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CSEA Chapter President

Demands Full

:
Investigation ;

Of Trade Center Hazards

The president of the New York City chapter, Civil Serv-
ice Employees Assn., Solomon Bendet, has demanded that
& full investigation be started immediately into charges that
bufldings in the New York City World Trade Center are

potential death-traps. “I want
assurance from the State that
these buildings are not, in any
way, a danger to State em-
ployees who are scheduled to
move into this bullding. Then,
and only then, will our members

First Local

accept transfers, Bendet said.
The president of the Uni-
formed Firefighters Assn., Mich-
ael Maye, charged last week that
hundreds of people could die

(Continued on Page 13)

Teaching

Group Forms (SEA
Unit For Bargaining

GOSHEN—Teachers in the Goshen School District took
a major step last week toward becoming the first group
of local teachers In the State to be represented by the Civil

Service Employees Assn.
The teachers at a general
membership meeting in Goshen
High School approved a consti-
tution and by-laws which will

place them in their own separate
unit of the Orange County
chapter of CSEA.

(Continued on Page 16)

(SEA Wil Challenge

AFSCME In

Election

Within Security Unit

ALBANY—The Civil Service Employees Assn. ad hoc
Security unit committee met here recently to discuss the
dissatisfaction among the employees In the Security Unit
with the representation they are receiving from Council

82, AFSCME,

CSEA will challenge Council
82, the 7,300 member units
present representative, for the
right to represent the employ-
ees. An election is expected to:
be held late next Summer or
early next Fall

Thomas J. Linden, CSEA col-
lective Dbargaining speclalist,
who will assist the security em-

Inside The Leader

Nurses Career Ladder

ployees in thelr campaign -so
that the committee will be ex-
(Continued on Page 16)

Lon?”

RepeatThis!
Are Legal Strikes
By Civil Servants

Pilgrim Chapter Victorious
By Preventing Mass Layoffs
In Patient-GCare Job Titles

BRENTWOOD — The Pilgrim State
Hospital chapter of the Civil Service Em-
ployees Assn. prevented the firing of a
large group of provisional employees, in-
cluding a recently discharged Vietnam
veteran involved in the therapy program
at the hospital.

At Leader presstime, CSEA officials
were investigating the reported layoff of
more than 30 provisional employees at
Willowbrook State School, Staten Island.
Rumors of layoffs at other Mental Hygiene
facilities were also being looked into by
the Employees Association. “CSEA will
take every step possible to insure that
each and every employee’s right to work
will be maintained,” CSEA president
Theodore C. Wenzl vowed.

Mrs, Julia Duffy, president of the Pil-
grim chapter, told The Leader that the
employees who were serving as provision-
al occupational, recreational and physical
therapists will be kept on the job in other
positions as a result of a meeting between
CSEA representatives, including Mrs.
Duffy and Roger Cilli, CSEA field repre-
sentative, and Dr. Henry Brill, director
of the institution.

Originally, institution officials passed
the word down to the employees that they
had to be let go because of the State Ad-
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Streamlined GSEA Is Goal
Of Special Committee Named
To Recommend Re- Structure

T

ministration’s austerity order calling for
a laying off of temporary and provisional
employees, The Pilgrim chapter bitterly
protested the action and asked for a meet-
ing with Dr. Brill to resolve the problem.

“We are not fully satisfied with the
outcome, but at least we have insured that
these employees will remain on the pay-
roll,” said Mrs. Duffy.

Theodore C. Wenzl, CSEA president,
noted: “Once again, employees in the
lower-wage bracket were the targets of
budget cuts, while other provisional em-
ployees in higher grades remained un-
affected. We cannot and will not condone
the continuing apphcatlon of this double-
standard.” ~

Mrs. Duffy stated that, “In one nlght,
chapter members had sent out more than
300 telegrams to their State Legislators
asking that the current job freeze be lift-
ed and pointing out the inequities in the
operations of the Department of Mental
Hygiene.”

She said, “The taxpayers think the
money budgeted to the Department is
being used mainly for patient care when
it is, in fact, being used to maintain an
ivory-tower bureaucracy in Albany that
includes 50 assistant commissioners in the
$30,000-salary bracket.”

IS

current structure of CSEA, with an eye toward recommending sweeping organizational
changes to the CSEA delegates at a future date.

A Victor Costa, member of the
CSEA board of directors, was
named to head the new commit-
tee. Members include: Randolph
V. Jacobs, vice-chairman; and
Ernest Wagner, Nicholas Puzzi-
ferrl, John Adamski, Charles
Ecker and George Koch, presi-
dents of CSEA’'s six conferences,
and Joseph F. Feily, immediate

some job,”

leader told the members that
they were faced with “an awe-
citing the

Wenzl Sees Victory

growth of the Employees Asso-
ciation and the effects of the
Taylor Law as two of the major
reasons for the need of such a
study.

Wenzl also outlined the prob-
lem facing CSEA now and in the
future such as the constant de-
mand for .increased services to

rapid

A Fact Of The Future?

. DRAMATIC trend 1is
Aevldent towards greater
public acceptance of collec-
tive bargaining by civil ser-
vice employees and even of the
right of such employees to in-
voke the ultimate weapon of a
strike where negotiations have

(Continued on Page 3)

- See Page 16

Lynbrook Election
- See Page 8

Niagara Parity
- See Page 8

CSEA Fights Back
- See Page 16

past president of CSEA, Ronald
Friedman, president of the
County Employees unit of the
Dutchess County chapter, and
Robert Young, CSEA board
member from Erie County,
Wenzl's appointment of the
committee was based on a res-
olution approved by CSEA dele-
gates at last Fall's annual meet~
ing in Buffalo. At its first meet-
ing held recently, the CSEA

In Syracuse School
Election This Week

SYRACUSE — Nearly 350
bus aides, corridor aides and
téacher aides in the Syra-
cuse City School District will
be voting this week to choose
an employee organization to rep-

(Continued en Page 16)

the membership and the com-
plexities of providing better sal-
aries and other improvements
through the collective bargain-
ing process.
Presents Directives

Wenzl charged the committee
to begin the study immedlately,
concentrating in such areas as
delegate’s meetings — examining
their purpose and aim with relae

(Continued on Page 8)
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"DONT REPEAT THIS! |

(Continued from Page 1)

reached an impasse. In fact any
time you get together three ex-
perts on public employee rela-
tions, invariably one of them
will hold to the traditional con-
cept that all strikes against gov-
ernment are illegal, the second
that public employee strikes
should be permitted except with
respect to policemen and fire-
fichters, and the third will ad-
vocate no limitations whatever
on the right of public employees
to strike.

The last approach is tradi-
tional in Western Europe coun-
tries. Employees of the postal
service In England are in the
midst of a strike at this moment.
Strikes of public employees are
legal in France, Italy, Sweden
and other European countries.
Slowly but surely some of the
States here are moving in that
direction.

In Pennsylvania, a law that
became effective last October
recognizes the right of all pub-

of the public.

The Hawail statute contains
an Interesting procedure that
must precede the bringing of an
injunction. Under that special
provision, the Hawaiian Public
Employee Relations Board is re-
quired to set ground rules and
limitations upon strike activity
in order to remove the threat
to health and safety. For ex-
ample, that Board might rule
that a strike by firefighters
must be limited to Iinspection
duties, but that the firefighters
must respond to calls to put out
fires. It would be only in the
event that firemen refuse to put
out fires that an Iinjunction
proceeding could be instituted.

The Pennsylvania and Hawail
statutes may be isolated instan-
ces when contrasted with the
fact that the laws of almost 40
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Your Public

States clearly declare public em-
ployee strikes {llegal. Even in
those States that do not have
a statutory prohibition, courts
have held such strikes fllegal as
in violation of civil service rules
and regulations. In the absence
of statutory prohibitions and
penalties, dismissal from em-
ployment is the only penalty.

Collective bargaining for pub-
lic employees is a relatively re-
cent innovation. It was not until
Jan. 17, 1962, under Executive
Order 10988 by President John
F. Kennedy, that collective bar-
gaining procedures were first
established between the Federal
government and its employees.
The fact that collective bargain-
ing with public employees |is
frequently volatile is in large
measure a product of growing
pains:

FROM THE

FINEST

By EDWARD J. KIERNAN
Pres., N.Y.C. Patrolmen’s Benevolent Assn.

ﬂbevlmexpreued!nthﬁednmn-rethondtlevﬂm-nd.

do not necessarily constitute the views of this newspaper.)

PBA Pension Proposal

OF ALL THE DEMANDS presented to the City when the
PBA began its current round of contract negotiations, the
one that seemed to stir up the most controversy—especial-
ly among the business community—was our proposal that
the pension system be improved to provide half-pay retire-
ment after 15 years and full-pay after 30 years.

IT SEEMS to me the opposition to this change is mis-®

informed and misguided, because such an improvement
would produce exactly the result that the opponents of the
plan say they favor: It would tend to keep patrolmen on
the job during the prime of their working years; it would
provide a larger pool of candidates for the department; it

=

= would result in a lower total cost, and it would provide
i’gu;ﬁl:fexffm‘,‘,’s eri;zn:;cf:f =§ R l o I a benefit which.(unlike salary increases) is funded over a g
stitutions.” The exception with § e at ZOnS O long period of time.
respect to guards reflects a de- = N

= THERE CAN BE no doubt that the experienced patrol-
:::Elena:)mpx?:te?:e istfatceu:tﬁcgiisa—l § Uy TR & SvanemEy man represents a valuable resource to the community. After,
obligations from impairment by ASSNEAIRRTIRIESELNNH G000 AL AT R S 20 years on the job, he has acquired a degree of skill that
a strike among employees neces- By cannot be developed overnight. Typically, he is in his middle
sary to . discharge. that obliga- Mr. Margolin is Professor of Business Administration at forties, and he combines the vigor of youth with the wis- |
$ion, In Hawail, & law that be- the Borough of Manhattan Community College and Adjunct dom of experience. Under the present system, there is |
came effective in July removes Frofessor of Public Administration in New York University’s little inducement for such a man to remain with the Depart-
fllegality from public employee Graduate School of Public Administration. ment after his twentieth year. At that time, he is eligible
strikes, irrespective of job clas- - . for a half-pay pension; if he remains for an additional 10
sification. However,- hoth the On ECOIOglcal Overklll years, his pension increases to less than 2/3 of his salary. ‘
if:snsps:rﬁgiznar;gpgzgzltie -2:;: CIVIL SERVANTS in New York State will be walking Not much ot‘ a rt_award for spending the climactic years
lic officer to bring an injunction 2 Public relations tightrope for many years to come in one of one’s working life in a job that becomes more difficult
action where such a strike Ccritical area: and more dangerous every day. e

threatens the health or safety

HOW TO PROVIDE 18 million residents of the State

ARUBA — April 24 to May 1.
| May 27 to May 31. Deluxe hotels and deluxe meals.

PORTUGAL — May 27 to May 31, Deluxe Hotel Estoril

| de Sol — meals — excursion.

AL T

un

IO O O O O T

Sun

leaving March 13. :
LAS VEGAS — leaving April 11, returning April 15, de-
| luxe hotel and 3 dinners.

MIAMI — Apri 9 to 18 — first class hotels,
H all meals.

il FLIGHT ONLY :
SAN JUAN — April 8 to 17 — Condado Beach Hotel, |
| No Meals :

ing — no meals.

and dinner.

$214.00 ¢

$319.00 [t
$98.00

(plus taxes)

LAS VEGAS & ACAPULCO — April 9 to 16 or April i=
il 12 1o 19.
GRAND BA"A“AS = April 9 to 16, gourmet meals. |
Only $269.00 ff
$326.00 |}
$225.00 |

$349.00

$229.00 |
i (plus $10 taxes) |
| LONDON — May 27 to May 31. First-class hotels — meals
§i — sightseeing, _
| VENEZUELA — April 9 o 18. Deluxe hotels — sightsee- [
$279.00 |
BERMUDA — May 27-31. First class hotel with breakfast i
$219.00 i
| ALL HAWAIl — July 17-Aug. 1. — First class hotel with [

$239.00 |

| outer islands, no meals.

$599.00 |

with adequate electric power
while satisfying the demands of
a handful of noisy environmen-
talists.

CIVIL SERVANTS on all
levels — Federal, State, City —
are fully involved now and will
be for some years.

DECISIONS ARE either made
or Influenced by civil servants
in every area of government,
and it is no, different in the
area of electric power problems,
which seem to be occurring
more frequently than ever.

AND WE ARE promised more
of the same this Summer, not a
particularly pleasant prospect.

WE THINK Mort Lawrence,

(Continued on Page 15)

GASNER'’S

76 DUANE STREET
Tel: RE 2-0879-80

® Luncheons

@ Dinners

@ Cocktail Parties
® Meeting Rooms

SPECIAL ARRANGEMENTS
FOR ORGANIZATIONS

3 Private Rooms 25-200

WHILE PROPERLY decrying the high rate of early re-
tirement, some commentators have suggested that the way
to remedy it is by recreasing benefits. Marching backward,
into the past is neither a realistic nor an acceptable solu-
tion. The answer lies in giving policemen a real motive
for investing the remainder of their careers in the job. The
prospect of a full-pay pension at a decent age would be just
such a reason.

THE SECOND ARGUMENT for improving the pension

-

system lies in the historic ‘principle of special recognitlorb {

for special hazards. When the present plan was instituted,
it recognized the concept that recruiting qualified can-
didates for a highly risky occupation required higher re-
wards than were generally available elsewhere. Today the
pension formulas that were pioneered by the Police Dept. are
the rule throughout civil service. If the City wants a con-
tinuing supply of able young men and women to choose
careers in law enforcement rather than in jobs that are
far less threatening, it will have to restore the concept of
outstanding rewards.

THIRD, THE KIND of improvements we have proposed
might well result in decreased overall costs, because everf®
patrolman who retires early and receives a pension must
be replaced by another man who is drawing full pay. Fur-

thermore, Increased pension benefits are funded over a long

period of time, whereas equivalent benefits in the form of
salary increases must come out of the current budget.

FOR ALL of these reasons, the concerned citizens of
New York ought to take another look at the PBA’s pension '
proposals. We believe they combine the welfare of patrolmen

with the highest interests of the community at large.
: -

MEN-WOMEN — We'll Teach You To Earn High Pay

wih STENOTYPE
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= Three CSEA Conferences Work For Members Goals

L. 1. Cont.

By MARVIN BAXLEY

Delegates to the Long Island Conference’s meet-
tng in February gathered at the Villa Pace Res-
taurant in suburban Smithtown to hear an ex-
planation of the Group Dental Insurance plan
approved by the State Board of Directors the pre-
ceding week. Other principal discussions during
the meeting concerned reports from the legisla-
tive and the political action committees.

After the luncheon, the business meeting open=-

David Silberman presents report on legislative
committee, while Long Island Conference presi-
dent George Koch looks on during business meet-
ing.
ed with the pledge of allegiance and a moment
of silent prayer. Robert Wall, Statewide chalir-
man of the insurance committee, then reported
on the dental plan. After discussion from the
floor, Louls Pizer of GDI characterized the plan
as “the best you can get for the money available.
You will have to negotiate further improvements.”
Louis Colby, Conference third vice-president,
submitted a report that was unanimously accept-
ed by the delegates, In which he sought te have
a committee of Conference officers and chapter
presidents named to act as lialson between chap-
ters, the Conference and State Headquarters to
plan strategy and to determine the organizations
strengths and weaknesses. During the discussion,

Among delegates attending the February Confer-
ence meeting were, from far left around the
table, Vincent Ruggi, Claire Sholits, William T.
Dexter and Fal Smith, all of Stony Brook chap-
ter, and Marian Parker, College of Old Westbury
chapter.

Thomas Corridan, second vice-president of Suf-
folk chapter, sald “We should be CSEA together
and go CSEA all together.”

Conference president George Koch expressed
appreciation to the King's Park chapter, which
had acted as host for the meeting, and announc-
ed that the Department of Transportation, Dis-
trict 10, chapter would handle arrangements for
the next Conference meeting April 10,

Central Coni.

By JOE PORCELLO

SYRACUSE — Possibility of a State law man-
dating penalties against a public employer found
guilty of unfair practices against public em-
ployees; 1

Efforts to work out a “master contract” for
use by public employees in political subdivisions
as a “model”;

Awarding of the third and fourth President’s
Awards for “meritorious service by Civil Service
Employees Assn. members and staff;

Talks on the new dental insurance plan for
State employees, the “options” on retirement of
governmental workers, on “economic democracy”
and women’s “lib” and other topics.

These were some of the highlights of the two-
day Winter meeting of the CSEA’s Central Con-
ference and County Workshop at the Randolph
House near Syracuse.

Best Scrapbook

Another highlight came with the awarding of
the annual trophy for the best chapter secrapbook
to Onondaga County chapter.

Speakers included CSEA officials, insurance
and retirement system executives, and a top labor
relations authority who has been involved in a
number of Syracuse area contract disputes be-
tween governmental units and public employees.

Richard Tarmey, CSEA fourth vice-president,
told the Saturday afternoon County Workshop

Glenn Prentice, center, of Warners, a Syra-
cuse suburb, talks with, from left, Joseph
Dolan, CSEA local government affairs direc-
tor; Donald Brouse, Solomon Bendet, CSEA-
vice-president, and Leroy Frank. Brouse and
Frank, CSEA field representatives, rescued
the Prentice family from their burning
home during a January fire. They received
the CSEA President’s Award at the Syra-
cuse chapter dinner which closed the Central
Conference workshop.

" business meeting that all public employees in

the State should be watching the progress of a
bill introduced in the 1971 session of the State
Legislature.

Penalties for Employers

The bill, he said, would provide penalties for
public employers found at fault in a strike situa-
tion. Now, he pointed out, only the public em-
ployees are subject to penalties if they strike,
no matter who is responsible for the situation
leading to the labor dispute.

He also told the group that “the public will
have to be less rigid with the public employee—
and public employees will have to be more liberal
with their employers.”

Also speaking at the meeting was Joseph Dolan,
CSEA’s director of local government affairs, who
said the Association is working on a “master con-
tract,” which could be used by all county chapters

(Continued on Page 8)

Southern Conf.

By JOE DEASY, Jr.

STONY POINT — A revamped committee
structure within the Southern Conference, Civil
Service Employees Assn. is the goal of Nicholas
Puzziferri, conference president.

Plans for the establishment of committees
formed along the lines of the Taylor Law col-
lective bargaining units as well as political sub-
divisions and public authorities were announced

Taking time out from eating, Lyman Connors of
the Department of Transportation, left, and
Michael Blasie of the East Hudson Parkway
Authority engage in conversation while Ron
Kobbe of Putnam County, center, listens.

at the conference’s recent meeting at the Bear
Mountain Inn here.

Discussions which dominated the dinner meet-
ing centered around the contemplated changes
in the State Retirement Law.

A strong plea was made by Ann Bessette of
Harlem Valley State Hospital for support for
several resolutions which were concerned with
the veterans’ pension buy-back rights won by
CSEA in negotiations with the State.

Mrs. Bessette urged CSEA to press for an
extension of the March 31 deadline since many
veterans were delayed in obtaining the necessary

i Ry

William Lodini, left, listens while Bradley Moore,
his chapter president at Bear Mountain State
Park asks a question on the austerity program.

certificates from the military jurisdictions in-
volved.

She further requested support that the benefit
be granted to veterans who were inducted from
States outside New York and those of the Korean
and Viet Nam conflicts.

The conference also acted in support of a meas-
ure which would clarify and strengthen employ-
ees’ rights to an increment over salary increases.

In other action, Puzziferri revealed that plans
for the annual Tri-Conference Workshop are
nearly complete. The workshop, held in conjunc-
tion with the Metropolitan and Long Island Cone
ferences will be held at Kutchers Country Club,
in the Catskills from April 18 through 22
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Listed As Interdeparimental

PRCA Asks

Stipulate 20 State Titles For Pruners
On April Promotional Test

An interdepartmental exam is in the offing for 20 State titles, many of them
clerical. These titles running from G-7 to G-19 levels, are presently receiving applications
and will do so until the deadline date of March 15.

The exam date is slated April 24, specifies the State Civil Service Dept. in outlining

the available titles. There fol-

lows below a listing of positions

and grades, along with an indi-
cation of who is eligible in terms
of current title and seniority.

—Associate Internal Auditor, G-
23: Open to senior internal
auditors with six months of
tenure, or G-18 titleholders in
“professional accounting, aud-
iting, administrative analysis
or budgeting.”

—Senior Internal Auditor, G-18:
Open to internal auditors who
have six months of tenure, or
G-14 titleholders in “profes-
sional accounting, auditing,
administrative analysis or
budgeting.”

—Head Janitor, G-12: Open to
supervising janitors with six
months of tenure.

-—Chief Janitor, G-16: Open to
head janitors with six months
of tenure.

—Senjor Clerk, Payroll, G-7:
Open to G-3 titleholders in
clerical posts.

—Senior Clerk, Purchase, G-T:
Open to G-3 titleholders in
clerical posts. :

—Principal Clerk, G-11: Open to
G-T titleholders in clerical or
stenographic positions.

"IRS Agents

The increasing volume of
income tax forms cascading
into the offices of the In-
ternal Revenue Service has
created a substantial need for
IRS agents as well as auditors
and accountants. An announce-
ment of openings in grades GS-
: & through G8-12, with the stand-
ards to be met, can be gotten
at the U.S. Civil Service Com-
mission regional unit, 26 Fed-
eral Plaza, New York 10007.

Registers or lists of eligibles
resulting from the exam will be
established in each Civil Service
region plus Hawali, Puerto

—Principal Clerk, Payroll, G-11:
Same qualifications as above.

—Principal Clerk, Personnel, G-
11: Same qualifications as
above.

—Principal Clerk, Purchase, G-
11: Same qualifications _as
above.

—Principal File Clerk, G-11:
Same qualifications as above.

—Principal Mail & Supply Clerk,
G-11: Same qualifications as
above.

—Principal Statistics Clerk, G-
12: Same qualifications as
above.

—Principal Stores Clerk, G-12:
Same qualifications as above.

—Principal Stenographer, G-12:
Same qualifications as above.

—Principal Stenographer, Law,
G-12: Same qualifications as
above.

—Motor Equipment Mainten-
ance Supervisor, G-19: Open
to assistant maintenance sup-
ervisors, maintenance foremen
with one year of tenure.

—Assistant Motor Equipment
Supervisor, G-15: Open to
motor equipment maintenance
foremen, motor equipment
field inspectors, partsmen, test

On Ascent

Rico, and Washington, D.C.

Even though the Govern-
ment’'s need for accountants,
auditors, and Internal Revenue
agents is less than in recent
years, there are reasonable num-
bers of vacancies to be filled,
the Commission said.

Interested candidates should
ask for Announcement No. 425,
which can be obtained from any
area office of the Civil Service
Commission, all major post.of-
fices, college placement offices,
or from the U.S. Civil Service
Commission, 1900 E St. NW,,
Washington, D. C. 20415.

to you

to your job

the job you want.

scription now.

If you want to know what's happening

to your chances of promotion

to your next raise
and similar matters!

FOLLOW THE LEADER REGULARLY!

Here is the newspaper that tells you about what is happen-
ing in civil service, what 1s happening to the job you have and

Make sure you don't miss a single issue. Enter your sub-
The price is $7.00. That brings you 52 issues of the Civil

Service Leader, filled with the government job news you went
You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Warrea Street
New York, New York 10007

I enclose $7.00 (sheck or money order for a year's subseription
to the Civil Service Leader. Please enter the name listed below

%p Code

mechanics and repairmen
with one year of tenure.

—Motor Equipment Field Sup-
ervisor, G-15: Same qualifica-
tlons as above.

—Motor Equipment Mainten-
ance Foreman, G-14: Same
qualifications as above.

The aforementioned titles are
situated in various agencies and
test content differs from title to
title. For more complete infor-
mation, pick up a copy of the
pertinent exam notice at your
agency’s personnel unit. These
notices can also be received in
person or by mail through the
Department of Civil Service,
1220 Washington Ave., Albany
12226. :

The Parks, Recreation &
Cultural Affairs Admin. has
noted 37 vacancies for the
job of climber and pruner, a
post requiring only six months of
related experience. The current
starting wage 1s $9,155.

‘The persons hired for this post
will prune, brace, cut and fell
trees and other large shrubs;
also, spray trees and shrubs to
protect them against insects and
parasites. 3

The age requirement lists only
s maximum, 30 years old, with
the proviso for war veterans to
deduct up to six years in deter-
mining eligibility. A satisfactory
equivalent of the experience men-
tioned above is acceptable.

Promotional opportunities per-
mit the appointee to rise to the
park foreman title, at $10,675,
when eligible. Filing 1s open now
and will face a cutoff date of
Feb. 23. For obtaining the exam
notice, visit the City Personnel
Dept. at 49 Thomas St., Manhat-
tan, requesting Bulleting No.
7047.

Denote Geographical Differential

SUNY Security Personnel
Requested At Three Levels

Campus security is a growing concern at the State
University of New York, compelling a need to hire more

personnel to cope with the situation. Presently,

three

State titles are being offered—campus security officer, su-

pervising campus security officer
and campus security specialist.

Geographical differentials are
provided for each of the titles.
For instance, the security officer
will receive $9,076 in New York
City, Nassau, Suffolk and West-
chester Counties; $8,723 in Mon-
roe, and $8,523 in Erie. The start-
ing salary in other counties is
$8,170.

Uniforms Included

Both the supervising securlty
officer and the security specialist
reap similar pay—$10,705 in the
Metropolitan New York area and
Monroe County; $10,505 in Erie
and elsewhere in the State. In
addition, uniforms are supplied
to members of the security force.

The security officer must be
between 21 and 35 and have
completed two years of college
study toward a degree program;
alternately, he may have served

[ PUBLIC |
AUCTION

UPSET PRICES from $25

215 PARCELS

LOCATIONS IN ALL 5 BOROUGHS

Tuesday, erch 16, 1971
HOTEL ROOSEVELT

Madison Ave, & 45th $t., Manhattan

CTIONEER: Edward A. Ellerbe
200 W. 72nd St., N.Y, 10023 = EN 2:0702

FOR INFORMATION: Write or Call
Department of Real Estate Sales Division
2 Lafayette Street, Room 2006
New York 10007 5667550

9:30 A.M. SESSION PARCELS 1-123
2:00 P.M. SESSION PARCELS 124-215

THE CITY OF NEW YORK
MUNICIPAL SERVICE

ADMINISTRATION
DEPARTMENT OF REAL ESTATE
IRA DUCHAN, Comnisioner

on a security force for one year.
Once hired, he is given assign-
ments involving crowd control
and foot and mobile patrol in all
areas of the campus, also di-
recting traffic and parking on
campus roadways and probing
auto accidents.

Supervising security officers
and security specialist personnel
face the age cutoff point of 40,
but have differing background
requirements. The supervisory
title entails the aforementioned
college training; also, two years
in law enforcement work is
asked. The specialist’s post needs
similar college training plus one
year in a police investigative role,
as his jobs will involve interview-
ing victims, complainants and
witnesses in checking into crim-
inal matters.

The supervising security offi-
cer concentrates on directing se-
curity personnel and making fre-
quent tours of the campus to
ascertain their effectiveness. He
is responsible for the *“deploy-
ment of security personnel to-
‘ward the prevention of crime
and disorder on the campus.”

These security titles jointly
close to rapplicants March 22,
and consultation of Exam Notice
No. 23-440 will provide prospects
with full details about the an-
ticipated exam material. An April
24 exam s on the agenda, with
an oral test also likely soon af-
terward. Filing can be done
through the State Civil Service
Dept., State Office Campus, Al-
bany 12226.

On The Way Up

The City Personnel Dept. has
observed that 112 eligibles suc-
cessfully passed Exam No. 0515,
for the title of elevator mechan-
ic, administered recently,

Where fo Apply
For Public Jobs

The following directions tell
where to apply for public jobs
and how to reach destinations in
New York City on the transit
system.

NEW YOREK CITY—The Ap-
plication Section of the New
York City Department of Per-
sonnel is located at 49 Thomas
St., New York, N.Y. 10013. It is
three blocks north of City Hall,
one block west of Broadway.

Applications: Filing Perlod —
Applications issued and received
Monday through Friday from 9
am. to 5 p.m., except Thursday
from 8:30 am. to 5:30 p.m., and
Saturday from 9 a.m. to 12 noon.

Application blanks are obtain-
able free either by the applicant
in person or by his representa-
tive at the Application Section
of the Department of Personnel
at 49 Thomas Street, New York,
N.Y. 10013. Telephone 566-8700.

Malled requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at
least five days before the closing
date for the filing of applica-
tions.

Completed application fofms’

which are filed by mail must be
sent to the Personnel Depart-
ment and must be postmarked
no later than the last day of
filing or as stated otherwise in
the examination announcement.

The Application Section of
the Personnel Department is
near the Chambers Street stop
of the main subway lines that
go through the area. These are

the IRT 7th Avenue Line and‘

the IND 8th Avenue Line. The
IRT Lexington Avenue Line stop
to use is the Brooklyn Bridge
stop and the BMT’s QT, RR
local’s stop is City Hall. Both
lines have exits near Chamber
Street, a short walk from the
Personnel Department.

STATE — Department of
Civil Service has regional offices

at: 1350 Ave. of Americas, N.Y.

10019, phone 765-3811; The State
Office Campus, Albany 12226;
Suite 750, 1 West Genessee St.,
Buffalo 14202; State Office
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604
(Wednesdays only). Not open
Saturdays.

After 5 p.m., telephone: (212)
765-3811, give the job title in
which you are interested, plus
your name and address.

Candidates may obtain applig

cations only in person at the
offices of the New York State
Employment Service.

FEDERAL—New York Region,
U.S. Civil Service Commission,
Federal Plaza at Duane and La-
fayette Sts., New York, N.Y.
10007. Take the IRT Lexingion
Ave. Line to Worth St. and walk
two blocks north, or any other
train to Chambers St. or Cit;
Hall stop.

Monday through Friday hours
are 8:30 am. to 6 pm.,, and
offices stay open Saturdays, 9
am, to 1 p.m, The telephone is
(212) 264-0422,

Applications are also obtain-
able at main post offices except
the New York, N.Y. Post Office.
Boards of examiners at the par-
ticular installations offering the
tests also may be applied to f
further information and applica
tion forms. No return envelopes
are required with mailed requests
for application forms.
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GET THE ARCO STUDY BOOK

BOOKS PRICES
Accountan? Auditor 5.00
Administrative Assistant Officer 5.00
Assessor Appraiser (Real Estate) 5.00
Attendan? 3.00
Aftorney 5.00
Aute Machinist 4.00
Aute Mechanic 5.00
Begnning Office Worker 5.00
Beverage Control Inves?. 4.00
Bookkeeper Account Clerk 4.00
Bridge & Tunnel Officer 4.00

Bas Maintalners — Growp B 4
Bus Operator 5.
Buyer Purchasing Agent X
Captali Fire Dept. 8
Captaln P.D, 8.
City Planner 4.

Civil Engineer

|
3323333383333

Civil Service Arith. & Vocabulary 3
Civil Service Handbook 1
Clerk NY. C 4
Clerk G.S. 4-7 5
Complete Guide fo C.S. Jobs 1.
Computer Programmer 5.
Const. Supv. & Inspec. Foreman 5.00
Correction Officer 4.00
Court Officer 5.00
Dietitian 5.00
Flectrician 5.00
Electrical Enalneer 500

Enalneering Aide O.S.
Federal Service Ent. Exam
Fingerprint Techniclan
Fireman, F.D.
Fireman in all States O.P.

a?'.gtp
o250
aﬂgoo

Foreman 5 00
General Entrance Series 4.00
General Test Pract. for 92 U.S. Jobs —4.00
H.S. Divloma Tests 4.00
High Schoo! Enfrance & Scholarship Test 3.00
H.S. Entronce Examinations 4.00
Homestudy Course for C.S. 5.00
How #o get o iob Overseas 3.00
Hospital Attendant 4.00
Housing Assistant —_5.00
Investigator-Inspector 5.00
Janitor Custodiom 5.00
Laboratory Alde 4.00
Le. Fire Dent. 5.00
L. Police Dept. 6.00
Librarian 4.00
Machinists Helper 5.00
Maintenance Man 4.00
Malntainer Helper A & C 4.00
Maintalner Helper Group B 4.69
Maintainer Helper Group D 5.00
Maragement & Administration Qulzxer 5.00
Mechanical Enaglneer 4.00
Motor Vehicle License Examiner 5.00
Motor Vehicle Operator 4.00
Notary Public 400
Nurse (Practical & Public Health) 5.00
Parking Enforcement Agent 4.00
Prob. & Parole Officer 6.00
Patrolman (Police Dept. Tralnee) 5.00
Personnel Assistont 4.00
Pharmacists License Test 4.00
Playground Director — Recreation Leader 4.00
Pollcewomon 4.00
Postmaster

Post Office Clerk Carrler
Post Office Motor VYehicle Operator i
Prelilminary Practice for the H.S. Equivalency Diploma Test _ 4.
Principal Clerk-Stene __.
Probation & Parole Officer
Professional, Career Tests N.Y.S.
Professional Tralnee Admin, Alde
Public Health Sanitarian
Rallroad Clerk
Real Estate Manager

Sanitation Man -
School Secretary
Sergeant P.D.
Senlor Clerical Serles v
Soclal Case Worker
Staff Attendant & Sr. Attendant
Stationary Enq. & Fireman
Steno-Typist GS 1.7

Storekeeper Stockman
Supervision Course
Transit Patrolman

NNy ahanandd dhttunornadds
0000000000 90 00202209 %0
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Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORDER DIRECT — MAIL COUPON

65c for 24 hours special delivery
C.0.0.'s 40¢c extro

LEADER BOOK STORE
Il Warren St.,, New York, N.Y,

10007, *

coples of boois checked above,
| enclose check or money order for $

Name

M*‘. L R R R R NN

ch R s’.h sesessesnsee
Be sure to Include 6% Sales Tam

STATE EXAMS
SO0N T0 COME

February testing will focus om
238 State titles, many of them
in either the engineering or pub-
Be health filelds. Some of the
posts will specifically be open-
ings in Erfe County, but the ma-
jority are in Albany, New York
City or other metropolitan areas
where regional units are located.

Exams will arrive Feb. 27 for
all but two titles—director of
human rights research, $20,453,
and senior municipal manage-
ment speclalist, at $14,154. These
two jobs will be filled by oral
exam, tentatively set for Feb-
ruary or March.

Among Erie County posts, the
following will make use of the
unassembled exam: chief of
comprehensive health centers,
$15,895; assistant director/for-
ensic service, $14,295, and chlief,
forensic and County care sys-
tems, $15,895. Remaining jobs
in the County include: occupa-
tional therapist, $7,805, and
speech therapist, $9,810.

Engineering titles are varled:
assistant bullding construction
engineer, $12,103; senior builld-
ing construction engineer, $14,-
915; canal maintenance foreman,
$8,170; park engineer, $14,915.
In the housing arena, these
posts come up: housing develop-
ment representative, $14,915;
housing management assistant,
$11,471; housing management
representative, $14,915: real
estate appraiser, $11,471.

Health-related jobs to be
tested are: camp sanitary alde,
$3.12 an hr.; consultant/com-
munity services for the blind,
$11,471; consultant/eye health,
$11,471; supervising consultant/
eye health, $14,154; Insurance
Fund hearing representative,
$11,671; principal x-ray techni-

clan, $9,701, and senior X-ray _

technician, $8,170. Completing
the month’s titles: park patrol-
man, $3.91 an hour, and radio

d%. $8,659.
ar. will mark an import-

ant date for dozens of State pro-
motional exams, running the
range from G-8 to G-30. Only
one interdepartmental title, that
of personnel examiner at G-18,
is involved.

Other posts are enumerated
by agency or department.

Banking Dept.—senior bank
examiner, G-23, and principal
bank examiner, G-27.

Commerce Dept.—senior busi-
ness consultant, G-22,

Correction Services Dept.—
assistant industrial superintend-
ent, G-21, and industrial super-
intendent, G-24.

Environmental Conservation
Dept.—senior conservation edu-
cator, G-18; engineering mate-
rials technician, G-8; senior ma-
terials tecanician, G-11; senior
engineering technician/solls, G-
11; senior engineering techni-
cian/air pollution, G-11; senlor
engineering technician/water
pollution, G-11, and principal en-
gineering technician, G-15.

Executive Dept. — electronic
equipment mechanic/OCD, G-12;
senior architectural estimator/
Housing, G-23; principal rent ex-
aminer/Housing, G-22; senlor

rent examiner/Housing, G-16,
and rent examiner/Housing,
G-13.

Labor Dept.—board review di-
rector/WCB, G-28; self-insur-
ance director/WCB, G-28; dis-
ability benefits director, G-217,
and assistant clalms director/
WCB, G-217,

Transportation Dept.—materi-
als techniclan, G-8; senior mate-
rials techalclan, G-11,

Janitorial Jobs Indicated
On State's April 22 Exam

A trio of janitorial positions has a filing deadline of
March 22, discloses the State Civil Servcie Dept. in advising
applicants to begin preparing for the April 22 written exam.

The title of supervising janitor, at $6,890-8,130, requires

two years in the care and main-
tenance of a large building. Pos-
session of a high school diploma,
however, may be substituted for
one year in the experience col-
umn. Exam content here, notes
the job bulletin, will cover build-
ing cleaning, operations and
maintenance, and principles and
practices of supervision.

Head janitors will need three
years In care and maintenance
work, one of which must in-
clude supervisory functions. The
pay goes from $8,170 to $9,582
in annual increments. Candi-
dates for chief janitor, at $10,-
255-11,935, must produce two

years of background in supervis-
ing the cleaning “of a large
building complex.” Both these
titles will have questions on pre-
paring and interpreting written
material as well as covering the
areas noted for the supervising
janitor test.

Exam Bul!etin No. 22-719,
which explains requirements for
the janitorial job group, can be
obtained at any regional office
of the State Department of Civil
Service by writing or phoning.
Locations of offices are Albany,
Buffalo, Syracuse and New York
City.

DELEHANTY INSTITUTE

57 Years of educating over one half million students

NEW CLASS STARTS MARCH 1 FOR

POLICE CAPT.

MEETS WED.—JAMAICA; FRI.—MANHATAN

v.e. BUS

Examination expected in Spring 1971

178 - *19730,,

(Salary schedule effective July 1, 1971)

ENROLLMENT NOW OPEN

CLASSES MEET:

Jamaica — Mondays, 7 P.M.
Manhattan — Tuesday, 5:30 & 7:30 P.M.

DRIVER

IN 1 YEAR

Enrollment open for next exam

PATROLMAN ~--

HOUSING PATRULMAN

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordsred for

" FIREMAN w»»

CLASSES MEET:
Jamaica—Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5:30 PM, 7:30 PM

Examination has been ordered for

SUPERVISING
. CLERK-STENO

CLASSES MEET IN JAMAICA AND MANHATTAN

ADMINISTRATIVE
ASSOCIATE EXAM

Classes Meet Wed. 6 P.M.

License classes enrollment now open for
Stationary Engineer *

Refrigeration Mach, Oper.

Master Electrician

For Information om all courses phone Gn 3-6900
MANHATTAN: 115 East 15 St., Nr. 4th Ave. (ANl Subways)
JAMAICA: 89-25 Merrick Blvd., pet Jamaica & Hillside Aves
OFFICE HOURS: Monday to Friday, # AM. to 8 P.M.
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Public Employee Unions
Consider Public Safety

UBLIC employee unions have another duty to perform

in addition to their main task of representing their
membership in collective bargaining before their employers.
This is to protect both their membership and the general
public from potential dangers caused by austerity programs.

Recently this protection has been provided in a large
way by the Civil Service Employees Assn., the nation’s
largest iIndependent public employee union, and the two fire-
fighting unions in New York City. )

When the State’s austerity program went into effect, .

CSEA went to bat for the motoring public by alerting tax-
payers to the very real danger of unplowed.roads, decreased
highway maintenance and only part-time service by the
State Transportation Dept.

Quick action by CSEA’s preéldent Theodore Wenzl and
first vice-president Irving Flaumenbaum as well as local
Transportation Department chapter officials. throughout
the State who stepped in, within a short period convinced
the State to reverse its stand.

The City’s firefighters, through their unions, the Uni-
formed Firefighters Assn. and the Uniformed Fire Officers
Assn., have been bringing home to the taxpayers of New
York City the dangers of short-staffed fire equipment and
stations. Investigations have already begun by citizens
groups and Legislators on these dangers.

Michael Maye, president of the UFA, last week called
occupancy of two buildings in the World Trade Center as
highly dangerous from a fire hazard standpoint. After a
second alarm blaze in one of the buildings, Maye pointed
out potential fire-trap conditions that could face the future
occupants.

Solomon Bendet, second vice-president of CSEA and
president of its New York City chapter, has demanded that
Maye's charges be investigated on a high Federal, State
and City level before any State employee is relocated there.

Bendet wants answers and answers that will virtually
guarantee the safety of his constituents. He feels, and
rightly so, that his job as a labor leader goes further than
dollars and cents. :

We urge all affected agencies to get behind Maye and
Bendet immediately and rectify the problems before any
relocation into the building is made.

As Bendet says: “P.ubuc employees are paid lttle
enough for their labors. They should not have to put their
lives on the line in unsafe conditions as well”

CIVIL SERVICE
TELEVISION

Television programs of inter-
est to clivil service employees are
broadcast dally over WNYC,
Channel 31. This week’s programs
are listed below.

Tuesday, Feb., 23

9:30 a.m. (color) — Around the
Clock — NYC Police Dept.
training series.

1:30 p.m. (color) — Around the
Clock — NYC Police Dept.
training series.

3:00 p.m.—Return to Nursing—
No. 17, “The Stroke Patient.”
Refresher course for nurses.

3:30 p.m.—Staten Is. Today —
Guest is Councilman Bion-
dolillo.

7:00 pm. (color)—Around the
Clock — NYC Police Dept.
training series.

Wednesday, Feb. 24

9:30 a.m. (color) — Around the
Clock — NYC Police Dept.
training series.

1:30 pm. (color)—Around the
Clock — NYC Police Dept.
training series.

3:00 p.m.—Return to Nursing—
No. 18, “The Patient with
Cancer.” Refresher course for
nurses.

6:30 p.m.—Man Against His En-
vironment—*“Agony of Cities.”

7:00 p.m. (color)—On the Job—
NYC Fire Dept. training pro-
gram,

Thursday, Feb. 25

9:30 a.m. (color) — Around the
Clock — NYC Police Dept.
training series.

1:30 p.m. (color) — Around the
Clock — NYC Police Dept.
training series.

3:00 pm.—Return to Nursing—
No. 18, “The Patient with
Cancer.” Refresher course for
nurses.

7:00 pm. (color)—Around the
Clock — NYC - Police Dept.
training series.

Friday, Feb. 26

9:30 a.m. (color) — Around the
Clock — NYC Police Dept.
training series. g g

11:00 p.m. (color)—Frontline—
NYC Social Services Dept.
serles. .

1:30 p.m. (color)—Around the
Clock — NYC Police Dept.
training series.

8:30 p.m.—American Govern-
ment—* ‘Men Behind The Ga-
vel.”

Saturday, Feb. 27

7:00 pm.—On the Job—NYC

Fire Dept. training series.
Sunday, Feb. 28

1:30 p.m. (color)—Staten Island
Today: Serles on developments
in Richmond.

10:30 p.m. <(color) — With

. Mayor Lindsay—Weekly inter-
view with the Mayor and
guests. .

Monday, Feb. 29

9:30 am. (color) — Around the
Clock—NYC Police Dept. train-
ing serles.

3:00 p.m.—Return to Nursing—
No. 19, “Problem of Infection.”
Refresher course for nurses.

7:00 pm—On the Job—NYC
Fire Dept. training serles.

9:00 p.m.—New York Report—
Lester Smith hosts interviews
with City officials.

Moore Appointed

ITHACA — Dr. Norman 8.
Moore, emeritus professor of
clinical medicine, Cornell School
of Nutrition, has been appointed
a member of the State Mental
Hyglene Council for a term end-
ing December 31, to succeed for-
mer State Health Commissioner
Herman E. Hilleboe, who has
resigned. Members of the Coun-
ell receive $1,600 a year in salary.

Civil Service
Law & You

By RICHARD GABA

Mr. Gaba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn.

Written Agreement Binding

A CASEWORKER employed by the Sullivan County De-
partment of Social Services accepted a scholarship to attend
graduate school for two years. A few days before graduation
he resigned his position with the County. Since the funds
for the tuition and for salary while on educational leave
were provided by the State of New York, the Attorney Gen-
eral commenced a lawsuit against the former caseworker to
recover the tuition and salary paid him during the two-
year period amounting to almost $12,000.

THE SOCIAL SERVICES Law authorizes the State De=
partment of Social Services to grant scholarships and fel-
lowships to State and local social service employees so they
may receive additional training for better performance of
their duties. The departmental regulations under which the
funds are made available require the employee to return to
the agency in which he was employed for a period of time,
not less than the period of leave granted.

PRIOR TO commencing his school leave, the employee
in this case executed a contract by which he agreed to
return the salary and tuition money if he refused to return
to work in the agency or if he resigned his employment
prior to the completion of the minimum period of time re-
quired following his graduation.

THE DEFENDANT argued that the Sullivan County De-
partment of Social Services breached the contract, because
they knew he was pursuing a course of studies not related
to the duties of caseworker and, further, that he would not
have accepted the scholarship if he knew he had to return
to the employ of the County as a caseworker. The court sald,
“This argument is devoid of merit.” The contracts signed
by the defendant at the start of each school year stated
that, “On completion of such scholarship graduate training
I will return to my present employment with my employer
in the position I now hold (caseworker) or in such other

position to which I may be promoted or assigned, and winn @

continue to serve in such employment for a minimum of
twelve months for each school year of scholarship graduate
training that I have received.

IN SEPTEMBER 1967, as the defendant was commenc=
ing his second year of graduate studies, he wrote to the
County Commission, “I agree, that as a condition of the
State approving my second year of educational leave, to re-
turn to the agency in the position of caseworker or any po-
sition to which I may be promoted according to Civil Service
standards and the needs of the agency .. .”

THE DEFENDANT also argued that in May 1968 he
wrote to the County Commisioner that he had not re-
ceived caseworker training, and it would ke a waste of
public funds for him to return to that position. He alleged
that the Commissioner advised him orallv he could accept
other employment in a Federal or Stai.. agency dealing_
with poverty programs in satisfaction of his contractual
obligation to return to the County. The defendant accepted
a job with the United States Office of Economic Opportunity.

THE COURT does not go into the issue of law as to whe-“

ther the County Commissioner could verbally alter the
terms of a written agreement between the State and this
defendant. It points out, however, that on May 31, 1968, the
County Commissioner wrote to the defendant telling him
that his resignatiofi had to be in writing and further re-
minding him of his obligations under the written agree=-
ment. The letter also advised the defendant that legal action
would be taken against him if he failed to honor his obli-
gations.

fact and granted the State’s motion for summary judgment
for the amount of tuition and salary. State of New York ¥,
Fleischer, 316 N.Y 8. 2d 650 (Sup. Ct. Albany County 12-1-70),

THE COURT found that there were no triable issue o‘




‘Wenzl Eulogizes
Sen. Edward Speno

ALBANY — *“Public em-
ployees in New York State
have lost a good friend,”
Theodore C. Wenzl, president
of the Civil Service Employees
Assn., sald last week in com-
menting on the unexpected
death of State Senator Edward
Speno of Nassau County.

“Senator Speno introduced
and supported numerous bills
proposed by CSEA for the bene-

EDWARD SPENO

fit of thousands of State and
local government employees
across this State,” Wenzl said.
“He saw the need for good gov-
ernment and recognized long ago
that to have good government,
qualified and competent employ-
ees were an absolute necessity.
To this end, he worked diligently
“In the State Legislature to place
public employees on a competi-
tive level with those in private
industry. He will be sorely missed
by all of us.”

LT T T T
To Keep Informed,
Follow The Leader.

@ YOLRBWAQEN OF ANEAIOA, INES

It comes in three economy sizes.

These are just some of the sizes Volkswagens

expect a Yolkswagen to do.
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come in. They have air-cooled engines l(in the rear, of
~ ee What Maa Has Wrouth in 6o Centurics! 5 Regular, large and giant economy size. course). So there's no water to boil over or, A
BIGOSR. Regular, you know. It's the familiar beetle. freeze up. And no need for antifreeze.
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Have Always Been Traditional At

Walter B. Cooke, Inc.

FUNERAL HOMES

Call 628-8700 to reach any of
our affiliated Walter B. Cooke
neighborhood funeral

large is our Squareback sedan. It holds more
than the largest trunk of the largest sedan.

Giant economy size is our big bus-like box. It
holds nearly twice as much as the average station

wagon.

And all three Volkswagens do everything you

Amityville Monfer Motors, Lid,
Avburn  Berry Volkswagen, Inc,
Batavia Bob Hawkes, Inc,

Bay Shore Trans-Island Automobiles Corp.
Bayside Bay Volkswagen Corp,
Binghamton _ Roger Kresge, Inc.

Bronx Avoxe Corporation

Bronx  Bruckner Yolkswogen, Inc,
Bronx Jerome Volkswogen, Inc.
Brooklyn Aldan Volkswagen, Ine,
Brooklyn Economy Yolkswagen, Ing,
Brooklyn Kingsboro Motors Corp,
Brooklyn Volkswagen of Bay Ridge, Inc.
Buffalo Butler Yolkswagen, Inc,

Buffalo Jim Kelly's, Inc.

Cortland Cortland Foreign Motors
Elmsford Howard Holmes, Inc.

Forest Hills Luby Volkswagen, Inc,

_ Fulton Fulton Volkswagen, Inc,

Geneva Dochok Molors, Inc.
Glens Falls  Bromley lmporis, Ine,
Hamburg Hal Casey Motors, Inc.
Harmon Jim McGlone Motors, Ing.
Hempstead Small Cars, Inc.
Hicksville Waolters-Donaldson, Ing,
Homell Suburban Motors, Inc.
Horseheads G. C. Mcleod, lnc.

And they're easy on gasoline. The bug and the
Squareback average about 26 miles on a gallon.
The box about 23.

So you see, no matter what size we make Volks-

wagens, they're all economical.

Hudson Co'on!ol"VoIkmgon, Ine.

Huntington Fearn Motors, Inc.

Ithaca Ripley Motot Corp,

1, . M Yolks gen, m

Jamestown Stateside Motors, Inc,

Johnstown Vant Volkswagen, Inc,

Kingston Amerling Volkswagen, Ine, '
Latham Academy Motors, Inc.

Lockport  Volkswagen Village, lnc,

Massena Seaway Volkswagen, Incy

Merrick Soker Motor Corp,, Lid,
Middlelsland Robert Welss Volkswagen, lnc,
Middletown Glen Volkswogen Corp,
Monticello Philipp Volkswagen, Lid.
MountKisco North County Volkswagen, Inc,
New Hyde Park  Auslander Yolkswogen, Inc,
New Rochelle County Automotive Co., Incs
New York City Volkswagen Bristol Motors, lng,*
New York City Volkswogen Filth Avenve, Inc.
Newburgh F & C Motors, Inc,

Niagara Falls Amendola Motors, Inc.

No. Lawrence Volkswagen Five Towns, lng.
Oceanside Islond Volkswogen, Inc,

Olean Volkswagen of Olean, lnc,

Oneonta John Eckert, Inc,

Plattsburgh  Celeste Motor, Ine,
Poughkeepsie R,E,Ahmed Motors, Utd,

Queons Village Wels Yolkswogen, lne.

Why not come in and size one up?

Rensselaer Cooley Volkswagen Corp,
Riverhead Don Wald's Autohous
Rochester Ridge Eost Volkswagen, Inc.
Rochester F.A.Molors, Inc.

Rochester Mt Read Volkswagen, Ine,

Eost Rochester Irmer Volkswagen, Ing,
Rome Valley Volkswagen, Inc.

Roslyn DorMolors, Ltd.

Saratoga Spa Yolkswagen, Inc,

Sayville Bionco Motors, Inc.

Schenectady Colonle Motors, Ine.
Smithtown George and Dalton Volkswogen, lnc.
Southampton Llester Kaye Volkswagen, Ing,
Spring Valley C, A, Haigh, Inc,

Staten lsland  Staten Island Small Cars, Uid,
Syracuse Don Cain Volkswagen, lnc,

East Syracuse  Precision Autos, Inc,

North Syracuse Finnegan Volkswogen, lnc,
Tonawanda Gronville Motors, Inc,

Utica Martin Volkswogen, Inc,

Valley Stream  Val-Streom Volkswogen, lnc,
Watertown Harblin Motors, Ing

West Nyack Forelgn Cars of Rockland, lng,
Woodbury Courtesy Yolkswagen, Inc,
Woodside Queensboro Volkswagen, Inc
Yonkers Dunwoodie Motor Corp,

Yorkiowa Mohegan Volkswogen, lac,
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Central Conference 2-Day Workshop

(Continued from Page 3)

as a gulde or model, particu=
larly on fringe benefits.
County Affairs Expert
Dolan also said that CSEA
will have a collective bargaining
specialist on its staff, who will
be avallable to bargain on con-
tracts for all county units.

This speclalist will do the
work that fleld representatives
now do for many areas, he sald,
thus freeing the field represen-
tatives for their other work,
which they also have been do-
ing, such as handling grievances.

The CSEA official also dis-
cussed briefly the new system
for the Department of Social
Services, which, he sald, will

Eleanor Percy

be discussed fully at the Asso-
clation’s March meeting at the
Concord. 8. 8Samuel Borelly,
chairman of CSEA’'s County Ex-
ecutive committee, presided at
the meeting in the place of
Francis Miller, Workshop presi-
dent, who is vacationing in
Florida.

At the Central Conference
business session, the new dental
insurance plan for State work-
ers was discussed by Arthur
Rosencrans, Syracuse, assistant
vice-president of Group Health
Insurance.

Rosencrans told the State

chapter delegates that his firm

would plant a series of meetings
of State workers throughout the
State to discuss, explain and
answer questions on the new
plan, which goes into effect April
1 for all CSEA members who are
State employees.

The meetings would be ar-
ranged, he said, after all eligible
State workers receive pamphlets
outlining benefits under the
plan. These booklets are sched-
uled to be delivered to the em-
plovees in the latter part of

John Banek

March, Rosencrans sald
Meetings will be sought flrst
st all locations where there are
large groups of workers, he said,
and hopefully during working

ees would not have to return to
attend these sessions after they
have left for their homes. Rep-
resentatives of State units with
small numbers of workers will
be invited to meetings in their
areas.
Invite Legislators

A motion also was adopted at
the meeting to invite all area
State Legislators to the Confer-
ence’s Spring meeting beginning
April 23 in Binghamton. This
motion came from the political
education committee.

Clarence Laufer, president of
the Syracuse State School chap-
ter, announced that a bus is
being chartered to take Syracuse
area delegates to that meeting.
The bus will leave the school’s
colony in Amboy, a Syracuse
suburb, at 9:30 am. March 16.

At thh sesslon, trophies were
presented for the winning chap-
fer scrapbooks. Besides Onon-
daga chapter’s first place, other
winners were: Binghamton City
chapter, second; State University
at Syracuse chapter, third; Utica
City chapter, fourth, and Utlca
State Hospital chapter, honor-
able mention.

Judges for the contest which
was based on image projection;
neatness, arrangement and pres-
entatlon; completeness, and im-
provement in projects, were:

Gus Blaisdell, State Depart-
ment of Social Services; Dr.
George Buchholtz, director, Syra-
cuse State School; Joe Deasy,
Jr., Civil Service Leader City

Willis Streeter

editor; Robert Foster, WNYS-
TV, Syracuse; F. John Gallag-
her, CSEA State treasurer; Jos-
eph Porcello, Syracuse Herald-
Journal and Leadér correspon-
dent, and ILeo Weingartner,
president, Binghamton State
Hospital chapter. Deasy later
served as banquet toastmaster.

Presiding at the sesslon was
Charles J. Ecker, Conference
president. Helene Callahan and
Delbert Langstaff, members of
CSEA's public relations commit-
tee, supervised the scrapbook
contest judging.

President’s Award

Presentation of one of CSEA’s

newest and top awards-- the

President’s Award-—came at the §

annual banquet of Syracuse
chapter, which eclimaxed the
two-day meeting on Feb. 13.
CSEA State president Dr.
Theodore C. Wenzl presented
the plaques to two Syracuse area
fleld representatives, Donald
Brouse and LeRoy Frank, who
saved the Glenn Prentice fam-
ily from a fire at their suburban
Syracuse home on Jan 13
Prentice attended the after-
noon session of the Conference.
His wife and son, Willlam, are

injuries received In the fire.

Wenzl praised Frank and
Brouse for thelr “courage and
devotion to the ideals” all public
employees should demonstrate,
and said they would “serve as
examples to the rest of us.”-

The first two merit awards
went to two painters in New
Paltz — CSEA members — who
helped to capture a mentally
il killer.

Friday night, Donald Rosen-
baum of the State Retirement
System, discussed employees’ re-
tirement options and urged
workers to “get all the figures
before you decide” when select-
ing their option.

Election of Frederick Kotz,
Jefferson County chapter, as

Harriet Casey

the Conference’s second vice-
president was announced at the
dinner. Kotz succeeds Brouse,
who jJoined the fleld representa-
tive staff.

‘Economic Democracy’

The Reyv. Richard McKeon,
director of the LeMoyne College
Institute of Industrial Relations,
told the dinner that “economic
democracy is an answer to the
communist challenge.”

He sald “"economic democracy”
is a “relatively new term and
the concept is still evolving,”
and deflned it as: “an economic
system which alms to achieve
a sufficlent and efficient pro-
duction of goods and services at
fair prices with just wages for
labor and manager and a reas-
onable profit for the investor.”

He sald this was “an ideal for
which we must strive if our
nation s to remain stable and
prosperous,” and that Americ-

Clarence Laufer
ans *have made more progress

towards economie democracy
than is commonly realized.”

Other guests at the dinner,
besides Dr. Wenzl and Gallags
her, included 8State Senator
Tarky Lombardl of Syracuse,
Assemblymen Edward Kinsella,
Thomas Murphy, Hyman Miller
and Leonard 1Bersani,

CSE 6.0

—— New Vote Feh. 25 —

Flaumenbaum Hits SEIU
For False Statements In
Lynbrook Election Flyer

(From Leader Correspondent) "
MINEOLA — Employees of the Lynbrook School Dis-
trict custodial unit, faced with a tie-breaking representation-
al election Feb. 25, and other civil servants getting the
siren song from the Service Employees International Union

were referred this week to a
SEIU flyer for evidence of the
group’s lack of performance.

In the €lyer, according to
Irving Flaumenbaum, president
of the Nassau chapter of the
Civll Service Employees Assn.,
the union clalmed to have ne-
gotlated a contract for employees
of the East Rockaway School
District.

“The facts,” Flaumenbaum
asserted, “are that the em-
ployees negotiated their own
contract and that the contract
was never even signed by a
representative of the union.” The
word came from both school
officlals and employees.

“How can you belleve a group
that falls to do a job for the
employees and then twists the

truth to make it look like per-
formance?” Flaumenbaum
asked.

Lynbrook employees were es-
pecially interested because a
recent representational vote
ended in a tle between CSEA and
SEIU. The vote was 20-20, but
one ballot was voided, one em-
ployee chose no representation
and one did not vote.

“If all employees vote, recog-
nizing the fact that the SEIU’s
promises are not based on proven
performance, we will be all
right,” asserted Frank Jaquinto,
€ield representative attached to
the Nassau CSEA office.

The new vote will be Feb. 25
from 3 to 4:30 p.m., at South
Junior High School,

Streamlined CSEA

(Continued from Page 1)

tion to providing services to the
different employee groups com-
prising CSEA’s membership. He
also noted that the make-up of
and the need for existing com-
mittees should be thoroughly
studied.

The committee also will study
the structuring of the Board of
Directors and the six regional
conferences and explore more
fully the regional office concept.

Costa sald that ‘a preliminary
report would be made to CSEA
delegates at the March 16-19
meeting at the Concord, but that
the report would be simple in-
asmuch as the committee has
not had time to begin an in-
depth study.

In light of Wenzl's opening
remarks to the committee, Costa
sald that this committee has
been mandated by both the
president and the delegates to
“recommend new ways of ad-
ministering the affairs of the
Association and to chart a
course for the future.”

Three Sub-Committees

Costa sald that the committee
will work in three sub-commit-
tees, to be composed of a chair-
man and two members, and each
responsible for aone specific area
of CSEA as it presently exists.
The committee agreed that
Structure, Delegates Meetings
and Committees were of major
concern and would be attacked
first. The panels or sub-com-
mittees of the first three phases
are:

Structure — Young, chairman,
Wagner and Adamski as mem-
bers;

Delegates Meetings — Jacobs,
chalirman, Koch and Freidman
as members, and

Committees - Puzziferri,
chairman, Felly and Ecker as
members.

omon Bendet, fourth vice-presi-
dent Richard Tarmey, fifth vice-
president George Delong and
secretary Dorothy McTavish.

and Host was Richard Cleary,

The committee said that 1t
would hold panel discussions on
the above topics and conduct
hearings in all conference areas
during conference meetings.
Upon completion of the individ-
ual studies, the sub-committees
will report to the entire com-
tee. The consensus of committee
members was that it would re-
quire 12-18 months to make a
full report. Thus, the committee
will recommend adoption and
implementation of its findings
to the delegates as the study
proceeds.

Costa sald all chapter presi-
dents will be canvassed for sug-
gestions and also called on any
member who has a construc-
tive suggestion or idea to mafl
it to: A. Victor Costa, Box 652,
Troy, N.Y. 12180.

Niagara Chapter
Party Guaranteed

LOCKPORT—The Niagara
County chapter of the Civil
Service Employees Assn. has
signed a two-year contract
with the County, but not until
officlals guarantee that the
union would be placed on a wage
parity with two other bargaining
unions.

The chapter, representing T22
white-collar workers, signed the
pact only after the County
Leglislature assured Union lead-
ers that two other contracts
still to be signed with bargaining
units will not contain any more
money than was originally ap-
proved.

The CSEA elicited the promise
after reports that the Coynty
planned to offer additional
monies to one of the bargalning
units,

The CSEA negotlated the
Niagara County pact after seven
months of often-bitter bargaine
ing. It provides for seven percent
across-the-board pay hikes each
of two years, or $438 and $481,
whalever s greater,
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Taking part in the scrapbook contest are, left to right, John Gallagher,
CSEA treasurer; Dr. George Buckholtz, director of Syracuse State School;
Gus Blaisdell, State Social Services Department; Robert Foster, WNYS-
TV newsman; Joseph Porcello, Syracuse Herald Journal staff writer; and
Leo Weingartner, president of the Binghamton State Hospital chapter,
formed recently. Standing, at rear, are Helene Callahan and Delbert Lang-
staff of the Conference’s public relations committee. Not shown was the
consultant to the judges, Joe Deasy, Jr., City editor of The Leader.

Charles Ecker, Central Conference president, opens the business meeting.
Others, from left, are Frederick Kotz, new second vice-president; Helene
Callahan, treasurer; Floyd Peashey, first vice-president; Irene Carr, re-
cording secretary, and Joanne Weeds, corresponding secretary.

David Rosenbaum, State Retirement System

Taking a break at the Conference meeting, .
are, left to right, seated: S. Samuel Borelly;
Judy Burgess; Joseph Dolan, CSEA local
government director, and Willis Streeter.
Standing are Frank Taolmi, left, and Van

Tom Ranger poses a question on retirement
during the Conference meeting. Next to
Ranger is Raymond Castle, a long-time activ-
ist in CSEA affairs on both the Conference
and Statewide levels.

representative, wutilizes the services of
blackboard to discuss retirement options.

Robinson, GHI representative.

I RANDOLPH HOUY
Syracuse

Chapter
Banquet
Photos
Next Week

Among the officers attending the meeting
were, left to right: Solomon Bendet, second
vice-president; Dorothy McTavish, secret-
ary, and George DeLong, fifth vice-presi-
J. dent,
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Ogdensburg Unit ‘Charges City
Constantly Breaches Gontract

(From Leader Correspondent)

OGDENSBURG — The local unit of the St. Lawrence County chapter, Civil Service
Employees Assn., has charged breach of agreement by the City Council and City Manager
Frank Culross in filing the charges with the State Public Employment Relations Board.

The unit, headed by J. W. Bateman, accuses City officials of “unilateral” action in

consistently violating an agree-
ment made between the Council
and CSEA during a public hear-
ing attended by PERB . repre-
sentatives.

The local CSEA unit is repre-
sented In the proceedings by
Attorney Verner M. Ingram,
Potsdam, former St. Lawrence
County assemblyman,

In a statement following the
filing of charges, the CSEA
said that:

“On Jan. 1, 1970, the Mayor
and Council upgraded one title
two grades, breaching the agree-
ment between the City and the
CSEA. Due to this breach of
contract a hearing was held in
the Council room of City Hall
March 18, 1970, by the PERB.
City officials attended along with
CSEA representatives.

“The hearing officer was Mrs.
Janet Axelrod.

“1t was resolved by a settle-
ment agreement, a document
signed by Paul Klein, PERB
director, that an immediate
joint study would be taken by

" the Ciiy and CSEA to reallocate

some title to proper grades.
“The City Manager neglected

to meet with CSEA until late

August. There was one meeting

Do You Need A

§ Wesks Course Approved by
N.Y.. 3tate Edueation Dept.

Write or Phone for Information

Eastern School AL 4-5029
721 Broadway, N.XY. 8 (at 8 88
Ploase write me free about the High

School Equivalency class.

Name

sesssssescsessesssssannsres
AGAreNs .. cevesnssessssssssnnssens

Bore

ensnvesnn

in October and there were two
meetings in December.

“After the December meeting,
when CSEA assumed the study
was progressing fairly well, the
City Manager informed the
CSEA that the Council was
abandoning the study and want-
ed a survey by an outside firm.
However, the Mayor and Council,
with the approval of the City
Manager, amended the City
Charter and created a new di-
rector of public works, upgrading
the position five grades.

“This settlement agreement
specifically states that hereafter
any and all changes regarding
grades and wages, would be ac-
complished on a bilateral basis.
The City Manager, Mayor and
Council have continued to act
on a unilateral basis. Therefore,
the Ogdensburg unit has filed
a breach of agreement with
PERB and CSEA is beginning to
take action against the City.

Regarding the hiring of an
outside firm to do a complete
survey, we asked for this survey
during negotiations in 1967 and
1968 contracts and again during
the 1968 negotlations we re-

6N SCHOQ
W Equlvalucql
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quested a survey for our 1969-
70 two-year contract, and the
Mayor and Council refused.”

The CSEA also sald that “to
initiate the new City Charter,
all City employees have been
called upon to cooperate, to
undertake more responsibility,
more duties and perform more
work.”

“The City has refused to re-
munerate them for this co-
operation,” the statement saild.

“Instead of the merit system
under civil service, we're con-
tinuing to operate under the old
spoils system.”

—— Won By CSEA —

New Courses Offered
In State Development
And Training Program

’ ALBANY — Courses being offered to State employees
in the Spring phase of the training and development pro-
gram negotiated by the Civil Service Employees Assn. have
been announced, together with seven new college locations

where courses will be taught.

CSEA director of education
E. Norbert Zahm said, “although
all the information on programs
offered and colleges participating
is avallable to all State employees
in the posters on State bulletin
boards by the Civil Service Dept.,
some facts about the program
should be made clear.

“Six new courses have been
added, and others dropped, as
a result of surveys by the De-

Nassau Chapter Establishing

Grass-Roots Member Council

(From Leader Correspondent)

MINEOLA — The Nassau chapter, Civil Service Em-
ployees Assn., is establishing a new broad-based general
negotiating council to assure grass-roots representation.

The new body will have a member for every 200 em-

ployees, to be designated by
employees in the various depart-
ments of the County government.
Small clerical offices with fewer
than 200 employees will be
merged as a general unit.

The T72-member general ne-
gotiating council will formulate
CSEA goals.

The 25-member negotiating
team that will do the actual
face-to-face bargaining will be
drawn from members of the
general negotiating council.

Chapter president Irving
Flaumenbaum urged depart-
ments to get started on the
selection of delegates to the
general negotiating council. “It
is imperative that we establish
our goals early, and then stand
united behind them,” Flaumen-
baum asserted.

Chapter officlals explained how
the council will work. For ex-
ample, the Department of Health,
with 858 employese, will choose
four delegates. The Judicial
Conference, with 1,017 em-
ployees, will choose five.

The full 72-member council
will assure representation of the
particular problems of employ-
ment in all departments, di-
visions, commissions, boards,
authorities for all county em-
ployees.

Brookhaven Unit
To Fete Wittschack

Christian Wittschack, who has
served for more than 50 yeras,
will be honored by the Brook-
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Extol Mrs. Donaldson
On State Retirement
After 22-Yr. Gareer

Mrs. Marie Donaldson, a for-
mer treasurer and delegate of
the Newark State School chap-
ter, Civil Service Employees
Assn.,, was recently honored
upon her retirement from a
career in State service which
spanned 22 years, 15 as a staff
attendant.

Heading the dignitaries at the
affair, held at the Old World
Inn in Newark, were Statewide
CSEA president Theodore C.
Wenzl and Edson O’Brien, head
of the Newark State chapter.
The turnout numbered nearly
100 people.

A gift was presented Mrs.
Donaldson by Richard Snyder,
first vice-president of the Men-
tal Hygiene Employees Assn., a
group she served as president
from 1968-70, as well as a mem-
ber of various committees. Other
speakers included Drs. Edward
Stevenson, Murry Bergman and
Heinz Waller. Performing the
role of toastmistress was Mrs.
Pauline Fitchpatrick, a former
Western Conference ‘officer and
one of Mrs. Donaldson’s first co-
workers.

* approved course.

haven Highway unit, Civil Service
Employees Assn.,, at a testi-
monial dinner-dance scheduled
for April 2. Douglas Backes will
serve as testimonial chalrman
and George Albin as co-chair-
man,

partment and requests by CSEA.

“Seven new colleges will offer
the courses and more colleges
will be added throughout the
year to fill the gaps that still
remain.

“Employees should remember
that this is merely the second
phase of the training program
begun last Fall and the train-
ing offeredd this Spring is still
being financed by funds alloca-
ted in the CSEA-State contract
in April 1970. Some of the units
have used a greater portion of
their money in the Fall phase
of the program, and employees
in those units may have fewer
courses to choose from.

However, new funds will be
available for all units beginning
April 1, 1971. At that time, new
courses for all units and more
locations will be announced.”

All courses in the Spring phase
will begin March 15, 1971, and
will conclude no later than the
end of the academic seemester
of the institution attended.

Zahm also added that em-
ployees having any questions or
problems concerning the Spring
phase should contact their CSEA
chapter president: “If an ems-
ployee Las any suggestions for
new courses oOr new training
sites, he should write to me at
CSEA Headquarters, 33 Elk St.,
Albany.”

Grievance Board
Upholds Erie Chap.
On Seniority Rule

BUFFALO — The rule of
seniority was upheld recent-
ly in a grievance filed by
Thomas M. Kothen, a Coun-
ty employee, with the Erie
County Grievance Board.

Kothen had charged the
County with failing to recog-
nize seniority in shift assign-
ment. The Grievance Board,
after hearing presentations by
Civil Service Employees Assn,
field representative Eulis Cathey
and by Joseph G, Sacco, a
member of the law firm of Kav-
inoky, Cook, Hepp, Sandler and
Gradner, in Kothen's behalf,
ruled that senlority must be
recognized in shift assignment,

Kothen was then assigned to
the proper shift.

Costs for Kothen’s litigation
were paid by CSEA under the
Employees Association’s free
legal assistant plan.

NEED A H.S. DIPLOMA FOR CIVIL
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Licensed by N. Y. Dept. of Edu-
cation. Free Booklet. ROBERTS
SCHOOLS, Dept. CL, 517 West
57th 8t., N. Y., N. Y. (PL-7-0300).
No salesman will call.
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ln Eden

CSEA Wins Holiday
And Snow Pay For
Jart-Time Employee

EDEN — A part-time em-
sloyee of the Eden Central
School District in Erie Coun-
ty has won pay for three
holidays and a snow day thanks
to the efforts of the Civil Service
Employees Ass'n.

Diane Franklin, a CSEA mem-
ber, was denied the pay when
the sclicol misinterpreted the
CSEA contract and mistakenly
.thought she was excluded from
contract benefits.

Lowell Henry, president of the
school CSEA unit, disagreed.

He sald Miss Franklin was
actually used as a regular part-
time employee, bringing her
under contract scope.

It was then discovered with the
help of a CSEA field representa-
tive that other Eden school em-
ployees in the same classification
'as Miss Franklin were earning
pay for holidays and snow days.

The Board of Education de-
cided in favor *of the CSEA
arguments and Robert A. Milling,
the field representative involved,
sald Miss Franklin’s supervisor
was warned in a letter through
school channels not to let the
complaint affect her treatment
on the job.

*4 West Seneca
Highway Dept.
Retirees Feted

WEST SENECA — Four
men employed by the West
Seneca Highway Dept. and
belonging to the Civil Ser-
vice Employees Ass’'n. have re-
tired with a total of 65 years’
service.

The retirees were honored at
a retirement banquet attended
by 150 persons and were pre-
sented gold watches by Robert
Dobstaf€, president of CSEA’s
West Seneca Highway Dept.

Honored were Arthur Neipp,
Frank Pulli, Louis Schwing and
Stanley Noller.

Robert A. Milling, Erie County
CSEA fileld representative, was
master of ceremonies. He de-
clared that CSEA had been
gaining respect as a leader in
the labor movement, and that
the recently negotiated contract
for Highway Dept. employees
provides a step forward for the
CSEA in West Seneca.

Also attending the banquet
were George Clark, president of
the Erle County CSEA chapter;
Harold Dobstaff, chapter second
vice-president; Robert Young,
Erie County’'s CSEA representa-
tive to Albany; Sam Mogavero,
president of the Erie County
School unit, and Al Neri, Erie
County chapter secretary.

Connelly Renamed

ALBANY — Governor Rocke-
feller has reappointed Mrs. Vin-
cent G. Connelly of Kingston,
as a member of the Council of
the State University College at
New Paltz for a term to expire
July 1, 1979. The position s
wnsalaried.

Selecting Summer Help

Federal Group Ill Focus
Placed On College Major

The key to Group III jobs under the Federal Govern-
ment’s Summer Employment Program is either training or
experience. In each instance, a bachelor’s degree reflecting
studies which clearly relate to job duties will prove ac-
ceptable.

These are specialized positions classified at GS-5 or
above and they often revolve around professional or admin-
istrative duties. In addition to college grads, others who
may apply include graduate students, faculty members and
persons who possess the equiva.lent of actual on-the-job
background.

To apply, you are requested to submit two forms: a
qualifications statement, Form SF 171, and CSC Form 226,
which lists related college courses. Rather than using the
area offices of the U.S. Civil Service Commission as one
does for the Summer Employment Exam, it 1s advisable to
correspond directly with the agency of preference.

Your degree of education has a bearing on your start-
ing salary, although certain allowance is made for superior
scholastic work. Customarily, graduates of four-year col-
leges start off at GS-5, or $6,548 on a yearly scale, while
students who have completed one year of grad work can
be appointed at GS-7, or $8,098.

Following a master’s two years of graduate work, you
can be hired at the GS-9 level, or $9,881. Doctorate holders
can get appointed at GS-11 and earn $11,905 while certain
research posts requiring a Ph.D are at GS-12 level; these
offer $14,192 on entrance.

The Leader has assembled a list of Summer employment
prospects on the basis of agency and academic majors
sought. Almost all have indicated an April 15 deadline for
applications, although many accept entries only until the
vacancies become filled. Correspond directly with them for
further information.

(SEA Plans To Picket

Niagara Social Service
Dept. To Protest Firings

(From Leader Correspondent)

NIAGARA FALLS — Civil Service Employees Assn. mem-
bers employed by the Niagara County Social Service Dept.
have planned to picket their place of employment here to
protest the firing of two fellow workers.

CSEA, meanwhile, plans to

take the issue to court. lines of communication with

 Stenzel circulated a

The turmoil involves Social
Services Commissioner Daunt I.
Stenzel's . dismissal of two tem-
porary caseworkers for thelr
refusal, he said, to work Satur-
days for time-off at some other
time.

The two caseworkers were
mambers of the CSEA and their
fellow caseworkers have vowed
not to accept any overtime
assignments from Stenzel,

The department has about 40
CSEA members.

The issue took shape when
memo
throughout the department seek-
ing volunteers for overtime work,

A total of 28 employees, de-
cided not to accept the volunteer
duty and Stenzel reportedly
fired the two temporary case-
workers with the comment: “It’s
my prerogative to fire anybody
I please.”

CSEA officlals have argued that
their contract with the County
prohibits foreing employees to
work overtime,

Robert A. Milling, CSEA field
representative called into the
case, sald he plans to obtain a
court order to restrain Stenzel
from firing other employees
while the matter is being ironed
out.

*“The CSEA endeavored to opéa

Mr. Stenzel and as a result we
got slapped in the face. Now
we're slapping back,” he said.

Clean Police
Superiors Want
CSEA As Rep.

OLEAN — Eight superior
officers of the Olean Police
Dept. have petitioned the
Olean City Council for bar-
gaining representation by the
Civil Service Employees Ass’'n.

The policemen, three captains,
one lieutenant and three ser-
geants, want to join the Olean
unit of the Cattaraugus County
chapter.

None of the elght now has
union representation.

Hyman Nominated

ALBANY — Governor Rocke-
feller has asked the Senate to
confirm the nomination of Mor-
ton P. Hyman, New York City
lawyer and business executive,
as a member of the State Public
Health Council. Council mem-
bers receive $1,881 per year.

WHOM TO ADDRESS

Summer Employment Coordinator
Office Of Manpower & Personnel
Agency for Internatl. Development
Washington, D.C. 2053

Division of Personnel

Office of Mgmt. Services

Dept. of Agriculture

Washington, D.C. 20250
Personnel Division

Agricultural Research Svce.

Dept. of Agriculture

Hyattsville, Md. 20782

Personnel Division
Consumer & Marketing Svce.
Dept. of Agriculture
Washington, D.C. 20250
Personnel Division
Foreign Agricult. Svce.
Dept. of Agriculture
Washington, D.C. 20250
Personnel Division
Food & Nutrition Svce.
Dept. of Agriculture
Washington, D.C. 20250
Note: Each Natl. Forest
does its own hiring;
write them directly.
Summer Coordinator
Office of Personnel
Civil Aeronautics Bd.
Washington, D.C. 20428
Natl. Bur. of Standards
Office of Personnel
Washington, D.C. 20234
Office of Personnel
Environmental Science
Services Admin,
Boulder, Colo. 80301
Office of the Secretary
Operations Division
Commerce Building
Washington, D.C. 20230
Personnel Office
Environmental Science
Services Administration
Rockville, Md. 20852

Summer Employment Cood.
Bureau of the Census
Dept. of Commerce
Washington, D.C. 20233
Personnel Division

Office of Admin. for
Internatl. Business
Washington, D.C. 20235
Personnel Officer
Maritime Admin.
Washington, D.C. 20234
Office of the Secretary of Defense
Rm. 3B-247, Pentagon
Summer Coordinator
Washington, D.C. 20301

Office of the Secretary of Army
Rm. 1A-111, Pentagon
Summer Coordinator

.Washington, D.C. 20310

Personnel Srves. Office
Dept. of the Navy

801 N. Randolph St.
Arlington, Va. 22203

Collegmns Summer Prospects Await

MAJOR REQUESTED

Graduate Work in Computer
Sciences and Law

Economics, Statistics, Mathematics,
Accounting, Business or
Public Administration

Biological and Physical Sci-
ences, Chemical and Agricul-
tural Engineering

Journalism and Mass Media
Communications.

Agricultural Economics, Public
Administration, Political Science.

Business Administration,
Economics & Polit. Science.

Forestry, Engineering,

Range Management,
Landscape Architecture.
Economics, Business Admini-
stration, Transportation,
Accounting, Law (Top 10%)

Physics, Math Metallurgy,
Economics, Chemistry, En-
gineering, Library Science.

Physics, Engineering.

Economic, Business Admini-
stration.

Cartography, Meteorlogy, Geo-
dosy, Engineering, Oceanography,
Phycis, Hydrology, Mathematics.

Statistics, Economics, Soci-
ology, Operations Research,
Geography.

. Business Administration, Eco-

nomics, Internatl. Relations

Naval Architecture, Economics,
Engineering, Business Admin.,
Law, related fields.

Public or Business Admin.,
Economics, Polit. Science,
Mathematics, Engineering,
Oper. Research, Law.

Engineering, Science, Math,
Accounting, Business, Admin.

Engineering, Physics, Chemi-
stry, Math, Computer Sciences.

In a future edition, The Leader will publish the re-
mainder of the list of Summer jcb opportunities falling un-
der Group III. Included will be large Federal departments
—such as HEW, HUD, Justice, Labor and Transportation—
as well as the smaller independent agencies like the Equal
Opportunity Employment Commission and the National
Labor Relations Board.

For general information, applicants should visit the
Federal Job Information Center at 26 Federal Plaza, Man-
hattan, and obtain a copy of Announcement No. 414, “Sum-
mer Jobs in Federal Agencies” which gives a clear picture
of the types of openings to be filled based on the request ot
each agency. &

g The People Of New York City q

Who Never Finished

‘HIGH SCHOOL ;

are invited to write for llll Brochure. Tells how you cam
earn a Diploma AT HOME .in SPA“ TIME. Approved hr

Veterans training.
AMERICAN SCHOOL, Dept. 9AP49
276 Fifth Ave. (30 St.) NY, NY 10001 Phone BR 9-2604
l send me your free High School Brochure .
Name Age

' Address
s @ = ounmhs?'F:An._ o al
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Anthony Giannetti, treasurer of the Town of North Hempstead unit,
participated in discussion about auto insurance. Others in picture, from
left, are Alex Bossa, unit president; Edward Logan, of Nassau chapter;

Mrs. Jean Giannetti, and Kenneth Cadieuz, Town of Hempstead unit
president.

Louis Colby, Conference
vice-president, makes com-
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Harry Raskin, grievance committee chairman for Pilgrim State Hospital
chapter, emphasizes his point during Group Dental Insurance discussiom.
In foreground, from left, are Robert Huot, Board of Directors from

Pilgrim State; Dudley Kinsley, Board member from Nassau chapter,
and Alice Heaphy, a guest.

Kenneth Cadwux, Town of

Hempstead unit preszdent,.
makes point during discus-
sion on aulo insurance.

Long Island Conference president George
Koch makes opening remarks at the Jan-
uary business session, while, in foreground,

mittee report to delegates,
who accepted w8 unani-
mously.

Conference secretary Agnes Miller, who is
also president of the Suffolk Psychiatric
Hospital chapter, takes minutes.

Dominick Amber, member of the Board of Directors from Pilgrim Stale
Hospital chapter, awaits an answer to his question on the Group Dental
Insurance plan. To his left is his wife, Agnes, and to his right, Fran
Reynolds, also a member of the Board of Directors from Pilgrim State.

Theodore Anderson, former presuient of District 10, Department of
Transportation chapter, makes a point while his wife, Annette, looks on.
Also identifiable in the picture are Joseph Gambino, far left, current
president of the chapter, and Edward Logan, far right, administrative
assistant to the president of Nassau chapter.

Walter T. Boehme, treasurer of Long Island State Parks Commissin
chapter, speaks up during seminar on new Group Dental Insurance
program. To his left is Arthur J. Miller, first president of the Long
Island Conference and now retired. On the right is James E. Meehan,
second vice-president of the LISPC chapter.

Lawrence Doyle, premdent of the Centra.l In'tp State Hospital chapter,
listens to reply during legislative discussion. Others at table are, clock-
wise from far left, Augustino Peretti, Suffolk State School first vice-
president; John Bird, Central Islip; Helen Doyle, Central Islip treasurer;
Eideen Gorski, Central Islip recording secretary, and Ginny Beyel, Cl.




1 Harvey R Albany
2 Obert G New York
3 Burke W Albany seees
4 Nyban D Watervliet

..Q.-b..!

.8 Tangen A Schenectady .

— Eligibles on Sfate and County Lists —

ASS0C ECONOH“‘I TAXATION
............“..

OPTION B
ASSOC ECONOMIST TAXATION
Israel R Brooklyn ............92.8

1
}Nm-’.lllldﬂ sessssvacss .07

Brown 8 New York

PP L E

Nyhan D Watervliet ..........”4
Obert @ New York ..........789
Plred BOIAY ......cc0000049.773
Herbst J Par Rockaway ......76.9
Ketchum M Waterford ........75.4

Ginsburg J Albany ..........754

OPTION B
ASSOC ECONOMIST
1 Israel R Brooklym ....... PRSI |
3 Neiman J Jamaics ....ccovane
3 Brown 8 New York ..........7

SR INSERTING MACHINE OPER
1 Milne J Albany ........cc00000 83.9

203
87.3
75.3

5

15 Vanover D New York

qmnonmmn-

H

B Pinghamto& ........95.6
Troy ........:.......“0
Vandervoort D Troy

%

cecssennenes76.9

ceseess 703
PRIN DIOCT MACH TRANSCRIBER

1
2
3
4
1 ]
¢ Hanley M River Edg NJ ......785
7 Quirino B Old Chatham ......75.0
DIRECTOR OF INSTITUTION
SERVICES G-33
1 Flack K Albany ........c0000. 217
PRIN TAB MACHINE orm'mu
1 Konisky F' Nassau ........00.. 945
2 Barber T Albany ............01.4
8 Streeter R Tribes Hill ,,,.....00.1
4 Legnard R Green Island ......88.9
§ Bottillo A Wynantskill ,.,.....84.1

REAL ESTATE VALUES

CAMBRIA HTS  $28,50)

SACRIFICE SALE
lyrolddlbﬂckhome Gllrgertnl,
n throug! Finish-

ed bunt. landscaped gardens.

LAURELTON $29,990
OWNER RETIRING

Det English tudor brk, 615 lg rms,

mod kitch & 2 ths. Gar. $1500

worth of extras wash mach,
dryer, wall-to-wall carpet, drapes,

refrig, etc.
LAURELTON $32,500

REDUCTION SALE
Det. legal 2-fam, 5 & 3 rms. Modern
thru-out. Gar. Fin bsmc apt. No

wait!
OTHER 1 & 2 FAM

QUEENS HOMES

170-13 Millside _Ave, Ja
o 0

ST. ALBANS $25,990
Priced for quick sale! Magnificent
all brick 6 rm Ranch res. All
rms off foyer on 1 fir. %ove-m con-
dition. All king-sized bedrms, 22
livem, gracious dinrm, 2-tone col.
tile bats, modern Fanny Farmer
kitch. Luxurious finished bsmat with
2nd knch Ovenued garage, beauti-

flrden plot on quiet
any extras included.

Low down payment GI/FHA mtge.
available.

LONG ISLAND HOMES
168-12 Hillside Ave., Jam. RE 9-7300

t:eelmed n.

NORTH EAST BRONX

Brk 6 yr yng 6 rm Duplex, finished
basement; 1 full & two !4 baths;
garage. Excellent value.

FIRST-MET REALTY
4375 WHITE PLA'NS RD,

324-7200

N.Y. State

Properiy_ For Sale

BFI'.“YNFHL country estate on Oneida

mi from Syracuse.
with

ake
room mnch 5
Roper

d Bndgepon, NY 13

acres

4 bed-
income

Wood, Walout Grove
030.

To Keep Informed,
Follow The Leader.

" ST. ALBANS
$23.990
SOLID BRICK

Exceptional value! 6 rooms, 3
rooms, 2 baths, oil heat. All |
essential extras included. I &
FHA mortgages available. Low
down payment,
L L

CAMBRIA HTS.
$29.990

BRICK RANCH
Cape Cod style

ng, washing machine,
notch location. FHA |H
motges availoble. H

BUTTERLY
& GREEN

168-25 Hillside Ave.
JA 6-6300

R Tribes BNN ........100.8

Houses For Sale

Ulster County

WALKER VALLEY: Six rm house. Stone
fireplace, one bath, eil heat, good
condition,

ANOTHER six room house, 13 yrs old,
one bath, oil heat, good condition.
Must be seen to' be appreciated, also
3 rm bungalow. all on one acre.
Swimming pool. 1 after 3:30 p.m.
914 944-3440.

“Farms & Country Homes,
New York State

NEW WINTER Catalog and Hundreds
iness  Larga.ns.
All Types, Sizes & Prices. Dahl Realry,

of Real Estate & bu:

Cobleskill, N.Y.

85 Pike Port Jervis, NY (914)

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes
Busimess in the Tri-State Area
GOLDMAN AGENCY REALTORS

856-5228

ioy Your Golden Days in
AR

JOBS

FLORIDA JOBS? City, County,
State. Florida Civil Service Bul-

letin, Subscription $3 year - 12

Issues. P.O. Box 846 L, N. Miami,
Fla. 33161,

RETIREMENT HOMES

WRITE REQUIREMENIS

BVERYTHING IN REAL ESTATE
L PULFORD, SIUART, VWFLA.

'\

VENICE YLA. - INTERESTED?!
SEE H N WIMMERS, REALTOR
ETP CODE 335606

LT T T

BUY U.S. SAVINGS BONDS

$8,000 up

Ph. 387-1%88

SAVE ON
YOUR MOVE
TO FLORIDA

Comgue our cost per 4.000 Ibs ro
St Petersburg from New York City,
$438; Phiadelphia, $412.80; Albany,
$469.20. For an estimate 10 any des
tinatio nin Florida

Write
SOUTHERN TRANSFER

and STORAGE CO. INC.

DEPT. C, BOX 10217
ST PETERSBURG, FLORIDA. 33733

Retirement Homes - Florida

UL Jioae, Armoay
ice where the
fishi: is “And le
frieadly.” Bruner's House } "'
Estate, 1672, Phone 287 1297
“While ow Earth ows pari of #°

seseces 840
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s Albany ,.........81.5

Vieaens 100

Brooklyn
Ziarkowski R Albany
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Farmer Kathryn Buffalo .....
Davis H Eenmore .......coe00.
Gramza E Buffalo .....ccc000.
Lewis K Buffalo .......co0..
11 Mason E Tonawanda .........
Rose S Buffalo .......c.0
Stack N Buffalo .
Severin 8 Buffalo ..
Kubiak D Bufalo ...

o0 00 08 00
oot

..
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Lobue A Checktowags ........
Berst M Buffalo
Buffard K " Buffalo
Alexander M Buffalo ........
Schlegel C Buffalo ..........
Harris A Buffalo ....

Js333=2888

Fanning D Kenm'o.r;': .
Callari M Kenmore ...... sesses

SR IDENTIFICATION CLERK
1 Fitzpatrick E Albany ........
2 Shea R N Chatham ....
8 Martin J Melrose ..
4 Pelton E Albany
B Garland A Watervliet ..
(]
7
8
9

Suaaa
g e e iy

Vanderwerken G Troy .
Spencer V Canahoharie
Vanvranken G Watervliet ....
O'Brien L Waterford
Seguine R Albany ....ccc0000.
11 Smith C Albany ...ceeaneavens
12 Taylor M Troy .eceeceaceccsss

Fire Hazards

(Continued from Page 1)

in even a simple fire. Panic, lack
of ventilation, insufficient egress
were only a few factors which
would contribute to another
holocaust claiming human life,
firefighting experts have pointed
out

“Recently, Bendet pointed
out,” a group of workmen in a
similar building in lower Man-
hattan were killed when a fire
broke out on upper €loors. Many
were saved only through the ef-
forts of the 400 firefighters
brought on to battle the blaze.
Helicopters were brought to the
roof of the building to rescue
others. This was at night when
the building was virtually empty.
But what happens when a fire
breaks out at 2 o'clock in the
afternoon.

“I am calling upon Federal,
State and City officials to en-
panel a group of experts in the
field of firefighting and evacu-
ation procedures, as well as in-
surance underwriters to imme-
diately begin a thorough investi-
gation of the matter with a full
report to be made public before
any employee sits down at his
desk.

“State employees are pald
fittle enough for their work.
They should not have to place
their lives in jeopardy as a fur-
ther penalty of a civil service
worker."”

Bendet, second vice-president
of the Statewide CSEA, was pre-
paring;, at Leader presstime, a
resolution to be brought before
the union’s board of directors
and presidents meetings this
week in Albany to support his
move.
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Help Wanted
GUARD-PATROLMAN

COOPERATIVE commum nghx work.
5 da 40 t salary
121 lodlc msel.
benefits.

tnce. NY driver's

ROCHDALE VIL-

LAGE _Security Oﬁct, 169-65 137

Ave, Jamaica, Qu Ph.  276-2400,

RETIRE IN FLORIDA

Government program lets retirees
with less than $6,000 cash assets
under $480 monthly income to
buy :}y home for $200 dn ;7':;‘
mont payments approx
Also good b uy cash, Write today
for mformohon. Jess W, Childre,
Realtor, Box 847, Titusville, Fla.
32780,

'\ $125 to $165 a week . .

18 Olejnik J McKownville ........76.7
14 Glaser W Loudonville ........75.2

15 Rosenblum E Albany ........75.0
16 McGarry E Schenectady ..,...74.8
17 Wojnarowski K Watervliet ,...74.6
18 Durham M Troy ........

Wetsell B Schenectady .
Potekowski E Albany ,
Mazzone N Albany .

1 Sapone D Troy 7.7
2 Rieker J Connel 95.3
3 Schmidle J Buffalo ... ..956.1
4 Urban C Cantoa ... .. 047
5 Warner J Albany ............04.1
6 Toma R Cohoes ..............93.4
7 Kuralowicz M Levittown ......93.2
8 Nowak E Latham ... .93.1
® Santore N Fulton . .92.4
. 892.1

t . ..91.8

Smnh H Tonawanda ... .01.5

13 Debarthe J Albany ..........91.1
14 Woodbridge R Tupper Lake ,...90.4
15 Boyd W Latham ...... cesens 903
16 Earley I Elmira Hts ..........90.3
17 Bronsky I Brooklyn ...... .80.0
18 Stevenson J Binghamton ..89.1
19 O'Brien J Binghamton . .88.7
20 Krose S Albany ..... ..8856
21 Demars B Tupper Lake . o ..8856
22 Swart J Leeds ........ seive 884
23 Stewart W Schenectady ........87.8
24 Lyons R Voorheesvil ,........87.1
25 Hamm A Schenectady ........8068
36 BUb W Tro¥ ....cococcsseses 86.7
27 Stanley W Apalachin ... .86.7
28 Dennis W Saranac Lake ..864
29 Pierce ¥ Ravena ..... .86.3
30 Worth H Albany ..... ..856.7
31 Durawa Leonard Buffale ......85.5
32 Couture G Cohoes ....... vee..853
33 Foster D Johnson City ........8562
34 Ryan J Castleton ......co000. 85.0
356 Diamond B Middleburgh ...... B84.9
36 Strickland E Garnerville . .. 847
37 Rogers W Middletown ... ..847
38 Dranchak M Binghamton . ..847
3A0 Kinnicutt J Brockport ... ..847
40 Streeter R Tribes Hill ... ..84.6
41 Jordan M EIsmere ............ 84.3
42 Crandall A Jefferson .......... 84.1
4% Scott R Albany .....ce000....83.8
44 Smith W Stuyvesant .......... 83.6
45 O'Brien W Troy .....oeeevesee 83.6

6 Combs K Hyde Park ..........835
Johnson A Troy ... 83.56
Archer P Stormville ..........83.2
Naymick R Verona .,...,....82.8
Mullen J Troy ..............827

tesssesenan

61 O'Shea J Utica .vivvevevess..82.6
62 Stark T Rome ........e000, 824
63 Jaracz J Amsterdam ... ...82.3
54 Richardson E Dannemora v:.82.3
_ 656 Cinelli M Lyons ...... «..81.8
56 Casler HCato ................81.5
67 Preies C Rochester ............81.3
68 Rahmlow W Angelica ........80.9
59 Callahan M Bronx .......,..,.80.4
60 Goulding M Smithtown ........80.3
61 Benzinger J Buffalo ..,.. ...80.2
62 Crumb C E Syracuse ., «..80.1

Nichols J Mt Morris .
64 Th G Ogdensburg
Riddervold D Burnt B.Ill.
Smith H Elsmere ......
McNichol E Worcester .......79.5
PhPillipe N Ilion ............
‘DelGallo E Schenectady
Caracane Y Mohawk
Stone D Albany .....
Keenics G Binshamton
Butrym V Schenectady .
Comstock M Watertown
Horrigan H Rochester ..
Petty J Fultonvil
Denio M Sherrill , 2
78 Farley W Yorkville ....,.....
Wilke P Selkirk ,....cc0000.
O'Hara G Buffalo ...
Horwedel J Albany ..
Tresselt @ Buffalo ..
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Hasler R Brooklyn ....
Smith C Saratoga Spg .. .
Haseman R Syracuse ..........
Lauko J Albany ........c0000-
Armer A Ballston Spn P
89 Scully C Latham

Hemmett 8 Delmar .,
‘Riley C E Greenbush ..
Maxian T Binghamton
93 Spinosa L Elbridge
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OPTION B —

BRIDGE REPAIR FOREMAN
1 Bastedo N East Bethany
2 Conklin R Trallman
3 Whipple D Suffern __

The Job

By BARRY LEE COYNE

Market

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

There are many job oppor-
tunities in the health field. For
example, Registered Nurses are
in great demand for both the
evening and night shifts. The
annual wage is $8,400 to $9,900
plus a differential from $1,500
to $2,200 for night shift . . .
There are also positions for
licensed Dental Hygienists at
. Physical
Therapists who have graduated

from an acceptable school and

Positions call for heavy stenog-
raphy from one or more lawyers.
Must be able to take stenog-
raphy at 100 words a minute
and type 50 words per minute on
an electric typewriter. There are
both positions for those with
or without legal experience. The
salary range for these jobs
ranges from $130 to $175 a
week . . . Also there are quite
a few openings for Temporary
Legal Stenographers with a

have a New York State license

can fill positions paying from
$8,000 to $15,000 a year . . .

There are numerous aftractive
openings for Social Case Work-
ers with Master’s Degree in So-
cial Work plus one year of ex-
perience. The beginning salary
is $9,000 a year and higher sal-
aries are offered for additional
experience Apply at the
Professional Placement Center,
444 Madison Ave., Manhattan.
In Manhattan, the demand
for clerical workers continues
with many openings for Legal
Secretaries and Stenographers.

- Help Wanted M /F
COURT REPORTER — High school rad
3 yrs ueao expenence including

1 yr ki ascribi ba
recotdn. c:f 914 485 786" ‘l')e;ul::

FOSTER PARENTS

ARE SPECIAL PEOPLE —
Parents who can their home

share
and family life with a foster child

are dv,ery people,

e need long tenn foster honm fot
children of all Please i
write The Childrenl Aid Soc 3
130" Base_43en Sc. NY.C. 1ooﬁ.
el: 682-9040, th. 329,

H'lp Wclf«l
BOOKKESPER A/R,
hud posting, rewl uluy %u. plm
surrou

For Sale
USED TV'S LIKE NEW

Breadway &'u lOl st.)

minimum of three years diversi-
fied legal experience. Stenog-
raphy at 120 words per minute
is required. The pay for these
positions is $32 a day.

Needed, also, are Full Charge
Bookkeepers. Must be thorough-
ly experienced in all phases
through general ledger and trial
balance. The jobs pay $150 to
$200 a week . . . There is alse a
demand for Assistant Bookkeep-
ers able to do_keyoffs, post in
various ledgers, and knowledge
of payroll and typing skills. Ap-
plicants with good experience as
posting clerks may be accepted
if they can type . . . There are
a few jobs for Lettershop Typ-
ists to address envelopes, labels
and fill-ins at $2.50 to $3 an
hour . . . Jobs also are available
for Monitor Board Operators
with experience on the No. 507
board and typing ability. The
pay rate is $100 to $110 a week
. . . Also experienced Plug Board
Operators with typing ability
can get jobs paying $100 to $125
a week . . . Apply at the Office
Personnel Placement Center, 575
Lexington Ave., Manhattan.

In Brooklyn, experienced Cos-
metologists are wanted. Must
have a New York State Cosme~-
tologist license and be skilled in
hair styling, cutting, settings,
straightening and permanents,
The pay scale is from $75 to
$110 a week . . . Apply at the
Brooklyn Service Office, 250
Schermerhorn 8t., Brooklyn.

£
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Nicholas Puzziferri

Michael DelVecchio

Nicholas Puzziferri presides at the
membership dinner. Seated around the
officer’s table are counterclockwise:
Thomas Lupocello, regional field sup-
ervisor for CSEA; James Lennon, vice-
president; Rose Marcinkowski, and
Ann Brown.

Carmen Masanotti and Rose Marcin-
kowski discuss mutual problems of
State employees.

Civil Service Leader City editor Joe
Deasy, Jr. discusses the effects of the
State austerity program on patients at
the State Rehabilitation Hospital with
Patricia Comerford, a hospital thera-

Nellie Davis and William Hoffman,
former conference presidents,. listen to
activities of the conference meeting.

Philip DelPizzo

John Clark

Ann Bessetle




Langley Bill Would Fine
"Public Employers Guilty
10f Bad Faith Bargaining

ALBANY — State Senator Walter B. Langley (R-AIbany

“ Schoharie) has introduced a bill to amend the Taylor Law
in order to give the Public Employees Relations Board the
power to make an award of money damages to the public

employee organization where it
found that the public employer
violated the requirement to
negotiate in good faith.

The amount of damages to be
fixed by PERB, would be based
upon its determination of what
the parties themselves would

_have agreed to if they had en-

@azed in the kind of good faith
negotiations required by the
Taylor Law.

Senator Langley commented,
“This bill is a major amendment
to the Taylor Law because it
recognizes that the failure to
reach an agreement can be the

__fault of the employer through
his failure to negotiate in good
faith. I€ the employee organi-
ration does not bargain in good

’!alth, they are penalized by not
getting a new contract. Under
the present law, the employer
can violate this improper labor
practice with complete impunity.”

“My bill provides PERB with
additional power which can be
used to achieve the end of all
bargaining—an acceptable con-
tract. No law is workable unless
it is fair. This bill will provide
the equality now lacking in the

'present law,” Langley stated.

The concept of the measure
of the money damages Is based
upon a recent U.S. Circuit Court
of Appeals case which held that
the National Labor Relations
Board ha-d the inherent power to
fix these kind of damages against
a private employer who failed
to negotiate in good faith.

“I think the same standard
should be applicable to public
mployers,”” Senator Langley
concluded.

Governor Names
Gulotita To The
Appeliate Bench

The Governor has selected
Supreme Court Justice Frank A.
Gulotta of Lynbrook as an As-
sociate Justice of the Appellate

.Divlsxon State Supreme Court,
Second Department, to succeed
Justice Marcus G. Christ, who
retired.

Justice Gulotta, 63, former
Nassau County District Attor-
ney, was elected to the Supreme
Court bench for the Tenth Ju-
dicial District in 1958, and has
served in that capacity since
Jan, 1, 1959, He also has served
as an Associate Justice of the

. Appellate Term of the Supreme
Court since 1962. .

U.S. Continuing
Clerical Worker
RecruitingDrive

Clerical office help, includ-
ing those who can operate
various office appliances, are
the object of the current
drive being carried out by the
U. S. Civil Service Commission.
A recently iImplemented wage in-
crease, retroactive to Jan. 1, is
being highlighted as part of the
recruiting effort.

Particular need has been in-
dicated to find GS-2 office aldes
and GS-2 file clerks. Both posts
offer $4,897 to start. Office aides
are generally hired for most

ederal agencies covered by the
area office—New York City and
metropolitan area counties. The
file clerkships are located at
the Social Security Payment
Center in Rego Park, Queens.

Wednesday Walk-Ins

Each Wednesday at 9 a.m. and
12:30 p.m., walk-ins will be held
to fill the jobs of EAM operator
and key punth operator. Sat-
urday morning testing is availi-
able for those who cannot other-
wise compete. The place to go:
Room 2900, 26 Federal Plaza,
Manhattan, north of City Hall.
EAM operators can earn to $6-
364, depending on training, while
key punch appointees can start
as high as $5,524, or GS-3.

Daily walk-ins are the rule-
of-thumb for steno-typist con-
testants, who also can get a
salary at the GS-4 level, or $6-
202. Weekday hours are 9 a.m,
to 3 p.m. while Saturday exams
conclude at 1 p.m. Candidates
are asked to report to the Fed-
eral Job Information Center,
Room 130, at the address above.
U.S. '‘agencies in suburban coun-
ties will require advance filing,
it was pointed out.

The final clerical title men-
tioned is teletypist, where pro-
ficlency and experience may
warrant you the starting pay of
$6,938, or GS-5..Jobs are sit-
uated with the VA reglonal of-
fice and the Weather Bureau,
both in New York City.

Profession-Prone

Some 217 entrants recently re-
ceived word of eligibility to take
Exam No. 9087, an oral test for
professional trainee.

SHOP HERE AND SAVE

- $4.38 Hourly Wage
Awaits Mechanical -

Maintainer Entries

Mechanical maintainer
posts which come under
Group C, says the Transit
Authority, will stay open
untll further notice. Offering
starting salaries of $4.38 an hour,
the TA points out that with
three years of fenure you can
climb to the hourly rate of
$5.30.

Minimum requirements pro-
vide three options—four years
of mechanic level heavy mainte-
nance experience, such as deal-
ing with heavy construction or
marine equipment, or similar
background in railroad shop
maintenance, or the equivalent
in technical and vocational edu-
cation.

Promotional opportunities point

to the title of foreman/cars and
shops, at the annual wage of
$11,475. Once appointed, duties
will €ocus on: inspecting, testing
and repairing shop equipment
inclusive of shop machinery,
boilers, piping, heating and ven-
tilating devices; performing Iin-
spections on new equipment in
manufacturing plants, and keep-
ing related records.

An experience rating will be
supplied to all candidates, with
70 percent required to pass. Ad-
ditionally, a physical test will
be conducted that will feature
a broad jump and dumbbell
lifting. Also, a medical exam 1is
in the offing to assure that those
who apply are “free from
physical or personal abnormal-
ties.”

In applying, go to the TA’s re-
cruitment desk in the lobby of
the building at 370 Jay St
Brooklyn, during any weekday
between 8:30 a.m. and 4:30 p.m.
Entry forms can also be gotten
at the City Personnel Dept., 49
Thomas St., Manhattan.

Siale Gorrection Unit
Fealures 4 Adm. Titles
Filing To End Mar. 15

The Correctional Services Dept.
has four administrative posts set
for oral promotional exams in
April. Applications will be ac-
cepted up to March 15,

The relevant posts are: super-
intendent of correctional facility,
male; superintendent of correc-
tional facility, female; deputy
superintendent of correctional
facility, male, and deputy super-
intendent of correctional facility,
female.

The male superintendent’s post
entalls one year in any of these
titles: deputy superintendent of
correctional facility; superin-
tendent, reception center; direct-
or of education; director of
correctional camps, or di-
rector of correctional guidance.
Two years of seniority as an
assistant deputy superintendent
or correction hospital security
superv'sor will also provide you
eligibility here. The female fa-
cility superintendent’s post 1is
open to deputy superintendents
and assistant deputies, at one
and two years of tenure respect-
ively,

For more {information on
eligibility, contact the personnel
unit of the Correctional Services
Dept., where applications are
also avallable,

FIREFIGHTERS FIGHT FIRES
« « » NOT PEOPLE!

“Your Public Relations IQ

(Continued from Page 2)
editor ana publisher of ‘“Park
East,” a superior neighborhood
weekly published on Manhat-
tan’t upper East Side, put it on
the line in a recent editorial:

“WE HAVE TO make some
hard decisions. Do we want to
cut down on the use of power
for home and industry or are
we willing to make some realis-
tic choices—compromises, if you
will?

“FEW OF US will dle from
pollution; more might die from
fear of it. While some would
like to discard all the advances
of civilization and return to ‘the
pure land,” most of us would
not. '

“SO OUR environmentalists,
in and out of public office, have
a duty to plan a program that
will be acceptable to man and
realistic enough to be achieved.”

‘THE REASON we use the
word “tightrope” is to emphasize
to our civil service readers that
they will have to determine how
much muscle the environmen-
talists really have and weigh
that against the needs of 18
million people.

ON MANY occasions our civil
service readers will have to de-
cide the neads of 18 million
people versus the needling of 18,
180, or maybe 1,800 environ-
mentalists. We doubt that at
any time the genuine needs of
the 18 million will be equal to
the needling of the other side.

THE IMPOCRTANT thing for
our civil service readers to re-
member are the 18 million, who
as a group do not get on tele-
vision, who do not. get their
urgent needs articulated, and
who do not get articles in news-
papers and magazines to express
their deep concern about not

MOTOR

TOWN HOUSE worer

NORTHERN BLVD. and SHAKER RD.

ADJACENT TO PANETTA'S REST.
Only 5 Minutes From Downtown

ALBANY

1032,

QUIET, SUBURBAN ATMOSPHERE
PARKING AT YOUR DOOR
REFRIGERATIRS, T.V.

24 HOUR TELEPHONE

STATE VOUCHERS ACCEPTED

RESERVATIONS:
TEL: 462-5562

getting enough electric power in
this day and age of modern
technology.

ANOTHER REASON it will be
difficult for our readers: they
will have to remember the 18
million every day without being
reminded by posters and TV
commercials.

THIS IS ONE of the most
important public relations prob-
lems our civil service readers
have faced in years.

20% OPF TO STATE WORKEKS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank

ALBANY HO 2.0945

ARCO
CIVIL SERVICE BOOKS
and all tests
PLAZA BOOK SHOP
380 Broadway
Albany, N. Y.

Mail & Phone Orders Filled |

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding advertise
ment. Please write or call:
JOSEPH 7. BELLEW

303 SO. MANNING BLVD.
ALBANY, 8, N.Y. Phone IV 2-5474

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un.
furnished, and Rooms. Phone HF
4-1994. (Albany).

SPECIAL RATES"

for-Civil-Sesvice- Employees::

HOTEL

Wellington
DRIVE-IN GARAGE
AlR CONDITIONING - T¥Y
No parking

problems at -
Albany's largest
hotel . . . with
Albany’s only drive-ls
gorage. You'll like the com-
fort and convenience, toe!
family rates. Cocktall lounge.
136 STATE STREEY
errcsive svats carror @)
Rae vour frieandly travel ugent

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

To Keep >lnlo—rmed.
Follow The Leader.

\

AREA'S GREATEST SELECTION

En|oy meal‘hme variety during Lent .

selection of quick frozen seafoods at your near-
est Albany Public Market.

OF LENTEN

. See our

ST
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Commissioner Buys Newspaper Present New Plan

Ad To Criticize CSEA: Memhers On Career Ladder

Chip In To Refute False Claims

(From Leader Correspondent)

MINEOLA — After officlals of Sanitary District No. 1 used taxpayers’ money to pub-
lish a newspaper advertisement criticizing their union, members of the Civil Service

Employees Assn. chipped in $1 each to publish a rebuttal.

Rebutting the Commissioner's ad, which charged Nassau CSEA chapter president

Irving Flaumenbaum with “put-
ting on a show,” the employees
stated that labor unrest in the
district had been brought on by
the behavior of commission
chairman Nicholas J. Calabria.

“There seems to be one man
standing in the way of complete
harmony among the taxpayers
and sanitationmen,” their ad-
vertisement sald. “We want to
continue our exceptional service
to the Five Towns. Won't you
help us?”

The drivers and helpers, who
had been adversely affected by
new routings occasioned by a
switchover from six to five-day
service, sought the understand-
ing of the public in their recent
difficult negotiations.

The commissioner’s ad appear-
ed in the local Five Towns
Herald, and was followed by the
employees’ rebuttal last week.
Feld representative Frank
Jaquinto said 96 employees chip-
ped in $1 each to pay for the
rebuttal.

The local newspaper editor,
Mrs. Leatrice Slote Spanierman,
sald her paper had previously
called for the resignation of
Calabria.

Two weeks ago, it urged tax-
payers to take part in significant
numbers in the closed-corpora-
tion election of commissioners,
urged a Town takeover of gar-
bage service in the district and
suggested that the area secede
from the district if other remed-
les fafl.

CSEA had ended a wildeat,
one-day walkout in the district
by negotiating a contract amend-
ment providing that men be
dismissed from dufy upon com-
pletion of their routes and
eliminating a proposed special

pickup for bundled newspapers.
The men sald they still sup-

ported a newspaper pickup pro-
gram, and charged that the
Commissioners’ advertisement
falsely claimed that a recycling
effort was in force.
Flaumenbaum declined to re-
spond to the Commissioners’
attack, but asserted that the
publication of Calabria’s adver-
tisement served only to aggravate
strained relations in the district
after an agreement on the men's
grievances had been reached.

Theodore Becker,
Ex-GCSEA Director,

Succumbs

In Albany

Theodore Becker, 58, administrative director of the State
Law Dept. and, for many years, active in the affairs of the
Civil Service Employees Assn., died Feb. 14 at Albany Medical

Center Hospital in Albany.
Mr. Becker was a graduate of

First Local Teaching Group

(Continued from Page 1)

Currently represented by the
QGoshen Teachers Assn., an affi-
Hate of the New York State
‘Teachers Assn., the teachers be-
gan their drive to seek repre-
sentation under the CSEA ban-
ner several weeks ago and have
met several times with CSEA
officials, including
Theodore C. Wenzl.

Wenzl told the teachers that

Syracuse Vote
(Continued from Page 1)

resent them in negotiations for
a work contract.

The Civil Service Employees
Assn., top contender for the em-
ployees’ votes, reported that 37
different schools are involved in
the election. CSEA's rival is the
New York State Teachers Asso-
clation (NYSTA), an organiza-
tion which represents teachers.

Ballots were mailed Feb. 18 to
the employees.

CSEA Statewlde president
Theodore C. Wenzl predicted vic-
tory for CSEA: “CSEA 1is the
only union which offers non-
teaching school employees full
membership and full voting priv-
{leges in their own union,” he
sald. “NYSTA has sald that the
Syracuse aldes could have ‘as-
sociate membership’ and could
not have voting privileges
What's more, NYSTA does not
have a fileld staff to help the
employees in negotiations. CSEA,
however, provides a field repre-
sentative to every unit we rep-
resent, for assistance at the bar-
gaining table—and after all, bar-
gaining is the name of the game,

“I think the choice is clear
and simple, and I am sure that
the non-teaching employees in
Byracuse will agree—CSEA all
the way!"

president

the 200,000-member organization
that he leads “is the best equip-
ped to handle their problems—
be it a grievance, a ecourt case
or a negotiated contract.” Wenzl
also sald that the CSEA special-

izes in providing personalized

services to each grouping of em-
ployees within the CSEA struc-
ture.

“CSEA provides collective bar-
ganing speclalists, field repre-
sentatives who live in the area
and regional attorneys, in addi-
tion to a support force of tech-
nicians and professionals in-
volved iIn research, collective
bargaining, public relations and
other services operated in Al-
bany,” he noted.

CSEA already has filed a peti-
tlon with the State Public Em-
ployment Relations Board to de-
certify the Goshen Teachers
Assn. as the bargaining repre-
sentative and has submitted the
necessary signed membership-
designation cards to support its
position.

PERB has scheduled a hear-
ing for Feb. 23; CSEA is optim-
istic that an election to deter-
mine whether the teachers want
CSEA or the GTA as their bar-
galning agent will be held at the
soonest possible date.

Andrew Kujowski, a high
school teacher, has been ap-
pointed as temporary chairman
of the CSEA unit. At the soonest
date, Kujowskl will appoint a
nominating committee to pre-
pare a slate of officers; a rep-
resentation election committee to
coordinate the upcoming elec-
tion, and another committee of
teachers to prepare demands for
negotiations which would nat-
urally follow the election and
certification of a bargaining
agent.

City College of New York and
received his doctor of law de-
gree at St. John’s School of Law
in Brooklyn. He then went to
work for the State Civil Service
Dept. He had been employed
by the Law Dept. for five years.

For many years, Mr. Becker
was active In CSEA, on a chap-

THEODORE BECKER

ter and Statewide level. He serv-
ed on the Board of Directors as
representative from the Civil
Service Dept. and was chairman
of many important CSEA com-
mittees.

Mr. Becker is survived by his
wife Celia; a son, Lawrence
Becker of New York City, and
a brother, George Becker of
Yonkers.

Funeral services were held
from the Temple Beth Emeth in
Albany, with a private burial.

Grant To Roswell

Aimed At Cancer

A $706 supplementary grant
was recently awarded Dr. Charles
E. Wenner of the staff at Ros-
well Park Memorial Institute,
who is researching molecular cell

1

For Nurse Titles

ALBANY—The Civil Service Employees Assn. has sub-'
mitted a counter-proposal for a new career for State em-
ployees in the nursing services series, according to Bernard
J. Ryan, CSEA collective bargaining specialist,

T T

. Commerce g
Negotiators

=
ALBANY — The Civil
Service Employees Assn.’s
Dept. of Commerce nego-
tlating team will soon meet
for discussion and outlining of
proposals for the upcoming ne-
gotiations with the Department.
“We need the help of every
Department of Commerce em-
ployee.” said Emil Spiak, chair-
man of the CSEA negotiating
team. “Our aim is to present a
list of demands that represents
& real cross-section of employee
needs and wants, and for this
we must hear from the indi-
vidual employees.” Y
Proposals for the list of de-

mands should be sent to Ber-.

nard J. Ryan, CSEA collective
bargaining specialist who is as-
sisting the team, at CSEA Head-
quarters, 33 Elk St., Albany
12207,

Other members of the nego-
tlating team are David Caplan,
Joyce O'Brien and Joseph Ku-
tey, of Albany, and Thomas
Higgins and Benjamin Welss,
both of New York City.

Nassau Chapter
Sponsors Course
In Labor Relations

MINEOLA — Another eve-
ning study course in labor
relations has been started
by the Nassau chapter, Civil
Service Employees Assn., with
the help of the State University
at Farmingdale.

The chapter will underwrite
costs of tultion for officers and
directors, and will pay half the
tuition for any students from
the units. The cost to the stu-
dent will be $20.

Chapter president Irving
Flaumenbaum said more than
40 persons had been enrolled in
the course which got under way
on Feb. 16 at the Farmingdale
+campus. Two years ago, the
chapter fostered a similar course.

Flaumenbaum sald the course,
which was arranged by Professor
George Roukis, would delve
deeper than the earlier course.

*“This is an important project
for CSEA,” Flaumenbaum as-
serted. “Labor-management re-
lations, negotiation techniques,
legal aspects are all becoming
more sophisticated, and our or-
ganization means to keep
abreast.”

differences to improve the chem-
ical therapy of patients having
cancer, The U. 8. Public Health
Service issued the grant.
LT T T

Suy U.S. Bonds

“The State’s original pro)

did not fill even the mlnm
requirements for a workable and
forward-looking career ladder in
CSEA’s opinion,” Ryan said.

Ryan and the members of the
career ladder negotiations team
met Feb. 18 with representatives
from the Department of Mental
Hygiene, headed by John Mg~
Kenna, director of personnel, ag
which CSEA presented its coun-
ter-proposal and discussed
objectives.

“What we tried to get across
to the department,” asserted the
CSEA alde, “was that our coun-
ter-proposal, in addition to bet-
tering the nurses’ lot, will im-
prove the function of the nurse
ing series to provide s more
workable vehicle for innovation,
and encourage better patient
care as well.”

“There are two major face
to CSEA’s career ladder propoag
The first is the creation of more
steps within the nursing series,
which provides more room for
both promotion and specializa-
tion, and which will provide in-
centive for further and/or spe-
clal education for nurses already
in the series. At the same time,
it will protect incumbents who
have long years of service in
their nursing fields.

“The new jobs and job tit@)
in the proposal will broaden the ™
base of the nursing serles and
build a more ecomprehensive !
structure for the service. CSEA
feels that it will give nursing
its rightful place alongside the
other disciplines with the pa-
tient care concept.”

Ryan sald that another meet-
ing with the department {s
scheduled in the near future.

GSEA To Challenge *
AFSCME In Vote

(Continued from Page 1)
panded in the near future to
include representatives of all
major titles in the Security
Unit.

Another meeting of the group
is planned for early April, in
Albany, when the committee will
elect a chairman. [}

Members of the ad hoc come
mittee are Maynard Gardner,
Correction, - Sananac; Cornelius
Rush, Correction, Fishkill; Den=
nis Renahan, Correction, Au=
burn; Charles Knissin, Institu=
tion Safety, Homer; Ge
Brown, Security, Oswego;
ford Jackson, Institution Safe=
ty, Pauling; Joseph Davis, Ine
stitution Safety, Brooklyn; Theo=
dore Brooks, Security, Solva
J. J. Umpsteter, Security, N
Hartford; Charles Cayton, See
curity, Beacon; Willam Raupp,
‘Park Police, Hauppauge; Jack
Getten, Security, Albany; Robers
Woodhouse, Correction, Ellen-
ville; John Mahoney, Security,
Medina; Clyde Miller, Security,
Dannemora, and Paul Kriegel,
Correction, Attica.

CSEA staff members
ing the meeting included
Mary Lasuk, assistant to
president, and Marilyn Jackson,




