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ble checkoff” and- for an, assurance that

.
Ll r." % . TRy
" . g }\l
your Ncgot1at1ng Commlttec No other chanrfcs m the Contract were made other than those lzsted Th1s =
o report on the Contract. gives the lic to the wild and reckless chargcs madc by UE concerning contract §
8 changes that would weaken it in any way. IUE- CIO succeeded 1n chnnnatmg proposcd chanocs by the _ - | 4
! Company that would in any way have wcaktncd the Contract. S Yoli2—No.5 - ‘The Vozce uf GE 77 orAers Local 301 Schenectady, N Y September 9, 1955 .

E Amci:; )1 Sectlon 5 (b) (2) reduces the tlme to offs Whether this clause is used or“not | - VIckers Sh‘lke A.

i ! ThlS article has been. renamed “Union reach the top of the'salary progression  will be determmed by the Umon locally o n ra C I g n e rg a n IZ I n g

i | It prov1des for an irrevoca- schedule for those in Grade 5 and under | In 10“‘ week

revocation can take place only during a

glven 10-day period in a year and only
“by. registered mail to both® the Union

'md the Company
Altlcle IV

To Sectlon 3 is added the word sex”(\

ai‘ter the word “color’’-in the non-dls-
cr1m1nat10n clause. :

S ~ Article V
In Scctlonl (a) it is provlded that if

a worker has-a change of shift on Mon- -

- day earlier than his starting time in the

preceding week his old ‘work day does -

not end unless he has 24 houxs of. rest

In Section 2 (b) (3) double tlme is

guaranteed for all woxk in excess of 12

hours in a s1ncrle work day, and a work- .
er-working beyond that work day will |

.be paid double time for all houts worked.
untll he has been reheved from work

In Sectlon 4. (b) (4) the same w111 |

| apply | ‘.
" In Section 2 ((l) there is added 2 new

temporarily from- his regular shift to
another shift and returned to his orig-
~ inal shift during the same week or the
immediately succeeding week will be

paid time-and-one-half for the first eight

hours followmg the first transfer

f.

In Section 3 (c)-——Report-m Time, it is

applicable except where the inability to

provide work is the result.of “fire, flood,

_;from 30 months to 18 months

Artlcle VI

Section 1 (a (3) is amended to pay
workers if they lose time during the
week, in which the hohday occurs when
it is the result of a rotatmg shift or a
temp01 ary layoff. )

Section 1 (a) (4) is amended to pro-

v1de payment if thé worker failed to
work his last scheduled work day prlox‘

" to and the next scheduled worlk.day af-
_ter ‘a holiday when it is the result of

illness of ‘not more than three months,
layoff for any more than two w reeks, or
the person has- wWor 1\Ld for the Company
within the 14 calendar days prior to the
holiday and has justifiable absence. -

Scoti'ou 2 has been amended . to pro- -
vide . guarantee ol paid holidays for .

workers on contmuous opcrat1on

Artlcle VIII o s

The ma JOI change in thls altlcle is to
extend the period in Sechon 2 to provide;
for recall after 18 months for those

section which will provide that a worker - ~ with more than five years service to 24

transfcrred under certain cond1tlons'

months for those with more than 10

years service. Also, there would be an
“exchange of letters to protect presently

laidoff workers who have already lost

. their service but who would qualify for
: recall under the new contract

Altlcle IX

The only major change in this article

is that vacations are extended to have-
“two weeks and one day for those with.

- or will become entitled by virtue of ay

ruclo XV

| The arb1t1 ation clause will be amended |
t_o assure arbitration of discharges.

Artlcle XIX
In Section 2 the word “dependents” "

\ wﬂl be ehmmated

Art‘lcle XX :

Payment for t1 avehng tnne is changed
from-T14c to 8c a-mile.

L New Artlcle’s "

| Jury Duty o o = -

Guarantee is made for workers on al
shifts of 1‘nalteup between the jury fee
and the sua 0*ht time earnings lost.
Salaried workers ‘'will be paid stralwht
time salary in add1t1on to the. Juxy fce

] Mllltary Pay Dxﬂercntnal e
Employees with 52 weeks of serv1ce- o

attending military camps will get malke-

“up for a perlod of two weeks and cred-
ited service.” Those with less than 52
“weeks of service will get ‘service credit

but no makeup pay.

| Death Leave' -

“.Three days pay per year W1ll be. g1ven

to ‘those ‘having a death'in the immed-

iate family (parents, children, husbandf "

. or wife, brothers or s1sters)

' \Rcspons:blhty of thc Partles'

While not in any - way changmg the

contract or operating to deprive em- = =}

ployees of any wage or other benefits
or safeguards to which they have been

) r Ta__I5 A 600D BUY_

InDetroit

More than 1750' members \of

TUE-CIO Local 945 have been

on strike at the Vickers plant
in Detroit for 10 weeks. .

‘The main issues causing the

-strike are payment of wages "
- equal to what is bemg paid in-

the Ford and General Motors
- companies who are located in.

ompany.

( jhe same area as the Vlckers

- The management of Viek-~

ers. had promised the Union

prior to the’ auto workers set--

tlement to grant wage and

-+ economic improvements equal
.. to 'that which was gained by
‘the’auto.workers; They broke -
L their promise and a strlke fol-
- lowed. - ‘

The pmkot lmes are sohd

~and the spirits are high. The

strikers are determined to
force the Company to. llve up
to their promises. .~

The strikers are calllng up-

on’ the membershlp of TUE-

CIO for financial help. The

" Executive Board of Local 801 -
~will consider the request-at
- the next Board meeting which.
takes place Monday evemng

[UNTON MEMBERSHIF /l

Drwe Wl” Be lntensuhed

f Insurame Plan Outlmed

In order that every member of TUE Local 301 may
| have a thorough understanding of the proposed Insurance
plans, pages 2 and 3 of this issue of the Local 301 News
“have been devoted to an outlined ‘comparison of +he

| “Corridor”. and the “Comprehensive" plans. -

&1l IUE Local 301 Executwe Board members have‘
the comparison of plans mcludmg the present Insurance

- mcat- 301 IU ‘clo |
lcmt Members and Si'ewarﬁ'g
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| " 2nd Shift,. = - "
Monday, Sept 19,1955 — 1 00 P M.
o (Before Work) L
B lst and 3rd Shlfts »
Monday, Sepl 19 1955 e 723 0 P M
« ' KRUEGER'S. HALL
Liberty and South Ferry Streets

Recommendotlons of Executlve Boord
" Report of Committees
Regulqr Order of Business

- EXECUTIVE BOARD LOCAL 301 IUE cno

1
- r

Waynesboro Va.;
Va.; Henderson, N C.; Plain-
v111e, ‘Conn. ;
-gan; Burlmgton, Vit.;
boro, N. C.; Jonesboro Ark
and chkory, N.C .

Westmghouse Strike Vote!

The agreement with Gener-
al Electric was approved Aug-
ust 25 by the IUE-CIO G.E.
- Conference Board by a vote of .
76,217 against 18,586..- The
Contract was. s1gned with the
Company following the * vote
‘and it is now in eifect for most
purposes as of "August 15._
IUE Local 301 members had..
‘voted overwhelming approval

" earlier that week at meetings -

held in the plant.

“One of IUE-CIO’s most im-
portant tasks now 'is. to not'
only consolidate but -advance
our orgamzat1on and its gains.
Our organjzing' drive will be

~ intensified to bring into IUE-

-CIO all G.E. workers who are -
in unorganized or UE shops °
and all -workers in IUE-CIO
~shops who are not now mem-
bers. :

Among th'e unorgamzed

.. plants where IUE-CIO has

~~already begun campaigns are:
Roanoke, -

Holland Michi-
Ashe-

Campaligns. are also under-

way in UE plants involving
about 15,500 employees in ail:
“These plants include Scranton,”
‘Pa. (UE-Local 125); San' Jose
Cal. (UE Local 1412) Oak-
land, Cal. (UE Local 1412)

Erle, Pa. (UE Local 506) ; De-
catur, Ind. (UE Local 924)
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‘; power failuré or work stoppage by em-r 11 years service up to two weeks. and existing or future understanding . il ¥ ocoues Cleveland, Ohio (UE Local L
X -ployees in the same Company location.”” o, g0 us for those with 14 years serv- _agrcemtclznt Cbetween the. parties -or be- iy N GA%':: &4 In a fight to hold the Company’s proposal to time study ggg; anTc‘ffr}‘;jm?tl;‘;ﬁ mﬁs}s L(Oéaﬁl; )
; In Section 8-(d) payment will be made  ice. There will also-be provision' to ;‘Wen 1e Company and the Local, this - | ©Jop SECURITY i8S d - day workers, IUE Local 601, Westinghouse at E. Pnttsburgln,‘ Local 204). g
for time lost at dispensary for over 30 ‘assure payment of unemployment com- ¢lause defines the rights and responsi- e 01:‘3%!. PAY For 3 § ) Pa., has Vbeen forced to strnlce. . | .. g
~ minutes mstead of time lost enceedmg pensation to workers during an annual bilitles of the parties durmg the life of % by L Work  The I’UE Westinghouse Conference Board has ﬂPPI'OVGd.,,.,: .
pnues it *plant shutdown when th ey T ecelve no  the agreement. It"does not in any way boan gmws . - Local 601’s stand and has-called’ for a strllr.e vote 1rom the .
n .‘ © paid vacation. o change the contract N ). B TACATmNS _ “entire Westinghouse chain.. | v
Article VI | | - ‘Reopener: ‘ "R WORKI 5 As_we go to press, the reports of the- trnke vote show R
Secti .l (d) has be‘en" 1monded to Artiele ¢} G o There will be a rcobenel betwcen Sep . fONDITlonsl 0\'01‘;;’lldllllllg fbltl;lpport 1l'Olll’l s Wel‘::)l;gllg usl(: lolfa:?t f th “%

osectnion 4 (( Gl amnic At € re ! - » S ecause of the principle issue i Y 1S is. 0 ¢ Y g

~drop the first sentence, and the last sen- Section 1 (b) is.amended to assure a  tember 1 and October 1, 1958 on any  H. _utmost unportancc lto allp workers in_ the clcctrug;al industry . | §“¢ N

tence with the elimination of the word =~ steward supér seniority on his job rather ~ “questions rclating chrcctly to employ- i -and may require the financial support of IUE Local 301 and ““ | QRN
4 “Yust ﬁed " N than merely super seniority against lay- mcnt secu ity with the right to strike. ’ T R IUD'GL Locals. - a7 | . N
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St ~ Proposed Comprehensivé Medical Plan — _ Proposed Standard Hospital-Surgical Plan with Extended () “ | o o __ " LIMITATION ON PSYCHIATRICCARE §
. (Non-Occupational) ¢ Medical Expense Benefits — (Non-Occupational) -~ ‘.. W - - S ST o - | 5 S L
SO ‘ ( - P o ) - P o (3 weeup o ) : ““For employees, when totally disabled and prevented from working, bene- ; For employees, when totally'disabled and prevented-Ciom working, bene- ke
o | - GROUP LIFE INSURANCE S | | \ fits would be payable for covered medical expenses as outlined above; fits would be payable for covered medical expenses as outlined above; b
\ - : : _ otherwise benefits for psychiatric treatments and consultations will be otherwise benefits .for psychiatric treatments and consultations will be Ry
) \\tw L - o ‘ . _Amount e o : , S . reimbursed at the rate of 50% instead of the 85% or 75% rvate. For = reimbursed at the rate of 50% instead of ‘the 76% rate. For depend- i
B Two times the employee’s normal straight time annual earnings. " ° Two times the employee’s normal straight time annual earnings. - dependents, benefits for covered medical expenses for phychiatric and ents,” benefits for covered expenses for psychiatric treatments and 5
S , | ‘ I 1 : , SR R ST | o , | -consultations received during required hospitalization will be payable on _ consultations received during required hospitalization will be payable on .
L e o K - S Paid-Up o . .. _the same hasis_as otherrd:’saplhtles as outlined above; otherwise reim- the same basis as other disabilities as outlined above; otherwise reim-
" " Plan does not require increased contribution for the purchase of paid-up - Plan does not require increased contribution for the purchase of paid-up bursement will be at the 50% instead of the 85 or.76% rate stated above. gtﬁgz%ment -‘Y‘u be at the rate of 50% instead of the 75% rate stated .
} ~ insurance. : ] . , . insurance. - L o ‘ | . . o | ‘ ' ' | R :
AR : - Yo s L B ‘ - L ‘ ’ ' ‘ ‘ - ‘ N . o " - o h
: : o ’ ) ' -, After Age 65 T | e S | | - MATERNITY BENEFITS o . .
i " Amount reduces by 214% a month until it reaches an ultimate amount as  Amount reduces by 2% % a month until it reaches an ultimate amount as - o ey . L _ BRI CEL e . B
A described in plan. No further payment of premium. o " ‘described in-plan. No further payment of premium. = : F elnale:. employpeg and Dependent Wives . o Female ig‘_mplqyees and Depgpdent 7W1V0$‘ :
- ' | ) ACCIDENT AL DE ATH AND DISMEMBERMENT B ", Normal Delivery (flat payment) | Ci ~$150 Normal Delivery (flat payment) ST . $160
o DAA ) ) L . o - ; L : - L ] ‘ ‘ ‘ ' . ' . 4‘\_ : ‘-. [ o . "o . . ) T ;
- S Acoide tal D th S Ce ' Caesarian Section or Ectopic Pregnancy (flat payment) - $226 .- Caesarian Section or Ectopic Prégnancy (flat payment) = $225 !
BN en L Deatl Miscarriage — Up to* . = : Y s Miscarriage — Up to " " | ~ $T

' 'One year's normal straight time earnings up to $20,000." W ¢ One s{_g?\.i’?i"s normal straight time eurnings up to $20,000."
| - L . 7 .. Dismemberment; | o o

One-half year’é nofmal straight time earnings for accidental loss of one  One-half year'’s normal s'traiéht time eda‘rning's‘ for accidental loss of one.
hand, one foot, or'sight of one eye up to $10,000. ' ‘

_ ~ hand, one foot, or sight of one eye up to $10,000.
One year's normal straight time. earnings up to $20,000. " - One year’s nok_rmal‘ strlalght time earnings up to .“}i:?.ﬂ,ﬂ()p.

" WEEKLY SICKNESS AND ACCIDENT BENEFITS
An amount equal to one-half normal strdight time weekly earnings, but * An amount equal to one-half normal straight time weekly earnings, but -
not.-less than $32.50 ($35. a week for any one with annual.earnings of

. "$3000 or more) up to a maximum of. $85. a weck for total disability as a ~ "$3000 or more) up to.a maximum of $85.a"week for total disability as a -
« result of non-occupational sickness or accident for-up to 26 weeks. " result of non-occupational sickness-or accident for.up to 26 weeks. -

t

-
] R

e

)  MEDICAL AND HOSPITAL EXPENSE =~ e e
- | . Employee and Dependent Maximum Payments. - . — -~ -
27500 for euch individual during any medical expense period and $15,000, Hospital Room and Board....§ 910  Surgical Benelit ...
- during lifetime of such individual, When iiidividual has veceived -henefits  Hospital-Special Serve... ... 1600 Diagnostic X-Ray. ..o

~ of at least $1000, he may be reinstated for lifetime benefit. of $15,000 by
- submitting satislactory evidence of insurability. S

I

1. Ai‘ter individual pays first $25 of type A 'eﬁpenses (listed beloW)‘ plhn
will pay up to $225 in full, plus 85% of any other such expenses in ex-
cess of. $250. T R e g ;

Y

'lwy'pg A Expenses—-—l—lospi't’al
Surgical and Diagnostic X-rays,
© 1—Full semi-private room and board.
2—all other special hospital services. .
3—Anesthetics and administration thereof,
- 4—=Dlood transfusion. ~ = - ‘
6—Oxygen (in hospital)

— G—services of surgeons an\,’*surgxcal“ assistants.”,
7—diagnostic X-vays. =~ -
. 8~—local professional ambularnce service. . - |
2, After employce pays first $50 of type B expenses (listed below) plan
will pay 76% of the excess. The first $25 of type A expenses will be in-
cluded in determining tl}_e first '$50 of type B expenses. -

Type B expenses—Other medical: Expenses.

1—services for physicians other than for surgery including specialists,
~ 2--diagnostic laboratory procedures. |
- 2——X-ray and radium treatments.
4d—oxygen (out” of hospital)
b——blood transfusion
-G—Services of registered nurses. | .
- 7—drugs and, medicines prescribed by a physician
8--Rental of equipment required for temporary therapeutic use,
. 9—Prosthetic appliances; except replacements, -

[

Benefits

_I-'Iospitnl_‘-E:tpenség - S

- charges incurred for the following types ol medicil services performed OPs
prescribed by a physician, ' : o

' 11. Local professional ambulanée service ™

I

~ In addition, catastrophe type benefits for covered medical expenses up to

$5000 in any one medicul expense period and up to $10,000 in all medical
expense periods c¢ombined. When individual has received -benefits of at
least $1000 he may be reinstated for lifetime benefit of §10,000 by sub-
mitting satisfactory evidence of insurability., = T

: o

a. Room and Board—plan will provide reimbursement. up. to the semi-
private room rate (up to $13 per day) for a maximum of 70 days. Plan~
also offers employees an option of electing a réom and board benefit of
up to $16 or of up to $10 perday. : Co T : -

. ¢ o '

b. Special Hospital Services—Plan will pay first $100 in’ full plus 75% of
next. $2000 (in three years—first $150 in full plus 16% of next $2000.-

¢. Hospital Care for Infants—Plan will provide for nursery charges up

to $56 per day while the mother remains in the hospital. Regular benefits

~  are provided in case of complications or for expenses incurred after the
" mother leaves the hospital, |

. Surgical Operation Insurance—1I'or an operation performed either in or

out of a hospital for a non-occupational disability the plan” will provide
reimbursement_equal to the doctor’s charge for the operation, up to_ the
maximum listed for- that operation in accordance with a new $250 schedule.

Diagnostic X-ray—Reimbursement for charges for diagnostic X-rays
made outside a hospital, or on a hospital out-patient basis in accordance
with a schedule attached., Maximum payment for X-rays due to any onc
accident, or for.all X-rays during any 12 consecutive months due to sick-
ness will be $60. =~ - o | .

Other Medical Expenses— |

a. The plan will pay 76% of the amount by which the totul of all covered

" ‘medical expenses éxceeds the sum of all benefits otherwise payable under

the plan plus $100 up to the specified maximuny - o ,
b. Covered medical expenses are defined.as reasonable and necesszu(:

"

-

1. Services of physicians and surgeons including specialists,

2, Semi-private room and board expenses incurred after theTOLh day

- up to the rate clected under the basic plan.
3, Special hospitul services in excess of $2,100,
4, Anestheties and administration thereof,®

. 5. X-rays and diagnostic laboratory procedures,®

7. Oxygen and-its adminisbration,

8. Blood -transfusions.* :

-9, Services of registered murses. S o
10, Drugs and medicines. - | S

12, Rental of equipment required for temporary therapeutic usc,
18, Prosthetic appliances except replucements. '

CwsAppllenble only torbhie éxtent ot “ineluded lu " 'dpecial hosplial services' mon= © 0 &

tioned In 3§ above, "

‘not less than $32.50 ($35. a week foFf any one with annual earnings of S '

\;

" -will be applied only once against the covered medical expenses of all such

“In gddition‘, if ‘because of cc;'ﬁ{plit:ations, a Temale employee or dependent
- wife incurs Type A or Type B expenses of more than $150 in addition to
those listed, above, the plan will pay 76% of the amount by which the

total ‘of such medical expenses exceeds the sum of the applicable benefit’

‘listed above plus $150, up to a maximum of $5000.

" If two or more insured members of a family incur covered medical ex-

. penses as.a result of the same accident, the deductable amount of $25 of

- .:-:--f-.-;-(i;:-.:X:—:l?;a}'.S::-.Ol‘".-,l‘{ldil'lm-:.-tl‘c:lll;l‘nents;-::-.-:..-.r::-.- . _N e s e e

Type- A expenses and the deductable amount of-$50 of Type B expenses
members resulting from such accident.”

" An employee who retires on pension prior to age 65 may continue his
medical expense benefits for himself and his dependents in full force up
. to age 65 by making regular contributions, R

v
DS

- : | Beiii‘ement at Age 65 - . ‘

g

= . ' ) - o - ""Y:\' [ = . . ) » I
If an  employee has had 10 years continuous service and has contributed

to the plan for as many of the 10 immediately preceding years as he was
eligible, the comprehensive medical coverage—Type A expenses only—
will be continued in force after age 65 on the following basxs—:—for bqth

the retired employee and. his dependent. wife.

" The total amount payable to any retired employee and his dependent wife
" for all Type A expenses combined for the entire period after age 65 will
be limited to $1000 for retired employees with 10 to 15 years of ‘service
~and $1500 for retired employees with 15 or more years, of service. The
first $500 for employees with 10 to 156 years of service and the first $1000
for those with 15 or more years of service will be payable from the G.E,
. Pensioners Hospitalization Trust and the remaining $5600 in each case will
be payable through the life insurance portion. of this plan as an advance

payment of the employee’s life insurance which will be’'reduced by the.

amount so paid. - y

These benefits will be provided without contribution by the retired ém-
ployee or his dependent wife after reaching age 6. ! :

-
ke . , °
A - - oL o
. v [
' -l‘\ I '
[ . .

T Retirement at Age 65 with Less Than 10 Years of Service

- An employee retiring with less than 10 years of service may, after age
65, if he wishes, continue hospital and surgical coverages by converting
his proup hospital—and suvgical coverages to an.individual policy by

« applying for an individual policy himself and/or his dependent wile and

“may be converted will bet

Hospital room and hoard—The amount for which he is insured but net®

more than $13 per day.

Maximum: room and board period—31 days.

. . \l‘::\\ s II- ll . N .
Hospital Special Services—D5 times daily room and bouard benefit,

COMMON ACCIDENT CLAUSE

“osm 77 CONTINUATION OF MEDICAL EXPENSE
T " AFTER RETIREMENT

-Réﬁremeliﬁzl’rior to Ag_é ' 65 f | T

paying the Insurance Company the entire cost. The maximum which

In.addition, if because of complications, a female employee or dependent
wife incurs covered expenses of more than $150 in addition to those listed
above, the plan-will pay 756% of the amount by which the total of such
medical expenses exceeds the sum of the applicable benefit listed above
plus $160 up to a maximum of $5000. . . . o |

i T

- ST - ‘ . "

BENEFITS

An employee who retires on .pension prior to age 65 may continue his

‘hospital -expense, surgical operation insurance, .diagnostic X-ray and-

extended medical expense insurance, for himself and his dependents in
full force up to age 65 provided he-makes the regular contributions,

~

to the plan for as many of the 10 preceding years as he was-eligible, the
hospital and- surgical operation benefits will be continued in force aftex
age 65, on the following basis, for both ‘the retired employee dand his
dependent wife. - ‘ c

Benefits for the retired employee and his dependent wife will be room
and board benefits, at the semi-private room rate in the amount {or which
he was insured as an active employee but not more than $13 a day; spe-

_cial. services up to $100 for each disability; and a surgical operation,

- operation benefit on the same $250 schedule applicable to active employ-
" ees,” The total amount payable to any retired employee and his.depend-
" ent wife for the entire period after the retired employee reaches age 65
will be limited to a combined total of $1000 for retired employees with.
10 to 16 years of service and $1500 for retired employees with-15 or more

years -of service, ‘ .

The first 500 for employees with 10 to 15 years service and the first $1000
for those with 15 or more years of service will be payable from the G.Ii,,
Pensioners -Hospitalization' Trust. The remaining $5600 in each case will
be payable through the life insurance portion of this plan as an advance
paymg(rllt of -the employees life insurance which will be reduced the amount
80 paid.- - - - e : ' T

‘ i cor N ,
These benefits will be provided without contributions by the retired em-.
ployee or his dependent wife after reaching age 65. Ca

r

-~ An employee retiring with less than 10 years of service may, after age

R 1 _ .
{\\65, if he wishes, continue hospital and surgical coverages by converting -

- his _group hospital and surgical benefits to an _individual policy by
applying for an. individual policy himself and/or his dependent wife and

more than $13- per day. o Rt
Maximum room and board period—-31 days.

i

Hospital Special Services—b times daily roomt and board benefit. ,
{ . .

. Surgical Benefits—In accordance with $200 Schedule,

i
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If an employee has had 10 years continuous service and has contributed

Hospital room and hoard—The amount.for which he is insured but not - -
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puying the Insurance Company the entive cost. The maximum which Ly
It ']i]'z-[-‘\rb(éC(j l"l\!(é ll t_e(l: \\ll 11- b-‘e: - ff?‘l B ".'"."_' M R '.."'Z T '_'._' T LTI I L T Tl ot e :




