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iority rlghts

GE is v1olat1ng our rlghts

by 1nsmt1ng on a March 1,
1943 “ceiling” date for women
- workers,

Tlmt is \nong’ Gl' l\nowq it's

wrong., But still it insists,
. The Placement.
ﬁghtmp: thgs policy.

.ummmced the' “policy”.

Committee; s
It fought to
knoclc 1tf (lown ‘when it met with
the compdny lmmedmtely after GE

ellberately\llolt'
Sorenson s Policy (

Dellberately and with full
knowledge of what it is doing,
- the General Electric Company

is wolatmg our Contract and
our Local" Supplement on sen-

‘Business . Agent Leo® Jandre‘au

< went into Bldg, 41 with the Com-
mittee ld.St Wednesday, specifically.

fox' the - purpose of beatmg the
companv down' on tlns outrlght

contract violation. - S ‘
But Sorenson rwou]dnt budge.

This .guy, who' is trying to out-
Boulw \r'e
modllv the new - "pollcy”

He even refused ‘to give the- Un- ‘

ion the SﬁlllOI‘lt} list!

-Unless Glu e]mnges its’ tune on
this l“Gg‘ll pohcy" hundreds of
Schenectady. GE  workers  will be:
unf‘.mly dnd advelsely ;1ffected

N
[

Wlmt lf. means-is tlns' "

Boulware, refused to-

GE says' 170 more women will be-

laid off in the next three months.

.Therefore, according to GE, a*wom-

an will have to have a seniority
date of at least March 1, 1943, in
order to hold a factory job! ‘

This is the result of GE's an-’
nouncement of .its new. run-away.

movement .of A & O out of Sche-

nectady to” Johnson - -City. It is on
top of -the. cnllou.s run-away move-,‘

ments ‘of Industrial- Control to
Waynesboro and Roanoke, Virginia,

and porcelain fo Baltimore, and the-

other-run-aw ays to low- -wage areas.

- GR's msmtonce on pursumg this
-pohcy spells. disaster  for many”
people. m L

Because of the seriousness of = -
'_'tlnb pohcy, Mr., Jdndleau‘put this o
pmblem on the agenda for discus-
mon at the natxonal level m New

York this week, He took it up with
‘the top GE officials and pressed

‘them hard for sat:sfactory consid-

eration.
“A partial u.port of hle New York -

mectings is contmned on page 1
A full report-will be' made to the%

‘Executive Board meetmg Monday,.

Cund to” the  membership meeting
~ Oct. 15. L’I‘he Board will take up,

this question and ‘decide how to

carry out the ﬁp;ht to protect our

contract and.our (_(Jn(lltlolls.

L

* Roof Trusses
Slow Smldmg

Progres§ on *our “hew Umon
Headqu.u ters has been slowed: up
by the failure- of a supplier in St.
“Paul, Minn,, to" provide the lami-
rmtecl trusses for the roof on time.

The trusses were suppoqecl to he
here by .Oct. 1. Now we are in-
formed they will not. be here be-
fore Oct. 19;

ThlS will retard the eomplttmn
ol the meeting hall by “approxi-
nmtelv a month, For the ﬁmslnng
on. the . inside cannot be done Dle-
cause there is no roof, And under
 the circumstances, the. weather

would ruin any. tinishing done as -

long as there is-no roof,

Local 301 leaders hdve been m"

* touch- with the people in Minnesota
to seéé what can be done to obtain

the scheduled. qlnpment ‘08’ qmcl-:lv‘,

as possible,
Otherwise the bmldmg is m'o-'
g-lev.smg in fine shape. Members

~shalts,” the
Upwe ml to compare with other.
rates in the plant, Milling of splines

lildg T 'l‘he ;.,mup under Shop
Steward W, Stuezko feel that due
to the skill and responsibilities re-

- quired-on the Milling Machine Key

Shufts und Keyways for qpeua.l
ute” should be revised

has also heen added to this Job.
Bldg. 11 Due to the added duties

and. lLH])()lqll)llltl(‘b on. the final in-
spection “of  wound stators, the -
“group under Shop Steward R. Liv-

conditions,  the, groups under Shop
mgston ure 1'(-quoetmp; that the job

an tal\e a look at the work and )

eu(llly see that when everything
is completed, we will have one of

the hest- Union Headquarters in - -c
‘the “dountry, one thut all the peo-

ple . of Svheneetudy can use and
take pmde in, | '

S questing that the practice
ing utxlltv ‘men to do. nmrl\mg l)e |

RN RYOPT: of . gricvances at all levels
vonft | each ypear. )
R examples of cases, not settled at’
B . | .steward- foreman level, to be pro
M | cessed at management level.

IUE Local 30] handles thou-

These are just a few [

lie reelassmed BUTIRDH lnspectlon
tO " x” ‘

Bld;,.. 69G: The group under
Shop Steward F. Wilkinson are 1‘e-

stopped. Marvking is 2 higher rated
Job and they feel that the men in
this -classification’ should be ull-
lizad on this work. '

Bldg" 273 Qhop Steward Wll-

liam J, Kelly is requesting that re-
sponsible. managenient investigate

dml correct the.mtu.ttlon coneern-
ing the radial drill press in D-21
which is in hazardous condition,

Bldg, 273: The workers in Shop
Steward E. Paige’s group feel that.
th(. wice for rough facing, 2nd op-. -

ution, should be: based on the

ttmefd.lta. as wus the price for
mu;.,h facing, 1st operation,

Bldg. 12: Due to lack of work
;hte\mrd A Durunte are

losmg

Ctime, They 1'oqueqt that if there is
not enough work in the large and

small mold groups so the'men have

40 hours work,” there should be a

reduction_in forces as per contract.

_ Bldg. 18: Mark Buritham in Shop
Steward R, Green’s -group feels

that the duties and responsibilities -

of his job entitle him to Cl‘n:s B
‘ 51.0(.'(]\(,0])@1"5 rate, :

IUE-CIO LOCAL -301 NEWS

OFFICIAL ORGAN OF . LOCAL 301
REPRESENTING SCHENECTADY
GE WORKERS

o ot

Publishad by the Editorlal Committes

Presidentemveoc e o James J. Cognetig -
Vico Pre:ldcm..--......---......-..-.loseph Alals
[LCT YT 2T Joseph  Whitheck
Rocordlng Somalry-......-..-....--l.arry Goho
Asi't Recording Socretury Allen E. Townsend’

: .rli’
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Here is a sample of a case that could have been easily

settled -at the first level of the grievance procedure but had

to be moved to the second level beeause of unsatisfactory

-consideration by the foremen."

In Docket #5985-56 we have a

~case of supervision not wanting to -
pay operators a rate comparable

to the work they were perform-

ing.
Two operators were ‘on break-in

and the week .that the operators

came off break-in ‘the group was

working for average earnings., As

. these men didn’t have an oppor-
- tunity totestablish-an-average earn= -

ing' rate,. they were -pald only

breuk-in rate. | 3

Steward Nichols filed' a griev-

ance protesting this action taken

R BT A PR P Aw nw-nmu‘muu—-- 4 ey s 40y Ll g el
LA o

-y . N " I N l\ .. . }
ol \ \ e S o
B IR N Y TR

by supervision, Upon recewmg the
usual -unsatisfactory answer fronr

the foreman, he took the grievance

and “answer to- Board ‘Member
Smith for further processing.

Smlth 1ecommen_ded that the

ense be moved to second leval

where it was discussed by super-
vmon, Steward Nichols, Coordi-

'nntor Vitallound Smithi “The ehse”

vas settled and the men received
the AR, of their job retrouctive
to the (luy that they came oft
breaking in.
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5 REG!STHHON DM’S

.9 In Cmes, Vllloges or Towns of 5000 or More Populqhon'

Friday, Ocl 55—
10:00 da.m. to 1000 pm.

Solurday, Ocl &

Saturday, Oct, 6 .
7:00 a.m. to 10:00 pm.

"10:00 a.m. to 10:00 ‘p.m.".

anloges or Towns l.ess Thqn 5000. Populuhon. o

Fndqy, Ocl 12-- ‘ -
1ooo a.m, to 1000 p.m, &

Sq'lurdoy, Oct 13—

i

Sufurday, Oct, 13— | 8
1: 00 pm to 'IOOO pm. %

PLACI: OF. REGISTRATION-——At Your Nelghborhood Polllng Ploce"‘ '

Register l’ourseh‘ and Family—A Bzg Regmtr ation Means a
- Good Government ° | \ el

~ Standard Hour Plan,
told the company it had no objec~

5 e T

Ny

TR

Chief Shop Stewarde ... ~William Mastriant' B
Business Agentueaccmeo oo Loo Jondreau [ - &
L e
0

700um- to 10:00 pm.,"

- - W

Ocrober 19, l956

GE st"arted its twin pro-.
gram of wage cuts and speed-
up in Schenectady. -

.But the company has quick- .

" ly expanded that program to

other GE plants in the first
all-out push of the company’s
Ten-Year Plan to double prof-

- its without adding a smgle

employee! . :

But just like in Schenect tady, the
IUE Local Unions in other: loca-
jons are resisting the company’s
Ltempts to use that (louhle -edged
“axe on the people, '

Just last week the comp.my tried

to chop the rates of employes in'"
-Fort Wayne, Indiana and Syracuse,

In both locations the IUE Locals

- served notice .on GE that: “If you®

do, brother you're in trouble"’

In Fort Wayne the compary tme(l '

to put into effect. what it calls u
Local 901

tion to a new plan, hut that under

S no LllLUlll‘ltdIlL(‘S c,ou]cl it be used
‘But GIe-

to eut the people’s pay.

tried it anyway ugt linst elght peo-

ple. in one department. :
The people protested. After the

Arievance” procedire was cal'l'iul

—through and GE still would not
budge, the Stew: wd’s .body called a0

: _mdeting, At the meetmg the Stew

ards voted unanimously to eall’ .
Tull mombmslnp meeting and rec-
ommend, zlong with the local of-
fi “ers, that if GE. insisted on cut-
ting prices, they ‘would strike the
entire plant. '

At 1 p.m. 'l‘uesday the entue

_plant  walked out to attend the
jeeting in the Armory. "More than

000" members jammed into the
Armory “and several hundred peo-
ple who could not get into the
over-crowded btuldmg c;tood on the
outalde | ¢

“The Local Union officers made
their reports und récommendations,
1UR GE Conference Bourd Chair-

e« man John Callahan also spole and

wvrged Uhe  Loedl 901 memboers to

".sulmmt their Officers and Stew- -

“ards, . . .
But Callahan alao suggested that
the people return to work, and con-

(C‘ontumml on I.um 2)

wChildren’s

Axel

Lef's Male Xmas
Party A Success

The retur ns. 1‘1 om the Christmas
Party Raffle will détermine how,

nmuch can be spent on this' year's

fore all. Shop Stewards are notified
to gut thie ‘money and reports: into
Union Headquarters' as  soon .1:-.
;m\slhl(\

~The ' Activities Ciommittee has

breén working on the plans, and-al-
ready hus completed much Jof the
work, However,  the date - and

pl.wv for the ;uutv still ~must be
arranged.  An announcement of |

~this will be nmde at the euarliest
pussible moment

Jmlt\'ltle.s Commlttee Clmu‘nmn’
Roy. V. Schaffer has also notified .

the: Stewards of other procedures
for- the party,-and their cooperi-
Lton will assure o succ hslul }nut\
tlllH \'eul‘ :

W

Wanl Scab l.aws
Says G.E

IthIll\IONI) VA ~—"We bhelieve

that -we s}mulcl go to. states that-
have m,ht to-work lawe,’f President

Ralph'J. Cordiner of the giant Gen-
eral Ilectrie ‘Company said here.
“We carefully seritinize a state

bei‘ole we move in—its court de- .

(‘lHIOllb, past and present ... . its
laws ', the dttitude of its poli-

ticians, whether they say one tlnnp, .

and do sometlnng* else.- ‘
““That's why we ré in Vngmm,
Cordiner told a club ;,nthermp;

’ hLl'e-

Vuglmu is one of 11 states wnth
“seah Llws, Louisiuna lmvmg oo

ceovering farm and, 2elated wmke:h.

l;llll‘)llb str olu,lv protest bl.l(.h com-

S pulsory copen tshop laws as “being

readly aimed at unclernnnnu, umnn

) ‘-‘(‘(‘\lllly B ‘o

+ In the pust Llu‘ee years, General
l, eetne h.l‘s put up multi-million

(Contmued o’ Page 3) K

Christmas Party. There-

A Wl'ml Is Geneml Flecmcs Real
Attitude Towards Unions ?

The local G.E.” managenient representatweq have .procl

aimed publiely © -

that thty do not have any mtentlon of harmmg the Umon. To read their
public statements, you would thmlt that G.E. has a policy, as a‘Company,
to accept the fact -that Unions are necessary and here_to stay. But the .
real attitude of GE is e.\posed in the new locations when ':'i'Unio'n petitions

for an N.L.R.B. “election after a

large majority of G.E. employees -

have signed applu.ntlon cards . in-

dic Ltmg" their desire-to have a Un-
ion in the plant. The IUL has pe-" -

titioned . the N.L.R.B. foi an elec-
tion at the new G.E. plant in Tyler,
Texas, The plant manufactures ajr
conditioners which formerly were
macie at Bloomfield, On Sept. 217,

956, Mre. N, K. lmton Manager ol'
l mplo\'ee and Commumt\" Rela-

tons, sent a letter to all the ’I‘\'ler

aid in pmt
“As we probably have many;

G employees which s

employes who.feel as we do, that
@ Union is not needed hel(‘ in -

Tyley, ..., "

“In all plolmlnlltv the p.url o'~
ganizer will he veory areful not

to tell you t]mt contmumg strikes

and work stopyx \wes in other lo-

- cations helped lead to the estul-.

lishing of pldntq ltlle we have
“here in Tvler. N

CLet's l‘.we it, he's plli(l or- -

gnm/.el', ]ml(l to do just this,—

got as many people .s:;.,necl up mj
pm‘mhle-—-bv suying’ or promis--
ing just about nm’thmp, to get’

the ecuard signed.”

“W]mt’s behm(l it all? Your
dues money and’ political power

Jfor-the Union leaders, Unions to-

duy are big business,

“Onee".they get in pox\;er and‘
-order such strikes (and we've yet .

to. see the rank and file having
much to say ‘in such mutters—
for when the union is in control
vou will find tlm"t for all prac-

tical .purposes ‘you have furned .

all vour mdmclual pm.sonal har-

0 gaining rights over to the union

~leaders)—then comes the awiiks.

ening that they can’t |norlm_e all
',thoir promises, that they don’t
-?;mv vour hills and your lumlv &
Cinoneed. e
. -‘“Wouldn’t it ho muuh Hllll])lt‘l‘ to.

.~.Lwl\ wllh 1‘eallt‘v T After all you

¢ see’ out worlung ‘conditions

“are as good or hetter than any in
the areas there is opportunity for

cand - Henry Kaminski.

L a(l\nm-ement as’ our productlon'
- gets rollings you have the same
annuul iner enses, overtime, holl- ‘
days, medical in; urance, pelmons

©and all such:things that G.E. em-

- ployees have that are in unions;
you- have a procedure to.settle
your gripes without tdrning;over

(Contmued on Page 2)

Dist. No.3
Delegates Elecled

The October memho .slnp mect-
ing clected five delegates to _the

lL I% Dist, #3 (.,ounetl

l leeted hy the' Ist .uul 3rd shifts:
\u-w' William, Ste\\uut Blder, 273;

William "Mastriani Bldg. .(9: Plul S

Cognetta, Bldg, 52 and Larry (:ebo," |
Bldw, © 278, The 2nd shift- clected
\nthut' l\lll\l(l\\lt’/., Illclg‘ 273,

In the 2nd .shilt eloction there
wore thlee mncl:(lleS' Joe Alois,
Bl(l,t,. 278 Fped Pacelli, Bldg. 46 .
and the \\lnnm', Abthur Miklowitz,
At the st and 3rd shifts’ meeting

©there were seven candidates; name-

Iy, William Stewart, Willinm Mas-

~triant, Phil Cognetta, Larry Gebo,

Josoph Whltheel\, John. De Graft

‘Marshall
White, former delegute to the Coun-

._ il decllnul to run.

Dist! #38 1UR Council represents |

“ull TUE local unions in New - York

State. except those in the Metro-
pollt.m Area of" New \olk City..

 NOTICE
Exetullve Beerd
Meelmg

Umon Heodquorters |
Mondoy, Oct. 22 1956
17:30 P. M
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~ Double-Edged Axel

(Continued from Page 1)

Ctinue to fight the case, with the

" tion,
closed down.

comp.m} fully aware of what would

lmppen if"it still tried the price- "

cutting scheme. Then, if the com-
pany refused to change its posi-
the entire

A secret hallot was taken and
the employes voted by a tremen-
dously overwhelming majority i

. favor of that recommendation.

Cturned tor

The f'ollowmg (Lw tie people re-
work, But G2 Tnows

- full well what will happen if it still
o tries the wagoe-cutting . progoan,

‘At the sume time in Syracuse,
200 people walked out of the Tele-
vmon Receiver -Department lw-

- ;mu:»e the heat WiLs S0 terrific Lhm.'

telling the peu])le they
““punished” with a 1 (l;l\? layoft the

made it clear |
force employes to work under con-

‘eouldn’t stand it

Two days. later 1UK Local :m’o

met with the:company and. tried to

‘the conditions in the de-
All+the company could

improve
partment.

Jharp about was that the 200 people
- had

participated in an  “illegal
But Local 320 leaders
that GI could

stoppage”.

ditions that were dangerous to
their health and physical well-he-

‘lng GRE couldn’t answer that,

- But later -the Local ‘Union offi-

~cers found out Lh.lt (hn'mg the very
time they had been mecting with

¢ the company, foremen on the floor This has had a bad effect on women's employment in this area.

in the TR Department. had been
would bhe

following Monday.

At that the Locail:;cnll,e(l
emergency meeting of the Execu-
live Bo.u d and Stew mds. 300 Stew-

'.u'dq and 23 Board ‘Members then

voted that .if GE curried- thmugh ,

with ity one- day layoff of the TR

rDep.lrlnwnl they would e.lch take

lhe following Monday off..
When the epmpany heard of that

it flew into a rage and started- a

" vicious propaganda nLLm.I\ ,.lg winst

- the union. *

On Thursday, Oct.’ 11 the Local
held a full membership meeting
and voted practically unanimously
’(thele' wele‘ only =10 - dlssentm;.,
votes) that the entire pl.mt would
tuke Monday the 15th off*if GE
tried to pumsh the TR emploveq.

plant ‘would be - '

oo i ld\l‘“

‘n()t .
= _Imlmna, and Wayneshoro, Vnp;mm.

. Bmgm g gogin DY ALLEN L. TOWNQP IND . g gmsmosti somnmtust

an

kicked out of the plant’ without a

'1'% service.-

DEPT MEETING
"AND' SOCIAL NITE
© Wed.,, Oct.. 24, 1956

7:30 p.m.

]}IJDGScu 8 5‘, ()q 7?; \)d ()‘
1()1 105, 10) 99 P'lt-
tern btm'age, 95, 91,
(08, 72, 76, 81, 227
..._Bhl;,s are. under Board- Members
Henry Kaminski and
0 Billy Mastriani

D o L T

l‘rincipnl Speakeis -
LEQ JANDREAU -

~low wonien with less than this“
service to bump,
The simple facts are that the ‘ <

.. Jobs which they could only hold for . —.. o}
- thisds & shabhy way to treut these

worked

e 7 .,

GE's Real Mhiude
Toward Unions?

“(Continued from Page 1)
your birthright of personal free

: ITH'E LEGI;L CE! |
' Compensaimn Benefits Delayed
When Doctors In Dispute

§ By Leon Novak, of Novak and Diamond, Attorneys
A pUptty

h..n g‘.umng for yourself to 5ome
~union leader—and our rates are
the averafre I‘EIt‘-?bj of your com-
munity, which will be increased .

S WRICD | be_increased . for Workmens Compensation beriefits is- dlspute and conflict between

ts the community rates increase  {oetors over medical questions. Where doctors are ot in disagreement .

~-all w ithout union dues, ILSSCSS-

time schedule for the handling of a

compensation case s maintained -

then . the cinjured  worker

* sometimes wonders why the dispo-
sit'on ol his claim takes so long a
time but the ‘explanation for the
time schedule “ean be - undarstood
casily. A cuse cannot be completed
ind settled until a proper healing
ipenml has been allowed for, OF
vuux.se, il a wml\or is entitled to an
interim  benefit, such s spo-int

“Aype of medical treutment, o hear-
ing is asked for and nhtdme(l al-
most mnnedmtel\'

ments, qtlllxes slowdown or work
\Lf)j)pd“'t 5.
"‘mm-‘l‘un;., Lo re: l“\ think : 'lmut,
- x..n’L it St |
‘Wu tnnlv. it is im): nttlmt that
you and your family are

‘physician chosen by the -Comipany
may feel that:the worker has a
considerable working capacity thus
entltlmg the injured worker only
to a partial benefit Whll(. he is‘not
working. This type of dispute will
caufe deluy Dhocdause the referee

e )t‘lll-.

o f 1o ull issues so fr om time
Clotime e ewill be bringing the

lu thtm' omyployecs
“mutual

facts to vou.

who have u coneern in
ceeing that the best interests of
All are maintajned, but are not
(lnu-tlv involved as are the pro-

“duetion: empluveua, we will for-

self not a dostor
make an 1ntvllu,ent decision he

Tha situdtion is somew lmt A ﬂ‘el' o must listen to the testimony of the

ward  such m.ltuml an oan 1n-~' ent, howevor when doctors them-" physiciuns who are differing with
. ¥ Iy ) ‘s T s
“Tormative basis:” ‘ selves cannot agree over a medical 08¢0 other. This means adjourn-
. . N l. -~ - [ L
bmnl_‘u- puh]w ions woere  used question. For instanee, an injured ments to bring in the doctors as

at the G.E. plants in Shethyville,  worker's doctor niay report tos the itnes:es and even further  ad- -

Union lawyer- that the ® injured,

gl #ﬂzﬂmﬂm-ﬂm’-W-“ﬂma-wwnw TR0 W i

- Current Events In My Section

ify they suddenly leave word that
they will not be able to show up'in
Court because of some medical
emergency: Disputes hetween doe-
Lors over a diagnosis or need for

This year we have had many layoifs of women workers. _. 4
Jand  because the outcome affects
" the injured worker most [vitally,
areful consideration has to be giv-
en to the medical quo.stlom hef'me
- a decision is ma.(le. o

The Company's shortsightedness in moving women's jobs to
the low wage areas of the country has had a severe 1mpact on
the economy' of the community. -
We lave the spectacle of women
with as much as 13 years service’

/. AND T FEEL THAT THE TAFT-Y
HARTLEY SECTION 14() AND THE-
SIATE SCAB LAWS |T PERMITS

SHOULD BE REPEALEP’

_]()l). Is this what the Company
meuns when they say:” “We are
interested in the welf.ue of Svhe-
nectady.” g

“To rubmore salt in Lhew \\'Ollll(lh,
the Compnnv persists in \'mlntmg
the Seniority Supplement. They r
state- that they will not give bump-c -
ing nghts on & 40-hour factory job
to any woman with less than' 3/1/

- This creates a situation - where
woltien thh 1944- 1945 and 1946 @ .
service are . still working ‘on 40-
hour Tactory . jobs while women
with 1948 service have no jobs.

The Com]mnys position s that
in a fow- months there will' be no
women wnth less. than 3/1/48 serv-
ice. working on 40-hour jobs; there-
fore, at this time they cannot al-

CAFTER WE PESTROY)|
ALL OF LABOR,
WITH 1T

Company doesn’t want to spend the
money to train- these wonien for

a few months. The Unton feels that

have
NeRDRE

employces «© who

\ Faithfully
for the

for many

VOUrs, oaturea

: Ccspyrluhtod - Lnbo“l"

AL

P S

One of the chxef causes for delays in court. procecdmgs in a claim

over such-medical questxons there is usually no delay and a recogmzed

wm-ker is te_mpm'nril_v totally dis-
abled und heneer s entitled to max-

imum weelxlv benefits. On the othe a\
hand « stnte-cmploved doctor or K_¥

who has to malie ulu'isinn---is him-
and in order to

an operation are equally serious:

journments i onstherday the doe-
tors are supposed to appear to Leth})
b

., ing-around, and-'some of the super-

o
, .
\-\ (J

( And “A. C.” did a good job on it.

" You Work 40 Years, L
And Whaddya Git?
- 40 Years Older, and
The Same Old Bunk’

Remember what A C. Stevens had to say about GE old-
‘timers at the Quarter Century outing. Remember how he talked
‘about how long-service employees are ‘“the back-bone of GE”

about how GE needs them “to train new.men" . .. and
about how much GE “‘owes” to them. '

It was a mighty pretty. spee(,h
!nveshgai‘e

Hospital and

Docﬁ'ors Fees

So good in fact, that a person who
didn’t know the facts would believe
that GE really meant it, ‘and. that
the- company ‘would take every op-
portunity to show the old-time em-
ploycs how much-their long service
is appreciated: . L

But as usual, what GE tells the
public is one thing,”and what GE
does is.”an nltog'et_he'r;_ different -
thmg . -
'Take tlic case of & man who re-
cently complete(l 40 years at GI.

Forty years. That's some record.
So yowd think GE would go all -
out to. show the emp]ovee its ap-

( Zrecmtmn. Tispecially in view of
tevens’ specch. o

"What'd the company do?
= Well, for one thing it didn’t everr
give him his 40-year butfon in per-
~son. It sent it through plant mail.
+Not even. his own foreman took
the courtesy to present the pin.
Another foreman saw it in the mail
and took it down to hand it to the  fynd, On the otler hand, there are

~40-year-man. — o—-S0me . chiseling  doctors who ‘want
‘The employe was hm't——deeph’ to know how much insurance cov-
- He - 'had thought GE really meant

wlmt it said. But this indicated
that GE didn't give a tinker. -
The IUE Loecal 301 Board Mem-
< “ber in'the employe’s section com-
plained about the shocldy tredt-
( Jmnt. the old-timer lw.d ‘gotten,: -
Then there was a great scurry-

qn.u'mg physmmns fees and hos-
ered by union health and welfare
plans; the Central -Labor Couneil
has scot-up a special committee to
protect ‘the income of the funds.
The commlttee has - held one

I n,gr s, s John W. Quimby,
seeretary nl‘ the Centrnl Labor
~Couneil.. ’

phvmuans are cthical and hom\st
and nm]\e no attempt to chisel’ just
because ther paticnt can pay his
way t_hl'nugh a health and welfare

ting a fee, and they usually ‘set the
h:ghest sum’ allow'xble under the
plan.’
He. charged, “The hospltnls also
take ‘advantage .of the health and
" welfare plans and . hike their rates
accordingly
With the - 1nued.se in (loctm".md
hosmtal ‘bills,- coverage. is soon
priced out of existence, Quimby
“said, nmkmg necessary inereased
insuranice " rates paid by workers
and employers covered by plans,

visors even.came down to pat him
on the back and tell him what a
‘great thing he had awomplwﬂwd

Then GE set up the usual testi-
monial dinner and invited the 40-
year-man and his wife. It was to
take place at Purhw ay Inn.

But the night before the dinner
the company called the man and
Id-him: He couldn’t invite His
ife.- That would he ““too expen-

protect insurance funds are drawn
 from union officials, officers of
health and welfare funds, insur-
ance executives and. employers’

sive.” ‘ administered jointly by unions ant
| ‘Can  you "'mug'ine that? This cmployers.
~company that made $200,924,000 in
profits” last yeur didn’t even have _IUE-CIO LOCAL 301 NEWS
the deceney to let this man who OFFICIAL ORGAN OF LOCAL 301,
had devoted 40 years to GE bhring | REPRESENTING SCHENECTADY
GE WORKERS °
his wife to t("‘lennldl dinner at o
n]\\\ w Inn"' i
¢ ...‘ S0 __ Puhhahu_n by the Editorlal Committae
Prnsldenl......‘...‘........_.'.;......Jamnl 1, Coanaﬂo
Vica Prastdentame mamm e can van Joseph Aloh
(T 1] LY Jo:oph Whitheck
VS @ @ @ng Racording Soecrootry¥amauuan wannlarry Gebo
Ass't Rocarding Secrofary - Allan E. Townsond "
Chiof Shop Steward...-..Willlam Mastrlanl.
E“ Buslness AQonteccce o ooas loo Jandreay »
: @ Lﬁ@ ﬁi@n 121 ERIE BLVD.  SCHENECTADY, N, Y,

'SAN DILGO Callf—f\lanned h\'.

pital® rates Lhcll'ng wmkers cov-

nuetmp, and has scheduled others.
Chairman. of the ‘group, named the -
(nmmlttoo on Heulth and Wellfare - .

Qmml)v said “the malmlt\ of

crage ‘the patient has before set-

Members of - the comnuttee to .

representutives, Welfare funds ate.

proup,

Cand
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by CHARLES SCOTT .

Docket #6173 56 is an example of a steward followmg the
drievance procedure, _applymg the contract and finally securmg

the proper settlement. _
Stephen Bazan was instructed by

his foreman to replace the job that
“was on his machine with anothier. |

This required a complete tear down
of the job and when Bazan had
finished the new job, he was in-
structed to reset the:original  job
back on the machine.

work involved and the foreman re-
fused to pay the amount requested
so-Bazan contacted his steward.

‘Steward Murphy turned «in- a-
-grievance requesting proper p: ly‘

ment for the work performed and
after receiving the usual unsatis=
factory foreman's
grievance and answer to Board.
Member Alois.. Steward Murphy ex-
plained the
ber, who. approved moving the
grievance to the next step of the
grievance pl'oeedm e

A meetmg was  held

. IUE Local 301 handles thou-
sands of grievances d't,.‘_all levels
each year. These are just a few
 examples of cases, not settled at
- steward-foreman level, to be pro-
cessed at management level, ~

n

Bldy.
Steward J. Whitehead feels. that
peuple dre not being given enough
JLpportunity for upgrading in their
group. Whenever supervision is
approached concerning upg‘ radings,
they are told-that Bidg, 85 is not
running a training. schooli How-
.over, on the other hand, they say
that’ the employees in Bldg. 85
‘should be versatile. The Union can-
not umlerstand these contradictions
on supervision’s pm‘ .

‘Bldg. 109: The gmup under %op.
Steward W. De Marco is protesting
the overloading of work on the-fine
wire machine. We request ‘super-
vision corrveet this situation.

Bldg. 12: The group under Shop
Steward W, Stevens feels that the
foreman by sending men home for
a laek of work “and then doing
porter and inspection work himself
1s  provoking . trouble with his
We request that responsi-
hle. muanagement: investigate and
correct this sltua.tlon._

Bl(lp; 273:: An .Lg‘leoment was
reached to remove men from  the
group under. Shop Steward E. Col-
lis- by service and -when work -in-
(]('dh(}(l, roturn them to the group
machine ‘that they were res
moved rom, Supervision has now
spen fit to violate this agreement,
‘Wo request responsible supervision
am’nstlm:ttu this condition and cor-
reel ;e

Bazan then
requested pdyment for the e\tra \_

answer, took the.

rase to the board mem-

l)et\\'(".e‘n ‘

85: The group under Shop

Awere Daid breaking-in rate.

P,

Al

Stew.nd Mmphy Board Member
Alms, Coordinator Vitallo and su- "
pervision where the “docket was
satisfactorily settled.

Want Scab Laws

(Continued from Page 1)

-dollay plants at Roanoke ‘and
Waynesboro -and has another under
way at Lynchburg.

.Cordiner, on a tour of GE plants,_
récited statlstlc which say the

- workers’ fear of unemployment be-

cause of automation are ground-
less. . All three GE plants in this -
state \\'111 nmke autmmtmn eqmp-
ment : N

In a piess conference in Wash-

mp;tnn, Cordiner sald GI2. is look-
[ing <10 years |
“forward with its :§500 million ex-

ahead and is going

pansion. plans -ih- the - next three
years.

Bldg. 273: The group under Shop
Steward F. Newkirk feels that
seniority should be the major con-

| Ll'llmtmg factor and not a verbal
~examination in upgrading from Cl -
" B to'Cl A Stator Frame Assembly.

Bldg, 273: Charles H. Lewis who
works -in %op Steward R. Riss-

Cland’s group feels that the price

[or machining stub shafts is inade-
quate. The Union requests proper

~payment for work performed.

JTinolls: Due to the nature of

-‘.-R()l)t‘lt MeMullen’s work, the Un-

Sjon’ s
Lrom Cl B to C1 A Painter.

upgrading
M.
McMullen  works in Shop Stew.lrd

-requesting  an

-J."Du -Bois? group..-

Bldg, 95: The group under Shop
Steward . R Luft feel that the price
on 525I5521-A Pit Moulding. is in-
adequate.. They request proper puy-
ment for work performed.

Bldg. 85: The group under Shop o
Steward B, Nejman request ‘that
the -practice of using the opemtor
on the Heald Machine to check jobs
and riake out tags ceuse ab.once.
This is work that should be done:
by the Inspection Department.

Bl(!g‘ 60: Joseph O'Rourke who

works inShop Steward C. McCabe’s

group © has Ky written agreement
with supervision that he avas to be
on the 3rd shift t.em])orm'lly and
then returned to the !
pervision now refuses -to do -this.

‘We request that Compuny repre-

sentatives  keep the .1p,1' coments
that they ihake.

Bldz. 273: The Union is pr otest-

~ingithe payment for BEW. DWW to-

Leo Surdam- and Donald Otten in
Shop Steward B, Peterson’s group
a8 Lhey were put on VW, DWW and
Their
first average earnings wpmt cane .
out a day after they were put on:
N.W.

N

ond shift. Su- -+



