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New Method ofAppgintment

"SELECTIVE CERTIFICATION™

INTENDED TO CHOOSE BETTER PECPLE

A new method of appointment from Civil Service lists was adopted last week by the

Municipal Civil Service Comm
made in numerical order from

ission. It

means that some city appointments will
lists but by a process known as

not be
“selective certification.”

The system of selective certification has been used by the Federal Civil Service Com-
mission but not by the Municipal Commission except in,an occasional modified form.

Purpose of the plan is to secure®
better qualified persons for spe-
cific jobs. It would work as fol-
lows:

A department wants a Civil
Engineer who knows something
about evaluation. There is no
list for this particular job, al-
though there is a Civil Engineer
list. Under the process of selec-
tive certification, a person on the
Civil Engineer list who has had
experience in evaluation would be
foiuid and appointed, even though
he was not on the top of the list.

Safequords

Commissioner Ferdinand Q.
Morton, who is drawing up plans
for the system, emphasized that
“safeguards” will be erected to
protect the system from abuse.

Instruction In C

In order that departments can-
not choose anybody they want on
a list, the Civil Service Commis-
sion will have complete control.

When a department wants a
person to fill a job through se-
lective certification, the request
will be turned over to the Com-
mission’s Board of Examiners. Per-
sons on the most appropriate eli-
gible list will be notified to send
in their qualifications for this par-
ticular job. Then the Board of
Examiners will call in the qualified
persons for oral interviews (or
even a written exam, if necessary).
The person closest to the top of
the list who qualifies will be ap-
pointed. The Board of Examiners
will be the sole arbiters, not the

oordination Test

For Sanitation Men

"Apparatus similar to that used in the

officia

Bp««d, which c»n only be »cqalrcd

phase of this test, as men hare

| test.

tbrongh practice, It an cnentlal

reittWed as high as M in ether

parts of the examination and as low as QO on the coordination,
roll information as to days and hoars applicants may practice this

test can be obtained by calling in

T he D
115 East 15th Street

lehan

person or pboninr.

ty Institute

STuyvesant 9-6900

Preparation for Civil Service Examinations

UNEMPLOYMENT INS

Classes meet WEDNESDAY at fl;15 and 8:30 p.m. at 115 E, 16 St.,

and THURSDAYS at 7:30 p.m.,
Spccial Review Lecture,

Mon.,

URANCE REFEREE

N. Y. 0.
at 00-14 Sutphin Blvd., Jamaica
July 29, at 7:30 P. M.

ALPHABETIC CARD-PUNCH OPERATOR
and CARD-PUNCH OPERATOR

Begin preparation for next exam and

STATE PRISON GUARD:

JR @SR STENO. & TYPIST:

JUNIOR INSPECTOR:

CITY ELECTRICIAN:

many openings in commercial field.

“onda, at sso p.m.

Examination Ordered
Class Now Forming

Monday A Thursday at 8:30 P. M.

juiy 29, at 8:s0 p.m.

department. A departmental re-
presentative might be called in
to help with the interviews, but
this would be at the Commission’s
discretion.

Applies to All Lists
It is assumed that the plan will

apply to all existing eligible lists.
Commissioner Morton believes the

Commission holds this power. In
the future, all exam advertise-
ments will carry the stipulation

that selective certification will be
applied to the list when necessary.

The closest thing to selective
certification formerly existing in
the city service is the selection of
Licensed Firemen from the Porter
list. This list has been canvassed
for men who have licenses to be
Firemen. Those who have such
licenses are eligible for appoint-
ment to these Jobs.

It is not known yet just how
widely the plan will be used by
departments. Morton believed it
"would not be Infrequently resort-
ed to.”

Subscribers are requested to In-
form The Leader of any change of
address at least one week in ad>
vance.

Too Are Invited to ft
FKEE LECTURE

Wed.. July 24th—7 P.M.
Fee $25 to Exam

MIDTOWN SCHOOL

«70 W, 43 st. (8th Ave.)  WIs. 7-0360

REFEREE

Div. of Unempl. Insuronce
FREE LECTURE
Tues., July 23, 6:30 p. m.

ANCourt Attendant
+ Probation Officer

R Flctir

7 E. 15 St. AL. 4-3094

Unofficial

Key Answers to

Maintainer’s

Helper Exams

Groups A and B

Following are unofficial key answers to the first two Main,

tainer Helper exams, Groups A
a board of experts from

and B. They were prepared by

the Transport Workers Union. Nejfj

week The Leader hopes to have imofficial answers for the
Group C exam, which will be held Thursday, July 25:
GROUP A
.C 11.C 21.C 31.L 41.T 51.C 61.D 71L.B 8L A g1a
2,C 12.B 22,C 32.M 42,U 52,A 62.D 72.B a2.B 9.
3,D 13,D 23.A 33,D 43,R 53,B 63.** 73.B 83.C g3 A
4B 14 A 24,D 34,A 44.G 54 A 64.C 74 A 84C oD
5D 15.A 25,C 35B 45 B 55C 65B 75.B 85.C g5B
6.A 16.B 26,E 36.E 46.E 56,A 66.C 76.A 86.B 96.'m
7.C 17.B 27,) 37.P 47.L 57.B 67.B 77.B 87.A 97D
8.A 18.B 28, F 38.0 48,L 58.E 68.C 78D 88.A o3¢
9.C 19.B 29,C 39.L 49,S 59.C 69.A 79,B 89.D g9 D
10.B 20.B 30,K 40.wW 50.D 60.+ 70.C 80,D 90.C 100.A
Probabd A, but could also be D.
**B or c’°
***No answer. Correct answer is 2,700 R.P.M,
GROUP B
1.0 11.D 21.B 31.E 41,Q 51,C 61.A 71.D 81.A o91C
2.8 12.C 22.B 32.M 42,N 52,C 62.C 72.C 82.C oA
3. A13.D 23.C 33.V 43,Y 53,B 63.B 73.D 83.B 93 D
4.D 14.C 24.B 34.U 44,B 54,C 64.D 74 A 84D wuB
5. A15.B 25.A 35U 41.W 55B 65A 75 A 85A 9D
6.0 16.C 26.D 36.H 46.W 56,* 66.C 76.A 86.C 96.B
7.Cc 17.A 27.L 37.P 47.x 57,C 67.C 77.A 87.D 97.D
8. A18.D 28.A 38.G 48.Q 58,A 68.C 78.C 88.A 98B
9B 19.B 29.V 39.K 49.G 59,B 69.C 79.B 89.C 9.C
10,B 20.A 30.Z 40,8 50.F 60,B 70.B 80.D 90.A IOOC
B or C

for Geniuses’”’—Complainl
About Malntainer’s B Exam
GROUP A EXAM CONSIDERED EASIER

“You gotta be a college graduate to pass that exam!” la
merited Charles Pizza, as he emerged from Evander Chidi

High School last Thursday.
“And a good one,” chimed

That was the tenor of comments®

on the Municipal Civil Service
Commission’s Maintainer’s Helper,
Group B exam, given for 5,293
candidates.

Much of the criticism was di-

Nick Dimora.

serted Ralph Ragasto, 60 S
Ann’'s Avenue, Bronx, The wr
“machinist” was not used in th
announcement; yet much of th
exam dealt with the subject.

rected at the technical nature of "It was fair enough for ng
the questions, most of which dealt countered Jim Dambrosio,
with machine shop practices. Matthew Avenue, Bronx, N
Charles Webster, 500 West 143rd many agreed. o
Street, who took the Group A The Commission will gve th
Group C exam for 1,312 cad

exam on July 9, said the Group
B exam was much the harder.
“You had to be either a genius or
have a four leaf clover to pass it,”

dates this Thursday, July &5
Seward Park High School, Est
Grand and Ludlow Streets, M&

he said, hattan. Group D, Tuesday, J
J. Goldman, of 2042 Washing- S

ton Avenue, Bronx, said if he’'d

been Einstein, he'd have passed. Subw ay

The exam wasn’'t anything like

FIREMAN-PATROLMAN

The present list for Fireman expires Dec. 18, 1041, and all of the eligibles on
the present Patrolman list sliould be appointed before Jan. 1941. Consequently
the Fireman examination Rliould be held in the Spring 1941 and that for

the requirements for the job, as- ¢ gpndyctor Exam

A competitive test for G
ductor, to fill jobs on the aty

Patrolman shortly thereafter.

FUEL OIL LICENSE: %

rmiLr""

STATE COURT AHENDANT:

MAINTAINER'S HELPER,
OFFICE CLERK-CARRIER,

classes meet,

SANITATION MAN,
RAILWAY POSTAL CLERK

For full information regarding these examinations,
inquire at the school that has a background of

POST

the days and hours which

3S0.000 SATISFIED STUDENTS

Office Hours; Daily, 9 A.M.

The
115 Eidst' 15th Street”

COLUMBTIA

to 10 P.

DELEHANTY

M.—Sat,, 9 AM. to 5 P.M,

INSTITUTE
STuyvesant 9-6900

INSTITUTE

formerly

SCHWARTZ CADDELL SCHOOL

announces

SANITATION MAN
MAINTAINERS'S HELPER—

PRISON GUARD—
GENERAL EDUCATION—

New classes

courses for

Three courses a week. Free medical examination.

examination.

now in session. Fee $15.

Inte{wlive course in Civil Service funda-
mentals.

PATROLMAN FIREMAN — classes now forming.

Small Fee For All Courses.

OUR PHENOMENAL RECORD TO DATE—

9, of our students passed the physical.

aud Firemen’s examination.
men
men.
UNEQUALED SUCCESS

Open 9 A M. to 10 P, M,

COLUMBIA

in the present Sanitation Physical.
Many others with 99.3, 98.7, 9U.0, 95.S.

Installments

“ Ttroimen'S
Top
The only school with two 100%

Fees Payable In

WITH NEW TYPE TEST
9 A M to 9P, M on Sat,

INSTITUTE

(Formerly Schwartz Caddell School)

101 EAST 13TH STREET, N,
Directors: Walter A. Caddell,

Phone ALgonquin 4-«Ifl0

BS LIB and James P. Casey, A.B,, M.A, LIL.B.

360 EAST 234 STREET
BRONX, NEW YORK CITY
Mondell Institute
230 W. 41, N
Qmtlemen:

This letter is to congratulate you on
your splendid work in preparing candi-
examination!!

I have just

dates to pass engineer
for Civil Service positions.

MONCH L
SCOREMAOn!

been notified that | passed second on

H recent promotion examination for
I was
also notified a short wlille back that

Engineering Inspector, Grade 4.

Passes 2nd on USf

1 passed eleventh on the open competi-

tive ex«mlnaticta for Jr.

Mechanical, Grade 3.

Engineer™

for Engineering

Both of the above successes were

due in large part to the splendid in-

struction | received in your school.

Inspector, Grade 4

1 thoroughly recommend your school

and its teachers to aspirants for Civil

Service technical positions.
Very truly yours,
PHILIP E.

July 15, 1940.

ALPHABETIC CARD

HAGERTY,

ALSO MANY OTHERS ON
TOP OF L18T1

-PUNCH OPERATOR

UNDER CARD-PUNCH OPERATOR
Classes meet every day and evening including Sundays.

MAINTAINER'S HELPER

FACTORY

UNEMPLOYMENT

Jt. Administrative Asst.,
Dispatcher, Insp. Elevators, Marine
Pipe Laying, Accountant State,
Probation Officer,
Chemistry),

LICENSES,

Wage-Hour Insp.,

INSPECTOR

Boiler Insp.,
Engineering Draftsman,
Postal Clerk-Carrier,

PROFESSIONAL, ENGINEER, ELECTRICIAN,

Review instruction every day and
evening.
Review instruction every day and
evening,

INSURANCE REFEREE
LECTURES TUES, and FRID, 6:15 P. M.

Jr. Engineer (Signals), Asst. Engineer Designer, Jr. Engineer Mechanical,
Airport Asst.,
Engineer,

FEE UNTIL EXAMINATION $26.
Or, 8,
Station Supervisor, Train
Motorman, Conductor, Insp,
Prison Guard, Court Attendant,
Asst. Scientific Aid (Physics,
Navy Yard Exams,
STATIONARY,

Towerman,

DRAFTING, BLUEPRINT READING, MATHEMATICS,

MONDELL “INST

Tel, Wisconsin 7-20««

X30 W. 4lst St.,, N. V, 0.

TUTE

CaU Daily 0-9, Sat. 9-4

owned subway lines, will be a¥
nounced early in September.
The last examination for Gn
ductor was held in NovemW
1937 and a list of 283 eligble
resulted from the test.

When the last exam was
age limits of 23 to 44 were
as one requu*ement. Applica**”
had to be at least five feet,
inches. Other requirement
were; two years of expcrienw
as conductor, trainman,
brakeman, locomotive engjne<f
locomotive fireman,
motorman, motor switchms"™
switchman, nostler,'Switch ttn *
er, yard conductoi', yard braK'
man, or driller:

Pull official requirements
the Conductor’s test will bepu'
lished in The Leader N
as they are officially; announc
by the Commission.

Buy The LEADER every

State Trooper

Study Books

Phone Orders

Call Murray Hill
2-0326 $ 1.0l
C, 0. D. flis
PUBUSUERS
505 - 5»h Ave.i
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Short, Chunky. Men Win
n Sanitation Exam

By JOHN F. MONTGOMERY

anybody who wants to be a
Sanitation man .. . It’s surpris-

we took the ferry over to Sta-.
ten Island last week to have an~

other look at the Sanitation Ing to see some of Fhe little,

scrawny-looking candidates go
exam and talk with handsome, through the tests brilliantly,
curly-haired “Tubby” Raskin. while their more muscular
Brooklyn College coach in charge brothers fail .. . The reason,
~ . We learned some odd facts says Tubby Raskin, is training,

, . New York’s next group of
Sanitation men will be mostly
gliort and squat. They probably
won't average more than five
feet seven inches in height . . .
The boys with strong legs, broad
shoulders seem to do best in the
physical competition ... The tall,
lanky ones have trouble, es-
pecially with the weight-lifting
and abdominal tests ... Most of
the failures are caused by the
S-foot wall in the agility test.
U they had only practiced in ad-

"Very few can get through this
test without previous traijiing”
We were somewhat disheartened
by the number of men without
training—good, clean-cut fel-
lows who could have knocked
the test for a loop if they’'d only
had a little running, broad-
jumping and weight-lifting for a
few weeks . Tubby Raskin
and his monitors were most cour-
teous to the contestants . . .
Every part in the exam was
carefully explained to each man,

vance, many of those who and all questions fully answered.
flunked could have scaled the They were given a chance to
wall. . Two brothers both make good if they didn’t do the
made hundreds last week. job right the first time. .. . The
Here’'s a curious thing: men men who failed received sympa-

thetic words from the monitors.

. There is very little kicking
among the candidates about the
fairness of the test. Almost all,
those who pass and those who
fail, admit the test is fair. ., ,
The Leader still estimates, un-
officially, that a grade of 86 or
above will be passing.

from different parts of the city
score differently. Highest scores
were made by the men from
Woodhaven and Jamaica.

VJe haven’t tried to figure out
why ... We saw several fat men
trying to get through the test.
Not a single one did. . . . Over-
weight means thumbs dow7i for

Thousands to Be Tested
In Sweltering Weather

thousand candidates for city
jobs will be given in the next two weeks, the Municipal Civil
Service Commission announced this week. The type of test,
position and scheduled date for the examinations follow:

Examinations for several

Practical. License for Mastei*\?:
Plumber, July 22, 23 and 24. jelec.) Gr. 4, BW.S., July 25.
Practical, Carriage Upholsterer,: Si>ecial Written. Fire Lieuten-
July 22, 23 and 24. ant, July 25.
Medical, Playground Dir. (Male) Oral test on training, experi-

ence and personalqualifications,
Oral, Medical Social Worker Radio DramaticAssistant, July

(open competitive and promo- 27.

tion). July 23 and 24. | Physical
Practical Oral, Pro. Mlarine En- interview,

gineer (Uniformed force. Fire De- Superintendent

partment), July 23, 24 and 26. plants), July 28.

temporary, July 23.

(medical)
investigation
(Cold

experience
interview,
storage

W ritten, Maintainer’s Helper, Oral, Superintendent of Land-
Group C, July 25. fills, July 29.

Oral interview. Sr. Administra- Technical, Oral, Chief Life
tive Assistant, (Housing Author- Guard, (Temporary Service) July
ity), July 26. 29. 30 and 31.

Oral, Division Engineer, (Mech- W ritten, Maintainer’s Helper,

WHERE ASPHALT MEN WILL WORK
A conception, drawn by Hugh Ferris, of a night scene on the new East River Drive at
recently
a bright modern building where Asphalt Men will find their work more
A block north can be seen the Department of Sanitation

92nd Street looking north. At the left stands the
asphalt plant,

pleasant than heretofore.

CIVIL 8BRVICE LISADER

N

T/eie panels te/f
you urhdt to do

Rowr of ‘green
tights  eMntmet)
not candidate)

ROtAT of red These red
fights are out uren test

Candidcite /performs moYetnent
indicated inpeine/dbove /i“ht

SIGNAL BOX

C d i a tia

Last Tuesday, the coordination test for Sanitation men g
The Leader has
part of the test. The most typical of these questions are ans

f k n a a r n

PACE THRBI

Clock yaur

tenfks of a %q:ft<(

Oo/?Y urdtcA the dock

IT<{ch the signals

£dcA candidate />er/orms

sep”rdte movements*

P/enty of time oHoused
betureen e”"ch movement

IN THE SANITATION COORDINATION TEST

T

ot under way in Staten Island.

n e s t

received hundreds of questions from Sanitation candidates concerning this

wered below.

W hat is the purpose of the co-*>
ordination test? agility, 92 on the endurance, and
The purpose of the coordination i (as you say) 85 on the coordina-
test is to find out how rapidly a tion. Now add these four marks
man can get into action after he togetlicr and divide by 4. Your
gets a signal. Eye-hand and eye- |final mark would be SlYu
foot speed are registered by the! Tle Signals
coordination exam. How does the coordination test
Is“ the coordination work? I
petitive? o The candidate is seated in a cab |
Yfa_s, the lcoordlnatlon 1S C‘?m' like that of a regular Sanitation |
petitive. It is par't of the physical truck. Ten feet in front of the}
test, and counts just as much_ as cab is a signal box. The signal
the other parts of the physical box has five panels in which are |
test. _ printed: LEFT TURN, RIGHT
How would | rate myself to find TURN, LEFT FOOT, RIGHT
out my total grade if | received FOOT, HAND BRAKE. Under
85 on the coordination test? each of these panels there are two
Suppose you received 90 on the lights. The top light is green,
strength part of the test, 74 on the the bottom light is red. But only

test com-

the top lights are on when you
Group D, July 30. begin the test.

Technical Oral, License to Op-1 pont worry about the green
erate Oil burning equipment. July [ught; that's'for "the’ examiner-
29, 30, 31, Aug. 1, 2 and 3. not the candidate. In the cab

Practical, Fire Telegraph Dis- there are a steering wheel, two
patcher and Radio Operator, Aug. oot pedals (one for the right foot,
6, 7 and 8. and one for the left foot), and a

Medical, Physical and Coordina- nhand brake. The candidate keeps

tion tests for Sanitation man

continue.

both feet on the floor, both hands

on the steering wheel. WhAti the

candidate is ready, he informs the!
examiner, and the test begins. The |
test is simple. A red light flashes |
on under each of the signals (onej
at a time) and the candidate then {
does what the signal says, asl
speedily as he can. Suppose a red

light flashes under RIGHT FOOT;

he pushes in the right foot-pedal.

Suppose the next red light flashes

LEFT TURN, he tunts the steer-

ing wheel to the left.

Please explain the clock above
the signal box.

The “clock” is a measuring de-
vice which records in tenths of a
second the amount of time a can-
didate takes to perform the var-
ious signals. You should watch
the signals, not the clock.

How is the coordination
graded?

test

re-designed municipal o
Ctknal/elate sett sigxilt

throufk uMdour of CAI

Dump, also re-designed to prevent sight, sound or odor of garbage disposal from reach-

ing the adjacent residents.

trucks drlvmg Into the dump. The illustration

The overpass will be used by Department of Sanitation

CW /l4r< turns ta

i, by the office of Manhattan's Borough President

Ellls and Kern at Grips

By MAXWELL LEHMAN

The tussle between bland Paul Kern and bland Emil
Foley Square, Ellis moves up his light artillery for pub-

the chambers of Supreme Court,
e uispection. The heavy munitions come

The investigation of the M u-'A
®cipal Civil Service Commission, for skullduggery. Paul Kern claims
yfaered this spring by the City that skullduggery doesn't exist;
vouucii, had heretofore been held Ellis claims he already has evid-
A gecret session. Ellis and his ence that it does. And that evid-
' of 22 volunteer lawyers and €nce seems to involve not only
stenoa had been gathering the Cagmtnission, but also the
J»"Plainta,« studying the complex Mayor. Ellis modifies the impres-

~Mucture qt- pivU Service, hunting sion likely to result from this faot.
HUM, .

later.

is from “East River Drive," published irctciid B U
K. Ellis begins. This week,
. Peliti.
“l may have to impugn Democra- canJtdiyte feet on
IA>oru<"M Signiti (.ill/orfireiiurt

tic politicians too.” on ot
Ellis had planned to call Kern

and his associates early in the INSIDE THE CAB

course of public questioning. That These are the only instruments

plan is now abandoned. The Ellis involved in the coordination

strategy now is to accumulate all test now being given in Staten

(Continued on Page 11) Island

The grades, whicii appeared ex«
clusively in The Leader last week,
are as follows:

Less than
2 seconds 100% 3.7 83
21 99 3.8 82
2.2 98 3.9 81
2.3 97 4.0 80
24 96 4.1 79
25 95 4.2 78
2.6 94 4.3 77
2.7 93 4.4 76
2.8 92 4.5 76
2.9 91 4.6 74
3.0 90 4.7 73
3.1 89 4.8 72
3.2 88 4.9 71
33 87 5.0 70
3.4 86 5.5 65
3.3 85 6.0 60
3.6 84 7.0 50

Over 7 seconds fails.

Does this mean that in order to
get 100% a candidate must do all
the signals in two seconds with no
time between each of the signals?

No. There is plenty of time be-
tween each of the signals. The
two seconds is the actual amount
of time taken to perform the sig-

nals. The time peyyren signalj
doesn’t count,

Practice

have a chance to try out
get

Do |
the coordination test before |
graded?

Yes. Ample opportunity is given
to get acquainted with the test.
When you sit down in the cab, you
may turn the steering wheel to
left and to right, try out the foot
pedals and the hand brake. Then,
when you are ready, the examin-
er gives you a practice trial. He
starts the signals and you go to
work. Then the grading begins.
You get two trials, and the higher
grade is the one that counts.

How many different movements
do | make in response to the sig-
nals?

Five.

Do the signals come in the sama
order for each candidate?

No. They vary with each can-
didate.

How are the men making out so
for on the sanitation test?

The average grade so far s
about 77. That means it takes the
average candidate about 4.3 sec-
onds to respond to the signals.

Has anybody made 100% on the
coordination test?

At this writing, the highest mark
is 96%.

Does this mean that men who
had made 100% on the physical
might have their grades brought
down by the coordination test?

Yes.

If you have any further ques-
tions about the coordination test
or an” other part of the Sanita-
tion exam, The Leader will be glad
to answer you. In the meantims,
full information on the progress
of the test will appear regularly.
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The following are latest pennaneiit appointments made in

New York and Albany from popular State lists'.
JUNIOR CLERK
ATDANY 3900 ..ot e 2166
Albany—$820 2194
New Y ork— $900 212
ASSISTANT CLERK
AIDANY—$1,200 .o e 302
ASSISTANT FILE CLERK
AIDANY 31,200 oot eraens 42
NEeW YOrk—S$1,080 ...ccoooiiiiiiiiiie et 43
JUNIOR FILE CLERK
AIDANY—3900  ..oiiieieiie e et 956
NEW Y OTrK—3$900 ...ccoooiiiiiiiiiiiiiieee e 61
AIDANY—$900 ..o s 1174
New Y ork—$900 409
AIDANY—3BL,200  .ooiiiiieieeie et 98
AIDANY—BL,060  .ocoooiiieiieieee e 166
New York—$1,060 570
New York—$960 405
JUNIOR TYPIST

ATDANY 3900  .oioiieiiiiee e e e e 1287
New Y ork—$900 410
Albany—$1,200 119
AIDANY—3900  .iiiiieieiieieee et 386
New York—$960 173
New York—$1,140 8

Latest certifications in New Y
including ratings, follow:
JUNIOR

ork and Albany from these lists.

CLERK

Albany-permanent— $900 82.95 2238

Albany—temporary—$900 82.275 2778

New York—permanent—$900 ......ccccceorer vvrernene 87.70 323

New York—temporary—$900 ........cccccoiiiniiiiicnncnnne 84.675 1286
ASSISTANT CLIERK

Assistant Mail & Supply Clerk—Albany—per-

Manent— $1,200  ..ccoiiiciieceee e 88.80 326
Afjsistant Clerk—Albany—temporary— $960 85.75 1582
Assistant Clerk—Albany—temporary—$900___  81.49 6068
Assistant Clerk—Albany—temporary—$1,200... 87.65 641
Assistant Clerk—New York—temporary—$1,200 88.87 306
An-sistant Clerk—New York—temporary—$960.. 87.67 631
Assist. Clerk—New York—temporary—$4 a day 8851 403

ASSISTANT FILE CLERK
Junior File Clerk—Albany—permanent—$900.. 85.90 989
Junior Pile Clerk—New York—permanent—$900 88.90 153
Assistant File Clerk—New York—temporary—

BL,200 e 89.90 74
Assist. File Clerk—Albany—temporary-$1,200.. 86.30 793
Assistant File Clerk—Albany—temporary—$960 85.80 1046
Assistant File Clerk—New York—temporary—

BL,200 oo 88.90 159
Junior iind Assistant File Clerk—New York—

temporary—3$900 ..o 89.10 138
Junior and Assistant File Clerk—Albany—tem-

POrary—3$900 ....oooiiiiiiiiiee e 84.20 1946
JUNIOR STENOGRAPHER
Albany—permanents—$900 .....cccooceiiieinninienienene 85.00 1351
Albany—temporary—$900 ......cccccevirieeiniinenieen 77.80 2347
New York permanent—3$900 .......cccccoovvivrineinnns 88.30 476
New York—temporary—3$900 ......ccccevevvrieeiienenncns 85.70 1170
ASSISTANT STENOGRAPHER
Albany—permanent—$1,200 .......ccoceeirieniiniinnnens 88.10 290
Albany—temporary—$960 ......ccccovveiirinieeieneneene 78.50 1987
Albany- temporary—$1,200 ....cocccoeiiriieiieneee 81.799 1646
New York—temporary—$960 ........ccccccocivieiicnnne 76.90 2028
Now York—temporary—$1,060 83.90 1200
New York—temporary—$1,200 80.40 1857
JUNIOR TYPIST
Albany—peimanent—3$900 ......ccccocvieiiiiinenenine 86.40 1458
Albany—temporary—3$900 ....cocooiiiriiiienire e 84.48 2119
Now York—permanent—$900 89.84 426
New Yoik—temporary— $900 86.50 1423
ASSISTANT TYPJST
Albany—temporary—3$1.200 ....ccoooiiiiiiiineneieene 83.299 922
Now York—temporary—3$960 ......ccccovevirivicniincnnn. 81.06 1240
New York—temporary—$900 ......ccccccoeeveririeriiunnens 83.40 897

NYC Provid
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Every < In DPUI Tests

Five ol every six candidat
DPUI tests given Saturday by
uiission came from the metro
Filing for the Payroll Examin
1,243 from the metropolitan are
sellor test, 684 State-wide, 529

97 employees filed for the pro-<!>
motion test for Employment Coun-
sjellor, 76 from the metropolitan
area. The promotion to Senior
Payroll Examiner found 136 filing
from the State, of which 111 came
from the city area.

Tlie present Payroll Examiner
list is exhausted for up-State, but
still contains names in the city.
The new list will be used up-State
only, until the present list is com-
pletely exhausted.

Anything you “vant to know about
Civil Service? Come in and inquire
of the Civil Service Leader™

FREE Information Bureau

II'a 8t 97 Duane Street, just off

Broadway, New York City.

es for two open competitive
the State Civil Service Com-
politan New York City area.
er test was 1,477 State-wide,
a; on the Employment Coun-
from the metropolitan area.

S

\X/nSf
~¥£1101 ft

The 500 candidates who took
the Examiner of State Expendi-
ture (Junior, Assistant, and
Senior grades) tests on December
9, 1939, will have to wait several
weeks before learning the results.

Latest status on the three lists
Junior—rating has been c(ju

pleted, and the list will be *-
tablished by August 1.
As.sistant—experience Is )ict
yet rated.
Senior—interviews on expt

ience are now being conductet

CIVIli SERVICE liEADER

h a te s t |
S t a t e M

As exclusively and accurately revealed
ment Insurance Referee

will be November
ber 2 and 9.

The Saturday schedule for State
exams and holidays now reads
something like this: September 28
—welfare exams; October 5—wel-
fare exams, Prison Guard test;
October 12—Columbus Day; Oc-
tober 19—State-wide registration;
October 26—Unemployment In-
surance Referee test, or State se-
ries; November 2—Election Day
week-end; November 9—Armistice
Day week-end; November 16—Un-
employment Insurance Referee
test, or State series. The last two
November week-ends are during
the “first” and "second” Thanks-
giving holidays.

Application blanks for the Ref-
eree test will probably be available
at least two months prior to the
exam date, to meet the expected
large registration. The test has
just been opened to all lawyers in

a

te fe r e e

By MORTON YARMON

is tentatively set for a Saturday in October or November
the State Commission schedule a series of exams for

16, as Election Day and Armistice Day week-ends
w

practice five years, following the
ruling of the Court of Appeals in
the Cowen v, Reavy case. They
will not have to meet further re-
quirements.

1,023 candidates took the first
test for the job, given March 25,
1939. An injunction immediately
afterwards stopped the Commis-
sion from marking the papers. The
papers are locked up, ready 10 be
destroyed. No fees were charged
for candidates for the first exam.
Since that time, however, the State
has set up a fee system, and can-
didates for the new exam will
probably pay $2. Applications filed
for the previous exam will prob-
ably be returned.

The examination will be run by
the special DPUI unit of the State
Civil Service Commission.

Weights for the coming test are
to be 50 for the written, 50 for

Court Rules Ws OK for
Small Town Employees to

Come Under

Civil Service

W hile printers rushed through the presses its final statis-

tical report on

local public employment in New York State,

members of the Fite Commission pondered a recent Appellate

Division ruling which may have considerable effect upon its

work. ) s
Under the court's ruling, cleri- Says the Court

cal, maintenance, and cafeteria

employees of Union Free School
District No. 1, Town of Eastches-

ter, Westchester County, have a
constitutional right to come in
under the State’'s Civil Service

system. These jobs have long been
the scene of political maneuver-
ings; under the ruling, employees
may be fired only after cause has
been proven.

The Appellate Division’s ruling
showed that the court appreciates
that the Fite Commission is study-
ing the extension of Civil Service
to all local employees throughout
the State, including such school
districts. The decision reads:

ibles At
C L

Three provisional Investigators
for the Alcoholic Beverage Con-
trol Board—two in New York, one

in Albany—will be replaced by
eligibles on the new list, expected
within tlie next few weeks. The

jobs pay $2,400-$3,000, with $120
annual increments. 54 Investiga-
tors are on the staff of the state-
wide authority, which has offices
in New York, Albany, and Buffalo.

In addition, action will soon be
forthcoming for the list in the
various county offices, which em-
ploy another 66 Investigators
throughout the State. In New York
City, however, where a staff of
25 Investigators are at work,
nothing is on the horizon.

State-wide Investigators exam-
ine applications for wholesalers
and distributors, while retail ap-
plications are considered by the
county employees.

The State board has authority
to remove county officials, but not
to hire them.

1,058 W elfare Tests

Await Job Study
Minor changes in the classifica-
tion of 1.053 jobs in 44 county
velfare ofioos are all that stand
ill tiu w.y, before announcement
lis ma ip of xams for these posts.
"hvi tests Iluv} set for Saturdays
Iniorning.s, “"eiHember 28 and Oc-
ilol/t- 5 \nd applioationB ‘will
piolnbly ‘-8 available late In Aug-
ust.
tui vative schedule of 19 clas-
>< .tl :uif ha« been set up by the

, . we are dealing here with
a mandate of the people as set

forth in the fundamental and
basic law ... The Legislature may
not disregard, evade, or weaken

the force of that mandate ... Pe-
titioners are being deprived of a
clear constitutional right . .

The decision may still be

taken to the Court of Appeals.

One major effect of the decision
is that the Fite Commission may
have to speed up its report on ways
and means to extend the merit
system to some 200,000 employees
in 44 counties not now under Civil
Service. The Legislature may in-

state Commission. Last week,
Commission officials asked coun-
ty officers to determine which of
these 19 titles cover the positions
in their department. Included
are clerical, bookkeeping, and
stenographic jobs, in addition to
the regular social-work posts.

Incumbents in these jobs are
to be admitted to the exams with-
out meeting the requirements.
They have been serving as pro-
visionals since April 1.

The tests will be held over two
days so that some candidates may
qualify for two titles.

alaries of
ttendants

The salary of Hospital Atten-
dants in Uie State's institutions
starts at $54 a month and goes
up to $66, at the rate of $4 every
six months. Those appointed from
the new list after January 1, 1941,
enter at the $54 minimimi. In one
year and a half, they receive the
$66 maximum of the grade.

The first of the month near-
est the date of employment is the
date from which the six months
is reckoned. That Is, those who
enter on January 14 will figure
from January 1; those appoint-
ed on January 17 will reckon from
Februaiy 1.

In addition to this increase.
Hospital Attendants enjoy salary
raises after long service. This IS
true of many other titles 'n Men-
tal Hygiene institutions. Month-
ly Increases of $4 are granted at
the end of 8. 6. 10, IB and dO
years® making a total of "0 a
month at the end of fio yeam. A

E

Acsday, Jnly 237

on

n

X a m

in The Leader of July 9, the test for Unemninv

ShoiiM

October 26, the next open Saturrb

intervene on Novp"

training and experience. 31 pj\/
visionals are now serving as Rg/
erees; they will be displaced bv
eligibles on the new list. The posi
tion pays $3,500-$4,375, accorOini
to the Temporary Salary Stand,
ardization Board.

In addition to lawyers, the txam
will be open to high school gjac;j.
uates with six years experience, or
college graduates with four years
experience, in either 1) the place,
ment or personnel office of n busl.
ness or labor organization or an
employment agency; or 2) a posi,
tion involving management or di.
rection of a large staff of person,
nel; or 3) the Workmen’s Com.
pensation Bureau; or 4) a public
or private agency dealing with
compliance with labor laws
labor agreements; or 5) a posi
tion involving the settlement of
insurance claims.

sist on learning the Comm 3>sais

recommendations early in 194],
and fashion appropriate legisla-’
tion soon afterwards. Meanwhile,

the State Civil Service Commis.
Sion will probably start a cam-
paign for additional funds.

The Report

Prepared by W. Earl Welh r. di.
Irector of the Rochester Bureau of
IMunicipal Research, the Cominis.
:sion’s statistical report went to a
printer this week. Copies will ke
distributed to Commission mem-
bers, to key officials in town.s and
villages throughout the State, and

1to the public at large.
I  Next step on the Commission’s
agenda is a number of public hear-
ings in various representative parts
of the State. Interested groups and
individuals will be urged to ex
plain their views on extending, the
merit system to the Comrj. sbion
members. The Commission will
weigh these suggestions when it
formulates its own recommenda-
tions in the fall.

Professor Emerson D. PMte,
chairman of the Assembly Civil
Service Committee, Is chairnmn of
the Commission.

Hospital Attendant who not
received a promotion can still

making $86 a month, plus main-
tenance, 20 years after appoint-

ment.

Status of Title
Examiner Test

W ith part one of the Title Ex-
aminer, Grade 2 test already com-
« pleted by the Municipal Civil Ser.
vice Commission, the State Com-
mission prepares to carry on
part of marking part two. This
exam, given December 9, 1939. wes
the first to be jointly held by the
two commissions.

Candidates for the city jobs
rated on part one only, and tii6
list is expected soon. Those com*
peting for the State jobs must pass

part one, and will be rated on
the record they make on the two
parts. o (

State Trooper Jobs

state Trooper jobs at a start*
ing salary of $900 wiill go to iho®*
who pass the new examinatloni
tentatively scheduled to be
by next spring. 100 recent
pointments have gone down w
number 207 on the 296-naine
and another 100 appointments &®
expected in the Fall.

The elaborate promotion

tions of the Division of Stajj
Police give Troopers an oppo”
tunity to compete for Corpow
after three years. Two more

and Corporals are eligible foi' P~
motion to Sergeant, and after »
other two years to lieutenant.
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Stenographer -~ Typist
Exam Coming Soor

A
next three months,
The demand for

Th
ad

gniale, during the past few weeks has hardly any parallel. During

June, in W ashington alone, for example, the W ar
stenographers and typists and 225 were added

A stenographer-typist ex-~

gmination for both males and
emales was given last year
jnd Civil Service officials at
thetime predicted the eligible
II5t would last for about three
years. About 12,000 persons
passed the tests and experi-
ence showed that from three
to four thousand would be
called from the list annually.

Didn't Foresee It

But Civil Service officials, like
good many of us, didn't foresee
te huge national defense pro-
gam In the offing. The sten o-
grapher-typist register for females
Isdowii to around 6,000 names now
ifter only a few months, and at
the rate new employes are being

new stenographer

and typist examination

e Leader has learned

ditional stenographers

added &qd the length of time it
takes for the Commission to give
a test and grade the papers it
won't be a bit too soon to an-
nounce another test within three
months.

In the preceding exam for sten-
ographer and typist, the salaries
were listed at $1,620 for Senior
Stenographers and $1,440 for Jun-
ior Stenographers; $1,440 for Sen-
ior Typists and $1,260 for Junior
Typists.

Applicants were tested In the
subjects listed below:

1. Copying from plain copy
(typewriting)

2. Copying from rough draft
(typewriting)

3. General test

4. Stenography (required only of

w ill be announced w ithin

exclusively.
and

typists, both male and
the m onth
hired 400

at the Navy Department.

Department

stenographic competitiors).

For senior stenographers, the
dictation was at the rate of 120
words a minute; for Junior sten-
ographers, 96 words a minute.
Any system of using notes, includ-
ing the use of shorthand-writing
machines, was acceptable.

Requirements

Applicants in the former test
had to meet the following quali-
fications. Age: 18 to 53; health
sound. There were no educational
requirements.

The Leader will keep interested
versons fully informed of the pro-
gress on these exams. Stenog-
raphers and typists are invited to
make use of The Leader’s free in-
formation service.

Top Age Ralsed 1o 62 for
SalledMen; Jobs Available

The U. S. Civil Service Commls- (&=

jon is being applauded on all
lides for slashing red tape to a
minimum and cutting corners
generally in order to supply the

thousands of new employees to
tenational defense agencies.
The truth is that the Com-

mission is on the old hot spot and
Itit fails to produce now when
te pressure is on, an irate Con-
fess would give the agencies
themselves full authority to hire
whomever they please. Here are a
fav changes in the rules that
rae been made by the Commis-
ilon:

1 Navy yards used to select the
highest eligible on the list. Now
lhey can select one of the three
te t ellglbles.

2 The maximum age limit of
Sin many trades has been ex-
feed to 62, the retirement Sge.
AN other words, the demand for
“blled labor Is so great that age

Secoiid Card-Punch

Ixailu Probable

The Alphabetic Card Punch and
nder Card Punch exams will be
pd sometime in  August, The
woller learns exclusively.
®«cause of the great demand
*machine operators, the exams
N be run off as soon as pos-
after the closing filing date,
“ch is August 7.
[Wsons who were unable to ac-
Fe tliree weeks intensive traln-
AN before the closing date wiill
j 8iad to know that the Federal

“~ Service Commission is con-
another Card Punch
the near future, pos-

yin August as well.

JJ°|JUlarity of the two tests,

Ir»oa being given to fill
jidhcles In the Census bureau
other Federal departments,

Nnued unabated last week as

“Sands of persons enrolled in

to secure the required

‘'veeka intensive training.

. eare ng,other experience re-
4 n 1

limits were lengthened in the fol-
lowing trades: machinist, tool-
maker, loftsman, shlpfltter, ship-
wright, coppersmith, boilermaker,
boatmaker, steel molder, black-
smiths, caulker and chipper, pre-
cision lens, prism and test plate
maker, anglesmiths, metalsmiths,
pneumatic driller, and pipe cov-
erer and insulator.

3. Transfers from defense agen-
cies have been clamped down on,
unless the defense agency sub-
mits to the transfer. Transfers
from one defense agency to an-
other w'on’t even be permitted un-
less the defense agency in which
the employee is working agrees to
the switch. The ruling was made
In an effort to keep employees in
the places where they are the
most valuable to the Government.

Replacement List
4. A replacement list, composed
of persons involuntarily separated
from the Government service since
January 1, has been set up by the

Commission. People on the list,
whether or not they have Civil
Service standing, will be given

a chance to get jobs in,the follow-
ing national defense ’'agencies:
W ar, Navy and State departments,
Civil Aeronautics Authority, cer-
tain jobs in Coast & Geodetic
Survey and Bureau of Marine In-

spection & Navigation, Federal
Bureau of Investigation, Immigra-
tion Sc Naturalization Service,
Procurement Division, Coast

Guard, Bureau of Labor Statis-
tics, Division of Labor Standards,
Apprenticeship Division, certain
jobs in the Bureau of Mines and..
Geological Survey, Executive Of-
fice of the President, Advisory
Commission to Council of Na-

tional Defense, National Advisory
Committee for Aeronautics, M ari-
time Commission. Panama Canal,
Civil Service Commission, Office
of Education, Bureau of Employ-
ment Security, and certain jobs in
Federal Communications Commis-
sion.

5. The waiving of time limits
in the case of reinstatements to
positions in national defense
agencies. This ruling is exceeding-
ly Important and it will mean that
hundreds of former employees wiill
be able to get jobs in national de-
fense agencies. The old rule lim-
ited reinstatement to one year for
persons who had worked only a
year; a two-year period for per-
sons who had worked two years;
three years for three years ser-
vice, and four years for four
years service, but the reinstate-
ment period was indefinite for
persons who served five or more
years.

6. Authority has been granted
the War Department to promote
or transfer probatlonal appointees
after 30 days service within the
same line of work without prior
approval of the conunlssion. Here-
tofore, the department was not
permitted to promote employees
until after they had successfully
completed a six-month probation-
ary period.

DICTATION
$1  WEEK  (DAILY)

60 to 200 words, graded
Classrooms

TYPING $1 WEEK

Gregg-Pitm an

Beginners Review

Private COURT REPORTING
Course $75

BOWERS

1«8 W. M BT. Mtysnt B-D09*

(Stenotypists Welcome)

P aob iSS

Border JPt8irol Sab
JVoi an Easy One

The Leader is able to presentinformation which will help
enlighten many who have taken the U. S. General Investiga-
tor quiz and have since wondered what has happened to the

exam. In preceding weeks,

Leader

reporters in W ashington

and in New York have dug up a quantity of information, and
in last week's issue a series of typical questions were answered
by this paper’'s Washington correspondent. In its effort to give

more detailed inform ation to

its

readers, The Leader reports

the contents of the letter sent out to candidates by the U. S.
Civil Service Commission, Second Disrict. That letter reads as

follows: <s

"You are requested to report for Perience in accordance with the
an oral examination and physical sample given on the attached
examination, in connection with sheet.
the position of Immigration Pa- "This is not an offer of appoint®
trol Inspector, July— IMO. The oral ment. PREPARE TO REMAIS
and physical examination is an ALL DAY/?

integral part of your examination
for the position outlined above.

"The physical examination for
this position is a very rigid one
and your failure to pass the phys-
ical examination will eliminate
you from any consideration in the
oral examination. Eyesight must
be not less than 20/30 in one eye
and 20/40 in the other, regardless
of whether or not corrected by
glasses. Clinical and laboratory
tests will be taken of all appli-
cants.

"Vacancies in the position of
Immigration Patrol Inspector exist
along the Canadian and Mexican
borders. This physical and oral
examination will not be used to
fill vacancies occurring in the Im -
migration and Naturalization Ser-
vice in New York City or other
metropolitan centers.

"If interested in this position,
and qualified from a physical
standpoint, the expense of report-
ing for the physical and oral ex-
amination must be borne by the
applicant.

"If you are to report for tha
physical and oral examination at
the time and place specified, please

outline your education and ex-

"STENOGRAPHERS

FEDERAL EXAMINATION
Salories To $1,620

These popular

examinations afford youngr

Signed to the letter Is the name

of John A. Galvin, Field Civil
Service Examiner. The Leader
learns that Mr. Galvin is very

gracious to the men who go up to
find out about the Job.

Tough Conditions

However, the Commission is
finding that not many men are
willing to take the job of Border
Patrolmen. Reason: tough condi-
tions to meet. Thus, when six men
appeared one day last week at the
Veterans Hospital, Klingsbridge
Road, Bronx, in response to a let-
ter such as that reprinted above,
five left without taking either the
oral or physical exam. A Mr.
Hudson, representing the Border
Patrolmen, who comes from Utica,
N. Y., told the men “straight from
the shoulder,” that the job im-
poses stringent conditions. He told
the men that the probabilities of
obtaining Increments Is remote,
even though the men would be en-
titled to Increments. Congress, Mr.
Hudson stated, just hasn't
loosened the purse-strings, and

doesn’t show any intention of do-
ing so. Most of the jobs—about
500—w ill be along the

(Continued on Page 15)

Mexican

TYPISTS'
EXPECTED THIS FALL

men and women

a fine opportunity to start a Civil Service Career.
Day, After Business, and Evening Classes Now Forming.

CITY ELECTRICIAN

PRESENT LIST EXPIRES AUGUST 22,
RSEIATY THILzu U0y

A PUBUREEY

1940

CLASSES. NOW
forming

DRAKE SCHOOLS

Civil Service Secretarial

154 NASSAU ST., N.Y.C.
(Opposite New York City Hall)

;-1 Journalism

Drafting
Tel.: BEeknian 3-4840

Thomas O. O’Brien, Prea.

“mmmm~iThere Is a Drake School in Each Borough

PREPARE FOR THE STENOGRAPHER-TYPIST EXAMINATION
AT THE

E W Y O RK B U S

SECRETARIAL
ALL O F F I

N E S S S CHOOL

ACCOUNTING

C E
FRENCH and SPANISH

M ACHINES
« STENOGRPAHY

Intensive Call, Write
3-MONTH W E or Phona for
Shorthand Catalogue
Course HAVE
PLACED
11 West 42nd St EVERY Wisconsin 7-
N one iy GRADUATE 9757
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Weasel Words?

fnpjHE two major parties have held their conventions
I and adopted platforms. Tucked away in each of
the long statements of forthcoming policy are Civil
Service planks. The Leader herewith presents them:
Republicans

We shall re-establish in the federal Civil Service a
real merit system on a truly competitive basis and extend
it to all non-policy-forming positions.

Democratic

We pledge the immediate extension of a genuine sys-
tern of merit to all positions in the executive branch of
the federal government except actual bona fide policy-
making positions. The competitive method of selecting
employees shall be improved until experience and qual-
ification shall be the sole test in determining fitness for
employment in the federal service. Promotion and ten-
ure in federal service shall likewise depend upon fitness,
experience and qualification. Arbitrary and unreason-
able rules as to academic training shall be abolished,
all to the end that a genuine sjjstem of efficiency and
merit shall prevail throughout the entire federal service.

W hat Do These Platforms Mean?

An analysis of these two platforms leaves something to
be desired. In the first place, when the Republicans say
that “we shall re-establish,” what do they mean? There
is already a federal Civil Service system covering more
than two-thirds of the employees of the executive branch
of the federal government. The Republicans, instead of
“re-establishing” anything, should campaign for the ex-
tension of a classified civil service to the 300,000 em-
ployees now in exempt positons.

On the other hand, the democratic pledge for “the
Immediate extension of a genuine system of merit to
all positions in the executive branch of the federal gov-
ernment” rings a little hollow. For months, the Rams-
peck bill to do exactly that—to extend competitive Civil
Service to some 300,000 exempt positions—has been
knocked around from pillar to post in a Democratically-
controlled Congress.

If both parties are so anxious to extend the merit sys-
tem, they should do so immediately, even before the elec-
tion, by passing the Ramspeck bill. It has been a leg-
islative step-child long enough.

Ktias

CIVIL SERVICE LEADER

Merit
Men

Harry B,
Mitchell

ADMINISTRATIVE ex-
pert, after having examined
the operations of the U. S.
Civil Service Commission some
time ago, was heard to remark:

“You know,” he began, “Chair-
man Mitchell is Just Scotch
enough to see that Uncle Sam and
the people get every penny’s worth
that's coming to them. 'There is
little wasted effort at the Com-
mission and a pretty thorough
Job is being done with what money
is available.”

The expert probably didn't
know it, but Chairman Harry B.
Mitchell was born in Scotland,
near Montrose on the East Coast.
He came to America when he was
nine years old with his parents.

A n

The Mitchells settled in Minne-
sota and young Harry, after he
finished high school, learned to

set type. Later on he became
foreman of the composing room
on a Fergus Falls daily paper.

Mr. Mitchell moved to Montana

putable fact that the Commission
today is recognized as the central
recruiting body of the U.S. Gov-
ernment.
say: “Why, that was the purpose
behind the creation of the Civil
Service Commission.” That's true,
but the cold facts are that the
Commission has been treated as
a step-child most of the times.

Of course, you might

Ramspeck Bill

All friends of Civil Service are
hoping the Ramspeck bill will pass
Congress
President authority to cover into
merit the thousands of patronage
jobs
The Commission now has a record
number of employees under Civil
Service and if the Ramspeck bill
passes it will have aboirt all it is
possible
m erit system, for the first time in
the history of this country. And
much of the progress made by the
Commission within
years is due to Chairman Mitchell.

which will give the

in the Federal government.

to have wunder a real

the past few

where his newspaper Interests The public and Government o ffi-
varied. He operated a couple of cials now have confidence and
mining weeklies, became part faith in the Commission to pro-
owner of the Great Falls Leader duce the best type of public ser-
and was managing editor of the vant.

Great Falls Tribune. The num-
ber one Federal Civil Service of-

Civil Service is a
subject and like

very broad
everyone con-

nected with it, Chairman Mitchell

ficial is a three-time mayor of
Great Falls. His hobby is fishing
and reading poetry. Carlyle is
perhaps his favorite, but he loves
Kipling.

Appointed by Rooseveif

President Roosevelt appointed
Harry B. Mitchell to the Civil
Service Commission soon after he

has certain definite interests. For
example, the
like a trojan for approval of the
Ramspeck-O'Mahoney Act of 1938
which brought postmasters imder
Civil Service.
expert on retirement matters and
at the moment he is working on a
plan to bring all Federal employees
under the Civil Service retirement

chairman worked

The chairman is an

took office in 1933 and the years system. He also is responsible for
since have been history-making the conciliation committee set up
for the Commission. There isn't within the Commission to settle

any doubt about it, the country at
large today is more Civil Service
conscious than it has been at any
other time in its history.
Significant,

also, is the indis-

employee grievances.

Mr. Mitchell is quiet, unassum-
ing, and friendly, but he can be
depended
goods.

upon to deliver the

Attendant Messengers Report

Sirs: It would be extremely
helpful if you would publish a
report on the activities of the
Attendant-Messenger Eligibles
Association. As you know, our

list — Attendant-Messenger,
Grade 1—was certified some
time ago for the position of
Porter (Railroad). The last

number certified was 975. Since
all the men in the first batch of
certifications declined appoint-
ment, the list was thrown out
by the Board of Transportation.
However, the Civil Service Com-
mission recently re-certified the
list for the position to give it
another chance.

Last week | wrote to Paul J.
Kern, president of the Commis-
sion, asking him whether he
would give men below the last
number certified a chance for
these positions. In reply, he sug-
gested that if the two or three
thousand men who were in line
for certification to the subways
would canvass the list iliem-
?Blves, the results would prove

ery helpful to the Commission.

We are now taking steps to
t nvass the list thoroughly in

der tO prove conclusively to

0 Commission that the vast

m ajority of the men on the list
eagerly desire the Porter jobs.

We will appreciate it if your
paper will call to the attention

of all eligibles the importance
of writing to the Commission
expressing their willingness to

accept Porter positions.

BERNARD M. SIEGEL.

Acting Secretary

Orchard Beach Unit
Attendant-Messengers Eligible
Assn.

Postal Eligibles

W ant Defense Jobs

Sirs'. Through the columns
of your newspapers you can help
the eligibles on federal registers
obtain positions In tkie National
Defense Program.

Arthur S. Flemming, U. U. C.
vil Service Commissioner, In n
recent radio address promise;!
that all positions created by tl
National Defense Program wou d
go to qualified eligibles on fet'.-
eral registers. It Is up to tlifc
officials of the various gover:’
ment agencies, such as f
Army, Navy and similar depart
ments, to ask the Civil Servitv

Commission to certify these reg-
isters to their departments. Only
In this way can the govern-
ment avoid the employing of
unqualified people of question-
able character.

The Post Office Eligibles As-
sociation of Greater New York
In its campaign for these ap-
propriate positions is making
public the fact that there are at
present thousands of eligibles
on the New York Post Office
Clerk registers with ratings as
high as 96 percent who are un-
employed. They are qualified by
federal examinations, and wiill-
ing to accept these positions.

Being registered with the U.
S. Civil Service Commission and
the Post Office in New York
and Washington, we Post Of-

eligibles could very easily be
put through a thorough Investl-
giUiou to our ability, char-
arter and loyalty to American
P'iii- vpleu o; democracy.

NPRED AVALLONE.

Pi o.skif'nt
[ Eligibles Association

Vc shall be glad to give

.uiy po'.ai eligible the latest
si.r.ivin™ on the list, if they will

tudo'jt ft stamped, self-ad-

dressed envelope. Address Post
Office Eligibles Association, 265
Henry St.,, New York City.

Doctors Praise Leader
Sirs'. May | thank you for
your editorial on behalf of the
doctors and dentists who are
fighting to retain their status
in the Civil Service. Citizens
who have had an opportunity to
examine the situation of these
worthy men and women have
found in you an eloquent
spokesman. Please keep up the
good work so that the City
» Council may find that its desire
to right a wrong done a hard-
working group of civil servants
has received support. The ma-
yor has not only deprived these
men and women of their Civil
Service standing but, by the re-
duction of the number of work-
ing days, has hampered rather
than enhanced health service.

Editorials like yours go far
towards safeguarding not only

the interests of Civil Service em-
ployees, but also towards safe-

Tuesday, July 23

Repeat This

A

1

H ig h Sta«d officials are pigni
worried about paying sut
employees the difference ik

tween their regular salaries ai

the money they will receive froi
the U. S. Government should the
go to camp for military tralnii,

The State wants to pay this S

ference. But with the Leglsiatuj

not scheduled to meet until Janu
ary, 1941, officials wonder when

authorization as well as funds »r

to come from. Another worry

who will take the place of the em
ployees while they’re at camp?

COPY-CATS

Civil Service testing machinu
will be used to mark true end
false questions on coming bar
exams . . . Milton (.Arco) Glad.
stone, publishing mogul, maka
it a twosome in December
Employees out at Creedmoor
State Hospital are giving tht
razz to a male nurse who ni-
licljj wishes bodily harm upon
FDR . . . Jubilant Social Inva-
tigator eligibles plan a victory
dinner, to celebrate their court
trouncing of provisionals in the
Welfare Department’s veterans
bureau . Watch for a jlooi
of Civil Service bills in the City
Council next year. Remember-
an election comes that Novem:
ber . ..

NATIONAL NEWS

Senator Jim Mead, who may
your next Postmaster Genera
first became interested in stami
because of his youngster's hobb
... Local SCMWA members an
tributed $500 to the defense fun
of 12 brother wunionists facin
trial in a California courthous
... Candidates who take Civil Ser
vice tests with the hope of get
ting “bomb-proof” job better mo
tell patriotic-minded official
about it . . . Joe Strack, ace pub
lie relations man for the Wclfar
Department, was in line for abet
ter State job that didn't roro
through. Tough on tlie Sa<
lucky for the city

guarding public health.
Mark Liebert, MD.
The Leader will continue to
help the doctors and dentists in
their fight until they have
it— Editor.

Telephone 0 peraton
Eligibles Association

Sirs: | have read, from tin
to time, of eligible associatio®
in The Leader, and 1
like to receive information
about the process of forfiidh
one of these associations. |
number 288 on the newly-estao
lished Telephone Operator
(Male), Grade 1, list.

| feel confident an associo
tion of this kind would n
great interest to all concernei
and that we would benefit
such a union.

| would be indebted to
if you would give me iniorm
tion in regard to forming
association.

JOHN MOSTECAK-

Other eligibles on the Tei®
phone Operators list who
interested in forming an
ciation should write to Box
Civil Service Leader, 9T
St. As soon as a sulicwW
number of such replies are
ceived, The Leader will «'

for an orgatiizational tily
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Shall Job Xohange Be Abolished?

gOW LEADER POLICT IS MADE |

Office Memorandumi
Howard Wilson to Jerry Fin-
]celstein
in accordance with the dis-
flussion at our last staff meet-

ing, | submit the attached re-
port on Job Xchange. There
is only one legitimate reason

having a Job Xchange col-
umn of any kind. That reason
lg to enable people to exchange

jobs. We've had, my report
5110WS, hundreds of inquiries.
examination of our Job

Xchange plan over a period of
months shows that a better
method could be developed to
accomplish this end. and there-
fore | recommend that our Job
Kchange column be dropped.
Office Memorandum:

Jerry Finkelstein

Wilson

I've read your report careful-
ly. | agree that, if a better me-
thod is available to help Civil
Service people, we must advo-
cate that method. The proposal
tentatively suggested in our re-
cent editorial on the subject,
that a central agency be set up
to work officially with all the
city departments, is the right
answer, It seems to me. Such
a system would Increase a hun-
dredfold the chances of job ex-
change. Take up with Brisbane
and Lehman the idea of making
a careful survey of the central
agency plan.

to Howard

WELFARE DEPARTMENT

AN-INSIDE. VIEW

Office Memorandumi

Howard Wilson to Seward
Brisbane and Maxwell Leh-
man

I'm attaching a copy of Jer-
ry’s memorandum to me, togeth-

er with my report on Job
Xchange. What do you boys
think?

Office Memorandum:

Brisbane and Lehman to Fin-

kelstein

We have considered all the
arguments, pro and con, with
reference to the question: Shall
Job Xchange be continued or
abandoned? We think the Idea
of a central agency, which The
Leader has already recommend-
ed to the Municipal Civil Ser-
vice Commission, is a superior
method of performing a neces-
sary service for civil employees.
We therefore propose (1) to
push the matter with the Com-
mission, and to offer the aid of
our newspaper in accomplish-
ing this purpose: (2) to run a
series of two editorials. The
first would show the need of
transfers. The second would
show the method by which these
transfers could be smoothly ef-
fected. We shall go a step fur-
ther. and recommend that the
State Commission inaugurate a
similar service.
Finkelstein to editors

Sounds O.K. to me.
ahead.

Let's go

NEW S

Supervisors Ask Leaves,
Training, Increments

Commissioner Hodson has received eleven proposals from

his supervisors 1o0
suggest:

staff; (2)

in Chapter

leaves of absence, w

available to staff members for educational purposes;

f the SCMWA. The proposals

(1) a training program should be instituted for the

ith or without pay, should be
(3) a

seminar program should be undertaken in order to “redefine”

administrative skills; (4) the
matters of poUcy; (5) the admin-"v!)

staff should have its say in

istraoive staff should be give op-
portunity to know in advance, and
to discuss, important policies, such

COMMISSIONER HODSON
Gets Proposals

as those having to do with the
methods of handling clients; (6)
the possibility of enlarging the
staff and reducing the caseload
should be considered; (7) unfilled
jobs are bad economy; (8) since
various districts have differing
problems, these should be consid-
ered in determining personnel
Ciuotas; (9) there should be a
Oloser tie-up between field work
ftnd studies of relief trends; (10)
the case supervisors job should be-
come much broader than it now
is; (11) salaries of supervisors
should be re-adjusfced, and incre-
*ftents provided wherever possible.

corsi on Reliefers

Ed Corsi, to Brooklyn’s mer-
chants: “If anyone in this audi-
torium feels that somehow or
other the unemployed men, wom-

and children on relief are dif-
ferent from the other men, wom-

and children—I would like to
straighten him out now. The un-
enipioyed on relief are a cross-sec-
tion of the general population—

all races, creeds, and colors: pro-
fessionals, skilled and unskilled
workers. They are entitled to the
same decent and courteous treat-
ment as persons who are lucky
enough to have cash in theii’ pock-
ets and a job to depend upon for
a livelihood.”

Note on H.R.J.

Hugh R. Jackson. Director
Public Assistance, is one of the
bright young stars of the social

of

welfare firmament. He carries this
distinction with ease, as he does
the ponderous degrees of M.A. in
Political Science (Univ. of Ken-
tucky) and Master of Science in
Public Administration (Syracuse
univ.).

In 1933, in connection with his
duties at University,
Jackson, in co-operation with the
New York State Conference of

Mayors, published a report on
“Welfare Administration in New
York State Cities.”

In the summer of 1934 he was
appointed Executive Secretary of
the Planning Committee of the
TERA, and in the autumn of the
year became Executive Secretary
and Director of Research of the
Governor's Commission on Un-
employment Relief. He or-
ganized the special groups which
made detailed surveys of the ad-
ministration of home relief in
New York City, the public em-
ployment services of the State of
New York, work relief construc-
tion projects in the State of New
York, State and local welfare or-
ganization, town relief adminis-
tration, work relief, and the care
of transients.

In 1936, the State Charities Aid
Association offered Jackson a post
as one of the Assistant Secretar-
ies, to serve as executive aide to
Homer Folks. He accepted. Later,
he served as Consultant to the

Syracuse
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POLICE CALLS
By BURNETT MURPHEY

Police Chiefs Convene

The Police Chiefs of New York
will hold a three-day convention,
beginning Tuesday, July 23, at the
Hotel Astor. One of the features
of the convention will be today’s
luncheon tendered to the Chiefs by
the Patrolmen’s Benevolent Asso-
ciation.

Deputy Inspector

Spain Honored

On Monday night, July 16, some
450 friends of Deputy Inspector
John J. Spain tendered him a
testimonial dinner at the Hotel
Diplomat. That was in recogni®
tion of his recent promotion to
Deputy Inspector in charge of
Subway Police. A large number
of "Ground Hogs" were present at
the dinner and a number of prom-
inent police officials, including In-
spector Matthew McGrath, In-
spector James Phelan, Chief Clerk
Vincent Finn and Captain Meade.
Inspector Spain was presented
with an onyx desk set at the con-
clusion of the dinner.

Shirts Remoin

There is no truth in the rumor
that a change is being contemplat-
ed in the uniform shirt of Patrol-
men. No change has been sug-
gested. However, the Uniform
Committee of the PBA is working
out a change in the gloves for
Patrolmen. The present buckskin
glove is said to cost more and
soil easier than the one which is

Mayor's Board of Survey on
Transfer of Relief Administration
in New York City, which laid the
foundation for the absorption of
the old ERB into the new Depart-
ment of Welfare. Hugh Jackson
was promoted to the post of As-
sociate Secretary of the SCAA. In
1939 Welfare Commissioner Hod-
son asked him to head the new
Bureau of Public Assistance, and
the SCAA arranged Mr. Jackson’s
leave of absence for this purpose.
Recently he was appointed a
member of the Report Committee
of the W hite House Conference on
Children in a Democracy.

All this seems to add up to a
pompous picture of a professional
personage, perhaps a middle-aged

gentleman with a respectable-
looking paunch. Wrong! Hugh
Jackson looks like a movie star,

Leslie Howard particularly—tall,
blond, handsome, lithe.

Scarcely out of his twenties, his
intellect, keen judgment and easy
poise make him appear older than
his years. A sensitive humor and
flawless manners add to his pop-
ularity. He acts like a man who
has planned his future well, has
seen it unfold accordingly.

Challenge

Attraction Extraordinary!ll An-
nouncing the appearance in per-
son of the Sizzling Sisters of 60.
Yes. the gals of the Brooklyn D.O.
have organized a softball team
under the leadership of Ethel Os-
ofsky.

After a little practice and much
arguing, the Sizzling Sisters got
together, challenged the Garrul-
ous Gals of the Children’s Court—
and got their feathers burned, 5
to 4. The Garrulous Gals, it seems,
had met hot stuff before.

Alice Mokarzel startled the pop-
ulace by belting a four-bagger.
Esther Iger jumped on a would-be
home runner—and jumped in
time. Edith Lupion banged in the
first run—and everybody thought
that was lovely. The others who

sizzled for awhile were Helen
Gross, Regina Pappageorge, Mil-
dred Cohen, Gutte Shainhouse,
Rose Fechter, Florence McCor-
mack. Esther Herzig and Sylvia
Cohen.

Immediately they got up off
the diamond, they issued a chal-
lenge to all and sundry. They'll
try it again. Well, fellas, what do

you say? Don’t keep the ladies
waiting.
No kidding — they’re really a

sweeet collection of kids, and they
wouldn’t burn a«y guy.

Paoi Sc»tf

Mental Hygiene Notes

By JOHN F. MONTGOMERY

Raze a Hospital

And Raise a

Proposed demolition

of Manhattan
W ard’s Island, New York City,

Howl

State Hospital, otj
is already subject of a furore.

The Legislature of 1933 directed abolition of the hospital in

1943; a new park will take

its place. Although

it's still two

years off, local 81 of the SCMWA at the hospital has set up
a steering comm ittee pledged to keep the hospital where It is.

Charging that staff
and employees are already being
let out, opponents of the demoli-
tion set forth three chief argu-
ments: transfer of the 4,000 pa-
tients will Inflict financial hard-
ship on visiting relatives; jobs of
the 1,000 employees are endang-

being proposed by the committee
and which will be submitted to the
Commission at an early date.

PBA Fetes Chiefs

The Patrolman's Benevolent As-
sociation will play host today
(Tuesday, July 23) at a goodwill
luncheon to more than 500 Police
Chiefs at the Hotel Astor, Broad-
way and 42nd St. The occasion
wiU mark the anniversary of the
40th aimual convention of Police
Chiefs; it will continue until
Thursday, July 25.

Among those who will attend the
luncheon are: Joseph Burkard,
president of the PBA; delegates of
the Association; Mayor Plorello La
Guardia; Commissioner Valentine;
J. Edgar Hoover, chief of the
FBI; Superintendent of the New
York State Police John Warner;
Superintendent of Bridgeport Po-
lice Charles Wheeler; President of
the New Jersey State Police Con-
ference Harry Gourly; Attorney-
General John J. Bennett, Jr., and
Representative Bruce Barton.

Deputy Chief Inspector John J.
O’'Connell is Acting President of
the Association.

Police Conference Dotes

The follounng schedule has been
adopted for the forthcoming Po-
lice Conference August 13 to 16:

August 13— Registration of del-
egates from various police groups
from 1 p.m. to 1:20 p.m.

August 14— 10 a.7n. Business ses
sion {morning).

2 p.m. Business session (after-
noon).
August 15— 10 a.m. Business

session (morning only).

6 p.m. World’s Fair.

August 16— 10 a.m. Business ses-
sion (morning only).

Appointed for

Police Conference

Joseph Burkard, PBA president,
has appointed the following com-
mittee members in connection with
the State Police Conference next
month: Banquet Committee, John
Uminger, Troop A, Mounted Di-
vision; Registration

members®

Committee,!
Thomas F. Dugan, Traffic Precinct1

Harlem merchants
stand to lose, ax many of them
depend for a livelihood on the
employees who live In their midst.

Plans of the Mental Hygiene
Department meanwhile call for
two new institutions in the met-
ropoUtan area: Willow Brook,
Staten Island: Deer Park, Long
Island.

After 40 Years

Master Mechanic Daniel P. Ry-
an retires July 31 after more than
40 years service at Hudson River
State Hospital. His colleagues will
tender him a farewell party Wed-

ered; East

nesday at 12:30 p.m. on the
Amusement Hall. Don’'t be too
surprised if Dan leaves the hall
with a handsome gift from his

fellow-workers ... Suggestions for
forthcoming legislation came out
at the regular monthly meeting of
the association last Wednesday.

Good Deed

When two Army planes recently
crashed over Queens Village, op-
posite Creedmoor State Hospital,
a number of employees did yoe-
man’'s work in helping the ii»-
jured. Singled out are Father
Ryan, who administered last rites
to the dying; Registered Nurse E.

Lewis, who fractured her arm
during the excitement: Mike Co-
luccl. Dr. Naclerlo, Registered
Nurse Lyon, Chet Dolega, Jack
Duffy, Teddy Chyznowskl. Tom

Sullivan, Joe Carthy, Dr. Gregory,
E. Humphreys. . . . The women™
soft ball team practices Monday,
Wednesday, and Friday nights at
6:30 o’clock.

Coming and Going

Miss Gilmore, superintendent of
nurses at Hudson Valley State
Hospital, spent the week-end in
New York, interviewing prospec-
tive students. . , . Peter Cassidy,
formerly an employee, was a re-
cent welcome visitor. . Vaca-
tionists back at Wingdale: Mr. and
Mrs. Henry Rohr, from Oneonta;
Albert Landry, from Boston: Mr.
and Mrs. Charles Orton, from
Utica; Martin Shea, from Pough-
keepsie; Martha McConchi«, from
Amsterdam; Mr. and Mrs. W alter
Madden, from Pawling; Mrs. Vic-
toria Sullivan, from Poughkeepsie.

At Wassaic

New arrivals at Wassaic State

O; Badge and Souvenir Commit- 1School: Mrs. Della Lane, Mrs. Jo-

tee, Joseph H. Miller, Chief In-
spector's Office; Entertainment
Committee, Patrick W. Harnedy,
15th Precinct; Distinguished
Guests, Thomas A. O’Brien. Juv-
enile Aid Bureau; Finance Com-
mittee, Charles J. Monahan, Tele-
graph Bureau.

sephine Grlffen, Dominic Sepe,
Miss Elizabeth Hughes, Mrs. Mar-
ion Schwari»berg. Miss Jeanne
Sinuns . .. Vacatlonhig: Chief Su-
pervisor Evelyn Paddieford, Gladys
Heckendorn, at Clemons . . . Just
back: Grace Odell. Eugene Camp-
fleld.

ASK DAD, HE KNOWSI!

If your dad is on the police force or in the fire

department, ask him;
timer.” They’'ll all tell

if not, ask any ‘old-
you that Walter Cahn

Co. is the best place to go for

UN I

FORMS

AND ALL NECESSARY EQUIPMENT

Our uniforms are tailored to order, to insure a

perfect fit; the materials are tlie best, guar-
anteed to pass inspection. Our prices ar«
moderate; we invite comparison.

WALTER CAHN CO.. Inc.

226 Lafayette Street

(At Sprin*- 9t, Subw»y Sta.)

CAnal 6-1210
Aiso Uniforms for Subway and Saniiation Worktrt
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Question, Please?

by H

ELIOT KAPLAN

CONTRIBUTING EDITOR

INCREMENTS; RULE OF THREE

Employee—My impression is
that only those who have been
employed on or before July 1 of
the preceding year are entitled
to the annual salai'y increment
under the McCarthy Law on the
lollowing July 1. The present
Jaw (as recently amended) ap-
plies to all salary Increments
payable after the date of Its ap-
proval, so that annual incre-
ments falling due after May 21,
1940 are affected by the new
Jaw.

2) The rules of the Civil Ser-
vice commissions, provide for
the selection of one out of three
names certified from the eligi-
ble list. The Civil Service law
of New York does not specify
the number that may be certi-
fied for appointment. Origin-
ally the law provided for the
appointment of the highest per-
son on the list, but the courts
held this provision unconstitu-
tional as depriving the appoint-
ing officer of any choice or se-

lection authorized under the
State Constitution. The recent
constitutional convention dis-

approved the recommendation to
provide for the selection of the
top name on every eligible list.

TRANSFERS FROM
TEMPORARY JOBS

F.M.—It is possible to be
transferred from a temporary
position in the federal service

to a permanent position in an-
other department or agency, but
this can be done only in the
event your name is reachable on
the list for permanent appoint-
ment, or the temporary ap-
pointment has been permitted
as a permanent appointment
under the commission’s rules.
The effect is really that a new
appointment from the register
is authorized supplementing the
earlier temporary appointment.

CIVIL SERVICE LAWS
J.G.—Copies of the federal,

State and city Civil Service laws

and rules may be obtained at

This column is
offered to readers
who have legit-
imate complaints
to make about
their johs, salar-
ies, working con-

ditions, etc. Only
initials are used
with letters.
CANDIDATE MAY TAKE
U. S EXAM ANYWHERE

Sirs; Many of those who
have applied for the U. S. Civil
Service examination No. 46
tAssistant Museum Aide— As-

sistant Docent and Junior Mu-
seum Aide) are being held in
suspense as to the day on which
this examination will be held.

The information center of the
Civil Service Commission in
New York City is able to say
only that it is either a matter
of months, or that notification
will be sent to applicants two
weeks before the date of the
examination. But they cannot
tell the date even so approxim-
ately as the month during
which it will be given.

This lack of information Is
causing serious inconvenience
to those candidates who must
cancel or postpone indefinitely
their plans to leave New York
City during the summer wheth-
er for vacations or Jobs in places
out of town.

To eliminate this needless an-
noyance, the Commission
should announce at once the
date fixed for assembling the
applicants,

H.T.

The Commission advises The
Leader that no date has been
set for this exam, but that two
weeks notification will be given
when it is decided upon. How-
ever, this fact should not cause
any inconvenience to any appli-
cant. According to James Ro-
aell, manager of the U. S. Civil
Servtce Commission's office in
New Yorkt a candidatt may

the Municipal Reference Libra-
ry in the Municipal Building, or
at the 42nd Street Branch of
the New York Public Library.
Copies of Civil Service laws and
rules of other States and cities
may be referred to at the office
of the National Civil Service
Reform League, 521 Fifth Ave-
nue, New York City, by any
person having a direct interest
in using them,

U. S. TRANSFERS

Employees in the federal ser-
vice are not granted any pre-
ference in appointment from
eligible lists for positions other
than the one already held. Un-
der the present rules a depart-
ment head, in special cases,
with the approval of the Com-
mission, may request the ap-
pointment of a person already
in the department from a com-
petitive register regardless of
the employee on that list. This
is rarely authorized in practice.

RESIDENCE - N- Y.
AND WASHINGTON

F.M.—Employment by the fed-
eral government at Washington
does notitself deprive a person of
eligibility for appointment from
a Civil Service list in New York
City because of the Lyons resi-
dence law. However, if you ac-
tually establish a permanent
residence in Washington with
intent to give up your residence
in New York, you will lose your
eligibility for city employment.
Your change of residence to
Washington after you obtained
a federal position as a resident
of New York will not deprive
you of the right to certification
to the apportioned service at
W ashington. (The book you re-
fer to—Your Federal Civil Ser-
vice—is published by Funk and
Wagnalls and written by James
O'Brien and Philip Marenberg).

TELEPHONE OPERATORS
J.K.K.—The new male Tele-

com plaint

corne-tr

leave town for a vacation or
temporary employment and can
send a forwarding address to
the Conwiission. He will be no-
tified of the date of the exam,
and since this particular test is
nationwide, he can take the ac-
tual written exam at the place
where he happens to be. Thus,
if he goes to Michigan and the
exam is given, he can take it at
Ann Arbor or Detroit, or one or
tioo other places.

— Editor

SANITATION CANDIDATE
PROTESTS

Sirs: This is not a complaint
letter, but a little common sense
for the Sanitation Man taking
the physical exam. Probably
many young fellows will be in
the same situation as | am in.
First let's go back to the time
when the examination was call-
ed. We passed the mental and
trained three hard months for
physical perfection. We rate a
high mark in the physical only
to be lowered to a passing grade
by the coordination test. This
is a simple explanation. | re-
ceived 92% for the physical, 77
for the coordination. My total
mark was SQYz. Do you see why
men will protest? The coordi-
nation test should be qualify-
ing, not to be added to the phy-
sical average. Since when are
mental reflexes considered a
physical feat? | pity those fel-
lows who averaged 100 on phy-
sical prowess: then rate 60 or
70 on coordination. This should
be taken in consideration by
the Civil Service Commission.

B. S.

CIVIli SERVICIS LEADER

your
thorough

phone Operator list Will be used
for citywide appointments, as
well as for appointments to the
Police Dept. There are about
250 appointments available. The
female list expired automatic-
ally July 15 and can no longer
be used.

CO-ORDINATION TEST

S.O.—You will be given five
separate orders to carry out on
the Co-ordination test for San-
itation Man. There may be an
Interval of several seconds be-
tween the orders. This inter-
val will not count against you.
only the time you consume in
carrying out each order will be
counted. See article on page 3
of this issue.

CERTIFICATIONS EXPLAINED

A.R.N.—If the last number
certified on a city list is lower
than it was for a preceding
week, this does not mean there
has been any juggling of the
list. In most cases it means that
persons closer to the top of the
list who have turned down a
job previously are being recer-
tified to another job.

WEIGHTS FOR EXAMS
candidate—“Weights” for a
Civil Service exam refer to the
relative importance of various
parts of the exam. For instance,
if the written part of the exam
has aweight of 70, and the prac-
tical part has a weight of 30,

this means that the written
part is more important by a
ratio of 7 to 3. If you get

a grade of 72 on the written
exam and 94 on the practical,

do not make the mistake of
averaging these two figures to
arrive at your final mark. In-
stead, multiply 72 by its

“weight”"—in this case 70. This
gives you 5,040. Then multiply
94 by its weight. 30, You get
2,820. Add the two figures, and
you get 7,860. Then divide by
100, and you get your grade,
78.6.

PROMOTION LISTS
COME FIRST

J.W.—Even though a compe-
titivie exam was held before the
promotion test, the eligible list
resulting from the promotion
test must be used first to fill
positions. This is true even if
the competitive list has been
used before the promotion test
was held. The moment the pro-
motion list is promulgated it
must be given preference over
any other list.

NO REINSTATEMENT
AFTER 10 YEARS

H, J.—Inasmuch as you have
been out of the Post Office more
than 10 years, you aren’t eligi-
ble for reinstatement now. The
fact that you were dropped af-
ter a prolonged illness does not
alter the case. It is not a mat-
ter of discretion with the de-
partment; the law and rules do
not permit your reinstatement.

HIGHEST ELIGIBLES
SELECTED IN POST OFFICE
W.E.D.—Your informer is ig-
norant of the true facts in con-
nection with appointments of
clerks and carriers in the New
York Post Office. Our investi-
gation and inquiries in reliable
places indicate that Postmaster
Goldman has scrupulously fol-
lowed the rule of selecting eli-
gibles from these lists in regular
order and without any discri-
mination. For this he deserves
much credit: he has denied
himself, out of a sense of fair-
ness to all eligibles, the privilege
of selecting one out of the three
highest certified.

EXPERIENCE DOESN'T
ALWAYS HELP

F.J.A.—If the Civil Service
Commission decides that the
Attendant-Messenger list is ap-
propriate for Timekeeper, it will
not certify you ahead of others
because you have had Time-
keeper experience. When the
Commission declares any list
appropriate for other jobs, all
the eligibles must be treated
alike. Occasionally, the Com-

. This
LEADER service for Civil Service employees, for ellglbles, for
all who desire to enter the Service.
to Question, Please?
St.,
answer, you will receive a reply by mail.
Questions for this column receive

'Sm

department of Information

New York City.

name and address.

mission can state before a list
is established, that eligibles who
have certain specified qualifica-
tions will be certified out of the
regular numerical order.

WHEN DECLINING
APPOINTMENT

A.X.M.—If for some substan-
tial reason you wish to decline
appointment in a particular de-
partment, you should notify the
Civil Service Commission. The
Commission then will not certi-
fy you for a position in that de-
partment: but your name stays
on the list for jobs in other de-
partments. An eligible on a
promotion list may decline ap-
pointment to a department
other than his own. If the de-
partmental promotion list ex-
pires before he receives an ap-

pointment, he is out of luck,
even if others much lower on
the city-wide list have received
jobs.

CONTINUING TO STUDY

N.H.R.—When you are ap-
pointed as a Hospital Atten-
dant, or to any other Civil Ser-
vice job, there is no reason why
you cannot continue your col-
lege education at night, so long
as it does not conflict with your
official duties. Most department
heads cooperate with employees
ambitious enough to continue
their educational studies. Don’t
be afraid to discuss this with
your department head.

PREFERRED LISTS

L.E.S.—When a position in
the State service is abolished
for lack of funds or lack of
work, the persons go on pre-
ferred lists; but they are eli-
gible only for reinstatement in
the State service itself. The
preferred list is used for mak-
ing reinstatements—first to the
department from which he was
originally laid-off; and second-
ly, to any other department
where a vacancy exists.

CONSIDER EXPLANATIONS
M.B,—Of course, the federal,
state and municipal commissions
investigate and verify all state-
ments made on applications.
When an employee has been

Vacations

Th® Civil 8ervjc«
If space does not allow printing your

analysis by a well-known

Tuesday,

it conducted as a, free

Address your questions
Leaddr, 97 Duane

Therefore, state

Civil Service authority.

dismissed from another job Jn
public or private service, the
Commissions are glad to consi-
der any explanation you wish to
submit,

PROMOTION
FOR STENOS

JV.B.—If you are a Grade 1
Stenographer, you aren’t eligible
for a promotion exam to Grade 3.
You can take the next Grade
test. After six month’s service in
that grade, you become eligible for
the higher rank. Occasionally,
when there are too few persons
available for promotion to the
next higher grade, the Commis-
sion allows those in the second
lower grade to participate in the
promotion test. This would hardly
happen, though, in the general
clerical service because there ar]|
always enough applicants for pro-
motion exams.

POSTHONING A JOB

0.Z.—When you are certified
for appointment for immediate
service, or for a ccrtain date, you
can’'t have the date pushed for-
ward any considerable time. De-
partments generally allow a rea-
sonable time for your leaving pri-
vate employment. But this is a
privilege, not a right, on your part.
If you are unable to accept a job
when it is offered, you will not be
dropped from the eligible list. If
you notify the Commission that
you won’t be available until Oc-
tober 1, it will not certify you un-
til after that date.

BELONGING TO
OR(?AMIZATIONS

G.L.F.—We regret that this de-
partment cannot furnish legal ad-
vice or opinions. Its function is to
answer questions relating to prac-
tices, procedures, etc. relating to
the administration of the Civil
Service Law and Rules.

There is no law which requires
an employee to be a member of
any association or which makes
it mandatory for him to contri-
bute to one. An employee may
voluntarily join any organization,
union or association. Beyond this
we cannot advise you on the spec-
ific point you raise. However, we
can say that the Hatch Act pre-
vents your contribution to any
political party or campaign.

for

Transit Workers

M any of the employees of the
BMT and IRT transferred
with the City Board of

Transportation under the unifica-
tion plan have been wondering
whether they are better or worse
off in the matter of vacations
now that they are in tJie city ser-
vice.

Under the old private manage-
ment, IRT employees who were
paid a fixed salary per month,
and who were in the service five
days a week, got ten days. Em-
ployees, both office staff and
operating force, who served less
than five years and more than
one year received one
vacation.

Under the contract provisions
with the BMT, vacations for the
office and operating force were
similar to tiie schedules adopted
under the IRT plan.

New System

Under the Transportation Boajd
schedule of vacations, both the
office staff, administrative and
supervisory, as well as the operat-
ing force are entitled to twelve
days vacation. Actually this is the
same as a two weeks vacation, for
only working days are included in

counting up the twelve day period, {

week’s

operating forces, Sundays and
Holidays are counted where em-
ployees would be scheduled to
work the Sunday or holiday. Em-
ployees, however, do not have to
be in the service of the City, or
the BMT, or the IRT for more
than a year in order to get their
vacation periods. Those who serve
the companies or the City less
than a year and more than six
months get one day for each
month of service. Unused vaca-
tion periods are generally not per-
mitted to be accumulated and
added to vacation periods in fol-
lowing years. The Board does,
however, in special instances

where warranted, permit such ac-

cumulation, although this is done
sparingly in order not to permit
undue interruption of efficient
operation in the system.

IRT and BMT officials, iprepar-
ed checks in advance for their va-
cationing employees. I.C.0.S. em-
ployees, on the other hand must
wait either while they are on va-
cation or until they return for
their checks. The Tianspoi't
Workers Union is urging that
transit employees get checks in
advance.

On the IRT and BMT, the va-

In the case of the office and ad- |cation period runs from May

ministrative employees,

the twelve day vacation
and Saturday is counted as only
a half day. In

Sundays i october.
and holidays are not included in!
period i

the case of the favorable.

Those on the 1.C.OS.

‘line take vacations throughout
the year, which is considered
L1l
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STUDY MATERIAL FOR
Prison Guard Exam

The
Prison Guard exam,

Leader

Lggt. The Leader w ill
for the
1 of the
w hich

candidates
Part
servation Test”

job.

ftere given a picture which

Then
auestions based on

Lie.

L for the Prison Guard exam would be wise in

presents,
study m aterial consisting of sections of the preceding
print at

last examination
counted 25%

the picture was collected from
details

for

regular intervals

for Prison
of the total
they were allowed
in the

picture they had

jnethod. AIm ost any picture or photograph will
for five minutes, then jot down everything you
picture. W hen you are finished, go back to the
jnissicd anything.

TEST n—READING any other information. You may

fOMPBEHENSION (Weight 25)
pIBKCTIONS: Read the selec-
fidi below and then examine the
ilaternents No. 41 to No. 70 /oZ-
lonincf. If the statement is true,
flita T in the margin; if it is
lase. place an F in the margin.
If the required information is not
contained in the selection either
directly or indirectly, place an N
inthe margin. Base your answers
sdely on the selection and not on

M uster
SPANISH
in 40 HOURS!

Ifarii to read, write, speak the roman-

Ilif, opportunity-laden Spanish language
li; (liis pleasant study in spare-time
Ibour>. After 3 or 4 lessons, you are
makitii; sense” from business letters and
ISpinish periodicals.

REVOLUTIONARY
[CONVERSATIONAL METHOD

Sr. Frank de Martino teaches this
Ifiscinating language by mail, through a
lievoluticnary Conversational Method. He

thas streamlined rule books; concentrated

|03 prime essentials

31,000 GRADUATES

The Conversational Method is not an
lintrlcd theory. More than 31,000 per-
)ns have learned Spanish by this sim-
20-lesson plan. Here you learn
Castilian Spanish as a child learns
talk—by concentrating on essential
rds, increasing your vocabulary lesson
Iy les.son. A natural method, developed

natural” teacher who has spoken
ipanish and English from childhood.

SPANISH . | THE DOOR
TO
OPPOR-
TUNITY
pld development
'trade la Latin
nerican countries
dilles Spanish the
aguage of Opportunity today. Excellent
ftospects await those who know thl«

‘trading tongue.”
ENHANCE DELIGHTS OF
FOREIGN TRAVEL

“Learn the lan-
guage,” counsel ex-
perienced travelers.
In no other way can
you really know and

understand the peo-
ple of Mexico or
South America.

Knowlege of Spanish

delight* the uninitiated cannot
[IIOADEN CULTURAL
Background
Jpanijh, perhaps

'* than any other
uage. suffei's la
jiwiaiion For a
thrill read Cer-

Iti the orlglnall
“sider.  too, the
scticai  value of
in? riewspapers

periodicals of
Read

Iv\zlpl%j_l"fh-ﬁpeak-
' this

0 UA RA NTEE
&fter 40 'hours' «Jf study you are not
satisfied with your mastery of
return the Course and every
Hyou hdv? ptfd” will be promptly r«-
)

AAXWELL DROKE, Publisher
INDIANAPOLIS

P'o**u Publisher K17
Indianapolis, Indiana
e fi»d $3.85 in full payment for
OuILg Course, SPANI8BH-IN-40-
iid + You are to send the Course pre-
mufui understood that if I am dis*
ntHfn ,, 40 hours of study | may
Nunrt ® Lessons and you will promptly

1.--- ‘“’y money.
Fliij

State— .

Iv§r* If you prefer shipment
plus postage charges. (We pay
* remlttaace accompaales order.)

isiiug :

read the selection and refer to it
as many times as you desire.
The Oregon Reformatory

Construction of the Oregon Re-
formatory was begun early in
1901. Its purpose is to provide a
place where young men may be
separated from the older offenders
in the State Prison and given the
greatest possible opportunity to
reform. Many young men who
commit crimes that ordinarily
would result in a state’s prison
sentence are sent to the reform-
atory. Tlie institution was locat-
ed near Ballston because the
State had in its possession there
a considerable plot of ground
which was not being used for any
particular purpose. The Re-
formatory has grown into quite a
large one, covering more than 300
acres of ground, of which 250
acres are either under cultivation

much

Guard
100%
to observe for

remember having seen in
illustration

the benefitof those who plan to take the com-

m aterial of help to

“Ob-
Candidates

consisted of an

of the test.

a short period of

them . They were required to answer

just observed. Men train -

t esting themselves by this
do.

illustration
the
to see if you have

Look at the

The main building of the insti-

tution is located outside of the
wall but access to the buildings
within the wall may be had
through this main building. Be-
cause of its central feature this
main building is known as the
“Dome” and Is said to be third

largest building of its type in the
world. Attached to this “Dome”
on either side are two dormitory
wings capable of accomodating
632 young men. Attached also is
a “tie-to” building, providing of-
fices and hospital facilities. Ad-
joining, but within the wall, is the
“Domestic” building in which are
the school rooms, dining rooms
for both officers and inmates,
chapel, laundry, baths, and drill
hall. To the right of the “Do-
mestic” building and attached
thereto is the kitchen, bakery and
cold storage plant.

Separated from this group is a

or have been used for building large industrial building, accomo-
purposes. dating a print shop, shoe shop.
T h e F 0 r e ig n S
Part 2: Study M aterial
For a three-day period starting: September 16,
the U. S. Department of State w ill conduct an ex-
amination for positions in the Foreign Service. No

educational
the

requirements

m ortality rate

among

are called for. However,

those who take these

exams is unusually high. The Leader lastweek pub-

lished full details of the exam. Below
the kind of questions you'll
This
that make up the first general test.

if you take the exam.

allthatis allowed for this
tions below should be answered

utes.
of the

the text.

(For the complete story on these coming

—qualifications,
You’'d Like to Enter
Leader of July 16.)
Read and re-read this
graph as often as necessary.
In 1792 his fellowship was no
longer tenable by a layman; and,
rather than undertake duties for
which he felt himself im fit, and
which involved subscription to the
Articles (though he had no diffi-
culty as to signing a statement as
to his conformity with the liturgy
of the Church of England when
elected Greek professor), he de-
termined not to take holy orders,
which would have enabled him to
remain a fellow, and thus de-
prived himself of his only means
of subsistence. He might have
been retained in the Society by
being appointed to a lay fellow-
ship, one of the two permanent
lay fellowships which the statutes
then permitted falling vacant just
In time. It is said that this had
been promised him, and it was
certainly the custom in the col-
lege always to appoint the senior
among the existing laymen, who
otherwise would vacate his fel-
lowship. But the master (Dr. Pos-
tlethwaite), who had the nomina-
tion. used his privllQfo to nomin-

salary,
the

para-

is a sample of
be required to answer
is one of 16 questions
Two hours is
test; therefore the ques-

in at least VA m in-

The questions are to be answered on the basis
inform ation supplied or to be deduced from

tests
duties, etc.— read ‘‘So
Foreign Service” in The

ate a younger man (John Hays),
a nephew of his son, and thus
Porson was turned adrift without
any means of support. A subscrip-
tion was, however, got up among
his friends to provide an annuity
to keep him from actual want;
Cracherode, Cleaver Banks, Bur-
ney, and Parr took the lead, and

enough was collected to provide

TRAIN FOB

SANITATION MAN
PHYSICAL EXAM AT

RHEIN'S GYM
eoi Third Ave.—at C3rd St.

SpeclalUinc in weirht-lIftiuk
tS monthly.
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Y M C A
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Speelal Equipment and Instruotioa for
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tailor shop, electric shop and a

shipping room. In back of that
is the power plant with three
generators. To the north of the

power plant is a smaller building
wherein are located the foundry,
carpenter, paint, tinware, and
blacksmith’s shop. There is also
a disciplinary building, and a new
storehouse in the yard. A wall of
4,000 feet long encloses all build-
ings except the “Dome” and the
dormitory  wings. Twenty-one
acres of ground provide drill and
recreation fields.

The estimated value of the in-
stitution is $1,350,000. There have
been received to date 10,083 in-
mates. The young men go to
school half a day and work half
a day. They are permitted to en-
gage in competitive sports with
outside teams and moving pic-
tures are presented at regular in-
tervals during the winter.

41. The reason for separating
the younger prisoners from
the older ones is to create the
greatest possible opportunity

for the younger ones to re-
form.

42. There are two dormitory
wings capable of accomodat-
ing 632 young men.

43. The foundry and the electric
shop are in the same build-
ing.

44. The bakery la in the indus-
trial building.

45. More than 10,000 Inmates
have been received in the In-
stitution to date.

46. The young men in the re-
formatory work all day.

47. A wall 3,600 feet long encloses
all the Reformatory buildings.

48. School rooms are located in
the “Domestic” building.

49. The dormitory wings extend
on either side of the “Dome.”

50. Athletic games with outside
teams are prohibited.

51. Judges are required to com-

e r Vv I C e

about ~ 100 a year. He accepted
It only on the condition that he
should receive .the interest during
his lifetime, and that the princi-
pal, placed in the hands of the
trustees, should be returned to
the donors at his death. When
this occurred they or their survi-
vors refused to receive the money
and It was with part of this .sum
that, In 1816, the Porson prize
was founded to perpetuate his
name at Cambridge.

Who or what is the subject of
this paragraph?
1. The Articles
2. The Church of Eng-

land

5. Postlethwaite

What was his occupation?

Pagi Nnni
—4

mit to the Reformatory auU
young men found guilty of
crimes for which they could
be sent to the State Prison.
The officers’ dining room is
In the “tle-to” building.

The chapel is In the “Domes-
tic” building.

The Reformatory now has
about 250 acres of ground en-
tirely under cultivation,
There is a baseball diamond
on the recreation field.

The power house is in back of
the industrial building.
Moving pictures are shown
every week during the winter.

52.
53.

54.

53.
56.

57.

58. Tlie Oregon Reformatory was

opened in 1901.

Products of the Reformatory
industries are sold only to
State institutions.

The drill hall and the laun-
dry are in the same building.

Another reason for locating
the reformatory at Ballston
was because of the fact that
it Is In the central part of the
State.

A “tie-to” building Is attach-
ed to the “Dome.”

The kitchen Is located direct-
ly in front of the industrial
building.

There are four electrical gen-
erators in the power house.
The need for greater prison
facilities was a factor in
reaching the decision to build
this Reformatory.

Hospital facilities Sre pro-
vided in the “tie-to” building.
The Reformatory has grown
until it is now larger than the
State Prison.

The tailor shop occupies an
entire building.

The “Dome” is said to be the
second largest building of its
type in the world.

The disciplinary building
contains solitary confinement
cells.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

IVas he living in 1816?
10. No

12. No

In what country do you think
he lived?
14. America
15, Cambridge
16, England
17. France

Do you judge that he was in
1792 the senior layman in the So-
ciety?

(Continued on Page 17)

Federal Test Announced
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dres H ealy

May Andres Healy is granted the widest latitude

in expressing her views.

Her opinions do not ne~

cessarily represent the views of The Leader,

The teachers of New York City were delighted to

that tenure has been granted

her promotion license in Vocational Schools.

of fine service and devotion to
tenure. If it had not been for
have been any question of her
that no other teacher will
future.

learn
Mary F. Meagher for
After a life time
her job she certainly deserved

to Mrs.

Dr. Altman there would never
tenure. We are indeed happy
have to face Dr. Altman in the

The morale of the teaching force will be far better

now that he is to be replaced and we earnestly hope that his

successor will be fair

and humane.

Speaking of Dr. Altman we are™

reminded of the Byrne Case. |
am not in a position to know

L oit- TiT -, T.
Whether Mm Mary B. C. Byrne
should be retire<l or not but this
| do know—that our retirement law
provides the method the Board of
Education may use, if in its judg-
ment A teacher should be retired.

The fact that Miss Byrne re-
fused to appear before Dr. Alt-
man is no reason for all the un-
pleasant publicity given teachers
as a group. Mr.ny teachers would
have done the same thing and as
the Commi.ssioner of Education
ruled, be within their rights.

The retirement law states that
tlie Board of Education may ap-
ply for the retirement of a teach-
er if the teacher refuses to do so.
Miss Byrne was willing to appear
before the medical board of the
Teachers Retirement Board but re-

fused to preseiilL herself to Dr.
Altman.
Reading the newspapers, the

public gets the impression that the
Board of Education is hamstrung
due to the Commissioner’s ruling.
Such is not the case. All the
Board of Education needs to do is
to make application to the Teach-
ers Retirement Board for a teach-

er's retirement. The latter board
then sends for the teacher and
has its medical board examine the
teacher. If the medical board of
the Teachers Retirement Board
finds the teacher unfit for service
retirement is mandatory.

If Miss Byrne refused to appear
before the Retirement Board, the
Board of Education could dismiss
her and the Commissioner would
uphold its action. | cannot under-
stand and many of our organiza-
tions fail to understand why the
Board of Education does not pro-
ceed according to the law.

The teachers and the
generally are interested in re-
moving from the teaching force
those unfit for service. The pro-
vision in the Teachers Retirement
law was put there so that this
could be done in an orderly fash-
ion, a provision fair to the teach-
er and fair to the public. We do
not like to see the is.sue beclouded.

At the last session of the legis-
lature we were put on the defen-
sive. The whole story had not

public

For News and

Of Vital

been told to the legislators by the

Proponents of the Coudert bill. We

were pleased however when the
the bill pertain-

jj*g to the Byrne case. He realized
that fche law provided for the re-
tirement of disabled teachers and
that the Coudert bill was not
necessary.

I am not argumg for or against
Miss Byrne. My purpose In writ-
ing about the case is to bring the
facts before the public.

The Board of Education may
like to have wlditicnal powers not
now in the law but we teachers
thirk it unralr to the fine body
ol men and women who make up
the teaching force of our city to
give the public the wrong Impres-
sion.

We are like a large family who
rei'onts having the family skele-
tonr. exp”“ea to the world. There
are too many enemies of public
education who are only too eager
to condemn the entire teaching
body and make it appear that we
are unwilling to rid our system of
those im fit to continue.

The unfair publicity given thi
case caused several pension bills
to be introduced during the last
session of the legislature. Teachers
were held up to ridicule and re-
spect due the profession was chal-
lenged. | am sure that all this
trouble could have been avoided If
Miss Byrne’s retirement had been
asked for.

Amendments to our retirement
law are not necessary. The law
has been a model for over twenty
years. Many States have copied it
ana many more are about to adopt
it.

It is time that the teachers were
allowed to devote all their time
and energy to their job and not be
constantly disturbed by such rip-
per bills as were attempted this
past year.

Thanks to the efforts of the
Joint Committee of Teachers Or-
ganizations and the Teacher
members of the Retirement Board,
none of these bills was enacted.
In fact only one reached the Gov-
ernor. This one he vetoed.

As peace is the order of the day,
we now look for a prolonged armi-
stice if not everlasting peace. Do
not let us forget each year to
preserve the rights we are en-
titled to by law.

Let us glorify the teacher to the

public and settle our disputes
within the family.
Information

Interest to You

Teachers rVewsweekly

Every

W eek

T eaeherS

Pages 10 and 11

Back
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Retirement and
Investment

The Teachers Retirement Board
believes in putting all its eggs in
one basket, a policy for which it
was tactfully taken to task last
week by the State Department of
Insurance. It seems that the
Board invests all Its lunds in New
York City securities. The In-
surance Department reported that

!

a diversified investment policy
might be more practical, not,
however, that It questioned the

soundness of the city’s bonds. The
Department suggested that the
Board can make the same kinds of
Investments that are allowed for
saving banks.

€
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regular evening
at $6.25;
$4.50.

New Schools

The Board of Education last
week voted a thumping budget
for the erection and equipment of
new school buildings. The total
sum wa.s $60,095,000—to be used
during 1940-41. This represents
the first part of a six year ex-
pansion program which eventual-
ly will cost In the neighborhood
of $241,000,000. Approval of the
program by the Board of Esti-
mate and the City Planning Com-
mission is necessary.

The fimds for 1941 will provide

ClVIL

school teachers
and 404 substitutes at

SKYSCRAPER SCHOOL
Joan of Arc Junior High School, eight stories In height
standing between Columbus and Amsterdam Avenues, and

occupying the block between

93rd and 94th Streets. The

school represents the architectural awareness of the Board
of Education

criticisms and
suggestions put forth in the re-
port: 1) that there were several
instances of lack of cooperation
between the Board of Ed and the
Board of Retirement; 2) that
teachers retired for disability be
examined once a year, unless their
disability is obviously permanent.

Among other

Altman Leaves

Dr. Emil Altman, chief exam-
iner of the medical board of the
Board of Education, was granted
a leave of absence last week. Dr.
Altman, who is 67, will retire next
January. He has recently been the
center of vociferous attacks by
teachers who were irked by Alt-
man’'s statements that thousands
of them were physically unfit for
their Jobs,

Evening Schools

An increase of 21 evening ele-
mentary schools for the fall term
was voted last week by the Board
of Education. The Increase will
bring the total of such schools up
to 43 and the number of addi-
tional classes to 300. The number
of evening high schools will con-
tinue at 21; but the number of
classes will be increased by 244.

The board has nearly three
times as much money—$284,969
—this year to spend on evening
schools. At its meeting last week
the Board authorized the em-
ployment of the following addi-
tional teachers for the expanded
program: 41 teachers-in-charge
at $6,75 a night; one at $4.50; one
at $6.25: 22 clerks at $3.90: 63

for the construction of 19 schools,
14 elementary and 5 trade.

Money Enough,
Facilities Weak

Three thousand men were en-
rolled in New York City technical
schools last week, learning trades
vital to the national defense pro-
gram.

The number will be Increased
by several thousand as soon as
facilities and teachers are avail-
able, Franklin J. Keller, director
of the project, said Monday.

Earlier estimates stating that
50.000 persons would be trained
in the program probably are too
high. Even if they aren’t, the
Board of Education, which is
sponsoring the scheme, would have
no trouble getting sufficient men
to train.

Keller said that the State Em-
ployment Service and the local
WPA could supply the names of
more than enough qualified per-
sons. For that reason there prob-
ably will not be another general
call for volunteers, such as that
issued late in June. Fifteen
thousand men showed up then;
3.000 were selected for training.

It Isn't money but facilities
that’'s holding back the training
of more men.

“We can get all the money we
can spend this summer,” Keller
said. "The State Dept, of Educa-
tion has allocated more than a

million dollars for the project.”
Next fall, classes will be held
exclusively at night, because of

regular, school enrollment in
high schools.

the

SERVICE

LEADER'S

Hopes of employment for the
men now being trained lie, for the
most part, with private manufac,
turing concerns which hold gov,
ernment defense contracts. How,
ever, possible employment in gov.
ernment navy yards and other
federal projects was revealed
Monday by James E. Rossell, di,
strict manager of the United
States Civil Service Commission.
He said that, if necessary, the gov,
ernment would use these men in
skilled labor jobs. They would
not be under Civil Service.

Most of the men attending the
schools have had previous tech-
nical training and therefore are
probably superior to men on un-
skilled Civil Service lists.

Anyone s Guess

Joseph Jablonower, provisional
examiner for the Board of Educa-
tien, has had a tough time with
his $11,000 job. In the first place,
he- was the only one of 27 who
took an oral exam for the post
who passed. This fact brought on
a long series of litigation which
resulted in the oral test being de-
clared void. A new one was given,
and three men—including Jablo-
nower, who placed third—made
the eligible list. Meantime, Jablo-
nower has been serving in the job
provisionally.

Last week the Board of Ed was
slated to fill one and possibly two
vacancies on its Board of Exam-
iners. Presumably Jablonower was
to receive one of the appoint-
ments, since his provisional sta-
tus ends next month. But just as
the routine business of discussing
the appointments came up, Ells-
worth B. Buck, vice-president of
the Board, blocked the move and
the Board was forced to postpone
action. However, before it ad-
journed, the Board moved to ask
the Civil Service Commission to
extend Jablonower’s provisional
appointment until September 15

W liat happens next in the fam-
ous Jablonower case is anyonee
guess.

Meagher

In a sharp reversal of policy, the
Board of Ed last week granted
Mrs. Mary F. Meagher, 67, per-
manent-tenure rating. Last Spring
the Board refused to grant her
a permanent license after a med-
ical report from Dr. Emil Alt-
man, chief medical officer, declar-
ed that she was physically unfit.
Previously the Board of Super-
intendents had recommended that
she be given a license and had
highly commended her service for
the last three years at the Queens
Vocational High School.

The Board’'s action at that time
caused an uproar among teachers
and generated a feud between the
Board of Education and the Board
of Superintendents, as well as the
State Commission of Education,
who threatened to remove mem-
bers of the former body if they
persisted in denying the license.

Mrs. Meagher is a veteran of 48
years in the city schools. Several
years ago, when the continuation
schools became vocational higli
school, she passed a .test for *

license as vocational teacher of
academic subjects. Three
ago she was appointed for th#

usual

period.
Then when she applied for

manent license, she ran afoul oi

Dr. Altman and his tough

ical department. Despite the

three-year .probationary

that she was not granted

manent tenure, she retained j
under her old license; but t*
first thing that Mrs. Meagn"M

knew she found herself
her old job on a lower license
with less pay. By the
action last week, she is prevent i
from taking a $600 a yea™ "
cut.

The Board’s reversal
case may presage.a more J** |
policy in the future.

VAN
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Profile

Franklin J.

rANKUN j. KELLER, youd
guess, is about 38 years old,
maybe knocking on 40. He's
yeally 53.

I"aybe that's why they picked
jim for one of the toughest as-
signments a New Yorker ever got.
Je's old in experience, young in
energy and spirit.

It was in mid-June that the
poard of Education had something
jlce a million dollars dumped in
its lap to spend on training men
for national defense industries,
someone had to be hired — and
jired now—to spend the money.
The man was Keller.

What he has done in the short-

F

Keller

scarcely three weeks after Keller
learned of his job.
Doesn't Look It
Keller is a Ph.D., but you just

can’'t get used to saying “Dr. Kell-
er.” A strapping, robust blond feU

low, he doesn’t look the part. He
took his degree way back in ’'16
from N.Y.U., specializing in edu-

cation. Ever since then he's been
a vocational school administrator.

All except two years, and those
two years reflect some of the spir-
it that is Keller's. He was an As-
sistant Principal of a New York
high school when he decided to
take a shot at the newspaper bus-
iness. That was in 1918. For the

period of one month seems almostinext two years he was a city room

incredible.

Three thousand men |reporter for the New York Times,

jiready are in schools learning war land occasionally wrote education-

industry trades.
were already

Many of them'
attending

al editorials for the paper.

classes 1 His desertion of the education

Questions & Answers

Address letters
itor, The Leader,
New York City.

to School Ed>
97 Duane St.,
State your

name and address.

equivalent preparation

H.M.N.— What is meant by
"equivalent preparation” in re-
quirements for Board of Educa-
tion Teacher-in-Training exami-
nations? Ans.—It means m atri-
culation at a recognized college or
university for a master’s degree;
o an unrecognized degree, such
& one secured at a foreign uni-
versity. Such an unrecognized
degree must be accepted by the
State Dept, of Education as the
equivalent of a recognized BA.

SALARIES

O.B—What is the pay of a
Teacher-in-Training for special
subjects? Ans.—The pay Is $4.50
for each day of actual service.

TRAINING SCHOOLS

L.N.—How can | get into one
of the training schools where | can
learn a defense trade? Ans.—Only
persons on State unemployment
roles or on the WPA are being se-
lected.

LANGUAGE PROSPECTS

A.N.G.—W hat are the prospects
for language teachers in the pub-
lic schools? Would you advise me
to study this line of teaching?
Ans.—No, the prospects for lan-
guage teachers do not appear good
at this time, or in the future.

ELIGIBLE LISTS

N.O.L.—Do eligible lists have to
be issued at any specific time af-
ter an examination is held, or can
they be held up indefinitely? Ans.
—The Feld-Holley law of 1937 re-
quires that the lists must be es-
tablished within one year of the
date of the announcement of the
exam.

DUAL JOB LAW

R.K.—I have a job this summer
teaching in a private summer re-
sort school. W ill | be disqualified
from teaching in ITew York City
schools under the dual-job law?
Ans.—No, this law prohibits only
the holding of two government
jobs.

Council Investigation

(Continued from Page 3)

his evidence first, then face the
Commission’s officials with it all
8t once. .

Three cases scheduled to come
w during the first week of ques-
tioning indicate the drift which
the Investigation will take in its
first phase—the study of specific
tases which might indicate irreg-
ularities or violation of the laws.
According to Ellis:

One of these cases is that of
Irving G alt, a young man appoint,
fd as a provisional to the Board

Child Welfare. His title, cre-
aed In previous years, was “su-
‘srvisory investigator.” Kern gave

appointment to Galt, then af-

a period of four months placed

job in the exempt class. Later
position was reclassified as
competitive, and the title changed

" "legal assistant.” This, in face

an already existing eligible list

Y the law job. Galt is now em-
%ecl in the Corporation Coun-

office. Ellis will charge that

Mr. Galt's progress was spurred

favoritism with the aid of the

**nyor's office.”

. A second matter on the boards

presentation during the first
edc of public investigation is the
of William Gargan, formerly
~ Provisional examiner for the

vil Service Commission and now
. *hugitive from justice. Gargan

'esigned from the Board of
,,MAPortation under circum-
not entirely clear.

Pinegan, former president of the
Commission, was prevailed upon
to appoint Gargan as provisional

examiner specializing in railroad-
ing. When Kern took over, Gar-

gan had been an examiner on a
provisional basis for a year and
a half. Kern retained Gargan,
refraining from ordering an exam

for the job. During this time,
Gargan had been selling exam
guestions to prospective candi-
dates. Ellis will go into the mat-

ter of laxity on the Commission’s
part in postponing an exam for
Gargan. and he will try to find
why Gargan’s acts remained un-
disclosed during this period.

A third case involves the solici-
tation of funds by a lawyer on
the ground of influence with one
of the examiners. This matter
had been the subject of hearings
by the Commission, but nothing
had come of them.

To Ellis’s survey of these cases
and others like them which may
come up, Paul Kern replies: "The
Ellis investigation will produce
warmed-over hash obtained from
the files of Prank J. Prial. Irving
Galt was only one of 500 trans-
fers to the competitive class—
transfers which the Commission
is legally entitled to make.”

The restraint and politeness
which had characterized the first
phase of the investigation seem to
be gone. One reason: an article
.which appeared in the World-

James “elegram characterizing the probe

Tuesday, July 23,1940

ranks wasn't for long, because
when he was offered the principal-
ship of the Metropolitan Vocation-
al High School, he took it. He’'s
held that job ever since.

A list of Keller’s side jobs in the
last 20 years would look like Nich-
olas Murray Butler's pag« in
Who's Who. To mention a few,
he’s worked with national occupa-
tional Conference, the Governor’s
Commission on School Finance
and Administration, the city’'s Vo-
cational Survey Commission, the
Julius Rosenwald Fund, the Pen-
ney Foundation and President
Hoover's Conference on Child
Health and Protection.

His latest job is probably his
most publicized. Yet, when bells
ring for the fall term in Septem-

ber, you’ll find Franklin Keller
back at the Metropolitan Voca-
tional School. Someone else will

have to carry on the war industries
work. The reason: Keller has an-
other job, just as important—and
the government will just have to
get along without him.

as a red-hunt. Ellis’s smooth calm
became ruffled at this, and he
dispatched to the Telegram a let-
ter stating: "The tenor of the
article was an unfair and un-
founded characterization and pre-
judgment of the investigation
which had hardly begun, in which
no public hearings have been held,
and in which no proper estimate
of the work involved could yet
have been made by myself and
staff.” Ellis insists that the story
was "planted” by Kern, a friend
of the reporter. He is not plan-
ning a red-hunt, he says; but if
he finds that the work of the Com-
mission is dominated by any poli-
tical party, he’ll not hesitate to
let the public know that fact.
Second reason for rising bad
temper between Ellis and Kern lies
in a difference of opinion between
the two men as to what is meant
by the word "cooperation.” The
Commission won’'t cooperate, ac-
cording to Ellis. "W e've gotten in-
complete papers, fragmentary rec-
ords. We have to send our men
down three or tour times before
we can get anything They're try-
ing to wear us down. In the Galt
case, they gave us a ‘complete’

file of six letters. We discovered
later there were 24 letters. Why
were thosebetters withheld? We
can’t get lists of provisionals. If
this keeps up. I'll have to make
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LEARN TO MULTIPLY RAPIDLY
Do Better in
ALL CLERICAL EXAMS

Card Punch Operator

Payroll Examiner

Postal Exams
Accounting, Ete.

Read This Amaxing New Book

“"Mental Multiplication"
by Cliarlc* Lipliin, CPA

For Sale At Womrath’s, "Leader**
Bookstore or Charles Llpkin,
CPA . 249G. W. 31th St., N.Y.C.

'‘STANDARDIZED TESTS
.AND EDUCATIONAL

PRACTICE"
by Elisha F. Bliss, Jr.
A few copies of the first, lim-
ited edition of this monograph
are available to vreaders of the

Leader at the special price of 15c.
p. O. BOX 2B7 BROOKLYN, N. Y.

Mailed Postpaid Anywhere in u.s.
You Can

i FOR LESS!

FAR BELOW usual retail prices!
YES — ANYTHING YOU_NEED
ON ALL
SOVe 30% tO 50% advertised
BRANDS
Sporting Goods t- For Every Sport.
Also Luggafe, ElectHcal Appliances,
tiiftg, etc. BUY WISELY — COME IN
COMPAREI Write for Catalog.

BiiVBivr M WEST 42nd STREET
BUY RITE sulto 440 CBI. 4-8760

iprrii an

HER ABCs —

STREAMLINED STYLE

This young miss is learning the pitfalls of the alphabet, and

how to avoid them, by a new system of letters.
the newest innovations of the city's school system.

It's one of
New

York's educators are sensitive to all pedagogical changes
that are based on sound principles

a court test to see whether they

can continue withholding infor-
mation.”
Kern smiles in reply: "Emil

Ellis has an exaggerated idea of
his own importance if he expects
us to stop our work of testing
thousands of applicants in order
to keep him fully supplied at any
moment he may happen to want
some record. We're being plagued
by 22 clubhouse boys who descend
on us in droves, ask us silly ques-

tions, and interfere with our
work.”
Ellis Pays Cosfs
When the Council voted to in-

vestigate the Civil Service Com-
mission, it voted no funds for the
job. Ellis and his staff are work-
ing on a volunteer basis. Asked
how current expenses are being

met—phone calls, subway and taxi
costs, stationary—Ellis pointed to
himself wanly. "I'm paying all
the costs.” The iron-gray haired
lawyer admits he didn’'t realize
how colossal a task he was under-
taking when he agreed to do the
job. He is hopeful that some day
the Council and the Board of Es-
timate will realize "that a con-
structive job is being done and wiill
then consider it feasible to reim-
burse me at least for my own ex-
penses.”

To this correspondent, as he ob-
serves the antagonists in the in-
vestigation, the cases and the
charges that are on theh* way, it
looks as if the public hearings wiill
provide New Yorkers with as dra-
matic a story as they had heard in
many a day.

T he World’s Fair, of course! But you will, ndturolly, be

making other vacation plans as well. To help you New

York State has prepared a big, lavishly illustrated 68-page
guide giving full descriptions and detailed information con-
cerning the vast array of recreational facilities which this

great State spreads so generously before you. For your
free copy, together with World's Fair Route Folder, Includ-

ing Loop Tour of beautiful Long Island, send the coupon or

o postcard TODAY.

nEIU VORK STHTE

THE STATE THAT

HAS EVERYTHING

BUREAU OF STATE PUBIliaTY, AtBANY, N. Y.
Conservation Department, tithgowO*borne, Commisiloner

Kindly tend me fro® copies of
YORK STATE This Year!”

"A Fair Bargain— NEW

and “World’s Fair Rooto Folder,

with Loop Tour of beautiful IOhfl Island™.

State
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SANITATION
MEN
AND THEIR

DID YOU EVER TRY THIS?

THEY GO TO SCHOOL City streets get pretty dirty. They get dusty

JOBS

Index TO exams
CITY

Open Competitive Paae
AdmlitUsUallve Assistant, Senior. 12
Adminlstratlvo Assistant, Junior. 12
Airport Assistant ... 12
Assistant to the Commissioner .. 12
Dietitian 12
Section Stockman, (Welfare) 12
Towcrmaa 12

Promotion

See this page column 5,

FEDERAL
Aeronautical Engineer 13
Aeronautical Inspector ... 13

Air Carrier Maintenance Inspector H
Aircraft Inspector ... e 1t
AipUubetlc Card Punch Operator. 13

Apprentice Artistic Lithographer.. 15

Artistic Lithographer ... 15

Attendant, Neuro-Psychiatrlo Hos-
pital —

Ililinguul Stenographer ... 14

liuukbinder

Caullier, Wood

Couk, Senior

Copper Plate Map Engraver 15

Cotton Technologist . 17

Crane Operator ~Electrical Travel
Bridge) s 15

Criine Operator (Steam Locomotive) 15

Duck Engineer ... 17

Diver

Engineer

Engineer, Junior

Engineering Aid, Senior (Topo
graphic) 14

Engineering Draftsmaa (Aero
nautical) s H

Engineering Draftsman (Ord
NANCE) s 14

EKploslves Engineer . 17

Forger, Drop ... 16

Forger, Heavy 16

Forger, Light 16

Helper Blacksmith 15

Helper Boilermaker

Helper Coppersmith

Helper Flangeturner

Helper Forger, Heavy

Helper Molder

Helper Rigger ...

Helper Sheet Metal Worke

Helper Shipfitter ... 15

Inspector, Boat Construction
(Wood HUIIS) e 15

Inspector, Engineering Materials
(Aeronautical) ., 14

Inspector. Engineering Material-s,
Mechanical (Optical Instru-
MENTS) s 16

Inspector of Miscellaneous Sup-
plies 16

Inspector, Ordnance Material .... 13

Inspector, Welding . 14

Instructor, Air Corps Technical
School ... 13

Instrument Maker 16

Laboratory Glass Blower 17

Machinist 14
Machinist, Ordnance Service .... 13
Marino SUrVeyor ... 14
Mechanical Engineer (Industrial
Production) . 13
Navy Yard Jobs (Brooklyn) 13

Negative Cutter ...

Nurse, Junior Graduate..

Precision and Test
Plate M akKer . 13
Psychophyslologlst

Radio Monitoring Officer

Lens, Prism

Refrigerating Engineer
Rigger
Shipwright, Norfolk
Sound Recording Technician....,, 16

Teacher In Indian Community and

Board Schools
Tool and Gauge Designer 1
Toolmaker, Ordnance Service ... 13
Under Card Punch Operator

Visual Information Specialist

Employees of the Sanitation Department get training in their jobs in
special classes conducted by the Department with the cooperation of
This is important because the promotion
system of the Department permits a man to advance from truck driver
or sweeper to Deputy Comissioner.

the Civil Service Commission.

This school
and First Ave.

City Testis

Airport Assistant

Salary: $1,200. Also appropri-
ate for Junior Airport Assistant
at $960, 10 vacancies at $1,200;
21 vacancies at $9£0. Age limit:
18-29 when appointed. Fee $1.
File by July 23.

Duties: Assist in repair, main-
tenance and operation of run-
ways, buildings and grounds;
assist in tying down planes,
parlting planes and cars, direct-

ing traffic, collecting fees and
conducting tours through air-
port, and do related work.

Requirements: G r adu ation
from a four-year day aviation
or aeronautical trade school or
other recognized vocational or
technical high school; or grad-
uation from an academic or
commercial high school, plus 6
months experience in perform-
ing airport duties; or an engin-
eering school degree; or gradu-
ation from an elementary school
plus 4 years experience; or a
satisfactory equivalent.

Weights: Written, 70; physi-
cal, 30.

Assistant to the Commis-
sioner

(Director of Bureau of Finance and
Statistics)

Salary: Now paid $6,000. One
vacancy. Fee $5. File by July 23.

Duties: To administer the
Bureau of Finance and Statis-
tics, Department of Welfare.

Requirements: Must have a
B. A. degree, 6 years adminis-

trative statistical or social re-
search experience or equiv-
alent. Educational substitutions
granted. Specialized experi-
ence required.

Weights: Written, 30; train-
ing and experience, 70.

Dietitian

Salary: To but not including
$1,140 with maintenance, or
$1,500 without maintenance. 16
vacancies. Fee $1. File by
July 23.

Duties: To requisition and in-
spect all foods in city hospitals
and institutions; to plan menus
both general and special; to
supervise tlie preparation and
serving of all dietaries; do re-
lated work.

Requirements: Must be high
school graduate and have had
2 years training or experience
along lines described under du-
ties; or equivalent.

Weights: W ritten, 50; train-
ing, experience and personal
qualifications, 50.

Junior Administrative As”
sistant
(Director of Division of CommodU
ties Distribution)

Salary: $3,000 entrance. Ono

vacancy. Fee $3. File by July 23.
(Exam may be cancelled if the
Commodities Distribution Div-
ision in the Dept, of Welfare
ceases. In this event, fees will
be returned).

Duties: Administration and
control of the operation of the
Commodities Distribution Divi-
sion.

Requirements: Must have a
B.A. degree or equivalent train-
ing. Also 4 years experience in
a large public or private organi-
zation of a nature required un-
der duties; or equivalent com-
bination of education and ex-

perience.
Weights; Written, 30; train-
ing, experience and personal

qualifications, 70.

Section Stockmon (Welfare)

Salary: $1,800-$2,400. 13 va-
cancies in Welfare Dept. Fee
$1, File by July 23. Separate
lists will be established for
Clothing and for Foods. Can-
didates may select either or
both. (Exam may be cancelled
if Commodities Distribution D i-
vision in the Dept, of Welfare
ceases. In this event, fees will
be returned).

Duties: Take charge of dis-
tribution of food and clothing to

relief clients; control shipments
of commodities; direct process-
ing, packaging, and storing of
food and clothing; and do re-
lated work.

Requirements: Must have 4
years experience in distribution
or storaging of large quantities
of food or clothing, 2 years of
which was in a managerial cap-
acity. Must have at least two
years experience in specialty
selected. Education in fields such
as food, clothing or business ad-
ministration may be substituted
for experience up to 2 years.

W eights: Written, 60; train-
ing, experience and personal
qualifications, 40.

Senior Administrative As-
sistant

(Asso- Director of Bureau of Pub<
lie Assistance—Director of Di-.
vision of Methods, Proced”
ures and Office Man-
agement)

Salary: $4,000. List may be

appropriate for lower grade
positions. Fee $4. File by
July 23.

Dutiest To plan and super-

vise specific systems, methods
and procedures for every phase
of the operations of the divi-
sions of the Bureau of Public
Assistance.

Requirements! Must have a
p.A. degree or equivalent train-
'ing; 5 years administrative ex-
perience or equivalent. Educa*

is located at 22nd St.

and the dirt frequently becomes caked.
we see a high-pressure hose gang at work on
Washington Market. They are using a stream
of water under pressure to wash out dirt in the
cobblestones and then get

Herg

it out of cracks
and curbs.

jffotv to Apply for a Test

For City Jobs: Obtain applications at 96 Duane Street, New
York City, (9 a.m. to 4 p.m.), or write to the Application Bureau
of the Municipal Civil Service Commission at 96 Duane Street
and enclose a self-addressed 9-inch stamped envelope (4 cents for
Manhattan and Bronx, 6 cents elsewhere).

For State Jobs: Obtain applications at 80 Centre Street, New

York City,
the Examinations Division,
bany.

For County Jobs:

(9 a.m. to 5 p.m.), or enclose six cents in a letter to
State Civil Service Department, Al-

Obtain applications from Examinations

Division, State Civil Service Department, Albany. Enclose 6 cents.

For Federal Jobs:

Obtain applications from U. S. Civil Ser-
vice Commission, 641 Washington Street, New York City,
to 4:30 p.m.), in person or by mail.

9 a.m.
Also available from first and

second class post offices. Second District.

U. S. citizens only may file for exams and only during period
when applications are being received.

Fees are charged for city and Stat« exams, not for federal.

Applicants for most city jobs must have been residents of
New York City for three years immediately preceding appoint-

ment.
residents for one year.

tlon substitutions granted. Spe-
cialized experience required.
Weights: Written, 30; train-
ing, experience and personal
qualifications, 70.

Towermun
(New York City Transit System)

Salary: 80 cents per hour, at
present, on Independent Divi-
sion of NYC Transit System. 3
vacancies at present, 15 expected
during year. Age limit 45 on
date of appointment. Fee $2.
File by July 23. Position re-
quires extraordinary physical
effort. Promotion exam under
this title also to be held at the
same time, and promotion list
will be used first to fill vacan-
cies.

Duties: To operate electric or
electro-pneumatic Interlocking
machines; be responsible for the
safe passage of trains over
tracks and switches in assigned
territory; make reports; perform
other duties.

Requirements: Must have 3
years general railroad experi-
ence as motorman, conductor,
towerman or signal malntalner,
one year of which was In the
operation of mechanical, electric
or electro-pneumatic Interlock-

ing machines or In testing or
maintenance of Interlocking
equipment; or its equivalent.

Applicants must have no disease,
Injui-y or abnormality that tends
to Impair health and usefulness.
Must be at least 5' 4”.

Weights: Written, 40; train-
iiig, experience and personal
gualifications, 30; practical, 30.

Full requirements of dozens
of federal exoms novr open by
the United Stotes Civil Service
Cammission stort oii page 13.

Mew exomi appeor on pog« li»

Applicants for State jobs must have been New York State

Exam Deadline

Filing closes today, July 23,
for a series of competitive tests
being conducted by the Munici’
pal Civil Service Commission.
The deadline for a group of pro-
motion exams is Wednesday,
Jtily 24. In the competitive ser-
ies. Airport Assistaiit and Sec-
tion Stockman are the most
popular positioiis for which ap-
plications so far have been
made.

The number who have filed
for each exam is listed below:
Competitive
Airport Assistant
Section Stockman
Dietitian
Towerman
Jr. Administrative Assistaiit 2
Sr. Administrative Assistaiit 2
Promotion

Assistant Train Dispatcher.

Assistant Station Supervisor

Mptorman-Conductor
Motorman-Instructor
Towerman
Station Supervisor
Inspector of Elevators, Grade

. 23
~2
®

Foreman of Mechanics

(Men) e *
Head Dietitian .......cccceeeennne
Seamstress (Women)
Senior Dietitian ......cccceeeeene
Junior Counsel, Grade 3...........

No applications have been
ceived for Assistant Counsel,
Grade 4, Tailor, or Assistant to
the Commission (Director ol
the Bureau of Finance and Std'
tistics.)

Full reQuirements for the ope
competitive exams are publisne
in this issue of The tedder, o

9age»

*

> > >
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THE GOOD OLD DAYS

Time was when New York City'* Sanitation Department used this kind
Such methods of loading trucks have been aban-
doned because so many men were Injured; they were frequently stricken
with hernia and torn muscles in making the high lift. The trucks' herd
tires rumbling over city streets were also annoying.
tion Department has the most modern and safest trucks of any similar

of collection truck.

agency In the world

Mochinist

Ordnance Service, War De-
partment, W atervliet Arsenal.
Fatervliet, N. Y. ($6.48-$8.08 a
iay). Filing open. Age limits:
B50. File with Secretary,
Ead of U.S. Civil Service Ex-
yniners, W atervliet Arsenal.

Chief Tool and Gouge
Designer ($2,600)

Principal Tool and Gouge
Designer ($2,300)

Senior Tool ond Gauge
Designer ($2,000)

ool ond Gauge Designer
($1,800)
Pace of employment: W ater-
i, N. Y. Open to any resident

JNew York State. No closing
itehas been set fo’r filing. Age
lit: 18 to 55.

Toolmaker

Ordnance Service, War De-
riment, W atervliet Arsenal,
faterviiet, N.Y. ($7.52-$8.88 a
ly). Filing open. Age limit:
m  Pile w ith Secretary,
fad of U.S. Civil Service Ex-
liners, W atervliet Arsenal.

Junior Graduote Nurse

<U,620); not over 35 years

fiing open. U. S. Public
Alth Service, Federal Security
incy and Veterans’ Adminis-
ition.

Shipwright
Salary: $7,488; $7,968; and
<8per day. Place of employ-
it Norfolk Navy Yard,
Jftsmouth, Virginia. Age limit:
A 55, Applications will be
Mived until further notice.

"lure State Tests

| ~tate law says that titles

competitive lists re-

by departments and in-

“(iojjs must he publicly an-

for 15 days before the

* Coinmissio7i takes action,

fallowing lists are now be-
~Mnvertised (the date denotes

the 15 days are up):

y 25—Erie County Social
1 “®~~Supervising Medical So-
JJ"orker.

[~r26—state Tiaining School

G Department of Social
Supervising Matron.
1j.. Erie Qounty Adtarney’s

Jj'"M®Puty County Attorney.'
| 27—'\Vejstcjiggtgj. County—

ijvi. Westchester County—
isiig Operator. Sewage
Plant.

Federal

NAVY YARD JOBS
Open
Twenty-eight jobs are open
for filing at the Brooklyn Navy
Yard. Applications may be se-
cured from the Navy Yard, from
the Federal Building or from any
first class Post Office. No exam-
ination will be given, but experi-
ence is required. The jobs are:
Anglesmith, Heavy Fires; An-
glesmith. Other Fires; Black-
smith, Heavy Fires; Blacksmith,
Other Fires; Boatbuilder; Boil-
ermaker; Chipper and Caulker,
Iron; Coppersmith; Die Sinker;
Driller, Pneumatic; Flange
Turner; Frame Bender; Gas
Cutter or Burner; Holder-On;
Loftsman; Molder; Pipecoverer
and Insulator; Puncher and
Shearer; Riveter; Rivet Heater,;
Sailmaker; Saw Filer; Sheet
Metal Worker; Shipfitter; Ship-
wright; Toolmaker; Welder, EI-
ectric (Specially Skilled); and

Welder. Gas.

Sr. Inspector, Ordnonce
Moterial ($2,600)

Inspector, Ordnonce
MafrerioK $2,300)

Asso. Inspector, Ordnonce
Materiol ($2,000)

Asst. Inspector, Ordnonce
Moteriol ($1,800)

Junior Inspector, Ordnance
Moterial ($1,620)

Junior and assistant grades,
20-48 years; other grades, 21*55
years. Filing open. Ordnance
Dept., War Dept.

Precision Lens, Prism ond
Test Plote Maker
Salary: $7,872; $8,352; $8,832
per day. Place of employment:
U.S. Navy Yard, Washington,
D. C. Age limits: 20 to 48. Pil-
ing open until further notice.
Duties
To manufacture prisms, mir-
rors, and lenses of the type used
in military optical instruments;
to grind and polish lenses to the
Newton ring test; to correct and
polish prisms, including roof
edge prisms; to correct and
polish optical plane parallel
mirrors: and to perform relat-

ed work.
Requireinents

Completion of a rour-year ap-
prenticeship a« precision lens,
prism and test plate maker.

Weights

Applicants will be rated on the
basis of thelv experience and fit-
ness on a scale of 100. No writ-
ten test will be given.

Today the Sanita-

avrt. BMitvICig M ADW t

Junior Engineer ($2,000)

Optional Branches: 1. Aero-
nautical; 2. Naval Architecture
and Marine Engineering.

Filing is open until sufficient
eligibles are obtained. Applica-
tions will be rated as received
and certification made for ap-
pointment as needs of service
require. Age limit: 40.

Duties

To perform such professional
work as the testing and in-
specting of engineering mate-
rials, drawing up plans for pro-
jects, assisting in the prepara-
tion of specifications for engi-
neering material or apparatus,
assisting in the conduct of ex-
perimental research, compiling
reports, handling technical cor-
respondence, and making esti-
mates of weight and strength.

Requirements

Optional Branch 1, Aeronaut-
ical.—Applicants must show
either (a), (b), or (c):

(a) A bachelor’'s degree with
major study in aeronautical en-
gineering.

(b) A bachelor’'s engineering
degree, including or supple-
mented by 10 semester hours’
credit in strictly aeronautical
engineering subjects of either
undergraduate or graduate le-
vel.

(c) A bachelor’s engineering
degree plus 1 year of profes-
sional experience in aeronautic-
al engineering.

Optional Branch 2, Naval Ar-
chitecture and Marine Engin-
eering.—Applicants must show
either (a), (b), or (c):

(a) A bachelor's degree with
major study in naval architec-
ture and marine engineering.

(b) A bachelor's engineering
degree, including or supple-
mented by 10 semester hours’
credit in strictly naval architec-
ture or marine engineering sub-
jects of either undergraduate or
graduate level.

(c) A bachelor's engineering
degree plus 1 year of profes-
sional experience in naval ar-
chitecture or marine engineer-
ing.

W eights
Competitors will not be re-
quired to report for examina-

tion at any place, but will be
rated on their education, expe-
rience and fitness, on a scale of
100.

Alphobetic Cord-Punch
Operotor, $1,260

Under Cord-Punch
Operotor, $1,260

Age Mmits: 18 to 53. File by
August 7.
Duties
Alphabetic Card-Punch Op-

erator: To operate an alpha-
betic card-punch machine. This
is a machine used to record al-
phabetic and numerical infor-

use in New York City.
Into the air to dump them.
truck which carries twice the amount the older vehicles did.
also have pneumatic tires which are— oh—so quiet! Other cities model

Paoi Ttmi

THESE ARE WHAT YOU SEETODAY

Designed and built according to specifications of Department of Sanita-
tion engineers, these streamlined, 17-ton collection trucks are now in
Sanitation Men no longer have to heave high
An automatic conveyor evenly loads the

The trucks

their equipment on New York's

E xXxam s

mation by punching holes in
cards in such a manner that
complete words and names, to-
gether with numerical data, can
subsequently be printed by the
alphabetic tabulating or ac-
counting machine. The alpha-
betic keyboard is arranged to
correspond with that of a type-
writer.

Under Card-Punch Operator:
To operate a numerical card-
punch machine. This is a hand
or electric driven device pro-
vided with perforators control-
led by means of keys and used
for perforating numerical data
on small cards that can be sub-
sequently tabulated on numeri-
cal tabulating machines.

Requirements

Applicants must have had
two months’ full-time experi-
ence, or three weeks’ intensive
and systematic training, in the
operation of card-punch ma-

chines.

W eights
Alphabetic Card-Punch Op-
erator: clerical tests, 50; al-

phabetic keyboard test, 50.
Under Card-Punch Operator:
clerical tests, 100.

Mechanical Engineer
(Industrial Production)
$3,800

Associate Mechanical Engin-
eer (Industrial Production)
$3,200

Assistant Mechanical
Engineer (Industrial
Production), $2,600

War or Navy Departments.
Pile by June 30, 1941. Age limit:
60.

Duties

To perform, or supervise the
performance of professional
mechanical engineering work in
connection with production
studies, surveys of industrial
plants, and the preparation of
plans for the conversion of such
plants to the manufacture of
munitions and other material
and equipment as may be re-
quired, The difficulty of the
work and the responsibility
varies with the grade.

Requirements

Applicants must be graduates
of an engineering school, and
in addition, except for certain
substitutions, have had profes-
sional engineering experience
ranging from two to five years,
according to the grade of posi-
tion. Weights

Applicants will be rated on
their education and experience
on a scale of 100.

Instructor, Air Corps
Technical School, $3,800

Associate Instructor, Air
Corps Technical School,
$3,200

Assistant Instructor, Air
Corps Technicol School,
$2,600

Junior Instructor, Air
Corps Technical School,
$2,000

branches: 1) Air-
systems; 2)

Optional
craft carburetion
aircraft engines; 3) aircraft
hydraulic systems; 4) aircraft
instruments; 5) aircraft me-
chanics; 6) aircraft propellers;
7) aircraft fabric work; 8) air-
craft sheet metal work; 9) air-
craft welding; 10) heat treat-
ing; 11) parachutes; 12) air
corps fundamentals. Positions
will be filled in the U. S. Army
Air Corps, War Department,
Chanute Field, Rantoul, 111;
Scott Field, Belleville, 111; and
Lowry Field, Denver, Col

File by August 15. Age limit:
21 to 53:

Duties

W ith varying degrees of su-
pervision and responsibility, to
instruct, or supervise the in-
struction of, officers and enlist-
ed men of the Army Air Corps,
National Guard, or Reserves, in
subjects in the several optional
branches.

Requirements
Applicants must be high-
school graduates, and except for
certain substitutions, have had
four years of experience as in-
structor in sliop subjects or as
shop supervisor, which must
have included six months ex-
perience in the optional branch.
W eights
Applicants will be rated on the
basis of their education, experi-

ence and general fitness on a
scale of 100,

Associate Aeronautical
Inspector, $3,500

Assistant Aeronautical
Inspector, $3,200

Civil Aeronautics Authority,
Department of Commerce. Ap-
plications will be received until
further notice. Age limits: 24
to 40 (for Associate); 24 to 36
(for Assistant).

Duties and requirements for
this exam appeared in the June
25 Issue of The Leader.

Aeronautical Engineer,
$3,800

Associate Aeronautical
Engineer, $3,200

Assistant Aeronouticol
Engineer, $2,600

Optional branches: 1) aero-
dynamics and perfoiinance; 2)
design; 3) electrical Inotalla-

(Coniinued on Page 14)
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DO THEY LOVE A PARADE?

As soon as a parade ends a rearguard of Sanitation Men, equipped with
modern flushing machines and sweepers follow along to clean up the
Here we see two modern 3,500-gallon flushing machines giving
Broadway a bath after the famous reception for wrong-way Corrigan.
Incidentally, these flushers hefp hold the crowds in check as they tag

debris.

along after celebrities

D raftingyg

(Continued from Page 13)
tlons; 4) engines; 5) equipment;
6) general; 7) power plant in-
stallations; 8) propellers; 9)
specifications and weight con-
trol; 10) structures; 11) vibra-
tion and flutter; 12) any other
specialized branch of sieronau-
tical engineering.

Applications will
Antil June 30, 1941.

be received
Age lim it:

Duties and requirements for

this exam appeared in the June
25 issue of The Leader.

Visuol Informotion Specialisti

$3,800

Assocfofre Visual Information
Specialist, $3,200

Assistonf Visuol Information
Specialist, $2,600

File by July 30. Age limit: 53.
Duties

W ith responsibility varying
according to the grade of the
position, to conceive, develop,
and direct a comprehensive pro-
ram of visual Information us-
ig all types of visual materials
for the presentation and Inter-
pretation of facts and Ideas.

Requirements

Applicants must have com-
pleted a four-year course in a

college or university. Substitu-
tions for additional experience
will be allowed. In addition,

applicants must have had from

two to four years experience,
according to tlie grade, in the
presentation and Interpreta-

tion of facts by means of visual

materials, such as exhibits,
charts, photographs, etc.
Weights
Applicants will be rated on

their experience and fitness on
a scale of 100.

Senior Engineering Aide
(Topogrophic)

Salary: $2,000. U. S. Geolo-
gical Survey, Dept, of Interior.
Age limit: 53. File by Decem-
ber 31, 1940.

Duties

Under professional guidance,
to act as chief of a sub-party
on plane table work performing
topographic mapping, executing
topographic surveys, adjusting
instruments, inking field sheets,
making computations, and as-
sisting In the preparation of
maps for publication.

Requirements

High school graduation, plus
four years of civil engineering
experience, two years of it on
topographic field surveys. Cer-
tain substitutions for these edu-

cational and experience re-
quirements will be allowed.
W eights
Applicants will be rated on

the basis of their education and
experience on a scale of 100.

Marine Surveyor

Salary: $3,200. United States
Marltims Commission. Age li-

Job s 0O pen

mit: 55. Pile by July 29.
Duties
Under general supervision, to
conduct complete independent

surveys of ocean-going mer-
chant vessels. Including the in-
spection of hulls, appurten-
ances, engines, boilers, machin-
ery and equipment, and the
preparation of detailed reports
covering all defects and re-
quirements as to repair and
maintenance, including cost
estimates.
Requirements

Applicants must hold a Un-
ited States license Issued by
the Dept, of Commerce, either
as Chief Engineer or as Master,
of ocean vessels of any gross
totmage, and must have had
certain appropriate experience.

Weights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Chief Engineering Draftsman
(Ordnance), $2,600

Principal Engineering Drafts-
man (Ordnance), $2,300

Senior Engineering Draftsman
(Ordnance), $2,000

Engineering Draftsman
(Ordnance), $1,800

Assistant Engineering Drafts-

man (Ordnance), $1,620

Navy and War Departments.
Filing open until June 30, 1941.
Age limit: 53.

Duties

Under professional guidance,
to perform ordnance drafting of
varying degrees of responsibility
according to the grade of posi-
tion.

Requirements

Applicants must be high
school graduates, and must
have had from two to six years,
according to the grade of posi-
tion, In drafting experience, one
year of which must have been
in elementary drafting training
or experience, and the rest In
ordnance drafting.

Weights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Inspector, Welding, $2,600
File bv July 29. Age limit: 55.
Duties

To Inspect the fabrication of
miscellaneous welded structures
of massive size and great
weight; to observe the welding
of such structures with a view
to Insuring the best weld for the
particular problem at hand.

Requirements

Applicants, except for certain
substitutions, must have had six
years experience in the inspec-
tion of welding operations on
heavy structures or assemblies.

W eights

Applicants will be rated on
their experience, education and
fitness on a scale of 100.

civn

Tneaday, July 25,

A $40,000 STEEL BARGE

This is one of 40 new well-type steel barges which the Sanitation Depart-
ment purchased last year for approximately $40,000.
back up to a railing, dump their loads and move away.
barges carry three times the load transported by the old wooden deck
scows that New Yorkers still remember plowing down the East River. The

Collection trucks
These steel

old tubs used to splatter refuse all over the river and harbor

Aircraft
(Factory)

Associate Inspector

Associate Air Carrier Mainten-
ance Inspector

Salary for both positions: $2,-

900. No filing deadline has
been set. Age limit: 24 to 53.
Civil Aeronautics Authaority.
Duties
Under the supervision of an
Inspector of higher grade, to
make inspections of civil air-

craft for original airworthiness
certificates and for the renewal
of such certificates; to make in-
spections on aircraft, engines,
propellers, components and ac-

cessories for export; to make
Inspections of aircraft after
overhaul and repair; and to

perform related duties.

Requirements
An aircraft mechanic’s certi-

ficate of competency. In addi-
tion: either 1) two years of
broad experience in .a super-

visory capacity In the mechan-
ical field of modern civil air-
craft manufacture or repair; or
2) three years of broad expe-
rience in the mechanical field
of modern civil aircraft manu-
facture or repair, which must
have included components, sub-
assemblies, Instruments, and ac-
cessories, or must have been In
final assembly inspection.

W eights
General test, 40; experience
and fitness, 60.

Senior Inspector, Engineering
Materials (Aeronautical),
$2,600
Inspector, Engineering Mate-
rials (Aeronautical), $2,000
Junior Inspector, Engineering
Materials (Aeronautical),
$1,800
Navy Department. Pile until
further notice. Age limit: 53.

Duties
To inspect and test, for deter-
mination of compliance with
specifications, a wide variety of
aeronautical engineering mate-
rials; to interpret specifications
and make computations neces-

sary to Insure compliance; to
make inspection reports and
conduct correspondence.
Requirements
Applicants must have had
from two to six years experi-

ence, according to the grade of
the position, in the inspection
and testing of aeronautical en-
gineering materials, including
parts, subassemblies, assemblies,
instruments, etc., to determine
compliance with specifications
or standards of manufacture; or
in the inspection and testing of
aircraft engines and their ac-
cessories. Prom part of this ex-
perience requirement, certain
substitutions are allowed.
W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Attendant,
Neuro-Psychiatric Hospital

Salary: $1,020. Pile until fur-
ther notice. Place of employ-
ment: Veterans’ Administration

Facilities, Canadaigua and
Northport, New York. Age li-
mits: 21 to 48.
Duties
To perform duties in imme-

diate contact with patients such
as to feed, escort, convey or ad-
minister prescribed treatments;
to assist in their recreation and

exercise; to change clothing,
bed linens, sputum cups, and
assist in making beds; to per-
form related duties.
Requirements
Applicants must have had
either: 1) completion of six

months of a resident training
course In nursing in a hospital
giving thorough practical and
theoretical training; or 2) at
least six months of active ser-
vice in the hospital corps of one
of the enlisted services of the
United States, performing ac-
tual duty in the care of the sick
or wounded; or 3) at least three
months of experience as Atten-
dant performing ward duty in
the care of patients In a hos-
pital or Institution for the
treatment of mental or nervous
diseases, or for the treatment
or confinement of drug addicts;
or 4) any satisfactory equiva-

lent combination of training
and experience.

W eights
Applicants will be rated on

their experience and fitness on
a scale of 100.

Machinist

Appointments will be made at
salaries ranging from $6.92 to
$8.82 a day. Positions will be
filed in Dover, Metuchen, N. J.
and Brooklyn, N. Y. Age limits:
18 to 55.

Duties

To operate machines and
tools of all types in a large first
class machine shop fitted for
handling all sizes of work; to
do all classes and kinds of
bench, machine, hand tool, and

vise work, floor and erecting
work; to fit up in connection
with building and repairing
machine tools, main engines
(both reciprocating and tur-
bines), automobiles, pumps,
blowers, locomotives, etc.
Requirements
Completion of a four-year

apprenticeship, or four years of

practical experience in the
trade.
W eights
Applicants will be rated on

their experience and fithess on
a scale of 100.

Bilingual Stenographer,

Optional language groups: 1)
Spanish and French; 2) Span-
ish and Portuguese; 3) English
and Portuguese.

File by July 29. Age limits; 18
to 53.

TRANSLATOR —

Intensive Preparation in Frencli,
Ear training tltougii

FGN.

German,
Rental

Duties
To take and to tran.scribe
dictation in 1) Spanish and

French; 2) Spanish and Portu-
guese; or 3) English and Portu-
guese. The dictation covers a
wide range of subject matter,
involving scientific and teclinu
cal words and expressions.

W eights

General tests, 30; foreign
language typing test, 30; short-
hand and transcription (for-
eign language and English), 40,

Subject 2 will consist of a
typing test in the optional lan-
guages. Subject 3 will consist of
a shorthand test, writing from
printed matter in each of the
languages in the optional groups
and the transcription of ths
shorthand notes into the origin-
al language of the printed mat-
ter. No dictation will be given.
Any system of making notes,
including the use of shorthand
writing machines, will be ac
ceptable. provided that the
notes are given to the examiner
after being transcribed.

Chief Engineering Draftsnitl
(Aeronouticol), $2,600

, Principal Engineering Drafts*
man (Aeronautical), $Z,300

Senior Engineering Draftsmsnj
(Aeronautical), $2,000

Engineering Draftsmon
(Aeronautical), $1,800

Assistant Engineering
man (Aeronautical), $1,620

File by August 5.
53.

Age limit:

Duties
Under professional guidance,
to* perform subprofessional wors
in aeronautical drafting, vary-"
ing in degree of difficulty and
responsibility according to tnej
grade of the position.
Requirements
Applicants must have had from]j
two to six years of drafting ex|
perience, the amount varymS
according to the grade of pijsi'
tion. In each case, one yew
must have been In elementary j
drafting training or experience. 1
the rest in aeronautical
ings. Certain substitutions jOH
college education are allowed lor
part of this experience require*j
ment.
W eights A
Applicants will be rated oni
their experience and fitness onj
a scale of 100.
(Continued on Page 15)

Anything you want to linow *
Civil Service? Come in and
of tlie Civil Service Leader's

FREE Information Bureau

It's at 97 Duane Street,

Iroadway, New York City-

SERVICE — STENOGR
lie.

Spanish, Italian, PortOKue”e,
of Record Seti.

Join a Traininx Group (or Forthcoming Esaniinationa at Nominal Co»'

LANGUAGE SERVICE CENTER

Lewii, Bertrand, Director

18 Eat 41¢ *2°'
LE<<rngton *
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THE MECHANICAL AGE TRIUMPHS

This natty little machine Is an Auto Western
It wbs first used
sweeper can do the work that 10 men once did
hand brooms and

You'll see these modern sweepers being used
out in the suburbs nowadays.
Department is the most mechanized one in the

Sweeper.

with their

last year. The

rolling carts.

The Sanitation

city, and using more machines each day

u . T ests

(Continued from Pare 14)

Senior Engineer, $4,600
Engineer, $3,800
Associate Engineer, $3,200
Assistant Engineer, $2,600

Optional branches; 1) elec-
trical; 2) heating and ventilat-
ing; 3) materials; 4) mechani-
cal; 5) mining; 6) radio; 7)
structural; 8) telegraph; 9) tele-
phone; 10) welding.

File by August 5.
63.

Age limit:

Duties
To perfoi-m, or supervise the
performance of professional en-
gineering work in design, con-
struction, testing, research, in-
vestigation, or production in one
of the optional branches of en-
gineering listed. The difficulty
of the work performed, the de-
gree of supervision to which the
employee is subject or which
he exercises, and the responsibil-
ity assumed, will vary with the
grade of the position.
Requirements
Applicants must have had
from two to six years of broad
land professional engineering ex-
perience in one of the optional
branches. The amount of ex-
perience required varies with
the grade of the position. In
addition, except for certain sub-
stitutions, applicants must have
completed a four-year college
course in engineering.
W eights
Applicants will be rated on
their experience and fitness on
a scale of 100.

Senior Inspector, Boot
Construction (Wood Hulls),
$2,600

Inspector, Boat Construction
(Wood Hulls), $2,000

Navy Dept. File by August 6.

Age limit: 53.
Duties

To inspect and make neces-
sary tests of wood hull construc-
tion work in order to determine
satisfactory workmanship and
acceptability under the specifi-
cations, on boats or other float-
ing craft built of wood for the
Navy under contract in private
yards.

Requirements

Senior Inspector, at least six
years; and Inspector, at least
[our years; of experience in the
Aspection or testing of wood
null construction work to deter-
*nine proper workmanship and
Compliance with specifications.
This experience must have in-
cluded the reading of drawings
nd interpretation of technical
specifications and the making of
necessary computations to de-
termine compliance therewith,
pertain substitutions for this
experience will be allowed for
“ompieted college courses.

W eights

. Applicants will be rated on the
«asis of their experience and fit-
*ess on a scale v.f 100.

M'Rrentice Copper Plote Map
Engrover, $1,260

Apprentice Artistic Litho-
gropher, $1,260

File by August 5.
16 to 21.

Age limit:

Duties

Apprentice Copper Plate Map
Engraver: under immediate su-
pervision, and following specific
instructions as to methods and
working details, to perform sim-
ple routine engraving work.
Apprentice Artistic Lithograph-
er: Under immediate supervis-
ion, and following specific in-
structions as to methods- and
working details, to perform sim-
ple routine lithographic work.

Requirements

Apprentice*Copper Plate Map
Engraver: six months experi-
ence, which may Include ap-

prenticeship, in the engraving
art.
Apprentice  Artistic Litho-

grapher: six months experience,
which may include apprentice-
ship, in the artistic phases of
lithographic reproduction work.

W eights
General test, 50; map copying
and lettering, 50.

Psychophysiologist

Principal, $5,600; Senior, $4,-
600; Psychophysiologist, $3,800;
Associate. $3,200; and Assistant,
$2,600. File by August 5. Age
limits: 53.

Duties

To plan and conduct research
in the public health phases of
problems in the fields of general
experimental psychophysiology,
psychophysiological acoustics
and psychophysiological optics
by the application of principles
and techniques of experimental
psychology to human beings and
animals.

Requirements

Applicants must have had
from two to seven years of paid
research experience, graduate
study or teaching experience.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Senior Artistic Lithographer,
$2,000

Artistic Lithographer,
$1,800

Negative Cutter, $1,800

Assistant Artistic Litho-
grapher, $1,620

Junior Copper Plate Map
Engraver, $1,440

Junior Artistic Lithographer,
$1,440

Pile by August 5. Age limits:
20 to 53.
Duties

Senior Artistic Lithographer,
Artistic Lithographer, and As-
sistant Artistic Lithographer.—
To execute, under general super-
vision, exacting work of jour-
neyman grade in one or more
of the highly skilled phases of
lithographic map reproduction
work, including work on metal
printing plates and lithogra-
phic stone. The duties of the
three positions are similar, vary-
ing in the degree of difficulty,
exactitude, or intricacy of work
to be performed.

into the pit.

hot fire.

CIVIL SKRYICK LEADER

HE'S CHAINED TO HIS JOB

This incineration worker is feeding refuse into
the fire pit with a long hook.
attached to a belt prevents him from falling
Before this safety device was
developed several men were killed when they

lost their balance and plunged into the red-
The Sanitation Department uses all

latest safety devices

Negative Cutter.—To execute
exacting work on photographic
negatives, such as painting out
and inserting new work; to cut
or engrave topographic and hy-
drographic features, lettering,
etc., on glass negatives and/or
zinc plates.

Junior Copper Plate Map En-
graver.—To perform under im-
mediate supervision elementary
and less responsible and intri-
cate operations of the engraver’s
art.

Junior Artistic Lithographer.
—To perform imder immediate
supervision elementary and less
responsible and intricate opera-
tions of lithographic reproduc-
tion processes.

Requirements

Senior Artistic Lithographer,
Artistic Lithographer, and As-
sistant Artistic Lithographer:
Five, four and three years ex-
perience, respectively, in the
progressively skilled phases of
lithographic reproduction work
and the practice of the highly
skilled phases of the lithogra-
phic art, preferably on litho-
graphic reproduction of maps
or charts. Additional credit will
be given for evidence of experi-
ence in map or chart construc-
tion and experience with the
chemicals used in lithography.

Negative Cutter: four years
experience in negative cuttihg in
lithographic reproduction work,
including lettering, painting out,
or inserting or “cutting in” new
work of intricate design and
minute detail preferably on
maps and charts.

Junior Copper Plate Map En-
graver: one year of skilled ex-
perience in the practice of the
engraver's art.

Junior Artistic Lithographer:
one year of progressively skilled
experience in the artistic phases
of lithographic reproduction
work.

Weights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Helper Blacksmith,
Other Fires
($4.89 to $5.85 per day)

Helper Boilermaker
($4.89 to $5.85 per day)

A heavy chain

Pab Fift

NO MORE AROUND

You don't see snow-removal trucks of this sort
on the streets fn the winter anymore. They've
been replaced by swanky modern vehicles that

plough Into the piled up snow with great fury.
The Sanitation Department has a thorough
method of dealing with heavy snowfalls; with-
in on hour after a fall gets serious, it con hove

thousands of men”t work

Coppersmith
$5.85 per day)

Helper
($4.89 to

Helper
($5.18 to

Helper Forger, Heavy
($5.18 to $6.14 per day)

Helper Molder
($5.08 to $6.04 per day)

Helper Rigger
($4.89 to $5.85 per day)

Helper Sheet Metal Worker
($4.89 to $5.85 per day)

. Helper Shipfitter
($4.89 to $5.85 per day)

File until further notice. Place
of employment: Brooklyn Navy

Flangeturner
$6.14 per day)

Yard. Age limits: 20 to 48.
Duties
Helper Blacksmith, Other

Fires: To assist the blacksmiths
in the lighter class of work, and
to care for the oil, gas, and coke
fires; to operate steam ham-
mers, presses, etc., and do the
miscellaneous odd jobs not re-
quiring special skill and experi-
ence of a mechanic.

Helper Boilermaker: To assist
boilermakers in miscellaneous
operations required in new con-
struction and repair work In the
shop and on board ship; to hold
on rivets, scale boilers, prepare
putty and paint for preserva-
tion, heat rivets, handle ma-
terials, load and unload trucks,
and to do various odd jobs in
the trade not requiring special
skill or experience.

Helper Coppersmith: To assist
coppersmiths in miscellaneous
operations required in new con-
struction and repair work in the
shop and on board ship; to mix
and prepare borax and solder
and other materials and do
various odd jobs.

Helper Flangeturner: To in-
clude the duties listed for
Helper Boilermaker and in ad-
dition, accuracy and experience
in swinging heavy sledges or
mallets; to handle the heating
of material and care of fires
necessary to assist flangeturn-
ers during the heating up of
work.

Helper Forger, Heavy; To as-

Border Patrol Job

(Continued from Page 5)
border.

the trip at their own expense. If,
after the probationary
they don’t pan out. these men re-
turn to their homes at their own
c

Training Cut
The customary 90-day training

period has been cut down to 30
taught a

days, candidates are
smattering of labor and naturali-
zation law applicable to the Border

Patrol jobs' They are also taught
One of

how to handle firearms.
the requirements for those going

to the Mexican border is a knowl-

Candidates must Indicate
their availability to go anjrw'here
in the country immediately when
called. Those who are called to go
to the Mexican border must make

period,

edge of Spanish. The candidates
may learn the language after they
get to the border—but here’s the
rub: they've got to pay their own
tuition while learning. At the end

of the probationary period, the
Border Patrolman must purchase
out of his own money a uniform
costing $80.

The working day is 8 hourii, the
working week 552 days—unless an

emergency should require a longer
working period. "Nowadays,” Mr.
Hudson blandly told the assembled
candidates, “there’s an emergency
all the time.” The vacation period
for Border Patrolmen is 26 days,
but again if an emergency inter-
venes the vacation period may be
cut to anything at all.

sist on the heaviest class of
forgings; prepare and care for
oil furnaces; handle heavy ma-
terials and manipulate the
larger fittings fbr the heavy
forgers; operate heavy presses,
steam presses, and hammers.

Helper Molder: To be gener-
ally useful in assisting molders
In the miscellaneous operations
pertaining to that trade in pre-
paring sand and materials used
in filling flasks; to cari-y metal
and help the molder pour his
metal; and to do miscellaneous
work.

Helper Rigger: To assist rig-
gers in the handling of weights
and all other riggers’ work; to
tie knots, attach hooks, assist
in all kinds of splicing; to do
various odd jobs.

Helper Sheet Metal Worker:
To assist sheet metal woi'kers In
all work pertaining to the trade;
operate simple machine tools;
handle small machine and hand
tools; prepare shear and punch
material; and to do other mis-
cellaneous odd jobs.

Helper Shipfitter: To assist
shipfitters in the miscellaneous
operations required in new con-
struction and repair work In the
shop and on board ship; to
handle materials, assist in mak-
ing templates; to collect, assem-
ble and erect parts; to bolt up
finished work for the riveters;
to work with laborers in hand-
ling materials in the shop, etc. *

Requirements

Shipfitter: One of the fol-
lowing: 1) six months experi-
ence as Helper Shipfitter, or in
one of the allied trades; 2) com-
pletion of a one-year mechani-
cal course in the trade applied
for, or an allied trade; 3) com-
pletion of a course in one of the
trades in a resident trade school.

For the Other Positions: One
of the following: 1) six months
experience in the trade applied
for, which has required the use
of tools, machines, or processes
common to such trade or occu-
pation; or, a like amount of ex-
perience (which may include a
training period of speftialist
mechanical school) in the Army,
Navy, Marine Corps, or Coast
Guard, in a position comparable
to the trade applied for; or 2)
completion of one scholastic
year of a mechanical course in
the trade applied for, in a vo-
cational school of at least sec-
ondary grade which is part o'
a public, state, county or muni-
cipal school system; or 3) com-
pletion of a course in the trade
or occupation applied for. of at
least one year’'s duration in day
class attendance, or of 18
months duration in evening
class attendance, in a resident
trade school, as distinguished
from a correspondence school.

W eights

No written test will be given.
Applicants will be rated on their
experience and fitness on a
scale of 100.

Crone Operator
(Electrical Traveling Bridge)
($6.24 to $7.20 per day)

Crane Operator
(Steam Locomotive)
($7.87 to $8.83 per day)

Applications will be received

until further notice. Place of
employment: Brooklyn Navy
Yard. Age limit: 20 to 48.

(Continued on Page 16)
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(Continued from Pasre 15)

Duties

Orane Operator (I"ectrlo
pravellnK Bridge) for Crane-
"n, Electric: To operate trav-
fUng bridge cranes and auxili-
XTjf hoists and to perform re-
ated work.

Crane Operator (Steam Loco-
otive) for Engineman, Hoist-
,J and Portable: To operate
team locomotive crane and to

ke minor repairs and adjust-

ents to the mechanism.

Requirements

Crane Operator (Electric
‘raveling Bridge) for Crane-
lan, Electric: Six months ex-
»rience in the operation of elec-
lo traveling bridge cranes.
Crane Operator (Steam Loco-
otive) for Engineman, Hoist-
and Portable; Six months
ixperience in the operation of a
leam locomotive crane, steam
ihovel, or other portable steam
oist machinery.
W elirhts

Applicants will be rated on
their experience and fithess on
i scale of 100.

Caulker, Wood
(($7.58 fo $8.54 per doy)
Diver
[($17.28 fo $18.24 per doy);
Forger, Drop
[($7.77 to $8.73 per doy);
Forger, Heoyy
[($12.09 to $13.95 per doy):
Forger, Light

[($9.50 to $10.46 per doy);

Instrument Maker
[($8.16 to $9.12 per day):

Rigger
[($7.87 to $8.83 per day)

Pile until further notice. Place
0j employment: Brooklyn Navy

Yard. Age limits: 20 to 55.
Duties
Caulker, Wood: To caulk and

pave the seams of wood decks,
planking, sheathing, etc.

Diver: To work from floats
under air pressure and do all
kinds of divei”s work around en-
trances to dry docks, under
“nips, and around wharves, in
Connection with launching ways.

Forger, Drop: To make drop
forgings of steel, bronze and
other materials by use of dies
for all kinds of fittings; to op-
erate steam and drop board
hammers, trimming presses, and
oil and gas furnaces; the skill-
ful use of dies, their fit, draft
requirements, adjustments, etc.

Forger, Heavy: To work 10"
billets and larger; control the
Operation of hydraulic presses
Of 3,500 tons and lighter, steam
presses, steam hammers, etc.;
to make crank shafts, connect-
ing rods, shaft couplings, davits,
etc.

Forger, Light: To produce
forgings of various carbon and
*iloy steels and forgeable non-
errous metals from bars or bil-
lets 6” square or round or above,
weighing 100 to 500 pounds,
gtilizing steam hammers, forg-
ng presses or other power forg-
ing equipment to best advan-
tage; to lay off and cut tem-
plates, devise and make simple
tools and fixtures, such as
forming blocks, special cutters,
sewages, etc.; to operate oil or
gas fired forges and small fur-

aces for heating; to determine

y weight or volume material
necessary for a given forging
and proper allowance for finish;
and to direct the activities of
hammer-runners, cranemen and
helpers assisting In the work.

Instrument Maker: To manu-
facture, repair and Install all
types of electrical, radio, optl-
Cal and navigational In-
struments, including watches,
clocks, etc., and to build elec-
trical and mechanical appli-

ances of unusually intricate and
delicate types.

Rigger: To Install various
ldnds of tackle and do the fit-
ting of wire and manila cable

used on board ship; to manufac-

ture and Install all kinds of
standing or running rigging,
the various fittings, such as

mats, fenders, ladders, eto.,
which are made in ariggmg loft
for use in the construction or
repair of vessels.
Requirements

Forger, Light; Forger, Heavyj
and Rigger: Completion of a
four-year apprenticeship In the
trade, or four years of practical
experience.

Caulker (Wood): One year of
experience in the use of caulk-
ing materials In making under-
water surface and seams of
vessels watertight.

Diver: Six months of experi-
ence.

Forger, Drop: Two years ex-
perience.

Instrument Maker: Comple-
tion of a four years apprentice-
ship as Instrument maker in a
first class Instnmient shop or
high-grade physical laboratory
shop, or four years experience.

W eights

No written test will be given.
Applicants will be rated on their
experience and fitness on 4
scale of 100.

Inspector of Miscelloneous
Supplies

Salary: $2,200.
branches: 1) Leather Gloves:
2) Bedding (Mattresses and
Feather Pillows).
23. Age limits: 21 to 53.

Optional

Duties
To inspect materials Indi-
cated by the title of the op-
tional branch to determine

guality of materials and accept-
ability under specifications at
manufacturing plants to make
tests and measurements to de-
termine compliance; to inspect
finished products at the depot
of delivery; to prepare inspec-
tion reports and correspondence
and maintain necessary records;
to assist in the preparation of
specifications. Bedding Inspec-
tors are required to inspect
mattresses and feather pillows.
Requirements

Except for certain substitu-
tions, applicants must have had
four years experience in the
inspection or testing of ma-
terials in one of the optional
branches, to determine compli-
ance with specifications, accept-
ability under the terms of pur-
chase contract, or compliance
with production standards at
the place of manufacture.

W eights
Applicants will be rated on
their experience and fitness on

a scale of 100.

Senior Inspector, Engineering
Moteriols, Mechonicol
(Opticol Instruments),

$2,600

Inspector,
terials,
(Optical

Engineering Ma-
Mechanical
Instruments),
$2,000

File by August 2. Place of
employment: Navy Dept., Ro-
chester. Age limits: 21 to 53.

Duties

The duties, varying in degree
of responsibility, are as follows:
To inspect and test, for deter-
mining compliance with speci-
fications, a variety of instru-
ments, Including optical instru-
ments, sextants, binoculars, fire
control and related instruments
for naval use; to make inspector
reports, to conduct correspond-
ence.

Requirements

Except for certain substitu-
tions, applicants must have had
from four to six years experi-
ence, according to the grade.
In the inspection and testing of
optical Instruments and other
Instruments equipped with
lenses and prisms to determine
pi*oper workmanship and com-
pliance with specifications.

File by July.
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Senior Cook

Salary; $2,000. Prison Ser-
vice, Dept, of Justice. Pile by
August 5. Age limits: 25 to 48.
Appointees will be given a pre-
liminary tralnmg course for an
8-weeks period. Those who show
special aptitude may be detail-
ed to higher positions In the
culinary department.

Duties

Upon completion of the train-
ing period outlined above, ap-
pointees will be assigned to eith-
er: 1) a small institution or
camp with an average capacity
of from 100 to 300 inmates to
be In complete charge of the
cuUnary department; or 2) a
larger institutional unit to act
as assistant to junior or prin-
cipal steward.

In either case, employees will
be required to prepare daily

First With All

menus; make estimates of food
requirements for dally and quar-
terly consumption in accordance
with standard rations; to be re-
sponsible for the actual prep-
aration and serving of meals
for Inmates and officers; to be
responsible for one of the
branches of the culinary depart-
ment such as the bakery, ref-
rigeration, or butcher shop; and
to be responsible for the train-
ing of any Inmates to perform
the duties of cook, baker, waiter,
etc.
Requirements

1) applicants must be qualifi-
ed both as general cook and
bread baker.

2) they must have two years
experience as chef, head cook,
or steward in a hotel, club, hos-
pital, resident school, or other
Institutions, or in a comparable

The

Civil Service News.

July 'S 194ft

capacity in which it vas nee.
essary to provide foou for at
least 600 meals daily.

W eights
General test, 50; practical
questions on duties of the posi.
tlon, 50.

Teocher in Indian Community
and Board Schools
Optional branches and en-
trance salaries: 1) Agriculture,
$1,800 and $2,000; 2) Elementary
grades (1 to 6), $1,620 and $1,.
800; 3) Home Economics, $1,620
and $1,800; 4) Remedial Read-
ing, $1,800; 5) Rural Merchand-
ising, $1,800; 6) Science, $i,.
800; 7) Special or Opportunity

Classes, $1,620.

Indian Field Service (Includ-
ing Alaska), Department of In-
terior. File by August 12. Age
lim it: 48.

Duties

Under general supervision to
serve as teacher in an Indian
community or boarding school.
Most of these schools are located
in Isolated rural areas with
meager resources where the land
has been seriously depleted by
overgrazmg, recurrhig droughts,
and improper farm practices.
They are often at some distance
from the nearest white com-
munity, and in some sections
where the Indians themselves
do not live in villages the schools
are somewhat remote from hu-
man habitation. In the north-
ern reservations and in Alaska,
some schools are cut off for
months at a time from travel
communication. Ability, there-
fore, to adjust to association
with a limited number of peo-
ple in such isolated situations
is essential to success in one
of these positions.

(Continued on Page 17)

The Leader was first with definite news of the
coming Prison Guard examination...

The Leader was first with news of the Subway

workers

investigation.

.Carried Exclusively the answers to the exam-

ination for Hospital Attendant.

Carried

the exclusive story of what will

happen to New York Teachers in case of war...

Announces in this issue the exclusive”story
of the new U. S. stenographer and typist exam.

Every week the Leader brings you the lowdown on the news as it happens,

yes even before it happens.

W ashington,

Don’'t miss a single issue of your newspaper.
Subscribe now!

home every week.

97 DUANE STREET
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ADDRESS. ..o

| Enclose

Because the Leader has its ear to the ground In
in Albany, at City Hall and everywhere that news is made which
may affect your career.

Let us send the Leader to your

,$2 for 52 issues []]
$1 for 26 issues Q

45¢ for 8

Issues



fisifsday, July 23, IMP

(Continued from Page 1«)
fiTie primary objectives of In-
dian schools are: To give stud-
ents an understanding and ap-
orecJation of their own tribal
Lg art, music, and community
niganization; to teach students
trough their own participation
L school and community gov-
finnient to become constructive
citizens Oof their communities:
to aid students in analyzing the
economic resources of their re-
servation and in planning more
effective ways of utilizing these
jesources for the improvement
of standards of living; to teach,
through actual demonstration,
jjitelligeiit conservation of nat-
ural resources; to give students
first-hand experience in live-
jtock management, use of na-
tive materials in housing and
clothing, in subsistence garden-
ing, cooperative marketing,
jarm mechanics, and whatever
other vocational skills are need-

to earn a livelihood in the
legion; to develop better health
habits, improved sanitation, and
higher standards of diet with
8 view to prevention of tracho-
Oia. tuberculosis, and infant
diseases; to give students an un-
derstanding of the social and
economic world immediately
about them and to aid them in
achieving some mastery over
their environment; and to serve
asacommunity center in meet-
ing the social and economic
needs of the community.

Teachers in Indian schools as-
sociate constantly with Indians,
and it is necessary that they
have a full appreciation of the
Indian viewpoint and Indian
culture, including native arts
and crafts, music, and religious
ceremonials. Indian Service
teachers are expected to be not
only teachers in the usual sense,
but to be active participants in
the community in which they
work and exercise educational
leadership. They must be con-
versant with problems of rural
cconomy and eager to elevate
and dignify rural life,

Indian schools do not follow
piescribed courses of study.
Teachers are expected to find
within the environment much
of the material for their educa-
tional program. Emphasis is
placed upon free and spontane-
our use of English, upon group
discussions, and other informal
processes

Requirements

Education.—Option 1, agri-
culture.—Applicants must have
completed a 4-year course lead-
ing to a bachelor's degree in
an agricultural college, which
must have included 9 semester
Qedits in the teaching of agri-
culture and 4 semester credits
in farm mechanics.

Option 2, elementary grades
1-6).—Applicants must either
have completed a 4-year course
leading to a bachelor’'s degree
o have been graduated with a
diploma from a recognized 3-
year teacher-training institu-
tion. In either course applicants
must have completed 20 semes-
ter credits in education, includ-
ing one course in elementary
tducation.

Option 3, home economics.—
Applicants must have completed
&lull 4-year course leading to
6 bachelor's degree, including
*0semester credits in home eco-
omics.

Option 4, remedial reading.—
Applicants must have completed
N 4-year course leading to a
bachelor's degree, which includ-
4 8 semester credits in meth-

and techniques of remedial
reading.

Option 5, rural merchandising.
Applicants must have completed
J 4-year course leading to a
®**chelor's degree.

Option 6, science.—Applicants
®ust have completed a 4-year

leading to a bachelor’s
®8ree, which included 20 se-
®fst«r credits in science.

. Option 7, special or opportun-

classes.—Applicants must

«hei have completed a full 4-

course leading to a ba-
neior's degree or have been
pduated with a diploma from

recognized 3-year teacher-
institution. In either
applicants must have

(i™Pleted 20 semester credits in

hEaMExperience.—"Applicants must

had within the last 7 years

of 2 years of paid

experience in schools

deviT level in which they

gia™Ped an educational pro-

ties upon needs, activl*

til* 0 customs prevailing m

rt.. 'ocal area, as outlined un-
each of the options.

Onption 1, agriculture.—Appli-
cants must have taught practi-
cal agriculture, livestock farm-
ing, and farm mechanics. In
addition, applicants for this op-
tion must have had at least 2
years of practical farming ex-
perience.

Option 2, elementary grades
1-6).—Applicants must have
taught in schools which have
served as centers of commun-
ity life and must show active
participation in a program
which integrated school and
community life. This experi-
ence must have been secured in
one or more of the first six
grades.

Option 3, home economics.—
Applicants must have taught
home economics in a commun-
ity where resources are meager
and must have related their
teaching to the problem of im-
proving living standards within
the limitations of these re-
sources.

Option 4, remedial reading.—
Applicants must have given spe-
cial instruction in remedial
reading in special classes for
students with reading handi-
caps, or in a specially organized
program of individual instruc-
tion in remedial reading.

Option 5, rural merchand-
ising.—Applicants must have
taught commercial subjects and,
in addition, must have had an
aggregate of at least 1 year of
experience in rural merchand-
ising secured subsequent to
high-school graduation. During
the period of the required ex-
perience, they must have had
experience in some phase of
community leadership.

Option 6, science.—Applicants
must have taught science in its
application to matters of every-
day concern such as winds,
droughts, pollution of water sup-
ply, disappearance of grass, geol-
ogy of local environment, gene-
tics, practical biology, sanitary
practices, etc.

Option 7, special or opportun-
ity classes.—Applicants must
have taught special or opportu-
nity classes of children in an
educational program based upon
the interests, capacities, and
everyday experiences of the chil-
dren.

W eights

Applicants will be rated on
their experience and fitness on

scale of 100.

Senior Laboratory Mechanic
(Glosshlower)

Salary: $2,000. File by Aug-
ust 12. Age limits: 18 to 50.
Duties

To perform duties connected
with the development, repair,
maintenance and construction
of experimental apparatus in a
laboratory, involving glass-blow-
ing, machining of metals, and
wiring of electrical circuits from
wiring diagrams.

Requirements

Five years of paid experience
in a scientific or experimental
laboratory or laboratory shop
involving the development, con-
struction, maintenance, and re-
pair of instruments and appa-
ratus used in laboratory experi-
ments, and including electrical
work and the operation of ma-
Ghine shop tools. In addition
they must have had at least two
years of experience as a glass-
blower in the manufacture of
laboratory glassware.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100,

Senior Cotton Technologist
$4,600

Cotton Technologist, $3,800

Associote Cotton Technologist
$3,200

Assistont Cotton Technologist
$2,600

Optional branches: 1) yam
and fabric manufacturing; 2)
textile chemistry, dyeing and
finishing; 3) fiber technology.

Bureau of Agricultural Che-
naistry and Engineering and
Bureau of Home Economics, De-
partment of Agriculture. File
by August 12.

Duties

To plan, direct, conduct, or
assist in the planning, direction,
6lr conducting of experimental
and scientific research In the
field of the optional subject
ohosen, and when necessary, tp

aa Qonsultant In that field.
The difficulty and importance
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Rodio Monitoring Officer

($3,200)
Assistant Radio Monitoring
Officer ($2,600)
Duties

Radio Monitoring Officer: to
be in charge of a secondary
monitoring and direction-find-
ing station, with responsibility
for the proper performance of
all the activities of the Assist-
ant Radio Monitoring Officers
and of the Radio Operators as-
signed to the station; to be
responsible for the calibration
and maintenance of equipment,
the assignment and supervision
of personnel and the coordina-
tion of activities with the activ-
ities of other government de-
partments; to prepare reports.

Assistant Radio Monitoring
Officer: at one of the secondary
monitoring and direction-find-
ing stations, or at one of the
mobile units attached thereto,
to stand a watch on all com-
munication channels for the
purpose of making frequency
measurements, determination of
the characteristics of the emis-
sions of radio transmitters, co-
pying, either in writing or on
typewriter, of telegraphic com-
munications, and recording of
transmissions.

Requirements

Radio Monitoring Officer:
Seven years of progressive ex-
perience in a technical capaci-
ty in connection with the in-
stallation and testing, inspec-
tion and testing, or operation
with maintenance responsibili-
ty, of radio transmitters of at
least 100 watts power output.
At least two years of this expe-
rience must have been in a re-
sponsible supervisory capacity
over other personnel.

Assistant Radio Monitoring
Officer: five years of experi-
ence in a technical capacity in
connec}iion with the installation
and testing, inspection and test-
ing, or operation with mainten-
ance responsibility, of radio
transmitters of at least 100
watts power output.

Applicants for both positions

must hold a valid first-class
radio telegraph operator's li-
cense, or must demonstrate

during the first six months fol-
lowing appointment their abili-
ty to transmit and receive plain
text in International Morse
Code at the rate of at least 25
words per minute.

Certain substitutions for the
experience requirement will be
allowed for college study in
electrical or communications
engineering.

W eights

Applicants will be rated on
their experience and fitness on
a scale of 100.

Bookbinder ($1.20 an hour)
(40-hour week)
Government Printing Office

Bookbinder ($10.08 o day)
(Five day week)
Bureau of Engraving ond
Printing

For appointment in Washing-
ton, D. C. only. File by August
12. Age limit: 50.

Duties

To perform hand operations

as required in forwarding and

finishing library, edition, blank
book, flexible, and loose-leaf
bindings; and to perform re-
lated duties,

Reguirements
Completion of a four vyear
apprenticeship, or four years of
practical experience, in the
hand operations necessary for
the complete binding and fin-
ishing of books; in addition, at

of the work involved, will vary
with the grade of the position.
Requirements

Applicants must have had
from two to six years of experi-
ence in cotton technology, the
amount varying with the grade
of the position. Such experi-
ence must have included experi-
ence in the optional branch se-
lected.

W eights

Applicants will be rated on
their experience and fitness om
a scale of ICO.

Exams

least one year of experience as
journeyman bookbinder.
W eights

Practical test: all eligibles
selected for appointment will be
required to give a practical de-
monstration of their ability to
bind and finish a book, imme-
diately after reporting for duty.
Applicants will be rated on
their experience and fitness on
a scale of 100.

Principal Explosives Engineer
($5,600)

Senior Explosives Engineer
($4,600)
Explosives Engineer ($3,800)
Associate Explosives Engineer
($3,200)

Assistant Explosives Engineer
($2,600)

Duties

To direct and supervise the
manufacture, storage, transpor-
tation, and distribution of ex-
plosives; to investigate or su-
pervise the investigation of the
manufacture, storage, transpor-
tation, distribution, possession,
or use of explosives and blast-
ing supplies, the ingredients
thereof, and the accessories
thereto; to investigate explo-
sions resulting in the loss of
life, injury, or property dam-
age.

Requirements

Applicants must have com-
pleted a four-year college
course in engineering, and must
have had professional engineer-
ing experience, part of which
involved the development, pro-
duction, testing, or utilization
of explosives. Substitution of
additional engineering experi-
ence may be made for part of
the education; and graduate
study in engineering may be
substituted for part of the gen-
eral engineering experience.

W eights

Applicants will be rated on

their experience and fitness on
a scale of 100.

Deck Engineer
Salary: $1,590. Pile by Augu.st

30. Place of Employment: Army

transport service. War Depart-

ment, Brooklyn; for duty on
transports plying between
Brooklyn, New York, Panama,

Puerto Rico, San Francisco and
Hawaii. Age limit: 50.

Foreign Service
(Continued from Page 9)

................ 18. No

................ 19. Yes

Do you judge that a fellowship
carried a salary?

What do you think the

ticles” were?

................ 22. A magazine
................ 23. Articles of faith
.............. 24. Pimds

................ 25. Rules

What do you think the duties

mentioned were?

....26. Ecclesiastical duties

................ 27, Giving aid to Postle-

thwaite
................ 28. Obeying all orders
................ 29. Teaching Greek

. Teaching theology
....31. Those of a clergyman
Does "who had the nomination™
mean
"who had the right to nominate"?
................ 32. The former
................ 33. The latter

Who seems, according to the
paragraph, to have been some-
what unscrupulous?

................ 39. The friends

What statement in the para-
graph might mean either that
Porson believed in the doctrines
of the church or that he was loill-
ing to conceal his disbelief?
................ 40. His fellowship was no

"who was nominated" or

Technical

PAcn shvb

Duties
To operate and maintain io
repair, machinery, such as poj*
table engines, deck wincheiL
steering engines, and related
equipment on board.

Requirements

Pour years of experience
the operation, maintenance,
repair of machinery such
winches, windlasses, hoists, caj
stans, or similar equipment,
months of this experience mus.,.
have been on shipboard. Expert
ence as all round mechanic wifi
be accepted as qualified for nol
more than two years of the re*
quired experience.

Applicants must prove they
hold: 1) a certificate of ser#
vice issued by a board of local
inspectors; and 2) either a con*
tinuous discharge book, or a cer»
tificate of identification issued
by a shipping commissioner, coU
lector or deputy collector of
customs, or United States local
inspectors of steam vessels be-
fore they may be certified for
appointment.

W eights
Applicants will be rated on
their experience and fitness o®
a scale of 100. No written test
will be given.

Refrigerating Engineer

Salary: $1,530, less $330 for
guarters and subsistence. File by
Aug. 12. Place of employment!
Army Transport Service, War
Department, Brooklyn; for duty
on transports plying between
Brooklyn, Panama, Puerto Rico,
San Francisco and Hawaii.

Duties

To have watch charge of the
operation, maintenance, and re-
pair of ice making and refriger-
ating machinery.

Requirements

Three years of experience ii.
the operation, maintenance an(;
repair of ice making machinery.
Experience as a watch engine-
man in a steam or electric power
plant may be substituted year
for year for two years of the re-
quired experience. Special credit
will be given for sea experience.

Applicants will be required to
submit documentary evidence
that they hold: 1) a certificate
of service issued by a board of
local inspectors; and 2) either a
continuous discharge book, or a
certificate of identification is-
sued by a shipping commission-
er, collector or deputy collectér
of customs, or Unite' States lo-
cal inspectors of steam vessels
before they may be cetrified for
appointment in the Anny Trans-
port Service.

W eights

Applicants will be rated on the
basis of their experience and fit-
ne.ss on a scale of 100.

Study M aterial
longer tenable to a
layman

................ 41. Rather than wunder-

take duties for which
he felt himself unfit
. He had no difficulty
as to signing a state-
ment as to his con-
form ity

................ 43. He might have been
retained in the So-
ciety

44, Their survivors re-
fused to receive the
money

................ 45. None

What good final result was pos-
sibly due to the unfair treatment
of Porson?

................ 46. Money was given to
Porson

................ 47. A prize
lished

was estab-

................ 48. Porson determined not

to take holy orders
................ 49. Porson left Cam-

bridge and devoted

himself to study

Oral Tests

For Oil Burners
Technical-oral test for License
to Install Oil Burners will be

given at the offices of the Miml,»

pal Civil Service Commission, 209
Broadway, from July 29 through

August 3.

Buy The LEADER Every Tuesday



fAOB BiaHTcnr

City Commission’sCalendar

C im SERVICE LEADER

vice was adopted.

won

its case

Tuesday, July gs.

In t*"e lower courts

now awaits a higher court ruling

of We
who h

en a permanent one was denied.
16 Clerks were appointed to t*mpor

This new classifica-

Welfare Clerks
3431.

The request of the Depaitm
Ifare that certain Clerks, Grad”

ave hadatemporarystatus.be o|
Atvl

L a b 0 r C |aSS C h a n e S tion will probably result In new promo- jobs from the list which expired ja!"

tion, and cross-promotion examinations ary 8, 1940. Some of those offered

soon. Full details of such tests will ap- pointment declined because of the

An important new addition to the proposal of the Municipal pear later in The Leader. porary nature of the jobs. Later,
Civil Service Commission to include Laborers in the com peti- Correction Teachers thﬁ t:]epartmentt dwanted to tmake'l;mj\‘
i ) . ; who has accepted permanent appointp
tive service was adopted last week. The change provides that 3416. The status of teachers in the the Commission objected on the groun!

Laborers, once they are

reclassified

into

the com petitive class,

ed for the righ

motion examinations, was considered. The

Department of Correction, who have ask-

that s

t to participate in pro-

uch action would not be fair

those who declined the positions.

shall be graded.
In its original draft of the reclassification plan, the Com - Commission's point of view was that the Fire List
teachers are chosen from a substitute h . led th
mission made no provisions for grades in labor jobs; thus, an teachers list which Is not the result of 3433. The Commission ruled that f
. o . o ; ) appointments from the Fire eligible L
Asphalt Worker was classified within a certain salary range, competitive examination. Therefore, the to Sanitation Man jobs would be pej
. - . Commission Is asking that a competitive . .
but there was no higher grade w ithin that title. Now, for ex- : L manent ones, with the exception of
list be used for the positions and that b § S liob he World
ample, there w ill be Asphalt Worker, Grade 1; and Asphalt the payrolls be submitted to It for ap- number of provisional jobs at the World]
. . . Fair. The latter were filled from metnl
W orker, Grade 2— the latter corresponding w ith the position of proval by the Comptroller. bers of the Teamsters Union.
Assistant Foreman. Such <changes in the Labor Reclassi- Subway Physicians Mistretta Case
. ) - . 3418. A proposal to Include certain
fication amendment to the Civil Service Rules must be ap- g . : U
o ) - P Physicians and Surgeons In the transit 3446. Natale L. Mistretta was dismij
proved by the Mayor and the State C ivil Service Commission. unification reclassification was referred ed from the Fire Department and wanti

Last week Paul J. Kern, president of the Commission, re-
. . . . th tudy.
ported that rapid progress is being made on the whole j6b of er study
lutting Laborers into the com petitive class— a task which will IR'I:;LQS;nendment

to the transit unification divison for fur-

An amendment to the resolution

he cou

Department.
liged by reinstating him and thenallowl
ing him to resign. The Civil Service GonJ

> completed on July 1, 1941, and which w ill result in the abol- of June 12, 1940, which provided for 9

’ ’ mission

tion of the labor class, as such, in the New York City Civil changes of status of IRT workers, was restore
s . adopted. It provides that employees who
ervice. were promoted at any time before the

Other items on the Commission’s latest calendar follow : date of wunification—July 1. 1940—are 3473.

Attendant Messengers Administrative Assistant ;?;’c?;zd into Civil Service in their higher mission

3396.
the Attendant-Messenger eligible

Ot Transportation.
Medical Social Worker
3403.

Transit Dismissals
3397. Following

seniority.

FIRE BELLS

The Commission decided to use
list to
Xill jobs as Porter (Railroad) in the Board

The rating key for Medical So-
cial Worker, Grade 2, was approved.

complaints concern-
tog the dismissal of certain employees of
Ibe Transit Commission, the Commission
ipoved to study further the problem to
determine whether any politics are be-
ing played In these dismissals, and if they
are being made strictly on the basis of

3404.
Administrative Assistant
thority) was approved.

Exams Cancelled
3407.

Manhattan:

Scientific Service
3411.

New Fire Appointments

Seventy-nine new appointments to the Fire Department

were made last week. The

list for these appointments were

The experience key for Senior

Because no vacancies exist
the positions, the following examinations,
which had been ordered, were cancelled:
Psychologist (competitive); promotion to
Foreman, Grade 3, President, Borough of
Promotion to Senior Store-
keeper, Department of Purchase.

An amendment to the Civil Ser-
vice classification to bring a number of
related positions under the Scientific Ser-

(Housing Au-
3432.

in
proved. No.
been appointed,
a job at WNYC.
Title Examiner
3430. The

volving
for this position

because of his veterans status.
However, Conway won't have a
cinch at that. He’'ll have to pass
high up on the list In order to get
appointed because the Civil Ser-
vice Commission probably will set
the pass mark as that of, say. the
fourth or fifth man. Thus, If De-

WNYC Appointment
The appointment of the No. 2
eligible on the Radio Publicity Assistant
list to a job in the Housing Authority as
Assistant Director of Publicity was ap-
1 on the

being held up until current litigation in-
its status

city and State Commissions.
mission. represented by H. Eliot Kaplan,

his name restored to the eligible list

Id be appointed to the Sanitatioj
The Fire Department obi

accepted the resignation and wif
him to the list.

Lieutenant Exam

A couple of years ago, the Com
certified the old Patrolman Ilid

for jobs as Toll Collector In the Tribord

ough B
appoint
exams,
the Au
test for
list has not yet m_|t_on
but eventually will get Civil

but jus

list for Title Examiner is

Is settled. The test
was held jointly by the Depart
The Com- fare P

flee, w

At

Hospits

ridge Authority. After they werd
ed some were promoted, withoui
to Sergeant, Toll Collector. Noi(
thority wants to hold a promotio
Lieutenant, same title, and to adl
ly Sergeants to the exam. tk

Service Commission refuses to dl
low this, saying that not only Sergeant

t plain Toll Collectors are eligibi®

Welfare Payment Employees
3482.
transfer of 50 employees, formerly in tJ

The Commission approved th
ment of Welfare's Bureau of Wei

ayments, to the Comptrollers oj
here the Bureau has been moved

endant Lis

The Hospital Attendant list, which is to be used to fij

jobs in the State’s institution
probably not be established be
learns.
mission has not yet started on
of rating the 16,250 papers. ~

Only eight candidates withdrew
from the competition after look-
Ing at the test papers on Satur-
day morning, June 29. This is

Pressed by other work,

s after January 1, 1941,

fore December 15, The Leade|
the State Civil Service Con
the gigantic, two-month ta*

;Slene. A contract for the pda
was recently awarded. When

completed in the spring, asj
Perintendent Is to be picked. Aj

said to be a remarkably small per-
centage for an exam which called

for no previous training.

polntment of a staff,
transferees, is to follow,

main

3,000 patients will be housed]

jthe new institution, which

certified the previous week. It is expected that the next puty Chief Conway is sixth or
batch of appointments will be made early this Fall. Those geyenth or eighth, he wont get
who entered the department last week are: a passing mark and won't get
ilchol, H. J. é}r?fslsel}; /E"drew <> placed on the eligible list. When
‘errara, A. J. offl, P. E. Nestle, L V. P LAV i

(lort, John ft. O'Connell, M. F cT;ncey AN S;fvr:ftlr Jos. he took th_e Deputy Chief test,
targoUes, Geo. DeYoung, P. J, Shaw, Wm. P. Sinclair, D. 0. Conway failed to place In the top
ibate, P. P. Foppiano, A. J. Xgoe, Thos. Schwartz, F. R. 10

ilivarl, Jos. E. Thompson, E. Helkkila, P. K. Schreck, Wm. F. ’
A.Izakls., "\\AA ’: EOhf_n’ D'WB' J Price, John E. Spahr, G. H.

ioretti, . eating, m, . H ds, J. W. 3. Brad Joh R. -
Mitonell. as. 3. Truta Metod 3 Hands, 3 W Brady. Jomn R. Army and Navy Union
Orlscloiie, M, M. Powell, Geo. W. Th R. J. . H
Bell, iKiiatlus V.  Warnock, John J. Garver Yos. T iii};ircfi:ﬁ 5 Holds Convention
SlausoH, Harry D. Hunter, Geo. T Drysdale, Chas. W. Caravaggio, F. 7. .
Farhy, Abraham Kelliher, wWm. F. MacTlernan, N. M. At the recent State convention
;;ﬁff’e'l'dccr‘ o ’[‘)"y'l”e"v'vslfi"s'MS' . held by the Army and Navy Union
o'Brien, wni. O. Fabrini, E. A, 3 Conway Next Chief? in Albany, a State Department
pcluiiey, O. K, McDermott, E . ) ) H H
iorvolino, F. J. Pleloch, B. T. W ill Deputy Chief Edward M. :asdecljectt)ed.H This d(le_pzrtment IS
Tooniey, Edwin J. Bresnan, E. IX . eaae y yman udacer as
; h P. Conway be the next Chief of .

Z:“”; ‘lj"”" P ;"rzgl'j“azd* pC-XB- Y Commander. He is a member of
ark, Loa. ’ . . H ] . . .
Hilpert, W. J. O'Neill, Ed. P. the Fire Department? That's a Garrison 3,100 which is compos-
OQuivriiio, S. J. Mat‘iaSZkD‘AJ. J, question that many a man In the ed of some 650 members of the
Pleurelon, Ed. O. Sullivan, Di*n. J. ) . . .
Eo.SL>n/.wuig, J. Shapiro, Milton department has been asking late- New York City Police force. W il-

Walsh, N. P.
Uuland, W. G.
Greco, S. B.

Whiteliouse. P. L.
Sedgwick, Stanley
Qendel, Eugene

TRUNKS

ly. The reason the question is be-
ing asked is this: Conway recent-
ly won the right to appointment
from the Deputy Chief list, though
there were others ahead of him,
because he claimed veterans pre-

liam Tase of Municipal Garrison
304 elected Senior Vice Command-
er. This garrison Is composed of
Civil Service employees of various
city departments. Rev. DePorrest
of the Navy Yard Garrison was
and Dr.

ference. Conway went through elected State Chaplain,
IVA%A“OIN hSPEbOAbS .4 five promotions without ever men- Richter 304, "vas elected State
fZ;?Sﬁ”@arSiZZ’e eca;seesr __Ou" "__1 e tioning his veterans status; then Surgeon.
Men's Wardrobe Cases . suddenly claimed preference. Com-
camp Trunks missioner McElllgott appointed i
Oshkosh, Hartmans—Sligbtljr Used, . . . 9 pp Pl‘aCtlcal NUI’SGS
Saorifieo him, tlien rescinded the order the
next day. Thus ensued a long A resolution has just been ad-
SAVOY 60 E. 59th St. |egal battle which Conway final- opted by the Practical Nurses of
ly won. New York Inc., in which officers
The Municipal Civil Service directors and members of the

"?tHENDLY,
iY.mrOKMAL
VACATIONLAND’S
ORKATEST VALUEI
FREE OOI.F
SUMMER THEATRE

Commission has ordei-ed a pro-
motion exam for Fire Chief and
will probably open the applica-
tion period in September. If Con-
way passes the test, he will be the
only man who can be appointed

TOPS IN EVERY SPORT

Eiiterlainnient & Cultural Governmental Employees

3-MH.E PRIVAg,(E LAKE Receive  dividends plus substantial

Fishihg — Lecture Furum savings on their purchases of genuine
nationally advertised merchandise,

— Surprisingly moderate
rate covers EVERYTHING.
@ Miles from Broadway at
the End of Glorious Mer-
ritt Highway. N. Y. Offlcc,

such as ftirnlture, radios, etc.
why Not Investigate Today?
Latest bulletin explaining our plan free.

Municipal Employees Service

group offer their services to the
State and national government In
the event that any emergency
arises which requires them.

The president of tlie association
is Lillian E. Kuster; David Neu-
wlrth Is general counsel.

The next regular meeting of the
organization will be held on Oc-
tober 25 at the Hotel Commodore.
At that time an election of of-
ficers and directors will be held.

LONG BEACH: SPEND PLEASANT WEEK-

B'way — RE »-189s ESTABLISHED 1020 ends or Vacation at KlUarney Cpttage,
41 PARK ROW NEW YORK CITY ideally located. Ocean, Bay, Tennis Oourts
e Ptiouei OOrtlandt 7-6800-53M Inquire! Gens Toomey, City Hall, Long

fur Booklet "i BeacU.

18,611 filed for the test through-
out the State, 10.025 in New York

City. Of the 16,250 who even-
tually took the test, 8,696 came
from the five boroughs. The State

Commission has announced that
the percentage of those who ac-
tually took the exam after filing
is a record-breaker.

Further progress on the erec-
tion of the institution in the W il-
low Brook section of Staten Is-

land was revealed this week by
the Department of Mental Hy-
USED

CoocwiU Used! Cars

’38 Ford ‘00* 8-dr. trk. sedan, H. $350
'37 Chevrolet D. L. 4-dr. trk. sed. $305
‘31 Pontlao ‘8’, 4-d. trk. sed., R.H. $395

'39 Pontiac D. L. 4-dr. trk. sed... $645
’37 Dodge 4-dr. trunk sedan $375
’37 Dodge Sport Coupe, rumble... $355
’37 Chrysler, trunk sed., H $385
’38 Pontlao D. L. ‘6°, trk. sed., H. $495
38 Dodge trk. sed., R. & H $475
139 Plymouth 4-dr. trk. sed $555

R—Denotes Radio; H—Heater
All Seoondltloned and Guaranteed
30 Others $100 to $300. EASY TERMS

Goodwin Pontiac
1045 ATLANTIC AVE. Established IOIS
Open Eves, and Sun. STerlln« 3-5400

WHILE THEY LAST

MUNICIPAL CARS
A large leleotlon of Coupes, Sedans

DEXTER MOTORS
FBOM 1085 TO 1039 $50 UP
Authorized Dodé;e—PI iuoutb Dealer*
1st AVENUE—O07th STREET

~  gOO Attendants, men al

women.

Clerk, Grade 2 Higiblei™

Meet on Tuesday

The Clerk, Grade 2 Eligiblesii
sociation will meet Tuesday,
23 at 929 Broadway at 6 pni
formation concerning  appo
ments in the Welfare pepaitm?|
will be presented at that time.

C A RS

'34 PONT.  SEDAN
'37WILLYS ifuT

'36 FORD SEDAN
'39 PLYM . TFE;'.(&SE.D' 428
'38 OLDS. sPem A
'39 DODGE  cogre 5
'39 PONT. SPER@ 58i
40 PLYM . L2 59

DEXTER MOTORS
Aathorhsed Dodge-Plymouth

Ist Ave.— 97th st

Anything you want fo kno” *
GivH Service? Come in and
of the Civil Service Leader's

FREE information Butei'*

It's at 97 Duane Street, 1"

Broadway, New York City<
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Is Your Exam Here?

Below is the latest news from the Municipal Civil Service Com-
mission on the status of exams which attracted 300 or more candi-
~tes. The Leader will publish changes as soon as they are made

jeriown.
COMPETITIVE

Accompanist: Objections to ten-
tative key being considered.

Architectural Assistant, Grade
2; Bating of Part 2 of the written
t"st almost completed.

Administrative Assistant (Wel-
fare): Rating of the written test
now in progress.

Automobile Engineman: The fi-
nal key has been approved. Ra-
ting now in progress.

Assistant Engineer, Grade 4;
Rating of the written test almost
completed.

Balter: The written test was
jield July 16.

Carpenter: The competitive
physical will probably be given
this month.

Clerk, Grade 2 (Board of

Higher Education): Objections to
tentative key answers are being
considered.

Coolc: The written test was held
July 16.

Court Stenographer: Objections
to tentative key answers are being
considered.

Engineering Assistant (Elec-
trical), Grade 2: Rating of Part
2 of the written test will begin in
a few days.

Elevator Mechanic: Rating of
the written examination com-
pleted. The practical tests began
July 8.

Engineering Inspector, Grade 4
(Board of Water Supply): List
published last Tuesday.

House Painter: The last of the
practical tests are being given to-
day. They began Monday.

Junior Administrative Assistant
(Welfare): Rating of the written
test Is now in progress.

Junior Administrative Assistant
(Welfare): Rating of the written
testis now in progress.

Junior Administrative Assistant
(Housing): (Same as above).

Junior Architect, Grade 3: Ra-
ting completed.

Junior Engineer (Civil) (Hous-
ing Construction), Grade 3: Ra-
ting of Part 2 of the written test
now in progress. Rating of Part
1 has been completed.

Junior Statistician: All parts of
this test completed.

Maintainer’'s Helper, Group A:
The written test was held July 11.
The Group B written was held
July 18, Group C will be held
next Thursday and Group D, July
30.

Management Assistant (Hous-
ing), Grade 4: (Same as above).

Marine Stoker (Fire Depart-
ment) : Rating of the written test
nearing completion.

Office Appliance Operator: The
Qualifying practical tests continue.

Playground Director (Male):
Qualifying practical tests being
Kiven as needs require.

Playground Director (Female):

HOW TO KEEP WELL
MEN and WOMEN
Blood, Skin and Nervous Diseases,
Stomach Diseases, Rectal Disor-
<iers. Bladder and Kidney troubles
and Chronic Ailments of MEN and
&?men treated by modern meth-

Blood Test* — Urinalysis — X Rayi
MODERATE FEES
EXAMINATION FREE

Dr. L. ZINS

(Over 30 ycari in practice)

EAST 16th ST., N. Y.

no
Bet. Union Sg. and Irving PI.
A M to s P. M., SUNDAY 10 to 2

BLOOD-SKIN|

JCZKMA PIMPLES, ITCHING, ARTHRITIS,
VITALITY, WEAKNESS, BLADDER

STOMACH
JIndtgestion, Barnlinf,
y<er) Abdominal, Women’s Diieaies

treated; Flaorcscoplc
~'RAY, Drinalysis, Blood Tests and
‘r‘atnination. Medicine; TWO Dollars.

Dr speed 205 E 78»h St

11.2, 5-8;30, Bat. alt. & Sun. Cl.
Piactic* Abroad and Here

Belchlns,

Vears*

About 50%
rated.

Sanitation Man, Class A: Rating
of the written examination com-
pleted. Medical and physical tests
continue.

Stenographer (Law), Grade 2:
Objections to tentative key ans-
wers being considered.

Structure Maintainer: Objec-
tions to tentative key being re-
ceived.

Telephone Operator, Grade 1,
(Male): List published last Tues-
day.

Title Examiner, Grade 2: Rating
of the written test completed.

of the written test

Trackman: Physical tests were
held July 16.
PROMOTION
Assistant Engineer, Grade 4

(City-Wide): Rating of the writ-
ten test almost completed.

Assistant Supervisor, Grade 2
(Social  Service) (City-Wide):
This examination is being held in
abeyance pending the outcome of
litigation.

Clerk, Grade 3: Rating of the
written test now in progress.

Clerk, Grade 4: (same as
above).

Lieutenant (Fire Dept.): Part 1
being rated.

Lieutenant (Police)i Written
test nearing completion.

Park Foreman (Grade 2)

(Men): All parts of this test com-
pleted.

Stenographer-Typewriter, Grade
2 (City-Wide): Rating of the dic-
tation test now in progress.

W atchmen Eligibles
Plan Im portant' M eeting
The Watchman - Attendants

Eligible Grade 1 Association will
hold an important general meet-
ing on Friday, July 26 at Ger-
mania Hall, 16th St. and Third
Ave., Manhattan. The meeting
gets underway at 8 p. m.

According to Edward G. Weber,
newly-elected president of the
group, the meeting will be of spe-
cial importance since hundreds of
eligibles on the list have been
called for medical exams, prior to
appointment.

A prominent speaker has been
invited to address members of the
organization at the meeting.

Eligibles on the list can ob-
tain further information about
the meeting from Edward G. We-
ber, president, at 470 East 121st
St. or from Treasurer Peter Cala-
miello, 362 East 121st St.

CmL MtTICB LBADKII

BOARD

Send newt items about your er«
ganisation to Bulletin Board, in
care of The Leader.

Attendant Messengers
Meeting

The Attendant Messengers Elig-
ible Association will hold a meet-
ing on Friday, July 26 at 3 Beek-
man St.,, Manhattan. The meeting
is slated for 9 pjn. All members
of the association have been urged
to communicate with the Munici-
pal Civil Service Commission and
state whether they would be will-
ing to accept appointment as Por-
ter (Railroad).

Climbers and Pruners

To Elect Officers

A special meeting of the Clim-
bers and Pnmers Eligibles Asso-
ciation will be held on Tuesday,
July 23 at Germania Hall, 16th St.
and 3rd Ave. The meeting starts
at 8 p.m. An election of officers
will be held at the time. Morris
Kudatsky, secretary of the group,
points out that the recent promul-
gation of the list will mean that
appointments will soon follow and
that many of the officers conse-
gquently will get jobs. Information
concerning future appointments
w ill also be presented at the meet-
ing.

O fficers
Review Progress

The legislative committee of the
Correction Officers Benevolent
Association held an executive
meeting on Tuesday, July 16, to
review the progress made so far in
securing improvements in the
status of officers in the Prison
Service. Chairman Burton Tax re-
ported that the national survey of
salaries of prison officers had been
extended to include a survey of
pension rights, promotion oppor-
tunities, prisoner-officer ratio and
retirement age.

Early results of the survey have
already been reported. They
showed evidence that New York
City’s Correction Officers are con-
siderably underpaid in proportion
to salaries of other Correction O f-
ficers in the country.

Richard J. Walsh, secretary of
the Association, reported last
week that a broad legislative pro-
gram has been adopted by the As-
sociation for the next few months.

Correction

Truck Drivers Eligibles

Hold Meeting

The Auto Truck Drivers Elig-
ibles Association (appropriate for
laborer) will hold their regular
meeting on Friday, July 26, at 33
East Broadway. The meeting is
scheduled for 8 p.m. Alexander
D’'Agostino, president of the group,
has urged all members to attend
the next meeting.

By JAMES CLANCY MUNROE

NEW FILMS

NEW MOON (MGM)~If you
are an Eddu-McDonald fan.
you’ll see this one anyway. If
not, you’ll find their acting as
uninspired as their singing is
beautiful. i4s far as we’re con-
cerned, even quantities of rein-
forced costumes, knee-breeched
noblemen, and baroque cande-
labra can’t offset Jeanette Mc-
Donald’s saccharine simperings
As for Eddy, every time we see
him airing his adenoids in pig-
tail and epaulettes while flash-
ing Jeanette the boudoir eye,
we flash a quiet lunch. At the
Capitol.

v

When the movies run out of
ideas, they glance through their
script file, blow the dust off some-
thing that wowed ’'em in '34,
change a few details such as the
title, the actors, and the better
gags, and serve it to the public
with a disingenuous smirk. Thus,
Kentucky of a while back becomes
Maryland (atthe Roxy) this week,
and “It Happened One Night” be-

comes “Cross Country Romance”
(at the Palace). Try the toboggan
ride at Palisades4>Park.

«

ODDSNENDS

You can catch Wendell Willkie
with his hair down (as usual) on
the Information, Please short at
the Music Hall . . . The “sleeper”
movie at the Strand, “My Love
Comes Back,” is still packing 'em
in—but we don’t think it’ll create
the furore “Pour Daughters” did
a couple of seasons back ... And
while movie-grabbing, don’'t miss
that Armstrong-Jenkins fight
showing at RKO theaters. It .slow-
motions the knockdowns, includ-
ing tlie one where dazed Jenkins
slashes at the ephemeral Arm-
strong and winds up on the can-
vas . . . « 5

Tune your dial to WEAF this
Friday p.m. for the Quiz Kids,
a junior Information, Please show
with more laughs that its progeni-
tor. Star is 7-year-old Gerard,
whose bird calk are as bad as
F.P.A.’s singing.

Paoc Nxmcnm

Your Chances for Appointment

Eligible lists certified to city agencic« during the week end-
ing July 16, 19401

ntle Latest Number
Certified

Able Bodied Seaman 227

Accountant, Grade 2 (indef.)..seeeeeleccccs coocscees 125*

Architectural Designer, Grade 4.... .orvenenn. 22
Architectural Draftsman, Grade 4............. 17*
Assistant Chemist ..o

Assistant Engineer, Grade 4 (Hosp. equip.) 3

Assistant Gardener (permanent) 335
Assistant Gardener (temporary) 1.051
Assistant Supervisor, Grade 2 617*
Attendant-Messenger, Grade 1 (temporary)... 6,020
Automobile Engineman, Citywide (promotion) 140
AULO "TIUCK DIFIVET et 26,424
Bookkeeper, Grade 1 (men) ... 767
CemMENT M ASON i e e 3*
Chief Telephone Operator, Grade 2 Welfare (prom.),, 2
Chief Fire Telephone Disp. (Promotion)...cc.ccccvneviiennnn. 5
Clerk Grade 2 (at $840)....cccccccevviurnen. 2,836
Court Attendant

Elevator O perator.... 178
Fireman, Fire Departmente . 3,289*
Inspector of Foods, Grade 2. 75*
Inspector Masonry and Carpentry, Grade 3  ...ccvvveveene 69
Inspector of Plumbing, Grade 3 8*
JUNIOT ASSESSOI ittt

Junior Engineer (Civil), Grade 3........... te» 181
Junior Engineer (Mech.), Grade 3. 57
Laboratory Assistant (Bacteriology) (at $960) 47
Laboratory Assistant (Bacteriology) (at $720) 105
Laboratory Helper (WOMEN) .. 305
Law Clerk, Grade 2—Law Exam., Grade 2............ 33*
Licensed Fireman (temporary) 36,344
Life Guard 290
Machinist

Pharmacist ... 27*
Playground Director (Female) (temporary) ... 176
Policewoman 23*
Policewoman (for other appointment).. 200
Porter 733
Probation Officer, Domestic Relations 65*
Public Health Nurse, Grade 1 177*
Road Car Inspector

Social INVeStIGator. i 488
Special Patrolman (temporary) 476
Station Agent . 847*
Stenographer and Typewriter, Grade 2.. 986
Supervisor, Grade 3 51*
Supervisor of Markets. Weights and Measures 42%
Supervisor, Fire Telegraph Dispatcher

Swimming Pool Operator 34

Topographical Draftsman, Grade 4 ......eiiiienieninnns 24

Typewriting Copyist, Grade 2 .....cccceeeeenne 2,319
W atchman-Attendant, Grade L.......iiiiiiiiiiennes 446
*Last eligible permanently appointed.
State Commission Meets
Real Estate News The State Civil Service Com-
mission holds its next meeting
for Tuesday and Wednesday, July 30-
Civil Service Readers 31, in Albany. 'The 12 resolutions

reclassifying New York City ser-
vices is on the agenda, but may
not be reached. Commissioner
Howard P. Jones has been ill for
the past fortnight, and a number
of matters have been left over as

,by FRED H. ASHLEY,
FOREST HILLS SOUTH
RENTING FAST!

Forest Hills South, Long Is-

land’s largest suburban apart-

ment colony located at Ilth Ave. & result

ii Queens Blvd. in Forest Hills

announces the opening of their Colonial Homes. Their selling

new building, “The Beaver- record to date is 71 homes sold
brook.” Last weekend over 26 in 7 weeks.

* *
apartments were rented, a good «

indication that the Public ap-
preciates this excellent location
plus scientifically planned
apartment, at reasonable ren-
tals. Forest Hills South is ad-
jacent to the new Boro Hall
which is to b’e comeleted.

At the end of Long Island, a
new development has been started
called Montauk Beach. Lots for
summer homes and cottages are
being offered xmder the sponsor-
ship of a daily newspaper, and
from the reports that we get, sales
are going at a great rate. These
lots are on the beach, and club
house and other facilities are of-
fered to the purchasers .

In Flushing, at 196th St. and
Alth Ave., Salem Village has a
development of 5 6 and 7 room

Largest Suburban Apartment Colony on Long Island

FOREST H 1 LLS S OUTH

*THE BEAVERBROOK”’

Just Completed—One of Seven Units
0o 2 to S Rooms from $50 o Beautifully landscaped grounds
o (jarage AccunimodatiunH o 24-hour doorman lervice
o Facing 1400 acres of park o 18 minutes to New Yorli

Adjacent to 6L -Tarc Aunion Turnpliie ?; rAe's’; Station 5 Minutes
New Borough p P from
vau 77th AVE. and QUEENS BLVD. Jamaicft
FOREST HILLS, L. I Phone: BOuievard 8-8986
Private (dead-end) street insures safcir lor your ibildren.

30
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Let's Have the Facts!

The Leader loes not care to
engage in controversy with
Frank J. PriaVs aging sheet, The
Chief. But to permit a mess of
misinformation and innuendo to
stand without. correction is
hardly good journalism... Ajid
when The .Chief takes this mis-
information and innuendo as
an excuse for patting itself on
the bacK it's surely time to
state the facts ms they are.

It must, have hurt Frank J.
good-and-plenty when he saw
the headline on The Leader for
July 9. For that headline had
— once again— scooped the pants
off his paper. The headline read’,
PRISON GUARD TEST COM-
ING OCTOBER 5.

So what does The Chief do?
It blossonis forth with an edit-
orial trying to prove that The
Chief had been first right along.
Of course,” merely to be first is
no virtue'. A newspaper must be
accurate too.

Once before The Leader had
occasion to correct The Chief’s
inaccuracies with regard to the

Prison Guard test. "We do so
again.
In its issue of February 2,

1940, The Chief ran this banner
head: STATE TEST FOR PRIS-
ON GUARD. The subhead read:
Applications may be issued
shortly.

A checkup by The Leader ifi-
dicatcd that no applications for
Prison Guard jvould be issued
“shortly'~: in fact, that there
roould be no Prison Guard test
before the fall, in the follow-

ing issue of The Leader it was

'""THOVSANBS"”

NANTANERS HEFR

Group D—Complete
EDITEI) Bir an EXI-ERT-Petcr
nallzer. Instructor in chnrge of
Civil Scrvite Preparation, Brooklyn
H S. for Spocialty Trades, The

omplete book _prcparecl tflle
0

J L/

Labor Law Ex-
Safe-

Violation
Inspection, etc.
oinpleto C O R D

INCruniNG:
tracts,

state
Industrial Code Rules,

Penalties,
ASK r

factory
the

INCIIUOES: State Correction and
Penal Laws, Judgment Problems
Prison Terms, Official Rules for
G~ rds in State Prisons, Special
2 Trial Examinations. Previous Ex-
amination Questions and Answers
on Prison Guard Work. etc Ask
CORD s e

At: K Il. Macy, Gimbel’s, Abraham

& Straus. Barnes & Noble, Munici-
pal Uullding, The Leader and

n Publishers
M7 Fourth Ave.
_Orger8”illed same day. AL. 4-5198
You Can't Miss W ith
*cARCO"
MAINTAINER'S
Helper $1,00

The book for every Structure
Maintainer's Helper, Group U,

candidate. Contains Trial
Examination for Group D,
Plunibine, Sheet Metal, Ma-
sonry, l'alntins, Carpentry,
Tests of Tool Recognition,
and Questions and Answers.
ItiO pages.

FACTORY

Inspector $1.50
See tho 10 full-page Illustra-
tions.

Ask for ARCO at: R. H. Macy,
Gimbel's, Abraham & Straus,

Municipal 1idg., Barnes &
Noble, The Leader, and
AllICO Ave., N.Y.C.

stated: “The Leader has learn-
ed that the State Civil Service
Department is not planning to
announce a test for the position
in the near future.” The Leader
quoted Commission President
Grace A. Reavy as saying:
“We certainty wouldn’t an-
nounce a Prison Guard test be-
fore next fall.”

In its issue of February 23,
The Chief quoted Miss Reavy

as saying she would “like” to
hold a Prison Guard test in
June. Miss Reavy told a Leader

reporter that she had been mis-
quoted by The Chief and that
"We have no surplus money to
hold a Prison Guard test before
the end of the fiscal year.” The
Leader added that the test
would be held in the fall.

In the May 3 issue of The
Chief the statement appeared
that the Prison Guard is to be
held in October.

This story was a complete
backtracking from the Chief’s
report way back in February
that applications for the Prisoti
Guard test would be issued
"shortly.” On the other hand,

every fact made public by The
Leader's Statement has since
proven correct. The Leader's
statement that the test would
come some time in the fall—not
before—was admitted in The
Chief for May 3.

On July 9, our Albany corre-
spo7ident sent through an ex-
clusive story giving full details
concerning the test.

Is there any wonder the The
Chief is fuming? That it tries
to justify what can’t be justi-
fied?

And while we’re on the sub-
ject of accuracy: The lead story
in last week’s Chief, stating that
the test for Unemployment In-
surance Referee has tentatively

been set for September 16, is
absolutely untrue. So our Al-
bany correspondent found by

the simple process of asking
Grace A. Reavy, President of the
State Civil Service Commission.
September 16 is a Monday and
the State CoJdttmission doesn’t
hold exams on Monday, because
school buildings aren’t available.
Surely The Chief should k?iow
that!

The Leader iS @ newspaper, not
a sheet given to sniping, snide
remarks, crude attacks, or sordid
recrimination. Readers want
news, they want it fast, and they
want it straight. That’s what
we try to give them.

VOCATIONAL COURSES
AVIATION— SHEETMETAL
RIVETING

WELDING MACHINE
SHOP

DIESEL ENGINEES
AIR CONDITIONING

Practical and theoretical
by Mechanical

training
Engineers
L i

11 E, 16 St, N.Y.C. ST. 9-6900

'ﬂFEEREp:i'Itu N
ElectrolyiU. U th« only way to rtmove un*
wanted I' permantntlyl ~Splendid career
opportunitlet In thli growing Held. Learn

quickly, easily. Ihorouthly. Low ratei. N. V.
State llcenied. Send lor Free Booklet 0

WLISUu.o/Im.mmi

L9 E.41tt St. (or»S-AVI) MU.2-7494J

STENOGRAPHERS

FEDERAL TESTS

I Franklin's FacuKjr of expert
SyHteniH and In the general

Instructors
subjects.

in the Standard Stenographic

Franklin’s Program o( CoaohInK scientifically planned and graded.

Franklin's
training.

1

) permanent
) Franklin's method of
)

)

unique

tion of small teaching groups.
All of this will
Attendance positively limited.

equipment

individual

and facilities for Secretarial

attention made effective by organisa-

Insure high rating on list—
Registration on personal interview only.

FRANKLIN SCHOOL OF BUSINESS

TIMES BUILDING, TIMES SQUARE
MEdalliou 3-3849— 3850

SERVICE LEADER

100%—No Less—on Exam

Gives Jobs to

Apprentices

ONLY 396 OUT OF 30,000 MAKE THE GRADE

ft you didn't
Trades exam, held

make 100 on
last April, you won't get a job this year.

the Apprentice, Mechanical

That's what the U. S. Civil Service Commission estimated
Monday after it had sent out two tons of mail to 30,000 can-

didates.

There were 396 who made perfect scores on the test,

and it is expected that approximately this number will be the
first to land positions in the Brooklyn Navy Yard’s schoffl this

August or next winter.

Forty per cent— 12,000—of the
candidates failed to make a grade
of 70, The rest will be placed on
the apprentice register for future
consideration.

All candidates were notified of
their grades by cards from the
Commission. However, no one will
be notified of his numerical stand-
ing on the list, and no list of
names will be released for pub-
lication, James E, Rossell, district
manager of the Commission, an-
nounced.

The men who made 100 on the
exam were rated numerically by
grading some questions fractional-
ly, Rossell said. That is. more
points were given for superior an-
swers to some questions.

The men who are appointed
from the list will be trained in
skilled jobs for the Navy Yard.
Technical experience was not re-
quired of those who filed.

It is expected that schooling for
part of the 100 per centers will
begin in August.

Radio Operators™
Heres Your
Chance!

Radio operators, here’s the op-
portunity you've been waiting for.
Jobs are open, 160 of them with
the Federal Communications Com-
mission.

The U. S. Civil Service Commis-
sion has announced an examina-
tion for the jobs, but the FCC is
in such a rush for the operators
that it will accept applications for
immediate appointment.

Those selected will be given a
90-day temporary appointment
during which time the Commission
will examine the appointees. Those
who pass will be given indefinite
probationary appointments.

All jobs are outside the District
of Columbia and appointees must
pay transportation to the town or
city assigned.

Persons holding radio-telegraph
first cl&ss licenses will be ap-
pointed to fill positions at $1,800
and second class licenses will be
placed at $1,620.

Amateurs licensees are required
to fill the following qualifications:
Must be between the ages of 21
and 55; must have held amateur
operator’'s permit for 5 years, and
must be able to receive plain Eng-
lish text in the International
Morse Code at the rate of 20 words
per minute.

Amateurs will be hired at $1,620.

Doom Approaches

For Doomed Workers

The situation of the 70 “doom-
ed" employees of the Transit Com-
mission, to be lost in the shuffle
as the agency moves from the
jurisdiction of the State to the
city, is exactly as it was a week
ago: none of the city or State de-
partments contacted have found
place for any of the employees;
Commission officials are trying to
stretch available money to keep
the employees on.

Thei-e’s one difference: the Aug-
ust 1 deadline is a week nearer.

» WEEKS s 3 9

All Expense With Fare

Vacation at Fine Hotel In Catskills

Including Extensive Social Program
All Sports, Excellent Meals

Attractive Low Rates at Hotels,
Country Clubs, Dude Ranches

Embassy Tours

Changes in DPU

Thirteen Assistant Employment
Interviewers in the DPUI may be
displaced on July 31 or August 15
by Employment Interviewers
boasting greater seniority. Brief-
ly. the story is this:

A number of Assistant Employ-
ment Interviewer items were drop-

ped in the 1940-41 budget. In-
cumbents, originally from the
Employment Interviewer list, are

mow asked to choose between tak-
ing permanent Assistant positions,
or continuing at $6 a day at least
until December 31. Those who
choose the Assistant titles will dis-
place employees with lesser senior-
ity, who will themselves be kept
on at $ a day until the end of

A

Tuesday, July 23,1940

the year. These latter will th
go on the preferred Assistant
ployment Interviewer list.
Several temporary clerical wort
ers have been taken on, to laim u
the new Metal Trades Empiov

ment Office, at 87 Madioon AV’
nue. New York City.

Jobs Coming For

Investigator Eligibles

At least 50 eligibles from th?
Social Investigator Ust will be an!
pointed to jobs in the Welfare
Department’'s veterans bureau
within the next day or two. Qul
go provisionals who have fintu,
lost in the courts after staying
several years oh the job.

Under a schedule sent to the
Welfare Department last week by
the Municipal Civil Service Com-
mission, 100 of the 201 provisionals
are to go by August 1, the rest by

August 15. The list is certified
down to 750. The Commission
will stop the payrolls unless its

schedule is followed.

Meanwhile the veterans among
the provisionals appear before Su-
preme Court Justice Kenneth O
Brien today at 10 a.m. with anew
argument: that provisional vet-
erans can’'t be dismissed without
charges. Poppycock was what elig-
ibles  attorney H. Eliot Kaplan
called it.

little digging in

season brings a crop

of

good marks on

the next exam

Leader BOOk ShOp

97 DUANE STREET, NEW YORK CITY

Civil Service Handbook (by Wm. Allan

B rO O KS) o e 79
Civil Service Handbook (by Cord Publish-

IN G C 0.) s LH $1*50
Hospital Attendant Home Study Guide 25
Factory INSPEeCLOTr e $1-50
Telephone O P e rator e $1-00
Stenographer TypisSt . $1-50
Clerk-Stenographer Typist .. S1.50
Postal S ervice .o, 25c, $1.00 and $1.50
Sanitation Man P hysical . 50
M aintainer’'s Helper,

Group A,B,C.,D, . 25c, $1.00, $1.50
Outline Chart of Municipal Government. .25
Let'sIPlay Vocabulary ...
Legal, Political & Business Guide ... $2.00
Mental M ultiplication e 25
General Federal Test Guide (Arco) ... $1*50
Social S UPETIVISOT e $1-50
Social INVvestigator . $J*50
Clerk Typist-Stenographer ... $1*50
Playground D irector s
Janitor CusStodian e
Customs & Im migration Inspector ... $1n

Come in ond browse. AIll publishers' books

for all exoms.
(By Mail™MOc extra)
For CWJI-

WuédeoHp@;’l‘\

Class



