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Promotion Tests Filuig Extended 
See Page 5 

M.H. COMMITTEE 
^ CALLS IMPASSE 

Department Officials l)/loc[(ing 
Collective Bargaining/Process, 
CSEA Leadership Charges 

U 

IMPASSE Men|»l>ers of the Civil Service Employees Assn.'s 
Mental Hygiene departmental negotiatincr team vote unanimously 
to declare an impasse in negotiations last week after department 
representatives reje^^red 48 of 54 CSEA demands. From left are 
Mrs. R. E. Fil{«<''William McGowan and Anna Bessette, team 
members; C p t ^ Walker, research analyst, and Robert Guild, col-
lective baj^^ining specialist, and William Deck, Dr. Jeffrey Beeson, 
Donaldyl^ouse and Betty Duffy, team members. 
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For Teacheri 1 

C S E A B l a f ^ t s 
S t a t e ' s C a r e e r 

L a d d e r P l a n s 

ALBi|U^Y—Terming negot ia t ions be tween the Sta te 
and the C: vil Service Employees Assn. a "mockery of the 
CSEA of f ic ia l s h a v e declared an impasse a n d demanded 
dispute by the Administrat ion. 

The depa tmental level nego-
tiations. pro ided for under con-
tracts nego iated between the 
State and C3EA covering 133,000 
State employees earlier this year, 
had been in progx-ess for several 
weeks. 

Joseph D.tLochner, CSEA ex-
ecutive directpr, said that ground 
rules had been established and 
that CSEA h id submitted its de-
mands to ths department team 

55,000 Mental Hy-
ees. "That 's as far 
said Lochner. "Of 

the 54 demknds we submitted. 
48 were rejejcted by the Mental 

lepartment. These 
raordlnary demands, 

but ones cohering Important im-
(Continued on Page 14) 

Department of Mental Hygiene 
collective bargaining proc ess," 
in immediate resolution o: t h e 

in behalf of 
giene emploj 
as we got, 

Hygiene I 
were not ex 

Funeral Held For 
Dr. Charles Brlnd, 
Former CSEA Head 

GENEVA—^Funeral services were he ld on Saturday for 
Dr. Charles Brind, 13th president of the Civil Service E m -
ployees Assn. and retired counsel to the State Educat ion 
Dept. , Teachers Ret irement Sys tem and State Dormitory 
Authority, who died here on . 
Wednesday bership strides, climbing f rom 

9,000 in 1931 to 35,000 members 
Dr. Brind's tenure as CSEA ^ his final year as president, 

chief, 1935-41, was marked by (Continued on Page 9) 

1 -For State Aides- — BULLETIN 

ALBAN 

K 

if—^Teachers in S ta te Correcti >n, Mental Hy-
giene, SocU 1 Services, Health, Youth and 
tut ions acn ss New York State are report 
h a v e compl itely rejected tentat ive career 
released by tl^e Division of Clas-

Compenjsation. sificatlon and 
Tlie Civil l^rvlce Employees 

Assti. has cal ^ the Division's 

I 
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B u i 
As The 

soi i ig to pi* 
Service Em 
announced 
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e t i n 
Leader was 

ess, the Civil 
[iloyees Assn. 
that it had 

Narcotics inst l -
»d this week to 
adder proposals 

career ladder proposals "entire-
ly unrealistic a step backward 
instead of a >tep forward." 

President Theodore C. Wenzl 
explained CSEA's position: 

"Sometime ago, the Depart-
ment of Met tal Hygiene pro-
posed a careir ladder for In-

(Continufd on Page 9) 

Employe ;s Assn. h a s 
reached tentat ive agreement 

reached agreement wi th 

K 

develupmen 
for State 
The progra 
e n l s part o 

the State 
t ion on th 
ment of 
training anid individual 

Administra-
e establ ish-

$1,750,000 

mm YOU 
program 

employees, 
m implem-

a contract 
negot iated earlier this 
year by CSCA. Full de -
tailii will apbear in nex t 
week's Leader. 

in negotat io 
State on a 
plan affecting 
their dependentis 
The Leader lefi 
time. ) 

The non-co 
would cover baf 
including cleanl 
tractions, x-rays 
tlon to orthc 
braces), for un 
of employees ur 
age; perldontla 

ns w i th the 
-million dental 
Jtate employees, 

and retirees, 
rned at press-

the Initiation of health bene-
fits for State workers artd 
adoption of the "equal pay for 
equal work" policy, 

A long-tim? Albany resident. 
Dr. Brlnd, who was 73, also led 
the successful battles for mini-
mum salary for all titles, estab-
lishment of a low-cost life in-
surance plan, deduction of the 
work-week for canal employees, 
and an end to the 72-hour 
work-week which previously 
prevailed in State institutions. 

During ills term In office, the 
OSEA made substantial mem-

Vote Strike 
In Buffalo 

ntrlbutory plan 
Ic dental work 
ig, filling, ex-

etc. In addl-
dontla, (open 

n^arrled children 
der 19 years of 

(treatment of 

ual employee e 
family contmct. 

supporting stri ctures of the 
teeth), and crofvn and bridge 
work. 

The plan InclUdes a $50 de-
ductible clause i or the Indivld-

id $150 for a 
similar to most 

major medical pUns, the dental 

See Pajes 9 & 16 
benefit will hav( 
cent co-Insurance 

(Continued oi 

a 70-30 per-
feature for all 
I Page 14) 

Repeat This! 
Goodell Campaign-
A Study In Enigmas 
A STRANGE paradox per-

vades the e f for t s of in -
cumbent Uni ted Sta tes S e n -
ator Charles E. Goodell to 
win election to a full six-year 
term as the Republican-Liberal 
candidate for the office to which 

(Coutiuuedi ou Page 2> 

B u f f a l o City e m p l o y -
ees — members of t h e 
Civil Service Employees 
Assn.'s Buf fa lo Com-
pet i t ive Uni t — h a v e 
voted by a 22 to 1 m a r -
gin to strike the City 
e f f ec t ive tomorrow. T h e 
vote c a m e as T h e Lead-
er was going to press. 
Earlier story appears o n 
Page 3. 

Inside The Leader 
Departmenta l 
Negot iat ions 

—Pages 2, 4, 10 & 14 

Conference Reports 
—Pages 3 & 8 

Long Is land D of E 
Meet ing — Page 14 
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DONT REPEAT THIS! 
(Continued f r o m Pacre 1) 

h e was appointed by Gov. Nelson 
A. Rockefeller two years ago, to 
fill t he seat t h a t became vacant 
upon the tragic assassination of 
Senator Rober t P, Kennedy. 

The albatross of liberalism 
t h a t weighs so heavily on the 
Ooodell campaign e f fo r t is no 
di f ferent f rom the one t h a t was 
hung on Gov. Nelson A. Rocke-
feller by Republicans In 1964, 
who subjected Rockefeller to u n -
conscionable abuse and vilifica-
tion as they proceeded to nom-
inate Senator Bar ry Goldwater 
fo r President of the United 
States. Moreover, w h a t separates 
Goodell on public policy f rom 
Senator Jacob K. Javi ts is t h in -
ner t h a n a razor 's edge. Yet 
Javi ts jus t two years ago demon-
s t ra ted t h a t he is without peer 
as a Republican vote-getter, 
while Republican defections 
threa ten the viability of Goodell 
as a candidate for the office he 
now holds' by appoin tment . 

Indeed the enigma deepens 
when it is recalled t h a t jus t four 
years ago a group of conserva-
tive Republicans, led by Sta te 
Senator J o h n Hughes of Syra-
cuse, sought to dump Rockefel-
ler and replace h im with Senator 
Javi ts as the Republican candi -
da te for Governor. 

Times do change, and violent 
react ion among m a n y Repub-
licans to t he Goodell candidacy 
suggests t h a t the Senator may 
have zigged when he should have 
zagged. Born in Jamestown, New 
York, in 1926, where he a t tended 
t h e local public schools before 
winning a Phi Beta K a p p a key 
a t Williams College and ea rn -
ing a law degree a t Yale, Goodell 
was first elected to Congress in 
a special election in 1959. As a 
Republican member of t he 

House, Goodell was recognized as 
a conservative who substant ial ly 
reflected the views of his con-
st i tuents. I n his younger days, 
Goodell played semi-professional 
baseball a n d football, served as 
a Sunday school teacher , as a 
member of t he Board of Direc-
tors of t he Jamestown Chamber 
of Commerce, and Is a United 
Sta tes Navy veteran of World 
War I I and the Korean War , 

A Stanninff Change 
In t h ? view of -many Repub-

licans, Goodell veered sharply 
f r o m his conservatism to Jlb^ral-
ism upon his appoin tment to t he 
United S ta tes Senate . Actions of 
Senator Goodell t h a t have rock-
ed the Republican establishment 
in the S ta te on its heels include 
his leadership In support of the 
Cooper-Church an d McGovern-
Hatf ie ld amendment s on wi th-
drawal of American troops f rom 
Vietnam a n d his vociferous dp-
position to t he Cambodian In-
cursion. He was also a leading 
Republican critic of the Nixon 
Administrat ion program for ex-
pansion of the antl-ballistic mis-
sile defense perimeter. His op-
position to t he National Repub- * 
lican policies have reached the 
point where Vice President Spiro 
Agnew virtually read him out of 
the par ty . 

On the, local level, Goodell a n -
tagonized m a n y Republicans by 
continuing his support of the in-
dependent candidacy of J o h n V. 
Lindsay a f t e r t he Mayor was de-
feated in the Republican pr im-
ary by S ta t e Senator J o h n 
Marchi of S ta ten i I s l and . Marchi 
re ta l ia ted recently by heading 
a group of 14 S ta te Republican 
legislators who bolted the Pa r ty 
to support J ames L. Buckley, the 
Conservative Par ty candidate for 
the United Sta tes Senate. 
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Thanfcs^vin^ And 
Christmas Bonanza! 

1 L O N D O N : 3 nights. November 25 to 29 at the elegant 
I HOTEL BRITANIA. Only $199.00: Includes transfers, sight-
i ieeing of London, membership in iiie Victoria Sporting Club, 
f gratuities arvd taxes, fully escorted. Does not include meals. 

For information and reservations write to Mr. Randolph 
Jacobs. 726 East 217th St., Bronx. N.Y. 10467. 
FREEPORT-GRAND BAHAMAS: 4 nights. November 25 

^ to 29 at the luxurious KING'S IMN. Oa'r $195.00 plus $12.00 
tax: includes transfers, breakfast and dinner daily, welcome 

1 party, escorted. For information and reservations write to 
1 Mr. Sam Emmett, 1060 East 28th St., Brooklyn. N.Y. I I210. 
I Tel. 212-253-4488 (after 5:00 P.M.) 

ROME A N D FLORENCE ~ Christmas Pilgrimage to 
I ROME — December 24 to January 3 only $339.00 via World 
1 Airways Jet Including first class hotels transfers, Continental 
\ breakfast daily, sightseeing and excursion program, taxes and 
1 gratuities. Write to Edward Vald«r, 20 Bayview Avenue, East 
I Setauket, N.Y. 11733. Tel 516 941-3713. 
I GREECE A N D TURKEY — December 24 to January 3 

Four A — Greece only $389.00. 
I Tour B — Greece and Turkey $429.00. 
I Price includes deluxe hotels, sightseeing and excursion pro-
i gram and many extras. Write to Sam Emmett, 1060 E. 28th 
\ Street. Brooklyn. N.Y. I I 2 I 0 . Te< 212 253-4488 (after 5 P.M.) 

~ F R E E P O R T - G R A N D BAHAMAS: 9 nights/10 days. 
I December 25 to January 3 at the luxurious KING'S INN. 
1 P35.00: includes transfers, breakfast and dinner daily, wel-
I party, escorted. 

LONDON: 9 nights. December 24 to January 3 at tKa first 
I :las$ HOTEL EUROPA in fashionable MAYFAIR. Only 
I $299.00: includes transfers, sightseeing, theater party, taxes 
i and gratuities, membership in the Victoria Sporting Club, 
1 fully escorted. For information and reservations write to Mr. 
1 Sam Emmett, 1060 East 28th St., Brooklyn, N.Y. 11210. Tel 
^ 212-253-4488 (after 5:00 P.M.). 
I Op«a only l o members of Civil Service Education & Recreation A u n and 
= their immediate, family. For Full and Winter program brochure, write to 
I CSE&RA, P.O. Box 772, Timei Square Station. New York, N.Y. 10036. 

T h e refusa l of m a n y Repub-
licans to support Ooodell h a s 
seriously undernUned his c a m -
paign activities. T h e flofw of n o r -
m a l Republican f u n d s to h i s 
campaign coffers has been e f -
fectively re tarded. I n some 
counties, pa r ty leaders a re si t t ing 
on their hands and in others 
they a r e openly support ing 
Buckley. 

Running Third, Bu t — 
T h e polls have Goodell runn ing 

third. Yet this is no wa r r an t for 
counting Goodell out. Both Sen-
a tor Jav i t s an d Mayor Lindsay 
have been campaigning for h im. 
While his tota l Republican vote 
will fa l l below t h a t of Governor 
Rockefeller, a substant ia l n u m -
ber of Republicans are expected 
to vote the s t ra igh t Pa r ty ticket. 
I n addition, the Liberal Pa r ty 
line should bring several hundred 
thousand votes to the Goodell 
candidacy. In addit ion, Goodell 
hopes to get votes f r o m m a n y 
Democrats and young people who 
admire his courage in taking 
positions on the peace issiie t h a t 
a r e contrary to those of a R e -
publican Administrat ion. 

Despite t h e difficulties he 
faces, Goodell remains confident 
a n d good humored to the degree 
t h a t he is held in h igh esteem 
a n d admirat ion even by his op-
ponents. 

(This is the th i rd in a series 
of columns on the three New 
York S ta te candidates for the 
U.S. Senate.) 
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|CSEA'sTransportationDept/p 
I NegotipgCommineeLists f 
I Demands Under Disicussion | 

ALBANY — The Civil Service Employees Assn.'s De-
partment of Tr insportation negotiating committee has re -J 
leased the following list of tentative proposals for n e g o ^ A 
ations, submittep by CSEA members in th^ Department wW 
Transpor t a t ion : 

Discontinue prajctice and use 
of duty roster. 

Standardize the work-week for 
all Depar tment ( 
t ion employees to 
week. 

Provide a 10 ^ r c e n t d i f fe r -
ent ial for hazardous 
s ignments such 
bridge or tower 
percent will be 
the basis of a n n 
vided by 2,000. 
hourly ra te (plu^ 
will be paid for 
on hazardous dut; 

Discontinue practice of using 
only licensed sur\ 
involving courtrodm action. 

Whi te or l ight c olored cars for 
all Depa r tmen t 11 T ranspo r t a -
tion sedans in place of black be-
cause of t he safe ty fac tor and 
comfort (cooler ^ Summer ) . 

Provide cash . paymen t for 

T ranspor t a -
57^2 hours per 

duty as-
is high level 
Work. T h e 10 
computed on 
lal salary dl-
The result ing 

10 percent) 
all t ime spent 

eyors on work 

tuition a t enroUm 
p a r t m e n t of Tra i sportat ion em-
ployees so elect 
their education. 

ent for all De-

ng to f u r t h e r 

C S £ y \ Sets F g h t 
A g d f n s t I l l e g a l 
J o b ^ s s i g n m 

ALBANY—State employees in the Operat 
Unit who feel they work out of title regulaily have been 
urged to conta(:t the Civil Service Employee 
bargaining age^t. 

annouhcement CSEA's 
rek'al 
i h t: f r o m employees in t he Depar t -

men t of Transportjation who said 
t h a t they were working out of 
title for long periods of t ime. 

The Operat ional Services con-
t rac t with the Stjate, negotiated 
by CSEA earlier th is year, 
s ta tes : | 

"No person shajll be employed 
under any title i |ot appropr ia te 
to the duties tot be performed 
and, except upon j ass ignment by 
proper author i ty aur ing the con-
t inuance of a temporary emerg-

ency situation, 
be assigned to 
ties of any pos 
has been duly 

l o person shal l 
e r form the du-
tion unless he 
appointed, pro-

moted, t ransfe: red or re in -

Servi ;e 
IS. 

t 
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s ta ted to such 
cordance with 
the Civil 
and Regulatio 
hereunder may 
through Step 4 
grievance proc^ 
not be arbitral! 

"The problenr 
spokesman, "is 
refuses to dfl 
'emergency.' " 
'emergency' 

n f s 
onal Services 

3 Assn., their 

"Therefore," 
all Operation! 1 Unit employees 

he said, "we wan t 
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ilems with ou t -of -
1 contact CSEA. 
a test grievance 

get th is problem 

who have pro 
title work t 
Only through 
case can we 
resolved." 

Employees /should describe 
their job probl 5ms and their own 
job duties in writ ing and send 
them to Joseph P. Reedy, CSEA 
Headquarters , 33 Elk St.. Al-
bany, N.Y. 12207. 

To Keep Informed, 
FvUow Tb* Leader. 

Provide copies of the approp-
r ia te CSEA-New York S t a t e con-
t rac t to all new employees wi th in 
10 working days f rom hi r ing 
date, also membership packets. 

Elimination of the Professional 
Engineer 's Lidense as a qual i f i -
cat ion fo r Orjeide 23 and above 
engineering tiljles. 

Restorat ion of the noon day, 
meal allowance. 

Uni form pclicy in regard 
leave t ime for social funct ions . 

Creation ol more "principal 
engineering technicians" i tems 
within t he Depar tment . 

Sa fe ty : Provide bet ter w a r n -
ing systems fi>r employee's p ro-
tection. 

Safe ty : E l i n i n a t e all work 
shacks on the back of t rucks in 
all districts, i otably District 7. 
El iminate carrying gasoline 
these shacks. 

Provide unp< 
a t all lock f a 
use of polluted 
Locks 4, 5, 6, 

Provide a t c 
hea t ing In 

>lluted wash water 
duties. Example— 

river water a t 
8, 9. 

ach lock adequate 
wintertime, soap, 

brushes and opher cleaning sup-
plies. 

Provide be 
r en ta l facilities 

Recognize ajl 
survey duties 

ter cleaning of 

of surveyor's 
Full tuitio 

plus leave wi 
a t tending sch 
degree. 

Manda te tl' 
hired by cons 
exactly the 
as S ta te emi 
examinat ion. 

Remove resti 

t ime assigned 
on S ta te proje 

as counting i oward a t t a inmen e n T * 
license. 

re imbursement 
ful l pay while 

jol fo r advanced 

a t all personnel 
[iltant f i rms meet 
ime requirements 
loyees, including 

ctions inhibi t 
hir ing of Stat B employees 

position in ac-
t^e provisions of 

Law, Rules 
Grievances 

le processed only 
of the con t rac t 

dure and shall 
le." 

said a CSEA 
t h a t t he State 

f ine the word 
We have had 

i^tuations t h a t 

outside enginee 
Provide 

ing f irms. 
enou|gh vehicles on 

jects so t h a t no 
drive his car on 

construction pre 
employee has to 
such projects. 

Provide adequkte f ree parking 
at all Depar tme i t of T ranspo r - i 
ta t ion facilities. 

Provide foul ; | e a the r gear for 
all employees i /ho must work'*) 
outdoors in emei 

Clarification or 
Transpor ta t ion c 

ency situations. 
Depar tment 

olicy concern! 
political activitifes of employee^ 

existed for weeks and months . 
CSEA feels tht t an 'emergency' 
has a definiU time limit and 
tha t weeks oi mon ths do not 
consti tute a c intinuing 'emerg-
ency.' Thus , these employees are 
working out o title, not on an 
emergency bails . 

Real property 
be allowed to op|e: 
estate field on 

Correct imj)roper 
maintenance . 

Correct unreas 
ta t ion of Atten 

Scheduling 
exams between J 
31. 

Committee 
Cooney stressed 
gotiations, no de 
vealed to the pr 
is s t andard pra 

4 
personnel should 
ra te in the real 

their own. 
vehicle 

unable in terpre-
lance Rules. 

promotional 
an. 1 and March 

<f 

ha i rman P a u 
ha t during ne-

tails may be re -
ejBS or public, as 

tice in labor-

lal J 
c h j 

management negotiations. 

Seminars Set 
ALBANY—The Sta te Correc-

tion Dept. is p lanning a series 
of seminars throughout 
S ta te in modern manageme 
techniques for middle m a n a g e -
men t probat ion persoanel . 

•ec- A 



m Hour Talks Under Way 
^ To Prevent Buffalo Strike 

Vote By Competitive Unit 
(From Leader Correspondent) 

BUFFALO—Eleventh hour negotiations were under way 
here at Leader presstime to avoid a "job action" vote plan-
ned by City of Buffalo white-collar workers. 

The workers, about 1,200 strong, belong to the Civil 
Service Employees Assn. and 
have rejected City offers In re-
newing a work contract tha t 
ended in June. 

The term "job action" was 
used by CSEA local officials to 
sidestep the "no-strIke" clause 
of the Taylor Law. 

The clause provides two days 
lost pay for every strike day by 
a municipal employee and also 

^ ^ provides fines and loss of dues 
V P check-off privileges for the un-

ion Involved. 
A "job action" vote by the 

CSEA unit would mean the 
close of Buffalo's 21-story City 
Hall to all public services. > 

"I really feel the City has 
not bargained In good fai th," 
said Joseph C. Malore, presi-
dent of the Buffalo competi-

* tive unit of the CSEA. 
^ He said the City was "not glv-

Ing us a good offer" and, al-
though refusing to disclose de-
tails of the offer, said it "ap-
pears unsatisfactory." 

I 

Oyster Bay 
CSEA Wins 

$1,450 Boost 
(From Leader Correspondent) 
OYSTER BAY—Town em-

ployees will receive pay 
raises totaling $1,000 during 
the first six months of their 
new contract recently negotiated 
by the Civil Service Employees 
Assn. 

The total contract over two 
years will result in a $1,450 an-
nual salary boost for the em-
ployees, according to Bernlce 
Glazer, president of the CSEA's 
town unit here and Irving 
Flaumenbaum, president of the 
Nassau chapter, CSEA. 

The contract also provides 14 
working days af ter 10 years; 24 
days af ter 13 years, and 25 
working days after 15 years. 

Won also was the permission 
to accumulate sick leave to 190 
working days and vacation to 
40 working days. 

Sick leave still unpaid at the 
time of retirement, death or 
seiMiration from sei-vlce will be 
paid In cash at the rate of 
one day each four accumulated. 

Among the other major bene-
fits won in the new pact are 
a five percent differential for 
night work in the Town Incin-
erator, an agency shop, expand-
ed pension benefits and bereave-
ment leave of three days for 
each death In the family as well 
as many other benefits, new 
for Town employees. 

In addition to the negotia-
tion leaders, others serving on 
the team Included: Arthuf Grey, 
CSEA staff field representative; 
Joseph Fraser, Geraldine Oll-
varl, Thelma Powell, Patsy D'-
Alesslo, Charles Neemer, Joseph 
Coschlgnano, Lydla Zeberto-
vich, William MoOord, Pi*ank 
Shannon, Helen Gaynor, Wil-
liam Shovelerllng and Augustltve 
Luii&)latto. 

CSEA represents a total of 
1,600 white-collar City employ-
ees. Including 1,200 in City Hall 
and 400 In the Board of Edu-
cation. 

Only the City Hall force 
would be Involved In "job 
action." 

CSEA has argued for months 
In negotiations for a five per-
cent parity Increase given City 
firefighters and policemen In 
contracts two years ago. 

The City, meanwhile, has of-
fered the workers a 13 percent 
total wage Increase over the 
two-year life of the contract, but 
excluding the parity measures. 

Cayuga Chapter 
Wins Dental Plan 
Plus Pay Boosts 

(From Leader Correspondent) 
SYRACUSE — The first 

dental insurance plan for 
county workers in New York 
State is included in the 1971-
72 contract approved for the 
County Employees unit of Ca-
yuga chapter, Civil Service Em-
ployees Assn. 

The dental Insurance, the first 
of two pay increases and civil 
service status for deputy sheriffs 
—among the first for counties in 
the State to do this—will go into 
effect on Jan . 1. 

In the second year of the new 
contract, the 550 workers also 
will be granted the 1/50 retire-
ment plan—allowing them to re-
tire at half-pay after 25 years 
of service. 

The dental insurance will be 
paid for the employees only — 
not for dependents. 

Pay increases will be six per-
cent, with a minimum of $400, 
the first year, and five percent, 
with a $300 minimum, the sec-
ond year. 

Also, the County will assume 
tlie full cost of medical insur-
ance for employees and their 
families In January. The civil 
service status for deputies was 
obtained through a resolution of 
the Board of Supervisors, after 
the sheriff requested It in a let-
ter to the Board. 

Leading the unit's negotiating 
team were Lee Prank, CSEA 
field representative, and Edward 
Nash, chapter president. They 
were aided by Jean Simpson, 
Marjorie Coggshall, Sandra 
Aroneck, Mary Kingston and 
Loyal Ford. Supervisor Harry 
Murphy directed the County 
team. 

Onondaga Chap. 
Endorses New 
Constitution 

(From Leader Correspondent) 
SYRACUSE—Onondaga chap-

ter has approved a new consti-
tution and sent it to Albany 
headquarters for the Civil Serv-
ice Employees Assn. to consider. 

iiiiiiiiiiiiiiiHiiiiiiitiiiiiiiiiuiiiuiiiiiiiiiiiiinnitiiuiUi 
BUY U.$. BONDS 

^ 
dent of Suffolk County chapter during a meet-

VTELCOME — ' ' W i l l i a m .Imholz, stand- ingr of the Long Island Conference of the Civil 
ing, In white suit, is welcomed as the new presi- Service Employees Assn. 

In Long Island Conference 

Koch Names Commitfees 
To Push For Retirement^ 
Welfare, Other Coals 

SMITHTOWN—Long Island Conference president George Koch has appointed a 
special committee to press the Conference's plan for a $500 welfare fund and to support 
the 100 percent retirement plan. 

Koch announced the appointment of Conference third vice-president Lou Colby 
to head the campaign, with all 
Long Island chapter presidents 
to serve with him. The action 
came at a luncheon for the dele-
gates to the 44,000-member Con-
ference on Sept. 26, at the Villa 
Pace restaurant here. 

The welfare fund, putting $500 
per employee Into a fund ad-
ministered by the CSEA, had 
gained approval of State dele-
gates at the recent Buffalo meet-
ing. The committee Is also to 
support the pension program 
first advanced by the Metropol-
itan Conference and similarly 
adopted by Statewide delegates. 

Other Chairmen 
Koch also appointed the fol-

lowing committees and chair-
men: legislative, David Silber-
man; political action, Ed Valder; 
public relations, Irving Flaum-
enbaum; membership, Antliony 
Giannetti and Ralph Natale; so-
cial, Steven Crandall and James 
Halllnan; education, Gus Men-
zell; grievance, William Hurley, 
and auditing, Ben Koziorski. 

Special committees named 
were: County affairs, Blanche 
Reuth and Thomas Kennedy; 
school districts, Muriel Donohvie 
and Thomas Corridan; judicial 
affairs, Ann Rehak, Eleanor 
Koch and Inez Aull, and retirees, 
Michael Murphy and Arthur 
Miller. 

In addition, the Conference 
scheduled a Christmas party for 
all members. I t will be held 
Thuisday, Dec. 17, at tlie Sun-
rise Village Restaurant, Bellmore, 
and tickets will be $12.50 jper 
couple. 
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KEEP HITTING — George Koch, Long Island Conference 
president, makes it emphatic as he tells Conference delegates t h a t 
they have to keep hitting hard on union opposition and competition 
with CSEA. 

Andrew H. Placlto, chapter 
president, said the constitutional 
changes made by the committee 
were adopted af ter some dis-
cussions on several points. 

Also at the chapter's regular 
quarterly meeting, progress in 
negotiations with the County for 
a 1971 contract was discussed. 
A report on the annual clam^ 
bake shows tha t more than 500 
persons attended the outing on 
Sept. IS. 

ATTENTIVE — Larry 
Uoyle, president of Central Islip 
State Hospital chapter, is seen 
M he hears the explanation te 
• probtefli. 

REPORT John Cuneo. 
of Kincs Park State Hospital 
chapter, reports on activities of 
the CSEA special Mental Uyftiea* 
•ouuuittee. 
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H.I.P/s MPT Center will open in November 1970 on 
Fifth Avenue. The MPT Center will house facilities for 
carrying out over 20 separate tests designed to give 
your personal physician a detailed record of your state 
of health when you join H.I.P. 
With the MPT computer printout of your health tests 
on his desk, your physician can then devote more of 
his professional time to your personal health problems. 
Automated multiphasic health testing is the most com-
prehensive series of health tests one person can be 
given in one place at one time. 
H.I.P. urges all the new enrollees to take advantage 
of tomorrow's medicine today by making an early 
appointment for the MPT Center tests. 

The MPT tests are another outstanding example of 
how H.I.P/s pre-paid group practice medicine provides 
preventive, diagnostic and curative medical services for 
better health. 

HEALTH PLAN REOPENER: 
BOARD OF EDUCATION Sept 14 - Oct 14, 1970 
GENERAL CITY EMPLOYEES Sept 21 - Oct 16, 1970 

"nmBBom medical care today 
ti 

HEAUTH INSUBANCE PLAN O F GREATER N E W YORK 
6 2 5 M A D I S O N A V E N U E . N E W Y O R K . N.Y. 1 0 0 2 2 

Suggestli 
From C o M i o n 
Department Aides 

s N e e d e ; ^ 

A L B A N Y 
Ice E m p l o y e 
m e n t a l n e 
m i t t e e f o r 
( Inst i tut ional 

'he Civil Serv-
es Assn. depart-
;otlations corn-
all four units 

Administrat ive, ive, i 
Professional-{ cientif ic - Techn i -
cal and Opeiat ional) of com 
t lon employ >es is get t ing i ts 
negot ia t ing i rogi'am together . 

" 'One of t he requisites In -
volved In r reparing the p r o -
g ram," said (;SEA collective b a r -
gaining specialist Thomas Lin- J 
den, "Is a ;ood idea of w h a t 
the employe js wan t to accom- | 
plish In negotiations. We want - ^ 
to hea r f r o i i as m a n y of t h e * 
Correction I tept. employees i n / ^ , 
all four un ts as possible 
we can get an overall pictm-e 
of wha t neecs to be done. Then 
we can get iown to the n i t t y - ' 
gr i t ty of a c t i a l negotiat ions." 

Linden ask^d t h a t all sugges-
tions, comp] l in t s and ac tual 
proposals be sent to h im a t 
CSEA Headqi ar ters , 33 Elk St. , 
Albany 12207 

PERB ^ r t l f l e s i 
Suffolk CSEA 
As Bai gainer I 

RIVERHEil 
folk County 
Civil Servile 
Assn. has b< 
bargain ing rt 
Suffolk Coun 
5,100 County 
blue-collar 
workers. 

The certifica 
f r o m the Suff 
11c Employmen 
last week, was 
a dismissal of 
to t he electioi 
rival. Local 237 

CSEA hand? 
a smashing 
gaining uni t s 
election. 

D —The Suf-
chapter of the 
e Employees 
en certified as 
presentat ive for 
y's more tha: 
employees—bot 

a^id white-collar 

def( 

bion, which came 
plk County P u b -

Relat ions Board 
accompanied by 

several objections 
filed by CSEA's 

of the Teamsters, 
d the Teamsters 
eat in both ba 
involved in t: 

3rs J 

New Director 
ALBANY — Dr. Thomas D. 

Paolucci is the new director of 
t ra in ing and management devel-
opment fo r the S ta te Transpor -
ta t ion Dept. Prior to the a p -
pointment , he served as direc-
tor of t he Office of Tra in ing for \ 
the S ta te Labor Dept. " 

IF YOU 
Hove Left School Without 

Completing 

HIGH SCHOOL 
You are invited to send now for 
FREE Broi-hure that tells you how to 
earn your Diploma AT IIOMH. 
American School, Dept. 9AP30 
New York Office 
276 Fifth Ave. (30th St.) 
New York, N.Y. 10001 

Name 

Addresa 

City State Zip 
Approved for Veterans Training 

i 
WILL' FORMS 

Four "WILL" forms & 64-Page 
Book on WILLS. Written by 
New York Attorney Harry 
HIbschman . . . Plus important 
Guide to Wilis. 

COMPLETE ONLY $2 
National Fornrts, Box 48313-CA 

Los Angeles. Calif. 90048 



Affer Leader Profesf 

*C.S. Department Extends 
Filing Deadline For 25 
State Promotion Exams 

A group of State employees will be able to take advantage of some 25 promotlon-
/jual examinations next month through the cooperation of the Civil Service Dept. and the 
•%ivil Service Leader. 

When technical difficulties in the reproduction unit of the department caused 
la te delivery of t he e x a m i n a -
t ion notices to The Leader ' s edi -
tor ial office, i t became appa ren t 
t h a t a great m a n y Sta te e m -
ployees who depend upon The 
Leader for advice on tests would 
lose their opportuni ty for p ro-
motion. 

Following a series of tele-
p h o n e calls to the D e p a r t -

We understand. 

Lowrcr Fuiwral Prices 

Have Always Been Traditional At 

Walter B. Cooke, Inc. 
FUNERAL HOMES 

Cal l 628-S700 to reach any of 
our af f i l ia ted Wal ter B. Cooke 
ne ighborhood funera l homas. 

m i n t ' s public relat ions depa r t -
m e n t and t h e examining uni t , 
f r o m T h e Leader, t he answer 
came back t h a t no th ing could 
be done to delay the closing of 
t he fi l ing period. 

However, a direct appeal to 
Will iam Murray , adminis t ra t ive 
director of the Civil Service De-
pa r tmen t , resulted in the i m -
media te decision by Murray to 
postpone closing by one week. 

Therefore , t h e following ex-
aminat ions scheduled to close 
on Oct. 13 will r ema in open 
th rough Oct. 20. For f u r t h e r In-
forpia t lon on these titles, con-
tac t t he agency personnel o f -

EVERY SUNDAY 

"he Sew Ifork 
ABTSAHB 

iJunriQros 

mmmm 
1:00-7:00 P.M. AT 

6th AVE. & 25th ST. 
Admission $1.00 

DROP-OUTS! HOME STUDY 
DIPIOMA COURSE, 5 WEEKS 
E a r n a High School Equivalency 
Dipl(Mna through a special S t a t e 
Approved course. Complete a t 
h o m e In 5 weeks or less. Class 
sessions also available. 
B e among the more t h a n 100,000 

w l g h School Drop-Outs who ea rn 

Equivalency Diplomas each year. 
Licensed by N.Y. Dept of Edu-
cation. Approved f o r Vets, 
F R E E BOOKLET. R O B E R T S 
SCHOOLS. Dept. L, 517 West 
57 St. , N.Y., N.Y. (PL 7-0300). 
No sa lesman will call. 

Because-QHI protection 
providts tomorrow's 
mstficslcai* TODAY 
through «//of these 
festurss: 

• MIOTCCTfON WITH 
MCVENTIVE CARE: 
from Home Cslls snd 
Office Visits to Surgery; 
Immunizstions to 
Specialists' Consults-
lions; Oisgnostic X-rays 

> and Uborstory Tests; 
Oisgnostic Procedures to 
Periodic Checkups. 

• PAIO-IN-FUU. lENEFITS 
FROM PARTICIPATINQ 
DOCTORS 

• FREE CHOICE OF ANY 
DOCTOR, ANYWHERE 

• NO INCOME UMITA-
TIONS 

NOTE: Remember this GHI 
Option in the Federal, State, 
or City "Choice of Plan" 
programs gives you the 
ssme. Blue Cross hospitali-
zation, retirement, disa-
bility .and dependency 
protection provided by the 
other pisns. 

For Informstion call 
GHI Governmeitt Unit 
.212-736-7979 
The GHI Buildinf 
Group Health Insurance, Inc. 
227W.40thSLN.Y.10018> 

flee or t h e Depa r tmen t of Civil 
Service directly. 

The following are t he in te r -
depar tmenta l titles fo r advance-
m e n t : 

No. 34-208, Pr incipal Labora -
tory Animal Caretaker (G-11) ; 
Requires year of service as Sen-
ior Laboratory Animal Care tak-
er. Jobs open In Hea l th an d 
Menta l Hygiene, S ta te Univer-
sity campuses. 

No. 34-283, Supervising Toll 
Collector, pay varying by agen-
cy: Requires year of service as 
toll collector. Th ru way toll col-
lector or toll serviceman. Loca-
t ions exist Statewide. 

No. 34-306, Ins t i tu t ion Educa-
t ion Supervisor /General (G-18) : 
Requires six m o n t h s as Senior 
Ins t i tu t ion Teacher , Senior I n -
st i tut ion Teacher , Senior I n -
s t i tut ion Vocational Ins t ruc tor , 
Guidance Coimselor or Correc-
t ion Counselor. Also needed: 
provisional principal 's or super -
visor's cert i f icate , or six credit 
hoiu-s In educat ional adminis -
t ra t ion . 

No. 34-309, Ins t i tu t ion Educa-
t ion Supervisor /Menta l Defec-
tives (G-18) : Requires six 
m o n t h s as Senior Ins t i tu t ion 
Teacher , Senior Ins t i tu t ion Vo-
cat ional Ins t ruc tor , Guidance 
Counselor or Correction Coun-
selor. Also needed: six credit 
hours In educat ional admin is -
t r a t ion or guidance an d special 
coursework on men ta l r e t a r d a -
t ion. 

No. 34-310, Ins t i tu t ion Educa-
t ion Supervisor/Physical ly H a n -
dicapped (G-18) : Requires six 
m o n t h s In same t i t les as No. 
34-309. above. Also needed: six 
credit hoiu-s in educational 
adminis t ra t ion or guidance an d 
special coursework i n teaching 
the physically handicapped. 

No. 34-311, Ins t i tu t ion E d u -
cat ion Supervisor / Vocational 
(G-18) : Requires six mon ths in 
s ame titles as No. 34-309, above. 
Also needed: six academic hours 
In educat ional adminis t ra t ion or 
guidance an d eligibility for a 
provisional vocational teaching 
cert if icate. 

No. 34-330, Ins t i tu t ion Edu-
cat ion Supervisor /Physical Edu-
cat ion (G-18) : Requires six 
mon ths in same titles as No. 34-
309 above. Also needed: six aca-
demic hours In educat ional a d -
minis t ra t ion or guidance and 
eligibility fo r a provisional phy -
sical education teaching cer t i -
f icate. 

No. 34-343, Senior Rehabi l i t a -
t ion Counselor (G-22) : Requires 
one year of service as a Re-
habi l i ta t ion Counselor. Jobs are 
within Social Sei-vlces an d Edu-
cat ion Depar tments . 

The remain ing ti t les cover 
n ine S ta t e depar tmen t s and 
agencies and are in t h e com-
petitive promotion category: 

No.. 34-313 an d No. 34-314, 
Senior an d Associate Milk Ac-
counts Examiner (G-18, G-23) : 
Requires year as Milk Accounts 
Examiner for f i rs t t i t le; year as 

(Continued on Pace 11) 

THE 

DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

Bnrollment open for next exam 

PATROLMAN (N.Y.P.D.) 

CORRECTION OFFICER ft TRAINEE 
HOUSING PATROLMAN 

Class Meets Mondays a t 5:30 p.m. or 7:30 p.m. 

Examination has been ordered for 

FIREMAN » 
CLASSES MEET: 

Jamaica—Wednesdays, 5:45 PM. 7:45 PM 
Manhattan—Thursdays. 1:15 PM, 5:30 PM. 7:30 P M 

Examination has been ordered for 

S U P E R V I S I N G 
C L E R K - S T E N O 

CLASSES MEET: 
In 'Jamaica, Mon., 6:30 P.M. • Manhat tan, Tues., 6 P.M. 

ADMINISTRATIVE 
ASSOCIATE EXAM 

Expected in June —• Classes Now Forming 

License classes enrollment now open for 

Stat ionary Engineer * Master Electrician 
Refrigeration Mach. Oper . 

PRACTICAL VOCATIONAL COURSES 
Licensed by State of New York, Approved for Veterans 

AUTO MECHANIC * DRAFTING 
RADIO, TV & ELECTRONICS 

DELEHANTY HIGH SCHOOL 
f1«01 Mvrrleh •eul«varil, Jamaica 

• 4 coff*g« praparafory e«-trf«caffeaal. ccarfaMlc felffe 
•eftool acertdlM by fkt Board e l R*ga«fs. 

• Secretarial TraMitg available for girls a t an elecHve 
tapplomoaf. 

• Driver educmtloa Ce«r«es. 

Par laforMotlaa M all caarset pfc*** GR 3-6900 
M A N H A T T A N : 115 East 15 St.. Nr. 4fli Ave. U l l Sabwaysl 
J A M A I C A : 89-25 Merr ick Blvd.. bef Jamaica a Hillside AVM 

OFFICE HOURS: Meeday to Friday, f A.M. to t F.M. 
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If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar motters! 

FOLLOW THE LEADER REGULARLY! 
Here la the newspaper t h a t tells you about what \% happen-

ing tn ctvU service, what is happening to the Job you have and 
the lob ^ou w a n t 

Make sure you don't miss a single Issue. Enter your sub-
fcrlptlon now. 

The prtce Is tS.OO. That bnngs you 52 Issues of the ClvU 
Service Leader, filled with the government Job news vou w f j i t 

Vou can subscribe on the coupon below; 

CIVIL SERVICE LEADER 
11 Worree Street 
New York. New York 10007 

1 enclose Sd 00 (check or money order for a year s •ubscrlptlon 
to the ClvU Service L««der Please enter (he name listed below: 
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A D D R i a S Zip Code 

fLEASt PAJHONIZE OUR ADVEMTISEMS 
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TUESDAY, OCTOBER 13, 1970 

Negotiations? 
THE most ridiculous performance in public employee 

negotiations came last week as a result of the treat-
ment bargaining demands put forth by the Civil Service 
Employees Assn. received from the State Administration. 

The Department rejected outright a total of 48 of the 
54 demands as "non-negotiable." The odd part of this re-
jection is that most of the 48 items contained uncontrover-
slal demands. 

During the collective bargaining sessions that resulted 
bi the first written contracts between the State and its 
employees, items of a departmental nature were referred 
to smaller committees made up of employees within a speci-
fic department and the agency's top officials. 

Now that they are on the departmental bargaining 
table, the State considers them non-negotiable. 

^ Just what is the State up to? 

The Poverty Cry 
ONLY three months after Mayor John V. Lindsay proud-

ly announced that he was proud of his balanced bud-
get, he comes back to the people of the City of New York 
with the stark announcement that the City is now $150 
million In the red. 

He has enacted a job freeze, but even worse, he has 
predicted the possibility of mass furloughs of employees 
and "payless paydays." 

What he has done is to inject mass fear in the hearts 
of his public employees. Does the Administration think 
that the employee unions involved in coming negotiations 
will drop their contract demands because of these fears? 
Far from it. Public employees have answered the threat 
with statements of their own—"Layoffs, salary reductions 
and payless paydays will be met with 'workless workdays.'" 
And they mean it. 

The four unions representing the uniformed forces 
have not altered their demands one iota. Rather they have 
vowed to continue to press for expanded employment and 
higher salary and fringe benefits. 

Perhaps an answer to the situation will come to light 
on Wednesday when the City Council Finance Committee 
will hear Mayor Lindsay explain what happened to the 
$150 million that has disappeared from the balanced budget 
he so proudly announced three months ago. 

We certainly hope so. 

SOCIAL SECURITY 

Instills Hi Aisvifi 
t 

I wlU be fe t t inf married in 
July. Ic It necessary to get a 
new ••eiai aecarity card? 

When you get married, you 
•hould contact your nearest so-
elal Mcurlty office and notify 
them of the change of name. 
They will Issue you a new card 
under your marriage namie. You 
will retain your original number. 

What provision is made under 
Medicare for re-enrollment 
af ter dropping medical insur-
ance? 

You can drop out of the 
medical Insurance plan a t any 
time by filing a wrlten notice. 
Your protection and your ob-
ligation to pay the premium will 
stop at the end of the Calen-
dar quarter following the quart-
er In which your notice Is re-
ceived by the Social Security 
Administration. If you drop out 
or If your enrollment Is ended 
because you fall to tMy the pre-

LETTERS 
TO THE EDITOR 
Agrees With Letter 
On Pension Problems 
Editor, The Leader: 

Today I felt compelled to send 
the following letter to Dr. Theo-
dore Wenzl. (Civil Service Em-
ployees Assn. president): 

Dear Dr. Wenzl: 
I t is no accident that prior to 

reading P. Fischer's letter on 
Oct. 1, I was expressing similar 
conviction regarding present In-
equities In benefits provided to 
State employees who, for many 
reasons, cannot complete the 20 
years of State service required 
for the 1/50 Career Retirement 
benefit. To whom? To other 
staff members! 

I 'm sure there are thousands 
of us who, for diverse reasons, 
came Into State service later 
than we wished or planned. A 
retirement system, based merely 
on long years of service, surely 
discriminates, as P. Fischer 
states, against those who also 
have been dedicated public ser-
vants regardless of length of 
service. 

I, as others, must retire soon 
for reasons of health. I shall 
have approximately 16 years of 
service. 

Surely, yoiu- plea for equity in 
retirement benefits should be 
heard loud and clear and should 
have significant, if not A-1 pri-
ority, as one of your Association's 
1971 program accomplishments. 

Are we asking too much from 
an organization which has bene-
fitted so many with so much 
over so short a period of time? 

I firmly believe not and, to 
you, we hand "the torch for 

- pursuit of justice" in this area. 
Sincerely yours, 

CONCERNED STATE 
EMPLOYEE 

Manhat tan 
(name withheld by request) 

Pension Plight 
Editor, The Leader: 

Many employees, especially 
physicians, enter the State serv-
ice after age 40 for various 
reasons. 

Most of them are very dedi-
cated and conscientious workers 
and an asset to their services. It 
is, therefore, unfair that these 
people should be treated dif-
ferently with regard to retire-
ment allowance and receive only 
1/60 instead of 1/50 per year 
of service as compared with 
those with more than twenty 
years of service. There appears 
to be no logical explanation for 
such a discrimination. 

I t is hoped that this injustice 
will be corrected as soon as pos-
sible. 

R.M.. M.D. 
Long Island 

mlum, you may re-enroll during 
a general enrollment period 
within three years af ter your 
coverage ends. You may, how- ' 
ever, enroll only once af ter 
dropping this Insurance. 

• • • 

I am 16 years old and will be 
getting a Job in a supermarket 
for the Summer months. Is It 
necessary for me to have a so-
cial security number? 

Yes, you must have a social 
security number since you will 
be working In a Job tha t re-
quires the employer to take so-
cial security contributions out 
of your pay. Your wages will 
be credited to your record In 
order to build up your protec-
tion for retirement, disability, 
survivors and Medicare benefits 
under social security. 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 

iimiiiHiiiiiiiiiiiiiiHiiiiiiiiiiiiiiiiiiiiiiiiiiiiiir 
Mr. Marcolin Is Professor of Business Admlnistratloii at 

the Borouffh of Manhattan Community College and Adjunct 
Professor of Public Administration in New ¥ork University's ' 
Graduate School of Public Administration, ^ 

The Efficiency Principle 
AS FAR BACK AS 1883 when the Federal Civil Service 

Act was passed by Congress, civil service has been closely 
entwined with public relations. 

WE ARE ALWAYS AMAZED to see this fact of civil 
service life unappreciated, even in the upper management 
category. 

MODERN CIVIL SERVICE personnel criteria have al-
ways bracketed a civil servant's efficiency and integrity ^ 
with his public relations image. ® 

OVER THE YEARS, THE standards of civil servant's 
conduct have been set many notches higher than in private 
industry. 

THUS, IT IS CONSIDERED 10 times less acceptable 
for a civil servant to be gabbing on the office phone in per-
sonal conversation than for a private sector employee doing 
precisely the same thing. 

IN FEDERAL CIVIL SERVICE—where the standards 
first took shape—the criteria of conduct, official and per-
sonal, are based firmly In public relations. 

THE CRITERIA WERE confirmed by the U.S. CourF 
of Claims in the case of Schlegel vs. U.S., which found 
the efficiency of the service and public confidence in the 
integrity of civil service inseparable. 

THE INTEGRITY-EFFICIENCY principle was brought 
into sharp focus recently by Kimbell Johnson, director. 
Bureau of Personnel Investigations, U.S. Civil Service Com-
mission. 

IN AN ARTICLE, "Plain Talk On Employee Fitness" In 
the "Civil Service Journal," official publication of the 
Commission, Johnson wrote: ^ 

"IT IS SHORT-SIGHTED to say an admitted hom^»# . 
sexual or proven arsonist should be kept on the Federal 
payroll because there has been no express showing of how 
his derelictions have a bearing on his job performance as 
an administrator, letter carrier, or machinist. 

"I HOLD TO THE view, as expressed by Judge Nichols 
in the Schlegel decision, that actions that will bring an 
agency into ridicule and contempt, to the grave detriment 
of its ability to perform its mission, do have an impact on ' 
the efficiency of the service. 

"AND, I WOULD ADD, on public confidence in the I n ^ 
tegrity of its civil servants." ^ 

THE PUBLIC RELATIONS key to the integrity-effici-
ency principle Is found In Johnson's phrase, "actions that 
will bring an agency into ridicule and contempt." 

THESE ARE THE ACTIONS every civil servant must 
carefully avoid at all costs. 

Wenzl W&rns Plattsburgh FSA 
Aides Of Misleading Statlpments 

Sect ion f c ^ 
t the State 

a warning 
Assn., Dr. 

compensation, disability Insur-

PLATTSBURC H—Ah Oct. 15 designation 
the employees of the Faculty-Student Assn. a 
University College at Plattsburgh has sparked 
from the head ol the Civil Service Employee 
Theodore C. Wenzl. 

represent 
i n negotla-

i. ayer for a 
ectlon will 

CSEA Is seeking t \ 
the FSA employees 
lions with their emp 
work contract. The el 

ance, and social se< 
vlded by law. Do i 
this Is a gift from 

"You'll probabl 
determine whether ot not the tha t Joining a un on means duesi 
employees want CSE1A| to repre-
sent them. \ 

The C6EA pi'esldent expressed 
concern over some misconcep-
tions that he felt the FSA em-
ployees may have about their 
working conditions and bene-
fits. "During this election cam-
paign you may hear thin (s from 
management and your super-
visors that are only partly true 
or In some ca&^s are completely 
false," Wenzl said. 

"Por example, your unem-
ployment Insuiance, workiuen's 

assessments, and 
strikes. The fact 
has never levied 
or advocated a 

urity are pro-
't think tha t 
management. 
also be told 

lost time f' 
Is that Ci 
an assessment 
trlke, and we 

have the lowest 'flues structure 
of any labor o^ganlzaton of 
comparable size. 

"Undoubtedly, maimgement 
will tell you that they will t reat 
you fairly and ec uitably if you 
put your ti-ust xi them. But 
compare the kind of beneflto 
they give you with the k l ^ 
received by employees i-epre-

(Continued on Fage i t ) 
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The Super Beetle. 

You've never seen f h l s ^ r Before. 
It's 3 inches longer then a Volkswagen Beetle. 
Yef it has nearly twice the l u g g a g e space. 
It has o more powerful engine than the Beetle of old. 
It has a shorter turning radius for easier parking. 
It has a new suspension system for a more comfortable ride. 
it has a larger fuel tank. 
The brakes have beeh improved for quicker stops. 
The front track has been w i d e n e d for better handling. 
The inside of the cor, quite frankly, has more class. 
It's fully carpeted . 
The d a s h b o a r d is more dashing. 
The fresh-air heating system has a g r a n d total of 7 

dilTerent outlets. 
It a lso has a new How-through ventilation system with 

a 2 -speed b lower . 
Ail in oil, it's 8 9 ways different from o Volkswagen 

Beetle. W h i c h in our opinion makes it a completely different 
automobi le . 

But in one very important w a y it remains the same: 
For in 1971, the y e a r everyone Is feverishly building their 

revolutionary new small cars, the name on the rear deck of 
this revolut ionary new small car r e a d s " V O L K S W A G E N . " 

Come in and see It today at your Authorized Volkswagen Dealer. ® 
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Capital Conference Holds Workshop, Meeting 
By MARVIN BAXLEY 

CAPITAL CONFERENCE leaders gathered at 
Lake George on Oct. 3 for a morning work-

shop and afternoon business session that attract-
ed approximately 70 representatives from 23 of 
the Conference's 45 chapters. 

Robert Guild, collective bargaining specialist, took 
the helm for the workshop, giving insights into methods 
used in negotiations. Joining him at the head table for 
the discussion were John Naughter, field representative; 
Ernest Wagner, Capital Conference president and Em-
ployees Retirement chapter president, and Thomas Mc-
Donough, Conference first vice-president and Motor 
Vehicle chapter president. 

At the business session, before the lengthy discussions 
on budget and constitutional amendments got under 
way, rules were su.spended for two special privileges. 

In the first of these, delegates passed a motion by 
Jean Gray, Conference publicity chairman and Thruway 
Authority Headquarters chapter president, to accept Into 
membership the Professional and Technical Supervisory 
chapter of the Thruway Authority. The new member 
chapter was represented by Varre Clarke. 

Next, a campaign appearance was made by Rep. Dan 
Button (Rep.—29th Dist.), who is seeking re-election 
against Rep. Sam Stratton (Dem.), also an incumbent, 
whose constituency has been redistricted. (Representa-
tive Stratton had appeared at the Conference's June 
meeting.) 

The proposed budget for 1970-71, as presented by 
Harold Ryan, Conference finance chairman and Audit 
Control chapter president, was approved as amended. 
The amendment was based on a change in the by-laws 
to increase dues to 15 cents from the current 10 cents. 

Three constitutional amendments were also unani-
mously passed. These amendments, proposed by George 
Lafara, Conference constitution and by-laws chairman 
and Insurance chapter president, in combination now 
provide tha t in an election of Conference officers, votes 
must be cast by authorized delegates (the president or 
alternate appointed by him or elected by the chapter), 
thereby eliminating the use of proxies, and that amend-
ments must be voted by "authorized delegates present," 
Instead of the previous wording of "authorized chapters 
present." 

Jean Gray takes floor during Workshop. At the same 
^ table with Mrs. Gray, who is Conference publicity chair-

man and president of Thruway Authority Headquarters 
chapter, are, from left, Varre Clarke, delegate from Pro-
fessional Technical Supervisory cliapter; Helen LaPierre, 
delegate from Thruway Authority Headquarters chap-
ter, and Genoa Kepner, Conference correspondine: sec-
retary and delegate from Law Dept. chapter. 

Marian Farrelly receives President's Award from Capital 
Conference president Ernest Wagner. The annual pres-
entation to an outstanding Conference member was 
made at evening banquet and was in recognition of Mrs. 
Farrelly's ten years of service as Conference secretary. 

Conference support was 
pledged by Blanche Nech-
aniclcy, first vice-president 
of Retirees group in the 
Conference. 

Representing Insurance 
Dept. were, from left, 
George Lafara, president, 
and Jack Ftizgerald, vice-
president. 

Addressing chair during busi-
ness session was Jack Doug-
herty. president of Tax 
chapter. 

Robert Guild, collective bargaining specialist, holds floor during morning Workshop on labor negotiations. Iden-
tifiable in audience, from left, are Nancy O'Brien, Jane Tymell and A1 Briere of Division of Employment; Varre 
Claike of Thruway Authority Professional Technical Supervisory chapter; Genoa Kepner of Law Dept.; Helen 
LaPierre of Thruway Authority Headquarters; James W^oh of NYS Police; Ed Reynolds, State Liquor 
Authority; Marian Farrelly, Conference corresponding secretary; Warren Harding, Correction; Harold Ryan, 
Audit Control; Paul St. John, Department of Transportation. 

Finance chairman Harold 
Ryan clarifies point during 
discussion of budget, a fiery 
Conference topic. 

Conference officers are, from left: Edgar Troidle, treas-
urer; Albert Pagano, second vice-president; Ernest Wag-
ner, president; Marian Farrelly, recording secretary; 
Thomas McDonough, first vice-president. I'leld repre-
•entative John Naughter is a t far end. 

Douglas Barr led delegation from OGS chapter. Shown 
here with the chapter president are Elaine Ret, chap-
ter secretary, and Ralph Ruscl, delegate. Others from 
OGS In attendance were Gregory Tubin and Angeline 
PoUmeroib 

Shown during the business meeting are, from left : J o y c e . 
Bubowskl, first vice-president of Executive c h a p t e r j V 
Frauleln Balentine, delegate from Wynantskiil Center 
for Girls, and Jane Reese, president of Albany Social 
Services chapter. 



Reveal mass Cxodus Of institution Teathers 
(Contfnuea ft-on Pa»e 1) vanced by the Ment U Hygiene proposals. \ 

stltution teachersJ TWs series 
was fully supporte I by GSEA. I t 
was a realistic, fc rward-looking 
set of titles and p: omotlon steps 
Intended to stem 1 he tide of the 
great numbers of teachers who 
leave State Institu ,lons for other 
work because the;' have no vi-
able steps for pro notion. 

"The quality of education and 
State institu-

Wenzl con-
< f the State's 
d refusal to 
ve have here, 

to wonder 
does Indeed 
the patients 

tlons will suffer, ' 
tlnued. "Because 
penny-pinching axl 
face the problems 
I am beginning 
whether the State 
care a t all whethe 
and Inmates In th€ je Institutions 
receive the finest education and 
training available. Wlien teach-

•ers leave In drovfs before they 
liave been in the 1] tstltution long 
enough to gain t i e experience 
necessary to teach In these uni-
que environments something 
must be done to ke p them. The 
State needs the"m i ,nd the citi-
zens of the State/ expect the 
State to keep them 

•'The teachers In these in-
stitutions are u iderstandably 

Dept. and the substl;utlon of a 
career ladder series that would 
make the orderly i promotional 
steps take longer t h in they do 
now. There Is absolu ely no Im-
provement in the l e n j t h of time 
It takes for an institi tion teach-
er to advance; in fa i t , the time 
would be made longi r. This can 
only force even mow teachers to 
leave. 

"Teachers are r aching the 
boiling point," Wen ;1 continued, 
"because the State las continu-
ally slapped them In the face. 
They have a long 1st of griev-
ances and this on Is the last 
straw. Correction )fficers have 

tisachers. The 
holiday last 

upset by the Divls 
Jec t ion of the 

on's total re-
1 roposals ad-

May, although OS SA did every-
thing it could to pee tha t they 
would get It." 

A special subcon^ i t t ee of the 
CSEA's Institutio 1 Teachers' 
committee will be tneeting with 
the Division of Classification 
and Compensation in the near 
future to voice QSEA's objec-
tions to the tentative Division 

et the State been reallocated, 
refuses to establ^h a viable, 
fair series of proipotional steps 
for institution 
teachers also lost 

Redemption Centers In New York State 
CITY 
Albany 
Auburn 
Batavla 
Bingham ton 
Buffalo 

(Abbott) 
Buffalo 

(Downtown) 
Buffalo 

(North town) 
Buffalo 

(Transitown) 
Buffalo 

(Hambiu-g) 
Corning 
Elmlra 
Geneva 
Glens Falls 
Hornell 
Hudson 

Huntington 
Station (L.I.) 

I thaca 

Jamestown 
Johnstown 
Liberty 
Lockport 

Malone 
Middletown 
New York 

(Bronx-Parkchester) 
New York 

(Flushing) 
New York 

(Staten Island) 
Niagara Falls 
Norwich 
Ogdensburg 
Olean 
Oneonta 
Oswego 
Plattsburgh 
Poughkeepsie 
Rochester 

(Irondequoit) 
Rochester 

(Monroe) 
Rochester 

(Ridgeinont Plaza) 
Rome 
Schenectady 
Syracuse 
Syracuse 
Troy 
Utica 
Watertown 
White Plains 

STREET ZIP 
321 Central Avenue 12206 
135 Genesee Street 13021 
13 Bank Street 14020 
1 Alice Street 13901 
L. B.Smith Plaza 14218 
(Hens & Kelly) 
478 Main Street 14203 
(Hens & Kelly) 
Northtown Plaza 14226 
(Hens & Kelly) 
Transitown Plaza 14221 
(Hens & Kelly) 
So. Shore Plaza 14075 
(Hens & Kelly) 
11W. Market Street 14830 
240 W. Water Street 14902 
427 Exchange Street 14456 
Lake George Road 12801 
14 Seneca Street 14843 
Hudson Plaza Center 12534 
(Simmon's) 

604 Broad Hollow Road 11746 
Hancock & 3i-d Streets 14850 
(Victory Market) 
567 Fairmont Avenue 14701 
22 So. Perry Street 12095 
261 No. Main Street 12754 
54 Pine Street 14094 
(Korffs Furniture Store) 
Box 372 12953 
150 North Street 10940 

1528-34 Unlonport Road 10462 

42-25 Main Street 11355 

1410 Forrest Avenue 10302 
931 Niagara Avenue 14300 
3 Mitchell Street 13815 
106 Ford Street 13669 
112 W. State Street 14760 
38 Chestnut Stieet 13820 
207 W. 1st Street 13126 
95 Bridge Street 12901 
49 Market Street 12601 

2109 Hudson Avenue 14617 

3191 Monroe Avenue 14618 

2899 Ridge Road 14626 
1919 Black River Road 13440 
1610 Eastern Parkway 12309 
Box 98, Mattydale Stat. 13211 
2425 James Street 13206 
82 Second Avenue 12182 
58 Franklin Square 13503 
122 Court Street 13601 
20 Tan-ytown Road 10606 

"We want action,*^ said Wenzl, 
"and we want r e c ^ n l t i o n for 
these dedicated teachers. The 
State will be losing valuable 
people if it does not do some-
thing and do it f a ^ t o pro-
vide meaningful care* r steps for 
these people. And it p the peo-
ple in our instilutions—the 
patients, inmiates md disad-
vantaged people—wlio will suf-
fer in the long ru|i from in-
ferior education," 

Fact-Finder 
Studying Issues 
In Oneida C'ty 

(From Leader Correspondent) 
UTICA —A State fact-

finder continues to gather 
facts in the contract dispute 
between Oneida County and 
the County chapter of the Civil 
Service Employees Assn. For the 
second consecutive year the two 
sides have gone to the fact- f ind-
ing stage In order to settle on a 
new pact. 

The Issues this year are the 
same o r similar to the ones tha t 
led to a nine-month negotiating 
session last year — money and 
fringe benefits. 

The County chapter submit-
ted — last Spring — a 16-point 
proposal of its needs for the up-
coming year. The proposal called 
for a $5,000-a-year minimum 
wage and a raise of no less than 
$500 for everyone. The County 
has flatly refused and has of-
fered instead a two-percent wage 
increase this year and next. 

C?SEA field representative 
Frank Martello, says the County 
negotiators have refused to even 
discuss any of the other 15 items 
imtil the money angle is set. He 
said that is what has led to the 
impasse in the negotiations. The 
County contends tha t all Items 
concern money and that It has 
not got much to spread around. 

I t is not known how long the 
fact-finder will take to get what 
he needs, but once he is finished 
he has two weeks to file recom-
mendations. However, recom-
mendations are not binding on 
either party. 

Brind Succumbs 
(Continued irom Page 1) 
Dr. Brind was a graduate of 

Union College and Albany Law 
School and became an attorney 
In 1922, starting his 45 years In 
State service the next year. He 
ascended In rank from State 
Education Dept. attorney to di-
rector of Its law division to 
counsel to the State Board of 
Regents and then counsel to 
the enth-e Department. He also 
headed the board of directors 
of Blue Cross-Blue Shield of 
Northeastern New York. 

Additionally, the educational 
law specialist edited "The State 
Employee," from 1935 to 1942, 
and lectured a t many colleges 
and universities. He is survived 
by ^ wife, the former Laura 
Hutchison, a son and daughter, 
and six grandchildren. 

Don't Write, Talk! 
ALBANY — State Police per-

sonnel are getting some portable 
dictating machines to increase 
their investigatory time by cut-
ting down on report-writing 
time. 

Tips For Snper Signer-Uppers 
Before attempting to sign up a new member, if you're In 
doubt, find out whether he has already submitted a mem-

rship application. Obviously, he can' t join twice. 
2. T ^ g e t the special sign-up forms, ask the designated 

m e ^ e r s h i p chairman or president of your chapter or unit. 
3. When\you approach a non-member, the first two reasons 

to giv^htan for joining are: (A) "Your employer knows 
how m a ^ members we have, and the more we have, the 
stronger Ve are in negotiations with him"—(B) "Since 
everyone e ^ y s the benefits won by CSEA, everyone should 
share the c ^ of being represented." 

4. Remind the iwn-member tha t by signing up now he 
automatically e ^ e r s his name for a chance in the $10,000 
Super Jackpot. 

5. Be prepared to exp'tain what kind of prizes and how many 
prizes are included ik the jackpot. 

6. When you sign up a new member, be sure to fill In each 
par t of the form comp^tely: (A) payroll deduction au-
thorization card, (B) yo^r jackpot ticket, (C) jackpot 
l ^ k e t for the new m e m b ^ (D) temporary membership 
card for the new member. 

7. Be sure to tear off the t e m p d ^ r y membership card and 
give it to the new member. 

8. Return the remainder of the fd tm as soon as possible 
to the designated membership c h ^ m a n of your chapter 
or unit. 

9. Your membership chairman will m ^ l returns to CSEA 
headquarters on Friday of each ^ e k . To get your 
awai^l certificate sent back to you a k soon as possible, 
try to get yoiu* returns to the cha i i ' \ an in time for 
this weekly mailing. 

10. Award certificates may be redeemed at any b];\e 45 S & H 
redemption centers throughout the State. While the drive 
Is on, addresses of these centers will be pr in t^^ In The 
Civil Service Leader. Catalogues showing available prem-
iums are available a t 3,780 local merchants w h ^ 
S & H stamps. One or more catalogues have been n 
to the membership chairman of each chapter and unit. 

11. Read your Civil Service Leader every week for up-to-date 
news and instructions on C6£lA's Supeo- Sign-Up Season. 
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FINISHING TOUCHES —— Mary Marcus, Who last 
week learned of the benefits availabitt to members of the vivil Ser-
vice Employees Assn. who recruit new members, puts the finishiitf 
touches to an application she has completed for a new member. 
Mrs. Marcus learned of the prizes from Samuel Emmett, looking on» 
who is the chairman of the Statewide CSEA membership committee. 
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Environmental Conservatjon 
Department Negotiating Team 
Meetinj; To Form Prop(Kals 

ALBANY- The new Environmental Conservi ition De-
partment neg( tiating team of the Civil Service Employees 
Assn. will me^t at 1 p.m. today, Oct. 13, at Cl^A Head-
quarters. 

OSEA spokesmen said tha t 
demands and proposals will be 
established toda y for depart-
mental negotiatl >113, which are 
expected to sts ,rt soon. The 
spokesmen stress ;d tha t a large 
group of emplo rees who were 
formerly with the Conservation 
Dept, are not included in the 
newly formed Department of 
Environmental Conservation: 
"About 2,200 employees working 
for Parks and R creation, which 
was part of th( old Conserva-
tion Departme it, have been 
moved to the Sxecutive Dept., 
and these peop e should be re-
minded tha t tl ley are not in-
cluded in this r ew department." 

CSEA presidt n t Theodore C. 
Wenzl also urg;d employees of 
the Environmf ntal Conserva-
tion Dept. to mike known their 
recommendation j and sugges-
tions for possible proposals for 
the upcominf negotiations. 
"Those employe s who have sug-
gestions for c intract demands 
should contact the nearest mem-
ber of their OSEA departmental 
negotiating t e ^ to make their 
feelings knowji so tha t these 
proposals can be aired at fu ture 
meetings." he said. 

The following is a list of the 
members of the CSEA Environ-

Do Tou Neetf A 

High School 
Equi¥aloncy 

for elvfl senriee 
for p«r8onal satisfactiM 
6 Weeks C o u m Approved br 
M.T. State Edua t ion Dept. 

W r l ^ or Phone fqr tofcjmatl^ 

Eastern School AL 4-5029 
721 B r o a d w a y . N . X . 3 (a t 8 St.) 

Pleaae write me free about the Hl(b 
achool EquiTaleDcy claea. 
Name 
IddreiM 
Boro P X . . . U 

MOM, Womon—Easily Loara F« 

INVESTIGATE 
ACCIDENTS 

aad 

ADJUST CLAIMS 
Eora 
MP to 
la ra 
up to 
Low COM course. 

$200 
$100 

• w««k 
(fi i i l t ime) 
• woofc 
(port timo) 
2 nights wklf for 

12 wki. (Sac. classes also). ExcitioR 
secure future. No age or education 
requuement*. Free advisorf placement 
serrice Call now. 
FREE BOOKLET - BE 3-5910 
4DVANCE lUSINESS INST ITUT I 

i1 W. 32ad St., N.Y. 1, M.Y. 

Conservatiqn Depart-
team: Jo-

Region n . 

mental 
mental negotiating 
sephlne Siranni, 
(716) 372-8676; Shfrley Parker;^ 
50 Wolf Rd., Alban3 , (518) 457^ 
5716; Stacla Golden, 50 Wolf 
Rd., Albany. (518^ 457-6676; 
Robert E. Smith, I Rome Fish; 
Hatchery. (315) 33|-1390; Dan-,, 
lei Larkin, Westbuifr, (516) 271-' 
9592; Robert Smiih. 50 Wolf 
Rd., (518) 457-7170; George 
Seeley, Johnstown Pish Hatch-
ery, (518) 725-6301; Kenneth 
Martin, Georget< wn Youth 
C?amp, (315) 837-4675; James 
Gramble, Mechanicsvllle, (518) 
457-2498, and Norman Drapeau, 
Delmar, (518) 457-4491. 

Arthur Miller Feted 
At Retirement Party 
(From Leader Correspondent) 

ISLIP—Arthur Miller, first 
president of the Long Is-
land Conference of the Civil 
Service Employees Assn., 
was feted recently on his retire-
ment. 

A reception was held at the 
Castle Inn here. Miller, a mem-
ber of the Suffolk County chap-
ter, had served as chairman of 
the Long Island committee tha t 
sought creation of the new 
chapter and became its first 
president. He sei-ved from 1964 
to 1966. Miller, a Sayville resi-
dent. has been named by Con-
ference president George Koch 
to a new committee on retirees. 

B U Y 
U S 

B O N O S 

SCHOOi 
jMI^ iqvlvahnai 
B DIPLOMA 

ThU n.V. ataf* diploma 
A a ^ b th« legal •quivaleni 

of flroduaHon from a 4-
yoar High School. It It voluobl* to 
non-graduat«s of High School fort 

o implaymant o PrcmalUn 
O Advancad idwcallonoi Training 

o Parianai SollifMlton 
Our Spcciol Intcnilvo 8-W«*k 

Couna praparat for official axami 
conduced at regular Intarvali by 
N. Y. Sto»<» D»»r>t of Education. 
ENROLL N O W ! Clasfos S tar t : 

In Manhattan, Mod. Oct. 12 
Mon. & Wed.. 5:30 or 7:30 P.M. 

l a Jamaica, Tuesday. Oct. 13 
Tues. & Thur$.. S:<5 or 7:45 P.M. 

Phona: GR 3-6900 
Be our at a Free Clau 

f i l l in anil br iaf coupon 

DELKHANTY INSTITUTE 
115 Kusc 115th St., Manha tun 
89-25 Merrick Blvd., Jamaica 

j Name 

I Addrets 

} Cit, 
i 

Zip 
AJFITIJ $Q OM« H.S. Equiv. Cltu* 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES omputet Procraiamiiic. 

Keypuocb. lBM-360. 
ITS, Switchboard. ^ c i a l PREPARATION FOR CIVI l SERVICE TESTS. 

NCR Bookkcepioe niachinc, H.S. EQUIVALENCY, Day 
EAST TREMONT AVE * BOSTON RD.. BRONX — KI 2-5600 

P i a t t s b u r g h 
V o t e C a l l e d 

(Continued from Pas:e 6) 
sented by CSEA: 

"Remember tha t State work-
ers represented by CSEA can 
accumulate 65 days of sick leave. 
They get five full days per year 
for personal leave. State em-
ployees on the payroll as of 
AprU 1, 1971, will be getting a 
minimum salary of $6,000 and 
also remember tha t employees 
represented by CSEA receive 
arbitration of their grievances 
by a disinterested third party, 
not by their boss." 

Wenzl also noted that CSEA 
has not won every election con-
ducted among FSA employees 
across the State. "But we've 
never claimed to have won every 
fight we've been in. We do cur-
rently represent at Alfred Agri-
cultural & Technical, Oswego 
and Potsdam, and we are work-
ing to represent others. 

"I t should be remembered by 
Plattsburgh PSA employees on 

Oct. 15. that It Is a basic Amer-
ican right to have a voice in 
what you're paid and the kind 
of benefits you receive," Wenri 

said. '«And OSEA Is the best 
way for employees to liave a 
strong and insistent voice in 
negotiations." 

GOURMET'S GUIDE 
• MANHATTAN • AMERICAN • 

JACK DEMPSEY'S 
DINNER 

1619 BROADWAY (oS 49tb St.) . FAMOUS THE 
WORLD OVER- OPEN DAILY. LUNCHEON — , 

AFTER THEATRE. U 7-3620. 

M A I I i r D n ' C STEAK HOUSE 126 W. I3th St. CH 21767 Complete Steak 
I T I H I l C i n U U Dinner! $4.7). 2 Hr i Free Dinner Parking. Ralph Santoro, ho*t 

PERSIAN • ITALIAN • AMERICAN 

T I T I I i r P A M W. 44TH ST.. NEW YORK'S No. 1 COCKTAIL LOUNGB 
I k l l l a n f t l l FOR FREE HORS D'OEUVRES — LUNCHEON-DINNER. 

JAMAICA QUEENS AMERICAN 

147-12 HILLSIDE AVE, JAMAICA —1 
SUTPHIN BLVD. I N D SUBWAY STA. 

^ . r^TTw^^^o ^ SIRLOIN STEAK with BAKED POTATO 
— CUCUMBERS — COLE SLAW — ONION RINGS — BREAD & BUTTER — 
JIM'S STEAK HOUSE 

• STATEN ISLAND • AMERICAN • 

DEMYAN'S Stapleton. S^L GI 8-7337, Prime SteiJt 
Dinner for Two Persons, $8.95 Banquets to 300. Luncbeoos. 
Too. . . . Jack & Frank. Hosts^ 

NASSAU ~ ^ 

BROWNS LOBSTER HOUSE -
EARN 

$53 a DAY 
Become a 

COURT 
REPORTER 

Call 
LT 1-0270 

Free Brochure and Aptitude Test 

STENOTYPE 
istitu»e of New York Im: 
115 W. 45th St NYC 

BEEF & FOWL. 
— 3198. 

CHET, ELAINE, JIM BROWN 
. . . UNEXCELLED SEAFOOD. 

BAYSIDE DRIVE POINT LOOKOUT, L.L TeL 516 GE 1-3196 

QUEENS — CONTINENTAL 

JEANTErS 112-13 ROOSEVELT AVE. Lets Than A Home Run From 
Shea Stadium. 64th YEARS IN FOOD and CATERING. 
HA. 4-0965. 

SANITATION 
MEN 

(GLASS 3} 
P.O. Truck Practice 

$10.00 per lesson 

TRACTOR TRAILER 
TRUCK and BUS 

INSTRUCTION 
For Class i - 2 & 3 

LICENSE 
Motorcycle & Car 

Instrucfiott 
Celleg* Trained laitriiclort, 

PHvat* Inttracfion. 
7 DAYS A WEEK 

MODEL AUTO SCHOOL 
145 W. 14tli Street 
Phone: CH 2-7547 

115 BAST FORDHAM ROAD, BRONX — 933-6700 
Apprwta /or V4*t md Porti^m St$td<tmtt. Attrtd. N.Y. Statt D«pt, «/ Mufotiom. 

9 3 0 
MIMIOS AOORHSIRS. 

STiNOTYPIS 
STINOORAPHS for M U 
aa^ reat. 1,000 other*. 

A 
D 
D 
B 

R 
S 

ALL LANGUAGES 
TYPEWRITER CO. lac. 

119 W. 23 St. (W. •« «tli Av«.) NY, NY 
CHelM* S-«OM 

OFFICIAL MAJOR 
APPLIANCE DISCOUNT OUTLET 

Civi l Service Members Prices Quoted 
Are Slightly Above Wholesale 

• WASHERS 
• DRYERS 
• REFRIGERATORS 
• SAMSONITE 

LUGGAGE 
• FREEZERS 
• DISHWASHERS 
• RANGES 

• STEREO 
COMPONENTS 

• COLOR T.V. 
• BLACK & WHITE 

T.V. 
• SMITH-CORONA 

TYPEWRITERS 
• AIR 

CONDITIONERS 

FEATURING ALL FAMOUS BRAND NAMES 
Shop First, Come In with Make & Model Number 

JGE 
for Lowest Price 

215 Place & 42 Ave. Bayside, N.Y. 
PHONE HA 3-2400 

Not affiliated with any other store 

Open Dally Till 9 P.M. Wedrvesday & Saturday Till 5:30 

LOWEST PRICES 

NO Certificate Needed 
Commissions Paid 
Middleman Involved 

ON BRAND NAME 
MERCHANDISE 

JGE DISCOUNT SALES 
ANNOUNCES A NEW ADDITION 

FAMOUS NATIONAL BRAND NAMES 

: FURNITURE ; 
: CARPETING : 

: HOME FURNISHING ACCESSORIES : 
ALL SLIGHTLY ABOVE WHOLESALE 

PHONE HA 3-2400 



state Extending Promotion Deadiine To Oct. 20 
(Continued from Page 5) 

Senior Millc Accounts Examiner 
lor second. These jobs are with 
the Department of Agriculture 
& Markets. 

No. 34-284, Chief Auditor of 
State Expenditures (G-27) : Re-
quires six months as Associate 
Accountant, Associate State Ac-
counts Auditor, Chief Accounts 
Clerk, Chief Audit Clerk, Sup-
ervisor of Printing Audits or 
Administrative Supervik>r of 
Machine Accounting. Position Is 
with the Dei:>artment of Audit 
& Control. 

No. 34-318 and No. 34-319. 
Senior and Principal Draf t sman/ 
Structural (G-11, G-15): Re-
quires year In draft ing or en-
gineering at G-8 level for first 
title; year in tha t field at G-11 
for second. These jobs are a t 
the Transportation Dept.'s main 
office In Albany. 

No. 34-199, Student Financial 
Aid Supervisor (G-23): Requhes 
year of service in administra-
tive or professional post al-
located to G-18 or higher. Open-
ing Is with State Education 
Dept .in Albany. 

No. 34-326, Associate in Man-
power Development G-26): Re-
quires year of service in pro-

fessional educational post at G -
22 level or higher. Jobs are with 
State Education Dept. In Albany. 

No. 34-344 and No. 34-345, 
Associate and Principal Rehabil-
itation Counselor (G-25, G-28): 
Requires one year as Senior Re-
habilitation Counselor for first 
title; also, three years as Re-
habilitation Counselor will be 
acceptable. Needed for Princi-
pal Counselor: year as Asso-
ciate Rehabilitation Counselor, 
Associate Rehabilitation Ooun-
selor/Mental Handicaps or Sen-
ior Research Analyst/Vocational 
Rehabilitation. These positions 
are with the State Education 
Dept. 

No. 34-335, Chief of Beverage 
Control Wholesaler Sei-vlces (G-
25): Requires three months of 
service as Chief Beverage Con-
trol Investigator, Supervising 
Beverage Control Investigator, 
Associate Auditor, Senior Audi-
tor or Chief Clerk. This post Is 
In the State Liquor Authority 
within the Executive Dept. 

No. 34-316 and No. 34-317, 
Senior CTiemist/Alr Pollution 
and Senior Sanitai-y Chemist 
(both G-18): Requires, in either 
case, year of service in chem-
istry title at level of G-14 or 

Drivers! Compare 
State-Wide's Rates! 

..•^nv^h.re in N'wYnrk or Hew Jersey 

That means you save $20 
out of every $100 on your 
premium!. . .AND THESE 
SAVINGS ARE APPLIED 
IMMEDIATELY! Qomp>a/ie! 

STOP WASTING MONEY!... 
SAVE WITH STATE-WIDE! 

BROOKLYN . . . $ 1 4 9 . 0 0 * 
aUEENS 109.00* 
NO. BRONX . . . 120.00* 
SO. BRONX . . . 152.00* 

* FULL YEAR premium for min. r«quir«men1s of Now Yoik SUt« Uw tor tlislbit lAO rtsidcnti. 

NASSAU 

HEMPSTEAD . . . $ 9 4 . 0 0 * 
NO. HEMPSTEAD 86.00* 
OYSTER BAY . . . 82.00* 
SUFFOLK 
EAST 77.00* 
WEST 88.00* 

State-Wide Insurance Company 
A STOCK COMPANY 

QUEENS —90-16 Sutphin Blvd., lamaico 11435-AX 1-3000 
BROOKLYN -2344 FUtbu.hAv*. (11234) — CL 8-9100 

WHY PAY M O R E ? Get our low rates on your car NOW! 
St«t« Wid« Insuranc* Company CSL 1013 • 

I 90-16 Sutphin Boulsvard, Jamaica , N.Y. 11435 | 
I Without obligation rush full Information on your-monay-tavlng tnsuranca. ^ 

• Nama • 111 • —• I 
Address• 

I.tp. ftTATI-flot^, 
\ ThoCMolyJ J I ^tiil^^l'̂ ilf®^^ 

City 

Phona No 

higher. Posts located In Erie 
County. 

No. 34-305, Institution Food 
Administrator (G-20): Requires 
year as Supervising Dietitian 
or Food Service Manager; also 
two years as a Dietitian with 
the State is acceptable. Open-
ings are with the Department 
of Mental Hygiene. 

No. 34-307, Institution Educa-
tion Director (G-21): Requires 
six months as Institution Edu-
cation Supervisor plus eligibility 
for a School Administrator or 
Supervisor Certificate. Vacan-
cies are at the Queens "State 
School and Monroe State School. 

No. 34-308, Institution Educa-
tion Director (G-21), pamllels 
No. 34-307 on requirements. 
These vacancies, however, are 
with the Narcotic Addiction Con-
trol Commission, with posts sit-
uated throughout the State. 

No. 34-312, Coordinator of So-
cial Serlvces Educations Pro-
jects (G-21): Requires year of 
service along same lines as qual-
ification for Exam No. 34-307, 
for Institution Education Direc-
tor. Current opening exists with 
Department of Social Sei-vlces 
in Albany. 

No. 34-337, Institution Educa-
tion Director (G-21), also paral-
lels No. 34-307. The employing 
agency Is the Department of So-
cial Services and vacancies are 

anticipated throughout the 
State. 

Unless an exam Is tagged " in-
terdepartmental," the eligibility 
list wUl be limited to qualified 
employees of the agency Indi-
cated. The span of tenure listed 
above Is for eligibility to take 

the exam. Appointment, how-
ever, Is contingent on serving In 
tbe eligible titles for a period 
of not less than one year. 

B U Y 
U. S. 

B O N D S 

MEH 
V/OMEH TRY 
STENOTYPE 

FREE! 
We'll Show You How To Earn 
$50 A Day At This 

C D C C 2-HR. CLASS LESSON 
r I f C L AND SOUND FILM 

This THURS. OCT. 15 at 6:00 P.M. 
OR 

This SAT. OCT. 17 at 1:15 P.M. 

To Reserve Your 
FREE Seat Coll 

WO 2-0002 

of this address only 

STENOTYPE ACADEMY 
259 Broadway, N.Y.C. OPPOSITE CITY HALL 

TrM»s to Chamber St., Brooklyn Bridge ot City Hall Sfattont 

OFFICIAL 
DISCOUNT 

Approved By Many Civil Service Organizations 
• NEW CARS — Official car purchase plan . . . exactly $100 above dealers actual cost! 

• CARPETING — Specially negotiated discount prices on almost all national brands. 

• STEREO AND HI-FI —• >tereo consoles, stereo cabinets and stereo components includ-
ing amplifiers, preamplifiers, tuners, turntables, speakers and speaker systems and 
tape recorders. 

• DIAMOHDS ^Uncontested value at lowest possible price! 

• PIANOS -Direct factory arrangement for special discount prices. Factory showroom 
located in New York. 

• CAMERAS AND PHOTOGRAPHIC EQUIPMENT—Cameras and accessories, movie 
cameras, still and movie projectors, editing, copying and developing equipment, lenses 
and film. 

ADDITIONAL SERVICES 
• MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, liumidifiers, dehuniidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

FURNITURE — Complete lines of furniture as slightly above dealers actual cost. 

CUSTOM DRAPERIES. UPHOLSTERY AND SLIP COVERS — {exclusive service group 
only through United Buying Service. 13 locations throughout the metropolitan area. 

F U R S — A prominent fur manufacturer and supplier to major department stores is 
now contracted to offer their products it discounts exclusive to United Buying Service. 
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan Seal, Per-
siun Lamb and a variety of Fun Furs. 

LUGGAGE — Products of all leading manufacturers at special discoimt prices. 

United Buying Service Corporation 1855 Broadway. New York. N.Y. 100023 

New York: (212) IT 1-9494, PL 7-0007 

New Jersey: (201) 434-6788 

Long Island: (516) 488-3268 

The Greatest Buying Power in Greater JSew York 
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in beautiM new buildings with expert resident staffs 
Phi)siccd Disabilities 
An individual treatment program is carefully established 
by our Physiatrist (physician specialist In physical medi-
cine). It is implemented by a team of rehabilitation 
professionals including nurses, physical, occupational, 
recreational and speech therapists, psychologists and 
social service counselors. 

The Hydrotherapy Department includes a therapeutic 
Swimming pool, Hubbard- tanks, and whirlpools; the 
Physio-therapy Department administers electro-thermo 
treatments and massage in private treatment areas and 
therapeutic exercise in a professionally equipped gym-
nasium. The patient who is chronically ill can also receive 
special care in this facility. 

Joseph J. Panzarelfa, Jr., M.D. 
Medical Director 

]\^ntal Ikakh 
Most effective is the teamwork approach of psychiatrists, 
nurses, psychologists, social workers, occupational and 
recreational therapists. All modalities of psychiatric treat< 
ment are available - individual and group psychotherapy, 
hypnotherapy, electroshock, new multi-vitamin and sup-
plemental drug therapy. Bright cheerful colors and spa-
cious socialization areas immediately key this modern 
therapeutic approach to the care of the mentally and 
emotionally ill, the drug and alcohol addicted and those 
in need of custodial care." 

A. W. Bortin, M.D. 
Medical Director 

Medicare, most major medical insurance plans and the Blue Cross Statewide Plan 
for employees of New York Stat^, local subdivisions of New York State 
and appropriate participating agencies are applicable at these Divisions 
of this fully accredited Hospital Center. 
A color brochure will be sent upon request or call 516 264-5000 
Extension 227 tor Physical Rehabilitation 
Extension 280 for Mental Health. 

^^rUnswick 
Hospital Ceriter^ 
Other divisions: General Hospital • Nursing Home 
366 Broadway. Amityville. L.I.. New York 117019 516-264 5000 
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In most families, when Dad gets 
sick and is hospitalized, Mom 
usually manages to keep things 
going. She still gets the lunches 
packed, youngsters off to music 
lessons, dinners cooked, and finds 
time to visit the hospital. 

Mothers are like that. 
When Mom gets sick, that's when 

panic buttons are pushed. Dad has 
to keep working. Oftentimes baby 
sitters must be hired. Meals have 
to be planned. And the housework 
usually gets behind. 

The one thing Dad doesn't have 
to worry about if he's a STATEWIDE 
PLAN subscriber is how to pay the 
hospital and medical bills. And 
he shouldn't. Worrying about keep-
ing the family going is enough. 

THE STATEWIDE PLAN, created 
especially for public employees 
and revised and improved over the 
years providestthe kind of cover-
age that leaves you worry-free from 
most bill paying when someone in 
the family gets sick. 

STATEWIDE PLAN subscribers 
enjoy coverage superior to most 
groups — because of the size of the 
STATEWIDE GROUP PLAN—over 
919,000 subscribers and their 
dependents. 

If you are a public employee and 
don't have THE STATEWIDE PLAN, 
we have only one question? 

Why? 
There isn't a better plan in the 

state — at least not one that we 
know about. 

Provided through 
\mEsuiEU) ra 

No. 
New York State's 
1 "Get-Well" Cardsl 

BLUE CROSS® PLANS BLUE SHIELD® PLANS METROPOLITAN 
OF NEW YORK STATE OF NEW YORK STATE UFE 
An •qual oppoilunl^ tmploycr 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

Albany t Buffalo • Jamestown • New York • Rochester • Syracuse • Utica • Watertown 
THE STATEWIDE PLAN — COORDUiATlNG OFHCE—1^15 WESTERN AVENUE, ALBANY, N. Y . 
• AiMdCii) Hotpltol Anoclatloi • National Association of Blue 8hI«Id Plant 
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Westchester County Still 
Stubborn Against Paying 
Wages Mandated By Law 

By JOE DEASY, Jf. 
WHITE PLAINS—Despite the fact that the State's highest courts have upheld the 

constitutionality of a law passed some six years ago providing educational bonuses for 
social welfare employees, Westchester County Executive Edwin Michaelian and the Coun-
ty Board of Legislators stubbornly refuse to allow the payment of the salary differential 
to the county's employees. 

However, the Westchester 
chapter, Civil Service Employees 
Assn., is taking Michaelian to 
court to mandate the County to 
pay the percentage salary over-
ride. A contempt of court action 
has already been Initiated and 
the County served with the court 
summons. 

Chapter president Michael 
DelVecchio last week told The 
Leader: 

"We've had it! We have work-
ed closely with the County Ad-
ministration in the past and 
have achieved a high record of 
success. We cannpt understand 
why the County Is so adamant 
on this subject. The law is the 
law. Court decisions are court 
decisions. And our contention 
has been upheld in the courts. 
The other hold-out Counties— 
Erie, Suffolk and Onondaga — 
have abided by the Court of Ap-
peals direction. Westchester has 
not. 

"For this reason, we are ask-
ing tha t the courts now find 
Mr. Michaelian and the County 
Administration in contempt." 

DelVecchio traced the history 
of the CSEA's fight to effect the 
salary increase for Social Service 
Dept. employees. "These are our 
members and we will go to the 
limit of our resources for them," 
he said. 

Law Passed in 1965 
Title 4-A. Paragraph 79a of 

the Social Welfare law was pass-
ed in 1965 and made effective 
Jan . 1, 1966, providing salary 
Increases for additional educa-
tion credits. 

On Dec. 20, 1965, Louis P. 
Kurtis, Commissioner of the 
Westchester County Social Serv-
ice Dept., informed his employ-
ees by memo tha t the County 
Attorney's office considered Sec-
tion 79a to be "unconstitutional. 
Invalid and unenforceable." 

Westchester chapter CSEA's 
executive committee, with its 
then president, Gabriel J. Cara-
bee, met with the County ex-
ecutive on Dec. 20, 1965. They 
were Informed of the County's 
Intention to seek repeal of tills 
law and their intention to not 
comply with its provisions. 

Westchester chapter request-
ed assistance from CSEA's legal 
department to force implementa-
tion and, on Jan. 13, 1966, the 
State Association's Board of Dir-
ectors voted to do so wherever 
problems were encountered In 
relation to this legislation. 

On Feb. 1, 1966, Joseph Felly, 
then president of the State As-
sociation, wrote to Michaelian 
protesting his refusal to Imple-
ment 79a and urging his recon-
sideration. 

On Feb. 9, 1966, Michaelian 
wrote to Felly, stating the 
County's position and reaffirm-
ing the County's intention to seek 
repeal and that they would not 
comply with 79a. 

On Feb. 17, 1966, Felly noti-
fied Michaelian of the Associa-
tion's intention to seek legal re-
dress if 79a was not Implement-
ed. 

An Article 78 proceeding was 
instituted by the Association in 
June 1966—matter was adjourn-
ed. As of August 1966, Suffolk, 
Erie, Westchester and Onondaga 
Counties were refusing to com-
ply with 79a. 

In January 1967, Judge Dillon 
rendered a decision upholding 
the constitutionality of 79a. 

Westchester County appealed 
his decision in the Court of Ap-
peals and Notice of Appeal was 
received April 5, 1968. Necessary 
papers were not filed by West-
chester and Motion to Dismiss 
Appeal was made In 1969. The 
appeal filed by Suffolk and Erie 
Counties was considered to pro-
vide sufficient answer as to make 
Westchester's appeal unneces-
sary. 

On July 2, 1969, the Court of 
Appeals affirmed the decision of 
the Appellate Division (29 A.D. 
2d 661, 286 N.y.S. 2d 377). 

Westchester C o u n t y then 
changed its mind and decided to 
put in Its own appeal. 

On Oct. 16. 1969, the Courts 
upheld 79a In Westchester 
County. 

On Oct. 27, 1969, Michaelian 
wrote to Del Vecchlo, assuring 
him that, when the County At-
torney's office received the or-
der, they would "effectuate the 
requirements of the Court's Or-

P G K 
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OCT. 1 • NOV. 27,1870 

see details on pages 9 & 16 

der." 
The County entered a Motion 

to Reargue. Order to Reargue 
was made and hearing set for 
January 1970. On March 30, 
1970, Decision and Order made 
by the Court. 

This allowed Westchester 
County 60 days to come up with 
an alternative plan acceptable 
to the State Department of So-
cial Service. No such alterna-
tive plan was submitted by West-
chester County. 

State Department of Social 
Services contacted Westchester 
County and ordered compliance 
with provisions of 79a as no al-
ternative plan had been submit-
ted within the time allocated for 
same. 

As of September 1970, West-
chester County has still failed 
to comply with the law and is 
the only county in the State of 
New York tha t is still not paying 
the mandated differentials (or 
an acceptable alternative plan). 
The Board of Legislators still 
is attempting repeal of said law. 

On Sept. 23, 1970, a contempt 
proceeding has been Initiated 
and the necessary papers served 
on the County Administration. 
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Leader. The d mtal benefit. 
made possible th ough contracts 
negotiated by CSSA earlier this 
year, needs the final approval 
of CSTA's State ^ e c u t l v e Com-
nUttee. / 

Members of the CSEA dental 
committee who| negotiated the 
implementation j of dental plan 
with the State Include Dr. John 
Gardiner, chsirman; Robert 
Wall. Wi l l i am/ougan , Oeorge 
Duncan and A?arl Behr. Joiui 
ML Carey, ^ussociate program 
specialist, ag is ted the comnUt-
te«. Group ^ e a l t h Dental In -
•uiatuse (Gik>I> k> the caiTler. 
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I Special D of C Meeting fi 
I h Hicksville Wednesday | , 
I HICKSVILLE—A greneral membersh ip meeting' of 1 
1 the Divis ion of Employment uni t s of the Civil Service 1 
I Employees Assn. o n Long Is land h a s been called for 1 \ 
1 tomorrow, Oct. 14, a t 7:30 p.m. to in form employees of 1 ^ 
i progress—or laclc of i t—in the fes ter ing dispute be- 1 j 
1 tween CSEA and the division. s 
1 At issue is the a s s ignment of uni formed guards' '^ 
^ to local o f f i ce s to reduce the ever- increas ing inc idents s ] 
= of harassment of s ta f f and the expans ion of ex is t ing 1 
I s ta f f to cope wi th the rising u n e m p l o y m e n t rate on 1 
i Long Is land. 1 
E So severe is the number of jobless, the Nassau 1 
i County Board of Supervisors last m o n t h called on 1 
I Pres ident Richard Nixon to declare Long Is land a n i 
I economic disaster area a n d urged the appo in tment of 1 
E a n emergency task force on unemployment . 1 
I A special t e a m represent ing t h e CSEA member- 1 
I ship made up of Nicholas Poll icino, s ta f f f ie ld repre- p 

1 tomorrow morning. 
1 Results of t h e m e e t i n g will be reported to the 1 
I membersh ip a t t h e special sess ion to be held a t the 1 
I D of E o f f i ce a t 330 Old Country Road here a t 7:30 p.m. | 
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M.H. Impasse Called 
^ (Continued from Page 1) 

portant issues which should have 
been resolved a long time ago. 

Taking Orders 
"Although Department offi-

cials claim tha t they do have 
the authority to make binding 
commitments, as called for un-
der the Taylor Law, It's patently 
obvious that they take their or-
ders from the State Office of 
Employee Relations." 

Lochner fur ther contended 
that the State Administration 
was "violating the intent and 
spirit of the Taylor Law by not 
delegating to Its departmental 
negotiating teams the power to 
make binding decisions as they 
effect employees of each depart-
ment. 

"CSEA Is not going to become 
a party to this farce," said Loch-
ner. "We cannot and will not 
tolerate this mockery of the col-
lective bargaining process. The 
55,000 employees we represent in 
the Mental Hygiene Department 
are fed up with the excuses and 
delays they've been getting from 
the department over the year." 

The Statewide contracts CSEA 
negotiated for employees in 
the Institutional, Administrative, 
Professional - Scientific - Tech-
nical and Operational services 
bargaining units provided tha t 
"There shall be exclusive nego-
tiations concerning terms and 
conditions of employment at de-
partmental, Institutional, and 

'o ther appropriate work location 
levels . . 
• "If the State Administration 
refuses to allow its commission-
ers to make binding commit-

CORRECTION 

ments at the departmental level, 
then It's inconceivable tha t 
agreements could be reached at 
the Institutional or work location 
level," said Lochner. "It 's time 
for the State to stop paying Up 
service and get down to real col-
lective bargaining. 

1ll!!lll!llllllllll!llllllllj 

Special Meeting 
Called By PAG 
Of LI. Conference 

A special meeting of the pol-
itical action committee of the 
Long Island Conference, Civil 
Service Employees Assn. has 
been called for Saturday, 
17 at the CSEA's Smtihtown o ^ 
fice by George Koch, president 
of the 45,000-member confer-
ence. 

Topic of the meeting will be 
the breakdown of negotiations 
between the Mental Hygiene De-
partment and CSEA. "If this la 
any indication of the trend to 
be expected during the coming 
year, then it Is time for our 
Statewide membership to re-
evaluate our relationship wif^h 
the Administration and dec i J f 
on decisive action to be taken 
on Election Day. 

Illlllllllllllllllllllllllllllllllllll 
lectlve bargaining. We will not 
accept anything less." 

The impasse now goes to the 
Statewide labor - management 
committee. If this committee 
fails to resolve the issue, then » 
fact-finder, agreeable to bot 
parties, will be appointed. 

t i ^ 

An incorrect a<^ress was given 
29 dltlon of The In the Sept. 

Leader for Aljlionse Brlere. 
Brlere lives at RI > 2, Waterford, 
N.Y. 

Brlere should tie contacted by 
State employees In the Division 
of Employment if tney have sug-
gestions or proposi Is for nego-
tiations between th< Clvli Service 
Employees Assn.'s p of E nego-
tiating team and State repre-
seutatlves. 

Plan Oct. 15 Parley 
For Authclrities Panel 

ALBANY—Tile next sclieduled 
meeting of t ^ nine-member 
Special Authorities committee of 
the Civil Setyice Employees 
Assn.i reports ccfllective bargain-
ing specialist Joseph Reedy, will 
take place at 'Motel on t i(^ 
Mountain, Suffer|i . The session 
will get under wfiy Oct. 15 al 
noontime. 



P r o m o t e d 

ALBANY — Charles M. Kaiser 
'has been named supervising 

mediator for the State Media-
tion Board In Buffalo. He suc-
ceeds Joseph B. English, who re-
tired. 

REAL ESTATE VALUES 
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9UEENS VILLAGE $2i .500 
OWNER TRANSFERRED 

Sacrificing this georgeous det Ranch 
bungalow consisting of 6 large rooms 
(3 master size bedrooms) nite-club 
basement, garage, garden grounds, 
SPRINGFIELD GARDENS 

$32,500 
WIDOW'S SACRIFICE 

FHA approved. 
Detached English Tudor Brick Bung-
alow. All rooms oo one floor plus 
finished attic, finished basement, 2 
car garage. All this on large lot. 
FHA approved for more. 

CAMBRIA HGTS. $36,990 
DET. 2 FAMILY BRICK 

TUDOR 
Coosistins of a 5 & 4 Room Mod 
era Aptt. plus nite-club finished 
basement. Fireplace, 2 Car Garage, 
large landscaped lot. Priced for 
quick sale. 
CAMBRIA HGTS. $37,990 

DET. BRICK 6 & 3 
Consisting of 6 Rooms for owner 
plus 3 Room Apartment for income. 
Modern kitchens and baths, finish-
ed basement. 2 car garage. Call' for 
appointment. Many extras. 

MANY OTHIR 2 « 1 rAMIlY HOMft AVAILAUl 

QUEENS HOMES OL 8-7510 
170-1^ Hillside Avenue - Jamaica 

LAURELTON 
$29,990 

OAK VIEW-TOWN 
HOUSE 

All brick, large corner lot, 20 ft 
living room, built-in kitchen, form-
al dining room, 1 Yt baths, 3 large 
bedrooms, finished basement, patio, 
wall-to-wall expensive carpeting, 
gas heat. Only minutes to subway. 

Low GI-FHA down payment. 

CAMBRIA NTS 
$26,900 

SHE'LL LOVE THIS! 
Beautiful home in Cambria Hts. 
Owner must sell this lovely all 
brick house. 3 bedrooms, IV2 baths, 
finished panelled basement, wall-
to-wall carpeting, air conditioner, 
patio, washing machine, garage. 
This well-established custom-built 
home is convenient to subway. 
Small down payment for GI-FHA. 

QUEENS VILLAGE NO. $30,990 
CITY RANCH 

BRICK—This is the one you've all been asking for! 40x100 garden plot, 
4 bedrooms, Hollywood tile bath, gas heat. It is a very attractive 
room home. Only 10 minutes to subway. GI-FHA low down payment. 

BUTTERLY & GREEN 
168-25 HILLSIDE AVENUE JA 6-6300 

OZONE PARK $20,990 
Priced for quick sale! Exquisite det. 
6 rm Dutch Col. 3 huge bedrms, 20" 
livrm, full dinrm, modern eat-in 
kitch, colored tile bath, sumptuous 
basement, garage. Lovely garden. 
Loads of extras. Low, low down 
payment on GI-FHA mtg. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jamaica 

RE 9-7300 

Forms & Country Homes, 
• New York State 

MEW FALL Catalog atid Hundreds 
of Real Estate & Business Bargains. 
All Types, Sizes & Prices. Dahl Realty, 
Cobleskill, N.Y. 

Farms & Country Homes, 
Orange County 

Bulk Acreaee — Retirement Homea 
BusinPBB In the Tri-State Area 

GOI.D.MAN AGENCY RRAI-TORS 
8A Pike Port JrrvU. NY (014) HSO-S'-SSS 

Enjoy Your Golden Days in Florida 
Planning to Relocate, Retire, 
Invest or Vacation in Florida? 
Your best mov« Is to Sun-Shurt SL Pete! 
If Sun Shure St. Pete doesn ' t move you, 
nothing in Florida will. Enjoy an average 
of 361 gloriousdays of sun y e a r ' r o u n d . 
>Mde,white,uncrowded b e a c h e s , b a l m y 
Gulf wa te r s , f a n t a s t i c f i sh ing , champ-
ionship golf, award-winning restaurants , 
boating, major league baseball and all 

^ h e rest. That ' s Sun-Shure St. Pete for 
P ^ o u . . , and your family! 
Send ior (hcie _ •VNMMW 
full-color bro-
chures on living 
and vacationing in 
St. Pete. Clip this 
ad today! C.S.L. 
Muilin, Chamber 
of Commerce, St. 
Petersburg, I'la. 
33701. 

VENICE 'jUk.. — rNTEKESTKOJ 
• UK a. M WIMMUKS. KEALTOB 

EIP CODK 33606 

SAVE ON 

YOUR MOVE 

TO FLORIDA 
Compare our tost per 4.000 lbs to 
St. Petersburg from New York City, 
1438: Phiadeiphia. $412.80; Albany, 
$469.20. For an estimate to any des-
tinitio nin Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
DEPT. C. BOX 10217 

ST PETERSBURG. FLORIDA. 33733 

Stuart. Florldo 

Isiip CSEA Unit Revamping Planned 
(From Leader Correspondent) 

SMITHTOWN—Frank I m -
holz, president of the S u f -
lolk chapter, Civil Service 
Employees Assn., h a s s u s -
pended the charter of the Islip 
Town unit to pave the way for 

reorganization as a white-collar 
unit. 

The action followed the di-
vision of the Town into white-
and blue-collar bargaining units 
at the order of the County mini-
PERB, and the election of CSEA 

CONDOMINIUM APT. 
NORTH YONKERS 

3 BEDROOMS, 2 baths, terrace, pools, 
air-conditioned, almost new, lovely, 
quiet apartment. $12,200.00 required, 
large tax deduction. 

914—428-5111 evenings 

House For Sale - Florida 
LEISUREVILLE — Adult Community. 

2 bedrooms, 1 bath, electric kitchen, 
garage, w-w carpet, A-C and heat, 
custom drapes extras. Write P.O. Box 
679, Boynton Beach, Florida, 33435. 

Farms & Country Homes, 
Orange County, N.Y. 
COUNTRY RETIREMENT 

No. 2116. Retire to this fine country 
home, 5 rooms & bath. ' i acre plot. 
Just minutes from town to do all your 
shopping. Gas fired hot air heat. 
Drilled well. Full basement. 2 car 
garage. Taxes $300. Owner will carry 
mortgage with 30% down. Price 
$17,500. Send for Free Brochure. 
GOLDMAN AGENCY REALTORS 

85 Pike St. Port Jervis, N i ' 12771 
914-856-5228 

To Keep Informed. 
m Tbe Leader. 

RETIREMENJ HOMES — $8,000 mp 
BVERYTHING IN REAL BBTATII 
L rULFOHD. Sn iABT. rLA. 

WRITB RRgUIURUEiriB. Pb S87-1SM 

Retirement Homes - Florida 
STUART, FLORIDA RETIREMENT 

HOMES. All price ranges, where the 
fishing is good "And the people are 
friendly." Bruner's House of Real 
Estate, Box 1672, Phone 287-1297. "WJbJU ow owm par$ «/ it" 

INSTALLATION Xhe new officers of the Willowbrook 
State School chapter, Civil Service Employees Assn., were installed 
recently at a dinner a t the Staaten Restaurant on Staten Island. 
Left to right, are: Dr. Theodore Wenzl, CSEA State president, who 
installated tlie slate; Thomas P. Delaney, chapter president; Eva 
Nelson, first vice-president; John LeFevre, second vice-president; 
Edna Percoco, recording secretary, and Mary Clark treasurer. 

Mf. Vernon Vicinity 
Semi Attached, 3 Fam. 2 Apts Va-
cant at closing. Low dn payment. 

No Closing Cost 
FIRST MET REALTY 

1250 Castile Hill Ave. 
Bronx 212-597-6200 

Bronx Special 
Soundview Vicinity 

Det. Brk 2 Fam. with fin bsmt, 
2'/2 baths. Excellent area. Full pos-
sesion at closinc S34,990 

FIRST MET REALTY 
4370 Wh Plains Rd 

Bronx 324-7200 

DEWITT CLINTON 
STATE & EAGLE STS., ALBANY 

A K N O n HOTEL 
A PAVtUllTK IXIU OVKK 8* 

TRAKS WITH 8TATK TKAVRI.KRS 
SPECIAL RATES FOR 

N . Y . S . E M P L O Y E E S 
BANQUET FACILITIES AVAILABLE 

Cal l Albany HE 4-6111 
THOMAS H QOIUIAN Oen Mffr 

FINEST F O O D ALWAYS. 

|lllllllllllllllllllllllllllllllllllllllllllll|||||||||||iinill̂  

I Coming to | 
I New York? | 
I STOP AT THE | 
I CONVENIENT | 
I HOTEL I 

I WOODSTOCK I 
I Times Square i 
I At 43rd St. | 
i LARGE ROOMS = 
1 LOW. LOW RATES 1 
1 TO CIVIL SERVICE 1 
I EMPLOYEES j 
iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniHiHiiiiiiiiiiiiiiiiiii 

To Speed Your MaU 

M bargalnlngr agent for the 
white-collar employees. 

Imholz named chapter first 
vice-president Peter D'Albert as 
temporary trustee and Mrs. Ruth 
Maimon to head a nominating 
committee. An election will be 
scheduled as soon as the com-
mittee makes its report. 

STERUNG FOREST — On 7 / 8 wooded 
acre Hillside Split. Overlooking 
Mountain Lake, large paneled Family 
Room w/fireplace. 3 bedrooms, 3 
bath units, full kitchen, L.R., D.R. 
Paneled basement. Low Taxes ($590) , 
Owner $45,900. 914-351-4215. 

Foster Parents are 
"Special People" 

Wouldn ' t you lika t o share your 
home with a child, t o have the op-
portunity of being one of the 
"Specia l People" and to qive a 
child t he chance t o par f ic ipa te in 
your family life. W e need long term 
fos te r homes for children of all 
ages . 
Please write or phone The Children's 
Aid Society. 150 East 45th Street , 
N.Y. 10017, 682-9040, Ext. 329. 

• G O V E R N O R S ^ 
• M O T O R I N N ^ 
w RESTAURANT - COCKTAIL 4 
f L O U N G E OPEN DAILY FOR 
• L U N C H E O N AND DINNER, i 

LARGE BANQUET HALL ^ 
SEATS UP TO 175. DINNERS i 

AND BUFFETS SERVED. ^ 

INFANT HOMES 
NEEDED 

Could you take a child Into your 
family? Infants and toddlers are 
needing permanent homes either on 
an adoptive or foster basis. 
A progressive New York State plan 
provides subsidy for some adoptive 
parents. For information, please 
phone or write- THE CHILDREN'S AID 
SOCIETY CHILD ADOPTION SERVICE, 
ISO East 45th St.. N.Y., N.Y. 10017. 
Tel (212) MU 2-9040 • Ext. 285. 

ML\yFLOWER - ROYAL COURT 
APARTMENTS—Furnished, Dn-
furnished, and Rooms. Phone HE 
4-1994. (Albany). 

DANCING TO A FINE TRIO J 
FRIDAY - SATURDAY NITES 4 

9:30-1:30 ^ 
FOR RESERVATIONS ^ 

CALL 438-668& 4 
I Miles West of Albany on Rt. 2 0 ^ 

P.O. BOX 3S7, f 
GUILDERLAND, N.Y. 12084 j 

In Syracuse 
• STATE RATE 

• FREE O V E R N I G H T 
P A R K I N G 
Now when you visit Hotel Syra-
cuse, you not only get comfort-
able, convenient lodging at the 
state rate, but free parking too, 
any day from 5 p.m. to 9:30 a.m. 
Special arrangements for wife 
and family. 

^otd Syracuse 
downtown 
AT MONY PLAZA 
315-422-5121 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mail & Phone Orders Filled 

2 0 % OPF TO STATE WORKERS 
ON ALl MirSICAL (NSTRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVE. Opp. State Bank 

ALBANY HO 2-0945 

SPECIAL RATES 
for ;tlyil:^erviqe Employees 

r # 

H O T I L 

TROY'S FAMOUS 
FACTORY STORE 

0 T H E S Men's & Young Men's 
Fine Clothes 

CUSTOMER APPRECIATION SALE ON NOW 

&21 RIVER STREET. TROY Tel. AS 2-2022 
OFB^ riJISS. THCIKS. * KKI NITKa ONTIL 9 CLOSED MONUAVS 
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ALBANY 
BRANCH OFFICE 

rOR ISFOKMATIOI^ regarding advertiM. 
•ncn^ Please write or call: 

JOSEPH T. BELLEW 
303 SO. MANNING BLVD. 

ALBANY, 8, N.Y Phon* IV 2-5474 

Wellington 
DRIVK-IN QARAQI 

AIR CONDITIONINa • TV 
No parking 

probUtn i a t 
Albany's lorgMl 

betal . . . wllk 
Albany's only drlv«.|t 

forag*. You'll Ilk* lha tomt-
fort and convanlanct, tool 

family ratat. Cocktail lownga. 
I S O STA1 L£ S T R K B T 

STATI CAPITOl 
So* raw IravW mgta. 

SPECIAI. ir/it/CLy HATES 
FOR E\l ENDED STAYS 



MEMBERSHIP DRIVE 

SIIPEK 
SlfpSS 

ASOiS 
C T . 1 - N O V . 2 7 , 1 9 7 0 

For every new nrtember you 
sign up, you get ai\award 
certificate worth 
one book of stamps, 
redeemable at any S &'M 
redemption center—Plus 
a chance in the $10,000 \ 
Super Prize Jackpot. 

GSEQ 
Award 

Certificate 
Super Si ^ ^ g n - u p 

$10,000 
SUPER-PRIZE JACKPOT 

\ 

1st Prize 
1971 Camaro 

2nd-11th PriziBS 
RCA Color T.V. Sets 

12th-16th Prizes 
Panasonic Stereo 
Receivers 

I7th-40th Prizes Ladies' or Men's 
Helbros Wristwatches 

RULES FOR CSEA SUPER SIGN-UP MEMBERSHIP DRIVE 
(1) Only CSEA members in good standing as of October 1, 1970 are 
eligible to sign up new members. 
(2) For each new member signed up during the period of October f , 
1970 through November 27th, 1970, the person recruiting receivjes 
one Special Award certificate (approx. value $3.00 $3.50) which may 
be redeemed at any S & H redemption center in the United States. 
(3) For each new member signed up during the above period, the re-
cruiter also has his name entered once in the Super Jackpot. (Thus, 
if a person signed up ten members, his or her name will be in the 
jackpot drawing 10 times.) 
(4) The new member who is signed up during this Special Super-Sign-
up period also receives one chance in the Suber Jackpot. 
(5) To be eligible for any certificates or prizes, the recruiter must 
^gn up new members on the special PDA card supplied to each 
chapter and unit pfior to this drive. These cards must be filled in 
completely, and returned to the designated membership chairman in 

your unit or chapter. Hf you do not know who he or she is, call your 
chapter or unit head. V 
(6) Certificates will be ^arded as soon as possible after receiving 
them at headquarters in Albany from your local membership chairman. 
(7) Drawing for the Super J^kpot will be held as soon as possible 
after the contest — prior to Ohristmas. 
(8) No one person is eligiblei to iwn more than one jackpot prize. 
(9) The drive will be carefully p ^ e d , and any illegal or fictitious 
members signed up will be in violation of the law. 
(10) The jackpot, with a total valueNflf $10,000, includes a 1971 
Camaro as first prize; 10 RCA color TV s^s for prizes 2-11; five Pana-
sonic stereo receivers for prizes 12-16; ^ ladies' or men's Helbros 
wristwatches for prizes 17-40. 
(11) An employee who fills out a standard PDANapplication card during 
the drive, without being solicited, also will l ^ e his or ber name' 
entered into the jackpot drawing. 


