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College Clerk,

Law Steno, Court Steno,
Driller, Marine Stoker,

W elfare Assistant

See Details on Page 20

City Workers FaceWage Cut

Some 50,000 city employees who entered the service at $1,800 city to get around the adverse Wexler and Denehy decisions b,
idless, face another in a long series of wage-cut attempts through starting increments only on July 1, ending them when they reac®
of the mandatory increment law. The latest step is a bill to within $60 of the grade's maximum. An identical bill was kille
fitintroduced into the City Council by Mrs. Genevieve B. Earle, in committee last year. Employee groups are already striving t
~ority leader, and Joseph Clark Baldwin. It would permit the have the 1940 edition suffer the same fate. Story on page 3.

Are U. S. Job Lists Juggled?

Oiie week he’s number 5 on a U. S. list. The following week they tell him he’s down to number 12. Why
is this? Is any funny work being done? Samuel H. Ordway, Jr., former member of the U. S. and N. Y. C.
Civil Service Commissions, tells all in an exclusive and authoritative article appearing on page 18.

W here Sanitation Test Will Be Held

Twenty-five city high schools have been picked by the Municipal Civil Service Commission for the 87,000
men who want to be Sanitation Men. They take qualifying written to test literacy, on Saturday, March 2.
Complete story, with*the names of the schools, given for the first time on page 3.

Complete State and Federal Exams

Dozens of exams, for persons in virtually all walks of life, are available through U. S. and State Civil
Service Commissions. Full listings of requu*ements start on page 10. Follow The Leader’s exam pages each
week for complete details of government opportunities.

e ARE CANCELLED

See Page 3
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"CityN eeds 600 Cops -

V alent
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D eclares;

\ Says Burkard

The Police Commissioner and the head of New York City’s Patrolmen dis-
agreed this week. But it was a disagreement only in matter of numbers. Both
say that the city could very easily use a lot more cops.

Commissioner Lewis J. Val-
entine appeared before Bud-
get Director Kenneth Dayton
Wednesday. He brought with
him the 1940-41 request of his
department, just as the head
of every other city depart-
meiU is doing. He asked for

600 more men to bring the de-;
pariment up to its authorized
quota. i

the Patrolmen’s Benevolent
Assn., “we need at least 2,000 more
cops right away.” Burkard, a Pa-
trolman himself lor 23 years, feels
it will help ease matters for those
already on the force. That’s his job.

The 1,427 men on the Police list
would like as many additions to the

of

made nme
list has

man appomtment was
months ago, and the new
been out since October.

“Filling the normal quota would

F. Sullivan, president of the Patrol-
men’s Eligible Assn., tongue in his
cheek.

The Patrolmen-to-be have been
told by Mayor LaGuardia that ap-
pointments await two events: 1) set-
tlement of the pension matter; 2)
saving of $1000000 lost to the city
by adverse court decisions on the
increment law by making emergency
appointments until March.

Last week. Assistant Budget Di-
rector Lester Stone said: “lI don’t

think there’s any emergency in the
Police Department. Do you?”

“Iti those troublous times,” com-;be a great benefit to the public as
moiited Joseph J. Burkard, president 1well as to the eligib.es,” said Richard

FIREMAN—PATROLMAN

‘I'lir prrsriil Md for Firi'iiiiin expires l)eeeiiil»or 15, 1941, and all of ihe eli®ibles on
llu* pr<'Hent Nilrolinan 1Jnd siiould he appointed before tlial time. Consequently, both
exaniiiiationH slioiild he held in 1941.

lleeaiise of the keen eonipetition and type of examination, few can prepare prop-
(‘rly in leHH than month»<.

Prepare for lliese altraetive ponitions where 80 to 90% <f the personnel of the
Poliee l)eparlnienl from (Jiief Inspector to the newest rookie prepared. Ask any
mendier of either department and be guided by his advice.

PHYSICAL anti IMKINI'A™® CLASSES meet daily at hours to suit the convenience of

" SANITATION MAN

SPKCIAI. 1IVK W1:KKS’ MENTAL course, and PHYSICAL PREPARATION
until Ilie ilay of llie tenl which may be six months to one year.

salary $1800 per annum with mandatory

IQnN
i iv salai*y increases. Examination expected soon!
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p Applications expected early in February! Excellent opportu-
niiy 1jj,. college graduates to enter the city service.
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JR. PROFESSIONAL ASSISTANT

~—

MAIMTAINCD Examination in the Independent City Subway Sys-
MAIN TAINtn »ppih..ui,,,,8 have dosed.

STATE AND FEDERAL TESTS-APPLICATIONS NOW BEING ISSUED

Safety Service liispeelor Jr. and Sr. Stenographer
Telephone Ofieralor Jr. and Sr. Typist

Post Office Clerk-(Carrier
Railway Postal Clerk

First Grade Clerk

Steno. & Typewriter, Gr. 2

CITY EXAMINA'nONS-APPLICATIONS HAVE BEEN FILED

. STKAMFITTKB

PREPARE NOW ! A)>plications will be is-
sued later! Ht'cause of the type of examina-
tion and keen competition, months of «pe-
ciali/.ed training are necessary for success.

-ILKVA'T'OK  MK( IHIAMC".S HIOLrCR CAItrKNTKK
r\niv kohkmax . assistant Si i*ki{>is(ui * station.xky knginekb
AOMIMSTUATN K ASS'T . MANACICMKNT  ASSI.ST.VNT

KLi;V.VT(»K  >11"X'1HANK"
Ki iccrnicAi. jNsr.
TICLKI-IIOM-;  (>I*i:UA r<Ht .

(Elementary and Advanced). Special classes form Tuesday, January 30, at

j\“/lﬁ\TlviiIﬁZMrA'ITI”'t: 10:30 a.m., 1:30, 5:30, 7:30 and 9:00 p.m.
LICENSE CODKSES

FIREMAN ELECTRICIAN
INSTALLATION

STATIONARY ENGINEER
OIL BURNER EQUIPMENT

AIR CONDITIONING — DIESEL MECHANICS — WELDING
VOCATIONAL COURSES COMPTOMETRY — MONROE CALCULATOR
BURROUGHS ADDING MACHINE — FINGERPRINTING

SWITCHBOARD OPERATOR RECEPTIONIST

Branches— 120 W. 42nd St., Manhattan—90-14
|.—24 Branford PIl.| Newark, N. J.

3 Convenient
Sutphin Blvd., Jamaica, L.

SECKETAKIAL COURSES

? offer those who are wunable to attend classes
4iM\INI~o L 1 *1M 11l <13 \A " U r\o llco because of residence or working hours, thorough
correspondence courses for the examinations listed

above.
FREE MEDICAL EXAMINATION Persons interested in PATROLMAN, FIREMAN, SANITA-
OFFICE CLERK, CARRIER and other

examinations requiring a medical examination, are invited to call any day or evening at our Medical
Department and be examined by one of our physicians without obligation.

DELEHANTY INSTITUTE

N. Y. C. STuy. 9-6900

THE
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Courts Can't Tieiip
City Commission

The courts cannot review
the action of the Municipal
Civil Service Commission
in holding a practical, as
well as a written, examina-
tion for a position, unless
there is evidence of bad
faith on the commission's
part, Justice Samuel H.
Hofstadter ruled in the Su-
preme Court last week in
the cases of Stephen vs.

Kern. Justice Hofstadter
also declared that the
courts could not decide

that certain questions on
an examination are un-
reasonable.

Will Drop 32 Welfare
Workers February 29

A move to keep 32 provisional
Placement Interviewers in the De-
partment of Welfare until the end of
February and then replace them
from Civil Service lists at the rate of
eight each payroll period was
blocked last week when the Munici-
pal Civil Service Commission vetoed
the proposal.

The provisional
be retained until
after that date
dropped.

The Commission has declared the
Clerk, Grade 2 list appropriate for
these positions. In a statement
yesterday, the Commission said that
the number of new appointments
would be less than 32, since some of
the jobs will be filled by present
employees in the department.

Interviewers will
February 29 and
they will all be

Tuesday” January 30

7 High-Paying
Jobs Available

A group of seven new

ams — three competitive 0™
change of title and three’ /™"
motion—were ordered byVir
Municipal Civil Service ¢
mission last week.
Competitive tests were ordered

Deputy Medical Superintended!
Police Surgeon; and Poster ujujj
tor. The”ange of title exam i*J*
Asphalt Worker, Office of the Br"
ough President of Brooklyn.
motion €xams will be held for Ch™
Parole Officer (Parole Commission
Court Clerk, Grade 3 (City Cour,v
Marine Engineer (Uniformed) r'
Department. !

The filing dates, official requirt
ments and other information f'
these tests will be announced Jat®
by the Commission. Full details wm
appear in The Leader as soo,i a
they are officially released. *

The last eligible list for poiif,
Surgeon, established in 1935 con
tained 41 names and all the neii
were offered permanent appoint,
ments. When the last test was held
a license to practice medicine in
New York and five years of medical
experience were required. It i*
pected that the commission will «t
similar requirements for the next
test. Police Surgeons are usualy
appointed at $4,400 a year.

No previous examination has ever
been held for Poster Illustrator. Th»
commission stated yesterday that ap.

pllcants must have experience in
Illustrating or related fields tc
qualify.

Kern Wants Increased
Staff and More Cxh

Paul J. Kern, president of the Municipal Civil Sen
ice Commission, presented a request to the Budget
Director last week asking for a total appropriation of

$660,625 for the next fiscal

year—an increase o

$149,000 more than the Commission was allowed for

the current year.

President Kern declared that
the increase In the Commii?-
sion’s work necessitated the ad-
ditional funds. “An adequate

budget is essential ‘for the fur-
ther extension and moderniza-

tion of the merit system. Al-
though the Commission has
been allowed substantial in-

creases in its total budget, It is
still compelled to function un-
der a decidedly unfavorable
budget plan. The budget of
this Commission should be In-
creased to the level of Its In-
creasing work load.”

Examples of the additional work
the commission hias had alnce 1933
were cited by President Kern In

N

support of his request for nor«
funds. The number of competitlvi
employees hag increased 75'c; cer-
tifications, 250%; applications, 30!
fingerprints taken, 188~ At thi
same time, he aaid, the number of
employees In the commission hai in
creased 80% and the appiopriatlcn,
42%.

If the commission Is granted ft*
full sum it requests, $106,000 will b*
used for new employees, $27,C[Dfor
equipment, $10,000 for mandatory in-
crements, $6,000 for
creases.

Some ot the new positions which
will be established are Junior Ad*
ministrative Assistant, Tj’pe-Copyis*i
Fingerprint Technician, Bookkeeper.
Office Appliance Operator,
Librarian and various grades of
aminers.

salary i«

Commission Publishes
Big 1938-39 Report

The 55th annual report of the Municipal Civil service Qg
mission, covering the year 1938 and the early part of 1939,

be published next month.

The 104-page report will be

Into eight sections containing material on th« various

Civil Service administration, it was stated.
In a prepared release the Commis-'»"

sion advised candidate* for Civil
examinations read the
be available at

Service to

report, which will

its offices and at public libraries, in
order to become familiar “with the
machinery of personnel selection.”
The Commission added m fu-
ture examinations some questions
may be asked on the material in the
publicatipn.

$3,120 Job Exam

Oof 18
Engineer (Hospital Equip»i®

candidates for

fications). Grade 4, eight

the pyj?mjjuition to be held ® .
30, at the ofifces of the [2)
Civil Service Commission. | o
vacancy exists In the Depai "™
Purchase.
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While examiners from the Municipal Civil Service Commission
Nvatch his every move, this candidate for Janitor Custodian

ihows what he’d do if a pipe

were clogged. It took place

Friday at Brooklyn Technical H. S.

25 Schools

Listed for

MarchSanitation Test

Because of the unprecedented number of applicants
for Sanitation jobs, the Municipal Civil Service Com-

mission announced yesterday that it would call half

the men to take the written exam in a morning ses-
sion on March 2, and the other half in the afternoon.
A brief but difficult written'*’

test will probably be given,
since this exam is the first
part of a process that will
eventually eliminate all but a
few thousand from the 87,000
who ‘ipplied for the positions.
A fi llip of 25 schools has been
requt-i -d by the Commission for the
exam Though these are still ten-
tative and subject to approval from

the Beard of Education, it is ex-
pected that the majority will be
okayed.
The list of schools, divided by
borowyiis, follows:

iVlanhattan

George Washington; Haaren; Julia
Kichiuaii; Seward Park; Stuyvesant;
Wadlei;;h.

Bronx
DeWit! Clinton; Evander Childs;
James Monroe; Morris; Theodore

Hoojovolt; and Walton.

Brooklyn
Abrah.iin Lincoln; Alexander Ham-
ilton; flastern District; Franklin K
Lane; James Madison; New Utrecht,
Samuel 1 Tilden and Thomas Jeffer-
lon.

Queens
Grover Cleveland; John Adams
end Riclimond Hill.

Richmond

Curtis and Port Richmond.

oM Tvwo laor
Sts; 3,000 MenHit

innl ~ make more than
wWo .subway Porters and Main-
iinei-ji Helpers eligible lor pro-
J'Qtion after one, instead of
service, the Munici-

Civil Service Commission last
canceled the labor eligible

IS for Maintainer’s Helpers,
tuPr D and C. In so doing,
commission closed the door
possible appointments of

H . who were
these lists.

the lists the com-

Jerri'™' the final step in trans-

tait, Porters and 650 Main-
Citv.n® in the Independent
the]’, Subway System from
fesoh.r * competitive class. The
Passed &' transfer was
last n municipal commission
last u. ™, finally approved

aut ™ State commission,
the ;*7at‘cally went into effect at

Iiation date of the old labor

Porters Start
Eligibles Croup

Sevonty-flve eligibles on the Por-
ter list took the first steps toward
formation of an eligibles association
Friday night, have carded a real or-
ganization meeting for the coming
Friday. The meeting will be held
at 3 Beekman St.

Energetic Murray Bikle« used The
Leader letters and news columns as
recruiting grounds, and says the chief
purpose of the group will be to get
higher-paying jobs for those on the

list. The present $780 starting salary
i? too low, he reasons. The entire
list agrees.
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Wage CutLooms
for City Workers

Mayor LaGuardia again carried his battle against the courts into the City
Council this week. 50,000 city employees who entered the service at $1,800 and
below are caught in the middle of the fight. The Mayor pushed introduction of
a bill to revise the increment law so that the $120 raises are given only on July
1, and that raises stop at $60 below the maximum of the grade.

Last year, a bill calling for®
these changes was introduced
by Robert K. Straus, young
Independent Democrat from
Manhattan. He admitted he
was following the Mayor’s
wishes. It died in the Com-
mitee on Civil Employees,
headed by Democrat William
M. McCarthy. McCarthy au-
thored the original mandatory
increment law.

Last Tuesday’s bill was
sponsored jointly by Mrs.
Genevieve B. Earle and Jo-
seph Clark Baldwin, leaders of
the Fusion majority.

It has again gone to McCarthy’s
committee. But this time, rumors are
in the air that the Democrats will
join with the Mayor’s henchmen in
passing it.

The bill seeks to nullify the Wex-
ler and Denehy decisions. They held;
(D) increments start on the anniver-
sary of entrance (not the start of
the budget period, July 1); (2) they
reach to within one cent of the
grade maximum (e.g., $1,799.99, not
$1,760).

The Mayor didn’t like these de-
cisions, refused to make budgetary
provisions for the extra money they
called for. Last month he an-
nounced that all but emergency ap-
pointments to the city service would
stop until the $1(ID,(ID loss caused
by these decisions was made up.
Budget officials admit the threat
hasn’t been carried out to the letter.

The Municipal Civil Service Com-
mission sought to go around the
matter by lowering the entrance sal-
aries $60. Every employee group
howled, and the Commission let the
thing drop.

WIDOW vs. CITY

New York City’s attempt to deprive the widow of a C?vil
Service employee from the full pension to which she was en-
titled was spiked Thursday by Justice Charles B. McLaughlin

in the Supreme Court.

In his decision in the Solomon vs.
LaGuardia case. Justice McLaughlin
directed the city to pay a pension of
$1,680, instead of $1,008, to the widow
of Raphael Solomon, a Social Inves-
gator in the Department of Welfare
who died last year from injuries
received on the job.

The city contended that his widow
was entitled to a pension of only
$1,008 or 60% of Solomon’s final sal-
ary, because the State reimburses
the city for 40 percent of the funds
used to pay employees. A section
of the Administrative Code was cited
to uphold this argument. It pro-
vides that pensions shall be based

on “service as an employee of the
city so far as such service is paid
for by the city.”
Money Paid

Justice McLaughlin pointed out

that Solomon was a competitive em-
ployee, selected from a Civil Service
eligible list, and that he paid the
regular contribution of 6.45 percent
to the pension fund.

On the other hand, the city said,
the 6.45 percent pension payment
was an error on the part of the Wel-
fare Department, and that Solomon’s
contribution should have been based
on the 60 percent of his salary which
was paid with ci®y funds.

“In the court’s opinion,” Justice,
McLaughlin declared, “the fact that
the city received reimbursement to
the extent of 40 percent, did not

have the effect of making Solomon’s
city-paid salary, for the purposes of
the pension provisions of the Admin-
istrative Code, only 60 percent of the
amount actually paid by the city...”

He added that t'le Attorney Gen-
eral had expressed the view that the
city’s position was wrong.

Achievement Awards
Go to Welfare Workers

A group of ten Assistant Super-
visors in the ~w York City De-
partment of Welfare have been
singled out by the American Public
Welfare Association for special
achievement awards for “meritorious
performance,” it was announced last
week by William Hodson, welfare
commissioner.

The awards were made on
basis of recommendations by the
various district administrators, Hod-
son said. As a part of the award,
each of the Assistant Supervisors
will receive complimentary member-
ship in the American Public Welfare
Association, together with the right
to receive all literature and publica-
tions of the association.

Those who received the award
were: Lestina Bidwell, Lula F. Bur-
ton, Vivian Di Lallo, Beatrice Fein-
gold, Austina J. Jackson, Perle King-
loff, Beatrice Levine, Marie O’Shea,
Sylvia Savage, and Louise C. Wal-
ter.

the

Pension, Pension,
Wliere’s Pension?

Ominous silence on the Police and Fire pension matters fol-

lowed the excitement of public hearings at City Hall.

The

City Council’s Finance Committee—present possessors of the
bills—have met in executive session since Thursday and may

report to the Council today.
The bills allow present members
of the two departments to contribute
5 or 6percent toward their pensions,
depending on whether they retire
after 25 or 20 years. New entrants
are to be put on an actuarial basis
(the city pays 55 percent, the con-

tributor the rest). Today police-
men contribute 2 percent. Firemen
pay nothing.

The Committee announced accept-
ance of one amendment (giving pro-
bationary Policemen and Firemen
same disability and death benefits
granted incumbents). Rumor has it
considering another, to earmark pen-
sion funds. Such action would have
all the signs of political finagling,
according to insiders.

Pension Opinion Read

Chief event at the public hearings
was reading of an opinion by Cor-
poration Counsel William C. Chan-
ter. It interpreted the State Consti-
tution provision bringing pension lia-
bilities within the city’s debt limit
on July

Comptroller McGoldrick said this
referred only to the money to be
paid out each year (about $10000,000
to Policemen and Firemen). Tax-
payer groups said it referred to
entire $300,000,000, due over a per-

iod of years. They fearfully asserted
it would halt any further city bor-
rowing for more than a decade,
pleaded for passage of the Babcock-
Seelye bills (providing for $300,000,-
000 serial bond issue) by State Legis-
lature. Chanler upheld McGoldrick,
as expected. The courts may have
more to say on this in the summer.
Schneider Talks

Eligibles on the new Police list
met Tuesday night, heard list-leader
Peter Schneider point out 16 in-
stances where the bills give inferior
rights to new entrants. They paid
for 5,000 postal cards to send to
Finance Committee members. These
cards expressed willingness to pay 8
percent for 25-year retirement. This
would replace provided optic- of
20-year, 25-year, or 55-age retire-
ment, at rates not yet determined
(estimates reach 19 percent).

Eligibles Association head Richard
F. Sullivan (no. 3 on the Ilist)
cheered announcement that bill will
be amended to grant entrants better
disability and death benefits, spoke
modestly: “We're not strutting yet,
but hope for many more adjustments.
We have 16 specific objections to the
present bills; there are now 13 more
to go.

LEADER WILL PUBLISH SOCIAL
INVESTIGATOR LIST NEXT WEEK

Next week The Leader will probably be able to publish
the names of the 2,741 successful candidates, out of a field

of 15,000, who passed the examination of Social

gator.

Investi-

The list has been long overdue and additional delays
before appointment loom as an almost certainty. The Mu-
nicipal Civil Service Commission announced yesterday that
beginning next week those on the list will be called for

qualifying oral examinations.
take the oral tests each week.

Some 150 candidates will

The eligible list is being published, subject to the results

of these qualifying tests.

\ew Civil Service Federation
Granted Incorporation Powers

The
granted

newly-formed Federation
incorporation powers last Thursday by the State Labor

of Municipal Employees was

Department, it was announced yesterday by President Henry Fein-

stein.

A public hearmg on the Federation’s request to incorporate

was held two weeks ago, and at that time representatives of several

AFL unions appeared to oppose-

the request.

A special meeting was held last
week by members of the Munici-
pal Foremen, Mechanics and
Steam Roller Engineers, affiliated
with the Federation, and an elec-
tion of officers was held. The
new officials are Lloyd Sutton,
president; Fred Baer, 1st vice-
president; Frank LaGattuta, 2d
vice-president; and Philip Ben-
jamin, treasurer. At another
meeting tomorrow night dele-
gates for the union will be se-
lected.

Another group affiliated with

the Federation, the Municipal
Automobile Enginemen, held a
regular weekly meeting last
Thursday.

Park Employees To Meet

The regular
the Bronx Council 273 of the Greater
New York Park Employees Assn.
will be held Friday at 8 p.m. in the
Bronx County Court House, 161st
St. at Walton Ave., it was announced
yesterday. An election of officers
will head the agenda of the meet-
ing.

monthly meeting of
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Hatching Bad Eggs

N Ci\il StTvicc cniploycc.s I'iti/.ciis:
I hat sounds lik(; an ab.surd (fucstion.
Ict's ixaininc the (acts.

'I'lie American titizen holds certain rijdils. p~uar-
anlecd him hy the Constitntion, .sanctione<l by the
will of the 1)cople.

'They are no greater for the collei”e professor than
for the hod-carrier; nor less for the jxuiper than for
the bank president.

Americans have always looked with abhorrcncc
n|>on the establishment of special classes of citizens,
dilyerin} from oiiiers with respect to their rights
an<l their privileges.

Net jirecisely such a class is being nourished...
i1 class of aborted citizens, ..and it consists of the
civil servants.

P)Ut

+ o+

One day last year, Carl Atwood Hatch delivered
lo the ho])per of the United Stales Senate a bill
which rendered it illegal for government employees
to J>articipate in political activities. It was the iirst
step in what has since become an eflective campaign
to <liminish the civil rights of government workers,
to establish them as an inferior group of citizens.

‘J'he process is a comparatively painless one. Tt
is served up in a porridge of fine words and reason-
jd)le sentiments. 'To the plain man, it is made to
sppear like ])rotection from the chicanery of politi-
cal machines.

4 + +

Now the Hatch Act is hatching bad eggs,

'I'ne latest is a bill hatched by Thomas C. Des-
mond in the New York State Senate, a drastic
rejjlica of the original federal act. Its ]>rovisions
aj”ply to civil servants of the State and of the cities.

AJr. J.)esmond (and those behind him) have se-
lected government workers, from among the entire
citizenry, for those special attentions which small-
minded politicians are so eminently capal>le of be-
stowing.

Should the D<'smond bill become law. Civil .Serv-
ice employees will find themselves strait-jacketed.
s(lueezed, hog-tied.

I'duntly, the “little 1llatch bill” says:

INtlilieal aelivitieH |>roliilHtc«l.

Nr. Desmond woidd prevent any person in the
Civil Service from functioning on a committee of a
])olitical ]Kirty or even a political club; from acting
as delegate to a political convention, even a minor
(»ne; from taking part in a ]JK)litical campaign; from
“interft'ring” with a nomination or “affecting the
results” of an eU'Ction.

WMien before in our history has any grcuip been
summarily denied the right to light, via democratic
melhods that is, politically ff>r an improvement
of their condition ?

When, before Mr. Hatch and Mr. Desmond, has
it bi'en taboo for Americans to utilize their individ-
tial or joint power to support those jiersous in whom
tluy have j'jolitical conndence, and opjiose those
whost' politic;il attitude they distrust?

Is not such action, freely indulged by free men.
the \ (- core of vlt'uiocracv?

4 + +

Having gone so far, Desmond takes a slab direct-
ly fit the C(uislitulif)jual right of free speecli. He
does it so magnauimouslv, too. We quote from the
bill;

All Hueli ptMHoiiH nhall retain Ilie riJNIl to \t)le as
tlu*y may ehoone and to express ]>ri>alely their
«|MfU>nH on all polilieal suhjeets.

Who is to jutlge when an opinicui has been pub-
licly or privately expressed? if a Civil Service em-
]'.lo}ce expresses his views to three of his fellows
at lunch, has there been a private or a jiuldic dem-
onstration? H private, does it become public if
several people at another table overhear what has
b( (n said? How loud must the speaker’s voice be

aVIL SERVICE LEADER

Merit
Men

criticized
'by experts. .."

WILLIAM
HODSON

The man who deserves credit for the transfer of the
employees in New York City’s Welfare Department to
Civil Service over a two-year period is a tall, slim,
genial man of 49 who plays the violin, reads aloud to
his three children, and is the best U, S. administrator
of Public Welfare—William Hodson,

In a few weeks, with the appointment of about 500
Social Investigators from the new eligible list, 95 per-
cent of the 9,000-odd employees of the welfare depart-
ment will be under Civil Service. *“I believe in Civil
Service from top to bottom positions. We’re going to
get our whole statf under Civil Service as fast as we

jcan,” says Hodson.
] When Bill Hodson speaks of relief his words carry

|

,weight and make sense.

“The average citizen has no more conception of what
relief Is about than | have about Einstein’s theory,” he
says feelingly. “The public Is apt to talk about ‘these
people on relief’ as though they were all alike and have
only one thing in common—to get something for noth-
ing. There are a hell of a lot of loafers ~wnong the idle
rich as well as among the Idle poor. Most people on
relief want jobs,”

A Basic Frustration

' He calls the public’s attitude toward relief the out-

growth of a “basic frustration of the American
people..,”

“The terrible thing that happens to people is that
when they can’t work, their morale is shattered and
broken. | don’t question for a minute the fact that a
person idle for years loses his morale.

“For three years | have been urging all the interests
In the community—industrial leaders, social workers,
representatives of labor, government officials, every
group—to form a national non-political commission to
really study this problem. Let’s get around and see the
problem—the people in the dust bowl, the Negroes
starving In the South, the plight of the longshoremen
in California...”

Bill Hodson, who’ been successively stove salesman,
soda jerker, lawyer, social worker and topnotch execu-

tive, got into the relief problem on the ground floor.

before his views become public, .Senator Desmond?
May he express those views in a communication to
a newspaper?

The immediate practical conseciuences of the bill,
should it pass, are devastating. It squelches school
teachers and other government workers who act as
leaders of thought in small towns. It permeates the
entire Civil Service system with a fear-feeling and
an unexpressed liysteria—a condition not conducive
to ([uality production.

* o ‘

If it is argued that the bill is designed to protect
the taxpayer from the organized political activity of
civil servants, it may be argued with greater force
that the bill will saddle upon the citizenry aii inert,
voiceless, seething bureaucracy playing an ever-
increasing role in the life of the private citizen.

If it is argued that there exists a danger in the
growth ot govermuent services subject to control
and manipulation by politicians, then the answer
lies in an enlargement of the merit system—not in
the suppression of civil rights.

Civil Service w'orkers must not 1c prevented front
exercising the rights which all other citizens enjoy.

"The way of the Desmond bill is the way of tyr-
anny.

It is not for Americans.

Eligibles—Mice or Men ?

TS high time the falsest of legal fictions in the
I Civil Service was swept aside. That is the claim

that ellgibles have no legal standing. Ellgibles
usually have more concern with matters under discus-
sion than those already in the service. The ellgibles
will be around a long time after theii* older colleagues
have retired.

Last week we had a perfect illustration of what hap-
pens when ellgibles are allowed to speak up.

The Patrolmen’s Ellgibles Association has objected to
article 2 of the proposed pension bill. This article, the
eligibles maintain, grants them lesser benefits than
those guaranteed Incumbents. They listed 16 points at
issue.

At the public hearing in the City Council, Richard F.
Sullivan, head of the Association, was a prominent
speaker. After he had left the platform, the Finance
Committee annoiniced that the bill has been amended

Tuesday, January 3o

At the beginning of the LaGuardla admirn,.
about the time the first concrete steps were befn

to_aid the unemployed, he was named Wkifa™>"
missioner.

**We Started with Cracker Boxe$™*

“We started this relief business almost ovemi .
We had cracker boxes for flies, and old conrj
schools for offices. Everybody thought prosnpru
Just around the corner. We thought the dpn.
would be over in a few months.”

In a measure, he adds, this sort of thinkin
tinued and was responsible for the fact that litti
done to bring welfare employees under Civil
Not until it became apparent that the probipm~»
here to stay was the difficult transferring job sta”™

Of the merit system in general, Hodson says- "t/
believe, as some fanatics do, that Civil Service’is a
feet system as it stands today. It needs manv
mental changes. It mustn’t be a rigid system that r Vv
ments employees.

“There Is also a need to establish incentives for
work, '

“l believe in security for the mass of people but
think a measure of insecurity is best for those nen i
who are doing creative or administrative work,” ~

One major difficulty in Civil Service, he feels lies ¢
the methods of testing for administrative ahilit™»
“That’s the big Civil Service problem today. We haveJt
learned how to do that yet.” He thinks it Is essential
in selecting people for administrative posts, to oivi’
a good oral exam in addition to a written one.

Bill Hodson has established a reputation as a hard
worker, one who puts in long hours day after dav
But he has many interests outside his job.

“My chief hobby is reading aloud to my children
Weve read all of Shakespeare's plays, most of Shaw
and Dickens. From time to time we read current fie-
tion. I'm very fond of the theatre. | had a great deal
of fun taking my whole family to Life With Father.”

“My early ambition was to be an actor,” he confesses
adding whimsically, “l used to be a great Shake-
spearean tragedian in my college days.

How to Take Criticism

“lI’ve learned more about human nature In the last
six years than | could have learned In two life-times in
any other job. I've also learned how to take criticism."

Hodson was born in Minneapolis, attended the Stat«
University, later graduated from the Harvard Law
School and was admitted to the bar In Minneapolis in
1916. As early as 1913, during the summers, Hodson
did social work for the Associated Charities in Minne-
apolis. In 1916 he became Chief Counsel for the Legal
Aid Bureau, then executive secretary of the Minnesota
Child Welfare Commission. At 27 he was appointed
Director of the Children’s Bureau of Minnesota; a
couple of years later director of the Division of Child
Welfare. Then in successive steps he headed the Di-
vision of Child Welfare Legislation, Russell Sage
Foundation and the Foundation’s Department of Social
Legislation, the Welfare Council of New York City, and
the New York City Department of Welfare.

Two weeks ago he was elected president of the Amer-
lean Public Welfare Association. |

Coi,

so that Probationary Patrolmen will receive the same
disability and death benefits as those already In the
force.

It 1s doubtful that anyone would have troubled to
bring up this point had Sullivan not been present. The
thousands of policemen-to-be would have suffered
because no one ~as on hand to defend their interests.

Let’s hear from the ellgibles as frequently as possibl*
when their future is at stake. That seems to be >n
excellent extension of democracy.

This column is
offered to readers
who have legitimate
complaints to make
about their jobs,
salaries, working
conditions, etc.
Only initials are
used with letters.

Forced JRetirements?

As a constant reader of your paper, | read that vou
do much to try to help Civil Service groups. As a
Eligible, I ask your support.

Could you get our list used for some other positions?
We are just as capable as the Police list, and still they
are always given preference.

Another thing, is it not possible to have an amend-
ment passed to force all men in the department vh®
are eligible to retire, to do so? After all, with condi-
tions as they are, we are practically a “dead” list. .

Hoping you will tky te hekp us, and hoping you Wll
answer my letter, and thanking you for all you
done for Civil Service Groups, | remain a faithful
reader. a Worried Eligible

Ed. Note: The Municipal Civil Service covimisfoi
attempts to use existing eligible lists, whenever possibit>
for appropriate positions. Suggestions of jobs uhtcn
the Fire list can be used for loill be made to the com
mission by The Leader.

complaint
corner

Travel Trouble

I am interested In your Job Xchange column.
I understand there are several departments in _
city which do not allow an employee to
other departments—even when the transfer is "
another person of the same title, grade and salary.
Very often persons are forced to spend two to
hours a day traveling to and from work. |
believe it is fair that they should be forced to cio ~
especially when they are in a position to

transfer. c
E. L-°
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Question, Please?

This department of information

is conducted as a free

LEADER service for Civil Service employees, for eligibles, for

all who desire to enter the Service.
Please?

to Questions,
St., New York

answer, you will
your name and address.
analysis

thorough

n

Hne his position on the
unless he gives one
rules.

City.
receive a reply by mail.

Questions for this
a noted Civil

H. Eliot Kaplan

Contributing Editor

from

Trcnallv an eligible cannot decline an appointment without

list and his rights to another
of the lour reasons cited in the

However, in certain cases the commission will

pimible to refuse an appointment in a scientific or pro-

if he

iy rare eases*tfe commis-»
ji agree to certify your
for special positions,
impolicy is difficult to ap-

Serally. In any event, the
>sion will not assume the re-
Kability assuring your cer-
for particular position

at

If 0._Unlike the State and city
jstr\ices, it is possible tor a fed-
Employee to hold a position in
cassified service and still not

‘classified” status. This may
-through a reclassification mak-
, position competitive instead of
‘<ified but the employee may
Ij5tpassed a qualifying test. He
the position but does not have
d the privileges of a competi-
a classified employee.

a Job

G J—An eligible may
request the Civil Service
Commission to delay certi-
fication of his name for a
gtinite period. Any ap-
lointmetUs of persons
vweron the list during the
perid are valid and
ifniority under such con-
iitons ”depends not _on
Handing on the eligible
lit, but on daje of ap-
pointment.

ik <r System
X.J.C.-The Independent Subway
'<$cortvprises the transit lines
ilyowned and operated by tA
«itsown property—such as the
Aene Subway Line. The In-
System comes directly
tile jurisdiction of the Board
Transportation, @& State-created
‘oy which is authorized to con
"t and operate the city-owned
~3ys. While it is supported en-
Jom city funds, the board is
cty department. Court de-
ilave held that the board is
rather than a city, agency.

'h Marshal Jobs

C M—The position of

“y Marshal is not in the

JOmpetitive class; it has

‘W declared in the tin-

ssified service. The so-
competitive test held
the  Municipal Civil

L_etters

fir:
Enclosed please find copy of
analyzing the effects of the
bill for new members of the

.department. This letter was
®ach of the eight members of
Council Committee on

“'lto made about
way in which present

“d/ ™6 Police Department

to vote on the pen-
ij, before you. You are
5‘L°"‘®ver, that this election

M! K extended to those
appointed to the Police

is not suited for a job or is not Interested

Service Commission was
actually a qualifying, or
non-competitive, exam. The
eligible list is not a com-
petitive one. The Mayor
may appoint anyone on the
list without regard to his
rating on the examination.
As a matter of fact, the
Mayor can ignore the list
entirely and appoint any-
one he pleases. The Mayor
had the exam given sirnply
to comply with the spirit of
the Civil Service rules.

Resignations

j. G.—When you
federal job, it does not affect your
standing on another eligible list.
This is also true in the State and
city services. If you are later ap-
pointed to a city position, this will
not affect your reinstatement rights
within the prescribed time.

resign from a

U, S. Steno List
A. B.—Ratings in the
federal exam for Stenog-
rapher-Typist test which
was held last year will be
completed within a few

weeks. Candidates who
passed the test will be
notified.
Hatch Law

G. L. I.—Th« Hatch law, prohibit-
ing political activity of federal em-
ployees, applies to persons in the
unclassified service as well a” em-
ployees in the classified service. The
law makes no distinction between
employment in the departmental
service in Washington or the field
service.

Race Track Jobs

R. L.—Until legislation is adopted
to provide for pari-mutuel race
tracks, and the type of organization
which wiU be set up, it Is impossible
to determine what types of positions
will be created.

Non-Civil Service

J. J. R.—There are relatively few
city or State departments which are
authorized to employ clerical work-
ers without competitive tests. How-
ever, the election boards, legislative

Department within the next year or
so. Further,
visions for present members are just.
But an entirely different set-up

the pension bill pro-

is
contemplated for new members of
the department—a pension plan that
asks new members to contribute as
high as a quarter of their salary for
a half-pay pension.

In their vote on this pension bill
the present members of the force,
naturally, were interested in their
owji welfare. Were the present
members of the force asked to vote
on the new member provisions for
themselves they would, I am certain,
almost unanimously have cast a neg-
ative ballot. Unless a uniform pen-
sion bill is enacted that will treat
old and new members of the force
alike, the inevitable result will be

Service

Address your questions

The Civil Service Leader,
If space does not allow printing your
Therefore, state

97 Duane

column receive
authority

bodies, and temporary investigation
commission can hire non-Civil Serv-
ice clerical workers. In the federal
government, such agencies as the
HOLC, USHA, NLRB, and similar
departments have clerical positions
outside the classified Civil Service.

Permanent Employees
J. R.—When you resigned from
your position after two months of
service you had not gained a per-
manent status, and so you are not
eligible for reinstatement. A person
does not become a permanent em-
ployee until he has completed a pro-
bationary period of six months.

Salary Differentials

M. R.—Unfortunately the duties
performgd by an employee in the
city service do not necessarily de-
termine the grade of his position.
The grade is determined by the sal-
ary and title of the position. It is
possible, as you suspect, that two em-
ploj'ees in the same department, per-
forming the same duties, may none-
theless receive different salaries,
even though both employees were
appointed from the same eligible list.
Such a situation is not the fault of
the Civil Service Commission, since
it has no control over the payment
of salaries. The Budget Director sets
the salaries.

Barber Tests
G.
ous Civil Service commissions have
never held competitive tests for bar-
bers. These positions are in the non-
competitive class and are filled with-
out examinations. Often such work
is carried on by employees in other
titles who do barbering part-time.

Monitor Jobs

..C. N.—A federal employee cannot,
may not, act as a Monitor for the
Municipal Civil Service Commission.
By executive order, federal employ-
ees are not permitted to hold any
other office, full or part-time.

Sick Leave

R. H.—When an employee, serving
in one department is later appointed
as a Fireman or Patrolman, his ac-
cumulated sick leave or vacation
leave is not transferred to the Fire
or Police department. Nor may the
employee take a leave of absence
for the purpose of completing his
probationary period in a new posi-
tion. This practice is permitted only
in the case of promotions.

Subscribers are requested to In-
form The Leader of any change of
address at least one week in advance.

dissension between the old and new

members of the force. We, the new

members of the force, will feel, and
justly so, that our exorbitant con-
tributions to the pension fund, as
high as a quarter of our pay, is be-
ing used to pay pensions to the old
members and will have been dis-
sipated long before we have reached
the retirement age.

In fairness to the Police Depart-
ment eligibles, who after competing
with 30,000 contestants won their
place on the list after the most
rigorous examination ever conducted,
and to presei've and continue the
esprit de corps of the World’s
Finest, | ask that you demand for
new members the same pension
rights and duties as old members.

Lawrence Lucey.
P. D. Eligibles No. 43.
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WALKING DESMOND’S PLANK

C.—As far as | know, the vari-

ae west, of PLAYLAND. has just received a P.oard
I\/Iof Education licenise to teach I[IVCIII-"X!" and HOME

NURSING. .. Why doesn’t the phoiic book list the New
York City office of.the State Civil Service Coiuinission?...1t’s
COrtlandt 7-9800, just to save liifonnation some time...Sen-
ator Mead, “the postman's friend,” is becoming the friend of
those who send the mail as Avell...In rccent weeks he’s rc-
ceived hundreds of protests from Americans whose letters have
been opened by British officials.

The Finest Get Toufjh

POLICE eligibles attending the -pension hearings of the
City Council’s Finance Committee were treated iMnty
shabbily by the Patrolmen about...NYU Prof. Paul Studen-
sky, who appeared for the City Affairs Committee, prac-
ticed for his flights into high finance by barnstorming in a
primitive airplane all over Europe back in 1908-09.. .Major
Amy, Citizens Budget Commission mouthpiece, mentioned
a Patrolman loho 7oas granted permanent disability but re~
mained on the force...to become the department’s hand-
ball champ. ..

Confucius say: “Government employee'who cat in restaurant
with polite Avaiter get civil service”... Answers to the recent
query on the Fire Lieut, test: Do you think that housewatch-
men should be replaced by civilian clerks? should prove inter-
esting...The Merit Extension Commission, seeking Civil Serv-
ice status for an additional 200,000 in the'State, will bring in a
preliminary report to the Legislature next month.. .asking for
another year of life.

New Rainliuw

When the war halted the Irish sweepstakes, it ended the
get-rich-quick dreams of many of our hopeful friends
around the Municipal Building .. .But the boys have a new
rainbow they're playing, watching, and praying for now—
the Nicaraguan Siceepstakes, sponsored and run by the
Nicaraguan government.First drawing takes place on
Feb. 29, based on the $50,000 Widener Challenge Cup race
running at Hialetih on March 2.

Romance: I’oard of iMlucatictu officials in W'eslchester and
New York City joined hands this week in alla\’ing fears that resi-
dence requirements would halt a iirojjosed marriage between a Scars-
dale lad and his P»ron.x intended . .. When will the “Hoard of Alder-
men” he removed from the rubber mat at the entrance to the City
Council? . . . Paul Kern's Commission played the Good Samaritan
last week . . . Members admitted into the service a lad who was re-
cently convicted of grand larceny . . . on the ground that he was a
victim of “installment sharks," one of Kern’s pet hates.

Don’t want it repeated?...Let P>ox 100, Civil Service Leader,
97 Duane St., N. Y. C.,, in on it
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LoanPlanfor TeachersAims
ToEndMajorCausefor Worry

Mental and physical breakdowns among New York City’s 40,000 teachers will
be much reduced if Dr. Emil Altman, chief medical examiner of the Board of
Education, has his way. A Teachers Loan and Relief Organization is the doctor’s

latest brain-child.

“Loan sharks” are respon-
sible for much worry on the
part of the teachers, he says.
The doctor ought to know, as
every serious case of sickness
goes through his hands. May-
be his job will be unnecessary
if the plan really works.

Financing of the loan association
will be by a @annual fee from each
teacher and substitute, bringing in
*n initial sum estimated at $200000.

The teachers, according to the
P~nn, will sponsor a gigantic function
at Madison Square Garden. Funds
realized will help get things going.
After that, it should carry itself, with
smooth sailing.

lhidjjet

Into the iTSrrow lap of the Board
of Estimate Was dumped, last
Wednesday, a request for the 1940-
41 appropriation for New York City’s
fchool.':.  $158,000,000 will do nicely,
»aid the Board of Education budget
experts. Economies must still be
made within the next few months to
meet an expected $1,400,000 deficit
In the present budget. Last year the
State Legislature snatched away
$4,000,000; a bill calling for Its re-
turn is now in Albany.

HAROLD G. CAMPBELL
Handsome, popular head

New York’s school system, has
been re-elected to his $25,000,

six-year-term office.

In Again

Dr. Harold G. Campbeil’s Scotch
ancestors must be gazing at him in

Taub Comes OutonTop
Of Two Teacher Lists

Max Taub, 215 E. 164th St.,
Bronx, leads Accounting and
Business Training lists for junior
and senior high schools, accord-
ing to an announcement this
week by the Board of Examiners.
A total of 137 names appear on
the seven lists; they follow:

HIGH SCHOOL
Men

and Business Practice
78.39; Greenberg, Isi-

Accounting
Taub, Makx,
dore, 7Z.05.
Applied Elccti'icity
*Tinkcl, Leonard J., G6.5.

Bowers Shorthand School

Dictation Classes (daily),

ning, afternoon, evening; all
graded speeds, including court
reporting............. $1.00 WEEK

228 WEST 42ND STREET

m k

GO TO MACY’S [J
FOR ARCO GUIDES

The finest, the ?nost comprehen-
sive, the KOst thoroughhj au-
thoritative books for Civil Service
preparation.

+ Sanitation Man... $1.00
+ Junior Professional
Assistant

« Junior Statistician
(J. P. A)

s Postal Manual
ForJr.

mor-

\okiv (itv

$1.00

$1.50

Administrative Assistant
(Welfare) Study:

+ Social Supervisor. $1.50

Mail >iiiler.'< Filh-il.

(IVI1,
ri

IKO I.fxiiiKloii HO5

AVrlto or IMione

Ave>.,, Uooni

Applied Science-Electrical Trades

tCane, Philip, 72.9; *Tinkel, Leon-

ard 72.65; *Friedman,
72.55; *0lidort, Joseph,
+Schmidt, Francis L., 67;
Abraham G., .65.55.
Applied Sciencc—Food Trades
tSilver, Bernard E., 82.45; tFeiner,
Jerome, 71.4.
Electrical Installation and Practice
Maier, Elias, 72.05.
Engflish
Isidore, 73.95.
Hebrew
tPolack, Leon M., 74.13.

History and Civics

J., Henry,

tSilver,

Kraus, Harry P., 71.19; tSiegel,
Emanuel M., 69.69; Kaston, Howard,
69.03.

Lab. As.stt—Physics and Chemistry

ELECTRIC TIME SERVICE

B K|qr|rio___$\]/||o(‘k_8
K"'iﬁ rKic (iii.MK ri.ocKS

ALl MWKKS Arro

|{<*putrp(l I>v <'1.0<KS

>VIZE‘1 mill ("ailed for
(etiitriniiti*<l and  I>tHver<sil

JAMES FINN, 11 John Street
KiCrlor S-11itT

SANITATION

$1.00

Tlilh inii((‘i-ial is wuviiiltible to all
Suiiit:i(i<iii Man Cundidiiteti who
ur«* uiiliodis to sludy triini tlit*
ttrst Miiirffk <’OHt no more thiin
ordiniiry Study Hooks. Iotli
nirntal nii<l i>liyec<U'al prciiaratiou.

STENOGRAPHER & TYPIST

Jr.

JR. PROFESSIONAL ASS'T.

newly iiuhlUlird study m'niiutil
to rover all pliasoM of the icenerii!
examination

COLLEGE CLERK
POST OFFICE MANUAL.
(l'ur all i’oht Oiriee 1'ut.hionti)

I'lioiie OrderH Arei'pf*"*!
(.vdil »e OH mall orderw ( .0.1). $1.1S)

Civil Service Aid Pfiblishers

ft(r> 6th .\ve. (fill) N.V.t'. MI'. 2-«3-je

.$1.00

of years to one year.

69.5;
*Merlin,

wonderment today. He remains the
highest-paid official in the city’s edu-
cational system, having defeated two
candidates for the $25,000, six-year-
term office of Superintendent of
Schools at Wednesday’s Board meet-
ing, Yet his major job is to see that
a budget crisis does not become too
severe in its efiecta. Competing with
Campbell, who received four votes,
were Associate Superintendent Wil-
liam B. Grady and Philsrdelphia’s

Superintendent Alexander J. Stod-
dard, with one vote apiece. Grady
escorted Campbell to the packed

Board room following the election.

Eye to Eye

The Teachers Guild and the
Teachers Union, ideologically at log-
gerheads, saw things eye to eye this
week. Both sent strong letters pro-
testing a recent Board of Education
ruling. This reduced prior service
salary credits for newly-appointed
teachers from a maximum of three
“A paycut for
the lowest-paid teachers” was the
way Dr. Bella Dodd, hard-working
legislative representative of the TU,
put it. On the other hand, the Union
cheered the Board’s decision to give
experience credit fo » teacher tests to
WPA teachers, proudly pointed out
Aiat its sister union, the WPA Teach-
ers Union, brought the ruling about.

Rosenberg, Samuel H., 64.4; Wein-
garten, Irving R., 74.8.
Trade Draftinc
tChason, Louis, 77.

* I’'rcpa.ration requtremeots to b« met
within three years of the date of Issu-
anre of licrnse.

t Preparation requiremeuta t* b« met
by Seiit. 1, 1940.

Women
History and Civics
+Giovine, Ann S., 69.54; Scebelo,

Michaline, 65.81.
Home Economics (Foods and House-
hold Care)
Minnick, Esther Tress, 79.15.
Library Assistant
Mary E., 69.45.
Speech
Ziegler, Frances S., 80.2.

+Baker,

« Prepnratlon requirements to be met
within tliree years of the date of issu-
ance of iU.'ense—0 Bern, hrs of education

courspH and & nem. hr"i. library srlence.
t Preparation requirements to b« met
by Sept. 1, 1940.

Men
Commercial Photography
Rosenfeld, David, 73.85; Messina,

Joseph J., 67.71.
Machine Shop Work

Talro, Earl E., 75.03; Ryan, James
V., 70.57; Klein, Max, 69.94; Seidler,
(Henry P.. 69.71; Nappen, David,
67.44; Golden, Samuel, 65.61.

Sheet Metal Work

Tyson, Allen A., 75.83; Micclo, Guy
J., 69.53.

Hygiene & Home Nursing

Women

Manning, Anna M., 88.25; tJack-
son, Edna M., 85.79; Cappa, Mae A,
85.45; Skelley, Esther G., 81.38;
Young, Lillian, 80.29; Holihan, Alice
R.. 79.04; tBuckley, Helen F., 78.75;
tFreer, Ruby R., 78.75; *Passera,
Geraldine P., 77.71; Hoag, E. Louise,
76.42; Haver, Beatrice E., 76.29; Nash,
Ruth C., 75.71; Sutherland, Jean E.,
75.13; Watson, May E., 74.71; Berthi-

aume, Aileen B., 74.38; *Buker,
Eileen D, 74.04; *Haws, Pearl E.,
73.38; “Ryan, Helen V., 73.08; Can-
non, M. Patricia, 71.83; *Berkwits,
Nanette. 71.64; +LeMat. Aline F.
71.58; Disharoon, Alice M., 71.54;

Ek)wney, Katiileeu E,, 71.33; *Lynch,
Ella T. 71.25; Ryan, Helen D., 71.17;
DeStcfano, Rose Ts, 70.36; *Morri-
Son, Ruth J., 70.29; Kawecki, Helena,
69.29; Klna.s, Josephine F., 68.1;
tBallenger, Mary N., 67:67; Guinee,

By CHARLES SULLIVAN

WASHINGTON, Jan. 29.—In addition to introducing Jp
that would ban State employees paid In part by feder i *
from all political activity, Senator Carl Hatch (Dem
considering the possibility of a law to block all state work
activity in any election for federal officers.

The legislator, author of the Hatch Act that prohibits politic

ation bv federal virorkers, told The Leader's Washington reiw
there is a ‘possibility” that such legislation would be constituti
that he had not explored the subject fully.

He is certain, however, that Congress can lay down certain re
concerning political activity by state employees whose salaries ste
the federal treasury. Pehding amendments which he has introd”*ffI
the original Hatch Act would thus have their principal effect
highway employees, social security and public assistance woriterj*
cultural extension bureaus and public health offices and other ™
operated projects.

Hits State Em”~loyeet

The additional step Hatch is considering, however, would go
farther. The matter has never been settled by the courts, and is
fine legal question, but if it is constitutional, the new legi.slation
block any state employee, howsoever paid, from taking any active™
in elections for president, senator or representative, or in campaign?
any national issue.

Noting that the law did not provide for a mitigation of the d"du
penalty for violations by federal employees. Hatch said he hoped ahi
istrators would be guided by a “rule of reason.”

W'ould Warn Employees

He admitted that a strict interpretation of the law would force thed
missal of any employee who violated the ban against political actiri
no matter how trivial the slip. He added, however, that for unaggravjt
or unintentional mistakes, he believed the purpose of the act coud
effectively served by a warning or a “desist order” by the adminijtrat

The perennial flow of legislation that would remove age limitj
application for federal jobs has begun early this session. The firsti
to be introduced is the product of Senator Byrnes (Dem., S. C). it
commonly referred to as the “Life Begins at Sixty” bill.

Like the others, introduced year after year, it would prevent the @
Service Commission from setting an upper age limit above whicham
plicant would be ineligible.

Other things being equal, a man of 60 would thus stand the same da
for getting a jimior attorney’s post, for instance, or a messenger’s i
a man of 25.

Vpsets Retirement Scheme

Chief objection to this type of bill in the past has been that thed
ployment of older persons tended to destroy the solvency of the mii
ment fund. An elderly man, paying contributions for only a few y
would reach the retirement age and reap a fat annuity out of proporti
to his contributions.

The Byrnes bill meets this difficulty by providing that if an enploy
has not served fifteen years before reaching the retirement age hi
given no retirement pay.

The difficulty here, according to the private opinion of the commiaie

'Sfro

was devised to obtain—namely, a method of n”aking the dismiial
superannuated federal employees possible, by giving them somethin|
live on.

Unless there is a retirement fund waiting to support them, the dd<
ployee who has lost his usefulness will not be fired, the theory 1&A
ministrators are not sufficiently hard-hearted to do it.

Kathleen K., 67.5; Scott, Gladys I, Dorothy, 76.02; Schapiro, Dorrii
66.79; West, Mae H., 66.38. 74.03; Tripp, Josephine G, BI7; A
man, Lillian, 72.79; *Ste<mgn

* Twelve semester hours of education FEranpces V., 72.08; Ripps, Franctil

couraca to be met within
date of issuance of license.

three years of

71.43; Muller, Evelyn N., 7L07.

t Preparation requirenients to be met

by Sept. 1, 1940. *« Subject to meetinK prepar*tl««
quirements by Sept. 1. 1940.
Music Teacher-in-Training
Men
. . Men

Megerlin, Clifford, 79.75; *Troxell, . ‘s
Clifford F., 73.58; Goldman, Benja- . History and OV'(?S

. ! ! . Sobin, Bernard, 66.93: K®
min, 73.53; Finestone, Jack, 73.18; Mortimer R.. 66.38: Siegel Haio
McNeil, J. Douglas, 72.71; +Turpin, 63.88 a — gel
A. Raymond, 72.06; See, William H. R .

) ' . ’ : ’ Orchestral Music

gz.r(i&NI:&cé%ers, David S., 68.92; Faer- Kanter, Leonid L., 6GO5:

’ ! lich, Ralph B., 65.

« Pi-eparatlon requirement* to be met Women
by Sept. 1. 1940. Hfstory and Civic*

Women Raebeck, Helen, 64.33.

tKraus, Martha H., 82.53; Lan- "Pittman Stend. and TyP«
decker, Mildred R., 82.31; Stein, Rose Kimble, Mildred E. 7523
F., 79.39; Wertkin, Kvelyn S. 75.69; o .o 743' ' '

Morris Berenice R., 75.66; Schneider-

man, Bertha, 75.26; Blumenfeld, . .

Shirley, 73.59; Esterowitz, Etta B., Junior ngh School
73.41; Lesser, Frances S, 73.02; Men

Siegel, Beatrice, 72.95; *Meyer, Business Traininf
Pearl, 72.23; Breitenbuch, Ruth A, Taub, Max, 80.78.

71.99; Chmel, Caroline M., 71.47; Elec. InstaL and

1Goodfleish, Linde F., 71.37; Schles-

. A : Maier, Elias, 77.18.
inger, Hattie F., 70.75; Lipson, Bella,

«SUver, Isidore, 699; B“bl'l\*

70.61; *Crisera, Clelia, 69.58; Del-

Negro, Constance M., 69.29; Huelle, Norman, 66.7; Maleska,
Margaret E., 67.33; Olchin, Marie, 66.23; Weiland, George H, 6 -
67.18. Fine Arts

eStern, Philip J., 74.11.

by.sle';;?_paltnll';i(r)]_ refiulrements to be met Mathematics
Jaffe, Benjamin, 72.2.
Speech Improvement Women
Women Business Traininf
Maher, Elizabeth J., 85.36; Roth-  Maltz, Gussie, 65.99.
wein, Miriam C., 82.74; Silverman, English
Blanche, 82.29; *Weidig, Phyllis D,  Salzman, Frances, 784
82.16; Cheasty, Virginia C. 82.02. Home Economies [£88H
Young, Margaret E., 81.91; Nelson, hold Care) o o
. ; P ”
Catherine M., 80.8; Gardner, Shirley  Minnick, Esther Tres-2
P., 78.74; Eisner, Rosalind J., 78.24; Mathematics
Lasslo, Madge, 78.1; Hoffman, Eliza- Bakst, Eloise B., /743

beth J., 77.41; Wilson Mary W., 77.12;
*Breidenbach, Jane E., 76.78; Doob,

* rieparatlon
by Sept. 1, 1940.

requirei"attx
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THE UNEMPLOYMENT INSURANCE LAW
OF NEW YORK STATE

By ERWIN MEMELSDORFF

TECHNICAL ASSISTANT
DIVISION OF PLACEMENT AND UNEMPLOYMENT INSURANCE
NEW YORK STATE DEPARTMENT OF LABOR

lav, January 30, 1940

Sanitation Man
Sample Questions

you will And a passage deal-
wilh the personnel of the D«-
pnt of Sanitation. Thi* passage
inbold-face type. Read it over
Iy When you feel that you
"*Ir,tnnd the passage, answer the
J2tions listed directly below it.
efficiency of the staff of
5 Department of Sanitation
y been greatly increased in
,rent years by the establish-
t of the School of Instruc-
Here, staff members are
Ltructed in the various func-
ons and trained in the most
Efficient handling of equipment.
Engineers arc aided at the Re-
Lfch Laboratory, sponsored
in cooperation with New York
University. A certain number
of Civil Service employees are
chosen each year to make stud-
iesin sanitary problems. They
are selected for ability and apti-
tude. and are given this oppor-
tunity for advanced collegiate
training.
1, What has been the course of the
,(scieiicy of the Departnient’s per-
lonnel during recent years

acted in 1935 became effective on Jan. 1,1936, with respect to  some of his services are performed within New York State and
employers’ liability for the payment of contributions. The 1 If the employee’s base of operations is within New
payment of benefits to eligible employees began in January, 1938. York State, or
The law is based on the pooled fund system; that is, all con- (2) If there is no such base of operations, if the place
tributions by employers are paid into a single fund and all bene- from which his services are directed or controiled is in New
fits to employees are paid out of such a fund. This Is the system York State.
which has been adopted by the overwhelming majority of state . . . L .
unemployment insurance laws. A few states developed a different It is obvious that very often considerable difficulties are en-
system and established separate funds for Individual employers  countered in the proper application of these provisions of the
law to given factual circumstances. It is just as difficult, and

or group of employers. Benefits to former employees of the em- . .
ployer, under such system, are paid solely from the funds col- probably even more so, to determine in numerous cases whether
a person performing certain services is an “employee” or whether

lected from such employer or employers. he i i g T S ol
Contributions under the New York State Unemployment In- e Is an “independent person. € co_rrect inding Is important
not only for the collection of contributions, but also for the pur-

surance Law are payable at the rate of 3 per f:ent of the wages of pose of paying unemployment insurance benefits to a person who
employees covered under the law, but are levied only on the first is entitled thereto.

$3,000 paid during a cale_ndar year b_y an employer to each of his The provisions of the law establishing the conditions for eligi-
employees as remuneration for services rendered. bili - -

ility of employees to receive unemployment insurance benettt.s,
NOT ALL EMPLOYERS COVERED if otherwise qualified, and the rates and evaluation thereof have

. . recently been simplified considerably.
Not all employers in New York State are subject to the law and The law provides a “Base Year,” which controls the eligibility

T he New York Unemployment Insurance Law which was en- as belonging to another state, he is a “New York” employee if

I How has this been accom- not all employees performing work for an employer subject to the requirements and the rates of benefits for a “Benefit Year.” The
plijhed law are .coverf_zd l_mder th_'s _syst_em._ L ) “Base Year” is the calendar year and the “Benefit Year” consists
j- What happens at the School of The most significant limitation is the restriction of the law’ of the four consecutive calendar quarters beginning with April
Instructiati? applicability to employers who have four or more persons in their 1st after each “Base Year.”

4. What facilities ar* made for
mgineering training?

5, What institution cooperates in

employ. An employer becomes subject to the law if he employs
such four or more persons on any 15 different days. Such days
need not be consecutive, nor is it required that the four persons
be employed for the full day or be employed simultaneously on
such day. An employer has emjiloyed four persons on a day, if,
T Wwhat type studies do they  for instance, two persons are employed in the morning and two in

Buke'.’ the afternoon of the same day.

tF hat doe* this give th . .
or what doe® this give them An employer who has once become subject to the law continues A B c

The eligibility for benefits during a “Benefit Year,” in view of
the amount of wages paid to the employee during the “Base
Year” and the rate of the weekly benefit payments, are so inter-
related that they must be discussed in conjunction.

Tlie law contains the following table, which enables the re-
quired determination;

{hij venture?
t. How are the students selected?

opportunity? to be subject to it for subsequent periods although less than four Wages paid in highest Benefit rate.  Qualifying v
persons may be employed by him during such periods. Only after Quarter of base year. in base yt
Lasl Weeks Answers a full calendar year has elapsed, within which the employer did $43-171.99 $7 $175
not employ four or more persons on any 15 or more days, may he 172-194.99 8 200
Below are the answers to be released from liability as of the first of January immediately 195-217.99 9 225
the Sanitation Man sample foltl_owirt1g gucfhl }éear_.th'!'o effectq?_ted such (rjel_ease, a Wdrittgtnh app_li- gifggggg 10 250
i ‘ ; cation to be filed within a specified period is required. erwise -263. 1 275
#sstgg;ertraitt ae%i?ared n the employer continues to be subject to the law. 264-286.99 12 300
w o In addition to the above outlined limitation of the law’ appli- 287-309.99 13 325
1 It has been considerably re-  cation, generally, it exempts specifically the following groups of 310-332.99 14 350
dueed employers: 333 and over 15 375
4 From 17 cents to 148/10 cents a. The State of New York, municipal corporations and other Two figures must be known, namely the total wages paid to the
Isq;;rg%zrd' governmental subdivisions. employee during the base year (Qualifying Wages in Base Year),
\ More than 2462058 square b. Non-profit making organizations organized and operated and the total wages paid to the employee in that calendar quar-
Farc e d exclusively for religious, charitable, scientific, literary or edu-  ter of the base year in which such wages were higher than in any
' cational purposes. of the three other calendar quarters of the base year (Wagej
5 F 1.10 to 69 9/10 t . . A -
Iubigyarg,)m s ° /10 cents per However, all such employers, including employers of less than Paid in Highest Quarter of Base Year).
« $2,611,043. four_employees, may become subject to the law by voluntary WEEKLY BENEFIT RATE
T Yes. 6.406,782 cubic yards. election.,

' The first finding which must be made pertains to the potential
weekly benefit rate. This is necessary as the total amount of
wages required for eligibility differs, depending upon such rate.

The New York State Unemployment Insurance Law does not
exempt employers of domestic employees, but in order to become
subject to the law in this respect on a compulsory basis, the em-

8 From 41 16/100 cents to 17 39/100
per cubic yard.

12 f/-;gi‘.‘gészcubic yards. ployer must employ four or more persons in domestic or personal After ascertaining the amount of the “Wages Paid in Highest
I $7136.87L. service in the indicated manner. Quarter of Base Year” gnd selecting that line under Column A qf
B Marked increase. w the t_ablg which is applicable to such amount, _the weekly benefit
EMPLOYMENT IS DEFINED rate is given under Column B on the same horizontal line. If the

Next Week Employees, in order to be counted in determining whether the wages paid to the employee during the entire base year (all four

More Questions
This Week’s Answers

quarters) reach or exceed the amount given under Column C on
the same horizontal line the employee’s eligibility is established.
The employee, if otherwise qualified, would then receive weekly
benefits for a maximum duration of 13 weeks during the benefit
year at the rate found previously.

In order to be qualified otherwise to receive benefits, the em-
ployee must show “total unemployment” during periods of seven
consecutive calendar days. Only such full seven days units are
considered in connection with benefit rights and constitute bene-
fit weeks. “Total unemployment” means that the employee suffers
total lack of any employment, together with the total lack of
wages while he is capable of and available for suitable employ-

employer employed the required number of persons rendering
him subject to the law, and in order to be covered, must be em-
ployed in “employment,” as this term is defined in the law. As
the first prerequisite, a contract of hire must exist. This means
that the employee must be entitled to remuneration for services
rendered. Whether such contract is written or oral and whether
it is expressed or merely implied is irrelevant.

Certain groups of persons are specifically exempt under the
law’s definition of “employment,” such as the spouse and the
minor children of an individual employer, farm laborers, caddies
under certain conditions, employees covered under the federal
Railroad Unemployment Insurance Act, and persons under the

Subscribers are requested to in-
The Leader of any change of

«<|diess least one week in advance.

ROSS-MANN

Mfg. Furrier*
>1(1 (>f S(>nMon (UoNe-Out

"UR COATS and JACKETS

Reductions up to 50%
'1* West 29th St.

labor DEP'T

age of 21 years who perform part-time services and who, during

the daytime, are in regular attendance in an institution of
learning.
FOR WORK IN OTHER STATES

The most difficult part of this definition pertains to employees
who do not perform all of their services for a given employer
withm New York State but perform such services in two or more

ment, except that wages which do not exceed $3 for any such
seven days units shall be disregarded.

UNEMPLOYMENT MUST BE TOTAL

It will be noted that under the present law only total un-
employment is compensated and not partial unemployment.
Future amendment to the law may change this situation. Mean-
while the legislature has taken cognizance of the need for pay-
ment of benefits in spite of the limited earnings by virtue of part-

EXAMS

’1 Dlv, of Vneiiiiiloyinent In*,
e iiow. Kxiiuis on Feb. ITtli

states. The definition in this respect has been changed recently,
and the law at the present time provides generally, disregarding
<luss Meets: a few refinements, as follows:

*es. and Thurs. 6:30 P.M. (@) The employee is a “New York” employee if his entire
services are performed within New York State, or if the services

CO I_ |_ EG E performed outside this state are merely incidental (for example,
C |_ E R K of temporary or transitory nature or consist of isolated trans-

" ee(liiesduy, 6:30 P.M. (b)

actions) to the services performed within the state.
POSTAL

If the conditions under (a) do not exist and if by applying
corresponding principles the employee is not properly classified
*etiliiv, H;30 P.M.

time employment in having enacted the above mentioned pro-
vision under which wages not exceeding $s3 during a benefit week
do not bar the employee from qualifying for benefit rights in
such a case.

An employee, before actually receiving benefits for a week of
total unemployment, must, in each benefit year, go through a
“waiting period” of three weeks. Such three weeks need not be
consecutive. After three such weeks (each consisting of sev”n
consecutive calendar days) have expired, the employee receives
benefit payments for each additional week of total unemployment
up to a maximum of 13 such payments during a benefit year.

In some cases, a waiting period of 10 weeks applies instead of
the three weeks period. A 10-weeks waiting period is required if
the employee has lost his employment through misconduct in
connection with his employment, if he has made a false state-
ment to obtain benefits and if he has lost his employment because
of a strike, lockout or other industrial controversy. In the lat™-»e

This is the third of a series of five articles on Unem-
ployment Insurance, presented in conjunction with coming
tests for positions in the Division of Placement and Unem-
ployment Insurance. Next week—Milton O. Loysen, Executive
Director, Division of Placement and Unemployment Insur-
ance, discusses the administration of New York Site’s law.

Ran iT o
Aycational U 7 E. ISth St.
Inilitut. " 4.3094

(Continued on Pafe 17)
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Budget Threatens g5 500 PROBATION POSITION
State Pay Ralses

With a rising wave of economy sentiment sweeping
New York, State employees are girding for a fight to

save the salary raises provided for

Hamilton law.
These increments, amount

ing to a total of about $1,000,-
000, are provided for in the
budget request submitted by
Governor Lehman. Before the
legislature met, legislative
leaders expressed their inten-
tion of keeping the increment
item in the budget. But hard-
hitting, tax-payer groups un-
doubtedly will single out the
increments as one spot where

economies can be effected.
Such a move by economy
leaders resulted in a suspen-

sion of the salary adjustments
last year and the likelihood
that the performance may be
repeated is very real, reliable
sources in Albany believe.

No definite word, liowever, on the
possibility that the increments will
be struck from the budget will be
forthcoming until after public hear-
ings are held Feb. 12.

As a special meeting of the legis-
lative committee of the Association
of State Civil Service Employees, In
Albany last week, a partial program
for 1940 was adopted. The question

cf Increments loomed large in the
program.
In Manhattan yesterday J. Earl

Kelly, president of the Association’s

Official

in the Feld-

New York City chapter, declared
that “there is an actual danger to
the increments irt tax-payer agita-
tion. The same thing could happen
this year that happened last year.”

He appealed, however, to State
employees not to use pressure meth-
ods on petition signing to try to in-
fluence legislators. “Civil Service
employees have the assurance of the
legislative leaders that they wish
to pay the Feld-Hamilton incre-
ments. Therefore it is urged that no
Civil Service employee lend himself
at this time to petition signing and
other pressure tactics. Such meth-
ods might very easily sour the good
intentions of the legislature.”

Among the other legislation which
the ASCSE will strive for at the
present session are:

1) an amendment to the Feld-
Hamilton law to grant increments
on July 1, 1940 to all employees who
have entered the service between
the dates January 1, 1939 and Janu-
ary 1, 1940;

2) a bill to give all classified em-
ployees the right to a hearing or a
court review in dismissal cases, and
the right to be represented by coun-
sel;

3) amend or repeal existing stat-
utes give institutional employees the
benefits of the Feld-Hamilton law;

4) provide sick leave allowance
for State institutional employees;

5) extend the eight hour day and
the six day week to all institutional
employees.

Key To Water

Supply Training Course

More than 600 employees of the Departiiient of Water Sup-
ply took an In-Service Training examination Saturday given

simnllaiicously in Manhattan, Kingston aiul Katoiia.

The test

covered the lectures and study material presented in a 14-week

cour.se.
Service Commission’s Bureau

For the first time in the history of the Municipal Civil

of Training, employees were

allowed to participate in the course by correspondence.
As a special service to those who took S,:iturday’s exam, The
L haakr ])resi‘hls the following oiTicial key answers to the test.

Key Answers

(1) A (2) D (3) D (4 C (5 D (s) A (7) C(g) A
(9) 1) (10) A (11) B (12) B (13) B (14) B (15) A (16) B
(17) B (18) D (19) D (20) C (21) D (22) D (23) D (24) C
(25) C (20) B (27) A (28) D (29) B (30) C (31) B (32) B
(33) A (34) D (35) B (36) C (37) A (38) D (39) C (40) A
(41) 1) (42) C (43) D (44) C (45) C (46) B (47) C (48) B
(49) B (50) D (51) C (52) A (53) B (54) A (55) D (56) C

(57) li (58) C (59) C (60) D

(61) C (62) A (63) D (s4) D

(65) 1) (ss) D (67) D (s8) D (69) (D) (70) C (71) C
(72) C (73) 1) (74) C (75) C (76) C (77) B (78) B (79) A
(80) A (81) A (82) C (83) D (84) B (85) A (8s) A (87) B
(s8) A (89) 1) (90) C (91) C (92) C (93) C (94) C (95) D
(96) D (97) A (98) C (99) D (100) C.
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BROOKLYN POLITICAL PUZZLE

Out of the murky waters of Brooklyn politics there emerged, last wppw |
situation that roused tempers to fever heat. T«

A $6,500 job is vacant: that of Chief Probation Officer for Kines

held until his death by Jos

eph F. Tevlin.

Brooklyn’s Probation Department is a dirty mess, claimed a report submitted

by Agnes C. Sullivan, department investigator.

Someone in the department ediS

that report because it said, among other things, that most of the departmpn’?
employees held their jobs because of political connections.

With the problem of select-""*

ing a new chief coming up, the
county court judges took a
hand in the situation. Last
October, they asked the State
Civil Service Commission to
select the new headman by a
promotional examination.
Various civic organizations im-
mediately took issue. “Nothing

doing,” they said. The probation
office, they argued, was not
noted for the brilliance of its

personnel, and the exam should
be open to anyone on a competi-
tive basis.

Agree to Open Test

These protests were sufficiently
effective to compel a modification
of the first attitude of the judges.
They agreed to an op>en competi-
tive examination—but only for
Brooklyn residents.

The State Civil Service Commis-
sion, anxious to obtain the best
quality Probation Officer, back the
viiew of the civic organizations. The
Commission has applied to Attorney
General John J. Bennett for an
opinion as to whether the tests might
be made available to residents of the
entire city.

One of the State commissioners,
Howard P. Jones, expressed himself
bluntly on the subject:

“l am inclined to view the office
as a city-wide one, because the
county court personnel is paid out
of the city budget. In addition, |
feel that, in view of the investiga-
tions into that bureau anc™ their re-
sults, it is more intelligent widen
the field of the examination as much
as we can, so that there need be no
question of further unpleasant de-
velopment in the probation depart-
ment there.

“Besides, we may expect other
such openings to fill. The chief pro-
bation officer In Queens will reach

70 this year, and his place must be
filled. It makes sense to save money
by giving one city-wide examination
and establishing a list which can be
used for all similar vacancies.”

There the Issue hangs. The county
court judges haven’t given up the
fight. Both sides are waiting for
Bennett’s decision.

Bacteriologist Test

A city-wide promotion exam for
180 candidates who applied for Junior
Bacteriologist will be held Wednes-
day afternoon at the Federal Build-
ing, 641 Washington St., N. Y. C.

Kern Avol
- City-Wide

A move to hold Paul J.
Kern, president of the Civil
Service Commission and the
Commission Itself,in contempt
of court was defeated in the
Supreme Court last week as a

N«w 34-paae CataUgu*. Putt you
In money making buiineii. 8«ll
«tampod goods dlroot from manu-
facturer— make 100% profit.
Over ICO new item»—tearft, pil-

low late*. table clothi, bridge teti

Imported lIneni, aproni. et«
Embroidering Initruetlont  free
Write MERRIBEE ART EM.
BROIDERY CO., 22 W. 2Kt
Dyt. 575 New York, N. Y.

LotteriesNo Gofor Gamblers
—OK for ChoosingLaborer”®

A Bill which provides for the selection of State ami Qt

laborers by a lottery method,

exclusively predicted in The

Leader several 'weeks aj*o, was introduced in the New York
State Senate by Thomas C. Desmond, blue-stockinfi' Newhurgh’

Republican.
Senator Desmortd described the

bill, in a statement yesterday to The
Leader, @S @ means of providing
“protection from political exploita-
tion for laborers seeking State jobs
and prevention of riots and needless
hardship to job-hungry applicants
for labor positions in the New York
City Civil Service.”
Lottery to Be Public

ir 7iii”, Desmond stated, “pro-
vic -s that labor positions in the State
service shall be transferred from the
exempt or patronage class to a new
labor class to which appointments

shall bo --ie by lot conducted in
public.” It would, he added, allow
the New York City Civil Service

Commission to select laborers by its
present “first-come, first-served”
method, and additionally by lottery
in certain cases.

“This bill,” Senator Desmond ex-
plained, “is the first to be introduced
in any State legislature to authorize
selection of laborers by lot. Because
the method 1s untried, | thought it
best to make its use optional rather
than compulsory for both the State
and New York City. The bill was
prepared with the cooperation of
Commissioners Paul J. Kern and
Wallace S. Sayre of the New York
City Civil Service Commission, and
H. Eliot Kaplan, executive secretary
of the National Civil Service Reform
League, which draft-d the model
State Civil Service law.”

Long Time Wait
Vets Cushy Job

(Special to Th« Leader)

FORT COVINGTON, N. Y. Jan.
29—The security of Civil Service
could be roundly affirmed by Mrs.
Nellie B. Tailon. She has just settl
down to a lifetime job as Post-
mistress here, result of a Civil Serv-
ice teat last September. President
Roosevelt appointed her originally in
1933.

Going, Going, Gone-
Els and Jobs

One million passengers on the
city’s elevated lines fought last
week to preserve jobs for 2800
men who have served them. The
men work on the Second and
Ninth Ave. “el” lines, which the
city seeks to remove. Petitions
bearing the l,ch,(ID names were
brought to Mayor LaCuardia at
City Hall Saturday by the CIO
Transport Workers Union. Tl
asked that demolition wait until
substitute jobs are found for the
men, ‘enbstitute transit fEciiities
for the public.

Several thousands union mem-
bers picketed City Hall while the
petitions were being delivered.

Specifically, the petitions urge
the Mayor to withdraw applica-
tion for approval of the demoli-
tion from the Transit Commis-
sion. The men were told they
had “nothing to worry about”a
a hearing of the Commission last
month. The TWU thinks this ii
too vague, has filed suit.

When unification comes, work-
ers on the transit lines will be
blanketed into Civil Service
under the Wicks Act. The TWU
doesn’t want to see any of iti
members lose their chances for
Civil Service status.

Mead Makes Good

United States
Mead received new recognition thii

Senator Jame* M

week when he was appointed a mem
ber of the Senate Committee on Civil
Service. Known as “the postman'i
friend” for years in the lower houjfi
Mead continues to introduce postal
bills. Mead was elected to the Sen-
ate In 1938, serves as junior to Na-
tional Relations Act author Robert
F. Wagner.

ds Court Spanking-

Promotions

new angle developed in the

much-publicized Abrams case.

By a Supreme Court ruling in
March, 1939, later upheld by the
Court of Appeals, the Civil Service
Commission was directed to appoint
eligibles on the city-wide promotion
list for Clerk, Gcade 3, to positions
held by provisionals in the Depart-
ment of Welfare. In its order the
court permitted the Civil Service
Commission to reclassify or abolish
the disputed positions.

In the latest flare-up of the case,
a group of petitioners appeared be-
fore Justice Charles B. McLaughlin,
and charged that the Civil Service
Commission had made a "deliberate
and wilful violation of the order of
the court.”

The alleged violation was attrib-

Still Valid

uted to various
the positions under fire.

reclassifications 0

Justice McLaughlin, in deciam*
that the Commission was not "I
tempt of court, said that

reading the papers in this case an
studying them, one is left with
suspicion that there has been av *
lation of the court’s order:
evidence submitted is too
and scattered to (show) j
proof of the violation is clear «
convincing.”

The door to further litigat'O™’

ever, was left open by

Laughlin when he told the pc »
ers that they should f tje
ceedings “directly

validity of the various
tions and abolishments and to

the budget director a
proceedings.”
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GOOD GIRLS HELP THEMSELVES

By MOHTON YAHMON

ELP! Police! Stop that
man!” The woman’s shriek-
ing voice was lost in the
roar as the crowded sub-
way thundered into the station.
‘That man; he molested me!”

She tried to point to the slinking fig-
ue hurrying through the opening door,
bt the 1)ush against her was too great,
ijre woman was carried along through
tre door, still crying for a policeman
Inavoice that wasn’t heard. Soon she
stopped, tears burning her eyes.

The crowd was gone. The train, filled
with a new load of passengers, moved
o to the next station. The woman
strained to see the man she had tried
tochase, but he was gone. She looked
about for a policeman, saw none.

‘Cant they do anything about these
subway molesters?” she said to herself.

Last week her cry—the cry of thou-
sands of women who ride on the city’s
cromded subways—was heard. Women
on the city Policewoman eligible list
heard it, and Councilman Anthony J.
DiGiovanna heard it. They are now
trying to do something about it.
Aresolution introduced in the City
Courcil by DiGiovanna calls upon the
Trarsit Commission to direct privately
oned transit companies to hire girls
from the Policewoman list to protect
WOIEN passengers.

W

'Privately owned transit companies”

nean the Interborough Rapid Transit
@ (IRT; and the New York Rapid
Trarsit Co., which runs the BMT lines.

Sex on the Subway

Direct inspiration for the resolution
cane from the members of the Police-
women iist. They saw it as an answer
totwo problems: that of helping women
against molestation, and that of find-
igemployment for those of their num-
ber who are not working.

Being molested is an experience al-
nmost every woman must go through at
lore time,” was the hard-headed way
ore of the ellgibles put it. “So we de-
dded it was up to us to change matters.”

The Transit Commission held hear-
“&last year on a similar DiGiovanna
Ir_]ggolution, learned the facts of subway
i

Arrests, they learned, were only a

"nor part of the battle; for each ar-

fest made, 20 passenger® were evicted
niolesting women.

4~ fhattan enjoyed the doubtful dis-

nction of being the most troublesome

borough.

“fderground

line officials

think that mat-

~ Were very serious.
® opinion was ex-

offsed that, as a ¢,

passengers
Napid transit lines

Ere a3 safe from moles-

‘riaiis pedes-

c- streets,”

Transit

Service N AU ANisslon’s

CO“'!I‘K . toJ_the

5, isisongrs on Jiinte
1939,

“et the

heads of the

New York City's Streamlined Policewoman Eligibles Band

Together to Protect Their Sex From Rush-Hour Romeos;

They'll Provide Themselves with Good Jobs in the Bargain

IRT a»d BMT said they had insufficient
funds to enlarge their polices forces.
They tried to explain why records in the
Eight Ave. lines were better.

The city-owned lines are supplied di-
rectly by the Police Dept, with a
Captain and three Lieutenants, who su-
pervise a force of 162 special patrolmen.
They all come from Civil Service lists.

Regular Police Dept, members are
allowed on the IRT and BMT lines (pri-
vate property) only in emergency. The
Transit Commission’s control over the

The sky’s the limit—and this gal it on
her way. It may look silly, but it all
helps to make a good Policewoman.

lines amounts to a demand that they
take “reasonable care” for the safety of
their passengers.

For safety sake, the IRT employs 107
special patrolmen, the BMT, 81. Each
has the services of 26 plainclothesmen.
Some of them are stationed at regular
posts, others having roving assignments.

Becoming a Policewoman

The Policewoman ellgibles think that
the facts and figures show a woeful lack.
This is where they come in.

When the 5,254 girls took the exam on
May 21, 1938, they were given great em-

Policewomen learn the highways and by-wayi of fingerprinting from a brother officer.
real braini to become an expert, hence the severe mental tests given to candidates.

I’hotos by Knrston—KPG

Subway cars are probably too cramped for such gymnastics, but they certainly

limber up a girl.

A couple of months of this, and a masher would do well

to wait for the next train to try his tricks.

ployment hopes. The original adver-
tisement said, “This list will also be cer-
tified as appropriate for other positions
requiring women of a high degree of

physical ability and mental alertness.”

They were considered members of a sis-
ter group to the Patrolman, P. D. Special
list.

Requirements were definite. A can-
didate had to be 1) between 21 and 29;
2) five feet 2 or above; 3) weigh 120
pounds or more.

“Physical ability” was tested by com-
petition In high jump, abdominal mus-
cle lift, grip test, squatting test, dumb-
bell lift.

One hundred questions faced them in
the written. The eight-page exam
folder probed them on political science,
mathematics, criminology, use of lan-
guage; asked questions about propor-
tional representation, TVA, the State
constitution.

Lawyers, psychologists, nurses, danc-
ers, newspaperwomen were among the
candidates for the Policewoman jobs,
the best-paying posts ($2,000-$3,000)
that the Municipal Civil Service Com-
mission offers exclusively to women.

Passing marks were gained by 308. All
but a dozen had college degrees (Hunter
led by an overwhelming majority), four
were members of Phi Beta Kappa, hon-

It take*

orary scholastic society. Top of the list
was won by Olive J. Cregan, 22-year-old
music teacher, with a rating of 85.44.

Jobs, Jobs, Jobs

Twenty have already been appointed
to Policewoman jobs, part of a force of
some 150 women who trap mashers,
shoplifters, pickpockets, fortune tellers,
and the like. Before joining, they took
a 60-day training course at the Police
Academy In Brooklyn.

Fifteen others on the list have scat-
tered positions In the Dept, of Correc-
tion and the Parole Commission. The
Clvir Service Commission has promised
them jobs In various departments, con-
siders them a fine group of *“lovely,
charming girls.” The girls themselves
have already applied for jobs in the
Board of Transportation and the Board
of Education.

Spearhead of this job-finding hunt is
the Policewomen’ Eligible Assn. Once
a month, 100 of those on the list gather
at Germania Hall, 15th St. and Third
Ave., to discuss problems. They’re main-
ly interested right now in the DiGiovan-
na resolution, but committees are look-
ing elsewhere for jobs as well.

Leaders of the group are Evelyn Marie
Chambers, president; Dorothea Schmel-
slng, vice-president; Elsa Phillips, treas-
urer; Stephanie Harvath, secretary.
The president and secretary are already
Civil Service workers, want better posts.
Lawyer Rose Nussbaum Is chairman of
the contact committee, does some legal
work for the association.

Though they’re on the lookout for

private industry jobs, th« girls are
set on Civil Service posts. If anything
comes of the DiGiovanna resolution,

they may get their wish through the
back door. Special officers on the IRT
and BMT lines will automatically get
Civil Service status under unification,
along with trainmen and guards.

As Policewomen-to-be, they’re out to
help themselves to jobs. As women,
they’re out to help themselves also...
help women from the annoyances of
rush-hour Romeos.
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Stenos and Typists
In Federal Tests

Tests for male Stenographers and Typists are
among the dozens of the U. S. Civil Service Commis-
Full requirements for all of these

sion now open.

follow:
SENIOR STENOGRAPHER
($1,620)

JUNIOR STENOGRAPHER
($1,440)

SENIOR TYPIST ($1,440)

JUNIOR TYPIST

Open to men only. For ap-
pointment in Washinf'ton, D. C.
Open to New York residents.
P'ile by Feb. 12. hgc limits: 18-
53. Appl4cants must be in .sound
phy.sical condition.

Candidates who pass the tests
may be placed on one, two, three,
or four of the eligible reglKters
lor the different grades.

Requirements

Applicants must be citizens of
the United States and residents
for at least one year in the State
from which they file.

Killings Required

In the entire Stenographer ex-
eniination and in the entire Typist
examination all competitors must
attain average percentages of at
least 70, including military pref-
erence credit, if any.

Junior Typist — (a) In the
general test, nonpreference com-
petitors must attain ratings of at
least 70; competitors granted mil-
itary preference, ratings of gt

($1,260)

least 65, excluding preference
credit: and competitors granted
disability preference, ratings of at
least 60, excluding preference
credit. (b) In the subject of
copying from plain copy non-

preference competitors must at-
tain ratings of at least 60 in speed
and 60 in accuracy, and a
weighted average of 70 in speed
and accuracy; competitors granted
military preference, ratings of at
least 55 in speed and 55 in ac-
curacy, and a weighted average
of 65 in speed and accuracy, ex-
cluding preference credit; and
competitors granted disability
preference, ratings of at least 50
in speed and 50 in accuracy, and
a weighted average of 60 in speed
and accuracy, excluding prefer-
ence credit, (c) In the subject
of copying from rough draft, non-
preference competitprs must at-
tain ratings of at least 70; com-
petitors granted military prefer-

ence, ratings of at least 65, ex-
cluding preference credit; and
competitors granted disability

preference, ratings of at least 60,
excluding preference credit.

Senior Typist — Competitor.s
must meet the minimum standards
rcciuired of Junior Typist in the
separate subjects of the examina-
tion and, in addition, must at-
tain in the entire Typist examina-
tion, as rated for Senior, average
percentages of at least 70, in-
cluding military preference credit,
if any.

Junior and Senior Stenographer
—(a) The subject of junior
ptenograpliy will not be rated un-

less the competitor (jualilies as
Junior. Typist. Competitors will
not be rated eligible as Senior

Stenographer unless they ciualify
as Senior Typist. (b) In the
'subject of stenography, at the re-
quired rate of speed, nonprefer-
ence competitors must attain rat-
ings of at least 70; competitors
granted military preference, rat-
ings of at least 65, excluding pref-

erence credit, and competitors
granted disability preference,
ratings of at least 60, excluding

preference credit.
Weights

Copying from plain copy (type-
writing) typist, 30; stenographer
15; copying from rough draft
(typewriting), typist, 30; stenog-
rapher, 15; general test, typist,
40; stenographer, 20; stenography

(required of j.tenographic
petitors only), 50.

For Senior Stenographer, the
dictation will be at the rate of
120 words a minute, for Junior
Stenographer, at the rate of 96
words a minute. Any system of
taking notes is acceptable, pro-
vided the notes are furni.shed to
the examiner at the end of the
exam.

com-

TELEPHONE OPERATOR

($1,260). For appointment in
Washington, D. C. File by P'eb.
12. Age limit: 18-53. Applicants
must be in sound physical con-
dition.

Duties

Under general supervision, to
operate a nonmultiple or multiple
telephone switchbosrd, and to
perform related work as assigned.

Requirements

Candidates must show that
within the last five years they
have had six months of full-time
paid experience as Telephone Op-
erator in a large central office, or
at least one year of full-time paid
experience as Telephone Opera-
tor in a branch exchange where
there are at least 100 lines. Only
experience acquired before Feb-
ruary 15, 1940, will be consid-
ered.

Weights

Special tests, O; experience and

fitnes.s, 4.

ASSO. AERONAUTICAL
INSPECTOR ($4,500)

ASSIST. AERONAUTICAL
INSPECTOR ($3,500)

Civil Aeronautics Authority.
File by Feb. 12. Age limits: for
Associate Aeronautical Inspector,

24-40; for Assistant Aeronautical
Inspectoi-, 24-35. Applicants must
be in sound physical condition.
Duties

To examine applicants for
pilot’s certificate of competency
and mechanic’s certificate of com-
petency, and to examine ground
instructors for such certificates;
this includes examination of the
qualifications of applicants for re-
newal of all airmen’s certificates
of competency and the renewal of
such certificates; to inspect civil
aircraft for original airworthiness
rating, and to inspect aircraft for
renewal of such certificates, and
to inspect altered”™ overhauled, or
repaired aircraft for conformity
and workmanship; to inspect air-
craft and engine repair stations,
mechanic’s schools, and pilots of
fiight and ground schools for cer-
tificates of competency and ap-
proval, and to inspect the same
for renewal of their certificates;
to investigate and make recom-
mendations concerning requests
for the issuance of certificates of
nonapplication of air-meet per-
mits for public demonstrations of
aeronautical activities and non-
observance of air traftic rules,
and to supervise the conduct and
management of public demonstra-
tions of aeronautical activities
such as air shows, etc.; to investi-
gate accidents to any civil air-
craft other than airline aircraft,
and to make reports regarding the
facts and causes of such accidents,
including recommendations for
the prevention of repetitions; to

assist in the dissemination of
aeronautical knowledge, to pro-
mote aeronautics by public ad-

dress, and to assist the public in
obtaining any information avail-
able for public dissemination In

CIVIL SERVICE LEADER

the furtherance of interest in
aeronautics. The duties of both
positions irfvolve flying, and are
similar in scope, varying chiefly
in the degree of responsibility.
The duties of the inspector po-
sitions deal directly with the
safety of human life in transpor-
tation by air, and are exacting
and responsible in the extreme.
Inspectors are required whose
technical qualifications, as well as
moral character and general fit-
ness, are beyond question, and
who will promote the interests of
and reflect credit upon the Civil
Aeronautics Authority. Appli-
cants whose experience or per-

sonal qualifications are found,
upon confidential inquiry, not to
be such as would contribute

toward the establishment and
maintenance of an inspection staff
of high standard, will not be
given an eligible rating in this
examination.

Requirements

(a) They must possess a valid
commercial pilot’s certificate of
competency for not less than two
aircraft weight and engine classi-
fications, except that graduates of
the Army, Navy, or Marine Corps
flying schools who have the desig-
nation of airplane pilot or naval
aviator, on extended active duty
with such services, and who
otherwise qualified for these po-
sitions, may enter this examina-
tion and upon receiving an eli-
gible rating may be appointed
subject to obtaining the necessary
pilot’s certificate within 30 days
from date of appointment. Ap-
pointees who fail to obtain their
certificates within 30 days will be
separated from the service, (b)
They must have maintained a
satisfactory record as pilot under
the regulations issued by the Civil
Aeronautics Authority and its
predecessor agencies, or under the
regulations of the Army, Navy, or
Marine Corps, and their records
as pilots must show satisfactory
progression and recognized abil-

ity. (c) They must have main-
tained a reputation for good
moral character and tempera-
mental stability.

Additional Requirements — As-
sociate Aeronautical Inspector—
They must show a minimum of

hours of properly substan-
tiated solo flying time, of which
at least 300 hours must have been
acquired in actual student in-
struction in at least two classes
of aircraft within the most recent
three years and of which at least
300 solo flying hours must have
been acquired within the most re-
cent two years. The 300 solo fly-
ing hours required within the
most recent two years may have
been acquired concurrently with
the other qualifications specified
in this paragraph.

Assistant Aeronautical Inspec-
tor—They must show that the
have had a minimum of
hours of properly substantiated
solo flying time, of which a mini-
mum of 300 solo flying hours
must have been acquired within
the most recent two years in at
least two classes of aircraft.

Only experience acquired prior
to the closing date for receipt of
applications specified in (b) at

the head of this-announcement
can be considered for this ex-
amination. New or additional

evidence of qualifications not sub-
mitted for consideration in con-
nection with the original rating
must be received within 30 days
after the notice of rating is mailed
to the competitor in order to be
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overnmen

College seniors as well as graduates are to be wooeci bv
U. S. Civil Service Commission each year in Decembp

January, and get on lists by June.

reports “considerable interest”

ant exam series, first announced last January.

is tentatively set as date for cu
gquirements: next page). A

Hundreds of vacancies requiring
formal college training occur an-
nually. Commission sets no experi-
ence requirements, lists different
subjects, opens tests to seniors who
gr-"-"-ate in June.

Option "ubjects will vary. De-
termining factors will be: 1 needs of
the service; 2 adequacy of existing
registers; 3. exam-giving facilities of
Commission.

Changes since last year;

1. Admission requir-'-nents differ.
Example; 1939 Statistician option
called for 20 semester hours in sta-

tistics; 1940 requirements seek six
semester hours, plus work in eco-
nomics, biology, public health.

2. Number of options: 22 in 1939;
28 in 1940. Junior Economist is ten-
tatively dropped (1,813 remain on
the original register of 1,860); Agri-
cultural Economist and Informational
Representative are. among new en-
trants.

considered in connection with an
appeal or review of rating, ex-
cept that such period of time will
be extended to three months for

applicants residing in Alaska,
Hawaii, or other points outside
the continental limits of the
United States.

Weights

General test, 4; experience and
fitness, 6.

ELECTRICAL MECHANIC
(Floor Scrubbing and Polish-
ing Machines)
($1,860). Federal Works Agency,
Public Buildings Administration.
File by Feb. 19. Age limits: 20-

48. Applicants must be in sound
physical condition.

Duties
Under general supervision, to
repair and maintain in efficient
operating condition, electric

power scrubbing machines, floor
polishing machines, and vacuum
cleaners of various makes.
Requirements
Applicants must show that they
have had the experience specified
in (a), (b), (c), or (d)—(a) Four
years of experience in the as-
sembly, or in the repair, main-
tenance, and adjustment of elec-
trically operated scrubbing ma-
chines, and other electrically op-
erated floor treatment machines,
(b) Completion of a four-year ap-
prenticeship as electrician, in-
cluding or supplemented by at
least two years of experience in
the assembly, or in the' repair,
maintenance, and adjustment of
electrically operated scrubbing
machines, and other electrically
operated floor treatment ma-
chines. (c) Four years of prac-
tical experience in the electrical
trade, the substantial equivalent
of a completed apprenticeship in
the trade, including or supple-
mented by at least two years of
experience in the assembly, or in
the repair, maintenance and ad-
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Official circular this T

in Junior Professional M
March 9 n i
rrent batch of tests. ®

Exam consists of two pan,,
general test, counting 30 percent
final mark; 2 professional tet
percent. ’

44,350 persons applied for ig#
tests, 38,976 took them, 9,4:n pajs"

Large number of jobs have ke
given to Junior Engineers, Junij
Agronomists, Junior Forester.c, A,
ior Range Examiners, Junior Admin!
istrative Technicians, Junior Ceolo!
gists, Junior Soil Scientists, Junior
Textile Technologists, Junior \eter
inarians.

Limited number to Junior Statistj.i
cians. Junior Examination Assijtantji
Junior Bacteriologists, Junior Eto
mologists.

A few jobs went to Junior Bi
gists, Junior Botanist (Taxanomic),
Junior Dairy Husbandman, Juioi
Economist, Junior Home Econtimist,
Junior Pharmacist, Junior Pat
Pathologist, Junior Plant Physiolo
gist, Junior * lologist.

justment of electrically operated
scrubbing machines, and other
electrically operated floor treat-
ment machines, (d) A four-year
combination of experience pre
scribed in (a), (b), or ic), i
eluding at least two> years of ex
perience in the assembly or in
the repair, maintenance, and
justment of electrically operated
scrubbing machines, and other
electrically operated floor treat-
ment machines.
Weights

Candidates will be rated »
tirely on the basis of their ex
perience and fitness to do the re
quired work.

X-RAY
CRYSTALLOGRAPHER
United States Geological Sunvey,
Dept, of Interior. ($2,(i00). HRI*
by Feb. 26. Age limit: 53, Ap*
plicants must be in sound physi-
cal condition.
Duties
To devise and arrange equip
ment for the production
X-Rays for the §tudy of mineral
structure by means of X-Ray

(Continued on page 11>
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28 Options Listed

For
JESEL

(Continued from page 10)
diffraction; to make powder, ro-
tation, and Laue photographs; to
obtain patterns with an X-Ray
goniometer; to make the calcula-
tions that are necessary in order

to deduce the lattice structure of
ininerals.

Requirements

Candidates must have com-
pleted a full four-year college
course and obtained a bachelor’
degree with major study in
physics, cjiemistry, geology, or
fngineering. Additional credit

will be allowed for successfully
completed courses in mineralogy,
crystallography and related sub-
ject.

Candidates must also have ad-
ditional experience or education
indicated in one of the following;
a) two years of experience in
jcientific or investigative work
jnvolving the production and
study of X-Ray diffraction pat-
terns, at least one year of which
involved the calculation of lattice
structure from diffraction pat-
terns; or b) two years of post-
graduate study in physics, chem-
istry, or mineralogy, or crystallog-
raphy, at least one year of which
involved the calculation of lattice
structure form from X-Ray dif-
fraction patterns; or c) a satisfac-
tory equivalent combination of
experience and training.

Weights

Competitors will be rated en-
tirely on their education, experi-
ence, and fitness.

JUNIOR PROFESSIONAL
ASSISTANT ($2,000)

(28 Optional Branches)
1$2,000), Appointments will also
be made from eligible lists at
$1,860 and $1,620 in subprofes-
tional and other positions. Age
limit: 35, except when veterans'

preference is allowable. File by
Feb. 5

Duties
Under immediate Bupervision,

periorm scientific or professional
work in one of the optional
branches listed.

Requirements

Applicants must be citizens of
the United States. They must
have successfully completed a
four-year course leading to a
bachelor’s degree in a college or
university of recognized standing
with major study In one of the
optional subjects. Applicants must
furnish a statement of each sub-
ject studied. Applications will
be accepted from senior students
O from law students now attend-
ing college, if otherwise qualified,
Piovided the courses are com-
pleted before July 1, 1940.

Specialized Study

Applicants must show, as a
*>iinimum, specialized study in
one of the optional branches, as
follows:

') Junior Administrative
Technician; 24 semester hours in
public administration, political
“cience or economics or in a com-
bination of these subjects, pro-
vided that at least 12 hours must
have been in any one or a com-
bination of the following: prin-
ciples of public administration;
Public personnel administration;
organization, management and
supervisibn; public budgetary or
SCGl administration; administra-
ive or constitutional law; and
ourses in the application of pub-
‘c administration principles to
pnctional activities such as pub-
‘c welfare administration, public
ealth administration, and public
A'tilities regulation.

Agricultural Econ-
A semester hours in agri-

hn e or 30 semester
cult ® combination of agri-
mn economics and one or
rnr N following; economics,
eticp or political sci-
thix > 4 provided in any case
au.j least 12 semester hours in
showS economics must be

‘emict Junior Agronomist: 20

aernn hours in agronomy or In
gionomy ahd soils combined.

> Junior Animal Breeder: 20

semester hours in animal genetics
or in animal genetics combined

with animal husbandry and/or
animal physiology.
(5) Junior Archaeologist: 20

semester hours in archaeology or
in archaeology and anthropology
combined.

(6) Junior Archivist: 20 se-
mester hours in American His-
tory and in addition at least three
semester hours in methods of his-
torical research and six semester
hours in American Government.
For the purpose of this examina-
tion, the term “methods of his-
torical research” will be con-
strued to mean the technique of
analysis and evaluation of source
material and of its use; the
analysis of the bases of historical
thinking, including such matters
as division into periods, cause and
effect, and chronology; and the
major philosophies of history.

(7) Junior Biologist (Wild-
life): 30 semester hours in biology.

(8) Junior Chemist: 30 semes-
ter hours in chemistry.
(9) Junior Engineer: Comple-

tion of a full four-year profes-
sional engineering course leading
to a bachelor’s degree in engi-
neering in a recognized school of
engineering.

(10) Junior Entomologist: 20
semester hours in entomology or
in entomology and zoology com-
bined.

(11) Junior Forester: Comple-
tion of a full four-year course
leading to a bachelor’s degree in
forestry in a recognized school of
forestry.

(12) Junior Geographer: 20 se-
mester hours in geography or in
geography and physiography com-
bined,

(13) Junior Information As-
sistant: 30 semester hours in jour-
nalism or in journalism and Eng-
lish composition combined,

(14) Junior Legal Assistant:
Completion of 120 semester hours
of work including or supple-
mented by the completion of all
academic requirements for a
bachelor’s or higher degree in
law in a college or university or

law school of recognized stand-
ng,
fI5) Junior Librarian: 30 se-

mester hours in library science.

(16) Junior Metallurgist: 20 se-

mester hours in metallurgy.

(17) Junior Meteorologist: 30
lernester hours in meteorology,
mathematics, and physics com-
bined but provided that a mini-
mum of six semester hours in
meteorology must be shown,

(18) Junior Olericulturist: 20
semester hours in olericulture or
in olericulture and horticulture
combined.

(19) Junior Plant Breeder: 20
Semester hours in plant breeding

or in plant breeding combined
with genetics, agronomy, and/or
botany,

(20) Junior Poultry Husband-
man: semester hours in poul-
try husbandry or in poultry hus-

bandry and animal husbandry
combined,

(21) Junior Public Welfare
Assistant:  Completion of a full
four-year course leading to a
bachelor’s degree including or

supplemented by at least one full
year of study (undergraduate or
postgraduate) in social service in
an accredited school of social
work with a minimum of 300
hours of supervised field work.
(Vacancies in penal or correc-
tional agencies may be filled by
especially qualified eligibles ap-
pearing on a list established from
this option.)

(22) Junior Range Examiner:

semester hours in range man-
agement, pasture management, or
plant ecology, or in any combi-
nation of these subjects, or in one
or more of these subjects com-
bined with forestry, botany, ag-
ronomy, or animal husbandry.

(23) Junior Rural Sociologist:

semester hours in sociology in-
cluding at least six semester
hours in rural sociology.

(24) Junior Social Anthropol-
ogist: 20 semester hours in social

ro Assistants

(cultural) anthropology and/or
ethnology, or in a combination of
one or both of these subjects and
either human geography or soci-
ology, but provided in any case
that at least semester hours
in social (cultural) anthropology
and/or ethnology must be shown,

(25) Junior Soil Scientist: 20
semester hours in soil surveying
or soil technology or in one or
both of these subjects and ag-
ronomy combined,

(26) Junior Statistician: 20 se-
mester hours in statistics or 30 se-
mester hours in statistics and any

one of the following: economics,
agricultural economics, biology,
engineering, agriculture, sociol-
ogy, public health, home eco-

nomics, family economics (courses
dealing with the family from tha
social and economic vjewpoint),
mathematics or physics, but pro-
vided in any case, that six se-
mester hours in statistics must be
shown,

(27) Junior Textile Technol-
ogist: semester hours in tex-
tile technology.

(28) Junior Veterinarian: Com-
pletion of a full four-year course
leading to a bachelor’s degree in
veterinary medicine in a recog-
nized school of veterinary medi-
cine.

Weights

General tests, 30;
questions, 70.

professional

NAVY YARD JOBS

ANGLESMITH,
HEAVY FIRES
($8.54, $9.02, $9.50 a day); 20-48
years old; four years’ apprentice-
ship or experience.

ANGLESMITH,
OTHER FIRES
($7.58, $8.06, $8.54 a day); 20-48
years old; four years’ apprentice-
ship or experience.

BLACKSMITH,
HEAVY FIRES
($8.54, $9.02, $9.50 a day); 20-55
years old; four years’ apprentice-
ship or experience.

BLACKSMITH,
OTHER FIRES
($7.58, $8.06, $8.54 a day); 20-55
years old; four years’ apprentice-
ship or experience.

BOATBUILDER
($7.87, $8.35, $8.83 a day); 20-55
years old; four years’ apprentice-
ship or experience.

BOILERMAKER
($7.87, $8.35, $8.83 a day); 20-48
years old; four years’ apprentice-
ship or experience.

CHIPPER AND CAULKER,
IRON

($7.58, $8.06, $8.54 a day); 20-55

years old; six months’ experience.

COPPERSMITH
($8.45, $8.93, $9.41 a day); 20-55
years old; four years’ apprentice-
ship or experience.

DIE SINKER
($8.83, $9.31, $9.79 a day); 20-48
years old; four years’ apprentice-
ship or experience.

DRILLER, PNEUMATIC
($6.34, $6.82, $7.30 a day); 20-48
years old; six months’ experience.

FLANGE TURNER
($8.06, $8.54, $9.02 a day); 20-48
years old; four years’ apprentice-
ship or experience.

FRAME BENDER
($8.06, $8.54, $9.02 a day); 20-48
years old; four years’ apprentice-
ship or experience.

CAS CUTTER OR BURNER
($6.62, $7.10, $7.58 a day); 20-48
years old; six months’ experience.

HOLDER-ON
($5.38, $5.86, $6.34 a day); 18-48
years old; three months’ experi-
ence.

LOFTSMAN
($8.26, $8.74, $9.22 a day); 20-55

Pack Eleven

IHow to Apply for Tests

U, s.

citizeii.s may apply to take exams during the period

when applications are being received.
Projnotions tests are open only to those already in

service.

For further information and application blanks, write or
apply in person to the following offices:

City jobs—96 Duane St., West of Broadway,

State jobs—Room 576, 80 Centre St., corner Worth St,

Federal jobs—641 Washington St,, corner Christopher St.

Fees arc chargcd for City and Stale exams, but not for

Federal exams.

Ap~Dlicants for City jobs must have been re.sidents of

the City for three years at time of appointment.

This does

not apply to jobs in the Board'of Higher Education, Board

of Transportation.

Board of Water Supply,

Education

Dept., Municipal Civil Service Commission, N, V. C. Hous-

ing Authority,

N, Y. C. Parkway Authority,

N, Y, C

Tunnel Authority, and Triborough Bridge Authority. U. S.
citizens may apply for positions in these departmeiits, but

must becoine
appointment.

years old; four years’ apprentice-
ship or experience.

MOLDER
($8.93, $9.41, $9.89 a day); 20-48
years old; four years’ apprentice-
ship or experience.

PIPECOVERER AND

INSULATOR
($7.77, $8.26, $8.74 a day); 20-55
years old; two years’ experience.

PUNCHER AND SHEARER
($6.05, $6.53, $7.01 a day); 20-48"
years old; six months’ experience.

RIVETER
($7.77. $8.26, $8.74 a day); 20-48
years old; six months’ experience.

RIVET HEATER
($4.80, $5.28, $5.76 a day); 18-48
years old; three months’ experi-
ence.

SAILMAKER
($7.68, .$8.16, $8.64 a day); 20-48
years old; four years’ apprentice-
ship or experience.

SAW FILER
($9.02, $9.50, $9.98 a day); 20-48
years old; two years’ experience.

SHEET METAL WORKER

($8.45, $8.93, $9.41 a day); 20-48
years old; four years’ apprentice-
ship or experience.

SHIPFITTER
($7.77, $8.26, $8.74 a day); 20-55
years old; four years’ apprentice-
ship or experience.

SHIPWRIGHT
($7.97, $8.45, $8.93 a day); 20-55
years old; four years’ apprentice-
ship or experience.

TOOLMAKER
($8.35, $8.83, $9.31 a day); 20-48
years old; four years’ apprentice-
ship or experience.

WELDER, ELECTRIC

(SPECIALLY SKILLED)
($7.78, $8.26, $8.74 a day); 20-48
years old; six month,s’ experience.

WELDER, GAS n
($7.58, $8.06, $8.54 a day); 20-48
years old; two years’ experience.

Competition for positions starred
(*) involves no written exayn.
Competitors will he rated on the
extent of their education, the ex-
tent and quality of experience
relevant to the duties, and fitness,
on a scale of ) based on sworn
statements in application and cor-
roborative evidence.

JUNIOR GRADUATE NURSE
($1,620); not over 35 years old;
filing open. U. S. Public Health
Service, Federal Security Agency,
and Veterans’ Administration.
Duties
Under immediate supervision,
do general nursing work in hos-
pital wards, infii-maries, or sana-
toria; related duties.
Requirements
Completion of a lour-year high
school course; completion of a
course in a recognized nursing

residents of the State

before receiving

school with a "residence of two
years in a hospital with a daily
average of 50 bed patients; regis-
tration as a graduate nurse. Those
in the final year in nursing school
will be accepted if they furni.sh
proof of fulfilling requirements
during life of register.

“SR. INSPECTOR, ORD-
NANCE MATERIAL ($2,600)

VINSPECTOrT ORDNANCE
MATERIAL ($2,300)

*ASSO. INSPECTOR, ORD-
NANCE MATERIAL ($2,000)

*ASST. INSPECTOR, ORD-
NANCE MATERIAL ($1,800)

**JUNIOR INSPECTOR, ORD-
NANCE MATERIAL ($1,620)

Junior and assistant grades, 20-
48 years; other grades, 21-55
years. File by May 22. Ord-
nance Dept., War Dept.

Duties

Inspect and test, at contact or
plants, varied raw metallic ma-
terials, mechanic-".! part.s, castings,
assemblies, and components for
ordnance materials, to determine
compliance w’ith an acceptability
under specifications; prepare in-
spection reports; related work;
Duties for the varying grades
difTer in degree of responsibility.
In Inspector and Senior In.<?pec-
tor grade, duties involve planning,
organizing, and supervising work
of subordinate inspectors.

Requirements

High school graduation or com-
pletion of 14 units of high school
work. Experience (Junior In-
spector, 1 year; Assistant Inspec-
tor, 2 years; Associate Inspector,
3 years; Inspector, 4 years; Senior

Inspector, yeai's) in inspecting
and testing, to determine com-
pliance with specifications, of

ordnance materials as armament,
armor-plate, demolition bomb-
bodies, etc., or of raw materials
including metal shapes formed
with dies, sheets, and bars, and
machined parts, including cast-
ings of either steel, or non-
ferrous materials. Experience
must have included use of test-
ing equipment for the determina-
tion of physical properties as
tensile strength, yield point, cold
bend, hardness, etc., and deter-
mination of agreement of finished
components with specifications
through checking dimensional re-

quirements by the use of such
standard equipment as micro-
meters, verniers, calipers, and
gauges.

Applicants for Inspector and
Senior Inspector must show
specific knowledge of machine

tool processes, acquired either in
actual mechanical shop practice,
in school shop courses, in proce.ss
inspection on machine compo-
nents, in tool, gauge, and fixture

designing, or related capacity
through  which the requisite
knowledge of shop processes
could be acquired; and experi-

ence in planning, organizing, or
supervising the work of subordi-
nate inspectors. For Senior In-
spector, this experience must
have included su”rvision of
other inspectors.

For the grades of Associate, In-
spector, and Senior Inspector
only, college courses in engineer-
ing or metallurgy may be substi-
tuted, one year for six months’
experience, up to two years.
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Filing Ends Feb. 9 For State Writtens

Filing closes next Friday, February 9, for the written tests included in the
series of 35, recently opened by the State Civil Service Commission. March 1 is

last date to file for the unwritten exams.

Tho written tests have been”

set for Saturday, March 2,

while those unwritten will be

given some time after that

date.

Full requirements follow:
ASSISTANT CANCER

LARYNGOLOGIST

Division of Cancer Control,
Dept, of Health, ($3,120—$3,870.)
Fire. $3. Appointment expected at
the State In.stitute for the Study
of Mwlijinant Di.sea.se, BufTalo.
File by P'eb. 9.

Duties

Under siipervi.sion. to bo respon-
isibli* for tiie medical care and
tri‘atmeiit in tho State Institute
for tlie Study of Malignant Dis-
ease of patients suffering from
diseases of the head, neck and
tliorax; t) make phy.sical exami-
nations on all new patients in this
uroup. and to follow up on old
patients; to a‘?sist in s|>ecial ex-
aminations of the oral cavity, an-
trum, acco.sHory sinu.ses; to assist
ht liryn'-joscopies, bronchoscopies,
and oesopliaijoscopies; and to do
related work as required.

Rpquiremciils

Candidates must be licensed to
practice medicine in New York
State or be elit?ible to enter the
examination foi' such license. In
addition, they must meet tho re-
quirements of one of the’ follow-
ini* lettered firoups: Either (a)
one year of satisfactory experi-
ence as interne in an approved
Kpneral hospital .sub.sequent to
graduation from medical school,
and either (1) one year as .senior
interne or resident in the eye,
eai, nose and throat servMce of a
larne hosi)ital, or (2) one year of
sati. factory post-;»raduate train-
ini< in laryn}»oloKy; or (b) a satis-
factory eciuivalent combination of
the foreKoinft experience and edu-
cation. Candidates must have a
knowledge of the phy.sics of ra-
dium and x-ray, and of tumor
pathology.

Weijflits

Written. 5; training, experience

end general qualifications, 5.

ASSISTANT OFFICE AP-
~ PLIANCE OPERATOR
(Multigraph)

State and county departments
and institution.s. ($1,200—$1,700.)
Fee, $1. File by Feb. 9.

Diitirs

Under immediate sui>ervision, to
operate a multigraph machine on
olTice work of some difficulty
calling for limited judgment and
responsibility: and to do related
work as required. Examples:
Operating a multigraph machine
in the duplicating of all types of
otTice forms, charts, and other
material; making minor operating
repairs and adjustments to multi-
graph machines; keeping records
of supplies and materials required
and used; in some cases, in addi-
tion to the multigraph work,
handling mail and expre.ss mat-
ter and having charge of ofTice
supplies and equipment.

Requirements

Candidates must meet the re-
quirements of one of the following
groups: Either (a) four years of
satisfactory ofTice experience, of
which one year must have been in
tlie operation of a multigraph ma-
chine; or (b) two years of satis-
factory experience in operating a
multigrai)h machine; or (c) one
year of satisfactory experience in
operating a multigraph machine,
and graduation from a standard
~lenior high school; or (d) a sat-
isfactory equivalent combination
of the foregoing experience and
education. Candidates should
have a knowledge of general of-
fice practices as related to dupli-
cating machine work, as well as
specific knowledge of the opera-
tion of a nnilti"*rapli machine.

Weivfhts

praisals of public utility projects
and properties, for valuation or
determination of actual cost in
connection with capitalization
or rate ca.ses, or establishment of

property records; and to do re-
lated work as required. Ex-
amples: Making or checking in-

ventories; making field inspections
to determine use or condition of
property; analyzing books and
records relating to utility prop-
erty.
Requircmeiils

Candidate.s must have had five
years of satisfactory responsible
engineering experience in public
utility valuation, design, construc-
tion, maintenance, or operation, of
which two and one-half years
must have been in the valuation
of electric (i)ower and l.'ght), gas,
or water utilities or of similar
properties, of which one year
must have been within the last
five years. Technical ed.ucation
will receive credit in proportion
to its value in lieu of experience,
graduation from a four year en-
gineering course for which a de-
gree is granted being credited as
two years of the required general

experience. Candidates lacking
the required two and one-half
years of valuation experience

may substitute two years of either
design, construction, or operating
experience upon one or more of
the above .specified public utilities
for each year of valuation ex-
perience lacking, i)rovided that
this experience involved the prep-
aration of estimates of cost of
construction, but they must have
had at least one and one-half
years of the required valuation
experience. Candidates must
have a general knowledge of the
provisions regarding plant ac-
counts of the uniforni system of
accounts for gas, electric, or water
utilities. College transcript not
required.
Welshts

Written, 5; training, experience

and general qualifications, 5.

ASSOCIATE ACTUARY
Division of Savings Bank In-

surance, State Insurance Dept.
(.$4,500—$."),500.) Fee, $4. File by
Feb. 9.

Duties

Under general direction, to per-
form professional actuarial work
of especial ditTiculty and respon-
sibility requiring the exercise of

superior independent judgment;
and to do related work as re-
quired. Examples: Preparing

rates of premiums, policy forms,
record forms, application forms,
bookkeeping methods formulae
for mortality experience and for
central guaranty fund of Savings
Bank Life Insurance; a.ssisting in
the preparation of underwriting
rules; preparing the method of
unification of mortality experi-
ence; preparing data and formulae
for general insurance guaraitty
fund.
Requiremrnls

Candidates must meet the re-

quirements of one of the follow-
ing groups: Either (a) seven
years of sati.sfactory experience
in professional actuarial work, of
which one year mast have been
in work of considerable ditTiculty
and responsibility requiring a
high degree of judgment in ap-
plying general or specific actu-
arial principles, .and graduation
from a recognized college or uni-
versity from a*four year course
for which a bachelor’s degree is
granted; or (b) six years of sat-
isfactory experience as described
under (a), including the one year
of specialization in application of
actuarial principles, and gradua-
tion from a recognized college or
university from a four year cour.se
for which a bachelor’s degree is
granted with specialization in
mathematiQS, including courses
in actuarial science; or (c) a sat-
isfactory equivalent combination
of the foregoing experience and
education. College tran.script re-
quired.
Welffhts

Written, 4; training, experience

and general qualifications, 6.

CHIEF AUDITOR OF

PRINTING
Dept, of Audit and Control.
($4,000—$5,000.) Fee, $3. File by
Feb. 9.
Duties

Under general direction, to take
charge of the work of auditing
all bills for State printing, adver-
tising, radio programs, and pub-
lic stenographic work; to prepare
for the printer the copy for the
Comptroller’s annual report; to
inspect printing plants at State
institutions; and to do related
work as required.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) seven years
of satisfactory experience in a
printing ofTice or as a practical
printer, of which four years must
have been in responsible charge
of estimating or controlling print-
ing orders, and graduation from a
standard senior high school; or
(b) four years of the specialized
supervisory experience as de-
scribed under (a), and gradua-
tion from a recognized college or
university from a four-year
course for which a bachelor’s de-
gree is granted in accounting; or
(c) a satisfactory equivalent com-
bination of the foregoing experi-
ence and education. College
transcript not required.

Weights

Written, 4; training, experience

and general qualifications,

DISTRICT RANGER

Department of Conservation.
(Appointments expected at
$2,600.) Fee, $2. Age limit: 45
Preferred age: 30. File by Feb. 9.

Duties

Under general direction, to su-
pervise all forest fire control ac-
tivities within a specified district;
and to do related work as re-
quired. Examples: Organizing
and directing the activities of fire
detection and suppression forces;
enforcing conservation laws relat-
ing to lands and forests, including
forest fires; preparing reports and

payrolls; supervising mapping, r«®
forestation and surveying of
State-owned land; constructing
and supervising recreational fa-
cilities in forest preserves.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) three years
of satisfactory experience as a
forest ranger or observer, or as
an inspector, superintendent,
junior forester or foreman in a
C. C. C. camp, and graduation
from a recognized college or uni-
versity with a degree in forestry.
(A diploma from a one-year
course in a State Ranger School
will be accepted in lieu of the re-
quired degree in forestry); or (b)
a satisfactory equivalent combi-
nation of the foregoing training,
experience and education. Can-
didates must be free from phys-
ical defects, especially all defects
of vision and hearing, and must
be physically proportioned within
the range of accepted standards.
A rigid physical and medical ex-
amination, including tests for eye-
sight, hearing, agility and
strength, may be required. Col-
lege or Ranger School transcript
required.

Weights

Written, 4; training, experience

and general qualifications,

FOREMAN OF INDUSTRIES

Wallkill Prison, Dept, of Cor-
rection. ($2,400-$3,000). Fee. $2.
File by Feb. 9.

Duties

Under general direction, to as-
sume responsible charge of the
industrial department of a State
penal institution, including the
supervision of production in the
manufacture of furniture and
other articles for State use; and
to do related work as required.
Examples: Establishing and main-
taining contacts with customers
relating to the use of institution
industrial products; supervising
the instruction of inmates in the
institution industrial shops; order-
ing raw materials and supplies;
supervising the accounts and rec-
ords relating to purchases, sales
and production; preparing reports
as required.

Requirements

Candidates must have had seven
years of satisfactory practical ex-
perience in cabinet making or the
manufacture of furniture, of
which three years must have
been in the supervision of a num-
ber of other mechanics. Experi-
ence in supervising or instructing
inmates in correctional or wel-
fare institution industrial work is
desirable-i  Candidates must be
thoroughly familiar with the vari-
ous processes Involved in the
manufacture of furniture and

with  modern production and
marketing methods.
Weights

Written, 4; training, experience
and general qualifications, 6.

INTERPRETER
(Yiddish, Italian, Spanish, and
German)

Supreme Court, First Judicial
District. (Salary varies; appoint-
ments expected at $3,750). Fee,
$3. This test is open only to

Hitary:r State Promotion Filing Ends Saturday

Filing for eight promotion exams of the State Civil Service Commission ends Saturday, it
was announced this week. The list follows:
Branch Manager, Group 6j Grade 4, Binghamton Office, State Insurance Fund, Dept, of Labor.

($2,800). Fee, $2.

Director of Examinations and Testing, Dept, of Education.

Appointment may be made at less than $5,200.)

Fee, $5.

(Usual salary range, $5,200-$6,450.

Ciiief of Adult Education Bureau, Division of Adult Education and Library Extension, Dept,

of Education. (Usual salary range, $5,200-$6,400,

Fee, $5.
Associate Medical

Bacteriologist,
(Usual salary range, $4,000-$5,000.

Appointment may be made at less than $4,000.)

Appointment may be made at less than $5,200.)

Division of Laboratories and Research, Dept, of Health.

Fee, $3.

residents of New York and Bronv

Counties. File by Feb.
Duties
Under direction, to interpret

Yiddish, Italian, Spanish and Ger
man into English and vice versa*
to translate correspondence and
legal documents in the foregoing
languages, and to do related
work as required.
Requirements

Candidates must be able to read
write, speak fluently and in’
terpret Yiddish, Italian, Spanish’
German and their dialects, and
must have a knowledge of’legal
phraseology.

Weights

Examination consisting of trans-
lation from English to Yiddish
and from Yiddish to English, 2
translation from English to Itaiian
and from Italian to English, 2-
tran.slation from English to Span.!
ish and from Spanish to English
l; translation from English to
German and from German to Eng-
lish, 1; training, experience and
general qualifications,

JUNIOR LABORATORY

TECHNICIAN
Division of Laboratories and
Research, Dept. of Health

($1,150-$1,650). Pee, 50 cents!
File by Feb. 9,
Duties

Under supervision, to do rou-
tine technical laboratory work; to
assist in specialized or advanced
technical processes in the bio-
logical sciences; in some case.s to
instruct and supervise an assistant
in the details of such work; and
to do related work as required.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing lettered groups: Either (a)
one year of satisfactory experi-
ence in an approved laboratory
including technical work in bac-
teriology, and education equiva-
lent to that represented by cither
(1) graduation from a recognized
college or university from a four-
year course for which a bachelor®
degree is granted, with specializa-
tion in the biological scicnces,
including courses in biology, in-
organic and organic chemistry
and, preferably, bacteriology; or

(£) completion of the require-
ments for entrance to medical
school as established in the

standards of the Board of Re-
gents; or (b) a satisfactory
equivalent combination of the
foregoing experience and educa-
tion. Training and experience in
pharmacy will not be considered
as .satisfactory specialization in
the biological sciences and labora-
tory work in bacteriology. Can-
didates must have a knowledge
of laboratory procedures and
skill in their performance; ability
to assume growing responsibility:
ability to write clear and correct
English. College transcript re-
quired.
Weights

Written, 5; training, experience

and general qualifications, 5.

PRINCIPAL EXAMINER OF
METHODS A PROCEDURE
State Insurance Fund, Dept, of
Labor. (Usual salary range,
$3,200 - $6,450; appointment ex-
pected at minimum, but may be

made at less). Fee, $5. File
Feb. 9,
Duties
Under direction, to establish

scientific and practical methods of
operation and to set standards ot
production and achievement; to
investigate, analyze and study
methods and procedures with *
view toward increasing the
ciency in the operation of tii
State Fund; under direction, t
co-ordinate the activities
departments of the State Fund; |
plan for, to recommend
supervise the organization,
eluding the reorganization,
functional departments and
trict offices and to make |
mendations for the

of production and methods; to
gage in active and constant
search in connection with m

Written, 7; training, experience
ami general ciualilication.s, 3.
ASSISTANT VALUATION
ENGINEER

(Usual ods, procedures and

with a view to preventing
cation, waste, inefficiency

and to develop procedures wn

Senior Tabulating Clerk, Division of Criminal Identification, Dept, of Correction.
salary range, $1,600-$2.100. Appointment may be made at less than $1,600.) Fee, $1.
Assistant Accountant, Dept, of Social Welfare, Albany Office. (Usual salary range, $2,400-

: : $3,000.) Fee, $2. )
A,lﬁf_ﬁg'ogf ig:lgnge'r:\i/;geby ,(:135.123 Assistant Account CIe_rk, Division of Pish and Game, Dept, of Conservation. (Usual salary r‘;\’:rl]agxne;mt;hfo ;sttﬁgg niea |
Dutieii rang®, $1,200-$1,700. Appointment may be made at less than $1,200.) Fee, $1. designed to insure efficient
Under direction, to do engineer- Assistant Clerk, Bureau of Administration, Dept, of Public Works. (Usual salary range, economical administration;
ing work in connection with en- $1,200-$1,700. Appointment may be made at less than $1,200.) Fee, $1. velop a general service

tions and ai (Continued on Paj*
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fests to Fill Jobs
Jill Over the State

(Continued from pare 12)

}ich will handle complaints of
Liicvholders, claimants, the pub-

and State Fund executives
and also to make service calls on
g,jureds. to render: reports on
findings, and to make recommen-
dations  thereon; to develop
courses in training for super-
jeors and rank and file em-

ployees; and to do related work
8< required.
Requirements
Candidates must meet the re-
Quirements of one of the follow-
ing groups: Either (a) 13 years of
satisfactory full-time paid busi-
Jjes? experience, of which six
vears must have been in a re-
sponsible supervisory capacity in
formulation and installation
of iriethods and procedures, pref-
erably in workmen’s compensa-
tion insurance work; or (b) nine
years of satisfactory full-time paid
business experience, including six
vears of specialized experience as
described under (a), and grad-
uation from a recognized college
or university from a four-year
course for which a bachelor’s de-
gree is granted; or (c) a satisfac-
tory equivalent combination of
the foregoing experience and ed-
ucation. Candidates must have a
thorough knowledge of the func-
tions of business research, plan-
ning and the scientific methods of
modern  business management.
They must be familiar with work-
mens compensation insurance
principles and practices and must
pofsess executive ability of high

caliber, superior judgment, re-
sourcefulness and a good per-
sonality. College transcript not
required.

Weights

Written, 4; training, experience
»nd general qualifications, 6.

PUBLIC HEALTH NURSE
Division of Public Health Nurs-
ing, Dept, of Health. (Usual sal-
ary range, $1,800-$2,300; appoint-
ment expected at minimum, but
may be made at less). Fee, $1.
File by Feb. 9.

This exam is open to residents
ind non-residents of New York
State, but preference will be
given to the former. The list
will be used also to fill vacancies
in Westchester County.

Duties
Under general supervision, to
d professional nursing work in
the promotion and conduct of
clinics, conferences, consultations,
home visits and demonstrations of
approved methods of care in
homes, at clinics and family and
other group conferences and
courses; and to do related work
ss required.
Requirements

Candidates must be graduate?*
of a nurse training school regis-
tered by the State Education De-
partment and must be registered
Prokssional nurses in this State or

eligible for such registration.
They must be graduates of a
fandard senior high school or
have equivalent education. In

®’dition, they must meet the re-
Quirements of one of the follow-
g sroups: Either (a) two years
adequate public health nursing
e”\perience under approved su-
pervision and satisfactory com-
Pietion of a post-graduate course
~ public health nursing of at
ast one academic year in resi-
® recognized college or

or (b) three years of

eD - public health nursing
Perience under approved super-

‘on and satisfactory completion

ino* in public health nurs-

~orinisting of four months at a
or college or university;
Publ years of satisfactory
of nursing experience,

Which two years must have
(d) N supervisory capacity; or

equivalent com-
encp''~ of the foregoing experi-

*>'aining. A thorough
Praptio principles and
ing public health nurs-
are oe Physical condition
Itg, Transcript of col-

beyoriU nurse train-
' school required.
Writ, Weights
‘Id ppn'J’ training, experience
qualifications,

Safety service

T'spector
"f~lance Fund, Dept, of
(Usual salary range,

Uboi-

$1,800 - $2,300; appointment ex-
pected at minimum, but may be
made at less). Fee, $1. File by

Feb. 9. Appointment expected in
New York office. n
Duties
Under supervision, to develop

and describe the operations of
policyholders with respect to the
processes of manufacture, the
product handled and the existing
physical conditions of the plant
as required under the provisions
of the Workmen’s Compensation
Law and the Rating Plans of the

Compensation Insurance Rating
Board; to develop and report
unusual or extra-hazardous cov-
erage conditions and elements
related to the operation, pay-
roll and employment expo-
sure, sub-standard or hazard-

ous machine conditions and any
other important factors which
may affect or relate to the cover-
age to be extended, the classifi-
cation and rates to be established
and the premium to be charged;
to report all conditions which af-
fect the underwriting of the risk;
to inspect industrial plants and
contracting operations to ascer-
tain and report conditions rela-
tive to accident prevention and
assist employers to prevent in-
dustrial accidents by mechanical
safeguarding and establishment of
safe practices; and to do related
work as required.
Requirements

Candidates must have had six
years of satisfactory experience
in factories or mercantile estab-
lishments, of which three years
must have been either (a) as a
journeyman in one or more trades
involving the operation of power-
driven rriachinery, or (b) either
as a foreman or full-time safety
supervisor in a manufacturing
plant or on contracts for heavy
construction work. Technical ed-
ucation will receive credit in pro-
portion to its value in lieu of ex-
perience, graduation from a four-
year engineering course for which
a degree is granted being credited
as two years of the required gen-
eral experience. Candidates must
be familiar with the Workmen’s
Compensation Insurance Rating
Board Standards and Rating Plan
as applying to mechanical guard-
ing and with the inspection and
safety educational methods in use
by industry and compensation in-
surance carriers. As considerable

physical and mental vigor s
needed for the work of safety
service inspection, candidates

must be physically strong and ac-
tive and free from any defect or
deformity that would have a ten-
dency to incapacitate them, es-
pecially all defects of vision and
hearing. College transcript not re-
quired.
Weights

Written, 4; training, experience
and general qualifications, rela-
tive weight, 6. A physical exam-
ination may be required.

VISWRITTEIS TESTS

foreman
(Blister Rust Control)
Bureau of Forest Pest Control,
Conservation Dept. ($4.24-$5.20 a
day). Fee, 50 cents. File by
March 1.
Duties

Under general supervision, with
from three to seven or more la-
borers, to carry out and direct
blister rust control operations in
the protection of white pine from
white pine blister rust; and to do
related work as required.

Requirements

Candidates must have had three
seasons (since April 1, 1929) of
satisfactory experience in blister
rust control work. Candidates
must be familiar with the life
history of white pine blister rust,
and with the characteristics of
the different ribes in New York
State. Candidates must be phy-
sically able to perform the duties
of the position, and should be able
to interpret field maps and pre-
pare legible reports. n

Note: For the purposes of this
examination, five months of full

Cim SERVICE LEADER

time experience is equivalent to
one season.

SENIOR TUBERCULOSIS
HOSPITAL PHYSICIAN

(Surgery)

Division of Tuberculosis, Dept,
of Health. (Usual salary range
$4,000-$5,000; appointment expect-
ed at minimum, but may be made
at less.) Fee, $3. File by March
1. Appointment expected at New
York State Hospital for Incipient
Tuberculosis, Ray Brook.

Duties

Under direction to render gen-
eral surgical services of a high
degree of professional responsi-
bility in a tuberculosis hospital;
to consult with other staff physi-
cians relative to the care and
treatment of surgical cases; to as-
sist at, or under supervision, to
perform thoracic or other opera-
tions; and to do~related work as
required.

Requirements

Candidates must be graduates
of a medical school of recognized
standing, must be licensed to
practice medicine in New York
State or eligible to enter the ex-
amination for such license. They
must have served one year’s in-
terneship in a general hospital.
In addition, they must meet the
qualifications of one of the fol-
lowing groups: Either (a) four
years of satisfactory experience in
surgery or one of the surgical
specialties, of which two years
must have been as a full-time
surgical resident in hospitals ap-
proved by the American Medical
Assn. for such residency in surg-
ery or one of the surgical spe-
cialties; or (b) a satisfactory
equivalent combination of the
foregoing experience and addi-
tional medical education. In rat-
ing training, experience, and gen-
eral qualifications, credit will be
granted for graduate study in tu-
berculosis; resident medical or
surgical service in a tuberculosis
hospital or sanatorium; and for
residence in thoracic surgery ap-
proved by the American Medical
Assn.

Weights

Written, 4; training, experience

and general qualifications, 6.

SENIOR TUBERCULOSIS

ROENTENOLOGIST

Division of Tuberculosis, Dept,
of Health. (Usual salary range
$4,000-$5,000; appointment expect-
ed at minimum, but maj' be made
at less.) Fee, $3. File by March
1. Appointment expected at New
York State Hospital for Incipient

Tuberculosis, Ray Brook.

Duties

Under general direction, to be
In responsible charge of the x-ray
department, including the me-
chanical operation and mainte-
nance of all x-ray and dark room
equipment and supplies, the x-ray
and dark room technique used,
and the expert interpretation of
x-ray films and recording of tlie
data; to take histories, and do
initial and periodic examinations
of patients; to make and super-
vise the making, of fluoroscopic
examinations, especially of the
chest and of G. L. and G. U. sys-
tems with the use of dyes and
opaque mediums; to do clinic
work; to teach x-ray technique
and interpretation to technicians,
medical students, and physicians;
to do research work in the field
of roentgenology; and to do re-

lated work as required.

Requirements
Candidates must be graduates of
a medical school of recognized
standing and must be licensed to
practice medicine in New York
State or eligible to enter the ex-
amination for such license. They
must have served one year’ in-
terneship in a general hospital. In
addition, they must meet the re-
quirements of one of the follow-
ing groups: Either (a) four years
of satisfactory experience in tu-
berculosis work, as a member of
the resident staff of a tuberculo-
sis hospital or sanatorium of at
least bed capacity, of which

O’SULLIVAN NAMED
MECHANICS HEAD

Henry J. O’Sullivan was elected
president of the Civil Service Me-
chanics Assn.  Other officers are

Harry W. Ekblom,
dent; Bryan C. MacRonald,
vice-president; Joseph
cording secretary; Joseph J.

treasurer; Goodman
geant-at-arms;

first vice-presi-
second
Batkin, re-
Miles,
financial secretary; Lawrence Eschen,
Walker, ser-

Page Thtitei

EXAM SCHEDULE

TUESDAY, JAN. 30, 1940

Janitor Engr.

(Custodian Engr.)

(practical); Brooklyn Tech. H. S,

DeKalb Ave. and Ft. Greene PL, Brooklyn—10 at 9 a.m.
Jr. Epidemiologist (oral), Room 703, 299 Broadway—9 at 10 a.m.

Asst. Engr., Gr. 4 (Hospital

Equipment Specifications)

(written),

Room 207, 299 Broadway—9 at 9:30 a.m.
| WEDNESDAY, JAN. 31,1940 |

Janitor Engr.

(Custodian Engr.)

(practical); Brooklyn Tech. H. S,

DeKalb Ave. and Ft. Greene PIl., Brooklyn—10 at 9 a.m.
Jr. Bacteriologist (city-wide promotion) (written); Room 436, Fed-
eral Bldg., 641 Washington St.—180 at 1 p.m.

I THURSDAY, FEB. 1, 19401

Janitor Engr.

(Custodian Engr.) (practical);

Brooklyn Tech. H. S,

DeKalb Ave. and.Ft. Greene PIl., Brooklyn—10 at 9 a.m.

Miscellaneous (medical re-exam);

a.m.

Room 206, 299 Broadway—25 at

Fireman F. D, (joint medical); Room 206, 299'Broadway—2 at 1la.m.

Social
at a.m.

Investigator (qualifying oral);

Room 703, 299 Broadway—30

Lab Help]ed (women) (medical and literacy); Room 206, 299 Broad-
a.m.

way—7 at

|  FRIDAY, FEB. 2, 1940 f

Janitor Engr.

(Custodian Engr.) (practical);

Brooklyn Tech. H. S.,

DeKalb Ave. and Ft. Greene PIl., Brooklyn—10 at 9 a.m.

Miscellaneous (medical rc-exam);

9 a.m.

Room 206, 299 Broadway—10 at

Social Investigator (qualifying oral); Room 703, 299 Broadway—30

at 9:12 a.m.

General Mechanic (approp. for Handyman) (medical); Room 206, 299

Broadway—37 at 9 a.m.

Butcher (medical); Room 206, 299 Broadway-:-21 at 10 a.m.
| SATURDAY, FEB. 3, -1940 |
Chemist (experience—oral); Room 703, 299 Broadway—8 at 9:15 a.m.

Fire Telegraph Dispatcher and Radio Operator

(written); Seward

Park H. S., 350 Grand St., Manhattan—95 at 9 a.m.

Telephone Operator, Gr.

1 (men) (written); Seward Park H. S., 350

Grand St., Manhattan— 1,048 at 12:30 p.m.

two years must have been in a
re.sponsible position in the x-ray
department of such a hospital or
sanatorium; or (b) a satisfactory
equivalent combination of the
foregoing education, training, and
experience. Candidates must have
a high degree of skill in x-ray
technique and interpretation, and
a thorough knowledge of the the-
ory and practice of x-ray exam-
ination, including fluoroscopic.
Weights

Written, 4; training, experience

and general qualifications, 6.

FOREMAN

Shoe Manufacturing Dept.

Sing Sing Prison, Dept, of Cor-
rection. (Usual salary range
$2,100-$2,600; appointment expect-
ed at minimum, but may be ex-
pected at less.) Fee, $2 File by
March 1

Duties

Under general direction, to
have responsible charge of a shop
for the manufacture of shoes on
a production basis, in a state
penal Institution; to be generally
re.sponsible, with the aid of two
or three assistants, for the pro-
duction of approximately 450
pairs of shoes per working day;
to write up complete specifica-
tions for the purchase of all leath-
ers and findings; to prepare bills
of material representing the costs
Involved in the manufacture of
shoes and slippers; and to do re-
lated work as required. Ex-
amples: Planning, directing, and
overseeing the work of employee.s
and inmates in the manufacture
of shoes and other footwear; su-
pervising the operation and main-
tenance of all shoe machinery
equipment; making check in.spec-
tion on shoes produced; keeping
production records and inven-
tories; requisitioning materials
and supplie.s.

Requirements

Candidates must have had six
years of satisfactory shoe manu-
facturing experience, of which
three years must have been in
the supervision of a number of
other employees in either the cut-
ting, fitting, lasting, bottoming, or
finishing of shoes. Candidates
must have a thorough knowledge
of the processes of manufacture
of men’s and women’s Goodyear,
McKay, and soft-sole leather slip-
pers and the making of model
upper patterns; ability to lay out
work for others, to direct apd
control them in their work, and
to get them to work together ef-
fectively. Experience in the man-
ufacture of leather work gloves
is desirable but not necessary. As
an aid in determining eligibility
and evaluating training and ex-
perience, a practical qualifying
test, or interview, or both, may
be held at a date later than
March 2.

W'ritlen County Testa
JUNIOR CLERK

Suffolk County
(Salary varies; appointment ex-
pected In Dept, of Public Welfare

at $780.) Fee, 50 cents.
Feb. 9.

Open only to reGdent$ of Suf-
folk County.

File by

Duties

Under immediate supervision,
to do simple routine office work
requiring care and accuracy in
detail, but not involving any con-
siderable degree of independent
judgment; and to do related work
as required. Examples: Checking
prescribed items against each
dther; malting and verifying ex-
tensions and footings: posting en-
tries to books of account or other

records; examining returns in
forms to see that blanks are filed;
filing, keeping records; directing
callers; operating calculating, or
other ofl'ice machines; opening
and distributing mail; filling In
forms.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) two years
of satisfactory office experience;
or (b) completion of two years
of a standard senior high school
course; or (c) a satisfactory
equivalent combination of the
foregoing experience and educa-
tion.

Weights

Written, 7; training, experience
and general qualifications, 3.

JUNIOR ENGINEERING AID
Suffolk County

of County Superinten-
(Salary va-

Office
dent of Highways.
ries; appointment expected at
$1,620.) Fee, $1. File by Feb. 9.

Open only to residents of Suf-
folk County.

Duties

Under supervision, to assist in
engineering work by performing
the simpler technical tasks and.
manual work in ofTice or field}
and to do related work as re-
quired. Examples: Acting as rod-
man or chainman on survey par-
ties and doing general work as a
surveyor’s assistant; making sim-
ple computation; plotting and
checking field notes; checking ma-
terials of construction.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) five years
of satisfactory experience in sur-
veying, drafting, or inspection on
highway construction; or (b)
graduation from a recognized col-
lege or university from a four-
year day course for which a de-
gree is granted in Civil Engineer-
ing; or (c) a satisfactory equiva-
lent combination of the foregoing
experience and education. College
transcript not required.

Weights

Written, 6; training, experience
and general qualifications, 4.

Each candidate should bring a
standard civil engineer’s hand-
book pertaining to the duties of
the position as described abov«

(Continued on page 14)
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County Residents Sharpen
W its for Dozens of Exams

(Continued from pac« 13)
for his own use in the examina-
tion.

PUBLIC HEALTH NURSE

Suffolk County
r$2,100-$2,640, which includes
traveling expenses.) Fee, $2. File

by P'eb. 9. Two appointments ex-
pt*cted.
Duties
Under Keneral supervision, to

do profe.ssional nursing work in
the promotion and conduct of
clitucs and conferences; to ar-
range consultations; to make
home visits; to demonstrate ap-
proved methods of care in homes,
at clinics, and in family and other
i{rou> conferences and courses;

and to do related work as re-
quired in school nursing, com-
mniiicable disease, tuberculosis,

and veiHM-eal disease control.
Knquiremenls

Candidates must be graduate of
a nurse training school registered
i)y the Stale Education Depart-
ment and must be registered pro-
fessional nurses in this state or
eligible for such registration.
They must be graduates of a
standard senior high school or
have equivalent education. In ad-
dition, they must meet the re-
quirements of one of the follow-
ing groups: FJitiler (a) two years
of satisfactory public health
nursing experience under ap-
proved supervision, of which one
year must have been in general-
il.ed pul)lic health nursing in a
rural area, and completion of a
course in public health nursing
totaling Ifi credit hours in a rec-
o;;ni7.ed university; or (b) com-
pletion of a graduate course in
lyul)lic health nursing consisting
if one academic year in a recog-
nized university; or (c) a satisfac-
tory equivalent combination of
the foregoing experience and edu-
cation. A thorough knowledge of
the principles and practices of
public health nursing, and good
physical condition are essential.
Tran.script of college education
be.yond nurse training school re-
quiied.

Weights

Written, 4; training, experience,
and general qualifications,

Persons apijointed from this list
must have a New York State Au-
tomobile Operator’s License.

ASSISTANT DIRECTOR OF
NURSING
Psychiatric Division

Clia.sslands Hospital, Dept, of
Public Welfare, Westchester
County. (Usual salary range

$1,920-$2,400. with deduction for
mainlenance; appointment expect-
ed at $1,470 and maintenance.)
Tot*, $1. File by Feb. 9.

Open to residents of any county
in New York State, but prefer-
ence will be given to residents of
Westi'hester County.

Duties
Under direction of the Director
of Nursing Service, (lrasslands

Hospital, to be in charge of and
resi)onsiblo for detailed nursing

Legal, Political and
Business Guicke

77n* vncyclopvdia of the
(poi'eriiinvnt in action

< study manual for every
exantination.

Sections on I“olitics, I"ublicity,
l.obbyiuK, Keul Kstate, lJceiises,
Taxes, Lulior I-aws, Welfare
Aseiicics, Keiil Kstute, Itnini|iru-
tioii. Investments, Selling to the

Government.

Nlaps, Charts, (luideSf
TahleSf Direvtoriea

And I:J Other Fracticul Sections

PRICE $2.00
CENTRAL BOOK CO.
245 Broadway
New York City

care of the patients in th« P.sychi-
atric Institute; to instruct the stu-
dent nur.se!* assigned to this ser-
vice; and to do related work as
required. Examples: Assigning
work to and supervising and
checking the work of subordinate
employees; assigning nurses to
ward service; seeing that doctors’
orders are carried out; making
rounds and inspection of wards
and consulting nurses regarding
their work; inspecting equipment;
handling personnel problems;
making required nursing reports;
planning and directing the teach-
ing program of student nurses as-
signed to this service.
Requirements

Candidates must be graduates
of a nurse training school regis-
tered by the State Eklucation De-
partment and must be registered
professional njr.ses in this state
or eligible for such registration.
In addition they must have had
three years or recent, full-time,
satisfactory supervisory nursing
experience, of which two years
must have been in a p.sychiatric
hospital or institution for mental
defectives or epileptics, of not
less than fifty beds, or in a psy-
chiatric division of a general hos-
pital having in such division not
less than fifty beds.

Weights

Written, 4; training, experience

and general qualifications, 6.

RESIDENT PHYSICIAN
(Psychiatry)

Dept, of Public Welfare, West-
chester County. (Salary up to
$2,400 and individual mainte-
nance; one appointment expected
at $2010 and individual main-
tenance.) Fee, $1. File by Feb. 9.

Open to residents of any county
in New York State, but prefer-
ence will be given to residents of
Westchester County.

Duties

Under the supervision and di-
rection of the Chief P.sychiatrist
of Gra.sslands Hospital, to per-
form responsible work in diag-
nosis, treatment, and disposition
of patients on the psychiatric
service; to assist in consultations
and otherwise coordinate with
services of the general hospital;
to do some out-patient clinic
work; to make mental and phys-
ical examinations of patients; and
to do related work as required.

Requirement!

Candidates must be graduates
of a medical school registered by
the State Education Dept, at the
time of graduation, must be li-
censed to practice medicine In
New York State or eligible to en-
ter the examination for such li-
cense, and must be certified as
qualified examiners in lunacy or
eligible for such certification.
They must have had two years
of sati.sfactory experience in ap-
proved hospitals as interne or
resident or a.ssistant physician (of
which one year must have been
on an approved psychiatric ser-
vice of at least 50 beds); skill in
making diagnosis and prescribing
treatment; thorough knowledge of
accepted medical procedures;
good address: accuracy; initiative.
It is desirable that candidates
have experience in any of the fol-
lowing fields: Neurology, neuro-
physiology; comparative biology;
neuropathology; child guidance;
p.sychoanalysis and other psychi-
atric specialties.

Weights

Written, 3; training, experience

and general qualifications, 7.

RIGHT OF WAY ENGINEER
Board of Acquisition and Con-

tracts, Dept, of Public Works,
Westchester County. (Appoint-
ment expected at $3,500). Fee, $3.

File by Feb. 9.
Duties

Under general supervision, to
negotiate for the purchase by the
county of lands or easements re-
quiled for highway, sewer, or
other public purposes; and to do
related work as required. EXx-
amples: Title searching; tax
searching; preparing estimates of
the value of land or buildings to

be acquired and conferring with
appraisers relative to them; pre-
paring individual and collectiv«
reports of parcels to be acquired;
examining and interpreting con-
struction drawings incidental to
the improvement for which the
land is required; preparing con-
tracts and agreements relative to
demolition, moving, or alteration
of buildings and structures; su-
pervising all land surveys, level-
ing, and topographical surveys;
compiling maps and computations
incidental to the above surveys;
orientating into a common me-
ridan of abutting and diversified
plats or surveys of sub-divisions,
farms, streets, lots, or other land
sub-divisions; setting and locating
existing and proposed monu-
ments; attending gearings and
meetings relative to the work of
the Bureau of Acquisition and
Contracts.
Requirements

Candidates must be licensed to
practice as a Land Surveyor in
the State of New York on the
date of filing application. In ad-
dition, they must have had five
years of satisfactory experience

in land surveying, heavy engi-
neering construction work such
as highways, bridges, sewers,

large buildings, etc., and right of
way work, of which six months
must have been on right of way
negotiations and acquisition, and
completion of two years of a four-
year civil engineering course at a
recognized college or university.
College transcript not required.
Weights

Written, 5; training, experience
and general qualifications, 5.

Each candidate should bring
suitable civil engineering books
pertaining to the surveying duties
of the position as described above
for his own use in the examina-
tion.

The following exams are open
only to residents of the counties
in which the posts are located.
File by Feb. 9.

PROBATION OFFICER
Clinton County

(Salary varies; appointment
expected at $1,500). Fee, $1. Age
limits: 21-55.

X-RAY AND LABORATORY
TECHNICIAN
Jefferson County
(Salary varies; appointment ex-
pected at Jefferson County Sani-

tarium at $900 and maintenance).
Fee, $1.

COURT ATTENDANT
Monroe County

(Usual salary range $2,100-
$2,640; appointment expecffed at
$2,2.50). Fee, $2.

JUNIOR STENOGRAPHER
Monroe County
(Salary varies; appointment ex-
pected in Dept, of Public Wel-
fare at $1,080, and in lola Sani-
tarium at $960 and maintenance).

Fee, 50 cents.

ASSISTANT SEARCHER

Niagara County
County Clerk’s Office. (Salary
varies; appointment expected at
$1,248). Fee, $1.

BILLING CLERK
Niagara County
Dept, of Public Welfare. (Ap-

pointment expected at $80 a
month). Fee, 50 cents.

BOOKKEEPER

Onondaga County
Auditor’s Office. (Usual salary
range $2,101-$2.640; appointment

expected at $2,400). Fee, $2.

BOOKKEEPING MACHINE
OPERATOR

Onondaga County
Dept, of Public Welfare. (Sal-
ary varies; appointments expected
at $920). Fee, 50 cents.

LEGAL AID

Onondaga County
Dept, of Public Welfare. . (Sal-

A

ary varies; appointment expected
at $3,300). Fee, $3.

ASSIST. STENOGRAPHER

Orange County
(Usual salary range $900 to
$1,400; appointment expected at
minimum in Alcoholic Beverag*
Control Board). Fee, 50 cents.

JUNIOR STENOGRAPHER

Ulster County
(Salary varies; appointment ex-
pected in Dept, of Public Welfare
at $720.) Fee, 50 cents.
Residents of City of Kingston
excluded.

Unwritten County Test
OVERSEER
Albany County

Dept, of Public Welfare. (Sal-
ary varies; appointment expected
at $1,400 and maintenance.) Fee,
$2. File by March 1. Appoint-
ment expected at Ann Lee Home.

Open only to residents of Al-
bany County.

Duties

Under supervision, to have
charge of a county home and hos-
pital during the night; and to do
related work as required. Ex-
amples: Supervising night em-
ployees, arranging for emergency
admission of public patients to
local hospitals; answering tele-
phone; making minor repairs to
the mechanical and electrical sys-
tems of the building.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing groups: Either (a) two years
of satisfactory experience in a
clerical or supervisory capacity in
a public institution or private
home for the care of aged or in-
digent inmates, and the satisfac-
tory completion of two years of
a standard senior high .school; or

(b) a satisfactory equivalent com-

bination of the foregoing experi-
ence and education. Candidates
must be physically strong and ac-
tive and free from any defect or
deformity that would have a ten-
dency to incapacitate them. A
physical examination may be re-
quired. It is desirable that candi-
dates have a knowledge of mak-
ing and having made simple me-
chanical and electrical repairs.

Written Village Test
RESOURCE CLERK
City and Town of Newburgh.
(Usual salary range $1,200-$1,800;
appointment expected at $1,560.)

Fee, $1. File by Feb. 9.

Open only to residents of City
and Town of Newburgh.

Duties

Under supervision, to contact
banks, savings associations, attor-
neys and real estate and insur-
ance brokers regarding holdings
of clients of the Department of
Public Welfare; to advise and as-
sist clients in matters of life In-
surance adjustments or other re-
sources; to assist in the conser-
vation and disposition of real es-
tate or other properties assigned
by law to the Department of Pub-
lic Welfare; to maintain such ac-
counts and records as may be re-
quired in connection with the
above duties; and to do related
work as required.

Requirements

Candidates must meet the re-
quirements of one of the follow-
ing lettered groups: Either (a)
five years of satisfactory full-time
business experience, of which two
years must have been either with
(D a public welfare organization
involving the investigation of the
finances of relief clients and the
keeping of accounts, records and
statistical data in  connection
therewith, or (2) a life insurance
company in work involving a
thorough knowledge of industrial
and ordinary life insurance pol-
icies, and in investigation and ad-
justment of life insurance claims,
or (3) a bank involving the appli-
cation of a knowledge of mort-
gages, real estate, insurance and
financial risks generally, or (4) a
real estate firm involving title
searching and investigation of
mortgage risks from the stand-
point of both credit and security,
or (5) a general business firm in-
volving a combination of any or
all of the four preceding types of
experience of equal difficulty and
responsibility: or (b) three years
of satisfactory full-time business
experience including the two

Tuesday, lanuary 30,

years of specialized experien.
described under (a), and » j
tion from a standard seniL™MuV*
school; or (c) a satisfactory fr,,
alent combination of the fn
ing experience and educatio,!* M
Welrhts

Written, 5; training, exneri>

and general qualifications, 5

CAR MAINTAINER
(CROUP B)

(80 to 85 cents an hour) t
vacancies expected in 190
Jge™Mlimit.  Fee, $2. File Jan J

Dutien

To perform work in thd n
chine shop in connection
alterations, maintenance, ron
and overhauling of subway
tiple wunit cars and trucks
machine, boring mill, shaper driii
press and bench; keep record*®
make reports; perform such other
duties as the Board of Trans
portation is authorized by law t'
prescribe in its regulations, other
work in connection with the main
tenance of subway multiple unit
cars may also be required wher
necessary. ¢

Requirements

At least four years’ recent sat-
isfactory experience in a niachinj
shop on machine and bench work
including experience on the lathe
milling machine, boring niill
shaper, drill press and bench; or
a satisfactory equivalent,
experience must have been in the
capacity of a full time machinist
and not incidental or occasional
experience in connection with
other work. Relevant trade edu-
cation will be credited year for
year toward the required experi.
ence up to a maximum of three
years.

Weight.”

Written, 30; experience, K1}

practical, 40.

STRUCTURE MAINTAINER

(80 to 85 cents ~n hour.) 2
vacancies at present and BOnors
expected soon. No age limit. Feg
$2. File Jan. 3 to 23.

Duties

To maintain, repair and alter
all parts of the subway structur*
proper and related buildings in
eluding repair of leaks, gratingj,
tiles handrails, stair treads, doors,
windows and floors; repair ad
maintain plumbing, ducts, man
holes, drains, sewers, concret*,
~steel and iron work; rearrange
station controls; do painting ad
all work of an allied nature; keep
records; make reports; perform
such other duties as the Board of
Transportation is authorized by
Jaw to prescribe in its regulations.

Requirements

At least three years recent lat-

isfactory structural maintenanca

experience along the lines da
scribed under “Duties” with a
rapid transit system or other

operating railroad or at least five
years recent satisfactory trade e<
perience in one or more of the
following lines; plumbing work
wood work, sheet metal work, or
brick and tile work. At time of
filing, candidates will be required
to specify in which of the above
lines of work they desire to »
examined. Experience as required
must have been full time and not
incidental or occasional in con
nection with other work. Relevant
trade education will be credited
year for year toward the require
experience up to a maxinuim 0L
two years.
Weights
Written, 40; practical,

physical, 20,

CAR MAINTAINER

(GROUP G)
(80 to 85 cents an hour.) Vari
ous vacancies expected 1940

No age limit. Fee, $2.
i to 23.
Duties .
To perform work in the -

sheet metal shop in ocomfi*®
with alterations,

pair and overhauling of su
multiple unit cars and trucKs

associated shop equipment:

forge shop, to make cold® ~
bars and other tools, fares,
other iron work using J
ovens, hand and power hani
power shears, etc., metal
treatment; / in the sheet

shop, to make and repan’

ment and parts such
lockers, desks, receptac »
sheet metal parts of etc-'
using power shears, per-

keep records; make repo* jiic
form such other duUes
Board of Transportation J

orized by law to piesd*
regulation*.
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Municipal Certifications

REMEMBER . .
Type Copyist Gr. 1, Office of the 86.66; 1494a, Boehmecr, Frank J.,
1 certification does not neces- APPO'NTM ENT POSS'B'L'T'ES Comptroller, M_anhattan;h indefdinit_e, 86.,53; 1523, Soffer, Jerome K., 86.45;
gju-ily mean appointment. Ellcibla Lists Certified to City Agencies During Week Ending {?]§¥ef(ffe?ei%nssihxerergOgﬁozaba,g pe'rs_' i5r2a, Berman, Joseph, 86.35; 1587,
2. The Department Head who Jan. 23, 1940 manent (Sales Tax)—Miller, Ada J. 1775a, Eisenstein, Seymour, 86.04:
f ifi i . 1777a, Baumann, Richard G.. 86.03;
trsce"g’_s ‘|thes Ce_”'f'cgt'on ,fr_O”; Last Number Certified cyNumber unannounced—$960 1808a, Felsenfeld, Lillian, 85.98; 1889,
e ivi ervice ommissio i25% _Type Cop.yist Gr. 1; competitive Wieselthier, Rose, 85.85; 1892a, Kap-
generally appoints persons who Accountant, Grade 2. 1 list Type Copyist Gr. 2; prom. 8-23- lan, Francis, 85.84; 1907a, Brook, Ida,
head the elinible list to fill ist Addressograph Operator... . 36 ?8; appropriate; Bd. of Child dWe_l- 85.82: 1992a, Brownstein, Mildred,
ea e eligible list to fill exist- fani [P are; temporary, not to exceed six 85.69.
ing vacancies Alienist (Psychiatrist) Grade ... R ' 8 months—113, JSanderer, Florence E.,
' ) Architectural Draftsman, Grade 4 (for appropriate appointment) 74 91.50; 134, Lindeman, Abraham, Four vacancies—$2,400
3. He does not necessarily Assistant Alienist. Grade 3 . 3 91.30; 241, Stern, Ciiarlotte, 90.18; Clerk Gr. 4; promotion to Clerk
notify all persons certified, and . ' ’ 268, Posner, Mildred, 89.92; 806, Mur- Gr. 4; prom. 1-29-36; Office of the
b YA ileaed t ithh Iéj Assistant Gardener 232 @y He'llen 868(3400133(?665 Schbachter Comptroller; probable permanent—
e is privileged to withhold ap- B . ; ; Sophie N. trasshiirger, «3,  Goldstein. Mack B.. 79.56
pointments for fifteen days. Ass!stant Eng!neer, Grade 4 (forapp_roprlate_a_ppo_mtment) 47 Jeanne. 85.12; 1416, Dubensky, Rose. (Bureau of Law and Adjustment).
. . Assistant Engineer (Paper and Textile Specifications) Grade 4.. 2 84.90; 1456, Kopman, Sylvia, 84.75; 2, Scotte, Vincent, 78.50 (Real
4. Therefore," those listed be- Assistant Supervisor, Grade 2 +2110, Mestel, Ida, 82.40; 2271, Demm, Estate Division).
low may or may not be notified ! Mary. 81.45; 2300, Grossman, Sylvia, 1, Ludwig, Walter. 80.55 (Bureau
. e : Attendant Messenger, Grade 1. 8127, 233, Finn, Agnes M. 80.99; of 'Audit-Division of Auditors and
of their certification or appoint- Auto Machinist.. 2i41," Reich, David. 80.94; 2379, Sha- Examiners).
ment. . piro, Rose, 80.59; 2436, Singman. 1, Mejrers, William, 85.58; 2, Fox,
5. Anyone who has a questioii Auto Mechanic.. Maorris, 829910;,\?488,_ W?Aldow,ssar;ishs,z Martin J.. 8553 (Bureau of Ac-
- i i i 78.96 | 2494. Nesbitt. Anne S., 78.52; countancy-Division of Disburse-
roncerning a position for which Auto Truck Driver (for appropriateappointment) 2506, 'Cohen. Julia. 77.95: " 2516, ments).
; o Bookkeeper, Grade 1 (Men Courtney, Honora, 76.48.
h fied should call v ’
e Is .certified should call or BONEIMAKEE oo 5 Number unannounced—$1,800
write the Information Burean, X . | One vacancy—$1,200 m Clerk Gr. 3; preferred list Clerk
Municipal Civil Service Commis- Bridgeman and Riveter : e Type Copyist Gr. 2; competitive Gr. 3; Dept, of Welfare; probable
) P Captain (Sludgeboat) (forappropriateappointment).. 3 list Type Copyist Gr. 2; prom. 6-23- permanent—Douglas. = Thomas J.;
sion, 299 Broadway: telephone . . . - 38; NYC Tunnel Au- Zucker, August H.; Fitzgerald,
COrtiandt 7-8880 Cashier, Grade 3 (for appropriateappointment) 36 thority; te»nporary, not Mabel; " Garahan, Sadie; Wolfson,
' Clerk, Grade 2(for permanent appointment at $1,200). 296 to_exceed six months Irving; ~ O’Connell, ~Agnes;  San-
R —52, Brand, Gertrude, torelli, Joseph; Dowd. John J.. Chis-
Clerk, Grade 2(for temporary appointment at $1,200) 92.55; 56. Chesney. Ju- R/lolm, Frank R.; Solomon, Edward
MON., JAN. 22, 1940 Clerk, Grade 2(for permanent appointment at $840).. stein, Frieda' b 0335 38 Peiy) Clerk Gr. 3 preferred list Clerk
L o $2.1%0 Conductor, Board of Transportation (Promotion) 41 tlsie. 92.50; 58a, Sabo, Karoiin, 92.48; Gr. 4 appropriate; Dept, of Wel-
ne vagancy 3o v 1 nro- Court Attendant 59. Goldenberg, Vilma, 92.48; 60, fare; probable permanent—Greer,
motion to Jr Acéthr Sincoff, Beatrice F., 92.42; 61, Wein- George; Millett, Thdmas J.; Mec-
T [I)rom 3035 NYE Elevator Operator .. stein. Sylvia, 92.40; 62, Wexler. Manus, Mary E.; Montgomery,
fiodsing” AUTh oMy, Fireman, Fire Department B o e, Meiuetl laggah,  Anna
gﬂemhaa&ann{—s eroit;igllf GardeNer .. K, Dwyer, Margaret, 92.28; 66, Number unannounced—$7 per day
jtein, Harry, 84.95; 4, Silverman, Inspector of Elevators, Grade 4, Department of Housing and . 21:(;?1?I%%Fda,A%g,uzgt;a'ssg,z'éso'rf;é,leinlj Li'ge'f]igffdﬁr':e',;ear?]?nbe%iefg:‘reéiublllisct
%ég? E., 80.87; 5 Zyrzyskl, Henry, Buildings (Promotion) . 3 lian, 92.22; eg' SaCChmell'lod Rose, Works; temporary (substltuteb dur)
-89 of Masonry and Carpentry, Grade 3 (for appropriate 92.20; 70, Freedman, Rosalind, 92.18; ing absence of regular incumbents
One vacancy—3$840 Inspect_or Y P Y ( pprop 71, WUIner, Rheba, 92.15; 72, Bush, %astro Henry.
ferk or V3 c())/mpetitive list APPOINTMENT) s 30 Pauline, 92.16; 73, Lefkowitz, Helen, Number dunar_mounced—ﬂsz‘ pe{j dlay
) ¥ . _1.2R- ing, 3 (for appropriate appointment).. * Putterman, Blossom, 92.10; Licensed Fireman; preferre ist
Clerk Gr. 1 (male); prom. h5136" Inspector of Plumbing, Grade 3 ( pprop Ppol ) 26 <6, ReifT, Dorothy A., 92.10: 77, Marine Stoker; appropriate; Dept,
B.(-boglTfa“SPOftat'OHvB'\s/'f" S’ﬂ‘“a”v Junior Accountant, Grade 1, NYC Housing Authority (Pro- Oliver, Marie O.. 92.07; 79, Slatin. of Public Works; temporary (sub-
l[\)/llgrreils egegoe_rr?%nsﬁnéawkl,ns %sa‘fﬂ' MOTION) i 5 Esther, 92.05; 80, Cesare, Yolandade, stitute during_ absence of “regular
S ;O . . . . 92.05; 81, Casey, A. Frances, 92.02; incumbents)—Toal, Francis; Berge-
8f).50, 1902, McDonnell. Joseph C.. Junior Accountant, Grade 1, Citywide (Promotion)........... 66 82, Flanagan, Anna D., 92.02. sen, Leif:  O'Brien, William J.:
3635, "siskind, Saul, 83.50; 2631, Junior Engineer (Electrical), Grade 3 (for appropriate appoint- Cahill, John J.; Sonnee, Charles;
\S,Vc;lrkoe?degnl]zsrted%g%l& C295§1308at§?<37 g ' Three vacancies—$12 per day Paul, Karl; Beyer, William; Stan-
J-Aph'A. 8250, ’ Y ment e 109 Plumber; competitive list Plumber; ton, Michael; ~Chaconis, Manuel;
: ooEe Junior Engineer (Mechanical), Grade3 . 12 ﬁr?{w 1-3&4% Dekplt, of Pagkgi Maer;- Langone, Vito.
. . ) ; able -
lerk One \_/acancy—_$1,20|Q Clerk Junior Engineer (MechanicaD, Grade 3 (for appropriate ap- maanaer:]tﬂe rl\ﬂgM}tjlnl’an[,)roJohn pP Number unannounced—$7 per day
GrC %r (?émz,zc_%[réggu[t)lé/et I?th H%rs- pointment 30 85.57; 7, Martin, Lawrence, 85.55; 9, Licensed Fireman; preferred list
& P . y L. P : : ; McDonald, Wm. J., 83.18; 10, Rich- Licensed Fireman; Dept, of Hos-
{)eltrﬁlsbra?ueelgsss (%ﬁgﬁrals_ H?nsgrl]ttahlé Junior Mechanical Draftsman, Grade3 (Electrical)... 18 ards, David J, 83.13; 11, Reganato pitals; temporary (leave of absence
, ix . . . y - 12 | i 4
(i”n’;ss_ gf regular employee)—10a, Laboratory Assistant (Bacteriology) ... . 44 gél\égt%r,e’ 82.90; 12, Johnson, Axel g'fenrresg.l“af employe es)—Castro,
POMOI:j”O'EFdrankdJ'§193382;87466|1_' Ros- Laboratory Helper (for appointment as Cleaner)... 135 ' Number unannounced—$7 per day
somonda, ward, 91.73; 87, Lasser, : i i . i
Sy, SE06 e Ly Tan i, Law Examiner, Grade 2—Law Clerk. Grade 2 20 TUES., JAN. 23, 1940 | Lieensed Furemer prefeired, It
E%Agﬁ,aczlfsagtﬁglmAhl,égs3e7ph3.sgg.ﬁg,”?>\?§ﬁ, Machmlvst s s 9 Seven vacancies—$3,000 of Hospital's; temporary (leave of
BT 036 451 Boland, Myer, Mechanical Draftsman, Grade 4 (for appropriate appointment).. 24 _Asst. Alienist Gr. 3; competitive aTb.sleneeFof _rgguIaBr employeeLs)f—
80.08; 461, Schlesinger, Hattie, 88.98; Mechanical Draftsman, Grade 4, Citywide (Promotion)........ 15 L'OS_I ADS:tp'tA";P'slt_fost’i-teﬁ'sProp”r‘oblaéré o‘?gr’ien, Willism I eégﬁf.?”Johnej
éggg @”g;ggﬁggr A‘Etf,‘;” 8';;"75.886%?‘ Mechanical Draftsman (Electrical), Grade 4 (for appropriate emanent—1, Frosch, Jack, 88.95 Sonnee, Charles; P_aul, Karl; Beye_zr,
M 86,50, 688a, Boyle, i Rosner, Albert A., 88.70; 3, Oren- Wm.~ Stanton, Michael; Chaconis,
aloff, Aaron, 88.50, 688a, Boyle, APPOINTMENT) oo 82 tein. Leo L. 8860 R Manuel; Langone, Vito.
George V., 88.28; 825 Berkowltz, Physio-Therapy Technician 10 stein, Leo L., ©6.60. ' ’
ébra zi\m,J 87887956'83385 Lol_ti)enfeld, | 4 Di 139% Number unannounced—$3,12(r Five vacancies—$1,200
Abraham, 87.54; 993a, Roth, Gert. Playground Director (Men).. Asst. Engr. —(Drill Operations); Physio-Therapy Technician; com-
rude E. 87.49° 10154, Moskowitz Playground Director (Women). 100~ promotion to Asst. Engr. Gr. 4 (city petitive list Physio-Therapy Tech-
Saul. 87.44: 1082a. Jacob M ! Pl b 12 wide); prom. 3-8-39; appropriate; nician; prom. 1-17-40; Dept, of Hos-
B A I SV umber Dept, of Public Works; probable pitals; probable permanent—1,
e Brier. Charlee Yo7 e o AT Policewoman 23* permanent—3, Wolfe, Henry, 82.70; Branda, Paul, 93.00; 2, Toole, Ann
» Brier, Lharles, 8/.19, . Hall, : : 12, Duhig, Maurice M., 79.30: 13, Jo- R., 92.60; 3, Dean, Helen M., 91.60;
Charlotte P., 87.15; 1150, Essler, Porter (Men) (for appropriate appointment).. 650 seph. Louis S. 79.20° 20, Ehrlich, 4. Jescher. Chas. H., 89.00; 5 Gold-
\l;ivl%rtenseé]%:ls; 1151, Schaaflf, Lud- Printer 4* ospcar C., 77.70; 25, Miller, Samuel, smith, Joseggbo_fsg.ﬁg; 6, (l:\le\p]/m_an,
Probation Officer, Domestic Relations Court . 4B* 76.80; 28, Welss, Matthew, 76.50; 35, Morton H. 88.00; 7 Ryan, Catherine
Number unannounced—$1.740 ¢ A Perlman George J., 75.65; 36, Sha- T., 87.80; 9, Baer, Charles, 87.40; 10,
Foreman of Laborers: comp'etitive Public Health Nurse, Grade 1 (for temporary appointment) 223 piro, Aaron T., 75.55: 37, Grossman, Szabo, Anton A.. 87.20.
it Jr. Engr. (Mech.) Gr. 3; prom, Special Patrolman (for appropriate appointment at $1,200)-—- 318* Esdgvoar%g 7%5? 38Cy Tslpugahrifys\s/%gle io' Two vacancies—s2.400
fle;rlg'_m;roabpapbrloeprlgtriﬁar?eer?tt'—ff I—Y\cl;fZI: Station Agent - 838 Forte, Matthew G.. 7460, 41 Leis Statistician  (railroad); competi-
oinil, * Frederick, 8375 3. Tonk- Stationary Engineer 50  i°ger, Lewis M.. 7430; 45, Cohen, M. tive list  Statistician ~_(railroad);
onogy. Alwlin 83'56: 4. Levine, Sam- onary. =ng Maillaux, 73.85; 47. Ellwood. Arthur. prom. 1-17-40; Bd. of Transporta-
Qy 220- o A'nj'amln Dagid Statistical Clerk, Grads 1 (with knowledge of Typewriting) 46 ' ’ tion. Manhdaé}an; probagle permaz_
- ) ’ vid, L iient—1, Riddle. Geo. 3rd. 83.975; 2.
£3Bjalzgr 6?]afkoylsel Oégs;pﬂa;)ci'duglASgdloBf gta:!s:!c!an (Rail d) ' 4 Nu4mber unannounced—$3,120 kﬂasstow. Swrgillglllgio;Pe3'ssi'\r‘1ag\e/|ik\)/?z;rg1y
) lorn . atistician ailroa orton S., 81.181; 4, , .
mon, 8051 10, Slezak, Coleman C. istici : : oIS S dg (Sheciricationsy  H%HS
8003; 11, Hagerty, Philip E., 79.91; Statistician (S0Cial SEIVICE) s 4 ficat?ons) (Dept 8 e apse),
é{ ) Bur\l;ve_,”_JamAes 79\/7-21, 17‘{3-8823h 13, Stenographer and Typewriter, Grade 2 . prom. 2-2-38; agpropriate; Dept, of One vacancy-"2,400
einer, Witiam A. 3.4 18 9Cherr, i i i nirchase; probable p>ermanent—7. Statistician; compe-
«eman, 79.68; 15, Stillman, Isado*re, Supervisor, Grade 3 (for appropriate appointment)... JScacciafe}ro Qoan e Arermans titive list  Statisticran
l\>|/f>dZ lG.kLasJky, "he"?ga’s‘l’- 71%'6%3; 17, Supervisor of Markets, Weights and Measures ' B (social service); prom.
e S e A i i Number unannounced—$1,240 1-3-40; Bd. of Child
scl'wig. Marvin, 79.43; 19, Braver- Supervisor of Park Operations... 4 Bacteriological Lab. Asst: com- Welfare Manhattan;
Herma%osg %O'Hé'z 7\?\]%%%?0,55%&5; Telephone Operator, Grade 1 (for temporary appointment) 354 petitive Lab. Asst. (Bacteriolo- Ls p|f|0bables3p9%r1ma3nenstT
e . [8.90, 2z, ' ! . - . ) 227-39:  Dept. f . Sussman, Harry, ol-
r2. 78.8&, 23, Ressler7,8l21A49r2raybh7lé3.75, Typewriting Copyist, Grade 1 . a)g)dlth'propnr]obabgle %gérmang%tt (?0 ion, Matthew T. 82341 4. Rodgers,
,\4;|.ﬁ3? 5793.2\3\('71263'}('%{“ 'Msu'rraygl&r.' Watchman-Attendant, Grade 1.. . 534 be paid for from Social Security Allegra H., 81.250.
78.06; 27, Ba’rony, Irvint], 77.91;: 28 funds, no |ncrgment)—2. Armaghan, Number unannounced—$960
Weiss. Arthur. 77.83. This chart tabulates all open covipetitive lists of 100 names or more geronica, 98.10: 5. Kruger, Ruth G, Tyiie Copyist Gr. 1, preferred list
Eight vacancies from which certifications were made recently. The right-hand column 7, Kimler, Alexander, 92.95; 16, Type Copyist Gr. 1; President, Bor-
. gty i ives the number of the latest person certified. Starred numbers refer Levenkron, Esther, 90.60; 19, Cooper, ough of Richmond, . Richmond;
; Acct. Gr. 1; promotion to Jr. 9 ) pers - Anita, 90.25- 20, Goodkin _Edith probable permanent—Miller, Ada J.
Gr. 1 (city wide); prom. 8-9- to the last one appointed from eligible list. 0015 21 Zuckerman. Celia. 89.95. Number unannounced—"960
nan Finance, all boroughs 24, Losenberg, Sara J., 8970, 25, Type Copyist Gr. 1: competitive
yairsrattan; Indeflnlted Probably - C ini Pecker. Tobye. 88.40; 35, Symonds, list rype Copyist Gr. 2; prom. 6-23-
f® ceelﬂ/\‘mx ‘months and ft, there- Louis D., 75.92; 15, Weston, Ira E., Borough of Manhattan; indefinite— Martin M., 89.60: 41, Mayer, Ruth L., 38; appropriate: President, Borough
npnt S~AM'lered probable perma- 75.37. 1, Marsh, John H..90.35;la, Gollner, 88.15; 42. Silberman. Lenore G., 87.90: of Richmond, Riclimond; probable
10 Fisher. Frances G, 86.05; Hugo C., 87.65; 3,Ross, Joseph M.. 43, Rackow, Norma, 87.70: 44, permanent—58, Fritz. Elsie, 92.50;
L . One vacancy—$1,560 86.40; 4, Almoian, Nerses A., 85.20; Winick <«lose D, 87.35. ’ 113, Zzauderer, Florence E., 91.50;
Mii* S.. 85.75; 17, Frlegtr)nan Jr. Statistician, Medical Records; 6, Flaglgan,Inggrés%.,884_l._50;k7, Zin- ! ” 134, Lindeman, Abraham. 91.39; 147,
H<nr« > 20, Hirschberg, competitive list Statistician; prom. man, Samuel C., ; 8, Tonkonogy, fae_ Janovsky, Seymour. 91.17; 241,
*5.15; 21, Kem, LesteT,  1.17-40; appropriate; Dept, of Hos-  Alwin, 8175 9, Dicker, lsadore. Clerk By e ive it Stern. Charlota, 9018, 268, Tochen,
Fa'otAr . David, 8435 30, pitals; probable permanent—2, Ker- 81.40; 10. Haber, Arthur, 81.15; 11, Clerk Gr. 1 (male); prom. 5-1-36; Mildred. 89.92; 740, Gardner, Ida.
David J., 84.15;" 31, Blern- chner, George, 85.65; 3, Sussman, Griner, Arthur J., 80.75; 12, DiPrima, Dent. of Finance. all boroufUis: in. 87.30; 806, Murray, Helen P., 87.00;
A pM Sydney, 84.12; 34. Bookman, Harry, 84.49; Sander, Mabel, 83.98. Anthony, 80.75; 13, Salviani, John. definite, may exceed six months and 1066, Schachter, Sopliie N. 86.04;
A > 36 7 35|, W%ss Seyrg:?gé 80.05; 15, Bromberg, Jacob. 80.50; 16, is therefore. considered probable 1112 Gordon, Rebecca, 85,90 1340,
1 83.92; 36, Zettler, arren One vacancy—$3,120 Honigman. Elkono, 80.05; 17, Sam- ermanent—1354 Soson Morris, Strassburger. Jeanne, 85.12; 1416,
Ruhin Benjamin, 83.50; 43, Mech. Draftsman Gr, 4; promotion arin, Leo A., 79.15; 18, GreenwiVId, 6.50; 1795. Chawkins, Saul, 85.50: Dubensky, Rose, 84.90: 1456. Kop-
e., A 82.95;_44, Fried, Al- to Mech. Draftsman Gr. 4; prom. Robert. 78.65; 19, Wlnquist, William 1902. McDonnell, Joseph C., 85.50' man, Sylvia, 84.75; 1973, Feldman.
8290-  82.90; 45, Zabell, Joseph, 10-25-39; Borough of Manhattan; in- M., 77.20; 20, O’Keefe. Keith T, 2635, Siskind, Saul, = 83.50: 2831, RUth, 83,98,
8 Goldstein, Sydney, 82.85; definite, may exceed six months and 77.00: 21, Burns, Charles I.. 76.30; 22, Schroeder, Frederick C. 83.00; 2837,
Auliffp 82.65; 50, Mc- is, therefore, considered probable Battista. William  P., 76.20; 23. Walker, Ernst, 83.00; 2954. patsky Number unannounced—$2,340
Harrv J- ®2-62: 51, Pine, permanent—10a, Kleinberger, Alfred Sachse, William J., 75.75; 24, O’Hand- Joseph’A. 82.50. Unit  Manafier; preferred list
atl Mun  rJ Frajakowskl, Mich- J., 76.57; 11, Gordon. lIrving. 78.47; ley, Joseph A. E., 74.20. 12 vacancle.s—$840 Clerk Gr. 3; appropriate; Dept, of
5 *Rio 5™ Mintzies, Morris, 82.47; 12, Weisblum, Joseph. 76.22; 13, Lo- Clerk Gr. 1; competitive list Clerk Welfare; robable  permanent—
ra‘ia 82.37; 56, La- carnl, William C., 75.95; 14. Romay, One vacancy—$2,400 Gr. 2 (male); prom. 2-15-39; ap* Dou.glas. homas J.;  Zucker.
Hvman ®2.32; 59 Bednofl, Louis D.. 75.92; 15 Weston, lra E., Statistician; competitive list Stat- propriate; Dept, of Finance, all bor- Augu.st H.; Fitzgerald. Mabel; Gara-
Loui'f «onr ndwerker, 75.37. istician; prom. 1-17-40; Office of the oughs; indefinite, may exccod six lian, Sadie; Wolf.son, Irving; O’Con-
2 . Nelson, Irvmg 8200& One vacancy—$3,120 . Comptroller, Manhattan; Indefinite months and is, therefore, considered nell. ~ Agnes; Santerelli,  Jo.seph;
SernK ™ Samuel. 81.70, 63 Ber ~Mech. Draftsman ‘Gr. 4; competi- (Emergency Revenue DlIv., Sales probable permanent—46a, Rosso- Dowd. John J.; Chisholm, Frank
Sadie nl 81.65; 64. Silver. tive list Mech. Draftsman Gr. 4; Tax)—2, Kerchner, George, 85.65; 3, mondo, Edward. 91.73; 256, Gray R.; Solomon, Edward M.
8142% kx| Memvoy, N Wayne. prom. 10-5-39; Borough of Manhat- Sussman, Harry. 84.49; “4. Sander, Tamar R. 89.82: 358a, Silverman. Number unannounced—$2,340
- Navy. Louls. ©l.az tan; indefinite, may exceed six Mabel. 83.98. Paul, 89.35: 382a, zeliner, Sylvia, Unit _ ManaKcr; preferred list
months and Is, therefore, considered 89.23' 465a, Englander, Arthur L., Clerk Gr. 4; appropriate; Dept, of
One vacancy—$3120 probable permanent—1, Marsh, John One vacancy—$1,200 8806 : 525a, Weissenberg, Eve, 88.75; Welfare;  probable  permanent-#
Meph Gr. 4; promotion H., 9035 la, Collmer, Hugo C, Telephone Operator Gr. 1, com- 834a, Lobenfeld, Samuel J., 87.86; Greer, George; Millett. Thomas J.;
87.65, 3. Ross. Joseph M., 86.40; 4. petitive list Telephone Operator Gr. 9652 Herman. Abraham. 87.54: 993a. McManus, Mary E.; Montgomery,
A 965a. Herma braha 87.5
~orouVh 17*25-39; President, Almoian. Nerses A., 86.20; 6, Flani- 1; prom. 7-15-36; NYC Housing Au- Roth. Gertrude E. 87.49° 1015a. Mos- Anna.
ray *A*xNattan; indefinite, gan. Edwin B., 84.50. thority, Manhattan; temporary, Kowitz. Saul 87:’44;'1(’)8251, Jacobs. . .
hereforf®""* months and Is. . about’ five weeks—342. Sternberg, Murray, 87.30; 1213a,  Saltzman, Six vacancies—$960
"“atient 11 probable per- Two vacancies—$2,400 . Gladys, 81.60. Ruth. 87.01: 1231a. Rosendale. Albert Type Copyist (Jr. 1; competitive
2. Irving. 76.47; ~Mech. Draftsman Gr. 3; competi- R 86.99: 1340, Pearlmutter, Victor list Type Copyist Gr. 2; prom. 6-23-
Aar 76JJ2; 13, Lo- tive list Mech. Draftsman Gr. 4 Number unannounced—$960 86.80: 137%2a Bergstein,' Sylvia, 38; appropriate; N. y. C. Housing

nl o
* William C., 75.95] 14.'Konay,  appropriate; prom. 1-10-40; Pres., Type Copyist Gr. 1; preferred list 3671 4098  Lavinsky © Oscal M (Continued on Page 16)
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Authority, Manhattan; p~robable
permanent—113, Zaudcror, Florence
E,, 91.50; 147, Janovsky, Seymour,
91.17; 241, Stern, Charlotte, 90.18;
268, Tochen, Mildred, 89.92; 10G6,
Schachtcr, Sophie N., 80.04; 1340,
Stra.ssburger, Jeanne, 85.12; 1416,

Dubensky, Rose. 84.90; 2110, Mestol,

lda, 82.40; 2110, Bromberg, Marcia,
82.37; 2244, Spatz, E.sther, 81.67; 2268,
Nicholson, Sylvia. 81.50; 2271,

Demm, Mary, 81.45; 2276, Weinberg,
Mildred. 81.44; 2278, ChernofT, Anna,

81.42; 2280, Krolick, Hannah, 81.42;
2281, Vangor, Steplien. Jr.. 81.41;
2282, Cotier. Bella, 81.40; 2282,
Becker, Rose. 81.38.
Number unannounced—$2,600

Unit ManaRcr; preferred list
Clerk Gr. 4; appropriate; Dept, of
Welfare; probable permanc4it—
Greer, George; Millett, Thomas J;
McManus, Mary E.; Montgomery,
Anna.

One vacancy—$11.20 per day
Welder; competitive list Welder;
prom. 1-17-40; President. Borougbh
of Queens, Queens lligiiways; pro
able permanent—2, Pavone, Joseph,
84.67; 3. Pearson, Raymond C.. 84.17;
4. Hatton. Arthur. 83.15.

WED., JAN. 24, 1940

Two varancies—$1,200

Clerk (knowledge of addresso-
eraph; competitive list Addres.so-
graph Operator Gr. 2; prom. 1-20-

37; Dept, of Finance. Brooklyn and
Queens; indelinite, may exceed six
months and is, therefore, consid-
ered probable permanent—27.
Furey. Anna M. V., 86.86; 29. Hol-
lenberg, Blanche C., 80.80; 35. Em-
mert. Madelene. K..

85.32; 36,
Podeyn, Fred C.. Jr., 85.04.
One vacancy—$1,200
Clerk Gr. 2; competitive list Clerk
Gr. 2; prom. 2-15-39; Bd. of Asses-
Hors. Manliatlan; temporary, less
than six montiis (leave of ab.sence
of Ethel F. Hyde;—412. Goldberg.
Joseph P.. 89.11.

One vacancy—$1,200
Clerk Gr. 2; comi)etitive list Clerk
Gr. 2;prom. 2-15-39; Dept, of
Hospitals, Queens General Ho.spital;
temporary, less than six months
hiess of regular employee)—412,
eldberg, Josepii P., 89.11.

One vacancy—$3,000

Clerk Gr. 5; promotion to Clerk
Gr. 5;prom. 1-29-36; President.
Borougii of Queens, Queens; prob-

able permanent—1, Dawson, Jamei
05.

One vacancy—$3,000
Clerk Gr. 5; promotion to Clerk
Gr. 5 (city planning); prom. 1-29-36;
City Planning Commission; prob-
able permanent—9. Lang, France*

., 85,

Number unannounced—$1,800
Examining Asst.; competitive list
J Engr. (Mech.) Gr. 3; prom. 1-10-
0; Civil Service Commi.sslon, Man-
hattan; probable permanent—12,
Burke, James V., 79.82; 13, Steiner,
Willian® A., 79.74; 14. Scherr. Her-
man. 79.68; 15. Stillman. Isadore.
79.62; 16, Lasky. Leonard. 79.61; 18,
Brunschwig, Marvin, 79.43; 19.
Braverman. Joseph H., 79.39; 20.
Prass. Herman, 78.90; 21. Africano.
Alfred. 78.86; 22. Weiner. Samuel Z..
78.83; 23, Ressler, Murray. 78.75; 24,
Sachse, Wm. J.. 78.44; 25, Chlger,
Arthur, 78.23; 26, Kabill, Murray M..
tB.06; 27, Baron, |Irving, 77.91; 28.
Wei.ss, Arthur, 77.83; 30. Shoiket,
Henry. 77.63.

unannounced—$860
Cleaner (women); regular list
l-ab  Helper (women); Dept, of
Public Works; probable permanent
—73. Reitman, Beatrice; 85. Hughes,
Amanda.

Number

Number
Mech.

unannounced—$3,120

Draftsman Gr. 4; prom, to

Mech. Draftsman Gr. 4 (cltv wide);
10-25-39; Asst, to President,

om
rougii  of Brooklyn; probable
manent—10a, Klelnberger Ai-
d J.. 76.57.
One vacancy—$3,120
Mech Draftsman (sanltary) Gr.
4; promotion to Mech. Draftsman
Gr. 4 (city wide) prom. 10-25t39;
Dept, of Public Works; probable

ermanent—IOa. Kleinberger, Al-
red J.. 76.57.

One vacancy—$3,120
Mech. Draftsman (sanitary Gr. 4;
romotlon to Mech. Draftsman Gr.

city wide); prom. 10-25-39; Dept,
f Parks; probable permanent—IOa,

leinberger, Alfred J., 76.57,
One vacancy—$3,120
Mech. Draftsman Gr. 4; promo-
tion to Mech. Draftsman Gr. 4 (city
W'ide); prom. 10-25-39; Bd. of Water
Supply; probable permanent—10a,
Kleinberger, Alfred J., 76.57.

Number unannounced—$1,020
Porter; regular list Porter (men);
prom. 7-12-39 Y. C. Housing
Autlionty; all boroughs probable
permanent—197, Man-
zella, Vito; 279, Wat-
kins, Max; 310, Ca-
lamia, Paul; 420, D1
Capua Daniel; 502,
Lesnick. Jack; 503,
Boeniscli, Norman; 504. McEachern.
Neil; 505, Casillo, Lawrence A.; 506,
Bellaflore, Sol; 507, Saracuse, Al-
bert; 508, Shanin, Peter; 510, Cala-
brize, Anthon 511, Mlddleton
Willie: 513, Said,” Samuel; 514, Davis,
Arthur 11.; 515, Puorro, Nathan 516,
Dell'aira, John: 517, Goallareto, An-
tliony; 518. Do Phillis, Albert; 519,
Daly, James J.; 520, Goldman, Hy-
man; 521, Bruno, Alfred; 522, Him-
elfarb, Joe; 524, Aungier, John J,,
Jr.; 525, Reilly. Walter J.
526, Inman, William P.; 527, Cro-
panese, Antonio P.; 528, Delaney,
Matthew; 529, Price, Edward; 530,
Di Peri. Ciro; 531, Saplo Salvatore
534, Siesto, John;  5i6, McCo
Prentes; 537, Reid, Tiiomas; 538,
Ende, Jacob; 539, Venier, John; 540,

Feld. Samuel; 541. Castelli, Pas-
quale; 542, Campenni. Thomas; 543,
De Santis, Emanuel E.; 544, Grze-
gorek, Edward; 545, Richichi, Jo-
seph; 546, Buto, Frank; 549, DI
Brino, Nicholas; 550, Gennaro,
Frank Ferrante; 551, Lehrer, Jack;
553, Carrieri, Thomas V.; 554, An-
tonelll, Sereno; 555, Gatling, Ray-
mond; i)57. Nicoletti, Joseph; 558,
Gardella, Louis; 559, Gilroy,
Thomas.

561. Sommer, John M.; 563, Me-
glino, Anthony: 504, Marcus, Hy-
man; 506, Colloca, Antiiony; 567, DI-
folco, John; 568, Mossa, Vinceiit;
570, Davis, Lewis St.; 571, Stabile,
Nickolas; 072, Rosen, Louis; 573,
Idlett, Benjamin; 574, Harrison.
Drew; 575, Eisenberg, Jack; 576,
McCormick, Charles J.; 577, Reiner,
Julius; 578, Cerniili, Louis; 579,
Goggins. Robert; 580, Peluso, Ralph;
581, Caruso, Michael; 582, Redutto,
Anthony: 583, Basso, Gerard; 584,
Scaramuzzo, Nicholas, P.; 585, Alam,
George; .586, Nicastro, Daniel; 587,
Simoh), Michael; 588, Androwitz,
Jack.

589, Tarantino. Michael: 590. Cha-
halts, Christ: 592, McCarthy, Jo-
eseph; 594, Lloyd, Thomas; 595, Pa-
narese, Josepli; 596, Falson W alter;
597, Pimenstein, Wllllam 599 Solo-
mon, Zarensky; 600, Brown Robert
S.; 602. Taffit, Morton; 603, Fischer.
Henry M.; 604. Chester, Peter; 605,
Carbone. Biago; 606. Mackie. George
K.: 607, Maisonette, Nemesio; 609,
Astore, Frank: 610, Battista, Victor;

613, Guarino, Jolin; 614, Valvo, Vito;
615, Ricciardi, Henry T.; 617, Blado,
Nicholas: 618, Mazzillano, Philip;
619, Trent, William: 620, Ferro, Jo-
seph; 621,»Ferrandino, Louis; 622,
Perrotti, Armando; 623, Perrotta,
Albert; 624, Dunham, Oscar; 625,
Fiore, Calogero Michael.

One vacancy—.53,120
Draftsman Gr. 4;
Mech.

Mech.
tion to

promo-
Draftsman Gr. 4
(Dept, of Docks); prom. 10-25-39;
Dept, of Docks, all boroughs; In-
deiinite. may exceed six months and
is considered probable permanent—
1. Locarnl, William C, 75.95.

Nine vacancies—50 cents per hour
Attendant (female); preferred list
Nurse’s Asst.; appropriate; Dept, of

Parks, all boroughs; probable per-
manent—Sullivan. Margaret E.;
Summersill, Beatrice.
Number wunannounced—$1,260 and
4 per day
Cleaner; regular list Porter; prom.
9-21-38; appropriate; Dept, of Wel-

fare;
Green,

THURS., JAN. 25, 1940
One vacancy—$5.50 per day

probable
Samuel.

permanent—435,

Laborer; preferred list Marine
Stoker; appropriate; Bd. of Educa-
tion, Manhattan; probable per-

manent—Bennet, John.
One vacancy—$5.50 per day

Laborer; regular list Auto Truck
Driver (D.S.); prom. 1-25-39; ap-
ropriate; Bd. of Education, Man-
attan; probable permanent—25091,
Lantino, Antonio V.; 25112, Hughes,
Walter J.; 25645, D’Angelo, Nicho-
las; 25660, Tardio, Miguel; 25940,
Palmenterl, Frank J.; 26141, LoCas-
clo, Thomas; 26188, Levitas, Harrg;
26205, Mortello, Leonard; 26223,
Franzone, John A.; 26224, Arculeo,
Frank P.; 26225, Masucci, Joseph S.;
26,227, DiNovi, Anthony J,; 26229,
Slater. Amos; 26235, Abltante, Jo-
seph N.; 26237, Lombardozzi, Domi-
neck, J.; 26238, Wilkins, Daniel F.;
26243, DiResto, Peter; 26245, Mon-
tignv, Arthur E.; 26247, Lataille,
Joseph T,; 26249, Ruh, Bernard;
26250, Sciara, Leonard; 26251, Gel-
liamsen, James J.; 26252, McLaugh-
lin, Timothy A.; 26253, Sciara, Jo-
seph; 26257, Cemprola, Patsy.

unannounced—$1,200
preferred list Marine
Stoker; appropriate; Dept. of
Docks; probable permanent — Ben-
nett, John.

Number unannounced—$1,200

Laborer; regular list Auto Truck
Driver (D.S.); prom. 1-20-39; ap-
propriate; Dgpt. of Docks; probable
permanent — 25,091, Lantino, An-
tonio V.; 25112, Hughes. Walter J.;
?5645. D’Angelo, Nicholas; 25660,
Tardio, Miguel; 25940, Palmenterl,
Frank J.; 26141. LoCascio, Thomas;
6188, Levitas, Harry; 26237, Lom-
bardozzi, Domineck, J.; 26247, Lat-
sille, Joseph T.; 26251, Gelliamsen,
James J.; 26252, McLaughlin, Tim-
othy A.; 26253, Sciara, Joseph; 26257,
Camprola, Patsy; 26262, Sutherland,
John ; 26264, Ranelli, Salvatore
H.; 26267 Messma Glorlando 26271,
Ventre, 'Antonio W.; 26277, Rizzo,
Rocco.

26278, Giasl, Antliony A.; 26288,
DcMaggio, Michael P.; 26291, Leone,
Franecsco; 26292, Marcantonio, Elia;
26294, Schoppman, Christ F.; 26296,
Cutrone, Felice; 26297, acml, An-
gelo; 26308, Cono, Charles C.; 26309,
Cosenzo, Santoloa; 26310, Klein,
Carl; 26311, Cosenzo, Dominick;
26314, Gilbert, Morris; 26354, Tor-
toriello, Wm. H.; 26357, Fortunato,
Pasquale S.; 26358, D’Amello, Sal T.;
26368, Pucillo, Joseph A.; 26374,
Green, Geo. F

Number
Laborer;

Number unannounced—$3,120

Asst.  Kngr. (Drill Operations);
promotion to Asst. Engr. Gr, 4 (city-
wide); prom. 1-1-39; Dept, of Pub-
lic Works; probable permanent—12,
Crapo, CUuKle T., 80.00; 29, Teren-
zlo, Vincent G., 78.85; 43, Schulman,
I.ogzis, 78.05: 45, Wiiite, Murray L,

One vacancy—$1,200

Bookkeeper Gr. 1 (male); com-
petitive list Bookkeeper Gr. 1
(male); prom. 9-30-36; NYC Hous-
ing Autiiority, Manhattan robable
permanent—195, Groll, ney H.,
~v60: 520, Miller, WiIIiam 92 80; 922,
Weinstein, Jerome, 92.80; 530,
Hurme, Charles 11, 92.(50. 531, Cali-
man, Arthur, 92.60; 539, Epsteln
Frederick, 92.60: 541, Koppel Sam
M., 92.60; 542, Cohen Harry, 92.60;
544, Tannenbaum, Alvm 92.60; 549
Spetkar, Joseph, 92.40: 551, Lieber-
man, Joseph 92,40; 554, Schwartz,
William F,, 92.40,

Two vacancies—$5,300 and $5,090
Battalion Chief; promotion to
Battalion Chief (Fire Dept,); prom.
8-23-'59; Fire Dept., all boroughs;
probable permanent — 40, Grey,
Charles J., 79.90; 41. Bellman, Mi-
chael J.. 79.85; 42. Benedetto. An-
gelo, 79.85; 43, O'Connor, Edward J.,
79.80.

Two vacancies—$4,500

Captain; promotion to Captain
(Fire Dept.) prom. 12-14-37; Fire
Dept., all boroughs; probable per-
manent— 166. Halpin. Thomas M.,
80.94; 167, Jones, Arthur J., 80.91;
168, Thornton, William A, 80.91;
169, Terzaga, Louis, 80.84.

One vacancy—$3,000
Clerk Gr. 5; promotion to Clerk
Gr. 5 (Constructlon Div.); prom.
1-29-36; Bd. of Transportation,
Manhattan; probable permanent —
2, Sattler, Frank W., 84.05; 3. Levey,
Abraham, 80.25.

Two vacancies—$3,000
Clerk Gr, 5; promotion to Clerk
Gr. 5; prom. 1-29-36; Dept, of Hous-
ing and Bldgs.; probable per-
manent—1, Liebergall. Joseph, 86.75;
2, Flanagan, Patrick J, 83.66.

One vacancy—$1,500

Laborer; preferred list Marine
Stoker; appropriate; As.st. to Pres.,
Borough of Manliattan, Manhattan;
probable permanent— Dunlgan, Jo-
seph A.; Kibler, Lewis; Faiman,
John; Bennett, John; McBrlen, Jo-
seph W.; Brown, James F.; Wabst,
Wm.; Cahill, John J.; Sonnee,
Chas.; Paul, Karl.

One vacancy—75 cents per hour

Car Maintainer Group F; com-
petitive list Truck Repairman (rail-
road): prom. 5-13-36; Bd. of Trans-
portation. Manhattan; probable per-
manent—21, Galloto. Antonio. 77.60;

29. Nelson. Arthur. 77.40; 30, Kelly,
John J, 76.80.
1 FRI., JAN. 26, 1940 [
Number unannounced—$3,000
or over
Alienist (P.sychia-
ijKUQSi  tri.st) Gr. 4; competi-
IwBfflJ tive list Alienist (Psy-
ySSSy chiatrlst) Gr. 4; prom.
1-10-40; Dept, of Hos-

pitals; probable per-
manent— 9. Clark, Anne L., 80.45;
10. Messinger, Emanuel, 80.25; 11,
Friedman, Jacob H., 79.30; 12, Rog-
ers, Henry W., 78.70; 13, Daly, Jo-
seph L., Jr., 78.15.

Two vacancies—$1,200

(knowledge of Addresso-
graph); competitive list Addresso-
graph Operator Gr. 2; Dept, of
Finance, Brooklyn and Queens; in-
definite. may exceed six months
and is, therefore, considered prob-
able permanent—28, Malenczak, Ed-
ward J., 86.84.

Clerk

One vacanc.v—$9 per day

Auto Machinist; competitive list
Auto Machinist; prom. 1-10-40; Asst,
to Pres, of Borough of Manhattan,
Manhattan; probable permanent —
4. Doxsey. Robert .. 87.28; 5, Gass,
Henry, 86.63; 6, Olsen, Henry O,
86.60.

Number unannounced—$1,200

Bookkeeper Gr. 1; Bookkeeper
Gr, 1 (men); prom. 9-30-36; Dept,
of Welfare; probable permanent—
597, Haran, Michael J., 92.20.

Number iinannounced—$1,200

Timekeeper; competitive list Clerk
Gr. 2; prom. 2-15-39; appropriate;
Fire Dept.; probable permanent —
10a, Pontolillo, Frank J, 92.73.

One vacancy—$1,740
Clerk Gr. 2; promotion to Clerk
Gr 2 (Dept of Docks); prom. 3-22-
Ip of Docks, all boroughs;
probab e permanent—9, Kelly, John
L., 80.50; 10, Attanasio, Gen”iaro L,
78.60.

Two vacancies—$2,400
Clerk Gr. 4; promotion to Clerk
Gr. 4 (Pres., Richmond, Gen’l Ad-
ministration Office); prom. 1-29-36;
Borough of Richmond, Richmond;
probable permanent — 1. Clyde,
Edythe M., 84.96; 2. Gallagher, Eliza-
betli F.. 83.15; 3, Sullivan, Katherine
0.53.

o

Nine vacancies—$2,400
Clerk Gr. 4; promotion to Clerk

Gr. 4 (Dept, of Finance); prom.
1-29-36; Dept, of Finance, Manhat-
tan; probable permanent—1. Senior,
Aaron, 83.41; 2. Epstein, Abi-aham,
83.20; 3, Alperin, David, 83.11; 4,
Redling, Michael J., 8221, 6
Kreshln, Herman, 82.15; 6, Gunn,
James J., 81.91; 7, Goldfarb, Jacob
M., 81.36; 8, Rothaus, Walter T,
81.15; 9, Weinstock, Samuel M.,

81.15; 10, Kasofsky, Abraham 8085,

Number imannounced—$3,000
Clerk Gr. 5; promotion to Clerk
Gr. 5 (Dept, of Health): prom,
1-29-36; Dept, of Health. Manhat-
tan; probable permanent—3. New-
man, Nathan, 84.09; 4, Sheinberg,
William, 83.75; 5, Licht,

Henry, 83.40;
6, Amato, Joseph J, H., 82.55.
Number
Clerk Or.
Gr. 5;
prom.
Court;
Lyon,

unannounced—3$3,000
5; promotion to Clerk
(Domestlc Relations Courts;
1-29-36; Domestic Relations
probable permanent — 3.
Frances E, 82.25,

unannounced—$3,000

5; promotion to Clerk
Gr. 5 (Bd. of Assessors); prom.
1-29-.36; Bd. of Assessors: probable
permanent—1, Strack, Milton, 83.93,

Number
Clerk Gr.

One vacancy—$3,500
Clerk Gr. 5; preferred list Clerk
Gr. 5; Dept, of Welfare; probable
peﬂ'manent — Cavo, Lawrence A
Ellerstein. Samuel.
One vacancy—$3,500
Clerk Gr. 5; promotion to Clerk

Subscribers are requested to In-
form The Leader of any change of
address at least one week in adva/lte,

Tuesday, January 30, 19"

APPOINTMENTS

The following appointments were announced this weeh
by the Municipal Civil Service Commission:

JANUARY 16, 1940

Clerk, Gr. S (prom) (WD.)—Sidney Pravder, Alfonso F. De |
Bernard Chazen, Jacob Saiber, William V. E. Pascale, Harry
many, Jr., Elizabeth J. Pheney, Marie K. Jaeger, Samuel GnM!™*
Charles E. Durlach John J. A. McKenna, Thomas D. J. FitzffPra?~’
Rondzo Kavanagh ‘ zgerald,

Public Health Nurse, Gr. 1 (temp) (decl. sheet—out 1-6-40\
finger prints) (DH.)—Jane S. Connors, Estelle L. Caron.

Examining Asst. (Junior Engr.-Elect., Gr. 3) (approp) (CS )—rp-
aid Gould ’

Insp. Carpentry and Masonry, Gr. 4 (prom) (HB.)—Stephen w
Kearns.

Junior Topo. Draftsman, Gr. 3 (Junior Engr.,
(TD.)—Adolph C. Biederman, Jerome H. Erich.

Plumber (PW.)—Frank M. Lopinto, Adolph F. Haas.

Licensed Fireman (PM.)—James McGarrity.

Collecting Agent (prom) (BT.)—Joseph A. Spatrisano, Harry Aaron

Investigator (Patrolman—PD—Special List, Grade 3) (aDDrnn\'
(LD.)—*Harry Lipschitz.

Licensed Fireman (pref) (HD.)—James McGinnis.

j JANUARY 22, 1940 [

Second Mate (Captain Sludge Boat) (approp) (PW.)—Andrew J
Hofman.
Labofer—Marine Stoker

Civil, Gr. 3) (annm«\

(approp—pref) (PW.)—Pasquale Simione

Abraham Wexler, Henry Mounkhall, Owen Larkin, William 1’
Mahoney.

Junior Accountant, Gr. 1 (DF.)—Humbert C. Fasanella, Irvine
Croodman, Frederick Cleaver, Samuel Reiter, Joseph B. Strano, Julius
C. Fabrizio, Rosario Carlo, Abraham Aranoff, Nathan Simon, Samuel
Lipner, Sylvia Goldberg, Harold Rosenbprg, Harry C. O’Barn, Henry

Thomas, Theodore Hofflich, David L. Sayles, Andrew B. Hannwaciier
Frank E. Busick, William J. Brennan,'Benjamin Slavin, William b’
DeRogatis, Alfred T. Haase, Arthur L. Roundtrea, Sr., Josgph J. Daloia
Charles W. Loughlin, Morris Liboff, Andrew D. Cole, James T. Horan'
Timothy J. O’Leary. ’

Cement Mason (DP.)—Edward Bolk, Frank E. Jasinski, Henry J
Wilm.

Plumber (DM.)—August A. Tolomie.

Mechanical Engineer, Gr. 4 (HD.)—Emmanuel Blitz.

Public Health Nurse, Gr. 1 (DH.)—Dorothy E. L. Delaney.

Senior Supervisor, Gr. 4 (WD.)—Adelaide A. Werner.

Social Investigator (WD.)—Sylvia G. Patt,

JANUARY 23, 1940

Clerk, Gr. 3 (CC.)—Edward J. May.

Clerk, Gr. 3 (BE.)—Abraham E. Singer, Herbert Weiss, Margaret
McKendry.

Plumber (DE.)—Theodore E. Helk, Peter J. Buttner.

Plumber (FD.)—John P. McMullen.

Laborer (Marine Stoker) (approp) (DM.)—Joseph W. McBrlen,
Francis Toal, William J. O’Brien, Karl Paul, Burton "A Grasey.

Laborer (Auto Truck Driver) (approp) (DW.)—Diego J. Ferro.

Laborer (Marine Stoker) (approp). (DW.)—John J. Cahill.

Laborer (Auto Truck Driver) (approp) (DW.)—Dominick Stanzione,
Accurico Sangemino.

Auto Mechanic—Herman Messing, Rocco D’Amato, Edward G
Cooper, Andrew Burnside, Kenneth R. Douglas, Charles Hohmann,
Marcel G. Verrando, Herbert Fritz, August Mathes, Loomis A. A

Hardrich, Charles Vogt,

Laboratory Asst. (Bacteriology) (DH,)—Joseph 1. Spiro.

Laboratory Asst, (temp) (HD.)—Florence C. Valenstein,
Trabulus, Jeanette E. Winter, Jacob Stein.

Court Stenographer (PD.)—Louis Di Zinno.

Sten. Type., Gr. 2 (CO.; DF.)—Anna M. Casey.

Bookkeeper, Gr. 1 (temp) (RB.)—Stella Zipse.

Telephone Operator, Gr. 1 (RB.)—Caroline L. Miller.

JANUARY 24, 1940

Asst. Engr., Gr. 4 (PX.)—Israel A Poles.

Engr. Insp. (Arch.), Gr. 4 (DE.)—Alexander Loewy.

Clerk, Gr. 2 (temp) (LD.)—*Samuel J. Lobenfeld.

Bookkeeper, Gr. I (DF.)—*Jacob Rosenfeld,

Clerk, Gr. 1 (Gr. 2 approp) (HD.)—*Alfred Lottman.

Psychologist (temp) (HD.)—Herman R. Weiss, Joseph Levi.
Laborer (Marine Stoker (pref) (approp) (DE.)—Leif Bergesen.
Laborer (Auto Truck Driver approp) (CO., DF.)—*Anthony Giasl.

Charlei

'Indicates appointments made subject to investigation.

Gr. 5 (city-wide); prom. 1-29-36; Radner, Rosalyn. 92.55; 52, Brand,
Dept, of Welfare; probable per- Gertrude, 92.55; 53, Lawrence, Eve-
manent—4, Margulies, Hyman, 88.13; lyn K, 92.55; 57, Goldstein, Fried*
5, Angell, Agnes M., 87.90; 8, Spann, H., 92.52; 58. Fritz, Elsie. 92.50; 58a,
Hans, 87.45; 11, Liebergall, Joseph, Sabo, Karolln, 92.48; 61, Weinsteiii,
86.75, Sylvia, 92.40; 64, Kramer, Famiie J.,
92.30; 71. WllIner, Rheba, 92,15; 79,
Number unannounced—$3,000 Slatin, Esther, 92.05; 80, Cesare, Yo-
Clerk Gr. 5; preferred list Clerk landade, 92.05.
Gr. 5, Law Dept.; probable er-
manent—Cavo, Laurence A.; Eller- One vacancy—11,200
stein, Samuel. Cleaner (female); regular list
. Lab Helper (women); prom. 4-26-
Two vacancies—$2,160 39; Bd. of Education, Curtis H. S,

Jr. Elec. Draftsman Gr, 3; com- Richmond: probable permanent--3s6,
petitive list Jr. Engr. (Elec.) Gr, 3; White. Lottie: 41, Clifford, Jean M;
prom. 11-1-39; appropriate Bd. ac- 42 Cytron, Florence; 43, Israel, May
tion 12-27-39; Dept, of Welfare; 46, ORourke Eva J.; 48, Cou*
probable ;ermanent—ZS Rowe, Irv- dry Rose; 49, Muffoletto, Fanmt
mg, ) Friedman, Heﬂryr M.; 50, Porter, Hattie S.

79.46; 69 Strlngfleld, Theodore w,,
78.33; _7[ Gustanolf, Abe L, 78.07; One vacancy—$1,680
78, Hilgeman, Edward, 77.55; 79, Probation Officer (female) com-
Coblenz, Abraham, 77.55; 83, Luck- petitive list Probation Officer (fe-
ert, Arnold A, 77.26; 84. West. Win- male) (Domestic Relations Court),
field M., 77.25; 85, Lindner, George, prom. 2-10-37; appropriate; City
77.21; 87, Kuhnel, Alexander H, Magistrates Court; probable per-
77.06, manent—52, Scheln, éSaIre R.. 84.02,
55, Cohen, Gertru 83.80; 62,
One vacancy—"960 Greenberg, Anita M., 83.51; 66, Ka-

Lab Asst.; competitive list Lab detz, Sophia N. M., 83.25; 67, Schutz,
Asst, (general): Bromt 2-5-36; Dept, Sadie, 83.22: 69, McEntegart, Mary
of Hospitals, all boroughs; probable A.. 83.11; 70, Holland, Thelma, p
permanent — 18, Member, Samuel, 71, Christiansen, Johanna, 83.03.
90.55; 19, Cooper, Anita, 90.25; 20,

Goodkin, Edith, 90.15, 25 vacancies—50 cent« per
Attendant (male); comopetitile

Number unannounf.ed—$3,900 list Attendant-Messenger Gr.

Lieut, F.D.; promotion to Lieut. émale) Prom 12-21-37; Dept, or
F.D.; prom. 10-1-38 noon; Fire arks, all boroughs; probable per
Dept.; probable permanent — 360. manent—140, Spiegel, Natha
Newman, William H., 80.04 310, Bonavlita. John, 92.07; 381 MilK

man, Joseph, 91.66; 521, Sa'nson.

Number unannounced—$1,900 Samuel B., 91.08; 523, Butler, Cliai‘es

Management Asst.; competitive Walter, 9104 559. Lipsher, JoseP"
list Management Asst. (Housing): R., 90t87; 593, Meyer, Rudolph
prom 1-4-39; NYC Housing Author- 600a, Giambrone, Joseph, SoJ2, 6 .
W probable permanent—18, Laitin, Kurzrok, Ben, 90.70; 605 Nlcho™

ary, 77.96. Edward E., 90.70; 606, Dresner.

Morris, 90.69; 607, Bustainanie.
One vacancy—$1,800 George, 90.69; 609, Monahan,

Steno and Typist Gr. 3; promo- K, 90.69: 615, Molloy, John Iv
t(ngrnes to BséigaghandonygllscthmGOLd3 90.68; 616, Becker. Benjamin
prom. 8-11-37; Borough of Rlch olot&edvﬁl aﬁlo%%s C ﬁ”
mond, Richmond; probable per- Jack, 9065 621 Bra
manent — 1, Stelnhauer, Elinor R, ver, George, 90.65,
82.52, Tesoriero, Jos®P"wi.
Number unannounced — $3.50 per ?9'6%‘0.64 627.

day and SO cents per hour Martin M.,

Mlmeog)ragh Operator (knowledge Schwartzber Alex., 90-rf ohar-
of typing 1 (female): competi- Pomerance, gErne 80.62; 6J1.
ilve list Type Copyist Gr, 2 (fe- baro, Albert, 90.62: 632, GJ.mL p..
male); prom, 6-23-38; appropriate; Fred G.. 90.61; 634, Carr, Mlcna#
Brooklyn Colilege, Brooklyn: prob: 90.61; 637, Orsini, Angelo,

able permanent—zo Davis, Beatrice,

93.90; 48, Ageloflf, Ray, 92.60; 50, (Continued on Page )
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jobXchange

- oil want to exchange

.‘present job foF Qpetiresr

Civil Service, send your

to the Xchange Posi-

Editor, Civil Service

jpr 97 Duane St.,, New

fk City. Include all neces-
fv details. Service is free.

A\When answering, send let-

(s to appropriate box num-

““E-xchanging jobs is permis-
hleunder Civil Service rules
fthe department heads of the

Jjnsferces give their ap-
iroval-
STWT fJAKOKXBR, $5.50 a day.
I** I'nrk. >eriuanent. Kmployed
I st mill Ft. WanhliiRton Park,
Tt I'"’- Trnnsfer to same
"e Pi'iiferably in Bcnson-
W
..Tt\r STKXOORAPHEB. 11,200.
l.pt'. KarmlInBdale N. Y.
to Brooklyn or Manhattan.
&
icriIM' STKXO (iIKAPIIEK. $1,200.
j.ivii'f,  nililtown Manhattan.
ilepartment upstate.
—aSI) ANT. Grade 1, $1,200. Ofrtce ol
Kf UorouKh of RlchinonO.
;. one week, 7:30 a. in. to 3:30 p.
tifst week, 3:30 p. ni. to 11:30 p. m.
Brooklyn, day or
bt woiu  Hox 69,
,Ttem» \VT. (irude 1, [1,200. Office

(tirfCKl™ of Borouuh of Richmond.

lijMfer 1) Hronx. Box S8.
(IHVKK. J1.201'. Municipal Bid*., Man.
from Ba.m.-I p.m. or 12 v.m.-

liro., to ,«hiff, 6 p.m.-2 a.m. or 4 p.m.-

I'fm. B™ 61

of Public

S2 Cham -
I..aborer,
Box 97.

(If;»NKK.
Wirhf.

1,5 I*
iij dfpainiu nt,

»i,200. Dept,
<"iy Court Houae,
Transfer to
in Manhattan.

Board of Education,
Transfer with 17-
in fHiiit! dept., or Dept, of Public
or (Mflco of Borough President,
h JUiiliairiiii or Bronx. Box 74.

tl.KAVKK, Il.so0o0.
Brw'Klyn liuildInir.

Wel-
lower
be-

CIKHK, (irmie 1,
firf, Plvisinn of
liinbaltan. TratiRfer to
pninj Kfl).. 1940. Box

$S40, Dept, of
.Shelter Care in
nIRht tvork
63.

(URK. Gruile 1, $840. Dept.* of Wei-
fir, I'f> liroadway. Transfer to Bronx

IUi.t ofri-e, I>ept. of Welfare. Box 67.
(IF.8K, <;rn(le 1, $840. Five-day week
In .Manh».l«n.  Transfer to niKht .lob
Hpm onnaids) beginning February,
1)«. Box

th»K, firiide 1. 1840. Dept, of Wel-
I*r>. District Office 81. Transfer to
I[bl Thiri. Bux 64.

tIKRK, (.mile 1, $960. Dept, of Wel-
lu», Old .Acs Assistance Division, f02
BcidKay. ‘liHnHfer to any other dlvi-
miiin nept. ¢f Welfare, or to any other
fctirtnimt.  Box 70.

tIL.FtK, firad** 1, $960, Dept of Finance,
Le«fr .Mwnhattnn. Transfer to any de-

ertmfnt, Jainalca, L«. I., day work.

(UKK, (imde J, $9CO. Dept, of Law.

Bruikijn, ) a.in.-5 p.m. Transfer to
HoxpUals or other department

«iK hours from 6 p.m.-1 a.m., prefer-

“'JIn .Manhattan Box 79

("UK (irade 1, *40. Dept, of Hosj)!-
1"""iHica, I., T. Hours: 4 p.m. to

“*%  Transfer to day work in
"J «thtr department. Box ~ 86.
I, |S40. Dept, of -Welfare,
‘I'lansfer to same or dlffer-
ManhBttnn or Bronx,

night work, from 6 p.m.

“itn 1>

ici s5

‘e 3840. Family Court.
K.., "feuih: 9 a.m.-4:30 p.m., till
«iht ,Kir. Saturdays, Transfer to
rl 11 3 ">-->jildi»iKht) any depart-

" Brooklyn or .Manhattan. Box 94.

*1.200.
Office

Dept, of Wel-

21, K. 103rd .St.,

Lt >-iibwHy, elevated, and bus

I'tftriii *0o other department,
m -Miinhaltan. Box 92.

v.n

Wel-
de-
work

i. $1,200,
I», *o any
fitiii™"” I'orough.
yH0>< 60.g

Dept, of
other city
Night

Wrl
lowec-
work

V. $1,200,
.Shelter Care
liiinsfer to

Dept, of
in

J "“Mtin
i night

50" 1

of \Vel-
Henry

snme or
Box 62

<>iuil,. a, $1,200. Dept,
" belief Division,
il 1, . Transfpr to

¢ dqiii.iit In Brooklyn.

‘I, $1,200. Dept, of Wei-

2«0 Nostrand
Transfer to any other

work beginning

e Rii,,"i""

Tefliin. 1 rt-
* ' ltfx Ci

| J—

S Tk, 2" e of Wei
I'iTu
VA,

n Rox  r-

*1-200. Dept,
Division, Dintrlri
Ne#ox Ave., Mini

lower ~ran

Lk

D“Pt- of Wei-
=3, 1 w. 1.19th St.
““Other departiijent

Manhattan, npnref-
coor el ines.
*1>®20. Employed

‘-ity, opportunity for
liiHpector.
position in New

$1,800. Dept.

SUl.

J*“t'ylon Division of

' » day. Board of W»xter

Civil  Service employees don’t
work all the time—that's why The
Leader this week irjaugurates a new
column, Civil Service Sports.

Basketball

Basketball is a popular C. S. sport,
so let’s have a look at that first.

Sixteen basketball teams are head-
ing down the homestretch in the
two Municipal League races. Hold-
ing to early predictions, the Police
and Fire teams are undefeated in
Class A—and they’ll probably battle
for the championship game Feb. 20
in the Manhattan Opera House. A
second feature on that gala night

will be a game between the two
leading Class B teams. At this
writing it appears that either Pub-

lic Works or the Borough President
of Manhattan, who meet Feb. 10, will
play Public Works. Each of the
three teams has lost a game.

Incidentally, last Saturday Child’
Welfare tried an iron-man stunt and
dropped from a tie for the top into
fourth place as a result. They met
and defeated Public Works 35-26,
and then attempted to come back 20
minutes later against the strong B. P.
of Manhattan five. Manhattan won
41-3L Other scores last week:
Purchase 76, Water Supply 37.

JSowling

An all-star bowling feature has
been assembled by the Mayor’s
Committee on Athletic Activities for
2:30 next Saturday afternoon. The
five leading bowlers of the Municipal
League will meet the famed Lew
Marcus’ Metropolitan All-Star Team
—a team which can hit a two-game
Z,GD when it’s really hot.

Added feature will pit Mrs. Flor-

etta B. McCutcheon, one of the
country’s leading feminine bowlers,
against a Municipal expert not yet
named. The affair takes place at
Capitol Health Center, 1680 Broad-
way.

Track

The Police and Fire Departments
will square off soon in another sport

Transfer to same
in the Bronx,

Manhattnn.
department

Supply,
or other
Box 76.

ILAKOKKR. $%.60 a dsy.
Central Fark. Transfer
preferably Coney Island,

Parks Dept.,
to Brooklyn,
Box 80,

Station
St., Man. Rotallnjf
work every third
Customs service.

LABORF.K.
K, 211 K. *7th
shifts, day oft for
.Sat. Transfer to Guard,

Box KI.

11.600. P.O. Dept.

tiABORKJI, $5.R0 a day.
Working In Brooklyn.
Queens. Box 83.

Parks Dejit.
Transfer to

Clhhs, $85
operator,
Bronx.

LAUNDRY WOKKKK, labor

a month. Prfss machine
Bellevue Hospitul. Tran.xfer
Box £8.

to

PI.WGKOL-NU IUKKCTOR. , $1,260.

Parks Dept. Triboro ««P Playground,
Astoria, 10 a.m.-6 p.m.. six days a week.
Transfer to x>layground, .Manhattan or
Bronx, Box 82

New
federal
Box

York
posi-
89.

P.O. I.ABOREK, $1,600.
G.P.O. Transfer to any
tion paying $1,500 minlniuni.

STENOGRArHKK AM> TYPEWRITER,

(>rnd« 2, $1,200. Board of Transpor-
tation (C*on.<ttruc(lon Division), {0 Hud-
son .St, Man Transfer to another
partment in Bronx or Manhattan.
68.

STENOGKAPHKK AXIl) TYPEWRITER.
(irnde 2, Office of President of BorouKh
of Brooklyn. Transter to similar position

in Manhattan. Box 62
STENOr.RAPHKK ANB TYPKWRITACR.
iirtul* i, $1,440. Health Dept., 123
Worth Kt. Transfer to any borough.
Prefer non-medical work In any depart-
ment other than Health or Hospitals.
Would accept $1,200. Box 78.
STENOGRAPHKR .\M> TYPEWKITIJER.

Grade t, $1,740 ($1,7;19.39). Board of
Transportation (Construction Divlson),
250 Hudson St., Man. Transfer at same
salary to department in Jamaica or
Richmond Hill. Box C5.

STENOGRAPHER AM)

Gratis 2, $1,440. I'ollco Dept., down-
town office. Kniplnyed since -\ug., 1936.
Transfer, preferably to Bronx or up-
town Manhattan. Box 93.

TYPEIVHITER,

UNDER

professionul
National Bureau
Commerce, Washington, D.

I. ABORATORY HEI.PER, Su»»-
hertice. Grade 'l, $1,200.
of Sfandards, Dept, of
C. Transfer

to New York City. Box 71.
UNDER PHY.SICAI. SCIENCE AID,
Subprofessliinal service, (iratle 2,
$1,260. Material f.aboratory, Brooklyn
*Navy Yard. Also has clerical status.
Transfer to Washington, D. C Box 87.
WRINGER, Bellevue Kospltal. No. 2030
on Washer list. Transfer to a Bronx
city hospital. Box 72.
X-RAY TECHNICIAN. $143 a month
without maintenance, .State Dept, of
Health. Mt. Morris Tuberculosis Hos-
pital, Alt. Morris N Y. Allowed one menl
a day Transfer to Beacon, N, Y., or New
York City. Box «4.

aVIL SERVICE LEADER

UNEMPLOYMENT INSURANCE

(Continued from Pag:* 7)
case, If the strike, etc., Is terminated before the ten weeks hav«

expired, the normal three weeks period begins to run on the date
of such termination; but the total waiting period will neverthc-

—the mile relay. Coach Tim O’Con-
nor, retired fireman, says his smoke-
eaters will put the Police on the run
Feb. 9 in the Seventh Regiment
Armory; one of his runners is San-
ford Goldberg, winner of The Lead-
er’s 600-yard handicap Jan. 13 and
conqueror of Gene Venzke Saturday
in the 1,000-yard run at the Metro-

politan A.A.ljf. games. Goldberg’s
feat in the Met games amazed sports
experts when he was clocked in
2114.8, nearly a second faster than
Phil Edward’s record in the games,
set 12 years ago.

Notice

It you have any items for the
Sports column, send them to the

Sports Editor of Thb Leader.

28 Offices to Issue
Census Applications

Twenty-eight district offices of the
U, S. Census Bureau will be estab-
lished throughout New York City,
where applications for census enum-
will it was an-

erator be received,

nounced yesterday. No applications

are being issued at present.

Ten offices will be located in Man-
hattan, nine in Brooklyn, four each
in Queens and the Bronx, and one in
Richmond,

le.ss not exceed 10 weeks.

CLAIMANT MUST REGISTER

In addition to being eligible and qualifying otherwi.se, an em-
ployee claiming benefits must register with a local state employ-

ment service office.
to run until

Page Seventbbx

None of the above mentioned periods begins
the date the employee has complied with such

registration requirements. After having thus registered, the em-
ployee must report at the office at regular intervals as directed.
His failure to do so suspends his benefit rights and no week for
which benefits would be payable otherwise is accumulated by the
employee for any week as to w'hich he did not report.

An employee forfeits his benefit rights for the period of con-
tinuous unemployment if he refuses to accept an offer of em-

ployment for which he

experience, except that such forfeiture does not apply

is reasonably fitted by training and

if the

acceptance of the offered employment would require the em-
ployee to join a company union or would interfere with his join-

ing or retaining membership in any labor organization;

if there

is a strike, lockout or other industrial controversy in the estab-
lishment in which the employment is offered; if the offered em-
ployment is at an unreasonable distance from the employee’

residence;

if the travel expenses to and from the place of em-

ployment are substantially greater than incurred in his former
employment without provisions made by the prospective em-

ployer for reimbursement;

and, finally, if the wages, hours or

other conditions in the offered employment are substantially le.ss
favorable than those prevailing for similar work in the locality,
or are such as tend to depress wages or working conditions.

iLIST OF REFERENCES

539.

; Inc. (Loose leaf.)

Unemployment Insurance Service, Prentice-Hall, Inc.

i leaf.)

McKinney's Consolidated Laws of Neiv York, Book 30 (Labor
Law); Article 18, Unemployment Insurance Fund, sections 500-

Unemployment Insurance Service, Commerce Clearing House,

(Loose

Is Your Exam Here?

Below is the latest news from the Municipal Civil Service Commission on the status

of exams which attracted 300 or more candidates.

soon as they are made known.

OPEN COMPETITIVE

Administrative  Assistant (Wel-
fare): Part | of the written test has
been scheduled for Feb. 22.

Architectural Assistant, Grade 2:
288 candidates were summoned for
the written test, which was held last
Wednesday.

Assistant Engineer, Grade 4: The
final report has been prepared for
the approval of the Commls-sion.

Automobile Eni~ineman: Appeals
from tentative key answers are be-
ing considered.

Baker: This examination is being
held in abeyance pending recla.ssifi-
cation of the position.

Carpenter: This examination has
been tentatively scheduled for
March 2.

Electrical Inspector, Grade 2; En-
gineerini; Assistant (Electrical),
Grade 2: 1,534 candidates were

qualified for the examination, which
will be held Feb. 17.

Elevator Mechanic’s Helper: 392
candidates filed for this examina-
tion, which probably will be held
Feb. 14.

Eni;ineerin™ Inspector, Grade 4
(B.W.S.): The final report has been
prepared for approval of the Com-
mission.

House Painter: Appeals from ten-
tative key answers are being con-
sidered for final report.

Janitor (Custodian) Grade The
final key has been approved by the
Commission. Rating will commence
shortly.

Janitor Engineer (Custodian En-
gineer): The practical tests are now

being conducted and will be com-
pleted on Feb.
Junior Administrative A.ssistant

(Housing): Part | of the written test

will be held Feb. 22.

Junior Administrative Assistant
(Welfare): Part | of the written
test will be held Feb. 22.

Junior Architect, Grade 3: Rating
of this examination is in progress.

Junior Assessor: The rating of the
written test has been completed.

Junior Engineer (Civil) (Housing
Construction), Grade 3: The written
examination was held on Jan. 20 for
1,376 candidates. The tentative key
for Part | will appear in next week’s
issue of The Leader.

Junior Statistician: The written
examination was given Jan. 13 to
720 candidates. The tentative key
for Part 1 will appear in next week’s
issue of The Leader.

Management Assistant
Grade 3: The written test
held Feb. 24.

(Housing)
will be

Management Assistant
Grade 4: The written test will
held Feb. 24.

Office Appliance Operator:
rating of the written examination
will be completed this month.

Playground Director (Female and
Male): Appeals from tentative key
answers are being considered.

Research Assistant (City Plan-
ning): Qualifying experience is be-
ing rated for 692 filing candidates.

Sanitation Man, Class A: The
qualifying written examination has
been scheduled for March 2.

Seamstress (Women): 1,638 ap-
plications were received for this ex-

(Housing)
be

amination, which will be held as
soon as practicable.
Social Investigator: 2,741 candi-

dates passed the written test. Hating
of final experience is now being
completed.
Steamfltter: The examination will
probably be given in February.
Stenotypist (Grade 2): The exam-

ination will probably be held in
March.

Telephone Operator, Grade 1
(Male): Qualifying experience has
been rated. The written test w'ill

probably be held in February.
Title Examiner, Grade 2: Appeals
from tentative key answers are be-
ing considered for final report to the
Commission.
Trackman: The key is being vali-
dated for final approval.
Typewriting Copyist, Grade 1: The

report on the final key has been
prepared for the approval of the
aCommission.
! PROMOTION

Assistant Engineer, Grade 4 (City
Wide): The final report has been
prepared for the approval of the

Commission.

Assistant Supervisor, Grade 2 (So-
cial Service) (City Wide): The writ-
ten test has been scheduled for
~March 9.

* Clerk, Grade 2: Appeals from ten-
 tative key answers are being consid-
ered.

Clerk, Grade 3: Appeals from ten-
jtative key answers are being consid-
ered.

Clerk, Grade 4: Appeals from ten-
tative key answers are being consid-
ered.

Junior Statistician (City Wide):
The written was held on Jan. 13 for
400 candidates. The tentative key
for Part | will appear in the next
issue of The Leader.

Lieutenant (Fire Dept.): The exam-
ination was given Jan. 20 to 2,495

The :

The Leader will publish changes as

tentative
in the next

IFiremen. The
Part 1 will appear
sue of The Leader.
Lieutenant (Police): Part A of the
written test is being rated. The
‘final key for Part C is being vali-
dated.
] Park Foreman,
;0nly): The examination
been scheduled for June 1.
Stenographer Typewriter, .Grade *

key" for
is-

Grade 2
date

(Men
has

(City Wide): Objections to key an-
swers are being considered.

Stock Assistant (Men) (City
Wide): The final key has been ap-
proved by the Commission. Rating
is now in progress.

Supervisor, Grade 3 (Social Serv-

ice) (City Wide): The written test
will probably be held March 9.
LABOR

Climber and Pruner: The written
examination was given to 550 quali-
fied candidates on Saturday. The
practical tests will be given during
the latter part of February.

Photographers lo Take
First Specialized Exam

The first specialized exam for tho.«e
who survived the Office Appliance
Operator, Grade 2 tcbt, now being
marked by the Municipal Civil Serv-
ice Commission, will be for Photog-
raphers. The Commission ruled this
at its weekly meeting last Thursday,
after no one on the Photographer list
was w'iiling to accept the salary set
by the Board of Education.

Certifications

(Continued from Page 16)

Ab.senger, Charles w., 90.58; 643,
P'orgione, John R., 1)0.57; (i44, Lur-
ing, .Floyd J., nos7; 645, Franklin,
(Jeo. H., 90.57; 646, Sparks, Harold
W., 90.56; 648, Gorden, Samuel. 90.55;
(149, Golden, Melvin B., 90.55; 6.0,
Levitan, Benjamin, 90.55; 653, Fer-

* tig, Harry, 90.55; 654, Holtzman, Sid-

656, Trott, George. 90.52;

90.52; 658, Sinapi,
Frank, 90.51; 659, Benson, John M.,

| 90.51; 661, Schellel, John S., 90.50;
665, Incao, Philip P., 90.49; 666,
Claps, Jeremiah, 90.49; 669, Seldin,
Joseph J,, 90.47; 670, Rosenberg!,
David. 90.47; 676, Blumenfeld, Sid-
ney, 90.46; 677, Conlon, Walter J.,
0.45; 678, Friedman, Harry, 90.45;
(iso, Walpole, Ambrose C., 90.44; 681,
Monfrede, Frank, 90.43; 683, Pisano,
Michael, 90.43; 684, Gerstein, Morris,
90.43; 685, Kestenbaum, Moe, 90.43;
686, Stone, Theodore J., 90.43; 688,
Hersich, Francis J., 90.42; 689,
Griessing, Werner, 90.41; 690, Gane-
less, Lawrence, 90.40.

ney, 90.54;
657, Cohn, Leo,
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City Commission’s Calendar

Seventeen-year-old Louis Feerstein will be
allowed to take the Sanitation Man test, the
Municipal Civil Service Commission ruled last
Thursday. The advertisement, it turns out,
set no minimum age limit, and young Feer-
stein will reach his 18th birthday before the
test is given.

Two years ago, the State Legislature passed
the Wadsworth-Livingston Act, prohibiting
age limits on all Civil Service exams in the
State except those calling for extraordinary
physical ability. The Commission poked fun
at the ruling for a while by referring to it in
advertisements immediately afterwards, soon
grew weary of the joke.

Education and labor laws set forth work-
ing-age minimums, and the Civil Service law

prohibits entrance into the .service after a
certain age. The whole thing is really
academic.

Other important items on the Commission’s

weekly calendar, with dispositions in bold
face, iollovy;
Hoard Aotioii
President Kern;
388. llequest the Fiscal Officer to report in

detail on our policy for appointing and pay-
ing monitors and handling the payrolls.

Reserved.

Secretary Schaefer:

309. Ap|)rove issuance of certificate of title
for the position of Custodian (Band) iti the
Department of Parks at $5.50 day (non-com-
petitive class). Approved.

Director of K.vaminations:

400. Ai>prove service ratings for the fol-
lowing departments: Board of Child Welfare;
Office of the President, Borough of the Bronx;
OITice of the President, Borough of Manhat-
tan. Approved.

401. Question of age limits for the position
of Sanitation Man, Class A; recommending
that fiOuis D'eerstein be admitted to the ex-
amination for the reason that the advertise-
ment carried no minimum age limit but that
William Daty be denied admission for the
rea.son that he is four years beyond the maxi-
mum age limit. Keport approved.

404. Advising that Raymond Grzybowskl,
who permitted a friend to impersonate him
In the medical and physical examination lor
Life Guard, was sentenced to prison for vio-
lation of Section 24 of the State Civil Service
Law. Noted.

40H. Cancel order for the open competitive

aries, Dept, of Hospitals, inasmuch as an eli-
gible list for promotion to this title, contain-
ing six names, was promulgated on Dec, 6,

1939. Report approved.
Bureau of Training:

410. Advising that a propo.sed set of uni-
form rules and regulations with respect to

vacation and sick leave policies has been sub-
mitted to the Budget Director and the Comp-

troller; recommending that the Commission
again make the request for further sugges-
tions in  connection with the.se rules.
Approved.

Certification Bureau:

413. Requesting whether the Commission
will approve the appointments of Wailliam
Wabst and Robert G. Klee as Oiler at La
Guardia Field from the appropriate preferred
list of Marine Stoker, in view of the fact that
four other persons on the eligible list were
willing to accept the appointments. Reserved.

Communications:

417. Dept, of Welfare. Returning certifi-
cation of Dec. 28 for the positions of Senior
Ho.spital Helper and Hospital Helper for the
reason that positions in the Municipal Lodg-
ing House will be reclassified as of Feb. 1,
1940. Stop payrolls on Jan. 31.

418. Dept, of Hospitals. Request for ex-
tension of 15 days on certification of list for
Junior Electrical Engineer, orade 3, at $2160
per annum. Extend certificates and stop pay-
rolls on Jan. 31 unless appointments are made.

419. Dept, of Welfare. Request for ex-
tension on certification of Jan. 5, 1940, for
the position of Laundry Worker at $1,080 per
annum with maintenance pending receipt of
permission from the Budget Director to fill

this position. Extend certification and stop
payroll on Jan. 31 unless appointments are
made.

420. Board of Education. Request for

certification for the.purpose of making one
appointment as Comptometer Operator at
$1,320 per annum in order that Edith C.
Block, presently employed in that department
as Comptometer Operator at $1,170 per an-
num, may be granted the increment provided
for in the Board of Education by-laws.
Approved.

421. Office of the President, Borough of
Brooklyn. Request for one promotion ex-
amination for that department. Reserved.

422. Dept, of Welfare. Request for a cer-
tification for the position of Matron at $840

per annum without maintenance to fill one
vacancy in the Municipal Lodging House.
Certify Laboratory Helper.

424. Dept, of Hospitals. Requesting that
the Commission withdraw certification of the
list for Inspector of Masonry and Carpentry
as appropriate to fill a vacancy as Inspector
of Repairs and Supplies. Reserved.

425. Dept, of Purchase. Advising of the
disposition of certification dated Jan. 16, 1940,
for the position of Assistant Engineer (Paper
and Textile Specifications), Grade 4, at $3,120
per annum; stating that the department will
appoint Julius J. Gates to that position on

July 1, if agreeable to the Commission,
Approved.

432. Board of Estimate. Advising that at
a meeting held Jan. 11, 1940, the resolution
approving service retirement of George H.
Eberle, formerly Chief Clerk of this Com-
ittission, was lost. Noted.

433. Summer Institute for Social Progress
at  Wellesley, Mass. Requesting whether
credit for study at their session will be

granted by this Commission to its employees.
Reserved.

434. Attorney for Law Assistant, Grade 2,
eligibles. Requesting that the list for Law
Assistant. Grade 2, be certified to replace
provisional Law Assistants in the Dept, of
Welfare, these positions to be filled at $1,800
per annum. Reserved.

436. State, County and Municipal Workers
of America. Reque.sting that the Commission
reconsider its reclassification of the Statistical
Service adopted Dec. 29, 1939, with the view
of placing therein a clause protecting the sal-
ary rights of incumbents under the reclassifi-
cation adopted by the State Civil Service
Commission in May, 1938. Reserved.

438. John W. Dillon, 70-29 65th Place,
Glendale. Advising that he received no no-
tice to appear for the examination for Auto
Engineman held on Dec. 28, 1939; requesting
that he be given an opportunity to take the
examination for this position. Reserved.
Payroll Bureau:

439. Report on services of 16 provisional
Clerks at $840 per annum in the N. Y. -C.
Housing Authority (No. 321 on 1-17). Noted.

440. Advising that Harold J. Eaton, Jr., has

been employed as Junior Statistician in the
Bureau of Welfare Payments, Office of the
Comptroller, as a provisional at $1,500 per

annum since June l 1939, and that the list
was certified to the department on Dec. 23,
319 on 1-16).

Tuesday, January 3q

Approved until March 31, 194o.
Director of Examinations:

441, , Declare the list for Stenogra.u
Typewriter, Grade appropriate for st
pher (Reporting), Grade 2 at $l,2on «
num in the Department of Finance a

443, Advising that persons 0N
Principal Chemist (Sanitary) do not K *
reside in the City of New York for
of three years in accordance with th*

"ty

Residence Law and that the list sh
certified as it stands in order to itiak'™
permanent appointments regardless

residence of the eligibles on the list

on 12-13-39). Certify list.

N 444, Advising that there is no one
list for Photographer who will accenMK*’

cation, and that, therefore, a specialji‘quE
amination should be civen frnr,, X-
Grade 2

~ fil)

Office Appliance Operator,

this positiont. Approved.
445.

that the

Deny request of William M r

list lor Battery Constructor h
dared appropriate for Electrician’s
grant his request that the list for Batt
Constructor be used for Batteryman. r,
mendation approved.

447. Advising that the lists for Plavgm,. .
Director (Female) (Temporary Service) p
licewoman. Public Health Nurse, Grade i Th
Nurse’s Assistant are appropriate for certifi
cation to the Dept, of Education to replace ™ *
matrons paid on special vouchers at $

week for service on school bus line (Wvh J,
on 1-10). Reserved.
451. Declare the list for Elevator Mechani

when promulgated, appropriate for Inspecto'i’
of Elevators, Grade 2 in the Dept, of Housinj
and Buildings at $2,100 per annum. .Approved i
Communications: "

452. Dept, of Welfare. Returning the cer.
tification of the preferred list for Clerk, Grace
4 as appropriate for Senior Purchasing’Agent
forwarding a copy of a job analysis of tre
Contract Service Branch of the Procurement’
Section, formerly lieaded by the provisional!
who is to be replaced, and requc.sting that al
more appropriate list than Clerk. Grade Ape
certified to fill this position. Reserved.

476. Letter from Fire Commi.-iicner M1
Elligott relative to regulating and licensin?
the installation of oil burner equipment-io
adopt a statement of policy. Reserved.

477. Question of whether our policy is thet
eligible lists should be certified for any va
cancy occurring at $120 above the originalJ
value of the list in regular order so long
the list is in existence (No. 308 on 1-161
Recertify list if still in existence and stop]
payrolls of provisionaLs.

478, Report on matter of Saturday skeleton]
force in the Commission. No chanKe.

479, Recommending that two eligible liiU
and one labor register be cancelled in connec-|
tion with the recent reclassification of labord
class titles into the competitive class in thej
1.C.0.S. Cancel lists.

examination for Superintendent of Mortu-

1939, but not disposed of (No.

Does U. S. Juggle Federal Eligible Lists?!

JVo/ Says Ordway

Because of the ividcsin-eud interest in the problem of pub-
lishing federal eligible lists, The Leader asked Saviuel H.
Ordway, Jr., former member of the United States Civil Serv-
ice Commission and the New York City Civil Service Com-
mission, to write an article explaining why these lists remain
unpublished. During the time he served on the U. S. com-
inissinti, Ordway made a special study of federal eligible lists
and the reasons for and against publishing them. The results
of this survey are set forth in the following article.

Agitation for publication of federal eligible registers
con\e.s largely from residents of the State of New York
where local commissions have long published their
lists.

Publication ol registers is believed by some to be the best
a.ssnrance ;i*Mainst eenianipukition” of registers—that is, im-
proper certilicatioii of names or "juggling” ot order of stand-
ing.

The federal conmiission has continuously declined to pub-
lish its registers, but it has always answered inquiries n\ade
at any time by an eligible seeking to know his current stand-
ing.

Agitation for publication of registers is encouraged by the
fact that a ])erson whose relative standing may have been,
say. twelfth on a given register in Jaiuiary is informed the
following June that his standing has become twenty-third.
Hasty conclusion suggests that here is proof of “juggling.”

While serving as federal commissioner, 1 made a full report
on the"advantages and disadvantages of publication of federal
registers. That report set forth many reasons why the federal
commission has refused to publish its registers. My belief is
that the reasons are sufficient because | think the disadvan-
tages outweigh the advantages.

The first disadvantage is the great expense of publication.
The federal government maintains approximately 1,500 dif-
ferent current registers. Over 840,000 eligibles have passed
examinations in the last three years. If the names and stand-
ing of all these should be published, two names on a line, 42
lines on a page, it would require A pages in all.

If only new lists were published it would take six 500-page
volumes each year. This would cost the taxpayers a chunk
of money simply to reassure ‘“doubting Thomases” who can
obtain their standings at any time by writing the proper com-
mission office.

Such volumes would be of no value soon after publication
because of constant changes in relative standings caused by
federal legal requi<-ements wholly unrelated to tiie number of
ap|K)intmcnts made.

Every register must be reopened quarterly and at the head
of the list the names of all disabled veterans who have ap-

plied for an equivalent examination during the quarter and
received a rating of 60 or better must be added.

For some positions, hundreds of disabled veterans may be
added every third month, thereby lowering the relative
standing of others who were approaching the top of the list,
| believe this privilege to disabled veterans works a great
hardship on non-disabled veterans and non-veterans alike.
But it will be changed only if there is sufficient pre.ssure
brought on the President an *on.Congress,

Next, wholesale changes in relative standing occur each
time a State, in excess of its apportionment, falls below its
quota. The names of all eligibles from a State in ex*ess
appear at the foot of the register, but when a State changes
from excess to arrears, all its eligibles are restored to their

original rank on the registers. Thus, overnight, relative
standing may change hundreds of places.
On Jime 30. 1938, Massachusetts had exactly its quota of

employees in the service and all Massachusetts eligibles, I'e-
gardless of earned rating, were placed at the foot of registers.

A

If one federal employee from Massachusetts died or retired!
all the eligibles in Massachusetts would be restored to their!
earned positions on the registers overnight. Four other stateil
on that date were on the borderline.

Frequent changes in standing on registers oocur also be-|
cause eligibles often request that their names be su-spendedj
temporarily. Later they ask to be restored. Many nanes arel
suspended or added to the registers each week because orj
changes in the number of members of one family in
service. And so it goes.

The subdivisions of registers into options, or lists of thoxg
with particular experience and certification of eligibles i>i
order for particular vacancies requiring special experiei'c™j
sometimes results in appointments of individuals
the register than others.

My own investigation of particular complaints while 1
commissioner convinced me that the general confidence ij
the integrity of the federal commission’s certifications,
exists in the nation as a whole, is justified.

filCplvER— BETTER

Watch for next week’s issue —with more features,
more pictures, a magazine section.
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State Group Still at It
In Double-Tax Fight

The efforts of the Association of State Civil Service
gjflployees to force the Commissioner of Internal Rev-
ente to withdraw a demand that many of the 4,000
niployees of the Division of Placement and Unem-
oloyment Insurance pay back Federal income taxes for
1936, °37 and ’38 continued last week.

mhe Commissioner of Inter-
na Revenue demands that the
ppUl workers pay the taxes,
despite thetact that they paid
State income levies for the
three years, because part of
the funds with which they
were paid came from federal
sources. In addition to the
taxes, the Commissioner de-
mands a 25 percent penalty
payment for failure to report

and pay the taxes when due”
In Manhattan last week Carl L.

IHller, chairman of the DPUI com-

Information

For the benefit of Civil
Service employees this de-
partment is prepared to
answer all queries pertain-
ing to places where to dine
and dance, prices, and offer
movie and theatre sug-
gestions. Theatre parties and
other social functions can
be arranged hy communi-
cating via LETTER with the

miltee of the Association said there Amusement  Editor, Civil
have been “no confirmed reports of Service Leader, 97 Duane
jny actual assessments In the metro- St., N. Y. C.

politan area, but | have heard
rumors that two or three members
have been assessed.”
He added that several Deputy Col-
lectors of Internal Revenue with
whom he talked recently had had
ro official word on the taxes or what
methods would be used to collect
them
In Albany, John T. DeGraflf, coun-
«! for the Association, is leading a
figt O force the Commissioner of
Internal  Revenue to reverse his
jtand on the matter. DeGraff has
pointed out that the DPUI employ-
are selected from State Civil
Senvice lists, paid with State funds,
ind are members of the State Re-
tirement System. In addition the
Sate Commissioner of Taxation has
ruled that they are State employees,
jnd as such, were not subject to fed-
eral income levies before January
1 198

25,000 Jam Garden
For Gay PBA Dance

Pensions vied with entertainment
Saturday night at Madison Square
Garden, came out second best.

Occasion was the 26th annual en-
tertainment of the Patrolmen’s Be-
nevolent Assn., third under the lead-
ership of Joseph J. Burkard.

Twenty-five thousand persons jam-
med the two-block building, forgot
about hockey games and prize fights.
They saw a stage show featuring the
Gale Foster Girls, yawned through
talks by Mayor LaGuardia, Lieut.
Governor Poletti, and Burkard, shag-
ged to the wee morning hours.

Burkard called for passage of the
pension bills, told new entrants that
“high-salaried lobbyists” from “pres-
sure groups” made their terms less
favorable than incumbents, ended
with “God Bless You.” LaGuardia
joined in urging adoption of the bills.
Commissioner Valentine was absent,
sent a message explaining that he
was ill.

Officials of the PBA sneaked out to
the Commodore at midnight, enjoyed
a banquet and «econd stage show,
sang old songs.

17 SELECTED FOR
DPUI COMMITTEE

Carl L. Muller, chairman of the
Gereral Committee of the DPUI for
te New York City chapter of the
ASCSE, announced the appointment
of 7 new members for four sub-
committees last week.

The new committee members are;
Ethel Feuerstein, Hiram Schaeffer,
Committee on Organization; Vincent
Early, Alfred Musso, Charles Culyer,
Committee on Information; James

Slvin, Carrie Unger, William War-  pglicemen on duty outside the
James Clark, Martin Duignan, Garden kept the throng moving,
Kubert, and J. Arthur Johnson, wished they were Inside.

“lonal Adjustments Committee;

Carie  Unger, Sidney Mencher,

*mes Morel, Sam Lefkowitz, and

e City Nurses Meet

it Alexander,” Research
mittee. .
Tomorrow Night

Nurses in the city’s service have a
three-speaker program awaiting them
tomorrow night at 8o’clock. An in-
vitation has been extended by Nurses
Union, Local 203, State, County and

Epidemiologist Test
public health physicians will
Junior Epidemi-

olo*

j the offices of the Civil o h

\'ee Commission today. Two va- Municipal Workers Union (ClIO), to
t $3.000 in the éureau of come to the Hotel Roosevelt, 45th St.

Hygiene exist'at present. and Madlson_ Ave, N. Y. C. .
Mary Luciel McGorkey, president
of the local as well as the State Dis-
S/NWTH A SPENCE' trict of the SCMWA, will report on
‘aught the Spence Method nurse legislation pending in Albany.

utwo Olympic and World
Champions

®ur
Swimming

Assemblyman Joseph A. Boccia, who
introduced the union’s bill calling for
an eight-hour day, is also scheduled.
So is Dr. John A. Kingsbury, former
executive officer of the Milbank
Memorial Fund.

Life Guard Hopeful
Lands in Jug

Raymond Grzyboyskl, « candidate
for the recent city Life Guard exam,
got into a jam when he tried to have
a friend take the physical and medi-
cal tests in his place. As a result,
Grzyboyski got a 60-day sentence last
week for violating section 24 of the

course
**«"eed Swimmi

T enceTrvlig; 1

StHOOL OF SWIMMING

"l Spence, Dlrectori

Civil Service Employeei

DlamonaB, Jewelr.y,

,i5"Nol nSTRUCT(ON

State Civil Service Law. The Mu-
In nitlvidual In- pieinal Civil Service Commission’s
i'»v[Q,*A""-elaBslos by ear. Polk p . ’
ML g CA *'nP«’ovI8Htion. Jazic. fingerprint bureau discovered the at-
- 6-3636; Eve., tr. 7-9794 tempted impersonation.
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Rialto Roundup

The script of William Saroyan’s
latest effort, “Love’s Old Sweet
Song,” has been delivered to
Eddie Dowling who immediately
announced this as his next pro-
ducing venture ... Diosa Costello,
of “Too Many Girls,” is teaching
some of the show’ chorines
Spanish . .. Two habitual first-
nighters conspicuous by their
absence: Jules Brulatour and
Hope Hampton . . . Alfred Lunt
and Lynn Fontanne will do an
entire week of “The Taming of
the Shrew” for the Finnish Relief
Fund, beginning Feb. 5.

“DuBarry” has scheduled an extra
matinee for both Lincoln’s and Wash-
ington’s Birthday . . . Selena Royle’s
appearance last Sunday night at the
Actor’s Fund benefit was her first
in more than two years . “Hold
Your Hats” is the new tag for the
Alex Aarons-Georgie Hale musical
. .. Brooks Steele, the ork leader, is
laboring on the score of a musical
comedy Dwight Deere Wiman
has engaged the services of Al Good-
man to direct the pit-band for
“Higher and Higher,” in which Jack

MILLIE WEITZ
who does “Take Me Back to
the Good OIld Days” and a
number of other roles in “New
Pins and Needles.”" Miss Weitz
has been with the garment
workers’ musical revue every
day of its two-year run.

Haley, Marta Eggert and Shirley
Ross will cavort . .. Beth Brown, the
novelist, will shortly join the col-
umnar ranks for a nationally known
syndicate . Chorus girls descrip-
tion of fake jewelry: LImburger.

In Review

“Two On An lIsland,” at the Broad-
hurst. Elmer Rice has scored again
for the Playwright’s in a pleasant
comedy—it has its serious moments
too—offering the boy-meets-girl
theme with a refreshing slant. Grade
A entertainment competently per-
formed.

“Young Couple Wanted,” at the
Maxine Elliott. Arthur Wilmurt’s at-
tempt, closely paralleling Rice’s opus,
proves to be an unpretentious com-
edy that was received with mixed

approval. Lloyd Gough, Hugh Mar-
lowe and Arlene Francis turn in
creditable performances,
* * *
On The Boards
Paul Whiteman’s contingent
featuring Joan Edwards, Bob
Hannon, the Four Modernaires,
Al Gallodora, Mike Pingatore,
Charlie Teagarden and Miff
Mole, at the Strand .. . Drummer
boy Jack Powell, Dorothy

Crooker, Avis Andrews, Bill Bailey,
Whitey’s Savoy Jitterbugs and
the Gae Foster girls, at the Roxy
.. . Shep Fields’ orchestra opens
at the Flatbush In Brooklyn on
Feb. 8 Russell Markert’s
“Cosmopolitan” revue with Har-
rison and Fisher, Paul Haakon,
Leda Anchutlna, Shefter and
Brenner, Marie Grimaidi, Earl

Page N jnf.tfen

O THEATRE
O MOVIES
* CAY SPOTS

Pcfudi

... The first 500 feminine gue.cf.c will
receive a perfume ~ift on Friday
nights at the Fiesta Danceteria
The Racimo Trio, Hawaiian in.stru-
mentalists, have joined Johnny Mess-
ncr’s band in the McAlpin's Marine
Grill ... Eleanor French, the comely
society thrush is now eriscoiiccd in
the No. One Bar at One Fifth Ave.
Betty -Mae Terrill, waitres.«; in

the Hotel Piccadilly. has been
selected New York’ 1940 Queen of
Trays . . . Jan Savitt and his Top-
hatters, currently at the Hotel Lin-
coln Blue Room, take leave of Maria
Kramer’ hostelry on Feb. nth for a
tour of the nation’ key cities
The Joy Sisters have augmented the
entertainment in the Hotel St.
George’s Cafe-Bar .., Waily Wanger
unfolds his new floor show Thursday
night at the Hollywood Cabaret . . .
Lum Fong’s new edifice on W. 52nd
St., on the site of the defunct Yacht

COMELY GRACE MOORE Club, will set him back $.35000 . . .

who performs some vocal mira- Judith and Jacques, another danc#

cles in “Louise,” the American duo whom society has taken b its

premiere of which is sched- tbhosom, hea’d “tht’a’ divertis.<;ement in

e Bossert’s “61” Room.
uled for February 2 at New
York’s Little Carnegie Theatre.

Lippy and the Music Hall ad-

juncts, at the Music Hall.
[ + +

Flicker Flashes

Twenty Hollywood scribes planed
in for “The Fighting 69th” preview
the other eve ... Gabriel Pascal has
joined the United Artists roster as
an independent producer . The
latest “March of Time,” at the Music
Hall, is a revealing documentary film
on the Republic of Finland
Martha Scott, who appeared in “Our
Town,” on the stage, will do her
original role on the screen for Sol
Lesser . Leo Carillo has been
signed to impersonate Tony Pastor in
20th Century-FoxE “Lillian Russell”

. «

At the Film Houses

“Judge Hardy and Son,” at the

Criterion ., . “Remember the Night,

at the Paramount . . . “The Fighting

69th,” at the Strand ., . Today and

tomorrow, “Sued for Libel” and

“Pride of the Blue,” at the following

RKO Theatres: Coliseum, Hamilton,

Regent, Proctor’s 125th St., 86th St.,

58th St., New 23rd St .., “The Shop TWO TOUGH EGGS
Arotf,nd trle Corner,” at the Musi'c‘ Jimmy Cagney and Alan Hale
Hall” ., . “Brother Rat and a Baby, glaring at each other in the

at the Roxy . .. Beginning Saturday, fast-moving war picture. “The
“Ultimatum,” at the 5th Ave, Play- Figghting ggth .

house . .. “The Lion Has Wings,” at

he Globe . .. Starts Friday, “Louise,”

at the Little Carnegie . .. “The In- RADIO OTY
former,” at the Thalia , . . Today and M U S I C H A L L
tomorrow, “Television Spy” and

“SCandal Sheet," at the fO“OWing Margaret 8U LLAVAN-Jamet STEWART
Loew’ Theatres; Commodore, Dte- “THE SHOP AROUND

lancey, Inwood, 116th St., Orpheum,

Sheridan, Victoria . ., “Entente Cor-

dial,” at the 55th St. Playhouse . , .
[

THE CORNER”

“COSMOPOLITAN",
Symphrny

ON THE STAGE;
produced by Riittell Markrrt
Orcheitra.

IIf M «ii. tvota A«Mrv*4 +  Clrd* 4>4600

ISight Club ISotes

The second edition of the “Night
in Havana” revue opens a week from
tomorrow night at the Havana-
Madrid”. . . Clyde Hager, the pitch-
man-comedian at the Diamond Horse-
shoe, insists that “Soapy” Owe.s, his
stooge, is a native of Latherville, La,

THE RED BALL IS ALWAYS WP FOR

ICE skating

TICKT

|0OKS 1:00 A.w.
. AT
L.AST i WKKK.S S»CIAL
‘SPELL BINDING PERFORMANCE.'Winchell DISCOUNT 10.30

The Playwrights’ Company presents

PAUL MUNI

In MAXWELL ANDERSON’S New Pl«y

SKEY LARGO" e.0ft p M, ImRNOON 15¢

ETHEL BARRYMORE Theatre, W«it 47lh
St, Evoi. (t:40— Matinect Wed. li. Sat. 2:40
f 8:30 P.W. A
idnight
DARRYL F.ZANUCK'S mrants
IModudion ol

INSTRUCTIONS
SKATES REPAIRED « RENTED

RS VIRNH

a r.<A.§H)yJO HN FCRD

SWEETHEART NIGHT +« EVERY MONDAY

for 1 « Coiipltfs .idinitted on single ticket,
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20 Popular New Exams In City Series

The long-awaited and extremely popular examination for College Clerk tops™
a list of 12 competitive, seven promotion and one license tests, for which applica-
tions will be received during February, the Municipal Civil Service Commission

announced yesterday.

In addition to College Clerk, the naw series includes competitive tests for

Accompanist, Administrative Assistant (Welfare); Court Stenographer,
Junior Administrative Assistant (Welfare);

Health Officer; Driller;

District
Marine

Stoker (Fire Department); Radio Dramatlc Assistant; Senior Accountant (Audit-

mg and Housing Construc-
tion) ; Stenographer
Gradc 2; and Superintendent

(Asphalt Plant).
exam for Installer of
Burning Egquipment will be
opened.

The promotion tests are for Court
Stenoj'rapher; Pharmacist (city-
wide); Pipe Caulker; Resident Physi-
cian. Grade 3 (Correction Dept.);
Stationary Engineer; Steamfitter;
and Supervi.sor. Grade 3 (Welfare
Dopt.).

The application period for these
t~sts will open late next week. Full

Q<l'icial requirements, salary ranges,
and other information on all these
exam.s will be published in The

ljladkr next week.

(“.itllvfiv CJvrk Popular

The test for College Clerk is ex-
pected to draw w'ide-spread inter-
est. Anyone with a college degree
-will be eligible to take the examina-
tion.

The College Clerk eligible list will
be used to lill vacancies as they oc-
cur in the Q30O current positions of
this .sort in city colleges. The jobs
will play $120 a year and will offer
many promotional opportunities.
The Municipal Civil Service Com-
mission has estimated that a total of
20 young men and women eventu-
ally w'ill got jobs as a result of the
exam.

Though the commission originally
Intended to hold separate qualifying
tests to establish sub-lists in special
Kubject.s, this idea has been aban-
doned. The only qualifying tests
that will be given will be for typing
and stenography.

From previous examinations which
the commission has held for some of
the positions in the new series, par-
tial requirements can be predicted.

Three Years Experience

Candidates for the Legal Steno test
will probably have to have at least
three years’ experience as a stenog-
rapher in a law office. They will
liave to be high school graduates and
be able to take dictation at the rate
of 120 words a minute. The po-
sitions have a salary range of $1200
$1,800. No present eligible list for
Legal Steno exists and appointments
from the new one will move rapidly.

When the last* test for Court
Stenographer was held, applicants
had to transcript from a text at the
rate of 175 words a minute.

The examinations for Administra-
tive Assistant and Junior Adminis-
trative Assistant (Welfare) are being
reannouMced from a previous series.

One license:

o il

(Law),!The salary range for Junior Admin-

istrative Assistant is $2,000 to $3,000.
The duties of the position include

in
é>eclfures etc.

Candidates must be college grad-
uates or have equivalent training
and have had two years of experi-
ence in responsible work in a gov-
ernmental agency or in a large busi-
ness or industrial organization.

When this test was first announced
last Fall, all city employees in the
competitive class earning more than
$2,400 and who had three years of
service were eligible for the exam,
Iregardless of their educational or
,other attainments.

For Administrative Assistant ($4,-
000-$5,000), the commi.ssion last Fall
required candidates to be college
graduates and have four years of
administrative and executive experi-
ence in governmental or large pri-
vate organization. Graduate work in
public administration was credited
toward this experience requirement,
but a minimum of two years of ac-
tual administrative work was nec-
essary. All competitive employees in
the city who had served three years

Civil Service Bills
i Albany

This week, the State Legi.slature
saw a new flock of Civil Service
bills introduced, .shuttled to various
committees for discussion or burial.
Among the introductions:

A bill providing for
with compensation for
Transporation employees.

A Dbill insisting that all architects,
engineers, technical assistants in
N.Y.C. departments be Civil, Service
except exceptional chaps whose serv-
ices are to be exclusively advisory.

A bill allowing labor-class employ-
ees to compete in promotion tests to
the competitive class after one year.

A Dbill appropriating $350,000 for

sick leave
Board of

Civilic Club Will Hold
Benefit Dance Feb. 17

A benefit dance will be held by the
Civilic Club Feb. 17 at the Mayfair
ballroom. Returns from the dance
will be used to send 100 needy chil-
dren to a summer camp.

Tha Civilic Club is composed of
representatives from several govern-
ment agencies.

were allowed to participate in the
test.

The test for District Health Officer
will probably be open to graduates
of medical school who have com-
pleted at least one year’s graduate
work, and have two years’ experi-
ence as a health officer or three
years* experience in an administra-
tive capacity in public health work.
The salary fo-' the position is usually
$4,750.

Unless some unexpected changes
are made, the promotion examination
for Supervisor, Grade 3 (Social
Service) will be open to Social In-
vestigators, Employment Directors,
Assi.stant Employment Directors and

Assistant  Supervisors who have
served at least six months in these
positions on the application date. In
general candidates must be high
school graduates and have 1) two
additional years of education and
seven vyears of experience; or 2)
three years of education and six
years of experience; 3) a college

education and five years of experi-
ence; 4) nine years of experience;
or 5) a satisfactory equivalent com-

bination of education and experi-
ence.
police lieutenants, .sergeants, cor-

porals, and privates necessary to es-
tablish a traffic bureau in the State.

The wusual run of bills changing
pension systems.

LABORERS TO MEET
TOMORROW NIGHT

A mass meeting of laborers in the
Department of Public Works will be
held tomorrow night at 8 p.m. in the
offices of the Federation of Municipal

Employees, 63 Park Row, it was an-
nounced yesterday by Peter P. Shee-
han, president of the Municipal

Laborers Union, which
the gathering.

President Sheehan reported yester-
day that many laborers in the De-
partment of Public Works have ap-
plied for membership in the Union.

At tomorrow’s meeting the griev-
ances of laborers in the department
will be presented and discussed for
proper action.

Subway Employees Meet

The next monthly meeting of the
Benevolent Committee of IRT Super-
visory and Administrative Employees
will be held at the Hotel Capitol, 51st
and 8th Ave., Monday night, Feb. 19,
it was announced yesterday.

is sponsoring

NEXT PATROLMAN-FIREMAN EXAMS

Those interested should start NOW.

Formal

education

is not necessary.

THE DIRECTORS OF THIS SCHOOL HAVE PERSONALLY AND SUCCESS-
FULLY PREPARED THOUSANDS OF MEMBERS OF THE POLICE AND FIRE
DEPARTMENTS FOR EXAMINATIONS, ENTRANCE AND PROMOTION.

The highest mental
a student at this School.

We SPECIALIZE
inations and individual
Our physical director
I<as no superior in his field.

Classes,
in easy

mental and piiysical,
installments.

man on the present PATROLMAN,
Many of our
in these courses.

has trained

are held

P.D.,

students received 100%

mornings,

eligible
on the physici®i test.

upwards of 25,000 men for physical tests and w«

afternoons and evenings,

list, Richard F. Sullivan, was

They consist of class lectures, homo study, written trial exam-
attention to each student.

believe that he

Moderate fees, payable

SANITATION MAN $20

The same thorough, careful
examination for the SPECIAL
cludes both mental

and

and physical

individualized preparation,
FEE OF ONLY $20 PAYABLE
training.

IN

mental
INSTALLMENTS.

to data of the
The fee in-

and physical,

SCHWARTZ-CADDELL SCHOOL

N. E. COR. FOURTH AVE,,

and 13th ST., NEW YORK

\I g. 4 - |

Mead Sees 5 \\ay.

To Widen

United States M.
Mead urged < five-point program of
expansion the Civil
in an address Saturday night

Senator James

for federal

Service,
before a large gathering of Post Of-
fice Letter Carriers at the Knights
of Columbus Hall in Brooklyn.

Senator Mead, for many years
chairman of the House Post Office
Committee and now e+ member of
the Senate Post Office Committee,
recommended that legislation be en-
acted to'provide for: 1) orderly pro-
motions within the service; 2) a
Board of Appeals to hear grievances
of employes; 3) extension of the
Civil Service to all permaaent gov-
ernment agencies; 4) pay lIncreases
to senior employees for their long
and faithful service; 5) elimination
of age discrimination against appli-
cants for Civil Service positions,
making mental and physical qualifi-
cations the basis for selection of per-
sonnel.

Senator Mead had high praise for
the Civil Service in general and the

postal service in particular. The
latter he called a “prime example
of diligence, courtesy, competence

and efficiency in public service.”
“The federal Civil Service is an
exemplary system,”it demonstrates
that the elements of security, sta-
bility and seniority lend encourage-

ment to economy and efficiency in
public office.
“As local governments embrace

Service

the merit system, extravag
inefficiency are dealt a seve
Senator Mead added. “Th
good government anywh
everywhere is to be found
tem of the Civil Service.”

City Wants
Scientists

The Scientific Service is tht
addition the
proposed by the
Service Commission.

to competitive claig
GvH

A public heir,

Municipal

ing has been called for Thursday it
2:30 p.m.

The proposed change read*:

Laboratory
Physiology, Geology),
eluding $1,500.

Junior Biologist, Junior Physioio.
gist. Junior Geologist, $1,500 to buj
not including $2,

Assistant Biologist, Assistant Physi.
ologist. Assistant Geologist, $2,loo tj
but not including $2,700.

Biologist, Physiologist, Geologist,
$2,700 to but not including $3,300.

Senior Biologist, Senior Phyjiolj.

Assistant  (Biology
to but not I

gist. Senior Geologist, $3,300 to but
not including $3,900.
Principal Biologist, Principal

Physiologist, Principal Geologist, |3,.
900 and over.

SANITATION MAN

COIMPLETE MENTAL & PHYSICAL COURSE

1*ajralile in Infttallmeiita.
to piisa.

DAY-EVENINO PHYSICAL A

*SMALL CLASSES

Personalized Instruction
Classes. Physical classes

*SUPERIOR

Tou niuat I>a in A-1 physical condition
Phyaii'nl will count 100 iMiintn.

Mentnl will quniify j;ou.
MENTAL CLASSES

INSTRUCTION

in Mental and Physical
limited to only 35 men.

FREE LECTURE CAktEJe,ndwri.te froer« plﬁg"l_tgre.forN%etgiblillfattoa.
FIREMAN . PATROLMAN — SECRETARIAL COURSEI

McGANNON

Uuder pemoniil
X Y. Mre

auperviitlon
Sept.

976 3rd Ave. (591h Si.)

of Deputr
Over SO jr«arc

SCHOOL OF
CIVIL SERVICE

Cliief Robert V, MoGannon (>«>))

experience in Ctvll

PLaza 8 0085

o(

CALL OR WRITE FOR FREE BOOKLET L9

JR. PROFESSIONAL ASSISTANT
rBCTriRKS

General Test

4.Thursday—*,?“"

Jr. Legal Ass’t. Monday—
Jr. Chemist..... .Monday—
Jr. Statistician. .Tuesday—
Jr. Biologist ..Tuesday—
Jr. Public Welfare Ass’t.. Monday—8:"
Jr. Administrative Tech Tuesday—
Jr. Engineer........... Tuesday—
Jr. Information Ass't. Monday—

Attend tlritt rlaNHFRK B In an” of tlie aliove. Otlier special da**"***
be ttrranged for tiioite wliu cannot attend tlie above.

Caunei art «lio offer*)! for Jr. Entem«l*[iit, Jr. Agronomlit, Jr. Mitallurflit, Jr.
«logiit, Jr. InftrikKKtlon Ajiilitant, Jr Llibrtriaii, Jr Geographer.

Lait Exam (1939)

Jr. Eoonomixt, U.I.

MONDELL STUDENTS paittd at hiih <«
Claims Kxamtner,

89.93%.

Kxaminer Methods and

.Tr. AdminlHtrative Aiin't (Welfare), Klertrical IuNp., Sanitation

Valuation Kiigrineer, Safetj- Hervioe |Inttii.. Asn’'t Office Appliance

(Miiltliirmpli), Jr. Engrineer (Federal). Kniclneerlnff Draftsman (I»d*™*"
Intensive coaching for above (iven daily 10 a.in. to tf:SU tf.ui-

Civil Servics Exama

(‘olleite Clerk

Killtorul Clerk

I'nrk Koreiuiu

>lousIni{ Maimgeiueut

Carpenter

StemuHtter

Ilaiunier

Teleiilione Operator

1’liiB Cntilkisr

Clerk, Urida 1

Jr. Arrh, Urufti., Or. 1

Jr. Kiiglneer, HaiillKrr

~Nre Tel. l)Up«t(-her and Opor.

Koreiiuii riuuibert

I’Unnliig Kxinii.

Merit. Urarts., Heating «nd Vent.
Insp. of Buileri

Ast’'t In.ip. of Bulla

I'rojectlontit

Toital ClfJk-Carrlar

Aii’t ActuarT

Statistical Clerk

Claliua Ueferee

Clerk

.SlKual Maintatner

Car Malntaluar

MONDELL

230 WEST 41st STREET, NEW YORK CITY. Tel.
(Open Evenings Only)
NEWARK—790 Broad St.,

JAMAICA—161-19 Jamaica Ave.

J.1zht Malntalner

Muoli. Malntalner

.Structure Malntalner

I"ireman Carl aud Sliopa

Yariimajter

Preparatory Courses
Englneerint Celleget, We»t Point,
Guard. Deck and Engineer C«d<>
Cadet. Collega Entrance, Board Exanii.
Professional Eng. Licanse
Reg. Architect’'s License
Cooper Union Prep.
Business Courses
Mathematics, Sciences
Licenses
stationary.
Oil Burner,
Drafting,
Detailing, Blueprint
Reading, Engineering
Animated Cartooning

INSTITUTE

Wisconsin

Elwtrltl**
Structural

Fireman,

Welding.
Marine

Design

Newark, N. J.



