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New Employee

Thls may be the first tlme you
have worked for General Elec-
tric, or the first time you have
worked for a Company that has
‘a contract covering wages, hours

- and- ‘working conditions.

In- your department, “there
should be fine working condi-
‘tions, equal division of work and
lalr wages. . |

“You ‘will find that your co-
workers. will be willing to lend
- you a helping hand and give you...
general assistance so that you
may be able to come through
your - trial period succeqsi’ully

While on this trial period, your

supervisor or foreman will make

out one or more progress reports
which will be sent to the em-
ployment office. This report will
‘be recorded on your record card.
If your report is unsatisfactory
“you should be miormed when the
‘report is made.. - . v .

You have probably been ap

proached by your fellow work-:
ers or the Union’s shop repre-
sentative to ‘join
They informed you
Union.was a voluntary organiza-

tlon, and. (.,\chnnede_t he.. o-ener'"‘ .

mg sure you joined because they
know the only way to preserve a
democratic organization is to
have everyone in its jurisdiction
participate in the operation of -
quch an organization. .

The UERMW of A has a splen-
dld record of achievements. Be-
sides having all General Electric

the -Union.‘
that™ our
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- ANNUAL REPORT OF OFF ICERS F OR YEAR

Today, the General Officers.and the E*-Lecutlve Boa,rd Mem-.,
bers again come before you to report to youour stewardship as

- your leaders for:'the past year. When we ‘accepted the leadership. ‘Sunday at Union headquarters
< )

the following were nominated:

in this great Union of ours, we accepted the résponsibility of S0
legislating and so admlnls‘rermg the affairs of this great organi-

zation that those who- put their trust in us and have honored us
by their confidence may reasonably expect us to safeguard their

interests and protect that valuable property Wthh they have g'lven -

into our keeping. g

The workers in thls G-E plant 11ave no more valuable property
‘than this Union, Local No. 301, because this Union, formed of, free
‘men and 'wonien, is. organmed and administered to protect their
rights and their opportunities in order that their children and their
_children’s children-may do-mere for themselves.
- While we have served you, we have at all times told you the
truth as we collectively saw it according to our light and under-
standing, and:we challenge any man or woman to come forward and
prove otherwise; and we further denounce those who have at any
time denoted by "word or insinuation that every action of your offi-
cers has been motivated other than in the 1nterest of our Union
and its broad membership.
Administration of Union Affairs:

In the admnnstratlon of the general affairs oI: our Union, we
announced in-our annual report of 1939 that it had taken on the
‘proportions of big business. At that time, we had seven thousand. -

.~ names on our records. Today, we have 10, 000 and the, admlms-

trative problems have grown in proportlon.

- To give a picture of what we mean by this, we receive and
'send an average of 82 telephone calls a day, or 25,5684 calls for the
year. The Business Agent’s and the Financial Secretary s Office
conduct an average of 22 interviews a day for six days a week, or
7,176 interviews a year. Some of our Shop Representatives often
lrmt gight of thes e-__ects..etalfmp__on a_very. mrrnw -pereeption of .

the problem, and failing to-realize that there are 230 more repre-

representatwcb call up on all kinds of questions, and if we have
not the information on hand we get it for them Committeemen and
members call up for information and help on income tax procedure,
state and national legislation, insurance, real estate, home prob-
lems, arrange for personal loans, composition of state and national
bodies, besides the hundreds of ehop problems, contract procedure
and regular grievances.

As to our financial and dues records, every cent that comes

111to the Union headquarters for dues, or otherwise; can be traced -

back for five years, and likewise any e\pendnures made from our

—wentatives with~the same prerogdtlves who need “attention, Qur —

General Officers

N ommotted

At the. J: a,nuarv membership -
meeting, which. was held last.

. President-—E, Wallingford
Vice-Prés.—Wm. Turnbull
Ree. Secretary—Wm. Cooke

Treasurer—S, Schreiter
Fin. Sec.-—S. M- .Vottis -

Ass't Rec. Sec.—Wm. Hodges

Business Agent—L. Jandreau

Chief Shop Steward-—-C Hex-
beck -

borne, R. R .Anderson .

—Trustees == D. Belott; J:, OS“'“"*; ““““ e

Ser;,eant-at Arms—Pat Vottis

Guide—P. Carrese .
. The Plant Organizing Com-
mittee was instructed at the De-
cember membership meeting to
act as a nomination committee,
and to make a recommendation

at the January meeting. The re-

port read-g
“Your Organizing Committee

. was. given the authority to select
a slate of general officers to ree-.

ommend for your consideration
to place in nomination, for elec-
tion to serve for the year 1941,

“Your committee -took into
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conmderatlon the ma*ly trying

Lipvohlemiy ihs at will_face. TApOY.-Opm 2.
duri ing: - thls-—-year,f,,,,

g' iizations.
due to the general state of our
country
gram in which we are now im-
mersed—and the many new
problems that will come up due
to the rapid growth of our
Union. Labor’s gains during the
past few years will have to be
closely guarded, and it will be
necessary to hcwe the most ex-

during the defense’ pro-

B R

4

| E
‘
! [}

tracts in the. electrlcal industry
covering 375,000 employees.
The Local record speaks for
itself. We have 240 shop repre-
sentatives in the "Schenectady
G-I plant, The executive board
meets 'with the management
each week to discuss those cases
that cannotl be settled by shop
representatives. Thousands of

cases have been. settled, and to

date there has beeh no Tabor
trouble.

You are just starting in, and
you will be faced with problems,
more now than later, and you
will need assistance.”

(1) You will want. to make

Sure-you are-going-to-receive the—

proper ability rating during your
trial period.

(2) You will want the proper
starting rate now. |

(3) You will also want the
proper -rate palcr- 0—you-as you
‘accumulate experience.

(4) If you'are a plece worker,
you will want adequate prices
on your. job.

(5) You - will e\pect to get

" your share of the available work.

(6) You will also want to ex-

| press your views on Company

pipolicy, governing vacation, pro-

AT Qi shaving pension, and other
RN .{_-‘_condmons covered on the con-

Why not contact the shop repu

L 'esentatwe today, and get an

-------------------------- UNION TO-ASSIST -MEMBERS ON-———

“"headquaiters. "Statements have been made by a few of our merm-
bers, that they recall the good old A. F-.of L. days, when one
secretary would take in and handle the dues for 6,000 members

_single-handed. Those also were the days when treesurers and finan-
cial secretaries carried the treasury in their pants pockets, when
no records could be found of dues payments, when a scandal would

happen every time an audit would take place; and the American

Labor movement is still suffering from those loose financial prac-
tices of yesterday. Any member, upon request, can be given a record
of«all the dues he has paid into the Union for-the past five years.
Certified ‘Public Accountants are retained to go over our records
annually in conjunction with the regular trustees of the Local, plus
an auditing committee, elected by the rank and file. |

Finances are ha,ndled through the oii'lce for every
under the Union’s auspicgs.

affair h eld

Periodically the dues books are called in, and the payments -

(Contmued on Page Two)
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effectively meet these problems.

“The good and welfare of the
Union was the basic considera-
tion of the Committee. We re-
viewed the work of the general

officers during: the past year;

we checked the work of the trus-

perienced-men—in—our-Loeal to--

tees, and it is, therefore, our

carefully considered opinion that
all of the present officers will-
ing to serve another term shounld

~ be requested.-to do so.-We further.
feel that our Union is very for-

tunate in having available for

officers the type of leaders that
we have. It is true that often we
‘have disagreed with some of our
olficers, but it is also true that

INCOME TAX RETURNS

Arrangements have been made with the Department
of Internal Revenue to have two of their representatives
present at Union Headquarters on the following dates:

Monday, January 27th — 7 p.m. 1o 9 p.m.

" Tuesday, January 28th — 7 p.m. to 9 pae

Monday, F ebruary 3rd — 7 pam. to 9 p.m.

Tuesday, February 4th — 7 p.. to 9 pam. |

They will assist our members in filling: out Tax Reports
and witness the same.

New York State forms will also be available.
I  The Tax Law has been revised to effect all United States
Citizens and Resident Aliens with gross incomes of $800.00
or more, if single, or $2,000.00 or more, if married and liv-
ing W1th lwisband or wife, - "

If both husband aud wife have i mwmes, and their com-
bined gross income is $2,000.00 or over, they ‘must each
malke a return, or file a joint return. -
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. avail’able for

and honesty quéstioned.

at no time was their sincerity

“Therefore, fully aware of the

honor and responsibility given

our Committee by the General

Membership to recommend a -

slate of officers to serve for the
year 1941—we take pride in pre-
sénting the following with no

_reservations, ior your considera-

tion:
“President: deard Wallmg-
Tord
“Vice-President: Wm. Tumm-
bull '

“The present incumbent vice--

president, Frank Emspak, some-

time ago announced to the Exec-
utive Board that he would not be
candidate for any
office for the year 1941 for per-
sonal reasons. -

Record’g Secretary: Wm. Cooke

(Continued on Page Four)




