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WALDORF FOR 
WEDDINGS 
BANQUETS 
DANCES 

To Hire 
New . . . 
TUXEDOS 
DRESS SUITS 
CUTAWAYS 
Complete Outfits 
WALDORF TUXEDO CO. 

"Men's Formal Wear — Exclusively" 
452 Broadway, 2nd Floor 

Opposite Postofiice Phone 4-5011 
Open Evenings by Appointment 

G O O D MILK 
is good for YOU! 
• TASTY 
• WHOLESOME 
• ENERGY BUILDING 

Drink plenty of rich 
Central Dairy Milk 

C E N T R A L 
D A I R Y 

Phone 8-2028 ALBANY 

EASTER 
S P R I N G 
JSUMMER 
T R I P S 

Books are now open for 

your reservations 

9-Day Miami Beach Easter 
Tour, $58.50 

Leaves Apr. 11, returns Apr. 20 

Many other attractive trips — 

AIR — RAIL — STEAMER 

Booklets free on request 

No Charge for Our Service 

ASK MR. CURTIS 

Lansing Travel Bureau 
507 Broadway, Albany, N. Y. 

Tel. 4-6737 

FOR YOUR COMFORT 
IN REAL WINTER WEATHER 

B U R N 
OLD COMPANY'S LEHIGH 

THE HARDEST COAL 

ANTHRACITE 
COKE AMBRICOAL 

Phone 8-3317 
E. B. SALISBURY & SONS 

Inc. 

Stop 41 , A l b a n y - S c h e n e c t a d y R o a d 

T H E S T A T E E M P L O Y E E is published 
monthly except April , July, and August . 
Publication office, 2 Nor ton St., Albany, 
N . Y. Editorial and executive offices, 
Room 156, State Capitol, Albany, N . Y. 
10c a single copy, 1.00 per year. Entered 
as Second-class matter, July 19, 1934, a t 
the Post Office at Albany, N. Y., under 
the Act of March 3, 1879. Let ters to the 
Editor, contributions, news items, appli
cations for membership and application 
for advertising rates should be sent to 
Executive'? Headquar te rs , Room 1S6, 
State Capitol, Albany, N. Y. 

You're welcome.. always 
at the 

I DE WITT CLINTON 

8 ] ALBANY 

DANCING * ENTERTAINMENT « MUSIC 
in the COCKTAIL LOUNGE 

Every Afternoon (including Sunday) from 4 to 7 
And Every Evening (except Sunday) from 9:30 

COME » » » » You'll have a marvelous time 

JOHN J. HYLAND, Manager 
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HAROLD J. FISHER 

The Executive Committee, meeting on January 31, 
1941, accepted the resignation of Charles A. Brind, Jr., 
and elected his successor, Harold J. Fisher, the Vice-
President of the Association since October 15, 1940, a 
long time member of the Executive Committee and 
Chairman of the Association's Social Committee for 
several years. Mr. Fisher, in accepting the Presidency, 
said: 

"I appreciate and accept this responsible office for 
I believe that the accomplishments of the Association in 
the past have been of tremendous value and of great 
benefit to State Government and to the employees, both 
as individuals and as a group. There is much more to 
be accomplished and it will require the continued fine 
interest and loyal support of our unselfish representatives 
throughout the State. 

"With the cooperation of our retiring president, our 
officers and committees, I assure our members that every
thing possible will be done to continue the Association's 
progressive program. Our immediate efforts will be to 
(1), extend the Feld-Hamilton Law to cover mental 
hygiene institutional workers, prison guards, and ulti
mately all State employees; (2), bring all employees re
ceiving less than minimum of salary grade to minimum 
and to salary grades corresponding with their years of 
service as soon as possible; (3), secure reasonable mini-

Pres. Brind Retires 

CHARLES A, BRIND, Jr. 

Charles A. Brind, Jr., President of the Association 
since October, 1935, resigned from that office effective 
February 1, 1941. The retirement was the aftermath of 
the appointment of Mr. Brind by the Regents of the 
University of the State of New York to the position of 
Counsel to the State Department of Education. Active 
membership in the Association is confined to civil ser
vice employees in the competitive and non-competitive 
classes, and therefore, when Mr. Brind took up the duties 
of his new position, which is in the exempt class, he re
linquished his position as President of our Association. 
In submitting his formal resignation to the Executive 
Committee, Mr. Brind stated: 

"It is with much regret that I find that my position 
as Counsel to the State Department of Education pre
cludes me from continuing as your president. 

"Under the provisions of the Constitution, eligibility 
to hold office is accorded to those in the competitive 
class and the position which I now hold is in the ex
empt class. Consequently, I tender to you my resigna
tion as president effective as of February 1, 1941. 

"My tenure as your president has been exceedingly 
pleasant. Throughout this great State I have counted 
and received the loyal support of a host of friends, for 
which I am very grateful. While I no longer continue as 
your president, nevertheless I shall hope to be of service 
in the interest of the Association wherever I can." 
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Our New President 
mum sick leaves for employees of State institutions, 
either through administrative rule or by statute; (4), 
establish fair minimum vacation periods for all workers 
not now covered; (5), seek full commutation allowed 
by law for institutional employees; (6), secure full es
tablishment of maximum eight hour day; (7), promote 
better attention to personnel matters within departments 
and institutions and closer cooperation with the Civil 
Service Department; and (8), continue to promote and 
develop cooperative enterprises of benefit to employees 
such as group accident and sickness and life insurance, 
group hospitalization, and credit unions. 

"To continue our effectiveness and influence for 
good, we must, of course, maintain our splendid mem
bership strength throughout the State. Members are in
vited to consult with Association Representatives in 
their department, institution or chapter concerning their 
problems. Our Association Headquarters are open to 
them at all times." 

President Brind Retires 
Needless to say the resignation was accepted with 

profound regret. Someone has said that historic events 
are but the lengthened shadows of great individuals. 
It is so with all human organizations and their accom
plishments. Although in democratic groups the incen
tive and the will stem from the individual members, it 
is only through exalted leadership that high purposes 
are attained. The character of leadership which a man 
gives is typical of the man. Mr. Brind's leadership of 
the Association was sincere, humane, practical and in
telligent, and was in every way only a counterpart of 
his home life and of his professional life. It would be 
difficult to find in the whole of America a more whole
some, happy home than his, and it would be impossible 
to find a higher conception of civic duty than preached 
day in and day out through his lifetime in his public-
acts. 

During Mr. Brind's over five years of Association 
leadership important progress was made along every line 
of merit system functioning, vital improvements occurred 
in the State's employment practices, and the Association 
itself grew in size and influence to a remarkable degree. 
The addition to the basic civil service law of the State 
of the Feld-Hamilton Career provisions was the high
light not only of his administration of Association af
fairs, but the outstanding accomplishment in public em
ployee legislation in the Nation. The abolition of the 
twelve hour day from State institutional employment, 
marked another milestone in good employment practice. 
The defense of State salary scales each year from the 
attack of apostles of false economy, and the careful in
forming of the citizens of the State as to the facts un
derlying economical State administration were treated 
by Mr. Brind as a single issue and so dealt with that 
long strides have been made to lift the subject of fair 
remuneration and efficient service from the whirlwinds 
of political plot and counterplot. Attention to fair sick 
leaves, health vacations, reasonable hours of work, have 

resulted in very satisfactory conditions with regard to 
the departmental service of the State. President Brind's 
administration was also marked with two splendid 
achievements of benefit to employees not dreamed pos
sible in the past, namely, the Group Plan of Accident 
and Sickness Insurance and the Group Plan of Life 
Insurance, through payroll deductions. He urged and 
secured attention to increased commutation payments 
to institutional workers, to much needed increased ap
propriations for the upbuilding of the Civil Service De
partment, to the safeguarding of the retirement system 
and to a multitude of matters helpful and constructive 
to the employees and to the State. In 1935 when Mr. 
Brind became President, the Association membership 
numbered 12,000, and when he retired it had increased 
to 35,000. The internal organization and strength of 
the Association was greatly enhanced by his close con
tact with the hundreds of Association representatives in 
the various services and sections of the State, and par
ticularly through the organization of forty chapters. 
At the last Annual Meeting, Mr. Brind brought about 
the adoption of a new Constitution which embodies re
forms long sought and which it is hoped will be help
ful to even greater success. 

Here is a man who has served a great employee or
ganization with astounding success—success at a time 
when most labor movements were greatly distressed— 
and who served it without a single cent of remuneration 
in accord with the fundamental principle of the Asso
ciation that State employees should run their own or
ganization and give of their talents without remunera
tion. His progressive administration was not without 
great personal sacrifice of time and energy. Like all 
who believe in democratic good will his sacrifices were 
generously made. 

The Association is vastly stronger because of his 
work in its behalf. He won the confidence and respect 
of its thousands of members. These constitute his re
ward as well as assurance that his name will live in 
Association history. 

Canal Association Officers 
The various chapters of the Barge Canal Civil Service 

Employees recently held their elections of officers for 
1941. Those elected include: 

Champlain Chapter: President L. H. Barringer; 
Vice-President, J. O. Fordham; Secretary-Treasurer, V. 
R. Warner; and delegates G. A. Rock and R. C. Bailey. 

Eastern Chapter: President, Selden B. Phillips; Vice-
President, Theodore H. Veditz; Secretary-Treasurer, 
Fred C. Hooker; .delegates Fred A. Dalton and Selden 
B. Phillips; and alternate delegate George E. Warner. 

East Central Chapter: President, E. J. Foster; Vice-
President, L. C. Hayes; Secretary-Treasurer, Henry 
Gressel and delegates T. J. Conners and E. J. Foster. 

Central Chapter: President, Donald T. Bell; Vice-
President, Daniel Donavan; Secretary-Treasurer, Charles 
Bornheimer; and delegates Daniel L. O'Hair and Elmer 
Mestler. 
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The Budget Hearing 
The interests of State employees 

were well represented through the 
Association at the hearing on the 
Executive Budget before the mem
bers of the Senate Finance Commit
tee and the Assembly Ways and 
Means Committee on Lincoln's Birth
day, February 12th, in the Assembly 
Chambers of the State Capitol. Ap
pearing on behalf of the Association 
were President Harold J. Fisher, 
Legislative Committee Chairman 
William F. McDonough and Coun
sel John T. DeGraff. Also attend
ing were John Livingstone, Vice-
President of the Association of Em
ployees of the Department of Men
tal Hygiene; and Harry Fritz, rep
resenting the correctional institution 
chapters. 

An outstanding fact relative to the 
hearing was that although numerous 
speakers recommended the reduction 
of the budget along various lines, 
only two specifically recommended 
tampering with the Feld-Hamilton 
Career plan. This fact indicates well 
the general acceptance and recogni
tion of the success of the career law. 

President Fisher presented the fol
lowing statement to the joint legis
lative committee conducting the 
hearing: 

"The Association of State Civil 
Service Employees strongly endorses 
the budget submitted by the Gov
ernor for 1941-42 and asks approval 
by your honorable committees of the 
items for personal services included 
therein. 

"This coming year is no ordinary 
year. It is a time of crisis—a time 
when the State must exert every 
ounce of its power to preserve its 
existence, its honor and its freedom. 

"To weaken the fabric of govern
ment at this crucial time would come 
near to sabotage of our cherished in
stitutions and our democratic faith. 

"The Association asks as essential 
to our common defense that the gov
ernment be kept strong rather than 
weak, efficient, intelligent and flex
ible rather than static and formal; 
for, in the last analysis, good gov
ernment is our first line of defense. 

"The State employees believe the 
Governor's Budget to be a true 
economy budget. Last year the As
sociation presented an informal sur
vey of the services rendered to the 

citizen in return for the State Budget 
proper of 138 million dollars. A new 
prison and a new hospital for the 
mentally deficient are chiefly respon
sible for the increase of the budget 
to 145 million dollars. 

"These facts remain and remain 
important. 

"The citizens of this State receive 
full value in essential services for 
every dollar included in the Budget. 

"The taxes paid to the State are 
returned (1) in the form of services 
furnished by the eighteen State De
partments (2), financial assistance 
to cities, counties, towns, villages 
and other local districts and (3), the 
maintenance of our Legislative and 
Judicial systems which together if 
furnished the necessary means, can 
preserve our essential freedoms and 
rights—can maintain justice and 
peace and the inestimable values of 
the American way of life. 

"Those who ask that the State 
be crippled by drastic cuts in appro
priation in order to pay the costs 
of defense do not realize that the 
most essential weapon of defense is 
efficient and patriotic administration 
of the business of the State. They 
would have us melt our cannon to 
make shells. 

"The Governor in this budget 
asks every department and agency 
to make the maximum possible sav
ings in material costs of all kinds— 
supplies, equipment, repairs and ma
terials. The State employees have 
had several years experience in 
making such savings. They will con
tinue to devote their best thought 
and intelligence to reducing such 
costs to the minimum, thus making 
possible a balanced budget. 

"The Association believes that the 
State employees are making a real 
contribution to economy and na
tional defense by assuming new 
duties without an appreciable in
crease of personnel. 

"Already many additional duties 
have been placed on State employ
ees in connection with the defense 
program and many more will doubt
less be added. Already many extra 
hours of work have been devoted 
by State employees to the emergency 
training program, to the organiza
tion of the home guard and local de
fense activities, to public health, to 

inventories of defense industries and 
machine tools, to protection against 
sabotage and subversive activities 
and the like. 

"In the coming year such extra 
demands will increase. The efficiency 
of the defense program must depend 
largely on the patriotism and will
ingness of the public employee to 
sacrifice his leisure and to contribute 
his special knowledge to the State 
and Nation. 

"The State employee must also as
sume a large share of the duties and 
tasks of his associates who are draft
ed or who volunteer for military ser
vice. The Governor has ordered that 
vacancies caused by the draft or the 
mobilization of the National Guard 
shall not be filled except in a few 
emergency situations. In every de
partment some employees are carry
ing this extra load and, as the draft 
proceeds, the extra service assumed 
by the remaining employees will be
come greater. 

"If you ask the best qualified stu
dents of government whether State 
salaries are high, medium or low, 
they will answer without qualifica
tion that they are still below the 
maximum efficiency level. Business 
and public administration agree that 
the potency of any organization is 
found to lie chiefly in the ability of 
its staff. Seventy-five to eighty per 
cent of all costs of government can 
well be devoted to personnel costs to 
secure the maximum economy re
sulting from a competent staff. Per
sonnel costs will amount to only fifty-
one per cent of the State budget 
proper as recommended by the Gov
ernor. No other area of Government 
—Federal, city or local—operates at 
so low a salary cost-level. 

"There is every prospect that the 
cost of living will increase during 
1941-42. Basic commodity prices are 
already 20% higher than in Septem
ber, 1939. Prices are closely follow
ing the World War pattern. The 
cost of a number of essentials such 
as meat have already advanced. 
With increased building costs rent 
shows a tendency to rise. As peace
time production is converted to war 
purposes, many, if not all, common 
essential goods will cost more. 

"The Agriculture Division of the 
("Continued on page 42) 

February 41 



Legislative Activities 
The Legislative Committee and 

Counsel have had many meetings 
relative to the legislative program 
of the Association, and bills to care 
for each matter have been intro
duced or are in preparation. 

The large number of bills affect
ing civil service have been intro
duced. Some deal with hours of 
work, some with the five day week, 
with hearings on dismissal, with 
changes in the retirement system, 
with veteran preference, and with 
payments to and protection of rights 
of selectees under the selective ser
vice plan. All bills will be scrutin
ized carefully and representations 
made to the proper legislative com
mittee or members of the Legisla
ture as to the attitude of the Asso
ciation. It is apparent this year as 
in former years that the recommen
dations of the Association are sought 
and respected as embodying the best 
thought as to civil service matters. 

The Association has made every 
effort to clear up any misunder
standing as to salary increments and 
has insisted that any reference to 
these increments as salary increases 
is wholly erroneous. The fact that 
increments are given only to correct 
present deficiency in salary or to pay 
the actual statutory salary due the 
employee is appreciated by all when 
the situation is reviewed properly. It 
is confidently expected that salary 
increments will be retained in bud
get appropriations. 

The Legislature has before it a 
resolution to amend the Constitu
tion so as to permit the giving of 
preference to all veterans instead of 
the disabled veterans as at present. 
This unfair proposal — unfair to 
every young man and woman born 
since the World War-—is similar in 
principle to the amendment rejected 
by the last Constitutional Conven
tion after as thorough debate and 
consideration as was ever given to 
a constitutional proposal. Those who 
understand the merit system know 
that the only considerations which 
may properly be used when measur
ing a man's fitness to serve in pub
lic office are character and ability to 
do the task required. The Constitu
tion now demands that every citizen 
shall have the right to serve his 
State as needed, dependent only 
upon demonstration of his efficiency 
in competition with other citizens. 

The merit system is demoralized and 
destroyed when preference of any 
sort other than for merit and fitness 
is recognized. Opposition to the 
proposed Constitutional amendment 
is therefore desirable and necessary. 
It is not prompted in any way by op
position to veterans, but only to pre
serve the efficiency of public service. 

It seems likely now that legisla
tion to bring the employees in the 
institutions of the Department of 
Mental Hygiene, under the Feld-
Hamilton provisions, will be intro
duced at this session of the Legisla
ture. The vital thing in such legis
lation is to assure that the present 
compensation of such workers made 
up in many cases of cash salary, 
small increments and time service al
lowances, and maintenance or com
mutation is properly considered and 
evaluated in the salary scales adopt
ed. This requires close study and 
analysis of every factor involved. 

Representatives of the workers in 
the Correction Department met with 
the President of the Association, 
members of the Legislative Com
mittee, and Association Counsel on 
February 18th at Albany to discuss 
problems and proposed legislation 
particularly affecting their interests. 

The Joint Legislative Committee 
which for the past year has been 
studying the extension of the merit 
system to sub-divisions of State gov
ernment, submitted its report and 
proposed legislation to the Legisla
ture on February 20th. This legisla
tion is important to the people of the 
State because it is the first attempt 
to extend the Constitutional require
ment that all appointments be made 
on basis of merit and fitness in school 
districts, towns, villages, counties 
and cities where not now effective. 
The provision of the Constitution re
quiring this is over forty-five years 
old, yet it was not until the Court 
of Appeals in 1939 called attention 
to the need for applying the merit 
system to all appointments that the 
necessary legislative action was ink 
tiated. The legislation will not affect 
directly present persons employed 
under civil service rules, but the need 
that the new legislation preserve and 
safeguard constitutional require
ments as to appointments to public 
office is important to all as citizens, 
taxpayers, and lovers of true De
mocracy. 

The Budget Hearing 
(Continued from page 41) 

National Defense Advisory Com
mission forecasts large increased de
mand and price increases next year 
for meats, poultry and eggs, dairy 
products and most fruits and vege
tables. These are essentials of every 
budget. 

"Increased federal taxes will ope
rate to reduce the real salaries of 
State employees. The State workers 
are glad to pay their share of the 
common burden but they cannot 
look forward to rapidly rising wage 
rates, overtime at extra pay, or 
bonuses, as can the worker in pri
vate industries. 

"The State employees do not ask 
a new contract, new salary legisla
tion or increased rates of compensa
tion. They ask only that the Feld-
Hamilton plan, time service incre
ments and other statutory salary pro
visions be retained in full operation. 

"The Feld-Hamilton Law is a 
long term economy measure. It is 
designed to do away with favorit
ism and excessive salaries and to pay 
equal rates for equal work. It tends 
to reduce costly overturn in the State 
service. It makes State service a 
career. 

"A great advantage to the State is 
already accruing from the law. 
Economy is measured by what you 
get for what you spend. The career 
system operates to get more in in
telligent and expert service for the 
money spent. Interest in the job is 
increased. Competition for promo
tion becomes more keen. Employees 
devote more time and money in fur
ther education. In-service training 
plans increase and become more pro
ductive. The general level of effi
ciency in the State service shows a 
distinct increase. 

"The Feld-Hamilton Career Law 
and its successors were not party 
measures. They were sponsored by 
leaders of both political parties and 
were passed by nearly unanimous 
vote of all the legislators. In the 
opinion of the Association it would 
be most unfortunate to have this 
great principle of equal pay for equal 
work become a party issue. The As
sociation is itself non-partisan. It in
cludes thousands of Republicans 
among its members and officers. It 
appeals equallv to Republicans and 
to Democrats for fair and statesman
like consideration." 
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The Event of the Year 
THE ANNUAL DINNER - SHOW - DANCE 

The Date — March 6th The Place—Edgewood 
The Chairman of the Association's Social Committee, 

Thomas C. Stowell, the expert on "how to provide a 
good time for all attending the Annual Dinner-Show-
Dancc," advises that another dinner success is ahout to 
he scored. Long will State employees rememher the 
"stunt" and "rib" shows of former years directed by 
Chairman Stowell, shrouded as they were in mystery 
until the last minute. Anything was expected to hap
pen, and usually did. This year another surprise awaits, 
and again the most unfortunate person in State service 
will be the one who failed to make an early reservation. 

The Social Committee has gone "all out" this year 
on providing an outstanding program. 

Guests of Honor 
We will again be honored by having with us as 

guests His Excellency, Governor Lehman, and Mrs. Leh
man, leaders of the State Legislature, and many high 
executive and administrative heads of government. 

"Music by the Masters" 
Frankic Masters, in person, and his Bell-Tone 

Rhythm Orchestra, featuring Marian Francis, charm
ing radio songstress, will provide the music for your 
pleasure, dancing and otherwise, from 9 to 2. 

Frankie's "Hello, Hello, Hello" greeting is familiar 
to N.B.C., C.B.S., and M.B.S. listeners from coast to 
coast. His fourteen piece orchestra, besides featured 
vocalists, the Masters Voices Quartet, trumpeter Jay 
Matthews, and Buss Dillon—the Bojangles of the drums, 
will provide entertainment for all attending. The com
poser of "Scatterbrain" and "Charming Little Faker," 
Frankie Masters, has made many smash-hit recordings. 
Rhythm will be rampant. 

Edgewood, in East Greenbush, on Route 9, just out

side Rensselaer, provides the best possible dancing 

facilities obtainable, and comfortable dancing space will 

be available for all who attend. It is likewise famous for 

its delicious dinners. The Edgewood has been reserved 

privately for our Annual Dinner-Show-Dance on March 

6th. Every attention has been given to assuring an ex

cellent dinner. Special bus transportation to and from 

Edgewood will be arranged. 

The Program 
Dinner: 7:30 Sharp 

Show and Dance: 9:00 to 2 :00 

The Cost—Only $ 2 . 5 0 
Tickets admitting one person are $2.50. This in

cludes everything, the dinner—the show—and the danc
ing, even the waiter's tip. 

Get Your Ticket TODAY 
Make your reservations early. A maximum atten

dance will be established and when that maximum is 
reached, no more reservations will be accepted. On the 
basis of reservations already made and present enthu
siasm in the outstanding program, it is important that 
you make your reservations promptly. 

Tickets may be obtained from any Association Rep
resentative in your office, department or institution. 

Secure Your Tickets from Association Representatives 

Make Your Reservation Early 
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The Executive Budget 
BY B E U L A I I BAILEY T H U L L 

Governor Lehman's budget mes
sages have during the past eight 
years constituted the best annual 
brochures available on New York 
State government, and his ninth 
message, that of January 27, 1941, 
adds one more interesting chapter 
to New York State's financial his
tory. 

This last message is unique in this 
age of ever rising governmental 
costs, as it shows an estimated $9 
million reduction in the budget for 
the forthcoming fiscal year, July 1, 
1941, to June 30, 1942, over the 
budget of our current fiscal year. 
Governor Lehman also sees possible 
the abolition of the 1% emergency 
tax on 1941 incomes. Taxes on 1941 
income are payable in 1942. 

The new budget, now before the 
Legislature, calls for total expendi
ture of $385.1 million as against 
$394.2 million of the current year. 
This is a reduction of $9.1 million. 

The amount of money needed for 
the coming fiscal year is estimated 
at $21 million less than anticipated 
revenue. Hence the possibility of the 
elimination of the emergency in
come tax. As, due to the defense 
program there will be such a notice
able increase in Federal taxes, a de
crease in State taxes is most wel
come. 

Before going into the $385.1 mil
lion of appropriations, let us first 
see how Governor Lehman finds it 
possible to eliminate the temporary 
1% emergency tax. To the $385.1 
million asked for appropriations is 
added $2 million to cover the sup
plemental budget; to this is added 
half a million to cover estimated in
terest on temporary tax anticipation 
notes. This makes a total of $387.6 
million. From this is subtracted $3 
million deficiency appropriation, for 
relief, which is included in the new 
budget but which must be appro
priated before July 1, 1941, when the 
new budget goes into effect, and 
which therefore must come out of 
current revenues, and $2 million, 
the estimated amount of appropria
tion that will lapse during the 1942 
fiscal year. This leaves $382.6 mil
lion. Governor Lehman estimates 
that the deficit of June 30, 1941, will 
be $15.9 million. That, added to 

$382.6 million, makes $398.5 mil
lion as the money that will be actu
ally needed during 1942 from the 
year's tax revenue. The estimated 
revenue from taxes now in force is 
$420 million. The difference be
tween the revenue expected and the 
money needed is $21.5 million. Ac
cording to the oft-repeated axioms of 
Adam Smith, a government should 
not take from the pockets of the 
people and keep from the pockets of 
the people more money than is then 
needed for government. Hence, the 
$21 million should not be levied, 
thus making it possible to eliminate 
the 1% emergency tax on personal 
income, the revenue from which is 
estimated at $21 million. 

Governor Lehman again follows 
the plan he used last year in discuss
ing the budget of dividing it into 
four parts: Part I, the State Budget 
proper; Part II, the debt services, ex
cluding relief; Part III, State Aid; 
and Part IV, unemployment relief. 

Part I, the State Budget proper, 
calls for $145 million as against 
$140.7 million of the current year. 
This part of the budget covers cur
rent expenses, fixed charges and cap
ital outlays. The current expenses 
are $111.3 million, as against $105.9 
million of the current year. Of this 
$111.3 million, $51.9 million is for 
cost of the various State depart
ments, including the Legislature and 
Judiciary. This is an increase of $2.9 
million over last year, due primarily 
to the Defense program and to $1.4 
million for statutory increments. 

$52.3 million is for State institu
tions. This is an increase of $2.4 
million over last year, due primarily 
to two new institutions: Green 
Haven Prison, in Dutchess County, 
and Willowbrook State School, on 
Staten Island. The remaining $6.9 
million is for schools and colleges. 
This is an increase of $66,000 over 
last year's appropriation for the 
same item. 

Fixed charges, or as called in this 
budget message, general charges, 
call for an appropriation of $13.1 
million as against $12.7 million last 
year. Included in this item, among 
other things, is $5,158,983 for the 
Pension accumulation fund and $1,-
300,000 for local taxes paid by the 
State of New York on public lands. 

It might be of interest to know that 
this year die State Tax Report has 
a table which shows by counties and 
towns the amount of such taxes. 

The third item of the budget 
proper is Capital Outlay, including 
highway construction and mainte
nance. This appropriation was $20.5 
million, a decrease of $1.6 million 
from last year. Of this amount $17 
million is for highways, and the 
remainder for repairs to institutional 
buildings, permanent equipment, 
rights of way, etc. Governor Leh
man points out that this $17 million 
is not all the money that will be 
available for highways. In addition 
there will be the State aid money 
amounting to $4 million, $6 million 
of Federal moneys and $21.7 million 
from previous State appropriations 
and Federal grants. 

There has already passed the 1940 
session of the Legislature a resolu
tion amending the constitution and 
making available for highway pur
poses $60 million of that $300 mil
lion bond issue of 1927 allocated to 
grade crossing elimination. As it is 
not all needed for that purpose, 
Governor Lehman recommends the 
passing of the same resolution again 
this year so that it may go before 
the people next November. 

All this has been Part I of the 
budget. Part II is debt service—re
lief excluded. The asked-for appro
priation is $26.6 million, $3 million 
less than last year. At first glance it 
would seem that we have passed the 
peak of paying for dead horses, but 
Governor Lehman explains that is 
not the case. Last year a Grade 
Crossing Elimination Debt Fund 
was established. Into this fund go 
the refunds on the grade crossings. 
As you remember, the State does not 
foot the whole bill; the railroads and 
localities pay a small share. This 
fund will take care of some of the 
debt service on grade crossing bonds. 
There is also a special fund for 
housing bonds. So this year there 
will be $3 million less from the Gen
eral Fund or current revenue. The 
actual debt service is just a little 
above last year's. 

Parts I and II of the budget con
stitute the estimated payment for 
State purposes, a total of $171,734,-

(Continued on page 62) 
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Contest Prize Winners 
In the October and November 

issues of The State Employee a Spe
cial Contest was announced. Mem
bers were invited to complete the 
statement: "I support The Associa
tion of State Civil Service Employees 
of the State of New York by mem
bership because. . . ." in fifty addi
tional words or less. Prizes of 
$50.00, $20.00, $10.00, $5.00, and 
fifteen prizes of $1.00 each were of
fered for the best statements re
ceived. 

In competing members were asked 
to complete an advertising question
naire. The response to the contest 
was very satisfactory, and the out
standing facts concerning the ad
vertising value of our magazine as 
carried in the January issue, were 
derived from the questionnaire. 

At its meeting in December the 
Executive Committee selected a spe
cial committee on awards to examine 
the statements submitted by mem
bers competing in the contest. This 
committee worked hard going over 
the many statements received and re
ported as to the prize winners to 
the Executive Committee at its meet
ing January 31st. The report of the 
special committee was accepted. 

The prize winners and the state
ments each submitted are printed 
herewith: 

1st PRIZE 
$50 CASH AWARD 

Submitted by 

WILLIAM E. DOYLE 
Department of Public Works 

Residing at 
245 Manning Boulevard 

Albany, New York 

"I support The Association of 
State Civil Service Employees of the 
State of New York by membership 
because I appreciate its past achieve
ments, its present efforts, and its fu
ture plans for the benefit of the 
State employees, and I have confi
dence in its progressive leadership, 
its conservative policy, its 100% 
Americanism, its loyalty to its mem
bers, its keen understanding of their 
problems, and its ability to solve 
them." 

2nd PRIZE 
$20 CASH AWARD 

Submitted by 
ROLAND T. FROST 

Department of Taxation & Finance 
Residing at 

150 State Street 
Albany, New York 

"I support The Association of 
State Civil Service Employees of the 
State of New York by membership 
because I believe in adequate group 
representation for just causes for 
which this organization was estab
lished; because the gratifying results 
already achieved by this Association 
have definitely proven its great value 
in properly directed concentrated ef
fort; because the rights and needs of 
individual members are assured con
tinued protection." 

3rd PRIZE 
$10 CASH AWARD 

Submitted by 
MRS. RUTH M. GREENE 
Department of Education 

Residing at 
31 Rowley Drive 

Rochester, New York 
"I support The Association of 

State Civil Service Employees of the 
State of New York by membership 
because the Association is constantly 
vigilant in my behalf in matters legis
lative, working tirelessly for my best 
interests, its voice possessing strength 
where mine alone would never be 
heard. By its collective bargaining 
power it secures lower rates on 
health and life insurance. Why 
shouldn't I support i t?" 

4th PRIZE 
$5 CASH AWARD 

Submitted by 
ERNEST P. FREDERICKS 

Division of Placement and Unem
ployment Insurance 

Department of Labor 
Residing at 

222 Seaman Avenue 
New York City 

"I support The Association of 
State Civil Service Employees of the 
State of New York by membership 

because it is the one organization that 
most effectually represents civil ser
vice workers. It operates with dignity 
and effective directness. Its many 
successful campaigns are conclusive 
evidence that it is an organization 
that carries weight in the councils of 
those who decide the matters in 
which civil service workers are in
terested." 

The following are winners of $1.00 
cash awards for the statements 
which they submitted: 

S. W. Armstrong 
Div. Placement and Unemployment 

Insurance 
Pearl River, N. Y. 
Jules H. Berman 

Department of Social Welfare 
Syracuse, N . Y. 

Robert E. Colburn 
Gowanda State Hospital 

Helmuth, N. Y. 
Thelma S. Gorham 

Dept. of Taxation and Finance 
Elbridge, N . Y. 
George W. Hayes 

Dept. of Taxation and Finance 
Albany, N. Y. 

Helen M. LaDue 
Niagara County A. B. C. Board 

Lockport, N . Y. 
Moses H. LaFountain 

Department of Conservation 
Cranberry Lake, N . Y. 

John C. Leonard 
Div. Placement and Unemployment 

Insurance 
New York City 

James A. LeSuer 
Department of Public Works 

Poughkeepsie, N . Y. 
Frances McNamara 

Department of Education 
Albany, N . Y. 

Marion E. Nelson 
Dept. of Taxation and Finance 

Albany, N. Y. 
James V. Puccio 

Dept. of Public Service 
New York City 

James B. Scallon 
Wallkill State Prison 

Wallkill, N . Y. 
Lewis C. VanHuben 
Newark State School 

Newark, N . Y. 
Richard I. Weiss 

Elmira Reformatory 
Elmira, N. Y. 
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Federal Income Tax Guide 
B Y M I L T O N S C H W A R T Z 

Former President, 
New York City Chapter 

You will recall that the year 1940 
was the first one in which State and 
municipal employees filed a Federal 
Income Tax Return. Before we had 
an opportunity to accustom ourselves 
to the preparation of such tax re
turn several changes were made in 
the law dealing with the personal 
income tax. Hence, this article. 

Of the several changes in the Fed
eral Tax law dealing with personal 
incomes, the principal one is the re
duction in the allowance for personal 
exemptions. By reducing the exemp
tion of a single person to $800 and 
that of a married person or head of 
family to $2,000, instead of $1,000 
and $2,500 respectively, as hereto
fore existed, many more will be ob
liged to file a return and pay a tax 
than in previous years. 

Another important change is that 
in determining whether a return 
should be filed, the amount of the 
gross income not the net income is 
controlling. So that even if no tax 
is due a return must be filed if the 
gross income is equal to or exceeds 
the personal exemption. The De
fense Tax of 10% is new and is pay
able this year. 

I — W H O MUST FILE 
A RETURN 

A return must be filed by every 
employee who during the calendar 
year 1940 was:— 

1. Single or married and not liv
ing with husband or wife, for any 
part of the year and having a gross 
income of $800 or more. 

2. Married and living with hus
band or wife if the combined gross 
income of the two is $2,000 or more. 
If only one has income, he or she 
must file a return if the gross income 
is $2,000 or more. 

A single return for both husband 
and wife may be filed, or each may 
file a separate return, where both re
ceive an income. 

If husband and wife are employed 
and the combined income exceeds 
$4,000, it is advisable to file separate 
returns since the combined income 
will result in the payment of the 
additional surtax. If the combined 
income is less than $4,000, whether 
gross, or after deducting allowable 

expenses, it makes little difference if 
joint or separate returns are filed. 

II —FORMS FOR MAKING 
RETURNS 

Forms may be obtained upon re
quest, written or personal, from the 
offices of collectors of internal rev
enue. The location of the offices arc 
listed at the end of the article. In 
some cases they may be obtainable 
at your local bank. 

A person whose gross income for 
1940 was derived chiefly from salary 
or wages and was not in excess of 
$5,000 should make a return on 
Form 1040-A. A person whose gross 
income was in excess of $5,000 or re
gardless of amount, was derived 
from a business, profession, rents or 
sale of property, is required to use 
Form 1040. 
i n —PERSONAL EXEMPTIONS 

A N D CREDITS FOR 
DEPENDENTS 

In computing the tax, there is al
lowed as a credit against the net in
come the amount of the personal ex
emption and credit for dependents. 
The personal exemptions are as fol
lows: 
1—A single person or a mar

ried person not living with 
husband or wife $ 800 

2—A married person living 
with husband or wife 2,000 

3—A "head of a family" 2,000 
A "head of a family" is an indi

vidual who though single, actually 
supports and maintains in one 
household one or more individuals 
who are closely connected with him 
by blood relationship, relationship by 
marriage, or by adoption, and whose 
right to exercise family control and 
provide for these dependent individ
uals is based upon some moral or 
legal obligation. A child who sup
ports and maintains his mother, may 
be a "head of family"; so would one 
who is the chief support of his 
brothers and sisters. 

In addition to the personal ex
emption there may be deducted a 
credit of $400 for each person (other 
than your husband or wife) whether 
related to you or not, who is in fact 
dependent upon you for support; if 
such person is either under 18 of age 
or is incapable of self-support be
cause mentally or physically defec
tive. 

If husband and wife file separate 
returns the personal exemption of 
$2,000 may be taken by either one 
or divided between them in any pro
portion. However, credit for depen
dents may be allowed only to the 
person who furnishes the chief sup
port and may not be divided be
tween husband and wife. 

If you were single during a part 
of the year and were married for the 
remaining period, the personal ex
emption must be apportioned in ac
cordance with the number of months 
before and after such change of 
status. 

IV — W H A T INCOME MUST 
BE REPORTED 

Income must be reported on a 
gross basis, meaning thereby the full 
amount of income before any deduc
tions are made. From the gross in
come there is then deducted those 
expenditures or expenses which the 
law allows as a deduction, leaving 
the net income on which the tax is 
paid. 

The major source of income is, of 
course, wages and salaries. A state 
employee's salary is the amount of 
his annual compensation, fixed by 
budgetary appropriation, or in the 
case of those paid out of a revolving 
fund, fixed by the agreed rate of 
compensation. The pay check con
tains a sum usually less than the 
agreed compensation due to deduc
tions for (a) contribution to the pen
sion fund, (b) group insurance pre
miums, (c) return of money bor
rowed from the pension fund and 
in some cases, (d) garnishees against 
salary. The amount of income from 
salaries that is to be reported is the 
gross amount or the agreed com
pensation earned and collected ex
clusive of deductions made for any 
of the foregoing items. 

Compensation paid in other than 
direct cash for services rendered is 
taxable as income. Thus, ordinary 
room, board and living quarters fur
nished should be added at their fair 
value to the cash compensation. Em
ployees in the Departments of Men
tal Hygiene, Corrections, Public 
Works, Merchant Marine Academy 
and perhaps in some other depart
ments receive living quarters and 
board. Some employees must report 
as income the fair value of living 

4fi The State Employee 



quarters and board, while others 
need not include such compensation. 
The rule appears to be that if the 
circumstances surrounding the em
ployment are such that quarters and 
board must be furnished, and are 
furnished for the convenience of the 
employer not the employee then the 
value need not be included in in
come. But if living quarters are fur
nished for the convenience of the 
employee, then the fair value must 
be included in income. 

In many institutions the employee 
has a choice of living at the institu
tion or elsewhere. In such cases the 
employee living away from the in
stitution receives additional cash 
compensation. Obviously those liv
ing at the institution must include 
the fair value of the accommoda
tions furnished. However, those in 
the Merchant Marine Academy, 
while at sea and receiving quarters 
and meals, and those who because 
of circumstances must live at the lo
cation where their employment takes 
them, need not include the value of 
the accommodations in income. The 
Federal Government recognizes the 
latter situation where quarters are 
furnished members of the army and 
navy, the Coast Guard, Geodetic 
Survey and Public Health Service. 

There should also be reported as 
income dividends received on cor
porate stock; interest on savings 
bank account and bonds; earnings 
from outside employment or private 
work done after regular hours; ren
tals from property rented or leased 
to others, profit on sale or exchange 
of real estate, stocks, bonds, etc. 
(capital gains.) 

V —ITEMS NOT TAXABLE 
AND NOT INCLUDED 

IN RETURN 
The following items are wholly 

exempt from taxation and need not 
be reported: 

(a) Amounts received in a lump 
sum by beneficiary under a life in
surance contract, paid by reason of 
death of the insured. 

(b) Amounts received as benefits 
under health and accident insurance 
policies or under workmen's com
pensation for personal injuries or 
sickness, plus the amount of dam
ages received by lawsuit or settle
ment for personal injuries. 

(c) Pensions and compensation 
received by war veterans or by the 
family of a veteran. 

(d) Retirement annuities received 

from the State are exempt from tax
ation to the extent of the cost or the 
amount of contribution made to the 
pension fund, by the employee. All 
receipts in excess of the contributions 
made, are income and should be in
cluded as such. 

(e) Interest on obligations of a 
State, or political subdivision such 
as bonds issued by New York State 
or a county or municipality within 
the State, also interest on United 
States Savings Bonds and Treasury 
bonds. 

(f) Money or property acquired 
by gift, bequest or inheritance. 

VI —EXPENSES THAT MAY 
BE DEDUCTED 

(a) Taxes paid during the cal
endar year. Some of the common 
taxes are:—(1) real estate taxes im
posed by the city or county except 
taxes assessed for an improvement 
which increases the value of your 
property. (2)vTncome tax paid to 
the State. (3) City sales tax if im
posed on the consumer. (4)\Amuse-
ment and admission tax. (5)nGaso-
line tax and cigarette tax where the 
tax is imposed on the consumer. 

(b) Interest paid on debts: 
1—Mortgage interest. 
2—Interest paid for money bor

rowed. 
3—Interest on installment or fi

nanced purchases; on money bor
rowed from pension fund, credit 
unions or other lending agents. 

(c) Expenses incurred in connec
tion with your job, not reimbursed 
by the State. 

(d) Bad debts. Moneys advanced 
to or for the account of another, with 
the expectation of repayment, but 
which repayment has not been made 
and cannot be collected. Also losses 
sustained by reason of endorsing 
notes for others. 

-J (e) Contributions to religious, 
charitable or scientific agencies. 

VII —ITEMS NOT 
DEDUCTIBLE 

1—Contributions to the pension 
fund. 

2—Premiums on life or health and 
accident insurance. 

3—Personal and living expenses, 
including medical expenses. 

4—Amounts spent for improve
ment to property. 

VIII —EARNED INCOME 
CREDIT A N D 

COMPUTATION OF TAX 
After subtracting all allowable de

ductions from the gross income, the 

balance, or net income remains. 
From the net income, there is then 
deducted, firstly the earned income 
credit and secondly the personal ex
emptions and credits for dependents. 
The remaining balance, if any, is 
the amount on which the normal tax 
is paid at the rate of 4%. In the 
main, the Federal Income Tax Laws 
and the State Income Tax Laws are 
almost identical as to items of in
come that are taxable and, deduc
tions that are allowable. The rate at 
which the tax is payable is different 
for the two. However, the earned 
income credit is found only in the 
Federal Income Tax Law. 

A credit of 10% on the earned 
net income is allowed. "Earned net 
income" means income from wages, 
salaries, commissions, fees, and other 
amounts received as compensation 
for personal services actually ren
dered, less the allowable deductions 
in connection with it. It does not 
include income from dividends, in
terest, etc. If the net income is not 
more than $3,000 it is all considered 
earned net income. 

After deducting the earned in
come credit of 10%, deduct the 
amount of personal exemptions and 
credit for dependents which has been 
discussed. Apply 4% to this re
mainder and the result is the amount 
of the normal tax. For those using 
form 1040, if the net income less 
personal exemptions and credit for 
dependents is in excess of $4,000 
there is then in addition to the nor
mal tax a surtax. This is a graduated 
tax, with rates for the first five 
brackets as follows: 

Amount of Surtax 
on Net Income 

; to $4,000 
4,000 to 6,000 
6,000 to 8,000 
8,000 to 10,000 
0,000 to 12,000 

Rate-
Percent 

— 
4 
6 
8 

10 

Total 
Surtax 

— 
$80 
200 
360 
560 

IX —DEFENSE TAX 
After the normal tax (4%) and 

the surtax, if any, has been calcu
lated, add 10% of the amount of 
this tax. This 10% (not of the in
come, but of the tax due) is the De
fense Tax and together with the 
normal and surtax, constitutes the 
entire tax payable. 

WHEN A N D WHERE TO FILE 
The tax is due and payable on or 

before March 15th. The tax return 
should be filed with the Collector 
of Internal Revenue for the district 
in which you reside. 
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The Front Cover 
The attractive winter scene on 

this issue's Front Cover was taken 
in the Helderbergs. The original 
photograph was furnished through 
the courtesy of the State Publicity 
Bureau of the Conservation Depart
ment. The photographer was Robert 
Gross. 

Whither Civilization? 
It is not America that is at the 

cross-roads, it is civilization. In 
every crisis affecting individuals or 
social integrations, thus far, with the 
exception of saints and martyrs, the 
rise of humanity has been limited to 
a level where satisfaction with flesh 
pots and wine pots has dulled the 
magnificence of the God-given chal
lenge to perfection and to happiness. 
The long, slow struggle up from 
serfdom must, it seems, be continued 
with century long grasping and 
losing hold and finally gaining a 
small, disappointing advantage, the 
keeping of which is always filled 
with uncertainty. In the wake of 
the last major human involvement, 
the World War, the reactions of the 
Russians, Italians and Germans fur
nish an interesting but terrible ex
ample of the fallability of human 
thinking. There is plain proof that 
with these peoples, the last social 
revolutions which overthrew old 

orders of leadership failed almost 
utterly to inspire to higher living. 
Failure to plan for man's true free
dom with temporary compulsion 
only as to his regard for self-effi
ciency is the cause for the awful 
calamity of the revolutions which 
occurred in those countries. The at
tainment of goods and of power— 
material things—is placed in the to
talitarian philosophy above the at
tainment of individual efficiency and 
self-reliance. Sound growth of the 
individual mind is the medium and 
the only medium for creating truly 
helpful power or truly serviceable 
goods. Unless mankind is dedicated 
to immorality the aspirations of 
mankind will be for the perishable 
and the passing. It is not difficult, 
it is only nauseating to outline the 
local causes of failure to attain peace 
or happiness in this world. Spring
ing as they do from the roots of non-
religion or irreligion, they readily 
take form in social, political and 
economic fallacies and injustices. 
Selfishness upon the part of those 
who have as regards those who have 
not; selfishness upon the part of po
litical leaders and their puppet states
men; selfishness upon the part of 
those in the position of leadership 
and guidance of education. 

How can we be so ignorant or so 
blind as to believe that we can con
tinue generation after generation to 
follow false and unholy self-seeking 
as to human things, continue to dis
regard our responsibility to the gen
eral progress of all humanity, and 
yet hope for peace and contentment 
and happiness? It is a pathetic thing 
to behold eager, courageous youths, 
who have caught the vision of kind
ly cooperation running squarely up 
against the greed and avarice and 
selfishness of older men and women 
who believe the getting and control
ling of goods and of power to their 
own selfish advantage is a mark of 
human ability and a Christian right. 
Unless there is a sharing of talent and 
of character with youth to the ulti
mate upbuilding of all human na
ture there is not even the slightest 
true grounds for hope of social ad
vancement. 

Efficiency demands the dedication 
of every human asset to the imme
diate broadening of our educational 
base to include appropriate and full 
opportunity for education and train
ing to fit all of the children of men 
for spiritual, social and economic 
freedom. It most certainly does not 
mean limitation of opportunity to 
any group or class. Our boast of 
free education is a mockery of the 
truth. Millions of men and women 
lacking in physical fitness, mental 
fitness and spiritual fitness to meet 
the common problems of good liv
ing in a world where abundance 
awaits intelligent action is sufficient 
proof of the failure of our present 
limited educational plan. 

There is no need to say, it would 
seem, that the merit system which 
is in important ways a system de
pendent upon high efficiency of our 
citizenry is involved, deeply involved 
in present day plans for defense. The 
success of our defense measures will 
equal the human resources of the 
Nation. Of course, those resources 
are greater than the present resources 
of any other single nation and of 
many nations combined. If we are 
to rest content with meeting compe
tition in social advance made by 
other peoples we need have no fear. 
But we must do more than that. We 
must meet the known challenge to 
our ability to assure not to one-third 
or two-thirds of our neighbors but 
to all the means of security and hap
piness and that all will recognize the 
responsibility to use the goods and 
the power which they possess as 
stewards of the common good. If 
America is to meet the challenge of 
after-war revolutions, social and eco
nomic, it must move quickly to mo
bilize all of its people into a civiliza
tion which will put human values 
and the ability to safeguard them 
above selfishly used goods and pow
er, and open to every boy and girl 
the doors of a really full school sys
tem extending to their twentieth 
year at least. If we really wish the 
fuller life this is the only way that 
is open to us. If America is to sur
vive much less revive the rest of the 

(Continued on page 62) 
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Public Service Training 
"Democratic government is un

dergoing a severe test. There never 
has been a greater need for compe
tence and morale throughout the 
public service. Efficient and de
voted public employees are essen
tial in the present emergency and 
in the difficult days ahead . . . " 

Sober, significant in the face of 
ominous rumblings of a changing 
world, is a report just handed up to 
Education Commissioner Ernest E. 
Cole by the State Bureau of Public 
Service Training. 

Its author—short, far-sighted Al
bert L. Hall—stepped into his pub
lic post a few years ago from a place 
on the staff of the State Conference 
of Mayors. That was before the full 
impact of World War II had re
sounded against the eardrums of 
western civilization. 

Today, like many another gov
ernment administrator, Mr. Hall 
finds his duties more complex, the 
time to execute them shortened by 
impending emergency. . . . 

"We are studying the effects of 
current international conflicts and 
unrest on present and future em
ployee training needs in State and 
local government. It may be neces
sary to train public employees for 
emergency duties. 

"It may also be necessary to train 
replacements for public employees 
called into the armed services for 
the United States for military in
struction and other purposes. Civi
lians may require training in large 
numbers in public emergency ser
vices." 

Patterns already are laid out for 
such program, related Mr. Hall, in 
the experience of Britain and Can
ada. New York State, he said, "is 
well equipped, as a national leader 
in public service training, to embark 
on such an emergency program." 

The way is not strange to Mr. 
Hall. To prove his oven has not 
been cold, he recited to Commis
sioner Cole the peacetime steps al
ready taken throughout the State to 
mend the apparent defects in the 
machinery of Empire State democ
racy. 

During the last fiscal year, he said: 
"28,930 State and local employees 

enrolled in training schools and spe

cial courses of instruction operated 
with Bureau cooperation; 

Enrollment exceeded the previous 
year's rolls by 8,461; 

6,900 New York City employees 
were enrolled in courses operated by 
the Bureau of Training, Civil Ser
vice Commission; 

1,269 State and local employees 
were awarded public service train
ing certificates by the State Educa
tion Department." 

Observed Mr. Hall: "The inter
ests of public employees in self-im
provement continues undiminished. 

"With 4,500,000 in the U. S. now 

ciency. Small, properly utilized ex
penditures for training can revital
ize public services to produce sub
stantial savings. If judged by the 
experience in the business world, the 
City of New York, by the expendi
ture of $1,000,000 for training pur
poses during the next few years, 
should be able to save, through im
proved efficiency, five per cent of its 
personal service budget. The saving 
would amount to $100,000 a day or 
the staggering total of $25,000,000 
annually." 

Public service training costs, 
opined Mr. Hall, cannot be corn-
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employed in Federal, state and local 
government on an annual payroll 
surpassing $6,000,000,000, demands 
by citizens for governmental services 
necessarily will increase," said Mr. 
Hall. 

"Economic conditions, however, 
will make it impossible to continue 
to expand indefinitely the public 
payroll," he said. "Costs must be 
reduced without impairing essential 
public services. There must be great
ly increased efficiency . . . in order 
adequately to provide for a greater 
volume of essential public business. 
All public employees must do their 
jobs better. 

"Training costs money. Training 
also saves money . . . produces effi-

pared with expenditures for the 
same purpose in private industry. 

"Direct expenditures for public 
service training in New York State 
would be sufficient to train only a 
few industrial workers," he report
ed. "The Western Electric Com
pany, for example, budgets $500 for 
the training of each entering em
ployee in its laboratory service. 

"International Business Machines 
conducts a wide range of training 
activities for its employees. Many 
other major business corporations 
have found that it pays." 

According to Mr. Hall, New York 
City, with 120,000 employees, spent 
last year for the operation of its Bu-

(Continued on page 68) 
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Story of State Government 
CHAPTER XI: DIVISION OF STATE PLANNING 

The follozving article is the 
twelfth of a series of articles 
on New York State Govern
ment. This series is in charge 
of our Editorial Board Mem
ber, A. K. Getman, of the 
State Education Department 
Staff.- The next article, which 
will discuss the State Depart
ment of Civil Service, will be 
contained in the March issue. 

B Y D R . M. P . CATHERWOOD 

Chairman, State Planning Board 
The Division of State Planning 

for more than a year has emphasized 
the basic importance of the deter
mination of industrial development 
in the State as a part of its broader 
function of surveying the resources 
of the State. A program has resulted 
which has been devoted primarily to 
the study of the State's important in
dustries and trends in those indus
tries over the past ten years, com
pared with those in other states. 

In a situation in which a large 
part of the defense program of the 
nation relates to industrial activity 
and capacity, it was not surprising 
that the material on industry al
ready collected and analyzed by the 
Division should be considered in re
lation to the emerging problems of 
national defense in New York State. 
On June 18, 1940, Governor Lehman 
wrote to Dr. M. P. Catherwood, 
Chairman of the State Planning 
Council, directing that the Council, 
as part of the national defense pro
gram, undertake immediately an in
ventory of the industrial resources 
of the State. The Division, in re
spect both to its work and its staff, 
was in a position to begin this work 
at once. 

In the intervening period between 
these instructions and the present, 
the Division has completed the fol
lowing projects which are related 
to the program of furthering pro
duction of defense materials in the 
State: 

(1) An Industrial Directory of 
the State in which are listed approx
imately 28,000 manufacturing plants 
employing five or more persons, and 

almost 23,000 establishments in se
lected non-manufacturing industries. 

(2) An inventory of principal idle 
plant facilities in upstate New York 
and in New York City, published in 
two reports summarizing the results. 

(3) A survey by questionnaire of 
a test industrial area, the Buffalo 
region, to discover the productive 
capacities of operating concerns in 
that locality. This survey was con
ducted in cooperation with the State 
Council of National Defense and As
sociated Industries of New York 
State, Inc. 

(4) A report to the Governor on 
44 industries in the State, which 
federal authorities regarded as vital 
to national defense. 

(5) A preliminary analysis, based 
on the Industrial Directory, of those 
industrial areas of the State which 
probably will be most affected by the 
impact of increased defense produc
tion. 

The Division in the period since 
last June, also has undertaken the 
following projects which are either 
continuous or have not yet been 
completed: 

(1) A current record of defense 
contracts awarded in New York, as 
well as the more important contracts 
let outside the State; the transmis
sion of this record to the Local De
fense Councils throughout the State. 

(2) A survey, in cooperation with 
the New York State Defense Coun
cil, and with Local Defense Coun
cils, of machine tool facilities avail
able for defense production in the 
State. 

(3) An inquiry of primary con
tractors for defense material in New 
York and other states regarding their 
needs for subcontract work. 

(4) The continuous maintenance 
of up-to-date records on idle plant 
facilities throughout the State, and 
the answering of inquiries concern
ing these facilities. 

(5) The maintenance of a clear
ing house for information about de
fense contract procedures. 

(6) A preliminary study of trends 
over the past ten years in more than 
100 important manufacturing indus
tries in the State. 

(7) A survey of industrial trends 

and of the social and economic reper
cussions of defense production in 
the Buffalo industrial area. 

The basis for much of the Divi
sions subsequent work on indus
trial defense is its program of indus
trial studies, begun more than a year 
ago. These studies have afforded the 
opportunity to apply realistically in 
an important field much of the Di
vision's available information con
cerning land use, water resources, 
other natural resources, population 
trends, transportation, and educa
tional and recreational facilities. 

After preliminary work, the State 
Planning Council, with the aid of 
the Rockefeller Foundation, called a 
conference of nationally known ex
perts to consider the procedures 
which the Division proposed to use 
in its study of the industrial re
sources of New York. Out of this 
conference, evolved what the Divi
sion considered a sound method of 
analysis. In arriving at this method, 
as well as in its subsequent work, 
the Division has had the counsel of 
Colonel James M. S. Waring, emi
nent industrial engineer, now at 
Fordham University and at the Na
tional Defense Commission in Wash
ington. 

In its program, the Division un
dertook to answer the following 
questions: 

(1) What are the important in
dustries of New York State? 

(2) What is happening in these 
important industries in New York 
in comparison with other states in 
which each of these industries also 
is important? 

(3) What factors explain what 
has happened to these important in
dustries in New York in comparison 
with other states? 

(4) What can be done by industry 
and by government to improve the 
strategic position of New York 
State? 

The Division has substantially 
completed compiling and tabulating 
statistics necessary to determine an
swers to the first two questions with 
respect to manufacturing industries. 
To identify the important manufac
turing industries in New York's in
dustrial pattern, the staff had to de-
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tcrmine the relative importance in 
the State of approximately 250 such 
industries reported periodically by 
the Biennial Census of Manufac
turers. Other sources of statistics 
covering the more recent years also 
had to be consulted. 

The Division found that 108 of 
the 250 manufacturing industries in 
1937 accounted for almost 86 per 
cent of the manufacturing wage 
earners and over 84 per cent of the 
value added by manufacture. In 
these important industries, trends 
since 1929 were charted. The states 
in which each of the 108 industries 
was important had to be identified 
and trends since 1929 plotted and 
compared with trends in New York 
to determine New York's changing 
position in the national picture. 

Of the 108 industries, 17 were 
added, not because of their leading 
position in New York's economy 
from the point of view of wage 
earners employed or value added by 
manufacture, but because of their 
strategic importance in the plans for 
national defense. These 17 were part 
of 44 industries regarded by federal 
authorities as vital to national de
fense. The remainder of the 44 al
ready were included in the list of 
important industries in New York. 
Because the major part of the statis
tical work on these strategic indus
tries had already been completed, 
the State Planning Council was able 
to report to Governor Lehman last 
fall on trends in New York's de
fense industries. 

Statistical analyses of the remain
der of the 108 industries have been 
completed preparatory to the publi
cation of a report in the near future 
on trends in those industries which 
are important in the normal econ
omy of the State. 

The next step in these industrial 
studies is that of establishing why 
existing trends have occurred, and 
to determine what steps can be taken 
to insure the most adequate indus
trial development of the State. Upon 
these phases of the problem, as well 
as upon completion of the analysis 
of industrial trends, the Council has 
been cooperating with the Ives Joint 
Legislative Committee on Industrial 
and Labor Conditions which is in
vestigating migration of industry 
into and out of the State. The life of 
the Ives Committee was extended 
for another year by the 1940 session 
of the Legislature. From its study 

of labor conditions carried forward 
during the two years previous, the 
Committee was directed by the 
Legislature to turn its attention to 
the problems of migration of in
dustry into and out of the State. 
The common interest of the Com
mittee and the State Planning Coun
cil in this field has resulted in a 
close cooperative effort. 

To ascertain why existing trends 
have occurred, detailed studies of in
dividual industries are necessary. It 
is upon this phase of the program 
that the Division places greatest im
portance, and which it is now begin
ning. For example, the industry, 
"foundry and machine shop pro
ducts," has been found by the Divi
sion's statistical analysis to be the 

seen only after a thorough study of 
the industry has been begun. Along 
with other descriptive and analytical 
material, a comparative cost study is 
important for the chief elements 
within the industry in order to de
terminate the relative position of the 
industry in New York compared 
with other states with respect to the 
cost of labor, raw materials and sup
plies, power, transportation, taxes, 
overhead and other items. 

Only by making as careful a study 
as has been indicated, can the factors 
affecting shifts in the State's impor
tant industries be determined, and 
steps be taken to promote the in
telligent industrial development of 
the State. It is not possible to apply 
the conclusions from an analysis of 

third most important manufacturing 
industry in the State from the view
point of wage earners employed dur
ing 1937. The statistical evidence in
dicates that this industry has de
clined in New York over the past 
ten years in comparison with other 
states. (See chart). To discover the 
reasons for the decline, it is first 
necessary to determine what type of 
foundries and what kind of machine 
shops in this broad and miscellane
ous census classification are most 
vital to New York. Following this 
determination, it appears to be es
sential to describe the structure of 
the industry, production methods 
and organization, marketing organ
ization and policy, labor supply, 
labor relations, forces affecting loca
tion of the industry, and other fac 
tors including those that can be fore-

S2-88 

one industry to industries generally, 
not only because trends in different 
industries vary tremendously, but 
also because a variety of reasons ac
count for these trends in the vari
ous industries. 

Shortly following Governor Leh
man's instructions in June, 1940, 
that the State Planning Council im
mediately undertake an inventory of 
the industrial resources of the State 
as a part of the national defense pro
gram, conferences with representa
tives of industry made clear that one 
of the most pressing needs was a 
simple listing of the industrial es
tablishments in the State. It was also 
plain that such a compilation would 
be valuable in the cooperative work 
of the State Planning Council with 
the Ives Joint Legislative Committee 
relating to migration of industry. 
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Accordingly, the Division undertook 
the preparation of an industrial di
rectory of the State. 

This volume, numbering over 900 
pages, was published in November. 
In it are listed all manufacturing 
plants in the State employing five or 
more persons, numbering approxi
mately 28,000, and almost 23,000 es
tablishments in selected non-manu
facturing industries. 

All of these establishments are 
classified according to industry, the 
name, address, and number of em
ployees in each firm being given. All 
plants arc also sub-classified accord
ing to location. For manufacturing 
concerns information is available for 
the number of men and women 
workers and the principal products 
made. Alphabetical lists of manufac
turing and non-manufacturing es
tablishments, statistical tables sum
marizing the number of plants and 
employees in the important indus
trial counties of the State, and exten
sive information on educational and 
other business facilities available in 
New York are among the other sig
nificant features of this publication. 

Compilation of this information 
for manufacturing establishments 
was based on the most recent factory 
inspection records of the State De
partment of Labor. These records 
constituted the source for previous 
directories of New York manufac
turing plants published in 1932 by 
the Division of Research and Statis
tics of this Department, and in 1937 
by the Journal of Commerce. 
Through the cooperation of Miss 
Frieda Miller, Industrial Commis
sioner, and Dr. E. B. Patton, Di
rector of the Division of Statistics 
and Information, the Division of 
State Planning was able to use the 
same records which contained in
formation gathered primarily in 
1940. 

The value of a list of manufac
turing plants compiled subsequent 
to the earlier volumes may be ques
tioned. Those familiar with the sta
tistics of business mortality, how
ever, will readily recognize that 
bankruptcy, consolidation, changes 
of address, liquidation, and initia
tion of new businesses soon make 
out of date the information provided 
in a directory. 

Practically the only comprehen
sive record of non-manufacturing es
tablishments available in the State 
was that maintained by the Division 

of Placement and Unemployment 
Insurance. These files were made 
available for the work through the 
courtesy of Miss Miller and Dr. 
Meredith B. Givens, the Director 
of the Bureau of Research and Sta
tistics of the Division of Placement 
and Unemployment Insurance. Thus 
for the first time a comprehensive 
directory of non-manufacturing es
tablishments was possible. It was 
estimated that the Division of Place
ment and Unemployment Insurance 
had record in its files of approxi
mately 100,000 non-manufacturing 
firms. Largely because the Division 
considered it urgent to publish the 
directory as quickly as possible, it 
was decided to limit the non-manu
facturing compilation to selected in
dustries which were most important 
from the point of view of national 
defense, such as transportation, pub
lic utilities, warehousing, construc
tion, and similar industries. The vol
ume as published therefore contains 
approximately one-fourth of the es
tablishments for which a record was 
available. 

Analysis of the factory inspection 
records as published in the Directory 
indicates that in the early part of 
1940 there were close to 47,000 
manufacturing establishments in 
New York State employing over 
1,260,000 persons. The most impor
tant industry in the State in terms 
of employment was women's cloth
ing with over 160,000 workers. 
Men's clothing, printing and pub
lishing, electrical apparatus, shoes 
and slippers, machine building, and 
photographic apparatus were among 
the other leading industries of the 
State. 

More than 78 per cent of the 
manufacturing plants, employing 
over 56 per cent of the workers in 
all New York manufacturing indus
tries were located in the New York 
Metropolitan District (New York 
City, Westchester, Rockland, Nassau 
and Suffolk Counties). Firms in 
this section of the State were gen
erally smaller in size than in other 
New York areas, the average num
ber of employees per firm in New 
York City and vicinity having been 
19, compared to an average number 
of 40 upstate. To some extent this 
variation in size was due to a dif
ference in the industry patterns be
tween these two regions. New York 
City was especially predominant in 
clothing, printing, food products and 
many other industries characterized 

by more or less small sized firms. 
Among the most important indus
tries in upstate New York were iron 
and steel, electrical apparatus, photo
graphic apparatus and others in 
which production was organized 
primarily in large establishments. 

Accordingly to the Directory more 
than one-third of the manufacturing 
employees in the State were women, 
about 65 per cent of whom were 
employed in the New York Metro
politan Area. The ratio of women 
workers to all employees was about 
40 per cent in this section, compared 
to only 27 per cent in the upstate 
area. To a large extent this difference 
also resulted from variations in the 
industrial patterns of both areas. 

To lessen the demands on men 
and materials for the construction 
of new facilities at a time when re
sources should be utilized as fully 
as possible for defense production, 
and to help reduce possible over
capacity following a defense boom, 
it is desirable that full use of exist
ing plant facilities in the State be 
made as far as possible and that ex
cessive construction of new plants 
be avoided. To aid in achieving this 
result the Division has prepared a 
compilation of all idle plants in the 
State as another aspect of its inven
tory of the State's industrial re
sources. 

Following preliminary confer
ences, a questionnaire form was de
vised which would provide enough 
detail regarding idle plants to enable 
prospective users to select desired 
manufacturing facilities. A form 
was filled out for each vacant plant 
in the various communities of the 
State. This work could never have 
been completed without the whole
hearted cooperation of public ser
vice corporations, chambers of com
merce, real estate boards and brokers, 
railroads, industrial commissions, lo
cal officials and numerous individu
als. 

When this material was received 
at the office of the Division, it was 
used to prepare two reports of the 
inventory of idle plants—one for the 
New York area and the other for 
upstate New York. It was then 
transposed to a permanent record 
card for each plant and the card 
filed according to county and classi
fied according to industry, since 
it was intention of the Division to 
maintain a current file of available 
idle plant facilities. Additional in
formation in the form of brochures, 
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circulars and other material was filed 
with the summary cards. 

Since information concerning the 
idle plant inventory has become 
available, the Division has received 
numerous inquiries from both with
in and outside the State requesting 
further detail about specific plants. 
These requests are being met, and 
the inquirer is referred to the owner 
or broker for further negotiation. 
In this way the Division has been 
able to serve prospective manufac
turers, the defense program and the 
locality in which the idle facilities 
are located. In one case an inquiry 
was received with reference to lo
cating a large office of federal pro
curement agency within the State. 
Copies of the inventory have been 
supplied to Washington and to the 
local procurement offices of the Fed
eral Government. The information, 
however, has not been used to the 
fullest extent and many of the idle 
plants throughout the State which 
are suitable for almost immediate 
production are still idle. 

All changes in the status of these 
idle plants based on information 
received from various agencies 
throughout the State, are noted on 
the record cards and the file kept 
up to date. At the time the initial 
survey was completed, 485 idle 
plants were reported to the Division 
from upstate New York (see map). 
In New York City 109 plants were 
found having a floor space of 10,-
000 or more square feet. In addi
tion, idle space of 10,000 or more 
square feet was reported in each of 
186 loft buildings. 

In the fall of 1940, the State Coun
cil of National Defense, in coopera
tion with Associated Industries of 
New York State and the State Plan
ning Council, conducted a trial sur
vey with guidance from the National 
Defense Commission, covering pro
ductive facilities in the Buffalo area. 
The returns were sent to the Na
tional Defense Commission with the 
possibility in mind of extended use 
of a similar survey in other areas 
throughout the country. The ques
tionnaires received from this survey 
were sent by the Division to the Na
tional Defense Commission which 
later returned them to the Division 
for its further use. 

This survey in New York State 
has been augmented recently by a 
state-wide survey undertaken by As
sociated Industries of New York 
State, in which questionnaires cover

ing productive capacity have been 
sent to approximately 5,000 New 
York State manufacturers employ
ing from 10 to 100 persons. These 
manufacturers were selected from 
industries in which it was thought 
the largest number of potential sub
contractors for defense production 
could be found. The industries in
cluded wood, leather, glass, metal 
products, plastics, rubber and com
position goods, machine shops, ma-

by Associated Industries. Any num
ber of lists required are sent to pro
curement offices for distribution to 
prime contractors. If sub-contractors 
of interest to those who examine the 
lists are found, the name and address 
will be furnished upon request. 
Negotiations from there on are car
ried on between the two parties in
volved. 

In November, 1940, the Division 
prepared for the Hampton Joint 

PERCENTAGE OF EMPLOYEES IN DEFENSE INDUSTRIES TO 
EMPLOYEES IN ALL MANUFACTURING INDUSTRIES 

IN SELECTED COUNTIES, NEW YORK, 1940 
Employees in all Employees % o£ employees 
manufacturing in defense in defense 

industries industries industries 
N. Y. Metropolitan Area: 692,502 142,380 20.6 

Five N. Y. C. Counties 664,031 132,235 19.9 
Westchester 28,471 10,145 35.6 

Mid-Hudson Region: 10,077 3,428 34.0 
Dutchess 10,077 3,428 34.0 

Capital District: 48,173 22,277 46.2 
Albany 16,722 4,564 27.3 
Rensselaer 13,615 4,277 31.4 
Schenectady 17,836 13,436 75.3 

North-Central N. Y.: 75,462 42,674 56.6 
Onondaga 34,284 22,211 64.8 
Oswego 7,394 3,425 46.3 
Herkimer 11,800 6,163 52.2 
Oneida 25,953 10,875 41.9 

South-Central N . Y.: 40,415 11,552 28.6 
Broome 30,843 5,412 17.5 
Chemung 9,572 6,140 64.1 

Western New York: 221,668 105,251 47.5 
Erie 99,823 58,995 59.1 
Niagara 31,464 13,939 44.3 
Chautauqua 17,927 4,332 24.2 
Monroe 72,454 27,985 38.6 

Source: Industrial Directory of New York State, 1940 

chine builders, machined goods, 
chemicals and transportation equip
ment. 

From the data received from ques
tionnaires returned, so-called Con
tact Lists are published, using a key 
number as identification for the in
dividual firm in order not to dis
close confidential information. An 
example follows: 
16-4-(l) Special machine builder, em

ploying 32 skilled tradesmen; 
location, New York City; will 
manufacture to order, ma
chinery, machine tools, and cer
tain types of ordinance equip
ment; has complete pattern 
shop, light and heavy machine 
shop, sheet metal shop; can in
crease production wimout ex
pansion, or can expand if neces
sary. 

The Contact Lists are furnished 
to government procurement offices, 
and to accredited prime contractors 

Legislative Highway Survey Com
mittee at the request of Senator 
Hampton an analysis of those indus
trial areas of the State likely to be 
most affected by the impact of de
fense production. The relative im
portance of the different areas of the 
State in defense production was con
sidered by the Division to be an im
portant factor in the consideration of 
the State's highway needs. Action 
by the State Government and by 
local units within the State is likely 
to be required to supplement that of 
the Federal Government with re
spect to a number of different func
tions relating to defense such as 
highways, housing, labor supply, 
educational facilities, and local ser
vices. The development of industrial 
production for defense purposes is 
also becoming an important prob
lem at the present time. 
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The analysis made in this report, 
therefore, was useful not only in a 
consideration of highway needs, but 
also in dealing with the many State 
and local governmental problems re
lating to the defense program. 

The information on which this 
analysis was based, was derived in 
large part from the Industrial Di
rectory, but also was drawn to a sub
stantial extent from a compilation 
by the Division of defense contracts 
awarded in New York State. 

It is of interest to observe the wide 
variation among different parts of 
the State in the predominance of 
the defense industries (see table). In 
Schenectady County 75 per cent of 
those employed in manufacturing in
dustries were working in industries 
of vital importance in the defense 

m 

,00 

«, 

M 

FOUNDRY AND MACHINE SHOP PRODUCTS 

TREND IN WAGE EARNERS 

\ 
^ > 

J 

1 
1 
i . 
i / 
V 

MICHi 

/ 

/ 
/ 
* 

0 S J 

ff/ 

{^ 
> 

1 1*11 1 1 ) 1 U S 1 I D T | ( 1 

program. Generally in the upstate 
counties selected for this table, a 
larger proportion of the workers 
were employed in defense industries 
than in the New York Area. This 
situation is reflected in current 
trends in employment which appar
ently are turning more sharply up
ward in the upstate industrial areas 
than in New York City. 

In order to keep local defense 
councils informed and to serve as a 
clearing house for information in 
this field, the Division has main
tained a file of defense contracts 
awarded in New York State. Re
cently the Division has circularized 
contractors, not only in New York 
but in adjacent states, in order to 
find out whether these contractors 
are interested in sub-contracting part 
of their work to firms within this 
State. At the suggestion of the New 

York State Defense Council, the Di
vision is currently embarking on a 
much broader program to bring into 
defense production firms throughout 
the State, which are not now work
ing to capacity. As the initial step in 
this program, a survey is being con
ducted of machine tool capacity in 
cooperation with local defense coun
cils and other community organiza
tions in New York State. 

It is the intention to ascertain the 
metal working facilities which are 
available in industrial plants and 
the extent to which these facilities 
can be used for working on defense 
production. If this information is 
obtained it is anticipated that it will 
serve as a basis for devising com
munity plans to make use of exist
ing idle capacity. The information 
furthermore is of utmost importance 
to the Division in recommending 
possible sub-contractors to prime 
contractors who indicate that they 
are interested in sub-contracting part 
of their work. If this program in
volving the cooperation of the State 
Defense Council, the Division, the 
local organizations and the indus
trial community can be worked out 
at all successfully, it should assist 
materially in the production of de
fense materials, if it is possible to 
bring into production even a frac
tion of New York's tremendous in
dustrial resources, its influence on 
the national situation should be con
siderable. 

IRAOt-MARK 

AUTO EMBLEM 
80c 

ASSOCIATION PINS 
50c 

May be secured at 
Association Hdqs. 

Highway Engineers Con
vention, March 20-22 

Binghamton 
The New York State Association 

of Highway Engineers will hold its 
Sixth Annual Convention in Bing
hamton, N. Y., with headquarters at 
the Arlington Hotel, March 20, 21 
and 22, 1941. 

Charles VanAmburgh, Jr., State 
Director from the Binghamton sec
tion has been named Convention 
Chairman and will be assisted by 
Clarence W. Pixley and A. E. Leon
ard, State Directors from Hornell 
and Rochester, respectively. 

The local committees and chair
men appointed by Mr. VanAm
burgh, Jr., to assist him locally were 
as follows: Banquet and Smoker, P. 
G. Baldwin; Bowling, G. L. Clark; 
Entertainment, H. B. Dibble; Ex
hibits, W. H. B. McGonigle; Hous
ing, J. F. Welch; Program and Print
ing, J. B. Orr; Publicity, J. E. Ran
dall; Registration, J. L. Rohner; 
Tickets, S. H. Anderson, Transpor
tation, C. G. Adams; Speaker, F. J. 
Cunningham. The Secretary and 
Treasurer for the Convention is 
Russell W. Yale, 71 Frederick Street, 
Binghamton, N . Y. 

A tentative sketch of the program 
for the three days convention is as 
follows: 

Thursday, March 20th 
Convention opened at 9:00 A.M. 

in Spanish Ballroom in Arlington 
Hotel. 

After the usual address of wel
come and the various reports a scries 
of talks will be given by noted au
thorities on Highway and Bridge 
Engineering and related subjects. 

Banquet at 7:00 P.M. in Spanish 
Ballroom. 

Friday, March 21st 
Morning and afternoon sessions 

—continuations of discussions of pre
vious day. 

Bowling tournament in late after
noon. 

Smoker at 8:30 P.M. in Spanish 
Ballroom. 

Saturday A.M.—March 22nd 
Tour of inspection of engineering 

project, to be determined. 
In addition to the above men

tioned activities, Frank M. Harris 
of the Binghamton section is ar
ranging a Bridge Tournament at 
the request of several sections. 
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Hospital Attendants Go Civil Service 
With the beginning of 1941 came 

an improvement in civil service func
tioning in the State of New York 
gratifying to Association leaders 
throughout the State. The Associa
tion long had advocated the exten
sion of the competitive civil service 
class to additional groups of State 
workers, and Governor Lehman is 
again to be congratulated on his un
wavering interest in civil service, for 
on January 1, 1941, 11,638 hospital 
attendants in the institutions of the 
State Department of Mental Hy
giene were transferred to the com
petitive class from the non-competi
tive class of civil service. As of De
cember 31, 1940, Governor Lehman 
made public the following state
ment: 

"January 1, 1941, marks a great 
advance in the State Civil Service; 
it marks the beginning of a new 
career for 11,638 hospital attendants 
in the institutions of the State De
partment of Mental Hygiene. Com
mencing on that day, the position of 
a hospital attendant will be in the 
competitive class of the State Civil 
Service, instead of the non-competi
tive. Persons holding the position of 
hospital attendants will enjoy all the 
rights and privileges of State em
ployees in the competitive class of 
the Civil Service. 

"New appointments will he made 
from an eligible list which is now 
available. As a result of a civil ser
vice examination, 15,163 persons 
have been placed on the eligible list. 

"Persons who have been serving 
faithfully as hospital attendants will, 
of course, not be discharged but 
their status will be transformed from 
that of non-competitive employees 
into competitive class employees. 

"These changes in the State Civil 
Service, which reduce the number in 
the non-competitive class by about 
60 per cent, are the result of recom
mendations made by a special com
mittee I appointed to study the prob
lem of the extension of the competi
tive class in the Civil Service. And 
I take this occasion to express my 
appreciation to the members of that 
committee for the very fine work 
they have done. This special com
mittee is continuing its work and 
will undoubtedly have other recom
mendations in the future." 

The change affects all employees 

holding the titles of Hospital Atten
dant and Charge Attendant. Atten
dants on leave of absence less than 
one year, may, on reinstatement, as
sume competitive status. Attendants 
who have resigned, may, if reinstate
ment is approved, assume competi
tive status, but must be reinstated 
before December 31, 1941. The Civil 
Service Commission has ruled that 
appointments as Charge Attendants 
shall be by assignment by the ap
pointing authority and not by pro
motion. No test is required. There 
will be no change in the individual's 
status other than the slight increase 
in salary which goes with the duties 
of Charge Attendant. 

The Civil Service Commission has 
divided the State into zones for the 
purpose of certifying Hospital At
tendants from eligible lists to the in
stitutions. These zones are in charge 
of representatives of the Commis
sion, stationed in each zone. All 
contacts regarding Hospital Atten
dants, including their appointment, 
dismissal, reinstatement, transfer, re
signation, etc., will be made with 
the zone representative. 

The institutions included in each 
zone, the zone representative and 
his headquarters are as follows: 

Zone Representative Donald Mc-
Causland, with headquarters at 
Hudson River State Hospital, 
Poughkeepsie, serves Middletown, 
Harlem Valley and Hudson River 
State Hospitals, and Wassaic State 
School. 

Zone Representatives Myron L. 
Green and W. Richard Lomax, with 
headquarters in the Department of 
Civil Service, 80 Center Street, New 
York City, serve the following insti
tutions: Kings Park, Pilgrim, Cen
tral Islip, Creedmoor, Brooklyn, 
Manhattan and Rockland State Hos
pitals; also Letchworth Village and 
the Psychiatric Institute and Hos
pital. New Hospital on Staten 
Island. 

Zone Representative Oscar S. 
Parker, Jr., is stationed at Utica 
State Hospital, and serves Utica, 
Marcy, St. Lawrence, Binghamton 
and the Syracuse Psychopathic Hos
pitals, as well as Rome and Syracuse 
State Schools. 

Robert L. Rubendall, Zone Rep
resentative stationed at Rochester 

State Hospital, has in his district 
Rochester, Willard, Buffalo and Go-
wanda State Hospitals; also Craig 
Colony and Newark State School. 

All permanent appointments as 
Hospital Attendants are subject to 
a probationary term of three months 
and a medical examination to es
tablish physical fitness for the posi
tion. However, if the conduct capac
ity or fitness of the probationer after 
one month of service be not satisfac
tory, his services may be terminated. 

The appointing authority may ap
point people planning to enter the 
next nurses' training school as Hos
pital Attendants on a non-competi
tive basis. The number of such ap
pointments, however, cannot exceed 
the usual number enrolled in each 
year's class. Such non-competitive 
Hospital Attendants shall be paid 
the minimum wage for the position 
and shall receive no increase for 
time service. If such employees 
do not enroll in the next training 
class, their services will be termi
nated. 

Between the time student nurses 
complete their training and the time 
they receive their Registered Nurses 
License, they may be carried as Hos
pital Attendants in the non-compe
titive civil service classification, for a 
period not to exceed one year, unless 
they originally had an appointment 
as Hospital Attendant in the com
petitive class, in which case they re
vert to their competitive status. 
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Chapter News From 
Attica News 

At the February 3rd meeting of 
the Attica Prison Chapter the fol
lowing members were installed for 
the coming year: President, J. Hy-
land; Vice-President, W. Wolfe; 
Treasurer, W. Denno; Recording 
Secretary, M. R. Wooley; Financial 
Secretary, R. Leyden. 

The Executive Council of the 
Chapter consists of: T. Shea, A. By-
ram, R. Martin, T. O'Neil, and E. 
F. Lyons. 

The new group of officers made 
plans to contact all non-members 
and those delinquent in their dues, 
and endeavor to make the Attica 
Chapter membership 100%. They 
also requested that all members of 
the organization cooperate with the 
officers, the Attica Chapter, and the 
Association, and work as a whole. 

On January 21st, the 4th Annual 
meeting of the Attica State Prison 
Employees Federal Credit Union 
was held and the following officers 
were elected: President, T. Shea; 
Vice-President, P. Bernhard; Clerk, 
L. Dietrich; Treasurer, P. Carne-
vale; Directors: H. Strang, J. Davis, 
G. Roberts. Credit Committee: H . 
Strang, R. Zinke, T. Shea; and the 
Supervisory Committee: I. Boss, R. 
Beachman, C. Wellman. 

A 5}4% dividend was voted on by 
the members. 

Rochester Credit Union 
The Annual Meeting of the Roch

ester State Employees Federal Credit 
Union was held January 20th. The 
following directors were elected for 
1941: President, H. H. Duncan; 
Vice-President, R. J. Quandt; Clerk, 
O. Kenneth Baker; Treasurer, A. L. 
Thomas and James H. Surridge. 
The Supervisory Committee Chair
man selected was Burton R. Pomp-
lun. Assisting him are Fred G. Kim
ball and Joseph F. McMahon. The 
Credit Committee consists of R. L. 
Sweezy, Chairman; George M. Bry
ant, Clerk; Clemence Neubauer, 
Caroline M. Green and R. J. Quandt. 

Wingdale Play 
The play, "Hell Bent for Heaven," 

will be presented by the Harlem Val
ley Dramatic Club on Tuesday eve
ning, March 4th, at 8:15 P.M., in 
the Alfred E. Smith Hall of Harlem 
Valley State Hospital, Wingdale. 

L. I. Inter-County Chapter 
Meets 

The regular bi-monthly meeting 
was held at the Wantagh Fire 
House, Wednesday, January 22, 
1941. The meeting was called to 
order by Vice-President Edward 
Bert, after which the minutes of the 
previous meeting were read by Sec
retary Theron Chase, and accepted 
as read. 

A letter of regret for absence due 
to death in the family from Presi
dent Clinton Travis was read and a 
note of condolence sent by the Sec
retary. 

Membership cards of the Associa
tion of Civil Service Employees were 
distributed and dues were collected. 
Six new members were accepted into 
our chapter. 

A letter was read submitting a bid 
for orchestral entertainment which 
was filed for future reference. 

A report was read by the sickness 
committee and get-well cards sent. 

The meeting was then given over 
to a guest speaker for about an hour, 
after which a five minute recess was 
called for sociable discussion. Busi
ness was resumed and a report of the 
financial committee read and accept
ed, after which the by-laws were 
discussed. 

Nominations for election of offi
cers will be held at the next meeting. 
Motion for adjournment was made 
and accepted, after which refresh
ments were served by the refresh
ment committee. 

Creedmoor Officers 
The Annual Election of Officers 

of the Creedmoor State Hospital 
Chapter, Queens Village, was held. 
January 9th. Officers and members 
of the Board of Governors selected 
included: President, William L. 
Brinkerhoff; Vice-President, Frank 
Foster; Secretary, Anne Boyd; and 
Treasurer, Maurice Massaro. 

Elected to the Board of Governors 
were: John L. Florence, Chairman; 
Frank Gettler, Daniel Hennessey, 
Emma Chaplin, Effie McCarthy and 
Mrs. George Tooker. 

The Chapter anounces that the 
first issue of the new Chapter publi
cation, "The Creedmoor Employee," 
is going to press and will be ready 
for distribution. 

Wassaic Chapter News 
The President's Birthday Ball, 

held at Wassaic State School for 
the first time, was a grand success 
and $90.00 was realized after all ex
penses had been paid. Music was 
furnished by Bill Dehey's orchestra 
of Pittsfield, Mass. 

The Chapter is sponsoring a 
Valentine Dance on February 14th. 
The proceeds from this dance will 
be used to put lights at the swim
ming pool and skating rink. George 
Dunbar's orchestra will furnish the 
music for this occasion. 

The employees were saddened by 
the death of Jean Velie on February 
2nd and many of her co-workers in 
the Hospital where she was a nurse 
attended her funeral in Pawling, 

Sing Sing News 
Lewis E. Lawes, Warden of Sing 

Sing Prison, was the principal speak
er at the February 14th meeting of 
the Sing Sing Prison Chapter, at the 
Ossining Elk's Club. Several im
portant legislative matters were 
acted upon. Jack Duvarjo, repre
senting the civilian employees, and 
Alfred Werben the guard force, 
were selected to represent the chap
ter at the departmental legislative 
convention to be held in Albany 
February 18th. 

The First Semi-Annual Dinner 
Dance of the Chapter will be held 
March 22nd, at the Ossining Elks' 
Club. Many prominent public offi
cials have signified their intention to 
attend. Proceeds of the affair will go 
to the Widow's Fund of the Chap
ter. 

Buffalo Chapter Dinner 
The Annual Dinner and Dance of 

the Buffalo Chapter will be held 
Saturday evening, March 15th at the 

. Buffalo Trap and Field Club, Ca
yuga Road, near Genesee Street, Buf
falo. George C. Aronstann has been 
appointed Chairman of the event. 
Other members of the committee in 
charge appointed by President J. 
Milford Diggins are: W. G. Clark, 
Katherine Stahl, Robert J. Burns, 
Fred Dopp, Mary C. Stravino, Ed
ward Hylant and William McKer-
nan. 
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All Over the State 
Westfield Chapter Dinner 

The Westfield State Farm Chap
ter of the Association held its Third 
Annual Dinner and Dance Febru
ary 15th, at Motor Inn Farm at Mt. 
Kisco. The regular dinner was 
served about 8:00 P.M. and another 
serving was made at 11:00 P.M. to 
accommodate members of the staff 
who had to be on duty at 12:30 P.M. 
or those who were relieved from 
duty at 10:30 P.M. 

The invocation at the dinner was 
given by Rev. Thomas }. Temple. 
Following the dinner the retiring 
president of the chapter, Dr. Mildred 
J. Buzza, spoke. The principal speak
er of the evening was Henrietta Ad
dition, Superintendent of Westfield 
State Farm. The new president of 
the chapter, Mrs. Lillian Vaughan 
Fish, acted as toastmaster. Dancing 
followed until a late hour. 

A radio was given as a door prize. 
Decorations were in red and white, 
in honor of St. Valentine's Day. 

Committees appointed by Mrs. 
Fish are as follows: Entertainment: 
Ellen McLean, Chairman; Josephine 
Hall, Helen Locke, Alice Lang, Na
omi McAdoo, Mildred Sanders, Jane 
Huth, Frank Kniffen, Joseph Len-
non and Godfrey Rosberg. 

Legislative: Chairman, Elizabeth 
Robinson; James Gillen and Eliza
beth Kingsbury. 

Dora Theroux was selected Chair
man for the Committee to cheer the 
sick. Others on the committee are: 
Dr. Mildred Buzza, Evelyn Mont
gomery and Lewis Bloom. 

The Membership Committee is 
composed of Mabelle Pickett, Chair
man; Joseph Lennon and Rose 
Brickell. 

Chairman of the Auditing Com
mittee is Irene Noe. Assisting as 
members are Marion Jackson, Ed
ward Flewellyn and John J. Cor-
rigan. 

The tentative calendar of events 
for the chapter to be taken up at its 
regular meetings on the second 
Tuesday of each month during 1941 
included: January 13th, State Mem
bership Drive and Organization of 
Committees. February 11th, Chap
ter Business Meeting, and February 
15th, Annual Dinner and Dance. 
March 11th, Social Hour. April 8th, 

Spring Dance at Davis Hall. June 
10th, Chapter Membership Drive. 
August 12th, Annual Picnic. Sep
tember 9th, Card Party. October 
14th, Nomination of new officers. 
November 12th, Election and In
stallation of Officers and December 
9th, Business Meeting and Christ
mas Party. 

Newark Credit Union 
The Newark State School Fed

eral Credit Union held its fifth an
nual meeting Monday evening, Jan
uary 27th, in the School Building. 
The Credit Union is a savings and 
loan cooperative organization open 
to employees of the School and their 
families, operating under a Federal 
charter. 

For the fourth successive year a 
6% dividend was declared on all 
paid-up $5.00 shares. 

The Treasurer's report showed a 
balance of $10,383.20 in savings at 
the close of the vear, with outstand
ing loans of $9,012.00. 

There is a total membership of 
208, a net gain of 27 for the year. 

During the past year 92 loans were 
made ranging from $25 to $950, 
making a total loaned of $14,393.00. 

New officers were elected to fill 
vacancies as follows: M. Jean Wil
liams and Leverette Lancaster to the 
Board of Directors, Edna Van De 
Velde to the Credit Committee and 
Harold C. Sawyer, Ann Synesael 
and Harold C. Lytle to the Super
visory Committee. 

Newly elected officers of the 
Board of Directors are: Mary W. 
Bidwell, President; Benn Townley, 
Jr., Vice-President; Ora S. Cutting, 
Clerk; and M. Jean Williams, Trea
surer. 

The Credit Committee consists of: 
Lowell A. Dunlap, Edna Mae Van 
De Velde and Helen T. Smith. 

The Supervisory Committee con
sists of: Harold C. Sawyer, Ann 
Synesael and Harold C. Lytle. 

The following is a record of finan
cial progress made: 

Year 1936 1940 
Number of loans 41 92 
Total amount 

loaned $2,695.00 $14,393.00 
Average loan. 65.73 156.44 
Share 

holdings ... 892.00 10,383.20 

Assistant Superintendent 
Cochran Honored 

The employees of the New York 
State Vocational Institution, West 
Coxsackie, N . Y., consisting of about 
150 staff members, gathered in the 
auditorium on Thursday, February 
6, 1941, to honor George H . Coch
ran, Assistant Superintendent and 
Principal Officer, for having served 
35 years in this organization. 

Mr. Cochran was formerly em
ployed at the House of Refuge, Ran
dalls Island, New York City, of 
which the New York State Voca
tional Institution is the successor. He 
was appointed Guard at the House 
of Refuge and received the promo
tions of Parole Officer, Assistant 
Superintendent, and now holds the 
position of Assistant Superintendent 
and Principal Officer. 

Guard John Towner, delegated 
spokesman for the occasion, con
veyed the hearty congratulations of 
the employees to Mr. Cochran and 
spoke regarding the high esteem and 
respect held for Mr. Cochran by his 
fellow workers, presenting him with 
the latest model in a Savage 300 
calibre rifle with engraved plaque. 

Mr. Cochran is direct supervisor of 
the Guard Personnel of the Institu
tion, a man of sterling character and 
quiet manner, who is beloved by all 
who know him and work with him. 
Mr. Cochran is a native of Greene 
County, having been born at Round 
Top, N . Y., living there for many 
years. He now resides with his 
family on Jefferson Avenue, Cats-
kill, N. Y. 

Public Works Chapter 
Elects 

The Chautauqua County Public 
Works Chapter held its Annual 
Meeting recently. Elected as officers 
for 1941 were: President, A. M. 
Whitney, Findley Lake, N . Y.; Vice-
President, A. A. Straight, Cassadaga; 
and Secretary-Treasurer, Harold 
Kolpien, Westfield. 

Members of the Executive Com
mittee of the Chapter elected were: 
Edward Zenns, Mayville; Purl Cor
nell, Maple Springs; Rex Kibbe, 
Mayville; and Joseph Green, Ken
nedy. 
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Summary of Legislation Pending 
The following is a complete 

list of legislative measures 
which have thus far been in
troduced in both houses of the 
legislature which affect State 
zvorkers and are of interest to 
them. This summary will be 
continued in future issues of 
T H E STATE EMPLOYEE SO thai 
a complete record may be had. 
Record of legislative action on 
these measures is also noted. 

IN SENATE 
Int. 1, Print 244—Senator Wicks—Allows 

State and municipal officers and em
ployees conscripted or volunteering for 
military service to be absent and to re
ceive regular compensation for 30 days 
and thereafter the difference between 
military pay and regular pay. Referred 
to Military Affairs Committee. Amends 
Section 245 of Military Law. 
(Same as Assembly Introductory 3). 

Int. 15, Print 15—Senator Williamson— 
Allows State and municipal officers and 
employees to be absent for federal mil
itary service wiffiout loss of any privi
leges and rights until three months after 
discharge; person filling vacancy not to 
acquire permanent appointment. Adds 
Section 10-a to Civil Service Law. Re
ferred to Civil Service Committee. 

Int. 16, Print 16—Senator Wicks—Allows 
persons promoted to positions in com
petitive class of civil service to be deemed 
permanent employees without serving 
probationary period. Amends Civil Ser
vice Law, Section 16. Referred to Civil 
Service Committee. 
(Same as Assembly Introductory 58). 

Int. 23, Print 23—Senator Page—Provides 
that State comptroller upon application 
by member of State employees' retire
ment system, at any time, instead of 
within one year, or upon his own ini
tiative widrin one year from date of is
suance of prior service certificate, may 
modify such certificate in accordance 
with total of allowances for service to 
which member is entitled. Amends Civil 
Service Law, Section 53. Referred to 
Pensions Committee. 

Int. 43, Print 43—Senator Mahoney—Pro
hibits removal of officer or employee in 
competitive, non-competitive or labor 
class of civil service except for incom
petency or misconduct or insubordina
tion shown after hearing, with right of 
accused to be represented by counsel and 
to a review by the courts. Amends Civil 
Service Law, Section 22. Referred to 
Civil Service Committee. 

Int. 44, Print 44—Senator Mahoney—Pro
hibits removal of officer or employee in 
competitive class of civil service except 
for incompetency or misconduct or in
subordination shown after hearing, with 
right of accused to be represented by 
counsel and to a review by the courts. 
Amends Section 22, Civil Service Law. 
Referred to Civil Service Committee. 

Int. 45, Print 45—Senator Mahoney—Pro
hibits rating of oral examinations as part 

of competitive examinations for promo
tion but allows use for personal inter
view. Adds Section 14-d to Civil Service 
Law. Referred to Civil Service Com
mittee. 

Int. 46, Print 46—Senator Mahoney—Pro
vides that examinations for promotion in 
civil service competitive positions shall 
consist of two parts, one a written test 
and the odier of credit for seniority and 
record, final average to be computed and 
list to contain names of all candidates 
receiving 70 per cent or more. Adds 
Section 16-c to Civil Service Law. Re
ferred to Civil Service Committee. 

Int. 47, Print 47—Senator Mahoney—Pro
vides for medical examination of mem
bers of State Retirement system 60 years 
and over, for purposes of accidental dis
ability retirement, as well as for those 
under that age. Amends Section 65, 
Civil Service Law. Referred to Pensions 
Committee. 

Int. 49, Print 49—Senator Coughlin—Pro
vides for allowance on superannuation 
retirement to officers and committees in 
State civil service at minimum retire
ment age, instead of at age 60, and for 
an additional pension based on years of 
service. Amends Section 63, Civil Ser
vice Law. Referred to Pensions Com
mittee. 
(Same as Assembly Introductory 126). 

Int. 58, Print 276—Senator Phelps—Pro
hibits discrimination against person in 
promotional civil service examination by 
reason o£ age and prohibits penalizing 
for age in a final rating. Amends Sec
tion 25-a, Civil Service Law. Bill 
amended and recommitted to Civil Ser
vice Committee. 
(Same as Assembly Introductory 53). 

Int. 59, Print 277—Senator Phelps—Pro
vides that employees in labor class of 
classified civil service shall be eligible 
for promotion examinations to compe
titive class after one year in labor class. 
Amends Section 14, Civil Service Law. 
Amended and recommitted to Civil Ser
vice Committee. 
(Same as Assembly Introductory 240). 

Int. 63, Print 278—Senator Phelps—Pro
tects pension and retirement rights of 
civil service employees who are absent 
in performance of federal military ser
vice; allows contribution to system dur
ing absence and entitles such employees 
to receive benefits as if employment had 
been continued. Amends Section 245, 
Military Law. Amended and recommit
ted to Pensions Committee. 
(Same as Assembly Introductory 21). 

Int. 75, Print 75—Senator Condon—Pro
vides for optional retirement of police
men who are members of State employ
ees' retirement system and who elect on 
or before July 1, 1942, to contribute on 
basis of retirement after 25 years of ser
vice or at age 60, municipalities to make 
additional contributions of increased pen
sions. Adds Section 68-d to Civil Ser
vice Law. Referred to Pensions Commit
tee. 

Int. 94, Print 94—Senator Page—Author
izes legislature to grant preferences to 
honorably discharged veterans in orig
inal civil service appointments but not in 
promotions, similar but subordinate to 

preference granted to disabled veterans; 
veterans are required to be citizens and 
residents for five years immediately pre
ceding application. Amends Article 5, 
Section 6, of Constitution. Referred to 
Judiciary Committee. On January 20 re
ferred to Attorney General for opinion. 

Int. 100, Print 100—Senator Joseph—Au
thorizes Governor to make temporary 
appointment to fill vacancy in State ap
pointive office caused by absence for 
military service, original appointee to 
resume such office upon termination of 
military service. Adds Section 62-b, Pub
lic Officers Law. Passed by both houses 
and signed by Governor—Chapter 1 of 
Laws of 1941. 

Int. 145, Print 145—Senator Howard— 
Allows payment upon death to bene
ficiary of member of State retirement 
system from pension accumulation fund 
of additional amount equal to 50 per 
cent of rate of compensation after ten 
years of allowable service. Amends Sec
tion 65-b, Civil Service Law. Referred 
to Pensions Committee. 
(Same as Assembly Introductory 147). 

Int. 146, Print 146—Senator Howard— 
Allows member of State retirement sys
tem to contribute on basis of minimum 
retirement age of 55, by written election 
filed with comptroller. Amends Section 
62, Civil Service Law. Referred to Pen
sions Committee. 
(Same as Assembly Introductory 135). 

Int. 155, Print 155—Senator McCaffrey-
Allows civil service employees in non
competitive class or in positions subject 
to qualifying examinations, the same 
preference as competitive class employee 
upon separation from service through 
abolition of department, office or posi
tion and provides for demotion in in
verse order of original appointment of 
non-competitive and labor classes of civil 
service. Amends Section 31, Civil Ser
vice Law. Referred to Civil Service 
Committee. 
(Same as Assembly Introductory 134). 

Int. 161, Print 161—Senator Feinberg— 
Fixes salary schedules for prison guards, 
prison keepers, kitchen keepers, yard 
masters and guard officers of prisons in 
correction department, with annual in
crements depending on years of service. 
Amends Section 40, Civil Service Law. 
Repeals Sections 111 and 114, Correc
tion Law. Referred to Finance Com
mittee. 

Int. 176, Print 176—Senator McCaffrey-
Prohibits removal from civil service po
sitions honorably discharged veterans 
after one year of military service without 
hearing based on charges. Referred to 
Civil Service Committee. Amends Sec
tion 22, Civil Service Law. 
(Same as Assembly Introductory 185). 

Int. 178, Print 303—Senator Wicks—Pro
vides ffiat person in competiitve civil 
service class separated from or demoted 
in service after ten years service shall 
be eligible for reinstatement until he 
reaches compulsory retirement age. 
Amends Section 31, Civil Service Law. 
Amended and recommitted to Civil Ser
vice Committee. 

Int. 246, Print 248—Senator Johnson—Al
lows classified civil service employees 

58 The State Employee 



sick leave with pay for fifteen days a 
year, right to he cumulative but not to 
exceed six months in any fiscal year; de
partment head may grant further leave 
of absence with pay. Adds Section 169-b 
to Labor Law. Referred to Labor Com
mittee. 
(Same as Assembly Introductory 91). 

Int. 248, Print 250—Senator Phelps—Al
lows competitive civil service employee! 
who have been members of any retire 
ment or pension system for ten years to 
have a hearing and to be represented by 
counsel, with right of review by courts, 
before being suspended or removed from 
positions. Amends Section 22, Civil Ser
vice Law. Referred to Civil Service Com
mittee. 
(Same as Assembly Introductory 341). 

Int. 270, Print 272—Senator Page—Pro
vides that honorably discharged veterans 
or exempt volunteer firemen may re
quest to be transferred to any branch of 
civil service, instead of being discharged 
when position is abolished and shall have 
preference in filling vacant or unfilled 
positions; civil service commission shall 
publish monthly list of vacant or un
filled positions. Amends Section 22, 
Civil Service Law. Referred to Civil Ser
vice Committee. 
(Same as Assembly Introductory 333). 

Int. 301, Print 313—Senator Coughlin— 
Fixes grades and salaries of positions in 
safety inspection service of State insur
ance fund. Amends Section 40, Civil 
Service Law. Referred to Civil Service 
Committee. 

Int. 305, Print 317—Senator Coughlin— 
Establishes five day week for officers and 
employees in civil service, except in case 
of public emergency, allows employee to 
select either Saturday or Sunday for re
ligious observance and provides for time 
off and vacation period; State police and 
uniformed forces of police and fire de
partments and employees of institutions 
are excepted. Adds Section 161-a to 
Labor Law. Referred to Labor Commit
tee. 
(Same as Assembly Introductory 340). 

Int. 310, Print 322—Senator Coughlin— 
Allows State and municipal employees 
conscripted or volunteering for military 
service to be absent without prejudice to 
civil service or pension rights and privi
leges until two months after discharge, 
and to receive regular salary less military 
pay, which difference shall not be less 
than $25 per month. Amends Section 
245, Military Law. Referred to Military 
Affairs Committee. 
(Same as Assembly Introductory 428). 

Int. 412, Print 439—Senator Seelye—Pro
vides that ordinary benefit upon death 
of member in State retirement system 
shall be paid to beneficiary only if mem
ber received pay for at least two full 
months and contributed to retirement 
system within twelve months period 
prior to his death. Referred to Pensions 
Committee. Amends Section 65-b, Civil 
Service Law. 
(Same as Assembly Introductory 420). 

Int. 461, Print 499—Senator Hampton— 
Provides that any veteran, veteran's wife 
or widow, who has served continuously 
in veteran relief agency since July 1, 
1937, in a similar position to the one 
now held, shall be appointed to civil 
service without further examination. 
Amends Section 13, Civil Service Law. 

Int. 466, Print 522—Senator Bnrney— 

Permits retirement and pension credit 
to members of State militia for time 
spent in active service rendered under 
call or order of the President of U. S. 
Amends Military Law, Section 19-a. 
Referred to Pensions Committee. 
(Same as Assembly Introductory 649). 

Int. 512, Print 568—Senator Muzzicato— 
Authorizes employees of State hospitals 
after one year's service, to receive sick 
leave with pay for not less than 14 
working days a year, without limiting 
present sick leave provisions; sick leave 
shall not be cumulative for more than 
two consecutive years, and shall not run 
concurrently with vacations. Adds Sec
tion 61-a, Mental Hygiene Law. 

Int. 541, Print 605—Senator Gutman— 
Provides that civil service employee shall 
have right to be represented by counsel 
at hearing on charges for suspension, re
moval or disciplinary action. Adds Sec
tion 22-e, Civil Service Law. Referred 
to Civil Service Committee. 

Int. 541, Print 606—Senator Gutman— 
Provides that when employee in classified 
civil service resigns to accept provisional 
appointment, position from which he re
signs shall not be permanently filled 
until after probationary term and he 
shall be restored to former position if 
unqualified for new position. Amends 
Section 9, Civil Service Law. Referred 
to Civil Service Committee. 

Int. 558, Print 623—Senator Esquirol— 
Establishes grades and salaries for bed
ding inspectors in labor department. 
Amends Section 18-a, Labor Law. Re
ferred to Labor Committee. 

Int. 582, Print 647—Senator Phelps—Ex
empts from probationary term for ap
pointment or employment in classified 
civil service, honorably discharged vet
erans disabled in performance of duty 
in any war, to extent recognized by 
U. S. veteran's bureau if disability exists 
at time of application. Amends Section 
9, Civil Service Law. Referred to Civil 
Service Committee. 

Int. 588, Print 659—Senator Mahoney— 
Extends to January 1, 1942, time when 
nurses must be licensed for practice in 
this State, permits education department 
to admit to examination, graduate nurses 
of other states and permits practice pend
ing results of examinations for licenses. 
Amends Sections 1375, 1377, 1378, 
1385, Education Law. Referred to Edu
cation Committee. 
(Same as Assembly Introductory 746). 

EST ASSEMBLY 
Int. 3, Print 352—Mr. Archinal—(Same 

as Senate Intro. 1.) Amends Section 245, 
Military Law. Amended and recommit
ted to Military Affairs Committee. 

Int. 8, Print 8—Mr. Crews—Prohibits edu
cational discrimination and preference in 
all civil service competitive or promo
tional examinations, except where pro
fessional or similar requirements are im
posed by statute. Adds Section 14-c, 
Civil Service Law. Referred to Civil Ser
vice Committee. 

Int. 9, Print 9—Mr. Crews—Provides for 
absence of State and municipal officers 
and employees for federal military pur
poses with compensation sufficient to 
allow them same as for regular employ
ment. Adds Section 245-a, Military Law. 
Referred to Military Affairs Committee. 

Int. 21, Print 21—Mr. McLaughlin—(Same 
as Senate Intro. 63.) Referred to Pen

sions Committee. Amends Section 245, 
Military Law. 

Int. 22, Print 22—Mr. McLaughlin—Pro
vides for five day week for civil service 
employees of the State and cities of 100,-
000 population or more, allows time off 
for overtime, prohibits employment in 
other business or trade during the other 
two days, exempts military and police 
forces and makes other changes. Adds 
Section 161-a to Labor Law. Referred 
to Labor Committee. 

Int. 28, Print 28—Mr. Sullivan—Allows 
State and municipal officers and employ
ees conscripted or volunteering for fed
eral military service subsequent to Octo
ber 1, 1940, to be absent from regular 
employment and for two months period 
after military discharge, or if disabled in 
service, for two months after disability 
ends, without prejudice to increment or 
pension or service rating. Amends Sec
tion 245, Military Law. Referred to 
Military Affairs Committee. 

Int. 53, Print 53—Mr. Davidson—(Same 
as Senate Intro. 58.) Amends Section 
25-a, Civil Service Law. Referred to 
Civil Service Committee. 

Int. 58, Print 58—Mr. Kreinheder—(Same 
as Senate Intro. 16.) Amends Section 
16, Civil Service Law. Referred to Civil 
Service Committee. 

Int. 91, Print 91—Mr. Wagner—(Same as 
Senate Intro. 246.)—Adds Section 169-b 
to Labor Law. Referred to Labor Com
mittee. 

Int. 134, Print 134—-Mr. Cana—(Same as 
Senate Intro. 155.) Amends Section 31, 
Civil Service Law. Referred to Civil 
Service Committee. 

Int. 126, Print 126—Mr. L. Bennett— 
(Same as Senate Intro. 49.) Amends 
Section 63, Civil Service Law. Referred 
to Pensions Committee. 

Int. 135, Print 135—Mr. Glancy—(Same 
as Senate Intro. 146.) Amends Section 
62, Civil Service Law. Referred to Pen
sions Committee. 

Int. 146, Print 146—Mr. Moran—Allows 
credit to members of State employees 
retirement system for service as em
ployees of U. S. with civil service status 
or as employee of U. S. Agency or 
Board. Amends Section 52-c, Civil Ser
vice Law. Referred to Pensions Com
mittee. 

Int. 147, Print 147—Mr. Owens—(Same as 
Senate Intro. 145.) Amends Section 
65-b, Civil Service Law. Referred to 
Civil Service Committee. 

Int. 175, Print 185—Mr. Delany—(Same 
as Senate Intro. 176.) Amends Section 
22, Civil Service Law. Referred to Civil 
Service Committee. 

Int. 221, Print 221—Mr. Cariello—Pro
vides that salary reductions in competi
tive class of civil service shall not be 
lower than minimum of salary grade 
and $100 for each year of service nor, 
for ungraded service, below salary at 
time of appointment and $100 for each 
year of service. Amends Section 31, 
Civil Service Law. Referred to Civil 
Service Committee. 

Int. 240, Print 240—Mr. Caffrey—(Same 
as Senate Intro. 59.) Amends Section 
14, Civil Service Law. Referred to Civil 
Service Committee. 

Int. 284, Print 284—Mr. Andrews—Pro
vides for maintenance by all public utili
ties of merit system of employment with 
provision for public announcements of 
vacancies, rating of appointments and 
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maintenance of eligible lists. Adds Sec
tion 220-f to Labor Law. Referred to 
Labor Committee. 

Int. 289, Print 289—Mr. Andrews—Re
quires public officers who pass over an 
eligible applicant for position in favor 
of lower eligible person to make sworn 
certification of reasons therefor and that 
such acts were not done by reason of 
race, color or creed. Adds Section H-c 
to Civil Service Law. Referred to Civil 
Service Committee. 

Int. 333, Print 334—Mr. Sherman—(Same 
as Senate Intro. 270.) Amends Section 
22, Civil Service Law. Referred to Civil 
Service Committee. 

Int. 340, Print 341—Mr. Crews—(Same as 
Senate Intro. 305.) Adds Section 161-a 
to Labor Law. Referred to Labor Com
mittee. 

Int. 341, Print 342—Mr. Crews—(Same as 
Senate Intro. 248.) Amends Section 22, 
Civil Service Law. Referred to Civil 
Service Commission. 

Int. 342, Print 343—Mr. Crews—Strikes 
out provision which permits State and 
municipal civil service commissions to 
adopt age requirements for positions re
quiring extraordinary physical effort, 
or for positions such as policemen, fire
men and prison guards unless age limit 
is prescribed by law. Amends Section 
25-a, Civil Service Law. Referred to 
Civil Service Committee. 

Int. 34.3, Print 344—Mr. Crews—Provides 
that person in competitive civil service 
separated from or demoted in service 
and whose name appears on preferred 
list, shall be eligible for reappointment 
to corresponding office until age for re
tirement, instead of for period of four 
years from date of separation or demo
tion. Amends Section 31 , Civil Service 
Law. Referred to Civil Service Com
mittee. 

Int. 444, Print 450—Mr. Fitc—Extends to 
February 20, 1941, time for report of 
commission studying application of civil 
service provisions of Constitution to po
litical subdivisions. Became Chapter 4, 
Laws of 1911—February 4, 1941. 

Int. 451, Print 457—Mr. Hammer—Per
mits State police to receive salary incre
ment for seven, instead of six years, with 
maximum at $2,100 instead of $1,900 
and gives to members assigned to crim
inal investigation bureau an additional 
annual salary of $250. Amends Sections 
94 and 94-a, Executive Law. Referred 
to Ways and Means Committee. 

Int. 456, Print 462—Mr. Sullivan—Pro
vides that members of State retirement 
system shall not be prejudiced with ref
erence to any pension or any other 
benefits by reason of absence for fed
eral military service and for period of 
two months thereafter, or, if disabled in 
service, until termination of disability. 
Amends Section 50, Civil Service Law. 
Adds Section 75-c. 

Int. 473, Print 482—Mr. Andrews—Pro
hibits employment of State employees 
for no more than five instead of six 
days a week, except State police and em
ployees of mental hygiene department, 
days of rest to be determined by head 
of department or institution, and so far 
as practicable, shall be Saturday and 
Sunday. Amends Section 169-a, Labor 
Law. Referred to Labor Committee. 

Int. 475, Print 484—Mr. Bormann—Re
quires that suspension or reduction in 
grade of civil service employees shall be 

made in inverse order of original ap
pointment irrespective of whether such 
service was in labor or non-competitive 
service, as now applies only to compe
titive class. Amends Section 31 , Civil 
Service Law. Referred to Civil Service 
Committee. 

Int. 511, Print 873—Mr. Emma—Strikes 
out provision that Labor Relations Act 
shall not apply to employees of educa
tional organizations. Amends Section 
715, Labor Law. Referred to Labor 
Committee. 

Int. 513, Print 874—Mr. Emma—Provides 
that educational institutions shall be sub
ject to workmen's compensation law. 
Amends Section 2, Workmen's Compen
sation Law. Referred to Labor Com
mittee. 

Int. 611, Print 63.3—Mr. McLaughlin—Pro
vides that no rule or regulation of any 
civil service commission shall require 
more than elementary school education 
for positions not necessitating profes
sional or technical knowledge. Amend* 
Section 6, Civil Service Law. Referred 
to Civil Service Committee. 

Int. 621, Print 651—Mr. Barrett—Extends 
to employees who protect and guard 
buildings and grounds of State institu
tions, provision for eight hour day and 
six day week. Amends Section 168, 
Labor Law. Referred to Labor Com
mittee. 

Int. 649, Print 679—Mr. Morgan—(Same 
as Senate Intro. 466.) 

Int. 666, Print 701—Mr. Dcvany—Pro
hibits removal, except for incompetency 
or misconduct of veterans and volunteer 
firemen in temporary or provisional po
sitions in welfare departments or emer
gency relief bureaus if employed on or 
before December 31 , 1937. Amends Sec
tion 22, Civil Service Law. Referred to 
Civil Service Committee. 

Int. 746, Print 816—Mr. Todd—(Same as 
Senate Intro. 588.) 

Int. 751, Print 823—Mr. Austin—Permits 
civil service employees to be absent for 
federal military service without loss of 
pension, salary increment, seniority right 
or other privilege and provides for noti
fication of subsequent appointment from 
eligible list. Amends Sections 22-b, 
22-c, 22-d, Civil Service Law. Referred 
to Civil Service Committee. 

Int. 752, Print 824—Mr. Austin—Protects 
rights of promotion in civil service of 
persons in federal military service. 
Amends Section 22-a, Civil Service Law. 
Referred to Civil Service Commitec. 

1941 DUES 

May Now Be Paid 

H
HAIR on FACE 

ARMS. LEGS. BODY 
HEMOVED FOREVER 
BY ELECTROLYSIS 

ERNEST SWANSON 
123 STATE ST., OPP. DE WITT 

Phono 3-4988 Open Evenings 
Write for Free Booklet! 

Evening Instruction Classes 
Gym-Plunge - 10 for $2.00 
Archery - 10 for $3.50 
Badminton 10 for $3.50 
Swimming - - 8 for $3.00 
Skiing 8 for $3.00 

Mixed groups may play Badminton in the gymnasium, swim 
in the pool, or bowl on the new TWO-WAY ALLEY. Reas
onable rates. 

All activities except BOWLING require a Y.W.C.A. medical 
examination. Fee 50 cents. Good for one year. 

INQUIRE FURTHER 

Miss Marion L. Meigs, Health Education Director 

Y.W.C.A., 5 Lodge Street, Albany 
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H. R. S. H. News 
George G. Lozicr was reelected 

President of the Hudson River State 
Hospital Federal Credit Union at a 
meeting in Ryon Hall, on January 
29th. Others reelected included: 
Board of Directors, Mary E. Belton 
and Otto V. Faust; Credit Commit-
te: John J. Whalen, Chairman; and 
John F. Glavin and Supervisory 
Committee: Howard R. Chase, 
Chairman; Mary Scott and Ann Vir
ginia Bennett. 

The report of the treasurer of the 
union, Raymond A. Joyce, showed 
that the total assets were $43,664.81; 
that the total expenses for the year 
amounted to $1,423.38; that the in
come for the year was $3,831.68, and 
that a balance of $1,926.64 could he 
credited to undivided profits. A divi
dend to shareholders was declared 
of five per cent. The potential mem
bership of the union is approximate
ly 1,200, with an actual membership 
strength of 645. The paid-up shares 
have shown an increase of 30 per 
cent during the year closed Decem
ber 31, 1940. 

Other members of the Board of 
Directors whose terms have not yet 
expired include: Mary V. Manna, 
August Eitzen, and Elizabeth V. 
Ryan, as well as member of the 
Credit Committee Andrew J. De-
la ney. 

The President's Birthday Ball, 
held at the Nelson House, Pough-
kcepsie, January 30, was well attend
ed from Hudson River State Hos
pital. Among those attending were 
Superintendent Ralph P. Folsom. 
Doctors Albert Lafleur and James 
P. Kelleher, Steward Andrew J. De-
laney and Assistant Steward John 
F. Glavin. Also Mr. and Mrs. 
Thomas Hanlon, Ella T. Mahar, 
Delia Dockery, Kate Riddle, Bernard 
McPeck, Paul Smith, Karl P. H. 
Wilson, David Edgerton, Joseph 
Winchell, Ray Wilbur, Eeonard 
Whiten, James Wilbur, John Living
stone and Mary E. Belton. 

Fourteen girls graduated at the 
Hudson River State Hospital School 
of Nursing with the September, 
1940 class, received notification Jan
uary 14th that they had successfully 
passed their examinations given by 
the Board of Regents and have be
come registered professional nurses. 
They are: Mary Apuzzo, Winifred 
Caire, Marion Crotty, Dorothy Bar-
geski, Audrey Billingham, Marie 
Ellsworth, Emily Flanagan, Dorothy 

Hilger, Mary Hoffman, Eleanor 
I'ouchcr, Victoria Oskia, Dorothy 
Rcardon, Florence Scoma and Emily 
Schettcr. 

Dr. Howard P. Carpenter, of the 
staff of H. R. S. H., was honored by 
the Dutchess County Medical So
ciety with a testimonial dinner at 
the Nelson House, Poughkccpsie. 
Dr. Carpenter had served for twenty-
six years as Secretary of the Society. 

It is pleasing to note that employ
ees of H. R. S. H. drafted into the 
Federal Military Service were appre
ciative to the extent of writing thank-
you letters to the Poughkccpsie De
fense Council for their kindness in 
sending Christmas Oifts to the men 
inducted in the service. 

Albany Home and Food 
Show 

The City Club of Albany is spon
soring again this year a mammoth 
exposition devoted to food and home 
products, to be held at the Capitol 
Arena on Chapel Street, Albany, 
April 28th to May 3rd. 

One of the features of the show 
will be the award of an $8,000 home 
to the holder of the lucky admission 
ticket presented during the period 
of the show. The home is now being 
built at 185 Colonial Avenue, Al
bany, and will be open for inspec
tion March 15 to May 3rd, inclusive. 
Books of tickets arc available as in
dicated in an advertisement in this 
issue. 

SOME DAY 
You May Need 

A LOAN 
And , when tha t day comes, remember 

that a Commercial Bank Personal Loan 

will cost you only $5 per year for each 

$100 borrowed. Repay in 12 monthly 

installments. 

P E R S O N A L L O A N S 
for State Employees 

Any State employee living in or near 

Albany can obtain a Personal Loan a t 

any of our offices by meeting our sim

ple requirements. 

There is no publicity, no investigation 

fee. Life insurance is furnished without 

cost to the borrower. 

Use Personal Loans 
to pay your doctor 
and dentist, hay a 
car and make pur
chases of all kinds. 

C^T/Ae. NATIONAL 

)tS§EEIlISHIIEEEJ{ 
^ " am^TRVST COMPANY of A L B A N Y 

6 0 S t a t e S t r e e t Washinqton Ave. at Lark a (Convenient Broadway at Pleasant 
Offices Delmar-Ravena-Altamont 
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Whither Civilization? 
(Continued from papfc 48) 

World after its gross debauch, this 
is the way. Only the truth and the 
capacity to serve it will make men 
tree—the truth and the strength that 
comes to each generation through 
active unselfishness on the part of 
the preceding generation. No really 
civilized person would think of giv
ing unjust advantage to any runner 
in a race for physical supremacy, 
and on the same moral grounds each 
generation and each individual of 
that generation should have a fair 
start where happiness is the goal. 

The merit system idealizes and 
emphasizes character and know
ledge. 

Public workers should as citizens 
take an active interest in broadening 
the educational functioning of our 
Nation. We have to wait patiently 
for every important help to our se
curity and success. Consider the 
years it takes for only a battleship. 
For the results of a system of uni
versal, compulsory education for all 
youth, even if begun at once, we 
would have to wait a generation. Is 
a generation too long for a sound 
reform in the light of civilization's 
failures in many lands after thou
sands of years? 

The Executive Budget 
(Continued from page 44) 

220. Parts II and III cover financial 
assistance to the localities. 

Part III deals with State Aid. This 
year, $143 million as against $143.8 
of last year. The State aid school 
moneys amount to -$120.2 this year, 
a decrease of $462,809 from last year. 
This is due to a decrease in the aver
age daily attendance of children. Not 
only a fewer number of children en
rolled, but also such epidemics as 
Influenza have a very marked ef
fect on the Average Daily Atten
dance. 

State aid for highways is reduced 
from $5.7 million last year to $4 mil
lion this year. In estimating State 
aid for both schools and highways, 
Governor Lehman followed out the 
wish of the Legislature as indicated 
by 1940 legislation. That is, State aid 
is decreased by 2% from what would 
be required under our normal sta
tutes, and State aid for highways is 
reckoned in the same way as last 
year. There was this year an in
crease of $1.8 million in social wel
fare aid, that being $17.9 million as 
against $16.1 million of last year. 

The fourth part of the budget 
deals with relief. This is where the 
biggest reduction takes place. $70.2 
million this year, as against $79.7 

EADER 
A SPECIAL OFFER 
to Association Members 

Year's Subscription 
Regular Price 

$1.00 
$2.00 

SEND IN THE BLANK BELOW TODAY 

CIVIL SERVICE LEADER 
97 D u a n e Street 
N e w York, N. Y. 

I enc lose (check, m o n e y order, cash) $1 for which 
k ind ly mai l the next 52 i ssues of the CIVIL SERVICE 
LEADER to 

N a m e 

A d d r e s s (Office, Home) 

City 

million last year. There is a $7 mil
lion decrease in estimated home re
lief for the coming year and a $2.4 
million decrease in debt service. 
Here the debt-load peak has been 
passed, and we are on the down
ward slope. It is to be remembered 
that of the $50 million to be appro
priated for Home Relief, $3 million 
must be appropriated before July 1, 
1941. 

Governor Lehman makes an in
teresting pie-chart of the appropria
tion dollar. In this chart the piece 
for the cost of the administration of 
State departments including defense 
is 9.86c; institutions and schools, 
15.4c; Legislature and Judiciary, 
1.64c; public works, 1.99c; fixed 
charges, 3.41c; unemployment relief, 
18.3c; State aid is the largest piece 
of pie, 37.2c. 

Governor Lehman estimates the 
amount of revenue available for the 
general funds under proposed sta
tutes will be $399 million. This is 
excluding the emergency income 
tax. However, the yield from the 
State collected taxes will be at least 
$472.5 million. The additional $73 
million will be the localities' share of 
State collected taxes. This, added to 
State aid, means that for the coming 
year out of every dollar of taxes col
lected by the State 59c goes for the 
support of local functions of gov
ernment, and 41c for State activities. 

The yield of our latest tax, the 
Pari-mutuel, is of interest: $5.5 mil
lion, and the estimate last year was 
only $4 million. The only tax that 
took a decided slump in its yield was 
the stock transfer tax. The appendix 
of Governor Lehman's budget gives 
a very clear picture of the New York 
State taxes as to their yield over the 
last seven years. 

Governor Lehman particularly 
calls the attention of the citizens of 
the State to a resolution that has al
ready passed one Legislature, and it 
is his earnest hope that it will not 
pass this. This resolution is a pro
posed amendment to the Constitu-

. tion that would substitute a lump
sum executive budget for our present 
line-item budget. We who have been 
a long time in State service remem
ber the old lump-sum budget. That 
unhappy memory should be reason 
enough for the Association to give 
very careful thought to this pending 
amendment. Let our course be ever 
one of progress. 

f)2 The State Employee 



" A n Honor Roll" 
The Association is pleased to continue herewith the list of State employees from 
throughout the State, who as members of a military organization, have been in
ducted into the Federal Military Service for a year's training in accordance with 
federal legislation recently adopted. This list is continued from the December issue. 
It does not include employees who have been recently conscripted under the 
terms of the Selective Service Act. The names of those drafted will be contained in 
a future issue. 

Name 

Richard Nerf 
John J. Mullens 
Frank Ryan 
Robert Pritcharcl 
E. J. Eliason 
M. Lieber 
Clarence Douglas 
Russell Bigelow 
Leroy Weaver 
Salvatore Galietta 
Paul Stankiewicz 
Vincent Smith 
Frederick J. Hoff 
Leroy Shunk 
Frank Harkin 
F. K. Gundlack 
Frank Whaley 
Alfred Loos 
J. T. Ryan, Jr. 
William Murphy, Jr. 
Frederick J. Schultz 
Louis Drowlette 
Ernest Stringham 
Herman B. Snow 
William J. Murray 
Earl W. Brady 
Clarence H. Holland 
Donald Lamon 
Harold Regan 
Charles Zimmcr 
Thomas Conkling 
Joseph A. Murphy 
Joseph V. Fowler 
Thomas ODonnell 
William G. Beh 
Thomas Geraghty 
Francis McCarl 
Steven Hefner 
Thomas Jones 
Anthony Grabouckas 
Edward Douglas 
Michael Hoey 
John Shanahan 
Gerald J. Tiernan 
William Boomhower 
Jack Phillips 
William darken 
Leonard M. McGlynn 
Thomas Duffy 
Harold Belote 

Department 

Audit & Control 
Audit & Control 
Audit & Control 
Audit & Control 
Conservation 
Conservation 
Clinton Prison 
Dannemora S. H. 
Elmira Reform. 
Matteawan S. H. 
Matteawan S. H. 
Matteawan S. H. 
Matteawan S. H. 
Napanoch Inst. 
Napanoch Inst. 
Executive 
Executive 
Executive 
Executive 
Health 
Health 
Raybrook S. H. 
Raybrook S. H. 
Binghamton S. H. 
Binghamton S. H. 
Binghamton S. H. 
Binghamton S. H. 
Binghamton S. H. 
Binghamton S. H. 
Binghamton S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Brooklyn S. H. 
Buffalo S. H. 

Dot c 
Inducted 

Oct. 
Oct. 
Oct. 
Oct. 
Dec. 
Dec. 
Nov. 
Oct. 
Oct. 

15 
15 
15 
15 
29 

1 
11 
15 
15 

Sept. 16 
Sept. 
Sept. 
Sept. 
Sept. 
Sept. 
Dec. 
Oct. 

16 
16 
16 
16 
16 
.3 
16 

Nov. 28 
Nov. 27 
Jan. 
Oct. 
Oct. 
Oct. 
Oct. 
Jan. 
Jan. 
Jan. 
Feb. 
Feb. 
Feb. 

Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Oct. 
Jan. 

6 
15 
15 
15 
15 
6 

29 
29 

3 
3 
6 

8 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

15 
6 

Military Organisation 

Headquarters Company, 53rd Infantry 
10th Infantry 
10th Infantry, Company C 
Headquarters Company, 53rd Infantry 
Field Artillery Reserve 
Sanitary Corps 
1st Instructor's Course 
National Guard 
108th Infantry 
Headquarters Battalion 
Medical Detachment, 156th Field Artillery 
Headquarters Battery, 156th Field Artillery 
National Guard 
Battery D, 156th Field Artillery 
156th Field Artillery 
Naval Miltia 
Company A, 10th Infantry 
Coast Artillery Corps 
1213th Service Unit, Fort Niagara 
101st Anti-Tank Battalion, Med. Det. 
Service Company, 10th Infantry 
Headquarters Detachment, 105th Infantry 
Headquarters Detachment, 105th Infantry 
10th Infantry, Medical Detachment 
101st Anti-Tank Battalion, Med. Det. 
Regular Army Reserve, Engineers 
Regular Army Reserve, Coast Artillery 
Regular Army Reserve, Field Artillery 
Regular Army Reserve, Field Artillery 
Regular Army Reserve, 2nd Corps. Area Inf. 
258th Field Artillery 
106th Infantry 
104th Field Artillery 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
National Guard 
Headquarters Company, 165th Infantry 
Medical Detachment 

Rank 

Sergeant 
1st Lieutenant 
Private 
2nd Lieutenant 
Captain 
1st Lieutenant 
Captain 
Private 
Captain 
Staff Sergeant 
Private 
Duty Sergeant 
Sergeant 
Sergeant 
2nd Lieutenant 
Lieut Com. 
Private 
1st Lieutenant 
Captain 
Sergeant 
Private 
Private 
Corporal 
Captain 
1st Lieutenant 
Private 
Private 
Private 
Private 
Private 
Corporal 
Sergeant 
Corporal 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private c. 7 
Private 
Private 
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Date 
Name 

August Hoogers 
Leon Lewanduski 
Joseph L. Marso 
Felix E. Martin 
Andrew Murphy 
Kenneth Phillips 
Aloysius Volk 
James Murray 
John R. Dutchess 
Nicholas Gember 
Gerald Ellis 
Anthony Privetera 
John McGowan 
Cecil Wittson 
Harry Hanners 
William Klinkc 
Andrew Ryan 
John Fuori 
Michael Sarno 
William Julian 
Daniel Gleason 
Edwin Brown 
Harold Smith 
Robert Smith 
James Hanford 
Timothy Dyas 
James Benedict 
Joseph Ertl 
Byford T. Lee 
Louis Magarino 
Paul Heesch 
Victor Aiken 
Frank Connolly 
Joseph Strand 
Joseph Quinn 
Donald Bellefeuille 
James P. Connolly 
Thomas J. Hogan 
Arlington Visscher 
Daniel McKearney 
ArtJiur Mayer 
Philip Piscatella 
Alfred Mclnerney 
Thomas Janusz 
James Flynn 
Anthony Guzowski 
Rudolph Schaller 
Frank Stolarski 
George Greenafegc 
Wilbur Thomman 
Carl Gangi 
Charles Buskey 
Warren Hall 
Clifford Hussey 
Wesley Hewitt 
Donald Allport 
Walter Whitcomb 
R. Beckman 
William Hayes 
Lester Cooper 
Warren Winship 
George Phelps 
Maurice Santopadre 
James Kelleher 

Department 

Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Buffalo S. H. 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Central Islip 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Gowanda S. H. 
Harlem Valley 
Harlem Valley 
Harlem Valley 
Harlem Valley 
Harlem Valley 
Harlem Valley 

Inducted 

Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Jan. 
Oct. 
Oct. 
Oct. 
Oct. 
Oct. 
Dec. 
Dec. 
Oct. 
Jan. 
Jan. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Jan. 
Jan. 
Jan. 
Jan. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Jan. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb 
Feb 
Feb 
Feb 
Feb 
Feb 
Feb 
Oct. 
Oct. 

6 
6 
6 
6 
6 
6 
6 

15 
15 
15 
15 
15 
28 

8 
15 
6 
1 
3 
3 
3 
3 
3 
3 
3 
3 
3 

27 
27 
28 
30 

3 
3 
3 
3 
3 
3 
3 

31 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

15 
15 

Sept. 16 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Feb. 
Oct. 

10 
10 
10 
10 
10 
10 
23 

Sept. 16 
Sept. 16 
Sept. 16 
Sept 
Sept 

16 
16 

Military Organisation 

Medical Detachment 
Medical Detachment 
Medical Detachment 
Medical Detachment 
Medical Detachment 
Medical Detachment 
Medical Detachment 
Battery F, 106th Field Artillery 
Battery F, 106th Field Artillery 
Battery F, 106th Field Artillery 
Battery F, 106th Field Artillery 
Battery F, 106di Field Artillery 
1st Medical Battalion, Fort Devons 
Medical Corps, Naval Reserve 
104th Field Artillery 
Naval Reserves—YP-12 
Company B, 102nd Anti-Tank Battalion 
Anti-Tank Battalion, 187th Field Artillery 
Anti-Tank Battalion, 187th Field Artillery 
Anti-Tank Battalion, 187m Field Artillery 
Medical Detachment, 187th Field Artillery 
Medical Detachment, 187th Field Artillery 
Medical Detachment, 187th Field Artillery 
Battery B, 187th Field Artillery 
Anti-Tank Battalion, 187th Field Artillery 
Anti-Tank Battalion, 187th Field Artillery 
Medical Detachment, 187th Field Artillery 
Medical Detachment, 187th Field Artillery 
Headquarters Company, 1222nd Service Unit 
Quartermaster's Reserve 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Headquarters Company, 1222nd Service Unit 
Battery A, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
Battery B, 187th Field Artillery 
187th Field Artillery, 71st Brigade 
Battery B, 187th Field Artillery 
Anti-Tank Battalion, 187th Field Artillery 
Anti-Tank Battalion, 187th Field Artillery • 
Service Battalion, 187th Field Artillery 
Anti-Tank Battalion, 187th Field Artillery 
106th Field Artillery 
Battery Band, 106th Field Artillery 
Company F, 174th Regiment 
209th Coast Artillery 
209th Coast Artillery 
209th Coast Artillery 
209th Coast Artillery 
209th Coast Artillery 
209th Coast Artillery 
102nd Medical Detachment, 27th Division 
156th Field Artillery, Battery B 
156th Field Artillery, Battery B 
156th Field Artillery, Battery B 
156th Field Artillery, Battery B 
156th Field Artillery, Battery B 

Rank 

Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
1st Lieutenant 
Lieutenant 
Private, 1st cl. 
Machinist Mate 
Private, cl. 7 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
Private 
1st Lieutenant 
Private 
Private 
Private 
Private 
Private 
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Name 

John Wall 
Michael Parren 
James Ackerman 
Harold Foluzzi 
Joseph Sekelsky 
John Purcell 
Joseph Doltols 
Wilfred Pae 
David Jones 
Charles Taylor 
Edward Wichern 
Robert Terjesen 
Thomas Baker 
Wilbur Clark 
John Porteous 
Thomas Gilmer 
Daniel Scott 
John O'Brien 
Charles Clark 
Ted Kelley 
William Costello 
Edward Winslow 
John T. Reilly 
Joseph Nelson 
William Burke 
Cyril Biegen 
Albert Arnoulet 
Peter Hildenbrand 
Maurice J. Cassidy 
Arthur A. Mull 
Edmund Horgan 
Robert Martin 
Harry Levine 
Richard Fitzgerald 
Gerald Griffin 
Albert Kilgorc 
William Griffin 
William Hahn 
Raymond Lefevrc 
Dennis Ryan 
Burton Phillips 
Thomas Evans 
Henry Toner 
Stuart Colwell 
William Rice 
Herman McGough 
Leroy Whipple 
Raymond Wickwirc 
Delos Brady 
Armand Gaudin 
Donald Sperry 
Bernard Kent 
George Butler 
Nelson Del .a Marter 
Fred Lamb 
Thomas Davis 
Edward Van Loan 
Edward Allen 
George Robertson 
Albert Ahrenholz 
Vivan Jay Montrose 
Emil J. Faber 
Leonard Elliott 

Date 
Department Inducted 

Harlem Valley Sept. 16 
Harlem Valley Sept. 16 
Harlem Valley Sept. 16 
Harlem Valley Sept. 16 
Hudson River Oct. 15 
Hudson River Oct. 15 
Hudson River Oct. 17 
Hudson River Oct. 15 
Hudson River Oct. 15 
Kings Park Oct. 21 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 13 
Kings Park Jan. 27 
Kings Park Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Kings Park S. H. Jan. 27 
Manhattan Oct. 15 
Manhattan Jan. 13 
Manhattan Jan. 25 
Manhattan Feb. 3 
Manhattan Feb. 3 
Manhattan Feb. 3 
Manhattan Feb. 3 
Manhattan Feb. 3 
Manhattan Feb. 10 
Manhattan Feb. 10 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Jan. 6 
Marcy S. H. Feb. 1 
Middletown Sept. 16 
Middletown Sept. 16 
Middletown Sept. 16 
Middletown Sept. 16 
Middletown Sept. 16 
Middletown Sept. 16 
Middletown Sept. 16 

THIS LIST WILL BE 

Military Organization Rank 
156th Field Artillery, Battery B Private 
156th Field Artillery, Battery B Private, 1st cl. 
156th Field Artillery, Battery B Private, lstd. 
156th Field Artillery, Battery B Private 
Service Company, 106th Infantry Private 
Service Company, 106th Infantry Private 
Station Hospital, Fort Jay 1st Lieutenant 
Medical Detachment, 105th Infantry Corporal 
Medical Detachment, 105th Infantry Private 
Reception Center, Fort Dix, N. J. 1st Lieutenant 
Company B, 102nd Anti-Tank Battalion Private 
Company B, 102nd Anti-Tank Battalion Private 
Company B, 102nd Anti-Tank Battalion Private 
Company B, 102nd Anti-Tank Battalion Private 
Company A, 102nd Anti-Tank Battalion Private 
Company A, 102nd Anti-Tank Battalion Private, cl. 7 
Company A, 102nd Anti-Tank Battalion Private, cl. 7 
Company A, 102nd Anti-Tank Battalion Private, cl. 7 
Company A, 102nd Anti-Tank Battalion Private, cl. 7 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
186th Field Artillery, Battery F Private 
Company F, 186m Field Artillery Private 
Company F, 186th Field Artillery Private 
165th Infantry, Company F Private 
101st Signal Battery Private 
Dental Reserve, Fort Bragg, N. C. 1st Lieutenant 
Battery C, 258th Field Artillery Private 
Battery C, 258th Field Artillery Corporal 
Battery C, 258th Field Artillery Private 
Battery C, 258th Field Artillery Private 
Battery C, 258th Field Artillery Private 
207th Coast Artillery, 7th Regiment Private 
207th Coast Artillery, 7th Regiment Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Sergeant 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion 2nd Lieutenant 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
101st Anti-Tank Battalion Private 
Regular Army Reserve Private 
Battery D, 156th Field Artillery Private-
Battery D, 156th Field Artillery Sergeant 
Battery D, 156th Field Artillery Corporal 
Battery D, 156th Field Artillery Corporal 
Battery D, 156th Field Artillery Priv. 1st cl., cl. 5 
Battery D, 156th Field Artillery Private, cl. 6 
Battery D, 156th Field Artillery Private 

CONTINUED IN THE NEXT ISSUE 
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WHITNEY'S 
FEBRUARY SALE 

Now in Progress 

Fine Furniture 

Drastic Reductions 
On Pieces and Suites 

BUY ON THE BUDGET 
PLAN 

• 

WJfoMMW$& 
ALBANY. N. Y. 

W e a p p r e c i a t e the p a t r o n a g e 
of a l l Sta te Employees 

Buffalo Party 

•BJ&lH^Sf 

HOME OF, THE FAMOUS 

Charles E. Rochester 
Vice-President and Managing Director 

LEXINGTON AVE. AT 48T» ST., N. Y. f | 

TO HIRE 
Evening Gowns 
ftinner Gowns 

Wraps 
Bridal Gowns 

Veils, Etc. 
Bride & Gown 

RENTAL SHOP 
452 BROADWAY 

ALBANY, N. Y. 
Opposite Postoffica 

Tal. 4-6*55 

m*. JL * MM. m 1 s t™ ? 1! 9 
'' 1 -NMLP'Lid 

»̂ si 

i 1 t"M y IV | 

It may be a little late to speak of a Christmas Party, but the kind spirit 
of that season should last throughout the year. The employees of the out
side departments of Buffalo State Hospital, wishing to share their happiness 
with those less fortunate, gave a Christmas Party for the forty-seven patients 
of that institution who work in outside departments. The item was delayed 
in reaching headquarters of the Association, but it actually is worthy of 
printing in any issue. 

The patients were given cigars, cigarettes, candy, ice cream and cake— 
served by the State employees. Dr. H . Becket Lang, new Assistant Com
missioner of Mental Hygiene, then Superintendent of Buffalo State Hospital, 
visited the party and was pleased with the manner in which the patients 
were enjoying themselves. 

Beacon President's Ball 
Nearly 1,000 persons attended the 

President's Birthday Ball January 30, 
held at the Matteawan State Hospi
tal. Dr. John F. McNeill was chair
man of the affair, and W. Vincent 
Grady was in charge of the enter
tainment. The auditorium of the 
hospital was attractively decorated 
with patriotic colors, bunting and 
flags. A fine program of entertain
ment was arranged and presented. 

District No. 8 Elects 
The employees of District 8 of the 

Department of Public Works re
cently chose J. J. Balog as President 
for 1941. Others elected were Vice-
President, H. B. Coleman; Secretary, 
Ethel Mae Thomas; and Treasurer, 
Frank A. Fetter. 

SARAH WHITE 
Albany's Oldest Established 

ELECTROLOGIST 
Removes superfluous hair permanently 
and safely by ELECTROLYSIS. Guar
anteed treatments $1.00. Free consulta
tion. Write for booklet. 

OPEN EVENINGS 
46 North Pearl St. Tel. 4-5262 

P h o n e 4 - 1 1 8 8 

H O L M E S B R O S 

FLORISTS 

1 5 Steuben Street 

ALBANY, N. Y. 

THERE IS NO SUBSTITUTE FOR ORCHIDS IN 
FLOWERS . . . AND REMEMBER YOU CAN 
SELECT JUST THE SHADE YOU PREFER . . . 
WE GHOW OUR OWN . . . 

FLORIST 
121 NORTH PEARL STREET 
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The Leader 
The Civil Service Leader is still 

available to members of this Asso
ciation on a special subscription of
fer. A year's subscription may be 
had for only fl.OO; the regular price 
is $2.00. A blank for applying for 
this susbcription is to be found on 
another page of this issue. 

The Leader contains first hand in
formation on all new civil service 
examinations, establishment of elig
ible lists, certifications and appoint
ments, examination requirements, 
progress of lists, State department 
news, question and answer columns 
and many other features of interest 
to Association members. 

The Leader publishes up to date 
news on the new Hospital Atten
dant list, and is carrying regularly 
study material for preparing for the 
clerk, stenographer, typist examina
tions, which will be the big lists for 
1941. 

Poster Contest 
The New York State Liquor Au

thority has announced a poster con
test open to art students of all col
leges and universities in the State 
of New York. 

Stating that it is searching for 
posters which will interpret the need 
of moderation in the use of alcoholic 
beverages, the Board announces that 
details of the contest have been de
veloped by the Authority with the 
assistance of Dr. George M. Wiley 
of the New York State Department 
of Education. 

Awards of $100 for the first prize; 
$50 for the second prize; and $25 for 
the third and fourth prizes will be 
made. The contest closes March 1, 
1941. 

Money for the prizes has been con
tributed by a member of the State 
Liquor Authority. 

The Authority's pamphlet, "The 
Effects of Alcohol on the Individual 
and the Community" will be given 
to students entering the contest as a 
basis for creating their own designs. 
Poster designs must be black and 
white line drawings for reproduc
tion. (Mr. Alfred H. Barr, Jr., Di
rector of the Museum of Modern 
Art, will head the committee of 
judges.) 

Five posters will be accepted for 
the competition from each college— 
the five which have the greatest 
merit in the judgment of the head 
of the college art department. 

BORDETS BOULEVARD 

COTTAGE CHEESE 
is ideal for 

LENTEN DISHES! ! 
Order of your B o r d e n Boulevard driver o r 

T e l e p h o n e 4 - 4 1 5 8 

Z&^*^£, 

JdB 

Tij*Rj|j 
—1 ht^VII.' 

= Harry Simmons Co. Inc. 
Broadway and Madison Avenue 

Dial 4-2159 Evenings by Appointment 

& PLENTY OF FREE PARKING SPACE 

Visit this Exposition of 
TRUTYPE REPRODUCTIONS 

OF EARLY 
AMERICAN FURNITURE 

No Matter What Your A g e . . . 
You c a n find n e w you th in our Junior Contour Shop 
on the Main Floor. Slight, smooth foundat ions that 
mold your figure . . . n ip in your wais t l ine a n d 
g ive y o u a n e w l e a s e on life! 

* For convenience in noonday shopping try . . . 

JOHN G.MYERS 
41 No. Pearl Phone 5-1401 

NEWYDJUf 
1 

Similar low fares, convenience service to Boston, 
Binghamton, Syracuse, Buffalo and all parts of 
America by luxurious Greyhound Super-Coach. 

G R E Y H O U N D T E R M I N A L 
350 Broadway Phone 4-6165 

95 
Round 
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Public Service Training 
(Continued from page 49) 

reau of Training $16,000 of which 
$8,000 came from Federal vocational 
education funds. To the city the di
rect cost for each of the 6,900 per
sons trained was about $1.25. For 
each of 16,000 upstate city and vil
lage employees enrolled last year in 
courses offered by the Municipal 
Training Institute of New York 
State, the cost was 50 cents. 

"It is not claimed," said Mr. Hall, 
"that public service training given 
for such expenditures is completely 
adequate. Furthermore, large indi
rect costs, difficult to determine ex
actly, appear in public service train
ing." 

"Items which must be counted in 
any cost appraisal of a program," he 
said, "are those to the municipality 
and employee personally, plus: time 
spent in classes, traveling expenses, 
custodial and maintenance costs of 
public and private structures in use, 
cost of instructional staffs, among 
others. 

"New York State leads the na
tion in demonstrating how exten
sive public service training facilities 
and resources may be made available 
at little or no direct cost," declared 
Mr. Hall, adding: 

"However, there are limits to free 
services and facilities in public ser
vice training, particularly as pro
grams enter advanced fields. Train
ing programs for some groups of 
public employees in the State have 
already reached such limits. When, 
therefore, public funds are requested 
for carefully planned practical train
ing programs which promise in
creased governmental efficiency, ap
propriating bodies may be justified 
in spending money to save money. 

"A better-knit program of in-ser
vice training for State employees," 
said Mr. Hall, "is in the offing. Al
ready, however, there are numbered 
among the holders of training cer
tificates many types of State workers. 

"Certificates have gone to prison 
guards and employees of the State 
Correction Department, motor ve
hicle license examiners of the Motor 
Vehicle Bureau and game protectors 
of the Conservation Department, 
among others. 

"This bureau functions," said Mr. 
Hall, "under the supervision of the 
Board of Regents Council on Public 
Service Training and in close co
operation with the Department of 
Civil Service. 

"The Bureau regularly goes out
side of the State to give or seek help 
in public service training," he said. 
"It utilizes new developments in 
training programs in Federal, State 
and local service and private busi
ness. It assists in selecting as in
structors and cooperating agencies, 
officials and departments of Federal, 
State and local governments and na
tional associations of public em
ployees, technicians and trade 
groups. It opens training facilities 
of the State to Federal, State and lo
cal employees throughout the 
country. 

"The bureau also informs public 
employees of this State of training 
opportunities wherever available." 

Classed by Mr. Hall as "high 
quality" are the programs currently 
conducted by the Correction Depart
ment, Municipal Civil Service Com
mission of New York City, Munici
pal Training Institute of New York 
State, Town and County Officers' 
Training School of the State and 
Nassau County Vocational Educa
tion and Extension Board. 

"As these programs are enlarged 
and developed, the Bureau," he said, 
"acts to coordinate activities, elimi
nate possible duplications, stress eco
nomical administration and aid 
groups to use training facilities. 

"Among the wide variety of 28,-
930 public employees trained during 
the year, whose instruction the Bu
reau aided either directly or indi
rectly," said Mr. Hall, "were: 

"123 assessors from cities and vil
lages; 188 City Civil Service Com
missioners and Secretaries in seven 
regional zone courses, 200 more of 
the same type officers in extension 
courses, 60 village and city clerks, 
200 town and village clerks in ex
tension courses, 125 town clerks, 75 
city and village financial officials; 

"12,865 firemen, 138 game protec
tors, 200 city and village legal ad
visers, 200 city and village legisla
tors, 466 mayors, department heads 
and legislators from cities and vil
lages in 12 regional zone sessions, 
200 city and village mayors in ex
tension courses, 15 milk inspectors 
in advanced studies, 89 motor ve
hicle license examiners, 1,400 police
men in 12 regional zone class ses
sions, 200 city and village police 
chiefs in extension courses. 

"963 State prison guards and em
ployees, 200 city and village pur
chasing officials in extension courses. 

36 recreational officials, 54 operators 
of sewage treatment plants in three 
separate zones, 100 county sheriffs, 
214 town highway superintendents, 
2,500 general town officers, 700 gen
eral town and county officers, 25 
water treatment plant operators in 
advanced courses, 185 more in basic 
courses, 115 city and county welfare 
officials in advance courses and 194 
more in regular courses. 

"Added to these are the heavily-
numbered New York City em
ployee-students." 

On the public service training 
horizon, according to Mr. Hall, arc 
"new programs or expansion of ex
isting programs for employees of the 
Education, Health, Civil Service, 
Correction, Conservation and Motor 
Vehicle units of State Government. 

"The New York State Association 
of District Attorneys is named as a 
committee to work with the Bureau 
in the organization of an institute. 

"A Police Chiefs' Institute is likely 
to take form soon, as well as a per
manent cooperative training rela
tionship with the State Sheriffs' As
sociation. In cooperation with the 
office of the Federal Bureau of In
vestigation, Albany, arrangements 
have been developed for training of 
local law enforcement officers. 

"Utilization of college structures 
of New York University, Cornell, 
Rensselaer Polytechnic Institute, Si
ena College, Colgate University and 
other great education centers has 
been the subject of several confer
ences." 

War emergency or no, the "effi
cient and devoted public employees" 
which Mr. Hall deems so essential 
"in the difficult days ahead" are 
answering the call of democracy. 

The interest of public employees 
in self-improvement DOES continue 
undiminished. 

home. Send them to 

Werfille 
cvTzn faUridrn 
ESTABLISHED 1885 ?89 CENTRAL AVE 
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Group Plan of Accident 
and Health Insurance 
The Group Plan of Accident and 

Sickness Insurance sponsored by the 
Association was established in June, 
1936. Since that date it has grown 
rapidly until at present writing over 
12,500 employees are insured and 
claim payments are being made to
taling over $15,000 monthly. 

The fact that claims are being paid 
promptly is evident from letters of 
satisfaction regularly received from 
policyholders throughout the State. 
A detailed statement of claims paid 
and letters received may be secured 
from C. A. Carlisle, Jr., Ter Bush 
& Powell, Inc., 423 State Street, 
Schenectady, N . Y., the agency 
handling the accident and sickness 
insurance. 

There is perhaps no broader policy 
written as to coverage available to 
members of the Association. There 
are practically no exclusions or limi
tations. Mental diseases are not ex
cluded; house confinement during 
disability is not necessary; no exclu
sion is made when accident occurs 
when policyholder is under the in
fluence of intoxicating liquors, etc. 

Payment for the insurance is made 

painless through small semi-month
ly deductions from the salary of the 
insured. Of course, the insurance 
can be cancelled by the insured at 
any time, simply by cancelling the 
authority to deduct which is filed 
with the State Comptroller. 

The group plan of accident and 
sickness insurance was designed for 
State workers—any State worker 
may apply for it. Applications or in
formation may be secured by writing 
Ter Bush & Powell, Inc. 

Many employees doubt the need 
for disability insurance. However, in 
the U. S. each minute 51 persons be
come disabled through sickness and 
17 through accident. There are more 
wages lost through accident and 
sickness disability than through un
employment. 

One State worker, age 45, who 
purchased the insurance in March, 
1937, had no disability until Septem
ber, 1939, when he was disabled 
twice by illness. During the course 
of several months he was paid 
$1,351. He has this to say, which 
warrants repeating: 

"In these days when defense of 
country is the main topic of the day, 
is a good time for all of us to look 

into our personal defense against an 
enemy that strikes out of a clear sky 
and issues no warning in many 
cases. When illness comes it is hard 
enough alone, but if one has not ar
ranged or provided for taking care 
of financial expense, he or she are 
only adding a big obstacle to re
covery." 

Because of the splendid broad 
coverage, low cost, easy payment 
through payroll deductions and the 
fact that the group plan has been 
of tremendous help to policyholders 
who have become disabled by acci
dent and sickness, careful considera
tion of this plan is recommended. 

For applications, or information, 
write TerBush & Powell, Inc., 423 
State Street, Schenectady, N . Y., or 
Association Headquarters. 

C.P.A. Concise Answers 
500 Auditing & Theory Questions $2.00 
600 Law Questions 1.00 
How to Prepare for C.P.A. Exam. .25 

TOTAL (postpaid) .„ ._ 2.75 
Testimonials from many successful 

C. P. A. Candidates 
Descriptive circular sent on request 

Write Dept. SE 

L. Marder. C.P.A., LL.B. 
165 BROADWAY, NEW YORK 

Would Y O U like to receive.•• 

$8,000 Model Home FREE! 
The Major Award of The Al

bany Own Your Home Show 

will be a Six Room Cape Cod 

House, free and clear of all en

cumbrances. Many other awards 

will be made at the Exposition. 

Located at 

1 8 3 Colonial Avenue 
Buck ingham Gardens 

Albany, N. Y. 

WILSON SULLIVAN CO. 
DEVELOPERS 

Here's a Chance for you to make 

70c for each book of 10 tickets 

you sell. Each ticket sells for 

35c and you may buy or sell as 

many tickets as you wish. Your 

Own Tickets May Win! 

MAIL COUPON TODAY AND TICKETS 

WILL B E DELIVERED TO YOU 

ALBANY OWN YOUR HOME 

EXPOSITION 

APRIL 2 8 - MAY 3 — CAPITOL ARENA 

CITY CLUB OF ALBANY 

257 State Street, Albany 

I am interested to sell tickets for the Albany 

Home Show. Please send me books. 

NAME 

ADDRESS 

PHONE 
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New Books 
Compiled by the 

Book Information Section of the 
New York State Library 

FICTION 
The First Rescue Party, by Karel 

Capek, tr. by M. & R. Weather-
all. Macmillan. $2. 

A shy, lonely, young Czech miner 
grows from youth to manhood in 
the few days after he volunteers as 
a member of the first party to at
tempt the rescue of some trapped 
fellow workmen. Each man in the 
squad is touched to life as the search 
progresses, but it is Standa Pulpan, 
hero-worshipper, innocently in love 
with the wraithlike wife of his un
happy landlord, and caught in the 
rescue work between fear and cour
age, on whom the author focuses his 
discerning insight and loving yet 
whimsical tenderness. 
The Giant Joshua, by Maurine 

Whipple. Houghton. $2.75. 

While following closely the gen
eral events of the troublous years in 
which a group of pioneering Mor
mons sought to establish the Dixie 
Mission on the banks of the Rio 
Virgin, fighting plagues, floods, star
vation and finally the government 
deputies seeking to wipe out polyg
amy, this long story centers in the 
experiences of Clory, vivid, gay, 
dauntless young third wife of the 
fanatic, yet lusty, Abijah. Clory's life 
with here privations, sorrows, brief 
joys, and constant domestic crises, 
epitomizes that of all those Mormon 
women pioneers, who struggled 
against the wilderness and against 
the vicissitudes of plural marriage. 
The Hill is Mine, by Maurice Walsh. 

Stokes. $2.50. 

A young Montanan goes to Scot
land on a holiday to see and dis
pose of a croft that has fallen to his 
inheritance. Someway his visit is 
prolonged as he savors the life in the 
glen, enjoying the excitement of 
poaching salmon and deer, and hav
ing his heart set fluttering by three 
girls, one a redhead, one a dark, 
flaming beauty, and one a long-
legged virginal creature, daughter of 
the dispossessed and daft laird of the 
neighboring castle. What happens 
when Stephen tries to play "little tin-
god-out-of-the-machine" in a num

ber of lives makes light romantic 
reading. 

Murder Out of Turn; A Mr. and 
Mrs. North Mystery, by Frances 
Lockridge & Richard Lock-
ridge. Stokes. $2. 

Summer camps are becoming the 
familiar stamping ground of mystery 
story writers, but readers of the Mr. 
and Mrs. North detective tales will 
realize what the Norths' sense of 
humor, intelligence (especially Mrs. 
N's) and their gay, good fellowship 
do to the Lockridges' tales in which 
they are the chief characters. This is 
a more complicated story than the 
Norths Meet Murder, for there are 
many characters and many angles 
from which the murders might have 
been committed, and as many or 
more possible motives. Detective 
Weigand is on the scene, and the 
results of the Lockridges' expert in
terpretations of Weigand's intui
tions, and of the various characters 
and situations, materialize into a 
super-tale. 

Quick Service, by P. G. Wodehouse. 
Doubleday. $2. 

Nothing can daunt the high spirits 
of the debonair Joss Weatherby, 
neither his unexpected dismissal 
from the secretaryship to J. B. Duff 
of Paramount Hams, the unsatisfac
tory progress of his sudden love af
fair, nor the necessity of stealing a 
portrait he himself had painted. 
These and other complications in 
Joss's own life are inextricably in
tertwined, of course, with those of 
at least five other amusing charac
ters. The story, while proceeding at 
a slower tempo than usual, bears the 
unmistakable Wodehouse stamp of 
lighthearted, effervescent humor. 

Random Harvest, by James Hilton. 
(Atlantic Monthly Press bks). 
Little. $2.50. 

The knowledge that he is the 
youngest son of a rich English in
dustrialist comes to a shell-shocked 
ex-soldier after an accident in Liver
pool, but his inability to recall his 
immediate past takes the edge of 
happiness from his later successes as 
a student in Cambridge, and in busi
ness, love and political life. The 
cleverly contrived story, weaving 
back and forth between past and 

present against the background of 
events of the last twenty years and 
always with a sense of a fourth di
mension, is intensely absorbing and 
romantic. 

NON-FICTION 
America's Dilemma, by Sir Norman 

Angell. Harper. $1.75. 
After presenting a succinct and 

fair statement of the arguments of 
American isolationists and replying 
to them, the distinguished publicist-
author, with clarity, sincerity and 
eloquence points out that peace and 
freedom in the future depend upon 
America's unlimited cooperation 
with Great Britain in its war against 
Nazism. 

Behind God's Back, by Negley Far-
son. Harcourt. $3.50. 

This lively record of a journey in 
Africa, completed just before the 
present war, offers Farson's candid 
observations on the political admin
istration of colonies and mandates in 
Central and South Africa, and his 
many and varied experiences, thrill
ing, dangerous, bizarre or exasperat
ing, when driving in a Ford with his 
wife across Africa from coast to 
coast. 

A Home of Your Own, by Henrietta 
Ripperger. Simon. $2.49. 

Of all-round practical help to the 
young housekeeper, this author's 
friendly and sage advice covers every 
aspect of housekeeping from the 
choice between a house and an apart
ment to the care of the wardrobe; it 
includes selection of linen, china, 
and silver, routine of the week's 
work, hints on cooking, tips on buy
ing food, the engaging and manag
ing of a maid, and also the subject 
of budgeting. 

Juggernaut Over Holland, by E. N . 
van Kleffens. Columbia Uni
versity Press. $2. 

The Dutch minister of foreign af
fairs, who was part of it all, tells in 
a forceful narrative—all the more 
forceful for his well-controlled in
dignation—what happened in the 
Netherlands, just before the Ger
man invasion and during the ruth
less, five-day surprise attack, which 
Germany made on a peace-and-free-
dom-loving people, who had taken 
scrupulous pains to observe neutral
ity. 
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Are You Insured for f 

Accidents and Sickness? 
Read the article in this issue of the magazine and then send in the coupon 
below for full information. It will be sent to you without obligation. Encour
age your friends to get all the facts NOW. 

If your doctor had told you YESTERDAY that you had T.B. or some other serious disease and 
that you could not work again for six or eight months, would you be ready for the extra ex
pense and perhaps loss of some or all of your pay? IF NOT, APPLY NOW FOR CASH SAL
ARY PROTECTION . . . SEE COST BELOW. USE EASY PLAN (Payroll Deduction). 

LOW COST—TIME PAYMENT 
Low in cost, easy to pay for — that's your Group Plan of Accident and Sickness Insurance — 
$75.00 per month while disabled due to accident or sickness — for 6 cents a day. Insure Now! 

BROAD COVERAGE 
There is, as far as we know, no policy that gives you these broad coverages without a lot of 
restrictions. For instance, this policy covers pregnancy, mental diseases, diseases peculiar to 
women only, or to men only, etc. Broad, unrestricted coverage . . . all in accordance with the 
broad, low-cost terms of this policy. 

H ' SEND NO MONEY J | | | 
Just fill out and sign the application. Answer all questions carefully, sign the salary deduction 
card — put both in the NO POSTAGE envelope and mail TODAY. SEND NO MONEY. If you 
do not insure now, we cannot guarantee the low cost, broad policy for which you can now 
apply. GET YOURS NOW — so you will have the low cost, broad policy. SEND IN YOUR 
APPLICATION TODAY. 

USE THIS COUPON NOW FOR COMPLETE FACTS 
C. A. CARLISLE JR.. c/o TER BUSH & POWELL, INC. 
423 State Street Schenectady, N. Y. 

Gentlemen: Please send to me without obligation complete facts about the NEW YORK 
STATE GROUP PLAN OF ACCIDENT AND SICKNESS INSURANCE. 

I am employed as My age is 

My employment address is ..... 

My home address is ~- . — 

My salary is Name ——»..—.«. 



HELLO! HELLO! HELLO!—Music with the MASTERS I 

Annual Dinner*Show*Dance 
FRANKIE 

MASTERS 
(in person) 

and HIS 14-PIECE O f t V l 

FRANKIE MASTERS 

N.B • C C. B. S. and M. B. S. Broadcasting Orchestra 
(Management Music Corporation of America) 

m 
si I 

COMPLETE 
With All Featured Vocalists and Soloists 

EDGEWOOD 
EAST GREENBUSH 

THURSDAY EVENING, MARCH 6th 
Dinner: 7:30 Sharp Show and Dance: 9 to 2 MARION FRANCIS 

Featured Vocalist 

GUESTS OF HONOR 

Governor and Mrs. Lehman Legislative Leaders State Officials 

PRICE (for everything, including tip), $2.50 per person 
TICKETS MAY BE SECURED FROM ASSOCIATION HEADQUARTERS 

To Avoid Disappointment Make Reservations Early 

THE ASSOCIATION OF STATE CIVIL SERVICE EMPLOY^ 
OF THE STATE OF NEW YORK 

W3D 

c 


