Hours 8:
to 5, Monday through Friday; closed Saturday. Tel WAtking 4-1000,
Applications also obtainable at post offices except the New York, N. Y4

STATE—Room 2301 at 270 Broadway, New York 7. N, Y, Tek
BArclay 7-1616; lobby of State Office Bullding, and 39 caun
Street, Albany, N, Y., Room 212, State OfMce Bullding, Buffalo 3, N.
Hours 8:30 to 5. exceptine Baturdu: 9 to 12, Also, Room 400 at 1
Y., Tuesdays, 9 to 5. All of foregoing
appiles also to exams for county joba

NYC—NYC Department of Personnel, 88 Duans Street, New ¥
7. N. ¥. (Manhattan) two blocks north of City Hall, just M
Broadway, opposite the LEADER office. Hours 9 to 4, excepting Sate
urday, 9 to 12, Tel. COrtlandt 7-8880, Any mall Intended for the
NYC Dcputment of Personnel, should be addressed to 200 Broadway,

NYC Educnlon (Teaching Jobs Only)—Perscnnel Dirsctor, Board
of Education. 110 Livingston Strest, Brookiya 3, N,
$:30; closed Saturdays. Tel, ULster 8-1000,
NYC Travel Directions
apid transit lUnes for reach the U, 8, State and NYC
Service Commission offices In NYl(!:utollov. o
State Clvil Bervice Commission, NYC Clivl] Service Commission—e

IND tralns A, C, D, AA or CC to Chambers Strest; IRT Lexingtos
Avenus line to Brooklyn Bridge;

Y. Hours @ ta

BMT Fourth Avenus local o

U, 8, Clvil Service Commimlon—IRT Seventh Avenus local

Data on Applications by Mall !
Both the U, 8, and the BInw issue appilcation blanks and recel
applying by mall for U, 8. jobs do
onclose return oostage. If applying for State jobs,
stumped, self-addressed 8-inch or larger envelope. Both the U8,
the State accept applications If postmarked nol later than the slosing
date. Because of curtalled collections, NYC residents should sotually
do thelr malling no Iater than 8:

enclose

30 P.M. to obtaln & postmark of

NYC does not lssus blanks by mall or recelve them by mall sxcepd
for nationwide tests and for professlonal, sclentifio and sdministrative
fobs, and then only when the exam notice so states

The U, 8. charges no application fees. The State and the loesd

missions charge foes at rates fixed by law,

b
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+ REAL ESTATE +

HOUSES — HOMES — PROPERTIES
THE BEST GIFT OF ALL — YOUR OWN HOME

Kitchens & Bathrooms
MODERNIZED

for oniy pennies &
NO DOWN PAYMENTS
VHA Teru» floge Selection of
§ Yra to Pay Unpainted Oabinets

FREE ESTIMATES
Call AXtel 7-8585, or visit
our showrooms,

Atlantic-Croft Products

147-00 Archer Ave., damaien 35, N, ¥,
(1 viloek from LIAR Station. just off
Satphin  Nlva, Jamales Ave) Open
Dally to B30 PM, Mon, Fri. = #
PM Bal to | PM FLER PARXING

FURNISHED APTS.

White - Colored, 1 and 2 room
apts,, beautifully furnished, kitch-
eneties, bathrooms, elevators, Kis-
met Arms Apartments, 57 Herki-
mer 8t,, between Bedford and Nos-
trand, near 8th Ave. and Brighton

lines.

S. OZONE PARK $12,990

6 room ranch, 50 x 100 plot,
ofl heat, beautifully land-
scaped. Many extras. G, L
$1,000,

JAMAICA PARK
Detached,

$9.990

on & benutiful

landscaped oversized plot,
Ol] heat. Screens and storms,

Just.2 blocks to Van Wyck
and 2 blocks to subway, bus.
& arge stlection of other choles hoimes
in all priee ringes

OFEN 7 DAYS A WEEN
Mortgagrs and Termp Arranged

DIPPEL

115 - 43 Sutphin Blvd.
(Corner 115th Drive)

OLympic 9-8561

NO CASH TO Gi's
Jamaica, detached 1 family 65
rooms, porch, 50x100 plot, ofl
burner, $10.950,

South Ozone Park, detnched, 1
family, oil, garage, $9.990,

MAURER REALTY

16000 Nillxide Ave. dnmnien
OL 7.0700 Open 5 Daye

Eligibles

STATE

Open-Competitive

SENIOR X-RAY TECHNIUIAN
. Gaynor, Louis Lo, Bethpage ... ..
Plocsynaskl, Leon, Haffalo ......
Darfman, Leonard, Plainyiew
Merkado, Fred, Utiea .,
. Barnhart, Harold J., Pkeepaia. .
v Oweenrsak, Edmund, Hoftalo .
Hoghen, Jumes M, Jamnien

Samamp

¥ Coastirnnn, Edward J Oxtord .
9. Brecher, Sam, Laurviton :
310, Cooper, Mernice, Elmhurst -
JL Randall, Ariene F., Staten faL . 47800
3%, Lopes, Thomas, NYC v oo TARDO
210, Mabee, Vinoent K., Pesel Nyr, 16500
!UN’IO! ELECTRICAL ENGINEER
Y. Relcherson, Duniel, Alwmny L BURe0
2. Hashwoall, Maurice, Bhiyn . ...0. WXAZ0
. Gouvier, John Y., Forest His ... M50
4. DI, Hobert ., Glen Cove ...t S0040
n llrvvul Predegick 1., NYC . T80
l'NlUIl llFATI\(. A\(I
VENTILATING ENGINKER
1. Bensiger, Burton, Watervllet ., 94500
2. Allen, Howard P, Troy ., ..., 73700
4. Sehnelder, Wller Hollls L0680
JIJNIOR GAY ENGINEER
3. Auntin, Walter H, Hensnelany 01500
2. Lever, William B, Irvington, N.J 858000
ASSISTANT NY DllAl LIC ENGINEER
3. Wood, James, Mumuroncek, .oeus BoUU0
STATE
Promotion

ASSISTANT L\II'I()\\IV\T ll(llllY

HBUPERINTENDEN
(From.), Division of lmp)ny-ﬂﬂ.
Depuriment of Labor
Onlpe, Edwand M,, Albany
Wilkinsun, Willlam, NYCO
. Mdolman, Fdward B, NYO |
Lungway, Waltur X, ‘humnnh
Siavin, James 1, ||mnnu|uu
. Hurne, Henry G., Albany
. Flnlvian, Peler, lh..n: "
L Conway, \Hm-m J., Rekyla © e g
. Kelluge, Weobhnrd l‘ NYQ
Fantoel, Authony, liya
. Livlogston, Frank, Yankees =
. Heekler, Gerard V., Glaverarle |
3. Musao, Alfrod, Buffalo
SENIOR X-RAY TECHNICIAN
(Prom.), Institutions, Department of
Meontal Hyglene
2. Nurre, Shiviey I, Kings Pk
2. Hrisbols, Murie 1., W, Hrentwil
BUPERVISING PFHYSICAL

.......

-
caxdRFANNS

ey
HN-

1. Midwoed, Albert G,
2. Honnvett, Mary L. W, Havstew
DIRECTOR OF MEDICAL

of the Divisken of Labarataries snd
Researeh and the Institations)
1 Lade, Jomes H., Albuny

Promotion
SENIOR CLERK-TYPIST
(Pewm. ), Department of Henlih,
Frie County

Y. Balund, Hasel X, Bultalo a0l
2. NWieol, Marcaiin M., Lurhewsnns. K150
B Little, Jottie K., Lackuwunuu ., NANZK
4. Davis, Anne O, Butfule L M2
6. Marrell, Sylvia D . Buffale LT
S Woodin, Evelyn ¥., Kenmore E20K0
Y. Shindler, Marian A, K Aure L3R
R Mool Miviam L., DUffalo TN
% Metaler, )lr.mu M. Egxerinvie TR000
Pension Commission
Questions Answered
ALBANY, Jan. 3 — Question-
naires distributed by the State
Labor Department's Bureau of
Statistics, on behalf of the Pen-

sion Commission,

ees Retlrement System,
elght questions,

Some employees do not consid-
be -
“Jlem
pumbesr” (budget Une) belng used,

or the response anonymous,
cause of the employee's

HOLLIS

The best buy for the
New Year!
Lovely, pleturesgus brick bines
low, locsted In beauilfut Hollls,
Siyled tn all brick, Consiating of
six lsrge room's with Hollywoeod
Bath and exira lavatory: floksh.
& basement with complets bar:
oil hest with glemning parqued

foory. Completely detachied en
Inrge plot 40x100, ALl sxtras »d
$10,999
Call Agent

OL 7-4681

VACANT—ST. ALBANS
$1,500 DOWN

2 family — 10 rooms bath foors ready
for ocoupancy., oewly decorsied, %
bathe, 3 kiteluns, srparale stirances,
% garages Anlshed basoment, oll hest.
Excellent  condition, Small esrrzivg

charge,
CALL OL 7-1635

« - 2H000

EL LAY
o B0
v u o« DISO0
YL
21000
« BRI00
« « HHAD0
.
Hia
Hedon

#5100
83150
THERAPIST
Posm.), State Rehahilitation Hoapital »t
Wast Maversteaw, Department of Heulth
W. Huvstrw , 855

TOAL
DEFENNE
rom.), Department of Health (Exclusive

Tu000

COUNTY AND VILLAGE

for guldnnce on
Soclal Security recommendations,
have been fllled out and returned
on & large scale, A cross-section
of Siale employees was sampled,

The questionnaire did not wsk
the employee's opinion about the
advisabillity of combining Social
Becurity with the State Employ-
but put

ST. ALBANS

(Chappells Qardens) — ¥
rourns, 4 bedrooms, 2 bathe,
Liviog room, Dining room,
Kitehen, Fininhed basenivit
Ol heat, Garage, Slorm
Sinrm windowe, soreens aud

Bilnos
$12,500

HOLLIS
2 Family  $13,200

£ spacious spts, vompleicly
Jexal o Jurge landescuied
plot, detached, Garsnge, ol
heat, heautifal location, ¢cn-
yeairnt

ST. ALBANS

detached 6 moders
405100 Pl
giraming  bandwood Rowre,
aitomatis all hest, SRIALY,
modern kitcien and bath &
sood buy at enly

$11,000

Fully

rooms on

. A AG
Martgages Arranged

Arthur Watls, Jr.

11252 178 Place, St Albans

JA 5-8269

® AM %o 7 PM_Sun, 110 FM

BEROOKLYN

TS5 R

BE A PROUD
HOME OWNER

Pre-Thanksgiving Specials
From Our Private List

i
PATCHEN AVE.

2 Famlly brick, oil,
Price $11,500.
PACIFIC ST.

3 Famlly, steam. Price $9.500
SARATOGA AVE.

2 Family, § rooms, steam, gar-

ages. Price $11.500,
CLEVELAND ST,

2 Family, brick, Price $9,250,

&

Many SPECIALS avallatte 1o Gls,
DOR'T WAIT ACYH TO PAY

CUMMINS REALTY

Ask for Leonacd Cumming
10 Muchougnl s

PR. 4.6611

®
Open Sundnys 11 te ¢ :

.
| e 2 2 B e A s R gy

11 rooms.*

Brooklyn

G.l.'s $500 DOWN

S. OZONE PK. $15,500
2 family, solid brick, Hollywood
colored tile bath, wood-burning
fireplace. 3 fAnished rooms In
basement. Sunken living room,
English Colonial rafters, loads
of other features, Small cash.

ST. ALBANS $12,900

1 family, 7 rooms, oll heat, 2

car garage, large plot, newly
decorated, & good buy. Acl
quickly. Small ¢ash,
SPRINGFIELD

GARDENS $10,500

1 family bungalow, modern tile
bath and kitchen, lot 40 x 100,
a steal at this price, Act quick-
ly, Small cash,

HOLLIS & ST. ALBANS
2 FAMILY HOMES FROM
$12500 UP
1 FAMILY HOMES FROM

§10,800 UP
MANY OTHERS TO CHOOSE FROM

MALCOLM BROKERAGE
106-57 New York Blvd
Jamaica 5 N. Y.
RE. 9-0645 — JA, 3-2716

FLORIDA

FOR RETIREMENT

Every good thing found In Florida
to Deep,
for proof NOW,

—from Verdant Hills
Blue Sea. Write

CHAMBER OF COMMERCE
Brooksville

Florida

RETIRING?

Come 40 Hollywood, Florida,
friepdly city of homes and
sunshine - soven miles of
public bench located 18 milea
north of Miaml,

write to

For Information,

LOUIS A, CHARNOW,
Realtor,
2087 Harrison St,,
Hollywood, Fla.

ITISNOTTOO LATE

GET SETTLED BY
CHRISTMAS
ST. ALBANS

One famlly brick and shingle,
615 nicely decorated rooms, plus
1 finished attic room, plctures-
que kitchen, 1'% modern tiled
baths, mirrored hardwood
floors, semi-finlshed basement,
hot water heat, oll, 2 car gar-
age, Jovely community, tree-
lined street, near all faciiities

$13.000 .

Down $2.500

Persas OF Course
MANY GOOD HUYS
Jamaloa S0 Albooa. Ko, Owoos Fuk
CALL JA 6.0250
The Goodwill Realty Co.
WM. RICH

Lde. Broker Bowl Katnie

TAAAD Now Yook Rivi., damalon. N ¥. 1

O vVVvVVVVVVYVVY
HOLIDAY SPECIALS!

No Cash Down G. I.

BAISLEY PARK LAKEVIEW, L. L.
3 bedrooms — 1 family 59.900

53.500 3 bedrooms — 1 family
6 full rooms. OIl stenm hesnt, Fully detached 6'u rooms,
Shingled exterior. Oversized Modern kitchen, Garsge,
garage. # B-90, Needs palnting, #B-75,
NO CASH DOWN NO CASH DOWN

SO. OZONE PARK SO. OZONE PARK

ss 900 Quict (Dead End St.)
' $9.900

Low Cost Living 0'5 rooms Plus expansion
Fully detached, and shingled attic, Hot water heating sys-

5'5 rooms. Oil steam hest. tem, Home s fully detuched,
30 x 100 plot. Extra kitchen, | With private drive-in and
#B-34, gurnge, Owner will silow off

for palnting, #B-40,
NO CASH DOWN

E=8=8S=L=X

143-01 Hillside Ave.
JAMAICA, L L
Call for Detail Driving Dircctions — Open Every Day

A BBAAXTTIOL DA A A,

NO CASH DOWN

L 6 A & & A & & & & & & 4
VYV VYVVVYVVVYV VWV W A

EXCLUSIVE HOMES in NASSAU & QUEENS
HEMPSTEAD, VALLEY STREAM, ELMONT, LYNBROOK

LINDEN MANOR: Attractive f-room, 1-family frame, 2-car
garage, steam heat, oll unit, medern kitchen and sll 550
bath, automatic incinerator. Only. .

BT. ALBANS: Pretty 4-bedroom dclu'hcd home. smu-lous living
room, leather breakfast nook, modern kitchen and bath, steam

heat, oil, garage, nicely Inndseaped plot.
L A A R R S LR S sl 2|600
HEMPSTEAD: 2',-Story frame and Johns-Manville shingles,

15 x 27 living room, center hall, wide stairoase, 4-hedrooms on

Znd floor, plot 60 x 100, 1-car garage, steam heat, oil (1,000 gal-
lon tank),

new gas hot water heat, near schools
and transportation. Price ... .. ... .00t iinars sl4|7m
SMALL CASH AND MORTGAGES ARRANGED

ALLEN & EDWARDS

Prompt Personal Service — Open Sundays and Evenings
OLympia 82014 - §-2015
Licensed Real Estate
Brokers

Lols J. Allen

Andrew Edwards
168-18 Liberty Ave.

Jamaicn, N, Y,

é'JIIIIIIIIlIIIIIIIIIIIlllllllllllllllllllIIIIIlIIIIIIIIIIIIIlIIIIlIIIIIIIIIIIIIIIIIIIIIlIII
LOW CASH FOR GI'S & CIVILIANS

"

ST. ALBANS $10,490 A SPRINGFIELD

Fully deinched 8 moderm  youmm GA.DENS‘ 512'4,0

scrcensd]  rear  poreh, eoulaisudling :‘J ml“‘ ;“‘y‘;"‘;I'l:'“".":""‘“ “'"v'||“l."u':""":
u Arve lnod stieell Execliont oy

ralue &l this price tor gulek aain,

Severnl Desivable Unfurnished Apts, for Rent

TOWN REALTY

186-11 Merrick Bivd. Springfield Gardens, L. L
LAurelton 7-2500 — 2501

SRR AR R
| BUYING A HOME?

FOR SALE!! |
LOVELY LONG ISLAND || CONSULT
RUBY D. WILLIAMS

HOMES AT PRICES 7O
SUIT IN THE MOST
Specialist in

DESIRABLE SECTIONS.
NEW LISTINGS

FAMILY HOMES
IN QUEENS COUNTY

DAILY
MOST DESIRABLE

Of One and Two Family
Houses ‘
INTERRACIAL
AREAS

il

Corner Building Lots

$1,000 up

Stores with Apartmenis
Reosonably Priced
MORTGAGES ARRANGED

Listings Wanted
LEE ROY SMITH

162-11 Linden Bivd,, §t. Albans
LA 5-0033 JA 6-4592

Questions answered on elvil ser-
vice, Address Editor, ‘l'hc LEADER,
97 Duane Streel, New York 7, N.Y,

OPEN DAILY

RUBY D. WILLIAMS

MERRICK RI.
JAMAICA

LA 83316

11604
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Eligibles Certified to NYC Positions

(Continued from Page §)
Deputy assistant  corporation

sounsel, grade 4, Law; 10,
Eiectrieal inspector, grade 4|
Traflic; 11,

Foremun of laborers, grade 3,
Water Supply, Gas and tlectrlclty.
Croton Division, 2; Catskill Divi-
slon, 2.

Inspector of water consumption,

ade 3, Water SBupply, Gas and

trieity; 100,

Inspector of water consumption,

ade 4, Waler Supply, Gas and

ectricity; 33.

Searvcher, grade 3, Finance; 2.

Stenographer, grade 3: City
Magistrates, 5; Finance, 8; Bronx

Boronch Pruidmt. 4; Fire, 8; Por-
gsonnel, 5; Marine and Avlltlou. l.
Taw, 8: NYC Division, Water Sup-

orks,
1. Health, 12; Purchuo 2 Sanl-

tation, 8.
Stenographer, lndo 4: Hoalth,
11 Bnn!uuoni Hospitals, 20;
'. 8; Marine
m Avistion, 4; City Clerk and
City Co l Wclnn. 23; Fire,
4; Perso l' Bronx Borough
President, 1 Ilu. 3; Water Bup-
ply, Gna m llocmouy. 5; City
Magistrates, 3) Finance, 4 In-

vestigation, 8,
“’lrowermm, Transit Authority;

Question, Please

ABOUT 10 YEARS ago I entered
Btate service. Previously I was em-
ployed in private Industry and
covered by Soclal Security, I
reached ngs 65, became entitled
to Socinl Security benefits, and
continue to keep my State Job,
which Is not covered by Social
Becurity, T am n member of the
Btate Employees Retirement Sys-
tem, My State pay of course ex-
ceeds §1,200, Where do I stand now
that the law has been changed?
—G.F.

Answer—Under the former law,
Income from Jjobs not covered by
8oclal Security was not counted
against the member, and you
could receive a Soclal Becurity
pension. Under the law as amend-
ed, !ncome of more than $1,200 a

yenr, whether from covered or
non-coversd job, suspends the
pension

POES ONE huave to pass a test
for n Fedoral job before veteran
preference points are applied to
the score? What are the veteran
preforence rules for the Federal
service? PLB

Answer — It Is necessary Lo pass
the test firsl, under a new law,
The rules are: Five points added
for active service in the armed
forces of the Uniled States, dur-
ing any war or In any credited
pampaign or expedition; 10 pointy
are added for (a) a disabled vet-
eran (or a veteran who has been
awarded the Purple Hezsrt): (b)
the wife ol a disabled veterun who
is disqualified for appointment be-
cause ol his service-connected dis-
abllity; (e} the widow (who has
not remarried) of a decensed ex-
service man who sorved in the
Armed Forces of the United States
on sctive duty during any war or
in any creditable campalgn or ex-
pedition; or (d) the mother of
gortpin decensed or disabled ex-
service sons or doughters when
ths mother 15 widowed, divorced,
or separated, or when her husband
Is permanently and totally dis-
abled,

IFAUS EMPLOYEE !5 termi-
nated in o reduction In forea and
has more leave than he can re-
celve in lump-sum payment, does
he lose the leave? J.B,

Answer — Yes, But an employee
on notice may be able to arrange
with his agency to take all annual
Jenve over the amount for which
ha cuan be paid,

I AM PLANNING to resign from
my US. job next June, at which
time I will have 55 days of snnual
leave. My Individual celling 1s 45
days. How many days' leave may
I be pald for, in & lump sum, when
I resign? J.E,

Answer — You may be pald a
Iump sum only for 45 days, whioch
{s your celllng. You will have to
take your 10 days of currant leave
if you want tha benefit of it,

MY FATHER DIED in October
16053 while a U.S. employes, My
mother recelved a imp sum pay-
ment for 35 days' leave. He actu-
nlly had 10 days’ more leave than
that, which he had earned during
19563 but had not used, but she
didn't get pald for it Hasn't & Iaw
been passed that entitles her to
payment for this extra 10 days?
G.EL.

Answer — Yes, Retroactive to
September 1, 1053, the now leave
amendment allows payment to the
survivors of Federal employees for
any leave the employees enrned but
did not use during the year they

died. This s In addition to pay- 10,

ment for up to 30 days of acorued
leave or tha employee's celling,
Your father's individual ocelling
must have been 36 days. Your
mother should get in touch with
the personnel office of the uo!:x
your father worked for and

for help in flling & clalm for pay-
ment for the other 10 days of
lenve,

WHAT I8 “substantially con-
tinuous aervice” for purposes of
completing the three-year condi-
tional period necessary to become
n career employee under the new
U8, security plan? PLF.

Answer — In general, 1f & break
of more than 30 days ocours, the
employes begins to serve a new
three-year conditional perlod.

DO ALL KINDS of Federal ser-
vice count toward the three-year
period? PLO.

Answer — No, In general, the
three~-year period must begin with
A nontemporary appointment to a
position in the competitive service,
An indefinite appointment, for {n-
stunce, 1s a nontemporary appoint-
ment,

MAY a carear-conditional UBS,
employes be reinstated 1f he leaves
the Federal service? P.DL.

Answer — Yes, A non-veteran
has three years during which ho
can be relnstated to s Federal
sition for which he I8 Qua
without again competing in an
examination. A vetoran may be re-
instated without time limit,

An employes who left the service

while serving a probationary pe-|7}

riod will be required to serve a
new probationary period after he

s reinstated. Under most condi-| 88,

tions, » career-conditional em-
ployes who 1a reinstated will have
to begin & new thres-year condi-
tlonal period.

Fast Hiring
Offered to

Engineers

The NYC Department of Public
Works needs assistant electrionl
engineers, $5,008 a year, and junlor
civil engineers, $4,080, for provi-
slonal Johs

Cundidates for assistant electris
oal engineer must have a college
degres and three ears’ experiencs,
or a sntlafactory equivalent.

Candidates Tor Junlor engineer
must have completed four years of
college work In englneering, or
have o satisfactory experience
squivalent,

U. 8§ cltizenship and residence
In NYC for the past three years
are required

Apply to Frieda Lamm, chief of

0 personnel seotion, Room 1628,

~Budidine Manhabtan

9 Architectural
And Engineering
Tests Are on Way

The NYC Department of Per-
sonnel has ordored five open-oom~
petitive and four promotion ex~
ams In engineering and architee-
tural jobs. As soon as requirements
are voted, The LEADER will
earry them,

OPEN-COMPETITIVE

Architect,

Assistant chemlosl englneer.

Asststant coivil engineer (strue-
turpd),

Asslstant landscape architecs,

Assistant mechanioal engineer
(sanitary).

PROMOTION
. Architect, NYC Housing Author-
iy,
Asslstant landscape arohiteod,
NYC Housing Authority,

Asslstant civll enginess (strue-
tural), all doplmnonu

Auuuns mechanioal
(umtu!). Department of

Plr. Gaa_and mem& wm. Pire; 2.
o

Asalatand chemical engineer,
Fire; 17.

uumno moeochanioal enginoer,

14;
Water Bupply, Gias and K ty,
41; Manhattan Borough dent,
11; Licenses, 0; lel Defense, 13

cnb Finance, 06;
Ihnm lorouh President, 103

Cle grade 3: Co

President, l xoullu
Bulldings, 5; Ohtef Medical I:-
aminer, 1.

Asphalt worker, Brooklyn Bor-
ough President; 85.5,

Assistant olty planner, Olty
Planning Commission; 3.

Assistant olvil engineer, Brook-
Irn Borough President; 6.

Assistant gardensr, Parks; 308,

Captain, Police; 123,

Clvll engineer (bullding oon-
struotion), Education; 6.9,

Civil cnﬂneer (sanitary), Publie
Works; 11,

Clark. grade 3; Queens Borough

President, 11; Eduoation, 135;
Oomptrollor‘l Office, 18; Clty
Planning Commission, §; Parks,

38; Domastic Relatlons, 20; Brook-
Borough President, 20; N. Y. C.
ployees Rotirement Bym:u. 10.

Clerk, grade 4: Brooklyn Bor-
ough Pruldant 11; Bureau of Au-
dit, 37; Bureau of Administration,

Buresu of Exclse Taxes, 34, all

in Comptroller's office; Domestie

Raelations, 8; Sanitation, 40; Pur-

chase, 35; City SBheriff, 8; N, Y. O,

Employees Retiroment Bystem, 18;

Education, 70,

Clerk, grade 5: Bursau of Excise

Taxos, 8§, Administrative Division,

13, Bureau of Audit, 27, all In

ough President, 10; Domuuc Re- | orl
Iations, 10; N, ¥, C. Em
Ratiremen

65; Borough dent,
T luyoﬂ Office, 7; Parks, 31,
nistrative nssistant,

College
Otty coum. a1,
Foreman of lsundry, grade 8,

Janitor, grade 8, Publie Works;
13 (for senlor custodian, publlc

bulldings, jobs).
“.mm bacteriologlet, Hoapitals;

Lioutsnant, Police; 410,

Senlor stationary engineer,
Transit Authority; 1.8,

Bergeant, Police, 3M,

Stenographer, grade 8: Parks,
Eduocation, 32.5; City Planning, 8;
@; Brooklyn Borough President, 8;
l’)’omnmc Relations, ¢; Hoapitals,

Btenographer, grade #: Parks,
#; Bureau of Excise Tama, 5; Bu-
reau of Administration, 1; Bureau
of Audit, 3, all In Comptrolier's
Office; Domestic Relationy 3;
BEducation, 15; Mayor's Offliv, 1.

Supervising tabulating machine
operator (IBM equipment), grade
4, Bureau of Audit, Comptroller's
Offlce, 3.

SPECIAL MILITARY LIST
1?“"" (men), City College,

Clerk, grade 4, Manhattan Bor-
ough Prasident, Licenses; 11,

Banitationman, class B, Sanita-
tlon; 48875 (list of April 26,
1850); 8638 (list of October 17,
10568),

Clerk, grades 4, Welfare, City
Magistrates, Water Supply, Cas
and Eleotricity, Comptroller's Of-
fice, Personnel, Pire, Health; 11,

Laborer, Clty College; 8,084 (list

of October 81, 1950).

Malintainer's helper, group C,

ployess
t System, 13; Education, | 812
Pres|

Transit Authority; 110,
wlma Authe

porter, Transtd
; 6.014 (for car cleaner jobs)y
saner (men), Public Worksy

Fireman, Fire Department; 2,040
(list of Beptember 13, lM)' 458
(lat of Beptember 10 1053),

Junfor bacteriologist, Hoapitals,
Health; 18,

ubour Manhattan Borough
Pruldent: 8, 984 (list of Octoben
31, 1950),

mmwmn wm. group W,
Transit Authority; 088

Maintenances man, Parh. Hospl=
tals, 1,248; NYC Housing Authore
ity, 1,270,

LABOR CLASS

Cleaner (women), Quesns Col«
lege; 137,

Laborer, City College; 992,

Laborer, Nassau County, Waten
Supply, Gas and Electricity; 20,

Cleaner (men), City Collegey

1,677,
g o(‘:’l;snlr (men), Publle Worksy
.ul')orer. Manhsattan Borough
President; 1,038,

LICOAL NOTICE

Btate of New York | ss:
Dept, of Siate \

I do hereby certifly that a cere
tificate of dissolution of CENTRAL
BUSINESS SCHOOL, INC. has
been filed In this department this
day and that {t appears therefrom
that such corporation has coms-
plied with section one hundred and
five of the Stock Corporation Law
and that it is dissolved,

Glven In duplicate under my
hand and official seal of the Di-
partment of State at the City of
Albany, this seventeenth day of
December, one thousand nine Hune
dred and fifty-four,

THOS, J. CURRAN,
Secretary of State,
By Sidney B. Gordony
Deputy Seoy. of State
DUBUCH, AMELIA. — CITATION., —

THE PEOPLE OF THE STATE OF NBW
YORK llr tho Grane of God Froe snd Ine

Key Answers

Tentative key answers In three
open-competitive and one promo-
tion exams have been announced
by the NYC Departmesnt of Per-
sonnel, Candidates may file writ-
ten protests againat the tantative
key, together with the evidence
upon which such proteats are
based. Write the NYC Department
of Personnel, 200 Broadway, New
York 7, N. Y. Last day to submit
protests Is Saturdsy, January 8,

LABORATORY ASSISTANT
(BACTERIOLOGY)
Open-Competitive

(Held Saturday, December 18)

1,D;2,B:3,C;4A:85,C;8,0;
TO;88; 0A 10 A; 11,D; 13, C;
18, A; 14, B; 15, B; 16, B; 17, A;
18, A; 19, C; 20, D; 21, C; 23, D;
a8, B: 24, A 26. B,

20, A; 27, C; 28, A; 29, B; 30, D:
31, C; 32, D; 83. B34 M 5 8
”ASTB”BSDCCOC'
QICQA“B«S“B

48, D; 47, D; 48, A; CDDMC

ll. A; 52, B; 58, A. B4, A; 55, B;
80, A; 07, A; B8, A; 58, C 00 A'
61, D; 62, C; 68, C; 64, 68, D;
88, A; 67, B; M.B; a9, D 70 D;

A, 73, D;73.D; 14, C; 16. C.
78,'C: 71, B; 18, B; Ts. 0: 80, B;
81, J; 81, N; 83, P, L.“!.
H; 87, M; 88, O; ux 90, B
91, D; 92, A; 03, D; b4, A; 98, 3.
98, D; 81, B; “ c 99, A. 100, D.

101, B. 102 108, C; 104, C;
108, B 108, B; 107 A m A; 100,
C; uo Al m B; ll’ A 118, A;
114, C; 115, ®; lll B. 117, D;
118, E; 119, D; 120, B,

LABORATORY ASSISTANT
(CHEMISTRY)
(Open-Competitive)

Held Saturday, December 18)

.Y:2,0:8,J;4,8; l.l: l,ll;
VX 8 P, 0, A; 10 w n
B; 18, N; 14 E; 18, K .o
D: 18 A: 10, B; 20, &; 91, B: d.
3, B; 4, A 28, D.

20, A; 47, B; 28, A; 29, D; 30, D;

B; n C; 39, B; 34, O, 38,
30, B: 87, D 38, A 30, B!

41, B; 43, D; 43, A; 44, C; 4. D;
40, A; 47, C; 48,'C; 40, ©; 80, A.

81, B; 53, C; B9, o.u,o;u.
é 'ID'

p B: 70, B,

‘u n n c; 'II.A. 9, O; 80, A;
82, O; 83, A; 84, A; 88, D'

; 87, 8; 88 89, A, 90, B;

: 94, C; 98, O}
i 07, D; 98, D; 99, C; 100, O,
101, A; 102, A; 108, O; 104, B;
108, ©: 108, D; 101,'B; m A

n, 9

lll,‘nl“. 8 u.m ‘I

b

PLUMBER'S HELPER
{Open-Competitive)
(Held Saturday, Decomber 18)
1,B;3,B;8 A;4,C;5,D; 48, D;
T.A,8,C; 9,B; 10,A; 11, B; 13, C;
18, A; 14, D; 15, C; 16, B; 117, D;
18, A:; 19 B 20 C; 21, A; 23, C;
48, B;
20D27 28829030A
31, a:naanucaac
30D87C.SBBSDBCOH
41, K; 43, F; 43, A; 44, C; 45, L;
46, M; 47, C; 48, A; 40, A; 50, B,
, D; b2, B; 53, D; 54, B; 65, C;
86, D; 87, C; 58, B; 88, D; 60, A;
61, C; 62, D; 63, D; 64, C; 65, A
68, D; 67, A; 68, D; 69, D; 70, C;
T1,C; 72, D; 13, A; T4, A; 5, B,
76, D; T1, A; 18, D; 19, C; 80, B.

SIGNAL MAINTAINER

(Prom.), NYC Transit Authority
(Held Saturday, December 18)
BECTION 1: 1, C; 3, C; 3, B;

4. C 0. A0, B, T, A;8 A; 0 B;
10, A; : 13, C; 18, B; 14, D;
18, A; 3 l B' 19, B;
y 24, P;
M “. n.
; lS. D; 84, B;
; 99, B;
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Bridge Tenders Counell
Teo Inatall Officers

Bridge Tenders and Operators
Councll 81, Civil Service Forum,
will inatall uu following ofMcers on
January 37: Edward Cohen, presi-
dent; Irving Bromberger, vice
pruldcnl: Willlam Lyons, financial
socretary; Martin Lawless, record-
ing secretary; Jossph MoGee,
tronaurer; George Jasger, sergeant-
at-arms; Willlam Beverly, Bd
l‘uuonid and Ceorge
trustees,

t, Raymond A, Dabuch (dese
Ignated In Wlll a8 Ruymond Dulmrh”
Mildrod Sarsh Dubuch (designated in Wi
as Mildred Dubuch); Jo Anne Margareh
Smithi Terry Lawrence Smith (an infand
under 14 years of age): Becky Jo Smith
{an Infant under 14 yuars of age): Joyce
Mildred (Glunt) Meno; Michkael Lea Glung
an (nfant under 14 years of age); John
ndolph McAusland i Randulph Neal Meds
ville MeAuvsiand (an [nfant over 14 yonrs
of age); John Neal MeAunland (sn infank
over 14 yunrs of age); Linda MeAumlund
an infant over 14 years of age): Roberh
ndrew MoAusland; Roger G. MeAusland
an infant under 14 years of me) and
bart Hunter MoAualand, also known as
Robart Hunter Lowis (an Infant over 14
years of nge), belug the persons Intecested
a8 creditors, lestees, devinews, benefizie
arles, distributess, or otherwise, In the
Estate of Amella Dubuch, Deccased, w
at the time of her death was & resident
the County and State of New York, BEND
GRERTING:
Upon the petition of The Hunover Bank
{formerly known sa Central Hanover Bank

« | and Trust Uompany), & domestic corporas
¢ | tlon, having its principal ofce at 70 Broade

vux 80:1&1’ of Manbattan, City, County
Btate of Now York, sa Burviving Truse
tes, and the Bank of The Manhattan Come
pany, & domestie corporation, having its
principal office st 40 Wall Street, Borough
of Manhattan, Clty, County snd State of
New York, ssa Executor of the Last Wil}
and Testament of Fletcher L. Glll, » Dee
consed Trustes of the Trust orested pure
suant to Paragraph “FIFTH" of the

Will and Testument of Amella Dubuch,

Deconsnd 1 —

YOU and esch of you urs hereby clted
to show causs befors the Surrogate’s Courd
of New York County, heid st the Hall of
Records In the County of New York om
the 15th day of February, 1968, at 20.”
o'alock {n the forencon of that

1. wm the (ntermediate account d
ceedings of The Hanover Hank (tormuly
kpnown s Central Hanover Bank
‘l‘m\ Cmnnn. s Burviving Trustee

under  Paragraph

"lel" of tba Last Wul and Testamens
of Amella Dubusb, Desensed, covering the
period from Jul’ “ 1980 to ADI'(I 20, 1958
should not be judiolally settled and why
..u lunMu rustes uhould not be dise
and from all labllity responale

Nll\y nd socountability aa to wola :

suoh Survivi Trustes during
ssoounted for
Bank of The tan Oompany
g o b Jout YIS af Tesen)
- Hgy R e gl
-'nrm of lho Laat Wil and T.m
m July 20, 10850 to April 36 Im
rom 0 J
not be judielally uttl-’d
nlllnoulavl Id not be dlsc
and from all lHsbllity, responsibl :
scootntabliity ws to the ub
S S
urin RG00u i
s P i o

rustess
mldu provesd|
and detarmined in the sum of uu.
5 Whr eonle and

2 . Isbursementa
AR,
G '.:'n'.;'?d..g
the u?a may sesm Just and
TERTTUENE W

:‘;u‘l dt
O
£ gy Ak
d “wee vk 2
A DONAUUR,
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ﬂu annual Christmas gift of employses of the State Office Build-

Ing in Buffalo went to Edward Volt, blind eperétor of the news-

stand In the bullding. Employees of all departments contributed.

In the photograph are: Mona E. Atkins, clotll Depariment of Taxa-

tion and Finance; Mr. Volt; Frank Leavers, Clerk, Motor Vehicle
Bureovu,

fure

HERE lS A LISTING OR ARCO
COURSES for PENDING EXAMINATIONS
INQUIRE ABOUT OTHER COURSES

Administrative Assistant
keouuhn & Auditor
$2.50

Aﬂo laglullu —— -
Aute Mochinlst .........52.50
(] Army & Navy

Proctice Tests .. 52,00
Ass't Foreman

{Sanitation)

Attendont
Attorney
Bookkeeper .

Bridge & Tunnel Officer $2.50
Bus Malntalner ... 52.50
Captein (P.D.) $3.00
Cor Malntalner ........52.50
Chemist $2.50
Civil Engineer

.

esnneres

prssosmonen. - A | |
Civil Service Handbook $1.00

Clalms Exominer (Unem-
ployment Insurcnce ......54.
Clerical Assistant
(Colleges) .-5$2.50
Clerk, CAF 14 $2.50
Clerk, 3.4.5 p——"" %1
Clerk, Gr. 2 eree 32,50
Clerk, Grade § ............52.50
$2.50

Conductor ...
Correction Officor U.5....52.50
Court Attendant ........53.00

Deputy U.S. Marshal _....52.50
Dietition ... $2.50
Electrical Engineer .....52.50
Elevator Operator .....52.00

O
%
Employment Interviewer $2.50
Fireman (FD.) . .....52.50
Fire Coapt, vvvcisirsnn $3.00
Fire Licutenont ..........53.00
POPOMBA. wvrrrrmrrissresssommrvmress $2.50
Gardener Assistant .....52.50
H. S, Diploma Tests ...53.00
Hospltal Attendant .....52.50
Housing At 32,50
| Housing Caretokers ....52.00
{ Housing Officer A
How to Pass College En-
I france Tests .o $3.50
[0 How te Study Past
Office Schemos ............$1.00
[ Home Study Course for
Civll Service Jobs ... 5495
[0 How to Pass Waest Point
and Annopolls Estrance
Exams 53.50
Insurance Ag'hBroker ...$3.00
Internal Revenue Agent $2.50
Investigator
(Loyalty Review) ....$52.50
O Investigater
(Civil end Low
Eaforcement) 33,00
Investigator's Handboek $3.00
Jr. Management Asst, .. .52.50
Jr. Goverament Assh, . 52.50
Jdr. Professional Asst, ..52.50
Janltor Custedlan $2.50
Jr. Professional Amt, ...32.50
ll" Eaforcoment Posl-

ereremmaneany

Law & Court Stene ...52.50
Lieutenant (PD,) .....53.00
Librorian $2.50
Malntenance Man . ...52.00
Mechanicel Bagr. . ...52.50
Malntainer's Helper

(A &C 52,50
Malntalner's Helper (B) S2.50
Malntalner's Nolpor (D) $2.50
Malntainer’s Helper (N) $2.80
Messonger (M) e 32,00
Messenger, Grade 1._352.50
Motormen .50
Metor Vehicle Liconse
Rxominer

Notery Publie

Notory Peblle ... 52,00
Oll Burner lastaller ....53.00
Park Ranger

Patrolman

Patrolman Tests lu All

States

SNSRI | |
Playground Directer _32.50
Plam $2.50
Pollcewoman ... $1.50
Postal Clork Carrler ._52.00
Postal Clerk la Charge
Foreman $3.00
Power Malntainer .....32.00
Praoctice for Army Tests $2.00
Prison Guard $2.50
Probation Offiser ..........52.80
Public Health Narse ... 52.50
Roliroad Clerk ... 52.00
Real Nstote Breker ... 53.00
Refrigeration Llcense _.$1.00
Resident Bullding Supt. u.u

i eSS s by

ACTIVITIES OF EMPLOYEES KN STATE

Parties Enliven Year's End
At Kings Park Hospital

KINGS PARK, Jan. 3—Investi-
of Qirla Scouts and two
parties enlivened the
holiday socene at Kings Park

Hoapital,

Brownles and intermediate Girl
Boouts of Troop 188 wore Invested
n an impressive ceremony in the
recreation room of the girls’ unit,
Mrs. D. Nucolo, chairman; Mra. M,
Blavin and Mrs, B. Brondum,
Brownie leaders, and Mrs, Tafel
and Mrs, Kamerer, leaders of the
intermediates, asaisted In the cere~
mony.

Dr. Olgavon Tauber, supervising
payohintrist, and Mra, F. Plitt of
the occupational therapy depart-
ment, were Invested a3 co-chalr-
man and leader, reapectively.

Cuests Included: Dr. D. C,
Brown, sssociates director; Rabbl
Waohtfogel; Mrs. J. McGrath, O.
T ervisor, Mr. Palnter and
Mrs, Btevens, teachers; Mrs, M,
Bells, Mra. Hasbrouck and Mr.
Gallentino of the O, T, depart-
ment, and & group of vislting
Mariner Boouts,

Veterans' Fele
Employees of Republic Aviation,
in conjunction with the American
Leogion Post of Rapublic Aviation,
were hosts at a Ohristmas party
for 310 veterans, Including all

le veterans, squad workers,
tohen and dining hall workasrs,
and those who work in the various
homes. Wearing apparel, candy,
clgarettes, pipos and tobacco, sta~
tionery and other gifts were dis-
trnmtod by 38 Rapublic employees,

The hospital was presented with
sound ector, four record
lltnu 700 feot of film, 37 amall
radios, and a complete public ad-
dress machine for York Hall. Re-
freshments were ssrved, and a
good wonderful time had by all,

Everyone at Kings Park extends
thanks %o the airoraft workers for

E——
SCHOOL CLERK MIMEO
TRETS JAN, 1731, 1983
i’, uetlon on @91 d.t. hashine,
Oly n.
nn.
nm AVE, uoo'ﬂnf Y.
8y Afpolnmu' Only—FA 7-40'
DAVID J, KAPPIL, M.A.
fll Matt Ave., Pur
. Bohool Reco
Brookiyn Oollege

egular feboal Olﬂi h 1988,

Sanitetionmen

Schoo! Cleck .y SZ l.
Sergeant (P.D.) $2.50
Social lavestigater ....53.00
Soclal Seperviser ......52.50
Soclal Worker ... 52,50
Sr. Fle Cleck ... 52.50
Surfoce Line Dispatchor $2.50
State Clerk (Ascounts,

File & Sepply) ... 5250
State Trooper ._...........n.l.
Staotionary Haglseer &

Fireman $2.00
Stenc Typist (CAP.1.7) $2.00
Stencqrapher, Gr. 3-4 . 52.50
$teno-Typlst (Practical) $1.50
Stock Asslstent ... 52.00
$tructure Maintolaer . $2.50
Substitete Postal
Yramsportation Clork ..52.00
Sarfece Line Opr. .....52.00
Technical & Professional I
Anst, (Stete) ... 52.00
Yelophone Operator ....52.50
Titie Examiner 1
Trackman

Yrala Dispate

Yransit Patrolman ...._-.!1 80
Yroasury Enforcement

Agent $3.00
U, §. Government Jobs $1.50
Uniform Court Attendant $2.50

glllllllllllllllllllllllllllllllllllllllllll

LEARN IBM KEYPUNCH Nos, 018,
024, and 031, PBX switch board,
Typing, Comptomester eperation,

EQUIVALENCY
HIGH SCHOOL

DIPLOMA
Mewned Wy H.Y  Bosrd of Ragwsie
® Coaching Course
® Bogin Anytime
® Individual Attention
® Men end Women
® Small Classes
$35 - TOTAL COST - $35

Oall o send for folder
YMCA lvollng School
AB W, 0drd Bi, New York 33, MY,
ENdloott 8117

FC Bookeeping oto, Dorothy E.
’I.A’nﬁ‘lchool. 11 W. &ind B4 WL

# WORD REGULAR

1088 U, 8. GOV'T JOBS! Men-
Women, 18-58, Btart high as
$350.00 month, Qualify NOW!
28,000 jobs open, Experionce often
unnecessary, Get FREE 36-page

annual Christmas the
Peaks Tavern in Smithtown. Danc-
ing was enjoyed, to the mimle of
Francis MeGulire's orchestra,

CUSTODIAL EXAM

ANSWERS BTAND

No ohanges were made In the
final key answers to NYC open-
competitive and promotion exams
for assistant supervisor of cus-
todians, Department of Bducation.
The tentative key stands as origl-
nally announced.

The Department of Personnel
reported that 10 Jetters of pro-
tests had been recelved against
21 items on the tentative key.
There were 58 promotion eand!-
dates, 27 open-competitive,

Do You Need A
High School Diploma?

(Gquivalency)

® Por Perioncl SoHsfacton
For Job Promotion

® For Additional Bducation

TRY THE “Y"” PLAN

® COACHING COURSE

® FOR MEN AND WOMEN
® SMALL CLASSES

® SVISIT A CLASS FRUEE

® STARY ANYTIE

$35 rora con $385

YMCA EVENING SCHOOL

W West dird 51, Now York 30, N Y,
TEL: ENdicott 30117

AAAAAAALAAAAA

| VETERANS

AFPROVED RUSINESS COURSES ™

KOREAN

m‘.u&lﬂono. day ssaslon)

» Wmo.ave. sesslon, Onl | er write
Mr. Jorowe, Vetaran Adviser
RON SCHOOL of BUSINESS
AT B8, & B Tremuond Av,, Bx,

Kl s-heoo

their generosity and thoughtful-
ness,
Laundry employees hold“ thelr

EVENING and
SATURDAY

= (OURSES
Advertising Do
e Bchns
ladustrisl W."

REGISTRATION
Jan. 20, 10AM. 10 2 P M,
Jon. 31, Fub. 12,610 G P M.

$pring Torm Begins Fob. Tth

NEQUESY OATALOO % » Mislmem Fase
Evaning Gourses Lead fs Cortifieats s Degron

NEW YORK CITY

COMMUNITY COLLEGE

300 Peart SL, 8'Myn 1, W. Y, « TR 5-3854

Qity Exam Coming For

PAINTERS

$3.08 Hourly — 250 Days
a Year — $5390
Age Umit B0, Helper experiencs sounis
Filing Jan. 5-20-EXAM SOON
INTENSIVE PREPARATION

NEW COMPLETE CLASS

Meets Every THURSDAY at
7 PM. Beginning Jan, 6
On the lIsst JForemnsn of Faluters
sxam, 8 of the top 10, and 17 eul of
the 28 who pasesd, wure our studenis,

Write or Phone for Information

HBastern School AL 4.5029
183 Sud Ave, N, Y. 8 (st 8 &)

Please write we, frea asbaut your
courss for e Faluler sxaminslion.

NAMD

D

ADDRESE  ouvvvnnvvnnns
|+ SORSTSISSIRs, | wtiesnly

EERR

LICENSE PREFARATION

Prepare to Pass
Physlccl Tests

Pafrolmon

Expert Instructors
Required Egquipment
Available in specinlly

Reserved Gym

8 a.m. to 10 p.m. Weekdays

Central YMCA
88 Hanson Pl. Brookiyn
Twe mingtes from ell Subwaey
lines ot Flatbush Ave, and LLR.R,
Phone St. 3-7000

Refrigeration Oper.
o A M 6900 P stert Jen, B,
Wad. & Fri, 49130 stort Jan, 8,
Stallonary Engr.

Tose, & Thurs. 6-9:30 P, stert Jan. 4,
APPROVED FOR VETS

MONDELL INSTITUTE
B0 W, 4int 8, Wi 72086

"Looking Inside"” LEADER'S
weekly eolumn of analysis and
foreonat, by H. J. Bernard. Read
I8 regularly,

BOCIAL BECURITY for publie
smployees, Follow the aews on this
fmportant subject in The LEAD-
ER weekly,

PATROLMAN

NEW YORK CITY POLICE DEPARTMENT

PHYSICAL CLASSES

Enroll Now!

® DAY AND EVENING BESSIONS

® SMALL GROUPS

@ INDIVIDUAL INSTRUCTION

® FREE MEDICAL EXAMINATION
® FULL MEMBERSHIP PRIVILEGES

BRONX UNION YMCA

470 East 161 Bfreet, (Erd Ave, L') ME 5-7800

WHI\ Every N. Y. C. Arco Book— [li| book showing jobs, salaries, re-

You Will Receive an Invaluable

New Arco "Oufline Chart of
B New York City Government.”

FREE!:

ORDER DIRECT—MAIL COUPON |

e for 24 hour apecial delivery
G, O, D's 10¢ avira

LEADER BOOK STORE

Institute,
Rochester, N, Y.

quirements, sample tests. WRITE:
Franklin Dept. A-17,

"SCHOOL DIRECTORY

A 4 [

) . Cellege Proparstory

""" Sadle Brewn says:

VETERANS

and CIVILIANS

O prvgare for susoasafnl
Bustusss Careern, Day s Eveniag,

BUSINESS ADMINISTRATION
EXECUTIVE SECRETARIAL

COLLEGIATE

BUSINESS INSTITUTE

080 Madisem Ave. (0% W) FL AN

Bullding & Flant Management, Stationsry & Cosledian Rogioeers Llecnse Freparsiions

| T gu.l. AUADEMY, Wiatbosh Kxt, Oor. Fullen, Bhiyn, Rogeule & Gl Approved
L 88447,

Bualnces Bcbools

WARHINGTON BUBINEES INBT, W100.1(h Ave. (ear, 120(h BL), N V.0, Secr (T
and eivil sarvice traluing, Bwitchb osrd. Moderats cost. MO 240080,

MONNOR MCHOOL OF DURINESS, Sscrolarist, Acoounilng, Veternny Aoccenied. ?3
Borvioe preparstion. Esel A7TW BL and Boslon Road (MKO Chosler The

D 8. N York 7. N. Y. wiih :‘mm:uu In .r;rm, Bidg.), Beoux M1 88000,
uane h aw . N. Y. vertlalng, Merchay 'S < - . Soroth s Behoal
: e T e tatene, || LEARN [BM KEY PUNCH— j ¥ & .35 a7l W17
Mosse send me. . i 0oplos of books shacked above, e
ALsO LB M. MACHINES
| snnlote shaok or meney ordar Bor B s i
e HIGH SCHOOL "IBM Koy Punch &Tab Training. Comusistion Busines School, 180 Weat
T BQUIVALENOY D"LOMA 180ih B UN 4-8170. Free Placewoens Servics.
I AR R R R R R R R R R RN R R R R R R R AR R R R R R R R R R R R R R R R M-un m . ' u m"..l1l|rn"“°,tle‘ T
advise sad guMde you, Ne *"l“‘"- IBM AT BMI n ':. ';o."oun, P AM tob PN, humc- u.:m‘.
Addf.- R R R R R R T N TR R T R R R Y ‘W’Ju chdil,

Becreiarind

SRS A PR, OV g B, e, T
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' CSEA Membership Drive Indicates Big Jump .

Over 1954: 60,000 Figure Due This Year;
Member Committees in Albany Area Listed

ALBANY, Jan, 3—The membar-
ship drive of the Civil Service Em-‘
ployees Association Is progressing |
strongly, necording to reports is-!
sued by Alex Greenberg and Norma |
8cott, co-chulrman of the CSEA
statewide membership commitioe,
With less than three montis ol
the CSEA membership year ex-
pired, the organization already
enjoys an Incrense of over 2500
above the total paid membership
In the Association as of the same
date jast year. The statewlde mem-
beérship committee gives credit for
this fine progress to the chapler
membership ecommittees, the mam-
bers of which from day to day
are personslly in contact with the
potential members through the
State, A recording of the mem-
bership committees of chapters In
CSEA Capital District Conference |
aren is printed in this 1ssue of
The LEADER,

State-Wide Commities

Thie statewlde membership coms |
mittee of the Association met In
Albany recently to pian ways and
means of further increasing CSEA
membership strength during the |
caming yoar, Present at the mee
g were: Alex Greenberg, co-|
chanirman; Emmett J. Durr, Vito
J. Forro, Harry Joyee, Kutheriue
Lawlor, Helen Lonergun, Helen
McCiraw, Patricin Premo, Robert |
Belleck, Richard Filinn, Ruy Good-
ridge. Byron Raobbins, John P,
Powérs, president; Joseph D. Loch- |
ner, executive seoretary; and Fran-
cis M. Casey, fleld representative.

The LEADER begins below pub-
llcation of the names of member-
ship commitiees through the
Blate.

MEMBERSHIP COMMITTEES
CAPITAL DISTRICYT
CONFERENCE AREA
Department of Agriculture and
Markety, Capital Distriet Chapter

Roy H, McKay, president. Edgar
Troidle, chairman, Zona Browa,
Margaret Heald, Olga Ostopko- |
vich, Florence Van Noy
Pepartment of Audit and Control

Chapter

Willinm M, Rehfuss, president. |
Douglas Clark, chalrman, General
Audit Bureau: Bill Cobbs, assistant |
chalrman, Refund Unit: Mary Al-|
len, Local Assistance: EKatharine
Miller, Bond Unit; Ada Stanchulk
Benefits Sectlon; Madeline Dayle
Benefits Spctlon: Margaret Hilden- |
brandt, Resenrch and Statisbies;
Mildred Terwelp, Municipal Af-
falrs; Marjorie Whitmore, High-
way Unit; Wait Schuboert, Admin-

tstration Unit; Agnes MceMNaily,
Payroll Unit; Armand Pezzula,'
Account Bureau) Loulse Basset,

Field Audit,
Employecs' Retirement System

Chapter
Frank Slmon, president. Joan )
Coffey, Ben Everingham, Willlam

Mens. Gloria Cinney,

Civll Service Departmeat Chapler |
James McoCue, president, James |

Cacdany, chalrman, Statd OINce

Building: Marie R, Debes, XD-4,

Columbin S5t.; Frank Bepoit, XD-1,

Columbla St.; Evelyn Weh, Certl-

flcation, State Office Bidg.: Edvihe |

Malcolm, Administeation, Sials
Offire Bldg.: Eleanor Ray, Diy, of
Employment; Merton Thayer, Par=
sonuel Rexearch, 40 Stouben St
Virginlg Leathem, Tradning Div,,
40 Steuben St Hoh Daoolittls,
Classification and Compensation,
Stute OMes Bldg,
Depariment of Commerce Chapter
Edwin J, Roeder, presideant. Wil-
feed J. Bouchard Jr., chalrman;
Jane Oliver, Adminlstration: Mary

| plon

Clules Galligan, co-chalrman, Edue-
cation; Anne Warner, co-chair-
man, Education: Anne Warner,
co~chairman, Identification; Helen
T. David, Commission of Correc-
Lon: Mary Driscoll, Identifiention;
Joan Farina, Research; Mary
Flunigan, Administration; Gene-
vieve Grosse, Industries; Margaret
Kane, Margaret Hengen, Mary
Norwood and Sally Passenger,
Identification; Margaret Ringler,
Estimate and Audit; Sally Wes-
sels, Probatlon,

FEducation Department Chapler
Hazel G. Abrams, president;
Charles Becker, chalrman: Mary
Lockwood, Elizabeth Sleasman,
Kathleen Doughty, Florence Rey-
noids, Wilmn Ewell, Mary Felix,
Johin Connery, Louis Conoevs.

Albany Chapter, Division of

Parole

PRobert P, Liscom, president,
Hartold V. Canavan, chairman,
Carolyn E, Sherman, Shirley E,
Bloom.

State Liguor Authority Chapter
Herman Relneys,  president
Nancy Smith, chairman; Betty

| McOraw, Freda Mulke,

Division of Standards &
Purchase Chapter
Ida B, Greensteln, president,
Mildrad W. Lathrop,

Leonnrd Bowers,

James E. Ohristian Memorial
Health Dept, Chapter

Virginia Cinrk, president, Bar-

bara Kinch, chairman; Irwin San-
der, co-chalrman; Dr, Meradith
W, Thompson, Executive OfMce,
Prof. Training and Program, Eval,
& Dev,; Marcin Warner, Office of
Business Administration; Charles
MclIntosh, Dorls Benway and Ray
Benolt, OMcee of Business Admin-
istration; Polly Hough, Office of
Planning and Procedures; Rita
Purtell, OfMice of Personnel Ad-
ministration; Lep Smith, Office of
Public Health Education: Grif
Edwards, Office of Vital Statistics
- Machine Room; Edythe Fisher,
Office of Vital Statlsties, & Sta-
tistical Unit; Sophie Berman, Of-
fice of Medienl Defense; Violet
Northrup, Division of Local Health
Services: Janet Farley, Bureau of
2ubliec Health Nursing; Kay Cam-
Bureau of Environmental
Sanitation; Margaret Tlerney,
Milk & Restaurant San, Section &
Nurcotie Control; Thelma Palmer,
Albany Regional Office & Glens
Falls Regional Ofice; Gertrade
Hyland, Division of Medlcal Serv-
lees; Jane Wheeler, Bureau of
Dental Health; Elizabeth Karolak,
Bureau of Cancer Control; Madge
Riter, Bureau of Epidemlcs & C. D,
Control and V. D. Control; Patri-
¢la MeCormack, Burgsu of Mater-
nal & Child Health; Frank Moth-
ersell, Bureau of Nutrition; Betiy
Heckman, Bureau of Medical Re-

chalrman; \
| Louise Hutchings, Sal De Russo, |

habilitation; Irene Hack, Division
of Tuberculosis Control; Madeling
Money, Puneral Directing Section.

Division of Laboratories and
Research, Albany Chaptler

Donald MceCredie, president,
Androw Ford, chairman: Gloria
MeCrodie, Charles Schadler, lsa-
bel Allen, Ann Stutsrim, Daniel
O'Keefe, Charles Roberis, Al
Grant,

Insurance Department
Albany Chapter
Stephen J. Banks, president,
Doris M. Rdick, chalrman: Hazel
Avery, Wilfred Fiynn, Ruth Lewis,
Workmen's Compensation Board,
Albany Chapter
Arthur Loft, president, Edward
Ormsby, chalrman, Disability Ben-
efts; Helen Milos, Disabllity Ben-
efits; James Brady, Workmen's
Compensation; Paul Taller, State

OMlice Bullding,
Mental Hyglene Central Office
Chapter
Deboraly Hughes, president. Ber-
tha Phinney and Stephen Tread-
way, 217 Lark Street; Emil Elsner,

Josephh Emerick, Margaret Reed
and Emily Wolf, State Oflice
Bullding,

Department of Public Service
Albany Chapter

Raymond ., Carriere, president.
Myrs, Barbara Muehleck, chairman;
Betty Brown, Mrs, Bessie Higgins,
Mis. Emily Kindleburgh, Dorothy
MeDowell, Ruth Van Campen,
Joan Gaodun, Joseph J. Prankwitt,
Clnrence Powles, Joseph Humines,
Allee Salm, Harold Singleton, Mrs,
Helen Daye.

George T, Gilleran Memorial
Public Works Chapter
Russell Taylor, president, Charles
J. Rall, chairman; Katherine Law-
lor, John Bamford, George Mill-
house, Walter Bachteler, Dorothy
Graham, Virginin Wessel, Irene
Sutphen, Ella Dilg, Cletus Benja-
min, Robert Weaver, James Mud-

den, Thomas Flanagan.

Publle Works District No. 1
Chapter

John D. McNamara, president,
Charles VanDervoort! chalrman,
353 Broadawy, Albany,; Victor Jen-
ner, Thomas J, Colloten and
Thomas Pillaworth, 353 Broadway,
Albany;: Lloyd Friday and Thomas
Burks, P. O. Box 88, Fort Edward;
James Quinn, Conventlon Hall,
Sarntoga Springs; James Camp-
bell, County Assistant, Calro; P, R,
Keyis, County Assistant, Warrens-
burg: R. Brennan, Asat. County
Asst,, Elizabethtown; Willlam Falle
and James McLaughlin, 353
Broadway, Albany,

Department of Social Welfare

Chapter

Willard P, Johnson, president,
Mandel Schwartz, chairman; Ma-
rie Mazulre, Alice Kelly, Andrew
Smith,

(Continued on Page 16)

N

Thomsen, Administration, Harry
Kapp and Helen Alexandor, Come-
morce and Industry: Mildred Co-
teell, Economic Development and
Library;: Helen Gorka, Publioity;
Josephh Kutey, Publicity—Catuge:
Loreaine Brundage, Radio and
Motion  Picture; Marion Kirby,
Production Unit aund Machine

Room
Conservation Department Capital
District Chapter
Mavgusrel Deveny,
Richnrd Murphy, chnlrman,

president
Divis

sion of Parks: Rhonne Willett, Div, |

of Administration: Jangt Delallo,
Div. of Lands and Forests: Nora
Hoogkamp, DIy, of Finance; Bar«
bara Wiltsle and Stephen Fords
ham, Div. of Fish and Gams;

of Water Power,
Capitd Distriet Corvection
Department Chapter

\
[

A committes of employees from Kings Park State Hospital chapter,
CSEA, are seen presenting a $500 donation check to the Director
of St, Charles Hospital, Port Jeffarson. The funds were raised
Olive Trussell, Div, of Conserva«| veluntarily in memory of Mrs. Janet Biegen, R.N. Left to right,
tion Education; Helen Barry, DIv. | Mother Yvonne, director, $t. Charles Hospital; John Link, 18t vice-
president, Kings Park chapter; Frances Lule, R.N,, chalrman, Fund
Raising Committee; Charles Buckman, M.D,, director, Kings Park

Coia Maswloal

| cent War emergency
.

Charles Lamb Finds Draft
Of CSEA Accomplishments
Effective Membership Tool

OSSINING, Jan, 3—Charles E,
Lamb, president of the Southern
Conference, CSEA, has been using
a mimeographed membership ap-
peal which he has found effective.
Mr, Lamb drafted it from the ac-
complishments of the Civil Service
Employees Associntion over a 24-
year period, Here Is the statement
in full:

WHAT DOES THE ASSOCIA-
TION DO FOR ME?

No matter what your title, salary
or department may be, below, you
will find galns made for you that,
could never have Dbeen aecoms-
plished without the help of the
Civil Service Employees Associn-
tion,

1850 — Assoclation secured leg-
Isintive support for classification
and compensation survey of State
Civil Sarvice and had approprin-
tion provided

1930 — Secured salary Increass
totaling $1.166,000.

1531 — Sponsored legisiation to
abolish 12-hour day, T2-hour week
for institution employees,

1931 — Assoclation sponsored
amendments to Retirement Law
which were adopted.

1932 — Gained appropristion to
Insure solvency of retirement sys-
Lem.

1932 — At Association request,
Legislative Committee established
to study 48 hour for Institution
employees now working 72 hours,

1953 — Principal £fforts directed
to securing statutory classification
and compensation plans for all,
and the 48-hour week for Institu-
tion employees,

1934 Was instrumental in hav-
ing sick leave for departmental
workers established — 12 days per |
year cumulative to 160 days.

1935 — After n bitter legislative
session, CSEA had salarles that
had been reduced in 1833, restored. |

1936 — CSEA efforts that had
begun In 1930 with the Introducs
tlon of the Desmond eight-hour
day bill for employees in institu-
tions bore Irull, Governor Leh-
man's recommendation of 2%
milllon dollars to sbolish the 72-
hour week.

1087 — The Association's seveén-
year battie for definite State sal-
ary plan was realized (o the Feld-
Hamilton Law, Gained Increase In
commutation payments for insti-
tutional employees.

1938 — Assoclation won appro-
prisgtion to provide for abolition
of seven-day week for canal em-
ployees,

Had the Feld-Ostertag Bill In-
troduced and passed.

Associntion secured passage of
Constitutional approval of Amoend-
ment making retiremoent benefit a
contract between member and
Stale insuring no reduction in
bencfits, Amendment later ratified
by people at the polls.

1930 — Won a Court of Appeals
decision favoring to itemized an-
nual budgels, opposed to Jump
sum plam

1940 — Huad competitive classi-
fication established for Mental
Hygiene omployees. Had law
piissed to prevent abuse in tem-
porary positions, while active lists
were dormant.

1041 — Had Chapler 885, Laws
1941 passed, to bring &l clvil serv-
lce employees In cllles, towns, ete,,
under the merit system,

Chapter B53, Laws of 1041, Pro-
viding better protection on disg-
missnls, poassed,

1942 — Appunl made for extens
slon of Feld-Hamilton to Institu«
tionnl employees won and new
status set for payment in October,
1943,

Important legisiation Introduced
and passed to protect the employ~
ment rights of those entering mil-
Itary aervice,

Obtained pald holidays for ine
stitutional employees.

1843 — Obtalned 7% to 10 per

bonua,
PREPNE N

dladad B scamas

48 hours scaured by CSEA Instead
of proposed time credits.

194 — CSEA tried to obtain
another adjustment in salaries bus
falled. Did retain the 7% to 10
per cent increass of Iast year,

1945 — Won additional salary
adjustments from 10 to 20 pee
cent, about $13,500,000.

1045 — Secured definite leave
rules for institutional employees.
December 6, 1945,

1946 — Secured additional sale
ary adjusiments of from 14 to
30 per ¢ent.

Also had amendments made
that made such bonus regarded
a3 compensation for retirement
purposes,

Vacatlon period of four weeks
finnlly won for institutional ems
plovees after five veurs of efforg
by CSEA.

Five day, 37% -hour week gained
for departmental employees.

1947 — Secured passage of law
for covernge of unemployment ine
surance for State employees uns
der most conditions,

Assoclution begun famous Des
Marco lawsult to compe] State to
adjust asalaries retronctively to
April 1 of persons reallpcated bes
tween April 1 and October 1,

1948 -~ Additional salary ine
crease obtained of 5 to 15 per cent
on 1947 basic salaries,

1948 — Assoclation secured
“freeze-in® of emergency pay in
basic salary scales for all educa«
ton employees,

1949 — CSEA counsel appointed
by Governor Lo help prepare a plan
of re-organization of civil service.

Prepared appeals to have cost of
living salary adjustments frozem
into basic salaries, was approved,

Court of Appeals upheld the As«
socintion in DeMarco case, Thoue
sands of State employees recelve
their share of $3.000,000 In baclk
pay

1950 — Assoclation won optional
S5-year retirement plan with in-
oreass in pension allowance by
State for service prior to age 55,

Association won recognition of
need of Increased travel allowance
for employees,

1851 — Association gained o
T% to 12% per cent Increass oy
salary of $19.500,000,

1952 — Speclal committee of Ase
socintion studied Mahoney legise
Inture  bill to reorganize Civil
Service ndministration and found
provisions unsound and dangere
ous (o the merit system, Alter came
palgn of information on the bill, 1§
was withdrawn by the introducers
without a vote,

1953 — Governor Dewey, in ane
swer to the Associntion's requesd
for nddilional salary adjustment,
directed the Civil Service to under«
take an Intensive study of present
sularles and invited the officers of
CSEA to submit suggestions of &
new grade system.

Negotiations in progress to have
payroll deductions for Blue

Negotlation of CSEA for Intee
gration of Social Seourity.

1851 — The Assoclation gained
for employees the freesing inta
busie scales of the emergency ade
Justment previously made amounte
ing to §31,000,000 annually, am
additional longevity Inorement te
be puald to employees who have
served five years at maximum and
new appropriations totaling $13.«
200,000 for correction of Inequi«
ties, nll effective retroactive te
April 1, 1954

The Internal Revenus Code of
1054 pussed this year by Cong
alfords to Stute Institutional eme
ployees the income tax relief fos
which the Clvil Service Employeed
Associution has been striving sin
1040, This rellef is a direct resul
of efforts by representatives
CSEA first {n the courts and lates
through appeals for leglalation
action,

Another provision of the
mentioned law exempts $1.200
retirement Income from
Income tax,:

mha-.n ‘ig\“ll.."‘.l’-?l‘:- 2--.-‘23 “
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siarting W
5, In the exams lsted below.
not attempt to apply before
anuary 5. Apply in person or by
resen at 96 Duane Sireet,
, two blocks north of City
Just west of Brondway, unless
Is otherwlse stated. Open-com-
petitive exams are open to the
A ‘mouon tests open only
qu present  employees,
day to apply appears at the

end of each notice.

NYC
Open-Competitive
7342, ASSISTANT DIRECTOR
GROUF WORK AND REC-
TION, NYC Youth Board,
101, Fee 85, Tentative date of
cal test, Wednesday, March
Candidates must have s bac-
‘salsureate degree from an insti-
‘#Sution which has had such degree
registered by the University of the
of New York; in saddition,
following or Its equivalent:

) proof of graduation from &n
spproved school of soclal work us

d by a certificate or mas-

's degree, and (b) seven years
of full-time pald social work ex-
ence In an agency adhering to
plable standards, five years of
which must have been in the field
of group work and three years of
which must have been in & super-
vizory, wdministrative, or consul-
fative capacity of a character to
alify for the position. Tests:

'echnieal, welght 40; oral, weight
§0; training and experiénce,

eight 30. The factors in the oral

will be speech, manner and
dgment. The technical test may
written or oral, (January 20).

7343. ASSISTANT DIRECTOR
OF YOUTH GUIDANCE, NYC
Xouth Board, $6,101, Fee $§5, Ten-
gative date of technical test, Tues-

, March 29. Candidates must
ve a baccalaurente degree from
an institution which has had such
degree registered by the University
of the State of New York. In addi-
gon. the following or its egulva-
nt: (a) proof of gradustion from
an approved school! of socinl work
a8 evidenced by a certificate or
master’s degree, and (b) seven
mm of full time paid social case-
k experience In an agency ad-
bering to mcceptable standards,
‘mr years of which must have
in the fleld of famlly case-
work, child welfare or psychiatric
easework and three years of which
must have been in a supervisory,
mdministrative, or consultative
eapacity of a character to qualify
for the position. Tests: Technleal,
weight 40; oral, welght 30; train-
ing und experience, weight 30. The
factors in the oral test will be
specch, manner and Judgment,
The technleal test may be written
er oral, (January 20).

7325, DENTAL ASSISTANT,
$4,510. Fee, $2. Tentative date of
written test, Tuesday, March 22.
Candidates must have one year of
full-time paid experience ns =
dentnl nasistant, or o satisfactory
squivalent, Tests: Written, welght
100. All candidates who pass the
written test will be required to
pass & qualifying test on thelr
abllity to perform the duties of the
position and will be summoned in
order of their standing on the Ust
No second opportunity will be

ven to candidates who fall In or

1 to appear for this qualifying
performance test, (January 20),

7413. ELECTRICAL ENGI-
NEERING DRAFTSMAN, $4.080.
Pee 83, Vacancies, 50, Fourth filing

od. Tentative date of written
Wednesday, May 28, Appli-

Banitation Group
Holds Party and
Installs cers
The Negro Benevolent Boclely
of the NYC Department of Sanl-
fation held a Christmas Party,
Manhattan Borough President
Hulan E. Jack installed officers
for his second consecutive year,
Willlam J. Hart, an eligible on
She Mat for promotion to district
superintendent, remning as presi«
dent, Also sworn were: John B,
Bkeete, vice president; George
. corresponding secretary;
ames Barner, treasurer; Samuel
Vonish, financinl secrotary; Jos-
h Skinner, recording secretary;
Rev. Walter Balke, chapiain;
James Pennington, sergeant-at-
arma; Oscar Btainback, file clerk;
Malcolm B Manning, Chester
pvm. Longsworth Bodden and
dAdolphus GriMth, to the board of
directors; and Prunk Dancy, chair~
man, Adolphus Harewood, treas-
, and Robert Henderson, trus-
to the welfare board,

o ERAL BSTATE burn bee

oations 1ssued and received by
mall, also, CGraduation from =
senlor high school required and
(1) four years' practical exper-
jence of a nature to qualify for
the duties of the position; or (2)
& baccalaureate degree In engl-

neering issued upon completion of
a course of study registered by the
University of the State of New
York (persons who expect to re-
celve their engineering degree by
June 30, 19556 will be admitted to
the examination but must present
evidence at the time of Investiga-
tion that they have obtained it!;
or (3) a combination of experience
and technical treining on & year
for year basis. Tests: Written,
weight 100, The written test will
consist of electrical engineering
problems and drawing, (March 28).

7239, HEALTH OFFICER, grade
4, $6,585. Four present vacancies
in Health Department, Mall ap-
plications also lssued and accept-
ed. Fee $4. License to practice
medicine required; also graduation
from a school of medicine whose
course of study has been approved
by the University of the State of
New York and completion of one
year as an intern in an approved
general hospital, In addition, can-
didates must have each of the fol-
lowing or Its equivalent: (&) a
master's degree in public health
from an approved achool of. public
health; (b) cne year of approved
residency fleld training in genern-
lized public health administra-
tion, or one year of satisfactory
full-time experience in a responsi-
ble supervisory position in publle
health practice, Tests: Technical,
welght 40; oral, welght 30; train-
ing and experience, weight 30, The
factors in the oral test will be
speech, manner, and judgment,
The technical test may be written
aor oral. (January 20),

7336. HEALTH FPUBLICITY
ASSISTANT, $3.4325. Vacancles In
Health Department, Tentative date
of written test, Wednesday, March
23. Fee $3. Candidates must have
& baccalaureate degree from an
institution which has had such de~
gree registered by the University
of the State of New York and s
master's degree in public health
with major study in public health
education from an sccredited
school of public health; or a bac-
calsureste degree from an insti-
tution which has had such degree
registered by the University of the
State of New York In the biologi-
cal sciences, social sciences or ed-
ucation and two years successful
full time paid experience in pub-
lic health education with a volun-
tary or an officlel health agency.
Test: Written, weight 40; training
and experience, welght 30; oral,
weight 30, The factors In the oral
test will Include manner, speech,
Judgment, and technlcal compet-
ence, (January 20).

L 7279, INSPECTOR OF STEEL
(SHOP), GRADE &, $4.016, Open to
all US, citizens who qualify, Mall
applications issued and received al-
30 by mail, Four vacancies in NYC
Transit Authority, for work in Pitts-
burgh and Bethlehem, Pa., Ham-
mond, Ind, and Granite City, Iil.
Other vacancles there and in NYC
expected. Fee $4. Tentative date of
written test, Thursday, April 21,
Requirements: three years' ex-
perience inspecting in shop ocon-
cerning the whole process of steel
fabrication for both riveted and
welded structures, including work-
manship, verification from shop
drawings, accuracy, surface and
physical defects, palnting, weigh-
ing, and shipping: keeping records
of inspections and making reports;
doing related work. At least one of
the three years must have been on
welded structures and one other of
the three years as foremun, super-
intendent or inspector; or & satis-
factory equivalent, Written test
welght, 60; experience welgh, 40.
Exams will be held In NYC, and
elsewhere, sas clrcumstances re-
quire, (January 20),

7306, JUNIOR ARCHITECT,
$4,080, Vacancies, 20, Tentative
exam date, Friday, March 25, Fee,
$3. Requirements: A baccalaureate
degree in architecture recognized
by the University of the State of
New York, or s satisfactory ex-
perience equivalent, Persons who
will be gradunted by June 30, 19058,
will be admitted subject to proof
of graduntion. The written test has
& welght of 100. (January 20),

7102, PAINTER, $3.05 an hour
In NYC Housing Authority (NYC
realdence not required for HA
Joba), $30.44 a day In Department
of Marine and Aviation, Jobs as
lotterer to be fNlled from same
Mat. Wee, B0 cantsa, No date for

test has been set yet, Re-

(b) & combination of not less than
two and one-half years of recent
practical experience as & painter,
plus sufficlent recent noceptable
experience as a holper or related
educational training to mnke n
total of five years of ascceptable
experience, Each twelve months of
acceptable experience as a helper
or of related educationnl training
will count ns If six months' ex-

rience. Applicants must not

ve passed thelr 45th birthday on
January 5, but this does not gp-
ply to war veterans, and, besides,
others who had recognized mili-
tary service may deduct the
length of that service, A rigid
medical-physical test must be
passed. (January 20).

7418, SENIOR STATISTICIAN,
$4.876. Vacancies in Department
of Health and Housing Authority.
Tentative date of written test,
Baturday, February 26. Fee, $4.
Requirements: Candidates must
have n baccalaurente degree recog-
nized by the University of the
State of New York, and four years
of full-time pald experience In
work involying the directing, plan-
ning, or carrying out of statisti-
cal investigntions, or a satisfactory
equivalent. A year of graduate
work, major emphasis on statisti-
cal theory or on the application
of such theory, may be substituted
far one year of experience. A mini-
mum of two years of experience
will be required fo all candidates.
Full-time pald experience In ¢on-
ducting statistical Inquirfes and
investigations will be accepted on
a year for year basis In lleu of
undergraduate education, Tests:
Written test weight, 60; exper-
lence welght, 40. (January 20),

7181, STATISTICIAN, $4.221.
Vacancies, 12. Tentative date of
written test, Saturday, February
26. Requirements: Candidates
must have a baccalaureate degree
recognized by the University of
the State of New York, and two
years of full-time paid experience
in work Involving & knowledge of
statistical theory and methods, or
a satisfactory eguivalent. A year of
gradunte work, major emphasis on
the statistical theory or on the
applications of such theory, may
be substituted for one vear of ex-
perience. A minimum of one year
of experience will be required of
all candidates. Full-time pald ex-
perience in conducting statistical
Ingquiries and Investigations of a
character to qualify the candidates
for the dutles of the position will
be accepted on a year for year
basis in leu of undergraduate edu-
cation. Fee $4. Written test, weight
100, (January 20).

7338, VETERINARIAN, 845460
Applications also issued and re-
celved by mall. Vacancy in Health
Department, Fee $4. Tentative
date of written test, Tuesday,
March 15. Requirements: Candi-
dates must have a degree In veter-
inary medicine, recognized by the
University of the State of New
York. (Janunry 20),

Promotion

Candidates must De present,
qualified employces of the NYC
department or agencies mention-
ed, Last day to apply given at end
of each notice. Do not attempt to
apply before January 5.

7293, ATTENDANT, GRADE 2
(Prom.), Clty Court, $3,556 to $4.-
220; one vacancy. Six months in
any title, grade 1, of the Attend-
ance Service, Fee $3. (Thursday,
Janunary 20),

7233. CIVIL ENGINEERING
DRAFTSMAN (Prom.), Tax De-
partment, $3.061 to $5,005, Six
months as junior draftsman. Fee
$3. (Thursday, January 20).

7186. COURT CLERK, GRADE
4 (Prom.), City Magistrates Courts,
34,876 and over. Six months as as-
sistant court clerk, grade 3 or 4,
or court clerk, grade 3, Fee M
(Thursday, January 20),

7300, CUSTODIAN-ENGINEER
(Prom.), Department of Educa-
tion, $7.600 to $17,160, depending
on size of bullding to which as-
signment {8 made, Salaries of help
required to masintain  bulldings
must be pald from this lump sum.
About 26 vacancles, Bix months
as custodian, Bome positions ree
quire valld NYC stationary engine-
er's license., Fee $4 (Thursday,
January 201,

7171, LANDSCAPE ARCHITECT
(Prom,), NYC Housing Authority
and Department of Pabllc 'Works,
$0,000 to $7,540, Six months as as-
sistant Iandscape architect, Fee $5.
(Thursday, January 20),

7310. LIEUTENANT (Prom.),
Fire Department, $5915, Two
years a8 flreman, engineer of

ts: (a) Py ' prac-
Jultements: () Wive years' beac- | st

amor,
{uanif A shilef marine cmmbaa

er (uniformed), FPee $5 (Thurs-

day, January 20),

7312. MESSENGER, GRADE 2
(Prom.), City Court, $3,556 to $4.-
220; one vacancy, Six months in
any title, grade 1, of the Attend-
ance Service. Fee $3. (Thursday,
January 200,

7262, SUPERINTENDENT OF
CONSTRUCTION (BUILDINGS),
GRADE 4 (Prom.), NYC Housing
Authority and Department of Edu-
cation, $4.876 and over. 8ix mon-
ths na aasistant superintendent of
construction (buildings), grade 4.
Fee $4. (Thursday, January 20),

Tests Open
Until March

NYC
Open-Competitive
7415, JUNIOR ELECTRICAL
ENGINEER, $4,080, Eighth filing
period. Vacancles, 85, Tentative
exam date, Wednesday, May 18,

Fee, $3. Mail applications fesued
and acoepted. Reéquirements: A
bacoalnureate degree In engineer
recognized by the Unliversity of the
State of New York: or a satisfac-
tory experience equivalent, Per-
sons who expect to be gradunted
by June 30, 1055 will be admitted,
subject to proof of graduation,
;grmcn test welght, 100 (March
),

7416. JUNTIOR MECHANICAL
ENGINEER, $4,080. Applications
also Issued and recelved by mall
Vacancles, 25, Tentative exam
date, Thursday, May 19. Fee, $3,
Requirements: A baccalaurente de-

ee In engineering recognized by

e University of the State of
New York, or a satisfactory ex-
perience equivalent. Persons who
expect to be graduated by June 30,
1855 will be admitted, subject to
proof of graduation. Written test
weight, 100. (March 23),

7417, MECHANICAL ENGI-
NEERING DRAFTSMAN, §4.080,
Vacancies, 30, Applications also
issued and received by mall. Ten-
tative exam date, Thursday, May
26, Fee, $3. Requirements: Gradu-
ation from a senjor high school
and (1) four years' practical ex-
perience of & nature to qualify for
the duties of the position; or (2)
a baccalpureate degree In engi-
neering recognized by the Uni-
versity of the Stute of New York.
Perzons who expect to recelve thelr
enginecring  degree by June 30,
1855 will be admitted subject to
proof of graduation; or (3) =
combination of experience and

ntil Jan. 20 for These NYC Tests

technical tralning on a year for
year basls, Fourth filing period,
(March 23).

No Closing Dafe

7247, DENTIST, 81025 to
$10675 o session, Pirst filling
period. Present vacuncies In De-
g::tmcnu of Health and Welfars,

$4. There are 300 or more ses-
sions & Year, each session Insting
from three to four hours. In addi-
tion, full-time appointments may
be made from time to time at $4.-
850 a year, Eligibles who accept
appointment in full-time positions
will be removed from this list,
Candidates must be licensed den-
tiste, Tests: Written, welght 100,
All eandidates who pass the writ-
ten test must pass & qualifying
test on their abllity to perform the
duties of the position, For ap-
pointments to the Welfare De-
partment eandidates will nlso be
required to pass a performance
test in prosthetics. Candidates will
be summaned for the performance
tests in order of thelr standing on
the list. No second opportunity
will be given to candidates who
fall In the qualifying performance
tests, (No closing date),

Lucky 13 Win
Place in Prize
Training Course

James E. Rossell, director of the
Second U, 8. Civi] Service Reglon,
announced that 13 Federal em-
ployees in Now York and New Jeor-
sey were selected to take part In
the fourth Junior management de-
velopment program,

The employees were chosen from
among 69 candidates for superior
work and tralning records, and
high ratings in interviews and
written tests. They began a six-
month training program on Jan-
uary 3 consisting of lectures, group
discussions, study and rotating
work assignments,

The program Is designed to help
Federal agencles pick out em-
ployees of unusual managerial
talent.

Selected employees are from the
following agencies in NYC: N, Y.
Naval Shipyard, Bureau of Old Age
and Survivors Insurance, regional
office of the Veterans Administra-
tlon, and the Internal Revenue
Service, Others are from Port Mon-
mouth, the Newark Regional Office
of the Veterans Administration,
and the U, 8, Military Academy
it West Point,

Who wants to get

ment?

service,

Have you a relative or a friend who would lke to work for
the State, the Federal government, or some local unit of govern-

Why not enter a subscription to the Civll Service Leader for
him? He will find full job lstings, and learn a lot about civil

The price 15 $3 — That brings him 52 lssues of the Civil
Bervice Leader, filled with the government job news he wants,
You can subscribe on the coupon below:

into civil service?

> e - -—

7 Duane Street

New York 7, New York

I encloze $3 (check or money order) for a
ear's subscription to the
ader, Please enter the name lsted below:

m I

\DDRESS L R e R

m AL L L R ZONE LR LR R

Civil Service

you con wnderstand I,

Complete Guide to Your Civil Service Job

@et the only book thot glves you (1) 26 poges of somple civil
service exems, all subjects; [2) requiremunis for 500 gaverament
febs; (3) Intormation about how to get @ “patronage” Job—without
taking @ test, and a complete listing of such Jobs; (4) tull inferma-
tion obout veteran preference; (5] tells you how to transfer from
one [ob to onother, and 1,000 edditional focty about goverament
Joba. “Complete Gulde to Your Civil Servico Job" Is written so

b’ LEADER eoditor Moxwall Lehman end
general manager Morton Yormen, It's enly §1.

LEADER BOOKSTORE
97 Duone Street, New Yark Clty

Job" by Maxwell Lehman ead
poyment plus 10¢ for postage,

Plocse send me o copy of “Complele Guide fo your Clvil Service

orfon Yorman, | enclose $1 e

Address
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Psychiatric Institute Aides
Urged to Prepare Pay Case

NEW YORK CITY, Jan. 3.—In-
sliitute chapter . president John
Kehilvinger (Kelly), who was ap-
pointed to the CSEA salury com-
mittee by Chatrman Davis Shul-
tes, attended the December § meet«
ing, at which 1t was decided to
ask for n 6 to 8 per cent general
salary Increase for all Méntal Hy-
giene employees,

The committee directod Mr,
Shultes and his stafll to meet with
the Incoming State Budiet Direc-
tar, to present the findings and
recommendations, It is hoped that
commillee efforts, with the co-
operation of John J. Kelly Jr.,
CSEA assistant counsel, and Henry
Galpln, salary research annlyst,
will bear frult in the near future.

Mr. Kohiringer also me! with
Mr. Galpin to discuss reclassifica-
tions,

Mr, Kehlringer has posted near
the time clock the list of titles and
the dates for which hearings will

be held, If your title does not ap-
poear there, it will be posted ot a
Iater date. Prestdent Kehlringer |

urges nll P.I. personnel to alu-nd‘ No, it isn't “back to school.” It'

the hearings in person or to elect
# delegnte from your particulay
title to represent you. This Is the
only way to be sure that your par-
ticulay problems are presented and
information brought back as to
what can be done about reclassi-
fying your title. He will help all
inlerested employees with further
information on salary hearlng
procedures

All ¢chapter delegates are invited
to attend the Metropolithn Con-
ference meeting Janunry 8 at
Willowbrook State School, Staten
Island. Those who can attend
should notily “EKelly,” chupter
president, so that arrangements
may be macde

Tompkins County Aide
Recovering from Fracture

ITHACA, Jun, 3—The LEADER
has recelved the following news of
Tompkins chapter members:

Cinra Woolsey, of the County

Memorinl Hospital, (s convalescing
from n fravtured hip at the home |
ol her .-y:~-|~-x, Mrs, Peter Knapp,

Employe extended  deepe
sympathy ln Audley Bloom on lllt
death of his father, Ell Bloom; ’
Arthur Bropdhead on the dcml |
of his mother, Sudle E, Broadhead, |
and to Johin Niland on the deaih
of his daughter, Alice Niland

Newark State School Aidesi
In Several Season Parties

NEWARK, Jan. 3 — Bessle Dar-
row, Newark State School's able
reporter, hns submitted the follow-

Ing nows ol employee activitles at
Lhe school

Leon DuFoint has returned tol
work alter n week's {llness
Dy, Jelley attended o dental meet-|
ing In NYC, . Sympathy to|
Donald Parkhurst on the death of |
his grandmother

Anthony DeMott s spending a
few days in NYC. Mr. and Mrs
Douglas have relurned from vaca-|

tioning in Florida, Jumes Mitchell |
and My, sand Mrs, Francis Miller
have returned Trom vacations, . . .
Claude Clair, Willinm McKeon and |
Ann Barton are on vacation,
Cluyton Miller and Adelbert
Simmons have returned to thelr
homes afler being confined In slck
bay, . . . Anthony Cyran is 1] at
the Veterans Hospital in Buffalo,
Wouldn't it be nice to remember
him with a eard? Ralph Crediford |

and Ted Leroux are (1. Harry|
Barnmaker 15 back at work follow-
iNg & month's tHnes:

Filty elvil serviee employees at-
tended the annual Christmas party

at the Leglon Home on Decembel
15, Activities Including enrd play-
Ing, n bullet lunch and exchange
ol gifts, ‘
Thirty-five Service Bullding em-
ployees cnjoyed thely 'uhml
Christmas party at Speck's Re
taurant, Robert Tuttie got LHH-
fused as to the place of the party

and onlled at
Home before
destination

A dinnesr was
at Hotel Wayne

the Wayne County
reaching the proper

held December 12
In honor of Mrs,

Walter Plummer, who is retiring
from her duties in the laundry.
Burnett Porter, lnundry supervis

sor, presented her, on behalf of her

co-workera and friends, a bed-
aprond and hale dryer,
The Rev. John A, Connolly,

Catholic chaplain at Newark State

| Junuary L

l_r._hool._rrcmllr returned foom

ACTIVITIES OF EMPLOYEES THROUGHOUT NEW YORK STATE

s a group of amployees at Psychiatric Institute, being

addressad by

their senior director, Dr. Lawrence C, Kolb.

st | These happy people are five of tha 300 State Civil Service Department employees who enjoyed o

terrific Christmas party on Thursday, December 23, ot the Knights of Columbus Hall, Albany. The
annual party was combined with a dinner-dance. Left to right, in the pho'o are: Helen Forie, Lee
Greene, Josephine McNeil, and Dan Sickles, They are drinking milk, as is obvious from the milk

can down at Dan’s end of the table.

mother and brother attended the
funeral of his uncle, James T,
Owens, of Lee. Blshop Weldon of
the Springfleld Dlocess officiated
at the funeral Mass of this out-
standing layman. Father Connolly
served as chaplain to the Bishop
during the ceremony.,

This yvear, The Holy Bacrifice of
the Mass was offered in the Boys'

Ylh) spital and in the Girls" Infirm-

¢, as well as In the Assembly
l( nh This made {t possible for the
orippled patients to attend Mass
on Christmas Day.

All departments In the Adminis-

‘ummn Bullding held Christmas

parties. Gifts were exchanged at
encly,

Melanle Purdy of Bryn Mawr,
Pa., Humel Mavoard and Ethelyn
Hanagan of Palmyra, N, X,, former
emplovees, visited the school to
wislh all & Merry Christmas,

On December 18, the men and
women's bowling teams from Wil-
lard played Newark. Dinner fol-
lowed the match, Later, all so-
journed to Speck's Restaurant,

Eleanor Thomson of Bediord
Hills returned to the Food Service
Welcome home, Elea-
nor!

Lyle Bumham goes o Pough-
keepsie January 10 for training in
Food Service

Public Service Commission
1| Aides Hold ‘Nicest Party’

NEW YORK CITY, Jan, 3—"The
nigest Christmas party ever held
in the Publig Service Commission's
New York office.” That was the
concensus of opinlon about the
festive event, complete with good,
rofreshments and Christmas deco-
rations, which took place Just bes
fore the three«day holiday week-
end,

Santa Claus, In the person of
Oscar Spleler, associate nccounts
ant, was on hand to greet the
guests, who included Commissions
er Paul E Lockwood and Maxwell
Lehman, LEADER editor,

dent of the Metropolitan Public
Service chapter, CSEA, which
sponsored the party, and chairman
of the social committee, was given
wide pralse for the effective man-
ner in which she and her commit-
tee workers "put over' the event,
Her reply: "Of course, I could not
have sccomplizhed anything if it
wasn't for the wonderful commit-
tee, My assistants really should get
the credit for everything."

Credits coming up, Edith, On the
distafl side: Frances Mork, Grace
O'Brien, Helen Podvesker, Lilllan
Montag, Mildrod Schmitt, Frances
Turner, Bertle Alexander, Dorothy
Stotz, l1da Blumenfeld, Sadie
Hirsch, Edith Sperling, Sally
Bloom and Pannle Nelson.

The menfolk: Richard Powers,
Manny Licberman, Oscar Spieler,
Nathan Elgot, Sol Silverstein and
Norman Mork., Those who deco-
rated the room in such gala fash-
lon: Louls Pecora, Frank Clonen,
Harold Briggs, John Antllla and
Manny Lieberman, assisted by
Dorathy Stotzs and Miss Frucht-
hendler,

Commerce Aides Honor
Outgoing Commissioners

ALBANY, Jan. 3-—The annual
Clirlstmas party of State Com-
merce Department personnel was
combined this year with a fare-
well to top brass, who bowed out
on January 1, Guests of honor
were Commissioner Harold Keller,
15t Deputy Commissioner Alfred
J, Worsdell, Jr,, and Deputy Com-
missioner Jane H, Todd, director
of the department’s Woman's Pro-
gram,

Commissioners Keller and Wors-
dell were presented with desk sets
as tokens of Commerce employees’
esteem and affection, Miss Todd's
gift was reserved for the following
evening, when the Woman's Coun-
el presented 1t at a farewel in
NYC,

Hlth spot in the evening's en-
lertn nment was the s‘howm! of

»‘ndc depicting the years of Com-
sloner Keller's regime, A copy
wm presented to Mr, Keller,

A Joint committee of Commerce
chapter, CSEA, and the Good Will
Associntion directed the affair.
Neal Moylan and Gloria Bernstein
were co-chalrmen, assisted by Joe

Horan, Ronnle Peterson, Helen
Gibbons, Marion Fazzone, Marlo
Kirby, Janice Crawford, Helen

Gorka, Mildred Meskil, Abbie Per-
rin,
bons, Jeannette Lafayette, Con-
stunce Crystal, Jane Oliver, Jane
Kiernan, Carol Conklin, Joe Kutey,
Bettye Bennetl, George Haynes,
Betty Dascher, Grace Hudowalskl,
Marion Scott, John Wood and
George Robinson

Immediately after the party,
Commissioner and Moy, Eeller left
for a Florlda vacation. On Janu-
ary 1 he assumed his new execu-
tive post with General Dynamics,
Inc.,, of NYC.

No Hiatus in Work
0f NYC Chapter

NEW YORK CITY, Jan. 3-—-Is
there going to be s six-month
hiatus In the activities of New
York City Chapter, CSEA? Defl-
nitely not!

Announcements malled to chap«
ter represontatives informed them
that the next “regular monthly
dinner meeting” would be held on
June 5, 1055, But It was Just a
typographical error,

The chapter gets together, un-
der the chalvmanship of president
Sol Bendet, this Wednesday, Janu-

ary 5 at 6 PM., at Gaspers
Restaurant, 76 Duane Street,
Manhatian.

SIDNEY GORDON NAMED
TO §$5,000 REFEREE POST
ALBANY, Jan, 3 — Sidney B,
Gordon was named Inst week to a
$8,000 post as an official referes of
the Workmen's Compensation
Board. Mr, Gordon was Deputy
Secretary of State under the

2 ' Membership

(Continued from Page 14)

Department of State
Albany Chapter

Allonso Istorico, president, Ed-
ward Lo Gllchrist, ¢chairman; Ma«
viatt Roeck, Viela Zimmer, Ann
Fraes, Margaret Reel, EKathryn
MaKenna, Anne Farrell Brady.

Albany Taxation & Finance

Chapter

Besnard € Schmahl, president,
Chari*s Stricos and Betty Bher«
man. co-chalrman; Grace Prit-
chard and Alice McGeary, ExXecu=
tive, Eilleen McGrath, Research:
Phebe Brown and Mary Fallon,
Law Bureau; Enos Adami, Riln
Hughes and Plorence Winter, Ad-
ministration & Personnel; Rex
Weitzel, Frank Comparetta and
Thomas Norris, Mechanleal &
Mail, Margaret Nichols, Morris
Glickman and Orlando Cloffl, In-
come Tralning: BEd Moon, Income
Ocoupation; Clarence Wakeman
and James Wallace, Traffie Com-
mission; Helen Ryan and Irma
Philpot, Div. of Treasury;, Allce
Murray, Margaret Flood and Olive

King, Div. of Treasury, UILB.;
Virginia Miller and Marion Bir-
mingham, Board of Equalization:
Albert Miller, John Allendorph and
Hurry Kennedy, Corporation Tax;
Elizabeth Goudette, Louise Sears
sella nnd Charles Therien, Steno-
graphic & Computing; Florence
Hasse, Beatrice Sheehy and Salva-
tore Fllipone, Miscellaneous Tax:
Pauline Sheridan, Carol Carter,
Evelyn Lane and Eric Bogdano-
wiez, Truck Mileage: May M. De-
Seve, Veterans Bonus, Joe Pare
vanoe, Income Tax Files, Tabulat«
Ing: Gertrude Werlin, Collection
Bureau; Genevieve Gaulln and
Phyllls Pallure, Income Tax Plies,
Sect, 1! Florence Monarity, Alice
Mulder, Laura Ross and Laurn
Boyd, Income Tux Flles, Sect. 2
& 3; Jean Nittinger, Erma DeJong
and Marjon Adams, Income Taux
Files, Sect, 4 & 5; Louls Smith,
Edword Filsgerald and Carmells
Yardborough, Intome Tax Flles,
Business: Salvatore Vascora, Rod-
ney Nogee, Frank Maloney, In-
come Tax Files, Fiducinry: Floy-
ence Brock, Lois Lund, Marie
Chapman and Henry Hildenbrand,
Income Tax Files, Revision & Ro-
fund; Charlotte Burgess, Louella
Lewis and Alma Forcine, Income
Tax Files, Key Punch.
Motor Vehicle Chapter

Mrs. Bernice K, LaRosa, presi=
dent. Alice Bowers, chairman?
Sara Bruns, Robert Clark, Jane
Glllesple, Marion Greenwood,

Jeanne Golden, Muriel Glb-‘

Muary Keefe, Lester Levine, Grace
Muck, Lee McCullough, Agnes
Neudorf, Shirlsy Schramm, Kay
‘Shunnon. Doris  Souvey, Esther
Swint, Mary Whelan, Mary Anne
Shirlklan,

Albany Department of Labor
Chapter

Willlsm B, Gundlach, president,
Lester ¥, Worsell, chairman; John
F. Pealoy, Agnes W, Smith, Johna
F, Miller, Wiliam Hazzel, Allce
Mullen, Clara Huntington, Bers
nard Lyons.
| The Adrian L, Dunckel Saratoga

Spa Chapter

Mrs, Marle Van Ness, presidenty
Helen Hays and John Furman,
Administration Bullding; James
Conners and Marion Jordan,
Roosevelt Buths; Mary McIntoha
and Peler Arpel, Washington
Baths; Lillian Ponzer and Cullen
Mendor, Lincoln Baths; Willlam
Bresln and Nora Patterson, Clean-
ers; Charles Parish, Parks and
Roads: Fred Kenyon and Rose
Parile, Laundry: Jess Marks,
Garage,

Great Meadow Prison Chapter

John R, Leahy, president. John
Hill, Ed Turner, 12:00 to §:00
shift: Harry Wrye, Ken Corlew,
Ken Glichrist and Rpbert Leon«
ard, 7:20-4:00 shift; Joe Ryan,
Ted Archambault and BE. Hame
mond, Clvillan; Robert Leonard,
8:00-4:00 shift; Ken Bowden,
George Ahern and Ivan Thayer,
9:30-56:30 ghift: Ed Denn and W,
| Pisher, 4:00-12:00 shift; James
u-unlnglun. Stafl,

Mount MeGregor Chapler

Jacob Plotsky, president and
chairman. Winfleld Norris, Houses
keeping Dept.; Hildreth Viela,
Laundry Department; David Craw,
Bulldings and Grounds: Anne
MeCarthy, Administration Depl.;
Joseph Buchman, Hospital De-
partment;: Betty Regan, Food
Service Department; John Pliz.
gibbons, Food Preparation Dept.y
Horace Denton, Farm Department,

QUESTIONS, of general Inters
est are answered in the inferests
column of

& ]

.



