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Here's the Latest Information
(h Police Sergeant Exam

The promotion
and applications will
week. The official
members of the Commission,

be

test for Sergeant,
received during

By BURNETT MARPHET
Police Department,

will
a three-day period, T he
requirements of the exam have been sent by the examining division to
and if they are officially approved this week or next,

be announced next month

L eader learned this

the test

will be announced the first week in January.

It is expected that some 7,000 Patrolmen will be eligible and that
160 SUbwa at least 5,000 will file for the test, which will be one of the biggest
on the Commission’s 1940 schedule. Official requirements will not
be known until actual announcement of the test is made, but It Is
rans erS expected that Patrolmen with as little as three years’ experience
may be permitted to takethe exam, provided that they have

The 14th and 15th resolutions re- served at least five years atthe timeof actual appointment.

classifying' subway worker.s on the A fee of $5 will be charged of ap- -f

unified transit lines from the non- pjicants. They will be given a writ- Leader is publishing the complete
competitive to the competitive class ton test sometime before July 1. 1941. rating method used in the last exam-
were adopted last week. The new This part of the exam will count 50 ination, given in 1936. A similar
tran.<;fers involved 1(50 employees of percent. The other half of the rat- procedure will be used in the next

the IRT and 110 BMT employees.

The Commission is going ahead
with this reclassification program as
fast as possible in the hopes of coni-
pleting the transfer of the entire
27,000 tran.sit employees by May or
June at the latest.

Before employees can be given a
competitive status, their citizenship,
word records, period of service, and
character must be investigated. So
far, the Commission reports that it
has fingerprinted and made field in-
vestigations of 25,600 BMT and IRT
workers. It has investigated 10,000
of them and made reports on 7,000.

The total number brought into the

ing will be a computation of credits
given for record and seniority.

Rating

The written test is to be rated as
follows: administration and report—
4 -70 percent required; laws and
ordinances—3—70 percent required;
rules and regulations—3—70 percent
required. A mental average of 70
will be required, and a final average
on all parts, of 80 percent.

It is expected that the written test

will be similar to that of previous
exams for Sergeant, except that
more emphasis will be placed on

testing for “judgment.”

test and from the following, a can-
didate can compute very closely his
score on half the actual test.

Record and Seniority:

Beginning with date of appoint-
ment as Patrolman 60 percent.

For each additional year next pre-
ceding the last day of the mental
examination, add 3 percent, amount
at the end of five years 90 percent.

For each additional three months
in the rank of Patrolman, add \ of
1 percent, or 1 percent a year, mak-
ing at the end of 10 years’ service a
maximum of 95 percent.

Dethicted Points -

competitive claiis is 3,100, of whom Previous Rating Method For each day’s fine on and after
2.500 are BMT eniployees and 600 Because half the final grade is June 25, 1936 (the date of the last
IRT workers. based on record and seniority, The examination for Sergeant), deduct
-

Money-Lending Trouble

The Patrolmen’s Benevolent Association, which bands together all but a handful of
the city’s 19,000 cops, is sitting .tight on a hot story involving its Social Welfare Department.
Only a few of the high-ranking officials in the Police Department know the whole story,
but from various sources the following leaked oiit last week:

The welfare department
money-lending difficulties
was soft-spokon,

in which patrolman
smiling William McDonald,

was started two

who resigned

and a half years ago as the answer to the
after patrolman found himself.

Its director

under pressure November 28,

after a 40-page report on his activities had been read to the board of trustees of the PBA.

Set forth in the report were
charges that. (1) McDonald
made loans to PBA members ex-
trenieiy easy, and that some 70
members of tlie department now
owe $3,000 or more apiece; and
(2) that the 1 percent service
charge, plus another W percent
charge slapped on by the PBA
for handling these loans, was ex-
orbitant.

Kick-Back Racket Charg«*<l
Certain PBA members also
charged that someone got a Kkiclc-
back on the interest paid on a total

Didnt Tell ItAll-

Herbert P. Relli, an employee of
the Sanitation Department, received
a 30-day suspension last week as the
result of withholding information on
his Civil Service application. Reclli
was arrested in 1926 for speeding
and lined $75. Tliat same year he
obtained a hack license under the
name of his cousin and renewed it
in 1927 and 1928. None of this in-
formation was set forth when he ap-
plied for a Civil Service job. As a
result of an anonymous complaint,
the Municipal Civil Service Com-
mission checked up, found out
Relli’s record and wrote to the Sani-
tation Department recommending
some sort of punishment. Matthew
J. Diserio, deputy commissioner of
tlie department, last week notitied
the Commission tliat the .suspension
had been put in efl'ect for Relli.

Action on Exempt
Tntinel J(»hs Delayed

Tlie Municipal Civil Service Com-
mission has delayed action until next
week on tlie proposed amendment to
strike from the exempt class and
place in tlie competitive group a
number of lii.tjh-salaried jobs in the
New York City Tunnel Authority.

Civil, Service Leader
Copyritilit, 1940, by Civil Service
intblicalions. Inc. Entered a- scc-

ond-class iiiatltvi' Octoticr 2, ini!). at
the post olTice at New York, N. Y,
under Uie Act ol March 3, 1879.

, more than $3,000,000 of loans han-
i(Jied by Social Welfare Depart-
|ment in the last two and a half
years. The whole thing is a mess
1that has PBA officials quite per-
turbed. They contend that at worst,

Large Meeting Argues
Labor Reclassification

largest crowd that has attended a public hearing this year,

Before the
Municipal Civil Service Comm

This
this weelc by one official as “the
most important reclassification
change in the history of the
Commission.”

Objections to the reclassifica-
tion fell Into certain categories;
(1) it would discriminate against
sicilled labor and lead to a break
in the prevailing wage struc-
tures; (2) it would “freeze” sal-
aries into their present molds;
(3) would make promotion
more difficult; it wouldn’t aid
those city workers who need pro-
tection most—the group which
earns less than $900 a year; (4)
that the present maximum sal-
aries should really be minimum.

Those who came with these ob-
jections—and among them were
representatives of a wide variety
of Civil Service employee organ-
izations—argued their points
vehemently. Commissioners Kern,
Sayre and Morton had to answer
some exceedingly nimble reason-

ing.

it

Keru Exphiiiis
Paul J. Kern, president of the
Commission, emphatically stated that
there was no threat to prevailing
wages™and that skilled trades would
not be affected. “This resolution ap-
plies only to labor jobs,” he declared.
Kern said that all jobs now' in the

ission
proposed resolution which would eliminate all but one title from the
approximately 11,000 city workers under a competitive status.

resolution was described -f:

AMcDonald was guilty of inefficiency
and short-sightedness. But they say
that an elaborate investigation has
shown no evidence of wrong-doing.

There xcill be more on this in
future issues.

labor class, except hospital helper,
would go into the competitive class.

He gave a comprehensive explana-
tion of the resolution and its pro-
visions. He pointed out that this was
not a sequel to a recent Board of
Estimate proposal also dealing with
the labor class.

“We have tried for the last three
years to put labor jobs into the com-
petitive class. We waited in trans-
ferring these jobs until we found
whether we could hold a competitive
examination for a purely labor job,”
said Kern.

He cited the new Sanitation list as
the first and conclusive experiment
in this direction and declared that
"it has worked very well.”

“It is no longer possible to fill jobs
decently by the old flirst-come, first-
served principle.”

Kern recalled experiences in the
past, notably the Porters’ examina-
tion, in which riots resulted w'hen
thousands of men lined up, some as
many as three days before applica-
tions were issued.

Doesn’t Affect Pay

“There is nothing in the resolution
affecting the status of rate of pay of
men working in the skilled trades,
since they are already in the com-
petitive class and the Commission
ihas no power in establishing the pre-
| vailing rate of pay.

1 “All this resolution means is that

Tuesday, December 17

2S percent.
For each reprimand on *nd after
June 23, 1936, deduct 6 percent.
Note: The reason for this limita-
tion is to prevent penalizing a can-

avy
citation Star (Army) add

Note: In the considemstion'l. K*

didate twice for the same ofTense. orable service In the Y, g *
) Navy, Marine Corps or Arm
.. Added Points rine Corps, credits will be
(Official awards, Police Dept.) under the following conditioniA**»
, P«rec«nt- ) .
, . Recom- (a) Service for less than 30'.
Y\éiltgrerganln Weelr};dhetg will ‘receive no consideration
D~parfmentnl Medal of (b) Only_ service Wh":h_'\l_':
F,I—Ii_onorc ..... g . %98 considered is that rendereri i *
oice Lombatl Lrosn n % Spanish War between April 92
Honorable Mention and
Mednl ... 1.80 August 12, 1898; the World Wa
Hg)‘gggg{’i';nal lentio 100 tween April 6, 1917, and “ov
Commendation ' 1918, except that service rendereri"”
Cmedn] 100 100 the Philippine Insurrection be*
mendable merit............ .60 60 April 11, 1899, and July 4. loo" "
E><ce||ent‘t Police Pultqt.v the Boxer Uprising Lnina K
or meritorious olice
18TVICe s 23 25 tween June 20, 1900, and May
s . 1901, will be considered
. ervice candidate was an actual pp.iticj. *

{For honorable service in the U. S.

as evidenced by the reception 0?"
*

Army, Navy or Marine COrps  campaign badge.
Percent (c) Credit wifi be given in
For every month's service In the " examination only as in the case wa
IT. S \rmy. Navy or Marine Corpa the official awards made by the p
during a war, ndd up to » maxi- . . . .
MUM Of 1 PErCeN oo 01 lice Dept., if the candidate is &
For partlcipHtion in the battle, add. 1.6 pointed from the list.
Medal of Honor firmy or Navy) Study material will appear 1
%

DistinKuisbed .Service Cross (Army) forthc<Jming issues.

The Proposed Amendment
To Make the Labor Class Competitive

(a) By striking from the Labor Class, with the exception of iiie fit
Helper involving a salary of less than $960, all titles presently existinni
that class effective in each and every case upon the expiration of preset,
eligible lists established for such positions.

(b) By mcludm?( in the cojnpetitive class a new part (approprl,,tK
numbered) to be known as the Labor Service:

Group A
Grade 1, maximum $960.
Grade 2, maximum and minimum $1,080.
Grade 3, maximum and minimum $1,200.
Grade 4. maximum and minimum $1,320.
Grade 5 maximum and minimum $1,440.
Grade 6, maximum and minimum $1,560.

Group B

Porter,
Porter,
Porter,
Laborer.
Laborer,
Laborer,

Service Man's_ Helper (various specialties—approved specialties: stmcturiL
mechanical, higiiway, power)

Grade 1, maximum $L1.'500.

Grade 2, inaximum and minimum $1,620.

Grade 3, maximum and minimum $1,740.

Group C

Service Man (various specialties—approved specialties; structural. michani-
cal. highway, power).

Grade 1, $1,860 to $2..340.

Grade 2, $2,100 to $2,640.

Promotion in this service shall, in general, be from the lower to thi

higher grade within groups and from the lower to the higher j<roups ia
sequence as far as practicable. In group A promotion may be made with*
out formal examination on the basis of seniority at the regiiei-t of the
Department head with the approval of the Budget Director and the Gvil
Service Commission.

Temporary or per diem employment shall be allocated to grade.s by
multiplying the per diem rate by 300 and assigning the employee to I
grade in which such product falls. Ir® Group A and B such allocation
shall be made to any grade within $60 of the product of such multiplica*
tion. In Group A and B the maximum and minimum of the grades for
per diem employees shall be $60 above and $59.99 below the acsigne(
rate for per annum employees.

Persons now serving in labor class titles which are abolished hereby
are transferred to competitive titles of appropriate grade and saarv.
Such employees shall not be otherwise affected as to salary, status or
tenure and shall retain whatever promotion rights or salary rii*ht.'; they
now posses.s unafTected by the terms of this resolution except that in th
future they shall be eligible for promotion in the competitive class in
addition to all present promotion rights.

preferred lists for reinstatement, ad
additional promotion rights not now
assured.

Among those who appeared at th
hearing were James C. Quinn, .'oxe*
tary of the Central Trades and Labor
Council (AFL): Timotliy F. Dnan,
of the Civil Service Forum: Jamnie*
Edgar, of the International .\s?cia®

members of the ition of Machinists; James p. HoHM

last Thursday heard objections and comments on the jciarence*Cava®naugh”

Charles Van Horn, Aror*
can Federation of Labor: Henrd
Feinstein of the Federation C
Municipal Employees.
The Commission,

labor class, and bring !painters®;

those working in the labor Class go
into the competitive class.”

at the close «

the hearing, agreed to withho
The advantages of such a transfer gaction on the resolution for
to present employees, Kern pointed weeks and indicated that it " u

out, include the right of seniority in
lay-offs, the right to go on four-year

make certain changes based on
objections set forth at the hearing.

C omm is sion Il ron s O ut

P of 36 T it

Thirty-six IRT and BMT employees, whose services termihged
before June 1, 1940, the date of transit unification, were rui
qualified for transfer to the non-competitive class by the
Civil Service Commission last week. The commission decided t
they had the required amount of service in the period of 1937-17

roblem s ran s

At the same time four former IRT -f

employees who worked for periods . f .

ranging from one month to 10 winkel; ||3eatr|ce 'B.urkard;'
months in 1938, 1939, and early part Corr; Walter Harris: Geo_rK-
of 1940, were declared ineligible for shall; Alfred Volkers; Janies

transfer to the non-competitive class. ?/Iaandsllce JCIeaCrlanCJ){)'hn '\é%rltllrgs'
They have been on furlough, but the Rii gnAD‘*

Commission pointed out that their H
respective lengths of service did not Nesblt Glbson Thomas Heagne>

meet the requirements of the Wicks T. Hoare; Chéster Kapfelsbei-
law. q rick Kelly; Bernard Klpernau

orge Richard ja®
Iy}I

) Knanp; rancis McKenna,
th;zrhfeol:;’gwmilr?; vrveequir%l;}gntns]ft ((ir)]es?; '\Mﬂgrli]%r;]naHé]?rl;n Nllzorrl\lllsora‘]n*
months’ service from gune 1, 1939 tw , ton; B. O’Hara: dgivatf?
June 1, 1940; (2) nine months’service Olivieri; Thorllas H O'Slica’ y,;,nK |
from June 1, 1938 to June 1, 1940; or M. Persico; Jame janiv
(3) one year’s service from June 1, \?Ioaolgﬁy Seremian Shea and
1937 to June l’_ 1940'_ Those marked_ disqualifi<'f< ° jn Bs

Their Nuines cent Arra: Louis R. Cucciai

Those qualilied are; George C. Bull- Devoe and Frank A. Ward. J*-
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New Job Classification
Opens Many Opportunities
To Sanitation Eligibies

ass.

indicated that the new Sanitation eligible list will be used to fill the
bulk of the jobs in the present labor class, at least for many months to come.

The Municipal

intends to abolish the labor class, as such, and switch the present
This means that a vast new group of jobs could be made

available to the Sanitation eligibies, if the Civil Service Commission so chooses.
According to the provisions of '

Instead of Tuesday, as Usual
X . . Prospects last week
The Special Publication Date W as Set
N{ecnise of the Christmas Holiday. Civil Service Commission
47 titles into the competitive cl
N
BIG SMILES
Arthur McQueen (he's the young chap on the left) at the induction oT Sanitation
ibles last Friday at Department headquarters. Together with McQueen are George

jtoddard,

of Sanitation men

appointing

officer,

is conceded to b e

and Commissioners Diserio

the finest of any city

and Powell. The new group

in the world.

hyAnthony Greco, Abe Kasoffs
I, Faces a Perjury Charge

DJgo to the Central Court
ig 120Schermerhorn
Brooklyn, and enter the
liof the Clerk, on the first
land ask for file number
year 1939, they will bring
[Vlegal document which says
Ifirst page:
trmation:
egree.
want to see who it is that

Perjury in Sec-

By MAXWELL LEHMAN

has this ominous charge against
him, so you look again, and you
find the name of the defendant:
Anthony Greco (or Grego).
This is the man, you remember,
who, together with Abe Kasoff, Elias
Shapiro, and Michael Morro, heads
the Joint Council of Drivers and
Sweepers in the Department of Sani-
tation. Kasoff and Shapiro control
Manhattan, the Bronx and Richmond
between them; Morro’a preserve is

wWFIreman Exam
i be Graded

T TO BE

ANNOUNCED

IN SPRING

physical tests will count at least 50 percent in the

ilpri f°

Pivto spring.

. Commission, w
riHt recent Sanitation

rtlion to heavier
"'sical part of the test, extra

lediipa 8lven to candidates
V Pl "™<1 t'-aining In
A frchemistry, engineering and
Grading
P pan the
final 00 percent
N test M Physical In
more -.percent, and
r\rious weighed on
"ow beinAnn physical
f'ranci Prepared by Pro-
Physical f U *0 the

1 the series of events

|>)SI IR TN TN 10
“"'pete i,f '“hich candidates
competitive
. January lo,
oiloy  ‘cipa

. Civi] Service
this meek

credit for f

Annndidates for the next competitive test for Fireman,
This was learned last week from officials

ho view the results of the phys-
exam as “extremely successful.”

which were used to test Sanitation
candidates. These events tested
agility, endurance, speed, strength
and coordination. Swimming may be
added as a requirement.

To Be Announced in Spring
According to present indications,
the Civil Service Commission will

announce a test for Firemen early
this spring, probably in February or
March, and will hold, the written
part soon afterwards. The com-
petitive physical tests will be given
during the summer months, and the
final eligible list will be prepared
by the end of the year.
Requirements are expected to be

similar to those of the Ilast test
nearly four years ago. At that time,
candidates had to be not less than

5 feet, 7 inches in height and weigh
at least 140 pounds. They must fall
within the age limit of 20~ to 29
years. A fee of $3 was charged.

Study material and additional in-
formation on the Fireman test will
be published in future issues of The
Leader.

Queens; Greco runs the Brooklyn
end of the business. While Kasoff
may talk more, Greco is actual Pres-
ident of the Joint Council. He heads,
too, the Brooklyn Sanitation Man’s
Protective Association, Inc., formerly
known as the Brooklyn Sweepers
Protective Association, Inc.

This perjury charge which hangs
over Greco's head has never come
to trial. Filed in September, 1939,
the case was adjourned five times,
and finally on February 19 of this

year, it was “D.O.R.’d.” This is
legal short-cut language. It means
“Discharged on Defendant’s Own
Recognizance.” To the layman, it

means that Greco may be placed on
trial at any time the District Attor-
ney moves to do so.

Back of that perjury charge is a
story that is surely of interest to em-
ployees and officials of the Depart-
ment of Sanitation. It involves
money.

Probe Gels Started

In October 1937, the Supreme Court
of Kings County appointed an in-
vestigator to probe into the finances

of Greco’s oi’ganization. The sleuth’s
job was to uncover, if possible,
whether or not funds were being
siphoned away from their proper
uses. Reason for the investigation

was the rumblings among members
of Greco’s outfit—that something was
rotten in the treasury. What happens
to dues, they asked? Where do the
initiation fees filter away? And the
various events which bring in cash—
why don’t they build up a big bank
acount for the organization? Is
money being spent the way the con-
stitution and ljy-laws say it should
be spent? If everything is on the
up and up, then why aren’t re<Jular
financial statements submitted to the
membership?

It was questions
finally crystallized into a request to
the courts for aid. The referoe ap-
pointed by the courts to look into the

financial situation of Greco’s organi-
zation didn’t know Greco from Kas-
off or Napoleon. He had probably
never heard of the Brooklyn Sweep-

(Continued on Page 14)

like these that

a resolution the Commission is
now considering, each of the
titles now in the labor class will

go into the competitive class as
soon as the present eligible lists
for each title expire. There are
only six or seven lists now in ex-

istence, including Able Bodied
Seaman, Auto Truck Driver
(which ends January 20);
Climber - Pruner (with three
years to run); Porters (for de-

partments other than the Board
of Transportation), and Butcher,
li'or some 40-odd other titles now
in the labor class there are no
eligible lists and the Sanitation
list will undoubtedly be used to
fill many of the vacancies that
occur. There are a total of 11,000
labor-class jobs, and the month-
ly turnover, according to Paul J.
Kern, president of the Civil Serv-
ice Commission, is approximate-
ly 100 a month.

To Be Used Often
Thus, for appropriate jobs, in ad-
dition to these in the Sanitation De-
partment, the Sanitation eligible list
will be used often and rapidly. »

President Kern has predicted that
all the eligibies will be offered either
a permanent or temporary position
during the four-year life of the list.

Note: You boys on the list can
mark doion as garbled misinforma-
tion the repeatedly false assertions of
Abe Kasoff and his side-kicks that
only 1,600 jobs will be offered

How Abe Kasoff attd the
Forum *"Helped'”the

Sanitation Eligibies

A Letter from Paul

Murray Ifirsch
Mr. Murray Hirsch
1275 Sterling Place
Brooklyn, N. Y.
Dear Mr. Hirsch:

In reply to your recent letter,
please be advised that while we
shall be glad to answer any in-
quiry from an iridividual eligible
on the Sanitation Man, Class A
list, this office is not willing to
deal with an eligible association
which is apparently being led by
an organization whose officers
were recently involved in civil
service frauds.

I refer, of course, to the fact
that Mr. Joseph G. Crowley,
former city-wide Vice-President
of the Civil Service Forum, is still
a fugitive from justice, for con-
spiring to corrupt the examining
system of this Commission.

Sincerely yours,
Paul J. Kern,
President.

Kern to

eligibies on the list. We know better.
The only persons qualified to tell
you how many and what kind of
jobs you'll get, are the Civil Service
Commissioners. The information in
this article and in previous articles
on the subject is obtained directly
from that source.

The Leader will at all times keep
you fully iiiformed of matters that
are of interest to you

State Approves
15 NYC Actions

Fifteen New York City resolutions have been approved by

the State Civil

week. Eight of the

Service Commission,
resolutions

last
em -

it was announced

formally bring 1,619

ployees of the unified transit system under the competitive

Civil Service classification.

No action has yet been taken
on two important reclassification
resolutions affecting the entire
Engineering and Arcliitectural
Service and the Statistical and
Actuarial Service, Grace A.
Reavy, president of the State
Commission, toid the City Com-
mission last week. They may be
taken up today, when the State
Commission meets in Albany.

The approved resolutions follow:

1. Amending Part 40, the miscel-
laneous service, of the competitive
class, by including therein the title
of Core Drill Operator’s Helper,
maximum and minimum of $1,500
per annum.

Labor to Competitive

2. Striking from the labor class
the title of Typewriter Repairman
and including it in the competitive
class. Part 40, Group A, the Office

Appliance Maintainer’s Group, under
the title of Assistant Maintainer.
Also, amending Part 40, the miscel-
laneous service, by including Group
A, office appliance maintainer’s
group, as follows: A.ssistant Main-
tainer, to $1,800; maintainer, $1,860
to $2,400; senior maintainer, $2,400
to $3,000.

3. Amending the competitive class
by including in Part 5. the legal
{lervice, the title of searcher and by
striking it from Part 1 of the un-
graded service.

M ayor’s Aide iLxenipt
4. Including in the exempt class,

in the Office of the Mayor, the posi-
tion of director of commerce.

5. Striking the following titles
from the labor class, and including
the same in the competitive class,
Part 28, the skilled craftsmen and
operative service: scowman; able-
bodied seaman; deckhand.

6. Amending paragraphs 19 and

20, section 10 of rule V, relating
service ratings.

7. Amending paragraph 1 of sec-
tion 5 of rule V by striking out the
words “cach subject shall be rated
hy two examiners acting separately,”

to

and substituting the words “each
subject shall be rated by two ex-
aminers.”

The eight remaining resolutions

dealt with different groups of transit
employees.

The State Civil Service Commis-
sion advised the Municipal Commis-
sion that it was continuing on its
calendar five others, one dealing
with a reclassification of Richard L.
Minetti, a BMT employee, to the
competitive title of Assistant Engi-
neer. At a recent public hearing on
this resolution, opposition was raised
to the reclassification of Minetti, and
iepresentative.s of the Civil Service
Forum charged that it was an at-
tempt to get him into the competi-
tive class by a “back door” method.

Resohtiions Hehl Over

The four other resolutions still on
the State Commission’s calendar are:

1. Resolutions affecting reclassi-
fication of the engineering and archi-
tectural service.

2. Resolution affecting reclassifi-
cation of the statistical and actuarial
service.

3. Resolution affecting reclas.sifi-
cation of the Bridge Operation Serv-
ice.

4. Resolution affecting reclassi-
fication of the Psychological Service.

Ablp‘Bo(Uv(l Seamen
To Become Laborers

The Municipal Civil Service Com-
mission last week declared the list
for Able-Bodied Seaman appropriate
for Laborer in the Department of
Docks.
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Mead™ Ramspeck to Sponsor
New Promotion Planfor U.S.
Workers; Regular Raises Set

The team of Ramspeck and Mead is expected to continue its fight for Federal employee
reforms when the new Congress convenes in January,
And the outstanding reform to be presented is a uniform promotion plan which would
give automatic salary raises to roughly 160,000 Federal workers in each of its first three years

Training for
Air Force
(Ground Work

Former -'lying cadets and civilians
*ble to meet the requirements should
be interested in a new course offered
by the war department to qualify

men as Air Corps ground duly of-
ficers in the engineering field. Ap-
plicants must be able to meet the
physical standards prescribed for ap-
pointment in the Officers Reserve
Corps in the Army and for appoint-
nent as flying cadets. First priority
candidates must pos.sess a college de-
cree in engineering; candidates with
senior standing in engineering col-
I<?ge will be eligible for second prior-
ity.

Fifty students will start a 12-
week course at New York Univer-

*ily and Iurdue in January on air-
craft con.struction. Those who com-
plete this course succe.ssfully will

receive six months’ training in the
Army airplane mechanics- course at
the Air Corps Technical School.
Upon successful completion of these
two course.s candidates will be com-
mi.'.sioned 2nd lieutenants, Air Re-
fcrve, and assigned to tactical units
of the Army Air Corps as squadron
engineering officers.

Applications for this training
»huuld be submitted direct to the
Chief of the Air Corps together with
three letters of recommendation, col-
lege transcript, anrl birth certificate,
if not already on file.

Anything: You Want to Know
about Civil Service
and Civil Service Exams?

Visit the
LEADKK BOOKSTORE

Duane Street, New York City

I— CARD PUNCH —

OPERATORS

Courses on 1.B.M. Alphabetic
& Numeric Tabulators, In-
cluding Plug Board Wirina>
Starting Monday, Dec. 9.
I.B.M. Accntg. Mach. (Tab-

ulating). Class now forming.

now for &r/uin-
ing. MOIH’ftN INTKHNATIOV.VI.
IU'SINK.S.S ,M\<HINK.S KQI'l I'M KN'I"

itixl Nuinoric Key ruiK'lios.
\L.S(> prrpiiriitloii for writfon cxam-
iiiatlon.  l.ow liiHloii. (‘all or write
for full purli<-ularH.

School for Card Ptinch Operators
*10 \V. ft7(li .St SiiKes 425-428

EMPLOYMENT
MEANS SECURITY

S<iiire  .voiirNfir iiKaliist utu'tiiploy-
iiiciit v fiii'g_Uiii]; with MAKY A
(0] Ciitholic ~ KcerlHtriir anil

DiriM-lor  of ItK()>VNK’S

1J1 SINKSS <'<)LI,K<iK.
7 Lafayette Ave., Brooklyn

CIVIL SERVICE AND
COMMERCIAL PREPARATION

IN SteiKiirrupli.v-T) p liik-Hiinliicnn-.Mu-
rhiiicN him] KK.Y [I>IN('II M. XCIHIKKH

ASK FOR MARY A. MOONEY
NKvtns 8-2041

of operation.

In short, the plan provides
step-up for competent workers
months.

pending on the

for a

one-step,
the lower

in-grade
brackets

salary

in each 18

The step-ups would amount to $60 and $100 a year, de-
individual employee’ grade.

Employees in the middle and high -f

brackets where step-ups amount to
from $200 to $500 would be given an
administrative promotion every 30
months under the plan, which was
drafted by the Budget Bureau fol-
lowing months of study.

Coverg 304,000 Jobs

The plan would cover only 304,000
jobs and only permanent employees.
Exempt would be tho.se employees
whose salaries already are covered

by approved scales sucn as postal
employees, immigration inspectors,
customs clerks, lighthouse vessel
workers, mechanical and labor forces
in Navy yards, employees paid from
emergency relief funds, and officials
drawing $9,000 or more.

Thousands of Federal jobholders
in New York would be given annual
pay raises under the plan which was
devised in an elTort to place all
efficient federal employee.s on an
equal footing. The complaint heard
daily in Washington is that em-
ployees in the recently-established
New Deal agencie.s are given hand-
some pay raises while workers in the
old-line departments work year in
and year out without raise.s.

Congress recognized this complaint
two years ago and ordered the Budg-
et Bureau to draw up a promotion
scheme that would treat all em-
Iployees alike. The above plan is the
‘result.

How Plan I» Placed in Effect

The plan can be placed in efTect
in one of two ways. Money can be

appropriated to carry it out in the
regular appropriation bills or else
legislation will have to be enacted
and the money appropriated after-
wards, Appropriation committee
members who have listened to the
endless complaints over Uncle Sam’s
haphazard promotion policy are in-
clined to appropriate the necessary
funds to carry out the budget plan.
However, a fight will be put up by
some of the more economy-minded
members.

Chairman Robert Ramspeck of the
House Civil Service Committee told
this correspondent that he will in-
troduce the plan as an amendment
to the Classification Act after Con-
gress convenes next month. And
Senator James Mead of New York,
Ramspeck’s Senate colleague on his
Civil Service bill, is expected to take
up the fight in the upper house. Both

of these legislators have potent in-
fluence with appropriations com-
mittees in their respective houses
and if the money is forthcoming it’ll
be due, in no small part, to their
efTorts.

“Average Clause”

Important also is the fact that the
Budget Bureau recommended the
abolition of the so-called “average
clause™ in its report. The “average
clause” is in.serted in all appropria-
tion bills and it requires departments
to pay their employees not more
than the “average” salary of their
respective grades.

For example, if the Classification
Act sets up a salary grade ranging
from $3,000 to $4,000, the average
salary that could be paid to all em-
ployees in that grade would have to
be $3,.'500 under the law. Of course,
the *“average clause” defeats the
purpose of the Classification Act and
its elimination has been demanded
for years by federal workers.

Under the budget’s uniform pro-
motion plan, workers who receive
$3,800 or less, and where the'step-up
would be either $60 or $100, could
reach the top of their grades in 9
years. It would take 10 years for
employees making more than $3,800
jto cover the spread from minimum
1to maximum salary levels.

Ramspeck Act Headaches

The Ramspeck Act, which was designed to bring thousands of
Federal employees under Civil Service, is causing the Civil Service

Commission a
ments are:

1 The apparent fact that Federal
Reserve System c-mploj'ees can’t be
coveied under Civil Service. Em-
ployees of Federal Land Banks also
appear to be in the same boat. The
charters of all Government corpora-
tions have to be investigated before
they can be ordered under merit and
it isn’t beyond the realm of possi-
bility that all or some of them will
be ruled out. AIll because of the
way the Ramspeck Act reads.

2. The Commi.ssion has decided
to give the present jobholders who
are recommended for status a rela-
tive weight of 25 percent on the non-
competitive mental tests. The mini-
mum passing grade is 70 and by
giying a weight of 25 percent for ex-
perience an employee could receive
an actual grade of 60 on the mental
test and still be certified.

8. The Commission also revealed

series of throbbing headaches.

Recent develop-

that assembled non-competitive rnen-
tal tests would be given only
to clerical employees and P-1
grade professional employees (junior
grade). Professional employees will
be given unassembled mental tests,
that is, they will be graded on their
experience and job performance.
Oral tests probably will be given
some higher bracket employees.

Physical Tests

4. The Commission hasn’t decided
Avhether to count physical examina-
tions as a part of the tests. Any de-
cision on this point will be vitally
important to thousands of employees
who stand to lo.se their jobs through
physical disability. Records show
that physical tests di.squalify more
persons from Civil Service status
than any other hurdle. In the past,

(Continued on page 10)
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in passage of the vital Ramspeck Act is attested to ini;

above telegram from Senator

LEADER urged New York's

measure when it appeared held up.

lowed. Latest news on the

James M. Mead,

junior senator i, ,ush i
Speedy passage d
progress of the Act apr>m

regularly in THE LEADER.

Commission
Defenas It
Probing

The United States Civil Service
Commission termed “inaccurate
and unduly sensational” a copy-
righted story appearing in an
afternoon Washington paper rel-
ative to certain investigations
being conducted by the United
States Civil Service Commission.

The Civil Service Commission has
for several weeks been conducting
investigations of the qualifications
and suitability of employees of the
Advisory Commission to the Council
of National Defense. This has been
well known to employees of that
office and its purpose, says the Com-
mission, has been obvious; namely,
to assure the Defense Commission
that all persons on its rolls are suit-
able for employment both from the
standpoint of character and from the
standpoint of loyalty to the United

States. The type of investigation
used is exactly the same as that
which has been made in tens of

thousands of cases
more than a decade.

The Civil Service Commission be-
lieves that at all times, but par-
ticularly during a period of a na-
tional emergency, the Government
is entitled to the services of persons
whose character and loyalty are be-
yond question. The Commission
holds investigations dcjigned to de-
termine such facts must be thorough
and all doubts must be resolved in
favor of the Government.

in a period of

Less people are taking; Civil Serv-
ice exams . . . More jobs are avail-
able . .. Your chances are better...
THE LEADER keeps you informed
of all opportunities.

Special Training

V. Y. Below Quota

New York State is still
quota for appointments in W&
ton, D."C, in the apportioned”
ice. For months. New Yorit ujj J
quota and this slowed down gmi
ments to federal jobs in thei
tion’s Capital from local el
lists. However, the State weiif.
der quota several weeks ago, jJI
present is still 30 under the jhn
number of jobs.

U. s.

To Need for Skills

The U. S. Civil Service Q-
sion again last week called attecj
to the urgent need for certain 11
of skilled workers in the nationaii
fense program. On brightly ool-J
special bulletins the Cumli
listed five jobs for which inmwii
appointments ca*n be made. The»
are Lens Grinder ($5.92 to $3adi-|
Loftsman ($1,044 to $1,128 an hcj|
Shipfitter ($6781 to $8.93); M.
($6.80 per day to $1.10 an hour);j
Instrument Maker ($7.44 a daj|
$1,248 per hour).

Age limits for thc.ce jos KJ
been set at 20 to 62. Requirene:i
except for Lens Grinder, ae.
yesrs experience in the trade or!
years apprenticeship.  For
Grinder, six months of experienct®
grinding or polishing lens or it
work is required. At lea-! 35
pointments in the Frankford A%
alone will be made as fast asqi
fied men are found. In other g
tions, thousands of vacancies m
throughout the nation.

Calls Atlentic

SPANISH NATIVE TEACHE|
NEU CLASSES M)AV SDHAI

NEW YORK BUSINESS

11 \V. 42n»] St. W.

Free Tuition If With I'pgul«r
Secretarial Cotiri-e

for Civil Service

PREPARE FOR THE STENOGRAPHER-TYPIST EXAMINATIO
CARD PUNCH OPERATOR EXAMS AT THE

NEW YORK BUSINESS SCHOO|
A Secretarial
Select School
SECRETARIAL ACCOUNTING

ALL OFFICE MACHINES

FRENCH und 8FANISH
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5,000 Pass Hospital
ttendant Exam

Over 15.000 eligibles”™r well over 90 per cent of the 16,250 who competed—have passed
Hospital Attendant exam, given by the State Civil Service Commission last June 29. The
now being placed on cards in the files of the Commission, but probably won’t be avail-
publication until officially established January 1, 1941. The list will appear in The

I fRwhen ready.
number of eligibles in each of
Tones, into which the is
I J has just been revealed by
¢ To this number have been
«pveral hundred candidates
A'cnminal records, who were
j in bv special vote of the
" ‘or" Commitle. on Beclassi-
U'Og Iﬁ%ta q%eakr'ters were estab-
Jfthis week, with a Junior Ad-
Ltrative Aide in charp of cer-
itions and appointments m each.

Lize .
II-'Rochester State Hospital,
hsster-Robert Rubendahl.

one Ill—Utica State Hospital,
Na-Oscar S. Parker,
ne Ill—Hudson River State

Jital. poughkeepsie—Donald Mc-

Room 575, 80 Centre
Jit New York City—Myron J.
‘ene Richard Lomax,
re 'junior Stenographer,
the regular Civil Service
be employed in each zone,
ccording to the rules under
ch the Hospital Attendant job
; into the competitive class.

6 CErtifit_ed

jKumber 6 on the list for Inuesti-
jtor, Alcoholic Beverage Control
lard, has been certified to the
iiijselaer County board, to replace
63 Ryan, on military leave for
| year. The eligible is David
)wn, 105 First Street, Troy.
1'ecoming meeting of the eligibles
nciation, set for Friday night, De-
niber 20, has been restricted to the
lecutive board. It is to be held in
1407, 36 West 44th Street. At
at time, the next general meeting
be scheduled.
|Proj/ress on this list is
y in The Leader.

GOVT POSITIONS-------

o Krpert lii.Hilictlon for

« rilj-, .State Federal Exama
« Low RIItpR

« Ejict>llent Reiulti

Wt«, phona *r oall for Information.

AN QUG TN 44504

taken
list,

reported

HOME STUDY

JR. PHARMACIST
. . mach. oper. bkpg.
CIRTINR oper, jrP2ERRRERNE"

Manhattan institute
159th) circle 5-7857

ACCOUNTING &
auditing ASS'T
X LEc-
Tl KK Given_ by C.V.A.
“f'IneHday, 7 P.M.

Midtown school
St., X.Y.C. WI. 7-0360

N. Y. School of
finger prints
* STA
e "*«"-TON, Dir.
8th St, N. Y. C.

Now Kormlrik
7-1268

7
D, i

rii.m

"ACCOUNTING

Morn., Aft., Eve.
boufS"Pr - electrical
OVc elect' LICENSE
"*TING. LICENSE
PUNCH inDTA”"A"ANDENT
OPR.
SUBWay ij*. ~"OSTAT OPR
yard EXAMS
MONnNcif'
institute
n " IsconNIn 7-2086

eligibles will be appointed to insti-
tutions located in the zones in which

they live. In determining the zones,
the Commission took into account
the number of eligibles and the

number of employee.s in each insti-

tution, to try to give all eligibles
equal opportunity for employment.

The number of employees in the
zones, as listed in The Leader last
week, is: Zone 1—3,492; Zone Il—
3,379; Zone 111—3,476; Zone IV—
9,323..

The number of eligibles by
counties follows:

Zone |

Alleghany ... 17 Orleans ... 12
CattaraUKUs ... 72 Schuyler.. HT
Chautauqua .... 02 Seneoa '... 214
Chemung ... 112 Steuben.. AL
Erie ... 842 Wayne ... J.8
Genesee 20 Wyoming 24
I.Ivingston 88 Yatei .. 23
Monroe 9
Niagara
Ontario 04 Total .o 1.'»50

DPfJI Est
Transfer

Employees of the Division

EXCLUSIVE

Zone 11
. LiH Madison ... . 24
Cayiis:n .. Montgomery ... 18
(‘hennnifo 18 Oneida ... 452
fortInnd 3]1 (Ojgondlr% ii o
ortinnd . wve !
KWEX . .. 3» Olsefo 3t
Frnnklin nti'it. r.awrenoe.
Fulton .. H TioKa....o..
Hamilton 2 Tompkin!) 47
47 Warren ...
o|efferson m -
12 Total ...
«
Zone 111
Albany IR ‘Saratoga ...
Columbia 10 Schenectady
Delaware . 15 Schoharie .,
Dutches.s son  Sulllvun
OrppHP
Orange ...
Putnam .
Rensselaer 101  Total 1.021)
Zone IV
r ... 1.802 Uockland ..,
Kings . 3.HX(I Suffolk.... 271
XaK»au Westchester ur
New Yo 8,4(10
%uepn«..
ichmond LS Total ... 087

ablishes
Policy

of Placement and Unemploy-

ment Insurance may make application for transfer of position
at any time, according to a transfer policy just established.
Director Milton O. Loysen announced the new procedure this

week, after intensive study of
and employee representatives.

A transfer request must be sub-
mitted to the Persoiinel Admin-

istration office in writing, and
should contain the name, title,
salary, and present location of

the employee, the promotion unit
and location to which he wishes
a transfer, and detailed reasons
for the request. The transfer
must not prejudice the promo-
tion rights of the employees in
the promotion wunit to which
transfer is requested.

In the few instances where a trans-
fer is mandatory for budgetary rea-
sons, volunteers will be canvassed.
If no volunteer is available, the em-
ployee having the least seniority in
the locality affected, on the basis of
entrance into the State service, will
be transferred. The employee’s su-
pervisor must explain fully the rea-
sons for the transfer. Thirty days
notice will probably be given.

How Transfer Works'

The rules governing the operation
of the transfer procedure are:

1. Transfers are to be made only
after consultation with and approval of
the Administrative Finance Office.

a. Personnel Administration shall be
responsible for the maintenance of a
file of transfer requests.

3. Transfer requests shall be accept-
ed immediately upon appointment from

the problem by DPUI officials

tall new employees who are assigned to
work at a distance from their perma-
nent homes.

4. Job assignments shall be made,
whenever consistent with the mainte-
nance of efficiency, In a locality near
the residence of the employee.

5. Mutual transfers should be facili-

tated if they do not interfere with
operating efficiency.
6. Seniority in State service shall

govern transfer priorities.

7. A 30-day notice of transfer should
be ~iven, if possible. Reason for trans-
fer should be explained by supervisor
(not by Personnel Administration).

8. Transfers designed to improve tlie
efficiency of the service are to be ef-
fected whenever advisable.

9. The staff shall be canvassed for

volunteers before the completion of
mandatory transfers.
10. Personnel Administration shall

submit names of prospective transferees
to the appointing officer, so tliat he
may fill the vacancy by transfer instead
of by selection from Civil Service lists.

11. In the Employment Service, du-
plicates of requests for transfer shall
be filed with District Superintendents
and with Regional Directors.

12. Personnel Administration
not make transfers without the
proval of the appointing officers.

13. Personnel Administration should
give a 30-day notice, if possible, to the

shall
ap-

supervisor whose employee has been
accepted for a transfer into another
unit.

What'sH appening'about

On State Tests

Here are some late bulletins
from the State Civil Service Com-
mission’s examinations division:

Papers for Assistant Analytical
Chemist, taken by 55 candidates on
October 26, are now being rated.
The list is expected about the mid-
dle of February,

The written papers have been
completed for Toll Collector but
establishment of the list zvon’t
come for another few months as
many clerical tasks stand in the
way.

Factory Inspector papers
now being rated, but more than
1,000 took the test so it will be
several months yet before the list
is established.

Rating still hasn’t started on
Safety Inspector of Construction.

Latest information on these and
other lists appears regularly in
The L eader.

are

DPUI Lists

All five lists for
Insurance Claims Examiners—pro-
motion and open in the Associate

and Senior grades, and open In the
Assistant—will be out late this week
or early next week, according to
State Civil Service Commission of-
ficials. These tests were held Feb-
ruary 17.

News on other DPUI lists:

Promotions to Assistant Clerk, As-
sistant File Clerk, and Assistant Ac-
count Clerk are completed and ready
to be promulgated as soon as the case
of Anderson v. Reavy Is settled. An
injunction was obtained to hold off
these lists until the courts decide If
temporary employees in Assistant
titles shall be retained because they
have stayed on beyond the three-
month period.

Just established are the promotion
lists for Assistant Stenographer,

Unemployment

N E W

Y O R K

W h er e

D o

Page Frvi
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The folloiving are the latest certifications, in Neio York and
Albany, from popular State lists:

Junior Clerk

Permanent—New York—$900
Permanent—Albany—$900
Temporary—New York—$900
Temporary—Albany—$900

Ranking Percentace

Junior Stenographer

Permanent— New York—$900...
Permanent— Albany—$900
Temporary—New York—$900.
Temporary—Albany—$900

Permanent— New Y ork—$900
Permanent—Albany—$900
Temporary—New York—$900
Temporary—Albany—$900

Junior Typist

Assistant File Clerk

Permanent—New York—$900
Permanent—Albany—$900
Temporary—New York—$1,200
Temporary—Albany—$1,200

Temporary—Albany—$3.50 a day or $960..

Temporary—Albany—$900

457 87.125
2,108 83.175
1,027 85.325

2,568 82,55

673 87.50

1,879 82.70

949 86.50

2,034 81.90
....................... 809 88.34
: 962 87.84

957 87.90

....................... 1,013 87.70
100 89.50

85.70

285 88.00

....................... 516 87.10
540 87.00

....................... 1,163 85.50

Latest permanent appointments from some of these lists are:

Junior Clerk

New York
Albany—$900

Junior Stenographer

New York—$900...
Albany $900

New York—$900...
Albany—$900

Senior Claims Clerk, Principal Ac-
count Clerk, and Assistant Statistics
Clerk.

The written is now being rated for
promotion to Senior Payroll Ex-
aminer, and the |list is expected
shortly after January 1

By March 1, according to Commis-
sion officials, the open lists for Junior
Economist, Payroll Examiner, and
Employment Counsellor should be
available. Part Il of Junior Econ-
omist is now being marked; experi-
ence is being checked for Payroll
Examiner, and rating for Employ-
ment Counsellor is almost ended.

Buy The LEADER every Tuesday

Junior Typist

367 87.525
1,469 84.50
709 87.30
1,632 83.80
467 89.70
752 88.58

State File Clerks
Gret Together

Eligibles on the Slate File Clerk
lists are forming an eligibles as-
sociation. Conrp.iU-iications are to
be addressed to Joseph H. Toper-
man, attorney, 12% 'William Street,
New Yorl®: City

Anything you want to know about
Civil Service? Come in and inquire
of the Civil Service Leader’s

FREE Information Bureau

It’s at 97 Duane Street, just ott

Broadway, New York City.

 FIREMAN ™

The present Fireman eligible list expires on December 14, 1941.
examination should be

next mental
months from now.

The

lield not later than April, or five

The number competing will be large, the competition keen and the

examination difficult. Therefore,
begin preparation at once.

~Our mental classes are meetin
twice weekly at hPrﬁJ TtReO

those who hope for

success should

three days weekly—physical classes

LMAN™

The present list for Patrolman should be exhausted by January 1

1942.

Therefore, the examination should be held early in the Fall of 1941.

Since the Patrolman and Fireman examinations are somewhat similar,
wo suggest that you take advantage of tlie combination course and pre-

pare for both
combination f

* Accordin

tcca. list

for military training.
ful

ee and is t

tests (if you are at least 5 ft. 8 in. in height), at a reduced
ee.

\ to the press a large number of men have en-
listgd, luhtch unll reduce the number to be conscripted
tar Therefore, any person who is registered for mili-
tarly tramlngimaz enroll xuith the understanding that_i

f en drafted before the examination is held, half of the

he has paid the

fee paid will be returned to him and he may continue the course through
correspondence at the place of military training.

The purpose of this offer is to encourage men to begin preparation
at once, even though they ynay be in doubt as to their conscription status.

ACCOUNTING & AUDITING ASSISTANT

K\c«ll<>nt opportunit
rolintiiiitH or ~Auditor

for i>«rHoiis with experience an Rookkreperi, Ac-

(’tla>és3BormM TIJR8DAY. DKO. 17 at *:30 p.m.j TUKSDAY and THt'IWUAY
at 8:

p.m. thereafter.

JR. PHARMACISTi

MAINTAINER’S HELPER PHYSICAL:
phRERMTURG

PG

bhbg-

Wednesday and Friday at 1:S0 p.m.

ClufiRes Day and Kve.

OpéRitfs oY Afh oM ridhte

STATIONARY ENGINEER’S LICENSE:

City Electrician

State Court Attendant

Post Office Clerk-Carrler, Railway Postal Clerk

Offica Hour*:

Daily, 9 A.M. to 10 P.M.— Saturday, 9 A.M. to 6 P.M.

Attend the School With a Background of Over 350,000 Satisfied Students
Over a Period of 25 Years.

The DELEHANTY

INSTITUTE
9-6900
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Kasoff Breaks Up
Sanitation Boys

OW to Break Up an Organization.”
The men on the new Sanitation 2ist have
received a lesson, free, on this subject from
an old expert, Abe Kasoff.

When Abe appeared, apparently unbidden, at the
meeting of the eligibles, many of the boys couldn’t
believe their eyes. For he had done precisely what the
Leader had warned he would do—muscled his way In
where he had no business.

Abe couldn’t rule a group as clean-cut as the new
Sanitation eligibles. Maybe he could ruin them, how-
ever.

First result of Abe’ activities is the resignation of
Fred Schauder as President of the eligibles. Fred, a
nice-looking, .sincere kind of lad, dropped into the
L eader Office last week. He wouldn’t have his reputa-
tion sullied by contact with Kasoff. He’d rather not
head a group where Kasoff had his finger in the pie.
So Pred is quitting.

Another bunch of rank-and-file eligibles are getting
together to draft a re.solution demanding an independ-
ent organization, and condemning Abe Kasoff and his
cohorts for interfering.

But Abe’s master stroke was accomplished in disillu-
sioning hundreds of boys who want decent organiza-
tion, and were so disgusted with Abe’s performance
that they will have none of the association from whose
platform Abe harangued.

An eligible organization has an important purpose to

serve. It can’t serve that purpose unless its honesty.
Independence and singleness of purpose are clear to
everybody.

KasoiT has muddied up the first efforts of the Sani-
tation eligibles.

The boys will perform a humane act if they kick him,
his cohorts, and everything they represent out into the
gutter, where they belong.

Reclassification

fHE Leader favors the plan of New York City’ Civil
T Service Commission to bring the labor class into

the competitive category.

While some of these objections raised at last Thurs-
day’s hearing have great strength, none of them are
sufficiently powerful to overcome the purpose intended
by the reclassification.

First, and most important, competitive status gives
the city an opportunity to select its workers on a fair,
democratic basis, and to obtain the best available
workers for the job. One has only to see the new Sani-
tation eligibles to realize how valuable the competitive
system is in practice.

Second, competitive status gives to the worker cer-
tain distinct advantages: he gets tenure rights; he
can’t be kicked out of his job just on the whim of some
higher-up: promotion comes through seniority or ex-
amination, and not by having “an in” with some big
shot; a preferred list lasts four years instead of one;
there are certain additional pension advantages.

One point raised In the hearing was, however, well
taken, in our opinion. The present plan doesn’t allow
for salary increases within the grade. Minimum and
maximum salaries for eacli grade are the same. Thus,
a Porter Grade 2 starts at $1,080, and can never earn
any more unless he enters Grade 3. This is what was
meant at the hearing by those who felt competitive
status would "freeze” salaries.

It’s not the fault of the Civil
which can’t determine salaries. The Leader thinks,
however, that the Commission might consider the
removal of the word “maximum?” from the salary of
each grade. This wouldn't change the resolution, but
it would make it easier for those groups who would
wish to put up a fight for salary increases within each
grade. The Porter in Grade 2 ought to be able to w'ork
up from his minimum salary of $1,080 to, but not in-
cluding, the salary of the next higher grade.

We think, too, that all those who would enter the
competitive class if the resolution goes through should
begin at once to gird for a legislative battle to see that
minimum salaries don’t become maximums. »

In short, the Leader is for a higher standard of living
for low-paid government workers.

Service Commission,
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Repeat This!

A GAL who carried on an In-
terior Decorating business
on the city’s time is re-

sponsible for the sudden end to

all personal phone calls in the

Welfare Department.. .Reason

for the low filing on federal rail-

road tests: the government
doesn’t get pass privileges for its
employees and their families, as
do the railroad employees them -
selves. . .An article in last week’s

Satevepost is having serious re-

percussions. It shows that fac-

‘tors other than merit go into ap-

pointment to U.S. Civil Service

jobs...Delay in the Court of Ap-
peals decision in the Hilsenrad
case is holding up a number of
promotion lists. Minor judges are
said to be waiting for this de-
cision before ruling on cases be-
fore them...An employee of the

Municipal Commission who is too

chummy with Ellis committee

investigators may get into
trouble...

Holulay News

A number of rooms in the State
Office Building in Albany are
kept lighted all night. They’ll
stay lighted until Xmas, as they
form a cross...Hard-luck group:
the Social Investigator eligibles,
lohose case loas about to be de-
cided by the late Justice Noonan
just before his sudden death...
Eugene Schwartz, back in excel-
lent health, is giving police and
fire promotion courses at 147
Fourth Avenue.. .Wallace Sayre
had to cover six murders his first

day as a neiospaperman. It loas
also ?iis last day...
School Department
Broolclyn College students are

worried that the Coudert probe will
harm their chances for jobs after
g:raduation...One topic coming up
later in tlie investigation: How did
certain big shots get high-paying
posts without ever having been in
(he school sys4lem before?,.. Slate
Trooper applicants: sorry about the
mixup of Saturday. The troopers
clianged from the wusual Saturday
time, when most large exams are
held.

letters

Young Cops and the

Sin,: According to your paper
there will be no appointments to the
Police Depariment, until the draft
issue is settled. As an eligible, 1
would like to take issue with the
Administration on this matter.

Dr. Dykstra, the National Director
of Selective Service, issued a state-
ment to the press not so long ago, to
the effect that no more than 5% of
the men eligible to conscription in
any given industry or group in pub-
lic or private employment would be
taken ‘into military service in any
given year.

There are, according to your pub-
lication, 450 men who are liable to
draft. Assume, then, that 40% of
the remaining men on our list are
also eligible. Then you have a group
of about 850 men within the dralt
classification, both in the depart-
ment. and on the eligible list. Now
5% of this group totals about 40 men
subject to call to the colors.

It is very difficult for me to un-
derstand why the possible draft of
40 men should hold back the ap-
pointments of 1,000. Especially is
this matter puzzling when in the Po-
lice Dept., according to His Honor, the
Mayor, there are over 500 vacancies
now, and there are 1,000 new posts
that he would like to cover.

Another inconsistency in the City’s
policy, is the announcement by the
Civil Service Commission, that 200
appointments are to be made from
the new Sanitation list before Janu-
ary 1st. Don’t these men come into
the same group as the Police Eligi-

A

Tuesday, December

Merit Men

“DOC” POW-
ELL— Norman
Jon Powell is a
manwhostrikes
terror into the
hearts of many
w ho take New
York City’s ex-
ams...Before
you take a test,
Doc Powell has
tested* the test itself, to make
sure it tests those factors it’s
supposed to test...Doc is a psy-
chologist. . .A. B. from NYU, M.A.
and Ph.D. from Columbia...
Worked at Sing Sing as psychol-
ogist, learned that imprisonment
doesn’trehabilitate.. .Worked for
the Psychological Corporation...
Came to the Civil Service Com-
mission in 1936 via an exam for
Junior Civil Service Examiner...
Before getting up a test, Doc
watches the men at work...
might stand a whole day observ-
ing an elevator operator, noting
his movements and duties in de-
tail Published a high-brow
magazine called Educational Ab-
stracts.. .T>oc is a little on the
shy side, until you get to know
him...Rather witty...Looks like
a college freshman...He’ 33, has
a wife, two children.. .Thinks the
merit system is tops and ought
to be extended.

HE’'S SMALL,
WIRY, young-
1sh looking...
You're surpris-
ed when he
tells you he’s
been a member
of the bar for
25years...L. A.
Sigaud,as Pres-
ident of the
Customs and Immigration In-
spector eligibles, brings a new
conception of the function and
duties of an eligibles association
. .“There’samoral obligation on.
the part of the government when
it gives an “~am to 250,000 per-
sons, to see that the results of
this exam are properly untilized”
. .“There’s a moral obligation on
an eligible group not merely to
fight for itself, but to uphold the
principle of the merit system”...
You can’t sue Uncle Sam’s Civil
Service Commission, so Sigaud
and his group have worked out a
program of “cumulative pressure”
to show that it would be wise for
the government to use the Cus-
toms list for a variety of defense
jobs...Theyre organizing broth-
er organizations in Washington,
Boston, Chicago, and elsewhere
..working with other Civil Ser-

blesV | don’t want any one reading
this letter to get the impression that
| desire Sanitation appointments
held up. Rest assured that | wish
these men all the good luck they so
richly deserve. However, the whole
proposition is a puzzling state of
affairs, and | wish that It could
speedily be settled.
Police Eligible
The Leader takes the position that

vice groups.. .This u ,
“dynamic™ approach tn
lem of eligibles who J =
Jobs...Sigaud servea ‘
World War | as a com!!"

officer.. . That was after®-''
uation from NYU law
He’s been corporation
banker,author.. .Hisarti f
appeared In the New Yort*
in the American Mercury

*VICE-PRESI-
DENT of the
Policewoman’s

Eligibles Asso-
ciation is Rose
H lldegarde
Nussbaum.
One of the
city’s most ac-
tive female
lawyers.

Born on Pleasant Avenu?

where the East River \\
a spot now housing an
school. Wanted tof
actress, once refused a.vu
ship to a prominent scj

dramatics. A gradujij
St. John’s School of Law

passed the bar at the ageo
when most people are stilli
rying about entering lawm
. Has been going toJ
ever

since. . . , she}
studying geology,
loads of Interesting odd jj

with which she Is constantlyl

prising friends. . . Thou)
ways interested in the caL
women in Civil Service, thd

licewoman exam was the
she ever took. , Unentj
ment Insurance Referee va
second. As chief coun»l
the Bronx Legal Aid Society]
handled the last breach of H
-Ise suit ever argued in

County. . Not married;'
she takes the step, it wonti
any difference if he’s a laj

not. If your idea of al
licewoman is the tough,
bitten matron, you’re in

surprise when you see Rosg |

ACTING SECRETARY ol|
Municipal Civil Service Gn
sion, In the absence of Dr,l
A. Schaefer, away on nilij
duty, is big, hard-working'
liam Murray...He’s beenanl
ployee of the Commission fci
years...was in charge of the|
vice rating board up to hisrei
promotion...Bill, whos 2j
graduated from Holy Cross!
and got his law degree fron
John’s in 37.. .Is married,!
son and daughter...Likeshisi
and intends to continue inf
ministrative work...

Draft

cops and firemen should be
in the draft, on *the yrouics |
they are far more valuable W
nation’s defense as pro(ectorsojJ
nerable New York City thanoJj
iers; they have received
easily equivalent to that o/<i*n
We think that the Police
who wrote the above letter

a very telling point.—Editof

A Petition to the Mayor
On the 11-Squad Chart for Cops

Dear Mr. Mayor:

As a member of New VYork

City’s Police Force, | feel that the 11-squad chart,
which would give us a 48-hour sioing each week,

will
men.

improve the morale and efficiency of
| urge that you, as Chief Executive of the

city, get behind the 11-squad plan and help us to
gain the decent working hours which it provides.

Name.

Precinct.

Home Address...

[Flense send this coupon to the Civil

97 Duane St.,, N. Y. C.
Mayor LaGuardia.]

Service Leaded,

It will then be forwarded to



Occcmber 17, 1940

POLICE CALLS

»Jy BURNETT AIURPHET

11 Sauitd Bill Coming Up

A bill to provide New York City’s cops with an 1l-squad working
hrt and a “real day of rest” is expected to be introduced in the City

ncil today (Tuesday, December 17). As this column went to press,

Aasponsor of the bill had not yet been officially announced.
%he bill is in the form of an amendment to section 434-A-25.0 of the

Hministrative Code of the City of New York and its provisions are sub-
intially as follows:

*Tours of duty shall commence at midnight, 8 a. m. and 4 p. m.

“A -siiuad or any men thereof, shall not be assigned to more than one

of duty; any such tour of duty shall not exceed eight consecutive

h uis consecutive hours for six consecutive days; and at least

hours shall elapse between the termination of any such six-day tour
of duty and the commencement of a subsequent six-day tour of duty.”
rjad Colors for P.B.A.

The P. B. A. will shortly dedicate its new set of colors which replace
those in use for the past 25 years,
€D May Be Appointed

;Vhile there is no direct word on when new police appointments will
be made, this column learned from usually reliable sources,,that the
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Welfare Department News

By HENRY TRAVERS

SCMWA Wins in Landslide Over Forum

As the results came in last week, it was evident that the SCMWA
had won a resounding victory in the elections for representatives

on the Personnel Rating Board,

overwhelming the candidates of

the Civil Service Forum by a landslide.

Background of this election is one

of the most interesting examples of |cently

administration-employee relation-
ships existing in Civil Service. The
voting was time and again delayed,
for a variety of reasons. Unkind,
and sometimes ugly, words were
spoken, as issues arose upon which
concurrence was not immediately
possible. But the union stated, after
the election, that it had been a “dem-
ocratic election,” and there is no
doubt that Commissioner William
Hodson and his staff had done every-

pext batch may include as many as 500 men. Right now the delay, of thing to make it a fair, clean-cut
course, is caused by the attempt of the Mayor and city officials to get a contest.
policy set forth on whether or not cops will be granted deferment. The Winners

In any event, once this matter is settled, the city will probably go . i . .
ahead swiftly and make some appointments. If as many asSOdMnb'ﬁna'l‘%g candidates: , Julius
inducted into the service, itwill be the largest group in a long, long Schwartz, for the investigators, with

Ahile, and it will
thus assuring the
may be appointed.

Following conferences last week between Mayor LaGuardia and selec-
tive service officials! the policy with regard to cop deferments and the
defeiment of Firemen appeared to be still in the air.

Despite an inference by Mayor LaGuardia that cops and firemen would
be deferred, officials of the selective service administration denied this
emphatically. They reiterated their statement that all deferments were
entirely up to the local boards and that no blanket policy would be
adopted.
jjiosv Names

Last week The Leader announced, upon authority from the Civil Ser-
vice Commission, that 12 names had been added to the recent Lieutenant
list. Coyly, the Commission refused to reveal the names until certain
official amenities had been attended to. We’ll probably have more in-
formation on this next week.

PBA Meetmg

The regular monthly meeting of the Patrolmen’s Benevolent Associa-
tion was held at the Hotel Commodore, 42nd St. and Lexington Ave.,
at 10:30 a.m., Tuesday, December 10. Plans for the 27th annual entertain-
ment and ball were discussed and the committee appointments for the
affair announced at Tuesday’s meeting. The annual Police ball will be
held in Madison Square Garden January 18.

hror Pay for Conscripts

The PBA last week announced that it was in favor of the bill intro-
duced by City Councilman Conrad and now being considered by the
Committee on Civil Employees, which provides for certain compensa-
tion for civil employees absent on military or naval duty, either volun-
tarily or through conscription.

Gos .Asked To Notify If Called

Members of the force were instructed last week to notify their com-
manding officer immediately if they receive a questionnaire from the
local draft boards. Notification is then sent to the commanding officer,
Military Service Bureau, of the rank, name, shield number and com-
mand of the members receiving the questionaires.

mean thatmost t)f the eligible list will be used up,
remainderof the eligibles that sooner or later, they

FIRE BELLS

liy JAMES DENNIS

has resulted from the batch of other

Hre Lieut. List work that has fallen to the Com-
Another 10 days or two weeks will mission,' su_ch as transit unification,
slapse before the Municipal Civil the Sanitation exam, etc.

Sevice Commission completes its At any rate, nearly a year after

the written test was held, the list
will become available, and some 800-
odd men will soon be informed that
they have received passing grades.
As soon as the list is officially re-

ratings of successful candidates on
the new promotion list for Fire Lieu-
tenant, according to the latest official
word.

The list has now been overdue

sice August, the month the Com- Ifaszdrit will be published in The
inission originally figured it would be eader.
ready. The delay in completing it

Ladies Night

I The Fire Square Club will hold Its

CHRISTMAS GIFTS 20th anniversary ladies nig:ht dinner
Sifiiil 14y feyinH-Uiiredeeined Pledken ~ and dance at the Hotel New Yorker,
\T( IlICS. — DIAMONDS 34th St. and Eiglith"Ave., Manhat-
Terni,! LEWK,(OLRJOW” raymeul tan, on January 18, it was officially
I\Uv Months (0 Tuy announced this week.
].’L} “i PI(Ilnﬁ 8ri_KiitaII cost %g $30
- ion Obk Ofiginal cost irs  se  Must Report for Draft
Iolin gniinul «ont 290 59 1 AIl members of the Fire Depart-
1)’ Orluinul »o8t 300 110 'ment who have registered for the
Orlirlnal cont 500 325 jqyaft must report to their local
I'I'nmn, 1 orlKlnal cost 100 35 lboards if they leave the city for va-
%IJ@ g Sngrinal cost 150 & cation, officials of the Fire Depart-
' (I ment announced this week.
11 185
300 L
so 70 ot. George Association
150 -The St. George Association of the
“fe 'S 'V - Fire Department will hold its next
""""" regular meetiqgg on Tuesday, Decem-
ber 17 at 8 p.m., in the World Build-
ing, 63 Park Row.
VKK UL ATCHKS An election of officers will be held
'"'M.iintce \vitii Kach "Purchase at the meeting; also the entertain-

ment committee will report on the

loans on Uniforms next entertainment and dance.

Care Guaranteed

Society, Inc
ik ve.. bet. 50t & bist 8, All the news...all the exams ...
llKnIiiKs D«c.J'ifKto Dec. 24> accurate . . . unbiased in THE
LEADER.

2,091 votes against 971 for his op-
ponent; Malcolm Martin, for the as-
sistant supervisors, with 294 votes to
110 for his opponent: Helen Kosmi-
dor, omnibus candidate, 1,984 against
985 for her opponent; Mollie Kersch-
ner, for the supervisory clerks,
nosed out a victory by 109 votes
against 101.

Local 1 of the SCMWA nplans a
“giant victory dinner and celebra-
tion” this Thursday evening at the
Port Arthur restaurant.

Things We Never Knew
About T.B.

We learned these facts from Bill
Hodson in a radio speech he made
last week that in January, 1940,
tiverY homeless relief recipient,
totalling 8,085 men and women, was
x-rayed.,..that the Department of
Welfare has been a laboratory for
studying the T.B. scourge..". .that
the Department arranged to care for
T.B. cases, with excellent results....
that about 2.5% of home relief re-
cipients suffer from the lung-devour-
ing germ and 16% of homeless
men that 130 men have only re-

been hospitalized that
WPA and the Department of Hos-
pitals have cooperated in developing
a preventive and remedial program

Good work, Welfare, say we.
New Yorkers ought to know about
these things.

D.0.17 Reports
The Abie Spalters, he’s head file

clerk in D. O. 17, have a baby boy,
their first. The little fellow is named
Hilary Neal Spalter. It looks very

much as though Abie’s passion for
reading Elizabethan literature is
going to take second place from now
on. %

Rosalyvd Beckoff, commodity

clerk, celebrated her sixth loeddivff
anniversary last week. The hoys in
Relief Issuance reviembered the oc-

casion with a big cake and followed
that up with a telegram of congratu-
lations. . .

Irene Cohn, social investigator, is
a connoisseur, and also a collector,
of art pieces and bronxes. She fre-
quently cuts her lunch period so that
she may have a few minutes to
brouse around In the antique shops
on near-by Third Avenue.

Recent Assignments

Administrative Supervisors

Irving Ross, DO 23; Lorraine Wall-
ing, DO 10.
Assistant Supervisors

Beatrice R. Smger, DO 60; Werner
Lutz, DO 10; Blanche Arkin, DO 72;
Esther Caufman, DO 79; Harriet Se-
gal, DO 25; Pauline Charney, DO 15;
Sara Lee Kase, Field Audit.
Social Investigators

Bertram Anderson, DO 17; Fay
Dietz, DO 32; Elvira R. Signore, DO

Mental HygieneiVo/es

By JOHN F. MONTGOMERY

Legislative Program

Bill McDonough, formerly presi-
dent of the Association of State Civil
Service Employees and now legis-
lative representative for the Mental
Hygiene employees, has sent out an
appeal. He wants suggestions from
the employees themselves on amend-
ments to the Civil Service law re-
lating to salaries, promotions, classi-
fication, retirement, hours of work,
sick leaves, vacations, or “any other
matter which you believe would be
in the interest of better State serv-
ice or better working conditions.”

Here’s another good suggestion
from Bill:

“l think it would be an excellent
thing if you would establish contact
with your Senator and Assembly-
man so that you would feel free to
discuss with them at any time any
legislation which affects State work-
ers.”

Appointed

New superintendent of
town State Homeopathic
Middletown, is Dr. Walter Schmitz.
For 12 years he’s been clinical di-
rector, and Commissioner Tiffany
has just appointed him to the post

Middle-
Hospital,

vacated by the retirement of Dr.
Robert Woodman.

Dr. Schmiti won his M.D. in 1913
from Hahnemann Medical Collette,

Philadelphia. He served a year as
house physician at Yonkers Homeo-
pathic Hospital, then was appointed
clinical assistant at Middletown,
where he’s been ever since.

Survey of Curses

All registered and practical nurses
in New York State are being asked
to fill out questionnaires of the New
York State Nurses Association, in an

attempt to make an inventory in
case of national emergency. Leo F.
Greenberg, charge nurse of the

Ryon-Hall Service at Hudson River
State Hospital, handles publicity for
one of the Association’s districts.
He urges that all nurses except those
retired or inactive who have not yet
received a questionnaire write the

New York State Nurses Inventory
for National Defense, 152 Washing-
ton Ave., Albany.

Commission

A survey of ways and means to
reduce admissions to State hospitals,
and also to lessen the increase in
the resident patient population, is
under way by a commission recently
mandated by Governor Lehman.
Among the subjects studied:

1 Such new methods of
ment as insulin and metrazol.

2. Relation of syphilis control to
hospital patient load.

3. Increased and earlier use of pa-
role.

4. Outside care, with payment for
board, of a larger nu7nber of pa-
tients.

5. General matters of hospital ad-
ministration.

treat-

follow

COMPLETE
ACCURATE

IMPARTIAL
FIRST

— The

43; Armando M. Greco, DO 40; Mae
Roter, DO 5; Carolyn Weisberg, DO
60; May Zurzolo, O. A. A., Man,;
John Moller, Vet. Div.; George
Bre.ssler, DO 48; Etta R. Richman,
DO 33; Virginia Greenwald, DO 34;
Miriam Gerson, DO 24; Dora McNa-
mara, Vet. Div.; Helen Brinkman,
DO 26; Marjorie Kingsbury, DO 53;
Sarah Ettinger, DO 24; Evelyn Dug-
gan, DO 48; Bernice Wallach, DO 48;
Rose Lichtig, DO 65; Elizabeth Law-
son. DO 48; Tessie Rauch, DO 15;
Bernard Shapiro, DO 48; Frieda
Richards, Field Audit; Sylvia B.
Deutsch, DO 32; Rebecca Klang, DO
17; Louis Salpeter, DO 11; Anabel

Haas, Jay Platt, Non-Sett.; Claudia
O’Hare, DO 84; Virginia C. Lanni-
gan, DO 25; Arthur H. Geisler, DO

72.

Free Milk Program

The free milk projjram for chil-

dren in home relief families gets
under way on December 17. Thou-
sands of applications are behiff

signed, the Department has printed
posters for participatinjf stores, and
everything seems to be in line.

Buy The LEADER every Tuesday

We want you to take the word of
over a quarter million HONEY
BRIAR enthusiasts that this won-
der pipe is~different; that it’s the
.sweetest, coolest pipe ever made!
The proof is in the smoking—and
that’s why we are willing to send
you the Sachs HONEY BRIAR on
a Ten Day FREE TRIAL.

This gipe Is really aa good as we say
it la because:

« The bowl ifi mndtt of Rreniiliie Im-
ported brnj-cro root.

« The Interior Is nntunil—no stain or
varnish.

« KxoluHive duralumin niillittor ooola
smoke .SO* below mouth temiiemtiire.

« C'oiitlnnouK  dry smoke  nsMured
througli riofr-proof, Julco-nppellent
intake tube.

« f'onstrurted to elimlnittn “wet heel,"
40r|]|Humes tobrtooo down to white

« Kvery one perfect—no seconds.

« l.ifetlme guarantee.

Special to all Civil Service KmployecN.
THIS PIPE ONLY

when  (>r<lere<l <lirect from

liH with TKN DAY TKI.\f>

privileKC.

Sond clieck or money order TODAY.

SACHS PIPES

(Pipe Makers tinea 1887)
5435 Myrtle Ave., Bpooklyn, N. Y.
(Nr. Wyckotr Ave.)
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Question, Please?

ELIOT

by H.

KAPLAN

CONTRIBUTING EDITOR

Don’t ConfiiHe Offer

With Appoinlincnt
W.L.O.—Again | must caution
you not to confuse ofTer of ap-
pointment with actual notice of
appointment. Many eligibles have
made the mistake of assuming that
an offer of appointment was
notice of appointment, gave up
their job.s and travelled consider-
able distances at their own ex-
pense, only to learn that they had
not been actually selected for ap-

pointment, but merely asked
whether they would accept ap-
pointment if offered. Please read

the letters carefully, and do not
make any changes in your position
or report for appointment until
you actually receive notice of ap-
pointment and specific request to
report for duty. You will save
yourself time, money and embar-
rassment, if you exerci.se care in
reading the letters and telegrams
sent to you by the Commissions
or the departmental appointing of-
ficers.

Wilu/ ha ‘Vcl’
E.HM.—It would seem from
some recent court rulings’that any-

one who had been mustered into
the military or naval service in
time of war. even if service was

only for a few hours, and the per-
son was honorably discharged, that
such person comes under the
cla.ssification of a war veteran. It
makes no diflerence under the
Civil Service law whether the vet-
eran was drafted or enlisted vol-

untarily. The privileges are the
same.
IhoHr Who Fail

H.O.T.—Your assumption that

those who fail to receive a passing
mark in a Civil Service examina-
tion are necessarily unfit to per-
form the work of a particular posi-

tion for which they sought to
qualify is faulty. The Civil Serv-
ice examination is not designed

primarily to determine whether all
candidates are qualified to do the
work. On the contrary, it is a
competitive means of determining
who are the best qualified for a
number of positions that may be
reasonably expected to be filled
during the life of the list. It is
possible that all candidates in an
examination for Typist may be
qualified to do the work of a Typ-
ist, but only those who are among
the better qualified may be placed
on the list. One who has failed a
Typist test has not necessarily in-

dication that she Lsnot a good typ-
ist. It merely indicates others were
better, that’s all. The purpose of
the test is to get a sufficient num-
ber of qualified eligibles to fill an-
ticipated vacancies, not to see how
many candidates can pass an ex-
amination such as is the case of
bar examinations, or examinations
to practice medicine, pharmacy or
plumbing. It is for th'esc reasons
that the Commissions often fix the
passing mark at some more or less
arbitrary number of eligibles as
they did in the last Policeman’
test. The Commission realizes that
a percentile passing mark is vari-
able and often of little practical
value. The Commission could, for
many tests, fix the passing mark at
90, 85, 70 or even 50, depending on
the kind of examination, the num-
ber of candidates in the test and
the number of eligibles needed.
The Commission realizes there is
no good purpose served either to
the government or the candidates
to establish a list of ten thousand
names when there may be need for
no more than 100 eligibles.

Lunchroom Helpers
Nol Civil Service

E.S.—Helpers in the lunchrooms
of the public schools, where di-
rectly run by the education de-
partment or by concessionaires,
are not in the competitive Civil
Service classs. It may be possible
for the Commission to classify the
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Tuesday, December 17/

This Department of Information is conducted as a fr«
LEADER service for Civil Service employees, for eligibles,
ail who desire to enter the Service. Address your question®
to Question, Please?, The Civil Service Leader, 97 Duan®
Street, New York City. |If space does not allow printing
answer, you will receive a reply by mail. Therefore, state
your name and address. Questions for this column receive
thorough analysis by a well-known Civil Service authority
ohool ‘authorities “some time ' CMRIOyees Gial aptitudes, and then
the future, but the employees of Olegr_anutstBr?:‘v\';ds them f(fr more’responsibl_e ad

private operators may hardly come
under the commission’s jurisdic-
tion.

No ‘Right’ to Reinstatement

P. A.—When you resigned from
your position in the Welfare De-
partment to accept a “defense”
job in Washington, you severed
your connection with the city
service so far as any “rights” you
may have had are concerned.
There is no such thing as “resign-
ing and maintaining my right to
reinstatement.” There is no “right”
to reinstatement; it is oniy a priv-
ilege which may be exercised only
in the discretion of the depart-
ment. When you accept ~ position
in the federal service and do not
change your legal residence to one
outside the state of New York,
you may still compete for a Civil
Service position in the state serv-
ice. Mere "living” in Washington
as a New York State resident does
not change the result.

Employment Interviewers

M. R.—Two suspended lists are
being used for Assistant Employ-
ment Interviewer certifications and
they must be used up before your
list can be utilized. These are
the Employnnent Interviewer list,
with 12 names, and the Assistant
list, with 37.

Sty Comer

“Industrial Homework”

“An Analysis of Homework Regu-
lations Here and Abroad” is the title
of a new book by Ruth E. Shall-
cross. It will be particularly help-
ful for the State Promotion exam in
the Homework Division expected
soon. ..Supervisors in the defense
program should read the two articles
on personnel problems in the Oc-
tober and November issues of Per-
sonnel Journal. ., .The H. & P. Pub-
lishing Co., Buffalo, has put out a
new edition of “Study Manual for
Hoisting and Portable Engineers.”

The biggest study problem cnr-
rcntly is learning machine shop op-
erations. More than any other, this
field is, and will corUinue to be a
bottleneck in defense work.

Veterans claim that it takes 2 to

can be SANTA CLAUS!

A Personal Loan will

assure you the greatest of all

pleasures at Christmas time— that of GIVING.
Loans of from $60 to $3,500 for periods of 12 months or longer

can be arranged without co-malters.
per annum—and life insurance costs only 50 cents per

The discount rate is low

$100. Bronx County Trust Company service is prompt.

BRONX COUNTY

MAIN OFFICE;

Third Avenue at 148th Street

MEIrose 5-6900, Extension 50

Third Avenue «t 137tli StW't
Third Avenue «t noBton Koud
Fordhnni Itoiid at Jerome Avenue

OKtlen Avenue at Unlvemlty Avenue

ME.MDER FKDEUAL_DEPOSIT
MEMUER FEDERAL

orFiCEs

Eiitit Trcniont Ave. nt Eastern Blvd.
WhKe IMulns ,4venue ot 288rd Street
EuNt Treniont Ave. at Boston Roud

Il Hugh M, Orant Circle
INSURANCE CORPONXTION
RESERVE SYSTEM

Isonnel Administration.
Imanual
jbeen put out by Charles J. Sheedy,
ISupreme Court Clerk.

10 years to make a good machinist,
hut some schools are doing the job
in 6 months in the emergency. Be-
cause of the demand for machine
shop workers, the American Tech-
nical Society has put out its' $15
home study course in text book form
for $4.75. A volume 8 by 10 inches,
loith 785 pages, the book covers:
measuring tools, bench work, layout
work, drill press, lathe work, the
shaper, the planer, horizontal and
vertical boring mill, the slotter, mill-
ing machines, and floor wérk.

Prepared by J. W. Barritt, who
was formerly supervisor of appren-
tices at Westinghouse, practical in
all respects, it includes hundreds of
illustrations, and aims to shorten the
school training period.

Single Fingerprints

For a keen analysis of the ad-
vanced New York State method of
identification by neans of a single
print, try to get hold of Meritman
William  E. Cashin’s pamphlet,
“Single Fingerprint Identification by
Automatic Means.” The public Ii-
brary doesnt have it, but perhaps
you know some key law-enforce-
ment officer in the State. The
pamphlet’s published by the Correc-
tion Department, where Cashin is in
charge of the Division of Identifi-
cation,

Two new volumes in the field of
personnel administration will be of
particular interest to those taking
the Administrative Assistant exam:
“Research Methods in Public Admin-
istration,” by John M. Pfiffner (Ron-
ald Press) and “Public Manage-
ment in New Democracy,” by Fritz
M. Marx (Harper).... Those who are

taking the Personnel Technician
exam will be interested in two
periodicals, “Public-Personnel Re-

view,” published by the Civil Serv-
ice Assembly of the U. S. and Can-
ada, and “Personnel Administration,”
published by the Society for Per-
A study
for Court Attendant has
It is 52 pages
long, and sells for $3.00. Arco Pub-
lishers have a study book at $1.50.
. The Domestic Relations Court
has bound up a series of In-Service
Training Course lectures on “Health
Facilities in New York City.”
WeVve just discovered three volumes
by William J. Barse on, preparation
for Federal Mental Tests; (llustoms,
Immigration and Law Enforcing
Positions; for Rural Carrier, and
Clerical Positions. They each sell
for $3.00.

long employees

of the selective service (draft)
boards may be employed is not
generally known. We can only

guess, basing our guess on the most

reliable information that we can
get. It is possible that such po-
sitions may continue anywhere
from six months to as long as
three years, depending on cir-
cumstances. » My belief is that
those employed at the induction

stations will probably last longer.
It appears that some of the clerks
at these induction stations have
been appointed .without examina-
tions, but most of them were from
eligible lists. Those appointed foe
“permanent” service will probably
be continued in the classified serv-

Jobs for College Grads
S.G.—Is there a future in
Civil Service for a college grad
who majored in accountacy and
business administration? | believe
there is; at least as much oppor-
tunity for a career as in private
industry. Of course, the road to
success in public office is no rosier
than in private enterprise, and
while recognition of exceptional
talent or outstanding service is not
as easily rewardable in the civil
service, the steps to promotion in
the civil service are more read-
ity defined than in private business.
One with your educational train-
ing should find ample opportunity
for a career in the public serv-
ice. *| realize that the civil serv-
ice commissions’ requirements for
entrance into the service for ac-
counting work emphasize ex-
perience as essential (and often
unduly so), but the tendency is
toward making entrance in the
service for persons with special
educational training more ad-
equate and flexible through ex-
aminations for administrative po-
sitions of the lower ranks. E:s-
perience is de-emphasized, and
sometimes not required at all. The
idea is to get eligibles with good

the

This column s
offered to readers
who have legit-
imate complaints
to make about
their jobs, salar-
ies, working con-
ditions, etc. Only
initials are used
with letters.

Low Wages Paid by U. S.

Sirs: Recent items published in your
news columns announced the in-
crease in the pay for Civil Service
employees in Navy Yards, which no
doubt they justly deserve.

However, there are numerous
other U. S. Civil Service employees
in the Metropolitan area who are
employed in the War, Treasury, La-
bor and Justice Departments who
have long felt they deserve a higher
scale of wages than they are now re-
ceiving. These employees are being
paid wages far below the average
weekly wages of the Navy Yard em-
ployees before they received their
last increase.

These employees of the War,
Treasury, Labor and Justice depart-
ments have for years held -on to their-
jobs with daily hope that some day
legislation may be put into effect,
which would give them increased
compensation.

If the heads of their departments
I'ecommend employees for periodic
increases in wages until each worker
reached the maximum pay scale for
his grade, the employees of these
departments would be receiving from
$400.00 to $800.00 annually.

As the Navy Yard employees are
highly organized under competent
leadership, it appears that this is the
course left open to the employees of
the other departments.

P ro Bono P ublico

State Troopers Resent
Bad Working Conditions

Sirs: Knowing that you always ad-
vocate shorter working hours and
better working conditions, | was
elected to write you in behalf of the
State Troopers.

Where the majority of State em-
ployees and most employees in pri-

istrative positions. It is
slow in developing, but the rrio.
ment will be accelerated by t
need for better-trained adnii
trators and supervisory empiov""
In the New York City serv\
for example, bookkeepers
countants, clerks and others nf"
enter promotion tests for
administrative posts, thereafi"®

leading to higher responsible n?
sitions.

Temporary Jobs
Last 6 Months

L.S.S.—The new law relating
temporary  appointments whii
went into effect on October i
1940, does not permit ternporan
appointments for more than asiZ
month period. Successive tenqmo"
rary appointments beyond s,
months are not permitted. Nor
an appointment “temporary"
ly because the department la¥7]
it as such, or appropriations ae
made for semi-annual pera(ij
rather than annually. The Gn
Service Commission is specificalij
required under the law to
termine whether or not the m
sition is in reality one that wil
be temporary or permanent. Th.
oretically no position is “perma
nent.” It lasts only so long §
work is to be done or money i
available to pay for the wort
Emergency appointments of mt
more than one month duration ae
still permissible to any one mna
list regardless of standing. A
pointments in place of one m
leave of ab-sence may be made m
a “temporary” basis for the dra
tion of the leave not exceeding ae
year. The operation of this rew
law will depend for its efTective
ness on the diligence of the QMl
Service Commission, the good faiti
of the appointing officers fad
very often the sincerity and in
telligence of their personnel o
appointment clerks) as well aste
Ic.ooperation of those on the eligble
ists.

complaint
comer

viate industry are working 8 hma
a day, 5% days a week, the Sm
Police work 24 hours a day, 7d"
a week. Sometimes we get a apg*
of nights off during the month.

Some of the troops won't let»
man live with his family or beii
the same territory where they r*
side. You can see that getting hmi
only a couple of nights a notl
wouldn’t be a very happy home li»
We get 28 days off in the winter, ©
that’s about the only home W®
have.

Now | know with your help &
sort of legislation could be gite
through whereby working conditiow
could be improved. If we could ju
get our hours reduced to 12 a
-that would be a step in the right
rection. Later, we might be able
get one day off in 7. j

I’'m sure if you would go to bet
this matter we should be able tos
some place.

T boopE>

The Leader favors an 8-houf
for government employees,
said so editorially. We slial* *
into the matter raised by the i
Trooper, and try to make const
tive suggestions.—Editor.

M aurice Hoetii9

Optometrist
Eyes Examined Scientifical
2313 7th Ave. Open Until 8~ '

Bet. 135th - 130th Sts. .opd
AUrtiibon 8-7610 FKI. to 63®

SPECIAL attention

TO i
TRANSIT EMPLOYEES &'
THEIR FAMILIES
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Excuses for
Declination

Teacher eligibles who decline an
appointment may not be considered
for another year—unless they have
a sufficient excuse. Teacher eligibles
;vho decline two offers of appoint-
ment may have their names stricken
from the eligible list—unless they
have a sufficient excuse.

Last week twenty-seven eligibles
\vho twice declined second offers of
appointment and three who actually
declined appointment provided ex-
cuses which were accepted by the
Board of Superintendents. The ex-
cuses of those declining second of-
fers of appointment were: A desire
to complete Ph.D thesis; a desire to
obtain a permanent appointment un-
der present license; serious illness
in the family; serious personal ill-
ness; class program not entirely in
the subject for which appointee is
licensed; a desire to continue as a
C.R.M.D, teacher to qualify for a
license as an assistant C.R.M.D. di-
rector; a desire to complete three
years as a regular junior high school
teacher to qualify for an assistant
principal license.

An eligible who declined an actual
appointment was excused because the
principal of a New Jersey school in
which she is employed asked that
she be permitted to remain in charge
of the mid-year graduating class. A
second eligible was excused because
travel to the Staten Island school to
which she was assigned would pre-
vent her from completing courses at
Hunter College. A third eligible was
excused because she is under con-
tract to serve as an instructor in the
library science department of a
Washington university.

Trained in H. S.

Seventy-eight percent of the com-
mercial graduates of ten New York
City high schools are now employed
in jobs for which they trained in
high school, according to a survey

ClVvIL

SERVICE

made by three mambers of the sec-
retarial department of James Monroe
High School. The lurvey was con-
ducted to see if the Commercial Ed-
ucation Association could validly op-
pose the Board of Regents’ recom-
mendation that secretarial work be
made a post-graduate course only.

The three teachers—Julius H. Levy,
Belmira Nunes and Mary K. Berlin—
sent questionnaires to the graduating
classes of 1938 and 1939 of all the
big city high schools having commer-
cial courses, in an effort to find if
the high school studies had benefited
the students in their search for work.
Seventy-eight percent reported they
were employed; a majority of these
stated that they had secured their
job within a month after graduation;
almost all stated that they owed their
position to the courses taken in high
school.

No Vengeance

Last week, the Board of Education
handed down a decision in as inter-
esting case as it has pondered in
many a day. The issue was this:
Would the Board take action which
might be construed as vengeful
against a teacher who had dared to
speak vigorously against the Board
in what he deemed to be a protection
of his own rights?

The Board decided against ven-
gence.

Rather than appear prejudiced
against a teacher for having brought
legal action against it, the ruling
body dismissed charges of “conduct
unbecoming a teacher” in the case
of David C. Liebler, a teacher in P.
S. 9, Brooklyn. The charges pre-
ferred by Dr. Harold G. Campbell,
Superintendent of Schools, had risen
out of Liebler’s statements to the
State Commissioner of Education
that the NYC Board had acted un-
fairly in denying him a license to
teach in the high school system.

In making the charges, Liebler, a
member of the bar, had acted as his
own attorney. Later, his case was
steered by Charles Barasch, eminent
young attorney with offices at 11

Eligibles. Address May Healy

My Dear Mrs. Healy:

On behalf of the License No. 1
Eligibles Association | should like to
call your attention to certain facts
with respect to the problem con-
fronting the people on License No.
1lists. 1 present these facts to you
that we may benefit by your many
years of experience in the teaching
profession and by your broad back-
orotind in educational legislation.

The people now on License No. 1
lists took and passed a highly com-
petitive examination between the
years of 1929 and 1932 and were
placed on lists to await appointments
xchich the Board of Education as-
sured would be forthcoming.

Due to the policies of economy
and non-appointments, these lists
uici not move appreciably until after
the Vandervoude decision. In order
to give the people on lists the bene-
fits of this decision all lists, in 1939,
were extended until 1943. All indi-
cations at that time were that suf-

PARK

By B. R.

Blotter Signing

Mr. William Latham, park engi-
[*®er, in @ memorandum recently re-
leased states that It has been

ought to his attention that jn sev-

ai locations employees neglect to
blotter when they leave for
when they return. This,

states. Is a violation of depart-
tinued should be discon-
states that employees

blotters more

fll? ~~inutes before or after their

of ¢ ° the actual time
is to be indicated on the
arp « having signed in, they
° "®ave the location on per-
the H but are to remain for
be Eia j assignment. Time should
of immediately after the tour
ended. In no case will an
permitted to leave and

Each » to
A blotter
Sipni,, himself alone,
a Ay.Proxy will be considered
tiom® infraction of the regula-

ficient appointments would be made
to exhaust all existing lists.

During all this time, from 1929 to
1940, License No. 1 Eligibles were
assigned to long term leaves by the
Board of Education. These people
were constantly being used to fill
the places of regular teachers for
long periods of time; thus Eligibles
gained experience, not in day to day
work, but in assuming all the duties
of a regular teacher.

Since list extension was effected in
1939, there have -been no appoint-
ments in the Elementary field. We,
now in 1940, are faced with expira-
tion of our lists in 1943 and no em-
ployment in the field in which we
were trained. We are, in addition,
confident that a grave need exists
for the appointment of young ex-
perienced teachers.

What now, Mrs. Healy, do you sug-
gest that License No. 1 Eligibles do?

Lillian Janel,
Chairman, Legislative Committee of
License No. 1 Eligibles Association.

TOPICS

MEEHAN
Overtime

overtime, where it
exceeds one day in one week, must
be taken off within the next two
succeeding weeks according to a
memorandum recently issued. It fur-
ther states that where the overtime
amounts to a fraction of a day it can
be accumulated until a day’ time is
due the employee, at which time the
day must be taken off within the
next two succeeding weeks.

Accumulated

Mfeetingj

The Supervisors of Park Opera-
tion Eligible Association held their
first meeting Dec. 6. Eugene S. Mc-
Quade was wunanimously elected
president, John A. Dale vice-presi-
dent and S. Emanuel Klauser secre-
tary and treasurer.

The second meeting of the organ-
ization was held Dec. 13, when re-
ports on tentative surveys in ap-
propriate positions were read and
discussed.

The next regular meeting of the

LEADER'S

MINIATURE
Broadway. Upon Mr. Barasch’s mo-
tion for dismissal of the Board’s

charges against Liebler, the Board’s
committee last week acted favorably.

The committee’s report suggested
that charges against Liebler be
dropped, but emphasized that the
committee did not in any way con-
done the statements made by Liebler.
Their suggestion was based, the com-
mittee stated, on “sound public
policy.” They believed that disciplin-
ary action might be construed by
some as an act of revenge, and rather
than cause this mistaken idea among
other teachers, they stated that they
would consider Liebler’s testimony
before the State Commissioner as
privileged, and could not use it as a
basis for action against Liebler.

With the charges dropped, Liebler’s
case is to be referred to the Board
of Superintendents for further action
on his probationary or permanent
status, acording to the report, “as
the best interests of the school sys-
tem may require.”

Retarded Kids

Aid to mentally-retarded and
physically-handicapped children has
doubled in the past twenty years, a
recent survey show; 9,852 mentally
retarded children are being cared
for in 511 classes; 1,712 homebound
children are being taught by ?14
home teachers; 1,611 children attend
91 sight-conservatidn classes; 1,977
children with heart conditions are
enrolled in 96 cardiopathic classes;
4,855 children with lowered vitality
learn their three r’s in open-air
classes. The city also maintains six
hospital classes, fifteen tubercular
classes, 46 classes for the deaf and
117 special classes for crippled
children. The number of classes for
the blind remains about the same.
There has been a noticeable decline
in the attendance of tubercular and
crippled children in the past fifteen
years.

Extra-Curricular

The traditionally thankless task of
the teacher—extra-curricular advisor
for school activities—is at last to be
rewarded. According to the Board
of Education, teachers conducting
training courses, giving lectures, or
vyorking on school projects on as-
signment by the principal for at least
sixty hours a semester, a minimum
of thirty of which must be before or
after school hours, may be excused
from the alertness course which is
now a requisite for salary incre-
ments.

The principal of the school is re-
quired to keep an accurate record ol
such work done by his staff and to
turn this over to the assistant super-
intendent in his report. Credit for
these services is limited to two suc-
cessive terms.

Less people are taking Civil Serv-
ice exams . . . More jobs are avail-
able . .. Your chances are better...
THE LEADER keeps you informed
of all opportunities.

Ass’t Gardeners Eligible Association
will be held January 21, 1941, at
Washington Irving High School,
Manhattan, at 8 p.m.

Promotion to Gardener

study Series No. 4

26. (a) What Is the object of sod-
ding certain areas while other areas
are seeded? (b) Describe the process
of sodding a lawn area, (c) State
the seasonal care necessary to main-
tain good turf.

27. Define each of the following
gardening terms: (a)- puddled soil,
(b) accent plant, (c) Massey dust,
(d) puddling—as applied to shrubs.

28. Enumerate the difference be-
tween heeling-in and heading-in of
hedges.

29. What is the season for setting
the following for outdoor planting:
(a) Grape hyacinth, (b) Star-of-
Bethlehem, (c) Oxalis, (d) Tigridia?

30. Define the term cultivation—
as applied to soil, (a) State the ad-
vantages arising from the process.
(b) Name three cultivating tools.

The Retirement System

Regardless of length of service be-
fore your resignation or di.smissal,
you are entitled to collect a refund
of the entire amount of your con-

NEWSPAPER

FOR

Opinions of
Fort

Good Manners,
Good Speech

Less cacophonous, more correct,
less colorful, more uniform will be
the speech of future New Yorkers
if Dr. Elias Lieberman is able to
develop his good manners, good
American speech program in
Junior High Schools. Dr. Lieber-
man recently advocated a “cul-
tured  American  speech recog-
nizable from one end of the country
to the other.” Anent manners. Dr.
Lieberman said: “. . .in a metropoli-
tan city, you find very little courtesy
or consideration for other people.
The subway is a marvelous example
of the wrong way ... | would have
a definite program laid down for
good manners, not excessive in in-
terpretation, but typical of a good
understanding of others’ rights .
I think our young people would be
willing to receive this training if it

is not given too much trumpet-
ing. . .

For:

More Essay-Type
Questions

Candidates for New York City

teachers’ licenses can expect more
essay-type questions than short-
answer type questions in future ex-
aminations, if New York examiner
Dr. William A. Hannig has his way.

At a recent conference of Teacher
Examiners in Washington, D. C., Dr.
Hannig said: “l am not yet convinced
that the short-answer type of ex-
amination alone is adequate for test-
ing applicants for teachers’ licenses.”

. “The essay type question per-
mits us to explore fields which are
not open to short-answer papers.”
... “Essay type questions permit us
to gauge more accurately a candi-
date’s ability for sustained thought
on a high level.”

For:
Restoration of
Foreign Languages

The drilling of declensions and
conjugations may once more re-
verberate through 8A and Junior
High School classrooms. Dr. Alberto
Bonaschi, Bronx member of the
Board of Education, said: "If there is
a time when we should think of ex-
panding foreign language study, it
is this. Many of the misunderstand-
ings that occur between nations are
due to the fact that we read transla-
tions and do not understand the psy-

chology of other peoples.” Dr.
Theodore T. Huebener, acting di-
rector of language study of the

Board of Education, said that the

tributions with compound interest at
4 percent. You may withdraw % or
less of your contributions without
breaking your membership In the
system until 5 years out of service
and off the preferred list (10 years
if you are credited with 25 years of
service before, regardless of years
out of service, if over 25 years In
service, and past your minimum
service age). The portion not with-
drawn will continue to draw interest
at 4 percent throughout’'membership.

If you have withdrawn your de-
ductions and you are subsequently
reappointed to service, you have the
privilege of redepositing the money
so withdrawn, to restore your mem-
bership credit, providing you do so
within five years from the date of
leaving the service or within five
years from the date of withdrawal
of deductions while your name was
on a preferred eligible list.

Dismissal Without Fault

If you are dropped from service
withodt fault or delinquency on your
part, you are entitled to retirement
allowance based on your length of
service, average salary and age, if
you have more than 20 years of al-
lowable service, or if you are in the
competitive or labor class and have
less than 20 years of service and
your name no longer appears on a
preferred eligible list.

This benefit is a commutation of
the larger service retirement benefit
paid at higher ages, actuarially
equivalent if begun before age 50,
more than actuarially equivalent if
began between age 50 and your
minimum service retirement age.

TEACHERS

Page Nink

The Week

trend to "soft education” today is flt

only for “low I. Q. and non-aca-
demically minded students.” Dr.
Huebener described the present

tendency to eliminate foreign lan-
guage study as a “form of liquefied
pabulum.”

Against:
Budget Cuts

At its 1941 hearing on the capital
outlay budget, the City Council
heard objections against cuts in the
tentative appropriations. Objecting#
was -Harry Weinberg of the Joint
Committee of Teachers Organiza-
tions, who termed the budget “de-
ceptive.” The budget purports to
provide for ten new schools. “To-
ward one of those,” Weinberg said,
“it actually appropriates one dollar.

Another is already under contract,
though it should have been built
three years ago. Plans for three

others were sent to City Hall dur-
ing the past summer.”
Weinberg criticized the buildings

used to train national defense work-
ers. Referring to the Murray Hill
High School of Centrr.l Trades (A.D.
1855) he said: “We ‘'hink you will
agree with us that this country can-
not be defended adequately with
relics, or through the use of build-
ings left over from the civil war.”

Against:
Teachers Authoring

Textbooks

Bushwick High School principal.
Dr. Milo F, McDonald, who criti-
cized official book lists containing
titles of books written by associate
superintendents, principals, assistant
principals, and teachers. Speaking
at a meeting of the American Edu-
cation Association, Dr. McDonald.
said: “We believe that no person who
is In a supervisory position In the
city should enjoy royalties from
books used In the schools.”

MayAndresHealya
Column

You and |

will appear in next week’ issue of
The Leader.

Fictions « N

PRACTICAL home ttudy frain-
iMl for tlikM who Hmat 'woik In
epar* titM.
Tfc* Moooxlim lasMhrt*, a privata
sclmol ewMd and op*rat*4 by mk-
cMsfol odltort om4 writora, offm
PRKticol, «”to-4at« troiniNf In
etory and ortld* wriHn® Yom ioora
in yo«r own koino lom of
tim« from yoar r«««iar woHc. lvory
amlfnnHint” you aond In It rotvrnod
with dotollod criflcltni.

Tht Chanct of a Ufetimt
for Evtryont Interesttd
in a Writing Career,

Horo'f a choncc to learn to writo by
writing.  An oxporionced editor or
writor tokof yoH in hand, answorin
all yo«r quostions, holping you fin
tha typo of work for which“you are
naturally sultod. Boforo long, ¥pu
aro wrifing in your own homo fic-
tion stori«k, ossays, short elcotchac,
whotovor you aro b«»t fittod to do.

SIND THB COUPON

TODAY tor tho froe
booklet which iefls all
about opportunitimt In
magaxin9 writinf.

THE MAGAZINE INSTITUTEi»*ot >
N Reekafeller Plaza, Naw York, N. Y.
Mew”~nd m« your booklot without

Addroct-
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Index
'I'o Exams

CITY
Open Competitive
Assi.slant Bacteriologist 10
Director of Public Assistance. 10

Gasoline Roller Engineer and
Asphalt Steam Roller Engi-
NEET oot 10

Inspector of Blasting, Grade 2 10
Pathologist (Orange County) 10

Resident Buildings Superin-
tendent (Housing)......... 10

Senior Administrative Assist-
ant (Health Education).... 10

Senior  Maintainer  (Office
Appliances-Typewriters)... 10

Superintendent of Camp La-

Guardia . 10
Supervising Tabulating Ma-
chine Operator....... 10
Promotion
Railroad ClerK....covvvneenns 10
Assistant Bacteriologist 10

Chief Medical Officer (Depu-

ty Chief), Fire Department 10
Flousckeeper (Women) 10
| KDKKAL.
Aeronautical ICngineer n
Aeronautical Inspector 10

Air Carrier Maintenance In-
SPECIOT e 10
Aircraft inspector... 10
Animation Director... 12
Assi-stant Biological Aid.... 13

Aquatic Biologist......cccoeeriinenes 13

Attendant, Neuro Psychiatric
Hospital 12

Bindery Operative 12

Blueprint Operator.... 12

Civil Engineer .
Civilian Medical Officer 12
Deck Engineer 10
Engineer 1
Engineering Aid (Aeronau-
tical) o 1
Engineering  Aid, (Topo
graphical) .
Engineering Draftsman 1
Gau"e Checker....ioennn. 12
Horizontal Sortin
Operator ... 12
Inspector of Clothing 12
Inspector, Engineering Ma-
terials 1
Inspector of Engineering Ma-
terials (Aeronautical) n
Inspector of Hats.... 12
Inspector of Miscellaneous
Supplies 12
In.spector of Textiles... 12

Inspector, Ordnance Materlal n
Inspector, Powder and Ex-
PlOSIVES o n
Inspector, Ship Con.struction. 11
Inspector, Signal Corps
Equipment . n
Instructor, Air Corps Tech-
nical School.....oivnninns 10
Junior Graduate Nurse 1
Junior Flngineer 1

Junior Warehouse anmmer 12

Lithographer 12
Machinist 1
Marine Engineer.... L1
Marine Surveyor.... n
Mechanical Engineer n
Medical Officer...... n
Multilith  Cameraman and
Platemaker. ... 12
Multilith Pre.ss Operator.... 12
Naval Architect..... R i
Photographer 12
Photostat Operator.. 12
Precision Lens, Precision and
Test Plate Maker ..o 12
Radio Monitoring Officer_ 11
Radiosonde Technician 11
Second Assistant Engineer
(Marino) e 12
Senior Bookkeeping
Operator 12
Shipwright 12
Storekeeper (Deck) 10

Tool and Gauge De.sllgner § 12

Toolmaker ... 1
Toolmaker ..o 12
Transportation Tariff Exami-
NET e
DPSTATE
Public Health Nurse (Syra
cuse) 13

llaiiispeck Act

(Continued iiom page 4)

persons whose jobs came under Civil
.were
permitted to remain in their jobs if
although
Under the
is presumed that
employees failing the physical would
The Com-
it can get around
the comp'.ils'iry dismissal provision,

Service by executive order

they failed physical tests,
they 'were denied status.
Ramspeck Act it

be ou.sted in six months.
mission believes

probably hf executive order.

C ity

As»i8tunt Bacleriolofiist
Competitive}

Salary: $2,100 to $2,700. File by
December 30. Fee, $2.
Requirements
IVL.D, degree |I'roni an accredited
school or a Ph.D. in bacteriology; or
an MS degree in bacterlology

plus one year’s experience in a bac-
teriological laboratory; or an M.S.
degree in biology or eliemistry plus
three years' experience in a bac-
teriological laboratory.
Basis of Ratings

Written te.st. BO, training, experi-
ence and personal qualifications,
40.

Director <i* Public
A»»i8taiice
(Competitive)

Amended notice. Candidates who
lilud in October need not tile again.
Salarg; $G0U and upward. Fee, $5.
1lie by December 3G Applications
willl be received on a country-wide
basis and if no qualified per.son is
esecured from New York City, the

list will be certified in order of
those passed regardless of prior
residence.

Requirements

Bachelor's degree and a master’s
degree in puulic a(Jininistratian or
in social work. In addition, within
Uie past 10 years, six years of paid
administrative or private or pub-
lic welfare experience. Two years
must have been in public admin-
istration; three must iiave been in
responsible direction of a compre-
hensive program of public assist-
ance, of a stale, municipality or
county witli a population of over
50.000; or an equivalent combination
of training and experience.

Basip of Ratings

Written, 30; training, experience
and personal qualifications, 70.

(kisoline Roller Engineer
and Asphalt

Steam Roller Eiifj;incer
(Coinjictitive)
Salary: prevailing rate—$12 a day,
Fee, $2. File by December 30.
Requirements
Two years experience as a gaso-
line roller engineer or as an asphalt
steam roller engineer or a satisfac-
tory combination of both as grad-
ing and paving work, or equivalent
experience. Candidates must pre-
sent a certificate of fitness for the
operation of both types ot rollers at
the time ot the practical tests.
Basis of Ratings
Written, 30; practical 50;

physi-
cal, 20.

Inspector ot* Rlasting,

Crade 2
(Competitive)
Salary: SLKOO ti $2,400.
December 30. Fee; $1.
Requirements
One year’s contiguous experience
as a blaster or as a foreman in
charge of a gang of men engaged in
blasting operations for buildings or
public works.
Basis of Ratings

Written, 60; training, experience
and personal qualifications, 40.

File by

Pathologist (Orange
County)

ue
Amended notice. Candidates who
filed in October need not file again.

Salary: $1,800 with maintenance.
Fee, $1. File by December 30. The
eligible list will be used only for

positions outside New York City.
Requirements
Graduation from a medical school:
one year’s general interneship.
In addition six months’ pathological
interneship and two years’ work
in a pathological laboratory; or the
equivalent. "Candidates must have
performed Independently 50 autop-
sies.
Basis of Ratings
Written, 30; training, experience
and personal qualifications, 30; prac-
tical, 40.

Resident Buildings Super*
intentlent (Housing;),
Grade 3

(Competitive)

Salary: for Grade 2, $1,800 to
$2,400; for Grade 3, $2,400 and over.
The eligible list may be used for
appropriate positions in the lower
grade and also for the title of As-
sistant Resident Buildings Superin-
tendent (Housing). Fee, $2. File by
December 30.

Requirements

Five years' experience In the
operation, maintenance and repair
of tenanted buildings, exclusive of
loft and factm-y buildings, three
years of which must have been In
responsible charge of properties of
considerable magnitude; or a satia-
factory equlvalfent.

Basis of Ratings

Written, CO; training, experience

T

Cim SERVICE LEADER

e sts
and personal qualifications,  80;
f actical, 40.

Senior Administrative As-
sistant (Health Education)
(Competitive)

Salary: $5,000. The eligible list
will be used for appropriate posi-
tions in a lower grade. ee, $4

File by December 30.
Requirements

A bachelor's degree: Plus five
years of recent exoerience in one
or both of the following: (1) edi-
torial, advertising, or reportorial

newspaper or magazine experience
directly related to work of city,
state or federal governmental agen-
cies; (2) public relations work for
a city, state, or federal govern-
mental agency or executive, or for
large industrial or philanthropic or-
ganizations or foundations; or a
satisfactory equivalent of experi-
ence and education.

Basis of Ratings

Written te-t, 50; training, experi-

ence and personal qualifications, 50.

Senior Maintainer (Office
Appliances— Typewriters)

(Competitive)
Salary: $2,400. Fee, $2.
December 30.
Requirements
Five years of experience as_ a
typewriter repair man or the equiv-
alent. Supervising experience, while
not require  is desirable.
Basis of Ratings
Written, 50; training, experience
and personal qualifications, 50.

File by

Superintendent of Camp

La Cuardia (Men)
Salary: $3,600. File by December
30. Fee, $3

Requirements

A bachelor's degree, or have
equivalent training; in addition
within the last 10 years, five years

of full time paid administrative, in-
stitutional, or social welfare experi-
ence of a character to qualify.
Graduate study in social work or
public administration will be cred-
ited up to two years of tills experi-
ence requirement. i
Basis of Ratings

Written, 30; training, experience

and personal qualifications, 70.

Supervisinjv Tabulating

Machine Operator
(I.LB.M. Equipment), Grade 4
(Competitive)

Amended notice. Candidates who
filed in November may. If they
wish, amend their original applica-
tions. Salary: $2,400. Fee: $2. File

b’ December 23.
Requirements

Two years of full-time experience
as a tabulating machine operator, or
a key punch operator or operator of

other auxiliary machines in an
I.B.M. installation, one year of
which must have beeu in super-

vision of a tabulating machine in-
stallation which included such ma-

chines as accounting, key punch,
sorters, collators, comparing repro-
ducers, etc.

Basis of Ratings
Written, 60; experience, 40.

Railroad Clerk
(Promotion)
Open only to employees of the
Independent Divisions of the N.Y.C.
Transit System. Salary: 55 to 65.2

U . s

Deck Engineer
Salary; $1,590. File by December

31. Place of employment: Army
Tran.sport Service, War Dept..
Brooklyn (home port). For duty on

transports plying between Brooklyn.

New York, Panama, Puerto Rico,
San Fran(:lsco and Hawaii. Age
limit: 50.

Storekeeper (Deck)

Salary $1,182, less $252 for mainte-
nance. File by December 31. Place
of employment: Army Transport
Service, War D”artment, Brooklyn
(home port). For duty on trans-
ports plying between Brooklyn,
Panama, Puerto Rico, San Fran-
cisco and Hawaii. Age limit: 53.

Instructor, Air Corps
Technical School
($2,000-$3,800)

Junior, $2,000; Assistant, $2,600;
Associate, $3,200; and Instructor,
$3,800. Twelve optional branches.
File wuntil further notice. Age
limits: 21-53.  Army Air Corps,
War Dept., Chanute Field, Ran-
toul. 111; Scott Field, Belleville,
Il.; and Lowry Field, Denver,
Colo.

Applicants must have high
school diploma or a certain sub-
stitution; four years’ experience
as instructor in shop subjects or

Tuesday, December 17,

How to Apply for a Test

For Cltr Jobs:
City, (9 a.m.

Obtain applications at 96 Daane Street,
to 4 p.m.), or write to the Application Bureau of the

New Torlt

Municipal Civil Service Commission at 96 Duane Street and enclose
a self-addressed 9-inch stamped envelope (4 cents for Manhattan and

Bronx, 6 cents elsewhere).
For State Jobs:

Obtain applications at 80 Centre Street,

New Tork

City, (9 a.m. to 5 p.m.), or enclose six cents in a letter to the Examina-

tions Division, State Civil Service Department,

For County Jobs:
State Civil Service Department,

Albany.

Obtain applications from Examinations Division,
Albany. Enclose 6 cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com<

mission, 641 Washington Street,
in person or by mail.
offices. Second District.

New York City, (9 am. to 4:30 p.m.),
Also available from first and second class post

U. S. citizens only may file for exams and only during period when

applications are being received.

Fees are charged for city and State exams, not for federal.
Applicants for most city jobs must have been residents of New Yorit

City for three years immediately preceding appointment.

Applicants

for State jobs must have been New York State residents for one year.

The

the written part of an exam

"weights” listed for various 'titles on these pages refer to tiie
relative value of each part of the exams.

Therefore, if the weight of

is 30, this means that the written part

counts for 30 per cent of the final mark.

cents an hour.
Feb. 8.
$1.

Date of w'ritten test:
File by December 30. Fee,

Requirements
Open to all permanent employees
serving In the title of Porter who
have served continuously at least
one year in the title at the date of
the written test, and who are other-
wise eligible.

Basis of Ratings
-Record and seniority, 50; written,
50.

Assistant Bacteriologist
(Promotion)

Salary: $2,100 to $2,700.

December 30. Fee: $2.

test will be held Feb. 4.
Requirements

Open 1 all Junior Bacteriologists

who have served as such for at least

one year on the date of the written

test, and who_are otherwise eligible.
Basis of Ratings

Record and seniority, 50; written.

30; training, experience and per-

sonal qualifications, 20.

Chief Medical Officer
(Deputy Chief), Fire
De’Partment
romotion)

Salary: $6,000. Open only to em-
ployees of the Fire Department. Fee,

File by
The written

$5. File by December 30. Date of
written test; January 14.
Requirements

Open to medical officers in the

Fire Department wlio have served
at least six months.
Basis of Ratings
Record and seniority, 50; written,
20; training, experience and per-
sonal qualifications, 30.

Supervising Tabulating

Machine Operator
(I.B.M. Equipment), Grade 3
(Promotion)

Open only to employees of the-
Tax Department. Salary: $1,800.

File by December 23. Fee, $1.
Requirements

Open to all Office Appliance
Operator-' Grade 2, formerly Tab-
ulating Machine Operators, in the
Tax Department wno have served

T e sts

shop supervisor, which included
six months in the optional branch
for which application Is made.
Certain college credits may be
substituted for experience. There
are additional requirements for
grades above Junior Instructor.

Aeronautical Inspector
($3,200-$3,500)

Associate, $3,500, and Assistant,
$3,200; Civil Aeronautics Author-
ity. Dept, of Commerce. File
until further notice. Age: 24-40
(Associate), 24-35 (Assistant).

Applicants must have pilot’s
certificate, solo flying hours and
instruction experience.

Aircraft Inspector (Factory)
Associate ($2,900)

Air Carrier Maintenance
Inspector, Associate

($2,900)
Civil Aeronautics Authority
Fila until further notice. Age
limit; 24-53.

Applicants must have an air-
craft mechanics’ certificate of

(Continued on Page 11)

for two years in that title, and who
have been at least six months in the
department.

Basis of Ratings
0Record and seniority, 50; written,
50.

Housekeeper (Women)
(Promotion)

Amended notice, Candidates who
filed in October need not file again.
Salary: $1,200 to $1,800. File by De-
cember 23. Fee, $1. The written
test will be held March 8.

America's Favorites

Packed With Action!

For All The Family

I0c At All Stands!
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P age Eleven

Typewriter Maintainer Among City Tests

(Continued from Page 10)

competency and (1) two-year
supervisory experience in the
mechanical field of modern civil
aircraft manufacture or repair, or

(2) three years’ experience in
the same field, which includes
components, sub-assemblies, in-

strum«nts, and_ accessories, or
final assembly inspection.

Inspector, Engineering
Materials (Aeronautical)
($1,800-%$2,600)

Junior, $1,800; Inspector, $2,000;
Senior, $2,600. Navy Dept, for
duty wherever assigned. File un-
til further notice. Age limit: 53.

Applicants must have had two
to six years’ experience in the in-
spection and testing of aeronau-
tical engineering materials, or
aircraft engines and their acces-
ories. Certain substitutions are
allowed.

Engineering Drartsman
($1,620-%$2,600)

Assistant, $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.

File until further notice. These
positions are for work on ships.
Age limits: 45 (Assistant), 60
(other grades).

Engineering Draftsman
(Ordnance)
($1,620-%$2,600) *

Assistant, $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.
Navy and War Depts. File until
June 30, 1941. Age limit: 53,

Applicants must be high school
graduates and must have two to
six years’ drafting experience, ac-
cording to the grade. One year
must be in elementary drafting
training or experience and the
rest in ordnance drafting.

Engineering Draftsman
(Aeronautical)
($1,620-$2,600)

Assistant. $1,620; Engineering
Draftsman, $1,800; Senior, $2,000;
Principal, $2,300; Chief, $2,600.

ng’le by June 30, 1941. Age limit:
5

Appllcants must have two to six
years’ drafting experience, ac-
cordin% to the grade. One year
must be elementary training or
experience and the rest in aero-
nautical drafting. Certain substi-
tutions for college education are
allowed for part of experience.

Engineering Aid
(Aeronautical)
($1,620-$2,600)

Assistant, $1,620;

Engineering
Aid, $1,800; Senior,

$2,000; Prin-

cipal. $2,300; Chief, $2,600. Army
Air Corps. War Dept. File until
June 30, 1941. Age limit: 55.

_Applicants must have had en-
gineering experience in testing,
research, design, construction, or
other engineering activities, partly
in the field of aeronautical en-
gineering.

Inspector, Ship
Construction
($2,000-%$2,600)

Inspector, Engineering
Materials ($1,620-$2,600)

Ship Construction: Inspector
(optional branches—hulls, me-
chanical, electrical). $2,000; Sen-
ior, $2,600

Engineering Materials; Junior,
$1,620; Inspector (optional
branches—hulls, mechanical, elec-
trical, radio), $2,000; Senior,

Navy Dept., for duty In the
“eld. File until further notice.
Age limit: 55. Applicants must
have had inspectional experience,
appropriate for the grade and op-
tional branch.

Junior Engineer
($2,000)

Optional
nautical and
“re and
file until
limit:

Applicants must have a bach-
elors degree _in the optional
Dranch for which application is
made. Substitution of 10 special-
ized college credit hours* or one
gears experience in the optional
ranch is permitted.

Branches: (1) Aero-
(2) naval architec-
marine engineering,
further notice. Age

Engineer
($2,600-%$4,600)
Vv branches: electrical,
neating and ventllatlng materials,
ng, radio, struc-
, “ural, telegraph, telephone and

welding. File by June 30, 1941.
Age limit: 55.

Applicants must have a bachel-
or’s degree in engineering, but
certain substitutions for education
are allowed. Two to four years’
experience is required in the op-
tional branch applied for. Grad-
uate study in engineering may be
substituted for part of experi-
ence.

Inspector, Signal Corps
Equipment
($2,000-%$3,200)

Junior, $2,000; Inspector, $2,600;
Senior, $3,000. Signal Corps, War
Dept., for duty in the field. File
until further notice. Age limit:
55.

Applicants must have had col-
lege study in electrical or radio
engineering. In addition, except
for the é'unior grade, they must
have had experience in inspect-
ing or testing of parts, assemblies,
or completed units of signal corps
equipment.

Inspector, Powder and
Explosives
($1,620-%$2,600)

Junior, $1,620; Assistant, $1,800;
Associate, $2,000; Inspector, $2,300;
Senior, $2,600. Ordnance Dept.,
War Dept. File until further no-
tice. Age limit: 55.

Applicants must have had at
least 18 semester hours’ study in
organic chemistry. Additional ex-
perience may be substituted for
part of this requirement. For all
grades except Junior Inspector
applicants must have had experi-
ence in analytical work 1In a
chemical laboratory, or inspection
of powder and explosives.

Aeronautical Engineer
($2,600-%$3,800)

Assistant, $2,600; Associate,
$3,200; Aeronautical Engineer,
$3,800. Twelve optional branches.
File until June 30, 1941. Age
limit: 53.

Applicants must have a com-
mercial pilot’s certificate for two
aircraft weight and engine classi-
fications; 1.000 to 2,000 hours of
solo flying, which included 300
hours of instruction in two classes
of aircraft.

Mechanical Engineer
(Industrial Production)
($2,600-$3,800)

Assistant, $2,600; Associate,
$3,200; Mechanical Engineer,
$3,800. War and Navy Depts.
File until June 30, 1941. Age
limit: 60.

Applicants must be graduates
of an engineering school, and in
addition, except for certain ex-
perience substitutions, have had
professional engineering experi-
ence ranging from two to five
years, according to the grade of
the position.

Inspector,
Ordnance Material
($1,620-%$2,600)

Junior, $1,620; Assistant, $1,800;
Associate, $2,000; Inspector, $2,300;
Senior, $2,600. Ordnance Dept.,
War Dept. File until further no-
tice. Age limit: 55.

Applicants must be high school
graduates or have 14 units of
high school work; one to six years’
experience inspecting and test-
ing of ordnance materials as
armament, armorplate, demolition
bombbodies, etc., or of raw ma-
terials, including metal shapes
formed with dies, sheets, and bars
and machined parts. Certain col-
lege courses may be substituted
for part of experience in three
highest grades.

Civil Engineer
(152,600-$4,600)

Assistant, $2,600;  Associate,
$3,200; Civil Engineer, $3,800;
Senior, $4,600. Optional branches:
Cadastral, construction, soil me-
chanics, safety, sanitary, general.
War and Navy Depts. File by
June 30, 1941. Age limit: 55.

Applicants must have completed
a four-year college engineering
course and must have had pro-
fessional civil engineering ex-
perience, partly in one of the op-
tional branches.

Marine Engineer
($4,600-$5,600)

Senior, $4,600; Principal, $5,600.
Optional branches for Senior:
power plant lay-out and piping,
turbines, boilers, Diesel engines,
deck machinery, and general. File
by June 30, 194~ Age limit: 70.

Applicants must have a college
degree in engineering or naval
architecture, or experience in the
field to substitute year for year.
Also six to seven years’ experi-
ence in engineering, which in-

cludes four to five years’ experi-
ence in marine = engineering.
Graduate study may be substitu-
ted for experience.

Marine Engineer
($2,600-$3,800)

Assistant,  $2,600;  Associate,
$3,200; Marine Engineer, $3,800.
Various optional branches. U. S.
Maritim.« Commission. File until
June 30, 1941. Age limits: Asso-
ciate and Assistant, 60; Marine
Engineer, 70.

A bachelor’s degree in engineer-
ing or naval architecture is re-
quired. Substitutions of experi-
ence for education is allowed in
part. Two to five years’ experi-
ence, which includes partial
perience in marine engineering,
Is required according to the grade.
Postgraduate study may be sub-
stituted for part of the fexperi-
ence requirement.

Naval Architect
($2,600-%$5,600)

Assistant, $2,600;  Associate,
$3,200; Naval Architect, $3,800;
Senior, $4,600; Principal, $5,600.

Various optional branches. File
by June 30, 1941. Age limits:
for Senior and Principal, 70; for
other ?rades, 60. ’

Applicants must have experi-
ence as a Naval architect up to
seven years, according to the
grade. College and graduate
study may be substituted for part
of experience.

Engineering Aid
(Topographic), Senior
($2,000)

U. s. Geological Survey, Dept,
of Interior. Age limit: 53. File
by December 31.

Applicants must be high school
graduates and have four years of
civil engineering experience,
which includes two years in top-
ographic field surveys. Certain
.substitutions for these educational
and experience requirements are
allowed.

Marine Surveyor ($3,200)

U. S. Maritime
File by June 30, 1941.
60.

Commission.
Age limit:

Appllcants must hold a U. S.
license issued by the Dept, of
Commerce, either as chief engi-
neer or as master, of ocean ves-
sels of any gross tonnage, and
must have had certain appropri-
ate experience.

Junior Graduate Nurse
($1,620)

Public Health Service,
Federal Security Agency and
Veterans’ Administration. File
until further notice. Age limit:
35

U. s.

school study and com-
of a specified training
course in a nursing school are
required. In some cases persons
In their final year of training may
file.

High
pletion

Senior Radiosonde
Technician ($2,000)

File until further notice. Age
limit: 55.

Appllcants must  have four
years’ experience in the installa-
tion, maintenance and repair of
radio equipment, which included
six months with radiosonde (ra-
diometerograph) ground receiv-
ing and recording equipment.

Radio Monitoring Officer
($2,600-$3,200)

File until June 30, 1941. Age
limits: 21-55.

Applicants must have had tech-
nical experience in the installa-
tion, inspection, testing, or opera-
tion with maintenance responsi-
bility, of radio transmitters.

Machinist
($6.90-$8.40 per day)

Ordnance Service, War Dept.,

Watervliet Arsenal, Watervliet,
N. Y. File until further notice.
Age limits: 18-62. File with Sec-

retary, Board of U. S. Civil Serv-
ice  Examiners, Watervliet Ar-
senal.

Medical Officer
($3,200-%$4,600)

$3,200;- Medical Of-
ficer, $3,800; Senior, $4,600. Op-
tional branches: aviation medi-
cine; cardiology; dermatology;
eye. ear, nose and throat (singly
or combined); general practice;
industrial medicine (a. gas an-
alysis or toxic dust, b general);
internal medicine and diagnosis:
medical pharmacology; neuropsy-
chiatry; pathology, bacteriology
and roentgenology (singly or com-

Associate,

branch, t
stitutions for these experience re-
quirements is allowed.

and Brooklyn.
notice.

bined); public health (a. general,
b. venereal);

surgery (a. general,

b. orthopedic, c. chest); tuber-
culosis; urolog

Publlc Health Service, Food
and Drug Administration. Veter-
ans’ Administration, Civil Aero-

Indian Service.

nautics Authority,
notice. Age

File until further

limit: associate, 40; other grades,
53.

Applicants must be medical
school graduates. For the two
higher grades three to five years’
training is required in the op-
tion applied for. For the associ-
ate grade, one year interneship.
general rotating or in a special

is required. Certain sub-

Machinist ($6.92-$8.82)

and Metuchen. N. J.
File until further
Age limits: 18-55.

must have had a

Dover

Applicants

four-year apprenticeship or four

Stop kicking about
bad breaks ,

Make your own opportuni-
ties by preparing properly !

years’ practical experience in the
trade.

Toolmaker
Fort Monmouth, N. J.. $2,000-
$3,000; Picatinny Arsenal, Dover,

J., $7.20-%$9.28 per day; Raritan
Arsenal, Metuchen, N. J., $7.20-
$8.40 per day; Brooklyn Navy
Yard. $835$931 File until fur-
ther notice. Age limits: 18-62.

Applicants must have conv-
pleted a four-year apprenticeship
or have had four years of practi-
cal experience.

Navy Yard Jobs

Many exams ..re open for filing

at the Brooklyn Navy Yard
Applications may be secured
from the Navy Yard, from the
Federal Building, or from any
first-class Post Office. No exam-
inations Will be given but ex-
perience is required. The jobs

and salaries follow:
Anglesmith, Heavy Fires.
(Continued on Pafi:e 12)

$8.54

LEADER BOOK SHOP

97 Duane Street,

Bookkeeping for Personal and BusinessUse—Raymond Cradit. .
...................................................... i.00

Border Patrolman
Jr. & Sr.

eXaminations ...,

Typist and Stenographer—Prepared for
..................................... 65¢c, 1.00 & 1.50

New York
$2.25

Federal

Questions & Answers for Rural Carrier & Clerical Positions—

Wm. .1 Barse, 213 pages ............
Clerk Typist-Stenographer—Prepared
AMINAtIONS e
Postal Service....ences

..................................................... 2.00

specially for City ex-
1.50

1.50

Unemployment Insurance Manual .00
Housing Study Text for Resident Building Supt., Grade 3, and
Building Manager 1.50
Mimeograph Operators 1.50
Questions & Answers for Postal Positions—Wm. J. Barse 207
PAGES oot 2.00
Questions & Answers for Customs, Immigration, and Law En-
forcing Positions—Wm. J. Barse, 232PaQgeS.....cccrrrrrrrerierins 2.00
TECHNICAL PREPARATION
Introductory Course for Finger Print Experts, by Mary E.
Hamilton 2.00
Bridges and Bridge Operating in New York City....ninn 2.00
DIETICIAN oot 1.50
Engineering Review (Structural Steel & Reinforccd Concrete).  2.50
Jr. Engineer & General TeSt. s 1.00
Diesel Monitor.......ccceeene . 5.00
Welder’s Guide.. 1.00
New Auto Guide 4.00
Mathematics & Calculation for Mechanics. 2.00
Diesel Engine Manual....... 2.00
New Radioman’s Guide....... 4.00
Handy Book Practical Electricity 4.00
Engineer-Custodians Manual—E.\am Questions and Answers
—ThOMAS™ BTETL eeoiiiiicecece ettt st be e 2.50

FIREMAN PROMOTION PREPARATION
The Fireman Textbook of Entrance and Promotional Exam-

ination QuUEeStioNS....ccvvvvvvrecnnnn,
Fireman Study BooK........

How to Become a Fireman
History of Fire Department

Fire Department Manual of Instructlon—An offlcers manual
for professional fire-fighters by Lowell M. Limpus....ccoeeuns 1.85

Fire Prevention Code......nnn

....................................................... 1.50

POLICE PREPARATION

Patrolman Study TeXt.....

Police Manual

Law of Arrest in Criminal Proceedings

Supplement to Law of Arrest

....................................................... 1.50

1.00
3.00
1.50

Questions & Answers for Motor Vehicle Examiner and Pollce 1.00

Questions & Answers SGt’s Examination Study ... 1.00
State Trooper EXamiNation ... 1.00
Definitions ........ PSSR ST PO URRPRORN 50
GENERAL PREPARATION
EVEIYAAY L AW it 50
Everyday Mathematics.... . 50
General Federal Test Guide—Procedure, sample tests........... 1.50
Civil Service Handbook—1,000 Civil Service questions............ 79
Guide to Municipal Government......n. . 1.25
Outline Chart of Municipal Government 25

Your Federal Civil Service—A 500-page manual on procedure. 250

Civil Service Handbook—Procedure, sample questions............. 1.50
Mental Tests for Civil Service Examinations (Federal, State,
and City)—Wm. J. Barse, 225 PageS...cmmimnienieenens 2.00
Preparation for Civil Service—Donnelly & McKim.. . 1.25
Civil Service ManUal ...t 1.00
MISCELLANEOUS
Legal, Political and Business Guide—A practical handbook on
politics, licenses, welfare agencies, taxes and labor laws.... 1.70
Alental Multiplication—A pamphlet by Charles Lipkin that
trains for rapid mental calculation. ... 25
Let’s Play Vocabulary—A series of games that build vocabu-
lary without too much strain on the gray matter............ 25
Draft  FACTS ittt sttt 10
CONSCIIPTION bbb 25
Building Code.
Sanitary Code. .50
PENAT C OB ittt 250
C.S. RELITEMENT LAW ittt .20
C.S. ATITNMELIC it 50
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Opportunity Knocks as Defense Needs Soar

PART OF A PHYSICAL TEST
New York City has the most advanced physical tests of
any city in the country. Police, Fire and Sanitation men
are tested for agility, endurance and coordination as well

as for strength.

Above, you see a candidate doing the

ladder climb.

(Continued from Page 11)

to $9.50 per day; Anglesmith,
Other Fires, $7.50 to $8.54; Black-
smith, Heavy Fires, $8.54 to $9.50;
Blacksmith, Other Fires, $7.58 to
$8.54; Boatbuilder, $7.87 to $8.83;

Boilermaker, $7.87 to  $8.83;
Chipper and ~:aulker. Iron, $7.58
$8.45 to

to $8.54; CopEersmlth
$9.51; Die Sin $8.83 to $9.79;

Driller, Pneumatic, $6.37 to $7.30;
Flange Turner. $80G to $9.02;
Forger, Light, $9.50 to $10.46;

Frame Bender, $8.06 to $9.02; Gas
Cutter or Burner, $6.62 to $7.58.
Holder-On, $5..38 to $6.34.
Loftsin-an, $8.26 to $9.22; Molder,
$899 to $9.89; Pipecover and In-
sulator, $7.78 to $8.74; Puncher
and Shearer, $6.05 to $7.01; Riv-
eter, $7.78 to $8.74; Rigger, $7.87
to $8.83; Rivet Heater, $4.80 to
$5.76; Sailmakcr, $7.68 to $8.64;
Saw Filer, $9.02 to $9.98; Sheet
Metal Worker, $8.45 to $9.41;
Shiptitter, $7.78 to $8.74; Ship-
wright, $7.97 to $8.93; Toolmaker,
$8.35 to $9.31; Welder, Electric
(Specially Skilled). $7.78 to $8.74;
Welder. Gas. $7.58 to $8.54.

Tool an<l Gauge DoBigner
($1,800-$2,600)

Tool and Gauge Designer.
$1,800; Senior. $2,000; Principal,
$2,300; Chief, $2,600. Watervliet
Arsenal, Watervliet, N. Y. Open
to New York State residents.
File wuntil further notice. Age
limits; 18-55.

Attendant, Neuro-
Pftyohialric HoBpital
($1,020)

Veterans’ Administration Facili-
ties, Canandaigua and Northport,

N. Y. File until
Age limits: 21-48.
Ilcants must have had six

further notice.

mont resident trammg in
nursmg,,or six months’ service
in a U. S. hospital corps, or three
months’ experience as Attendant

doing ward duty for treatment of
mental or nervous diseases.

Toolmaker
($7.84-$9.28 per day)

Ordnance Service, War Dept..
Watervliet Arsenal, Watervliet,
N. Y. File until further notice
with Secretary, Board of U. S
Civil Service Examiners, Water-
vliet Arsenal. Age limits: 18-62.

Shipwright
($7.49-$8.45 per day)

Norfolk Navy Yard, Portsmouth,

Virginia. File until further no-
tice. Age limits: 20-55.
Precision Lens, Prism and

Test Plate Maker
($7.87-$8.83 per day)

U. S. Navy Yard, Washington.
D. C. File until further notice.
Age limits: 20-48.

Senior Photographer,

#2,000
Optional branche.s: 1) dry-plate
photography; 2) wet-plate photogra-
phy.

Assistant Photographer,

31,620
File by December 31. Ags limit:
53.
Requirements
Kxperience: Senior PhotoRrapher
—four years of responsible paid ex-
perience in liigh grade photographic

work, one year of which mu.st hav«
been continuously and consistently
In dry-plate photography for Op-
tion No. 1 and in wet-plate pho-
tography for option No. 2. Appli-
cants who are qualified in both dry-
plate and wet-plate photography
may be examined in both options.

As.sistant PhotoRrapher; Two
years of paid experience in high
grade photograpnic work.

Substitution; Applicants may sub-
stitute year for year, up to a max-
imum of one year, for the required
experience in cither grade, success-
fully completed full-time study in>»
resident school of photography.

Additional substitution for the as-
sistant grade only: the following
may be made for a total of not
more than one year of the required
experience: 1) paid experience in
photostat work or multilith plate
making, up to a maximum_ of six
months; 2) paid experience in ordi-
nary commercial photo finishing of
amateur work up to a maximum of
six months.

Civilian Medical Officer

(Temporary & Part-Time)

Full time duty, $3,200 or higher;
part-time duty, salary is commen-
surate with hours of duty. File
until  further notice. Appoint-
ment with U. S. Army hospitals,
camps, etc

Appllcants must have an M.D.
with appropriate experience.

Inspector of Hats, $2,000

Inspector of Miscellaneous

Supplies (Hosiery and Knit
Underwear), $2,000
Inspector of Textiles,

$2,000
Junior Inspector of Tex-
tiles, $1,620
Inspector of Clothing,
$2,000
Junior Inspector of Cloth-
ing, $1,620
Quartermaster Corps, War De-
partment. File until further notice.
Age limits: 25 to 55, except for Jr.
Inspector o' Textfles and Jr. In-

spector of Clothing, which is 21 to
55.

Senior Artistic
Lithographer, $2,000
Artistic Lithographer,

$1,800
Negative Cutter, $1,800
Assistant Artistic

Lithographer, $1,620
Junior Copper Plate Map
Engraver, $1,440

Junior Artistic
Lithographer, $1,440

Applications will be rated until
further notice. Age limit: 20-53.

Multilith Cameraman and
Platemaker, $1,620

Multilith Press Operator,

$1,440

File by December 31.
18 to 53.

Age limits;

Requirements

Multilith Cameraman and Plate-
malter; Two years of paid experi-
ence in multilith work, at least one
of which must have been in the
photographic and platemaking

New City Eligible Lists

Seven now competitive and promotion eligible lists

were published by the Municipal Civil Service Com-

mission this week.

One of the lists contained only

JUNIOR CIVIL SERVICE EXAMINER

(TRANSPORTATION)
(Subject to Medical)

one name. Simon,. Fmnk A Carthy. .Terome
The lists, with the names, relative standings and hgé‘f' F\pg‘%lé?_,r ) S»% 6':3"9” Willluin V 7875

final grades, follow:

CITY-WIDE PROMOTION—

ASSISTANT SUPERINTENDENT OF DEMOLITIONS ASSISTANT MECHANICAL ENGINEER, GRADE 4
\% (Subject to Medical) (Subject to hivestigation)
1 Wiilowllz, Tcl 83.75. Daniel R., 8070 i P Wood, Robert W., Jr., 8 (WB Hdqt. Div.) aollmer,
2 Wal owltz ITerﬁanl JI.,” S8.00. 7 Wordll or. 'e»rge . 18, ( ( Hu Cq )
Inlpln Sldne 81 8 Kijiibell Iaiii” S.. _1i\.90. 1 Cluy -Wid« nﬁl Tannen- 4{ £|ro Aaron, 7AT7.
MWI‘J ¥P| 8140, Ulloiss, C'tiarles J., 74.3B m, Meyer, D|c Isadore.  74.00.
v, iR, 8056 ASSISTANT ENGINEER, GRADE 4

raOMOTION—ASSISTANT COUNSEL, GRADE 4
BOARD OF TRANSPORTATION

(Subject to Investigation)

1 WuitMiiton, Fred Li., 70.2.

1 Hartman, _ Paul,

(Subject to Medical)
(Befor* certification candidates must have a valid New

York State
8).%.

elix. 70.
Maurllf M, 7).iQ

Engineers License)
2 Johneon, John A

ASSISTANT MECHANICAL ENGINEER, GRADE i 3 Te%rg_'/\(/m acol Arthur8 8"%'&) Iag?rmon DaV|d 5]
(Subject to Medical) 4 Hap”ood, Ffederlc H. KA F , l¥onald 0. 77.86.
e L . . 8 Flemi 1.'i0. 6 Oo dwater, Sidney J., 773"%.
(Before certification candidates must have a valid New (7)r|1|e ou o ﬁ“ 8?1%0 t/ Po%a' Alberico, 777t7)
i i i labco<k. enr » UoKKins, l.ouis tt,, 77,00
York State Professmnall Engineers L|cense) 8 Becker, Robel © y o R Seaman, Ayrea C. Ti.p
lKurlfulhaI IliMiry, ItenKal, M [ 9 t’aplan Dawd ) Frick,. mond J., 7«70.
U Wl L B L e R oo e, it
lolltner,” KD C.," & °/ b Mefprs, Walter V\l., 74.38. . Maurles, THIC B A R
fDnIInd Nichulaa, 772", 10|ra.sF|)-| llarniuii, 7LSS %X%rr%cgﬂbwl\lllaurlc |’n||:lrm%>,75 i FMoar'égéY* Ftl?a 5 EH ]6'%
MEDICAL INSPECTOR, GRADE 1 (CARDIOLOGY) I Bordan Janitzs 1. ith, D Beher Josggg‘bﬂ%ﬁ
\,

Subiect to Medical 1« Duhlif, 7001
. (Subject to Medical) isine in b ARl ey “RUTC B T G S
(Candidates must be licensed to practice medicine in l'eRoy, @OLU 40 Brennan, Thomas A 75.85.
New York State at the time of certification) 1° H”‘E’ma”o Alpx. M., 70.05. mGe”ﬁh P i
2 Svans, Willlam_ .. 70.00. 5T Apfe 75.40.
1w Saniuol 1> Abrams. Alfred I.., $:1.70. dra%/ Nomer. 7815, 52 Ruddy. John M, 75.35.
2 MB ||ar Ps R %(}) K) /undol, .loHhua K. 8J.30. ofman, Menasbnn, 7850. 53 Co orford, illiam _1>, 74.70.
8 R)ib- Krsola .1, 8715 14 Kuhn. Nadiim R., 81,00. 13 Roaov, lvan, /337 5400msm|th, P |Itp 74,05,
4 1= hlpr, Robert. 8§18, 15 Drp.s.sler, MorrKs. 80./<0. 24 |.ustKarten, "Felix "W, 782*B5 Thompson. Walter K 74.65.
5 KiiUnian, II|IVI|||tn II 8(].5 11 Krell, .Solomon, 80.00. Goodnum 78,15, 5 Kosh, David A., 74.60.
8 KoMeln, ' rTlIIE 11 17 l.ohman, Lester, 71»8.1 Rosenborr Ia)gl» 7185 57 White, Maxim H., 74,40.
7 Vimier, [fre.l 1, 81'0 18 Maffla, Anthony J., 78.50. é7 % rant, Forest. Jr,. 74.35.
R MIIerT Hﬁmy, Sg 5 lit LaiiPH, Samuel, 77.'0. % B| ert, ouy, - B')ﬁmner | Da\'</|I h7|1'«. -
n [, iy, I 90 Hrockman. l.ouls, 77.50. ' n\ X mpenae icl ae !
10 PMeibivK Riibert.” 84.40. m awrelin, v3 a0, ORI, Riu, 77,
tl Zel.son, ryfi, 8t.:15. %13 ‘I}'<a”ns:érnbalu]?'nw,rmsua?nue7l7‘ 437 10, 31 er;ﬁlgau Jonjn J.,<7705. ul Urazulis, * Albert €., 72.06.

phases of the process, including th«

operation of a copying camera, th«
development of negatives, the sen-
sitizing of multilith plates tha

transfer of prints from negatives to
plates, and the preparation of platei
for use in multilith machine.
Multilith  Press Operator:  Six
months of paid experience In th«
operation of a multilith press,

liifrector Engineering Ma«
tcrlals (Optical Instru-

menls)
Salary; $2,000. File by December

17. Place of employment: Navy
Department, New York City. Age
limits; 21 to 53.

Horizontal Sorting Machine

Operator
Salary; $1,260. File by December
31. Age limits; 18 to 53.

Requirementa
At least three months of paid ex-
perience in the operation of hori-
zontal sorting machines.
Basis of Ratings
1. Clerical testS i
2. Arithmetic ‘20 practical prob-
Iciiis involving the funda-
mental operations, common
and decimal fractions, per-
centage. and their business
application)

Transportation Tariff
Examiner (Freight),
$2,300 and $2,000

Transportation Tariff
Examiner (Passenger),
$2,300 and $2,000

File by December 31. Jobs In the

Interstate  Commerce Commission.
Age limit; 53
Requirements

Transportation Tariff Examiner
(FreiRht): (a) At least four years
of full-time paid experience in the
coinpilation of railroad, motor-car-

rier, or water-carrier freight rate
tariffs, or
(b) At least four years of full-

time paid experience in the general
traffic department or Important
local office of a railroad, motor-
carrier, or water-carrier company
engaged in interstate commerce,
where the duties performed re-
th|red a thorough familiarity with
e intricacies of freight rate tariffs,

(c) Any combination of (a) and
(b) above aggregating at least four
years.

Transportatlon Tariff Examiner
(Passen%er (a) At least four
years of full-time paid experience

In the compilation of railroad, mo-
tor-carrier, or water-carrier pas-
senger fare tariffs, or

(b) At least four years of full-
time paid experience in the general
traffic department or important
local office of a railroad, motor-
carrier, or water-carrier company
engaged in interstate commerce,
where the duties performed i*e-
quired a thorough familiarity with
the intricacies of passenger fare
tariffs, or

(c) Any combination of (a) and
(b) Immediately above aggregating
at least four years.

Senior Bookkeeping
Machine Operator

$1,620
File by Decetnber 31. Age limits;
18 to 53.
Requirements
Experience: Candidates must have

had at least 1 year of paid experi-
ence in tlje operation of one style
of typewriter-general accountmg
machine, such as the Burroughs
bookkeeplng typewriting machine,
the Elliott Fisher flat-bed book-
keeping machine, the National type-
writlng-bookkeeping machine, " the
Remington electrified bookkeeping
machine, or the Underwood ac-
counting machine.

Applicants must state in their ap-
ﬁlications the style of machine they
ave operated, giving (1) the trade
name of the machine, the manufac-
turer of the machine, and the model

number; (2' the exact operations
performed (describing in detail In-
voicing, billing, ledger posting,

check writing, pay-roll work, stock
records, or other work performed):
3) the names of the employer and
the supervisor under whom ‘the ex-
perience was gained; and (4) the
dates of each employment.

Senior Blueprint

$1,440

Blueprint
$1,260

Photostat
$1,440

Photostat
$1,260

December 31.

Operator,

Junior Operator,

Senior Operator,

Junior Operator,

File b Age limits;

53 y g
Requirements

Senior Blueprint Operator: One
year of paid experience in general
photographic blueprint or photostat
work, including or supplemetited by
at least 6 mouths of experience In
the operation of electric or auto-
matic blueprint machines Involving
preparation of the necessary solu-
tion Incident to the making of blue,

brown, blue-line, and brown-line
prints. The other 6 months may
have been distributed between blue-
printing, photostat operating, and

general photographic or photo labo-
ratory work.

Junior Blueprint Operator: They
must have had at least 3 months of
paid experience in general blue-

print work which 9 ust have ]n
eluded the operation of electric or
automatic blueprint machine*.

Senior Photostat Operator: Thev
must have had at least 1 year of
paid experience in general pho,
tographic blueprint or hotostat
work, including or supplemented
by at least 6 months of experience
as operator of electric or automatic
photostat machines, performinir
such work as maklng photographic
copies of drawings, tracings, and
photographs; written, prlnted or
typewritten copy; or copies direct
from any object; and preparing
necessary solutions for developing
and finishing prints, and the actual
making of such prints. The other 6
months ma% have been distributed
between lueprinting, photostat
operating, and general photographlc
or photo Iaboratory work.
Junior Photostat Operator: Thre#
months of paid experience in photo-
stat work.

Gauge Checker

Salary; $8.72, $9.20 and $9.68. File
by December 31. Place of employ-
ment: Ordnance Service. War De-
partment. Watervliet (N. Y.) Arse-
nal. Age limits: 18 to 62.

Bindery Operative (Hand
and Machine)
Salary: $.66 an hour. Positions in

the Government Printing Office.
File by January 3. Hours of em-
ployment: 40. Age limits; 18 to 50.

Associate Animation

Director
Salary; $3,200. War Department.
File by January 3. Age limit: 63.

Requirements

High school graduation of 14 uniti
of completed high school study.
Candidates who do not meet this re-
quirement will be given a general
test in which a rating of 70 is re-
quired.

Experience.—Applicants mu st
have had the experience specified
under (a), (b) and (c) below.

(a) 5 years of experience |In
directing people on creative motlon-
picture production.

(b) 1year in planning and direct-
ing animation and special effects.

(c) 2 years of experience in the
writing of motion-picture scenario*
in the English language.

Such experience may have been
gained concurrently and must havo
demonstrated familiarity with nio-
tion-picture methods of photogra-
phy. planning and editing, anima-
tion equipment and accessories,
methods of animating motion pic-
tures with various mechanical de-
vices; and the ability to design
special equipment to meet specific
problems.

Second Assistant Engineer
(Marine)

Positions will be filled as Third
Assistant  Engineer, $2,190; and
Junior Third Assistant Engineer,
$2,190. File by January 6. Place of
employment: Army Transport Serv-
ice, War Department, Brooklyn. For
duty on transports plying between

Brooklyn, New York, Panama,
Puerto Rico, San Francisco and
Hawaii. Age limit: 50,

Junior Warehouse
Examiner

Salary; $2,000. Optional subjects:
1) cotton warehouses; 2) grain
warehouses. Agricultural Marketing
Service, Department of Agriculture,
File by Jrruary 6. Age limit: 63.

Requirements

Completion of 14 units of high-
school study, or graduation from
high school. Candidates who do not
meet this requirement will be given
a general test in which a rating ol
70 will be required.

In addition, applicants must have
had four years of experience in one
of the following; 1) operating a
public warehouse storing cotton, or
grain, or 2) assisting in a junior
capacity in the management of a
public warehouso storing cotton, or
3) serving as an accountant or au-
ditor in the checking of stocks and

records with a public warehouse

Bids and Proposals

FOR SAME to_tha hiiheit _bidder,
New York State Grain_Elevator,
of Columbia . Stree.t, %rook
York, approximately ' 262.54
)ﬁe con5|st|ng of: 3812 bus

Corn us. 1b Rlljoham ‘Wheal
el e o1 RS U

nd Tt S e heat unmicl
nd. abo S. ea milel
Antlmpatgd bldder% should |ns ec%
before” submltt

ap I ||K

“}Oﬁn % gregatam,&d bg Superlnlenn

Graln "Elevator Termlnals No bid
y tha lot will be considered, onI bl™
by the bushel will be accepted and pw'
c aser must accept the w| eat corn a>
v%// sT%resent conditio “as. >

her e I<1” tate reserves the risi'i

fob.
fool

n,
US. torn

to re ect or cancel any or all bids ww"'
e recelve untl 5 PM., TlinH~!
DECEMREN 19, 1940." Bld.s .slioum
be address?d to Hon ‘Abraham S. .,
|re% tR‘e Budget, Room 113, GV
to any, N. Y.
To relieve
Misery of
Iloum
TABLETS
SALVE

NOSE DROJL*,
COUGH DROPS

Linli™*"

b 06

Try “Rub-My-Tlim"—a  Winlerful
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Government Fishing for Aquatic Biologists

or 4) employment In a banking In-
stitution engaged in financing cot-
ton or grain businesses where the
Applicant’s duties consisted in pass-
ing upon the loan value of cotton,
or 5) any combination of these.

Applicants may substitute one
year of study successfully com-
pleted in a college, university, or

USED CAR
BARGAINS

$150 to $495

‘38 Chrysler 4-Dr. Trunk Sedan

'39 Oldsmobile 4-Dr. Trunk Sedan
'38 Buick "48” 2-Dr. Trunk Sedan
'36 Buick “90-2” Limousine

P Dodge 4-Dr. Trunk Sedan
*8 Buick “40-C” Conv. Sedan

‘37 Ford 4-Dr. Trunk Sedan

‘37 Buick “64” 2-Dr. Sedan

'38 Packard Conv. Coupe

‘34 Buick “67” DeLuxe Sedan

'39 Ford 4-Dr. Trunk Sedan
'37 Buick “61” 4-Dr. Trunk Sedan

$525 to $895

’39 Buick “61” 4-Dr. Trunk Sedan
'40 La Salle Conv. Coupe

39 Buick “90” 7-Pass. Sedan
40 Ford 4-Dr. Trunk Sedan

'40 Buick “48” 2-Dr. Tk. Sedan
'39 Lincoln-Zephyr 4-Dr. Sedan
40 Buick “51” Super Tk. Sedan
40 Pontiac 5-Pass. Coupe

’39 Buick ‘81-C” Conv. Sedan
'40 Oldsmobile Business Coupe
40 Buick ''46-C” Conv. Coupe
‘40 Mercury 5-Passenger Sedan

BROADWAY at 55th STREET
BROADWAY at 131st STREET
.CLOSED SUNDAYS.

PACKARD'S

ANNUALJCEAR END

CALEANINCE

A Partial List!

‘31 Stiidelniker Tr?;. Sedan
‘HH lord Tiidor Sednii....
'30 Zephyr Sednn, Kxtras..
> \\Eﬁj{f) 4-1)o«r Sedtin.
niS K Fordor Spdun
:IH Uodjre 2-Door Sedan.
I’ontiiic 2-Uoor Sednii..
“t« ltulek SpeeTr)f. Sedan..
Tackard T Sedan

't rai'kard 8Trg
«<$>r,a Salle Trjf.
' Paekard 6t'onv. Coupe 7,{&-
110 Taekard 6Tr*. Sedan....... 1

Than 75 Others
Immediate Clearance

More
Priced for

Ilth Ave. at 54th St.

Open 'Til 6 P.M. CO. 5-8060
Packard Motor Car Co. of N. Y.

8 OUTSTANDING VALUES!
ItK.tONDITIONED GUARANTEED
IUKI rONTIAC 2-door sedan,
eoaxllo, heater.....nn

IM> UUICK 4-door sedan, 6 CCCn

"iKels, heater ...
I'ONTIAC 4-door tiedan, ~/fQC
iKlio, heater, low inileaRe. .
NISO 'ONTIAC opera eonye,
‘”*«ellent eonditlon .. ipW o
$425
MOKII.K  opegp*
’:mnpe FOEK 2hgatr PA $425
«« -door
low mileage............... $345
">37 CHEVROL T 2-door $295
‘Oiirlnif nedan, very eleaji...

I0 OTHERS TO 8EI.ECT FROM

Goodwin Pontiac
EHtablUhed 101t

1045 ATI.ANTIC AVE.. BROOKLYN
_I¥n Kvfg. and Sun. STerling 3-5400

law school, or a resident school of
accounting, with major study In
economics, agronomy, field crops,
accounting, business administration,
or law, for each year of the pre-

scribed experience, up to a maxi-

mum of three years.

Accounting and Auditing

Assistant
Salary: $1,800. File by December
30. Age limit: 53. Vacancies In
other Dositlons requiring similar
qualifications at $ ,620 and $1,440 will
be filled from this register.
Requirements
Applcants must meet the require-
ments specific:: In any one of the
following: 1) successful completion
of at least two full years in a resi-
dence school, in an accountancy
course, or in a commercial or busi-

T his W

F ed er al

Assistant Biological Aid

(Fisheries), 11,620
File by January 15. .-.ge limit: 63.

Duties

To assist with fishery studies and
Investigations, including: surveys
of lakes and streams; commercial
fishery studies and experiments on
shore  and on board private and
government-owned vessels; collec-
tion of statistics and other records;
routine duties in the laboratory in-
cident to the conduct of experi-
ments and investigations; the mak-
ing of routine mathematical calcula-
tions with accuracy; and other t>im-
Ilar duties.

Requirements

Three years*of practical field and/
or laboratory experience in some
phase of fishery investigations in-
volving duties similar to those de-
scribed. For each year of this ex-
perience requirement, up to a max-
imum of two years, applicants may
substitute one year of successfully

completed college study, provided
that an average of at least one
course in biology must be shown

for each year substituted.
Basis of Ratings
A written test will be given and
candidates will be required to score
at least 70.

Associate Aquatic Biologist,

$3,200
Assistant Aquatic Biologist,
$2,600
Optional subjects’: (1) fishery
biology; (2) aquiculture and lim-
nologyj (3) physiology and nutri-
tion.
File by January 16. Age limit: 53.
i Duties . .
Associate Aquatic Biologist.—To

perform responsible field and labor-
atory work of considerable technical
difficulty, to perform related work
83 assigned in the optional field
selected, and" to prepare reports and
scientific manuscripts.

Educatio n.—Candidates must
have successfully completed a full
4-year course leading to a bachelor’s
degree in a college, with major
study as follows: For Optional
Branch 1, in zoology including at
least 6 semester hours in aquatic
zoology; for Optional Branch 2, in
zoology including at least 3 semester
hours in aquatic zoology and at
least 3 semester hours m limnology;
for Optional Branch 3, in zoology or
in biochemistry in either case in-
cluding at least 3 .semester hours in
general physiology and 3 semester
houi-s in general parasitology.

Experience.—Except for the sub-
.stitution provided for below, they
must show, as a minimum, experi-
ence acquired .subsequent to grad-
uation of the length and quality in-
dicated below for the various op-
tional branches.

Associate Aquatic Biologist.—At
least 3 years of field and/or labora-
tory experience in responsible
biological investigations.

Assistant Aquatic Biologist.—At
least 2 years of field and/or labora-
tory experience in biological investi-
gations.

Optional Branch 1—Fishery
Biology.—Applicants must show that
their ‘experience dealt with and
qualifies them to perform tUe fol-
lowing activities: To plan and con-
duct investigations of biological
?roblems concerning maftne and/or
resh water fishes, crustaceans and
related fisheries, in-
cluding  studies of abundance,
migration, distribution, life history,
ecology, and taxonomy; to stndy
and evaluate methods and practices
in the fi.sheries in their relation to
conservation of the stocks; and to
develop and recommend conserva-
tion measures.

mollusks, and

Optional Branch 2—Aquiculture
’

~ A Year’s Supply of Razor Blades
S For Christmas

100 SWEDISH STEEL RAZOR BLADES R flr
8 Double-Edge
W " on g,)o' a'ndg iy acorup%n.n teed Munt satisfy or money back.

A<lrtress. City.

WINDSOR SALES COMPANY, 30 CHURCH STREET
1 NmV YORK CITY

ness course which has included the
study of accountancy In each vyear;
2) at least three years of paid ex-
perience in the performance of
bookkeeping, accounting, or audit-
ing duties of a responsible nature;
3) a time equivalent of (1) and (2);
or 4) possession of a certificate as

certified public accountant in a
State, Territory, or the District of
Columbia.

Junior Airway Traflfic

Controller
Salary: $2,000. File until further
notice. Age limit: 53.
Duties
To stand regular watch, maintain
contact by telephone, interphone

and teletype with air carrier, mili-
tary and other aircraft dispatchers,
with airport radio stations.

e e k

E x a m s

and Limnology.—Applicants must
show that their experience dealt
with and qualifies them to perform
the following activities: To plan and
conduct field and laboratory work
related to improvement of fish-cul-

tural practices such as rearing,
selective breeding, and stocking; to
make limnological studies of lakes

and streams and their aquatic in-
habitants; and to develop and rec-
ommend methods for the restocking,
rehabilitation and management of
the fishery resources of interior
waters.

Optional Branch 3—Physiology
and Nutrition.—Applicants must
show that their experience dealt
with and qualifies them to perform
the following activities; To plan
and conduct laboratory investiga-
tions and experimental programs in
connection with artificial propaga-
tion of fish and shellfish, including
studies of metabolism, the develop-
ment and testing of artificial diets,
and the detection, identification and
control or elimination of diseases,
pests, and parasites.

Substitution of postgraduate study.
—Associate Aquatic Biologist.—Ap-
plicants mav substitute, year for
year up to a maximum of 2 years
for the experience prescribed above,
postgraduate study successfully
completed in a college or university
of recognized standing, provided
the major field of study was zoology
for Optional Branches 1 and 2, and
zoology or biochemistry for Op-
tional Branch 3.

Assistant Aquatic Biologist.—Ap-
plicants may substitute 1 year of
postgraduate study for 1 year of the
prescribed experience under the
same conditions as provided above
for the associate ?rade.

In any event at least 1 year of the
prescribed experience ~must be
shown for all of these positions.

Basis of Ratintrs

Candidates will be rated on their

%gerience and fitness on a scale of

U p S tate

E x a m
Public Health Nurse

Department of Health, Bureau of
Nursing. ($1,320). File by Decem-
ber 19. Fee, $1.

Duties

Under general supervision, do pro-
fessional nursing work in promotion
and conduct of clinics and confer-
ences, arranging consultations, mak-
ing home visits, and demonstrating
approved methods of care in homes,
at clinics and in family and other
group conferences; related work.

Requirements

Either a) high school graduation
or its educational equivalent; or b)
graduation from nurse training
school; or c) registered or eligible
for registration as a graduate nurse
in New York State; or d) eitiier
completion of a four-month course
in residence in public health nurs-
ing or one year public health nurs-
ing experience. Candidates must be
residents of Syracuse for one year.

Basis of Rating

Written, 5; training and

ence, 5.

experi-

Vew State Lists
CHIEF GRADE SEPARATION EN-

GINEER, DEPARTMENT OF PUB-
LIC SERVICE

1, White, Fred B., 89.10; 2, Chase.

C. R., 88.20; 3, Hager, W. J.. 87.60; 4,

Wllllamson A. H., 86.70; 5, Greenalch,
L.. 86.30; 6. Blanchard C. F., 86.20; 7.
Schwartz S., 85,60; 8. Burleigh, F. W.,
84.90; 9, Delack, C. C., 81.90; 10. Hop-
kins, J. W, 8090 11. Stlckney, E. E.,
7760 12, Hasbrouck 0., 76.8

ASSOCIATE RESEARCH NEURO
CHEMIST

1, Sperry, Warren M., 84.63.

Promotion Exam

The following promotion exam tvas

announced this week by the State
Civil Service Commission:

Junior Compensation Claims In-
vestigator, Upstate Offices, State In-

surance Fund. (Usual salary range
$1,400-$1,900; appointments expected
in Albany and Rochester offices;
nruiy be made at I*ss than $1,400.)
Fee, $1. File by JDecember 21.

Tax Course

An advanced course

in tax and ment.

uty Commissioner Mortimer M. Kas-
sell, counsel to the State Tax Depart-
The clas.«les are being held on

government accounting for State em- !'Monday nights In Hearing Room 2,
ployees has been launched by Dep- jState Office Building, Albany.
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DUR-X
GLASS KNIFE

Keen as a razor, indi.s-
pensable for slicinK cakes,
oranges, tomatoes and
other fruits. MAILT.I .SZ In
coins or stamps for 1
knlf«.

Hudson Terminal Concourse
Booth 16
30-50 Church St.. New York. N.Y.
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Ms his career worth $2.00? J

If he works in

Civil Service or

J wants to work at a government
a job, he'll want to know the latest
y Civil Service news.
Send Him a Useful Gift That Will Help
Him All Year ’Round
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Greco Perjury

(Continued from Page 3)

er™ Protective Association. He went
In cold, without prejudice, to look
at the books, and question v/itnessf:'.
Avhich was the job the court had fis-
glgned to him. Most' of his conclu-
sions are simple addition and sub-
traction.

1 Tlie referee’s report, after he had
ipivestigated the hooks, consijtod only
if five typewritten pages. H's easy
to under."?tand, and the facts, on the
face of it, look pretty bad for Mr.
Greco.

Death Benefit Soeiety

He points out that—far from beiny
ft union — Greco’s organization is
mainly a little death benefit .society

The benefits amount to $100 and
$200, depending on how lon” one has
ijeoo a member.

The court had asked Greco’s or-
ganization to list its property and its
liabilities. No such invent)ry was
filed, but a financial repo.'t was pro-
duced. covering a typical veor. tThe
only properly which the referoe was
able to find consisted of a Chevrolet
automobile and some offico furni-
ture).

What the Fi}j;ure8 Show

Maybe the figures themselves make
somewhat dull reading, but let’shave

a look at them anyway. There’s
nothing so revealing.

Total income for a single year, in-
cluding dues, initiation fees, and in-

terest, plus bank balance came to

$20,707.3.").
The total sum paid out in death
benefits for the year camo to $I,02r).

BANQUETS
WEDDINGS, PARTIES, Etc.

FAULTLESSLY ARRANGED
$1.50 PER PERSON
Including Music and Dancing
AocnmmoilntlonH, 10 to 1,01)0
Dinner Dances from $1.00
Cocktail-s from 25c

CAK LOYALE*5":-“A«M>143»Sr

APOLLO
GYM

Training for All Civil
Service Physieal Exams.

Kl
80||t||(>n| itivd..
iix, N,
(rrcfmml S(. Sta.)

INDIVIDU.IL A n’KNTION
We Guarantee a
Passing Mark of 85 %
or Money Refunded

VISITORS WELCOME

DELEHANTY RESULTS

Case

Yet, at the year’s end, the financial
report showed a cash balance of only
$6,894.05!

What happened to the rest of the
money?  Where did over twelve
thousand dollars go?

Where the Money Went

The first thing we learn is that
section .stewards collect "commis-
sions and expenses.”

The record shows that of every
thirteen dollars collected in dues and
initiation fees, one of those dollars
found its way into the pocket of a
.section steward. Pretty nice pickin’s.
In other words, stewards weren’t do-
ing the work merely because of their
belief in the fine objectives of Gre-

co’s Protective Association. They
were doing it for the very earthy
reason that it helped bring nice,

jangling coins into their Dockets.

Nothing wrong in that, except that
the administration frowns on city
employees holding down outside
jobs. The Leader hasn’t checked
up on whether the members of
Greco’s organization knew that
their stewards were getting “com-
mi.ssions and expenses.” Won’t you
tell us, Mr. Greco?

The referee says in his report,
bluntly, of a certain $9,094.60, “the
following di.sbursements were made
for purposes other than that for
which the corporation was incor-
porated. . .”

Here’s the list. Sweepers who pay
their 75c dues each month to Mr.
Greco’s little club should study these
items carefully:

1 Convention,
eling expenses:

(a) New York State legis-

lature, Albany, N. Y ...

(b) Civil Service Conven-

tion, Kingston, N. Y
2. Compensation of officers
for services rendered...
3. Automobile oper ation

$1,860
427.55
5,883 75

and maintenance ex-

PENSES ..o 243.27

Entertainment expense

and refreshments.. 347.84
5. Dues, subscriptions, and

contributions to other

organizations ... 476.65
6. Miscellaneous organiza-

tion and administration

expenses 305.54

“Expenses”

Note particularly the item of
$1,860 covering traveling expenses,
publicity, and other things, to and
in Albany. Is It true, Mr. Greco,

RETIREMENT LAW

HANDBOOK
Single Copy, 20c

For full information and
]>rice on quantities
write to
ROBERT H. ALCORN
1703 2nd Street. N. E.,
Washington, D. C.

IN SANITATION MAN

EXAMINATION
8 of the First 10 on the Eligible List

71

in the First 100

The following: are the mimes of the first 10. The 8 with the letter

“D” preceding: their names are those who attended this Institute.
Tiie physical test was the most difdcult ever held in any civil
service examination.

1. Arthur J. McQuceii.,,.100% 6. D Chas. Reilly 99.25
2. 1) Walter Burban.. . 7. 1> John J. Stilsona 99.25
3. 1) .lack Banged.... . ..99.50 8. D John M. Peters 99.25
4. Harry I,. Parcheii.... ..99.1)0 9. D Julius Roll . 99.00
5. 1) llciiry Shostchuk ... ...99.50 10. D Luther M. B. Hooey.,.99.00

These results are conclusive
to prepare for the FIREMAN OR
attend the school which

trained over 80%

proof that any man who desires
PATROLMAN examination should
of all members of both

departments for their entrance and promotion examinations.

T he D elehanty Institute
SANITATION MAN NUMBER |
NMI) A

Moro iiiii KWI? iiiimi tu<|k tI|H Sa)nltutItMl Mitii oxmn hut o% one, -XKTIII K

lio to|>— HAItIEV 1"AIRCIIKN  r<<<ved tlic
cst n||||‘U—01)5 Y. ItotI| men, wWoro ('|||n<>tl b COII MItI \N IN STITIIVI)
1.LOOK AT oru 1): Liist I'OLLU’K .LIKDTKN KANAM No. 1 uiili
No. 2, In fiict, \w' trahu-il" 4 out of the tirnt 5 men rOIJt'E 31ENT.\1,
Kliim—No. 1" niiiii |jISt riUlI0O.MAN levant—No. | mun.
DO YOI WANT TO UK A r.VTItOl. MAN OR_I'lUKMAN?

StudK‘ in your Himro tlme

aliend durlng the week. | JUKMAN
KOLi, NOWV: A (|KNKKAI
ATIBKS STI DY MATIKIAI.

eral evuiniuutlouN. .Study KmcHhli,

HI’KCIAL,
AS.SKS for 1'ATUOI.MAN or CIT

XAM
KDI t ATIOXAI.
I'repareM you for aII LS
.Miithemat.IcN, Ali|i

MATI ItOAY MOKNIVO OK AF'I'KU-
UK.MAN for Htu«lent» who eannot
DI K IN THK SI’KINC. JKN-
COl RSK—1'ie u lehNon _IN-
Ity, .State and Fed-
e<| Selenee, <iovern-

gg)ebntt I*nyeholoKy ete. O.M.Y 25e a leNson—FAY .AS YOU iJO. liuiuire
u
DUAITFKS MAY _ TAKK KXAMI NATION'S IN CAMPS. COlLUMIIIAN
>V1LI. AUUANtIK TO IMtKI'AIIK YOI AT ( AMI*

COLUMBIAN INSTITUTE

101 East 13th Street, N. Y.

AlLgonquin 4-6169

(Formerly Sehwartz Caddel! Selioul)

publicity and trav:

CIVIL SERVICE LEADER

BULETIN BOAD

All Civil Service organizations are invited to forward notices

of meetings and events for appearance

in the Bulletin Board.

Please have your notice in by Friday of the week preceding date

of the event.

New Officers
For Store Workers

New officers of the Association of
Store Service Employees were elect-
ed at the last regular meeting. They
are: Jacob L. Goldberg, president;
Elwood Louer, vice-president;
Charles Fischer, secretary; Anthony
Cerone, treasurer; Charles Benedict,
sergeant-at-arms. The following fed-
eration  delegates were named:
Elwood Louer, Benjamin Seibel; de-
pository delegates: Anthony Cesone,
Gu.stave Soutangelo and Charles
Fischer.

Identification Society

Installs New Officers

New officers were installed by the
Grand Chapter of the American
Identification Society of New York
at a regular meeting Monday, De-
cember 9 at its headquarters in the
23rd St. YMCA. The officials of the
group for 1941 are: Norman A.
Crews, president; Edward W. Kes-
sick, 1st vice-president; Paul J.
Jacobson, 2nd vice-president; Frank
Sasa, financial secretary; lda Gold-
smith, corre.sponding secretary;
Louis L. Day, recording secretary;
Leonard Heyman, treasurer; Irving
Purow, sergeant-at-arms, and Ruby
Crawford, historian. New trustees
are Emma Gebhardt. Anthony Di-
orio, Herman Potter. The active
director is Sidney Samuelson.

Before the installation ceremon-
ies, President Crews conferred the
title of Honorary Director upon G.
Typer Mairs.

"The Society maintains a file of
15,000 sets of prints for the use of
its members who wi.sh to get filing
and searching practice. Information
concerning membership in the So-

that you charged your organization
$30 per day to cover these expenses?
And can you prove that you were
actually in Albany on all those days
covered in your expense account?

Now oTjserve the item “Compensa-
tion for services rendered,” the big-
gest single expenditure of all. Ac-
cording to a dictum by Mayor La-

Guardia, no city employee earning
more than $1,200 may hold down an
outside job for pay. Mr. Greco’s

acceptance of compensation from his
organization, if he’s still being paid,
subjects him to possible dismissal
from the department.-There is even
a question whether the City Charter
hasn’t been violated.

Is This Fraud?

What is worse, the referee pro-
nounced what looks to us like bad
business practiced by the officers
of this organization upon the mem-
bers, if it’s true. Here’s what he
said:

“Although under the constitution
and by-laws there is a provision
‘Salaries of officers shall be deter-
mined by the Association and dis-
bursements by the ‘Executive Board,’
I find that the Association as such
did not determine the salaries of the
officers at a duly constituted meet-
ing at which a lawful quorum of its
members were present, or that the
question of salaries of its officers
was presented at any meeting of the
Association for their determination,
and that the disbursements, even if
approved by the Executive Boai'd
under the authority in it vested,
were not proper disbursements.”

“Fritz Kuhn Defense”

Greco wasn’t going to take this
sort of thing lying down. So he en-
tered what has since become known
as the “Fritz Kuhn defense.” It
works this way. You get members
of your organization to say that they
knew and approved of the questioned
expenditures. Tom Dewey blew this
kind of defense sky-high in a case

FOOT MASSAGE

HAISON METHOD

STIMI LLATKS 1ILOOI) CIKCi r-A-
TION AN!) GIVKS YOi: TILVT

WALKING OK AIR
FEELING

GHADI'ATK ~ NI'RSK
ATTENDANCK

Hooriul  Attention to
eivil. SEKVICG EMM.OVEKS
Il Wit 42nd 8t.—Suit* 962
CH 4-0481

IN

There is no charge for this service.

ciety can be obtained by writing the
membership committee of organiza-
tion. A branch chapter of the So-
ciety is now in the process of for-
mation in Newark, N. J. Informa-
tion concerning this group can be
secured from John J. lItzel, 102 Wat-
son Ave., Newark.

Fire Eligibles
To Hold Election

The next general meeting of the
Fire Eligibles Association will be
held on Friday, December 27 at
P. S. 27, 42nd St. near 3rd Ave.,
Manhattan, at 8:30 p.m.

Eligibles may secure 1941 member-
ship cards and badges at this meet-
ing, or by sending a money order
for $1 to treasurer Warren F. Smith,
97-11 Waltham St., Jamaica, L. I.

Law Clerks Form
Eligible Association

Eligibles on the state lists for
Principal Law Clerk and Head
Law Clerk who are interested in

forming an association should send
a postcard to M. K., Room 1411, 132
Nassau Street, Manhattan. These
lists expire October 18, 1941.

Last of Eligibles

A meeting of eligibles of the Su-
pervisor of Park Operation list was
held at Gilhuly’s Restaurant last
Friday. Nine of the 10 remaining
eligibles attended the meeting and
voted to form a permanent organi-
zation to be known as the Supervisor
of Park Operation, Eligibles Associa-
tion. It will survey the field of ap-
propriate positions for this title.

Approximately 500 filed for the
competitive exam which consisted of

that sent Nazi bundist Fritz Kuhn to

prison.

Well, Greco got about twelve
hundred signatures of men say-
ing the expenditures were all right
with them. He swore that all
the members of the association sign-
ing this affidavit came down to

headquarters at different times on
the afternoon and evening of April

25 and 26, and signed the affidavit
in the presence of two notaries
public.

The names of the men appear on
sheets of paper attached to the
original affidavit. The accusation

says that “Anthony Greco commit-
ted the crime of perjury in the sec-
ond degree in that he....swore to
affidavit, knowing the contents of the
said affidavit were false.”  What’s
more, Greco is charged with having
perjured himself when he said that
his members came down to Associ-
ation headquarters during a single
day and evening to sign the affi-
davit.

If this perjury case, lying there in
the files at 120 Schermerhorn Street,
should be reopened, it would be ex-
ceedingly interesting to hear Mr.
Greco discuss some of the matters
which led up to it in the first place.

We don’t know whether Mr. Greco
will take the same attitude as his pal
Abe Kasoff, and laugh off serious
charges against him. We’d like to
ask him; Are the disbursements of
his organization for the past year a
public record? Has he given a full
and honest accounting to his mem-
bers of all moneys spent? How
regularly does he report on moneys

spent? Does he still get a salary in
defiance of the Mayor’s order? Will
he account, i|i detail, for all ex-

penditures out of his Association’
treasury?

If Mr. Greco doesn’t answer these
questions, The Leader will try to do
it for him.

New President for

Auto Truck Drivers

The Auto Truck Drivers Eligibles
Association will hold its next meet-
ing on Thursday, December 19, at 8
p.m., at 10 Seventh Avenue, South,
Manhattan.  Alexander D’Agostino
resigned last week as president of
the group and Nicholas Pisclotti was
chosen as acting chairman. Perma-
nent new officers will be elected at
Thursday’s meeting. Plans for a
mass rally will be discussed at the
session.

The 11-squad system will
oops a decent working week
iThat'a why THE LEADER™ for it.

give

Tues<lay, December 17, 1940

SANITATION ELIGIBLES!

The Civil Service LEADER is*
offering: ail the men on the list
a $1.00 discount on a year’s sub-
scription.

Simply send in your name, ad>
dress, and number on the list,
tog;ether with $1.00. This offer
lasts only to December 20.

Ellis Re.sumes
Investigation

Before a small crowd of specta-
tors and inr an atmosphere of com-
parative peace and quiet,‘the Coun-
cilmanic Committee investigating
the Municipal Civil Service Commis-
sion, and its president, Paul J. Kern,

resumed hearings yesterday in the
Supreme Court Building, Foley
Square.

As Emil K. Ellis, counsel for the
Committee, began yesterday’ pro-

ceedings, Kern himself appeared and
sat quietly on the sidelines.

Ellis intends to probe the opera-
tion and selection of personnel at
the city’s Information Center* on
42nd St. The first witness was Mil-
dred J. Marshall, of 208 East 19th St.,
who is assistant director of the bur-
eau. She admitted that she was a
life-long friend of Mayor LaGuardia
and that she was provisionally ap-
pointed to her present $2,400 a year
post after he sent her a letter of
introduction to the personnel direc-
tor of the Department of Public
Works. She had had a number of
years’ experience as a social worker,
but was dismissed last April after
she failed to pass the social investi-
gator test. In May she got the In-
formation job.

It is expected that testimony cov-
ering this appointment and others in
the bureau will occupy most of this
week’s sessions.

a written and technical-oral test. The
final list was promulgated Jan. 10,
1940, with 13 names. The eligible list
includes lawyers, accountants, chem-
ists, assistant landscape architects,
athletic directors, coaches and teach-
ers. All of them have had some ex-
perience in the Park Department.

Eugene S. McQuade was unani-
mously elected president of the As-
sociation, John A. Dale was elected
vice-president and S. Emanuel Klau-
ser, secretary-treasurer. Those who
attended the meeting were John A.
Dryfuss, George T. Eastment,
Thomas F. Boyle, Francis P. J. Ken-
ny, S. Emanuel Klauser, John A.
Dale, George J. Schwank, Eugene S.
McQuade and Israel Harris. George
T. Cronin, the lone eligible who did
not attend, is now supervisor of a
pool in Connecticut.

Fire Chief Attends
Opening of Loft Store

The largest store in the Loft
Candy Company chain was opened
last Friday night at 922 Flatbush
Avenue. Among those who attended
the opening were Deputy Fire Chief
Edward Quinn; Patricia Ellis, Holly-
wood star, and Blue Barron, orches-
tra leader. A number of other city
officials and officers of the Police
and Fire Department also attended
the affair.

Pharmacists Organize

All eligibles on the Assistant
Investigator, Pharmacy list
who would like to organize an
eligible association should
write to E. J. G., care of The
Leader, box 132.

Classified Advertisements

(Rates: 25c for each six words. Min-
imum $1.00. Copy must be submitted
before noon on Friday preceding pub-
lication.)

REAL ESTATE

COUNTRY HOME, « rooms, orch,
ffara'i:qe electrlcny water $1,800. Ternm.

THUR eal Est ite, 19 Fox-
hall Ave KING N. T

houra” Manhattai
BUSINESS OPPORTUNITITES

ACCOUNTANTS—Certined firm will pur-
chase clientele or Individual account*-
Box 99, Civil Service l.eacler, 97 L)uane St.

CONVALESCENT HOMES

BRUNSWICK SANITARIUM. Amltyvlll*
Long Island. Convalescents, InvallN™*
Aged, ~Diabetica, Chronic Nervous, *ohi
Operatlve Spemal Diets. Resident Pn>"

fliclans, ooklet
N.Y. Office: 67 W 44th St. MU. 2-389-
SHOPPING SUGGESTIONS

COVERKD BUTTONS. BUCKI.ES, JIADI*
IN FKW MINUTES for just a fe"

cents. er()j)ers eyelets, naillieads; inii*
orders. ats. ovelty
Works, 643 th Ave. (37th). MB. 3-24&«.

PERSONALS

MEN, MI'"OMEN, 30-70. Waka-. utp
the most of your personallxN

wo hel you? ates-Ajar

St., ckawanna 4-8V65.
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IUNCH AND JUNK

tmmv Roosevelt’s first film as an
.ipcncient producer has gone into
* auction. It concerns some hilan-
P incidents arising from the radio
Pot o’ Gold and bears the
e / title Jimmy Stewart and Paul-
'S Goddard play the leads...A
‘  "The Old Foolishness” by Paul
Carroll, author of “Shadow
"‘rsubstance” and “The White
cUpd ” opens December 20. Rachel
A Mherc  well - known playwright,
T direct ...Two thousand Dele-
students have been visiting
Wefeller Center over the week-
view the aviation, power,
iness machine, and machine tool
°1lay in the Museum of Science
end Industry there. Most interesting
Long them is a display of machine
Ldels developed by Leonardo Da
Vinci 400 years ago which presage
many of the inventions of our own
Tv If you want to see lady
wrestlers, Zoszke Burska and Betty
La Bushy, in action, toddle over to
Jeon and Eddie’s on Friday or later,

but don’t expect us to be there.

TOO LATE FOR REVIEW
“Love Thy Neighbor” opens today
B the Paramount. In it Fred Allen
,nd Jack Benny bury the hatchet,
but no one knows just where.
There’ll be a gala opening tonight
which these two battling broad-
casters will appear. Tommy Dorsey’s
orchestra will head the stage show.
'No, No, Nanette” opens Thursday
ft the Music Hall with Anna Neagle
»nd Richard Carlson. Also on Thurs-

day the Roxy will show “One Night
)n the Tropics.” Beginning Friday
the Strand will show “Santa Fe

a m SERVICE LEADER

By JAMES CLANCY MUNROE

FUNNY MAN

Jack Oakie appears in "Little
Men" at the Rivoli.

Trail,” with Errol Flynn and Olivia
(le Havilland; Abe Lyman and His
Californian* will lead the stage
Show.

MOVIES

THIRD FINGER LEFT HAND
(MGM) at the Capitol. Myrna
Loy is the perfect wife as usual
except that she has invented a hus-
band to escape the attentions of her
}rusiness associates. Melvyn Douglas
catches wise and claims he’s the hus-
band with imaginable complications.
It’s pretty funny.

TRAIL OF THE VIGILANTES
("Universal) at the Rialto. If you
like westerns you’ll find this movie
<Tthodox and exciting. If youre a

Is Your Exam Here ?

Below is the latest news from the Muntcipal Civil Service Com-
mission on the status of exams which attracted 300 or more candi-

dates.
known.

OPEN COMPETITIVE

Accompanist: Part Il of the prac-
tical test will be held next week.

Administrative  Assistant  (Wel-
fare): The rating of Part Il is in
progress.

Automobile Engineman: Physical

tests are now in progress.

Assistant Eng”ineer, Grade 4: The
rating of all parts of this examina-
Ition has been completed.

Baker: 60'0 of the written test has
I been rated.

t'lerk, Grade 2 (Board of Higher
Education): The rating of the writ-
ten test is in progress.

Cook: The rating of the written

is in progress.

Court Stenographer:

A is in progress.

Engineering Assistant (Electrical),
Grade 22 The rating of the experi-
"'c?]thwill be completed late this

The rating of

Jr. .Ac”ministrative Assistant (Wel-

CIVIL
SERVICE

re

The Leader will publisfi changes as soon as they are made

fare): Same as Administrative As-
sistant (Welfare).

Jr. Engineer (Sanitary), Grade 3:
The rating of the written test has
been completed. The oral interview
will probably b« held this month.

Management Assistant (Housing),
Grade 3: Rating of written test has
been completed. The oral interviews
have begun.

Management Assistant
Grade 4: The oral
been completed.

Office Appliance Operator:
practical tests are continuing.

Playground" Director (Male): Qual-
ifying practical tests are being given
as needs require.

(Housing),
interviews have

The

Playground Director (Female):
The oral practical tests will begin
late this month.

Stenographer (Law), Grade 2: Rat-
ing of the written test Is now in
progress.

Structure  Maintainer: Practical

FOMMINITY o,

HKIP YOV GET yO€B JOB, keeP

l.enses, *whlte  uln”le
vision, any strength,
iilude only  on your
own prescription.

PM 50°'

weekly

COMMUNITV QpUcian+

MANHATTAN 4l Ag: 1 NID st
BRI S0, A

Jamaica Awe.

AL oFriges ORE VIICHT up —oren

Home o0oi Eye C

BROBLN - 46 Flton St at Hyl
ERYARER Py .

t6|9PM

lass H o p ~ 7~

1tsophisticate,

you’ll enjoy the good-
natured kidding the cobwebby plot
leceives from such club car cow-
IK)ys as Franchot Tone, Broderick
(J'rawford, Andy Devine, Mischa
Auer and Warren William.

IT'S IN THE AIR (British) at the
Little Carnegie. George Formby is
a really talented comic of the now
moribund custard pie school. He is
amazingly funny even if the direct-
ing and photography are not of the
best. The RAF helped make this
film, recently arrived from Britain.

THE BANK DICK (Universal) at
the Palace. Mahatma Kane Jeeves
authored this, and M.K.J. is none
other than W. C. Fields. He has
slipped rather badly, we hope only
temporarily,

GALLANT SONS (MGM) at the
Criterion.  This picture should be
the small boys’ dream as in it all
grown-ups are either villainous,
spineless, or stupid. Jackie Cooper
and his pals track down a criminal
in whose place Jackie’s papa has
been imprisoned. The lads subdue
him with ball bats when the skunk
pulls a rod and all the kids shriek
with satisfaction.

MERIT SYSTEM ADVANCING, a
three-reel motion picture with nar-
rative accomplishment, produced by
the Municipal Civil Service Com-

mission, will be on the program of
the Rialto Theatre, 42nd St. and
Broadway, beginning Wednesday,

December 18. It will also be shown
at a luncheon of the City Club, 55
West 44th, on Thursday, December
19 at 12:30 p.m. Paul J. Kern, presi-
dent of the Commission, will address
the Club at that time.

tests for the various specialties now
in progress.

Typewriting Copyist, Grade 1: The
rating of the written test is still in
progress.

Maintainer’s Helper, Group A: The
rating of the written test has been
completed.

Maintainerfl Helper, Group B: The
rating of the written test is in prog-
ress.

Maintainer’s Helper, Group C: The
rating of the written test is in prog-
ress.

Maintainer’s Helper, Group D: Rat-
ing of the written test has been com-
pleted. The competitive physical
will probably be held the latter part
of this month.

PROMOTION

Assistant Engineer, Grade 4 (City
Wide); The rating of all parts of this
examination has been completed.

Clerk, Grade 3: The written test
has been completely rated.

Clerk, Grade 4: The rating of Part
| has been completed.

Lieutenant  (Fire Department):
Record and seniority are being rated.
The list will probably be available
within two weeks.

Stenographer-Typewriter, Grade t
(City Wide): AIll parts of this ex-
amination have been completed. The
list is being compiled.

Supervisor, Grade 3 (Social Serv-
ice) (City Wide): This examination
is being held In abeyance pending
the outcome of litigation.

LICENSING TESTS

Master Plumber: 356 candidates
filed for this test.
Oil Burner Installer: Appeals on

tentative key being considered.

Vacation Notes

Florida seems destined for the
biggest Christmas season In years,
with almost every hotel filled to the
corridors at Miami Beach and only a
few at Miami still taking reserva-
tions.

For those who are looking closer
to home for a less expensive Christ-
mas or New Year’s, there are a few
spots within a half-day’ drive that
offer winter sports® and a gala New
Year’s party for less than you would
spend on the big blowout in New
York. The Bear Mountain Inn has
prices regulated by a commission, so
it keeps quite close to normal. Other
hotels at Monroe, in Northern New
Jersey and Orange County require
a 3-day minimum for reservations.

SHARE EXPENSE TRAVEL
ﬁ/{’PKOX COST TO _SO.MK POINTS
Nam_ i 990 Cep $50
Los Anselet
o PARSIINOERS T%\ngl':ﬁBA%?c,\\ﬂ
Chaufet Travel Service
%1 Fifth Ak, NV.C, Rm 363, VA 6-3650

Page Fifteen

Your Chances for Appointment

And Latest Certifications

Following is a tabulation of certifications made by the Municipal Civil

Service Commission during the past wc.ek.

All lists which were certified

to city departments appear alphabetically.

Readers should
appointment.
Also, n

remember that certification docs not necessarily mean
Usually more names are certified than there are \ icancies.
IS not necessary for the department making the appo”i‘ruent to

notify all the persons certified to it by the Commission,
Anyone who has a question concerning (he certification of his list should

call or write the Information Bureau,

Municipal Civil Service Commission,

299 Broadway, New York City, COrtlandt 7-8880,

'V{?ogiintHiit (JIr. t—1l.asf number certined,

Acluurlul Clerk, tJr. = (for Rpiiolntnient
lit jfl.ROO—.nBt niinjber certified, 15.

AVHUtant AlleniHt. tir. 3 (for temporar
ezlgpomtlnent)—let number certified,

°/lBNdstant ClieniiNt—l.ant number certl-

AsfiiHtant  riieniiKt (for uppolntiiient nt
Hﬁh —I"ast number certified, 72.
AHHI arg (|ardrner—|ast number Hp-

pol

-\»Hl(ltant SupervUor, (Jr. 2—
appointed, 617.
Atteticlanl-MoKHfiiKer, <Jr. 1
aglt nt $1,2(K1)

Altendant MeHseiiKer, (r 1 (for appomt
ut ¥4 ay) — mber

certlfled 762. per
Itacteriolofcist - T.ast number certified, 10
HlackNniilli—l.avt number certified
Carpenter (for appointment at 97V tl)—
l-.ast number certified. 24.
Ce”nent Masun—ha.st number appointed,

Clerk, (ir.. 2 (altp. for <ir. I)—(l) Dept,
of Hospltals J 40 babGy permanent
I.ast number certlfled 4.661. (2) Dei>t.
of WellHie. $KI10, pru ablg/ permanent
Last number cettl led, 58 1) lloai-d
of Bdlleation, JX'iS I{ ferma
nent. l.ast number certlfled 4)
Dept, of I'lirks, f840, pro ably perma
nent. LTu number lertilVed, 4fr
Board of Water Supplg $840, robabl
permanent. TaRt number certified. 586.
(6) Ielsonnel Bmenu $840. probabl
Re (7 Al De“mfb”f Mospials

ema e i>f. of Mo.spitals,
$840," pro )b(b anent. P

Court Attendan’\ Last ap-

pointed,
number

Electrical Kepalrman — I-,ast
certified, 80.
Elevator Merliunlo — Dept, of Public
2,400, probable/ permanent.
number certlfled

number

for appc<iiiit-
1."1-! number C(:[‘)Irl)lhyd

number

Works,

Fireman, F.O.—Board of Transportation
(apg for ‘Conductor) 65c-76¢ per hour,
probab zermanent Last  number
certlfle

Flr« Trlcfrra8I| l)isp«Iclier—I>ast nutnber

Foreman Sisnals and Ithhtlngr Itourd of
'Il;ransportat(ion (promotion)—I.ast num-
er

Foreman, Sc\ver
number certified,

Hnnd.vman—$1,500, robablg6 permanent
Last number’ certified

11o0QKe Painter—T.ast number certified, 48.

Inspector of Manwnr.r and Carpentry—

t, of "Welfarn (app. for Foreman” of

La orers) $1800 probably permanent.
Ijist number cerfifi

Inwpectw of PInmbInK 'Gr. 8—Last num-
ber certified, 17.

Janitor (Cu%odlnn) (Jr. 8—Il.ast number

certified
d(electrlcal) Gr. 8—I-«st

Re{)al rs, Or. 4—l.ast

Junior Knlcmeer
number certifie

Junlotr Architect, Or. S—Last number
certified, S
Junior AHveleor—Dept of  Welfare,

11.BOO, robabgf permanent. Last num-
ber certified

Ix>ck«mith (for appropriate appomtment)
—Last number certified,

Librarian (bor appomtment at f1,200) —
I.,aat number certified, 9.

I’\aboratory AKSIntunt ' (Bactcrlolmry
Dept, of Hospitals, $1,200, probably
permanent. Last number certified,

(2) Dept, of Hospltnl " $fiQ pi-obabi

permanent, |~st’ number cci tilicd,
Lubnrator HeI er—(l) i'ept. of Hok-
pitil ablg pormanent Last
number ct>rt|t|ed s,%p for
l.aundry Worker, fema e spitalu,
$790 temporary. Last number _certi-
fied, 642, f3) (Ajip. for i-.Tundry
Worker) $780, robably permanent.

Last number certified
.MaclilnUt ~ Dept, of I'ublio WiirUs, $n per
g‘ay, temporary. IMast number certified,

.Medical InNpector—Dept of llcaltli, %
per session. 260 sessions per year, pr
g(t))ly permanent. J.nst numbeér lertifled,

ratlioloKI>—T.ast number certified, 5

Occu atltlnal Alde—Dept, (r _llospitalR,
$1,0'.°0-$1,470, probably perinaiient, Lnft
number certified

Ollice \ppllaiice (p<‘fntor -Oflict’ uf the

(ompt roller, Gr. 2 $1500 and $1,200,

9/ permanen Last number
certlfle 2,178. ﬁz) Del)t of Kiriaiice,
$1,200, robabzy ermanent la't num-
ber_certified Hoard of Kdu-
cilipn,  $1,2 pro ably permanent.

[ast number oertlfled 2,

IMinrmaclst—Dept, of Hosji;tals, tI.2HO,
Bermanent and temporary, l.ast num:
ers certified, 52 and

Iofsl(l)cenoman—ba»t number ai)pointeil,

Porter—(1) Brooklyn College, . $1,200,
robabdy ermanent last jiuuiber
certlfle w pp. for fieaner)
Dept, of F'ubllc I(«d. $1,200. jirobably
permanent l.ast number ccrtifietl,4si.

for _Hospital Tli- Iper) 'Dept,

1) .
of "Hospitals. $720. probably permanent
Last niimber certified. 16t6. (t) (App
for Laundry Worker) $780,
;l)ermanent T.ast number

0 bl Dept, (%f Hlealtth {
robal ermanen ast ' number
E)ertlfledy 4&91

Principal Chemlst—DeB of JuMlo
Works, . $5,000 proba ly permanent.
l-ast ntimber certified, 5.

Public lienltli Nome—Board of ‘i'rans-
portation, 11,600, probably permanent.

Problatlon Officer — Last number fp-

Sanitation_ .Man._  ClaNH ACApp. for
I’orter, R. K) Board of Tra nsport ution,
60 cents anhour, probab% permanent.
I.ast number certified

pro| a| |
*?itlfied,
$1,2(i0,

Social Investlgator—Last number ap-
pointed, 612,
Spemal 'Patrolman—Tast number ap-
point 269.

Statlon \[rrnt—Board of Transportatlon
(New 'title; llailrnad t’lerk). (irobablr
permanent. T>eat number certified. 91B

Steno rapher and T){pewrlter <ir. I—(l)

Dept, of Hospital $1,200. probabl
ermanen Nast  number  certifie

(2) Dept, of Hospital.-. $960,
r babdv Eermanent Last  number
certlfle 1 ) Dept, of Hospitals,
ﬁl,dz 0. temporary Last ‘'number  cerll-

Tele hone Operator 0 Dept of Ho«-
Itals, 11200, temporar¥
unnél ~ Authority, 00, probably
permanent.

Tnu'kman—Board of Transportation. ee
cents an hour, robably permanent.
IvBt number osrtified, *0:

Tjrpewritinf_Copyist, Gr, 2
gl{eﬁnt at fOGO’))

Watchman-Attvndant, Or. 1—Last aum*
b*r appointed, (3.

for appoint
Last number certified,

80 MINUTES FROM FOLEY SQUARE

Imperial Homes are eompleting these $4,390 brick homes

in Astoria, within

Lists Expired

Tht followiiiff Statt promo-
tion lists havt just expired:
December IS
No. 151—Administrative Aj-
tistant, Health Department.
December 16
No. 141 — Bookkeeper Pay-
master, all Institutiont, Mental

Hygiene Department,

It pays to follow THE LEADER,

OPENS FRIDAY - - -

ERROL FLYNN

OLIVIA De HAVILLAND
Hit

DEC. 20

In a New Warner Bros.

“SANTA FE TRIAL”
with
RAYMOND MASSEY
LV 1'KR.SON

ABE LYMAN
And IlIn CalirMrniaiis

STRAND

the So fare area.

RADIO CITY MUSIC HALL
ROCKEFELLER CENTKH

ANNA NEAGLE
“No, No, Nanette”

An RKO Radio Picture
ON THE GREAT ST CK
Gala Christmas stage show — tradi-

tional pageant of “‘eThe Nativity;.'
and sparkli nog Russell Markert revue.
Symphony Orchestra.

1st Mezz. Seats Reserved. Circle 8-'t6eO

JACK
BENNY <

“LOVE THY

NEIGHBOR”
LN P’EIISON

TOMMY DORSEY

AM)  1»AM>

NICHOLAS BROS.
StartH Toulte tit 8:-tO
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Postal

By DONALD MacDOLGAL

Postal Unity An
Accomplished Fact

To anyone present at last Thursday’s meeting of the Joint Con-
it was clearly evident that
workers have achieved an excellent sense of unity.

ference Executive Board

the

we’d tell you a little about the set-up of the Joint Conference.

The body consists of these organi-
lations:

National
riers.

Branch 36. New York City.

Branch 294. Flushing. N. Y.

Branch 1557. West New York. N. J.

National Federation of Post Office
jClerk.i.

Association of Letter Car-

SARVIN

mm rp»K

Local
Local
Local
Local
Local

10, New York City.
251, Brooklyn. N. Y.
1022. Jamaica. N. Y.
1241. Long Island City-, N. Y.
2259, West New York. N. J.

Railway Mail Association.
Second Division N. Y. C. Branch.

postal
So we thought

CIVIL SERVICE LEADER

Hudson River
vision, N. Y. C.
Ninth Division N. Y. C. Branch.
National A.ssociatlon of Post Office
and Railway Mail Laborers.
Local 1. New York City.
Local 39. Brooklyn, N. Y.
National Federation of Post
Motor Vehicle Employees.
Local 2. New York, N. Y.

Together, they represent about 20,-
000 postal employees. The president
and officers of each local, and the
officers of the Conference, make up

Branch Second Di-

Offlc*

the Executive Board. President is
affable, well-liked William F. Mc-
Hale.

Here’s the Conference™ legislativ#
program for 1941:

1. Longevity Pay—This would pro-
vide a moderate reward to the postal
employees, in addition to their base
pay, after 10, 15, 20, 25, and 30-year
periods of service.

2. Court at Appeals—This proposal
calls for an impartial body to which
any employee could appeal his case

WJZ every Wednesday at 7:30 P. M. "*EcboeB of New York."

ORDERS TAKEN AT QLR SHOAROCOVE AND ALSO
AT QOOPERATING STORES DISPLAYING THIS SIGN 1

aw

gfar «yd «nly lo

«/ the CifntoUJati* EiHIM SyUm

on its mtriis la the «v«nt Oi dis-
missal or s«v«r« psnaltr.
3. Retirement — Liberalization of

the Retirement Act to allow optional
retirement after 30 years of service,
and to provide lor some sort of
widow's annuity commensurate with
the part these women play in the
postal service.

4. Aid for the sSubititute.—The
forgotten man of the postal service,
the sub, is in dire need of liberal
legislation, even though he has al-
ready gained the same vacation and
sick leave as the regular.

5. Defeat o# Valee Keonomy—Any
attempt to out meagre base salaries
of postal employees will be vigor-
ously fought.

At last week’'s meeting, the Con-
ference decided to hold a mass
meeting in New York City to spot-
light these problems, with special em-
phasis on longevity paj and the court
of appeals proposal. It Is a safe bet

if you

Tuesday, December 17, 1940

that this meeting will be one of th«
most successful yet.

The Conference Resolutions Com.
mlttee is now at work drawing un
identical resolutions to be adopted
by the constituent member groups
These will then be introduced to th«
verious state and national conven-
tions, so that all will have the same
legislative programs.

Big 3

In his book POSTAL POLICY
Congressman Clyde Kelly writes®
“The Big Three organiations of th#
postal employees are the National
Association of Letter Carriers, tht
National Federation of Post Offict
Clerks, and the Railway Mail Asao.
ciation. These are affiliated with
Federation of Labor, and have out-
standing achievements to their
credit.”

The hoys add: Join Now!

ve been thinking that

the search for fine furniture
is an arduous task . .. you've

a surprise
when you come to Michaels Brothers.

in store for you
It’s be-

cause we take great care in setting up our

displays

Mayfair House quality
time guarantee
on the alert for unusual
find shopping here a del
of course, our convenie
tended to you.

. because we offer a wide variety
of period and modern styles

. . because our
furniture bears a life-

. and because we’re always

bargains ... that you’ll
ightful adventure. And,
nt terms are gladly ex-

FOR YOUR CIVIL SERVICE CARD

which offers you a special discount and special
privileges, write to 511 Fulton St., Brooklyn.

HOME OF MAYFAIR HOUSE FURNITURE
BRONX .o . .152nd Street Corner 3rd Avenue
BROOKLYN ..511 Fulton St. {Bet.Bridge& DafH tU)
BROOKLYN ..5tk Ave. ft 9tk St. (On the Corner}
JAMAICA .. ..164th Street ft Jamaica Avenue

FLUSHING .36-40 M ain

St. (NearNorthern Blvd.)

ASTORIA ...« 31-31SteinwaySt.(JVear/amaical/lvr'n



