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‘ The GE workprs in Schenectady and in h2 nther GL plants are protected by a " ..";"
- contract this year equivalent to the contract’ that was in effect prev1ously,‘ The

2 1contract is subs tantma]ly the same with some sjupht.*mprovements ‘The cl“urovprcnal.ﬁ*

‘issues that were pending 1 ' the last weeks of n@gotlatlons Cov “*ng seanltuy p;epe7'”

E work" safaguards, pretection of Union representatives and grlcvanpe progeduye wers . p -

finally. worked out satlsfactorlly. Along with the econtract.an- additionsl bannay

was granted,” The selection of this holiday will have to be worked cut teiwsen
local Management.and the.local Union, For the first time the GE wUrherdwhave o
made the pension plan, and’ insurance and hos hltallzat¢\n plankﬁauh.a tter Hollcctlvo .
bargalnlng and- is imbodied in an agreement between . the Unlown and’ the Cn.upanyu .f |
Whlle the collective; bargalnlng agreement on shnp conditiwvng and weges runs for”™
two 'years, the Union is permitted to reopen’ on wages every six menths with the =~ 7 )
_right to negotiate wage ad justments, the Union not:béing tlod te any ene fartor, .
wdnd with the.right to strike if the .membership. so decided, Lmkcw;ba, whllc the =~
collectlve bargaining agreement - ooverjng pen31nns ‘and insurance mihs. five. years,'
‘the Union has the right to reoven cach yedr-to.. neﬂotlate 1mprovemants in the
‘pensien and insurance plan, with the right to strlko'cn any disagresment if the
membershlp 850 dec1de=s° “Along with the SDttlemfnt For 1950, the Cempany granted
an increase over and above the 3%, which was mude effectlvo earlier this year, the
dlfference butwaen the 3% and 10¢ an hour,. -The unity. ef tha GE worharSEunder the
banner of UL madc 1t possmble for the galns that WLPG mwde thls yaar.,nr‘,
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The contraats are in the process of: Crlavana &8, thV pmlcd up anwthe e
belng printed and they will be ‘made Vanaﬂement lc 'l“for stmé tiine, Tth"f|;‘;;~
avallabje for, the members of the Unlnn ‘at contract. not bellg 1n eifect did not s e
a later date, - In the meantime the Local... éstablish® “any ‘formal’ proceduré.\ The. . 7
- hagmimeegraphed sufficient copies, for  ff Local has made arrangaments for ‘regulay ‘
seach steward, Coples' have been handcd ‘7 mnetlnﬁs in Bldg. Al to handle-those -~ . -
eut in sufficient numbers to.each Board - cases that the stewards are ot able to
member so that .stewards may abtain conmes, atttla in. the ohO with<theip foremena__ .
Any steward not having a covy of the . - The days now belng made available in " © . .
“ present contract should see h"s Board 5 Bldg.ohl are Tuaadays -and Thurodays..Tbe_

member and get one. S - i -  Union office is.in the process of SO
: oo | ,;aXpedltlng thc backlog of grlevanc 28, -
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A number of questlnns have been askpd at tho Unlon Office w1th regard to the -
"new plan of eollections and the formation »f the GE lim ployees' Community Service
Fund,  The Company contacted: the Union offlcers,'cxnlalnlnp the plan which was in T
effect in a number nf GE plants thrnughout the cauntry, and advised the offlcera RS
~ that it was the intention of the Company to. establish the same type .of plan n e
bchenectady._ We notified the Company: officials Lhat it would he necessary to . -
contact eur Lxecutlve Board and mpmbarshlp before the Unlon would be at llberty A
to erdorse such a ‘plan, After a lencthy discussion on the lLxecutive Board; the .
" Board recommandud het to endorse the plan and ‘the recommcndatlon was- referred to
 the regular mombership meeting on Tupaday,~uept 26th. The. npmbershlp suppmrted e o
“the Board recommendation not to éndorse-the plan. The followmng day a numher of, . .

“ -utOWdea and membera called the Unlon Office pointlng out that they thought the

plan was a good ecne 1nasmuch as 1t was dp31gnad to elelnnte ‘the numerous collectlrnof--‘
that take place oach Year in the plant The, office 1nfbrmcd'thosa-who qnestlonpd I
the plan that .the Union had not LHdOPoEd the plan and had. so notlfled the Company.“,,n

" However, the Company was going along nn thelr own in soliciting tht dmployeess .. . s
melnyees were on their own to decide whpbher or not thpy'wanted to endorsg and -
“participate, - Union representatives-who-nay-have acted in: solicithtion of- the.. .
.‘nmplmypaq did sn as individuals and not as Union representatives, The Union took
sEtae. position in line with formexr policies on collections that no member would be
‘E,ercnd or intimidated in the solicitatien and that partlc1patlon would be.

rlctly on a voluntary basis, . e - | e



