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Miller Acknowledges CSEA Protest

See Page 3
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CSEA-Won Dental Plan
For State Aides Explained

LTS

ALBANY—Five thousand New York State dentists have
agreed to participate in the first dental insurance plan
ever negotiated for State employees.

The non-contributory plan, worked out recently by the

Clvil Service Employees Assn.'s
special dental plan committee,
takes effect April 1, 1971, and
covers State workers in the Ad-
ministrative, Institutional, Pro-
fessfonal - Scientific - Technical
and Operational units; their de-
pendents, and retirees.

To be eligible for the plan,
an employee must have been
on the payroll for at least six
months and must work 20 or
more hours a week.

A list of participating dentists
will be sent to each employee by
the insurance carrier, ‘Group
Health Dental Insurance, Inc.

The dental plan includes a $50
yearly deductible feature for in-

dividual employees and a $150
yearly deductible family con-
tract and a 70-30 percent co-in-
surance feature after the deduc-
tible has been exhausted. This
means that employees . or their
families do not get reimbursed
for the first $50, or $150 as the
case may be, of dental work.
After they have exhausted the
deductible amount, they will be
reimbursed at the rate of 70
percent. of the fee schedule lab-
eled ‘“value for deductible” put
out by GHDI.

All participating dentists have
agreed not to charge more for

(Continued on Page 14)

After Show Of Muscele

Wenzl Scores 'Humiliation' By State

Blast Hanrahan Treatment
Of Institution Teachers;
Seek Fair Gareer Ladder

ALBANY — The Civil Service Employees Assn., representing teachers in institutions
all over the State, last week confirmed its intentions to “settle the issue of a realistic career
ladder for institutional teachers once and for all,” in a letter to Cornelius Hanrahan, di=-
rector of the State Division of Classification and Compensation.

A large number of the insti-
tutional teachers had come to
Albany last week to picket the
State Capital in protest of what
they termed ‘‘the apparent total

lack of interest in their situa-

tion.”

The teachers have been re-
questing action on their propo-
sals for a new career ladder,
which has been before Hanra-

Buffalo CSEA Forges
$2,350 Minimum Raise
In 30-Month Contract

(From Leader Correspondent)

BUFFALO—An unprecedented work stoppage by 1,600 Buffalo white-collar work-
ers was averted within hours of a deadline here last week when the Civil Service Em-
ployees Assn. forged a 30-month pact with the City.

The vote to approve the agreement was 380 to 94. The City had sought a court in-

junction to prevent a job action
by the CSEA, but the court-
room and the picket line were
both avolded with the last-min-
ute settlement.

The agreement calls for a sal-
ary increase of seven percent or
$600, whichever is greater, re-

CSEA-Won

troactive to July 1;

An increase of six percent or
$600, whichever is greater, ef-
fective July 1, 1971;

An increase of $550 or the

cost-of-living effective July 1,

1972, and
Longevity steps totaling $600

Training,

Development Program
Details Are Revealed

ALBANY—The Civil Service Employees Assn. announced
last week that it has won agreement from the State on a
general plan for establishment of a $1,750,000 fraining and
individual development program designed to accommodate

more than 20,000 State em-
ployees. The program imple-
ments part of a contract nego-
tiated by CSEA earlier this year.

The announcement came fol-
lowing completion of negotia-
tions between a special CSEA
committee and representatives
of the State Office of Employee
Relations, The talks covered the
development and application of
the program,

Dr, Theodore C. Wenzl, CSEA
president, hailed the plan as
a major step forward in ef-
fective management-employee
relations.

“In seeking work benefits for
the employees it represents,
CSEA has always placed great
emphasis on securing better job
advancement opportunities for

(Continued on Page 14)

to take effect at various times
during the life of the contract.

Other Benefits

Time-and-a-half for overtime
improvements In sick leave ac-
cumulation and the vital 1is-
sue of job upgrading were ear-
marked for a CSEA committee
that plans to study job inequities.

Robert A, Milling, CSEA field
representative, announced the
terms of the econtract he and
other CSEA negotiators had
labored for through the night
in an often-heated session with
City officials before the pact
was approved by both parties.

The CSEA, representing about

(Continued on Page 14)
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han’s office for two years, in
one form or another.

Dr. Theodore C. Wenzl, State-
wide CSEA president, declared
complete sympathy with the
teachers’ complaints in his let-
ter to. Hanrahan, stating:
“These teachers took the action
they did because they had no
other recourse. They have been
ignored, mistreated and humil-
fated by your office.

Shelter Of Law

“In dealing with public em-
ployees, it s easy for an employ-
er to evade a problem by hiding
behind the restrictive provisions
of the Taylor Law, because un-
der it New York State public
employees have no ultimate de-

. fense against inequities perpe-
trated by administrative offi-
cials. It is particularly common
to hide behind the law when
the problem involves profession-
al employees, who for the most
part have no history of mili-
tancy. Due to the nature of
their jobs,  professional em-
ployees approach their work
with a sense of dedication and
responsibility that renders the
idea of public demonstration
and picketing (as) . a last
ditch solution to an otherwise
insurmountable problem.

“Attalnment of a realistic
career ladder for Institution
teachers has become for all
practical purposes a seemingly
insurmountable problem

NOTICE

Due to circumstances beyond
The Leader’s control, coverage of
the Western Conference meeting
must be postponed until next
week's issue. The Leader sincerely
regrets the dclay.

See Pages 9 & 16

They have submitted their pro-
posals, they have gone through
the prescribed channels and
they have had the door to your
office slammed in their faces.
The career ladder proposals,
meanwhile, have received a
pocket veto from you.”

Putrid Pay Scales

Wenzi went on to support the
teachers’ demands for higher
grades and salaries, calling the
current salary schedules “an in-
sult and an outrage.” He then
scored Hanrahan's counter-pro-
posals as “even worse. It actu-

ally lowers the present pay
scales of some teachers.”
The CSEA president then

(Continued on Page 14)
A Y RO S SR 9 O UM SN S
Mrs. Louise Feily

ALBANY — A Requiem Mass
was celebrated last week for
Mrs. Louise LaCoy Feily, mother
of Joseph F. Feily, immediate
past-president of the Civil Ser=
vice Employees Assn. who served
from 1959 through 1967.

Mrs. Feily succumbed last week
at the age of 86 following a long
illness. Interment was in Holy
Sepulcher Cemetery following
the Mass at St. John’s Church,
Rensselaer, where she was a life=
long communicant.

She is also survived by another
son, John H. Feily of Washing=-
ton, D.C.,, and Mrs. John Dele-
hanty of Albany.
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Repeat This!

Period Of Transition

Election Too Cloudy
For Early Forecast

LECTION DAY is only
two weeks away and
political trend analysts are
as mystified as at the be-
ginning of the campaign over
what the voters may do inside
the polling booth. In elections
(Continued -on Page 2)
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| DON’T REPEAT THIS! | Poor Exams Pose Barrier
To Minority Group Hiring

ALBANY—A research report on employment testing and

minority groups is being distributed by the New York State
School of Industrial and Labor Relations. It was prepared

(Continued from Page 1)
from coast to coast, regional
political experts uniformly re-
port that imponderables in the
campaign make impossible real-
istic estimates as to voter pre-
ferences even with the elections
so close at hand. Years may
pass before crystal ball gazers
and political pollsters will re-
gain confidence in their predic-

their own complexities to diffi-
cult domestic problems. The
automobile, which had once been
the symbol of American free-
dom to move and to travel has
become the villainous symbol of
ecological pollution that threat-
ens the air we - breathe and
the water we drink. But few
guidelines can be found in Jef-
fersonian democratic principles

weeks away, voter opinion has
not yet sufficiently jelled to
make the results intelligently
predictable. From available
facts, it is clear only that the
next State administration and
the political leadership of the
State Senate and Assembly will
be determined by voter decisions
arrived at during the last mo-
ments in the campaign.

by Doris B. Rosen.

In part of a series of reports
entitled “Key Issues,” the report
examines the effect of the Tower
Amendment to the Civil Rights

The Rosen report deals with
recent research on the testing
and cultural fairness in employ-
ment of toll collectors, 'office

N

tions of voter preferences. to cope with the problems that Act of 1964. workers, machine shop trainees. o
All of America is in a period 1oom on the horizon. . “There is good evidence,” the Some of the issues in testing,
of transition, and the dust has H 'I s w k school states, “to support the according to the report, are:

3 k 'y y .
not yet settled from the blow- mI:o gl:::re;e:ﬁ: nrfssv: ;iﬁir CIVI ewme ee conclusion that testing practices Differential test performance of
ing winds of change. Old tradi- Gk alone do not solve these em- blacks and whites; cultural bias
tional ties, which gave rise to Zﬁes'pasv:he;fosén N:: ;::k:gs DeclarEd By Exec. ployment problems. in testing, psychometric defini-
the refrain that all persons are 2 “But there is also evidence to tion of bias; lack of validity in
born either a Republican or a fl(x):ll;li'elfl‘:sczl;ugxbg ltl;:el‘;t;ﬁ: 0' unondaga cty show that appropriate tests, employment testing; procedure
Democrat, have been substan- f the two political parties, New - properly used, can be helpful ad- for test validation and moderator
tially eroded. The erosion of A, SYRACUSE — Onond juncts In selection and place- techniques in research design.
fraditional political ties hag YO'E now has four legally es NONCAER  ment while improperly used tests  The reports are $2

- L tablished parties. Moreover, even County Executive John H. PO by oo b o a4
manifested itself most clearly these apparently are inadequate Mulroy last week proclaim can and do discriminate against and are available by writing .
in the southern states constitut- so Shver - sl e Finkers. sHil minority groups. Cornell University, Ithaca, N.Y.

ing the old Confederacy. The
once “Solid South” as an im-
penetrable Democratic fortress

no longer exists. The extension -

of voting rights under civil
rights statutes, changes in the
southern farm economy and in-
creased Industrial development
have completely altered the poli-
tical topography below the
Mason-Dixon line.

The changes that are reshap-
ing the new political South are
reflected in all other regions of
the Nation, although not with
the same dramatic intensity. In
these regions, new political is-
sues that have arisen, coupled
with the influx of a new gen-
eration of voters, have all but
destroyed the loyalties that in
past years have anchored voters
to one or another of the politi-

major party candidates seek
additional lines on the voting
machine to attract those who
presumably are disenchanted by
all political parties.

Party hopping even among
political leaders has become a
common practice with Demo-
cratic leaders supporting Re-
publican candidates and vice
versa. Ticket splitting has be-
come even more commonplace.
Bloc voting among ethnic groups
is no longer pronounced as it
had been, since these groups
are also divided on the problems
of the war on pollution and
on programs to deal with crime
and narcotics addiction. On the
other hand, civil service em-
ployee groups are sufficiently
united in support of common

ed “Civil Service Week” for
County workers, singling out the
Civil Service Employees Assn.
for efforts to “promote effi-
ciency in public service, and to
advance the interest of all civil
service employees.”

Representing CSEA was a
delegation headed by Richard
Tarmey, fourth State vice-presi-
dent. Others present were Helene
Callahan, public relations chair-
man of the Central Conference;
Charles Ecker, Central Confer-
ence president; Andrew Placito,
Onondaga County chapter presi-
dent; Clarence Laufer, head of
the Syracuse State School chap-
ter; Ted Brooks, Syracuse State
School, and John Simeski, State
University chapter.

Mulroy, in issuing the pro-
clamation, noted that CSEA “is

IMPORTANT NOTICE

MEMBERSHIP DRIVE |

mailing award certificates:

application card.

Several important ommissions have been noted on new-member
applications submitted to date. CSEA's Super Sign-Up Head-
quarters make the following recommendations to ensure prompt
and accurate validation of applications and to expedite the

1) Read all instructions carefully.
2) Fill in all requested information on

3) Do not detach Jackpot stubs from PDA card.

4) Do not sign up present CSEA members.

Special note to chapter and unit presidents and membership chairmen:
Please make certain that all transmittal forms are signed properly.
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Flunk Inspection

The City Personnel Dept. has
clarified that 36 candidates for
air pollution inspector, No, 8142,
failed the exam for that title.
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— De Santis ‘At It Again’ —

" (SEA Charges Troy
Mgr. Reneges On Pact

~ TROY—Troy City Manager Ralph A, DeSantis once
again has been agcused by the Civil Service Employees Assn.
of “not living up to his commitments” concerning the pro-
viding of benefits to City employees represented by CSEA.

@/

/CSEA field representative
Thomas S. Whitney saild that
DeSantis had told him on Oct.
9 that he had ‘“forgotten” about
a memorandum of understand-
ing covering vacation, sick and
bereavement leave benefits
which the City Manager had or-
iginally agreed to submit to
the Troy City Council for ap-
proval.

“DeSantis has had this mem-
orandum of agreement in his
possession since Sept. 3 and has
done nothing about it, although
the Council has met in regular

Flaumenbaum
Installed By
Nassau Chap.

MINEOLA—Nassau Coun-
ty Executive Eugene H. Nic-
kerson and Ralph G. Caso,
Hempstead Town presiding
supervisor and vice-chairman of
the County board of supervisors,
were among a score of ranking
officials who attended the 22d
annual installation dinner-dance
of the Nassau chapter, Civil
Service Employees Assn.

More than 500 attended the
event, held recently at Carl
Hoppl’s restaurant, Baldwin.

Irving Flaumenbaum was in-
stalled as president, with the
entire ticket, for the Nassau
chapter. Richard Tarmey, State
CSEA fourth vice-president, was
the installing. officer.

At the same time, Kenneth
Cadieux was installed as presi-
dent, along with his officers, for
the Hempstead Town unit. Caso
served as installing officer.

session once in addition to con-
ducting several workshops since
that date,” Whitney charged.

“The City Manager had agreed
to submit the memorandum, im-
plementing a section of the ex-
isting contract, last May at an
informal meeting with CSEA of-
ficials and representatives of the
State Public Employment Rela-
tions Board,” the CSEA alide
sald.

“CSEA agreed at that time
to withdraw the unfair labor
practice charge it had filed
against the City if the Man-
ager would submit the document
to the Council. It was agreed
to by all parties at that time
that CSEA would draw up a
new memorandum of under-
standing, submit it to PERB
for review which would in turn
send it to DeSantis for his
action. That's as far as it got,”
Whitney charged.

“Once agaln, Mr. DeSantis
has shown a complete disregard
for the Taylor Law, contempt
for the employees under his
jurisdiction and an unwilling-
ness to cooperate in promoting
harmonious labor-management
relations.

“Mr. DeSantis could make it
much easier for everyone, es-
pecially himself, if he would
recognize the fact that he must,
under the law, work with a
union in mutually resolving any
labor problems that arise. We
have a contract covering these
employees; there is a law which
provides for collective bargain-
ing, and no amount of effort
on Mr. DeSantis’ part will ne-
gate the fact that he must re-

solve problems mutually, not
through arbitrary, unilateral
actions.”

Hijacked Syracuse Chapter Member
Recalls Treatment By Arab Commandos

SYRACUSE—One member of the Clvil Service Employees Assn.’s Syracuse chapte
probably will never forget her 1970 Summer vacation, or at least the final week.

LT

-

What started out for Mary Lou Altenburg as a carefree visit to her cousins in Ger-
an international incident that could have ended tragically.

many wound up as part of

For on Sept. 6, while on her
way home, attractive 22-year-old
Mary Lou became one of more
than 300 hostages of the Arab
commandos in Jordan.

The CSEA member and State
Department of Social Services
employee was aboard a Swissair
DC-8 flying from Zurich to New
York. The commandos took con-
trol of the plane over France
and ordered the pilot to fly East.

That was about 1:30 p.m. The
pilot kept the plane airborne un-
til darkness—when the guerrillas
finally told the pilot: “You either
land or we’ll blow up the plane.”
Then the commandos directed the
pilot to land outside Amman on
the mud strip known as Daw-
son Field.

The first thing the Palestinian
guerrillas did after landing, said
Miss Altenburg, was to ‘“take
away all our passports. They
promfised to give them back, but
I'm still waiting for mine.”

The hostages were fed—fresh
bread, cheese, hot tea. “It was
good, especially. the fresh bread,”
she recalls.

The next day, after a confer-
ence with the Jordanian Army,
the commandos released the
women and children from that
plane and the other planes hold-
ing hostages. The women and
children were taken to the In-
ternational Hotel in Amman and

City Chapter Set
To Meet Oct. 29

The next regular meeting of
the New York City chapter,
Civil Service Employees Assn., is
slated for Oct. 29 beginning at
5:15 p.m. at which time the
chapter constitution and by-
laws will be submitted. Gasner’s
Restaurant in lower Manhattan
will host the meeting.

NASSAU INSTALLS — Tne’

elected officers of the Nassau chapter, Civil Ser-
vice Employees Assn,, were recently sworn in at the
22nd annual dinner-dance held at Carl Hoppl's in
Baldwin, At far left is Richard Tarmey, fourth

vice-president of CSEA, who administered the oath,
In first row, left to right, are: Irving Flaumenbaum,
Edward Ferrott, first vice-president;

president;

newly

treasurer,

Alex Bozza, third vice-president; Ralph Natale, sec-
ond vice-president; Blariche Rueth, County execu-
tive representative; Beatrice Jeanson, fourth vice-
president; Mary Calfapietra, recording secretary,
and Nicholas Abbatiello, fifth vice-president, Of-
ficers in last row are: Dudley Kingsley, sergeant-at-
arms; David Silberman, financial secretary; Sally
Sartor, corresponding secretary, and Sam Piscitelli,

lodged there.

Then began a week of walit-
ing—and wondering what was
going to happen.

The women talked—about theéir
homes, their husbands still held
at the planes, their families, their
jobs, what they planned to do
“when we get back home.” They
played cards. They read English
newspapers available at the
hotel—and the only way the hos-
tages could find out what was
being done in their case, she said.

‘“The hotel was flooded with

newsmen—all asking questions,”.

she remembers. She and some of
the other women talked with the
newsmen.

Some of the commandos tried
to talk with the women hostages
about the Middle East situation,
she sald, but “no one answered
them.”

The hostages were well-treated,
she sald—no threats, good food
and unrestricted movement in
the hotel. “We could go outside
the hotel, but no one wanted to
go very far because there was
shooting going on in Amman.”
She ventured out about 200 feet
from the entrance, but then went
back, she sald.

The one time they really fear-
ed for their safety, she recalled,
was during the landing at night.
A hijacked TWA plane was al-
ready at the landing strip, and
the Swissair passengers believed
it' was a getaway plane for the
guerrillas.

“I had some doubt, then—a
little bit, anyway—about getting
back alive,” said Mary Lou.

At the hotel, the U.S. Embassy
representatives talked with the
hostages and asked all Americans
to make out new passport appli-
cations and have their pictures
taken for the documents. A
photographer was available for
the required photographs.

Finally, on Friday, she re-
members, some of the hostages
were given back their own pass-
ports and told they would leave
that night. “Some of the women
did not want to leave without
their husbands who were still on
the planes, but were told to be
ready.”

On Saturday, the men were
brought to the hotel from the
planes. These were the ones to
be released. Some of the hos-
tages were held a few more days.

On Sunday morning—about 6
a.m.—Swissalr representatives

s
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Paul Cooney.

g 12207,

All demands, suggestions, prehlems, ete. should be
sent in writing to Joseph P, Reedy, collective bargain-
ing specialist, CSEA Headquarters, 33 Elk St., Albany,

told the women to pack and be
ready to leave. Their baggage
was brought from the planes,
and the women were taken to
the airport on Jordanian Army
buses.

Moments later, they were on
their way to Nicosia, Cyprus.
A few hours later, the Americans
—Iincluding Mary Lou—were on
their way to the United States
—aboard a Swissair plane with
the same flight number as the
one which was hijacked. “We
jokingly told each other: ‘Well,
we’ll see you back in Jordan, ”
she sald.

At New York, Mary Lou was
met by her parents, Mr. and Mrs.
Bruno Altenburg. The family all

(Continued on Page 8)

From DOT

Richard E. Cleary
Elected To CSEA
Board Of Directors

ALBANY — Richard E,
Cleary, a Department @ of
Transportation engineer, has
been elected Civil Service
Employees Assn. representative
for the Department of Trans-
portation to the CSEA Board of
Directors and the State Execu-
tive Committee.

The election results announced
by Bernard C. Schmahl, chair-
man of the CSEA special elec-
tion procedures committee,
showed Cleary winning with a
total of 1,114 votes.

The special election was held
as a result of the resignation of
John W. Raymond, effective
Oct. 1, as DOT representative.

Cleary 1s president of the
Syracuse City chapter of CSEA
and has been an active mem-
ber of the organization for
many years, having attended
several of the CSEA Statewide
conventions as a delegate. He
has also served on the Special
CSEA Department of Transpor-
tation Committee.

The duties of this post include
attending CSEA Board of Direc~
tors meetings, which are held
once a month, and State Execu-
tive Committee meetings, as well
as attending the special CSEA
conventions.

R TR O T

Transportation Dept. Aides:
Submit Your Demands Now

ALBANY—Employees of the State Department of
ransportation who wish to submit demands to the
OT negotiating team of the Civil Service Employees
ssn, must submit those demands by Oct, 31.

The team will be sorting out the proposals from
OT employees until” that date, said team chairman
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DEAR READER
THE CIVIL SERVICE LEADER HAS AGAIN
COMPLETED ARRANGEMENTS WHICH WILL

ENABLE ALL GOVERNMENT EMPLOYEES TO

OBTAIN A DISCOUNT

On this magnificent 24-volume Heirloom Edition of

ENCYCLOPAEDIA BRITANNICA

A oA PR, A TRl WSSy W 5008

000k

o,

and introducing Britannica’'s 13-volume

PRE-SCHOOL LIBRARY included FREE!

Now you can have the famed 24-volume Encyclopaedia Britannica in your home at a price much
lower than is available to any individual. You also get Britannica's wonderful PRE-SCHOOL
LIBRARY FREE, and your choice of additional Britannica reference material, shown at left, free of
extra cost!

PLUS Your Choice of These
2 BONUS OPTIONS

included at
NO EXTRA COST!
The magnificent new Encyclopaedia Britannica is the most complete and upto-date reference in
America—36,000,000 words! Fascinating articles on subjects which play a vital part in your family's
life. And you also get, absolutely FREE, the fully-illustrated 13-volume Britannica PRE-SCHOOL

LIBRARY. Gives your child a head start—open his mind to basic, important childhood experiences
with words, numbers, fascinating things!

o Discover how the Britannica can now be yours direct from the Publisher on a convenient Book A
OPTION | : Month Payment Plan! For all details on this reduced price plan with all the valuable extras, just

15-Volume BRITANNICA JUNIOR complete and mail the Free Booklet Certificate below.
ENCYCLOPAEDIA
- OFr - e i I I I e N A —
OPTION 2 SEND TO ~
Includes
| THE CIVIL SERVICE LEADER
r:fb:’"" I Gentlement: Please send me, free and without
D.";l Box 502 obligation, your colorful Preview Booklet
AR I » which pictures and describes the latest edi-
e 11 Warren St. tion of Encyclopedia Britannica in full detail
l Y] York : —and complete information on how | may
ew Tork, obtain this magnificent set direct from the
N.Y. 10007 publisher, through your exciting group dis-
count plan,
\; Complete N 3 .
W% Britanni ame
 fchmas |
| At
| o l Street Address
MAIL TODAY l City County State Zip Code
FOR FREE
BOOKLET! | Sigaature
(VALID ONLY WITH YOUR FULL SIGNATURE HERE)
I CIVIL SERVICE LEADER N GC413 NY
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lmpassé Hits Eden

To resolve the current im-
v passe between the Eden Cen-

’
!

7~ tral Schools in Erie County and
the Civil Service Employees
Assn,, the State Public Employ-
ment Relations Board has dis-
patched Frank Dunn of Oswego
to act as fact-finder. Dunn is

Connetquot Fact-Finder
Favors 7.5% Pay Raise
For Non-Teaching Aides

A State-appointed fact-finder has recommended at |
least a 7.5 percent across-the-board increase for non-profes-

DELEHANTY INSTITUTE

57 Years of educating over one half million students

Enrollment open for next exam

L )

an assistant professor of educa-
tion in the State Unlversity
System.

We understand.

rLower Funeral Pricesj

Have Always Been Traditional At

Walter B. Cooke, Inc.

FUNERAL HOMES

Call 628-8700 to reach any of
our affiliated Walter B. Cooke
neighborhood funeral homes.

sional employees in the Connetquot Central School System

(Suffolk County).

The fact-finder, Earle Warren
Zaidins, was assigned by the
State Public Employment Rela-

tions Board under provision of
the Taylor Law to recommend a

IF YOU
Have Left School Without
Completing

HIGH SCHOOL

You are invited to send now for
FREE Brochure that tells you how to
earn your Diploma AT HOME
Aemrican School, Dept. 9AP31
New York Office

276 Fifth Ave, (30th St.)

New York, N.Y, 10001

__________ State il | MU

NEW
ALL NEW

YORK'S

EXCITING

WEEKLY PAPER

' NEW YORK

COLUMN

IhtNFWlORK

- Ky ICKERBOCKER

On Your Newsstands Every Fnday
And All Weekend

20 Pages
of
Color

Stories and Features
for the
Whole

Family

DROP-QUTS! HOME STUDY
DIPLOMA COURSE, 3 WEEKS

Earn a High School Equivalency
Diploma through a special State
approved course. Complete at
home in 5 weeks or less. Class
sessions also available.

Be among the more than 100,000
High School Drop-Outs who earn

Equivalency Diplomas each year.
Licensed by N.Y. Dept of Edu-
cation. Approved  for Vets,
FREE BOOKLET. ROBERTS
SCHOOLS, Dept. L, 517 West
57 St., N.Y. N.Y. (PL 7-0300).
No salesman will call.

They get

a baby of
their own.
She gets
the joy of
making it.

NATIONAL GENERAL PICTURES PRESENTS
A ROBERT WISE PRODUCTION

The Baby Maker

BARBAR AHERSHEY COLLIN WILCOX-HORNE
SAM GROOM SCOTT GLENN

TECHNKOLOR  [R]ss

@

I Original sounatrack featu,..g O e olue available on Ode-70 Records J

WORLD PREMIERE ENGAGEMENT STARTS THURSDAY

'58th St East of Madison Ave. - EL 53320

NEW EMBASSY 46th St.

Broadway at 46 St + PL 7-2408

settlement in the dispute be-
tween Connetquot Board of Edu-
cation and the Civil Service Em-
ployees Assn., Suffolk County
chapter.

Zaidins also recommended that
hourly employees recelve a 20-
cent per hour increase; that
part-time employees be given the
option of working a minimum of
four hours daily; that all bene-
fits should be pro-rated for
regularly employed hourly em-
ployees against a 12-month em-
ployee; that employees working
between' 4 pm. and 7 a.m. re-
ceive a shift differential; that
employees be given three weeks’
vacation after five years’ service
and four weeks after ten years’
service; that any insurance bene-
fits obtained by the teachers in
their negotiations also be grant-
ed to CSEA members; that the
work week be changed to Mon-
day through Friday, and adop-
tion of a 1/60th retirement plan,
retroactive to 1938.

In recommending a salary in-
crease, Zaldins defined the term
“at least'' to mean “that all em-
ployees presently enjoying a
number one salary schedule, in
comparison to the contiguous
(school) district, will receive only
a 7.5 percent increasa.

All other employees will re-
celve an increase of 7.5 percent
plus whatever sums it will take
to equitably bring such employ-
ees up to the number one (sal-
ary) position among contiguous
districts.”

Political Advertisement

WORK CIVIL SERVICE?
VOTE CIVIL SERVICE!

VOTE
COLUMN

CIVIL SERVICE
INDEPENDENTS Party

ROCKEFELLER

CIVIL SERVICE—INDEPENDENTS
PARTY

State Headquarters—Hotel Warwick—
New York, N.Y. Dr. Herman P. Mantell,
State Chairman

LEGAL NOTICE

SUPREME COURT: BRONX COUN.
TY, — In the Matter of the General
Assignment for the Benefit of Creditors
of; C, & F., KOSHER CATERERS, INC.,
Amgnor. to BENJAMIN FINKEL, As-

TO THI" CREDIIORS OF THE ABOVE
ASSIGN

SIR

PLEAS!: TAKE NOTICE, that pur-
suant to an order of Hon, JACOB
GRUMET, a Justice of this Court all
creditors of this estate are required to
file duly verified claims, with vouchers
attached, against the above assignor,
formerly doing business at 1040 Grand
,Concourse, Bronx,
undersigned assignee on or before the
30¢h  day of ovember, 1970.
Dated: New York, New York.

October 5th, 1970,

Benjamin Finkel

Assignee
FINKEL, NADLER & GOLDSTEIN
Actorneys for Assignee
401 Broadway
New York, N.Y. 10013

PATROLMAN -

CORRECTION OFFICER & TRAINEE
HOUSING PATROLMAN

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordered for

FI REM AN (N.Y.F.D.)

CLASSES MEET:

Jamaica—Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5: 30 PM, 7:30 PM

Examination has been ordered for

SUPERVISING
CLERK-STENO

CLASSES MEET:
In" Jamaica, Mon., 6:30 P.M. ®* Manhattan, Tues., 6§ P.M.

ADMINISTRATIVE
ASSOCIATE EXAM

, Expected in June — Classes Now Forming

License classes enrollment now open for
Stationary Engineer * Master Electrician
Refrigeration Mach. Oper.

- PRACTICAL VOCATIONAL COURSES
Licensed by State of New York. Approved for Veterans

AUTO MECHANIC ° DRAFTING
RADIO, TV & ELECTRONICS

DELEHANTY HIGH SCHOOL

; 91-01 Merrick Boulevard, Jamaica

® A college preparatory co-educational, academic ll'l
school accreditod by the Board of Regents.

® Secretarial Training available for girls as an elective
supplement.

® Driver Education Courses,

For Information on all courses phone Gn 3"6900

MANHATTAN: 115 East 15 St., Nr. 4th Ave. (All Subways)
JAMAICA: 89-25 Merrick Blvd., pet Jamaica & Hillside Aves
OFFICE HOURS: Monday to Friday, 9 A.M. to 8 P.M.

If you want to know what’s happening
to you
to your chences of promotion
to your job
to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 1Is the newspaper that tells you about what iIs happen-
ing In civil service, what is happening to the job you have and
the job you want.

Make sure you don't miss a single issue. Enter your sub-
scription now.

The price 15 $5.00. That brings you 52 issues of the Civi
Service Leader. filled with the government jnb news you went

You can subscribe on the coupen below:

New York, with the

CIVIL SERVICE LEADER

11 Warren Street
New York, New York 10007

| enclose $».00 (check or money order for a year s subscription
to the Civil Service Leader. Please enter the name listed below:

ADDRESS Zip Code

PLEASE PATRONIZE OUR ADVERTISERS
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LEADER PUBLICATIONS, INC.
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Equal Treatment

HE New York City Patrolmen’s Benevolent Assn. is
T urging support of a bill proposed by Bronx Congress-
man Mario Biaggi that deserves the attention of other
civil service organizations for two very important reasons.

First of these is the basic intent of the Federal legis-
lation,; which would modify the Hatch Act and allow police
officers—those off duty and not engaged in active police
work—the same right to participate in the political life of
this country that all other citizens have.

Another part of the measure would require that Con-
stitutional safeguards for accused persons, as established in
recent court decisions, be applied equally to policemen.

We think both of these provisions should apply to all
civil service positions. It is a slur on the integrity of public
employees to forbid them from pelitical activity on the
grounds that their votes could be gotten either by money
or pressure. The Merit System was Installed in government
to prevent that very thing and such restrictions are no
longer needed.

This newspaper feels very strongly about the second
proposition. Over the years we have too often seen the
abuse of civil servants brought up on charges of almost
any kind. The basic attitude is “guilty if charged,” not
“guilty if proved.” Time and time again we have reported
cases of employees being asked to resign without a fair
hearing or trial; we know of numerous cases of persons
found guiltless of indictment charges, who nevertheless
have had to carry the burden of having that indictment
listed in their personnel file although found innocent.

In neither instance are civil servants receiving equal
treatment under the law: the law as it is written and as it
is understood. It is time all public employee organizations

banded together in a common cause to do something
about it.

True Public Service

IVIL servants can point with pride to the role they

have taken in actively urging the public to get educated
on the great dangers of drug usage and abuse. Contingents
of the Statewide Civil Service Employees Assn., for in-
stance, have held seminars on this modern peril with their
organizational structure—such as on the chapter and con-
ference levels—and have participated with other civic
organizations in battling the spreading use of harmful
medicines.

Recently, the CSEA’s Western Conference, composed
of thousands of Upstate and local government employees,
devoted a good deal of their meeting to explain and warn
on drug abuse. They showed films on the subject and even
had an address by Congressman James F. Hastings on how
the Federal Government is trying to keep track of drugs
from the time they are produced in order to keep them
from falling into the hands of illicit peddlers.

Nassau County chapter of the Employees Association
was a pioneer in this field for public employees and one
local government man, Frank Talomie, has practically been
conducting a single-handed crusade to help protect the
people of this State from the evil influence of a drug-
oriented cultural development,

This kind of civic-mivdedness is not only eivil service
-{t is public service and in the best sense of the word,

-

7:00 p.m.

o of o |
Givil Service
o O
Television
Television programs of inter-
est to clvil service employees are
broadcast daily over WNYC,

Channel 31. This week’s programs
are listed below.

Tuesday, Oct. 20
9:30 a.m. (color) — Around the
Clock—“Stops & Their Impli-
cations.” NYC Police Dept.
training series.
1:30 p.m. (color) — Around the
Clock—*“Justification for the

Use of Force.” NYC Police
Dept. training series.

3:00 p.m.—Return to Nursing—
No. 8, “Patient With Peptic
Ulcers. Part I. Refresher
course for nurses.

(color)—Around the
Clock—‘Justification for the
Use of Force.” NYC Police
Dept. training series.

Wednesday, Oct. 21

9:30 a.m. (color) — Around the

Clock—"“Stops: & Their Impli-

cations.” NYC Police Dept.
training series.
1:30 p.m. (color)—Around the

Clock—‘‘Justificatlon for the
Use of Force.” NYC Police
Dept. training series.

3:00 p.m.—Return to Nursing—
No. 9, “Patient with Peptic
Ulcers,” Part II. Refresher
course for nurses.

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training pro-
gram,

8:00 p.m. (color)—Urban Chal-
lenge—Bronx Borough Pres.
Robert Abrams is host.

Thursday, Oct. 22

9:30 a.m. (color) — Around the

Clock—Stops & Their Impli-

cations.” NYC Police Dept.
training series.
1:30 p.m. (color) — Around the

Clock—“Justification for the
Use of Force.” NYC Police
Dept. training series.

3:00 p.m.—Return to Nursing—
No. 9, “Patient With Peptic
Ulcers,” Part II. Refresher
course for nurses.

7:00 p.m. (color)—Around the
clock—"‘Justification for the
Use of Force.” NYC Police
Dept. training series.

Friday, Oct. 23

9:30 a.m. (color) — Around the
Clock—'‘Stops & Their Impli-
cations.” NYC Police Dept.
tralning series.

11:00 p.m, ‘(color) —Community
Feedback — Community De-
velopment Agency interview.

1:30 p.m. (color)—Around the
Clock—*“Justification for the
Use of Force.” NYC Police
Dept. training series.

Saturday, Oct. 24

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training pro-
gram.

6:30 p.m. (color)—Urban Chal-
lenge — with Bronx Borough
Pres. Robert Abrams.

Sunday, Oct. 25

10:30 pm. (color) — With
Mayor Lindsay—Weekly inter-
view with the Mayor and
guests.

Monday,

9:30 a.m. (color) — Around the
Clock—"Stops & Their Impli-
cations.” NYC Police Dept.
training series.

3:00 p.m.—Return to Nursing—
No. 10, “Fluids and Electro-
lytes.” Refresher course for
nurses.

7:00 pm.—On the Job—"Lad-
der Company Operation.” NYC
Fire Dept. training series.

9:00 p.m.—New York Report—
Lester Smith interviews City
officials,

Oct, 26

Your Pu blzc
Relations 10

By LEO J. MARGOLIN
0

Mr. Margolin is Professor of Business Administration a
the Borough of Manhattan Community College and Adjunct
Professor of Public Administration in New York University’s
Graduate School of Public Administration,

The Million-Dollar Motivator

OUR CIVIL SERVICE readers should be pleased to-know
they have been the recipients of public relations counseling
worth a million dollars or more.

WE ARE NOT PULLING the $1 million figure out of a
hat—or a drum, as in the New York State lottery.

IT IS AN ACCURATE figure, and we want to make every
reader privy to the progression of facts leading to that beau-
tiful number with $-sign attached.

DURING THE PAST 10 years we have discussed with
readers of this column a number of items indispensable to
all civil servants Intent on achieving good public relations.

ONE VERY CRITICAL item was a civil servant’s “mo-
tivation” to perform his official duties in a superior and
outstanding manner.

ANOTHER EQUALLY IMPORTANT item was the civil
servant’s “attitude” toward his job, his community status,
his civil service career, his: supervisors, his colleagues and,
of course, to the “cash customers”—the taxpayers.

WELL, A 28-YEAR-OLD “ball of fire” has parlayed the
two key words, “motivation” and “attitude,” into a $3 mil~
lion-a-year business. 5 3

HE IS JOHN R. SAUER, a Colorado farm boy, who did a
pretty good job of cranking up his own “motivation” and

“attitude” to build a company appropriately named Suc-
cess Associates International, Inc.

WA

il

HIS DENVER-BASED firm creates,- designs, produces

and sells management, sales, communication, motivational
systems to individuals and corporations.

SAUER SAYS his programs “explain to individuals by
repetitive exposure how to build new habits for achievement
in their field.”

“MOTIVATION AND ATTITUDE,” he says, are “the vo-
latile agents of the mind.”

THIS COLUMN NEVER described “motivation and at-
titude” as accurately as Sauer.

BUT WE CERTAINLY repeated often enough that civil
servants can do a superb job only when properly motivated
—with decent salaries and by knowledgeable, intelligent su-
pervisors and executives.

WE HAVE EMPHASIZED again and again that a civil
servant’s attitude toward his job, his agency and his col-
leagues had a great deal to do with the final performance
of his duties.

THIS COLUMN. NEVER doubted the significance and
magic of “motivation” and “attitude” for civil servants.
And you can expect to hear from us again on the same
subject.

WE TOLD SAUER’S story just to reiterate to our read-
ers the tremendous power packed by the 10-letter word
“motivation” in tandem with the 8-letter word “attitude.”

“In a program as large as
Medicare,” Siegel sald, ‘‘with
over 122 million bills received
each year, even a tiny percent-
age of incorrect billings can add
up to a lot of money.” By re-
porting any apparent mistakes,

SOCIAL SECURITY

Questions and Answers

- aviatime Ave mvoam

Medicare beneficlaries should
carefully check the ‘“Explana-
tion of Benefits” form sent to
them after Medicare has made
payment for hospital or phy-
siclans’ services they have re-
celved.

If the payment record is in-
correct, the beneficlary should
report any discrepancy to his
soclal security office or to the
Medicare paying agent immedi-
ately, Hyman H. Siegel, social
security district manager, de-
clared.

Siegel emphasized that errors
in billing can occur. A careful
check of payment records can
prevent fraud or error, he
added.

Slegel added, Medicare bene-
ficlaries can help keep costs
down.

Of 2,500 cases of errors or
discrepancies in Medicare bills
reported by beneficlaries, Medi-
care carried, intermediaries and
others, and recorded in the
SSA's central control system,
over half turned out to be the
result of clerical error or mis-
understanding. But ‘others did
reveal evidence of attempts at
abuse or intent to defraud.

But it 1s SSA policy, Slegel
sald, to carefully check all re-
ports and other evidence of ir-
regularity to assure that incore
rect payments are not made,

‘1



Why everyone’s out to
squash the Bug.

And why they can’t.

Small cars are very big now.

And we made it happen. We asked people
to think small and they did.

So now everybody's making small cars for
the first time.

But we've been making small cars for 25
years.

So anybody who gets into the game now
has to play by our rules.

We learned by our mistakes, and we made
our mistakes years ago.

We don't make .them anymore; we make
Volkswagens. There are 12 million VWs all
over the world, with about 4 million here In
the U.S.A,

And, in a way, every VW we make Is a

little better than the one we made before.

Because we make about 5,000 changes
every year that we don't even talk about. We
simply do what needs doing to make the YW
work better all the time. Not to look different
all the time. ;

So what have we got to show for 25 years?

Only the most highly developed car on
the road.

Take any old Volkswagen from any old
year. It will still be airtight.

We never knew how to make it any other
way, and we still don't. It still helps to open
a window to close a door, even on an ¢ld
one.

Take any new Volkswagen,

If there's a nick in the paint or on the
chrome, somebody else put it there. Not us.

You won't find a jumble of wires under
the dashboard. Just smooth, painted steel,

Under the hood? Shiny and smooth.

Around the engine? Shiny and smooth.

Even if you removed the door panel, you'd
find it the same. Smooth and shiny,

If you saw the way we made them, you'd
know why this is true.

One in eight VW employees is an inspec-
tor. And the head inspector reports to the
head of the company, not to the head sales-
man,

Only one other car maker in the world
does this; their prices start at $5,000.

Every wheel rim we turn out is inspected.
100% of them. Every brake drum. Every gas
tank.

Every engine Is run in before It becomes
part of the car, And after.

Every part that has to do with safety Is In-

dividually inspected and then individually
stamped with the inspector's Initials.

(We also have inspectors who Inspect Ine
spectors. And until a man does it right, we
don't let him put his Hans on It.)

When a VW gets to the end of the line,
an inspector checks to see that the engine,
the electrical system, the brakes, and every-
thing else that makes a'VW stop and go puts
out what we putin,

We make 5,000 cars a day; we check
5,000 cars a day.

Speaking of testing, we have 2 test tracks

-that are literally Hell on wheels. With. hills

and valleys and hairpin turns and cobblestone
stretches that'simply aren't found on American
roads.

Every change we make (or don't make)
lives or dies on one of our tracks.

By changing the way we change and fest-
ing the way we test, the Volkswagen we sell
today is a whole other machins.

Over the years, we have practically
doubled the YW's horsepower, but the en-
gine should last even longer.

The luggage space is far greater. The car
is quieter and rides better. You still get about
26 miles to a gallon.

We've added thoughtful little things like a
door pocket for the driver. And a pop-up
shield to protect the dashboard when you
slide out the ashtray.

Happily, we can sell you a Beetle for a
mere $1780.*

And we give you interest on your money
by not losing interest in your car.

We are the only car people in the world
with. Medi-car, the Volkswagen Diagnosis
System.

As part of our continuing madness, we
giveyou 4 free top-to- bottom checkups when
you buy a new YW,

You just maintain your car according to
the Volkswagen maintenance schedule. If any
factory part is defective in material or work-
manship, any U.S.-or Canadian VW dealer
will repair or replace it, within 24 months or
24,000 miles, whichever comes first. And he
will do it free of charge.

In short, whatever Medi-car finds that's
covered by our guarantee gets fixed free.

Every last VW dealer has this electronic
Medi-car equipment, and if you already own
a VW, you can get the checkups for just a
few dollars.

On that topic, if you do own an older Volks-
wagen (even a '49), and need a part, don't
worry. You can drive into any VW dealer's
and he won't raise an eyebrow.,

He will congratulate you and fix it.

Because most VW parts, changed though
they may be, still fit most VWs,

We let other people make thelr cars big-
ger and smaller and taller and shorter,

We just go on making ours longer.

VOLKSWAGEN OF AMERICA, INC.,

SMANUFAGTURKR'S SUGQESTED RETAIL PRICE SEDAN 111 EAST COAST P,0, K, LOCAL TAXES AND OTHER DEALER DELIVERY CHARGES, IF ANY, ADDITIONALs

\

Come in and see it today at your Authorized Volkswagen Dealer.

GVOLKSWAQEN OF AMERICA, INC.
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HONORED === Mrs. Melba Binn, former

president of the Rochester chapter, Civil Service
Employees Assn. and the Western Conference, was

honored recently by the chapter on her retire-
ment from State service. Among the dais guests
present at the ceremonies were, left to right:

George DeLong, CSEA fifth vice-president; Paul-
ine Fitchpatrick, former Conference president and
vice-president of the Mental Hygiene Employees
Assn.; Samuel Grossfield, chapter president and
dinner toastmaster;
former chapter and CSEA vice-president, and John
Gallagher, CSEA State treasurer,

Mrs. Binn; Claude Rowell,

MH Departmental Negotiators
Reveal Additional Proposals As
Submitted By GSEA Members

ALBANY — The Mental Hygiene departmental negotiations committee of Civil Ser-
vice Employees Assn. has released more of the proposals submitted to it by CSEA mem-
bers employed by the Department of Mental Hygiene.

They are:

When there is a staff ajten-
dant on the 4-12, 12-8 shifts act-
ing in a supervisory -capacity,
then such an employee should
be pald on the Supervising At-
tendant grade level.

Work week defined.

Negotiations at the institutions
to begin.

Provide coples of appropriate
CSEA contract and membership
packets to all new employees
within the first day of employ-
ment.

Holiday options to be extend-
ed to all new employees on en-
tering into service.

‘When a day nurse’s supervisar
must relieve on the 4-12 and
12-8 in New York City where
the night work differential is
$1,200, the relieving supervisor
should be paid on the $1,200 dif-
ferential and not on the $300
inconvenience pay.

Bi-weekly list of all new em-
ployees and terminations, trans-
fers to other work locations, as
well as home addresses to be
supplied by the institution.

CSEA be granted, as in the
past, access to employees dur-
ing working hours on an indi-

Hijacked

(Continued from Page 3)
returned to Syracuse together—
on a flight arranged by Swiss-
alr.

When she finally returned to
work, her co-workers and fellow
CSEA members gave Mary Lou
& ‘“welcome home” party.

For Mary Lou, the experience
has not spoiled her desire to fly.
She intends to go up again—and
also plans on visiting Europe
again—by air.

vidual basis, for the sole pur-
pose of Xisurance solicitation for
life insurance as well as acci-
dent and health insurance.

Day care nurseries to be pro-
vided in all institutions.

Payment for overtime and hol-
idays to be received within the
following pay period.

Stop staffing of new hospitals
with items already alloted to
present institutions.

Anything in excess of mormal
work day to be compensated at
1% times the daily rate.

Employees who have fulfilled
all qualifications and hold a
provisional item, their state of
probationary perlod begins from
the date they started work in the
item.

Job descriptions and lines of
responsibility under unitization
to be revised and updated.

All teachers in State service
get preference to teach educa-
tional programs within the in-
stitutions at the going rate.

36-hour work week for clerical
employees during the Summer
months.

All offices should be air-con-
ditioned.

All manual typewriters should
be replaced by electric type-
writers.

When new forms come down
from 44 Holland Ave. there
should be instruction given iIn
processing these forms.

Upon completion, Occupational
Therapy Traineeship courses
should be equivalent to one year
of college.

Reference Article 12 of Con-
tract — Continuous Duty. Pro-
posed:

(a) That there shall be im-~
mediate, full, Statewide and uni-
form implementation of this

Article.

(b) That Article 12 apply to
all physicians doing night duty
and shall include those physi-
cians in residency training.

(c) Recognizing practical dif-
ficulties, due to staff shortages,
etc. in implementing this Article,
there be further negotiations as
to other methods of compensa-
tion to physicians on continuous
duty of 24 hours.

(d) Notwithstanding, it is de-
manded that there be immediate
written orders from the Depart-
ment as to implementation of
this Article.

Reference Article 27 — Bene-
fits Guaranteed. Proposed: In
reference to the Departmental
Memorandum 52 — Staff and
Employees Housing, it is demand-
ed that the Department fully
repudiate this directive on the
grounds that it is entirely in vio-
lation of Article 27.

Reference Article 27 — Bene-
fits Guaranteed. Proposed: 1.
There be full explanation and
clarification by Department as
to term non-medical Chief of
Service including details as to
responsibilities, qualifications
and method of appointment. 2.

There be no further appoint-

ment of non-medical Chiefs of
Staff until such time as details
have been mutually agreed to in
negotiation,

Theodore J. Schoemberg

HOLMES - Theodore J.
Schoemberg, 62, died Saturday
at Vassar Hospital, Poughkeepsie.

Prior to his retirement last
year, Mr. Schoemberg had been
a correction officer at the Mat-
teawan State Hospital, Wassaic,
and a member of the hospital's
Civil Service Employees Assn,

Miller Says Admittance
Of Murder Suspect At

Middletown Was Error

ALBANY-—-The Commissioner of the State Mental Hy-
giene Department has assured the Civil Service Employees
Assn. that last month’s admittance of a man accused of
murder to a State mental institution for psychiatric diag-

nosis was a mistake and,k that
the mistake hopefully will not
be repeated. =

- Commissioner Alan D. Miller
agreed with CSEA President
Theodore C. Wenzl last week in
a letter in which he said, “ ...
civil State hospitals are not
built for the type of security
which is required in these cases
nor do we think they should be.”

Wenzl's complaint had been
fired off to Miller after a per-
son accused of a murder and
assault had been erroneously
admitted to Middletown State
Hospital instead of Matteawan
State Hospital for the Crimin-
ally Insane, which 1is nearby.
While at the Middletown insti-
tution, the patient assaulted and
injured an employee.

“A person accused of a crime
such as . . . (this) would not

Poughkeepsie Unit
Votes Support For
Waryas' Candidacy

POUGHKEEPSIE -— The
City School District Non-
teaching unit of the Civil
Service Employees Assn. has
urged all CSEA members to
support Victor C. Waryas in his
bid for election to the Assem-
bly from the 98th District.

John Famelette and Gary
Markuette of the CSEA political
action committee visited Wary-
as at his office and questioned
him on six points. Discussed
were half-pay retirement after
20-years’ service; full-pay retire-
ment after 40 years; school ald
for cities; State aid for Pough-
keepsie and other cities to com-
pensate for loss of taxable prop-
erties; minimum pay rate of
$2.50 per hour, and lower car
insurance.

Sald Famelette, committee
chairman, “We urge all CSEA
members in cities, towns and
the State hospitals to support
Victor Waryas.”

normally go directly to a eivil
hospital,” Miller wrote. Miller
then admitted that the local-
level decision to send the patient
to Middletown had been in
error. “We have reviewed our
procedures,” he said, ‘“and are
reasonably sure that a similar
incident will not recur.”

Wenzl had called on the De=
partment of Mental Hygiene to
“take immediate steps to estab-
lish special treatment centers at
each Iinstitution, isolated from
the regular ward areas and
staffed with properly compen-
sated and trained personnel,” if
civil State hospitals are com-
pelled to accept potentially vio-
lent patients.

Miller responded: “We are
presently considering a variety
of solutions to this potential
problem . . .” The Commission-
er also promised to keep CSEA
informed of events as they
progress.

“I hope that this will be the
last we hear of violent patients
being sent to hospitals that are
not equipped to handle them,”
Wenzl sald.

CSEA Wins Flght
For East Meadow
School Secretaries

MINEOLA — The Nassau
County Supreme Court has
ruled that the East Meadow
Board of Education violated
its contract with the Civil Serv-
ice Employees Assn., represent-
ing East Meadow school secre-
taries, by refusing to allow prop=
er vacation time for those em-
ployees during the 1969 Christ-
mas recess.

The Court reportedly could
find no justification for the ac-
tion by the Board and ordered
the East Meadow School District
to make the proper adjustments
to the secretaries’ salaries or
vacation time,

The Board did not appeal the
Supreme Court’s order.

DINNER COMMlTTEE we= Making final preparations

for the Yonkers Board of Education CSEA non-teaching
fourth annual dinner-dance are, from left, seated, Angie DeStefano,

Carrie Cava, unit president; Bette McKenna, chairman; and Pat
D’Ambrosio; and standing, Dom Miccoli, James Massaro and Richard

" Liberatore. Others, not shown, who assisted with arrangements were

Ann Wasserman, Mary Fanelli and Charles Grassi. The dance of the

500-member unit will be held on Oct, 24 at the Carvel Inn, Tuck«

ahoe Rd., Yonkers,

unit’s

\
)
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Overwhelming Early Response
Jeported In GSEA Drive

“To Sign Up New Members

f

“Overwhelming,” that’s the way Sam Emmett, chairman of the Statewide mem-
bership committee, characterized the new-member drive launched Oct. 1 by the Civil

Service Employees Assn.

I “Response during the first week of the campaign was terrific. It actually exceeded

. our forecast,” said Emmett, “and
; from comments heard in the
field there is every indication
' ¢@at this high level of response
I will continue.”
i Emmett indicated that the ap-
parent success of the drive stems
from the numerous incentive as-
pects of the program. First off,
a present CSEA member in good
standing who signs up a new
. member gets a special award
certificate worth one book of
stamps ($3.00 to $3.50 approxi-
mate retail value), redeemable

at any S & H redemption cen-
ter in the U.S. PLUS a chance
in the fantastic $10,000 Super-
Prize Jackpot.

The recruiter can sign up as
many new members as he wants
and gets as many award certi-
ficates and chances in the jack-
pot as new members he has
signed up. Obviously, the more
new members he recruits, the
more award certificates he gets
and the better his chances are
to win the Super-Jackpot first

Redemption Centers In New York Stat

CITY STREET zip
Albany 321 Central Avenue 12206
Auburn 135 Genesee Street 13021
Batavia 13 Bank Street 14020
Binghamton 1 Alice Street 13901
Buffalo L. B. Smith Plaza 14218
(Abbott) (Hens & Kelly)
Buffalo 478 Main Street 14203
(Downtown) (Hens & Kelly)
"' Buffalo Northtown Plaza 14226
! (Northtown) (Hens & Kelly)
; Buffalo Transitown Plaza 14221
“ (Transitown) (Hens & Kelly)
Buffalo So. Shore Plaza 14075
(Hamburg) (Hens & Kelly)
i Corning 11 W. Market Street 14830
|| Elmira 240 W. Water Street 14902
' Il Geneva 427 Exchange Street 14456
) Glens Falls Lake George Road 12801
Hornell 14 Seneca Street 14843
Hudson Hudson Plaza Center 12534
(Simmon’s)
Huntington
Station (L.I) 604 Broad Hollow Road 11746
Ithaca Hancock & 3rd Streets 14850
(Victory Market)
Jamestown 567 Fairmont Avenue 14701
Johnstown 22 So. Perry Street 12095
Liberty 261 No. Main Street 12754
Lockport 54 Pine Street 14094
(Korffs Furniture Store)
Malone Box 372 12953
Middletown 150 North Street 10940
New York .
(Bronx-Parkchester) 1528-34 Unionport Road 10462
New York
(Flushing) 42-25 Main Street 11355
New York
(Staten Island) 1410 Forrest Avenue 10302
Niagara Falls 931 Niagara Avenue 14300
Norwich 3 Mitchell Street 13815
Ogdensbhurg 106 Ford Street 13669
Olean 112 W. State Street 14760
Oneonta 38 Chestnut Street 13820
Oswego 207 W. 1st Street 13126
Plattsburgh 95 Bridge Street 12901
Poughkeepsie 49 Market Street 12601
Rochester
(Irondequoit) 2109 Hudson Avenue 14617
Rochester
(Monroe) 3191 Monroe Avenue 14618
Rochester
(Ridgemont Plaza) 2899 Ridge Road 14626
Rome 1919 Black River Road 13440
Schenectady 1610 Eastern Parkway 12309
Syracuse Box 98, Mattydale Stat. 13211
Syracuse 2425 James Street 13206
Troy 82 Second Avenue 12182
Utica 58 Franklin Square 13503
Watertown 122 Court Street 13601
White Plains 20 Tarrytown Road 10606

prize—a stunning 1971 Camaro.
Other jackpot grand prizes in-
clude: RCA color television sets,
Panasonic stereo receivers, and
ladies’ and men’'s Helbros wrist
watches.

Secondly, there iIs an incentive
for each newly recruited mem-
ber. When he signs the special
PDA card for membership in
CSEA, his name automatically
is entered iIn the Super-Prize
Jackpot and he becomes eligible
to win any one of the Grand
Prizes, too.

Over and above the special
award certificates and jackpot
prizes, there is an even stronger
incentive to participate in this
all-out State wide membership
effort. That incentive is the de-
sire for a blgger and stronger
Employees Association — one
which can bargain from strength
for employees on all evels of
government in New York State.
Every member wins in this kind
of program.

Emmett praised the member-
ship chairmen in the chapters
and units for their all-import-
ant contributions in launching
this huge drive. “This is a grass
roots kind of program,” said
Emmett, “and its ultimate suc-
cess les with the membership

Super Jackpot.

thorization card,

or unit.

this weekly mailing.
10.

Tipﬁ For Super Signer-Uppers

1. Before attempting to sign up a new member, if you're in
doubt, find out whether he has already submitted a mem-
bership application. Obviously, he can’t join twice.,

2. To.get the special sign-up forms,
membership chairman or president of your chapter or unit.

3. When you approach a non-member, the first two reasons
to give hmm for joining are: (A) “Your employer knows
how many members we have, and the more we have, the
stronger we are in negotiations with him”—(B) “Since
everyone enjoys the benefits won by CSEA, everyone should
share the cost of being represented.”

4. Remind the non-member that by signing up now he
automatically enters his name for a chance in the $10,000

5. Be prepared to explain what kind of prizes and how many
prizes are included in the jackpot.

6. When you sign up a new member, be sure to fill in each
part of the form completely: (A) payroll deduction au-

(B) your jackpot ticket,
ticket for the new member, (D) temporary membership
card for the new member.

7. Be sure to tear off the temporary membership card and
give it to the new member.

8. Return the remainder of the form as soon as possible
to the. designated membership chairman of your chapter

9. Your membership chairman will mail returns to CSEA
headquarters on Friday of each week, To get your
award certificate sent back to you as soon as possible,
try to get your returns to the chairman in time for

Award certificates may be redeemed at-any one 45 S & H
redemption centers throughout the State. While the drive
is on, addresses of these centers will be printed in The
Civil Service Leader. Catalogues showing available prem-
fums are available at 3,780 local merchants who offer
S & H stamps. One or more catalogues have been mailed
to the membership chairman of each chapter and unit.
11. Read your Civil Service Leader every week for up-to-date

news and instructions on CSEA’s Super Sign-Up Season.

ask the designated

(C) jackpot

and the hardworking chapter
and unit membership chairmez=.”

Emmett also eagerly passed
along a helpful tip from an
obviously successful recruiter
who indicated that the secret
to such a program as this was

to set a specific dally goal to
as¥ non-members the simple
question, ‘“Have you signed up

yet?” According to this Super
Signer-Upper, “There are pros-

pective new members all around

just waiting to be asked to join.”

33 Elk Street

Albany, New York 12224

You bet | want some of those rich rewards.
Send me my Super Signer-Upper kit pronto.

$.0.5. COUPON—If you have not received your Super Sign-Up materials as
yet and you want to get in on this exciting and rewarding program, please con-
tact the president or membership chairman of your chapter or unit immedi-
ately. If you are unable to contact either, clip the coupon below and mail it
directly to Super Sign-Up Headquarters. Materials will be sent to you at once.

IMPORTANT — COUPON MUST BE FILLED OUT COMPLETELY

SUPER SIGN-UP HEADQUARTERS

Civil Service Employees Association, Inc.

Street

City

Chapter or Unit

Employed by

Depariment

O

State

County Agency
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Elevator Starter Lists

HE, BERNARD M BARUCH
COLLEGE
1 Christine Brown, Anthony
J Ermilio, Johnnie M Love, Dor-
othy V Wofford.

HE HUNTER COLLEGE

1 Thomas Pollard, Joseph L
McKnight, George Declet, Al-
phonse Declet, Dorothy M Kust-
er, Anthony J Detulio, Dorothy
M McLean.

HE BRONX COMM COLLEGE
1 Peter H Jacoby.

HE NYC COMM COLLEGE

1 Gloria G Fierce, Michael
Arenaro, Beryl S Dowridge,
Jimella Lewis.

PUBLIC WORKS

1 Alma G Brandon, Reginald
W Nourse, Henry L Benett, Ger-
aldine Brown, Edith B Burrows,
Helen M Welscopf Leola G Ray-
mond, Mary E Parker, Clarice B
Lee, Daniel J Taylor, Ruth M
Tennyson, Estelle Wilkins,
Henry J Lightbourn, Booker T
Martin, Emma Griffin, Robert
Martinez, John Robinson, Kath-
leen E Hinchey, Garrison L
Oliver, Anastasia Wielgorz.

21 Grace M Vanlandingham,
Maxine G Ross, Phinley W Rad-
cliffe, Marion L Snelling, Mabel
R Talley, Iantha M Jordan, Es-
ther B Godwin, Max Samuels.

Roster Shrinks

The City Personnel Dept. has
relayed the data that the roster
of candidates for water plant op-
erator has decreased by 14, due
to failure on the recent practic-
al exam,

Do You Need A

igh School
uivalency
n ploma

for clvil gervice
for personal satisfactieam

6 Weeks Courss Approved by
N.Y. State Education Dept.

Write or Phone for Information

Eastern School AL 4-5029
921 Broadway, N.X. 3 (at 8 St.)
Please write me free about the High

School Equivalency class.

Name

AdAresd sesecevvscossnssnsnssnsnis

BOP® 0000000 snnnsesese s BB 1A

Men, Women—Easily Leara fo

INVESTIGATE
ACCIDENTS

and
ADJUST CLAIMS

Earn a week

up fo $2°o (full time)
Earn e week

up to $l°o (part time)

Low cost course, 2 nights wkly for
12 wks. (Sat. classes also). Exciting

secure future. No age or education
requirements. Free advisory placement
service, Call now.

FREE BOOKLET - BE 3-5910

ADVANCE BUSINESS INSTITUTE
§1 W, 32nd St., N.Y, 1, N.Y,

DEPT. OF HOSPITALS

1 Thomas J Coffey, Willlam
E Murphy, Clyde R Small, Viv-
ian B Scott, Dorothy M Heine-
mann, Joseph Pugliese, Michael
Zaccaro, James M Lilly, Ben-
jamin White Jr, Annie S Greer,
Hazel J Willls, Andra L Jiles,
Ida M Love, Raymond F Am-

Plan Prom. Test
For Supervising
Tabulator Oper.

Jan. 16 will mark the test

date for promotion to super--

vising tabulator operator,
states the City Personnel
Dept. in reminding applicants
of the Oct. 27 filing deadline.
The title is open to employees
of any City agency who possess
six months of senlority in the
post of senior tab operator or
senior keypunch operator. Eligi-
bility also extends to persons in
those titles working for the Dis-
trict Attorney of any of the five
boroughs.

The agency list test will weigh
performance, 35; seniority, 15;
and the written test, 50. If a gen-
eral list 1s established, it will
use the ratio of: written, 85, and
senlority, 15, with performance
required for eligibility. Agency
lists generally stipulate a pass-
ing grade of 75 percent on the
performance exam.

A multiple-choice test is being
prepared, which will have ques-
tions about: supervision, ma-
chine room management, sche-
duling, card design, coding,
arithmetic computation and
other pertinent problems. Knowl-
edge of accounting machines and
associated equipment in the card
punch operation will also be
evaluated.

Among the typical duties you
can expect when appointed: su-
pervising a tabulating machine
room; originating wire diagrams
and adaptations; examining and
reviewing machine room oper-
atlons from the standpoint of
efficlency, and keeping overall
production records. For a more
elaborate job description, check
out Exam Notice No. 0671, avail-
able at the Department of Per-
sonnel. :

6W SCHo
w E u:valan?ql

DII’I.OMA

S This iv.v. State diploma

A/v& Is the legal equivalent

of groduation from a 4-

year High School. It Is valuable to

non-graduates of High School for:
® Employment @ Promotion

® Advanced Educational Tralning
©® Personal Satisfaction

Our Speclal Intensive 5-Week

Course prepares for officlal exams

conducted at regular Intervals by
N. Y. State Dept. of Education.

ENROLL NOW! Classes Meet:

In Manhattan,
Mon, & Wed., 5:30 or 7:30 P.M.
In Jamaica,
Tues. & Thurs,, 5:45 or 7:45 P.M,
Phone: GR 3.6900

DELEHANTY INSTITUTE

115 East 15 St,, Manhattan
89-25 Merrick Blvd,, Jamaica

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Computer Programmi
Keg unch, 1BM-360, »

mann, Daisy M Rhett, Anthony
J Liggio, Lillian E Lewls, Viola
A Roberts, John A Gesualdo,
Viola A Payne.

21 Penola Worthy, Thomas
Decesare, Ieonard W Fass,
Braxton A Dillett, Paul W Bla-
zek, Martha B Namy, Joseph
V Nicastro, Dorothy Burnette,
Reginald D Robinson, Emanuel
J Perez, Wilhelmina Daniels,
Rudolph Johnson, Marion L
Perry, Allen R Walters, William
J Walsh, Mattie B Taylor, Carl
M Keen, Norvella M Bridgeford,
Romeo Ruffin, Mildred P Jones.

41 Carrie M Madison, Janie
Pollock, Ora L Norton, Flor-
encio Gonzalez, Larry W Gar-
ner, Dalsy M Shavers, Bertha
M Foster, Raymond T Poyer,
Priscilla McKindley, Alice G
Walker, Catherine Threadgill,
Shirley L, West, Charlotte Beach,
Walter N Nicholls.

Hallenbeck Named

ALBANY—Lewis W. Hallen-
beck is the new regional direc-
tor of Transportation for the
six-county Southern Tier area.

Hallenbeck 1is in charge of
Department of Trasportation
operations in Allegany, Che-
mung, Schuyler, Steuben, Tioga
and Yates Counties. His salary
is $25,278 a year.

Until his appointment, he was
serving as acting director since
the retirement last July of Wil-
llam C. Dennis.

Hallenbeck, 50, was born in
Albany and is a graduate of
Union College, taking his mast-
er's degree in civil engineering
from New York University. He
is a retired leutenant com-
mander in the Naval Reserve.
He first joined the department
in 1949.

SANITATION
MEN

(CLASS 3)

P.O. Truck Practice
$10.00 per lesson

TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass 1 -2 & 3

LICENSE

Motorcycle & Car
Instruction

College Trained Instructors,
Private Instruction,
7 DAYS A WEEK

MODEL AUTO SCHOOL
145 W. 14th Street
Phone: CH 2-7547

~ Suffolk Unit Bargainers
Maintaining Demands Af{
Contract Negotiations

(From Leader Correspondent)

SMITHTOWN — Negotiations between the Suffolk chap-
ter of the Civil Service Employees Assn. and County nego=-
tiators are continuing, chapter president Frank Imholz
has announced.

Imholz said the talks were still
in the early phases but that in-
dications of progress have been
given. He Iindicated, however,
that the talks could continue
beyond the December budget
submission date.

“I'm prepared to sit until the
Fourth of July if necessary to
get what we want,” he said.

The chapter has demanded an
immediate boost of all employ-
ees to the top senlority pay
scale. The nine-step longevity
scale, he said, is an illusion.

“Lots of people are with the
County 10 or 12 years and, con-
trary to the popular notion,
they're still on the lower steps
because every time they earn a
promotion they lose their long-
evity increments. We want to
get the people the money now
and then negotiate every year.”

Reopenable items of the CSEA
contract cover wages, pension
and dental insurance.

The CSEA is also demanding a
20-year, half-pay retirement and
full family dental coverage. Im-

holz saild negotlators are explor=
ing the idea of an independew
Suffolk retirement fund.

Bound For Broome

Daniel C. Williams, a Syrae-
cuse attorney, will serve as me-
diator in the dispute between the
Town of Union in Broome Coun-
ty and the Civil Service Employ-
ees Assn.

MAIL ROOM ¢
CLERKS &
MESSENGERS

Long-Term Assignments
9 AM. to 4:30 P.M. or
9:45 AM. to 5:15 P.M.
Good Working Conditions

MIDTOWN MANHATTAN

Call MISS OWENS,
687-4460
OR APPLY

KELLY SERVICES

405 LEXINGTON AVE.
(42 St.) 36th Floor Chyrsler Bldg.

Squiss

SPECIAL WILL PAY YOU

T0 TRY A BROXODENT" ELECT RIC TOOTHBRUSH

[$1
ALVIC APPLIANCES

80 NASSAU STREET
New York City, N.Y.

MONEY BACK
GUARANTEE
GET COUPON HERE

ONLY

3.95

Tel 962-0706

* MANHATTAN °* AMERICAN °

1619 BROADWAY (off 49th St.). FAMOUS THBE

’
JACK DEMPSEYS ORLD OVER. OPEN DAILY. LUNCHEON =

DINNER — AFTER THEATRB. Cl 7-3620.
STEAK HOUSE 126 W. 13th St. CH 21767 Complete Steak

?
MANERO s Dinners $4.75. 2 Hrs Free Dinner Parking. Ralph Santoro, host
PERSIAN ¢ ITALIAN * AMERICAN
FOR FREE HORS D'OEUVRES -— LUNCHEON-DINNER.
o

TEHERAN
JAMAICA QUEENS AMERICAN

Y

45 W. 44TH ST.. NEW YORK'S No. 1 COCKTAIL LOUNGRE

N 2Ah |
-
$20
MIMEOS ADDRESSERS,
STENOTYPES
STENOGRAPHS for sale
and rent. 1,000 others.

N M ef =S My <=4
VwImMOOUD»

ALL LANGUAGES

JIM s STEAK “ouSE 147 12 HILLSIDE AVE, JAMAICA# {

UTPHIN BLVD, IND SUBWAY
-— CUCUMBERS — COLE SLAW -- ONION RINGS — BREAD & BUTTER

SIRLOIN STEAK with BAKED POTY
$5.50 — 526918
* STATEN ISLAND * AMERICAN *

730 Van Duzer St., Stapleton, S.1. Gl 8-7337. Prime Steak
Dmnex (ox Two Penom, $8.95 Baaquets to 300, Luncheoas,
Jack & Frank. Hosts

NASSAU
CHET, ELAINE, JIM BROWN

Bnowus LOBSTER HOUSE bl . UNEXCELLED SEAFOOD,

BBB;I:B. FOWL. — BAYSIDE DRIVE POINT LOOKOUT, LI Tel 516 GE 1-3196

= 2

DEMYAN’

$pecial PREPARATION FOR CIVIL SERVICE TESTS, Pewitchboard, TYPEWRITER CO, Inc. QUEENS — CONTINENTAL
af?rw %‘R’ﬁﬂ?ﬂu'?‘ V& BOSTON KD, BRONK — K1 3-5600 119 W:-32 6. (W of 6th Ave.) NV, NV 13 _ROOSEVELT AVE. Less Than A Home Ram F
5 EAST FORDHAM ROAD, BRONX — 933.670 Chelsaa 3-8086 JmTET’s $haa Siadsum. o4t YEARS “IN''HO0D “ad ATERING

Approved for Vca ond Forn‘- Students, Accred, N.Y, State Deps, of Education, 4096!




ohn M Bronx ,..,.... o .
mey J Middle Vill ,ou...88,
6 Sc¢hultz G Brooklym ,.......8

100 Schwager M New \ulk
10
107

:
>
* ®
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7 Horohoe F Stuten Is

Brennan W New York
Friedman M Cedarhuret™
Gilee M Brookl'yn

Hastings .,
Brooklyn .,

Fleming C
McHale J

CO e W TR SR
Stevenson ¥ New York
Howard R Brooklyn
Austin H Pearl River
Sands H Brooklyn ,.,.
Compton C Bronx
Bannon J Selden

incent C Jamaica .,
'Reilly J Queens ,....,
03 Foris J Old Bethpage ..
04 Barsella C Hempstead

06 Szakmary B Little Neck ....070

229

Galler G Brooklyn

Miller C Brooklyn

79.6

.79.5

.79.6

L70.4

\70.2

.79.0

230 Hanley E Bronx ,,........79.0
231 Dingpoli A Bronx ,,4.,4...75.0
232 Rawle B Brooklyn .,...... L79.0
233 Taiti B New York ,.....,.78.8
RE4 S0 A BIORE " ah assanc s 282
White J Staten Is veseanssTRBT

i Tomanelli M Bronx ,..,....78.6
Morfogenis N Ossining ,.,,..78.0

3 Litterello A, College Pt ,,..78.5
Ferguson P New York .,....78.5
Jackel A Spring Val ,,.,.,,..783
Mangelli L. Bronx on a alkle s s AR

142 Cooperman C Bronx ,,......783
Bianchi J Brooklyn ,,,,....78.0

Rosei B New York
Wynne R Staten 1s
Clarkin J Jackson Hts
Barkovich R Staten ls
Cronk F L I Ciy

sanease T7
rannens 17
00900178

COUR'T ASSIST 1 FAMILY COURT
SUFFOLK

' CHIEF _LAUNDRY SUPVR 106 O'Donnell J B Northport ....87.0 2560 Higgine J Far Rockawav R 4
1 Dionne P Ogdensburg 107 Hasson P W Babylon ,.....86.9 261 Frazier J Brooklyn ... 778
2 Pusey R Mineola _____ 108 Krone H Staten Is ..,......86.6 2062 Ddly J Terryville .....e04s.7738
3 Viele H Saratoga Spg 109 Aloisa P S Ozone Pk ,.....86.5 2563 Famulare R-Dix Hills ,......773
4 Dixon J Buffalo ... 110 Landers L Brooklyn ........86.3 254 Friedler H Brooklyyn ......77.1
5 Ranaldlo M Sonyea _ 111 McNamara D New York ,...86.3 266 Adams A Flushing ........76.4
6 Ready R Oneida Cstle 112 Sussman L Brooklyn ......80.2 Tobiag L Bronx ..........76.4
7 Taylor W Perrysburg 113 Pon H Brooklyn ..........86.2 07 Moskowitz A Brooklyn ,...76.4
8 M B Massapeq . 114 Moss S Brooklyn ... .86.0
9 Selan L Gowanda .. .. _____ 187 115 Rosenblatt A “Bronx ........86.0 ACCOUNT CLERK ROB DEPT
10 Cunningham § Flushing -80.6 116 Turkfeld B Staten Is ......86.0 NASSAU COUNTY
11 Newell M Nanuet ... -79.8 117 Doran I. Garden City ......86.0 Williamson M Great Neck ...99.0
12 Ryan M Bklyn _____ <793 118 Heitzler W Brooklyn ......85.9 2 Gordon 8§ N Bellmore ........98.0
13 Quait H Groveland ___ -79.0 119 Shapiro G Brooklyn .......85.7 3 uriest M Elmont ..B........97..
14 Valentino J West Seneca ~78.7 120 Winter D Staten Is ........86.7 4 Germain , R Hicksville ..97.0
15 Owen W  Stittville - 779 121 O'Donohue G Brooklyn ......8.7 5 McCarthy G New Hyde Pk .,.96.0
) 122 Percell M New York ......85.7 6 White D Roosevelt evieves0D6
HEAD LAUNDRY SUPVR 123 Coslello J Albertson ........80.6 7 Armour D Hempstead .,,...95.0
1 Viele H Saratoga Spg ... 124 Barry T Laurelton ..,......85.6 8 Goodman J Hicksville ..,....95.0"
2 Ready R Oneida Cstle - 19256 Cluxton M Bronx ........85.5 9 Long B East Meadow ,.......945
3 Taylor W Perrysburg 126 Johnson R Bronx .... .86.5 10 Felman M Hicksville ,.....94.0
4 Marek F Ogdensburg 127 Terranera F E Northport ,.85.5 11 Koegel J East Meadow .......94.0
5 Selan L Gowanda - 128 Enright M Pearl River .86.5 12 Healey E Levittown ........93.5
6 M M q 129 Zerrenner R Northport ....85.5 13 Ryan E Garden City ........92.5
7 Cunningham S Flushing . 130 Browne J St Albans ........806.4 14 Ward W Hicsville cvasses s 910
8 Newell M Nanuet __.__._____ 888 ;a4 Roemer T Garrison ........86.2 15 McCarthy I Flora! Park ......80.5
9 Valentino J West Seneca ___.88.7 149 pover 7 Staten Is ........852 16 Stoneberg G Weetbury ......89.5
10 Crane D Walworth 133 Slattery T Queens ..... : ]5.1 17 Schneider B N Bellmore ..,...89.5
11 Quait H Groveland 134 Geffner D New York ......8.1 18 Herman N Val Stream ......89.5
12 Owen W Stittville 185 Carnye T Bronx .u.eeeieses 85.1 19 Hangne W Bethpage ........88.0
13 Roets A Kamore 136 McIntosh A Brooklyn ...... 86.1 20 Schabert S Hicsville ........88.0
14 Bedford C Rome ... 137 Dean T Brooklyn ..86.0 21 Schumacher M Syosset ......86.6
' 15 Grant E Newark. ! 138 Campbell C Bronx ........ 85.0 22 Sinicropi A Hicksville ........85.0
agginn L - Garneryille 139Andewelt S Brooklyn ..... ...86.0 23 Johnson T Freeport cev..86.0
1 inn T Carmel 140 Handelsman W Bronxivile ....85.0 24 Cacace D Massapequa Pk ,...82.0
18 Menderson H NY 141 King M New York ©"''gs.0 25 Henken R Hempstead .......82.0
19 Leroy K Poughkeepsie _____ 75.6 142 Flynn J Setauket e L 26 Taylor G Hempstead ........82.
] 3 Hernsts rookly s o A0 27 Rubin M East Meadow ......8056
COURT CLERK II, NEW YORK CITY ::4‘ Feinkraen B grzokl’y?\ .....86.0 28 Magee H Bethpage ..,......80.5
1 Newman B Bronx .........1047 145 Scally W Kew Gardnes .. 29 Doolittle ¢ Flora Park ......79.0
2 Joslin H New York ........103.5 146 Walsh™ B Brooklyn ........ 4. 30 Reidy M Wantagh alisigie Bhe s (D0
3 James F New York ve o 102.0 147 Lutostanski 8 Franklin Sq ..84.7 31 Rellly D Garden Cty ........ 77.5
4 Carey A W Hempstead ......100.2 148 Silverman J Rego Park ...... 84.7 3% Hollwedel C N Massape,ua 74.6
6 Rabinitzky S8 New York .100.0 149 Zumpano V Bronx ‘........ 847 33 EBarley E Val Stream ..,...74.5
6 Shapiro A Queens . ........ 995 150 Neuburger M Forest Hills .., .84.7
7 Leonardi J Brooklyn . L99.4 151 Rantor S Brooklyn ..... ... 847 COURT CLERK II CIVIL COURT
8 Duff D New Hyde Park .....985 152 Berger B Flushing ........ 84.5 NYC
9 Stein M Forest Hills .......984 153 Stein I Yonkers .......... 84 4 1 Joelin H New York .103.6
10 Jaeger J Jackson Hts ..,. L08.0 154 Tersaga € Jackeon Hts ,...84.4 2 Rabinitzky S New York ....100.00
11 Vignoli J Woodside | 156 Morrow R Rego Park ... 84 4 3 Sulsky G Brooklyn ........ 04.0
12 Schwartz M Flushing ,......980 156 Rich G Blmont ........ ....843 4 Kehoe J New York ........94.0
b 17 e R ROSSARIS. s o roise S 7 157 Hertel R New Hyde Pk ..... 84.3 5 Hyland J Rego Park ........ 89.7
14 Burke J Bronx ....... ¢ 168 Watson 53 Bronx: L v 84.2 6 Isaacs S Brooklyn SRR
| 16 Rogers T Queens \'lll ........ 5% 159 Kunkes I Rockaway Bch 84.2 7 Moss 8 Brooklyn 5 s e wie 4 s 86.0
16 Schiel J Bronx ...... 7 160 Feeny J Staten Is ........ 84.2 8 Shapiro G Brooklyn ........85.7
| 17 Nagby M Queens ....... 7.4 161 Charney H Brooklyn ........ 84.1 9 Slattery T Queens ..... PSR )
| 18 Murphy W Forest Hills 71 162 Shuughneesy W L I City ....84.0 10 Dean T Brooklyn ..........85.0
19 Braunruether J Richmond H1 ., .97.0 163 Seldes J Brookyn ... 11 Flynn J Setauket ...85.0
20 Mistofsky B Oceanside ,..... 97.0 164 Chustek G Jamaica 12 Friedman E Brooklyn ..84.0
k21 Smith D Yonkers .......... 06.9 1656 O'Shea J Brooklyn 13 Seldes J Brooklyn ..84.0
22 Kenny J Belle Harbor ........96.5 -166 Murray R Swmithtown 14 Chuetek G Jamaiea ,..,....84.0
| 23 McdIeer J Brooklym ..... ...963 167 Ahearn W Nesconset , 15 Schoeider B Brooklyn .......83.6
24 Lebowitz A N White Plns ....96.1 168 Greenstein M  Bayside 16 McKeon E Bronx .......... 83.0
|25 Pace D Larchmont .......... 96.0 169 Claney W New York 17 Mapelli J Bronx ....c....... 80.0
26 O'Kecfe J Larchmont ..,..... 96.0 170 Schneider B Brooklyn 18 Silverman P New York ......80.0
27 Washington I Jamacia ......959 171 Giorlando S Bayside 19 Huret H New York ,.......80.0
Miller B Glendale 172 McKeon E Bronx ...... 20 Connglly;id. - Brdaklyn
Flynn J Brooklyn z 173 Pickett A New York 21 English J Woadside
inwall S Bronx 3 174 Mapelli J Bronx 22 Galler G Brook'yn A
in W Fluehing ...... ....95.2  1%5 Ward J Brooklyn ... 23 Rawle E Brooklyn ......... 79.0
ullivan D E Northport ,.....95.0 176 Azzato C NYC ,..... 24 White J Staten T ol Sy 8.7
33 Okrent € Plainview 950 177 Wilson J Brooklyn : { 25 Friedler H Brooklyn ........ B
34 Downes R Bronx vee o 4B 178 McKenna W Thornwood ....82.6 < i
36 Sheridan R New York ...... 94.3. 179 Kenavan J Brooklyn ........ 2.6 -~ COURT CLERK IJ, CRIMINAL COURT,
36 Brooks D New York ........942 180 Lugo P Bronx ....... 6 NXQ
37 Swanteck R Flushing ...... 94.1 181 Soden L Bronx ..... b 1:Newman = B! BropX' o ,.iisvh 104.7
38 Gallati H Wantagh .......... 182 Stewart C  Jamaica ,.... A 2 Shapiro A Queens .......... 99.56
39 Bassin 8 New York 193 Gibstein L. Bronx 2.3 3 Schwartz M Flushing ,....... 98.0
Sulsky G Brook!yn 184 Cassidy J New York .. 2.2 4 Pace D Larchmont ......... 96.0
Goldberg R Brooklyn 1856 Krause G Hicksville . 31 5 Miller B Glendale ,.,....... 96,7
2 Stewart R Elmhurst 186 Darcy A Queens ... 2.0 6 Bassin 8 New York 94.0
3 Kehoe J New York g 187 Palumbo J Brooklyn 9 7 Goldberg R Brooklyn
4 Lafferty J Staten Is 3. 188 Schwartz M . Bronx: ...« b 8 Grabel J Brooklyn
James J Woodhaven 189 Brady R Sca Clift .......... .6 9 Walsh J Bronx
Healy J Bethpage ..... v D8 190 Krumsiek H Richmond Hl . .81.5 10 Sanderson E  Queens
Dragone C E Rockaway ......93.1 191 Rudin B Flushing .,....... 81 .4 11 Calamari J Bronx
RALNE R BIONE £ i) v s o7a a 92.7 192 Sullivan € Jamaica ........81.3 12 Sande H Brooklyn
eneghan M Stewart Mnr 2.7 193 Kilcommons P Yonkers ...... §1.3 13 Turkfeld B Staten Is
Oreher F Brooklym .......... 02.5 194 Mencher § New York .., .81.3 14 Winter D Staten Is
Olgen W Brooklyn ..,......92.4 105 Warl 2 Rosedale i v s sees 81.2 1§ Caney. =J Bronx "Ll oyl v
McEeon W,  Bronx  ...,.e000.92.2 196 Amico F Middle vill .,....81.2 16 Silverman J Rego Park
Simon H Brooklym .......... 92.2 197 Hagerty J Staten Is ........ 81.1 7 O'Shea J Brooklyn
Thau M Kew Gardens ,..... 91.8 198 Tanazkup S Brooklyn % ..... 81.0 18 Giorlando S Bayside ..,........ 83.4
Flahert yE Elmhurst ...,.... 91.7 199 Markunas J Massapequa ....81.0 19 Ward J Brooklyn ..........83.0
McGrath J Far Rockaway . .01.7 200 Evang M Brooklyn ....80.8 20 Iago: P BronX . e s ot it a0
Riordan J Elmbhurst .,...... 91.6 201 Byrne F Jackson Hts ...... 80.8 !1 Byrne F Jackson His .,....80.8
Hassing A Brooklyn a2l 203 Kirby B New York ', .. e, 80.8 22 Mitchell J Brooklsm ........ 80.7
Gastaldo E New York ...... 91.3 203 Mitchell J. Brooklyn ,,....807 23 Wolfson B Brooklym .,.,.....80.0
Graziosa V Staten Is FIVAL 1 kT 204 Negrin M  Bronx 80.7 24 Delarosa - J Brooklym ....,...79.7
Grabel J Brooklym .......... 091.0 206 Walsh R Wantagh X 80.5 26 Reilly A Bronx ,..... DS [ 1.
2 Geraghty R Spring Val .,..... 90.7 206 Fitzsimmons 7T Brooklyn ,,,.80.5 26 Tomanelli M Bronx ..... 8.6
Zimet J Spring Val ,,......90.7 207 Larkin' W New York 27 Litterello A College Pt fir 3180
Walsh J Bronx SR PR 90.56 208 Morton J St Albans 28 Bianchi J Brooklyn ........78.0
Galloway T Mahopae .... 90.5 209 Fishkin D Commack 29 Wynne R Staten Is .,... R WA 1 Y 3
Plumer G Brooklyn 210 Daly J New York ....a 40 Clarkin J Jackson Hts ......77.6
ttey R Bronx 14 211 Jamet R Bronx . o8
ivano B Brooklyn 212 O'Reilly D Pearl River .,....80:1 COURT CLERK II FAMILY COURT
Stephens W Brooklyn 213 Kellner M Brooklyn ,....... $0.0 NYC
Sanderson E Queenr 214 Wolfson B Brooklym ........ 80.0 1 James F New York ..........102.0
Levine R New York ....e0000s " 2106 Silverman P New York .80.0 2 Stewart R Blmhurst .,,.,...94.0
Neweome R Brooklyn ,.......90.0 216 Manisero N Brook!yn ,.....80.0 3 McGrath J Far Rockaway ....91.7
Hyland J Rego Park Vo e BT 217 Huret H New York ... 4 Andewelt 8 Brooklyn ,,...... 85.0
Greene W New York .......80.6 218 Connolly J Brooklyn 5 Kenavan J Brook!yn ..... .82.6
Glinert I Huntington ,,.. 219 English J Woodside ‘s Darcy A Queens ...,. PR VW
b Isaacs S Brooklyn Delarosa J  Brooklyn 75ames "R BIODE . s asssdneass 808
Spillane E New York 221 Ruger J Brooklym ...... 8 Smith A Bronx PP LA |
Folan J Queens Vill 222 Mermel M Brooklyn ... S-0ronk” ‘B ILCE Oty (dai o dasdigid .77 6
Galamarl J Bronx ...ie% v X 223 Bourla M L 1 City .. %
BRRDA L BrODE: o ass s als 30 284 Belllp . A" Bronx 5, eseasi8 COURT ASSIST 1 SURROGATES O©OT
Clrak W E Northport e BB D 225 Warren K Brooklym ...... 9 SUFFOLK CONTY
Cassara L Queens ..... v 188D Quinn R Bronx ,,,.... 0 1 Snitke H Riverhead S 20 0.8
Kisseadoo J Brooklym ,,,,..88.8 Grossman S8 Yonkers .., 0 2 Mikke A Speonk e TSR R
9
9
9

CNTY

1 Koenig G Northport .,,,.,...904
2Baylis V Islip Ter ...... MRTGRIET L 8
3 Azzari K Commack ,...... ...84.0
4 Scandariato ¥ Lindenburst ....83.0
B Btark B IBBMD  vavaianis 50 500808
6 Smith M Bayport ,,..0000.. 80.7
7 Gerbino R Commack ,,..,....80.0
COURT ASSISTANT 1 SUPREME CT
SUFFOLK COTNY
1 Ahlstrom M Jamesport 100 79.8
2 Broniecki D Hampton Bay ,,..79.38
3 Picner B Cutchogue AR, (W

COURT ASSISTANT 1 DISTRICT CT
SUKFFOLK OPNY

1 Leppla M N Babylon ,,,.....942

2 Curley E Commack ,,,,,...01.0

3 Willenbucher K Sayville ,,....80.8

1 Akscin

1 Baylis V 1Islip Ter ......
2 Scandariato ¥ Lindenhurst ..
3 Smiih M Bayport . .....coees 7.7

1 Toole G Sag Harbor

b b
LoD O R W

3 Valdez

10 Mastropietro D Hyde
11 Schnore A
12 Gibsno J

11 Manna C N

4 Basile E Lindenhurst .......87.7
b5 Probish E Kings Park .. +856.9
6 Barrett C Bay Shore ........8L5
7 Pisani C Eaet Islip ........83.9
8 Redlich C Lindenhurst .,....81.7
9 Mosbacher G Bay Shore ......805
10 Garrity R Smithotwn ....,.80.0
11 Patrick E Brentwood .......79.7
12 Felice F Patchogue Vi e s 180

Bacrmann M Commack ....
Amalfitano E Great River

78.2
o omd8.0

COURT ASSISTANT I COMM OF
JURORS SUFF CNTY

G Southhold ........85.2

COURT ASSISTANT II FAMILY CT

SUFF CNTY
..88.0

COURT ASSISTANT II COUNTY CT

SUFFOLK CNTY

COURT ASSISTANT II DISTRICT CT

SUFF CNTY

Mastrion A Lindenhurst ......96.2
Cobham R Wyandanch ,.....96.0
Weintraub. C Huntington ......92.7
Higgins J Babylon ,.......909
Lapp M Bay Shore ..........903
-Campbell G Ctl Islip ........807
Livant S Babylon ........q ..88.8
Uberndorfer A West Islip ..,.87.1
Cohen E East Islip ........862
Kennedy J East Islip ,..... 85.5
Navarchi R Patchogue ......83.2
Webster W Islip Ter ..... ...80.6
Mays P Lk Ronkonkma .....76.5
Reardon A West Babylon ,,..75.8

CT ASSIST II COMM OF JURORS

SUFFOLK CNTY
Manna C N ‘Babylon .,,..... 86.7
Downs G Rivethead

G Riverhead

ceeases

UNIFORM COURT OFFICER,
NEW YORK CITY

Scott C New Hyde Pk ....,.91.0

2 'Cooper J- Bronx ..... . 89.0
3 Regan M Bronx ..... RS 89.0
4 Barasch N New York ... 7.0
5 Jackman N Brooklyn ., .......84.0
6 Haynes E Lefrak City ......84.0
7 McGinnie T Riverdale ....... 8£1.0
8 Thomas B Yonkers ........80.0
9 Dohreyt B Bronx ..... e 80.0
10 Desoye E Ozone Park ~ 78.0
11 Hudson J Brooklyn 78.0
12 Tuite P Bronx 7
13 Chakwin A Staten Is ........ 7.0
14 Jallad M Staten Is ........

15 Decardenas J New York :
16 Manley H Laureon ........ 75.0
OPTION ASSOC CIVIL ENG TRAFFIC
1 Millspaugh R Delmar . S8

2 Diemis =R ATDaNY: o s e

3 Massimilian J Lahtum

4 Parts H Schenectady

5 Stagliano A UHed ... veee

6 Radliff R Rexford

7 Seiling J “Albany: .....%,

8 Lambert J Waterford

Heraop H-Conkln oo o
Park
Scotia
Watervlict
COURT ASSISTANT

I SUFF CNTY

1 Koenig G Northport ..,.....

2 Leppla M N Babylon ... e

3 Curley E Commack ....c000. !ll.ti
4 RaYLs VIR TR i, s St 91.0
6 Willinbucher K Sayville Y
6 Snitko H Riverhead ........ 89.6
7 Basile E Lindenhurst .,...... /
8 Probish E Kings Puark

9 Akscin G Southold

10 BtL O BRY. BhoXe = «sspiates

11 Azzari K Commack

12 Pisani C East Islip .....

13 Scandariato ¥ Lindenhuret \
14 Redlich C Lindenhuret 31.
16 Stark B Islip ..,,.. 0.
16 Smith M Bayport ..... 30.
17 Mosbacher G Bay Shore ,.....80.5
18 Garrity R Simthtown ,.......80.0
19 Gebrino R Commack ........ 0.0
20 Patrick E Brentwood .......79.7
21 Ahelstrom M Jamesport ,,.... 79.6
22 Broniecki D Hampton Bay ....79.3
23 Felite F Patchogue .,..,...70.0
24 Bachmann M Commack ...... 8.2
"5 Mikke A Speonk ‘

Ficner B Cutchogue 76.

‘.!7 Amalfitano E Great River 76.0
COURT ASSISTANT II SUFF CTNY

1 Toole G Sag Harbor ,.......98.0
2 Mastrion A Lindenhurst ,,,...902
3 Cobham R Wyandanch ,,,..906.0
4 Weintraub C Huntington ...... 92.7
6 Higging J Babylon ....... 0.9
6 Lapp M Bay Shore :
7 Campbell G Cu Islip

8 Livant 8 Babylon ,....

9 Baylis V Islip Terr

Oberndorfer A West Islip ...

BAbRION Titia snnes

2 Cohen E East lslip ..,......862
13 Kennedy J East Islip ..,..... 85.5
14 Navarchi R Patchogue ..,...83.2
156 Scandariato ¥ Riverhead ,,,,..81.0
16 Downs G Riverhead 81.0
17 Webster W 1slip Ter .80.56
18 Valdez G Riverhead .78.5
19 Smith M Baypert Civand i
20 Mays P Lk Ronkonkma ,,.,.70.06
21 Reardon A West Babylon ,,.,.76.8
COURT CLERK 1 SUPREME COUR'B

SUFFOLK COUNTY
1 Cafiso V E Hampton veisanRb.D

937
.90.8
.86.6

2 Hilgeman,k R Riverhead ..,
3 Stokes A “Oakdale ...
4 Swiatocha C Riverhead
6 Deguiciee L Huntington ,.,...86.6
6 Maring D Patchogue ,,,,4...86.1
7 Tobin J E QUOEUE +vqeseess 848
8 Bone W S3hirlye .0 848

srenees

810

Ellglbles on State and County Lists

9 Elliston C Riverhead ,,......79.1
10 Waldron D Bellport .
11 Ciccione P Speoni: .........76.0
12 Baldwin H Riverhead ......756.4

OPTION — ASST DEP COMM SOC
“SERV — ERIE CO.

Magner W Orchard Pk

Montella M Buffalo

Robinson E Buffalo __

Steinhardt N Kenmore

B N

ASSOCIATE ATTORNEY
Lively W allston
Little C Latham
Silletti N Bklyn ____
Decotis F Watervlie

NN -

ASSOCIATE BUILDING SPACE
ANALYST G-23

1 Dollard D Albnny ____________ 91.3
2 Tesiero R R 80.3
3 Colby C Loudonvil 792

OPTION — ASSOC BLDG STRC ENGR

1 Rosenberg R Syosset __________ 79.4
PRIN EXCISE TAX EXAMINER
Option A
1 Cahill J Grand Island ________ 82.5
PRIN EXCISE TAX EXAMINER
Option
ENVERISE S ME N e S D Lsa s

2 Lazovick L Yonkers

OPTION — CHIEF PURCHASE CLERK
ERIE COUNTY
1 Sn)der W Buffalo

OPTION — CHIEF PURCHASE CLERK
ERIE COUNTY
1 Donohue M Buffalo

OPTION — CHIEF R R TECH

1 Rose E Greenbush ________ . 80.3
2 O'D 11 T Massapeq LTy (¢
OPTION — SR PURCHASING AGENT
1 Schottin T Albany __________ 99.5
2 Clark G Voorheesvil -.96.1
3 Saperstein M Albany __ --91.0
4 Squire D Voorheesvil ~84.1
S Hull T Albany _________ _.83.2
6 Giacomini G Voorheesvil . i B82S
7 Wereskla G Latham __ . ____ 77.9

OPTION — CHIEF ACTUARIAL

CLERK
Raah- T Scotia == ot o S8

N -

Deubel R Schenectady

.
SENIOR TYPIST — CORTLAND
COUNTY PROBATION DEPARTMENT
L Riley - HOmer = oo s SN s 88.3
2 Mannino Cortland

Fulton County
Mediator Asks
For Fact-Finder

JOHNSTOWN Medi-
ation between the Fulton
County chapter of the Civil
Service Employees Assn. and
the County of Fulton has been
“unsuccessful,’ and the medi-
ator has requested the services
of a Public Employment Rela-

tions Board fact-finder, The
Leader has learned.
CSEA .collective bargaining

specialist Pat Monachino said,
“The CSEA negotiating team
was unanimous in feeling that
these petty part-time politicians
were using these negotiations
for political campaigning and
that all the County employees
are being severely shortchanged.
CSEA’s negotiating team has
submitted to the County sub-
stantiating evidence that Coun-
ty wages in general are sub-
standard, and the County’'s last
wage offer was unanimously re-
jected by the entire team.”

The last County offer of a
total wage increase of $300 was
characterized by CSEA as ‘ri-
diculously low and unrealistic
. . . the County wants to elim-
inate the entire increment
system.”

William G. Shol, CSEA Fulton
County chapter president, stated
that, “An Unfair Labor Practice
charge against the County is be-
ing processed through CSEA'’s
regional attorney, and will
shortly be served by PERB. We
are claiming that the County
negotiating team evidenced a
failure to bargain in good faith,
I refuse to have my County
CSEA members used as a politd-
cal football in this campalgn.*

I
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THE WlNNER === Edward Dudek, pres-

ident of the University of Buffalo chapter, Civil

Service Employees Assn., preSents

plagque to Dick

St. Lawrence Contract
Talks Dragging; (SEA
Charges Slave Labor

ST. LAWRENCE—The St. Lawrence County chapter ot
the Civil Service Employees Assn. has expressed complete
dissatisfaction with the progress of contract negotiations

for County workers following
chapter, the County and fact-
finder Dr. Martin Edders, ap-
pointed by the State Public Em-
ployment Relations Board.

CSEA has been negotiating
with the County for four months,
and has encountered “an un-
willingness to negotlate,” said
Edward Hannan, CSEA fleld
representative.

According to CSEA, the Coun-
ty had agreed to at least four
CSEA demands during media-
tion, but later reneged on all of
them.

“What this indicates to us,”
sald Hannan, “Is that the Coun-
ty has a very low regard for its
600 employees. If this were not
obvious during negotiations, it
is certainly obvious now.- If they
would pull this kind of thing
with PERB sitting in on the
sessions, we think they would
pull almost anything.”

“The main issue in the dis-
pute is salaries,” Hannan sald.
He contended that County em-
ployees are pald less than the
employees of several municipal-
ities within the County, and far
less than the employees of State
facllities there.

“But these factors alone would
not make the situation as frus-
trating as it 1s,” sald Hannan.
“The County is not strapped for
funds. They had a budget sur-
plus of $3 million last year alone.
That they can continue to offer
their employees subsistence-
level wages with that kind of
money available is incredible.”

CSEA has demanded a $750
ralse, or 10 percent, whichever
{s greater. To date, the County’s
best offer is four percent. The
County also wants a two-year
contract, while CSEA maintains
that a one-year contract is ab-
solutely necessary “in view of the
County’s recaleltrant attitude in
negotiations.”

“To state it simply,” said Han-
nan, ‘“the County wants slave
labor. They don't care if their
salary schedule causes a high

the first meeting between the

turnover rate. They don’t want
qualified and dedicated person-
nel. They want people who will
do the work for practically noth-
ing and cause no ‘trouble’ by
asking for a living wage. Thelr
attitude seems to be ‘if you don't
like it, get out, because there are
plenty more where you came
from.” ”

According to CSEA, the high
turnover rate is actually more
of a burden to the taxpayers
than a higher wage scale would
be.

“Inefficlency and waste are
unbelievable,” sald Hannan.
“Our people, those that want
to do a good job and are staying
on out of real dedication, are
resisting job offers from local
industry, which pays more, has
better benefits and treats em-
ployees like human beings. The
County would rather have its
employees go on welfare, since
the State relmburses the County
for the major costs of welfare.

“The County is not golng to
pay these people because |t
wants to,”” he concluded, ‘but
they are going to get a living
wage if we have to sit at this
table and fight for another four
months.”

Dr. Edders, the PERB fact-
finder, reportedly will submit his
report after one more reading
with the County and CSEA.

Named Nursing Home
License Program Chief

ALBANY—William D. Parker
of Saratoga County has been
named head of the State Health
Dept.'s new nursing home licen-
sure program. The post pays
$16,51) a year.

Parker also will serve as ex-
ecutive secretary of the State
Board of Examiners of Nursing
Home Administrators. Prior to
the appointment, Parker was a
senior attorney in the depart-
ment's legal office.

Welch, jockey aboard Armco Dream, winner of the
chapter’s race at Buffalo Raceway recently. Spon-
sorship of the “Night at the Raceway” is part of
the chapter’s annual recreation program,

Islip Election
Remains Tied;
Revote Nov. 6

ISLIP—A revote in the Is-
lip Town bargaining elec-
tion was declared a tie last
week and a third election
was ordered Nov. 6.

The 109-109 tie was an-
nounced by the State Public
Employment Relations Board
after the final disputed ballot
had been opened at PERB’s New
York City office. Civil Service
Employees Assn. had led the
field in the first election Sept.
2, eliminating one rival union
but failing to gain an absolute
majority.

CSEA was ahead again in a
revote two weeks later, but the
outcome was clouded by con-
tested ballots, and the opening
of the last contested ballot last
Thursday produced the tie be-
tween CSEA and AFSCME.

Meanwhile, Suffolk chapter
president Frank Imholz had dis-
solved the old unit and placed
it under the trusteeship of chap-
ter vice-president Peter D’Al-
bert. The other unit officers are
to be elected Nov. 16. Imholz
declared: “This has already re-
vitalized the wunit. The repre-
sentation vote Nov. 6 should be
decisive.”

llllllllllllg

ALBANY -— State Police
will have the opportunity to
vote for a new bargaining
agent next week, the Public

Employment Relations Board
has announced.
Two Dbargaining units—one

consisting of troopers, BCI and
non-commissioned officers, and
the other of officers—will vote

in separate secret mail ballot’

elections.

Ballots are expected to be
sent out Monday, Oct. 26, and
will be picked up by PERB of-
ficials at the post office on
Nov. 9. The counting will take
place Nov. 9 at PERB Head-
quarters, 50 Wolf Rd., Albany.

Voters were cautioned to mail
their ballots early so they will
be In the post office by the
morning of Nov. 9.

The Civil Service Employees
Assn., which already represents
90 percent of State employees
and more than 70,000 local gov-
ernment employees, will appear
first on the ballot for both units.

CSEA will face the Police
Benevolent Assn. in the officers’
unit and the PBA and the Fra-
ternal Order of State Police,
Council 50 AFSCME, in the
larger unit.

CSEA  Statewide president
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‘State Troopers To Vote
- For Bargainer Next Week

Theodore C. Wenzl had these
comments: “Now is the time for
members of the State Police to
give CSEA a chance to represent
them and to show them what
we can do. We know that the
are not too satisfied with t
contract PBA negotiated for
them.

“CSEA wants to represent
State Police. It's a challenge,
and we know we can and must
do better than the PBA has done
in negotiations and in all other
areas—gtievance handling, job
problems, working conditions,
the whole gamut.

“I'm sure the State Poli
have been watching carefuﬁ
the type of representation Coun-
cil 82, AP'SCME—Council 50’s sis=
ter union— has been giving to
the 6,900 members of the State
Security Services Bargaining
Unit. It's been a follow-the=
leader brand of representation—
CSEA negotiates the contracts
and Council 82 accepts what-
ever we negotiate.

“To put it in a nutshell
Wenzl concluded, “CSEA has {
power—the manpower and the
resources and the desire to rep-
resent State Police fairly and
thoroughly. We'd like the State
Police to give us a chance.”

Onondaga C'ty Chapter
Demands Free Parking”
For Welfare Employees

(From Leader Correspondent)

SYRACUSE — Free parking for County employees — :

especially those in the Department of Social Welfare —

who must use their cars in their work is being sought by ;

Onondaga chapter, Civil Service Employees Assn.

Parking spaces for all County
workers is one of the issues un-
der negotiation between the
chapter’s County Employees unit
and the County in talks on a
1971 contract. The issue has
gained added importance because
the City of Syracuse is taking
over operation of the parking
garage and nearby lots where
County employees have been
parking their autos.

Need Typists, Stenos
At Military Academy

Vast, indeed, is the extent of vacancies waiting to be
filled for stenos and typists working at West Point, home
of the U.S. Military Academy. GS-2 and GS-3 titles, offer-
ing hefty pay hikes, are involved in this case.

Either a high school diploma
or six months of handling similar
duties is needed to attain GS-
2 rank whereas the GS-3 typist
must possess a year of school
above that of high school. Fed-
eral stenos can get appointed at
GS-3 provided they offer a dip-
loma or a half-year of back-
ground in shorthand. To qualify
for hiring at GS-4, however,
steno prospects must produce
evidence of one year of studies
beyond the high school diploma.

New Salary Cited
Actual pay rates at new Fed-

eral levels amount to $4,621 for
GS-2; $5,212 for GS-3, and $5,-
823 for GS-4. Traditional
fringes include annual and sick
leave, pald holidays and eligi-
bility to partake in health and
life insurance, as well as retiree
pension programs,

A full list of fringes and ap-
plication forms can be obtained
by writing W. E. Finnegan, chief
of the Employment & Service
Branch at the Military Acad-
emy, West Point 10966. Calls
should be made to: 914-938-2115.

The garage and lots formerly
were privately operated under a
contract with the City. County
workers fear that their monthly
cost will go up and number of
allotted spaces will be reduced,
as parking is at a premium in
the area near the County Office
Building.

Andrew H. Placito Sr., presi-
dent of the chapter, wrote the
County’s labor relations direc-
tor, Edward Gusty: o

“We are greatly concerned
that designated free parking be
provided for personnel of the
Department of Social Services
who by condition of employment {
are obligated to return to the
department at various times dur-
ing the work day and find 1t
difficult under the present cons ,
ditions.”

He said: “On behalf of these
employees of the Departmeu.:t
Social Services, we petition' the,
County of Onondaga to provldei
designated- free parking spaces
and that immediate action be
taken to provide same.”

“We feel very strongly about
this matter and wish to convey
to you that this is very neces=
sary to maintain the morale of
the department and the imme-
diate implementation thereof
will decrease the loss of k
time which is presently spent in
finding parking space,” the letter
states.

!



For Work-Related Courses

P

‘Hike City Reimbursement

In College Refund Plan

City personnel director, Harry I. Bronstein, predicted
that the College Refund Program will offer greatly in-

creased reimbursements this

term to City employees.

Beginning this Fall, the program provides full reim-

parsement for tuition and for
general registration fees for em-
ployees in undergraduate classes
at the City University. Employees
who register for courses at an
accredited college outside the
City University or at a City Uni-
versity graduate school will re-

Top Accounting Post

ALBANY—Everett L. Morris is
@oving from Maryland to Al-
bany to become director of the
eccounting and tariff analysis
division of the State Public
Service Commission. The salary
is $32,500 a year. Morris has
been employed in the Office of
the Chief Accountant of the
Federal Power Commission since
1964.

ceive reimbursement of up to
$150 a semester. In previous
terms, the maximum refund was
only $50 a semester.

Employees in covered titles are
encouraged, through this pro-
gram, to enroll in college courses
which are related to their work,
will prepare for career advance-
ment, or will lead to a degree.
Participants will pay fees to the
college at the time of registra-
tion, and will be reimbursed
upon proof of satisfactory com-
pletion of course work. \

Due to the City University's
new admission policy, however,
the Municipal Reduced - Rate
Program will not be offered this
semester,

Applications (Form DP-325A)

o|

HOMES — HOME SITES — (CENTRAL WATER SYSTEM)

The vacation community that gives your family

year "'round enjoyment and future security.

Undoubtedly, one of the finest investments you can make . ..
afun home set in a recreational paradise.

RIGHT AT PINE RIDGE — lakes — swimming
pools — archery — badminton courts — bas-
* ketball — tennis courts — picnic and barbecue
groves — horseshoe pits — and our own boat
landing on the Delaware.
TAKE ADVANTAGE OF the outstanding Pocono
ski areas, several fine local golf courses. .. all
nearby. Dining, dancing and the finest Broadway
entertainment is yours at local clubs and hotels.

ENJOY YOUR SECOND HOME NOW
Ranches — Chalet — A-Frames
FINANCING ARRANGED TO FIT YOUR BUDGET
WE'RE A PLEASANT RIDE FROM WHERE YOU ARE

FROM NEW YORK CITY AREA: Take the George Washington Bridge
to Rt. 80 West to Rt. 46 West, or through the Lincoln Tunnel
to Rt. 46 West. Take Rt, 46 to Rt. 80 at Denville. Turn off Rt. 80 at
Rt. 15 Exit (Sparta). Follow Rt. 15 to Rt. 206. Continue on Rt. 206
past Branchville and turn left past Culvers Lake tothe Dingmans
Ferry Bridge. Follow signs to property.

Avarified statement and offering statement has been filed with the Department of State of New York, The filing does

‘:;u:;:ln:“ull,' l:l,nlll)lll"."lg: :.ﬂ;uw Iease or offer for sale or lease by the Department of State or any officer thereol,
epariment of Stale has in any way passed upon the merits of such offering. ing

available, upon request, from the subdivider, NYA 734-3 W s duch offering. A copy of U lfwringls

l PINE RIDGE « BUSHKILL, PA. 18324 « 717-588-6311
Please send me your exclting, comprehensive pictorial

l b}rci)chure and revealing study on vacation home owner-
ship.

' Name

' Address

* City State
! \ Phone 10 C§-20

|
|
I
|
|
!

\-————————-————m"

DIGNIFIE

and registration instructions for
the College Refund Program may
be obtained from agency person-
nel officers, the Training and
Career Development Division of
the Department of Personnel,
220 Church St., New York 10013,
phone 566-0148.

Farms & Country Homes

New York State
5 SCENIC ACRES and newly constructed
A frame, \Near mountain lake & ski
resort, $8750.

DAHL REALTY

140 E. Main St. Cobleskill, NY 12043
518-234-3727 —Of=— 518-234-3664

Wanted - M/F

sales program, If you have
neat appearance, pleasant personality,
you owe it to yourself to investigate
the short hours & unbelievably high
pay offered by our leading National
Cosmetic Company, Call 441-2743 be-

tween 9 AM. & 12 Noon.

Sales Help Wanted

Female/Male

BE YOUR own boss, build your own
business, work your own hours. Na-
tionally known product selling to
the home for over 100 yrs. Average

$3 to $5 per hour. Call 516 295-2204.

Hell?

New! Public Safety
Band FM/AM
Portable Receiver

Model P2840 Black & Silver Color

A portable listening post keeps
you right in the middle of all the
action. Reception of Police, Fire,
Marine, Weather dispatches as
soon as they come on the air.
Listen to emergency broadcasts,
industrial and transport
communication plus highway
maintenance, forestry service,
etc. Regular FM and AM broad-
cast, too. Built-in two-way Power
for house-current or battery play.

Solid-state circuitry

Built-in two-way power
Dynamic 4” speaker

3 Separate bands AM 540-
1600; FM 88-108 MHz;
PS 147-176 MHz

Squelch control on PSB
Battery-saver circuit

Tone Control

Switchable AFC on FM
Slide-rule dial, vernier tuning

only

Alota radiofor
alittle loot
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Model T2100 — Brown with

wood grain finish on poly-
styrene grille

Bl

® Thin-line styling — Just
5"H,8%"W,3"D

e Solid-state design

e 315" front fired dynamic
speaker

e Automatic volumecontrol
¢ Built-in antenna

® Handsome fully molded
polystyrene cabinet with
easy-to-clean grille

ALYIC
APPLIANGES

80 NASSAU STREET
Tel. 962.0706 N.Y.C, N.Y.

REAL ESTATE VALUES
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CAMBRIA HGTS $29,990
BRICK TUDOR

Owner sacrificing this gorgeous home,
65 tremendous rms, 2 baths, Fin
basement, fireplace, gr., patio. Must
sell fast.

LAURELTON - $31,990

4

3

4

1 4 BEDRM BRICK CAPE
4

4

4

4

|
&

Nite club basement. FHA approved
Move right in after credit check.

MANY OTHER 2 & 1 FAMILY HOMES AVAILABLE

QUEENS HOMES
170-13 Hillside Avenue - Jamaica
A A A A 4400400000000 4040 0 4 4

SPFD GARDNS $29,990
2 FAMILY COLONIAL

5 & 3 rm pats. Fin basement,
garage, m

car
ern thruout. Many eXtras.

CAMBRIA HGTS $35,990
2 FAMILY TUDOR BRICK

5 rm apt for owner PLUS 3-rm apt.
for income, Finished basement. 2 car
gar, 2 patios. Call for appointment.

OL 8-7510

vavvvvvvvvvv¢

CAMBRIA HTS

$24,900

OWNER MUST SELL
DETACHED HOME

Immaculately kept — features 3
bedrooms, huge living room, con-
ventional-sized dining room, new
Hollywood tile bath, new kitchen,
garage, oi lheat, Close to schools,
shopping center, and only 12
VA & FHA

minutes to subway.

loans.

LAURELTON

$23,900
SOLID BRICK

This house is only in the teens and
almost new and has everything! 3
huge bedrooms, 1% baths, modern
kitchen — fully equipped, 20 ft
living room, garage, automatic heat,
wall-to-wall carpeting and all other
important extras included without
additional charge. Owner moving
to California — sacrifice. Only very
small down payment for GI-FHA

ST. ALBANS

buyers.
$28,900

TEN ROOM HOUSE

Immediate occupancy. 2 baths,

2 kitchens,

60x100 ft fenced in plot.

Oil heat. Very good for MD. Minutes to subway! Low GI-FHA down-
ments.

BUTTERLY & GREEN

168-25 HILLSIDE AVENUE

JA 6-6300

HUNTINGTON $23,000

EXPANDED CEDAR RANCH
4 bdrms, din rm, sew’g rm, 2 full
baths, bsmt, good M/D or income
hse. In beaut cond on park like

200’ dep ppty. Hurry, bring de-
posit.

SQUIRE Realrors (516)421-9180
90 Broadhoilow (Rt 110)
LI Ex 49N

N.E. BRONX VICINITY

1 to 4 family houses. Are you mak-
ing the landlord rich? Why pay rent?
For as little as $1000 down

YOU CAN BE A HOMEOWNER!
CALL TODAY!

FIRST-MET REALTY

4375 White Plains Rd (237-238 Sts)

324-7200

Acreage For Sale
New York State

10 ACRES white birches & evergreens,
mountain view. Secluded, excellent site
for chalet. $5,000.

DAHL REALTY

140 E. Main St. Cobleskill, NY 12043
518-234-3727 —O0r— 513-231-3664

Farms & Country Homes,

New York State
NEW FALL Catalog and Hundreds
of Real Estate & Business Bargains.
All Types, Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes

Business in the Tri-State Area

GOLDMAN AGENCY REALTORS
85 Pike Port Jervis, NY (914) 856-5228

CAMBRIA HEIGHTS

Elegant solid brick 615 rm ‘English
Tudor res. like new. 3 master-sized
bedrms, 22’ livrm, with beamed ceil-
ing & frple. Raised banquet sized
dinrm, ultra modern eat-in kitch, 2
modern tile baths, gorgeous finished
bsmnt, rear porch, garage, garden, all
appliances included. GI/¥HA mitge
arranged.

LONG ISLAND HOMES
168-12 Hillside Ave., Jam. RE 9-7300

$28,990

CONDOMINIUM APT,
NORTH YONKERS

BEDROOMS, 2 baths, terrace, pools,
air-conditioned, almost new, lovely,
quiet apartment, $12,200.00 required,
large tax deduction.

914—428-5111

w

evenings

@ joy Your Golden Days in
TSR
SAVE ON
RO DAL A SRR AR SR (R A
Planning to Relocate, Retire, YOUR MOVE
Invest or Vacation in Florida? TO FLORIDA

Your best move is'to Sun-Shure St. Pete!

If Sun-Shure St, Pete doesn’t move you,
nothing In Floridawill. Enjoy an average
of 361 glorious days of sunyear'round.
Wide,white,uncrowded beaches,baimy
Gulf waters, fantastic fishing, champ-
lonship golf,award-winning restaurants,
boating, major league baseball and all
the rest. That's Sun-Shure St. Pete for
you ...and your family! G,

Send for these o q
full-color bro- i
chures on living

and vacationing in
St. Pete, Clip this
ad today! CS.L,
Mullin, Chamber
of Commerce, St
Petersburg, Fla.
3701.

VENICE ¥LA, — INTERESTED!
SEE H. N. WIMMERS, REALTOR
ZIP CODE 836956

To Keep Informed,
Follow The Leader,

Compare our cost per 4,000 Ibs to
St. Petersburg from New York City,
$438; Phiadelphia, $412.80; Albany,
$469.20. For an estimate to any des.
tinatio nin Florida

" Write
SOUTHERN TRANSFER
and STORAGE CO. INC.

DEPT. C, BOX 10217
ST PETERSBURG. FLORIDA, 33733

Stuart, Floride

RETIREMENT HOMES -~  $8,000 up
BYERYTHING IN REAL ESTATE
L. FULFORD, SfUART, FLA,

WRITE REQUIREMENITS, Ph. 287-1288

Retirement Homes - Florida
STUART, FLORIDA RETIREMENT
HOMES. All price ranges, where the
fishi is good “And the people are
frie:«fly.“ Bruner's House of Real
Estate, Box 1672, Phone 287-1297,
“While "on Earth” own part of it*

I
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CSEA Gals Use Secret Plan

Engelbert Buffs Radiate
After Brief Encounter

« Showing ingenuity that only Civil Service Employees
Assn. members can exhibit, two women employees of the
New York State Workmen’s Compensation Board, 50 Park
Pl., Manhattan, were granted an exclusive audience with
Engelbert Humperdinck at the Americana Hotel last week.

As hundreds of adoring fans of one of the hottest names
in show business strained for a glimpse of the entertainer
at the hotel, Laura Cacacg, stenographer, and Lillie Mark,
clerk, were personally greeted by Engelbert in his suite.

The Misses Cacace’s and Mark’s venture is still shroud-
ed in mystery as to how they accomplished the impossible.
It was known, however, that a member of CSEA’s public
relations department was observed in the vicinity.

. Despite the coup, the two women admitted they were in
a state of shock and remember little of their conversation
with the star. Both have promised not to wash their hands
until Tom Jones arrives in town.

Humperdinck is currently appearing before packed
houses at the Americana’s Royal Box.

DOT Employees Protesting
Forced Stand-By Assignments

By WALT ADAMS
BINGHAMTON — Civil Service Employees Assn. mem-
bers throughout Region 9 of the Department of Transport-
ation are up in arms over an unsigned directive from DOT

headquarters in Albany mandating so-called “duty officer”
tours for personnel in grade 23
or above without any form of
compensation.

A spokesman for the protes-

LT
N

on duty.

Flohr sald he has written a
letter to Gov. Nelson A. Rocke-

tors in Binghamton, Edwin Flohr,
told The Leader that under terms
of the directive, employees so as-
signed are required to stay near
their home phones for a total
period of some 2'> weeks out of
the year during a period assign-
ed by Region officials. This duty
may be traded off for a more
desirable time if possible, but is
not subject to change if a trade
cannot be worked out.

The employee on duty is re-
quired to be avallable to re-
ceive telephone messages from
an answering service which han-
dles DOT calls during non-
business hours and follow up
the calls by filing appropriate
reports or notifying the proper
authorities for immediate action.

Flohr sald this duty 1s more
critical in the smaller regions
such as Binghamton, because
more Individuals are required to
pull the duty more often than
in larger areas.

Flohr charged that the im-
plementation of the program was
carried on in what he termed
*“a very hush, hush” basis with
the primary aim of the depart-
ment to get “something for no-
thing.”

The employees, he noted, were
notified by tnhe unsigned direc-
tive, accompanied by an outline
from State Transportation De-
partment Regional Director Jo-
seph C. Federick, shortly after
the second man in Region 9 had
served his tour of duty.

Flohr said there is no com-
pensation whatsoever offered to
those who must pull-the duty.

fellet appealing to him to inter-
vene to stop the practice.

Flohr sald regional CSEA at-
torney Willlam Night of Bing-
hamton advised employees as-
signed to the duty to comply with
the directives to avoid possible
disciplinary action until a de-
termination can be made by
higher authorities.

State CSEA officials have in-
stituted formal grievance proce-
dures against the Department of
Transportation in an attempt
at halting the practice.

Flohr said that until some pos-
itive action is taken, he and the
other 20 ar more Region 9 em-
ployees involved must comply
with the directives.

Training Program

(Continued from Page 1)
the Individual,” Wenzl sald.
“This is why In negotiating lib-
eral money benefits as we did
for State workers last Winter,
we also pushed hard to win ap-
proval for a much-needed train-
ing program to help the em-
ployees to do more for them-
selves. We are most gratified
that this hard won program
is now ready for final imple-
mentation.”

The program will supplement
programs which now accommo-
date about 5,000 employees. It
is avallable only to State em-
ployees in the four bargaining
units represented by CSEA.

The program Is designed to
develop the capabilities of em-
ployees who are hindered by
lack of tralning and education
and to help enable them to
_compete fairly within the State
merit system.

It also provides an opportu-
nity to professional-level State
employees to further their car-
eers Iin State service in the
areas of supervision and special-
ization such as accounting, en-
gineering, mathematics, nurs-
ing, etec.

This comprehensive tralning
program includes:

® A $600,000 Statewide

high school equivalency
training program, utilizing
the avallable educational
institutions.

® A much broader in-
service manpower training
program ($385,000) designed
to provide basic, advanced
and professional skills re-
quired of State employees
on the job.

® A comprehensive tuition
support program ($185,000)
intended to assist State em-
ployees in achileving reason-
able career goals within

State government.

® Making available $385,-

000 to support speclal

training which will be re-

quired by Department of

Mental Hygiene employees

seeking promotion through

career ladder systems cur-
rently being developed by
the Department.

The training program worked
out between CSEA and the
State will be administered by
the State Department of Civil
Service.

Score Hanrahan's Office
On Humiliating Teachers

(Continued from Page 1)
pointed out that Hanrahan's
“delaying tactics” have indicated
that he is not concerned with
developing a high-quality of in-

stitutional education in New
York.
“In this election year,” he

sald, “when Governor Rockefel-
ler i1s laying claim to vast im-
provements in the education and
training facilities within the
public sector, your office is ac-
tually laying the groundwork
for a decline in the quality of
teaching and the level of dedi-
cation in those educational fa-
cities. To insult these teach-

The employees, he said, cannot ers with your proposed low-
bill the State for overtime be- level job gradings; to demean
cause they are ineligible for over- thelr work with such lack of

time pay, Neither, he sald, can
the employee charge the State
for the use of his private phone
or room rent for the space that
must be devoted to State busi-
ness during the period they are

respect for their professional
careers within State service, and
to offer no financial incentives
for continuing these careers, is
nothing short of total insensi-

tivity toward the professed goals

of State Institutional education.
You pay no heed to Governor
Rockefeller's avowed interest in
improving this education, for
you are driving away the quall-
fied, well-educated and dedi-
cated teachers that you now
have.”

Wenzl concluded by stating
that Hanrahan'’s attitude in this
particular instance was actu-
ally “flaunting the rights of
public employees all over the
State,” and advising him to
“‘come to the meeting prepared
to make a right and just set-
tlement with our members, the
petitioners.”

Promoted
ALBANY—Charles J. O'Con-
nor of Scotia is the new director
of the State Commerce Dept.'s
Bureau of Industrial Develop-
ment at $22,072 a year. O'Con-
nor first jolned the department
in 1958 as an industrial deyel-

opment representative.

CONGRATULATIONS — Retired Police Chief Erastus

R. VanHouten, of the Palisades Interstate Park Commission, center,
receives the congratulations of his successor, Chief Edward Gleason,
left, and Bradley Moore, president of the Commission’s Civil Service!
Employees Assn. chapter, at a recent retirement dinner sponsored

by the chapter at the Viking Restaurant in Garnerville.

Dental Plan

(Contmued from Page 1)
dental services than the maxi-
mum permitted amount on the
GHDI schedule for each type of
dental service.

The 70-30 percent co-insur-
ance feature works like this:

For example, suppose an em-
ployee who has individual cov-
erage ($50 deductible) wants to

New Region Offige
For Binghamton
Opens October 30

BINGHAMTON — Dedi-
cation ceremonies have
been set for Oct. 30 to of
ficially open the regiona

office of the Civil Servicé
Employees Assn. here. ¥t gril
be located in the Seéd
Mutual Bldg., on the corne
of Exchange and Court Sts.

The ceremonies will be
gin at 11:30 a.m. at Roo
606 in the Mutual Security
Bldg., to be followed by
luncheon at the Sheratog
Motor Inn in Binghamton

Buffalo Pact

(Continued from Page 1)
1,200 workers for City Hall and
400 employed by the Board o
Education, had previously votes
to take job action if the iss
was not resolved.

The City countered the vot4
by obtaining a court injunctioy
that might have prevented thi
work stoppage temporarily
CSEA officlals used the ’r
“job action” instead of strik
in referring to the planned
CSEA move to get around th
provision of the Taylor Law tha
prohibits strikes by municipa
employees.

Whatever the terminoiogy, th
CSEA workers had laid plans
not show up for work shifts
ginning only hours after tf
successful negotiating session.

The  City's contract wit@
CSEA had run out in ‘Jung
CSEA claims for parity pay of
fers equal to other municipg
unions and the increased psa
ralses given firefighters ' a
police two years ago were ma
points of the negotiations.

have his teeth cleaned (‘“pro-
phylaxis’’). The maximum
charge permitted for partici-
pating dentists for teeth clean-
ing is $7. The maximum dedu-
ctible value on the schedule pro-
vided by GHDI is also $7.

If the employee goes to a par-
ticipating dentist, and the em-
ployee has not yet had $50 worth
of dental work, he pays the
permitted charge ($7) in full.

If he has met the deductible
of $50 already, he pays the par-
ticlpating dentist 30 percent of
the value for deductible accord-
ing to the fee schedule. The
dentist then files with GHDI for
70 percent payment of the value
for deductible. (In this case,
the employee would pay the
participating dentist $2.10 and
the dentist would then file for
$4.90.)

If the employee goes to a non-
participating dentist for the
same teeth-cleaning and he has
not yet met the $50 deductible,
the employee must pay the full
cost that the dentist charges
(the non-participating dentist
has not agreed to charge only
the permitted maximum of $7.)

JIf the employee has met the
deductible, and goes to a non-
participating dentist for the
teeth-cleaning, the employee
pays the full cost of the serv-
ice, and then the employee must
file with GHDI for reimburse-
ment of 70 percent of the value
for deductible (In this case, the
value for deductible is $7 for
teeth-cleaning, so the employee
files for $4.90, or 70 percent).

The amount of the value for
deductible 1s in almost all cases
equal to the maximum permit-
ted charge.

GHDI and CSEA both plan
to issue detalled information on
the plan to all eligible State
employees in the near future.

~benefit to make the union's ps

The City had repeatedly o
fered the 13 percent pay ralsd
contained in the pact, but ¢
CSEA insisted on the jo%u
gradings or some other finWcig

equal to settlements of othg
unions.



attaraugus C'ty Dept. Heads
equest GSEA To Represent

Them In Collective Bargaining

(From Leader Correspondent)
LITTLE VALLEY—A total of 17 Cattaraugus County
department heads have asked the County Legislature for
d@lective bargaining representation by the Civil Service

Employees Assn.

The request was received
without comment by the Legis-
lators and includes appointed
full- and part-time department
heads.

The matter was referred to
the Legislature’s negotiating
committee, which has talked
with the department heads in-

ally on two occasions.

The list of department heads
requesting CSEA representation
ranged from the $26,000-a-year-
County health commissioner to

HAS

REALLY
LOW

PRICES.

part-time civil service commis-
sloners earning $1,642.

The CSEA was sought by the
department as their ‘“sole and
exclusive bargaining agency” un-
til December 1971 and the move,
although rumored, appeared to
take the Legislators by surprise.

The CSEA now holds bargain-
ing rights for all County em-
ployees, except confidential sec-
retaries, and certain elected
positions such as legislator, sher-
iff, district attorney and Coun-
ty treasurer.

In another CSEA matter
brought before the Cattaraugus
lawmakers, a resolution that
would chop five years off the re-
tirement requirement for more
than 500 County workers repre-
sented by CSEA was tabled.

The resolution was offered by
Legislator Howard M. Paterson,
a Republican, and would have
substituted a 25-year career re-
tirement plan for the present
30-year plan.

No explanation was given for
the tabling.

Albany Twy Chap.
Elects New Officers

ALBANY — The new Albany
Division, Thruway officers of the
Civil Service Employees Assn.
are: Vito Dandreano, president;
J.P. Gontier, vice-president;
Ralph J. Haegl, secretary; At-
tilio Benequista, treasurer; Don
Fuller, delegate, and Ralph Com-
pani and John Naples, alternate
delegates. The entire slate will
serve two-year terms.
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Court Refuses Unit
For Suffolk Deputies

RIVERHEAD—A Suffolk
County Supreme Court Jus-
tice has ruled that the Suf-
folk County Sheriff’s Bene-
volent Assn.’s petition for a
separate bargaining unit for
deputy sheriffs and jail guards
was untimely.

The decision, handed down
recently by Justice Willlam R.
Geller, said that the petition
for the separate unit was ‘“un-
timely in view of the fact that
more than 30 days have elapsed”
since the County Public Employ-
ment Relations Board had de-
termined that two units would
be established for Suffolk
County employees—one for
white-collar and one for blue-
collar workers.

The Suffolk County chapter
of the Civil Service Employees
Assn,, which had represented all
County employees before the
unit decision, was elected by
workers to represent both the
white-collar and blue-collar
units in an election in August.
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Coming to
New York?
STOP AT THE
CONVENIENT
HOTEL

WOODSTOCK

Times Square
At 43rd St.
LARGE ROOMS
LOW, LOW RATES
TO CIVIL SERVICE
EMFLOYEES

LT

R TR TR

EN T T

T

13

Genesee Parks
Chapter Installs
New Officers

LETCHWORTH STATE PARK
— The Genesee Valley Parks
Commission chapter of the Civil
Service Employees Assn. recent-
ly held an installation meeting
at Letchworth State Park,

Sworn into office were Rob-
ert Preston, president; Charles
Stroud, first vice-president; Mar-
vin Dawley, second vice-presi-
dent; Eleanor Blair, secretary,
and Erwin Howden, treasurer.

Harry Johnston, CSEA field
representative, was installing of-
ﬂcexj.

To Keep Informed,
Follow The Leader.

In Syracuse

e STATE RATE

e FREE OVERNIGHT
PARKING

Now when you visit Hotel Syra-
cuse, you not only get comfort-
able, convenient lodging at the
state rate, but free parking too,
any day from 5 p.m. to 9:30 a.m.
Special arrangements for wife
and family.

“Hotel Syracuse
“Downtown

AT MONY PLAZA
315-422-5121
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CUSTOMER APPRECIATION SALE ON NOW

621 RIVER STREET, TROY

OPEN TUES. THURS. & FRL

NITES UNTIL 9 CLOSED MONDAYS.

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

Tel. AS 2-2022

The Statler Hilton

BUFFALO, NEW YORK

Great Neck Park
Employees Gain
$1,000 PayHike

MINEOLA — A $1,000
across-the-board pay boost
has ben negotiated by the
Civil Service Employees Assn.
on behalf of employees of the
Great Neck Park District, it was
announced by Nassau CSEA
chapter president Irving Flaum-
enbaum. g

In addition, the second year
of a two-year contract will bring
an additional pay boost of five
percent or cost-of-living, which-
ever is greater.

The unit’s; objectives were
pressed in negotiations led by
president Stan Alsis and assist-

- ed by CSEA field representative

Frank Jaquinto.

STERLING FOREST — On 7/8 wooded
acre Hillside Split.  Overlooking
Mountain Lake, large paneled Family
Room w/fireplace. 3 bedrooms, 3
bath units, full kitchen, L.R., D.R.
Paneled basement. Low Taxes ($590),
Owner $45,900. 914-351-4215.

Foster Parents are
“Special People”
Wouldn't you like to share your
home with a child, o have the op-

portunity of being one of the
"Special People" and to gqive a

child the chance to participate in
your family life. We need long term
foster homes for children of all
ages.

Please write or phone The Children's
Aid Society, 150 East 45th Street,
N.Y. 10017, 682-9040, Ext. 329.

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HE
4-1994. (Albany).

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N. Y.

Mail & Phone Orders Filled

ALBANY
BRANCH OFFICE

{OR INFORMATION regarding advertise
ment. Please write or call:
JOSEPH T. BELLEW

303 SO. MANNING BLVD,
ALBANY, 8, N.V. Phone IV 2-5474

20% OFF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank
ALBANY HO 2.0945

0L6T ‘0% 3290100 ‘Aepseny, ‘YHAAVAT IADIAYIS TIAID

offers to State Employees on State Spon-
sored business the very best for less! At only
$10.50 per person, State Employees will
enjoy the convenience of modern, luxurious
accommodations, ideal downtown location,
three fine restaurants, and exquisite little
boutiques and shops housed IN the hotel,
as well as FREE garage parking for reg-
istered guests! :

STATE EMPLOYEES! A complete
line of Official N.Y. State Seal
‘Jewelry is available in your choice
of antique gold or antique silver
finish. High Quality Die Struck.

All items plastic gift boxed. Money

SPECIAL RATES

for Civil Service -Employees

’

back guarantee if not completely
satisfied.

Tie Clip
Tie Tack ..vun

@cCufflink Set ...,

Ladies Pin Back ,.
Lapel Emblem ....u.u0s sanassse o
Ladies Bracelet ....... 0000000000080000000008

Welli r1'10;{0 n

DRIVE-IN GARAGRE
AIR CONDITIONING « TV

. No parking
Money Clip problems at
.Albcny'u largest
Add 50c to cover handling charges. .'.,I o oo with
Send check or money order to , , . “".n;:uﬁrl&:::‘?:.

fort and convenlience, toel
Family rates, Cocktall lovnge,
130 STATE STRERY
orrcsis sTATE cariroL @)
&ee your friendly trgvel agent.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

New York City residents add 6%
sales tax = All others in New
York State aad sales tax.’

STATE MAIL ORDER CO.

P.O. BOX 58 — WOODRIDGE, N.Y. 12789
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MEMBERSHIP DRIVE

SUPER
SIGN=-UI®
SEASON

For every new member you
sign up,you get an award
certificate worth

one book of stamps,
redeemable at any S&H
redemption center —Plus

a chance in the $10,000
Super Prize Jackpot.

Certificate |f

Super Sign-up
pe197

$10,000

SUPER-PRIZE JACKPOT

1st Prize
1971 Camaro

2nd-11th Prizes
RCA Color T.V. Sets.

12th-16th Prizes

Panasonic Stereo
Receivers

17th-40th Prizes Ladies’ or Men’s
Helbros Wristwatches

! RULES FOR CSEA SUPER SIGN-UP MEMBERSHIP DRIVE

(1) Only CSEA members in good standing as of October 1, 1970 are
eligible to sign up new members.

(2) For each new member signed up during the period of October 1,
1970 through November 27th, 1970, the person recruiting receives
one Special Award certificate (approx. value $3.00-$3.50) which may

(3) For each new member signed up during the above period, the re-
cruiter also has his name enfered once in the Super Jackpot. (Thus,
if a person signed up ten members, his or her ‘'name will be in the
jackpot drawing 10 times.) !

(4) The new member who is signed up during tlhis Special Super-Sign-
up period also receives one chance in the Super Jackpot.

(5) To be eligible for any. certificates or prizes, the recruiter must
sign up new members on the special PDA card supplied to each
chapter and unit prior to this drive. These cards must be filled in
completely, and returned to the designated membership chairman in

be redeemed at'any S & H redemption center in the United States. |

your unit or chapter, If you do not know who he or she is, call your
chapter or unit head.

(6) Certificates will be awarded as soon as possible after receiving
them at headquarters in Albany from your local membership chairman,
(7) Drawing for the Super Jackpot will be held as soon as possible
after the contest — prior to Christmas,

(8) No one person is eligible to win more than one jackpot prize,

(9) The drive will be carefully policed, and any illegal or fictitious
members signed up will be in violation of the law.

(10) The jackpot, with a total value of $10,000, includes a 1971

~ Camaro as first prize; 10 RCA color TV sets for prizes 2-11; five Pana-

sonic stereo receivers for prizes 12-16; 24 ladies' or men's Helbros
wristwatches for prizes 17-40.

(11) An employee who fills out a standard PDA application card during
the drive, without being solicited, also will have his or her name'
entered into the jackpot drawing.
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