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Harriman Assumes Office of Governor as 
Employees Re-Examine His Commitments 
On Civil Service; Legislative Snarl Foreseen 
Tolman Is 
Consultant on 
Pay Appeals 

AI.BANY, Jan. 3 — John F. 
Powers, president of the Civil Ser-
vice Employees Association, has 
announced the retention of Dr. 
Fi-ank L. Tolman as special con-
sultant for the period during 
which the appeals for reallocation 
of salaries will be heard by the 
Director of Classification and 
Compensation of the Civil Service 
Commission. 

Loiig Experience 
Dr. Tolman has had many years 

of experience in the problems of 
the public service. He was ap-
pointed to the Temporary Salary 
Standardization Board when It 
was first organized, and was sec-
retary of the Board throughout its 
existence. He is at present serving 
as chairman of the Merit Award 
Board. Dr. Tolman was instru-
mental in preparing for legisla-
tion the Feld-Hamilton salary 
plan. This set up the first stand-
ardized compensation scheme for 
State employees, in 1937. He 
served as president of the CSEA 
<rom 1945 to 1950." 

In commenting upon Dr. Tol-
itian's appointment, Mr. Powers 
said: "Dr. Tolman will render in-
valuable services to the members 
of our Association who are appeal-
ing for salary reallocations before 
the Salary Classification and Com-
pensation Board. He will be as-
sisted by members of the stafT of 
the Association." 

Dr. Frank L. Tolman has been appointed a special consultant on 
State pay and grade appeals. The former president of the Civil 
Service Employees Association, expert in the field of the salary 
classification, was retained by John F. Powers, present head of 
the organization. He will assist employees in formulating their 

cases for readjustment under the new State salary plan. 

Hint of Upward Changes 
In Some Grades and Pay 
Seen in J .E.Kelly Sfafemenf 

ALBANY, Jan. 3—A hint that 
some grade and pay in the State 
service will be upped came In the 
last paragraph of a memorandum 
wWch J. Earl Kelly, State Direc-
tor of Classification and Compen-
sation, sent to all appointing of-
ficers. The memorandum, which 
was reported In The LEADER for 
Tuesday, December 20, had advised 
departments to file appeals on 
behalf of their employees before 
the January 1 deadline. Mr. Kelly 
has not yet reported how many 
agencies did so. The statement: 

"We believe that the allocations 
which were made on October 1, 
1954, have established sound sal-
ary relationships among virtually 
all of the 2,000 State titles and 
that the compensation plan, as a 
whole, is in excellent order. From 
our more recent studies, we note 
that changes in the grades of some 
titles must be made. Probably the 
number of 'non-appealed' titles 
requiring reallocation will be small 
but, however few they may be, 
they should carry the same retro-
active pay benefits for employees 
as those which undergo change 
because of appeals. To insure this 
uniformity of treatment. It has 
been agreed that appointing offi-
cers may file with the Director of 
Classification and Compensation 
a general application for review 
and favorable change of all real-
locations and reclassiflcations of 
positloai uodei- their Jurisdictiooi 

In addition to the specific appli-
cations which they have filed or 
may file during the appeal period," 

DeweyNames 
New Council 
Of Personnel 

ALBANY, Jan. 3 — As one of his 
last acts in office, former Governor 
Thomas E. Dewey established a 
Council of Personnel Officers to 
replace the three-member State 
Personnel Council which he had 
created in 1945. In making the 
change, Mr. Dewey said that the 
purpose of the old Council, which 
was educational, had been 
achieved. Some of the functions of 
the Personnel Council have been 
taken over by the newly-estab-
lished Qlvision of Personnel Ser-
vices in the Civil Service Depart-
ment: 

Edward D. Meacham, director 
of the Division of Personnel Ser-
vices, will also act as chairman of 
the Council of Personnel Officers. 
No appropriation has been made 
for the new Council; two stall 
members of the old Council will be 
transferred to Mr. Meaciiam'i 
payroll. The new advisory council 
will consist of the personnel officers 
o f a v e r v dKoa r t i nRn t ' . a n d n c r a n r v 

ALBANY, Jan. 3—Governor Ave-
rell Harriman took office this week 
as civil servants went over his 
campaign commitments and won-
dered how they would fare in light 
of significant problems: 

1. The struggle between a Demo-
cratic governor and a GOP-con-
trolled legislature. 

2. The absence of a working 
surplus in the State treasury. 

In civil service circles, the new 
"team" which will work with Gov-
ernor Harriman Is generally con-
sidered good. 

However, the political difficul-
ties are not overlooked. With a 
presidential election less than two 
years away, every act of the Demo-
crats and the Republicans, every 
approach taken by the Governor 
and the Legislature, will be ex-
amined for political implications. 
One early example was the freez-
ing-in of 28 exempt and non-com-
petitive employees into the com-
petitive class by the Republican-
controlled Civil Service Commis-
sion two weeks ago. The uproar 

reached proportions redolent of 
campaign time. 

Commitment on Pay 
The Governor's commitments oa 

civil service matters were sharp 
and clear. He will presumably re-
fer to them in his first message 
to the Legislature. The issue of 
salary, paramount among State 
employees, received careful evalu-
ation from Mr. Harriman during 
the campaign. He said: 

"A new classlflcation and pay 
plan M'ent into effect this year. I 
note, not without some amuse-
ment, that the first six months of 
pay increase under the new plan 
was withheld until October 1, so 
that State employees could get 
a lump sum payment just l>efora 
election time. I note, too, that the 
scheme has boomeranged, because 
the checks that many employee! 
got were pretty small. Some em-
ployees get raises of $7 a year, 
others get as much as 54 cents, 
some get nothing. What kind of 
plan is this? I believe that the 

(Contiimcd on Page 5) 

Day-Work Pick by Seniority 
Argued Before State Board 

Harriman 
Fills Five 
Major Posts 

ALBANY, Jan. 3 — Five addi-
tional major appointments an-
nounced by Governor Harriman 
last week are: 
J. IRWIN SHAPIRO, Justice of 

Domestic Relations Court, as 
Commissioner of Investigations. 
This new office in State govern-
ment, filled by Gov. Dewey only 
last January, was held by Wil-
liam B. Herlands. The post pays 
$18,500 a year. 

GEORGE M. BRAGALINI, now 
City Treasurer by appointment 
of Mayor Wagner, as Commis-
sioner of Taxation and Finance 
at $18,500 a year. The former 
Incumbent was Allen J. Good-
rich. 

ANGELA R. PARISI, vice-chair-
man of the Democratic State 
Committee, as chairman of the 
Workmen's Compensation Board 
at $17,000 a year. The post was 
formerly iield by Mary Donlon. 

JOSEPH P. McMURRAY, execu-
tive director of the New York 
City Housing Authority, as State 
Housing Commissioner. The $17-
000 a year post has been held 
since 1944 by Herman T. Stich-
man. 

CHARLES ABRAMS, lawyer, hous-
ing expert and housing con-
sultant to the United Nations, 
as liead of the Temporary State 
Housing Rent Commission, a 
$17,000 a year office was former-
ly held by Joseph T. McGold-
r i c t 

ALBANY. Jan. 3—The Personnel 
Relations Board ended a hearing 
on the grievance of Anthony Con-
tento and Stanley Murphy, of 
Brooklyn State Hospital. 

They requested transfer to day 
duty, on the ground of seniority 
In the supervising nurse title. Both 
are fathers, and have worked the 
night shift for seven years. They 
also want to continue their edu-
cation, for credits counting toward 
promotion, but find nursing courses 
given when it would be impossible 
to take them. 

They complained that a vacancy 
in the day shift was filled by an 
appointee who did not meet' the 

departmental educational require-
ments, while the two complainanti 
at least showed their Intention of 
studying to meet them. The ap-
pellants sought a transfer, not » 
promotion. 

The case was presented by Joha 
J. Kelly, Jr., assistant counsel to 
the Civil Service Employees Asso-
ciation. Mr. Kelly, of the firm of 
DeGrafT, Foy, Conway and Holt-
Harris, argued that the policy the 
appellants favor Is more reason-
able and desirable, especially since 
employees in general greatly prefer 
day work. 

The Board has reserved declsioru 

To State Aides: Want 
CSEA to Represent You in 
Salary or Grade Appeals? 

ALBANY, Jan. 3 — John F. Powers, president of the Civil Service 
Employees Association, has urged members of the Association who 
have appealed for reallocation from the salary grades setup under 
the new compensation plan, to Inform the Association promptly If 
they desire it to officially represent them at the hearings. Mr. Powers 
emphasized It Is not legally possible for the Association to appear 
at the hearings unless authorized to do so by the appellants. Form 
letters relative to this have been sent to all of the appellants whose 
CC-54 or reallocation form are on hand at the Association office. Mr. 
Powers also urged that, in every case where representation is de-
sired, a copy of the appeal application (or form CC54) be furnished 
the Association. 

The form letter which Mr. Powers would like answered and 
returned is as follows: 
Dear Appellant: 

The schedules of hearings for salary appeals lists. 

.to b« heard 

at In 

Would you kindly answer 

the following questions relative to the hearing? 

1. Do you intend to be present at the hearing? 
2. Do you wish to be heard? 
3. Do you wish formal representation by The Civil Service Em-

ployees Association? 

4. If a prehearing conference is arranged at CSEA Headquarterl 

on at will you attend? 
Please return this form immediatnlv. 
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Squirming Explanations Mark 
Latest U, 5. Civil Service Moves . 

SUPPORTERS of the merit system must all hope that President 
Kisenhower made a New Year's resolution to abide by the principles 
of that system. In the last half of 1954 the President engaged In two 
maneuvers that gave merit system advocates the Jitters. One was the 
requirement that promotions to the higher-paying competitive Jobs be 
cleared through politicians, and the other was the reclassification 
of the competitive deputy marshal Jobs Into Schedule B, which makes 
them subject to political appointment. 

The President has yet to prove how requiring political clearance 
for promotion in the competitive service is an example of keeping 
politics out of civil service. His action was taken on advice of one 
of his assistants, and not at the Instance of the U.S. Civil Service 
Commission, although when the President needed some pious sup-
port for his argument that an Improved Federal service was his 
goal, Chairman Philip Young loyally obliged. 

In the deputy marshal case, however, the Commission majority 
took the initiative, although with the approval of the President. Now 
the Commission has to face an embarrassing fact. When a bill was 
before Congress, to put the deputy marshals In the patronage class, 
tjje Commission opposed It. Congress, In session after session, has 
refused to pass such a bill. How come that when the Commission shifts 
jobs to patronage ones, a vice becomes transformed Into a virtue? 

Short Shrift and Long Explanation 
The Commission offers arguments to deny self-contradiction. One 

argument, believe it or not, is that in the deputy marshal jobs the 
turnover is slight; the eligible lists are old, with relatively few re-
maining names; the cost of holding an exam would not be Justified. 
The Commission failed to cite any provision of the Civil Service Act 
or its own Rules in which the cost of holding an exam Is a valid 
reason in turning competitive Jobs into patronage Jobs. 

When politics motivates actions supposedly In the interest of 
civil service, proof of the purity of motive is hard to come by, and 
both the President and the Commission are therefore hard-pressed. 
However, in the President's favor, let It be said he has made no move 
yet to operate under the Competitive Jobs for Republicans order. All 
persons devoted to the best interests of civil service must hope he 
never will, as a means of restoring respect that once existed for his 
civil service principles. 

The Commission, however, voted Its project affecting the 900 
deputy marshals, quietly and swiftly, and now that strong objections 
are being raised, comes forward with a long explanation. It attempts 
to justify Itself in a 3,000-word explanation that Include the fol-
lowing: 

The Senate bill the Commission opposed "would have given a 
new marshal the right to dismiss deputies under him during his first 
60 days In office. It would in effect have eliminated the removal 
protection of the Veterans Preference and Lloyd-LaPollette acts. 

"In contrast, all veterans in Schedule B have the benefit of re-
moval protection under the preference act, and non-veterans having 
competitive status have removal rights under Commission regula-
tions similar to those provided by the Lloyd-LaPollette Act. 

"The Commission opposed enactment of S.44, but noted In Its 
report that the method of appointment proposed for deputies In that 
bill was similar to the method of appointment to positions listed In 
Schedule B. 

"Following its report, the Commission made a survey of deputy 
marshal tests. It found that if these positions were to be kept In the 
competitive service It would be necessary to conduct new exams, since 
many of the existing registers were obsolete. 

"The Commission further determined that, taking Into account 
the small number of positions involved and the very slight rate of 
turnover in them. It would not be economical to undertake the cost 
of new exams and setting up new registers. 

"Therefore, the Commission, upon recommendation of the De-
partment of Justice, decided to place the Jobs In Schedule B where 
Incumbents are required to meet minimum qualification standards 
set by the Commission and where requirements of veteran preference 
must be met in both appointment and removal." 

If the Commission was actuated, only by concern for veterans, 
what was the occasion for all the secrecy over so wholesome a motive? 
Why could not the Commission have followed Its policy of giving 
advance notice of Its Intentions Instead of rushing the resolution 
through, without notice, and leaving it for some snooping reporter 
to discover that the deed had been done? 

The two recent moves Indicate an Intent to inject politics Into 
Civil Service with a vengeance. Better than White House and Com-
mission denial of this charge would be the rescinding of the political 
clearance order, the restoration of the deputy marshal Jobs to the 
competitive service, and the announcement of exams to fill future 
deputy marshal vacancies. 

NYC WELFARE GUILD 
TO HOLD LUNCHEON 

The Ozanam Guild of the NYC 
Department of Welfare will hold 
a First Friday luncheon on Janu-
ary 7 at 1 P.M. at St. Alphonsus 
School Cafeteria, Canal Street and 
West Broadway, Manhattan. 
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America's Leading Newsmaga-

zine for Public Employees 
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97 Duane St., New York 7, N. Y. 
Telephone: BEekman 8-6010 

Entered as sccond-class matter 
October 2. 1939, at the post of-
ttcc at New York. N. Y.. under 
the Act of March S. 1879. 
Members of Audit Bureau of 
Circulations. 
Subscription Price 13.00 Per 
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EligiblesWant 
To Be Process Servers 

The Assistant Foreman Ellglbles 
Association, NYC Department of 
Sanitation, consisting of about 
3,100 men, wants assistant fore-
men Instead of sanitary patrol-
men to serve summonses. 

"Assistant foremen, sworn In as 
special patrolmen. Inherit the duty 
of Issuing summonses and can be 
used, with greater adaptability 
since they must administer the 
many other duties required of the 
title," says the association. Sani-
tary patrolmen would only Issue 
summonses. 

Assistant foremen are lued In 
street cleaning and waste collec-
tion operations, waste disposal 
duties, alternate parking cases, 
snow removal. Investigation of 
complalats, wid perforu otber 
duliea. 

6.000 Now 
Subject to 
Pension 
Suspension 

January 1 was the effective date 
for the suspension of about 8,000 
Social Security pensions of em-
ployees of State and local govern-
ment In the State. Almost half of 
them are NYC employees. Many 
workers in the Transit Authority 
are affected. 

A new law limits to $1,200 in 
any one year the Income from 
employment or self-employment, 
whether covered by or not cov-
ered by Social Security. Previous-
ly pensions were suspended In any 
month in which earnings in cov-
ered employment exceeded $76. 
The new law raised the limit, put 
It on an annual basis, but removed 
the provision that the Income must 
be from wages or services in cov-
ered employment. Thus public em-
ployees In Jobs not covered by 
Social Security, who had that 
right subjected to a new limita-
tion. 

Escape Is Not Easy 
A notice went out on December 

4 to Social Security pensioners, 
telling them about the new law. 
A form was enclosed. The recipient 
was to fill it out and return It. 
From the answers, the Federal 
officials would determine whether 
the checks should be suspended. 
However, unless the pensioner 
gave the Information, the Social 
Security Administration had no 
means of catching up currently 
with the recipients of excess 
checks. However, In time, the Fed-
eral agency will be able to catch 
up with them, through required 
reports and, if necessary. Informa-
tion sources that are secret. 

Thus many checks will continue 
to go out, but the Social Security 
agents will demand refund by the 
pensioner not entitled to them, 
and in cases of gross violation. 
Impose a money penalty as well. 

How to Figure It Out 
Wage earners will be required 

to report annually what their earn-
ings are, beginning in 1956. The 
self-employed, who now must so 
report, t.'IH continue doing so. 

It is on the annual report basis 
that the Social Security Adminis-
tration expects mainly to catch 
up with offenders. Any whom It 
misses through this method would 
be spotted through other methods. 

The new law adds to the number 
of suspensions, and the addition, 
in the cited instance, is 6,000. But 
there were many other suspen-
sions, under the old law, and also 
many recoveries of receipts to 
which pensioners were not en-
titled. 

Under the new law the suspen-
sion Is for one month for every 
$80 In excess of $1,200 earned In 
1954, hence the number of months 
of suspension is the quotient of 
80 divided Into the excess over 
$1,200. 

L. I. Bowlers 
Roll Along 
At Fast Pace 

CENTRAL I S U P , Jan. 3—Cen-
tral Isllp Team 3 keeps rolling 
along, literally! Paced by Bill 
Rhelnhardt's 541 series. Ted Ash-
er's 536, Doug Dlcken's 518 and 
Charles Emering's 616, they topped 
Kings Park Team 1 by 4 to 1. 
Bill McWllliams shot 619 for the 
losers. 

Public Works District 10 moved 
Into fourth place by nosing out 
Central Islip Team 2 by 3 games 
to 2. Richie Wills' 644 series and N. 
Bellmann's 210 single tell the story. 
Jack Connolly returned to shoot 
a 643 for Public Works, while 
teammate Ed (The Judge) Kuehne 
had a 507 series. 

Herb Irwin s 556, Pred BJorkren's 
615, A1 Gaideczka's 182 single and 
Bill Bomberg's 170 single enabled 
Central Isllp 1 to shut out Kings 
Park 2 by 5 to 0 and move up a 
notch. Into second place. John 
Hancock shot 535 for the losers. 

Competition In the Long Island 
Bowling League resumes on Janu-
ary 9 at Larkfield Lanes. Rooters 
are welcome. 

Standings: 
Team Won Lost 

Central Isllp 3 . . , „ . . 27 13 
Central Isllp 1 . . 24 16 
Kings Park 1 22 IS 
Public Works 10 17 tS 
Kings Park 2 IS Sft 
n a n t m l T « l l n 3 I K 

EXAMS NOW OPEN 
Candidate* must be present, 

VUiifled employees of the State 
department or promotion unit 
mentioned. Last day to apply giv-
en at end of each notice. 

STATE 
Promotion 

9079. PRINCIPAL ACTUARIAL 
CLERK (Prom.), New York office, 
State Insurance Fund, $3,730 to 
$4,720; one vacancy. Persons who 
filed previously need not file again. 
One year In clerical position for-
merly allocated to G-6 or higher, 
or now allocated to R-7 or higher. 
Fee $3. (Friday, February 4.) 

9179. SENIOR TYPIST 'Prom.), 
Westfield State Farm, $2,870 to 
$3,700; one vacancy. One year In 
position allocated to G-2 or high-
er, or now allocated to R-3 or 
higher. Pee $2. (Friday, February 
4.) 

9180. SENIOR TYPIST (Prom.), 
State University College of Fores-
try at Syracuse and State Univers-
ity Upstate Medical Center at Sy-
racuse, $2,870 to $3,700; one va-
cancy at College of Forestry. One 
year in position formerly allocated 
to G-2 or higher, or now allocated 
to R-3 or higher. Fee $2. (Friday, 
February 4.) 

9181. STATISTICIAN (Prom.), 
Division of Housing, Executive 
Department, $4,130 to $5,200; one 
vacancy in NYC. One year as 
junior statistician, junior graphic 
statistician. Junior economist or 
economist. Fee $4. (Friday, Feb-
ruary 4.) 

9182. HEAD CLERK (LOCAL 
HEALTH RECORDS) (Prom.). 
Department of Health (exclusive 
of the Division of Laboratories 
and Research and the Institu-
tions), $4,350 to $5,460; one va-
cancy in Albany. One year In cleri-
cal position formerly allocated to 
G-10 or higher or now allocated 
to R-11 or higher; or two years in 
clerical position formerly allocated 
to G-6 or higher, or now allocated 
to R-7 or higher. Fee $4. (Friday, 
February 4.) 

9185. SENIOR GAS ENGINEER 
(Prom.), Department of Public 
Service, $6,590 to $8,070; one va-
cancy each in Albany and NYC. 
One year as assistant gas engineer 
or assistant valuation engineer; 
plus State license to practice pro-
fessional engineering. Fee $5. (Fri-
day, February 4.) 

9186. ASSISTANT GAS ENGI -
NEER (Prom.), Department of 
Public Service, $5,360 to $6,640; 
three vacancies In Albany, one in 
NYC. Six months as Junior gas 
engineer or Junior valuation engi-
neer. Fee $5. (Friday, February 4.) 

9187. SUPERVISOR OF MOTOR 
CARRIERS (Prom.), Department 
of Public Service, $5,640 to $6,970; 
one vacancy In Albany. One year 
as supervising motor vehicle In-
spector or supervising motor car-
rier Investigator. Fee $5. (Friday, 
February 4.) 

9188. SENIOR SOILS ENGI -
NEER (Prom.), Department of 
Public Works, $6,590 to $8,070; 
one vacancy In main office at Al-
bany. Two years as assistant soils 
engineer, assistant civil engineer, 
assistant civil engineer (design), 
assistant civil engineer (highway 
planning), assistant civil engineer 
(bridge and grade separation) or 
assistant laboratory engineer; plus 
State license to practice profes-
sional engineering. Fee $5. (Friday, 
February 4.) 

9189. ASSISTANT ARCHITECT 
(Prom.), Department of Public 
Works, $5,360 to $6,640; one va-
cancy in Albany, 14 more expected. 
One year as Junior architect. Fee 
$5. (Friday. February 4.) 

9190. SUPERVISING U C E N S E 
INSPECTOR (Prom.), New York 
office. Department of State, $4,-
830 to $6,020; one vacancy. Two 
years as license inspector. Pee $4. 
(Friday, February 4.) 

9191. COMMODITIES TAX EX -
AMINER (Prom.), Department of 
Taxation and Finance, $4,130 to 
$5,200; four vacancies In NYC, 
one each in Rochester, Syracuse 
and Utlca. One exam will be held 
for both commodities tax exam-
iner and stock transfer tax exami-
ner, one list established, and ap-
pointments made to both titles 
from the one list. Three months 
as Junior tax examiner. Pee $4. 
(Friday, February 4.) 

9192. EXECUTIVE OFFICER C 
(Prom.), Alcohol Beverage Con-
trol Board, Nassau County, |5,660 
to $6,970; one vacancy. One year 
as beverage control Investigator. 
Pee $5. (Friday, February 4.) 

9194. SENIOR TYPIST (Prom.), 
metropolitan area offices. Tempo-
rary State Housing Rent Commls-
•ion, $2,870 to (3,700; one vacancy. 
One year in position allocated to 

AW AW viAna aI IAAA^AM 

to R-3 or higher. Pee $2. (Prl(5a»i 
February 4.) 

9915. PRINCIPLE MAIL A N f l 
SUPPLY CLERK (Prom ), Dlvl- , 
sion of Employment, Department 
of Labor, $3,540 to $4,490. On « 
year as senior mall and supply 
clerk. Fee $3. (Friday, Januanr 21). 

C O U N T Y A N D V I L L A G E ^ 
Open-Competitive 

Candidates must be U. S. eitU 
zens and residents of the locality, 
mentioned, unless otherwise indi« 
eated. Apply to offices of the Stat« 
Civil Service Department, in NYC< 
Albany and Buffalo, unless another 
address is given. Last day to file 
applications appears at end 
each notice. 

0614. ENGINEER ASSISTANT,, 
Erie County, $2,710 to $3,510. (Fri -
day, February 4.) 

0615. SENIOR ENGINEER A S -
SISTANT, Erie County. $3,140 to 
$4,040. (Friday, February 4.) 

0616. PRINCIPAL ENGINEEH 
ASSISTANT. Erie County, $3,600 
to $4,730. (Friday, February 4.) 

0617. POLICE PATROLMAN, 
Villages of Tlconderoga ($1.34 an 
hour), Keeseville ($45 a week) and 
Lake Placid ($57.75 a week), Essex 
County. (Friday, February 4.) 

0618. POLICE PATROLMANi, 
Village of Groton, Tompkins Coun-
ty, $65 a week. (Friday, February 
4.) 

0619. JUNIOR ENGINEERINCt 
AID, Westchester County, $2,691 
to $3,295. (Friday, February 4.) 

0620. JUNIOR ENGINEERINQ 
AID, Village of Scar.sdale, West-
chester County, $4,088, (Friday, 
February 4.) 

0621. SENIOR ENGINEERINQ 
AID, Westchester County, $3,37t 
to $4,155. (Friday, February 4.) 

0622. TABULATING MACHINE 
OPERATOR, Erie County, $2,900 
to $3,720. (Friday, February 4.) 

0623. FILTER PLANT OPERA-
TOR, Village of Westfield, Chau-
tauqua County, $1.50 an hour< 
(Friday, February 4.) 

0632. TABULATING MACHINB 
OPERATOR, Westchester County, 
$3,015 to $3,915. (Friday, February, 
4.) 

0435. JUNIOR ENGINEERINQ 
AID, Town of Cheektowaga, Erie 
County, $3,500. (Friday, Februaryj 
4.) 

COUNTY PROM 
Candidates must be present) 

qualified employees of the depart-
ment mentioned. Last day to apply 
given at end of each notice. 

9485. SENIOR E N G I I ^ E R I N O 
AIDE (Prom.). Department ol 
Public Works, Westchester County, 
$3,375 to $4,155. (Friday, February 
4.) 

9486. TABULATING MACHINH 
OPERATOR (Prom.), Department 
of Public Welfare, Westcheste* 
County, $3,015 to $3,815. (Friday, 
February 4.) 

9487. JUNIOR CIVIL ENGI -
NEER (Prom.), Department ot 
Public Works, Westchester Coun-
ty, $3,855 to $4,955. (Friday, Feb-
ruary 4.) 

9488. ASSISTANT CIVIL ENGI -
NEER (Prom.), Department ot 
Public Works, Westchester County, 
$5,135 to $6,535, (Friday, February 
4.) 

0600. SENIOR PUBLIC HEALTH 
ENGINEER, Chautauqua County, 
$6,204 to $7,454. (Friday, January 
21) . 

0611. J U N I O R PERSONNEL' 
TECHNICIAN, Department oC 
Personnel, Westchester County, 
$3,480 to $4,440. (Friday, January 
21) . 

0613. PARKING METER RE -
PAIRMAN. Village of Liberty, Sul-
livan County, $3,830. (Friday^ 
January 21). 

114. MORTGAGE TAX CLERK, 
Orange County, $2,700 to $2,900. 
Apply to Orange County Civil Ser-
vice Commission, County Building, 
Goshen, N. Y. (Wednesday, Jan-
uary 12). 

115. JANITOR, Board of Super-
visors, Orange County, $2,600 to 
$2,700. Apply to Orange County 
Civil Service Commission, County, 
Building, Goshen, N. Y. (Wednei-
day, January 12). 

10 Police Promoted ' 
Police Commissioner Francis W , 

H. Adams has promoted 10 mem-
bers of the NYC uniformed fore*. 
The promotees: 

To sergeant—Lawrence J. Clin-
ton and Daniel J. Crowley. 

To lieutenant—Alexander CaldM 
and John Spiegel. 

To captain — James Brown and 
Murray S. Cantor. 

Also, Walter P. Cygan and OKia-
tava Hesse, to deputy inspMtorl ) 
James T. McDonald, to liupcMor^ ) 
and John B. McOarty, to dapita j 
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State Issues 
26 Lists 
In a Month 

ALBANY. Jan. 3 — The State 
Civil Service Department estab-
lished during November 14 open-
competitive and 12 promotion eli-
gible lists, with a total of 498 
names, W. J. Murray, administra-
tive director, reports. The titles 
and number of eliglbles on each 
list follow: 

OPEN-COMPETITIVE 
Biochemist, 6. 
Hospital administration officer, 

4. 
Junior civil engineer (design), 8. 
Junior rent examiner, 158. 
Junior valuation engineer, 5. 
Maintenance supervisor, 18. 
Marketing license Inspector, 8. 
Medical defense hospital coa-

•ultant, 1. 
Office machine operator (calcu-

lating-key drive), 55. 
Office machine operator (key 

punch), 57. 
Rent examiner, 103. 
Senior laboratory animal care-

taker, 1. 
Senior marketing license Inspec-

tor, 12. 
Senior medical technician, 7. 

PROMOTION 
Health 

Senior medical technician (TB 
fervice), 3. 

Mental Hygiene 
Chief laundry supervisor. Insti-

tutions, 7. 
Head dining room attendant, 

Harlem Valley State Hospital, 2. 
Senior medical technician. Insti-

tutions, 2. 
Senior physical therapy techni-

cians, Institutions, 2. 
Senior X-ray technician, 2, 

Public Worka 
Junior civil engineer (design), 7. 

Tax and Finance 
Associate corporation tax exami-

ner, 9. 
Senior tax administrative super-

Tlsor (corporation), 3. 
Senior tax administrative su-

pervisor (corporation), 2 . 
Tax administrative supervisor 

[(corporation), 7. 
Workmen's Compensation 

Junior administrative assistant, 
11. 

Civi l Service Employees Association staff a n d their famil ies, a t a 
Christmas party in A lbany headquarters. These are the men a n d 
women w h o do the day-to-day work of carrying out the Associa-
tion's many chores. Wi l l iam F. McDonough is in Florida, but 

where't Joe Lochner? And Phil Kerker? That man over there on 
the left hand side is CSEA president John Powers. See that big 
grin on his face? We can guess the reason for it. Can you? Look 

closely nowl 

Thruway Seeks 
Traffic Promoter 

ALBANY, Jan. 3 —Apply until 
Friday, January 21 for a State job 
as promotion representative to at-
tract motorists and commercial 
interests to the Thruway. The Job 
pays $5,090 to $6,320 a year, in 
Ave annual Increases. The written 
test will be held on February 19. 

Candidates need a high school 
or equivalency diploma and four 
years' experience in a business or-
ganization. a State or local cham-
ber of commerce, or other organi-
zation closely connected with busi-
ness problems. Two years must 
have been in a responsible capac-
ity characterized by high-level 
public contact work. 

Also required is any one of the 
following: two more years of satis-
factory experience as described 
above; a bachelor's degree with 
specialization in economics, busi-
ness administration, marketing or 
industrial management; or a sat-
isfactory equivalent combination 
of this training and experience. 

If you stretched end to end the service of these men to New York State, the total would reach 2 3 7 
yearsi W. L. Denno (right), warden at Sing Sing Prison, presents service a w a r d s to (left to right) 
John J. Shanahan, chief engineer, 42 years of service; Thomas J. Horigan, guard, 35 years ; Thomas 
Boswell , guard, 35 years ; Wi l l iam McElroy, guard, 35 years ; Edward Kennedy, guard, 35 years i 
Frank Libby, industrial superintendent, 30 years. Warden Denno himself has 25 years of service. 

Kent B r o w n A s s u m e s 
Duties A s P S C C o u n s e l 

ALBANY, Jan. 3 — Kent H. 
Brown has already assumed his 
duties as counsel to the State Pub-
lic Service Commission. Mr. Brown 
was named to the $18,500 position 
by Governor Thomas E. Dewey. 
The position was formerly held by 
Lawrence E. Walsh, who left it to 
become executive director of the 
New York Harbor Waterfront 
Commission and later a Federal 
Judge. Mr. Brown Is a nephew of 
Wendell P. Brown, State solicitor 
general who is retiring on Decem-
ber 31. 

Hoover Croup Proposes 
White House Personnel Plan 

WASHINGTON, Jan. 3 — The. 
Hoover Commission, studying Fed-
eral personnel practices, will rec-
ommend that the (Chairman of the 
U.S. Civil Service Commission be 
relieved of his duties as the Presi-
dent's personnel liaison officer, on 
the grounds that the independen-
dence of the Commission Is under-
mined. President Eisenhower com-
bind the two functions, in the 
person of Philip Young, Commis-
sion Chairman. 

Other recommendations will in-
clude: continuation of the present 
three-maa bi-partisan Commis-

sion, under a "full-time" chairman; 
creation of a new semi-indepen-
dent agency, to handle employee 
appeals; and the granting of ap-
peal rights to non-veterans similar 
to those of veterans. 

The Hoover Commission unit 
had been expected to favor less 
powers for the Federal personnel 
agency. The administration's com-
petitive Jotw-For-Republlcans or-
der is seen as one of the prime 
reasons for the committee's inten-
tion to switch its stand on un-
restricted hiring practices. 

Dr. Herman E. Hilleboe, State Health Commissioner, presents a w a r d s for 25 years of service. Left to 
right! Burt Rickards, former director of the Office of Pubilt Health Education; Dr. Wil l iam Siegal, 
director of TB Case Finding, and former president ef the James I. Christian Memorial Chapter, 
CSEA; Dr. Hilleboe; a n d Virginia Clark , w h o represented Jul ia McPhlllips, consulting health nurse 
vntll her retirement. MIm McPhlllips w a s in Florida. Dr. Siegal h a t entered Roswell Park Hospital 

in Buffalo at a patient since this phot* w a s taken. 

Rinaldo Gentile (center) receives a $50 a w a r d from Dr. Lee P. 
O'Donnell , director of Harlem Va l ley State Hospital. The a w a r a 
was 'won jointly by Mr. Gentile and Frank Saunders, in recognition 
of their having designed a n d developed an elastic belt sultabit 

for wear by Mental Hygiene patients. 
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Employment Chapter, NYC, 
Sees Many Activities 

NEW YORK CITY, Jan. 8—The 
LEADER has received the follow-
ing bulletins on employee activi-
ties from Bernard J. Federgreen, 
2nd vice president and publicity 
chairman of the Division of Em-
ployment chapter, CSEA, In NYC 
and suburban areas: 

Yonkers: Staff members have 
sent best wishes for speedy recov-
eries to Charles Hargandon, who 
underwent surgery December 20, 
and Muriel Delch, who was recent-
ly discharged from the hospital. 
Employees were saddened by the 
death of fellow staffer, Mary 
Hayes. 

L. O. 710 sends word that: New 
staff members are Mayme Daniels, 
clerk of Section 711, and Josephine 
Dl Palo, clerk of Section 712 . . . 
Congratulations have gone to Ber-

nice Bader and groom on their 
marriage December 12. They plaa 
a motor trip through the South 
. . . Best wishes to Claudlne Gay> 
nor on the birth of a daughter . . « 
Henry Boysett has resigned to be» 
come secretary in industrial rela-
tions with the Urban League el 
San Diego, Calif. 

Here and There 
L, O. 630 welcomes new staffer 

Esther Frelndllch. 
Lou Gibbs of L. O. 730 is vacM 

tioning in Washington. On vaca-
tion from the same office, Marti® 
Donnenfeld. Staff welcomed Len» 
Terslllo back from sick leave. 

Employees at L. O. 115 regretted 
hearing of the resignation of Eth«| 
Cadoo, who will enter private in-
dustry, Best wishes are extended 

Congratulations to a former em-
ployee, Estelle Apter, on the blrt^i 
of a son, Ai'thur William (Billy, 
to you). 

Special note: Support the DirW 
sion of Employment Blood Banlh 



IMPORTANT T O STATE, COUNTY, LOCAL INSTITUTION W O R K E R S 

Employees Required to Eat or Live at Place 
Of Work Are Entitled to Income Tax Savings 

Do you receive maintenance — 
meals or lodging — from the State 
of New York or from a county or 
local government? 

If you do, then this information 
Is Important to you. It may save 
you money, cutting down the 
amount of Federal Income tax you 
pay. 

Mortimer Kassell, counsel to the 
State Tax Commission, informs 
The LEADER that the value of 
meals and lodging furnished an 
Institution employee Is expressly 
exempted from Income tax, when 
the employee gets the maintenance 
for the employer's convenience. 
This exemption applies to the year 
1954. Therefore, If during the year 
you've received maintenance, you 
can deduct the value of it when 
you make out your Federal Income 
tax return. 

Mental Hygiene Employees 
In fact, some departments are 

already helping in this. Thus, the 
State Mental Hygiene Department 
has advised payroll officers that 
all employees residing In Mental 
Hygiene institutions are there for 
the convenience of the State. 
Therefore all of them are entitled 
to deduct the value of mainte-
nance from the amount of deduc-
tion taken oft their check for In-
come tax purposes. 

Remember this: Under the law, 
you are entitled to the deduction 
for the full year of 1954, even 
though no change was made in 
your deductions until the latter 
part of the year, and even if your 
department didn't get around to 
making the deductions at all. The 
burden Is on you to make out your 
tax return properly, so that you 
get the full benefit of all deduc-
tions in your favor. 

How You Do It 
The tax returns this year may 

be filed any time up to April 15. 
You report the full salary received 
and then deduct from that the 
value of the maintenance you got 
during the year. Then you make a 
claim for refund of any excess tax 
you may have paid. 

If You Must Be There 
If an employee's duties require 

him to be in attendance during 
meal times, then meals furnished 
to him at the institution are ex-
empt from Federal income tax. 
ON THE OTHER HAND, If this 
employee receives a cash amount 
Instead of meals, then this amount 
must be Included in gross Income. 

Take another situation: 
If any employee is subject to 

call at all times, and is therefore 
required to live at the institution. 
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1955 
DeSoto - Plymouth 

SPECIAL DEAL 
To Civil Service Worliert 

Ask for Mr, Jarboe 

GORMAN MILLER 
MOTOR CORP. 

Authorlied Dealmr 
S U B r w a y nr. 125th MO 2-9477 

A U T O R A D I O S 
ALL TYPES INSTALLED 

AND REPAIRED 

MOTOROLA, PHILCO, 
DELCO AND SYLVANIA 

MILLER AUTO RADIO 
3230 B'way, (Nr. 130th Street) 

N.Y, City MO. 2-9100 

Montrose-Pontrac 
Brooklyn's Largest Pontiac 

Dealer 

N E W '55 P O N T I A C S 
For the Best Deal In 

Town See Us Before You Buy 

Montrose-Pontiac 
450 B-way, B-klyn BV 4-6000 

Chrysler'Plymtuth 
We Offer An 
Bxeeptionally 

Attraefive Deal to 
Civil Service Workers 
Henry Caplan, Inc. 

Direct Factory Dealert 
1491 Bedford Ave., Brooklyn 

IN 7-8000 
Established Over 36 Tear* 

FOR CIVIL SERVICE EMPLOYEES ONLY 

DANE MOTORS, INC. 
PRESENTS: 

The 
NEW 1955 

CHEVROLETS 
1955 Chevrolet BELAIRS 

Radio A Heaters, Directional signals, clock, undercoat* 
ing, simonize and winterize, foam rubber cushion, tube-
less tires with all accessories. 

$2,095 
1955 Chevrolets 210 Sedan 

Radio & Heaters, Directional signals, clock, undercoat-
Ing, simonize and winterize, foam rubber cushions. 

$1,995 
1955 Ford Custom Liner 

Radio & Heater, Driver signal, undercoating, simonize, 
foam cushions, tires with all accessories. 

$1.W5 

DANE MOTORS INC 
WHOLESALE DISXKIBUTOBS TO 

GOVERNMENT EMPLOYEES ONLY 

4042 AUSTIN BLVD. 
ISLAND PARK. LONG ISLAND, N. Y. 

Phone LOnf B«aoh •-S104-S 
OPEN • A . I I . TO 1« P .M. 

then all meals and lodging fur-
nished to him are exempt from 
tax. ON THE OTHER HAND, if 
an employee's duties do not re-
quire his constant attendance at 
the Institution, but he neverthe-
less CHOOSES to live there, then 
he must include the value of his 
meals and lodging in gross income. 
Any cash allowance paid to an 
employee in place of meals or 
lodging must be included in gross 
income. You see how it works: 
If you're required to live or eat 
in the institution, then you get the 
deduction. If you do it by choice, 
then you don't get the deduction. 

If you work in an institution, 
and get your meals and lodging 
furnished (which are exempt from 
tax), be sure to check your with-
holding statement carefully. If it 
includes the value of meals and 
lodging in your salary, this amount 
should be deducted when setting 
forth your gross income on your 
Federal income tax return. 

Now here's a tip: In order to 
avoid confusion between your 
withholding statement and the 
amount on your tax return, you 
should include an explanation with 
your return. The explanation need 
merely say: "Meals and lodging 
were furnished me for the conven-
ience of the employer and are 
therefore not taxable." 

St. Lawrence Area Aides 
Map Membership Drive 

CANTON. Jan. 3 — Plans for 
membership drives among Mas-
sena area employees and school 
district personnel, and plans for a 
credit union, were highlights of a 
recent meeting of the board of 
directors of St. Lawrence chapter 
(County Division). CSEA. at the 
County Home. 

Mr. Mariano, field representa-
tive for the credit unions, discussed 
eligibility, benefits and organiza-
tion of credit unions. The mem-
bership will have an opportunity 
to discuss the matter at a forth-
coming chapter meeting. 

Harold Mitchell, Jr., of the 
County Sheriff's Department, was 
named a board member, to suc-
ceed Mrs. Katharine Fullerton, 
who resigned her post as public 
health nurse for the Village of 
Potsdam on October 1. Mrs. Ful-
lerton's resignation from the board 
was accepted with regret. 

Welthia B. Kip, chapter presi-
dent. presided. 

A general chapter meeting will 
be held this month, at a date to 
be announced. 

Hurd Takes Job 
With GOP in Assembly 

ALBANY. Jan. 3 — T. Norman 
Hurd, State Budget Director under 
Governor Thomas E. Dewey since 
1950, will become a consultant to 
the Republican majority In the 
State Assembly. 

This Week Special 
Aptx Vacuum Cleaner 

Canister Type 
List Price $89.95 

Now $34.75 
Super Clief Broil-Quicli 

Regular $79.95 
Now $44.95 

REFRIGERATORS 
RADIOS 

TELEVISIONS 
WASHING MACHINES 

RANGES 
PHONOGRAPHS 

AIR CONDITIONERS 
DRYERS —IRONERS 

VACUUM CLEANERS 
TOASTERS 

PRESSURE COOKERS 
ROTISSERIES 

STEAM IRONS 
SCHICK RAZORS 

HOUEHOLD WARES 
KITCHEN CAKINETS 

ETC. 

Pre* Del/very /• Me f •erof 

J. EIS & SONS 
APPLIANCE CENTER 

10I-7 Plrst Ave. (Bet. 6 & 7 Sti .) 
New York City 
GR 5-232S-6-7-8 

Closed Sat. — Open Sua. 

CORRECTION CORNER 
Below is the first edition of a new column espe» 

dally for employees of the State Correction Depart* 
ment. It is written by Jack Sol oil ^ himself an employee 
of the department with intimate knowledge of problem* 
in his agency. Mr. Solod has been given a "free hand"-
in writing his material^ and his views are his own. Ths 
column will appear from time to time. Members of the 
department who would like Mr. Solod to discuss matter* 
of especial importance to them are urged to write him 
in care of the Civil Service LEADER, 97 Duane Street^ 
New York City 7. 

By JACK SOLOD 

If or If 
If you thrill to the written words of Ernest Hemingway, 

or if the piano playing of Libers ê sends you, or if your spar« 
moments are spent trying to figure Einstein's theory of rela-
tivity; oh boy, are you in the wrong corner! But, if you are 
interested in the aims and what's doing in Correction, this 
corner may have something for you. Welcome to Correction 
Corner. 

• * « 
The hottest issue in State prisons today is; 40-hour week 

with the same pay. Years back, a famous governor said, 
"Let's look at the record." All right, let's look. 

The year is 1918, World War I has just ended. In Union 
Square, New York City, a group is marching with signs ask-
ing for a 40-hour week. Samuel Gompers and his cigar makers 
and the start of the 40-hour week. This was 37 years ago! 
By 1940, the 40-hour week was generally recognized in 
America. In the past 15 years, the 40-hour barrier has been 
broken by millions of American workers. Notably in the 
printing trade, the needle industry, jewelry trade, electrical 
trades, all types of construction and offices all over America. 
They are now working 35-371/2 hours per week. But, in New 
York State, The Empire State, 25,000 institutional employees 
still work 48 hours per week. 

A recent report issued by the Joint House-Senate Eco-
nomics Committee states in a matter-of-fact way that a 35-86 
hour work week will be a reality by 1956. Dr. Grover W. 
Ensley, staff director, says this report represents "the best 
professional thinking" on the future. Statistics show that 
the work week has been reduced and will continue to reduce 
at the rate of 0.8 per cent each year. "Fortune" magazine 
recently polled 100 top corporations on the chances of a 4-day 
week! This indicates the ti-end today, 35-hour week, 4-day 
week, and yet in New York State Government we have Btill 
the archaic 48-hour week. 

The employees in State prisons and State hospitals call 
upon the newly elected Governor, Averell Harriman, and the 
State Legislature to emancipate them and institute a 40-hour 
work week at no reduction in pay. 

« « * . 
Judge Daniel Gutman, counsel to Gov. Harriman, a 

terrific choice in my opinion. Judge Gutman is remembered 
as a great friend of civil service while a member of the State 
Legislature. His work in juvenile reform, philanthropy and 
as President Justice of the NYC Municipal Court is well 
known throughout the State. Congratulations upon a iweU 
appointment. 

For Coming City Court Attendant Test 
S T U D Y THE B O O K 

COURT ATTENDANT 
(Uniformed Court Officer) 
AN ARCO PUBLICATION 

Simple Study Material; Exam Questions and Answers 
To Help You Pass the Test. 

Price $2.50 

LEADER BOOK STORE 
97 Duone St., New York 7, N. Y. 

See "Looking Inside", Page 2, 
for a discussion by H. J. Bernard 
of the dancers In the new U. S. 
• i n l i n v mi l a l a n U n v OAlltlM I n t n 

SOCIAL SECURITY f o r v u b l U 
employees. Foliow th« nawi go this 
important subject tn T b o 
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N E W S dett^ 
Loaders of employee unions, who 

h»v« been on leave without pay 
lor mora than a year, are trying 
lo have the U.S. Employees Life 
Inaurance Act amended so that 
Ihey can come under its benefits, 
liberalization of the present law, 
to raduce the penalty imposed on 
IhOM over age 65, or eliminate it 
•Itogether, is on the way , . . Pro-
posed legislation already has been 
drafted by the NYC Department 
0f Labor for a system of dues 
•heck-ofT, in City departments, 
which adds to the signs that this 
practice in private industry Is to 
be used In the City government. 
n ; e fact that no proposed legis-
lation for an exclusive bargaining 
•gency has been drafted may be 
a sign, too, that this particular 
method is a long way off. 

Harriman Commitments 

new agency Is po.sslble. One day 
we may see State employees in this 
work group, if not the top-notch 
scientists on the State payroll, paid 
whatever the local rate is, when 
they shift from location to loca-
tion. With the scientists, applicants 
would be easier, because they are 
not shifted about so much. 

The' pay of U.S. laborers, me-
chanics and workers in the skilled 
trades generally, usually is set by 
local wage boards, and recently the 
crafts, protective and custodial em-
ployees were shifted to the same 
jurisdiction. Now it appears likely 
that scientists and other high-
powered professional personnel will 
also be put in that category, so 
that the U.S. will be paying them 
at rates comparable to those exist-
ing In local pcivate industry. The 
National Advisory Committee for 
Aeronautics is taking the initiative. 

The Government Employees 
Council, AFL, has condemned the 
U.S. Civil Service Commission for 
shifting the 900 deputy marshal 
jobs from the competitive service 
to Schedule B, one of the two pat-
rpnage classes. "We denounce the 
trend of the Commission to im-
prove the merit system by destroy-
ing it," said the union. It Is striv-
ing for a 10 percent or $400 in-
crease. whichever is greater, the 
abolition of the two lower classi-
fied grades, to make the bottom of 
the present third grade the mini-
mum of the first, and an effective 
date back to August 23, 1954, the 
day when President Eisenhower 
vetoed the salary increase bill. 

Federal employees pay out about 
$4,000,000 of their own money for 
surety bonds each year. The Gov-
ernment requires that they be 
bonded, but does not refund any 
part. The Internal Revenue Bureau 
has taken the lead in a move to 

Rrawnrthe'V.a'findrirdTffl^^^^ have the U-S. pay the cost in full. 
to recruit top-notch professional 
men at the salaries offered, and 
aometimes even more difficult to 
hold them. 

The Idea of putting an adminis-
trator's pay under wage board 
Jurisdiction is new. The U.S. has 
to try sometliing new, because the 
old methods do not work. Private 
Industry is defeating the Federal 
government's recruiting efforts in 
•ducated directions. For instance. 
Federal employment has lo.st its 
lure for the college senior. Down 
and down goes the number of ap-
plicants each year on the U.S. 
college series exams. The U.S. Civil 
Service Commission is even more 
upset about that than the Aero-
nautics Board is about the top-
level professional, but the problem 
U the same. 

The Post Office Department is 
following suit, and it looks as if 
legislation, for which there is pre-
cedent, will be successful In the 
next Congress, and at the White 
House. In fact, informal bids are 
being sought already, for unit 
bonding costs. Large groups of em-
ployees, for instance in the Post 
Office, would be covered by one 
bond. . . . Woman employees of 
the Newfoundland central govern-
ment get a bonus from that gov-
ernment when they get married. 
. . . New promotion exams for su-
pervisory jobs in the post office 
will get under way soon. The first 
will be conducted on February 26 
in Washington, D. C., with others, 
in New York, N. Y., and other met-
ropolitan post offices to follow. New 
grievance procedures in the Post 
Office are being drawn up. 

(Continued from Page 1) 
State started on the wrong foot, 
first saying: 'Well, we'll put up so 
much money, then find a way to 
shoehorn the employees into this 
amount.' Also, 1 do not understand 
why employees of the Legislature 
and Judiciary have not heen given 
their pay raise, even though a 
sum wa» appropriated for the 
purpose. 

"As the Democratic party plat-
form indicates, we believe In the 
principle of equal pay for equal 
worlE, as written into the State 
constitution. Sufficient money must 
be appropriated to assure adequate 
and equitable pay for ail State 
employees." 

Will He Battle For It? 
That's a firm commitment. 

There is no question that the new 
State salary plan left many em-
ployees dissatisfied. This is evi-
dent In the vast number of ap-
peals taken before the Classifica-
tion and Compensation Division. 
Will Mr. Harriman recommend to 
the Legislature an appropriation 
sufficient to do the Job right? And, 
if the Legi.slature refuses to go 
along, will he battle for implemen-
tation of his campaign promise? 

Job Insurance 
In addition to the commitment 

on salaries, Mr. Harriman also 
went on record as favoring the 
further development of "fringe* 
benefits in State service. His state-
ment was: 

" I look upon fringe beneRts as 
a necessary forward step. It Is hap-
pening in government just as it 
is happening in industry. I want 
to study the Federal fringe bene-
fits carefully, and see what can 

be talcen out of the Federal experi-
ence to help our employees in New 
York State and local Rovernments. 

"Speciflcaliy, I feel that the 
principle of unemployment insur-
ance should be applicable to em-
ployees of counties, towns and 
villages . . . and they should re-
ceive benefits comparable to those 
paid to private workers." 

Local Politics 
Governor Harriman is likely to 

meet opposition from the Legisla-
ture on this, although public em-
ployees throughout the State will 
strongly back the proposal. At 
present. State employees have un-
employment insurance coverage, 
but local employees have not. The 
law allows counties and local com-
munities to come under the un 
employment Insurance provisions, 
but few have availed themselves 
of the privilege. Presumably Mr. 
Harriman will ask that the Legis-
lature make such coverage man-
datory for all units of govern-
ment; and presumably, too, local 
politicians will resist mandatory 
coverage. 

40-Hour Week, Overtime 
The 40-hour work-week and 

overtime pay are matters that 
have long Irked public workers, 
particularly those in the institu-
tions. On this, too, Governor Har-
riman has expressed himself. He 
said: 

"In so far as the 5-day 40-hour 
week is concerncd, I believe that 
vigorous efforts must be made to 
extend it as uniformly as possible 
among public workers throughout 
the State. This will require study 
of the working arrangements of 
employees in State institutions, of 
the problem of pay differentials 

THE STATE SCENE 

In New York State the Labor 
Law requires that certain em-
ployees working for government, 
or for contractors whom the gov-
•mment hires, shall be paid the 
rates prevailing in local private in-
dustry. This law has been a boon 
to many thousands of employees. 
It has enabled their wage scales 
actually to keep abreast of those 
paid In private industry, one of 
the most difficult attainments for 
tha non-laborer, non-mechanic, 
and non-artisan type of employee 
not covered by the Labor Law. 

That law is statewide. It has not 
been Invoked for State employees 
because so many of them in such 
occupations are shifted from lo-
cality to locality, in doing their 
regular jobs. 

There would be an endless 
change of rates. However, deter-
minations of local rates by some 

PAMPHLET DESCRIBES 
U. S. REORGANIZATION 

The Citizens Committee for the 
Hoover Report has published a 
pamphlet entitled "Achievements 
in Federal Reorganization" (50 
cents). The authors are Professors 
Ray F. Harvey, Louis W. Koenig 
and Albert Somit of the Depart-
ment of Government, Washington 
Square College, New York Uni-
versity. 

The study is one of a series of 
special projects of the Schools and 
Universities Program of the Citi-
zens Committee for the Hoover 
Report, 441 Lexington Avenue, 
New York 17, N. Y. Dr. John D. 
Miiiett, president of Miami Uni-
versity, Is chairman of the ad-
visory board. Dr. Robert L. John-
son, president of Temple Uni-
versity, Philadelphia, Is honorary 
chairman. 

i an ta Clous, pictured har* with children of employees, was but 
on* of the ^,000 persons who aHended Pilgrim State Hospital's 
annual Christmas party. The ga'a event featured the presentation 
• f 2S-year service pins to nine employees, polka and square 
dancing to the music of employees' and patients' orchestras, the 
•Inetng of Christmas carols, and top-notch refreshments and 

decorations. 

ROCHESTER has a candidate 
for the chief engineer of the State 
Public Works Department in the 
Harriman administration. He Is 
Lawrence J. Honan, a civil engi-
neer. Mr. Honan has the backing 
of Monroe County chairman Fran-
cis J. D'Amanda. It is also re-
ported Mr. Honan Is a close per-
sonal friend of John W. Johnson, 
named recently by Governor-elect 
Harriman as Superintendent of 
Public Works. 

RETIREMENT log for Decern-
ber included these names: George 
Klein, director of the State Income 
Tax Bureau; Herbert O'Malley, 
Deputy Tax Commissioner; and 
Ruth Miner, Executive Deputy 
Secretary of State. 

SIDNEY B. GORDON has trans-
ferred from the Department of 

Law Cases 
Sidney M. Stern, chairman of 

the committee on laws and rules, 
submitted the following report on 
law cases to the NYC Civil Sery. 
ice Commission: 
JUDICIAL DECISIONS 
Special Term, New York County 

Supreme Court. 
Hamner v. Schechter. Justics 

Aurielio held that though there 
was a possible error In one ques-
tion In an exam, a candidate's re-
quest for rerating must be denied, 
because he would not have at-
tained a passing grade even if 
given full credit for a correct an-
swer to that question. 

Rowan v. Commission. The peti-
tioner was marked not qualified 
medically for patrolman. Justice 
Levey held that the proceeding 
was not started within the re-
quired four months after the re-
jection, and the service of papers 
was Itself faulty under the law. 

Matel v. Schechter. Petitioner 
admitted former membership In 
the Communist Party. The Com-
mission held her not qualified to 
compete in an exam, for that rea-
son. Justice Levey ordered a hear-
ing In onen court on the question 
of sufficiency of evidence. 
PROCEEDINGS INSTITUTED 

Scaffidl v. Schechter. Petitioner 
seeks a re-examinatlon for clerk 
grade 5, claiming he did not have 
time to rewrite the essay which 
he says was torn by the monitor. 

Volpe V. Schechter. Petitioner's 
claim for veteran preference was 
denied because he did not return 
the necessary form. Hn says he 
mailed It and seeks an order 
granting his claim for preference 

State, where he headed the Divi-
sion of Corporations, to the Work-
men's Compensation Board. His 
new title is official referee, at 
$8,890 a year. 

IS Francis S. McGarvey, chief 
inspector of the State Police, due 
for promotion? . . . Incidentally, 
a special corps of troopers now Is 
being trained to handle inspec-
tions under the State's compulsory 
automobile Inspection law. It goes 
into effect In May. 

ONE OF Bertram D. Tallamy's 
top assistants, Joseph Ronan, Is 
slated for an administrative Job In 
private Industry, with headquart-
ers In Albany. Mr. Ronan, It is 
said, had his choice of a Thruway 
post, but could not resist the out-
side offer. 

CHARLOTTE MORSE, who has 
served in the Governor's office 
during both Democratic and Re-
publican administrations, will con-
tinue In her Job after January 1, 
this column learned. Miss Morse, 
who will work with Charles Van 
Devander, Mr. Harriman's press 
secretary, could have gone to 
Washington In a similar capacity 
to James C. Hagerty when the 
Dewey press aide Joined the Eisen-
hower stafl. 

for night workers, and of the pos. 
sibility of time-and-a-half for 
overtime." 

Health Insurance Plan 
Among fringe benefits which 

will also come within the purview 
of his administration, the new 
Governor said, are: the possibili-
ties of a prepaid contributory 
health Insurance system, and im-
provements in the workmen's com-
pensation plan "In Its application 
to all public workers of the State." 

Retirement 
On changes In the retirement 

system, Mr. Harriman was less 
precise. He did say that the entire 
field of retirement needs to be 
restudied, and that he would wel-
come new ideas. Of social security 
he said: 

"Some combination of social se-
curity benefits with those of State 
Employees Retirement System 
might be arranged with the new 
Federal government, now that Fed-
eral law permits it. The employees 
then would be enabled to get 
greater benefits at no increased 
cost, or much greater benefits at 
some increased cost both to em-
ployer and employee. Present con-
tractual rights of employees, un-
der the Constitution, would re-
main in force. In certain cases 
where local employees are not 
covered by any retirement system, 
they surely should be permitted 
social security coverage." 

It Is likely that. In this respect. 
Harriman will get somewhere with 
the Legislature. In fact, the State 
Pension Commission, appointed by 
Governor Dewey, already has a 
plan for combining social security 
with retirement allowances. 

Labor Relations 
On the matter of labor relations, 

Mr. Harriman was strong, firm and 
precise. He will insist on repeal 
of the Condon-Wadlin anti-strike 
law, which he bitterly attacked as 
unfair to employees. Republican 
legislators are not likely to give 
him much support, although some 
modification or amendment of the 
act may pass both houses. 

Labor relations machinery will, 
however, be strengthened. This 
can be done by executive order. 
Existing machinery, introduced 
by Governor Dewey, has proven 
ineffective. Mr. Harriman's view 
is this: 

"I favor labor relations machin-
ery in which the employees par-
ticipate as equals with manage-
ment; in which representation is 
guaranteed; and through which 
every legitimate grievance may be 
solved. The 'steps' In such ma-
chinery should be as few as pos-
sible." 

He also advocated the solution 
of disputes "through effective 
mediation and fact-finding pro-
cedures." 
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Vfelcome fo 
A New Governor 
GOVERNOR HARRIMAN takes office with the welcome 

of civil service employees. His problems will be difficult, 
In one sense more difficult than those encountered by Gov-
«rnor Dewey — because Harriman has no surplus to start 
his administration with, as Dewey did. Yet civil service 
employees will expect the new Governor to retain his cam-
paign promises: including the necessity to appropriate suffi-
cient money to assure adequate, equitable pay for all State 
employees, an examination into " fr inge" benefits, strengthen-
ing of the retirement system, and improved labor relations 
procedures. The utmost ingenuity will be required to accom-
plish these ends satisfactorily, and we must hope that there 
will be no political counter-pulling between the executive 
branch and the State Legislature. For the Legislature has 
an obligation here, too. 

To Governor Thomas E. Dewey, as he leaves office for 
private law practice, we extend our deepest good wishes. The 
editorial columns of The LEADER have had occasion to op-
pose policies of the outgoing administration. But we have 
not hesitated to analyze the Governor's own problems, as 
fairly as we could, problems which had to be considered as 
Mr. Dewey made decisions on civil service matters. Civil 
gervants made advances under Governor Dewey — they 
moved forward in pay, they won the 55-year retirement plan 
and other retirement improvements, they attained an equi-
table veterans preference amendment, an increased minimum 
for retired aides, and numerous additional advantages. The 
area of labor relations was insufficiently developed, although 
in actual fact there was almost continuous bargaining and 
negotiation between the Governor's representatives and those 
©f the employees. We feel that, on historical assessment, 
Thomas E. Dewey's administration will go down in the books 
as a good one, possibly even a great one. 

Quick Freeze of Jobs 
Rafes Some Questions 

action of the State Civil Service Commission in cover-
ing 28 positions, exempt and non-competitive, into the 

competitive class — and gaining for the incumbents all the 
rights and privileges of competitive employees — raises a 

Tariety of questions. 
Why was this done at the last minute, before an incoming 

administration took office? 
Why was so little advance notice given of the proposed 

action? 
Was there, or was there not, substance to the charge 

made by the Civil Service Reform Association, that political 
considerations entered into the action? 

Why the hurry, in view of the fact that the Preller 
Commission has been studying the entire subject of juris-
dictional classification ? 

Why was this action done in such a piecemeal, choppy 
manner? Why were just a few positions singled out? Why 
was this not part of a broad, thoi-ough study by the Civil 
Service Commission of all exempt and non-competitive posi-
tions, rather than a singling out of a handful of positions, 
however meritorious, for individual treatment? 

Incidentally, the members of the Temporary Commis-
•ion on Revision of the Civil Service Law have already agreed 
to recommend to the Legislature changes in the law to over-
come a Court of Appeals decision holding that an incumbent 
i s entitled to the competitive class prerogatives when his 
position is transferred to the competitive class. Certainly this 
ia subject for fair debate. Commissioner Alexander A, Falk, 
• member of the Preller Commission, says: "The Temporary 
Commission, having studied the matter at length, obviously 
Wcognized the dangers inherent in this court decision and 
reached the inescapable conclusion that granting competitive 
•tatus, upon the reclassification of a job, to an employee who 
h a s done nothing to earn it does violence to the spirit of the 
law and undermines the merit eystem." 

Comment 
DOES NOT LIKE 
SOCIAL SECURITY 
Editor, The LEADER: 

It Is not a good Idea to coordi-
nate Social Security with the State 
Employees Retirement System. 

Many employees are able to re-
tire at age 55 under the State 
Employees Retirement System. 
Under Social Security, the retire-
ment age is 65. Many people die 
before age 65. 

Is Social Security sound actu-
arially? Is It not true that the 
workers' contributions are used 
for the expenses of the Federal 
government? 

The State employees contribu-
tions, under the State pension sys-
tem, are Invested in productive 
enterprise which is actuarially 
sound. 

If we had a balanced Federal 
budget and a gradual lowering of 
the public debt. Social Security 
could be of value to State em-
ployees. 

JOHN MURRAY 
Middletown, N. Y. 

MORE PATROLMEN 
CALLED FINE MOVE 
Editor, The LEADER: 

This Is just one Brooklynite's 
welcome to the 750 new patrol-
men. I live in the precinct area 
where the experiment in more 
police protection is going on, and, 
for the first time, know what it's 
like to have enough cops on the 
beat. It's great! 

I hope the new men (and more 
to come) will mean that other .sec-
tions can enjoy the same feeling 
of as much protection against 
crime as is humanly possible. 

GRATEFUL 

NEED STRESSED FOR 
HIGHER U. S. PAY 
Editor, The LEADER: 

The purchase of new automo-
biles, says the Bureau of Labor 
Statistics. Is the reason for the 
rise in the cost of living. What -
ever the rea.son, the squeeze is on 
again for Federal employees. Many 
of my co-workers, competent peo-
ple with many years' service, have 
had to give up public sen'ice for 
higher-paying private industry 
jobs, so that their growing fami-
lies might enjoy some of the bene-
fits of our expanding economy, 
possibly including new cars. 

The concern expressed by Con-
gressional leaders, while Congress 
Is not in session, about the plight 
of Federal workers had better ma-
terialize this year in the form of 
realistic Increases in pay, other-
wise I too will have to give up the 
ghost of dedication to public serv-
ice for some of the tangibles of 
life. 

A. J. MacF. 
New York City 

M O D E R N P U B L I C 
A D M I N I S T R A T I O N 

This column is designed lo be of service to adniinistralorif 

supervisors, and employees ivho are interested in ncio ideas per' 

taining lo government operations. The material is gathered fromt 

communities throughout the United States. 

DRIVERS HEAR ABOUT IT IF THEY GO TOO FAST 
AN ELECTRONIC device that sounds a siren warning when driv-

ers exceed speed limits has been developed for school zones, recreatloa 
areas, and congested sections, the American Public Works Assoclatloa 
reveals. 

The warning serves three functions. Its manufacturers say: Firsts' 
It lets pedestrians know that there is a vehicle coming on at an exces« 
sive speed. Second, it alerts drivers to the fact that they are traveling 
faster than the law allows. And last. It draws attention to trafBc 
violators and thus helps law enforcement officials. 

The system can be set to work at spaced Intervals. For Instance^ 
it may be set to work in school zones from the hours of 8 to 9 In the 
morning, noon to 1 p.m., and 3 to 4:15 In the afternoon. 

In a school installation, the set-up would be in this fashion: 780 
feet before each entrance to the school zone, there would be r sign 
reading, "Warning — Audible Alarm for Excessive Speed"; 500 feet 
before the zone, there would be another sign reading, "School Zone —-
20 Miles an Hour"; and 250 feet before the zone, the last sign would 
read, "Slow — School Zone Ahead." Then if a car was still speeding 
on entering the zone, the siren would sound. 

MAYOR ASKS CITIZENS' ADVICE 
ABOUT 400 persons told the mayor of Denver what they thought 

about his administration, after he addressed an open letter to them 
through the newspapers asking them to send him suggestions for 
civic improvement. This was an original public relations "gimmick.** 

The letter was accompanied by a questionnaire which the mayor 
a.sked his readers to clip, fill out. and mail to him. The questionnaire 
contained the following four questions with spaces in between for 
writing: 

1. What city services do you believe can and should be made 
better? 
What specific suggestions do you have for betterment? 
What improvements and repairs are needed in your neighbor-
hood? (Do not hesitate to include minor as well as major 
projects.) 
What city-wide improvements and repairs are most needed In 
Denver? 

Not one "crank" letter came in, officials said. A preliminary look 
at the returns showed that a number of persons w-anted better gar-
bage collection, and some wanted more done for street improvement! 
and traffic engineering. 

The city plans to study the response to the questionnaire and 
compile a record of civic improvements needed throughout the city. 
A second objection will be to eliminate as far as possible the source! 
of annoyance and irritation to Denver residents. 

Denver has had a suggestion box on the first floor of city hall 
for nearly eight years. It is in the charge of a city employee who also 
keeps track of in-person complajnts and who helps visitors find the 
department or city official they are looking for. But the mayor 
launched this new effort because of the belief that valid complaint! 
and suggestions were not reaching him. 

2. 

3. 

4, 

GENEROSITY OF 
STATE EMPLOYEES 
Editor, The LEADER: 

Those individuals who rue the 
alleged loss of public spiritedness 
among civil servants must have 
had a rude shock when they read 
in The LEADER of the Christmas 
doll programs of State employees, 
whose good works were distributed 
by the Salvation Army, religious 
and charitable organizations. 

Public service, these public .ser-
vants seem to feel, is more than 
just working for government. Per-
sons in private employ might do 
well to adopt some of their out-
giving attitude. 

B. C. M. 
Albany, N. Y. 

PAY HEARINGS URGED IN 
METROPOLITAN AREA 

Editor, The LEADER: 
Letters of notice have begun to 

arrive giving dates of hearings on 
salaries to be held in Albany. 

The members of the Civil Serv-
ice Employees Association at this 
hospital request that arrangements 
be made for hearings in this area. 

We find it costly to travel to 
Albany which would also mean 
more loss of time from work than 
would otherwise be necessary if 
the hearings were held In New 
York City. 

We feel this is a logical and rea-
sonable request which will elimi-
nate additional difficulties for the 
employees. 

FRANK J. PIRONE, M.D., 
President 

Pilgrim State Hospital 
Chapter, CSEA 

Brentwood, L. I. 

Questions answered on civil ser-
vice. Address Editor, Tbn LEADER, 
»7 Duane Street, New York 1, N.Y. 

TRAINED EMPLOYEES ON CALL IF W O R K LOAD GETS HEAVY 
IT'S A DIFFICULT task to have the right number of qualified 

employees in the right offices at the right time. 
The Civil Service Assembly reports that the Rhode Island 

Department of Employment Security is coping with this problem by 
using part-time interviewers when the work load suddenly increase! 
in local employment offices. 

Stressing that availability Is a "must" in employment of thl! 
type, the department expects part-time Interviewers to work when-
ever needed. Anyone who cannot report for work when contacted 
three times is automatically separated from the agency. 

Part-time interviewers work by the hour and have temporary 
civil service status. 

The department has also prepared a booklet, "To the Part-Time 
Interviewer," which points out what is expected from the employee 
in terms of performance on the job, and tells him about his right! 
and privileges as a part-time worker. 

• « « 

BIG STOP LIGHT TRIED TO CUT ACCIDENTS 
JUMBO stoplights have been installed at one intersection In 

Ashland, Va., as safety measures, according to the American Public 
Works Association. 

The red light itself is not any bigger. It just looks that way became 
the state highway department has placed 12-inch lenses on top of the 
standard eight-inch stop lights. The enlarged red light is believed to 
be especially well-suited lor intersections on heavily-traveled, high-
speed roads in rural areas where motorists should be able to see the 
stop light in advance in order to stop in time. 

* * • 

POLICE DIRECT TRAFFIC FROM TOWERS 
LIKE KNIGHTS of old, traffic policemen In Dearborn, Mich., 

are dismounting horses and ascending towers. Four, glass-enclosed 
towers 25-feet high, equipped with traffic lights and loudspeaker!, are 
helping solve the traffic congestion problem near the Ford Rouge 
plant in Dearborn. 

Each of the new towers is manned by a policeman who usei puih-
buttons to control the signals that guide traffic coming in any direc-
tion. The policeman can also use a microphone and give oral trafOe 
directions to a single car or to a lane of cars. 

The Installation Is being paid for by the city «ind by tht atatc 
highway department. 
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' i [lobs U. S 
Offers 
Outside State 
' Th« followine are U.S. Job open-
Inn outside New York State: 

There are no educational or ex-
^rlencB requirements for steno-
crapber jobs. $2,750 to $3,175, and 
kjrput Jobs, $2,750 to $2,950, with 
Pedaral agencies in Washington, 
P . C. Tiding and stenographic 
iMta will be given. 

Minimum age li 18; there is no 
Biaxlmum age. 

Apply to the XT. S. Civil Service 
Commission, Washington 25, D.C. 
IXli* exam is No. 434. 

Systems accounts jobs with the 
U. S. Departments of Defense. 
Army, Navy and Air Force, In the 
Washington. D.C. area, will be 
filled from an exam which remalas 
open until further notice. 

Pay ranges from $7,040 to $10,-
•00 B year to start. 

Apply to the Second U. S. Civil 
Service Region, 641 Washington 
•treet. New York 14, N. Y. 

Design patent examiners, $3,410 
lo $4,025 a year, are needed for 
fobs In Washington, D.C. with the 
P. a. Patent Office. Apply to the 
Board of U.S. Civil Service Ex-
aminers at the Patent Office, 
Washington 25. D.C.. until fur-
ther notice. The exam is No. 
439 (B). 

Pharmacist, $4,205 to $5,500; 
•cientiflc illustrator (medical), $3.-
410 to $5,060; and medical photo-
trapher, $3,175 to $4,205; jobs with 
iVA throughout country and In 
Puerto Rico. Apply to Board of 
U. 8. Civil Service Examiners. Vet-
erans Administration, Washing-
ton 29, D. C 

Opportunities for Jobs with State 

Questions answered on civil ser-
vice. Address Editor, The LEADER. 
•7 Duane Street. New York 7. N.Y. 

AppUeationt will be accepted 
until Friday. February 4, in th« 
State's new series of exams. Writ-
ten tests are scheduled for Satur-
day, March 5, except that key 
punch operator candidates will 
take a performance test on March 
12. 

U. S. cUisenship and one year's 
residenoe In New York State is re-
quired. unless otherwise Indicated. 

Apply In person or by represen-
tative to offices of the State CivU 
Service Department, at Room 2301 
270 Broadway, NYC; State Office 
Bulidinv or 39 Columbia Street, 
Albany; and Room 212, State Of -
fice Building, Buffalo. Send mall 
requests to the 39 Columbia Street 
address, and enclose a large seif-
addreswd envelope bearing six 
cents postage. 

STATE 
Open-Competitlv* 

0315. ASSISTANT ARCHITECT. 
$5,360 to $6,640; one vacancy in 
Department of Public Works, Al-
bany. Requirements: high school 
graduation or equivalency diploma, 
(2) one year's professional exper-
ience la architecture; and (3) 
either (a) bachelor's degree in ar-
chitecture plus one more year's 
professional experience and one 
year assisting In architectural 
work, or (b) master's degree in 
architecture plus one year's exper-
ience. or (c) Ave years' general 
experience plus one more year's 
professional experience, or (d) 
equivalent. Fee $5. (Friday, Feb-
ruary 4). 

0316. SENIOR GAS ENGINEER. 
$6,590 to $8,070; one vacancy each 
in NYC and Albany. Require-
ments: (1) State license to prac-
tice professional engineering; (2> 
two years' experience with public 

utility or regulatory body, Involv-

f 

CIVIL SERVICE EMPLOYEES 
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ins design, construction or oper-
ating engineering work for the 
production and distribution of 
gas. Pee $5. (Friday, February 4), 

0S17. ASSISTANT GAS ENGI-
NEER, $5,360 to $6,640; three va-
cancies in Albany, one in NYC. 
Requirements: (1) bachelor's de-
gree in civil, chemical, mechani-
cal, metallurgical, marine, hydrau-
lic, or related field of engineer-
ing; (2) one year's engineering 
experience with public utility or 
regulatory body dealing with pro-
duction and distribution of gas; 
and (3) either (a) master's degree 
in one of above fields plus addir-
tional year's experience, or (b) 
one more year's experience de-
scribed in (2> above, plus one 
yesir's engineering experience, or 
(c) equivalent. Pee $5. (Friday, 
February 4). 

0318. GAS TESTER. $3,180 to 
$4,070; one vacancy in NYC. Re-
quirements: either (a) bachelor's 
degree in mechanical or chemical 
engineering, or (b) two years' ex-
perience in engineering or com-
mercial department of gas com-
pany, including experience in test-
ing of gas for heating value and 
chemical constituents, operation 
and adjusting of recording calori-
meters, use of monoxide detecting 
devices, and related chemical la-
boratory work, or (c) two years' 
experience In industrial chemistry, 
or (d) equivalent. Fee $3. (Friday, 
February 4). 

0319. BOILER INSPECTOR. $3,-
920 to $4,950; one vacancy in De-
partment of Labor, NYC. Require-
ments; Ave years' experience In 
boiler making, boiler installation 
and inspection, boiler shop prac-
tice. or operation and maintenance 
of high pressure boilers. Fee $3. 
(Friday, February 4). 

0320. PAYROLL AUDITOR, $3,-
360 to $4,720; vacancies in NYC. 
Albany. Rochester, Syracuse and 
Buffalo. Appointment will be made 
to trainee position of junior pay-
roll auditor, $3,369. Upon success-
ful completion of one-year in-ser-
vice training period, appointee will 
receive permanent promotion to 
payroll auditor without further 
examination. Requirements: (1) 
one year's experience as auditor, 
accountant, full-charge bookkeep-
er, or similar position; and (2) 
either (a) two more years' exper-
ience, and high school graduation 
or equivalency diplomacy, or (b) 
two-year course with specialization 
in accounting at State Technical 
Institute or registered business 
school, or (c) 24 credit hours in 
accounting at college or university, 
or (d) equivalent. Fee $3. (Fri-
day, February 4). 

0321. KEY PUNCH OPERATOR 
(IBM), $2,430 to $3,190; vacancies 
in NYC and Albany. Require-
ments: either (a) experience in 
operation of IBM key punch or 
verifying machines, or (b) com-
pletion of course in operation of 
such machines. No written test; 
performance test, in operation of 
Type 24 IBM alphabetic key 
punch, scheduled for March 12 in 
NYC and Albany only. Fee $2. 
(Friday, February 4). 

The following exams, previously 
announced, remain open until the 
dates indicated at end. 

0310. GAME PROTECTOR, $2,-
870 to $3,700; one vacancy each in 
Delaware, Dutchess, Orleans, Sar-
atoga, Steuben and Suffolk coun-
ties. Candidates must be resi-
dents ol the county in which they 
seek appointment, and be at least 
5 feet 9 inches tall, at least 160 
pounds, and in good physical con-
dition. Requirements: (1) poses-
sion of license to hunt and fish for 
one year within last 10 years, or 
satisfactory equivalent of Interest 
in practical wildlife conservation; 
(2) either (a ' two-year course in 
study of wildlife management, for-
estry or natural sciences In col-
lege or university, or (b) high 
school graduation or equivalency 
diploma and three more years as 
described in (D . o r (c> equivalent. 
Age limits, 21 to 36. Fee $2. (Fri-
day, January 21). 

0243. ASSISTANT IN TEST DE-
VELOPMENT, $5,360 to $6,640; 
one vacancy in Albany. Require-
ments: (1) baclieior's degree with 
12 semester hours in education; 
(2) two years' experience in ob-
jective test administration, ana-
lysis or construction; and (3) 
either (a) two years' additional 
experience, or (b) two years' ex-
perience in education, or (c) mas-
ter's degree in education and one 
year's experience, or (d' equiva-
lent. Fee $5. (Friday, January 21). 

0299. SENIOR PHVSICIAN, $7,-
300 to $8,890; one vacancy in 
Women's Relief Corps Home at 
Oxford. Requirements: (1) Stjite 

medical school graduation and 
completion of internship; and (3) 
either (a) four years' experience 
in medical practice, or (b) equiva-
lent combination of training and 
experience. Fee $5. (Friday Jan-
uary 21). 

0304. PAROLE OFFICER, $4,-
130 to $5,200; two vacancies for 
women at Bedford Hills and Sy-
racuse, and two for men at NYC 
and Elmlra. Requirements: (1) 
bachelor's degree or equivalent; 
and (2) either (a) one year ot 
graduate study in social work, or 
in graduate program leading to 
master's degree in correction 
treatment or administration, or 
(b) two years' social case work ex-
perience in recognized agency, or 
(c) two years' experience in guid-
ance or counselling of inmates in 
correctional institution, or (d) 
equivalent. Age limits, 21 and 60. 
Fee $4. (Friday. January 21). 

0305. ASSISTANT DIRECTOR 
O F PSYCHOLOGICAL S E R -
VICES, $6,250 to $7,680; one va-
cancy in Albany. Requirements; 
(1) completion of all requirements 
for Ph.D. in psychology; and (2) 
four years' experience in clinical 
psychology. Fee $5. (Friday, Jan-
uary 21). 

0306. PSYCHOLOGICAL AS-
SISTANT, $3,360 to $4,280; one 
vacancy each at Hudson River 
State Hospital, Wassalc and Wll-
lowbrook State Schools. Require-
ments: (1) 30 graduate hours in 
psychology, including clinical psy-
chology and testing; and (2) 
either (a) six months' experience 
In clinical psychology, or (b) 15 
more graduate hours in psychol-
ogy, or (c) equivalent. Fee $5 
(Friday, January 21). 

0307. THRUWAY PROMOTION 
REPRESENTATIVE, $5,090 to $6,-
320; one vacancy in Albany. Re-
quirements: (1) high school gradu-
ation or equivalency diploma; (2) 
four years' experience in business 
organization, chamber of com-
merce, board of trade, etc., in-
cluding two years in high level 
public contact work; and (3) 
either (a) two more years' ex-
perience, or (b) bachelor's degree 
with specialization in economics, 
business administration, market-
ing or industrial management, or 
(c) equivalent. Fee $5. (Friday, 
January 21). 

0308. SENIOR MECHANICAL 
STORES CLERK, $3,020 to $3.-
880; two vacancies in Syracuse. 
Requirements: either (a) voca-
tional high school graduation and 
one year's experience in storing 

' and issuing mechanical parts and 
tools; or (b) senior high school 
graduation or equivalency diploma, 
and two years' experience; or (c) 
two years of high school and four 
years' experience, or (d) equiva-
lent. Pee $3. (Friday, January 21). 

0309. SENIOR CLERK (MAIN-
TENANCE). $2,870 to $3,700; one 
vacancy in Saratoga. Require-
ments: (1) one year's experience 
In the keeping of time records 
stock records and clerical reports 
in a construction company or en-
gineering office; and (2) either 
(a) high school graduation or 
equivalency diploma; or (b) two 
years' experience, or (c) equiva-
lent. Fee $2. (Friday, January 21) 

0312. SENIOR CLINICAL PSY-
CHOLOGIST. $5,090 to $6,320; 23 
vacancies e.xpected in institutions 
throughout the State. Open to all 
qualified U. S. citizens. Require 
ments: (1) 30 graduate hours 
leading to advanced degree In 
psychology, including advanced 
courses in clinical psychology and 
testing; (2) two years' experience 
in clinical psychology; and (3) 
either (a) one more year's exper 
ience in psychology, or (b) com 
pletion of all requirements for 
Ph.D. in psychology, or (c) equi 
valent. Fee $5. (Friday, January 
2 1 ) . 

STATE 
Promotion 

Candidates must be present 
qualified employees of the State 
department or promotion unit 

Four Police Win 
Honorable Mention 

Detectives Edward P. Kuroly and 
Henry O. Kelly and Patrolmen 
Edwin R. Dlmmler and Wallale A 
Bray received iionorable mention 
citations from NYC Police Com 
missioner Francis W. H. Adams 
for acts of "extraordinary bravery, 
intelligently performed In the line 
of duty, and at Imminent personal 
hazard. 

Citations for exceptional merit 
went to four members of the force 

mentioned. Last day to apply giv-
en at end of each notice. 

9079 (reissued). PRINCIPAI. 
ACTUARIAL CLERK (Prom.), 
New York cfBce, State Insurance 
Fund, $3,730 to $4,720; one vacan-
cy. Persons wlio applied previously 
need not file again. One year in 
clerical position formerly allocat-
ed to G-6 or higher, and now al-
located to R-7 or higher. Fee $3. 
(Friday, January 21). 

9090 (reissued). SENIOR 
TRUCK WEIGHER (Prom.), De-
partment of Public Works, $3,020 

$3,880; 20 vacancies through-
out State. Persons who applied 
)revlously need not file again. 

Three months as truck weigher. 
Fee $3. (Friday. January 21). 

9108 (reissued). ASSISTANT IN 
TEST DEVELOPMENT (Prom), 
State Education Department, 
5,360 to $6,640; one vacancy in 

Bureau of Examinations and 
Testing, Albany. Persons who filed 
previously need not file again. 
One year as test development 
aide, assistant education examin-
er or examinations editor. Pee $5. 
(Friday, January 21). 

9156. CRIMINAL HOSPITAL 
SENIOR ATTENDANT (Prom.), 
Matteawan and Dannemora State 
Hospitals, Department of Correc-
tion, $3,540 to $4,490; 10 vacancies 
at Matteawan and two at Danne-
mora. Appointment will also be 
made to criminal hospital senior 
attendant (TB service), $3,920 to 
$4,950. One year as criminal hos-
pital attendant. Fee $3. (Friday, 
January 21). 

9157. SENIOR X-RAY TECH-
NICIAN (Prom.), Roswell Park 
Memorial Institute, Buffalo, De-
:)artment of Health, $3,540 to 
114,490; one vacancy expected. 
One year as X-ray technician. 
Fee $3. (January 21). 

9158. HEAD ATTENDANT 
(Prom.), Newark State School, 
Department of Mental Hygiene. 
$3,920 to $4,950; one vacancy. One 
year as supervising attendant or 
three years as staff attendant. 
Fee $3. (Friday January 21). 

9159. ASSOCIATE LIBRARY 
SUPERVISOR (Prom.), Division 
of Library Extension, State Edu-
cation Department, $6,590 to 
$8,070; one vacancy in Albany. 
Six months as senior library su-
pervisor. Fee $5. (Friday, January 
21) . 

9161. SENIOR CLINICAL PSY-
CHOLOGIST (Prom.), Depart-
ment of Mental Hygiene, $5,090 
to $6,320; 3 vacancies expected 
at institutions througiiout State. 
Six months as clinical psycholo-
gist. Fee $5. (Friday, January 21). 

9163. PRINCIPAL ACCOUNT 
CLERK, PRINCIPAL AUDIT 
CLERK (Prom.), interdepartmen-
tal, $4,130 to $5,200. Three 
months in clerical position for-
merly allocated to G-6 or higher, 
now allocated to R-7 or higher. 
Pee $4. (Friday, January 21). 

91G3 SENIOR MECHANICAL 
STORES CLERK (Prom.), State 
Thruway, $3,020 to $3,880; one 
vacancy in Syracuse. One year in 
position formerly allocated to G-2 
or higher, and now allocated to 
R-3 or higher. Fee $3. (Friday, 
January 21). 

9164. SENIOR MECHANICAL 
STORES CLERK (Prom.), De-
partment of Public Works, $3,020 
to $3,880; one vacancy in Syra-
cuse. One year in position former-
ly allocated to 0-2 or higher, and 
now allocated to R-3 or higher. 
Fee $3. (Friday, January 21). 

9165. SENIOR CLERK (MAIN-
TENANCE> (Prom.), Department 
of Public Works, $2,870 to $3,700; 
one vacancy in Saratoga. One 
year in clerical position formerly 
allocated to G-2 or higher and 
now allocated to R-3 or higher. 
Pee $2. (Friday, January 21). 

9166. PRINCIPAL PERSONNEH 
TECHNICIAN (EXAMINA-
TIONS) (Prom.), Department ol 
Civil Service, $8,090 to $9,800J 
one vacancy in Municipal Serv-
ice Division. One year as associate 
personnel technician (examina-
tions). associate engineering ex-
aminer or associate personnsi 
technician (research). Pee |li. 
(Friday, January 21). 

9167. PRINCIPAL PERSONNEH 
TECHNICIAN (CLiVSSIFICA-
TION), (Prom.), ClassiflcatioB 
and Compensation Division, De-
partment of Civil Service, $8.09f 
to $9,800; two vacancies. Tw« 
years as associate personnel tech-
nician (classification) or associ-
ate personnel technician (r»> 
search). Fee $5. (Friday, Janu-
ary 21). 

9168. ASSOCIATE PERSONNKB 
TECHNICIAN (EXAMINA-
TIONS) (Prom), Examination! 
Difision, Department of CIvU 

license to practice medlciae; (2) police duty, to 105. 

commendation, to 36: meritorious 
police duty, to 85, and excellent Service. $6,590 to $8,070. Emplof. 

(Continued oa Page 10) 



Pag* Eight C I V I L I I R V I C B L E A D E R Tuesday, January 4, 1955 

U. S. Raises of $125 to 800, 
Flat Amount in Each Grade, 
Proposed by Eisenhower 
No Postal Pay Rise Unless Rates Co Up 

CUSSIFICATIOW ACT OF 1949, AS AMEIJDED 

Presftnt 
Min Max, 

Proposed 
U in . l lax. 

Increase Over 
Present 

Entrance RateJL^ 
Amount % 

Progression" 
Acgregato ^ o f Hew 
Increase ' Minimum Rate 

Amount 

GEiiEiV.L scHunniJ: 

1 ^2,980 S2,625 $3,106 $125 6,0 1 791,500 A 
V -

2 2,750 3,230 2,C85 3,365 135 13,111,875 260 
S 2,950 3,430 3,100 3,580 150 5 .1 27,2-16,300 215 
4 3,175 3,655 3,340 3,820 165 • 2 21,871,905 240 
5 3,410 4,160 3,600 4,350 190 5,6 17,783,620 260 

6 3,795 4,545 4,000 4,750 205 5.4 7,520,835 400 

7 4,205 4,955 4,415 5,165 210 5.0 18,542,960 415 

e 4,620 5,370 4,850 5,600 230 5,0 4,956,960 435 

9 5,0G0 6,810 5,300 6,050 240 4,7 18,837,600 450 

10 i3,500 6,250 5,800 6,550 300 G.5 4,114,800 500 

11 5,940 6,940 6,300 7,300 360 6.1 16,927,720 500 

12 7,040 8,040 7, £00 8,600 460 16,528,720 1,200 

13 8,2'30 9,350 3,800 9,800 440 5.3 9,570,880 1,300 

14 9,600 10,600 10,200 11,200 600 6.3 5,239,200 1,400 

15 10,800 11,E00 11,GOO 12,600 800 7.4 3,240,000 1,-100 
16 12,000 12,800 12,800 13,600 800 6.7 373,600 1,200 

17 13,000 13,800 13,800 14,600 800 6.2 143,200 1,000 

18 14,800 14,800 14,800 14,800 0 0 0 1,000 

CRAFTS, PRCffECTITO, AUD CUSTODUL SCliEDULE 

1 11,813 #2,170 •1,885 02,245 1 75 4 ,1 5 1,800 • • 
2 2,420 2,840 2,495 2,915 75 3 .1 1,868,325 610 
S 2,552 S,032 2,625 3,105 73 2.9 1,603,445 130 

4 2,750 5,230 2,885 3,365 135 4.9 1,717,470 260 

6 2,974 3,454 3,100 S,580 126 4,2 1,552,446 215 
6 5,200 5,680 3,340 5,820 140 4.4 2,6^-5,160 240 
7 5,435 4,035 3,600 4,200 1G5 4,8 1,H03,635 260 
8 3,740 4,490 4,000 4,750 1260 7,0 1,319,500 400 
9 4,150 4,900 4,415 6,165 265 6,4 462,425 415 

10 4,565 5,315 4,850 5,600 ;?85 6,2 409,260 435 

2 / Each rate o f tha r espec t i ve grade increased by same d o l l a r amount, 
GS-18, e i n c l o ra te o f 014,800, unichanged. 

Cost est imate (GS and CPC) - (5202,085,141. 
Percentage increase 4 , 9 , Average increase •r'205,57. 

Th« pratent minimum and maximum pay scales arc compared 
to th« new ones proposed by President Eisenhower for classified 
and crafts, protective and custodial employees. The postal sched-
ule is as yet Incomplete. The amount of raise per grade is given, 
next th* percentage It equals, ranging from 4.9 to 7.4, based 

on grade minimum. The notation (1) concerning increases means 
that the same dollar amount of raise would go to each step in 
the grade. For instance, GS-2 at $2,750 now gets $125 more, 
going to $2,625, and GS-2 at $2,980 gets $125 also and goes 
to $3,365. Column at right, the "rate of progression, 

spread between grades. 
means 

AUGUSTA, Ga., Jan. 3 — The 
pay Increase bill to be submitted to 
Congress by President Elsenhower, 
with a special message, on Tues-
day, January 11, will provide for 
flat amounts of Increase, not per-
centages. 

One measure will deal with the 
elasslfled service. In which the 
raises will increase In amount, as 
grades rise, from $125 minimum to 
$800 maximum. The average would 
be $216, or 4.9 per cent, but the In-
creases are not granted on a per-
centage basis. 

No raise Is proposed In the high-
est grade, 18, this particular Ques-
tion being left for Congress alone. 

The details of the postal raise 
have not yet been finally worked 
out, but the same general plan Is 
cxpected to be followed. 

' I f Money 
The postal Increases will depend 

on a raise In postal rates. At the 
last session of Congress the Elsen-
hower administration asked for 4 
cents an ounce for first-class mall, 
now 3; 7 cents for air mall, now 8, 
as well as other postal rate In-
creases. The same recommenda-
tions are expected to be repeated. 
As the last Congre.ss refused to 
raise postal rates, the question 

I « lses how the new Congress will 

be disposed, and what effect Its 
position may have on postal raises. 

The announcement about the 
messages was made at the Little 
White House by President Eisen-
hower through his secretary, James 
C. Hagerty. 

Why No Percentages 
No across-the-board Increases on 

a percentage basis are to be rec-
ommended because the adminis-
tration desires to Increase the 
spread between grades in which 
the responsibilities are at markedly 
different levels, especially between 
the high bracket grades and the 
lowest grades. 

No mention was made of any 
raises being tied In with a reclassi-
fication. The President vetoed a 
similar raise bill last year because 
no fiostal rate Increases, and no 
reclassification, were provided. 

Mr. Hagerty said there would be 
"adjustments," as well as assigned 
flat amounts of raises for each 
grade. By "adjustments" he Is be-
lieved to refer to the curing of In-
equities for employees paid con-
siderably less than their worth. 
The flat amount of raise would be 
Insufficient to bring them to parity 
so an extra amount would be pro-
vided. 

The raise for classified employ-

ees would be independent of any fair to employee.s, which will per-
necessary for additional sources 
of revenue to help defray Its cost. 

The President will deliver his 
State of the Union Message to 
Congress on Thursday, January 6. 
In that message, he will make brief 
mention of his plan for raises. The 
full details, however, will be dis-
closed in the special message five 
days later. Meanwhile all essential 
particulars about the proposed 
classified and crafts, protective, 
and custodial raises were revealed. 

WASHINGTON, Jan. 3 — Be-
cause of the preponderance of em-
ployees In lower grades, aggregate 
annual salary Increases in Grade 
3 would total $27,246,300, while 
aggregate annual salary increases 
In Grade 17 would be $143,200. 

The Administration considers 
Federal employee pay a high pri-
ority Item and has devoted Inten-
sive study to the problem In recent 
months, said Chairman Philip 
Young, of the U.S. Civil Service 
Commission. 

The Administration will submit 
pay proposals to the new Congress 
which convenes next month. Mr. 
Young stated that the proposals 
would seek to provide general pay 
levels for all grades which will be 

mlt the Federal Government to at-
tract and retain high caliber em-
ployees, correct Inequities In the 
present schedules and assure that 
as employees are promoted to 
higher grades their pay will bear a 
more meaningful relation to their 
increased responsibilities. 

Mr. Young compared the new 
proposal with the pay bill which 
was disapproved by the President 
last August, showing that the new 
proposal would result In a rela-
tively even percentage Increase 
(approximately 5 percent) In all 
grades, whereas the disapproved 
bill provided for nearly 7 percent 
Increase In GS-1, and a diminish-
ing percentage of lncrea.se In each 
of the higher grades. Also, the dis-
approved bill provided a floor of 
$170 Increase in the first five 
grades and a celling of $440 In-
crease In grades GS-14 through 
GS-17. Thus, he said, the dis-
approved bill would have intensi-
fied rather than corrected existing 
inequities. 

CPC Pay Discussed 
Groups not covered In his dis-

cussion include Postal and Foreign 
Service employees and employees 
of the Department of Medicine and 
Surgery in the Veterans Admlnis 

tratlon. All these groups are paid 
under different statutes than the 
1949 Classification Act. A compre-
hensive plan to be .submitted to 
Congress by the Administration 
will include parallel recommenda-
tions for these groups. 

Although the last Congre.s.s pro-
vided for eventual abolition of the 
CPC Schedule, Mr. Young Included 
CPC pay adjustment proposals In 
his discussion, since the agenclec 
have until September 1, 1955 to 
complete action. Consequently^ 
thousands of Federal workers are 
still being paid under CPC rates. 

CPC workers will eventually be 
transferred into GS grades or Into 
prevailing wage schedule.s. Except 
for CPC-1 and CPC-2 workers. In-
creases which would be given CPC 
employees under the proposal are 
large enough to bring their pay to 
the same level as that offered GS 
workers in corre.sponding gradec 
under the plan. 

Workers in CPC-1 and CPC-3 
would receive an average increase 
of $75 annually under the proposal 
and would be brought up to the 
level of the corresponding G3 
grade pay schedule when actually 
transferred. Those CPC workers 
who are transferred to prevailing 
wage schedules subsequent to the 
effective date of any pay legisla-
tion would receive the increase 
granted under the proposal and. 
In some instances, an additional 
adjustment at the time of trans-
fer to conform to prevailing wage 
rates. 

Mr. Young remarked that em-
ployees in the lower brackets are 
already receiving .salaries closely 
comparable to those paid by pri-
vate Industry for similar work 
while workers in middle and higher 
grades are not. 

He pointed out that in 1928 the 
highest paid employee in Grade 
15, for example, was paid almost 
nine times as much as the lowest-
paid adult employee, whereas to-
day he is paid less than five timec 
as much. The lowest-paid adult 
worker has had salary increases of 
124 percent since 1939; the Grade 
15 employee, only 35 percent. 

In addition to the pay adjust-
ment proposal, the Administration 
Is expected to present to Congrese 
a program for Government health 
Insurance, Mr. Young said. Thii 
will provide for a partial contri-
bution by the Federal Government 
as well as for voluntary participa-
tion by Federal employee.s. An ad-
visory group of employee represen-
tatives has been assisting the 
Commission In this proposal. 

U. S. Jobs Open 
Last day to apply given at end 

of each notice-
2-43-2 (54). AUDITOR, $4,205 

to $10,800. Jobs in field offices of 
the Auditor General, U. S. Army, 
throughout the country. Minimum 
of three years' experience In au-
diting and accounting. Post-high 
school study may be substituted 
for part or all the experience re-
quirement. Apply to Board of U^ 
S. Civil Service Examiners, Mld-
dletown Air Material Area. I l l E. 
16th Street, New York 3, N. Y. 
(No closing date). 

433 (B). SYSTEMS ACCOUNT-
ANT (general, cost, property)j 
$7,040 to $10,800- Jobs in Wash-
ington, D. C., and vicinity. Re-
quirements: six years' accounting 
experience, including three yearc 
in planning, development, revision. 
Installation or administration of 
accounting sy.stems. College study< 
teaching or CPA certificate may 
be substituted for three years' ex-
perience. Men only. Apply to Board 
of U. S. Civil Service Examiners, 
Department of Defense, The Pen-
tagon, Washington 25, D. C. (N9 
closing date;-

NYC WELFARE GKOUP 
TO INSTALL OFFICERS 

Officers of the St. George Asso-
ciation, NYC Department of Wel-
fare, will be installed on Thurs-
day, January 6, at 7:30 P.M., at 
Trinity Parish Hall. Manhattan. 

The Rev. Edmund A. Bosch, ex-
ecutive secretary and organizer of 
the nationwide association, will be 
Installing officer. Honorary mem-
berships will be bestowed upon 
Anne Arnold Hedgman, assistant 
to Mayor Wagner, and Ralph H . 
O'Donoghue, executive officer. De-
partment of Air Pollution Control, 

MEACHAM TO ADDRESS 
METRO CONFERENCE 

Edward D. Meacham, new head 
of the Division of Per.sonnel Ser-
vices. State Civil Service Depart-
ment. will address the January t 
meeting of the Metropolitan Con-
ference, Civil Service Employees 
Association, at Willowbrook State 
School, Staten Jsland. 

Own y o u r o w n h o m e . S f c n u a e I L 



NYC Pilot Program in 
Sanitation Dept^ Solving 
Labor Relations Problents 

NYC CERTIFICATIONS 

The Department of Sanitation 
Js now the experimental laboratory 
for the NYC labor relations pro-
gram. 

The city-wide present pro-
gram Is an Interim one only, 
and operating under an executive 
order of Mayor Robert F. Wagner. 

The Sanitation Department was 
chosen because It presents the 
toughest problem, has the most 
unions, and has its full quota of 
Intensity of union rivalry. 

Problems arose, from the start 
In November, and are still arising, 
but are being solved, one after an-
other, or being brought close to 
solution, says Daniel Kornblum, 
Deputy Commissioner, Department 
of Labor, in charge of the program 
affecting City employees. Commis-
sioner Joseph E. O'Grady heads 
the Labor Department. 

Subcommittees Formed 
While grievance procedures have 

been established in all NYC de-
partments, the functioning of 
joint committees and subcommit-
tees is being held off, to await the 
results of the experiment in the 
Department of Sanitation. It is 
expected that most of the prob-
lems that will arise In other de-
partments will be similar to, and 
probably less pronounced than, 
those in the Sanitation Depart-
ment. 

In the Sanitation Department a 
joint committee meets monthly. 
At the December meeting Deputy 
Commissioner Michael J. Fusco 
presided. As administration and 
employees take turns at having 
the presiding officer, Louis Freda, 
of the Uniformed Sanitation Offi-
cers Association, was selected by 
lot. by the employees, to preside 
at the January 11 meeting. 

The problem of employee rep-
resentation was solved by giving 
the employees an equal voice with 
management, by forming sub-
committees. by limiting union 
representation to one member on 
a committee, regardle.ss of number 
of employees in a union, and by 
ruling that no supervisory em-
ployee who is a member of a unit 
affiliated with a union local that 
represents the rank and file, may 
represent the supervisors. Hence 
the Uniformed Sanitation Officers 
Association, allied with one A F 
of L group, will endeavor to ob-
tain an A F of L charter for itself. 

The Five Subcommittees 
Each subcommittee takes care 

of problems of sepai-ate groups. 
The subcommittees, and the per-
centage of organization of em-
ployees in those groups, where 
possible to estimate, are: 

1. Sanitationmen, 85. 
2. Crafts and skilled trades, 100. 
3. Uniformed officers below dis-

trict superintendents, 90. 
4. Clerical. 
5. Laborers. 
Only bona fide labor groups are 

recognized. Fringe groups are not, 
nor those whose main purposes do 
not concern labor problems. Ell-
gibles' associations are excluded 
Irom the labor relations program, 
although Commissioners are en-
couraged to entertain the requests 
of such groups, outside the pro-
gram. 

Commissioner Andrew W. Mul-
rain is lending full aid to the ex-
periment in his department, and 
finding that a regularly estab-
lished method produces better re-
sults than an informal and indefi-
nite one. 

As a matter of policy, the Labor 
Department is careful not even to 
give the appearance of trying to 
solve problems that are up to the 
department afifected to solve, such 
as budgetary ones. 

A First Approach 
The principle of exclusive recog-

nition. as broached in the subcom-
mittee idea, is the first approach 
toward an exclusive bargaining 
agency for the union that wins 
an election or shows Its numerical 
•uperiority through a check-off. 

All of the plans worked out for 
the Sanitation Department were 
fh'st thoroughly discussed with 
union leaders. Objections at first 
were numerous. 

The Joint committee has a mem-
bership of 15. Since management 
and labor have equal voice, the 
employees feared that on a small 
subcommittee tliey would be out-
weighed, should seven and a half 
for management apply, as against 
S for labor on a subcommittee of 

three. However, the Department 
of Labor ruled that on any unit 
the voice shall be exactly equal to 
that of labor, whether on main 
committee or a subcommittee. 

Numbers of Employees 
The subcommittee idea, the De-

partment of Labor believes, is 
working out satisfactorily. It is a 
device short of exclusive bargain-
ing, because to institute the larger 
plan would require legislation. If 
the Sanitation Department plan 
proves successful, such legislation 
is expected to be sought. 

The Sanitation Department was 
chosen also because of the large 
number of employees. They total 
13,750, and consist of 10,000 sani-
tationmen, 1,500 employees In the 
skilled crafts, 1,000 field officers 
(assistant foremen, foremen and 
district superintendents); 1,000 
clerical, and 250 laborers. The bor-
ough superintendents are classed 
with management. 

The Department of Labor is 
meeting the problem of union 
rivalry head on. because the tran-
sitional program requires a solu-
tion of this particularly knotty 
problem. One method is to bring 
proposals before competing unions, 
which may even be units of the 
same international, and get their 
agreement before submitting the 
propositions to City officials au-
thorized to act on them. This 
sometimes includes matters out-
side the labor relations program 
proper, but in which the Labor 
Department lends its good officers, 
as in the recent settlement be-
tween the City and the sanita-
tionmen, on pay, working condi-
tions, hours, uniform allowance 
and the like. The Labor Depart-
ment recognizes that when there 
is union rivalry the City govern-
ment is caught in the middle. 

The Labor Department says the 
subcommittee plan provides a 
method for obtaining a quick hear-
ing, and relieves the Joint com-
mittee of considering subjects that 
are not general. 

Alfred N. Gordon, labor rela-
tions adviser. Department of La-
bor, has been assigned full-time 
to the Department of Sanitation. 

ELIGIBLES 
STATE 

Open-Competitive 
SENIOR C L I N I C A L P S Y C H I A T R I S T 

1. Campbell, Robert, N Y C 81000 
ASSOCIATE B I O S T A T I S T I C I A N 

1. Kr «u» . Arthur S., Albany 90170 
2. Johnson, Eugene A., Buffalo S9000 
8. PeMin, Vivian. N Y C KHUOO 
4 . Zippin. Calvin. Univ. Calif f6(iT0 
i . Locke. Francos B.. Albany 82340 

STATE 
Promotion 

ASSOCIATE B IOSTAT IST IC IAN 
(Prum.), Department »t Health 

(Eicluaive of the Division of Laborstoriea 
and Reiearrh and the Hospitals) 

1, Kraus, Arthur S., Albany »42S0 

C O U N T Y A N D V ILLAGE 
Promotion 

S U P E R I N T E N D E N T OF P U B L I C W O R K S 
(Prom. ) , Department of Public Works 

Vll lace of Pleasantvllle 
Westchester County 

1. Bailey, James D., Pleasanlvill* 

The names of persons on the 
following NYC eligible lists have 
been submitted to personnel ofH-
cers in the City department men-
tioned, for possible appointment. 
More names are submitted than 
there are vacancies, so all may not 
be called to Job interviews. The 
number of the last eligible certified 
is given. 

OPEN-COMPETITIVE 
Alphabetic key punch operator 

( IBM), grade 2, City Magistrates, 
Public Works, City Planning, Wel-
fare, Purchase, Comptroller's Of -
fice; 32. 

Auto engineman, Manhattan 
Borough President, Bureau of Real 
Estate (Board of Estimate); 499. 

Carpenter, Public Works, Edu-
cation; 114. 

Civil engineer (sanitary), Brook-
lyn Borough President; 13. 

Clerk, grade 2, Hospitals; 1,130. 
Consultant early childhood edu-

cation, Health; 7. 
Custodian, Education; 72. 
Electrician, Hospitals; 50 (for 

electrician's helper jobs). 
Inspector of carpcntry and ma-

sonry, grade 3. Housing and Build-
ings; 51. 

Junior accountant. Finance; 47. 
Junior civil engineer. Housing 

Authority, Higher Education, 
Ti-ansit Authority, Board of Water 
Supply; 34. 

Junior draftsman. Education, 
Queens Borough President; 76. 

Maintainer's helper, group B, 
Transit Authority; 414. 

Maintenance man, Triborough 
Bridge and Tunnel Authority; 734 
(for bridge and tunnel malntainer 
jobs). 

Railroad porter. Transit Author-
ity; 4,130 (for car cleaner Jobs). 

Resident buildings superinten-
dent, City College; 1 (for foreman, 
cu.stodlal. grade 4 Jobs). 

Stenographer, grade 2. Fire; 
231. 

Telephone operator, grade 1, Per-
sonnel; 317. 

Junior assessor. Tax; 38. 
Maintainer's helper, group A, 

Transit Authority; 337. 
Maintainer's helper, group C, 

Transit Authority; 219. 
Oiler, Public Works, Markets, 

Hospitals; 56. 
Patrolman, Police; 1,500. 
Sanitationman, class B. Sanita-

tion, 1,500. 
Trackman, Transit Authority, 

1,050. 
Probation officer, grade 1 (2nd 

filing period), Dome.stic Relations: 
group 2, 3 (list of January 13, 
1954); group 5, 6 (list of March 
24, 1954); group 6, 2.5. (list of 
April 28, 1954); group 7, 3 (list of 
July 14, 1954); group 8, 2 (list of 
September 1, 1954), 

Stationary fireman. Public 
Works, Sanitation, Police: 54. 

Stenographer, grade 2, Hospitals, 
Personnel, Finance, Housing Au-
thority, Domestic Relations; 231, 

Technician (X-ray), Hospitals; 
24. 

Turnstile malntainer. Transit 
Authority; 59. 

PROMOTION 
Asphalt worker, Bronx Borough 

President; 52. 
Assistant civil engineer. Water 

Supply, Gas and Electricity; 5. 
Assistant court clerk. City Mag-

istrates; 12. 
Assistant superintendent (buses 

and shops), Transit Authority; 8. 
Cashier, grade 4, City Sheriff: 4. 
Claim examiner (torts), grade 4, 

Comptroller's office; 5. 
Clerk, grade 3: Ho.spjtals, 215; 

Health, 120; City Register, 30; 
Law, 32; Purchase, 35; Welfare, 
608: Public Works, 28; Bureau of 
Audit, Comptroller's Office, 40; 
Bureau of Real Estate, Board of 
Estimate, 9; Housing Authority, 
98; Education, 126; Housing and 
Buildings, 40; Chief Medical Ex-
aminer, 5; Personnel, 26; Fire, 26; 
Water Supply, Gas and Electric-
ity, 39; Tax, 16,5; City Magis-
trates, 20. 

Clerk, grade 4: Health, 60; Fire, 
17; Personnel, 28; Bureau of Ex-
cises Taxes, Comptroller's Office, 
29; Water Supply, Gas and Elec-
tricity, 20; City Magi.strates, 15; 
Welfare, 76; Domestic Relations, 
11; Police, 28; Public Works, 23; 
Law, 31; Hospitals, 95. 

Clerk, grade 5: Marine and Avia-
tion, 5; City Sheriff, 2; City Regis-
ter, 5; Purchase, 17; Public Works, 
12; Bureau of Engineering, Board 
of Estimate, 2; Ho.spitals, 44; 
Health, 26; Police, 30: Water Sup-
ply, Gas and Electricity, 13; Bronx 
Borough President, 4; Fire, 2; Per-
sonnel, 10; Sanitation, 23; Man-
hattan Borough Pre.sident, 12; Wel-
fare, 85; Traffic. 5; Law, 20; Tax. 
3. 
Higher Education, 6; Brooklyn Col-

College administrative assistant: 
lege, 23; Hunter College, 15; 
Queens College 14. 

(Continued on Page 12) 

A Practical Gift for 
Someone in tlie Family 
A Famous Brand Hat 

At only 

$3.50 

SAVE 

THIS FALL! 
ABE WASSERMAN 

Can Give You Value! 

Nationally Advertised 
Brand Hats 

of the finest quality up to flO 
FOR ONLY 

$3.50 
LATEST STYLES & COLORS 

You Can Save Money at 

ABE WASSERMAN 
CANAL Entrjpce 46 Bowrr j ARCADE 
jnd 16 Elizabeth St. Opp. New Entrance 
to Manhattan Br Telephone WOr»h «• 
0215. Take 3rd Ave. Dm or " L " to 
Canal St. Oiicn Dntll Si.'iO Krcry Eve-
mug. Rnnieniher. Per Yonr ConveniCEce 

Open Saturdays 
9 a.m. to 3 p.m. 

Also ClorfyiJicn'e Ulack Hais « t J.I BO 

WE RECORD A N Y T H I N G 
Weddingi • Recepliont • Conferences 

Orchestras - Singers • Children 

MICOR (Mike Corcoran) 
462 W A S H I N G T O N A V E N U E 

ALBANY 
Telephone 4 - 8 S I 2 

SOCIAL SECURITY ( o r pub l i c 
employees. Follow the news on this 
Important subject in Th« LEAU-
JEtt weekly. 

List January 22 in N.Y.C. Soon in Other Cities 

Supervisor Postal 
Transportation Service 
Problem Solving in fhe Postal 

Transportation Service 

3 00 Supervisor 
Joh Instruction 
General Exam Preparation 

LEADER BOOK STORE 
97 Duene Street. N. Y. C. 

Three Revlon Jeweled Lipsticks 

Regularly $3.00 All for $ 1 . 5 0 

Revlon's "Quick T r i p " 295* 

You' re putt ing beauty at her fingertips when you give tlie 
most famous, most wanted manicure set in all the world! 
It's got everything! Revlon's professional Nail Enamel, 
Velvety Non-Smear Remover, Creamy Cuticle Remover, 
•Superbase' Basecoat, Nylon Pusher , Emery Boartls, 
and Cuticle Stick. All this and a beautiful simulated 
leather case, too! In black or red with "gold"' cuin dolbl 

SUN 
COSMETIC SHOP 

2 8 7 B r o a d w a y , N e w York C i t y - W O r t h 2 - 0 8 5 0 
Everything n e w under the sun ' 



Pags Tea C I V I L S E R V I C E L B A D E K Taeailaf, January 4,195S 

U. S. Personnel Officer 
Requirements Issued 

' The requirements In the tr. S. 
Ursonnel officer exam for jobs 
paying $5,060 and $5,940 a year 
w«r8 Issued last week by James 

Rossell, director. Second R e -
gional Civil Service Commission. 
The last day to apply Is Thursday, 
January 20. 

A t least three years of general, 
and varying amounts of speclal-
Ired, personnel experience are re-
quired, depending on the grade. 
Educational substitutions are per-
mitted for general experience. 

Apply to the U. S. Civil Serv-
ice Commission. 641 Washington 
Street, New York 14, N. Y . 

Nature of Written Test 
Applicants must pass a written 

txam, with pass mark of 70 
per cent. Only veterans who pass 
get preference points. The written 
test will appraise (a ) general abili-
ties, including vocabulary, English 
usage and interpretation of writ-
ten material and (b ) supervisory 
Judgment and administrative prob-
lems. Higher standards may be 
required to pass the written exam 
for the higher grade. The written 
test will take about three and one 
half hours. 

II l i DRESSES 
Holiday & Casuals 
See Our Styles First 

RONNIES" 
T.'J Chambers Street 

(.Tust West of B'way) 
Conn-nicntly Located 

Wnr Your Slioppingr Pleasure 
S% Discount; to Civil Service 

Workers 

The general and specialized re-
quirements, in years, fol low: 
Grade Gen. Spec. Total 
$3,060 3 2 5 
$5,940 3 3 8 

General Experience 
Examples of acceptable general 

experience: 
1. As a personnel specialist with 

experience in placement, recruit-
ment, qualifications examining, 
position classification, wage anal-
ysis, training, occupational analy-
sis, or some other phase of person-
nel administration. 

2. As an administrative assis-
tant whose experience in govern-
ment, or in a large scale business 
or industrial concern, has .given 
him a thorough knowledge of the 
fundamentals of personnel admin-
istration. 

3. As a teacher of comprehensive 
courses in personnel administra-
tion. in a school above high school 
level. 

Examples of unacceptable gen-
eral experience: 

1. As a sales manager for a busi-
ness or industrial concern. 

2. As a personnel technician In 
a commercial employment service 
not having a program of extensive 
qualifications analysis. 

3. As a superior of a small group 
of people. 

Specialized Experience 
Examples of acceptable special-

ized experience: 
Employee Relations — Conduct-

ing. planning or supervising em-
ployee relations programs which 
include the handling of employee 
complaints, grievances, welfare 
and recreational services, counsel-
ing and suggestions systems. 

Personnel Management—Broad 
groups of occupations of the type 
found in the Federal service; the 
purposes and uses of classification 
and pay plans; and the ability to 

use effectively recruitment, place-
ment and employee relations tech-
niques and procedures. In addition, 
for the higher grades, increasing 
participation In and planninf of 
personnel programs will be re -
quired. 

Placement—Ability to use tech-
niques of placement such as In-
terviewing methods, qualiflcation 
analysis, job descriptions or class 
specifications and objective test-
ing devices. For the higher grades, 
applicants must have worked in 
positions requiring a current 
knowledge of the labor market 
and the sources of supply of var i -
ous types of employees. 

Certification will be made of the 
highest ellgibles on the register 
who have not expressed unwilling-
ness to accept appointment at the 
place where the vacancy existi. 

Vision and Hearing 
Applicants must be physically 

able to perform efficiently the du-
ties of the position. Good distant 
vision in one eye and ability to 
read without srtrain printed ma -
terial the size of typewritten char-
acters are required, glassei per-
mitted. Ability to hear the con-
versational voice, with or without 
a hearing aid. Is required. In most 
Instances, an amputation of arm, 
hand, leg or foot will not disquali-
f y an applicant for appointment, 
although it may be necessary that 
this condition be compensated by 
use of satisfactory prosthesis. Ap -
plicants must possess emotional 
and mental stability. Any physical 
condition which would cause the 
applicant to be a hazard to h im-
self or to others will disqualify f o r 
appointment. 

There is no maximum age limit. 
There are vacancies in NYC , 

elsewhere in New York State, and 
also In New Jersey. 

^ SHOPPERS SERVICE €VIDE • 
Household l\ece$§Uie$ 

Fi/itNrrcRE nuos 
A T PniCE^N i U b CAN AFFORD 

raraUurc, aiipliancrs, ci f ts, clothing, et«. 
<•« real savl i i is ) Miiniripal Kmployee* Ser^ 
* lc* . Rooiu 418, IS l-ark Kow. CO 7-0380 

Rebuilt Refrigerators 
All manes, all tizet A.O.. U.C.. Qa» . From 
« a « to two rr9. riiarantes. Expert Scrric* 
•nd Repair. W* also lell or rent umall 
n lr l ret tes . 

KE.M R E F R I G E R A T I O N SALES 
• 1 l>Tentb Ave. So WA. 0-O8S2 

ANTIQUES 

"For Budget Minded People" 
Original Lamps am? Baskets, 

Framing and Old Prints. 
Furniture 

T W I N SHOPS 
83J E. 56th St. P L 5-4221 

IMPORTKK M I S I C A I , i C W E L R * 90X 
Uevolvinff danccrs 

P l » j f about 4 niinulea when opened 
Mirroi backgri'ound 
Gitt for a li letlmo 

Ideal Ctu-iBtiiias Present 
Cariliiro.T I.liied I'^O.OO 
Velvet Lined f l i l .RO 

Add 60c Handlins and Po3Us « 
C.O.D. Sena checU or money ordtr 

JOSEPH VAD — IMPORTER 
81i:iirokin, Peiliia. 

Gifts, Jewelry, Noveltiei 

I JAPAN FOLK CRAFT 
New and Unusual Folli Craft 

I JI ST A l l tUVED FROM J A P A N 
Won't Vou Visit Our Di8i)1a.v9 

I 172 West 4th St., NYC, OR 5-238J 

Salesmen Vf ait led 
' 4 MEN 
• « U new raUw)li(' ^liHsal, all virgin te<--
rtlor/, iintni-iliaie t'DniniittHiuna. JUegria-
a c ' i ancouruui'd. T i t S riuOl. 

I'els 

TK l iU tXK li s PET SHOP 
128 Fulton St.. N.Y.C. CO 7-4060 
ALL BREEDS OF PEDIGREED 
PUPPIES & A FULL LINE OF 

ACCESSORIES 

Vuintingt 

J.-iPANESE AKT 
N K T S U K E — I N K a - P A I N T I N G S 

JOSEPH U. SEO 
I M MADISQW AVBL TO 8-0110 

IC.&H.F.I 
[72-20 AUSTIN S T . g 
\ Li 4-9689 = 

E* Ladies' Suits and= 
I Coats To OrderM 

Expert Tailoring^ 
i and Alterations M 
I on all Ladies' M 
i Garments s 

S U R G I C A t 8 C P F U G S FOB R E N T 

H O S P I T A L bed». » idei. wheel chair*. 
iHTalid walkeri . Rented by moDth. F r e » 
delivery. Prudential Surrical Co., O L n -
mora 8-7673. 

Moving and Storagm 
LOADS, part load* i l l over USA. •peclalty 
Calif, and Florida. Special rates to CItU 
Sarrlca Worker*. Doucbboyi. W A 7-BOOO. 

VphoUtering 

Upliolsterinq • New & Old 
Slip Covers • Draperies 

Made to order your or our tabncs. A I M 
t r i ve r i rod». any lensih. made to o r d u 
and Installed at reasonable pricei. 

S l 'KCIAL SAI-Ei 3 WCKKS O N L T 
Sofui 'I'wo Chairs and 6 Cushion Slip Cov-
ers fU.t.OUl Formerly (130.00. 

Free estimates. 

ANDREW FISCHER 
Open eveninjs till 8 P.M, 

7 111 A r t . S.. nr. lOth S t . CB S-745S 

FI.NB Q U A L t T T DPHOLSTEKINQ BoV 
toms rebuilt expertly sour home. Chair* 
S4.05. Sofas Sa.85. Furniture recorered 
wid9 fleiection Encore Dccoratora, 1637 
Second Ave., BU 8 3460 and 72 West 86Ui. 
MO e3 ' :43 . 

SOF.\ B O T T O M REPAIRED, $10 
Chair $5 Cushions, upholstery 

work 
Slipcovers — Custom Made — 

2-Pieces, $55 
Shampoo—2-pc. set—$13 

Reupholster — Latest Fabrics — 
2-pc. $112.50 

All Work Guaranteed 
We Go Anywhere 

DON GATTI 
ES. 6-1546 

Mr. f i.vil 

PANTS OR SKIRTS 
To laatcb roui lackett. SOU.UUO pat tam* 
Lawsuo Tai lori iu * Weavin i C o , I M 
CultoD S t . corner Broadway. N . Y A ( I 
a i th i ap l . w o r t h g-2617-a. 

TVPEWR1TEH9 UENTED For Civil 8ar»1c* 
Exuius. Wa do deliver to the Exaailua-
tiua Itooms All niulies. Easy terms. Add-
tnn Ma.bines. Muueoffrapbs, Internatiou'U 
Typewriter C o , 2iC E. 80lh SU Uii: i-7ttOO 

y . C. OBWI UU 9.60 gJU. 

TOSCANO'S NEW I N S U R E D VAM8 
» T Hr. Flat Rats to AU PolnU. C T 8-3110 

U I P O R I E D TEDOX 
BEARS 

I S " Gray A Golden « 3 . a i 
1 6 " Browa f4 .4S 
Th* r Sit They Stand 

They Growl 
Add 35c Handlinc and 
Posta l * . No C.O.D. Send 
Check or Money Order 

Jo* — Th « Taddybear 
Man of America 

ShamoUin, Pennsylvani* 

TV S e r v i c e - T o d a y ! 
Pictur* Tubes, Full Tear 

Warranty 
10" $ 9.95 17" $17.95 
12" 11.95 19" 20.95 
l i " 16.95 20" 21.95 
Installation i * yonr Horn* t f t B i t n 

Payments arranged. No money 
<awnl Al l Prices Inclnd* Vour Db< 

TV Repairs a t Low Price* 
•RONX — M A N H A T T A N 
BROOKLYN — QUEENS 

l a i l BU 4 - 0 2 0 0 m _ 

POWER TV 
Usually Within the 

Hour -f PARTS 
LABOR. Minimum Per 
Home Call. Easy Pay-
ments Arranged. 9 A .M. 

TO MIDNIGHT 

GR 1-5391 - AL 4-5059 
^ ^ Maiiliatttiii-Bi-oi)x-B'kl>u-(|urcn» 

HELP WANTED 

EXAMS NOW OPEN 
Promotion 

STATE 
(Continued from Page 7) 

ment ia competitive class slnoe 
October 1, 1954 or earlier as se-
nior personnel technician (exami-
nations) or senior engineering ex-
aminer. Fee $5. (Friday, Januarjr 
21)- . 

9169. ASSOCIATE PERSONNEL 
TECHNICIAN (CLASSIFICA-
TION) (Prom), Classiflcation 
and Compensation Division, De-
partment of Civil Service, $6,590 
to $8,079; two vacancies. Employ-
ment since October 1, 1954 or 
earlier as senior personnel tech-
nician (classification) or senior 
personnel technician (research). 
Pee $5. (Friday, January 21). 

9170. SENIOR PERSONNEL 
TECHNICIAN (EXAMINA-
TIONS- (Prom.), Department of 
Civil Service, $5,090 to $6,320. 
Employment in competitive class 
since October 1, 1954 or earlier 
in position allocated to R-14 or 
higher. Fee $5. (Friday, January 21). 

9171. SENIOR PERSONNEL 
TECHNICIAN (CLASSIFICA-
T ION) (Prom.), Department of 
Civil Service. $5,090 to $6,320. 
Employment In competitive class 
since October 1, 1954 or earlier 
In position allocated to R-14 or 
higher. Fee $5. (Friday, January 21). 

9171. PERSONNEL TECHNI -
CIAN (Prom.), Department of 
Civil Service, $4,130 to $5,200. 
Open to qualified employees In all 
State departments. Requirements 
for cavil Service Department en»-
ployees: either (a ) competitive 
class since October 1, 1954 or 
earlier in position allocated to 
R-10 or higher, or (b) successful 
completion of State employee 
traineeshlp. Requirements for 
employees of other departments: 
either (a ) bachelor's degree and 
employment since October 1, 
1954 or earlier in title for which 
the eligible lists for professional 
and technical assistant, public ad-
ministration Intern or accounting 
assistant have been considered ap-
propriate, or (b) successful com-
pletion of State employee trainee-
ship. Fee $4. (Friday, January 21). 

»17 l . JUNIOR AOMINISTRA« 
TIVE ASSISTANT (Prom.), De « 
partment of Health, $4,130 t « 
$5,200; one vacancy In office o| 
Medical Defense, Albany. S14 
months la position allocated to 
a - 9 and now allocated to R - IQ 
or higher. Fee $4. (Friday, Janu„ 
ary 21). 

9178. CHIEF. SOCIAL SECUR-* 
I TY AGENCY (Prom.), Depart-
ment of Audit and Control, $6,94(1 
to $8,470; one vacancy in Albany* 
One year la position which, as oC 
March 31, 1954, was allocated t « 
0-25 or higher. Fee $5. (Friday* 
January 21). 
COUNTY PROMOTION EXAMS 

Candidates must be presenti 
qualified employees of the ooun'ty; 
department or promotion unit 
mentioned. Last day to applK 
given at end of each notice. ' 

9481. CASE SUPERVISOR, ] 
GRADE B (PUBLIC ASSIST-^ 
ANCE) (Promi.), Department o j 
Public Welfare, Rockland County, i 
$4,300 to $4,700. (Friday, January 
21). 

9482. SOCIAL CASE SUPERi 
VISOR (CHILD WELFARE) ! 
(Prom.), Department of Social 
Welfare, Brie County, $4,050 toi 
$5,170. (Friday, .January 21). 

9483. SENIOR SOCIAL CASfl 
W O R K E R (CHILD WELFARE)! 
(Prom.), Department of Famllyt * 
and Child Welfare, Department ot 
Pubhc Welfare, Westcheste* 
County, $3,715 to $4,555. (Friday, 
January 21). 

9484. SENIOR SOCIAL CASV 
W O R K E R (PUBLIC ASSIST-
ANCE) (Prom.), Department of 
Family and Child Welfare, De« 
partment of Public Welfare. 
Westchester County. $3,715 t « 
$4,555. (Friday, January 21). 
C O U N T Y A N D V ILLAGE 

Open-Competitiv* 
Candidates must be U. S. eltl'* 

sens and residents of the locality; 
mentioned, unless otherwise indi-' 
cated. Apply to offices of the Stat* 
Civil Service Department, unless 
another address is indicated. Last 
day to apply given at end of eacii 
notice. 

0517. SENIOR PUBLIC HEALTH 
ENGINEER. Tompicins County, 
$7,000 to $8,000. (Friday, January 21). 

Sanitation Promotes 24 

WOMEN: Earn part-time money 
at home, addressing envelopes 
(typing or longhand) for advertis-
ers. Mail $1 for Instruction Man-
ual telling how. (Money-baclc 
guarantee) Sterling, Dept. 707, 
Great Neck, N. Y. 

MOVING AND TRUCKING 
RUSSO BE. 2-2141 

Twenty-four NYC Department 
of Sanitation employees were pro-
moted by Commissioner Andrew 
W. Mulraln. 

Senior In both age and service Is 
Harry D. Youngs, 53, who entered 
City employ In 1929. The promo-
tions: 

To clerk, grade 5. at $4,876 a 
year, were: Roger J. Battle, Nicho-
las A. DiStefano, Vincent J. Fac-
canl, Joseph O. Fox Aaron From-
er, William J. Madlgan, Thomas 
P. McQueeney, William J. Mlnarlk, 

Muriel B. Miner, Isldor Silbermaa 
and Mr. Youngs. 

To clerk, grade 4. at $4,221, 
were: John Cirri to, Ida R. Feltel-
berg, Helen B. Fenton Vincent A* 
Frazzitta, Leonard Friedman, Ben-
jamin Gottlieb, Mandel M. King, 
Michael J. LaRosa, Thomas Ai 
Moran, Morris Nesoff and Annl« 
Weinrelch. 

To stenographer, grade 4, a i 
$4,221: Veronica A. Boyd. 

To stenographer, grade I , a| 
$3,556: Catherine F. O'Shea. 

r i.1 

Where to Apply for Public Jobs 
U. 8.—Second Regional OfQce, 0. 8. Civil Service Ccmmissloib 

641 Washington Street, New York 14, N. Y. (Manhattan). Hours 8:3i 
to 5, Monday through Friday; closed Saturday. TeL WAtkins 4-lOOQb 
Applications also obtainable at post offices except the New York, N. Y,« 
post office. 

STATE—Room 2301 at 270 Broadway, New York T. N. Y. , T d i 
BArclay 7-1616: lobby of State Office Building, and 39 ColumbUl 
Street. Albany. N. Y., Room 212, State Office Building, BufTalo 2, N. T , 
Hours 8:30 to 5, excepting Saturdays. 9 to 12. Also, Room 400 at 151 
West Main Street, Rochester, N. Y., Tuesdays. 9 to •. All of foregoing 
applies also to exams for county Job*. 

NYC—NYC Department of Personnel, 96 Duane Street, New YorM 
7, N. Y. (Manhattan) two blocks north of City Hall, Just west ol 
Broadway, opposite the LEADER office. Hours 8 to 4, excepting 8at<* 
urday, 9 to 12. Tel. COrtlandt 7-8880. Any mall intended for th« 
NYC Department of Personnel, should be addressed to 299 Broadwaje 
New York 7. N. Y. 

NYC Education (Teaching Jobs Only)—Perscmnel Director, BoarA 
of Education. 110 Livingston Street. Brooklyn 2 . N. Y. Houn • M 
3:30; closed Saturdays. Tel. ULster 8-1000. 

NYC Travel Dh-ectlons 
aapld transit lines lor reaching the O. S.. State and NYC C l » l 

Service Commission offices In NYC follow: 
State Civil Service Commission, NYC Civil Service Commission-^ 

IND trains A, C, D, AA or CC to Chambers Street: IRT Lextagtofl 
Avenue line to Brooklyn Bridge; BMT Fourth Avenue local m 
Brighton local to City HalL 

U. S. Civil Service Commission—IBT Seventh Avenue local M 
Christopher Street station. 

Data on Applications by Mall 
Both the 0. S. and the State Issue application blanks and recelw 

fllled-out forms by mail In applying by mail for U. 8. Jobs do noC 
enclose return oostage. If applying for State Jobs, enclose 6-oen| 
stamped, self-addressed 9-Inch or larger envelope. Both the U.>. ftni 
the State accept applications If postmarked not later than the oloclng 
date. Because of curtailed collections, NYC residenbi should aotuallf 
do their mailing no later than 8:30 P.M. to obtain a postmark • ! 
that date. 

NYC does not Issue blanks by mall or receive them by mall except 
for nationwide tests and for professional, scientiao and admlnletratlTV 
lobs, and then only when the exam notice so states. 

The U. 8. charges no application fees. The State and the local 
Civil Service Commissions charge fees at rates fixed by lav. 
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* REAL ESTATE ^ 
HOUSES — HOMES — PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

Kitchens & Bathrooms 
MODERNIZED 

l o r o n l ; p e o n i H • ats 

NO DOWN PAYMENTS 
r H A T e r m * H u r e Selection o f 
t T r » . to P » T Dnpaintcd C » b l n « t » 

FREE ESTIMATES 
Call AXtel 1-8585. or visit 

our showrooms. 
Atlantic-Craft Products 

147-30 Arcbcr Art., Jamaica SB, N . T . 
( 1 block f r om L I R R Station. J u s t off 
SntphlD BIt.i., Jamatcs A r e . I Open DbIIt to 5:;j0 P.M., Mon.. m. to e 
P J I . S a t . t o 1 P . M F R E E P A R K I N O 

FURNISHED APTS. 
White - Colored. 1 »nd 2 room 
apts., beautifully furnished, kitch-
enettes, bathrooms, elevators. Kis-
met Arms Apartments, 57 Herki-
mer St., between Bedford and Nos-
trand, near 8th Ave. and Brighton 
lines. 

Eligibles 
STATE 

Open-Competitive 
S E N I O R X - R A Y T E C H N I C I A N 

1 . r.Hyiior, Ix )u i « L . , Bcthiiait® »1000 
2. P icozynaeki , Leon, Bu f fa lo 89100 
S. Uo r fman , Leonard, P l a inv i cw . . . . « T 4 0 0 
4 . Merkado, Fred, Ut i ca SfiTOO 
k. Barnhart , Haro ld J., F k e e p a i * . . . .86600 
C. Owczarzak , Edmund, Bu f f a l o , . . . 8 6 2 0 0 
1. Hughea, James M., Jamaica K3C00 

Cashmnn, Edward J., O x f o r d . . . . 82100 
5. Brecher, Sam, Laure l l on 7 » «00 

10. Cooper, Bernice, Elmhurst 78800 
J l . Randnl l , A r l ene F., Statcn I « l . . .77600 
12. Lopez , Thomas, N Y C 76600 
13. Mabee, V incen t E.. Pear l Rv r . . . .76600 

J U N I O R E L E C T R I C A L E N U I N E E R 
1. Reicherson, Danie l , A lbany 80240 
S. Hashmal l , Maurice, Bk lyn 88420 
8. Gouvier, John Y . , Forest H I » . , , . 8 5 6 6 0 
4. Di l l , Robert R., Glen Cove 
» . Brown, Frederick L . , N Y C 

J I I N I O K H E A T I N G A N D 
V E N T I L A T I N G E N G I N E E R 

1. Benz iger , Burton, Wa t e r v l i e t . . 
2. A l l en , Howard F., T r o y 
5. Schneider, Wa l t e r , Holl ia 

J U N I O R G A S ENGI^NEER 
1. Aust in, W a l t e r H. , Rensselaer . 
2. Leuer , W i l l i am B., I r v lng ton , N.J.88000 
A S S I S T A N T H Y D R A U L I C E N G I N E E R 
1. Wood. James, Mamaroncck ti66;j0 

79640 
. . . . 76630 

..94600 

. .77700 

..76660 

..91800 

STATE 
Promotion 

* S S I . S T A N T E M P L O Y M E N T S E C U R I T Y 
S U P E R I N T E N D E N T 

( P r o m . ) , DlTiKion of Emp loyment . 
Department of Labor 

1. Caine. Edward M., A lbany 9(1260 
2. Wi lk inson, W i l l i am , N Y C 96100 
8. Kdelman, F.dward E., N Y C 96000 
•4. L a n g w a y , Wa l t e r E., Sunnyside. .94600 
fi. S lav in, James L . , Hunt ing ton . . , .94100 

Berne, Henry G., A lbany 93800 
7. Fishman, Peter , Bronx H2600 

Conway , W i l l i am J., Rckv le C t r . . .91900 
H. Ke l lugg , R ichard P. . N Y C 90160 

30. Fantuci , Anthony , R y e 8iW00 
11. L i v ings ton . Frank. Yonkers 89100 
12. Heckler . Gerard V . , Gloversv le . . . 87400 
13. Musso, A l f r e d , Buf fa lo 84200 

S E N I O R X - R A Y T E C H N I C I A N 
( P r o m . ) , Inst i tut ions. Department of 

Menta l Hyg i ene 
I . N a r r , Shirley R., K ings Pk 86100 
•2. Brisboia, Mar i e L,, W . Brentwd . 82160 

S U P E R V I S I N G P H Y S I C A L T H E R A P I S T 
4P rom . ) , State Rehabi l i tat ion Hospital at 

W.est Havers t raw, Department of Heal th 
1. Midwood, A lbe r t G.. W . Hsivstrw . . 86300 
2. Bennett . Mary L. , W . H a v s t r w . . . .76660 
D I R E C T O R OF M E D I C A L D E F E N S E 

I P r u m . ) , Department of Health (Exc lus ive 
of the Divis ion of Laborator ies and 

Research and the Inst i tut ions) 
1. Lade, James H., A lbany 79000 

COUNTY A N D VILLAGE 
Promotion 

S E N I O R C L E R K - T Y P I S T 
( P ru in . ) , Department uf Health, 

Er ie County 
1. Roland. Hazel K., Bu f fa lo 87494 
2. Ricci , Maieelitt M.. Lai-kawaiiua .84160 
8. I . i tt le, Lo t t i e K. . I .ackawanna 84028 
4 . Davis, A n n e C . , Buf fa lo 82610 
6. Harre l l , Sylv ia E., Buf fa lo 82604 
« . Woudin, Eve lyn I ' .. Kenmore 82080 
1. Shindler, Mar ian A. , E. Au ro ra . .81066 
8. Roof , M i r i am L. , Buf fa lo 81738 
V. Metz ler , Reg ina M., Egge r t sv l e . . .78006 

Pension Commission 
Questions Answered 

ALBANY, Jan. 3 — Question-
naires distributed by the State 
Labor Departnient'.s Bureau of 
Btatistlcs, on behalf of the Pen-
sion Commission, for guidance on 
Social Security recommendations, 
have been filled out and returned 
on a large scale. A cross-section 
of State employees was sampled. 

The questionnaire did not ask 
the employee's opinion about the 
•dvlsablllty of combining Social 
Security with the State Employ-
ees Retirement System, but put 
eight questions. 

Some employees do not consid-
er the response anonymous, be-
cause of the employee's "Item 
Dumbei" (budget line) being used. 

S. OZONE PARK $12,990 

6 room ranch, 50 x 100 plot, 
oil heat, beautifully land-
scaped. Many extras. O. L 
$1,000. 

J A M A I C A PARK $9,990 

Detached, on a beautiful 
landscaped oversized plot. 
Oil heat. Screens and storms. 
Just.2 blocks to Van Wyck 
and 2 blocks to sub^vay, bus. 

4 Imrga aelectton of other choiea faomn 
ID all pr ie* ran ies 

O P E N 7 DATS A W E E K 
H o r t c a i e a and T e r m * A r r a n i « < 

DIPPEL 
115-43 Sutphin Blvd. 

(Comer 115th Drive) 
OLympie 9-8S61 

HOLLIS 
The best buy for the 

New Year! 
Love l y , p icture ique brick bi inra-
l ow , located In beaut i fu l Holl ia. 
• tyled in al l br ick. Cons i i t lnr o f 
a i z large room's w i th Ho l l ywood 
bath and extra l ava tory ; flnleh-
•d basement wi th complete bar ; 
o i l heat w i th g leaming panjuet 
floors. Complete ly detached on 
large plot 40x100. A U extra* at 

$10,999 

Call Agent 
OL 7-4681 

VACANT—ST. ALBANS 
$1,500 DOWN 

% f t n i i ! y < — 1 0 rooma both floors rcftdT 
f o r occupancy, newly decoratcd, 9 
bath i , 2 kltcl^eni, l eparate •ntrancet, 
2 f a r a s e t flniihed ba fcment , c i l h «a t . 
Exce l lent condit ion. Small c a r r j i o r 
« h a r f e . 

C A L L OL 7-1635 

BROOKLYN 

* * * * * * * * * * * * * * * * * * * * * * * * 

BE A PROUD I 
HOME OWNER | 

* * $ % 
$ Pre-Thanksgivlng Specials 
^ From Our Private List 

i PATCHEN AVE. 
*3 Family brick, oil, 11 rooms. 
5 Price $11,500, 
* PACIFIC ST. 
« 3 Family, steam. Price $9,500 

SARATOGA AVE. 
*2 Family. 9 rooms, steam, gar-
•ages. Price $11,500. 
* CLEVELAND S'f. 
* 2 Family, brick. Price $9,250. 
$ Many S P E C I A L S ava l laMa Vo Ola. 
J DON 'T W A I T A C l T O D A T 

;!; CUMMINS REALTY 

* * 
* * * 

I Ask for Leonard Cummins $ 
UacUousa l lit. UrooklraHc 

* PR. 4-6611 * 
^ Open b u o d a j s I I t « « ^ 

* * * * * * * * * * * * * * * * * * * * * * * * 

FLORIDA 
FOE RETIREMENT 

Every good thing found in Florida 
—from Verdant Hills to Deep, 
Blue Sea. Write for proof NOW. 

CHAMBER OF COMMERCE 
BrooksvUIe Florida 

RETIRING? 
Come -to Hollywood, Florida, 
frle;idly city of homes and 
sunshine — seven miles of 
public beach located 18 miles 
north of Miami. 
For information, write to 

LOUIS A. CHARNOW, 
Realtor, 

2037 Harrison St.. 
Hollywoud, Fla. 

NO CASH TO Gl's 
Jamaica, detached 1 family 6̂ 2 
rooms, porch, 50x100 plot, oil 
burner. $10,990. 
South Ozone Park, detached. 1 
family, oil, garage. $9,990. 

MAURER REALTY 
lAO-Or. Hillside Ave. 
O L 7-6200 

Jamalea 
Open 7 D a j s 

3 G O O D B U Y S 
ST. ALBANS 

fChappc l l e Gardens) — T 
Toonii , 4 bedrooms. 3 baths. 
L i v i n r room. Dininr room. 
K i tchen. Finished baeemint . 
Oi l heat. Garare . Storm 
Storm windows, screens aud 
bitnus. 

$12,500 

HOLLIS 
2 Family $13,200 
Z spacious apta. complete ly 
legal on larito landscaped 
p lo t , detached. Carage, o i l 
heat, beaut i fu l locat ion, con-
venient . 

ST. ALBANS 
Fu l l y detached 6 modern 
rooms on 40x100 p lo t 
clcamine: hardwood flooi's, 
automat ic oil heat, l a i a i e , 
Biodern kitchen and butU a 
• o o d buy at only 

$11,000 
r . H. A. * r.i 

Hor tgaces Arranged 

Arthur Watts, J r . 
I 7B Place, 8t . Albana 

J A 6-8269 
• A H t o 7 PM Sun. 11 • P M 

G.l.'s $500 DOWN 
S. OZONE PK. $15,500 
2 family, solid brick. Hollywood 
colored tile bath, wood-burning 
fireplace. 3 finished rooms In 
basement. Sunken living room, 
English Colonial rafters, loads 
of other features. Small cash. 
ST. ALBANS $12,900 
1 family. 7 rooms, oil heat. 2 
car garage, large plot, newly 
decorated, a good buy. Act 
quickly. Small cash. 
SPRINGFIELD 
GARDENS $10,500 
1 family bungalow, modern tile 
bath and kitchen, lot 40 x 100, 
a steal at this price. Act quick-
ly. Small cash. 

HOLLIS & ST. ALBANS 
2 FAMILY HOMES FROM 

$12,700 U P 
1 FAMILY HOMES FROM 

$10,800 U P 
MANI OrilKKS TO CUUOSE FROM 

MALCOLM BROKERAGE 
106-57 New Xork Blvd. 

Jamaica S, N. Y. 
RE. 9-0645 — JA. 3-2716 

IT IS NOT TOO LATE 
GET SETTLED BY 

CHRISTMAS 
ST. ALBANS 

One family brick and shingle, 
6V2 nicely decorated rooms, plus 
1 finished attic room, pictures-
que kitchen, IV2 modern tiled 
b a t h s , mirrored hardwood 
floors, semi-flnlshed basement 
hot water heat, oil, 2 car gar-
age, lovely community, tree-
lined street, near all facilities. 

$13,000 
Down $2,500 

r c r m i Of Course 
M A N * GOOD b U V S _ _ 

J a m a i c a St. Albans, >0. Oiuaa F w k 

CALL JA 6-0250 
The Goodwill Realty Co. 

WM. RICH 
l i e . Bioker aea l Estate 

108-43 New Vork HIvil.. Jamaica. N . V . 

HOLIDAY SPECIALS! 
No Cash Down G. I. 

BAISLEY PARK 
3 bedrooms — 1 family 

$8,500 
6 full rooms. Oil steam heat. 
Shingled exterior. Oversized 
garage. #B-90. 

NO C A S H DOWN 

SO. OZONE PARK 

$8,900 
Low Cost Living 

Fully detached, and shingled 
S'/i rooms. Oil steam heat. 
30 X 100 plot. Extra kitchen. 
#B-34. 

NO C A S H DOWN 

LAKEVIEW, L. I. 
$9,900 

3 bedrooms — 1 family 
Fully detached 6V2 rooms. 
Modern kitchen. Garage. 
Needs painting. #B-75. 

NO C A S H DOWN 

SO. OZONE PARK Quiet (Dead End St.) $9,900 
6Va rooms. Plus expansion 
attic. Hot water heating sys-
tem. Home Is fully detached, 
with private drive-in and 
garage. Owner will allow off 
for painting. #3-40. 

NO C A S H DOWN 

E - S - S - E - X 
143-01 Hillside Ave. 

JAMAICA. L.L 
Call for Detail Driving Directions — Open Every Day 

7-7900 A A 

i 
i 
i 
i 
i 
i 
i 
i 
i 
i 
i 
i 
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EXCLUSIVE HOMES in NASSAU&QUEENS 
HEMPSTEAD, VALLEY STREAM. ELMONT, LYNBROOK 

LINDEN MANOR: Attractive 6-room, 1-faniily frame, 2-car 
carage, steam heat, oil unit, modern kitchen and 1 C C f l 
bath, automatic incinerator. Only 
ST. ALBANS: Pretty 4-bedroom detached home, spacious living 
room, leather breakfast nook, modern kitchen and bath, steam 
heat, oil, garage, nicely landscaped plot. ftl^ Z .AA 
Price 9 I A O U U 
HEMPSTEAD: Z'i-Story frame and Johns-Manville shingles, 
15 X 27 living room, renter hall, wide staircase, 4-bedrooms on 
2nd floor, plot 60 x 100. l-car garage, steam heat, oil (1,000 gal-
lon tank), new gas hot vater heat, near schools 7 A A 
and transportation. Price • I ' v V 

SMALL CASH AND MORTGAGES ARRANGED 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Evenings 

OL^impia 8-2014 - 8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

168-18 Liberty Ave. Brokers Jamaica, N. Y. 

1 L O W C A S H FOR GI'S & C I V I L I A N S 1 
= ST. ALBANS $10,490 
— Cully detached 6 modern rcoma, 

— icroened rear porch, oule laudin* 

ralue at this price. 

~ Several Desirable Unfurnished Apts. for Rent = 

^ TOWN REALTY M 
= 186-11 Merrick Blvd. Springfield Gardens, L I. ~ 

SPRINGFIELD = 
GARDENS $12,490 = 
M()d»:ni 6 lovely roonie, am] pon h. S S 
40 X lOU pipt, choice location S S 
DQ tree lined etrcet. Kxcci l t i i t boy S S 

for quick pale. — 

LAurelton 7-2500 — 2501 

I I S 

FOR SALE!! 
LOVELY LONG ISLAND 
HOMES AT PRICES TO 

SUIT IN THE MOST 
DESIRABLE SECTIONS. 

NEW LISTINGS 
DAILY 

Of One and Two Family 
HoHses 

Corner Building Lots 

$1,000 up 
Stores with Apartments 

Reasonably Priced 
MORTGAGES ARRANGED 

Listings Wanted 

LEE ROY SMITH 
192-11 Linden Blvd., St. Albans 

LA 5-0033 JA 6-4592 

Questions answered on elvil ser-
vice. Address Editor, The LEADER, 

Duane Street, New York 7. N.Y. 

B U Y I N G A H O M E ? 
CONSULT 

R U B Y D. W I L L I A M S 
Specialist in 

1 & 2 
FAMILY HOMES 

IN QUEENS COUNTY 
MOST DESIRABLE 

INTERRACIALi 
AREAS 

OPEN DAILY 

R U B Y 0 . W I L L I A M S 
116-04 MERRICK RD. 

JAMAICA 
LA 8-3316 



Pag « Twelve C I l r i L f l R Y I C I L I A D I l t Tnwday, J a a w y i , 19li 

Eligibles Certified to NYC Positions 
(Continued from Page 9) 

Deputy assistant corporation 
tounsel, grade 4, Law; 10. 

Electrical Inspector, grade 4, 
Traffic; 11. 

Foreman of laborers, grade 8, 
Water Supply, Gas and Electricity: 
Croton Division, 2; Catsklll Divi-
sion, 2. 

Inspector of water consumption, 

Jrade 3. Water Supply, Gas and 
lectrlclty; 100. 
Inspector of water consumption, 

frade 4, Water Supply, Oas and 
inectriclty; 33. 

Searcher, grade 3, Finance; 2. 
Stenographer, grade 3: City 

Magistrates, 5; Finance, 8; Bronx 

Borough President, 4; Fire, 8; Per-
sonnel, B; Marine and Aviation, 9; 
Law, 6; NYC Division, Water Sup-
ply, Oai and Electricity, 0; Tax, 
2; City Sheriff, 2; PubUo Worke, 
7; Health, 12; Purchase, 9; Sani-
tation, 6. 

Stenographer, grade 4: Health, 
11; Sanitation, 1; Hoipitala, 90; 
City Sheriff, 2; Law, 6; Marin* 
and Aviation, 4; City Clerk and 
City Council, 1; Welfare, 22; Fir*. 
4; Personnel, 8; Bronx Borou^ 
President, 1; Police, 3; Water Sup-
ply, Gas and Electricity, d t r 
Magistrates, 8; Finance, 4| l a -
vestigation, 8. 

Towerman, Transit Authoritys 
481, 

Question, Please 
ABOUT 10 YEARS ago I entered 

State service. Previously I was em-
ployed In private industry and 
covered by Social Security. I 
reached age 65, became entitled 
to Social Security benefits, and 
continue to keep my State job, 
which is not covered by Social 
Security. I am a member of the 
State Employees Retirement Sys-
tem. My State pay of course ex-
ceeds $1,200. Where do I stand now 
that tlie law has been changed? 
—G.F. 

Answer—Under the former law, 
Income from jobs not covered by 
Social Security was not counted 
against the member, and you 
could receive a Social Security 
pension. Under the law as amend-
ed, income of more than $1,200 a 
year, whether from covered or 
non-covered job, suspends the 
pension. 

DOES ONE have to pass a test 
for a Federal job before veteran 
preference points are applied to 
the score? What are the veteran 
preference rules for the Federal 
service? P.L.0. 

Answer — It is necessary to pass 
the test first, under a new law. 
Tlie rules are: Five points added 
for active service in the armed 
forces of the United States, dur-
ing any war or in any credited 
campaign or expedition; 10 points 
are added for (a) a disabled vet-
eran (or a veteran who has been 
awarded the Purple Heart); (b) 
the wife of a disabled veteran who 
Is disqualified for appointment be-
cause of his service-connected dis-
ability; (c) the widow (who has 
not remarried) of a deceased ex-
service man who served in the 
Armed Forces of the United States 
on active duty during any war or 
In any creditable campaign or ex-
pedition; or (d) the mother of 
certain deceased or disabled ex-
service sons or daughters when 
the mother Is widowed, divorced, 
or separated, or when lier husband 
Is permanently and totally dis-
abled. 

IF A U.S. EMPLOYEE is termi-
nated in a reduction in force and 
has more leave than he can re-
ceive in lump-sum payment, does 
he lose the leave? J.B. 

Answer — Yes. But an employee 
on notice may be able to arrange 
with his agency to take all annual 
leave over the amount for which 
he can be paid. 

I AM PLANNING to resign from 
my U.S. job next June, at which 
time I will have 53 days of annual 
leave. My individual ceiling is 48 
days. How many days' leave may 
I be paid for, in a lump sum, when 
I resign? J.E. 

Answer — You may b* paid » 
lump sum only for 46 days, which 
is your ceiling. You will have to 
take your 10 days of current leav* 
if you want the benefit of It. 

MY FATHER DIED in October 
1953 while a U.S. employee. ^ 
mother received a lump sum pay-
ment for 35 days' leave. He actu-
ally had 10 days' more leave than 
that, which he had earned during 
1953 but had not used, but she 
didn't get paid for It. Hasn't a law 
been passed that entitles her to 
payment for this extra 10 days? 
G.E.L. 

Answer — Yes. Retroactive to 
September 1, 1953, the new leave 
amendment allows payment to the 
survivors of Federal employees for 
any leave the employees earned but 
did not use during the year they 
died. This is in addition to pay-
ment for up to 30 days of accrued 
leave or the employee's celling. 
Your father's Individual ceiling 
must have been 35 days. Your 
mother should get In touch with 
the personnel office of the agency 
your father worked for and ask 
for help In filing a claim for pay-
ment for the other 10 days of 
leave. 

WHAT 18 "substantially con-
tinuous service" for purposes of 
completing the three-year condi-
tional period necessary to become 
a career employee under th* new 
U.S. security plan? P.L.F. 

Answer — In general. If a break 
of more than 30 days occurs, the 
employee begins to serve a new 
three-year conditional period. 

DO ALL KINDS of Federal ser-
vice count toward th* three-year 
period? P.L.O. 

Answer — No. In general, th* 
three-year period must begin with 
a nontemporary appointment to a 
position in the competitive service. 
An indefinite appointment, for In-
stance, is a nontemporary appoint-
ment. 

MAY a career-conditional U.8. 
employee be reinstated if h* leaves 
the Federal service? P.D.L, 

Answer — Yes. A non-veteran 
has three years during which h* 
can be reinstated to a Federal po-
sition for which ha Is qualified 
without again competing In an 
examination. A veteran may b* r*-
instated without time limit. 

An employee who left the servlo* 
while serving a probationary pe-
riod will b* required to serv* a 
new probationary period after h* 
is reinstated. Under most condi-
tions, a career-conditional em-
ployee who Is reinstated will hav* 
to begin a new three-year condi-
tional period. 

Fast Hiring 
Offered to 
Engineers 

The NYC Department of Public 
Works needs assistant electrical 
engineers, $5,006 a year, and junior 
civil engineers, $4,080, for provi-
sional Jobs. 

Candidates for assistant electri-
cal engineer must have a college 
degree and three ears' experience, 
or a satisfactory equivalent. 

Candidates lor junior engineer 
must have completed four years of 
college work in engineering, or 
have a satisfactory experience 
•qulvalent. 

U. S. citizenship and residence 
In NYC for tlie past three years 
are required. 

Apply to Frieda Lamm, chief of 
the personnel section. Room 1828, 

P f i i H i ^ g M a . n h a i . k a n . 

9 Architectural 
And Engineering 
Testf Are on Way 

The NYC Department of Per-
sonnel has ordered five open-com-
petitlv* and four promotion ex-
ams In engineering and archlteo-
tural Jobs. As soon as requirement* 
are voted. The LEADER will 
carry them. 

OPEN-COMPETITIVl 
Arcliitect. 
Assistant chemical engineer. 
Assistant civil engineer (strue-

turai). 
.Assistant landscape architect. 
Assistant mechanical engineer 

(sanitary). 
PROMOTION 

Architect, NYC Housing Author-
ity. 

Assistant landscape archlteol, 
NYC Housing Authority. 

Assistant civil engineer (strue-
tural), all departments. 

Assistant mechanical engineer 
(sanitary). Department of Bduoa-
tlon. 

Assistant chemical engin**r. 
Fir*; n . 

Assistant mechanical engineer, 
lire; 3. 

Clerk, grade 8: Correction, 14; 
Water Supply, Oai and Electrlolty, 
41; Manhattan Borough President. 
11; Licenses, 6; Civil Defense, 18. 

Clerk, grade 4: Finance, 66; 
Manhattan Borough President, 10; 
license*, f. 

Cleric, grade Water Supply, 
O m and Klectrlolty, 14; Correc-
tion, 8; Housing and BuUdlnc*, 
18; nnanc*, 28. 

Oard*n*r, Parka; 41. 
Inspector of housing, grade 4, 

Housing and Buildings; 76. 
Stenographer, grad* 8: Housing 

and Buildings, 9; Civil D*fens*. 1. 
Stenographer, grad* 4, License, 

1; Special Sessions, 2; Manhattan 
Borough President, 1; Housing and 
Buildings, 8; Oilef Medical Sx-
amlner, 8. 

Asphalt worker, Brooklyn Bor-
ough President; 8B.8. 

Assistant city planner. City 
Planning Commission; 8. 

Assistant civil engineer, Brook-
lyn Borough President; 6. 

Assistant gardener, Parks; 808. 
Captain, Police; 123. 
Civil engineer (building con-

struction), Education; 6.0. 
ClvU engineer (sanitary), Publl* 

Works; 11. 
Clerk, grade 8; Queens Borough 

President, 11; Education, 138; 
Comptroller's Office, 18; (^ty 
Planning Commission, S; Parks, 
38; Domestic Relations, 30; Brook-
lyn Borough President, 20; N. Y. C. 
Employees Retirement System, 10. 

Clerk, grade 4: Brooklyn Bor-
ough President, 11; Bureau of Au-
dit, 37; Bureau of Administration, 
10, Bureau of Excise Taxes, 84, all 
In Comptroller's office; Domestic 
Relations, 8; Sanitation, 40; Pur-
chase. 88; City Sheriff, 8; N. Y. O. 
Employees Retirement System, 18; 
Education, 70. 

Clerk, grade 8: Bureau of Excise 
Taxes, 6, Administrative Division, 
18, Bureau of Audit, 37, all In 

Comptroller's Office; Richmond 
Borough President, 4; Queens Bor-
ough President, 10; Domestic Re-
lations, 10; N. Y. C. Employee* 
Retirement System, 13; Education. 
65; Brooklyn Borough President, 
7; Mayor's Office, 7; Parks, 31. 

College admlnistratir* assistant, 
Olty College: 37. 

Foreman of laundry, grad* 8, 
Hospitals; 4. 

Gardener, Parks; 38. 
Inspector of carpentir and ma-

sonry, grad* 4, Health: 1. 
Inspector of plumbing, grade 4, 

Comptroller's Offloe: 1. 
Janitor, grad* 8, Publle Works; 

18 (for senior custodian, public 
buildings. Jobs). 

Junior bacteriologist. Hospitals; 
88. 

Ueutenant, Police; 410. 
Senior stationary engineer. 

Transit Authority: 1.5. 
Sergeant, Police, 8M. 
Stenographer, grade 8: Parks, 

Education, 32.8; City Planning, 8; 
8; Brooklyn Borough President, 8; 
Domestic Relations, 4; Hospitals, 88. 

Stenographer, grade Parks, 
0; Bureau of Excise T a a ^ 8; Bu-
reau of Administration, 1; Itureau 
of Audit, 3, all in Comptroller's 
Office; Domestic Relation^ 3; 
Education, 18; Mayor's Offitiv, 1. 

Supervising tabulating machine 
operator (IBM equipment), grade 
4, Bureau of Audit, Comptroller's 
Office, 8. 

SPECIAL M I U T A B T LIST 
Cleaner (men). City College, 

613. 
Clerk, grade 4, Manhattan Bor-

ough President, Licenses; 11. 
Sanitationman, class B, Sanita-

tion; 4,887.8 (list of April 26, 
1950); 863.8 (list of October 7, 
1953). 

CTIerk, grade 4, Welfare, C^ty 
Magistrates, Water Supply, Gas 
and Electricity, Comptroller's Of -
fice, Personnel, Fire, Health; 11. 

Laborer, City College: 3,984 (list 
of October 31, 1980). 

Maintainor's helper, group C, 

Key Answers 
Tentative key answers In three 

open-competitive and one promo-
tion exams have been announced 
by the NYC Department of Per-
sonnel. Candidates may file writ-
ten protests against the tentative 
key. together with the evidence 
upon which such protests are 
based. Write the NYC Department 
of Personnel, 399 Broadway, New 
York 7, N. Y. Last day to submit 
protests Is Saturday, January 8. 

LABORATORY ASSISTANT 
(BACTERIOLOGY) 
Open- Competitive 

(Held Saturday, December 18) 
1,D; 3, B; 3, C; 4, A; 8, C; 6, C; 

7 C; 8 B; 9 A, 10, A; 11, D; 13, C; 
18, A; 14, B; 18, B; 16, B; 17, A; 
18, A; 19, C; 30, D; 21, C; 23, D; 
28, B; 24, A; 28, B. 

36, A; 27, C; 28, A; 29, B; 80, D; 
81, C; 32, D; 83, B; 34, F; 88, E; 
86, A; 37, B; 38, B; 38, C; 40, C; 
41, C; 42, A; 43, B; 44. B; 48, B; 
46, D; 47, D; 48, A; 49, D; 80, C. 

81, A; S3, B; 88, A; 84, A; 88, B; 
86, A; 87. A; 88, A; 89, C; 60, A; 
61, D; 62, C; 63. C; 64, A; 68, D; 
66, A; 67. B; 68. B; 69, D; 70. D; 
71, A; 72. D; 73. D; 74. C; 78. C. 

76. C; 77. B; 78, B; 79, C; 80, B; 
81, J; 82, N; 88, P; 84, L; 88, I; 
86, H; 87, M; 88. O; 89 K; 80, K; 
81, D; 92, A; 93, D; 94, A; 08. B; 
86, D; 97, B; 98, C; 99, A; 100, D. 

101, B; 102, C; 103, C; 104, 0; 
108, B; 106, B; 107, A; 108, A; 108, 
O; 110, A; 111. B; 113. A; 118. A; 
114, C; 118. B; 116, B; 117, D; 
118. K; 119, D; 130, E, 

LABORATORT ASSISTANT 
(CHEMISTRY) 

(Open-Competitive) 
(Held Saturday, December 18) 
1, Y; 3,0; 8, J; 4,8; 8, K; 6, M; 

7, X; 8, F; 9, A; 10, W; 11, C; 18, 
B; 18, N; 14, E; 18, H; 16, D: 17, 
D: 18, A; 19, B; 20, C; 31, D; 98,3; 
38, B; 34, A; 38, D. 

36, A; 37, B; 38, A; 38, D; 80, D; 
81, B; 83. C; 38. B; 84, C; 88. 0; 
36. B; 87. D; 38, A; 39. B; 40. A; 
41, B; 43. D; 48. A; 44. C; 48. D; 
46, A; 47. C; 48. C; 49, C; 80, A. 

81, B; 83, C; 88. C; 84. D; 88. D; 
86. B; 87, D; 88, B; 89, A; 60, D; 
61, N; 62, E; 68, C; 64, F; 68. O; 
66. L; 67, J; 68, B; 69. O; 70, P; 
71, A; 73, C; 78, B; 74, B; 76. B. 

76, D; 77, C; 78, A; 79, C; 80, A; 
81, D: 83, C; 88, A; 84. A; 88, D; 
86. 0; 87, B; 88, B; 88. A; 80, B; 
81, C; »3, B; 98, D; 94, C; 88, 0; 
96. A; 97, D; 98, D; 99, 0; 100, O. 

101, A; 103, A; 108, C; 104. B; 
108, C; 106, D; 107, B; 108, A; 
109, A; 110, Ci 111, Q; 113, M; 
118, Pj 114, S; 116, L; 116, || IIT, 

IB l H i . Ul 118. Hi 130. IL 

PLUMBER'S HELPER 
(Open-Competltlve) 

(Held Saturday, December 18) 
1, B; 3, B; 3, A; 4, C; 8, D; 6, D; 

7. A; 8, C; 9, B; 10, A; 11, B; 12, C; 
13, A; 14. D; 18, C; 16. B; 17. D; 
18. A; 19. B; 20. C; 31, A; 22, C; 
38. B; 34, C; 28, B. 

26, D; 27, A; 28, B; 29, C; 30, A; 
31, A; 32, D; 33, B; 84, C; 35, C; 
36, D; 37, C; 38, B; 39, B; 40, H; 
41, K; 42, F; 43, A; 44, C; 45, L; 
46, M; 47, C; 48, A; 49, A; 50, B. 

81, D; 82, B; 53, D; 84, B; 55, C; 
86, D; 87, C; 58, B; 89, D; 60, A; 
61, C; 62, D; 63, D; 64, C; 65, A; 
66, D; 67, A; 68, D; 69, D; 70, C; 
71, C; 72, D; 73, A; 74, A; 78. B. 

76, D; 77, A; 78, D; 79, C; 80, B. 
SIGNAL MAINTAINER 

(Prom.), NYC Transit Authority 
(Held Saturday, December 18) 
SECTION 1: 1, C; 2, C; 3, B; 

4, C; 8, A; 6, B; 7, A; 8, A; 9, B; 
10, A; 11, C; 12, C; 13. B; 14, D; 
18, A; 16, C; 17, D; 18, B; 19, B; 
20. B; 21, C; 22, A; 23. C; 24, P; 
28, T; 26, D; 27, A; 28. E; 29. H; 
80, D; 31, C; 32, D; 83, D; 34, B; 
38, B; 36, C; 87, D; 88, D; 39, B; 
40, D. 

SECTION 2: 41, D; 42, C; 43, C; 
44, C; 48, D; 46. A; 47, C; 48, B; 
48, A; 80, A; 81, B; 82, A; 53, B; 
84, D; 88, A; 86, B; 87, B; 88, B; 
88, A; 60, B; 61, C; 63, B; 63, D; 
64, B; 68, D; 66, C; 67, D; 68, C; 
68, C: 70, C; 71, C: 73, D; 73, C; 
74, 0: 78, A; 76, D; 77, A; 78, B; 
79 B ' 80 B 

SECTION 8t 41, A; 43, D; 48, B; 
44, B; 48, B; 46, C; 47, D; 48, C; 
48, D; 80, D; 81, C; 83, C; 88, D; 
84, C; 88, B; 86, A; 87, A; 88, D; 
89, D; 60, C; 61, A; 68, C; 68. B; 
64, D; 68, C; 66, B; 67. B; 68. D; 
68. A; 70. D; 71, A; 78. C; 78, A; 
74. A; 78. B; 76, B; 77, B; 78. C{ 
78, C; 80, D. 

Bridge Tenders Counell 
To Install Officers 

Bridge Tenders and Operators 
Council 81, Civil Service Forum, 
will Install the following officers on 
January 27: Edward Cohen, presi-
dent; Irving Bromberger. vie* 
president; William Lyons, financial 
secretary: Martin Lawless, record-
ing secretary; Joseph MoGee, 
treasurer: George Jaeger, sergeant-
at-arms; William Beverly, Ed 
Fltsgerald and O«org* Seaman, 
trustees. 

Transit Authority; 118. 
Railroad porter. Transit Auth« 

orlty; 6,914 (for car cleaner Jobs)* 
Cleaner (men), Publlo Workst •12 . 
Fireman, Fir* Department; 2,949 

(list of September 13, 1949); 488 
(list of September 18, 1983). 

Junior bacteriologist, Hospitals 
Health; 18. 

Laborer, Manhattan Borough 
President: 8. 884 (list of Octobei 
81. 1980). 

Malntalner** helper, group E* 
Transit Authority; 868. 

Maintenance man. Parks, HospN 
tals. 1,248; NYC Housing Author-
ity. 1,270. 

LABOR CLASS 
Cleaner (women). Queens Col-

lege; 137. 
Laborer, City College; 992. 
Laborer, Nassau County, Wateil 

Supply, Gas and Electricity; 20. 
Cleaner (men). City Colleges 

1,677. 
Cleaner (men), Publlo Worksfl 

1,677. 
Laborer, Manhattan Borough 

President; 1,038. 

L E f l A I , NOTICB 

State of New York | ss: 
Dept. of State ) 

I do hereby certify that a cer-
tificate of dissolution of CENTRAL 
BUSINESS SCHOOL, INC., has 
been filed in this department this 
day and that it appears therefrom 
that such corporation has com-
plied with section one hundred and 
five of the Stock Corporation Law. 
and that it is dissolved. 

Given in duplicate under my 
hand and official seal of the De-
partment of State at the City of 
Albany, this seventeenth day of 
December, one thousand nine hun-
dred and fifty-four. 

THOS. J. CURRAN, 
Secretary of State, 
By Sidney B. Gordon^ 
Deputy Secy, of State 

SOCIAL 8ECURITT ( o r p u b l l * 
employee*. Follow the new* on this 
important subj**( la Th* LKAO-
BB w**klr. 

D U B U C H , A M E L I A . — C I T A T I O N . — 
T H E P E O P L E OF T H E S T A T E OF N E W 
Y O R K , B r th* Graa« of God Free and In -
dependent, T O ; Raymond A . Dubuch (des-
ignated in W i l l e> Raymond Dubuch) : 
Mildred Sarah Dubuch (designated in W i l l 
as Mildred Dubuch) ; Jo A n n t Margare t 
Smith; Te r ry Lawrence Smith (an in fant 
under I t years of a g e ) ; Becky Jo Smith 
(an Infant under 14 years of a g e ) ; Joyc « 
Mildred (Glunt) Reno ; Michael L e « Glunt 
(an in fant under 14 years of age ) ; John 
Randolph McAusland; Randolph Nea l Me l -
vi l le McAusland (an infant over 14 y ea r « 
of age ) ; John Nea l McAusland (an in fant 
over 14 years of age ) ; Linda McAusland 
(an Infant over 14 years of a g e ) ; Robert 
Andrew McAusland; Roger G. McAusland 
(an in fant under 14 years of ae ) and 
Robert Hunter McAusland, also known as 
Robert Hunter Lewis (an infant over 14 
years of age ) , being the persons interested 
M creditors, leatees, devisees, benefici-
aries, distributees, or otherwise, in t h « 
Kstat* of Amel ia Dubuch, Deceased, who 
at the t ime of her death was a resident o f 
the County and State of N e w York, S E N D 
G R E E T I N G : 

Upon the petition of The Hanover Bank 
( fo rmer ly known as Central Hanover Bank 
and Trust Company) , a domestic corpora-
tion, having its principal office at 70 Broad-
way, Borough of Manhattan, City, Countr 
and State of N e w York, as Surviving Trua-
t * . and the Bank of The Manhattan Com-
pany, a domestic corporation, having ita 
principal office at 40 Wa l l Street, Borough 
of Manhattan, City, County and State o f 
N e w York, a* Executor of the Last W i U 
and Testament of Fletcher L . Gill, a De-
ceased Trustes of th* Trust created pur-
suant to Paragraph " F I F T H " of th* Las t 
W i U and Testament of Amel ia Dubuch, 
Deceased:— 

Y O U and each of you are hereby citeA 
to show cause before the Surrogate's Court 
of N * w York County, held at th* Hall o f 
Records in th* County of N e w York on 
th* 15th day of F*bruary, 1966, at 10:80 
o'clock la th* for*noon of that day :— 

1. W h y th* intermediate account of pro-
e**ding« of T h * Hanov*r Bank ( f o rmer l y 
known a « Central Hanover Bank A n d 
Trust Company) , MM Surviving Trustee o f 
th* Trust created under Pa rag raph 
" F I F T H " of th* Last Wi l l and Testament 
of Amel ia Dubuoh, Deceased, covering t h « 
period f r om July 20, 1»60 to Apr i l 18, l » 6 a 
should not b* Judlotally settled and w h x 
said Surviving Trust** should not b* dla-
ohargad of and f rom all liability rasponsU 
billty and accountability a* to it* act* aa 
suoh Surviv ing Trustee during the perIo4 
•coounted f o r heraln; 

t . Why th* final account of p roo * «d iDn 
of Bank of T h * Manhattan Company aa 
•zaoutor of th* Last WIU and Te sUmen t 
of Fl*tcher L . OIU, a Deceased Trust** o l 
th* Trust c r *a tW und*r Paragraph 
" F I F T H " of th* Last W i l l and Testament 
et Amel ia Dubuch, D*c*a«*d, cov*r lns the 
parlod f rom July SO, 1S60 to Apr i l l « , l « 6 i 
•hould not b* judicially settled and whF 
•aid Executor should not b* discharged « i 
and f rom all llabUlty, r*sponslbUltr a i ^ 
acaountabllUy aa to th* asta of t a l i 
Fl*tch*r L . CHll as Trust** as a foresaM 
during th* p*rlad aosountad f o r h* r * ln ; 

t . W h y th* commissions of th* sal4 
Trust*** aa s*t for th in Sah*dul* " K " o i 
til* account should not b* pa id ; 

4. Why th* f*sa of RIegelman, 8 t r a « s « « 
a Splegelberg for legal servleea r*nd*r*d ta 
th* Trust**s in oonnaetlon with this a « f 
*ounting procMidlng should not b* fix** 
and d*t*rmln*d ia ta * sum of 97i0.; 

I. Why th* sosta and dlsbuni*m*nta g i 
S l*g* lmaB, 8traa**r * 8p l *g * lb * r « as t a z a i 
la tht* proc**dlng should not b* pa id ; a n ! 

• . W h y such oth*r and further r* l l*t a f 
to th* Court may s* «m just and props* 
•hould not b « g r a n t * ^ 

I H T E B T I U O N Y W H K R E O F , w* h a « * 
caussd tb* •*al at th* Burra* 
gaU 'a Court of th* OouaM 
of Maw York to ba h*r*uD(o a 
flx*d. W I T N X B S H O N O R A M , 

IL. S i WiUtam T . CoUtaa, a Surrogat 
of our said Counte, at th* Count 
of N * w York, a* t i r d da* « 
Dea«mb*r In tn* y*ar of our L o r 
On* Thousand K i n * Hundrad aa 
r i t ty-PqOr. 



Taoaday, Janvwry I M S P « g » Thirtcca 

T h * a n n u a l C h r i s t m a s gift of a m p l o y a a s of tho Stato OfRco Build-
ing In BufFalo want to Edward Voit, blind oporAtor of tho nows-
stand in tho building. Employaos of all dapartmants contributod. 
In tho photograph arat Mona E. Atkins, dark, Dapartmant of Taxa-
tion and Pinanco) Mr. Voit; Frank Laavors, Clark, Motor Vahici* 

Buraau. 

HERE IS A LISTING OR ARCO 
COURSES for FENDING EXAMINATIONS 

INQUIRE ABOUT OTHER COURSES 

B • 

Admlnlitrativ* Asditant 
Accountant & Auditor 
N. y. C $2.B0 
Ayto Ingineman 
Auto Mochlnltt 
Army t Navy 
PracHco Ttitt -
Ast't Perofflon 
(Sanitation) 
AHondant 
Attorney 

..$2.50 
. . $ 2 . 8 0 

_$2.00 

..$2.50 

..$2.00 

.$2.50 
•ookkoopor $2.50 
Brldgo & Tunnol Officer $2.50 
lut Maintainor $2.50 
Captain (P.O.) $3.00 
Car Maintainor $2.50 
Chomltt $2.50 
Civil Inglnoor $2.50 
Civil Sorvico Handbooh $1.00 
Claims Eiamlnor (tlHm-
ploymont Inturonco _„.-$4.00 
Clorleal Aitlttont 
(Collo«oi) $2.50 
Clork, CAP 1-4 $2.50 
Clork, 3-4-5 $2.50 
Clork, Or. 2 — $2.50 
Clork. Orado 5 
Conductor 

$2.50 
..$2.50 

Law ft Court Stono $2.80 
Lloutonant (P.O.) $3.00 
Librarian $2.80 
Malntononco Man $2.00 
Moehanloal Ug r . $2.80 
Maintainor's Holpor 
lA ft C) $2.80 
Maintainor's Holpor ( • ) $2.80 
Maintainor's Holpor (D) $2.80 
Maintainor's Holpor ( I ) $2.80 
Mottongor I Pod.) $2.00 
Mosiongor, Orado 1 $2.80 
Motoraaa $2.8« 
Motor Voblola Usoaio 
Ixamlnor $2.80 
Notary Pnblls $1.00 
Notary PnblU $2.00 
Oil laraor Installer $3.00 
Pork Ranger $2.80 
Patrolmaa $3.00 
Patrolmaa Tosts la All 
States 84.00 
PlaygroNsd 
Plambor 

DIroctor $2.80 
.$2.80 

Correction Officer U.S $2.50 
Court AHendant $3.00 
Deputy U.S. Morihal $2.50 
Dietitian $2.50 
Electrical Engineer $2.50 
Elevator Operator ..$2.00 
Employment Interviewer $2.50 
Fireman (F.D.) $2.50 
Fire Copt ....$3.00 
Fire Lieutenant $3.00 
Foreman $2.50 
Gardener AssUtant $2.50 
H. S. Diploma Test* $3.00 
Hospital Attendant $2.50 
Housing Asst $2.50 
Housing Caretakers $2.00 
Housing Officer $2.50 
How to Pass College in-
troneo Tests $3.50 
How to Study Post 
Office Schemes $1.00 
Homo Study Course for 
Civil Service Jobs $4.98 
Hew to Pass West Point 
and Annapolis Entrance 
Exams - $3.80 

I Insurance Ag't-Broker _.$3.00 
I internal Revenno Agent $2.50 
I Investigator 

(Loyalty Review) _~...$2.80 
I Investigator 

(Civil and Low 
Enforcement) ....._..„_.....$3.00 
Investigator's Handbook $3.00 
Jr. Management Asst. _.$2.50 
Jr. Oovernment Asst. _.$2.S0 
Jr. Professional Asst. ...$2.50 
Janitor Custodian $2.50 
Jr. Professlonol Asst. -.$2.50 
Law Inforeomont Posi-
tions $1.00 

A C T T I V I T I E S O F E M P L O Y E E S I N S T A T E 

Parties Enliven Year's End 
At Kings Park Hospital 

KINGS PARK, Jan. >—Invostl-
tura of Olrls floouts and two 
Christmas parties enlivened tho 
pre-hollday scena at Kings Park 
itota Hospital. 

Brownies and Intermedlata Olrl 
floouts of Troop 188 were Invested 
in an Impresslva ceremony In the 
recreation room of the girls' unit. 
Mrs. D. Nucclo, chairman; Mrs. M. 
Slavln and Mrs. B. Brondum, 
Brownie leaders, and Mrs. Tafel 
and Mrs. Kamerer, leaders of the 
Intermediates, assisted In the cere-
mony. 

Dr. Olgavon Tauber, supervising 
psychiatrist, and Mrs. F. Plltt of 
the occupational therapy depart-
ment, were Invested as co-chair-
man and leader, respectively. 

Ohiests Included: Dr. D. C. 
Brown, associate director; Rabbi 
Waohtfogel; Mrs. J. McOrath, O. 
T. supervisor; Mr. Painter and 
Mrs. Stevens, teachers; Mrs. M. 
Bella, Mrs. Hasbrouck and Mr. 
Oallentlno of the O. T. depart-
ment, and a group of visiting 
Mariner Scouts. 

Veterans' Fete 
Employees of Republic Aviation, 

in conjunction with the American 
Ijeglon Post of Republic Aviation, 
were hosts at a (Thrlstmas party 
for SIO veterans. Including all 
l>aro]e veterans, squad workers, 
Kitchen and dining hall workers, 
and those who work in the various 
homes. Wearing apparel, candy, 
cigarettes, pipes and tobacco, sta-
tionery and other glfta were dls-
trlbutad by 88 Republic employees. 
H m hospital was presented wlttt 
a sound projector, four record 
playen, 700 faet of film, IT email 
radios, and a oompleta public ad-
dress machine for York Hall. Ra -
frealiments were served, and a 
good wonderful time had by all. 

Bveiyone at Kings Park extonda 
ttianka to the aircraft workers f o r 

Pollcowomoa ._~._$2.8e 
Postal Clork Carrier _$2.00 
Postal Clork la Charge 
Poromon .-$1.00 
Power Malatahor $2.80 
Practice for Anay Tosts $2.00 
Prison Ouord $2.80 
Probation Officer ......„..$2.e0 
Pubilo Health Nerso $2.80 
Railroad Clerk $2.00 
Real Estate irokor $3.00 
Rofrlgorotloa Uconso _$3.00 
Resident Bniidlag Supt. $2.50 
Sanitotionmoa $2.00 
School Clork $2.50 
Sergeant (P.D.I $2.50 
Social lavostlgator $3.00 
Social Supervisor $2.50 
Social Worker $2.50 
Sr. File Clerk -$2.50 
Sarfoco Uno Dispatcher $2.50 
State Clerk (Aeeounts, 
Pile ft Snpply) $2.50 
State Trooper -$2.80 
Stationary iaglsoor ft 
PIroman 88.00 
Stono Typist (CAP-1-7) $2.00 
Stenographer, Or. S-4 -.42.80 
Stono-Typlst (Practical) $1.80 
Stock Acslstoat $2.00 
Structure Maintainor —$2.80 
Substitute Postal 
TronsportoHon Clerk —$2.00 
Sorfaco Uno Opr. $2.00 
Technical ft Professional 
Asst. (State) $2.80 
Telephone Operator —..$2.80 
Title Examiner $2.80 
Trackman .-$2.80 
Train Dispatcher $2.80 
Transit Patrolman $2.80 
Treasury Enforcement 
Agent -.$3.00 
U. S. Oovornmoat Jobs $1.80 
UiiHonn Court Attendant $2.80 

SCHOOL CLERK MIMEO 
TUTS JAN. 17-S1, I f SS 

1. iMtructlen on i l t l Dttli. Maahln*. 
1. {««wll Ty>lne TMhnlqtM. 
S, R « y « l and I Undtrwesd Typ*wrlt*r i . 

mt t L A M Y I T T I AV I . , IROOKLYN, N. Y . 
•r Amlnlmtnt Only-fA 

» DAVID J. K A P f t l . M > . 
>111 Mott Ave., r « r Retkawar, N. Y. 

• i B a t r M t s r Sehool lUeo rd * and AMt ih 
Breok l rn OoUtae 

1 M « at mnf and « < w o m u la w 
M a u l a c « o u n « p a u M tha ai imae a a a i u -
BatioB for ScKular Sahool Clark I b I M S . 

their generosity and ttioughtful-
ness. 

Laundry employees held their 
annual Christmas party at the 
Peaks Tavern In Smithtown. Danc-
ing was enjoyed, to the miislo of 
Francis McGuire's orchestra. 

CUSTODIAL EXAM 
ANSWERS STAND 

No changes were mads in the 
nnal key answers to NYC open-
competitive and promotion exams 
for assistant supervisor of cus-
todians, Department of Bducation. 
The tentative key stands as origi-
nally announced. 

The Department of Personnel 
reported that 10 letters of pro-
tests had been received against 
I I items on the tentative key. 

There were 86 promotion candi-
dates, 27 open-competitive. 

'vvvttvvvvvvvvvvvvvtttt' 
Do You Need A 

^ High School Diploma? 
• {Bqulvalancy) 

> Por Personal Sotisfactloa 
Por Job Promotion 
Por Additional Bducation 

n EVENING and 
SATURDAY 
COURSES 

AtfvcrtltiniDisIn • Chtnleal 
Electrical • Meclianleal 

Medics! lab • Constructlss 
iaduitrial Distribution • Dental U8 

Hotel . Retail • Pbotegrapky 
Advertlting Production ManafsMtat 

REGISTRATION 
Jan. 29,10 A.M. to 2 P.M. 

Jan. 31, Feb. 1-2,6 to 9 P.M. 
SprlneTerffl Begins Fab. 7th 

niOUCST CATALOG M • HUllnuia f t M 
Snnlgg Ctunn Lud It CtrlllMatt ar Dttna 

N E W Y O R K C I T Y 
COMMUNITY COLLEGE 

I lOD Piari tt, B lilya 1, N. Y. • TR 8-iB54 | 

t TRY THE "Y" PLAN 
• C O A C H I N G COURSE 
• FOR MEN AND WOlv i iN 
• SMALL CLASSES 
• SVISIT A CLASS PRIi 
• START ANYTIE 

$ 3 5 T O T A L G O S T 1 8 5 

' Y M C A IV IN INO SCHOOL 
H Watf Ur4 St., Naw Yark » , N . Y . 

T H : I N d U a H 1-0117 

fcAAAAAAAAAAAAAAAAAAAAAAi 

APPKOVEO lUSINISS C O U R S I t " 

KOREAN 
VETERANS 
• M a l r a f l i a - i e o a m o . aaaalaoi a r 
i S M * a Bo.aTa. laaaloa. CiU I a * w i l t a 

Mr . Jaraaia, Tataraa A S v l i a r 
MQNROI SCHOOL of iUSINISS 

a . I T T t h T i e m o a t A t . . 
n a-seoo 

illlililllliiliillillilllllliliillllliiUlllil 
•QUI VALENCY 

H I G H S C H O O L 
DIPLOMA 

_ kv M.T Board o f K a n B l a 
2 • Coaclilng Courso 
S • login Anytlmo 
S • Individual Attontioa 
S • Men aad Women 
£ • Small Clatsss 
S I8B • TOTAL C O S T . S S I 
C Can aa aand tar foldar 

1 Y M C A Evening Sehool 
B U W. esrd St.. Maw Xerk SS. M.T. 
g BNdlaeM S - S l l T 

?lllllillllilillllllilllllilllllliUiiillllll 

LICENSE PREPARATION 

Refrigeration Oper. 
M Man. k Prf. 4-Pi30 P.M. start Jan. I . WmI. a Pri. «-»i30 ilort Jan. S. 

Stationary Engr. 
T»aa. 4 Thvri. 4-9i80 PJA. tlort Jaa. 4. 

APPROVED FOR VETS 

MONDELL INSTITUTE 
*aO W . 4 I i t ST. W l 7-J086 

'Xooklnr Inside," L E A D E R ' S 
weekly eolunuii of analysis and 
(oreeasi, by H. J. Bernard. Read 
it reiralarly. 

City Exam Coming For 

PAINTERS 
$3.08 Hourly — 250 Days 

a Year — $5390 
Asa l imi t 60. Helper axpcri fnca counti 

FlHng Jan. 5-20-EXAM SOON 
INTENSIVE PREPARATION 

NEW COMPLETE CLASS 
Meets Every THURSDAY at 

7 P.M. Beginning Jan. 6 
On tha l u t r o r eman of Psintera 
axam, 8 o t the top 10, and 17 out o f 
tha t S w h o paeaed, were our atudeDta, 

Write or Phone for Information 

lastorn Sekool AL 4-S02* ISS SnS Atc., N. X. S ( a t S S t . ) 
Flaaaa v r l t a ma, f r ee about Tonr 
a e n r u f a r tha Falutar axamlnatlon. 

W A V B • 0 •4« « « «00 

ADDRESS . . . . . . . 

i O R O 

ooooooaae 

P I 11 

Prepare to Pass 
Physical Tests 

for 

Patrolman ' 
Expert Instructors 

Required Equipment 
Available in specially 

Reserved Gym 
8 a.m. to 10 p.m. Weekdoys 

Central YMCA 
SB Hanson PL Brooklyn 

Two minutos from all Subway 
linos at Fiatbusii Avo. and LI.R.H. 

Phone St. 3-7000 

SOCIAL SECURITY f o r p u b l i d 
employees. Follow the news on this 
important subject in The LEAD* 
ER weekly. 

FREE! w i t h Every N. Y. C . Aroo Boole— 
You Will Receive en Invalueble 
New Arco "Outline Chart of 
New York City Government." 

SSS^ 

ORDER DIRECT—MAIL CO'JPON 
l lo for 14 iiour spaoiai dallvary 

e . O. D.'s I0« axfra 

L E A D E R B O O K S T O R E 

f7 Duene St. . New Yert 7. N. Y. 

flaasa sand ma ......aopias of books okaakod obova. 

I ooaloia ohaak or monay ordar for 

Name 

Address 

City Mete 

LEARN IBM KEYPUNCH Nos. 016. 
024, and 031. PBX switch board. 
Typing. Comptometer operation. 
FC Boolieeping etc. Dorothy K. 
Kane School, 11 W. U n d St. W I . 
7-S818-9. 

M W O R D B E Q U L A B 
19BS U. 8. O O V T JOBS I Men-

Women, 18-SS. Start high aa 
$3150.00 month. Qualify N O W i 
a>,000 Jobs open. Experience often 
unneoessary. Oet FREE 38-page 
book showing jobs, salaries, re-
quirements, sample tests. WRITE : 
Franklin Institute, Dept. A-IT. 
Boohester, N. T . 

fadfo frown seys: 

t VETERANS 
and CIVILIANS 

Oao pnpa ra f a r aBeecaiful 
Bu laaaa Owaara. D a j ar Kvanlac . 

•USiNISS ADIMiNISTRATION 
•XICUTIVI SICRITAIIIAL 

wi th apaalalUatlon In Salaamanikl t . 
AdTat tUIn i , MaaeliaaiUilDC, 

• a W U a a , Flnanea, Manutao t iu la f , 
Badla aad TalerUlOD, a U . 

AUG 

HIGH SCHOOL 
•euiTAUMoi DIPLOMA 

Caaaa ta anS aaa a a panaaaUy . 1 w i l l 
otTlaa aad g a U » f o u . Na afeUgaUaa. 

COLLEGIATE 
•US INISS INSTITUTE 

s e t MaSl iaa Ava . <SS •*.> V L e - i e i S 

PATROLMAN 
HEW YORK CITY POLICE DEPARTMENT 

PHYSICAL CLASSES 
Enroll Nowl 

• DAY AND EVENING SESSIONS 
• SMALL GROUPS 
• INDIVIDUAL INSTRUCTION 
• FREE MEDICAL EXAMINATION 
• FULL MEMBERSHIP PRIVILEGES 

BRONX UNION Y M C A 
470 Bast 181 Street. ( Ird Ave. V) ME B-7800 

SCHOOL DIRECTORY 
Aeadeiulo and Commercial CoUeia Frevaratorr 

Bo l l ding A P lant Uanagcmeut . Stat lonax j A Cuttodlan Eugluecra Uccui ie t ' r rpaiat laoa 

BOKO B A I X A O A D E U I . l U t b i u l i Ext. Oar. ru l t on . Bkl^n. Begenta * G1 AcproTadb 
PL S ««47. 

Biulncaa Sohoola 

W A S H I N O T O N BCBINKSB IMBT., S lO f i - l th A v a . (aor. l « f i t b S t . ) , N .Y .C . Sec re t s l l i l 
and «1tU aarvlca training. Swl tcbb card. Moderate oust. M O 2-6086. 

M O N B O B SCHOOL OV BUBINBM. Secretarial, AooounUog. Veterani Accepted. , 
Sanrloa preparation. Eaat i n t h St. and Bo i toa Koad ( K E O Chester Tbci 
B l d « . ) . Bronx K I S - S a o o . 

LEARN IBM KEY P U N C H - i i « S f r j i S S n t u f -
1 B. M. HACniNEB 

I b M Key Punch &Tab Training, oombniation Biuineii scboot, iss 
ISStk St. DB 4-S170. Fraa PUoemeut Sarrloa. 

Prepare I t aw F o r Oltjr IBM T A B S U P D R T I S O R £ X A M . T o 
I B M a t B k i l ^ I d loon. l a s . Mow. O a l l j S A M . t o 8 P .M. Uusinesa Maclilna 

" " " h a t . Hote l Woodward SSth St and B 'way . JU 8-5211. 

iacretat la l 

M A U a . I M MAMAD i X B B K T , N .T .O. Secretarial AaoAttaUsft B r U U s f , 
I l u . l l U > h t . W i l U <a> Oa la l i o . M • . a a a o . 

. ' r r f rMr^ 



CSEA Membership Drive Indicates Big Jump 
Oyer 1954; 60^000 Figure Due This Year; 
Member Committees in Albany Area Listed 

ALBANY. Jan. 3—The member-
ihlp drive of the Civil Service Em-
ployees Association is progressing 
strongly, according to reports is-
sued by Alex Greenberg and Norma 
Scott, co-chairman of the CSEA 
statewide membership committee. 
With less than three months ot 
the CSEA membership year ex-
pired, the organization already 
enjoys an Increase of over 2.500 
above the total paid membership 
In the Association as of the same 
date last year. The statewide mem-
bership committee gives credit for 
this fine progress to the chapter 
membership committees, the mem-
bers of which from day to day 
•re personally in contact with the 
potential members through the 
State. A recording of the mem-
bership committees of chapters In 
CSEA Capital District Conference 
area is printed In this Issue of 
Tiie LEADER. 

State-Wide Committee 
The statewide membership com-

mittee of the Association met in 
Albany recently to plan ways and 
means of further Increasing CSEA 
membership strength during the 
coming year. Present at the meet-
ing were: Alex Greenberg, co-
chairman; Emmett J. Durr. Vito 
J. Perro. Harry Joyce. Katherine 
Lawlor. Helen Lonergan. Helen 
McGraw. Patricia Premo. Robert 
Selleck, Richard Flinn, Ray Good-
ridge. Byron Robbins. John P. 
Powers, president; Joseph D. Loch-
ner, executive secretary; and Fran-
cis M. Casey, field representative. 

The LEADER begins below pub-
lication of the names of member-
ship committees through the 
State. 

MEMBERSHIP COMMITTEES 
CAPITAL DISTRICT 
CONFERENCE AREA 

Department of Agriculture and 
Markets, Capital District Chapter 

Roy H. McKay, president. Edijar 
Troidle, chairman; Zona Brown. 
Margaret Heald, Oiga Ostopko-
vich, Florence Van Noy. 
Department of Audit and Control 

Chapter 
William M. Rehfuss. president. 

Douglas Clark, chairman, General 
Audit Bureau; Bill Cobbs. assistant 
chairman. Refund Unit: Mary Al-
len. Local Assistance: Katharine 
Miller. Bond Unit; Ada Stanchuk. 
Benefits Section; Madeline Doyle. 
Benefits Section; Margaret Hilden-
brandt. Research and Statistics; 
Mildred Terwelp, Municipal Af -
fairs; Marjorie Whitmore, High-
way Unit; Walt Schubert, Admin-
istration Unit; Agnes McNally, 
Payroll Unit; Armand Pezzula, 
Account Bureau; Louise Basset. 
Field Audit. 

Employees' Retirement System 
Chapter 

Frank Simon, president. Joan 
Coffey. Ben Everingham, William 
Menz. Gloria Cinney. 
Civil Service Department Chapter 

James McCue. president. James 
Cardany, chairman, State Oflice 
Building; Marie R. Debes, XD-4, 
Columbia St.; Frank Benoit. XD- l , 
Columbia St.; Evelyn Weh, Certi-
fication, State Office Bldg.; Edythe 
Malcolm, Administration, State 
Office Bldg.; Eleanor Ray, Div. of 
Employment; Merton Thayer, Per-
sonnel Research, 40 Steuben St.; 
Virginia Leathern, Training Div., 
40 Steuben St.; Bob Doolittie, 
Classification and Compensation, 
State Office Bldg. 
Department of Commerce Chapter 

Edwin J. Roeder, president. Wil-
fred J. Bouchard Jr., chairman; 
Jane Oliver, Administration; Mary 
Thomsen, Administration; Harry 
Kapp and Helen Alexander, Com-
merce and Industry; Mildred Co-
trell, Economic Development and 
Library: Helen Gorka, Publicity; 
Joseph Kutey, Publicity—Garage; 
Lorraine Brundage, Radio and 
Motion Picture; Marion Kirby, 
Production Unit and Machine 
Room, 

Conservation Department Capital 
District Chapter 

Margaret Deveny, president 
Ricliard Murphy, chairman, Divi-
sion of Parks; Rhoane Wiilett, Div, 
of Admini-stratlon; Janet DeLollo, 
Div. of Lands and Forests; Nora 
Hoogkamp, Div. of Finance; Bar-
bara Wiltsie and Stephen Ford-
ham, Div. of Fish and Game; 
Olive Trussell, Div. of Conserva-
tion Education; Helen Barry. Dtv, 
of Water Power. 

Capital District Correction 
Department Chapter 

Claire Galllgan, co-chairman, Edu-
cation; Anne Warner, co-chair-
man. Education; Anne Warner, 
co-chairman. Identification: Helen 
T. David. Commission of Correc-
tion; Mary Driscoii, Identmcation; 
Joan Farina, Research; Mary 
Flanlgan, Administration; Gene-
vieve Grosse, Industries; Margaret 
Kane. Margaret Hengen, Mary 
Norwood and Sally Passenger, 
Identification; Margaret Rlngler, 
E.stimate and Audit; Sally Wes-
sels. Probation. 

Education Department Chapter 
Hazel G. Abrams, president; 

Charles Becker, chairman; Mary 
Lockwood, Elizabeth Sleasman, 
Kathleen Doughty, Florence Rey-
nolds. Wllma Ewell, Mary Felix, 
John Connery, Louis Conoevs. 

Albany Chapter. Division of 
Parole 

Robert F. Llscom, president. 
Harold V. Canavan, chairman; 
Carolyn E. Sherman, Shirley E. 
Bloom. 

State Liquor Authority Chapter 
Herman Reiners, president. 

Nancy Smith, chairman; Betty 
McGraw, Freda Mulke. 

Division of Standards Sc 
Purchase Chapter 

Ida B. Greenstein, president. 
Mildred W. Lathrop, chairman; 
Louise Hutchings, Sal De Russo, 
Leonard Bowers. 

James E. Christian Memorial 
Health Dept. Chapter 

Virginia Clark, president. Bar-
bara Klncii, chairman; Irwin San-
der, co-chairman; Dr. Meredith 
W. Thompson, Executive Office, 
Prof. Training and Program, Eval 
Sc Dev.; Marcia Warner, Office of 
Business Administration; Charles 
Mcintosh. Doris Benway and Ray 
Benoit, Office of Business Admin-
istration; Polly Hough, Office of 
Planning and Procedures; Rita 
Purtell, Office of Personnel Ad-
ministration; Lee Smith, Office of 
Public Health Education; Grlf 
Edwards, Office of Vital Statistics 
— Machine Room; Edythe Fisher, 
Office of Vital Statistics, & Sta-
tistical Unit; Sophie Berman, Of -
fice of Medical Defense; Violet 
Northrup, Division of Local Health 
Services; Janet Farley, Bureau of 
Public Health Nursing; Kay Cam-
pion, Bureau of Environmental 
Sanitation: Margaret Tlerney, 
Milk & Restaurant San. Section & 
Narcotic Control; -Thelma Palmer, 
Albany Regional Office & Glens 
Falh Regional Office; Gertrude 
Hyland. Division of Medical Serv-
ices; Jane Wheeler, Bureau of 
Dental Health; Elizabeth Karolak, 
Bureau of Cancer Control; Madge 
Riter, Bureau of Epidemics & C. D. 
Control and V. D. Control; Patri-
cia McCormack, Bureau of Mater-
nal & Child Health; Frank Moth-
ersell. Bureau of Nutrition; Betty 
Heckman, Bureau of Medical Re-

habilitation; Irene Hack, Division 
of Tuberculosis Control; Madeline 
Money, Funeral Directing Section. 

Division of Laboratories and 
Research. Albany Chapter 

Donald McCredie. president. 
Andrew Ford, chairman; Gloria 
McCrcdie, Charles Schadler, Isa-
bel Allen, Ann Stutsrim, Daniel 
O'Keefe, Charles Roberts, A1 
Grant. 

Insurance Department 
Albany Chapter 

Stephen J. Banks, president. 
Doris M. RWdlck. chairman; Hazel 
Avery, Wilfred Flynn, Ruth Lewis. 
Workmen's Compensation Board, 

Albany Chapter 
Arthur Loft, president. Edward 

Ormsby, chairman. Disability Ben-
efits; Helen Miios, Disability Ben-
efits; James Brady, Workmen's 
Compensation; Paul Tafler, State 
Office Building. 

Mental Hygiene Central Office 
Chapter 

Deborah Hughes, president. Ber-
tha Phinney and Stephen Tread-
way, 217 Lark Street; Emil Eisner, 
Joseph Emerick. Margaret Reed 
and Emily Wolf, State Office 
Building. 

Department of Public Service 
Albany Chapter 

Raymond C. Carriere, president. 
Mrs. Barbara Muehieck, chairman; 
Betty Brown, Mrs. Bessie Higgins, 
Mrs. Emily Klndleburgh, Dorothy 
McDowell, Ruth Van Campen, 
Joan Gadua. Joseph J. Frankwltt, 
Clarence Powles, Joseph Hammes, 
Alice Salm. Harold Singleton, Mrs. 
Helen Daye. 

Georee T. Giileran Memorial 
Public Works Chapter 

Russell Taylor, president. Charles 
J. Hall, chairman; Katherine Law-
lor, John Bamford, George Mill-
house, Walter Bachteler, Dorothy 
Graham, Virginia Wessel, Irene 
Sutphen, Ella Dllg, Cletus Benja-
min, Robert Weaver, James Mad-
den. Thomas Flanagan. 

Public Works District No. 1 
Chapter 

John D. McNamara, president. 
Charles VanDervoort,* chairman, 
353 Broadawy, Albany; Victor Jen-
ner, Thomas J. Colloton and 
Thomas Pliisworth, 353 Broadway, 
Albany; Lloyd Friday and Thomas 
Burke, P. O. Box 88, Port Edward; 
James Quinn, Convention Hall, 
Saratoga Springs; James Camp-
bell, County Assistant, Cairo; P. R. 
Keyes, County Assistant, Warrens-
burg; R. Brennan, Asst. County 
Asst.,Elizabethtown; William Falls 
and James McLaughlin, 353 
Broadway, Albany. 

Department of Social Welfare 
Chapter 

Wlllard P. Johnson, president. 
Mandel Schwartz, chairman; Ma-
rie Magulre, Alice Kelly, Andrew 
Smith. 

(Continued on Page 16) 

Charles Lamb Finds Draff 
Of CSEA Accomplishmenfs 
Effective Membership Tool 

A committee of employees from Kings Park State Hospital chapter 
CSEA, are seen presenting a $500 donation check to the Director 
of St. Charles Hospital, Port JefFerson. The funds were raised 
voluntarily in memory of Mrs. Janet Blegen, R.N. Loft to right, 
Mother Yvonne, director, St. Charles Hospital; John Link, 1st vice-
president, Kings Park chapter; Frances Lule, R.N., chairman, Funif 
Raising Committee; Charles Buckman, M.D., director, Kings Park 

OSSINING, Jan. 3—Charles E. 
Lamb, president of the Southern 
Conference, CSEA, has been using 
a mimeographed membership ap-
peal which he has found effective. 
Mr. Lamb drafted It from the ac-
complishments of the Civil Service 
Employees Association over a 24-
year period. Here is the statement 
In full: 
WHAT DOES THE ASSOCIA-

TION DO FOR ME? 
No matter what your title, salary 

or department may be, below, you 
will find gains made for you that, 
could never have been accom-
plished witliout the help of the 
Civil Service Employees Associa-
tion. 

1930 — Association secured leg-
islative support for classification 
and compensation survey of State 
Civil Service and had appropria-
tion provided. 

1930 — Secured salary Increase 
totaling $1,196,000. 

1931 — Sponsored legislation to 
abolish 12-hour day. 72-hour week 
for institution employees. 

1931 — Association sponsored 
amendments to Retirement Law 
which were adopted. 

1933 — Gained appropriation to 
Insure solvency of retirement sys-
tem. 

1932 — At Association request. 
Legislative Committee established 
to study 48 hour for institution 
employees now working 72 hours. 

1933 — Principal efforts directed 
to securing statutory classification 
and compensation plans for all, 
and the 48-hour week for Institu-
tion employees. 

1934—Was instrumental In hav-
ing sick leave for departmental 
workers established — 12 days per 
year cumulative to 150 days. 

1935 — After a bitter legislative 
session, CSEA had salaries that 
had been reduced in 1933, restored. 

1936 — CSEA efforts that had 
begun in 1930 with the Introduc-
tion of the Desmond eight-hour 
day bill for employees in Institu-
tions bore fruit. Governor Leh-
man's recommendation of 2Vi 
million dollars to abolish the 72-
hour week. 

1937 — The Ass'ociation's seven-
year battle for definite State sal-
ary plan was realized In the Feld-
Hamilton Law. Gained increase in 
commutation payments for Insti-
tutional employees. 

1938 — Association won appro-
priation to provide for abolition 
of seven-day week for canal em-
ployees. 

Had the Peld-Ostertag Bill In-
troduced and passed. 

Association secured passage of 
Constitutional approval of Amend-
ment making retirement benefit a 
contract between member and 
State insuring no reduction In 
benefits. Amendment later ratified 
by people at the polls. 

1939 — Won a Court of Appeals 
decision favoring to itemized an-
nual budgets, opposed to lump 
sum plan. 

1940 — Had competitive classi-
fication established for Mental 
Hygiene employees. Had law 
passed to prevent abuse in tem-
porary positions, while active lists 
were dormant 

1941 — Had Chapter 885, Laws 
1941 passed, to bring all civil serv-
ice employees in cities, towns, etc.. 
under the merit system 

Chapter 853, Laws of 1941. Pro-
viding better protection on dis-
missals, passed. 

1942 — Appeal made tor exten-
sion of Feid-Hamllton to Institu-
tional employees won and new 
status set for payment In October, 
1943. 

Important legislation introduced 
and passed to protect the employ-
ment rights of those entering mil-
itary service. 

Obtained paid holidays for in-
stitutional employees 

1943 — Obtained 7 ^ to 10 per 
cent War emergency bonus 

Lt,—. « W V./. 

48 hours seeured by CSEA instead 
of proposed time credits. 

1944 — CSEA tried to obtain 
another adjustment In salaries but 
failed. Did retain the 7ya to 10 
per cent increase of last year, 

1943 — Won additional salary 
adjustments from 10 to 20 per 
cent, about $13,500,000. 

1945 — Secured definite leav« 
rules for institutional employees. 
December 6. 1945. 

1946 — Secured additional sal-
ary adjustments of from 14 to 
30 per cent. 

Also had amendments made 
that made such bonus regarded 
as compensation for retirement 
purposes. 

Vacation period of four weeki 
finally won for Institutional em-
ployees after five years of effort 
by CSEA. 

Five day, 3 7 - h o u r week gained 
for departmental employees. 

1947 — Secured passage of law 
for coverage of unemployment in-
surance for State employees un-
der most conditions. 

Association began famous De-
Marco lawsuit to compel State to 
adjust salaries retroactively to 
April 1 of persons reallocated be-
tween April 1 and October 1. 

1948 — Additional salary In-
crease obtained of 5 to 15 per cent 
on 1947 basic salaries. 

1948 — Assoclatiorj s e c u r e <1 
"freeze-in" of emergency pay in 
basic salary scales for all educa-
tion employees. 

1949 — CSEA counsel appointed 
by Governor to help prepare a plan 
of re-organization of civil service. 

Prepared appeals to have cost of 
living salary adjustments frozen 
into basic salaries, was approved. 

Court of Appeals upheld the As< 
sociation in DeMarco case. Thou-
sands of State employees receive 
their share of $3,000,000 In bacH 
pay. 

1950 — Association won optional 
55-year retirement plan with in-
crease in pension allowance bj] 
State for service prior to age 55, 

Association won recognition of 
need of increased travel allowanci 
for employees. 

1951 — Association gained tt 
7ya to 12% per cent Increase la 
salary of $19,500,000. 

1952 — Special committee of As-
sociation studied Mahoney legis-
lature bill to reorganize Civil 
Service administration and found 
provisions unsound and danger-
ous to the merit system. After cam-
paign of Information on the bill, i| 
was withdrawn by the lntroducer« 
without a vote. 

1953 — Governor Dewey, in an-
swer to the Association's requestl 
for additional salary adjustment^ 
directed the Civil Service to under-
take an intensive study of preseni 
salaries and invited the officers o| 
CSEA to submit suggestions of M 
new grade system. 

Negotiations in progress to havi 
payroll deductions for Blue Cross, 

Negotiation of CSEA for Inte-
gration of Social Security. 

1954 — Tile Association gained 
for employees the freezing Into 
basic scales of the emergency ad-
justment previously made amount-
ing to $31,000,000 annually, an 
additional longevity increment t « 
be paid to employees who havi 
served five years at maximum and 
new appropriations totaling $13.-
200.000 for correction of Inequi-
ties, all effective retroactive t « 
April 1, 1954. 

The Internal Revenue Code o| 
1954 passed this year by Congresi^ 
affords to State Institutional em-
ployees the Income tax relief fo« 
which the Civil Service Employeei 
Association has been striving since 
1949. This relief Is a direct resull 
of efforts by representatives ^ 
CSEA first In the courU and latei 
through appeals for legislation 
action. 

Another provision of the abova 
mentioned law exempts 11,300 oi 
retirement Income from Federal 
Income tax. • 

Be Honest, Join up and b « l| 
nrltll̂  ̂ AlnlMflr 



Apply Until Jan. 20 for These NYC Tests 
Applications will b« reeeWed by 

tnrc , BtartlnK Wednesday, Jan-
B. In the exams listed below. 

A o not attempt to apply before 
January 8. Apply in person or by 
•epresentatlve at 96 Duane Street, 
f f Y C , two blocks north of City 
Ball, Just west of Broadway, unless 
it is otherwise stated. Open-com-
petitive exams are open to the 
Bubllc, promotion tests open only 
|o qualified present employees. 
Last day to apply appears at the 
#nd of each notice. 

NYC 
Open-Competitive 

7342. ASSISTANT DIRECTOR 
O F GROUP W O R K AND REG-
HEATION, NYC Youth Board. 
M,191. Fee $6. Tentative date of 
technical test, Wednesday, March 
i . Candidates must have a bac-
•alaiu-eate degree from an insti-
tution which has had such degree 
teglstered by the University of the 
State of New York; in addition, 
the following or its equivalent: 
K m ) proof of graduation from an 
Approved ichool of social work as 
fvidenced by a certificate or mas-
ter's degree, and (b) seven years 
•f full-time paid social work ex 
perience in an agency adhering to 
acceptable standards, five years of 
Which must have been in the field 
•f group work and three years of 
^hlch must have been In a super-
visory, administrative, or consul 
tatlve capacity of a character to 
•ualify for the position. Tests: 
Technical, weight 40; oral, weight 
10; training and experience, 
weight 30. The factors in the oral 
test will tie speech, manner and 

Cdgment. The technical test may 
written or oral. (January 20). 

7343. ASSISTANT DIRECTOR 
OF YOUTH GUIDANCE, NYC 
Youth Board, $6,191. Fee $5. Ten-
tative date of technical test, Tues-
day, March 29. Candidates must 
have a baccalaureate degree from 
lin institution which has had such 
degree registered by the University 
of the State of New York. In addi-
tion, the following or its equiva-
lent: (a) proof of graduation from 
•n approved school of social work 
Its evidenced by a certificate or 
master's degree, and (b) seven 
years of full time paid social case-
Work experience in an agency ad-
hering to acceptable standards, 
four years of which must have 
Been In the field of family case-
work, child welfare or psychiatric 
•asework and three years of which 
must have been in a supervisory, 
administrative, or consultative 
capacity of a character to qualify 
for the position. Tests: Technical, 
weight 40; oral, weight 30; train-
ing and experience, weight 30. The 
factors In the oral test will be 
speech, manner and Judgment. 
fThe technical test may be written 
• r oral. (January 20). 

7325. DENTAL ASSISTANT, 
12,510. Fee, $2. Tentative date of 
written test, Tuesday, March 22. 
Candidates must have one year of 
full-time paid experience as a 
dental assistant, or a satisfactory 
equivalent. Tests: Written, weight 
100. Ail candidates who pass the 
written test will be required to 
pass a qualifying test on their 
ability to perform the duties of the 
position and will be summoned in 
order of their standing on the list. 
No second opportunity will be 
flven to candidates who fall in or 
lail to appear for this qualifying 
performance test. (January 20). 

7413. ELECTRICAL ENGI -
NEERING DRAFTSMAN, $4,080. 
f e e $3. Vacancies, 50. Fourth filing 
period. Tentative date of written 
test, Wednesday, May 38. Appli-

lanitation Group 
Holds Party end 
lastallf Officers 

The Negro Benevolent Society 
of the NYC Department of Sani-
tation held a Christmas Party. 

Manhattan Borough President 
Hulan E. Jack Installed ofiBcers 
for his second consecutive year. 

William J. Hart, an eligible on 
the list for promotion to district 
Buperlntendent, remains as presi-
dent. Also sworn were: John B. 
Bkeete, vice president; Oeorge 
Morse, corresponding secretary; 
James Barner, treasurer; Samuel 
LeVonish, financial secretary; Jos-
eph Sidnner, recording secretary; 
the Rev. Walter Balke, chaplain; 
James Pennington, sergeant-at-
arms; Oscar Btainback, fUe clerk; 
Malcolm E. Manning, Chester 
Lewis, liongsworth Bodden and 
lAdolphus Orifilth, to the board of 
directors; and Frank Dancy, chair-
man, Adolphus Harewood, treas-
urer, and Robert Henderson, trus-
tee. to the welfare board. 

G: R I A L l i T A T K kwa. gee 
U . . 

cations Issued and received toy 
mail. also. Oraduatlon from a 
senior high school required and 
(1) four years' practical exper-
ience of a nature to qualify for 
the duties of the position; or (2) 
a baccalaureate degree In engi-
neering Issued upon completion of 
a course of study registered by the 
University of the State of New 
York (persons who expect to re-
ceive their engineering degree by 
June 30, 1955 will be admitted to 
the examination but must present 
evidence at the time of investiga-
tion that they have obtained it ' ; 
or (8) a combination of experience 
and technical training on a year 
for year basis. Tests: Written, 
weight 100. The written test will 
consist of electrical engineering 
problems and drawing. (March 23). 

7239. HEALTH OFFICER, grade 
4, $6,595. Four present vacancies 
In Health Department. Mail ap-
plications also Issued and accept-
ed. Pee $4. License to practice 
medicine required; also graduation 
from a school of medicine whose 
course of study has been approved 
by the University of the State of 
New York and completion of one 
year as an intern in an approved 
general hospital. In addition, can-
didates must have each of the fol-
lowing or its equivalent: (a) a 
master's degree in public health 
from an approved school of. public 
health; (b) one year of approved 
residency field training in genera-
lized public health administra-
tion, or one year of satisfactory 
full-time experience In a responsi-
ble supervisory position In public 
health practice. Tests: Technical, 
weight 40; oral, weight 30; train-
ing and experience, weight 30. The 
factors in the oral test will be 
speech, manner, and Judgment. 
The technical test may be written 
or oral. (January 20) 

7336. HEALTH PUBLICITY 
ASSISTANT, $3,425. Vacancies In 
Health Department. Tentative date 
of written test, Wednesday, March 
23. Fee $3. Candidates must have 
a baccalaureate degree from an 
institution which has had such de-
gree registered by the University 
of the State of New York and a 
master's degree in public health 
with major study in public health 
education from an accredited 
school of public health; or a bac-
calaureate degree from an insti-
tution which has had such degree 
registered by the University of the 
State of New York in the biologi-
cal sciences, social sciences or ed-
ucation and two years successful 
full time paid experience in pub-
lic health education with a volun-
tary or an official health agency. 
Test: Written, weight 40; training 
and experience, weight 30; oral 
weight 30. The factors in the oral 
test will include manner, speech 
Judgment, and technical compet-
ence. (January 20). 

L 7279. INSPECTOR OF STEEL 
(SHOP), GRADE 3, $4,016. Open to 
all U.S. citizens who qualify. Mail 
applications Issued and received ai 
so by mail. Four vacancies in NYC 
Transit Authority, for work In Pitts-
burgh and Bethlehem, Pa., Ham-
mond, Ind., and Granite City, 111 
Other vacancies there and In NYC 
expected. Fee $4. Tentative date of 
written test, Thursday, April 21 
Requirements: three years' ex-
perience inspecting in shop con-
cerning the whole process of steel 
fabrication for both riveted and 
welded structures, including work 
manship, verification from shop 
drawings, accuracy, surface and 
physical defects, painting, weigh-
ing, and shipping; keeping records 
of inspections and making reports 
doing related work. At least one of 
the three years must have been on 
welded structures and one other of 
the three years as foreman, super 
Intendent or inspector; or a satis 
factory equivalent. Written test 
weight, 60; experience weigh, 40, 
Exams will be held In NYC, and 
elsewhere, as circumstances re 
quire. (January 20). 

7806. JUNIOR ARCHITECT, 
$4,080. Vacancies, 20. Tentative 
exam date, Friday, March 28. Fee, 
$8. Requirements: A baccalaureate 
degree in archltectiu-e recognized 
by the University of the State of 
New York, or a satisfactory ex-
perience equivalent. Persons who 
will be graduated by June 30, 1955, 
will be admitted subject to proof 
of graduation. The written test has 
a weight of 100. (January 30). 

7192. PAINTER, $3.05 an hour 
In NYC Housing Authority (NYC 
residence not required for HA 
Jobs), $20.44 a day in Department 
of Marine and Aviation. Jobs as 
letterer to be filled from same 
list. Fee, 50 oents. No date for 
written test has been set yet. Re-
quirements: (a ) Five years' prac-
tlOAl axnerlenee aa a naintar? ar 

(b) a combination of not less than 
two and one-half years of recent 
practical experience as a painter, 
plus sufficient recent acceptable 
experience as a helper or related 
educational training to make a 
total of five years of acceptable 
experience. Each twelve months of 
acceptable experience as a helper 
or of related educational training 
will count as If six months' ex-
perience. Applicants must not 
have passed their 45th birthday on 
January 5, but this does not qp-
ply to war veterans, and, besides, 
others who had recognized mili-
tary service may deduct the 
length of that service. A rigid 
medical-physical test must be 
passed. (January 20). 

7418. SENIOR STATISTICIAN, 
$4,876. Vacancies in Department 
of Health and Housing Authority. 
Tentative date of written test, 
Saturday, February 26. Fee, $4. 
Requirements: Candidates must 
have a baccalaureate degree recog-
nized by the University of the 
State of New York, and four years 
of full-time paid experience in 
work Involving the directing, plan-
ning, or carrying out of statisti-
cal Investigations, or a satisfactory 
equivalent. A year of graduate 
work, major emphasis on statisti-
cal theory or on the application 
of such theory, may be substituted 
for one year of experience. A mini-
mum of two years of experience 
will be required fo all candidates. 
Full-time paid experience in con-
ducting statistical inquiries and 
investigations will be accepted on 
a year for year basis in lieu of 
undergraduate education. Tests: 
Written test weight, 60; exper-
ience weight, 40. (January 20). 

7181. STATISTICIAN, $4,221. 
Vacancies, 12. Tentative date of 
written test, Saturday, February 
26. Requirements: Candidates 
must have a baccalaureate degree 
recognized by the University of 
the State of New York, and two 
years of full-time paid experience 
in work Involving a knowledge of 
statistical theory and methods, or 
a satisfactory equivalent. A year of 
graduate work, major emphasis on 
the statistical theory or on the 
applications of such theory, may 
be substituted for one year of ex-
perience. A minimum of one year 
of experience will be required of 
all candidates. Full-time paid ex-
perience In conducting statistical 
inquiries and investigations of a 
character to qualify the candidates 
for the duties of the position will 
be accepted on a year for year 
basis In lieu of undergraduate edu-
cation. Fee $4. Written test, weight 
100. (January 20). 

7338. VETERINARIAN, $4,546. 
Applications also Issued and re-
ceived by mail. Vacancy in Health 
Department. Pee $4. Tentative 
date of written test, Tuesday, 
March 15. Requirements: Candi-
dates must have a degree in veter-
inary medicine, recognized by the 
University of the State of New 
York. (January 20). 

Promotion 
Candidates must He present, 

qualified employees of the NYC 
department or agencies mention 
ed. Last day to apply given at end 
of each notice. Do not attempt to 
apply before January 6 

7273. ATTENDANT, GRADE X 
(Prom.), City Court, $3,556 to $4.-
220; one vacancy. Six months in 
any title, grade 1, of the Attend-
ance Service. Pee $3. (Thursday, 
January 20). 

7233. CIVIL ENGINEERING 
DRAFTSMAN (Prom.), Tax De-
partment, $3,961 to $5,005. Six 
months as Junior draftsman. Fee 
$3. (Thursday, January 20) 

71fi6. COURT CLERK, GRADE 
4 (Prom.), City Magistrates Courts, 
$4,876 and over. Six months as as-
sistant court clerk, grade 3 or 4 
or court clerk, grade 3. Pee $4 
(Thursday, January 20) 

7309. CUSTODIAN-ENGINEER 
(Prom.), Department of Educa-
tion, $7,860 to $17,160, depending 
on size of building to which as-
signment Is made. Salaries of help 
required to maintain buildings 
must be paid from this lump sum 
About 25 vacancies. Six months 
as custodian. Some positions re-
quire valid NYC stationary engine-
er's license. Fee $4 (Thursday, 
January 20). 

7171. LANDSCAPE ARCHITECT 
(Prom.), NYC Housing Authority 
and Department of Public Works, 
$6,096 to $7,340. Six months as as-
sistant landscape architect. Fee $5. 
(.Thursday, January 20). 

7319. U E U T E N A N T (Prom.), 
Fire Department, $5,975. Two 
years as fireman, engineer of 
steamer, pilot, marine engineer 
/ l i n l f A r m A / l ^ ,*HlAf m a r l M A 

er (uniformed). Fee $5. (Thurs-
day, January 20). 

7312. MESSENGER. GRADE 2 
(Prom.), City Court, $3,556 to $4,-
220; one vacancy. Six months in 
any title, grade 1, of the Attend-
ance Service. Fee $3. (Thursday, 
January 20). 

7262. SUPERINTENDENT OF 
CONSTRUCTION (BUILDINGS) , 
GRADE 4 (Prom.), NYC Housing 
Authority and Department of Edu-
cation, $4,876 and over. Six mon-
ths as assistant superintendent of 
construction (buildings), grade 4. 
Fee $4. (Thursday, January 20). 

Tests Open 
Until March 

NYC 
Open-Competitive 

7415. JUNIOR ELECTRICAL 
ENGINEER, $4,080. Eighth filing 
period. Vacancies, 95. Tentative 
exam date, Wednesday, May 18. 
Fee, $3. Mail applications issued 
and accepted. Requirements: A 
baccalaureate degree in engineer 
recognizpd by the University of the 
State of New York; or a satisfac-
tory experience equivalent. Per-
sons who expect to be graduated 
by June 30, 1955 will be admitted, 
subject to proof of graduation. 
Written test weight, 100 (March 
23). 

7416. JUNIOR MECHANICAL 
ENGINEER, $4,080. Applications 
also issued and received by mail. 
Vacancies, 25. Tentative exam 
date, Thursday. May 19. Fee, $3. 
Requirements: A baccalaureate de-
gree In engineering recognized by 
the University of the State of 
New York, or a satisfactory ex-
perience equivalent. Persons wljo 
expect to be graduated by June 30, 
1955 will be admitted, subject to 
proof of graduation. Written test 
weight, 100. (March 23). 

7417. MECHANICAL ENGI -
NEERING DRAFTSMAN, $4,080. 
Vacancies, 30. Applications also 
issued and received by mail. Ten-
tative exam- date, Thursday, May 
26. Pee, $3. Requirements: Gradu-
ation from a senior high school 
and (1) four years' practical ex-
perience of a nature to qualify for 
the duties of the position; or (2) 
a baccalaureate degree in engi-
neering recognized by the Uni-
versity of the State of New York. 
Persons who expect to receive their 
engineering degree by June 30. 
1955 will be admitted subject to 
proof of graduation; or (3) a 
combination of experience and 

technical training on a year for 
year basis. Fourth filing period. 
(March 23). 

No Closing Date 
7247. DENTIST, $16.25 to 

$10,675 a session. First filling 
period. Present vacancies in De-
partments of Health and Welfare. 
Fee $4. There are 300 or more ses-
sions a year, each session lasting 
from three to four hours. In addi-
tion, full-time appointments may 
be made from time to time at $4,-
850 a year. Eligibies who accept 
appointment in full-time positions 
will be removed from this list. 
Candidates must be licensed den-
tists. Tests: Written, weight 100. 
All candidates who pass the writ-
ten test must pass a qualifying 
test on their ability to perform the 
duties of the position. For ap-
pointments to the Welfare De-
partment candidates will also be 
required to pass a performance 
test in prosthetics. Candidates will 
be summoned for the performance 
tests in order of their standing on 
the list. No second opportunity 
will be given to candidates who 
fall in the qualifying performance 
tests. (No closing date). 

Lucky 13 Win 
Place in Prize 
Training Course 

James E. Rossell, director of the 
Second U. S. Civil Service Region, 
announced that 13 Federal em-
ployees in New York and New Jer-
sey were selected to take part in 
the fourth Junior management de-
velopment program. 

The employees were chosen from 
among 69 candidates for superior 
work and training records, and 
high ratings in interviews and 
written tests. They began a six-
month training program on Jan-
uary 3 consisting of lectures, group 
discussions, study and rotating 
work assignments. 

The program is designed to help 
Federal agencies pick out em-
ployees of unusual managerial 
talent. 

Selected employees are from the 
following agencies in NYC: N. Y. 
Naval Shipyard, Bureau of Old Age 
and Survivors Insurance, regional 
office of the Veterans Administra-
tion, and the Internal Revenue 
Service. Others are from Fort Mon-
mouth, the Newark Regional Office 
of the Veterans Administration, 
and the U. S. Military Academy 
at West Point. 

Who wants to get into civil service? 
Have you a relative or a friend who would like to work for 

the State, the Federal government, or some local unit of govern-
ment? 

Why not enter a subscription to the Civil Scrvlce Leader for 
him? He will find full Job listings, and learn a lot about civil 
service. 

The price is $3 — That brings him 52 Issues of the Civil 
Service Leader, filled with the government Job news he wants. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
97 Duane Street 
New York 7. New York 

I enclose $3 (check or money order) for a 
year's subscription to the Civil Service 
Leader. Please enter the name listed below: 

NAME . . . . v . . . . . . . 

ADDRESS 

3ITY • • • • e e ZONE 

Complete Guide to Your Civil Service Job 
• • t ih» oflly book that g/vei you 111 26 pages of tompfe c/vH 
service exams, all subfects; 12) requlremenfs for SOO government 
Jobs; Information about how to got o "patronage" job—without 
taking a toit, and a eomploto listing of such (obs; 141 full Informa-
tion about veteran preference; (51 tolls you how to transfer from 
ene lob to another, and 1,000 additional faet% about government 
|ebs. "Complete Guide to Your Civil Service Job" Is written to 
you can understand It, by LEADER editor Maxwell Lehman and 
general manager Morton Varmon. It's only SI. 

LEADER BOOKSTORE 
97 Duane Street, New York CKy 
Please send me a copy of "Complete ftulde to your CIvM Service 
Job" by Maxwell Lehman eed Mortee Yormon. I enclose t l ia 
^yment plus 10c for postage. 

None 

Address 



A C T I V I T I E S o r E M P L O Y E E S T H R O U G H O U T K E W Y O R K S T A T E 

Psychiatric Institute Aides 
Urged to Prepare Pay Case 

NEW YORK CITY, Jan. 3.—In-
stitute chapter president John 
Kehlrlnger (Kelly), who was ap-
pointed to the CSEA salary com-
mittee by Chairman Davis Shul-
tes, attended the December 9 meet-
Inu, at which It was decided to 
ask for a 6 to 8 per cent general 
salary increase for all Mental Hy-
giene employees. 

The committee directed Mr. 
Shultes and his staff to meet with 
the incoming State Budget Direc-
tor, to present the findings and 
recommendations. It is hoped that 
committee efforts, with the co-
operation of John J. Kelly Jr., 
CSEA assistant counsel, and Heni-j-
Galpln, salary research analyst, 
will bear fruit In the near future. 

Mr. Kehlringer also met with 
Mr. Galpin to discuss reclassifica-
tions. 

Mr. Kehlringer has posted near 
the time clock the list of titles and 
the dates for which hearings will 
be held. If your title does not ap-
pear there, it will be posted at a 
later date. President Kehlringer 
urges all P.I. personnel to attend 
the hearings In person or to elect 
a delegate from your particular 
title to represent you. This Is the 
only way to be .sure that your par-
ticular problems are presented and 
Information brought back as to 
what can be done about reclassi-
f.ving your title. He will help all 
Interested employees with further 
Information on salary hearing 
procedures. 

All chapter delegates are Invited 
to attend the Metropolitan Con-
ference meeting January 8 at 
Willowbrook State School, Staten 
Island. Those who can attend 
should notify "Kelly," chapter 
president, so that arrangements 
may be made. 

Tompkins County Aide 
Recovering from Fracture 

ITHACA, Jan. 3—The LEADER 
has received the following news of 
Tompkins chapter members: 

Clara Woolsey, of the County 
Memorial Hospital, is convalescing 
from a fractured hip at the home 
of her sister, Mrs. Peter Knapp. 

Employees extended deepest 
sympathy to Audley Bloom on the 
death of his father, Ell Bloom; to 
Arthur Broadhead on the death 
of his mother, Sadie E. Broadhead, 
and to John Niland on the death 
of his daughter, Alice Niland. 

Newark State School Aides 
In Several Season Parties 

NEWARK. Jan. 3 — Bessie Dar-
row, Newark State School's able 
reporter, has submitted the follow-
ing news of employee activities at 
the school: 

Leon DuPoint has returned to 
work after a week's Illness. . . . 
Dr. Jelley attended a dental meet-
ing In NYC. . . . Sympathy to 
Donald Parkhurst on the death of 
Ills grandmother. 

Anthony DeMott is spending a 
few days in NYC. Mr. and Mrs. 
Douglas have returned from vaca-
tioning in Florida. James Mitchell 
and Mr. and Mrs. Francis Miller 
have returned from vacations. . . . 
Claude Clair, William McKeon and 
Ann Barton are on vacation. 

Clayton Miller and Adelbert 
Simmons have returned to their 
homes after being conlined in sick 
bay. . . . Anthony Cyran is 111 at 
the Veterans Hospital In Buffalo. 
Wouldn't it be nice to remember 
him with a card? Ralph Credlford 
and Ted Leroux are 111. Harry 
Barnmaker Is back at work follow-
ing a month's Illness. 

Fifty civil service employees at-
tended the annual Christmas party 
at the Legion Home on December 
13. Activities Including card play-
ing, a buffet lunch and exchange 
of gifts. 

Thirty-five Service Building em-
ployees enjoyed their annual 
Christmas party at Speck's Res-
taurant. Robert Tuttle got con-
fused as to the place of the party 
and called at the Wayne County 
Home before reaching the proper 
destination. 

A dinner was held December 12 
at Hotel Wayne In honor of Mrs. 
Walter Plummer, who Is retiring 
from her duties in the laundry. 
Burnett Porter, laundry supervi-
sor, presented her, on behalf of her 
co-workers and friends, a bed-
spread and hair dryer. 

The Rev. John A. Connolly. 
Catholic chaplain at Newark State 
Scbool, recently returned ft'oni 

No, it isn't "back to school." It's a group of omployeet at Psychiatric Institute, being addressed by 
their senior director, Dr. Lawrence C. Kolb. 

These happy people are five of the 300 State Civil Service Department employees v»fho enjoyed a 
terrific Christmas party on Thursday, December 23, at the Knights of Columbus Hall, Albany, The 
annual party was combined with a dinner-dance. Left to right, in the photo, are: Helen Forte, Lee 
Greene, Josephine McNeil, and Dan Sickles. They are drinking milk, as is obvious from the milk 

can down at Dan's end of the table. 

mother and brother attended the 
funeral of his uncle, James T. 
Owens, of Lee. Bishop Weldon of 
the Springfield Diocese officiated 
at the funeral Mass of this out-
standing layman. Father Connolly 
served as chaplain to the Bishop 
during the ceremony. 

This year. The Holy Sacrifice of 
the Mass was offered in the Boys' 
Hospital and in the Girls' Infirm-
ary, as well as in the Assembly 
Hall. This made it possible for the 
crippled patients to attend Mass 
on Christmas Day. 

All departments in the Adminis-
tration Building held Christmas 
parties. Gifts were exchanged at 
each. 

Melanie Purdy of Bryn Mawr, 
Pa., Hazel Maynard and Ethelyn 
Hanagan of Palmyra, N. Y., former 
employees, visited the school to 
wish all a Merry Christmas. 

On December 18, the men and 
women's bowling teams from Wll-
lard played Newark. Dinner fol-
lowed the match. Later, all so-
journed to Speck's Restaurant. 

Eleanor Thomson of Bedford 
Hills returned to the Food Service 
January 1. Welcome home, Elea-
nor! 

Lyle Burnham goes to Pough-
keepsie January 10 for training In 
Food Service. 

Public Service Commission 
Aides Hold 'Nicest Party' 

NEW YORK CITY. Jan. 3—"The 
nicest Christmas party ever held 
in the Public Service Commission's 
NewT York office." That was the 
concensus of opinion about the 
festive event, complete with good, 
refreshments and Christmas deco-
rations. which took place Just be-
fore tlie three-day holiday week-
end. 

Santa Claus, in the person of 
Oscar Spieler, associate account 
ant, was on hand to greet the 
guests, who Included Commission-
er Paul E. Lockwood and Maxwell 
Lehman, LEADER editor. 

dent of the Metropolitan Public 
Service chapter, CSEA, which 
sponsored the party, and chairman 
of the social committee, was given 
wide praise for the effective man-
ner in which she and her commit-
tee workers "put over" the event. 
Her reply: "Of course, I could not 
have accomplished anything If It 
wasn't for the wonderful commit-
tee. My assistants really should get 
the credit for everything." 

Credits coming up, Edith. On the 
distaff side: Frances Mork, Grace 
O'Brien, Helen Podvesker, Lillian 
Montag, Mildred Schmltt, Prances 
Turner. Bertie Alexander, Dorothy 
Stotz, Ida Blumenfeld, Sadie 
Hirsch, Edith Sperling, Sally 
Bloom and Fannie Nelson. 

The menfolk: Richard Powers, 
Manny Lleberman, Oscar Spieler, 
Nathan Elgot, Sol Silverstein and 
Norman Mork. Those who deco-
rated the room In such gala fash-
Ion: Louis Pecora, Frank Clonen, 
Harold Brlggs, John Antllla and 
Manny Lleberman, assisted by 
Dorothy Stotz and Miss Frucht-
hendler. 

Commerce Aides Honor 
Outgoing Commissioners 

ALBANY, Jan. 3—The annual 
Christmas party of State Com-
merce Department personnel was 
combined this year with a fare-
well to top brass, who bowed out 
on Janua,ry 1. Guests of honor 
were Commissioner Harold Keller, 
1st Deputy Commissioner Alfred 
J. Worsdell, Jr., and Deputy Com-
missioner Jane H. Todd, director 
of the department's Woman's Pro 
gram. 

Commissioners Keller and Wors-
dell were presented with desk sets 
as tokens of Commerce employees' 
esteem and affection. Miss Todd's 
gift was reserved for the following 
evening, when the Woman's Coun-
cil presented It at a farewell In 
NYC. 

High spot in the evening's en-
tertainment was the showing of 

shdes depicting the years of Com-
missioner Keller's regime. A copy 
was presented to Mr. Keller. 

A Joint committee of Commerce 
chapter. CSEA. and the Good Will 
Association directed the affair. 
Neal Moylan and Gloria Bernstein 
were co-chairmen, assisted by Joe 
Horan, Ronnie Peterson, Helen 
Gibbons, Marion Fazzone, Mario 
Klrby, Janice Crawford, Helen 
Gorka, Mildred Meskll, Abble Per-
rin, Jeanne Golden, Muriel Gib-
bons, Jeannette Lafayette, Con-
stance Crystal, Jane Oliver, Jane 
Klernan, Carol Conklin, Joe Kutey, 
Bettye Bennett, George Haynes, 
Betty Dascher, Grace Hudowalskl, 
Marion Scott, John Wood and 
George Robinson. 

Immediately after the party, 
Commissioner and Mj-s. Keller left 
for a Florida vacation. On Janu-
ary 1 he assumed his new execu-
tive post with General Dynamics, 
Inc., of NYC. 

No Hiatus in Work 
Of NYC Chapter 

NEW YORK CITY, Jan. 3—Is 
there going to be a six-month 
hiatus in the activities of New 
York City Chapter, CSEA? Defl-
nltely not! 

Announcements mailed to chap-
ter representatives Informed them 
that the next "regular monthly 
dinner meeting" would be held on 
June 5, 1955. But It was Just a 
typographical error. 

The chapter gets together, un-
der the chairmanship of president 
Sol Bendet, this Wednesday, Janu-
ary 5 at « P.M.. at Gasner's 
Restaurant, 78 Duane Street, 
Manhattan. 

SIDNEY GORDON NAMED 
TO $9,000 REFEREE POST 

ALBANY, Jan. 3 — Sidney B. 
Gordon was named last week to a 
$9,000 post as an official referee of 
the Workmen's Compensation 
Board. Mr. Gordon was Deputy 
Secretary of State under the 

Membership 
(Cnntiniicd from Page 14) 

Department of State 
.^ilbany Chapter 

Al'onso Istorlco, president. Ed-
war-i L. Gilchrist, chairman; M a -
ria-i Rocck, Viola Zimmer, Ana 
F i nes, Margaret Reel, Kathryn 
Mv-Kenna, Anne Farrell Brady. 

Albany Ta.xation & Finance 
Chapter 

Be.-nard C. Schmahl, president. 
Charles Strlcos and Betty Sher-
man. co-chairman; Grace Prit-
chard and Alice McGeary, Execu-
tive: Eileen McGrath, Research; 
Phebe Brown and Mary Fallon, 
Law Bureau: Enos Adami, Rita 
Hughes and Florence Winter, Ad-
ministration & . Personnel: Rex 
Weitzel, Prank Comparetta and 
Thomas Norrls, Mechanical & 
Mall; Margaret Nichols, Morris 
Glickman and Orlando Ciofll, In-
come Training; Ed Moon, Income 
Occupation: Clarence Wakeman 
and James Wallace, Traffic Com-
mission; Helen Ryan and Irma 
Philpot, Div. of Treasury; Alice 
Murray, Margaret Flood and Olive 
Kin?, Div. of Treasury, U.I.B.; 
Virginia Miller and Marion Bir-
mingham, Board of Equalization; 
Albert Miller, John Allendorph and 
Harry Kennedy, Corporation Tax; 
Elizabeth Goudette. Loui.se Scar-
sella and Charles Therien, Steno-
graphic & Computing; Florence 
Hasse, Beatrice Sheehy and Salva-
tore Pilipone, Miscellaneous Tax;; 
Pauline Sheridan. Carol Carter, 
Evelyn Lane and Eric Bogdano-
wicz. Truck Mileage; May M. De-
Seve, Veterans Bonus, Joe Par-
vano. Income Tax Piles, Tabulat-
ing: Gertrude Werlln, Collection 
Bureau: Genevieve Gaulin and 
Phyllis Pallare, Income Tax Files, 
Sect. 1; Florence Monarity, Alice 
Mulder, Laura Ross and Laura 
Boyd, Income Tax Piles, Sect. 2 
& 3; Jean Nittlnger, Erma DeJong 
and Marion Adams, Income Tax 
Files, Sect. 4 & 5; Louis Smith. 
Edward Fitzgerald and Carmella 
Yardborough, Income Tax Files, 
Busine-ss; Salvatore Va.scera, Rod-
ney Nogee, Prank Maloney, In-
come Tax Piles, Fiduciary; Flor-
ence Brock, Lois Lund, Maria 
Chapman and Henry Hildenbrand. 
Income Tax Files, Revision & Re-
fund; Charlotte Burgess. Louella 
Lewis and Alma Porcine, Income 
Tax Piles, Key Punch. 

Motor Vehicle Chapter 
Mrs. Bernice K. LaRosa, presi-

dent. Alice Bowers, chairman; 
Sara Bruns, Robert Clark, Jane 
Gillespie. Marlon Greenwood, 
Mary Keefe, Lester Levlne, Grace 
Mack, Lee McCullough, Agnei 
Neudorf, Shirley Schramm, Kay 
Shannon, Doris Soui-ey, Esther 
Swint, Mary Whelan, Mary Anne 
Shirikian. 

Albany Department of Labor 
Chapter 

William B. Gundlach, president. 
Lester P. Worsell, chairman; John 
P. Pealey, Agnes W. Smith, Joha 
P. Miller. William Hazzel, Alice 
Mullen, Clara Huntington, Ber-
nard Lyons. 
The Adrian L. Dunckel Saratoga 

Spa Chapter 
Mrs. Marie Van Ness, president, 

Helen Hays and John Purman, 
Administration Building; Jamei 
Conners and Marlon Jordan, 
Roosevelt Baths; Mary Mclntoha 
and Peter Arpel, Washington 
Baths; Lillian Ponzer and Cullen 
Meader, Lincoln Baths; William 
Breslln and Nora Patterson, Clean-
ers; Charles Parish, Parks and 
Roads; Fred Kenyon and Roso 
Parlle, Laundry; Jess Marks, 
Garage. 

Great Meadow Prison Chapter 
John R. Leahy, president. John 

Hill, Ed Turner, 12:00 to 8:0» 
shift; Harry Wrye, Ken Corlew< 
Ken Gilchrist and Robert Leon-
ard, 7:20-4:00 shift; Joe Ryan, 
Ted Archambault and E. Ham-
mond, Civilian; Robert Leonard, 
8:00-4:00 shift; Ken Bowden. 
George Ahern and Ivan Thayer, 
9:30-5:30 shift; Ed Denn and W . 
Fisher. 4:00-12:00 shift; Jamei 
Huntington. Staff. 

Mount McGregor Chapter 
Jacob Plotsky, president and 

chairman. Winfleld Norrls, House-
keeping Dept.; Hlldreth Vlele, 
Laundry Department; David Craw, 
Buildings and Grounds; Anne 
McCarthy, Administration Dept.: 
Joseph Buchman, Hospital De-
partment; Betty Regan, Pood 
Service Department; John Pltz-
glbbons. Food Preparation Dept.a 
Horace Denton, Farm Department. 

QUESTIONS of renerftl Inter-
est are answered In the Interest-
lag Question Please column of 


