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EXPLORE CAREERS

e

Two students from the Suffolk County Board of Cooperative Educational Services work-career ex-
ploration programs got some on-the-job training at the Amityville headquarters of Long Island Re-
gion I, Civil Service Employees Assn. BOCES coordinator George Crawford, left, and Region 1 super-
visor Edward Cleary brief Denise Hawkins, at typewriter, and Brenda Downing, both 15-year-old stu-
dents at Amityville Junior High School. The two young ladies recently completed a six-week training
period at the union’s Long Island offices. They gained practical knowledge of the operation of various
kinds of office machines, plus clerical procedures and techniques, as part of the BOCES program in

which the CSEA cooperates,

Thruway

Contract

Balloting Results
Tallied This Week

ALBANY-—-Thruway Authority employees represented by
the Civil Service Employees Assn. voted last week on a ten-
tative contract. When ratification ballots are counted Friday,
Dec. 3, the employees will either have a new three-year

agreement or will have armed
their union negotiating team
with a commitment to strike, if
necessary, by a majority of the
employees affected.

The tentative agreement on a
new three-year pact was reached
last week between the CSEA and
the Thruway Authority, and mail
ratification ballots, along with
summary sheets on the proposed
agreement, were immediately
mailed to members.

Deadline for returning the ra-
tification ballots was set for 9
am. Dec. 3. A "no"” vote on the
ballot indicates not only a re-
jection of the proposed contract
but also a willingness on the
part of the employee “to partici-
pate in a strike against the
Thruway Authority” if one
should be called anytime after
rejection of the offer

A union spokesman said that
although the CSEA is not entire-
ly satisfied with all aspects of

Rockland Suit Claims Bad Faith Bargaining

NEW CITY — The 1,750~
member Rockland County
unit, Civil Service Employees
Assn., has filed an improper
practice charge against the
county legislature charging fail-
ure to bargain In good faith.

CSEA negotiator Nels Carlson
also declared an impasse as a
result of the county's “extraor-
dinary refusal to begin nego-
tiating for a new contract for
the employees.”
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On Oct. 29, CSEA unit presi-
dent Patsy Spicei wrote to the
chairman of the county legisla-
ture asking that negotiations for
the new contract begin immedi-
ately. He received a letter in re-
ply from Diana Rivet, of the
county attorney's office, stating
that the county would not bar-
gain with the CSEA, the exclu-
silve bargaining agent for the
county employees.

“This refusal is a blatant vio-

lation of the Taylor Law,” sald
Mr. Carlson. “The county has
the legal obligation to negotiate
with_ the CSEA, which 1is, by
law, the sole and exclusive rep-
resentative of the county em-
ployees. We expect a hearing to
be held shortly regarding our
charges."

The union’s declaration of an
impasse also stemmed from the
county's refusal to begin nego-
tlations. The state Public Em-

ployment Relations Board has
assigned mediator Leon Apple-
whaite, of New York City, to the
case, but the date for the first
mediation session has not yet
been established.

The current terms and condi-
tions of employment for the
Rockland workers were imposed
upon them by the county legils-
lature, Those terms and condi-
tions will expire at midnight,
Dec. 31,

Protest SUNY 'Lock-Out’

ALBANY--Members of Lo-
cal 691, Civil Service Em-
ployees Assn,, picketed the
entrance of their work loca-
tion, the Albany Campus of the
State University of New York last
week to protest what was termed
a lock-out of employees at SUNY
Albany the day atfer Thanksgiy-
ing by the SUNY central admin-
Istration

CSEA Local 691 president Art
Burt, explained: “We wanted to
work Friday. We have Jobs to
do—maintenance of machinery,
cleaning, winter preparations
but the administration has de-
cided unilaterally to close Lhe

Albany campus down, supposedly
to conserve energy. Fowever, the
central administration has not
even put out any instructions to
any employees or students to
turn down bollers or turn out

Oneonta SUC Local
Sets Dinner-Dance

ONEONTA--8tate University
College at Oneonta local 635,
Civil Service Employees Assn,,
will hold a Christmas dinner-
dance Saturday evening, Dec. 4

Cocktalls will be served at 6
pm. followed by & 7 pm. dinner
at the Hunt Union Ballroom

lights to conserve energy. They
building was heated, the lights
were on, but no employees were
allowed to work.”

An arbitration decision in &
similar incident filed last year
held that the administration at
that time, in that specific case,
had the authority to direct em-
ployees to absent themselves
However, the arbitrator warned
the administration that this de-
cision was not to be a license to
act In this manner at a future
date. The CSEA will be filing a
grievance, not on any of the
previous charges, but on the
breaking of Civil Service Law In
relation to work week--work day

the tentative agreement, “it is
the best possible under the cir-
cumstances.” The union Is urg-
ing acceptance of the agreement,
Affected are some 2,200 toll col-
lectors, maintenance and cler-
ical personnel of the Thruway
Authority. Negotiations on a new
contract have been going on for
nearly a year. The previous con-
tract expired June 30.

The new agreement, if ratified,
would remain in effect until
June 30, 1979.

Under terms of the tentative
agreement, the employees would
recelve a 5 percent pay raise,

(Continued on Page 3)

Ed Rep Board |
Slot Ballot Set

ALBANY — A special elec-
tion to select a State Depart-
ment of Education represen-
tative on the Board of Di-
rectors of the Civi]l Service Em-
ployees Assn, has been announ-
ced by the union,

The special election is to fill
the wexpired term of board
member Nicholas Fiscarelll, who
recently transferred to & new
position which makes him in-
eligible to represent the Educa-
tion Department on the union's
board.

Any eligible CSEA member in
the Education Department who
wishes to be a candidate for the
board position may notify Ber-

(Continued on Page 3)

on?”
Repeat This!

City Budget Teeters
On Beame Pledge To
Pay Overdue Notes

RTHUR RICHENTHAL,
the attorney for the
Flushing National Bank who
successfully obtained the
Court of Appeals decision invali-
dating the New York City Note
(Continued on Page 6)
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U " APPOINT WAGNER CORRECTION POST NAME ADVISOR
s H o RT T A K E s ALBANY — Robert Wagner, ALBANY—James W. Ryan, of  ALBANY—Trude Lash, a staff
former New York City mayor, Loud:;mlle, has been nnm:d to  gclentist at the New York City®
= has been named by Gov, Hugh ‘'he $30,000 a year post of ex- p.., qation for Child Develop-
MIDDLE MANAGERS THE TARGET

ecutive director of the State
L. Carey as a member of the ment, has been named by State
Middle management personnel in state government should be Commission of Correction by

stripped of civil service job protection, according to State Com- SaSe, Sl s M. Commission Chairman Stephen J. Social e e

merce Commissioner John 8. Dyson, and the eivil service system The post pays $14,285 annually. Chindlund. Philip L. Toia as a member of
should be revised to provide leverage for promoting more qualified Mr. Wagner succeeds S. William the newly formed Statewide Ad-
employees without regard for seniority or mcquired grade. Mr. Rosenberg, of Rochester. BUY U.S. BONDS visory Council on Social Services.

Dyson made his comments in a meeting with the editorial board
of the Albany Times-Union. The Civil Service Employees Assn. -
discounted Mr. Dyson's suggestion, however, noting that it has been s T A T E E M p L o Y E E S
proposed a number of times in the past and nothing has come

of it. The CSEA also questioned Mr. Dyson's credentials qualifying
him to speak on civil service affairs. The Commerce Commissioner
also sald he would like to see all state departments having 10 per-
cent of staff exempt from civil service requirements governing
promotion. This, he said, would Insure that qualified persons could X
be promoted quickly as a reward for ability. The CSEA spokesman \ e [ >
commented that the existing system is the best means of hiring B W= ' 6395u898
and promoting public sector workers, : :

L

TROOPER FREEZE ENDS

Gov. Hugh L. Carey has authorized enrollment of a new class of
Btate Pollce recrults, the first such recruitment in two years. The
Governor had Imposed a freeze on state hiring shortly after taking
office. The relaxation of this freeze, state authorities said, “was
taken in recognition of the attrition in State Police personnel”
Authorized trooper strength statewide has dipped by more than 400
below the organization’s table of organization. A class of 50 pros-
pective police will start at the State Police Academy Jan. 1. They
will be selected from a list of top qualifiers who took the last exam-
Ination in September 1975. They will undergo about 24 weeks of
training, Earlier this year, the Governor impounded an $870,000
appropriation that had been restored to the State Police budget
after both the Governor and the Legislature cut the trooper’s ap-

i b S e « NO MONEY out of pocket!

FIGHT DISCLOSURE ORDER

Management-confidential employees of the state are challenging
an executive order by Gov. Hugh L. Carey that directs them to @ m mNEY m to ﬂ M'
disclose their financial resources and sources of income, The order =
also bans them from holding some political party posts. Members —
of the Division of the Budget, and other management-confidential
staffers from other offices, met recently in Albany to collect funds E) m wm fa mv pwm‘
for a legal suit against the order. Governor Carey's directive, Ex- -
ecutive Order 10, plus addenda 10.1, was issued May 10, 1875. It —
applies to persons in non-competitive and policy-making jobs and
those earning more than $30,000 a year. The order also established €] m mm mv m‘
a State Board of Public Disclosure to monitor the statements of in- el >
come, Questions to be raised in the challenge include whether the ord-
er constitutes a unilateral change in the conditions of employment.
STATE ORDERS PRISON VISITS

The State Commission of Correction last week reversed itself
and ordered county sheriffs to permit “contact visits” for Inmates.
The New York State Sheriffs Assn., however, opposes the idea and
will probably bring suit to reverse the order. The Association argues

that establishing secure facilities for such contact visits would cause
an unjustifiably large financial outlay.
. .

.

BUDGET SHAPING UP

Writing in the Albany Times Union, political affairs editor Vie
Ostrowidzki sald the Carey Administration will ask the 1977 Legis-
lature for cuts in state aid to localities and schools, massive cutbacks
in welfare and medicaid programs and approval of legislation aimed
at encouragement of economic development and the creation of
new jobs, Moving into its third year in office, said Mr. Ostrowidzki,
the Carey Administration plans to submit another austerity
budget intended to hold the line on taxes and seek further stringent
economies in state operations in a continuing quest for state fiscal
stabllity. The administration further intends to offer “innovative"

proposals to solve prison problems, plus a revamping of the juvenile “EAI'TH |"s“nmcE M" OF G“EATE“ "E' mnx
criminal justice system, and to seek additional public employee pen-

sion reforms. In what may be the administration’'s toughest job, 625 'mlso" A'E““E' .Ew mxv '- 'o mzz
the editor said, the administration will also make a determined
effort to put a lid on the spiraling cost of health care and related
services. State employees have been denied a pay increase for the
last two years. The administration, Mr. Ostrowidzki predicted, in-
tends to offer & minimal pay increase ranging from 3 to 6 percent,
with the amount to be determined once budget officlals determine
how much money will be left in the budget. In return for the in-
crease, employees will be asked to work longer hours and give up
several free days.

MWoasioncras i

See your Payroll Clerk or Health Benefits Officer
State Employees Nov. 1 to Dec. 31

b.......................................O..............
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Make a miracle.
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. b (before deductions) doesa't America's Leading Weekly = "“o Hawall . —
wund like a lot, look st what you For Public Employees ° Madri Las Vegas ®  Address
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The Keystone Region!
Wenzl Cites Syracuse

(From Leader Correspondent)
MASSENA-—Members of Syracuse Region V, Civil Ser-
vice Employees Assn., applauded loud and long at their
recent fall conference in Massena when CSEA president
Theodore Wenzl described them as the “people of the CSEA

Central Region V

Theodore C. Wenzl speaks to delegates at recent regional meeting in Massena. Standing is CSEA vice-
president Richard Cleary, head of Region V, and secretary Irene Carr, third vice-president Richard
Grieco, first vice-president Dorothy Moses and second vice-president Patricia Crandall,

e State Thruway Balloting

(Continued from Page 1)

added to the salary schedule, el-
fective July 1, 1977, plus a $200
bonus to employees on the pay-
roll hired on or before Dec. 9
The bonus would not become
part of the salary schedule. Ad-
ditionally, the pact calls for re-
opening of the contract on or

an increase in salary and incre-
ments that would become effec-
tive July 1, 1978 Also, a new
hiring rate would become effec-
tive July 1, 1997 at 7 percent be-
low the first step for each grade,
with those new employees going
to step one after one year. It
would have no effect upon in-

(Syracuse) officers listen attentively as Civil Service Employees Assn., president

Upcoming

dependent action to express dis-
satisfaction over the lack of a
substantial contract offer by the
Thruway Authority

Ed Board Seat

(Continued from Page 1)

keystone region,” adding that he
wanted them to keep it that way.

Hinting at future plans, Dr.
Wenzl told the group his new
motto was “102 and then I'm
through.”

“The CSEA Is my whole life,"
he continued. "I reflect upon my
problems as your leader—your
hired hand, actually—and I'm
trying to do a good job for all
of us."

Charles Dickens, Dr. Wenzl
said, wrote about " ‘the best of
times, the worst of times.' I ac-
tually think this is the worst of
times. Our problems are unbe-
lievable.”

The CSEA leader posed the
prospect of the creation of a
national public employee union
and told members it was some-
thing for which to strive. How-
ever, he stressed repeatedly the
need for private and public sec-
tor unions to remain separate.
“We are so different, we must
work out our own destinles
Let's co-exist,” he said.

The Taylor Law "absolutely
stinks" in troubled economic
times, he said. The public, Dr.
Wenzl said, blames its “miser-
able times” on the public sector

“We must make them real-
ize that the welfare burden they
carry and the joblessness were

to turn that situation around.
“I have no fear for the CSEA's
future,” he said, referring to the
good turnout for the regional
meeting.

A state workshop, led by James
Moore, proposed to the meeting
that the CSEA consider chang-
ing its "We Serve,” to some-
thing that “reflects our current
thoughts as a labor union.”

The proposal was approved and
Mr. Moore was authorized to
present the idea to the Board of
Directors, with the aid of Dale
Dusharm, region education com-
mittee chairman.

The workshop also proposed
that an ad hoc committee be
created to study the “times,
dates, purposes and goals of con-
ferences.” This was also approved
by the delegates.

Support For Retirees
The retirees committee was
also supported in its bid to set
up a separate division within the
CSEA.

James Currier, legislative ac-
tion committee chairman, report-
ed on CSEA contributions to var-
fous political campaigns. He de-
scribed how far the group had
come in political action in the
past year., Francis Miller, of
Oswego, county workshop chalr-

after March 1, 1978, to negotiate cumbent employees. Numerous nard Schmahl, In writing, at not caused by us. Management man, suggested, however, that
- changes In other areas of the CSEA Headquarters, Capitol Sta- has failed,” Dr. Wenzl declared. yoting records of the candidates

P previous contract are also con- tlon Box 125, Albany, N.Y. 12224 Richard Cleary, region presi- be in the hands of members be-
Alhany SUNY s tained in the new tentative not later than Dec. 20 dent, urged members to recruit fore any endorsement decisions

Christmas Fete

ALBANY — The Christmas
party of State University of New

agreement, and they were out-
lined in the summary sheet mail-
ed to the employees.

The tentative agreement was
reached just prior to the start

9=SUNY at Albany local 69| executive council meeting: 5:30
p.m., Northway Inn, Central Avenue, Albany.

The successful candidate will
serve in the board position for
a six-month period expiring July
1, 19717

new members, The CSEA's fi-
nancial problems, he said, are di-
rectly related to a drop in mem-
bership and he urged members

were made. Other delegates ask-

ed that next year, endorsements

be timed s0 as not to interfere
(Continued on Page 8)

York at Albany local 691, Civil of the Thanksgiving holiday, and LB Tt o'
Service Employees Assn., will be Precluded any form of job action % pE
held at the Albany Thruway ‘hich had been threatened
House Saturday, Dec. 4. against the Thruway by many

. Warren L. Maloney of the so- employees in the bargaining unit
clal committee sald that there Although the CSEA publicly
will be a cocktall party from disavowed any authorization of
6:30 to 8 p.m. followed by din- any job action against the Thru-
ner with dancing from 9 pm. to way, a large number of employ-
1 am. ¢es had threatened to take in-
o CSEA calendar ©
@ 2 ; :
Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.
Atin.: CSEA Calendar,

DECEMBER Gh. a—
|=Westchester County chapter executive meeting: 8 p.m., 196 . - il . ;r' : ‘
Nl v b C L S RN el Y
~Rockland-Westchester Counties Retiree chapter 918 litical

action masisar T B Kinas. Aows Ratourtut 1 Re Ao Ask: ADMINISTRATIVE UNIT NEGOTIATING TEAM BEGINS BARGAINING

® Blauvelt, The Clvil Service Employees Assn.'s Administrative Services Unit negotiating team, composed of two

4-State University at Morrisville chapter Christmas party: 6:30 members from each of the union's six regions, met last month to prepare its position in bargaining with

pm. Nelion Ina, Nelson, T A T e s e Bals s o Ade 19, Suaat

, : s ork Day, a X tection o yees, W te reopened on ; ndance

‘-S:NY °:MA|°°"V local 691 Christmas party: 6:30 p.m.. Thruway and Leave, and Article 39, Conclusion of Collective Negotiations. The current CSEA-state contract pro-
ouse, Albany,

4—State University Coll + On to Local 635 Chri di ; vides for a reopener on salary as well as two additional articles, with terms of the new agreement to

are ersity \-ollege o eonta Loca rstmas dinner-  pecome effective April 1, 1977, Administrative Services Unit chairman Thomas MecDonough, of Motor

dance: 6 p.m., Hunt Union Ballroom, SUCO campus. Vehicle chapter 674, is shown here with other members of the team. Clockwise from Mr, MecDonough

8-~Orange, Ulster and Sullivan Counties Retiree chapter meeting: are Stella Williams, State Insurance Fund chapter35l; Sylvia Weinstock, Pilgrim Psychiatric Center

2 p.m., Middletown Psychiatric Center, Middletown. chapter 418; Elsle Yudin, New York City chapter 010; Rose Marcinkowski, Highland Training School

9~New York State, Thruway Western Division chapter meeting: chapter 550; Mary Inman, Hutchings Psychiatrie Center chapter 435; Marie Romanelll, SUC at New

fec’ur s Forks Motel, Broadway Street at Union Road, Cheek- Paltz chapter 610; Loretta Rodwell, SUC at Canton chapter 603; Joan Tobin, Transportation Main Of-
owaga.

fice chapter 687; Nancy Argenta, SUC at Geneseo chapter 608, and Elaine Todd, Buffalo District Labor
chapter 352, Missing from photo is Libby Lerio, SUNY at Stony Brook chapter 614, The bargaining
process has also got under way by the other three negotiating teams, Institutional, Operational and

Professional-Scientific-Technical,

9L61 ‘S IPquadaq ‘depry ‘WAAVAT FDIANES TIALD
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Recommend A 9% Increase Suffolk Legislature Overrides

For Peninsula’s Staffers

ALBANY—A Public Employment Relations Board fact-
finder has recommended a 9 percent salary increase for
employees of the Peninsula Public Library in Nassau County.

Benjamin Rubenstein, of New York City, is the fact-

finder named by the PERB in
a contract dispute between the
Library and the Nassau chap-
ter. Civil Service Employees Assn.

Mr. Rubenstein sald the in-
crease should be retroactive to
July 1. He rejected a request for
an additional increase of 2 per-
cent In the last step In the
salary schedule. He indicated
that employees should remain on

HOUSING CHIEF

ALBANY-—John G. Helmann,
former state superintendent of
banks, was appointed by Gov.
Hugh L. Carey as Commissioner
of the Division of Housing and
Urban Renewal.

The post pays $47,800.

Mr. Helmann has been bank-
ing head since August 1975.

The new appointee, 47, had
been senlor vice-president of the
New York City financlal firm of
Warburg Pincus & Co., prior to
his banking appointment.

The DHUR is responsible for
the development of housing and
allied activities around the state,

their present steps for the dura-
tion of the agreement.

Other recommendations in-
clude a 100 percent payment by
the library of health insurance
for employees and no change in
dental Insurance, disability In-
surance, sick leave and personal
damages.

Except for economic changes
mentioned above, it was recom-
mended the remainder of the
current contract remain intact
for the duration of this year's
agreement,

NAME WOIZNIAK

ALBANY —Frank Wozniak, of
Northville, has been named by
Gov. Hugh L. Carey as a mem-
ber of the Hudson River-Black
River Regulating District,

Mr. Woznlak is president of
the Great Sacandaga Lake Assn.
The post pays $5,000 a year. He
was named for a term to end
Sept. 1, 1981, and succeeds Ed-
ward M. QGalvin, whose term
expired.

Klein’s CSEA Contract Refusal °

HAUPPAUGE—The Suffolk County Legislature last week voted to override County
Executive John V. N. Klein's veto of a two-year contract with the Civil Service Employees
Assn. The County Executive and attorney immediately called the pact illegal.

Mr. Klein has previously stated that he would only implement one year of the con-

tract, He claimed that the leg-
islature, under the Taylor Law, is
authorized to impose a one-year
contract. Attorneys for the leg-
islature, however, say that the
two year contract was not im-
posed. but, rather, was an agree-
ment they authorized the County
Executive to sign.

In the middle of the struggle
between the legislative and ex-
ecutive branches of Suffolk gov-
ernment are the county's 6,500
white-and blue-collar public em-
ployees, Approximately 2,600 em-
ployees will receive half incre-
ments this year while employees
at the top step will recelve a
$1.000 cost of living payment.

In doubt is what will happen
to the 1977 provision of the
agreement. The Civil Service Em-
ployees Assn, will have to wait
until Jan. 2 to see what action,
if any, Mr. Klein takes. If Mr.
Klein refuses to implement the
second year provisions, then the
union and the legislature will
have to initiate a legal action

to force the County Executive to
implement the legislative pack-
age.
Last week's vote was 15-2. Leg-
islator John Wehrenberg (R-C,
Holbrook) was absent, Legislators
Willlam Carney (R-C, Nescon-
set) and Willlam Richards (R-C,
Smithtown), who voted against
the proposed agreement Nov. 9,
cast the only votes against the
veto override.

The next move in the year-
long struggle for a contract ap-
pears to be Mr, Klein's.

“If John Klein wants to defy
the legislature after they have
overridden his veto, that's up to
him,"” said James Corbin, presi-
dent of the Suffolk County CSEA
chapter.

“But our members are getting
fed up with being jerked around
by politicians whose only con-
cern is votes.

“For us, the problem is not
political; it's human. Public em-
ployees are suffering because of

NEW YORK STATE AND POLITICAL SUBDIVISION EMPLOYEES...

o
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Compare your contributory cost for health
insurance. Then cansider the advantages of GHI
Medical Insurance, coupled with 365-day
hospitalization.

* First-dollar, no-deductible coverage for all
physician services IN and OUT of hospital.
* Office and home visits.

¢ Physical examinations for you and covered
dependents.

e Little or no out-of-pocket expense with GHI
Participants.

* Only $50 family deductible on drugs, nursing care,
appliances.

* Freedom to choose GHI Participating Doctors and
Medical Groups or non-participating doctors.

* GHI Participating Doctors and Providers have
agreed to limit their fees to GHI subscribers!

Take advantage of the November 1—December
31 reopening period. Contact your personnel or
payroll office for details and forms. Come up to the
advantages of GHI!

Local claims office for faster claims payment.
Offices in Manhattan and Syracuse now — coming
soon in Albany, Long Island and Buffalo!

Another GHI Vision Center now in Syracuse at
Erie Blvd. and State Street!

Innovating In The Public Interest

Group Health Incorporated | 130 Ontario Street

The GHI Building
326 West 42nd Street
New York, N.Y. 10036
(212) 760-6617

{716) 852-1224

Liberty Bank Building
| Albany, New York 12206 | Buffalo, New York 14202 | Syracuse, New York 13202
(518) 463-6623

333 East Water Street

(315) 425-0444

Jow pay and inflation,” he added.
The last Suffolk-CSEA contract
expired Dec. 31, The county and
the CSEA have since gone
the bargaining table, mediation,
fact-finding and, finally, to the
legislative hearing authorized by
the Taylor Law.

However, instead of imposing
a one-year contract the legisla-
ture authorized Mr. Klein on
Nov. 9 to enter into a two-
year agreement with the union.
Mr, Klein vetoed the authoriza-
tion on Nov. 11, arguing that
the legislature was violating
Taylor Law. The legislature
rode that veto Nov. 24,

Mr. Klein was out of town
last week, but was expected to
implement the first year of the
agreement and then, in January,
refuse to honor the 1977 pro-
visions of the legislative package.

Feds Seeking

WASHINGTON, D.C—TH®
U.S. Civil Service Commis-
sion Is seeking education
program speclalists at three
grade levels for several Washing-
ton, D.C. area federal agencies.

Minimum requirements are a
master's degree in any field or
education program specialist ex-
perience.

The salaries are $14,097 at the
GS-9 level, $17,056 at GS-11, a&
$20,442 at GS-12.

Education program specialists
conduct research and assist in
planning curriculum content and
teaching methods. They also ad-
vise school officials and com-
munity groups on educational
Programs.

The positions exist in bi-lingual
Indian, adult education and edu-
cation of the handicapped pro-
grams.

Further Information can b.
obtained from the US. Civil Ser-
vice Commission’s Washington
Area Office, 1900 “E” 8t, N'W.
Washington, D.C. 20415, Attn:
Mid-Level Office (Edu).

NAME REUTMANN
ALBANY-—-Edward C. Reut-
mann, of Troy, has been named
by Gov. Hugh L. Carey as a
member of the board of visitors
of the Capital District Psychia
Center.

Eligibles

EXAM 55470
COURT ASSISTANT 1,
DUTCHESS COUNTY
Sinon B ) Poughkeepsic

EXAM 55471
COURT ASSISTANT 1,
COUNTY COURT, MONROE CO.
| DiGiovanni R F Rochester .......7015
COURT ASSISTANT 1, .
COMMISSIONER OF JURORS,
MONROE COUNTY
| Scanio L L Rochester ...
2 Kleisley € M Rochester ...
COURT ASSISTANT 1,
FAMILY COURT, MONROE €O,
Castaldo B A Rochesmer ....924

80.5

78,1
706

1

2 Lyon H J Rochester ... 521
3 Eneight P A Rochester -804
4 Sherman M M Rochesser 725

SUPREME COURT, MONROE ©O.
Scheib T M Rocheseter ' 76.7

EXAM 55-468
COURT ASSISTANT I,
SURROGATE'S COURT, ‘

oI, T
w129

2 Paulus M L Magyville



d{ MENTAL HEALTH [y

The questions surrounding
Mental Hygiene de-institu-
tionalization are as plentiful
as the number of patients
and employees the policy will
affect. Features editor Jane
Bernstein has investigated the
practice of transferring pa-
tients from large Institutions
into smaller community facili-
ties. And she has attempted to
find out what that means for
thousands of workers and pa-
tients, This is the first of a
series.

By JANE B. BERNSTEIN

AMES is a mentally re-
tarded child with no fam-
ily. And as is often the case
with those like him, he be-
came a ward of the state and
was placed in Willowbrook-—the
once infamous facllity for men-
tally disabled individuals — lo-
cated on Staten Island.
Because of the problems of
understaffing faced by state
mental health care institutions,
James did not get the attention
required to help a retarded child
develop to his full potential.

He was transferred to the
Manhattan Developmental Cen-
ter in Greenwich Village, &
smaller state-run facility with
fairly adequate staffing. And
through the center, arrange-

»
' ) :

de-institutionalization translates
from paper to reality, one must
look at the effects it may have
on patients, employees and the
state and municipal pocketbooks.
The conc2pt dbehind commu-
nitv-based care whs to bring back
humanization to the treatment
of mental hygiene patients.
“National efforts are pointing
toward closing large institutions
and finding alternate facilities.”
says Erwin Friedman, director of
the Minhattan Developmental
Center, “Institutions are passé in
all areas, including cost, patient
care and staffing. In many cases
they are de-humanizing, there
are few individual relationships.”
Dr. Friedman says people now
ire more aware of the rights of
individuals, including minorities,
homosexuals, women and mental

patients.
“The large [facilities leave
people without a say in their

lives,” he said. "“They must sleep
and eat on schedule, which is
essential In a large place to have
uny kind of organization. They
don't have a choice to determine
even appropriate behavior."

Dr. Priedman said smaller fa-
cilities can afford to allow a
patient to have more of a say
in his or her own destiny

These alternative facilities and
programs may take the form of
small developmental centers;
halfway houses, where patients
live at home but spend the day

.
i P~ “-,

Out Of The Institution,
Into The Community

Each teacher has five residents
under his or her wing and is re-
sponsible for developing the in-
dividual to the highest potential
possible, The learning process,
which includes living skills like
dressing, washing and using eat-
ing utensils, is done on a one-
to-one basis. Residents who are
low functioning or _profoundly
retarded are taught to imitate
certain acceptable behavior and
are glven positive reinforcement
for their accomplishments.

The center is clean, colorful and
constructed more like a college
dormitory and lounge than what
one generally envisions as a
ment:] health care facility.

“Sure, we have some prob-
lems,” one staff member said.
“But this place is well run, and
there's really no comparison be-
tween this and a large institu-
tion. Clients get more attention,
I know, I worked in a large in-
stitution.”

The center's family unit pro-
gram has approximately 60
clients now lving with families
as James, mentioned earlier, does.
Dr. Friedman says the plan is
working very well. Families go

Resident nurse Rise Leonard at Melvin Kraus Residence surveys table being set for

dinner by mentally retarded child, who, before coming to hostel, did not know what eat-
ing utensils are.

ments were made to place James
with a family who would care
for him and see to his needs.

He now attends a sheltered
workshop where he has learned
to perform tasks to create sale-
able goods, is active In church
functions, and takes part in a
retarded children's recreation
program.

The move toward transferring
mentally disabled and mentally
il individuals out of the large
Institutions and into the com-
munity is not a new trend in
New York Stale or in other parts
of the country. De-institutional-
fzation, as it is known in Men-
tal Hygiene circles, attempts to
find some answers to better men-
tal health care. But it also brings
along with it some questions
and some problems.

In order to examine the way

at the center; sheltered work-
shops; family care units where
patients live with families other
than their own, and hostels.

Admittedly, smaller facllities
do afford patients more of a
chance to make decisions if they
are capable of doing so, and al-
low more attention from staff
members,

For example, the Manhattan
Developmental Center has four
residential “apartments"” in the
facility with 30 mentally retard-
ed children of various function-
ing levels residing in each apart-
ment. During the day, some go
to Board of Education programs
that accept high-functioning
clients. Others are employed in
sheltered workshops. The ones
who are not capable or ready yet
to particlpate in these programs
are taught at the center.

through special training in order
lo be able to take in a client
from MDC. They learn what an
individual's medical needs are,
nnd how to deal if a client “acls
out” or exhibits disruptive be-
havior. The MDC staff members
make monthly visits to e¢ach
home to insure that clients are
provided for in terms of food.
clothing, good living conditions;
and in terms of activities includ-
ing school, work, recreation and
religious training, if desired.

“If something happens which
makes it no longer feasible for
a client to stay with a particular
family, he or she comes back to
the center until a new family can
be located and trained," Dr.
Friedman sald. "Our clients are
never out on the street.™

Not only are the families in-
vestigated, but thelr homes wre

checked out to insure that ‘they
comply with fire and safety regu-
lations.

Another alternative to large
care facilities for the mentally
retarded is what is known as a
hostel. These residences are
much more like homes than in-
stitutions, catering to 1 fairly
small number of clients who live
there full-time

The Melvin W. Kraus Resi-
dence on East 5th 8t. in New
York City is a model facility
exemplifying community mental
health care at its finest.

The residence was established
through the Association to Help
Mentally Retarded Children, a
private agency comprised of,
nmong others, the parents of re-
tarded children. It is subsidized
partly by the organization and
partly by funds from the state.
Jts clients, now numbering 12,
are reciplents of Supplemental
Security Income (8SI), which
amounts to a payment of $386.70
per person each month. Of that,
$350 goes back into the main-
tenance of the home, with each
client keeping the remainder of
the money for small personal ex-
penses.

Many of the children living at
this home do not have families,
and were transferred there from
other large institutions

When one enters the facllity,
the difference is immediately
sensed. It is a home, not just a
center for retarded children. The
living room, as are the other
rooms in the house, is wall-to-
wall carpeted, with contemporary
furniture, Including couches,
tables, chairs and a large wall
unit which encompasses a stereo
system and television. The kit-
chen is large, and any home or

apartment dweller would be
happy to have (s space and
accoutrements.

There are five full-time staf-
fers, with at least two on duty
at all times. These children are
able to function and communi-
cate somewhiat, and they attend
classes at the occupatlon center
next door from 9:15 a.m, to 2:45
p.m. every day. They are taught
basic living skills, including
money, grooming, recreational
activities and games.

“Because of the small group,
we are able Lo work much more
Intensively with the children,”
#ild Rise Leonard, the resident
nurse. “There's just no compar-
ison with what can and cannot
be done in a large institution. I
used to work in one.”

Ms, Leonard said the whole
point of this program, as with
other small centers, is to get
the children to develop to the
highest capabilities they can.

“We had children come here
who had no Idea what eating
utensils were. They ate with thelr
hands,"” she sald. “These same
children now take turns setting
the table for meals, help cook,
serve and clean up after break-
fast and dinner.”

. e

As Ms. Leonard spoke, a mon-
goloid child was busy setting
the table at which she was sit-
ting.

“No. Richie. the napkin goes
to the 121t of the plate, not the
right,” she said to the child.
Richie immediately corrected his
mistake, and looked up for a
smile of approval.

“Our clients here have much
more of a sense of accomplish-
ment und achievement,"” Ms.
Leonard said. “"And they set ex-
amples for each other."

The group living at the Kraus
Residence s accepted by the
community. Neighbors  often
watch out for the children to
make sure they're all right, and
they glve them a sense of be-
longing

“That's the point of de-institu-
tionalization,” Ms. Leonard said.
“An Institution shuts these
people away f{rom the rest of
humanity. If they are to develop,
they must be part of the real
world and learn to deal with the
decision-making of day-to-day
living.”

This i{s how community-based
care can be, but it Isn't always
this successful. While members
of a community may accept free-
ly the presence of mentally re-
tarded children, they are not as
cager to accept a local facility
that houses mental patients —
many of whom may be violent or
disruptive. And as a result, men-
tal patients with nowhere to go
can become the victims of prof-
iteering proprietors, who are not
licensed by the Board of Social
Welfare of the Department of
Mental Hyglene to care for the
mentally i1l

The negative and abusive pos-
sibilitles of Lhe shift from state
mstitutions to community facil-
Itles will be cxamined in the
next part of this series

(To be continued)

Medical Record
Techs Sought

WASHINGTON, D.C.—The
Center for Disease Control is
seeking 12 temporary med-
ical record technicians in the
New York City area, the US.
Civil Service Commission an-
nounced

Al the GS-4 level, which pays
$8.316, two years' experience or
two years' post-high school edu-
cation is required. Education or
experience must have included at
least six months of medical ter-
minology and medical record
procedures and techniques.

Additional education and ex-
perience 1is required for GS-5
through GS-7 jobs.

Further Information can be
obtiined at the New York Re-
glon office of U.S Civil Service
Commission, 26 Federal Plaza,
New York, N.Y.

Send application form SF 171
directly to the Center for Disease
Control, Atlanta, Ga. 30333, at-
fention: Loulse Reece

Full Employment
Is The Key
To Prosperity.
Buy U.S. Made Products
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" No, Mr. Shanker

E believe Albert Shanker, New York City United Fed-

eration of Teachers president, made a clanging error
when he suggested recently that for the duration of the
New York City fiscal dilemma (read ‘‘near eternity”), public
workers should not use collective bargaining methods in
contract negotiations.

Instead, Mr. Shanker proposed that an emergency tri-
partite board should be established. This board would have
the power to dictate pact settlements.

We think this suggestion; despite Mr. Shanker's gen-
erally excellent past track record in the labor problem sug-
gestion game, is unsound.

Public sector labor in New York City, and around the
state, needs collective bargaining, but at no time does it
need it more than in periods of financial problems. Take
the plight of state workers, for example. They have received
no wage increase for the past two years. This doesn't mean
that they are holding their own; it means that the purchas-
ing power of their salaries has been brutally slammed down
to earth in those two years by an inflation rate that ac-
celerated at a rate to make a circus human cannonball
envious.

Here at the Leader, we receive many letters from public
employees deploring—rightly--the fact that they are treated
like second-class citizens. Giving up the collective bargain-
ing option, it seems to us, is one sure way to guarantee that
this second-class status of public sector workers will be
continued.

There have been several very encouraging signs lately
that, in addition to getting angry about second-class treat-
ment, civil servants are doing something positive to change
that treatment. One notable example is the 1976 election
year political action campaign mounted by the Civil Service
Employees Assn.

CSEAers, members of political action groups at the unit,
chapter, region and statewide level, checked out the records
of candidates for local, state and national office. They were
thus able to determine who were the friends, who were the
foes and who were the indifferents. Then the union mem-
bers drew up their recommendations as to who deserved
office.

But they didn't stop there. They provided volunteer
campaign workers for endorsed office seekers and, in some
cases, money.

The result? More than 90 percent of CSEA-endorsed
candidates were elected or returned to office. How important
was the aid of the CSEA? Impossible to exactly determine
but significant, without a doubt.

Nassau County and Long Island Region I CSEA chief
Irving Flaumenbaum defined political action in a way we
like very much. It Is, he said, “rewarding our friends and
punishing our enemies."” We cannot improve on that,

This brings us back to Mr. Shanker’'s proposal. In times
of fiscal turmoll, public employee unions cannot abdicate
their responsibilities. Maintaining collective bargaining
agreements Is a prime responsibility.

No, abdieation is no answer. Rather, public employee
unions must fight the battle all the harder on existing fronts,
like keeping collective bargaining on the negotiating table,
while vigorously seeking new beachheads, as in the CSEA
effort in the political action arena.

If they do not seek the battle, continued second-class
citizenship of their members Is guaranteed.

There are few books written about people who hide in
foxholes, C.O'N.

Don’t Repeat This!

(Continued from Page 1)
Moratorium Law, 1s known
smong his colleagues In the legal
profession as a skiliful, resource-
ful, and aggressive advocate.

His victory In the court puts
him comfortably in the catbird
seat, and his name is likely to
become a household word, as
state and city officials negotiate
with him for a plan under which
the city can comply with the
court mandate to pay off ap-
proximately one billion dollars of
past due city notes. These offi-
cials are hopeful that they can
reach a satisfactory agreement
with Richenthil by the middle
of December.

Reactions

What is remarkable about the
aftermath of the court's decision
Is the reaction of those most
seriously confronted with the
problem of raising one billion
dollars, and raising it fast. Felix
Rohatyn, chairman of the Muni-
cipal Assistance Corporation and
principal architect of the city's
three-year emergency fiscal plan,
described the court's decision as
a “blessing In disguise.”

A similar sentiment was ex-
pressed by Mayor Abraham D.
Beame, who went even further,
He expressed the view that the
city would meet this obligation
without any increise in taxes
and without any decrease in mu-
nicipal services. If Beame- suc-
ceeds [n that, he will have per-
formed a most remarkable feat
of fiscal legerdemain.

Under the three-year fiscal
plan, the budget for the fiscal
yeir starting on July 1, 1977, is
required to be balanced. To
achieve that goal, the city will
have to cut the budget by about
a half billion dollars, cuts that
will reflect themselves in the
lopping off of countless addition~
al civil service employees. Ob-
viously the need to add to the
budget the cost of servicing an
additional billion dollars will re-
quire either further and deeper
budget cuts or Increases in taxa-
tion.

A more realistic view of the
sltuation was taken by the Court
of Appeals in its decision. In
the first place, the court sus-
pended the operation of its man-
date until the Leglslature meets.
In the second place the court
pointed out that the city can im-
pose an additional tax on real
estate to raise the one billion
dollars. Thus the court recog-
nizes that the Legislature and
the city administration may be
faced- with serious decisions in
attempting to raise one billion
dollars in so short a period.

Advised To Stay Out

What is clear at the moment
is that Governor Carey is being
urged by his advisors to stay out
of the plcture. The state itself
is faced with a fiscal pinch and
is in no position to extend a fis-
cal helping hand to the city. In
addition, 4s seen by the Carey
advisors, the Governor has per-
formed an exemplary job In
dealing with the city fiscal crisis
as well as with the fiscal prob-
lems that plagued the state dur-
ing the first two years of his
administration

These advisors believe that
Carey should concentrate now on
state problems instead of letting
himself become bogged down
once again in the morass of the
city’'s fiscal affairs. This is par-
ticularly so, they argue, in light
of the fact that the city is hav-

(Continued on Page 7)
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Mr. Gaba is @ member of the firm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee.

Uphold PERB Decision a

The New York State Court of Appeals, in Matter of New
York State Public Employment Relations Board v. Board
of Education, City of Buffalo, held that judicial review of
the remedial provisions of a PERB order must be sought
along with any review of the determinative provisions of
that order in accordance with the limitations set forth in
Section 213 of the Taylor Law.

L . .

THE BOARD OF EDUCATION of the City of Buffalo
made certain unilateral changes in terms and conditions of
employment of certain of its employees. It took these en_1.
ployees off their prevailing hourly wage and placed them
on an annual salary. This was done after unsuccessful nego-
tiations. Charges were filed with the PERB which ultimately
determined that the Board of Education was guilty of im-
proper practices under Sections 209-a(1) (a) and 209-a(1)
(d). The PERB found both subdivisions had been violated
and directed the Board of Education to cease and desist
from certain specified conduct and to restore the affected
employees to their status quo and to pay them lost com-
pensation with interest. There was also an order to nego-
tiate in good faith.

- 2 .

MORE THAN 30 days passed after service of the order
on the Board of Education, during which time no appeal
was filed, The PERB then instituted a proceeding in Special
Term to enforce the orders, at which time the Board of
Education challenged both the determinative and the re-
medial provisions. Special Term held that its scope of re-
view was unlimited and annulled the determination of the
PERB as to the violation of Section 209-a(1)(a), struck
down the portion of its order directing restoration of the
status quo with lost compensation, but directed the Board
of Education to cease and desist from refusing to negotlate.
in good faith and from engaging in negotiations with indi-
vidual employees. Thé Board of Education appealed.

- - .

THE APPELLATE DIVISION held that failure to comply
with the 30-day time limitation Iin Section 213 foreclosed
judicial review of the determinative provisions of the PERB
order. It said, however, that the court was not precluded
from reviewing the PERB's exercise of its remedial powers
but, nevertheless, held that the PERB did have the authority
to direct restoration of the status quo in payment of lost
compensation. The Court of Appeals in affirming the Ap-
pellate Division said that an aggrieved party may seek re-
view of a PERB order in an Article 78 proceeding commenced
within 30 days after service of a copy of the order, or if
the PERB institutes its enforcement proceeding prior to
expiration of the 30-day period, the respondent's answer
may raise in that proceeding any question that it could
have raised in an Article 78 proceeding to review,

THE BOARD OF EDUCATION agreed that it was too
late on either count. It argued, however, that it may, never-
theless, contest the PERB's exercise of its remedial powersg
in the present enforcement proceeding. The Court of Appeals
disagreed, stating that there is nothing in the statute which

(Continued on Page 7)
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By PAMELA CRAIG
QUESTION

New York State produced the largest and the most important bloec of
votes in achieving the election of Jimmy Carter to the Presidency. What

Fdward Moran, assistant principal: “I would hope
to see funds which are ear-
marked for education. We have
been hit particularly hard in
our sclence areas. The ‘hands-
on' approach to
the laboratory has been elim-
inated. This approach is essen-
tial to learning. Equipment and
were

through the federal
ments' National Defense Edu-
cation Act. Materials and sup-
plies. bought through this act in the early 1960's
have become worn out. We necd revitalization of

materials

the science program.”

Richard Bauri, science teacher: "I expect him to
take an active interest in urban
problems. He made appeals to
minority groups that make up
a Jarge part of New York
City population. I feel that he
will help the city employee and
make the outlook of the cities
brighter. If he would fund the
welfare programs, as he sug-
pested. the city would then
rightfully receive more of the
tax money it gives to the fed-

eral government.”

Robert Stawitz, English teacher: “I feel he should
guarantee the bonds in order
to stabilize the market.
'should have the federal gov-
ernment take over
hope he will extend the three-
year plan to a ten-year loan
although I really don't
think he will. He should at-
tempt to save the educational
standards within the school
. system. The most we can look
2 though,

plan,

forward to
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. Letters To The Editor

Albany Sweep

Editor, The Leader:

The political action commit-
tee, chaired by Howard Cropsey,
wishes to thank all the members
of Civil BService Employees
KAssn.'s Albany Region IV and
their chapter officers who work-
ed so hard to make the recent
political campalgn 100 percent
successful,

Every candidate endorsed by

Civil Service
Law & You

(Continued from Page 6)

differentiates for purposes of ju-
diclal review between the deter-
minative and the remedil por-
tions of a PERB order. The court
says it has the power to review
the remedial portion of a PERB
order if the PERB acted wholly
beyond the jurisdiction confer-
red upon it by the Legislature,
In the present proceeding, the
PERB no! only had jurlsdiction
of the subject matter of the
charges and of the parties, but
exercised In a manner which the
law permits. (39 NY 2d 86).

should we get in return?

THE PLACE
Staten Island

OPINIONS

learning iIn

purchased
govern-

Richard Fernandez,

math teacher: “I feel that
he should take away the wel-
fare costs. Any legislation that
requires the city or state to op-

v erate a program should be paid

for by whoever is requiring the

¢ municipality. 1 feel he should

also try to develop a munici-
pal bond market that will low-
er the interest costs. There
should be a one-shot bond deal,

* with a central issuing agent or
" underwriter
notes. Some insurance companies are underwrit-
ing small municipalities with insurance. They are

for municipal

going fairly strong on the bond market.”

Eleanor Cohen, secretary: “"We certainly got noth-

ing from President Ford. He
should help the cities by spon-
soring the federal takover of
the welfare system, He should
see that we., as New Yorkers,
see more of our tax money,
whether it be in the form of
federal public works programs
to aid the unemployed or mon-
ey to restore the credibility of
the bond market. But the most
important thing we should re-

ceive in return is jobs."

He

welfare. I

is sym-

Martin Tarlow. sclence teacher: “He shquld try

to keep the tax base from dim-
inishing. I think we can’t ex-
pect a bail out, but many of
the industrial and military
government contracts given out
have been awarded to the ‘sun
belt' states and this has caused
many of the electronic indus-
tries and other related busi-
nesses to move south for these
contracts. Where these federal
contracts are awarded can make

or break a region of the country.”

Region IV was elected to office!
These candidates were invited
to attend Reglon IV's Workshop
at the Queensbury Hotel, Glens
Falls, on Saturday evening, Nov.
20
Mary E. Weldman
Chairman, Publicity Committee

McCall's Thanks

Editor, The Leader:

Thanks to the Civil Bervice
Employees Assn. for support of
my candidacy. I will continue to
serve the needs of your union
and other working people in the
state

Thanks ugain for your help,

Carl McCall
28th Senate District
Manhattan

PORT DISTRICT

ALBANY --Charles E. Cahill, of
Albany, has been appointed by
Gov. Hugh L. Carey to a three-
year term on the five-member
Albany Port District Commission

Mr. Cahill, a former local pres-
ident of the Communications
Workers of America, AFL-CIO,
is chairman of the Albany Coun-
ty Legislature.

Commission members earn $26
& day when on official business

RETIREMENT
NEWS & FACTS

By A. L. PETERS

Earnings Limit Hike

If you are on Social Security,
you will be able to earn $3,000
a year beginning next Jan, 1
without affecting retirement in-
come, The earning limit for 1976
was $2,760.

For those still regularly em-
ployed, the 1977 base on which
Social Security taxes will be
withheld will go up from $15,300
to $16,500. There will be no
change in the 5.8 percent de-
ducted from employees and em-
ployers and the 7.9 percent pay-
able by self-employed.

M you are on Social Security
and earn more than $3,000 in
1977, you stand to lose $1 in So-
cial Security cash benefits for
every $2 earned above this
amount. However, you will re-
celve full benefits in any month
in which you do not earn more
than $250. This monthly figure Is
$20 more than the 1976 maxi-
mum.

. . -

The $401.6 million dollar fund-
ing for Social Services under
Title 3 of the Older Americans
Act, including monies for train-
ing, research and development
of gerontology centers, senior
centers and nutrition programs
has been passed by Congress to
override the President's veto. The
monies are for use between
July 1, 1977 and June 30, 1978.

The flirst “Right to Die"” law
has been enacted in California.

It allows a doctor to discon-
tinue use of “herolc” life sup-
port procedures for a patient
who is beyond any hope of re-
covery, if that patient has left
a “living will' authorizing such
action. The will must be wit-

[ Don't Repeat This!

(Continued from Page 6)
Ing an election year, and the
performance of the Beame Ad-
ministration will come under
careful voter scrutiny.

In the background of all’ this
is the fact that Richenthal rep-
resents only the Flushing Na-
Lional Bank, and whatever agree-
ment he and city officlals may
come to concerning a settlement
of this ease will not be binding
upon others who hold unpaid
city notes, For other note hold-
the court’s decision is a
binding precedent for the propo-
sition that the Note Moratorium
Law violated the State Constitu-
von

This decision 1s also binding
on the Federal Court in Man-
hattan where there is another
suit pending brought by a class
of noteholders (other than
Flushing National Bank) repre-
sented by Bertram Abrams. In
the federal suit, a number of
major banks in the city, some
brokerage houses, and a number
of city officials are charged with
having conspired to commit a
fraud In marketing these city
notes. These note holders seek
special damages in light of the
allegations of fraudulent prac-
tices.

Whatever

ers,

compromise settle-

ment is worked out with Richen-
thal will not be binding on note
holders other than Flushing Na-
tional Bank. All of which means
that the Beame Administration
is starting its last year in office
under threatening clouds . the
need to flmince additional bor-
rowing of at least one billion
dollars, the concern with what
may come out in the federal
court proceedings, and a report
due early in the year from the
Securities and Exchange Com-
mission which will deal also with
the problem of practices {n the
marketing of City securities

Insurance Rep
Promo Is Set

ALBANY - The State Civil
Service Department has an-
nounced filing until Dec. 6
for promotion to supervising
unemployment Insurance hear-
ing representative, An oral test
will be held In January (Exam
No. 39-157

Al present there Is ane vagancy
each in New York City and Al-
bany., Applicatlon forms are
available through agency person-
nel or business offices or from
the Civil Service Department,

nessed by two persons other than
a doctor or a relative, Two doc-
tors must verify that the patient
is terminally ill.

- . .

More than 524,000 children—
almost 5% times as many as in
1960—get monthly social security
payments based on the work rec-
ords of their mothers, who are
retired or disabled or have died
after working long enough in
Jobs covered by social security.

The children can get payments
until they're 18, or 22 if they're
full time students and remain
unmarried. Over 40 million
working women are bullding se-
cial security protection for them-
selves and their familigs,

“Releasing the Potential of the
Older Volunteer,” a new study
has been prepared by the Ethel
Percy Andrus Gerontology Center
gt the University of California in
Los Angeles.

It reveals the experience of
volunteers at thelr project on
what to look for in work that is
both personally satisfying and
contributes to soclety. It shows
how senior volunteers and quasi-
volunteers can be used effectively
to benefit institutions of higher
education and other public ser-
vice organizations. The booklet
runs 88 pages and sells for $3.50.

Another monograph of inter-
est is “Growing Old in America"
edited by Beth B. Sess and pub-
lished by Transaction Books, New
Brunswick, N.J. It contains 27
essays and reports on such sub-
jects as transition, the aging ex-
perience as it is and as it could
be and how social services can
be helpful. Typically, it discusses
sexuality, remarriage, divores, in-
stitutlons, loneliness, sibling
bonds, and the particular prob-
lems of some ethnic groups.

. . .

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
arles of unclaimed checks from
the New York State Employees’
Retirement System and the State
Policemen's and Fir¢gmen's Fund.
The Leader or the New York
State Employees' Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a listing of those individ-
uals whose membership terminated pur-
suant 1o the provisions of secriom 40,
paragraph | of the Reticement and So-
cial Security Law on or belore August

31, 1974,
{Continued from last week )

Preston, Steven A Spring Valley
Prevatr, Lesley - Warners
Pruden, Rudolph B Brooklyn
Purcell, Eve New York
Roonoer. Edward R Richmond Hill
Ridley, Sylvia Y .. Rochester
Robinson, Ivan E M. Morris
Robinson, Margarena Brooklyn
Robinson, Ruby Brooklyn
Rosengren, Lindra oo, Buffalo
Row, Brady Jersey City, N.J.
Rowe, James White Plains
Sallai, Arpad New York
Sampson, Johany E. .. New York
Samuels, Christopher ) New York
Scheeiner, Karen L —— TR
Schwartz, Alan W Walker Valley
Seery, James L. . Flushiog
Severski, Nikolai A . T
Shalett, Doris §. . Jackson Hgun.
Shebton, William A s Jumaicn

(to be continued)

Call (202) 389-2741
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CSEA director Flora Jane Beaton, St. Lawrence County’s represen-
tative on statewide Board, pitches in to help her chapter as Its
host regional meeting. Here she officiates at registration desk as
Jake Banek, of Onelda Educational chapter 869, signs in. Waiting
turn is Joseph Brown, of Elmira chapter 005, Mr. Brown is delegate
who probably traveled longest distance to attend meeting.

St. Lawrence Psychiatric Center chapter 423 delegates confer during
meeting. From deft are Cindy LaBarge, Mary Bush and Fred Kots.

Central Region V (Syracuse) president Richard Cleary, standing left,

listens as CSEA president Theodore C. Wenzl exhorts delegates.
Other regional officers, seated from left, are secretary Irene Carr,

third vice-president Richard Grieco,

first vice-president Dorothy

Moses, second vice-president Patricia Crandall and treasurer Helene

Callahan. ,

(Leader photos by Thomas Hashem )

Agnes Earl, president of host
St. Lawrence County chapter
845, welcomes delegates to Mas-
sena, New York State’s northern-
most city. Here she is seen at
banquet which ended two-day
meeting.

Syracuse Region Hears Wenzl
Praise It As Union ‘Keystone’

(Continued from Page 3)
with chapter plans for candi-
dates' nights.

Eleanor Korchak suggested
that a determination be made as
to whether more than $5,000 can
be given to any one candidate.

Richard Grieco, of Watertown,
said, “Sure, we made mistakes
this year in political action, but
let’s not lose this momentum we
built up with our emphasis on
local input.”

At the state workshop meeting
earlier that day, members re-
viewed the options available to
them in the Employee Benefits
Training Program.

“Remember to pull from other
chapters to come with that mini-
mum number of persons needed
for the course to be sched-
uled, Mr. Moore told partici-
pants. “Remember, they are
free.”

Mr, Moore also told workshop
members to “embarrass to death"”
those people who sign up for a
course, go once, collect the books
and never show up again, He
stressed that the region does
exceptionally well funds-wise for
these courses.” He stressed again
that people who don't attend the
classes hurt other CSEA members.

As Oswego chapter 838 first vice-president Themas Elhage reports on school district affairs, other coun-
ty delegates listen during workshop. In foreground are Oneida County delegates, from left, chapter
833 president Vince Speciale, secretary Dorothy Penner and Jeancite Evans, In background are Oswego
chapter 838 county unit president Effie Osborne and Oneida chapter's Ralph Young.

Dorothy Madison, secretary of
the Potsdam SUNY chapter,
brought up the problem of the
relative few courses offered at
night causing members problems
in getting time off to attend.
Often, she said, nothing beyond
introductory courses are offered
at night

Mr. Moore suggested that any
problems, such as that the Pots-
dam people are having getting
classes scheduled at night, be
worked out on the local level. It
seems, he said, that every chap-
ter has its “own little agreement
worked out with management lo-
cally, and if we negotiate changes
statewide, some of our local
chapters will come out on the
losing end."

Mr. Moore also told members
to submit the bill for the class
“as soon as you pay it so that
the state will reimburse you for
the cost."

These are good benefits to
“brag about” to members, he told
the group.

The workshop also set up a
nominating committee for offi-
cers for next year,

Patricia A. Mitchell, regional
occupational program consultant
in the State Division of Alcohol-
Ism, and Mary Gallagher, occu-
pational program consultant for
Jefferson County, told members
about help available for members
with medical or alcohol-related
problems,

They stressed that what is im-
portant is getting the employees
to admit a problem and to seek
help from these avallable out-
side sources.

At the County Workshop,
Thomas Elhage, of Mexico,
warned the gathering that other
organizations are recrulting
school employees, and “we've got
to put a stop to it."

He sald there is a definite
need for a state school coordina-
tor,

Francis Miller asked that all
county chapters submit lsts of
court employees. Mr. Miller sald

the request was being made in
light of the state takeover of
the courts.

He said there is a danger in
state takeovers. “Next it will be

the federal government, and then"

we'll have no say. The workshop
also adopted its bylaws.

At the Friday night session,
Dan L. Volpini of TerBush and
Powell, the CSEA insurance
agents, explained the new insur-
ance options for members of
the CSEA and the deadlines that
have been established for the in-
surance to go into effect.

The 8St. Lawrence County
chapter hosted the meeting and
was led by president Agnes Earl.
Ernest Labaffa, a St. Lawrence
County legislator, was toastmast-
er, and Danlel A, McGowan, as-
sistant professor of economics at
Hobart and Willilam S8mith Col-
leges In Geneva, spoke on con-
sumerism and unionism at the
concluding dinner,

Wy

Bonnle Barber,
County chapter 855, fills in as
secretary during Counties Work-
shop meeting.

.
o

&

of Tompkins @



Central Counties Workshop chalrman Francis Miller expresses ap-
preciation to Eleanor Percy for her contribution at workshop meeting.
Both are chapter presidents and representatives to CSEA Board of
Directors: Mr. Miller for Oswego chapter 838 and Ms. Percy for

Jefferson chapter 823.

St. Lawrence County 845 delegates seem concerned with
topic being discussed at Friday evening business session.
From left are chapter first vice-president Richard Reno,
secretary Carol Blanchard and Patricia Ridsdale,

Something seems to have brought a smile to Region V
executive secretary Joseph McDonald, left, and CSEA
treasurer Jack Gallagher, Mr. McDonald hails from Wi~
lard PC chapter 428 and Mr. Gallagher from Syracuse
Division chapter 055.

"

CSEA director Carlo Guard

i (Region V Educational chapters)
meeting as president of Broome Educational chapter 866, In foreground are particl-
pants from SUNY at Syracuse chapter 615 (Upstate Medical Center): president Wil-
Ham O'Nelll, treasurer Lois Toscane and first vice-president Robert Vincent,

a

At Counties Workshop Saturday morning, St. Lawrence
chapter delegates included Massena Central School Dis-
trict unit president Joseph Hidy, chapter director Lois
Aldous and secretary Carol Blanchard,

SUC at Potsdam chapter 613 was represented at meeting
by, from left, Joan Everett, president Mary Lauzon, Carol
Wolstenholme and Merrill R, White. There are three
University-affiliated CSEA chapters in St. Lawrence
County.

_—

takes part in regional

lLeaders of Central Reglon V State Workshop listen to discussion at Saturday morning session for
State Division delegates. Utica Psychiatric Center chapter 425 president James Moore, center, presided
at the meeting with vice-chairman Dale Dusharm, president of SUC at Oswego chapter 611, and sec-
retary Jackie Burgess, of Binghamton chapter 002, providing support,

Among most active delegations 'is that of Jefferson
County. Here Peter Grieco, chapter 823 vice-president
and Central Counties Workshop vice-chairman, is joined
by, from left, Richard Brown, Ann Grieco and William
Murray.

——

e

Doris Pratz and Dorothy Moses, from left, representing
Willard Psychlatric Center chapter 428, are seen here
with Tonl Began and Eleanor Korchak, of Binghamton
chapter 002, headed by Ms. Korchak. Ms, Moses is Region
V first vice-president.

That's CSEA lobbyist James Featherstonhaugh in background as delegates take part
in study group. From left are Tompkins County chapter 855 delegate John Wyreugh,
Broome County chapter 804 president and CSEA director Mary Battista, Oneida
County chapter 833 Mohawk Valley Community College unit president Richard Marley

and Cortiand County chapter 812 delegate Donald Crandall.
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THE WORLD'S GREATEST STAGE AND SCREEN SHOW
R CIty

N prowdly announces
e The Thanksgiving-Christmas Attraction

o~ 1 I'he Story of Cinderella
A Universal Release of TG P
A Paradine Co-Productions Film (% =%
Panavision ™ Technicobor®

ON THE GREAT STAGE
Two-Part Hokday Presentaton

The World-Famous
“THE NATIVITY”
plus “SNOW FLAKES” produced by PETER GENNARO
featuring The Rockettes, Symphony Orchestra
under the de OF WHIE e iy Samngn by Johe Wit Kook Comaves by F i Sgerce

PARKANG FOR PATRONS AT ROCKEFELLER CENTER GARAGE 6 P M TO
1230AM (EXC SAT) 5200 PLUS TAX VALIDATE YOUR PARKING CHECK

TENDDR

THE NEW MUSICAL
starning

JOHN CULLUM
1975 TONY AWARDS

BESTACTOR
IN A MUSICAL-

JOHN CULLUM

BEST MUSICAL
BOOK-
SHENANDOAH

oniGiNAL CAST ALBum IRE M recoros a Tares
American Express Accepted. Tickets Also Available at Ticketron,
FOR GROUP SALES ONLY CALL: (212) 7963074
CHARGIT: MAJOR CREDIT CARDS CALL: 212) 238-7177

ALVIN THEATRE 52nd Street West of Broadway /7578646
e S —

The world’s most
acclaimed play!

Anthony
Perkins

EQUUS

Tony Award Winner! Best Play

HELEN HAYES THEATHE
210 West A6th 5t N ¥ 100 3¢

SPERFS.THIS WEEKEND
FRILATS, SAT.AT2&8,SUN.AT3&7:30

SEE IT NOW!

P

BROADWAY THEATRE
Broadway at 53¢rd 51, C1 7

7160

How To' Make Your Voice Heard

MANHATTAN — A recent
issue of the New York Motor-
ist, the publication of the
American Automobile Club of
New York, gave some guidelines
for persons wishing to express
opinions to elected officials by
letter.

The letter should be written on
stationery bearing a personal or
business letterhead, the article
suggested, with a signature over
the typed name at the end of the
letter. A return address should
be contained in the letter, not
just on the envelope.

Identify the subject clearly
and state the name of the Jegis-
lation you are writing about. The
bill number, If known, should be
included.

In stating your reason for
writing, your own personal ex-
perience—how the issue would
affect you, your family or job—
Is your best supporting evidence.
Avold stereotyped phrases or
sentences which may give the
impression of a “form” letter.

Be reasonable; don't demand
the impossible or make threats.
Ask the legislator to state his
positions on issues in his or her
reply. As a constituent, you're
entitled to know,

Consider the factor of timing.
Try to write when a bill is still
in committee and the legisiator
can be more responsive rather
than later when the bill has al-
ready been voted upon.

In writing elected officials, the
following salutations and ad-
dresses may be used:

The President, The White
House, Washington, D.C. 20500,
Dear Mr. President:.

Hon. John Doe, US. Senate,
Washington, D.C. 20515. Dear
Senator Doe:.

Hon. John Doe, House of Rep-
resentatives, Washington, D.C.
20515. Dear Mr. Doe:.

Hon. Hugh L. Carey, Gover-
nor of New York, Executive
Chambers, Albany, N.Y. 12224

Dear Governor Carey:.

Hon. John Doe, New York
State Senate, Albany, N.Y. 12224,
Dear Senator Doe:.

Hon. John Doe, New York
State Assembly, Albany, NY.

ﬁ
GOOD SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
1975 including
BEST
MUSICAL

THEWIZ

MAJESTIC THEATRE 247 West 44tn St

ANDONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE 45110 STREET AN of BROAIAAY

- —

LIMITED ENGAGEMENT!
MAIL ORDERS FILLED NOW

THE SENSATIONAL S
CANADA, ISR

HAPPINESS IS

REDUCED PRICE PREVIEWS BECIN T

PREVIEW PHRILE .
MATS 5%

Al

AEL &
AN AFRICAN MUSICAL CALLED

OPENS WED. JAN 12

FOR THEATRE PARTILS

OR GROUPS, CALL

YOUR THEATRE PARTY
OR GROUY SALES AGENT

HARKNESS THEATRE,

. BOXOFFICEOPENS M

MASH HIT OF LONDON, I"AR!S,
AFRICA IS COMING TO B WAY.!

UES. DEC. 28

e

\a
I
S
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Accountants. MH Aides, Nurses Sought By State

ALBANY-—The state Civil Service Commission is con-
tinuously recruiting college graduates with at least 24 ac-
counting credits for assistant state accounts auditor and
examiner of municipal affairs positions.

Thé Commission is also con-
finuously . accepting applications
for Mental Hygiene therapy alde
trainee (English-speaking and
Spanish-speaking), which has no
special training or experience re-
quirements, and for nurse I
and II,

The accountant positions (Or-
al Exam 20-127) are with the
State Department of Audit and
Control.

Although each appointee must
be evaluated individually, ex-
perience in some of these posi-
tions is sufficient to qualify for
certified public accountant exam.

For accountant jobs, candi-
dates must have a bachelor's
degree with at least undergrad-
uate or graduate accounting
credits. College seniors may ap-
ply nine months prior to grad-
uation,

Starting salarles vary accord-
ing to the job locations and can-
didate's qualifications. New York
City area appointees in the top
third of their college graduating
class or who have master's de-
grees will be pald $12,264.

Other New York City area
appointees will earn $11,364. Up-

A Soaning, Celebrati

FRANKIE HEWITT

and

THE SHUBERT ORGANIZATION

present

THE FORD'S THEATRE
PRODUCTION OF

Conceived fromithe
Book of Manhew by

VINNETTE CARROLL

g’("f‘l" :é $

state appointees with the special
academic status get $11,164. Oth-
er upstate appointees get $10,714.
In Monroe County, $200 addi-
tional is paid.

Mental hygiene therapy alde
trainees (Exam 20-394) start at
$7,204 and $8,051 after the one-
yvear training period. There are
jobs In many hospitals, schools
and other institutions of the
Mental Hygiene Department
throughout the state.

Applications for the trainee po-
sitions should be submitted to

Veterans Administration
Information Service
Call (202) 389-274)

Washingten, D. C. 20420

the individual facilities. List of
facilities are available from the
State Civil Service Department.

Nurse I candidate needs a
New York State nursing license
for the $10,118 a-year-job. Sal-
aries vary throughout the state.
It i5 $11.324 in New York City.

Nurse II requirements are a
registered nurse license and one
year's experience. Nurse II psy-
chiatric or rehabilitation candi-
dates need specialized experience,

Nurse II receive $11,337 a year
in most locations but receive
$12.456 in New York Clty. There
are also higher salaries for work-
ing certain hours and in certain
specialities,

Positions are with various de-
partments throughout the state.

VINNETTE CARROLL'S

OUR ARMS
Too SHORT To BOX

WITH GOD

Music and Lyrics

ALEX BRADFORD

Addtional Music & Lyrics
by

MICKI GRANT

THUT BURNS

with featured solossts

SALOME BEY CLINTON DERRICS-CARROLL SHEILA ELLIS DELORES HALL
WILLIAM HARDY, JR. HECTORMERCADO WILLIAM THOMAS, JR. DAVID WILLIAMS

Sets ana Costumes by

WILLIAM SCHRODER

General Manager
THEATRE NOW, INC

Set Supervisor Light

ing by
MICHAEL HOTOPP GILBERT V. HEMSLEY, JR.

Choral Arrangements & Direction by Production Stage Manager

CHAPMAN ROBERTS HAIG SHEPHERD

Choreography by

TALLEY BEATTY

Production direclted
VINNETTE CARROLL

Developed by the Urban Arts Corps for the Festival of Two Worlds. Spoleto, taly, Summer 1975

PREVIEWS BEGIN FRIDAY,DEC. 17, THRU TUESDAY, DEC. 21
OPENS WEDNESDAY EVE.,DEC.22 « MAIL ORDERS NOW

PRICES: Tues theu Sot Evgs & Mon Evg . Dec 20 ot 800 PM. & Sun Evgs ot 700 PM - Orch. & Boxes $15 Mex:
$45. 12, 10. Balc $7 Mals Sal at 200 PM. Sun ot 3 PM. Orch. & Boxes $13 50, Mezz. $13.50 1150, 9 50. Baic
$6 50 Special New Year's Eve pers at 700 & 1000 PM  Orch & Boxes 51750 Mezz $1750 44, 12 Baikc $8 50
Please enclose g sell-addiessed stamped anvelope with check or mongy order List alternale aales

For Group Sales only call: (212) 354-1032
LYCEUM THEATRE 149 West 45th Street, New York, N. Y. 10036+ JU 2-3897

State Seeks
2 Engineers

ALBANY —The State De-
partment of Civil Service is
continuously recruiting state
workers for promotional
posts of assistant sanitary en-
gineer and senior sanitary en-
gineer in the Environmental
Conservation Department., To
qualify, candidates must take an
oral test, which is frequently
held in Albany.

Assistant sanitary engineer,
No. 30-282, is open to Environ-
mental Conservation Depart-
ment employees with a year's ex-
perience as & junior engineer and
an intern engineer's certificate.
A year’s engineering experience
in a grade 19 or higher position
is good for senior sanitary en-
gineer, No. 30-281.

The oral exam for both posts
is designed to test the appli-
cant's ability to reason clearly
and make sound judgments, pre-
sent ideas clearly and establish
a satisfactory relationship with
others.

Application forms are avail-
able from department personnel
offices. Completed forms should
be sent to the State Department
of Civil Service, The State Office
Buiflding Campus, Albany, N.Y.
12239.

Troy Opens
2 Positions

TROY — The Rensselaer
County Civil Service Com-
mission has opened the open
competitive titles of mental
health social worker III and
superintendent of buildings and
grounds I

The social worker jobs pay
$10,0892 and flling {5 open until
Jan. 5. A master's degree in so-
cial work is required.

The superintendent job pays
$8.500 to $12,000 and filing closes
Dec. 15. A written test will be
held Jan. 15. A high school
diploma and four year's experi-
ence Is required.

For further information con-
tact the commission at Court
House, Troy, N.Y,

Schedule Two
DOL Promos

ALBANY — The New York
State Department of Civil
Service has announced two
Department of Labor promo-
tional exams will be held Jan. 15.

Filing will close. Dec. 6 for
senfor unemployment insurance
hearing representative (G-18), A
test will also be given for asso-
clate unemployment Insurance
hearing representative (G-21).

To apply for senior represen-
tative (Exam 36-002), candidates
must have one year of perman-
ent service as an unemployment
Insurance claims examiner, a re-
viewing examiner or an Iinsur-
ance investigator, Service as an
employment security claims tral-
nee will not be counted toward
eligibility.

One year's experience as a
senfor hearing representative is
required to apply for associate
hearing representative (Exam
36-003).

Application forms can be ob-
tained at local centers.

BUY U5
BONDS!
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Full Employment A young woman awaiting ' °
o i Extend Vets' Benefits

Buy U.S. Made Products

Vam-t—wEmuo<=-

Low-Low Prices
ALL LANGUAGES

TYPEWRITER CO,, Inc.
119 W, 23 St (W, of éth Ave.)
N.Y., NY.  CHelsea 3-3084

BUY U.S. BONDS

give blooc, but some day you
may be dying %o get it.

Business Opportunities
UPSTATE NEW YORK. Liquor Seore,
Upstate College Town. Includes Store
& Nice Home, Grossing $160,000
plus. Village Hardware Store, 2 apart
ments over brick building. currently
grossing $80,000 plus. Send for details
and Business Opportunity List. Upstate
Realty Corporation, 26% Norwich
Oxford Road, Norwich, New York
13815, 607.334-8111.

This Winter a Month in
SOUTHERN CALIFORNIA
— $399 —
incl. air fare, own ap't, maid service

Stony Brook Travel

Box “AT,” Stony Brook, NY 11790
516-751-1270 212-895-2197

REAL ESTATE VALUES

Publisher's Notice:
All real estate advertised in this news.

or an intention o make any such pnlu
ence, limitation, or discrimination.’
This newspaper will not knowingly ac

MANHATTAN — Veterans
enrolled in GI Bill training
are eligible for up to an ad-
ditional nine months train-
ing, Paul M. Nugent, director of
the New York Veterans Adminis-
tration Regional Office, said.

The Veterans Education and
Employment Assistance Act of
1976, signed into law by Presi-
dent Gerald R. Ford Oct. 15, in-
creased the training entitlement
for veterans who have not reach-
ed their 10-year delimiting date,
Myr. Nugent said.

Effective Oct. 1, the law ex-
tended entitlement to 45 months
for veterans if they have served

at least 18 months on continu-
ous active duty after Jan. 31,
1955.

Previously, basic entitlement
was 36 months. An additional
nine months was avallable only
it the GI Bill student was pur-
suing an undergraduate college
degree.

Unchanged is the 10-year de-
limiting date. Veterans retain
eligibility for 10 years after re-
lease from active duty or until
Dee, 31, 1989, whichever Iis
earlier, Mr. Nugent explained.

The new law also provided an

SAVE A WATT

8 percent increase In monthly
allowances for all training offer-
ed by the GI Blll, except flight
training, effective Oct. 1. A

fingle veteran attending school

full time receives $292 monthly.
I the student has one depen-
dent, the rate is $347; two de-
pendents, $396. For each addi-
tional dependent, the monthly
rate is increased by $24.

Entitlement for correspon-
dence training is charged at the
rate of one month for each $292
paid. Entitlement for flight
training was continued at the
rate of one month for each $270
paid.

Special ‘Notice

per is subject 10 rhe Federal Fair  cept any advertising for real estate which
ousing Act of 1968 which makes it is in violation of the law. Our
i to advertise “any preference, lim-  are informed that all dwell adver-
itation, or dkai-iuboa bcnd on race, tised in this o per are available on
cnlu. i sex, or otbh. an equal opportunity basis.
Condominium For Sale House For Sale FOR CSEA MEMBERS ONLY
Brooklyn Baychester Area

LUX. HIGH-RISE, magnificent panora.
mic view from terraced wp fl. 3%
p mod rms. Incredible at §2,750 &
$1B8.95 per mon. 996-3153.

Property Sought
LAND, six acres or more sought in
Suffolk County pnlerlbly Westh,

All Brick 3 Bed room Colonial, New
Kitchen, 115 baths, formal dining
room, Fin. Bsmt, Asking Mid 40's.
Bkr 9144764152,

Houses Wanted
WILLING to purchase houses under
315000 in need of repu: !'ron 'el
w M No

ton w0 M No k Mail
repliess to: WALTER THOMPSON,
258 Broadway, N.Y. 10007.

Mail replies 10: WALTER TllOI(P
SON, 258 Broadway, New York, N.Y.
10007,

If you are a new employee under age 39%2 and apply for this
insurance within 120 days from your employment date, you are
guaranteed $150.00 per month in benefits. All other members
may also apply and will be required to show evidence of insur-

ability.

You can now apply for
-Y.-éf*““ E‘:q: Flor| d am g ::5;’ A g;)s?::my income benelils
SAVE ON FLORIDA MOBILEHOME $4,000 but less than $5,000 $150 a month
YOUR MOVE e A N $5,000 but less than $6,500 $200 a month
TO FLORIDA e A s o e $6,500 but less than $8,000 $250 a month

Compare our cost per 4,000 Ibs o
St. Petersburg from New Yock Clry,
$583.20; Philadelphia, $553.20; Harcford,

All homes backed with full 1 year
warranty for your protection. Gene
Metzger's Highland Mobile Home
4689 N.

$8,000 but less than $10,000

$300 a month

Conn., 4000 I 961280, oc an i S {909 N. Disie Hev. Poe $10,000 and over $400 a month
iestinanon o orida. ')-‘6-8“‘. . . .
Write
FLORIDA
SOUTHERN TRANSFER rrom 1 w0 10 Acrs Ranchettes with When your annual salary is increased to a new wage bracket,
and STORAGE CO., INC. 5 e e o e you should apply for additional disability income. YOUR IN-
Tel (813) 822-4241 GO TRgmaRI: 8 ice & Bt CREASE IN DISABILITY INCOME IS NOT AUTOMATIC.
RO AN mnex nuYe LSy termas,

DEPT. C, BOX 10217

Call owner: (212) B66-5122 or write
P & B Ranchettes, P.O. Box 437,
Valley Stream, N.Y. 11580,

If you want to know what’s Ilappemng '

to you

to your chances of promoﬁon

For complete intormation and costs, complete and mail the
coupon below or call your nearest Ter Bush & Powell represen-

tative for details.

TER & POWELL
iy
SCHENECTADY NEW YORK
SYRACUSE

Complete And Mail Today

TER BUSH & POWELL, INC.
Civil Service Department

Box 956

Schenectady, N.Y. 12301

1 am interested in lurther delails. Please check for the proper application form
| wish lo increase my monthly indemnity [7] : Iwish to apply for benelits 7]

INC.
to your job

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here Is the newspaper that tells you about what is happen-
ing In clvil service, what is happening to the job you have and
the job you want,

Make sure you don't miss a single issue. Enter your sub-
scription now.

The price s $9.00. That brings you 52 issues of the Civil
Service Leader filled with the government job news you want,

You can subscribe on the coupon below:

: CIVIL SERVICE LEADER
11 Warrea Sireet
New York, New York 10007

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil SBervice Leader. Please enter the name listed
below.

Name

Home Address

NAME Where Employed
ADDRESS Employee Item No
CITY Zip Code




Being Paid—At Last ™

One NYC agency's rush to give
jobs to laid-off employees has
meant a two month delay in the
first salary checks for those
workers.

Forty-two engineers were hired
Sept. 27 by the Department of
Water Resources after having
been lald off from other city
agencies In July 1975, and after
a long struggle by the agency to
get permission for the hirings.

Another elght lald-off engi-
neers, hired later, also have not
yet been paid. The first pay-
checks for all the engineers are
expected Dec. 3.

A spokesman for the city En-

vironmental Protection Admin-
istration sald the delay was just
a matter of “normal processing, "
and not very unusual

The engineers, whose salaries
range from about $14,000 to $18,-
000, are being used in the con-
struction and 'upgrading of sew-
age treatment plants. The feder-
al government is reimbursing the
city for 875 percent of the sal-
aries paid on the project.

Third In Series

Martin Mayer will be the guest
lecturer at the next meeting of
the New York Schoolmaster's

Newly elected officers of the New York State Psychiatric Institute chapter, Civil Service Employees
Assn., were installed recently at the New York Citly Mental Hygiene facility by Vincent Rubano, first

NYSPIC OFFICERS

£l

vice-president of CSEA New York Region Il The new officers are from left, Maxine Prince, Angel
Fagundo, Edward Germann, Theresa Rellly, Georgia Johnson, Felix Rodriguez, Aureliano David, and
Salvatore Butero. Mr, Rubano Is at right. Other NYSPIC officers not shown are Mary Hitzelberger,

Club Dec. 11.
Mr. Mayer, author of “Some

Seek Inspector

MANHATTAN — The US.
General Services Adminis-
tration is recruiting to fill
one vacancy for custodial
work inspector.

Standard Form 171, or a re-
sume, should be submitted.

Differerent Views of New York's
Budget Crisis,” is the group’s
third speaker of the season.

The meeting, for members
only, will be at the Sheraton
Hotel, 57th Street and Seventh
Avenue,

Buy American!

Betly Bodrick, Donald Dillon and Robert Stiller,

INCREASE ATTIC

INSULATION

WEATHER STRIP WINDOWS

New York City was chosen te
be the nation’s first capital

2 LLLE R - SRR ARARTR N A Y. e e LR ‘AR R L L
. SR R & LR R ARG A o b e v ian R LA K ERARE L LEE LR RN E
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George Washington, the na- BUY
tion's first president, was inaug- U, S.
urated in New York City eon BONDS!
April 30, 1789.
New York State ranks 30th in
Buy American! area size among the 50 states.

- oW v Sty
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We think a healthy smile 1s everyone's right -
rain or shine. But, a naturally beautiful smile
is more often than not the result of good pre-
ventive dental care — periodic visits to a
dentist to stop trouble before it starts

Preventive care not only results in a nice
smile, it can also help prevent ilinesses that
result from, or are aggravated by, dental
neglect. But too many people say, "It isn't
the drill—it's the bill that hurts

Sure, dental care can be expensive. To
meet this expense it's important for you to
have some kind of dental plan that provides
realistic benefits for you and your family

Blue Cross and Blue Shield have had 40
years of experience helping people meet
their hospital-surgical-medical expenses
promptly, efficiently and at the lowest pos-
sible cost

We have taken this knowledge one step
further. As we say, "We ve got great plans fQr
you.” Qur Dental Care plan is one of them
Before you buy a dental plan, give us a call

We'll keep you smiling

0.
VA,

Blue Cross and Blue Shield

Plans of New York State

R L L

Equal Opportunity Employer

9L61 ‘S Hquadq ‘{epuy ‘WIAAVAT ADIAMAS TAD
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CONVENTION REPORTS, PHOTOS

Broome chapter 804’s Barbara Pickell, left, and Kathy
Baran are attentive during business session. Perhaps
they are taking notes for chapter county unit's news-
letter, edited by Ms, Pickell with assistance from Ms,
Baran as well as several other unit members,

SUC at Brockport chapter
601 president Lloyd Tipton
takes turn at mike during

spirited discussion over un-*

fon's financial situation.

One of the extra advantages of statewide meetings is the opportunity it provides
for union leaders from widespread areas of the state to get together. For example,
here Cortland County Transportation chapter 520 president William Reynolds, left,
and Otsego County Transportation chapter 517 president Robert Spoor talk with
CUSEA director Paul St. John, of Scotia, one of four DOT representatives on state-

wide union Board.

Membership Committee Report

The following is the Special Member-
ship report submitted at the CSEA an-
nual convention this fall. Chairmen are
Samuel Emmett, of New York City chap-
ter, and Howard Cropsey, of Albany
County chapter, and committee mem-
bers are Jon Schermerhorn, Terry Daw-
son, Willilam Kempey, Karen Messier,
James Mangano, Esther Throne, Theo-
dora Kowalszyk and Eva Katz.

The Membership Commitee has a
most unpleasant task of reporting to
you, the Delegates, a decrease of 8,527
members from June 1, 1975 to June 1,
1976. If you refer to the attached Bar
Graph (Exhibit A), you can easily vis-
ualize the worsening picture.

As itemized on "CSEA's Membership
Statistics.” it should be noted that the
net loss to the State Divislon was 9,393
while the County Division had a net
gain of 866 members. Also detailed is a
comparison of June 1 Voting Strength
1976-1975 by particular Region.

In jnvestigating the reasons for such
a drastic decrease in membership, the
Committee discovered that there were
several logical answers., The number one
reason for the decerase is that the State
and local governments have had severe
budgetary problems of late, causing
wholesale layoffs and vacancy controls
and resulting In very few new em-
ployees to recruit. This severely cripples
CSEA's membership strength because
there |s a normal attrition rate of ap-
proximately 10 percent a year. There-
fore, on an annual basis, CSEA has to
recruit approximately 20,000 new mem-
bers just to keep even with the attrl-
tion rate in a non-growth situation

The Membership Committee man-
dated that this Report to the Delegates
include a summary of June 1, 1976 ver-
sus June 1, 1975 Voting Strength by
Chapter. The intention of this Summary
is to commend the Chapters who are
doing well in recruiting and to encour-
age those who are not so successful to
do a better job, We have also incor-
pcrated in this Summary, the number
of new members by chapters who have
actually started paying dues from June
1. 1976 through September 29, 1976,

CSEA's worsening financial situation

T

140 000 ~

CSEQ

MEMBERSHIP
GROWTH

1966 - 1976

230,000 —
110,000 —
210,000
200,000 =

190,000 ~ COUNTY STATE TOTAL

180,000 ~
170 000 ~
160 000 =~
150,000 -~
140,000 ~
110,000 ~
120,000 -4
110000 ~
100,000
0 000

0 000
70000
o0 000 ~
$0.000 1
40,1000 +
50 000

20 000 ~
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was brought to the attention of the
Membership Committee members. At
our meetings, many meaningful rec-
ommendations were made to the Asso-
ciation through its Board of Directors.
The major recommendation, which was
subsequently adopted by the Board and
put into full implementation with co-
operation of CSEA's Public Relations
Department and Computer services
group, is the "Sign Up "76." A detalled
explanation of “Sign Up '76" rules and
procedures is attached as Exhibit D.

This program was launched on June
1st and, to date, 2,206 new members
have been recruited. The Committee has
not been altogether satisfied with the
results and is hoping that there will be
considerable improvement for the
months of September, October and
November. It Is felt that recruiting new
members is most difficult during the
months of July and August becausc
many people are on vacation

“Sign Up 76" is extremely beneficial
to each and every member of CSEA in
that it adds financial and political
strength and independence to the As-
sociation while members can make
$5.00 for each new member signed up.
This Committee strongly urges that
each and every Delegate communicates
the worthiness of “Sign Up '76" to all
of their constituency

Over the past several months, we
recommended that CSEA attempt to
improve the accessibility of non-mem-
ber information in the political subdivi-
sions. Mr. Lochner, CSEA's Executive
Director, sent a letter to the payroll
olficers where we do not routinely get
this information, demanding that it is
CSEA's right under the “Sunshine” or
Freedom of Information Law. To date,
the Association has received over 340
affirmative replies from local govern-
ments listing about 8,000 non-members'
names and addresses, Individual cards
detajling the names and locations of
these non-members will be given to the
membership committees of the respec-
tive chapters and units which repre-
sent these non-members, With the as-
sistance of the fleld staff, an earnest
effort will be made to recruit these
non-members by both personal and
mail appeals

Your Committee is also pursuing sev-
cral other ideas to expand membership
such as starting telephone campalgns
in all regions. Discussions are being
held with the New York Telephone
Company to develop a training program
where they will teach retirees or other
interested members in soliciting for
membership by telephone. These recruit-
ers would be paid $5.00 per new mem-
ber, provided all of the regulations
are met,

In addition, this Committee is strong-
Iy urging the Association to hire a pro-
fessional marketing management staff
person to head up non-member recruit-
ment on a full time basis. Association
staff has been requested to prepare the
necessary job specifications so they can
be submitted to the Directors' Personnel
Committee for their consideration and
hopefully, favorable recommendation to
the Board of Directors. S8ince dues mon-
les are virtually CSEA's only source of
revenue, this function should be a staff
member's full time job. It is extremely
difficult to estimate how many addi-
tional non-members can be recruited
through the efforts of such a person,
but it is felt that CSEA's dues income
can be appreciably increased. This posi-
tion should be created on a trial basis

Your Committee acknowledges the
innovative and responsible efforts put
forth by CSEA Management at 33 Elk
Street and in the regional offices in
the continued drive to expand mem-
bership.



Offer Five
Fed Courses

WASHINGTON, D.C.—The
Management Sciences Train-
ing Center, U.8. Civil Service
Commission, has announced
five procurement courses to be
given in Washington, D.C,, dur-
ing December.

The courses are: basic con-
tracting, Dec. 6-10; cost and
price analysis, Dec. 6-17; gov-
ernment contract law, Dee. 6-17;
types of government contracts,
Dec. 13-16, and simplified pro-
curement methods and techni-
ques, Dec. 13-17.

Further information may be
obtained by oalling the Manage-
ment Sciences Training Center
at (202) 632-5600.

BUY U.S.
BONDS!

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are B8:30
am. to 4 pm,

Those requesting applications
by mail must Include a stamped
seli-addressed envelope, to b»
recciveed by the Departmont at
least five days before th~ doart-
line. Announcements are avail-
able only during the filing period

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencies do their
own recruiting and hiring. They

include: Board of Education
(teachers only), 65 Court St
Brooklyn 11201, phone: 596-
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ
ual schools; non-faculty jobs are
filled through the Personnel De
partment directly

STATE — Regional offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3pan.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: § a.m.-4 pm. Ap-
plicants may obtaln announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 12008, Office of Court
Admin, 270 Broadway, N.Y,,
phone 488-4141,

FEDERAL — The US. Civil
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am, to 5 p.m., weekdays only.
Telephone 264-0422.

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd. West,
Syracuse 13202, Toll-free oalls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise Indicated.

UNITED WAY DRIVE
Executives of the Nassau County United Way drive, which funds
civie, social and charitable efforts in the Long Island county, met
recently to discuss drive goals and operations. Above, from left,
are Vincent Cascone, of Fairchild Hiler Corp.; James Mattel, a
Civil Service Employees Assn. representative; James A. Murphy,
chairman for Nassau's public employees; Irving Flaumenbaum,
president of the Nassau CSEA chapter and also head of the union's
Long Island Region I, and Edward Logan, also a CSEA representative,

Troy's Famous Factory Store
Men's & Young. Men's Fine Clothes

SPORT COAT AND SLACKS SALE

621 RIVER STREET, TROY Tel. AS 2-2022
OPEN TUES., THURS. & FRL NITES UNTIL 9 ¢ CLOSED MONDAYS

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE
« Comprehensive Concordance of the Holy Scriptures.
« Brief history of the origin and purpose of the Bible.
e William Smith Bible Dictionary.

» References to inspiring and consoling Bible Chapters.
¢ Over 60,000 column references.

» Great Events in the lives of Noted Bible Characters.
» Synopsis of the Books of the Bible.

« Complete Bible course on Personality Development,
o Christian Character Analysis.

* Interesting Facts and Figures about the Bible.

e Select Scriptures for Special Needs.

e Bible Stories For Young People.

We have made special arrangements with
the publishers of the Fireside Family
Bible 1o offer this megaificent volume o
our readens for only $21.9% (The pub-
lisher’s wormal relail price is $39.9%.)
It s avallable for immediste shipment in
vither the King James Prowestant edition
or the New American Hible Catholic
edition. The Fireside Bible s a deluxe full
fumily size Bible with clasic gold
embossed padded cover snd more than
950 poldstuined pages It b an excep-

%" x 11%" 12%“.

.
Carter Is Hiring

,
er's staff says anyone seeking a
Job with the new administration
should write to P.O. Box 2600,
Washington, D.C. 20013. Thou-
sands of inquiries have already
been recelved for jobs, Carter
staff members say.

BUY
BONDS!

'S:Wk

Special State Rates
$15.00 Single

$22.00 Twin

1444 WESTERN AVENUE
ALBANY, NEW YORK

Tel. (518) 438.3594

ALBANY

BRANCH OFFICE
FOR INFORMATION regarding advertise
ment, please write or call:
JOSEPH T. BELLEW
303 SO. MANNING BLYD,
ALBANY 8, N.Y. Phone IV 2.5474

A child with I.onllollllo.
Wanna be a good guy?
Know your type?

Give a pint of blood.
Blood is meant to circulate.
Keep it moving, by donating
The Most Precious Gift.
Join the mainstream of good
guys, who donate blo

ALBANY
SINGLE
STATE RATE 250
1230 WESTERN AVE - 489.4423
Opposite State Campuses

l
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Finest Accommodations

smete $10.
Phone (518) 456-3131

34 Miles West of ALBANY RY. 20
qlo: 387, Guilderland, N.Y. 12084 %
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ahu distinguished Bible is one
rge type on finest English finish X words
Richly textured gold embossed pm:mr that will a lifetime.

SPECIAL COLOR FEATURES INCLUDE
o Great Moments in Old Testament History.
« Palestine Where Jesus Walked.
e The Land of Israel in Modern Times.
e Full Color Section of the Twelve Aposties.
e Full Color Bible maps with cross reference index to
give visual understanding of the Holy Land,
« Family Record Section.
» Presentation Page,
Protestant edition is the suthorised King James translation containing both the Old
atamenis

THE NEW AMERICAN BIBLE. A (sithiul new translation in
wimple, modern, easily readable English for today. The First New Bible in wh
e Church in more than 200 years, under the sponsorship o
Cathelic Mierarehy in the United States. Nibil Obstat — Rev Suyhm ). Hartdegen,
O.F. M, 55 L and Rev. Cheistion P. Ceroke, 0. Carm, 5. T
+ Patrick Cardinal O'Beyle, D. D. Archbishop of Washington. Cﬂhnlk edition aleo
containe full lourcolar sections of the Vatican. 12-page lowrcolor Mam Section sad
fullcolor bustrations of the Life of Mary with the Story of the Rosary. In addition
the Bible contains s Catholic Encyclopedis and is profusely illustrated with reproduc-
tims in full rolor of weorld-lamous paintings by the old masters of rell gions s

and New T
Catholic edition :

loe the Roman Cathol

_—_-——_————————————-q

MAIL TO:

City

amount of §

approptiate Lo

Publisher’'s retail price $39.95

only
2195

from

Civil Service Leader

11 Warren Street
New York, N.Y. 10007

the most ”érd ever published. Designed especially to give you easy understanding. Has
rist in red to facilitate reading and understanding. Gold stained page edges.

CIVIL SERVICE LEADER
|1 Warren St., New York, N.Y. 10007

State

Please send me the number of
Fireside Family Bibles | have

" indicated in the squares at right,
My check (or money order) in the

E—— Y LR

the

lmprimatur —

Protestant
Edrtion

CUM

-vuv-numoovollnnuﬁ
-m-w n the

tlonal value, and we are quite proud w ame

make this special offer w0 our readen. N

To order, clip and mail the coupon at right, Address
City

State

S
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UTICA AREA RETIREES

Ten retirees were cited recently by the Civil Service Employees Assn, in the Albany area, They are, from
left, first row, seated, Patricia Harrica, Nick Cimino, Helen Wassel, Middle row, standing, Ralph Fim-
mano, Michael Cierl, Ralph Harris, Raymond Bathke. Last row, standing, Harold Thurston, Vincent Lia
and Donald Porter.

Ready To Retire?

Protect your future with Retiree membership in OSEA.
Goals of your State Retiree Committee:

® Protect present retirement benefits,

® Provide permanent cost-of-living supplement.

® Federal income tax exemption of $5,000 for retire-
ment income.

® Reduction on utilities and transportation for senlors
® Attainment of potential 50,000 retiree membership
Send the coupon below for membership information,

Retiree Division

Civil Service Employees Assn,
33 Elk St.

Albany, N.Y. 12207

Please send me a membership form for membership in
Retired Civil Service Employees of CSEA,

Name
Street
City, State

r
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
-

RETIREES DIVISION PLAYS ACTIVE ROLE AT CSEA CONVENTION
While retirees standing committee chairman Nellie Davis listens (photo at left), Civil Service Employees
Assn. retiree affairs coordinator Thomas Gllmartin briefs retiree chapter delegates on surviver's benefits
and cost-of-llving steps. An estimated 50 delegates took part, and voted to seek cost-of-living increases
for retirees through 1973. Among the many well-known retired public employees still active in CSEA
are John LoMonaco, right, former president of Metropolitan Division of Employment Local 350, and
Martha Owens, center, incumbent first viee-president of New York City chapter 010,

-Mildred Meskil—-

BOSTON, Mass. — Mildred
O. Meskil, a long-active
member of the Civil Service
Employees Assn., died here
Nov. 5. S8he wtas 78 years old.

Mrs., Meskil, a native of Al-
bany, served on numerous CSEA
committees and was a member
of the Association’s Board of Di-
rectors during her long career
with the state.

In 1920, she held the distinc-
tion of being named this state's
first woman food Inspector. She
held the position of senior busi-
ness consultant with the Com-
merce Department when she re-
tired from state service in 1968.

She was active in the early or-
ganization of the CSEA and
served as chairman of the Asso-
ciation’s board of canvassers for
many years. In later years, Mrs
Meskil was also one of the or-
iginators of the CSEA's Albany
retirees group.

In addition to her close affilia-
tion with the CSEA, she was also
a member of several profession-
al organizations as well as active
in many community volunteer
projects.

She is survived by a sister, two
sons, & daughter and nine grand-
children,

RETIREMENT PARTY
Members of the New York City office of State Department of
Social Services' Bureau of Disability gathered recently to toss a re-
tirement party for two of their own. Honored were Thelma Murphy,
left, with 10 years in the bureau, and Jeanne Skeeter, with more
than 20 years' service. Ms, Skeeter has been a member of the Civil
Service Employees Assn, for 20 years,

Social Security
Info Regs Set

WASHINGTON, D.C.—The
Social Security Administra-
tion has published final reg-
ulations spelling out proced-
ures for the public to use under
the Freedom of Information Act
to request Information from its
records.

The regulations provide that
ull SSA administrative staff
manuals and instructions to per-
sonnel that contain policies, pro-
cedures, or Interpretations af-
fecting the public be avallable
for inspection and copying; that
a fee of $3 per hour be charged
for searching records, except that
no charge would be made for the
first half hour; that a fee of 10
cents a page be charged for re-
producing material, and that fees
may be walved when such ac-
tion Is felt to be In the public
interest

The amendments also lst the
titles and addresses of SSA offi-
clals to whom requests for cer-
tain records should be sent,

The Soclal Security Adminis-
tration publishes a complete list-
Ing of its manuals in the publi-
cation “Social Security Rulings,”
which may be purchased through
the Government Printing Office.
The listing first appeared in the
January 1975 issue and will be
published annually in the Jan-
uary issue. Supplements will be
published throughout the year
at quarterly intervals.

Fiscarelli Fete

TROY—A farewell party for
Nicholas PFiscarell has been
scheduled by the Department of
Education chapter, Civil Service
Employees Assn., for Friday eve-
ning, Dec. 3.

The event will be held at
Mario's Restaurant, Campbell
Avenue, Troy, Cocktalls will be
served at 6:30 p.m. followed by
dinner at 7:30 p.m. There will be
dancing from 9 pm. to 1 a.m

Tickets are $8 each and may
be obtained from Carol Strokes
At (518) 474-5479

Full Employment
Is The Key

To Prosperity.
Buy U.S, Made Products



