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Stewards Adopt 'Bread and Buﬁ'er Leglslanve Program

 The shop stewurds of UE Local 301, at
meetings of all shifts held in the afternoon
and evening last Monday, heard reports from
“their Legislative Committee and adopted a

‘hard-hitting program of “bread and butter”

political action.

Main emphasis was placed on winning leg-

islative aetion state-wide to alleviate the

-~ growing unemployment situation and to halt

anm-labor bills ever mtroduced By hcens-.

ing unions, bosses could tell you what kind
of union you could have. They could fire at
Wlll and we know what that means when the
company would like to fire all over 40 years
old and save paying pensions. All unions
are the target. Our New York senators are
against it. We must show them our support
by successfully completing our petition cam-

amendments to the unemployment insurance

" law that were passed a couple of years ago

reduced benefits from 52 to 26 weeks. We've
got to get this bosses’ amendment repealed.

‘'We must also push for the maximum num-

ber of signatures in our shop to oppose the

Butler Bill so that Congress will know how )

we feel.”
Gebho reported: “I was very impressed by

gt

~eeived -in
- desirable than reciprocal trade re-

T

ton,

Stewart,
Townsend, Frank

tion were:

Roevision  of
law Lo

up to five.

tion for lost llme at

state aid to cedueation.

~wide minimum wage of $1.25

and control unions such

anti-labor measures, such as the Butler Bill
and Taft-Jartley amendments, in Washing-

Legislative Commiltee members, William
chairman; Larry Gebo, Allen L.
D’Amico and James De
Masseo reported on the legislative confer-
ence held on Saturday, Jan. 30 in New York
City, sponsored by UL Districts 3 and 4.

Main points adopted- by stewards for ac-

unemployment insm'nnce
wise benefits to $40 weekly to be
paid over full length of unemployment,
with an additional $3 for cach dependent
Increased state aid to farm-
ers. Inereased workmen’s compensation they
o $40 weekly maximum, with compensa-
medical examina-’
{ions and hearings and compensation. for
partial disability for silicosis victims,

Equal pay for cqual work. Increased
A strengthened
fair employment practices law. ‘
an hour.
On the national level, outright opposi-
tion to any anti-labor measures to license surance..
as the Butler.
hill, and repeal of the Taft-Hartley act.

Reporting to the stewuards, Stewart said:
S h(. l.ut](.r hill 1«. one of. the most vicious

the conference. You could hear a pin drop
while discusions went on. The figures of
2,350,000 are false on unemployment. It's
over four million now. The government said’
there was only four million unemployed in
1949, but UE exposed the fact there were
actually six million.” | |

Townsend reported: “The large companies
have the objective of more power and more
money. Secretary of Commerce Sinclair
Weeks says the way out of a recession is to
sell more to farmers and the wage earners
who are ‘hoarding’ their money.. He says
we're keeping it in our pockets and causing
a depression, but repeal of the excess profits
tax means a corporation like GM can produce
with one-third less workers. one-third less
cars this year ‘and make the same amount
of profits as last year. Congress did that
for big business, while at the same-time giv-
ing working people a small tax decrease and
then making it up with a bigger social se-
Ccurity tax.

“The reason for these bllls agamst unions
is that_unions are the only obstacle to the
plans of big business for more power and
more money—and a man like Senator Me- -
Carthy is only helping by trying to revive
blacklists like in 1919.”

paign against this bill.

~ “There are those who say we should stay
out of politics and stick to wages, hours and
working conditions. But you won't keep those
conditions i those people in Albany and
Washington who represent the National As-
sociation of Munufacturers have -their way.
We need to elect people — and 1954 is the
time to get them — who lQI)lebel’lt workmg
people and not the NAM.”

D¢ Masseo reported: “Only 60 percent of
workers -in this country are covered by un-
employment insurance. .And to .show how
badly a change is needed in our state unem-
ployment insurance ldws, here’s two cases
“reported at the legislative conference on what
do to working people. B \
“One woman was told she was a housewife
and a domestic before she worked in a shop
and - she should agree to go back to it for
$1.25 an hour or she'wouldn’t get unemploy-
ment insurance. In another case, a man was -
offecred two hours work a day. He refused
“and .was turned down for unemployment in-
He brought his UL steward to the
unemployment office, who told them if they
didn’t pay the insurance he’d get the Union's
attorney. They then agreed to pay.”

D’Amico  reported: “The Hughes-Brees

A state- ”

xﬁ‘%

-

11.5. Army Explains
Generafor Award

Brig.-Gen. C. H. Chorpemng,
Asst. Chief of Engineers of the
U.S. Army, last weck stated that

the award to an Xnglish firm for.

two penerators for MceNary Dam
was one that was “referred to

" enbinet level for deecision.”

(301) Pres. James J. Cognetta
had earlier this month protested
the award to an lnglish firm be-

cenuse it “would provide a million

hours of work for GI workers
which we sorely nced in face of
the ever-growing uncmployment

in our area and the layoffs ‘taking

place daily in our plant.”
Cognettn had urged the contraet

‘be given to GI, the lowest bidder

among U.S. firms.

Chorpening - wrote that ‘“ques-
tions of foreign policy and foreign
economic aid were of great im-
portance” in giving the contract
to an English firm. “I am sure,”

he continued, “that you agree with

the principle that foreign nid pro-

.grams of billions of dollars each

which mnothing is re-
retumn, . are

year, for

lations which might accomplish the
sone economic effect,” i

. Friday, February 5, 1954

CHAIRLADY:

“adequacey of the Nott Terrace High School buildings.

-much.--less- - “Member

you and representatwes of your group to be present.”

Craftsmen Pmtest
Job Handling

" long accumulatmg‘ blow-up

\ occurred last Monday when build-
ing craftsmen stopped work to
protest the giving of their work to
procduction workers. ’

They returned to work Wednes-
day morning. At press-time, UR
Loceal 301 officers were setting up
a meeting to reach a solution,

GE in its decentralization pro-
gram wants completely indepen-
dent departments, which have been
encouraged to do all jobs, regard-
less of whether done formerly by
Luilding craftsmen.

. In Dept. 285, where the stop-
page occurred, production workers
were placed at a lower rate on
jobs that craftsmen formerly
handled. This practice in the past
has angered craftsmen and in some

ases resulted in ruined work The,
‘fact that workers doing

‘skills and ‘equipment has r
in some deplorable safety lmaarda.

Central management previously
has refused to work out a solution.

The Union is now demanding the

'l‘he Ulu Dlstru,l 3 dnd 4 Leg‘lb]dtl\‘e Conference heltl
last Saturday in New York City, was chaired by Local 301’s own Helen
Quirini, who is seen above at speaker’s table.  Also seen from I to r.
are Lewis King, Distriet 3 president; Quirini, William Wallace, District 4 -
secretary and Russ Nixon, UI" Washington representative,

Accept Board of Education Invitation

The Union has accepted an invitation from Jessie T. Zoller, presi-
('lvnt of the Schenectady Board of Education, to attend a meeting next
Tuesday, Feb, 8, at which a discussion will be held on the saJ‘ety and

.In a letter to Leo Jandicau, ‘301’ business agent, Mrs. Zoller said:
5 ol your organization: have indieated an-intercst-in-the-efforts -
of the Board to secure a new comprehensive high school. We feel 'cer-

ure satisfuctory to all departments,
tain you will be interested in this meeting. I wish, therefore, to mvlte

the craftsmen and GE’s production
needs.
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€ GE Conference

Board Draws .
1954 Proposals

The UE-GE
held their meeting in New York
City last Friday and Saturday to
consider the contract proposals for

Conference Board

1954, which were recommended by
the various ULE-GIS Locals through-
out the country. |

UE Local &
by the officers of the Local.

The Conference Board elected a

national G.E. Negotiations Com-
mittee of eight to meet with the

Company in April. The basic de-
mands, such as wages, holidays, va-
cations, pensions, insurance, :hos-

- pitalization, seniority, ete., were

approved. Several items were 1e-
ferred to the national committee
Lor disposition. .

A report was made on employ-

“ment in the various G.E. plants by

the delegates. lLirie G.IE. Local 506
is hit the hardest with a consider-
able number laid off and votating.
The other plants reported some
layoff's but nothing serious at pres-
ent, _

A more detailed breakdown of
the final recommendations from

the Conference Board will be sub-
mitted to the Local Unions for ap-

proval.:

[

;'il:. to

0 esaﬁs fer

301 wuas represented

_Executive Board

Reaffirms Seniority

As a result of two small groups
objecting to application of senior-
ity rights being applied on their
job, the Excecutive Board last Mon-
day voted unanimously on a state-
ment that no group of employees
can be immune to seniority.

The truck drivers in Bldg. 227
objected to other transportation
employees who have more service

“bumping them from their jobs. The
same truck drivers demanded that .-

when openings occur for truck driv-
ers in the plant, these openings
should be filled by employees from
their group. This request made
sense and was supported by the
Union, HMowever, the truck drivers
do not want to accept the fact that
the door swings both ways. The
opposition to accepting seniority in
their group was led by three people
who also were advocating joining
the AP of L Teamsters Union

" They didn’t inform the other truck

drivers that in a separate bargain-

ing unit they would not have sen-

jority on a plant-wide basis; it

1954

In a meeting betWeen the officers of UE Local 301 and
Management last Thursday, the Union proposed several ways
that would lead to a satisfactory solution of the Building

NOTICE

Membership Meeting
LOCAL 301, UER & MWA

Monday, Feb. 15, 'S4
nd Shift — 1:00 P.M.
(Before Work)
1st & 3rd Shifts—

- 7:30 P.M.

Report of Committees
Regular Order of Business

OF MCARTRY
Hnsouuu

N

. MEFT QR NEW DIRTTOR OF PECSONNEL

signments,

Tradesmen protest of work as-
to shop maintenance
employees. .

The dividing lme between the
Building. Trades and shop mainten-
ance has been controversial for a
long time, mainly Dbecause the
Management has not established
rules that would have cleaned up
this problem long ago. There have
been regular complaints. made by
Building Trades workers, ' when-
ever they happened to observe a
jub being done by maintenance em-
ployes that was usually done by

“themselves. These complaints, when

brought to the attention of man-
agement, would be corrected. How-
ever, it became a regular routine
of complaints and adjustments.
Now with the deeentralization
program in effect, and Manage-
ment encouraging the departments
to be more self sustaining, the de-
partments have seemed to extend
their -jurisdiction on maintenance
work to include jobs that arve defi-
nitely Bldg. Trade work. As an
example of this, in Bldg. 285 ma-
chines were being painted by ma-

chine oper IL()I‘b, at a much lower

(Continued on page 2)

Bldp, 46: C. Burke,

211 AR, is doing work pmp(.r]\f
classified Class “A” Jig Bore, 2.26
AR, Union demands proper in-
creiase in rate. ,

Bldg. 49: The Hovizontal Boving
Mill Operators’ demand =n time
study on operation 16, drwg, 9
136- 1 second stage nozzle .l“whl}ﬂlh]\'
and proper a(l_]ustnmnt ol ple.sent

e,
( Aldg, 60:.J. Tacibueed, H. Schworm,

A, L.xmewslu and J. ]lennes\w feel
they are qualified - to be upgraded

1o Ch s “C” Crane and Lilevator

Repairmen.

Bldg. 60: A, Tancheck is classi-

“tied @8 0 Class B Criine” Repuir<
man and has not been given proper -

consideration for upgrade to Class

correct situation.

Bldg, 109: G. Spaide has been
placed - as o Furnace Helper, Job

although -
(‘l..lbt:iﬁ(.‘.d as a Borematic Operator,

TN

Union demunds m: m.u,onu.nl ‘

(Continued from page 2)

Thousands of grievances are handled by UE Local 301
each year at all levels from the steward up to final appeal

in New York City,

To keep members posted, we shall

each week list some of the grievances that have not been
settled at the steward--foreman level and have been re-
ferred to the executive board-managemnt level.

tute 1. 64, A shorter service em-
plo‘.'.e Wi pl.lced on a I\olhng
Mill, Job Kate 2,005, G. Spaide wa

W lmmer Film Coat Operator, Job‘

Rute 2.005. Thercfore, Union de-
mands he be placed on Rolling Mill
job.

Bidp., 273: 'J he holpc rs under
Foreman Wulhm.,luul feel that the
entire  group of helpers  should
sharve in the rotation due to pres-
eht temporary lack of work caused
by delective vt 1stnu,s.

Bldg. 273: Group under Foreman
Somnoers protest cutting of stand-
ard-prices on diaphragms although
there has been no change in meth-
od.  Union demands restoration of

sstandard: pncea‘acemdmg Lo con="

tract, : ‘ :

Bldg. 274: The Assembler Lrec-
tors and IMoor Assemblers demand
clarvification as to  which group
should be assigned to dulling and
dowling inter shells und 2 and 8

e e BLGAL PORE
[
] LU

picc @ units.

Bldg. 278: 1L J. Nn.we]l protests

, \'mlatum oL Contract, Article X-1-

(¢), TUnion demuands he be trans-

ferred to 1st shift according to
Contract.,

Bldg. 273: The.entire group un-
der Foreman Sugalski have pro-

ested the arbitrary attitude he is
oxel'cmng even to the. extent of
neglecting to answer grievances
according to- Contract, Union de-
mands  management properly in-
struet Sugalski in - duties and re-
sponsibilities of & foreman and to
abide by Contract. ‘

Bldg. 273: Group under Fore-

sman-Sugalski- demand--that- man- .
dg‘ement instruet him to distribute-

overtime equall) according to Con-
tract, _

Bldg. 273: 1, Bush protests at-
tempt to cut standard prices on
radial drill press operations,

PRI ey g e [ TR ..—n;-'--. R L U

Un; 3

ion  demunds management make
pmper ad justment,

Mdg, 273 lForemun
hd\ refused to assign . Barcomb
to all parts of his mb. Union de-
mands opportunity Ior Ii. Barcomb
to qulhl\' and’ l‘ecei\'e increase to
jub rate.

Bldwy, 273:

Fibbefeld

Former Foreman 1.

Wironowski has been placed on din-.

phragm chipping job in violation
ol contract, Article XI-8 Union
demands he be removed .md prop-
crly pl.lced

Bldyg, 273: C. Metz and J. Becker
have tot been paid full amount for
assembling and seraping bearvings
on 180-4723 and 180-3696. Union
demands  they be paid additional
amounts they are entitled to.

Bldg, 273: I, Sykes, J. Godlewski
and J. H::ang'nla have suflered a
loss in earnings due to the fact
that they are no longer allowed to
do a JDb completely. Union_de-
mands  situation be correeted so
th-:nt-.-.t—he,v an-maintain-carnings: -~

Bldp. 2 M, Gerum and E, Ur-
banski ale L'lllbbl[l(!(l as Machinists
Class “CY, They do not fecl they
have received proper consideration
for upgrading: Union denmmls an-
uppmtumty on lutme opemng‘s.
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Mmr Generaior
Has Needy Case

The collection in Bldg. 16 to help
John Duzynski defray the terrvific
cost of medical bills, which he has

The Purpose of Court Heormgs
n Compemamn Cases

Almost every worker who has
_ been injured and who has filed a
compensation elaim must appear in

L e e T

the referee will make a decision.
Either side, if it does not ‘agree
with the decision, can take an ap-
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largest steel mill in this area and
chief local supplier of auto steel,
laid off over 15% of its workers
Jan, 28, o "
o x * Kk

Windsor, Ont.—Crying poor, the
Ford Motor Co. of Canada told
UAW-CIO Local 200 that it can’t
afford to pay the 30c an hour raise
plus fringes the union demands.

| x ko Kk _

\Vas]1i11gtt)l1f[}l1nfistakable cvi-
- dence developed at hearings on the
current U, S. cconomic situation
that the Eisenhower administra-
tion is not at all disturbed about
unemployment as long as it hovers
‘around 2.5 million.

o * * Kk

Washington—The annual report
of the Federal Bureau of Mines on
- accidents in the coalfields reveals
that in 1958 one out of every 14
miners was injured or killed.

* Kk K

Washington — Indications are
that organized labor in the U. S,
will get little except high taxes out

of the Defense Dept. program to.
build a billion dollars worth of air

bases in Britain and fascist Spain.
x Kk Kk
Miatii Beach—Waurning that ser-
ious trouble lies ahead fovr the na-
tion’s economy, the ATL executive
council has set forth a T-point pro-
gram to head off a depression.

A S {

Washington—Legislative leaders

of some unions are pirding for a
battle against oppressive legisla-
tion they believe will be even worse
than the Taft-Hartley act.

* * %

New York—Under the spur of
worsening  business  conditions,
American industry is moving fnst-
er toward the system of pushbut-
ton production that supplants work-
crs with machines, the Wall Street
Journal reports.

X * * |

New York—The results of Sen.
~Joseph R. McCarthy's “headlined
investigation at the Army Signal
Corps Engincering Laboratories at
Ford Monmouth, N. J., were “a ser-
ious. disruption of the scientific
work at the liboratory,” accord-

ing to a survey by a committee of -

scientists., = -~ .
* X %
Washington—Census Bureau fig-
ures released Jan. 29 listed 2,359,-
000 U. 8. workers asr-unemployed

during the*-week ended- Jan:- 9,-an- -

inerease of almost a half million
over the December figure.

groups..
Jollowing

2 ® Thursday, February 11,

QUICK, HENRY , THE. STEWARD!

Company to Consider Buiﬂding Trade
"E’mposals for Seftiement of Blswi‘e

(Continued from Page I)

rate than a m’ainten"mce pa1nter
receives. In the same building, a
number of steel benches were be-
ing -made by some production
workers.  In Bldg., 105 a Furnace
car was being repaired by a shop
maintenance group. The car final-
ly was ruined along with damaging
the furnace which the car was used
in, Some maintenance workers
were building stock rvacks, requir-

ing 6" I Beams, which definitely-

beloﬁg‘s ‘to the steel workers.

These are some of the recent

cases that happened within the last
couple of weeks that have irritated

the Building Trade group, to the
point of stopping work.

The Management has talcen an
impossible position which does not
solve the problem. They claim the
departments are only doing what
they have been normally doing in
the past. This position allows for
anything, inasmuch as there were
never any rules of demarcation be-
tween the jurisdiction of both

1)—Complete Bﬁilding Trades
groups established in geographical
areas. in the plant, to bring the
Bldg. Trade service closer to a
job that has to be done. This will
eliminate the waiting period caused
by the present central service.

tralization affecting Bldg. Tr ades-

men, or their vork, the comp.my

1954

The Union proposed-the-——-=

2)—3Before -any. further - decen-

cwill call the Union m to dxscuss
“their plans.

3)—Lines of demarcation to be
established on jobs defining Bldg.
Trades jurisdiction and the juris-
diction of shop maintenance.

The Company has taken the Un-
ion’s proposals under advisement,
and will report back. The Bldg.
Trade Committee, at their last
meetmg' on Friday, Ieb. 5th, voted
to withhold Turther action pending
outcome of the management meet-

ing.

1009, Pay Increase
For Congressmen

The base pay of members of

Congress would be increased from

the present $12,600 to $25,000 a
year and the $2,600-a-year expense
allowance they now- receive would
be merged with the proposed new
salaries, making them $27,500. In
addition, members of Congress
would be granted reimbursement

for six round trips from their dis-
tricts to Washington each year,

~Salary of the chief justice of the
U.S. would be boosted from $25,000
to $40,000, those of associate jus-
tives from $25,000 to $39,600. Ap-
peals court judges would be upped

“from’$17,500- to $80,500 :and- U:S:

distriet " judges from $15,000 to
$27,600. |

sagreement.

been subject to for the past eight

years, hus been reported to be pl(’)

gressing slowly.

John’s wife has 1°equ1red costly
medical treatment amounting to
approximately $500.00 2 month.

A shop committee / headed" by
Graham Herwerth a11u~-‘3‘dward_
Peek is in charge of the collection
drive. Anyone interested in help-
ing this needy case can call Mr.
Herwerth on G.E. Ext. 3117; resi-
dence, Schenectady 5-2137; or M.
Peek at his home, 2-0933.

Executive Board
Reaffirms Seniority
(Continued from Page 1)

would be confined to their small
group. o

It is interesting to’ note in this
situation that superwsxon and man-
agement were not takmg sides even
though ‘the group had stopped
work.
occurs, foremen run around like
chickens . with their heéads off and
management, burns the telephones
to the Union office. ~ Iverything
seemed to be pretty calm in this.
stoppage

couraging the fight. Management
was claiming it is an inter-Union
fight and they were reluctant to in-
terfere. B -

-The Company’s position in this
situation is very clear to Union of-
ficials, because it affects a provis-
ion-in the Contract, seniority, which
they have never wholeheartedly ac-
cepted. The application of the sen-
iority provision in our Contract has
required continual meetings with
the Company over violations of this
The Union has been
required to set up a special layoft

~and placement committee which

meets with the Company twice
each week on seniority violations.
The officers advised the truck
drivers that they were wrong in
stopping work over this issue, and,
furthermore, they were being used
to fight against one of the most im-
portant protective provisions in the
Union Contract, seniority rights.
At press time the group was still

down and we were informed the .
.plant cafeterias would not be serv- -
ing lunch because of the stopp("-")

ASK YOUR STEWARD
ABOUT U.E. LOCAL 301
OPTICAL PLAN

ELECTRICAL UNION NEWS

B |

Usually when a stoppage -

L
Reports came to 1!" )
" Unioh office that foremen-were ¢

court for a hearing at least once
»)]and sometimes more often. These

earings are held before a refereé
~whose role is to decide what elaim
the injured worker has as a result

of his injuries and what remedy is

to be given to the injured worker.
An injured worker who appears
at a hearing usually is first ex-

amined by a doctor who is hired by

the State Government to give a
written report of whether the
worker is still -suffering from his
injury, He alsc reports as to
whether the worker is completely
disabled from returning to work.
Naturally if the worker has ful-
ly recovered from his injuries, the
case is usually closed, ‘
pany being . responsible now for

“any medical treatments he was re-

~quired to receive as a result of his

aceident and also to pay him for

his lost time or earnings msultmg
from the accident.

There is usually no dispute be-
tween tlie worker and the company
in such cases except if the worker
feels, despite what the State Doe-
tor has said about his having com-
pletely recovered, that he is still

‘- Bavmg trouble as a result of his

juries. In such cases, the referee
“allows the worker more time, be-

“fore closing the case, to bring in

medical reports from his own doe-
tor, as to his physical condition,
‘The role of the referee in com-
pensation cases is to listen to the
claim the injured worker is making
and to-settle a dispute if the Com-
pany states that the claim is un-
founded. ‘ .
Disputes sometimes arise in cer-
tain types of cases.
for example, may dispute whethey
an accident has taken place alto-
gether and this will put the worker

to the proof that an accident has

in fact taken place. Supposing

worker, for example, faints while
at work and falls to the ground,
hurting his head. Here, the Com-
pany’s dispute might be that this
was not an “accident” arising out
of the employment but just an un-
fortunate incident for which- the
Company should not be held re-
sponsible. The referee, at this

'point, wants to know all the faets.

The union’s lawyer guides the

(worlxer’ testlmony at the hearing

that all ‘of the facts are pre-
“wfited. Did the worker faint be-

‘ause of the nature of the work, or

for private reasons? Did the work-

er hurt himself with some tool or
- equipment after he Tainted or did
“he just fall to the ground? ™

| ‘When
all of the facts ave in, including
even the testimony of witnesses,

¢

ELECTRICAL UNION NEWS

VAT PR B d BRI VR P Wl A P Vel A et 4§ AT e e sttty

the Com-

The Company

peal. The lawyer’s role is to ap-
pear and argue the appeal, if his
client has lost the case and if he
feels -that the c¢ase should have
been won,

To reduce the number of dis-

puted cases, a worker owes it to

himself to tell his lawyer all of the
facts. This makes it easier to dis-
pose of the case without unneces-
sary delays,

In further articles, there w111 be
discussed various types of other
disputes which arise’ in compensa-
tion cases.

Wesffinghouse Stewards

Pledge Support

A meeting of shop stewards from
Ailr Brake and Union Switch Di-
visions of U. E. Local 610, Wil-
merding, Pa., heard a report on
the new G. E. policy affecting fir-
ing of employees who appear be-
fore  Congressional committees
from Jolm Nelson, President of the
Erie G. E. Local 506.

Nelson, who is a vietim of the

@ L policy, has been suspended

by the Company as a result of his
appeavance before the Butler Com-
mittee in Pittsburgh last month,
because he exercised his Constitu-
tional rights. |

Harold Briney, the President of
the Westinghouse Air Brake Local
610, was also called before the
Butler Committee. He took the
sume position as Nelson of not co-
operating with a committee whose
‘purpose is to destroy organized la-
‘bor. His employment status is not
affected inasmuch as the Air Brake
Corporation has not adopted the
G. IS. Policy,

The shop stew u'ds meotmg
adopted a resolution giving full
support morally and financially in
a fight against G. I, for suspend-
ing any U.E. member who defends
himself before ‘these anti-labor

ecommittees,.

If Laid Off, Keep

~in Good Standmg

UE Local 301 members who are

taddooff for lack of work should

continue to remain in good stand-
ing” by paying their unemployment
dues of 10¢ each. month. They
should attend union meetings, and
they are entitled to call upon the
Union for assistance in obtaining
their unemployment insur ance, or
any other problem they have until
“they dre back to work., If you
change your adchess, notify the
Union office.
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Shop Stewgrds Classes
Start Tuesday, Feb. 16

~ The schedule for shop stewards’
clusses was mailed to every shop
steward ‘this week, notifying ecach
steward when he is expected to be
present, o |

There will be two groups sched-
uled for separate meetings on each
scheduled day starting Feb. 16 and
continuing on Feb. 17, 23, 24 and
March 2 and 8. All meetings start
at 7:30 P.M. Lxu.pt the second shift
which is scheduled for 1:00 .M.

The agenda will include a re-
view of the contract and the pro-

~gram of the Union,

GE Cancels
New York Meeting

The General Electric Company
ccancelled a meeting with the Ull

National Negotiations committee,
that was scheduled in New York
list Thursday to discuss some of
the problems that existed in the
arious  plants  throughout the
Company affecting the application
of the contract, The Company’s

excuse was that they must appear

before a Congressional committee
(not subpoenaed) to put into the
record the need of more repressive
Anti-labor loglslatlon.

The General Electrie 1realized

that Legislation that will restrict

unions, and make them more in-
effective, is more important than
settling o problem that exists in

_any ol the plants through negotin-
~ tions with a Union.™ Wlth the type

of legislation they are after, why
negotiate?

Thursday, February 11,

P

~out overtime,

“clipped Chevy

GM Also Begins

Layoffs in Plants

Unemployment in midwest auto
plants really began to look serious
when General Motors put its Chev-
rolet plants on u d-day week in-
definitely. Tord had practically cut
Chrysler long ago
instituted mass layofl's, and the in-
dependents are on short weeks or
complete layoils of certain depart-
ments, | | |

[ the lust week of Junuary
clanims  for unemployment benefits
rose 16%, the Michigan employ-
ment security commission reported.
Workers now getting benefits to-
taled 150,156 Jan, 28, it said. GM’s
employes total close
to 65,000, | |

Plymouth Local 51, UAW-CIOQ,
wired U. 8. Labor See, Mitchell to
do something. Peak employment
of 11,500 nt Chrysler’s Plymouth
plant is now down to H700—Iless
than half, The Plymouth telegram
followed a hot ont. to. Washington

by Dodge Local 8
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