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CSEA Acts To Halt Price 
Hike For Meals, Lodging 

(Special to T h e Leader ) 
ALBANY—The Civil Service Employees Assn. h a s begun a legal f i gh t seeking to pre-

vent New York S t a t e f rom caus ing an i nc r ea se in t h e charges for accommoda t ions a n d 
meals to s t a t e employees who reside in a n d purchase meals f r o m facil i t ies provided by 
the S ta te . 

chlarge concerning a unilateral 
effort by the state to increase 
working hours of doctors, den-
tists and pwychiatrists without 
negotiating with the CSEA. 

CSEA collective bargaining 

Donovan Pledges Legal Action 
To Help Marcy, Utica Patients 

ALBANY—The Civil Service Employees Assn. ob ta ined 
a c o m m i t m e n t f r o m S ta t e S e n a t o r J a m e s H. Donovan (R-C, 
Oneida, Lewis, Herk imer) t h a t he will t ake ac t ion to p r e -
ven t t h e re lease of any pa t i en t s f r o m Marcy or Ut ica Psy-
chiatric Centers. 

STILL M A R C H I N G AHen^ Musto, president of the 
Clarkstown School District unit of the CiTil Service Employees Assn., 
confers with CSEA field reiH*esentative Lawrence Scanlon during the 
continuing picketing of Claikstown Board olf Education administra-
tive offices. Employees liave been without a contract since June 
1975. Clarkstown is locatcd in Rockland County. 

Decision O n M i n i m u m W a g e 

CSEA legal counsel Marjorie 
Karowe, handling legal proceed-
ingB for the affected employees, 
slaid the state "Is attempting to 
unilaterally change terms and 
conditions of employment with-
out negotiating with CSEA. 

"We've been in contact with 
the State Office of Employee Re-
lations to protest the state's 
plan, and we've requested imme-
diate arbitration of this Issue," 
she said. 

Ms. Karowe said the proposal 
by the stiate would affect many 
employees in all four State Bar-
gaining Units represented by the 
CSEIA, with the greatest impact 
hitting employees of the Depart-
ment of Mental Hygiene. 

In a separate action affecting 
Department of Mental Hygiene 
personnel, CSEA announced the 
filing of an improf)er practice 

specialist Robert Guild charged 
the state is ti-ying to increase 
lodging and food costs by 41 per-
cent, and that the increases 
would cost employees affected 

(Continued on Pa^e 14) 

After meeting in Senator Don-
ovan's office last week, CSEA 
executive vice-president William 
McGowan said he received a 
guarantee that if there is lajny 
group movement of patients 
from either of the two xipstate 

Wenxl: Fed Court Ruling 'Regrettable' 
ALBANY — Theodore C. 

Wenzl, p res iden t of t h e Civil 
Service Employees Assn., las t 
week called a U.S. Supreme 
Court decision limiting coverage 
of federal minimum wage and 
overtime provisions "regrettable 
and regressive." 

Dr. Wenzl said, "This imfor-
tunate ruling strips away from 
about one million public workers 
in this state alone the guaran-
tee of earning at leiast a mini-

mum wage as established by the 
federal government. 

"Without protection of mini-
mum wage and work hour provi-
sions, public workers aa-e, in ef-
fect, thrown to the mercy of 
their governmental employers 
who are now free to establish 
salary levels below both federal 
and state minimum standlards. 
It's a case of gross discrimination 
against public employees." 

In its decision, the Supreme 

Court ruled, 5-4, that application 
of federal minimum wage and 
maximum hour provisions to 
non-federal public employees Is 
unconstitutional. 

Most non-federal public work-
ers hiad previously been covered 
under the federal standards as a 
result of 1968 and 1974 decisions 
overturned by the latest decision. 

Dr. Wenzl noted that most 
state, county and local govern-
ment employees are specifically 

Third-Stage Grievance Is Filed 
Against Mental Hygiene Dep't. 

ALBANY—Following a series of mee t i ngs described as " fu t i l e " be tween t h e Civil Ser-
vice Employees Assn.'s Commi t tee for I n s t i t u t i o n Teache r s a n d represen ta t ives of t h e S t a t e 
D e p a r t m e n t of Menta l Hygiene, t h e CSEA c o m m i t t e e h a s filed a t h i r d - s t a g e con t rac t 
gr ievance aga ins t t h e D e p a r t m e n t c la iming violation of a provision of t h e c u r r e n t CSEA-
State a«ie«ment. 

The unton committee, chadred 
by Martin Langer, of Rockland 
Psychiatric Center, and William 
Deck, of Marcy Psychiatric Cen-
ter, Issued a statement regarding 
the situation which Involves the 
school caletMfiEur for state Insti-
tutional teachers, who are rep-
resented by the CSEA. The full 
text of the statement foUowf: 

"Twice during the month of 

May, 1976, the Department of 
Mental Hygiene met with CSEA's 
committee representing Institu-
tion teaoheo^ through DMH. In 
the most perfunctory fashion 
possible. Mr. Michael Weltzroan, 
Director of E^loyee Relations 
Office, requested that CSEA's 
group meet with both himself 
and the Director of Educational 
Services, Mr. Russell Siraguse, 

for the puipose of exposing us 
to the school dalendar for the 
school year 1976-77. Pursuant to 
Article 18 of the current PSacT 
Agreement, the Department is 
required to consult with CSEIA 
for the purpose bf determlntng 
the school calendar for the suc-
ceeding year Including Its start-
ing and ending dates and Its 

(Continued on Page S) 

exempted from provisions of the 
New York State labor laws, and 
therefore are now left without 
lany such protection. 

"It seems Incredible that the 
Supreme Court would sanction 
an employer deciding by himself 
to pay sub-standard and inade-
quate wages," Dr. Wenzl said. 

"What we now have is the 
potential of millions of public 
employees being forced to ac-
cept unfair and inadequate 
wages established at the whim 
of the employer without regard 
to what is necessary for the em-
ployee to survive economically 
as reflected in minimum wage 
regulations applying to the vast 
majority of the rest of the na-
tion's workers." tine CSEA leader 
decliai-ed. 

"Negotiated' contractual rights 
are now tlie only safeguard of 
tlie state and municipal em-
ployee's economic well-being. 
This, of course, points up the 
need of a bough union position 
and Is doubly unfortunate here 
in New York State, where the 
Taylor Law places public em-
ployee unions at a coneideilable 
disadvantage. 

"However, in the face of this 
major eaoslon of their rights, 
the employees must stand ready 
to support their unions more 
strongly than ever, if they are 
to be effective." 

hospitals. Senator Donovan will 
seek a court injimction to stop 
that movement. 

The State Department of 
Mental Hygiene recently an-
noimced it intends to meirge the 
two hospitals and release their 
patients to commimltiee nelax the 
patients' homes. 

Senator Donovan told Mr. Mc-
Gowan the Injunction would be 
based on recently passed legis-
lation he sponsored assuring 
that the DMH will not begin any 
closings or consolidations of 
state hospitals until the plans 
for such actlom have been ap-
proved by the State Legislature. 

The CSEA was also promised 
that the state's Mental Hygiene 
Information Service would pro-
tect the rights of any patients 
being considered for transfer out 
of their hospitals, Mr. McGowan 
said. 

Senator Donovan said he 
would go with Mr. McGowan to 
the Utica-Marcy area to discuss 
the issue with concerned state 
employees. 

Legislators Scurry 
To Compile Records 
To Take To Voters 
AT long last t h e c u r t a i n Is 

likely to fa l l on th is ses-
sion of t h e Legis la ture by t h e 
end of t h e week. T h e session 
has already gone a month be-

(Continued on Page •) 
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King's Park PC Union Stewards 
Study Grievance Procedures 

SMITHTOWN—A s teward ' s 
seminar on t h e techniques of 

4 4 4 C E N T R A L PARK W 
1 9 S t o r y L u x u r y D o r m a n B l d g 

6 R O O M S $ 2 2 , 5 0 0 
PARK V I E W 
S. E. E X P O S 

M a i n t $ 3 8 4 . 7 7 i n c l e l e c t — 
T D a p p x 3 4 % 

4 R O O M S $ 1 2 , 5 0 0 
M a i n t $ 1 8 5 i n c l e l e c — T D a p p x 3 4 % 

3 R O O M S $ 1 0 , 0 0 0 
M a i n t S I 8 5 i n c l e l e c — T D a p p x 3 4 % 

A g t P r e m S a t / S u n 1 1 - 5 w k d y s 4 - 7 

8 6 4 8 4 3 5 ; w k d y s P L 3 - 8 0 4 3 

O f f r g b y p r o s p e c t u s o n l y t o N Y S r e s 

C I V I L S I R V I C E L E A D I R 
A m c r l e a ' i L««di i i4 W c c k i y 

For f i i b l l e E m p l e y M s 
P u b l i s h e d E a c h F r i d a y 

P u b l i s h i n g O f f i c e : 
I I W a r r e n S t . , N . Y . . N . Y . 1 0 0 0 7 

B u s i n e s s a n d E d i t o r i a l O f f i c e : 
11 W a r r e n S t . , N . Y . , N . Y . 1 0 0 0 7 

E n t e r e d a s S e c o n d C l a s s m a i l a n d 
S e c o n d C l a s s p o s t a g e p a i d . O c t o b e r 
3 . 1 9 3 9 . a t t h e P o s t O f f i c e , N e w 
Y o r k , N e w Y o r k , u n d e r t h e A « o f 
M a r c h 3 , 1 8 7 9 . A d d i t i o n a l e n t r y a t 
N e w a r k , N e w J e r s e y 0 7 1 0 2 . M e m -
b e r o f A u d i t B u r e a u o f C i r c u l a t i o n . 
S u b s c r i p t i o n P r i c e $ 9 . 0 0 P e r Y e m r 

I n d i r i d n a l Copica, 2 0 c . 

h a n d l i n g gr ievances was he ld 
a t t h e Sml th town Land ing 
Country Club recently by the 
Civil Service Employees Assn.'s 
King's Park Psychiatric Center 
chapter. 

The all-day session was part 
of a series of grievance proced-
ure seminars given by the King's 
Park chapter. They will be held 
four times a year as an intro-
ductory course to new stewards. 
Once stewards have mastered 
the grievance procedure, they will 
be advanced to Article 33 proced-
ure seminars that will also be 
given by ttie chapter. 

Gregory Szurnlcki. president 
of the chapter, discussed the role 
of the fieldman and the griev-
ance procedure from the Initial 
interview through negotiations 
for a possible resolution. In the 
afternoon, Mr. Szurnlcki lectured 
on second, and fourth-step griev-

ance procedures. 
"You cannot negotiate suc-

cessfully with management un-
less you school yourself well In 
your membership's civil and con-
tractural rights. This is the first 
step In achieving labor-manage-
ment equality." Mr. Szurnlcki 
toM an audience of 30 stewards, 
CI^A officials and members of 
the King's Park executive com-
mittee. 

Ed Cleary, Region I field 
supervisor, and Nick PoUicino and 
Rudy Zunik, field representatives 
for the Long Island mental In-
stitutions, addressed the audience 
about the role of the fieldman, 
structtire of the union, and the 
facilities available to stewards 
from Region I headquarters In 
Amityville. Tom White. King's 
Park second vice-president, also 
spoke. 

The next steward's seminar is 
planned for July. 

Cite Leader Wri ter 
BUFFALO — L e e Coppola, 

B u f f a l o - a r e a s t a f f cor respon-
d e n t fo r t h e Leader, took 
top honor s for Journal is t ic 
excellence in awards presented 

Accountants - Tax Auditors 
immediate openings in N.Y.C. 

Department of Finance. 
$14,325 expected to go $15,400 in October. 

There is also a pending proposal for a cost of living 
adjustment. 

B.A. degree with 24 credits in accounting plus 2 years 
auditing experience. Exam will be given in November 1976 
for permanent appointments. Send resume to: 

Department of Finance 
1038 Municipal Bldg. 

N e w York 10007 
E q u a l O p p o r t u n i t y E m p l o y e r 

by the Buffalo Newspaper Guild 
at the organization's recent Page 
One Ball. 

Mr. Coppola, who Is also a re-
porter-rewrite man for the Buf-
falo Evening News and an in-
structor in journalism, won first 
place in the story-imder-deadline 
category for the year. The award 
was given for a story, written 
with News staffer Agnes Palaz-
zetti, about two young men who 
attempted to throw a young 
couple over Buffalo's Horseshoe 
Falls last June. 

Mr. Coppola took another first 
place award in the story-not-
under-deadllne category about 
the reunion of a one-time under-
world figure and his children. He 
also won or shared three runner-
up and honorable mention cita-
tions. 

. ' d Civil Service 
Activities Association ^ ^ Activities Association 

h u m m e r 
iThelour 

fioob. Packages 
Weekends 
Las V c K a s S 2 6 9 
D i s n e y W o r l i l S i s r 

One Week 
F l o r i d a S2 1 9 
Las \en»s$M)9 
E u r o p e S 2 7 9 
C a r i b b e a n S 2 I 9 
M e x i i ' i ) S 2 7 9 
( . ' u n a d i u i i 

O l y m p i c s S I 2 ? 
A f r i i a S 4 6 9 

•Three Weeks 
• p̂au. S599 P l u s n iany 
• ^ m a n y more. . 
• A' prices aie per person double occupancy and do not include 

Two Weeks 
London $299 
Europe 6 Countries $519 
London, Paris, 
Amsterdam $499 
Orient $895 
Spain $399 
Italy $599 
West Coast $399 
Africa $899 

and service where applicable. Subject to change 
• • • • • • • • • • • • • • • • • • 

L O S A N G E L E S • S A N F R A N C I S C O • LON-
D O N • PARIS • A M S T E R D A M • F R A N K F U R T 
• Z U R I C H • R O M E • L I S B O N • M A D R I D 
• M A L A G A • T O K Y O • M A N Y M O R E ! • • • • • • • • • • • • • • • • • • • • • 

P.O. Box 809 Radis 
City Station. N.Y. 10019 

• Send the Book 
• The Flight Schedule 

4 0 Hji. b o o k s e n t f r e e v i a b u l k m a i l ( 1 - 2 w e e k d e -
l i v e r y ) o r s e n d 5 0 c p o s t a g e a n d h a n d l i n K f o r f i r j i , 
c l a s s . S t a m p s 0 , K . 
N a m e 

^ A d d r e u 
' S t a t e . Z i p 

All Travel Arrangofflents thru T / 6 Travel Service, 
111 West 57 Street. NYC 10019 

Tel: (212) 586-5134 
L o n s I s l a n d ( ) 1 6 ) 4 8 7 - 9 0 4 4 , 
N e w l e r i c v ( 2 0 1 ) 5 6 8 - 7 8 1 0 ^ « 

HAIL A N D FAREWELL Dorothy Moses, immediate past 
president of the Civil Service Employees Assn. chapter at Williard 
Psychiatric Center and a former CSEA director (Mental Hygiene), 
was cited recently on her retirement after 30 years' service to the 
State of New York. Ms. Moses was feted with a dinner in her honor 
at the Karmac Manor, Willard. Above, with Ms. Moses, are, from 
left: Doris Pratz. chapter secretary; Harriet Casey, dinner chair-
man, and Sara Dawley, chapter third vice-president. Ms. Moses 
retains her position as first vice-president of CSEA's Central 
Region V (Syracuse). 

Nurse, Medical Specialist, 
Psychiatrist Posts Open 

ALBANY—Licensed practical nurses, psychiatrists a n d 
medical specialists a re cont inuous ly being recru i ted by the 
Sta te Civil Service D e p a r t m e n t for posts in s t a t e agencies. 
Salaries r ange f r o m $8,051 to $33,704 a year . 

For all posts no written exam-
inations are necessary. Appli-
cants will be rated according to 
their education, training and ex-
perience. 

For licensed practical nurse, 
No. 20-106, candidates must have 
a license to practice as a prac-
tical nurse in New York or have 
a limited permit to practice aa a 
practical nurse or have applied 
for a permit. Practical nurses 
are employed with the Depart-

ment of Mental Hygiene, Educa-
tion and Health, as well as the 
State University. 

A state medical license and 
completion of three years of 
residency training In psychiatry 
will qualify candidates for psy-
chiatrist I. No. 20-390. Candi-
dates meeting requirements for 
psychiatrist I who have two 
years' post-residency experience 
may apply for psychiatrist n . 

V THE "NICEST" SUMMERTIMES ARE AT HOMOWACK f p 
Perfect fami ly vacat ion; Cal l now for brochure and rates! 

Top Name Entertainment • Golf on-premises • Superior Day Camp 
Gourmet Cuisine • Separate Teen Program. 
Irv S J^lornnce Blickstein. Your Super-Hosts' 

N.Y.C. DIRECT WIRE 

212-279-7250 
\lnTheseStates Call Us Free (Dial Direct) 800-431-2212: Conn , Mass . R.I.. N.J.. East. Pa..Ut. Del. N. H i 

^Only 79 Miles From N Y C. — SPRING GLEN. N Y. 12483 / 914-647-GBOO ^ 

RETIREMENT AND 
PENSION SEMINARS 

W e a r « p l e a s e d t o announce t h a t one of t h e c i t y ' s f o r e -
most pension a n d r e t i r e m e n t ana lys ts , D a v i d Moss w i l l 
c o n d u c t Seminars on R e t i r e m e n t Prob lems a t 4 5 East 
3 3 r d S t r e e t , N e w Y o r k C i t y , Su i te 601 a t 5 : 3 0 P . M . 
on t h e f o l l o w i n g W e d n e s d a y s , Ju ly 1 a n d 21 , A u g n s t 
4 a n d 18, a n d S e p t e m b e r 1, 1976 . 

Absolutely no charge or obligation, however participation is 
limited, so please call Mrs. Cerisse Rubenstein at (212) 689-2016 
for confirmation. 
A service of the Council of Jewish Orcanlmtitms in Civil 
Service and Ramblewood East Information Center. 



Now About That . . . Ah . . . Colonic Situation 
(Special to The Leader) 

COLONIE — The Town of 
Colonic unit B, Civil Service 
Employees Assn., must ask 
the taxpayers of the town to 
consider the purchase of a new 
town vehicle to be named "The 
Portable Potty." 

This is due to the actions of 
various Town of Colonic depart-
ment heads who have issued 
work rules which require tha t an 
employee, male or female, a t a 
town work site that is without 
a sanitation facility, either regu-
late his or her body functions 
or break the sanitation code. 

Town employees oan not use 
a town vehicle in such cases to 

drive to a relief station. 
"The Portable Potty Vehicle 

would relieve the situation to say 
the leavSt," Howard Cropsey, Al-
bany County CSEA chapter pres-
ident .s-aid. 

"Unit B members are consid-
ering awarding various depart-
ment heads with creiativity 
awards in developing new har-
as5?ment tactics to be used 
against public employees." 

Colonie leaders almost had the 
new charge award sewn up when 
a department head attempted to 
bring la town employee up on 
charges of looking insubordinate, 
but apparently they dropped the 
charge. 

Tha t would have been a first, 
not just for the Town of Colonie, 
but al.so for the Taylor Law. 

Now, supposedly, the town's 
department heads are also qual-
ified as consulting physicians 
since they appear to be requiring 
that any employee who takes a 
sick day file a complete medical 
diagnosis and t reatment plan 
from his or her physician with 
the department head. 

The CSEA is ready to file a 
grievance, officials said, against 
this action, "But we are not 
sure whether it should be filed 
with PERB or the American 
Medical Assn. 

Stealing Ls forbidden by the 

new work rules. There is no fur-
ther explanation. 

Now the stealing of property 
is always illegal but could the 
depiartment ..heads dismiss an 
employee for stealing homebase 
or from stealing a kiss from 
his wife? 

Employees are now forbidden 
from congregating during work 
hours for other than work pur-
poses. 

Does that mean fellow work-
ers can not congregate together 
for lunch or to talk over a 
union problem. 

Is the right of peaceful assem-
bly still in the Constitution? 

But while management Is put-

ting out new rules agiainst public 
employees they are writing new 
laws which favor themselves; an 
example is the new Town Ve-
hicles Law posted May 21. 

Basically it states "Town ve-
hicles are to be used only by 
town employees for town busi-
ness and not for personal er-
rands." 

But then vehicles assigned on 
a 24-hour-a-diay basis 'used 
mostly by management level per-
sonnel) are excepted from the 
policy on an individual basis; 
most of the 24-hour vehicles in 
management hands are now 
without Town of Colonic Insig-
nia. 
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Cortland-Madison BOCES 
Asks For 'Super-ContUiator' 

CORTLAND — A spokesman for the Civil Service Em-
ployees Assn. has announced that the Public Employment 
Relations Board has assigned a "super conciliator" to help 
settle the Cortland-Madison Board of Cooperational Educa-
tional Services contract dispute. 

ROCKLAND REMINDER — Civll service Employees Assn. members employed by Rockland 
County keep the pressure up in effort to remind public that they have been working without a contract 
since Jan. 1. CSEA has asked 'for arbitration of dispute tha t finds union seeking 7 percent wage hike 
for employees while county offers increments—or—$150. The CSEA Rockland chapter represents 1,750 
county employees. Picketing campaign includes protests at business places of some county legislators, 
but demonstration here was in downtown area of New City, the county seat. 

Super-conciliation Is the last 
step in the process of negotia-
tions under the Taylor Law. 

The negotiating team repre-
senting BOCES employees and 
Michele White, CSEA unit presi-
dent, appealed to PERB for the 
assignment of the conciliator as 
a last ditch effort to solve a 
contract deadlock tha t has con-
tinued for some 17 months. 

T. J. Moxley, CSEA field repre-
sentative and negotiator for 
B ( X ; e s employees, stated tha t 
"if Stanley Morris (BOCES' hired 
negotiator) does not respond in 
a positive manner, a general 
membership meeting will be call-
ed to determine the next course 

of action. 
"The options to us once the 

provisions of the Taylor Law 
have been exhausted are less 
favorable," Mr. Moxley con-
tinued. "but when dealing in a 
situation such as tha t which 
has been created by Mr. Morris, 
they are sometimes the most 
effective." 

F I N A N C E LIST 
ALBANY—A Finance Analysis 

Services eligible list, resiUting 
from open-competitive exam 24-
355, was established May 21 by 
the State Department of Civil 
Service. The list contains 796 
names. 

Ui 

CSEA calendar Third-Stage DMH Grievance 
Information for the Calendar may be submitted directly 

to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

. J U L Y 
3—Albany Region IV Andy Williams Show theater party; 10 p.m., 

Colonie Coliseum Theater, Colonie. 
8—New York State Thruway (Western Division) chapter meeting: 

Fectur's Forks Hotel, Broadway Street at Union Road, Cheek-
towaga. 

8—Board of Directors, State Executive Committee and County Ex-
ecutive Committee meetings: CSEA .Headquarters, 33 Elk St., 
Alba^iy. 

9—Testimonial dinner for Ernest K. Wagner; 6 p.m., Italian-American 
Community Center, Washington Avenue Extension, Albany. 

9-10—Central Region V (Syracuse) state workshop: The Beeches, 
Rome. 

17—Stony Brook SUNY chapter 614 annual picnic: Southaven Park. 
18-19—Mental Hygiene Employees Assn. meeting: Trinkhaus Manor, 

Oriskany. 
20—New York City Metro Retiree chapter meeting: I p.m., Room 

5890, Two Wor ld Trade Center. Manhattan. 
20—Metropolit<;in Retirees chapter meeting: I p.m.. Room 5890, Two 

Trade Center, Manhattan. 
21—Nassau County chapter 830 board of directors meeting: 5:30 

p.m., Salisbury Club, Eisenhower Park, East Meadow. 

A U G U S T 
5—New York State Thruway (Western Division) chapter 056 meet-

ing: Fectur's Forks Hotel, Broadway Street at Union Road 
Cheektowaga. 

7—Chemung County unit annual outing: I p.m., Harris Hill Out ing 
Center. 

• 4—SUNY at Buffalo chapter 602 picnic: Oppenheimer Park. 
17—New York City Metropolitdn Retirees chapter 910 meeting: 

I p.m., Roqin 5890, Iwo Wor ld Trade Center, Manhattan. 

(Continued from Page 1) 
duration. This pa^rtlcular session, 
the third of its icind, was per-
haps the most pathetic to date. 

"The first of these meetings 
condticted two yCars ago in the 
absence of either Mr. Weltzma^i 
or Mr. Lagatt , although never 
ooncretized, was perhaps the 
most f rui t ful of all. At that time 
mutual agreement was reached 
on both the number of days in 
the school year as well as in re-
Stard to the length of the school 
day, a subject incidentally CSEA 
feels is appropriate to discuss 
within the parameters of Article 
18. The school calendar agreed 
upon then was 184 days, no 
weekends or holidays, and a 
school day of 8:30 a.m. to 3:30 
p.m. with any other required 
hours t>elng devoted to off 
grounds preplaratlon. The agree-
ment was Initialled by Bob 
Guild. CBS for DMH. and with-
in 24 hours was siunmarlly re-
jected by Commissioner Lagatt. 
Prom tha t day to this, the De-
partment of Mental Hygiene has 
continued to summarily reject 
CSEA input into the discussions 
held on all subsequent occasions. 

"At each subsequent meeting 
the question was asked l)oth of 
Mr Weitzmtin and Mr. Slraguse 
us to whether documentation of 
any kind could be pixxiuced 
which would in any way cause 
tlie Department to modify the 
number of days in the 'proposed' 
sctiool culendariS presented to the 

committee. Perhaps we should 
have appreciated their candor 
for in actuality they indicated 
thiat there was in fact nothing 
which we could produce which 
would in any way reduce the 
number of days in the school 
year and would not even allude 
to any discussion of the work 
day for teachers, while inconae-
quential modifications were made 
In order to give the impression 
that soine interchange had taken 
place it was labundantly clear to 
the members of the committee 
tha t the 'proposed' calendars 
were in fact a fai t accompli. 

Removing Safeguards 
"For better or for worse, we 

felt that certain safeguards ex-
isted within the framework of 
the school calendar as it was 
promulgiated despite our appar-
ent lack of real Involvement. I t 
Is now apparent that the De-
partment, through Mr. Weitz-
man. Is intent on removing these 
safeguards. The calendar which 
was once again exposed to us 
strictly for perfunctory purposes 
was drastically different not so 
much for what it contained but 
rather for what it had omitted. 
No longer was the prohibition 
against weekend and holiday 
work to be found on the calen-
dar. When confronted with the 
question of Its omission the De-
partment at first feigned shock 
and Indignation but quickly 
pointed out that it was their po-
sition that holldUy and weekend 

work for Institution teachers was 
clearly viewed by them as a 
modification most easily accom-
plished. CSEA's iposition then 
and now is tha t this change is 
totally uiuux»ptable. 

"Perhaps for the purpose of 
dangling the carrot In front of 
us, Mr. Weitzmlan is now willing, 
on the most Informal basis pos-
sible, and always with the view 
that his position can unilaterally 
be altered, to discuss with our 
group a standardized work day 
for Institution teachers. While 
we are more than willing to dis-
cuss this topic, we are incensed 
over the prospect of once again 
being 'toyed with.' Perhaps a 
work day can be established but 
once again, Mr. Weitzman will 
reserve the right to unilaterally 
change it. Moreover, it Is the 
committee's belief tha t it will 
not In any way placate any in-
stitution teacher forced to work 
weekends to know that his hours 
of at tendance have been reduced. 

"It is our hope tha t our legal 
advisors will help Initiate a 
number of grievances in regard 
to the issues alluded to above. 
In the interim, we would hope 
to ascertain the feelings of all 
institution teachers in regard to 
the c u n e n t wx)rk schedules for 
teachers 'and would furtJier sug-
gest tha t you let your feelings 
be known to the Commissioner 
of the Department, Dr Koib, as 
well as hLs colleagues, Mr I^agfttt 
and Mr. Weltsynan." 
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By ALAN BERNSTEIN 
MANHATTAN — It's 1976. 

New York City has laid off 
thousands of civil servants. 
Gone are police officers, fire-
flrghters, sanltatioiiimen, traffic 
workers, teachers and hospiital 
workers. 

It is 1789. New York C?lty 
could use the thousands of civil 
servants to toe Da id off almost 200 
years later. There are very little 
municipal services. 

New York City, immediately 
following the Revolution, had 
limited tax money available to 
its coffers. For the money, New 
York City citizens saw little In 
the way of police protection, 
firefigihting, sewage control, 
street maintenance, wbter ser-

vices and medical facilities. 
The average New Yorker in' 

1789 had a very limited vision 
of what city government ought 
to and might do for him. 

Many, along with city officials, 
believed in the Jeffersonian 
theory that society was best 
served by as little government las 
possible. 

Instead of today's structure of 
departments, agencies, job titles 
and civil service rules, whole 
fields of activities were left en-
tirely to the benevolence or en-
terprise of individuals and in-
stitutions supported by charity. 
The city fathers, led by Mayor 
Richard Varick, (1789-1801) be-
ginning his first year of office, 
believed the city should pay as 

it went: expenditures should be 
restricted to the approximate 
revenues that could be gained. 

Revenues to the city came 
from ferry rents, dock rents, 
water lots, a few houses, a public 
slaughterhouse and a public 
powder magazine. The city also 
saw money enter its hands 
through market fees, court fines 
and tiavern licenses. 

When deficit threatened, offi-
cials would hold a sale of city 
property in the form of building 
lots. For special expenditures, 
the city fathers sometimes em-
powered people to hold public 
lotteries. 

Otherwise, though, the city 
had no authority, without a 
special act of the state legisla-

ture, to levy real or personlal 
property taxes. Each year the 
city had to ask the legislating 
for tax authority. Being a civil 
servant in those days was not a 
secure job; you lived from year-
to-year. 

Just who were these people 
who worked for New York City 
and what did they do? Were the 
services they rendered lanywhere 
near today's municipal services? 

Police officers were not much 
in evidence. City residents tended 
to distrust them and protected 
themselves as much as possible. 

There were constables, watch-
men, marshals and siieriffs pa-
trolling the streets, but there 
was no police department as we 
know today. Individuals hired to 

"Reading why it was named the 
best car in the world for 
under $3,500' got me into the 
showroom. Finding out the model 

J:::;;̂ .... I wanted cost $300 more than the 
other make car I was interested in, almost 
got me out of the showroom. 
Then I drove it. Now I own it. Fantastic." 
t B a s e d o n June 1975 Rcxid & Track magaz ine ' s cons ide ra t i on o f h u n d r e d s of 1975 cars. / 

I P e o p l e w h o t ry it, 
t e n d to b u y it. 

T h e r e h a v e to b e 
s o m e g o o d r e a s o n s for t h a t . 

A n d t h e r e a r e . 
n o o t h e r ca r t h a t w e k n o w of , 

at any price, o f f e rs t h e c o m b i n a t i o n of o v e r a l l e c o n o m y , a c c e l e r a t i o n 
a n d in te r io r r o o m i n e s s t h a t you' l l f i n d in t h e V o l k s w a g e n R a b b i t . 

R o a d & Track m a g a z i n e w e n t a s f a r a s to cal l it t h e " b e s t ca r in 
^ t h e w o r l d for u n d e r $ 3 5 0 0 . " * 

Y o u o w e it to y o u r s e l f to g o a s f a r a s 
y o u r V o l k s w a g e n d e a l e r to s e e w l i y . The Rabbit 

You got to drive it 
to beiieve ifc ® 
buggetled 1976 retail pike $3,499 (4 dot* model shown with porfwmoiKe pQckag« $4,035) Eu»t CoasI PC E Tronspoftaiicxi, Icxal loxej, ond doaltf delivery choraes oddmooal ^'Ntolkiwogen o« Amer«:a. 

Vis i t y o u r local a u t h o r i z e d V o l k s w a g e n d e a l e r a n d find out w h y 
t h e r e a r e o v e r 4V2 mi l l ion V o l k s w a g e n s o n t h e A m e r i c a n r o a d t o d a y . 

keep the streets safe reported 
directly to the mlayor or his 
aides. 

In emergency, the city might 
call in the state militia for pro-
tection. Day in and day out, how-
ever, citizens got spasmodic pro-
tection. 

Other emergency service—fire-
fighting—^was reelly nonexistent 
until 1790. Until then, the city 
.spent little money for fire pro-
tection, xelying on volunteers, 
received infrequent cash rewards 
for bravery and exceptional ser-
vice. 

Because of New York Clty'.s 
many wooden structures in that 
time, fires were much more 
Q i a n g e r o u s than today. To pre-
vent them, and to reduce their 
possible spread, the state legis-
lature passed strict building 
codes. However, owners still con-
tinued to build their structures 
with wood, rather then brick. It 
was cheaper. 

City ordinances attempted to 
regulate erection and repair of 
sboi-es, fireplaces, pipes and 
chimneys. Property owners were 
fined if they had dirty chimneys. 
To prevent fires, each house wias 
given two to six buckets for the 
use of the volunteer firefighters. 
When church bells signaled a 
fire, each householder placed his 
buckets outside his door to be 
picked up by the volunteers for 
carrying water. When the fire 
was extinguished, the buckets 
were collected by the city's cQilef 
engineer and returned. 

It was not an effective system. 
And so the Common Council 
finally appointed 300 men in 
1790 from city freeholders to 
form the city's first Pire De-
partment. Directed by a "fire en-
gineer" and severial assistants, 
the men received no wages but 
were exempted from constable, 
jury and militia duty. They were 
performing an Important civic 
duty, it was felt. 

Organized into 17 fire com-
panies and two hook-and-ladder 
brigades, the men rushed through 
the streets with fire apparatus 
pulled by horses. But, the en-
gines, hand-pumped for wlater, 
had a capacity of less than 200 
gallons. 

There was little schooling af -
ter the Revolution. If a family 
wanted to educate their children, 
they were obliged to seek out a 
private school, an expensive 
proposition. The government of 
Mayor James Dulane (1784-1789> 
spent little money on education. 
The only free public schooling in 
New York City went to youthful 
inmates of the Almshouse, and 
they received but a very basic 
education. 

In 1789, there was no hospital 
in the city. The only doctors to 
be found were general practi-
tioners. 

A hospital. propo:?ed during 
the Revolution, was fo be lo-
cated betwjen Duane und An-
thony Streets in Manhlatian. It 
wasn't really used as a m ^ i c a l 
facility until 1791. It served as 
a barracks for troops during the 
Revolution. The Society of tne 
Hospital of the City of New York 
found itself lacking fuiids to con-
tinue after the war. 

The project was aglain taken 
up in the 1780's. By 1788, part of 
the building was being used iar 
a dissecting room by city doctors. 
However, a "doctor's riot," 
launched by city residents who 
didn't trust mesca l men, par-

(Continued on Page 6) 
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tlally ransacked the biilldlng. 

The following year, city fath-
ers offered the building as a 
meeting place for the State Leg-
islature or courts. But on Jan. 
3, 1791, the medical facUlty ad-
mitted Its first 18 patients. To 
support the hospital, a grant of 
$2,000 was given annually by the 
state, starting In 1792. However, 

doctors working at the hospital 
still hiad to gabi their salary by 
charging patients. 

One of the largest municipal 
expenditures was for lighting the 
city. Individuals were designated 
to light lamps and look after 
tihem. Before the Revolution, 
whale-oU lamps on street posts 
had been introduced. But It took 
many years before any satisflac-

Offiiial Passport Photos 
Ready in One Minute 

No Waiting 

Federal Camera 
16 Maiden Lane 

(between Bway & Nassau) 
964-6580 - AsIc for Lar ry 

tory Improvement was effected. 
However, despite the mcmey 

spent, no record' of salary to 
lamplighters could be found and 
ntmierous complaints were noted. 

One, in the form of a letter to 
a newspaper said: "Street lamps 
are so poorly trimmed and 
cle«anfid that, instead of a full 
body of light, they exhilblt the 
somnlfled gloom of a sepulchHal 
taper; but even this little noc-
turnal comfort is abridged if the 
moon Is expected to appear." So 
much for the post-colonial DPW. 

As for sanltatlonmen, one had 
to look far and wide to find one. 
Sewage problems were essentially 
private problems. Although the 
city was concerned labout san-
itation, It did little beyond es-
tablishing detailed regulations 
for citi^ns. 

In compe,rlson to the many 
thousands of sanitatiomnen 
working today, only six official 

"scavengers" and one superin-
tendent were on the city payroll 
In 1789. They received $62,50 a 
year to keep the streets clean. 

To combat the larger problems 
of sanitation, the city allowed 
hogs to run free throughout New 
York. It was, at the time, the 
cheapest solution to the prob-
lem. But the animals ^iread 
disease and added to tihe gar-
bage. They were retired. 

Getting aroimd the city also 
posed a problem. No Traffic De-
piartment existed. Even though 
the city controlled several ir-
regular ferries, they were leased 
to private owners. The streets 
were In more irregular condition. 

If a street needed paving, the 
expense fell to the owners of the 
property fronting on the street. 
Property owners had to make the 
repairs themselves. Only Broad-
way improvements were done by 
the city. 

Prevent cavities! 
It's too ba(j that science can't invent a magic loliipop which 
woul(j prevent cavities an(j tooth decay simply by eating it. 

It'll never happen. 
Dental research has come a long way in the past quarter 

century, but the same o\6 rules still apply. Goo(d (daily (dental 
care, a healthy (diet and regular visits to a (dentist. 

Sure —dental care can be expensive, and too many people 
wait to visit their dentist until they're having trouble. 

That's where we come in. Our dental plans put the empha-
sis on prevention —not only for children, but for the entire 
family. 

A sound dental plan —at a reason-
able price —is a big step toward family 
health security. If your employee 
group is even considering a dental 
plan, talk to the Blues. We just might 
have the answer for you. After all — 
we re the ones who invented pre-paid 
health insurance. 

BlueCrossand 
B lueShie ld Plans 
of N e w York State 

Einuil Oppofli/nily Einployu/ 

Finally, no Board of Water 
Supply, as we know It today— 
responsible for siipplylng and 
constructing lall major additions 
to the city's water supply—'Was 
on the scene. 

There was no running water 
In houses or buildings. There was 
no system by which It might be 
piped through the city. 

As compared with post-Revol-
utionary War New York City, 
today's residents and civil , ser-
vants have it good. 

While thousands have been 
laid off the past year, they 
would hiave to have been ex-
tremely lucky to even find a 
job with the city back then. 

Syosset Pact 
Has 6 % H ike , 
C - O f - L Boost 

SYOSSET — The Town of 
Syosset unit, Nassau Ck>unty 
Educational chapter, CiTil 
Service Employees Assn., re-
cently signed a contract provki-
tng a 6 percent wage hike plus 
a cost-of-living Imcrease. 

The w«ige increase In the two-
year pact became effective July 
1. The ooet-of-living boost—^not 
less than 3 percent nor more 
tihiain 7.5 percent —will become 
effective July 1, 1977, based on 
Bureau of Labor statistics for the 
New York City MetropoUtan 
area from March 1976 to March 
1977. The school district also 
agreed to absorb any increases 
In costs of medical and life in-
surance costs for the duration 
of the agreement. 

Negotiating committee chair-
man' was Ben Gumln. Other 
committee members were D ^ a 
Michael, clerical division chair-
man; Prank Covucci, faculties 
division chairman; Jeaime Spen-
cer; Siri dhamnon; Patr lda 
Wood; Charles Blailly, and CSBA 
field representative Michael 
Aiello. 

U S IS N A M E D 
ALBANY—Gov. Hugh L. Carey 

has bnnounced the appointment 
of John B. Lis, ooimnlsfilonier and 
treasurer of the BIrle County 
Water Authority, as deputy 
commlssloneir of the Department 
of Motor Vehicles. 

Mr. Lis. 61, is a former nine-
term Assemblyman from the 
145th District. 

Having served on the Assem-
bly's Motor Vehicle Committee 
for li8 years and as chairman 
from 1965 to 1968, Mr. Lis was 
Instnmimtal In securing pasaage 
of much of the legislation affect-
ing the DMV. He Is also former 
Democrat niilnorlty whip, foimer 
chairman of the Joint Legisla-
tive Commission on Navigable 
Waters and served on the Ways 
and Means Committee for 18 
years. 

Oovemor Carey earlier di-
rected the abolition of three 
deputy commissioner positions in 
the DMV. Their duties have been 
absorbed by the remaining three 
deputy commissioners. The posi-
tion carries a salary of $30,000 
a year. 

LAND SURVEYOR 
ALBANY —A Land Surveyor 

eligible list, resulting from o(>en-
competitive exam 34-371, was 
eatabllahed Jiine 2 by the State 
Department ol Civil Service. Tbe 
IM contains 21 names. 
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Ineffective Law 
WE'LL be looking forward with interest to the outcome 

of renewed contract talks for Massachusetts s ta te em-
ployees following a three-day strike there last week. 

It is alarming tha t such drastic action has to be taken 
by public employees arxywhere, but such is the public mood 
tha t government administrators are willing to tamper with 
their most valuable assets—the civil servants. 

Taxpayers everywhere are fed up with the spiraling 
cssessments, surcharges, what-have-you with which they are 
being burdened. Taxpayers, of course, include public em-
ployees, too, who as gainfully employed citizens ret\irn par t 
of their income to the government. 

So, when we talk about the increased cost of govern-
ment, we are not tgilking of taxpayers vs. public employees, 
since the former includes the latter. 

All of which leaves us with the question: Who are the 
governing bodies trying to impress when they a t tempt to 
single out civil servants for sacrifice on the al tar of fiscal 
integrity? 

The situation in Massachusetts is not unique, as New 
Yorkers well know. 

In New York State, it is most evident tha t the Taylor 
Law as it now stands is inadequate to deal with the current 
unrest t ha t has been fostered by the economic turmoil tha t 
seems to be hi t t ing the Northeast particularly hard. 

I t is no longer adequate to say "It 's the law." What 
breaking the law. The fact is t ha t they know what they are 
doing is illegal. Americans today have a d i f ferent philosophy 
than they did in pre-Hitler days 35 years ago. 

Many Americans have grown up with the belief t ha t 
if the law is wrong, it is permissible to violate it. In fact, 
they believe it is morally wrong to accept it. 

I t is no longer adequate to say "It 's the law." What 
must be done now is to amend the Taylor Law to allow 
public employees some means to achieve fair play in a 
game where the rules are a sham. 

Joke On Public 
ONE of the great ironies to us is the much-publicized 

effor t to preserve the "lulu" system for legislators. We 
wonder just how much it costs the taxpayers to pursue the 
fight to preserve lulus through the s ta te court system as 
it moved from the Supreme Court to the Appellate Division 
and finally to the Court of Appeals. 

Frankly, we find the Court of Appeals decision to have 
stopped short of properly s t raightening the problem out. 

We agree tha t lulus may be appropriate for certain 
key positions, but not when it is discriminately used to 
reward certain legislators for toeing the line. 

As a glaring example of lulus being used for political 
rewards, the executive editor of the Albany Knickerbocker-
News last week pointed out in a by-lined story tha t , in one 
Instance, a certain legislator became aware tha t he was 
chairman of a relatively minor committee when he received 
his lulu allocation. On the other hand . It was noted, As-
semblyman Andrew Stein, "one of the hardest working 

, chairmen of one of the most Important committees," received 
no politlca,l payoff. 

• Jus t as the U.S. Supreme Court struck down the death 
penalty because it was too discretionary, we believe the 
lulu system, as currently constituted, is still an a f f ron t to 
the public trust . 

(Continued from Pare 1) 
yond the hoped-for preliminary 
adjournment by Memorial Day. 
Nothing would strike the legis-
lators as more repulsive than 
their need to return to Albany 
once again after Independence 
Day. 

Realistically, the legislators 
recognize that they a»re at a 
stage of the game where political 
posturing would be coimterpro-
ductive. This means that the 
members will be working at 
breakneck speed during the few 
remaining days ahead. Differ-
ences between the Republican-
controlled Seniate and the Demo-
crat-controlled Assembly will be 
expediently compromised. What 
cannot be disposed of in an or-
derly fashion will siinply be 
swept under the rug, to become 
a football once again when a 
new legislature convenes in Jan-
uary after the election. 

Different Character 
The next .session of the Legis-

lature is likely to be much dif-
ferent from the pi-esent one. 
What mostly shijped tlie charac-
ter of the present Legislature is 
the shift in the control ot ths 
Assembly in the 1974 election. 
Prom a minority of 62 members 
in the 1972-73 Legislature, the 
Assembly became Democratic 
after the 1974 election with a 
total membership of 88. This was 
obviously a change that reflected 
adverse public reaction to the 
W-atergate scandlals. 

In this year's election, the 
change may be the other way. 
This time It is the Democrats 
who are in trouble with the sex 
scandals in the House of Repre-
sentatives. Whether public reac-
tion to the peccadillos of Demo-
crats in Congress will be as 
sharp as the reiactlons to Water-
gate remains to be seen. 

In any event the next Legis-
lature is likely to be one of 
many new faces. A substantial 
number within the present 
membership has had enough of 
Albany. Last year, the members 
were on call during virtually the 
entire year because of the fiscal 
crisis in New York City, in 
Yonkers, and among a number of 
state agencies. This year the 
session has also been lengthy, 
acrimonious and difficult. 

No Goodies For Home 
In view of the fiscal situation 

there were no goodies that th^ 
legislators could bring home to 
theii- constituents. Instead there 
were only tax increlases, layoffs 
and more threatened layoffs of 
civil service employees, and in-
creasing local property taxes 
because of cutbacks in various 
programs of state aid to local 
governments. 

As a result members in in-
ci-easing numbers are dwosing 
not to run lagain, or trying to 
find the seciu-ity of appoin'tment 
or election to the bench. In ad-
dition. many members face the 
prospect of defeat in either party 
primaries or in the general elec-
tion. Obviously, the members 
most concerned are those who 
know realistically that theii-
election in 1974 was largely a 
product of Watergate. 

The fate of miany legislators 
will depend, of course, on mat-
ters beyond their control. One 
factor is the race between Jimmy 
Cartel- against President Ford or 
Gov. Ronald Reagan, depending 
upon who is finally victorious in 
the Republican nominating con-
vention in Kansas City. 

(Contlnsed MI Pac* 7) 

LULU IS FREED 

Civil Service 
Law & You 

• y R I C H A R D G A I A 

Mr. Gaba is a member of tlie firm of White, Walsh and GalM. 
P.C., and chairman at the Nassau County Bar AsMciation I*bor 
Law Committee. 

The Selection Process 
In a recent decision, the Supreme Court, Albany County, 

upheld the Public Employment Relations Board's selection 
of a public member of an arbi trat ion panel where the em-
ployer refused to part icipate In the selection process. The 
decision also upheld PERB's rules regarding such selection. 

IN THIS CASE, the employer, the City of Albany, was 
involved in a labor dispute with the Albany Police Officers' 
Union, which had reached the arbitration stage. The parties 
were provided by PERB with a list of seven neutral a r -
bitrators. By an a l ternate striking of names from the list, 
the parties were to designate the remaining name on the 
list as the neutral arbitrator. Upon the City's refusal to 
part icipate in this selection procedure, the Union requested 
FERB to designate one of the arbitrators named on the 
list as the neutral arbitrator. The City, by a letter to PERB, 
then noted its objection to the entire list of arbitrators. 
The City also specifically objected to the arbi t ra tor t h a t 
the Union had requested and asked for a new list. PERB 
took the position tha t it could only furnish one list pursuant 
to s ta tu te and therefore could not honor the City's request. 
PERB also s ta ted t ha t no party has the right to review 
PERB's judgment as to the qualifications of the persons 
named on the list. 

SECTION 205.7(b) of the Civil Service Law provides In 
par t : "Upon the failure of one party to participate In the 
selection process, all names on the list shall be deemed ac-
ceptable to it." Because the City had refused to participate 
in the selection process, PERB, relying on the language of 
the s ta tute named the neutral arbi t rator the Union had 
requested. Upon PERB's nanling of the neutral arbi t rator , 
the City petitioned the Supreme Court, Albany County, pur-
suant to Article 78 of the Civil Practice Law and Rules 
seeking an order of the court t ha t PERB's action would 
deny t he City a right to an Independent and Impartial ar-
bitrator, and secondly, ordering tha t PERB's decision In 
refusing to submit a fur ther list upon request of the City 
was arbitrary and capricious. 

THE COURT, In upholding PERB's choice of the neutral 
arbitrator, cited Section 205.7 of the Civil Practice Law and 
Rules. The decision stated tha t " the legislature has granted 
to PERB these unrestrained powers, and this court cannot 
assume the prerogative to legislate even If It disagrees with 
the results." In dealing with the issue of whether PERB's 
refusal to submit a fu r ther list was arbi trary and capricious, 
the court held t ha t the City produced no evidence t ha t It 
was the customary practice In arbitrat ion proceedings either 
in the private or public sector to submit a greater number 

(Continued on Page 7) 



at s Your Op in ion 
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By SUSAN DONNER 

QUESTION 
Do you think civil servants have anything to celebrate about in this, 

our Bicentennial year? 

THE PLACE 
Lower Manhattan 

O P I N I O N S 
Henry Stern, Councilman-at-Large, Manhattan: 

"The laet couple of years have 
been difficult ones for civil 
servants, not only in New York 
City but around the country. 
But I think a lot of us should 
be pleased this year because we 
have our jobs, because the city 
is not in bankruptcy, and be-
cause our wages and pensions 
are being paid. And so far, with 
everyone's cooijeration, we seem 
to be making it. When you 

consider the nationwide unemployment rate—and 
New York City has been hard hit—I think there's 
i-oom for some satisfaction among those still 
working for the city. Things could be worse." 

Frank Ryan, police officer: 
bad time 

I think it's a very 
for civil servants, 

period. Those who are working 
have gone through cuts and 
have seen their fellow workers 
laid off. I wouldn't think this 
is any time for lany kind of 
celebration for civil servants. 
I'm enthused personally about 
the bicentennial. But as far as 
being a city worker, I've lost a 
lot of benefits and I don't think 
this is a particularly good year 

for us. Those who have been laid off hiave no 
cause to celebrate and those who still have theii' 
jobs are worried about being laid off." 

Doug Nucci, legal assistant: "As for city workers, 
I would say they have nothing 
to celebrate this year. Look 
how many of them lost their 
jobs. If things could look better 
for them by the end of this 
year, I would say they might 
have some cause for celebna-
tion. But with the tiirmoil the 
city is in right now, and with 
what Mayor Beame has put 
these people through, they have 
nothing to rejoice about. As a 

former city worker myself, I feel very badly for 
the people now working for the city. I hope things 
will deal' up for them by the end of this year, 
so that the Bicentenniial of this coimtry may be 
a hopeful and hiappy year for them." 

Joanne Argent, (former civil service employee) 
student: "No, I really don't 
think civil servants have very 
much to celebrate this year. 
It's a very bad time for them. 
So many have been laid off. 
Many others don't know wheth-
er they're going to have a job 
next week or not. Many people 
I've spoken to who are still 
with the city have told me 
that in every pay period, they 
don't know if they're getting 

a pink slip or what. It's very rough, especially if 
you have a family. I sure hope things get better 
for them than they were this year." 

Clifford Malmgren, police officer: "This certainly 
Is not the best year for civil 
service employees. They're tak-
ing away all our fringe benefits, 
which, to me, are the most im-
portant thing. I've had 20 years 
on the job and I had hoped to 
get out. But now where am I 
going to, wfiat kind of a job am 
I going to get? The whole coun-
try is down the drain as far 
as I'm concerned. I'd also like 
to see everybody pull his own 

weight. I'm sick of welfare and sick of supporting 
another family that I don't even know." 

John O'Conner, firefighter: "In this, our Bicen-
tennial year, I feel that we 
have very little to celebrate. 
The federal government is go-
ing to have to respect the cities 
and the people themselves. We 
have so-called leaders who 
aren't leaders. It doesn't make 
any difference if it's Water-
gate or whatever. These things 
have been going on for years. 
But what do we do about It. 
We just keep passing it off. 

We've got to straighten ourselves out and our chil-
dren out and the whole political system all the 
way down the line. It's time for our so-called 
'leaders' to stand up and take a c>osition. Let's 
do it." 

LETTERS T O THE EDITOR 
It Works! 

Editor. The Leader: 
We wish to give credit where 

credit is due. 
We Mental Hygiene Therapy 

Aides at Pilgrim Psychiatric 
Center, Brentwood, wish to 
thank our tocal Civil Service Em-
ployees Assn. repiresentlatlves — 
Billy Chacano, srrlevanoe com-
mittee chairman; Paula Lavera, 
shop steward, and Vlnnle Torres, 

shop steward—for coming to our 
aid when we were In need of ad-
vice and representation. 

The problem was that we were 
treated unfairly by our unit 
Chief. 

Our CSEA representatives 
promptly informed us of our 
rights land stood by us vmtll the 
situation was corrected. 

We deeply appreciate all the 
time and effort our repiresenta-
tives put in to settle the dls-

plllllllllllllllllllllllllllllllllllllllllinilllllllllllllllllllllllllllllllllllllllllllllllllllll^ 

I Questions And Answers 
Q. I've heard that you don't 

need to work as long under so-
cial security to be eligible for 
disability benefits as you do to 
get retirement benefits. Is this 
true? 

A. The amount of worit you 
need to qualify for social security 
disability benefits depends on 
your age when you become dis-
abled. Before age 24. you need 

credit for IVa years of work in 
the 3-year period ending when 
your disability begins. From age 
2i<-30, you need credit for hav-
ing worked half the time be-
tween age 21 and the time you 
became disabled. All workers dis-
abled at age 31 or older—except 
the blind—need credit for at 
least 5 years of work out of the 
10 years before they became dls-

RETIREMENT 
NEWS & FACTS 

By A . L PETERS 

Questions — And Answers 
Q. I've been getting disability 

checlcs several years and now 
have a chance for a part-time 
Job with light duties. How would 
the earnings affect my benefits. 

A. If you're still severely dis-
abled, your benefits may con-
tinue during a trial work period 
of up to 9 months while you test 
yoiu- ability to work. If after 9 
months It Is decided you are able 
to do substantial gainful work, 
your benefits will be paid for an 
adjustment period of 3 additional 
months. 

Q. I disagree with the recent 
decislon^made on my supplemen-
tal security income claim. How 
long do I have to appeal and 
how do I go about It? 

A. You have 60 days from the 
date you receive the initial de-
termination from social security. 
You should let the people at a 
social security office know that 
you disagree with the decision. 
They will be glad to help you get 
your case reconsidered. 

Q. My father Is 65 and doesn't 
have enough social security work 
credits to get Medicare hospital 
Insiu-ance. Is there any other 
way he can qualify for this pro-
tection? 

A. He can get hospital insur-
ance by paying a monthly pre-
mium of $45 (effective for the 
12 months starting July 1976). 
He also must sign up for medi-
cal insurance and pay the addi-
tional premium of $7.20 a month. 
Your father should call, write, or 
visit any social security office 
for more information if he's In-
terested. 

Q. I'm getting married this 
month. Do I need to tell social 
security about my change of 
name? 

A. It Is Important to give your 
new name to social security so 
your earnings both before and 
after the wedding can be cor-
rectly credited to your record. 
Call, write, or visit any social se-
curity office to get a form for 
making the change. Later you 
will receive a social security card 
showing your new name and the 
number you now have. 

Four leaflets on Medicare are 
available at social security of-
fices. The leaflets tare How 
Medicare Helps During A Hos-
pital Stay, Home Health Care 
Under Medicare. How To Claim 
Medical Insurance Payments, 
and Medicare Coverage In A 
Skilled Nursing Facility. Single 
copies are free on request, ac-
cording to social security offices 
here. 

• • • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

F o l l o w i n g is a l i s t i n g o f t h o s e i n d i r i d -
u a l s w h o s e m e m b e r s h i p t e r m i n a t e d p u r -
s u a n t t o t h e p r o v i s i o n s o f s e c t i o n 4 0 , 
p a r a g r a p h 1 o f t h e R e t i r e m e n t a n d S o -
c i a l S e c u r i t y L a w o n o r b e f o r e A u f u s t 
3 1 . 1 9 7 4 . 

( C o n t i n u e d f r o m l a s t w e e k ) 

L e r o y , B e r t h a E H i g h l a n d 
L e s h , A u r o r a L B u f f a l o 
L e v i n e , J e r o m e M B r o o k l y n 
L e v y s , V i c t o r A N e w Y o r k 
L e w i s . D a v i d H C a r t h a g e 
L i s i e r , P e d r o J r B r o o k l y n 
L o e f f l e r , S a n d r a A N e w H y d e P a r k 
L o w e , M a r y M a l l e y W i l l i a m s v i l l e 
M a c h , P e a r l B e t h p a g e 
M a g e r o v s k y , K a t h e r i n e B F l u s h i n g 
M a l e , D o r i s G B u f f a l o 
M a n g i o n e , A n t o i n e t t e N e w Y o r k 
M a n i a t i s , M a r i a n n e B r o o k l y n 
M a r i a , G e o r g e S a n t a N e w Y o r k 
M a r s h a l l , F r a n k B r o o k l y n 
M c C l i n t o n , W i l l i a m W a p p i n g e r s F a l l s 
M c C o m b , P a t r i c i a J E a s t Q u o q u e 
M c D o n a l d , S t e p h e n E N e w Y o r k 
M c D o w e l l , B e r n i c e B N e w Y o r k 
M c G o v e r n , T h o m a s B B l a u v e l t 
M c K e o n , D o n a l d J B r o o k l y n 
M i l l e r , O s c a r W a s h i n g t o n v i l l e 
M o l l i c a , M a r y A n n W h i t e P l a i n s 
M o n t g o m e r y , P h i l l i p J R o c h e s t e r 
M o n t o y a , J o h n E G l e n d o r a , C a l i f . 
M o o r e , W i l l i a m N L o c k w o o d 
M o r r i s , K e n n e t h A B i n g h a m t o n 
M o s k o w i t z , G i l d a B r o o k l y n 
M u r c h i s o n , A l e x a n d e r H K e n m o r e 
N e l s e n , R o b e r t W B r o o k l y n 
N o r m i l e , P a t r i c k J B i n g h a m t o n 
N o r t o n , W i l l i a m A S r C a m i l l u s 
O ' C a l l a h a n , G e o r g e B r o n x 
O d d o , R o b e r t A B u f f a l o 
P a l m e r , S h i r l e y A D a n s v i l l e 
P a n z o , W i l l i a m J B r o o k l y n 
P a y n e , D a n i e l J r R o c h e s t e r 
P e r k i n s , D o r o t h y M o n t i c e l l o 
P e t e r s e n , E l e a n o r E B r o n x 
P o w i s , E l o i s e C o p e n h a g e n 
P r i n z , E d w a r d B e t h p a g e 
P u n c h , L a u r a b e t W i l l i a m s B r o o k l y n 

( T o B e C o n t i n u e d ) 

unity. 
It proves there Is power In 

agreement. 
CSEA does work for you! 

R. Jolmson 
V. Whitley 

M. Flannery 
E. Herrmann 
R. Burkhard 
H. Sampson 

H. Hyde 
M. Bittner 
Brentwood 

abled. 
Q—How much money may I 

borrow on the OI loan? 
A—There Is no limit that the 

lender can loan as long as the 
house will appraise for the sell-
ing price, your credit Is good, 
and your Income Is sufficient to 
meet the payments. The VA will 
guarantee a maximum of $17,500 
on your loan. 

(Continued from Page 6) 
Etemocratlc legislators are also 

concerned about who among the 
Democi^atic Senate hopefuls is 
likely to have the longest tall 
and attract to the Democratic 
line a sufficient number of 
voters to pull In the Assembly-
men, who are on the last rimg 
on the ballot. 

The Assembly race will have 
special significance for Assembly 
Minority Leader Perry B. Dur-
yea, Jr. Should the Republicans 

regain the Assembly, Duryea Is 
in line once again to become the 
Speaker, a post from which he 
is likely to launch a drive for 
the Republican nomination for 
governor two years latex. 

However, these are matters 
that lie in the future. For the 
immediate, the meml>ers of the 
Legislature are most anxious to 
wind up the session, clear out 
of Albany, and get started on 
theli- election campaign pro-
grams. 

I Civil Service Law & You I 
(Continued from Page 6) 

than seven names. The decision 
stated that "the court cannot 
substitute its Judgment for that 
of an admtnlstra/tlve body wUh-

out some evidence of unreason-
ableness. In the Matter of the 
City of Albany v. Public Employ-
ment Relations Board. 9 PERB 
7009. 
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Host chapter chairman Richard Grieco and Jefferson chapter 823 president Eleanor Percy welcome their two most 
distinguished guests for the Central Region meeting, which coincided with the 30th anniversary of their chapter. 
Right is Watertown Mayor Karl R. Burns and. next to him. Civil Service Employees Assn. president Theodore C. Wenzl. 

Civil Service Employees Assn. vice-president Richard 
Cleary, head of Central Region V (Syracuse), was avail-
able during the meeting last month to offer advice and 
help to delegates from throughout the 20-county area. 

i f . 1 / 
Region treasurer Helene Callahan, center, of Syracuse 
chapter 013, takes opportunity to discuss business with 
Hutchings Psychiatric Center chapter 435 president Au-
drey Snyder and with Syracuse Developmental Center 
chapter 424 president Victor Procopio. 

CSEA lobbyist James Featherstonhaugh updated dele-
gates on legislative developments at Friday educational 
seminar. At right is Francis Miller, chairman of the 
Central Region County Workshop. 

Western Region VI supervisor Lee Frank was one of the 
guest speakers at Saturday evening banquet. Seated is 
Robert Tompkins, area radio personality who served 
as master of ceremonies for the event. 

SUNT Ag and Tech College at Canton chapter 603 president Mary Lauzon, left, was 
accompanied at meeting by delegate Merrill White, secretary Dorothy Madison, alter-
nate delegate Manola Sherman and Mary Haught. 

( L e a d e r p h o t o s b y T o m H u h e m ) 

Black River Valley chapter 015 delegation included, from left, past president Francis 
Mitchell, past president Jack Walsworth, treasurer Sally Helmerci, president William 
Dupee, Stanley Lockwood, second vice-president Robert Rivers, secretary Shirley 
Abare and Jack Charlebois. 

CSEA director Flora Jane Beaton (St. Lawrence County) 
and St. Lawrence chapter 845 president Acnes Earl 
discua employee problems with) field represenUUve 
Donald Broiu«, who is aadgned to their chapter. 

Oswego chapter 838's Raymond Wallace, membership 
chapter for the Central Region, listens attentively to 
Cortland County Department of Transportation chap-
ter 520 president WUliam Beynoldi. 

Among the distinguished guests were these visiting CSEA 
vice-presidents. James Lennon, left, president of South-
ern Region III, and Irving Flaumenbaum, president of 
Long Island Region L 



'FACE UP TD PROBLEMS,' WARNS WENZL 
Central Region V Meeting 
Observes 30tli Anniversary 

of CSEA County Division 
(From Leader Correspondent) 

ALEXANDRIA BAY — Members of Central Region V 
(Syracuse), Civil Service Employees Assn., met here and 
heard a few words of encouragement and warning from 
union leaders. 

Hygiene Depyartment. 
"The department is in com-

plete chaos now, and this pack-
age will only make things worse," 
Mr. Moore said. He added tWat 
one bill, which deals with inves-
tigations of complaints lodged 
against state workers, would 
give en institution's board of 
visitors the power to investigate 
and make final decisions. Board 
posts are often patronage jobs, 
he noted. 

Riciilard E. Cleary, Region V 
president, told members at the 
closing general meeting that 
"Our strongest push right now 
should be political action. Gov-
ernor Carey seems hostile toward 
public employees. The Legisla-
ture seems anti-civil servant, too. 

"We must use our funds and 
voting strength to defeat those 
working against us and support 
those working for us." 

Mr. Cleary echoed the call of 
Joseph Lochner, CSEA's execu-
tive director, for a drive to enlist 
more members. 

"We've got to increase oiu: 
membership," he said. "There's 
a wealth of people out there to 
recruit." Mr. Cleary suggested 
that members consider a $5 in-
centive payment for each recruit 
to the union. ' 

Mr. Lochner told state work-
shop participants earlier In the 
day that "We're In a deficit 
spending situation now; non-
members are a big problem. If 

(Continued on Page 14) 

The conference wbs conducted 
June 4-6 a t the Edigewood Re-
sort. It was hosted by the Jef-
ferson County chapter, which is 
celebrating its 30th anniversary. 

Theodore C. Wenzl, the CSEA 
president, urged members to 
"face up to pi'oblems now con-
fronting the imion. "He specifi-
cally cited the proposed mergers 
of Mental Hygiene Department 
facilities around the state and 
pending legislation mandating 
employee oontributions to their 
pensions. 

State land coimty employees 
conducted separate workshops 
and adopted resolutions stating 
their objectives, election and fi-
nancial policies. 

Francis Miller, of Oswego, who 
presided at the county workshop, 
and James Moore, of Utica, who 
headed up the state workshop, 
stressed that having seiplaiute 
state and county workshops "is 
not a sign of weakness" In the 
CSEA. 

"So much more can be ac-
complished" when members with 
similar problems in their work-
day situations sit down and 
thrash them out," Mr. Moore 
noted, "and the state and coimty 
people in this region work well 
together." 

Mr. Moore also made la plea 
for all CSEA members to write 
letters to Gov. Hugh L. Carey 
urging the veto of Bills 10173 
through 10187, a package con-
cerned with the State Mental 

Several retirees who had been prominent in CSEA affairs during their employee days—and who still play 
leading roles in retiree events—were on hand to provide advice during the Central Region meeting last 
month at Alexandria Bay's Edgewood Resort. From left are Edith Chapman. Mary McCarthy, Hacel 
Ranger and Thomas Ranger, all of Syracuse Area Retirees chapter 913. Mr. Ranger is a former Central 
Conference president. 
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Retirees committee report is given by Helen Musto, of Ithaca Area Retirees chapter 905. Central Region 
V officers, seated at head table, are executive vice-president Louie Sunderhaft, of Oneida chapter 833; 
first vice-president Dorothy Moses, of Wiiiard Psychiatric Center chapter 428, and secretary Irene Carr, 
of Oneonta chapter Oil. All are former chapter presidents, and Ms. Musto is a former president of the 
Central Conference. 

Oneida Educational Employees chapter 869 delegates give rapt attention during edu-
cational seminar Friday evening. From left are Maria Millhouse, Jake Banek, chapter 
treasurer Betty Walker and chapter corresponding secretary Dolores Uerrig. 

Relaxing at dinner are, from left, Oneida chapter 833's Mohawk Valley Community 
College unit president Richard Marley, Ann Grieco; Jefferson chapter 823 first vice-
president Peter Grieco. Patricia Brown and Richard Brown, who served on the host 
chapter committee. 

Tompkins chapter 855 was represented at the conference 
by its president, Claude CoUeyacme, center, who was 
accompanied by newsletter editor James Hennerly, left, 
and Social Services section president John Wyroufh. 

Joseph Dolan, left, CSEA assistant executive director 
for the County Division, was among the t<q> headauar-
ters staff members at the meeting. Here he Is seen with 
regional president Biohard Cleanr at Saturday banquet. 

Floyd Peashey, former president of the Central Confer-
ence and of SUNY at Oswego chapter 611, confers with 
Bertha Burdiek, left, also of SUNY at Oswego, and with 
NelUe Handy, preckknt of SUNY at Oneonto chapter 6S5. 
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State's Retirement Suggestion 
Board Reformed; Has CSEA Rep 

ALBANY—State Comptroller Arthur Levitt has announced the reorganization of his 
advisory council for the State Employees' and Policemen's and Firemen's Ret i rement Sys-
tems is complete. 

For the first time, a representative of the Civil Service Employees Assn. will sit on 
the council. The representative 
Is James Currier, an employee of 
the State Department of Labor 
and president of the CSEA's Fort 
Schuyler chapter. 

The council makes recommen-
datlons to the Comptroller on 
various retirement m'aitters. It 
now draws members from public 
emploj^s , employers, pension-
ers, municipal organizations, the 
State Legislature and the prlv;^te 
sector. It was first established in 
1959. Items on which it will pass 
on recommendations Include 
types and costs of pensions, fed-
eral-state Interaction in the 
field, social security, the ad-
ministration of the System and 
related matters. 

Currier was selected by 
Deputy Comptroller John H. 
Mauhs from a list of candidates 
drawn by CSEA president Theo-
dore C. Wenzl. The CSEA leader 
called employee representation 
on the Council "a move long 
overdtie In the right direction." 

"We have long felt thiat since 
the employees have such a large 

stake in the operation of the 
Retirement System, there should 
be union representation in any 
advisory council such as this 
one." Dr. Wenzl observed. "This 
Is truer right now than ever 
before In view of the numerous 
sources currently seeking to 
whittle away at the long estab-
lished basic benefits in our pen-
sion plans." 

Besides Mr. Currier, other em-
ployee representatives laire Wil-
liam Clay of the Office of Gen-
eral Services and a member of 
the American Federation of 
State, County and Municipal 
Employees: William J. Courlis, 
Division of State Police, and 
John Przekop, New York State 
Professional Fire Fighters Assn. 

The four municipal represen-
tatives la re William Sanford, ex-
ecutive secretary, Assn. of 
Towns; Herbert Smith, execu-
tive director, Assn. of Counties; 
Raymond Cothran, executive di-
rector, Conference of Mayors, 
and Donald Brossman, executive 

j U t ^ THE NEW MUSICAL 
s t a f f i n g 

J O H N C U L L U M 
1975 TONY AWARDS 

BEST ACTOR 
IN A MUSICAL-
JOHN CULLUM 
BEST MUSICAL 

BOOK-
SHENANDOAH 

ORIGINAL CAST ALBUM I t C i l RECORDS & TAPES 
American Express Accepted. Tickets Also Available at Ticketron. 

FOR GROUP SALES ONLY CALL: (212) 796 3074 
CHARglT: MAJOR CREDIT CARDS CALL: (212) 239-7177 

ALVIN THEATRE S2nd Street West of Broadway/7S7 8646 

director. New York State School 
Boards Assn. 

The state agency representa-
tive is Victor Bahou, president 
of the Civil Service Commission. 
The authority representative is 
Ekiward Jones, director of ad-
minlstilatlve service for the State 
Thru way Authority. 

Herbert Brown, president of 
the Retired Public Employees 
Assn. will represent the pen-
sioners. 

Assemblyman Stephen Greco 
(D-C, Erie) and Senator Richard 
E. Schermenhom (R-C, Rock-
land, Orange, Ulster) will repre-
sent the Legislature. 

Business will be represented by 
Terese F. Pick, director of em-
ployee benefits for AT&T, and 
Robert B. Peters, manager of 
corporate compensation and 
benefits for the Mobil Oil Ctorp. 

The regulation reorganizing 
the Advisory Council (Part 320 
of Title rr of the Codes, Rules 
and Regullations of New York 
State) provides that memibers 
shall serve a term which coin-
cides with the Comptroller's 
term of office. Members of the 
Advisory Council are reimbursed 
for actual and necessary ex-
penses, but they receive no com-
pensation for their services. 

Suffolk's Account 
Collector Exam Set 

HAUPPAUGE — The Suf-
folk County Department of 
Civil Service has announced 
f i l ing for accoun t collector 
(Exam no. 16-254), with a writ-
ten test to be given Aug. 14. 

The bi-weekly salary for the 
job is $314. Applications must 
be filed by July 16. For further 
information contact: Suffolk 
County Department of Civil Ser-
vice, H. Lee Dennison Executive 
Office Building, Veterans Me-
morial Highway, Hauppauge, N.Y. 
11787. The telephone number is 
(516) 979-2266. 

ED A D M I N LIST 
ALBANY—An Educational Ad-

ministrative Services eligible list, 
resulting from open-competitive 
exam 24-3&2, was established 
May 21 by the State Department 
of Civil Service. The list contains 
2,161 names. 
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I E V E R Y SUHDAY \ 
A B T S A I B 

The New lork A r n w K 

gLiUMABKEll 
Adm. SI .50 • Avenue of the Americas at 25th Street - noon to 7 p.m. 
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C A P I T A L D I S T R I C T T A 
ALBANY — Gov. Hugh L. 

Carey has announced the 
pointment of Bernard A. Plelah-
man, of Troy, and Stello P. Stri-
cos, of LoudonvUle, to the Cap-
ital District Transportation 
Authority. The nominationB are 
sulbject to Senlate confirmation. 

Dr. Fleishman, 51, is mathe-
matics professor and ohadrman 
of the faculty at Rensselaer 
Polytechnic Institute. He is a 
former chairman of the Britton-
kill Board of Education and the 
Rensselaer County School Boards 
Association. He wias named for 
a term ending July 31, 1978, to 
succeed Maynard J. Dixon of 
Rensselaer. 

Mr. Stricos, 52, is a restaurant 
owner and operator in Albany 
and former president of the Al-
bany chapter of the Order of 
Ahepa. He was named for a term 

ending July 31, 1979, to succeed 
Andrew F Oapoccia of Albany. 

The posdtions carry a salary of 
$100 a day while on official busi-
ness up to a maximum of $5,000 
a year. 

A P P O I N T POUR 
ALBANY—C3ov. Hugh L. Carey 

has announced the appointment 
of foiu* persons to vacant posi-
tions on the Higher Education 
Services Oorpoilation. 

Named were James Charles 
Pinley, SJ . , president of Ford-
ham University; Thomas N. 
Bonner, president of Union Col-
lege In Schenectady; Robert Lu-
toar, of Port Washington, man-
aging editor of Portvme maga-
zine, and Oscar Oarcia-Rlvera, 
of New York City, editor of a 
Juvenile justice stJandards project 
sponsored by the American Bar 
Association. 

THE W O R L D S GREATEST STAGE AND S C R E E N S H O W 

HARRYanHWAITFR -ON LONG ISLAND- -IN <Vf W J£«it r-
GOTONEWYOTK SYOSSET and RKO STANLEY WARNER Jeitno Tjiie S.ossei - 1SI61 58io RoulH Plijmus 

You Haven't Seen 
Anything ^ 
Until 
You've ' 
Seen J E ^ 
Colleen Dewhurst BenGouara 
n Edward Albee^ 
Who^Afroid of Virginia Vtoolf? 

MUSIC BOX THEATRE, 239 W. 45th St . /246-4636 
C H A R G I T 2 1 2 2 3 9 7 1 7 7 T I C K E T R O N 5 4 1 7 2 9 0 

THE I a n d only l o n g e s t 
RUNNING SHOW ON BROMIWAY 

llierels a reason for that! 

•XfUJ TMIATU «TH s i w r r w ^ 
BBABCMSfOROnNUt 
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S H O R T T A K E S 
VERBAL C O U N S E L L I N G 

In a labor-management meeting between West Seneca Develop-
mental Center administrators and Civil Service Employees Assn.'s 
chapter 427 representatives, the point was made tha t slips noting 
Instances of supervisor verbal counselling of employees were being 
placed In employee files without notification given to the worker. 
In a report of the meeting carried in the chapter's publication, 
"Informer," it was noted: "This should not be done and super-
visors are to be reminded tha t it is not to be done." The report 
added: "Verbal counselling is verbal counselling, and no employee 
should be requested to sign any statement concerning this Inter-
change to bring about some corrective action. However, since 
memories are oftentimes faulty, it is appropriate for the super-
visor doing the counselling to make a note of the date and the 
subject matter discussed but nothing else." 

• * • 

C H A R G E JERSEY BREAKS L A W 
The New Jersey Civil Service Assn. has filed unfa i r practice 

charges against the state in connection with recent unilateral lay-
offs Involving about 1,000 state workers. The charges were also 
filed tn principle in behalf of the stiate's 30,000 classified employees. 

• * • 

NJCSA CETA PROTEST 
The administration of the Comprehensive Employment and 

Training Act by the State of New Jersey drew angry comment dur-
ing the 65th aimual convention of the New Jersey Civil Service Assn. 
in Atlantic City recently. According to the NJCSA publication, "The 
Shield." many delegates to the convention feel t ha t employees in 
the federally funded CETA program have little or no qualifications 
for the jobs they have been appointed to and tha t many appoint-
ments 'are political ones. In some instances, NJCSA member alleged, a 
career civil servant who has passed examinations to win his Job 
has found the Job abolished because of economy reasons and the 
work being performed by a CETA appointee earning the same or 
sometimes better pay. One speaker, a representative from the New 
Jersey Civil Service Department 's personnel management division, 
was criticized for the division's alleged indifference to CETA abuses. 
"Why should we have to be the watchdogs on CETA?" one delegate 
asked him. "Why not you—the Civil Service Department? That 's 
your Job, not ours." 

Commit t ing The Quest ion 

PSYCH-RETARDATION 
ALBANY — A Psychiatrist H I 

(Mental Retardation) eligible 
list, resulting from open-compet-
itive exam 27-535. was estab-
lished Kiay 26 by the State De-
pcu'tment of Civil Service. Tlie 
list contialns two names. 

PSYCH C H I E F 
ALBANY — A Psychiatrist H I 

Chief of Service (Mental Hy-
giene) resulting from open-com-
petitive exam 27-534, has been 
established by the State Depart-
ment of Civil Service. The list 
contains 12 names. 

By ALAN BERNSTEIN 
MANHATTAN — Often a 

question needs more study 
than can be given at one 
assembly session, and so 
must be send^ to committee. Un-
der Robeirt's Rules of Order, this 
is known as comimittlns or refer-
ing the question, so it can be 
carefully investigated land put 
into better condition for the as-
semibly. 

The motion to commit also 
has three variations t h a t allow 
the assembly's full meetdng body 
to consider the main question 
with greater freedom of debate 
than is allowed in committee. 
Members can speak as many 
times las they please. 

The variations are: 1) to go 
into "a committee of the whole," 
2) to go into a "quasi-commit-
tee of the whole," and 3) to 
"consider informally." 

Informal consideration Is the 
simplest of the three and usually 
works best in organiza/tions 
whose meetings are not large. 

However, when a motion pro-
poses to lassFign a task or refer a 
matter to a committee wihen no 
question is pending, such a move 
is not the motion to conunlt, but 
a main motion. 

Stan<bird descriptive charac-
teristics of the subsidiary mo-
tion to commit: 

• Takes precedence over main 
motions, subsidiary motions to 
postpone indefinitely^and amend, 
and inioidental motions for divi-
sion of a question and considetta-
tion by paragraph. Yields to mo-
tions to postpone definitely, to 
limit or extend debate, to lay on 
table, all privileged motions and 

all applicable Incidental motions. 
• Oan be applied to main mo-

tions, with any amendments 
tWat may be pending. 

• Out of order when another 
has the floor. 

• Must be seconded. 
• Is debatable. Etebate can 

only extend bo the desirability 
of committing the main question, 
rt cannot deal with the merits 
of the main question. 

• Is amendpable as follows: in 
case of a standing committee, as 
to which committee the question 
will be referred; in the cJaae of 
a special committee, as to the 
committee's composition and 
manner of selection; in case of 
any other form of committee, as 
to the instructions the commit-
tee Is to follow. 

• Requires a majori ty vote. 
• Oan be reconsidered If com-

mittee has not begim work on 
question. 

In committing or referring a 
question, the motion must be 
complete. I t shotild Include 
which method is being used, 
which committee the question 
will be sent to, number of com-
mittee members, whether the 
committee ds to be a standing or 
a special one and other neces-
sary deUails. When a motion 
sdmply lacks essential details, the 
chair should not rule it out of 
order. Instead, the chair can call 
for the completion of details or 
oan put the motion to commit 
to a vote at i ts simple form. 

The latter alternative Is ap-
propriate if no one is seeking 
recognition and the chialr be-
lieves tha t the motion is not 
likely to be adopted. In the 
event tha t any of the above pro-

BOUNCES INTO THE BROADWAY THEATRE SATURDAY. JULY 10 
. P«r<». Tues thru Sot. Evgs o» 8 PM Sol Mat of 2 PM Surv Evgs ot 7 30 PM Sun Mat at 3 PM 

Prices Tu«».,V\ted. Thurs. & Sun. Evgs Sot & Sun Mots Orch $13 Mezz.Sn Bole 11. V 7. 5 Boxes S13. Fri & Sot Evgs Orch S15 Merz S15 Bale 12 10 8 6 Boxes Sib 
PleoM encloM mU nddrosMd stamped envelope v̂ ith check or money order ond specify several alternate dates For Croup Solet on ly co l l : 3S4-I032. 

. MOADWAY THIAIRE. l a i Ytrii. N.Y. 10019 ' 

cedures i-esult in the adoption of 
an incomplete motion, the de-
tails must be completed before 
any new business is taken up. 

Fed Computer 
Jobs Available 

Computer operators and 
technicians are being re-
cruited by the U.S. CivU Ser-
vice Commission for federal 
agency posts In New York City 
and Northern New Jersey. The 
aS-5 , 6 and 7 posts have star t-
ing salaries ranging from $8,935 
to $11,046 a year. 

No written test is required. 
Candidates will be raited on 
training aoid experience. 

For OS-5 positions, appUoanU 
must have two years' general 
perience and one year of speckU-
ized work. Oenenal experience for 
both posts means expMlenoe op-
erating electric accountinc ma-
chines, sorters, tabulatoni, calcu-
lators, card punch and other 
wired equipment. 

Specialized experience for 
computer operators means ex-
perience operating a oompu!t«r 
system or peripheral devices 
used in support of computer op-
erations. Work in translatinc ac-
tions into computer languiagM. 
heading and interpreting pro-
gram charts, or other work, re-
quiring comparable knowledge of 
c<»nputer techniques will qualify 
for technician speclaliaed ex-
perience. 

QS-6 candidates must have 
two years' general and two years' 
specialized experience, while 06-
7 candidates should have two 
yaars' general and three years' 
specialized. 

Two years of study atoove hl^h 
school may be substituted for 
two years' general experience. 
Fy)ur years' study past high 
school, including 12 semester 
hours in data processing; may be 
substituted for all OS-S require-
ments. 

Additional information and 
applications are available at 
federal job information centers 
at 26 Federal Plaza. Manhat tan ; 
271 Cadman Plaza East, Brook-
lyn; 590 Grand Concourse, 
Bronx; or 90-40 161st Street, Ja-
maica, Queens. 

Complete forms should be sent 
to Ssrracuse Area Office, U.S. 
Civil Service Commission, 301 
Erie Boulevard West, Syracuse, 
N. Y. 18202. 

BCPC VISITORS 
ALBANY—Gov. Hugh L. Carey 

has announced the appointment 
of four Bronx residents to the 
Board of Visitors of the Bronx 
Children's Psychiatric Center. 
The nominations are subject to 
Senate confirmation. 

Named by the Governor were: 
Marcel Hill, 58, an assistant 
teacher at a day care center, 
for a term ending Dec 31, 1977; 
Elsie Romero, 47, a caseworker 
and supervisor in child welfare, 
for a term ending Dec. 31, 1979; 
James Maldonado, 28, director of 
the Adolescent Day Treatment 
Center in the Department of 
Psychiatry at Lincoln Hospital, 
for a term ending Pec. 31, 1978, 
and Raquel C. Coca, a home eco-
nomics teacher and a volunteer 
worker at the psychiatric center, 
for a term ending Dec. 31, 1978. 
The positions are unsalaried. 
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E X A M 3 9 - 1 3 4 
P R I N C I P A L M E D I C A L C A R E 

A D M I N I S T R A T O R 
T e s t H e l d J u n e 2 - 4 , 1 9 7 6 

L i s t J u n e 8 . 1 9 7 6 
1 W a y s e r R o b e r t S k a n e a t l e s 9 2 . 4 
2 P a s t o r e A l b e r t T L a t h a m . . . . 9 1 . 3 
3 C h a u d r y , L i l y E B r o o k l y n 8 8 . 4 
4 L i p s e n N a t h a m M M a m a r o n e c k 8 6 . 6 
5 C a m p b e l l J a m e s H N o r t h T o 8 4 . 5 
6 S t a r k s D a v i d S c h e n e c t a d y 8 1 . 5 
7 E a d i e , J o h n L R e n s s e l a e r . . . . 8 1 . 5 
8 G i s s i n , A r o n o k f t S R o c h e s t e r . . . . 7 7 . 4 
9 D o l i n s R i c h a r d S c h e n e c t a d y . . . 7 6 . 1 

1 0 K o r o l e n k o H a r o l d B r o o k l y n 7 3 . 5 

E X A M 3 9 - 1 3 0 
G A S C O N S U M E R S E R V I C E 

S U P E R V I S O R G - 2 3 
E x a m H e l d M a y 1 9 7 6 
Lis t E s t . J u n e 3 , 1 9 7 6 

1 R e l l i n g e r J J L a k e V i e w 8 2 . 6 
2 G a s p a r d P a u l L B r o o k l y n 8 1 . 4 
3 S o r n b e r g e r J S C l i f t o n P k 7 9 . 6 
4 R o e s c h F r a n k A S t a t e n I s l a n d 7 8 . 6 

E X A M 3 9 - 1 1 2 
P S Y C H I A T R I S T I I I ( C H I E F O F 

S E R V I C E M E N T A L R E T A R D A T I O N ) 
E x a m H e l d F e b . 1 9 7 6 
Lis t Es t . M a y 2 6 , 1 9 7 6 

1 H e m P r i s c i l l a T h i e l l s 7 3 . 1 

E X A M 3 9 - 1 1 1 
P S Y C H I A T R I S T I I I ( C H I E F O F 
S E R V I C E — M E N T A L - H E A L T H ) 

T e s t H e l d F e b . 1 9 7 6 
L i s t E s t . M a y 2 6 , 1 9 7 6 

1 C h e n i e r Y v e s E N Y C 1 0 0 . 6 
2 S a f i e r J o x e f D i x H i l l s 9 9 . 8 
3 S p o r t y L a w r e n c e N Y C 9 6 . 1 
4 K r a u s R i c h a r d T 9 4 . 2 
5 M i r r a M a h m u d S y r a c u s e 9 3 . 7 
6 K u r u c z J a n o s C e n t r a l I s l i p 9 2 . 5 
7 J a f r i M o k a r r a m A p a l a c h i n 9 2 . 2 
8 R a o R a m a r k r i s h n a M a r c y 8 8 . 8 
9 G r u n b e r g F G l e n m o n t 8 8 . 8 

1 0 W o l o d i k o W a c l a w B a y S h o r e . . . 8 7 . 0 

Business O p p o r t u n i t y 
A l b a n y A r e a 

G O I N G C B Sc C o m m u n i c a t i o n s r e t a i l 
o u t l e t i n h i g h t r a f f i c m a l l . l O K b u y s 
c o m p l e t e i n v e n t o r y & s t o r e f i x t u r e s . 
I d e a l l y . s u i t e d f o r r e t i r e d i n d i v i d u a l . 
R e p l y ; W e g o t e a r s . 4 - 2 4 F a r n s w o r t h 
D r i v e , S l i n g e r l a n d s , N . Y . 1 2 1 5 9 . 

H e l p W a n t e d M / F 
S K I L L E D T Y P I S T — A c c u r a t e , f a s t p e r -

s o n . M i n i m u m 7 0 w p m . A l l b e n e f i t s 
c o m p a n y p a i d S 1 7 5 . - C a l l 2 3 3 - 6 0 9 7 . 

11 B i r o n R o g e r N Y C 8 6 . 4 
12 B u c k l e y P e t e r J N Y C 8 6 . 2 
1 3 B e l l i a J o h n C e n t e r p o n 8 5 . 1 
1 4 F r i a s C a r l o s A R o c h e s t e r 8 3 . 1 
1 5 S a s t r y M G W B r e n t w o o d 8 3 . 1 
1 6 S e a m a n G i d e o n N Y C 8 2 . 8 
1 7 H o w l a n d J o h n S M a n l i u s 8 2 . 1 
1 8 T u a t o n J o s e f a L M a r c y 8 2 . 0 
1 9 M a r g i n i L o r e n z o N Y C 8 0 . 1 
2 0 R a d o E v a W h i t e P l a i n s 7 8 . 2 
2 1 R a m a c h a n d r a n K G o s h e n 7 7 . 1 
2 2 T a k e t o m o Y N Y C 7 7 . 1 
2 3 C h e n A l b e r t K H o r s e h e a d s 7 4 . 5 
2 4 l a f r a t e J o h n P E S e t a u k e t 7 3 . 4 
2 5 B i o r k D a r i a A B r o o k l y n 7 1 . 8 
2 6 D o b o s C h a r l e s E S m i t h t o w n 7 1 . 5 
2 7 M e h l e r C o n r a d N Y C 7 1 . 3 
2 8 K e a r n e y T h o m a s N e w H a m p t o n 7 1 . 1 
2 9 T u i e l E s f e f T K i n g s P k 7 1 . 0 
3 0 M o o n C h e u n g O W i n g d a l e 7 0 . 7 
3 1 G a v i r i a B P S l i n g e r l a n d s 7 0 . 6 
3 2 S a w c z y n E u g e n e B i n g h a m t o n 7 0 . 3 

E X A M 3 5 - 8 3 6 
P R I N W O R K M E N S C O M P E X M R 

T e s t H e l d O c t . 4 , 1 9 7 5 
L U t Est . M a y 2 1 , 1 9 7 6 

1 C o a d R o b e r t H B u f f a l o 7 6 . 6 
2 C l e n d a n i e l J o h n M e n a n d s 7 6 . 4 
3 C a r l o n S u m n e r B C a z e n o v i a 7 0 . 6 

E X A M 3 5 - 7 4 6 
S R C L E R K P A Y R O L L 

T e s t H e W M a y 3 . 1 9 7 5 
Lis t Es t . S e p t . 1 6 , 1 9 7 5 

( C o n t i n u e d f r o m L a s t W e e k ) 
8 0 9 S t o c k l a s L i n d a A l b a n y 7 6 . 1 
8 1 0 C r o s s K e n n e t h S N a s s a u 7 6 . 1 
8 1 1 F e d e l e L M B u f f a l o 7 6 . 1 
8 1 2 S i m m o n s B a r b a r a H u d s o n 7 6 . 1 
8 1 3 K i n g m a n B r e n d a B r o c k p o r t . . . . 7 6 . 0 
8 1 4 P h i l l i p s R C C l a y 7 6 . 0 
8 1 5 Q u i n l a n D o r i s M S c h e n e c t a d y . . . . 7 5 . 9 
8 1 6 M c C l u r e H e l e n a T r o y 7 5 . 9 
8 1 7 W i l s o n M A l b a n y 7 5 . 9 
8 1 8 W e i d m a n M a r y J M e n a n d s . . . . 7 5 . 8 
8 1 9 H o e f e r L i n d a L W a t e r f o r d 7 5 . 8 
8 2 0 E s t u s L a w r e n c c W e s t p o r t 7 5 . 8 
8 2 1 W i l l i a m s J u d i t h M a r c y 7 5 . 8 
8 2 2 M a c k e y M a r y E S c h e n e c t a d i y 7 5 . 8 
8 2 3 S e e g e V e l d a L N T o n a w a n d a . . . . 7 5 . 8 
8 2 4 R o g e r s J A T r o y 7 5 . 8 
8 2 5 H u g h e s M C A l b a n y 7 5 . 7 
8 2 6 S t r e v e l K S c h e n e c t a d y 7 5 . 7 
8 2 7 L a f a v e M a r t h a A E l n b r g D e p o t 7 5 . 7 
8 2 8 B r a z i n s k i D L U t i c a 7 5 . 7 
8 2 9 B a t z a C y n t h i a M A l b a n y 7 5 . 7 
8 3 0 R y a n D o r o t h y J A l b a n y 7 5 . 7 
8 3 1 L e e M a r g a r e t H C o m m a c k 7 5 . 7 
8 3 2 T u c c i M a r y a n n e T r o y 7 5 . 7 
8 3 3 M o n t y W i l l i a m J S c h c n e c t a d y . . . . 7 5 . 6 
8 3 4 R o w n y K a t h e r i n e S c h e n e c t a d y . . . . 7 5 . 6 
8 3 5 M e r k l e M e l o d y A A t t i c a 7 5 . 6 
8 3 6 H a y n e r E l a i n e D T r o y 7 5 . 6 
8 3 7 B e n t l e y D a l e M A v e r i l l P k 7 5 . 6 
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REAL ESTATE VALUES 
P u b l i s h e r ' s N o t i c e : 

A l l r e a l e s t a t e a d v e r t i s e d i n t h i s n e w s -
p a p e r is s u b j e c t t o t h e F e d e r a l F a i r 
H o u s i n g A c t o f 1 9 6 8 w h i c h m a k e s i t 
i l l e g a l t o a d v e r t i s e " a n y p r e f e r e n c e , l i m -
i t a t i o n , o r d i s c r i m i n a t i o n b a s e d o n r a c e , 
c o l o r , r e l i g i o n , s e x , o r n a t i o n a l o r i g i n . 

Houses For Sale - Queens 

C A M B R I A H E I G H T S 
FULL PRICE $39,990 

M o d e r n a l l b r i c k c a p e , f i n b s m t , 
s p a c i o u s g r o u n d s . 

T O P A R E A — L O W C A S H 
B T O R E A L T Y 7 2 3 - 8 4 0 0 

For Sale - St. Lawrence Co . 
3 5 0 A C R E H u n t i n g Q u b . 1 ' / ^ m i l e s r d . 

f r o n t a g e . 5 4 3 , 0 0 0 . 1 0 f r i e n d s i n i t i a l 
i n v e s t m e n t o f S 4 , 3 0 0 w o u l d g i v e a 
l i f e t i m e o f h u n t i n g p l e a s u r e . W O O D -
C O R R E L L R E A L T Y C O . , P a r i s h v i l l e . 
N . Y . 1 3 6 7 2 . P h o n e ( 3 1 5 ) 2 6 5 - 6 2 6 0 . 

Real Estate - NY S t a t e 
F R E E C A T A L O G o f m a n y r e a l e s t a t e 

& b u s i n e s s b a r g a i n s . A l l t y p e s , s i z e s 
St p r i c e s . D A H L R E A J L T Y , C o b l e s k i l l 
7 , N Y . 

Farms. NY S t a t e 
F R E E C a t a l o g o f M a n y R e a l E s t a t e Se 

B u s i n e s s b a r g a i n s . A l l t y p e s s i z e s & 
p r i c e s . D A H L R E A L T Y . C o b l e s k i l l 7 , 
N . Y . 

o r a n i n t e n t i o n t o m a k e a n y s u c h p r e f e r -
e n c e , l i m i t a t i o n , o r d i s c r i m i n a t i o n . " 
T h i s n e w s p a p e r w i l l n o t k n o w i n g l y a c -
c e p t a n y a d v e r t i s i n g f o r r e a l e s t a t e w h i c h 
is i n v i o l a t i o n o f t h e l a w . O u r r e a d e r s 
a r e i n f o r m e d t h a t a l l d w e l l i n i p a d v e r -
t i s e d i n t h i s n e w s p a p e r a r e a v a i l a b l e o n 
a n e q u a l o p p o r t u n i t y b a s i s . 

Home For Sale - A l b a n y A r e a 
R E A L G E M H I S T O R I C M I D D L E B U R G H 

12 R m . G r e e k C l a s s i c . 3 F i r e P l a c e s . 
5 B a t h s p l u s s e p a r a t e 2 B R , 2 B a t h 
C o t t a g e f a c i n g 2 0 x 4 0 i n - g r o u n d i P o o l . 
2 A c r e s . V i l l a g e W a t e r , T r e e s , M a n y 
e x t r a s . O w n e r r e t i r i n g . $ 7 5 , 0 0 0 . T e r m s . 
T e l . 5 1 8 8 2 7 - 5 5 0 2 . 

Real Estate • Upper N Y S t a t e 
F A R M S , R E T I R E M E N T H O M E S , b u s i -

n e s s e s i n v e s t m e n t l a n d , l o w p r i c e R e a l 
F.s ta tc . T e l l u s y o u r n e e d s . W o o d -
C o r r e l l R e a l t y C o . , P a r i s h v i l l e , N . Y . 
1 3 6 7 2 . P h o n e ( 3 1 5 ) 2 6 5 - 6 2 6 0 . 

Proper ty Sought 
L A N D , s i x a c r e s o r m o r e s o u g h t i n 

S u f f o l k C o u n t y p r e f e r a b l y W e s t h a m p -
t o n t o M o n t a u k . N o B r o k e r s . M a i l 
r e p l i e s t o : W A L T E R T H O M P S O N , 
2 5 8 B r o a d w a y , N . Y . 1 0 0 0 7 . 

Houses W a n t e d 
W I L L I N G t o p u r c h a s e h o u s e s u n d e r 

$25 ,0<X) i n n e ^ o f r e p a i r . F r o m W e s t -
h a m p t o n t o M o n t a u k . N o B r o k e r s . 
M a i l r e p l i e s t o : W A L T E R T H O M P -
S O N . 2 5 8 B r o a d w a y , N e w Y o r k , N . Y . 
1 0 0 0 7 . 

bSLa^gSii^^^^ Floridfl 
SAVE ON 

YOUR M O V E 
T O FLORIDA 

C o m p a r e o u r c o s t p e r 4 , 0 0 0 lb* t o 
St . P e t e r s b u r g f r o m N e w Y o r k C i t y , 
S 5 8 3 . 2 0 ; P h i l a d e l p h i a , $ 5 5 3 . 2 0 ; H a r t f o r d , 
C o n n . , 4 , 0 0 0 l b s . , $ 6 1 2 . 8 0 , o r a n cMi 
m a t e t o a n y d e s t i n a t i o n i n F l o r i d a . 

Write 
SOUTHERN TRANSFER 

ond STORAGE C O . . I N C . 
Tel ( t U ) 122-4241 

DEFT, C. BOX 10217 
n . K T E R t t U M , FLOMBA. SS7S1 

FLORIDA M O B I L E H O M E 
L I V I N G IS EASIER 

Y o u r c h o i c e o f 3 a r e a i : P o m p « n o B f c h 
i n S. F l a . . S c b a n i a a i n I n d i a n R i v e r 
c o u n t r y tk V e n i c e o n t h e G u l f C o a s t . 
A l l h o m e * b a c k e d w i t h f a l l 1 y e a r 
w a r r a n t y f o r y o u r p r o t e a i o n . G e n e 
M e t z g e r ' t H i g h l a a d M o b U e H o w 
S a l e s , 4 6 8 9 N . D i x i e H w y . . P o m -
p a a o B e a c h , F la . 3 3 0 6 4 . ( 3 0 5 ) 
9 4 6 4 9 6 1 . 

V E N I C E , F L A . — I N T E R E S T E D . ' 
S E E H . N . W I M M E R S , R E A L T O R 

Z I P C O D E 3 3 5 9 5 

I U Y 
l O N D S I 

8 3 8 D e g e n D o r e c n M C o h o e s 7 5 . 6 
8 3 9 K o r n f e l d R u t h B r o o k l y n 7 5 . 6 
8 4 0 B y r o n J a n e A R o c k a w a y B c h . . . . 7 5 . 6 
8 4 1 S u t c h A l i c e S S c o t i a 7 5 . 6 

L E G A L N O T I C E 

A & M R e a l t y A s s o c i a t e s 
S u b s t a n c e o f C e r t i f i c a t e o f L i m i t e d 

P a r t n e r s h i p f i l e d w i t h t h e N e w Y o r k 
C o u n t y C l e r k o n J u n e 2 4 , 1 9 7 6 : 1. 
N a m e — A & M R e a l t y A s s o c i a t e s . 2. 
C h a r a c t e r of b u s i n e s s — t o a c q u i r e a n d 
o w n i m p r o v e d r e a l p r o p e r t y l o c a t e d i n 
M a r l b o r o u g h , M a s s a c h u s e t t s , a n d t h e f a c -
t o r y a n d o t h e r c o m m e r c i a l s t r u c t u r e s l o -
c a t e d t h e r e o n a n d t o d e v e l o p , c o n s t r u c t 
i m p r o v e m e n t s u p o n , s e l l , m a i n t a i n , o p -
e r a t e , l e a s e a n d m a n a g e t h e f o r e g o i n g 
a n d a l l s u c h o t h e r p u r p o s e s a s m a y b e 
n e c e s s a r y o r d e s i r a b l e t o e n h a n c e o r 
p r o t e c t t h e a s s e t s o f saLdl p a r t n e r s h i p . 
3 . P r i n c i p a l p l a c e o f b u s i n e s s — 1 E a s t 
5 3 r d S t r e e t , N e w Y o r k , N e w Y o r k 
1 0 0 2 2 . 4 . G e n e r a l p a r t n e r — L e e H . M i l -
l e r , 3 1 1 E a s t 7 2 n d S t r e e t , N e w Y o r k , 
N e w Y o r k 1 0 0 2 1 ; L i m i t e d p a r t n e r — 
R a f f i e A r y c h , 3 5 K e n n e d y A v e n u e , T e h -
r a n , I r a n . 5. P a r t n e r s h i p b e g i n s o n t h e 
d a t e o f t h e f i l i n g o f i t s c e r t i f i c a t e o f 
l i m i t e d p a r t n e r s h i p a n d e n d s o n t h e 
d a t e o f t h e o c c u r r e n c e o f a n y o f t h e 
f o l l o w i n g ; ( a ) t h e s a l e o r o t h e r d i s -
p o s i t i o n o f s u b s t a n t i a l l y a l l i t s p r o p -
e r t y , a n d t h e d i s t r i b u t i o n o f t h e p r o -
c e e d s ; ( b ) t h e d i s p o s i t i o n o r a t t e m p t e d 
d i s p o s i t i o n b y t h e g e n e r a l p a r t n e r o f 
a l l o f h i s i n t e r e s t ( w i t h o u t t h e w r i t t e n 
c o n s e n t o f t h e I m i t e d p a r t n e r ) ; ( c ) t h e 
w r i t t e n c o n s e n t o f t h e g e n e r a l p a r t n e r 
a n d t h e l i m i t e d p a r t n e r t o t e r m i n a t e , 
o r t h e r e s i g n a t i o n o r w i t h d r a w a l b y t h e 
g e n e r a l p a r t n e r ( e x c e p t u p o n t h e w r i n e n 
c o n s e n t o f t h e l i m i t e d i p a r t n e r t o t h e 
a d m i s s i o n o f a s u b s t i t u t e g e n e r a l p a r t -
n e r ) . o r h i s d e a t h , r e t i r e m e n t o r i n -
s a n i t y o r t h e d e a t h o f t h e l i m i t e d p a r t -
n e r ; ( d ) t h e f i l i n g o f a v o l u n t a r y p e t i -
t i o n u n d e r a n y b a n k r u p t c y o r i n s o l v e n c y 
l a w b y t h e g e n e r a l p a r t n e r o r t h e a d i u -
d i c a t i o n of t h e g e n e r a l p a r t n e r a s a 
b a n k r u p t o r i n s o l v e n t , o r a n y s i m i l a r 
p r o c e e d i n g , u n d e r a n y b a n k r u p t c y o r 
i n s o l v e n c y l a w s . 6 . I n i t i a l c a s h c o n -
t r i b u t i o n o f t h e l i m i t e d p a r t n e r — $ 2 , 5 0 0 . 
7 . If a d d i t i o n a l c a i p t a l i s r e q u i r e d , t h e 
g e n e r a l p a r t n e r a n d t h e l i m i t e d p a r t n e r 
m a y , b u t s h a l l n o t b e o b l i g a t e d t o , 
c o n t r i b u t e 5 0 % o f s u c h a d d i t i o n a l c a p i t a l 
a n d if o n e c o n t r i b u t e s l e s s t h a n 5 0 % . 
t h e o t h e r m a y , b u t s h a l l n o t b e o b l i g a t e d ) 
t o , c o n t r i b u t e t h e r e m a i n d e r o r a n y 
p a r t t h e r e o f . 8 . C o n t r i b u t i o n of t h e 
l i m i t e d p a r t n e r is t o b e r e t u r n e d u p o n 
t e r m i n a t i o n , u n l e s s s o o n e r r e t u r n e d o u t 
o f t h e p a r t n e r s h i p c a s h f l o w . 9 . P r o f i t s 
a r e t o b e s h a r e d e q u a l l y b y t h e g e n e r a l 
p a r t n e r a n d t h e l i m i t e d p a r t n e r , b u t o n l y 
a f t e r c e r t a i n s p e c i a l d i s t r i b u t i o n s a r e 
m a d e t o t h e g e n e r a l p a r t n e r o r t h e 
l i m i t e d p a r t n e r , a s t h e c a s e m a y b e , t o 
t a k e i n t o a c c o u n t a d d i t i o n a l c o n t r i b u t i o n s , 
if a n y , b y e i t h e r i n e x c e s s o f t h e a d d i -
t i o n a l c o n t r i b u t i o n ; o f t h e o t h e r . 1 0 . 
L i m i t e d p a r t n e r m a y s u b s t i t u t e a n as-
s i g n e e a s c o n t r i b u t o r i n h i s p l a c e o n l y 
w i t h t h e w r i t t e n c o n s e n t of t h e g e n e r a l 
p a r t n e r . 11 . N o p r o v i s i o n f o r a d d i t i o n a l 
l i m i t e d p a r t n e r s , f o r p r i o r i t i e s a m o n g 
l i m i t e d p a r t n e r s , f o r t h e r i g h t o f t h e 
r e m a i n i n g g e n e r a l p a r t n e r o r p a r t n e r s t o 
c o n t i n u e t h e b u s i n e s s o n t h e d e a t h , 
r e t i r e m e n t o r i n s a n i t y o f a g e n e r a l p a r t -
n e r , a n d i n o r i g h t i n a l i m i t e d p a r t n e r 
t o d e m a n d a n d r e c e i v e p r o p e r t y o t h e r 
t h a n c a s h i n r e t u r n f o r h i s c o n t r i b u t i o n s . 

L E G A L N O T I C E 

S U B S T A N C E O F C E R T I F I C A T E O F 
L I M I T E D P A R T N E R S H I P O F P A R K 

F E E A S S O C I A T E S 
F I L E D I N N E W Y O R K C O U N T Y 

C L E R K S O F F I C E 
O N J U N E 1 5 , 1 9 7 6 

N a m e : P a r k F e e A s s o c i a t e s . B u s i n e s s : 
t o a c q u i r e t h e f e e t i t l e t o t h e p r e m i s e s 
2 P a r k A v e n u e , N e w Y o r k , N . Y . 
P r i n c i p a l p l a c e of b u s i n e s s : 2 P a r k 
A v e n u e , N e w Y o r k , N . Y . G e n e r a l p a r t -
n e r a n d r e s i d e n c e : S h e l d o n L e w i s B r e i t -
b a r t , 7 C a t a l i n a D r i v e , K i n g s P o i n t , N . Y . 
L i m i t e d P a r t n e r , r e s i d e n c e a n d v a l u e 
c o n t r i b u t e d : 2 P a r k A v e n u e A s s o c i a t e s , 
A N e w Y o r k L i m i t e d P a r t n e r s h i p w i t h 
o f f i c e s a t 2 P a r k A v e n u e , N e w Y o r k , 
N . Y . , a l l o f t h e i s s u e d a n d o u u t a n d i n g 
s h a r e s o f 1 1 0 1 W e s t c h e s t e r A v e n u e C o r p . 
h a v i n g a n a g r e e d f a i r m a r k e t v a l u e o f 
$ 3 , 6 9 8 , 8 5 4 . 9 8 . T h e L i m i t e d P a r t n e r h a s 
n o t a g r e e d t o m a k e a n y a d d i t i o n a l c o n -
t r i b u t i o n s t o t h e c a p i t a l of t h e p a r t n e r -
s h i p . T h e t e r m is f r o m 6 / 1 5 / 7 6 u n t i l 
6 / 3 0 / 8 6 u n l e s s s o o n e r t e r m i n a t e d b y t h e 
s a l e o r o t h e r d i s p o s i t i o n o f a l l o f t h e 
p a r t n e r s h i p ' s p r o p e r t y o r w i t h d r a w a l , 
d e a t h , l e g a l i n c a p a c i t y o r b a n k r u p t c y o f 
t h e G e n e r a l P a r t n e r . T h e c o n t r i b u t i o n o f 
I h e L i m i t e d P a r t n e r is t o b e r e t u r n e d 
t o it u p o n t e r m i n a t i o n o r l i q u i d a t i o n 
o f t h e p a r t n e r s h i p , b u t d i s t r i b u t i o n s o f 
c a p i t a l o r a n a c c o u n t t h e r e o f m a y b e 
m a d e f r o m l i m e t o t i m e b y t h e G e n e r a l 
P a r t n e r . T h e L i m i t e d P a r t n e r s h a l l r e -
c e i v e 9 9 % of t h e p r o f i t s o r o t h e r c o m -
p e n s a t i o n b y w a y o f i n c o m e o f t h e 
p a r t n e r s h i p . T h e L i m i t e d P a r t n e r s h a l l 
n o t h a v e t h e r i g h t t o s u b s t i t u t e a n as-
s i g n e e u n l e s s w r i t t e n c o n s e n t t h e r e t o is 
g i v e n b y t h e G e n e r a l P a r t n e r . T h e p a r t -
n e r s s h a l l h a v e n o r i g h t t o a d m i t a d d i -
t i o n a l L i m i t e d P a r t n e r s . T h e r e s h a l l b e 
n o p r i o r i t y o f a n y L i m i t e d ) P a r t n e r o v e r 
a n o t h e r . T h e L i m i t e d P a r t n e r h a s n o 
r i g h t t o d e m a n d p r o p e r t y o t h e r t h a n 
c a s h in r e t u r n f o r i t s c o n t r i b u t i o n , b u t 
u p o n l i q u i d a t i o n o f t h e p a r t n e r s h i p t h e 
G e n e r a l P a r t n e r o r o t h e r p e r s o n w i n d i n g 
u p t h e a f f a i r s of t h e p a r t n e r s h i p m a y 
d i s t r i b u t e t h e p a r t n e r s h i p p r o p e r t y i n 
k i n d . 

8 4 2 L a u f e r M a r i l y n S c h e n e c t a d y 7 5 . 6 
8 4 3 V i t a l i u s A n n J T r o y 7 5 . 5 
8 4 4 W i l l i s L i n d a M A l b a n y 7 5 . 5 
8 4 5 T h o m p s o n A n n M C l a y 7 5 . 5 
8 4 6 P a p o C y n t h i a P B e a c o n 7 5 . 5 
8 4 7 G o s s e K a r e n M S c h e n e c t a d y . . . . 7 5 . 5 
8 4 8 G r a f D i a n n e G S e a f o r d 7 5 . 5 
8 4 9 C o t y J o a n M C a d y v i l l e 7 5 . 5 
8 5 0 C h e r m a c k D G S c h e n e c t a d y . . . . 7 5 . 5 
8 5 1 E d w a r d s B o n i t a S y r a c u s e 7 5 . 5 
8 5 2 A c k e r L o r i L R e n s s e l a e r 7 5 . 5 
8 5 3 L e m m e T h o m a s E A l b a n y 7 5 . 5 
8 5 4 S t r o y e n G r e g o r y C o h o e s 7 5 . 5 
8 5 5 B y s t r a k O l e n d a B i n g h a m t o n 7 5 . 4 
8 5 6 S k i b i n s k i S J L a c k a w a n n a 7 5 . 4 
8 5 7 0 > n n o r s J a n e J B i n g h a m t i > n . . . . 7 5 . 4 
8 5 8 C o r d a y S a n d r a J B r o n x 7 5 . 4 
8 ^ 9 B o a r d m a n P A S c h e n e c t a d y . . . . 7 5 . 4 
8 6 0 A u l e t t a M a r y N Y C 7 5 . 4 
8 6 1 N o l a n J u d i t h P A l b a n y 7 5 . 4 
8 6 2 L o n g B a r b a r a P o u g h k e e p s i e . . . . 7 5 . 4 
8 6 3 C i e s i a K a t h l e e n B u f f a l o 7 5 . 4 
8 6 4 S p o r t m a n J a m e s A l b a n y 7 5 . 4 
8 6 5 Z i o b r o E l a i n e M B u f f a l o 7 5 . 4 
8 6 6 W a l s h D e b o r a h A N a s s a u 7 5 . 4 
8 6 7 B o n n e v i l l e F A L a t h a m 7 5 . 4 
8 6 7 A D r a g o n e P J G u i l d e r l a n d . . . . 7 5 . 4 
8 6 8 H a n s e n N e l s G T r o y 7 5 . 4 
8 6 9 M c G i l l D a v i d P T r o y 7 5 . 4 

8 7 0 S k o d a M a r y E S c h n e c t a d y 7 5 . 3 
8 7 1 P o w e l l P a u l a L B e a c o n 7 5 . 3 
8 7 2 B a r k l e y H a r r y J S a r a t o g a S p g 7 5 . 3 
8 7 3 V e r g o n i G i n a l L C o h o e s 7 5 . 3 
8 7 4 M i l l e r S h a r o n H o l b r o o k 7 5 . 3 
8 7 5 B r o w n N a n c y L A c c o r d 7 5 . 3 
8 7 6 C u m m i n g L i n d a N T o n a w a n d a 7 5 . 3 
8 7 7 B o g a r d u s J o s e p h V a l t i e 7 5 . 3 
8 7 8 C a l l a h a n J u d i t h B i n g h a m t o n . . . . 7 5 . 3 
8 7 9 M a y o r g a H e l e n J O c e a n s i d e . . . . 7 5 . 3 
8 8 0 M u r p h y M a r g a r e t G u i l d e r l a n d 7 5 . 3 
8 8 1 K o n d r a k S t e v e n W e s t S e n e c a 7 5 . 3 
8 8 2 T o p e r F r a n c e s W C o h o e s 7 5 . 3 
8 8 3 B a k o w s k i I r e n e E G r r e n b u s h 7 5 . 2 
8 8 4 M a b b e l l a G i n a M H o r n e l l 7 5 . 2 
8 8 5 B o y l e A u d r e y J A l b a n y 7 5 . 2 
8 8 6 W e s t f a l l D o n a l d B r o a d a l b i n . . . 7 5 . 0 
8 8 7 F o r g n o n e C L A t t i c a 7 5 . 0 
8 8 8 R o s a D o r a N Y C 7 5 . 0 
8 8 9 O C o n n e l l F P t J e f f e r s o n . . . 7 4 . 9 
8 9 0 L e o n e L i n d a L C l a y 7 4 . 9 

8 9 1 F r o d y m a P A L o u d o n v i l e l 7 4 . 9 
8 9 2 H o w a r d R i c h a r d R h i n e b e c k . . . . 7 4 . 9 
8 9 3 M i l l e r M a r y L D e l m a r 7 4 . 8 
8 9 4 K a i n e r M a r y L T r o y 7 4 . 8 
8 9 5 K n a p p E l i t a b e t h A l b a n y 7 4 . 8 
8 9 6 L e s l i e D i a n e L S e l k i r k 7 4 . 8 
8 9 7 N i e d b a l e c P a u l C o h o e s 7 4 . 8 
8 9 8 ' P a r t a k J u d i t h M W a t e r f o r d . . . . 7 4 . 8 
8 9 9 F l e i s h e r S y l v i a A l b a n y 7 4 . 8 
9 0 0 O a p p M a r i b e t h R e n s s e l a e r . . . . 7 4 . 8 
9 0 1 R y a n T i m o t h y T C o h o e s 7 4 . 7 
9 0 2 S h e r w i i n M a r y E W e s t A l b a n y 7 4 . 6 
9 0 3 Q u i n l a n G r a c e J H o m e r 7 4 . 6 
9 0 4 H o g g V i r g i n i a A B i n g h a m t o n 7 4 . 6 
9 0 5 F a h e y M a r i e P L o u n d i n v i l l e . . . . 7 4 . 5 
9 0 6 S w e e n e y M a d e l y n M e c h a n i c v i l 7 4 . 4 
9 0 7 F i n c h J o h a n n a R A m e n i a 7 4 . 4 
9 0 8 D u t c h e r D o n i A L N a s s a u 7 4 . 4 
9 0 9 A r m s t r o n g R M H a l l s t e a d 7 4 . 4 

9 1 0 S c a g l i o n e J B r o o k l y n 7 4 . 4 
9 1 1 M c G r a t h H a z e l M C o h o e s 7 4 . 3 
9 1 2 B o g g s M i c h a e l C A l b a n y 7 4 . 3 
9 1 3 F i s h e r N o n a D L U b o n 7 4 . 3 
9 1 4 M a n n o l i n i o A J A l b a n y 7 4 . 3 
9 1 5 S t r i c k l a n d G J K e n t 7 4 . 3 
9 1 6 D e c k e r M a r g a r e t R e n s s e l a e r . . . . 7 4 . 3 
9 1 7 P o d o l i c D a n i e l D e p e w 7 4 . 3 
9 1 8 M a c k e y D o n n a A l b a n y 7 4 . 3 
9 1 9 K e e f e B a r b a r a B T r o y 7 4 . 3 
9 2 0 A d o l p h M a r i e L F l u s h i n g 7 4 . 3 
9 2 1 M e n i e r e C a r o l y n a M a s s e n a 7 4 . 2 
9 2 2 C l a r k e A n n M S t a t e n Is 7 4 . 2 
9 2 3 S i d l a u s k a s J A S l i n g e r l a n d s 7 4 . 2 
9 2 4 S t e n m a n K a r i n L a k e M o h e g a n 7 4 . 2 
9 2 5 H o g a n E v a C N e w t o n v i l l e . . . 7 4 . 2 
9 2 6 M a i e w s k i N a n c y C o h o e s 7 4 . 2 
9 2 7 H a n s u n J J A l b a n y 7 4 . 2 
9 2 8 B o n a n n i A M A l b a n y 7 4 . 2 
9 2 9 R a f f e r t y F E A l b a n y 7 4 . 2 

9 3 0 H a l l o r a n P E E G r e e n b u s h . . . . 7 4 . 2 
9 3 1 B o n d S y d n e y A C a s t l e t o n 7 4 . 2 
9 3 2 B o u l e r i s M J S a r a t o g a L k 7 4 . 2 
9 3 3 G o d l e w s k i S C M a s p e t h 7 4 . 1 
9 3 4 S c h e n k L i n d a W e s t e r l o 7 4 . 1 
9 3 5 C a r n i c e l l i J A A l b a n y 7 4 . 1 
9 3 6 B a k e r P a t r i c i a R e n s s e l a e r . . . . 7 4 . 1 
9 3 7 B a c h e r C a r o l S m i t h t o w n 7 4 . 1 
9 3 8 G l i e c o L a u r i e B u f f a l o 7 4 . 1 

(Continued on Pare 13) 

Miinici|ial Credit Union 
Of T h e City Of New York, 1 Centre Street, New York 10007 

Financial 
Condition Excellent 

The State of New York Banking Department and the 
credit union's independent audit arm have just re-
leased their independent reports of their separate, 
most recent examinations of the assets, books and 
records of the Municipal Credit Union. The Officers 
and Directors of the Credit Union have reasons to 
be extremely proud of their findings. 

The Municipal Credit Union continues its vigorous 
growth pattern and dynamic progress. Despite an 
economy disrupted by runaway Inflation, personal 
bankruptcies and civil service lay-offs, the Credit 
Union has managed to remain fiscally healthy. 

S o m e of the ind ices of th is v i ta l inst i tu t ion 's 
improved status are: 
• Providing important services to more than 104,000 

New York civil servants' families which includes 
loans to approximately 50,000 members each year. 

• 99% of share portfolio in personal loahs to mem-
bers at the ra te of 1 1 . 7 2 % p e r a n n u m , s i m p l e 
interest. 

• 3 % ratio of delinquent loans to total outstanding 
loans; average for other credit unions in MCU's 
class is 4 % + . 

• 6V2% dividend on savings per annum compounded 
quarterly has been maintained. 

• $1,660,557 net operating earnings for quarter end-
ing March 31, 1976. 

• 35 .7% ratio (approximate) of expenses-to-earnings; 
not unreasonably high considering MCU's size. 

• MCU's own electronic data processing system; 
establ ishment schedule de layed by substant ia l 
hardware and software modifications to create ex-
panded more efficient capabilities. 
New York is bouncing back to full fiscal viability 

and will always have a considerable complement of 
employees. Civil Servants, therefore, will always have 
their MCU. Astute dedicated policymakers, vigorous 
professional managers and loyal employees have 
a l ready proved themselves. App l i ed to exist ing 
potentials, these vital elements are the basis for 
optimism in the Municipal Credit Union's continued 
success. 
June, 1976 T h o m a s J . H a r t n e t t 

P r a a i d a n t 

E a c h M C U m a m b a r a c c o u n t i n t u r a d to $ 4 0 , 0 0 0 b y 
A d m i n i s t r a t o r , N a t i o n a l C r a d i t U n i o n A d m i n U t r a t l o n 



State Eligible Lists 
(Continued from Pagre 12) 

9 3 9 J o h f u c o n J o a n M B i n g h a m t o n 7 4 . 1 
9 4 0 K e l l e y G l o r i a G A l b a n y 7 4 . 1 
9 4 1 C S z u p r y n a P a u l a N Y M i l U . . . . 7 4 . 1 
9 4 2 Y a c h n i k M a r t h a S a y v i l l e 7 4 . 1 
9 4 3 F a f a r d R a n d a l l R e n s s e l a e r 7 4 . 1 
9 4 4 K i r c h e r H a r o l d A l b a n y 7 4 . 1 
9 4 5 B i r d E l i z a b e t h W a t e r t o w n 7 4 . 1 
9 4 6 B r a d t B a r b a r a A R e n s s e l a e r . . . . 7 4 . 1 
9 4 7 D i a c e t i s A A l b a n y 7 4 . 1 
9 4 8 F r i e b e l E d w a r d R a v e n a 7 4 . 1 
9 4 9 O ' H a r e J o h n E S c o t i a 7 4 . 0 
9 5 0 S t o n e F r a n c e s A A l b a n y 7 4 . 0 
9 5 1 F a r n h a m B J W a t e r p o r t 7 4 . 0 
9 5 2 S t e r i o L o r r a i n e S y r a c u s e 7 4 . 0 
9 5 3 D o u c e t t e N a n c y A l b a n y 7 4 . 0 
7 5 4 F r o s t B e t t y J O n e i d a 7 4 . 0 
9 5 5 Z o b r e A r l e n e R S c h e n e a a d y . . . 7 4 . 0 
9 5 6 D i a p o u l i s I r e n e S t a n f o r d v i l . . . . 7 4 . 0 
9 5 7 Z i m m e r C o l l e e n C h i t t e n a n g o . . . . 7 3 . 9 
9 5 8 ' K l e i n b e r g R u t h C e n t e r e a c h . . . . 7 3 . 9 
9 5 9 A m e s S a n d r a C O a k f i e l d 7 3 . 9 

9 6 0 K o l c h e t s k i D A l b a n y 7 3 - 9 
9 6 1 T a g l i o n e C l a i r e S t i l l w a t e r 7 3 . 9 
9 6 2 D e r s h e w i t z E J e r i c n o 7 3 . 9 
9 6 3 P l u m m e t M R E I n o r a 7 3 - 8 
9 6 4 G r e e n e M a r y E A l b a n y 7 3 . 7 
9 6 5 R y a n M a r i e D A l b a n y 7 3 . 6 
9 6 6 K e e n a n R o b e r t F G r e e n I s l a n d 7 3 . 6 
9 6 7 S o r e l l M a r y S E l s m e r e 7 3 . 6 
7 6 8 S t u d n i c k i J a m e s T r o y 7 3 . 5 
9 6 9 S c h w a r t z b a c h B G l e n m o n t 7 3 . 5 

9 7 0 H a r a v e t h J B H o m e r 7 3 . 5 
9 7 1 B o o k r o o m R A l b a n y 7 3 . 5 
9 7 2 S i e g e l A l a n R e n s s e l a e r 7 3 . 5 
9 7 3 H o w a r t h N a n c y A v e r i l l P a r k . . . 7 3 . 4 
9 7 4 R o s e A n n H S t o n y P o i n t 7 3 . 4 

9 7 5 B u t l e r C D S y r a c u s e 7 3 . 3 
9 7 6 T r a c y C o n s t a n c e A l b a n y 7 3 . 2 
9 7 7 G r e g a n J B r o o k l y n 7 3 . 2 
9 7 8 V a n n o s t r a n d M J a W t e r l o o . . . . 7 3 . 2 
9 7 9 Suess M a r s h a l l A l b a n y 7 3 . 1 
9 8 0 P i d u c h N o r i n e A B u f f a l o 7 3 . 1 
9 8 1 T u t t l e G l e n n a M C o n e s u s 7 3 . 0 
9 8 2 G l i n s k i J o a n n M B u f f a l o 7 3 . 0 
9 8 3 B u c k l e y I r e n e M L e v i t t o w n 6 7 3 . 0 
9 8 4 B u c k l e y J M S c h e n e c t a d y . . . . 7 3 . 0 
9 8 5 L o n g s h o r e O I l i e L a u r e l t o n . . . . 7 3 . 0 
9 8 6 I s h a m N a n c y L W a t e r t o w n . . . . 7 3 . 0 
9 8 7 S c h i c h t e l E A H a m b u r g 7 3 . 0 
9 8 8 S m i t h L a u r i e D S c h e n e c t a d r . . . . 7 3 . 0 
9 8 9 C l a r k S h i r l e y A P i n e B u s h . . . . 7 3 . 0 
9 9 0 C u r l e y F r a n c e s T r o y 7 3 . 0 
9 9 1 F e r r i s M a u r e e n C o h o e s 7 3 . 0 
9 9 2 P i t t a r e l l i L E n d i c o t t 7 3 . 0 
9 9 3 R e e d J o y c e A A l b i o n 7 3 . 0 
9 9 4 L i b e r a t i M P o r t C h e s t e r 7 2 . 9 
9 9 5 M o r e a u E A S c h e n e c t a d y 7 2 . 9 
9 9 6 T e e l i n g E l l e n M S a r a t o g a S p g . . . . 7 2 . 9 
9 9 7 C h i c h e s t e r H M W a t e r r l i e t . . . . 7 2 . 9 
9 9 9 R a f a e l e D A W a p p i n g r F l s . . . 7 2 . 9 
1 0 0 0 H a r r i s R o s e A S e l k e r k 7 2 . 8 
1 0 0 1 W e i n b e r g R o b e r t B r o o k l y n . . . . 7 2 . 8 
1 0 0 2 M a c e k J a n e M E n d i c o t t 7 2 . 8 
1 0 0 3 Z i n k S u s a n M A l b a n y 7 2 . 8 
1 0 0 4 R u s s e l l J o h n M T r o y 7 2 . 8 
1 0 0 5 K a n a l y S c o t t R D a n n e m o r a . . . . 7 2 . 8 
1 0 0 6 F o r b e s S t e v e n C C o h o e s 7 2 . 8 
1 0 0 7 C o m e t t o P a u l a M A l d e n 7 2 . 8 
1 0 0 8 E p p s C l a r i b e l l C o h o e s 7 2 . 8 
1 0 0 9 I r i s h K e i t h C A l b a n y 7 2 . 8 
1 0 1 0 L a b a r r D i a n e M A l b a n y 7 2 . 7 
1 0 1 1 N y s t o r i a k B C o h o e s 7 2 . 7 

( C o n t i n u e d N e x t W e e k ) 

STRATEGY MEETING — Top Ctvll service Employees Assn. leaders for the union's Lone Island 
Region I meet to coordinate strategy to deal with delays on contracts 'for county employees in Nassau 
and Suffolk chapters. Both chapters are still trying to reach agreements through legal procedures, 
but are fast approaching showdowns with their separate county administrations. From left are CSEA 
field representative William Griffin, Long Island regional supervisor Edwin Cleary, Long Island Region 
I president and Nassau chapter president Irving Flaumenbaum, Suffolk chapter president James Cor-
bin and Suffolk chapter first vice-president Edward Valder. 

Federal 
Job Calendar 

Defailed announcements and applications may be obtained by 
visiting the federal |ob information center of the U.S. Civil Service 
Commission, New York City Region, at 26 Federal Plaza, Manhattan; 
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or 
90-04 161st Street, Jamaica, Queens. 

Applications for the following positions will be accepted until 
further notice, unless a closing date is specified. Jobs are in various 
federal agencies throughout the country. 

Agriculture 
Title Salary Grade Exam No. 

Environmental Special Agent (V ildlife) GS-5, 7 
Food Inspector GS-5 CH-6-05 
Warehouse Examiner GS-5, 7 CH-0 -02 

Engineering And Scientific 
Engineering, Physical Sciences and 

Related Professions GS-5 to 15 424 
Life Sciences GS-5 to 15 421 
Meteorological Technician GS-6 to 9 NY-8-43 

General 
Correction Officer GS-6 431 
Freight Rate Specialists GS-7, 9 W A . 6 - 1 3 
Mid-Level Positions GS-9 to 12 413 
Senior Level Positions G S - I 3 - I 5 408 
Technical Assistant GS-4, 5 NY-5.07 

Medical 
Autopsy Assistant GS-4, 5 NY-9.05 
Careers In Therapy GS-6 to 9 W A - 8 - 0 3 
Dental Hygienist, Dental Lab Technician GS-5 to 7 NY-5-09 
Licensed Practical Nurse GS-3 to 5 NY.5-06 
Medical Machine Technician GS-5 to 8 NY-3-02 
Medical Radiology Technician GS-5, 6 NY-0-25 
Medical Technician GS-5 to7 NY-3-01 
Medical Technologist GS-5 to I I NY.6-03 
Nursing Assistant GS-2. 3 N Y - l - 1 6 
Nursing Assistant (Psychiatry) GS-2 N Y . 5 ^ 5 
Nurses GS-S to 12 419 
Physician's Assistant GS-7 to I I 428 
Veterinarian Trainee GS-5 to 17 W A - 0 - 0 7 

Military 
Air Reserve Technician (Administrative 

Clerical/Technical) GS-5 to 15 AT.0.59 

Social And Education 
Professional CaVeers for Librarians GS-7 to 12 422 
Psychologist G S - I I , 12 W A . 9 . 1 3 
Social Worker GS-9 to 12 426 

Stenography And Typing 
Keypunch Operator GS.2. 3 NY.3.01 
Stenographer GS-2 to 4 N Y - I - I S 
Secretaries, Options I, II, III GS.5, 6 NY.5-04 
Typist GS-2. 3 N Y - I - I S 

UNEMPLOYMENT BOARD 
ALBANY—Oov. Hugih L. Carey 

has announced the appointment 
of Q. Douglas Pugh, of the 
Bronx, as a member of the Un-
emiployment Insurance Appeal 
Board. 

Mr. Pugh. 52, assumes tlila>t 
position after 11 months as ex-
ecutive deputy Industrial com-
missioner in the State Labor De-
partanent. 

He formerly served as director 
of labor relations and urban af-
fairs for the State Dormitory 
Authority. During his five years 
with the Authority, he developed 
and supervised an equlil employ-
ment opportunity and afflrma-

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. M a d e Products 
Speak Up For America! 
Buy U.S. Made Products! 

LEGAL NOTICE 

The National Wi* Company 
T h e f o l i o w i n f c is t h e s u b s t . of a c e r t , 
of L t d . p t 5 h i p : C e r t , o f L t d . p t s h i p s u b -
s c r i b e d & a c k b y al l p t n r s & f i l e d in 
N Y C o C l k s o f f o n J u n e 18 , 1 9 7 6 . P t s h i p 
n a m e is T H E N A T I O N A L W I Z C O M -
P A N Y ; p t s h i p b u s is p r o d & p r e s of 
p l a y W I Z . I t s p r i n p l a of b u s is 1 6 5 W 
•15th St . , N Y C . G e n p t n r is K e n H a r p e r . 
L td . p t n r is 2 0 t h C e n t F o x F l m C o r p . , 
B o x 9 0 0 , L . A . , C A a n d a m t i t c o n t r i b 
is $ 4 7 5 , 0 0 0 . 0 0 . L t d . p t n r r e c e i v e s 6 0 % 
of n e t p r o f a n d l td . p t n r is l i a b l e f o r 
losses u p t o c a p c o n t r i b . P t s h i p c o m m e n 
J u n e 18 , 1 9 7 6 a n d t e r m o n d e a t h o f 
Ken p t n r . A s s i g n e e o f l t d p t n r m a y n o t 
b e s u b s t u n l e s s g e n p t n r c o n s e n t s . 

L E G A L N O T I C E 

MEMORY PRODUCTIONS 
S u b s t a n c e o f L t d P a r t n e r s h i p C e t t i f f i l e d 
N Y C o C I K 5 - 1 9 - 7 6 . N a m e & L o c a t i o n : 
M e m o r y P r o d u c t i o n , c / o S u i t e 2 1 2 0 , 
1 7 7 5 B r o a d w a y , N Y , N Y 1 0 0 1 9 . B u s i -
n e s s : M o t i o n p i c t u r e d i s t r i b u t i o n . N a m e 
& r e s i d e n c e o f G « n ' l P a r t n e r s : C r e a t i v e 
E n t e r t a i n m e n t L t d , S u i t e 1 6 1 2 , 1 8 8 8 
C e n t u r y P a r k E a s t , L o s A n g e l e s , C A . 
N a m e , r e s i d e n c e & c a p i t a l c o n t r i b u t i o n 
of L t d P a r t n e r s : W i l i a m J . D u i u m o r e 
J r . , 3 0 0 0 P a r k A v e . , M e r c e d . C A . $ 1 0 0 0 . 
T e r m : 1 2 - 3 1 - 2 0 0 . 4 u n l e s s t e r m i n a t e d . 
N o a d d i t i o n a l c o o c r i b u t i o n s . N o t i m e 
a g r e e d f o r r e t u r n o f c o n t r i b u t i o n . L t d 
P a r t n e r s m a y n o t a s s i g n w i t h o u t c o n s e n t 
o f G e n P a r t n e r s e x c e p t t o f a m i l y m e m -
b e r s . A d d i t i ( » a l p a r t n e r s a d m i t t e d b y 
a m e n d m e n t . N o p r i o r i t y a m o n g L t d 
P a r t n e r s . M a t o r i t y of L t d P a r t n e r s m a y 
e l ec t t o c o n t i n u e u p o n i n c a p a c i t y o f 
G e n . P a r t n e r s . L t d P a r t n e r s c a n d e m a n d 
o n l y c a s h i n an j r d i s t r i b u t i o n . P r o f i t s 
a n d 4 l i s t r i b u t i o n s a r e s h a r e d p r o r a t a 
b y r a t i o o f i n v e s t m e i K t o t o t a l c a p i t a l . 
L t d P a r t n e r s r e c e i v e a g g r e g a t e o f 9 7 % 
o f n o t p r o f i t s . 
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M I M E O S A D O R I S S I R S . E 
S T I N O T Y P I S R 

S T E N O G R A P H for S 
a n d r M t . 1 , 0 0 0 e f h c n . 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO. . lac. 
1 1 * W . 23 S t . ( W . v f 4 t h A v * . ) 
N . Y . . N . Y . C H * I m o 3 4 0 1 4 

tive action program. 
Mr. Pugih was program advisor 

on urba^i affairs for the Ford 
FotmdaUon from 1966 to 1969, 
associate executive director of 
the Haryou-Act program In 1965 
to 1969, land a commissioner of 
the Federal Mediation and Con-
ciliation Service from 1962 to 
1965. 

He was named for a term end-
ing Nov. 18, 1981, to succeed 

Herman B. SUpser, of Manhat-
tan, whose term expired. The 
position carries a salary of 
$35,250 a year. 

Someone Needs You — 
Wonno be a good guy? 
Give a pint of blood. 
Blood Is meant to circulate. 
Keep It moving, by donating 
Give a pint of blood. 

THE AFFORDABLE « 
YEAR-ROUND & 

VACATION H O M E o'ni; 
A completely furnished 2 bedroom home, ready to live in, on landscaped site, 

paved driveway and more 
Financing available. Reasonable site rental charge. 

|PLUS[ -a t no extra charge, country club 
facilities! Here now, ready to enjoy! 

• Magnificent 3 Level Club House 
• 18 rec. rooms; health clubs, saunas 
• 4 regulation tennis courts 
• 2 swimming pools 
• Tree-lined streets 
• Security patrol year-round 
• Landscaped park-like grounds 
• Pure Well Water, No Air Pollution 
SEPARATE ADULT & FAMILY SECTIONS 

Write or call for free brochure. 
Better yet, visit us 

and see for yourself! 
D I R E C T I O N S : 

Thruway to Harriman Exit 16, 
then Rt. 17 Quickway to Exit 100 
then Rt. 52 East to Foxcroft Sign. 

in Sullivan County's Calskllls 
LOCH SHELDRAKE. N.Y.127S9 / 914-434-8800 

Open daily 10 a.m. - 6 p.m. incl. Sunday 

N.Y.C. DIRECT WIRE: 212 736-6919 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happenliig to the Job you have and 
the job you want. 

Make sure you don't miss a single Issue. Enter your sut>-
scriptlon now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government Job news you want. 

You can subscribe on the coupon below: 

C I V I L S E R V I C E L E A D E R 
11 W a r r M S h > « * t 
N t w Y o r k . N e w Y o r k 1 0 0 0 7 

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

N A M E 

ADDRESS 

crry _ Zip Code 
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Some of the committee meetings were held outdoors so delegrates conld take advant-
age of the weather while conducting: business. Participating in Mental Hygiene com-
mittee are, from left, CSEA director Raymond Pritchard (Mental Hygiene, Region V); 
Marti Coluccio, of Fort Stanwix chapter 422 at Rome Developmental Center; Fred 
Kotz, of St. Lawrence Psychiatric Center chapter 423, and Audrey Snyder, president 
of Hutchings Psychiatric Center chapter 435. 

Separate meeting of local government delegates was major event of Saturday morn-
ing. County Workshop is under chairmanship of CSEA director and Oswego chapter 
838 president Francis Miller. At right is County Workshop treasurer Marsha Coppola, 
of Jefferson chapter 823, while to left of Mr. Miller is secretary Leona Appel, of 
Onondaga chapter 834. At far left is Oneida chapter 833's Ralph Young, newly chosen 
sergeant-at-arms. 

Cleary Urges Political Awareness 
(Continued from Page 9) 

— las happened — 2,000 of them 
responded to a form letter we 
sent out from Albany, and paid 
their dues to join CSEIA, just 
think how nmny you could get 
if you contacted them person-
ally." 

Mr. Lochner said the CSEA 
staff has met with the field 
representatives and appeal lit-
erature has been readied for 
distribution. 

"The cost of doing business 

is higher today; you know this 
in your own houses. Pletase get 
off your duffs, now, and get out 
and talk to those non-members. 
We want to get 20,000 by direct 
appeal. Tell them they are not 
doing their share. They are ben-
efiting from our negotiations and 
we need them." 

Dale Dusharm, of Oswego, 
chairman of the Region V edu-
cational committee, is arrianging 
a seminar on political action to 
be given by professors in the 

Albany Region Theater Nite 
ALBANY —Albany Region 

rv, Civil Service Employees 
Assn., will hold a theater 
party Saturday evening, July 
3, for the perfonrtance of the 
Andy WUUams Show at the 
Oolonle Coliseum Theater. 

TtcketA for CSEAera for the 

10 pjn. show are priced at $8 
each, a $1.50 reduction from the 
regular price. Checks should be 
made out to Albany Region IV,. 
CSEA. They may be sent, ac-
companied by a stamped, self-
addressed envekype, to Ronald 
LlntieU, Box 345, RD 1, Altfamont, 
N.Y. 12009. 

field. Mr. Dusharm said it will 
be an all-day session tentatively 
set for Aug. 14 in Syracuse. 

Mr. Cleary ended the confer-
ence in a call for solidarity. 

Guest speakers at the closing 
dinner were Lee Prank, super-
visor of Western Region VI 
(Buffalo); Joseph J . Dolan Jr., 
assistant executive director for 
the CSEA County Division, and 
Irving Flaumenbaum, president 
of Long Island Region I. A. Vic-
tor Costa presented the Pannle 
W. Smith Memorial Scholarship 
to Thomas Moran of Indian 
River Central School. 

Assisting with conference de-
tlails with Eleanor S. Percy, Jef-
ferson County chapter president 
and Peter G. Grieco, first vice-

' president, were Richard Brown, 
Marsha Coppola, EUane Duffany, 
Grace Londraville, William Mur-
ray and Betty Rosecrans. Rich-
ard J. Grieco was conference 
chairmian. 

Visitors admire the call board on which meeting notices were neatly 
placed for committee members' convenience. The board was strategic-
ally placed at the registration desk. Looking it over are, from left, 
the CSEA statewide insurance committee chairman James Corbin, 
treasurer Jack Gallagher and director A. Victor Costa (Labor). 

CSEA Moves In Act To Halt Price Hikes 
(Continued from Page 1) 

an additlonlal $2 million a year, 
$1.5 million more for housing 
costs and $500,000 more for food. 

Mr, Guild, who predicted 
CSEL^ success in knocking down 
the proposed increases, said, 
"The state last year forced a 
$250 one-time payment on all 
state employees, gave nothing 
this year, and now is trying to 
make money itself off these 
same people by Increasing food 
tand lodging costs. 

"We simply wont stand for 
that highway robbery approach 
by the state and intend to fight 
this unfair situation all the 
way." 

Mr. Guild also noted that the 
costs had been increased two 
years ago, and that employees 
who would be affected by an-
other increase have not been 
compensated with salary in-
creases since that time. 

In the situation involving a 
work-week increase for doctors, 
dentists and psychiatrists, the 
CSEA is contending the Depart-

Dutchess Ed Unit 
Offers Flag Decals 

POUGHKEEPSIE To 
mark the current American 
bicentennial y e a r , the 
Dutchess County Education-
al Employees chapter. Civil Ser-
vice Employees Assn., is difitrib-
utlng free of charge decals of 
two historic United States flags 

ment of Mental Hygiene com-
mitted an improper practice 
when it increased those em-
ployees' work week from 35 to 40 
hours at WiUowbrook Develop-
mental Center in Staten Island 
with the intention to expand the 
work week for all emj>loyees in 
those titles elsewhere throughout 

To Honor W a g n e r 
A t July 9 Dinner 

ALBANY —Ernest K. Wagner 
will be honored at a testimonial 
dinner July 9 in recognition of 
his years of service to the Civil 
Service Employees Assn. 

Mr, Wagner, who Is leaving 
state service and moving out-of-
state, is the statewide pension 
committee chairman for CSEA 
and was president, from 1960-73, 
of the Capital District Confer-
ence, now known as Albany Re-
gion IV. He is also a former 
president of CSEA's Employee 
Retirement System chapter, and 
most recently has been employed 
in the Audit and Control De-
partment. 

Tickets are $9, including con-
tribution for a gift. The 7 p.m. 
dinner will be pieceded by a 
dutch treat cocktail houi" at 6 
p.m. Further information is 
available irom Millie Wands at 
t518» 474-7510 

Pass your copy o>f 
Tho Loadt r 

on to o BOB'mombor. 

the Department. 
The CSEA contends the 35-

hour work-week has been a con-
dition of employment by doctors, 
dentists and psychiatrists since 
at least 1969, and, las such, can-
not be vmllaterally changed by 
the state. 

Mr. Guild has called upon all 
doctors, dentists and psychiat-
rists In the department to pro-
vide the CSEA with proof that 
they were Individually hired 
with the 35-hour work week as 
a condition of employment. 

All such informlatlon. In any 
form, may be submitted to Mr. 
Guild at CSEA's headquarters In 
Albany. The address is: 33 Elk 
St.. Albany. N.Y. 12207. 

James Currier, left, president of Fort Schuyler chapter 014 of Utica, 
was recently appointed a member of the advisory council to the 
New York State Employees Retirement System. Congratulating him 
are State Executive Committee chairman Thomas McDonough and 
vice-chairman James Moore. Mr. McDonough was the first CSEA 
member to serve on a state committee when he was appointed 
two years ago by then-Gov. Malcolm Wilson to serve on a com-
mittee investigating ethnic coding procedures. Mr. Moore is also 
president of Utica Psychiatric Center chapter 425 and chairman of 
the Central Region State Workshop. 

Name Mediator, Four Fact-Finders 
ALBANY — One mediator 

and four fact-f inders have 
been named to labor disputes 
involving the Civil Service 
Employees Assn. and local public 
employers by the Public Employ-
ment Relations Board. 

The mediator is Leon Apple-
whaite, of PERB's New York 
City office, to the dispute 
tween the Suffolk County Edu-
cational chapter and the Middle 
County School District. 

Pact-finders tind the disputes 
to which they have been named 
are: Roberta Kiel, of New York 
City, to the dlsipute between the 
Baldwin Union Free School Dis-

trict and the Baldwin Custodial 
unit of the Nassau County chap-
ter. 

Theodore H. Lang, of Wood-
mere. to the dispute between the 
Armonk Central School District 
and the Armonk unit of the 
Westchester County chapter. 

Herbert K. Lippman, of New 
York pity, to the dispute be-

tween the Brentwood School 
District and the Tdaoher Aides 
unit of the Suffolk County chap-
ter. 

Benjamin Rubenstein, of New 
York City, to the dispute between 
the Port Jefferson Schools and 
the Port Jefferson Schools Cus-
todial unit of the Suffolk Coun-
ty chapters. 

Syratuse Area Refirees Meef 
AUBURN--The Syracuse Area 

Retii^es' chapter. Civil Sei-vice 
Employees Assn.. will meet Tues-
day, July 27. at Riordan's Res-
taurant Market Street, Auburn. 

According to cthlapter secietaxy 
Hazel C. Ranger, the meeting 
will begin at 1:30 p.m. Retirees 
from Onondaga, Oswego and 
Cayugu Counties are invited. 



Parking Agent 
List Extended 

The dty Department of Per-
sonnel has extended the parkinr 
enforcement agent, Exam 3115 
Mst until Aug. 15, 1977. 

Most city lists are effective for 
one year but can be extencted by 
Personnel Director Alp^honse 
D'Ambrose. 

A pers<Huiel department 
spokesman said the list, from 
which hiring is done, has not 
yet been exhausted. 

Full Employme,nt 
Is The Key 

To Prosper i ty . 
Buy U.S. M a d e Products 
Speok Up For A m e r i c a ! 
Buy U.S. M a d e Products! 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Persoimel, i9 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 pjn. 

Those requesting applications 
by mail must Include a stamped, 
self-addressed envelope, to be 
received by the Department at 
lewt five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2. 55th floor. New 
York 10048 (phone: 468-4248: 10 
a.m.-3 pjn.) ; State Office Cam-
pus, Albany, 12226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in pei-son; but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Bi\)adway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407 
Federal titles have no deadline 
unless otherwise ii^dicated. 
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IT'S N O G A M E — Loretta Brayman, of Kenmore, provided 
the Leader with the above. It's intended to be a board game — like 
Monopoly — but the stakes are far more serious. It is the work of 

a number of staffers of the Office of Drug Abuse Services. Their 
facilities have been closed and many ODAS staiffers have been laid 
off. The cartoon, we think, speaks for itself. 

SS, SSI Payments To Rise 
WASraNGTON, D.C.—De-

par tment of Health, Educa-
tion and Welfare Secretary 
David Matthews has an -
nounced that social security ben-
efits and supplemental secmlty 
income payments will increase 
automatically by 6.4 percent, be-
ginning with the checks bene-
ficiaries receive in July. 

Under the law, social security 
and SSI checks increase auto-
matically when the Consumer 
Price Index rises by 3 percent 
or more over specified measur-
ing periods. 

"A comparison of the average 
monthly CPI in the first quart-
er of 1975 to that of the first 
quarter of 1976, wliich is the 
measuring period for the 1976 
benefit increase, shows a 6.4 
percent increase in the CPI. 
This Increase requires an auto-
matic 6.4 percent increase in so-
cial security and SSI payments," 
the Secretary said. 

"A 6.4 percent Increase reflects 
a welcome moderation in the 
rate of inflation. I am sure that 

Course Offered 
A five-day course, Managing 

the Procurement Organization, 
will be offered to government 
employees August 30-Sept. 3 and 
Nov. 8-12 in Washington, D. C. 
for $225. 

For fiuther information call 
(202) 532-5600. 

the larger benefit checks also 
will be welcomed by social se-
curity and SSI recipients." 

The 1975 automatic increase 
was 8 percent. 

The Increase in social security 
benefits will take effect for the 
month of June and will be re-
flected in the checks the 32.6 
million beneficiaries receive July 
3. The SSI Increase takes effect 
in July and is payable to the 
4.4 million recipients beginning 
with the July 1 SSI check. 

Other automatic increase pro-
Islons In the law determine the 
maximum amount of earnings 
that are taxable for social se-
curity each year, and the amount 
people in retirement can earn 
each year and still get all their 
social security checks. Automa-
tic Increases In these amounts 
are announced by Nov. 1 and are 
effective the following year. 

The Secretary said the fiscal 
year 1977 cost to the trust funds 

" G i D e o n s p i ^ n a i i i V v» HOn.AISMMDCASAV* 
SARATOGA STRINGS, NfW YORK ISMS 

STATE RATES 
CONFERENCE CENTER 
BANQUET CATERING 

Yoel Eisen 518-584-3000 

of the social security benefit in-
crease will be $5 billion. The 
SSI increase will cost $315 mil-
lion and will be paid from gen-
eral funds of the Treasury. 

The Secretary added that SSI 
recipients who live in states that 
pay a state supplement as part 
of the Federal SSI checks will 
get a higher SSI check only if 
the State acts to pass along the 
higher Federal payment. 

Special Slate Rates 
$15.00 Single 
$22.00 Twin 

1 4 4 4 W E S T E R N A V E N U E 
A L B A N Y , N E W Y O R K 

T e l . ( 5 1 8 ) 4 3 8 - 3 5 9 4 

M E E T Y O U R C S E A F R I E N D S 

Ambassador 
2 7 ELK ST. — A L B A N Y 

^ L U N C H E S . D I N N E R S . P A R T I E S 

G O V E R N O R S 
M O T O R I N N 

Finest Accommodations J 

SINGLE $ 1 0 j 
Phone ( 5 1 8 ) 456-3131 * 

M i l e s W e s t o f A L B A N Y Rt . 2 0 ^ 
Bex 3B7. G u i l d e r i a n d , N . Y . 1 2 0 8 4 ^ 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advtrtlse-
ment, please write or call: 

JOSEPH T. BILLIW 
303 SO. MANNING ILVD. 

ALBANY I, N.Y. Phoa* l¥ 1.1474 

A L B A N Y 

W'bu' 
SINGLE S 
STATE RATE 12 50 
1 2 3 0 W f S T E R N A V I . 4 B 9 - 4 4 2 3 

O p p « f l t « S t a t e C a m p u t e k 

N Family Suites A FAMILY FARM RESORT 
E • 2 Tennis Courts 

• Mini-Farm Drive up and see 
For Yourself 

np 

"MINI-VACATIONS" THAT SAVE 
4 DAY-3 NITE-MINI WKND-SAVE 5 % 
5 OAY-4-NITE-MINI-WEEK-SAVE 10' ; ; 
8 DAY-7 NITE-WKLY STAY-SAVE 2 5 % 

e 4 0 0 A c r e F a r m H i g h i n C a c s k i l l M t s . 
e F e e d A l l F a r m & B a b y A n i m a U 

Celor e F R E E P o n y & H o r s e b a c k R i d i n g 

Brtchure • FREE RIDING INSTRUCTIONS 
e H u g e H E A T E D S W I M M I N G P O O L 

e C h i l d r e n ' s D a y C a m p 
e T e e n G e c - T o g e t h e r s 

I D i e i e r y L a w s M e n u S e l e c t i o n 
e H a y r i d e s & B o n F i r e s 

e S q u a r e & F o l k D a n c i n g 
e S t r i c t l y I n f o r m a l 
e L a k e Si B o a t i n g 

e S I N G L E P A R E N T S 
w K i d s W e l c o m e 

e C k > o p e r $ t o w n , H o w e C a v e r n s , 
DIRECT WIRE: 212-246-9333 C a t s k i l l G a m e F a r m n e a r b y 

"Cretin Cards Accepted" 

GOLDEN ACRES PARM 
« RANCH RESORT 

Box CS. Silboa, N.Y. • 3 Hrs from N Y C 
NYC 

Troy's Famous Foctory Stor« 
Men's Young Men's Pine Clothes 

Store-Wide Semi-Annual Sale Now 
RIVER STREET. TROY 

OPEN TUBS., THUKS. * FRl. NITES UNTIL 9 
T * l . AS 2 -2022 

C L O S E D M O N D A Y S 
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• RETIREE GRAPEVINE • 
By THOMAS OILMARTIN 
CSEA Retiree Coordinator 

As this Is bein« written, the hottest legislative topic in Albany 
is the p>ension reform bill. 

Legislators and the media are having a field day scoring points 
with taxpayers or what they claim is all the money that will be 
slaved by making retirement self-contributory again and by integrat-
ing public employee pensions with social security. 

In an election year, this opportunity appears irresistible to our 
lawmakers and taking full political advantage of it is understandable. 
It's that kind of gbme. Of course, all present retirees are unaffected 
by this. 

However, retired public employees seem to be bitter towards 
legislators who pvish for "lulus" and higher salaries for themselves 
hut remain opposed to granting retirees a modest cost-of-living 
increase in their pension checks. It is not their conspicuous opp>osi-
tlon but rather what I see as their stoney-eyed indifference to the 
plight of former government workers who find their retirement 
checks have shrunk to half of their original purchasing power in 
a few short yelars. 

Getting supplemental cost-of-living increases this year has been 
a struggle every Inch of the way. 

As we near the end of the line, where do we stand? A law was 
passed in this legislative fsesslon to raise the amount a retiree can 
earn as a part-time public employee (without affecting his pension 
check) to $2,760, equal to the limit now allowed by social security. 

This small "gain" will not benefit very many retirees. 
Senator John E. Flynn's (R-C, Westchester, The Bronx) bill 

S270-C was reported out of committee to the Finance Committee. 
This is "our" bill and we are pleased to see that it is still hang-

ing in there. But then, we understand that lall cost-of-living bills 
were recently called in to be reviewed by the Ktnzel Conunlttee. 
It seems likely that a combination, or "omnibus" bill, may be 
formulated and rushed through at the last moment. No one knows 
yet what this might amount to. 

We were encouraged and surprised to see that our survivor's 
benefit Bill S8806-A advanced to the Rules Committee m/arked 
"for early action;" This is the $2,000 death benefit for toose who 
retired from the state before Oct. 1, 1966. Another "sleeper," Bill 
A9151, providing a cost-of-living Increase to widows and widowers 
of public employees, has gone on the Assembly calendar for a third 
reading. This Is where we stand as this column is written. 

Before leaving this update of our retiree legislation, your cor-
i-espondent must salute our own unpaid retiree member "lobbyist." 
Elizabeth Steenburgh, who has spent many hours in the Capitol 
pjid legislative office buildings pushing our legislation. She is 
"CSEA" bo many senators and assemblymen and she is tireless. * * * 

Eton Buswell of Binghamton suggests we pin a rose on John 
Riley of Synacuse who moved at a recent Board of Directors meeting 
that attention be given to mailing membership cards to prospective 
members. 

• * • 

Your coordinator has recently revised our recruiting brochure, 
"The Public Employee Retiree & CSEA," and copies will be mailed 
to all chapters as soon as it comes off the press. This word is in 
response to many requests for the booklets. 

• * * 

Our retiree division has more than 2,000 dues-paid members 
living in Oalifomia and Pkjrida. Both have been requesting that 
a CSEIA retiree chapter be organized. This does not seem practicable 
et this time, but the writer would need no arm-twisting to accept 
an assignment for that purf>ose. 

* * * ' 

Favorable response to CSEA president Theodore C. Wenzl's 
newsletter on retiree legislation has been overwhelming. It is 
not the first time CSEA's president has given his personal support 
to CSEA's rapidly growing retiree orglanlzatlon, but it was his first 
personal newsletter. 

Craig DC Holds 
Recognition Day 

SONYEA — T h i r t e e n p e r -
sons were cited for 25 years' 
service to Craig I>evelopmen-
tal Center and David Wool-
ever, R.N., was honored as 
Craig's Employee of tihe Year a t 
recent ceremonies marking Em-
ployee Recognition Day here. 

More than 140 employees and 
guests attended the Recognition 
Banquet. Mr. Woolever received 
presentations from the Assn. lor 
Retarded Children, the Mt. Mor-
ris Klwanis Club, the Mt. Morris 
Rotary Club, the Crialg Develop-
mental Center Nurses Alumni 
Assn., the Craig Civil Service 
Employees Assn. chapter, and 
two clothing stores. 

Guest speaker was Livingston 
County Judge James Robert 
Houston. Craig Director Nadene 
D. Hunter presided. 

Twenty-five year honorees 
were John R. Barnard, Robert 
L. Buerleln, Ester J. Cobb, Nedra 
Ellis, Donald E. Love, Robert J . 
Morsch, Emmanuel L. Passa-
monte, Donlald J. Savino, Jose-
phine R. Savino, John W. Spic-
clati, Adeline Yencer, Michael 
Ranaldo and Herbert Skaggs. 

N A M E FOUR JUDGES 
ALBANY—Gov. Hugh L. Carey 

has announced the appointment 
of a Supreme Court Justice on 
Long Island, two county coiu^ 
Judges for Nassau County, and 
a county court Judge for Suf-
folk County. The nominations 
are subject to Senate confirma-
tion. 

Nominated were: Ell Wager, 
of Woodmere, a former assem-
blyman, as a Justice of State 
Supreme Court to succeed the 
late Joseph Liff of Great Neck; 
Assemblyman John S. Thorp Jr., 
of RockviUe Center, as a Nassau 
County Court Judge to fill the 
vacancy caused by the resigna-
tion of Raymond L. Wilkes; Leo 
F. McGinlty, a member of the 
Town Board of Hempstead, as a 
Nassau Coimty Court Judge to 
fill the vacancy caused by the 
resignation of Douglas F. Young, 
and Joseph E. Fox Jr.. of James-
port. as a Suffolk County Judge 
to fill the vacancy caused by 
the resignation of Ernest L. 
Signorelli. 

All of the Judges would serve 
terms ending Dec. 31. 

Pass your copy of The 
Leader on to a non-member. 

Judging from the smiles, "Well Done" seems to be the mesBage 
delivered by Civil Service Employees Assn. president Theodore C. 
Wenzl to Faustine ("Spence") La Grange. Ms. LaGrange recently 
retired from service with the CSEA after 35 years. Her most recent 
union post was of supervisor of membership accounts. 

Who's That? It's Spence! 
ALBANY—Civil Service Employees Assn. visitors to a 

motor inn's gift shop near here will recognize the petite 
woman behind the counter as Faustine "Spence" La Grange. 
She is the recently retired supervisor of membership ac-
counts for the union. 

Following retirement from the 
CSEA after 35 years of service, 
Ms. LaGrange now shares own-
ership in the shop with her sister, 
Evelyn Essex. 
Ms. LaGrange now shares own-
tinction of being the longest-
tenured CSEA staff member to 
retire to date. 

When she began her career 
with the CSEA in 1936, the As-
sociation's staff consisted only of 
Ms. LaGrange and Joseph D. 
Lochner, now CSEA's executive 
director. Headquarters for the 
Association was under a staircase 
In the State Capitol building. 

"I must ladmit tha t at tha t 
time, I had no idea CSEA would 
experience the tremendous 
growth it has since them," Ms. 
LaGrange recalled. 

When I started at CSEA. Mr. 
Lochner and I were handling all 
the services for 12,000 state em-
ployees. When I retired, CSEA 
consisted of nearly a quarter 
million state and local govern-
ment members being serviced by 
a staff of 205. 

"Membership dues were a dol-' 
lar a year in those days, and, for 
that sum, state workers received, 
among other services, a monthly 
magazine called 'The State Em-

T H R U W A Y RETIREES — Eight employees of the New York 
State Thruway Authority were cited upon their retirements by the 
Syracuse Thruway Division chapter of the Civil Service Employees 
Assn. The retirees were cited in ceremonies at Cerlo's Restaurant, 
Syracuse. Above, left, is a photo showing CSEA director Jean Gr»y 

(Authorities) offering congratulations to Harry Barter, West Win-
field and Robert Maxwell. Standing, from left, are: Dick Badger, 
Thruway chapter president, and Carl Rayder. The photo at right 
shows Emllio Pasquale, Peter DeLorenso, Donald Reynolds and 
Bernard Seidenfuss. 

ployee' which Mr. Lochner and I 
personally mailed from our of-
fice. This is a far cry from our 
streamlined, computerized op-
erations now." Ms. LaGrange 
said. 

At the time Ms. LaGrange be-
came a CSEA employee, she was 
responsible for membership dues 
and the administration of CSEA's 
first low-cost accident-health in-
surance plan for members. 

During World War n . Ms. La-
Grange left the CSEA for four 
years to serve in the Army Air 
Corps as a civilian employee. Pol-
lowing her work as chief clerk 
to the USAAC Quartermaster's 
office, Ms. LaGrange returned to 
the CSEA in time to observe 
what she feels was the first sig-
nificant change in the structure 
of the imion, the addition of 
county workers to the growing 
roster of CSEA members in 1947. 

By the time the CSEA moved 
to its first headquarters at 8 
Elk St., Albany, Ms. LaGrange 
noted that membership had 
grown to 44,320. 

"With the addition of the 
county division, I began to real-
ize that CSEA had great poten-
tial as a representative of this 
state's public employees. Now I 
feel that there's no end to the 
potential of CSEA," Ms. La-
Grange said. 

Since her retirement, the chal-
lenge to find unusual antiques, 
crystal, jewelry and leather goods 
for her shop has Ms. LaGrange 
traveling frequently. 

She and her husband, Jacob, 
who has retired from state, serv-
ice after 40 years of service, have 
just returned from a buying trip 
to Santo Domingo. The two are 
planning a similar excursion to 
Austria this August. 

"I have a lot of studying to 
do before we leave. I do research 
to learn about products, crafts 
or antiques particular to an area 
or country, because I'm always 
looking for special or unique 
items for the shop. It's a task, 
but I love what I'm doing." 
she said. 

Full Employment 
I f The Key 

To P r o f p o r i ^ . 
•My U.S. M o d e Prodvcts 


