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.ayor O'Dwyer Appoints John T. DeCraH
'o Set Up Career and Salary Plan for NYC

By MAXWELL LEHMAN
. . . Mayor William O Dwyer last
WU REPERT TR S tate Pension Employee, Civic Leaders — pusioind e o
. . New York City’s civil service, by
>ed Paty Cain Is Aim Applaud Mayor, DeCraff o me bowimeeor o

public employees. The project

nes NYC 0f Chapters On Career Pay Project e e il e

I Chapters of The Civil Service Em- On the heels of Mayor OT)wy- Budget Director Thomas J. Pat- DoeiGnisgfytchhoonmduéqethy at3\’N°0r_ aeg[
ployees Association, as well as Re- er’s announcement thal/t John T. terson and | found it Impossible p . y
gional Conferences and other Associa- D ¢GraS had been appointed to to undertake. Therefore It was (Continued on Page 6)

Don't Repeat This pointed tion sub-groups, have demonstrated set up a new career and salary decided to call in outside assist
at meetings that age-55 retirement is plan for New York City, came a ance «nd it is an assetto the City

Hastweek, the New York City a main objective. flood of laudatory messages from that Ithas been able to obtain the THE m e EMPLOYEE
t_|Ca|,5”Uﬂt|0“ cannot be diag- The Armory Conference is the civic and civil service leaders. It services of a distinguished expert

dwithout considgeration of 01€ yarest to go on record. is apparent that this long-sought In the field, John T. DeGraff.”

tfh[acltort‘ Dat\/.ld D|Ut|ilnds'ky'(h;ead reform is widely welcomed in em - COMMISSIONER ESTHER

[the International Ladies Gar- The Armory Employees Confer- ployee and good government cir- BROMULEY — “I think its per- E Xam§ fo [

int Workers Union, and the . ‘
on with which he is linked ence, State of New York, held a cles. Below are some of the state fectly wonderful that the Admin-

; : two-day session at the New Scot- Ments: istrati h decided t k
hin the Liberal Party. Any AIl three members of the Nyc [Stratton has Ceclaed 10 make @
mentary, however pompous land Avenue, Armory, Albany. The Civil Service Commission haileg Job reclassification on a substan- C |€ I’k S a n d

assured, which neglects this following ofiBeers werel present: the job reclassification to be im. Lial @nd sincere scale. | congrat:

or, is valueless as a guide to Clifford Asmuth, of Rochester, . Ulate President McNamara for
g dertaken by NYC under the lead the S ten 0 N ear

citizen -who asks: W hat Is i . illi ‘ i ; having helped to Inaugurate
chairman, W illiam S. Predenrich, ership of John T. DeGrafl. full-scale program. The choice by

ening In City politics? W hat of Albany, vice-chairman; Frank PRESIDENT JOSEPH A. Mc- , .
ltmean? Who will run for E. Wallace of NYC, secretary- NAMARA — “The task is prac- Ma¥'0rl 0Dw¥e|r (t)hf Sfl'jclij a"J"t‘:' There will be another Clerk,

i i i i i partial expert In the Tiefd as JONN Grade 2 exam, probably openin
(Continued on Page 6) (Continued on Page S) tically @ full-time job, SO that G&0 0 Bib e avunt. A hecauge thereymp morg

ance of experience In helping to proyisionals than eligibles wholl
achieve high cltissiflcation stand- accept. Hiring pools take place
ards In the State, Is a boon to +togay and Thursday at the NYC

ra n e U FA H ead H 0 n O re d the people of NYC. Again, con- Ciyvil Service Commission, for
gratulations! these jobs. The list will be used

. COMMISSIONER DARWIN W. wup. If the declination rate con-
TELESFORD — *“The vreclassifi- tinues. The Steno, Grade 2, exam
cation project that the City Ad- will be reopened soon and prob-
ministration is imdertaking will ably kept then indefinitely.
] provide the first complete study The Commission fiinds the mala
[Fourteen hundred persons, In- him from ‘'way back when,, men. because it was they who. of NYC jobs In more than 30 ground on which veteran prefer-
Ung leaders of civic, labor, so- Auxiliary Bishop Joseph P. qun through wunited efforts, had at- (Continued on Page $) (Continued on Page 12)
culturual, sports, spiritual nelly, who'd met him for the first tained notable achievements, and
political groups, as well as time that night, praised his back- thathe feU heirto encomiums that
ling City officials and State ground, his ability, his straight- they tmemselvtehs desehrved Mlykbe-
slatiors, honored President forwardnes or his personality. cause he was thelr chosen spokes- I !
P. Crane, president of the Somewhat flustered by so much men and president, S OCIal W 0 rk e rS R e tre a. t
iiormed Firemen’s Association, praise from such high sources, I Pralske from Quzylﬁ_ i
ft testimonial dinner at the Mr. Crane said that the dinner € speakers praise Is tire- I I
Astor. Persons who knew really was In honor of the Fire- less and nearly always successful T 0 O p e N N A d Iron d aC k S

efforts, and Fire Commissioner

[Fhratnk I Quahy'le gdlagly[erx]deit.ted ALBANY, June 6 — A beau- managing trustee for the prop-
mean gwaé”r: a|§r'2|ve thg reesultlr%'f tiful retreat, dedicated to persons erty.
gel studying or working In the field In-amemorandum to the staff

|
EhreaneefjsorltesadoefrstﬂiepUll:lAieuncdoemrmMisr_. of social welfare, Is being opened of the department. Dr. Schneider
O e C u r I sioner then announced. as If to !0 _the Adirondacks. announced:
! cite an additional gain, that the _ This was announced by Dr. “Mr. John Marton has deeded

department’s selective service sys- David M. Schneider, Director of his property to five trustees, in-
cluding myself, who are to hold

tem — which has nothing to do the Bureau of Research and Stat-
I t t e e with draft_ boards— would be in istics, State Social Welfare De- the pro(?erty in trust for the pur-
(Continued on Page 14) partment, who has been named ontinued on Page 2)
pepping up its campaign to pro- organization, even though dis-
“ the job security of U. S. work- missed, will continue to function. B
the Federal Career Employees Meanwh|le the organization was ]

Mciation has announced a meet- maintaining its barrage upon mem-

jfor government personnel to be bers of Congress to act quickly. In Several NYC civil service employee organizations and leaders have requested that Mayor
lon Wednesday, June 15 at 6:15 the New York area alone, hundreds William O'Dwyer run to succeed himself in the Mayoralty. How widespread is this senti-
Jinthe Veterans Administration of long-time career employees are . 7 d P
Vtorium, 252 Seventh Avenue, scheduled for distfiissal as of June 11 ment? How do public employees feel about fheir 'boss™? In order to determine the at-
w. C , Turn to pages 7, 8 9 and 10for a titude of public employees, The LEADER is undertaking an informal opinion suney.
[j. Effective Mechanisms presentation of the problems of o .

H, Stillman, president of non-veteran Federal career em- Please fill in the coupon and mail fo: )
p stztgsfkmcahta};;ee fwogntgee?ffegcwvlé ployees. Public Opinion Survey, Civil Serlce Leader, 97 Duane Street, New York City.
'anis?:WfoLeednealdiinsgc us\ﬂ;eiah atrT 5 0 e« favor a draff of Mayor William O'Dwyer for the 1949 NYC Mayoralty election.
”‘eiE brg[usgh l: pt ;ot IthhieS ?n téee man Am; &W BﬂSﬁE@S 0 | do not favor a draft of Mayor William O'Dwyer for the 1949 NYC Mayoralty election.
"same time, 2 campaign to in-  Study books for Patrolman, So- COMMENT

Jnembership has been un- cial Investigator, Sanitation Man,
“Itods unwise to wait o cciciant Interviewer, Stenogra- You may fill In th» following Information if you wiih, but It i* not essential in recording you choice on this

| you areouH”E%foreM]romSH:lg” pher, Typist, Clerk, Maintalner’s ballot.

i that a nationally-known Helper (all groups in one book)

service figure had agreed to and books for other popular exams NAME ADDRESS i,
i(in meeting, but refused on sale at LEADER bookstore, 97
the name until all ar- Duane Street, New York 7, N. Y., PLACE OF WORK oo TITLE

had be consummated. two blocks north of City Hall,
NQ said that oncers of the just west of Broadway.
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Retreat for Workers Promotion

(Oontinucd from Page 1) about 140 miles from Albany in
pose of maintaining a retreat and Essex County.
center for the moral and mental Who's Eligible
improvement of persons studying ) )
working in the field or social  Dr. Schneider emphasized that
welfare.” the retreat will be open to State
P employees in the “related depart-
Open in juiy and August ments to Social Welfare” as well
He then announced that the as to non-public employees in the
trustees are planning to open the social welfare field.
lodge on a limited basis during Beautifully furnished, the main
July and August, An “open house” living room at the lodge, Dr.
acquaint persons in the social Schneider said, has a huge fire:
welfare field with the retreat will place measuring approximately
held during June weekends. feet wide.
Dr. Schneider, who is widely “The view,” he added, “Is stated
known in State circles in Albany to be the best in the Adirondacks
an active member of The from any place that can be
Civil Service Employees Associa- reached by automobile.”
tion, said the property consists of The other trustees are Mrs. Cor-
about 27 acres of land with a main nelia Allen, professor of social
house containing “the largest log case work, University of Buffalo;
room of stately proportions re- Joseph P. Anderson, executive
maining in the Adirondacks, as secretary, American Association of
well as sleeping accomodations, Social Workers, NYC; Paul Ben-
kitchen, library, dining porch and jamin, executive secretary, Re-
a guest house.” lated Activities Council, Schenec-
Guests at the retreat will pay tady; C. William Chilman, execu-
for the actual cost of food tive secretary. Council of social
their stay. It Is located Agencies, Ssrracuse.

HIGH SCHOOL DIPLOMA
GUARANTEED*

If You Take This Easy,
OR YOUR MONEY BACK!

Whether y©u want a job in the business world, vocational
field, Civil Service — or seek advancement in your present Job
— or to go to a vocational or training school — a High School
Diploma Is an absolute “must”l For, in these days of k”en
competition, the higher-paying, more attractive >obs always go
to the man or woman who Is better educated.

Don’t you miss out on the job you want because you were
not fortunate enough to graduate high school! Dont let
someone else beat you out of a job because you can’t shov a
high s|choo| diploma — when a high school diploma is bo easy
to get!

Yes, if you have failed to complete high school for any
reason — or even if you never set foot in a high school — you
can still get a High School Dipkoma! And you don’t have to
go to high school to get it! Nor do you have to put in long
hours of study or attend any classes — you prepare lor it right
in your own home, in your spare time!

HERE’'S HOW TO GET
YOUR HIGH SCHOOL DIPLOMA

In New York State, New Jersey and most other states the
Education Department offers anyone* who passes a series of
examinations a high school diploma. This diploma is accepted
by employers, training schools, vocational schools, and the Civil
Service Commission as the equivalent of a regular high
school diplomal

Yes, regardless of your previous education, you can get this
liigh school equivalency certificate. But you MUST PASS your
state’s tests! Should you fail, you have only one more chance
to try again — and you get that chance one whole year later!
So you see how important it is to pass the first time!

BUT — you can MAKE SURE of passing your exams —
and getting your High School Diploma — by enrolling in the
Career Institute High School Equivalency Course! For not only
does this new course offer you complete, perfect, inexpensive
preparation for your exams — it also GUARANTEES that you
will pass the equivalency tests!

CAREER INSTITUTE’S GUARANTEE

“If any student, upon completion of the High School Eqaiv-
alency Course, fails to pass his or her high school equivalency
tests and thereby falls to get a high school equivalency oer-
tificate, the Career Institute GUARANTEES the complete refund
of all payments he or she has made to the Institute!"

That'snota promise — that's a written guarantee tliat you
get when you enroll in the Career Institute High School Equiv-
alency Course! You get your High School Diploma — or it
doesn’t cost you a single penny! We know of no stronger offer
a High

Inexpensive Course

we can possibly make to anyone who sincerely wants
Schoo’ Diploma.
MAIL COUPON NOW
FOR FULL DETAILS
Send the no-obligation coupon to us now for complete

details on our guaranteed Equivalency Course! You’'ll see exactly
what you get, what the lessons consist of, how Uttle spare time
you will have to devote to them. Remember — the request for
information does not obligate you in any way — nor do you
risk anything when you enroll. But don’t delay! The sooner you

enroll in this guaranteed Equivalency Course — the sooner
you'll be able to take your exams — and get the High School
Diploma you want! Mail the coupon NOW.

*In some states the offerpm VlanllE

207 Market Street, Newark, N. J.
(AKKKKK INSTITITK, Di'iit. 101)
«07 Miirkft St.. Ncwiirk, N.
I'lcaso octid nif" full information about tl»r rru-cer [liiBtitute HiKh Scliool
Ktiuivalciiiy (‘iiiusc, U ib wuiulciatooil Uiat this requeBt does not obli*rate
nil) iti any way WlialsocviT.
NAM K AQE.
APDHKSS s
CITY s ZONE STATE i

ClviL

STATE AND COUNTY

SERVICE

ASSISTANT CIVIL ENGINEER,
(Prom.), Department of
Public Waorks
Disabled Veterans
1 Greenfield, J., NYC 86112
2 Majo, A., Syracuse 85720
Non-disabled Veterans
3 Benjamin, L., NYC 86058
4 Eyiers, F., Pkeepsie 85552
5 MIlary, R., Kenmore...850093
6 McAuliffe, W., Kingston.85084
7 Rightmyer, M., Syracuse.85002
8 Hugaboom, 0., Ognsbrg.83800
9 Cronin. J., Binghamton.83206
10 McGovern, E., Troy 82282
11 Hosley, J., Wells.... 82218
12 Fitzpatrick, C., W tertwn.81946
Non-disabled Veterans
13 Sholtes, C., Schoharie...90152
14 Quinn, F., Belmar ... 89140
15 Schultze, C., Syracuse.. 87334
16 Wilber, C., Norwood 85489
17 Perretta. R., Utica 85214
18 Lowrey, G., Mt. Maorris. .85108
19 Weidner, G., Brghtwtr.. 84739
20 Burt, J., Babylon 84710
21 Follette, U, Schtady... 84527
22 Ruggler, A, Brghtwtr. 84206
23 Slocum, L., E. Grenbush.84149
24 Denver, N., Kenmore 84106
25 Jacoby, L, Middletown. 84025
26 0'Sullivan, J., Schtdy. .837"1
27 Cassidy, P., Kkeepsie...83617
28 Brearton, J.Troy ... 83458
29 Boucher, P. Watertown. .83428
30 Strong, H., Deposit 83350
31 Boyle, J.,Babylon......eo.. 83266
32 Elliott, J., W atertown...83128
33 Flanigan, E., Babylon 83061
34 Milley, S., Buffalo 82836
35 0 % illy, J., W atertown.82803
36 Covlello, J., Ocheektwga.82758
37 Brown, F., Watertown. .82431
38 Lenahan, J., Amstrdm.. 82425
ASSOCIATE STATE ACCOUNTS
AUDITOR, (Prom.)
Bureau of Field Audit
Dept, of Audit and Control
Non-disabled Veterans
I Marmon, A., Bklyn 88806
2 Ippollte, Ny NYC .o, 88269
3 Baker, J., Elsmere 86204
4 Noonan, D., Schtady... .85796
Non-veterans
i Ldppman, L., Yonkers...90489
6 Keefe, R., Kings Park ..88071
COUNTY
PROMOTION
Bix Usrtrs, all with only one

eligible for filling positions in the
Health Department, Division of
Laboratories and Research, Nassau
County, were established May 24
by the Civil Service Commission
at Mineola.

SR. SANITARY CHEMIST

| TP 77.96

r ___86.7
RIOLOGIST
.............. ng2.133

STATE

Open-Com petitive

SANITARY INSPECTOR. (0.C.)
Westchester County %
Disabled Veteran

1. Parnell. W., Hawthorne 87000
Non-veteran
a. Gardner, P., Ossining ..85300
. Disabled Veterans
1. 0 hai-a, W., Yorktwn. Ha 94466

Pass High on YourExam
with ARGO'S New Boole

Ajssistant Interviewer, $2.00

This astortiihingly through guide con-
tains previous exams, principles of
interviewing, occupation analysis and
classification, placement, laws, etc.

Add 16c for Postasre

LEADER BOOKSTORE
97 Duane Street, N. Y. C.

CIVIL SERVICE LEADER

fubliBlied every rneed*} 07
01VIlI 9EKVICB LEAUEB Inc.

i>7 Oaaae St.. Ne« Vork > N. X
relrphone: BEt"kmao 3-4MI10

cneered ei iecono-clau matfer Octo*

oei 2, 1939, at the post ottice at
New VoHt, N. V.. undei the; Act ol
Marcti 3, 187V. Member d Audit

Bureau of Circulationt
Snbscriptlon Prlc« Fee Veai
ludlvidaal Coplee . . Se

LEADER

TuCTday, June 77
194
Eligl b List
2.DePalco, G., Ossining 4306 43, Galg&no, P., M 1. Vernn
3. Bardie, A., Tarrytwn. 3812 44 Dellllo, S., YonkerrS
4, Consula, M., Hawthorne 83590 45. Guiseppe, P., Ossinintr "l
5. Archer, P Tarrytwn. 82584 46 Byrckhard. J.. Ossinin.; ?
6 Chebetar, J., Tarrytwn. 81588 47. Solomon. T, Wht. pijf }
Non-disabled Veterans 48. Mathews, W. Tytwn !
7. Scheeper, G., Hartsdale 87826 4% Velardl, M. Ossinine "
8 Mery, A., Ossining §7728 50. Johnson, F, Armonk L
9. Zastenchik, J., N. T,twn 87398 5L. Maselli, ], Mt Vernon*' &
10. Rucinski, T., Yonkers ..86738 52. Cutlgnola, P., Wht pjn "t
11. Paolucci, A., Ardsley ..86336 93. Lovallo, W. Harrison i
12. Dicioccio, J., Ossining ..86248 94 Skerratt, 6., Ossinine
13. Holst, P., Yonkers ... 5822 gg gf,rleaoﬂuor,kf“c QtnEelrasL
14, Goewey, J., Ossining ..85814 : A 5
15. Hayward. S., Verplancks 85264 7. DeSalvo, J., Wht PIalns,I,
16. Hreyo, J., Yonkers ___ 84672 98 Camp, L., Oss sining o
17. Galgano, A, N. Trytwn. 84658 99 Oleferuk, A, Yonker"]:}
18. Leonard, J., Ossining ..84008 Non-veterans
19, Markley, F., Yorktwn. ..83908 60. Callanan, J, Wht. Plainsc
20. Ruppert, D., Pt. Chester 83502 61. Zaccardi, C., Ossining
21 Bridges, 0., Mt. Vernon 83414 62 Richards, 1., Tarrytowii's
22. McCluskey, E., Hawthne 83346 63. Budrock, J., Yonkers
23. Beelunan, 0., Ossining 83120 64. Rose. R.. Wht. Plains "a
24, Pollack, A, Tarrytwn. ..83116 65 Fisher. P.. Wht. Plains
25. Robertson, P., Mt. Klsco 82956 66. Mahon. R.. Amawalk o
26, McClintock, D., N. T'twn 82854 67. Stanley, V.. E. Cheste”S
27. Jackson, F., N. T'ytwn. 82538 68. Martinson, W., Irvington
28. Labrake, P.. Ossin’ing 82448 PROBATION OFFICER (O
29. Schwartz, §., Tytwn. 82242 Westchester County
30, Dahms, E., Armonk ....82142 Disabled Veteran
31 Cullen, T. Pleasantvle 81948 4\ oo\ atore E. Portchstr. 8’
32. Hatfield, J., Bedford HI. 81934 Non-disabled Veterans
33. Linoner, A., Hastings ..81800 2 Schrader E. Pleasntvl.. 84
34, Archer, R, Tarrsrtwn ..81696 3y No. 1.} . ",80
35. Piorella, H., N. T'ytwn. 81520 assa o,N., at”'“’"
36. Burns, R., Valhalla ___ 81342 . on-veterans
37. Sagllbenf, H. Pleasantvi 81260 4 Pennington, J., Rye .
38. Parsons, C., Ossining .81244 5 McKenna, A, Tuckahoe.a
39. McConnell, R., Eimsford 81202 6§ Acocelle, N., N. Rochelle a.
40, Larocca, L., Ossining '..81006 7 Hopfer, D.. N, Rochelle. .83
41, Goldfuss, G., W hite Pins 80958 8 Speclale, A, W hite Pins,.79
42. Denike, J., Peekskill 80518 9 Moran, W., Yonkers.... 3

WE HAVE NEVER
BEEN UNDERSOLD!

Hours

CALL FOR PRICE!

8:30 to 7 P. M.
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SERVICE

STATE AND COUNTY

for

Bonus Freezer/

or City, County Employees
HE (S KR A AR HEEN

From time to time. The LEADER will run a column of

rtty AND COUNTY employees,
ill sections of the state, are
roaching the zero-hour In their
K 1H wage negotiations, As a
mum program, this year, most
niovees seek to freeze all tem -
oy cost-of-living pay adjust-
"s into basic salary scales,
fjustified are these demands?
aie the facts about the
® of necessities and local
«rnmental salaries?
o April 15, 1949, the latest
dlable period, the U. S. Bureau
Labor Statistics consumers’
m index stood 169.7 percent
L its 1935-39 average. This is
percent higher than it was
Iprice controls were lifted in
jif 1946. But, what of the recent
in this index? During
and September, 1948, this
J.of-living Index reached Its
Alevel of 1745 based on 1935-
100. Since then, the Index
jrgppded 5 points or a total of
lrepntt Middle and low income
Mlies are Mill paying approxi-
ftfly 70 percent more for their
r'food, clothing and shelter
thej' did in 1940,
Private Industry

[Before examinmg the salary
ljiLvtments actually granted typi-
government employees, an
jlysis of the earnings of the
tion's industrial workers might
frov further Tight on this ques-

Bureau of Labor
that average
production
indus-

iThe U. §S.
aiistics reports
lekly earnings of
kers in o manufacturing
esamounted to $52.62 in mid-

1949, This represents a 110
nent Increase over the average

weekly wage of §25.20. As

fHELMUTH, June 6—The an-
,meeting of the Western New
Jk Occupational Therapy As-
ation was held at Gowanda

Hospital, with 114 in at-
Ddance.

Reverend Merle Schiflman,
aplain at Gowanda State Hos-

and the Reverend S. P.
Sporan, chaplain at Clifton
ngs Sanatarium, addressed
imeeting on “Religion and Psy-
atry." Following the meeting,

of the various occupational
jiapy classes was made.

TNION DIME

rit

1

dividends i

ONYOUR

W gctn

SAVINGS !

Interest Compound*»
Semi-Annually

July 1 — Januory |

Interest From
QOAY OP DEPCSIT
op*n Thur$day$te 6t90fM,

UNION
DIMB

Savings bans

e»tabu»h04
of
Are.)) 40tii ttieel

IhinmM

information especially important to

local employees. The

column beloiv, though full of figures, is "must'* reading to
county employees at this time, when the issue of covering-
in cost of living bonus into base pay is a po,ramount issue.
The material below tvas prepared for The LEADER by
Irving Cohen, Research Consultant for The Civil Service

Employees Association.

Consiimrrs’ price*

of the prices for necessities and
average weekly earnings of manu-
facturing oproduction workers in
the past 9 years are shown In the
following table:

At. \vkly earninsa

100) Dlrg» (AV."40:=100)
100.J) $25.80 100
133.6 43,14 171
128.4 44.30 17«
130.3 43.74 17%
%géS 43.31 172

o 47.50

1(10.3 51.70 208
174.6 4. 216
100.7 !>,tﬁ 210

end of the war, industrial workers
have had 3 major rounds of wage
increases and are now engaged in

a fourth round negotiations.

will become evident. Industrial
wages have kept closer step with
rising living costs than have gov-
ernmental salaries.

Key turning points in the course
DATE POMMKNT Index
Av. 1040 Pne-war “norm?”

Av. 1943 JNYS and NYC grant first
pay bonus

Av. 1945 Federal gov’t, grrants
first pay bonus

Ar. 1948 Termination ol hostilitie*

June 1046 Price controls lifted

April 1047 Keconversion

April 1948

Sept. 1948 Inflation

April 1949 “DisinHalion”

« Source: U. §. Bureau of Labor Statistics.

It is significant to note that
while weekly industrial earnings
have more than doubled since 1940,
they remained almost level be-
tween 1943, a war peak year, and
June, 1946, when controls were

lifted. Furthermore, since the [lift-
ing of controls, the average weekly
industrial wage has risen 22 per
cent while living costs have
climbed 27 percent.

The Difference

Industrial workers made their
largest wage gains in the first two
years of the WaX while government
employees were forced to struggle

along on shrinking pre-war sala-
ries. For example, the average
weekly industrial wage had risen
68 per cent and the consumers'
price index 24 percent above 1940
averages before New York State
granted its first emergency com-
pensation adjustment of a maxi-
mum 10 percent in April, 1943,

The early rise In Industrial wages

explains, in great part, the rela-
tively favorable wage position of
the private employee. Since the
Assistant
Test Closes
Friday, June 17 is the last day
to apply for the Assistant Inter-
viewer test (Exam No. 0800). The
jobs are In the Division of Place-
ment and Unemployment Insiw-
ance, State Department of Labor,
and about 800 will be filled
throughout the State. The start-
ing pay is $2,346 and there are
five annual increments of $120.
The filing fee is $2.

Apply to the State Civil Service
Department, Starte Office Build-

ing, Albany 1, N. Y. or to the
NYC office, at 270 Broadway, at
Chambers Street, or at the de-

partment’s office, Room 302, State
0 ffice Building, Buffalo, in persan
or by representative. Applica-
tions may be obtained by mail by
enclosing a 9" or larger self-ad-
dressed, 6-cent stamped envelope.
If fllled-In applications are mailed,
they must bear a postmark not
later than the closing date, June
17,

No college
Experience s,

degree is required.
unless one haa a
college degree. However, combin-
ation of training and experience
may be accepted. If found by the
State to be a satisfactory equiv-
alent.

The date of the written exam -
ination is Satui-day, June 18.

Minimum Qualifications

The official wording oif the min-
imum qualifications follows:

Candidates must meet the re-
quirements of one of the follow-
ing groups:

Either (a) two years of satis-
factory experience of which at
least one year must have Involved
work assignments requiring dem -
onstrated ability to successfully
neeJi and de«a wlOi peopk tuid

Lag Behind

Government salarlea tend to lag
behind rising living costs and wage
adjustments in private industry.
This development s often de-
fended. W hat are the implications
for the employees in such a de-
velopment?

Salaries Cut

the yeafs when living
costs were rising and wage ad-
justments were not forthcoming,
government salaries were actually
being cut. This is true even If we
assume that government salaries
were adequate in 1940 — and this
is a matter wide open for discus-
sion. Later adjustments (and
rarely did these adjustments equal
or even approach the rise in living

During

costs for the wvast majority) did
not compensate the workers for
the back wages they lost. Most

(Continued on Fage 1)

Interviewer
N ext

W eek

graduation from a standard sen-
ior high school; or (b) graduation
from a recognized college or imlv-
ersity from a four years course
for which a bachelor’s degree is
granted; or (c) a satisfactory
equivalent combination of the
foregoing training and experience.

The following are considered
typical examples of qualifying ex-
perience:

1. As a paying or receiving tell-
er .engaged in contact with the
public.

2. Interviewing applicants filing
for claims, licenses, employment,
etc.

3. Sales work involving the sol-
icitation or sale of merchandise
to customers.

4. As a receptionist, secretary,
or assistant to an executive, in
work requiring frequent contact
with and interviewing of visitors,
clients, and the general public.

5. As an investigator, inspector,
tax collector, etc., engaged in field
activities Involving contact with
the public.

Candidates must have a knowl-
edge of the provisions of the New
York State Unemployment Insur-
ance Law; the Federal Service-
men's Readjustument Allowance
Act; the Federal Act which pro-
vides reconversion unemployment
e-Uowances for seamen; and var-
jous interstat;e agreements. They
must be able to meet and deal
ecectively with the public, main-
tain poise, a pleasantmanner, and
courtesy in such dealings. Candi-
dates must also be mentally alert
and be able to give directions and

explanations orally, clearly and
concisely.
If eligibility is base on college

gducation, college transcripts-must
be submitted, even though filed lot
Ik perviovM examination, !

LEADER
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I8 Public Employee

By JESSE B. McFARLAND
Ist Vice-President, The Civil Scrvice Employees Association

FHI G~ HENERIT SSB

THE EXPRESSION “in the final analysis™” is frequently
used by public speakers. The final analysis has not been
actually made of any problem facing mankind. It is fortu-
nate that this is so. Each sunrise brings the eager rush
to make things better than they were the day before. Each
relaxation in sleep is brighter because of dreams wherein
we image success in this or that venture.

The course of human events has developed the need for
the ability to analyze problems and the willingness to work
out a solution of the problems as of here and now. Govern-
ment is the big problem from the standpoint of the Asso-
ciation member. Each day the ranks of membership are
renewed by new civil service employees, just as there is an
enlistment of recruits in the public service. These recruit*
to public service are necessary to fill the places of workers
who have finished their task by reason of age or disability,
and to man new services created mostly by legislative fiat.

Concern For Government

Concern for government is closely linked in the Association
member’s mind with concern for the civil service recruit
and the seasoned worker. Each young person who fills out
an application for a civil service job understands the hurdle
of an exacting examination. On the application form, he
sets forthlftiis years in school, and records his experience
in practical work. He is thrilled at the statements of
opportunity plus security which are pictured in the field
of civil service. He has read that there is a ladder within
the merit system called the promotion ladder. He fancies
himself with a foot upon that ladder. He recalls that Thomas
Huxley once wrote: “The rung of a ladder was never meant
to rest upon but only to hold a man's foot long enough to
enable him to put the other foot somewhat higher.” Has he
not heard a thousand tales of builders of gigantic and suc-
cessful business enterprises rising from the most menial
jobs at the bottom to the pinnacle at the top? Some wise
statesman, with a true vision of the needs of government
and having similar young people in mind, wrote into our
Constitution the assurance that the government of our State
and of its subdivisions should be entrusted very largely to
those who had proven merit and fitness.

Letter and Spirit of Merit System

Following the Constitution, we have set up laws and
agencies to carry out the spirit and the letter of the merit
system. Unfortunately, up to now, the experience of the
worker who has been in public service for some time does
not hold out to the new recruit the high hope which his
trust in Constitutions and laws deserves. Those who control
the political side of government have not gone the full way
along the merit system road. The efficiency and economy
inherent in recognition of training and experience in gov-
ernment agencies has not been apparent to the needful
extent. It is expensive not to encourage public employees to
aspire to top leadership. It is not economy to invite into
public service those who have not been trained for public
service, or who have not learned by experience in public
service.

It is a sad fact that the indifference of the fathers and
mothers, who have moral responsibility fer the efficiency
and righteousness of government and also to see that their
children have equal opportunity with any other citizen to
enter civil service, encourages patronage in politics and
the laying aside of the promotion ladder. It is obvious that
individually, and through their political and civic affiliations,
they must demand that their leaders in government, as in
business, shall be trained as well as true.

Providing the Open Door

The civil service commissions have the first responsibility
to provide the open door of competitive tests for entry into
service and to provide promotion ladders that will extend
to the top jobs in public service. We now have in State
service more jobs exempt from the competitive tests than
ever before. At meetings of the State Civil Service Commis-
sion, requests for additional exemptions from competitive
classification are frequently approved. It would seem that
now is the time to have a new and thorough survey of
jurisdictional classification in State service with the serious
purpose of extending the competitive classification to hun-
dreds of the top jobs.

Not Far Enough

The exact statistics are not available as to liow far we
have gone in eliminating the incentive of the greater joy in
doing well the responsible work present in the top positions,
and in withholding the material rewards for leadership. We
have, however, not gone far enough. The fact should be
thoroughly publicized and studied by the public officials,
by public employees, and particularly by the people who
have the principal interest* in good government and the
greatest moral responsibility to maintain good government.

Because the Association exists primarily to uphold and
extend the merit system, the situation is particularly im-
iSovitilttt to it." Are wfe doiifjf "out part?
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The Case for Bonus Freeze

Chapter Activities

e heiaehtio

Tlae second membership meet-
ing of the chapter in The State
Insurance Fund, NYC, was held at
Steinway Hall on West57th Street
on Monday evening, June 6th.

The agenda Included the chap-
ter’s sponsorship of a softball nine

to participate in the regularly
scheduled games of the Insurance
League. There is enough stellar
material in the Fund to encour-
age real belief that the season’s
trophy will be on view at 625
Madison Avenue any time after
the season ends. Fred .“ienecker
Is the designated captain of the
team .

BRI, Ay

The Albany Chapter of the Di-
vision of Placement and Unem-
ployment litsurance Is planning
a general membership meeting
June 29 in Hibernian Hall, 328
Central Ave,

In announcing the meeting
chaptej' officers told members they
were Invited for “a little business
and a lot of fun.”

Following the meeting, refresh-
ments will be served, Including a
buffet supper. In addition there
will be dancing. Resei*vatlons may
be made with: Abe Shapiro, Sam
Kes.<iler. Charles Leggett, Margaret
W I, Emelle Smith, Peter Mur-
phy and Eleanor Packer.

uamdiade Aay:

The Division of Parole chapter,
Albany, has formulated its plans
for the coming year. At the initial
meeting of the new Executive
Council committees were ap
pointed to carry on the social and
welfare activities of the chapter.
These were as follows:

Social and Recreation— W illiam
J. Baker, chairman; Joan Hag-
gerty, Philip J. Galka, Kenneth
Mundweller, Lillian Meyers.

Legislative— W illiam E. Flanni-

The Civil_Service LEADER is
now receiving nominations lor
the annual Harold J. Fisher
Memorial Award. This award
is presented annually to the
erson who has done” most, in
is job_as a public employee, to
exemplifu the best meaning of
the term merit system, and has
contributed most, in his day-to-
day work, to building the pres-
tige of civil service. The per-
sons nominated for this award
may important,** or thejd
may be “little fellows" Sen
all ‘nominations together with a
statement of reasons, to Harold
J. Fisher Memorial Award Com-

mittee, Civil Service LEADER,
’2\917 \[()uane Street® New York 7,

f IRST

with
with
job
with
with
where!

gan, chairman; Thornton P.
Blaauboer, Carol M. Standlsh.

Auditing— M argaret G. Connell,
chairman; Robert A. liscom.

Publicity — James M. Quinn.
Helene M. Leahey.

Good-will — Katherine M.
Grogan, Marguerite M. Quinlan,
Margaret M. Grogan, Vivian
Welssblum,

The chapter looks forward to a

year of much activity, both social-
ly and for the betterment of the
group. The first social activity
is a picnic at Thatcher Park, Al
bany, June 14,

The chapter offers best wishes
to Blanche M. Kelly on her recent

marriage She isnow Mrs. Bradley.
Also to Grace LoMonco on her
approaching marriage to Roland
Robert Graves. (Roland is a for-
mer employee of the Division of
Parole, now working in DPUI);
Felicitations to Elaine M. Lluzzi.

The sympathy of the chapter is
extended U) PastPresident William

E. Flanigan on the death of his
father; to Clarence Lemke, of
Poughkeepsie office, on the loss of
his mother; and to Anne Myers,

on the death of her father.

Bdet, Aary

The first annual outing of the
Albany chapter. Department of
Taxation and Finance, will be held
on Thursday afternoon. June 16
at Crooked Lake Hotel, Averill
Park. The activities will consist
f ball games and other sporting
events, for which prizes will be

awarded, and dancing from 8 p.m.
to midnight. Refreshments and a

picnic supper will be served.
Reservations aje required for

bus transportation, which will be

furnished free. Buses will leave

the State Office Building at 2 p.m.

It Is recommended that em-
ployees who attend have their
flunch in Albany. However, hot
dogs and hamburgers will be on
sale at the hotel during the after-
noon.

Member tickets are $1.75, non-
member. $2.50, both including trip.

For those employees using the
swimming facilities of the hotel,
there will be a charge of 25 cents

Reservations close at 5 p.m. on
June 14, No tickets wlllbe sold
after that date.

Joseph F. Felly is chapter presi-

dent. Sol Knee Is chairman of the
social committee, the other mem -
bers of which are Jane Laurence
and  Donald MvCullocgh. The
members of the executive council
will assist the social committee.

Bl Gatsetd

ALBANY. June 6— A clambake,
one of the first of the season, was
sponsored this past weekend by
the bowling league of the State
Division of Placement and Unem -
ployment Insurance. The gala

event was held Saturday in Uhl’s
Grove.

State employes enjoyed softball,

horseshoes, darts, egg throwing,
races and dancing. Members of
the committee for the party in-
cluded: Mike Coppola, Edward

Mattice, Pat Mullins, Gene Mun-
sell. Ellle Packer, M att Dugan and
Sam Helo.
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workers write these lostwages off
the books. They merely want their

salary cuts restored. They would
be satisfied to receive their 1940
salaries in terms of 1949 prices.

PKRCENT ADJUSTMENT

1940

Saliirica New Vork State
$1)00— 1109 70— 104
1200— 1400 45— 70
1500— 1000 40— 46
2000— 2409 40— 45

2500— 2000 35— 40

3000— fiOOO 20— 35

4000— 4500 20

4800— -1000 27— 30

5000— 5000 24— 27
6000— 10000 10— 24

High LfOyalty

The war and post-war recon-
version periods, when living costs
were skyrocketing, were operiods
of multiplying job opportunities.
To remain in government employ,

with shrinking salaries in the face
of alluring job offers, during these
periods, required a very high de-
gree of loyalty and devotion. Gov-

ernment workers stuck to their
jobs because they understood the
great necessity to carry on the
normal functions>of government:
police, fire and water protection,
V.The work-1
1840
8alarif« $.300
$ 000— 11009 25— 33
1200— 1409 20— 25
1500— 1900 15— 20
2000— 2400 12— 15
2500— 2900 10— 12
3000— .3099 7Vij— 10
4000— 4599 OVi— 717
4000— 4990 6— 5%
5000— 6999 5— 0
6000— 10000 3— 5
Adjustments granted the great

bulk of employees (those earning
$1,200 a year and over in 1940) lag
seriously behind the 70 peicent
rise in the cost of living.

City and county adjustments
have been even more modest. The
following table shows the effect
of a number of sample cost of liv-
ing adjustments on different salary
levels. Comparable studies for in-
dividual Tlocalities can be made
on the same basis.

The economic case for
corporation of temporary wage
adjustments into basic pay scales
can be summed up by the follow-
ing statement made in the May,
1949 issue of the “Monthly Letter
on Economic Conditions and Gov-
ernment Finance” published by
he National City Bank of New
ork:

the in-

1
Y

“During the inflation many peo-
ple lost purchasing power. Every-
one who lived upon a fixed or

80th AN

1869

FOUNDLI

Federal New York City
56— 73 60— 80
40— 50 48— 60
33— 40 30— 48
28— 33 20— 30
25— 28 24— 20
21— 25 18— 24
20— 21 16— 18
10— 20 14— 16
10— 10 12— 14
0— 1« 7— 12

ers had good reason to believe that
this loyalty and devotion would be

recognized, once the emergency
was over. The setting up of more
equitable salary scales and the
preservation of pay levels already
achieved are modest and legiti-
mate employee requests.

W hat is the character of salary
adjustments granted government

employees in th past 9 years?
Wage adjustments of basic sala-
ries won by New York State,
Federal and New York City em-
ployees since 1940 are summarized
by salary levels in the following
table.
9000 $700 fsoo
42— 55 58— 78 67— 80
33— 42 47— 58 63— 67
25— 33 35-—-47 40— 53
20— 25 28— 35 32— 40
17— 20 23— 28 27— 32
1217r— 17 17>/4— 23 20— 27
11— 12> 15— 17% 17% — 20
10— 11 14— 15 16— 17%
8— 10 11% — 14 13— 16
6— 8 — 7T—11% 8— 13
relatively fixed income, including
pensioners of all kinds and those
living chiefly wupon the return
from investments, was a victim
of ‘inflation. So were all people
whose wage or salary increases
lagged behind the rise in the cost
of ‘living. The Important 'thing
now is to bring all these people
back into the market by improv-
ing their purchasing power.”
Nervousness over current eco-
nomic trends is apparent again,
“In each year since the end of
the war, even as inflation con-
tinued, the American economy has
passed through at least one ‘de-
flation scare’, " states the Federal

Reserve Bank of New York in Its
34th Annual Report, issued on
April 1, 1949,

This report makes the follow-

ing comment on current economic
conditions: .
“In seesawing than

for more

R
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three years between the
Inflation and the fear of de«ivVr **
we have now passed over A
the problems of recoS® *
which might have upset us w?**
a price structure in which extr ?
iriegularities have to a contfph*
able extent been smoothed nf:
with unprecedented capacity
plant, materials, and emDinviS
manpower, our position eariv r
1949 is indeed promising in J?
of fundamentals. Ihere isnor
son, in the pure logic of the
ation, why a progressive
pearance of the artificial wart®'
stimulants to demand should pqg,
alarm. ... At the dose ot
and the beginning o® 1949, at an
rate, it semed premature to con
elude that the disappearance «f
excess demand for many commo
dities necessarily meant that de
pression would soon follow.” (rl’
5 and 6 of the 34th Annual Rb!

didn

port)

In April 1949, the U. S. Bureau
of Labor Statistics consumers’
price index rose for the second
consecutive month. The percent,

ages were small but the direction
was upwards. Industrial workers
in many lines, have already gained

between 7 and 8§ cents an hour
increases in the fourth round of
wage increases in 1949 and the
major battles in this csunpaign are
just beginning.

There is no economic justifica.
tion for refusing to incorporate
temporary salary adjustments into
basic pay schedules. There is

every justification for strengthen-
ing the basic wage of the local
government employee.

THEY
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‘rmory Conference Backs
%ge-55 Pension Drive

(Continued from Page
[[rer; George Fisher, executive

sessions WeN devoted to
roblems of the armory em-
throughout the State. Also
orogtess that has heen made

Armory Employees, since
first meeting, at Syracuse, was
CUSSe The organization

oMrther
hSe
Jopr

Mnnted resolutions thanking
f@fes Deuchar, oX NYC and Mich-
JiMurtha, of Rochester, for val-

Jble services rendered.
opening session was devoted

the reception of the delegates,
jrtin the seven armory employee
Hooters. The delegates:
“SyC—Jack DelLisi, George Fish-
«and Frank E. Wallace.
‘fapitol Disirtct — W illiard C.
Landsberg, A msterdam; John E.
Saratoga and W illiam A.

Ustrong, Troy

*ASlternates — W illard G. W alsh

ind Rudolph N. Tofte.

Syraocse — Dumond E. Baker
indJames P. Riffe.

Genesee Valley— "Paul N. Lam -
liet and August Schnicker. Al-
jtniate. M ichael Murtha.

Hudson Valley— "Robert B.
erley and Benjamin Aliilis.
Western New York —
Lund, John Kam ath
Mackender.
Utica— Mjr.

Smith.

A dinner
Ranch
were

Min-

George
and William
Grubner and Mr.
was served at the

Tavern, Albany. Speakers
Major Robert Middlebrook
and Joe Middlebrook. The chair-
man and the delegates expressed
thanks for the support given by
the Adjutant General's oflflce, the
Commanding General of the New
York National Guard, The Civil
Service Employees Association and
The Civil Service LEADER.

The conference elected the
lowing ofRcers for 1949-1950:
ford Asmuth, of Rochester,
man; William §.
Albany, Frank E.
secretary-treasurer,
of NYC, executive member.

The following delegates were
appointed to service on the Res-
olution Committee for 1949-1950:
W illiam S. Fredenrich, chairman;
Robert B. Minerley and John
Karnath.

fol-
Clif-
chair-
Fredenrich of
Wallace, NYC,
George Fisher,

Among the accomplishments of
the Armory Employees during
1948-1949 were freezing the bonus
into the base pay and the 24-
period payroll plan broken down
on a yearly basis, instead of a
per diem basis, giving the em-
ployees an equalized payroll plan.
The Conference backed the 55-
year retirement plan as a goal
next year and expressed thanks
for the helpful advice given to
representatives of the conference
by the Association’s legal advisers,

John T. DeGrafl, counsel, and
John E. Holt-Harris, Jr., assistant
counsel.

The Conference closed its ses-
sion with thanks to the Com-
manding Officer, Colonel Dege-
naar; William Vaughn, the Su-
perintendent, William S. Freden-
rich, the Armorer, and the Ar-
mory Employees of the Scotland

Avenue Armory who acted as host
to the conference. George Fisher
was designated as the representa-

tive for the Conference at the
Recodification meeting Friday,
June 3.

Westchester Assn. Presents
ase for Emergency Pay Freeze

WHITE PLAINS, June 6— The
employees of W estchester County
tis week formally asked a union

ol emergency compensation into
tepermanent wage scales.

Ina tightly-knit, carefully-
Basoned statement setting forth
te employees viewpoint, the
Westchester County Competitive
Gvil Service Association made
these points:

LIn August 1948, the Associa-

tionhad asked a.study to determ -
inewhether at least $300 of em -

ergency compensation should be
merged Into the basic pay scale.
2.Since that time, both the
Bate and the City of New York
hee merged all or part of em-
ployee emergency bonuses into
kese pay. The Federal govern-

ment pay rises have been perman-
ent, as have increases received
byemployees in business and in-
dustry.

‘All or Most*

3. These actions recognized the
permanency of greatly increased
living costs, behind which public
wnployee pay lags. The need for
tstablishing stability and security
Intake-home pay Is clear. At a
tjeeting of the Association on
March 28, a resolution was adopted
Ming that all or most of the
"95 emergency compensation be
@>wged into the permanent scales.
4 Asurvey Indicates that W est-
wester lags severely behind New

City, New York State and
“e United States government in

of bonus covered
At the §1,200 sal-
ary level, Westchester has merged
only 25 per cent into the per-
manentpay scales, while the other
three wunits have merged up to
62 percent. At the 5,000 level,
W estchester has merged only 6
per cent, while the other three
have merged up to 33 percent.

5. Westcester’'s base salary in
1941, plus the total cost of living
adjustment, permanent and tem -
porary, is only equal to or below
that of the other three jurisdic-
tions.

the percentage
into base pay.

It's Dififerent Now
6. Employees of the four
ernmental units who earned the
same salaries in 1941 were kept
in fair relation to each other dur-
ing the years up to now, through
emergency compensation. How-
ever. with the other three wunits
having now merged a large per-
centage of that emergency com-
pensation Into base pay, the basis
for the relationship of W estchest-
er's pay scales has been drastic-
ally changed, and the County em -
ployees now seek the same type
of revision in the makeup of their
garned income.
Adjustments Necessary Now
7. A study of 390 Westchester
titles and 1099 New York State
titles shows that what has been
done in Westchester salary-wise
has been only slightly more than
maintaining the status quo, and
that Westchester employees will
once again move backward miless
immediate permanent pay adjust-

gov-

ments are made.
CONVENIENT LOW Average
8. The average W estchester pay
LOANS of §3,206 as determined from the
$100 to $300 County payrolls for March 16-31,
CHAMBERS LOAN CO., lae. "' 1949, compares with a 1948 Fed-
Chambers Street o New York Cityeral employee average oif $3,600,
worth 2 and an average in civilian em-
ployment of about $3,200. These
national figures Include the low-
paid south.
FINGERPRINT The statement asked the pas-
sage of legislation to include the
INSTRUCTOR present $795 emergency compen-
sation into base pay and the es-
) o ) tablishment of a new “floor” of
Phases of fingerprint identi- 173 in accordance with the price
®cation. Established school In Index .of the U.S. Bureau of La-
bor Statistics.
Manhattan. The Board of Directors of the
) Association pointed out that it
or part time. State edu-  yag ot opposed to the Westchest-
experience, salary. Box erhflexilble cohst-of-liv(;ngf wlage plan,
This plan, the Boar eels, serves
6 Leader, 97 Duane SLNYC. s pyrpose, and has eliminated
the necessity of annual haggling
Carry « CoapUf* Liam of mUBCT call MV 68771
Cookers, Kadioa, Aluminum MU '772
Vucnum CiMuiara. Bleetrie IroM, 20t030% DISCOUNT
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over salary. The present request,
however, is for the inclusion of
emergency bonus as part of base
pay and for the establishment of
a new floor.
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LEOAI, NOTICE

Supplemental CITATION for Judielal Set-

tlemrat. The People of th« State ot New
York, By the Grace of God, Free and In-
dependent. To: JACQUES COHKN, also
known as Jacques Fredericlc Theobald
Alfred Karel Cohen. Send Greeting::

Upon the petition of Alfred Schwars,

residing' at No. 310
the City of Rochester,
State of New York,

Culver Parkway in
County of Monroe,
from which it appears
that you have disappeared wunder such
circumstances as to afford reasonable
grround to believe that yon are dead and
{hat your whereabouts cannot with due
dilig-ence be determined.

You are hereby cit® to show cause
before the Surrogate’s Court of New York
County, held at the Hall of Records in
the County of New York, State of New
York, on the 6th day of July, 1049. at
half paat ten o'clock in the forenoon of
that day, why a decree should not be
made determining that you are dead hav-
ing died on or about December 16th, 1942,
and why the account of proceedings of
ANred Schwivz as Temporary Administra-

tor of the Estate of Jacques Cohen
(Jacques F. Th. A. K. Cohen), an Abaen-
t«« should not be judicially settled as
prayed for.

In testimony whereof, we have caused
the seal of the Surrogate's Court

of the aaid County of New Yorii

to be hereunto aiHxed.

ILMJ WITNESS: Hon. William T. Col-
lins, a Surrogate ot our said
county, at the County of, New
York on the 19th day dtHay
in the year of Our I>ord one
thouuand nine hundred and forty-
nine.

PHILIP A. IK)NAHUE
Clerk of the Surrogate's Court
ERWIN N, WITT. Attorney for Petitioner,
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LIFETIME SECURITY!

/4 Civil Service Career Offers These Advantagesi

e Permoneiif Tenvro .
« Promotional Opportanities *

Good Saiarloi .
Sick Leavo

CIVIL SERVICE ELIGIBLE LISTS REMAIN

Aatomotie laereases
Vacation e« Pcnsioa

IN EFFECI 4 YRS.

Aeeeptance of Appointment May Be Deferred If Desired, Dgrine the Life of the List

APPLICATION DATES NOW OFFICIALLY SET

Delay May Mean Failure!

PATRO

LM AN

SALARY $60.50 a Week to Start

AUTOMATIC Cc
INCREASES TO n

A WEEK
IN 3 YEARS!

No Educational or Experience Requirements

Our Experience

Of Preparation

In This Field
Is Unequalled!

FREE MEDICAL EXAMINATION

cesses at Convenient Hours in Manhattan & Jamaica

MANHATTAN: WED. & FRI.at 10:30 A.M.,

JAMAICA: Tiies. and Thurs.
Filing l ]
Applica 17tb

State Unemployment Ins. Dept

The written exam
will depend SOLELY on

is only a qualifying test.
results

1:15,5:30 & 7:30P.M.
at 1:15 ond 7:30 P.M.

800 Appointment/%ected!
SALARY "45 710 A WEEK
Open to Men and Women
18 Years of Age and Up

leeral Requlrements

Guest

YOUR FINAL MARK

in the severe Physical Test.

FREE PHYSICAL TRIAL TEST

To determIM your mark without benefit of special

trainlag

Mental & Physical Ctasses Meet at Convenient Hours

N. f. City Exomlnafloa
Ordered

CARPENTER

250 Days' Work a Year Guaranteed

Regardless of Weather

2557 $19.25

(*4.S12 a Year)

No Ago Limits for Veterans— Others Up to 50 Years of Ago
5 Years ExperJeneo Qaallfios — Numerous Opporiuniflet

CLASSES MEET TUESDAY AT 6 OR 8 P.M.

S ial E i Cl f
STENOGRAPHER-GI. 2 wSpCEl)" and  "BRUSH.UP
IMMIGRANT INSPECTOR  """S ™

CITY PLUMBER

SOCIAL

POST OFFICE
CLERK-CARRIER

INVESTIGATOR —Class TUES.

-ClauM MON. a wed. at < or | P.M.

at 6:30 P. M.

$50
40-Hour Week

SAI.ABT TO

aasMs WED. & FRI., 1:15, 6 and 8 P.M.

PrmparatloM for M. Y. Clfy License Examinations

* STATIONARY ENGINEER

¢ MASTER ELECTRICIAN

¢ MASTER PLUMBER
Also Practical Shop Tralalag la Joint Wiping & Lead Work

EmOLL NOWt

INSURANCE
COURSE

Qualifying for N. Y. Stato

Broker’s License Exams.

Aeeredlted by Sfafe Ins. Dopt.

Approved for Veteran*

Classes Monday, Wednesday and Friday at 6:30 PJI.

inquire for Full Details of Auy Civil Service Posmon

Most Courses Available to Veterans Under (i

Bill

FREE MEDICAL EXAMINATION WHERE REQUiRED

Yam Arm Invited to Attend Any of the Above Claste* a* a Cuest

VOCATIONAL COURSES

TELEVISION— Radio Service & Repair—F.C.C. Licenses
DRAFTING—"Architectural, Mechanical, Struct. Detailing

7~ DELEHANTY

“55 Yeats of Career Assistance to Over 400,000 Students*

115 E. 15 St, N. Y. 3

OFriCB HOURS-Mm. to FrL: 9:30 a.m.

A stnOjr book entitled “*Sanita*
tion Man** ideal a@aa preparation
for this examination, is obtainable
at The LEADER Bookstore. *97

lano Street, NYC,. two blocks

ot i«8t west of

CRaniercy 3-6900

t« 0:30 p.m. Sut.: 0:30 a.m. to 3 p.m.

Broadway and opposite the NYC
Civil Service Commission's appli-
cation bureau, where Sanitation
Man blanks will be handed out.
U you want to order the book hy;
mail, pletMM see ad ou pa«r« 15.
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O'Dwyer Performs
Statesmanlike Act

I n ordering the establishment of a new career and pay
Mayor O’Dwyer last week
in our opinion, will

system

government.

The LEADER is proud that its long campaign, together
with distinguished civic organizations, is being so brilliantly

consummated.

in New York City,
performed a statesmanlike act, which,
go down as perhaps the most memorable achievement in his
career. When the job is finished, we are certain the result-
ing law will come to be known as the Magna Charta of
New York City's public employees, and will at the same
time introduce a new efficiency into the machinery of NYC

Comment by Leaders

(Contimuzd from Page 1)
years, and should prove fruitful
and productive. Mr.DeGraff’s tal-
ents in this field are highly re-
spected.”

JOHN CRANE,
formed Firemen's Association —
“We highly commend Mayor 0"
Dwyeron his appointmentofJohn
T. DeGraff as Director of the
New York City Career and Salary
Plan Project. We know Mr. De-
Graff from our work with him in
passage of the Mitchell bill, which
will help restore the merit system

President Uni-

to civil service throughout the
State. And knowing Mr. DeGraff,
we know that he will conform to
Mayor ODwyer’s policy of main-
taining adequate working and
wage standards for civil service
employees in the City of New
York,”

CHARLES BDRLINGHAM, Pres*

Ident Civil Service Reform Assoc-

iation — “The Civil Service Re-
form  Association is extremely
gratified at the appointment by
Mayor O Dwyer of John T. De-
Graff, a member of the Associa-
tion’s executive and administra-
tive committees, to direct its re-
classification study of the City’s

civil service.
“As it has urged for many years,

the last time in its 71st annval
report, issued last month, the As-
sociation believes a comprehen-

sive survey of salai'y schedules, du-
ties and responsibilities of all City

positions is essential, if the City
civil servce is to be placed on a
sound basis. In its report, the
Association advised that the City
obtain the services of outside ex-
perts in the classification field on
an advisory, consultative basis,
working in constant and close

contact with the City’s own staff.
“We believe Mr. DeGraff is well
fitted for this appointmentthrough

his long, intimate knowledge of
civil service throughout the state,
particularly the state salary and
classification structure. Mr. De-
Graif drafted the Feld-Hamilton
Salary Classification Act of 1937,

and the various amendments to it.

He will be equally interested in
the problems of the City as an
employer and the problems of the
employees. He can be counted on
to do a job which will be fair
to all concerned, as well as one
which meets high technical
etandards.”

HERBERT S. BAUCH, Presi-
dent of Clerie;U Union 1140, De-
partment of Sanitation, for the
Joint Board of Sanitation Locals,
A. F.of L, — “With great antici-
pation and expectation, we are
looking forward to the reclassi-
fication of civil service on the
basis of an equitable adjustment

of job classification and pay rates.

“However, we are reiterating the
offfcial stand of the A. F. of L.
ftfi outlined by the Central Trades

end Labor Council, namely, that
we, the A F. of L., be given the
epportuntty to make a study of

ele committee to assure labor that
Ibe committee’s conclusions are
Bot Uetrimentftl to tiie employees

of any organization aflBliated with
the A. F. of L.

“Mayor O Dwyer hasannounced
that the study will be made with

the wunderstanding that the sal-
ary of no employee will be re-
duced. This is in line with our

great Mayor’s labor policy toward
civil service. The Joint Board of
Sanitation locals is confident that
the findings of the committee will
reflect his labor views.”

GEORGE HALLETT, Citizens
Union — “Mayor O Dwyer’s de-
cision to have a thoroughgoing re-
classification study of the City’s
civil service under expert out-
side guidance is highly gratify-
ing. It is exactly what the Citiz-
ens Union and other civil groups,
along with The Civil Service
LEADER, have been wurging to
meet one of the City government’s
most serious needs.

“I't is highly gratifying also that
so competent and trustworthy a
man as John T. DeGraff is to be
in charge. | have worked with
him for years on legislative m at-
erial in Albany, and have full
confidence that with the coopera-
tion promised from City officials
he will do the’sort of a job that
so much needs to be done,”

HENRY FEINSTEIN, President,
District Council, New York Fed-
eration of State, County and
Municipal Employees (AFL): —
“The appointment by Mayor Wil-

liam O Dwyer of so renowned a
figure as John T. DeGraff to sur-
vey the entire job situation in
New York City’s public service
is in line with the aspirations of
the City’s employees. We know
that deep-rooted problems of
grade, title, and salary structure
exist, having grown unchecked
over a half-century of the City’s
history. And it is our hope that
the new approach will show ex-
cellent results, both for the em-
ployees and the people of the
entire City.

“We are happy to see that the
cooperation of employee wunions
will be solicited. Such a project
could not possibly be fair or

well-conceived if this were not so.
My own organization will be pre-
pared with recommendations. We
request that these recommenda-
tions, and others like them from
employees, be officially incorpor-
ated as part of the departmental
recommendations. Not only this,
but we stand ready to supply the
DeGraff committee with all the
information and aid N needs to
achieve the good results which
we are certain Mayor O 'Dwyer
had in mind when initiating this
project.”

DENNIS J. SULLIVAN, Presi-
dent, Clerical Employees Associa-
tion, NYC Department of Hospi>
tals — “The news that a genuine
career and salary plan will be
undertaken by the City Is most
encouraging. Mayor O Dwyer is
to be complimented for taking
this step. There has been an
accumulation of grievances over

(Continue® oniPag”J2i
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Mayor?

This column s in a position to
provide certain answers bearing
strongly upon the over-all stra-
tegic situation. We have disftilled
the thinking of the men in this
branch of the Liberal Party, and

here is how It looks to this column.

On O Dwyer

Question: How does this faction
feel about Mayor O 'Dwyer?

This group feels that 0 'Dwyer,
despite his recent renunciation of
the candidacy, will run again. It
maintains the “draft-0 Dwyer”
movement is not spontaneous, but
originates in City Hall. Its members
would not be inclined to support
0O'Dwyer for re-election if a very
top candidate were presented by
GOP-Fusion. On this issue, though,
there is a split in Liberal Party
ranks, with a strong segment in
O'Dwyer’s corner. Objectively, its
members are willing to admit that

the Mayor has done a good job in
the technical aspects of running .the

City — schools, hospitals, housing,
health; and has been a “good” May-
or for labor. But it demands more
than that in a Mayor — it demands
a man free from the shackles of a
political machine. And despite

O'Dwyer’s pronunciamcntos against

Tammany, this faction claims that
the Tammany bigwigs — the same
old ones — are still around; and that
no substantial — or even minor —
changes have occurred in the person-
nel, motives, or operations of the
entrenched political machine. One
Liberal Party executive said that
O'Dwyer’s recent headline meeting

with Frank Sampson, presumably a
foe of the Rogers-Mancuso Tam-
many hierarchy, was for the single
purpose of — headlines; not for the
purpose of overthrowing the hier-
archy. If O'Dwyer had intended to
free the City of machine-run govern-
ment, he could have done it long ago.
Buttime and time again, this Liberal
Party faction will tell you, O 'Dwyer
has spoken strong words and then
backwatered.

On personal qualifications, it con-
cedes that O'Dwyer has grown in
the job, is now far more mature
than when he began, has unques-
tionable charm — but is not a top
administrator. How, then, has _the
City gotten along so well? It runs
itself, the Liberals assert,

Rogers-Marcantonio Combine

Question: Will there be a Hugo

DeGrafft

(Continwed from Page 1)
survey. The over-all result of the
operation will mean a complete
alteration of the present civil ser-
vice system, establishing new,
modern grades and titles for City

jobs; a more orderly and pro-
gressive salary plan; clear state-
ments of job duties; proper lines
of promotion; “equal pay for
equal work,” greater incentives
for public employees; and more
eflBcient governmental operation at
all levels.
No Salary Cuts

It was emphasized that the sal-
ary of no employee would be re-
duced as a result of this project.
On the other hand, where the
work being performed by an em-
ployee shows him to be entitled

to higher pay, he will receive the
higher salary.

Budget Director Thomas E. Pat-
terson and New York Civil Ser-

vice Commissioner Joseph A. Mc-

Namara have recommended an
initial appropriation of §$150,000,
and the Board of Estimate is ex-
pected to vote this sum at its next
meeting on Junt 16,
Brilliant Achievements

Mr. DeGraff drafted the cele-
brated Feld-Hamilton Law In
1937, which established the prin-

ciple of equal pay for equal work
in New York State, and has been
considered the “Magna Charta”
of State employees. He* has been
responsible, in large measure, for
subsequent modifications and ad-
ditions to that law, which have
made the New York State career
and pay systems one of the most
enlightened in the world.

A distinguished attorney, Mr.
DeGraff is secretary of the State
Board of Law Examiners, Direc-
tor of the National Conference of
Bar Examiners, and a member of

the New York City, State, Albany
and American Bar Associations.
He is also Counsel to The Civil
Service Employees Association.
He has been active in many prec-
edent-setting_ legal cases involv-
P T T | N N a:l‘q-Ut
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Repeat This

Rogers-Vito Marcantonio combina-
tion to assure Rogers re-election to
the Manhattan Borough Presidency?

_Yesh— and O 'Dwyer will go along

with it, these Liberal Party mem-
bers think; and will run on the same
ticket with Rogers, This, although

the NYC public is of the impression
that O 'Dwyer has thumbs down on

the Tammany bigwig.
Other Candidates
Question: W hat of other prospec-
tive candidates?
CHARLES SILVER: Dubinsky

himself is a strong personal friend
of Silver’s and he would probably
support him if he got the Democra-
tic nomination. Silver’s position as
vice-president of American Woolen
Co,, his activity in Jewish and Cath-
olic philanthropies, are thought to
be helpful to him in the campaign.
But Dubinsky’s wing of the Liberals

doesn’t think Silver will get the
nomination, doesn’t think he’ll run in
a primary, and doesn’t think Silver
could be a winner in a primary.
FERDINAND PECORA: If the
Democrats nominated the vigorous
67-year old Supreme Court Judge,
he would be supported. But these

Liberals believe the nomination will
never go to Pecora; nor that Pecora
would buck the machine and run
independently; the able jurist does-
n't want the Mayoralty enough for
that.
LAZARUS JOSEPH:

He is de-

scribed as a'good Comptroller, but
not sufficiently well known in the
City, outside of Jewish circles, to
be an effective candidate.

JOHN CASHMORE: Strictly an
organization man, and not to be

seriously considered as a contender
for the Mayoralty.
JOSEPH SHARKEY:
ocratic  Council Majority
would be opposed by the
for the Mayoralty,
FRANK S.HOGAN: The Liber-
al Party faction with which Dubin-
sky is connected thinks Hogan
“straddles two fences” Democrat
and Republican. Its members are
likely to ask: “What has Hogan
done?” and answer that the job
has been no more than competent.
JOSEPH D. McGOLDRICK:
They consider the former NYC
Comptroller a good administrator,
and would probably support him if

The Dem -
leader
Liberals

he received the Fusion nomination.
EDWARD CORSI: A lesser fig-
ure, a GOP organization man, and

one unlikely to arouse much
iasm as a candidate in Libemi
circles.

NEWBOLD MORRIS,
qualities which the Dubinskv T
als might approve, but they f
made a fool of himself in siin,
Dewey in a speech at a Liberal
ty meeting. He too is a(
“fence-straddling”, being
fully Republican nor fully .
else. But the Liberal PAtv
conceivably go along with £

as a candidate, if the Dcnior
candidate were inferior,
JACOB K. JAVITS: The
York City Congressman is conr.
to be no lightweight; but this
tion has no evidence of his abilit.
an administrator. And the \fa

alty of New York City requirj
administrator’s firm hand
FRANKLIN D, ROOSEVTF
JR,: He is considered the “best
in the family,” and lauded for hal
been “right” on all issues in the
two years. Not yet a heavywei-
FDR, Jr.needs time to develop
faction holds, but forsees aii el
lent future for him.
Question: Is there a
“splinter” parties?
Obviously this Liberal
faction doesn’t believe in the ,
ity of the two-party system,
wiser heads hold that polit
thought-processes can liave ir
than two prongs. They dont
themselves that the huge vote roi
up by the Liberal Party inthe Fl
Ir., election represents true Libe

future

strength in the 20th Congressio
District, or the kind of strength
Party could attain in a normal Ci
wide election. The Liberal vote
FDR., Jr., they would admit,
resented strong anti-Tammany K
ing, reverence for a name, as
as a straight factors of merit.

Liberals Undecided

Question: W hat will the Libel
Party do in the forthcoming
tion?

The Party is
sky refuses to take on the role
a kingmaker — his associates t
“there’s too much respon.sibility
that.,” But what th’ Liberal Pa
does is of primary concern to
older parties. The GOP cannot
sibly ~win without Liberal P
‘support. The Democrats will sur
need the Liberals if their candid
is anyone other than O 'Dwyer
and GOP-Fusion selects a stroj
figure.

undecided. Dub

0 Head Job Surve

the defense of the merit sys-
tem and the rights of public em -
ployees. He recently won in the
Court of Appeals the decision in
the notable DeMarco case, which
gained for some 8,500 State em-
ployees a total increase in com-
pensation which may amount to
$4,000,000. In this case, Mr. De-
Graff defended principles of sal-
ary adjustment which he had
helped write into State law.
Employee Views Sought
The views, proposals and recom -
mendations of employee organiza-
tions will be solicited thixjughout

ing

the period of the job study, and
these organizations will be en-
couraged to aid the project with
their suggestions, with details
about actual job operations, and
in other ways.
Free Hand

Mr. DeGraff will have a free
hand in setting up the new pay
and career system, designating his
own staff. He will also call upon
employees of the Municipal Civil
Service Commission, the Budget
Director and other City depart-
ments to aid him in his work.

The DeGraff appointment was
preceded by a letter to the Mayor
from the President of the Muni-
cipal Civil Service Commission
and the Director of the Budget,

who had made a preliminary study

of the problem and recommended
appointment of an outside expert
to do the job. Their letter stated
in part:

“On December 28, 1948 you
directed that the undersigned un-
dertake a study of the civil ser-
vice personnel and grades.

“Pursuant to this directive we
have studied and discussed the
City’s existing setup considering
both the duties to be performed
and the rates of compensation
now opaid. Owur study has in-
dicated the need of an exhaustive
review, requiring Intensive ap-
plication and the cooperation of
all municinal agencies. It Is also

apparent that employees and em -

ployee organizations should

given a« opportunity to be hea
and to present their plans

recommendations to this Coinii)
tee.

“Your Committee is of
opinion that a proper compi
ljensive career and salary pl
is of great import. A study
this type covering all phases
city employment requires the
tention of expert advisers i
trained technicians in order th
a complete and adequate iob
done. Of course, a large poil
of the work will be continued
city employees on the staffs
the two agencies, but technic

guidance is of utmost important'
Mr. Patterson and Mr.

ara emphasized “that the

of no employee will be reouc

and that the cooperation o*

municipal agencies will be souB

and that the proposals of empjc

ees and union organizations »
the general publ|c will be *
sidered. AIl recommendayo
arising from this study
submitted to the Board of
timate for consideration and
propriate action.”

The rise in the number of
lief clients has increased tne .
prospects of prospective eiife
in the Social Investigator
nation. The Board of
approved 237 moaore .
are more than 500 provi&ic
now in the title, therefore
the new jobs quickly,
provisionals would have

The written test willj?
Thursday, July 7, at Stuy?
Julia Richmond and Sewai«
high schools. Each candidate
be notified by the NYC
ice Commission at which *
to appear. There were A
4500 applicants. The jobs *

the NYC Department of
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k Federal Jo

fyang man, for security and a career enter
fre Federal Service T This was the advice
L the many thousands of eager entrants
the Federal service over a generation ago.
J the anxious men and women who were
JSi into thinking that Uncle Sam would
care of them as an honest, sincere, apprecia*
~employer . . . many thousands of th ™ .
u«we in their possession a sheet of paper
concludes as follows: “We want you to
yfe sincerely appreciate the contribution
have made to the Federal Service,N' — after
‘tv twenty-five and even over thirty years
‘IVice, these faithful servants of the people
L public servants — are being handed their
land coats and told to go Home. For those
are under sixty, 3% will be deducted from
.total pension, which at its best would com-
,approximately 44% of their average salary
te top consecutive five year period. Since
of them are in early middle age, their pen-
~will average between $10 and $15 per
J Thos™ having less than twenty-five years
“ice will have to wait until age 62 in order
jlawthat same pittance or less,
ihet has happened? Were these people dis-
inefficient or guilty of misconduct? No!
displaced persons of the United States
fed Service were inadvertently forgotten
Hythe excitement of 1944 when the Veterans
iference Act was passed, which provided in
tthat a veteran, even with the most minor
iility, or no disability at all, should receive
limited superseniority during a reduction
HorcG.
the Portsmouth New Hampshire Naval
,250 men with service ranging up to twenty
were displaced by veterans having exactly
months of probational status.

Well,

s. career History, Objectives W e

CIVIL

ement Prepared by Federal Career Assn.

get them!
read some more!
At first it did not api”ar that the number of
disabled veterans entering the Federal service
would be a serious threat to the old time civilian
This false feeling of security was
rudely shattered when a Presidential order was
issued expediting the conferring of classified
civil service status on all temporary (war service
indefinite) veteran Government employees with a
disability of 10% (flat feet, etc.) or more.
Now Follow What Happened
The trickle of dismissals which commenced in
1945 rose to a torrent in 1947. By that time a
court action (The Hilton Case) had been fought
and lost in the United States Supreme Court
and remedial legislation had been introduced and
“lobby calloused” Congress.
veterans, anxious to retain their positions sud-
denly developed nervous disorders,
etc. Nobody asked for a Congressional investiga-
tion. Nobody dared!
Then came another presidential order stating
that the agencies in their discretion could confer
competitive status on the remaining war service
indefinite employees In the Federal service (in-
cluding the non-disabled), provided they qualified
by examination or otherwise. Accordingly, these
temporary employees were duly processed in
accordance with the usual labyrinth of Civil Serv-
ice regulations. At the same time existing civil
service regulations provided that when reductions

employee.

shelved by' a

SERVICE

A Careeri

Security? What is security! A career? Maybe
for a displaced person from a Nazi prison camp
in private industry in this country, but for the
women who devoted their lives to this country,
for those who were too old to fight, for disabled
civilians and others who served honorably and
well as civilians during our great conflict — for-
Incredible?

They deserve nothing!

bad backs,

LEADER
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0 Security Real?-Read Facts!

in force were contemplated, war service mdefinite

employees should not be certified for permanent
positions where it was evident that nonA”eteran
career employees would be displaced. Faced with
a choice of two procedures and with the leaders
of the various veterans groups on their necks, a
number of agencies (of which the Veterans Ad-
ministration was one of the worst offenders)
went right ahead and conferred permanent status

on thousands of war service indefinite veterans

fiscal year

employees . . .
careless Congress,

For a while

throughout the country and before the very same
was up,
number of dismissal
thrown out into the streets by a

handed out an equivalent
notices to old-time career

lobBy-pressured agencies —

and with the Civil Service Commission looking
on and saying, “Who, me?”

it seemed that the U. S. Civil
Service Commission was really trying to help.

Displaced career employees lists were set up and

Many

dozen pencils.

various agencies were induced to place a certain
number of non-veterans,
Superseniority Act of 1944.” However,
other gestures, that aid was short lived. Said one
bitter U. S. employee, who had given 22 years of
his life to government service:
to go out and fish for yourself, and if you are
over forty you had better buy a tin cup and a
The government agencies,

hit by the “Unlimited
like all

“Today you have

like

private industry, are ‘age’ conscious.

lantern T
National

is this:

Change

in Support dareer S3M. Being Pushed
By I. H. STILLMAM tion in the Federal courts to .
rang supportboth within civil  The Federal Career Employees change, the existing interpreta- mopflgbglgnel}gmy 3526W7n8tt;sctohnegr\ssest,_
iceranks and outside has come Association was bom out of the tion of that section, which grants ergns’ preference Act of 1944, is the
National Association of dismisal of a career employee sSuperseniority to veterans. W ith one that the National Association
al Career Employees in its With 12 years of service who was the aid and counsel of Charles ?' tl;ederal Ce(xjreder Employees seeks
sign against unlimited sy Gisplaced by a veteran with two Fahy, former Solicitor General of 0 Nave amenoed. .
o ) years of service during a reduc- the United States, who represented Section 12 of that law provides
Kniority, which favors vet- yjon.jn-force in the Navy Yard the Association, the case was car- (nal whenever there is a2 l'eduction
>with even one day of Fed- at Charleston, W. Va, ried through the Supreme Court n forcedllnbalng federaL agency, \IIEEI
Iservice over career employ- This dismissal was required of the United States. The FCEA erans, gisable ofr ot erW|se£ St-'a
30 years of service, through the provisions of th” civil was the only organization that rgcg{ve Isupflr.pre “Md” re e? ron
tganlzatlons that ‘have in- service regulations issued pursuant carried on this court battle. \[Nl?thsé “noood!’leerff;lvc?erncsy [2“‘{16 e;ﬁr&
ted support of S. 660, the to Section 12, Public Law 359, The Supreme Court, although o eargof civil servicye (onegda
[introduced by Senator Wil- 78th Congress, known as the Vet- admitting that the non-veteran j fayct) will be kept while a nogi
Langer to limit super-sen- erans Preference Act, and passed career employees had an “ap- veteran with an  “excellent” effi-
rto ten years, include: by Congress in 1944, pealing argument,” nevertheless ciency rating and 20 or even 30 years
leNational Association of Po- To combat the wunjust effects refused to change the interpreta- of ¢iyil service may be discharged.
[Maintenance Employees, of that law, an organization was tion of the Civil Service Com- por exgmple, a man is in his thir-
pternational  Association of created with a single goal. The mission. As a result supersen- (jgtp yearof‘ci\,” service. Yet, when
nists o organization was the National iority 4«"still the law of the land. the reduction-in-force in the Vet
LEmployees Citizens As- Association of Federal Career Em- The FCEA initiated a legislative grans Administration becomes oper-
_of West Florida ployees. Its goal was, is, and al- compaign to modify the act ative he is displaced. Yet a veteran
biional Federation of Federal ways will be, to modify the Vet- through Congressional action. doing the same type of work as him,
Woees ) erans Preference Actso as to pro- Langer’s Bill with only one or two years of civil
[tionaj Federation of Post yide reasonable prefrence to vet- In 1948 Senator William Lan- service, will be kept.
Clerks grans, and reasonable job secur- ger Introduced a bill to [limit In an attempt to have this injus-
ptional Rural Letter Carriers ity to non-veterans. Chapters of superseniority to 10 years. This tice to career workers modified —
Mation the Association were quickly set bill was wuniformly supported by wunwitting though it may have been
fied National Association of yp in a dozen cities along the the various governmental depart- at the time of enactment — Senator
Office Clerks Eastern seaboard, and have grown ments, civil service employees as- William Langer introduced $-660
Coast Metal Trades Coun- to a membership of 50,000, sociations and trade unions, but "to preserve the equities of perma-
the W ashington Navy Others Couldn’t Do It was strongly resisted by the vet- nent classified civil service employ-
From the very beginning, it was erans organizations, with the re- ¢es of the United States.” The bill
al Associaition of Postal evident that other associations, sult that action on the bill was provides that career workers who
V'sors ~or unions, or groups, could not tabled until the present action are non-veterans will be placed on
r" Service Employees Associa- fight single-mindedly for modifi- of Congress. ‘ an equal competitive level with
New York State cation of the Act, as most other  In the present session of Con- Velerans wheie fhey fave 10 or
York State Nurses Associa- organizations carried on other gress, the 81ist, the [jill was in- MOTE yetars 0 ?l'l‘” tse_rvme‘ How-
. ~ functions as well, and could not troduced again in the Senate as evptr‘ V?ﬁ;“‘s Wi fea'ﬂtsupment'h-
Vork Tuberculosis Associa- give their full time and attention S. 660. Because of the insistence ?erslsyth[;gn 150°Veearr3”%?"s’:weircae“5 wi
. . to the problem. of the FCEA and other organiza- 'y ' .
Service Reform Associa- Independent tions, hearing were held before a  Another Dbill — H.R. 2446, with
o ) Therefore the TPederal Career sub-committee of the Senate Civil the same general purpose, was pre-
Jg“’“ﬁ' Probation and Parole Employees Association Is an In- Service Committee in W ashing- Selm.” th Repfelie"‘atll.”. Arthur
iNation. dependent association, not con- ton on May 19, 1049, Testifying Klein, of New York. It fimits super-
thI’ bCOHEQE Grao:s d nected with any federation, imlon, behforhe the sub-com mhlttee, of Rei"s'e“i'slym‘%r:e"leigeryael“tshva[?”‘se°n‘2f0rr'
ave een sent to lead- roup, or or anization. Its mem- W ic Senator Hump rey was s A . h
fexleges and universities In gerspcome frgom many agencies of chairman, were Mr. Curry and LraenfgreernscepH:ipohstasl Ifnor[haaltl ltverteetraa”n]:
*ted states, explaining the yhe government. In the New York the writer, president of the New 5vho ate disabgled 0 a dearee of 60
) the Federal Career Em- Chapter, for example, agencies York Chapter, who strongly urged per cent of more, of whoghave Suf-
IAssomatlon. represented include the Veterans modification of Section 12 in or- Fered the loss of an eye or anij)u-
Career In the Federal ser- Administration, Maritime Com. der to be fair to both veteran and tation of a limb by reason of service
non-existent for the non- mission, Immigration Service, De- non-veteran alike. in the armed forces of the United
. graduate,” a typical let- pariment of the Army, Post Office Principle First Stales
Imts out. Colleges must Department, Internal Revenue The Federal Career Employees I‘h' nactment of eith f th
“cognize that fact and ad- Seryice, Navy Department, etc. Association adds that its own . ewiellaicn aemezsuerle ?e[stoore ?;2
6fu @®I'Udents accordingly, Prom Its outset, the Association bill, H.R. 2446, was introduced in merit svstem  in civil service and
the responsibility for the has had Thomas F. Curry as Its the House of Representatives by will marykedly increase efficiency in
consequences.” National President. He Is also Congressman Arthur G. Klein. Tts e f agencies, to say nothying
W fsymopathetic answers President of the Brooklyn Navy membershail him forcourageously o ypo " coonomy which will result
it + college officials la Yard Chapter. Under his guid- putting principle ahead of all ;b e o’
from E. C. Colwell, ance, the Asoclation attempted to .else in asking for a ,modifiQatipa These bills have nothing' to do
of the University of overcome the destructive effects of the present law. The bill pro- i point preference to veterans in
of Section 12 bjr starting an ac- (Continued on Page 10) examinations.

ployees is opposed to NONE.

“We are for the veteran 100%,

our sincere contention and conviction that the

liquidation of the Federal Career System is detri-

mental to the veteran as well as the United States
. that is, ALL THE PEOPLE I”

“Security in the Federal Service? Where’s my

Of the many hundreds of veterans laws, the

Association of Federal Career Em-
Its official position
but it is

Bodkings Sees
Bras In
Peferance Law

Re-examination of veterans’
preferences in federal civilian em -

ployment was vrecently recom-
mended by the Brookings Insti-
tution. It is the Brookings charge
that the act has “upset the mach-
inery established to find, meas-
ure, and secure merit for fed-
eral workers,”

“The purpose of the Veteran
Preference Act of 1944 was to
establish for the returning vet-

eran regulations which would give
him decided advantages over those
who had not served in the armed
forces, and also assure to him
any rights he had previously ac-
guired in governmental service.”
The Error

Despite this “obvious
intention,” the study said “the
law has required the Civil Ser-
vice Commission to reward vet-
erans by “falsely equating patriot-
ic service with special ability.”
This impartial and unbiased re-

laudable

port by Francis T. Kahn entitled
“Federal Employees in War and
Peace” is the product of a re-

search specialistand former Univ-
ersity of Utah professor who has
been working for the Govern-
ment for the past ten years.

The vreport embodies the es-
sence of the Federal Career Em -
ployees Association that the ‘stat-
ute, as it now stands, has fouled
and stalled the whole delicate
machinery” set up by the Civil
Service Commission to put Fed-
eral employment strictly on a
merit basis ... In fact, long be-
fore these conclusions were made
public, the Association had fore-
seen and has been endeavoring
to correct these flagrant inequities
and the complete abandonment
of the “so-called” civil service
merit system.

The report concludes with the
pronouncement that the Veterans
Prefecence Act should be amended
inorder to protect the basic func-
tions of the Civil Service Com -
mission.

A

Join the Drive for Job Security!
fiH Oat Coupea on Page f.
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Women Who Cave Their Careers
To U.S. Are Repaid With Dismissal

By ROSIKA D. STITCH
The employment of women In
civil service has for more than a
generation filled a most Important

cog in the wheels of government
operations. Toflay, the woman with
a government job works in an
aura of fear— for, no matter how
competent her reco«rd, she no
longer has job security. W ithin
the past 20 to 30 years many wo-
men have joined the ranks of

Jovernment workers because of the
Ob security offered them and be-
cause of their long specialization
In office work. Despite the handi-
cap of competing on entrance into
service with veterans having point-
preference. it Is significant to note
that the great majority of govern-
ment clerical personnel is over-
whelmingly feminine. Women
have for the mostpartcommenced

working as clerks, stenographers
or typists: and by dint of hard
work and an outstanding ability,
many of them have advanced
through the years to positions of
authority and responsibility.

They Need Security
It was primarily the need for
lob seciu*ity which impelled women

to enter government service, be-
cause statistics show that they
choulder family responsibilities of
one sort or another. Some have
aged parents or relatives depen-
dent upon them for support;
others, though married, find Itim-
perative to work In order to care
for their families and others In
their household. The majority of
women commenced working for
the government at salaries far
less than they could have com-
manded In private industry. Yet,
with It all, they felt the lesser
Income was balanced by the se-
curity offered through the so-
called “merit system” and the

Can the
Afford to
Employees

The employees bolow— all of
them having long service with the
government are being “riffed.”
They have received their notices—

dismissed, no matter that their
service has been faithful and su-
perior, no matter that they have
devoted their lives to the gov-
ernment. Is it fair?

STICII, ROSINA D., 216 M an-
hattan Ave.,, New York, N. Y.
Entered Veterans Administration
in Newark March 16, 1927, as

CAP-2 Stenographer. Advanced to
CAP-5—reporter of verbatim testi-
mony within two and one-half
years from date of entry. Now—
but not for much longer—an Ad-
judicator grade P&S-3 and Alter-
nate Chairman of the Committee
on Waivers and Forfeitures. Has
record of unusual ability and out-
standing servi*ce‘. \
BROTHERTON, EUNICE 0.,
Kingsbridge Terrace, New
N. Y. Entered Federal service
April 11, 1918. Present position
Adjudicator. Service will be termi-
nated June 1 1,1949. Family cir-
cumstances: Single, dependent en-
tirely on salary. Has dependent
father 84 years old. Brother-in-
law Is a 100Vi disabled veteran—
multiple sclerosis— advancing stage

2700
York,

— wounded In action — purple

heart. Six members of family were

in service in World War n. Two

membors of family in service in

World War |. To date has not

been offered any other position.
. «

ARONSTAN, REBESSA, 65 Mr.
Hope Place, Bronx, N. Y. Entered
Civil Service June 9, 1919, Holds
position of Adjudicator. Services
to be terminated June 11, 1949,
Bole support of aged 111 mother.
Bhe has not been offered a rcaa-
slgnment to d'ate',

FELDER. JOHN H., 400 M *n
Otreet, Brooklyn, N. Y. Entered
Civil seirvice April 16, 1928. Services
will be terminated June 11, 1949.
W ife is an In'val.id..

HENCHY, SIDWELL MICHELL,
930 ElIm Street, Arlington, N. J.
Ibitered civil service September
10, 1919. Present position: Regis-
tration Officer CAF-9. Services
will terminate June 11, 1949, Sole
iupport of aged parents; not old
enough for retirement.

« « .
[ CRAMER, HENRY A, 389 i

American
Root
Such

retirement benefits afforded career
employees.
Although laws granting veterans

preference have been on the
statute books since 1876, they
were never so drastic in their
effect upon those who were unable
to serve their country In active
military service. It Is only since
the passage of the Veterans Pre-

ference Act of 1944,
superseniority to all veterans re-
gardless of years of service or
merit, that women have been de-
prived of positions they have held
in government for a operiod of
many years.
Case of the VA

Before World Warn the Veter-
ans Administration was foremost
among government agencies in
encouraging promotion from with-

which grants

in Its ranks. It Is to the credit of
the women that many of them
qualified and were appointed to

higher posts solely on their merit.
Some advanced from the low-paid
typist positions to C?hiefs of Sec-

tions, Rating Board Specialists,
and in some cases to Director of
a Service. Their forward progress
was slow and painstaking over a
period of more than twenty years.
Now, many of these long-time
faithful workers find themselves

summarily dismissed— replaced by
veterans some of whom have only
a few weeks in the service.

In civil service generally, it has
been shown that the potentialities
and opportunity for advancement
were especially attractive to wo-
men and they have proven by ap-
plication to study and self-im-
provement that they are well able
to compete with men, veterans and
non-veterans alike. Some became
lawyers, economists and analysts,
some specialized In the sciences.
Now any student, so lonp as she
is not a veteran, is precluded and

People
0 ut
as These?

40th Street, Brooklyn, N. Y. En-
tered civil service January 2, 1920.
Present position Reglsrtration offi-

cer CAF-9. Services will terminate
June 11, 1949, Mr. Cramer has
invalid sister and father to sup-
port.

DARACK, ADA, 482 Emph-e
Boulevard, Broklyn, N. Y. Entered
civil service November 9, 1920.
Present position Adjudicatotr. Serv-
ices will be terminated June 11,
1949. Mrs. Darack isa widow and
after termination ofservices will
have no other source of Income.
She is too young to retire.

ABRAMS. CHARLOTTE, 2855
Claflin Ave., Bronx. N. Y. Entered
civil service June 1. 1921, Services
will terminate June 11, 1940. Fam -
ily circumstances—only suppotrt
of widowed mother, and wunder
doctor’s continuous care. Has al-
ways received “BDtcellent” effi-
ciency ratings.

oo

GELBERG, NATHAN. 2240 84th
Street, Brooklyn, N. Y. Entered
Federal service July 13, 1928. Pre-
sent position Adjudicator. 8err-
ices will terminate June 11, 1949,
Mr. Gelberg is the sole support
of a widowed mother and Invalid
sister.

MADISON, GRETA B. 233 East
32nd Street, New York, N. Y. En-
tered Federal service May 7, 1927,
Present position. Adiju dlcalor
Services i?lll terminate June 1f,
1949, Mrs. Madison will have no
equity in retirement imtil the age
of 60 and Is not eligible to un-
employment Insiu'ance benefits.
She Ii™ no other Income except
from employment. Her T71l-year-
old father Is partially dependent
on her. She has a son who served

In the Navy in World Warn and
is now self-suporting, but is mar-
ried with two children and unable

to contribute.to_he‘r support.
COHEN. MILDRED S. 1225 E.
13th Street, Brooklyn, N. Y. En-
tered Federal service March 14,
1918. Present position— "Placement
Assistant in Personnel Division,
CAF-7. Her reduction in force is

effective June 11, 1949, Miss Cohen
has a widowed mother solely de-
pendednt upon her for support.
No other position has ben offered
her to date.

discouraged from entering «ivil the entry dates of many of these
service. women into Federal Service, that
Layoff After 30 Years they were too young at the time
The first serious effects of the of World War | to have entered
Veterans Preference Act have al- military service and they were
ready been felt, particularly in too old to be accepted for service
the Veterans Administration in World War n. Too, those who
where a layoff of career employees, may have been eligible far World
mostly women, is now in process. War n service were frozen into
This layoff has htruck persons their jobs preventing them from
with up to thirty and more years seeking more lucrative employ-
of civil service. Many of the women ment in war industries.
affected entered government work They Gave, Too
upon graduation from school and These women are mothers, wives,
have in a great many cases spent sisters and relatives of war vet-
their entire working lives in the erans. Although they did not
Veterans Administration, assist- serve In the “front lines” each
ing veterans. Yet, veterans with one gave something of herself In
but a short period of Civil Service the war effort. None shirked her
are being retained. duty, no matter how unpleasant or
The Government's Investment long the hours. Now, they have no

[t is important to note that the
government has Invested thou-
sands of dollars In these employees
training these employees through
the years for the jobs they are
now doing, or will be doing until
June 11, when their dismissal
notices hecome effective. Many of
the women are advanced In years,
and their chances of being em-
ployed and retrained in private
Industry are nil. Furthermore, be-
cause of veterans preference all
along the line the opportunity for

transfer to other government
agencies Is remote. o
It is obvious, after examining

Who s Who

unemployment Insurance, no jobs,
if under 62 no pensions (those
who have 25 years of service and
under 62 are offered reduced an-
nuities hardly comparable with
Social Scurlty) and no reemploy-
ment possibilities.
Sethack to Women's Rights

W hatof the equal rights granted
to women? As a matter of fact,
what has happened to the equality
of all men? Was it ever intended
that a well-merited reward for
veterans should In reality prove to
be a disastroas sethack to women's
rights  for
long and so

which they have so0
valiently fought?

In the

June 7,

There an
Be Anyg%l,
(ass Qtizen

Senate on May 19, the fon?
points were made: A

1. There should not be ac¢ i
of first and second class citizen

veloped in our democratic *
life. “W e know that a housiniTfu
age exists. It would be just as -is-

lous to pass a law forcing all '
veterans to be ejected from I
houses because many veterans |
a housing problem. ft
that is what the Veterans Prefer
Act has done with the jobs of
veterans.

2. The present situation virti,
eliminates the merit system in J*
ernment, reducing competition
veterans only, since any non-vetei
— even if he gets appointed f
the loss of his position to a vctei
at any time in his career.

3. Many of the veterans gett,
superseniority were never in govei
ment service beiore they entci
the armed forces.

4. The non-disabled veteran *
may have had three months of
ice gets as much é)erseniority
the severely disabled veteran
may have been on the figliting froi
for years.

5. Absolute superseniority exi
only in the Federal service, not
private industry, nor in tlie serv
of the States.

Federal Career Employees Assi

THOMAS CURRY, President,
National Association of Federal
Career Employees past three
years; employed as a Leading M an
and Supervisor at the New York
Navy Yard, Brooklyn, N. Y ."Mr.
Curry has been In civil service
with the Navy Yards for fifteen
years, and at the outhreak of
World Warn volunteered for and
served in civilian service at Pearl

Htirbor for two years. He is presi-
dent of the Quartermen and Lead-
ing Men’s Association of the New
York Navy Yard; is a family man
and father of three children. Mr.
Curry was president of the Na-
tional Association during the time
the now famous “Hilton” case
was carried to the Supreme Court.
Although the decision was adverse

to the non-veteran career em-
ployee Mr. Curry has never for
a moment let up in his fight for
modification of Section 12 of the
Veterans Preference Act of 1944,
and on May 19 testified before
the Senate Sub-Committee in
connection  with hearings on
S 660. His appeal on behalf of
the career employee, who has
given faithful service to his gov-
ernment for many years, was elo-
guent. “I will never,” promises
Mr Curry, “so long as there s
breath left in my body, give up

the fight to restore a merit system
In civil service.”

I H. STILLMAN, President
the New York Chapter, has played
an active partin the expansion of

the FCEA. As an attorney and
supervisor with years of exper-
ience both inside and outside gov-
ernment service, he has a wide

knowledge of organizational meth-

ods, human relations, and Federal
regulations. As a career employee,
Mr. Stillman has risen steadily
through the ranks of the merit
system. Beginning in 1936, he
served for five years in the Cust-
oms Service. During the war, a
physical disability barred him
from the armed services. In order
to render service in amore vital

agency, he transferred to the Of-
fice of Dependency Benefits of the
War Department, In Newark,
N. J., where he worked as a
Group Supervisor. W ith the ex-
pansion OF the Veterans Admin-
istration, Stillman became an ad-
judicator Of claims for pensions
and National Service Life Insur-
ance. In 1945 because of his
demonstrated efficiency, he was
promoted to the position of Au-
thorization Officer, P-4, which he
has held since. W ith the decen-
tralization Of death claims, how-
ever, Mr. Stillman was trans-
ferred to the New York Regional
O ffice, and is in charge of 2 units
engaged in the adjudication of
veterans' disability compensation
claims.

His background has proven in-
valuable to his Association. He
has a B.S. degree from Brooklyn
College, and a Bachelor OX Laws

ofather

degree from St. John's University

School of Law. This school also
awarded him a Doctorate degree
in Jurisprudence, for graduate
study in the field of real estate
law. Celebrating his 37th birth-
day, on of his gifts was a re-
duction in force notice termin-
ating his service in the Veterans
Administration. Thathasnotpre-
vented him from continuing with
the intense pace of FCEA ac-
tivities, however. His schedule in-
cludes many speaking engage-
ments before groups of interested
employees, explaining the FCEA's
program to members of Congress
on his trips to W ashington, and
conferences with departmental
officials.

These activities leave him [little
time for his family, although his
472 year old son still insists on
his playing cowboy. His wife,
who is expecting an addition to
the family, would like to see him
occasionally, also.

SIDNEY GOODSTEIN, National
Organization Director and Vice-

President of the New York Chap-

ter. He Is also a member of the
Joint legal advisory couvacll of
the National Association; serves

on the grievance committee as an
experton Federal civil service rules
and regulations on appeals, effic-
iency ratings and reduction in
force. 36 years of age, he is the
of two children. A mem-
ber of the New York State Bar,
he engaged in general practice of
law prior to entering Federal em -
ployment. He studied at New York
University and St. John’s Univ-
ersity School of Law; currently
employed as Adjudicator in the
Veterans Administration District
Office in New York City, he too
knows from personal experience
what it means to be “riffed”
handed a dlsmlsal notice for re-
duction in force. Mr. Goodstein
is an effective public speaker.
ROSINA D. STICH, Treasurer,
Federal Career Employees Associa-

tion, New York Chapter; grad-
uate St. Mary's R. C. School, and
Coleman’s Business College, New-
ark, N. J. Entered civil service
with  Veterans Administration,
Newark, in 1927 as Grade 2
Stenographer, after having been
employed in private industry.
Transferred to Central Board of

Appeals, Veterans Administration,
New York City in November 1929

as Reporter of wverbatim testi-
mony: after abolition of this
agency entered service with VA
Regional Office in NYC, where
she served as stenographer, re-
porter, burial claims adjudicator,
adjudicator and Alternate Chair-
man of Committee on Waivers
and Forfeitures. Mrs. Stich s
well-known throughout the Vet-
erans Administration both in New
York and Washington for the
calibre of her work. She has been
untiring in her efforts to effect

modification Ol the Veterans PreX-

erence Act as it concerns 7l
duction-in-force procedures aj
has headed several delegations
W ashington for the opurpose

visiting Members of Congress ai
establishing through personal co
tact the injustice which has bei
perpetrated upon  long-servin
faithful career employees in Fed

eral service.

LEO SOLOMON ,Vice-Presidel
is a graduate of St. John’s Lal
School ('30) and was admitted
the New York State Bar in 18
Mr. Solomon has spent 21 yea
in Federal Service, is married at
has one child. He is present
employed in the Claims Divisio

of the Veterans Administration i
Broklyn, New York.

S. FELDSTONE, Vii
President, started with the Ve
grans Administration, Washini
ton, D. C., in 1931 as a CAF

Typist, received promotions, an
then to further her career inciv
service attended the Washingto
College of Law at night, winnin
her degree In 1941, She passe
the Bar Examination that s
year, and was admitted to pra<
tice in the District of Columbial
October 1942, Mrs. Feldstone wa
promoted to the position of A
judicator in June 1942, after hav
ing passed a difficult Adjudica
tor’s Examination. She was
member of the Federal Bar «
sociation and the Women’s Ba
Asociation of the District of Col
umbia. Mrs. Feldstone received

transfer to the New York Region
al Office in October 1943 an
presently holds the position o
Authorization Officer in the
York Regional Office. SheJ
Chairman of the Legislative Com
mittee of the Federal Career Em
ployees Association and

very active in studying the histo
of legislation affecting career em

ployees. Barn in New
Conn., she attended New Hav
High School, New Haven 9
Normal School, and Stones
ness College in New Haven.
THEODORE J. SAVATH. *

ecutive Secretary, New York cnay
ter. Board Member of the
Advisory Board of the Natio
Association of Federal Career &
ployees. Attended St. ‘Cn'i
versity and graduate of St. Jon
Law School. Awarded scholars
for proficiency in studies. *
Attorney, Member New York S .°
Bar. Present Master of
Lodge 483, Brooklyn, N.
Accepted Masons, active *
communltrand civil

ently employed in Calims
\yetergnsyAdmmstranon

y ;~ A
;

"HAZEL O. THORNE,
Secretary, New York “htonte*
graduate High School at
video, Minn.; attended 7
PaIIsCoIIege,SiouxFaUs,
Ota, Augustana
umbia niversity.
AContinued on

Enterea
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rhat Voets
jgt inU. §S.
[overnment

Federal Career Employees
tion emphasizes again and
*liat it Is completely In

veteran preference In
corvice. They are solely
superseniority, which they
L be unreasonable on the

'd that It creates injustice
fjjrdship as well as inefficient
[jinent.

L pcEA summarized the priv-
®rights and benefits granted

Serans for Civil Service em-
met under the Veterans
irence Act:

rjen-point preference added
L civil service examination
Cs of service-connected dis-
1veterans, wives of disabled
~ unable to qualify, wid-
'if war veterans, widowed,
L(i or separated mothers of
se.connected deceased vet-

[five-point preference to all

ljther war-service veterans.

[Ij addition to point-prefer-

Lce granted to veterans —
ur.til 1944 was the estab-
preference policy of the

-unnient — the following spec-

Kereflts were granted by the

for time spent in military

ﬁcie\ierofphysicalrequirements,
jiver of educational require-
s except for professional,
jiific and technical positions
[the S3,000 grade.
jBtriction of certain
Iftterans only, by Executive

of the President. These
insinclude Employmentrep-

positions

atives in U. S. Employment
ice, substitute railway clerks,
olRcers, guards, messen-

[etc. Other positions may be
Do this list until 1952 and
jng done.

rferential position of veterans
ippointment lists,

laiver of members of family
pition and apportionment re-
ments.

inimuin ratings below passing
Sonexaminations before ad-
Tof point-preference credits.
Mpening exam inations at any

within 3 years granted to
joint veterans. 1 ‘
eferential consideration upon
on for appointment trom
icertified therefore; review
an-seiection of wveteran by
PService Commission,

mpetitive status granted to

intveterans temporarily em -
lwithout examination, upon
lof service-connected disa-

irars awarded Congressional
lof Honor may be appointed
Kition of contact representa-
[rithout compliance with civil
e rules.
Bervation of seniority rights
~Point veteran Post Office
on transfer from one
to another,
cerence in appointment as
wier, or court bailiff in
IDistrict Court.
absolute RETEP~ION to
veterans on reduction In
transfer or merger of
Munctions.
~erence on appointment
Ulsters  for re-employment
of resignation, furlough
"'ration.
Section 12
*PCEA has no objection to
jmt-preference system or to
“tional benefits granted to
1 on entrance Into Civil
Not so with Section 12
Veterans Preference Act
.Laws 359, 78th Congress),
"W enacted In 1944, This
*Provides:
~®duotlon in personnel
INierence employees whose
,tings are ‘good' or
em n~ retained in pref-
dother competing em-

jijen Firings Come
«Jmmarize the effects Of
Under reductlon-In-
~ many Govem-
the non-preference
hejiLv® first, regardless of
service or merit,
~Mteran — disabled or
F _dismissed. A
fjj'topioyee with thirty-five
excellent ef-
*> displaced

efficiency rating Of

****mping* .
“bumping**

has been abolished
of a non-vet-
discontinued, SRm
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Laws Sought to Protect Positions
O} Career Employees and Disabled Vets

background material for
every Federal employee, every
Senator and Congressman, every
American interested in preserv-
ing the merit system.
The Veterans Preference Act

I service (reduction in fo
veteran with a “Good”
ncy rating or better shal

rs of service and the effici
ing of the non-veteran.
has worked a great injustice on
Career Employees, many of whom
have up to thirty years of service.
The Law Case

first action taken by the
| Career Employees As-

)

vice, and an Excellent efficien

notice and retained In his stead
was a veteran employee with a
“Good” efficiency rating and only
one year of service with the gov-
ernment. This case went all the
way up to the Supreme Court of
the United States and a decLsion
was rendered holding that the
Interpreftation of the law was
correct. It was, however, recom-

non-veteran’s privilege to “re-
treat” to a lower classified job is
not effective as he is permitted to
retreat only against non-veterans,

and still remains subject to
“bump.”
This system has particularly

affected the career employees of
the Veterans  Administration,
where a substantial reduction-
in-force is now imder way. Eight
thousand employees have received
separation notices effective June
11, and officials have stated that
additional lay-offs are In the off-
ing for another 19,000.
When Rolis Were High

The Association points out that
the law was passed at the peak
of World War n, when Federal
employment rolls were at an all-
time high. The provisions of the
law could not then have been
readily foreseen. Up to now, re-
ductions-In-force throughout the
government service affected prin-
cipally employees hired during the
war who never had acquired com-
petitive C?vil Service status. To-
day only veterans and non-veter-
ans with competitive status are
left, with non-veterans compris-
ing about 54 per cent of the total.
Non-veterans were able to acquire
status only before the war, which
means they have from seven up
to thirty-five years of service. On
the other hand, most of the vet-
erans are recently appointed, and
received Civil Service status by
reason of the benefits in the Vet-
erans Preference Act.

The campaign of the Federal
Career Employees Association IS
to correct the abuse stemming
from unreasonable superseniority.
For the remainder of the veteran-
preference program, the Associa-
tion has nothing but praise and
support.

ct of 1944 provides that when
ff is being reduced In the Fedg g C

ained In preference to a no
eran employee, regardless of t

mended in the decision that re-
medial legislation would be In
order.

Legislation Prepared
L egislative Committee was
in the Veterans Ad-

inist

rce
efn)-aﬂ

I b%rthur

enc

T{H t up to seven years service In
the civil service, a veteran shall
have super-seniority over a non-
vetenan (which means that a vet-
eran may displace any non-veteran
who has worked less than seven

was to question the in-years for the government); that
on of that portion of thdrom seven years service and on,
Preference Act referredhe veteran and the non-veteran
, in Court. The case washall compete on an equal basis.
f a Mr. Hilton who workedlhe bill provides further that any
Navy Yard, had twelve yearyeteran who is 60% disabled or

cymore or who lost an eye or a limb

e received a dismissahs the result of his active service

shall have super-senlorlty for all

time.
Aid For Disabled Vet
The reasons for including su-

* pejEniority for severely dis-
ablgyleterans and those veterans
w ve lost an eye or a limb,

b was no law In exist-
which protected such

ion Chapter, of the Fed-
er Employees Association,
reault a bill was prepared, -.
oduced by Congressman
. ICleln as HR 2446. This
des that veterans shall
edit for each year they
in the Military Forces;

veterans.
k Since the Federal Career Em-
ployees Association is vitally
concerned with the protMtion
of veterans and is in favor of
preference, it was felt that
some provision should be
made.
The 60% was arrived at by
studymgr laws, and rules and
regulations applied in con-
nection with claims of vet-
erans for disability compen-
sation or pension. In accord-
ance with the rules and regu-
lations of the Veterans Ad-
ministration, in certain cases
when a veteran is 60% dis-
abled and is unemployable or
has attained a eertain age
plus the 60% disability or
disabilities, he is considered
permanently and totaUy dis-
abled. Public Law 877, 80th
Congress, provides for addi-
tional benefits for veterans
with dependents In those
cases where the veterans are
60% disabled or more. It was
felt that since precedent had
already been established for
60% disabled veterans, that
this percentage should be in-
cluded in any legislation
passed amending the Veter-
ans PrefM-ence Act.
d. It will be noted that no serv-

ice organization has, up to

this time, made any attempt

to protect the severely dis-
abled veteran, the amputee or
the blind veteran, and when
the Reduction in Force cuts
deep enough within a certain
group, there is absolutely no
protection for these veterans.
Senator Langer introduced
n January 1949 which
ovided for super-seniority for
e veteran over the non-veteran
up to ten years service.
years service and on the

and non-veteran shall
on an equal basis. No
was made in this bill

ely disabled veterans. The
Federal Career Employees Asso-
ciation was naturally interested in
the promulgation of this bill and
this Association was represented at
the hearings which were held on
May 19, 1949. At the hearings.
Congressman Klein stated that he
would have no objection to having
all-time super-seniority for dis-
abled veterans and amputees in-
corporated in his bill at the re-
guest of the representative of the
Federal Career Employees Associ-
ation.

nce no hearings have been
gn HR 2446. the Asso-
s backing S660 at the
i It iIs important to
gral Career Employees that
eported out of the Com-
d expedited action be -
the passage of this bill.

How Would a Senator Feel

If He Cot Hit Like This?

1y THEOOO«E J. SAUATH

If the Senate were to operate
as the Federal Civil Service does
today, the following would result
under Section 12 of the Veterans
Preference Act (Pub. 359, 78th
Congress):

A reduced Senate budget would
cause the layoff of Senators. As-
sume that funds were provided for
only 56 Instead of 96 Senators. If
45 were veterans, they would re-

main In preference to 11 non-
veterans! It may be that among
those non-veteran Senators

laid off, there would be the Ma-
jority Leader and Chairmen of
ten Important Senate Committees,
as well as a host of eminently
qualified men. .

The above example IS anc”ogous

to the bizarre, fantastic situa-
tions occurring toda in the
Federal Civil Service during lay-
offs. where:

L A non-veteran employee
with SOyears™ service_ean be fired
idiile » veteran with 1 day of
eervice ean be retained. = 7
S. Divisions, on ?onsolldatlon
are swept elean of experienced
Bon-veteran personnel and com-

aratively Inexperienced veter-
ns are placed In the jobs. .
S.A 'veteran exercisin

*umpl ri?hts, can set off
ehain of reactfl

reaction affecting eight
other emﬁ]lo ees; thus elg%t_ d-
ditional employees will beshifted

beeanse of one displacement.
4. Amiratees be fired and

37 Months a PW,
He Got Riffed'

The files of the P«deral Career
Employees Assoclatkn are con-
stantly flooded wMi examples of
long-time federal employees los-
ing their jobs to Teterans with

much less seniority during reduc-
tlons-In-force. Here are a few
sample cases:

Charles H. VIUar, of Pensacola.
Florida, spent thirty-seven months
as a civilian prisoner-of-war in a
Japanese prison camp. But his
frtiatus was that of a civilian, and
therefore he is not entitled to vet-
eran preference. Although he has
given thirteen years of service to
the Federal Government, he ex-
pects to be displaced on or about
June 30 by a veteran with con-
siderably less service.

At the Navy Yard at Ports-
mouth. N. H.. 247 non-veteran
employees have been laid off dur-
ing the past several weeks under
rednctioQ - tn - lorov  itgult~tloDs.

Their seniority ranges up to
twenty years, yet they are to be
let go while an equivalent num-
ber of Teterans, all hired during
the past three months and still
on a probatkmal «latus, are being
retained.

The Federal Career Employees
Association is waging a strenuous
campaign to have the inequities
of ~e veterans Preference Act
amended so that career employees
of long service will have protection
against job loss.

Hie Association Is nationwide
In scope and the NYC Chapter Is
one of the largest. This chapter Is
carrsring the ball with momentous
effort and force. The chapter Is
headed by I. H. Stillman. A mem-
béatrship goal Qt 200,000 has been
Set.

displaced by a non-disabled
veteran, even though the am-
putee may have an excellent
efficiency rating.

6. The Manager of an agehcy,
as a non-veteran, can be dis-
placed by a veteran assistant
manager, or by a veteran with
an even lower grade.

«. A non-veteran Chief of »
INvision is reduced to a lower
grade to be supervised by an
employee over whom this Chief
formerly had jurisdiction.

Deceptively Simple
All this can be and Is being
~xjomplished by the deceptively
stople language of Section 12 of
trrégd\égterans Preference Act, which

“In  reduction In personnel

*n \ preference employees whose
eflaclency ratings are ““good” or
better shall be retained In prefer-
ployes competing em-
Question of Preference

The Federal Career Employees
ADblation does not object to
~ e other sections of the Bill which
give many additional preferences

Membership

M itsui in
A.$oe?ati*oii

R*«d.r.

Employe., may

lining fhe

not previously granted to veterans
There is no objection to prefer-
ences for veterans on induction,
smee non-veterans are permitted
to compete in examination. There
is objection to absolute prefer-
ence on retention which com-
letely eliminates the non-veteran
rom “competition.

Because of this. Senate Bill 660
and H.R. 2446 have been intro-
duced to amend Section 12 of the
Veterans .Preference .Act. .The
harmful operation of the law was
obviously not foreseen when it was
passed at the peak of the War.
That’s why legislation is now
urgently needed.

Biff LayoflFs

IMMEDIATE ACTION is neces-
sary to save the rights of thou-
sands of Career Employees facing
final dismissal on June 11th. In
the Veterans Administration alone,
8,000 employees have received
notices, and it has been announced
that another 10,000 may be laid
off by June 30th! Most of the em-
ployees to be laid off are long-time
career workers, who_had thought
they had “job security.”

Application

New York Chapfer
of the

of Federal

tale advantage membership

M«nk below. .Tlie mailing address of the Association itself is 234 Seventh

JWildent mf Me chapfer, Rwe< at 1531 President Street. Brooklyn

Hh phone k PReiident 2-7202.

P\l »N AND

Stillman.

13 N Y.

MAIL BLANK

Federal Career Employees Association — New York Chapter

| kerawith apply for membership In the Association and will assist in

eNery way poesible to eehiev* job

security for non-veteran career em-

Ayaas. Md *e praserva tha Career System ki Civil Service.

NAME
HOME ADDRESS
AGENCY

| acquired permanent Civil

Date *f application:

LOCATION

Service status on (date)

SIGNATURE

(Membership dues are $5.00 per year, and may be paid in one sum or

swo monthly instalments.

Make checks and money orders payable to

Federal Career Employees Assn.. and mail to ROSINA D. STICH. Treasurer,
215 Manhattan Avenue, New York 25. N. Y. Phone; MO <~-3093).
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Let's Set the Record Straight— Here's WHq
The U. S. Career Employee Really Believe

THE FEDERAL Career Employee is NOT opposed to veterans of an office should not be completely disrupted and the effi
preference on entrance into the public service. ency of government service frequently paralyzed by devaf
ing reductions in force which decimate the old-line, old-tm
employees who know the ropes, leaving those offices in the ham
of lesser-skilled, sometimes unskilled newer employees.

The Federal Career employee is NOT opposed to any of the
advantages granted to veterans while they are in the service.

The Federal Career emoployee does NOT seek to displace vetr The Federal Career Employee DOES believe that the
erans in government jobs. “moerit system ™ should have vitability and meaning. And if

The Federal Career emoployee does NOT ask that the veteran people didn't want a merit system in goverament, they woul
be denied all super-seniority when working staffs are reduced. destroy it openly and directly, by abolishing the laws which *

The Federal Career Employee DOES ask for a reasonable tabhlish it Y et the whole conceptofmeritisbeing rapidly
chance to hold on to his job after he has performed faithful mined by super-seniority.
service for many years. The Federal Career Emoployee DOES believe that he, too i

The Federal Career Employee DOES feel it is unjust for & time of war, gave his share to the winning of the war. He dow
veteran with one day’s service to be able to take over the job of not feel that he should be summarily cast out of govemmed
a career employee with 30 years of service — yet that*s how it geryice simoply because he couldn®t wear a uniform. This gf
actually works today; double for women employees.

The Federal Career Emoployee DOES believe that a truly dis- The Federal Career Emoployees DOES believe thatthe Ameril
abled veteran should have a stronger equity din his job than cap people — if they were fully aware of the cruelty being ii
either a non-veteran or a non-disabled veteran; and will sup- fricted upon fathers and mothers who have given their lives
port legislation giving the truly disabled veteran that extra ad- government service, and are now, in their middle and lath
vantage. years, being cast out without any other means of support

The Federal Career Emoployee DOES believe that th Ameri- yoyld not possibly tolerate such a sitvation. [t is against eve
can people, after investing thouvusands of dollars and years of thijng that's humane in the American tradition.
training in an employee, have a right to demand continuous The Federal Career Emoployee DOES believe that Job Secur]
service from that employee — and that the American people jty should mean what itissupposed to mean;and that he shouh
have a more imoportant equity in the continuity of a position not be left with the dreadful, empty feeling that tomorrow
than either the veteran or the non-veteran. after years of loyal service — he may be doomed to walk

The Federal Career Emoployee DOES believe that the work streets in search of another job.

Clinching Arguments Back Up Drive
For Job Justice—Join Assn. and Aid Fight!

The National Association of Fed- of a limb or eye or who are 60 per the need of a fair system of reten- eral government need for maintain- Corsqn, former president of

eral Career Employees invites all cent or more disabled. ) tion rights when staffs are to be re- ing high-calibre recruitment. As an American Society Ol Public Admi
U. S. career employees to become  1Ne Association emphasizes the duced, but also points out the fed- example, the statement by John J. jstration, is cited: “It is vitally i)
members and add tlieir strenRth to portant that the Federal Govefl

S . i ment shall boldly and persisten]
tlie fiplit to preserve the Merit Sys seek out the best of each yea

n n
tem. 'I'In" .Association’s fight for jus- college and university graduates
tice is hacked by convincing argu- “What Mr. Corson failed to po
ments. out,” s*d the Association, “is |
Tlie Association is waging a fact that for the non-veteran abj

. lutely no security is offered by C
strong campaign to have the present O r O V a r e e r |I| 0 e e S Government despite the fact that]
super-.seniority law modified. Sim - may perform excellent scrvice

i i i : twenty of 30 years or more.

ar bills “have been INtroSUCedi he aperican press, quick to civilian pursuits — that they should  *ygt that is what ‘superseniority’ 20“0ry30 yearsy or more.

5. by Senator William Langer, respond to the call for justice and be given certain preferences that ynder existing law can mean in the  “As long as a veteran with |
and Il K. 2446 by Representative fair play wherever and whenever it would enable them to catch up with ranks of federal civil service. + v + day of service can displace and
Arthur Klein, of NVC. The pro- :"Sarlesesruedémr;JaI(SJyeJ(e]énei\sstgceiatFigger?r: tthSE,WthO”tigb progress has not The Answer veteran wjth over a generationi
isi in bill, i ; : ! JLte een Interrupted. “The answer would seem plain service, the Federal career syst
visions of the Klein bill, if enacted, g jop; Typical of editorials that Fair Play enough — to all except whatpever is a mockery and any appealt(y)slj
would prevent the dis])lacement of have been written in support of their  “we doubt seriously, however, veterans really do expect life mem- derts to enter Federal employ tl

a non-veteran of more than seven campaign s the following, titled that Americans, in 1942 or today, pership in a ‘distinctive class’: fails to apprise them of exist!
years' service by a veteran of less "But Not Florever,” whicii appeared have wished to set veterans apart as Equalize opportunity, as much as super-senlority ignores the retenti
thian Meven years' federal enii)loy- in the respected Christian Science ‘a distinctive class’ (as claimed re- [aw can do it, for the disabled vet- regulations as they currently exit
meiit. ‘i‘he Senator's bill lias a 10- Monitor of March 28, 1949: ~cently by the national commander of eran as long as his disability lasts, A letter to college presidents
year provision. 'I'te Klein biP. con- "It is clear enough that Ameri- one of the veterans’ organizations). however long that may be. Equalize sent out by I H. Unger, for
tifuies complete super-seniority for cans intended that the young men —.to invest them with privileges opportunity for the able-bodied Association, citing the effect
all veteran® who have lost the use and women who left peacetime call- which, regardless of ability and veteran long enough, perhaps, for super-seniority on non-veteran.'
ings and careers to fight World War merit, would put them ahead of their even the fess enterprising to catch stating that the college grad
Lrsliould not be handicapped in the fellow workers for the rest of their yyp under his own steam. But not cruitment program didn't fairly

oo race to reestablish themselves in [lives. forever.” prise the non-veterans of the fl

Career Association that careers were not for non-\T
erans. A shift in the forms
Objectives Outlined . . . was the result of Association

(Continued from Page > H O 0Ver Croup Assails Super Seniority Lo ine Rssoctatient Do it

vidcs for a reasonable limitation o ) )
on superseniority, as well as ap- 1he Hoover Commission advo- equivalent to one year for every six civilian pursuits — that they should

solute preference for seriously dis- cates njodification of superseniority months (or fraction of six months) pe given certain preferences that
abled veteran.s who are 60 per jpthe U.S. Senate. The Commission M the armed forces. would enable them to catch up with

cent or more disabled, or have ; ; ; ; o The American press, quick to re- those whose job progress had not el
lost an arm, leg, or eye, or the degm_s this pr“alctlce m‘equn"able‘ X spond to the call for justice and fair been interrupted.
efficient and “indefensible. o

use thereof. No veterans organ- o play wherever and whenever it is ; .

izations had asked for such legis-  The proposals of the Coinmission’s issued, has joined the Federal Car- Fair P.Iay (Continued Jrom Pas™ *
lation to care for seriously dis- Personnel Policy Conunittee go even eer Employees Association in its “We doubt seriously, however, service with the "Veterans Ad
abled wveterans. further. and state: “In the case of fight. Typical of editorials that have that Americans, in 1942 or today, istration in September 1920

Hearings on H.R, 2446 will be opaniigy preferenée it is felt that been written in support of their cam- have wished to set veterans apart clerk and was promoted unUi
held in due course by the House sufTicientpreferenceyshould be grant- paign is the J‘ollovymg, titled “Bat as ‘a distinctive class’ (as claimed pow hold the position of Aalj
Committee on Civil Service. The od to allow veterans ample time in Not Forever,” which appeared in recently by the natlanI commander cator in the Veterans Admini?
Federal Career Employees AS.S0Cia- which to readjust themselves to civ- the respected  Christian  Science of one of the veterans'organizations) tjon Regional Office, Nev *3

tion will be heard before that jlizn employment, and to compen. Monitor of March 28 1949: — to invest them with privileges City. She has been active in |
Committee also. It plans to con- gape menﬂ ();lenerously for the Fime “Itis clear enough that Americans Which, regardless of ability and pCEA for the past two ano
tinue to be heard, energetically Jost. It is thus proposed that he intended that the young men and Merit, would put them ahead of their pyyp yopys
and fearlrssly, until, as it hopes, Veterans Preference Act of 1944 be women who left peacetime callings fellow workers for the rest of their " [SA'DORE H. UNGER, of la
justice is restored and non-vet- modified to provide that veterans and careers to fight World W ar Il "st- , ) .., son Heights, L. I., energetic
erans reccive fair and reasonable will be given additional senjority should not be handicapped in the Yet that is |Wh“ supe[sen!onthy tional public relations 0i"®
job security. . credit on reduction-in-force registers race to reestablish themselves in :Janndkesr gfxlfse“dnegraIavcviv?lanse[rnveiﬁen W e e Federal Career
' sociation. started his
The Answer fourth year of continuous
“The answer would seem plain eral service onJune 2, la"t "
enough — to all except whatever day. Yet only one year ag
I' 5 veterans really do expect life mem- received a reduction-in-forc
Federal Career Employees Ask Workers ‘bership in a “distinctive class’: Equal- tice from the Veterans Aom
ize opportunity, as much as law can Stratton, and would have s i
_ - - S. _ do,it, for the disabled veteran as long lifetime of devoted and j
Jcin Their Fight for U. Job Security. as his disability lasts, however long Service go out the window
that may be. Equalize opportunity it not been for the yd
- for the able-bodied veteran long lations officer of the New i
Fill Out Coupon on Page 9 enough, perhaps, for even the less Regional Office who did 1
enterprising to catch up under his cellent job of saving many p *
own steam. But not forever.” in his category.

This 4 Page Section has lI”een prepared by the Federal Career Employees Associotiot
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.Jjitions O pened

Jobs as Apprentice In
N2 trades, at $8 a day. with

ItNN possibiUties to $18.88
will be filled as the result
Mpxamination now open.

“Ixam is for Apprentice, 4th
Andois No. 2-1-10 (49). Jobs
the Navy Yard, Brooklyn.
Form 5000-AB should be
Aat the U. S. Civil Service
licsion, 641 W ashington
rNew York 14, N. Y., Re-
Board of U. S. Civil Serv-
reaminers. New Yoi*k Naval
tSrd Brooklyn 1. N, Y. ar
ctand second-class post
cexcepting New York. N. VY.
or deliver fived-in form to

corder. address above, for
by Tuesday June 14,
The 21 Specialties
noi-mal length of appren-
Is four years.

21 different trades are

notlve M echanic. Blacksmith,
luilder. Boilermaker, Oopper-
Electrician, Instrument
Joiner, Machinist, Molder
jryman). Painter, Pattem -
I pipecoverer & Insulator,
tter, Pliunber, Rigger, Sail-
fsheetmetal Worker, Ship-
"Shipwright and Welder,
ibinatfon).
noapplicants are requested
Jrtfor the assembled exami-
they will be required to

e

Train At Home

Write for

CATAIIOG

of Barbells
ft DumbeJIfl

DAN LURIE

"America's Most
Muscular Man*

IRBELLS'S r

oi't beat our low prices!
Now/ Save up to 50%

S0%, deposit
), fift | tvitit order
b Bt 48.98 Balance C.0.D.

Iwpifhts 14c per Ib. F.O.B.
WT Algo Rent Weights
INCLUDED FRKK
of CoiirHes and Training Book
tour ii)>w Times S7iiiure Sliowrooin
«“roadway*Room 600 (Cor. 4a St.)

LURIE BARBELL CO.

201, KOCKAWAX PARKWAY
"KI-YN 13, N. T. . 7-1820
. 7-1805

Plant

panics * HOME STUDY

own skill with the tacts and figures of
Auucis Mechanics Guides. Practical
i;,,;;/"lorniatlon In a handy form.

iWiJ Understand. Highly
oinMi 7 days’
aan™ Money. Nothing “to
T; S Welders »1 . D Auto J4

! S CarDentcrs »6 « O Plumbers 16
2* o D Electronics S2
Blueprint 12+ D Drawing $1
Sheet Metal SI» 0 Pumps S4
° Steam Boilers A Engines $4
n D Electric Wiring Diagrams
you pay only $1 a month until paid

lers.49W. 23 St. NewYafc 2.

X-RAY-

omsic and Advanced
[ ‘asses Now Forming

Pj *>pol Day-Eve. Get free booU
|i 1* Accepted. State Licensed.

DPHHATTAW S.
"eoJway (S7 St.) n 7-»17B

for Courses In
Lab. & DENTAL ASST'G

“"oal laboratory

traihing

in demand!
livening courses. Write for
booklet “C.« Register nowl
“ Accepted Under GS Bm

' JMMOfIOS SCHOOL
»., NY.C

CIVIL

FEDERAL

SERVICE

NEW

In 21 Trades; Ages 16 to 19
name, in order of preference, the Ing, Hempstead, Jamaica, Long
trades in which they desire to Island City, New York and
serve apprenticeship. Applicants Yonkers.,
will not be certified to fill vacan- NEW JERSEY — Elizabeth and
cies In those trades in which they Newark
do not indicate a willingness to '
serve an apprenticeship. Age Limits
As beginners in a skilled trade, Applicants must have reached
apprentices Will - be  qualified thei[r]pleth birthday but must not
to receive instruction through the have passed their 19th birthday
Apprentice School and mechani- op the closing date for acceptance
cal shop assignments in the rudi- of gpplications. The maximum age
ments of trade tasks, technical |jnit goes not apply to persons
is[?gopms:tbhlee[;t;tic(gnebc|huaenplrcian|t (ijnr?ewr. entitled to veteran paeference.
prefation s ang mackinen 0t cpde 3y o i e
| ; . A
very elementary trade tasks under :g &rﬁiucohusmgu“:?eoéeti:e ?roasiln“eodn
supervision of a shop instructor -0 WELEE mg ' uiregrolon W
or artisan, and to perform other . yoreg p U
tasks incidental to mastery of walking, standlln'g and exposure to
trade fundamentals. weather conditions. Arms, legs,
. hands and feet must be sufficiently
Requirements Intact and functioning tOperform
There are no educatiwi or ex- the duties as described In this
perience requirements. ) announcement. Applicants must
Competitors will be required to possess good near and distant
pass -a four-part written tht of yigcion " yith or without glasses.
grpati|ntiundgesfortrade apprenticeship r o0 noost positions, applicants
C . . must be able to hear ordinary
aTroexin:vartlétlen3[Ae5:10l‘;vrls|.| require conversation, with or without a
pp y A hearing aid, since the duties
Nonpreference competitols must yoperafly require conversing with
attain a rating of at least 70 on associates
the written test; competitors '

granted 5-point preference, a rat-
ing of at least 65 excluding pre-
ference credit; and competitors
granted 10-polnt opreference, at
least excluding preference
credit.

All competitors will be notified
of the exact time and place to
report for the written test. Exami-
nations will be held In the cities
listed below:

NEW YORK,—Brooklyn, Plush-

60,

For Mainfalner’s Helper

GROUPS A. i, C. TESTS
ARCO'5 Wonderful New

STUDY BOOK
IVfaintainer’s Helper® $2.00

A complete preparation for your exam.
Previous examinations, questions and
answers; invnluable study material. A
book you can’t afford to be without.

Add 16c for Postage

LEADER BOOKSTORES
97 Duane Street, N. Y. C,

BE A
FLIGHT NAVIGATOR

Qualified Veterans Eligible
A~ Dnder Q. I. Bill of Bights
\ PREPARE ffOR YOUR

C. A. A. EXAMINATION

CAIX OR WRITB
OAPT. A. J. SCHULTZ.

Atlantic Merchant

Marine Academy
44 Whitehall St., N.Y. 4, N.Y.

BOwline Green 9-7086

VETERANS

SECRETARIAL
ACCOUNTING
Stenotype

7o0a ret tuition and aabsistence
fls .J'S"to fU09376'nonth while attending
eve. leBslon; to 9120 day session

MONROE

SCHOOL OF IUSINESS

1. 177 ST. a BOSTON ROAD - BRONX
R.K.O. Chester Theatre Bldg.

DA 3.7300-1

Dk.

TCICHIOInU NS INEESING
[tLtflolUH ®=NoLcrER

As TelevtBlon galni momentum, rapidly,
coMtantly. It otteti to properly-trained t«cb>
niclanf careers with « future Id Induttry,
. BroadeastinK_or own Businoss.
Train at an Institute that pioneered
ia TOEVIiSiON TRAINING since 1938.
IfotnIDg. Afternoon or Brenlng Beisioni in
laboratory and theoretical initructlon, un-
d«r Buldance ot expert*. oOTerlng all phaiet
ct Badlo. rreaueney Modulation. Tele-
Tlilon. lilcenied by N. T. "8tat«. Free
Placement Service. Approved far Veterani.
ENROLL NOW FOR NEW CLASSES
VUIt, Writ* or Plion*

RADIO-TELEVISION

INSTITUTE

480 Ltxhicton Avt.. N.V. 17 (46th St.%
Plua 3-4985 2 Mocks from Graml Centra

I-RBOISTER MOW-iH

DRAKE

SCHOOLS 01 Ail. 1IOROOGHS
SEfIETARIAI-JOUWAUSIT
ORAFTINft-ACCOinmm
tOMMERCIAL SFARISH OEPT.

PMT/ mcart dnat avsMBsa
PatHiM tSeMni « AskfNCafalar
ifw_YTn-iM iassav tT.

M

Brief/ fiitenslv*

SUMMER
COURSES

In Wnimvm 1im»l|

STENOGRAPHY
TYPEWRITING

**™ i Al S0
DELEHANTY<n«ois

«*0. ky N. r. S#of« D*I «# 1fwcaNon
MANHATTAN: MSt Il ST.-OR 14900
JAMAICA: 90-14$utphiiiBhtd.-JA M 204

SU TTON

BCSINESS INSTITUTE
Eat. 1030

Prepare for Civfl Service Exams
Spc”, BroBh Up> Drills, Short Cuts

Dictation-Typing, $1.50

We«k Each
1 Subject fS.00 Week
Special Month Rates

eginner* Advanced

nT 4%nd Street, N.Y.O. LO S-OSsfi

i STENOGRAPRT
j MIWRITINQIOOKKEININS
M aUUUTIHIG GR GMPTOMETRY

iaCvnaiTe Coarse

3 BORipMLL ACADEMY

<4 417 FUTBUSH AVENUE
14 0«.riRMSt.rkl|S.

Travel

EXTENSION
I1AIS2-Z147

For

LEADER

S

Page Eleren
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Frank 1.
State Commander of the AMVETS
called for equalizing of opostal
service pay for veterans and non-
veterans. He said that veterans
are being penalized for their time

spent in service, receiving from
$400 to $800 less a year.

He said that this situation wa.s
due to Public Law 317, which pro-
vided that all war service em-
ployees serving in a continuous
capacity on or before June 30,

1945 received an advance of four
pay grades, or $400 when they be-
came classified reqular employees.

Mivil Service Coaching
Supt. Bldgr. Contrnction. Jr.
oeer. Asst. Electrical Engr.,
Aide, Praftsni.an. Craue
electric. City Plumber, Carpenter. In-
spector tSteel boiler, hull, factory.)

iICENSE COACHINO
Prol, Engineer, Architect. Surveyor,
M aster Electrician, Stationary. Marine
En?r. Refri® Machine operator. Oil
Burner, Portable Eng”r. Master Rigger
Drafting, Moth. & Ceaeh Cearset
Architectural, Mechanical Electrical
Structural. Topographical. Civil Serv.
Arithmetic, Algebra, Geometry, Trig
Calt.’'ulus, Physics, Radio. TeleviBlon &
Business Mathematics. DcFign (Mach-
ine, Structural, Concrete, Pipingr)
Bnitdine Consfrueticn Estimating

PRACTICAL SURVEYING

leading to positions aa Chainnien, Rod-
men. Computers, and Instrument men

MONDELL INSTITUTE

230 W. 41lat Hei«. Trib. Bldf. WL 7-2086
163-18 Jamaica Ave. Jamaica AX 7-242«
25 So. Bway,, White Plains 8-2987

Most Courses Approved for Vets
OTer 35 JTrs. Preparing for Clell Serriee
Technlr«) A BnKineeriog Exams.

Civil enjrl-
Sr. Engrr
Engrincmao-

LEARH TO BE A

Typewriter Mechanic
An Intoreskng Different Tratfe

Kepair and Maintain All Make*
Approved for Veterans
New Fork State Licensed

Immediate Enrollment

Koming, Afternoon, Eve. ClMeea
Enroll Dally 9— S
Mon. -Thnra. Eves. 7— 9

Office Equipment
Repair School

404 Poarth Ave. MU. «-t027
Cor. 28th St.

ADULT

CULTURAL GROUP
MEMBERSHIPS

Open for the study of Piano, Voice,
Art, Speech, PBychology and Bible.
Drama, Commercial Art, Photography.
Streamlined Pitmatic Shorthand. Classes
Now Fornunir. Highly Rt'spocted Teac-h-
eni contributed. Write Cnitnral Group,

Studios 134-135. Carnngio Hall, NYC
Phone CI. 7-0109
COMPLETE
TYPING (CUtKHE) $10
Lowest Rates Stcn. Bk. Comptometry, etc.

SN o e - ree) S”O monthly

| |v| struftio, . Hours to Suit
7498r0adway

GHaniercy 3-3603

Scarance, of Maspeth, Under the same law. veteran.s who

many have entered the service
later that same year received $600
less a year than the non-veteran,
he asserted.

SHORTHAND
SE==D)

with new, )ow cost i

STENOAMPAEP PICTATION RECORDS

e Uiecii anti endorsed by sue- \

; ceiifut stenographer! and
shorthand reporters

e Suited to your individuol
needs 1

e Proved best by actual results
« Varied, practical subject mat-

ter for business and cMI
service 1

» Graduated speeds from 80 to

1SO Vords per minute
Individuol records $1.00 each.
Set of | records only  $7.50.|
Write er phone for free liter*
atur”

W B”*"QB"*"Syw/cOMTfANV, Inc

Hi Bioodvcv]%b;\ls_%l\z(grk 6. N.Y. "’

Also Available at Leader Book Sfer«

Condition Yoanelf at the *'Y" for
CIVIL SERVICE
PHY SICAL EXAMS

SANITATION
MAN

Facilities available every week-
day from 8 A.M. to 10:30 P.M.
Three Gyms, Running Trecli
Weights, Pool end General
Conditioning Equipment
Apply Membership Department

BROOKLYN CENTRAL

Y MC A

5S HanMn PI. B’LIrn 17, N.V.
Phone STerling 3-7000
fee May Join For 3 Months

Castodians, Firemen
Stationary Engineers
Prepare now for the future A study
Building and Plant
management

License Preparation

AMERICAN TECHNICAL
«4 Court St., B’klyn. MA.
Veterans EliKible

Eas|w™s"HoS

GAINES, A.B., Pres.

AL COMVEROAL SUBJECTS

Also Spanish & Portuguese Stenography
Cxportinsi Conversational Spanish
Civil Service am eparation

tor Vadim' ™

B

Rrglntcred by the Regenu Daj & Evenlof
Ettabli*li«ii ]8S3 Bulletin on BagasM
MU -352

441 LCXINOTQiH.AVE.. N.V  144th M

NEW YORK SCHﬂ'O“ ”/\

America’s Oldest School of Dental Technology

ESTABLISHED

Approved for Veterans *
Complete Training:

Castliie,

LICENSHD NEU

Call, write

1920—LONG

BEFORE G. I. BILL

Immediate Enrollmeat
Plate,
rorrelalii.

ITORK and NEW JEKHEY STATES
phono for PRKE CATALOG "C”

BridKework,
Chrome, Alloy.

NEW YORK SCHOOL OF MECHANICAL DENTISTRY

125 West 31st Street.

New York 1, N. Y.

138 Washington Street. Newark 2, Mew Jersey

"Uncle Sam"!

Start as high as $3,351.00 a year

men — WOMEN

Prepare for New York, Brooklyn, Long Island, New Jersey
and yicinity Examinations— Start Now!

Veterans Get Preference
Write us at once for our FREE details on

examinations and our suggestions on in-
opportunities for

creasing your
appointment.

DON'T DELAY—

CLIP COUPON TODAY

Although we are not governnient con-
trolled this may be your first step toward

early

FRANKLIN

INSTITUTE
DEPT. S-S6

ROCHESTER 4, N.Y.

KuMh to wuie entirely free of <>harice and without <>hliK»-
tloii: (1) a full (leKcriiiiion of 1J. S. (iov<>rnmeiit job*.
</f> free copy of llliic<Irtit<-d 40-paKe hook, “Huw to Oei
a U. 8. Ooveroiiieiit Job.” <S) lint of 1. S. t;oveniinn>t
Jobs. (4) tell me how t« gaalify for one of thtue jobe.
NAME

ADDRESS ................ Ai>t. No............

ibe ty)fi CUPVO b.Arpte

nvvlajr It,, Write or ~tinl plwiukr.
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Comment by Leaders

(Continued from Page 9)
titles, duties and pay based on
Inequities and inconsistencies, that
have long waited to be ironed out.

It is well that such an unbiased,
expert as John T. DeGraft has
been appointed to head the re-
classification project. He haa the
complete confidence and the
boundless good wishes of the
Clerical Employees Association."

JOHN F. POWERS, 1st vicc-
president, The Civil Service Em -
ployees Association — “The In-
auguration of a career and sal-
ary survey project by NYC under

the leadership of John T. DeGrafE,
counsel to The Civil Service Em -
ployees Association, was an im -
portant action by Mayor O Dwyer.

State and county employees know
Mr. DeGrafl's vast fund of spec-
ialized knowledge in the reclassi-
fication field and the benefits he
has brought to State and county
employees. It is only natural to
expect that one who has labored
so impartially and so successfully
on behalf of the public and its

employees will repeat in NYC the

brilliant performance achieved in
the State. As State employees,
we have a natural sympathy for
the underlying grievances of New
York City employees. Many of
these grievances arise out of the
accumulation of faulty titles, out-
of-title work, unequal pay for
equal work, poor promotion sys-
tems, existing in New York City.
Mr. DeGrafl's work will untangle
the mess, and we feel sure that
the result will place New York
City in the forefront as a com-
munity where employees will en-
joy working under a modern
career system.”

DANIEL KURSIIAN, Citizens
Budget Commission —  “The’
Mayor’s decision to reclassify City
jobs is particularly gratifying to
the Citizens Budget Commission,
which has worked toward that
end for many years.

“The choice of a man who has
the confidence of civil service em -
ployees is a happy one. We are
also pleased that the existing
rights and salaries of employees

will be safequarded. This we have
repeatedly stressed.

“Pix)pertly executed,

AUTOMOBILE INSURANCE

this study

Ask iig nbuiit thene important covw-
aRFH:- Itodllj [liidurjr, I'ropertx ilam
oce, ColliNioii, MiMlicul rayinento, t’om-
prohcnftive Fire A Theft Innuranee.

Kusj rnynieiits arraniced.

GORMAN BROKERAGE

General Insurance - Surety Bonds

101 W. St. New York 18, N. Y.
riCnnHylvaiii* 0-6835
Driving Instruction

LEARN TODRIVE

Veterans Eligible Under C.L Bill

Beginner and Refresher Courses
Btér”)rAl Auto trI]DcBlr\f)lonrgt«[School
404 Jay St. 25A Hanson PI.

1144B Fulton St.
B’klyn, N.Y. ULsler 5-1761

LEARN TODRIVE

AUTO DRIVING SCHOOL

1912 Broadway, N. Y. C.
(bet. 63 and 64 St.)

Cart for Road Test
EN DICOTT 2-2564

LEARN TODRIVE

INSTKICTION DA\ A NIGUT
CAK rOK STATE EXAMINATION
Veterans lessons under G.I. Bill
Approved by N. Y. State
Uoikrd of Education

Times Square “;5?, f'l;>

Bet. 66th St. A 67th St., N.Y.
TK. 7-2049

LEARN to DRIVE

You ealn confldetice quicki;/ with cur
courtooUB export liiBtructors Private
ICBHon* day or evening B'or yoor
afcty we use 1049 Dual ‘Control Cars.

VETERANSISS'S L«ara
Under 01 BID withoat coat to yom

MODEL AUTO SCHOO
145 W. 1-t St. <0-7 Aves.) CHLE'(IIB
gt0 K. 14 st. (K-S Avefl) OK 7-8»18
SO* Ainsterdam At. (74) EN 8-+6 &S
Open SuDdays at 14fi W 14th

should eliminate many existing
difficulties, promote employee mor-
ale, and decisively further the
development of a sound manage-
ment program.”

CITY COUNCILMAN IBA .
PALESTIN (L Bx) — “The
appointment of John T. DeOraS$

to conduct a thorough-going sur-

vey and revamping of this City’s
hodge-podge civil service i« a
most heartening act. The fact
that an Initial appropriation of
$150,000 is scheduled to finance
this long overdue civil service
housecleaning demonstrates that
the City means business.

“Mr. DeGraff's extensive exper-

ience in the operation of the State
civil service preeminently fits him

to put our own local system In
order. The appointment will glad-
den all friends of civil service.
“We now Jlook for the same
kind of investigation and service
overhauling locally which the
State undertook bhack in the 1930'
and which resulted in the Feld-

Hamilton and Feld-Ostertag Laws
of 1937-38, and a vastly improved
State merit system, ranking with
the test.

“IL'am particularly delighted that
the Mayor has now superseded his
two-man committee to look Into
the need for job reclassification.
Their appointment last Decem-
ber followed by a few weeks the
introduction of my City Council
local law and resolution on civil
service. While the Mayor's ac-
tion at that time gave us a faint
glimmer of hope, we knew that
no investigation which did not
include intensive research by pro-

fessional experts could clear up
the situation. I'm delighted that
events are now catching up with
the need, and | lok forward hope-
fully to substantial Improvement
in the lot of our employees and

of their performance on the part
of our City.”

NYC Tests

OPEN-COMPETITTVE

5819. Health Inspector, Grade
2, $2,710. Six vacancies in De-
partment of Health, Open to res-
idents of New Jersey, Pennsyl-
vania, Vermont and New York
State.  Men only. Applications
may be filed by mall and must be
notarized. Applications may *

obtained by mail if self-addressed,

9-inch envelope, stamped 6 cents,
isenclosed. Candidates must have
one of following: college degree:

high school degree plus two years’

college study; high school degree
plus four years’ appropriate ex-
perience, or satisfactory equiv-
alent. June. 1949 graduates may
qualify. W ritten test. Pee $1.
(Opens Tuesday, June 7, closes
Wednesday. June 22).
PROMOTION

5929. Supervisor (Medical So-
cial Work) (Prom.). Open only
to employees of the Department
of Hospitals, $3,120 to $3,600.
Three vacancies. Pee, $3. W ritten
test Wednesday, September 14,
Eligible  title, Medical Social
Worker, Grade 2. Record and
seniority, weight 50; 70 per cent
required; written weight 30, 70
per centrequired; oral, weight 20,
70 per cent required. The factors
involved in the oral test will be
manner, speech, judgment and
technical competence. (Open Tues-
day, June 7; closes Wednesday,
June 22).

INSURE YOUR CAR

NOW BEFORE ITS TOO LATE
Time payinentH arraniced.
proturtion, Spe<'ial roiiHideration to
Civil Hervlce employe««. 87 Mnidm
Lane, N - 7.
WILLIAM BECKER CO.
UN. 3-1476

0-4485 (daily): (Evn.)

BO.

AUTOS REPAINTED $35

Brakes relined & adjusted

Ignition — Wheel Alignment

— Clutch — Towing- Service.
COm'LETR LINE OF AUTO PARTS

A ft S BODY ft FENDER REPAIR
1771 Webster Ave., Bronx

CY. 9-494?

BRAKES RELINED
$12.50 up

P. L AUTO REPAIRS
OOMPL.1<:TR KEI'AIK SKUVICB
» ilOUK HKKVICK
ALL WORK OUARANTEED
Hpoclal Ulsroniit to
Civil Hcrvice Employeea

704 2(8&5§1 St (cor. Jfacluon At.)

CT S-8835 MInlita

LEAD
YORK CITY

NYC EMPLOYEE
(Continued from Pag* 11)

ence ISdenied by the Commission
is that the applicant was not a
resident of the State when in-
ducted into the armed forces. The
constitution requires that he must
have been » resident. . . . Mostly
provisionals qualify lor the va-
cancies resulting from the ousting
of provisionals. That fact turns
upat the hiring pools. When the

eligible ISasked what department
he prefers to work for, he gives
a quick answer and is asked the
reason. Answer: “I'm  working
tliere asS a provislonai'*

Gleaninga

President M cNamara sajrs that
the Commission “will break the
backbone of the provisional prob-
lem by June 30,” adds that there
are about 20,000 provisionals now,
compared to the pea™ of 28,000,
and that in July the figure should
be down to 15,000, .. . The Patrol-

examination
Applications which will be

Uélt ureen open from Thurs-

day, December 1
. A )
kll‘élnn; emher lﬁ,wil be
right of way: no

given exclusive
Also, says

other exams open then.
President McNamara, the reason
for announcing the eligibility so
garly Is to give prospective candi-
dates a better opportimity to pre-

pare, and let all know whether
they can meet all requirements.
Minimum age to apply Is 20, maxi-
mum age Is 29, but from his
age any overage veteran may
deduct the time spent In the
armed forces. President M cNamara
figures that there’ll be no gap
during which the Police Depart-

mentwill be lacking a list, because
It is planned to bring out the new

list soon after January 1, 1951,
The present one, 2,000 names. Is
expected to last that long. The

Commission Is flgiulng on the new

preference law possibly being in
effect when the new list comes
out, providing 10 additional points

for disabled veterans, 5 for non-
dlsabled ones, and ending absolute
veteran preference.

Court Cases

The Appellate Division, 5 to 2,
sustained Special Term of the
Supreme Court in denying the
widow of a Pireman $2,000 from
the Fire Department Insurance
Pund. The Fireman, Francis Mal-
Inarl, was appointed subject to
a medical test while he was in

the armed forces and killed in ac-
tion, flying over the South Pacific.
David A. Savage, of 70 Pine
Street, aittomey for the widow,
Margaret Molinarl, contended
that Molinarl was not required to
perform an impossible act, and
that he was appointed absolutely.

Associate Justice Bernard Shien-
tag wrote a dissent from the
majority decision, in which Just-
ice Van Voorhis concurred with
him. Justice Sheintag cited Sub.
5, Sec. 246 of the State Military
Law, providing that the appointee
“upon the termination of his mil-
itary duty shall have the same
rights, privileges and obligations
as if he had served continuously
in such position from the date of
his appointment thereto.”

Justice Shientag added, sup-
porting Mr. Savage’s contention:
“There is no authority drawn to
our attention justifying the so-
called conditional appointment
and, as the (Fire Department)
order reads, the appointment Is
in fact absolute.”

Justice Shientag staited that If
a condition subsequent — some-
thing that has to be done after an
appointment is made on contact
executed — Is void or impossible,
the original arrangement remains
In effect.

Mr. Savage announced that the
case will be taken to the Coiurt
of Appeals.

IV hitestone, L .I.
Detached frame Center nail, Colonial 7
rooms, tile bath, aunport”®, firet>laott
Bteani-oil luiit, Irigridaire, Venetian blind*,
etc.. Immediate occupancy.

$13750

EGBERT crt WHITESTONI
FLashla« 3-7707

BENHETT HOMES
Better-BuUt 1U;adjr-Cat
Quality Hmms - Moderate

Maay Styles aid Sins
W rit« or Can

£ SELKIRK KLICTRIC CO.
ilkirk, M. T. Albany 8-4841

Cost

EE

NEWS

CIVIL SERVICE STUDY BOA“*

0 ASSISTANT

INTERVIEWER %nl _ Ol
7 IMMIGRANT
NSPECTOR Man a

Thcee Books May B« Parchooed at Room 500.— Moil, (v
Books Wanted and Send Cash, Cheek or Money Order (p|®
For Handlinff) tot

MERIT ENTERPRISES

177 Broadwax, N. Y. 7, N. Y. CO. 7-803J

SCHOOL DIRECTOR

4e«daBlc aa4 G«naiarelal—CoOege Pmwratory

BOKO HAU. ACADK I»->rtothii* Bzt. . mitoo s8t.BkJ7ii. Beteoto
MA. 8-2447.
Auto Drirtec
A. |Ifc 1. DB1VINO SCHOOL— ~Eixpert Instructor*. 020 Lenox Are., M.T.O. aqi
BARBEB SCHOOL
LBABM BABBEBINO. Oar-Bre* Speda) Classe# for wome 01 weleood
Barber School, SI Bowery. N.T.O. WA 6-0933.

BoBliieM School*

LAMB'S BUSINESS TBAININQ SCHOOL—Day and evenlnr*. Indlvidaal butr
870 Oth St. at Qtb Ato. Brooklyn 16, M. T. SOnth 8-4230

147 We«t 42nd St.— Secretart«l ud
Shorthand Btmotype BB 9-4181. Qe

MAKHATTAM BUSCNESS IHSTITUTE,
keeplIns. Typins. Comptometer Oper_

WASHINOTOM BUSINESS INST..
and drll aenrioe tralninc.

2106— 7tta Av*.

(cor. 126th St.) M.T.O. St
Moderate coAt. .

MO 2-0080

HKFFLET A BBOWNK SECBBTABIAL SCHOOL. 7 Lafayette Are. cor. ru

Brooklyn 17. NEMn* 8-2941 Day and erenlnt. Veteran* EUglble.

MONBOE SCHOOL 01 BUSINESS. SenretarlaL Aocoontlnc. Steootypy. Appro
train veteran* nnder OX BUIl Day and evening. BoUetln O. 177Ui St
Boad (B K O Cheater Theatre BMc.) DA 8-7800-1.

Bn*taiM* ani rorelgn Senrlet

LATIN AMEBICAN INSTITUTE— 11 West 42nd St.. N.T.C. AIll aecrctarial

nea* *ubJect* in Enffliah. Spanish. Portngeae. Special conr*e in loten
adm inistration and forelam servleu LA 4-2836.
Draftinc

OOLUMBUS TECHNICAL SCHOOL. 130 W. 20th bet. flth A 7th Atm. NTC

man tralninc for career* in the architectural and medianical flcldi. Im
eoroUment. Tet* ell*ble. X "-otc*. WA 9-6026.
NATIONAL TECHNICAL INSTITUTE— ~Mechanical. ArchitflctaraL iob Mtimil

Manhattan. 66 W. 42nd Street
Hall). TB 6-1911. Id Hew Jersey.

4-2929, In Brooklyn. 00 Clinton St.
110 Newark At*.. BErfen 4-2260.

Detection * Criminology
THB BOLAN ACADEMY, Empire State Bldg., N.X.C JAMES 8. BOLAM. tO
POLICE COMMISSIONEB OF M. T. offer* men ai/d women an attracti
portunlty to prepare for a future in Investigation and Criminolon brr
henslve Home Study Course. Free placement Service assists graduate! to
joba. Approved nnder OJ Bill of Bights. Send for Booklet L.

Elementary Coarse* for Adult*
THB COOPEB SCHOOL— 310 W 130th St. M.T.O. specializing in adnit edi
M athematics. Spanish. Frendi-Latln Grammar. Afternoon, eveninji. AD

Factory Tailoring
I"»etory tailoring. Immediate. Days, evenings. Bor* Tndc
Bklyn. TK 5-S219 (Boro HaU. Bet. Smith A Coort

ySTBBANS
5« Bergea 8*.

Languages
BUCOINI SCHOOL OF LANGUAGES (Eat. 1000)— 634 W. 128. Voesl
shorten your studies by developing attractive singing through the loaf
Mia* Bncclni’s expressive Italian. Also English, <Bl 0-3204).

Fingsrprtatiiic
FAUKOT FINOEK PRINT SCHOOL. 299 Broadway (nr. (Cambers St.), KTC. *
equipped Schol (lie. by State of N. T.) Ftione BB 8-8170 for tfon

Herehaat Mariat

ATLANTIC MBBCHANT MABINK ACADEMY. 44 WhitehaB or S sUU
Bowling Green 8-7080. Preparatioo (or Dedc and Engineering Offlc«»
ocean, coastwise and harbor. al*o steam and DiessL Veterani eufo*
01 Bin. seod for catalog. PosiUons available.

Motion Pleterr UperaOBg

BROOKLTM rMCA TBABS SCHOO I*lII* Bedford Are.
Bres.

(O««es). Bklrn-

Mnal*

NSW YORK COLLEGK Of MUSIC (Chartered 1878) aO branchM.
instraction. 114 east seth Street BU 8-9877. M. T. 8s. N. T.

THE PIKBBB BOTSTON ACADEMY OF MUSIC— 10 West 9»th
G. I’s allowed full subsistence fappr. N. T State Bd. of Bd.)
Bl 9-7480.

Plumbing and Oil Bamer

AUanUc Ave. Brooklyn. M,
Beginners and advanced. G. |. Approval.

BBRK SCHOOL— 384
wiping.

T.PlumUng,
Full or p«"

* RaOie Tsieirlsiea
RADIO-ELBCTBONICS SCHOOL OF NEW YOBK.
Veterans. Radio, Television. FJM. Day-evenings.

ling Green 9-1IM .

6S Broadway. M- T.
Immediate enroU"

RADIO-TELEVISION INSTITUTB. 480 LexIngtOM Ave. M. T.0O

erenlng PL 8-4686.

(40th St.).

Jeevetarlal
COMBINATION BUSINESS SCHOOL—Preparation for all Civil
Individual instructions. Shorthand. I>pewriting, Coniptojnetw”
Filing, Clerks. Acoounting Stenographic. SMretarialL 9 West
New York 7, M. Y 0» 4-8170.

DRAKES. 104 NASSAU STRBBT, N.Y.O. Secretarial.
Day-Night. Write tor catalog. BB 8-4840.

Aoeounting. Draltinf.

W atebmaklag

STANDARD WATCHMAKBRSs INSTITUTB— 1991 Broadwar
TR 7-8630. Lifetime paying trade. Veterans invited.

911

REFRIQERATION. COL BUKNKKS

NKW YORK TECHNICAL INSTITUTB— 668 Sixth Are. (at
Ere. classes. Domestic A commercial. Installatioa end servidng.
Beauest catalogue L. CHelsea 9||B380.

Booklet Helps Yen Pass Sanitation M an TryxA

S«d 10. USADEE. *7
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che for protests, Tuesday,

IKTENANCE man (5660)
g are the questions
[for “True” «s the correct
other questlons “False”
feorreot answ

To Justify

Baymond A. Donovan, plain-
tiff, fcmner president of ‘the Pa-
trolmen’s Benevolent Association,
called John E. Carton, defendant,
incumbent president, as a star
witness in the suit to have the
1948 FBA election declared void
for irregularities and a new elec-
tion ordered, with the same can-
didates running. Mr. Donovan op-
posed Mr. Carton for the presi-
dency in that election.

The witness was asked ques-
tions concerning the authority for
the 1948 election not haviiLg been
held according to the require-
ments of the constitution and by-
laws of the PBA. Specifically, Mr.
Donovan charges that the ofQcial
type ballot was not used, that the
ballots were not gummed and
foldable to become self-addressed
envelopes, were not mailed out
but distributed through delegates,
that the date for release of bal-
lots was made May 27, Instead
of June 1, that members were per-
mitted to vote who were ineli-
gible, and that the methods by
which the 1948 election was held
could not be justified on the basis
of similar changes having been
voted for the 1946 election as
no such changes were voted
any time.

Carton Explains

Mr. Carton explained that in the
1946 election the difflculUet of
complying strictly with the con-
stitution and bylaws had been
discussed at a delegates” meeting
and a resolution Introduced to
suspend the requirements, and

hat the suspension continued un-
11106511105?1110 il changed, so thait the 1948 elec-
129.131.13dion was conducted in the same
156.157.160hanner as the one in 1946, when

Donovan was elected presi-

158 9. 1016 19, 20, 22,

7, 28, 30,33.34, 35, 40,

‘M 48, 5253 66,69,63,

071 747678, 79, 83,

@ 92, 100,

i 114, 115,

B13 127,

I 153 154,

B 166, 167, 168,171,173V
S 189, 192, 194.196,198ent.

IRTON AN
IOM PBA B

Isuit for an accoimting of
of the 1948 ball of the
lens Benevolent Associa-
off to a fresh start in
eme Court, Queens, with
igatlon that of more than
taken in, only $14,000
Tecounted for, $8,000 has
legally distributed by the
to themselves and to
sfor “expenses,” and that
!theddisposition of $78,000
‘losed.
[LRadin, of 37 Wall Street,
“or Patrolman Lander
on and the other pet-
.sened an amended com-
p which an accounting is

[complaint states *that on
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puiitation Test

WPass the Sanitation
L\hiten Test,” an 8-
has been prepared
IEAOER. It ‘eontains
"ts, stady aids, re-
inc, and Informa>
to get the hlghest

ttie written test OWIE
<"cial qaestloBfl and
k the last NTC Sani-
test (1947) are 1a-
10 cents (stamBs
OwU Service L
1*~ St. New York
N eover handlin
test wlll to kel
Moae 11 aet

i

paiwaat «t w or>
T. ColUaa. -
n «r ev Tark,

Tiiw A an
1 llie

i MO&ChQI« |herec}i° 152 {Aé
of tnuHYIotlnr

mo m

N ettomeM. *t

Boroosll o* Mail-

* hort tac ssta’t{P &f
thae iStk «iV +< Qo-
Koaaii M ns.

LSLR.M ixfICQtor.

te*

Broadwag,

Jac M. WoUl, o< 27 WUUam

D 15 AIDS
ALL FUND

Information and belief in or about
the month of July or August of
1947, the (seven) defendants, as
directors and officers, unlawfully
paid to themselves and nine other
officers of the Association the
sum of $500 each for expenses,
totalling the sum of $8,000.”

The list of defendants is head-
ed by John £. Carton, president.
Also defendants are John C. Lang,
treasurer; Vincent J. Stein, chair-
man of the Board of Trustees,
and Martin J. McDonnell, Walter
Asklund, Patrick H. Fitzpatrick
and Alfred A. Fugazzl, trustee.
The “nine other officers” who held

WELFARE ST. GEORGE GROUP
TO HOLD GALA MEETING

The St. Gegr ociety_. of the
Department o? %Veisfa %II meet
on Monday, Jime 1 at 7 gg
McBeme § IMea S R 55

treet I!]aﬁt meetln bef?

e summer idays.
be a dinner event. Members of
othﬁr chap ters are welcome.

tall%eésfa %e? ates ae{reseld%tr)tt

Mary Harrar romises oi
Broadwa: entertaln ent.

All Protestant staff members and
their friends are cordially and
fraternally Invited to attend.

Metocnat SduMIa,
Chn Qa a Po oa

flar

flar. raII\IeettnE M-
Poati

a
%2[%0 M« «OdD BO
not aot]affad Atenta

PNATUNB PBODUOT8 CO., *ss Xafa BL
]»9i. S, DOBM FKSaY, M. T.

REMEMBER

COT
COURT HEARS

Street, attorney for Mr. Donovan,
asked the witness if any action
of that type had been taken at
the May, 1946 meeting, and he
answered af*matlvely. Mr. Car-
ton read from the minutes a res-
olution introduced, but it tumod,
out, from the record, that the
resolution was laid over and final-
ly withdrawn. Mr. Carton Insisted
it was adopted.
Recollection More Reliable

“l assure you that permanent

action was taken,” Mr. Carton
told the attorney.

“You couldn’t show it in the
minutes,” retaliated Mr. Wolfl.

The minutes of the meeting,
which were produced in court,
were prepared by Patrolman
Thomas F. Dugan, who had been
recording secretary for seven
years.

Your recollection is more re-
liable?” asked Mr. Wolff of the
witness.

“To some extent,” was the re-

ly.
p){\/Ir. Carton explained that Mr.
Dugan was not a stenographer,
that the minutes were not taken
down in shorthand, and that
therefore they were only abstracts.

Tlie constitution and bylaws of
the PBA are In evidence before
Official Referee Peter Schmuck,
conducting the trial in Room 248,
Supreme Court Court House.
Mr. Wolfl stated that Mr. Car-
ton's own affidavit declared that
those were the constitution and
bylaws in effect when the 1948
election was held, requiring the
methods alleged not to have been
followed.

Explains Departure

The constitution and bylaws
also require thait a list of the
members in good standing, and
thus entitled to vote, should be

$8,000

office at the time are not iden-

tified.
Seek Light on $86,000

The $14,000 was turned over to
the contingency fimd, the com-
plaint continues, and that was
the only legal disposition made
of the proceeds of the ball, since
the consti<tution requires that all
moneys be turned into either that
fund or the benefit fund.

No accounting to the member-
ship has been made, the com-
plaint alleges, nor has the $86,000
difference between the $100,000
and the $14,000, been turned over
to the Association for deposit.

Individual liability tor all funds
not properly turned In Is asked
in the demand for Judgment.

SAVE! BUY DIRECT
from HOSIERY MILL

INirONT NYLON HOSIERY
st1orMteed Flrtt 9««IHy

IAtaat Xicht * Sanun«r
Itaatral Shadea Staea S%
to 11.

0. se B «8.5eN Q0.

a. Se ««.Se o

ST« IS B. SieJWDai

(Eaek Pair Packed ki
GaUophane.

MAM iXrUA INCOME -
SeU to roar triaBda aad Mich-
bora Oo-workieta. Xail
Ordera fluod. Add SSe »ar
daaea lor handHnr, Peata—
and laanraoce—if C.0JD. aend
$1.00 dwoait.

thAM r \Mﬁrmnr kuu
M ?)lcter 4 «66i<4tk MIETO.

PTOWN BBAVIOH
»& B. Mt W|m Ave. Bnmx, a* SarcoM
Dally a Sutordar

FATHER -

A comfy fire-side CHAIR— ”A portable or
table RADIO—A TELEVISION SET for his

favorite ball

games and sports.

ELECTRIC RAZORS—-PEN and PENCIL SETS
JEWELRY — HABERDASHERY — SUITS

r | - - aCi«R%EI UGHTERSS -

41 Park Row,
Tel.

New York 7, N. Y.

CO. 7-55890

submitted to the executive body
for the guidance of the Board
of Tellers. This wasn’t done, the
witness admitted, as part of the
policy of having the election com-
pleted on time, especially so that
members could get the ballots

when they received their pay
checks.
“Article 7,” said Mr. Carton,

regarding that part of the bylaws
dealing with the prescribing the
manner of holding eleotlons,
“wasn’t in effect, because the
bylaws had been set aside.”
“When was the amendment PUt
Into effect?” asked Mr. Wolf

“At the May, 1946 meeting of

the delegates,” the witness in-
sisted.

One of the tellers in the 1948
election was Patrolman John

'

'48 Election Methods

Cassese, of the 83d Precinct, who
testified that he had campaigned
in his precinct and elsewhere for
Mr. Carton’s election and had
distributed Carton literature.

Mr. Wolff introduced In evidence
ballots he said were all marked
In the same characteristic way.
One of the charges is that bal-
lots were voted in blocks.

The trial continues this week.

ANY CAR PAINTED

1YEAR%QANTEE

Brakes relinrd - CliitrlK's adjusted
Motoro flvorliaiilofl

charlp.y’s
AUTO BODY & FENDER SHOP

3010 Boston Rd., Bronx, N. Y.
OL 6-9231

SHOPPING GUIDE >

H. F. DJURLING
Quality “miture
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Serving CivU Service Employee*

Since

-1934

Ax»k for Mr, Djurling or Mr ,OUon

877 Broadway (gear 18th St.), New York 3, N. Y.
AlLgonquin 4-7658
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20 to 40% OFF

21 Moaflis To Pay

LAKIN'S
73t Moahatfoa Ave. EV. 94374
MEENPOINT. BKLYN., N. Y.

TELEMISION SALE!

MtsiiMSM  dlteownf 2S%
My sot oe ear floor
Popalor ironds Oaly.

BRODY SALES CO.
1iS« Bostoa Rd. trou, N. T.

LUdlow 9-7400
THOR WASHERS ? T T

JEWELRY
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Btawa SUverware * Men's Bnaemblea

sk i U

RITI JEWELRY CO.

fffs\f/fsaw Z1:)7ttr%s'o-s.dl\5sife(tjlll f*

Always a Better Buy
At STBRUNG’S

Save Up To 50%

1laHwM Ily_ aSvchk

STERLING JEWELERS
Viwe* M M. M.ia 0iMio s-mii

$ SAVE DOLLARS $

WB BATB 1V KVTHPtO VM
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War=nr nea  Toaatera
aeanm Etc.
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IMMPIRi RADIO CO.

"M AM Ao gt 45d SE'M X
TELEVISION

Vlamuaa M aze
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AMD SEUVICi
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WASHIMO MACHINES

MIDTOWN SHOfPINO SERVICE
im UAn 4»mdtt. (Bat. «4S>. M.X.a
MV s-i«es

20% to 40% OFF

o« ail brasdt
Television
Refrigerators
Dish W ashers
W ashing Machines
Gas Rapges
Freezers

Spoelal DUcouuf om
THOR AUTOMAGIC WASHERS

Philip Gringer & Sons

INCORPORATED

2f FIRST AYE. (sr. 2d Sf.). NYC
*R i-0012.0013

EstablUhad 1918
TIME PAYMENTS ARRANGED

SAMNGS WP TO 50%

Eadiot, Television, RefrlKeatorH,

W aahen— AU (Mandanl Maknt
Easy TermN
SOUNDYICW RADIO ft TV CORP.
M H««ll »r«isf Circle, irosx. N.Y.
TA. 3-7272

A~ SAVE — DON'T WASTE
IOUB PBIZBD
COSTUME JEWELRY
CAN be repaired, replated «n restored.,
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EEAL SAVINGS.

OonrteoTia, reliable aervice aaanred.

SAM BORELL

A1l M a St Baa. 608 N.V.O..
BBekmaa 8-9543
DISCOUNTS—ProM 20% to 40%
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ramoaa Honsdiold Appliaaees. Hvch
iteoM aa

TELEVISION
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B «frl(erators; Badio; Foaataia Pens;
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LO S 0634



Page Fourteen

wmMmmmmmmmiim.

1,400 Honor
John P. Crane
At Dinner

{.Continued )rom Page 1)
effect 24 hours a day, every day,
instead of only from 8 p.m. to
8 a.m. Thi.sannouncement brought
down the hou.se, because it meant
that the bell alarm would ring
only for those companies that were
to respond to the alarm. Firemen
had been complaining for a long,
time that they were subject to a
high incidence of heart trouble
because of being startled by all
alarms, even though they had to
respond to only a small percent-
age of them, and cited records as
proof. Commissionea- Quayle’s par-
tial improvement, by [Instituting
the night-shift selective service
signalling, had been hailed as an
advance, and the news of the
round-the-clock release from wun-
necessary nervous strain effective
June 15 was therefore greeted as
something oiit of this world.

‘Aggressive But Fair’
Commissioner Quayle recalled
he fiirst time that he met Mr.
rane and his associates, in 1946,
nd said that Mr. Crane’s high
bility had been apparent from
he very start.

“He was aggressive but fair,”
said the Commissioner, “and co-
operated in the bestinterste of the
City and the Firemen. He pre-
sented. and he always backed
up his arguments with proof.
Vigorous but reasonable, able but
modest, fair but insistent, friendly
but business-minded, Mr. Crane
has proved to be an asset not only

WANT TO DANCE?

Just W iiour &

Will you spend Va

hour and give fust

one dollar to start

you on the rood to

lifelong fun and

enjoyment Yes —

i've taught dancing

for 20 years—and

all I noed is just

Vahour of ycur time

to prove to you Fred LcQuorno
that you’ll be able

tf dance anywher -witl: anyonel
Learn Foxtrot, Rumba, Mambo,

with my guaranteed method. Come
in today and ask for Fred LeQuorne.
Or call LU. 2-1168 for an immediate
appointment. It's just $1.00— \V2houri

t
¢
a
a
t

SPKCIAI, TO CIVIT. 8KRVICK
I.LKADKIt HKAUKItS
W ith the p>irohal<t> of finy courso. yon
will rrffive (i KULL HOIJU PRACTICAL
LESSONS niKICI You can ptirehase
any (lanro course on an e;isy pnyniciit
plan and pay as low a« $”.50 pr>r week.

GAY SOCIALS; Tiies. -U p.m.; Siin -3 p.
Open daily 11-10 p.m. Sun. 1-0 p.m

FRED LeQUORNE

S W 46 St. (5th Av.l Est. 20 years

m

an honor to his family,.his alma-

In a letter to Grover A, Whalen,
of t» e dinner committee, the State Federation

accepting the honorary chairman- (AF. of L.). with which
Commis- js affiliated.
“I consider my efforts
half years I Ny¢ Firemen a [abor of love, as it

observe gains me no political
endeavors

f deserved
tribute. Sliorher hours, comprising

attributable

compensation

transmission
fire alarms are additional singular
achievements.

latter is most warthy
the favorable
administration.”

Hopes Reid Will Be Elected

Commissioner N
“psuiticu-

of a
misunderstanding by the member-
of the
nine-and-fifteen

would be rectified by the
tion of Mr. Reid as vice-president

legislation
In all
the Legislature." |

CiviL SERVICE

NEW YORK CITY

John f. Crane responds to previous speakers' praise of his services,
at the dinner in his honor. At right, Fire Commissioner Frank J. Qyayle.

Unifonned Firemen’'s Asso- helped to pass the 45-hour-week
large, law for Firemen and
help NYC Firemen because of my
complete respect for John P. Crane

as a labor leader.”

nevertheless it is a
Un-

ef-

sys-

to of the Assembly, who

Brooklyn, praised Mr.
and his associates. “Messrs,
of Reid and Purcell were
gentlemen and always had the in-
months terests of the Firemen
past, he has been most persistent in mind,” said the
Firemen’s Legislator. The third
deductions equalized. The tioned was Gerard Purcell, finan-
and merits cial secretaiy.
consideration of the The two Legislators,
fellow-lawmakers, must
hear from Mr. Ciane and
his 20ain at the next session, because
in the only “business”
larly chagrined to see that W illiam Nis response to all the
for vice-presi- Mr.  Crane openly ,
the UFA would keep on trying to
get a law passed for a referendum
on Firemen’s pay, because a refer-
of hours. endum was the only
mistake alternative, since the

ELECTROLATION

1600 hairs removed permanently
Majo[i[y (in one hour)
said Fo«« « Arms e« Body

Separate Men’s Dept.
W rite lor Tree Folder
of the

CLARA REISNER INSTITUTI
of COSMETOIOGY

re-elec-

506 rifth Ave., N. T.
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Visit onr show rooint

BENCO SALES CO.

100 NASSAU 8TKBKT

{tevr York City OlIBby 9-1040
Photography

Bpoclai discounte on photographic equip.

Libwai »inie payments. Beat prices paid

on uneil eijulp Spec Bnini film lentoli.

CITY CAMERA EXCHANGE
11 John St.. N Y. DI 0-2080
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0OAM. JJH) LHt V. U Ith St» OK 4-B080

ileallh Service*
ihvim; It. KAKi* - oinoM m KiST
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Siuvice, IOyca Kxainincd,

at/ITS COATO custom made. Artistic Re-
modi'linff. SliiitH matched. Rt>as, Recom-
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and  wo- Setver Cleaning
pradenoe spwERS OK DRAINS RAZOR-KLEBNSD.

Q_mwr“e No digging— If no resalta.

Electric Roto-Rooter Sewer Servioo.

S JA 0-0444: IfA 8-0588: TA S-OISI.
on.

INTRODUCTIONS
and Marriagy TTPBWRITBKS. Rentals

Circular on Request
Hekn Brooka, 100 W. 4«nd Si. W1 Y*S4M Av*.. «.

3xams. Delivered. Also

Bought. Expert repairs. Pnrvin, M

OR. s-8871.

ai tb« TTPBWRITBR SPECIALS

now and Makes Rented Repaired.
K. BS5 H. ables Ea*r Terms. RosAn”suni'‘c
pr«advar,

Mr. Crane is a vice-president of

support men like Mr.

added the Republican
Steingut on Gentleman Trio
Irwin Steingut, Minority Leader

Typewriters

LEADER

NEW S

matter of long policy does not and
would not resort to the strike,
which is the “principal protection
to workers in oprivate industry.

Mr. Crane was graduated from
M anhattan College, for which he
played football and rowed, besides
getting high scholastic marks. His
coach of college days, who taught
him the rules, told some anecdotes
of Mr. Crane’s college days. The
‘coach, Allan Walz, now telling
L'em how to row at Yale, recalled
cthat the guest of honor had made
a touchdown for Manhattan Col-
lege in a close game, only to draw
"a calldown from' the speaker. Rea-
;son: He'd carried the ball in the
wrong arm, according to the rules.

W halen and His Heart

I Grover A.  Whalen, general
fchairman of the dinner, who, as
la former Police Commissioner, had
ito admitthat his heart was in the
'Police Department, admitted that
the Fire Department was right up
close, and stated that the two
departments constituted the out-
I'standing ones in the country. He
declared his boundlessly high esti-
mate of Mr. Crane.

The toastmaster was Council
President Vincent R. Impellitteri,
who departed from introductions
to praise feelingly Mr. Crane’s
informed approach to all problems,
his sincerity and his outstanding
qualities of leadership.

Others on the dais were Dr.

LEOitL NOTICE

CITATION— The People of the State of
New York. By the Grace of God Free
and Independent, To the Public Admini-
strtor of the County of New York, the
Attorney General of the Stale of New
York, the distribntres, heire at law and
next of kin of VICTOR A, WAHLBERG,
deceased, if any there bo, whose name*
poet olTlce addresses and places of residence
are unknown and cannot afteir diligent
inquiry bo ascertained by the petitioner
herein SEND GREETING.

Where.19, OSCAR J. HEIG, who resides
at 752C Shore Road, Brooklyn. New York,
and GUSTAVE CARLSON, who resides at
aae East 10Sth Street. Bronx, the Cltv
of New York, has lately applied to the
Surrogate’s Court of our County of New
York to have a certain instrument in
writing and codicil thereto dated October
30. 11)46, and March 7, 1010, respectively
relating to both real and personal property,
duly provetl as thh last will and testament
of VICTOR A. WAHLBERG. deceased, who
was at the time of his death a resident
of 412 West End Avenue, New York City,
in the County of New York,

Therefore, you and each of you are cited
to show cause before the Surrosrate’s Court
of our County of New York, at the Hall
of Records In the County of New York, on
the loth day of June, one thousand nine
hundred and forty-nine, at half-paat ten
o’clock in the forenoon of that day, why
the said will and testament should not
be admitted to probate as a will of real
and personal property.

IN TESTIMONY WHEREPP, we have
caused the seal of the Surrograte’s
Court of the said County of New
Y'ork to be hereunto affixed,
WITNESS Honorable George
irankenthaler Surrogate of our
said County of New York, at said
county, the 12th day of May in
the year of our Lord one tliou-
saud nine hundred and fort.v-nine.

PHILIP A. DONAHUE

Clerk of the Surrogate’s Court

@ v
o

tT
ili.

KUSSY, OLGA.- citation.— The People
of the state of pNew York, by the
ijj'face  of God free and independent, to
Oigla Kussy, Viktor Kussy, send frreeting;

On the petition of Evsey S. Raehba. who
resides at No. 617 West H3th Sti-eet, in
the Bororuffh of Manhattan, County, City
and State of New York, you and each of
you are hereby cited to show cause before
the Surrogate’s Court of the County of
New York, held in the Hall of Records, in
the County of New Yorlc, the 1st day
of July, 1049, at hatf-past ten o’clock in
the forenoon of that day, why a decree
should not be made adjudging that the
said Olga Kussy and Viktor Kuasy are de-
ceased and granting ancillary letters of
administration on the estate of the said
Oltra Kussy to Evsey S. Rasliba

In teetimouy whereof, we have caused

the seal of the Surrogate’s Court
of the said Co\mty of New York
to be hereto affixed. Witness, the
Honorable George Pranke»thaler,
(Seal.] a sSurrogate ot our said county,
at the County of New York, the
13th day of May, in the year 1940.
PHI1I® A. DONAHUE,
Clerk of the Surrogate’s Court

DeHASPERQ, iQUSTAVB.— %In pursuance
of an order of Honorable Wiluam T.
Collins, a Surrogate of the County of New
York, notice la hereby given to all persons
having claims e”ainst Gustave DeHasperg,
late of the County of New York, deceased,
to present the same with vouchers thereof,
to the subBcribers, at their place of trans-
acting bpusiness, at the ofHce of Ralph K.
Jacobs Richard Steel, their attorneys,
at No. 226 Broadway, in the Borough of(
Manhattan, in the City of New York,
State of Nbw York, on or before the 28th
day of June, 1940.

Dated New York, the 13th day of De-
cember, 1048.

ALBERT BI*UMENSTIEL,
DOUGLAS AUPFMORDT,
Executor*
RALPH K. JACOBS A RICHARD STEBL,
Attorneys tor Ex”“utors,
OH)ce and P. O. address, 226 Broadway.
Borough ot Maniiattan. New York T.
New York.

A study book entitled "Sani-
tation Man™*that is idea! as iirep-
aration for this examination la
available at The LEADER Book-
store, 97 Duane Street. NTC. If
you want to order It by mall, pleaM
turn to the ad on pare 15.

THE LEADER oarrles %full re-
port on th« progress being made
by Civil Servioe Commissions in
ratinf examination papers; and
publishes eligible Ustt wlwa ttier
urn

Tuesday, Jua» ™ jJ

Harry M. Archer, Second
Fire Commissioner;

ough President James

Dr. Albert A. CinelU, *
Medical, Surgical and Dentil®
of Specialistsr State Senate
liam F. Condon, of Yonkerv
Lee Donoghue, Director Nvfl
partment of Commerce’
Feinstein, president, of
County and Municipal EmmL
Jerry Finkelstein, pubiifi, *
The LEADER; Thomas AS
president. State Pederatin®i
Labor Council;, Manhattan
ough President Hugo e
and Joseph T. Sharkey
chairman and Majority Lrhi
the Council.

NERVES. SKIN gnd STOMir
KKiityi. otntril
n Ltmt lick. IwtlIM oiiMi
HNICIHIIN, All Modtrn Inj,,,!,

N PILES HEALED

\ ee Utt «l tiMt fr*m
AARicosr yuNS ruiAjst
A

KARAY AVAILAHIN
FEE $3
Afedlcifl*

41S Uxingtoii Avt.

Honrit Mon., Wed., rri., 0:3owi.«
Thnrt. * Sat. 9:30-2:00. gnn
Holidays 10-1* A.M. Closed To

LEGAL NOTICK

CITATION— The people of the Sti

New York by the Grace of God, Jri
independent To ALEXANDER P.adl
aa Exccutior of the Latit Will anill
ment ol BERTHA H. GARFUNKt'
ceased. ROBERT B GARFUNKEIL, jl
E. ADERER, JENNIE G.\KFUI
ESTHER SLOE,. GERTRCUE KI
ALEXANDER PHILIP ADKUER, ai
infant under the ape of fourtef-n
NOEL JANICE ADERER, an infintj
the age of fourteen years. Tlio Pr.il
Life Insurance Company of Amtri
Travelers Insurance Comp;uiy, Prt
Leland, Inc., Emanuel Saxo, baniell
man doing business as K?iaiu

Bureau, Buchtcr. Ratheim, Abrams (
Goodwin, Rosenbaum & Mcacliaii
Halperin Louis Waldman. The]
York Telephone Company, Dr.

Faris doing business as Drs. Kail
Hayden. Garfunkel Makers, Bonwitl
Inc., Grand Maison De lilaiic Co|
Freeman & Son, Inc., Gotliain Carp
Inc., Dr. William Harris, Acadtniy _
and Linoleum Co., T. J. Mcfiunnidj
Henry Halper, Saul Silverberg doin

nosg as Stepper’s Corrado-Gnciihou!"

John E. Thomas, Maxmillian FuH

Max L. Som, Mrs. A. Leon, I'incm |
bloom Inc., B. Weinstein, VVilliaml
Hat Shop, John A. Finneraii Inel
Pocket Brassiere Co., Dr. Lillian Bif

Dr. Udall J. Salmon, Jay Thorp
Phillips Petroleum Co., J.uk Be!
Maison Cye, Inc.. Estelle Mildred anjl
and Company (SAKS Fifth Avenufl
ing all of the persons interested asj
tors, legatees, devisees or othtl«
the Estate of Nathan J. Garlun
at the lime of his death was a
of the City, County and State ol
SEND GREETING:

Upon the petition of Beiijanun
funkel residing at Katon.iti,
and City Bank Fiu-niers Trust Qi
a domestic corporation bavin? iij
ofldce and principal place of businl
No. 22 William Street, iu the W
of Manhattan, City, County ;uid Sl
Now York, dated the 3oth day of!
1049, praying for the judicial
of their account as E.\i'iilors f
Last Will and Testament of Ns9J
Gai'funkel, deceased; that thin Co#
termine the amounts due the co(al
each person or corporation in wha
half an estate tax payment has
and direct payment thereof to the |
tors pursuant to Section 1-4 oi
cedent Estate Law; that this Court T

determine the compensation of vK

Victor Ziprls, Esq. for letf* sorvifl

quested by him in the sum of

of Mitchell Capron, Marsh, AnP
Cooney, Esqs., for legal services r«
by them in the sum of $0,000 PJ
to Section 231-a of the SunoKateM
Act and direct the payment
gether with their reasonable cash
ments; that this Court conlnm
trusts under the decedent’s
effectively declared null and vo.q P-j
to the* codicU thereto dated Octoil
1837, and for such other and fu"l
lief as to the Court may ntc™ 7~
proper. .

You and each of you W®

to show cause before one of thB
of our Surrogate’s Court of the
New York, at the Hall of K..or(i»I
Borough ot Manhattan, /Y

York, on the e6th day of

10:30 o’clock in the forenoon »
day, or as soon thereafter as *

be heard, why the relief

said petition should not be si'd"' J

IN TESTIMONY WHEKI'>p*’, . r]
caused the seal of J
Court of the said t-oi'U'V
. York to be hereunto
[SMri] w ITNESS. Houorubw
Frankenthaler one n
gates of our said
York at said County

T epsitip A
Clerk of the “i'jol
VIRGINIUS VICTOR ZIPBIs.

Attorney toe Petitioner Bcni."

Gartunkeil y o
OfiBce and Post OfiSce Addrew
342 Madison Avenue
New York, K. Y. , . mou,
MITCHELL, CAPRON._,MAK-~n

ANOULO & COONEY n
Attornears lor Petitioner CilJ *

Fanners Trust Company
Office and Post Office Address
20 Exchange Place
New York, ». T.

BEAD THE LEAD®* ' *

for fuU reports of new
oompetifiYf and prom»»*»
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Commissioner Prank J.
lie is trying to get as many
otloDfi to the uniformed
J =0 be made July or

following the 14 to he
We July 1, and also wants

a considerable number

in

appointments after

IieJuly 1 promotions would
to Deputy Chief, three
New Model
Formal Suits

To Hire

Bedes

lilDress

f

avvays

lite Jackets

We Specialize in
wtrits for Proms and
Weddings

2 Convenient Stores

Formal Shops

GEdney 9-5U6

WwH St.  Mtfehview 8-4200
(Nr. 5th Ave.)
Brooklya, M. Y.

indsor
1jHfth Ave.

|OTHER POPULAt PARTY ROOMS
FOR XFFAIRS OF AU SIZES

Whatevr the weather
farparty will be better

AT THE HOTEI

T. GEORGE

P. 1. Douiis, Mgr.
IABK STREET. BROOKLYN
hisi.7th Ave. L.R.T.Sta. InHotel
MG&BING InaXANAGEMENT

HRm  CAMP *

Hie Glorious Adirondocks

Thousand Islande and Ausable
A marreloua pleaaure play-
1.800 feet elevation and rigrht
lake with plenty of gorgreous
Buneralows and lodges with
“dcold running' water and modem
‘eniencea Tennis Courta, Canoeing,
ling Handball. Baseball, Pins
lushing. Saddle Horses, Golf,
Dancing, etc. Interesting one-day
wranped. Delicious wholesome
Dietary Laws. Rates $60. $55,
person.

(ASON opens JUNE 17th
hr Booklet-New York Office

"@fOMway Room D06 CO 1261
Evenings. Holidays-PR. 4-1300

Vacation for the Entire Family”’

BERKSHIRE ACRES
IAKK RUINEBECK N. Xx.
adult retreat and day camp

Cn " Tennis, plus all sport#—

tT?*’ *>oatlng, flshing”®, concerts,

Neellent Jewish food,

,festful atmosphere. Separate

established children's camp,

altitude

(rammer.

NTC

n
“ow for wonderful

West End Are.,
Anyler 4-8275

NMers wanted

PITCH A TENT

“Allos- , J*'® A SHACK
*1 kfr SWIMBUNG
ntOM N. ¥. CITY
, *no YeaHy
SCA4VUIMAN
Wit IHath Bt
amkrica
Utiif- == Me»lc«n. Caban, PUerto
Gentlemen wish to
single people in New
**AN AMERICA
Texm

ClVIL

YORK CITY

SERVICE

NEWS

FIRE LINES

to Battalion Chief and 10
‘Captain.

Some informal discussions will
be held on the subject of the
additional promotions and the
Firemen appointments, after
which the Commissioner will re-
quest a certificate from Budget
Director Thomas J. Patterson, au-
thorizing them.

The possibility that 100 Fire-
men will be appointed was ad-
mitted at Fire Headquarters, but
the point was stressed that as
yet no definite number has been
decided on by anybody.

The new budget will go into
effect on July 1.

The Holy Name Society. Man-
hattan. Bronx and Richmond, an-
nounced the result of its scholar-
ship a\;mrds. Four-year academic
courses were awarded as follows:

Thomas Weber, son of Lieuten-
ant Thomas Weber. Engine Co. 97;
to Cardinal Hayes High School,
The Bronx.

Danel Grogan, son of Fireman
William Grogan. Engine Co. 41;
to Power Memorial Academy.

Henry Cullinane, son of Fireman

Henry A. Cullinane. H. & L. Co.
14 (retired);to Fordham Perpara-

Lydia Monahan, daughter of
Fireman John Monahan, Engine
Co. 67, to Aquinas Hall High
School, Tlie Bronx.

Patricia Dale, daughter of Fire
man Charles Dale, H. & L. Co. 51;

Holy Cross Academy.
A one-year secretarial course at

to

Holy Cross Academy was won by
RESERVE WEEK
NOW FOR JUIy 4t END

On Shandelee Lake Modern buildinfrs

accom. 200. Boating, bathing, tennis
fishing, all sports facilities. Banciiig.
t>ar and grill.

Tel. Livingston Manor 200

Temple Bros., Projgs.
LIVINGSTON MANOR, N. T.
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KLET
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Informal Adult Resort In the Adlron-

darks. Llinit€«l to 90. Tennis - Fishbig

Golf - Arts - Crafts - Motorboatlng

Dunce Band - Folk-8quare Dances - Con-

certs Pollen-Free. N. Y. Off. 2fi0 W,

«7th— Circle 6-6S86. Open thrn Siipt.
Louis A. Roth, Dir.

Vocatloii at LOON LAKE
It heart of the Adirondacks
Booafing — Fishing — Bathing

Raiet; $.35 up

LAKESIDE HOUSE

H. Cornell, Prop.
Chestertown, N Y.

MAPLE, JREE INN

Old Poet Road — Rifton, N. Y.
Special Rates to Civil Service
S-4 persons In room $%week e«.
1 person sinsle room week tm.

t persons in room 35 week m.
Hahlng, Swimming, Boating. American Plan.
Thos. DeOregory, Prop.

Tel. Rosendale N.Y. 3084

f YWAVEt> » TOURS”
DEFERRED GUEST SERVICE

No Service Cha rgefor Reservations

PLAN YOUR SUMMER VACATION NOW
Bt W. 4S Bt. (Suite 1S86 Wil. 7-S011

SCtoow ftzl JONBS"
KAUMM OdUMIT. MUM CAOT THOMIAS aOMiZ
MARY JANE SAUNDERS

TAOAVINLit oL

BOATHOUSE

18-01 STEINWAY STREET

ASTORIA, L.I. AS. 8-S700

Now Under the Management af Sddel’F

Sheepshead ~y 7
INever @ Cover or a Minimum?”

Hu,

Joanne M. Dale, sister of the four-
year award at Holy Cross Aca-
demy,

Thomas Casey, son of Fireman
Thoma,s Casey, H. & L. 46., placed
first in the competition for the

Power and Ford-

but also finished
Regis High
competition,
Regis.

Cardinal Hayes,
ham Prep awards,
first in the separate
School scholarship
and decided to go to

To be announced later are
awards of a four-year course at
Notre Dame Academy, Staten Is-
land, to a girl, and two scholar-
shlps one for a boy, the other for
a girl, at Delehanty Institute, all
three awards sponsored by the

Society.

The Rev. Joseph A.Doyle,
erator of the Society, made
announcements.

The annual
committee consisted William
Larkin, Chief's Aide, chairman,
and Thomas F. Cullinan, president
of the Society. Competition was
open to sons, daughters, brothers
and sisters members of the
Society.

the

mod-

the
scholarship award
of

of

nito

On Sylvan Li.kf
Bopewell Junrtion NV
*tk" J*v*»rs from New

: Is
$ 45
U'rite for our Book-

let on Lusli l.iviiig
for Voang Prople

NY oFFICE:
ANN STREET

CO. 7-3958

York
y iw Loykryv

woekly'~

COUNTRY « SEASHORE
IN THE CITYI

Enjoy the
seaBhore

Travel?
and

W hy
country

pleasure of
combined at
famous Sea Gate Harbor— only private
sumer resort in N.Y.C. Private Beach

Spacious grounds. Fine cuisine. Spor's
Recreation &rooms overlooking ocean.
Decoration Day Speoial $7 Day

Phone Esplanatie 2-9642
for reservations.

SEA VIEW 400D Beach 49 St

manor Sea Gate Harbor, N. Y.

MKA,\H_I l the Berkshiree

Only 120 miles from N. Y. City,

Easy Travel. Yankee hospitality

with the flavor of the OIld West!

Everything for a perfect vacation.

Horses-Daily Riding-All Sports

Private Lake, Boats, Swimming,

Pishing, Entertainment, Sauai-c

Dances, etc. Home-cooking.

All conveniences.

Low Rates-No Extras

Reserve NOW for

ohoice of accomnio-

ldations. N. Y. Phone

SP 7- 4720 owmrlte

. Box
New Boston M ass.

UiffM  Juner»TES?
A $50 WEEKLYI

ROSS COUNTRY CIUB

MONROE, N.Y. Aotm t!
Monroe «161 N.Y : M 9-9547 ’

on Hie mojeslic Hdvken

v seAspvvoil

* CVCMy ,
iSMk.ES FROMNYCoNEWW INOSCR.NV.WWfl0«GH4nc

Opm 1:30 AM

BOOKINGS NOW OPEN
FOR OUR BANQUET HALL

ACiXtMODATES WEDDINGS AND
PARTIES OF 10 TO 860

SPECIAL RATES TO
SKRVICK ORGANIZATIONS

BANGING
EVERY SATURDAY NIGHT TO
THE MUSIt OF the 4 yachtsmen

AN o

olvn.

LEADER

"IIngIrWEEKEND

DAYS

ENTERTAINMENT
SWIMMING POOL
ftHUMBA BAND NIGHTLY

if bon RicKLEH,
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JUNE WEEKENDS

“If You're Old
You’ro Young
TO ENROTX

Enough
Etionghl”

IN THE

;HNi RATES JULY RATES . "Dean of Pun”
*29/\ if HOUND TRIP TRANSPORTATION
ur f
L IT RAIN INSURANCE
CKaOItEN'S DAY CAMP |f Rhumba Lessons— Champagne Hr.
1A- Diuicing— Snorts— Campfire Partiee
PARKSV”_LE S N Y [0 DELIC’IOU.? Amer.-Jewish CUISINE
oo If UNIQUE ADDED ATTRACTION
ST. GEORGE GROUP TO MEET DR. MURRAY BANKS
The St. George Association, Psychologist— Tfimionst— .Jinio 11-18
NYC Transit System, will meet at AL
Masonic Hall, room 1603, Satur- VR ONLY $2450
day, June 10 at B pm. A sogial  Grey Meckend An Adventsre in fan
hour and refreshments will fol- June 24th to 2Gth
low. President Charles Fetter was .
happy so many members and PHONE: FLUSHING 3-7200
uojununuoo 0jaM spuajjj
More for Less at
TANZVILLE
|\EN 30 ACRE LAKE
CONCRETE POOL
Free Boating. Entertainment Nightb
by Outstanding Social Staff. D.inoe &
Concert Or<h. All Sports, nors<;ba<.'k
Riding All Weather Tennis Court, Com-

pletely Modern

JULY & AUGUST $40-$46.

JUNE $35.

- KoMher-American Cuisine

PARKSVILLE 5, H.Y.

IDEAL HONEYMOONERS

Al Star Basketball

GEORGE MIKAN
Head Athletio Director

for

ICO

N4 0
JUNE

ROOMS

»hone

LI%Y

Wonderful

m

NEW SWIMMING POOL

ALL SPORTS .

ENTERTAINMENT
AMERICAN & RUMBA BANDS

OUTDOOR DANCE PAVILION
Homellhe Cultinc ** Dtofary Uwt

PARKSVILLE 5, N Y.

New

ARCO BOOKS!

PASS ALL TESTS!
Q Accountant & Auditor $2.00 Q Maintainer’s Helper ... $2.00
j~~| Bodkkeeper -$2.50 []] Messenger
Q Bus Maintainer (A &B) $2.00 - Motorman .
Q Car Maintainer $2.00 Q Motor Veh. Lie. Exam .. $2.00
Q Civil Service Arithmetic 0 Office Appliance Optr. .. $2,00
and Vocabulary ... $1.50 Q oOil Burner Installer ... $2.50
0 Civil Service Handbook $1.00 @ Patrol Inspector -.......... $2.00
I Clerk. CAF 1-4........ $2.00 1 Ppatrolman (‘49 Edition) $isO
0 Clerk. Grade 3. 4, 5 Q Plumber ..o $2.00
CNYCl - e, $2.00 Q P. O.Clerk-Carrier $2.00
Q Clerk-Typlst-Stenographer r~| Practice for Civil Service
$2.00 Promotion ...ceceeveennns $2.00
Q Complete Guide Q Printing Plant Worker .. $2.00
Civil Service Jobs ...$1.00 Q Real Estate Broker ... $3.00
IElectrician ... $2.50 []] Resident Bldg. Super $2.00
Employment Interviewer $2.00 f~] Sanitation Man (B) ... $2.00
Q Engineering Tests $2.50 7 Scientific Aid ..o $2 00
r~) Factory Inspector $2.00 Q social Investigotor ... $2.00
[11 Fingerprint Technician $2.00 f-| Special Agent ...
0 Fireman (1949 Edition) $2.50 7 Statistical Clerk
I G Men i, 200 Q stationary Engnr. &
Q General Test Guide ... $2.00 KIEmMeNn .ooveevieveeeeeeenns $2.50
0 Guard Patrolman ... $2.00 [~| Student NUISE ..ccommrrennee. $2.00
0 Health Inspector ... $2.50 Q Structure Maintainer ... $2.00
I H.S. Diploma Test $2.00 7 Student Aid .o, $2.00
Q Housing Manager ... $2.00 Q Telephone Operator ... $2.00
0 Immigrant Inspector — $2,00 7 Treasury Enf. Agt $2 00
Q Jr. Professional Asst,— $2.00 [3 U. S. Secretary— (Study
Q Insurance Ag't-Broker - $3.00 Steno-Typlst, CAF 7) $2 00
0 Librarian ...veviviceennn. $2,00 Q Sr. File Clerk ..cooeveueee $2.00
Examine these and many other helpful titles at the Leadei
Bookstore, 97 Duane Street, N. Y. Or mail the coupon.

FREE!

With Every INY.C. Arco
Book — Lnvaluahle New
4rco "*Qutliiie Chari of
New York City Govt.”

LEADER BOOK STORE
97 Ouane Street N Y 7 N. 1

PleaBf send me ‘ople»
If tK)ok» 1>heoked above

I enclose "heck ni rnni/e) ordei
for *

Add 15c for poEtnge Allow

6 days for dflivtry
40c for 24 hour pperial deilverj

No C.0.DV
Name
Addrea*
City and State  ...cceeeeeieennnn.
trrrrrnnne] e

w

wne om®
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Apply

CiIVIL SERVICE
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NEW YORK CITY NEWS

Now for

The NYC Employees Retirement sion part of the retirement al- the rates for the 1 per cent plan.
Bystem, of which Ralph L. Van Jlowance. The total, 2 per cent, Anhour and a half later the pay-
Name la secretary, Is busily en- affords half-pay retirement after roll clerks from the various de-
gaged on the huge task of quoting 25 years, full pay after 50 years partments were at the System's
rates to members of the System of member-service and propor- office, receiving blanks. Besides,
who desire to take advantage of tionately for the Intervening ser- 100,000 booklets, explaining the
pension liberalization laws passed wvice lengths provided age 55 has broad advantages of the 1 per
by the last session of the legis- been attained. cent plan, along the lines pub-
lature. The quotations stay the (2) Election of the 1/120 plan, lished In The LEADER during the
same all the time, unlike those which constitutes a re-opening of past three weeks, are being dis-
on the Stock Exchange, and the the age-55 retirement opportun- tributed to all the members of
benefits are more secure. ity, for those who are on a basis the System. [If you didn't get
~The two Important opportuni- of higher age for optional re- yours, see your payroll clerk.
ties are: tirement. Apply to September 30, It IsImportantnot to wait imtll

(1) Election of the | per cent 1949, inclusive, to your depart- the last minute, especially to avoid
plan, whereby an employee re- ment’s payroll oflBce. loss of advantages wunder the 1
tires on 1 per cent of his salary East W ork per cent plan. While an employee
for each year of member-service, as of may make application to be cov-
plus the normally equal amount The System got busy as soon ered by the more beneficial pro-
that NYC provides for the pen- as the Board of Estimate adopted visions, at any time before June

Come On ...
Were Ready!
to have you Inspect these fine low-
priced homes that will fast win the heart of
Civil Service personnel.
for inspection — beautiful new

GIFFORDS GARDENS

V.A, and FM.A, Approved Homes with 25 Year Insured Mortgage Financing

M ODEL

-ECONOMY HOUSES

CEFINITLY THE MOST VALUE
Crstricaon SE

HOMES

and Fnee

7 b J
NO DOWN LOW DOWN
PAYMENT PAYMENT
FOR FOR
QUALIFIED NON -
VETERANS VETERANS
LOTS LOTS
50 X 100 50 X'too
A2 rooms S 8 5 0 0
AND LARGER - “P
WILL YOU INVEST 5 MINUTES ... FOR A LIFETIME OF HAPPINESS?
Then, roiiie to thU ileliKhlful new mtldMiUal communitr Grmt Killa Hnd we thMW oharmliiK, low prlo«d he

the hnl}'Uiik, cunstructloo,

luiidHrapiiiK and the exeelleat n«ii;hhorhood it«elf.

PLUS ALL THKsK FKATUKKs

* 1 liirge ttHlrooniH * Viwtibule * Spuolou* livinK room * Kitchen, ultlniftte la lat«Nt design with modem 36 ineh
KUH niiiKe * Koomy cloHet« * (\>lur«<d tile bath and shower * All wenther strip windowH * Steam radiation * Steam

iicat * Double oitk lloorinK * Uriiiig plumbing * Hteel girder * rourrd concrete foundation * 17~ge landscaped
I>lotx * Titvt'd city utrfctH and rurbu i>ald for

Tliri-o miiiutt'tH from large tihop|>ing center . . . public and i>arochiiil suhool* nearbjr ... a short pleasure walk
I'ruin M arine I*urk which will soon be the Jones Bench of Staten iHland Boa Md train transportstloa.

(IOXVXNSION ATTIC)

4'/> ROOMS
6'A ROOMS

SPILLER

425 GIFFORDS LANE,

OpMi staircase to huge expan-
bion uttlc with stmm heat riser
buitable for two future rooms.

Full site — Two story
Four Bedrooms.

(VKTKBAN'S PKKFKFKKNCB)

>9,000
MO.500

CONSTRUCTION CO.

GREAT KILLS. STATEN ISLA ND. N.Y.
PHONE HO. 6-1408

B igge

30, he has the opportunity to
withdraw the application only
until  he gets his rate certi*
tiflcate. The earlier he finds out
what the cost will be, the less
likelihood is there of him run-
ning Into any jam thatmightcost
him the privilege of getting In on
the better basis, even though a
switch to the standard age-55 plan
would be permissible during the
succeeding three months., Still,

he shouldn't want to lose any op-
portunity, and early action is the
best safeguard.

Rates and Age

The rates are simple for those
under 55, on the 1 per cejit basis,
because standard. The oplan s
geared to age 55 optional retire-
*tnent, but this does not mean that
one mustretire, only thet he may
retire, at age 55. It is even pos-
sible for a person who is past 55
to come under either form of the
age 55 plan — the 1/100 fraction
of the L percentplan, orthe 1/120
fraction of the age-55 reopening.

Filled-In blanks will be returned
by the personnel oflBces of the de-
partment to the Retirement Sys-
tem once a week or oftener. To-
ward the end of the period — as
June 30 nears — personal deliv-
ery of the fllled-in blanks to the
Retirement System, 52 Chambers
Street, may be advisable. It s
permissable under all circum-
stances to attach a self-addressed
postcard to the application blank.
The System will rubber stamp the

card and mail it back to you as

yoxir receipt.
Cost Question

The question of cost Is the
paramount one under either lib-
eralizatior™ law. Everybody wants
the additional benefit but only
those who can pay their share
can get the City to pay its share.

Tu” Jime 7. n

Pensions!

For those under age 60, wHa
any considerable member.?
the financing need not
troublesome, as the System’ i
facilities may be wused to
all or most of the cost.

If the accumulated deposit.l
suiting from salary deduction.!
not large enough to prod,
loan value that will cover
extra costs, the difference
be made up by a bank ioenl
going rate, and the
would come out well ahead
average benefit figure is ab
per cent, d if the loan ¢
percent, t employee fora”
year would be ahead 14

Making up the cost of
butions for past years of
would cause the cost to bT
tively high, or, to put it diflei
ly, persons with only a shorti

an
he
b

iod to go, to reach optiongii
tirement age of 55, would havi
pay the additional amount

a shorter period, and the

efits from accumuulated

on the annuity deposit would,

only slightly. It is a case of1
ing a stated amount over
years. For the younger emp

ees, or those with relatively:
member service, the costls
readily met.

A fact that shows how imp

ant it is to gain the benefltsl
the 1 per cent plan s thef
markably high numb(;r of ap
cations from the very higl
City official to the wvery lo
Deputy Commissioner. The
in these brackets, who've st
the advantages themselves,

came so convinced of the wisd
in fact, necessity, of not pa

up such a good thing, that
gave the System plenty of
the very first day that the

plications could be turned in.
more they knew about penslj
the faster they acted.

O'Dwyer Sees Nege<

Of More Police

Mayor William O Dwyer, speak-
ing at ceremonies at City Hall In

connection with the presentation
of medals for heroism to mem-
bers of the uniformed force of
the Police Department, said tha;t
the force would have to be in-
creased to provide adequate pro-

tection to sections of
the City.

He mentioned that during his
administration the force hasbeen
increased by 3,000, to 18,000, The
Police Department, the Patrol-
men's Benevolent Association and
others have strongly favored a
20,000 quota and the Mayor him -
self has spoken encouragingly of
such an objective.
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prospects will therefore inc
for the prospective eligtolesi
the list that will result fromf
new examination.  Applicatf
open on Thursday, DeMint>
and close on Friday,
16, at the NYC Civil Service!
missions Application Sectl
Duane Street, opposite
LEADER office. More thanl
are expected to apply.
The existing Patrolman

Is expected, will be exhaustj

fore the new list Is promiu
The plan Is to promulgawj
new list soon after Janu'
1951,

The last number appoint®
Patrolman from the curren?
was 2,292, a2 non-disabled e

There are about 2,000 names|
on the list.
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