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Licensing M H Boarding 
Homes May Be Required 
Soon In Suffolk County 

RIVERHEAD — The first county bill in New York State regulating board-
ing houses that rent space to released mental patients was passed last week 
by the Suffolk County Legislature. 

The resolution was strongly backed by the Civil Service Employees Assn. 
Region I Mental Hygiene Task Force. Following its passage by the 18-member 
Legislature, the bill's sponsor, Legislator Martin Feldman (D-Dix Hills) called 
for staffing of adult homes and community facilities with state workers. 

Before it goes into effect, however, the new law has to be approved by 
County Executive John V. N. Klein, who vetoed a similar measure earlier this 
year because it was "unenforceable." 

The new law would be administered by the Health Department and pro-
vides civil and criminal penalties against those operators of adult homes who 
fail to secure a license or fail to observe standards set down by the Health 
Department. 

More than 2,000 former mental patients have been released in Suffolk 
County during the past 12 years. Dr. Feldman began drafting the measure in 

(Continued on Pagre 3) 

WENZL RECEIVES STANDING OVATION FOR AWARD 
Theodore C. Wenzl, who served as president of the Civil Service Employees Assn. from 
1966 ot 1977, received a standing ovation from delegates when the union's current president, 
William L. McGowan, presented his predecessor with a plaque in recognition of his many 
decades of dedicated service to the CSEA, and its members. From left are statewide social 
chairman Mary Hart, of Education Local 657; Dr. Wenzl, and Mr. McGowan. 

CSEA Endorses • • • 

JOHN H. PENNOCK HAROLD E. KOREMAN 

Supreme Court Judges 
Koreman & Pennock 

ALBANY—The Civil Service Employees Assn. has announced the 
labor union's endorsements of Supreme Court Justices Harold E. Kore-
man and John H. Pennock for re-election to the State Supreme Court, 
Third Judicial District, in the Nov. 8 general election. 

CSEA's endorsements of Justices Koreman and Pennock were an-
nounced jointly by CSEA statewide president William L. McGowan and 
Martin Langer, chairman of CSEA's statewide legislative and political 
action committee. It marks the first time the largest public employee 
labor union in New York State has endorsed Supreme Court justice 
candidates. Mr. McGowan said the endorsements "are indicative of the 
fact that CSEA has emerged as a major participant in political activities 

OTHER CSEA ENDORSEMENTS Pages 3. 16 

and elections at all levels in New York State, and in the coming days 
and months we will be endorsing candidates and actively participating 
in election activities from the office of Governor on down." 

The Third Judicial District of Supreme Court includes the counties 
of Albany, Rensselaer, Columbia, Greene, Ulster, Schoharie and Sullivan, 
and upwards of 100,000 CSEA-represented public employees work and 
reside in the district. 

In endorsing Justices Koreman and Pennock, Mr. McGowan and 
Mr. Langer said, "both individuals are held in the highest esteem by 
their peers on the bench and in the legal profession, and both represent 
the epitome of what citizens expect and demand from Supreme Court 
Justices—integrity, fairness, honesty, experience and the ability to 
administer the law with compassion and understanding of the needs 
of society." 

Mr. McGowan noted that "CSEA, by virtue of its business, is con-
tinually involved in legal proceedings, including at the Supreme Court 
level. We have presented cases before both Justice Koreman and Pen-
nock over the years, and we have won some and lost some. But what 
impressed us most with both these gentlemen of the bench was their 
integrity and fairness and complete understanding of the various as-
pects of the laws involved in arriving at their final decisions. Laws, 

(Continued on Page 16) 

McGowan: Help Carry CSEA Message 
By WILLIAM L. McGOWAN 

President. CSEA 
About the biggest thing to hap-

pen to the Civil Service Employees 
Assn. membership since the initia-
tion of payroll deduction of dues 
has been legislation creating an 
agency shop for your union in the 
State and permitting the agency 
shop in local subdivisions. 

This means that in the State de-
partments and agencies alone, 
more than 50,000 non-union mem-

bers will now pay your Association 
the equivalent of CSEA dues. The 
argument is that these people have 
been receiving the fruits of millions 
of dollars of CSEA-negotiated ben-
efits over the years and that it's 
only right they should carry their 
share of the financial load. 

Here and there, some people have 
called this new money a windfall 
but that's not the way I look at it. 
Every union needs money to run 
on; but it also needs a loyal and 

dedicated membership. We want 
these people to become carded 
members of CSEA. At this writing 
I am truly gratified by the several 
thousand membership enrollments 
coming from former non-union 
members. But we have to carry the 
CSEA message to everyone. 

If you know people on your job 
who still have not enrolled actively 
in CSEA, do your best to let them 
know what we are all about. For 

(Continued on Page 3) 
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Workers at Smithtown's new garbage disposal plant watch tons of refuge about to be put on conveyer 
belt. It will be eventually compacted into bales and stored in nearby landfill. 

Garbage Plant Is Going To Waste 
SMITHTOWN—Twenty Smithtown employees will be working in Long Island's largest 

and most expensive garbage disposal plant—if the state lets the $4.4 million facility 
operate. 

The controversial structure is a 60,000-square-foot trash compacting-recycling plant 
on 86 acres in King's Park. It 

to pay for only 30 percent of officials say the state promised 
the project's cost—represents a to pay 50 percent, 
breach of agreement. Smithtown (Continued on Page 4) 

will process 350 tons of waste a 
day from residential and com-
mercial carters. 

The state Department of En-
viromnental Conservation, how-
ever, is withholding a permit to 
bury processed trash there until 
the state determines whether or 
not the compacted garbage will 
pollute nearby groundwater. The 
decision could take as long as 
five months, say Environmental 
Conservation officials. 

Smithtown is also suing the 
state, charging the state's offer 

A R E Y O U R E T I R I N G IN 

Florida? 
LIVE O N 
THE WATERFRONT 
F R O M ONLY $21,900 

Ai $21,900 our double 
wide, 2 bedroom mobile 
home seems to be an 
outstanding value. But 
add a waterfront setting, 
a marina with direct 
access to the Gulf of 
Mexico. 4 recreational 
c o m p i - > > 3 h e a t e d 
s w i m m i n g pools, over 50 
clubs and activities, a 
l i fet ime rental protection 
program, and the most 
prestigious well main-
tained and well managed 
adult community in 
Florida and you have 
Colony Cove. 

For more information -
p l u s d e t a i l s on o u r 
visitation program, fill 
out and mail this ad to: 

Colony Cove 
P. 0 . Box 340, Dept. 2431 
Ellenton, Fl. 33532 

N a m e 
Address 
City 
State Zip 
Phone 
0 1977 0 1978 oWhen? 

Qolony Qove 
Filing of thii offering with (Ke 
Sacreury of Sute doM not eoiutitui* 
•pprovtl For information wriu 
SMr«Ury of SUU. >70 Brovlway 
New York 10007 (NYA-77-2161. 

I (IIWMI-MM 
$17,490 

inckidMtal 
n«o«fKy Rvk Port R>c^ FIOiiM 
Aurvd wmnjtg Mmiwi Conmunihf 
- wriioo'yiMNow VOLkfgl^ 

I A«rl Ĉ l 
' kN FREE FLORIDA HOME l̂ imNaoiOtMMIiVMM I 

MINICRI FLORIOA PIANNINO CENTER 
13tOMCCKtMryRo«d HtcknUl*. NV 11*01 
VkM M^/Opon 7 0«yl 
N w m 

SHORT TAKES 
SAYS PROPOSITION 1 MEANS JOBS 

Secretary of State Mario M. Cuomo says he "wholeheartedly 
supports the proposed $750 million Economic Action Bond Act, 
Proposition 1 on the Nov. 8 ballot, because It will mean more Jobs. 
Mr. Cuomo says Jobs "are the sustenance of the middle class and 
the hope of the poor. It is a modest but critical boost to a sagging 
economy. It Is needed all over the state and especially in New 
York City." 

• • • 
SAYS DON'T NEED VA HOSPITALS 

The chairman of a special committee studying health care for 
veterans has told Congress that National Health Insurance for all 
Americans would eliminate the need for most—if not all—^VA hos-
pitals. Dr. Saul Farber said the vast majori^ of veterans do not 
i!se VA hospitals for medical care. Eliminating VA hospitals, how-
ever, could end thousands of federal hospital Jobs. 

POLICE DETECTIVE WINS PROMOTION 
A Buffalo police detective has expected to have 

won promotion to detective ser-
geant following a ruling by an 
Impartial arbitrator. Frederick B. 
Cohen, the arbitrator, ruled that 
Det. James L. Koenig has more 
seniority than two other detec-
tives promoted. The decision is 

far-reaching 
effects on the police departmeht's 
seniority promotion system. 
Police Commissioner Thomas R. 
Blair has Indicated he may ap-
peal the ruling to the courts but 
other police officials say the rul-
ing Is final and binding. 

Ll.'s FIREMEN-VIGILANTES 
RIVERHEAD—A Suffolk County fire commissioner says crime 

conditions in Mastic Beach and Shirley are so bad that his depart-
ment will resume vigilante patrols If more policemen are not hired. 

"My boys are ready, willing and able," Joseph Sommers, com-
missioner of the Mastic Beach Fire District, told the Suffolk County 
Legislature recently. 

The Legislature, which Is reviewing County Executive John 
Klein's proposed 1978 budget, also heard testimony from law en-
forcement officers demanding more money to fight crime. 

POLICEWOMAN CAPTURES ELEPHANT 
A 9,000-pound circus elephant who led Houston, Tex., police 

on a wild chase through downtown streets recently was finally cap-
tured—by a 100-poimd policewoman. Officer Wanda Boehm ran 
up to the animal and grabbed its trunk. The elephant. Big Lynda, 
was being taken from a truck on the circus grounds when a police 
siren frightened It, police said. 

• • • 
CHIDES TV LABOR REPORTING 

A national labor leader charged public employee pension fund 
television coverage of strikes dis-
torted the public's perception of 
labor-management negotiations 
and has had "a strong and 
direct effect on public sector col-
lective bargaining." 

W. Howard McClennan made 
his comments at a meeting of 

executives at Lake Tahoe, Nev. 
Mr. McClennan, president of the 
International Association of Fire-
fighters, spoke at the opening 
of the annual public employees 
conference sponsored by the In-
ternational Foundation of Em-
ployee Benefit Plans. 

SMALLER WAGE INCREASES ^ 
The UJ3. Labor Department has announced that 398 major col-

lective bargaining agreements yielded generally smaller wage Increasei 
for the first six months of this year than the same time in 1976. 

New Federal Merit 
Rules Are Issued 

The U.S. Civil Servlco Commission has issued a new ^ 
regulation which specifies that before a federal grantor 
agency can impose a new merit personnel requirement on 
state and local governments as a condition of eligibility for 
receipt of grant funds, the com-

Roger Muncie. a worker at the Smithtown plant, looks above at 
one several pieces of machinery at the plant. Opening ccremonles 
for the new plant took place recently but it is sUU not ready 
for operation. 

mission must approve the new 
requirement. 

The purpose is to eliminate in-
consistent merit requirements by 
federal agencies on state and lo-
cal governments. 

A merit requirement calls for 
state and local governments to 
establish and maintain merit 
based personnel systems in ac-
cordance with Intergovernmen-
tal Merit System Standards or: 

Recruiting, selecting, and ad-
vancing employees for ability, 
knowledge and skills, Including 
consideration of applicants for 
initial appointment: 

Providing equitable and ade-
(Continued on Page IS) 
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May License Suffolk M H Boarding Homes 
(Continued from Pare 1) 

1973 after a local boarding house 
owner, who operated homes in 
Babylon and IsUp, was convicted 
of charges stemming out of a 
Newsday Investigation that found 
former mental patients living in 
crowded, dirty and unheated 
rooms on near-starvation diets. 

Suffolk presently has almost 
10 percent of the state's mentally 

ill on the grounds of the three 
mental hospitals—Pilgrim-Hoch, 
Central Islip and King's Psychi-
atric Centers — within its boim-
daries. Recently Bayshore and 
Sayville, two Suffolk towns near 
the hospitals, have received an 
influx of released patients who 
live in adult homes that cater to 
released patients. They often 
wander the streets, ill-clad, 

dazed, seemingly suffering from 
poor nutrition. 

Danny Donahue, Central Islip 
Psychiatric Center CSEA presi-
dent and Mental Hygiene Task 
Force chairman, addressed the 
Legislature before its unanimous 
vote passing the legislation Oct. 
18. 

"The CSEA recognizes the 
need for some kind of legislation 

to protect patients, to stop dump-
ing and to avoid the type of 
nursing-home scandal from de-
veloping in the Mental Hygiene 
area," Mr. Donahue told the Suf-
folk lawmakers. "That is why 
we worked with Legislator Peld-
man and support this law," he 
added. 

"The law will prevent the 
dumping process from being ex-

Help With CSEA Message 
(Continued from Page 1) 

instance: 
• That the Employees Assn. has 

one of the finest records in the 
labor movement in terms of hon-
esty and integrity. 

• That union funds are dis-
pensed for its membership, not to 
create privately controlled slush 
funds or make loans to shady busi-
ness enterprises. 

• That the business of CSEA is 
run by its board of directors and 

its delegates, not a handful of labor 
bosses. (Board members and offi-
cers are elected directly by the 
membership. Delegates are elected 
by local units.) 

• That the motto of CSEA is "We 
Serve" and few unions can match 
the service we give our members, 
ranging from handling on-the-job 
problems to disciplinary charges to 
a legislative program fighting for 
salary, pension, fringe benefits and 
other job-related legislation. 

Show them the convention issues 
of The Leader, which carry so many 
reports on the activities of officers, 
delegates and committees who 
work all year long for your union. 

Convince them that a strong 
union means job security. 

Most of all, let them know of 
your own faith in CSEA. Your own 
reasons for joining should convince 
your fellow workers who do not yet 
belong that they should belong. It's 
for their benefit as well as ours. 

acerbated, because now we will 
have some rules and regulations 
as to where these patients can 
be placed. We will not allow in-
discriminate dumping," Dr. 
Feldman told the Leader. 

The criteria the Health De-
partment will use to decide on 
a license application is the gen-
eral quality of the home, avail-
able health care and the general 
surroundings. In addition. Dr. 
Feldman said that he would try 
to convince State Department of 
Mental Hygiene officials to place 
the responsibility for lodging the 
released patients into the coun-
ty's hands. 

"The homes should be staffed 
by retrained personnel from the 
Mental Hygiene institutions," Dr. 
Feldman said, "now and when 
we come out with our plans for 
proper community facilities." 

Dr. Feldman said the new law 
should be approved by Mr. Klein 
because "the problems that Mr. 
Klein had with the law before 
have been cleared up." It should 
be in operation early next year, 
he said. 
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West Endorses Candidates 
CHEEKTOWAGA — The 

political action committee of 
Region VI of the Civil Ser-
vice Employees Assn., re-
leased endorsements for Erie 
County legislature clerk and 
comptroller races as well as some 
town races, last week. 

Ramona Gallagher, third vice-
president of the Region and 
co-chairman of the committee, 
explained that the endorsements 
were made on the recommenda-
tion of Local 815, which repre-
sents white-collar employees of 
Erie County as well as those of 

many cities, towns and villages in 
the county. 

Endorsed for the legislature 
are: first district, Raymond Gal-
lagher (D); third district, Rich-
ard Tatko (R); fourth district, 
Richard Slisz (D); fifth district. 
Stanley Zagora (D); sixth dis-
trict, Roger Blackwell (D); 
eighth district, Michael Alessi 
(R); ninth district, Gregory Du-
dek (D); eleventh district, Ed-
ward Fink (D); thirteenth dis-
trict, Leonard Lenihan (D); 
fifteenth district, Daniel Ward 
(D); sixteenth district, Kenneth 

Region IV Endorsements 
HUDSON—The political action 

committee of the Columbia 
County Local of the Civil Ser-
vice Employees Assn., with the 
approval of the CSEA Capital 
Region political action commit-
tee, announced the endorsement 
of the following candidates in 
the upcoming county supervisor 
races. 

In Taghkanic: Earl Carney 
(D); Copake: Peter Braunsdorf 
(D); Stockport: Carl Roby 
(D); Kinderhook; John Scheriff 
(D); City of Hudson: second 
ward. Bill Gallo (R), third ward, 
Dom Maloy (D), fifth ward, 

Mark A. Solomon (D); Claverack: 
John Hess (R); Chatham: New-
ton Perkins (D); Ghent: Mar-
tin Tuczinski (R); Germantown: 
Clyde Dneeger (D); Stuyvesant: 

James Secovnie (D). 
A "meet the candidates night" 

for all CSEA represented public 
employees is scheduled for 
Nisky's, Route 9H on Friday 
night at 7:30 p.m. 

A letter of endorsement will 
be sent to the over 1,000 public 
worker families who reside in 
the County area. 

These letters are being prepared 
now and will be mailed first class 
shortly. 

Tom Haigh, committee chair-
man, explained that "Many in-
cumbents who are apparently not 
responsive to either the public 
or the public workers did not 
return the CSEA questionnaires 
and due to their lack of coop-
eration, CSEA could not consider 
them for endorsement." 

Information for the Calandar may b« lubmiHad diractly to THE LEADER. 
It should includa tha data, tima, placa, addrast and city for tha function. 
Tha addrati it: Gvi l Sarvica Laadar, 233 Broadway, Naw'York, N. f . 10007. 
Attn.: CSEA Calandar. 

OCTOBER 
26—Orange County Local 836 executive meeting: 7:30 p.m., Local 

office, 255 Greenwich Ave., Goshen. 
27—Oneida County Local 833 political action committee "Meet 

the Candidates" night: 8 p.m., Mayfair Restaurant, Marcy. 

28—30—Southern Region III annual state and county workshop: The 
Pines, South Fallsburg. 

Jeffords (D>; seventeenth dis-
trict, Joseph Glownia (D), and 
twentieth district, Henry Gossel 
(R). 

Other endorsements include: 
county comptroller, Gerald Tra-
falski-(D); county clerk, Alan 
Justin (R); superintendent of 
highways. Orchard Park, Syl 
Cappola (D-L); supervisor, Al-
den, Robert Cassell (D); council-
man, Alden, John Scherlein (D); 
councilman, Alden, Gerard Butler 
(D); councilman, Town of Evans, 
Diana Brown (R-C); highway 
superintendent, Town of Evans, 
George Antholzner (R-C); Buf-
falo councilman at large, Ronald 
M. Stanton (L); justice of the 
peace. West Seneca, Robert Weir 
<D). 

Region lY Backs 
Field Far Supy. 

COLONIE—The political action 
committee of the Civil Service 
Employees Assn., Capital Region, 
announced the endorsement of 
Fied Field for the office of Town 
of Colonic Supervisor. 

Joseph E. McDermott, CSEA 
Capital Region president, ex-
plain the informational process 
CSEA will now embark upon to 
inform each and every public 
employee of the endorsement. 

"Our computers are now de-
veloping a mailing list of all 
CSEA members who reside in the 
Town of Colonie. Our mailing 
will cover all CSEA represented 
employees whether they be in the 
State or County Division of 
CSEA. Our message of endorse-
ment will get through." 

Jean Myers, regional CSEA 
political action committee chair-
man, explained the reason for 
the endorsement. "Fred Field's 
record of service to the public 
and public employees speaks for 
itself. Mr. Field has always been 
known as a person who could face 
the challenge of leadership even 
during periods of change. 

"The Town of Colonie Is known 
as a growing, ever-changing 
community which needs a cap-
able, open and knowledgeable 
leader. CSEA beUeves Fred Field 

that man." 

Insurance Rate Changes 
CSEA insurance rate changes are made on the first payroll in 

November of each year. This applies to the CSEA group life in-
surance, accident and he>alth insurance and supplemental life in-
surance as explained below. To avoid many unnecessary contacts 
with CSEA headquarters in Albany, you should be guided by the 
following Information: 

CSEA Group Life Insurance 
Effective on the first payroll in November of each year amounts 

of insurance issued are adjusted in accordance with the annual 
salary based on the following table: 

Option B Insurance Annual Salary Option A 
Class 

Option A 

I. Less than $1,400 $ 1,500 
11. $1,400 but less than $2,100 2,600 
UI. 2,100 

3,500 
3,500 4,000 

IV. 
2,100 
3,500 4,500 5,500 

V, 4,500 5,500 6,500 
VI. 5,500 6,500 8,000 

VII. 6,500 7,500 10,000 
VIII. 7,500 8,500 11,500 

IX. 8,500 and over 12,500 

4,000 

5,500 

The cost to each insured member, per thousand dollars of 
insurance, increases starting at age 30, each five years, in accordance 
with the following table: 

Attained Age 
Age (Nearest Birthday as 

Group of November 1) 
A 29 and under 
B 30 to 34, inclusive 
C 35 to 39, 
D 40 to 44, 
E 45 to 49, 
F 50 to 54, 
G 55 to 59, 
H 60 to 64. 
I 65 to 69, 

For Employees Paid 
Bi-Weekly the Bi-Weekly 

Deduction is 
$.10 

.15 

.20 

.25 

.34 

.51 

.70 

.95 
1.20 

Accident & Health insurance 
On November 1, 1977, a premium rate revision will be made 

affecting all CSEA members insured in the Accident and Sickness 
Insurance Plan. The payroll deduction changes will be made on the 
first payroll period ending on or after November 1, 1977, in accord-
ance with a letter mailed to all policyholders. 

Supplemental Life Insurance 
Under the CSEA supplemental life insurance plan, starting 

at age 30 the cost of the insurance increases each five years in 
accordanca with the following table, which shows premium rates 
per $5,000 amount of insurance issued to the member. These par-
ticular rates do not apply to coverage for spouse or children, which 
is available under the program. The premium rates for spouse and 
children, under the supplemental plan, also mcrease every five 
years starting at age 30. 

Ages 
Under 30 

30-34 
35-39 
40-44 
45-49 
50-54 
55-59 
60-64 
65-69 

The alwve Information will furnish any CSEA member who 
enjoys CSEA low-cost Insurance with information as to why there 
has been an adjustment in deductions for such purpose from his 
salary beginning with the first payroll in November and will 
eliminate unnecessary telephone calls or letters to CSEA Head-
quarters or to the payroll source oonoeming the matter. 
NUUIUUlllllUUlUIUililUUIIUiyUilHilUHIIIHillUUIUIHUUIHIĤ ^ 

I « , 

Bi-Weekly Semi-Monthly 
.50 .55 
.80 .85 

1.00 I.IO 
1.30 1.40 
1.75 1.90 
2.60 2.80 
3.65 3.95 
5.30 5.75 
7.60 8.25 
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Job Consultant Posts Are Opening 

a 

CO N 
h 

X c 

I 
eg 

•c 
b 

r> 

U 
Q 
< la 

ALBANY—There are two 
principal employment con-
sultant job openings in state 
agencies in New York City, 
the state Civil Service Depart-
ment announced last week. 

The G-27 level promotional 
posts are open to state Labor 
Department employees who meet 
certain requirements. 

Applications must be filed no 
later than Nov. 21 The qualify-
ing examination will take place 
at a date in December to be 
announced. 

Applicants must have worked 
as senior employment consult-
ants or associate employment 
consultants for at least a year. 

Associate employment consult-

I Bridge Repairing 
ALBANY—The State Civil 

Service Department established 
an eligible list for bridge repair 
supervisor n on Aug. 4 as the 
result of a April 16 open com-
petitive exam. The list contains 
38 names. 

ANDREW STEIN 

A VOTE FOR ANDREW 
STEIN FOR MANHATTAN 
BOROUGH PRESIDENT IS 
A VOTE FOR HONESTY 
AND INTEGRITY IN GOV-
ERNMENT. 

—William J. Cunningham, 
President 

Donegal Association 
of New York 

WILLIAM CUNNINGHAM 

ants must also hold masters de-
grees in counseling, vocation 
guidance, vocational rehabilita-
tion, rehabilitation counseling, 
educational guidance, guidance 
and student personnel adminis-
tration, psychology or social work. 
Associate employment counselors 
without masters degrees, but with 
30 graduate credits in those 
fields, are also eligible to take 
the test. 

NEW C.B. & STEREO MOUNT 
Meet the Dash-tt Scash-it Mount, another 
quality product f rom Modesett Engineer-
ing. This new concept in mounts allows 
you to remove your A M / F M radio, C.B. 
radio, cassette player, monitor, speakers 
or stereo in pust three to four seconds. 
Don ' t take a chance on having your 
valuable equipment stolen when you can 
Oash-it St Stash-it. This fantastic new 
mount is fully adjustable from 3^" to 
z y / ' and will gr ip your stock bracket 
and hold your unit securely until you 
decide to remove it. Mounts almost any-
where. Special of fer to Leader readers, 
two for the price of one (good only 
thru Nov. 15th, 1977) so order now! 
Send check or m.o. for $6.95 plus $1.00 
postage & handling (CA res. add 6 % 
tax) to: Modesett Eng. & Mfg., Inc., 
P.O. Box 498, Dept. C, Yorba U n d a , 
CA 92686 ( 7 1 4 ) 528-1226. 

The qualifying test—which will 
be given orally—is designed to 
evaluate a candidate's ability to 
reason clearly and make sound 
Judgments, express ideas clearly 
and effectively and establish and 
maintain satisfactory rapport 
with others. For each year on 
the Job, .2 seniority points will 
be added to the test score. 

State officials warn that Job 
hopefuls must submit a list of 
graduate courses taken including 
the number of credits earned, 
dates completed and names and 
addresses of the schools attended 
with each application. They say 
applications not containing this 
information will be rejected. 

Principal employment consult-
ants determine employment pro-
gram needs and monitor profes-
sional standards, evaluate pro-
grams and consultant services, 
develop training programs, pro-
pose counseling standards, and 
maintain relations with division 
workers and national, state, com-
munity and professional groups. 

Applications are available at 
State Labor Department offices 
and at Civil Service Department 
offices at 2 World Trade Center, 
New York City; State Office 
Building Campus, Albany; or 
(jenesee Building, 1 West Gene-
see St., Buffalo. 

'Thanksgiving is Giving' 

J u ^ CnAf RESORT 

For Your Family Affair 
FREE 

Lodffnt i MMl t for Q R A N O m and QIUUIOM 
and ofcildran 12 aad undar tiaap Fraa TaaZ 

FREE horse drawn hayrides and swimming in our heated pool 
and sauna, indoor tennis available and nightly entertainment. 
Enjoy the "horn of plenty" and if you like, carve your own turkey. 

Call or write for details and brochure: 
Jug End Resort, P.O. Box 68V So. Egremont, Moss. 01258 

(413) 528-0434 or (213) 757-8950 
Limited Space AvaiUble 

FACTORY 
SPECIAL 
$309.95 

Monufocturer to you still in 
crates fully assembled. 

RIOINfi 
MOWER 

DOZER BLADE AND 
MASS CATCHER AVAIIABLE. 

Big powerful 7 H.P. Briggs & Stratton engine. Compare at 
$489.95. Brand new 1977 modeU with full factory warranty. 

Fully delivered price to you. 
ORDER NOWl ( 8 1 6 ) 2 5 7 - 0 1 2 0 

Unique 
" N A M E - I N - A - L C X 3 i " 
Desk piaU 

— ,__t;fa)ted. carved 
in a real log! JUST $3To PER LETTER 
No limit in size Delivery inade M clays 
after we get your order Send check, 
M O (No charges of C O D ) Add $1 50 
postage & handling III res add S% tax 

SAFFORO STAIMP INC. 

Smid hr Mr Ao* Dapc C 

BLUE JAY INDUSTRIES 
Box 261, 17000 East Ktntiicky Rd. 
Independence, Missouri 64051 

I 
I 
I 
I 
1 Noiml 

StrM»-
City_ 

Mon*y lock 
CtxKcmtM 

.Sial«. Zip-
I 
I 
I 
I For Orargt Account! Ordart: 
I PImm charge to my • ionk Anwrtcord • Matlor Chorgo 
j 

I 
I Acct. No. 
j SignotMro .. , , 
I • I tndoM horowHh my dmk for $319.99 for Hw riding mowor, including I cost and freight to my homo. 
I • PtooM tond ma litaraturo on your riding mowor and acBMMrias. (MiMOwri ; ratidanltodd4%Mia**ax.) 

Several Civil Service Employees Assn. leaders were on hand at the 
Smithtown plant's opening ceremonies. In photo, Ed Cleary. the 
union's regional field supervisor, and John Cuneo, a union field | 
representative, confer with Duane "Dusty" Rhodes, Smithtown's 
sanitation commissioner. 

Garbage Plant Wasted 
(Continued from Page 2) 

Compacted waste bales will be 
stored at the present but soon-to-
be-phased-out landfill site next 
to the plant until the issue Is 
settled. 

Attending the plant's opening 

day cer^onies Oct. 13 were 
James Carthy, first vice-presi-
dent, Smithtown Civil Service 
Employees Assn. unit; Edwin 
Cleary. CSEA Long Island Re-, 
gion I supervisor, and John 
Cuneo, a union field represen-
tative. 

Retiring Soon? 
There's a great deal you 
know—but a lot more you 

should know about: 
Preparing for Retirement 
Handling Your Finances 
Choosing a Place to Live 
Your Retirement Residence 
Making Your Wife Happy in Retirement 
Making Your Husband Happy in Retirement 
Your Health in Retirement 
Medicare and Medicaid 
Your Legal Affairs in Retirement 
Using Your Leisure 
Ways to Increase Your Income 
The Woman or Man Who Retires Alone 
Conquering Your Worries About Retirement 

You'll find a lof of answers in 

The Complete Guide 
To Retirement 

by Thomas Collins 
paperback $3,95 

LEADER PUBLICATIONS INC. 
233 Broodway 
N«w York. N.Y. 10007 

You may send m« a copy of "The Complete Guide to 
Retirement." I enclose $3.95 plus 32 cents Sales T&up or total 
of $4.27. I understand mailing is free. 

NAME ... 

ADDRESS 



Anti-Abortion Accountant Wins Back Job VI 

A former accountant with 
the Nassau Social Services 
Depar tment has won his 
five-year f ight to regain the 
Job he lost for refusing to certify 
as reimbursable to the county 
from the state and federal gov-
ernments, $10 million spent for 
contraceptive devices. He claimed 
they were devices to promote 
abortions. 

The victory came to the ac-
countant. John L. Short, when 
the Brooklyn Appellate Division 
ruled his outright dismissal by 
the Nassau Social Service De-
partment was a punishment so 
excessive "as to shock our sense 
of fairness." 

Three of the court's four 
judges voted to reduce the pen-
alty on charges that included 

Insubordination and dereliction 
of duty to a one-year suspension. 
But because of the lengthy de-
lays in filing of the appeal, the 
Judges sent the case back to 
Nassau Supreme Court to de-
termine how much back pay 
the accountant executive should 
receive. He could receive pay 

back to April 1973. when the 
one-year suspension was up. 

Mr. Short's difficulties began 
in the spring of 1972 when his 
personal beliefs led him to de-
cide that intra-uterine devices 
being distributed at a family 
planning center of a county-op-
erated hospital were being used 

to promote abortion, not contra-
ception. Therefore, when it came 
time for the county to file for 
reimbursement of these costs 
under state and federal Medicaid 
programs, Mr. Short refused to 
certify that the funds had been 
used for contraceptive purposes. 

The county eventually received 

the $10 million when the Social 
Services Commissioner himself 
certified the costs were reim-
bursable. But a disciplinary was 
ordered on a number of mis-
conduct charges, and in July 
1972, several months after his 
suspension, he was discharged. 

(Continued on Page 15) 

Fired Rookie Cops Dismissal Case Reopened 
An appeals court has ordered 

reopened the case of a proba-
tionary police officer who was 
fired shortly after he filed for 
a disability pension because of 
an alleged heart condition. 

The Manhattan Appellate Di-
vision ruled that Police Commis-

sioner Michael Codd may have 
ordered the probationary officer 
fired in April, 1975, only because 
the man applied for disability 
retirement benefits. And if this 
were true, it would mean the 
commissioner had acted in "bad 
faith." 

The four appeals court judges 
reversed a State Supreme Court 
decision and ordered Lamont Ed-
wards' lawsuit challenging his 
lass of job and inability to file 
for a pension reinstated. This 
means that the Police Depart-
ment must explain to a judge 

Patrick Kenny listens to Bob Grant 
even after he^ heard it ail. 

The Bob Grant Program. Where you can 
hear the issues that 
affect you every 
day get a real 
hearing every night. 

Bob Grant 
Monday-Friday, 
11:30PM-4:65AM 

W O R t k ) 
IHE HEART OF NEW YORK 

Whenever two New Yorkers get 
together you can count on at least 
three opinions. Because whether you 
own a restaurant, drive a cab, or 
merely have a lot of drive. New York is 
everybody's business. 

One opinion, however, shared by 
many is that Bob Grant is a man worth 
listening to. 

He's New York's most outspoken 
public defender as well as its severest 
critic. And he's concerned about the 
state our city is in. If you are too, simply 
call in, speak out, and he'll put it right 
on the line with you. 

Now, after the news, you can turn to 
"Afj jIĴ TATOJ 

the reasons why it fired him, or 
more specifically whether it fired 
him after learning that he had 
applied for a lucrative lifetime 
disability pension after less than 
a year on the job. 

By discharging Mr. Edwards, 
the court pointed out, the De-
partment prevented the Pension 
Board from considering his re-
tirement application. 

The court said it was well 
aware of the law that permits 
probationary officers to be dis-
charged without a hearing and 
without being told why. But the 
law also requires that the de-
partment "act in good faith." 
Firing a probationary officer 
because he filed for a pension 
is not good faith, the four judges 
said. 

Mr. Edwards still has a long 
way to go to win his lawsuit. 
Even if it turns out that the 
commissioner did in fact fire 
him only because he filed for 
retirement, this only means that 
he might be eligible for rein-
statement. His pension is an en-
tirely different matter, with no 
guarantee that his application 
would be approved by the Pen-
sion Board. 

For one thing, the Appellate 
Division said in reviewing the 
case, three doctors who have ex-
amined Mr. Edwards found no 
evidence of a heart condition, 
describing his heart as "normal." 

His application for disability 
retirement under the so-called 
"Heart Bill" was based upon an 
examination in November, 1974, 
by a district police surgeon who 
reported that there were "indi-
cations" that the officer "had 
suffered a heart attack" presum-
ably a few days earlier while at-
tending the Police Academy. 

Seek Raises 
For DofL 
Hourly Aides 

BROOKLYN — The Metro-
politan Department of La-
bor, Local 350, of the Civil 
Service Employees Assn., Is 
seeking higher wages for Un-
employment Division hourly 
workers denied the 5 percent 
salary increase April 1. 

WUUam DeMartino. Local 
president, said hourly workers 
on the Job the week of March 
31 did not receive Increases grant-
ed other state workers. 

"ThiB la ridiculous and Is a 
violation of our contract." Mr. 
DeMartino said. 

He contends that hourly em-
ployees were on the payroll when 
the increase became effective. 

Some of the affected employees 
have been on the Job for 26 
years. Mr. DeMartino says part-
time or seasonal workers on a 
recurring Job are entitled to the 
Increaw. He says the union Is 

, Gonildering legal aotloo. IX necei-
U^iMp the waikMm. 
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The Dissuader 
SOME New York City officials were terribly unhappy 

last week. 
It seems they had expected a huge turnout of applicants 

for the upcoming firefighter qualifying exam. They had also 
hoped that many black and Hispanic applicants would be 
banging down the doors at fire headquarters just for the 
chance to don firefighter blues. 

Instead, the overall turnout was low and few minority 
persons applied. The deadline for filing applications has 
been extended from Oct. 25 to Nov. 1. 

The figures are revealing. As of Oct. 20, only 22,583 
applicants filed for the exam, scheduled for Dec. 3. Fire De-
partment officials were anticipating 50,000. Women are being 
given the chance for firefighter jobs this year, but only 
about a dozen women filed. About 20 percent of the people 
on a reactivated firefighter eligible list declined appointment 
to the department. 

Many people are trying to understand why it happened. 
There are several theories. For example. Fire Capt. Robert 
Turner, president of the Vulcan Society, the black firefighter 
fraternal society, says there was Insufficient effort to re-
cruit blacks. Fire Commissioner John T. O'Hagan says more 
help from community leaders is needed. 

But we feel Deputy Mayor Lucille Rose, who is in charge 
of a prospective firefighters tutoring program, which also 
fell short of hoped-for expectations, may have one answer 
to the dilemma. 

City officials are charging a $9 fee for each application 
filed. The fee is designed to add revenue to the city treasury 
and dissuade people from filing and not showing up for the 
exam. Ms. Rose says the fee may have instead dissuaded 
many of the people fire department officials hoped to attract. 

We agree. Unemployment among blacks and Hlspanlcs 
In the city and throughout the country Is higher than ever 
these days and far higher than In other ethnic groups. For 
people In this kind of a pinch, a $9 fee can be a powerful 
dissuader, regardless of the stakes. (H.A.T.) 

Q. My doctor says I need part-
time medical care at liome, 
wliich may help keep me out of 
the hospital. WiU my Medicare 
pay for thisT 

A. If you're confined to your 
home and you need skilled health 
services, such as nursing care or 
physical or speech therapy, your 
Medicare medical Insurance will 
pay the full cost for up to 100 
home health visits In a year 
after you meet the $60 annual 
deductible. For more informa-
tion, please refer t9 Your Medl-

*care Handbook.' * ' 
O. IDr' U-^tdt-m teubtar 

has a progressive disease of the 
nervous system and is confined 
to a wheelchair. Are there any 
Federal or State benefits that 
might be payable? I'm 45 and 
my wife is 44, and we're both 
healthy. 

A. Depending on family in-
come and assets, your daughter 
may be eligible for Federal sup-
plemental security Income (SSI) 
payments. And the State agen-
cy that provides services for 
crippled children may be able 
to help h e r F o r more Informa-
tion, arvy social security 
office: ^ ^ ' 

Political Experts 
Look With Interest 
To Nassau County 

The political contest this 
year with the most signifi-
cant long-range political 
consequences is the race for 
Nassau County Executive. 

Hempstead Supervisor Francis 
Purcell, a Republican: Assembly-
man Irwin Landes, a Democrat, 
and the incumbent Ralph Caso, 
who lost in the Republican pri-
mary but Is making an aggres-
sive and determined campaign for 
re-election on an Independent 
ticket, are the candidates. 

Complicating the race some-
what is the fact that State Sena-
tor John Dunne, who came in 
second in the Republican pri-
mary, but has since come out In 
support of Purcell, also remains 
on the ballot as an independent 
candidate. While Dunne is no 
longer campaigning, he is a high-
ly regarded senator, and many 
voters may decide to cast their 
ballots for him. despite his disa-
vowal of further Interest In the 
election. 

Prestige Of Margiotta 
At stake is the continued pow-

er and prestige of former As-
sembl3mian Joseph Margiotta, the* 
Republican County leader. From 
a political point of view, Nassau 
County had always been regard-
ed as ̂  staunch Republican bul-
wark, a circumstance that may 
change significantly if Assembly-
man Landes should win this bit-
terly fought three-way contest. 

Four years ago, Caso was a 
protege of Margiotta, but they 
have since split under circum-
stances that created considerable 
bitterness between them. Caso's 
continued candidacy compounds 
the difficulties of Purcell against 
Landes, a powerful figure in Nas-
sau County Democratic Party 
circles. 

Margiotta has been, over the 
years, closely allied with Assem-
blyman Perry B. Duryea Jr., and 
Is regarded as a staunch sup-
porter of Duryea for the Re-
publican nomination for Gtover-
nor. Duryea has been campaign-
ing throughout the state in re-
cent months, discussing his plans 
and programs for the future of 
the state in the manner of an 
active candidate. Any weakening 
of Margiotta's power in top Re-
publican circles may have some 
adverse impact on Duryea, but 
would hardly prove fatal, since 
Duryea, on his own, developed 
friendships with powerful Repub-
lican leaders in all quarters of 
the state when he served as 
Speaker of the Assembly and now 
as its Minority Leader. 

Impact On Governor's Race 
Also testing the political wat-

ers, although In a more subdued 
manner, is Senate Majority Lead-
er Warren M. Anderson of 
Binghamton. At this moment, 
the quest for the Republican 
nomination for Gtovernor seems 
to have boiled down to either 
Anderson or Duryea. Both of 
them have had wide experience 
in every aspect of state govern-
ment and administration during 
their years of legislative service. 
Clearly either one of them would 
make a formidable candidate 
against Gov. Hugh Carey in a 
showdown next year. 

While all candidates for Nas-
sau County Executive aie claim-
ing confidence in ultimate vic-
tory, more detached political ob-

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Ability To Pay 
Recently, an Article 78 proceeding was brought against 

the Buffalo Police Benevolent Association (PBA), the State 
Public Employment Relations Board (PERB), and the mem-
bers of an ad hoc public arbitration panel, whereby the 
City of Buffalo sought to vacate a determination by which 
the panel had granted a salary increase to the bargaining 
unit represented by the PBA. ^ 

The Appellate Division vacated the award because it 
concluded that the city was without the means to fund the 
increase. 

This proceeding arose out of futile collective bargaining 
negotiations for a new contract between the City and the 
PBA for July 1,1975, through June 30,1976. After all attempts 
to resolve an impasse in their negotiations had failed, the 
dispute was referred for compulsory binding arbitration 
by a panel in accordance with the procedures set forth in 
Section 209 of the Civil Service Law. The panel awarded 
a 5 percent salary increase retroactive to July 1, 1975. The® 
Appellate Division, however, vacated the award because 
it concluded that the city was unable to pay the increase. 

The Court of Appeals held that the arbitration panel 
had the right to balance the ability of the city to pay against 
the interest of the public and the police association mem-
bers. The court also noted that the Appellate Division should 
not have drawn its own conclusions from the weight of 
the evidence or substituted its judgment for that of the 
arbitrator. In its decision, the Court of Appeals restated 
the general rule that "such awards on judicial review are 
to be measured according to whether they are rational o»» 
arbitrary and capricious." 

The court concluded that on the record, it cannot be 
said that the panel's award was irrational. The arbitrators 
had the right to balance the interest of the public and 
the PBA members. Also, under Section 209(4) of the Civil 
Service Law, the panel is the one to determine what con-
stitutes "a just and reasonable determination of the matters 
in dispute." Ability to pay was only one of the considera-
tions to be weighed by the panel. The applicable statute 
empowered the arbitrators to conclude that ability to pay 
was not dispositive. What must be assumed is that the city'^® 
ability to pay was considered; however, the opinion of the 
panel demonstrated a reasonable basis for Its determination. 
The Court of Appeals, therefore, held that the Appellate 
Division should not have drawn its own conclusions from 
the weight of the evidence or substituted its judgment for 
that of the arbitrators and reinstated the award of the 
arbitrators. City of Buffalo v. Rinaldo, 396 N.t.S.2d 152. 

e • • 
A TERMINATED civil servant petitioned pursuant to 

Article 78 for reinstatement. The Supreme Court, Kings 
County, dismissed; however, the Appellate Division reversed 
and granted the petition. The public employer appealed t c | | 
the Court of Appeals. 

The Court of Appeals concluded that the portion of 
• • ^ (Ckintinncd on-race 1) . . 



By PAMELA CRAIG 
PLACE: Manhattan, Brooklyn, Staten Island and Nassau 

QUESTION t More and more municipal, state and county $chool diatrict» 
and inititutionn are contracting out services to private agencies. What do 
you think? 

Floyd Payne, therapy aide, Manhattan Psychiatric 
Center: "I think It Is a viola-
tion of our contract. I also 
feel It will circumvent the af-
firmative action ordered by the 
Governor. If the private agen-
cies were bound by the rules 
of affirmative action and em-
ploy minorities, then I might 
feel that the action was more 
acceptable. What happened at 
Wlllowbrook is a violation of 
the union contract. I feel that 

Albany should have stood by them because the 
next stop will be Manhattan Psychiatric Center. 
We must unify; if divided on this most important 
Issue, we will fall. I fear this contracting of services 
is going to mushroom and Governor Carey will 
divide and conquer us all." 

Barney Pendola, transfer agent. Kings Point: "I 
truly feel it would be an in-
justice to those employees in 
the school districts, who have 
devoted their lifetime work to 
an occupation which would be 
taken from them. I'm quite 
sure that private agencies could 
handle the jobs very well. But 
step by step, this principle will 
affect every job, no matter 
where you are working. This 
will be the highest mistake the 

union can make to allow contracting of services 
to spread. The union must take a strong stand for 
survival of the union. It also depends upon who 
becomes our next Governor." 

Tony Bcntivegna, electrician, Kings Parks Psy-
chiatric Center: "I feel the pub-
lic servant is the cheapest, most 
efficient outlay of fimds the 
taxpayers spend in terms of 
manhours. So, I don't feel the 
state can efficiently contract 
any work out to any outside 
service. I feel the union should 
organize anyone who work^for 
the state for the period of time 
they work and pay dues, and 
we should represent them. This 

would avoid contractual obligations by making 
them face the contract. The bus drivers and 
cafeteria workers are an example of this. The 
other alternative would be to forbid any con-
tracting of services to private agencies." 

Estclla Johnson, recreational therapist, Manhat-
tan Psychiatric Center: "I am 
totally against the principle of 
contracting out services to pri-
vate agencies. This is a threat 
to my position as well as to 
every state employee. This could 
eventually become the way to 
eliminate the union's restric-
tions on the state. I feel the 
union should have taken a 
stronger stand with regard to 
WUlowbrook and the UCP. I 

really feel that they did not get the full coop-
eration from Albany. Little by little the state is 
taking away our labor force. The laundry facility 
is being relocated, emergency was cut* back and 
admissions are only from 8 ajn. to 4 p.m. I feel 
they want to close us up." 

Carl Laurino,' senior claims examiner, Brooklyn: 
"I think some form of con-
tracting of services to private 
agencies is acceptable. I feel 
this way because it usually 
eliminates the red tape asso-
ciated with government. Often, 
because of bureaucracy, It takes 
half the time It should norm-
ally take to perform a job. An 
example is the Department of 
Sanitation. There have been 
studies that prove that private 

companies can remove the garbage cheaper and 
more effectively. When working through the usual 
channels for a garbage pick-up, you must call 
ten people, only to learn that there are layers 
and layers of rules. The bureaucratic scene always 
renews itself." 

Anne Wadas, therapy aide, Basic Research, Staten 
Island: "As a CSEA member, 
I'm against ccmtractlng of ser-
vices either on the state or 
county level. The principal idea 
is against the contract and Its 
members. I feel this could be 
a pandora's box. What's to keep 
the state from spreading into 
the Insurance Department or 
the Labor Department? The 
ramifications could be the end 
of the union. The facilities in 

danger need the full cooperation of the union. 
They cannot fight alone. Let them not sit com-
placently and think they are safe. If the Gov-
ernor had his way, we would all be without 
contracts." 

RETIREMENT 
NEWS & FACTS 

l y A. L PETERS 

Age Discrimination 
When one company takes over another and the new 

management pushes early retirement, what can you do? 
First, try the nearest Labor Department wage hour of-

fice. Or, you can write to the Employment Standards Ad-
ministrator, Department of Lab-
or, Washington, D.C. 20210. ' 

The law on age discrimination 
applies to workers between 40 and 
65 and there are bills before the 
House of Representatives and the 
Senate to extend it to 70. 

As 1978 gets closer, the earn-
ings limit for those on social 
security is due to increase. The 
current limit Ls $3,240 for 1978 
and $3,480 for 1979. A subcom-
mittee in the House of Repre-
sentatives has voted to raise the 
limit to $4,500 in 1978 and $6,000 
In 1979. Although the final leg-
islation may not reach this fig-
ure, some increase seems probable. 

• • • 
Today's workers should be 

aware of the role social security 
retirement benefits play in fi-
nancial planning for retirement, 
a social security spokesman said. 

Retirement benefits are In-
tended to be only a partial re-
placement of pre-retirement 
earnings. 

For example, social security 
retirement benefits will replace 
about 44 percent of the pre-re-
tirement earnings of a 65-year-
old worker with median earnings 
which amounted to just under 
$9,000 in 1976. If a worker has 
a 65-year-old wife, their com-
bined retirement benefits will 
amount to about two-thirds of 
pre-retirement earnings. 

The replacement rate for high-
er paid workers is somewhat less, 
while the replacement rate for 
lower paid workers is higher than 
for workers with median earn-
ings. 

To assure sufficient income for 
pre-retirement standard of liv-
ing, workers should plan well in 
advance to supplement social se-
curity benefits. 

This can be done through 
savings, investments, insurance 
and other income protection 
plans. Income from other sources 

will have no effect on benefit 
payments. Only Income from 
work affects benefit payments 
and then only if the worker's 
earnings exceed the annual earn-
ings exempt amount, $3,000 for 
1977. 

You should also be aware that 
social security provides much 
more than retirement benefits. 
There is survivor and disability 
protection for the worker and 
his family during the w.-irking 
years. About 30 percent of a per-
son's social security tax goes to 
pay for this kind of protection. 

And then there is Medicare for 
people 65 and older, disabled 
people and people who suffer 
permanent kidney failure. • • • 

An interesting question arises 
where a mother is a dependent. 
Social Security does not provide 
any benefits for a dependent 
mother. 

If you are housebound or 
hospitalized, you can arrange to 
have a Social Security represen-
tative visit you. 

Q 

r 
C/l 
w 

1 
r m > 
s 
V* 

2, 
a. » 

? s-
M 
00 

Civil Service 
Law & You 

LETTERS TO THE EDITOR 
More On Bikes 

Editor, The Leader: 
If Mr. Distler of Rochester 

(Leader. Oct. 14) had checked 
his facts first, he would have 
found out that snowmobiles must 
be registered and insured. 

In my opinion, the state has 
always had enough money. 
What with a tax on this and 
registration on that, they just 
haven't found out how to man-
age it properly. 

I don't think Mr. DiaUer is 
concerned about the Income of 
New York State. Apparently he 
must have had a run-in with 
a snowmobile or bike at one time 
or another and figures this would 
be a good way to get back at 
them. 

DON OFFHAUS 
Oowands 

Editor, The Leader: 
I am In sympathetic agree-

ment with the couple who wrote 
the Leader (Leader. Oct. H) sue-
gesting that the Leg)alatur<ii a m 

a law requiring the licensing of 
all bicycles at a fee. If this 
law also extends to exercycles. 
The people In the apartment 
above me are constantly noise 
polluting my apartment when 
they cycle that one-wheeled, 
golng-nowhere contraption that's 
ruining my health and nerves 
at the same time improving 
theirs. 

If the tax on cycles Is hefty, 
they might ultimately take up 
jogging to slim down, and get a 
windmill to charge their batter-
ies. I favor a tax on all types 
of cycles, if it's steep enough 
and structured to be regressive. 

RONALD B. ZEH 
Albany 

Still Waiting 
Editor. The Leader: 

I have read your editorial com-
ment on CETA in the Oct. 21 Is-
sue of the Civil Service Leader, 
particularly your belief that the 

, .q£TA system clearly calls for 

revamping. Many CSEA delegates 
would be behind you In this be-
lief, but I fear that you were 
not clear enough as to which 
cases new legislation Is needed 
and In which cases more enforce-
ment would be rlqulred. 

CSEA delegates should not 
have to admit that they do not 
understand the federal rules and 
regulations governing CETA. 
After all, It Is these same dele-
gates who mandated an educa-
tion program be started relative 
to CETA and also mandated that 
each Region form a CETTA com-
mittee to oversee any abuses of 
the program. To this date, I am 
still waiting to see a viable 
education program begun or a 
fully functional regional CETA 
committee. I was appointed to 
such a committee over a year 
and a half ago and am still wait-
ing for the first meeting to be 
held. 

CSEA had a great chance to 
nip any abuses of CETA ruli^ 

first formulated. Instead, they 
chose to ignore the pleas of the 
people. When the abuses started 
coming hot and heavy, the mem-
bers panicked simply because 
they had no direction. One does 
not tell the ^informed to "docu-
ment" the abuses when the mem-
bership is not sure of what an 
abuse is, and no one is willing 
to spend the time to explain to 
them what constitutes an 
"abuse." 

We do not have difficulty with 
CETA nor are we against the 
principle. We do, however, keep 
our people here 'nformed on the 
regulations so that they can 
spot an abuse and take action. 
It could be just as simple any-
where in the state if the mg/i-
dates were carried out. 

DON WEBSTER. President 
Moant Vernon Unit 

Loeal 860. CSEA 

(Continued from Page 6) 
subdivision (d) of Section 5.3 
of the Rules and RegiiJatlons 
of the Department Service on 
which Downstate Medical Cen-
ter relied when It terminated 
petitioner's employment Is In-
consistent with Section 75 of the 
Civil Service Law and therefore 
invalid. In part, the rule pro-
vides: 

"When an employee is absent 
without leave and without an 
explanation therefor for a period 
of 10 work days, such absence 
shall be deemed to constitute a 
resignation effective on the date 
of the commencement of such 
absence." 

The court stated that the above 
rule offered a means for sum-
mary, Involuntary termination of 
employment based on non-per-
formance of duty. Also, the em-
ployer Is not required or ex-
pected to give any notice to the 
employee before invoking the rule. 
This, the court concluded, files 
In the face of one of the require-
ments of Section 75. That section 
calls for written notice of the 
charges and opportunity for a 
hearing. Johnaon v. Dlrecitor, 
Downstate Medical Center. 396 
N.Y.S. 2d 172. 

• U Y 

i O W.1 I A. 
iUu 

(Continued from Page 6) 
servers are wary of making pre-
dictions in a contest beset with 
so many complexities. 

The one thing that is clear 
Is that a victory by Landes, which 
would give the Democrats sub-
stantial political control over af-
fairs in N a ^ u County, will have 
political rep^rcvvlPf^ extending 

borders. 
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Legal Committee Report 

This cross-section of delegates during a vote taken at business session includes some 
from Southern Region III, in the foreground, and from Metrop'olitan Region II, behind 
them. Delegates were seated by regions. 

The report of the legal committee was 
presented by chairman Joseph Conway, 
of Workmen's Compensation Board Lo-
cal 671, at the 67th annual CSEA dele-
gates meeting this month at the Concord 
Hotel. Other committee members are 
Andrew Placito, Richard Snyder, Judy 
Burgess, Ethel Ross, Nicholas Abbatiello. 
Michael Morella and Sid Grossman. 

The Committee Is pleased to report to 
the Delegates that for the fiscal year Oc-
tober 1, 1976, through September 30, 
1977, the Association has reduced the 
overall cost Incurred pursuant to the Le-
gal Assistance Program. This reduction 
was achieved while the actual number 
of cases processed had increased signif-
icantly. In the area of Court cases, CSEA 
spent less than $150,000.00 for attorneys' 
fees. A significant number of the cases 
were brought by the General Counsel, 
Roemer and Featherstonhaugh, and were 
included as part of the retainer agree-
ment. 

James Gibbons, CSEA director represent-
ing Niagara County, attended his first 
convention as head of Local 832 dele-
gation. 

Huddle of Transportation delegates intent on debate during Friday morning busi-
ness session includes, from left, DOT I.ocal 687's David Biddle; the same Local's 
president, Joan Tobin, and DOT District 1 Local 676's president, William Lucas. 

Memorial Plaque Report 
The report of the special memorial plaque 
committee was presented by chairman 
Raymond G. Castle, retired, at the 67th 
annual CSEA delegates meeting this 
month at the Concord Hotel. Other com-
mittee members are William L. McGowan, 
Richard E. Cleary, Joseph J. McDermott, 
James J. Lennon, Solomon Bendet and 
Irving Flaumenbaum. 

Since our last report in March 1976, 
no names have been submitted to this 
committee, consequently we have had no 
meetings since then. 

However, this provides the opportunity 
to reaffirm the past policies of its pre-
decessor committees with respect to the 
John M. Harris Memorial Plaque which 
is permanently installed in the foyer of 
our Headquarters Building at 33 Elk 
Street, Albany, New York. 

The Committee is prepared to receive 
any recommendations from our Chapters 
and Regions. 

The purpose of the plaque is to honor 
deceased members who ^ave performed 
meritorious and outstanding service to the 
Civil Service Employees Association. We 
would like to remind members and Chap-
ters that full information may be ob-
tained from 33 Elk Street, should the 
occasion arise, after an interval of at least 
six months following the death of a 
nominee. The Chapter shall submit such 
recommendation to the Conference (Re-
gion) and the Region to the State Asso-
ciation. Such nominations must be sub-
mitted on a regular application form for 
this purpose, supplied by the Association 
on request, on which shall be set forth 
supporting data, giving detailed accom' 
pllshmentft by the deceased member. AU 

such nominations shall be referred to 
the Memorial Plaque Committee for re-
view of the facts relating to the services 
rendered. The Memorial Plaque Com-
mittee, within one year after submission, 
shall present to the Board of Directors a 
report with the recommendation as to 
each name submitted. The Board of Di-
rectors shall consider the recommenda-
tions of the Committee, and If satisfied, 
officially approve the names to appear 
upon the Plaque. Such action will then 
be conveyed to the Delegates for their 
affirmation. 

We would remind all concerned that 
the Committee stands ready to receive 
recommendations of names of distin-
guished past members for the John M. 
Harris Memorial Plaque from our Chap-
ters through their Regions. 

O. D. Heck Developmental Center Local 
445 president Vera Michelson holds forth 
at microphone to express views of mem-
bers she represents at the Schenectady 
Mental Hygiene facility. 

In the area of State Division disci-
plinary arbitration cases, it Is estimated 
for the calendar year 1977 that the State 
will file in excess of 2,600 notices of dis-
cipline. This compares with approxi-
mately 2,100 filed in calendar year 1976 
and 2,000 filed in calendar year 1975. 
It is significant to note that even though 
several hundred more disciplinary arbi-
trations will be filed this year, the cost 
of the Legal Assistance Program has 
diminished. For the information of the 
Delegates, attached to this report Is a 
breakdown of the notices of discipline 
served by Local and Region from the 
period January 1, 1977, through Septem-
ber 30, 1977. Once again, the Committee 
wishes to take this opportunity to thank 
CSEA General Counsel, Roemer and 
Featherstonhaugh, and staff members 
Jack Carey, Tom Linden, Joe Dolan, 
Tony Campione, Tom Collins and Dave 
Stack for the advice and guidance they 
have given the Committee in the past 
year. You may recall that only a few 
short years ago the kind of information 
we are able to provide you did not exist 
and it is only through the efforts of these 
individuals that the Committee can re-
trieve the overall figures which are pre-
sented in this report. 

Arbitrations, Court Cases, Disciplinary 
Proceedings and all disbursements for 
same for services to Individual members 

1976 1977 
$794,154.51 $740,325.63 

Retainer of General Counsel to Associa-
tion Including all expenses incurred by 
same 

297,376.57 394,092.21 

Retainer of Regional Attorneys 
142,450.00 167,500.00 

For the past year, the Committee has 
scrutinized requests for legal assistance 
both from the point of view of the mem-
ber or members requesting that Court 
action be initiated on their behalf and 
also from the point of view of our mem-
bers who might be disadvantaged by such 
litigation. The Committee has attempted 
to grant legal assistance in those cases 
where important principles of the Civil 
Service system are being violated or mis-
applied. Once again, the Committee In-
vites the Delegates to send it any infor-
mation which might be useful in im-
proving the CSEA Legal Assistance Pro-
gram. 

Looking attentive during Monday morning training session for members of the 
CSEA Baord of Directors are, from left, Nicholas Puzziferri, (Mental Hygiene, Re-
gion III), Richard Helms (Public Corporations), William DeMartino (Labor) and 
Richard Grieco (Jefferson County). 

Willowbrook Developmental Center Local 
429 president Felton King and first vice-
president Richard Ilyter work together in 
preparing forceful presentation to dele-
gates on effect of contracting out services 
at the Staten Island Mental Hygiene 
institution. 



Civil Service Report 
The report of the civil service committee 
was presented by chairwoman Jean C. 
Gray, of Thruway Headquarters Local 
052, at the 67 th annual meeting of CSEA 
delegates this month at the Concord Hotel. 
Other committee members are Robert 
liattimer, Nicholas Abbatiello, Canute 
Bernard, Betty Duffy, Timothy Mclner-
ney, Gerald Purcell, Ernst Stroebel, Jack 
Weisz, James Welch and Jimmy Gamble. 

Over the past year your Civil Service 
Committee has concerned itself with 
Civil Service Reform proposals which, if 
adopted by the State Legislature and 
signed by the Governor, would drastically 
alter the Civil Service System in the State 
as we know it today. 

At the 1977 Spring Delegate Meeting, 
this Committee, jointly with the Com-
mittee on Work Performance Ratings and 
Examinations, held a two-day open ses-
sion to permit comments on Civil Service 
Reform from our Delegates. The interest 
shown on the part of the Delegates at 
that time was greatly disappointing, to 
say the least. 

At the outset, we must state that the 
CSEA is opposed to any Civil Service Re 
form proposals which could result in the 
erosion of the Merit System. In review-
ing Civil Service Reform proposals which 
were to require legislative action, we 
found that some of such proposals would, 

. in fact, lead to an erosion of the Merit 
System, while others were worthy of our 
consideration and possible support. The 
highlights of these proposals are reviewed 
in the following paragraphs. 

Many proposals have been made in re-
cent months on the method of selection 
of persons from an eligible list. These 
proposals have ranged from block scoring 
and zone scoring to the use of an entire 
eligible list. We are opposed to all of 
these proposals because that would make 
available to appointing officers a large 
body of qualified candidates which would 
open the way for political and favored 
employee appointments. CSEA has taken 
the position in the past that there should 
be a direct rank order of appointment 
from eligible lists. At the very least, we 
urge the continuation of the rule of "One 
of three." 

The number of positions being desig-
nated for the unclassifed service within 
the State University System has caused 
us great concern for almost a decade. 
The present law grants the Educational 
Fraternity (Commissioner of Education, 
Chancellor of State University and 
Boards of Community Colleges) too great 
a power in placing positions In the un-
classified service (Sections 35(g) (h) 
(i) ). At the time of the introduction of 
these sections, a plea was made for the 
need of these Sections due to the rapid 
expansion of the educational structure. 
This expansion has ceased, and the need 
for them no longer exists. Furthermore, 
experience has Indicated that the Educa-
tional Fraternity has abused the Intent 
of these Sections and has placed many 
positions, which are competitive or non-
competitive in other departments or 
agencies of the State, in a teaching cat-
egory. There Is Jio audit or review of 
their operations. We strongly recommend 
that these Sections be deleted and the 
Educational Institutions be treated like 
any other Department of Government 
subject to the review of the Civil Service 
Commission. 

We were strongly opposed to the action 
of the joint legislative Fiscal Committees 
in reducing (later restored) the Civil 
Service Department Budget for exam-
ination services and directing that leg-
islation be prepared to decentralize pro-
motion examinations to the operating 
departments, i'̂ irat, this is false budget-
ing. No moneys have been provided for 
additional staff or other costs of con-
ducting examinations by operating agen-
cies. Second, no money has been provided 
to the Civil Service Department to train 

employees in the operating agencies to 
prepare and rate examinations, nor has 
any money been provided to the Civil 
Service Department to audit the exam-
inations prepared by operating agencies. 
The Personnel Council in its own report 
has recommended that the Civil Service 
Department "Provide considerable sup-
port through consultative services and 
training." Third, this Is not an economy 
move for the State. The cost of adminis-
tering separate and distinct examination 
programs in the individual agencies will 
far exceed the cost of a centralized ex-
amination program. Fourth, conducting 
promotion examinations by an operating 
agency for its own employees will open 
the door to favoritism. There will not be 
objective selection on the basis of merit 
and fitness. Fifth, the appeal process in 
examinations will be vitiated since there 
would be no independent review body. It 
will be extremely difficult and probably 
unwise for the individual employee who 
wishes to continue to work in that de-
partment to appeal an examination pre-
pared within his own department. The 
department will tend to defend its own 
actions and would be less objective than 
the Civil Service Department in conduct-
ing examination reviews. Sixth, money 
provided by the Federal Government for 
grant-in-aid agencies require appoint-
ment and promotion on merit principles. 
The State Civil Service Department has 
been designated as the Merit System 
Agency for the State of New York. The 
decentralization of the examination func-
tion to the operating agencies will jeop-
ardize grants-in-aid from the Federal 
Government in such programs as Welfare, 
Health, and Mental Health. Seventh, the 
decentralization of the promotion exam-
inations to individual departments will 
eliminate interdepartmental promotion 
examinations. The interdepartmental 
promotion examination permits persons 
in dead-end positions to obtain promo-
tions in other departments and work at 
their higher skills and abilities. 

For the foregoing reasons we are 
strongly opposed to the concept of a de-
centralized examination program. 

The Joint Legislative Fiscal Committees 
also mandated the decentralization of the 
classification and compensation function 
to the operating departments. This, too, 
we strongly oppose. Classification by de-
partments will be used to avoid existing 
eligible lists and to reward favored em-
ployees. Without any kind of controls or 
audits the present classification and com-
pensation plan of the State will soon be-
come a multiplicity of inconsistent titles 
and salary grades. 

We believe that Civil Service Reform 
proposals in the following areas. If prop-
erly conceived and constructed, would be 
worthy of our support: 

L Increased training of employees 
2. a broadening of promotional oppor-

tunities through generic classifica-
tion of position titles 

3. removal of the Director of the Bud-
get's veto power on reclassification 
and reallocation requests approved 
by the Division of Classification and 
Compensation or the Civil Service 
Commission 

4. furtherance of the affirmative ac-
tion concept designed to eliminate 
the imbalances which presently exist 
In the recruitment and employment 
of women and minorities at all level* 
of government In any manner which 
is consistent with the principles of 
merit and fitness 

This report is not meant to be com-
plete in terms of possible Civil Service 
Reform proposals. Additional comments 
will be made at a later time on further 
reform proposals including the proposed 
"Career Management Service." Addition-
ally, CSEA staff are working on other 
areas of reform aimed at strengthening 
the Merit System. 

Three of the CSEA's vice-presidents are viewed here as they prepare for opening 
session of full delegates meeting. From left are Metropolitan Region O president 
Solomon Bendet, Central Region V president James Moore and Southern Region HI 
president James Lennon. 
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CSEA vice-president Joseph McDermott, 
left, head of Capital Region FV, seems 
to have spotted the Leader's prowling 
photographer as he tallis with CSEA ex-
ecutive vice-president Thomas H. Mc-
Donough. 

Ebullient CSEA vice-president Irving 
Flaumenbaum, who leads the Long Is-
land Region I, the union's largest, is shown 
here with Region I secretary Dorothy 
Goetz, of Suffolk County Local 852. 

Robert Lattimer, standing left, CSEA vice-president in charge of Western Region VI, 
observes meeting of Professional-Scientific-Technical delegates, which he chaired. 
At microphone is State Division executive director Jack Carey, as PST Bargaining 
Unit vice-chairman Timothy Mclnerney and collective bargaining specialist Paul 
Burch listen. 

CSEA treasurer Jack Gallagher Charter committee chairman Francis Miller, CSEA 
informs delegates of union's cur-
rent financial status as he pre-
sents his annual report. 

(Uadcf pbotM by Tad Kaptaa) 

director from Oswego County, reports at Board of 
Directors meeting which preceded delegate ses-
sions. At far left is CSEA president WUUam Mo-
Gowan as CSEA secretary Irene Carr records 
minutes. 
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BXAM 36176 
SUPVG JANITOR 

T o t Held March 19, 1977 
Li« Etc Aug. 11, 1977 

(Continued from Last Week) 
18 VidM DaYor Buffalo 92,0 
19 TreAdell Gene A E Syracuse 92.0 
20 Powers James J Milton 92.0 
21 McAvoy William Binghamton ....91.5 
22 Massa Rudolph Commack 91.5 
23 Juliano Raymond Buffalo 91.5 

•24 Fedoris Alec Johnson City 91.5 
25 Nourte Earl D EricYille 91.5 
26 Brown Lewis G Schenectady 91.5 
27 Carlson Clarence E Aurora 91.5 
28 Cornell G V Scio 91.5 
29 Losurdo Joseph Oswego 91.0 
30 McLean Roger A McGraw 91.0 
31 Kolota Chester Binghamton 91.0 
32 Williams W H Scottsrille 91.0 
33 Kompimki t J Buffalo 91.0 
34 Myers f t t t u M J Buffalo 91.0 
35 Kingsbury M E Oneonta 91.0 
36 Field BcH|aiMi(i Homer 91.0 
37 Schaeffer Pearl Howes Cave 91.0 
38 Maiewski Salty Cheektowaga 90.5 
39 Saltalachia J Oswego 90.5 
40 Valentino Mary Schenectady 90.5 
41 Cuthbert Gene R Norwood 90.5 
42 Holley Edward G Wayland 90.5 
43 Ede Thomas J Endicoit 90.5 
44 Bennett Arlie A Geneseo 90.5 
45 Griffin Roger J Hannibal 90.5 
46 Kasswan Raymond Rochester 90.0 
47 Mason Victor F Kirkwood 90.0 
48 Wilson Willie E Buffalo 90.0 
49 Koury Louis Albany 90.0 
50 Young Joseph J Mt Morris 90.0 
51 Beozing David J Oswego 90.0 
52 Gens George H Dunkirk 90.0 
53 TreschI PatiVk Brookhaven 90.0 

54 Cross Gary W Plattsburgh 90.0 
55 Barton Bessie W Endicott 90.0 
56 Sckorohod W J Delancey 89.5 
57 Hato Gary G Potsdam 89.5 
58 Huth Edwai4 E Oriskany Fb ....89.5 
59 Potts William D Tonawanda 89.5 
60 Youngs David R Bouckville 89.5 
61 Lewis John H Binghamton 89.5 
62 Croston Richard Hornell 89.5 
63 White Toivo J Sidney 89.5 
64 Maloney John E Buffalo 89,0 
65 Lynch James P Ravena 89.0 
66 Page Leonard M Colton 89.0 
67 Reilly William Oneonta 89.0 
68 Beswick Floyd M Madrid 88.5 
69 Feka Julianna E Setauket 88.5 
70 Tobin Donald F Hamlin 88.5 
71 Meehan Michael Delmar 88.5 
72 Barney Allen G Madrid ..88.5 
73 Berkemeyer K Medford 88.5 
74 Bikowitz Paul Albany 88.4-
75 Searles James F Oswego .'88.0 
76 Latassa A Port Chester 88.0 
77 Gatfi Glenn Schenectady 88.0 
78 Cuddeback V C Dansville 88.0 
79 Florence Anna Pt Jffrsn 88.0 
80 Rowe Roger S Cortland 88.0 
81 Marvelli Daniel E Greenbush ....88.0 
82 Morris Dolores Wellsville 88.0 
83 Tripi Anthony R Mt Morris 88.0 
84 Keane William J Sound Beach ....87.5 
85 Szarowski Peter Sloan 87.5 
86 Dibernardo J St James 87.5 
87 Gibson Qarence Ancks 85.0 
88 Denk William J North Rose ....85.0 
89 Newtown Walter N Lawrence ....85.0 
90 Smith Homer Buffalo 85.0 
91 Yacono James T Cortland 84.5 
92 Terranova A S Depew 84.5 
93 Hitchcock R J Fulton 82.0 
94 McMillan W R Buffalo 82.0 

T H E U n Z 

000 SEATS A V A I L A B L E 
WINNER OF 7 
TONY AWARDS 
1975 including 
BEST 
M U S I C A L 

For G r o u p S . i l e s o n l y c,dl l 489 6287 

S^OADWAY THEATRE, Broadway at 53rd Streit • 247-7260 

:7 .EXPL0DES 
with fervor ond jumps for joy . . . Irresistible . . . coptivoting! 

—Jot)n D«ou<on. Chrisiion S<krrKt Moniio< 

ERUPTS • • • 
In Q donee explosion . . . o jo/ful noise, o bocchonolio, 
o swinging, stomping donee orgy . . . o luminous show! 

• —T.E. Kolem. Time 

TOOSHOKTIDBOX 
vmH^ 

...eo SEE ITI 
-CMv* Dornts. N.Y. Times 

For Group Soles: N.Y. Stote Coll (212) 354-1032 
Toll Free (800) 223-7565 

Original Casf Recording on ABC Records & Tapes 
LYCEUM THEATRE 149 West 45th Street - JU 2-3897 

TONIGHTatS / 
— SAT. at 2 & 8; SUN. at 3 4 7 / 

THE O r j f l A N D ONLY LONGEST 
RUNNING SHOW ON WOMmKi 

I t i e r e ^ a r e a s o n for t h a t l 

MNAU THIATVE • ISTVt SntECT W of BRCMOMW 
(S£lAfiC/«6F0RIX1Nl& 

95 Snow Homar A Ausable Pks ....82.0 
96 Cooke EWira A Nedrow 82.0 
97 Marciano P Port Cheiter 82.0 
98 Gornan Rosemary E Setauket ....82.0 
99 Simon Manfred A Albany 81.5 
100 Casielman G E Ogdensburg 81.0 
101 Bittner Philip Lockport 79.0 
102 BaiRuini Daniel Cortland 79.0 
103 Burckhardt J Centerreach 79.0 
104 Briggs Gregory Sound Beach ....78.5 
105 Clancy J D Nassau 76.0 
106 Malone James J Colonie : 76.0 
107 Ellison Hattie Kendall 76.0 
108 Pelton John M W Sand Lk 76.0 
109 Cousineau Anita Buffalo 76.0 
110 Lawrence Ira D Arkville 76.0 
111 Schmidt T M Centerreach 76.0 
112 Gorney Paul D Buffalo 76.0 
113 Spinuzza Thomas Broaon 76.0 
114 Jukoskie James Johnson City ....75.5 
115 Lucchesi Robert Highland 75.5 
116 Tucci Peter Port Chester 75.5 
117 Colfer James Albany 75.5 
118 Jablouski A Cheetowaga 73.0 
119 Collins Michael W Chazy 73.0 
120 Williamson G Greenwood 73.0 
121 Wilmer Viola J Baldwiosvil ....73.0 
122 Sourdiff Gerald Albany 73.0 
123 Sawyer Marylou Richmondvil....73.0 
124 Wegzyn Joseph P Oswego 73.0 
125 Carapazza Nancy Medford 73.0 
126 Horr Donald Oswego 73.0 
127 Paolillo Donald Rock Pt 72.5 
128 Carpentiere W D Huntngtn Sta 72.5 
129 Fizek Joseph Perry 72.5 
130 Smort William R Albany 70.0 
131 Hall Lindia J Spencerport 70.0 
132 Sims Ethel M Syracuse 70.0 
133 Steininger J E Troy 70.0 
134 Montero M Smithtown 70.0 

EXAM 36177 
HEAD JANITOR 

Test Held March 19, 1977 
List Est. Aug. 5, 1977 

1 Kiernan Kerin J Albany 91.6 

2 Moorby Leroy G Oneonta 91.0 
3 Sears Thomas Peru 90.0 
4 Todd George L Kendall 89.8 
5 Smith Gerald C Pt Jffrsn 89.8 
6 Collins Gary J Potsdam 89.8 
7 Perconti C New Paltz 88.1 
8 Murphy John J Lironia 87.7 
9 Leonard B W Nedrow 87.4 

10 Desorbo John S Albany 86.1 
11 Combs Edwin R Altamont 84.1 
12 Scott Kenneth S Syracuse 84.1 
13 Markle Eben R Richmondvil ....84.0 
14 Watson Perry W Canton 82.2 
15 Smith Robert S Oneonta 81.7 
16 Ellison Waldo F Kendall 81.6 

17 Gomez Thomas V Pt Jffrsn 81.1 
18 Wilson Harold C Potsdam 81.0 
19 Smith Joan A Scheneaady 81.0 
20 Vandusen John L Oneonta 80.9 
21 Ozark Luna M Memphis 79.6 
22, Whittier Robert Minetto 79.5 
23 Anthony Heba I Endicott 78.7 
24 Gilder Francis Albany 78.5 
25 Hogan John J Scio 78.4 
26 Mclntyre Robert Ausable Fks ....78.4 
27 Alsdorf C E New Paltz 78.1 
28 Musacchio John Oswego 77.1 
29 Hunter Garlandi Buffalo 76.9 

(Continued on Pase 11) 

W'Chester Foad Workers Cited 
PURCHASE—Workers In West-

chester County's Senior Citizen 
Nutrition Program have been 
presented with certificate awards 
at a ceremony at Manhattanville 
College. 

County Executive Alfred B. 
DelBello presented the awards to 
81 men and women who com-
pleted the state-mandated course 
in food handling. 

"A large part of the success 
of our nutrition program for sen-
iors has been the dedication and 
work of both the paid employees 
and the volunteers. This cere-
mony is a small way for us to 
show our appreciation for what 

they are doing. I would like to 
thank all of those who partici-
pated in this program," Mr. Del-
Bello said. 

The eight-hour course, given 
by the Westchester County 
Health Department, was offered 
to all paid workers and volun-
teers handling food. Course grad-
uates were issued food handling 
cards by the County Health De-
partment and food handling cer-
tificates by the County Office for 
the Aging. 

Westchester County has 20 nu-
trition centers with full-time and 
part-time employees. 

nrhe cMew York Vap cArts festival 
SID BERNSTEIN AND MUSIC FAIR CONCERTS PRESENT 

The Great Jazz Sounds of 

^ Thc^ i Maynard 
Cnisadersi Ferguson 

and his orchestra 
and 

M a r l e n a S h a w 
Wednesday Oct. 2 6 - 8 P.M. 

TICKETS: $9 .50 O r c h . a n d 1st M e z z 
$8 .50 2 n d M e z z • $ 7 . 5 0 3 r d M e z z 

Tickets now on sale at Box Office Charge by phone wi th major credit cards. 
Call CHARGIT: N.Y.C. (212) 239-7177. L.I. (516) 3 5 4 - 2 7 2 7 , Wes tches te r 
(914) 4 2 3 - 2 0 3 0 , N.J. (201) 3 3 2 - 6 3 6 0 . CT ( 2 0 3 ) 6 2 2 - 1 9 7 0 . 
Annerican Express, Mas te r Charge and Visa accepted at Music Hall Box 
Office. Tickets available at all Ticketron outlets. 

# t l VAfliH c r r v M H i i i c h a l l 
1260 Avenue of the Americas, New York 1 0 0 2 0 (212) 2 4 6 - 4 6 0 0 

For Group Information call Director of Group Sales 1212) 541-9436 J 

The oWew York V&p c4rts festival 
SID BERNSTEIN AND MUSIC FAIR CONCERTS PRESENT 

"THE BLUES SHOW" 
Starring the Inimitable talenta of 

B . B . K i i i g B t M y ' ' B l i i e " m a i i d 

K u d d y i i ^ t o r s - A l b e r t K i n g 
Friday 

October 2 8 - 8 P.M. 
TICKETS: 

$9.50 Orchestra and 
l8t Mezzanine 

$8.50 2nd Mezzanine 
$7.50 3rd Mezzanine 

Tickets now on sale at Box Office.Charge by phone wi th maiorcredi tcards. 
Call CHARGIT: N.Y.C. (212) 239-7177, L.I. (516) 3 5 4 - 2 7 2 7 . Wes tches te r 
(914) 4 2 3 - 2 0 3 0 , N.J. (201) 3 3 2 - 6 3 6 0 . CT ( 2 0 3 ) 6 2 2 - 1 9 7 0 . 
American Express, Mas te r Charge and Visa accepted at Music Hall Box 
Office. Tickets available at all Ticketron outlets. 

i P l l i f f A M I CrrTMMIIC lALL 
1260 Avenue of the Anriencas. New York 1 0 0 2 0 (212) 2 4 6 - 4 6 0 0 

. ,Foi: Group ioformatioacell of Group Salts (212) 541-9436 
" ' ? '"r 'T> . . ^ ^ ^.l-i J iM A ^ I if I J J t I O.t^ui il * .t-



State And County Eligible Lists 
(Ckinttnocd from Pace 10) 

30 Yuricek Walt Binghamton 76.8 
31 Sullivan Mary A Centerreach ....76.6 
32 Sorrentino Paul Cheektowasa ....76.1 
33 Smith Jamet P Oswego 75-4 
34 Kerr Helen J Hornell 74.8 
35 Jones Dar id J Erierille 74.7 
36 Olally J anes D Buffalo 74.6 
37 Rockwell James Watervliet 73.9 
38 Conner William Groton 73.8 
39 Carr Wilbur B Oneonta 73.6 
40 Campbell Jean Rensselaer 73.6 
41 Kennedjr Leon J Buffalo 73.6 
42 Scavone Joseph Deer Park ...73.3 
43 Fawcett O a u d e Binghaanton 73.3 
44 Dillon Schuyler Homer 73.1 
.45 Macintosh David Schenectady ....73.1 
46 Kennedy R T Buffalo 72.3 
47 None 
48 P e u u l o Marion Albany 72.0 
49 Bennett Kenneth Dansville 71.8 
50 Keith Edward J W Seneca 71.7 
51 Soper William C Platoburgh ....71.7 
51A Freeman Robert Buffalo 70.9 
52 Robinson Jesse Johnstown 70.8 
53 Stolp Richard W Oswego 70.7 
5+ Pelkey Uoyd L Canton 70.6 
55 Chaney Edward Albany 70.5 
56 White. To i ro J Sydney 70.0 

EXAM 39-196 
CHIEF BUDGETING ANALYST G-27 

Test Held June 18, 1977 
LUt Est Aug. 5. 1977 

1 Brodsky Kenneth B Plainview ....92.5 
2 Dibello Russell O Dormansville 92.5 
3 Glaier David A Sai th town 90.0 
4 Shulman Ira L Brooklyn 82.5 
5 Tohl John N Orangeburg 82.5 
6 Bittle Peter S Pawling 80.0 
7 Humphrey Bernard A Balbton S 80.0 
8 Korotkin Bnicc M WiUiamsvtlle 80.0 
9 Seymour Raymond J O i f ton Pk 80.0 

10 Carroll Paul J Uttle York 70.0 
11 Obach Ronald E Delmar 70.0 
12 Sxcxesniak Anthony Rochester ....70.0 

EXAM 36084 
SR EL COMPUTER OPR 
Test Held June 18. 1977 

Est. Sept. 22. 1977 
1 Bosselman D J WatervUet 94.2 
2 McMahon Michwl Tfoy 85.2 

EXAM 36072 
SR OFFST P R N T G MACH OPR 

Test Held June 18. 1977 
Est. Sept. 9. 1977 

1 Ross Bruce A Kinderhook 89.8 
2 Hoover Carl W Binghamton ....89.8 
3 Didomenico A Albanr 89.8 
4 Benjamin James GuilderUod 89.5 
5 Newberry Robert Albany 89.2 
6 Feeley Thomas J W Coxsackie ....88.5 
7 Dimmer William Qi f ton Pk 88.4 
8 Green John P E Greenbush 87.7 
9 Hammond Philip Ballston Spa ....87.1 

10 Pearsall R A Albany 86.7 
11 Guest David A Albany 86.6 
12 Ooutier W B Hamlin 86.4 
13 Blair David H Cohoes 86.1 
14 Boomhower W E Ravena 86.0 
15 Graham Gary W Troy 85.7 
16 Barter Roben L Saratoga Spg....85.6 
17 Coyle Bruce M Albany 85.5 
18 Luft Douglas G Albany 85.5 
19 Munsell Stephen Albany 84.5 
20 Costa Patrick F Watervliet 84.0 
21 Plank Douglas E Oswego 83 9 
22 Albert Fred J E Greenbush 83.8 
23 Lucas Richard J Patchogue 83.8 

24 Alexson David W Duanesburg ....83.6 
25 Formey Gregory Brooklyn 82.8 
26 Ostapkovich N D Watervliet 82.5 
27 Sherman Charlie Syracuse 82.4 
28 Legnard William Albany 81.8 
29 Barbro Stephen Schenectady 81.6 
30 Sarinelli David Albany 80.9 
31 Favata Jerry L Troy 80.1 
32 Egan WilUam C Watervliet 79.8 
33 Francella W H Albany 79.6 
34 Sigwarth C M Albany 79.5 
35 Yannone F A Catskill 79.0 
36 Grey George F Westmere 79.0 
37 Fuhrman Nat A Brooklyn 78.7 
38 Schepisi Fred A Albany 78.3 

39 Cushing F R St Johnsvil 78.0 
40 Curran John J Albany 77.3 
41 Arcoraci John Dunkirk 77.2 
42 Darrow Steven J Chittenango ....76.3 
43 Williams Samuel Brooklyn 76.2 
44 Dickson Delbert Albany 76.1 
45 Dillenbeck N P Schenectady 75.9 
46 Cavallo Ralph F Syracuse 75.5 
47 Whiting R L Glenmont 75.5 
48 Jozwiak Barbara Cheektowaga ....75.4 
49 Greenstein P Albany 75.3 
50 Dellarocco R D Schenectady 75.1 
51 Keyrouze George Troy 74.6 
52 Parsons George Albany 74.0 

(To Be Continued) 

Sea Ccoiogists 
ALBANY — The State Civil 

Service Department established 
an eligible list for senior aquatic 
ecologist on July 28 as the re-
sult of a Nov. 6, 1976 open com-
petitive exam. The list contains 
3 names. 

Name Bahou 
To Firefighter 
Commission 

ALBANY — Gov. Hugh L. 
Carey has appointed state 
Civil Service Commission 
president Victor S. Bahou 
chairman of the state's newly 
formed Pire Fighting Personnel 
Standards and Education Com-
mission. 

The new commission recom-
mends rules and regulations for 
training programs for proba-
tionary firefighters, as well as 
education, health and physical 
fitness requirements for fire-
fighters. 

The Governor also appointed 
commission members: Kingston 
Mayor Francis R. Koenig, Sche-
nectady Fire Capt. John Przekop 
and Cortland Fire Chief Francis 
J. Qulnlan. 

Nomination to Uw unsalaried 
poeltlons a n siibjMt' to Senate 
confirmation. 

Open Continuous 
State Job Calendar 

THI« Salary Exam No. 
Accounting, Careers In $10,714 20-200 
Actuary (Casualty), Associate $18,369 20-416 
Actuary (Life), Associate $18,369 20-520 
Actuary (Casualty). Principal $22,694 20-417 
Actuary (Life), Principal $22,694 20-521 
Actuary (Life), Senior $14,142 20-519 
Actuary (Casualty), Supervising $26,516 20418 
Actuary (Life), Supervising $26,516 20-522 
Dental Hygienist $ 8,523 20-107 
Dentist-In-Training $20,428 27-679 
Dentist I $22,694 27-629 
Dentist II $25,161 27-680 
Dietitian Trainee $10,118 20-888 
Dietitian $10,714 20-887 
Dietitian, Supervising $12,670 20-886 
Electroencephalograph Technician $ 7,616 20-308 
Engineer, Assistant Sanitary $14,142 20-122 
Engineer, Junior $ 11,337-$ 12,275 20-109 
Engineer, Senior Sanitary $17,429 20-123 
Food Service Worker $ 5,827 20-352 
Medical Record Administrator $11,337 20-348 
Hearing Reporter $11,337 20-211 
Histology Technician $ 8,051 20-170 
Legal Careers $11,164-$ 14.142 20-113 
Lit^arian. Public $10,155 and up 
Medical Specialist I $27,942 
Medical Specialist II $33,704 
Mental Hygiene Therapy Aid Trainee 

(Reg & Spanish Speaking) $ 7,204 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse II (Rehabilitation) $M,337 
Nurse, Health Services $10,714-$ 11,489 
Nurse, Licensed Practical $ 8,051 
Nutrition Services Consultant $14,880 
Occupational Therapist 

(Reg. & Spanish Speaking $11,337 
Occupational Therapist, 

(Reg. & Spanish Speaking) $12,670 
Physical Therapist — 
Physical Therapist, Senior $12,760 
Physical Therapy Assistant I & II 

(Spanish Speaking) $ 9,029 
Physician, Assistant Clinical $25,161 
Physician I, Clinical $27,974 
Physician II, Clinical $31,055 
Physician I, Compensation Examining $27,942 
Psychiatrist I $27,942 
Psychiatrist II $33,704 
Radiologic Technologist, Radiologic 

Technologist (Therapy) $8,051-$10,274 
Stationary Engineer $ 9,546 
Stationary Engineer, Assistant $14,142 
Stationary Engineer, Senior $10,714 
Varitype Operator $6,811 
Vocational Rehabilitation Counselor $14,142 
Vocational Rehabilitation Counselor Trainee $11,983 

20407 
20408 

20-394 
20-584 
20-585 
20-586 
20-587 
20-333 
20-106 
20-139 

20-895 

20-894 
20-177 
20-138 

20-175 
20413 
20414 
20415 
20420 
20-390 
20-391 

20-334 
20-100 
20-303 
20-101 
20-307 
20-140 
20-140 

You may contact the following offices of the New York State 
Department of Civil Service for announcements, applications, and 
other details concerning examinations for the positions listed above, 
as well as examination for Stenographer and Typist. 

State Office Building Campus, First Floor, Building I, Albany, 
New York 12239 (518) 457-6216. 

2 World Trade Center, 55th Floor, New York City 10047 (212) 
488-6600. 

Suite 750, Genesee Building, West Genesee Street, Buffalo. 
New York 14202 (716) 8424261. 

Details concerning the following titles can be obtained from 
the Personnel Offices of the agencies shown: 

Public Health Physician-NYS Department of Health, Tower 
Building, Empire State Plaza, Albany, New York 12237. 

Specialist In Education—NYS Education Department, State Edu-
cation Building, Albany, New York 12234. 

Maintenance Assistants (Mechanic) Motor Equipment Mechan-
ics—NYS Department of Transportation, State Office Building. Al-
bany. New York 12232. 

. , You. can .also ̂  contact your l o ^ Manpower Services Office fof 
examination information. 

ro HHP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 
Accountant Auditor 8.00 
Administrative Assistaat Offieer 8.N 
Assessor Appraiser (Real Estate) 8.00 
Attorney 
Auto Miechanic 8.00 
Beginning Office Worker 8.00 
Beverage Control Invest 4.00 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer S.Ot 
Building Custodian t.tO 
Bus Maintalner S.00 
Bus Operator 5.08 
Captoln Fire Dept 8.00 
Captain PJ). 8.00 
Cashier 8.00 
CIvU Engineer 8.00 
Civil Service Arlth. and Voeabolary 4.00 
CIvfl Service Handbook 8.00 
Clerk N.T. City 4.00 
Complete Guide to C.S. Jobs 3.00 
Computer Programmer . 8.00 
Const. Suvv. and Inspec 5.00 
Correction Officer 8.00 
Court Offieer 8.00 
General Entrance Series .. . . . 4.00 
General Test Pract. for 92 V.S. Jobs 5.00 
U. Fire Dept. 8.00 
U. Police Dept 8.00 
Electrician 8.00 
Electrical Engineer 5.00 
Fireman F.D. C.OO 
Foreman 5.08 
Nurse (Practical and Public Health) 8.00 
PACE Pro A Adm Career Exam 8.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Dietitian 6.00 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Laboratory Aide 

. .5.00 
4.00 
8.00 
1.45 
4.00 
5.00 
5.00 
5.00 

Ubrarian 8.00 
Machinists 8.00 
Afaintenance Man 6.00 
Maintalner Helper A and C 4.00 
Man & Admin Quizser 8.50 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary PubUc 6.00 
Police Officers (Police Dept. Trainee) 8.00 
Playground Director — Recreation Leader 8.00 
Postmaster 5.00 
Post Office Clerk Carrier 5.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 6.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer . 8.00 
Professional Trainee Admin. Aide 5.00 
Raih-oad Clerk 4.00 
SaniUtion Man 4.00 
School Secretary 4.00 
Sergeant PJD 10.00 
Senior Clerical Series 8.00 
Social Case Worker 8.00 
SUff Attendant and Sr. Atti»dant 4.00 
Stationary Eng. and Fireman 8.00 
Storekeeper Stockman 8.00 
Supervision Course 8.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions ond Answers ond 
Other Suitable Study Material for Coming Exams 

LEADER PUBLICATIONS INC. 
233 Broadway, New York, N.Y. 10007 

Please send me copies of books cheeked above. 
I enclose check or money order for 8 

Add 90 cents for postage and handling and 8% Sale* Tax. 

Name 

Address 

City _ Stete 

BOOKS NOT KmiRNABU AFm 10 DAYS 
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REAL ESTATE VALUES 
Publisher's Notice: 
All real estate advertised in ttiis newspaper is subject to the Federal Fair Housing 

Act of t9M which makes it illegal to advertise "any preference, limitation, or dis-
crimination based on race, color, religion, sex, or national origin, or an intention to 
make any such preference, limitation, or discrimination." 
This newspaper will not knowingly accept any advertising for real estate which is in 
violation of the law. Our readers are informed that all dwellings advertised In this 
newspaper are available on an equal opportunity basis. 

•cw Tcrii Statt 

OTSEGO COUNTY 
SMALL HOMESTEAD 

17.7 ac(l2 woods) organic gdn, pood, 
lovely log home, 2 BR, wood furnace, all 
utils. Peaceful/pvt. Beaut view of 
Otsego Lk. 10 mi N of Cooperstwn. t4-
$44,0Q0. By owner. «07-547-«271. 

CHENANGO COUNTY 
For sale by owner, story t»rk farm 
hse on 20 acre w/barn, 12 rms, 2 tMths, 
new heat, just E. of Norwich, NY. 
Askng S4S,000 Call aH. 6 pm. 607-«S9-
2923. 

BOLTON LANDING-LAKE GEORGE 
Overlkg lake, 17 rm lise, S bth, gar., 
slate roof, resid'l or comm'l use. Asking 
S45M Owner. 5IS-«44^773. 

SYRACUSE AREA - Fall special for 
quick sale. Children's paradise. Oneida 
Ik frnt, approx I acre, 5 BR rnch hse 
w/extra Ig LR, Ig gamerm w/bar, 2 full 
bths, 2 frplcs, att gar & workshop, W/W 
crpt thruout in last 3 yrs this rnch hse 
has been compi remod. inside/out. New 
siding & new roof. SS5,000. Call 31S-433-
2897 or write James Rawson, Box 191, 
Bridgeport NY 13030. 

ARDSLEY VIC & SCHL?. Hartsdale 4 
bdrm Split, cattied ceilg, eat-in mod kit, 
Irg den, sundeck. patio, above ground 
pool, deadend street wd'd I acres. 
S«S,000. Also 1-3 yr lease available S8S0. 
9I4-493-29S3. 

ALBANY, IS miles south of 2 yr old 
Colonial, 5 acres, energy saving 
features througlwut. 7 large rooms, 1M 
bath, fireplace, modern big kitctien, 
built-in range, oven, refrigerator, dis-
hwastter, formal Din R., Iireexeway, 2 
car garage with loft, shed, laundry, full 
basement, 16 gal. mn wellwater, low 
taxes. Breathtaking view of Catskills. 
west, Hudson River to Berkshires, east, 
privacy, 5 min to Thruway exit. Asking 
S7Z900. Call 51»-73l-28a5. 

PBI—I c—wtYf 
MAHOPAC - Transferred-cust built 4 yr 
old exec ranch. 1Vi acres, huge ktchn, 
fam rm w/fplce, 3 bdrms, 2 bttis, din 
rm, liv rm, crptd, 2 car gar. NYS E & G 
Maint free. Many extras. Owner. High 
MCs. 914-62B-1672. 

PATTERSON - M M l NYC 
EZ access to614 and RR. I BR con-
do w/pool, w/w crptg. all apple's in 
kitchen. DR, EIK, LR. 1 bath, 
S29,900 by owner. 

9144I7S-9745 914-225-3203 

I X - HnsMHSaHalli 
PORT JEFFERSON STA - Mt. Sinai 
school distr. Must sell. 3 BR farm 
ranch, den. IW btti, expandable att ic 
fnc'd 1/3 acre. Immed occpny. S36.000 
Princ only. 516-627-0983. 

WANTAGH COLONIAL 
Maintenance free, ideally located, Lo 
txs, 3BR 2Vi bth, entry style kit, Ig DR, 
fin bsmt poss mtttr/dtr, detchd 2-c gar, 
xtrsS49,990. Princ S16-78V6475. 

SEAFORD - 1st T I M E 
All brick split, 3 BRs, 7Vt bths. Irg treed 
plot, Irg redwd deck, den w/frpic. new 
aplncs Very private grounds. Good schi 
dist. Walk to all schls. Princ. Mid »50s 
516-799^18. 

la MM 

aVK SOMOE UAOa 

WMtdMSter Ci—lf 
POUND R I D G E - 4 BR Colonials. 
Contemporaries, models completed. 
Call builder. Days ^t^746-^H0 or 914-
592-9441; wknds/eves 9I4-27>8214 or 914-
4Z3-2S91. 

• . T 4 . U H 6 

HMse f«r Sole-Bronx 

SEDGWICK AVE. AREA - BRONX, 
near Tetard Jr. High., 2 family attached 
brick house • 1 apartment is a 4 bedroom 
- IVi t>ath duplex, other apartnr>ent is 5 
rooms 2 bedrooms - 2 car garage owner 
transferred. Must sell. Excellent condi-
tion. Asking S50,000. Principals only. 

(212)796-0638. 

t«cUmd C«. 
CLARKSTOWN $60'S 

SC YOUNG COL BI-LEVEL 
4 BR, 2V^ bths, E IK, central air , 
fireplace, self-clean oven, professional-
ly landscaped with expensive shrub. 
Prestige area in cul-de-sac. Owner 914-
623-9010. 

WACCABUC 
CONTEMPORARY RANCH 

New 4BR,3Mlt ,3200sqH home w/3 fpis 
incldg I in kitctv Ig dKks. Maint free, 
2-t- acres, ckiae to goH & lake. IS min to 
l-«4. >I2«,000. 

Days 9 l 4 4 2 M i 6 l ; 
E v m 91«4«M31S. 

N E W R O C H E L L E - W y k a g y l . 
' Roosevelt Schl. Stone stucco sUte^oo* 

Tu«ter, 2-stary beamed livrm/sunrm t 
i r hi fpl. Ctr halL full dinrm. mod kit. 
brktst rm. den. Mh, 3 bdrm, I bitts up. 
13x18 pa t io /garden . Except ional 
cloMts. SfO's. « l4 -n5«3U owner. 

HILLCREST 
RELOCATING 

Spring Valley area, lower Hil-
Icrest taxes. 3 bdrm Split. Lge 
fam rm. EIK, extras, Indscpd 
corner lot. Conv shopp'g. Public 
commuter transpS. highways. Hi 
S40's. Negotiable. (914)356-7480. 

S P R I N G V A L L E Y , s o u t h S « d 
• r a r . t l e r m m u l l l e l l M>i» c h a r m i n g h»« 
m r y l o v e J I « v C o ) » « - h o 9 « r m 4 o < i * k » c . 
4 B R . c a f h L R w /<p l c . OR. f a m r m . 
coun t k i t m f p i c . >Vi b th . cent a i r , 
p r o t u i l l a m h c a p i n g . S, too m a n y i t r a s 
to m e n t i o n w i k t o e l e m K h I , N Y C c o m -
m u t e r BUI 179.400 M a k e o t te r C a l l 
e v M ' a r k m h « U J U - t l M . 

SPRING VALLEY 
TOWNHOUSE CONDO 

2 BR, LR, DR, kit, fin bsmt, 1 full & 2 
half bths, W/W carptg, gas heat, central 
air, extras. Walk shopg, 50 mins NYC by 
bus. $40,500. (914)356-4038. 

•vtclMst Cty. 

WINGDALE - Mobile Home, 24x60 Oou 
ble Wide, Wingdale Pk, 3 bdrms, 2 bths, 
liv rm, din rm, fam rm, util. rm, eat-In 
kit, self-cing oven, frost-free refrig, 
dshwshr, wshr/dryer, w/w crptg. Walk-
in closets, skirting, sundeck, shed 
»17,900 (914)877-3331. 

C o n t e m p o r a r y C u s t o m b u i l t p a r k l i k e 
se t t ing . 3 bed rooms . } bat t is , c i r c u l a r 
d r i v e a a y . e n t r y l oye r leads to U x l f 
l i v i n g r o o m F a m i l y r o o m , d i n i n g c o m -
b i n a t i o n . M ' « I 4 - w i t h s t o n e w a l l 
twep lace . s l i d i n g g lass doors to deck . 
C a r p e ' i n g i n l i v i n g r m . 3 l o n e hea t E h -
l e r i o r Cyprus B ( , B M a n y e i t r a s . M a k e 
a n a p p o i n t m e n t to v i e w th is f an tas t i c 
p r o p e r t y , w i t h 330* f r o n t a g e O t t e r e d a t 
l i r . o o o N e g o t i a b l e . E L S I E M . 
O U N P H V R E INC . , F i s h k i l l . N . Y . , 

Orang* Cowrty 

GREENWOOD LAKES 
All year round log cabin atmosphere in 
prestige area. Wooded in pvt lake 
rights, swimming & boating pvt bch. 
Priced to sell, lo i60s. 914-477-2529; 914-
477-2304. 

WARWICK By owner, 1 hr NYC, bus 
depot 1 block. Cape Cod on a nice 
landscpd Vi acre. 3-4 BR, 2 bths, DR, 
eat-in kit, LR w/beaut frpi, full basmnt, 
gar connect by a breeze-way. Must see 
to appreciate. Asking pr S49,000, 914-
986-6188. 

Seeing is Believing 
3 bedroom house, modern large 
kitchen plus appliances. Modern 
bath, oil heat, nice inground pool, 
screened in patio porch. Chorley 
school walking distance. Asking 
S34,000. By appointnnent only call 
(914)343-2864 or (914)343-4079. 

I m I b l a t t - N.N. 

MALONE 
INVESTMENT PROPERTY 

41 acres. SS.OOO; S3 acres S«wSW; 
beautiful wooded recitation property. 
12^1 acres. U.OOO; » acrck OSM- Will 
finance Owner. K. Neall . S3. 
Malone NY iltSX 5 l » ^ ] 3 S f or S I M O -

MOHAWK VALLEY 
SECURITY PATROLS INC. 

WHAT CAN WE DO FOR YOUT 
We can supply uniformed or 
plainclothes security guards. 
We have armed or unarmed 
guards. 
We have an anti-shoplifting ser-
vice. 
We can handle your traffic con-
trol needs. 
We have a motor patrol service 
to check your business, home or 
summer camp. 
We have a '̂ SPECIAL FAIR 
SECURITY TEAM" to handle 
fairs and field days. 
We have an escort service for 
making bank deposits. 
We have a body guard service. 
We can render services to con-
struction sites. 
We can render services to in-
dustrial plants and factories. 

JOSEPH MICHAEL LEONE, SR. 
President 

Gates Road 
Frankfort, N.Y. 13340 

C315) 733-1127 
N.Y. state Licensed & Bonded License No. 1009 

SERVICES 

NEfO A lAWYfli? 

IIVORCES 
UNCONTESTED 1̂50 I 

Court fee & 
disbursements ($95) 

Call tor loi. 
CMttltallon appointnwnl 

(212) 751-9700 
Berger & Martin 
Ml Madison Ave, II.Y.C. 
(Ipen Saturdays, 1MM-3PIII) 
Bet* 52nd 153rd Sts 
BrMidyn: 1840 E. 2StliSt. 
LsRfhlaad: Sm Old Country Rd: 
Carte Place Slt-747-6960 ' 

PEACE AND QUIET 
IN THIS EXQUISITE S ROOM CAPE 
ON ONE ACRE IN ONE OF SOUTH 
WESTERN N.H. FINEST RESIDEN-
T I A L C O M M U N I T I E S . COUNTRY 
LIVING WITHIN 2 MILES OF INTER-
STATE 91. 

F I R E P L A C E , m BATHS, 1 CAR 
G A R A G E , A S M A L L H E A T E D 
GREENHOUSE, PLUS MANY OTHER 
FEATURES FOR THE GOOD L IFE, 
A N E X C E L L E N T R E T I R E M E N T 
HOME.UI,000. 

MANY OTHERS SUCH AS: 
• RESIDENTIAL COTTAGES AND 

RECREATION PROPERTIES, 
• LAND. BUSINESSES 

& INVESTMENT PROPERTIES, 
• LARGE PARCELS OF LAND SISO 

TO S300 PER ACRE. 
GREAT INVESTMENT POTENTIAL. 
SERVING ALL YOUR R.E. NEEDS IN 
GROWING SOUTHWESTERN N.H. 

AnOI KALTY 
KEmE. N.H. 

603-3S7-31S3 

ATTORNEY - QUEENS & NASSAU 
(Residents. Uncontested divorce. 
t2S0. House closings from $300. 

Personalized service 
(212)746-3496, (516)487-4992 

Secure your N-Y. State legal 
Divorce. New device eliminates 

redtapes and costs! 
Fees? Below $100. Divorce papers 

possible within 6 wks. Do-it 
Yourself Enterprises of New 

• York (212)242-2840 

ATTORNEY • REASONABLE FEES 
Unconloled Divorces $17S 

SEPARATION AGREEMENTS $S0 
SIMPLE WILLS $40 

Small Claimt, other logal Mr-
vicas at reatonabl* foot 

Jonathan D. Golby, Etq. 
1501 Broadway, Suite 2900 
N.Y.C. 10036 

312-391-3894 
FREE INITIAL CONSULTATION 

Help Wanted M / F 
Col lege Registrar C lerk 

Entry level-Civil Service position 
available in the College Registrar 

office. Candidate should have good 
typing sidlls & able to supervise 
part time help. Individual will be 

responsible for the transcript operation. 
Starting salary $66S0 with liberal fringe 
benefits. Call SUNY; Purchase Person-
nel Office (914)253-5066 to arrange an in-
terview. 
Affirm/Action Equal Oppty Employer 

staa 

D R I V E R S E A R N 0 0 0 0 t I J 
M U S T O W N P A N E L T R U C K 
OB S T A T I O N W A G O N W I T H 

C O M M E R C I A L P L A T E S . 
C O M M I S S I O N 

BASIS . S T E A D Y W O R K . 
C A L L : S i l -3001 
M R . H A R B I N 

INVESTMENT 
GUARANTEE 

$360. NET PER WEEK 
PART T I M E 

Our program features the new pop-top 
hot foods. All are nationally known 
brands such as beef stew, spaghetti and 
meat balls, macaroni and cheese, etc. 
All accounts are secured by us in office 
buildings, schools, industrial plants and 
hospitals in your area. We need reliable 
people in your area fo service these ac-
counts. WE P R O V I D E SECURED 
LOCATIONS IN YOUR AREA. 
INVESTMENT GUARANTEE 
COMPANY F I N A N C I N G , WHOLE-
SALE OUTLETS, ONE YEAR FAC-
TORY WARRANTY PARTS AND SER-
VICE. You provide 8-10 hours your 
choice weekly, serviceable automobile, 
be ready to start In 30 days, minimum 
investment $2400. Phone toll-free 
1-800-824-5136. Ask for Operator 24. Or 
write 

Hot Food Division, 
4470 Chamblee 

Dunwoody Road, Suite 250, 
Atlanta, Ga. 30341 

WINTER STORAGE 
DRY/WET 

Full service yard, well protected 
marina, 20 min. N.Y.C. Call for rates. 

PAPPY V CHARTERS 
914 235-6200 

CIGAR OF THE WEEK 
Fiettl QiMirt) 

Hulwdw fiBk • linHrtc4 leteCMi . 
« lu< Fiilo • Hmiium liUil Hilvi tl tl.OO t*i «<|<>. Vnitt) 

12 AHrxrt biin4v Mm. ilupn I aiippta 
CCSNt i l lM I 

fm ] Melti. iwf) etti 7 ci|in Mn«t4 to )MU lltKi « heiM. 
Cuftalnd MiIkIim InmidiJli Mimii 

Muwnun min •>) nxitliv 
SnI duck gr mmi Iw U4 00 Ic bcK •< UH Ntik Chi 2]] Swnnil OiiH httsbwih. ri.lS2]t(CL) .nt/>r 

(4i2)ui^7oii [ yr 

Ci* SIM Zi» 
M|wealill|MC.|i<llUMNMkai|itt 

Dll̂ (>) li !•!«. 
Siftliw 

DULCIMERS! I 
What on earth | 
is a I 
DULCIMER? I 

i 
ll'i a liMul ' 

I IStr iMMt I M < •m4 « a wtMtrlyl (M ' latlwr •Itwi) IM sMMi It • kM lit wMmss aii kaiaHi il Im kaptpts. Ilw latitsl al tta stiwial !•- ' sliiMMrts. IN laari ta H i* N ••*«*" OS' aiiMias lar (w auafliaHlhi kaciwari). Ow Mtiaats' CMM la aasf la auaa*la kit lar* ar ii Iiaislw4 ' 

Uii arte m4 laaiinaica tk 
twia imi Mms SaMtal Staia Dept. C 
4S1 SMdi IMaK Ca«t 
LilMMil Cataia* lOn 

IN 
• S1f.H a W M 
• UI.H n W M 
• U4.H • s n . H 
• t3iH a i n . ! } 

Models for TV, Fathioa Comnoerciilt, 
Showv Advertising. Apply 1-4 p.m. this 

Over I I . Beginners & Proftt-
Monals The Twelfth Circle. 

2 » W. S7th St. NYC Rm 404 

Actinfl SCIIMI 

On-Camera Acting Studio teaches 
children'scom'l tech. Into •77-2170 

SiK I* c«apM( MUlai 
(PidtfiV I Itailiv H n n far Ûai MmMN.) 
IMMiia iHitelt a« uta till 

N N ^ S h i p an3 
I Aircraft Photo*! 

LOU BROCK 
The Greatest Base 
Stealer of All Time 

On Aug. 29, 1977, Loo Brock o l the St. Louis 
Cardinals stole bases 892 and 893 of his illus-
trious career, making him the al l t ime major 
league career base, stealer, surpassing the 
record previously held by Ty Cobb. 

The Gateway Stomp Company, because of 
our duo! interest in philately and sports acquired 

the exclusive rights f rom i o u Brock to issue a set of beaut i ful silk cochet 
envelopes commemorat ing his base steal ing accomplishment. We accom-
panied Lou and the Cardinal teom lo Los Angeles ond Son Diego to acquire 
hand concellotions on 5000 sets of these envelopes when and where Lou t ied 
and broke the oil t ime record. He stole bases 892 and 893 in one gome against 
the Son Diego Podres Aug. 29, 1977, in Son Diego and now stands alongside 
Honk Aaron, Ty Cobb, and Joe DiMoggio in the immensity of his record. 

ORDER YOURS NOW . . . $3.00 Per Set 
iVtany of the Souvenir Sets ore franked with 
special San Diego philatelic postmarks. 

• S e n d Check of Money Order to: 

GATEWAY STAMP CO. 
P . O . B o x D Dept. CL, 

Florissant. MO 63031 
314-838-7549 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what Is happen-

ing In civil service, what Is happening to the job you have and 
the Job you want. 

Make surf; you don't miss a single Issue. Enter your sub-
scription now 

The price Is $9.00. That brings you 52 issues of the Civil 
Service Leadei filled with the govemnient Job news you want. 

You can subscribe on the coupon below: 

LEADER PUBLICATIONS, INC. 
233 Broadway 
New York, N.Y. 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

N A M E 

ADDRESS 

CITY Zip Code 

Be A Foster Parent 
MAKE YOUR NEXT 

CHILD ONE OF OURS 
The Catholic Home Bureau is 
seeking Foster families for 
children from infancy to 18 
years. Many of the children are 
placed as family groups of two 
or more; some have special 
needs. The agency pays the cost 
of room, board, clothing, and 
medical services. 
CAN YOU SHARE YOUR 

HOME 
AND YOUR LOVE? 
Catholic Heme Bureau 

1011 First Avenue New York, 
N.Y. 10022 (212) 371-1000, 
ext. 302 

Be A Foster Parent 

Vacations 

NORTH MYRTLE BEACH 
Ocean Front, for $15 per person, per day 
(minimum 2 couples or 4 persons), 
weekly rate, enioy a pool, a designer 
decorated liv. rm., din. rm., kit., 
washer 8. dryer, 3 bdrms, 2 baths, 20' 
balcony, housekeeper on premises, 
everything furnished. Bring only yo^L 
toothbrush 8, enioy. ^ ^ 

FREE GOLF, FREE TENNIS 
FISHING & SAILtNG 

The good fishing season Is here, golf & 
tennis, year-round at Ocean Sails. Join 
over 100 families & businesses who have 
already decided Ocean Sails is their 
place to go. Phone for reservations, 803-
272-5195. Time sharing Is oHered at 
Ocean Sails. 

Photos of U.S. Navy ships and aircraft 
at nominal prices (S3.SO up). Great gift 
for former Navy men. Collection In-

..cludes "Our Navy" and Fahey photos. 
Nwrlte 
h Naval Institute, Dept. CI, 

Annapolis, Md. 21402 

RADAR DETECTORS, FUZZ BUSTER 
II, top-rated by CAR and DRIVER. 
Gives audible and visual warning of all 
police radar frequencies. Cigarette 
lighter plug in. SI 19.95. 
New long range SUPER SNOOPER 
picks up radar over hills and around 
curves. Warns of X and K band traps. 
Self setting sensitivity, warning light In-
creases as you get closc to radar. Colled 
power cord plugs Into cigarette lighter. 
$164.95. 

We are now shipping U P S. C.O.D. 
freight free! 
Super discounts on CIBIE lights, KONI 

AND BILSTEIN, RECARO seats. We 
speclallie In PORSCHE parts. Free 
catalogue with this fd. ' 
SUBTLE DYNAMICS 1427 North 
7Sth St., Overbroek, Penn. 
19151 

(215)473-1414 

(DeptCL) 
order several iT̂  a nice 

, way to say Mhonk you" 

jHdod h c ^ j ^ ^ 



GO TO HEALTH 
By WILLIAM R. WHUFOBD 

SO OTHERS MAY LIVE 
Leadini: some 250 car maintenance men, Henning (Hank) Kornbrekke, on table, donates a pint of 
blood at the Annual Blood Donor Days at the 207th St. car maintenance shop. Nurse Annette Robinson 
of the Greater New York Blood Program attends him as assistant supervisor Ray Figueroa and as-
sistant superintendent Joseph Calvia watch. Transit Authority personnel lead all New York City agencies 
in donations. 

Hew Jobs Opening In Rensselaer 
TROY—Rensselaer County 

Civil Service Commission of-
ficials have scheduled a ser-
ies of exams for December to 
find candidates for four open 
competitive Jobs with county 
agencies. 

Salaries for the posts, school 
lunch manager, mental health 
social worker II, supervising phy-
sical therapist and senior en-
gineer, range from $6,916 to 
$15,300. 

Candidates for school lunch 
manager, a post paying from 
$6,916 to $8,740 for 10 months, 
must have eight years institute 
management, hotel administra-
tion or restaurant management 
experience and a high school di-
ploma; or four years experience 
and an associate degree in ap-
plied science from a two-year 
food, nutrition and institution 
management school. 

College graduates with degrees 
in foods, nutrition or institution 
management or candidates with 
equivalent combinations of 

LEGAL NOTICE 

LIMITED PARTNERSHIP 
D.I.D. Associaces, c / o Centurian Man-
agement Corp., 4 )0 Seventh Avenue, 
N.Y. N.Y. Substance of Certificate of 
Limited Partnership filed in the New 
York County Clerk's Office on August 
22, 1977. Business: Own and operate 
real property. General Partners; Ivor 
Braka and David Braka, 4)0-7th Avenue, 
N.Y. N.Y. Limited Partners name, ad-
dress, cash contribution and share of 
profits: Beech Glenn, N.V., c /o Fred 
Dachinger, 4814 Yoakum Boulevard, 
Houston. Texas, $100.00; of aU 
income, gains, losses, deductions, credits 
more fully staled in partnership agree-
ment. Present limited partner required 
to make additional contribution. Term: 
to December 31st, 2001 unless sooner 
terminated. No Limited Partner may sub-
stitute an assignee as contributor in his 
or her place without the prior written 
consent of all General Panners, subject 
to terms of partnership agreement. Addi-
tional Limited Partners may be admit-
ted. Upon death, retirement or iiuanity 
of a General Partner, renmining General 
Partner ha* right to admit a SucceMor 
General Partner. Limited Partner* have 
no right to demanri or rcccive property 
tKhct lhaa cafh is rcturo foe it* cimi-

. 

training and experience are also 
eligible. 

School lunch managers are In 
charge of lunch programs serv-
ing from 500 to 2,000 students 
daily. 

The filing deadline is Nov. 2. 
The exam date is Dec. 3. 

Mental health social worker 
II hopefuls should have masters 
degrees in social work for the 
$10,092-a-year post and must be 
eligible to obtain a certificate 
or limited permit to practice so-
cial work In the state. 

There will be no written exam 
for this post. Applicants will be 
rated on training and experience. 
Applications must be submitted 
by Dec. 6. 

Mental health social workers 
provide professional services. In-
cluding counseling to Mental 
Health Department clients. 

Applications for the supervis-
ing physical therapist Dec. 2 
qualifying exam must be sub-
mitted by Nov. 2. 

Candidates for this $12,901-a-
year post must be college gradu-
ates with physical therapy back-
grounds and at least two years 
therapy experience, one year of 
It In a public agency. Therapy 
candidates must also be eligible 
to obtain a license to practice 
therapy in the state. 

Candidates will be tested for 
knowledge in anatomy and phy-
siology, physical therapy, thera-
peutic methods and equipment, 
care and understanding patients. 

N.Y. Statt Ordinory & Ac-
cidental Disability Claims, 
also Social Security Disa-
bility Claims. 

Marc L Ames 
Atty at Law 

11 Park PI.. N.Y.. N.Y. 
Tel 962«2S90 

training, and supervision. 
Supervising physlclal therapists 

are responsible for developing 
and supervising a physical ther-
apy program. 

For senior engineer, candidates 
must be college graduates with 
degrees in civil engineering and 
four years engineering experi-
ence; or 12 years engineering 
experience; or a combination of 
both. 

The written qualifying exam 
for this post, scheduled for Dec. 
3, will consist of questions on 
principles and practices of civil 
engineering, engineering esti-
mates and specifications, sur-
veying (Including computations), 
highway laws and highway 
safety, construction, mainten-
ance and design of highways, 
bridges and other structures; and 
supervision. 

Senior civil engineers super-
vise the investigation, design and 
construction of public works pro-
jects. 

Engineer candidates must also 
be eligible to obtain a state en-
gineering license. 

Resident requirements ' are 
listed for only one of the Jobs. 
Candidates for school lunch 
manager must have been resi-
dents of Rensselaer, Washington, 
Saratoga, Albany or Columbia 
Counties for at least four months 
at exam time. 

Applications should be sent to 
the Rensselaer County Civil Ser-
vice Department, Court House, 
Troy. 

SECRETARY 
Community School Board DUtria 6 
Minimum of 5 yeu* cxpeiience. 
Knowledge of *teao oecettary. Some 
evening hour*. Interesiing work. S«l-
•Or «I0,000-U.000 depeoding on ex-
ptrience. Send nmum to: 
CSB No. 6. 66S West 18S St. 

NT. NT IMSS 
CaU <N.89M. lt-4 PM 

If you happened to be In New York City Sunday. Oct. 23. you 
might have noticed 5,000 plus marathoners racing through flye 
boroughs of the city. It was the largest nmrathon ever conducted 
on the East Coast. 

If you have ever seen a long distance race 
perhaps you have noticed that the participants 
are not your average group. Some win argue 
that you have to be crazy or unemployed or both 
to do all that running. Most people cannot un-
derstand how anyone could ever develop an ad-
diction to running. One thing is for CCTtain. You 
will find few. If any, smokers and people with 
weight problems. 

Long distance running, and running in gen-
eral, have become so popular that participants now 
have to qualify for events such as the Boston 
Marathon. In San Francisco this year, over 12,000 people entered 
a race. It also might surprise some people with the number of 
executives, physicians, company presidents, lawyers, teachers, mech-
anics, plumbers, housewives, and entire families that are "getting 
Into" running for recreation and health purposes. 

Few people will argue that running is not a healthy activity. 
However, if you do not know what you are doing, it can prove to 
be deadly. Aerobic exercises such as jogging and running can prove, 
as many people have discovered, to have rather dramatic results. 
Like any medicine that has tremendous potential for good, if 
abused or administered Incorrectly, it also has tremendous potoitial 
for harm. Good advice is to enter a jogging program with an under-
standing of what you are doing, and caution. 

If you should decide to enter a jogging or running program, 
watch out for your own enthusiasm. Too much exercise too soon 
can strain instead of train the body. You will end up injured, tired 
and discouraged. 

Here are some suggestions for a successful! jogging experience: 
• Do invest in a good pair of training shoes that have been 

approved by Runner's World magazine. These shoes have been de-
signed to minimize the stress to feet and legs that jogging causes. 
Beware of the look alikes in your neighborhood discount stores. 

• Do not wear rubberized or plastic clothing. This attire re-
stricts evaporation of perspiration, causing the body to overheat, 
and resulting In possible heat stroke and heat exhaustion. 

• You will increase your enjoyment of jogging and be more 
likely to maintain a regular schedule if you jog with someone of 
similar ability. Remember, "team" jogging should be for com-
panionship, not competition. 

If Interested, contact your local YMCA. YWCA or Local Runners 
Club and ask about the "fun runs" which arc geared for every-
one's ability. 

The Dec. 3 Test For 

FIREMAN, F.D. 
File 

Unta Oct. 25 
Start Your Study Program 
With An Arco Study Book 

At The Leader Book Store 

233 Broodwoy. 17th Hoor 
New York, N«w York 10007 

Confaint Previous QacstioM omd Aaswcrs aad 

Other Svitable Stady Material for Coaioq Exoms 

$ 6 ® ® 

ORDER DIRECT—MAIL COUPON 
LEADER PUBLICATIONS INC. 
233 Broadway. 17th Floor, N.Y., N.Y. 10007 

Please send me copies mt Fireman, FJ>. 

I 
I Name 

1 enclose check or 
Add SO cenu ior 

y order for 9 
»md hMMlUas M d 8 « Saks Ta 

Address 
City S»«t* 

•OOU NOT EnVSKUHJI A m s 10 DIAYS 
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Non-Teaching School Employees 

CSEA director Robert Stelley, of Roswell Park Memorial Institute Local 303, presides 
over department of Health delegates from various work locations throughout state. 
At left is CSEA collective bargaining specialist Jason McGraw. 

The report of the statewide non-teaching 
school employees committee was presented 
by chairman Edward Perrott, of Nassau 
County Educational Employees Local 865, 
at the 67th annual CSEA delegates meet-
ing this month at the Concord Hotel. 
Other committee members are vice-
chairman Sahratore Mogavero, of Erie 
County Educational Employees Local 868, 
Jacob Banek, Charies Luch, Howard 
Cropsey, Leslie Banks, Vincent DiBrlenxa, 
Hugh Crapser, Irene Izzo, Neil Oruppo 
and Carol Craig, with coordinator Danny 
Jinks. 

The purpose of this report is to update 
the activities of the Committee sihce its 
last report to the Delegates at the Special 
Delegates Meeting In March of 1977. 

During the time lapse between the 
aforementioned Special Delegates Meet-
ing and the Annual Meeting which is to 
take place in October, the Committee, 
through its Coordinator, has continued to 
monitor the implementation of the pro-

visions of Article 19A of the New York 
State Vehicle and Traffic Law and Article 
9A of the New York State Transportation 
Law. The Committee's Coordinator, as 
well as the members of the Committee, 
have attempted to answer questions con-
cerning the regulations established im-
der these laws and to aid bus drivers who 
are adversely affected by such regulations 
in solving their problems. More recently, 
requests have been received by the Office 
of Local Government asking that follow 
up seminars be held to further discuss 
the regulations of Article 19A and Article 
9A and the effects of these regulations on 
bus drivers in the State. The Office of 
Local Government and the Statewide 
Non-Teaching School Employees Com-
mittee is attempting to comply with these 
requests as they are received. 

In addition to this endeavor, the Com-
mittee issued a report on state aid to 
the Delegates attending the Coimty Dele-
gates Meeting at the Granit Hotel in June 
of 1977. The purpose of the report was 
to explain how Operating Aid for School 
Districts was determined in the hope that 
a better understanding of the complicated 
state aid formulas would be attained by 
Non-Teaching Employees. Furthermore, 
the Committee has been quite concerned 
with school districts contracting out ser-
vices. In particular, school districts have 
or are now investigating the use of out-
side Food Service and Transportation 
firms to take over the operation of these 
vital Departments. Although the Commit-
tee has been successful in preventing the 
loss of district-nm food service depart-
ments in the last few years, it feels that 
more must be done to prevent the further 
erosion of tills department and other de-
partments as district-rim operations. If 
this cannot be done, then the Committee 
suggests that the employees of the firm 
who takes over the operation of a food 
service department, etc., should be con-
sidered quasi-public employees and an 
attempt should be made to organize them 
by CSEA. 

Universities comprise the second largest bloc within Uie CSEA's State Division. Here 
CSEA director and Universities committee chairman Albert Varacchi, of SUNT at 
Stony Brook Local 614, standing left, and union collective bargaining specialist Paul 
Burch respond to questions from delegates at departmental meeting. Other University 
representatives are, seated from left: June Boyle, of SUNY at Buffalo Local 602; 
Patricia CrandaU, of SUC at Cortland Local 605, and Edward Dudek also of SUNYAB. 

Election Procedures Report 
The report of the special election pro-
cedures committee was presented by 
Bernard C. Schmahl, of Taxation and 
Finance Local 690, at the 67th annual 
CSEA delegates meeting this month at the 
Concord Hotel. Other committee mem-
bers are Genevieve Clark, Sy Kati, Harold 
Goldberg, Gregory Siumicki, William Mc-
Convell and Raymond Pritchard. 

Since our last report filed in March, 
our Committee has met eight (8) times. 
Most of these meetings were In cormec-
tion with the Statewide Officers election. 
The Committee conducted the contract 
ratification balloting. 

The Committee has received and re-
viewed approximately 65 election pro-
tests. Decisions have been made on all 
but six (6) of these protests. The un-
completed action on the remaining pro-
tests should be completed in the near 
future. 

Most of the protests filed were of a 
minor nature In that the filer of the 
protest did not liave proof of the viola-
tions charged and very little knowledge 
of the requirements for filing a proper 
protest, mostly falling to file the protest 
within the time prescribed or failure, to 
file with the proper people as required. 

We have one (1) court action pending 
at the present time against the results 
of the Statewide Election. 

Our CommlttM has found that in the 

majority of the protests filed communica-
tion between the chapter and the nom-
inating and election committee has been 
very lax. In some Instances we have found 
that the current chapter officers (even 
though they were candidates for re-elec-
tion) have been Interfering In the actions 
of both nominating and election com-
mittees. This situation creates a region 
of distrust in the election procedure. 

Our Committee Is working on changes 
to be made in the mandated Chapter 
Constitution & By-Laws nominating and 
election procedures. We hope these 
changes will make these procedures more 
workable and better defined so that there 
will be less chance of chapters falling to 
fulfill the requirements of a proper elec-
tion. 

We feel that with a little education 
to nominating and election committee 
Chairpeople, future elections will be run 
In the proper manner. We hope to have 
this education program established be-
fore the next election period which Is 
1979. 

The Committee wishes to thank all the 
members of staff of the Association for 
their assistance in the conduct of the 
statewide election and processing of pro-
tests. We also wish to thank the legal 
staff for their assistance In resolving 
several issues requiring legal Interpre-
Utlon. 

Taxation and Finance departmental meeting was chaired by CSEA director Jack 
Dougherty, shown here checking over his notes as Taxation and Finance Local 690 
president Santa Orsino listens to speaker out of camera range. 

Informal visitor at meeting of AuthoriUes delegates, CSEA president William Me-
Gowan, center, contributes to discussion as CSEA direotw and meeting chairwoman 
Jean C. Gray, of lluruway Headtuarters Local OSS. and union coUeetive bargaining 
speoiallat Payiek Mtonaehino Usten. 



Federal Bill Awaits 
Conference Action 
WASHINOTON, D.C.—The fate 

of two bills recently passed by 
Congress extending the manda-

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 pan. Special 
hours for Thursdays are S:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addcessed envelope, to be 
received by the Department at 
least five days beforie the dead-
line. Announcements are avail-
able only during the filing period 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.): BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201, phone: 596-
8060. 

The B «jnt iu^ Higher Educa-
tion adviie5^j|c»chlng staff ap-
plicants to coxitact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-3pji-..); State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Oenesee St.. 
Buffalo 14202: 9 a.m.-4 p.m. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Employment 
, Service offices can provide ap-

plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 

t Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. It* houn are tiSO 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

tory retirement age from 65 to 
70 depends on the action of a 
House-Senate conference com-
mittee. 

Representatives of the two 
houses must settle differences 
between the two bills before it 
can be sent to President Carter 
for signature. 

Both bills call for the higher 
age limit but the Senate version 
exempts tenured university pro-
fessors and highly paid business 
executives. That means their em-
ployers would still be able to 
force them to retire at age 65. 

The Senate, which acted on the 
measure last week, voted 88-7 to 
approve the bill. The vote to 
exclude professors and business 
executives from the bill's provi-
sions was a slim 48-45. 

Bill sponsors say they hope the 
conference committee can reach 
a compromise before Congress 
adjourns this year̂ ^ Both houses 
are expected to end proceedings 
sometime before election day. 

NEW TRUSTEES 
Suffolk County Legislator John 
J. Foley (D-Blue Point) has been 
appointed a Suffolk County Civil 
Service Employees Assn. Welfare 
Fund trustee. The Welfare Fund 
Is a Joint County-CSEA admin-
istered trust that provides health, 
welfare and other benefits for 
County employees. Mr. Foley was 
appointed by Suffolk County Ex-
ecutive John V. N. Klein replac-
ing Legislator Joseph R. Caputo 
(R-Islip Terrace) who resigned. 

Abortion Enemy 
Wins Back His Job 

(Continued from Page 5) 
Ap'iieals to the Nassau Civil Ser-
vice Commission and to Nassau 
Supreme Court both were un-

Seek Better 
Environment 
By Using Art 

WARD'S ISLAND—Manhattan 
Psychiatric Center and the Dla 
Art Foundation are sponsoring a 
sculpture exhibition by John 
Chamberlain on the hospital 
grounds. Ward's Island, New 
York City. 

This is the first of many art 
presentations, reflecting a new 
commitment by the center to 
revitalize its environment, ac-
cording to hospital director 
Gabriel Koz. 

Gas Inspectors 
ALBANY—The State Civil 

Service Department established 
an eligible list for gas and petrol 
Inspectors on July 28. 

DEER HUNTING 
on 2600 CankiU M a . ac ra l Bucks 
everywhere. Deluxe steam heated 
rooms. Cocktail Lounge. For reser-
vationt: 

paramoMt 
•ofel/hetel 

PARKSVILLE, N.Y. 12768 

Direct Wire: (212) 244-3610 

DCS7 — OHDI ~ TWU ~ BLUE CROSS/BLUE SHIELD 
PBA —• UFT — AMI — TEAMSTERS-USA ~ 1189 — ETC. 

COMPLETE FAMILY DENTISTRY 
ALL UNION DENTAL PLANS ACCEPTED 

Assignment of benefits accepted as payment in full 
Immediate A Same Day Dentures at no Additional Charge 

"Sweet Air" Available 
COtfVENIENT LOCATION: Kings Highway-Ocean Ave Area 

1111 pHMtia Rd. 
(corMT i . I t th St.l 
•rMklya, N.Y. 1122f 

TelephMM for A»p^tnieiit — S7«-MSf 
Dr. Jack ShatakAmer 

R«al Ei«at« For Sol* 
N.Y. Sfot« 

Insurance Rates 
For U.S. Aides 
Are On The Rise 

VI 

successful. 
Things changed for the better 

when the case came before the 
Brooklyn Appellate Division. The 
three-judge majority—one judge, 
ruled for the discharge—noted, 
for example, that until the 1972 
episode, Mr. Short had had "an 
excellent and unblemished rec-
ord" as a civil service employee. 

As for the contraceptives con-
troversy, the court pointed out 
that the accountant had "sought 
guidance and legal advice from 
appropriate officials from the 
county" as to whether Intra-
uterine devices were "abortlfacl-
ents," Instead of contraceptives. 
However, the court said, he never 
received any answer. 

As a result, the accountant 
took It upon himself to decide 
that a State Court of Appeals 
decision prohibiting the use of 
public money for all abortions 
except those designed to save the 
life of the mother could be ap-
plied to the costs of distributing 
the Intra-uterlne devices because 
they were promoting abortions 

In upsetting the dismissal and 
ordering the accountant rein-
stated, the Appellate Division 
ruled that his actions were "per-
haps injudicious." But in no 
event, it said, did his conduct 
mandate "such complete devasta-
tion at outright dismissal." 

Farm & CoHitry Hom«s 
NY Stot* - SHillvan Cty 

UVINGSTON MANOR — 200 acres on 
town road. Nr Rt 17. Fantastic invest-
ment. $79,000. Terms. W/divide. Bkr, 
914-439-J434. 

Farm & Country Hom«i 
NY Stat* - SulllvaR Cty 

UVINGSTON MANOR. N.Y. — 6 rm 
country ranch. Ex. cond. Frpic, 
acres. Only S600 taxes. Asking $29,000. 
Owner 9U-439-)434. 

WASHINGTON, D.C.—New 
rates for 79 health insurance 
plans for federal employees 
will go into effect January 9. 

The higher premiums reflect 
Increases In the health care 
costs. The average annual health 
bill and Insurance premium will 
rise 10 to 15 percent In 1978 
and 1979, and premiums for the 
two government-wide plans, 
Aetna and Blue Cross - Blue 
Shield, will rise 11 and 12.5 per-
cent in 1978, say officials. Many 
of the other plans in the pro-
gram will have premlvun Increases 
In the 10 to 15 percent range. 

For annuitants and non-postal 
employees, the Government's 
contribution will be 60 percent 
of the average high option pre-
mium rate for six of the largest 
plans In the Federal Employees 
Health Benefits Program (Aetna, 
Blue Cross-Blue Shield, National 
Association of Letter Carriers, 
American Postal Workers Union, 
Kaiser Foundation Health Plan 
of Northern California, and 
Kaiser Foundation Health Plan 
of Southern California). How-
ever. the Ctovernment will not 
pay more than 75 percent of 
any individual rate. For postal 
employees, whose pay and ben-
efits are subject to negotiation, 
the agency contribution will be 
75 percent of the "big six" av-
erage. and the limit will be 93.75 
percent of any Individual rate. 

Three employee-organlzatlon-
sponsored plans are eliminating 
their low options. The American 
Federation of CJoverrunent Em-
ployees' (AFQE) Health Benefit 
Plan, the Alliance Health Bene-
fit Plan and the Gtovernment 
Employees Hospital Association 
(GEHA) Benefit Plan wUl dis-
continue them in January. Em-
ployees and annuitants enrolled 
in the low option of one of these 
plans, who do not change to an-
other plan during the open sea-
son, will be enrolled automa-
tically in the high option of 
their plan. 

The commission has approved 
13 other comprehensive medical 
plans beginning January 1978. 
These include, in New York, the 
Capitol Area Health Plan, Al-

bany, and the Westchester Com-
munity Health Plan, White 
Plains. 

New Federal 
Merit Rules 
Are Issued 

(Continued from Page Z) 
quate compensation; 

Training employees to assure 
high-quality performance; 

Retaining inadequate employ-
ees, correcting Inadequate per-
formance, and separating em-
ployees whose inadequate per-
formance cannot be corrected; 
, Assuring fair treatment of ap-
plicants and employees in all 
aspects of personnel administra-
tion without regard to political 
affiliation, race, color, national 
origin, sex, or religious creed 
and with proper regard for their 
privacy and constitutional rights 
as ditizens; 

Assuring that employees are 
protected against coercion for 
partisan political purposes and 
are prohibited from using their 
official authority to interfere 
with or affect the result of an 
election or a nomination for 
office. 

By centralizing approval of all 
new merit requirements, the 
commission says it aims to 
simplify and Improve grant ad-
ministration by assuring uni-
formity in the federal approach 
to merit regulations which af-
fect state and local governments. 
Merit requirements with vague 
and Inconsistent language have 
been established in the past, 
leading to confusion among 
state and local governments as 
to precisely what was expected 
of them, says the commission. 

For more information on the 
Standards for a Merit System of 
Personnel Administration and 
the Intergovernmental Personnel 
Act Merit Principles, contact the 
U.S. Civil Service Commission, 
Bureau of Intergovernmental 
Personnel Programs, 1900 E St., 
NW, Washington. D.C. 20415, or 
any of the commission's 10 re-
gional offices. 
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Court Officer Exam 
The Office of Court Administration is pre-
paring to hold an examination for Uni-
formed Court Officer. You be prepared by 
foiiowing the Leader for official details 
and by ordering a study guide. Contains 
questions and answers from past tests and 
other study aids. 

ORDER DIRECT — M A I L COUPON 

_ I 
I 
I 

LEADER PUBLICATIONS. INC. 
233 Broadway. 17th Floor. N.Y.. N.Y. 10007 

Please send me 1 copy of Uniformed Court Officer. 
I enclose cheek for $6.98. Mailing is prepaid. 

I Nam* 
FOR SAU by Owner. CankiU Mounuiiv. 

) scm of prim* hunting Inad, bor-
dcrlnc Suicc Land. Livcl acccw from 
buildins (itc to mw luid. Panora-
mk vitw« of Pvpnctoo r«Mrvoir. 
Prk«l M $4900 with itrna. Nm> 
MarcaratviUt. NY. CaU 9t4-)86.3)66. 

Addreu 
city _ Stat* 

BOOKS NOT limJ»NABU AFTBIl 10 DAYS 



Delegates, Dyson Trade Criticism 
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"Fat rises to the top," exclaims 
CSEA director Clayre Liammari 
(Schuyler County) as she retorts 
to Commerce Commissioner John 
Dyson. 

By MARVIN BAXLEY 
KIAMESHA LAKE — Half 

of Commerce Commissioner 
John Dyson's audience was 
lost because he arrived late, 
and the other half was lost when 
he began speaking. 

It wasn't because the Commis-
sioner lacked conviction, but 
rather that he failed to under-
stand the deep-rooted resent-
ment and cynicism that has de-
veloped in recent years by state 
employees. 

After acknowledging the cor-
dial introduction given to him by 
Civil Service Employees Assn. 
president William L. McGowan 
at a special evening seminar at 
the union's 67th annual conven-
tion this month at the Concord 
Hotel, Mr. Dyson proceeded to 
rouse the delegates' anger. 

Like a younger version of Don 
Quixote tilting at windmills, Mr. 
Dyson expounded his idealistic 
program for changing the state's 
government. 

"What is your union going to 
do except oppose everything?" he 
asked. 

Mr. Dyson told the delegates 
that for the union's own preser-
vation, they had to "help change 
the process or watch your in-
fluence with the public dimin-
ish." 

CSEA director Timothy Mclnerney (Transportation) queries speaker 
as assistant sergeant-at-arms Paul St. John checks to make sure 
that order is being maintained. SUC at Brockport Local 601 presi-
dent Lloyd Tipton, left, awaits his turn at microphone. 

To this, Mr. McCtowan respon-
ded that "I personally would like 
to sit down with you and go over 
your points in order to provide 
some input from the employees." 

The irony of the interchange 
between Mr. Dyson and members 
of the audience is that the dif-
ferences were probably more a 
matter of semantics than of any 
crucial differences. 

Mr. Dyson kept repeating that 
"I don't believe you don't want 
this, too," as delegates tore into 
him over various points he had 
made. 

Among the ideas he touched 
on to make government more re-
sponsive were better supervision, 
cash awards for extraordinary 
accomplishment, fairer competi-
tive exams, and an improved 
suggestion system. 

—"Commissioners must know 
their jobs better than their sub-
ordinates," he said. 

—The architect of the state's 
"I Love New York" campaign 
advocated a bonus system for 
employees who are instrumen-
tal in saving or bringing a busi-
ness to the state. He noted that 
he has instituted a bonus pro-
gram in the Commerce Depart-
ment. 

—"The tests are not fair. 
There are people who can't pass 
tests and they're brilliant," he 
said, noting as an example, 
Thomas Edison, who was re-
nowned for his inability to pass 
tests. 

—This suggestion program is 
less rewarding for public em-
ployees in New York State than 
it is in the private sector," he 
pointed out. 

As an example of the commu-
nication problems that existed 
between speaker and audience at 
the seminar, is this exchange re-
ferring to unclassified posi-
tions : 

Dyson: "The system in New 
York State is so Byzantine, it's 
designed not to be understood. . . 
If we can give tests in Com-
merce, why can't they in Univer-
sity?" 

Urge CSEA Members To Vote 
For Amendment 5 On Nov. 8 

ALBANY—The Civil Service Employees Assn., the largest public employee union in 
New York State, has called for a large turnout of its 250,000 members across the state on 
Nov. 8 in support of Amendment 5 to the State Constitution that will appear on the ballots. 

CSEA statewide president William L. McGowan, calling the amendment "an ab-
solute necessity for widows and 
widowers of employees who re- tution, only the retired persons individual is deceased, the wid-

,themselves can be granted such ower or widow cannot have the 
Thus, when the retired pension increased. retirement system in light of the 

continuous Increases in the cost 
of living," said that it most likely 
will take total support of public 
employees and their families to 
gain passage of the proposed 
amendment. "The general public 
often votes in a negative manner 
on most issues and amendments 
on general election ballots with-
out giving any real consideration 
to the merit of the issues. Public 
employees and their families 
know this particular amendment 
has merit and they must vote 
yes to counteract the normal 
negative votes of the general 
public," Mr. McGowan said. 

Amendment 5 on the ballot 
would permit the State Legisla-
ture to provide increased adjust-
ments and supplements to pen-
sions being received by widows 
and widowers of former employ-
ees in the state retirement sys-
tem. The change is necessary be-
cause under the present Consti-

(Continued from Pae:e 1) 
and the fair interpretation in en-
forcement of those laws, keep our 
society functioning. The general 
public needs to keep men such 
as Justice Koreman and Justice 
Pennock on tiie bench in the 
interest of preserving and im-
proving our society." 

Justice Koreman's ability and 
expertise is of such a higia level 
that for the past two years he 
has served as Presiding Justice. 
Appellate Division, Third Depart-
ment with administrative respon-
sibilities for court systems of 28 
counties in upstate New York. 

Justice Pennock, among nu-

Delegate: "That's what we 
ask." 

At another point, Buffalo Psy-
chiatric Center Local 403 dele-
gate Dominic Savarino probed 
Mr. Dyson on the situation at 
Willowbrook Developmental Cen-
ter. 

Mr. Savarino said that con-
tracting out to United Cerebral 
Palsy for services at Willowbrook 
would cost the taxpayers of this 
state three times what would be 
spent for comparable work by 
state employees. 

"You convince me, and I'll get 
you an audience with the Gov-
ernor," Mr. Dyson responded to 
Mr. Savarino's challenge. 

On the other hand, when 
Orange County Local 836 dele-
gate Thomas McMahon present-
ed his view that the state should 
—following its own example of 
promoting its good features to 
attract industry and tourists — 
publicize the good work done by 
its employees, too, the response 
from Mr. Dyson was curt: 

"It's not the Governor's job," 
he retorted. 

Public image is up to the em-
ployees and their union, Mr, Dy-
son said. "Employees must be 
part of the solution, not part of 
the problem." 

Orange County Local 836 dele-
gate Thomas McMahon asks 
"What has the Governor done 
to promote public employees' im-
age with the public?" 

The catchword of the seminar 
followed an attempt by SUC at 
Brockport Local 601 president 
Lloyd Tipton to explain problems 
faced at his campus. 

"That's rhetoric." Mr. Dyson 
said, cutting Mr. Tipton off in 
mid-sentence. 

Thereafter, that became the 
tone of the meeting, with dele-
gates hearing Mr. Dyson's com-
ments as mere rhetoric. 

Endorse, Meet Candidates 
Of Columbia County Local 

AMITYVILLE — The Civil 
Service Employees Assn. has 
selected candidates for en-
dorsement for the 1977 Nas-
sau and Suffolk County contests. 
The announcement was made by 
Irving Flaumenbaum, Long Is-
land Region president of the 
CSEA, which has more than 55,-
000 members in state, county and 
local governmental units. 

The candidates endorsed by 
the CSEA were screened by the 
individual unit political action 
committees of the CSEA and ap-
proved unanimously by the re-
gional legislative and political 
action committee, Nicholas Ab-
batiello, chairman, as well as by 
the executive board of the union. 

The political action committee 
studied analysis of the voting 
records of the incumbents pre-
pared by the CSEA staff, received 
written statements, and inter-
viewed all candidates for their 
views on labor issues. 

The Nassau candidates selected 

are: county executive, Francis 
Purcell (R-C) ; district attorney, 
Greg Peterson (R); supervisors: 
Glen Cove, Vincent Suozzi (D); 
North Hempstead, Michael Tully 
(R); presiding supervisor, Al-
phonse D'Amato (R). 

The Suffolk candidates selected 
are: first legislative district, Den-
nis Hurley (R); second, John 
Donohue (D); third. John Foley 
(D); fourth, Floyd Linton (D) ; 
fifth. Mildred Steinberg (D); 
sixth, Clark Fisher ^D); seventh, 
William Richards (R-O; eighth. 
John Wehrenberg (R); ninth. 
Joseph Caputo (R); tenth, Mic-
hael Grant (R); eleventh, Rich-
ard Lambert (D); twelfth, An-
thony Noto (R-C); thirteenth. 
Joseph Bassano (D); fourteenth, 
Louis Howard (R-C); fifteenth. 
Martin Feldman (D); sixteenth, 
Elaine Adler (D); seventeenth, 
Carol Maxson (R-O; eighteenth, 
Robert Mrazek (D); district at-
torney. Henry O'Brien, and 
county clerk, Arthur Felice (R-
C). 

CSEA Endorses Koreman, 
Pennock: Supreme Court 

merous major decisions, ruled in 
1971 in the faiAous Kranker case, 
which allowed the continued in-
clusion of unused vacation pay 
for determining final average 
annual salary for retirement pur-
poses. That ruling favorably af-
fected all public employees at 
retirement. 

"CSEA urges and encourages 
all public employees within the 
Third Judicial District to vote 
for, and encourage their friends 
and relatives to vote for, both 
Justice Koreman and Justice 
Pennock on Nov. 8," Mr. Mc-
Gowan said. 

CHANGES MADE IN ACCIDENT AND 
SICKNESS INSURANCE PLAN 

A letter was recently mailed to all Accident and Sickness 
Plan policyholders explaining changes to the plan which were 
approved by the New York State Insurance Department and 
will become effective Nov. L 

The changes, which were explained in detail in the letter, 
include a revision of the premiums which will take into account 
the claim experience developed by age and sex, an option to 
elect a longer waiting period before benefits would be payable, 
a rider improving the coverage of your policy, and a new 
$500 monthly benefit amount for those who qualify. In addi-
tion to these changes, the monthly benefit amount guaranteed 
to qualified new employees has been increased from $150 to 
$200. A notice was also mailed to each policyholder indicating 
what the new payroll deduction for this insurance will be. 

Those members who select the new 30-day waiting period 
option can realize savings of 20 percent to 40 percent, depend-
ing on age, from the new rates which become effective Nov. L 

If you are insured in the Accident and Sickness Plan 
and did not receive the letter explaining these changes, or if 
you have any questions concerning these changes, please con-
tact the Plan Administrator, Ter Bush Powell, inc., P.O. 
Box 956, Schenectady, 12301. 


