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PST Employees Get Another Chance To Vote CSEA

ALBANY-—-The State Public Employment Re-
lations Board will once again send out election
ballots next week to state employees in the Pro-
fessional, Scientific and Technical Bargaining
Unit to determine if the incumbent Civil Service
Employees Assn. will continue as the exclusive
bargaining representative of the 40,000 employees.

The ballots for the runoff union representation
election are scheduled to be mailed to eligible
PS & T voters on Monday, Jan. 12.

Although CSEA outpolled a rival coalition of
four AFL-CIO unions and a Teamsters local by
510 votes, 1,500 votes that were challengeable or
cast for no representation resulted in neither
CSEA nor the Public Employees Federation gain-
ing the absolute majority needed to win the Dec.
5 election. PERB then called for a runoff between

CSEA and PEF only with ballots to be counted
on Monday, Feb. 2.

Calling the current election “one of the most
vital union representation elections in the state's
history,” CSEA president Theodore C. Wenzl
stressed the need for all eligible CSEA members
in the PS & T unit to vote for CSEA as well as
"“urge other PS& T employees to do likewise.

“If ever there was a need for CSEA members
to demonstrate their solidarity and unity, this
is the time. Effective bargaining for all state
employees, regardless of their unit, is dependent
on this. A divided, apathetic membership is a
severe handicap for union negotiators at the bar-
gaining table. And, to those whose choice was
CSEA in the Dec. 5 election but didn't bother to
vote, we can only point out that the current need

Ar

for a runoff election clearly demonstrates the
importance of each individual's vote in vital rep-
resentation elections like this one,” Wenzl said.

PS & T employees who are on unpaid leave,
but otherwise meet voting requirements, are also
eligible to vote in this election although PERB
will not automatically send balldts to them. Indi-
viduals on unpaid leave can have special replace-
ment ballots issued to them if they call PERB
directly to request the ballot at the phone num-
bers listed below.

All eligible PS & T voters who do not receive
ballots by Jan. 19 should call PERB collect on
Jan. 19, 20, 21, 22 or 23 and request a replacement
ballot. PERB phone numbers are: Albany (518)
457-2929; New York City (212) 661-6970, and Buf-
falo (716) 842-2357,

gue To Overturn
Executive Order On
Financial Disclosure

BUFFALO--Final written arguments were to be submit-
ted to State Supreme Court Justice Joseph S. Mattina in

Lined up in icy weather, members of the Cortland County unit, Civil Service Employees Assn,, held
a “sign-in" for welfare benefits and food stamps at the county's Social Services Department, The “sign-
in” was held to dramatize the desire of unit members for what was called “a cost-of-survival” wage
increase. The unit and the county have had more than 16 menths of unproductive contract negotiations.

Cortland Unit Has Mass
Welfare Benefit Sign-In

CORTLAND—Nearly 50 members of the Cortiand County Civil Service Employees Assn.
unit staged a mass sign-in for welfare benefits and food stamps recently to dramatize their
desire for a “cost-of-survival pay increase.” Sixteen months of unproductive contract ne-
gotiations with the county government precipitated the sign-in.

Two dozen county highway de-
partment employees first lined
up in bitterly cold weather out-
side the Social Services Depart-
ment office building to apply for
assistance and their numbers
were soon swelled by fellow
county employees from court-
house departments.

CSEA negotiator Terry Moxley,
of Syracuse Reglon IV, sald the
unit, which has about 270 mem-
bers, realizes that the county is
facing financial problems and is
seeking only a '‘cost-of-survival”
pay increase of about 6 percent
without any increases of fringe
benefits.

Mr, Moxley pointed out that

county legislators recently gave
themselves a 67 percent increase,
from $3,000 a year to $5,000 a
year, gave the county attorneys
a 55 percent raise, from $11,000
to $17,000, and increased the fee
paid to its professional labor ne-

gotiator, a Buffalo firm, from
approximately $11,000 to more
than $13,000.

“According to our estimate, the
county's negotiator Is getting
more than $250 an hour,” Mr.

(Continued on Page 3)

Cost Cuts Without A Layoff
Theme In Erie Suggestion Plan

CHEEKTOWAGA — While most Erie County residents
were preparing to celebrate Christmas, officers of the Erie
County chapter, Civil Service Employees Assn., representing
5,200 county white-collar workers, were busy Dec. 24 at the
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union’s headquarters here repro-
ducing copies of the county bud-
get.

The task came at the urging
of the local's executive commit-
tee for workers to suggest Ways
to cut county costs without lay-
offs of county workers, according
to chapter president Victor E.

(Continued on Page 3)

Buffalo this week on a suit
Employees Assn., to declare
Carey's Executive Order #£10 as
it applies to certain state em-
ployees in the Professional, Sel-
entific and Technical Bargaining
Unit.

Meanwhile, a temporary re-
straining order granted by State
Supreme Court Justice Frank J.
Kronenberg Nov. 7, continues in
effect, thus blocking the state
enforcement of the order which
requires the submission of an
eight-page detailed financial dis-
closure statement of doctors, sci-
entists, psychiatrists and others
earning over $30,000 per year.

Robert L. Lattimer, president
of CSEA's Western Region, head-
quartered in the Buffalo suburb
of Cheektowaga, sald the suit was
brought by CSEA in behalf of
several hundred PS&T personnel
specifically but *also to stop
Carey from expanding this non-
sensical disclosure to other civil
servants or perhaps all civil ser-
vants.”

In oral arguments before Jus-
tice Mattina, CSEA regional at-
torney Charles R. Sandler de-
clared the executive order vio-
lated the “penumbral zone of pri-
vacy" guaranteed by amend-
ments 1, 3. 4, 5 and 9 of the Bill
of Rights and denied due process
“to the plaintiffs” (the PS&T
people! as guaranteed by the
14th Amendment to the U. S
Constitution.

“This i5 no fancied esoteric
claim—but a very realistic chal-
lenge to their constitutional
rights by the executive depart-
ment, particularly the defendant,
Carey,"” Mr. Sandler argued.

At the same time he conceded
that the state and the public had
the right to certain reasonabie.
pertinent information in situa-

brought by the Civil Service
unconstitutional Gov. Hugh

tions where there existed a pos-
sible conflict of interest, as In
doctor-scientists, in whose name
that in the case of the three
doctor-scientists in whose name
the suit was brought, or the 39
others at Roswell Park Memorial
Institute who joined the suit and
the hundreds of others “similarly
situated throughout the state”
there was no public purpose
served by the disclosures.

Mr, Sandler pointed out that
Dr. James T. Evans, one of the
named plaintiffs at the state’s
famed cancer research and treat-
ment center, is a resident surgeon
whose time is used 50 percent in
clinical cancer surgery, 30 per-
cent in research, and 20 percent
in residents’ supervision, “and it
makes no difference to the pub-
lic where his wife has charge ac-
counts or what the size of his
mortgage may be.”

As to the two other named

(Continued on Page 3)

ons™
—,
Repeat This!
New Legislative

Session, But Old

Problems Linger

HE 199th Session of the
State Legislature con-
venes Wednesday faced with
a continuing fiscal crisis of
(Continued on Page 6)
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Wage Freeze Fight
Promised In Putnam

—Irate CSEA Chapter

(From Leader Correspondent)
CARMEL—The Putnam County chapter, Civil Service

Employees Assn., plans a fight

against the County Board of

Supervisors' action imposing a wage freeze on all county

employees.

Russel Cheney, president of
the chapter, called the freeze “il-
legal and a violation of every
tenet of the contract.”

The pact was agreed to last
August by the CSEA chapter and
the Board. The ocontract had
called for an across-the-board
raise of $2400 for all county
employess retroactive to Jan. 1,
1975.

Mr. Cheney said the executive
board has been authorized by
vote of the membership to take
whatever action it believes |s
necessary to combat the freeze.

“The executive board will do
whatever it has to do in order
to guarantee jobs and raises for
people,” Mr. Cheney said.

The $2,400 raise, which was to
be spread over a two-year peri-
od, in six-month increments, was
a major feature of a contract
agreed to by the Board, and
narrowly averted what would

have been the first strike by
public employees In the coun-
ty's history. The payments were
to be $700 on Jan. 1, 1975; §500
July 1:; $600 Jan. 1, 1976, and
$600 July 1.

The contract was adopted soon
after the successful conclusion
of the Dutchess County em-
ployees' strike, the first action
of its kind in the state. Putnam
County employees are said to be-
lieve that the wage freeze Im-
posed by the Board, in effect,
cancels the contract approved by
the same Board last August,

The Board imposed a freeze
Dec. 20 as one of the measures
it claimed was needed to cut a
controversial $21 milion budget.
The freeze was expected to save
$530.953 in the projected budgst.
The freeze will affect all per-
sons on the county payroll in-
cluding elected officials.
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‘Lulus’ Again Are Ruled Illegal:
Lawmakers’ Repayment Ordered °

ALBANY —State Supreme Court Justice Edward 8. Conway ruled last week that the
“lulus" or additional funds voted by members of the State Legislature for themselves are

illegal and must be repaid,

The Civil Service Employees Assn. received a similar ruling about two months ago

from Justice Conway in a cas?
brought by union attorneys. This
latest decision is seen as a broad-
er one In scope and came as a
result of a suit brought by the
New York Public Interest Re-
stcarch Group, a government
serutiny organization styled along
the lines of consumer protection
bodies.

If upheld by higher courts,
Justice Conway's ruling means
that 163 of the 210 members of
the State Senate and Assembly
would be required to repay more
than $800,000 in “lulus” they
voted for themselves as the Leg-
islature’s regular session ended
iast year.

In the 1975 regular session, the
lawmakers increased 11 and
ndded 45 new “lulus” at a cost
of around $220,000 over amounts
voted In the previous year. In
contrast, the state employees re-
ceived only a one-time $250
“bonus"” Instead of a hoped-for
wage increase, The NYPIRG rul-
ing is regarded as a broader one
than that handed down by Jus-

CSEA, using the vast purchasing power of its 200,000 members,
offers YOU the opportunity to purchase low-cost group life
insurance through special arrangement with The Travelers
Insurance Company, Hartford, Connecticut.

It's easy to buy—easy to pay for. The amount of insurance YOU
are eligible for and the premium you pay are determined by your
annual salary and age.

If—for example—you are under age 30 and are paid bi-weekly,
you'll pay just 10¢ per payday for each $1,000 of group life
insurance to which you are entitled in the schedule. And that
includes an equal amount of accidental death insurance.
Regardless of age, your premium can be automatically deducted
from your paycheck. Chances are, you won't even miss the
pennies it costs to get this valuable protection.
For complete information, and costs, complete and mail the
coupon below. Or call your nearest Ter Bush & Powell represen-

tative for details.

TER BUSH szOW!LL. INC.

SCHENECTADY

SYRACUSE

NEW YORK

COMPLETE AND MAIL TODAY

fm—————————————————

Box 956

insurance plan.
Name

TER BUSH & POWELL, INC.
Civil Service Department

Schenectady, N.Y. 12301
Please give me complete information on the CSEA group life

Home Address .

Where Employed
Employee Item No.
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tice Conway in the CSEA case in
that it appears to sustain charges
by the public interest group thal
although the Legisiature has
voted itgelf “lulus" for a number
of years, the practice has always
bzen illegal.

The State is expected to ap-
peal both the CSEA and NYP-
IRG casz rulings

In agreeing with NYPIRG,
Justice Conway said, "The Leg-
Islature itself has stated repeat-
edly that under the State Con-
stitution, neither the salary nor
any other allowance can be al-
tered during the térm of office
and the public policy embodied
in the Constitution prohibits a
member of the Legislature from
gaining any new or additional
benefits, direct or indirect, dur-
ing his current term of office."

“Lulus” range from §21,000
paid to Republican Senate Ma-
Jority Leader Warren M. Ander-
son and Democratic Assembly
Speaker Sianley Steingut to $1,-
000 stipends paid to ranking
minority members of minor sub-
committees,

All members of the Senate and
Assembly are paid $23,500 a year
in salary, travel expanses from
their home districts to Albany,
and up to $40 a day for lving
expenses while on legislative
business. They also receive
money to operate their offices,

The practice of "“lulus” —a
thorthand way of saying “in lieu
of expenses'” — grew during the

years when legislators did not
have a set expense limit, which
came into existence in 1974. IL
was traditional for the law-
nyikers to vote themselves a set
amount, most recently $5,000, to
take care of expenses.

The higher “lulus” granted to
leadership posts were based on
the contention that leaders had
to spend more time on the job
and that their expenses caused
by the additional duties were
higher.

In late September, Assembly-
man Andrew Stein (D-L, Man-
hattan) called on Speaker Stein-
gut to abide by Justice Conway's
ruling in thé¢ CSEA case and
termed the payments “bonuses
for well-behaved legislators."
Added Mr. Stein: "It is time for
Mr. Steingut to exert leadership
for the people of the State of
New York and save $1 million in
taxpayer money. As the elected
leader of the New York State
Assembly, Mr. Steingut should
view his role as greater than re-
warding his camp followers and
punishing his enemies.

“This time of fiscal crises
leaves no room for political
games,” Assemblyman Stein add-
ed. "The people have lost faith
in government. It is easy to un-
derstand why. Mr. Steingut can-
not ask the people to do what he
will not do himself. Legislative
sacrifice and discretion are need-
ed now."

Stony Brook’s Main Gate
‘Lockout’ Protest Lines
Bring Isolation To Campus

STONY BROOK-—About 150 pickets of the Civil Service
Employees Assn. here demonstrated against what they called
a state-ordered “lockout" Jan. 2.

The array of placard-carrying demonstrators prompted

construction workers and de-
livery and service vehicles to
turn away rather than enter the
campus.

Stony Brook University chapter
president Al Varacchi declared
that the state-ordered closing of
the campus on the day after New
Year's Day created a “forced
vacation in violation of the con-
tract.

“They say it will save money,
but we'll take them to court if
we have to and they'll have to
pay us anyway,” Mr. Varacchi
declared.

There was a fresh dusting of
snow with freezing temperalures
and a stiff breeze on the morn-
ing of the lockout, creating a
sub-zero wind-chill factor. Nev-

Publishiag
Il Warrea 5S¢, NJY,

ALBERT VARACCHI

ertheless, demonstrators march-
ed outside the mmin university
gate on Nicoll's Road from 8 am,
untdl noon,

Among the union workers who
turned away rather than cross
the picket line were concrete
form bullders, drivers for service
vehicles of the Long Island
Lighting Co. and New York Tele-
phone Co., drivers for the US.
Postal Service, mechanics of the
Honeywell Co. and even drivers
for the university's garbage re-
moval contractor,



Social Services

Commiftee Sels
Albany Meeting

ALBANY — The Civil Ser-
vice Employees Assn.’s social
services committee will hold
its next Regional meeting at
the Quality Inn, Albany, on Sat-
urday, Jan. 10, at 2 p.m.

It will be the third in a series
of CSEA regional meetings which
the committee holds in order to
communicate with social service
department employees on Jocal
levels. All county social service
employees in CSEA Albany Re-
gion IV are invited to attend.

Among the committee's topics
will be separation of services, the
examiner series, and Title XX,
according to committee coordina~-
tor Phil Miller.

Erie Cost Cuis

(Continued from Page 1)
Marr. Coples will be sent to mem-
bers.

“We're the people who provide
the human and humane services,
which are the county's business,
and we're the people intimately
involved enough to know where
there Is waste, underutilization
of people, facilities, and equip-
ment, and in a position to come
up with concrete recommenda-
tions for true economies,” Mr.
Marr explained.

APPOINTED — civil Service
Employees Assn, director Jean C.

Gray (Authorities) has been
named to the State University of
New York affirmative action ad-
visory committee. Ms. Gray was
nominated for the position by
CSEA president Theodore C.
Wenzl. She is also chairman of
CSEA's civil service committee
(formerly known as the affirma-
tive action committee) and is
the first vice-president of Al-
bany Region IV, Primary func-
tion of alfirmative action is to
protect the Merit System by
studying effects on such subjects
as equal employment opportu-
nities for women, ethnic coding,
layoff procedures, CETA and
other areas covered by Civil Ser-
vice Law.

Uncover Six Skeletons’ Rattling
In State’s Lottery Division (loset

ALBANY-—The Civil Service Employees Assn. said it has uncovered the existence of a
six-person “skeleton crew” of political appointees remaining on the payroll of the State
Lottery Division at a combined salary of $95,000, despite the fact that the agency has been

closed down since October.

A union spokesman said last
week that three of the six have
an average of five months' se-
niority; 320 civil servants fired
when Gov. Hugh L. Oarey shut
down the lottery operation had
an average of over nine years in
the state service,

“In the name of economy, the
Governor lays off hundreds of
hard-working employees who won
their Jobs through competitive
civil service exams, but he al-
ways saves the high-paid politi-
cal hacks who have nothing to
do,” the spokesman said.

The union charged that among
those being retained on the so-
called “skeleton crew"” is the po-
litically appointed marketing di-
rector of the defunct agency who
makes $22,000 and has three
months' experience with the state.

“It is ridiculous to retain a
marketing director who no long-
er has anything to market,"” the
spokesman sald. "*This kind of
scandal has been the trademark
of the Carey Administration.”

The union revelations coincide

Argue To Overturn Order

(Continued from Page 1)
plaintiffs, Mr. Sandler identified
them as Dr. Peter M. Calamel,
who is Roswell Park's associate
chief of cancer research and a
reconstructive surgeon, and Dr.
Takuma Nemoto, associate chief
of cancer research and breast
surgery. Dr. Calamel is engaged
in surgical reconstruction of face,
oral cavity, pharynx, and esopha-
gus for 90 percent of the time
with no administrative duties,

and Dr. Nemoto devotes 75 per-
cent of his time to surgery, 20
percent to breast research and
5 percent on administrative
tasks.

Neither the three, nor the 39
other Roswell Park surgeons, bio-
physicists, biological and scien-
tific researchers, all doctors, were
“management or confidential,
none top management,” Mr.
Sandler explained, and pointed
out that of the four defendants

o CSEA calendar °
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Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function, The address is: Civil
Service Leader, 11 Warren St., New York, N. Y. 10007.

Attn.: CSEA Calendar,

JANUARY
10—Statewide Social Services committee meeting: 2 p.m., Quality

Inn, Albany.

12—Mailing of ballots in CSEA-PEF PS&T Unit runoff representation

election.

I13—Pilgram Psychiatric Center chapter general meeting: 8:30 p.m.,

Pilgrim assembly hall.

13—~Madison County chapter meeting: 7 p.m., Fire Hall, Wampsville.

14—Orange, Ulster and Sullivan Counties Retiree chapter meeting:
2 p.m., Middletown Psychiatric Center, Middletown.

14—New York City chapter executive board meeting: 5:15 p.m.,
Miller's Restaurant, 233 Broadway, Manhattan.

14—Capital District Retirees chapter meeting: | p.m.. CSEA Head-

quarters, 33 Elk St., Albany.

19—~Albany Region IV meeting:- 5:30 p.m., Michael's Restaurant,

Route 9, Latham,

20—Madison County chapter board of directors meeting: 7:30 p.m.,

Canastota elementary school.

21-Buffalo chapter dinner meeting: 6 p.m., Plaza Suite Restaurant,

One M&T Plaza, Buffalo.

23-24—Western Region VI meeting: Marriott Inn, Route 15, Ro-

chester.

28—Nassau County Retirees chapter meeting: 12 p.m., American
Savings Bank Building, Modell's Shopping Plaza, East Meadow.

29—Orange County chapter directors’ meeting: 7:30 p.m., Dikeman's
Firehouse, New Street, Goshen.

31—Chemung County unit dinner-dance: Elmira Heights Legion

Home.
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named, "a single defendant—the
top executive—is plaintiffs’ only
unremitting adversary."
Repeatedly, referring to the
Governor as “defendant Carey,"”
Mr. Sandler introduced into evi-
dence various correspondence
from the other defendants which
indicated positions ranging from
outright opposition to the order
to doubts and confusion about
its scope and application. The
other three defendants include
the New York State Department
of Health, Roswell Park Me-
morial Institute and the NYS
Board of Public Disclosure.

Mr. Sandler introduced into
the record "the first set of rules"
by the Board of Public Disclosure,
dated Nov. 12, although instruc-
tions for completion of the com-
plex forms said they were to be
submitted by Nov. 10.

While making the “Over-
breadth Doctrine"” a key point,
Mr. Bandler also contrasted “the
poorly drawn Executive Order
10" with existing New York
State statutes “clearly drawn —
with which we could live." The
laws, all providing procedures for
public disclosure “in a reason-
able manner,” he said, include:
General Municipal Law, Public
Officers Law, Local Finance Law
and the Unconsolidated Laws.

Under the “Overbreadth Doc-
trine," affirmed by the U, 8.
Supreme Court in Shelton vs.
Tucker iIn 1960, and in other
cases, there “must be a balance
of Interest between the parties,
permitting the attainment of
governmental purposes with least
restriction on rights of individ-
uals,” Mr. Sandler exphained, “in
this case the violation is not
only overbreadth but overkill.”

Arguing for the enforcement
of the executive order, Michael
F. Colligan of Albany, an assis-
tant attorney general, sald that
“anything less than full disclo-
sure would be ineffective,” and
cited cases supporting from other
states.

with the release of figures show-
ing statewide unemployment up
to 102 percent, representing
more than three-quarters of a
million workers out of jobs,
CSEA, representing approxi-
mately 147,000 state employees,
charged that other political ap-
pointees on the lottery's “skele-
ton crew" include the supervisor
of district offices, who makes
$16,000 a year. Lottery district
offices are no longer in operation.
Others who will continue to
hold thelr political appointments
are the press secrctary and the
administrative assistant to form-
er lottery chief Jerry Bruno, ac-
cording to the union sources. The
pair continues to receive $29,000
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Return your election ballot promptly -
they will be counted on February 2.

February 3 and find
yourself represented by a

collection of AFL-CIO unions
you know nothing about.
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in salaries, even though Mr.
Bruno has been deposed.

The CSEA spokesman said, “We
deplore the Governor's callous
treatment of the career civil ser-
vant who puts in an honest day's
work, when at the same time
he always bhas plenty of high-
paid jobs for his political cron-
ies. Who does he think he’'s fool-
ing? How much money is he
saving the taxpayers when he's
putting thousands of people out
of work and onto the unemploy-
ment and welfare lines? He is
obviqusly interested in his own
political future, not in saving the
taxpayers’ money. He can no
longer be believed by any work-
ing person in the state.”

Don't wake up on

A Sign-In At Cortland

(Continued from Page 1)
Moxley sald.

The CSEA negotiator said that
in a test carried out by the unit
here recently, a county employee
with two children applied for
welfare benefits and was granted
a $130-a-week income supple-
ment and food stamps. The em-
ployee had worked for the county
for 514 years,

“It would be cheaper for the
county to give us the raise we're
asking for than to pay us wel-
fare,” Mr. Moxley observed.

The chairman of the County
Legislature’s ways and means
committee, Michael Colasurdo,
said at & public budget hearing
recently the County had accepted
the CSEA request for pay in-
creases of $500, $600 and $600
per year of a three-year contract.

However, Mr. Colasurdo said,
no agreement was reached be-
cause CSEA rejected the Coun-
ty's counterproposal that em-
ployees who now work 30 hours
a week during June, July and
August and 35 hours a week the
rest of the year be phased into
a 35-hour-week all year-'round
over the same three-year period.

Five days later, on Christmas
Eve, Mr, Colasurdo issued a press
release proposing a year-'round
35-hour work week for all county
employees and a pay increase of
only $326 for county employees

for 1976,

The County  Legislature's
spokesman called the $325 of-
fer “very liberal” compared to
the $250 raise given to state em-
ployees in 1975, and said it would
“allow county employees to cope
with the damaging effects of in-
flation while protecting the tax-
payers from higher burdens.

“County employees must real-
ize that fringe benefits—retire-
ment, social security and health
insurance —— are costing county
taxpayers more than $900,000
annually. As long as fringe bene-
fits continue at their present
high level, it will be very diffi-
cult to finance substantial pay
increases for public employees,"
Mr. Colasurdo said.

During the mass sign-in, coun-
ty Social Services Department
personnel, themselves members
of the unit, passed out applica-
tion forms and made appoint-
ments for members applying for
ald.

County Social Services Com-
missioner Donald Lamont sald
anyone could apply for assist-
ance, "It’'s our job to determine
whether they are eligible.”

The State Public Employment
Relations Board last month an-
nounced the appointment of
fact-finder Donald E. Cullen to
the dispute between Cortland
County and the unil,

9L61 ‘9 Lienuef ‘{epsanj ‘YAAVAT ADIAHAS TIALD
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Claim Whitewash By Willowbroo
Administrators In Patient Death

STATEN ISLAND—Officials of the Civil Service Employees Assn. at Willowbrook De-
velopmental Center are charging that administrators of the institution are engaged in a
whitewash of top brass in an incident that resulted in the death of a resident,

Luis Ramirez, a retarded resident, was found dead in a wooded area adjacent to the

administration building follow-
ing a grounds search on Dec. 29.
He had been missing since Dec
24. Willowbrook administrators
assert that proper procedures
were not followed and that they
were not notified of the missing
man until Dec. 28, when his par-
ents appeared to make inquiries
about their son.

Cleophus A. Robinson, a chief
of service on call duty that day,
ordered a search, which was dis-
continued at 11:30 p.m. because
of darkness. Resuming the search
the next morning, Mr. Ramirez’s
body was found by Diane Biglilo,
a searcher on horseback. Follow-
ing a preliminary investigation,
acting  Willowbrook  Director
Stanley A. Slawinski suspended
four employees: Whey Rhee, a
nurse administrator: Rosalle
Branch, a Grade 11 supervisor.:
James Young, a Grade 9 therapy
aide, and Robert Lentz, a safety
officer.

However, Ronnie Smith, presi-
dent of the Willowbrook CSEA
chapter, claims that the wrong
employees have been suspended.
He maintains that the suspen-
slon of the lowest paid employees
“is an obvious attempt by the
administration to take the weight
off their own backs, and to make
patsies of those least responsi-
ble.”

Mr. Smith said that the sus-
pended employees took appro-
priate action on the day Mr,
Ramirez was reported missing by
notifying the institution’s secur-
ity guard, the grounds supervisor,
the local police precinct and the
resident’s parents by telegram.
Further, Mr. Smith said, the em-
ployees had recorded in a log
book that Mr. Ramirez was miss-
ing. Therefore, he said, Dr. Slaw-
inski, who was the chief admin-
istrator on call on Dec. 24, should
have made himself aware of the

missing resident, Mr. Smith also
called for the suspension of those
on call duty on subsequent days,
prior to the finding of Mr. Ram-
irez's body. He said the follow-
ing should be charged with neg-
ligence and dereliction of duty:
Louis Siegel, chiet of service on
call on Dec. 25, Sherman McCoy,
deputy director on call Dec. 26,
and Connie Johannsen, chief of
service on call Dec, 27.

“It's unconscionable that four
highly paid administrators, in
addition to a building team lead-
er, knew nothing at all about a
missing resident for four days.
I hold them all responsible and
suspendable,” Mr. Smith asserted

Pat Fraser, the chapter's griev-
ance committee chairman, said
that the union, anticipating
probable disciplinary action
against the suspended employ-
ees, is gathering evidence which
will show that they acted prop-
erly. He Insists that the admin-
istrators’ own faulty communi-
cation mitigated against their be-
ing properly iInformed of the
events leading up to the incident.

Mr. Ramirez had been a resi-
dent of Willowbrook for 13 years,
and an autopsy revealed that he
died of exposure. The police state
that there was no evidence of
foul play

Custodians, Firefighters,
Stenos & Typists Sought
By Westchester County

WHITE PLAINS — Secretaries, typists, custodians, and
firefighters are currently being recruited for open-competi-
tive posts by the Westchester County Personnel Office. Fil-
ing for the $10,275 to $15,135 a year jobs will close Jan. 14

with tests scheduled for Feb. 7.

For secretary I, candidates
must be high school graduates
with either two years of business
or secretarial courses, or three
years' stenographic or clerical ex-
perience. Secretary II is open to
applicants with six years' experi-
ence or two years of business
and secretarial courses and four
years' experience

To quallfy for secretary-ste-
nographer, candidates must be
high school graduates with either
five years' experience or two
years of college and three years'
experience.

Two years' experience in build-

g?enotype

It you're tired of a humdrum, low pay job, or if you're
thinking of a new career, you owe it to yourself to call
Stenotype Academy where you'll learn about
money-making opportunities for stenolypists.
Stenotype Academy trains you as a Stenotype
Reporter at hearings, conferences, in courts or as a

Stenotype Stenographer.

You can work full time or
freelance

Classes held daytime,
2-evenings or Saturday
mornings.

Licensed by

of

CALL TODAY FOR A FREE CATALOG
(212) WO 2-0002 (914) 428-5353

STENOTYPE ACADEMY

259 Broadway, New York.N.Y. 10007
140 Mamaroneck Avenue, White Plains, N.Y. 10601,

ing and cleaning maintenance or
one year's experience plus a year
of carpentry, painting, electrical
work, plumbing or heating ex-
perience, will qualify candidates
for senior custodian. There are
currently several vacancies in
Westchester school districts.

For head custodian, applicants
must have three years' building
and cleaning maintenance ex-
perience or one year's experience
plus two years' of electrical, car-
pentry or painting experience.

Principal typist with Westches-
ter school districts is open to
high school graduates with five
years' clerical and typing experi-
ence or Iindividuals with two
years of college and three years'
experience

For  Firefighter, candidates
must be between 21 and 32 years
of age In addition, candidates
must possess a high school or
high school equivalency diploma.

For detailed information and
applications, candidates should
contact the Westchester County
Personnel Office, Room 100,
County Office Bullding, White
Plains, N. Y. 10601

Know your type?

Join the mainstream of good
quys, who donate blood.
You may not be dying to
give blood, but some day you
may be dying to get it.

We'll introduce you
person. If we don't, we will refund
the FULL fee,

We carel Our service is selective
and conlidential. Call for a com-
plimentary consultation.

0 your type of

SINGLES CONNECTION inc.
30 East 420d §t.—Suite 724
New York, New York 10017
212-400-1080
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SKLOTT APPOINTED

ALBANY-—-Edward Sklott. 33, a
management consultant, has
been named by Gov. Hugh L
Carey as deputy commissioner for
internal management in the State
Department of Mental Hyglene,
Mr. Sklott will be responsible
for developing and defining De-
partment goals and objectives,
preparing plans and allocating
resources to achieve objectives.
developing manpower, and man-
aging speecific Department pro-
grams.

MS. HOPE APPOINTED

ALBANY —Judith Hope, Town
Supervisor of East Hampton,
Long Island, has been named ap-
pointments  secretary by Gov
Hugh L. Carey. Ms. Hope, 36,
is the first woman to hold the
post and succeeds Thomas H.
Lynch whom the Governor has
appointed to the State Tax
Commission. Ms. Hope will deal
with gubernatorial appointments
to posts in the executive branch
of government. The salary has
not vet been set.

OO
Federal

Job Calendar

Detailed announcements and applications may be obtained by
visiting the federal job information center of the U.S. Civil Service
Commission, New York City Region, at 26 Federal Plaza, Manhattan;
271 Cadman Plaza East, Brooklyn; 590 Grand Concourse, Bronx; or
90-04 161st Street, Jamaica, Queens.

Applications for the following positions will be accepted until
further notice, unless a closing date is specified. Jobs are in various
federal agencies throughout the country.

Agriculture
Title Salary Grade  Exam No.
Meatcutter GS-8 NY-0-30
Warehouse Examiner GS-5, 7 CH-0-02
Business
Computer Operator and
Computer Technician GS5te7 NS-4-15
Engineering And Scientific
Engineering, Physical Sciences and
Related Professions . GS5 to IS 424
Metearological Technician GS-6 to 9 NY-8-43
Technical Aide GS-2, 3 NY.-0-22
Technical Assistant GS-5 to 15 421
General
Freight Rate Specialists GS5.7, 9 WA-6-13
Junior Federal Assistant GS4 411
Mid-Level Positions GS9 to 12 413
Professional and Career Exam GS5to 7
Sales Store Checker GS-3 NY-3-07
Senior Level Positions GS5-13-15 408
Summer Jobs GS-1 to 4 414
(closes Jan. 18)
Technical Assistant GS4, 5 NY.-5-07
Telephone Operator GS3, 4 NY-5.01
Teletypist GS-3t 5 NY-4.02
Medical
Autopsy Assistant GS4, § NY-9-05
Careers In Therap GS-6to 9 WA.-8-03
Dental Hygienist, genfal Lab Technician GS-5 to 7 NY-5-09
Licensed Practical Nurse GS-3te 5 NY.5.06
Medical Machine Technician GS5to 8 NY-3.02
Medical Radiology Technician GS-5, 6 NY-0.25
Medical Technician GS-5 to7 NY-3.01
Nursing Assistant GS-2, 3 NY-1-16
Nursing Assistant (Psychiatry) GS-2 NY-5-05
Nurses GS-5 to 12 419
Physician's Assistant GS-7 to 11 428
Veterinarian Trainee GS-5 to 17 WA.0-07
Military
Air Reserve Technician (Administrative
Clerical/Technical) GS-5 to I5 AT-0-59
Army Reserve Technician GS4 to 9 NY-9-26
Social And Education
Hospital Police Officer : G54, 5 NY.72.2
Professional Careers for Librarians GS.7 to 12 422
Psychologist GS-11, 12 WA.9-13
Recreational Therapist GS5to 7 NY.5.09
Stenography And Typing
s Tmpeee &8 NY30!
ey perator 2,3 -3-01
Reporting Stenographer and
and Reporter G55t 9 NY.9-17
Stenographer : G52 to § WAS9-01
Secretaries, Options |, I, Il G55, 6 NY-5-04
Typist R R e R R A 8 GS-2 to 4 WA-9-01




Layoff Procedures & Rights Outlined

ALBANY —Most state employees
scheduled to be laid off by Feb. 29
were notified either in person or by
certified mail on Friday, Jan. 2, ac-
cording to Civil Service Employees
Assn. research director Willlam L.
Blom.

With the announced layoffs by the

Unit B—Columbia, Dutchess, Greene,
Orange, Putnam, Sullivan,
Ulster

Unit C—Albany, Clinton, Essex, Frank-
lin, Fulton, Hamilton, Jeffer-
son, Lewils, Montgomery,
Rensselaer, Saratoga, Schen-
ectady, Schoharie, St. Law-

where the position in the title formerly
held, by the person being suspended or
displaced, is (1) occupied; (2) in the
competitive class; (3) in the same lay-
off unit; (4) at a lower salary grade.
Also, the service of the displacing in-
cumbent while holding the title to
which he now desires to retreat must
have been satisfactory. Another con-

a position in the title in which the dis-
placing incumbent last served on a
permianent basis prior to service in the
title from which he is currently sus-
pended or displaced. Since there is no
“line of promotion” in the non-com-
petitive class, retreat is the only means
by which a non-competitive employee

rence, Warren, Washington may displace a junior incumbent hav-
Governor, It becomes increasingly . . o oo 0 o igs Chemung,  dition which must be met is the fact  ing less retention right. Again, retreat
important that each state employee Chenm;:o c‘ml‘md Doh-' that the employee wishing to "retreat” may occur only where the position in
be aware of events that might occur et H'erm" ﬂmmon to a title he formerly held must have the title held by the displaying in-
under the state layoff procedure Onelds, Onondsga. Oswego, more seniority than the employee pres- cumbent Is occupled, In the non-com-
which can affect his or her layoff Otsego, Schuyler, Seneca, ently occupying that title. petitive class, in the same layoff unit,

status.

Layoff procedures, as incorpor-
ated in the Civil Service Law and
Rules, apply on the basis of layoff
units within the employment of the
State of New York. The following is
a list of the layoff units for state For
agencies, which should enable em-
ployees to determine the layoff unit

in which their present position
exists.

UNITS FOR SUSPENSION,
DEMOTION OR DISPLACEMENT

In the Department of Civil Service
Public Employment Relations Board
In the Education Department
State University Centml Office
Each constituent unit of the State
University of New York

It is important to realize that the
service of the displacing incumbent in
the title to which he is retreating need
not have been in the same layoff unit
as the one from which he is displaced.
In other words, a Principal File Clerk
in Agency “B,"” who served as a Senlor
Mail and Supply Clerk in Agency "A”
but never in Agency “B."” may be af-
forded the opportunity to “retreat” to
an occupied Senior Mail and Supply
Clerk position in Agency "B, regard-
less of the fact that he never served
as such in that layoff unit,

It is possible for an employee to dis-
plac? by retreat to a position in a title
in which he last served on a perman-
eni basis although he had intervening
service in other titles as long as his
service in each of the intervening titles
was on other than a permanent basis.

and at a lower salary grade; the ser-
vice of the displacing Incumbent while
in the former title must have been
satisfactory, and the junior incumbent
must have less retention standing
than the displacing incumbent,

FOR DETAILS AND CONSULTATION

The Information in this article has
been prepared by the CSEA Research
Department and only touches upon the
more important aspects of the State Lay-
off Procedure which can affect employees
prior to layoff. Specific details of other
portions of the layoff procedure as well
as consultation on specific layoff ques-
tions are available by telephone from the
CSEA research staff daily between the
hours of 1 to 5 p.m. State employees in
CSEA Albany Region 1V and Western

Steuben, Tioga, Tompkins

Unit E—Allegany, Cattaraugus, Chau-
tauqua, Genesee, Erie, Living-
ston, Monroe, Niagara, On-
tario, Orleans, Wayne, Wyo-
ming, Yates

Agencles or State Agencles not
contained In the above listing, the entire
Agency Is the layoff unit or the remain-
der of the Agency not listed above Is
the layoff unit.

IF POSITION IS ABOLISHED

If you are notified that your position
has been abolished, and you are a com-
petitive class employee or a non-com-
petititve class employee (with five years
of non-competitive class service), you
may have your status affected in one of
the following ways:

9261 ‘9 Lsenuef ‘lepson), ‘YIAVIAT ADIANAS

In the Department of Environmental
Conservation
The geographical area encompassed by
each region of the Department
In the Executive Department
Each Division, Commission, Office or
Board established by law, except for
such units therein as are separately
designated herein below:
Each county ABC Board
New York City ABC Board
Each regional State Park Commission
Division of Saratoga Springs Reserva-
tion

In the Health Department
Department-wide except separate units
for each county in which a hospital or
institution operated by the Department
is located

In the Department of Labor
Workmen's Compensation Board
Labor Relations Board
State Insurance Pund

In the Department of Mental Hygiene
A unit for each of the following groups
of counties:

A—Bronx, New York, Richmond, Kings,
Queens

B-—Nassau, Suffolk

C—Rockland, Westchester

D—Sullivan, Ulster, Dutchess, Orange,
Green, Putnam

E—Rensselaer, Albany, Schenectady,
Montgomery, Saratoga, Warren,
Washington, Fulton, Columbia,
Schoharie

F—Hamlilton, Essex, Franklin, Clinton,
St. Lawrence, Jefferson, Lewls

G-—-Oneida, Herkimer, Otsego

H-—-Onondaga, Madlson, Oswego, Ca-
YUuga

I—Broome, Chenango, Cortland, Tioga,
Delaware

J—8eneca, Schuyler, Tompkins, Che-
mung, Steuben

K—Livingston, Allegany, Yates, On-
tario, Wayne, Monroe, Orleans

L—Nlagara, Erle, Chautauqua, Cattar-
augus, Wyoming, Genesee

In the Division of Parks and Recreation
Each regional Park Commission and
the main office separately

In the Department of Transportation
Each departmental region and the
main office separately

In the Division for Youth
Five units consisting of the following
counties:
Unit A—Bronx, Kings, Nassau, New
York, Queens, Richmond,
Rockland, Suffolk, Westches-
Ler

® You miay be offered a reassignment
to another position in the same title
and salary grade, or in a lower title
and salary grade within your layoff
unit, If offered a reassignment, you will
be asked to indicate your acceptance or
rejection of such reassignment quickly
s0 that i determination can be made
regarding what specific employees are
to be lald off. If you reject a reassign-
ment offer, you are considered to be
consenting to a subsequent suspension
wherein you will be laid off and your
name placed on a preferred list. Should
you accept a permanent reassignment
(which may involve relocation of your
place of employment), to a title and
salary grade identical to the one you
now hold, your name will noet be placed
on a preferred list and you will con-
tinue in your employment. Should you
accept reassignment to a lower level
position (which may involve relocation
of your place of employment), you will
continue employment in the lower level
position and your name will be placed
on 3 preferred list for the title which
yvou held Immediately prior to reassign-
ment.

® For permanent competitive class em-
ployees, Section 80 of the Civil Service
Law provides for “vertical bumping."
(It should be understood that a per-
manent competitive class employee who
accepts a reassignment, or who rejects
a reassignment with the result that his
name is placed on a preferred list, loses
his “vertical bumping” rights under
Section 80).

When a position is abolished in a
specific title, the least senior employee
holding that title within the layoff unit
Is suspended or displaced and has an
opportunity to displace the least senior
employee in the next lower occupied
title in direct line of promotion in the
sgme layoff unit providing he has
greater senlority than the least senior
employee in the lower occupled title in
direct line of promotion.

If an employee refuses to displace
(bump) & junlor incumbent, he must
be laid off and have his name placed
on a preferred list,

® Permanent competitive class em-
ployees who are suspended or displaced
from & position, where there is no lower
level occupled position in direct line
of promotion, may “retreat” to & posi-
tion in which he last served on a per-
manent basis prior to service in the
title from which he is being suspended
or displaced. “Retreat” may only ocour

RETENTION RIGHTS (SENIORITY)
Retention rights (seniority) is meas-
ured from the date of original permanent
appointment in the classified service of
the State of New York. However, one
important exception is the provision that
for disabled veterans the date of original
permanent appointment is considered to
be 60 months (five years) earlier than
the actual date; while non-disabled vet-
erans are considered again for this pur-
pose, to have been appointed 30 months
(21 years) earlier than their actual
date of appointment. Blind employees re-
tain the s,bsol.ut.e preference in retention.
All temporary, provisional, and con-
tingent permanent employees, holding
positions in the same layoff unit and in
the same titles as abolished positions,
must be let go before any permanent em-
ployee is suspended from such positions,
® For non-competitive class State em-
ployees with 5 years of continuous
permanent non-competitive class ser-
vice up to the time of layoff, the law
provides that a permanent incumbent,
who is suspended or displaced from his
non-competitive position, may “retreat"
by displacing that incumbent with the
letast retention right who is serving in

Reglon VI can direct their inquiries to
CSEA Headquarters Research Depart-
ment, 33 Elk St., Albany, N.Y. (518) 434-
0191. Following is a list of persons who
can be contacted in all the other CSEA
regions, along with the addresses and
phone numbers of the regional offices.

Region 1—Long Island Regional Office
Frank Abbey, Research Assistant

740 Broadway

North Amityville, New York

(516) 691-1170

Region 2—New York City Regional Office
Joseph Calazzo, Research Assistant

11 Park Place

New York City, New York

(212) 962-3090

Region 3—Southern Regional Office
Frank Martorana, Research Assistant
Old Albany Post Road, North

R.D. =2

Fishkill, New York

(914) B96-8180

Region 5—Syracuse Regional Office
Willilam A. Frame III, Research Assistant
Room 118 Midtown Plaza

7¢0 E. Water Street

Syracuse, New York

(315) 422-2319
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STATE PROFESSIONAL EMPLOYEES:

vre CSEQ

America’s Largest Independent Public Employee Union

Return your election ballot promptly --
they will be counted on February 2.

Don’t wake up on
February 3 and find
yourself represented by a

collection of AFL-CIO unions
you know nothing about.

Keep Your Independence in '76
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PST Runoff Election

OU only live so long, and work so long, so make your
cholce and God bless you,” Civil Service Employees
Assn. president Theodore C. Wenzl recently told a gathering
of the union’s chapter presidents, who had come together to
discuss the upcoming election for representation rights for

the state's Professional-Scientific-Technical Bargaining
Unit.

CSEA has held bargaining rights for the 40,000 em-
ployees of the PST Unit since the Taylor Law legalized con-
tract negotiations for public employees in the state.

Last month, a plurality of voters reaffirmed the choice
of CSEA as bargaining agent. An unusually large number
of “other" votes prevented CSEA from achieving the absolute
majority needed, however, and so a runoff election is re-
quired. For the runoff, ballots will be maliled Jan. 12, and
results should be known Feb. 2,

This time, only the names of CSEA and the Public Em-
ployees Federation will be on the ballot, so a definite winner
can be determined, (PEF is a collaboration of the New York
State United Teachers, Service Employees International
Union, New York State Bullding Trades Council, Inter-
national Laborers Union and Teamsgers Local 237.)

Dr. Wenzl noted to the union’'s chapter presidents that
CSEA is an imperfect democracy as opposed to a perfect
autocracy; that in CSEA's 65 years of existence, this policy
has resulted in the union’s growth to become the third
iargest independent union in the nation and the largest
public employees union in the world,

*“We are a people’s union, and we hope that professional,
scientific and technical employees will choose to stay with
us. Our strength is in unity,” Dr. Wenzl said.

It is our opinion, now that the chips are down, that PST
employees will remember the benefits that they have gained
through the years of CSEA representation, and will vote
to reaffirm their choice of CSEA.

Once that is done, contract negotiations (which will
have been delayed three months because of the challenge)
can begin in earnest.

The “Sign-In”
e “dign-in
THE traditional view of the typical welfare applicant is

one of a won't work, improvident, rip-off-the-taxpayer
deadbeat.

But what happens to this image when the welfare ap-
plicant holds a job, has some years' tenure in it, and is a
taxpayer? A number of Cortland. County employees staged
a “sign-in” recently, lining up in icy weather at the county's

Social Services offices to apply for welfare payments and
food stamps.

These people aren't deadbeats. They work and their
labor makes the county run, With what they are pald, how-
ever, they cannot make ends meet—thus the “sign-in.” In
addition, In Cortland County, negotiations for a new con-
tract for the employees have been going on unsuccessfully
for the past 16 months.

We suspect that this situation is not at all unique with
Cortland County. We suspect that around the state there
are a good number of public sector -employees who could
qualify, given their salaries, for welfare payments and food
stamps.

Omtmnswdonot-uspoev.buzkmwtorc fact: This
situation is a dreadful one.

*’u

bs

(Continued from Page 1)
imponderable proportions. With-
in limits, Governor Carey will
delineate some of the problems
when he delivers his second an-
nual State of the State Message
to open the legislative session.

However, the critical moment
will dawn on Jan. 20, when the
Governor is required to submit
to the Legislature his proposed
budget for the fiscal year begin-
ning on April 1,

Expect Bitter Session

There will inevitably be &
sense of deja vu about the Gov-
ernor's Message on the Budget,
since in large measure it will un-
doubtedly recommend tax hikes
that had been rejected by the
December Special Session ocou-
pled with proposed cuts in var-
lous state operations and in pro-
grams of state ald to localities,
including school districts.

Based on events that took
place at the Special Session, po-
litical leaders expect the session
to be a long and bitter one, Ma-
jority Leader Warren M. Ander-
son and Governor Carey reached
a realistic accommodation in De-
cember. The tale in March, how-
ever, is likely to be stormy, since
the Legislature will be grappling
with recommendations that it
had previously rejected in De-
cember, .

Members of the Legislature, all
of whom are faced with election
problems in November, are likely
to be more concerned than ever
about putting their political
careers on the chopping block,
by voting for consumer tax in-
creases, such as increases in the
gasoline tax, extension of the
sales tax to a wide variety of
services, and possibly an increase
in the individual Income tax.

State Workers' Salaries

The Legislature will also have
to come to grips with salary
problems of the civil service em-
ployees. The contract with the
Civil Service Employees Assn.
terminates, and the Legislature
will be faced with the problem
of adjusting the salaries of the
career employees in view of the
continued erosion of salary
standards through rising living
costs,

The experience in New York
City and in Yonkers, both of
which had mwoved so close to the
brink of default that an emer-
gency fiscal control board had to
be created for each of those wmnu-
nicipalities, Indicates that the
outlook for civil service em-
ployees in the year ahead will be
grim. 1In both of those cities the
civil service employees were sub-
Jected to a wage freeze and to
outright dismissal in order to
achleve a balanced budget.

According to statements made
by Governor Carey last month,
the prospects for the civil service®
employees at the state level, as
well as of those on the local level
In areas In many parts of the
state, are similarly bleak.

Lulus lllegal

Under the circumstances, it is
a strange colncidence that as
New Year's Eve approached, Su-
preme Court Justice Bdward 8.
Conway, in Albany, handed down
a decision confirming an earlier
one that he had rendered, hold-
ing invalld lulus for members of
the Legislature. The emrlier case
had been instituted by the Civil
Bervice Bmployees Assn,

Along similar lines last month,
Assemblyman Andrew Stein,
Manhattan Democrat, demanded
the abolition of lulus and that

(Continged on Page 7)

Mr. Gaba is @ member of the lirm of White, Walsh and Gaba,
P.C., and chairman of the Nassau County Bar Association Labor
Law Committee,

Probationary Terms

The Court of Appeals, in Matter of Palmer v. Merges,
37 N. Y. 2d 177 (1975), held that an employee’s probationary
period is not extended by a transfer in work shifts, where
the employee did not receive notice that, upon transfer, she
was entering a “second probationary period in a different
assignment,” and the employee also was not given any indi-
cation of unsatisfactory performance. The employee in this
case was a Mental Hygiene assistant therapist aide at the
Wassaic State School. Her probatlonary period criginally
began on Sept. 28, 1972, when she was assigned to the day
shift at the school infirmary. On Nov. 12, 1972, she was
transferred to the evening shift at the same infirmary. At
that time, she was notified that her probationary period
would be ending March 29, 1973, During the last week of
Mgreh, however, this employee was notified, orally and by
letter, that her probationary period was being extended
another eight weeks to May 24, 1973. On that date, she was
dismissed without hearing, as a probationary employee.

- L .

IN ITS DECISION, the court quoted from the applicable
rule and regulation of the Civil Service Department, 4
NYCRR 4.5 (a) (3), as follows: “An appointment shall be-
come permanent upon the completion of the minimum pe-
riod of probation unless the probationer, prior to the com-
pletion of such service, is given written notice that the
probationary term will be continued. If the probationary
term is so continued, the appointment shall become perma-
nent upon the retention of the probationer after his com-
pletion of the maximum period of service or upon earller
notice that his probationary term is successfully completed.
If the conduct or performance of the probationer is not
satisfactory, his employment may be terminated at any time
after the completion of the minimum period of service and
on or before the completion of'the maximum period of
service. The appointing officer mgy, however, in his dis-
cretion, offer such probationer an opportunity to serve a
second probationary term of not less than four nor more
than twelve weeks in a different assignment, in which case
the appointment may be made permanent or the employ-
ment terminated at any time after the completion of the
minimum period of service and on or before the completion
of the maximum period of service in the same manner as
herein provided for the original probationary appointment.”

L] L] .

THE WASSAIC STATE School contended that the elght-
week extension in the employee's probationary period after
her transfer to the day shift represented “a second proba-
tionary term . .. in a different assignment,” and the school
acted within its discretion in dismissing the employee at
the end of this second probationary period. While the court
agreed that a transfer from one work shift to another could
Indeed constitute a “different assignment,” and create a
second probationary period during which the appointing
officer could discharge the employee at his discretion, it
found this argument without merit in this case. In this case,
the employee involved was never notified that she was en-

(Continued on Page 1)



RETIREMENT
NEWS & FACTS

By A. L. PETERS

Allowable Earnings Limit Increases

Beginning January 1, a retiree can earn up to $2,760 a
year without any loss In social security receipts.

In 1975 the figure was $2,520. If you earn more than
$2,760, you lose one dollar for every two dollars you earn

above that amount. Of course,
whatever you do earn Is subject
to regular income taxes ond,
therefore, payroll daductions.

How does this affect you in
dollars and cents? If you carn
$5,000 and your social security
pension before any cut is $4,200,
you will receive only $3,080 In
soclal security for that year.

There 1s one out, however, A
social security check 15 paid in
any month in which you earned
from wages or salary $230 or less,
So, if you could earn all your
money in one or two months, the
rest of the s=ocial security pay-
ments wauld not be affected. Of
course, any Income you get from
pensions or interest or any
source outside of a job does not
cut your social security. And |if
you are over 72, there is no cut
at all for outside earnings.

Note, too, that the rules differ
for self-employed.

As a public service, the Leader
is publishing the names of in-
dividuals who are beneficiaries
of unclaimed checks from the
New York State Employees' Re-
tirement System and the State
Policemen's and PFiremen's Fund
The Leader or the New York
State Employees' Retirement
System in Albany may be con-
tacted for information as to how
to obtain the funds.

Following Is » listing of those individ.
uals whose membership terminated pur-
suant to the provisions of section 40,
paragraph f of the Retirement and So-

cial Security Law om or before August
3, 1974,

(Continued from lsst
M":ﬂ l.c
Healy, William D., Jr. ...New York City

LETTERS

Urge CSEA Vote

Editor, The Leader: &

We, the officers of South
Beach chapter, Civil Service Em-
ployees Assn., recognize that
there are many problems with
CSEA and therefore, when the
Public Employees Federation
challenged CSEA we carefully
examined the lssues involved.
The following summarizes some
of our findings and shows why
we strongly feel that a victory
for PEF would be damaging %o
the Professional, Sclentific and
Technical Unit:

1. The single most important
effect of a PEF victory would be
to divide state workers, The divi-
ston would not only take place
along salary grades, with higher
salaried professionals in one un-
lon while lower grade employees
are in another, but also along
ractal lines since the PS&T Unit
is predominantly white while the
other units have a more inte-
grated balance. Politically such a
division would weaken all state
employees because our strength
in bargaining comes from our
unity. Smaller units cannot bar-
galn as effectively us & larger
body.

week )

Hitcheock, Floyd ..
Hockman, Bernard L. ...
Holland, Mary E. ...
Holland, Robert
Hungerford, Sue Ann ...
B, OB B carsransiovicionss
Jeffrey, Walter G, ...
Johnson, Eunice
Jones, Mary L W
Jordan, Jusaita C

Kane, Leon M. ...
Keane, Geraldine A
Keegan, Thomas J.

Kennison, Joha H. ..
Kiah, Costonin ...
Klein, Sandra H. ...
Klingaman, Martha ...
Kolb, Mildred ...............
Kossouer, Martin ... .
Kowitt, Jack P, ...
Kramer, Frederick C
Kranz, Heary P. ...
Krushenick, John Jr.
Kublitz, Daniel M.
LaBarbera, Anthony

A curious question arises re-
garding teachers retiring during
1976. Ordinarily, pensions are
based on the last 12 months of
salary pald, but the law speci-
fies salaries payable. Inasmuch
as longevity increases and cost-
of-living increases have been
frozen out for the year, in spite
of the UFT contract, would pen-
sions be based on the salaries
paid or the salaries that should
have been pald under the con-
tract? Inasmuch as the contract
has not been approved by the
Emergency Control Board, an
intricate legal question is pre-
sented.

TO THE

2. PEF criticizes coalition bar-
gaining, but no one can deny
that there are & number of con-
tract issues that are common to
all state employees. Also PS&T
has & separate bargaining team
and a separate contract, con-
taining provisions specific to the
needs of professionals. This Is
being continued and we must
demand of CSEA that more pro-
visions of this nature are in-
cluded.

3, The major unions behind
PEFP are the N. Y. State United
Teachers, Albert Shanker's un-
jon, and the Service Employees
International Union. Both of
these unions have an unimpres-
slve record In representing their
members. Recently New York
City teachers have suffered mas-
sive layoffs and overcrowding in
classrooms. Mr. Shanker has
been a main obstacle for pro-
gressive change, opting rather to
maintain the status quo. In Chi-
cago, SEIU has been an energetic
backer of Mayor Daley and his
political machinery. Both unions
derive their strength from the
backing of the more conservative
employees In their professions.

These are among the reasons
that, although dissatisfied with

What's Your Opinion

QUESTION

Are you optimistic or pessimistic about the employment picture?

Diana Gordon, lawyer: “I'm quite pessimistic par-
ticularly as far as the lower
income worker s concerned. I
think that as businesses con-
tract to meet the current eco-
nomic crisis, lower level work-
ers will suffer. They have al-
ready suffered in 1975, and I
think it will probably get worse
at least for workers at the bot-
tom levels and for city work-
ers at the operating levels in

our economy."”

Phillip G. Klein, lawyer: “From what I hear and
read, there seems to be a lot of
pessimism—that is, that more
employees will be fired or put
out of employment. I feel how-
ever, that the future will bring
rehiring for most of these peo-
ple. The city needs its em-
ployees. The thing for the cily
to do is to weed out those peo-
ple who have been particularly
unnecessary or constitute a sur-
plus, But I still have confid-
ence in the future of the city. The city may find
levying of new
taxes—we don't like that, but I fully believe the

additional funds through the

city will survive."

Alphonse Cangiarella, auditor, New York State:
“Right now I'm optimistic about
the employment picture because
I think the best outlook to have,
that things will
get better and that people will
be able to get jobs and that
more people will be employed.
I hope our economy will be
on the upswing. The only prob-
lem is, I don’t see much hope
for city workers. But in the
private sector, it appears that

hopefully, is

THE PLACE
Lower Manhattan

OPINIONS

John Willis, management officer: “I'm optimistic,

because I think more employ-
ment will come into the city—
the city has to take care of
its people. I think there will
be an upswing in the hiring
market, because right now the
unemployment is so high, we
must get more workers on the
Jjob to be able to take care
of what we've got here. Maybe
we can get more funds from
Washington—it's election time

and they have to try to get their votes. So I
guess that's a possibility.”

Frank Ryan, police officer: “I'm really pessimistic

-—jobs will probably be more
scarce, and there will probably
be more cuts necessary, because
of the crisis that the city is
in. I think Mayor Beame has
indicated that the help the city
got from Washington will not
solve all of our problems, and
that other actions will be neces-
sary. From the indications from
New York City Hall, I think
that times will be getting hard-

er rather than better. I think this has a lot to
do with the nation—it seems that a lot of other
states are cutting back on their employees in

public and private business,

Jack Tagliani, account manager, City Hall: “I'm

optimistic about the employ-
ment picture for 1976, simply
because we have bottomed out
in the economy and we can
only go up. The money will
have to come from the restruc-
turing of our fiscal policies In
New York City, plus a hard look
toward business to help out and
expand their employment bases.
I'm also optimistic about the
broadening*of our tax base for

the economics are picking up, and that there the city. This can be done by encouraging busi-

will be more opportunities and more employment."”

EDITOR

CSEA, we strongly feel that a

move to PEF would be & grave

mistake. What is really needed

among state employees is your

active involvement in your union.

Without it no unfon will ever

truly represent your needs and
concerns,

Tom Bucare

President

Joe D'Amore

First Vice-President

George Boncoraglio

Second Vice-President

Third Vice-President

Frank Earle

Treasurer

Rose Marie Trusoello

Corresponding Secretary

Marie Genatempe

Recording Secretary

Staten Island

Certify Nurses

ALBANY — The State Depart-
ment of Education reported last
week that 363 persons have suc-
cessfully completed the require-
ments for licensing as registered
professional nurses and 74 per-
sons completed requirements for
licensing as practical nurses be-
tween July and September 1075,

York City.

ness to stay here rather than moving out of New

.':i;|mm|mu|m||mlm|nunmnmmnmmnmnummmummmnmmmm&

! Civil Service Law & You

(Continued from Page 6)

tering upon a “‘second probation-
ary period in a different assign-
ment” and was never given any
indication of unsatisfactory per-
formance. She was notified only
of an extension in her proba-
tionary period. Further, there
was no indication that any no-
tation or memo was made in the
internal records of the agency
showing that a new probationary
term based on a different assign-
ment was made.

IN SUCH circumstances, the
court decided that the transfer
in work shifts did not extend
this employee's probationary pe-
riod. The court stated that a
ruling otherwise could establish
this technique as a ruthless de-
vice to retaln temporarily the
services of probationary employ-
ees while denying them tenure.
“The insecurities of probationary
status will often induce employ-
ees. particularly in troubled
times, to submit to unreasonable
extensions by administrators.”
(3T N. Y. 2d at 181). As a gulde
to appointing officers, the court
noted that notice to an employee

was sufficlent if it spelled out
the regulation invoked. On the
facts in this case, however, the
court concluded that the em-
ployee here was improperly dis-
missed from her position.

(Continued from Page 6)
all holders of political patronage
and no-show jobs be considered
for possible dismissal before ca-
reer civil service employees who
hold their appointments through
merit.

The issue of protecting the
quality and level of public ser-
vices by strengthening the posi-
tion of civil service employees
will in some respects dominate
the thinking of the State Legis-
lature. With the November elec-
tions on the horizon, each mem-
ber will be required to give seri-
ous consideration not only to the
political clout of the Civil Service
Employees Assn,, but to the ad-
verse public reaction that will
follow increases in taxes coupled
with deterioration in the level

of public services at both the

the most recent licensing period. of a second probationary period state and local levels.

9261 ‘9 Lfienuef ‘lepson] ‘YIAVAT FIDIAYIAS TIALD
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PROFESSIONAL STAFF

ALBANY — Staff members from
throughout the state met at the Ciyj
Service Employees Assn. headquartc*
here to discuss ways by which they
could better their service to employees
of the Professional-Scientific-Techni-
cal Bargaining Unit

The CSEA professionals—including
field representatives, collective bar-
gaining specialists, public relations
experts and research analysts, spent
the day going over problems faced by
PST employees.

The meeting was held preparatory
to the runoff election for bargaining
rights for the approximately 40,049
employees in the statewide unit, one
of four units currently represented by

CHAPTER PRESIDENTS

ALBANY — A few days after the

eeting of CSEA's professional staff,
Qt‘ was state chapter presidents and
State Executive Committee members
who were called together to express
their views on the PST challenge elec-
tion.

Attorney James Roemer outlined
three important reasons for PST em-
ployees to reject the Public Employees
Federation as a bargaining agent:

® Another union would have to
start negotiations from scratch.

® An experiment with another un-
ion could result in agreements that
could not be rectified (for example,

@ he Teachers gave away their pension
funds).

® Despite talk about title bargain-

LEADE

CIVIL SERVICE

CSEA.

Q Ballots are to be mailed to PST em-
3 @t § : ployees on Jan, 12, with results to be
Staff members concentrate as they learn of latest techniques to serve union members. known on Feb. 2.

s Focus On

ing, the Public Employment Relations
Board had ruled years ago that the
state would be divided into only five
bargaining units.

Five chapter leaders, from left, are Arthur Hennessy, SUC at Farm-
ingdale chapter 606 president; CSEA director Ben Koslorowski
(Mental Hygiene, Region 1), of Pilgrim Psychiatric Center chapter
418; CSEA director Dorothy King (Mental Hygiene, Region II), of
Creedmoor Psychiatric Center chapter 406; Alexander Hogg, Middle-
town Psychiatric Center chapter 415 president, and Michael Hitchen,
Great Meadow Correctional Facility chapter 157 president. Mr.
Hitchen is a member of the PST Bargaining Unit.

Thomas I.Jndcn. one of nine collective bargaining specialists who handle problems of PST workers, Collective bargaining specialist
offers adivee to CSEA president Theodore C. Wenzl. On other side of Dr. Wenzl is Albany Region Emanuele Vitale emphasizes the
IV supervisor John Corcoran, role of CSEA's professional staff
in handling grievances that af-
feet rank-and-file employees.

{ Lea b by Brian Teill
aces photos by Belan Tedller) “The choice is yours and God bless you,” CSEA president Theodore

C. Wenzl says, pointing out that “CSEA is an imperfect democracy,

ABOVE: Ga Joh y llec-
ry Johnson, collec as opposed to a perfect autocracy.”

tive bargaining specialist, gestures
emphatically as he reminds staf]
of need to work together Ff
good of all

LEFT: CSEA vice-president Jo-
seph McDermott, left, head of
the union's Albany Region IV, has
the attention of Patrick Rogers,
CSEA director of field services,
and of Joseph Lochner, CSEA
executive director.

‘m
18

Robert Lattimer, CSEA vice-
president who heads the PST ne-
gotiating team, said that the
team is ready to begin contract
talks as soon as the challenge
election has been declded in
CSEA’s favor, Mr. Lattimer is also
Western Region VI president and
Labor departmental representa-

tive to CSEA State Executive Buffalo chapler 003 president Peter Blaauboer demands “to know
Committee. where our weak spots are, so we can work to correct them.”

Barton Brier, field representative for New York City Region II, is John Carey, CSEA assistant executive director—State Division, provides update to the union’s pro-
the speaker. Listening, from left, are Region IT field rep Edward fesslonal staff on progress being made to protect PST employees’ rights during the period bet\ve‘
Scherker, Southern Region III supervisor Thomas Luposello and elections. Mr. Carey expressed eagerness to get started on negotiations for the 40,000 members of
Syracuse Region IV supervisor Francis Martello. the Bargaining Unit,

Peter Hickerson, acting president of Long Island Inter-County State Statewide officers and top staff personnel of CSEA appear at head table during special meeting of state

@ Park chapter 102, exhorts other leaders to “reach our grassroots union leaders. Standing, from left, are assistant executive director Jack Carey, computer services man-

members,” as he takes part in the discussion on ways to improve ager David Tallcott and vice-president Joseph McDermott, Seated, from left, are treasurer Jack Gal-

participation of PST employees in union affairs, lagher, vice-presidents Irving Flaumenbaum and James Lennon, executive vice-president William Me-
Gowan, president Theodore C. Wenzl, vice-presidents Solomon Bendet and Richard Cleary.

961 ‘9 Asenuef ‘{epson] ‘YAAVAT ADIAMIAS TIAD
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Latest State And County Ellglble Lists

35754
‘IIA!HC & PARK SERGEANT
Tese Held May 13, 1978
List Est. July 23, 197’

E Commack ..

NNLADNENEEININB DO WO~ wE

QWA E W N -

CQliffoffrd BEdward Otlsville |
10 Grems Raymond G Grand Is
11 Sutlifffe Ray K Buffalo .
12 Connolly W D Sandy Cree!
13 Deparis Richard Bayside
14 Kaiser Ch-rla l.nckpcﬂ
15 Vanwall w

16 Miller Bruce P !luoal
17 Brown Paul R Buffalo ...
18 Coviello D ] Highland Mls
19 Pllueger Owo C Niagara Fla.
20 Miklas Anthoany Great Neck .
21 Spofford Jeseph Sharonm Spgs ...

'a:::::;:::::;z;zzsa:?

22 Murray Donald R Dansville 86.
23 Spencer T ] E Randolph 859
24 Orlandi Anagelo Stony Pr | 8%.7
25 Bozard Paul E Salamanca . 856

853

Madison Steno

WAMPSVILLE—The Mad-
ison County Civil Service
Commission is accepting ap-
plications until Jan. 14 for
principal 'uenompha in the
Cazenovia Central School. Start-
ing salary for the open-competi-
tive post is $8,900 a year.

To qualify for the Feb. 7 writ-
ten test, candidates must have
four years' experience in clerical
work. Any equivalent combina-
tion of experience and training
will also be accepted. For appll-
cations and full information, in-
dividuals should contact the
Madison County Civil Service
Commission, County Office
Bullding, Wampsville, N. Y.

26 Colline Thomes Broax . ..

79
8O
L1
K2
B3
84
RS
86
87
L1
59

Rosati Victor P Commack
Fay Harold F Seaford .
Ryan William M Glen Onks .
Ostermann ] L Flushing ...
Harrington D A Lee Center .
Disilvio M Broaxville ...
Crudele Stephen Salamasca ...
Deboy Leoaard C Salamanca ...
McFarland Ale A Fair Haven. ..
Niklas John J East Ilip ...
Bytne Peter K Floral Pk ...
Fraocisco T C Niagara Fls ...
Bowen James W Ballston Spa ..
Lalley Patrick Buffalo ...
Pouch Marc N Medford ...
Woodhead Arthur Niagara Fis ...
Metzger W J Manorville ...
Waldriff John R Medina ...
Milodynia § M Commack
Walsh Kevin W Bay Port ...
Chapados Donald Niagara Fls
Larocque David Norwood ...
Butleson C F Salamanca ;
Mazza Viecent Ridgewood ...
Yawonsky N Y Kill Buck ...
Myer William M Rhinebeck
Zegarelli J Broaxville
Buchia Robert J Centerreach
Delaney Donald Bronxville
Brooks Douglas Williamsvil
Jurak George A Pt Jefiff Sea
Lovis Thomas W Long Beach .
Probst James G Hicksville

Ercole Steven A Bayside ...

Larratta A ] Niagara Fls ...
Johmson Lee R Hollis ...
Schoenstein A G Northport ...
Filarecki D ) Sanbora ...
Langdon John A Scony Pt
Seroppel F K Highland Fls
Iscovitti V S Rochester .
Randall Leoan B Hamlin

Baker Daniel E Great Valley

Mikoleski E ) Lindenhurst .77

Brentson Louis Smithtown
Klafehn Glean Hilton

Kenpey Thomas J E Muduvl A

Brown Tommy P NYC

Tertinek Otto  Salamanca
Klemish Frank W Oakdale
Smith Theodore Albermson
H y W Lindenhurst ...
Lubin James E Ronkonkoma

Croce Joseph T Bay Shore

White Kenneth W Niagara Flo

Szoleoky Andrew Buffalo
Mulvey Willlam Wembury
Klemann Daniel Watkins Glen. ...
Groves Raymond Waterport
Thompson Ernest Huntingron
Reed Shelly Broax

Porcelll Ralph Wantagh

Mangan Brinn | Farmiongdale.,
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Thtﬁmt Entertainment Adventure of Our Time!

TWO YEARS IN THE MAKING...
PRESENTED AT A COST OF $15,000,000.

THE TRUTH AT LAST?
WHAT REALLY HAPPENED TO
THE HINDENBURG?

George C. Scott

“The Hindenburg”

Lol
T PLMAKERS GAOUP - A UNIVERSAL MCTURE  TECHWCILOR  PAAVSION"

[t ot b Uiy o W M § Voot | [P D

NOW PLAYING

LBEWS STATE ....-.l!iﬁl/e.g_g,_w

0 e BYORSS T 4§ arse
1) 2043700 . 1201 138 b424

Christopher Plummer

ON THE WEST SIDE

(OLIEES AToR FLAZA

fi

Sha Eoner.Mcha) Gl

s~ The Man Who Would Be King

PG 30 el et ke Pt Peicion €00 b Ml s
WORLD PREMIERE

ON THE EAST S1D

90 Fuller John E Lindénhurt
91 Sancl Joseph T Smichtown
92 Apoate Jose A Brooklyn
93 Voght Daniel R Caulohuio 76.2
94 France L Salamancs ...
9% Lavarsa Vincent Highland
96 Delaney Edward Hicksville
97 Bivona Andrew J Elmoat
98 Prajka Vincest Bay Shore ...
99 Dudman William Cornwall H s
100 Somovery Jos N Massapequa 749
101 Thomas Charles St Albans . .T748
102 Schreiber W Lk Ronkoakma ..74.8
103 Foote Charles W Merrick .....74.8
104 Smallwood B E Great River ..74.8
105 Kennedy John M N Merrick ...74.3
106 Cartwright W G Levittown
106A Lutkevich W Garnerville
107 Gregory William Monroe
108 Morris Kenneth E Northport....
109 Ruper James H Salamanca
110 Diffley Thomas Huntngea Sea...
111 Tobin Ronald D Tonawands ...
112 Wangenstein P Lk Ronkonkma
113 Amplo Joseph D Seaford
114 None
115 Acevedo Enrique Bronx
116 Geldermann R Lindeahurst
117 Catey William ] Levittown
118 Cannon Richard N Tonawanda
119 Moore Gregory Brooklyn
120 Winters Romald Huntington
121 Russell R ) E Meadow
122 Miller F E Warwick ...
123 O'Leary John P Cil Islip
123A Dunbar Thomas J Brookiyn..
124 Myer James E Hyde Pk
125 O'Mara Andrew F Levittown

76)
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EXAM 35.736
RESEARCH SERIES, G-18
OPTION A

Test Held May 3, 1975

List Ese. July 29, 1975
Iives Aare Delmar o X
Harris Richard Albany
Nager Joel A Brooklyn
Suhowatsky Gary NYC
Binder Yvetre M Brewster
Meservey F B Voorheesvil
Goldstein R ] Flashing
Frye Mary B Albany
Russell Thomas Babylon
Strash Jesse ] NYC
Krim Jerry C Albany
Delain Gary E Albany ...
Sullivan Robert Latham
Krueger Richard Albany
Farrell Louise Cohoes ...
Falco George R Albany
Kanetzky Paul D Elnora
Conroy Martin J Troy
Lecheler Edward Rochester
20 Seeastrom  John Latham .......79
21 Labarba Claire Slingerlands ... 77!

Need Firefighters,
Mgrs, Audio Specs
In Onondaga County

SYRACUSE — Audio visual
specialists, assistant business
managers and firefighters are
currently being sought by the
Onondaga County Personnel De-
partment for positions in county
and town offices. Starting sala-
ries range from $8,100 to $14,087
& Year.

PFlling for audio visual speclal-
ist will close Jan. 14, with a
written exam scheduled for Feb.
7. For all other positions, fling
will close Feb. 18 and tests will
be held March 20. Candidates
for all posts must be legal resi-
dents of Onondega County.

Detailed information and ap-
plications may be obtained from
the Onondaga County Personnel
Department, 105 County Office
Bullding, Syracuse, N. Y.

B - R - R

oW

Troy Steno Exams

TROY -— The Rensselaer
County Clvil Service Com-
mission is accepting until
Jan. 14 applications for
open-competitive and promotion-
al posts as principal stenograph-
ers. Written exams for the $7.406
to $11,805 positions will be held
Feb, 1.

For open-competitive posts,
candidates must be high school
graduates with four years of
clerical and stenographic experi-
ence, two of which must be }n
& supervisory capecity. Promo-
tional jobs are open to senlor

2 Lefevre Hilda L Albany . 764 0 White Kirk M llion .

3 Finkell Arthur Albany .. 764 2l Weinbaum Corey Alblny
_Uml Paul § Newtoaville .....762 12 Nelson William Amsterdam ..
Loizides Elima E Greenbumsh 754 23 O'Neill Hugh M Centereach
Schoonmaker G ) Albany .. 75.1 24 Stone Henry B

Crowder Robert Guilderland 745 1% Cooper Stephan Esperance
Carpenter Alice Albany . 740 26 Solomon Gregg M Albany
Rexford Nancy § Delmar 73. 27 Allen Robert ] Albany .
Hanley Ann T Albany ... 28 Campbell A D Albany ..

7

731
Cherry Nancy W Albany w72.3 29 Kogelmann R J Hudson .
Groncki Paul ] Stony Brook ....72.2 30 Sprague Joha F Allendale
31 Seeger James | W Sand Lk

RESEARCH SERIES, G-18 32 Rundell Paul J Delmar ...
OPTION B 33 Fryc Gregory J Amsterdam

Morrisson T E Albany ......918 34 Richardson D ] Schenectady
Blodgett James Albany ......904 35 Lass Lorraine W Latham .
Greenstein § C Albany ..........88.% 36 McHugh Mary M Buffalo
McArthur L B Scortia w877 37 Bradiey Edward Albany
Krejci Mark E Schenecrady .....86.1 38 Zweigbaum Irwin NYC ..
Ikler Barry M Albany 833 39 Senders Joseph Glen Oaks
Woodard W F Albany 821 40 Doyle Joseph F Albany ...
Davies Charles Albany 819 41 Eckart Robert C Averill Pk ..
Fusci Kenneth G Latham ........81.5 42 Dawes Sharon § Sand Lk .
Green Joseph M Schenectady .. 81.1 43 Kluck Terrence Albany .
Bartlett Wesley Brooklyn ) N | 44 Kash George D Albany .

Digiovanni G Coxsackie RPN [ | Boyce Robert T Albany ..
Wahrman Robert Albany ......81.0 46 Fiadlay Daniel NYC .
Carmello Ronald Albany ... 47 Bourdeau B N Cohoes .

Farr Peter E Watervlier ... 48 Talley Janet E Warervliet ...

Brady Joha R Troy . (Continued on Page 1)

Lorraine Edward Albany
Graham John W Wappingr Fis..78.1 SAVE A WATT

Shanahan W ) Troy ...

-

o8 oot ot o AL
=D m—-wD -0

R )

“‘CHICAGO’ IS A MARVEL!"”

Time M

“THE BROADWAY MUSICAL
AT ITS BEST.” Newsweek Magazi

OWHN VERDON- CHITA RIVERS
JIRRY ORBACH

a1l

ORCH, $16.00 $17.50 $12.50 $14.00

MEZZ. 1350 1500 1000 1200

BALC. 11.00 1200 9.00 10.00
1000 1100 &8

9.00 10.00
800 900

46th STREET THEATRE
2Pt 40 Shrent 2464271

NDONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE - 45TH STREET W of BROADWAY
(SEE ABC ADS FOR DE LSy

“THE MOST STYLISH
BROADWAY MUSICAL
SINCE ‘PIPPIN.’ A

SIGHT TO BEHOLD,

SPECTACULAR LOOK-
NG AND SLICKLY

- Douglas Watt. Daily News

T s waae o

.U

For Group Sales onvy can 384 1007
THEATRE 247 west 4th 81 2480720
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Latest State And Ccunty Eligible Lists

(Continued from Page 10)
EXAM 35.661

PRIN ACCT AUD GLERK

Test Held Mar. 1, 1975

List Est, Jume 23, 1975
(Coat. from Pervious Edition)
Hotwling C C Hodson ...
Drogen E East Meadow ..
253 Green Ruth A Buffalo ...
Downey Michael Amsterdam
Anderson Martha Newark ...
Busco June C Westmoreland
257 Godfrey Perry ] Cohoes ...
258 O'Meara Michael Troy ...
259 Romanchak N Remsselaer
260 Maxim Pamels A Albany ..

261 Jennings Roland Hoffmans X
262 Gregory C A Renmselser ... !
263 Treffileeti R J Albany ........70.
264 Andermon L G Middieburgh ...70.8
265 Landry Denise M Waterford ... 70.7
266 Barnes Cynthia Harpursville ...70.6
267 Parry Penclope Rensselaer 70.6
268 Poland Harriet Rockaway Pk ...70.4
269 Driscoll Mary C Ravena ......70.3
EXAM 35.712
CAMPUS SECURITY SPEC
Test Held Mar, 22, 1975
List Est, July 15, 197%

! Bolandd Leo F Oswego ..............BB.6
2 Bowers Pamels R Kingston ....87.6
3 Ruotolo George Middleburg ......87.6
4 O'Connor Gary T Troy .......87.0
% Guile Rosald K Oswego w869
6 Cebula John P Amsterdam .. . .86.7
7 Tryka Gregory W Me Morris ..86.6
8 Britt James E Boffalo ........85.1
9 Mulvey Allen R Fultoa ... 84.6
10 McDoaald W J Rochester 83.6
11 Kalisz Gary M Buffalo .B3.6
12 Kendall Alan G Endicort 82.6
13 Brown Gary L Binghamton B82.6
14 Walgate Daniel Williamsvil 82.6
15 McCarthy James Buffalo 82.5
16 Bollman Harry L Buffalo 825
17 Gough Karl Cortland 82.3
18 Northrup Robert Coblukull §2.2
18A Wagner Carl E Conesus 82.1
1B Polli Gus F Grand Gorge BO.6
19 Radesi Anthony Mt Morris LUNG
2y Agen Donald M Lancasrer ’0.S
21 Evams Frederick Shirley LR
22 Nome

23 Scripp Charles Cheektowaga TON
24 Kane Remnld P Cheektowaga 79.%
25 Lalla Peter D Cortland 79.1
26 None

27 Budney Leonard Unadilla 8.5
28 Fraser Carlton Chaxy 788
29 Abram Terey L Grand Is 77.9
30 Yares Norman C Syracuse J7.6
31 Reynolds Edward Ogdensburg...77.1
32 Glass Thomas Delhi wirs 17,0
43 Morgan Robert E Apal-(hm 77.0
34 Peseky William Oswego 766
5% Robinson Wayne Williamavil 76.6
36 Boas Richard B Champlain 76.%
37 Coleman John H Albany 76.%
8 Green James R Buffalo 76.1
19 Denny Gerald J Cheekiowaga 759

40 Crossland R C Williamsvil .....75.0
t1 Bouchard Gerald Ogdemburg ..
42 Wojcicki John E Amsterdam 74
43 Kear Allen C Whitesville ... 74,
44 Johnson James W Schenevus .74
45 Puffer Terry E Walton ... 74

46 Prendergast D ) Sliogerlands.....73.6
47 Harris Malcolm Watersille ....72.1
48 Gauthier W J Fulton 72,1
49 Dennin David ) Albany s - |
50 Ashley Timothy Ogdensburg......72.0
51 Silver Michael Ogdensburg........71.8
52 Donaldson James Hermon 70.5

NYC Board Meet

MANHATTAN-—The executive
board of the New York City
chapter, Civil Service Employees
Assn,, will meet Wednesday, Jan.
14, at Miller's Restaurant, 233
Broadway near City Hall, Man-
hattan, Chapter president Solo-
mon Bendet said the meeting will
begin at 5:15 p.m.

LEGAL NOTICE

COVE COMMUNICATOR ASSOCIATES
—Substance of Certificare of Limited
Partnership fled in the office of
County Cletk of the County of cw
Yoek on December 3, 1975, The name
and principal office of the partaenship
is Cove Communicator Associates, ¢/o
Mount Shipping Incorporated, 88 Plone
Strept, New York, New York 1000%
Is business is to engage in the owner:
ship and operation of ocean-going ves
sels and other activities relating to the
shipping business. The term for which
the partnership is 0 exist is from No-
vember 13, 197% w0 November 12, 1976
and thereafier from year 1o year, unless
wooner termioated pursuant o the terme
of the Partaership Agreement, The
names and residences of the General
Partner and the Limited Parmners, their
cash  contribution and the share of
profis and income of each Limited Part.
ner as follows:

Warren B, Pack, 870
Plaza.

United Natioms
New York, New York
General Cash § 30000 104
Herman Berke, 400 East 45th  Sereer,
New York, New York

Limited Cash S$1.350.00 45
Samuel Kahn, 71 Muriel Avenue, Law
rence, New York

Limited  Cash 5145000 459
No Limited Partoer has agreed 0 make
wny addicional contributions. The wvalue
of the coniribution of each Limited
Partoer may be returned w0 him in
whole or in part, s provided i the
Partoenship Agresment and shall be re-
wened pro rata upon disolution

P N

EXAM 35.760

MOTOR EQUIP MTCE FOREMAN

Tese Held April 12,

List Eet. July 15,
Austen Roy E Leicester
Wyant Charles M Arkport ..
Richardson H D Latham
Schroeder F C Averill Pk
Fish Derwood A Massapequa
Stefanovich ) Cambridge
Herubin A P Clinton .
Watson Raymond Windsor
Hamilton James Windsor

197%
1975

92.7
918

..B9.9

899
LUA
BB.8
887

88,0

879

Coanors Lyman L Poughkeepsic 87K

Gates Theron F Cambridge
Mechowski C Dryden
Blakesiee G K Harpursville
Zafuto George Bay Shore
Carroll Frank P Fishers
Smith Robert G Utica
Remley Frank A Westerlo
Christiansen M  Waterford
Campbell W N Kirkwood
Nichols Donald Adams
Eggiefield John FElizabethtwn
Prindle William Syracuse
Taylor Daniel § Dekaldb Jee
Weber Frank J Dansville
Bloser Robert A Kickville ..
Eibert Duane D Tully

Coats Kenneth B § Korrright
Vanaken Arthur Gilboa
Pawlowski § J Binghamton
Kovarik Joseph Binghamton
Sutherland W H Pulaski ...
Torchia Eugene New Harcford.
Gonyea Henry B Malone .

Knapp Rithard ) Cape Vincent

Cutley Willlam Troy >
Maieli Anthoay Islip Ter

Finnegan W F Black River
Davis John E Ballston Spa

A7.3
R6.9
LIR)
RS9

886
<R84
853
849
845
LR
B4.3
829
828
LI
81.6
K14
RO.”

80,0

79.6
79.5
79.3

T88

‘u4

"
N
il
"2
L)
a“
a5
46
§
iR
49
$0
51
52
53
54
55
56
‘7
S8
59
60
6l
62

Phillips Irving 3 Mile Bay

Doran Thomas ) Hopewell )u“:
Hibbard David A Binghamton..
Conroy John W Monrgomery. ..

Smith Robert F Clay

Mooney John ) Cbennn{ Phks....

Stefanovich P G Cambridge
Alderwick € F Whitesboro
Godet William J oCro
Triosch Peter A Bayport
Linehan William Geneva
Patterson A G Dolgeville
MacDuffie L R Mannsville
Bristol Edmund Blossvale
Montemarano A J Hornell
Ingerson L D Cape Vincent
Waterson Floyd Lafargeville
Kashuba Al J Ballston Spa
Hughes Robert ) Lafargeville
Armstrong  Brooktondale
Dunn Eugene ) Hornell
Lawson Ronald H Geneva
Brownlee George Waterviiet
Reacei Louwis P Amberst

EXAM 35.759

MOTOR EQUIP MTCE FIELD SUPVR

e = DB A A- e

Test Held April 12, 1975

List Esc. July 16, 1978
Dellarocca H E Bay Shore
Auzten Roy E Leicester
Lusino Frank J Middle Isl
Irish John W Mt Morris
Bridgman Lester East Aurora
Collins William Ballston Spa
Park William S Checktowaga
Connors Lyman Poughkeepsic
Scefanovich J Cambridge
Taylor Daniel § Dekalb Jot
Schroeder F C Averill Pk
Watson Raymond Windsor
Hamilton James Windsor

969
9%.7
939

880
A7.0

H6.K
H6.4
86.5
KS.8
Bs.5
85.4
85.0

848

44

46

(L
49
50
51

§2
A1)
34
5

7 Patterson A G

4 Fish Derwood A Massapequa ..

Bisha Milton V Hastings
Smith Robert G Uticea
Remley Frank A Westerlo
Blakeslee G K Harpursville
Bloser Robert A Kirkville
Curley William Troy .
Bennenr William Bronx
Pattison Morris Camadagn
Reddick William Victor
Stewart Dawzon Depew W
Zafffuto George Bay Shore .
Amsden Douglas Latham ...
Richardson H D Latham
Christiansen M Waterford
Campbell W N Kirkwood
Vanvderpoel A ) Seneca Falls
Ransford Edmond Rhinebeck
Vanaken Arthur Gilboa
Herubin A P Clinton
Abbondandolo

Davis John E Ballston Spa
Sutherland W H Pulaski |
Eibert Duane D Tully N
Kovarik Joseph Binghamton
Finnegan W F Black River
McKown Robert C Morris
Prindle William Syracuse
Phillips Irviag 3 Mile Bay
Hibbard David A Binghamton
Triesch Peter A Bayport
Linehan William Geneva ..
Dolgeville
Carroll Frank P Fishers
Macaluso § West Islip

Torchia Fugene New Hnn(otd

Foy Kevin D Cdl Islip
Muzzy Eroest A Watertown
Pawlowski S J Binghamton
Maieli Anthony Islip Ter
Gonyen Henry B Malooe

M GlenwoodL.
Meyer Donpald E N Babylon. ..

BA6
B4
... 839
L)
ALY

A\
828

819

BLK
ALK

Al
K12

809

RO
80.0

T4
9.1

LTRSS
. 782
T80

78.1
79
TR

Test Held Apr. 12, 1975
List Bac. July 16, 1978

I Niles Vance Baldwinsvil e 984
2 Leemann Barry D W Monroe ... 93.0
3 Crookes John C Qarksville ... 864
4 Cole Thomas H Bridgeport ... 860
S Freer Fredecic Walden ... ..50.2
6 Wilcox Herbert Nanuet ..78.9
7 Drozdiel § A Duakirk . 746
R Scott Fdward J Loudonville . L7136

EXAM 35.703
SR YOUTH DIV CNSLR
Test Held May 31, 197§
List Est. Dec. 4, 1975
| Squire Richad Vesml ...
Nosewicz J ) Willinmevil
Donovan W P Rochester
Parker EBddie A Kingston
Mitchell Thomas Greene ...
Hoff Donald R Elmira ...
Mullen oJha T Schenectady ...
Cross Thomas K Lagrangevil
Sayer Richard L Broadalbin .
10 Netter Mary C NYC .
11 Dewey Harold A Ft Sﬁ'nrd
12 Dingle Roy W Millerton
13 Moller Richard Angola ... o
13A Cromartic Dale Hastings Hed ..
14 Klsben Donald E Camillus
16 Widholm William Kingston .
17 Ognibene ] A Goldens Bedg .
18 Hawkins David W Bainbridge...
19Finch Peter A Elmirn ...
19ACainzza Anthony Rochester
20 Sobel Martin NYC .
21 Seein Parl P Brooklyn
22 Elliott Russell NYC

(To Be Continued)
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Save on this magnificent

reside Famly Bible

o :/ 9

- -

¢

i

gor

This distinguished beautiful Bible is one

o Brief history of the ongin and purpose of the Bible,
e William Smith Bible Dictionary,

* References to inspiring and consoling Bible Chapters.
« Over 60,000 column references.
o Great Events in the lives of Noted Bible Characters.
» Synopsis of the Books of the Bible.

e Complete Bitrle course on Personal ity Development.
e Christian Character Analysis.

e Interesting Facts and Figures about the Bible,

« Select Scriptures for Special Needs.,

e Bible Stories For Young People.

City

the most m{ul

Name

Size
“"xll% x 2%" <

SPECIAL COLOR FEATURES INCLUDE
* Great Moments in Old Testament History,

Civil Service Leader

11 Warren Street
New York, N.Y. 10007

ever published. Designed especially to give you easy understanding. Has
large type on finest English finish paper. The words of Christ in red to facilitate reading and understanding. Gold stained page edges.
Richly textured gold embossed padded cover that will last a lifetime.

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE
» Comprehensive Concordance of the Holy Scriptures.

* Palestine Where Jesus Walked,

e The Land of Israel in Modern Times.,

e Full Color Section of the Twelve Aposties.

e Full Color Bible maps with cross reference index to
give visual understanding of the Holy Land,

» Family Record Section.
» Presentation Page.

Protestant edition (s the suthorised King James translation containing both the O

snd New Testaments.

THE NEW AMERICAN BIBLE
simple, modern. easily readable English for 10d
ftor the Roman Catholic Church in more than 200
Cathelic hierarchy in the Unied States. Nikil Obstar — Rev.
O F M, 55 L and Rev CNHA‘P Cerohe, ). Carm,. 8. 7T,
+ Patrick Cardinal 'Boyle, D. D. Archbishop of Washington. Catholic edition ke
rontsine full fowrcolor sections of the Vatican, 32-page foureslor Mam Section snd
fullcolor illusteations of the Life of Mary with the Story of the Rosary. In addition
the Bible containe o Catholic Encyclopedia and s prolusely illustrated with reproduc-
tions in full color of worldd

ars, under the sponsorship of the

A faithiul new tramslation in
The First New Bible in lash

n J. Hertdegen,
lmprimatur —

Lg

MAIL TO:

City

amount of §

o by the od

—---——--——_--———————q

CIVIL SERVICE LEADER
Il Warren St., New York, N.Y. 10007

State
Please send me the number of
Fireside Family Bibles | have
indicated in the squares at right.
My check (or money order) in the

of religiow ant

|

Zip |
m:mwu '
|

|

|

Cathoic
- .Is enclosed. &
Ploase wiite the number of Fireside

Family Baies you went in the
Sppropdiste box.

Address

State

|
|
|
-

JIAMAS TAD
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Creedmoor Staffers May
Lose On-Grounds Homes

QUEENS VILLAGE — Approximately 100 low-salaried
employees of Creedmoor Psychiatric Center have been or-
dered to vacate their on-grounds apartments within a year.

The order, thought to be a result of the hospital’s loss

of accreditation last October by
the Joint Commission on Ac-
creditation of Hospitals, affects
porters, food service aides and
other supportive personnel. Terry
Dawson, president of the 3,000-
member Creedmoor PC chapter,
Civil Service Employees Assn.,
said the proposed eviction of the
workers from their low-rent
homes is a grievance that will
top her agenda at the next hos-
pital-union labor relations meet-
ing.

Ms. Dawson declared that most
of the workers affected earn be-
tween $6,000 and $8,000 annu-
ally. The two-room apartments
on the grounds of the Long Is-
land facility rent for $53 a month
and this relatively low rental cost
helps make up for the workers'
low wages. She estimated that
similar accomodations near the
facility would cost in the nelgh-
borhood of $200.

Doctors attached to the Creed-
moor staff also pay $53 for ac-
commodations on the grounds of
the hosptial,

"If the workers have to go,
why not the doctors, too?" Ms,
Dawson asked.

It is thought that one of the
reasons the Chicago-based JCAH
pulled its accreditation of Creed-
moor Is the fact that patients
lacked privacy, especially in
washroom areas,

“We heard that the hospital
wants the patients to have apart-
ments because of the private
bathroom facilities,” Ms. Daw-

son sald. The loss of accredita-
tion could result in the loss to
Creedmoor of several million dol-
lars in grants from Medicaid and
Medicare.

Wenzl To Visit
WTC On Jan. 9

MANHATTAN — Theodore
C. Wenzl, president of the
Civil Service Employees
Assn., will visit New York
Clity Friday, Jan. 9, to meet in-

formally with members of the
union.

“This will be an excezllent op-
poriunity for CSEA members to
discuss problems and offer sug-
gestions to their union leader,”
commented Solomon Bendet, a
CSEA vice-president and presi-
dent of the union’s New York
City Region II. “It's a good ex-
ample of the democritic struc-
ture of CSEA. In view of the
coming representation challenge
election in the Professional, Sci-
entific and Technical Negotiating
Unit, too, T would urge members
of the unit with questions or
problems to take this time to

share them with Dr. Wenzl," Mr.
Bendet added.
Dr. Wenzl will meet with

CSEAers from 11 am. to 2:30
p.m. in Room 4430, 2 World
Trade Center, Manhattan,

'SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

Computer  Pro| r-mu
Keypunch, 18

’S\reanl PREPARATION FOR CIVIL SERVICE TF.STS Swnthboud.

Bookkeeping machine

H.S. EQUIVALENCY, Day & Eve. O
EAST TREMONT AVE. & BOSTON
115 EAST FORDHAM ROAD. BRONX

Approved for Vets and Foreign Studemts. Accred. N.Y. State Depr.

asses.
— KI 2.5600
933.6700

RD., BRONX

of Education.
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REAL ESTATE VALUES

Publisher's Norice:

All real estate advertised in this news-
rnpﬂ 8 subject to the Federal Fair
fousing Ace of 1968 which makes it
illegal 10 advertise “any preference, lim.
itation, or discrimination based on race,
color, religion, sex, or natiosal origin.

Farms - N.Y, State
WINTER Catalog of Hundreds of Real
Estate l Business bargains. All ty, w

sizes ’pnces. DAHL REAL
(.obl.km

Propcrfy For Sale
No, Carclina

SOUTHERN COMFORT — Small, well
equipped house, on V3 acre, oil heat,
garoge, storms & screens, stove, refrig,

aor an intention to make any such prefer-
ence, limitation, or discrimination,’

This newspaper will not knowingly ac-
cepe any adwnmu for real estate which
is in violation of the law. Our readers
are informed that all dwellings adver-
tised in this newspaper are available on
an equal opportanity basis.

Propnrfy For Sale - NY State

TIRED OF THE CITY--move to the
beautiful Mobawk Valley, foochills
Adiroadeck Mountains. Village, coun-
try property, farms, businesses, Tri-
umpho, Broker, Canajobarie, New
York, 518.993.2341.

Apts, For Rent—Albany Area

109 DISCOUNT TO STATE
PERSONNEL
for vofurnish /furnished 1, 2, or 3 bed.
room aparements, (S18) 4625113

THE STUYVESANT APARTMENTS

for St 2 2 Florida 2

air cond, fireplace. In coasal village,
excellent hunting & fshing, S8,000,
Low taxes — phone (219) 7454049
or wiite Re 1, Box 162, Merrit,
N.C. 28556
SAVE ON
YOUR MOVE
TO FLORIDA

Con are  our pu 4,000 Ibs w0
etersburg from New York Clsy,
8!89 10. Phll‘dclpllh. $553.20; Hartford,
Conn,, 4,000 Ibs, $612.80, or un el
mate 10 any destination in Florida,

Write
SOUTHERN TRANSFER
and STORAGE CO., INC

Tel (813) 822-424)
DEPFT. C, BOX 10217
ST. PEVERSBURG, FLORIDA, 33733

FLORIDA MOBILEHOME
LIVING IS EASIER

Your choice of 3 aress: Pompano Beach
in 8 Fla, Sebastian in Indian River
country & Veaice on the Gulf Coam.
All homes backed with full 1 year

warranty for your protection.
Metager's Mobile Home
Sales, 4689 Dixie Hwy., Pom:
pano Beach, Fla. 33064, (30%)
946-8961.

VENICE, FLA. — INTERESTED?
SEE H. N. WIMMERS, REALTOR
ZIP CODE 33%9%

BUY
BONDS!

Pilgrim Meeting

BRENTWOOD-—There will be
a general meeting of the mem-
bers of the Pilgrim Psychiatric
Center chapter, Civil Service Em-
ployees Assn., on Tuesday, Jan.
13. The meeting, according to
chapter president Betty Duffy,
will be held In the Pilgrim PC
assembly hall at 8:30 p.m.

ADDING Machine/Calculator Opera-
tors. Adlas Temps (agency), 194 Tth
(21st St.) 2434910,
ADMINI!TRATIVE Asst,, all areas of
Win-

LEGAL NOTICE

MID-PINES ASSOCIATES, 460 Park
Ave., NYC. Substance of Certificate of
Limited Partnership fled in New York
County Clnis Office December 2, 197!
Busi ire ttile to i

“The Ones Who Count” llvus.udln
lish speaking Canada. General Partoer: Irs
M. Pitchal, Trails End, Harrison, NY,
Limited Partners, Share of Profits and
Capital  Contribution: William Hayoes.
22.2% Sweinway Se., Asmoria, NY,
34.542%, $100,000; Mark E. Rosenbery,
803 Cromsland Rd.. Bald Md.,
T125%, $20,625; Bert Padell, 405 Park
Ace., NYC, 5.18%, $15,000; ML

Gottliech, 50 Soam Dr., Rye,
S.043%; $14,583; G. Edwaesd Reahl Jr
411 N Charles St., Balimore, Md.:

Joseph B, Francus, 23 Wailker Ave., Bal.
timore, Md.; Richard Rynd, 3222 Mid-
field Rd, Baltimore, Md; Melvin A,
Steinberg, 13 Stone Hollow Ctr, Pikes
ville, Md.; Renee Zales, 2030 Woodland
St., Allentown, Pa; 4.75%., S$13,750;
Packard Graphics Inc., 575 Madison
Ave., NYC; David Dembrozio, 305 E 40
Se., NYC, 34549, 510,000; Sidacy Fox,
9 Rushfield Lane, Valley Stwream, NY.
3.17%, 8$9,167: Swart Seiden, 3 Pond
Rd., Smithtown, N.Y.; Joseph A. Plas-
taras, 7 Swan Lane, Hauppauge, NY.
NY. 2.599%. $7.500; Irwin M. Miller,
724 Secor Rd., Harisdale, NY, 2.375%,
S687%; Kuhﬂlnt M(Cdlu.\. 40 ! 62
S, NYC; © y P P,

Inc., 405 Park Ave. NYC, .8635%.
§2.500. Term: Dec. 2, 1975 w0 Dec
A1, 1993 unless sooner terminated. Bert
Padell has contributed brokerage services
with an agreed value of $15000. No
time agreed upon for return of contribu.
tions, Limited partoers may A-m in-
terest with ® pa

progr ing,

ston Agency, 18 E 41st Se. 889.1700.

ATTORNEYS, Fee paid, Hi salary.
Do you want to peactice? Or do you
have & secret desire 10 step up to man-
sgement’ Come in, call or send your
resume to: John Brady Persoanel loc.
I8 East 41 Sereer, Suite 104 Mezzanine.

AUDITOR/INTERNAL. lee n“.
S15.000. 2 years public

5

(A special Leader service to help you find the job
you want in private industry.)

LOADERS. Atlas Temps (agency) 194
Tth Ave. (21st St.) 243-4910.

MANAGEMENT, F/PD, Hi sal. Ex.
perience in plant mogmt or in trading
of nmon-ferrous metals. John Brady Per
sonnel Inc.. 18 East 41 Street, Suite
104, Mezzanine,

MANAGEMENT TRAINEE, Fee paid,
Hi salary. Executive development pro-
gram. Are you accustomed to public
contact? Do you want to sell your
way (o top management’? Training at
this company i'l’ .nund toward top

perience plus  knowledge I.Dl' John
Brady Personnel Inc., 18 Ease 41 Screet,
Suite 104 Mezzanine.

BOILER Inspector uo/uooo Fee m
High or low
Corawall Am
2520.

BANK CLERKS. Fee panid. To SI85.
John Brady Personnel Inc., 18 East 41
Street, Suite 104, Mexzzanine.

BILLER /TYPIST, good figure apti-
wde, Downtown, Midtown, Uptown,
rapid  raises—excellent  benefis, John
Brady Personnmel Inc., 18 East 41 Screer,
Suite 104 Mezzanine.

BOOKKEEPERS, Atlas Temps (agen-
cy) 194 Teh Ave. (218t St.) 243-4910.

CHEM, SALES., F/PD, S11.15,000
Trainee or some sales experience. Must
have chem. degree. John Brady Personnel
Inc., I8 East 41 Serec. Saite 104, Mezx-
ranine.

CLERK-Typing. Many clerk typist spots
available from 9.5 P.M. Must type ac-
curately 40 plus wpm. Salary range any-
where from $120 1o $150 weekly. Mo-
hawk Placement Service Inc. (agency)
12 Maiden Lane. 233.4950.

CLERK Typists. Fee Paid, $125/815%0,
Severnl diversified positions with this
major firm. Must type 40 wpm plus.
Cornwall Agency, 179 Broadway. 349-
2520.

CLERK /TYPIST.Fee paid, Hi Salary.
Good figure aptitude, Downtown, Mid-

179 llo.d'ly 349.

No additional limited partners itted
after capitalization mﬂm $275.000, No
priority among limited partoers s 0
contributions or as to compensation by
way of income. No addilonal contribu-
tons o be made. No limited pariner
shall demand property other than cash
n return for his contribution,

 HELP WANTED M/F

Systems Analysts/
Programmers

We are a major N.Y. financial institu-
tion with a sophisticated computer
and communications complex and a
very large systems and programming
staff. We have a number of attractive
openings in several areas:

A ITRM svstems software, OS/VS en-
virooment. Candidates should have
a strong BAL (ar least
two years) with IBM access method
buckground; data base exposure a
plus.

B. IBM sofrware, with experience in
automatic scheduling  systems or
SMF. Candidates should have strong
background in BAL: in addition
some COBOL or PL/1. Supervi-
rory buk;tou-d helpful.

(99 | ications  ana-
Iyses, with PDPII compuater ex-
perience required uader cither
RSTS or RSX. We are buildiog »
complex computer network, con-
necting several large computer cen-
ters with our regional offices.

D. Systems Analvsts with buk{ro‘md
in  assimilatiog new applicaton
aress, conducting system studies and
developing system specifications.

We offer excellent benefits and ad-
vancement opportunities. Salary range
in midteens to low twenties (no
resume will be considered without
indication of current earnings.)

We are an Equal Opportunity Em.
ployer and encourage female and
minority applicants to apply.

Write  CS Leader Box
11 Warren S, NY, NY

600
10007

oo»>

MIMEOS ADDRESSERS, ©

STENOTYPES R
g STENOGRAPH for sale S
R and rent. 1,000 others.

S Low-Low Prices

ALL LANGUAGES
TYPEWRITER CO., Inc.
119 W, 23 S5 (W, of éth Ave.)
NY., NY.  CHelsea 3-8004

. Lk

Donate Blood.
Blood is meant to circulate.

town, Uptown, rapid raises—excellent
benefits. John Brady Personnel Inc., 18
East 41 Street, Suite 104 Mezzanine.
CLERKS. Winston Agency. 18 E 41m
St. B89-1700.
COLLATORS, Atlas Temps (agency).
194 7th Ave. (21 Se.) 2434910,

oou.ncz GRADS, Fee paid. Hi Sal

Sales Trai John Brady

Penomul Inc., 18 East 41 Street, Suite

104, Mexmanine.

COMPUT!R OPERATORS, F/PD, Hi

Must know IBM3i60.08, DOS. John

Bndy Personnel Inc., 18 East 41 Sereet,
Suite 104, Mezzanine.

DICTAPHONE /TYPIST, Fee paid Hi
salary. Downtown, Midown, Uptown,
rapid  raises—excellent  benefits, John
Beady Personoel Inc., I8 Ease 41 Street,
Suite 104 Mezzanine.

DRIVERS. Atlas Temps (agency). 194
Tth Ave. (21st St.) 243.4910.

ENGINEERS. F/Pd. SHi Sal. Local
aational- lﬂmlbﬂllb'en have :'u-tf
ous positions open for all types en.
gincers with all types of backgrounds
and at all levels, Try us, Come in, call,
or send your resume to: Joha Brady
Personnel Inc., 18 East 41 Street, Suite
104, Mezzanine.

- “JPRES. AVAIL,

Min. S2 wpm accurate.
EMP. AG INTERVIEWS

Must fhavg some public contact ex-
perience. “Able o deal with customers
over phone. Alio must like soliciting ac-
counts for openings day to day. Candidate
must be self starter and able to work on
own. This is & nome pressure pos'n.
(Salary depending.)

ENGINEER-CHEM, Fee paid, $12,000
plus. Sales, if you have a B.S in chem.
or chem. cwmnu with- or without
sales experience and are interested in @
chemical sales position please call us or
send or bring a resume, Women and
minority candidates welcome. John Brady
Personnel Inc., 18 EBast 41 Street, Suite
104 Mezzanine,

EXECUTIVE Secretary to Ad-n-mn
tor, Civil Righs organization. “fee paid”
S200. Archer Personnel Agency, 301
Madison Ave. YU 6.7373.

FIGURE Clerks. Winston Agency, 1¥
E. 4ls St, 889.1700.

FIGURE CLERK, Fee paid, Hi salary,
Can you speak Japanese’ Rapid raises—
excellent benefits, No contracy 1o sign.
John Brady Personnel Inc., 18 East 41
Street, Suite 104 Mezzanine,

FIGURE CLERKS, Fee paid, Hi salary.
Some typing, good figure apeitude.
Downtown, Midiown, Uptown, rapid
raises—excellent besefis. John  Brady
Personnel loc., 18 East 41 Steet, Suite
104 Mezzanine.

FILE CLERK-LEGAL Fee paid, Hi sal-
ary. Somwe twyping, Downtown, Midtowa,
Uptown, rapid raises—excellent benefin.
John Beady Pemsoonel loc, I8 Eas 41
Street, Suite 104 Mezzanine.

FRENCH /Englhh Secy. Typing 50.60

wpm, Fashion—fee pd. $200 plus. Archer
Personnel  Agency, 301 Madison Ave
YU 67373

INSURANCE SALES, Fee paid, 812.
SS0.000. Experience or trainess. Come in
for an interview or sead wi

P " pro-
ducer mot just a pencil pusher! John
Brady Persoanel Inc, 18 East 41 Streer,
Suite 104 Mezzanine.

PLATE Makers, Printers. Atlss Temps
(agency) 194 7th Ave. (s 21st) 243
4910,

PRINTERS: Offset or Letter Shop ex-
perience (any press ok). Atlas Temps
(agency) 194 Tth Ave. (st 21m St.)
2434910,

PROGRAMMERS, Fee paid, Hi salary,
Ready to switch? Come in, call or send
your resume to: John Brady Personnel
Inc., I8 Easc 41 Sereet, Suite 104 Mez.
zanine.

READY TO MAKE THE CHANGE?
How much longer are you going to wait?
We are a full service employment agency,
specialists in recruiting of executives for
middle and upper management. Plus a
full range of office clerical staff open.
ings. No contracts to sign. Most of our
jobs are fee paid. Come in—call ws or
send your resume to: John Beady Per-
sonnel Inc., 18 Ease 41 Street, Suite 104,
Mezzanine,

RECEPTIONIST. Fee paid ll2!/l§0
Hotel chain. Vacation benefits, Meet &
Greet, amswer phones, typing. Mohawk
Placement Service, 15 Muiden Lane. 233.
4950,

RECEPTIONIST—Model. Will do re-
ceptionist work and also model for
buyers. Mfg. Co. Salary to $150. Mo-
hawk Placement Service, 15 Maiden Lane.
233-4950.

RECEPTIONIST. F/PD, $Hi Sal. Like
10 meet people? A diversified job for an
attractive, well dressed, persomable per-
son, for a plush mid-town company.
John Beady Personnel Inc, 18 East 41
Street, Suite 104, Mezzanine.

RECEPTIONIST Typist. Nm have
front desk app and 8 per-
sonality customers. Phone exp.
helpful. To $150 wk. Mohawk Placement
Service, 15 Maiden Lane. 233.4950.

SECRETARIES: Good steno. (80 wds.
up) Typiog, at lesst 50 wds, Atlas
Temps (agency), 194 Tth Ave. (at 2Im
Se.) 2434910,

Steno/No  Seeno/

. P penings in sev.
eral depts. Apply immed, start when
you can. Eve interviews if mec. Cosmo-
politan (agency) 15 E. 40S¢,.—Suite 300,
6869139, No fee.

PRES. AVAIL.
SECRETARIES (many $200 up wkly)

Candidates should have fairly good
skills!

MODEL TYPIST & RECEPT,

Able 1o do light typing. $140 plus.
DICTAPHONE TYPISTS--$150

SHIPPING CLERKS: Atlas Temps,
194 Tth Ave. (ar 21st Se.). 243-4910.

STATISTICAL TYPIST: Must be able
10 use long carriage typewriter, Able to
type fimancial reports. Salary to $175.
Mohawk Placement Service, 15 Maiden
Lane. 233-4950.

STAT /TYPIST, Downtown, Midiown,
Uptown, rapid raises—excellent benefits.
John Brady Personoel Inc., 18 Ease 41
Street, Swite 104 Mezzanine.

PRES, AVAIL,
STATISTICIAN $12,000 Yrly.

For lav, Research depe of large Broker-
age house.

Candidate must have at least 2 yn
working exp. with a fioancial firm.
Brokerage, Banking, etc.

Should also have background working
with in an here dealing
with economics,

"mlS’l’ Fee paid, Hi sal-
ary, 'ou you like 1o be @& secretary’

Downtown, Midtown, Uptown, rapid
raises—excellent  benefits. John Brady
Personel Inc.. I8 Ease 41 Street, Suite
104 Mezzanine

TELLERS® Fee paid, Hi salary. Trainees
or experienced, good figure aptitude and
bondable employment background Come
o see ws firse. Seare work next Mooday!
John Brady Pensonnel Inc., |8 Ease 41
Street, Suite 104 Mezzanine.

TYPIST /DICTAPHONE, Fee paid, Hi
salary. Would you like 10 be a secretary?

Downtown, Midiown, Uptown, rapid
raises-—excellent  benefirs, John Brady
Personoel loc, 18 East 41 Street, Suite

104 Mezzanine.

TYPISTS, Free jobs, SHi salary. Ex-
perienced typists. See us firse—start work
next My Positions open in all _areas.
Up«wa. dow These
fer ke .

plus and &
hamwotbkbh.mldulh

Joha Beady Pensoanel Inc.. I8 Eam 41
Sercet, Suite 104, Mezzanine.
INVENTORY

Clerks. Atdm T
(T-q). 194 7 Ave. (21m) u;-
4910

ity plus & woonderful
vacation policy. No contract 0 sign at:
John Beady Personnel lac, 18 Eam 41
Sereet, Suite 104, Mezzanioe,
TYPISTS: Winston Ageacy, 18 E 41n
5. 889-1700,



TO HELP YOU PASS

GET THE ARCO STUDY BOOK

BOOKS Y PRICES
Accountant Auditor 6.00
Administrative Assistant Officer .. . .8.00
Assessor Appraiser (Real Estate) 6.00
Attorney i g 8.00
Auto Mechanic 6.00
Beginning Office Worker 5.00
Beverage Control Invest. 4.0
Bookkeeper Account Clerk 6.00
Bridge and Tunnel Officer 5.00
Bus Maintainer — Group B 5.00
Bus Operator ; 5.00
Captain Fire Dept. 8.00
Captain P.D. 8.00
Cashier 4.00
Civil Engineer 8.00
Civil Service Arith. and Vocabulary 4.00
Civil Service Handbook . 4 2,00
Clerk N.Y. City 4.00
Complete Guide to C.S. Jobs 2.00
Computer Programmer 6.00
Const. Supv. and Inspec. 5.00
Correction Officer 6.00
Court Officer 6.00
Dietitian . . 5.0
Electrician 6.00
Electrical Engineer 5.00
Fireman F.D.

Foreman

General Entrance Series

General Test Pract. for 92 U.S, Jobs
Lt, Fire Dept.

Lt. Police Dept.

H.S. Diploma Tests

H.S. Entrance Examinations
Homestudy Course for C.S.

How to get a job Overseas

Hospital Attendant

Housing Assistant

Investigator-Inspector
Janitor Custodian

Do G e RBN A AR
22 8353833838 383

Laboratory Aide 5.00
Librarian 4.00
Machinists 6.00
Maintenance Man 5.00
Maintainer Helper A and C 4.00
Maintainer Helper Group D 5.00
Management and Administration Quiszer 6.00
Mechanical Engineer 8.00
Motor Vehicle License Examiner 5.00
Notary Public ; 4.00
Nurse (Practical and Public Health) 6.00
PACE Pro & Adm Career Exam 6.00
Parking Enforcement Agent 4.00
Police Administrative Aide 5.0
Prob. and Parole Officer 6.00
Police OMicers (Police Dept. Trainee) . . 6.00
Playground Director — Recreation Leader 6.00
Postmaster . 5.0
Post Office Clerk Carrier 4.00
Post Office Motor Vehicle Operator 4.00
Postal Promotional Supervisor-Foreman 5.00
Preliminary Practice for H.S. Equivalency Diploma Test 4.00
Principal Clerk-Steno 5.00
Probation and Parole Officer 6.00
Professional & Administrative Career Exam 6.00
Professional Trainee Admin. Aide 5.0
Railroad Clerk 4.00
Sanitation Man 4.0
School Secretary 4.0
Sergeant P.D. 7.00
Senior Cherical Series 5.00
Social Case Worker 6.00
Staff Attendant and Sr. Attendant 1.9
Stationary Eng. and Fireman 6.00
Storekeeper Stockman 5.00
Supervision Course 5.00
Transit Patrolman 5.00
Vocabulary, Spelling and Grammar 4.00

Contains Previous Questions and Amswers and
Other Suitable Study Material for Coming Exams

|
|
A

————

LEADER BOOK STORE
|| Warren St., New York, N.Y. 10007

Please send me coples of books checked above.
1 enclose check or money order for §

Name

Address

City

State _

Be sure 1o include 8% Sales Tax

———— e e — e -

ORDER DIRECT—MAIL COUPON | ---

Suffolk’s Klein 0

Going To Court
On Increments

HAUPPAUGE — The Suf-
folk County chapter, Civil
Service Employees Assn., last
week secured a court order
directing County Executive John
V. N. Klein to explain why he
should not be ordered to pay
regular increments due to em-
ployees Jan. 1.

Mr. Klein had announced that
he was withholding the incre-
ments because negotiations have
not been completed for a new
contract. He told the press that

r S

JAMES CORBIN
when a settlement is reached, the
increments may not be made
retroactive.

Suffolk chapter president
James Corbin ordered legal ac-
tion, asserting that “I am tired
of having employees held as hos-
tages when the county refuses to
bargain in good faith.”

The union has cited various
decisions of the Public Em-
ployment Relations Board and
courts that employer is bound to
pay increments despite the fact
that terms of a new contract
have not been completed.

Alien Reporting
Time Is At Hand

MANHATTAN—Maurice F.
Kiley, district director of the
New York District of the U.S.
Immigration and Naturaliza-
tion Service, stated that the pe-
riod within which aliens must
report their addresses is at hand.

The month of January has
been set for the address reporting
period. All aliens in the United
States, with few exceptions, must
report thelr addresses to the gov-
ernment during that period.

Mr. Kiley said that forms with
which to make the report will be
available to all post offices and
offices of the Immigration and
Naturalization Service during the
month. The alien should complete
Form 1-53.

T LEGAL NOTICE

QUINCY PARTNERS. Substance of
Amendment of Certificate of Limited
Partnership filed in New York County
Clerk’s Office November 7, 1975, The
following have beco admined as limited
partners and their cash  contribution:
The Hillman Company, Grant Bldg,
Pitssburgh, Pa, $46,000; Canny, Bowen,
Howard, Peck & Associates, loc, 425
Park Ave, NYC, $14,000; Doaald ).
Sutherland, High Farms Rd, Glen
Head, NY, 520,000; Geosge ). Haups-

fuhrer, Jr, Robert P. Hauptfuhrer as
in G 1710 Magi

Open Continuous

Job Calendar

State

Assistant Clinical Physician
Associate Actuary (Lifo} ;
Supervising Actuary (Life) ..
Principal Actuary (Life) ... .
Associate Actuary (Casualty
Supervising Achur} (Casua
Senior Actuary (Li o)

Clinical Physician |
Compensation Examining Physician |
Dental Hygienist :
Dietitian )
Supervising Dietitian ... ...
Electroencephalograph Technician
Food Service Worker 25
Hearing Reporter

Histology Technician

Assistant Hydraulic Engineer
Senior Hydraulic Engineer
Industrial Foreman ...

Laboratory Technician

Public Librarians

Licensed Practical Nurse

Mental Hygiene Asst. Therapy Aide

Mental Hygiene Therapy Aide (TBS) )

Motor Equipment Repairman
(Statewide except Albany)
Nurse |

Nurse I S A
Nurse Il (Psychiatric)

Nurse Il (Rehabilitation) .

Offset Printing Machine Opoufol

Pharmacist ]
Soniorp.lﬂnmucid e Hy]
Principal Actuary (Casualty) ......
Radiology Tech ist ..
Radiology Technologist
Senior Medical Records
Asst. Sanitary Engineer
Senior Sanitary Engineer

ibrarian

Specialists in Education SaRe

Stationary Engineer ... ... .
Senior Stationary Engineer
Steam Fireman ...
Stenographer-Typist
Varitype Operator ...

5. Sorvice)

$27,.942
$18,369

,,,,, $265516
. $22,69%
$18,369
$26516
$14,142
$31,056
$27,942

$ 8523
$10714

..... $12,760
NN 5
. § 5827

$ 8,051

20413
20-520
20-522
20-521
20416
20418
20-519
20415
20-420
20-107
20-124
20-167
20-308
20-352
20-211
20-170
20-135
20-136
20.558
20-121
20-33%
20-106
20-394
20-394

varies
20.584
20-585
20-586
20-587
20-402
20-194
20-194
20417
20-334
20-334
20-348
20-122
20-123
20.312
20-100
20-101
20-303

varies
20-307

Additional information on required qualifying experience and

application forms may be obtained b

rtment of Civil Service: State
12226. Applicants can file in person
New Y. 10047; or Suite 750, |
New York 14202,

mail or in person at the State
ice Building Campus, Albany

at Two World Trade Cent
st Genessee Street, Buffalo,

less next July.

% 7

| CIVIL SERVICE LEADER
11 Warren Street
New York, New York 10007

below.
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Now—Every Week-

I+'s not just news .. ..
I+'s news that's happening fo you

The legislature votes not fo
renew contributions for pension funds . . .

That means yvour pay check will be 2 to 5 percent

There are suggestions for extending hours, cutfing
staffs, stopping promotions, dropping departments.

All that may mean more work, less pay, less op-
portunity, less retirement pension,

Yes indeed!
The news is happening — to you!

Sometimes you can do something about it — but at
all times you should know what it is that's happening.
Follow The Leader regularly. Use the enclosed
coupon to subscribe at the special rate or pick up a
copy at your newsstand each week.

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed

41§
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~ * Tri-County Chapter Will

Circulate Petition Urging
Cost-Reduction Measures

MIDDLETOWN-—The Orange, Ulster and Sullivan Coun-
ties Retiree chapter, Civil Service Employees Assn., is circu-
lating petitions calling for four cost-cutting measures by

county legislators.

The petitions, which bear the
slogan “1776—Tax On Tea; 1976
—Tax On Poor And Elderly” on
their tops, call for:

® “Selling the Orange County
Alrport which has cost taxpayers
millions of dollars for the use
and benefit of only a few citi-
zens."

® “Reduction of legislators'
salaries from $7000 to $5,000,
cutting out the 15-cent-per-mile
allowance to get to Goshen and
limiting this mileage allowance
only to the chairman or commit-
teemen on extra duty.”

® “A 10 percent salary cut for
all employees making over $20,-
000 & year, including judges, dis-
trict attorneys and any others
involved in spending money on
law suits which keep work out."

®“No new agencies be formed
as there is too much administra-
tion now existing.”

Chapter president John Van-
Duzer, commenting on the peti-
tion, said, “We're going out and
try to wake up some people. We
can work on the county level and
get results, and we're getting
strong enough now that we can

T . [ & ’

shake up the legislature and the
executive.

“I believe that every retiree
group can do the same. In past
months, we helped stop the Gen-
eral Telephone Co, from pushing
through a nmate increase and
helped reduce the budgets of Ul-
ster, Orange and Sulllvan Coun-
ties. I think it's time retirees, as
taxpayers, began to talk and
make themselves heard.”

Capital Chapter
Will Hear Judge

ALBANY--The Capital Dis-
trict Retirees chapter, Civil
Service Employees Assn., will
hold a meeting Wednesday,
Jan. 14, at 1 p.m. at CSEA Head-
quarters, 33 Elk St Albany.

Publicity chalrman Eva Z.
Sweeney said the guest speaker
for the meeting will be Albany
County S8urrogate Judge Law-
rence Kahn who will discuss the
making of wills and answer ques-
tions on the subject asked by
chapter members. A business
meeting will follow Judge Kahn's
remarks.

STEPPING DOWN — State Attorney General Louls Lefko-
witz congratulates Mildred Fisher, a State law department supervisor
for 44 years, who retired last month. Friends and workers honored
her at party at World Trade Center,

STATE PROFESSIONAL EMPLOYEES: |

America’s Largest Independent Public Employee Union
Return your election ballot promptly -
they will be counted on February 2.
&3

Don't wake up on |
February 3 and find |
yourself represented by a |
collection of AFL-CIO unions
you know nothing about. |

Your Independence in ’7

v

L

U030 1 AT 4 T T v 1 wor £ 00 ¢

y
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BROOME RET'REES == Certificates honoring 14 retirees of the Broome County chapter, Civil
Service Employees Assn,, citing their years of service to the people of Broome and CSEA, were dis-
tributed recently at ceremonies at Binghamton., More than 147 years of service were represented by the
retirees, They were honored at installation ceremonies of the new chapter officers. Some of the retirees,
above, include, from left, Mary Pompeil, Ruby Woed, Dorothy Weymouth, Marian Arnold and Mar-
garet O'Connor, Also cited were Angelo Alexander, Lena Mould, Rita Sullivan, Marion Mollen, Anne
Petrone, Angle Jurina, Walter Aston, Caryl Adams and Harriet Silvernall.

Social Security Requirements Outlined

WASHINGTON, D. C. —
Most men and women who
will be 62 years of age in
1976 can collect monthly so-
cial security checks if they have
worked as little as six-and-one-
quarter years in jobs covered by
social security, officials said.

People earn retirement bene-
fits by credit for work covered
by social security done in or
after 1937, the year the program
began. The work is measured for
credit in calendar quarters:
January - March, April - June,
July-September or October-De-
cember.

‘“Most employees get credit for
a quarter of work if they're paid
$50 or more in that quarter for
work covered by social security,”
an agency spokesman said. “Most
self-employed people get soclal
security credit for four quarters
in any year their annual self-
employment net income is $400
or more."

Most jobs and self-employ-
ment are covered by soclal se-
ocurity.

“To be eligible for social se-
curity retirement benefits,” the
spokesman said, “ a person must
have, at minimum, quarters of
work equal to the number of
years between 1950 and the time
a person reaches age 62. Thus,
if a person reaches 62 in 1976,
they will need at least 25 quar-
ters — six-and-one-quarter years
— of work credit.”

Eligible workers can begin col-
lecting their full socia]l security
retirement benefits at age 65 or
reduced benefits at age 62. De-
pendents can also obtain pay-
ments based on the worker's
earning record.

“Quarters of work credit help
determine eligibility for social se-
curity retirement benefits,” the

Tri-County Meeting

MIDDLETOWN-—The Orange,
Ulster and Sullivan Counties Re-
tiree chapter, Civil Service Em-
ployees Assn., will hold a8 meet-
ing Wednesday, Jan. 14, at 2 pm.
at the Middletown Psychiatric
Center here. President John Van-
Duzer said the meeting will begin
at 2 pm.

spokesman said, “but they don't
affect the amount of the pay-
ment check, That's based on av-
erage earnings covered by social
security over a set period of
time. Persons can find out how
much work and earnings credits
they have free of charge. Persons
should get in contact with any
social security office and ask for
a “Request For Statement Of
Eamings" post card,

Bonds, Pensions

EAST MEADOW — The
Nassau County Retirees
chapter, Civil Service Em-
ployees Assn., interrupted its
policy of having a guest speaker
at each meeting to hold a hollday
party at the Dec. 17 meeting.

However, the chapter will re-
turn to the guest-speaker format
ai the Jan. 28 meeting, according
to chapter president Willlam L.
Mensel. Arrangements were be-
ing made to secure a speaker af-
fillated with a Wall Street firm
to talk on “Bonds and Pensions.”

Harry Paritsky addressed the

Soclal security now pays more
than $3.6 bilion in retirement
benefits to more than 19.5 mil-
lion people — 16 million retired
people and their familles. The
average monthly payment to re-
tired workers is $200. The Social
Security Administration is an
agency of the U. 8. Department
of Health, Education and Wel-
fare.

Nassau Topic

November meeting on “Chiro-
practic and the Retiree,” and
Rhodes Henderer spoke at the
October meeting on “Consumer
Frauds.”

The January meeting will be
from noon to 3 p.m. in the chap-
ter's meeting rooms at the Amer-
fcan Savings Bank In the Mo-
dell's Shopping Plaza, East
Meadow,

“Every retiree in Nassau Coun-
ty should join with us in the

coming year to help protect his

or her own best interests on lo-
cal, state and federal political
levels,"” Mr. Mensel declared.

Ready To Retire?

Protect your future with Retiree membership in CSEA.
Goals of your State Retiree Committee:

® Protect present retirement benefits.

® Provide permanent cost-of-living supplement.

® Federal income tax exemption of $5,000 for retire-

ment income.

® Reduction on utilities and transportation for seniors
® Attainment of potential 80,000 retiree membership

Send the coupon below for membership information.

Retiree Division

Civil Service Employees Assn.

33 Elk St.
Albany, N.Y. 12207

Please send me a membership form for membership in
Retired Civil Service Employees of CSEA.

Name .
Street

City, State
Date of Retirement
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ALBANY-—-David C. Ford, 27,
has been named by State Indus-
trial Commissioner Louls Levine
as the Labor Department’s public
information office director. The
Croton-on-Hudson native suc-
ceeds H. Ned Shreve.

ToM SAWVER

$22.00 Twin

1444 WESTERN AVENUE
ALBANY, NEW YORK

Tel. (518) 438.3594

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking Jjobs with the City
should file at the Department of
Personnel, 40 Thomas St., New
York 10013, open weekdays be-
tween 9 a.m, and 5 p.m. Speecial
hours for Thursdays are 8:30
am. to 5:30 pam,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing period.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge.) For information on titles,
call 566-8700.

Several City agencles do their
own recruiting and hiring, They
include: Board of Education
(teachers only), 65 Court 8t
Brooklyn 11201, phone: 596~
8060; NYC Transit Authority,
370 Jay 8St., Brooklyn 11201,
phone: 852-5000.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ.
ual schools; non-faculty jobs are
filled through the Personnel De-
partment directly.

"STATE — Regional offices of
the Department of Civil Service
are located at the World Trade
Center, Tower 2, 55th floor, New
York 10048 (phone: 488-4248: 10
am.-3 pa.); State Office Cam-
pus, Albany, 12226; Sulte 750, 1
W Genesee St., Buffalo 14202:
9 am.-4 p.m, Applicants may ob-
tain announcements by writing
(the Albany office only) or by

applying In person at any of
the three.
Various State Employment

Service offices can provide ap-
plications in person, but not by
mall,

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin., 270 Broadway, N.Y,
phone 488-4141,

FEDERAL — The US. Civil
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am, to 5 p.m, weekdays only.
Telephone 264-0422.

Federal entrants lving upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erle Blvd, West,
Syracuse 13202. Toll-free calls
may be made to (800) 532-7407.
Federal titles have no deadline
unless otherwise Indicated.

GOVERNOR —

THINK FIRING
STATE WORKERS

ISTHE BEST
WAY TO
SAVE :

MON EY? .h‘:

GOVERNOR
& HUGHCAREY

DO YOU REALLY, US LOOK GOODTO

SSEE "
"CAPITOL COMICS
NAW=BUT ITMAKES )| IF WE CAN GET THEM TO WORK
ONE DAY A WEEK FOR NOTHING
THE TAXPAYERS-)| IT'S AS GOOD AS FIRING 30,000
BESIDES IT KEEPS ~ OF THEM! THAT
‘EM SCARED — MEANS SMALLER
SOTHEY WONT 1183 PENSIONS TOO-,
DEMAND | M AND SAVESUS
: ARAISET J | I & cov. K MORE MONEY'!
' <l | RedPsak
! oo |,“ | n | l ' “‘l
| | ® - ‘
RS RARI -
R T 1| | @l =

|11

I
, EL N
STEINGUT i

('M AGAINST A WAGE ‘
FREEZE FOR STATE

WORKERS! IT WOULD
AFFECTNOUR STAFF,

FIGURES!

[WHERE DOES WARREN
ANDERSON GET THOSE
D--_BUDGET

HOW IN H__.CAN HE
BALANCE THE BUDGET
WHEN HE DOESNT EVEN

KNOW HOW
MANY PEOPLE
WORK FOR

) i

MAY BE CAREY CAN GET

BUY BACK ¥
THE MALL !

HEH HEH

COLONIE MOTEL

TENTH STAY FREE
$10.00 SINGLE
Pree Continemial Breakjost

1901 CENTRAL AVE, ALBANY
(518) 456-1304

-gineon:pLinan, %

SARATOGA SPRINGS, NEW YORK 12066
STATE RATES

CONFERENCE CENTER
BANQUET CATERING

Yoel Eisen 518-584-3000

N% ‘I‘u

\ »

\“a‘d M .{ NN

-

You may not be dying to
give blooa, but some day you
may be dying #o get it.

HA-THEY'LL BE LUCKY TO
KEEP WHAT THEY GOT ! I'tL
SHOW THESE STATE

WORKERS HOW
WE TREAT
THEM N

CALIFORNIA!

7, P, 4 A
. “an

DIRECTOR
EMP.REL.

WOLLETT

BUY
U, s,
BONDS!

2 S8
MEET YOUR CSEA FRIENDS

Ambassador

27 ELK ST, — ALIANV

303 SO, MANNING BLYD,
ALBANY 8, N.Y. Phone IV 2-5474

Troy's

621 RIVER STREET, TROY

Men's & Young Men's Fine Clothes

Store-Wide Semi-Annual Sale Now

OPEN TURS, THURS. & FRI. NITES UNTIL 9 o CLOSED MONDAYS

Famous Factory Store

Tel. AS 2-2022

e e e e e e e e s e e e e e e e o,

GOVERNORS
MOTOR INN

Finest Accommodations

simeLe $10.

Phone (518) 456-3131

" Miles West of ALBANY Rt 20
.In 307, Guilderiand, N.Y, 12004
AT RR R R TR YT TN

ALBANY

iy
i un’ ] 250

1230 WESTERN AVE - 4004422
Opposite State Campuses

An Impasse Called
By Kingston's Unit

KINGSTON — The Kings-
ton Board of Public Works
unit of the Ulster County
chapter of the Civil Service
Employees Assn. and the City of
Kingston Board of Public Works
have declared an mpasse in con-
tract negotiations for employees
of the Board.

CSEA collective bargaining
specialist Emanuele Vitale and
Kingston City corporation coun-
sel Aaron Klein have Jjointly
made the declaration and re-
quested that the State Public
Employment Relations Board
imimediately appoint a mediator.

AirFire Dept. Film

The NYC PFire Department
training series program “The
Commissioner Reports,” will be
broadecast 7 p.m. Jan, 10 over
WNYC-TV.
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CIVIL SERVICE LEADER, Tuesday, January 6, 1976

ROFESSIONAL
JGIENTIFIC &

. IEGHNICAL
EMPLOYEES

| OF NEW YORK STATE
LT EN TN 70 VOTE CSEA IN THIS ELECTION

I. EXPERIENCE @In 1910, when employees of the State of New York wanted to be

represented, they created their own organization — CSEA. It's
been doing the job the members wanted ever since. That's a solid
65 years history of representation.

'n“c" nﬁcolm & @ CSEA has negofiated salary increases of up to 115% for N.Y. State
workers since 1967. That makes employees of this state number
two in the country in wages and benefits.

| @®The P.S. & T. negotiating team has drawn your demands and is read
"Eenﬂlrons sE' to go. The team is made up of your fellow members, with CSE
staff professionals there to assist. The opposition hasn't yet
developed a list of demands.

“"'Tv l “ s' @ The coming negotiations will be the toughest ever. If P.S. & T.
u switches unions now, all four bargaining units will suffer a loss of
, “clout” — especially P.S. & T. You can't afford anything less than

a solid front.

ssc“ni pE"Slo" @ CSEA went to court to stop the state from raiding your pension

fund. The opposition was silent.

“l"lu" Fl'“'Ens .8§§:av;?a?rt\,t? hgogr;wsatigﬂ iv'::gaslilggltl.‘s" for legislators. And won.

® A total of $45.50 a year, and one quarter of that goes back to your
low n“Es local chapter. The opposition has no announced dues structure,
but the present range within the coalition is from $100 to more
than $200 a year — before special assessments.

OCSEA is a visible entity, with nearly 200 full time professional

Esrlnllsnsn staff members all over the State, a large modern headquarters

in Albany, and full time regional offices in its six geographic

nn‘A"|ZA"o" § regions. The opposition has no permanently assigned staff or

facilities.

sn“n srn"ctuni @® CSEA operates under legally binding constitutions with demo-
cratically elected officers at state, regional and local chapter

levels. The opposition has no constitution, no elected officers —

apparently, nothing at all. In fact, a lot of folks feel that "PEF" has
to mean Phantom Employees Federation.

COMMENTI As far as we can determine, the opposition in this election
is a sort of mish-mash of teachers, construction and trans-
portation oriented groups who seem to have little relationship
to public employees. It looks simply like another attempted
“raid” to swell the coffers of the various unions involved.




