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Mental Hy Talks 
In Impasse Over 
What Is Negotiable 
McGowan Assails Confract Violafion 

( S p e c i a l to T h e Leader ) 
ALBANY — T h e Civil Serv ice E m p l o y e e s Assn. h a s a n -

n o u n c e d a n i m p a s s e in i ts n e g o t i a t i o n s in behal f of 61,000 
e m p l o y e e s of t h e s tate ' s D e p a r t m e n t of M e n t a l Hyg iene . 

Wi l l iam M c G o w a n , a CSEA v i c e - p r e s i d e n t w h o h e a d s 
the negotiating team for the 
union's Mental Hygiene-employ-
ed members, said the talks were 
broken off af ter the department 's 
representatives had "unilater-
ally and arbitrarily" declared 40 
out of the union's 54 negotiating 
proposals "no-negotiable." 

The agency level bargaining 
sessions, covering a variety of 
working conditions within the 
Mental Hygiene Department only, 
which are not provided for in CS-
EA's main work contracts for 
state employees, began earlier 

Bispham 
Is U p p e d 
In G r a d e 

ALBANY — George B i s p -
h a m , Civil Service E m p l o y -
ees Assn. f ield representa t ive , 
h a s b e e n p r o m o t e d to reg -
ional supervisor of the CSEIA 
New York City Region, it was 
announced by CSEA's director 
of field services, Patrick G. 
Rogers. 

Mr. Bispham, a native of Bar-
bados, West Indies, has worked 
as a field representative for CS-
EA in the New York City reg-
ion for three years. 

this month with a target date 
for agreement of Feb. 15. 

'Kicked Bottom Out' 
Mr. McGowan said the initial 

talks had been progressing 
routinely until Jan . 24 wlien 
agency negotiators "suddenly 
kicked the bottom out of every-
thing by flatly rejecting more 
than two-thirds of our propo-
sals." This Mr. McGowan claims, 
is a direct violation of CSEA's 
existing general contracts which 
stipulate tha t the question of 
negotiability is itself subject to 
negotiations. 

Besides violating our main 
contract, the agency's position is 
the height of bargaining in bad 
faith, and for the thousands of 
dedicated Mental Hygiene em-
ployees who are seeking not high-
cost money items, but merely the 
Improvement of numerous prob-
lem areas which would help the 
whole department to run better, 
we find it intolerable and have 
no choice but to call the im-
passe," Mr. McGowan said. 

Under the impasse procedure 
in CSEA's present contracts 
with the state, the next step 
called for is a top level meet-
ing between CSEA president 
Theodore C. Wenzl and the head 
of employee relations for the 
state, Melvin Osterman. If their 
talks fail to produce a settle-
ment, the mat ter would then go 
to arbitration. 

Cost Of Living Up 
Robert Guild, CSEA staff ne-

gotiator for Mental Hygiene 
workers, voiced the hope that 
the state's "hard-nosed" at t i tude 
in this instance does not set the 
tone for CSEA's major ne-

(Continued on Page 14) 

TICKETS, A N Y O N E ? — Getting ready for the Syracuse chapter's 37th annual dinner-dance, 
which will climax the Syracuse Region meeting on Feb. 9. are, from left: Richard Bersani, chapter 
first vice-president; Alma LaNigra, dinner chairman; Assemblyman Leonard Bersani, principal speaker; 
Richard Cleary, Region and chapter president; Raymond Moran, toastmaster, and Sally Bennette, ticliet 
chairman. (See story on Page 16.) 

H e a l t h D e p t . Career Ladder 
O K ' d Fol lowing 2 - Y e a r Q u e s t 

ALBANY — Career Ladder C o m m i t t e e m e m b e r s f r o m S t a t e H e a l t h D e p a r t m e n t c h a p -
ters of t h e Civil Serv ice E m p l o y e e s Assn. h a v e "f inal ly r e a c h e d a s u c c e s s f u l conc lus ion" to 
the ir t w o - y e a r quest for d e v e l o p m e n t a n d i m p l e m e n t a t i o n of a career ladder for H e a l t h D e -
p a r t m e n t a t t e n d a n t s , accord ing to a s p o k e s m a n for CSEA. 

Attendants a t State Health De-
partment facilities who have di-
rect pat ient care positions or are 
specially trained in patient care 
services, direct or indirect, will 
benefit from a jump of two or 
three salary grades under the 
career program developed joint-
ly by the CSEA Health Depart-
ment Career Ladder Committee 
and Health Department repre-
sentatives. The career ladder was 

Inside The Leader 
D e n t a l I n s u r a n c e 

E x p l a n a t i o n 
— See P a g e 3 

O s w e g o F o r m s 
E d u c a t i o n Group 

— See P a g e 14 

CSEA Ca lendar 
— See P a g e 14 

Syracuse Reg ion M e e t i n g 
— See P a g e 16 

G E O R G E B I S P H A M 
He was a news reporter for 

the Barbados Daily News and a 
personnel associate for tiie State 
University's Downstate Medical 

(Continued on Page 14) 

N o F loa t ing H o l i d a y 
ALBANY — Civil Service Employees Assn. Headquarters 

reminds State woriiers in tiie four bargaining units repre-
sented by CSEA that Lincoln's Birthday will NOT be a so-
called "fioating holiday" this year, and will be observed on 
Tuesday, Feb. 12, as one of the 11 regular paid holidays includ-
^ in the current CSEA-State agreements. 

Lincoln's Birthday was observed by State employees as 
a floating holiday in 1973 as a provision of the "productivity 
clause" that was part of the CSEA-State contracts that expired 
last March 31. The new bargaining unit agreements, which ex-
pire in 1976, contain no such provision. 

implemented January 17, 1974 
and will upgrade qualified Grade 
4 and Grade 5 a t tendants to 
Grade 7. 

Ernst Stroebel, Health Depart-
ment representative to CSEA's 
Board of Directors and also 
chairman of the CSEA career 
ladder committee, explained the 
history of the career ladder de-
velopment briefly: 

"In 1972, CSEA Health De-
partment chapters formed the 
career ladder committee to de-
velop, with State Health De-
par tment representatives, a ca-
reer ladder for Health Depart-
ment at tendants . 

"Our objective was to pre-
sent to Health Department a t -
tendants a chance to develop 

Time Change, 
Pay Is Lost 

ALBANY — T h e i n s t i t u -
t ion of d a y l i g h t s a v i n g 
t ime o n J a n u a r y 6 h a s i l -
l ega l ly shorted c e r t a i n S t a t e 
Tnruway Authority employees 
one hour's pay, according to a 
second stage grievance entered 
by the Civil Service Employees 
Assn. against the Authority. 

Thruway employees who were 
regularly scheduled to work on 
an overtime basis on the I shif t 
— an eight-hour shift — on the 
winter maintenance schedule, in 
reality worked only seven hours 
on January 6, due to the time 
c'nange. The Thruway Authority 
has refused to pay these employ-
ees their appropriate eight-hour 

(Continued on Page 3) 

their skills, patient care knowl-
edge and job proficiency, while 
also improving their earning pow-
er. 

"The State representatives, led 
by James Brown, the Health De-
partment 's principal labor rela-
tions specialist, and the CSEA 
career ladder committee met sev-
eral times and did develop, the 
career ladder proposals ra ther 
quickly. 

"But getting the proposals 
from fiction to fact took much 
more time than originally ex-
pected. 

"However a f te r several delays 
and several misunderstandings, 
the Committee and the Health 
Department representatives met 

(Continued on Page 14) 

Wilson Budget Aims 
To Maintain Services, 
Hoid Line On Taxes 
THE s t a t e budget , as sub-

m i t t e d to t h e Leg i s la -
ture by Gov M a l c o l m Wilson, 
c lear ly c h a r t s a midd le 
course that is designed to main-
tain state services at a high level 
without adding to the taxpayers' 
burdens. 

The underlying philosophy of 
(Continued on Page 6) 
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To Herbert S. Bauch who 
authors The Leader column, 
"The City Employee": Good 
work for getting that in-
formation about the retiree 
bills and the manner in 
which you handled it. My 
good and faithful reader, 
Mr. Alex Calandra, should be 
happy with the good news 
supplied by you. 

« * * 

I recently spent quite a hunk 
of time in Harlem and I am* 
start ing to look like a Harlem 

Do Your Neeed A 

ngh Seh§0l 
Baulvaleney 

for civil service 
for personnel satisfaction 

6 Weeks Course Approved by 
N.Y. State Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 
Name 

Address 

Boro LI 

fireman — red eyes, stinking of 
smoke, adhing back, brain not 
working, wondering how even the 
young kids coming into the job 
can take the gaff. For instance, 
the other night, in addition to 
a flock of nothings, the 16th Bat-
talion on the 6x9 tour, r an into 
four "all hands" workers within 
eight hours. One which the 
chief escaped but which the com-
panies caught, went to a second 
alarm. If you wanted to see ex-
amples of exhaustion, you should 
have seen the brothers the next 
morning. 

In one of the "all hands," a 
woman was rescued by Chris 
Waters of Battalion 16. As he 
was pulling her out of the win-
dow he asked her if there were 
any other people in the apar t -
ment. In a state of shock she 
said "No." 

B. C. Otto's sixth sense (which 
is given by God to firefighters) 
took over by walkie-talkie. He 
ordered Ladder 28 to make a 
search. Fire was belching from 
windows on the second floor 
and Fireman Robert Thweat 
scurried up the aerial. Balancing 
himself on the top rung of the 
ladder, he bashed the fourth 
window and then entered the 
third. After about 45 seconds, he 
appeared in the plenty "ripe" 
window with the prostrate form 
of a two-year-old infant in his 
arms. He gulped a lung full of 
fresh air and quickly forced it 
into the infant 's mouth. The baby 

C . S . E. 6 l R . A 
FROM CIVIL SERVICE EDUCATION AND RECREATION 

ASSOCIATION FOR YOU AND MEMBERS OF YOUR FAMILY 

WINTER PROGRAM 
COSTA DEL SOL (Benalmadena) — 7 Nights 

K-5035 Lv. Feb. 15, Ret. Feb. 23 CB $198 
LAS VEGAS — 3 Nights 

K-5149 Lv. Feb. 7, Ret. Feb. 10 $221 
K-5150 Lv. Feb. 14, Ret. Feb. 17 $221 
At the luxurious LAS VEGAS HILTON; most meals & entertainment. 

MEXICO — 14 Nights 
K-5409 Lv. Mar. 9, Ret. Mar. 23 $529 
MAP in Acapuico, One Lunch in Mexico City. 

WEST END (Grand Bahama Island) 
4 Nights Lv. Feb. 11, 18, 25. Mar. 11, 18 EP $143. 
3 Nights Lv. Feb. 8, 15 EP $143. 
At the luxurious GRAND BAHAMA HOTEL & COUNTRY CLUB 

SPRING PROGRAAA 
LONDON — 9 Nights 

K-5003 Lv. Apr. 5, Ret. Apr. 15 CB $339 
At the Superior First Class HOTEL METROPOLE 

LISBON — 8 Nights 
K-5046 Lv. Apr. 6, Ret. Apr. 15 CB/DD $425 
At the First Class Hotel DOM MANUEL 

GREECE — 8 Nights 
K-5010 Lv. Apr. 6, Ret. Apr. 15 
Tour A: Athens fi Greek Island Cruise $555 
Tour B: Athens & Classical Tour $535 
CB & Dinner Daily in Athens & Loutraki; all meals cruise and 
classical tour. . 

special Flights to I.ondon, Miami, Montreal and Bermuda for Memorial 
Day Weekend. Please consult special flyer. 
PRICES FOR THE ABOVE TOURS INCLUDE-. Air traHsportation; turn-
bedded rooms with hath in first class hotels: transfers; abbreviations in-
dicate what meats are included. 
ABBREVIATIONS: MAP - Breakfast and dinner daily. CB • Continental 
Breakfast; EP - No Meals; DD • Dinner Daily. 
SOT ISCLVDED-. Taxes and gratuities. Please consult special flyer. 
TOl'R K 5409 (MEXICO) Mrs. Mary McCarthy, 104 Farmington Dr.. 

Camillas, N.Y. U031. Tel.: (315) 487-1688 after 6 p.m. 
ALL OTHER TOURS Mr. Sam Emmett, 1060 E. 28 St.. Brooklyn, 

N.Y. 11210. Tele. (212) 253-4488 (After 5 P.M.). 
ALL TOURS AVAILABLE ONLY TO CSE&RA MEMBERS AND THEIR 

IMMEDIATE FAMILIES. 

CSE&RA. BOX 772, T I M E S S Q U A R E S T A T I O N 
N E W YORK. N.Y. 10036 

Te l : ( 2 1 2 ) 868-2959 r 

gasped and, as Bob said later, 
"What a beautiful feeling to 
know you've made a human be-
ing breathe again!" He then 
backed onto the ladder and work-
ed his way down the ladder, 
stopping every few feet to ad-
minister quick mouth-to-mouth 
to the baby. I got the entire story 
on film. My respect for Fire-
man Bob Thweat, which was 
always great, is now enormous. 
At the time of this writing, the 
baby is still alive In Harlem 
Hospital. 

* * * 

CJongratulations to Bronx Fire 
Dispatcher Dennis O'Connell 
who, a f te r completing his tour 
a t midnight, got into his car 
with camera in hand and s ta r t -
ed to tour the Bronx. He picked 
up an "all hands" worker in 
Highbridge where he photo-
graphed two firefighters each 
carrying out babies they had res-
cused. The photo made tJie late 
editions of "The News" and did 
much to polish the firemanic im-
age. Dennis is one of a small 
band of dedicated young friends 
of the firefighter who, because of 
true dedication to the firefighter's 
cause, is willing to give a lot 
more than he will ever receive in 
return for his efforts. But boy oh 
boy, the satisfaction money can 
never buy. Nobody knows that 
better than this writer. As my 
bones get stiff and my disposi-
tion gets a little on the short 
side sometimes, it is comforting 
to know tha t dedication still ex-
ists for a great cause . . . that 
of the firefighter's public image. 
Congratulations Dennis and con-
tinued good luck to you! 

* * * 

Last Friday morning just be-
fore the Broadway and 125th 
Street "all hands" I went to Am-
sterdam Avenue a n j 148th St. 
for a fire in the gas meters in 
the cellar of a gin miU. Engine 
80 had a line into the cellar and 
everything seemed pret ty routine. 
Suddenly they took the line out 
of the cellar but before "taking 
up" they each stood in f ron t of 
the nozzle man who washed them 
down from head to toe with 
heavy spray from the pipe. Not 
imagining what tha t could 
be all about, I asked them if 
maybe they caught cooties. An-
swer: "Nope." "Cockroaches 
maybe?" "Nope!" What then? 
Turns out that the blazing gas 
meters had ruptured a tube 
which, under pressure, carried 
"Coke" syrup to the bar above 
and when it let go, everyone got 
sprayed with the sticky, gooey 
stuff. 

A Pint Of Prevention . . . 
Donate Blood Today 

Call UN 1-7200 

NEW YORK COLISEUM 
FEB. 2nd-5 th 

Sat. & Weekdays: Noon to 10 P.M. 
Sunday: 1 P.M.to 7 P.M 3 

USE YOUR FINGERS 
TO GET AHEAD! 

Learn to be a Stenotype Reporter. 
Work when you wi»h—for good pay. 
Licensed by N.Y. State Education 
Dept. 

FOR FREE CATALOG 
CALL WO 2 0002 

STENOTYPE ACADEMY 
2fQ Broadway - Opposite City Hall 

Female Work Force 
According to a U.S. Dept. 

of Labor report, 33 million 
women now make up the 
American work force. This is 
about 38 percent, compared 
to the 20 percent dn the 
1920's. 

Nearly 7 out of 10 women 
workers hs^ve at least a high 
school diploma, and 1 out of 9 
is a college graduate. Generally, 
the report said, the more edu-
cation a woman has, the more 
likely she is to be in the labor 
force. 

A woman is also more likely 
to be working if she Is young 
and has finished her schooling 
or if she is mature (35 to 54) 
and has no young children. She 
is less apt to be working if she 
is between 25 and 34. the child-
bearing years. 

Almost three-fif th (58 percent) 
of the women workers are mar-
ried and living with their hus-
bands; almost one-fourth (23 
percent) are single; and nearly 
one-fifth (19 percent) are widow-
ed, divorced or separated from 
their husbands. 

Effect O f Chi ldren 
The presence of young chil-

dren in the family has a direct 
effect on the mother's labor 
force participation. About 12.7 
million working women in March 
1972 had children under the age 
of 18, but 8.2 million of these 
mothers had no children under 
the age of six. 

The labor force participation 
rates of minority women are gen-
erally higher than those of white 
women. Forty-nine percent of all 
minority women 16 years of age 
and over were working in 1972; 
w'nile 44 percent of white wom-
en were. 

Women are more apt than 
men to be white-collar work-
ers, but the jobs they hold are 
usually less skilled and pay less 
than those of men. Less than 1 
out of 6 women workers is em-
ployed in a blue-collar job, but 
almost half of the men are in 
such jobs. Women are almost as 
likely to be factory workers, but 
are very seldom employed as 
skilled craftsmen — the occupa-
tion group for 1 out of 5 men 
workers. 

More than 1 out of 5 women 
but only 1 out 12 men is a ser-
vice worker. Almost 8 out of 10 
women and virtually all men ser-
vice workers are employed in oc-
cupations other than private 
household work. 

Salaries Lower 
Among workers fully employed 

the year round, women's median 
earnings ($5,593) were three-
fifths of those of men ($9,399) 
in 1971. The study quotes the 
President's Council of Economic 
Advisers as saying: "A differen-
tial, perhaps on the order of 20 
percent, between the earnings of 
men and women remains af ter 
adjusting for factors such as edu-
cation, work experience during 

TRAIN FOR ^ 
•PLUMBING 
• AIR COND. 
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the year, and even lifelong work 
experience." 

Of the 6.2 million families 
headed by women in March, 
1972, 3.3 million or 53 percent, 
were working. 

Most women who marry ex-
perience some breaks in employ-
ment during their childbearing 
and childrearlng years. An in-
creasing proportion of young 
married women, however, are re-
maining on the work force. More 
than 4 out of 10 married women 
between 25 and 34 were working 
in March, 1972, compared with 
less than 3 out of 10 in 1962 and 
less than 2 out of 10 in 1947. 

Out look For W o m e n 
Legislation barring sex discrim-

ination in employment should 
open up new opportunities for 
women to train for and to enter 
into more diversified positions, 
the report predicted. "New job 
opportunities," the report said, 
"in expanding occupations, ad-
vances in the educational a t -
tainment of women, greater long-
evity of women, and the trend 
toward smaller families all point 
to continuing increases in the 
labor force participation of wom-
en." 

City To Add 
$S Million 
To Hospitals 

Many of the city's 70 vol-
untary, non-profit hospitals 
will receive an additional $8 
million for treatment of the 
city's indigent sick in ad-
vance of billing, announced 
Comptroller Harrison J. Gol-
din last week. 

The purpose of the increase, 
which will bring to more than 
$70 million the total provided 
by the city to the hospitals in 
the form of a "float," is to pro-
vide additional immediate cash 
to met payrolls and other ex-
penses. Mr. Goldin said he was 
acting on the basis of projec-
tions by the hospitals that they 
would face an extreme fiscal 
crisis in late January caused by 
the time lag involved in billing 
and receiving payment for me-
dicaid 'patients. 

The ordinary time lag prob-
lem under medicaid will be ag-
gravated this month, Mr. Ck>ldin 
explained, because of the hos-
pital strike in November which 
delayed billings and other paper 
work and the end of year holi-
days which had the same effect 
on the hospitals' billings. 

Comput Sys Exam 
A total of 173 computer sys-

tems analyst candidates have 
been called to take the com-
petitive written par t of exam 
0242 by the city Dept. of Per-
sonnel on Feb. 1 and 2. 

B E R K 
TRADE S C H O O L 
Call 855-5603 

C I V I L S E R V I C E L E A D E R 
A m e r i c a ' s L e a d i n g W e e k l y 

F o r PHbi lc E m p l o y e e s 
Published Each Tuesday 

Publishing Office: 
11 Warren St., N.Y., N.Y. 10007 

Business and Editorial Office: 
11 Warren St., N.Y., N.Y. 10007 
Entered as Second Class mail and 
Second Class postage paid. October 
3. 1939. at the Post Office, New 
York, New York, under the Act of 
March 3, 1879. Additional entry at 
Plainfield, New Jersey 07061. Mem-
ber of Audit Bureau of Circulation. 
Subscription Price $7.00 Per Year 

Individual Copies, 15c 



Denta l Insurance, 
A n Explanation 

ALBANY — Reports funneling in to headquarters of 
the Civil Service Employees Assn. indicates there is some 
confusion as to who sponsors and/or administers the dental 
insurance plan provided for State workers, according to a 
CSEA staff spokesman. 

Perhaps the most common mis-
conception, said the spokesman, 
is that the dental insurance Is a 
service or program offered by the 
Employees Association which, of 
course, does provide Its members 

Utility Cliarges 
Rollback 

optional insurance 

Urged 
MINEOLA — Irving Flaumen-

baum, president of the Nassau 
chapter, Civil Service Employees 
Assn., this week directed an in-
flation protest by telegrams to 
President Nixon and Gov. Mal-
colm Wilson. 

"Food, gasoline and now utili-
ty costs are biting into the in-
comes of middle-class wage earn-
ers, including the civil service," 
Mr. Plaumenbaum said. 

He bade the governor roll back 
the increases in telephone, elec-
tric and gas rates to 1972 levels. 

The protest had been unanim-
ously supported by a vote at the 
chapter 's last general membership 
meeting. 

Mr. Plaiunenbaum said cor-
porate profits are being swell-
ed by "heartless" approval of 
higher prices by government reg-
ulatory agencies. 

with several 
coverages. 

But CSEA headquarters would 
like it understood clearly tha t 
this is not the cese with the 
State-provided dental insurance 
plan. This came about purely 
and simply as a benefit negoti-
ated by CSEA for employees in 
the four State bargaining units 
which CSEA represents. 

Perhaps the easiest way to 
understand how the State 's den-
tal insurance fits into the pic-
ture is to consider it as being in 
the same category as the State 
health insurance plan, the spokes-
man said. Both plans are bene-
fits neogtiated by CSEA through 
collective bargaining with the 
State. Arrangements for opera-
tion of both plans in accordance 
with the negotiated agreement 
are handled by the State. 

CSEA plays no par t in the 
financial or administrative oper-
ation of these insurance plans, 
other than to see to it that cov-
ered employees enjoy their full 
benefits under the negotiated 
agreement. As authorized bar-
gaining agent for the employees 
involved, CSEA has the right to 
advance notification of any de-
velopments which might affect 
the nature or administration of 
the plans. 

LEADERS PAST vt lca state Hospital chapter. CSEA, himored its past presidents at its re-
cent holiday party at the Mayfair in Marcy. Theodore C. Wenzl, standing at rear, CSEA statewide 
president, presented certificates of appreciation to, from left: John Dyman, Helen Blust, Joyce Jewell, 
Jessie Vega and Joseph Umstetter. Past presidents not shown are Helen Emenweine and Margaret Fenk. 
The current president is James Moore. 

CSEA Wins Long Fight 
To Aid Fired Worker 

(Special to The Leader) 
NORTH PELHAM — Almost three years of disciplinary hearings and court actions 

came to an end this month when, with the support of the Civil Service Employees Assn., 
Allan King, an employee of the Village of North Pelham, was ordered restored to his job 
by the courts. 

Mr. King, in July 1971, was 
charged with absenteeism by 
Anthony Sentore, street com-
missioner of North Pelham, and 
was suspended from his job. Ap-
pealing to the CSEA of which 
he is a member for help, Ron 
Mazzola, a CSEA field repre-
sentative, was asigned to the 
cause. 

Adirondack Coal i t ion Organ izes 
As A l b a n y Region 4 C o m m i t t e e 

WESTPORT — Delegates from Civil Service Employees Assn. chapters in Clinton, 
Essex and Warren Counties voted recently to align in an informal group within CSEA's 
Albany Region 4. 

The delegates, gathered at the Airport Inn here, decided to join together as the 
Adirondack Coalition Committee, 
on the suggestion of Albany 
Region 5 president Joseph Mc-
Dermott, who was one of several 
regional leaders attending the 
meeting. 

Mr. McDermott had suggested, 
in a speeph to the delegates, 
that the Adirondack Coalition be-
come a regional committee, fol-
lowing precedents set by the 
"Uptown" and "Downtown" 

committees in the City of Al-
bany. These committees also 
concern themselves with mutual 
problems unique to their geo-
graphic locations. 

All the chapters in Clinton, 
Essex and Warren Counties 
have automatically been mem-
bers of Region 4 since the 
changes in the CSEA constitu-
tion and by-laws were modified 

Adirondack Coalition Committee chairman Gil Tatro, in 
back, is pictured with other participants at recent meeting. 
Seated, from left, are Betty Lennon, Jean Kelso and Fran 
Bessette. Standing are Joseph McDermott, Edward Gardephe, 
Timothy Mclnerney and William VHeureux. 

through adoption of various pro-
posals presented by the statewide 
restructuring committee to Del-
egates Meetings over the last 
two years. 

The Adirondack meeting, chair-
ed by Gil Tatro, with an assist 
f rom Betty Lennon, had been 
called to organize some sort of 
cooperative effort in . the three 
counties, which are among the 
largest in the state as far as 
physical dimension, but which 
lack any large metropolitan 
areas. The counties are located 
In the northeastern par t of the 
state, and border on Canada and 
the State of Vermont. 

Statewide CSEA executive 
vice-president Thomas H. Mc-
Donough was among the non-
Adirondack leaders who at tend-
ed the session. In a brief speech, 
he praised the efforts of area 
leaders to bring new vitality to 
"put the area on the map." 
He welcomed their decision to 
work within the framework of 
the Albany Region 5 structure. 

Other regional officers, besides 
Mr. McDermott, at the meeting 
were first vice-president Joan 
Gray and secretary Nonie Kep-
ner Johnson. The regional dele-
gation also Included John Burke, 
Prank Gilder, Mary Moore and 
Timothy Mclnerney. 

Next meeting of the Adiron-
dack Coalition Committee has 
been set for Feb. 1, at 8 p.m., 
in the Mountain Shadow Res-
taurant , Elizabeth town. 

At the Section 75 hearing, Mr. 
King represented by CSEA reg-
ional attorney, Stanley Mailman, 
was found guilty and was dis-
charged from his job. Mr. Mail-
man began an Article 78 
proceeding in the Supreme Court 
of the County of Westchester. 
CSEA charged Mr. Santore with 
having acted in an arbitrary and 
capricious manner and in viola-
tion of lawful procedure and 
an abuse of discretion. 

Ordered Reinstatement 
In January 1972, Justice Mor-

rie Slifkin ruled tha t North Pel-
h a m had acted "without legal 
or factual basis" and ordered 
the Village officials to reinstate 
Mr. King to his former posi-
tion with all back pay to June 
1971. The Village of North Pel-
ham complied with the court 
order regarding back pay, re-

Time Change 
(Continued from Page 1) 

overtime wage for tha t day. 
The Authority has also refused 

to pay the overtime meal allow-
ance to employees working the 
I shi f t on an overtime basis on 
January 6. 

John Naughter, CSEA collec-
tive negotiating specialist, s tated: 
"These employees are being pen-
alized for working an assigned, 
scheduled overtime shif t during 
a time change beyond their con-
trol. Furthermore," he continued, 
"the Thruway Authority is pay-
ing toll collectors who worked 
the 11 p.m. to 7 a.m. shift, which 
was affected by the same time 
change, for an eight-hour day. 
It 's unfair for the Authority to 
short-change certain employees 
while providing usual compen-
sation for others similarly situ-
ated." 

CSEA contends tha t Article XI 
(A) — work day, work week and 
overtime; Article XVI (I) — 
winter maintenance patrols; and 
Article XX — maintenance of 
standards ~ of the CSEA-Thru-
way Unit I contract agreement 
have been violated by the Thru-
way Authority. 

stored Mr. King to his job but 
simultaneously preferred new 
charges of absenteeism and again 
suspended him from service. 

At the hearing on the new 
charges, Mr. King, defended by 
Attorney Mailman, was again 
found guilty and again had his 
job terminated by the Village. 
Attorney Mailman returned to 
the court, petitioner for re-
lief for Mr. King. In April 1973, 
Justice Slifkin found there was 
evidence of only three days of 
unauthorized absences and in 
view of an unblemished record 
of six years of service, ruled tha t 
the penalty Imposed on Mr. 
King by the village was "dispro-
portionate to the offense." Jiis-
tlce Slifkin again directed the 
Village to restore Mr. King to 
his job with back pay deduct-
ing only a fine of $100. 

The Village of North Pelham 
appealed Justice Sllfkln's deci-
sion and the CSEA intsruoted Mr. 
Mailman to proceed on Mr. 
King's behalf. The Appellate Di-
vision subsequently affirmed im-
anlmously the judgment of Jus-
tice Slifkin with costs to be Im-
posed upon the Village of North 
Pelham. 

Protects Members 
Commenting on the successful 

conclusion of the case, Mr. Maz-
zola said, "After 2V2 years of 
vicious treadmill, OSBA has again 
proved Itself in protecting its 
members. This is what CSEA Is 
all about. I hope tha t in the 
future, knowing tha t CSEA 
stands behind its members, the 
Village of North Pelham will be 
more sensitive to the rights of 
its employees." 

Mr. Mailman stated. "Too often 
people suffer denial of their Civil 
Service rights through Ignor-
ance and lack of legal and fin-
ancial resources. Here, with the 
persistent support of the CSEA, 
our courts were given an op-
portunity to vindicate the posi-
tion of Allen King." 

Mr. Mailman said, further, 
that he had been advised by the 
counsel of North Pelham that 
the Village will comply with the 
court's order and that Mr. King 
will be reinstated on his job as 
of Jan . 28. 

ft 

n 

ft 
w 

> 
o 
n 
PS 
? 
a v 
a s: 

as 
S e 
fi) 
•I 

U) 
SO 

vO 
<1 



Commission Evaluates Gains In HRA 
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Although the city Human 
Resources Administration's 
(HRA) face-to-face recertifl-
cation program has resulted 
in the removal of many in-
eligible cases from the wel-
fare rolls, the HRA must still 
hire more staff, improve its 
computer system and reach 
an agreement with the State 
on the frequency of recerti-
flcation. 

These recommendations were 
made last week by the Citizens 
Budget Commission, Inc. in the 
third of a series of studies of 
productivity in city agencies. 

The commission, a non-par-
tisan civic research organization, 
studied five productivity pro-
grams at the HRA, including re-
certification. I t found that "the 
city agency, for the most part, 
has made significant initial gains 
in spite of delays in implement-
ing these programs and conflicts 
with state officials." 

The five programs evaluated 
were face-to-face recertiflcation. 
computerization, centralized case 
closing, management reporting 
system (MRS) and error ac-
countability. and Income main-
tenance specialist productivity. 
The commission's 38-page report 
is entitled "The Human Resources 
Administration — Tne Adminis-
tration of Welfare." 

Recertiflcation 
The face-to-face recertiflcation 

program, in which each welfare 
applicant's eligibility is reviewed 
on a regular basis, was called 
"worthy" by the commission. It 
has resulted in the closing of 17% 
of all cases which went through 
the program. Cases were closed 
for many reasons, ttie main one 
being that the client failed to re-
port for the interview, reported 
the commission. 

"This program has had several 
operational difficulties. Problems 
in hiring staff have plagued the 
program since its inception, and, 

as a result, the implementation 
of the program is substantially 
behind schedule. 

"Also, the State and City are 
in conflict over the frequency 
of face-to-face recertiflcation. 
Tnis controversy has exacerbated 
the already existing problem 
with delay in the implementation 
schedule," reported the commis-
sion. 

The study recommended hiring 
more staff and improving the 
computer system for recertiflca-
tion so that it can "track" clients 
af ter removal from the rolls and 
determine if they return to the 
rolls. Also recommended was 
reaching an agreement with the 
State on the frequency of recer-
tiflcation. 

Computer Program 
T'ne HRA's computer program 

has experienced time delays and 
cost escalation but the commis-
sion found the program worth-
while and recommended it be 
pursued "with all deliberate 

speed." 
Two reasons cited by the re-

port why the installation of the 
computer system is essential 
were: it will give HRA, for the 
flrst time, accurate information 
on its caseload and will enable 
more effective operational imple-
mentation of policy decisions. 

Centralized Case Closing 
The centralized case closing 

and processing (CCP) system 
was designed to replace an an-
tiquated, manual system of clos-
ing public assistance cases with 
a centrally-located automated 
case closing system, explained 
the report. 

HRA claims a saving of $20 
million annually, based on the 
average size of each check and 
the number of cases closed one 
check cycle earlier. There are 
also savings resulting from re-
duced paperwork. 

"Implementation of CCCP has 
been speedy and thorough. I t has 
performed according to plan. I t 
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should be maintained," recom-
mended the commission. 

MRS & Error Accountability 
The management reporting 

system (MRS) documents various 
indicators of center performance 
which reflect the caseload rate 
of each center, the center's 
"error rate," the rejection rate 
on new applicants and the work 
rate of each center 's income 
maintenance specialist, the com-
mission reported. 

The study found the data con-
tained in the MRS "deflnately 
is useful to management ," but 
warns against using the inform-
ation to make each center con-
form to a citywide norm rather 
than judging each center by the 
clients it serves. 

The error accountability report 
is based on a regular audit of 
each center's case flies for mis-
takes. Found the commission, 
"The error accountability report 
deals solely witti the quality of 
work performed and therefore is 
a vital tool for effective manage-
ment. 

Now that HRA can count the 
number of errors, it must move 
to determine the causes of er-
rors, and take steps to reduce 
the overall error rate." 

Income Maint. Spec. 
The separation of the in-

come maintenance function 
(computation of eligibility and 
levels of support payments) from 
the social service function has 
resulted in the increased produc-
tivity of income maintenance, 
the study said. 

The commission commended 
the project but cautioned the 
agency to insure the quality of 
work is not sacriflced for the sake 
of productivity flgures. 

General Conclusions 
The commission also drew 

some geneml conclusions on the 
directions HRA management im-
provement programs should take 
in the future. It recommended 
paying more attention to areas 
such as employment and social 
services. 

."Manpower programs, job 
counseling and job placement 
practices are still f ragmented be-
tween the City and State. Simil-
arly, in the general fleld of 
social services, there has not been 
the same desire for management 
improvements which are occur-
ing within the income mainten-
ance section." 

The rep>ort also stated, "The 
introduction of modem techni-
ques in the social welfare area 
has been long in coming; it must 
be pursued with vigorous speed. 
In this vein, the State and City 
must learn to work together to 
pursue this common goal." 

The Citizens, Budget Commis-
sion, Inc. is made up of busi-
ness leaders and supported by 
public contributions. The com-
mission has also reported on the 
Police and Fire Departments as 
part of an over-all study to assess 
the progress made in the City's 
program to improve productivity 
in its various agencies. 

Supvg W e l f Inspc List 
ALBANY — The names of 14 

supervising welfare Inspector, 
general field representative eligi-
bles appear on the list e s t a b l i ^ -
ed from open competitive exam 
23833 by the state Dept. of Civil 
Sei-vice on Jan . 16. 



Grand Jury Stenos 
Needed In Rockland 
A n y o n e w i t h a t l e a s t t w o y e a r s 

of e x p e r i e n c e i n t a k i n g a n d 
t r a n s c r i b i n g v e r b a t i m t e s t i m o n y , 
o r w h o h a s f o u r y e a r s of s t e n o -
g r a p h i c e x p e r i e n c e , o r w h o h a s 
a d i p l o m a f r o m a c o u r t r e p o r t -
i n g s c h o o l m a y a p p l y t o b e c o m e 
a g r a n d j u r y s t e n o g r a p h e r i n 
R o c k l a n d C o u n t y . S t a r t i n g s a l a r y 
in $10,624. 

C a n d i d a t e s m u s t b e U .S . c i t i -
z e n s , a n d m u s t b e b e t w e e n 18 
a n d 70 y e a r s o ld . B y t h e t i m e 
of a p p o i n t m e n t , t h e y m u s t h a v e 
a v a l i d d r i v e r ' s l i c e n s e . T h e r e 
is n o r e s i d e n c y r e q u i r e m e n t , 
h o w e v e r c a n d i d a t e s l i v i n g i n 
R o c k l a n d C o u n t y m a y b e g i v e n 
p r e f e r e n t i a l h i r i n g s t a t u s . ( N o 
p r e f e r e n c e is g r a n t e d t o r e s i d e n t s 
In c e r t i f i c a t i o n f r o m p r o m o t i o n 
e l ig ib le l i s t s . ) 

A p p l i c a t i o n s m u s t b e r e c e i v e d 
b y M a r c h 1, a n d c a n d i d a t e s wi l l 
b e s c h e d u l e d t o t a k e a n e x a m 
c o n s i s t i n g of r e c o r d i n g a t t h e r a t e 
of 225 s y l l a b l e s p e r m i n u t e a n d 
t r a n s c r i b i n g b y t y p e w r i t e r a t a n 
a v e r a g e s p e e d of 22.5 s y l l a b l e s p e r 
m i n u t e w i t h 95 p e r c e n t a c c u r a c y . 
C a n d i d a t e s m u s t s u p p l y t h e i r o w n 
r e c o r d i n g m a c h i n e s a n d t y p e -
w r i t e r s . 

F u r t h e r i n f o r m a t i o n a n d a p -
p l i c a t i o n s f o r t h i s e x a m , n o . 7440, 
m a y b e o b t a i n e d f r o m t h e R o c k -
l a n d C o u n t y P e r s o n n e l Of f i c e , 
C o u n t y O f f i c e B u i l d i n g , N e w 
C i t y . N . Y . 10956 ( t e l e p h o n e : 9 1 4 -
6 3 8 - 0 5 0 0 ) . 

R e c r u i t m e n t f o r h e a r i n g r e -
p o r t e r s wil l b e g i n a f t e r M a r c h 
1. a n d T h e L e a d e r wi l l p r i n t t h a t 
f o r m a l a n n o u n c e m e n t w h e n i t i s 
a v a i l a b l e . 

LEGAL NOTICE 

SUPPLEMENTAL CITATION — THE 
PEOPLE OF THE STATE OF NEW 
YORK, By the Grace of God Free and 

' Independent. 
To MARY GILEVICH, if living, 
EFFROSINA ZILL, if living, ANAS-
TASIA SHARRY, if living, WASSILE 
SHARRY, if living, and/or their heirs 
at law and next of kin and, if any of 
fhem be dead, their legal representatives, 
their husbands or wives, if any, distri-
butees and successors in interest whose 
names and/or places of residence and 
post office addresses are unknown, and 
any and all unknown persons whose 
names or parts of whose names, and 
whose place or places of residence arc 
unknown, and cannot, after due diligent 
inquiry, be ascertained as distributees, 
heirs at law and next of kin of said 
SAMUEL SHARRY and, if any of said 
unknown distributees, heirs at law or 
next of kin be dead, their legal repre-
sentatives, husbands or wives, if any, 
distributees and successors in interest 
whose names and/or places of residence 
and post o ce address are unknown: 
being the persons interested as creditors, 
legatees, devisees, beneficiaries, distribu-
tees, or otherwise in the estate of 
SAMUEL SHARRY, deceased, who at 
the time of his death was a resident of 
New York County. 

SEND GREETING; 

Prin Tax Apprs List 
A L B A N Y — A t o t a l of 60 p r i n -

c i p a l c l e r k , e s t a t e t a x a p p r a i s e r 

e l lg lb les a p p e a r o n t h e l i s t e s t a b -

l i s h e d b y t h e s t a t e D e p t . of Civ i l 

S e r v i c e o n J a n . 15 f r o m o p e n 

c o m p e t i t i v e e x a m 23891 . 

Assoc A t t y Reopened 
P i l i n g f o r e x a m 3664, p r o m o -

t i o n to a s s o c i a t e a t t o r n e y , h a s 

b e e n r e o p e n e d f r o m n o w u n t i l 

F e b . 19. t h e d a t e t e . - i i n i c a l - o r a l 

t e s t i n g b e g i n s , a n n o u n c e d t h e 

c i t y D e p t . of P e r s o n n e l . 

F e b r u a r y Flights f r o m $149 
Packages f r o m $ 1 7 9 

• I 

• London 
• Canary Islands 
• Paris 

• Israel 
• Portugal 
• Torremolinos 

• Egypt 
• Greece 
• Iceland 

• Ski 

N o r t h e r n H c m i s p h c r * a n d H a w a i i P a e k a ^ M 
Mtxico 
Acapulco 
Caracas 
Guatemala 

• Disneyworld 
• West Coast 
• U s Vegas 
• San Juan 

• Trinidad 
• Freeport 
• Aruba 
• Curacao 

• Nassau 
• St. Thomas 
• Jamaica 
n Hawaii 
• Ski 

Easter Flights f r o m $119 
Packages f r o m $149 

London 
Paris 
Rome 
Portugal 

•.Dubrovnik 
• Amsterdam 
• Majorca 
• Israel 

• Canary Is. 
• Russia 
• Athens 
• Torremolinos 

N o r t h e r n H e m i s p h e r e a n d H a w a i i P a c k a g e s 
• Guatemala • Aruba • Jamaica 
• Curacao • Las Vegas • Hawaii 
• Disneyworld • Miami • Mexico 
• Acapulco • Los Angeles • San Francisco 
• Puerto Rico • Freeport • Nassau 
• Panama 

H C o m i n g soon c o m p l e t e summer 
S V a c a t i o n Schedules. W a t c h f o r 
H t h e m . 

O T H E R W I N T E R T R I P S A V A I L A i L E 
My vocation dat.t ar« 

• I 
Avoilobla only to Civil Scrvic* Activilia* Attociolion 

Mambort end thoir immodial* fomilUt. 
Sand m* complol* infomKilien en lh« abov* (h«<k*d trips. CSL \-29 
Noma 
Addross 

C i ty Stoto Z I P 

E n c l o t a d i t $ 1 0 0 d a p o t i l par parson for t r i p on -

All Traval Arrans«ni«nti Prepared by 
T / G T R A V E L SERVICE 

1 1 1 W . 5 7 t l i S t . , N o w Y o r k C i t y 1 0 0 1 9 
CSAA P.O. t e x 809 
Rodio City Station, NYC 10019 Tel. (212) 5S(6-5134 

NEW YORK CITY'S 
family p lanned 

HOTEL 
more than just another hotel 

offering fami ly rates. We cater to 
families. Our location, next to the I Qk, we're interested for (amily of -
Empire State Building, our menus, | (gj j j j j^ j jq 

rooms and service are geared to | ^ j j I O O 
make your New Y o r k stay a ^ ^ 

Upon the petition of FRANK 
SH.\RRY, residing at 3 Betty Street, 
Syosset, N.Y. 

You and each of you are hereby cited 
to show cause before the Surrogate's 
Court of New York County, held at 
the Courthouse in the County of New 
York, on the 12th day of March. 1974, 
at nine-thirty o'clock in the forenoon 
of that day, why the account of pro-
ccedinKS of FRANK SHARRY, as Ad- ^ ^ 
ministrator, should not be judicially set- ' . y j ^ ^ f a j j u t f 
tied, and that the legal fee of Schacter, ^ 
Abuza & Goldfarb be fixed in the sum 
of S3,8^0, of which the sum of SI,000 
has heretofore been paid, and that the 
net proceeds of decedent's estate be paid 
over to petitioner, as sole distributee. 
Dated, Attested and Sealed, January 
I »th, lyT-i. 
(I.. S.) HON. S. SAMUEL DIFALCO, 

Surrogate, New York County 
s DAVID L. SHEEHAN, Jr. 

Chief Clerk. 
SCHACTER, ABUZA & GOLDFARB, 
Attorney for Pe«itioner(s); 225 Broad-
way, New York. N.Y. 10007; WO 2-
5280. 

This Citation is served upon you as 
required by law. You are not obliged 
to appear in person. If you fail to 
appear it will be assumed thai you con-
sent to the proceedings, unless you file 
written objections thereto. You have 
a right to have an attorney-ai law ap-
pear for you. 

pleasure. We're wor th trying. 

iMn>:i, 

McAlpiii 
14|h Street and Broadway 

New York, N.Y. 10001 
(212)736-5700 

FAMILT OF FIVE S33.00 
jFMIILY OF MORE THM FIVE W.PER COT 

I N a m e 

A d d r e M 

i m 

I w -

l ^ n t r e 

B O 3 D e a . l e r s 
O n s i z i ^ c r e 

O f -A-aa.tlqL'W-es 

O p e n 10:30-6; 
Thurs . l0 :30.9 

S u n . 1 - 6 ; C l o s e d F r i d a y s : 

IT'S ALL AT 962 THIRD AVE. 
688-2293 between 57th and 58th st re^ 

TO Hap YOU PASS 
GET THE ARCO STUDY BOOK 

B O O K S C R I C I S 

A e e o u R t a n t A u d i t o r 4 0 0 
A d m i n l s t r a t i v * A s s i s t a n t O f f i e a r 4 . 0 0 
A s s e s s o r A p p r a i s e r ( R o a l E s t a t e ) 5 . 0 0 

3 . 0 0 
A t t o r n e y 5 . 0 0 
A u t o M a c h i n i s t * . 0 0 
A u t o M e c h a n i c 5 . 0 0 
B e g i n n i n g O f f i c e W o r k e r 5 . 0 0 
B e v e r a g e C o n t r o l I n v e s t 4 . 0 0 
B o o k k e e p e r A c c o u n t C l e r k 5 . 0 0 
B r i d g e a n d T u n n e l O f f i c e r 5 . 0 0 
Bus M a i n t a i n e r — G r o u p 6 5 . 0 0 
Bus O p e r a t o r 5 . 0 0 
B u y e r P u r c h a s i n g A g e n t 4 . 0 0 
C a p t a i n F i r e D e p t • 0 0 
C a p t a i n P .D * 0 0 
C i t y P l a n n e r 5 . 0 0 
C i v i l E n g i n e e r • • ® 0 
C i v i l S e r v i c e A r i t h . a n d V o c a b u l a r y 3 . 0 0 
C i v i l S e r v i c e H a n d b o o k 1 0 0 
C l e r k N . Y . C i t y 4 . 0 0 
C o m p l e t e G u i d e t o C . S . J o b s 1 . 5 0 
C o m p u t e r P r o g r a m m e r 5 . 0 0 
C o n s t . S u p v . a n d I n s p e c 5 . 0 0 
C o r r e c t i o n O f f i c e r 5 . 0 0 
C o u r t O f f i c e r 5 . 0 0 
C o u r t O f f i c e r 5 . 0 0 
D i e t i t i o n 5 . 0 0 
E l e c t r i c i a n 5 . 0 0 
E l e c t r i c a l E n g i n e e r 5 . 0 0 
E n g i n e e r i n g A i d e 4 . 0 0 
F e d e r a l S e r v i c e Ent . E * a m 5 . 0 0 
F i r e m a n F . 0 5 . 0 0 
F o r e m a n 5 . 0 0 
G e n e r a l E n t r a n c e S e r i e s 4 . 0 0 
G e n e r a l T e s t P r a c t . f o r 9 2 U .S . J o b s • 5 . 0 0 
H . S . D i p l o m a T e s t s 5 . 0 0 
H i g h S c h o o l E n t r a n c e a n d S c h o l a r s h i p T e s t 3 . 0 0 
H . S . E n t r a n c e E x a m i n a t i o n s 4 . 0 0 
H o m e s t u d y C o u r s e f o r C . S 5 . 0 0 
H o w t o g e t a f o b O v e r s e a s 1 . 4 5 

H o s p i t a l A H e n d a n t 4 . 0 0 
H o u s i n g A s s i s t a n t 5 . 0 0 
l n v e s t i g a t o r * l n s p e c t o r 5 . 0 0 
J a n i t o r C u s t o d i a n 5 . 0 0 
L a b o r a t o r y A i d e 5 . 0 0 
L t . F i r e D e p t 5 . 0 0 
L t . P o l i c e D e p t 4 - 0 0 
L i b r a r i a n 4 . 0 0 
M a c h i n i s t s H e l p e r 5 . 0 0 
M a i n t e n a n c e M a n 5 . 0 0 
M a i n t a i n e r H e l p e r A a n d C 4 . 0 0 
M a i n t a i n e r H e l p e r G r o u p B 4 . 0 0 
M a i n t a i n e r H e l p e r G r o u p D 5 . 0 0 
M a n a g e m e n t a n d A d m i n i s t r a t i o n Q u i s x e r 5 . 0 0 
M e c h a n i c a l E n g i n e e r 4 . 0 0 
M o t o r V e h i c l e L i c e n s e E x a m i n e r 5 . 0 0 
N o t a r y Pub l ic 4 . 0 0 
N u r s e ( P r o c t l c a l a n d P u b l i c H e a l t h ) 5 . 0 0 
P a r k i n g E n f o r c e m e n t A g e n t 4 . 0 0 
P r o b . a n d P a r o l e O f f i c e r 6 . 9 0 
P a t r o l m a n ( P o l i c e D e p t . T r a i n e e ) 5 . 0 0 
P h a r m a c i s t s L i c e n s e T e s t 4 . 0 0 
P l a y g r o u n d D i r e c t o r — R e c r o a t i o n L e a d e r 4 . 0 0 
P o l i c e w o m a n 5 . 0 0 
P o s t m a s t e r 5 . 0 0 
Post O f f i c e C l e r k C a r r i e r 4 . 1 0 
Post O f f i c e M o t o r V e h i c l e O p e r a t o r 4 . 0 0 
P r e l i m i n a r y P r a c t i c e f o r t h e H . S . E q u i v a l e n c y D i p l o m a T e s t . . 4 . 0 0 
P r i n c i p a l C l e r k - S t e n o 5 . 0 0 
P r o b a t i o n a n d P a r o l e O f f i c e r 6 . 0 0 
P r o f e s s i o n a l C a r e e r T e s t s N . Y . S 5 . 0 0 
P r o f e s s i o n a l T r a i n e e A d m i n . A i d e 5 . 0 0 
R a i l r o a d C l e r k 4 . 0 0 
R e a l E s t a t e M a n a g e r 4 . 0 0 
S a n i t a t i o n M a n 4 . 0 0 
S c h o o l S e c r e t a r y 4 . 0 0 
S e r g e a n t P .D 5 . 0 0 
S e n i o r C l e r i c a l S e r i e s 5 . 0 0 
S o c i a l C a s e W o r k e r 5 . 0 0 
S t a f f A t t e n d a n t a n d S r . A t t e n d a n t 4 . 0 0 
S t a t i o n a r y Eng. a n d F i r e m a n 5 . 0 0 
S t o r e k e e p e r S t o c k m a n 4 . 0 0 
S u p e r v i s i o n C o u r s e 5 . 0 0 
T r a n s i t P a t r o l m a n 5 . 0 0 

Contains Previous Questions and Answers and 
Other Suitable Study Mater ia l for Coming Exams 
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I I Warren St.. New York, N.Y. 10007 
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Service And Disservice 
Career service "is one of the greatest strengths of our 

democratic process—and one of the best guarantees of sound, 
effective and efficient government—even more so in 1974 
than in 1883." 

United States Vice President Gerald R. Ford 

"Can you imagine how miserable you'd be if you were 
getting all the government you are paying for? It isn't elect-
ed officials, it is the permanent structure safeguarded by 
civil service that causes problems. This is where the evil 
lies." 

California Governor Ronald Reagan 

OUT of respect for the higher title of Mr. Ford we have 

stated his opinion first. It also happens to be the one 
that we agree with. 

The Vice President's statement was made before an 
audience of Federal Civil Service Commission employees at 
a recent ceremony commemorating the 91st anniversary 
of the Civil Service Act. On the other hand, Governor 
Reagan was quoted from a speech made to a group of high 
school students. 

Maybe each in his own way was merely responding to 
the expectations of his particular audience. After all, civil 
servants, like any other people, like to be recognized for 
their accomplishments, and students are traditionally anti-
establishment. Be that as it may, the conflict of viewpoint 
by these two national political figures points up the con-
fusion in the public mind about government and public 
employees — both elected and civil servants. 

A recent New York Times survey, conducted by Daniel 
Yankelovich, Inc., indicated that 9 percent of the people in-
terviewed believed that corruption in government ranks as 
one of the problems of greatest concern. This placed it half-
way down the list of issues, and far behind "crime" which 
was named by 63 percent of those surveyed. 

We suppose it is gratifying to realize that so fey peo-
ple listed government corruption among the major prob-
lems. In truth, anyhow, we prefer to turn the figure around 
and say that 91 percent of the interviews did not list 
corruption. 

It is unfortunate that civil servants and elected officials 
should be tainted by any feeling of corruption, though. After 
all, it must be remembered that the illegal activities—s~o 
much in the news lately—have been by appointed officials. 

It is particularly discouraging to have a man in Gov-
ernor Reagan's position do such a disservice to.civil servants 
by his sweeping ill-founded generalization. 

We prefer to think, as the Vice President has said: "To 
me, civil service means tremendous knowledge and a great 
depth of understanding on the part of career people who 
have devoted their lives to government." 

Credit Union Gliange Aibany SUNY Meeting 
NEW YORK OITY — The 

New York S ta te Employees Fed-
eral Ciedit Union has announced 
tha t beginning Feb. 4 its office 
will be located in Room 4455, 
No. 2 World Trade Center. 

Telephone numbers are un-
changed; They are 488-3273 and 
488-3842. 

n i e present offices a t 80 Centre 
St. and 270 Broadway will be 
discontinued. 

ALBANY — SUNY at Albany 
chapter , Civil Service Employees 
Assn., will hold a general mem-
bership meeting and d inner Feb. 
22 a t I tal ian Benevolent Asso-
ciation Hall, Exchange St., West 
Albany. 

S ta r t ing time l^ 5:30 p.m. Din-
ner tickets are $2 and may be 
obtained from the chapter exe-
cutive committee or John Burke, 
telephone 472-7223. 

(Continued from P»fe 1) 
the budget was defined by the 
Ctovernor In the opening words 
of Che budget message: "The 
budget before you today Is 
premised on one paramount 
need," ttie Governor said, " to 
reflect our shared compassion for 
people, within a f ramework of 
governmental economy and effici-
ency and deep sensitivity to the 
burden of taxes Imposed on our 
citizens by every level of govern-
ment . " 

Employees Raises 
As mandated by labor agree-

ments, the budget provides $108 
million to cover salary increases 
and other mone ta ry a d j u s t m e n t s 
for public employees. This in -
cludes the 5^2 percent pay in-
creases for employees in the four 
negotiat ing uni ts represented by 
the s ta te 's largest public em-
ployees union, the Civil Service 
Employees Assn. 

In terms of reflecting a "shared 
compassion" for people, the 
budget appropria tes a n addi-
tional sum of $99.2 million for 
the Depa r tmen t of Menta l Hy-
giene. The conditions In Willow-
brook and other s ta te Inst i tu-
t ions were fully exposed last 
year by ABC commenta tor Ger -
aldo Rivera and Assemblyman 
Andrew Stein. These conditions 
have long been a sore point with 
CSEA employees a t those Inst i tu-
tions. The Governor said t ha t he 
Is "commit ted to doing all we 
can to Rrpvlde m o d e m service 
to those citizens who, through no 
faul t of their own are wards 
In our care as men ta l re tardates ." 

Prom the point of view of the 
taxpayer , the Governor proposed 
the repeal of the 2V2 percent 
surcharge on the personal Income 
tax, providing a total of $85 mil-
lion In tax relief for the state 's 
taxpayers. The Governor express-
ed the hope tha t the repeal of 
the tax surcharge will prove "a t -
tractive to job-pi 'oduclng new In-
dustries which careful ly weigh 
the s t a t e - to - s t a t e advantages of 
differing tax systems." 

The proposed budget is a 
he f ty document whose prepara-
tion was the p r imary responsi-
bility of Budget Director Richard 
Dunham. By all acceunts, Dun-
h a m performed a monumenta l 
task In Its preparat ion, par t icul-
arly since the work h a d to be 
completed by a s ta tu tory dead-
line, during an Interval of t r ans -
ition f rom the Rockefeller to the 
Wilson Administrat ion. 

Up To Legislature 
The next ac t concerning the 

budget will take place In the 
Legislature. Assembly Speaker 
Per ry B. Duryea, J r . and Senate 
Major i ty Leader War ren M. An-
derson typically have their own 
ideas as to taxat ion and appro-
priations. Sena tor J o h n March!, 
cha i rman of the Senate Finance 
Committee, and Assemblyman 
Willis H. Stephens, cha i rman of 
the Assembly Ways and Means 
Committee, are both famil iar with 
the complexities of the budget-
ing process. 

They will conduct the required 
public hearings, listen to the 
a rguments of lobbyists for speci-
al Interest groups, get repor ts 
for county, town, city and village 
officials, and f rom school boards, 
most of whom will be making 
insistent demands for greater ap-
propriations. Democratic m e m -
bers of the Legislature will a t -
tempt to zero In on what they 
regard as shortcomings In the 
budget. 

Ult imately a concensus will 
emerge f rom the deliberations of 

(Continued on Pafe 10) 

Civil Service 
Law & You 

By R I C H A R D GAB A 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Taylor Law Shield Is Disallowed 
As a result of a strike by public employees in Manhat-

tan-on June 7, 1971, approximately one billion gallons of 
raw sewage was discharged into the waters of the upper 
East River. Tidal confluence of the East River and the 
waters of Long Island Sound create a phenomenon known 
as a mixing bowl, which means that the two bodies of water 
not only converge, but are completely intermingled. Thus, 
the raw sewage and garbage that was dumped into the 
East River was dispersed into Long Island Sound, ultimately 
washing up on the beaches of Nassau County and con-
taminating the water there. 

The plaintiffs, officials of the Towns of North Hemp-
stead and Oyster Bay and of Nassau County were not the 
employers of the strikers, but sued the union on behalf of 
their respective governmental units for damage done to 
their waters and beaches. The plaintiffs claimed that the 
acts were conspiratorial, malicious and wilful, and sued 
for actual compensatory and punitive damages in the 
amount of $9 million under the common law doctrine of 
nuisance. 

The defendants claimed there was no such cause of 
action because the Taylor Law, which prohibits strikes by 
public employees, provides the "exclusive remedies for strikes 
of that nature. The defendants further asserted that the 
courts have only such jurisdiction over public employee 
unions as is provided in the Taylor Law and most of those 
provisions allow the courts to intervene only to insure 
the enforcement of the law. 

THE TAYLOR LAW provides that public employees and 
their unions may be punished for engaging in a strike— 
the employee by the loss of two days' pay for each day on 
strike, and the union by the loss of its dues checkoff right. 
In addition, such strikes may be enjoined by the Supreme 
Court. In the event of a violation of such an injunction, 
the striking employees and their union may be punished by 
fines for contempt of court, and the employees may also 
be jailed. 

If officials responsible for obtaining injunctions fail to 
do so, a proceeding pursuant to Article 78, CPLR, may be 
commenced to compel the performance of that duty. The 
court noted that union employees and the union in this 
case had already been fined almost one million dollars for 
the strike. 

The court said the Taylor Law reflects the Legislature's 
attempt to balance the right of public employees against 
those of their employers. The Act was intended to monitor 
employer-employee relationships and not public employee 
relations with the public. 

The court noted that the drafters of the bill stated 
that the Taylor Law "should provide the basis upon which 
viable government employee relationships in New York can 
be developed," The court said, "Clearly, this law was a re-
sponse to the unique problems of public employee rela-
tion . . ." The court stated that the Taylor Law was not 
Intended to govern public employees' relations with the 
general public or others. 

« * « 

THE PURPOSE of the Taylor Law and the prohibition 
against public employee strikes, as well as the general wel-
fare of the public, are best served by permitting appropri-
ate remedies for violations of the law. The court concluded 
that since the Legislature found that physical constraints 
were appropriate to punish union transgressions, it did not 
seem that the form, whether fines or damages, would be a 
controlling distinction. 

It further noted that another factor indicating the in-
tent of the Legislature in enacting the Taylor Law was that 
when a remedy was to be exclusive under the statute, the 
Legislature clearly so stated. This is illustrated in section 
205 (D) (S) of the Civil Service Law, which invests ex-
establish procedures for the presentations of claims of im-
esablish procedures for the presentations of claims of im-
proper employer and employee organization practices. How-
ever, there is no Taylor Law provision limiting the remedies 
against a striking public employees' union. 

* « * 

THE COURT also noted that the law had been applied 
remedially in conjunction with other statutes containing 
other remedies in the past, again indicating that its remedies 

(Continued on Page 10) 
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State Promotional 
Job Calendar 

Applications Accepted To Feb. 11; 
Written Exams Marcli 23 

Title Salary Grade Exam No. 
Associate Librarian (Medicine) G-23 35-446 
Research Series G-18 35-460 to 

35-466 
Senior Blostatisticlan G-18 35-470 
Senior Economist Series G-18 35-474 to 

35-478 
Senior Statistician G-18 35-471 
Senior Personnel Examiner G-18 35-423 
Assistant Director Soil Mechanics G-29 35-473 
Assistant Soils Engineer G-19 35-450 
Associate Soils Engineer G-27 35-451 
Director of Soil Mechanics . ! G-33 35-474 
Engineering Materials Technician G-8 35-432 
Principal Engineering Materials Technician G-14 35-434 
Principal Engineering Technician (Soils) G-15 35-436 
Research Analyst (Transportation) G-18 35-467 
Senior Engineering Materials Technician G- l l 35-433 
Senior Engineering Technician (Soils) G- l l 35-435 
Senior Soils Engineer G-23 35-452 
Assistant Building Construction Engineer G 19 35-499 
Assistant Superintendent of Construction G-15 35-455 
Senior Building Construction Engineer G-23 35-481 
Senior Superintendent of Construction G-19 35-454 
Assistant Superintendent of Construction G-15 35-453 
Associate Park Engineer G-27 35-396 
Park Engineer G-19 35-394 
Senior Park Engineer G-23 35-395 
Senior Nursing Services Consultant G-23 35-459 
Supervisor of Health Dept. Office Services G-23 35-479 
Driver Improvement Adjudicator G-9 35-456 
Senior Driver Improvement Analyst G-23 35-457 
Chief Gas Technician G-19 35-480 
Senior Gas Inspector G-14 35-472 

Oral Tests To Be Held In February Or March 
Traffic and Park Captain G-21 35-482 
Employment Security Superintendent G-28 35-412 

Application Accepted To March 4; 
Oral Test In March 

Chief State Accounts Auditor G-31 35-417 
Additional Information on required qualifying experience and exam 

subject can be obtained by requesting a job announcement from the 
state Dept. of Civil Service or your state agency personnel office. 

Regional offices of the Dept. of Civil Service are located at the 
World Trade Center, Tower 2, 55th floor, Manhattan, 10048, 488-4248; 
State Office Campus, Albany, N.Y., 1226; and Suite 750, 1 W. Genesee 
St., Buffalo, 14202. 

Applicants may obtain announcements either In person or by send-
ing a stamped, self-addressed envelope with their request. Be sure to 
specify, the exam title and number. 

TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

Railroad Clerk $4.00 
Sanitation Man S4.00 

Contains Previous Questions and Answers and 
O t h e r Suitable Study M a t e r i a l f o r Coming Exams 

LEADER BOOK STORE 
11 Warren St., New York. N.Y. 10007 
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LETTERS T O THE EDITOR 
* * • * 

A n O p e n Let ter T o T h e M a y o r 
Honorable Abraham Beame 
Office of tfne Mayor 
City Hall 
New York, New York 10038 
Dear Mr. Mayor: 

I have lived in New York City 
all of my 24 years. I love the 
city, not only because of what it 
is but because of what it can 
be. It was this love plus a com-
mitment to make this city bet-
ter, a little more human, a little 
more responding, that made me 
postpone my education in Archi-
tectural Design and seek a po-
sition with the Youth Service 
Agency. I obtained the position 
of Youth Service Specialist on a 
provisional line in June 1973. A 
love affair was to grow between 
me and this Agency; I learned, 
I listened, I participated. I've 
seen employees drawing salaries 
without working (both Civil Ser-
vice and provisional employees). 
But saddest of all I've seen the 
people of this city go cheated 
and unserviced. 

When you ran for office I was 
a Student Advisor to some local 
Brooklyn community groups, 
basically Italian, basically work-
ing class. They feared the city, 
•the' people, the corruption. I was 
at first distraught a t your run-
ning. But now I feel that you 
are perhaps ttie city's "New 
Hope." I have enough sense to 
know that if this city is to be 
saved it is a dollars and cents 
affair. I applaud your pecuniary 
measures. We as a city have 
been giving too much away for 
too long. We have been paying 
employees for work they don't 
do, for too long. 

I am a dedicated and sincere 
worker, both to my job and this 
city, and I am in a different po-
sition than you are, perhaps be-
cause your vision and wisdom 
are obscured by your position or 
your advisors. But I am com-
pelled to say that you are in 

the midst of a grave mistake. 
Your arbitrary decision to elimin-
ate provisional employees will 
get rid of much dead weig'nt. I t 
is basically a good decision, but 
it will cost the city some of 
its best employees. In the case 
of this Agency, I, for one, think 
this provisional elimination ef-
fort is a welcome purge. Many 
of these employees do more dam-
age then they could ever do 
good. 

But out of this barrel of inept 
workers are some of the best 
talent the city government could 
hope to attract. T h e y are edu-
cated, articulate, sincere, honest, 
capable — and soon to be lost. 
My concern lies not with my-
self (I can go back to school), 
but with the Agency. Instead 
of reinforcing it you seem to be 
smashing it. This Agency Is only 
as strong and effective as its 
stafT. A strong and qualified 
staff means a relevant and work-
ing Youth Service Agency. Dis-
count this Agency from any po-
litical considerations. Allow no 
patronage, no personality to dom-
inate your decisions with us. but 
let qualifications and ability rule 
and you can establish yourself as 
a real Mayor, a public servant. 
Push race, religion and ethnicity 
aside; refuse to bend beneath 
the pressures, and lord knows 
those pressures are enormous, 
and you do more service to the 
youth of this city than our 
Agency has done in the past 
eight years. 

The solution lies in letting 
both supervisors and Borough 
Coordinators evaluate their em-
ployees, reasonably and ration-
ally. Retain or dismiss those 
whom all feel are useless, and 
there are many. There are those 
who are unable to carry the load 
the Agency demands. This city 
cannot afford to lose the very 
talent it thrives upon. 

Appoint who you will to Hous-
ing Commissioner, Human 
Rights, Consumer Affairs, Deputy 
Mayor, or whatever office. If you 
feel you must, use color, race, 
language, style of shoes or what-
ever mad criteria city politicos 
demand you use. But please al-
low the Youth Service Agency 
to recover from the scandals of 
Ted Gross and John Lindsay. 
Give us a strong and concern-
ed Youth Board, a capable Com-
missioner. a recognition amongst 
all other city agencies and de-
partments, and we will deliver 
to this city a crop of youths 
dedicated to an honest, human 
life, a city whose concrete is its 
sidewalks, not its heart. 

JOSEPH SPARACIA 
Brooklyn 

Needs M o r e Money 
Editor. The Leader: 

In the Civil Service Leader I 
read that a bill was signed allow-
ing Dept. of Sanitation pension-
ers to receive a high cost-of-living 
increase. My husband retired 14 
years ago and he has been re-
ceiving the same pension. He is 
on the old pension system. We 
are oldsters and it is difficult 
to get along, prices of food being 
what they are today. Would you 
please enlighten me as to when 
we can get some help? I hope it 
is soon. 

MRS. ANGELO GAGLIARDI 
Brooklyn 

Editor's note: Through the efforts 
of the Civil Service Retired Em-
ployees Assn., a bill was passed 
by the City Council and signed 
Dec. 22 by Mayor Lindsay to 
boost the pensions of those com-
ing under the old system. Thus, 
if your husband retired in 1960, 
he can look forward to an in-
crease of approximately 23 per-
cent in his pension check of 
Feb. 28. 

ALBANY AREA PUBLIC EMPLOYEES 
S A V E B E T W E E N 1 0 % - 4 0 % 

ON EVERYTHING Y O U BUY 
\()Vi' someone is rloinp soniethinfi about the liifili rest of living. The Public Employees 
(Consumer (iroup, now in its seron<l year, has assembled over 30 "Quality" merchants (as 
listed below) who are willing to give public employee rnenibers 'Vrt.s/i discounts" rang-
ing from 10% - 40% on their normal purchases. 
You simply join the Group; shop in any of our member stores: pick out what you want: 
get tlie price: ''then and only then" do you show your membership card and get the cash 
<liscounts ranging from 10% to 40%. 

"OUR MERCHANTS" 
ARK PET STORE — MOHAWK MALL 
BOOK BAZAAR — ALBANY 
BENNINGTON TRAVEL — ALBANY 
BERNS CAMERA STORES — 3 Locations 
CASHMAN FLORISTS — MENANOS 
COLONIE COLISEUM — LATHAM 
DALE PETS — COLONIE CENTER 
DOUGLAS DECORATORS — COLONIE 
DENOOYER CHEVROLET — COLONIE 
EDMAR FURNITURE — ALBANY 
ENDICOn JOHNSON SHOES ~ 5 Locations 
FAIRWAY BARBER SHOP ~ COLONIE 
FINKS MENS STORE — ALBANY 

(Listed Alphabetically) 
HAROLD FINKLE JEWELERS — ALBANY 
HILTON MUSIC STORES — 3 Locations 
JULIET HOUSE OF BRIDES — LATHAM 
LaPORTE (TOY) MERCHANDISING — ALBANY 
NATIONAL BRANDS DISCOUNT OUTLET — COLONIE 
NOSTALGIC RECORDS (FREE DEL.) — RENSSELAER 
ONE STOP AUTO PARTS — 5 Locations 
REGINA BEAUTY SALON ~ ALBANY 
SILVER ELECTRONICS — SCHENECTADY 
SUBURBAN GAL — 4 Locations 
SUN COLOR PORTRAITS — ALBANY 
TROY MAHRESS CO. — 3 Locations 

To join the Group there is a nominal fee of $5.00 per year. If we can't demonstrate a»atiifactorily the great savings 
program offers we'll gladly refund your money! So hurry and join and tell your friends and co*workers about 

this 
us. 

"Remember the more members w e ge t 
the more discounts we ' l l be get t ing in 
the fu tu re ! " 

IF FURTHER I N F O R M A T I O N 
DESIRED — C A L L 489-8019 

I 

PUBLIC EMPLOYEES CONSUMER GROUP 
P.O. Box 1814 
ALBANY, N.Y. 12201 
Please send me 1974 PUBLIC EMPLOYEES CONSUMER 
GROUP MEMBERSHIP CARD. I AM ENCLOSING 
S).00 MEMBERSHIP FEE. 

NAME 

i ADDRESS 

j CITY STATE ZIP 
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n < 
r 
CA) 
w 

n 

i;; > 
a 
n » 

H s 

S3 

fiS 
3 
e 
tt 
1 

vO 
-J 



CO 

a 

N 

h 
C8 
3 e 
93 

-e 
OD i/ s 

H 
r 

u 
G 
^ 
U ^ 

u 
u MM > 
Q£ 
U 
cn 
> 

u 

Heart Attack, Stroke—Help Yourself 
(Editor's Note: Heart at-

tack and stroke are major 
killers, and much of the 
funds to help control them 
comes during the annual Feb-
ruary drive by the American 
Heart Association. Because 
knowledfire of these diseases 
is important, and steps can 
be taken by individuals to 
protect themselves. The 
Leader as a public service 
offers the following material. 
Please read it. It may mean 
your life.) 

The heart and blood ves-
sels, because they are so in-
terdependent, are referred to 
as the cardiovascular sys-
tem. Diseases affecting this sys-
tem can be inherited, can result 
from living habits, or can be 
caused by infections or injuries 
during embryonic life or at any 
time following birth. 

Some diseases primarily affect 
the blood vessels; others only the 
heart itself. Among the major 
diseases are those which cause 
the blood vessels to narrow and 
deteriorate with resultant dam-
age to the heart, brain, kidneys, 
or other parts of the body. 

Latest estimates indicate that, 
in the U.S. alone, more than 27 
million are afflicted with car-
diovascular diseases, which are 
responsible for more than one 
million deatias each year. This 
represents more deaths than for 
all other causes combined. 

Major diseases of the cardio-
vascular system include: high 
blood pressure, atherosclerosis, 
heart attack, stroke, congestive 
heart failure, rheumatic heart 
disease and congenital defects. 
A rundown on these follows, pro-
vided by the American Heart 
Association. 

High Blood Pressure: 
A Silent Killer 

Everyone needs blood pressure 
to move blood ttirough the cir-
culatory system. Blood pressure 
is created by contractions of the 
heart muscle, which pumps the 
blood through the vessels, and 
by the resistance of the arterial 
walls. With each beat of the 
heart, blood pressure goes up 
and down within a limited range. 
When it goes up and stays up. 

Leading Causes of Death in ULS.A. 
S O U R C E : 1971 est imates from Nat iona l Center 
for Heal th Stat ist ics. U.S. Publ ic Heal th 
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DISEASES OF HEART CANCER ACCIDENTS PNEUMONIA 
& BLOODVESSELS & INFLUENZA 

DEADLY FIRST — Heart attack, stroke and other cardio-
vascular diseases kill more Americans than all other causes com-
bined. In 1974, these diseases will claim more than one million lives 
—53 percent of all deaths. 

it is called high blood pressure, 
also known as hypertension. 

High blood pressure is a silent, 
mysterious killer . . . silent be-
cause it has no characteristic 
symptoms; mysterious because, 
in more than 90 percent of the 
cases, the cause is known, and 
there is no cure. If hypertension 
is not controlled, serious cardio-
vascular complications may re-
sult. 

High blood pressure is a lead-
ing cause of disease and death 
in this country. One in every six 
adults has some elevation of blood 
pressure. High blood pressure 
can result in stroke, congestive 
heart failure and kidney failure 
and is a major risk factor in 
coronary artery disease. It is a 
major cause of death in black 
Americans. 

Surveys of various population 
groups indicate that only 10 to 
20 percent of hypertensive pati-
ents are currently receiving pre-

ventive treatment. Approximate-
ly half of those with high blood 
pressure do not know that they 
have it. 

This disease can be detected 
by a simple test. 

How To Measure 
Here is how blood pressure is 

measured. An inflatable rubber 
cuff connected to a graduated 
glass tube filled with mercury 
(or a pressure gauge), called a 
sphygmomanometer, is used to 
determine blood pressure. The 
cuff is wrapped around the up-
per arm. Enough air is pumped 
into tlie cuff to cut off circul-
ation. As the air is gradually re-
leased, the physician listens, with 
a stethoscope, for the first sound 
of blood rushing through the 
artery while noting the presssure 
on the gauge a t that moment. 

The pressure measured at this 
point is called systolic, indicating 
tSie pressure exerted when the 
heart contracts. After noting the 

systolic pressure, the physician 
continues to release air from the 
cuff. At the point where the 
sounds become muffled or disap-
pear, the doctor checks the pres-
sure registered on the gauge. This 
is the diastolic pressure, which 
is t'ne lowest level that occurs 
between beats, when the heart 
is at rest. 

Once diagnosed, effective treat-
ment is now available which can 
be administered by a physician 
or by specially-trained nurses or 
allied health personnel working 
under the direction of a phy-
sician. 

Treatment of even moderate 
high blood pressure can prevent 
its dangerous end-results — 
stroke and heart and kidney fail-
ure — and reduce the risk of 
heart attack. TTie American 
Heart Association urges that in-
dividuals have regular medical 
checkups which include tests for 
blood pressure, blood cholesterol 
and blood sugar as well as an 
electrocardiogram. 

Atherosclerosis: 
It Sets The Stage 

Atherosclerosis is a slow, pro-
gressive disease that sets the 
stage for heart attack and stroke. 
In this disease, which may have 
its beginnings early in life, the 
linings of the arteries become 
thickened and roughened by de-
posits of fat. fibrin (a clotting 
material), cellular debris and cal-
cium. 

As this build-up on the inner 
walls becomes heavy and thick 
arteries lose their ability to ex-
pand and contract. The blood 
moves with difficulty through 
the narrowed artery channels. 
This makes it easier for a clot 
to form wliich will block the 
channel and deprive the heart, 
brain or other organs of blood. 

When the blockage occurs in 
a coronary artery, the result is 
coronary thrombosis, one form 
of heart attack. When it occurs 
in the brain, the result is a 
cerebral thrombosis, one form of 
stroke. 

Atherosclerosis, as an under-
lying cause, contributes directly 
to more than 880,000 deattis an-
nually from heart attack and 
stroke. I t is known to be sig-
nificant primarily in adults, but 

RISK FACTORS IN HEART ATTACK AND STROKE Hear t A t t ack 

there is now greater interest in 
just when it begins. 

Autopsies of children killed in 
accidents, or who have died 
from other causes, reveal the 
beginnings of the atherosclerotic 
process. And autopsies of service-
men killed during the Korean 
War revealed that, in some cases, 
the atherosclerotic process had 
already reached advanced stages 
by the early 20's and 30's. Adoles-
cents, and even their parents, 
often igfiore the Importance of 
adhering to a diet low in satu-
rated fat and cholesterol. This 
points to an obvious need for 
prevention to begin early in life. 

Atherosclerosis, a major re-
search target of the American 
Heart Association, often goes un-
detected until it is far advanced. 
For this reason the Association 
urges education beginning in the 
early grades to make children 
and their parents more aware of 
the dangers of atherosclerosis 
later in life. 

Early identification and modifi-
cation of t'ne risk factors —- par-
ticularly high blood pressure and 
elevated blood cholesterol — 
could help prevent or retard the 
development of atherosclerosis 
and the heart attack and stroke 
which may result. 

Heart Attack: 
The Big Build-up 

No heart attack is ever really 
"sudden." It may just seem that 
way to the patient and members 
of his family. Coronary disease 
has in al likelihood been build-
ing over the years, helped along 
by the patient who has ignored 
the risk factors and failed to 
heed the early warning signs. 

Usually, when we speak of a 
heart attack, we mean a sudden 
blocking of one of the arteries 
that supply the heart muscle with 
blood. 

Although the hear t attack' itself 
is sudden, it is the result of a 
slowly-developing disease pro-
cess (atherosclerosis) of the cor-
onary arteries. In atherosclerosis, 
the passageway through the ar-
teries becomes roughened and 
narrowed by fatty deposits. 

When this happens, a blood 
clot (thrombus) may form in 
tfne narrowed artery and block 

(Continued on Paere 9) 
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Blood Pressure 
A man whose blood pressure at systole 
(the moment the heart contracts) is over 150 
has more than fwo times the risk of 
heart attack and nearly tour times the risk 
of stroke of a man with systolic 
blood pressure under 120. 

Cholsstarol 
A man with a blood cholesterol 
measurement of 250 or above has 
about three times the risk of 
heart attack and stroke of a man 
with cholesterol below 194. 

Cigarstts Smoking 
A man who smokes more than 
a pack of cigarettes a day has 
nearly twice the risk of 
heart attack and nearly 
tive times the risk of stroke 
of a non-smoker. 180 

Less than 120-130 
120 

131-138 139-150 over 150 Less than 194-220 
194 

T h e D a n g e r of 
H e a r t A t t a c k & S t r o k e 
I n c r e a s e s w i t h t h e N u m b e r of 
R i s k F a c t o r s Presen t 

( example : 4 5 year old male ) 

120 

The first three charts show the extent of which 
particular risk factors increases the risk of heart 
attack and stroke for men. The American figures 
are based on a survey of the male population, aged 
30-32, in Framingham, Mass. For each disease, 

the columns below the black horizontal line in-
dicate lower than average risk; columns above 
the line show higher than average risk. The ex-
treme right-hand chart shows how a combin-
ation of three major factors can increase the 

N O N E c i g a r e t t e s c i g a r e t t e s c i g a r e t t e s 
a n d a n d 

c h o l e s t e r o l c h o l e s t e r o l 
a n d 

b l o o d p r e s s u r e 

likelihood of heart attack and stroke. For pur-
poses of illustration, this chart uses an abnormal 
blood pressure level of 180 systolic, and a choles-
terol lex^el of 310 in a ^b-year-old man. 



If Y o u H a r e A t t a c k , 
I t Is N o t Sudden ' 

The deterioration of a normal artery {left) is seen as atherosclerosis develops and begins 
depositing fatty substances and roughening the channel lining {center) until a clot forms 
{right) and plugs the artery to deprive the heart muscle of vital blood which results in 
heart attack. 

Heart Attack, Stroke—Help Yourself 
(Continued from Page 8) 

the flow of blood to the part of 
the heart muscle supplied by the 
artery. The result is heart attack, 
which physicians may call cor-
onary thrombosis, coronary oc-
clusion or myocardial infarction. 
In myocardial infarction, that 
part of the heart muscle supplied 
by the blocked artery does not 
get enough oxygen and other 
nutrients and begins to die. 

To enable the damaged heart 
muscle to heal, small blood ves-
sels open up to detour more 
blood through the damaged area. 
This is called collateral cir-
culation. It is heart 's own life-
saving method in which other 
blood vessels take over the func-
tions of the blocked artery. As 
healing progresses, part of ttie 
injured muscle may be replaced 
by scar tissue. 

The collateral circulatory sys-
tem may also be evident long 
before a heart attack occurs as 
these detours open up to take 
on some of the functions of cor-
onary blood vessels narrowed by 
atherosclerosis. 

In other types of heart at-
tack, a wandering blood clot 
(embolus) may travel through 
the arterial channel until it 
reaches a narrow point where it 
wedges and forms a dam. 

Narrow but unclogged coron-
ary arteries may not be able to 
deliver the additional oxygen re-
quired in emotional excitement 
or severe physical exertion, and 
this may lead to a serious or 
even fatal disruption of heart 
rtiythm. 

When the heart fails to get 
enough blood from an inade-
quate circulatory system to meet 
Its oxygen needs, a warning sig-
nal short of an actual heart a t -
tack often develops. This chest 
pain is called angina pectoris, 
and is indicated by a sensation 
of tightening in the chest and 
heavy pressure or pain behind 
the breastbone, sometimes radi-
ating to the shoulder, neck, arm, 
hand or back. 

When angina pain strikes, phy-
sical demands on the heart must 
be reduced. Nitroglycerin can ease 
the load on the heart by dilating 
the vessels and improving the 
blood flow. But in true heart a t -
tack, pain is usually more per-
sistent and is unrelieved by nitro-
glycerin or rest. 

Stroke: Interference 
In Blood To Brain 

stroke occurs when there Is In-
terference with the blood sup-
ply to the brain. One of the 
commonest causes is the block-
ing of one of the arteries in 
the brain (cerebral arteries) by 
a clot (thrombus) that forms in-
side the artery. This condition is 
called cerebral thrombosis. 

A clot is not likely to occur 
in a healthy artery. But when 
arteries are damaged by athero-
sclerosis, a thick, rough deposit 

forms on the artery wall and 
narrows the passageway, slowing 
blood flow. As these deposits build 
up and project into the blood 
stream, clots are apt to form 
around them. 

Sometimes a wandering blood 
clot (embolus) is carried in the 
blood stream and becomes wedged 
in one of the cerebral arteries. 
This is called a cerebral embol-
ism. 

When a clot — either a throm-
bus or an embolus — plugs up 
a cerebral artery, doctors call 
the resultant condition cerebro-
vascular occlusion. 

Stroke also ocurs when a di-
seased artery in the brain bursts, 
flooding the surrounding tissue 
with blood. This is called a cere-
bral hemorrhage. Cells nourish-
ed by the artery are deprived of 
blood and cannot function. Also 
the accumulation of blood from 
the burst artery soon forms a 
clot. By displacing brain tissue, 
it may interfere with brain func-
tion and cause mild or severe 
symptoms. 

A cerebral hemorrhage is more 
likely to occur wlien the patient 
suffers from a combination of 
atherosclerosis and high blood 
pressure. 

Hemorrhage, or bleeding, of an 
artery in the brain may also be 
caused by a head injury or when 
an aneurysm bursts. Aneurysms 
are blood-fllled pouches that bal-
loon out from a weak spot in the 
artery wall and are often asso-
ciated with high blood pressure. 
Aneurysms do not always cause 
trouble, but when one bursts In 
the brain, the result is a stroke. 

When a stroke occurs, the 
blood supply to a part of tihe 
brain tissue is cut off, and the 
nerve cells in tha t part of the 
brain cannot function. The nerve 
cells control sensation and most 
of our bodily movements. When 
some nerve cells in the brain are 
not able to function, the par t of 
the body controlled by these cells 
cannot function either. 

The result of a stroke may be 
difficulty in speaking. Inability 
to walk or loss of memory. The 
effects of a stroke may be slight 
or severe, temporary or perman-
ent, depending on which brain 
cells have been damaged, how 
widespread the damage is, how 
eflectively the body can repair 
its system of blood supply, or how 
rapidly other areas of brain tissue 
can take over the work of the 
damaged cells. 

In order to function, the brain 
cells must have a continuous and 
ample supply of oxygen-rich 
blood. If brain cells are deprived 
of blood for more than a few 
minutes, they will die. 

Candidates For Stroke 
The American Heart Associ-

ation Council on Stroke deflnes 
a candidate for stroke as one 
with high blood pressure and a 
history of brief, intermittent 
stroke episodes. Examinations 
often show evidence of harden-

ing of the arteries (atherosclero-
sis) in the heart, neck and legs 
and indications of diabetes. Tests 
may reveal increased cholesterol 
level and other fats in the blood. 
Less well-documented are indica-
tions of a high red blood cell 
level and gout. Often the stroke 
candidate smokes heavily. 

Prevention 
Since injured brain cells, un-

like those of other organs, can-
not regenerate, prevention is a 
major concern of the American 
Heart Association. Close adher-
ence to a program of risk reduc-
tion — especially control of high 
blood pressure — is of prime 
importance. 

While risk factors of heart a t -
tack and stroke overlap, some 
play a more definitive role in 
one than the other. But it is 
believed that modification of 
certain risk factors specific to 
coronary artery disease may also 
lessen the incidence of stroke. 

An important part of any pre-
(Continued on Page 14) 

A heart attack is of ten describe as "sudden." 
there are no sudden heart attacks — only those 
seem to happen suddenly. 

A heart attack is often described as "sudden." 
accident." It 's not an accident 
in human terms. Underlying 
causes build over the years. 

Both have their roots in basic 
risk factors: high blood pressure, 
high blod cholesterol and ex-
cess cigaret smoking. Others in-
clude heredity, a lack of exer-
cise, a diet high in saturated 
fats and cholesterol and obesity. 

"Some risk factors can be 
avoided by an alteration of life-
style," says Dr. Richard S. Ross, 
president of the American Asso-
ciation. "Others can be minim-
ized by an awareness of them. 
But equally important, we should 
know and heed the early warn-
ing signs that often precede a 
heart attack or stroke." 

Dr. Ross, Physician to th£ 
Johns Hopkins Hospital, Bal-
timore, and Director of the 
Cardiovascular Division of the 
Department of Medicine there, 
lists the warning signs, published 
in materials supplied as a result 
of Heart Fund contributions. 
They are: 

Heart Attack 
• Prolonged, oppressive pain 

or unusual discomfort in the cen-
ter of the chest, behind the 
breastbone. 

• Pain may radiate to the 
shoulder, arm, neck or jaw. 

• Pain or discomfort is often 
accompanied by sweating. 

• Nausea, vomiting and short-
ness of breath may also occur. 

• Sometimes these symptoms 
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subside and then return. 
Stroke 

• Sudden temporary weakness 
or numbness of the face, arm 
or leg. 

• Temporary difficulty or loss 
of speech, or trouble understand-
ing speech. 

• Temporary dimness or loss 
of vision, particularly in one eye. 

• An episode of double vision. 
• Unexplained dizziness or 

unsteadiness. 
• Changes in personality, men-

.tal ability or the pattern of head-
aches. 

"As the warning signs indi-
cate." Dr. Ross says, "heart at-
tack is never sudden, stroke is 
never an accident. By being 
aware of these warning signs, and 
by seeking immediate medical 
help when they occur, you liter-
ally can save your own life." 

Heart disease claims over a 
million lives each year, he con-
tinues. In the U.S. this year, an 
estimated 675.580 will die of 
heart attacks, and another 207,-
920 will suffer from fatal strokes. 

"The goal of the American 
Heart volunteers call a t your 
home during February — Ameri-
Heart volunters call a t your 
hame during February — Ameri-
can Heart Month — they'll give 
you information on the warning 
signs of hear t attack and stroke. 
Give generously to the Heart 
Fund." 

Smoking: H e a l t h G o e s U p In It; 
Tough T o Q u i t , But Tougher N o t T o 

Women are still less vul-
nerable to heart attack' than 
men — but if they smoke 
heavily, their natural pro-
tection is reduced. Increased cig-
aret smoking by women has 
found them catching up to men 
in the incidence of heart at-
tack. 

Dr. Richard S. Ross, president 
of the American Heart Associ-
ation, points to these facts in dis-
cussing smokers: 

• A Public Health Service re-
port to Congress says that the 
risk of death In women age 45 
to 54 who smoke 10 or more 
cigaretfi a day is twice as high as 
for non-smokers In the same age 
group. 

• A study of autopsy data by 
a researcher at the Brookdale 
Hospital Medical Center, Brook-
lyn, N.Y., shows that of 182 cases 
of women who suffered sudden 
death from all causes, two-thirds 
of the 29 who died from heart 
attack were known to be heavy 
smokers — over 20 clgarets a 
day. 

• Evidence has been found that 
the health of asthmatic children 
is adversley affected by cigaret 
smoke exhaled by their parents. 

• Studies of the male popul-
ation of Framlngham, Mass. in-
dicate that cigaret smoking 
ranks with two other factors — 
elevated cholesterol levels and 
high blood pressure — in in-
creasing risk of heart attack and 
stroke. 

• A man who smokes more 
than a pack a day has nearly 
twice the risk of heart attack 

and nearly five times the risk 
of a stroke of a non-smoker. Clg-
arets affect fats in the blood-
stream, cause constriction of the 
blood vessels, make the heart 
beat faster and harder and 
tend to Increase blood pressure. 

• Teenagers who begin smok-
ing before they are 15 tend to 
smoke more clgarets, to In-
hale more and to have "especial-
ly high death rates," compared 
to those who start smoking in 
their 20's. When these early 
male smokers reach the 45 to 
54 age bracket, their death rate 
is more than three times that 
of non-smokers. 

Dr. Ross, Physician to Johns 
Hopkins Hospital, Baltimore, and 
Director of the Cardiovascular 
Division of the Department of 
Medicine there, adds that even 
non-smokers are affected by 
those who do smoke. Accord-
ing to the U.S. Surgeon Gen-
eral's office, carbon monoxide in 
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poorly ventilated areas is of-
ten raised to the danger point 
and beyond by smoke. 

With all this evidence a t hand, 
why do cigaret sales contlue fo 
clinU)? Why is it so hard to get 
people to give them up? 

"Because cigaret smoking is 
more psychologically than i*iy-
siologically addictive," says Dr. 
Ross, adding that It's a "learn-
ed habit that can be unlearn-
ed." 

Efforts to get smokers to quit 
cold turkey have met with only 
limited success, he explains. But 
it's possible to get them to cut 
down — eventually quit alto-
gether. "Few heavy smokers," he 
contends, "will quit all a t once 
unless they suffer a heart at-
tack or have some equally fr ight-
ening experience." 

FATAL FIGURES 
In 1971, an estimated 1,021,630 

persons died from heart and 
blood vessel diseases — 53 per-
cent of deaths from all causes. 
Of this total, heart attack was 
responsible for 675,580; stroke, 
207,920; rheumatic heart disease, 
14,130; hypertensive disease, 
21,240, and congenital hear t de-
fects, 7,500. 

MILLIONS AFFLICTED 
It is estimated that 27,710,000 

Americans have some major form 
of heart and blood vessel disease. 
Hypertension afflicts 22,340,000; 
coronary heart disease, 3,870,000; 
rheumatic heart disease, 1,700,000, 
and stroke, 1,650,000. 



Ov 

a 
M 

u 
CS 
S s 
JS 

s 
H 

r 
QC 
U 
Q 

U 
_) 
U 

(Continued from Patre 6) 
t'ne Finance and the Ways and 
Means Committees. The Legis-
lature will necessarily shift some 
funds from one purpose to an-
other, develop some accommo-
dation with local government of-
ficials, and finally approve a bud-
get. 

However, in the final analysis, 
the budget will remain substanti-
ally within the guidelines chart-
ed by the Governor. 

Prk Enf Agnt Certs 
A total of 257 parking en-

forcement agent eliglbles have 
been certified for 40 pobs with 
the Transportation Administra-
tion. See "List Progress" on 
page 3 of this issue of "The 
Leader" for more details. 

Late Registration 
Late registration for the Spring 

1974 semester of the Fire De-
partment-John Jay College Satel-
lite Program will be held on Feb. 
7 and 8 from 10 a.m. to 6 p.m. 
at John Jay College, North Hall, 
445 West 59th St., Manhattan, 
faculty cafeteria, second floor. 

For fur ther information, con-
tact Capt. Eugene J. Fottrell, 
566-3206. 

Cliem O C Exam 
A total of 471 chemist candi-

dates have been called to take 
the competitive written part of 
exam 3137 on Feb. 16 by the 
city Dept. of Personnel. 

Asst Cliem O C Exam 
A total of 524 assistant chem-

ist candidates have been called 
by the city Dept. of Personnel 
to take the competitive written 
part of exam 3042 on Feb. 16. 

CMI Service 
Law & You 

Canyou"live" 
in Florida just 

on your 
Social Security 

check? 
5900 Beverly Hills 

residents say... 
C H E C K l ^ E x p e n s e s are low . . . Property taxes only 
$7.65 a month! No state income tax! Living costs are 
a m o n g the lowest in the U.S. (Dept. of Labor statistics). 
C H E C K l l ^ e v e r l y Hills is a total p lanned community 
in the F.orida "Alps" (150 feet above sea level). 5900 
people a lready live here . . . This past year a lone we 
built 250 more homes! 
C H E C K l ^ E n j o y golf, swimming, fishing and 
boat ing . . . plus dancing, bingo, movies, parties, 
meet ings in our Recreat ion Center ! 
C H E C K I ^ / b n c e you've bought one of our lovely 
homes — 6 different models f rom $ 1 6 , 9 9 0 to $35,990 — 
including landscaped lot. You can live the good life 
for less than you think! 
C H E C K ! > ^ u r own comple te on-site shopping 
center , houses of worship for all denominat ions, our 
o w n fire depar tment and ambu lance service, and much 
more at no addit ional taxes or costs! 
CHECK US OUT! 

• Going down to Flor ida? Be our guest — FREE -
for a w e e k e n d and see for yourself . 

• Visit our model home in Hicksvi l le and arrange for a 
visit to Beverly Hills (no homes sold in H i c k s v i l l e . . . w e 
want you to see the ent ire communi ty before you buy!) 

• S e n d coupon for FREE informational brochure. 

MODEL HOME: HICKSVILLE. L I . , N.Y. corner Old Country Rd. 
& JeruMlem Av«. OPEN 7 DAYS 10 AM to 6 PM 

Call for o u y diroctions: 
(212) 523-6160 or (516) 938-4488 

Name ! Phone 
Address , — — 
City 
Zip 

-State. 
.Retirement Date. 

CSL 1-2?, 
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were not intended to govern all 
persons and all relationships in-
volving public employees and 
cited McCJoy v. Helsby, 28 NYS 
2d 790; Local 456, International 
Brotherhood of Teamsters v. 
Town of Cortland, 68 Misc. 2d 
645. 

The court reasoned that if the 
statute were interpreted in the 
manner that the defendant sug-
gested. it would become an im-
penetrable shield of immunity 
for public employees who illegal-
ly cause serious damage to per-
sons or parties other than their 
employers. I t said tha t there was 
no wisdom in a decision which 
would put the right of a public 
employee union to engage in 
illegal activities entirely beyond 
the courts' abilities to find suit-
able redress, particularly in the 
compelling circumstances of the 
case before it where the union ac-
tivities allegedly had endanger-
ed tSie lives and health of mil-
lions of persons and caused pos-
sible irreparable damage to the 
environment. 

The court distinguished the 
case of Jamur Products Corp. v. 
QuiU, 51 Misc. 2d 501, where the 
Supreme Court, New York Coun-
ty, refused to allow an injunc-
tion by businessmen injured by 
the shutdown of the transit strike 
of 1966. In the Jamur case, 
which had been decided under 
the Condon-Wadlin Act, t he 
damage was more tangential. * • * 

IN THE INSTANT case, the 
conduct of District Council 37, 
with the resultant damage, was 
wilful and malicious. The as-
sumption in the Jamur case was 
that the risk of damage in a 
subway strike was unforeseeable. 
However, this was rejected, 
since it is the very inevitability 
of extensive damage which led 
to the prohibition of public 
strikes. 

The court ended by saying, 
"Thus, we conclude that there 
is a common law cause of action 
in the instant case. The Taylor 
Law does not contain tJie ex-
clusive remedies for violation of 
its provisions, nor does it vest 
exclusive jurisdiction to provide 
remedies for wrongs in the offi-
cials of the governmental agen-
cies which employ the striking 
union members. We must reject 
both of these contentions made 
by the defendants and afflrm the 
order of Special Term insofar as 
appealed from." 

Reduced to its most simple and 
direct terms: an employee or-
ganization and its members may 
be liable in money damages if 
the strike action they engage in 
causes damage w h i c h Is 
a foreseeable consequence of 
that strike action; and that these 
money damages are seimrate and 
apart from the other remedies 
against strike action spelled out 
in the Taylor Law. Balph G. 
Caso, Individually, and as Coun-
ty Executive of the County of 
Nassau, et aL. Respondents, v. 
District CouncU S7. AFSCME. et 
aL. Appellants, decided Decem-
ber 10. 1973. Appellate Division, 
2d Dept. 

Training Sp«c List 
ALBANY — A total of 29 

names a«ppear on the eligible list 
established by the state Dept. of 
Civil Service from open com-
petitive exam 33871, on-the-job 
training specialist. The list was 
established Jan. 16. 

Federal 
Job Calendar 

Detailed announcements and applications may be received by 
calling, writing or visiting the Job Information Center of the U.S. 
Civil Service Commission, New York Region, at 26 Federal Plaza, 
Manhattan 10007, telephone: 264-0422. Those living upstate (north 
of Dutchess County) should contact the Syracuse Area Office, 301 
Erie Blvd., West Syracuse, 13202. Toll free calls may be made to 
(800) 522-7407. 

Applications will be received until further notice, unless a clos-
ing date Is specified. Jobs are in various Federal agencies through-
out the country unless a specific agency or location is indicated. 

Use Application Form 5000 AB whenever the listing indicates a writ-
ten test is required. For others use Standard Form 171 and CSC Form 
5001-ABC; the announcement will tell you if any supplementary forms are 
required. 

Agricultural 
Title Salary Grade Exam No. 

Agricultural Commodity Grades (Fresh Fruit 
and Veg., Grain, and Poultry) GS-5to9 CH-1-06 
Agricultural Commodity Grader (Meat) 
(Dept. of Agriculture) GS-5 WA-0-14 
Inspector - Meat and Poultry (Consumer and 
Marketing Service, Dept. of Agriculture) GS-5 CH-6-05 

(written) 
Meatcutter GS-8 NY-0-30 

(WestPt.) 
Warehouse Examiner (Dept .of Agriculture) GS-5,7 CH-0-02 

(written) 

Business 
Accountant, Auditor and Internal 
Revenue Agent GS-5 to 9 452 

GS-11,12in NY 
Computer Specialist GS-5 to 12 420 
Tax Examiner GS-2to4 N Y - M 5 

(Suffolk Co.) 
Treasury Enforcement Agent GS-5 to 9 NY-1-05 

(NY St.) 

Engineering And Scientific 
Carrers in Biological and Agricultural Sciences .GS-5to 15 421 (Feb. 15 

deadline) 
Engineering, Physical Sciences and 
Related Professions GS-5 to 15 424 
Health Scientist Administrator and 
Grants Associate GS-12to15 W A - M 1 ' 

(D.C. area) 
Industrial Hygienist GS-5 to 13 230 
Journeyman in Skilled Trades GS-9to 12 N Y - M I 

(NYC) 
Meteorological Technicians GS-6,7,9 NY-8-43 

(NY-NJ) 
Photographers and Photographers 
(Laboratory) GS-4, 5 , 7 WAM-924 

(D.C. area) 
Technical Aid (Medical, Science and 
Engineering Fields) GS-2,3 NY-0-22 

(NYC & St.) 
Technical Assistant GS-4 409 
Technicians in Engineering and 
Physical Science GS-5 to 12 WA-0-04 

General 
Air Traffic Controller (FAA) GS-5,7 418 
Deputy Marshall GS-5 WA-3-03 

(written) 
Fed. Service Entrance Exam GS-5 to 9 410 

(written) 
Frieght Rate Specialists GS-7,9 WA-6-13 

(D.C. area) 
Hearing Examiner (Administrative Law Judge) . .GS-15to16 318 
Illustrator GS-5,7 W-2-07 

(D.C. area) 
Junior Federal Assistant GS-4 411 
Mid-Level Positions GS-9to12 413 
Office Assistant GS-2 to 5 WA-01-02 

(D.C. area, written) 
Senior Level Positions GS-13to15 408 
Technical Assistant (Agr, Bio, Data Processing, 
Engn, Med, Sci and Other Fields) GS-4 409 
Worker Trainee GS-1 NY-1-08 

(NYC ft S t ) 

Medical 
Aids. Assistants. Technieiins G$-5to9 WA-8-13 
Audiologist, Speech Pathologist, 
and Audiologist Speech Patiiologist GS-9to12 WA-7-27 

(D.C. arii) 
Autopsy Assistant GS-4,5 NY.9-05 

(NYC area) 
Dental Hygienist, Dental Laboratory 
Tichiilclan 8S -5 to7 NY-34I3 

(NYC ft S t ) 
(Oontiniicd on Psgo It) 



Blue CiQss Statewide 
(PA.or NX SUFFIXES) insuiBiice plan* 
is accepted fear 

Rdiabilitation 
Medicine 

in beautiful new buildings with expert resident staffs 
Physical Disabilities 
An individual t rea tment p r o g r a m is carefu l ly es tab l ished 
by our Physiatr ist (physic ian specia l ist in physical med i -
c ine) . It is i m p l e m e n t e d by a t e a m of rehabi l i ta t ion 
professionals including nurses, physical , occupat iona l , 
recrea t iona l and s p e e c h therapists , psycholog is ts and 
socia l serv ice counselors . 

T h e H y d r o t h e r a p y D e p a r t m e n t inc ludes a therapeut ic 
S w i m m i n g pool , H u b b a r d tanks, and whir lpools; the 
Phys io - therapy D e p a r t m e n t admin is te rs e l e c t r o - t h e r m o 
t rea tments and m a s s a g e in pr ivate t rea tment areas and 
therapeut ic exerc ise in a professional ly e q u i p p e d gym-
nasium. T h e pat ient who is chronica l ly ill can also rece ive 
spec ia l c a r e in this facility. 

Joseph J. Panzarella, Jr., M.D. 
Medical Director 

Abital f^alth 
Most ef fect ive is the t e a m w o r k a p p r o a c h of psychiatr ists, 
nurses, psychologists , socia l workers , o c c u p a t i o n a l and 
recrea t iona l therapists. All modal i t ies of psychiatr ic t reat -
ment a re ava i lab le - individual and group psychotherapy , 
hypnotherapy , e lec t roshock , new mult i -v i tamin and sup-
p lementa l drug therapy. Br ight cheer fu l colors and spa-
c ious socia l izat ion a reas immed ia te ly key this m o d e r n 
therapeut ic a p p r o a c h to the c a r e of the mental ly and 
emot iona l ly ill, the drug and alcohol add ic ted and those 
in n e e d of custodia l care . 

Philip Goldberg. M.D. 
Medical Director 

*tThe Blue Cross Statewide Plan (PA.or N.Y. Certificate 
Numbers) for employees of New York State, local sub-
divisions of New York State, most major medical insurance 
plans, and Medicare are applicable at these divisions of 
this fully accredited Hospital Center. 

A color brochure will be sent upon request or call 516-264-5000, Ext 227 for Physical Rehabilitation—But. 280 tor Mental Health 

^ 9 B r ( t n s w i c k 
Hospital Ceqter^ 
Other divisions. Genera l Hospital • Nursing H o m e 
366 BiChUimiy AmityvilU' L I Nvw Yoik 11701' 264-5U0U 
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Latest S ta te A n d C o u n t y Eligible Lists 
EXAM 35172 

SR EXCISE TAX INVSTGR 
Test Held May 12. 1973 
List Est. Nov. 11, 1973 

1 Berkowitz B West Islip 95.5 
2 Matters J Oceanside 88.1 
3 Spertell I Mollis 84.4 
4 Barna B Bronx 82.1 
9 Higgins J Bronx 81.9 
6 Norton K Bklyn 80.9 

7 Rudd E Sloatsburg 79.9 Test Held May 12, 19'f3 6 
8 Sheu G NYC 77.3 List Est. O a . 23. 1973 7 
9 Slanderburgo J Queens 75.1 1 MulUns J Bklyn 86.3 

10 Grogan J Floral Pk 75.0 2 McQueeney J Bayside 83.3 
11 Moreno B Carle PI 72.8 3 Donovan J Staten Is 79.9 
12 Bilinsky G NYC 72.5 4 Urzi E Bklyn 79.9 
13 Mallon L Oyster Bay 71.0 5 Castel P Franklin Sq 73.3 

chwarti R Bklyn 72.4 
iacintyre R NYC 72.2 

EXAM 35174 
CHF EXCISE TAX INVSTGR 

Test Held May 12. 1973 
List Est. Oct. 23. 1973 

EXAM 35173 
SUPVG EXCISE TAX INVSTGR 

REAL ESTATE VALUES 
Farms, C o u n t r y Homes 

N e w York S t a t * 
WINTER Catalog of Hundreds of Real 

Estate & Business Bargaiiu. All types, 
sizes 8t prices. Dahl Realty. Coble-
skill 7 . N.Y. 

House For Sale -
W a r r e n County 

LAKE GEORGE TOWNSHIP. Warrens-
burg School District — 5 rm. ranch 
Modular, 3 bedrm, din. area, break-
fast bar, fully carpeted, new alumn. 
roof, vinal siding, quiet area, good 
water, 2 years old. low tax rate. Call 
OWNER after 5 p.m. Weekdays or 
weekends. Asking S25,000 (must sell 
to relocate) 518-623-6441. 

A p t . For Sale 
ARVERNE — 3 Bedroom Cooperative 

Apartment. Now available — Purchase 
Price $1,650. Monthly carrying charges 
5200. Tel: 945-2666. 

Kingsview 
Homes, Inc. 

Co-op Apts. 
5 bldgs. — I V z to S V j room 
apar tments , 10 min. f r o m 
downtown Brooklyn. All conveni-
ences including pr ivate park, 
indoor and outdoor parking, 
t ight securi ty and other faci l i -
t ies. Applications now being ac-
cepted wi th smal l down pay-
ment for resale of apts. Call 
TR 5 - 4 0 8 8 — 9 to 3 P.M. 

HOLLIS $32,990 
Deluxe fully attached Colonial nr. 
Hillside Ave. 7'/j rms, garage. Fin. 
rm. and bsmt. 

ST. ALBANS ENGLISH TUDOR 
This Spanish stone Tudor is setting 
on a Ige 40x100 plot with a banquet 
formal dining room, 4 oversized bed-
rms, 11/2 baths, fin bsmt and double 
2-car garage. Can be seen by appt. 
only. 

Mortgage Money Available 
OWNER'S AGENT 723-8400 

229-12 Linden Blvd. 

^<lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll^ 

I ROSEDALE | 
1 $ 3 2 , 9 9 0 I 
S CALIFORNIA ARCHITECTURE ^ 
= Detached home consisting of = 
= rooms, 2 baths, finished basement, = 
= garage, automatic heat, refrigerat- = 
= or, washing machine and many = 
= other extras. Oversized landscaped = 
s grounds. Near huge shopping cen- s 
= ter and only 35 minutes to Man- = 
= hattan. Ask for Mr. Raymond = 
= Rogers. = 

I H O L L I S N O R T H I 
I $ 2 2 , 9 9 0 I 
E WALK TO SUBWAY S 
= Detached home. 6 rooms, 3 bed- = 
s rooms, colored-tile bath, gas heat, = 
= garage, exceptional basement, = 
= many additional extras. Short = 
s walk to subway and huge shop- = 
= ping center. Ask for Mr. Soto. = 

I BUTTERLY | 
1 & GREEN I 
i 168-25 Hi l lside A v e . 1 
I JA 6-6300 I 
i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i i 

C A M B R I A HTS $34,990 
5 BEDRM CAPE 

Detached, on 4,000 sq ft garden 
grounds. 3 baths, 2 car gar. Fin. 
bsmt. Come see — come buy. 

LAURELTON BRK TUDOR 
7% M T G E TAKE-OVER 

Lvly home with all Ig rms. Fin 
bsmt & gar can be yours for only 
$255 mo to bank inci prins, intrst, 
taxes, ins & escrow. Only $7,000 
needed. N o credit check. 

LAURELTON $46,900 
SUPER-SPECIAL HOUSE 

15 yr young legal 2-fam corner 
brick & shingle, 2 extra Ige 5-rm 
apts plus nite club bsmt, 2 car gar. 
Garden grounds. A must to see! 

Queens Homes Sales, Inc. 
170-13 Hillside Avenue 

Jamaica. N.Y. OL 8-7510 

ST. ALBANS $31,990 
M O T H E R & D A U G H T E R 

Located in top area on private street 
is this fine 8 rm home featuring 3 
full baths, 3 full kitchens & double 
garage. Vets need only $1500 total 
cash. Vacant. W e have keys. 
MORTGAGE MONEY AVAILABLE 

C A M B R I A HTS Al l Brick 
Ultra mod 7'/i rm home with mod 
kitch. IVi baths, enclosed screened 
patio, double garage, eat-in kitchen, 
fin bsmt, wood-burning fireplace. 

We Have Mortgage 
Money Available 

Mtmy olbtr 1 & 2 Family fine homes 
im Lsurelton Be Quttns Villag* 

Bimston Real ty Inc. 
. 229-12 LINDEN BLVD. 

CAMBRIA HTS.. QUEENS 
TEL.: 723-8400 

• : Op«M 7 Days A W*»k :• 

Floridfl 
Your Future Is In A 

FLORIDA HOMESTIE 
C o M : 

ART Z I M M E R M A N 
« Sa/«s R»pwntatlv« 

G E N E R A L D E V E L O P M E N T C O i P . 

5 1 6 - 4 3 2 - 1 2 0 5 

Highland Meadows 
O f f t r s y o u t h e g o o d w a y o f l i f e 
i n a 5 S t a r Park w i t h a 5 Y e a r 
Lease w i t h h o m e s p r i c e d f r o m 
$ 7 , 9 9 5 . 0 0 . 
H I G H L A N D S M O B I L E H O M E 
S A L E S . 4 7 9 9 N . D i x i e H w y . . 

P o m p a n o Beach . Fla. 3 3 0 6 4 . 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare our cost per 4,000 lb*, to 
St. Petersburg from New York City. 
$504.40; Philadelphia. 1477.20; 
Hartford, Conn., 4,000 lbs.. 1530. 
For an estimate to any destination 
in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE C O . . I N C . 

Tel ( 8 1 3 ) 822-4241 
DEPT. C, BOX 10217 

ST. PHEISBUI I , FLORIDA. 33733 

J O B S 
PLORIDA JOBS? Federal , State, 
Ceunty, City. FLORIDA CIVIL SERVICE 
BULLETIN. Subscript lan $ 5 year. 8 
Issues. 

P . O . 8 « i 8 4 6 L . 
N . M i a m i . P l a . 3 3 U 1 . 

V E N i a . FLA. — INTE*ISTID.> 
SEE H N. WIMMERS, REALTOR 

ZIP CODE 33595 

i U Y 
U. S. 

B O N D S ! 

a brand new 
yeryM^ 
idea. 

Comtorlably-rustic. your real log home brings new care-
IrQe year-round living Complete pre cut log packages 
have solid 8 " to 11" diameter log walls You can build 
your own dream, or rely on your contractor Choose 

from 2 9 models - compact hide-
aways to full two story all season 
homes 
Send for free brochure, or enclose 
$ 2 0 0 for complete catalog of 
model plans and costs 

LOG HOMES 
VERMOrO- LOG BUILDINGS INC. 

DANIEL K. DEIGHAN 
159 Main Street 

Lake Placid. N.Y. 12946 518-523-2488 

FOR SALE 
WEST INDIAN BANGLES sterling sil-

ver and gold. Artistically designed by 
master craftsmen. Write for free bro-
chure, La Fama Enterprises, Box 596, 
Far Rockaway, N.Y. 11691. 

H e l p W a n t e d M / F 

CONCILLIATION SERVICES — Family 
and marriage counseling agency. 
Crises Counseling, Telephone Service. 
Seymour Greenwald • C.S.W. Director, 
125-10 Queens Blvd., Kew Gardens, 
N.Y. 11415. 212 224-6090. 

WANTED — REPRESENTATIVES 
TO LEARN TRAVEL INDUSTRY— 
no experience necessary — Commis-
sion plus travel benefits — Full or 
part-time — Hours open — Call for 
information between 2:00 P.M. and 
9:00 P.M. 

212 336 1000 or 516 872 3111 

Help W a n t e d • M / F 
FULL TIME TEACHER NEEDED: 

BANK-TELLER INSTRUCTOR 
To teach occupations concerned with 
disbursing and receiving money in 
a bank and recording transactions. 

Requirements: 
High School Diploma or Equivalency 
9 Years of Appropriate Experience 

— OR — 
B.S. Degree and 5 Years Experience. 
Call BOARD OBIVEDUCATION — 
MANPOWER PERSONNEL OFFICE 

596-4082. 

H e l p W a n t e d • M / F 
MAN, COUPLE — Handy "minor re-

pairs" to take care of syiall apt. units, 
in Putnam County area. Free apt. & 
compensation, suitable for retired or 
semi-retired couple. Call weekday 
(212) YU 6-1297 or write Box 505, 
325 E. 41st St., N.Y. 10017. 

AMERICA'S 
AWARD WINNING 

MUSICAL!* 
^WINNER OF 

24 LOCAL AND 
NATIONAL AWARDS 

FOR MUSIC, LYRICS, DIRECTION, 
PERFORMANCES AND BEST 
BROADWAY CAST ALBUM 

DoNT BoTrieR 
ME. 

ICaNTcOPL 

EXTRA PERF. EVERY SAT. at 10 P.M. 

47 S l . H . of B'way • 757-7164 

SEATS NOW AT BOX OFFICE! 
1Week0nly!Tues.Feb.5-$un.Feb.10 
s.hHrok p r e s e n t s 

1%S0Ciat>0n wilh City Center*ol MuS'C Or.i JUunKaiia 
TRINOAD CAF^fSllVj^L B A L l ^ 
C O M P A N Y O F 6 0 • A U B R E Y A D A M S a.hsi.c D . . e c i o r 
An authentic Trinidad Carnival! Along with the dances, 
drummers and singers there will be the 1973 Champions, 
The Trinidad All Star Steelband and The Mighty Duke. 
lour time Calypso King o( Trinidad. 

PERSIAN - ITALIAN 
TEHERAN 

1 Urzi E Bkyin 75.9 
2 Schipisch J Glendale 75.8 
3 Brown J Jamaica 72.0 

EXAM 55-350 
COURT REPORTER 11. 

NEW YORK CITY 
1 Pantano C Levittown 96.4 
2 Cantor F N Y 93.3 
3 Goldberg I Bklyn 92.1 
4 Levine B Spring Valley 91.2 
5 Schoenbach W Forest Hills 90.9 
6 Karp F Bklyn 90.5 
7 Dolan J Nanuet 90.4 
8 Swirsky D Fresh Meadows 89.8 
9 Weinstein B Fresh Meadows 89.3 

10 Yesner L Bklyn 89.3 
11 Feis R Flushing 87.7 
12 Fuchs J Jericho 87.3 
13 Siegel M Bklyn 86.8 
14 Biggs A N Y . 85.7 
15 Gershon I Bayside 84.6 
16 Zachofsky S Bklyn 84.4 
17 Dowling S Rockaway Bch 82.5 
18 Wisdom J N Y 81.7 
19 Warshawsky A Howard Bch 81.3 
20 Ferstandig B Bklyn 81.2 
21 McCullough D Bklyn 80.1 
22 Fields L Queens 79.8 
23 Calderon M Plainview 79.2 
24 Elk A Bklyn 79.2 
25 Sobin H Howard Bch 78.6 
26 Piroiii J Bklyn 77.4 
27 Jones H Bklyn 76.6 
28 Ford T Bklyn 75.9 
29 Perillo M Staten Is 75.9 
30 Nichiarico T Bklyn 75.2 
31 Feuersiein S Howard Bch 73.7 
32 Fishman S Jamaica 73.0 
33 Restivo V Sayville 71.2 

EXAM 45261 
SENIOR COURT OFFICER, 

SUFFOLK CO 
1 Mullgan R Bayside 79.0 
2 Sassaman M Val Stream 76.0 
3 Albury R Bay Shore 75.0 
4 Hilgeman J Pt Jefferson 75.0 
5 Kovner H Bklyn 75.0 
6 Migliaro S Wantagh 75.0 
7 Goldstein S Eastport 72.0 
8 Frost T Selden 72.0 
9 Mitchell L Wyandanch 70.0 

10 Hopson L Riverhead 70.0 

EXAM 35344 
PRIN DRAFTSMAN MECHANICAL 

Test Held Oct. 13. 1973 
List Est. Jan. 14. 1974 

1 Valentine A Catskill 84.2 
2 Francis A Schenectady 78.7 
3 Farrel F Rensselaer 75.8 
4 Koleci L Albany 71.8 

EXAM 35343 
SR DRAFTSMAN MECHANICAL 

Test Held Oct. 13. 1973 
List Est. Jan. -4. 1974 

1 Berlin R Kinderhook 83.1 
2 Erno R Waterford 83.0 

s. Fab. 9 , 7:30; Wed. titru Sat. Eves. 8 :00 ; Sun. 7 :30: $8 .95 , 
S, 5 .50, 3 .50 , 2 .00. Mats Sat. t Sun. at 2 :00: $7 .95 , 6 .95 , 

5 .50, 3 .00 , 2 .00. Tickets also at Bloomingdale's, A&S Stores & 
Ticketron outlets (212) 644-4400 . For mail orders, make check 
payable to City Center 55 St. Theater , 131 W. 55 St., N.Y. 10019. 
Enclose stamped, self-addressed envelope. 
BOX OFFICE HOURS: Mon. 10 AM-8 PM Tues.-Sat.. 10 AM-8:30 PM 

Sun. Noon 8:30 PM. 
o a s C I T Y C E N T E R S S t h S T R E E T T H E A T E R 

G O U R M E T ' S G r i D E 
M A N H A T T A N 

4S WEST 44TN ST. MU M S S I . No. 1 Cocktail plact for f r t i 
hors d'oeuvres. Howard Hillman, a top authority in New Guida 

Book Inside N.Y. Famed for Seafood — Steaks — Persian and Italian specialties 
Curtain time dinner. After theatre cocktails. Parties of 400. — Luncheon — 
Cocktails — Dinner. 

PAUL 
NEWNUiN 

ROBEBT 
BEDFORD 

S I M W 
IN A BIIL/PHIII . IPS PROOOC I O N Of 

A t^EORGE fX?/ HILL FILM 

A RCHARO D ZANlCK/0*MD BfiÔ »̂: «S£NIADON 

... all It takes is 
a little Confidence. 

W'inei o» O'leinOD* 
DAVID & WARD • GEORGE ROY HILL 

PtOOuCW 0» 
TONY BILL. MICHAEL 
a r x j JULIA PHILLIPS 

^ TtCHNCaOW AUNIVEWSAI PCTuHt 

ON anoAowAv 
LOEWS STATE 2 

Iceadway al 4}th Si. 
UN THf EAST 8I0C 

LOEWS CINE MURRAY HILL 
S6)h St. « 3rd Av* 3rd Av« al 34th St 

INNCW JCRSiV 
UABELLEVUE 

Upper Monlcloir 
ONLONU ISLAND 

UASYOSSET 
i«ti(ho Tpkt , SygtMl 



Federal 
Job Calendar 

Sta te A n d C o u n t y Eligible Lists 

Medical 
(Continued from Page 10) 

Title Salary Grade 

Dietitian GS-5to12 
Dietetic Assistant GS-5 to 7 
Public Health Nutritionist G S 9 t o 1 2 
Medical Machine Technicians 6S-5 to 8 

Medical Officer GS H t o 1 5 
Medical Radiology Technician 
(Diagnosis or Therapy) GS-5,6 

Medical Record Librarian GS-5 to 12 
Medical Technician GS-5 to 7 

Medical Technical Assistant 
(Public Health Service) GS-6 

Medical Technologists GS-5 to 11 

Nursing Assistant GS-2,3 

Drthotist, Prosthetist GS-6 to 11 Pharmacist GS-9to11 
Physician's Assistant GS-7to11 
Professional Nurse GS-4to15 
Resident in Hospital Administration 
(Vets Adm.) 
Therapists: Physical, Occupational, Corrective . . 
Educational, Manual Arts GS-6 to 9 
Veterinarian Trainee 
(Dept. of Agriculture) GS-5 to 7 
Veterinary Medical Officer GS-9to15 

Exam No. 

WA-8-10 
WA-8-10 
WA-8-10 
NY-3-02 

(NYC & St.) 
WA-902 

NY-O-25 
(NYC & St.) 

331 
NY-3-01 

(NYC & St.) 

355 
NY-9-02 
(NY&NJ) 
N Y - M 6 

(NYC & St.) 
WA-7-47 
WA-8-09 

428 
419 

WA-9-17 

WA-8-03 

WA-0-07 
WA-9-07 

Military 
Air Reserve Technician (Administrative, 
Clerical/Technical positions) GS-5 to 15 AT-0-59ART 
Army Reserve Technician: 
Aircraft Pilot GS-12 NY-3-06 (NY & NJ] 
Flight Instructor GS-11 
Aircraft Dispatcher GS-7 
Army Reserve Technician: 
Administrative Supply Technician GS-4to6 NY-9-26 

(NYC & St.) 
Staff Administrative Specialist GS-7 
Staff Administrative Assistant GS-9 
Staff Training Assistant GS-7,9 
Marine Operations PH-0-23 
Military Sealift Command 73-1 
Tailor GS-7 NY-0-16(WestPt.) 
Cutter GS-10 
Pressor CS-6 
Sewer-Hand Machine GS-5 

Social And Education 
Correctional Officer GS-6 
Hospital Police Officer GS-4 

Indian Education-Elementary Teacher, 
Secondary Teacher, and Guidance Counselor 
(Bureau Indian Affairs) GS-5 to 9 
Museum Technician GS-5,7 

Professional Careers for Librarians GS-7 to 12 
Psychologist (Clinical, Counseling, VA and 
Psychologists) GS-11,12 
Social Worker and Correctional 
Treatment Specialist GS-9 to 12 
Therapy GS-5 to 9 

WA-2-04 
NY-72-2 

(NYC & St.: 

DM-202 
WAM-103 
(DC area) 

422 

WA-9-13 

426 
WAH-803 

EXAM 55319 
PROM TO CT CLERK I 

NYC 
JDCL CONF 

1 McGrath K Fresh Meadows 100.6 
2 Kileoyle T Bklyn 97.5 
3 Newman S Forest Hills 97.4 
4 Como J Bklyn 97.0 
5 Digicia L Levittown 96.7 
6 Joshua A Bklyn 95.0 
7 Canner R Richmo.nd HI 95.9 
8 Touhey T Bklyn 95.3 
9 Soloraita L Bklyn 95.7 

10 Osikiewici J Bronx 95.7 
11 Alcock W Staten Is 95.5 
12 McCormick K E Meadow 94.8 
13 Cafarelli F E Northport 94.8 
14 O'Brien J Fresh Meadows 94.5 
15 Gold A Bronx 94.3 
16 Albert S Bronxville 93.7 
17 Jenkins M Rosedale 93.1 
18 Cusick J Bklyn 92.7 
19 Kenney B Bronx 92.7 
20 Kalugin S Jackson Hts 92.4 
21 Wallace T Larchmont 92.2 
22 Mulhall R Bklyn 92.2 
23 Kelly J Flushing 92.0 
24 Gentile M Flushing 92.0 
25 Roer S Kew Gdn His 91.8 
26 Lieberman A NYC 91.7 
27 Dodley J Bklyn 91.7 
28 Weiscode D Bklyn 91.7 
29 Sherman B Bklyn 91.6 
30 Greenberg M Bklyn 91.5 
31 Turkfeld I Bklyn 91.5 
32 Butchen M Merrick 91.4 
33 Walters R Oione Pk 91.2 
34 Bowman E Staten Is 91.2 
35 Buckley J Bayside 91.1 
36 Dimonda V N Bellmore 91.0 
37 Glassman W Bklyn 90.9 
38 Tabb S NYC 90.7 

39 Stone M Bklyn 90.7 
40 Sheridan J Bklyn 90.6 
41 Douglas K Flushing 90.5 
42 Aurigema M Flushing 90.5 
43 Kaucet I Bronx 90.3 
44 Frangipane A Bklyn 90.2 
45 Polik F Woodside 90.0 
46 Murphy T Pearl River 89.9 
47 Daly B Commack 89.9 
48 Celso S LI City 89.8 
49 Campbell B Bklyn 89.8 
50 Sundelson J Rego Park 89.8 
51 Disanto R Bronx 89.7 
52 Vanson W Bayside 89.7 
53 Williams W Jamaica 89.5 
54 Srebnick W Bklyn 89.5 
55 Shasan G Jackson Hts 89.3 
56 Deloughry D Bronx 89.3 
57 Dugan E Bklyn 89.1 
58 Deleva T NYC 89.0 
59 Rowe T Bronx 89.0 
60 Taccetta N Bronx 88.9 
61 Matthews D LI City 88.9 
62 James M Woodhaven 88.7 
63 Gordon R Glen Oaks 88.7 
64 McKinney R Rockaway Pk 88.6 
65 Green A Bronx 88.5 
66 McKeon J Rockaway Bch 88.4 
67 Sullivan L Staten Is 88.4 
68 Carney J NYC 88.3 
69 Wasenius A New Hyde Pk 88.0 
70 Crowley J Bronx 87.9 
71 Hughes R Woodhaven 87.8 
72 Higgins J Rego Pk 87.8 
73 Murphy J Staten Is 87.8 
74 Stafford H Bklyn 87.7 
75 Glymph A Bklyn 87.7 
76 Hurley B Little Neck 87.7 
77 Gri th H Bklyn 87.5 
78 Fleisher H Bklyn 87.5 
79 McHugh J NYC N N N N N 87.5 
80 Kenney L Rosedale 87.4 

If you want to Icnow what's happening 
t o you 
t o y o u r chances of p r o m o t i o n 
t o y o u r job 
t o y o u r next r a i s e 
a n d s imi la r m a t t e r s ! 

FOLLOW THE LEADER REGUURLYI 
Here Is the newspaper that tells you about what is happen-

ing in civil service what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

C I V I L S E R V I C E L E A D E R 
11 W a r r e n S t r e e t 
N e w Y o r k , N e w Y o r k 1 0 0 0 7 

I enclose $7.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 

SiH' Wh^t Wrought in 60 Cpnluriv^! 

Stenography And Typing 
Data Transcriber GS-2,3 N Y - M 4 

(Suffolk Co.) 
Key Punch Operator GS-2-,3 NY-3 01 

(NYC & St.) 
Reporting Stenographer GS-5 NY-9-17 

(NYC & St.) 
Stenographer GS-2 to 5 WA-9-01 

(D.C. area, written) 
Shorthand Reporter GS-7,9 NY-9-17 

(NYC & St.) 
Typist GS-2 to 4 WA-9-01 

(DC area) madison square garden center 
exposition rotunda 

81 Mahoney R NYC 87.4 
82 Jacobs F Bklyn 87.3 
83 Caruso J Bklyn 87.3 
84 Hibler I Jamaica 87.2 
85 Stein H Bklyn 87.2 
86 Willett W Freepott 87.1 
87 Loggia R Bklyn 87.0 
88 Vasallo W NYC 86.8 
89 Downey J Val Stream 86.8 
90 Rowe A Bklyn 86.8 
91 Farrelly B Bronx 86.8 
92 Garcia J Jamaica 86.8 
93 Smith C Seaford 86.8 
94 Amato B Kew Gardens 86.7 
95 O'Brien K Queens Vill 86.7 
96 Plaskett M Bklyn 86.5 
97 Fichtenbaum G Jackson Hts 86.5 
98 Laub C Staten Is 86.3 
99 Einledge M NYC 85.9 
100 Daly W Staten Is 85.8 
101 Cicero P Bronx 85.8 
102 Dangelis D Hicksville 85.8 
103 Shea T E Meadow 85.8 
104 Verley F Jamaica 85.8 
105 Whalen C Jackson NJ 85.7 
106 Sicinski J Bklyn 85.7 
107 Davis S NYC 85.7 
108 Quimry K Sprngld Gdn 85.7 
109 Desmond J Bklyn 85.5 
110 Lang O West Islip 85.4 
111 Goodman J Bronx 85.4 
112 Medows J NYC 85.3 
113 Zimowski E Woodhaven 85.2 
114 Christopher U E Elmhurst 85.2 
115 Donaldson J Bethpage 85.1 
116 Rossi B Bklyn 85.0 
117 Vitale M Bklyn 85.0 
118 Scherl F Rockaway Bch 85.0 
119 Suarei M NYC 84.9 
120 Villante T Rosedale 84.8 
121 Aidone A Bklyn 84.8 
122 McNamara C Seaford 84.7 
123 Weinstein H Bklyn 84.7 
124 Szymboeski L Bklyn 84.6 
125 Reid J Ctl Islip 84.6 
126 Sica T Chester 84.5 
127 O Leary D Bklyn 84.5 
128 Kliatzko G Bklyn 84.5 
129 Dreznick J Flushing 84.4 
130 Einstein F NYC 84.4 
131 Goodman J Flushing 84.3 
132 Gaines C Bklyn 84.3 
133 Dubois P Woodside 84.2 
134 Wood K LI City 84.2 
135 Bonner M Bklyn 84.0 
136 Bobrick A Bklyn 83.0 
137 Russell R Bayside 83.8 
138 Wekarski S Staten Is 83.8 
139 Wolff E New City 83.8 
140 Hamill A Bklyn 83.8 
141 Hennessy T LI City 83.8 
142 Slodowitz A Bklyn 83.8 
143 Burton J Bronx 83.8 
144 Bussey E NYC 83.7 
145 O'Boyle R Howard Beach 83.7 
146 O'Aourke W NYC 83.7 
147 Davis R Cambria Hts 83.6 
148 Conway B Seaford 83.5 
149 Beaves R Bronx 83.4 
150 Rubin M Bklyn 83.4 
151 Leiman N NYC 83.4 
152 Gormley E Flushing 83.3 
153 Goldenstein A Haverstraw 83.2 
154 Monahan K Staten Is 83.2 
155 Hartstein R NYC 83.2 
156 Katz H Bklyn 83.1 
157 Mogan E Bronx 82.9 
158 Walsh A Flushing 82.8 
159 Schoenberg R NYC 82.8 
160 Ceruti H Flushing 82.8 
161 Libertelli J Melville 82.7 
162 Jackson C NYC 82.7 
163 Mucatel H Bklyn 82.7 
164 Dtirich V LI City 82.7 
165 Armstrong B Ozone Pk 82.7 
166 Fernandez E Richmond HI 82.7 
167 Coleman J Staten Is 82.6 
168 Burns J Bronx 82.6 
169 Morley T Bronx 82.6 
170 Giustiniani T Yonkers 82.5 
171 Leone J Bklyn 82.4 
172 Newman C Lk Ronkonkma 82.3 
173 Ryan J Bklyn 82.2 
174 Jedlowski R Bklyn 82.2 
175 Cohen J Bklyn 82.2 
176 Casten R Bklyn 82.1 
177 Walton C W Hempstead 82.0 
178 Todman J Bronx 82.0 
179 Trimboli A Bklyn 82.0 
180 Cassidy F Bronx 81.8 
181 Albury R Bay Shore 81.8 
182 Badamo J Val Stream 81.8 
183 Ralessandro A E Northport 81.7 
184 Menkes N Bklyn 81.7 
185 Wheeler C Bronx 81.7 
186 Farrenkope J Bayside 81.7 
187 Quiteman L Bklyn 81.7 
188 Lynch D Hartsdale 81.6 
189 Murphy E Jamaica 81.6 
190 Cusack J Rego Pk 81.5 
191 Moses T Bklyn ^ 81.5 
192 Wade E Bklyn 81.5 
193 Ahearn P Bklyn 81.5 
194 Nealon L Bronx 81.4 
195 Wall J NYC 81.4 
196 Campbell J Hollit 81.4 
197 Gilday G eSaford 81.2 
198 Meyer A Forest Hills 81.2 
199 Ahearn J College Pnt 81.1 
200 Lewis A Bronx 81.1 
201 McLoughlin H NYC 81.0 
202 Cole F Jamaica 81.0 
203 Coles R Staten Is 81.0 
204 Stein R Bklyn 81.0 
205 Luby J Emerson NJ 80.9 
206 Molen J Breezy Point 80.9 
207 Zolla J Staten It 80.9 
208 Tumminia P Staten Is 80.9 
209 Gajewski S Far Rockaway 80.8 
210 Washop R Staten Is 80.8 
211 Dubrosa V Staten Is 80.8 
212 Kosick M Bronx 80.8 
213 Balardelle H Bklyn 80.8 
214 Frey R Pearl River 80.8 
215 Berger B Bklyn 80.8 
216 Matulat R N>C 80.7 
217 Mulvihill J Flushing 80.7 
218 Redmond P Bklyn 80.7 
219 River K Bklyn 80.7 
220 Brennan J NYC 80.6 
221 Grossman M Bronx 80.6 
222 Morris NYC 80.6 
223 Jacobsen B Scacen Is 80.4 

(Continued on Page IS) 
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Heart Attack, Stroke—Help Yourself Educat ion G r o u p 
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(Continued from Page 9) 
ventlon program is detection. 
Programs to prevent stroke 
through early diagnosis and t rea t -
ment are a major Association 
thrust , part icularly among black 
Americans Wno are uniquely vul-
nerable to high blood pressure, 
a ma jo r contr ibutor to stroke. 

Congestive Heart 
Failure 

Congestive hear t failure oc-
curs when damage to the hea r t 
muscle (myocardium) from rheu-
mat ic fever, birth defects, hear t 
a t tack , atherosclerosis or high 
blood pressure has reduced the 
hear t ' s pumping power well be-
low its normal capacity. When 
ttne pumping ability of the hear t 
fal ls below normal , fluid begins 
to collect in the lungs and ex-
tremit ies of the body. 

As blood accumulates in the 
' lungs, pulmonary congestion oc-

curs, and shortness of brea th de-
velops, through the th in capil-
lary walls, swelling (edema) re-
sults. especially in dependent 
areas such as the ankles and 
legs. 

Congestive hear t fai lure is 
t rea ted by reducing the work 
load on the heart , modifying so-
dium intake, giving diuretics to 
rid the body of excess fluid and 
using digitalis or other drugs 
to improve the efficiency of the 
hea r t -pumping mechanism. 

Rheumafie Fever: 
A Children's Disease 

Rheumat ic fever — usually 
thought of as a childhood di-
sease — most f requent ly strikes 
between ages 5 and 15. I t is 
always preceded by streptococcal 
Infection, usually a sore th roa t . 
But no t all "s t rep" infections 
lead to rheumat ic fever. 

Af te r an Initial a t tack , rheu-
matic fever is ap t to recur. T h a t 
is why it is Impor tan t for those 
who liave suffered rheumat ic 
fever in childhood to remain on 
long- term i>enlcillln or other a n -
tibiotic therapy. This can pre-
vent recurrence of s t rep infec-
t ion and resul tant rheumat ic 
fever and rheumat ic hea r t di-
sease in which the hea r t valves 
become scarred and deformed. 

Mortal i ty f rom rheumat ic hea r t 
disease has declined sharply in 
the 5-to-24 age group since the 
mid-1940's, largely due to use 
of antibiotics to prevent s t rep 
infection. 

Rheumat ic hear t disease can 
not only shorten life, bu t also 
seriously impair the quali ty of 
the pat ient ' s life. Although 
rheumat ic fever and rheumat ic 
hear t disease are preventable, in -
c idenc^ j^ t e s remain fa r too high, 
part icularly among disadvantaged 
groups. 

The problem is to motivate 
those most a t risk to seek pre-
vention and to insure t h a t effec-
tive preventive measures are 
available to them. 

Rheumat ic fever has its h igh-
est incidence in school-age pop-
ulations, a l though at tacks are also 
seen in young adults, par t icular ly 
those who have had a previous 
a t tack. In urban areas, incidence 
rates liave been shown to be 
higher in blacks than whites. 
M a j o r social and economic im-
provements are probably essen-
tial for the complete prevention 
of this disease. However, unt i l 
such far - reaching changes are 
effected, much can be done. 

This first step in pr imary pre-
vention is identification of s trep-
tococcal infection. This requires 
education of parents, patients. 

school nurses, clinic personnel 
and physicians. I t also requires 
access to reliable laboratories 
where streptococcal identification 
can be accomplished at reason-
able cost. 

The second step is effective 
t r ea tmen t for streptococcal in-
fection. This also requires lay 
and professional education and 
motivation. Low-cost penicillin 
is generally available, as are 
subs t i tu te drugs for pa t ien t s sen-
sitive to penicillin. 

The prevention of rheumat ic 
hear t disease depends on the ef-
fective prevention of rheumat ic 
fever. Prevention of recurrent 
a t tacks of rheumat ic fever re-
quires motivation of the pa t ien t 
to persist with long-term pro-
phylaxis and con'i^nued medical 
care to moni tor and reinforce 
this prophylaxis 

Congenital Defects: 
Cause and Recovery 

In most cases science still does 
not know wha t makes the hea r t 
develop abnormally before a baby 
is bom. 

G e r m a n measles (rubella) dur-
ing the first three months of 
pregnancy may, in some cases, 
interfere with the normal de-
velopment of a baby's h e a r t or 
produce other malformat ions . The 
possibility tha t other viral di-
seases may be involved is being 
investigated. 

The role of heredity is still 
being studied. Although more 
than one child in a family may 
have a congential h e a r t defect, 
ttiis rarely occurs. 

Approximately eight out of 
every 1,000 children born In the 
U.S. have congenital h e a r t di-
sease. If a child is born with 
a hear t defect, he has a bet-
ter chance today than ever be-
fore to overcome this handicap 
and look forward to normal adul t 
life. Many thousands of lives 
are saved due to remarkable pro-
gress in diagnosis and t r ea tmen t 
of congenital hea r t disease. Vac-
cination prior to pregnanes Ci*n 
prevent malformat ions caused by 
German measles. 

Af te r a child has been diag-
nosed as having a congenital 
hear t defect , f u r the r tests may 
be needed to help the hea r t 
specialist and surgeon decide whe-
ther an operat ion is advisable. 

The most common defects are 
holes in the ventr icular septum, 
the dividing wall between the 
lower chambers of the hear t . 
These holes may also be pres-
ent in the a t r ia l septum, the 
wall between the upper c h a m -
bers. The defect can sometimes 
be detected a t bir th because of 
the unusual m u r m u r the hea r t 
makes with each beat. Diagnosis 
of other defects, however, may 
require higWy elaborate tests. 

Among defects are p a t e n t duc-
tus arteriosus, a defect in which 
the p re -na ta l channel between 
the ar te ry delivering blood to 
the body and the ar tery deliver-
ing blood to the lungs fails to 
close a f t e r birth. Coarctation of 
the aorta, another congenital de-
fect, is a constriction or nar row-
ing of the largest a r te ry of the 
body. This may lead to hear t 
fai lure unless I'ne constricted or 
pinched area is repaired by sur-
gery. Another common defect re-
suits when the arteries deliver-
ing the blood to the body and 
the lungs are transposed and 
a t tached to the wrong ventricles. 
Victims of this condition are of-
ten referred to as "blue babies." 
The red, oxygen-rich blood tha t 
should be going to the body is 
re turned to the lungs. Tiie blue. 

oxygen-poor blood going to the 
body fails to supply enough oxy-
gen for essential cell funct ions. 

In most, though not all, con-
genital defects, a hea r t m u r m u r 
is present. Many youngsters with 
hea l thy hear t s also have hear t 
murmurs, , which disappear as 
they mature . The problem is to 
distingui^n between those with 
organic murmurs and those whose 
murmurs are not associated with 
cardiac defects. 

The chief causes of death f rom 
congenital hea r t disease are car -
diac fai lure and hypoxia, where 
the organs and tissues of the 
body have le.ss than normal oxy-
gen content . Since accura te diag-
nosis and t r ea tmen t to correct 
or relieve congenital ma l fo rma-
tions are now available, many 
such deaths can and should be 
prevented. 

To do so requires early rec-
ognition tha t the new-born in-
f an t distressed with cyanosis, res-
piratory difficulty, or fai lure to 
thrive may be suffer ing from 
congenital hea r t disease. Imme-
diate refer ra l should be ar ranged 
to a cardiac center where com-
plete diagnostic evaluat ion and 
medical and surgical t r ea tmen t 
can be carried out 24 hours a 
day. 

Bispham 
(Continued from Page 1) 

Center in Brooklyn before join-
ing CSEA in 1971. 

Mr. Bispham plans to make 
local CSEA members aware of 
the services CSEA can provide 
for them in the regional office 
a t 11 Pa rk Place, New York City. 

"The office is the center of 
CSEA services," Bispham noted. 
"We have a staff ready to serve 
the members ' needs in every 
area. A Ter Bush and Powell in-
surance representat ive is avail-
able daily; legal advice can be 
quickly obtained f rom our reg-
ional at torneys, Mr. Mai lman 
and Mr. Volin, who were recent -
ly joined by Stanley Cantor 
f rom the At torney General 's 
Office. 

"Chapter presidents can use 
our facili ty for board meetings," 
Mr. Bispham continued. "The of-
fice can hold 30 people for such 
sessions, and we can assist mem-
bers in publicizing events by 

Formed In O s w e g o 
OSWEGO — The establishment of an education com-

mittee was announced by Dale Dusharm, president of SUNY-
Oswego chapter, with Sandra L. Patching appointed as 
Civil Service Employees Assn. chairman. 

At present, the committee is 
in its format ive stages. Mr. Dush-
a rm said, bu t eventually it will 
have the responsibility for ap-
prising chapter and uni t mem-
bers of cur ren t developments in 
the following areas : 

Employee development and 
training; benefits or changes to 
re t i rement plans; grievance and 
appeal procedures; government 
laws; a t tendance rules, and col-
lective bargaining procedures. 

In addition, the commit tee will 
be responsible for any other i tems 
tha t affect an employee's terms 
and conditions of emplojnment. 

Until the other responsibilities 
of the committee can be work-
ed out, Ms. Pa tch in h a s s ta ted 
t h a t the immediate goals of the 
committee will be to provide in-
terested employees with i n f o n n -

Mental Hy 
(Continued from Page 1) 

gotiations for s ta te workers com-
ing up later this year. "If It 
does," Mr. Guild said, "we're in 
for a s tormy session, because 
with the cost of living going u p 
like it is. our people are going 
to need money, and the s ta te 
will have to expect to bend." 

Mr. Guild 's reference was to 
the th i rd-year reopener on sal-
aries and other money i tems in 
(3SEA's present three-year con-
t rac ts covering more than 135,000 
s ta te workers.- Benefi ts agreed on 
in the reopener will take effect 
April 1, 1975, which means t h a t 
C8E1A will be gearing to lavmch 
intensive, a l l -out negotiations 
with the s ta te next fall. 

delivering their news items to 
the Civil Service Leader." (Any 
in format ion for The Leader can 
also be forwarded directly to The 
Leader 's New York City office.) 

Mr. Bispham will be regional 
supervisor for an area t h a t in-
cludes all CSEA chapters and 
uni ts in the five boroughs of New 
York City. 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

January 
3 1 — N e w Y o r k C i t y c h a p t e r e x e c u t i v e c o m m i t t e e m e e t i n g : 5 : 3 0 p .m . , 

Ba rc lay ' s D o w n t o w n , 57 M u r r a y St., M a n h a t t a n . 
February 

I — ' A d i r o n d a c k C o a l i t i o n C o m m i t t e e m e e t i n g : 8 p .m . , M o u n t a i n 
S h a d o w Res tu ran t , E l i z a b e t h t o w n . 

6 — R o c h e s t e r A r e a Re t i r ees c h a p t e r m e e t i n g : 1:30 p . m . . M a r i n e 
M i d l a n d Bank Bu i l d i ng , M i d l a n d Plaza, R o c h e s t e r . 

7 — O f f i c e o f G e n e r a l Serv ices c h a p t e r m e e t i n g : 5 : 3 0 p . m . , C l e b i l l ' s 
Res tau ran t , 100 M a d i s o n A v e . , A l b a n y . 

7 — K i n g ' s Park S t a t e H o s p i t a l c h a p t e r m e e t i n g : 8 p .m . , c o n f e r e n c e 
r o o m , B Idg . 22 , K i n g ' s Park S t a t e H o s p i t a l . 

8 - 9 — S y r a c u s e R e g i o n 5 m e e t i n g : Shera ton- M o t o r Inn, L i v e r p o o l . 
9 — S y r a c u s e c h a p t e r 3 7 t h annua l d i n n e r - d a n c e : 6 : 3 0 p .m . , S h e r a t o n 

M o t o r Inn, L i v e r p o o l . 
1 4 — C e n t r a l Is l ip S t a t e H o s p i t a l c h a p t e r m e e t i n g : 8 p .m. . L e g i o n 

H a l l , C e n t r a l Is l ip. 
1 4 — R o c k l a n d - W e s t c h e s t e r Re t i rees c h a p t e r : H a r v e s t H o u s e , Rt . 

9 W , R o c k l a n d Lake. 
1 6 — C e n t r a l Is l ip S t a t e H o s p i t a l c h a p t e r annua l d i n n e r - d a n c e : 8 p .m . , 

R o b b i n s H a l l , C e n t r a l Is l ip. 
2 0 — B u f f a l o c h a p t e r m e e t i n g : 6 p . m . Plaza Su i te , Bu f f a l o . 
2 2 — S U N Y a t A l b a n y c h a p t e r m e e t i n g a n d d i n n e r : 5 : 3 0 p .m . , I t a l i an 

B e n e v o l e n t Assn . Ha l l , Exchange St.. A l b a n y . 

ation regarding educational op-
portunit ies available to them. 

She said. "Any employee will-
ing to take courses for possible 
promotion opportunit ies, for a 
degree, or for the pure pleasure 
of learning should be encouraged 
to do so. This encouragement 
should be manifes ted by under -
s tanding supervisors and by 
tuit ion support . The SUNY mot -
to, 'Let each become all he Ls 
capable of being' should be a 
byword to those employees who 
want to improve themselves." 

Career Ladder 
(Continued from Page 1) 

and calmly worked out all the 
numerous problems which had 
developed. (35EA explained the 
dire need for the earliest i m -
plementa t ion of this p rogram 
and a f t e r a short delay the pro-
gram cleared all required S ta t e 
channels and was implemented," 
Stroebel concluded. 

At tendants a t Hea l th D e p a r t -
ment facilities who do no t qual i-

mmm 

ERNST STROEBEL 
fy fo r the upgrading due to job 
position, work area, etc., will be 
given priority to t r ans fe r to 
qual i fying positions as vacancies 
occur, according to the CSEA 
spokesman. 

Other members of the CSEA 
Heal th D e p a r t m e n t Career Lad-
der Commit tee were Viola Svens-
son, Patr icia Commerford, and 
Genevieve Clark. 

Poses To Retire; 
Luncheon Planned 

NEW YORK CITY — Meyer 
Poses, of the Division of Hous-
ing and Communi ty Renewal, 
will be tendered a farewell 
luncheon J a n . 31 a t 12:30 p.m. 
a t Rosoff's Res t au ran t , 147 West 
43rd St., M a n h a t t a n . 

Mr. Poses, an associate a t -
torney specializing in public 
housing law with the division's 
law bureau, will ret ire Feb. 6 
a f t e r 26 years of service there . 
He recently was given the Di-
vision's Haugaard Award for ou t -
s tanding service. 

Luncheon a t t endance a r range-
ments are being handled by Rose-
marie 'Ca r t e r and Nathaniel 
Saperstein. 

Pass your copy of 
T h t Leader 

on to a non-member. 



Latest S ta te A n d C o u n t y Eligible Lists 
(Continued from Pafre 13) 

224 Daly J Terryville 80,4 
225 Walton J Bklyn 80.3 
226 Hoemann R Mineola 80.3 
227 Bonfigiio S Bklyn 80.2 
228 Schlachter S NYC 80.0 
229 Cardoza J Bklyn 80.0 
230 Reidman O Bellerose 80.0 
231 Jordan W Bklyn 80.0 
232 Tabussi A Bklyn 79.9 
233 Haberman M Arverne 79.9 
234 Muldon R NYC 79.9 

WHERE TO APPLY 
FOR PUBLIC JOBS 

235 Victory E Syosset 
236 McNamara T Bronx 
237 Ullmann F Middle Vill 
238 Tully J Woodside 
239 Titus R Jamaica 
240 Amerige C Wantagh 
241 Giacalone M Glendale 
242 Mulligan R Oakland Gdns 
243 Mulli J Bronx 
244 Coffey T Bronx 
245 Schwartz W Bronx 
246 Bailey R Bklyn 
247 Merjanian 
248 Craiden J 
249 Rosebaum 
250 Palladino 
251 Ilardo J 

J Bklyn 
Bronx 
E NYC 
H Bronx 

S Ozone Pk 
Lk 

NEW YORK CITY —Persons 
seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Annoimcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St .) ; BMT (City 
Hall) ; Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
par tment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor. New 
York, 10048, (phone: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may o b t a i n announcements 
either in person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mall. 

Judicial Conference jobs are 
filled a t 270 Broadway, New 
York, 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact their offices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal ent rants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies Information on N.Y. 
City and State and Federal jobs. 
I t i3 located at 90-04 161st St., 
Jamaica, Queens, 11432 and of-
fice hours are from 9 a^n. to 
5 p i n . weekdays. The phone for 
Information about city jobs is 
523-4100; for state, 526-6000: 
and for federal, 526-6192. 

252 Murray E Greenwood 
253 Kimelman N Bronx 
254 Yannece J Bayside 
255 Greaves T Mollis 
256 O'Toole G Glen Head 
257 Cecepe R New Hyde Pk 
258 Parham P K Babylon 
259 Coates S Bronx 
260 Sekel A Staten Is 
261 James R NYC 
262 Ryan R tSaten Is 
263 Pulioichio E Bronx 
264 Geis V Far Rockaway 
265 Crawford T New Rochelle 
266 Pilgrim L Bklyn 
267 Ercolani H Bronx 
268 Santaly F Lw Ranamoka 
269 Mayes F Bronx 
270 Quinnones S Bklyn 
271 Leibrook P Massapequa 
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79.8 
79.8 

- 79.8 
79.7 

. 79.7 
.79.7 
,79.7 
.79.7 
79.7 
79.7 
79.6 
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79.2 
79.2 
79.2 
79.1 
79.1 
79.1 
79.0 
79.0 
78.9 
78.8 
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A L B A N Y 
B R A N C H O F F I C E 

FOR I N F O R M A T I O N regarding ad-
vertisemenf. Please write or call: 

J O S E P H T . B E U E W 
3 0 3 S O . M A N N I N G BLVD. 

A L B A N Y 8 , N . Y . Phone iV 2 - 5 4 7 4 

A R C O 
C I V I L SERVICE BOOKS 

and qll tests 
PLAZA BOOK S H O P 

380 Broadway 
A lbany , N.Y. 

Ma i l & Phone O r d e r s Fil led 

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and Rooms. 
Phoiii HE 4-1994 (Albany). 

272 Yellen E Bronx 
273 Cannella J Bklyn 
274 Oregan T Bklyn 
275 Ward J St Albans 
276 Randozzo F E Meadow 
277 Canonico M Chester 
278 Crowley G Bronx 
279 Traynor M Ozone Pk 
280 Mosato C NYC 
281 Gafren W NYC 
282 Grabkowitz S Jamaica 
283 Gurrier F Astoria 
284 Bendoff I Centereach 
285 Troeller J East Islip 
286 Gibbons T Bklyn 
287 Neddleman I Bklyn 
288 Aronofsky W Bronx 
289 Ryan H Maspeth 
290 Johnston K Selden 
291 Ayler T NYC 
292 Tammaro, P Yorktown Hts 
293McNulty R Bronx 
294 Brown C Bronx 
295 Ferrantino A Staten Is 
296 Dibrienza J Staten Is 
297 Patcher S Bronx 
298 Molan W Bklyn 
299 Rennie J NYC 
300 O'Connor T Jackson Hts 
301 Mclnerney J Bronx 
302 Feurtalo M NYC 
303 Raguso S Bklyn 
304 Correa D Staten Is 
305 Childs H Staten Is 
306 Cameron C NYC 
307 Kennedy W Bronx 
308 Contessa J Howard Beach 
309 Gulino F Stony Brook 
310 Lombardo E Woodside 
311 Stabile L Bronx 
312 Kasak S Flushing 
313 Goldman B NYC 
314 Connor A Queens Vill 
315 Gaynor M Bklyn 
316 Cohn W NYC 
317 Brickley R Bklyn 
318 Stein A Bayside 
319 Stein M Bronx 
320 Kraus J Bklyn 
321 Zukowsky E College Pnt 
322 Binn W Peekskill 
323 Cinaore G Bklyn 
324 Goffey J Bronx 
325 McManus E NYC 
326 Mandracchia M Bklyn 
327 Queen R Bklyn 
328 Regan J NYC 
329 Johns C Queens Vill 
330 Dabosso A NYC 
331 Desch W Woodside 
332 McDermott M Belle Harbor 
333 Farham D Sprngfld Gdn 
334 Reilly M Bronx 
335 Dubois R Flushing 
336 Kummer E NYC 
337 Krigger P Mt Vernon 
338 Williams L Ctl Islip 
339 Klusis W Bklyn 
340 Schlosser W Bellerose 
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PHONE: 518 
434-4111 a 

great 
place 
to 
stay in A l b a n y 

SPECIAL CSEA RATE 
SINGLE 

Call us for — 
• Meetings 
• Parties 
• Banquets 

S h e i ' a t o n - I n n T o M T i e M o t o r l r i n 
3 0 0 B R O A D W A Y 

S H E R A V O N H O T E L S A N D M O T O R I N N S A W O R L D W I D E S E R V I C E OF IXT 

TROY'S F A M O U S 
F A C T O R Y STORE 

Men's & Young Men's 
Fine Clothes 

CLEAN-SWEEP SALE 
W I N T E R C L O T H I N G N O W 

621 RIVER STREET. T R O Y Tel . AS 2-2022 
OPEN TUBS., THURS. * FRI. NITBS UNTIL 9 • CLOSED MONDAYS 

341 Quinn E Rockaway Bch 76.3 
342 Corkum R Staten Is 76.3 
343 Jacobson A Maspeth 76.2 
344 Colmant C Woodside 76.2 
345 Stevens J Flushing 76.2 
346 Richards D Bronx 76.1 
347 Schwartz C Bronx 76.1 
348 Macaluso O Garden City 76.0 
349 Rocco D Bronx 76.0 
350 Sileo M Rosedale 76.0 
351 Stinson N Bklyn 76.0 
352 Cerreta P Bronx 76.0 
353 Cushman M Bklyn 75.9 
354 Rohan J Val Cottage 75.9 
355 Carkins L Bronx 75.9 
356 Mecci P Ukewood NJ 75.8 
357 Cox R Jamaica 75.8 
358 Geraldi V Bklyn 75.8 
359 Desimone V Bklyn 75.7 
360 Otero C Bronx 75.7 
361 Lafayette J Holtsville 75.7 
362 Carney F NYC 75.7 
363 Spadotto R Bklyn 75.4 
364 Taubert H Woodside 75.4 
365 Etkin E Bronx 75.3 
366 Resto H Bronx 75.2 
367 Sullivan J Flushing 75.2 
368 Savarese S Bklyn 75.2 
369 Dunn E Woodside 75.2 
370 Gilaer G Bklyn 75.1 
371 Gittleman D Lynbrook 75.1 
372 Chennan M Bklyn 75.1 
373 Chadwick L Bronx 75.0 
374 Dash J Bronx 75.0 
375 Robak P Manhasset 75.0 
376 Rosenking E Bklyn 75.0 
377 Nigro V Staten Is 75.0 
378 Carty B Queens Vill 75.0 
379 Blair V Bklyn 74.9 
380 Kelly D Bronx 74.9 
381 Jones I Bklyn 74.9 
382 Balaban I Bklyn 74.8 
383 Tingling H Corona 74.8 
384 Duzoonian A Bronx 74.8 
385 Ryan W Bklyn 74.7 
386 Tustin R Flushing 74.7 
387 Fisher N Maspeth 74.7 
388 Walcott D Bronx 74.7 
389 Sileo M Rosedale 74.7 
390 lannuzzi J Lynbrook 74.5 
391 Sterenberg A Freeport 74.5 
392 Czelusniak A Bklyn 74.5 
393 Dalessio A Bronx ' 74.4 
394 Baez H Staten Is 74.4 
395 Baid R Yonkers 74.4 
396 Murphy P NYC 74.4 
397 Howfield U Elmont 74.3 
398 Prescott A Bronx 74.2 
399 Pope B Mt Vernon 74.2 
400 Hamilton T Bklyn 74.1 
401 Doloff E New Hyde Pk 74.0 
402 Addeo J N Merrick 74.0 
403 Pensabene D Staten Is 74.0 
404 Howard G Kew Gardens 74.0 
405 Flynn A Bronx 74.0 
406 Mennella T Val Stream 73.9 
407 Cascio W Queens Vill 73.8 
408 Lafauci A Bklyn 73.8 
409 Nason R Flushing 73.7 
410 Peckman S NYC . 73.7 
411 Burd B Bayside 73.7 
412 Weinerman M Bronx 73.7 
413 Wcinstein S Bklyn 73.7 
414 Weisfeld B Long Beach 73.7 

t G O V E R N O R S * 
I M O T O R I N N * 

* 

* * * 

S T A T E A N D G O V E R N M E N T 
E M P L O Y E E R A T E S 

R E S T A U R A N T — C O C K T A I L 
L O U N G E O P E N D A I L Y F O R 

L U N C H E O N A N D D I N N E R . 

L A R G E B A N Q U E T H A L L 
SEATS UP T O 175 D I N E R S 
A N D BUFFETS SERVED. 

FINEST F O O D A L W A Y S . 
E F F I C I E N C Y APTS. 

D A N C I N G T O A F I N E T R I O 
F R I D A Y • S A T U R D A Y N I T E S 

9 : 3 0 - 1 : 3 0 
FOR RESERVATIONS 

C A L L 456-3131 
t 4 M i l e s W e s t o f A L B A N Y Rt . 2 0 t 
^ l o x 3 8 7 , G u i l d e r l a H d , N . Y . 1 2 0 t 4 X -

M I M E O S A D D R E S S E R S , 
S T E N O T Y P E S 

S T E N O G R A P H f o r s a l e 
e n d r e n t . 1 , 0 0 0 e t h e r s . 

Low-Low Pr/ces 
ALL L A N G U A G E S 

TYPEWRITER C O . . Inc. 
1 1 9 W . 2 3 St . ( W . o f 4 t h A v e . ) 
N . Y . , N . Y . C H e l s e a 3 - 8 0 8 * 

415 Sullivan M NYC 
416 McDarby H Woodside 
417 Cregan T Bronx 
418 Ruocco D E Rockaway 
419 Morena A Elmont 
420 Novoa C LI City 
421 Affronti V NYC 
422 Lipuma G Bronx 
423 McKeon B Pearl River 
424 Vartian D Flushing 
425.Brandes E Jericho . . . 
426 Wrobel M Jackson Hts 
427 Degeso A Plainview 
428 Fitzsimmons W Ridgewood 
429 Tampont D Yonkers 
430 Stubbs W E Elmhurst 
431 Anderson A Bronx 
432 Kuskowski A New Hyde Pk 
433 Decicco G Bklyn 

456 Finkel I Elmhurst 
437 Scott I Jamaica 
438 Schultz E Bayside 
439 Burzillo C Staten Is 
440 Sorocki F Bklyn 
441 Sullivan P Bklyn 
442 Turner V Jamaica 

72.6 
72.6 
72.6 

.72.6 
72.6 

.72.5 
72.4 

443 Condrick L Lindenhurst 72.3 
444 Connors E NYC 
445 Tonkin R Staten Is 
446 Garrette R Jamaica 
447 Eustace J Bronx 
448 Andrews H Staten Is 
449 Geller S Bklyn 
450 Miller Y Bronx 
451 Simon H Bklyn 
452 Berger H Yonkers 
453 Hults W New Hyde Pk 
454 Toomer J Bronx 
455 Providence C Bklyn 
456 Hurson J Comack 
457 Roberts C Staten Is 
458 Berg H Bethpagc 
459 O'Leary P Bronx 
460 Joerner W Bronx 
461 Burch E Elmhurst 
462 Burns E Bronx 
463 Clancy E Bronx 
464 Toma P Flushing 
465 Owens E Bklyn 
466 Jefferson T NYC 
467 Asolese R Bklyn 
468 Hagan R Yonkers 
469 Rorman K Yonkers 
470 Birner C Bronx 
471 O'Neill J NYC 
472 Novello J Bklyn 
473 Solomon M Bronx 
474 Pollina F Staten Is 
475 Duffy J Bklyn 
476 Ventura J Bronx 
477 Bregenzer J Bronx 
478 Ferrara J Bklyn 

72.3 
.72.2 
.72.2 
72.1 

.72.1 
71.9 
71.9 

.71.9 
71.9 
71.8 
71.8 

.71.8 

.71.8 

.71.7 

.71.7 
71.6 

.71.6 
71.6 

.71.6 
71.5 

.71.5 
71.2 

.71.1 

.70.8 
70.8 

.70.8 

.70.8 

.70.7 
70.7 
70.6 

.70.6 
70.6 
70.5 

.70.5 

.70.4 

TURNPIKE MOTEL 
CLEAN MOTEL ROOMS 

AND 
FURNISHED EFFICIENCIES 

LONG OR SHORT TERMS 

LOCAL RESIDENCY 
WELCOME 

2349 WESTERN AVE. CAMPUS AREA 
GUILDERLAND, N.Y. 12084 

PHONE 518 - 458-3888 

DEWITT CLINTON 
S t a t e a n d E a g l e Sts . , A l b a n y 

A K N O T T H O T E L 
A FAVORITE FOR OVER 30 

YEARS WITH STATE TRAVELERS 

SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

BANQUET FACILITIES AVAILABLE 

C a l l A l b a n y H E 4 - 6 1 1 1 
THOMAS H. GORMAN. G«n. Mgr. 

H I G H S C H O O L 
E Q U I V A L E N C Y 

D I P L O M A 
> 5 WEEK C O U R S E $75 
I We prepare you to p«M N.Y. State 
• H.S. EQUIVALENCY DIPLOMA 
I exam. In clau or Home Study. 

Matter Charge accepted. FREE 
I BOOKLET "L." 

I PL 7 -0300 
• R O I E R T S S C H O O L S 
I 517 West S7th Street 
" New York. N.Y. 10019 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NfCR Bookkeeping machine. H.S. EQU ~ " " 
EAST TREMONT AVE. & BOSTON 

Speci 
UIVALENCY. Day St Eve Classes. 

RD.. BRONX — 2-5600 
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SCHOOL DIRECTORY 
M O N R O E INSTITUTE — IBM COURSES 

115 EAST FORDHAM ROAD, BRONX 955-6700 
Approvd lor VgU mtd Fortigm Slud*»ti, Accrtti. S.Y. St4t» D»pi. of Edmcstiou. 
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Galpin Is Honored At Albany Dinner 

Arthur Bolton, chairman of the County Executive Commitee, 
passes pleasantries with the guest of honqr. 

Joseph Dolan, CSEA's director of local government affairs, 
chats with Mr. Galpin at the Hyatt House event. 

Syracuse Region 
M e e t s Feb. 8 , 9 

SYRACUSE — R i c h a r d Cleary, as pres ident of Syracuse 
c h a p t e r of t h e Civil Serv ice E m p l o y e e s Assn. , wi l l be h o s t 
Feb. 8 - 9 to R i c h a r d Cleary, pres ident of CSEA's Syracuse 
R e g i o n 5. 

Abe Kranker, chairman of the CSEA legal committee, re-
calls highlights with the former assistant executive director. 

Mr. Cleary, who holds both of 
the similar sounding titles, will 
preside over the Region's busi-
ness meeting on Friday and Sat -
urday, and over the chapter 's 
37th annual dinner-dance Sa t -
urday evening. 

The agenda for the weekend 
follows. 

Friday. Feb. 8 
1 to 3 p j n . — Regional Ex-

ecutive Committee and all chap-
ter presidents meeting to select 
the committees for the region. 

3:30 to 5 p j n . — Committee 

\The Jan. 22 dinner of the 
CSEA County Executive Com-
mittee at Albany's Hyatt 
House became a testimonial 
for F. Henry Galpin, CSEA's 
former assistant executive 
director who retired last 
month after 22 years with 
CSEA. Shown here, from 
left, are: Joseph McDermott, 
Albany Region 4 president; 
Hazel Abrams, former CSEA 
f i f t h vice-president; Mr. 
Galpin; Thomas McDonough, 
executive vice - president; 
Dorothy MacTavish, state-
wide secretary; Jack Gallag-
her, statewide treasurer, 
and Irving Flaumenbaum, 
Long Island Region 1 pres-
ident. 

It was iamily time, also, for the much-praised Mr. Galpin. From left are\ Peter Meister, 
his son-in-law; wife Helene Galpin; Mr. Galpin, and Mary Ann Meister, the couple's daugh-
ter. The Meisters flew in from West Berlin for the occasion. 

meetings to be held in chair-
man's room (check posting when 
registering for members of com-
mittees) . 

8 to 10 p.m. — Mock negoti-
ation session to be arranged by 
Dr. Diamond (for interest of 
both s tate and county dele-
gates) . 

10 p.m. to ? — Social hour 
hosted by Onondaga County 
CJhapter. 

Saturday, Feb. 9 
8 a.m. — President's breakfast 

— main dining room. 
10 a.m. to noon — State del-

egates meeting on employees de-
velopment and training program 
and tuition waivers, treasurer's 
seminar conducted by treasurer 
Jack Gallagher. 

11 a.m. to 1:30 p.m. — Coun-
ty workshop and luncheon. 

1:30 p.m. — General business 
meeting. 

6:30 to 7:30 p.m. — CockteH-
hour. 

7:30 p.m. — Dinner-dance. 
Alma LaNigra, dinner chair-

man, has selected the following 
committee members: Sally Ben-
nett . Helene Callahan, Peg Kress, 
Helen Hanlon and Clare Mc-
Grath. Toastmaster will be As-
sistant Industrial Commissioner 
Raymond J . Moran and the prin-
cipal speaker will be Assembly-
man Leonard Bersani. 

CSEA 
Ulster 

S u r v e y 
ALBANY — A s tory o n t h e 

sa lary a n d c la s s i f i ca t ion sur -
vey of Uls ter County e m -
p loyee i n t h e J a n u a r y 15 i s -
sue of The Leader mistakenly 
stated that the survey is being 
conducted by Ulster County. I t is 
being conducted by C3SEA. 

In an additional statement on 
this survey, William Blom, CSEA 
director of research, urged all 
county employees to re turn their 
questionnaires even though the 
Janua ry 25 deadline is passed. 

According to Mr. Blom, ques-
tiormaires received in a reason-
able amount of time af ter the 
deadline will be included in the 
survey in order to insure the 
most concise study of the situ-
ation possible. The return to date 
has been a disappointing 25 per-
cent. 

Mr. Blom also noted tha t the 
County had inadvertantly failed 
to submit a list of community 
college employees to OSEIA. This 
list is now being supplied, and 
CSEA will get tJie questionnaires 
directly to these employees, who 
are requested to return them 
no dater than a week af ter 
they have been received. 

R o m e School 
Pact A g r e e d 

ROME — Tne city's Board of 
Education has approved a 2-year 
contract with the school dis-
trict's clerical employees, repre-
sented by Oneida County Edu-
cational chapter, Civil Service 
Employees Assn. 

The contract grants a 5.5 per-
cent increase in salary plus in-
crements the first year and a 
5 percent increase plus step the 
following year. 

The contract also gives an ex-
tra day of vacation each year 
between the 11th and 15th year 
of employment, and sets a study 
committee to review a new sal-
ary structure, terminal leave plan 
and possible creation of para-
professional positions. 

Both sides had been in dis-
pute on a contract, and on Sept. 
17 the board conducted a leg-
islative hearing under terms of 
the Taylor Law. But the CSEA 
and administrative negotiating 
teams returned to the table be-
fore a decision was rendered 
and came up with a compromise. 


