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Committee Reports 
See Page 16 

Four To Be Named 

Leader Gold Medal 
Award Nominations 
To Close On Oct. 30 

Nominations for The Leader's 1967 Gold Medal Awards 
for distinguished public service will close on October 30. 
After that date, four judges will select four winners from the 
more than 100 nominees submitted as candidates for the 
honor. 

Awards will be presented m the , ,, 
•cĵ ^ .public figure, four major services — Federal, 

State, City and County. Basis of ! 
seelction is dedicated, inspired. 
service to the public welfare on 
the part of a public employee over { 
a period of five or more years. | 
Service both on and off the job i 

Awards will be by an outstanding 

will be considered. 
Nominations have been solicited 

from department heads, organiza-
tions, individuals and agencies 
from among the four jurisdictions. 

Judges 
Judges for this year's contest 

will be Mrs. Ersa Poston, presi-
dent of the State Civil Service 

I slip Unit 
May Charge 
Impasse 
(From Leader Correspondent) 

ISLIP—The Suffolk chapter, 
Civil Service Employees Assn., 
this week was at the cross-
roads in negotiations with 
Tslip Town where lack of progress 

Commission; Lawrence H. Baer, | has forced the employees' organi-
zation to consider filing an im-
passe report with the state Pub-
lic Employees Relations Board. 

Officials of the town unit and 
chapter headquarters were de-
ciding at press time whether the 
town was showing evidence of good 
faith. Earlier, CSEA had scored 
an offer of a $1,250,000 package 

< Continued on Page 3) 

New York Regional Director of 
the U.S. Civil Service Commission; 
Dr. Ray Harvey, Dean of the 
Graduate School of Public Ad-
ministration; Sol Hoberman, New 
York City Personnel Director; Dr. 
Theodore Lang. Deputy Superin-
tendent of Schools, and Leader 
publisher, Jerry Pinkelstein. 

Presentation of the Gold Medal 

Nassau CSEA Charges 
Stall On Recognition 

(From Leader Correspondent) 
MINEOLA—The Nassau chapter, Civil Service Employees 

Assn., this week demanded County Executive Eugene H. 
Nickerson name a negotiating committee to deal immedi-
ately with employees' salary and fringe benefit objectives 
because of delay by the county's 
Public Employees Relations Board 
In granting recognition. 

In a letter to Nickerson, chap-
ter president Irving Flaumenbaum 
protested that the PERB delay 
was "obviously giving an oppor-
tunity to other organizations to 
stall CSEA negotiations with the 
county.' The PERB, after virtu-
ally recognizing tlie CSEA chap-
ter by ruling tliat all county em-
ployees e.xcept police would con-
stitute one bargaining unit, back-
ed down and ordered a further 
hearing on the question this week 

CSKA Is "It" 

employees . . . There is no reason 
at all why we cannot continue 
these negotiations . . 

The Nassau chapter, with more 
than 8,200 members out of 11,000 
county employees, is pressing an 
18-point program including a 10 
per cent across-the-board salary 
increase. 

Feily Installs 
State Dept. CSE.A 

(Special To The Leader) 
ALBANY—Larry Keenan took 

over the leadership of the Depart-
As a result. Flaumenbaum ! ^f gtate chapter, Civil Ser-

noted, the activities of a small 
group of unions with a handful 
of members threatens to stall 
negotiations on behalf of all 
county employees by CSEA. 

"For all these years. 19 In fact." 
Flaumenbaum told the county ex-
ecutive. ' CSEA has been negotiat-
ing with the county for county 

vice Employees Assn., here last 
week in installation ceremonies 
at ' the New Glen Restaurant with 
CSEA Statewide president Joseph 
F. Feily officiating. 

Other officers sworn in with 
(Cuutinued on Pare 3> 

CSEA Comes Back With 
OWn Proposals About 
Geographical Pay Plan 

(Special To The Leader) 
ALBANY—The Civil Service Employees Assn. told the State Budget Director last 

week that State employees' area wage differentials should b« determined by comparing 
given State salaries with non-State salaries within th . same area only, not with other 
salaries throughout the State. 

CSEA came through with this 
and other recommendations to 
amend the Budget Division's re-
cently proposed rules for the long-
awaited Implementation of geo-
graphic wage differential for State 
employees, a CSEA-sponsored 
measure passed in the last Leg-
islative session. 

The request modifications, con-
tained in a letter from CSEA pres-
ident Joseph F. Feily. were sub-
mitted following an exhaustive re-
view of the proposed rules by of-
ficials of the Employees Associ-
ation and CSEA's salary commit-
tee. which met last Tuesday. The 
area differential, as well as a 
work-shift differential and ex-
tended overtime benefits was part 
of CSEA's successful salary pro-
gram of last year. 

Referring to Chapter 618 of the 

Oolna f faces? S«t f p . 2 & 15 

Mental Hygiene 
Appeal Deays 
Scored By CSEA 

ALBANY—A request for im-
mediate action on appeals 
made in behalf of certain 
State hospital attendants and 
dcmestics has been sent to State 
Budget Director T. Norman Hurd 
l:.y the Civil Service Employees 
Assn. 

CSEA. In a strongly-worded tele-
gram. scored the Division of the 
Budget for its delay in acting on 
applications for reclassification of 
<Trtain domestics and reallocation 
cf hosptal attendants. 

A CSEA spokesman said the Di-
vision has "delayed action on these 
pplications for more than two 

months which the Employees As-
Jociation feels is very unncessary." 

CSEA. using a situation involv-
ing hospital attendants and do-
mestics at the New York Rehabil. 
itution Hospital as the basis for 
'ts argument, is asking that do-
mestics (Grade-1) be reclassified 
to cleaners (Grade-4), and tliat 
hospital attendants be reallocated 
irom grade 4 to grade 6. 

The determination requested by 
CSEA would affect only those do-
mestics who already are being 
studied for reclassification. 

CSEA in the telegram urgently 
requested Hurd to take imme-
ciiate action on these applioations 
fnd render « favorablt determ-
)iiatioa. 

Laws of 1967, which provides the 
geographic differential benefit, 
Feily said "the intention of this 
statute is to insure for each em-
ployee an equitable position in re-
lation to others employed in a 
similar position In his comm.u-
nlty." 

What's Needed 
To carry out this intent. Feily 

pointed out. "Your reirulations 
should clearly state the statutory 
requirement of comparison of 
wage rates of employees in a 
given occupation in State .service 
with wage rates of similar occu-
pations" in the same commu-
nity. 

CSEA also asked that the rules 
be amended to provide: 

• that the burden of proof 
for a geographic pay differential 
"rest with the agency deciding 
whether such differential shall be 
granted, namely the Division of 
Classification and Compensation'' 
rather than the applicants. 

• that written notice "be given 
to employees by the director of 
classification and compensation in 
instances where geographic pay 
differential Is implemented on his 
(the director's) own Initiative." 
to enable an appeal on the de-
termination within the prescribed 
60-day limit. 

ferentials granted, whether in-
itiated by the Division of Classi-
fication and Compensation, or by 
employees, their representative, 
or appointing officers. 

Both Feily and Solomon Bendet, 
chairman of CSEA's salary com-
mittee. expressed hope that final-
ized rules, including CSEA's rec-
ommended amendments, would 
soon be promulgated. 

"Our State employee members 
are becoming more and more in-
slstant, and rightfully so, that this 
benefit be implemented at once," 
F«iiy said. 

Other Concerns 
Bendet noted that his salary 

committee is also concerned witl 
other unimplemented benefits woi 
for State employees last year. 

"We will continue to press fo 
action on implementing the worl 
shift differential, and overtim 
legislation passed last year.'' Ben 
det said, alluding to CSEA's pend 
ing grievance against the Rocke 
feller Administration for its de 
lay in providing rules to mak* 
the benefits available. 

Bendet also reported the sal 
ary committee is "impatientl; 
awaiting recognition as exclusiv 
bargaining agent for State em 
ployees," In order to begin negoti 
ating CSEA's current salary pro 

• appropriate and specific re- j gram. "The sooner we get re( 
troactlvlty for all area pay dif-

Suffolk CSEA Hits 
Union Aides on PERB 

SMITHTOWN — The Suffolk 
chapter. Civil Service Employees 
Assn., is fighting the suggested 
nomination of two unionists <''>r 
the County Public Relations Board. 

The chapter is calling for re-
ci nsideratlon of the names of 
John A. Mackie, put forward by 
county executive H. Lee Demiison, 
and William Kelleher, put for-
ward by Gilbert C. Hanse, the 
Republican candidate for county 
rrxecutive. Mackie is a paid staff 
member of the United Auto 
Workers and Kelleher is with 
the Retail Clerks Union. 

"We don't feel we would get a 
fair shake from unionists rep-
/esenting the AFL-CIO when AFL-
C'lO unions are opposing our right 
ro recognition as representative of 
county employees." a chapter 
^ipokesman asserted. "These rec-
ommendations smack qf back-room 
dealings, but tiiey will b« re-
iisted." 

ognizsd," Bendet said, "the Ion . 
er and more effectively we can 
negotiate.' 

RepeatThis! 
For 1970 Roce 

Duryea Seen Laying 
Groundwork For GOP 
Gubernatorial Nod 
WHETHER or not Governor 

Rockefeller g e t s the 
GOP nod for a try at the 
White House next year, no one 
expects that he will again .seeic 
tJie gubernatorial seat for New 
York in 1970. By that time he 
will have carved bis political and 

(Coutlnuea on rage B) 
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Your Public 
Relations IQ 

By LEO J. MAR601IN 

Mr. Margolin Is Professoi of Business Administration at 
tbe Borough of Manhattan Community College and Adjunct 
Professor of Public Administration in New York University's 
graduate School of Public Administration. 

Needed—Recognition 
CIVIL SERVANTS are no different from any other Indi-

viduals who take their work seriously and perform in an 
outstanding manner. 

LIKE THEIR counterparts In private Industry, civil ser-
vice people thrive on recognition 
—citations, kind words, and merit 
pay Increases. 

THIS IS THE key to the ele-
ment of good employee relations ] 
In the total sphere of government 
public relations. 

NO ONE, CIVIL servants, in-
cluded, can work effectively in a 
vacuum—unnoticed, unsung, uni-
dentified. Regardless of an em-
ployee's rank, there must be some 
affirmative acknowledgement of 
excellent job performances from 
his boss. 

THE CHANCES are that you ll 

DON'T REPEAT THIS 

Issis^e K . L a n g 
Isaac K. Lang, 80, father of 

Dr. Theodore H. Lang, Deputy 
Fuperlntendent of Schools for Per-
i».̂ nnel, and former City Personnel 
Director, died last week after a 
long illness. 

Lang, a self-taught scholar 
»rjd poet, lived in Cedarhurst, Long 
Island. He was buried in Lebanon 
Cemetery following ."services in the 
liivcrsided Chapel, Far Rockavvay. 

Lang is survived by his original thought in 20 years. 
7;ldow, Mrs. Fannie Lang and six GOOD NEWS based on excel-
thildren, 14 grandchildren and one lent performance by civil servants 
great-grandchild. I (Continued on Page 5) 

never find such acknowledgement 
in the daily newspapers, unless It 
is generated in an unusual man-
ner — or unless ft government 
agency buys the space. 

THIS IS PRECISELY what the 
City of Yonkers did to let all its 
cash customers — the taxpayers — 
know what is being done for them 
with their tax money. 

ENTITLED "REPORT of the 
City Manager," the city bought 
an eight-page tabloid section in 
the local newspapers to tell the 
story of its accomplishments. For 
a small city, Yonkers has done a 
rather good job—but one would 
never know it from daily and 
weekly reports in the local press. 

ALL TOO MANY daily news-
papers still thrive on last cen-
tury's journalism, which is based 
on an ancient, shopworn formula 
that news is disaster, misfortune, 
Iriction, and outrageous state-
ments from rabblerousers shrewd 
enough to know that some daily 
newspaper editors haven't had an 

STOP 
Wasting Money! 

f;:i 

On Your 

OFF 
BUREAU 
RATES 

AUTO LIABILITY INSURANCE 
SAVE 10% MORE! s t a t e w i d e subscr ibes t o t h e 
S a f e Dr iver P lan. If y o u r p r e s e n t c o m p a n y d o e s not , w e 
g ive you an a d d i t i o n a l 1 0 % , it y o u q u a l i f y — ( 8 ou t of 1 0 
d r ive rs d o q u a l i f y ) . 

You Can't Buy Better insurance... 
WHY PAY MORE? 

STATE-WIDE 
I N S U R A N C E C O M P A N Y ^ 

I > 4 Stock Cemftny 

i. QUEENS-90-16 Sutphin Boulevard, Jamaica 35 

p BROOKLYN-CL 6 9100 MANHAHAN-RE 2 0100 

MAIL A T O N C E J ^ ^ ^ ^ r ^ T I ^ O N Y O ^ CAR 

f ^ t a t e - W i d e i n s u r a n c e C o m p a n y T 
I 90-16 Sutphin Boulevard, Jatnaica 35, N. Y. • 
I Without obligation rush full Information on your money-saving insurance I 

I Name . - I 

I A d d r e s s - | 

1 City Zone-̂  

( C o n t i n u e d f r o m P a r e 1 ) 
historical niche either by gaining 
tnfc Presidency or by leaving Al-
bany with a record as one of the 
nost creative and dynamic gover-
nor'* In the State's history. 

It is the almost certain knowl-
edge that the Republicans will 
need a new candidate In 1970 
tnat is causing a good many poll-
tJcal observors to predict that one 
of the first men to start build-
ing a strong record to qualify for 
that race Is As.sembly Minority 
Lt-ader Perry Duryea of Suffolk 
County. 

Duryea has already mide a 
strong impression in his As^mbly 
role and as an articulate delegate 
1,0 the Constitutional Convention, 
li Ls said that he feels the 1968 
session of the Legislature—ex-
pected to be the longest and most 
rcmplicated In its history—will 
olfer the greatest opportunity to 
date to show his talents as a 
strong Republican leader who 
could take the party to victory In 
1570 gubernatorial race. 

Issues Abound 
There are countless controversial 

is.«ues facing the Legislature next 
year and you can expect Duryea 
to have a say on most of them. 
He also intends, this column 
learned, to introduce a broad 
range of legislation tlmt he feels 
will be good for the State—and for 
headlines. 

As was reported earlier here, 
the Constitution Convention posed 
n&ny thorny issues which the 
Legislature will have to deal with. 

whether or not the voters accept | 
the proposed Constitution. Assem-
blymen and Senators will have to 
give serious thought to such pro-
posals as a takeover of all welfare 
operations by the State; financial 
aid to parochial schools; new 
rexibilities in home rule, etc. 

The whole problems of State 
and local finances will be up for 
rtview; State workers are due for 
a hefty salary increase, financial 
aid to local governments and edu-
cation are other dominant issues. 

Without predicting Duryea's 
ftand on any of these matters, 
cne can be certain he will be a 
major speaker, for or against, on 
most of these issues and will begin 
to build a record on his perform-
ance in the Assembly. It should be 
noted that he is well-liked by his 
bellow GOPers and is a respected 
member of the State's business 

N e w S t a t e O f f i c e s 
T o Rise In W a t e r t o w n 

ALBANY—The site has been 
chosen for a modern, high-rise 
cffice tower in Watertown to 
bouse State offices. 

The State has taken title to 
the property which Is located on 
\Vashington Avenue adjacent to 
ihfe Watertown Municipal Building. 

The new building will be over 
ten stories high and will hou.se 
most of the State agencies which 
presently have offices scatter 
throughout the Watertown area. 
About 125,000 square feet of office 
space is being provided. 

I Phone No - | 

The Comptroller of the State of New York 
Will sell at his office at The State Office Building (23rd Floor). 

270 Broadway, Kew York, New York 10007 

October 24,1967, at 11:30 o'clock (A.M.) 
(Eastern Daylight Time) 

$87,000,000 
SERIAL BONDS OF THE STATE OF NEW YORK 

Comprising 

$75,000,000 HIGHWAY CONSTRUCTION BONDS 
MATURING $3,750,000 ANNUALLY 

November 15, 1968-1987, inclusive 

$12,000,000 GRADE CROSSING ELIMINATION BONDS 
MATURING $600,000 ANNUALLY 

November IS, 1968-1987, inclusive 

Principal and semi-annual interest May 15 and November 15 payable 
at The Chase Manhattan Bank (National Association), New York City 
Descriptive circular will be mailed upon application to 

A R T H U R LEVITT, State Comptroller, Albany, N.Y. 12225 
Dated: October 17, 1967 

I)lid industrial circles, being known 
fs one of Long Island's most 
prominent political and business 
figures. 

How It Could Change 
A Rockefellei* victory in the 

presidential race next year, how-
ever, would bring most of Dur-
.7ea> plans to naught. Should 
Rockefeller actually get to th« 
White House, the governor's eeet 
would go to Lieut. Governor Mal-
colm Wilson, no lightweilght hlm-
.stlf in planning for the future. 
An incumbent Wilson would b« 
prcatically sure of getting re-
nominated in 1970. 

This latter thought is not de-
terring Duryea from forging ahead 
on his plans now. Expect to hear 
a good deal from and about him 
In the coming months. 

10 Days—9 Niqhfs 

Miomi Beach 
Of fered For 
First Time 

For the first time, members of 
the Civil Service Employees Assn. 
and their immediate families are 
being offered a 10-day stay In 
Miami Beach in an all-inclusive 
program from Jan. 20 to 29. 

For only $265, tour members will 
receive private room with bath at 
the Algiers Hotel in Miami Beach, 
round trip jet transportation, full 
breakfast and gourmet dinner 
daily, free chaise lounges in the 
sun, and nightly entertainment 
and dancing. 

Reservations are limited and 
Immediate application should be 
made to Sam Emmett, care of 
Crown Peters Travel Service, 711 
Eighth Ave., New York, N.Y., 
10036. Tv-lephone numbers aj'e 
(21) Circle 7-7780 and, after 6 
p.m., 253-4488. 

10 Days — $ 2 9 9 

November 18 fo 26 

THANKSGIVING 
IN LONDON 

Still Only $299 
(Air Fare Only $195) 
Eight Days, Seven Nights 

Included are round tr ip jet transportation, room with 
private bath a t the London Hilton Hotel, breakfast, 
sightseeing, theater. Open to CSEA members ond their 
immediate families. 

A limited number of reservations still available. W r i t e 
to Irving Flaumenbaum, 711 Eighth Ave., New York, 
N.Y. 10036. Telephone (212) Circle 7-7780 Af ter 5 p.m. 
(212) CLoverdale 3-4488. 

Bahama Tour 
A t Christmas 
Is Now Open 

A Christmas lour to Grand 
Bahama Island from Dec. 22 to 
Dec. 31 is now open to Civil Serv-
ice Employees Assn. members and 
their immediate families. The 10-
day tour will depart from New 
York City and return there. 

Included in the price of $299 
are round-trip jet transportation, 
gourmet breakfast and dinner, 
air-conditioned rooms at the 
Oceanus Hotel, entertainment and 
some parties. 

For reservations and informa-
tion brochures, write at once to 
Sam Emmett, 1060 East 28th S t . 
Brooklyn, N Y. 11210. Telephone 
after 5 p.m. Is "212) 253-4488. 

Poillon Named 
ALBANY -Governor Rockefeller 

f.as named Cornelius Poillon of 
West Hampton Beach to the At-
antic States Marine Fisheries 
Commission. 

CIVIL KKKVH K LKADI If 
Aineiic.i'B r.fatling Wiclily 

for P u b l i c K m p l o y r m 
6 7 Diii i i ip .St., New V o r k , N V 1 0 0 0 7 

Telfiilioiie; > ItKekinan .I-OOIO 
i'lildifclifU E a c h Tiutday 

at '^fO L i i f ayp l l e St. 
BrUlffCDoi'i. Conn. 

ItuKliu'sH aiiil Ktl i lor i i i l O f l l r r i 
» 7 Dun i ie St., New 'korU, N . Y . I 0 0 « 7 
KnU'icd a» iirouiul-cliii-ii Diaticr and 
•eroiul . !,-,-» poi i iane paid. Oc ldber 3. 
1(J.')!» at the p<x(t o H l i e at l i i i de fpo r t , 
r om i . , i i nd i r the A. t of M a i c h 3, 1K7B. 
M ' l i i b e r of A u d i t P i n c a i j of î lrt'iila-
tloiiv. 

8ub-,<>ri|itioii r r U c i n . O U I V r Year 
l i i i l iv i i iual Cuitlfii, lOo 
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Schenectady Co. Recognizes 
CSEA As Bargaining Agent; 
Contract Negotiations Pending 

SCHENECTADY—The Schenectady County Board of Rep-
resentatives officially has recognized the Civil Service Assn. 
as the exclusive bargaining agent for 500 county employees, 
and the Ccmty CSEA chapter already has adopted a pro-
gram calling for pay raises and 
Increased fringe benefits. 

The county board granted the 
recognition to the Schenectady 
County chapter in compliance 

county toward health insurance 
premiums. 

Two other units of the county 
CSEA chapter also have been 
g r a n t e d exclusive bargaining 

With the State Public Employees , ^̂ ^̂ ^ ^^^ ^^^ Mohonasen 
t'air Employment Act or Taylor 
Law which became effective Sept. 
1. The law gives public employees 
the right to enter into collective 
bargaining with their employers. 

Central School District and the 
Town of Rotterdam. 

The Schenectady City CSEA 
unit, which represents the vast 

I ma.iority of City workers, has peti-
and. at the same time,_ empowers ^^^ Schenectady Common 
the employer to recognize an em-
ployee organization as the repre-
sentative of the workers. 

The resolution passed by the 
county's ruling body cited CSEA 
as "having the experience and 
ability required to provide able 
and adequate representation for 
all the employees of Schenectady 
County." It also pointed out that 
CSEA has been "instrumental in 
aiding the County of Schenectady 
in preparing programs for the 
benefit of the employees." 

Demands Listed 
Among the major items the Em-

ployees Association will propose to 
the board, according to Arnold 
Serapilio, county chapter presi-
dent, are a $500-across-the-board 
pay raise; full payment by the 
county of employee hospital and 
surgical plan premiums; perman-
ent status for non-competitive 
employees after one year, based on 
seniority: payment, upon retire-
ment, of 50 percent of cash value 
of accumulated sick leave, or ap-
plication of the cash value by the 

Council for recognition. 
The Schenectady County chap-

i ter represents a total of 1,000 
public employees in the county. 

Islip Unit 

Onondaga Chap. To 
Issue A Newsletter 

SYRACUSE—Members of On-
ondaga chapter of the Civil Serv-
ice Employees Assn., will be among 
the most informed local govern-
mental employees in the S t a t e -
about their own chapter's affairs 
It least. 

The chapter is working on the 
first issue of a planned monthly 
"rews letter" for its members. 
The new publication will contain 
chapter and member news, as 
well as informative feature ar-
I'cles on government, said Mrs. 
Hilda Young, chapter president. 

Co-editors of the newsletter are 
Mrs. Emily Post, an employee nf 
the Onondaga county clerk's of-
I ce and free-lance ewspaper col-
umnist, ad Mrs. Lois Craw, a 
County Hospital employee. 

(Continued troni Paee 1) 
as "not satisfactory." The pro-
posal did not give specific appro-
priations for salaries or fringe 
benefits, nor was there any cer-
tainty it would not later "be 
diverted for other purposes," a 
CSEA spokesman asserted. 

Smithtown Progresses 
Meanwhile, the Smithtown unit 

won a 10% across-the-board sal-
ary boost in the highway depart-
ment and a "double increment" of 
•5% pay boost on top of the reg-
ular 5% Increment for town hall 
employees. The agreement also 
eliminates inequities among pay 
scales in the highway, sanitation 
and parks departments. 

On the county level, negotiators 
will meet with the full board of 
supervisors Oct. 23 to press de-
mands for a 15 ;̂ salary boost, 
non-contributor, hospital plan, 
time-and-one-half for overtime, 
additional increment steps and 
exclusive recognition. "We are 
placing the highest priority on 
benefits at this time." chapter 
president Rcbert Villa declared. 
"We are concentrating in the 
short time available for negoti-
ations on benefits, and will go 
Into the recognition question In 
the second phase of negotiations 
later. ' 

Villa reported negotiations pro-
gressing satl=faoto!ily in Brook-
haven and Riverhead towns. 

Craig Colony Sets 
Annual Fall Ball 

The Craig Colony School & Hos-
pital chapter of the Civil Service 
l.'mployee.s Association has com-
pleted their plans for the Annual 
Ball Ball on Nov. 11. 

Dancing will be from 10 p.m. 
t:li 2 a.m. 

Ticekts for Civil Service Em-
1 'oyees Assn. members and their 
guests are available from Super-
visors and Department Heads. 

Table reservations must be made 
t": rough the committee after tic-
kets are purchased. 

New P.R. Director 
ALBANY—Anthony M. Costanzo, 

v/ith an extensive background in 
public relations and newspaper 
work, is the new public relations 
director for the State Civil Serv-
ice Department. 

Costanzo has served as a public 
anairs officer for the Navy De-
partment and has been afaculty 
member of the New York City 
Community College. 

Feily Installs 
(Continued trom Pafe 1) 

Keenan were Dorothea Swits, vice-
president; Marguerite Hahn, sec-
retary. Dorothy Murray, treasurer 
and Larry Currier, and Helen 
Keller, delegates. 

The new officers were feted at 
the event by some 50 chapter 
members and guests. 

MENTAL HYGIENE COMMITTEE 
Members of the Civil Service Employees Assn.'s 
Special Mental Hygiene Commi'ttee meet with rep-
resentatives of the State Department of Mental 
Hygiene in Albany on Oct. 10. From left are Charles 
E. Niles, assistant commissioner of Mental Health; 
J. Arthur Tennis. Utica State Hospital; Christopher 
F. Terrence, first deputy commissioner of Mental 

Hygiene, representing Commissioner Alan D. Miller 
who was out of town; George Felkel of Pilgrim State 
Hospital, a CSEA departmental representative; 
Charles Ecker of Syracuse State Hospital; Felice 
Amodio of Middletown State Hospital; Pauline Fitch-
patrick of Newark State School; and Anna Bessette, 
Harlem Valley State Hospital, also a departmental 
representative. 

Meets With Department 

CSEA Pours It On 
Over Heavy Mental 
Hygiene Problems 

ALBANY—Representatives of the Civil Service Employees Assn., meeting last week 
with State Mental Hygiene officials, discussed, in length, a wide range of subjects relating 
to the welfare of Mental Hygiene employees throughout the State. 

As a result of the all-day meeting in Albany, a number of matters pending for sev« 
eral months were resolved and the 

8 hours a day. The Department In addition to the above Items* Mental Hygiene Department told, 
CSEA it would review the numer- , ^^^^ it will support this request CSEA also presented the departs 
ous other issues submitted and; ^SEA will send to the bud- ment officials with many indl 
also pledged to support CSEA's 
appeals and requests to the State 

get director. 
A demand for a career ladder 

on several other important pomts. | Plan for stenographic and clerical 

vidual problems relating to th« 
social workers' career ladder. One 
matter was resolved—that of re-

employees. The Department stated: moving the trainee suffix after 
the title. The Department said 
the trainee designation is neces-
sary only for pay purposes and 

The meeting was held last week 
V, OOP A I t would support this item, between members of the CSEA s i 

Special Mental Hygiene Commit-1 • Payment of full salaries for 
tee and Dr. Christopher F. Ter-1 employees on educational leave 
rence, first deputy c o m m i s s i o n e r , and the hiring of temporary Per-' j J " ^̂ ^̂ ^̂ ^̂^ 
representing Dr. Alan D. M i l l e r , sonnel to fill vacancies. This also ^̂ ^̂ ^̂ ^ 
State Hygiene commissioner, who met with the Department's back-
was out of town. Also sitting in on 
the discussions were Dr. Hugh G. 
Latave, associate commissioner, 
and Dr. Charles P. Niles. assistant 
commissioner for Mental Health. 
Members of the CSEA committee 
In attendance were J. Arthur 
Tennis, Utica State Hospital; 
Geortie Pelkel of Pilgrim State 
Hospital, a CSEA departmental 
representative; Charles Ecker of 
Syracuse State Hospital; Felice 
Amodio. Middletown State Hos-
pital; Pauline Pitchpatrick of 
Newark State School, and Anna 

Ing. 
• The Department agreed to 

have examinations for safety ser-
vices positions promotional, rather 
than open competitive. 

• CSEA presented a demand for 
an upgrading of the x-ray tech-
nician series. 

The Employees Association also 
asked the department to: 

• Change schedules of State 
hospital and school employees to 
provide at least one weekend off 
in every 28-day period. CSEA was 
assured that Institutions could 

M. Bessette. Harlem Valley State ^^^ weekend off in a 28-
Hospital, also a departmental rep 
resentatlve. 

Agenda 

day period under the present rules. 
• Provide a personnel adminis-

trator In each institution. The 
Among the major items consld- Department said It favored this 

The Department Indicated thai 
a list of titles Ineligible to receive 
overtime has not been established, 
but added that It has no plans to 
change the status of anyone who 
previously was eligible under the 
old rules. 

Other issues presented to the 
Department Included: 

Reallocation of employees In 
narcotic units. CSEA asked the 
Department to support an appeal 
to the Civil Service Commission 
on the reallocation of the Nar-
cotic Security Assistant position! 
from Grade 8 to Grade 12. Dr. 
Terrence said he will discuss this 
with the Mental Hygiene com-
missioner. 

CSEA also asked for: 
• Establishment of malnten-

ered at the meeting were: and related to CSEA that the aiice apprentice positions which 
• CSFA's d-^mand for time-and- number of personnel administia-

oue-haif pay for overtime after tor items iias been increased. 
would permit automatic salary 

(CoQtluued CO Pace 14) 
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Not All HIP. Operations 
Make The TV Screen... 

But M H . I . P . Operations 
are fully prepaid! 

The patient who benefited by the six-hour 
operation described above is a H.I.R member 
—the wife of a Brooklyn taxi driver. 

Her rare condition was diagnosed by her 
H.I,P. family physician and arrangements were 
made by her medical group for the services of 
the special surgical team. 

H.I.P. PAID TH I BILLI 

1 9 4 7 - 1 9 6 7 

20 Years of Quality Medical Service 
A Better Plan T o d a y - A n Even Better PlanTomorrow 

HSAUTH INSURANCE PLAN OF GREATBR NEW YORK 
626 MADISON AVENUE, NEW YORK, N.Y.lOOSa 

Where fo Apply 
For Public Jobs 
The followint direcllona tell 

where to Kppi? for public Jobi 
tnd to re^cta destinations in 
New York CItjr on the trausit 
lystem. 

CITY 
NEW CORK CITV—The Appli-

cations Section of the New York 
City Department of Personnel It 
located pt 49 Thomas St., New 
York. N.Y. 10013 It la threa 
blocks north of City Hall, one 
block west of Broadway 

Applications: Filing Period — 
Applications Issued and received 
Monday throu«:h Friday from 9 
a.m. to 5 p.m.. except Thursdoy 
from 8 a.m. to 6 p.m.. and Satur-
day from 9 a.m. to 12 noon. 

Application blanks are obtain-
able free either by the applicant 
in person or by his representative 
at the Application Section of the 
Department of Personnel at 49 
Thomas Street, New York. N Y. 
10013. Telephone 566-8720. 

Mailed requests for application 
blanks must Include a stamped* 
self-addressed business-size en-
velope and must be received by 
the Personnel Department at least 
rive days before the closing date 
'or the filing of applications. 

Completed application forma 
which are fUed by mall mu«t b« 
sent to the Personnel Department 
and must be postmarked no later 
hen the last day of filing or a t 
stated otherwise in the exam-
ination announcement. 

The Applications Section ol 
the Personnel Department is near 
the Chambers Street stop of the 
main subway lines that go through 
the area. These are the IRT 7th 
Avenue Line and the IND 8th 
Avenue Line. The IRT Lexington 
Avenue Line stop to use is the 
Brooklyn Bridge stop and the BMT 
QT and RR local's stop is City Hall 
Both lines have exits to Duane 
Street, a short walk from the Per-
sonnel Department 

STATE 
STATE—Room 1100 at 270 

Broadway, New York, N.Y. 10007, 
c.uner of Chambers St., telephone 
488-6606 G o v e r n o r Alfred 
E. Smith State Office Building and 
The State Campus, Albany: Suite 
750. Genesee Building 1 West 
Genesee St.; State Office Building, 
Syracuse: and 500 Midtown Tower, 
Rochester, (Wednesday only). 

Candidates may obtain applica-
tions for State Jobs from local 
offices of the New York State 
Employment Service. 

FEDERAL 
FEDERAL — Second U S. Clrll 

Service Region Office. News Build-
ing, 220 East 43nd Street (at and 
Ave.), New York, N.Y. 10017, juat 
west of the United Nations build < 
ing. Take the IRT Lexington Ave 
Line to Grand Centre! and walk 
two blocks east, or take the shut-
tle from Times Square to Orand 
Central or the IRT Queens-Flush-
ing train itom any point on the 
line to the Grand Central stoin 

Houre are 8.30 a m to 6 p m.. 
Monday through Friday. Also open 
Saturdays 9 a.m. to 1 p m Tele-
phone 573-6101. 

Applications are also obtain-
able at main post offlc»* except 
the New York. N Y., Post Office. 
Boards of examiners at the par« 
tlcular Inetallations offering tb« 
testa also may be applied to for 
fui'ther information and appllcft-
tlon forms. No rcttti*n envelopea 
are required with mailed re^kieela 
for AppUeatloB fomu. 

1 
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ELIZABETH 
TAYLOR 
MARLON 
BRANDO 
IN THE JOHN HUSTON-RAY STARK PRODUCTION ^ 

REFLECTIONS 
I N A GOLDEN EYE 

coW..,BRIAN KEITH-JULIE HARRIS O rected by JOHN HUSTON ProduoidbfRAYSTAftX 
ScrMnplay by CHAPMAN MORTIMER wd OlADYS HILL Based Ofllh«Nov«lb* CARSON McCUllERS — 
rsiiSGtsTto MATunt Auixwesf TioMKoiM'niinsiM'fMM wm m. vm mi W 

. THE COMPLETELY Am mm 47th st. I o ^ ^ t o w e r e a s t l/thSl IS'stdoit n.r |]20t 72nil St. an4 ltd Av* TKtlltl 

The Sun Set 
Its sung^lass soreen lets you see 

a picture even out in the sun. 

I 

For scanning 'n tanning the new Sony TV-700U operates off a r«-
chargeable battery-pack and has a special black-screen that blots 
up glare like sunglasses. There are 19 non-heating transistors in 
the chassis to keep It from landing at the repalrnnan's blacked out 
with lieat exhaustion, a built-in telescoping antenna and a 4" x ZVz" 
oval speaker. And one more thing. It also plays off AC house current. 
So when the weather turns sloppy, you can actually watch the Sun 
Set in your living room. Come in for a demonstration of the Sun 
Set today. 

W e carry a complete line of Sony Products, 

See use f o r our low, low prices. 

Sung^lass SONl^ TV 

DRAKE BROS. 
114 Ful ton S t r e e t , N .Y . W O 4 - 8 4 5 0 - 1 - 2 

Cone fl ight up) 

P.R, Column 
(Contlnaed rrom P a f « S) 

U not news because it doesn't fit 
the ancient formula. If govern-
ment agencies were aa backward 
In their thinking about today's 
urgent social crises as those news-
paper editors, government opera-
tions would be a total shambles. 

E I G H T T A B L O I D n e w s p a p e r 
pages isn't much space in which 
to tell the story of a $56.9 million 
operation, such as is Yonkers. It 
does not afford an opportunity to 
humanize the City's accomplish-
ments through the work of its civil 
servants, 

TO BE' SURE, the Common 
Council and all the Commissioners 
get their picutres published. 
Other than a tiny photograph of 
17 Yonkers policemen standing 
near tlieir new patrol cars, there 
isn't much in the Report of what 
Yonkers' civil servants are doing. 
(We don't count the column as-
signed to the Yonkers Civil Service 
Commission. This space is pretty 
much devoted to the Commission's 
arithmetic for the year). 

O T H E TII.AN a f ew m i s s p e l l -
ings, the Yonkers report is a very 
good indication of how complicat-
ed is a government operation, far 
more complicated than a compar-
able $56.9 million operation in 
private Industry. 

BUT WHAT IS important to us 

Save money on your 
next visit to New York 
Check into the Sheraton-
Atlantic Hotel! The special 
Sheraton-Atlantic rate for all 
government employees and 
their families will save you 
real money. 

59.00 single 
n 4 . 0 0 double 

Great Location-Arcade con-
nects hotel to Penn Station 
and tlie new Madison Square 
Garden. Same block as Em-
pire State Building. Subways 
to all points of the city leave 
from right under the hotel. 
So on your next trip to New 
York, stay at the Sheraton-
Atlantic. 
•state. Federal, City 

SHERATON 
-ATLANTIC 
H O T E L BROADWAY AT 

34TH srrREET. NEW YORK 
(212) PE 6-5700. 

Call your nearest Sheraton 
Hotel or Motor Inn for insured 
Reservations ateuaranteed rates. 

W« undarstand, 

Walter B.Cooke 
FUNERALS FROM $250 

Call 295-0700 
to reacli any of our 

9 neighborhood chapeli 
In the Bronx, Brooklyn, 
Manhattan and Queent. 

is that behind the report of each 
of the 26 segments of the Yonkers 
operation is a group of hardwork-
ing dedicated civil servants. One 
of the few departments to tell us 
about these civil servants \a the 
Police Bureau of the Department 
of Public Safety. Yonkers has 576 
cops and 377 firemen, we are told 

BUT HOW many teachers take 
care of 29,417 schoolschlldren. 2.600 
in adult education, and 4,000 in 

elementai*y and secondwy summer 
schools? 

WITH ALL DUE respect to th« 
handsome members of the Yonk-
er.i Common Council whose pic-
tures appear on Pa«e Two of th« 
Report, we are certain that »om» 
of the young women school teach-
ers are much better looking. 

Temporary Typists 
The Coast Guard Supply Cen-

ter at 30 St. and Third Ave., 
Biooklyn, is seeking to fill tem-
porary typist po.sltions immedi-
ately. 

Interested persons may apply di-
rectly with the Civilian Person-
nel Branch at the center, or oall 
212 ST-8-5000 for an appoint-
ment. Starting salary for the posi-
tion, depending upon experience, 
ŝ either $3,295 or $4,269. 

Free Booklet on Social Security 
Mail only. Leader, Box S, 97 
Puane St., New York, N.Y., 10007. 

Men. Wem«n—Easi ly Learn f a 

INVESTIGATE 
ACCIDENTS 

and 
A D J U S T C L A I M S . 

C R E D I T S & C O L L E C T I O N S 

BP t"o $ 2 0 0 . (Fu,, 

u j t o $ 1 0 0 o w e t k (pa r f t ima) 
I.ow coat courie, 9 nlcht* wkly for 
1!) wks. (8nt. rlaiDM also). Rsolting 
•eciire future. No nice or education 
reiiiilremenis. Free advliory placement 
•nrvire. Call now. 
FREE BOOKLET - BE 3 -5910 
ADVANCE BUSINESS INSTITUTI 

51 W. 32nd St. , N.Y. 1. N:Y; 

The DELEHANTY INSTITUTE 
MANHATTAN: I I S EAST IS ST., N e a r 4 Av*. (All S u b w a y s ) | 

I JAMAICA: 89-25 MERRICK BLVD., be t . J a m o i e a & Hlllsld* A v e r , 
OFFICE HOURS: MON. TO FRI. 9:30 A.M. to 9 P.M. 

— Closed Saturdays. — 

50 Y e a r s o f Success in S p e c i a l i z e d E d u c a t i o n 
For C a r e e r Oppor tun i t ies and Personal A d v a n c e m e n t 

CLASS F O R M I N G 

POLICE ADMIN. AIDE 
Open To Men and Women 

S a l a r y S t a r t s a t $5 ,750 

CLASSES N O W M E E T I N G FOR NEXT EXAMS FOR 

F I R E M A N 
P A T R O L M A N 

* HIGH SCHOOL EQUIVALENCY DIPLOMA 
CLASSES MEET 

I N M A N H A T T A N A N D J A M A I C A 

C L A S S E S N O W M E E T I N G 
Regis t ra t ion O p e n 

STATIONARY ENGINEERS LICENSE 
REFRIGERATION MACHINl OPER, LICENSE 

MASTER ELECTRICIANS LICENSE 
MASTER PLUMBERS LICENSE 

PLUMBING INSPECTORS 

P R E P A R A T I O N FOR 

SUPERVISING CLERK-STENO 
CLASSES MEET 

In M a n h a t t a n , M o n d a y o r W e d n e s d a y a t 6 P . M . 
In J a m a i c a , Thursday a t 6 :30 P.M. 

P R A C T I C A L V O C A T I O N A L C O U R S E S : 
i l e s n s e d by N.Y. S t a t e — A p p r o v e d f o r Ve te rans 

• A U T O M E C H A N I C S 

• D R A F T I N G 
• R A D I O . T ^ I L E C T R O N I C S 

D E L E H A N T Y H I G H ^ H O O L 
A c c r e d i t e d by Board of Regents 
f l>01 Merrick Boulevard. J a m a i c a 

A Cel /ege P r e p o r a t o r y Co-Edue«f/onaf 'Mcadeinfc 
High School. Stcrafarlol Training AvallabI* 
for Olrit a s on f / e c t / v o Supplomtnf. Special 
Preparation In Science a n d Math«matle$ for 
Sfudonfi Who With to Qualify for Technofoglcal 
and f n g l n e e r i a g Co/ iege i . Driver Educaf ion Cour$9$. 

For In fo rmat ion on A l l Courses Phono GR 3 -6900 
All Classrooms Alr-Coiiditluiied 
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Transportation Bond 
Issue—Vote Tes' 

WITH bipartisan political support growing for Governor 

Rockefeller's proposed $2.5 billion transportation bond 
Issue, there is every reason now for civil service organizations 
to urge their memberships to vote "yes" on the proposal on 
the Nov. 7 ballot. 

Ordinarily, this newspaper refrains from endorsing either 
candidates or specific issues. But in this case, where so many 
«ides agree that public employees can reap so many ben-
efits directly and indirectly, The Leader also lends its sup-
port to the transportation issue. 

The reasons for so doing are actually straightforward. 
New York's cities, towns, counties and villages must have 
modernized transportation, not only to survive but to grow. 
Growth means increased revenues, both public and private. 
The wage and working conditions of civil servants grow and 
are reliant on the economic health of the government juris-
diction for which they work. 

With the passage of the transportation bond issue, funds 
that would have to come from tax sources will come, in-
stead, from the sales of bonds. The less pressure on tax 
revenues, the greater the chance for public employment 
advancement in salaries, retirement and other benefits. 

It is out of enlightented self-interest, therefore, that 
public employees should vote "Yes" on the bond issue next 
month. 

Federal Pay Bill 

LETTERS 
TO THE EDITOR 
C o r r e c t i o n O f f i c e r s 
Pay T r i b u t e To Lamb 
Editor, The Leader: 

Too many of us Correction 
Sergeant Charles Lamb, third vice-
president of the Civil Service Eni-
p'oyees Assn. was better known 
a.i Charlie—especially to the many 
oi us Correction employees, offi-
cers, and other civil servants who 
lit helped Individually and un-
selfishly. 

As a matter of fact he helped 
to organize the State Correction 
Officers Assn., knowning full veil 

the time that he would not 
be able to become a member as 
at that time supei-visory personnel 
•;ere not permitted membership 
in the organization. 

Now, Charlie is gone and we 
will miss him. 

Sidney S. Graubard Jr. 
rrcsident 

Sing Shijf Chapter 
N.Y.S. Correction 

Officers Association 

Civil Service 
Law & You 

B y W I L L I A M G O F F E N 

What's Doing 
A Computer that does crime 

rleuthing has been installed in 
Detroit. That city's new computer 
captures the memories of all mem-
bers of the staff about criminal 
r.abits and records them forever. 
Tt contains more than 7,000 files. 

A photo file and a latent print 
file of all known criminals com-
pjement the computer records. 
This gives the police an ex-
tremely effective data retrieval 
irogram. 

Inspector Jack Shoemaker, com-
mander of the record bureau, re-
l-orts that the computer searches 
already have helped to solve 25 
major felonies. However, the com-
puter has had its greatest success 
In tracking down traffic violators. 
It can check a license number in 
reconds, then decide If the car is 
stolen or if the driver has a 
traffic record. More than 25 per cent of these inquiries have re-

iHE House of Representatives passed the Federal em-i suited in retrieving stolen cars or 
ployee pay raise bill for this year last week, just days j finding persons who have not 

after the Senate had jumped the gun on its Federal pay 
hearings, which usually wait until after the House's final 
vote, in order to expedite as swift a passag>e as possible for the 
much needed increase in Federal employee compensation. 

Congratulations must be accorded to the members of 
the House Post Office and Civil Service Compensation com-
mittee who, when the outlook for an equitable pay raise 

paid traffic tickets. 
When not used for tracing 

records of suspects, the computer 
assembles and programs data for 
administrative purposes within 
the police department. It can per-
form 20 different taslcs at the 

, . . ^ . , ^ .. , I same time and can change over 
this year was at its foggiest, saw fit to amend the Postal j ^̂  ^^ emergency inquiry instantly 
rates increase legislation to the bill. It was their idea that 
the increased monies which an approved postal rates hike 
would bring into the economy would more than cover the 
funds needed to allow increases which were beyond the 
proposed budget of the Johnson Administration. Congratula-
tions, that is, qualified only by the hope that this coupling 
does create a precedent which will be costly to Federal em-
ployees in the coming years, particularly Postal employees. 

The initiative of the Senate in getting started early on 
Its way toward a decision on the compensation matter is 
laudable. Let us hope that the Senators will realize as have 

Stutman To Receive 
Shomin Soc. Award 

Louis L. S tu tman, chief 
clerk of the New York City 
Police Dept., has been voted 
recipient of the Shomrim So-
ciety's 1967 "Man of the Year" 

the House members that any legislation calling for less than j ^ward. 
the 4.5 and 6 percent increases agreed upon Wednesday i The formal 
would be both unfair and dangerous. 

A w a r d Winners 
ALBANY-^entral Lslip State 

Hospital has received one of the 
three 1967 Hospital Awards and 
Community Psychiatry Service 
'Achievement Awards given by the 
American Psychiatric A.s£ociation. 

Central Islip won the award for 
\U Sheltered Work;shop Program. 

The workshop program was or-
ganized In the summer of 1957 
by Dr. Francis J. O'Neill, hospital 

cuector. It was designed to pro-
vide patients with paid produc-
tive and realistic activities. 

New President 
ALBANY—Dr. Qranville W. 

Iiarimore, first deputy commis-
sioner of the State Health Depart-
ment, hafi been elected president 
of the Annual Health Conference 
Inc., a non-profit health educa-
tion agency. 

presentation will 
talie place at the organization's 
annual Spiritual Breakfast, at 11 
a m., Sunday, Oct. 22, at the 
Commodore Hotel. Lieutenant Eli 
Koenlgsberg, Commanding Officer, 
105th Detective Squad, president 
0* the Shomrim Society, will make 
the presentation. 

Police Commissioner Howard R. 
Leary will be the principal 
.speaker. 

The breakfast will follow the 
rinnual memorial services for de-
ceased members of the Depart-
meai at Central Synavoitue, 

(Mr. Goffen, » member of the New Torii Bar. teaches law at tb« 
Collet* of tlie City of New Yorlt, is tlie author of many liooka and 
articles and co-authored "New York Criminal Law.") 

Dilemma 
CASES OF CIVIL disobedience pose a dilemma: we would 

wish to see unpunished those with whose opinions-we sym-
pathize, while penalizing those with whom we disagree. The 
conclusion in cases like those of Martin Luther King, Henry 
David Thoreau and Mahatma Gandhi could be that punish-
ment is unwarranted. In instances of civil disobedience for 
commendable objectives, drawing the line separating pun-
ishable guilt from innocence is difficult, and the lot of the 
judge charged with making a decision is not an enviable 
one. Justice Emilio Nunez was recently confronted with the 
need for such a decision (Board of Education of the City of 
New York v. Albert Shanker and United Federation of Tea-
chers, New York Law Journal, October 5, 1967). 

IN THE CASE cited, the Board of Education of the City of 
New York moved to punish the president of the teachers' local 
and the U.F.T. for criminal contempt of court for wilful dis-
obedience of an order of the court made by Justice Samuel 
Gold. Justice Gold's order enjoined Shanker and the Union 
from engaging in any strike against the Board of Education. 

THE TEACHERS CHOSE a literal interpretation of this 
order and decided to achieve their objectives by resigning 
instead of by striking. The Court was not so literal-minded. 
It held that they were in act engaged in what was in essence 
an Illegal strike and that the defendants' contention urg^d 
"a distinction without a difference." 

THE DEFENDANTS contended that unfavorable news-
paper publicity made a fair judicial determination impossi-
ble. In answering this claim, Judge Nunez quoted from the 
stenographic minutes of the hearing: 

You are being tried here before a court and not 
before a jury. I told you before, and I assure you 
again, that the editorial . . . will not, as far as I am 
concerned, have the slightest influence or bearing 
upon my decision, sir. If it had, if I allowed it to, 
I would have no business being a judge; I should do 
something else. 
TODAY, PRIVATE employees may strike with impunity. 

Of course, such extreme employee action is always a desperate 
and last resort act. However, the same freedom is not ap-
plicable to public employees. 

THE PRESENT LAW is known as the Taylor Act and took 
effect on September 1, 1967. Like the Condon-Wadlin Act be-
fore it. Section 210.1 of the Taylor Act is specific in prohibit-
ing strikes of public employees. 

NO MATTER HOW difficult it may be for the Court to 
reach a decision, the Court's opinion customarily reads as if 
there never was any doubt. Justice Nunez is no exception, and 
he was eloquent in his condemnation of the defendants. 
He wrote: 

Our existence as a free people is dependent on a 
healthy respect for law and order. For ours is a so-
ciety open and ordered, animate and free, and it can 
continue so only so long as we maintain our liberties 
under law. Ironic indeed is the fact that this basic 
lesson in elementary civics must be taught anew to, 
of all pupils, the very persons to whom we daily en-
trust our tender offspring for training and develop-
ment as the leaders of tomorrow. 
CONTEMPT OF COURT exists by virtue of Article 19 

of the Judiciary Law. Section 751 of the Judiciary Law fixes 
the penalty for criminal contempt by a Union for each day 
that the contempt persists as a fine not exceeding 1/52 of the 
"total amount of annual membership dues . . . or $10,000 
whichever is the lesser." The U.F.T.'s annual dues aggregate 
$2,707,302, and 1/52 of that sum is $52,063.84. The Justice 
fined the Union for seventeen days of unlawful strike the 
sum of $150,000, $20,000 short of the maximum permissible. 
The President of the Local was given the maximum fine of 
$250 plus a fifteen day Jail sentence which could have been 
legally fixed as high as thirty days. It is thus plain to see 
that the penalty for civil disobedience may be an awesome 
one. But even more awesome are the problems posed by such 
cases: when Is civil disobedience constructive and praise-
worthy and can cllvl servants on whom the welfare of the 
State depends, seek to enhance their lot by means of a strike? 

4 
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Q U E S f f O N S A N D 
A N S W E R S . . . 

• . . a b o u t h e a l t h 
i n s u r a n c e 

by 
Wil l iam G.' 

O'Brien 

Blue Cross-
Blue Shield 

Manager, 
The 

Statewide 
Plan 

Thto column will appear period-
ically, As a public service Mr. 
O'Brien will answer questions re-
lative to tlie Statewide Plan, Please 
submit your questions to Mr. 
O'Brien, Blue Cross-Blue Sliield 
Manager. Tlie Statewide Plan. 1215 
Western Ave., Albany, N.Y. 12203, 
Please do not submit questions per-
taining to specific claims. Only 
questions of general interest can 
be answered here. 

Q. What is the maximum 
amount of coverage in any 
one year under the Major 
Medical portion of my 
Statewide Plan? I remem-
ber reading that these 
were changed not too long 
ago. 

A. You are correct.. Benefits 
under the Major Medical 

portion of your Statewide Plan 
were increased last year. The 
maximum benefit during a 
calendar year was inct-eased 
to $10,000. The maximum ben-
efit during a lifetime was in-
creased to $20,000. These In-
creases along with other in-
creased benefits make your 
Statewide Plan even more 
valuable than it was before. 
Q. I am enrolled in both the 

Statewide Plan and Parts 
A and B of Medicare. I un-
derstand that prescription 
drugs are not covered un-
der Medicare. Are they 
covered under my State-
wide Plan? 

A. Yes. Prescription drugs are 
covered under Part III 

(Major Medical) of your State-
wide Plan with co-insurance 
and deductible factors ap-
plying. To make a claim un-
der Major Medical, you may 
secure the necessary forms 
from your payroll or person-
nel officer. 

Q. I have had family cover-
age under the Statewide 
Plan for many years. Now 
my son who is physically 
disabled will be 19 in a 
few months. Can I continue 
coverage for this son? 

A. Yes. He will continue In 
full coverage under your 

Statewide Plan as long as he 
l3 Incapable of self-support. 
Thei^ will be no additional 
premium charge for this cov-
erage. Contact your personnel 
or payroll officer for the neces-
sary forms to establish your 
son's disability. This continued 
coverage for disabled children 
Is only one of the many ex-
cellent features you enjoy un-
der the Statewide Plan. 

All for the price of a fancier priced car. 
$3260 is the blest average price paid for a new 

car these days. (So says the Automobile Manufac-
turers Association.) 

$3260 will also buy you a new range, a new re-
frigerator, a new dryer, a new washer, two new 
television sets, a record player and a $1,695* 
Volkswagen. 

Of course our little package doesn't include all 
those tricky little items you find on those fancier-

priced cars. (Like electric ashtray cleaners. Or 
headlights that disappear when the sun comes out.) 

But it does include good food, clean clothes, 
nice music and a chance to watch all the summer 
reruns in color. 

A lot of people frown on a Volkswagen because 
they feel it doesn't offer enough in the way of 
fancy gadgetry. 

Look again. How fancy can you get? 

•SUaGRSTf ' lO RRT/VtL P R K B EA.3T COAST P.O.R.. LOCAL TAXRS AND O l ' t t E f t D E A L E R D E L I V P R Y CHARGES, UT ANT. ADDITlONAIfc 

Amityvititt Monfer Motors, ltd. 
Auburn Martin Berr/, Inc. 
Batavla Bob Hawkes, Inc. 
Bay Ŝ hor* Trans Island AutomobllosCorp. 
Baysids Bay Volkswagen Corp, 
Binghamlon Roger Kresge, Inc. 
Bronx Avoxo CorporoHon 
Bronx Brown-Balk Motor Corp. 
Brooklyn Aldan Volkswagen, Inc. 
Brooklyn Economy Volkswagen, inc. 
Brooklyn Kingsboro Motors Corp, 
Buffalo Jim Kelly's, Inc. 
Elmsford Howard Holmej, Inc. 
Fulton lakeland Volkswagen, Inc. 
Geneva Dochak Motori, Inc. 
Clent Follf Bromley Importi, Inc. 
Hamburg Mai Casey Motori, Inc. 
Harmon Jim McGlone Motors, Inc. 
Hempstead Small Cars, Inc. 
H<cktvlll« Walters Donoldsoiv Inc. 
Hornell Suburban Motoric Inc 
Morsettecidf H. R. Amac(\er & Sons, Inc. 
Nudton John F«or* Moiori^ Inc 

Huntington Fearn Motors, Inc. 
Inwood Volkswagen 5 Towns, Inc. 
Htiaca Ripley Motor Corp. 
Jamaica Manes Volkswagen, Inc. 
Jamestown Stateside Motors, Inc. 
Johnstown Volley Small Car Corp. 
Kingston Amerling Volkswagen, Inc. 
La Grangeville Ahmed Motors, ltd. 
latham Academy Motors, Inc. 
Massena Seaway Volkswagen, Inc. 
Merrick Soker Motors Corp., ltd. 
Middletown Greenspan Motors, Inc. 
Mount Kisco North County Volkswagen, Inc. 
New Hyde Pork Auslander Volkswagen ino. 
New Rochell* County Automotiv* Co., inc. 
New York City Volkswagen Bristol Motori, (nc 
New York Cit/ Volkswagen Fifth Av«nu#, Inc. 
Newburgh F & C Motors, Inc. 
Niagara Falls Pat Dillon, Inc. 
Oleon Otean Importi, inc. 
Oneonta John Eck«rt, inc. 
PlatHburgh Celeste Motors; Ine. 
Qveent ViUag* W«il Volluwag«n Coif . 

Rensselaer Cooley Motors Corp. 
KverHead Autotious Corporation 
Rochester Breton Motors, Inc. 
Rod»•*̂ er F. A. Motors, Inc. 
Rochester Mt. Read Volkswagen, inc. 
Rome Seth Huntley and Sons, Inc. 
Roslyn Dor Motors, ltd. 
SayviH* Bianco Motors, Inc. 
Schenectady Coionie Motors, Inc. 
Smithtown George and Dolton Volkswagen, Inc. 
Southampton Brill Motors, ltd. 
Sprlnfl Valley C. A. Haigh, Inc. 
Stalen blond Staten Island Small Car«, ltd. 
Syracus* Sprague Motors, Inc. 
East Syracws* Precision Autos, Inc. 
Tonavronda Granville Motors, Inc. 
Ufloo Martin Volkswagen, Inc. 
Valley Strcoffl Vol-Stream VolkswogetV Inc. 
Wcrtertewn Harblin Motors; Inc. 
WM* Nfack Foreign Can of Rockland, loc. 
Woodbury Courtesy Volkswagen. Inc 
Woodsklo Qweensboro Voikswdfloiv InC 

Dwnwoodto Motor Carp^ *rttM>hM« 
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Computer Jobs 
W i t h U.S. Gov. 

There are many openings for 
computer technicians and com-
puter operators with the U.S 
(jovernment In the Washin?:ton. 
E.G. area and a few in foreign 
countries and in various areas of 
the U.S. These positions have a 
rtarting salary of $5,331 per year 
up to $7,696 per year. 

All applicants for these positions 
•will be judged on education and 
experience. There will be no writ-
ten tests. 

For further information write 
to the Interagency Board of Civil 
Service Examiners, U.S. Civil 
Service Commission. 22C East 
42nd Street, New York City and 

A i r F o r c e Seeks 
W o m e n To Jo in 
A r e o S p a c e T e o m 

The Air Force Is seeking intel-
ligent young women who are high 
i;chool or college graduates, and 
v.ho are interested in joining the 
Aerospace Team as members of 
the Women's Air Force. Training 
ru offered in the medical field, 
data processing, accounting and 
linance, and a multitude of other 
exciting and rewarding fields. 
Other benefits include full medi-
cal and dental care, thirty days 
annual leave with pay, educa-
tional opportunities, travel, and 

ask for examination announce-
n-ent WA-7-24. 

many other valuable benefits. 
For full information call the 

Air Force Recruiting Office at 
FL 8-4475. 

T e m p . C l e r k - T y p i s t s 
The U.S. Naval Applied Scienct 

Laboratory has immediate open-
ings for temporary clerk-typists, 
beginners or experienced, on a 
part time or full time basis (mini-
mum 20 hours per week). 

Positions require U.S citizenship 
and a minimum of 40 words per 
minute, plus six months approp-
riate experience or a high school 
diploma. Entrance salai-y (full 
time) Is $3,925 or $4,269 per an-
num, depending on qualtflcationa 
A written test, administered on 
location. 

For further Information, call 

625-450C, ext. 491 or 489, or apply 
at the Civilian Personnel Office, 
Flushing and Washington Ave., 
Brooklyn, N.Y. 

Heights, New York 11372, or call 
ter at (212) OL 1-7979 for fur-
ther Informatiori 

U.S. A r m y OflFers 
Jobs To W o m e n 

The United States Army offers 
young women the opportunity to 
\ork in exciting job.s while aiding 
their country's defense. There 
c-urrently exists three year enlist-
n ent vacancies in the fields of 
n-edicine, data processing, admin-
•«-vration and many other techni-
cal fields. 

High school graduates, over 18 
years of age, may contact Sgt. 
Faith Reed, Jackson Heights Re-
j'-uiting Station, Roosevelt and 
x^roadway Avenues, Jackson 

William G. O'Brien 
Blue Cross-Blue Shield Manager 
The Statewide Plan 

The President of the Civil Service Coiiiniissioii has designated the pe-
riod June 1, 1967 through October 31, 1967 as an open enrollment 
period for eligible employees to join T H E S J A TEWIDE PLAN . Vjiiployees 
and retirees of the State and participating agencies who failed to enroll 
themselves and/or their eligible dependents whenthey were hrst eligible, 
may do so during this five month period without proof of insurability. 

Eliii^'iblc for curoJhuent arc: 
1. El igible employees and ret irees w h o 

have n o t prev ious ly applied f o r cn -
rollnicnr , 

2. El igible employees , ret i rees a n d / o r 
the i r dependen t s w h o w e r e denied cov -
erage on the basis of iinsatisf-actory 
^ 'Statements of H e a l t h " , 

3. l^ligible employees and retirees w h o 
vol i innir i ly cancelled their covenige, 

4 . l^ligible employees w hose covernge was 
cancelled f o r n o n - p a y m e n t of p r e m i u m 
whi le on leave w i t h o u t pay o r in a n y 
o the r di rect pay status, 

5. Ret i rees w h o have had a m i n i m u m of 
5 years ' service, w e r e covered as act ivc 
employees and w h o , at the t ime of r e -
t i rement , c i ther failed to con t inue the i r 
coverage o r w e r e ineligible to con t inue 
the i r coverage because t h e y did n o t sat-
i s fy the requi red mi i i imum per iod of 
enro l lment , 

6. h'ligible dependen t s on whose behalf 
the re t i red employee was no t insured 
p r io r t o re t i r ement . A spouse, a D e -
p e n d e n t S tuden t , ac( |uired a f t e r t h e 
employee ' s r e t i r ement , o r ch i ld ren 
b o r n t o the re t i ree a f t e r r e t i r ement , 
nvav also l)e enrol led at this t ime. 

T h e benefi ts of T I I K Sr \ rKwiDK Pr A X are no\ \ ' available to eve ry eligible 
person du r ing the open enro l lment per iod. T h e combina t ion of Blue ( ' ross , Blue 
Shield and M a j o r Medical (Me t ropo l i t an L i fe Insurance (Company) available 
u n d e r T I I K S T A T K W I D K P I A X o f fers one of the finest p rog rams of p ro tec t ion 
against the cost of hospital and medical care. 

I)»)n't delay. If y o u are nt)t n o w p ro tec ted b y T I I K S T A T K W I D K Pr.AX see 
y o u r Payrol l or Personnel Off icer immedia te ly . I M U ' O I I n o w and e j i joy the se-
cur i ty of T H K S I ' A I KW U ) K P I . A X wh ich was specifically designed t o mee t the 
needs of pui)lie ser\ icc emplo) ees and their dependents . 

BLUE CROSS Symbols 

Security 
A L B A N Y • B U F F A L O • J A M E S T O W N • N E W Y O R K • R O C H E S T E R • S Y R A C U S E • U T I C A • W A 1 E R T 0 W N 

BLUE SHIELD 

G o v e r n o r T o Seek P a y 
M i n i m u m For A l l Po l ice 

ALBANY—Governor Rockefeller 
has told local police authorities 
ihat he will seek a mandatory 
btatewide minimum salary for lo-
cal police at the coming legislative 
rpssion. 

Rockefeller said a mandated 
ralary is needed "to attract and 
retain able men to a vital pro-
lession." 

The Governor indicated he 
•vould push for such legislation 
at the 1968 Legislature, saying: 
"Police salaries must be raised 
because their work is so basic to 
our society." 

New York 
State 

Employees: 

Unwind with 
special room rates 
($8.00 single) at 
these Shei aton 
Motor Inns 
BINGHAMTON — Sheraton Motor 
Inn (call 462-6401) 
BUFFALO — Slici aton Motor Inn, 
Sheraton-Camclot (c»II KA 3-8341) 
ITHACA — Slier»(on Motor Inn 
(call 273-8000) 
ROCHESTER — Sheruton Motor 
Inn (call 232-1700) 
SYRACUSE — Slieraton Motor Inn 
(call 463-6601) 
(IN ALBANY CALL 434-4111 FOR 
RESERVATIONS. IN NEW YORK 
CITY, CALL CH4-'";{»ft.) 

Sheraton Hotels & 
Motor 

M O ^ ' F V 

WE PAV at ilii- i;iu .,1 T.10 hr lor 
NOTHING but yom <:|>iiiinns, writ-
ten f rom home nliiiiil our elleiite' 
produclB luitl iiiihlicjitiDiiK. e tn t you 
f ree Notl)in(f to Ixi.v K'M .iiiiviie*!. 
or lojiru. NO SKII,1„ NO GIM-
MICKS. J u s t honcKlv Dcliiile f rom 
RESEATICH. No < v,|, u„x fit;!) 
MinPol;i, NY l l ^ ( l l 
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(laftsmanship Thrcu^h COCO Years 

T/tcNatfomifArts 
8l Antujues Festwaf 

Noimlfh IS-2! 
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B o a r d O f E d u c a f i o n 
OfFers Prov is iona l 
S t e n o g r a p h e r Jobs 

The Board of Education has 
vacancies for stenographers at a 
salary of $4,300 per annum In 
the Boroughs of Manhattan. 
Bronx. Brooklyn and Queens Ap-

Excepfiona! Value 

1965 
A m b a s s a d o r 9 9 0 
S t a t i o n W a g o n 
Automatic, V-S 

2 2 . 0 0 0 miles 
Full Power 

Except ional Condi t ion 
Two-Tone Brown and G o l d 

212 233-6163~days 
914-947-2030—nights 

plicanta for this position must be 
able to take and transcribe dic-
tation at the rate of 80 words per 
minute. Provisional employees are 
entitled to the same fringe bene-
fits as regular employees. Persons 
interested in provisional employ-
ment should apply in person to 
the Board of Education, 65 Court 
Street, Administrative Personnel 
Division, Sth floor or call 596-
3936. 

r ( ) l , LK(^K G H A D l ' A T K S 

Men and Women 

STATKMKNT Of ÔWNERSHIP 

Do Work 
That 
"Means 
Something" 

Apply By Nov. 6 For State Job As 
Psychiatric Social Work Trainee 

The New York Sta te Clivl Service Commission is accepting applications unti l Nov. 6 
for a Dec. 2 wri t ten test for Pschiatr ic Social Work Trainee I. This position, in Sta te Menta l 
Hygiene Depar tment hospitals and school t h roughou t the State, leads, a f t e r one year as a 
t ra inee to immediate promotion to the position of Psychiatr ic Social Work Assistant I , 
which pays salaries of from $5,-

Make at Least 

$7,200 
M A N A G K M K N T AND C I R C U L A T I O N 

(Ac t o f October '^H. IJIfi'^; Spctinn 4;t(iP. 
T i t le ;i!i Cnitcfi Stal f f i r o i l r ) 

1. Diite of f i l ine : Sppt. ;:!», 1 (»(i7. 
'-1. T i t le of p i i l i l i i n l i on : Civ i l Sorvioe 

LO.KIPI 
o f issue: Weekly. 

4. [ .oci i t ion of known of l i re of piibltca- AI- 'TKH ONB Y K A R 
t ion (Stfpel , c i ty, poi in ly, gtate, 7,i|) cotlc'): 
* ! l ! l Lal-'ayctte St., Hridgnport, Conn, (n i f .d l . 

f .o ia l ion of the headqiiartf rs t r 
f p i i r r a l hiisinpss offices of the puhli.'ihriR 
(Not pnn t r i - s ) : 1(7 Duane Str ic t New 
TorU. N.Y.-10007 

<i Name and addroeses of pulili-^hcr, 
edi tor, and nianasrinp ed i to r : I ' l ih l iFln r. 
Jerry F i i ikc ls tc in. 81!J Park Aveniie. Ni w 
Y o r k , N.Y. 10021. K d i t o r : Paul Ky r r , It;.'. 
^\'c.sl Knd Ave., New York . N.Y. KIO'.'.l: 
IManaeinir Kd i to r : .loscph Deasy, Jr . , 17 
r a i i p y n r i vc . West Havertsraw, N.Y. l(l!>!i;!. 

7 Owner ( I f owned by a corporat ion. 
I ts name and addres* must be slated and 
also inini i 'd iately thereunder the names 
and addresses of stockholders owii inir or 
ho ld inp 1 percent or more of to ta l anio i int 
©f «lock. I f not owned by a corporat ion, 
the names and addresses of the ind iv idual 
owners must he eriven. I f owned by a 
part i iershsip or other unincorporated (irni, 
i ts name and address, as wel l as that, of 
each ind iv idua l must be (riven.) Lead ' r 
Publ icat ions Inc. all of whose slo^k is 
•wned by Science and Government I ' l i ld l -
t 'ations li\<'.. 07 Duane Street, New York 
>.' V. 10007 The owners of 1% or n io ie of 
the r o m m o n Slock of Science and Rovein-
r i e i i l I ' l ib l icat ions. Inc., are: Mrs. Klhel 
] ' ' inkels(ein, -I Kast 70 lh St., New York . 
N Y.: .Mrs. Shir ley KinUelfilein, SIC I 'a ik 
Ave., New York , .N.Y.: .lerry F i i i k i ' l - le in , 
SI-! Park Ave.. New York . N .Y . : N. H. 
JMaaer, 10 i : i Kast Lawn Drive, Tiane.-k, 
K . I . : l?o.-e H. Marker & Herbert H. 
i l . - i k e r , Kin Montairue St., Brook lyn, N . Y . 

•s Known bondholdci«, morteaircps. ;ind 
other security holders own ing or holdint ' 
1 nercent or more of to ta l amount - f 
honds, morleases or other securities ( I f 
there are none, so state) NONR. 

!' P:ir.mr;ipha 7 and K ini' l i ide. in A P P L Y 

Case Worker 
No. job that A " p o l i t e " job? 

w i l l fas. inate, <'hanenire and edu-
la te you? Y'es! Lay the foun-
dat ion for a rewardinpr (.areer in 
Soi-iiil Work (one of todayV 
tif.'ds. Make y(nir con t r ibu t ion 
<11 a Ci ty department vi irorously 
i levf lopim: new w i ^ s to solve some 
of tiMlay's most impor tan t lu i i i i . in 
prDli'eins. 

871 to $6,895. Promotion to Pychi-
atric Social Work Assistant II, at 
a salary of $6,967 to $8,135 will 
be po.ssible after an additional 
year of experience. Further ad-
vancement is possible with the 
aquiremeut of a college degree. 

Appointment to the position of 
Pschiatric Social Work Trainee I, 
allows participation in the State 
Mental Hygiene Department's new 
"career ladder" program which is 
based on a philosophy of increas-
ing responsibility and decreased 
supervision toward faster job ad-
vancement and stepped-up effect-
iveness. 

Trainees will interview patients, 
amily and friends of patients for 
informational purposes of the in-
stitution to which they are as-
signed. Trainees will also cover 
many other aspect of caseload 

and abilities handling, and compile records and 
fight poverty, i-gports ba.sed on their duties and 

analysis and evaluation to help 
gua^e their personnel advance-
ment on the iob. 

The "career ladder" concept also 
offer.s unparalled educational op-
portunities for trainees. In many 
cases the Mental Hygiene Depart-
ment will pay tuition and fees 
toward an employee's bachelor de-
gree. 

To qualify for the trainee test 

use your education 

need and 
human misery 

applicants must have a high school; Dept. of Civil Service, The State 
or equivalency diploma, plus either Campus, 1220 Washington Ave.» 
two years of college-level study Albany; or Room 1100, 270 Broad-
or two years of satisfactory pschi- way, New York City; or Suite 750, 
atric patient care experience. i 1 West Gennesee Street. Buffalo; 

For further information and or Room 818, State Office Build-
applications contact the State ing, Syracuse. 

^ MODEL IN NEW YORK THIS FAIL! 1 
P H O T O G R A P H Y — TELEVIS ION — F A C i f r o N 

* 
* 

:i! 
X Prepare yourself for this exciting, 
:ic glamorous career taught with 

modern methods of instruction by 
:;< experienced models. Career train-

ing offered only to qualified girls. 
All classes are small, assuring 

i',i individual attention. jt; 
;jc Increase your confidence and 
• ability with a Charm and Per-

sonal Development Program. 
Courses for the: 

% H O M E M A K E R • CAREER 
I G IRL • TEEN 
;j; PRP-TEEN & C H I L D R E N 
•K Moderate tuition plans. Approved 
X Women's Residences. Classes: 

day, evening, Saturday or Fall 
X Accelerated. For free personal 

analysis or Brochure write to or I 
call: Miss Elizabeth Cooke, ^ 
Director. 

I FIFTH AVENUE SCHOOL Of Modeling and Charm 1 
15 W e s t 44tii S t r e e t . New York. N.Y. 10036 TN 7-0980 % 

Licensed by the S t a t e of New York ^ 

K x . i ' l l i n t pay. Star t at $0,100, 
Hiirn !ft;.SOO in .T n ionlhs anil at 
Irai-t .VT.'JOO a f t r r one yi 'ar. 4 
•«<ilv valuation (i:o i lays) . Man,v 
f-i|i(ilai>hi)if< and promot ion opii iw-
lu i i i l i cs . I ' l nsion anil health |)lans. 

N e w Sys tem I m p r o v e s 
Ph. C o m m u n i c a t i o n s 

ra-cs wluM'f the stockholder or frinril,v 'I'm 
h( i l ' ' i ' r aptii 'ars upon the booUs of the 

as trnstee or in any other f i i in' ' i -
»ry rpl.'ilion, the name of the per.son or 
<•(> po a l ion for whom such tnigtce i« act-
In - a! n the statements in the two para-
t:r:' I ' " show the aff iant 's f u l l Unowlcilue 
an ti-lirr .it- tr. the cirenmstancrs ai>il 
rni ' : | iMiin« i ini ler which etocUhohlcrs ami 
»i'<iini.\ hol'!er,» who do not appear upon 
t l ie ttoiiUs of the company as tru«<tces. hold 
ntdi'U and securities in a capacity other 
th.iM that of a hon.a fide owner Names 
and addre ses of ind iv iduals who are st.i.'U 
liolder.i of a corporat ion which i l se l f is a 
BtoiUholder or holder of bond«i. nnirt.'aircH 
or other securities of the pi ihl is l is ini : 
porpM-ation have been included in nara-
r r v ' i hs 7 and 8 when the in ter is ts of 
i l l " ' 'Mil ividiials are equivalent to 1 per-
C( <••• mo-e of the to ta l anunint of the 
rtC' , .. «-<Mii'lics of the pii l i l isli i '^L' cor-
pnr •( 

P> '- 'Nti i i t and nature of . • i r . i i ta l ion, 
' l ' i i ' : i l nni ' iher copic^I pr in ted lNet PICKS 

^ ^ ^ ^ K i i n l I T ' M •-'.'•> averasre number copies 
e,' i !\ issue iliirinsr preceding 1'I months: 
17 ' it:l'.', si l icic iHsiie nearest to tilint.'-• 

• B. I ' l l ' ' I ' i i ' i 'Ulat ion; 
• 1. -'iilcs throu',;h dealers and carriers. 
B s t ic r t vendors and counter sales: 
f O.r.'."), averajre number copies each 
r i^sp" ^hlrin^' preceding T I niontl i t-: 

10.".")0, siiiirle issue nearest to tl l i i i ir 
date, 

.M:iil sul jser ipt imis: 1 .'i(>,ti';.'i, aver-
age nunibcr copies each ii-nue dnri i i ir 
precediniT I'J nuinHis: 1,')7,-100. s in t 'e 
is-uc ne.ircst to l lhi ic date, 

r . To ta l i);iid e i rcn la t ion: 1 ll."i,7.")0. aver-
ai'c number copies eaih issue drint! 
precedintr P.* mmi ths ; I (;7.l>.'>0. sini;le 
i -s i ic mar t to fllintr date. 

l>. Kre • d is l r i l )u t ion ( inch id iu? namplc>l 
liv iii,)il, i ' : i rr ier or other means: .'itio 
avera'-'i' number eo|>ii'« e;icb issue di i r 
ini; prcccdin-j- 1'J months; 50tl, Kindle 
issue nearest to niintr date. 

R. 'I 'oi ' l d i - t r i b i i t i on (Sum of »' and T)) : 
I l i t ! '^no. averatse ninnl icr copies eai h 
Issue ( lur inp pri'eedintr I ' i months: 
l l iS I.TO. siii '-ie j(isue nearest to (iliiiL' 
dale, 

T. Ofli i-e UM'. left-over, unaeeounted, 
spoiled af ter p r in t im ; : fi.K';.'), aveiase 
i iu i i i l ier copies each issue d n r i n r |ire 
eeiUiiL' r ; mouths: R,!!!)?. sinu'e issui 
ueaii'st to flliuK date, 

C Tota l (Sum of K i K—frboudi ci iual 
net i ) ' iss run shown in A ) : 17'.M';.'i 
aveiaM-e n n m b i r copies each issm 
during' piecedinir T ! n iond is : 17I.0M'?, 
SIIIKIC issue nearest to l i l inc date. 

I er t i fv thi i t the Ktateinenlg ni.ide la 
Bie diove are correct and crmplete MATM.AN H, MAGKR, Biuine»» Mamivcr 

ALBANY—Improved telephone 
BEGIN RIGHT A W A Y I communications between State and 

Federal agencie.s have been ar-
vanged by the State Office of 
(Jreneral Services. 

Under the arrangements, any 
user of the Federal tele-communi-
cations system will be able to dial 
State agencies directly. Previously, 
Federal agencies had to manuMly 
c'lal the number of the desired 
.-Hate agency through a local op-

(^'ome in at once. I f you are a ! 
eollene Kraduale. any major , we ^ 
w i l l appoint yon immediately. No : 
f-\pericn<e needed—we tra in you i 
on the job. Non-citi/.ens may be j 
el igible I 

IN I'KUSON 
t, 17. 1> or 1 I'.M 

N E W Y O R K C I T Y 
D E P T O F P E R S O N N E L 

4 0 W o r t h S t ( M e z z a n i n e ) 
C A L L 5 6 6 - 8 7 0 0 ! e i a t o r . 

F o r A d d i t i o n a l I n f o r m a t i o n 

An Kip ia l Oppur lun i t y Kmployer 

The new telephone system Is 
Ixing installed at no cost to the 
taxpayers. 

^ PARAMOUNT PICTURES pfesefits PETER COLLINSONS 

The Penthouse' 
S.M.A. 

NEW EMBASSY 46th S t / 
HioittMf It 4ilti St • n I?4M ' 

EBIZm 
ibw Si II ?•« >tt < lit r ! t iJ 

• • 
9 
I 
I 
I 
• 

$10 .Monlltiy 
liit-lnilrH nil 
lliioks, Kxami, 
Iniltvidiial 
Inntriirllonl 

(tur Dludrnti 
liave (iitrreil 
ii\fr AIM) 
• •.lleKf*! 

• • H o w To Get A i a | 
HIGH SCHOOL • 

EDUCATION • 
A T H O M E I N SPARE T I M E 

If you a r e 17 or ov«r and have l e f t (chee l , H 
you can e a r n a High School diploma. W r i t e ^ 
f o r f r e e High School bookle t—te lU how. f g 

AMERICAN SCHOOL, Dept. 9 AP-33 
130 W. 42nd St . . New York. N.Y. 10036 Phone BRyant 9-2604 
Send me your free 55-page High School Booklet, 
Name . - Age 
Address —Apt. 
City S t a t e Zip 

I • • I O U R 7 0 t h Y E A R • • • 

I • 

No wonder 
this new $89.50 automatic 

looks like an expensive Dual. 
Its the new Dual 1015. 

It has the precision features that make Dual the first 
choice of hi-fi experts. For example: the auto/manual 
cueing system and the totally accurate anti-skating system 
found on the world-renowned Dual 1019 at $129.50. 

Plus these other famous Dual features: 
• Dynamical ly balanced low-mass tonearm that 

tracks flawlessly at V2 gram. 
• Fully automatic and manual operation, either as a 

single play turntable or as a changer. 
• All four speeds. 
• Heavy 4-pound, cast platter. 
• Constant-speed motor. 
• Continuously variable adjustments for toncaim 

balance, stylus force and anti-skating. 
Let us demonstrate these and other features that rroke 

Dual the first choice in stereo. 

AIREX RADIO CORP. 
132 N A S S A U STREET 

N e w Y o r k C i t y 964 -1820 
69 W E S T 23RD STREET 

N e w Y o r k C i t y 9 8 9 - 6 2 9 0 
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News Of The Schools 
City Teachers Wilt Be 
Best Paid In Nation In '68 

Most New York City teachers will be the best paid ia the 
nation by the end of 1968, a Leader survey of comparative 
pay schedules indicates. Although several jurisditions, notably 
Detroit, will have higher starting salaries, the categories 
which include most of the teaching staft will receive better 
compensation than t-eachers in these categories in any 
other city. 

In New York City, approximately 85 percent of the teach-
ing staff qualifies for salaries with Master Degree or Master 
Degrees plus thirty hours of advanced training. In thes^e 
categories, the salary ranges are, respectively $8,250 to 
$12,650 and $9,500 to $13,900. 

The New York City schedules will also have the highest 
maximum salary in the nation, $13,900. Tiie minimum salary, 
although better than that in most cities, will rank among 
the highest. In the area, the salaries in Westchester commu-
nities. which have heretofore set high standards, rang^ be-
tween $6,000 and $6,300 compared with the city's 1968 entrance 
salary of $6,750. However Westchester communities will un-
doubtedly raise salarl-es In many communities before 1968. 
The complete salary schedule is shown below: 

SALARY SCHEDULES IN EFFECT JULY 1, 1967 
IVscHotiv* Dei aiiiition 

OIT.cial 
Dcs-.KTiation 
Salary S iep 

10 
11 
12 
13 
14 

B A. 
(Base) 

C I 

$5,400 
5.750 
8.100 
6,450 
6,800 

7,150 
7,500 
7.850 
8.200 
8.550 
8,900 
P,250 
9.600 
9,950 

B.A. 
PUlg 3ft 
Credits 

C2 

$3,900 
6,250 
0,600 

6.950 
7,300 
7,650 
8,000 

8,350 
8,700 
9.050 
P,400 
»,760 

10,100 

10,450 

B.A. 
P l u s fi(> 
• Cicdits 

C« 

$6,400 
6,750 
7,100 
7,450 
7.800 
8,150 
8.500 
8,850 
9,200 
9.550 
9,900 

10,250 
10,600 
10.950 

Earned 
•M.A.or 

Kauivalei\t 
C2 IiicludVatr 
Promot ional 
Differential 

$6,900 
7,250 
7,600 
7,950 
8,300 
8,650 
9,000 
9,350 
9.700 

10,050 
10,400 
10,750 
11,100 

11,450 

F.amed M A for 
Equivalent > o lu l 

ao Credits 
C« IncludiTitf 
PromotaMnal 
DiffereuUal 

$7,400 
7,750 
8,100 

6,450 
8.800 
9,150 
9.500 
9,850 

10.200 

10,550 
10,900 
11,250 
11,600 

11,930 

SALARY SCHEDULES EFFECTIVE SEPTEMBER 1, 19C7 

PesC'.lDtiv* 
Dcsiiiuiition 

Omolal 
Designation 
Salary Ste» 

10 
11 

12 
13 
l i 

B.A 
(Base) 

C I 

$6,200 

6,350 
6 500 
6.851) 
7,200 
7,550 
7,900 
8,250 
8,600 
8,950 
9,300 
9,650 

10,000 

10,350 

B A. 
PlUK lift 
C r e d i u 

ca 
$6,700 
6,850 
7,000 
7,350 
7,700 
8,050 
8,400 
8,750 
9.100 
9,450 
9,800 

10,150 
10,500 
10,850 

B.A. 
P lus 1)1) 
Cvediia 

C» 

$7,450 
7,600 
7,750 
8 . 1 0 0 
8,450 
8,800 
9,150 
9,500 
9,850 

10,200 

10,550 
10,900 
11,250 
11,600 

Ea:ti?d 
M.A. or 

Equivalent 
Ca Includin* 
P romot io r a l 
Different ial 

$7,700 
7.850 
8.000 

8,350 
8,700 
9.050 
9,400 
9,750 

10,100 

10,450 
10,800 
11,150 
11,900 
11,859 

Kanied M..A. (or 
Equivalent) nlu» 

30 Credits 
CIS lncludli'.« 
Protnotvonal 
Dlffcvential 

$8,450 
8,600 
8,750 
9.100 
9,450 
9,800 

10,150 
10,500 
10,850 
11,200 
11,550 
11,900 
12,25& 
12,600 

SALARY SCHEDULES EFFECTIVE SEPTEMBER I, 1968 

OeuiKtiation 
_ OfticiJ4l 
p e s I i»n at ion 
Salary Steo 

I 
5 
3 
4 
i 
6 
1 
I 
I 

10 
1 1 
13 
13 
14 

B A. 
tBa*e) 

C I 

$6,600 

«,800 
7,150 
7,500 
7,850 
8.200 
8,500 
8,900 
9,250 
9,600 
9,990 

19.300 
ie,650 
u.ooa 

B.A. 
P lus :iO 
Credits 

C$ 

$7,100 
7.300 
7,650 
8,ooa 
8,350 
<>700 
9,050 
9,400 
9,750 

10,100 

10,460 
10.800 
11.150 
11.600 

B.A.. 
Plus fiO 
C ied i l i 

C« 

$8,200 
8,400 
8,750 
9,100 
9,450 
9,800 

10,150 
10,500 
10,850 
11,200 

11,550 
11,900 
13,350 
13.S09 

Earned 
_ M.A. or 
Eaulvalent 

C2 Including 
Frati\utl:>nar 

Dlfferent ia i 

$8,100 
8,300 
8,650 
9,000 
1.350 
9,700 

10,050 
10,400 
10,760 
11,100 
11,450 
11.800 
13.UO 
U.SOO 

Kamed M.A for 
Eiiuivalent) plug 

Cr td i i s 
C8 rncUidin® 
promot ional 
Dlf ferea t ia l 

$9,200 
9,400 
9.750 

lO.lOO 
10,460 
10,800 

11,150 
11,500 
11.850 
12,200 

12.550 
13.900 
13,259 
a m 

Fines and Jail Waif 
For UFT Appeal 

Faced with a sentence of 15 
dfcys and a $250 fine for Albert 
Shanker, Its President and a fine 
of $150,000 against Itself. U.P.T. 
has until October 20th. to file an 
appeal. Ernest Flei.^chman of Del-
?cn & Gordon, Is representing both 
parties. 

The conviction against Mr. 
Shanker Is for criminal contempt: 
the penalty against the union Is 
based on the Taylor Law passed 
at the last session of the Legisla-
ture to replace the Condon-Wad-
iin Law. 

Walk In Test Today 
For Elem. Teachers 

New York City's school system 
will liold walk-in examinations on 
two days this week in its drive 
to recruit teachers for the ele-
n:entary schools. Successful ap-
Pilcants will start teaching forth-
witla in long-term assignments. It 
will be the first time such a 
test has been held. 

Deputy Superintendent of 
"Schools Theodore H. Lang, in 
charge of personnel, said the one-
day tests will take place on Tues-
day and Wednesday Oct. 17 and 
18. Applicants must report be-
tween 9 and 11:30 a.m. in Room 
414 of Board of Education head-
nuarters, 110 Livingston Street, 
Brooklyn. 

Tests will take place for license 
a. substitute teacher of common 
bi-anches. Arthur Klein, Chairman 
ot the Board of Examiners, said 
eligibility requirements call for a 
bachelor's degree and 12 approved 
credits In education. 

"In order to establish current 
eligibility, an applicant must pre-
sent an official or student copy 
of his college transcript at the 
iMme of the examination", Mr, 
Kiein said. 

There is a $3 examination fee. 
Starting salaries for New York 

teachers are $6,200 to $8,450 a 
year, depending on the number of 
college credits. In September, 1958, 
the starting salary will range 
from $7,750 to $9,350. The top 
salary earnable after 13 years is 
$13,900. 

Brown Represents City 
At School Board Meeting 

Dr. Aaron Brown, Member of 
the Board of Education, will rep-
resent the City's public school 
system at the eighth annual con-
vention of the New York State 
School Boards Association, Oct. 
22—24, in Syracuse. 

He will be among the 4,000 
men and women who will meet 
to discuss their responsibilities as 
school trustees. 

U n i y e r s i t y F a c u l t i e s A s k 
P a r i t y P a y A d j u s t m e n t s 

Employees of the Board of 
Higher Education—the profes-
frrs, instructors and technicians 
v;ho work in city universities and 
community colleges—have begun 
negotiations for salary adjustnxents 
for next year In line with the 
traditional parity approach. 

Parity was conceived by former 
Mayor Robert F. Wagner and er-
wntially guaranteed to higher 
cc'ucation the same I'ate of increa.se 
in salary as is afforded to eni-
pjoyees of the Board of Educa-
tion. Two groups representing em-
ployees have made proposals to 
Chancellor Albert H. Bowker. 

UFCT Proposes $1000 Increase 
The United Federation of Col-

lege Teachers represented by Isa-
ciore Kugler, Is asking for a 
straight dollar increase in salarie.s 
which will tend to equalize the 
salaries in all ranks. Their sched-
ule calls for a $1,000 increment, 
for college professors and asso-
ciate professors In eight steps, for 
assistant professors in seven steps 
and for Instructors In six steps. 
This would make the salary schf'd-
ules $19,000 to $26,000 for pro-
fessors, $12,600 to $19,600 for as-
fcciate professors, $1,250 to $16.-
250 for ;assistant professors, $8,-
950 to $13,950 for Instructors. $7,-
200 to $11,400 for technical and 
.'cience assistants. Automatic pro-
motions are asked to be given 
to tho.se reaching top of rank. 

In addition, they are asking an 
upgrading of one step for each 
teacher plus two scheduled incre-
ments. Other requests include an 
decrease In the number of contact 
hours. A grievance procedure that 
v/ould Include the use of impai-
tial outside agencies, welfare fund 
;^{nefit similar to those obtained 
bj the elementary and high school 
teachers, changes In title which 
would place registrars and college 

Teacher Workshops 
Begin Locally Oct. 23 

New York City's school sy.stem 
Is moving to sharpen the skills of 
6 000 newly assigned teachers. 

After-school Workshops for the 
newly assigned and other teach-
ers who want special assistance 
will begin in the week of Oct. 
23 in each of the 30 Local Sciiool 
Districts throughout the City. 

The workshops, first conducted 
last fall, are being made a peiai-
anent feature of the City school 
system's in-service training pio-
fcram. The decision, followed fav-
orable results obtained In last 
year's workshops and emphasizes 
the continuing effort to improve 
tcacher performance as a key fac-
tor in the school system's goal of 
educational excellence, 
iiald. 

1 hysiclans In professorial rank and 
changes In the status of lecturers 
to give them t̂ ae title of Adjunct 
Professor and to receive hosplt.al-
l7iatlon benefits. 
Legislative Cto'iiference Asks 23% 
The Legislative Conference has 

made similar requests to Chan-
celler Bowker, based on increases 
of 23 to 25 percent, with equi-
valent salaries in community col-
leges for those with equivalenti 
responsibilles and qualifications. 
Vhe registrar staff should have 
talarles equal to that of th» 
teaching staff, with registrar rated 
0 1 the level of a professor. Sim-
ilar increa.ses are requested for 
the science, and technological 
staff, and the ?taff of the School 
01 General Studies. 

Other requests include uniform 
annual leave of 30 working days 
per year; Increase of promotional 
opportunities; a quota of at least 
25 percent of staff with profes-
sional rank and 35 percent as as-
rociate professors; instructors with 
a doctorate or equivalent to be 
promoted to assistant profes<i'-)r 
&nd given tenure; welfare pay-
ments by the. city of at least $240 
per capita, with CSA parity; funds 
for sabbatical leave to be in-
creased by $250,000 per year till 
they permit l/14th of the staff 
to have sabbaticals. 

Also standardization of teach-
ing load at 12 hours maximum 
n the undergraduate level and 8 
tcurs on the graduate level; pro-
v'ision of office facilities, tele-
phones, research space and facill-
t es, and substitutes for those at-
tending scholarly meetings. Class 
fize is to be based on educational 
effectiveness, promotions based on 
teaching ability and scholarship 
rather than longevity, and the 
Tilling of at least 50 percent of 
named chairs from the staff. 

The Conference Is also asking 
for an Immedidate election ta 
•.stablish a bargaining agent for 
the City University. 

Eligible Lists 
SRMOR HI<;H .«I('iioor.H —. 

GlIID'ANCI'; COR.N.SKI.OR 
Harry G. Wolf.>, 7;).(»-.'V: Kli7„iT»eth 

R<a-<o, 7-1.07: Lillian B. Soluilzniari. 
7.1.t!fi. 
f - v . 

SALARY SCHEDULES ETFECTIVE MARCH I, 1969 

D«scr!ptive 

OmcUl 
Detfixnatuvn 
SaUi-y Step 

1 
i 

3 
4 
5 
6 
7 
• 
8 

10 
11 
12 
IS 
li 

B.A. 
(Base) 

C I 

$6,750 
6,950 
7,300 
7,650 
8,000 
1,350 
8,700 
8,050 
9,400 
9,750 

10,100 
10,450 
10,800 
11.1S9 

B .A. 
P lus srj Credits 

ca 
$7,250 
7,450 
7,800 
8,150 
8,500 
8,850 
8,200 

8,550 
8,900 

10,250 
10,600 
10,9ftQ 
11,300 
1M»0 

B.A. 
P lus (50 
Credits 

C« 

$8,500 
8,700 
8,050 
8,409 
8,750 

10,100 

10,450 
10,800 

11,150 
11,509 

.11,850 
13.200 
13,551} 
43.900 

C2 IriCludln* 
lal 
lii 

$8,250 
8.450 
8,809 
8,159 
8,300 
8,859 

10,209 
10,559 
10.909 
11,259 
11,609 
11.95(1 
13.30« 
13.960 

|9,S09 
8,700 

10.050 
10,400 
10,750 
11.100 
11.450 
11,800 

•12,150 
12,500 
13,850 
13,200 
13,MO 
11.909 

TEACHER EXCHANGE 
IVr Diem •ubs. , PJ84M. 4 ' , ' r -113t . 
Sfi., fu l l year vacancy. «|)ec. «ervrio«-

GL 6-800(1. 
Vdcal Music; Ter Diem Subs. : J I O I X 

T.\ 8-0.100. 
fir . a and Gr. 1. PIS'.'K, DI 6-7086. 
Or. 1 and per diem suli.^., 1'190K. vail 

m 6-«780 or 87H';. 
IVr diem »ub. «t>crctarie«. Jl-l 'JK. tJlO 

Hfitiry St., JA 
fir. 4. PIOOX. easy access, call 843-Bl;i< 
School ieot 'y, llcttiiseil, exn., for a 

iiiiina, Mon.. Tucs. . Wed., fo r .Iaii»" 
Adaiiia Kveninifg Klemenlaty School for 
AdulU In Bronx, 7:15-1) :;iO p.m. Call 
V \ 4-4087 from 4 to ,5 p.m. or C r 
2-4513 f rom 8 to 9 p.m. 

Teacher* of JHS Social Studiwi, Horn® 
Kconomlca — Foods only, and Shower 
At tendant needed at Walt Wliilniau 
SIHK. Btl 2-5'.'30. 

Laboratory Assistant — .1 64 K — 617-
IH-i-:. Term. 

Above quota teacher (rriciilar vub. i t l lula) , 
P .3 . Manhat tan , apply i i iforo Oct. 11, 
Phone !i81-4.');i7 for interview. 

STENOGRAPHERS 
Immediate career opt>ortunlli>'«i 

with ihi) 

N e w York C i t y 
Board of Educat ion 

rii'iM'ejjting- and iliverMitlcil duties 
Hteiio 80 wpni re. iuirtd. S t an in.' aiilary 
$4,(too as o( . lanuary I IWti8, K<)in( 
to $4.7'i& on .(uly 1, lOflS, K\celleii* 
employee beu'Mt proitrani incliidiiiir 
liberal vacation and many fringo 
henent i . 

Phone now for ap|)ointnient: 

596-8060 
Bureau of K 'c ru i tment 

Orfii-« of Personnel, Dept. 
NHW York, Clf.T Board of Kduc:J(loa 

n o Uvlnga ton St.. BrooUlyn, NY 11801 
Aa Eiittal Opportunity Kmii'oyer 
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TO HELP YOU PASS 
BET THE ARCO STUDY BOOK 

lOOKS 
Accoun tan t Auditor 
Adminis t ra t ive Ass i s tan t O f f i c o r 
Assessor Appra i se r 
Attorney. Jr. ft Asst. 
A t t e n d a n t 
At to rney 
Auto Machinist 
Auto Mechanic 
leq inninq Off ice W o r k e r _ 
l e v e r a g e Cont ro l Invest. 
l o o k k e e p e r Account Clerk _ 
I r i d q e % Tunnel Off icer 
l u s Main ta inors — G r o u p I 
•u s O p e r a t o r 
•uye r Purchasing Agent 
C a p t a i n Fire Dept. 
C a p t a i n P.D. 
Cashier 
Ci ty Planner — 
Civil Engineer . 
Civil Serv ice Arith. & Vocabula ry 
Civil Service Handbook 
Clerk N.Y. Ci ty 
Clerk Sr. & Supv. 
Clerk G.S. 4-7 
Comple t e Guide t o C.S. J o b s 
Const . Supv. & Inspec. _ 
Cor r ec t i on O f f i c e r 
Cour t Repor te r — Law S t e n o g r a p h e r 
Dieti t ian 
Electr ician 
Electr ical Engineer 
Engineering Aide 
Federa l En t rance Exam 
Fingerpr int Technician 
Fireman, F.D. 
Fireman In All S t a t e s 
Foreman — 
Genera l Test P rac t . f o r 92 U.S. J o b s 
H.S. Diploma Tests 
Homestudy Course fo r C.S. 
How t o Poss High on H.S. Scholarsh ip Tests 
How t o g e t o iob O v e r s e a s 
Hospi ta l A t t e n d a n t 
Housing Assis tant 
Housing Potroimcin 
Inves t iga to r - Inspec to r 
J a n i t o r Cus todian 
L a b o r a t o r y Aide — 
Lt. Fire Dept. 
Lt. Police Dept. 
Librar ian — — _ 
Machinists Helper 
Main tenance Man - — 
Mointainer Helper A * C 
Main ta iner Helper Group B 
Mointa iner Helper Group D 
Main ta iner Helper Group E 
Managemen t & Adminis t ra t ion Quixzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle O p e r a t o r 
N o t a r y Public 
Nurse ( P r a c t i c a l & Public Hea l th ) 
Parking Mete r A t t e n d a n t (Me te r Maid) 
Paro le Off icer 
Pa t ro lman (Police Dept. Tra inee) 
P«>rsonnel Assis tcnt 
Pharmac i s t s License Test 
Plo'-grcund r)ir/--»or — Recrea t ion Leader 
Policewomon 
Pos tmas te r 
Post Office Clerk C a r r i e r 

PRICES 
5 .00 
S.OO 
4 .00 
5 .00 
3 . 0 0 
5 .00 
4 . 0 0 
4 .00 
4 . 0 0 
4 . 0 0 
3 .00 
4 . 0 0 
4 .00 
4 . 0 0 
4 . 0 0 
4 . 0 0 
5 .00 
3 .00 
4 , 0 0 
4 .00 
3 .00 
1.00 
3 .00 
4 .00 
4 .00 
1.00 
4 .00 
4 .00 
4.0P 
4 .0 r 
4.C 
4.0 
4 .0 ' 
4.0 
4 / 
5.0 
4.0 
4 . f 
3 . f 
4 / 
4.C 

3 / 
4 .0 • 
4 / 
4 / 
5.r 
4 . ' 
4.f 
5 . r 
S.f 
4.0^ 
4 . 0 0 
4 . 0 0 
4 .00 
4 .00 
4 .00 
4 .00 
5.00 
4 .00 
5.00 
4 .P0 

2 . 5 0 
4.00 
3 .00 
4 .00 
5 .00 
4 . 0 0 
4 .00 
4 .00 
4 .00 
4 .00 
4 . 0 0 
4 .00 
4 . 0 0 

Post Office Motor Vehicle O p e r a t o r 
P r a c t i c e fo r Cler ical Type. & Steno. 
Prel iminarv P r a c t i c e for the H.S. Equivalency Diploma Test _ 4 . 0 0 
Principal Clerk-Steno 5 .00 
Paro le Off icer _ ! 4 . 0 0 
Profess ional Corner "etts N.Y.S. 4.00 
Profess ional Tra inee Exams 4 .00 
Public Heal th San i t a r i an 5 .00 

4 .00 
4 . 0 0 
4 .00 
5 .00 
4 .00 
5 .00 
4 .00 
4 .00 
4 . 0 0 
4 .00 
5 .00 

Real Es ta te Manager 
Sani ta t ion Man 
School S e c r e t a r y 

^Se rgean t P.D. 
Senior Cler ical Ser ies 
Social Case Workei 
Social Inves t iga to r Tra inee Recrea t ion Leoder 
Staff A t t e n d a n t & Sr. A t t e n d a n t 
S t a t i ona ry Eng. & Fireman 
S to rekeepe r Stockman 
Supervising Clerk-Steno 

Contains hrevious Questions and Answers and 
Other Suitable Study Material for Coming Exams 

ORDER DIRECT — MAIL COUPON 

Public Service Course 
Sfarls at City U. 

The City University of New York 
last week launches its first classes 
ur der the Public Service Career 
Training Program for previously 
unemployable adults. The uni-
versity provides the educational 
program for trainees placed in 
public service agencies by the 
Human Resources Administration. 
Many are welfare recipients. The 
program ?s financed through the 
Scheuer Amendment to the Eco-
ncimic Opportunity Act. 

Tiainees spend 20 hours a u -ek 
c n the job. and fifteen in class 
- t their place of work. The basic 
education program includes prep-
aration for the high school equi-
valency examination, remedial 
v.>f,ding Instruction where neces-
c/ry, the study of English as a 

^econd language for Spanish 
speaking students, and a course In 
human relations. 

55c fo r 24 hours specia l del ivery 
C.O.D.'s 40c e x t r a 

L E A D E R B O O K S T O R E 
9 7 D u a n e S t . . N e w Y o r k 7, N . Y . 

Please send me copies of boohs checked above . 

I enc lo i e check or money o r d e r fo r % 

Name 

Address 

City State 
le tHfo te iRcliid* 1% S«l«t T«x 

Suffolk Co. Seeks 
Sr. Court Clerks 

Suffolk County has announced 
that there will be an examination 
f^r Senior Justice Court Clerk on 
JNov. 18. The last day for applica-
tions for this exam will be Nov. 
3 The usual .salary range for this 
Position is $4,000 to $5,000. The 
oxam will consist of a written test. 

To qualify for this position, fip-
p.icants must have graduated from 
Ivgh school and have four yeavjs 
.)i clerical experience, two of them 
in a supervisory capacity: or, a 
satisfactory combination of the 
Jhove education and experience. 

For further information con-
.act the Suffolk County Civil 
Service Commission at the County 
Center, Riverhead, or telephone 
r̂ A 7-4700, ext. 249. 

Jewish Slate Aides 
Chanul(ah Dinner 
Now Being Planned 

The Jewish State Employoss 
Assn. of New York, has made i"-
jangements for the 15th Annual 
Chanukah Dinr.er Dance to be 
ntld on December 13, at the Sher-
lon-Atlantic Hotel according to 
j'liss Rose Strow, Association pres-
ident. 

Former president Nat Rogers is 
d'nner chairman. 

At the regular meeting on Wed-
nesday, Oct 25, the annual spirit-
ual Breakfast on Sunday, Nov. 
.sth, sponsored by the Council of 
•Jewish Organizations in Civil 
Service, Inc. will be discussed. 

Service.s will be conducted first 
at 8:45 a.m. at East 55th Street 
Jewish Center, from where those 
attending will march to the Com-
r^odore Hotel. 

Former president Morris J. Sol-
'tmon has arranged for a delegaVe 
'rom the Constitutional Conven-

tic to address the group on Oct. 
25. The next regular meeting wMl 
be held at State Office Building, 
80 Center St. at 6 p.m. on Oct. 26. 

Gov. Names Loeb 
ALBANY—Governor Rockefellw 

has named John L, Loeb of New 
York City as a special assistant 
to study the problem of financing 
industrial and municipal air pol-
lution control devices. 

He will servî  as a non-salaried 
consultant. 

Going Places? See Pp. 2 & 15 

FOR ALL TESTS 
4 U 1 0 ItOOKS AV/\II./\I(MC *.T 

PAUL'S BOOK STORE 
18 E. 125fh St., N.Y.CIty 35. N.Y 

BOOKS MAn.ED 
SAME OA* A8 OKIIBKRD 

10 A.M. t o 6 P.M. 
Sa tu rday 11 A.M. t o 4 P.M. 

I'lionr nr Miiil Oriirr* 
TR 6-7760 

Use Zip-Codes to help speed 
i (lUr mail | 

Do You Need A 
H gh School Diploma? 

( Kiiiiivalency i 
• For Personal S a t i s f a c t i o n 
• For J o b s Promotion 
• For Addit ional Educat ion 

N l A i n ANY TUMH 

TRY THE " Y " PLAN 
g g f V Send for Booklet CS 

Y.M.C.A. EVENING SCHOOL 
15 W. 63rd S t r e e t 

New York 10023 
ENdicot t 2.8117 

^ t O H SCHOo/ 
jMik [quivaleacii 
H DIPLOMA 
^ ^ P P ^ T h i i N.Y. Sta»» diploma 

I" 'Ji* I'flcil equivalent 
of flrcduation from a 4-

yeor High School. It ii valuable to 
non-graduafej of High School for: 

• Emplaymtnt O Premolien 
• Advanctd Educational Training 

O Perional Satiifactlen 
Our Special Intensive 5-VVeek 

Course prepares for official exams 
conducted at regular intervals by 
N. Y. State Dept. of Education. 
Attend In MFiiliRttan or Jainnlra 

ENROLL NOW! Classes S t a r t 
111 MhiiIIHIIuii, AIoii., 0<I. -i:;!!! 
Meet* MoiMlay & Wt'iliieMlay a t 

K-.-.iO nr I'.M. 
Ill JaiiiHli'a, TiieN., Ot'l, 'Mtli 

M«>i't8 TiiFfidayg and Tliiirsihi.vN at 
fit-lS or 7:4.-4 P.M. 
•E OUR GUEST 

Kil} In and Brine Coupon 

815 
DELEHANTY INSTITUTE 
li.% t>:atit IB St., Maiiliattan 

»l-OI Merrlvk Blvd.. Jamaica 

Zone 
Adm!t to On* H.S. Equiv. Clast 

mimmrnmymmmm^ 

CO ED Days, Eves., Sat. 
LEARN TO PROGRAM 

I B M / 3 6 0 
COMPUTERS 

{250 FOR ISO HOURS 
WW COST MORE HOURS 

IBM KEY PUNCH 
{99 FOR 60 HOURS 

COMPARE!! 
CALL —VISIT —WRITE 

Commercial Protrammine 
UNLIMITED. INC. 

853 B'wiy (14th St.), N.Y.. M.Y. 
YU 2-4000 

Do You Need A 
X 

High School 
Bquivaleney 
Diploma^^ 

lor personal satisfaction 
fl Weelte Course Approved b j 

M.T. Sta te Ediifat ton Depu 

Write or Phone for Iniormatlor 

Eastern School AL <-5029 
721 Broadwa.f N.V. S Ol M 8t.( 
P l e u e wrfte itie t ree ahout tue Ut th 

^xhool Equlva>ncy c l u e 
V a m e 
«d(tr«M 
8oro n M 

Insurance License 
Course Onens Oct. 23 

The next term in Insurance 
Brokage for men and women 
who want to qualify for .state 
license opens October 23, at 
Eastern School, 721 Broadway, 
N.Y. 3. AL 4-5029. 

This evening course is ap-
proved by the States of New 
York and New Jersey as ful-
filling the requirements for ad-
mission to the state examin-
ation for insurance broker's 
licenses. No other experience 
or educational is needed. 

A C A D E M I r 
I n . f"! Liwi ot N.Y. 

THE SCHOOL TEACHING STENOTYPE-STENOGRAPH 
EXCLUSIVELY FOR OVER 30 YFAP^ 

ENROLL N O W FOR OCTOBER 
Evening Course s tar ts Tues., O c t o b e r 24th 
Sa turdays Only s tar ts Sat . . O c t o b e r 28th 
Day t ime Course s tar ts Mon., O c t o b e r 2 3 r d 

f b U G E T A W l T T E N GUARANTEE OF SUCCESS 

FREE 
CATALOG AT m 2-0002 

259 BROADWAY 
(train to Chambirt St., Broolilyn Bildc« or City Hall Strilcr:,^ 

at 
City 
Hall 

SCHOOL DIRECTORY 
M O N R O E m S T I T U T E — I B M C O U R S E S KeypiiiKli 'fab-Wiriat. 

Computer I ' l o n r a u m i u . 
Spiolal PREHARATION f O R ClVll SKIiVlCK TKS'iS. Switchboard, Eleotrtc. l y p i n f . 

NCK BooUUeHpiiig uiu<'liiiie II KUtllVALUNCY, D a ; & Kve C1«mm. 
' KAST I'llKMONT AVK & liOSTON HD.. BRONX — HI 2-6flOO 
t B. *'«i'a M . lU. I»;su (iJUU. VeUiuu ' ivaininv, AcvieUitê  b|r h.V. Ulult ol KO 
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Police Cadel Trainees SougM 
The Police Cadet Project of the i 

Board of Education's Manpower j 
Development Training Program Ls 
seeking young men 18Va to 27 
years of age and at least 5' 7" 
tall for a special training program 
to prepare them for entering a 
police career. 

While a high school diploma 
Is a requirement, applicants who 
do not have a high school diploma 
are also eligible as they will re-
ceive training which will prepare 
them for the high school equival-
ency test. Trainees will receive a 
stipend of from $20 to $70 per 
week, depending on their family 

status. The present need Is es-
pecially great for young men who 
understand the problems of people 
In poverty areas. 

Applicants may apply through 
their Local Youth Opportunity 
Center or State Employment Serv-
ice by asking for the Manpower 
Counselor. The Commonwealth of 
Puerto Rico at 322 West 45th 
Street, New York. N.Y. is also 
accepting applications for this 
Manpower Project. 

Free Booklet oa Social Security, 
iVIail only. Leader. Box S, 97 
Duane St., New York. N.Y., 10007. 

Suffoll( Counly Seelcs 
Justice Court Clerk 

Applications are being accepted 
until Nov. 3 for A Nov. 18 written 
jxaminatlon for Justice Court Clerk 
M Suffolk County. Salaries In 
I his position rage from $3,400 to 
$4,260 according to Jurisdidctlon. 

The eligible list established from 
t.nls examination will be used to 
Jill present and future vacancies 
'n this County position. 

Applicats must be high school 
graduates or have two years of 
experience In general clerical work 
or a satisfactory equivalent com-
bmation of both. , 

The Justice Court Qierk per-

lorma specialized clerical work In 
th« courtroom and office of ft 
Justice Court and performs re-
lated work as required. 

C l e r k - S t e n o g r a p h e r 
The Eastern Division, Naval Fa-

cilities Engineering Command, Is 
111 need of clerk-stenographers 
06-4 at a salary of $4,776 a year. 
A high school diploma may be 
substituted for one of the two 
years of experience that Is re-
quired. 

These positions require appli-
cants to qualify in the civil serv-
ice stenography examination. Re-
port in person to 90 Church St., 
Room 544, New York City. 

PUT YOUR 
MONEY 
WHERE 
YOUR 
HEALTH IS! 

Better get long odds when you 
bet against a proven winner. 
It makes more sense for Civil 
Service employees to bet on GHI 
for protection against doctor bills. 

GHI coverage pays off by 
taking care of the doctor bills -
without a deductible and without 
coinsurance, regardless of your 

I Income. I n addition, for most 
of the physician care you'll 
need - including home and office 
calls - the GHI option can 
provide payment in-full. 

Be sure you have all the facts 
before you make up your mind. 
Call or write, today, to 

HEALTH 
T H R O U G H 

G H D I N S U R A N C E 

SHI/221 PARK AVENUESOUTH, NEW YORK. N.Y. 10003 
Phone: 777 6000 

For further Information con-
tact the Suffolk County Civil 
Service Commission at the County 
Center, Riverhead, or telephone 
PA 7-4700, ext. 249. 

Candidates must be a resident 
'if Suffolk County for at least 
SIX months prior to the date of 
the examination. 

St SPLENDID! 
INGENIOUS! 

—Time Magazine 

t i 

Metro-Gold wyn-Mayer 
»yj Filmways 

D i r k B o g a r d e . 
Our 

Mottierls 

THE! 
A W A L T E R R [ « D e T H E A T R E 

E X A M I N A T I O N 
O F F I C I A L L Y 

ORDERED F O R 

FIREMAN 
SALARY 

A WEEK 
AFTER 3 YEARS 

( Inc lud ing pay f o r 
Hol idays and Annual 
Un i fo rm Al lowance) 

Excellent Promotional Opportunities 
RETIREIV IENT A T H A L F - P A Y 

A F T E R 20 Y E A R S 
A G E : 20 thru 28 (Veterans may b « 
oldar) 
VISION; 20/20 HEIGHT: S'BVi" 

For C o m p l e t e I n f o r m a t i o n 
A b o u t 

Delehanty P r e p a r a t i o n 
C a l l GR 3 -6900 

C l a s s e s M e * t 
M A N H A T T A N : T u e s d a y s a t 

1 : 1 5 , 5 : 3 0 o r 7 ; 3 0 P . M . 
J A M A I C A : W e d n e s d a y s a t 7 P . M . 

JUST FILL IN AND BRING COUPON 

r' 
I THE DELEHANTY INSTITUTE 

126 East 13th St. Manhattan or 
89-25 Marr ick Blvd. , Jamaica 

N A M E 

I A D D R E S S . 

- Z I P . j C I T Y 
I Admit FREE to Ona Firemen Class 

Prepare For Vou» 

HIGH 
SCHOOL 
E Q U I V A L E N C Y 

DIPLOMA 
* A c c e p t e d f o r C i v i l S e r v l c c 
* J o b P r o m o t i o n 
* O t h e r P i i r p o s t i 

F i v e W e e k C o u r s e iir^mrei you to 
tuks the 8lute I'ldiic.^tioii l>«|tarliii«at 
KxHiiiiiiutlciii fur a l l l( l i Htliaol 
Kqiiif itleiirj Uliiluillk. 

ROBERTS SCHOOL 
517 W . 5 7 t h S t . . N e w Y o r k 19 

PLaza 7-0300 
Please send me FREE Itiform-
atlon. 
Name 
Address 
City Ph. 
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Applications Still Accepted 
For City Typist, Steno Jobs 

Typist and stenography positions are still available in 
a variety of New York City agencies. Applications for these 
positions are being accepted continuously by the New York 
State Employment service. Salaries for these positions start 
et $4,050 for typists and $4,300 
for stenographers. 

StencgrapncM must be able to 
' take shorthand at 80 words a 

minute. Typist must pass a typ-
xig test at 40 words per minute on 

a non-portable typewriter. In ad-
dition to the practical examina-
tions, applicants must take a writ-
ten examination covering vocabu-
ftry and spelling. There are no 

^ formal requirements for the writ-
ten test. 

Police L e c t u r e 
PRINCETOWN, N.J.—Professor 

I/O J. Margolin, Leader Public 
Relations columnist, was one of 
I even college professors who last 
week conducted the Management 
Peminar at Princton, N.J. for 30 
l^jlice chiefs, under the spor-
eorship of the New Jersey Police 
Chiefs Association and the New 
Jtrsey State Police. Margolin's 
tubject was "The Admdinistratoi 
iird Public Relations." 

Those Interested In filing ap-
plications are advised to brush up 
their spelling and to practice their 
shorthand and typing skills. Ap-
plicants for typist jobs should 
practice on a non-portable type-
writer to Insure maintaining the 
necessary speed on the practical 
examination. 

Appointments for taking the 
above-mentioned tests may be 
made at anytime by phoning PL 
9-1020 in Manhattan, JA 2-2428 
In Brooklyn, or GI 7-2931 on 
Staten Island. 

For Rent A p t . - Queens 
3 ROOM apt. unfitrnixlietl, b\iHineM coupl* 

preterred, owner—Ki 1-0018. 

C O M P L E T E 
REAL ESTATE SERVICE 

S P E C I A L I Z I N G IN 
• H o m e i • A p a r t m e n t H o u j e i 
• Business I n v e s t m e n t P r o p e r t i e s 
• Acreagc • Farms 

W I L L O W BROOK REALTY 
Tel. 3:(A-A.tSl. Box AKHinont, N.T. 

^ REAL ESTATE VALUES • 
FT.TTSMINQ. Kissena Park—2 Family (6 

& 6 ) a cur ifara<rp, brick, !f^«i,r>()0. 
LAURKf/rON. Eiiirligh Tudor, fi 'nf yme. 

fin bomt. narnirp. only .500,$).'.'00 
down paynipnt Gl ' i $50(>. 

Grernbunni Knil ty, 8T-H4 Siitpliin BUil., 
Jamaira, I-.I. AX I-7n»» 

JAM . \ irA-RO( 'HI>AI ,E VIC. fl ' i .JtflO 
ONE TIMK OPPORTUNITY! 

Colonial residence. Vacant & ready for 
neciip. R rmii, modprn kitch A ha(h, 
full ba«cment, (rarase. Only !?600 iH^li 
down or rent for $126 monfh. 

L O N G I S L A N D H O M E S 
I68-r .{ HllUlde Ave., J amnl ra 

RE 9 -7300 

M O S H O L U P K W A Y Y I C . 
S fam brk. vacant, ju«t painted. Tile 
bathfl, nice kitcheni!. I.arire roomp; 
rarden, ifaragre. l - fare *one. $7000 DN. 

FEINBERG BROS. 933 -1800 
.11 E 200 St (Bdfd Pk BITII) Bron* 

O P E N S A T ft S U N D A Y 

A L B A N Y . N E W YORK 
Albnn}'t Mo«l P r o K r f i d v * H^nl 
Ei ta(« F i n n Ceverinc The Kni)r» 
OrMter Albany Are* Including All 
S u b u r b s . 

Photo Brochure* Avallnble. 

Philip E. Roberts. Inc. 
1 5 2 5 W e s t e r n A v * . . A l b a n y 

P h o n * 4 8 9 - 3 2 1 1 

can own a 

Vacation 

Dy a Lake 
Adirondacks! 

SEE THE LEISURE HOME M O D E L S . . . 
AS L I H L E AS ^ 9 0 STARTS YOU ON YOUR WAY 
Y o u ' l l w a n t t o c o m e s e e t h e A d i r o n d a c k * n e w e s t 
a n d m o s t s u c c e s s f u l f a m i l y v a c a t i o n h o n > « c o m -
m u n i t y , w h e r e e v e r y s p o r t a n d r e c r e a t i o n o f e v e r y 
s e a s o n a w a i t s y o u I N e w L E I S U R E H O M E v a c a -
t i o n h o u s e m o d e l s h a v e j u s t b e e n c o m p l e t e d , a n d 
a r e o p e n f o r y o u r i n s p e c t i o n . B e c a u s e o f u n p r e c -
e d e n t e d p u b l i c a c c e p t a n c e . R a i n b o w L a k e S t a g e 
I h a s b e e n s o l d o u t in j u s t 1 0 w e e k s . S t a g e I I is 
now opening . . . « / / / at introductory 1967 prices 

RAINBOW LAKE 
AT I ND IAN LAKE. NEW YORK 12842 

F r M AMaiiy arM, limply |o north M tht NiHtttway to Exit 
23 to Warrtnsburi and Routt 28. Co wtst on Rout* 28 te 
Rainbow Lake at Indian Lakt, New York. 
Frea tiic New Yeit City aria, simply take the New York 
State Thruway to Exit 24, then to the Noithway at Att>aiy. 
(Then tame at from Albany area.) 

. . . b e s u r e t o m a k e y o u r c h o i c e s o o n t o a s s u r e a 
g o o d s e l e c t i o n o f h o m e s i t e s b e f o r e t h e 1 9 0 8 
s e a s o n b e g i n * . 

W e w a n t y o u t o v i s i t t f i i s l o v e l y c o m m u n i t y , t h r i l l 
t o t h e b r e a t h t a k i n g n a t u r a l b e a u t y o f t h e A d i r o n -
d a c k s i n h e r f a l l f i n e r y , a n d s e e w h y R a i n b o w L a k e 
is t h e i d e a l p l a c e f o r y o u r 

7 : 1 — , 
for complete Illustrated and desrrlptive material. 

100 
NAME. 

I 
I AOOREU. 

CITY- -ITATt. 

2IF- -PNONE. 

Enjoy Your ^ d e n Days in Florida 
ST. PETE — fhe C H y for Living 
FREE! " L I V I N G I N ST. PETE" boolc 
lot. Packed full of facti, f igurtt and 
fotoi of S U N N Y ST. PETE. Popular 
resort for 1,350,000 visitors annually 
— i d e a l rttiremant canttr. Pricas hera 
ara kinder to your budget. W i d a 
choice of accommodations and re-
tirement homes in all price ranges. 
Wonderful beaches for swimming, 
fishing, boating, golf, horse and 
dog races, baseball. W R I T E T O D A Y 
for this Informative book. 

r.S.r., . J r rhin*, Drpt . 10 :8 
Chamber ef Comnirrcr , S». PetfrsbiirK 

Florida .33731 

S t u a r t , F lor ido 
RETIREMENT HOMES . . . ffl.BOO, up 

EVERYTHING IN REAL ESTATB 
L FULFORD. SHJART, FLA. 

WRITB REQDlREMEN^rs . Ph . 287-1288 

C A N Y O U 
A F F O R D 

$1.00 p e r d a y 
for Retircmfiil Home in Florida, near 
Olrai-wnter, 2 Bedrooms. Masonr.v from 
$6,260.00, inchnlinK lot and Garape. 
Complete »nd rpn<l.v to move into; 
paved tlret-le, if.'jQ per month. (Cover 
principal and interest) app. taxes 
yearly about $20.00. Lake stocked 
with Fieh, 4 Shopping Centers; all 
Chiirebe«. COMMUNITY RECREATION 
HALIA etc. 

C O M H H M T T CIA B MVING for 
IJniKrd In rnme Retirees 

"Write for Kri>e Booklet Today 

H O L I D A Y H ILL 
B o x 2 9 5 

N e w P o r t R i c h e y , F l o r i d a 

Farms & C o u n t r y Homes -
N e w Jersey 

iJifit oT Retirement Eomea 
Forms — Estates — Acreage 

Farm & Home Realty 
Newton, NJ (Closed on Siindays) 

S O U T H JERSEY 
IS GRCWINQ by leaps and bounds There 

are many line homes, small (arm.*, 
apartment houses, fresh & salt water 
fiehing, go ! l coursee, splendid climate 
Theee leading Brokers. Builder Realtors 
oiler these choice listing. Consult them 

now . . . 

H O L L Y W O O D l E A C H , 
F L O R I D A 

Want an Inexpensive ocean-front ra r 
cation which int iudee vverytblac 
Pree: Pool, Boating A Fishing. Ixjunge, 
Discount Golf. Free Country Club 
facililiee, eto. 

YES, E V E R Y T H I N G ! 
LOVELY E F F I C I E N C Y A N D 

B E D R O O M FAMILY 
TYPE A P A R T M E N T S 

HIJRPRISINGLT . . I.ow wcrkly 
rntee f rom fSB. Low monthly ratca 
f rom SlOO Per Family ont of I>«MIOB. 

U'lntrr Rates Nataral ly HiKher 
COMPARB. For complete colorful 

Informat ion. 

BALI H A I — 3 1 0 M c K i n l c y S t . 
S A N D S — 2 4 0 4 N . S u r f R e a d 

O r 
J . J . B U R T O N . 2 4 0 4 N . S h H M . 

Venice. F lor ido 

VENICE FLA. — I N T E R E R T E D t 
SEE H. N. WIMMERS. REALTOB. 

ZIP CODE 3.1596 

SAVE ON TOUR MOVE TO FLORIDA 
Ci)mpare our eost p9r 4.009 lb* tm 
St Petersburg from New York City, 
$406; Philadelphia. f3 f i2 : Albany, 
$432. For an Mtimate to any desti-

nation In Florida write SOIJTHERM 
TRANSFER * STORAGE CO.. INC. 
Dept. C. P.O. Bo* 10217. St. P-'ara-
burg. Florida 

Houses For Sale - N e w J e r s e y 
RKKGEX CO (16 Min NYC) 
L<nv Down Payment—G.I. K No Down 

Over 1,000 Homes in 4.T Towns 
Lester Hande lsman C o . 
KI{()KKR.S — Open » to « P.M. 

NVC-LA 4-6'310, N.J. TKanerk 

RETIRE I N 
S U N N Y S O U T H JERSEY 

COUNTRY ROMES, imall farms, acreage, 
Emnil apartments hoii^ee, home eitea. 
Write your specific reonirementa: 
BKAY & MACGKORGE REALTORS. 
634-C Landis, VIneland, N.J., Phone 
69 . -5525 . Est. 1901. 

V I N E L A N D , N E W JERSEY 
IDEAL FOR elderly coui)lc rc;nly Jor re-

tirenient; a well-kept bunsalow. 4 rooms, 
bjith, large screened porcli. .-•hmle tr<e«. 
all city convenirncf's; 75 h.v 14 0'; 
$11,.100. BRAY ft MAt(iKORGE, 
Heritors, 6;J4 Landis AvmtH. Viue-
l;iiid. New Jr.sey, e91-r)r)-'5. 

mmm 

Q U E E N S BETTER BUYS 
flT. ALBANY $l(t,:M)0 

PRIME .^ND F I N E 
An Immaculate 4 Bedroom II2 Bath 
home. Jjge. expansive kitchen with 
Dook. Finirheil Bfmt. that niuUeit 
foil want to have a party. Room 
glore inside & outside. Ige. lot & 
laroge. 

L A I R E L T O N 
MOIfKKN 7-6 

Thie )• an electrifying two family 
beuee with 4 Bedrooms in lower 
apt. & S Bcdroonie in upper apt. 
plus apafious Mving room, lovely 
(lininjr room. Modern Kit. & aHtlis 
Dl tuvlB apt., Ige. lot. 

ROSKDAI.K Sl2r.,1f«0 
tJREAT O r i ' O R T l M T Y 

Oti this Dt. Spanish Stucco It^'al 2-
Kaniily on 6,000 iq. ft. of IniititK aped 
irroiinds featuring fl spaiioiis rooms 
for owner plus ovi'size 4 Room apt. 
for income. King f i / e ••lo^t'ts A: 
country style kitchens. Call lor 
A put. 

SPR, GDNS. «-jU.»90 
LASTING LOVKLINKSS 

Det. all brick 4 year ol<l lc»;al S 
family selling l)e!ow C(i«t, .'onuitita 
of 2-6 room apts . (.*) beilr«)ti»iin in 
each ai>l.) Mod. k i t . with wall o \ en . 
lloll.vwood baths . Mu^t fee—»o <aH 
for appt . 

M o n y o ther 1 & 2 Family homes a v a i l a b l e 
QUEENS H O M E SALES INC. 

I70-1S Hlllitde Ave. - > Jamalc* 

O L 8 -7510 
CALL FOR INFORMATION OPEN 7 I>AYS WKRII 

3 foml ly . Ent ire house f o r 
rent w i t h opt ion t o buy 
five r m o p t v a c a n t , move 
r i g h f In $250 per mo f o r 
ent i re house. 

BETTER 
JA 3-3377 

I S M 2 Hi l ls ide Ave. 
JAMAICA 

Formt ft Country Homes 
• Orongt County 

Bulk Aeieage Retirement Homea. 
SualuMaaa m the Tri State area 

tiOLUMAN AGENCY 

IV 9 - 9 3 2 0 

C O N C R E T E C E M E N T 
F I N I S H 

Driveways * Sidewalks * Curbs 
Patios * Walks * Garage Fiocirt 
Concrete Stoops * Brick Stoopi 

F R A N K F O D E R A 

I R O N X S P E C I A L 

P E L H A M P A R K W A Y V I C 
(About 1 Mile Noi lb ) 

Detached, H rmi , Iki'ie »al-in k i t i h t n , 
a b.'itiis, ful l batu-inent. K'nn u^('d 
HS -^family I : !fK0() ilii. 

A S K I N G S 1 7 . 9 9 0 

FIRST-MET REALTY 
3 5 2 1 l O S T O N R O A D . I R O N X 

O L 4 -5600 

& ROOM bricli r and ie r , 111< place, yaru^et 
•i acre4i. V-il,0(l»l. 

Sl-ONE HOUSE, 20 iicitf, ' a i i iu t t ie »i«W. 
Vi i ,500. 

V. Dunn, Hkr. MMM^U, N .T . 
i » i i > MOM. 
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Onondaga Chap. Campaigns For 
City And County Pay Increases 

k. 
SYRACUSE—The Onondaga chapter of the Civil Service Employees Assn., is spear-

heading a campaign to obtain salary boosts for Onondaga County employees and higher 
pay increases for Syracuse City workers. 

In letters to County Executive John H. Mulroy and Mayor William F. Walsh, Mrs. 
flilda Young, chapter president, 

RcTlll^|i:ES HONORED Three Watertown municipal em-
ployees, retired, were recently honored at a dinner party given by 
colleffues. They are shown with Mrs, May Kemp, co-chairman of 
the event and are, left to right: Mrs. Helen Hanlon, business machine ^ 
operator, assessor's office; Mrs. Elizabeth P. Goodwin, deputy city i 
clerk; Mrs. Kemp, and Mrs. Mareta Lewis, account clerk, water-
electric department. 

Sanitary Dist. 
Wins Pay Boost 

II\ WOOD—The Sanitary District No. 1 unit, Nassau chap-
ter, Civil Service Employees Assn., has won a three per cent 
cost-of-living boost and seven other objectives in a new 
contract. 

The agreement came Aug. 24 fol-
lowing a negotiating meeting be-
tween CSEA representatives and 
ti.e district commissioners. It calls 
lor the pay boost, fully-paid hos-
iptalization, two personal leave 
nays per year, four weeks plus 
iwo days vacation for employees 
with more than 15 years service, 
live per cent night differential, 
cash payment for unused sick 
time upon retirement, safety items 
and a form^'l, written contract 

Aith CSEA. 
The negotiations were conductei 

bj field representative Arnold 
Moses, unit president George 
I'arker and unit vice president 
Harold Hanley. 

They negotiated with Lawren^-e 
Rosenthal, chairman of the board 
c>f commissioners, superintendent 
^'laynard Dudley, and commi?-
tioners Nicholas J. Calabria, Ben-
'amin Potar, John D. Norris and 
John H. Tyner. 

I'.SEA Pours It On 
(Continued from Page 3) 

adjustments over a three-year 
period so that at the end of this 
period, incumb-^nts would attain 
the journeyman title and salary 
grade. 

• Requested a progress report 
on the elimination of detailed 
items where post-staffing has been 
put into effect. The Department 
said it will submit to CSEA a 
progress report on post-staffing 
at Letchworth Village and that 
it is ccnipiling a summary of post-
staffing at institutions. Statewide, 
which will be available to CSEA 
in the sprin?. In another issue 
Involving post-staffing, CSEA said 
chaptei- officers were notified thai 
400 items were allocated to Rx)ck-
land Stile Hosoital for post-staff-
in'-t. Ci=EA a.̂ k"d how many items 
were c ' r t i fed for Rockland State 
while over 90 additional Items 
were c:-rtifipd to replace detailed 
position.s. 

• Askei for meal time for night 
shift employpps at Craig Colony. | 
comt'lalnin« that the work shift is 
scheduled for B'-j hours (11:30 
p.m. to 8 a.m.* with no relief pro-
vided for meals. 

l.uundry Positions 
T h e Employees Association 

queried the Department as to 
what provisions will be made for 
laundry service employees whose 
positions will bf> abolished when 
laundry servic s of Craig Colony 
are transferre ' to Rochester. The 
Department's \swer was that no 
timetable h<- been set for con-
aolldation of Ui" services and that 
every elfrrt will be made to re-
tain eii.su > ioi)s for those em-
ployees whose jobs are affected 

by the merger. 
The Department officials told 

CSEA that the career ladder for 
recreational a n d occupational 
therapy departments is under re-
view. Another matter being stu-
died by the department Is the 
lestoration of leave accruals to 
employees of Wassaic and Harlem 
State Hospitals, who are members 
of Civil Defense. These persons. 
CSEA said, were dispatched on 
olficial duty to Poughkeepsie dur-
ing the periods of civil riots and 
were required to use their leave 
accruals. 

CSEA asked the Department to 
issue a directive to stop the prac-
tice of using patients at Bronx 
State Hospital to operate elevat-
ors. The Department said this 
matter is also under review. 

Exam Notice Delay 
The Employees Association also 

complained that an announcement 
of an pxaminatlon for food service 
mana'^er was not received at 
Binghamton State Hospital; that 
an announcement for psychiatric 
staff attendant was not posted in 
all buildings in Creedmoor State 
Hospital, and that applications for 
the latter exam were not distribu-
ted in time to be filed at Rome 
State School. The Department as-
sured CSEA that it would make 
every effort to rectify these situa-
tions. 

CSEA also felt that the decision 
to eliminate supplying aprons to 
dining room attendants at the 
Rome School was arbitrary and 
stated that they should be pro-
vided. The Department told CSEA 
that this problem should be re-
solved at th« local level. 

urged the municipal leaders to 
i (t immediately on the increases. 

She also asked in separate let-
ters for collective bargaining 
i-ights for the chapter as the rep-
resentative of the employees. 

In the letter to Mayor Walsh, 
.Mrs. Young noted tliat the mayor 
nj-d granted police and firemen 
,P68 salary boosts ranging from 
:«635 to $835. She said the chap-
ter was happy to see the two 
rafety forces receive "this well 
e-^rned and deserved pay in-
crease." 

However, she said that grant-
ine these two groups that make 
up 38 per cent of the city's 2,350 
employees 67 per cent of the $950,-
000 available for 1968 raises, left 
1 n inequitable 33 per cent for the 
c.ty's remaining city workers 
which include 62 per cent of 
city's work force. 

To County Executive Mulroy, 
>Trs. Young wrote that 'i't is most 
d fficult" for county workers "to 
c'ccept a record-breaking county 
•judget" of nearly $76 million "and 

j 1 ot have in it any wage and salary 
] adjustments for your county 
I labor force, who Incidentally also 
'L.ppen to be county taxpayers" 

Both the city and county ex-
ĵ ect to gain additional revenues 
from the new county-wide sa'es 
tax that goes Into effect Dec. 1, 
«.ne told the two government lead-
ers. This extra revenue, she said, j 
would provide the funds for pay 
Increases. 

City and county workers, she 
rote, are subject "to the same 

rising costs of living. They pay 
the same higher prices for gro-

ceries, for clothing, for other 
uems—and they will help pay the 
ii'gher taxes needed to run the 
local governments." 

In the other letters, she point-
er out that the new Public Em-
pjoyees Fair Employment Act had 
fone into effect Sept. 1 and 
neither the city nor the county 
1-ad yet appointed Public Em-
ployment Relations Boards. Be-
onuse both had elected to appoint 
tl.eir own PERBs, she said, in-
stead of using the State's board, 
the city and county have "as-
sumed the responsibility and li-
ability to guarantee that the pro-
visions and continuing implemen-
tation" of the new law. 

Becau.se of the early submission 
Oi tes of the city and county bud-
gets (Sept. 20 for the county, 

Oc' d for the city), the two gov-
fci .ments could waive some re-
ouirements of the law and grant; 
a contract, said John J. Ray, 
CSEA field representative. 

The law requires that when a 
d.spute develops, a mediator muit 
bt; appointed—60 days before the 
budget submission deadline. Be-
? j.use the local deadlines came 0 
before the effective date of the 
Itw, he said, thp city and cou-.ily 
"could show evidence of good faith 
i-.nd with the spirit of compliance 
with the law by granting em-
ployees contracts now," he said. 

Although aware of the intense 
rnancial pressures facing the city 
ar d county, Ray said, "it's hard to 
believe that Walsh and Mulroy ive 
unwilling to grant their employees 
the benefit of this new law." 

Eligible Lists 

Comntack Unit Elects 
Abbatista; Presses To 
Resolve Grievances 

COMMACK—The Commack 
School Unit, Suffolk chapter, 
Civil Service Employees Assn. 
has elected Thomas Abbatista 
president and demanded a reso-
lution of grievances pending with 
the school administration. 

The grievances Involved Ab-
batista, who has been placcd on 
a- improper Increment step, and 
Mrs. Marion Murphy, a cafeteria 
worker whose assignment and 
nuniber of hours or work were \ 
a'bitrarily changed after she re-
ported to work at the reopening 
of schools. 

A spokesman for the Suffolk 
chapter observed that CSEA has 
won a pay boost for hourly-
r: ted cafeteria workers, and it 
appeared there was an effort 
tr retaliate by reducing work 
hours. "These problems are un-
fortunate and regressive," the 
spokesman said. "It seems that in 
this district non-teaching em-
ployees are treated as second-
ciass citizens, but It Is the aim of 
CSEA to have them treated with 
respect." 

Other officers chosen by the 
unit are: William Ritchie, vice 
jjresldent; Mrs. Marie Nelson, sec-
letary; Mrs. Edna Perkins, treas-
urer, and Michael LaRocca, trus-
lod. 
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Kasson Tel ls 
Employees C S E A 
H a s The Act ion; 

"Go where the action la—Join 
CSEA and so take advantage of 
the security of an organization 
rooted In membership manage-
ment and welded to an effective 
State-wide force," 

That waa the statement last 

week by Aithur Kaseon Jr., can-
.̂ >di»te for second vice president 
of the Civil Service Employees 
Afsn. 

Kasson was commenting on the 
"supposed misundei-standing of a 
itRtement made recently by a 
C£EA officer regarding the teach-
er.s strike and the Taylor Law in 
New York City. 

Calling his comment "a con-

WORLD P R E M I E R E 
W A R N E R THEATRE. OCTOBER 2 5 

T H E M O S T 

S B E J l U T I F U Z i 
J t f U B I C A L 
X^OYE 
B T O R Y 

£ V E R ! 

Based on the plar' CMKiOr 8«ok and lyrics by m M lEHKR Mutic ky FIWMCX LOfWt 
Direcltd by MOSS HWT from "THE OUCE *W0 f UlURt HIW6" by T. H. WWTE | 

r,.d«t«ibyJACKL,WARNER-DirKWb, JOSHUA LOGAN TECHNICOLOR* W 
PAN AVISION* FROM WARNER BROS. SEVEN ARTS 

awwwwiwMWJtiiiiwiiiiiwiiiMiWiwiiiâ  
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IFLEAIMARKETI 
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Admission 75c O p e n 1 P .M. -6 :00 P M . Phone: BE 3 -6010 

stinictlve statement for Leader 
readers," Kasson also urged all 
branches of government" to i-ec-
ognize CSEA as being the repre-
sentative of the most employees, 
and the most efTectlve bargaining 
agent." 

Hospital Director 
ALBANY — Dr. Michael P. 

Carpendale of Stony Point has 
Dcen nanued director of the State's 
Rehabilitation Hospital at West 
Haverstraw at a salary of $28,-
600 a year. 

Dr. Carpendale has been direc-
tor of research at the hospital 
fince 1966. He succeeds Dr. Sey-
mour Bluestone, who resigned to 
join the staff-of Montefiore Ho.s-
pital in New York City. 

C a r e e r M a n N a m e d 
ALBANY—Samuel A. Diamond 

of Brooklyn Is the new assistant 
industrial commissioner for the 
State Labor Department's Divl-
s.on of Employment. 

A career man, he has served 
as an unemployment insurance 
referee and, for a time, was a 
ntaring officer with the Public 
Service Oommission in Albany. 

I n I s r o c i — O n l y $ 5 1 9 

MOTEL 7 
S i n g l e D o u b l e 

$ 8 . 0 0 $ 1 0 . 0 0 
100 ' KOOMS 

Brand new uni ts tlioiifrli! fully n.p-
polnlPd for llie finost ro tnfor t RIKI 
service. Continental b i eak fa s t iixjlmlcd 
in above rates. 
I.ooHlloii . . . Rig-ht Bt Till Morth 
sfreet intprelianKfi of Route 81, niin-
ntPB from Thriiwa.v exit .Tti, and 6 
minutes f rom downtown Pyiaouse. 

Christmas And • 
Chanukah Holy 
Land Tour Open 

A tour that will visit holy places 
Jn Israel facred to Jews and to 
Christians is being offered dui'ing 
the Chrietmas - Chanukah period 
of Dec. 22 to 31, it was announ-
ced last week by Civil Service 
Travel Club. 

Open to members of the Civil 
Service Employees Assn., their 
families and friends the total 
price of only $519 per person will 
Include round iiip jet transporta-
tion, deluxe hotels with private 
bath and comprehensive sight-
seeing. An unusual feature of this 
trip will be the offering of a 
choice of sightfieelng toui-s—one 
designed to visit places of par-
ticular interest to those of the 
Christian faith and another for 
those of the Jewish faith. 

This tour already Is partially 
sold and remaining seats will be 
given on a first-come-first-served 
basis. A deposit check of $100 is 
required for confirmed reserva-
tions and checks should be made 
out to Crown Peters Travel Serv-
ice, Inc., and mailed to Civil 
Service Travel Club, 711 Eighth 
Ave., New York. N.Y. 10036. Tele-
phone for Information at (212) 
Circle 7-7780. 
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CEMETERY LOTS 
Beautiful non - » * c i a r I « n memorial park 
in Queens. O n e f o 12 louble lots. 
Private owner. For furfher informaHon, 
wrife Bo* 541, Leader. 97 Duane St., 
N.Y. 10007, N.Y. 
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Do You H a v e a For tune 
In Your Pocket 

I ' l M ) THE value or your coini in the 
liiCr (dilion of the OlficiHl lUaylc Book 
of y S, CoiiKi . . . from 171I3 to date. 
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EMPLOYEES - - - FREE! 
Employees In the Downtown Albany area are invited 

to visit the school during the Noon hour. FREE demon-

stration and Performance Test will be given. Also 

evenings, 6-8. 

STENOGRAPHERS « 
Stenographers desiring to prepare for Hearing 

Reporter Examination, Salary $6,675 to $8,135 are 

invited to visit or call. 

STENOTYPE SCHOOL OF ALBANY 
I I North Pearl Street, Home Savings Bank Building. A lbany New Yor l 
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PLAZA BOOK SHOP 

380 Broodway 
Albany. N. Y. 

Moll & Phone Orders Filled 

and, of course, so 
reasonable. 
Just a "hopaway" 
from State Campus 
& Downtown Albany. 
Savor fine food in 
SILO's warm 
Americana atmosphere. 
Luncheon from $1.45 
Entertainment Nightly 
Famous SILO Girls 
Silo is perfect for 
lunch & dinner 
parties. Banquets too. 
Your host—Bruce Meli 
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HILTON MIJ8I0 CRNTKII , . 
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PIANOS. New and n(«><l Inatrn. 
menti lold and Inaiird. on 
all InstriimpniH. R'j CfU.rMHlA 81. 
A I.E., an Z-AB'IS. 

MAYFLOWER • ROTAL CQURI 
APARTMENTS - Furnished, tin-
furnished, and Rooms. Phone HE 
4-1994. 'Albany. 

SPECIAL RATES 
for Civil Service Employees 
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CSEA COMMITTEE REPORT 
Education 

By CELESTE ROSENKRANZ 
Early In the summer, the chairman of your education 

committee, in view of the far-reaching changes now 
taking place in the field of public employment, saw 
the possibility of a need for a new statement of policy 
by thp Civil Service Employees Assn. A tentative 12-
point statement was drafted by the chairman and 
presented for consideration by the committee at its 
meeting in late June. The lack of attendance at that 
meeting precluded any definititve disposition of the 
proposal, but those present agreed that current cii-
cumstances do warrant a new expression of general CSEA 
policy. Hence, the committee will consider the matter at 
its next meeting, shape its recommendations further 
and hopefully, present them subsequently to CSBA's 
officers and staff for further disposition. 

The committee feels there is a need for an updated, 
clearcut CSEA policy especially with regard to its in-
clusion in the revised edition of the chapter officers' 
manual, since the manual is our basic instrument for 
orienting and guiding our chapter leaders within the 
framework of CSEA's aims and objectives. 

Production on the manual was unavoidably Inter-
rupted earlier in the summer when tlie departure of 
Gary Perkinson left the public relations staff with only 
one-half its regular work force. In addition, heavy 
demands have been placed on the public relations 
staff throughout the summer to counter the output of 
union literature with fliers and bulletins produced at 
our own headquarters. With the hirmg of a new pub-
lic relations assistant in late August, work is being 
resumed and an availability date shortly following the 
October annual meeting is anticipated. Because of the 
Increasing complexity of CSEA activities, particularly 
its collective bargaining role under the new Law, the 
forthcoming revised manual will be issued in two 
versions, one for State Division chapters, the other 
for County chapters. In this way, each version will 
offer only pertinent material, for greater efficiency 
and convenience. 

The committee again recommends that chapters and 
confeiences. which have not already done so, con-
sider taking advantage of the extension training facili-
ties in collective bargaining offered by the State In-
dustrial and Labor Relations School at Cornell. Various 
chapters and conferences, as well as groups of our 
officers, board members, and staff have received such 

. training, either by extension specialists or at Ithaca, 
with extremely gratifying results. 

The committee was pleased to note the Inclusion 
of a director of training and education among the new 
staff positions recommended to meet the needs of the 
Association under the new Public Employees' Law. The 
person in this title will be charged with establishing 
and conducting programs to train our membership a r i 
staff in the techniques of negotiating, preparation of 
contracts, and, the general conduct of the employee or-
ganization's role in representing the employee's interests. 
To make possible the staff expansion which would in-
clude the director of training title, a dues increase is 
being proposed by the committee charged with that re-
sponsibility. In the implementation of any staff expan-
sion. the education committee recommends that fore-
mast consideration be given to the establishment of 
the training director position, and hopes such action 
will not have to coincide with the effective date of a 
prospective dues Increase. 

The committee again would like to apprise our 
other committees, regional conferences and chapters 
that its resources are readily available should any group 
request help or guidance which would come under 
the aegis of the educational function. 

Other members of the committee included: Moe Brown, 
Ronald Corsetti. George DeLong. Philip Porrato, Dr. 
George Grover, Dr. Charles T. Kline, Harry A. Kolo-
thros. Irene La very, Mary Masterson and Robert Wilber. 

Grievance 
By MAURICE SOKOLINSKY 

The grievance committee met in July to especially 
consider the impact of the Public Employees' Pair 
Employment - Act as it effects grievance proceduies 
and grievance processing. The committee expressed Ua 
awareness that the -new act is most general in language 
as to the matter of grievances, and that much of I lie 
negotitations with respect to gt^ivance procedures and 
grivance processing will hinge on oUr experience angler 
tlie Public Employees' Pair Employment Act. " 

The committee was in agreement that existing pro-
cedures were arrived at unilaterally, and that under t in 

new act. this should be done bi-laterally in the courst 
of negotiation with the employer. 

The delegates are respectfully referred to Section 
204-2 of the new law which provides that, 

Where an employee organization has been certi-
fied or recognized pursuant to the provisions of 
this article, the appropriate public employer shall 
be and hereby is required to negotiate collectively 
with such employee organization In the determina-
tion of grievances arising under the terms and con-
ditions of employment of the public employees a.i 
provided in this article. 

Section 208 (a) also provides^ the right, "to represent 
employees in negotiating and ln[ the settlement of griev-
ances." 

Thus, the matter of grievances Is recognized by law. 

The use to which the grievance procedure has been 
put. both on a State and local government level, has 
been disappointing. This may be partially explained by 
the restrictive nature of the definition of a grelvance. 
This is especially true with regard to the political sub-
divisions of the State. At the present time a matter 
is considered aggrievable unless there are other means 
of resolution by law, rule or regulation. We believe 
that any contract, law, rule or regulation which provides 
a benefit can and should be the basis of a grievance. 

The committee concurred, that in light of the new 
Act. that the definition, itself, of what constitutes a 
grievance should be brought more in line with labor 
practices throughout private Industry and should be 
broadened to make it much more inclusive. 

The committee felt that greivance proceeding at the 
final departmental stage should have an independent 
hearing officer who will render an Independent, bind-
ing decision. 

The committee endorsed the principle that political 
subdivisions adopt uniform rules and regulations for 
their local grievance boards, that these grievance boards 
be appointed from an agreed upon panel acceptable to 
both parties. 

The Association is in receipt of a letter from the 
chairman of the Grievance Appeals Board Informing 
us that the Board considered the 45-day time limit 
for decision at a recent meeting and has denied the 
request. We believe that the problem the Board has is 
that eitlier one or the other of the parties or both 
may not thave perfected their appeal and the Board 
might have bound itself by rules to do something they 
cannot possibly do as a practical matter. The existing 
rules set a 45-day limit for decision after the Board's 
hearmg or the date fixed for submission of data. The 
Association resolution asks for the decision 45 days after 
the appeal Is filed. The committee recommends that 
this not be pursued further at the present time. 

The chairman of the Grievance Appeals Board indi-
cated that the Board concluded with respect to our 
request for binding Board decision and multiple Griev-
ance Appeals Board to await the outcome of the new Act. 

We recommend that further action on this resolution 
be deferred at the present time. 

< The committee concurs with respect to president 
Peily's letter of July 13 that went to all chapter presi-
dents. which urged chapter review of their own Internal 
grievance handling and emphasized the need and de-
sirability of meeting with local agency heads to discuss 
work arrangements on new rules or changes In rules 
that effect our members. 

The committee is looking forward to the Implementa-
tion of the new Act. It Is aware that as a result of this, 
grievance and grievance proces , will take on added 
significance. The possibility of t.vcluslve representation 
will present great respon.sibillty and opportunity to the 
Association In regard to individual grievance solving. 
Also, the new Act will bring written agreements, and 
since most written agreements include many clauses 
which require Interpretation these agreements will 
provide only the basic framework of employer-employee 
relations. The day to day interpretations, especially thoiie 
arrived at through the grievanoe procedure, will give 
the agreement life and meaning for tlje public employee. 

Other committee members included". Vincent Alessi, 
Felice x\modio, Anna Aungst; NicUolas Cimlno, Daniel 
A. Daly, Robert Gaudette, Thomas- Mcj;><̂ n{Migh and 
Thomas Ranger. 

John J. Hennessey, CSEA treasurer, served as con-
sultaiit. 

Membership 
By IRVING FLAUMENBAUM 

and SAMUEL EMMETT 
The Civil Service Employees Assn. this past year 

has bro'cen tli membership records. OiU' total mem-

bership is now 153,164. The State Division total Is 
103,587; County Division, 47,707, and Associate member-
ship, 2,170. 

Since the October, 1966 annual meeting, the Stati* 
Division increased 4,766; the County Division increased 
6,65S, and associate membership increased 468. Out 
total growth since then was 11,980. Our members* 
chapter officers and committees, regional conferences^ 
Statewide officers, board of directors, committees an^ 
staff are all congratulted for their work contribution iik 
setting these new membership records . 

Our committee met on four occasions during the 
year and reviewed ways and means of continuously 
strengthening our membership. Our committee of-
fered assistance to chapters with reference to the con-
duct of their membership campaigns, and we consulted 
and guided field and headquarters staff on the overall 
Statewide effort. New attractive membership appeal ma-
terial was distributed to all chapters for their us( 
and was received with enthusiasm. 

Our committee makes the following recommendations! 
I 

1. Working together at all levels within CSEA, wej 
seek to attain a new goal of 175,000 members bĵ  
October, 1968. We have successfully exceeded our goal 
of 150,000 members by October, 1967, contained in our 
March, 1967, delegate meeting report. 

2. We urge all chapters to assure that their chapter 
membership committee is complete, active, well in-
formed, and is actively canvassing and recanvassingf 
all non-members to join CSEA. It Is vital that each 
chapter Invite ail willing members to actively work 
and participate in chapter activities and programs to 
make certain that essential local services and assist-
ance to members can be provided when needed. 

3. At all their meetings, each regional conference, 
capter, and units thereof, must emphasize the need for 
membership effort and local active participation of all 
members in their chapter and .unit activities and 
programs. 

4. CSEA dues be adjusted as necessary to assure suf-
flcient funds to underwrite the cost of service needed ' 
by members; to enable effective representation of mem-
bers relative to their terms and conditions of employ-
ment under the new State Public Employees' Pair 
Employment Act, effective September 1, 1967, and to 
assure that chapters and units have sufficient funds 
to underwrite necessary services and activities for their 
members. Additional staff necessary to assure successful 
operation under» the new law, as recommended by the 
pecial committee to study dues adjustment, should be 
added to our staff without delay, 

5. The canvassmg for CSEA membership of new em-
ployees be emphasized in each chapter so that effective 
systems to secure the membership support of these new 
employees are established to secure their membership as 
soon as possible after they initially report for work. 

6. Special attention of County Division chapters be 
given to secure the privilege of payroll deduction of 
dues In every political subdivision in each coun^r 
to assist in the further organization and expansion of 
membership In political subdivisions. 

7. CSEA arrange additional training courses by the 
State School of Industrial and Labor Relations for 
chapter and unit leaders to cope with the new respon-
sibilities under the Public Employees' Pair Employmen^^ 
Act. The facilities of regional confei-ences should ' 
fully used in this effort, as should the field and head-
quarters staff, to provide training for chapter leaders to 
enable full understanding of services, programs, and pro-
cedures of CSEA. 

8. Chapter and unit officers and committees be re-
minded periodically that during each year 10 percent 
of membership is lost through resignations, retirements, 
deaths, etc. To attain new membership goal, this 10 
percent loss must be overcome before a net increase is 
achieved. The full efforts of our chapter and unit of-
fiers and membership committees are essential to can-
vass and recanvass all non-members to join CSEA, and 
thus attain our new membership goal. 

Our committee Is confident that if all of us In CSE\ 
work together during the coming year, we will attain 
our membership goal of 175,000. The effort made in 
each and every chapter and unit Is vital to reaching 
this goal. 

Other State Division committeemen included: Julia 
Duffy, Emmett J. Durr, James J, Lennon. John Lo-
Monaco, Julia Nabb, John W. Raymond and Eileen 
Tanner. 

The County Division was composed of Robert Clil 
Donald Griffin and Marian Murray. 

FredericiciK. Cave. Jr.. served as committee consultant 

» 

Cave. Jr.. 1 


