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Substinence Rise 
Okayed For Aides 

See Page 3 

Levitt Urges Social Security 
For Public Employees in 1957; 
Plan Parallels Association's 
Liberalization Sought 
On Attendance Rules 

ALBANY, May 14--Four rep-
resentatives of the Civil Service 
Employees Association gave rea-
sons to Slate Civil Service Depart-
ment officials why the proposed 
revision of the attendance rules 
should be liberalized. The four, 
President John F. Powers, Execu-
tive Director Joseph Lochner, Mar-
garet M. Fenk, chairman of the 
Rules Committee and Assistant 
Counsel John J. Kelly, Jr., spent 
three hours with the State of-
ficials. 

T h e As.-ioclation asks for the fo l -
lowing improvements, among 
Others: 

Additional vacation and sick 
leave, v/ith pay credits, for state 
Institutional employees who work 
four or eight hours a week over-
time. 

A 37 ' j-hour week for clerical 
RUd administrative employees of 
Institutions. 

More liberal treatment of em-
ployees late for work because of 
conditions beyond their control. 

NYC Chapter 

such as a bus strike and extreme 
weather. 

Lump-sum payments for accrued 
vacation and overtime to employ-
ees who resign or retire, or to the 
estate or beneficiaries. If an em-
ployee dies. 

Election Day to be included as 
a holiday. 

The proposal, contained in the 
tentative revision, which would 

reduce vacations for new employ-
ees, was opposed by the CSEA 
group as Injurious to recruitment 
and as establishing a double 
standard for vacations. Tlie group 
asked that the state make a com-
plete study of policy on leaves of 
absence for disability Incurred in 
line of duty. The CSEA seeks a 
more liberal policy than now pre-
vails. 

Governor Names Four to 
Health Insurance Board 

ALBANY, April 14—^Implemen-
tation of the health insurance plan 
for state workers got under way 
with the appointment of four 
members by Governor Harriman 
to the health insurance board. 

Four more members are to be 
appointed by the Legislature. 

Adminstratlon appointees are 
Alexander A. Falk, President of 
the Civil Service Commission; Dr. 
Paul H. Appleby. Budget Director; 
State Comptroller Arthur Levitt 

CSEA DIGEST 
Following is a digest of ac-

and Dr. Herman E. Hilleboe, 
Health Commissioner. 

After the administrative board 
for the health insurance plan is 
completed, a share-the-cost plan 
will be worked out to provide med-
ical and surgical benefits for ac-
tive and retired state workers and 
their dependents. 

Health insurance for state work-
ers was granted by the Legislature 
this term. It was one of the bene-
fits most sought-after by the Civil 
Service Employees Association, 
which represents the majority of 
state workers. The Association 
pushed a hard drive for health 

By PAUL KYER 
ALBANY, MAY H—STATE COMPTROLLER ARTHUR LEVITT, 

in a statement issued from the capital, has strongly urged adoption 
of a plan allowing members of the New York State Retirement 
System to supplement their retirement benefits with Federal Social 
Security Coverage. 

The plan, which parallels the recently vetoed Barrett-Glttlesoa 
Social Security Bill sponsored by the Civil Servlcc Employees Asso-
ciation, provides that any member of the system may elect to dU 
minlsh his retirement contribution by the amount of his Social 
Security tax. 

Mr. Levitt Is the first member of the Harriman Administration 
to make a firm committment for Social Security, backed up with 
a bill to be pushed In the next session of the Legislature. (In his 
veto message. Governor Harriman had said insufficient study had 
been given the Social Security bills presented this year. The chief 
executive indicated, however, that action on Social Security would 
be forthcoming in the next legislative session.) 

Levitt's Statement 
In announcing his support of a 

supplemental Social Security plan, 
the Comptroller announced: 

"Last year in my message to 
members of the System I told of 
the continu-
ing study be-
ing made J)y 
officials of the 
R e t i r e m e n t 
System on this 
complex prob-
lem. As a re-
sult of these 
studies, I am 
happy to give 
my support to 
a plan which is the most bene-
ficial to members of the System, 
and the most feasible from an ad-
ministrative and Constitutional 
standpoint. If adopted, tills plan 
will provide the greatest advance 
in retirement benefits since the 

Ai'tliur L f v U t 

not feasible because of other con-
siderations, a member may elect 
to reduce his annuity payment to 
the State System by an amount 
equal to his Social Security con-
tribHtlons. Total benefits to such 
employees will be considerably 
greater despite the reduction la 
retirement allowance because of 
the^employee's lower contributions. 

According to estimates of th« 
New York State Employees' Re-
tirement System, providing Social 
Security to present members will 
cost the State approximately $5.5 
million at the inception of the 
program. Local municipalities and 
other participating employers will 
pay about $6.5 million annually in 
additional payments for their em-
ployees covered under the Statt 
Retirement System. I shall earn-
estly solicit budgetary approval 
for this project at the appropriate 
time. 



U. S. Moves to Reform 
Its Wide-Latitude 
Promotion Discretion 

WASHINGTON, May 14—The 
U. S. Civil Service Commission 
Is at last attempting to improve 
the Federal promotion system, 
long recognized as being subject 
to much political, personal and 
official favoritism. 

What has held up any such 
reform in the long past has been 
the dread of arousing the re-
sentment of department heads 
Jealous of their present practical-
ly unrestricted authority. To 
avoid incurring wrath, the Com-
mission is making a delicate ap-
proach to an improvement, and 
giving full assurance, that no hard-
and-fast rules applicable to all 
departments, with no discretion 
left to the department heads. Is 
intended. 

Nothing is being said yet about 
holding promotion examinations 
to determine the most worthy. 
Such examinations are the basis 
of promotions in government jur-
isdictions where the merit system 
Is more solidly applied through-
out. 

Timely Topic 

It is taken for granted that the 
present move toward improvement 
was not taken without the ap-
proval of President Eisenhower, 
since the subject cuts across all j 
departments, and is a touchy one 

Last Call to 
S65 Jobs as 
Apprentice 

The last day to apply for ap-
prentice, 4th class. Jobs in the 
Navy Yard is Tuesday, May 15. 
Men and women may apply, age 
16 up, no maximum limit. The 
Jobs pay $13.12 a day, $65.60 a 
week, to start. After four years, 
pay rises to $16.96 a day, or $84.80 
a week. 

No training or experience is re-
quired. 

The trades to be taught are 
blacksmith boatbuilder, boilermak-
er, coppersmith, electrician, elec-
tronics, mechanic, joiner, machin-
ist (marine), painter, pipe coverer, 
and insulator, pipefitter, rigger, 
sheetmetal worker, shlpfitter, ship-
wright and welder (combination). 

Competitors must take a writ-
ten examination. 

Apply to the Board of U. S. Clyil 
Service examiners. New York Na-
val Shipyard, Naval Base, Brook-
lyn 1. N. Y., or the U. S. Civil 
Service Commission, 641 Wash-
ington Street, New York 14, N. Y. 

with department heads. Chairman 
Philip Young of the U. S. Civil 
Service Commission is the presi-
dent's liaison officer on personnel 
matters. 

This being a presidental year, 
with General Eisenhower a fore-
gone candidate, political advisers 
have told the White House that 
the time is opportune to offset the 
bad effect of a couple of years 
back, when the President approved 
a plan of clearing promotions In 
the competitive class, for the high-
er-paying jobs, with the Republi-
can National Committee, or other 
Republican group. Governor, or 
Senator. That plan created such a 
furor that it was never put Into 
effect. 

Promution Statistics Gathered 

Civil Service Commissioner 
Frederick K. Lawton made pro-
motion reform the topic of a 
speech before the Utah Personnel 
Council in Salt Lake City. 

"We have no wi.sh," he said, 
"to straitjacket Government op-
erations by requiiing that the 
same promotion plan apply to all 
jobs, or to all agencies, or to all 
places. However, we do want every 
agency to have a workable pro-
gram, and we want to know what 
makes programs work." 

Referring to a Commission 
study of agency promotion on sys-
tems, Mr. Lawton iaid that sta-
tistics on promotions are being 
gathered to give the (5ommission 
facts on which to evaluate the ef-
fectiveness of the .•systems now in 
operation. 

Linked to Incentive Awards 

Agencies are being asked to re-
port on every tenth promotion 
they make between April 16 a^d 
May 16. Questions are being ask-
ed about the person promoted as 
well as the agency's promotion 
system. Some of the facts re-
quested are: How was the pro-
moted Bei'son located, and how 
many persons within and outside 
the agency and the Government 
were considered. The age, sex, 
veteran status, and educational 
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and experience background of the 
person chosen for promotion are 
also being requested. 

Commissioner Lawton pointed 
out that the law establishing the 
Government employee's incentive 
awards program requires that par-
ticipation In the program be given 
"due weight in qualifying and se-
lecting employees for promotion." 
In the first seven months of its 
operation the program has saved 
the Government more than $40,-
000,000 as a result of employee 
suggestions and superior perform-
ance, said Mr. Lawton. 

Commission Statement 

He added that the Commission 
has issued a statement for the 
guidance of agencies in coordin-
ating the incentive awards and 
promotion programs. All levels of 
management are informed that 
awards are to be given due weight 
in making promotion selections. 
Awards records must be readily 
available for review, and these 
records m.ust reveal the employee's 
qualifications as demonstrated in 
his contribution which resulted In 
an award. Another requirement Is 
for clearly fixing responsibility for 
evaluation of incentive awards 
records. 

Politics in Promotioi?s Charged 

A group of Democratic Repre-
sentatives in Congress, from 
Northwest states, charges that 
Postmaster General Arthur Sum-
merfleld is substituting politics for 
seniority as a basis for Post Of-
fice Department promotions. Mr. 
Summerfield, former chairman of 
the Republican National Commit-
tee, denies this. 

The charge refers to a new 
system of promotions being tried 
out at Spokane, Wash. Mr. Sum-
merfield said that career officials 
of the department, with a score 
or more of service years each, 
had worked out a plan to promote 
only the best qualified. The Dem-
ocrats retaliated that one of the 
qualifications Is political clearance. 
Just what the plan is, however, 
nobody revealed. 

M O D E R N P U B L I C 
ADMINISTRATION 

ISYC Enforces Laic Against Littered Lots 
THE ENFORCEMENT PHASE of the New York City program 

to clean up 6,756 littered lots cfflcially began recently at a vacant 
area on Stanton Street, between Columbia and Sheriff Streets, 
Manhattan. 

On this city-owned site was a sign reading. "Vacant Lot L i t -
tering Punishable by $500 Fine." 

Participating officials included Sanitation Commissioner An-
drew W. Mulrain and City Administrator Charles F. Preu.sse. Com-
missioner Mulrain is chairman of Mayor Wagner's Interdepartmental 
Committee for a Clean City. Mr. Preusse Is the committee's execu-
tive secretary. 

As part of the enforcement, the Health Department mailed 
4,000 letters to owners of littered lots, warning that Sanitary Code 
violations must be abated within five days. 

Beginning on April 3, the committee waged an anti-litter edu-
cational campaign in two drives, and by posted signs and distrib-a-
ting warnings in the vicinity of littered properties. Several thousand 
signs and circulars were distributed by firemen and sanitationmen 
during the two-week warning period. 

Police Department members of the committee will issue sum-
monses to persons guilty of throwing or dumping refuse into vacant 
lots. 

Radio As A id to Snow Removal 
Two-way radio sets were a big help to highway departments 

in their snow removal work, the American Public Works Associa-
tion says. 

Reports from Lewis County, New York, and Providence, R. I., 
confirmed other similar evidence. 

Lewis County gave several examples of the mileage—and there-
fore time and money—saved because of radios. Once during a severe 
snow storm when a woman in a home on a county road needed 
medical aid, a snowplow working in the area was contacted by radio 
and directed to open the road so that the doctor could drive in. 
Snowplow operators can relay immediate word about weather condi-
tions, so that if it turns out that one plow is not enough for a single 
assignment, the operator can tell of the need for help without going 
all the way back to headquarters. Once last winter a snowplow got 
stuck in a ditch, and the driver radioed the office for help, which 
was then sent out. Previously, the driver would have had to have 
walked or hitched a ride to the nearest farmhouse telephone. 

Fifty percent of the cost of the radio system was underwritten 
by the federal government in Lewis County as part of the civil 
defense program. In Providence, the Public Works Department entered 
into a contract with the regional telephone company which agreed 
to maintain the sets under a lease. The yearly lease charge was 
$5,112 for the 21 sets. 

Providence installed 21 two-way radios in its highway divi-
sion trucks to aid crews in snow removal and sanding operations. 
Lewis county has the radios in five snowplows and in the cars of the 
three supervisors in its highway department. 

UTICA STATE AIDE WINS AWARD: George L Wimple, right, 
a staff attendant at Utica State Hospital, recently was 
awarded a certificate of achievement by the National As-
sociation ior Mental Health. John M. Llddy, left, chairman 
of the Mental Health Committee of the Oneida County Tuber-
culosis and Health Association, makes the presentation as 
Dr. Bascom B. Young, Utica State Hospital director, looks on. 

Air-Conditioning for Employees 
With hot weather approaching, although some may doubt the 

certainty, public employee attention turns to air conditioning. Ot 
course, the employer should provide it but, with rare exceptions, does 
not. Therefore the employee has to provide his own air-conditioner. 
If he's to have any. The question arises, how shall the details be 
worked out? 

The Federal Government has met the problem, if you can call 
this meeting It, by allowing an employee to have his own air-condi-
tioner, provided It has passed the Government's test. I t must be a 
standard brand, and for Washington, D. C. offices must work on 208 
volts. That type of machine is not readily obtainable retail, and it's 
not the kind the employee has in his own home, which is a 220-volt 
type instrument. If an employee buys one of the acceptable machines, 
new or used, he has to pay a $50 minimum Installation charge, and 
if there are special difficulties regarding installation, as much more 
as the extra work commands. Then he leases the machine to the 
Government for an Indefinite period. 

The Government pays for the electricity. 
Suppose an employee who has his own air-conditioner in his 

office transfers to some other office? The Government pays the trans-
portation and reinstallation expense. 

Since machines cost more money than any one public employee 
is likely to be able to spare, office pools are being made up, and 
group purchasing of air-conditioners is going on. 

The idea can be copied in other government jurisdictions, and 
would be specially attractive to those who work in power plants, diet-
ary kitchens, and other sweltering places in Institutions, though the 
comfort of air-conditioning is nothing that any office worker would 
want to pass up, either. 

The main fear of the employers Is that the employees, through 
their organizations, will eventually start drives for air-conditioning 
allowances. 

Electronics Engineer Jobs on Governors Island 
The Army, at Headquarters Fort 

Jay, Governors Island, urgently 
needs electronic engineers at $5,-
440 a year and $6,390 as starting 
pay. Applicants will b« inter-

viewed at the Civilian Personnel 
Office. Building 100, Section 4. 
Governors Island, New York 4, 
N. Y. Apply until further no-
Uce. 



HOUSING AUTHORITY HOLDS ART SHOW 1,000 Jobs for 
Transit Helpers; 
Apply Right Now 

Wednesday, May 23, Is the last jobs are reported as being excel-

Mrs. Elaine Levy, an employee of the Housing Authority, and one of the exhibitors at 
the Authority's Art Show, is about to hang a painting in the exhibition room. 

7 State Hikes Substinence 
Allowance;Mileage Stands 

ALBANY, May 14—The Depart-
ment of Audit and Control has 
announced a new schedule of 
travel expense allowances for state 
employes. 

The new rate, in effect, boost 
the maxinuim allowable expenses 
for state employes traveling on 
•tate business to $13 per day In 
New York City and $12 a day else-
where in the state. 

The old maximum was $11 a day 
throughout the state. 

The new schedule also has a 
"gimmick" which permits state 
workers to "borrow from Peter to 
pay Paul"—In this case, from his 
food expense allowance to pay his 
hotel bill. 

Gratified-Disappointed 
The Civil Service Employees As-

sociation, which has been negoti-
ating with the Department for in-
creased substinence and mileage 
allowances, expressed gratification 
over the substinence increases. 

The Association-voiced great dis-
ftppointment, however, over the 
failure of the Department to boost 
mileage rate allowances. CSEA of-
ficials felt that they had presented 
more than ample evidence and 
factual material to support argu-
ments for higher mileage allow-
Unces. 

Under the new regulations em-
ployes charged in excess of the 
maximum allowable rates for lodg-
ing will be allowed the amount 
charged in excess if the cost is 
deducted from the amounts al-
lowed for meals actually taken 
during the same period. 

The new maximum rates for 
lodging are $7 In New York City 
and $6 elsewhere In the state. 

Acconunodatlons taken in room-
ing houses, tourist homes and priv-
ate residences are limited to $4 
per night. No charges aie allowed 
for accommodations taken at the 
homes of members of the travel-
er's family or relatives. 

No Mileage Increase In Sight 
No provision has been made for 

an Increase in automobile travel 
pilleaga rates and the LEADER 

learned that there is no move 
jUnderway to Increase this allow-
ance now. or In the Immediate fu-
ture. 

^ Th « rates, which went in to e f-

fect May 1, place a limit of $6 per 
day on meals, an Increase of $1 
over the old schedule. 

Meals taken while enroute by 
automobile or bus, or which can-
not be combined with other sub-
sistence expenses to form a com-
plete day, will be allowed at the 
following maximum rates: break-
fast $1; lunch $1.50, and dinner, 
$3.50. 

Meal Allowances 
Meals taken on trains will be 

allowed at a rate of $1.25 for 
breakfast, $2 for lunch, and $3.50 

for dinner, but only a maximum 
of $6 will be allowed. 

The regulations continue the 
provisions requiring employes 
working on a five day week to re-
turn to their homes or offlcial 
stations on Friday evening when 
It is in the best interest of the 
state to do so. 

Employes electing to remain at 
the place of assignment over 
weekends must stand the addition-
al expense over and above the cost 
of round trip transportation to the 
home or offlcial station. 

day for the positions as maln-
tainer's helper, groups A, C, D and 
E, New York City Transit Au-
thority. The resulting lists will be 
used to fill 1,000 vacancies. 

Written tests for group A and 
C will be given Saturday, June 23; 
group D, Saturday, October 20; 
Group E, Saturday, September 29. 

A qualifying physical exam will 
be given to candidates who score 
a passing mark of 70 on the writ-
ten test. 

The Four Specialties 

The specialties are: 
Group A, electrical; railroad 

signalling. Railroad experience is 
not required. 

Group C, also electrical; power 
generating plants. 

Group D, structures; carpentry, 
iron work, masonry, plumbing, 
sheet metal work, painting. 

Group E, mechanical repair; 
steam equipment; stokers, boilers, 
pumps, turbines and condensers. 

Pay Starts at $73 

Starting pay Is the same for all 
four Jobs—$73 a week. The work-
week is 40 hours. Overtime is 
paid at time-and-a half rates, In 
money. 

Promotion opportimities in these 

Proposed Rules Issued 
For Dues Checkoff and 
Collective Bargaining 

Collective bargaining negotia-
tions and checkoff of union dues 
will be discussed at a conference 
called by Labor Commissioner 
Nelson Seitel, between Labor De-
partment officials and representa-
tives of civil service employee or-
ganizations, 93 Worth Street, on 
Wednesday, May 16. 

For discussion are rules proposed 
by the Labor Department for em-
ployee groups requesting an elec-
tion to determine bona-flde rep-

resentation, and the manner In 
which secret ballot elections will 
be conducted. Other methods to 
obtain genuine employee repre-
sentation for bargaining purposes 
will also be discussed. 

Among the provisions contained 
in the tentative rules and pro-
cedures are those dealing with the 
actual making of the request for 
an election as well as the conduct 
of the election, and lUnlting the 
frequency with which elections 
may be renewed. 

lent. 
Requirements are three years of 

recent experience in the particular 
specialty, or the equivalent com-
bination of education (vocational, 
marine, technical high s.chool or 
college graduation) and exper-
ience. 

Promotion opportunities for 
each group are: 

Group A, to signal maintainer, 
$2.03 or $2.21 an hoUr; telephone 
maintainer, $1.97 to $2.21; power 
distribution maintainer, $1.97 to 
$2.21; and light maintainer, $1.97 
to $2.21 an hour. 

Group C, to power maintainer, 
group B, to $2.03 to $2.27, and 
power cable maintainer, $2.03 to 
$2.27. 

Group D, to structure maintain-
er, groups A to G, $1.97 to $2.21 

Group E. to power maintainer, 
groups A and C, $2 03 to $2.27. 

Where to Apply 
Candidates desiring to file for 

more than one Job must file sepa-
arate applications for each and 
pay the applicalton of $3 for each 
Applications may be obtained 
from the Personnel Department, 
96 Duane Street, New York City, 
in person or by repi-esentativo, 
but not by mail. 

Metro Conference 
To Meet on May 17 

Vet Scholarship 
Blanks Now Ready 

Paul Rutheiser, director of Vet-
erans AITairs, City of New York, 
has a supply of the new applica-
tion blanks for the Regents War 
Service Scholarships For Veter-
ans, obtainable at the division's 
educational unit, 300 West 43rd 
Street. Applications must be filed 
in Albany before Wednesday, May 
23, 

Applicants should bring origin-
al dlschaige or seperation papers 
for free photographic service. 

CIVIL DEFENSE FOR TEACHERS 
Thirty teachers representing 

Nassau County schools toured the 
County Civil Defense Control Cen-
ter. 

Philip F. Brueck was appoint-
ed deputy chief engineer, New 
York City Transit Authority. 

The Metropolitan New York 
Conference will hold its next meet-
ing at Rosoff's Restaurant, 147 
West 43 Street, New York City, on 
Thursday evening. May 17, at 
6:30 P.M., Henry Shemin, chair-
man, has announced. 

Election of officers for the next 
two years and a discussion of the 
Conference's luncheon and outing 
at Jones Beach on June 30 are 
on the agenda. The Conference 
has received permission to hold 
its annual outing at Jones Beach 
from Commissioner Robert Moses. 

Dinner will be served to those 
attending. Three delegates from 
each chapter will be the Confer-
ence's dinner guests. Non-dele-
gates may attend at $4.15 a per-
son. The cost of the dinner In-
cludes tips and sales tax. 

Chapter chairmen are urged to 
submit the names of their three 
delegates to Edith Fruchthendler, 
Public Service Commission, 199 
Church Street, New York 7, N. Y. 
Non-delegates should also mall 

Unified Charity 
Drives Postponed 

WASHINGTON, May 14 — T h e 
U. S. Civil Service Commission 
proposes that the numerous fund-
raising campaigns be consolidated 
into one, two or three annual ap-
peals. The idea has been tried suc-
cessfully In a number of cities 
said the Committee on federal 
personnel problems, which Civil 
Service chairman Philip Young 
heads. 

their checks payable 
Fruchthendler. 

to Mis* 

Historian Jobs 
Open Both Here 
And Abroad 

The U.S. offers jobs as historiaa 
at $5,440 to $11,610 a year. No 
written examination will be given. 
Candidates will be rated on ex-
perience and training. Appoint-
ments will be made mostly in and 
near Wft^hington, D. C., but some 
positions are abroad. 

Competitors must be U.S. citi-
zens in good health who are at 
least 18 years old. Experience re-
quirements range from five yean 
for candidates for appointment 
to the $5,440 Jobs through six 
years for higher-paying ones. 

Appointments will be made to 
National Defense, Agriculture, Di-
plomatic, National Park, Museum 
and General Services. Persons ap-
pointed as historians will plan, 
coordinate and direct a Federal 
agency's entire historical research 
program, and will do historical 
research, writing, editorial work, 
and in some instances analyze and 
evaluate data for preparation of 
histories, reports and special stu-
dies. Send for forms 59 and 5T 
to the Second Regional U.S. Civil 
Service Commission, 641 Washint-
ton Street, New York 14, N. Y. 
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PROPERT IES OFFERED 
Seven new oftering.s are being 

ninde by Newman Realty, whose 
main office is located at 1627 East 
18th Street, Brooklyn, N. Y . The 
firm has been active in General 
Real Estate Brokerage business 
for more than 20 years, dealing 
In Real Estate Sales, Investments, 
Mortgages and Appraisals in 
Kings, Queens and Nassau Coun-
ties. They have other offices at 
499 Kings Highway, Brooklyn, 341 
Hempstead Avenue, Malverne, 
Long Island and Lake George in 
Warren County. 
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1. Sfhooiiover, Naucv h;H;|0 
K. Mopsc.'h. Mary 80V1U 

W K . M O K S««IAT, WUIIHKK 
(rayi'liiiltllo) 

1. Bet'k. Florenes H4600 
5. Olieiif.v. Hikia ttlNilU 
;t. Riuiisej. Robert H116() 
4. Toy. Marjr '/IHOO 
fi. Abbey. Marjorie i'l'SfiO 
«. Rowlanil, Helen 7('i«iin 
7. Wnes, Fraiiai 7o7IH) 

SKMOU SOCIAL WOKKKK 
(r>.;ehliitrle), (l-rom.) 

l>e|iartiiirnt of Mrntal lljultiif 
1. Norton. Victor H.'J'JOO 
•J. uraily. F.lliel DIOSO 
;). I'crkiiiB. I'atiici,^ ,..!H)yr.ti 
4. l,ce. Ali.-e ..IIO'IOO 
б. Wells. Kirlliiivini! HOIIIO 
6. Dei by. l allieriiie «S(iO« 

WANTED I 
MEN—WOMEN 

between 18 and 55 to prepare now for U.S. Civil Service tests In 
New York, New ^Jersey, and many other State.s. During the next 
twelve months there will be many appointments to U. S. Civil Service 
Jobs in many parts of the country. 

These will be Jobs paying as high as $377 a month to start. They 
nre well paid in compari.son with the same kinds of jobs in private 
Industry. They offer far more security than is u.sual in private em-
ployment. Many of these jobs require little or no experience or 
specialized education. 

BUT, In order to get one of these jobs, you must pass a Civil 
Service test. The competition in these tests Is intense. In some tests 
as few as one out of five applicants pass! Anything you can do to 
Increase your chance of passing is well worth your while. 

Franklin Institute is a privately-owned firm which helps many 
p.iss these tests each year. The Institute is the largest and oldest 
school of this kind, and it is not connected with the Government. 

T o get full Information free of charge on these Government jobs 
fill out coupon, stick to postcard, and mail at once—TODAY. The 
Institute will al.so show you how j'ou can qualify yourself to pass 
these tests. Don't' delay—act N O W ! 

FRANKLIN INSTITUTE. Dept. T-66 
Rochester 4, New York 

Rush to me, entirely free of charge (1) a full de.'scripticn of U. S. 
Civil Service jobs; t2) free copy of illu.strated 36-page Look with 
(3 ) partial list of U.S. Civil Service jobs; (4) tell me how to prepare 
for one of these tests. 

Name Age 

Etreet Apt. 

City Zone Slate 

Coupon is valuable. Use it before you mislay It. 

1 . 

••J. 

6. 
tl. 
7. 
K. 
II. 

t. 
а. 

4. 
5. 
tl. 
7. 
8. 

1, 
••i. 
:i. 
4 . 
б. 

( 

4, 
fi. 
«. 

K. 
U. 

10. 
11. 
1-J. 
i;i. 
14. 
in. 

SRI.-iO 
wr+fio 
x;'2(m 
s v i o o 

.......SdOBO 
80450 

..nitoo 

. .NilOOO 

. .WltlOII 

. .ST40II 

. 811(100 

. .sntioo 

. .N.'I'.'OO 

. .8'MOU 

.srnoo 

.811880 

.80000 

.Iftll.'lO 

.VBOOO 

7. steriiberir. Harriet . 
8. Larsiili. Krilmt . . . . 
II. Smith, Sliekloii . . . . 

10. Delitfch. Seth . . . . 
11. l.iiclitmaii, Uertriulo 
I'J. Heron, llenc 

I'KOilATKIN OI KUKR 
llrniii I'onnty 

Vcner, LconanI 
'̂eiimann. Sinieon 

Mai'torana, John 
Ualoise. AUKUHIDH 
L'amlnsky. Irving 

. I.aiiibertuil, David 
Mar<'Ufl. I ' l i i l l i i) 
(•affney, Veronica . 
Allen. Daisy 80000 

r,AIIUI( A TOH V 8K< K K'rAlt V 
. Surace. M.iry RTiHO 
. Washburn. C 86020 
. WindeW. Hariy 8 moo 
. Uurivaiie. Mary 80010 
. Uaiit. Dorothy 80';':0 

Triniiano, C. M •;iir;o 
Buinp, Ann I'OO.O 

. Baiiniann. Joau 'I+BtiO 
l-AKK K.NOINKKR 

, Owens, Kobert . . . . 
. I.ittlo. Klisseil . . . . 
. snytler. Floyd . . . . 
. HuBh, Aiirimt . . . . 

Barry. Georto . . . . 
HKAI) A<'<'Ot'NT ( I.KKK 

'rom.), .Mxhi Offlee and ItiHlrlet Ullteeii. 
Ilr|)«rlnirnt of I'nblic Worku 

. FiNhcr. William llflSSO 

. Mc harr, Kenneth ii.'illoo 
llaniill. Lillian !i.'):i.'',ii 
t̂ ainiody, .lames !t2tno 
Wiiiteis, Frank . 020r)0 
l.asliiire. William OI.'IOO 
Metj'laMin. <llenn noooo 
CzMakiel, James RUlOO 
Doull. Nellie ..811.100 
Kelly, fliarlcs SVllOO 
Fiinn. Klizahelli .8(1000 
SaJiilertoii, Umli Sl,sr>0 
I'riimlcy. IClsiB 84-100 
I r.-iif. Amy . 81100 
Walsh, Jerry T!i;ilO 

SKMOB AIK lirret 1 ritAI. 
NfKCiriCA'riONS « Hi rKIt 

1. M. Dnm.ell. l.ro S'JOlO 
Z. Z o l o t . I 'hiJl ias 7 8 1 0 0 
;i. K o i . p , F r e d e r i c k -IS-IOO 

Brooklyn 
Postal Exam 
Not Imminent 

Announcement is expected early 
in the summer of opening of an 
examination for substitute clerk 
and carrier in the Brooklyn Post 
Office. I 

Assignments will be career-con-
ditional and W i l l carry all the 
benefits of Federal civil service. 

Applicants niu-st have pa.^sed 
their eighteenth birthday, and 
must be employees or residents of 
the area covered the Brooklyn 
office as well as citizens of the 
United States. They will be re-
quired to .show that they are 
physically able to meet the job's 
requirements. 

The physical exam vi'ill be given 
to those who score a passing 
grade on the written test. 

OWERNMENTEMPIMEES th i s COUPON can SAVE YOU 

UP TO 

SAVINGS Vou savt u p to 30% 
f r o m i tandard r« te j because you 
el iminate f rom your premium 
ihe cost of maintaining the cus> 
lomary agency system and all 
membership fees. 

SERVICE Vou af» protected by 
the Standard Automobile Policy. 
V o u also enjoy immediate claim 
service f rom over 650 profes-
t ional claim representatives lo-
cated in every sizeable city in 
Ihe U. S. and its possessions. 

SECURITY Year after year. 98 
©f every 100 policyholders re-
new their auto insurance wi th 
Governmen t Employees Insur-
ance Company. Experience has 
proven to over 350,000 policy-
holders that there is no finer 
insurance at any price. 

YOU SPEND ON 
AUTO INSURANCE 

G O V E R N M I N T EMPLOYEES INSURANCE C O M P A N Y 
COVIRNMINT IMPIOYIIS INSURANCI IIDG., WASHINGTON S, D. C. 

•A?.... 
^ Q S;n«l< • M4irl«a (No. of childrtn ) 
I Addrm 
I CH/ lono ... Coui>l» 

I 
locttlon of C<r . 
Yf. Mtko Mod<U01i.,<tc.) lody Sl|l> Coit futchin 0«lt Q Ntw 

/ / 

moo 
\. Additipn*! ef>*r<tori undtr 2S in hou»tKo!d «t pttitnt flmt: 

^ G O V E R W M K X T E . \ I P L O Y E E S 
' I N S U R A N C E C O M P A N Y 

iflViK Ci'iipony Oif*Htihti itliU V. (f'CHmmtnt 
V/o»hin9(on 5, D. C. 

RvUlion MjfiUI Sljlul No. ol Ch.ldrtn v. of 
_. . . 

(«) D4|t p«( wtth «ule drivtn to work? 
li it if'i occup«tion or buiintu? (Eicl«idin9 to «nd from work) QYtiQ No | 

Iitlmitfd mllt*9t dufinq r«*t Yt4f? M̂  pf»itr>t policy tiplni / /,..-..* | 
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MAI l TODAY FOR-RATES 

N o O b l i g a t i o n • N o A g e n t W\\\ C a l l 

Tliii column is for em/iloyets of the Stata Correction Department. It iM 

uritlen by Jack Solod, himselj an «miito)et o/ the department icitli intimal* 

hnoidedge ol uorker problems in his agency, Mr, Solod has been given • 

"free hand" in uriling his material, and hit ticicj are hit own. Members of 

the department uho would like Mr, Solod to discuss matters of especial im-

portance to them are urged to ivtite him in care oj 'the Civil Service 

LEADER, 97 Dnane Street, New York City 7. 

By JACK SOLOD 

More About Social Security 
For the sixth time since the Social Security law was enacted 

drastic changes are coming up. The Senate Finance Committee is 
now considering further liberalization of social security. The House 
has already voted to: 

1. Give social security to working women, wives and widows 
at age 62 instead of 65. 

2. Permit insured workers who are permanently disabled to 
draw social security at age 50 instead of 65. 

3. Allow children who are disabled to continue drawing bene-
fits after they reach 18; the present law cuts o f ! benefits at 18. 

4. Extend social security to lawyers, dentists, etc. 
5. Increase the tax from 2% to 
Political experts say this is an election year and increa.sed bene-

fits will surely be voted. 
The mere fact that Congress recognizes the need for a betteif 

social .security is indeed heartening. 

20th Cciititry Fiiinl Report 
The Senate Finance Committee in their deliberations .should 

look over, a report recently issued by the Twentieth Century Fund 
which shows: 

1. Nearly 75% of all Americans over 65 have incomes of less 
than $1,000 a year. 

2. More than ten million of these older citizens are entirely or 
almost entirely dependent on family, friends or charities for sup-
port. The report goes on to show that since 1900 the population 
in America has doubled, but the number of people over 65 has quad-
rupled. 

Let's face it; we are gradually becoming a nation of older 
people. With high taxes and living costs, it is almost impossible to 
avoid becoming an economic problem after 65. 

Action III .\oic York State 
Social Security for public employees in N. Y. State was vetoed 

by Gov. Harriman this year. While the Governor is in favor of sucli 
legislation it was further felt st-udy was necessary. To me the enact-
ment of social security for .state aides should be the most important 
objective of the next legislative se.ssion. 

While the benefits of Social Secuiity have been increased or im-
proved five times, the State Pension System can only point to the 
55 year plan as the one and only single improvement in many years. 

The Governor on many occasions has advocated more help for 
the aged. State employees are retiring every day with a small miserly 
pension and no social security benefits. These people after ^many 
years of faithful service to the greatest .state in the Union, for the 
most part are also economic problems. The pension system with a 
huge surplus of $800,000,000 is not interested in these economic prob-
lems. Its chief concern is to remain actuarally sound. 

It is the duty of the Legislature and the Governor to resolve 
the social security problem to most benefit state employees by com-
plete supplementation; and to further liberalize the state Retire-
ment System so that retired employees will never become economic 
problems. 

~ ArTWork Exhibit 
More than 150 works of art, all 

executed by employees of the 
New York City Housing Authori-
ty, are on exhibit in Room 101, at 
299 Broadway, until Friday. 

The exhibit is being run by the 
art exhibition committee under 
the chairmanship of Roger Flood 
xnd is sponsored by the Employees' 
Recreational Association. 

On Monday, a committee of art 
experts judged the exhibits and 
made awards. The judges w^ere 
Carl Schmitz, sculptor, who just 
completed a bust of President Tru-
jillo of the Dominican Republic; 
Mabel C. Leslie, director of the 
A R T Workshop; Arthur Sil/, 
pafnler and member of the art 
faculty of CCNY; Samuel Ger-
maine of the Germaine School of 
Photography and Samuel Raten-
6ky, director of planning of the 
Authority. 

The employees also include 
clerks, maintenance men and top 
executives. There work covers 
drawings, water colors, litho-
giaphs, ceramics, metal work, 
photography, sculpture and oils. 

Room 101 is open to the public 
from noon to 6 P.M. and on the 
closing day, f rom 10 A M , to 1 
P.M. Admi.ssion is free, d 'hoio on 
Fane 8.) 

, suit.. 
Occup«llon 

Oftf diiUn^ it. rnHsl. I 



Capital Conference 
To Hear Pension Talk 

The Capital District) Conference 
will hold its next meet on Thurs-
day, May 17 at CSEA headquarters 
In Albany, Lawrence W. Kerwtn. 
president, announced. 

The principal speaker will be 
Max Weinstein, chief actuary, 
Btftt« Retirement System. His 
topic will be Social Security for 
the state employees. He will dis-
cuss present benefits of the re-
tirement law as well as the ways 
In which Integration and supple-
mentation would affect the pres-
ent program. 

The nominations committee will 
submit a slate of officer candi-
d -'s. Committee members are 
Don Curtis, chairman; A1 Castel-
lano, Jane Connors, Ed Boeder 
and Esther Wenger. 

Two new chapters, Hudson 
Training School for Girls and Co-
lumbia County Public Works, will 
join the Conference at the meet-
ing. The Conference amended its 
constitution to make the admis-
sion possible. 

Dinner will follow the business 
meeting. 

House Group Proposes 
That Overseas Jobs Be On 
Same Basis as Domestic Ones 

W A S H I N G T O N , May 14 — T h e 
movement to make Federal jobs 
overseas more attractive, and still 
further improve their stability, 
continues to gain. 

A subcommittee of the House 
Post Office and Civil Service Com-
mittee recommended that all over-
seas employees be treated alike. 
Now there are differences, prin-
cipally. regarding extra amounts 
paid as "post differentials" and 
for living quarters; as well as 
diversity in job classifications. 

Representative Morris (D., La. ) , 
head of the subcommittee, say-s 
that his group seeks to remove 
the major portions of the discrim-
ination in overseas allowances and 
develop a true career service, so 
that overseas employes will be 
placed on a substantially equal 
footing with that of Federal em-
ployees in this country. 

The U. S. Civil Service Com-
mission recently covered Into com-
petitive service 20,000 overseas 
Jobs. This move was proposed by 
the subcommittee. 

Overseas Job Opportunities 
Meanwhile Federal departments 

and agencies are seeking candi-
dates for overseas jobs, particu-
larly the Air Force. That branch 
of the Defense Department has 
openings for clerical and skilled-
trades workers, In the Azores, Eng-
land, France, Germany, Greece, 
Greenland, Iceland, Japan, Korea, 
Libya, Morocco, Newfoundland, 
Okinawa. Panama Canal Zone, 
Philippines, Saudi Arabia, Spain, 
and Turkey. 

Typical jobs are personnel o f -
ficer and assistant position clas-
sifier training officer (general 
fields) administrative officer and 
assistant. $5,440 to $7,570 a year; 
organization and methods exam-
iner, $8,990; general supply clerk 
and officer, $3,670 to $10,320; sup-
ply clerk and officer, $3,670 to 
$7,570; supply cataloger, $5,440; 
and surplus property and disposal 
officer, $4,525 to $6,390. 

For skilled-trades jobs, hourly 
pay rates begin at from $2.05 to 
$2,21 for electrical systems re-
pairers, aircraft sheet metal work-
ers, aircraft propeller mechanics. 

Exam Study Books 
Cieallenf study bookt by Areo, 

fa preparafion (or current ond 
coming eiomi for public jobi, 
art on sale at The LEADER book-
ttart, 97 Duaat St.. New York 7. 
N. r^ two blocks north of City 
Hall, fwif west of Broadway. See 
adv*rtlsemeat. Pag* IS. 

aircraft mechanics, aircraft jet 
engine testers, aircraft hydraulic 
systems mechanics, aircraft jet 
en?lne testers, aircraft hydraulic 
syslems mechanics, aircraft pis-
ton engine mechanics, aircraft 
welders, aircraft instrument sys-
tems mechanics, aircraft quality 
control inspectors, aircraft over-
haul inspectors, and aircraft power 
unit assemblers. 

Canal Zone Jobs 
Accountants and auditors are 

needed in the Panama Canal Zone 
at $5,656 to $6,800. Four years' ex-
perience is minimum. Boilermak-
ers at $2,67 an hour, electrical en-
gineers at $5,656 to $6,800; ma-
chinists at $2,67; masters of tow-
boat at $3,85, power house opera-
tors at $2.99, and physical thera-
pists at $5,100 also are needed. So 
are riggers, steamfitters riveters, 
teachers, job classifiers, drillers, 
engineers and levermen. 

Apply to the U. S. Civil Service 
Commission, 641 Washington St., 
New York 14, N. Y,, in person, by 
representative or by mail; if by 
mail, do not include return 
postage. 

For information on differen-
tials, living quarters, post allow-
ances and educational facilities, 
consult the Air Force's Overseas 
Employment 'Branch, 111 East 
16th Street, New York, N. Y . 

All tests ar^ open until further 
notice. 

Social Investigator 
Jobs Open to Those 
Who Took Recent Test 

The New York City Wel fare De-
partment affords opportunities for 
provisional employment as social 
investigators. Candidates who 
competed in the examination for 
that position on April 28 may ap-
ply in person or by mall to the 
Bureau of Personnel Administra-
tion, Department of Welfare, 250 
Church Street, New York 13. N. Y . 

31 P.C. Stay Away 
From Trackmen Test 

Only two thirds of tiie 9,038 
candidates for the New York City 
trackman written test appeared 
to take the exam, reducing the 
total number of candidates to 
6.227. The total number of absen-
tees was 2,809, or about 31 per 
cent. 

In the social Investigators ex-
am., held a week Wednesday, 
about one-third of the applicants 
failed to show up. 

Hearing Held 
On NYC Transit 
Reinsfafemenf 

Since the New York City Ad-
ministrative Code makes no pro-
visions to reinstate dismissed 
Transit Authority employees, even 
through ample evidence is pro-
duced to warrant reinstatement, 
the Civil Service Commission held 
an open hearing on a proposed 
rule to make such action possible. 

The code permits all City de-
partments to reinstate dismissed 
employe'es, when Justified. 

The proposed rule would give 
the T A the right to consider writ-
ten applications for reinstatement 
made by employees dismissed from 
a permanent competitive or labor 
class position. Should the Com-
mission conclude that this appli-
cation is justified, it may rein-
state the dismissed employee, pro-
vided the Civil Service Commis-
sion approves such action. Appli-
cations for reinstatement must be 
made within one year from the 
date of dismissal and must be ac-
companied by a waiver of all 
claims for back pay, civil service 
rights and status during the period 
of the employee's dismissal. 

Central Trades 
Bacl(S Fireman 
Salary Drive 

A recommendation of President 
Martin T. Lacey to the delegates 
of Central Trades and Labor 
Council to establish a committee 
to aid in obtaining skilled wages 
for skilled work for New York 
City's 9.600 firemen was unani-
mously approved. 

The following representatives of 
labor were named to a commit-
tee to induce New York City o f -
ficials to adopt that policy and ap-
pointed by the Council: Mr. Lacey, 
president. Central Trade and La -
bor Council; James C. ulnn, sec-
retary-treasurer, Central Trade 
and Labor Council; Eugene Mur-
ray, president. Plumber's Local 
No. 2; Louis Donato, secretary. 
Allied Printing Trade Council; 
John Brennan, secretary-treasur-
er, Building and Construction 
Trade Council; Jeremiah Sulli-
van, president Local 3, Electrical 
Workers; David Sullivan, Interna-
tional vice president, and presi-
dent of Local 32-B, Building Serv-
ice Employees; John J. DeLury, 
president. Local 831, and Howard 
P. Barry, president. Uniformed 
Firemen's Association . 

The committee will take im-
mediate steps to meet with Mayor 
Robert F. Wagner to discuss a 
substantial pay increase for fire-
men. 

'Phone Operators' 
Dinner May 29 

New York State telephone op-
erators will celebrate at a dinner 
at the Copacabana on Tuesday, 
May 29 at 6:00 P.M. , the recent 
victory in their two-year fight to 
secure reclassification of their 
grades. 

The operators were upped from 
grade 3 to 4 and their consequent 
salary increase is retroactive. 

Reservations for and informa-
tion about the victory celebration 
and dinner can be obtained by 
phoning Rose Cosgrove, PE 6-1700 
or by attending the May 10 meet-
ing at the State Office Building, 
Part 25, 80 Centre Street at 6:00 
P. M. 

Labor Dept. Spoflight 
By BERNARD J. FEDERGREEN 

The High Cost of Turnover 
Scott, Clothier and Spriegel define Labor Turnover as " N o t h l n j 

more than the shifting of a working force into and out of an organ-
ization." What are the causes for such turnover? They are numerous. 
Listed In any textbook, you will find, type of business, location, em-
ployment practices, layoffs, marriage. Illness, personal attitudes. 
And, they could continue if space were allowed. 

The cost to an organization runs into thousands of dollars. 
Employees have to be trained in a particular position. This takes 
time and effort on the part of many skilled persons—plus the fact 
that actual functioning on the job is delayed while a person is 
training. 

Step by Step 
The next logical step is what sort of training is best suited 

for a particular position? Wil l it be continuous on-the-job training? 
Wi l l It be strictly classroom training before the employee is placed 
in his position? Or is the best solution a combination of both? 

T ime being an important factor, decisions have to be made of 
coping with this problem, plans have to be set down in procedures 
and carried through by trained personnel. T ime ef fort and money 
are again the Important combination. 

Choosing an Employee 
Selection of personnel precedes any training. An organization 

must analyze the position that is vacant. What type of person is 
best suited for the job? On what basis does the organization deter-
mine suitability? Is the answer the competitive civil service exam-
ination? Is the aptitude test the answer? Or is it his previous work 
history and education on which you base the final determination? 

Whether selection, training or personality of the employee be 
the cause, labor turnover is one factor that an organization does 
not want. A well trained and content staff is all important. The 
service that it provides many times cannot be measured In the value 
of the dollar. 

Hoic to Hold Workers 
Private organizations can sometimes hold their valued employee* 

by suddenly deciding to increase salaries or providing other monetary 
means, Civil Service cannot do this. Salaries are based upon pre-
determined classifications, and labor turnover can be traced to this 
as a factor. 

What then is the answer to this problem? Surveying the causes 
for labor turnover and making the proper adjustments in the most 
prominent cases is the answer. 

I I A I G H T A P P O I N T E D COUNSEL 

ALBANY , May 14—Alfred V. 

Haight, deputy superintendent of 

the State Insurance Department, 

has been appointed associate 

Counsel in the division of muni-

cipal affairs of the Department of 

Audit and Control. 
Mr. Haight, & former Syracuse 

municipal court judge, will be-
gin his new post at a salary of 
$13,500 a year. 

Visual Training 
OF CANDIDATES For 

PATROLMAN 
FIREMEN 

POLICEWOMEN 
FOR THE EYESIGHT TESTS Of 
CIVIL SERVICE REQUIREMENTS 

DR. JOHN T. FLYNN 
Optomefrisf • Orthoptist 

300 West 23rd Sh. N. Y. C . 
B j Aunt. Oi i l j _ IVA. O- lB ia 

PATROLMAN PHYSICAL EXAKHS 
Physical tasti will start early in June. You should begin immadialtly to 
frain for th» physical axam which is a saver* tait ot 

AGILITY, ENDURANCE, STRENGTH and STAMINA 
Few mtn can past thU test without SPECIALIZED TRAINING. You 
may b* tailed for the official test sooner than you expect . . . 

Se Certain You Aro Well Prepared 
Gymnasium Clasiet at Convenient Houri, Day or Evening 

Exami to Be Held Soon — Thousand! of Appointments Expected 
OPEN ONLY TO RESIDENTS OP AREAS SERVED BY 

FAR ROCKAWAY and BROOKLYN POST OFFICE 

POST 
S I . 8 2 AN HOUR 

a-O ST.IRT 

OFFICE CLERK-CARRIER 
with Increases to $2.19 an Hr. 

18 Years and up — No Minimum Height 
No Educational or Experience Requirements 

Our Course Fully Prepares for Official Exam 
Classes Meet on Tuesdays at 1:15 and 7:30 P.M. 

CLASSES NOW FORMING FOR OUR 

HIGH SCHOOL EQUIVALENCY PREPARATION 
App l i cenh for positions In Civ i l Service who need en EquI-
valency Diploma, and other adults who raali ie the value of a 
High School diploma may take advantage of this opportunity. 

Moderate fee may be paid In Instalments. 

Classes in Preparation for the NEXT 

N. Y. CITY LICENSE EXAMS 

MASTER ELECTRICIAN 
CLASS MEETS MON. & WED. at 7:30 P M. 

REFRIGERATION MACHINE OPERATOR 
CLASS MEETS THURSDAYS AT 7 P.M. 

* VOCATIONAL COURSES * 
• AUTO MECHANICS • DRAFTING • RADIO & TELEVISION 

• SECRETARIAL. STENOGRAPHY & TYPEWRITING 

744 DELEHANTY fH4mm 
MANHATTANt I IS EAST ISth STREET — OR. l-6»09 
JAMAICAi VO-U SUTPHIN BOULEVARD — JA. «-l>00 

01 FICB uuirusi UON. te FRi: 8 A.U. to » I'.U. — BAT. • A.M. la 1 rJM. 
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TUESDAY, M A Y 15, 1956 

Buffalo Aides' Raise 
Must Be Protected 
AFTER a long, hard struggle, employees of the City 

of Buffalo recently appeared on the verge of win-
ni i^ a well-deserved pay increase when the City voted 
a r«cord budget. The budget made substantial allowances 
for rising salaries. 

This hard won fight is in danger of being lost again, 
according to repoi-ts from the Associated Press in Buffalo. 

It appears that when Mayor Pankow announced the 
pay schedule he included a $5,000 raise for himself and 
raises of from $2,000 to $3,000 a year for various other 
city officials, including Councilmen. 

The hike in pay for City officials, has set oft" a furor 
of public protest. The major Buffalo newspapers have 
denounced the increases. 

And here's where the danger comes in. In the battle 
over increases in pay, the public must be reminded that 
City employees have deserved a raise for some time. They 
should not lose this raise because of discontent over the 
actions of City brass. 

The Mayor, the City Council, the Buffalo newspapers 
and the local citizenry owe it to the loyal group of public 
employees not to let the welfare of a large group of 
workers suffer because of a battle over the welfare of 
« top few. 

Posfmasfer Mockery 
Continues Unabated 
IT is hardly a proud tribute to the method of selecting 

postmasters that in Staten Island, with a population 
of more than 200,000, only seven applied for the test for 
permanently filling the postmastership there. One of the 
seven is the acting postmaster. Not one of the seven is 
a competitive employee of the Staten Island post office. 

There will be no written test. Candidates will be in-
terviewed, and rated by the U.S. Civil Service Commis-
sion on their training and experience. Active experience 
In Republican politics should be helpful. 

The post office may select one of the top three, who 
can be appointed only after Senate approval. 

Thus does the mockery of the merit system continue 
by pretending that major postmasterships are filled by 
really competitive examinations. 

ALL BRANCHES of government need to improve 
facilities for employee transfer. It makes for better mor-
ale if an employee transfers to a department where he 
enjoys working. Tastes differ. 

LETTERS TO THE EDITOR 

Question, 
Please 

F O R SOME M O N T H S now I 
have been looking for news about 
New York City opening an exam-
ination for filling clerk jobs. None 
has been announced. Now that 
the salary has been Increased, I 
should imagine that the City 
would get more applicants, and 
that it would attract the best type. 
L. P. 

Answer—The City still has a 
clerk eligible list, and, since It 
has a policy of not killing an ex-
isting list, as would happen if a 
new one is brought out, it is o f -
fering jobs to present eligibles. 
Nevertheless, the prospect of a 
new examination for filling clerk 
jobs does exist. Watch The 
LEADER weekly for any possible 
advance notice of such a test, and 
for full details of requirements 
when and if the examination is 
opened. 

W H A T HAS HAPPENED to the 
Federal plan for a senior civil 
service staff, or brain trust, as 
you call it? This is the plan the 
Hoover Commission proposed. 
P. C. E. 

Answer — Somewhat modified, 
the plan has been approved by 
the U. S. Civil Service Commis-
sion and the President's commit-
tee of personnel advisers. Sooh 
the plan may be expected to be 
put into effect. High-grade civil 
service talent will constitute a 
rotating staff, the members of 
which may be assigned anywhere, 
and for any length of time. One 
argument made in favor of the 
plan is that such a staff will en-
hance the prestige of civil service. 
Also, the plan would provide what 
might be termed super-promo-
tion opportunities, not now ex-
isting. 

CALLS PENSION DEDUCTIONS 
MOST V I T A L TOP IC 

Editor, The LEADER 
Congratulations on your publi-

cation of H. J. Bernard's Looking 
Inside column. "Pension Burden 
Must Be Lightened For Employ-
•es." 

No one other question is so 
Tlt&l to public employees. 

I hope you will often publish 
Articles on this Important topic. 

EMILE L. BERNIER 
M«W YOl'k. N .Y. 

W O R I I E D ABOUT LONG 
P L I G H T AS PROVIS IONAL 
Editor, The LEADER: 

New York City should hold an 
examination for financial Investi-
gator, Department of Hospitals. 
Provisionals serving In that ca-
pacity are anxious to compete to 
attain permanency. Also, the law 
requires that an examination be 
held. Why the delay? 

Opportunities exist for perm-
anent appointment to other titles, 
through passing tests. Piovislonftl 

HAS A FEDERAL department 
authority to assign an employee 
to other than his usual work, pro-
vided it does not interfere with 
his pay status? L. P. C. 

Answer—Yes. The situation in 
the Federal government is dif fer-
ent than under the New York 
State Civil Service Law, which 
governs state and local govern-
ment employees in the state. Un-
der the State law, working out 
of title is, in general, illegal, al-
though extenuating circumstances 
condone it for limited periods. In 
the Federal government, an em-
ployee may be assigned for a 
period up to six months to an-
other job, without interference 
with pay status. This authority is 
granted mainly so that socalled 
temporary needs of the Govern-
ment may be met. Sometimes the 
transfer Is a means of determin-
ing whether an employee copes 
with the requirements of a higher 
job. An employee whose transfer 
period exceeds six months may 
appeal, if he thinks that the 
switch is an invasion of his rights, 
although if the department ob-
tained permission from the U. S. 
Civil Service Commission to ex-
tend the trial period beyond six 
months, the appeal right com-
mences only at the expiration of 
the extended period. 

Looking 
Inside 

BY H. J. BERNARD 

Investigators, tempted to compete 
in such other tests, are deterred 
by the superior fact they enjoy the 
work they are now doing. Inci-
dentally, they are doing that work 
well. 

The City could not profit by the 
loss of their services as Investi-
gator. 

PROVIS IONAL 
New York. N. Y. 

Cold Feet Keep Many 
Away from Exams 
TH E quota of absentees from New York City examin-

ations continues to be about 33 percent. First that 
happened in the social investigator test. Now it has hap-
pened in the trackman test. In the last Federal servic* 
entrance test, half the candidates failed to appear. 

Cold feet is one reason why many applicants fai l 
to show up at a \vritten test. They figure that they won't 
pass, anyway, so why bother. That misgiving was absent* 
previously, otherwise they would not have applied. They, 
are victims of a psychological spell, a sort of ingrow-
ing lack of confidence, usually for no sound reason. 

To many persons, taking a test is something of an; 
ordeal, because they are called upon to prove a certain 
minimum competence within a gjven length of time. The 
atmosphere is disciplinarian. Alert eyes are on the look-
out for cheaters, including impersonators (those who 
take tests, pretending they are other persons). Even an 
honest candidate can be forgiven for feeling a bit ner-
vous. Perhaps a study of how to give the examination' 
a more hospitable mien would be in order. There is muclx 
room for improvement. 

A Weapon of Value 
Aside fi'om psychological factors, however, a defin-

ite plan for achieving the best results is a candidate'* 
second strongest weapon. The best weapon, of course, 
is to have the necessary knowledge that will enable him 
to obtain many more than the minimum number of re-
quired correct answers. 

The best way to meet the problem is to follow thii 
procedure: 

1. Listen to any instructions the monitor may givCg 
and follow them to the letter. 

2. Read all instructions on the examination paper, 
and obey them with equal care. 

3. Read all the questions, from beginning to end 
of the test, before attempting to answer any, and put a 
check mark before each question you feel confident you 
can answer correctly. 

4. Start again from the beginning of the questions, 
answering those you feel you can answer. 

5. That much completed, go back over the doubt-
ful questions, one by one, and put a check next to the 
questions you now think you probably can answer cor-
rectly, and answer them. 

6. Find out how much time you have left, divide It 
by the remaining number of puzzling questions, and de-
vote no more than the proportionate time to any of them. 
If the apportioned time runs out for a given doubtful ques-
tion, answer the question as best you can, and let it go, 
at that. 

7. Do not leave any question unanswered, except in 
a "completion type" test, in which many more questions 
are asked than can be reasonably expected to be answered 
in a given time. 

Do Mot Be Tempted to Change Ansners 
Such type of test can be spotted because the con-

tents of the examination paper, and usually an excess of 
100 questions, indicate that the candidate wilj be judged 
partly by how much of the subject-matter he can handle 
expeditiously. No candidate is really expected to ans-
wer all questions in a completion test, though some do. 

Af ter all questions are answered, in the standard 
type test, or as many as possible in the"completion type,"-
do not check the answers, except in mathematical ques-
tions. Experience proves that candidates who go back over 
questions are tempted by nervousness and excitement to 
change more right answers to wrong ones than wrong onei 
to right ones. 

NUMBER OF PROVIS IONALS A G A I N RISES A L I T T L E 
The New York provisionals In counting temporary and OthO! 

Jobs that are to be filled perman- . ,„. „ 
ently totalled 8,604 on m S 1. an "^""-P^rmanent jobs, ptovislon. ! . 

increase oX 105 over April 1. fta lncrea^« ot 30. ^ 



Jobless Insurance 
Will Be Aired at 
Employees Sessions 

ALBANY , May 14—Unemploy-
ment insurance and the public 
employment service will be dis-
cussed at the opening session of a 
two-day meeting, May 17 and 18, 
to be lield at the Sheraton-Ten 
Eyck Hotel for employees of the 
Btate Labor Department's Division 
of Employment. 

The moderator will be Professor 
John W. McConnell of the School 
of Industrial and Labor Relations, 
Cornell University. He Is also 
technical consultant to the Joint 
Legislative Committee on Unem-
ployment Insurance. 

Irma Rittenhouse, principal 
economist. Division of Employ-
ment, and Professor^ McConnell's 
panel will talk, following an ad-
dress by Richard C. Brockway, 
executive director of the Division. 
I n the afternoon, supplemental 
unemployment insurance, the so-
called "guaranteed annual wage," 
will be discussed. 

Joint Sponsorship 
The meeting is being sponsored 

Jointly by the Albany District 
chapter of the International As-
•oclation of Personnel in Employ-
ment Security, and the Cornell 
School. Howard Bullis is chairman 

NYC Departments 
Are Consulted On 
Job Study Findings 

Personnel D i r e c t o r Joseph 
Schechter conferred with depart-
ment heads on questions arising 
from the on-the-job-study, or desk 
audit, made by his department. 
The study is the second stage of 
the Career and Development Plan. 

Until the end of next month de-
partment heads will be consulted 
on what the survey has shown 
about jobs in the respective de-
partments. 

ALL-EXPENSE TOURS 
(From Albany & Troy ) 

Philadelphia, J u n e 2 - 3 ; 
Montpeiier, Vermont June 
9-10; Valley Forge & Her-
shey (Pa.) Flower Show June 
13-18; Lake Placid, June 16-
17; Montreal, June 23-
24; New Hampshire (Mt. 
Washington), F r a n c o n i a 
Notch, Winnepesaukee July 
2-6; Nova Scotia Bay of 
Fundyi July 30-Aug. 3. 

Y A N K E E T R A V E L E R T R A -
EL CLUB, R.D. 1, Rensse-
laer, N. Y. 'Phones; Albany 
62-3851. 4-5798. 4-6727; Troy 
Enterprise 9813. 

of the sessions. He heads the In-
terstate claims section at the Di-
vision's headquarters office in 
Menands. 

Other speakers during the 
meeting will Include W. C. Hamp-
ton, Ford Motor Company super-
visor of unemployment benefits; 
Alfred L. Green, director of un-
employment insurance, accounts 
bureau, Division of Employment; 
Professor McConnell; Ijeonard 
Lesser, legal consultant to the 
United Automobile Workers, CIO; 
Russell H. Hubbard. General Elec-
tric Company consultant; James 
Lee, administrative assistant to 
the upstate director of field opera-
tions in the Division of Employ-
ment, and chapter president. In -
ternational Assciation of Personnel 
in Employment Security; Charles 
Rose, employment security super-
intendent; Mrs. Marguerite H. 
Coleman, director of special place-
ment programs for the Division 
of Employment; Karel P. Ficek, 
director of planning. Division of 
Employment, Mrs. Edith G. Avery, 
associate exammer of methods and 
procedures in the Division's plan-
ning office, and past-president of 
lAPES; Stephen Mayor, director 
of the Division's field operations 
bureau; Carl E. Wedeking, deputy 
regional director. Bureau of Em-
ployment Security, U. S. Depart-
ment of Labor; Professor Leonard 
P. Adams, Cornell School, and M. 
James McManus, Utica district 

56 
Is the N u m b e r 
At the House ol 

HORGAN 
C o m * In 

$56 
C o m * In i l « a r n H o w 

I A niO.NTH 
B U Y S A 

'56 F O R D 
W i t h F i n o n c i n g , In-

i u r a n c a a n d M a n y 

Impor tant E x t r a i In-

c l u d e d . 
I 

"TI FOR A LIMITED 
TIME ONLY! 
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Salph Horgan, Ino. 
Broadway't factory 
Auth. Ford 0 » o / « r 

• w a y Bt 4 0 t h — 

PI M700 
E«ci l r<n< S t r v i c e 

60« W . S7th 

FOR QUALITY ACCIDENT & HEALTH 
INSURANCE 

APPLY FOR THE C.5.E.A. PLAN 
INQUIRE FOR THE DETAILS 

THROUGH YOUR CHAPTER PRESIDENT 
OR 

Ter Bush & Powell, Inc 
1 4 8 C L I N T O N S T R E E T 

SCHENECTADY, N. Y. 
The Plon't Adminhfrafor 

QUALITY COVERAGE 
PROMPT CLAIM SERVICE 

PAYROLL DEDUCTIONS 
UNDERWRITTEN l Y 

THE TRAVELERS INS. C O . HARTFORD, CONN. 

INQUIRE TODAY! 

Provisionals Get Increment 
ALBANY, May 14—Answering a.solved the problem. Mr. JavU.s 

a query by President Alexander 
A. Falk, President of the State 
Civil Service Commission, Attor-
ney General Jacob K. Javits has 
rendered an Important decision 
on deferred increments for pro-
visional state promotee. 

Commissioner Falk submitted 
the case of a provisional em-
ployee promoted to a permanent 
position more than three years a f -
ter the increment date in ques-
tion. 

Attorney General Javits ruled 
that the increment credit should 
have been given on permanent 
promotion, and that back pay ad-
justments should be made. 

Mr. Javits analyzed a welter 
of enactments that resulted in 
the doubt that Mr. Falk wanted 
off icially resolved. 

Liberal Interpretation 
While it was agreed that if the 

original promotion had been per-
manent, there could be no doubt 
that the increment should be 
granted, the question was wheth-
er extension of increments to pro-
visionals, e n a c t e d meanwhile. 

superintendent. Division of Em-
ployment. 

Mrs. Avery and Messrs. Bullis, 
Ficek, Green, Lee and Rose are 
Albany residents assigned to the 
new headquarters office of the 
Division of Employment at 800 
North Pearl Street, Menands. 

held that it did. on the ground 
that the legislative intent was to 
liberalize the rule about incre-
ments, and include provisionals In 
the benefit. Ab.sent from the 
amendments was any specific di-
rection that the grant to provi-
sionals was unimpaired by elapsed 
time. However, since the legislative 
l A e n t to be liberal appeared 
clear to Mr. Javits, he found that 
the statute must be liberally con-
strued. 

No Deterrent 

Moreover, he found nothing in 
the law that prohibited granting 
an increment for old service as 

a provisional, especially significant 

as the delay was nothing for which 

the employee was responsible. 
The Attorney General traced the 

development of Section 41 of the 
Civil Service Law, from the time 
to the time they got them only 
if in a temporary job, not tem-
porarily in a permanent job, so 
to speak, which describes the pro-
visional status. 

The law was fiist amended to 
provide a saving clause for the 
temporaries, not for provisionals, 
but a sub.sequent amendment con-
tinu^o the broadening process, 
said Mr. Javits, until provisionals, 
too, fWere covered. 

ABE WASSERMAN 

THANKS TO YOUR PATRONAGE 
WE HAVE OPENED A NEW STORE AT 

46 BOWERY 
Just a f»w blociii from th« civil service center. 

Of cojrse, we continue to offer the lame 
outstandin9 values. 

Famous Brand Dobbs 
.PANAMA HATS and 

MILAN STRAWS 
for only 

W e ' l l be irl.id ti> w e l c o m e y o n at ou r new p lace 
P l e a s e te l l y o u r f r i e n d s about, t h e t on y,-iluf w e 

o f f e r t o c i v i l s e r v i c e e m p l o y e e s . 

C o i n p l r t r l ine o f rumo i i s b r ands 
A l s o H|M>rts KhirtN a t 9 4 . 0 0 

(Value $io.»n) 
^ Open till A svery day, 

Saturdays 9 AM to 3 PM 
T h e riisrount h o u s e f o r m e n ' s h a h e n l a s h r r f 

$ 3 5 0 

a different kind of show! 

True, exciting tales 

of espionage and 

adventure. 

starring 
RAYMOND MASSE\ 

Each week see 
the life story of 

the World's 
Most Famous 

Spies. 

FIRST TIME ON TELEVISION 
7:30 t o n i g h t and 

SUNDAY 11:30 AM 

WABD 
CHANNEL 

jtpoMond fry 

CROSLEY and BENDIX home appliance^ 



NYC to Offer Jobs 
As Cleaner to Both 
Men and Women 

Examinations for filling clean-
er jobs have been ordered by the 
New York Civil Service Commls-
ilon. 

The next step will be the prep-
aration of the requirements after 
which the dates for receipt of ap-
plications will be announced? 

The jobs exist In city-owned 
and leased buildings in various 
parts of the city. 

How Much They Pay 
The male cleaner Jobs start 

at $2,750 and rise, through $150 
annual increments, to $3,650. The 
Jobs for women are in the $2,-

500 to $3,400 grade, tame Incre-
ments. 

The titles are In the labor 
class. Applicants will be tested 
when they apply. Those who 
meet the requirements will be 
put on the eligible list for ap-
pointment In the order of the 
date-and-time stamp on their ap-
plications. 

There will be no educational 
or experience requirements, and 
probably no age limits. The test 
given Is an easy one, practically 
a literacy test. Eligibles must pass 
a medical test. 

U. S. Seeking 
Inspectors of 
Construction 

Construction Inspector (water-
way facilities), are needed at $3,-
175, $3,415 and $3,670 a year. Ap-
pointments will be made to the 
Army Corps of Engineers, New 
York City, for duty within a 25-
mile radius of New York City. 

Applicants for the lowest grade 
8 must have two years' experience 
as a skilled workman in dredging 
or construction activities, and for 
the next also have eight months' 
general and four months' special-
ized experience as foreman, sup-
erintendent or inspector of dredg-
ing or waterways construction ac-
tivities. To qualify for the very-
best grade, candidates, must have 
an additional eight months of 
•peclalized experience and four 
months of general experience. 

Education in engineering or 
geology may be substituted for the 

required general experience, and 
education in civil or mining en-
gineering beyond the third year 
may be substituted for specialized 
experience. 

Competitors may obtain appli-
cation blanks, until further notice, 
from the Second U. S. Civil Serv-
ice Regional Office, 641 Washing-
ton Street. New York 14, N. Y., or 
the Army Engineers, 111 East 16th 
Street, New York 3, N. Y. 

HIDDEN VALLEY 

$5.95 Complete 
Lv. Albany (Plaza) 8:30 A. 
M., T ioy (Congress & 3rd) 
9 A M . Saturday May 19. 
Reserve your seats NOW. 
See exquisite Lake Luzerne, 
jewel of the Adirondacks. 
Price Includes famous North 
Woods luncheon-dinner and 
tips. View of historic Lake 
George, taking In the one-
time lumber town of Glens 
Palls Y A N K E E T R A V E L E R 
T R A V E L CLUB, R.D.I, 
Rensselaer, N. Y. 'Phones; 
Albany 6-3851. 4-5798; Troy 
Enterprise 9813. 

"Lookmg Inside," L E A D E R ' S 
weekly column of analysis and 
forecast, by H. J. Bernard. Read 
It regularly. 

NYC Jobs 
7599, MA INTA INER 'S HELPER, 

Group A, New York City Transit 
Authority, $1.77 to $1.83 an hour, 
40-hour work week. After July 1, 
salary will be $1.84 to $1.90. Three 
years' experience as helper or me-
chanic. (Wednesday, May 23). 

7600. MA INTA INER 'S HELPER. 
Group C, Transit Authority, $1.77 
to $1.89 for a 40-hour week, rising 
to $1.84 to $1.96 on July 1. Three 
years of recent experience as a 
helper or mechanic. $3 (Wednes-
day, May 23). 

7601 MA INTA INER 'S HELPER, 
Group D, Transit Authority, $1.77 
to $1.83 an hour for a 40-hour 
work week, rising to $1.84 to $1.-
90 an hour on July 1. Three years 
of recent experience as a helper 
or mechanic. $3 (Wednesday, 
May 23). 

7602. MA INTA INER 'S HELP-

E R , Group E , Transit Authority, 
$1.77 to $1.89 an hour for a 40-
hour week rising to $1.84 to $1.96 
an hour on July 1. Three years of 
recent experience as an oiler, 
water tender, stoker, high-pres-
sure fireman, etc. $3. (Wednesday, 
May 23). 

7718. PURCHASE INSPECTOR 
(FOODS) , Off ice of the Comptrol-
ler, $4,250 to $5,330 a year. One 
vacancy In the Comptroller's o f -
fice. Bachelor's d e g r e e from 
an agricultural college or four 
years' experience as Inspector and 
grader of foods in a government 
agency, large industrial or com-
mercial organization ,or a large 
food e.stabllshment. $4| (Wednes-
day, May 23). 

7751. ACCOUNTANT, Comp-
troller's office, Ji,850 to $6,290 a 
year. 125 va'/.ncies. Bachelor's 
degree and t v o years of diversi-
fied accounting and auditing ex-
perience in the employ of a certi-
fied or Independent public ac-
coimtant. $4. (Wednesday, May 
23). 

GET THIS 
FREE BOOKLET 

Tells how YOU con 
eorn 

CamvounM 
QMrtWiy 

7655. OCCUPAT IONAL T H E R A -
P I8T , Department of Health and 
Ho.spitals, $3,750 to $4,830. Gradu-
ates of occupational therapjj 
school approved by Council on 
Medical Education, A.M.A., or reg-
istered therapists recognized by 
American Occupational Therapy 
Association. (No closing dale) 

WEDDING INVITATIONS 
and ANNOUNCEMENTS 

BCHATZ 8 T A T I 0 X K R V STOKF. 
a t Maliirn Lane, All)»tiy, N . I . 

N t V ^ Kigh divrdtnd fot« 
tn<rtOi*d valu» to thej»rcv«n »o(«, 
fonv»nl»nt Bonking by Moll plon of 
thii itrong old muluoi Sovingi Bonli. 
U M lh« coupon to optn your account 
•r to get lull ditai lf . 

MAIL THIS COUPON... NOW 
' l HOME SAVINGS BANK 

• Dept. C, Albany 7, N. Y . 
I (ncloitd ll my firil dtpotit of 
i Pltoit moll poiibook to oddritt btlow. 
I • Stnd Bankine by Moil foldir 

AN INVITATION 
TO HOMEMAKERS 

I f you are looking: for Style. Quality, 
Value and Servi»f). ronie to 

ARTCRAFT SLIPCOVERS 
& DRAPERIES 

Corner Market & Grand Sts. 
Albany, N. Y. 
Phone: 02 1578 

Evcniiigs: 6'J2385 

R I T Z SHOE OUTLET - Famous 
name brands in men's shoes. 10% 
Discount to CSEA members. 19 
S. Pearl St., Rltz Theatre Bldg., 
Albany. N.Y. 

PAINT - WALLPAPER 

. N o m e . 

I A d d r * i i . 

I 
Clty- _5tol » . 

Where to Apply for Public Jobs 
0. 8.—Second Regional Office, 0 8. Civil Service Commission 

e41 Washington Street, New York 14, N. Y. (Manhattan). Hours 8:3C 
to 6, Monday through Friday; closed Saturday. Tel. WAtklns 4-1000 
Applications also obtainable at post offices except the New York, N. Y. 
post office. 

STATE—Room 2301 at 270 Broadway, New York 7. N. Y.. Tel 
BArclay 7-1616; lobby of State Office Building, and 39 Columbia 
Street, Albany, N. Y., Room 212, State Office Building, Bi\ffalo 2, N. V. 
Hours 8 30 to 5. exceptlnp Saturdays. 9 to 12. Also, Room 400 at 155 
West Main Street, Rochester, N. Y., Tuesdays, 9 to 5. All of foregoing 
applies also to exams for county Jobs. 

N Y C — N Y C Department of Personnel, 96 Duane Street. New York 
T, N. Y. (Manhattan) two blocks north of City Hall, lust west ol 
Broadway, opposite the LEADER office. Hours 9 to 4. excepting Sat-
urday, 9 to 12. Tel. COrtlandt 7-8880. Any mall intended for the 
NYC Department of Personnel, should be addressed to 299 Broadway 
Kew York 7. N. Y. 

NYC Travel Directioni 

Rapid transit lines for reaching Civil Service Commission offices 
in NYC follow: 

State Civil Service Commission. NYC Civil Service Commisslon-
IND trains A, C, D, AA or CO to Chambers Street; I R T Lexington 
Avenue line to Brooklyn Bridge; BMT Fomth Avenue local oi 
Brighton local to City Hall. 

H . 8. Civil Service Commission—IRT Seventh Avenue local tc 
Christopher Street statloa 

Dava on Applications by Mail 

Both the U. S. and the State Issue application blanks and recelvt 
fllled-out forms by mall. In applying by mall for U. 8. Jobs do not 
enclose return postage. Both the U.S. and the State accept applica-
tions U postmarked not later than the closing date. Because of cur-
tailed collections, NYC residents should actually do their mailing 
no later than 8:30 P.M. to obtain a postmark of that date. 

NYC does not issue blanks by mall or receive them by mall except 
for nationwide tests and for professional, scientific end. administrative 
jobs, and then only when the exam notice so states. 

The 0. S. charges no application fees. The State and the loca) 
Civil Service Couunisslona charge (e«8 at rates fixed by law. 

P A N E T T A " S 
Restaurant 

AND BANQUET HALL 

382 BROADWAY 
MENANDS, N. Y. 

Phone: Albany 5-gG17 

Albany 
Secretarial Institute 

ISfSTKUCI ION IN 
Steno-Type — Civil Service 

Practice Typewriting 
19 CLINTON AVE. 
Palace Theatre Bldg. 

Tel. 3-0357 

Y O U R T A I L O R JOSEPH 
SERVING ALBANY STATE 

EMPLOYEES 
Men's, ladies alterations, dry cleanintr. 
relining coats, custoni-niade Bpotbweur, 
suits for men. women who must look well 
on the job. Men. don't throw away that 
double-breasted suit. Let nic alter it Into 
• smart sinffle-breastert nio<lern. JOsEl 'H, 
S03 Madison Avenue, Albany, N. T a-49T2. 

WALTER FOODS, Inc. (Coterer i ) 
"TABLE-REDI" FOODS 

Fried Chicken — Fried Haddock 
Cr isp Salads — Oven Baked Beam 
Party Service for Any Occasion 

Potato C h i p j 
297 C E N T R A L A V E — 42 0472 
1090 M A D I S O N A V E - 2-6645 

ALBANY 

Home of Tested Used Cars 

ARMORY GARAGE 
DESOTO - P L Y M O U T H 
926 Central Avenue 

Albany. N. Y. 

In Tim* of Need, Coll 

M. W. Tebbutt's Sons 
176 Stat* 420 Ktnwoed 
Albany 3-2I7f D*lmar f-22)2 

Ov« l lOU Years of 
OlktliiMulshtJ FunetuI bcrvirt 

AI.B.^NV, N 

JACK'S PA INT & WALLPAPER. 
Dupont, Dura Paints. Paint & 
Painters' Supplies, 10 To Discount. 
Wallpaper, 20%. All C.S. employ-
ees. Free Parking. 93 S. Pearl St.. 
Albany, N.Y. 4-1974. 

H O U S E H U N T in Albany with Your 
Lady Licensed Real Estate Broker 

MYRTLE C . H A L L E N B E C K 

Bell Real Estate Agency 
so Robin Street Albany. N. Y . 

Phone: 5-4838 

Air C o n d i t i o n e d 
R o o m i • Parking 

J o h n J . H y l a n d , M o n o g e r 

St. Peter 's Episcopal Chiircli 
Downtown 

ST.VTE s r. 
A L U A N V 

REV. L A M A N H . 
BRUNER , B.D. 

Rector 

Sunday Scrvic* 
8 & I I A.M. 

Holy Communion 
VVednesdays 

at 12:05 Noon 
A n Historic Episcopal Cbui'tjli 

"JESS FREEDMAN'S 
ORIGINAL" 1-HOUR 

DRY CLEANING 
• 

'Albany's finest and Fosfest 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Mail & Phone Orders Filled 

m 

SAVEONTIRES 
standard Makes 
W E I ^ B E R O 

VNDERSELLS! 
YOUR FAVORITE TIRES 

SAVE UP 
TO 

EASY CREDIT 

N O D O W N P A Y M E N T 

-Your Best Buy-

U. S. ROYAL 8 
OPEN EVENINGS TILL 9 P. M. 
\ PHONE 2-4449 

WEINBERG'S 
SINCE 1917 

935 CENTRAL AVENUE 

CAPITAL DISTRICT'S LARGEST T IRE DISTRIBUTOR 

AIJANY.H>ytr 



State Exams Open 
S T A T E 

P r o m o t i o n 
3088. SENIOR CIVIL ENGIN-

EER f HIGHWAY PLANNING-, 
Department of Public Works, $6,-
890 to $8,370. One vacancy at Al-
bany. Two years as a.sslstant civil 
engineer (highway planning) or 
In an engeneerlng position allo-
cated to grade 1 9or higher. Licen-
sed to practice professional engin-
eering in New York State. $5 (Fri-
day, June 8). 

3089. ASSISTANT CIVIL EN-
GINEER (HIGHWAY PLAN-
NING) . Department of Public 
Works, $5,660 to $6,940. Seven va-
cancies at Albany. One year In an 
engineering position in grade 15 
or higher. $5 (Friday, June 8). 
3090. SENIOR ACCOUNTANT, 
Department of Social Welfare, 
$5,390 to $6,620. One year as as-
sistant accountant. $5 (Friday, 
June 8). 

3091. SENIOR TAX ADMINI-
BTRATIVE SUPERVISOR (IN-
COIVIE), Detrpanemt $5-,De- ffl 
COME), Department of Taxation 
Rnd Finance, $7,990 to $9,640. One 
year as tax administrative euper-
vlsor (Income), associate special 
tax Investigator, or assistant dis-
trict tax supervisor. $5. (Friday 
June 8). 

3092. TAX ADMINISTRATIVE 
SUPERVISOR (INCOME), De-

HELP WANTED FEMALE 

WOMEN — OPPORTUNITY 
AT HOME 

Shelter Bonrdlnr Homes are ni'ffently 
needed in an expamliiifr uroe-rani lor 
Jewish children from 0 days to 12 
j-earB of age. Homes sought in Oiieens, 
Broold.vn aii.1 the Bronx to ierve in 
time oi faniily emergenuirs. 

$172 MONTHLY BOARD 
FOR 2 CHILDREN 

$fi6 or SS7 (or one eliild. Medii-al care 
and clolhine also provided. Chililren 
leave after Bt.i.vinjr np to 00 da.vs. 
Homes will then serve other children 
needing- shelter care. Call TEnipleton 
8 46(10 weekdays. Apk for Mrs. Difi 
mond 

There's 
something 

NEW 
about the 
old grind 

IHCIAl ICI 
CKUiHf* NfAD 
Attachw (o meat 
grinder bas«. 
CruiihM Dine chip 
miioi . . . line to 
cuarae. Slainl««a 
•te«l cover, 
rustproof . . , 
price %10.00. 

^ Electric 
Meat Grinder . . . 
from the coarse 
!;rinding of meats 
or tasty, money 

Kavmg meals . . . 
to the very fine 
grinding of DUtfl. 
teven hard 
almonds) for those 
delicious cookies 
or delicate pastrietl. 
N o clamping 
down . . . 
no vibration . . . 
price $4tf .95. 

FOR A LIMITED TIME ONIYI 
•vth Ui iSA.9i 

W s Appliances 
17 West 20th St. 

New York City 

W A 4 - 2 4 7 0 

partment of Taxation and Fin-
ance, $6,890 to $8,370. One vacan-
cy in New York City. One year 
as a.ssociate Income tax examiner, 
supervising income tax examiner 
or senior special tax investigator. 
$5. (Friday, June 8). 

3093. ASSISTANT DIRECTOR 
OF THE STATE TRAFFIC COM-
MISSION, Department of Tax-
ation and Finance, $7,600 to $9,-
190. One vacancy at Albany. One 
year as senior civil engineer (traf-
fic) or two years as assistant civil 
engineer (traffic ( or assistant civil 
engineer. $5. (Friday, June 8). 

3094. SUPER\1SING INCOME 
TAX EXAMINER, Department of 
Taxation and Finance, $5,940 to 
$7,270. One year as senior income 
tax examiner or senior special tax 
investigator. $5. (Friday, June 8). 
TAX EXAMINER, Department of 
Taxation and Finance, $5,940 to 
$7,270. One year as senior income 
tax examiner or senior special tax 
investigator. $5. (Friday, June 8) 

3096. SENIOR INCOME TAX 
EXAMINER, Department of Tax-
ation and Finance, $5,130 to $6,-
320. One year as Income tax ex-
aminer. $5. (Friday, June 8). 

3097. INCOME TAX EXAMIN-
ER. Department of Taxation and 
Finance, $4,430 to $5,500. Three 
vacancies In New York City. Three 
months a,s Junior tax examiner. 
$4. (Friday, June 8). 

3905. EMPLOYMENT CONSUL-
TANT (SELECTIVE PLACE-

MENT) , Division of Employment, 
Department of Labor, $6,240 to 
$7,620. One vacancy at Albany. $5. 
(Friday, June 8). 
3906. EMPLOYMENT CONSUL-
TANT (VOCATIONAL PLACE-
MEN), Division of Employment 
Department of Labor, $6,240 to 
$7,620. One vacancy at Albany. 
One year as employment security 
manager, employment manager, 
a.s.slstant employment security 
manager, senior employment in-
terviewer or senior training tech-
nician $5. (Friday, June 8). 

COUNTY PROMOTION 
. 3442. CASHIER, County Clerk's 
Office, Bronx County, $3,500 to 
$4,580. Three vacancies. Six 
months in the Bronx County 
Clerk's Office and two years of 
clerical experience handling and 
accounting for large sumS of mon-
ey and graduation from a stand-
ard senior high school course; or 
the equivalent in training and ex-
perience. $3 (Friday, June 8). 

3443. ASSISTANT CASHIER. 
Grade 5, Surrogate's Court Kings 
County, $4,876 to $5,525. One va-
cancy. One year in a position in 
grade 4. $4 (Friday, June 8). 

3444. SUPERVISING PUBLIC 
HEALTH NURSE, Department of 
Health, Westchester County, $4,-
380 to $5,620. One vacancy. Six 
months as public health nurse. 
$4. (Friday, June 8). 

3445. ROAD MAINTENANCE 
FOREMAN, Town of Orangetown, 
Rockland County, $2.15 to $2.55 
an hour. One vacancy. Four 
months as motor equipment op-
erator and three years In the con-

struction a n d maintenance of 
roads, and graduation from a 
grade school; or the equivalent. In 
experience and education. $4. 
(Friday, June 8). 

3070. PRINCIPAL STENOG-
RAPHER, Department of Audit 
and Control. $3,840 to $4,790. 
Two vacancies In Albany, one in 
New York City. One year t.s 

senior stenographer. Fee $3. (Fri-
day, May 25), 

3077, ASSOCIATE CIVIL EN-
GINEER, Department of Public 
Works, $8,390 to $10,IOC. One 
vacancy in Babylon. Two years 
as .senior civil engineer or in an 
engineering position allocated to 
grade 23 or highei-. Fee $5. (Fri-
day, May 25), 

UNRESTRICTED 

50' 
DISCOUNT 

OFFER 

TO CIVIL SERVICE EMPLOYEES 
and ORGANIZATIONS from 

7 R E S T A U R A N T S 

Arthur M a i j e l moket Ih i i l en io l ionol unrestricted 
5 0 t D I S C O U N T OFFER to all Civi l Service mem-
b t r i and groups. Avai loble day end night. 

f ^ T * STEAK DINNER 
Intludtt: Charcoa l broi led Prime Angus Steer 
Beef , te rved wi th Cur leytu* Potatoes, home-
b a h e d rolls a n d butler, o ld fash ioned S T R A W -
BERRY SHORT C A K E a n d Coffee wi th pure cream. 

FREE PRIVATE D I N I N G R O O M S 
for Party and Meeting Groups 

for IMte S0( CIVIL SERVICE DISCOUNT CURDS Ind 
REDUCED RATES on other meals, contact Mai Nccht. 

ARTHIll .M.\1SEI.'S REST'S. 
W. 80th St. N. Y. C. I'ls/is 7-2618 

•FLORIDIAN 
B'WATitSIII 

•TEXAN 
lEX. SI iJril 

•VIRGINIAN 
SOIt W. gl till 

•GEORGIAN 
IK. St 46tli 

•'NEW YORKAN 
iiotDwity It Sim 

•CALIFORNIAN 
Tit *H. cir. 4llk 

'BIRD-IN-HAND 
lltr ksl.SlsltS2>< 

•KING SIZED 
COCKTAIIS AT 
BIRD-IN.HAND 
& NEW YORKAN 

State Employees* 
who work in New York City 

and City Employees! 

* Employees and officers of the Stale of iS'ew York and political sitbdivisions 
thereof became eligible for participation on April 16, with the governor's approv-
al, by Chapter 689, Laws of 1956, which gave them the rights to assign unearned 
salaries and wages for money advanced by the credit union, when approved by the 
head of the Department, Board, Body Authority, Court, etc., where they work. 

You ore now eligible for loans from the Municipal Credit Union at low rates 
ond liberal terms. 

This cooperative organization, owned and operated by employees ofFers to 
those who join: 

1. Loans from $50. to $3500. 

2. Interest chorges lowest available anywhere. 
3. You receive the full principal amount. Interest is paid ot 

the end of the month. 
4. Up to 50 months to repay. 
5. Confidential personal service. No fines. No discounts. 
6. Loan insurance on your life for those under 70, which In-
cludes disability insurance for those under 60. 
7. Members receive a dividend on their savings and thus 

share in the profits of the lending organization. 

For information, call or visit: 
UOOM 372, MUNICIPAL BUILDING, MANHATTAN 

Bronx County Building, Bronx — Telephone WOrth 2-1260 

Office hours: 9 A.M. lo 3 P.M. Closed Satiiiilays 

Municipal Credit Union 
Owneil and operated by the employees of the City of New York since 1916 under t l i e 6iiper\i8lon 

of the Itanking Department of the State of New York 



City Is Asked to Promote 
All Eligibles on Clerical 
And Administrative Lists 

New Yt rk City has about 750 
eligibles on clerical administra-
tratlve promotion lists, said Henry 
Feinstein, president of Local 237, 
and must lose no time in pro-
moting all of them. 

He gave the approximate num-
ber by titles: administrative as-
stant ( former grade 5), 330; sen-
ior clerks (grade 3), 300; senior 
stenograplier (grade 3>, 60; super-
vising cleik (grade 4), 50; super-
vising stenograph-Ji (grade 4), 30. 

"Of the eligibles, ' he emphasiz-
ed. "350 are on lists sheduled to 
expire in 1957. Time is beginning 
to run out for them. 

" W h y should these clerks, sten-
ographer.:. typists, who studied 
and woiked hard to pass difTicult 

exams, have to sweat It out not 
knowing whether they will be able 
to get ahead? 

" In the case of senior clerk and 
supervising clerk eligibles, they 
took then- examinations in 1952, 
four years ago. The exams for the 
other titles were given in 1953. 
Already the employees have had 
to wait too long for promotion, 
and with no promotions in sight 
even now. 

"Further delay will only contri-
bute to lower morale. The Team-
sters Union believes that the Ca-
reer and Salary Plan would look 
a lot better to Ciiy employees if 
it were accompanied by the ex-
haustion of the clerical and sten-
ographer lists." 

Federal Legislation 

Prospects Weighed 
W A S H I N G T O N . May 14—Seven 

of the 12 major pieces of employ-
ee legislation will probably be 
acted upon favorably before Con-
gress adjourns. These include the 
Johnston retirement bill and 
measures providing for executive 
pay raises, salary guarantees for 
downgrade employees, group life 
insurance protection for employees 
disabled in the line of duty, and 
protection for survivors of em-
ployees who leave government ser-
vice and die within one year a f -
ter their return. The bill provid-
ing for per diem longevity and re-
troactive-to-survey pay should also 
pass. 

Less than a 50-50 chance is be-
lieved to exist for the Neuberger 
bills to boost pensioners' annuities 
and provide major-medical Insuv-
ance. Union recognition and a 
p r o p o s e d scientlflc-professional 
service are having tough sleddinc. 

150 Certified For Laborer Jobs 
One hundred f i f ty competitors 

have been certified for appoint-
ment as laborers by the New York 
City Civil Service Commission. 
The eligibles will be appointed at 
a salary of $3,250 a year, 

Joseph Pelese Is No. 1 on the 

list, Frank Curto, John W. Posl-
mato, John A. Nickel, Carm.'ne' 
A. DeSantolo, Rossi S. Trlschetta, 
Michael J. Petosa, Angelo D. Vol-
pe, Peter Leyes and Oustave M. 
Schweitzer are also In the top ten 
of the list released by the per-
sonnel director. 

Pharmacists 
Ask More Pay 
AndSenior Title 

The Association of Municipal 
Pharmaci.sts filed an appeal with 
the Career and Salary Board, 
seeking an upgrading and crea-
tion of the new post of supervi-
sing pharmacist. 

The pharmacists, employed in 
the New York City Department of 
Hospitals, Welfare, Purchase and 
Correction, point out the inade-
quacy of their salaries as compar-
ed to rates paid in private in-
dustry and other government 
agencies. Attorney Eugene R. 
Canduo is counsel to the Asso-
ciation. 

The minimum starting pay in 
private industry is given as $90 
weekly or $4,680 a year, plus 
fringe benefits and overtime pay. 
The City pays $4,680 to start, and 
the U.S. Public Health Service 
pays $9,000 to $10,000 for super-
visory posts for which the City 
Is ofterinK half as much. 

Maintenance Men 
Advised by Feinstein 
To Accept $2.24 Rate 

Maintenance men employed by 

New York City, who sign an agree-

ment with Comptroller Lawrence 

E. Gerosa on a stipulated rate of 

$2.24 an hour, will get that rate. 

Others will remain at the $2.06 

rate. 
There are two opposing views on 

the rates. On one side is Local 237 
of the Teamsters. President Hen-
ry Feinstein of Local 237 advised 
his members to sign the agreement 
that the Teamsters negotiated. On 
the other side are the American 
Federation of State, County and 
Municipal Employees, and a group 
of maintenance men who are 
clients cf Attorney David Savage 
Both of the other-side groups are 
waging law suits under which they 
hope to get prevailing rates under 
Section 220 of the Labor Law. 

Stands by Choice 
The Teamsters Union is also in 

favor of the principle of prevail-

Shoppers Service Guide 
I IKLP W A N T E D 

C'oiitartinK. part mime, food sup-
plriiient ami vitamin c o ok y 
Conun. plus bonus plus retirement. 
No canvassing. No investment. NI 
8-1.5(i8. 

D.'\i 'NURSERY 

Ages accepted. 2''a 5. Teachers' 
Staff N. Y State approved & 
licensed Enclosed playground. 
Free transportation to and from 
Lome. HAPPY DAY NURSERY. 
Schoolhouse Rd., Albany. 8-3964. 

BOOKKEEPER, experienced. 
Wants part time work. Evenings 
and Saturdays, reasonable. BE 
3-3669 or write Box 11„ c/o Civil 
Service Loader. 97 Duane St., NYC 

C A M P S 

SUNNY ACRES DAY CAMP FOR 
BOYS & GIRLS. Ages 4-15. 2',j 
miles east of Delmar, Bernlce 
Alger. James Alger. Selkirk, N.Y. 
Phons Delmar 9-2464. 

HELP W A N T E D 

WOMEN: Kuril i).irt-time money at home, 
aiidl't-'Srtiiif; envelopes U.vpintr or iunghanU) 
fill mlvertiaersi Muil $1 for Instruction 
Miinuiil telling how (Money-bacli guaran-
teel Slerling V.ilve Co , Corona, N. Y. 

BOOKS 

BETTY KELLY BOOK SHOP. 534 
Broadway, Albany, N.Y. New & 
Used. Open Eves. 6-0153. 

T Y P E W R I T K R S K E N T E D 
For Civil Service Exams 

WE DELIVER TO THE EXAM ROOM 
All Makes — Easy T e r m s 

MLMEOG^ .̂̂ PLLS. ADDING MACHINES 
l \ r t : K N . ^ T I ( ) N \l. T Y P E W K I T E B CO. 210 E. «rnii St. „„ Open tiU 0 30 p.m 

ROOFING 

Don't Shop Around Town, Call 
B O I NU T O W N ROOFERS 
Wite i -I'rooHnar—Kxterior Fainllni 

KKI 'V IKS 01 U 8PKCI.\LTY 
LMrfer* (a i t t frs, Shinglliif. mi(i in| 

I'lttH) Time I'uyments 
No Down ru7iii(>Ml 

GEdney 8-6158 

PANTS OR SKIRTS 
l oa l 'd roui itcKeit iiDU.OUU patterna 

l »w<uu la i l i inui » Wearui i Uo., 10b 
Vuliua St. corrim BroaUwa|r. N T A (1 
aUUt Ulll WUrih J 8 Mr, fi-vil 

Typtwri f tr i 
Adding Macklsai 
Addrtiiing Maehinti 
Mimtographt 

Ouaraiitrrii. A l i o KrnlaU, Kepalrt 
ALL LANGUAGES 
TYPEWRITER CO. 

I l l> W «3i i l ST., NEW VOKK I I , N . I 
Cllrlnfa 8 80li6 

lloiitehold \ec«<(iiiM 

m K . M r i HE R I U S 
pitiiEn \ot (AN ArroRO 

I'liinlliiK. aiiiiliiinica. girta. clulhint, etc 
iitl rvul >utiiiiiiii Miiiilciiuil Kiniiiuyt'et 8»r 

Kouui to Talk Buw, l U 1 03U0 

ing rates, but in this case finds 
that the figure to which the City 
assents is so close to the prevail-
ing rates, and since back pay al-
so is involved, there is no present 
point In waging a suit to obtain 
Labor Law rates. 

Mr. Feinstein said that the two 
groups opposing the Teamsters' 
stand want to get prevailing rates, | 
if higher, or, if the suits fail, re-
ceive the $2.24 rate. 

"That , " he commented, "tliey 
cannot consistently ask. They can-
not eat their cake and have it, 
too. They must make a choice, 
and stand by it. We have made 
our choice. We are standing by it 
to the hilt." 

Wurf 's Side 
Howeevr, Jerry Wurf general 

representative of the APSCME, 
told his members that they stand 
a good chance of getting prevail-
ing rates. Attorney Savage has 
similarly advised his clients. 

The Teamsters will be inter-
veners in the two suits. Tills will 
probably be done with the con-
sent of the petitioners in both 
ca.se.s. 

Morris Weissberg is attorney for 
Local 237 in the maintenance men 
cases. 

The new rates are for two per-
iods (a ) , September 24, 1954 to 
December 31, 1954; and (b ) Janu-
ary 1, 1955 to December 21, 1955. 
These rates, for the various shifts, 
are 

(a ) normal, $2.22, 4 to 12, $2.50; 
12 to 8. $2.55; Saturday and Sun-
day, $2.24; holiday, $3.22. 

(b) normal, $2.24; 4 to 12, $2.-
57; 12 to 8. $2.62; Saturday and 
Sunday, $2.34; holiday, $3.25. 

Advice to Teamster Members 
The Teamsters notified mem-

bers as follows: 
" T o receive these rates, your 

name must be listed in the deter-
mination, A small group of men, 
represented by Attorney Savage 
and Jerry Wurf, will not get these 
rates. They will continue to work 
at $2.06 an hour. 

"Jerry Wurf has gone into court, 
representing 11 maintenance men, 
to try to hold up or upset the de-
termination. He is trying the 
same thing Savage tried last year. 

"Our attorney has Intervened to 
prevent any delay. He will tell the 
court that eleven men should not 
be permitted to hold up the wishes 
of over 1100 men." 

TAsre WB mnvmuL PimnettCBf 

HERE IS A LISTING OF ARCO 
COURSES for FENDING EXAMINATIONS 
INQUIRE ABOUT OTHER STUDY BOOKS 

• Admliiisfrattv* Astt. —SZ.SO 
a Accountant ft Auditor .....$3.00 
• Apprentieo $2.50 

• Auto Engineman ..............$2.S0 
• Auto Maeblnltf $2.10 
n Auto Mtehonic $2.50 
• Ai» ' t Foreman 

(Sanitation) $2.00 
• Ais't Train DUpatclior $3.00 
a Attondant $2.S0 
• lookketpor $2.S0 
• Rridg* ft Tunnol Otiicor $2.50 
• Captain (P.D.I $3.00 
• Car Maintainor $2.50 
• Chomist „...$2.50 
• Civil Enginoor $3.00 

• Civil Servico Handbook $1.00 
• Claims Eiaminor (UMM -

ploymoat Inturanco _„.-$4.00 
• Clork, GS 1-4 $2.50 
• Clerk 3-4 $3.00 

..$2.50 
...$3.00 
...$2.50 
,..$2.50 
...$3.00 
...$3.00 

• Clerk. Gr. 2 
• Clerk, Grade 5 
• Correction Officer 
• DietiMaa 
• Electrical Engineer 
• Eleclric!an 

B 

Elevator Operator $2.50 
• Employment Interviewer $3.00 
• Federal Service Entrance 

Exomi $3.00 
• Fireman (F.D.) $2.50 
• Fire Capt. $3.00 
• Fire Lieutenant $3.50 
• Fireman Tests in all 

States $4.00 
• Foreman-Sanitation ....$3.00 

n Gardener Assistant $2.50 
• H. S. Diploma Tests ....$4.00 
a Hospital Attendant S2.S0 
• Housing Asst $2.50 
• Housing Caretaker $2.50 
• Housing Officer $2.50 
• How to Pass College En-

trance Tests $3.50 
• How to Study Post 

Office Schemes $1.00 
n Home Study Course for 

Civil Service Jobs $4,95 
• How to Pass West Point 

and Annapolis Entrance 
Exams $3.50 

n Insurance Agent $3.00 
• Insurance Agent & 

Broker $3.50 
• Investigator 

(Loyalty Review) $2.50 
n Investigator 

(Civil and Law 
Enforcement) $3.00 

n Investigator's Handbook $3.00 
n Jr. Accountant $3.00 
• Jr. Attorney $3.00 
• Jr. Government Asst $2,50 
• Jr. Professional Asst $2.50 
• Janitor Custodian $2.50 
• Jr. Professional Asst $2.50 
n Law Enforcement Posi-

tions $3.00 
Law ft Court Steno .......$3.00 

n Maintenance Man $2.50 
a Mechanical Engr $2.50 
U Maintainor's Helper 

(A ft C ) $2.50 
• Maintainor's Helper ( B ) $2.50 
• Malntainer's Heh>«r (D) $2.50 

Maintainor's Helper (E) $2.50 
_ Messenger (Fed.) $2.00 
• Messenger, Grade 1 $2.00 
• Motorman ...$2.$0 
• Motor Vekicio Licenso 

Examiner $3.00 
• Notary Public $2.50 
• Oil Burner installer $3.00 
• Pork Ranger $2.50 
• Patrolman $3.00 
a Patrolman Tests In All 

States $4.00 
• Playground Director _...$2.50 
• Plumber $2.50 
n Policewoman $2.50 
• Postal Clerk Carrier ....$2.50 
• Postal Clerk In Charge 

Foreman $3.00 
• Postmaster. 1st, 2nd 

ft 3rd Class ....$3.00 
• Postmaster. 4th Class......$3.00 
• Fower Maintalner $2.50 
• Practice for Army Tests $2.00 
n Prison Guard $2.50 
n Probation Officer $3.00 
a Public Health Nurse $3.00 
• Railroad Clerk $2.00 
• Railroad Porter - $2.00 
• Real Estate Broker $3.00 
• Refrigeration License ...$3.00 
a Rural Mail Carrier $3.00 
n Sanitationman „....$2.00 
• School Clerk $2.50 

$3.00 

• Lieutenant (P.D.) 
• Librarian 

$3.00 
$3.00 

n Sergeant (P.D.) .. 
a Social Investigator $3.00 
• Social Supervisor $3.00 
• Social Worker $3.00 
• Senior Clerk $3.00 
• Sr. File Clerk $2.50 
a State Clerk (Accounts. 

File ft Supply) $2.50 
• State Trooper $3.00 
• Stationary Engineer ft 

Fireman $3.00 
• Steno-Typist (NYS) ....$3.00 
• Steno Typist (GS 1-7) ....$2.50 
• Stenographer, Gr. 3-4 ....$2.50 
n Steno-Typlst (Practical) $1.50 
• Stock Assistant $2.50 
a Structure Maintainor ...$2.50 
• Substitute Postal 

Transportation Clerk ...$2.00 
• Surface Line Opr. $2.00 
• Tax Collector $3.00 
• Technical ft Professional 

Asst. (State) $2.50 
• Telephone Operator .....$2.50 
• Thruway Tell Collector $2.50 
n Towerman $2.50 
• Trackman $2.50 
n Train Dispatcher $3.00 
n Transit Patrolman $2.50 

Treasury Enforcement 
Agent 

n War Service Scholar 
ships 

,.$3.00 

.$3.00 

F R E E ! With Every N. Y. C. Arco Boole— 
You Will Rece've an Invaluable 
New Arco "Outline Chari of 
New York City Government." 

ORDER DIRECT—MAIL COUPON 
15s (o> 24 hour speciel dcllvtry 

C. O. D.'s lOe eitre 

LEADER BOOK STORE 

97 Duana St.. Naw York 7. N. Y. 

PUts* isnd ms ......ccplti of boalit siiscked above. 

I snclois shssli or msnsy order for 

Nam* 

Addr 

City Stat* 



100 More Appointed 
.School Crossing Guard 

Police Commissioner Stephen P. 
Kennedy appointed 100 school 
crossing guards, bringing the New 
York City total to 1,100. 

The first Civilian Commenda-
tion Bar was awarded to a school 
crossing guard, Mrs. Josephine 
Jorgensen of Brooklyn. While on 
•chool cro.sslng duty at 92nd Street 
and Fort Hamilton Parkway, 
Brooklyn, she observed an unat-
tended truck rolling down an In-
clined street towards an Inter-
section, In the path of moving 
traffic and school children. She 
eho'uted to the school children to 
get back on the sidewalk. She 
halted vehicular traffic at the In-
tersection, ran to the moving 
truck, climbed aboard and halted 
It by applying the brake. 

Of the 100 new guards, 45 will 
be assigned In Brooklyn, 25 to the 
Bronx, 22 to Queens and four 
each to Manhattan and Richmond. 

DR. F R E T W E L L A P P O I N T E D 
ALBANY , May 14—Dr. Elbert 

K. Fretwell, Jr. of Columbia Uni-
versity has been appointed as-
Blstant commissioner for higher 
education In the State Education-
al Department. 

T T T JAMAICA. QUEENS 

INTER-RACIAL 
ONLY $47 per month 

For a new Detached 

2 FAMILY HOME 
PRICE $17,990 up 

LOW DOWN PAYMENT 

35 MIn. to Manhattan 
INWOOD PARK HOMES 

Model! at 120-03 145 St. 
Near Sufphin & RocUway Blvdt: 

kAAAAAA JA 9-9704 

•4 

•4 
AAAAAA.SI 

HEMPSTEAD 
Special Price 

S ipacious rooms, beautiful loca-
tion, plot 60 I 100, 2 car farage. 

Price $15,500 

G O D F R E Y 
REAL ESTATE 

IV 1-2919 

* * * * * * * * * * * * * * * * * * * * * * * * 

I BROOKLYN'S 1 
I BEST BUYS I 
i P IRECT FROi^ OWNERS * 

* 
* 

ALL VACANT 
^RUTLAND RD—.1 Blory, vacant. Mo-.C 

dern in every respect. Price $J8,000. i 
Cash $1,000. M: 

^LEXINGTON AVE.—"3 family. Vacant .* 
apt. Casli retiuired $500. * 

itPUI.TON ST.— (IlocUaway) 2 lamily.S 
etore Bacant with fixtures. Price.!. 
$12,500. Cash $1,500. ^ 

HCAnROLL ST.—(BrooUlyn Ave. ) 3 f - v * 
niily. niodtTU. Price $23,500. T e rms* 
arranifcU. . J 

Many SPECIALS avallaljle to Gla. 
A DON'T WAIT ACT TO DAY * 

I CUMMINS REALTYl 
5 Ask for Leonard Cummins * 
J I B UacDuugal St. Broo lUy»* 

« PR. 4-6611 t 
Ijl Oprn tiuoUayi 11 to « I ' 
************************* 

C A L L MR. WILUAiMS 
S T 9-57H3 

GREENE AVE. 
Bi't. Mtiri-y and Toiiipkliit 

Brownsiune, 3 etory and baneiiieiit. 4 
family, all vacant. 10 ruonii, 4 modern 
batha • 4 kitoliena • (tuuiu by oil, Ovii. 
Paili, Caah $2,5U0. 

Pric* $19,500 
EASTERN PARKWAY 

Nr. rraiikllD Ave. 
Unieatone. % family, 15 rooma, 2 la 
batlia, parquet floom. ateam by oil • 
ail vacaut • Caab $4,500 

Pric* $22,500 
APARTMENTS 

C M lour roonn. Lincoln Place. W « 
ar* now acceptlnr applicant* tor 1 
A S'/i unita • urw . modern, all cou-
Twleucci. Nr. lubway. 

Call 

LI ROY. L. WILLIAMS 
ST 9-5783 

REAL ESTATE 
HOUSES - HOMES - PROPERTIES 

THE BEST GIFT OF ALL — YOUR OWN HOME 

BRONX LONG ISLAND LONG ISLAND 

BRONX 
Unbeatable Buy 

INTER-RACIAL 

Thru-Way 
Homes 

\i\ SECTION OF 120 HOMES 

• Brick I Family 

• 3 Spacious £edroomt 

• Living Room—Center Hall 

• Dream Kilchen 

• Powder Room 

• Oil Heat—Garage 

• Poured Concrete Basement 

ONLY $14,960 
Gl-c EASY TERMS 

30 YEAR MTGE. 

MODEL: 3059 EDSON AVE. 

Cor. Hammtnlty 

D IRECT IONS : 

By Car: North on Boston Post 
Rd. to Eastchester Rd. Make a 
rieht turn onto Eastchester Rd. 
to Hammersley Ave. Make left 
turn onto Hammersley Ave. 
Proceed to Model House on 
Edson Ave. 

By Train: Take Lexington Ave., 
241st St. Line to 180th St., at 
180th St. take Dyre Ave. Shut-
tle to Baychester Ave. Sta. Walk 
right at Givan to Edson Ave. 
Walk 2 blocks to Model House. 

Agent cn Pram. TU 2-2664 

INTERRACIAL 
QUEENS 

I family, 7 junny rooms, 2 car 
garage, oil heat, modern Holly-
wood kitchen, I'/i bath, lemi-
finished basement. Many extras, 
all conveniences. 

$12,700 
Many other attractive buyt 

$8,500 up 

Thompson Real Estate 
194-32 MURDOCK AVENUE 

SP 6-48iB 

BUY THAT HOME—NOW 

ST. ALBANS 
2 fam. $17,990 

LIVE RENT FREE 
Talie over 4 % GI nmrtjaBe; 4 
yrs. ol.l: 40x100; BOTH APT9. 
V A C A N T : iiltra-modpm lower 4 ' , i ; 
Cppfr .3 rooni«; oversized la iagc ; 
many extras. 

ST. ALBANS 
$12,000 

e lai ee rooms A mm poroh; 1 cnr 
raiajre: lot 48x100: oil heat; ex-
cellent condition 

Ternji OJ Conrse 
M A N T GOOD BUYS 

JtDitica St. Albane, So. Ozone Park. 

CALL JA 6-0250 
Thr Goodwill Realty Co. 

WM. RICH 
U & Broker Beal Estate 

l «S-43 New tork BITH., iaumica, N . I . 

G. l /s SMALL GASH 
JAMAICA 

2 family deta«'lied, 13 rooms, plus 
4 rooms in baB<'nu»nt, oil boat, 
raratfe, extras galore. $17,500. 
Small cash. 

BAISLEY PARK 
3 family, 8 rooniB. dctaehed, one 
B ond 3 room apts.. oil heat, ga-
rage, extras. Sl l .ToO Small casli. 

ST. ALBANS 
Solid brick, vacant, « rooms. 3 
bedroouia. ffnragc. oil heat, iiiima-
cHlate. Reduced to $12,500. Small 
cash. 

MALCOLM REALTY 
114-S3 Farmers Blvd., St. Albant 

RE 9-0645 
HO 8-0707 

Springfield 
Gardens $9,990 
Detachedt 40x100; 0 rooms; 
steam heat; (arage: Can 
move right In: 

Hollis 
1 Family $11,250 
Soldi brick; 5 modern rooms; 
tile bath 4 kitchen; gftrat'e. 

TOWN REALTY 
186-11 Merrick Blvd. 
Springlleld Gardens. L . I. 

LA 7-2500-2501 

1 & 2 ROOM APTS. 
Beautifully Furnished 

White colored. Private ItUchens anij 
t>athroom8 Gas. electrleity. In ele-
rator building. Adults onl;. Neat 
Ith Ave eubwaj and Brighton Line 

KISMET ARMS APTS. 
57 Herkimer St. 

letween Bedford & Nostrand Ave . ) 
( l ietft 

PICK YOUR HOUSE. NOW. BEFORE THE SPRING RUSH 
ALL TVPES OF UOKTOAGE FINANCING AKK.INGCO 

JAMAICA — Stucco 1 family home; oil steam heat; garage; 
1 ' ' baths; 8 rooms; good for a large family. Q 111)11 
$1,600 down, rr ice $ « j U U U 

HOLLIS—Z family home in residential area; waliiing distance 
to school, church, bus and shopping; 50x100 plot; garage; 
hot-water heat; 3 room apartment up and 8 room 
apartment down. All vacant on title. Price '19,950 

A L L E N & E D W A R D S 
Prompt Personal Service — Open Sundays and Eveninca 

OLympia 8-2014 -8-2015 
Lois J. Allen Licensed Real Estate Andrew Edwards 

168-18 Liberty Ave. Brokers Jamaica, N. Y. 

SOCIAL SECURITY f o r p u b l i c 
employees. Follow the news on this 
Important subject In The LEAD-
ER weekl/. 

LOOKING INSIDE, news and 
views by if. J. Bernard, appears 
weekly tn The LEADER, Don't 
mis* M. 

Baisley Park $12,500 
Beaulilul 6 room bungalow. 
Located on 40 * 100 Isnd 
scaped plot. Oil unit, 2-c«r 
gar.ige included in the many 
essential extras. 5 Co down 
G. I. SmaM down payment, 
civilian. 

Cote Special $9,600 
«nni) Down 0 .1 . 

Buj-s this lovely home. T.o 
cateil in exclusive St. Albanrt 
sc.'tion. $75 a month i>a.vs 
all. So, why p.iy rent? 
Automatic heat. All eff«j;n 
tial extras, Includinir rcfrig 
erator. Near all transi>orta-
tion. 

We also have listings of 200 selected homes in St. 
Albans. Call us now forap pointment. One of 
our courteus representoatives will gladly show you 
any hme you wish without obligation to you. 

COTE 189-30 Linden Blvd. 
LA. 7-8039 LA. 7-8079 

S. Ozone Park $9,990 

f LOWEST COST • HIGHEST VALUE 
• 

• • 

• E - S - S - E - X 

CASH $190 Gi 
$59 Monthly Pays All 

Beauflful 51/2-room Colonial 40 x 100 plot with full extras. 
All you could want, plus huge garage. #B-462. 
325 other choice 1, 1, 3 famiy hornet located Rich-

mond Hill,QueensVillage, Jamaica. 

143-01 Hillside Ave. 
JAMAICA. L . L 

. • A X . 7-7900 

1 
i 
i 
i 
i 
i 
i 

WHY PAY RENT? 
Own Your Own Home 

J . t M A i r A : 1 family, « rooms * 
bath; 1 car gacaKes plot ^A i l i lO ; 
nxMlem thru-out. Price only SH.AWO. 
Down $000. Monthly payn)ent S&fl 

i P K I X O F I E L D O.^RDENB: 1 fain, 
briek, raneli linme* 7 rooms; plot 
AOxlUO; 1 ear (araKe; o1l hrat: 
HnUlied baKrment with bar; all 
modern ennvrnleiiees. Price $14,900. 
Down $l,nUO .Monthly pa.>nirnt $ :a 
ST. AI.B.'\NS: family, brick It slilnide, drl.irbedi plot 40x100; nil hrat) 
senil.tlnlhliMl buKement; mnderii thru-out; ear garaRC* patio In rear 
price $13,300. Mown «1,UU0. Monthly pu.vinent $'.0 

No Mortgage Worrie* After Comparing Values See: 

ARTHUR WATTS, Jr. 
112-175 PLACE. ST. ALBANS 

JA 6-82G9 
8 A.M. to 7 P.M. — SUN 11-G P.M. 

L I V E IN Q U E E N S 
ST. ALBANS 

Solid bvk'k. t) rooms, H i h.illis, fliii.^hcl 
basement, garaico, K:IS heat, pl.-isti-.r 
walls, new copper tubinjr, wuKliing 
maehin?, many extras. Home In exeel 
lent goujition, beautiful ntigliboriiuoU 

_^5,750 

ST. ALBANS 
4 bedroom house on eorner. 1 ear 
manure, oil heat, eenler hall, beaiiliful 
urounds, i o x 100. 

$13,650 

ST. ALBANS 
2 family, 0 down, a ui). Full baheiiicnt, 
oil he^vt, uxpansion altic, farate , 40 
X luo. 

$16,800 

SO. OZONE PK 
Siue.'o and asbestos shinnle, steam Ijeat. 
K.\a.llent condifhin, exiras. 

$12,000 
1. 3, .1 I V M I L V IIOMl.S 

I 'KK Kl) KKiHT—I'KO.M *IU,((OU I P 

Lee Roy Smith 
192-11 LINDEN BOULEVARD. ST. ALBANS 

LA 5-0033 

— G O O D B U Y S — 
ROSEDALE — 2 family brick, asking $22,900, 
Cape Cod; 5 and 3 l i room Apts., colored tile baths; modem 
kitchens; alum, storm-screens; 2-car garage; corner plot; 
steam-oil; knotty pine finished basement. 

HOLLIS — 1 family brick, asking $11,900, 6 
rooms; storm-screens; col. tile baths; steam-oil; modern kitchen. 

ST. ALBANS — 2 family stucco, asking $15,500, 
5 and 3 room Apts., hardwood floors; colored tile baths; mod-
ern kitchens; steam-oil; near everything. 

A. B. THOMAS 
116-12 Merrick Blvd.. St. Albans, N. Y . LAurelton 8-0686, 8-071» 
City: 209 W. 125th fit. 9:30 to 8 P.M. — Sunday 10 to 7 P.M. 



Word Ending 
Meal Charges 
Is Awaited 

Local 237, Teamsters, having 
made Its plea to have meal charg-
es for llvlng-out employee? of the 
Hospitals Department cancelled, 
l3 awaiting an answer from Budg-
et Director Abraham D. Beame. 

To reinforce Its arguments, the 
union asked llvlng-out employees 
to sign an Individual circular let-
ter and mail It to Mr. Beame. The 
union hopes that Mr. Beame gets 
20,000 letters. 

Union representatives interview-
ed First Deputy Hospitals Com-
missioner Maurice H. Matzkin. 
The two principal arguments 
made to him were for cancellation 
of the meal charges, presently 
destined to go into effect on July 
1, and the institution of a sum-
mer schedule that provides an 
hour a day off for all. from July 
1 to Labor Day. 

The Hospitals Department is CK-
pected to give Its answer any day 
on the summer schedule. 

Drivers' Pay 
Demands 
To Be Aired 

Argument will be held by the 
New York City Salary Appeals 
Board on Thursday, June 11, on 
raising the pay of motor vehicle 
operators. Henry Felnstein, presi-
dent, Local 237, Teamsters, will 
speak on behalf of members ot his 
union in that title. 

The union asks a minimum 
grade of $4,250 to $5,300, compar-
ed to present $3,500 to $4,580. a 
rise of three slots. 

Tlie Career and Salary Plan 
grading at the higher level wo.uld 
be acceptable temporarily, the 
iu\ion says, but the ultimate goal 
1» to have the motor vehicle opera-
tors engaged on public works paid 
the rates prevailing in local priv-
ate Industry. 

' W e want Teamster outside 
rates," was the way Mr. Felnstein 
put it. 

The union has filed a claim with 
Comptroller Lawrence E. Gerosa 
for prevailing rates, but legal tech-
nicalities necessitated deferring 
holding a hearing. 

Key Answers 
Tiie following are the tentative 

key answers in the trackman writ-
ten test: 

TRACKMEN 

1. D; 2, A; 3, C; 4, C; 5, B: 6, D; 
7, A; 8, B; 9, C; 10, D; 11, A; 
12, A. 13, C; 14, D; 15, D; 16, B; 
17. B; 18, A; 19. C; 20. C; 21, C; 
22, D, 23, B; 24, C; 25, A; 26, C; 
27, A: 28, D; 29, B; 30, D; 31, C; 
32, C; 33, D; 34, A; 35. B; 38. A; 
37, D; 38, A; 39, A; 40, D; 41, D; 
4-', A; 43, B; 44, C; 45, B; 40, B; 
47, C; 48, C; 49, B; 50, B. 

51, C; 52, D; 53, B; 54, B; 55, C; 
56, B: 57, D; 58, D; 59, B; 60, A; 
61, D; 62, B; 63, A; 64, C; 65, C; 
(id, D; 67, B; 68. B: 69. D; 70, B; 
71, C, 72, C; 73, A; 74, L; 75, T ; 
7(5, C; 77, V; 78, A; 79, K; 80, D; 
81. B: 82, S; 83, J; 84, E; 85, C: 
88, C; 87, A; 88, D; 89, B; 90. C; 
91, D: 92, D; 93, B: 94, A; 93, C; 
98. A; 97, C; 98. C; 99. B; 100. C. 

Caiididiites have until Thursday. 
May 24, to protest to the New 
Yoik City Personnel Di'partinent. 
29S Bioaaway, New York 7. N. Y. 

Water Depf. 
Laborers Ask 
PrevaUing Rate 

Laborers employed In repair 
companies and other yards ot the 
New York City Department of 
Water Supply. Gas and Electricity, 
particularly in Queens, have Issued 
a signed statement, saying that 
they do not want to be included 
under the New York City Career 
and Salary Plan. They gave these 
reasons: 

"The type of work performed 
Is special. We excavate to a depth 
of four feet and more. 

"We are in constant peril of 
cave-ins, gas leaks, and contact 
with high-tension wires and live 
steam. 

"We handle heavy equipment 
and materials. 

"We work In all weather, day 
and night, Saturdays, Sundays 
and holidays." 

The men add that they are en-
titled to higher pay than the run 
of laborers, and state that the 
benefits of the prevailing rate law 
were intended to include them. 

They want their titles changed, 
•so that they can be paid premium 
rates. 

"With all due respect to all 
other laborers," says the State-
ment, "we feel we can never bene-
fit fully unless we are paid under 
Section 220 of the Labor Law the 
rates prevailing in local private 
Industry. 

99 Fail Tests In 
NYC Promotions 

Ninety-nine applicants for four 
New York City promotion exam-
inations were notified that they 
failed. These Include 33 candi-
dates for promotion to assistant 
foreman, 35 for assistant mech-
anical engineer, 19 for senior 
storekeeper, and 10 for dispatcher. 

Communion May 27 
New York State employees New 

York City Chapter 33. St. George 
Association, will receive its sixth 
annual group Communion at the 
Riverside Church, Riverside Drive 
and 122d Street, New York City, 
on Sunday May 27. Communion 
service will be held at 9:00 A, M. 
Breakfast will be served in the 
church hall. 

This year's service and breakfast 
will be held in conjunction with 
members of New York City Park 
Department's chapter of the St. 
George Association. 

Tickets may be obtained until 
May 23. Phone Daisy Vlckers, at 
CO 7-9800, extension 7374. Elsie 
Alt, CO 7-9800, extension 266, Ol-
ive York. CO 7-9800, extension 284, 
or Florence Pemberton, MAln 5-
1000. 

HOW TO TRAVEL 
—and get paid for it 

'I'luM-e's a i'jl) waiting: lor yuu somewhare— 
.UK H Hhii). with au airline, lii ovoi f teu 
lii iinlii'a of Amerki in ilnns. in lora i ju 
l in iu overfteaa—even exiiloriiiy II you're 
uilvrtUiiruiis. 

TIIB Jul! siory ot wliat jol) yoii can flU 
in ill Norman Fora's new boult How to Uet 
a Jill) Tliut Xiikea You 'I'rutitlliiK. Wlietlier 
.vou're male or lenialo, yoiiiiif or olil, 
wlu'ilitT yon want a lile-tinie of paid 
iravcl in* or just lianiser to roam 1U« world 
fur a sliorl year or so. hero are llio lact i 
you want, oomiilcle with iiaiiu-a antl ad-
(livKscii and lull details about tlio Dn-iiara-
lionM to inalcc tlie cautions to oljserve. tiie 
coiinlrics to head loi-. 

Vou learn about jobs in travel asrenciet 
(ami as tour coniluetoral. In lnii*urtiiii( and 
exiiurliny concerns, with niiitiny and con-
wtruolion companies. Here's the atory or 
jo in In the lied Cross and the UN orsanl 
/aiidiis, iiow itoetors ttet job.s oji Hliiiis. the 
aliiicisl-aiiro way for a .vounsf slri to land 
1 iol> as airline hostess, the wonderful 
Irivet oiiDorlunitiea it you will teach 
Kiifilisii to foreiffuers. and the tabuluui 
iravci iicisHibiiities tor tiiuse who hnow 
sti-no8l-ariiiy. 

"Can a man or woman still work ht» 
or h(T way around the world today 
Noniiah l-'ord asks In his linolt as you 
hiisht ask toda.v. And he replies iii 7H,ftOd 
wiiiils of facts: "The answer is still a 
very dedllito • Yea ! " 

'J'o ti-a\el and pet i>a.d for it. send toda* 
for Mow lo Get a Jul> Ihut Takes Yon 
rravellni; on a mouey-baek Kiiarantee It 
not «:itun"il. 

M;ui with your name :ind address to; 

LEADER BOOK STORE 
97 D u a n e St., New Vork 7. N, Y. 

ANOTHER AMERICAN HOME CENTER V A L U E . . . 

American announces 

EIUU.YBIBD 
Special pre-season prices on 

AIR 
CONDITIONERS FEDDERS 

MODEL 66BH 
Wld» varitly ot modet$ 

and $ i f $ lintluding 

c o t e m e n f t yp« l in choic f 
of decorator c o f o r t . 

Call 
Murray Hill 

3-3616 
N O W ! 

A/g % hp 

FEDDERS 
/ets you air iondition 
more rooms at less tost 

Don't lef high operating costs for air conditioning fail you in one air* 
conditioned! room when it's too warm to get outside cooling range of 
an air-conditioner. We'have a big % Fedders—1956 model, of cour$» 
—that cuts 40c out of each air-conditioning electricity dollar. Now 
your nr̂ onthly household budget can stand the cost of another air-condi-
tioner that makes more rooms habitable even when the mercury soars 
way, way up. 

Are Pickles Worth More than People? 
Don't laugh. You'd be surprised how mahy 
peopl« keep pickles fresh and cool in a refriger-
ator costing hundreds of dollars mora than • 
Fedders Air Conditioner while ihey swelter In 
hiunid unhealthy summer heat. 

LOW COST AIR CONDITIONING FOR BEDROOMS. TOO 
Fedders model air-conditioners use less electricty more efficiently. 
You'll find it the ideal unit for every bedroom in your home. 

AMERICAN HOME C ENTERJNC. 
616 THIRD AVE., at 40th St.. N.Y.C. MU 3-3616 

SAVINGS ON APPLIANCES. AIR CONDITIONERS. TOYS, DRUGS. GIFTWARB. NfLONS 



Study Material for May 26 Fireman Test 
The written test for fireman 

<P. D.) will be given by New York 
City in six high schools on Satur-
day, May 26. 

The applicants total 11,181. The 
Personnel Department hopes a high 
percentage of them will show up. 
I n the recent social investigator 

and trackman examinations, about 
33 per cent of the candidates s t a ^ 
ed away. The fireman Job Is more 
popular. 

The high schools, and number 
of candidates to be called: 

Clinton, 1,324 from Manhattan 
and Bronx. 

I.EOAL NOTir* L M A t . n O T I C B 

BUEISINe A CO. 
C E R T I F I C A T E OF F O H M A T I O K 

OF 
U M I T D D P A R T N E R S H I P 

CHAMf .KS BOW S K Y , J A M E S J. OUR-
l i E Y , eEUR«G J. METZNEa and I H E D -
ERMJ A w n y L I A M S O N , u e c n c m l 
P a r l n f n , i n f l H A R O L D A . W E I S M A N N . *ii 
L i m l t r d P«> t i ) « - . ( I c i l r in* to (orro a L imUed 
^•r tne is I i iD unilcr Ar t i c l e 8 o l t l i « P « r « -
nrml i ip L a w o ( the State e { K e w Y o r k 
• lid known aa the nn l f o rm L imi ted Par l -
BiTuhip Act , <lo her fhy niiike and Mvera l l y 
• cknow lMl t e the Jo l l owin i CertlBcate: 

I . The name o l tLe Pa i tne iah ip la 
XK IO IK ING h CO. 

I I . The chanictpf o f the b i i » ln «§ » la 
•he atoek and bond, brokermre and coni-
Biianlim buaincM ordinari ly t ianiacted by 
menibera of the New Y o r k Stork Exchange 
and the Anieric,in Sto ik E ichanfre and 
o ther aimilar e j i cbanr f i , wirl brokr iaKe 
and conin))ef ion biiKinfteA In t l ie puri-hafie 
and iHle of conin)oditi»'a a « carried on by 
the var ious e j e h a n » t » handling «U'-b 
bnnineafl. 

I I I . The location of the principal place 
St biisiiieBU l « ill the Boroiiirb o l Manhat-
tan. City. Coiinty and State o l N e w York . 

I V . The name and pince o l r e a i d ^ c e of 
•a-'h member, general and l imited partnera 
be ing reapcctiveiy deaignatcd, ia aa f o l l owa : 
Charles Bowtky , General Pai-tner. residing 
at No . 5 37 East .ISth Street, N e w Yorlr 
City, New Y o r k ; Jamra J. Gnrney, General 
Partner, residing at N o 84 Hillcrest Drive, 
Bi l inont, N e w Jersey; George J. Mc t ine r , 
General P.-iitner residing at No . 80O« flOth 
Avenne , Forest Hil ls, N e w Y o r k - Frederic 
A . Wi l l iamson, General Partner, resicUng 
at No . 1514 North Chestnut Street, West-
Held, N e w Jersey; Harold A . Weismann, 
L imite i l Partner, resiiling at No . 3 Hotel 
Dr ive . W h i l e Plains. New Yo rk . 

V . The term fo r uhlch the partnership 
la to exi^t is f rom May 1 st, 196H through 
Apr i l :)Oth, 1087, except aa such term 
may be extemlcd pursujint, to the provl-
•ions of Art ic les numbered V I I I and X I 
of this f e r t i l l i a l e , but in no event ahall 
thie partnerthip be extended beyond the 
Slnt day of August , 11157. 

V [ The amount of cash and a description 
o f , anil the agreed value of the other 
proper ly contributed by each l imited 
par lncr is 

' i 'wo hundred thousand dollars 
(S'JIId.OOt)) cash conlr ibuted by the only 
l imited partner. 

No other property has been contributed 
by said liiniteil partner 

V I I . No additioual contributions have 
been agreeii to be made by said sole 
l imiteil partner. 

V l i r , T l ie t ime, i f agreed upon, when 
the contribution of ea<'h limited partner 
Is to be returned, is as f o l l ows : 

Tpon the dissoiiltioii or termination of 
the partnervhiii. a f ter there h:ive been l^aid 
the liahllities to all rrcil itors In oriler o l 
pr ior i ty as provided bv law. Including the 
l iaUili ly to the Limited Partner arising 
©n a'<'ount of any ilealings hail by htm 
Willi or Ihrough Ihe partnership as a 
ci lslonier thereof but ex< luding the l iabi l i ty 
t o said L imi ted Par lner for the return 
of his capital conlr ibul ion, payment shall 
be made to Ihe parlncrs in the f o l l ow ing 
order ; 

1 f t . T o the L imited Par lner . the sums 
t o which he is enttilcd by way pf interest 
on his capital cf intribulion and as his 
•hare of the prof i ts : 

Slid, T o Ihe Limited Parlner, the amount 
o f bis capital contr ibni ion; 

•Tid. T o tl,e General I'ai-lners. such sums 
as may be due Ihem retpect ively, i f any 
other than f o r inlerc-l on Iheir capital 
conlr ibutioi is and as Iheii' share of the 
pro l l ls and Iheir f ap i l a l contrlbul ions, 

41b. T o the General I 'arliieni, such sums 
as they are respe. l ive lv entil ied to receive 
by way of Interest on their capita! con-
tr ibutions and as iheir ^h.-tre of the i irol i 's. 

Bill. T o the General Partners, the 
amoi in ls of their respe i l i ve caidlal con-
tr ibul ions 

111 the event of the dcalh of Ihe present 
L imi ted Par lner during the term of Ihe 
co-parlnerehip, then Ihe parlnership shall 
cease and Its af fairs shall be linuidated at 
the enil of a period of four monlhs f rom 
the dale of the dealh of the prewnt 
I . l in i lcd Parlner, unless williiri four nionllm 
a f t e r the death of such iirese.nl L Imi l cd 
Par lner his Interest in Ihc iiar(ncri-hip 
•hall bo assitrned t o . an a*;si(rnre who 
•hall , wi lh Ihe consciit of all l l ir surv iv ing 
f a r m e r s , become a si ibsl i l i i ied l.imili 'd 

'arlner In his pl.-ice i f and when approvi d 
by the Hoaril of Giivernors of ihc New 
Vo rk Slocl; Ex iUange. In the event that 
• m h n siibslit i i led I. lnii led Par lner shall 
thus be admitted to llie f irm, this parlner-
•hip shall conlinne as a L imited Partner-
•bin In accordance w i lh the terms of IIiIb 
cer lKicate and sncb si ibsl i luted Llmilei l 
Par tner shall have all the vigbts and 
powers and be subject to sfl the restric 
tloils and l iabi l i t ies as are herein siiecitled 
in rrsiA'.t to the present L imi ted Partner 
bercin named. 

During said period of four months after 
the death of the present l i m i t e d Partner 
or unli l , during said period, the » i ln i l t tan . « 

o l a subtt l lnted L imi ted Partner, a* Is 
htre inbelora p rov id fd f o r , payment o t the 
deceased pre ient L l n i t e d Partner 's Intet fst 
In the pnrtnerthip to b l i aatatc or peraonal 
representative iha l l b « <I » ferr«d; and nnti l 
the eJipiration o f i nch f ou r montha period, 
or nnl i l such admittance o l a tubstitnted 
L imi ted Partner, wh i rhever iha l l Srst 
occur, such intereat of the deceased present 
L im i t ed Partner ahall remain at the risk 
o l the business o l l h » partnership in the 
same manner and to the same e » t ent as 
though he were I l r lng during said period; 
and any claim o f the personal repreaenta-
ttv* or o t the •• ta t * of the aaid decease<l 
present L imi ted Partner to «uch Interest 
•hall b * subordinate In r ight o t payment 
and subject to p . i o r payment in f n l l ot 
c laims o l al l present or fu ture creditors 
o l the cont innln* partnership arising put 
o t any matter occurring pr ior to the aald 
admittance o l a substituted L im i t ed Partner 
or prior to the expira l ion o l said period 
o l f our months, whichever shall firat 
occur. 

T h e parlnership shall not, however , b* 
exteniled under the provisions of this 
section beyond the thirty-f irst day of 
August , One thousand nine hundred and 
flftj-seven tAugust 8 Is t , 1 8 8 7 ) . 

IX . T h e thare o l the prof i ts or other 
compensation by way o l income which 
the said L imited Partner shall receive b j 
reason o l bis contr ibution are; 

Twen t y per cent VZOK'c) of the prof i ts 
and said L imited Partner shall bear T w e n t y 
per cent o l the losses o t the 
parlnership, to be computed aa o l June 
30fh ami December S l s t in the calendar 
year, and in the case o l profits, a f t e r de-
ducting any sums ifi-eviously wi thdrawn 
by him on account of prof i ts during the 
intervale between auch dates, w i th Interest 
thereon at the ra le of Four per cent per 
annum ( i f o ) , paid or credited to said 
L imi ted Partner, and In the case of losses, 
debited to him on those said respective 
dates; and in addition, interest at the 
rate of Four per cent per annum <4%1 
on the amount o l the L imi ted Partner 's 
capital contr ibntion shall be creditetl and 
paid to him semi-annually ' aa an expense 
of the partnership. 

X. The r ight of a l imited partner to 
substitute an assignee as contr ibutor In 
his place, anil the terms and conditions of 
the suhstiiition are as set l o r th In Art ic le 
V l l I of this Certif icate. 

X I . The r ight of the remaining General 
Partner or Partners to continue the business 
on tlie death, retirement or insanity of 
a general parlner Is as f o l l ows ; 

On the death, ret irement or insanity of 
anyone of ll le General Partners the part-
nership shall cease and Its af fa irs shall be 
l iouidalcd for thwi th unless all the surviv-
ing General Partners and L imi ted Pa i tner 
shall atrcB that it is better f o r all 
Interesis concerned to continue the business 
o l the partuership f o r a period not ex-
ceeding four monlhs. and shall consent 
thereto in w i l l ing , in which event the 
business may be continued f o r a I^eriod 
not exceeding four months f r om the date 
of death, relireinent or insanity of such 
General Partner^ 

In case this 'partnership shall be con-
tinued tor a specified period pursuant to 
the forego ing provisions hereof, then and 
in that event the payment of such part-
ner's interest in the partnersli ip to his 
estate or personal representative or eom-
ni i l lee shall be deferred f o r the said 
specified period f o r which the parlnership 
is thus continued: and, until the expirat ion 
of such period such Interest o l sm h 
partner shall remain at the risk of the 
business of the partnersbiiy and shall be 
considered as capital of the partnership 
( i l l the same manner and to the same 
extent as capital conlributed to a l lm i l f d 
partnership by a L imited P a r t n e r ) , and 
any claim of the personal represenlal ive ot 
the estale o f , or of Ihe comnii l tee o( , 
said General Partner to such interest shall 
be subordinate in the rigl it of payment 
and subjcct lo the prior payment or 
provis ion f o r payment in fu l l of claims of 
all present or future creditors o l the 
continuing parlnership arising out of any 

• mai lers occurring before the end of euch 
period for which the partiierBliip Is thus 
continued. 

The I»artnership shall not, however , be 
exlciuled unilcr the provieions of this 
section beyond the thirty-l irst day ot 
Ai igusl. One thousand nine hundred and 
flflyscven (August 31. l i i R T ) . 

I N W r r N K S S W H E R E O F , we. all of 
the members of said Limlle i l Partnership 
of l iRKI .NING A CO. have hereunio signed 
and acknowledged the foregoing Certif icate 
of Fornia l lon of LIniite.l Partnership, 
Dated, Apr i l Ur ih, l » 5 l l . 

Charlea Howsky 
James J. Gurncy 

George J, Welzner 
Frederic A, Wi l l iamson 

General Partners 
Harold A . Weismann 

L imi ted Partner 
The above Certi f icate was signed and 

ackiiowledned by all the partners and Bled 
In the New York Couniy Clerk's off ice 
M » y i ; ItiBB 

Lincoln and Jefferson, B,900 
from Brooklyn, 

Lane and Cleveland, 3,944 from 
Queens. 

Seward Park, 1,039 from Btaten 
Island. 

Candidates will be notified this 
week where to appear. 

The following continue* the of-
ficial questions and answers In the 
last fireman test: 

DIAGRAM I 

A, B. C and D are four meshed 
gears forming a gear train. Gear 
A is the driver. Gears A and D 
each have twice as many teeth as 
gear B, and gear C has four times 
as many teeth as gear B. The 
diagram is schematic; the teeth 
go all around each gear. 

83. I f the tank Is empty, then 
it can normally be expected that 
( A ) float 3 Is at Its highest posi-
tion (B ) float 3 Is at Its lowest 
position (C ) valve 2 Is closed ( D ) 
valve 4 Is closed (E ) water will 
not fcome Into the tank. 

84. I f float 3 develops a leak, 
then 
(A) the tank will tend to empty 
(B ) water will tend to stop com-
ing into the tank (C ) valve 4 will 
tend to close ( D ) valve 2 will tend 
to close (E ) valve 4 will tend to 
remain open. 

85. Without any other changes 
being made, if the bar joining 
the float to valve 4 is removed 
and a slightly shorter bar sub-
stituted, then 
(A ) a smaller quantity of water 
In the tank will be required before 
the float close.s valve 4 (B ) valve 
4 w i n not open (C ) valve 4 will 
not close (D ) it is not possible to 
determine what will happen (E ) 
a great quantity of water In the 
tank will be required before the 
float closes valve 4. 

Answer items 86 to 90 on the 
basis of D I A G R A M II . 

86. Two gears which turn In the 
same direction are 
( A ) A and B (B ) B and C ( 0 ) 
C and D (D) D ajid A (E ) B and 
D. 

87. The two gears which revolve 
at the same .speed are gears 
( A ) A and C (B ) A and D (C ) 
B and C (D ) B and D (E ) D and 
C, 

88. I f all the teeth on gear C 
are stripped without affecting the 
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teeth on gears A, B, and D, then 
rotation would occur only in 
( A ) gear C (B ) gear D (C ) gears 
A and B (D ) geais A, B and D 
(E ) gears B and D, 

89, If gear D is rotating at the 
rate of 100 R,P,M., then gear B 
is rotating at the rate of 
( A ) 26 R,P,M. (B ) SO R,P,M, ( 0 ) 
100 R,P,M. ID) 200 R .PM, (E) 
400 R P.M. 

90. If gear A turns at the rate 
of two revolutions per second, then 
the number of revolutions per 
second that gear C turns is 
( A ) 1 (B ) 2 (C ) 3 tD) 4 (E ) 8 

Answer Hems 91 to 95 on the 
ba.sis of D I A G R A M I I I . 

The diagram shows a water 
pump in ti'oss section. 1 is a check 
valve, 2 and 3 are the spring and 
diaphragm respectively of the dis 
charge valve; 4 is the pump piston 
5 is the inlet valve and 6 is the 
pump cylinder. All valves permit 
the how of water In one direction 
only. 

DIAGRAM n i 

•1. When water is flowing 
through the outlet pipe 
(A ) check valve 1 Is closed (B ) 
diaphragm 3 is closed (C ) valve 
6 is closed <D) spring 2 is fully 
extended (E ) the piston Is on the 
downstroke. 

92. I f valve S does not work 
properly and stays closed, then 
( A ) the piston cannot move down 
( B ) the piston cannot move up 
(C ) diaphragm 3 cannot open 
(D ) check valve 1 cannot close 
(E ) the flew of water will be re-
versed. 

93. If diaphragm 3 does not 
work properly and stays In the 
open position, then 
( A ) check valve 1 will not open 
(B ) valve 6 will not open (C ) 
spring 2 will be compressed (D> 
spring 2 will be extended (E ) 
water will not flow through the 
Inlet pipe. 

94. When valve 5 is open during 
normal operation of the pump, 
then 
( A ) spring 2 is fully compres.sed 
(B ) the piston Is on the upstroke 
(C ) water is flowing through 
check valve 1 (D ) a vacuum is 
formed between the piston and 
the bottom of the cylinder (E ) 

dinphragni 3 is closed. 
95. I f check valve 1 Jams nnd 

stays closed, then 
(E ) valve 5 will be open on both 
the upstroke and downstroke of 
the piston (B> a vacuum will tend 
to form In the inlet pipe between 
the source of the water supply 
and check valve 1 (C ) pressure on 
the cylinder side of check valve 1 
will increase (D ) less force will 
be required to move the piston 
down (E ) more force will be re-
quired to move the piston down, 

K E Y ANSWERS 
83. B; 84, E; 85. A; 86, E; 87, B: 

88. C; 89, D. 
90, A; 81, C; 92, A; 93, C; 94, E; 

95, D; 96, E; 97, C; 98, E; 99, A ; 
100, C. 

(Ceneluded next week) 
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Sfate Health Aides Assist 
In Moving to New Quarters 

ALBANY . May 14—State Health 

Department employees have form-

ed a committee to help work out 

personnel policies Involving the 

department's move to new quarters 

early next Pall. 
The new committee will concern 

Itself with such problems as work-
ing hour and lunch schedules, 
parking lot arrangements, trans-
portation and related matters a f -
fecting working conditions at the 
department's new Holland Ave. 
building. 

Committee members, appointed 

by First Deputy Commissioner Dr. 
Hollls S. Ingraham, Include: 

Dr. Albert H. Harris of labora-
tories and research; Kathleen De-
laney of T B control; Clark La -
Boeuf of medical services; Donald 
Treanor of local services and 
Andrew Pinkerton, statistical ser-
vices. 

Ex-offlclo members Include Sher-
man Lieber of personnel and Nick 
Mittler of business administration. 

Fred Zollner of sanitation Is 
representing Health Department 
Chapter Civil Service Employees 
Association members. 

A C T I V I T I E S O F K M P l . O Y E E S I X S T A T E 

Fort Stanwix 
Fort Stanwix chapter's men's 

and women's teams won prizes at 
the recent Mental Hygiene bowling 
tournament, held at Gowanda 
State Hospital. The men's teams, 
the Free Lancers, won fourth prize 
on its score of 3,010, and the H 
Jets won the prize for 45th place 
by scoring 2,799. The women's 
teams. Tiie Ringers, scored 2,267, 
and won thirteenth place while 
Food Service captured twenty-
second place with a score 2,211. 
Both won awards. 

Fremont Plopper won fourth 
prize, scoring 663 for high three 
games. 

Leslie Revier and Ralph Mac-
Lachlan are back at their posts in 
the food service division. They at-
tended the food training school at 
Hudson River State Hospital. 
Back on duty also are Celestine 
Latus, Marie Froellch and Irma 
German who attended the State 
Dietetic Convention In Buffalo 
during the last week in April. Miss 
Latus also attended the food meet-
ing at Hudson River State Hospi-
tal. held May 8-10. She was ac-
companied by Neil Fifield. 

Dr. Theodore Baum, Dorothy 
Cobb. Mildred Leitz, Janet Levin-
son. Emily Bradley and Freida 
Rickrich, all members of the 
American A.ssoclation on Mental 
Deflciencv attended the associa-
tion's annual conference at Rlch^-
niond, Va. 

Speedy recovery wishes to Vir-
ginia Bull. Sandra Dair, Thelma 
Littler. Helen McCassey, Lavina 
Krol l . 'Elf leda Kelley, Connell Mc-
Grory. Samuel Badaloto, Edwin 
Childs and Stella Kotary, who are 
ill. 

Concralulations to Margaret 
Hall, food service attendant, who 

the mother of a baby girl, and 
to Samuel Badalato, father of a 
baby girl! 

Metro Public Service 
The next meeting of the Metro-

politan Public Service chapter will 
be held Tuesday, May 22 at 5:15 
P. M. in room 1390, 199 Church 
Street, New York City. 

The agenda for the meeting in-
cludes discussion of the depart-
ment's proposed procedures on 
grievances to be followed In ac-
cordance with recommendations 
made by Governor Averell Harri-
man's new grievance board; a re-
view of legislative gains and ac-
compli.'-hments; as well as sug-
gested attendance rules. Members 
who wish to suRRest chances 
should submit them to Edith 
FruclUhondler before the meeting 
convenes. 

Metro Employment 
The Division of Employment's 

metropolitan chapter will hold its 
next meeting on Wednesday. June 
13. when newly elected officers will 
be in.stalled, Bernard J. Feder-
green, president, announced. 

New|^ elected local ollice repre-
sentalii-t's and their oftlce num-
bers are: 5115, Saul Finkel; 5200 
Marie Doyle; 5310, Bolduc; 5321, 
SanninLis; 5322, DiOrlo; 5352, Mo-
BL'ulia; 5610, J. LoMonlca and 
Young; 5630, E. Hoskins; 5650 
Beineer and Nott; 5710, Kleinman 
and Carr; 5370, C. Leone and 
Roscawasser; 5850, F. Kirschen 

baum; and J, Bauer, Administra-
tion. Also Elizabeth Hickson, 64; 
Piotkin, 81; Tuchfeld, 83 and Dol-
son, 84. 

Local office representatives from 
Unemployment Insurance and 
their office numbers are: 510, Em-
ily Osterf.eld: 519, G. Roht; 523, 
D. Haley; 538, 1. Sandler; 534, 
Blank; 535, Harman; 539, Lyons; 
546. Burgdorf; and 544. Martin. 

Field Audit's representatives are 
Aaron Burd, A1 Baumgarten and 
Lou Barren. 

Elected delegates to the state 
convention are M. Berner, P. Ricci, 
M. Doyle, L. Forman, D. Haley. A l -
ternate delegates are F. Kirchen-
baum, C. Mager, G. Moore, E. 
Jolinson and G. Carr. 

Members are urged to take their 
daily problems and questions to 
their local office representative 
who is equipped to deal with them, 
and to advise as to proper proced-
ui e. 

Gayuga 

Fast Hiring for Jobs 
As Engineer, Architect 

Provisional appointments at sal-
aries ranging from $4,650, with in-
crements to $5,760 a year, will be 
made by New York State's De-
partment of Public Works to fill 
openings for graduate civil, elec-
trical and mechanical engineers. 
Also there are jobs as architects, 
to assist with the development of 
Its expanding highway construc-
tion and building programs. 

Student engineer summer train-
ing positions at $55.40 a week will 
be filled, too. 

A p p l y to the State Office Build-
ing. Albany, N. Y. 

All the advantages of the career 
civil service, an excellent oppor-
tunity for promotion and particip-
tunity for promotion and particl-
program, are among the advan-
tages cited by the department. 

Applications will be Issued un-
til the needs of the service have 
been met. 

Cayuga County chapter wel-
comes new member, Mrs. Helen 
Munier, public health nurse. 

I t extends best wishes to El.vse 
Skillett, County Clerk's office, who 
is to marry Richard Briggs In 
Fleming Methodist Church, and 
speedy recovery to Chester Ko -
dine, chapter pre.sldent, a patient 
at Cortland County Hospital, as 
well 'as to Ann Merriman, steno-
grapher, Public Health Depart-
ment, 111 at home. 

Welcome-home greetings to 
Frances Flarlty, county public 
health nurse, returned from va-
cationing In Florida and a happy 
vacation to Carolyn Dewey of the 
Motor Vehicle Bureau who Is now 
there. 

Congratulations to Annabelle 
Bradley, County Clerk's Offlce, In 
her new home on Awasco Road. 

New Yorlc City Gliapter 
Congratulations to Irving Cohen 

and Geojge Kienzle upon their 
recent promotion to associate ex-
aminer of Municipal Af fairs and 
to Ramon Sanchez upon his pro-
motion to senior examiner of 
Municipal Affairs. 

Department of Public Works 
Congratulations and best wishes 

go to Mr. and Mrs. Jay Simons 
who were married on March 24 
last. The bride, the former Joan 
Morganstern, is the daughter of 
Louis Morganstern of the Depart-
ment of Public Works, 

The total paid membership of 
tiie New York City chapter, 
C.S.E.A. is 3,260 and still rising. 
The chapter welcomes new mem-
bers Pedro Correa. Margaret Gold-
stein, Milton Halperson and Her-
bert S. Harris, Jr. 

Birthday greetings go to Rosa 
Lovell, Lillian Eisenberg, and 
Myriel Ford. 

The 20-year Club, consisting of 
employees of the New York office 
of the Bureau of Motor Vehicles, 
held Its first spring social at the 
White Turkey, 38 Street and Madi-
son Avenue, New York City, at 
which Frances Curry, who has re-
tired after 45 years of service was 
guest of honor. Will iam R. Wiener, 
senior administrative assistant of 
the Bureau of Motor Vehicles pre-
sented her with a 45-year service 

pin. Groups of employees from 
the Albany, Brooklyn, Bronx and 
Queens offices attended and pre-
sented Miss Curry with many 
gifts. 

Tliomas Indian School 
The Thomas Indian School 

chapter's bowling team topcyed the 
league at the Ten Pin Tavern in 
Gowanda. Team members are 
Fred Hebner, Lester Bell, Wayne 
Reuther, Bob Wells, Bob Strang, 
Arnold Samuel, and Andy Samuel-
son, captain. 

Andy Samuelson, president of 
the Gowanda Softball league, was 
elected president of the men's 
bowling league for the coming 
year. 

Bob Wells has transferred to 
Gowanda State Hospital. Thelma 
O'Brlan, housemother, has accept-
ed a job at the Methodist Home 
in Williamsville. She and house-
mother Dorothy Bowers, who Is 
resigning to become a housewife, 
were given a farewell party by 
Gladys Varney, 

The U. S. Army has drafted Mr.' 
Carey. Ray Beebe Is vacationing 
in Hudson. 

Brooklyn State Hospital 
Congratulations to Mr. and Mi's, 

Thomas Dri.skill on their tax ex-
emption a baby boy. Good luck to 
Dr, and Mrs. Norman Runsdorf on 
their little bundle of joy, a baby 
boy. 

W e are very glad to have with us 
Drs. S. and Maria Korol jow who 
are visiting the hospital for re-
search purposes. The doctors are 
from Marcy State Hospital. 

W e wish many years of hap-
piness to Mr. Daniel Ausso on his 
recent marriage. 

Congratulations to Miss Chris-
tine Mahoney on her promotion 
to practical nurse. To Mr, Joseph 
Labita on his recent promotion 
and transfer to Manhattan State 
Hospital as institutional patrol-
man. Good luck to Robert Hertz-
endorf who recently resigned from 
the hospital to assume a position 
in the operating room of the Jew-
ish Sanitorium. 

Brooklyn State Hospital is hav-
ing "Open House" for the com-
munity on May 5, 1956 at 1 P. M. 
in the Assembly Hall. 

Dr. and Mrs. John Bianchi re-
cently celebrated their 25th Wed-
ding Anniversary. Their many 
friends and co-workers wish Dr. 
and Mrs. Bianchi many more hap-
py years of wedded bliss. Congra-
tulations to Mr. and Mrs, Robert 
Loughlln who are celebrating their 
25th wedding anniversary on May 
10. 1956. Good luck to Bob and 
Mary. 

Recent word from Mr. Leo Sloan 
who has been called Into the 
Armed Forces as a First Lieuten-
ant. We wish him all kinds of good 
luck. 

Our best wi.shes go to Miss 
Deutsch, Occupational Therapy in-
structor on her recent marriage 
to Dr. Plot nick. 

Sincere sympathy to the fam-
ily of Mrs. Alice McNeil, an em-
ployee at the hospital for a num-

NYC Sanitation Hopper 
BY JOHN W. RUSSELL 

On Mother's Day, more than 
2,500 sanitatlonmen received Com-
munion at St. Patrick's Cathedral. 
On that same morning Commis-
sioner Andrew W. Mulrain pre-
sented a silver chalice to our chap-
lain, the Revefend f ranc is Flat-
tery. Make your reservations Dow 
for the testimonial to be given to 
Father Flattery on June 6. 

After a busy morning, a large 
turnout of Anchorites returned In 
the evening to St. Patrick's Ca-
thedral to attend the ninth annual 
Holy Hour In honor of Our Lady 
of Fatima, sponsored by the Su-
preme Anchor Clubs of America. 
Sanitation branch 39 took an ac-
tive part. 

I t was also a busy day for Car-
dinal Spellman who officiated at 
both ceremonies, stating that he 
welcomes the sanitation groups at 
all times. 

Boys in the snow and control 
office sure are glad to see that Bob 
Allison's wife made a quick re-
covery and are home from the 
hospital. Vincent Frazzitta Is 
proud that his son, Bart, made the 
St. Michael's varsity baseball team 
in his freshman year. Former 
Deputy Chief of Staff Will iam 
Murtha, after a short retirement, 
died. 

Bowlin? Team Finished Third 
The Sanitation bowling team 

finished third In the Mayor's mu-
nicipal bowling league. They wert 
trying hard to win the champion-
ship for the third time. All they 
need Is one more championship 
and they will keep the Impelleterl 
trophy permanently. They were 
high average team in the league. 

Everyone In the department 
seems to want to join the Boy 
Scouts, A public preview was held. 
Official opening Is scheduled fffr 
May 19. I t Is the aim of the Great-
er New York Council to make 
Sanita the outstanding scout camp 
in New York State. Among those 
who will attend the opening day 
ceremonies are Mayor Robert P. 
Wagner, Commissioner Mulrain 
and John T. DeLury. Hundreds of 
sanitation men are expected to at-
tend. 

Sanitation worker Wil l iam E, 
Regan of Bayside Queens, found 
$155. In a litter basket he was 
emptying on 33rd Street between 
Lexington and Third Avenues and 
turned it over to the Chief Cleric 
of the Department. 

All men who live in Richmond 
are expected to attend a Softball 
game and picnic to be held the 
latter part of this month, at 
Rh^inhardt's Oval between the 
main office. New York, and some 
of the outstanding sanitation soft-
ball players of the Island, manag-
ed by Jim Cavorely. 

Certified Sliorthand 
Reporter Test June 28 

The annual examination of 
shorthand and stenotype reporters 
for the certified shorthand report-
er certificate will be held on 
Thursday, June 28, In New York 
City. Applications must be filed 
with the State Education Depart-
ment, Albany, N. Y., not later 
than Monday, May 28. 

An applicant must be over 21, a 
citizen of the United States, a 
resident of the State, and have 
successfully completed four years' 
study In a high school recognized 
by the Board of Regents, or pos-
sess the equivalent. He must have 
had technical training in verbatim 
reporting on matters Involving 
law, medicine, and science and 
produce proof of five years' exper-
ience in stenographic work. 

Candidates must supply their 
own typewriters, shorthand note-
books or stenotype machines. 

ber of years, who recently passed 
away. Mrs. McNeil has always 
been a very kind, understanding 
person especially in the care of 
psychiatric patients. She will be 
missed by everyone. 

Our best wishes go to Mr. and 
Mrs. Frank Eulie who recently 
moved to their new home In Long 
Island. 

Audrey Catalano is going on ma-
ternity leave. W e hope that all her 
troubles will be little ones. 

The next speaker at the Psychi-
atric Forum on Thursday, May 10, 
1958 at 8:30 P. M. will be Dr. 
Franz Kallmann. The topic will be 
"Heredity in Mental Illness." 

Convalescing In Sick Bay this 
week are: Margaret Jeronsky, 
Rita Clifford, Edward Farrell, Syd-
ney Hatoff , Rees Owens, and 
Grace McCarron . 

Public Works, 10 
The Public Works Chapter, Dis-

trict 10 will hold its annual meet-
ing on June 15, according to chap-
ter president Hamann. Officers for 
the coming year will be elected at 
this meeting. 

Plans for the meeting, were 
made at the chapter's last execu-
tive council meeting, where a 
membership committee was ap-
pointed which was Instructed to 
conduct a drive for new members 
among field and office personnel. 
Charles Culyer, CSEA field repre-
sentative attended the executive 
council's meeting. 

Bear Mountain 
l i i e Bear Mountain chapter 

honored eight employees, who re-
tired during the past year, at its 

eleventh annual dinner at the 
Bear Mountain Inn, Angelo Don-
ate is chapter president. 

Principal speakers were A. K . 
Morgan, general manager. Pal i -
sades Interstate Park Commission, 
and Frank Casey, field representa-
tive, CSEA. Era.stes Vanhouten, 
Bear Mountain police captain, was 
master-of-ceremonies. The din-
ner was attended by 230 chapter 
members. 

Long Island Parks 
The following Long Island Inter-

County State Park chapter officers 
were installed by Judge Maccaro 
at the American Legion Hall la 
Wantagh. D. Kehoe. president; 
E. Somol, 1st vice president; A. 
Takacs, 2nd vice president; K . E, 
Cermes, treasurer, W. Walsh, fi-
nancial secretary, P. Bennett, re-
cording secretary; A. Melgel, cor-
responding secretary; R- Hines, 
sergeant-at-arms, W. Ryan, assist-
ant sergeant-at-arms. 

The newly elected officers 
members of various committees 
thanked the outgoing officers f o r 
its efforts In behalf of the chapter. 

St. Lawrence 
Final arrangements have been 

completed for the ninth annual 
dinner and Installation of officers 
of the St. Lawrence chapter. Coun-
ty Division, CSEA, Wednesday 
evening. May 23 at the Gran View, 
Ogdensburg. 

Reservations are to be return-
ed to the Social Chairman, Miss 
Virginia Aldous, Canton, by May 
21. 

Among guests will be John F. 
Powers, CSEA president, and Ver-
non A. Tapper, Joseph E. Loch-
ner, executive secretary, CSEA, 
will be the principal speaker. 

Therfe will be dancing and en-
tertainment by the Wel fare De-
partment sextet, Maxine Stone, 
Vlrgina Aldous, Barbara Irish, Sal-
ly Ellis, Loretta Corcoran, and 
John Gorman. 

Tompkins 
Delinquent dues payers will have 

their accident and health Insur-
ance cancelled unless they settle 
their accounts Immediately, ac-
cording to Allan Marshall, presi-
dent of Ithaca's Tompkins chap-
ter, who has been so advised by 
headquarters. 

News notes: Adeline Lull, City 
Chamberlain and chapter treas-
urer, who was hospitalized with • 
fractured hip last Februarjr U 
home again. Lorraine Williams, 
member of the County hospltal'l 
nursing staff is back at her posi 
after vacationing In Chicago. 



BANNERS WAVE AT THE GRAND 
OPENING OF ALBLU HOMES 

Comprising 6'/2 rooms with l'/2 baths, full basement and garage, these all-brick 
cne-famiiy homes are priced at $21,000 at the Alblu Homes community on East 
B8th Street between Avenues L and M in Brooklyn. Other innovations include a 
panoramic picture widow in the kitchen and built-in Dutch oven plus full front 
porch. Al Rosenblum, builder, reports that VA and FHA motgages are available. 

3 Vacancies to Be Filled 
On UFOA Executive Board 

The New York City Uniformed 
Fire OJficers A.ssociation, meeting 
at the Hotel Martinique at 8:30 
P .M. on Thursday, May 17, will 
receive nominations for three va-
cancies in the executive board— 
battalion chief, captain and lieu-
tenant representatives. The incum-
bents, ineligible under the UFOA 
constitution to succeed themselves, 
are Chief Martin T. O'Connor, 
Captain Joseph A. Lawler, and 
Lieutenant Patrick J. Keating. 

The petitions will be return-
able at the July meeting, the date 
cf which Is to be announced. The 
election will be held within one 
month thereafter, with the Amer-
ican Arbitration Association off i-
ciating. 

Little Green Book's 
New Edition Issued 

The 1956 edition of The Little 
Green Book, technically titled The 
OfBcial Directory of The City of 
New York, is on sale now for $1 
at room 2213, Municipal Building, 
New York 7, N. Y. 

Printed on bible paper, the book-
with the kelly-green velour cover 
Is known for the accuracy of the 
Information It contains. 

A chronological history of the 
City from 1924 to date, material 
about City, State and Federal 
agencies and their key officials, a 
complete telephone directory of all 
government agencies, names and 
locations of all the parks in the 
City, and where to go to get a 
marriage certificate are but a few 
of the subjects it covers. F i f ty -
three pages are devoted to licenses, 
permits and how to secure them. 

There will not be a second print-
ing. 

Will iam Viertel, supervisor of 
The City Record, edited the vol-
ume, which contains information 
often used as a basis for civil serv-
ice examination questions. 

Actress Crowned As 
Chest X-Ray Queen 

Andrea Bloyne, shapely Minne-
iota-born stage and television 
•tarlet was crowned "Miss Chest 
X -Ray of 1956" when the New 
York City Health Department 
•taged a parade launching Us 
drive to wipe out tuberculosis in 
the South Bronx. 

The area comprises a sector In-
cluding 48,000 persons, bounded 
by Webster Avenue, Prospect Ave-
nue, 161st Street and Crotona 
l ^ rk Soutb. 

All terms are for three years 
each. 

Charles Halloran, Deputy State 
Industrial Commissioner, will be 
guest of honor. 

President Henry J. Fehling urg-
ed all members to attend, as other 
Important matters also are on the 
agenda. 

Wagner to Answer 
Questions at Dinner 

Mayor Robert F. Wagner will 
answer questions at the 59th an-
nual dinner of the Citizens Union 
at the Park Lane Hotel on Wed-
nesday night. May 16. 

Also on the dais will be City 
Administrator Charles F. Preusse, 
City Planning Commission Chair-
man James Felt, Budget Director 
Abraham D. Beame, Police Com-
missioner Stephen P. Kennedy, 
Fire Commissioner Edward F. Cav-
anagh, Jr., Health Commissioner 
Leona Baumgartner, Welfare 
Commissioner Henry L. McCarthy, 
Sanitation Commi.ssioner Andrew 
W. Mulraln, Traffic Commissioner 
T. T. Wiley, Air Pollution Con-
trol Commissioner Leonard Green-
burg, and Will iam R. Peer, secre-
tary to the Mayor. They will ans-
wer questions, too. 

Mrs. Nathaniel Singer, 993 Fi f th 
Ave., New York 28, N. Y., is chair-
man of the committee. 

ChMrlul, charming 
•ln(l« roomt from 

$65 
H f nontli* 

Ho/e/ 

Guests tnjoy FREEi Salt witer 
iwlmmlng pool, ilr-conditioned 
gym, tclentlfle dry-hot & i t u n t 
rooms, nightly (ntertainment, TV 
lounge, game rooms. Wikt up 
ind Live—«t the thrilling, thrifty 
St. Georgel MAin 4-SOOO. 

* tM ttlngmlit^ 

ST.6EOIIOE 
C U R K ST., BROOKLYN 
CUiik Sl. tie. 7ih Ave. IIT wb. I> ksitl 

A KeimofJ HOtHTMITY Wote/ 

R E i i L E S T A T E 
Brooklyn's Best Buys 

APARTMENTS - HOMES - COOPERATIVES 

BROOKLYN 
NEW 2 FAMILY BRICK 

t i / j RMS (3 BEDROOMS) 
l i/ j BATHS — G A R A G E 

PLUS A 3 ROOM RENTAL APT. 

One fare zone. All mod. improve-
nnent. Nr. ihopf, fchools—Hou:es 

of Worship 

POPOVER REALTY GO. 
U51 • 1655 59th STREET 
Bet. 16th & 17th Ave$. 

FLATBUSH MARINE PARK 
BRICK BUNGALOW — $16,950 
0< -̂Minano.v .4',2 ultra nioilorn rnis,. 
tmlort'd t i l (#bnlh, etall shower, phis 
in«'ome from rni. rontetl baticnu-nt. 
Near park, Bchools, fctorrs. 

NEWMAN REALTY 
1627 E. 18th St.. Bklyn, N. Y. 

ES 5-6000 

BROOKLYN 
i aoom home on lO ir lOU plot In onr 
ot Flatbushd' nicirc exclusive ntMcli-
oorhoiide. $16,900 

H O L L I S T E R 
/ «'J00 Church Avenue 

IN a-isoo 

SHEEPSHEAD BAY 
$1000 Gl Cash Buyi 

7 yp olil 1 family bricU. .3 bP*lroonis. 
Holl.vwooU kitchen and bnth Rciilable 
sttulio walk-in apt Oarage, automatic 
heat. $15.!)00. 

C A S E R T A 
1484 ri.ATBlSIl WE. - 11. 0-1100 

RESORTS 

DEEP HOLLOW INN, Montauk 
Point, N. y . Delightful Inn for 
GO—All activities Pool & Ocean— 
Rcduced Rates Now — Booklet — 
Montauk Point 8-2466. 

DANIELS. Joseph E.—In nui-suanie ol 
an order o l Honorable (Jeoiee Krauken 
ihnler Surrogate ol tUe i.'jiiuty oJ New 
VorU, NOTICE is hereoji t ivec tr uJI per 
•one having clainie asaiuBl JosepU E 
Daniels laie oJ the Couiiiy o l New York, 
deceased, to present the <an.e wiih touch-
e n tbercol. lo the subecriber at his place 
of transacting business at the ollice ol 
Mclnnca & Gamble hie attorney's at 651 
Kilth Avenue. In the Horouth o l -Man 
hittan. City »nd St i i e o ' New Vcrk, 
on or bclore July 10th, 1966 Dated 
New York, January S, li )66. 

HAVMOND K MICBKLSO.N 
Executor, 

Mc lNNES & GAMBLE, 
Attorneye lor Executor 

561 Fi l th Avenue, New Tork 17, N I 

BOAG. A N N A B . .—P l l ^U , 105B.—CITA-
T I O N . — T h e People o l the Stale of New 
York. By the Grace o l God Krce and Inde-
pendent. TO MILDUED BETTS and HOW-
ARD BETTS whose whereabouts are un-
known, if l iving, and if they be dead to 
their heirs at law. next o l kin and dis-
tributees whose names and places or resi-
dence ai'e unknown and it ihey died subse-
Quent to the decedent herein, to their ex-
ecutors, adniinislrators, let'atees. devisees 
ab&ignees and successors in Interest whose 
names and places o l resilience are unknown 
and to all oiher heirs at law, next o l kin 
and distributees o l ASSA B. BOAG whose 
names and places or residence are unknown 
and caiuiot be ascertained, send ijreciiini ' 

Wheras, DOCGLAS B. BOAG. who re 
•ides at 1:43 West I'-lih Street, New Vork. 
the City o l New York, has lately ainilied 
to the Surrotate's Court o l our County o ( 
New York to have a ccrtain instrument in 
wrilinir bearing date July. lO^'S relatinK to 
both real and personal propei-ty, duly 
proved as the last will and testament of 
A N N A B- BOAG, deceased, who was at the 
time of her death a lesident o l 24:1 West 
I'Jth Street, New York, the County of New 
York. 

Therefore, you and each of you are cited 
to show cause belore the Surronait s Coui t 
of our County o l New Vork, ot the Hall o l 
Hecords in the County o l New Vork, on 
the Slid day o l July, one thousand nine 
hundred and lilty-six, at hall-past ten 
o'clock In the liirenoon of that day, why 
the said will and testament should not be 
admitted to probate as a will o l real ami 
personal property. 

In testimony wliereol we have caused 
the seal of the Surrogate's Court of the 
said County o l New Vork to be heiennlo 
aHixed. Witness, Honorable William T. ( ol 
llni, Suriogate of our said County of New 
York. at,«ald county, the 2nd day of Hay 
in the year of our Lord one thousand nine 
hundred and f i f ty six. 

ALBLU HOMES 
in BROOKLYN 

E. 58th ST. BET. AYES. L & M 
NEW 1 FAMILY 

SEMI-DETACHED 
SOLID BRICK HOMES 

6V2 Rms., 3 Bedrooms, IV j Baths, Full Basement 
and Garage, Can Be Converted to Legal 2-Family 

10% Down fo Vets, Plus 30-Year 4-/2% Mort- 5 
gage • Liberal terms for Civilians—All modern i 
Improvements • Near Schools, Shopping, trans- ^ 
portation and Houses of Worship oProfession- 4 

al Corner Available ^ 
aaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaas 

DIRECTIONS: Belt Parkway to Flatbush Ave. exit to Utica Ave. Utica 
Ave. to Ave. L, Right on Ave. L to East 58th St. Right on East 58th St. 
to Model Home. Model phone; ES 7-9424 

LOT OWNERS 

Homes Built on Your Lot 
(Summer or All Year) 
Low Prices—Easy Terms 

GEM BUILDERS Inc. 
233 W. 42nd St., N. Y. C. 

Wl 7-2551 
IMMEDIATE DELIVERY 

Write or phone for 
New Catalog " C " 

^Open Daily 9 to 5; Sun. 10 to 34 

Ueul) 
/•/ PHll.lP A IMINAHl E. 
Clerk of the Surrufftlc s Court 

Sound REAL ES-
TATE Investment 
Opportunity 
A » little a.s ifl.11(11) 
riiikcs you a en-
owner of a laitJe, 
modern, rental in-
c o m e apai imni l 
house, Thi.s invest-
inent olferine" avail 
able only to rewi-
dcnts o l New York 
Slate. 
'VV'iite: ni'iit, r . or 
Call : WO 4 

The SIRE PLAI4 
] I 5 I'hambers St. 

New Vork 7, N. V. 

LEGAL NOTICE 

At a Special Term, Part 11 of the City 
Court ot the City o l Ni w York, held in 
and lor the County o l Bioiix, at the 
Court Hoube located al 801 Urand Con-
course, Bronx, New Yoik, on the WH' 
dav o l May, 195U. 
P R E S E N T : Hon. Juhus J. Gans, Jnt lue 
In the M.itter ol the Applieation of 
EDWAKD .T. SCHLICHTHORNLEIN and 
M A R Y SCHLICHTHORNLKIN . For leave to 
ehank'n their names respectivel.v lo 
E D W A R D J. SCHLICH and M A R Y 
SCHUCH 

Upon rcadinii and flliiii: the annexed 
petition o l Edwaid J. Sehlieluhurnlein 
and M.iry Schliohthoinlein verilieil the 
ISth day of April , 11(50 and upon the 
birlU certill.:ates o l the said Edwai'd J. 
Schliehthornlein number and Mary 
Sehlichthornlein number U'.'l)(i4 all at-
tached hereto, and it apt^'arinif that there 

nu reasonable obieetion to the eliauk'e 
of named propowd. it is 

ORDERED, that Edward J. Sehliehthorn 
lelii and Mary Schliehthornlein are hereby 
authorized to afcsunie the names of Eilwurd 
J. Sehlieh and Mary tfehli<-h ret)|)ertivi;<v 
and '-to be known by no other names on 
and after the IMth day of June, IIISH 
provided that this order and the papiiK 
on which It i* Kranled be entered with the 
Clerk ot this Court within ten i i n i d a j » 
and that a copy of thi;* order be luiblibhed 
on . » in the C IV IL SEKVK E LEADER, 
a newspaper published in Bronx County 
within twenty 1^0) days alter the entry 
thereof .'inil that an attiilavit o l publieatiou 
be lileil with the clerk o l this Couri 
within lorty 14(1) days after the inahins 
ol this oriler, and it is lurther 

ORDERED, that H copy o l thi> order b» 
•Brved upon the chairman o l the Local 
Draft Board No. 25. in the BorouKh ol 
the Bronx, within twenty ilajs Irom the 
date hereof, and prool o l such » e i v i e » 
•hall be llied and received In the oIHe* 
of the Clerk of the City Court of the 
City of New Vork, County of Bronx, 
within ten daye after sueli service, and 
it is lurther 

ORDERED, that a copy ot this order 
be served uiion the Mount Vernon Bavings 
and Loan Association of 40 East Ist Street, 
Mount Vernon, New Vork. within twenty 
days Irom the date hereof, and prool of 
siieh servico shall be filed and reeordert 
In the oltlee of the Cierk ot the City 
Court of the City of N. w York. County 
of Bronx, within ten da)a sfter euch 
service. 
ENTER: JIXIVS J. CANS J. C. C. 

LOT OWNERS 
Low CoHt >nm»Mer-Yeili- Km lloitu'f< 

Cl'STOM I l l l L T - l KOOMS 
AM) B.XTII 

FlnanehiE M J A ^ n «'.>«0 
Arranged 9 I ) 9 D U Down C i K c S ^ 

B U I L D E R S , I N C . 
239 E. 40th St., N.Y.C. MU 7-8972 
Models on Display. -Ask for CataloR I, 

Daily & Sat. 1I-5 Sunday lil-;t 
FREE PARKINCi 

QUEENS 
FLUISIKNO 

3 RMS f s . i ; 4 RMS f l i : ! : 4 ' i RMS f j O T 
5 R.MS (M BEDRMSI $11'^ 

NO COMMISSIONS 
0,'cn lo 0.1)0 PM daily: 7 I'M Sa.t-Snn 

7:; .11 Mai.l St (cor 7S rd) Ki w Gdne Hi » 

LEG.AL NOTll t 

THE PEOPLE OP THE STATE OK N K W 
VORK By Ibe Grai?e of Ood Free and In-
dependent To L O T T I E KETl 'H i : i -L 
THE PUBLIC A D M I N S T R A T O K OF T H E 
COUNTY OF NEW VORK. 
Send tircctin?. Upon the pelitinn ot THOM-
AS KETCHELL who resides at Ea.-t 
5Sth Street .New York, N iw York yoa 
and caeh o l you are heri.'by eileil to show 
cause befoie the Surrotrate's Court ot Nt w 
York County, held at the Hall of Records 
in the County of New York on the '. '̂-nd 
day of May, 11)50. at half-past ten o ' . loek 
in the forenoon of that day, why leltei-» 
of administration on the goods, chatti is 
and ciedits of JOSEPH A. KEITI IELI . , . 
also known aa JOSEPH KETCHKLL . .le-
ceaseil. late of 407 Columbus Avenue, 
New Vork. New York, should not issue to 
the petitioner herein and why Lott ie 
Ketchell, If she be alive, should not he 
deprived of any distributive share of the 
estate of the aforesaid dceeili-nt for Lt/ 
abandonment of the above decedent 
In testimony whereof, we have car,»ed 
the seal of the Surroirate's Court ot the 
said County ot New Vork to be hereunto 
ttttixed. 

Witness, Honorbale Georse Franken-
thaler a Surrogate of our eaid county, at 
the County of New York, the I ' i th day <.f 
April in the year of our I.oi-d one thous. 
and nine hundred and f i f ty six. 
(Seal ) 
P H I L P A. DONAHUE, Clerk of the Sur-
rogate's Court 

C.AMBIAIRE, CELESTIN P I E R R E — C I T A -
T I O N — P . 1174, 1U50.—The People of the 
State o l New Vork, By tlio Giace of God 
Free and Independent, To A D R I A N CAM-
BIA IRE, M A R I E GANTOII , FRANCOIS 
LEON GANTOU, E T I E N N E T T E .MAKJD 
VAYSSETTES. H E N R I E T T E JOSKPI l lNB 
V I A L E T T E , Y V O N N E A N N A LaFLEUH, 
GEORGETTE LOUIS CAVLl-fC. ROGKH 
JOSEPH CAMBIA IRR , A N D R E CAMBl 
A IRE, M A R I E A N D R E ROI 'VE, the m >1 
of kin and heirs at law of CELEST IN 
P I E R R E C A M B I A I R E , de.eased, tend 
sreeting: 

Whereas, M A R G U E R I T E C A L L A N . who 
resides at 5ua West l l 5 l h sti-eet, t i e 
City of New York, has latily ajiplii-d to 
the Surrogate's Court o l our County of New 
Vork to have a certain instrument in writ-
ing bearing dato June 20, l !i,'i,-). rclatii » 
to both real and personal pioperty. duly 
proved as the last will and tistan'ient of 
CELESTIN P I E R K E CAMBIA l l tE , dec as-
ed who was at the time ol his death a 
resident of SilfJ West 145th Street, the 
County of New Vork. 

Therefore, you and eaeli of you a e 
cited to show cause before the Surrogates 
Court of our County of New Vork. at the 
Hall ot Records In the County ol New ior l i , 
on the 1st day of June, one thoueund 
nine hundred and f i fty six. at lialf past 
ten o'eloek in the foienoon o l that dale, 
why the said will ami teslament sliouhl 
not be admitted to probate as a will o t 
real and personal pro|»rty 

In testimony whereof, we have cauKd 
Uie se j l of the Surrogate's Court of li.e 
said County of New Yoi k to he her. unto 
atlixed. Witness. Honorable George Fran-
kenihalcr. Surrogate of our said Couni j 
o l New York, at said county, the IRth day 
of April In the year o l our l.oid i>i,e 
thousand nine liundred and f i fty six. 
tbeal ) 

P H I L I P A DONAHUE 
Clerk ut tU* jjuriogalt i C^oit 



Inside Story of Assn. Legislative Campaign 
COUNSEL'S REPORT 

An exciting and fruitful ses-
sion of the New Vork State 
Leeislature recently e n d e d . 
During the days the State's 
lawmaking body sat in Albany, 
the Civil Service Employees 
Association worked with great 
energy and skill to promote 
the welfare of civil servants. 

To date, The LEADER has 
reported on legislative action 
as It occurred. To show fur-
ther the CSEA activities, and 
their results. John J. Kelly, 
Jr., Association associate ccun-
sel, in this issue continues an 
interesting and stimulating re-
port on what happened dur-
ing the session and explains 
what it means to civil service 
employees.—The Editor. 

By JOHN J. KELLY. Jr. 
Having dealt with salaries and 

reduction of hours in earlier in-
stallments, and with retirement 
legislation in some detail last 
week, tliere still remains a variety 
of measures, some of general and 
some of only special interest to 
public employees. 

Harness Racing Jobs 
Disapproval by tiie Governor of 

Assembly Rules Intro. No. 3920. 
Print 4764, was a great disappoint-
ment to all public employees as a 
matter of principle, will as a prac 
tical dollar-and-cents matter to 
many public employees living in 
tlie vicinity of harness racing 
tracks. 

Tlie bill would have permitted 
any public employees" except law 
enforcement officers or employ-
ees of law enforcement agencies, 
to work part-time at harness rac-
ing tracks, provided th«ir pub'^ 
salaries were less than $7,500. The 
bill, however, permitted local leg-
islative bodies, or in the case of 
State employees, the Civil Service 
Department or department for 
which the employee worked, to 
prohibit such part-time employ-
ment by appropriate rule or regu-
lation. 

In disapproving the Rules meas-
ure the Governor said in a memo-
randum: 

"The law presently permits cer-
tain employees of local units of 
government to work at race tracks 
at night, holidays or during vaca-
tion periods and thereby enable 
them to supplement their govern-
ment salaries. 

"This hill seeks to extend this 
opportunity to state employees, 
other than those connected with 
law enforcement agencies, but 
then places on the State Civil 
Service Commission or heads of 
State departments the responsi-
bility of determining the particu-
lar categories entitled to work at 
the race tracks. 

"The State Civil Service Com-
mission feels that the determina-
tions of the categories Is not a 
civil service matter. Vesting the 
iespon.sibility in the Civil Service 
Commission 'or the heads of State 
departments,' with each having 
the right to adopt rules for ex-
clusion, could only produce great 
confusion and conflict which 
would not ultimately Inure the 
benefit of state employees. 

The best way to proceed Is to 
have the Legislature pass legisla-
tion which will definitely describe 
the categories of state employees 
and the restrictions and conditions 
which the Legislature deems es-
sential In public interest. 

While I appreciate that It Is of 
great help to many employees, 
especially those with families, to 
supplement their salaries, for the 
reasons stated the bill Is disap-
proved." 

\tiiy CSEA Bill Fulled 
The Association sponsored a 

Milmoe, Intro. 1654, Print 1756,, 
measure introduced by Senator 
and Assemblyman Noonan, Intro. 
2371, Print 431B, similar to the 
Rules bill except that the A.ssocia-
tlon bill did not prohibit such em-
ployment of employees of law en-
forcement agencies, and did not 
contain the provision about the 
Civil Service D.-i/ Ulment or other 
Stale departments and local leg-

islative bodie.s. Because the Leg 
Islature felt It was essential that 
employees of law enforcement 
agencies be excluded, the A.ssocla 
tlon bill failed of passage and the 
rules bill received legislative ap 
proval. 

In our opinion, the enactment' 
of the original legislation In 1954 
prohibiting such employment, and 
the failure to remedy the situa-
tion thus created in 1955 and 1956, 
Is most unfortunate. The original 
legislation was a product of what 
might best be termed the hysteria 
which attended the harness rac-
ing scandals which received so 
much publicity In 1954. The pub-
lic employee was certainly neither 
the culprit, nor the logical target 
of corrective legislation. 

Concerted efforts of this As-
sociation and other employee 
groups to remedy or remove the 
unwarranted discrimination, In 
each of the last two years were 
thwarted by expcutlvp vp'̂ o of leg-
islation on this subject which 
passed the Legislature. 

Discrimination Charges 

At present, in addition to the 
broader discrimination between 
public employees as a whole and 
the rest of the citizenry, there Is 
an additional discrimination 
against state employees. The em-
ployees of the political subdivi-
sions are permitted, with local leg-
islative approval, to work at har-
ness racing tracks provided their 
public salary does not exceed $5,-
000. However all full-time State 
employees are prohibited from 
such part time employment irre-
spective of salary. 

We cannot agree with the tenor 
of the Governor's veto message in 
which he states that the determin-
ation of the prohibited categories 
is neither a civil service matter, 
nor one for each State depart-
ment. Strict legislative definition 
of the prohibited categories of 
State employees, as suggested by 
the Governor, Is subject to all the 
criticisms of the inflexibility of 
legislative classification. It seems 
to us mere removal of the pro-
hibition against such employment 
would leave the matter where it 
properly should be, within the ex-
ercise of appropriate administra-
tive discretion by the appointing 
authority. At present in practical-
ly all areas except harness racing, 
outside employment of public em-
ployees is a matter which is within 
the discretion of each appointing 
authority. We feel that the same 
discretionary power should exist 
in the field of part-time employ-
ment at harness racing tracks. 

Prison-Guard 40-Hour Week 
In the first installment of this 

series we pointed out that there 
was before the Governor Senator 
Williamson's Intro. 75, Print 75, 
which would provide a 40-hour 
week to prison guards without loss 
of pre.sent compensation. The 
Governor has since vetoed this 
legislation with the following mes-
sage: 

"This year, at my direction, the 
State has begun ta abolish the 48 
hour week of institutional employ-
ees. Those who formerly worked 
48 hours a week are being placed 
on a 44 hour week with no loss oX 
pay. Other institutional employees 
who heretofore worked 44 hours 
a week are being placed on a 40 
hour week, again with no loss of 
pay. The present bill would disrupt 
this orderly procedure. The bill 
is disapproved." 

The Governor's action could 
have been prophesied because he 
had already approved legislation 
discussed earlier, reducing hours 
from 48 to 44 and from 44 to 40. 

Equal Salaries on Promotion 
Chapter 898 of the Laws of 1956, 

introduced In the Assembly by 
Mrs. Strong and co-sponsored In 
the Senate by Senator Hults, 
sought to correct an Inequity 
which arose out of the Installa-
tion of the 1954 salary legislation. 

In certain cases because of the 
operation of Chapter 307 of the 
Laws of 1954 certain employees 
who are promoted between Oc-
tober 1, 1953 and April I. 1954 
were receiving a lower salary than 
those persons lower on the same 
list who were promoted after April 
1, 1954. Approval by the Gover-
nor of this measure Insures that 

such employees will receive at 
least the same salary which they 
would have received If they were 
promoted after April 1, 1954. 

While not of great importance 
to any except those several hun-
dred directly affected In their 
pocketbooks. It is refreshing to 
note that legislative and executive 
attention Is being given to such 
problems, which though small In 
themselves, are extremely detri-
mental to the morale of career 
employees. 

Park Patrolman Hours 
Senator Brydges, bill, Intro. 229, 

Print 229, co-sponsored by As-
semblyman Curto, was vetoed by 
the Governor. This bill would 
have provided a 40-hour week for 
park patrolmen. 

The situation covered by the bill 
was one of the least publicized but 
most Inequitable which existed in 
State employment. The park pa-
trolmen, so far as we know, were 
the only group of public employees 
regularly working hours in excess 
of 40 whose salaries were allocated 
under the Civil Service Law, who 
received neither overtime compen-
sation nor time off for overtime 
hours. This legislation for this 
year and for several years past 
had been designed to correct that 
situation. 

Fortunately, however, the veto 
of the Brydges-Curto bill did not 
imply executive inattention to this 
matter. As a part of the overall 
salary negotiations this past year, 
the matter was thoroughly discus-
sed. The administration agreed 
that the situation should be cor-
rected and in its executive budget 
provided sufficient new positions 
for park patrolman to enable the 
commencement of a 40-hour work 
week for park patrolmen. 

The message accompanying the 
Governor's veto of the bill rea'ds 
as follows: 

"This year my administration 
has undertaken a program of re-
duction In the working week of 
all state employees who heretofore 
have worked more than 40 hours a 
week. At the present time, the Di-
vision of the Budget is develop-
ing plans which will benefit all 
state park patrolmen and will ul-
timately result In a 40-hour week 
for them. This bill would disrupt 
that orderly procedure as its ef-
fective date is April 1st, 1956. The 
bill is disapproved." 

Veteran Legislation 
The Governor's veto of Assem 

biyman Demo's Intro. 3140, Print 
4231, was disappointing. Under 
the existing provisions of the Law, 
veterans in State, counties, towns, 
cities and villages receive a leave 
of absence with pay on Memorial 
and Armistice Day. Because the 
law did not specifically provide 
that veterans in all political sub-
divisions, and sclwol districts in 
particular, are included within the 
provisions of the bill some few 
veterans were denied leaves on 
these holidays In certain school 
districts last year. The purpose of 
the bill was to make clear that all 
civil divisions and political sub-
divisions including school districts 
were put on an equal basis with 
respect to time off for veterans on 
these patriotic holidays. 

Apparently through some mis-
understanding the Demo measure 
was vetoed. The Governor's mem-
orandum read as follows: 

" I have already approved Senate 
Intro. 237, Print 2578, which Is 
similar to this bill. The bill Is dis-
approved." 

Analysis of the bill to which the 
Governor refers as similar points 
up this misunderstanding. The 
senate bill that was signed pro-
vides for Inclusion of Korean vet-
erans In the time-off provisions. 
It does not, however, clarify the 
coverage of the bill to Include vet-
eran employees of all political sub-
divisions. 

We hope that this situation can 
be rectified at the next session. 

Laws on Subversives 
Chapter 310 of the Laws of 1958 

continued the temporary legisla-
tion authorizing the disqualifica-
tion of subversives from appoint-
ment to or continuance In public 
service. Early In the session there 
was some talk of the adoption of 
permanent legislation on this 

ject. The complcx problems of 
civil rights consistent with appro-
priate security measures In state 
service made it advisable to con-
tinue the temporary legislation 
for a further year with further 
consideration of the subject of 
permanent legislation. 

Governor Harrlman vetoed Sen-
ator Culte's Intro. 468, Print 471, 
co-sponsored by Assemblyman 
Preller which would have continu-
ed the Temporary State Commis-
sion to study and revise the Civil 
Service Law for a further year. In 
his veto message, more fully re-
ported in the April 24 issue of The 
LEADER the Governor pointed 
out that the Commission had been 
In existence since 1950 and that 
no "improved new Law has been 
produced and none is in the off-
ing." The Governor stated that in 
his opinion the "expenditure of ad-
ditional sums appropriated would 
serve no useful purpose". 

Whether oi- not one agrees or 
disagrees with the discontinuance 
of the so-called Preller Commis-
sion, we feel that all Interested In 
the career civil service and the 
merit system will continue to work 
toward necessary revisions and 
modifications of the existing Civil 
Service Law. This Association, as 
well as existing State agencies, 
will have the advantage of the rec-
ommendations and legislative pro-
posals which the Temporary Com-
mission has made. The Associa-
tion will of course continue to urge 
upon the Civil Service Department 
and the Governor those changes 
which the Temporary Commission 
has proposed which we feel advis-
able and in the interg.st of the 
public employee in State service 
and oppos.e those which are not. 

At the past session of the Leg-
islature the Temporary Commis-
sion did introduce a voluminous 
200 page bill encompassing most 
of their proposals for revision of 
the Law. The Association filed 
memoranda with the legislative 
leaders opposing the legislation in 
its present form on 10 or 12 mat-
ters of major importance con-
tained therein. Many other groups 
of course had similar opposition 
and as a result of the points thus 
raised, no attempt was made to 
pass the legislation at the past ses-
sion. 

mend this legi.slation and the Les-
Islature to pass it. 

Travel and Subsisting Allowances 

No to be overlooked as a legis-
lative accomplishment was the ap-
propriation of an additional $350,-
000 to permit Increased mileage 
and subsistence allowance to State 
employees. Initially this money 
was proposed In the executive 
budget, but was stricken therefrom 
by an amendment in the Legisla-
ture prior to passage. This 
amount v.'as restored In the sup-
plemental budget, however, by the 
Legislature after representations 
had been made as to the purpose 
of this appropriation by your As-
sociation and by other interested 
groups. 

As a result, on May 1st revised 
subsistence rules were promulgat-
ed by the Comptroller providing 
for a subsistence allowance in New 
York City ndt to exceed $13 a day 
and elsewhere in the State not to 
exceed $12. per day. These rates 
compare with the previous maxi-
mum subsistence allowance of $11. 
per daj, II there are to be other 
liberalizations in mileage or In 
specialized subsistence, these have 
not yet been announced by the 
Administration. 

Troopers' Resignation 
Chapter 134 of the Laws of 1956, 

which was introduced as a Budg-
et bill, successfully culminated our 
legislative campaign extending 
over several years to remove from 
the law a most unfair discrimina-
tion against state troopers. Until 
this year the law provided that 
resignation of a state trooper with-
out the consent of the Superinten-
dent of State Police was a mlsdea-
meanor. 

In this day and age It certainly 
•seemed extremely unjust and un-
fair to prohibit an Individual from 
resigning from this particular type 
of State employment at the risk 
of committing B crime. We are 
gratified that, following our con-
ferences with the Administration, 
ti;e Governor saw fit to recom-

A Veto and an Enactment 
Vetoed by the Governor was a 

Rules bill which would have re-
quired the Classification and Com-
pensation Division to give written 
notice of the reasons for denial of 
salary appeals. The Governor in 
his veto message pointed out that 
the Civil Service Department had 
opposed the legislation on the 
ground that the Director of Clas-
sification and Compensation has 
always given reasons In writing 
for his action in classification and 
allocation appeals except In con-
nection with the enormous vol-
ume of applications that accom-
panied the installation of Chapter 
307 of the Laws of 1954. 

While our Association supported 
this legislation and recommended 
its adoption by the Governor, we 
feel that It would be even more 
Important and desirable to have 
legislative provisions requiring 
reasons In writing on classifica-
tion and allocation appeals by the 
Appeals Board and by the Budget 
Director, who. of course, has the 
ultimate say in approval or dis-
approval of such matters. 

Chapter 313 of the Laws of 1956 
removes the previous statutory 
age limit for initial employment 
of armory employees. Previously 
the Law provided a 45 year age 
limit, or 50 year age limit, for 
those with five years service in 
the Guard. Removal of the age 
limit for such employment was 
consistent with and a part of the 
broad legislative program this 
year enacted of benefit to the re-
tired and aged. Many of these 
measures were commented on pre-
viously such as increased limit 
on earnings of retired employees, 
increased supplemental pension 
for certain retired employees, and 
the establishment of a pre-retire-
ment counseling service. 

Salaries of TB Employees 
Chapter 398 of the Laws of 1956 

is of interest to those employees 
who are assigned to or reassigned 
from TB positions. Previously the 
law provided that on assignment 
to a TB position an employee 
would receive a dollar increase of 
the difference between the mini-
mum of the grade from which he 
was assigned and the TB grade 
to which he was assigned. Since 
this amount was not always the 
same number of dollars required 
to place an employee at the same 
salary step In the TB grade, the 
result In most cases was to place 
an employee somewhere's in be-
tween rather than on the corres-
ponding salary step In the TB 
grade. The result of the amend-
ment is that on assignment to a 
TB posiiton the employee will 
move to the same salary step In 
the TB grade as he was in the 
non-TB grade. Similarly, when an 
employee is reassigned from a TB 
position he moves to the corres-
ponding salai-y step In the non-
TB grade. Thus an employee at an 
even salary step will remain on an 
even step irrespective of assign-
ment to or reassignment from TB 
grades. 

Chapter 311 of the Laws of 1958 
is of Interest to those employees 
who are first allocated to the sal-
ary grades provided In Section 40 
of the Civil Service Law. This 
Chapter authorizes payment of 
the minimum salary of the posi-
tion plus a number of Increments 
corresponding with the years of 
service of such employees prior to 
Initial allocation at a salary equal 
to or higher than the minimum of 
the grade to which they are allo-
cated. 

Also approved by the Governor 
was Chapter 646 of the Laws of 
1956, not commented on earlier, 
wnlch makes the same provisions 
for the granting of an Increment 
on promotion to employees com-
pensated under the provisions of 
the Education Law as does Chap-
ter 638 of the I.aws of 1956 for 
other State employees. 

(End of series.—Tlie Editor,) , 


