4 - 8

AT ELECTRICAL UNION NEWS

poeoe June 30, 1950

llegro nghts Report
’Approved by llE El)l

The = report- of Shop Sle\\.ud
lobert Wlmberlv ol‘ Building =GR
on.  the Nutlorml 'lrade Ummn
' (‘nnl‘c.rcnce fnr Ne;rro nghts at~
Chicago June’ 10° ‘ahd 11 was un~-_:
“animously approved’by the 601_
| membe:shm meeting last week.

The meeting also’ approved: the -
action of the: Shop Stewards’ Coun-
eilin scndmp; Brother Wimber Iv as
n delegate to the conference. :

The confercnee was. called for
- the purpose of ! "putting. a stop- to
the employers efforts to remove «
‘the Negro people from industry,”
lnother Wlmbcllv wpm'tcd |

IIe s.ud he was llappv to - learn

that Loc il 301 is rated: “yary close -,
to the ‘top as far as hghting to

brcak down: the banlexs that are”

between the Nemo and the bettcr -

oo jobgt K
‘The percentage, of 1unemplmcd
Ncglo workers ¢ throughoul ~the-

country is=much hightr than sm-

employed white workers, he point-:

cd out, und Negroes have less .

~chance of getting skilled jobs. This
is a dangerous situation, he declar-
ed; not only for the Negro. worker
’but for the white worker -as iell,’
“heeause the employer avill use the
Negro as a means to- lower the
- Wwage scale of all labor both Negr

and white.” |

The conférence adopted a pro-
~gramcalling“for: :

Breal:mg down the dlscrxmm

Anti- Dlscrlmmahon
| Commlttee Appom’red

The UE 301 Esecutivi: Board |
Monday night named the l‘ol-
lowing Anti-Diserimination
' Committee: DBoard: Member
IMloyd Thomas, -Shop Steward
Sudie Iovinella of Bu:ldmg 81,
Arthur Owens of Bl(lg 273,
| Board Member Helen’ Qulrlm,““
‘lmrud Member Larry Gebo, |
Bo.n'd ‘Member TRossiter Light-
hadl; %hop Steward - Michael
Rakviea of ]3ldg 52 and Bourd
Member Walter Kmffen.

tion against Negroes in hiring and
in promoting dnd upgradmg. )

A c.ontmumg campaign to enact"
& national Fair Employment Prac.
. ticos Commnssxoxr (FEPC) law.
" Making use of state FEPC- laws
to open up jobh- opportumtles for
Negroes, °©

Support of court actions to pro-

teet the job.and seniovity: I‘I{.‘;hts of =

_.Negro: workera. e e e

N Brother Wnnberlys rcport m-’

&

“No Date Is Set Yet

: weck’

T he delay in acting on the pro-- -
tests - is holdmg up the Bouard's .
decision on the date for the run off

\_.(ll\‘lllll.ll word. of
*--.,volved i A erxwance.

cllsu-umnalmn Ll.lusn in

‘"

~ Sonie, ul the. hoys‘fmm llmldmgs

S’ectton_[\ﬁg/zt Par. ty-—ia Cood W ay 1o Spend a Summer Evenmt9

.;", 60‘,"'6 4 and (‘6

ti' .

,‘For Toolmakers Vo‘re-

* The Natlonal Lubor
Bmud was supposcdly sUIT con-

sndermg' plot0sts filed over eclec-

tions at a number of GI plants,
including St.hemctadv
EU News went to press. ~

election for_ tnolmukc 'S m Sche-_
- nectady, |
- GRE is using the l.l('t Lh.tt U]'

hasn’t ‘vet been cor tified here Lo
claim thatcit cannot recognize UR
shop’ stewards, exeept. on Lhe in-
the- worl\er in-

'cludcd his followmg recommenda-

tions to UE 301+

That the union pr(.ss for an anti-
the
contraet: (This is heing done).

That. UE 301 urge town, city and

“county governing bodies Lo enuct
"local FEPC acts, |
 Thut 801 cooperate in the estab-
for.

lishment . of a lubor cotineil
Negro rights incthe C‘upltal Dis-
triet,

That an cffective, l‘unctionin“g 301
ftntl-Dlscrlmnmtmn Committece” be
established. The 301 membership,

wonrlior. in.the. meeting,-- \'olcd -40-,
_.estubhsh such 1 commlttce. ‘.

P v "

W~

when thrs R

of the UR:
(‘I"'

" MEA Wil Contime
"Blsahnhty Paymeots

I{(elatxons
CAs’a result o[' wulcsmead pro-’

tosts by workers throughout the
plant Dacked by oflicial action ul‘
UL
alion én Monday dmppcd its plan

Lo ‘éliminate dxsalullty'beneﬁts. At
“decided Lo’ eontinue these Denelits
pondmg ncgotmtmns of the nation-
al UR' (.ont act.  Suspension
MDA dues. wull continug,

For the present, sturtuu, July 1,
when the contpmty’sr new plan un<
der the stale disability benelits
law goes into effect, o worker déan
be eligible to both MBA disubility
payments: and the p.\\'nwnts under
the GIE plan. ‘

" In . aceordance wrth mstructmns

801~ muml)crshlp meéels”
ing, 301 oflicers met 'l‘hursd.ly of

Inst week. with G representatives

to make objections to bad features
of the GE plan. 301 spolcesmen
were Viee-Prosident Joseph Mane
gino, Chll’.‘l Shop Steward Jamoes
(o;.':neltu, Treasurer Henry.Kamin-

sky, and Vietor Pasche, assistant o™
" the business agent.

Representing
the company were A+—Gi- Stevcns,

assistunt to™ the’ worl\s manager,

and. R, O, St.hermcrhorn, .1ss|st-
ant supervlsor of personnel,

Pl chief--issue- discussed = wag= -
" that under the GE plan. people on

30] the Mutual’ Beneﬁt Associ-

of

) worltmcns compensatlon i
got dls.tblhty pay. Stevens and-
‘Schermerhorn admitted that this

limitation exists, But they said that -

since the GD plan is a temporary
one, to be supcrsedcd by whatever

cannot,

is worked out in national U nego- """

tintions, no change will be made.

. ability pay may be ceut as much as
- $6 n week jf weekly doclor’s ¢er-
tificates are required. Schermer-
horn said he helieves theie is no
danger that the Metropolitan Life
Insurance Complm\"whlch is hund~
ling the GE plin, would insist on
weelcl\' celtlﬁcates SRR

The action L.ll\l!ll four days lat-
o l)v MBA means that people get
llmr workmen's conpensation wlll
still get MBA disability pay.

~ b

__Pensuoners Meeting. .

A report on contract negotmttons
Cwll be made Lo the m(.etme' efthe
UE 501 Pinsion Organization “at

2 p m. Thursday, July 6, ut the "

-union” hall. - There will be an en-
: tertamment program ulso,

He Means Speed-up
Churles I, Wllson, GE pr sndcnt

told the April, 1950, stockholder
mecting that the rompuny s record

“ - profit was. due to. the “more cffce-

Live utilization- of our human re-

say speed-up‘ of employees.

- The -union pointed “out that dis- *

-

SOUEEE " THabs “another way to~ =~ !

B B
R e

N

?Jomt Mee'hng to Heer
iNegotlahons Repor’r

_ Contract negotlatlons w111 bc-
the chief’ subject.of " the - -joint
‘| shop stewards’ and membership
meetmg of UE 301 next Tues-
- day, July 11, at the" union hall

. Second. shift. stewards and
members will-meet.. after work
Monday night: July 10 (12 40
a.m, Tuesday, July 11).

First.- and fthird: slnft stew- I
ards and members will meet at |
7:30 p.{m. Tuesday, July 1,
" | +All members attending will be

required -to. show. their —dues
books with stamps showing they
are in goad-standing. -

—_— -
s —

& ore UE Vlctones
~In NLRB Elections

UE rolled up: Iour more v1ctor1es
over IUE recently in NLRB elec-
tions, to increase its steadily grow-
ing record of successful votes.

By more than a four to one gote, -
‘UE won at Allen Bradley Com-

‘pany, Milwaukee, ' Wis, - The vote
was 1, 424 for UE and 315 for IUE.

. At Sonotone Company, White
nPlams, N. Y., UE polled 236 and
IUE, 221,

© At Anaconda Wire -and Cable
Company, Hastmgs-on Hudson, N.
Y., UE received 283 and IUE, 247,
- At Atwood and Morrill Com-
~ pany, Salem, Mass,, the vote was
~ 67.for UE_and 4 for IUE: e
- The early election victories of
IUE were achieved:-with -the co- _
“operation of the NLRB in plckmg
spots where IUE was already en-
trenched and where its dlsruptlon
was effective, The NLRB rushed
. some elections and delayed others
to assist IUL.
But as UE predlcted IUD shot -
' full strength toward the start
/d has been’ steadlly losing' since '
then. | : L

‘General Pay Raise

“an “hour, retroactive to “Jan, 15,-
‘was won by ULl at Anchor Cap and
Closure = Corporation, Toronto,
Canada. -

N tllon_s.
‘Westinghouse .cancelled the con-

A general pay raise of 634 cents j;;j

pany move.

Westmghouse Werhers
Strihe at Essmgtoa

"The entlre b1g Turbme works of
Westlnghouse at Essmgton (South
Pmladelph1a) was. still shut down
by a strlke ‘of UE Loeal 107 when .
this week S EU News went to press.-
Wednesday It is the only Tur-
___bine— plant in the Westmg‘housn

‘(.ham., . e

The workers walked out June °9 |
over the company’s attempt to de-

_stroy the grievance procedure and

limit the. activities of the UE shop
stewards. On Wednesday negotia-
tions were still in progress be-
tween Local 107. and management
for a local supplement to the na. -
' tional Westinghouse contract. Un--
der —the —-Waestinghouse practu.e
local =supplements can be=worked

- out to govern the local.application .

~of. the general. grievance proce--
" durés snd the general lay-off and
~seniority provisions and some other
niattevs. R '

Westmghouse Backs Down i

Westmghouse at first trled to
seize on the Essmgton strlhe to
call off natlonal contract negotia-
The day of -the walk-out’

tract sessions scheduled for July
6 and 7." UE at: once protested this
direct vxolatlon. of the law, the
company’s refusal to bargain with
the - certlﬁed agent, Westinghouse .
-backed down and contract negotia-
were to be resumed yesterday
(Thursday) in New York City.
When. the contract ‘negotiations -
began m June, for Westinglouse
plants.-won- by “UE, the company
proposed scrappmg the shop stew- -
‘ard system and having a shop
plant committee of three mem-
bers' at each plant, In exchange
for this it offeréd the check- off of
union dues.

" UE Plante Resist o
~UI at once attacked the propo-

- sal as an_effort to -cripple the

union. The workers in. UL shops
resmted when the“company tried to
put-the system into effect. |
Word was_spread_from. the U]"
‘plants to rank-and- file workers . at

IUE. plants, and. the workers there

also started to resist the com-,.'
‘Slowdowns developed

_| second prize, $26; third prize,

-representatives,

Caslz Prlzes

Awardmg of cash. prlzes to"
UD 301 members will start next
Tuesday.; mght July 11, at the
~combined membershlp and shop
stewards meetmg at ‘the union
h‘all Lo co
" To be ellglble for a prize at

_thﬂt ume,—"‘a iewber “must” be”
crednted ‘on the 301:office: rec-'
" ords. wrth payment of hxs June
“dues, It is important therefore
that shop stewards 1mmed1ately

_turn in June dues collected. A

“member does not have to be
present when- the drawing by
lot takes place to be elrglble.

The first. prlze will “be $560; I

- $15, and fourth prize, $10.

Move Aga‘lnst""Sfe'warcls

: Pro’rested by Workers

'1‘he company gave lay-off’ no-

tices last week to two shop stew-

ards in Building 28, Margaret

- linglish and Grant Moore, They

were to be’ bumped on “their jobs,

' GE said, because UE 301 has not

been certified yet Hhere and the
company doesn’t recognize UL
stewards as such, pending r.ertm-

~cation,

Shop stewards in Bu1ld1ngs 10C
and 24, as well as” stewards in

-Bldg. 28, took groups with them to

their ioremeu to protest against
lavlng; totf the two stewards, Peti-
tions of protest were also signed
in the shops. . -

“The union office, in a letter to
A. C. Stevens, ‘assistant . to' the
works manager, protested that the
removal of the two stewards would
leave their groups without elected

at the Springfield, Mass,’ and

Bloomfleld, N. J,, IUL plants.
Westinghouse yielded on the is-

""s‘ue generally at UR plants, but
recently brought the issue to a

show-down at. Essington. The

..company._has. not. backedmdown mm

the IUE shops. .

Have You Paid “Your UR- 301
Dues?

‘-"-.‘ i

Resume
Negotlahons

Next Meadey

Wlll

N ]
oL

_UD natlonal neg‘otlators W1ll be-. .

m Monday the Job of. trymg‘ to
convmc.e the General Electric Com-

pany peaceiully that it will have
to . nnprove its offer on economic
issues, and drop its plan to destroy,.

- major parts of the old contract,
 Bargaining sessions, recessed=for .
this week because of-the holiday, .

have been scheduled for Monday,
Tuesday and Wednesday of ne~:t
weelk. '

Semor:ty and Lay-ofl

Thursday of “last week
Gcorge Piui head company nego-
tiator, completed giving the UL
committee the companys idea of
changecl ‘contract. - language.
‘was as summarized in Jast Fri-
day’s. issue of this paper, except
that, Pfeif refrained from putting

in writing all that said he wanted™™”

in the way of whittling down and
narrowing down the application of
seniority. Lvulently the strong re-
sentment. voiced in the - plants
caused a change in company tac-
ties. on this one pomt

Instead of wrztmg out his pro-
posal to require a laid-off worker
to take a job three steps lower in:
his own division before bumping

It

outs1de the division, Pferf pro- .

posed a clause prowdmg for local
negotiation of lay-off procednre
under ‘the national contract, provi-
sion, -
thrdug'h local negotiation ‘in some

* plants it will be-able to whittle

N Q_ontinued- ou 'page . two)

Jandreau Radlo Talk- .
On GE Negohahons

Busmess Agent Leo J andrean
“will discuss the GE contract

cast from 5:30 to '5:4b p. m,;
Monday, . July 10; over WPTR
Albany.

neg‘otxatlons in_a. radio. broad-,..

Apparently GE feels that’
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What GE dﬂer ltleans in $$$$

T Under the headmg “What GE. Offers to UE,” last I‘mlays Elec-‘
“='trical Umon News gave a factual summary of the companys offer on
economic 1ssues
in terms of money, ‘and in te1ms of the workcrs present problems.
The breakdown £OIIOWS° S |

P [ B o b

VVages TR

"w"‘ | The 3 percent wage offe1 ranges.from 4 cents to- about 6 cents an

hour. Thls is extremely small m view ‘of two major facts; (1) that pro-
ductlon per worker has gone up so much’ that GE made new record- .
breaking profits in both 1949 ‘and 1950 on a much smaller number of
workers; (2) tha# through IUE dlsruptlon GL‘ was able to avmd one
~cent of increased wage costs in 1949. : e
s In the.. llght of these facts the UE's proposal for-a 10- Lent general“
 raise and a short&.r work week w1th 40 hours’ pay is a “very reasonable

proposal
weck.
craft rates, and geographical differentials. Lo o

GE refuses to ag'ree to a prov1510n agamst dlscrlmmatlon in employ- .

tlons employees . -
. On other c.lauses, such as semonty, plece work hohdays, grlevance w

,procedure, transfers, etc., on which UE seeks improvements, GE has.
oo . _proposed on the .contrary to weahen all these clauses, some very: ser1-—l
ously And it would freeze everytlung other than wages for five years. -

Pensmn and lnsurance Proposals

‘The: pensxon and—msurance—otter would lmprove the present plans.
But the benefits are inadequate; the plans. would be ¢ Lontrolled completely ™
= by ‘the company and the nlans wou]d requ:re suhstantml paym: \nts by
the workers. - _ . L. )
The followmg' would be the monthly cost of the proposed: ])(?.llblml
and Jinsurance” plans to workels carnlng - $3,000 and ‘lltl 000 a year
o (stralght tlme) respectwely :

s Workers Payments (Monthly)

On §4,000 .

On $3,000

s Annual ' Annual
s . L 1 'Darnings- :  Earnings

.= Employee’s Insurance costs ... ............. - $2.30 $3.29
=" " Dependents Insurance:Costs (MBA) 2.80 280

« "' - Pension bosts ..................... JROTO 5.00 766
Total ap- T T $10.10 - $13.66

Added insurance payments after age. 55 1.80« © 290

- Total monthly pa;melrts after 55 ........ $11-90 $16, 36

- Generally speaking the cost to the worker would be lower than at
.present, for'a better plan.
consrderable. i

. Costto ‘rhe Company
| The cost of the insurance plan to the company, on 1ts claxms, is
, lprobably less than 2% cents an houy. o

- The cost of -the 1mprovements in the pension plan to the company :

should not be more than from 1 cent to 2. cents an hour, and would o
down as workers contrlbutlcns accumulate over the years.

leltahons and Trick Clauses
The company would have complete control of the plan, Wlth the'

K worker havmg no right to take any dispute’ up through the union. The. ™

" company would have the right to modify the insurance-as it sees {fit, to
meet requ:rements of state disability - laws. Ob\uously the company

could make arbitrary conditions- depriving” the woJrkers of: beneﬁts, as it

+ did on the 9-week period of the 1946 strike. /" .

i

now pending in Congress. - T
The actual minimum pension after 25 years service would be $100

N ) t
v .

plan if there were changes in the Soclal/aecunty law. other than those

- The following is an analysis of what that offer means |

months of bemg eligible for a pen- ;'
sion has been’ refuscd work by’ the '
- ,':I“‘_(; eneral
~ . union is pressmf, for a job for him

| p103 able” and that there’ 1s -only a

~ getting back"to work.’f, )

‘The company ~has made no proposal on - the shorter work
It refuses to work out ‘the correction of women’s. rates, Sl(lllt_d'

. ,V ~time he was laid off, then it should
ey

CAT,

. §lon’ and wants to. retire .
- When he was laid off in’ May, 1949,

,-,was washroom attendant. He turn-

. ance amounts to 1% times stralght tlme annual earnings.

But the cost’ to the worker would still be .
| {100 per.cént of annual earmngs for lower incomes.

——=-And-the -company-would-have. the- rlg'ht to-cancel. the- whole pension..... t_rlbutlons. S

July 7, 1950

Unzon Flghts to Save
fob Rzg/zts of Wor/cer

In v1olat10n of his sealouty .
‘rights, & laid- off Building 85 mas<
terial handler who is w1th1n a i‘ew
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R, O Schcrmerhorn assistant

“supervisor of personnel told the
union recently the ‘man is unem‘-

GE Negohahons

(Continued from page one)

down seniority in its actual apph-'
cation. '
The proposed clause on lay offs
(now™ in. Art. XII) weas:
“‘changed by Pfeif so that the lan-
guage,-taken together with changes
‘it the transfer provision, 1nd1eates
‘that GE now wants the. right to’
tr ansfe1 worlters f10m one job to

“very, very shm chance: - of h1m

 The conipany has" been hlrmg
men off the street for common la-
borer jobs which he could fill,

The union charged there is no
basis for' calling him** une_mploy-'
same work he used to do, or sim-
ilar “work. If thé company con-

sidered him “unemployable” at the ‘thore is no.lack of work.

- changes proposed are technical and
have fired him for so-called unsat- - are not too ‘clear, but would un-
isfactory work, the union pointed doubtedly open the door to™ tamper-
out, and let the case_be foughtas a ing with job securlty ; B

.grievance. Instead- ‘the company . =

tried to evade the lay-off and sen- | In its complete l‘orm, the com-
- i{ority provisions of the contract in
order to. v1olate his job rughts.

The 59 year old worker will be

eligible’ in November for & pen-
- then.

‘pension and .insurance offer. th

all kinds of tru,k clauses, in return
for which GE wants" contract
changes ‘which would anable it to
take away from the employees in
the future severaltimes the cost
of its present offer. -

“for lack ofswork, he had six and a
half years of service. The only jdb
the Lompanv ‘offered him since then
| The company.s economic offer
“ed this down because of transpor-’ and the changes it wants in the
tation chfhcultles. -No  offer has

been made to him for over a year, storles in this issue. .

a month, not $126 as announced by the e'ompany. To quahfv for the
$125 minimum, a worker would have to average $3 000 in earnmgs for
the last 10 years before retirement. -

The company announcement’ said that m most cases the life msur
Thls is the

case only for earnings of '{m 000 or .more. It Janges down-to as low as’

There’ are other trick clauses limiting the’ usefulness of var1ous

parts oi‘ the sickness-and hospxtahranon heneﬁts.

Comparlson With Other Flans |

In contrast with the heavy. payments wlnch would be 1‘equ1red of

) GI‘ -workers. for insurance, the’ Westmghouse Airbrake plan won', by
UE provides for complete payment of msuranee and hospltahzatlon, in- .

cluding families, by the company. T

~ Also, at Westmghouse Airbrake the mmlmum pension 1s really
$125, and rights in the. pension become vested aftér 10 years.
oﬁ‘er

has” improved 1ts vested rlghts clause, but it stxll requlres
“years’ service. ot

~The GE. offer is hetter than the Steel and" Auto plans, but the Steel :

and Auto plans are better on two- SpGlelC points:
" 1. The Steel” and Auto pensmn plans do not requxre employee con-—

rnbnsmi- by Editorlal Committeo - &

also.

pany’s position adds up to a ‘wage,

is much too low .and is hedged 1

contract are’ analyzed in separatc -

GD’* )

Ky
#

2. In Steel there is a guaranteed minimum dlsabxhty penslon of

~another without any reason, with-

.out seniority protect:on, even if
- The

-

$50 a month after 16 years’ service, There is no minimum for dlsabll- |

i

ity payments in the GE offer. ] :

i

o

o make up “the work week, Saturdays, Sundays and hohdays.’,’

-

‘\\i
i i o L
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Money GE Wants to Take Away

, Last I‘rldays 1ssue of this paper gave a factual summary of con-
tract changes. pr opo:;ed by the General Electtic Company-to UE nego-
'ators._ The following is a brezkdown of what these changes, subnntted
@ writing by the- company- would mean to GE- workcrs m moncy and

pxotectxon.. A L L R e

Plece Work ot
’1‘he company Would open the door to cut prlces on. tht cla1m of
change oi‘ method, -and. would: 1e1nove entirely the guarantee of equal

-earnings upon & change of method

"ﬁ

The intent of the change is. clear-—to drlve earnmgs i‘rom the

- average earning rate established by a piece worker, down to the AER *
or antxcxpated earned rate.
mgs by 10 cents, 20 cents, or 50 cents an hour or even more

.50 as. to.do away" with it under almost any condmon, and to remove’”
.entirely the clause providing for paying waiting tnne m case of machme
breakdown, faulty,,materlal long waits,, ete. « :

4] - . L : -
‘.'.‘: ,.lf T " . . : r

Wage Rates =~

The eompany wants the solc rlght to ﬁx wag'e rates on ,]ohs

-l

It pro-

poses to take away’ the union’s. rlght to ncp;otlate ehanges in rates. This -

[

Smeans - that - the many workers whose 1‘ates are out of: lme could not
bargam for adjustments. S '

. The_company further wants to specify that Job descrlptlons arc not
'111 inclusive,’”. This is a round-about way of saying that a man can be
forced to do work outside his classxl‘:catlon The job descriptions would

' —hecome meanmgless. B , -

@ Semori‘ty e e T

Instead of the old clause makmg semorlty apply. to “all cases of
layoff or transfer due to lack of work,” the company would limit it to
“a reduction’ in the w orking iorc.e.” At the same time, GE wants" to

. do away with the provision that cvery effoit will be made to place
laid-off workers an equal or better JObS
changes is' to give the company a free h.md to transfer an employec at
any time for any reason, b S

And the company proposes local negotiation of layoff plocedures,

in the hope of weakening seniority. The company has said that it feels

. a worker should take a job three steps lower in his division before bump-
_ ing outside the division. This might meant a 16-¢ent wage cut.

o

Overtlme

While pretendmg to keep tune and-a- half i‘or Saturday and double
“time for Sunday, the company proposal opens the way to domg away
with it, by providing for dec1d1ng in local neg'otlatlons what hours shall

.words, if a man worked regularly from Friday to Tuesday, the com-

" pany would argue that he was not. entltled to ovextime payon the week-

~ end ,because his Saturdav and' Sunday are really Wednesday and
Thursday, when he.does not work, . o RN

The company also asks i'or a clause that “the company may reqmre
overtnme work,” whenever it sees flt :
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Hohdays T e e e

"

S The: company wants the right- to take away a “worker’s hohday pay
2 t asks him to work on a holiday and he rei‘uses. o |
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Local Understandmgs e

r . .\' o

\

\ Schenectadv UL 801 has a large number of loeal understandmgs, some
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This could mean cutting. piece worl\us earn- .

The company :also.wants to limit the payment of average earmngs

Apparenlly ‘the aim of the

In other

W oof. them of conmderable unportance. The pro,posed new provision would.”

I

(‘lucf Shop‘ Steward’ James Cognetta,
tlhe (hl%l of offi¢e to a pair of new shop stewards. at the UE 301 meeting
une; .
Renus, Bldg 13 rlght

1‘.‘ v v '-r,' I.. .

Spears Aoam Servmg On 301 Execu'hve Board

Albert J. Spedrs, who lias ‘been
serlously ill, has returned to his
“job at the plant and has resumed
this duties as UE-301 Daecurtwe
‘Board-member, for grounds and
bull(hng“—wo1'1\ers. - '

Hereafter Spears will act as
Baard member for grounds iand
buildingsh waorkers th;roug'hout_‘ the .

0 | B v

worl\s, ekcludmg‘ nnllwrlghts, rig-
fers and erane repalr men. Vin-

méniber‘for nullurlghts, riggers

During Brother Spears’ absence

“tuted for him as Board member

open the door to destroymg these understandmgs by falllng to 1each
agreement on the language . I,,, ks

Grlevance Procedure S

All the above ploposals open: the way- for the company to take away
some nnpmtant money right or ploteetlon of the workers, But the big-
g‘est opportunity- for ‘the ecompany to chop down wage standards and
working conditions “Would come through the chnnges proposed in the
steward and grievance set-up. oy |

A scontract depends ol the shop stewardrand grlevance procedur
i‘or its enforcement, . - : : .

."The company wmts to . forbid 2111 union actiyities d'uring working
hours, “except such actmtles As are necessary for the processing of
grievances.” _This would almost - cer amly mean only the discussion
of grievances with the foreman, so that an individual worler would have
‘to discuss his problems with the steward outside of hours. .

“Then the company would limit the number of stewards to one per
i‘oreman or 50 workers, and ‘establish rigid time limits on the. ﬁlmg of

L

' grievances. It would require the mdmdual ‘worker to.sign a grievance

" taken to Bldg. 41, which would be a SC-!I‘lO'lJS lundrance to the general
eni‘orcement of contr act condltlons., And if anyone failed to follow the
--gxact red tape- at -every “stép, the grlevance would automatncally be

- decided in favor of tlte company, \
Finally, a case could go,to arbitration only if the company ag'reed,

that it was properly subject.to arbitration. Otherwxse the question could
be dragged endlessly through the courts and to appeals, instead of let-

ttlng' the arbltrator declde, whethcr or not. the case is’ properly in arbl-_,,'i'

t1 aton.

o »
-

Length of Com‘rect e LT

| The company wants a 5 year contract tymg' down all prowsmns,.,
—ff" The- company wantso- DI‘OVISWH that-loeal- lmderstandmgs would ‘be==except-that: the- t]llL.SLlOII ‘of “a~general ‘Wage revision could be opened by T
‘“ reeog‘maed only if they ‘are put into writing' by January 1, 1951. TIn

oither side ‘once’ a year begmnmg‘ July 1, 1951, But the company would
have the right" Lo cancel the contract if. the workers go on strlke over

wages. o e R '

- |
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with back to camera, admlmsters

Herbert Acker ‘of Bmldmg 28 lS at the left .md Charles J. .

cént Palazeke will act .as Board -

and-crane repair-men, .

Shop Stewand Plnhp Bubb substi-.

by vote of the Bldg‘ 107 stewurds :



