
m aV. jokTkw.n 
,Ameriea*g Largett Weekly for Puhlic Employees 

• o L XXXIV, No. 26 Tuesday, Febraaiy 23, 1971 Price 15 Cents 

b f r l Z l ^ N H 3 V " l 3 S S N i H 

MO l^OX'^N I W00"I9 

- d W l O - d W O D - H ^ H C Z l 

Conference Reports 

Stories — Page 3 Photos 9, 12 & 14 

iiiiiniiiiiiiiiiiiiniiiiiiiiiiiiiiiinmiiiiiiiiimininmiffliimiiifflmininininniiniiiiniiiiiiiiiniiiiiiiiiî  nniini 

CSEA Chapter President I 
Demands Full hivestigation | 
Of Trade Center Hazards I 
The president of the .New York City chapter. Civil Serv-

ice Employees Assn., Solomon Bendet, has demanded that 
a fall Investigation be started immediately into charges that 
bnJldings in the New York City World Trade Center are 
potential death-traps. want 
MBurance from the State that 
Chese building are not. in any 
way. a danger to State em-
tioyees who are scheduled to 
move into this biiUding. Then, 
aad only then, will our members 

accept transfers, Bendet said. 
The president of the Uni-

formed Firefighters Assn., Mich-
ael Maye, charged last week that 
himdreds of people could die 

(Continued on Page 13) 

First Local Teaching 
Group Forms CSCA 
Unit For Bargaining 

GOSHEN—Teachers in the Goshen School District took 
a major step last week toward becoming the first group 
of local teachers in the State to be represented by the Civil 
Service Employees Assn. 

The teachers at a general place them In their own separate 
membership meeting In Goshen unit of the Orange County 
High School approved a const!- chapter of CSEA. 
tetlon and by-laws which will (Continued on Page 16) 

CSiA Will Challenge 
AFSCME In Bectlon 
Within Security Unit 

ALBANY—The Civil Service Employees Assn. ad hoc 
Security unit committee met here recently to discuss the 
dissatisfaction among the employees in the Security Unit 
with the representation they are receiving from Council 
S3, ABSCME. 

CSEA will challenge Council 
82. the 7,300 member units 
present representative, for the 
light to represent the employ-
ees. An election Is expected to< 
be held late next Summer or 
early next Fall. 

Thomas J. Linden, CSEA col-
lective bargaining specialist, 
who will assist the security em-

ployees in their campaign so 
that the committee will be ex-

(Continued on Page 16) 

ide The Leader 
Nurses Career Ladder 

— See Page 16 
Lynbrook Election 

— See Page 8 
Niagara Parity 

— See Page 8 
CSEA Fights Back 

— See Page 16 

Pilgrim Cliapter Victorious 
By Preventing Mass Layoffs 
In Patient-Care Job Titles 

BRENTWOOD — The Pilgrim State 
Hospital chapter, of the Civil Service Em-
ployees Assn. prevented the firing of a 
large group of provisional employees, in-
cluding a recently discharged Vietnam 
veteran involved in the therapy program 
at the hospital. 

At Leader presstime, CSEA officials 
were investigating the reported layoff of 
more than 30 provisional employees at 
Willowbrook State School, Staten Island. 
Rumors of layoffs at other Mental Hygiene 
facilities were also being looked into by 
the Employees Association. "CSEA will 
take every step possible to insure that 
each and every employee's right to work 
will be maintained," CSEA president 
Theodore C. Wenzl vowed. 

Mrs. Julia Duffy, president of the Pil-
grim chapter, told The Leader that the 
employees who were serving as provision-
al occupational, recreational and physical 
therapists will be kept on the job in other 
positions as a result of a meeting between 
CSEA representatives, including Mrs. 
Duffy and Roger Cilli, CSEA field repre-
sentative, and Dr. Henry Brill, director 
of the institution. 

Originally, institution officials passed 
the word down to the employees that they 
had to be let go because of the State Ad-

ministration's austerity order calling for 
a laying off of temporary and provisional 
employees. The Pilgrim chapter bitterly 
protested the action and asked for a meet-
ing with Dr. Brill to resolve the problem. 

''We are not fully satisfied with the 
outcome, but at least we have insured that 
these employees will remain on the pay-
roll," said Mrs. Duffy. 

Theodore C. Wenzl, CSEA president, 
noted: "Once again, employees in the 
lower-wage bracket were the targets of 
budget cuts, while other provisional em-
ployees in higher grades remained un-
affected. We cannot and will not condone 
the continuing application of this double-
standard." 

Mrs. Duffy stated that, "In one night, 
chapter members had sent out more than 
300 telegrams to their State Legislators 
asking that the current job freeze be lift-
ed and pointing out the inequities in the 
operations of the Department of Mental 
Hygiene." 

She said, "The taxpayers think the 
money budgeted to the Department is 
being used mainly for patient care when 
it is, in fact, being used to maintain an 
ivory-tower bureaucracy in Albany that 
includes 50 assistant commissioners in the 
$30,000-salary bracket." 

Jfor^ 
RepeatThiaJ 

Are Legal Strikes 
By Civil Servants 
A Fact Of The Future? 
A. DRAMATIC trend Is 

evident towards greater 
public acceptance of collec-
tive bargaining by civil ser-
vice employees and even of the 
right of such employees to in-
voke the ultimate weapon ot a 
strike where negotiations have 

( O o n U u M d e n F a f « t ) 
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I Streamlined CSEA Is Goal I 
! Of Special Committee Named 1 
I To Recommend Re-Structure I 

ALBANY—^Theodore C. Wenzl, president of the CiVil Service Employees Assn., has 
announced the appointment of a special committee which will study all aspects of the 
current structure of CSEA, with an eye toward recommending sweeping organizational 
changes to the CSEA delegates at a future date. 

A Victor Costa, member of the 
leader told the members that 
they were faced with "an awe-

Job," citing the rapid 

CSEA board of directors, was 
named to head the new commit-
tee. Members Include: Randolph 
V. Jacobs, vice-chairman: and 
Ernest Wagner, Nicholas Puzzl-
ferri, John Adamski, Charles 
Ecker and George Koch, presi-
dents of CSEA's six conferences, 
and Joseph F. Feily, Immediate 
past president of CSEA, Ronald 
Friedman, president of the 
County Employees unit of the 
Dutchess County chapter, and 
Robert Young. CSEA board 
member from Erie County. 

Wenzl's appointment of the 
committee was based on a res-
olution approved by CSEA dele-
gates at last Fall's annual meet-
ing In Buffalo. At its first meet-
Um held receoUjr. the CSEA 

some 

Wenzl Sees Victory 
In Syracuse School 
Election This Week 

SYRACUSE —Nearly 350 
bus aides, corridor aides and 
teacher aides in the Syra-
cuse City School District will 
be voting this week to choose 
an employee organization to rep-

(OMiUiiued «• Pac* !•) 

growth of the Employees Asso-
ciation and the effects of the 
Taylor Law as two of the major 
reasons for the need of such a 
study. 

Wenzl also outlined the prob-
lem facing CSEA now and in the 
future such as the constant de-
mand for increased services to 
the membership and the com-
plexities of providing better sal-
aries and other improvements 
through the collective bargain-
ing process. 

Presents Directives 
Wenzl charged the committer 

to begin the study immediately, 
concentrating in such areas as 
delegate's meetings — examining 
their purpose and aim with rela« 

(Continued MI P a o t) 
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(Continued from Fare 1) 
reached an impasse. In fact any 
time you get together three ex-
perts on puWic employee rela-
tions, Invariably one of them 
will hold to the traditional con-
cept that all strikes against gov-
ernment are illegal, the second 
that public employee strikes 
should be permitted except with 
respect to policemen and fire-
fighters, and the third will ad-
vocate no limitations whatever 
on the right of public employees 
to strike. 

The last approach is tradi-
tional in Western Europe coun-
tries. Employees of the postal 
service in England are in the 
midst of a strike at this moment. 
Strikes of public employees are 
legal in Prance, Italy, Sweden 
and other European countries. 
Slowly but surely some of the 
States here are moving in that 
direction. 

In Pennsylvania, a law that 
became effective last October 
recognizes the right of all pub-
lic employees to strike except 
"guards at prisons or mental in-
stitutions." The exception with 
respect to guards reflects a de-
termination by the State Legis-
lature to protect its custodial 
obligations from impairment by 
a strike among employees neces-
sary to discharge that obliga-
tion. In Hawaii, a law that be-
came effective in July removes 
Illegality from public employee 
strikes, irrespective of job clas-
sification. However, both the 
Pennsylvania and Hawaii stat-
utes permit an appropriate pub-
lic officer to bring an injunction 
action where such a strike 
threatens the health or safety 

of the public. 
The Hawaii statute contains 

an interesting procedure that 
must precede the bringing of an 
injunction. Under that special 
provision, the Hawaiian Public 
Employee Relations Board is re-
quired to set ground rules and 
limitations upon strike activity 
in order to remove the threat 
to health and safety. For ex-
ample, that Board might rule 
that a strike by firefighters 
must be limited to inspection 
duties, but that the firefighters 
must respond to calls to put out 
fires. It would be only in the 
event that firemen refuse to put 
out fires that an Injunction 
proceeding could be Instituted. 

The Pennsylvania and Hawaii 
statutes may be isolated instan-
ces when contrasted with the 
fact that the laws of almost 40 

States clearly declare pubOe em-
ployee strikes lUegaL Even In 
those States that do not have 
a statutory prohibition, courts 
have held such strikes Illegal as 
In violation ot civil service rules 
and regulations. In the absence 
of statutory prohibitions and 
penalties, dismissal from em-
ployment Is the only penalty. 

Collective bargaining for pub-
lic employees is a relatively re-
cent innovation. It was not until 
Jan. 17, 1962, under Executive 
Order 10988 by President John 
P. Kennedy, that collective bar-
gaining procedures were first 
established between the Federal 
government and Its employees. 
The fact that collective bargain-
ing with public employees is 
frequently volatile is in large 
measure a product of growing 
pains. 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 

Run To The Sun 
CSE&RA Spring Program 

AIR/SEA CARrBBEAN CRUISE — ss REGINA fiy-
Ing to C U R A C A O via KLM visifing 6 beautiful por+s — 
leaving March 13. $296.00 up 

L A S V E G A S — leaving April 11, returning April 15, de-
luxe hotel and 3 dinners. $214.00 

MIAMI April 9 to 18 — first class hotels. 
all meals. $319.00 
FLIGHT ONLY $98.00 

SAN JUAN —« April 8 to 17 — Condado fieach Hotel, 
No Meals $219.00 

(plus taxes] 
L A S V E G A S & A C A P U L C O — Aprn 9 to 16 or April 
12 to 19. $349.00 

GRAND BAHAMAS April 9 to I6. gourmet meals. 
Only $269.00 

ARUBA April 24 to May I. $326.00 
May 27 to May 31. Deluxe hotels and deluxe meals. $225.00 
P O R T U G A L May 27 to May 31. Deluxe Hotel Estoril 
de Sol — meals — excursion. $229.00 

(plus $10 taxes) 
L O N D O N May 27 to May 31. First-class hotels — meals 
— sightseeing. $239.00 
V E N E Z U E L A April 9 to I8. Deluxe hotels — sightsee-
ing — no meals. $279.00 
BERMUDA May 27-31. First class hotel with breakfast 
and dinner. $219.00 
A L L HAWAII — July 17-Aug. I. — First class hotel with 
outer islands, no meals. 1599.00 

EXTENSIVE SUMMER PROGRAM TO EUROPE — 
Week-lonf Summer Trips to Nassau, Only $199 Complete 
For Detailed Information and Brochures Write To, t Phone: 

CSE&RA. BOX 772 TIMES SQUARE STATION 
NEW YORK. N.Y. 10036 TEL : 868-2959 

*Availiible oolf to CSERA flMinben aad their iminediate (•iniliw. 

G A S N E R ' S 
76 DUANE STREET 

Tel: RE 2 - 0 8 7 9 - 8 0 
• Luncheons 
• Dinners 
• Cocktail Parties 
• Meeting Rooms 

SPECIAL ARRANGEMENTS 
FOR ORGANIZATIONS 

3 P r i v a t e Roonris ^ - 2 0 0 

FROM THE 
FINEST 

Mr. Margolin is Professor of Business Administration at 
the Borough of Manhattan Community College and Adjunct 
Professor of Public Administration in New York University's 
Graduate School of Public Administration. 

On Ecological Overkill 
CIVIL SERVANTS in New York State will be walking 

a public relations tightrope for many years to come in one 
critical area: 

HOW TO PROVIDE 18 million residents of the State 
with adequate electric power 
while satisfying the demands of 
a handful of noisy envlronmen-
tallsts. 

CIVIL SERVANTS on all 
levels — Federal, State, City — 
are fully Involved now and will 
be for some years. 

DECISIONS ARE either made 
or Influenced by civil servants 
in every area of government, 
and it Is no different in the 
area of electric power problems, 
which seem to be occurring 
more frequently than ever. 

AND WE ARE promised more 
of the same this Summer, not a 
particularly pleasant prospect. 

WE THINK Mort Lawrence, 
(Continued on Page 15) 

By EDWARD J. KIERKAN 
FfM., M.Y.C. Pafrelaea's leii«ver«iit Assm. 

nriM •iewi expressed In tliii eolnmn are those ef tlie writer 
do not necessarily eonstitute the views of this newspaper.) 

PBA Pension Proposal 
OF ALL THE DEMANDS presented to the City when the 

PBA began its current round of contract negotiations, the 
one that seemed to stir up the most controversy—especial-
ly among the business community—was our proposal that 
the pension system be improved to provide half-pay retire-
ment after 15 years and full-pay after 30 years. 

IT SEEMS to me the opposition to this change is m i s - ^ 
Informed and misguided, because such an improvement 
would produce exactly the result that the opponents of the 
plan say they favor: It would tend to keep patrolmen on 
the job during the prime of their working years; it would 
provide a larger pool of candidates for the department; it 
would result in a lower total cpst, and it would provide 
a benefit which (unlike salary increases) is funded over a 
long period of time. 

THERE CAN BE no doubt that the experienced patrol-
man represents a valuable resource to the community. After^ 
20 years on the job, he has acquired a degree of skill that 
cannot be developed overnight. Typically, he is in his middle 
forties, and he combines the vigor of youth with the wis-
dom of experience. Under the present system, there is 
little inducement for such a man to remain with the Depart-
ment after his twentieth year. At that time, he is eligible 
for a half-pay pension; if he remains for an additional 10 
years, his pension increases to less than 2/3 of his salary. 
Not much of a reward for spending the climactic years 
of one's working life in a job that becomes more difficult 
and more dangerous every day. ^ 

WHILE PROPERLY decrying the high rate of early re-
tirement, some commentators have suggested that the way 
to remedy it is by recreasing benefits. Marching backward, 
into the past is neither a realistic nor an acceptable solu-
tion. The answer lies in giving policemen a real motive 
for investing the remainder of their careers in the job. The 
prospect of a full-pay pension at a decent age would be just 
such a reason. 

THE SECOND ARGUMENT for improving the pension 
system lies in the historic 'principle of special recognitior^ 
for special hazards. When the present plan was instituted,^ 
it recognized the concept that recruiting qualified can-
didates for a highly risky occupation required higher re-
wards than were generally available elsewhere. Today the 
pension formulas that were pioneered by the Police Dept. are 
the rule throughout civil service. If the City wants a con-
tinuing supply of able young men and women to choose 
careers in law enforcement rather than in jobs that are 
far less threatening, it will have to restore the concept of 
outstanding rewards. 

THIRD, THE KIND of improvements we have proposed 
might well result in decreased overall costs, because everj l 
patrolman who retires early and receives a pension must 
be replaced by another man who is drawing full pay. Fur-
thermore, Increased pension benefits are funded over a long 
period of time, whereas equivalent benefits in the form of 
salary increases must come out of the current budget. 

FOR ALL of these reasons, the concerned citizens of 
New York ought to take another look at the PDA's pension 
proposals. We believe they combine the welfare of patrolmen 
with the highest interests of the community at large. 

MEN-WOMEN— W«'H Teoeh Yoa To Earn Hlfh Poy 
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Three CSEA Conferences Work For Members' Goals 
Central Conf. Southern Conf. 

b* 

1.1. Conf. 
By MARVIN BAXLEY 

Delegates to the Long Island Conference's meet-
ing In February gathered at the Villa Pace Res-
taurant In suburban Smithtown to hear an ex-
planation of the Group Dental Insurance plan 
approved by the State Board of Directors the pre-
ceding week. Other principal discussions during 
the meeting concerned reports from the legisla-
tive and the political action committees. 

After the luncheon, the business meeting open-

David SUberman presents report on legislative 
committee, while Long Island Conference presi-
dent George Koch looks on during bicsiness meet-
ing. 
ed with the pledge of allegiance and a moment 
of silent prayer. Robert Wall, Statewide chair-
man of the Insiu-ance committee, then reported 
on the dental plan. After discussion from the 
floor, Louis Pizer of GDI characterized the plan 
as •'the best you can get for the money available. 
You will have to negotiate further Improvements." 

Louis Colby, Conference third vice-president, 
submitted a report that was unanimously accept-
ed by the delegates, in which he sought to have 
A committee of Conference officers and chapter 
presidents named to act as liaison between chap-
ters, the Conference and State Headquarters to 
plan strategy and to determine the organizations 
strengths and weaknesses. During the discussion. 

By JOE PORCELLO 
SYRACUSE — Possibility of a State law man-

dating penalties against a public employer found 
guilty of unfair practices against public em-
ployees; 

Efiforts to work out a ''master contract** for 
use by public employees in jwlitical subdivisions 
as a **model"; 

Awarding of the third and fourth President's 
Awards for "meritorious service by Civil Service 
Employees Assn. members and staff; 

Talks on the new dental insurance plan for 
State employees, the "options" on retirement of 
governmental workers, on "economic democracy" 
and women's "lib" and other topics. 

These were some of the highlights of the two-
day Winter meeting of the CSEA's Central Con-
ference and County Workshop at the Randolph 
House near Syracuse. 

Best Scrapbook 
Another highlight came with the awarding of 

the annual trophy for the best chapter scrapbook 
to Onondaga County chapter. 

Speakers included CSEA officials, insurance 
and retirement system executives, and a top labor 
relations authority who has been involved in a 
number of Sjrracuse area contract disputes be-
tween governmental units and public employees. 

Richard Tarmey, CSEA fourth vice-president, 
told the Saturday afternoon County Workshop 

Among delegates attending the February Confer' 
tnce meeting were, from far left around the 
table, Vincent Ruggi, Claire Sholits, WiUiam T. 
Dexter and Fal Smith, aU of Stony Brook chap-
ter, and Marian Parker, College of Old Westbury 
chapter. 
Thomas Corridan, second vice-president of Suf-
folk chapter, said "We should be CSEA together 
and go CSEA all together." 

Conference president George Koch expressed 
appreciation to the King's Park chapter, which 
had acted as host for the meeting, and announc-
ed that the Department of Transportation, Dis-
trict 10, chapter would handle arrangements for 
the next Conference meeting April 10. 

By JOE DEASY, Jr . 
STONY POINT — A revamped committee 

structure within the Southern Conference, Civil 
Service Employees Assn. is the goal of Nicholas 
Puzziferri, conference president. 

Plans for the establishment of committees 
formed along the lines of the Taylor Law col-
lective bargaining units as well as jwlitical sub-
divisions and public authorities were announced 
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Taking time out from eating, Lyman Connors of 
the Department of Transportation, left, and 
Michael Blasie of the East Hudson Parkway 
Authority engage in conversation while Ron 
Kobbe of Putnam County, center, listens. 

at the conference's recent meeting at the Bear 
Mountain Inn here. 

Discussions which dominated the dinner meet-
ing centered around the contemplated changes 
in the State Retirement Law. 

A strong plea was made by Ann Bessette of 
Harlem Valley State Hospital for support for 
several resolutions which were concerned with 
the veterans' pension buy-back rights won by 
CSEA in negotiations with the State. 

Mrs. Bessette urged CSEA to press for an 
extension of the March 31 deadline since many 
veterans were delayed in obtaining the necessary 

Glenn Prentice, center, of Warners, a Syra-
cuse suburb, talks with, from left, Joseph 
Dolan, CSEA local government affairs direc-
tor; Donald Brouse, Solomon Bendet, CSEA-
vice-president, and Leroy Frank. Brouse and 
Frank, CSEA field representatives, rescued 
the Prentice family from their burning 
home during a January fire. They received 
the CSEA President's Award at the Syra-
cuse chapter dinner which closed the Central 
Conference workshop. 

business meeting that all public employees in 
the State should be watching the progress of a 
bill introduced in the 1971 session of the State 
Legislature. 

Penalties for Employers 
The bill, he said, would provide penalties for 

public employers found at fault in a strike situa-
tion. Now, he pointed out, only the public em-
ployees are subject to penalties if they strike, 
no matter who is responsible for the situation 
leading to the labor dispute. 

He also told the group that "the public will 
have to be less rigid with the public employee— 
and public employees will have to be more liberal 
with their employers." 

Also speaking at the meeting was Joseph Dolan, 
CSEA's director of local government affairs, who 
said the Association is working on a "master con-
tract," which could be used by all county chapters 

(Continued on Page S) 

WiUiam Lodini, left, listens while Bradley Moore, 
his chapter president at Bear Mountain State 
Park asks a question on the austerity program. 

certificates from the military jurisdictions in-
volved. 

She further requested support that the benefit 
be granted to veterans who were inducted from 
States outside New York and those of the Korean 
and Viet Nam conflicts. 

The conference also acted in support of a meas-
ure which would clarify and strengthen employ-
ees' rights to an increment over salary increases. 

In other action, Puzziferri revealed that plans 
for the annual Tri-Conference Workshop ar® 
nearly complete. The workshop, held in conjuno 
tion with the Metropolitan and Long Island Con-
ferences will be held at Kutchers Country Club, 
in the Catskllls from April 18 through 22. 
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L i s f e d A s Interdeparfmental 

Stipulate 2 0 State Titles 
On April Promotional Test 

An Interdepartmental exam Is in the off ing for 20 State titles, many of them 
clerical. These titles running from G-7 to G-19 levels, are presently receiving applications 
and will do so until the deadline date of March 15. 

The exam date is slated April 24, specifies the State Civil Service Dept. in outlining 
the available titles. There fol-
lows below a listing of positions 
and grades, along with an indi-
cation of who is eligible in terms 
of current title and seniority. 
—Associate Internal Auditor, G-

23: Open to senior internal 
auditors with six months of 
tenure, or 0-18 titleholders in 
"professional aocoimtlng, aud-
iting. administrative analysis 
or budgeting." 

—Senior Internal Auditor. G-18: 
Open to internal auditors who 
have six months of teniure, or 
G-14 titleholders in "profes-
sional accounting, auditing, 
administrative analysis or 
budgeting." 

—Head Janitor, G-12: Open to 
supervising janitors with six 
months of tenure. 

—Chief Janitor, G-16: C ^ n to 
head janitors with six months 
of tenure. 

—Senior Clerk. Payroll, G-7: 
Open to G-3 titleholders in 
clerical posts. 

—Senior Clerk, Purchase, G-7: 
Open to G-3 titleholders in 
clerical posts. 

—^Principal Clerk, G-11: Open to 
G-7 titleholders in clerical or 
stenograpliic positions. 

—^Principal Clerk, Pasrroll, G-11: 
Same qualifications as above. 

—^Principal Clerk, Personnel, G-
11: Same qualifications as 
above. 

—Principal Clerk, Purchase, G-
11: Same qualifications .as 
above. 

—^Principal Pile Clerk, G-11: 
Same qualifications as above. 

—Principal Mail & Supply Clerk, 
G-11: Same qualifications as 
above. 

—^Principal Statistics Clerk, G-
12: Same qualifications as 
above. 

—^Principal Stores Clerk, G-12: 
Same qualifications as above. 

—^Principal Stenographer, G-12: 
Same qualifications as above. 

—^Principal Stenographer, Law, 
G-12: Same qualifications as 
above. 

—^Motor Equipment Mainten-
ance Supervisor, G-19: Open 
to assistant maintenance sup-
ervisors, maintenance foremen 
with one year of tenure. 

—Assistant Motor Equipment 
Supervisor, G-15: Open to 
motor equipment maintenance 
foremen, motor equipment 
field inq;}ectors, partsmen. test 

IRS Agents On Ascent 
The Increasing volume of 

Income tax forms cascading 
Into the offices of the In-
ternal Revenue Service has 
created a substantial need for 
IRS agents as well as auditors 
and accoimtants. An announce-
ment of openings in grades GS-

. fi through GS-12, with the stand-
ards to be met, can be gotten 
at the US. Civil Service Com-
mission regional unit, 26 Fed-
eral Plaza. New York 10007. 

Registers or lists of eligibles 
resulting from the exam will be 
established in each Civil Service 
region plus Hawaii, Puerto 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what happen-

ing in civil service, what is happening to the Job you have and 
the Job you want 

Make sure you don't miss a single Issue. Bnter your sub-
s c r i p t i o n n o w . 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader, niled with the government Job news you wtjat 

Tou can subscribe on the coupon below: 

CIVIL S I R V I C e LEADIR 

It WorrM Strmmi 
New York. N«w York 10007 

I enclose $7.00 (iiaeck or money order for a year's subscription 
to the ClvU Service Leader. Please enter the oatae listed below 

mechanics and repairmen 
with one year of tenure. 

—Motor Equipment Field Sup-
ervisor. G-15: Same qualifica-
tions as above. 

—Motor Equipment Mainten-
ance Foreman, G-14: Same 
qualifications as above. 
The aforementioned titles are 

situated in various agencies and 
test content differs from title to 
title. For more complete infor-
mation, pick up a copy of the 
pertinent exam notice at your 
agency's personnel imit. These 
notices can also be received in 
person or by mail through the 
Department of Civil Service, 
1220 Washington Ave.. Albany 
12226. 

na Asks 
For Pruners 

The Parks, Recreation A 
Cultural Affairs Admbi. has 
noted 37 vacancies for the 
Job of climber and pruner, % 
post requiring only six months of 
related experience. The current 
starting wage is $9,155. 

The persons hired for this post 
will prune, brace, cut and fell 
trees and other large shrubs; 
also, spray trees and shrubs to 
protect them against insects and 
parasites. 

The age requirement lists only 
a maxlmiun, 30 years old. with 
the proviso for war veterans to 
deduct up to six years in deter-
mining eligibility. A satisfactory 
equivalent of the experience men-
tioned above is acceptable. 

Promotional oiHX>rtimities per-
mit the appointee to rise to the 
park foreman title, at $10,675, 
when eligible. Filing is open now 
and will face a cutoff date of 
Feb. 23. For obtaining the exam 
notice, visit the City Personnel 
Dept. at 49 Thomas St., Manhat-
tan, requesting BuHeting Na 
7047. 

Denote Geographical Differential 

SUNY Security Personnel 
Requested At Three Levels 

Campus .security is a growing concern at the State 
University of New York, compelling a need to hire more 
personnel to cope with the situation. Presently, three 
State titles are being offered—campus security officer, su-
pervising campus security officer 

Rico, and Washington. D.C. 
Even though the Govern-

ment's need for accountants, 
auditors, and Internal Revenue 
agents is less than in recent 
years, there are reasonable num-
bers of vacancies to be filled, 
the Conunission said. 

Interested candidates should 
ask for Announcement No. 425. 
which can be obtained from any 
area office of the Civil Service 
Commission, all major post, of-
fices, college placement offices, 
or from the U.S. Civil Service 
Commission, 1900 E St. N.W., 
Washington. D. C. 20415. 

and campus seciuity specialist. 
Geographical differentials are 

provided for each of the titles. 
For Instance, the security officer 
will receive $9,076 in New York 
City. Nassau. Suffolk and West-
chester Counties; $8,723 in Mon-
roe. and $8,523 in Erie. The start-
ing salary in other counties is 
$8,170. 

Uniforms Included 
Both the supervising security 

officer and the security specialist 
reap similar pay—$10,705 in the 
Metropolitan New York area and 
Monroe County; $10,505 in Erie 
and elsewhere in the State. In 
addition, uniforms are supplied 
to members of the security force. 

The security officer must be 
between 21 and 35 and have 
completed two years of college 
study toward a degree program; 
alternately, he may have served 
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on a security force for one year. 
Once hired, he is given assign-
ments involving crowd control 
and foot and mobile patrol in all 
areas of the campus, also di-
recting traffic and parking on 
campus roadways and probing 
auto accidents. 

Supervising security officers 
and security specialist persotmel 
face the age cutoff point of 40, 
but have differing background 
requirements. The supervisory 
title entails the aforementioned 
college training; also, two years 
in law enforcement work is 
asked. The specialist's post needs 
similar college training plus one 
year in a police investigative role, 
as his jobs will Involve interview-
ing victims, complainants and 
witnesses in checking into crim-
inal matters. 

The supervising security offi-
cer concentrates on directing se-
curity personnel and making fre-
quent tours of the campus to 
ascertain their effectiveness. He 
is responsible for the "deploy-
ment of security personnel to-
ward the prevention of crime 
and disorder on the campus." 

These security titles Jointly 
close to ^applicants March 22, 
and consultation of Exam Notice 
No. 23-440 will provide prospects 
with full details about the an-
ticipated exam material. An April 
24 exam is on the agenda, with 
an oral test also likely soon af-
terward. Piling can be done 
through the State Civil Service 
Dept., State Office Campus, Al-
bany 12226. 

On The Way Up 
The City Personnel Dept. has 

observed that 112 eligibles suc-
cessfully passed Exam No. 0S15, 
for the title of elevator mechan-
ic. aUmlnistered recently. 

Where fo Apply 
for Public Jobs * 

The followinff directions tell 
where to apply for public jobs 
and how to reaeh destinations in 
New York City on the transit 
system. 

NEW YORK CITY—-The Ap-
plication Section of the New 
Yoilc City Department of Per-
soimel Is located at 49 Th<Mnas g 
St. New York, N.Y. 10013. It is ' 
three blocks north of City Hall, 
one block west of Broadway. 

Applications: Filing Period — 
Applications issued and received 
Monday through Friday from 9 
a.m. to S p.m., except Thursday 
from S:30 ajm. to 5:30 pan., and 
Satw^y from 9 ajm. to 12 noon. 

Application blanks are obtain-
able free either by the applicant 
in person or by his representa- ^ 
tive at the Application Section ^ 
of the Department of Persoxmel 
at 49 Thomas Street, New York. 
N.Y. 10013. Telephone 566-8700. 

Mailed requests for application 
blanks must include a stamped, 
self-addressed business-size en-
velope and must be received by 
the Persoimel Department at 
least five days before the closing 
date for the filing of applica-
tions. 

Completed application forms -
which are filed by mail must be 
sent to the Personnel Depart-
ment and must be postmarked 
no later than the last day of 
filing or as stated otherwise in 
the examination announcement. 

The Application Section of 
the Personnel Department is 
near the Chambers Street stop 
of the main subway lines that 
go through the area. These are 
the IRT 7th Avenue Line and^ 
the IND 8th Avenue Line. The 
IRT Lexington Avenue Line stop 
to use is tile Brookljm Bridge 
stop and the BMT's QT, RR 
local's stop is City Hall. Both 
lines have exits near Chamber 
Street, a short walk from the 
Personnel Department. 

STATE — Department of 
Civil Service has regional offices 
at: 1350 Ave. of Americas. N.Yg 
10019, phone 765-3811; The State 
Office Campus, Albany 12226; 
Suite 750, 1 West Genessee St., 
Buffalo 14202; State Office 
Bldg., Syracuse 13202; 500 Mid-
town Tower, Rochester 14604 
(Wednesdays only). Not open 
Saturdays. 

After 5 p.m.. telephone: (212) 
765-3811, give the job title in 
which you are interested, plus 
yoor name and address. 

Candidates may obtain appll{| 
cations only in person at the' 
offices of the New York State 
Employment Service. 

FEDERAL—New York Region. 
UJ3. Civil Service Commission. 
Federal Plaza at Duane and La-
fayette Sts., New York, NY, 
10007. Take the IRT Lexington 
Ave. Line to Worth St. and walk 
two blocks north, or any other 
train to Chaml>ers S t or Cit; 
Hall stop. 

Monday through Friday hours 
are 8:30 aoa. to 6 p.m., and 
offices stay open Saturdays, 9 
a.m. to 1 p.m. The telephone is 
(212) 264-0422. 

Applications are also obtain-
able at main post offices except 
the New York, N Y., Post Office. 
Boards of examiners at the par-
ticular installations offering the ^ 
tests also may be applied to 
further information and applica^^^ 
tion forms. No return envelopes 
are required with mailed requests 
tor application forma. 
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SIAII EXAMS 
SOON TO COME 

Wbnuaj tettlng v m focus on 
m StaU ttttee, many of them 
tn either tba engineering or pub-
Be health fields. Some ot the 
posts win flpeciflcally be open-
ings In Erie County, but the ma-
jority are In Albany, New York 
d t y or other metropolitan areas 
where regional units are located. 

Exams will arrive Feb. 27 for 
all but two titles—director of 
human rights research. $30,453. 
and senior municipal manage-
ment specialist, at $14,154. These 
two Jobs will be filled by oral 
exam, tentatively set for Feb-
ruary or March. 

Among Erie County posts, the 
following will make use of the 
unassembled exam: chief of 
comprehensive health centers. 
$15,895; assistant director/for-
ensic service. $14,295. and chief, 
forensic and County care sys-
tems. $15,895. Remaining jobs 
In the County Include: occupa-
tional therapist, $7,805. and 
speech therapist. $9,810. 

Engineering titles are varied: 
assistant building construction 
engineer, $12,103; senior build-
ing construction engineer, $14,-
915; canal maintenance foreman, 
$8,170; park engineer, $14,915. 
In the housing arena, these 
posts come up: housing develop-
ment representative, $14,915; 
housing management assistant, 
$11,471; housing management 
representative, $14,915: real 
estate appraiser, $11,471. 

Health-related Jobs to be 
tested are: camp sanitary aide, 
$3.12 an hr.; consultant/com-
munity services for the blind, 
$11,471; consultant/eye health, 
$11,471; supervising consultant/ 
eye health, $14,154; Insurance 
Fund hearing representative, 
$11,671; principal x-ray techni-
cian. $9,701, and senior x-ray. 
technician, $8,170. Completing 
the month's titles: park patrol-
man. $3.91 an hour, and radio 
dispatcher. $8,659. — — » 

Mar/^T will mark an Import-
ant date for dozens of State pro-
motional exams, running the 
range from G-8 to G-30. Only 
one Interdepartmental title, that 
of personnel examiner at G-18, 
Is Involved. 

Other posts are enumerated 
by agency or department. 

Banking Dept.—senior bank 
examiner, G-23, and principal 
bank examiner, G-27. 

Commerce Dept.—senior busi-
ness consultant, G-22. 

Correction Services Dept.— 
assistant Industrial superintend-
ent, G-21, and Industrial super-
intendent, G-24. 

Environmental Conservation 
Dept.—senior conservation edu-
cator. G-18; engineering mate-
rials technician. G-8; senUr ma-
terials tecnnlclan, G-IJ; senior 
engineering technician/soils, G-
11; senior engineering techni-
cian/air pollution, G-11; senior 
engineering technician/water 
pollution, G-11, and principal en-
gineering technician, G-15. 

Executive Dept. — electronic 
equipment mechanic/OCD, G-12; 
semor architectural estimator/ 
Housing. G-23; principal rent ex-
aminer/Housing, G-22; senior 
rent examiner/Housing. G-16, 
and rent examiner/Housing, 
G-13. 

Labor Dept.—^board review di-
rector/WCB, a-28; self-lnsur-
ance director/WCB, G-28; dls-
abUity benefits director, G-27, 
and assistant claims director/ 
WCB. G-27. 

Transportation Dept.—^materi-
als technician, G-8; senior mate-
rlale fay.hnlr.iftn. a - U . 

Janitorial Jobs Indicated 
On State's April 22 Exam 

A trio of Janitorial positions has a f i l ing deadline of 
March 22, discloses the State Civil Servcle Dept. in advising 
applicants to begin preparing for the April 22 written exam. 

The title of supervising Janitor, at $6,890-8,130, requires 
two years In the care and main-
tenance of a large building. Pos-
session of a high school diploma, 
however, may be substituted for 
one year in the experience col-
imin. Exam content here, notes 
the Job bulletin, will cover build-
ing cleaning, operations and 
maintenance, and principles and 
practices of supervision. 

Head Janitors will need three 
years In care and maintenance 
work, one of which must In-
clude supervisory functions. The 
pay goes from $8,170 to $9,582 
In armual Increments. Candi-
dates for chief Janitor, at $10,-
255-11.935, mvist produce two 

years of background in supervis-
ing the cleaning "of a large 
building complex." Both these 
titles will have questions on pre-
paring and Interpreting written 
material as well as covering the 
areas noted for the supervising 
Janitor test. 

Exam Bulletin No. 22-719, 
which explaiiis requirements for 
the janitorial job group, can be 
obtained at any regional office 
of the State Department of Civil 
Service by writing or phoning. 
Locations of offices are Albany, 
Buffalo. Syracuse and New York 
City. 

THE 

DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

NEW CLASS STARTS MARCH 1 FOR 

POLICE CAPT. 
MEETS WED JAMAICA; FRL—MANHATAN 
Examination expected in Spring 1971 

N Y C BUS DRIVER 
M 7 8 " «197?o.„ 

IN 1 YEAR 
(Salary schedule effective July 1, 1971) 

ENROLLMENT NOW OPEN 
CLASSES MEET: 

Jamaica — Mondays, 7 P.M. 
Manhattan — Tuesday. 5:30 & 7:30 P.M. 

Enrollment open for next exam 

PATROLMAN (N.Y.P.D.I 

HOUSING PATROLMAN 
Class Meets Mondays at 5:30 p.m. or 7:30 p.m. 

Examination has been ordered for 

FIREMAN (N.Y.F.D.) 

CLASSES MEET: 
Jamaica—Wednesdays, 5:45 PM, 7:45 PM 

Manhattan—Thursday., 1:15 PM, 5:30 PM. 7:30 PM 

Examination has been ordered for 

S U P E R V I S I N G 
CLERK-STENO 

CLASSES MEET IN JAMAICA AND MANHATTAN 

ADMINISTRATIVE 
ASSOCIATE EXAM 

Classes Meet Wed. 6 P.M. 

License classes enrollment now open for 
Stationary Engineer * Master Electrician 

Refrigeration Mach. Oper. 
Mr' laformatlea oa ell «e«rtM pli«a« Q R d ' G d O O 
MANHATTAN: 115 East 15 St., Nr. 4flk Av«. (Ail s.bwoytl 
JAMAICA: 89-2S Merrick Blvd.. tm* Jaaeiee A HnuM« Av*« 

OlViCI HOURS: Mea^ey fe Priday, f A-M. to • P.li. 
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TUESDAY, FEBRUARY 23,1971 

Public Employee Unions 
Consider Public Safety 
PUBLIC employee unions have another duty to perform 

In addition to their main task of representing their 
membership In collective bargaining before their employers. 
This Is to protect both their membership and the general 
public from potential dangers caused by austerity programs. 

Recently this protection has been provided In a large 
way by the Civil Service Employees Assn., the nation's 
largest Independent public employee union, and the two fire-
lighting unions In New York City. 

When the State's austerity program went Into effect, 
CSEA went to bat for the motoring public by alerting tax-
payers to the very real danger of unplowed roads, decreased 
highway maintenance and only part-time service by the 
State Transportation Dept. 

Quick action by CSEA's president Theodore Wenzl and 
first vice-president Irving Flaumenbaum as well as local 
Transportation Department chapter officials. throughout 
the State who stepped In, within a short period convinced 
the State to reverse its stand. 

The City's firefighters, through their unions, the Uni-
formed Firefighters Assn. and the Uniformed Fire Officers 
Assn., have been bringing home to the taxpayers of New 
York City the dangers of short-staffed fire equipment and 
stations. Investigations have already begun by citizens 
groups and Legislators on these dangers. 

Michael Maye, president of the UFA, last week called 
occupancy of two buUdlngs In the World Trade Center as 
highly dangerous from a tire hazard standpoint. After a 
second alarm blaze In one of the buildings, Maye pointed 
out potential fire-trap conditions that could face the future 
occupants. 

Solomon Bendet, second vice-president of CSEA and 
president of Its New York City chapter, has demanded that 
Maye's charges be Investigated on a high Federal, State 
and City level before any State employee Is relocated there. 

Bendet wants answers and answers that will virtually 
guarantee the safety of his constituents. He feels, and 
rightly so, that his job as a labor leader goes further than 
dollars and cents. 

We urge all affected agencies to get behind Maye and 
Bendet Immediately and rectify the problems before any 
relocation into the building is made. 

As Bendet says: •'Public employees are paid little 
enough for their labors. They should not have to put their 
lives on the line In unsafe conditions as weiL** 

CIVIL SERVICE 
TELEVISION 

Television programa of Inter-
est to civil service employees are 
broadcast dally over WNYC, 
Channel 31. This week's programs 
are listed below. 

Tuesday, Feb. tZ 
9:30 ajn. (color)—Around the 

Clock — NYC PoUce Dept. 
training series. 

1:30 p.m. (color)—Aroimd the 
Clock — NYC Police Dept-
tralning series. 

3:00 p.m.—Return to Nursing-
No. 17, "The Stroke Patient." 
Refresher course for nurses. 

3:30 pjn.—Staten Is. Today — 
Guest is Councilman Bion-
dolUlo. 

7:00 p.m. (color)—^Around the 
Clock — NYC Police Dept. 
training series. 

Wednesday, Feb. 24 
9:30 a.m. (color)—Around the 

Clock — NYC Police Dept. 
training series. 

1:30 p.m. (color)—Around the 
Clock — NYC PoUce Dept. 
training series. 

3:00 p.m.—Return to Nursing-
No. 18, "The Patient with 
Cancer." Refresher course for 
nurses. 

6:30 p.m.—^Man Against His En-
vironment—"Agony of CJltles." 

7:00 p.m. (color)—On the Job— 
NYC Fire Dept. training pro-
gram. 

Thursday, Feb. 25 
9:30 a.m. (color) — Aroimd the 

dock — NYC Police Dept. 
training series. 

1:30 p.m. (colof) — Around the 
Clock — NYC Police Dept. 
training series. 

3:00 p.m.—^Return to Nursing— 
No. 18, "The Patient with 
Cancer." Refresher course for 
nurses. 

7:00 pjn. (color)—^Around the 
Clock — NYC Police Dept. 
training series. 

Friday, Feb. 26 
9:30 a.m. (color)—Aroimd the 

Clock — NYC Police Dept. 
training series. 

11:00 pjn. (color)—Frontline— 
NYC Social Services Dept. 
series. 

1:30 pjn. (color)—Around the 
Clock — NYC Police Dept. 
training series. 

8:30 pjn.—American Govern-
ment—"Men Behind The Ga-
vel." 

Saturday, Feb. 27 
7:00 p.m.—On the Job—NYC 

Fire Dept. training series. 
Sunday, Feb. 28 

1:30 pjn. (color)—Staten Island 
Today: Series on developments 
In Richmond. 

10:30 p.m. (color) With 
. Mayor Lindsay—Weekly Inter-

view with the Mayor and 
guests. 

Monday, Feb. 29 
9:30 a.m. (color)—Around the 

Clock—NYC Police Dept. train-
ing series. 

3:00 p.m.—^Return to Nursing— 
No. 19, "Problem of Infection.-
Refresher course for nurses. 

7:00 pjn.—On the Job—NYC 
Fire Dept. training series. 

9:00 p.m.—New York Report— 
Lester Smith hosts interviews 
with cnty officials. 

Moor« Appointed 
ITHACA — Dr. Norman 8. 

Moore, emeritiis professor of 
clinical medicine, Cornell School 
of Nutrition, has been appointed 
a member of the State Mental 
Hygiene Council for a term end-
ing December 31, to succeed for-
mer State Health Commissioner 
Herman B. Hilleboe, who has 
resigned. Members of the Coun-
«U receive 11,500 a year la salary. 

Civil Service 
Law & You 

By RICHARD GABA 

Bfr. Gaba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn. 

Written Agreement Binding 
A CASEWORKER employed by the Sullivan County De-

partment of Social Services accepted a scholarship to attend 
graduate school for two years. A few days before graduation 
he resigned his position with the County. Since the funds 
for the tuition and for salary while on educational leave 
were provided by the State of New York, the Attorney C^n-
eral commenced a lawsuit against the former caseworker to 
recover the tuition and salary paid him during the two-
year period amounting to almost $12,000. 

THE SOCIAL SERVICES Law authorizes the State De-
partment of Social Services to grant scholarships and fel-
lowships to State and local social service employees so they 
may receive additional training for better performance of 
their duties. The departmental regulations under which the 
funds are made available require the employee to return to , 
the agency in which he was employed for a period of time, 
not less than the period of leave granted. ^ 

PRIOR TO commencing his school leave, the employee 
in this case executed a contract by which he agreed to 
return the salary and tuition money if he refused to return 
to work in the agency or if he resigned his employment 
prior to the completion of the minimum period of time re-
quired following his graduation. 

THE DEFENDANT argued that the Sullivan County De-
partment of Social Services breached the contract, b e c a u s e ^ 
they knew he was pursuing a course of studies not related 
to the duties of caseworker and, further, that he would not 
have accepted the scholarship if he knew he had to return 
to the employ of the County as a caseworker. The court said, 
"This argument is devoid of merit." The contracts signed 
by the defendant at the start of each school year statert 
that, "On completion of such scholarship graduate training 
I will return to my present employment with my employer 
in the position I now hold (caseworker) or in such other 
position to which I may be promoted or assigned, and w i l l ® 
continue to serve in such employment for a minimum of 
twelve months for each school year of scholarship graduate 
training that I have received. 

IN SEPTEMBER 1967, as the defendant was commenc-
ing his second year of graduate studies, he Wrote to the 
County Commission, "I agree, that as a condition of the 
State approving my second year of educational leave, to re-
turn to the agency in the position of caseworker or any po-
sition to which I may be promoted according to Civil Service 
standards and the needs of the agency . . . " ^ 

THE DEFENDANT also argued that in May 1968 he 
wrote to the County Commisioner that he had not re-
ceived caseworker training, and it would be a waste of 
public funds for him to return to that position. He alleged 
'that the Commissioner advised him oral]:" he oould accept 
other employment in a Federal or StaiA. agency dealing^ 
with poverty programs in satisfaction of his contractual* 
obligation to return to the County. The defendant accepted 
a job with the United States Office of Economic Opportunity. 

THE COURT does not go into the issue of law as to w h e - ^ ^ 
ther the County Commissioner could verbally alter the 
terms of a written agreement between the State and thla 
defendant. It points out, however, that on May 31, 1968, the 
County Commissioner wrote to the defendant telling him 
that his resignation had to be in writing and further re-
minding him of his obligations under the written agree-
ment. The letter also advised the defendant that legal action 
would be taken against him if he failed to honor his obli-
gations. ^ 

THE COURT found that there were no triable issue o l ^ 
fact and granted the State's motion for summary Judgment 
for the amount of tuition and salary. State of New York 
Fleischer, 316 M.Y.S. 2d 650 (Sup. Ct. Albany County 12-1-70), 



Wenzl Eulogizes 
Sen. Edward Speno 

ALBANY — "T^ublle e m -
ployees In New York S t a t s 
have lost a good friend * 
Theodore C. Wenel, president 
of the Civil Service Employee* 
Assn.. said last week in com-
men ting on the unexpected 
death of State Senator Edward 
Speno of Nassau County. 

"Senator Speno introduced 
and supported numerous bills 
proposed by CSEA for the bene-

E D W A R D S P E N O 

fit of thousands of State and 
local government employees 
across this State," Wenzl said. 
"He saw the need for good gov-
ernment and recognized long ago 
that to have good government, 
qualified and competent employ-
ees were an absolute necessity. 
To this end,'he worked diligently 
in the State Legislature to place 
public employees on a competi-
tive level with those in private 
industry. He will be sorely missed 
by all of us." 
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It comes in three economy sizes. 
These are just some of the sizes Volkswagens 

come in. 
Regular, large and giant economy size. 
Regular, you know. It's the familiar beetle. 
Large is our Squareback sedan. It holds more 

than the largest trunk of the largest sedan. 
Giant economy size is our big bus-like box. It 

holds nearly twice as much as the average station 
wagon. 

And all three Volkswagens do everything you 

expect a Volkswagen to do. 
They have air-cooled engines (in the rear, of| 

course). So there's no water to boil over o r 
freeze up. And no need for antifreeze. 

And they're easy on gasoline. The bug and tha 
Squareback average about 26 miles on o gnlloru' 
The box about 23. 

So you see, no matter what size we make Volks-
wagens, they're all economical. 

Why not come In and size one up? 

Amtlyvllla Monfer Moton. Ud. 
Auburn Barry Volbwagan, inc. 
Botavia Bob Howkes, Inc. 
Bay Shora Trons-lsland Automobnas Corp. 
Baytlda Boy Yolkswogen Corp. 
Binghomton Kogar Kresga, Inc. 
Bronx Avoxa Corporation 
Bronx Brucknar Votkswogan, Inc. 
Bronx Jaroma Volkswogen, Inc 
Brooklyn Aldan Voikswogatv (nc 
Brooklyn Economy Volkswogaiv Ine^ 
Brooklyn Klngsboro Motors Corpi. 
Brooklyn Volkswagen of Boy Rid^a, Iil6 
Buffalo Butlar Volk$waoa^ Inc. 
Buffalo Jim Kelly's, Inc. 
Cortland Cortland Foreign Motor* 
Bmsford Howard Holmes, Inc. 
Forest Hiflt Iwby Volkswoge^ Inc. 

. Fulton Fulton Volkswafla^ Inc. 
Canavo Dochok Motors, In& 
Clans Foils Bromley Imports. Ine. 
Hamburg Hoi Cosay Mplori, Inc. 
Harmon Jim McGlona Molon« Inc. 
Hempstead Smoll Cars, Inc. 
HkksvllU Wollers.Donaldso^ Ia«, 
HomaR SuburbonMotor«,lAC. 
HofMiModt a C M d a o O i i M . 

Hudson Colonlol Volktwagen, tnc 
Huntington Feom Motors, Inc. 
btioca Ripley Motor Corp. 
Jamaica Manes Volkswogeiv Inc. 
Jomestown Stoteskfa Motors, Inc. 
Johnstown Vant Volkswogaiv Inc. 
Kingston Ameritng Volkswagetvinc / 
Latliam Acodemy Molor«, Inc. 
lockport Volkswogan Village, ln& 
Mossano Seaway Volkswagen, Inc. 
Merridc Soker Motor Corp., Ud. 
Middle Uand Robert Weiss Volkswogan. b c 
Middlatown Glen Volkswogen Corp, 
MonticaBo Ptillipp Volkswagen, ltd. 
Mount Kbco No rth County Volkswogan, Inc 
New Hyda Park Auslandar Yolktwogen, Inc 
NawRodieH* County AutomotWa Co., Inc 
New York City Volkswagen Bristol Motors, inc* 
New York Gty Volkswogen Fifth Avanua, Inc 
Newburgh F & C Moto n, Inc 
Niagara Fai t Amendolo Motors, Inc 
No. lowranca Volkswagen FIvf Toww^ (nf* 
Ccaonslda Islond yolkswogen, Inc 
OlaoN Volkswagen of Olaoiv Inc 
Oneonto John Eckart, Inc 
Piattsburgli Celesta Moton;, Inc 
Poughkaapsia R.E.Ahmad Motors, Ud. 
Qimmw VUtog* W«ti VoUwvoflMV IMP 

Ranuafaar Cootey Volkswagen Corp. 
lUverhead Don Wold's Autohous 
Rochester Ridga Eost Volkswagen, Inc. 
Rochester F.A. Motors, Inc. 
Rochester Mt. Reod Volkswogeiv Inc 
East Rochester irmer Volkswagei\ Iml 
Roma Valley Volkswagen, Inc. 
Rosly* DorMotors,Ud. 
Saratoga Spa Volkswogen, Inc 
SoyvlBa Bionco Motors, t nc 
Sdienactady Colonle Motors, Inc 
Smhhtown George ond Dolton Volltwogaiv tnc 
Southampton Lester Koya Volkswagen. Inc 
Spring Volley CA.Ha tgh , lnc 
States Island Stolen Island Small Cors, tidl. 
Syracusa Don Coin Volkswoge^ Inc 
East SyracuM Precision Autos. Inc 
North Syracuse Fkmegan Volkswagen, Inc 
Tonawando Gronvllla Motoric Inc 
Utica Martin VoOuwogan. Inc 
VaRay StraoM Val-StraoM Volkswogaiv Iac 
WatartowM Horblin Motors, Inc 
Was tNyad i Foreign Cars of Rockland, Inc 
WoodbtNY Covrtasy Yolkswoga^ Inc 
Woodstd* QtMansboro Volkswogaiv Inc 
Yonkara Dunwoodia Motor Corp. 
Ygrktewa Mobagon YeiUwogaiv Im . 

unHonam 
M u u a t 



Central Conference 2-Day Workshop New Vote Feb. 25 

(C^ntiniied from Pacre S) 
as a giilde or model, particu-
larly on fringe benefits. 

County Affairs Expert 
Dolan also said that CSEA 

will have a collective bargaining 
specialist on its staff, who will 
be available to bargain on con-
tracts for all county iinits. 

This specialist will do the 
work that field representatives 
now do for many areas, he said, 
thus freeing the field represen-
tatives for their other work, 
which they also have been do-
ing, such as handling grievances. 

The CSEA official also dis-
cussed briefly the new system 
for the Department of Social 
Services, whicli. he said, will 

< If % ' 

Eleanor Percy 

be discussed fully at the Asso-
ciation's March meeting at the 
Concord. 8. Samuel Borelly. 
chairman of CSEA's County Ez-
ecuUve committee, presided at 
the meeting In the place of 
Francis Miller, Workshop presi-
dent. who Is vacationins in 
Florida. 

At the Central Conference 
business session, the new dental 
Insurance plan for State work-
ers was discussed by Arthur 
Rosencrans, Syracuse, assistant 
•ice-president of Group Health 
Insurance. 

Rosencrans told the State 
chapter delegates that his firm 
would plant a series of meetings 
of State workers throughout the 
State to discuss, explain and 
answer questions on the new 
plan, which goes into effect April 
1 for all CSEA members who are 
State employees. 

The meetings woiild be ar-
ranged. he said, after an eligible 
State workers receive pamphlets 
outlining benefits under the 
plan. These booklets are sched-
uled to be delivered to the em-
ployees In the latter part of 

tea would not liave to return to 
attend these sessions after they 
have left for their homes. Rep-
resentatives of State tmits with 
small nmnbers of workers will 
be invited to meetings In their 
areas. 

I n v i t e l i e g i s l a t o r s 

A motion also was adopted at 
the meeting to invite all area 
State Legislators to the Confer-
ence's Spring meeting beginning 
April 23 in Blnghamton. This 
motion came from the politick 
education committee. 

Clarence Laufer, president of 
the Sjrracuse State School chap-
ter. annoimced that a bus Is 
being chartered to take Syracuse 
area delegates to that meeting. 
The bus will leave the school's 
colony In Amboy. a Syracuse 
suburb, at 9:30 ajn. March 16. 

At thl4, session, trophies were 
presented for the winning chap-
ter scrapbooks. Besides Onon-
daga chapter's first place, other 
winners were: Blnghamton Caty 
chapter, second; State University 
at Syracuse chapter, third; Utica 
City chapter, fourth. Mid Utica 
State Hospital chapter, honor-
able mention. 

Judges for the contest which 
was based on image projection; 
neatness, arrangement and pres-
entation; completeness, and Im-
provement in projects, were: 

Giis Blalsden, State Depart-
ment of Social Services; Dr. 
George Buchholtz, dlrectOT, Syra-
cuse State School; Joe Deasy, 
Jr., CIvH Service Leader City 

John Banek 

March. Rusencrana said. 
Meetings will be sought first 

at all locations where there are 
large groups of workers, fae said, 
•ad IiopefuUy durlnc working 

WiUis Streeter 

editor; Robert Foster, WNYS-
TV, Syracuse: P. John Gallag-
her, CSEA State treasurer; Jos-
eph Porcello, Syracuse Herald-
Joumal and Leaddfr correspon-
dent, and Leo Weingartner, 
president, Blnghamton State 
Hospital chapter. Deasy later 
served as banquet toastmaster. 

Presiding at the session was 
Charles J. Ecker, Conference 
president. Helene Callahan and 
Delbert Langstaff, members of 
CSEA's public relations commit-
tee, superviaed the ecrapbook 
contest judging. 

President's Award 
Presentation of one of CSEA's 

newest and top awards — the 
President's Award—came at the 
annual banquet of Syracuse 
chapter, which ellmaxed the 
two-day meeting on Feb. 13. 

CSEA State president Dr. 
Theodone C. Wenal presented 
the plaques to two Syracuse area 
field representatives, Donald 
Brouse and LeRoy Frank, who 
saved the Glenn Prentice fam-
ily from a fire at their suburban 
Syracuse home on Jan. 12. 

Prentice attended the after-
noon session at the Conference. 
His wife and son, William, art 

Injuries received In the fire. 
Wenzl praised Prank and 

Brouse for their "courage and 
devotion to the ideals" all public 
employees should demonstrate, 
and said they would "serve as 
examples to the rest of us."' 

The first two merit awards 
went to two painters in New 
Paltz — CSEA members — who 
helped to capture a mentally 
ill killer. 

Friday night, Donald Rosen-
baima of the State Retirement 
System, discussed employees' re-
tirement options and urged 
workers to "get all the figures 
before you decide" when select-
ing their option. 

Election of Frederick Kotz, 
Jefferson County chapter, as 

Harriet Casey 

the Conference's second vice-
president was announced at the 
dinner. Kot» succeeds Brouse, 
who Joined the field representa-
tive staff. 

'Economic Democracy* 
Tlxe Rev. Richard McKeon, 

director of the LeMoyne College 
Institute of Industrial Relations, 
told the dinner that "economic 
democracy is an answer to the 
communist chaUenge." 

He said "economic democracy" 
Is a "relatively new term and 
the concept is still evolving," 
and defined it as: "an economic 
system which alms to achieve 
a sufficient and efficient pro-
duction of goods and services at 
fair prices with Just wages for 
labor and manager and a reas-
onable profit for the investor." 

He said this was "an ideal for 
which we must strive if our 
nation is to remain stable and 
prosperous." and that Amerlc-

Flaumenbaum Hits SHU 
For fake Statements in 
Lynbrook Election Flyer 

(From Leader Correspondent) 
MINEOLA — Employees of the Lynbrook School Dis-

trict custodial unit, faced with a tie-breaking representation-
al election Feb. 25, and other civil servants getting the 
siren song from the Service Employees International Union 
were referred this week to a 
SBTU flyer for evidence of the 
group's lack of performance. 

In the flyer, according to 
Irving Flatmienbaum, president 
of the Nassau chapter of the 
Civil Service Employees Assn., 
the imion claimed to have ne-
gotiated a contract for employees 
of the East Rockaway School 
District. 

•The facts," Flaumenbaimi 
asserted, "are that the em-
ployees negotiated their own 
contract and that the contract 
was never even signed by a 
representative of the union." The 
word came from both school 
officials and employees. 

"How can you believe a group 
that fails to do a Job for the 
employees and then twists the 

truth to make it look like per-
formance?" F l a u m e n b a u m 
asked. 

Lynbrook employees were es-
pecially interested because a 
recent representational r o t e 
ended to a tie between CSiEA and 
SEIU. The vote was 20-20, but 
one ballot was voided, one em-
ployee chose no representation 
and one did not vote. 

"If all employees vote, recog-
nizing the fact that the SEHTs 
promises are not based on proven 
performance, we will be all 
right," asserted F'rank Jaqulnto, 
field representative attached to 
the Nassau CSEA office. 

The new vote will be P^ . 25 
from 3 to 4:30 p.m., at South 
Junior High School, 

Streamlined CSEA 

i t a l i o ^ Kit \m urwi ryUSA 

Clarence Laufer 

ans "have made more progress 
towards economic democracy 
than Is commonly realized." 

Other guests at the diimer, 
besides Dr. Wenzl and Gallag-
her, Included State Senator 
Tarky Lombardl of Syracuse. 
Assemblymen Edward Kinsella, 
Thomas Murphy. Hyman Miller 
and Leonard Bersant and 

M^m fioi-

(Continued from Page 1) 
tlon to providing services to the 
different employee groups com-
prising CSEA's membership. He 
also noted that the make-up of 
and the need for existing com-
mittees should be thoroughly 
studied. 

The committee also win study 
the structuring: of the Board of 
Directors and the six regional 
conferences and explore more 
fully the regional office concept. 

Costa said that a preliminary 
report would be made to CSEA 
delegates at the March 16-19 
meeting at the Concord, but that 
the report would be simple in-
asmuch as the committee has 
not had time to begin an in-
depth study. 

In light of Wenzl's opening 
remarks to the committee. Costa 
said Uiat this committee has 
been mandated by both the 
president and the delegates to 
"recommend new ways of ad-
ministering the affairs otf the 
Association and to chart a 
course for the f;itiu^" 

Three Sub-Committees 
Costa said that the committee 

will work in three sub-commit-
tees. to be composed of a chair-
man and two members, and each 
responsible for one specific area 
of CSEA as It presently exists. 
The committee agreed that 
Structiuv. Delegates Meetings 
koA Committees were of major 
concern and would be attacked 
first. The panels or sub-com-
mittees of the first three phases 
are: 

Structure — Young, chairman, 
Wagner and Adamski as mem-
bers; 

Delegates Meetings — Jacobs, 
chairman, Koch and Freidiuan 
as members, and 

Committees — Puzziferri, 
chairman. Felly and Ecker as 
members. 

omon Bendet, fourth vice-presi-
dent Richard Tarmey, fifth vice-
president George DeLong and 
secretary Dorothy McTavish. 

Host was Richaid Cleary, 
ayracuBt chapter prasldenk 

The committee said that ft 
would hold panel discussions on 
the above topics and conduct 
hearings in all conference areas 
during conference meetings. 
Upon completion of the individ-
ual studies, the sub-committees 
will report to the entire oom-
tee. The consensus of committed 
members was that it would re-
quire 12-18 months to make a 
full report. Thus, the committee 
will recommend adoption and 
Implementation of its findings 
to the delegates as the study 
proceeds. 

Costa said all chapter presi-
dents will be canvassed for sug-
gestions and also called on any 
member who has a construc-
tive suggestion or idea to m&n 
it toe A. Victor Costa. Box 652, 
Troy. N.Y. 12180. 

Niagara Chapter 
Party Guaranteed 

LOCKPORT—The Niagara 
County chapter of the Civil 
Service Employees Assn. haa 
signed a two-year contract 
with the County, but not until 
officials guarantee t h a t t h e 
union woxild be placed on a wage 
parity with two other bargaining 
imlons. 

The chapter, representing 723 
white-collar workers, signed the 
pact only after the County 
Leglslatiu*e assured Union lead-
ers that two other contracts 
still to be signed with bargaining 
units will not contain any more 
money than was orlErinaUy a(>-
proved. 

The CSEA elicited the promise 
after reports that the CoiyitF 
planned to offer additional 
monies to one of the bargaining 
units. 

The ' CSEA negotiated the 
Niagara Coimty pact after seven 
months of often-bitter bargain-
ing. U provides for seven percent 
across-the-board pay hikes eacdti 
of two years, or $43:8 and HBl, 
whatever Is greater. 
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Central Conference Delegates In Action 

Delegates to the Central Conference Winter Meeting at Syracuse listen intently to discussion of the retiren/^nt system. 

- . 

Taking part in the scrapbook contest are^ left to right, John GaUagher, 
CSEA treasurer; Dr. George Buckholtz, director of Syracuse State School; 
Gus Blaisdell, State Social Services Department; Robert Foster, WNYS' 
TV newsman; Joseph Porcello, Syracuse Herald Journal staff writer; and 
Leo Weingartner, president of the Binghamton State Hospital chapter, 
formed recently. Standing, at rear, are Helene Callahan and Detbert Lang-
staff of the Conference's public relations committee. Not shown was the 
consultant to the judges, Joe Deasy, Jr.^ City editor of The Leader. 

Charles Ecker, Central Conference president, opens the business meeting. 
Others, from left, are Frederick Kotz, new second vice-president; Helens 
Callahan, trea^va-er; Floyd Peashey, first vice-president; Irene Carr, re-
cording secretary, and Joanne Weeds, corresponding secretary. 

David Rosenbaum, State Retirement System 
representative, utilizes the services of a 
blackboard to discuss retirement options. 

Taking a break at the Conference meeting,. 
are, left to right, seated: S. Samuel BoreUy; 
Judy Burgess; Joseph Dolan, CSEA local 
government director, and Willis Streetet. 
Standing are Frank Taolmi, left, and Van 
Robinson, GHI representative. 

J. Arthur Tennis 

Syracuse 
Chapter 
Banquet 
Photos 

Next Week 

^ \ RANDOLPH ^ 

fet 

Among tin officers oUendinQ Uu meeting 
were, left to right: Solomon Bendet, eeeond 
vice-preddent; Dorothy UcTavUh, secret-
ary, tnd George DeLong, fifth vice-presi-
dent. 
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Tom Ranger poses a question on retirement 
during the Conference meeting. Next to 
Ranger is Raymond Castle, a long-time activ-
ist in CSEA affairs on both the Conference 
and Statewide levels. 

Arthur Kasson 
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Ogdensburg Unit Charges City 
Constantly Breaclies Contract 

(From Leader Correspondent) 
OGDENSBURG — The local unit of the St. Lawrence County chapter, Clyfl Service 

Employees Assn., has charged breach of agreement by the City Council and City Manager 
Frank Culross In fUing the charges with the State Public Employment Relations Board. 

The unit, headed by J. W. Bateman, accuses City officials of "unilateral" action in 
consistently violating an agree-

Woo By CSEA 

ment made between the CJouncil 
and CSEA during a public hear-
ing attended by PERB repre-
sentatives. 

The local CSEA. unit is repre-
sented in the proceeding by 
Attorney Vemer M. Ingram, 
Potsdam, former St. Lawrence 
County assemblyman. 

In a statement following the 
filing of charges, the CSEIA 
said that: 

"On Jan. 1, 1970, the Mayor 
and Council upgraded one title 
two grades, breaching the agree-
ment between the City and the 
CSELA. Due to this breach of 
contract a hearing was held in 
the Council room of City Hall 
March 18, 1970, by the PERB. 
City officials attended along with 
CSEA representatives. 

"The hearing officer was Mrs. 
Janet Axelrod. 

"It was resolved by a settle-
ment agrewnent, a document 
signed by Paul Klein, PERB 
director, that an immediate 
Joint study would be taken by 
the Cliy and CSEIA to reallocate 
some title to proper grades. 

"The City Manager negl/>cted 
to meet with CSEA imtil late 
August. There was one meeting 

in October and there were two 
meetings in December, 

-After the December meeting, 
when CSEA assumed the study 
was progressing fairly wen, the 
City Manager informed the 
CSEA that the Council was 
abandoning the study and want-
ed a survey by an outside firm. 
However, the Mayor and Council, 
with the approval of the City 
Manager, amended the City 
Charter and created a new di-
rector of public works, upgrading 
the position five grades. 

"This settlement agreement 
s«)ecifically states that hereafter 
any and all changes regarding 
grades and wages, woiild be ac-
complished on a bilateral basis. 
The City Manager, Mayor and 
Council have continued to act 
on a xmilateral ba^. Therefore, 
the Ogdensburg unit has filed 
a breach of agreement with 
PERB and CSEA is beginning to 
take action against the City. 

Regarding the hiring of an 
outside firm to do a complete 
survey, we asked for this survey 
during negotiations in 1967 and 
1968 contracts and again during 
the 1968 negotiations we re-
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IN JAMAICA. 
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GOUBMET'S GUIDE 
JAMAICA QUEENS AMERICAN 

147-12 HILLSIDE AVE. JAMAICA — 
SUTPHIN BLVD. IND SUBWAY STA. 

^ , SIRLOIN STEAK with BAKED POTATO 
— CUCUMBERS — CX>LE SLAW — ONION RINGS — BREAD A BUTTER — 
f.t.50 — S26-9I87 

JIM'S STEAK HOUSE 

• STATEN ISLAND • AMERICAN • 

DEMYAN'S 730 Van Duaec St.. Stapleton. SLi G1 •-7337. Brimm SwA 
Dinncc ior Two Persons, %S.95 Banqueu to 300. I iinrhrni. 
Too. . . Jacl( a Frank. Uosu. 

NASSAU 

BROWNS LOBSTER HOUSE CHET, ELAINE, JIM BROWN 
. . . UNEXCELLED SEAFOOD 

BEEP a FOWL. — BAYSIDE DRIVB POINT LOOK.OUT. L.l. TcL Sl« G£ 1-3196 
— 319«. 

PERSIAN^IT^ IAN • AMERICAN 

quested a survey for our 1969-
70 two-year contract, and the 
Mayor and Council refused." 

The CSSA also said that "to 
initiate the new City Charter, 
all City emi^oyees have been 
called upon to co<^rate, to 
undertake more responsibility, 
more duties and perform more 
work." 

"The City has refused to re-
munerate them for this oo-
<H>eration." the statement said. 

"Instead of the merit system 
under civil servTce, we're con-
tinuing to operate under the old 
spoils system." 

New Courses Offered 
In State Development 
And Training Program 

ALBANY — Courses being offered to State employees 
In the Spring phase of the training and development pro-
gram negotiated by the Civil Service Employees Assn. have 
been announced, together with seven new college locations 

where courses will be taught. 
CSEiA director of education 

E. Not1>ert Zahm said, "although 
all the information on programs 
(rffered and colleges participating 
is available to all State employees 
in the posters on State bulletin 
boards by the Civil Service Etept, 
some facts about the program 
should be made clear. 

"Six new courses have been 
added, and others dropped, as 
a result of surveys by the De-

Nassau Chapter Establishing 
Grass-Roots Member Council 

(From Leader Correspondent) 
MINEOLA — The Nassau chapter. Civil Service Em-

ployees Assn., is establishing a new broad-based general 
negotiating council to assure grass-roots representation. 

The new body will have a member for every 200 em-
ployees, to be designated by 

Extol Mm. DoRaldson 
On Slate Retfremeiit 
After 22-Yr. Career 

employees in the various depart-
ments of the County government. 
Small clerical offices with fewer 
than 200 employees w i l l be 
merged as a general unit. 

The 72-member general ne-
gotiating council will formulate 
CSEA goals. 

The 25-member negotiating 
team that will do the actual 
face-to-face bargaining will be 
drawn from members of the 
general negotiating council. 

Chapter president I r v i n g 
Plaumenbaum urged d^art-
ments to get staited on the 
selection of delegates to the 
general negotiating council. "It 
is imperative that we establish 
our goals early, and then stand 
united behind them," Plaumen-
baum asserted. 

Chapter officials explained how 
the council will work. FV>r ex-
ample, the Department of Health, 
with 858 employese. will choose 
four delegates. The Judicial 
Craiference, with 1,017 em-
ployees. will choose five. 

The full 72-member coimcil 
wUl assure representation of the 
particular problems of employ-
ment in all departments, di-
visions, commissions, boards, 
authorities for all county em-
ployees. 

Brookhaven Unit 
To Fete Wittschack 

Christian Wittschack, who has 
served for more than 50 yeras, 
will be horvored by the Brook-

TEHERAN 45 W. 44TH ST . NEW YORK'S N a 1 COCKTAIL LOUNGE 
rOJL FKiiii liOK« D'OfiUVKi^ — LUNQUONDINNUL 

$ 2 0 
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TYPEWRITEt CO. Inc. 

11t W. XJ t t . (W. Mil Av«.) NV, NY 
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Mrs. Marie Donaldson, a for-
mer treasurer and delegate of 
the Newark State School chap-
ter, Civil Service Employees 
Assn., was recently honored 
upon her retirement from a 
career in State service which 
spanned 22 years. 15 as a staff 
attendant. 

Heading the dignitaries at the 
affair, held at the Old World 
Iim in Newark, were Statewide 
CSEA president Theodore C. 
Wenzl and Edson O'Brien, head 
of the Newark State chapter. 
The turnout numbered nearly 
100 people. 

A gift was presented Mrs. 
Donaldson by Richard Snyder, 
first vice-president of the Men-
tal Hygiene Employees Assn.. a 
group she served as president 
from 1968-70. as well as a mem-
ber of various committees. Other 
speakers included Drs. Edward 
Stevenson, Murry Bergman and 
Heinz Waller. Performing the 
role of toastmistress was Mrs. 
Pauline Fitchpatrick, a former 
Western Conference officer and 
one of Mrs. Donaldson's first co-
workers. 
haven Highway unit, Civil Service 
Employees Assn.. at a testi-
monial dinner-dance scheduled 
for April 2. Douglas Backes will 
sei"ve as testimonial chairman 
aî d George Albln as co-chair-
man. 

partment and reqi^ts by CSEA. 
"Seven new colleges will offer 

the courses and more colleges 
wiU be added throughout the 
year to fill the gaps that stUl 
remain. 

"Employees should remember 
that this is merely the second 
phase of the training program 
begun last Pall and the train-
ing offeredd this Spring is still 
being financed by funds alloca-
ted in the CSEA-State contract 
in AprU 1970. Some of the units 
have used a greater portion of 
their money in the Pall phase 
of the program, and employees 
in those units may have fewer 
courses to choose from. 

However, new funds will be 
available for all units beginning 
April 1, 1971. At that time, new 
courses for all units and more 
locations will be announced." 

All courses in the Spring phase 
will begin March 15, 1971, and 
will conclude no later than the 
end of the academic seemester 
of the institution attended. 

Zahm also added that em-
ployees having any questions or 
problems concerning the Spring 
phase should contact their CSEA 
chapter president: "If an em-
ployee has any suggestions for 
new courses or new training 
sites, he should write to me at 
CSEA Headquarters, 33 Ellk St., 
Albany." 

Grievance Board 
Upholds Erie Chap. 
On Seniority Rule 

BUFFALO — The rule of 
seniority was upheld recent-
ly in a grievance filed by 
Thomas M. Kothen, a Ckjun-
ty employee, with the Erie 
County Grievance Board. 

Kothen had charged the 
County with failing to recog-
nize seniority in shift assign-
ment. The Grievance Board, 
after hearing presentations by 
Civil Service Employees Assn. 
field representative Eulis Cathey 
and by Joseph O. Sacco, a 
member of the law firm oi Kav-
inoky. Cook, Hepp, Sandler and 
Gradner, in Kothen's behalf, 
ruled that seniority must be 
recognized in shift assignment. 

Kothen was then assigned to 
the proper shift. 

Costs for Kothen's litlgatioa 
were paid by CSEA under the 
Employees Association's free 
legal assistant plan. 

NEED A H.S. DIPLOMA FOR CIVIL 
SERVICE? 5 WEEK COURSE, $60. 
Earn a High Scliool Equivalency 
Diploma through a special State 
approved course. Complete at 
home in 5 weeks or less. Class 
sessions also available. 
Be among the more than 100,000 

High School Drop-Outs who earn 
Equivalency Diplomas each year. 
Ucensed by N. Y. Dept. of Edu-
cation. Free Booklet. ROBERTS 
SCHOOLS. Dept. CU 517 West 
57th St.. N. Y.. N. Y. (PL.-7-0300). 
No salesman will call. 



Collegians: Summer Prospects Await 
i S e l e c t i n g i S o m m e r H e l p 

In Eden 

CSEA Wins Holiday 
And Snow Pay For 

J ' a r t - T i m e Employee 
EDEN — A part-time e m -

ployee of the Eden Central 
School District In Erie Coun-
ty has won pay for three 
holidays and a snow day thanks 
to the efforts of the Civil Service 
Employees Ass'n. 

Diane Franklin, a CSEA mem-
ber, was denied the pay when 
the scliool misinterpreted the 
CSEA contract and mistakenly 

wthought she was excluded from 
• contract benefits. 

Lowell Henry, president oi the 
•chool CSEA unit, disagreed. 

He said Misa Franklin was 
actually used as a regular part-
time employee, bringing her 
under contract scope. 

It was then discovered with the 
help of a CSEA field representa-
tive that other Eden school em-
ployees in the same classification 

ll^as Miss Franklin were earning 
pay for holidays and snow days. 

The Board of Education de-
cided In favor *of the CSEIA 
arguments and Robert A. Milling, 
the field representative involved, 
said Miss Franklin's supervisor 
was warned In a letter through 
school channels not to let the 
complaint affect her treatment 
on the Job. 

WHOM TO ADDRESS 
Summer Employment Coordinator 
Office Of Manpower & Personnel 
Agency for Intematl. Development 
Washington, D.C. 2053 
Division of Personnel 
Office of M p L Services 
Dept of Agriculture 
Washington, D.C. 20250 

Federal Croup III Focus 
Placed On College Major 

The key to Group m Jobs under the Federal Govern-
ment's Summer Employment Program Is either training or Personnel Division 
experience. In each instance, a bachelor's degree reflecting J^Jt o f S j S e ' ' 
studies which clearly relate to Job duties will prove ac- Hyattsville, Md. 20782 
c e p t a b l e . Personnel Division 

These are specialized positions classified at GS-5 or consumer & Marketing Svce. 
above and they o f ten revolve around professional or admin- Dept of Agriculture 
Istratlve duties. I n addition to college grads, others who Washington, D.C. 20250 
may apply Include graduate students, faculty members and Personnel Division 
persons who possess the equivalent of actual on-the-job oept̂ ofAgricult̂ ure"' 
background. Washington. D.C. 20250 

To apply, you are requested to submit two forms: a Personnel Division 
qualifications statement. Form SF 171, and CSC Form 226, Food & Nutrition Svce. 
which lists related college courses. Rather than using the Dept of Agriculture 
area off ices of the U.S. Civil Service Commission as one Washington, D.C. 20250 
does for the Summer Employment Exam, It is advisable to Note: Each Natl. Forest 
correspond directly with the agency of preference. wrUe'theTlirectly 

Your degree of education has a bearing on your start- coordinator 
Ing salary, although certain allowance Is made for superior office of Personnel 
scholastic work. Customarily, graduates of four-year col- civil Aeronautics Bd. 
leges start off at GS-5, or $6,548 on a yearly scale, while Washington, D.C. 20428 
students who have completed one year of grad work can Natl. Bur. of Standards 
be appointed at GS-7, or $8,098. ' 

Following a master's two years of graduate work, you Washm ôn, o.c. Z0Z34 
can be hired at the GS-9 level, or $9,881. Doctorate holders of Personnel 
can get appointed at GS-11 and earn $11,905 while certain 
research posts requiring a Ph.D: are at GS-12 level; these 
of fer $14,192 on entrance. 

The Leader has assembled a list of Summer employment 
prospects on the basis of agency and academic majors n̂ 
sought. Almost all have indicated an April 15 deadline for 
applications, although many accept entries only until the 
vacancies become filled. Correspond directly with them for 
further Information. 

Environmental Science 
Services Admin. 
Boulder, Colo. 80301 
Office of the Secretary 
Operations Division 

MAJOR REOUESTED 

Graduate Work in Computer 
Sciences and Law 

Economics, Statistics, Mathematics, 
Accounting, Business or 
Public Administration 

Biological and Physical Sci-
ences, Chemical and Agricul-
tural Engineering 

Journalism and Mass Media 
Communications. 

Agricultural Economics, Public 
Administration, Politick Science. 

Business Administration, 
Economics & Polit Science. 

Forestry, Engineering, 
Range Management, 
Landscape Architecture. 
Economics, Business Admini-
stration, Transportation, 
Accounting, Law (Top 10%) 

Physics, Math Metallurgy, 
Economics, Chemistry, Er»-
gineering, Library Science. 
Physics, Engineering. 

Economic, Business Admini-
stration. 
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• 4 West Seneca CSEA PIms To Pliket 
Niagara Social Service 
Dept To Protest Firings 

Highway Dept. 
Retirees Feted 

WEST SENECA — Four 
men employed by the West 
Seneca Highway Dept. and 
belonging to the Civil Ser-

| |Vice Employees Ass'n. have re-
tired with a total of 65 years' 
service. 

The retirees were honored at 
« retirement banquet attended 
by 150 persons and were pre-
sented gold watches by Robert 
Dobstaf<, president of CSEA's 
West Seneca Highway Dept. 

Honored were Arthur Neipp, 
Frank PuUi, liouis Schwlng and 
Stanley Noller. 

Robert A. Milling, Erie County 
CSEA field representative, was 

• master of ceremonies. He de-
clared that CSEA had been 
gaining respect as a leader in 
the labor movement, and that 
the recently negotiated contract 
for Highway Dept. employees 
provides a step forward for the 
CSEA in West Seneca. 

Also attending the banquet 
r were George Clark, president of 
I the Brie County CSEA chapter; 
I Harold Dobstaff, chapter second 
H^ vice-president; Robert Toung, 
V Erie County's CSEA representa-
W tlye to Albany; Sam Mogavero, 
f president of the Erie County 

School unit, and A1 Nerl, Erie 
County chapter secretary. 

Connelly Renomed 
ALBANY — Governor Rocke-

feller has reappointed Mrs. Vin-
cent G. Connelly of Kingston, 

Wk as a member of the Council of 
" the State University College at 

New Paltz for a term to expire 
July 1. 1878. The position k 
W i t t l a r i d i L 

Cartography, Meteorlogy, 6eo-
dosy, Engineering, Oceanography, 
Phycis, Hydrology, Mathematics. 

Statistics, Economics, Soci-
ology, Operations Research, 
Geography. 

Business Administration, Eco-
nomics, Internatl. Relations 

(From Leader Correspondent) 
NIAGARA FALLS — Civil Service Employees Assn. mem-

bers employed by the Niagara County Social Service Dept. 
have planned to picket their place of employment here to 
protest the firing of two fellow workers. 

CSOEIA, meanwhile, plans to 
take the Issue to court. 

The turmoil involves Social 
Services Commissioner Daimt I. 
Stenzel's • dismissal of two tem-
porary caseworkers for their 
refusal, he said, to work Satur-
days for time-off at some other 
time. 

The two caseworkers were 
members of the CSEA and their 
fellow caseworkers have vowed 
not to a c c e p t any overtime 
asslgrunents from Stenzel. 

The department has about 40 
CSEIA members. 

The Issue took shape when 
Stenzel circulated a memo 
throughout the department seek-
ing volunteers for overtime work^ 

A total of 28 employees de-
cided not to accept the volunteer 
duty and Stenzel reportedly 
fired the two temporary case-
workers with the comment: "It's 
my prerogative to fire anybody 
I please." 

CSEIA officials have argued that 
their contract with the County 
prohibits forcing employees to 
work overtUne. 

Robert A. Milling, CSEA field 
representative called into the 
case, said he plans to obtain a 
court order to restrain Stenzel 
from firing other employees 
while the matter is beipg Ironed 
out. 

CSEA endeavored to o ] ^ 

lines of communication with 
Mr. Stenzel and as a result we 
got slapped in the face. Now 
we're slapping back," he said. 

Olean Police 
Superiors Want 
CSEA As Rep. 

OLEAN — Eight superior 
officers of the Olean Police 
Dept. have petitioned; the 
Olean City Council for bar-
gaining representation by the 
Civil Service Employees Ass'n. 

The policemen, three captains, 
one lieutenant and three ser-
geants. want to Join the Olean 
unit of the Cattaraugus Coimty 
chapter. 

None of the eight ZK>W has 
union representation. 

Hyman Nomlnoted 
ALBANY — Governor Rocke-

feller has asked the Senate to 
confirm the nomination of Mor-
ton P. Hyman, New York City 
lawyer and business executive, 
as a member of the State Public 
Health Council. Council mem-
bers receive $1^81 per year. 

Personnel Office 
Environmental Science 
Services Administration 
Rockville, Md. 20852 
Summer Employment Good. 
Bureau of the Census 
Oept of Commerce 
Washington, D.C. 20233 
Personnel Division 
Office of Admin, for 
Internatl. Business 
Washington, D.C. 20235 
Personnel Officer 
Maritime Admin. 
Washington, D.C. 20234 
Office of the Secretary of Defense 
Rm. 3B-247, Pentagon 
Summer Coordinator 
Washington, D.C. 20301 
Office of ttie Secretary of Army 
Rm. lA-111, Pentagon 
Summer Coordinator 
Washington, D.C. 20310 
Personnel Srves. Office 
Dept. of the Navy 
801 N. Randolph St 
Arlington, Va. 22203 

In a future edition, The X^eader will publish the re-
mainder of the list of Summer job opportunities fall ing u n -
der Group m . Included will be large Federal departments 
—such as HEW, HUD, Justice, Labor and Transportation— 
as well as the smaller Independent agencies like the Equal 
Opportunity Employment Commission and the National 
Labor Relations Board. 

For general Information, applicants should visit the 
Federal Job Information Center at 26 Federal Plaza, Man-
hattan, and obtain a copy of Announcement No. 414, "Sum-
mer Jobs in Federal Agencies" which gives a clear picture 
of the types of openings to be filled based on the request of 
each agency. 

p The People Of Hew York City n 
Who Never Finished 

Naval Architecture, Economics, 
Engineering, Business Admin., 
Law, related fields. 
Public or Business Admin., 
Economics, Polit Science, 
Mathematics, Engineering, 
Oper. Research, Law. 
Engineering, Science, Math, 
Accounting, Business, Admin. 

Engineering, Physics, Chemi-
stry, Math, Computer Sciences. 
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Anthony GiannctH, treasurer of the Town of North Hempstead unit, 
participated in discussion about auto insurance. Others in picture, from 
left, are Alex Bossa, unit president; Edward Logan, of Nassau chapter; 
Mrs. Jean Giannetti, and Kenneth Cadieux, Town of Hempstead unit 
president. 

Harry Raskin, grievance committee chairman for Pilgrim State Hospital 
chapter, emphaMzes his point during Group Dental Insurance discussion!^ 
In foreground, from left, are Robert Huot, Board of Directors from 
Pilgrim State; Dudley Kinsley, Board member from Nassau chapter, 
and Alice Heaphy, a guest. 

Louis Colby, Conference 
vice-president, makes com-
mittee report to delegates, 
who accepted it unani-
mously. 

Long Island Conference president George 
Koch makes opening remarks at the Jan-
uary business session, while, in foreground. 

Conference secretary Agnes Miller, who is 
also president of the Suffolk Psychiatric 
Hospital chapter, takes minutes. 

Kenneth Cadieux, Town of 
Hempstead urtii president^ 
makes point during discus-
sion on auto insurance. 

Dominick Amber, member of the Board of Directors from Pilgrim State 
Hospital chapter, awaits an answer to his question on the Group Dental 
Insurance plan. To his left is his wife, Agnes, and to his right, Fran 
Reynolds, also a member of the Board of Directors from Pilgrim State, 

Walter T. Boehme, treasurer of Long Island State Parks Comm%aa^ 
chapter, speaks up during seminar on new Group Dental Insurance^ 
program. To his left is Arthur J. Miller, first president of the Lmg 
Island Conference and now retired. On the right is James E. Meekan, 
second vice-president of the LISPC chapter. 

Theodore Anderson, former president of District 10, Department of 
Transportation chapter, makes a point while his wife, Annette, looks on. 
Also identifiable tn the picture are Joseph Gambino, far left, currerU 
president of the chapter, and Edward Logan, far right, adnUnistrativs 
assistant to ihs president of Nassau chapter. 

Lawrence Doyle, president of the Central Istip State Hospital chapter, 
listens to reply during legislative discussion. Others at table are, clock'Ji 
wise from far left, Augustino Peretti, Suffolk State School first vice-^ 
president; John Bird, Central Islip; Helen Doyle, Central Islip treasurer; 
Eileen Gorski, Central Islip recording secretary, and Ginny Beyel^ CJ, 
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- Eligibles on State and County Lists 

OPTION A m TAB HAOHDOI O n B A M a C OartWiM B B i i a a U i r 84.0 19 Oleinik J XcKowiiTilla 7S.7 4fl Comh> R TTv.to P u OPTION A 
A880€ BCONOMIST TA3LATI01V 
Harrejr R Albany M 4 
Obert O New York 81,f 
Burke W Albany 81.0 
Nyhan O Watenrllet 78.4 
Hertwt J Vmt Bockawagr TT.9 
Ketchufli X Waterforil TK.« 

OPTTOK B 
ASSOC BOONOMI8T TAXATION 
l o ^ B Brooklyn m . S 

.Nelman J Jamaica 8 7 ^ 
Browa S New Tork 

OPTION A 
ASSOC BOONOmST 

Barrccr B Albany 8«.8 
Honr C Brooklyn tS.S 
Burke W Albany 10.8 
Nyhan D Waterrl iet 78.4 
Obert O New York 78.» 
Pierce B Clay . .77.» 
Herfoet J Far Bockaway 76.9 
Betchum U Waterford 75.4 
O l u b a r r J Albany 76.4 

OPTION B 
ASSOC BCONOHIST 

b r a e l B Brooklyn 80 .8 
N d m a n J Jamaica 87.3 
Brown 8 New York 76.J 

SB INSBBTINO MACHENB OPEB 
Milne J Albany 83.8 
Tanren A Schenectady 76.3 

BB TAB H A O H n a i 
1 Streetar B TribM BOi lOO.t 
1 Wi too t B B m c h a a t ® . 8S.« 
• Z«ive J Troy 88.0 
4 Yanderroort l> T r v r 81.8 
5 Delaura Brockport 81.8 
8 Senrideo A Albany 89.8 
T Boedil ia B nmwtmm 86.8 
• CaroM J Albaiay 84.8 
• Banrhar t O S^dieaeeiady 84.0 

18 Sekreta K Brooklyn 80.7 
1 1 Anderaon I Schenectady 80.8 
18 Allea A New York 80.8 
18 Yoflchak 8 Ballaton Spa 79.4 
14 Beakea A Albany 76.9 
18 YanoTer J> New York 78.8 

PBIN DICT MACH TBANSCBIBEB 
1 H n n p h y M Dehnar 89.8 
S Owena C MineoU 8C.0 
8 Castracanl B Cohoca 83.0 
4 Midline M Altamont 80.3 
8 Toohey B Schenectady 70.1 
< Hanley M River Ed* NJ 78.6 
7 Qnirino B OM Chatham 76.0 

DIRECTOR o r INSTITCTION 
SERVICES G-33 

1 Plack K Albany 81.7 

PBIN TAB MACHINE OPEBATOR 
1 Konisky F Nassau 94.6 
8 Barber T Albany 01.4 
5 Streeter R Trilnss HiU 90.1 
4 Leonard R Green Island 88.9 
6 BotUUo A WynantsklU 84.1 

REAL ESTATE VALUES 
CAMBRIA HTS $28,503 

SACRIFICE SALE 
8 yr old all brick home, 6 large rma, 
Carage, modern throughout. Finish-
ed bsmt. landscaped gardens. 
LAURELTON $29,990 

OWNER RETIRING 
Dec English tudor brk, 6Vi Ig rms, 
mod kitch & 2 baths. Gar. $1500 
worth of extras — wash mach, 
dryer, wall-to-wall carpet, drapes, 
refrig, etc. 
LAURELTON $32,500 

REDUCTION SALE 
Dct. l e n i 2-faai. S * 3 rmsw Modern 
thni-out. Gar. Fin bimt ape. N o 
waiting. 

MAJ^nr OTHER 1 * 2 FAM 
HOMES 

QUEENS HOMES 
170-13 Hillside Ave. Jamaica 

OL 8-7510 

ST. ALBANS 825,990 
Priced for quick aalet Magnificent 
all brick 6 rm Ranch type res. All 
rms off foyer on 1 flr. Move-in con-
dition. All king-sized bedrnu, 22' 
Uvrm, gracious dinrm, 2-tone col. 
tile bats, modern Fanny Parmer 
kitch. Luxurious finished bsmnt with 
2nd kitch. Oversized garage, beauti-
ful landscaped garden ploc on quiet 
tree-lined st. Many extra* included. 
Low down payment G I / F H A mtge. 
available. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jam. RE 9-7300 

ST. ALBANS 
$23,990 

SOLID BRICK 
Exceptional value! 6 rooms, 3 
bedrooms, 2 baths, oil heat. All 
essential extras included. GI & 
FHA mortgages available. Low 

down payment. • • • 

CAMBRIA HTS. 
$29,990 

BRICK RANCH 
Tlut Capc^ Cod ^ l e brick ranch 
was custom built. I t has 
rooms, 4 b e d r o o o ^ Hollywood 
colored tile bath with extra show-
er, finished basement with built-
in bar, garage. 40x100 land-
•caped grounds, o«l heat — every-
thing goes! R^r igera tor , wall-to-
wall carpeting, washing machine, 
dryer. Top notch location. FHA 

8c GI motges availoble. 

BUTTERLY 
& GREEN 

168-25 Hillside Ave. 
JA 6-6300 

NORTH EAST BRONX 
Brk 6 yr yng 6 rm Duplex, finished 
basemcnr. 1 full & two baths; 
garage Excellent value. 

FIRST-MET REALTY 
4 3 7 5 WHITE PI A'NS RD, BX. 

324-7200 

Houses For Sole 
Ulster County 

WALKER VALLEY; Six rm house. Stone 
fireplace, one bath, oil heat, good 
condition. 

ANOTHER six room house, 13 yrs old, 
one bath, oil heat, go<^ condition. 
Must be seen to be appreciated, also 
3 rm bungalow, all on one acre. 
Swimming pool. Call after 3:30 p.m. 
914 944-3440. 

Property For Sole 
N.Y. State 

BEAUTIFUL country estate on Oneida 
Lake. 11 mi from Syracuse. 4 bed-
room ranch, 5 acres with income 
property. R.J. Wood, Walnut Grove 
Rd, Bridgeport, NY 13030. 

To Ke«p Informed, 
Follow The Leader. 

Forms & Country Homes, 
New York State 

NEW WINTER Catalog and Hundreds 
of Real liataie ki^.au-ss l.aiii^.iii. 
All Types, Sizes & Prices. Dahl Realty. 
Cobleskill, N.Y. 

Farms & Country Homes, 
Orange Coiinty 

Bulk Kcreage Hflirement Bomea 
Buxiiteaa in the Trl-State Area 

GOI .nMAN AGENCY R E A L T O R S 
8S IMke Port Jervla. NT <814> 8S6-52«S 

ijoy Your Golden Days in 

J O B S 

FLORIDA JOBS? Ci ty . County , 
Stat*. Ror ida Civil S«rvic« Bul-
Utin. Subscription $3 yaar - 12 
Issues. P.O. Bo« 846 L. N. Miami. 
R a . 33161. 

StMort, Florida 
E I T I R E M E N I HOMES — 88.000 

•VhiRYTUlNa Ul EBAL BSl-ATIfi 
L r u u r o B D . 8 n ) A R T . n . A . 

w a r r a B K Q u i i u u i B K i a eu . 887 - i t 88 

VINICB WJ l . — INTEBESTKOr 
81CJB a . Ji WIMME&S, RXALTOE 

8IP CODB 88888 

iimiiiiiiiiiiiiiniiiiiiiiiiiiuuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiini 
BUY U.S. SAVINGS BONOS 

C Oa>a»iM m lUBM«Ia«r 84.0 
T P w t o J Albanr 88.3 
8 Winerird K AXbmar 81.8 
8 OnlU 3 Troy 81.2 

18 Fox H Albany 80.8 
11 Angersme A Albany 70.0 
12 Connoni J Waterrl iet 77.8 
1 8 DUTA A Albany 7 7 . 1 
14 Adell S Brooklym 78.7 
15 Ziarkowakl B Albany 78.0 

s i t CUOIK 
1 Hamela B Weat Seneca 90.3 
t CicateUo T Buffalo 87.5 
S Browa D Derby 8fl.4 
4 Kokan X Chedi towara 88.1 
5 Matecki K 8 Cbeektowga 80.1 
8 Connor 8 Buffalo 86.7 
7 Farmer Katbryn Baf fa te 86.$ 
8 I>avia H Kenmore 86.3 
8 Gramaa K Buffa lo 8S.2 

10 Lewla K Buffalo 83.2 
11 Haaon K Tonawanda 82.9 
12 &OM S Buffalo 82.1 
13 Stack N Buffa lo 81.4 
14 Severhi S Buffalo 81.0 
16 Kubiak J> Bufalo 80.8 
IC Ix>bue A Cbeektowara 80.4 
17 Herat M Buffalo 78.7 
18 Buffard K Buffa lo 79.0 
19 Alexander M Buffalo 79.0 
20 Scblerel C Buffalo 78.8 
21 Harria A Buffalo 77.7 
22 Scarpace V Kenmore 77.4 
23 Koaia C Buffalo 78.7 
24 Panninr B Kenmore 76.1 
%6 CaUari M Kenmore 76.3 

SK IDKNTiriCATlON CUEBK 
1 Filapatrick E Albany 86.6 
2 Shea R K Chatham 85.4 
8 Martin J Melroae 82.7 
4 Pelton E Albany 82.3 
8 Garland A Watervliet 81-8 
8 Vanderwerken S Troy 70.7 
7 Spencer V Canahoharie 78.3 
8 Vanvranken G WatervUet . . . . 7 8 . 3 
» O'Brien L Waterford 78.3 

10 Seiruine R Albany 77.6 
11 Smith C Albany 76.1 
12 Taylor M Troy 76.8 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Coaipare our COM per 4.000 Iba ra 
St Petersburg itom New York City, 
S438: Phiadelphia. $412.80; Albany, 
$469.20. For an estimate to any d n -
tiaatio nin Florida 

Write 
SOUTHERN TRANSFER 

ond STORAGE CO. INC. 
DEPT. C, BOX 10217 

ST PETERSBURG. FLORIDA. 337)5 

iet iremeat Homos - Florida 
S T I M R T . FLORIDA RCTIREMENT 

HOMES. All Mice rangea, where the 
fishina is f o o d "And the people are 
friendly." Bruner' t House of Real 
Estate. Box 1672. Phone 287-1297. "llfM* M tf" 

Fire Hazards 
(Continued from Page 1) 

In even a simple fire. Panic, lack 
of ventilation, insufficient egress 
were only a few factors which 
wouM contribute to another 
holocaust claiming human life, 
flrefightdng experts have pointed 
out 

•'Recently, B e n d e t pointed 
out," a group of workmen in a 
similar building in lower Man-
hattan were killed when a fire 
broke out on upper floors. Many 
were saved only through the ef-
forts of the 400 firefighters 
brought on to battle the blaze. 
Helicopters were brought to the 
roof of the building to rescue 
others. This was at night when 
the building was virtually fempty. 
But what happens when a fire 
breaks out at 2 o'clock in the 
afternoon. * 

"I am calling upon Federal, 
State and City officials to en-
panel a group of experts in the 
field of firefighting and evacu-
ation procedures, as well as In-
surance underwriters to imme-
diately begin a thorough investi-
gation of the matter with a full 
report to be made public before 
any employee sits down at his 
desk. 

"State employees are paid 
fittle enough for their work. 
They should not have to place 
their lives in jeopardy as a fur-
ther penalty of a civil service 
worker." 

Bendet, second vice-president 
of the Statewide CSEA, was pre-
paring, at Leader pre^time, a 
resolution to be brought before 
the union's board of directors 
and presidents meetings this 
week In Albany to support his 
move. 

Help Wonted 
GUARD-PATROLMAN 

GOOPERATIVE community. N i f h t work. 
5 day. 40 hr wk. Startina salary 
$121.46, w/per iod ic raise*. Uniform 
•Itowvincek r r i n s e benefits. Q e a n 
record, neat appearance. NY driver's 
Ik . INTERVIEW: ROCHDALE VIL-
LAGE Security Office, 169-6S 137 
Ave. Jamaica. Qn& Ph. 276-2400. 

RETIRE IN FLORIDA 

Government program lets retirees 
with less than $6,000 cash assets 
under $480 monthly income to 
buy a home for $200 dn and 
monthly payments approx $70. 

Also good buys cash. Write today 
for information, Jess W . Childre, 
Realtor. Box 847, Titusviile, Fla. 
32780. 

19 Oleinlk J McKownTlUa 76.7 
14 Glaaer W Loudonrille 76.S 
16 Roeenblum B Albany 76.0 
16 McGarry E Schcnectadr 74.8 
17 Wolnarowski K Watervliet . . . . 7 4 . 6 
18 Durham M Troy 74.3 
10 Wetoell B Sohcneetady 7.1.4 
20 Potckowskl E Albany 72.4 
S I Xaazono N Albany 72.0 

SK MKCHI. STORKS CLEKK 
1 Sapone D Troy 97.7 
S Rieker J Connelly 05.3 
S Sehmidle J Buffalo 86.1 
4 Urban C Canton 04.7 
5 Warner J Albany 04.1 
8 Toma R Cohoea 93.4 
7 Kuralowicx M Levlttown 93.2 
8 Nowak E Latham 93.1 
• Santore M Pulton 92.4 

10 Kelaey D UUca 02.1 
11 Toomey J Schenec t a^ 91.8 
12 Smith H Tonawanda 01.6 
18 Debarthe J Albany 91.1 
14 Woodbrtdre R Tupper Lake . . . . 8 0 . 4 
15 Boyd W Latham 90.3 
16 Earley I Elmira Hto 00.3 
17 Bronsky I Brooklyn 90.0 
18 Stevenson J Binrhamton 89.1 
19 O'Brien J Bingrhamton 88.7 
20 Krosa S Albany 88.6 
21 Demara B Tupper Lake 88.6 
32 Swart J Leeds 88.4 
23 Stewart W Schenectady 87.8 
S4 Lyons R Voorheeevil 87.1 
26 Hamm A Schenectady 86.8 
26 Bub W Troy 8C.7 
27 Stanley W Apalachin 86.7 
28 Dennis W Saranac Lake 86.4 
29 Pierce F Ravena 86.3 
30 Worth H Albany 86.7 
31 Durawa Leonard Buffalo 85.5 
32 Couture G Cohoea 85.3 
33 Foster D Johnson City 85.2 
34 Ryan J Castleton 86.0 
36 Diamond B Middleburth 84.9 
36 Strickland E GamerviUe 84.7 
37 Rotors W Middletown 84.7 
88 Dranchak M Binrhamton 84.7 
30 Kinnicutt J Brockport 84.7 
40 Streeter R Tribee HiU 84.8 
4 1 Jordan M Elsmere 84.3 
42 Crandall A Jefferson 84.1 
4.^ Scott R Albany 83.8 
44 Smith W Stuyvesant 83.6 
46 O'Brien W Troy 83.6 

48 Combs K Hyde Park 
47 Johnson A Troy 
48 Archer P Stormville 
49 Naymick R Verona 
«0 Mullen J Troy 
61 O'Shea J Utica 

Stark T Rome 
63 Jaraca J Amsterdam 
64 Richardson E Dannemora . , 
66 CinelU M Lyons 
66 easier H Cato 
67 Preiaa C Rochester 
68 Rahmlow W Anrelica . . . . 
69 Callahan If Bronx 
80 Qouldinr M Smithtown . . . . 
61 Benzinrer J Buffalo 
62 Crumb C E Syracuse 
63 Nichols J Mt Morris 
84 Thompson G Ocdensburr . , 
66 Riddervold D Burnt Hills . , 
66 Smith H Elsmere 
87 McMichol E Worcester . . . 
68 PhPillipe N Ilion 
89 DelGallo E S c h e n e c t a ^ . , 
70 Caracane Y Mohawk 
71 Stone D Albany 
72 Keenica G Bimrhamton . . . , 
73 Butrym V Schenectady . . . . 
74 Comstock M Watertown . , 
75 Horrigran H Rochester . . . , 
76 Petty J Fultonvil 
77 Denio M Sherrill 
78 Farley W Torkville . . . . ; . 
79 Wilke P Selkirk 
80 O'Hara G Buffalo 
81 Horwedel J Albany 
S2 Treaselt G Buffalo 
83 Pickup H Hamburr 
84 Hasler R Brooklyn 
85 Smith C Sara tora Spr . . . . 
86 Baseman R Sjrracuge 
87 Lauko J Albany 
88 Armer A Ballston Spa . . . . 
89 Scully C Latham 
CO Hemmett S Delmar 
91 Riley C E Greenbueh 
92 Maxian T Binghamton . . . . 
93 Spinoaa L Elbridcre 

> . . . 8 3 . 5 
. . . . 8 3 5 
. . . . 8 3 2 
, . . . 8 2 . 8 
, . . . 8 2 . 7 

8S.6 
, . . .82.4 
, . . . 8 2 . 3 

82.3 
, . . . 8 1 . 8 
, . . .81.6 

81.3 
80.9 

. . . .80.4 
. . . 8 0 . 3 

80.2 
, . . .80.1 
, . . .79.9 
. . . .70.7 

70.8 
. . .79.6 

70.5 
79.3 
70.2 
79.1 

, . , .79.0 
78.7 
78.7 

, . . . 7 8 . 6 
78.3 
78.3 
78.2 

. . . 7 8 . 1 
77.7 
77.6 

. . .77.5 

. . .77.2 
77.2 

. . .77.1 

. . .77.1 
76.7 

. . .76.5 

. . . 7 6 . 2 

. . .75.8 

. . .75.8 
75.7 
75.7 
76.2 

C»»T10N B — 
BRIDGE REPAIR FOREMAN 

1 Bastedo N East Bethany 95.0 
2 Conklin R Ttallman 89.3 
3 Whipple D Suffern 85.5 
4 Dunleavy P Pearl River 77.1 

The Job Market 
By BARRY LEE COYNE 

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

There are many job oppor-
tunities In the health field. For 
example, Registered Nurses are 
In great demand for both the 
evening and night shifts. The 
annual wage is $8,400 to $9,900 
plus a differential from $1,500 
to $2,200 for night shift . . . 
There are also positions for 
licensed Dental Hygienists at 
$125 to $165 a week . . . Physical 
Therapists who have graduated 
from an acceptable school and 
have a New York State license 
can fill positions paying from 
$8,000 to $15,000 a year . . . 
There are numerous attractive 
openings for Social Case Work-
ers with Master's Degree in So-
cial Work plus one year of ex-
perience. The beginning salary 
Is $9,000 a year and higher sal-
aries are offered for additional 
experience . . . Apply at the 
Professional Placement Center, 
444 Madison Ave., Manhattan. 

In Manhattan, the demand 
for clerical workers continues 
with many openings for Î egal 
Secretaries and Stenographers. 

Help Wanted M / F 
COURT REPORTER — High school grad 

8c 3 yrs u e n o experience including 
1 yt tidtina & transcribing verbatim 
recofds. Call 914 483-7865. Dutchess 
County Personnel. 

H«lp Wanted 
BOOKKESPER — A / R , experienced, 

hand posting, retail, salary open, pleas-
ant surroundings. YU 6 - 1 6 ^ . 

For Sol« 
USED TV'S LIKE NEW 
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C*lmr.»lack A Wki ta -AII SUaa 

Gwaraataai l Uk* New 
U » 4 •racMiway (car 101 St^ 

M6-2127 

§ 
t/1 
w 

n 
M 

;; 
0 
M 
w 

H s (9 at 
0 1 

ft or 

vO 

Positions call for heavy stenog-
raphy from one or more lawyers. 
Must be able to take stenog-
raphy at 100 words a minute 
and type 50 words per minute on 
an electric typewriter. There are 
both positions for those with 
or without legal experience. The 
salary range for these jobs 
ranges from $130 to $175 a 
week . . . Also there are quite 
a few openings for Temporary 
Legal Stenographers with a 
minimum of three years diversi-
fied legal experience. Stenog-
raphy at 120 words per minute 
is required. The pay for these 
positions Is $32 a day. 

Needed, also, are Full Charge 
Bookkeepers. Must be thorough-
ly experienced In all phases 
through general ledger and trial 
balance. The jobs pay $150 to 
$200 a week . . . There is also a 
demand for Assistant Bookkeep-
ers able to do keyoffs, post in 
various ledgers, and knowledge 
of payroll and typing skills. Ap-
plicants with good experience as 
IK}sting clerks may be accepted 
if they can type . . . There are 
a few jobs for Lettershop Typ-
ists to address envelopes, labels 
and fill-ins at $2.50 to $3 an 
hour . . . Jobs also are available 
for Monitor Board Operators 
with experience on the No. 507 
board and typing ability. The 
pay rate is $100 to $110 a week 
. . . Also experienced Plug Board 
Operators with typing ability 
can get jobs paying $100 to $125 
a week . . . Apply at the Office 
Personnel Placement Center, 5 75 
Lexington Ave., Manhattan. 

In Brooklyn, experienced Cos-
metologists are wanted. Mu t̂ 
have a New York State Cosme-
tologist license and be skilled in 
hair styling, cutting, settings, 
straightening and permanents. 
The pay scale is from $75 to 
$110 a week . . . Apply at the 
Brooklyn Service Office, 250 
Schermerhom St., Brooklyn. 
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Southern Conference Delegates In Action 

Nicholas Puzziferri 

Nicholas Puzziferri presides at the 
membership dinner. Seated around the 
officer's table are counterclockwise i 
Thomas Lupocello, regional field sup' 
ervisor for CSEA; James Lennon, vice' 
president; Rose Mardnkowski, and 
Ann Brovm. 

CivU Service Leader City editor Joe 
Deasy, Jr. discusses the effects of the 
State austerity program on patients at 
the State Rehabilitation Hospital with 
Patricia Comerford, a hospital thera-
pist. 

Philip DelPizzo 

James Lennon 

Carmen Masanotti and Rose Mardn-
kowski discuss mutual problems of 
State employees. 

NeUie Davis and William Hoffmun, 
former conference presidents,.listen to 
activities of the conference meeting. 

John Clark 

Michael DelVecohio Carmen MasanotU Ronald Kobbe Eugene Bernstein Ann Bessette 



aiiiiuuiiiiiuiuiiHUMiiMiiuyuuiiuiiMimuMimuiHwiiiHHinnitiiiyiMi 

1 

p|Langley Bill Would Fine 
[Public Employers Guilty) 
I Of Bad Faith Bargaining! 

ALBANY — State Senator Walter B. Langley (R-Albany 
Schoharie) has introduced a bill to amend the Taylor Law 

in order to give the Public Employees Relations Board the 
power to make an award of money damages to the public 
enipk>yee organization where it 
found that the public employer 
violated the requirement to 
ziegotiate in good faith. 

The amount of damages to be 
fixed by PBRB, would be based 
upon its determination of what 
the parties themselves would 
have agreed to If they bad en-

g a g e d In the kind of good faith 
negotiations required by the 
Taylor Law. 

Senator Langley commented, 
•This bill Is a major amendment 
to the Taylor Law because It 
recognizes that the failure to 
reach an agreement can be the 
fault of the employer through 
his failure to negotiate in good 
faith. If the employee organi-
Bation does not bargain in good 

^ a i t h , they are penalized by not 
getting a new contract. Under 
the present law, the employer 
can violate this Improper labor 
practice with complete Impunity." 

"My bill provides PERB with 
additional power which can be 
used to achieve the end of all 
bargaining—an acceptable con-
tract. No law is workable unless 
it is fair. This bill will provide 
the equality now lacking in the 

^present law," Langley stated. 
The concept of the measure 

of the money damages is based 
upon a recent U.S. Circuit Court 
of Appeals case which held that 
tlie National Labor Relations 
Board had the Inherent power to 
fix these kind of damages against 
a private employer who failed 
to negotiate in good faith. 

"I think the same standard 
ahould be applicable to public 

ployers," Senator Langley 
concluded. 

^ ^ e m 
^ ^ c o r 

Governor Names 
Gulotta To The 
Appellate Bench 

The Governor has selected 
Supreme Covut Justice Frank A. 
Gulotta of Lynbrook as an As-
sociate Justice of the Appellate 
Division, State Supreme Court, 
Second Department, to succeed 
Justice Marcus G. Christ, who 
retired. 

Jtistice Gulotta, 63, former 
Nassau County District Attor-
ney, was elected to the Supreme 
Court bench for the Tenth Ju-

,diclal District in 1958, and has 
served in that capacity since 
Jan. 1, 1959. He also has served 
as an Associate Justice of the 
Appellate Term of the Supreme 
Court since 1962. 

U. S. Continuing 
Clericai Worlcer 
RecruitingDrive 

Clerical office help, includ-
ing those who can operate 
various office appliances, are 
the object of the current 
drive being carried out by the 
U. S. Civil Service Commission. 
A recently Implemented wage in-
crease, retroactive to Jan. 1, is 
being highlighted as part of the 
recruiting effort. 

Particular need has been in-
dicated to find GS-2 office aides 
and GS-2 file clerks Both posts 
offer $4,897 to start. Office aides 
are generally hired for most 
%'ederal agencies covered by the 
area office—New York City and 
metropolitan area counties. The 
file clerkships are located at 
the Social Security Payment 
Center in Rcgo Park, Queens. 

W e d n e s d a y W a l k - I n s 
Each Wednesday at 9 a.m. and 

12:30 p.m.. walk-ins will be hsld 
to fill the jobs of EAM operator 
and key punfeh operator. Sat-
urday morning testing Is avail-
able for those who cannot other-
wise compete. The place to go: 
Room 2900, 26 Federal Plaza, 
Manhattan, north of City Hall. 
EAM operators can earn to $6-
364, depending on training, while 
key punch appointees can start 
as high as $5,524, or GS-3. 

Daily walk-liis are the rule-
of-thumb for steno-typist con-
testants, who also can get a 
salary at the GS-4 level, or $6-
202. Weekday hours are 9 a.m. 
to 3 p.m. while Saturday exams 
conclude at 1 p.m. Candidates 
are asked to report to the Fed-
eral Job Information Center, 
Room 130, at the address above. 
U.S. agencies in suburban coun-
ties will require advance filing, 
it was pointed out. 

The final clerical title men-
tioned is teletypist, where pro-
ficiency and experience may 
warrant you the starting pay of 
$6,938, or GB-5. • Jobs are sit-
uated with the VA regional of-
fice and the Weather Bureau, 
both in New York City. 

Profession-Prone 
Some 217 entrants recently re-

ceived word of eligibility to take 
Exam No. 9087, an oral test for 
professional trainee. 

$4 H w i y Wage 
Awaits Mectianjcal ^ 
Maintainer Entries 

Mechanical m a i n t a i n e r 
poffts which come under 
Group C, says the Transit 
Authority, will stay open 
until further notice. Offering 
starting salaries of $4.38 an hour, 
tlie TA points out that with 
three years of tenure you can 
climb to the hourly rate of 
$5.30. 

Minimvmi requirements pro-
vide three options—four years 
of mechanic level heavy mainte-
nance experience, such as deal-
ing with heavy construction or 
marine equipment, or similar 
background in railroad shop 
maintenance, or the equivalent 
in technical and vocational edu-
cation. 
Promotional opportunities point 

to the title of foreman/cars and 
shops, at the annual wage of 
$11,475. Once appointed, duties 
will focus on: inspecting, testing 
and repairing shop equipment 
inclusive of shop machineiT, 
boilers, piping, heating and ven-
tilating devices; performing In-
spections on new equipment in 
manufacturing plants, and keep-
ing related records. 

An experience rating will be 
supplied to all candidates, with 
70 percent required to pass. Ad-
ditionally, a physical test will 
be conducted that wiU feature 
a broad jiunp and dumbbell 
lifting. Also, a medical exam is 
in the offing to assure that those 
who apply are "free from 
physical or personal abnormal-
ties." 

In applying, go to the TA's re-
cruitment desk In the lobby of 
the building at 370 Jay St., 
Brooklyn, during any weekday 
between 8:30 a.m. and 4:30 pjn. 
Entry forms can also be gotten 
at the City Personnel Dept., 49 
Thomas St., Manhattan. 

Stale Correction Unit 
Features 4 Adni. Titles 
Filing To End Mar. 15 

The Correctional Services Dept. 
has four administrative posts set 
for oral promotional exams in 
April. Applications will be ac-
cepted up to March 15. 

The relevant posts are: super-
intendent of correctional facility, 
male; superintendent of correc-
tional facility, female; deputy 
superintendent of correctional 
facDlt̂ r, male, and deputy super-
intendent of correctional facility, 
female. 

The male superintendent's post 
entails one year in any of these 
titles: deputy superintendent of 
correctional facility; superin-
tendent, reception center; direct-
or of education; d i r e c t o r of 
correctional c a m p s , or di-
rector of correctional guidance. 
Two years of seniority as an 
assistant deputy superintendent 
or correction hospital security 
superv'.sor will also provide you 
eligibility here. The female fa-
cility superintendent's post is 
open to deputy superintendents 
and assistant deputies, at one 
and two years of tenure respect-
ively. 

For more information on 
eligibility, contact the personnel 
uiiit of the Correctional Services 
Dept., where applications ai-e 
also available. 

rULEFlGHTERS FIGHT FIRES 
. • . NOT FKOFIJil 

Your Public Relations IQ V* 

(Conttnned from Pare 2) 
editor ana publisher of 'Tark 
EMt," • superior neighborhood 
wedKly published on Manhat-
tan't upper East Side, put it on 
the line in a recent editorial: 

nVE HAVE TO make some 
hard decisions. Do we want to 
cut down on the use of power 
for home and industry or are 
we willing to make some realis-
tic choices—compromises, if you 
win? 

TEW OF US will die from 
pollution; more might die from 
fear of it. While some would 
like to discard all the advances 
of civilization and return to 'the 
pure land,' most of us would 
not. 

"SO OUB environmentalists. 
In and out of public office, have 
a duty to plan a program that 
will be acceptable to man and 
realistic enough to be achieved." 

THE REASON we use the 
word "tightrope" is to emphasize 
to our civil service readers that 
they will have to determine how 
much muscle the envlrorunen-
tallsts really have and weigh 
that against the needs of 18 
million people. 

ON MANY occasions our civil 
service readers will have to de-
cide the needs of 18 million 
people versus the needling of 18, 
180, or maybe 1,800 environ-
mentalists. We doubt that at 
any time the genuine needs of 
the 18 million will be equal to 
the needling of the other side. 

THE IMPORTANT thing for 
our civil service readers to re-
member are the 18 million, who 
as a group do not get on tele-
vision' who do not get their 
urgent needs articulated, and 
who do not get articles in news-
papers and magazines to express 
their deep concern about not 

TOWN HOUSE hS??" 
NORTHE«M BtVD. awd SMAKEK »D. 

ADJACENT TO PANETTA'S REST. 
Only 5 Minutes From Downtown 

ALBANY 

^ 1 0 5 0 
SINGLE 

• Q U I E T . S U B U R B A N A T M O S P H E R E 

• P A R K I N G A T Y O U R DOOR 

• R E F R I G E R A T O R S , T . V . 

• 24 H O U R T E L E P H O N E 

• STATE VOUCHERS A C C E P T E D 

RESERVATiONS; 

TEL: 462-5562 

fettlng enough electric power In 
this day and age of modem 
technologry. 

ANOTHER REASON it Will be 
difficult for our readers: they 
will have to remember the 18 
million every day without being 
reminded by posters and TV 
commercials. 

THIS IS ONE of the most 
Important public relations prob-
lems our civil service readers 
have faced in years. 

2 t % OPF TO STATE WORKEkS 
ON A t t MUSICAL ny.STRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVE. Opp. State Bank 

ALBANY HO 2-0943 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broaciway 
Albany, N. Y. 
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ALBANY 
BRANCH OFFICE 

rOR INFORMATION regarding advertl** 
ment. Please write or cmll: 

JOSKPH T. BILLIW 
303 SO. MANNING BLVD. 

ALBANY, S, N. t . Fhon* IV 1-S474 

MAYFLOWER - ROYAL COURT 
APARTMENTS—Fnmlshfid. Un̂  
furnished, and Rooms. Phone HF 
4-1994. (Albany). 
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No parking 
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h e t * l . . . wl l i i 
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garag*. You'll Ilk* tha « > » 
f»rt and cenv«nI«rK*, iMl 

Pamllv raid*. Cocktail l e u n ^ . 
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Sl^ECiAL WEEKLi RATES 
FOR EXTENDED ST A YS 

T o K e e p I n f o n u e d . 
F o l l o w T h e L e a d e r . 

AREA'S GREATEST SELECTION 
OF LENTEN 

Enjoy m e a l t i m e var ie ty dur ing Lent . . . See our 
select ion of quick f rozen seafoods a t your ne>ar-
est A l b a n y Public M a r k e t . 
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Commissioner Buys Newspaper 
Ad To Criticize CSEA; Members 
Ciiip In To Refute False Claims 

(From Leader Correspondent) 
MINEOLA — After officials of Sanitary District No. 1 used taxpayers' money to pub-

lish a newspaper advertisement criticizing their union, members of the Civil Service 
Employees Assn. chipped In $1 each to publish a rebuttaL 

Rebutting the Commissioner's ad, which charged Nassau CSEA chapter president 
Irving Planmenbaum with "put-
ting on a show," the employees 
stated that labor unrest in the 
district had been brought on by 
the behavior of commission 
chairman Nicholas J. Calabria. 

"There seems to be one man 
standliyi in the way of complete 
harmony among the taxpayers 
and sanitationmen," their ad-
vertisement said, "We want to 
continue our exceptional service 
to the Five Towns. Won't you 
help us?-

The drivers and helpers, who 
had been adversely affected by 
new routings occasioned by a 
switchover from six to five-day 
service, sought the imderstand-
ing of the public in their recent 
difficult negotiations. 

The commissioner's ad appear-
ed to the local Five Towns 
Herald, and was followed by the 
employees' rebuttal last week. 
Field representative F r a n k 
Jaqulnto said 96 employees chip-
ped to $1 each to pay for the 
rebuttal. 

The local newspaper editor, 
Mrs. Leatrlce Slote Spanierman, 
said her paper had previously 
ealled for the resignation of 
Calabria. 

Two weeks ago. It urged tax-
payers to take part to significant 
niunbers to the closed-corpora-
tion Section of commissioners, 
urged a Town takeover of gar-
bage service to the district and 
suggested that the area secede 
from the district If other remed-
IM fall. 

CSEA had ended a wildcat, 
one-day walkout to the district 
by negotiating a contract amend-
ment providing that men be 
dismissed from duty upon com-
pletion of their r o u t e s and 
eUmtoating a proposed special 

pickup for bundled newsoMkpers. 
The men said they stm sup-

ported a newspaper pklnip pro-
gram, and charged that the 
Commissioners' advertisement 
falsely claimed that a recycling 
effort was to force. 

Flaumenbaum declined to re-
spond to the Commissioners' 
attack, but asserted that the 
publication of Calabria's adver-
tisement served only to aggravate 
strained relations to the district 
after an agreement on the men's 
grievances had been reached. 

Becker, 
Director, 

In Albany 
Theodore Becker, 58, administrative director of the State 

Law Dept. and, for many years, active in the affairs ot the 
Civil Service Employees Assn., died Feb. 14 at Albany Medical 
Center Hospital in Albany. 

Theodore 
E x - C S E A 
Succumbs 

Mr. Becker was a graduate of 

First Local Teaching Group 
(Continued from Page 1) 

Currently represented by the 
Goshen Teachers Assn., an affi-
llata ot the New York State 
Teachers Assn.. the teachers be-
gan tbetr dilve to s e ^ repre-
sentation under the CSEA ban-
ner several weeks ago and have 
met several times with CSEA 
offldals, tocluding president 
Theodore C. WenzL 

Wenzl told the teachers that 

Syracuse Vote 
(Continued from Page 1) 

resent them to negotiations for 
a work contract. 

The Civil Service Employees 
Assn., top contender for the em-
ployees' votes, reported that 37 
different schools are tovolved to 
the election. CSEIA's rival Is the 
New Yort: State Teachers Asso-
ciation (NYSTA), an organiza-
tion which represents teachers. 

Ballots were mailed Feb. 18 to 
the employees. 

CSEA Statewide president 
Theodore C. Wenzl predicted vic-
tory for CSEA: "CSEA is the 
only union which offers non-
teaching school employees full 
membership and full vottog prlv-
U^es to their own union." he 
said. "NYSTA has said that the 
Syracuse aides could have 'as-
sociate membership' and could 
not have voting privileges 
What's more, NYSTA does not 
have a field staff to help the 
employees to negotiations. CSEA, 
however, provides a field repre-
sentative to every unit we rep-
resent, for assistance at the bar-
gaining table—and after all, bar-
gaining is the name of the game. 

"I thtok the choice is clear 
and simple, and I am sure that 
the non-teachtog employees to 
Syracuse will agree—CSEA all 
Itie way!" 

the 200,000-member organization 
that be leads 'is the best equip-
ped to handle their problems— 
be it a grievance, a court case 
or a negotiated contract." Wenzl 
also said that the CSEIA special-
izes to providing i)ersonallzed 
services to each grouptog of em-
ployees witlito the CSEA struc-
ture. 

"CSEA provides collective bar-
ganlng specialists, fleld repre-
sentatives who live to the area 
and regional attorneys, to addi-
tion to a support force of tech-
nicians and professionals to-
volved to research, collective 
bargaintog, public relations and 
other services operated to Al-
bany," he noted. 

CSEA already has filed a peti-
tion with the State Public Em-
ployment Relations Board to de-
certify the Goshen Teachers 
Assn. as the bargaintog repre-
sentative and has submitted the 
necessary signed membership-
designation cards to support Its 
position. 

PERJ3 has scheduled a hear-
ing for Feb. 23; Cl̂ SA is optim-
istic that an election to deter-
mtoe whether the teachers want 
CSEA or the OTA as their bar-
gaining agent will be held at the 
soonest possible date. 

Andrew Kujowski, a high 
school teacher, has been ap-
pointed as temporary chairman 
of the CSEA imit. At the soonest 
date. Kxijowskl will appoint a 
nomtoating committee to pre-
pare a slate of officers; a rep-
resentation election committee to 
coordinate the upcomtog elec-
tion, and another committee of 
teachers to prepare demands for 
negotiations which would nat-
urally follow the election and 
certiflcatioQ of » bargaining 
ageot 

City College of New York and 
received his doctor of law de-
gree at St. John's School of Law 
to Brooklyn. He then went to 
work for the State Civil Service 
Dept. He had been onployed 
by the Law Dept. for five years. 

For many years, Mr. Becker 
was active to CSEA. m a chap-

Present New Plan 
On Career Ladder 1 
For Nurse Titles 

ALBANY—The Civil Service Employees Assn. has sub-' 
mltted a counter-proposal for a new career for State em-
ployees In the nursing services series, according to Bernard 
J. Ryan, CSEA collective bargaining specialist. 

"The State's original proi 
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THEODORE BECKER 

ter and Statewide level. He serv-
ed on the Board of Directors as 
representative from the dvU 
Service Dept. and was chairman 
of many important CSEA com-
mittees. 

Mr. Becker is survived by his 
wife Celia; a son, Lawrence 
Becker of New York City, and 
a brother, George Becker of 
Yonkers. 

Fxmeral services were held 
from the Temple Beth Emeth to 
Albany, with a private burial. 

Granf To Roswell 
Aimed At Concer 

A $706 supplementary grant 
was recently awarded Dr. Charles 
K. Wenner of the staff at Ro^ 
well Park MemurUl Institute, 
vbo k researching moltwilar (Mil 

INegotiatorsl 
iSet Meetingl 

ALBANY — The Civil 
Service Employees Assn.'s 
Dept. of Commerce nego-
tiating team will soon meet 
for discussion and outlining of 
proposals fbr the upcoming ne-
gotiations with the DeparUnent. 

' ^ e need the help of every 
Department of Commerce em-
ployee." said EmU Spiak, chair-
man ot the CStEA negotiating 
team. "Our aim Is to piresent a 
list of demands that represents 
a real cross-section of employee 
needs and wants, and for this 
we must hear from the Indi-
vidual employees.** i 

Proposals for the list of de-
mands should be sent to Ber-
nard J. Ryan, CSEA collective 
bargaining specialist who Is as-
sisting the team, at CSEA Head-
quarters, 33 Elk St., Albany 
12207. 

Other members of the nego-
tiating team are David Caplan, 
Joyce O'Brien and Joseph Ku-
tey, of Albany, and Thomas 
Higglns and Benjamto Weiss, 
both of New York City. 

Nassau Chapter 
Sponsors Course 
In Labor Relations 

MINEOLA — Another eve-
ning study course in labor 
relations has been started 
by the Nassau chapter, ClvU 
Service Employees Assn., with 
the help of the State University 
at Farmtogdale. 

The chapter will underwrite 
costs of tuition for officers and 
directors, and will pay half the 
tuition for any students from 
the units. The cost to the stu-
dent will be $20. 

Chapter president Irvtog 
Flaimienbaum said more than 
40 persons had been enrolled to 
the course which got under way 
on Feb. 16 at the Farmlngdale 

' campus. Two years ago, the 
chapter fostered a similar coiurse. 

Flaumenbaiun said the course, 
which was arranged by Professor 
George Roukis, would delve 
deeper than the earlier course. 

"This is an important project 
for CSEA.** Flaiimenbaum as-
serted. *^bor-management re-
lations, negotiation techniques, 
legal aspects are all becoming 
more sophisticated, and our or-
ganization means to keep 
abreast." 

differences to Improve the chem-
ical therapy of patients having 
cancer. The U. S. Public Health 
Service Issued the grant 
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did not nil even the minlmt 
requirements for a workable and 
forward-looktog career ladder In 
CSEA's opinion," Ryan said. 

Ryan and the members of the 
career ladder negotiations team 
met Feb. 18 with representatives 
from the Department of Mental 
Hygiene, headed by John lio^ 
Kenna, director of personnd, at 
which CSEA presented its coun-
ter-proposal and discussed Ite 
objectives. tP 

"What we tried to get across 
to the department," asserted tha 
CSEA aide, "was that our coun-
ter-proposal, to addition to bet-
tering the nurses' lot, will Im-
prove the function of the nurs-
ing series to provide a mora 
workable vehicle for tonovatiwi, 
and encourage better patient 
care as welL" 

"There are two major f a c ^ 
to CSEA's career ladder proposlK 
The first is the creation of mors 
steps within the nurstog serlesi, 
which provides more room for 
both promotion and specializa-
tion, and which will provide In-
centive for further and/or spe-
cial education for nurses already 
to the series. At the same time. 
It will protect tocumbents who 
have long years of service to 
their nurstog fields. 

"The new Jobs and job tltl0 
to the proposal will broaden the 
base of the nurstog series and 
build a more comprehensive 
structure for the service. CSEA 
feels that it will give nurstog 
Its rightful place alongside the 
other disciplines with the pa-
tient care concept." 

Ryan said that another meet-
tog with the department Is 
scheduled to the near future. 

CSEA To Challenge^ 
AFSOME In Vole 

(Continued from Page 1) 
panded to the near futiu-e to 
toclude representatives of aU 
major titles to the Security 
Unit. 

Another meeting of the group 
Is planned for early Aprfl, to 
Albany, when the committee wUl 
elect a chairman. 

Members of the ad hoc com-
mittee are Miaynard Gardner, 
Correction, Sananac; Cornelius 
Rush, Correction, FlshklU; Den-
nis Renahan, CorrecUon, AO-
burn; Charles Knlssto, Institu-
tion Safety, Homer; Gei 
Brown, Security, Oswego; B\ 
ford Jackson. Institution Safe-1 
ty, Pauling: Joseph Davis, In-
stitution Safety, Brooklyn; Theo-j 
dore Brooks, Security, Solvat 
J. J. tJmpsteter, Security, Nê  
Hartford; Charles Cajrton, Bom 
curity. Beacon; William Rupp, 
Park PoUce, Hauppauge; Jack 
Getten, Security. Albany; Robert 
Woodhouse, Correction. BUen-
vUle; John Mahoney, SecurUy, 
Medina; Clyde Miller, Security. 
Dannemora. and Paul Krleg^ 
Correotion, Attica. 

C8BA staff members attei 
tog the meeting Included 
Mary lAsuk, asatotant to 
president, and Marilyn JsrfciMib] 
RUtdlB rs toOiMM 


